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FOREWORD

THERE ARE NOW more than one hundred countries that
have some form of social security program in operation.
The right to social security is among the recognized as-
pirations of all peoples in the world community. Eco-
nomic and social policy in both developing countries as
well as in highly industrialized countries is increasingly
reflecting the importance of programs of income mainte-
nance and social services both for individual and family
welfare and for economic and social advance.

As the movement of people from one area of the world
to another increases, and as communities of nations take
shape, social security programs become more and more
significant as barriers or links in international relations.
An understanding of the development of zocial security
programs and institutions in any country, therefore, al-
most requires a knowledge of the major outlines and
characteristics of social security programs in other parts
of the world.

Since 1940, the Social Security Administration has
been compiling and publishing periodic summaries of the
major provisions of social security programs in all coun-
tries. This information is of direct interest to the Social
Security Administration both for the light it may throw
on alternative solutions to problems common to many
systems and because of its use in the administration of
old-age, survivors, and disability insurance benefit pay-
ments outside the United States of America, In addition,
these periodic summaries have provided a basic refer-

ence source for information needed by other agencies of
the government, by private organizations and citizens,
and by students of social security in this and other
countries.

Previous publications in this series have included An
Outline of Foreign Social Insurance and Assistance Laws,
issued in 1940; a second comprehensive report, entitled
Social Security Legislation Throughout the World, pub-
lished in 1949; and reports dealing with two individual
branches of social security, Qld-Age, Survivors and Inva-
lidity Programs Throughout the World, 1954, and Health
and Maternity Insurance Throughout the World, 1954,
Comprehensive reports were again published in 1958 and
1961, both entitled Social Security Programs Throughout
the World. A number of articles have also been published
in the Social Security Bulletin reporting on social secu-
rity developments abroad,

The present report has been prepared in the Interna-
tional Branch of the Division under the general direction
of Daniel S, Gerig. Drafts of the majority of the charts
for individual countries have been compiled by Carl H.
Farman and Julia E. Carlson.

Ina C. MERRIAM,
Durector, Division of Research and Statistics.

May 1964,
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DESCRIPTION OF PROGRAMS

A sUMMARY of the principal provisions of social secu-
rity programs in all countries of the world in 1964 is pre-
sented in this report. The material is presented in the
form of a separate chart for each country, the countries
being arranged in alphabetical order. The greater part
of the programs dealt with in the charts consist of social
insurance programs, but certain related types of pro-
grams are aiso included.

The chart for each individual country contains five
horizontal rows and extends across two pages. The five
rows correspond to the five main branches of social secu-
rity, and appear in the following order:

First row—O0ld-Age, Invalidity, and Survivor pro-

grams.

Second row—>Sickness and Maternity programs,

Third row—Work-Injury programs.

Fourth row-—Unemployment Benefit programs.

Fifth row—Family Allowance programs,

A row is left blank wherever a country does not have
the type of program concerned.

The steady growth of social seeurity measures noted in
previous editions of this report has continued during re-
cent years. The present report contains charts covering
a total of 112 different countries, in each of which there
is legislation dealing with at least one of the branches of
social security noted above. Nine additional countries
have been added to the report since the last edition was
published in 1961. These countries are: Algeria, Burundi,
Jamaica, Kenya, Rwanda, Syria, Tanganyika, Trinidad
and Tobago, and Uganda; and a chart has also been added
for North Viet-Nam. In some of the older as well as the
newest countries Included, however, the social security
legislation now in force is limited largely to rather re-
stricted provisions concerning the liability of individual
employers in case of work-connected accidents.

The number of countries listed in the 1940, 1949, and
1964 studies of the Social Security Administration as
having different types of social security programs are as
follows: Old-age, invalidity, and survivor programs, 33,
44, and 78, respectively; sickness and maternity pro-
grams, 24, 36, and 64; work-injury programs, 57, 57,
and 110; unemployment programs, 21, 22, and 32; and
family allowance programs, 7, 27, and 62. Much of the
growth from 1950 in the number of countries having dif-
ferent types of programs is, of course, caused by the
fact that over 35 new countries have received their inde-
pendence during the 1950’s and 1960’s.

There has also occurred during the same period a
marked expansion of social security measures in the older
countries. Some have added new branches of social secu-
rity that they did not possess before. In addition, older

programs in numerous countries have undergone major
amendment to extend their scope or, not infrequently, to
modify the basic structure of the program for one or
more hranches of social security. Rising price and income
levels have also required frequent adjustment of benefit
formulas and related provisions of social security pro-
grams in numerous countries. These are among the
changes that make it desirable periodically to prepare
new reports on social security systems threughout the
world.

An effort has been made to present the status of social
security legislation as it existed at the beginning of 1964.
This has been possible for most countries. A lag in the
receipt of information for some, however, may have pre-
cluded presentation of some changes occurring shortly be-
fore the report was completed.

The data in the report have been obtained from a wide
variety of sources. Among types of documentation used
have been numerous despatches from U.S. Embassies
abroad; texts of laws, official reports, periodicals, and
brochures received directly from various countries; pub-
lications of the International Labor Office; documents of
the International Social Security Association; and pub-
lications of various regional agencies such as the Organi-
zation of American States, Inter-American Committee on
Social Security, Ibero-American Social Security Organi-
zation, and European Economic Community.

The social security programs of most countries are
fairly complex. For this reason, it is not possible in a
broad survey of this kind to include all of the technical
details that are an unavoidable part of most social secu-
rity legislation. Accordingly, potential benefit claimants
who may wish to determine their exact benefit rights
under the program of a particular country, or employers
desiring to ascertain their specific obligations under the
same program, will necessarily have eventually to con-
sult the law itself or other sources. The information
presented in this report represents highly condensed sum-
maries in chart form of a great mass of detailed provi-
sions. These summaries are limited in the main to the
principal substantive elements of each program. More-
over, they are organized in such a way as to make possi-
ble inter-country comparisons of significant features of
different programs.

The information contained in this report, it should be
noted, is also based in the main on statutory provisions
alone. It takes into account.to only a limited degree the
voluminous regulations issued under most laws, as well
as administrative practices actually followed in applica-
tion of the laws. There may be cases in which actval
practice or implementation is somewhat at variance with

vii



the law itself. Where this is true, the charts ordinarily

reflect the statutory provisions themselves instead of pre-
vailing practice.

Types of Programs Included

It is useful first to review the general meaning com-
monly assigned to the concept of a “social security pro-
gram,” to indicate more specifically the types of measures
covered by this report. The definition of this term can-
not be a very precise one in its international usage, but
fairly widespread agreement nevertheless exists as to a
a number of the chief characteristics of such programs.

Meaning of social security.—The phrase “social secu-
rity program” is usually reserved, in the first place, for
programs that are established by statute, even though
the administration of such programs may not be entirely
in public hands. In the second place, it is customarily
considered to apply to programs providing some form of
cash payment to individuals to make up for a lossof or a
deficiency in earnings occasioned by both (1) the “long-
term” risks of old age or retirement, invalidity or perma-
nent disability of non-occupational or occupational origin,
and death of the family breadwinner; and (2) the *‘short-
term” risks of sickness or temporary disability of general
or work-connected origin, maternity, and unemployment.
In addition, programs that provide regular cash pay-
ments for the maintenance of children are also generally
regarded as social security programs. Finally, statutory
programs that provide curative medical services to indi-
viduals (other than public-health services), or which are
concerned with the financing of such curative services,
are usually considered to be a form of social security pro-
gram in countries where they exist.

The approaches used in providing the cash benefits or
services mentioned above represent a third aspect of the
nature of social security programs. Three major methods
or approaches may be distinguished in this connection—
each of which is generally considered to be a form of
social security. These are usually described as social in-
surance, social assistance, and public service, respec-
tively. It is not easy to define any of these approaches
with precision, for each appears in a variety of forms in
different countries. They nevertheless serve as a useful
basis of classification for the grouping of diverse types
of social security measures.

Soeial insurance.—A major characteristic of most so-
cial insurance programs is that they are not financed
primarily out of the general revenues of government, but
entirely or in large part from special social insurance
contributions paid by employers. employees, or both. Such
contributions are usually earmarked in a special fund
that is kept separate from ordinary government accounts,
and all benefits are in turn paid from this fund. In the
second place, the rights of individuals to benefits under
social insurance programs ordinarily grow out of or are
linked in some way with their past contributions to or
coverage under the program. Thirdly, benefit amounts
as well as contributions under most, though not all, social
insurance programs Vary among beneficiaries in accord-
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ance with their prior earnings. On the other hand, bene-
fit amounts under social insurance rarely vary with either
the means or the needs of individual recipients.

Most social insurance programs are compulsory in
their application, in the sense that expressly defined cate-
gories of workers and employers are required by law to
pay contributions and to participate in the system. Simi-
larly, qualifying conditions and benefit rights are also
nearly always prescribed exactly in the statute, leaving
little if any room for administrative discretion in the
award of benefits. There are statutory programs in a few
countries as is noted below, however, in which the par-
ticipation of employers and perhaps of workers is volun-
tary or at least quasi-voluntary. A substantial subsidy
by the government is often granted te such voluntary in-
surance programs, for the purpose of stimulating broad
participation therein.

Most social security measures that are in force in the
world today are, in fact, of a social insurance character.
They are also compulsory in their application, The
greater part of the maferial presented in this report,
therefore, is actually concerned with compulsory social
insurance measures.

Social assistance—Social assistance programs which
provide cash payments are variously referred to in dif-
ferent, countries as public assistance, national assistarnce,
old-age assistance, unemployment assistance, social pen-
sions, etc. Significant features these programs have in
common are thal payments are usually confined to low-
income or “needy” recipients, payments are usually
granted only after am investigation of the resources
and/or needs of each applicant, the size of the payment
is commonly adjusted to such individual resources and
needs, and the payments are usually financed wholly from
general revenues of government. The exact nature of the
income, means, or needs test applied under various pro-
grams, and the degree of weight given to individual re-
sources and need differ considerably from country to
country. Nevertheless, each of the features referred to
above is present to some degree.

Social assistance at present constitutes the sole or prin-
cipal form of social security measure in only a few coun-
tries. In the great majority, it has gradually been re-
placed by social insurance measures. It does continue to
serve in a number of countries, as in the United States,
as a means of providing an income to needy persons who
were never covered under social insurance; and also for
supplementing social insurance benefits that may be in-
adequate for persons whose other means are small or
non-existent, or for persons with special needs.

The inclusion of social assistance programs in the pres-
ent report is based on the following procedure. In those
countries where a social insurance program exists for a
particular branch of risks, and there is also an assistance
program which is supplemental to it, the existence of the
assistance program is noted but no details concerning it
are presented. In countries where an assjstance program
represents the only or principal form of social security
measure for a given branch, however, some details of
the program are included.



Public services.—The third main type of social secu-
rity approach is that under which a cash payment or
service is provided directly by the government, from gen-
eral revenues, to every member of the community falling
within a defined category. Payments or services pro-
vided under programs of this type are not limited to per-
sons covered under a social insurance program, nor to
low-income persons meeting a means or needs test. This
approach is being utilized at presentina number of coun-
tries for such diverse purposes as provision of an old-age
pension to every inhabitant above a certain age, an in-
validity pension to every invalid in the country, a sur-
vivor pension to every widow or orphan, a maternity
grant to every woman bearing a child, a family allowance
to every family having a given number of children, or
personal medical-care services to every ill person in the
country through a national health service.

Public service programs of this type are included in
the charts presented in this report. Such programs are
not ordinarily accompanied by a social insurance pro-
gram in the same country covering the same contingency,
as is gemerally true in the case of social assistance. In-
stead, the public service usually either constitutes the
sole form of social security measure in the field con-
cerned, or else may be supplemented by an assistance pro-
gram. There are a few countries, however, that now
have both a universal pension program and also a statu-
tory social insurance program providing supplementary
pensions.

Although a fairly sharp distinction is drawn above
among the three different social security approaches,
for purposes of explanation, it sheuld be emphasized that
it is not always possible in practice to draw such clear
dividing lines among the programs of different countries.
Some programs are, in fact, a mixture of elements char-
acteristic of two or even three approaches. Thus, some
of the public service programs are financed in part from
insurance contributions or else out of an earmarked sur-
tax on the general income tax. The latter is not a true
social insurance contribution as such, but from a finan-
cial point of view may serve in part the same function.

Other approaches.—Information on two other types of
programs not previously mentioned is also included in
some of the charts. These are publicly operated “provi-
dent funds” and employer liability laws. Provident funds
have been established in a number of developing coun-
tries that have not yet adopted any social insurance legis-
lation dealing with the risks concerned. A provident-fund
program is essentially a compulsory savings system, with
regularly withheld contributions of employees being
matched by those of their employers. These joint con-
tributions are set aside to the credit of each individual
employvee in a special fund. They are held here for repay-
ment with accrued interest to the worker later in a single
lump sum when defined contingencies occur. Such provi-
dent funds, while neither providing periodic benefits nor
involving any pooling of risk, nevertheless can furnish
workers with a considerable degree of protection against
loss of earnings from the risks covered.

The protection of workers against various social risks

is also effected in some countries through the medium of
laws—usually labor codes—that require every employer
subject to the law to make payments directly to those of
his employees who suffer a specified risk. Such laws
variously require the payment of pensions or lump-sum
gratuities to aged or disabled employees; provision of
medical care or perhaps paid sick leave to workers who
are ill; payment of maternity benefits or family allow-
ances; the provision of temporary and permanent cash
benefits and medical care in case of a work injury; or
payment of severance indemnities in case of dismissal.

This approach does not in itself involve any pooling of
risk, since liability for payment is placed directly on each
employer individually. Individual employers, however,
may—and by some laws are required to—insure them-
selves against the liability imposed upon them by law.
Most of the employer-liability laws of the sort described
have by now been largely replaced by social insurance,
except in the case of work-injury protection. A few laws
for other than work-injury henefits, however, are still
in force in some countries for industries or regions to
which social insurance has not yet been extended.

Grouping of programs in charts—The existing social
security programs of each country, as already indicated,
are summarized in a single chart for that country. These
programs are distributed among the various rows of the
charts on the basis of the five major groups of risks with
which they deal.

The first or top row of each chart deals with programs
concerned with what are commonly described as the
“long-term risks” of income loss. Their long-term char-
acter results from the fact that the benefits or “‘pensions”
provided under these programs are commonly payable for
life, or at least for a considerable number of years. For
this reason, the three kinds of pensions involved are usu-
ally grouped together in a single system. They gener-
ally have a single source of financing, are administered
jointly, and also have interrelated qualifying conditions
and benefit provisions. It is therefore logical to deal
with these types of pensions together,

The programs in the top row include, in the first place,
those that provide old-age pensions or benefits in respect
of the risk of income loss occasioned by old age or retire-
ment from work. Such benefits are nearly alwayvs pay-
able only upon attainment of a specified older age. Some
countries condition them further upon retirement or sub-
stantial retirement from gainful work, but a number of
others pay a pension irrespective of whether or not work-
ers retire.

The second type of long-term risk for which pensions
are provided is that of “invalidity”. This may be defined,
in general, as permanent and more or less total disable-
ment which results from a cause other than an occupa-
tional injury or disease. Permanent disability caused by
a work injury or occupational disease is usually com-
pensated under special benefit provisions or programs,
rather than under the general invalidity provisions; these
special provisions are dealt with in the third row of each
chart. The third type of pension dealt with in the top
row are those payable to survivors of insured workers or



pensioners who die. In this case, also, pensions for sur-
vivors of victims of work accidents are usually provided
under a separate program.

The second row of each chart includes programs deal-
ing with the contingencies of sickness and maternity (or
health insurance). It embraces those providing cash
benefits, medical benefits or services in kind, or both. The
programs summarized include those providing one or
more of the following: (1) cash benefits to replace wages
lost as a result of relatively short-term sickness or tem-
porary disability of non-occupational origin, (2) cash
benefits to replace wages lost during maternity leave, and
(3) medical benefits or services provided in the event of
either of these contingencies. Again, the cash benefits
and medical care provided during temporary incapacity
occasioned by a work injury are not dealt with in this
row, but rather in the third row below.

The reasons for grouping together the several kinds of
benefits shown in the second row are, first of all, that they
deal in one way or another with the risk of temporary
incapacity. In the second place, in most countries where
such benefits are provided, all of them are usually fur-
nished as part of a single system with common financing
and administration. The majority of countries provide
medical-care services for sickness and maternity as an
integral part of their sickness or health insurance sys-
tem, and link such medical benefits directly with the
provision of cash benefits. In a limited number of coun-
tries, however, medical-care services are provided under
a public service program independently of the social in-
surance system, without any direct link between the two.
Where this dual approach is followed, it has been so indi-
cated in the charts.

The third row deals with programs providing benefits
in the event of incapacity or death due to an injury sus-
tained, or an occupational disease acquired, in the course
of employment. These programs usually provide bene-
fits of both a short-term and long-term character, depend-
ing upon the duration of the incapacity that is compen-
sated as well as the age of the survivors eligible for
benefit. The benefits also nearly always include both cash
and medical benefits. The majority of countries maintain
more or less separate work-injury benefit programs,
which are not directly linked with other social security
measures, although in some countries work-injury bene-
fits are paid under special provisions of the regular pro-
gram. Both types of system, however, are dealt with in
this row.

The fourth row of the charts is concerned with pro-
grams that provide benefits in case of involuntary unem-
ployment. Such programs in some countries are closely
linked with other social insurance measures providing
benefits in respect of various of the other risks mentioned
above. In others, they are completely independent of such
other programs; where this is true, they are usually
linked very closely with the administration of the employ-
ment services of the country. In the former case as well,
however, they ordinarily work through the employment
services in verifying unemployment and in trying to find
new jobs for claimants and beneficiaries.

The fifth or bottom row of each chart deals with family
allowance programs. The purpose of such measures is, in
general, to provide families containing young children
with an additional source of income for meeting at least
a part of the added costs occasioned by the presence of
such children. Again, in some countries, these programs
are closely integrated with other social security measures.
In others, they are separate. In either case, however, the
design of benefit formulas and of provisions regarding
dependents’ supplements under the regular social security
programs, as well as of provisions in respect of orphans’
pensions, usually takes into account the payments avail-
able in respect of children under the family allowance
program,

It is also useful to explain the general procedure that
has been followed in the charts, where countries have two
or more social security programs dealing with the same
set of risks but covering different segments of the popu-
lation. The practice adupted in such cases has been to
summarize in detail these provisions that apply to em-
ployed persons in general, to employees in industry and
commerce in particular, or to wage earners. In contrast,
only the existence of separate systems for agricultural
employees, salaried employees, self-employed workers,
ete., is generally noted, or else only limited information
is given regarding such systems. The provisions for the
special types of workers concerned sometimes differ in
only a few respects from those for other workers. They
may be of a fundamentally different character in other
cases, but limitations of space have generally prevented

summarizing the details of what often are extremely
complex systems.

Finally, a large number of countries also have separate
programs, often with quite special provisions, for workers
in particular industries or occupations. Among some of
the more common of these special programs are those for
miners, railroad employees, seamen, and public employees.
The existence of as many of these special systems as
possible has been noted in the charts. No attempt has
been made, however, to summarize their provisions.

Columns in charts.—The specific types of information
presented in respect of each of the five social security
branches covered by the charts relate essentially to the
same subject matter. The first column in all five rows of
the charts shows the years of enactment of the basic legis-
lation underlying the program and indicates the broad
nature of the program. The second indicates in summary
form the categories of persons covered. The third column

shows the various sources from which the revenues of the
program are drawn.

Subsequent columns, with the exception of the final one,
are concerned with provisions covering benefits. Such
provisions are of two main types. Those that preseribe the
qualifying conditions that must be satisfied before benefits
are payable are summarized mainly in the fourth column.
Those fixing the nature, amount, and duration of benefits
form the subject matter of columns 5-7. Column 3 deals
with all cash benefits for the worker himself except those
for permanent disability. Column 6 deals with permanent
disability as well as medical benefits for workers. Column



7 deals only with benefits for dependents, including their
survivor and medical benefits. The last column in each
row summarizes the administrative organization of the
program, with particular reference to the agencies re-
sponsible for its supervigion and administration.

Old-Age, Invalidity, and Surviver Programs

The charts that follow indicate that a total of 78 coun-
tries now have some type of statutory old-age, invalidity,
and survivor benefit program. The countries included
in this total consist of all 18 countries in Western Europe,
all 9 countries in Eastern Europe, and all 3 countries in
North America. Eight out of 11 Middle Eastern countries
also have such programs; 15 of the 21 American countries
other than those in North America; 10 of the 19 countries
in Asia and Oceania; and 15 of the 36 countries in Africa.

Dates and types of systems.—The dates of the first
pension laws, shown in the left-hand column of the first
row of the charts, reveal clearly the extent to which public
pension systems first developed in European countries.
Some of the older systems there date back to the first
decade of the 20th century, or even earlier. The majority
of systems in the other countries were first established
in the 1930’'s and 1940's, and the remainder since 1950.

The jurisdictions in which public old-age, invalidity,
and survivor measures have been enacted for the first
time during the 1960’s include the following: in 1960,
Ivory Coast and Upper Volta; in 1981, Colombia, Liberia,
Mali, Nigeria, and North Viet-Nam; in 1962, Congo
(Brazzaville) and Saudi Arabia; and in 1963, Lebanon.
The extensive revision which pension legislation has un-
dergone in many other countries during the last ten years,
however, is also suggested by the dates of the laws that
are currently in force. Among countries making funda-
mental changes in the basic character of their pension
programs during the 1960’s may be mentioned Finland,
where a supplementary system of graduated pensions
payable by employers has been added to the universal
pensions hitherto provided; and Iceland which has
changed from a social assistance to a universal pension
system. Important changes have also been made in the
last few years in the pension programs of Costa Rica,
Cuba, Panama, Peru, Portugal, and Spain.

The great majority of the 78 programs referred to
above are social insurance measures. The widespread re-
liance on social insurance as a means of providing pro-
tection against the risks of old age, invalidity, and death
is demonstrated by the fact that about 60 of the programs
concerned, or over three-fourths of them, are of a social
insurance character. Some of the countries with social
insurance systems, however, also maintain supplemental
assistance programs providing payments to needy aged,
invalids, or survivors not eligible for insurance benefits,
or paying additional sums to insurance heneficiaries whose
benefits are inadequate. Such programs exist, for ex-
ample, in Austria, Czechoslovakia, France, West Germany,
Ireland, Netherlands, and the United Kingdom, as well
as the United States.

Practically all of the social insurance programs now
provide some kind of benefit for each of the three risks of

old age, invalidity, and death. In Cyprus and Israel, how-
ever, no general benefit is provided in respect of invalid-
ity; the Philippines pays only a lump-sum grant for this
risk. In some other countries, only lump-sum grants and
no periodical pensions are payable to survivors; this is the
case in Burundi, Dominican Republic, Paraguay, Portugal
(in most cases), Philippines, Rwanda, and Communist
China. In Lebanon and Nationalist China, no pensions
are payable for any long-tern risk but only lump-sum
grants,

In contrast to the above social insurance programs,
universal pension systems under which a pension is avail-
able to every resident above a specified age, without being
subject to any condition as to past contributions or em-
ployment, now exist in the 7 countries of Canada, Den-
mark, Fintand, Iceland, New Zealand, Norway, and
Sweden. Some type of supplemental assistance payments
for the aged is also available in each of these countries.
The Scandinavian countries mentioned also provide uni-
versal invalidity and survivor pensions as well, with the
exception that no general pension is provided for survi-
vors in Finland. Canada and New Zealand provide only
assistance pensions for invalids and survivors.

Another small group of countries provide pensions
potentially to any resident, but they are payable subject
to an inecome or means test. Countries in this group in-
clude Australia, Saudi Arabia, South Africa, and Trini-
dad and Tobago.

Protection against long-term risks in Ceylon, India,
Iragq, Malaysia, and Nigeria is provided by means of pub-
licly-operated provident funds. Liberia has an employer-
Lability system under which individual employers are
required to pay pensions to their own employees.

Coverage.—The long-term risks with which pension
programs deal represent a potential threat to all segments
of the population of a country, irrespective of the manner
in which they earn their livelihood. The scope of these
programs, therefore, is an important matter of national
policy.

The coverage of the universal pension systems usually
extends, in principle, to all inhabitants falling within the
risk categories involved, One principal exception to this
is that certain minimum requirements are generally im-
posed as to the length of prior residence in the country.
Some of these systems also exclude aliens unless a re-
ciprocal agreement exists with the country of which they
are citizens. The potential coverage of social assistance
programs similarly extends to all residents. Persons
having more than the maximum allowable amounts of
other income or property, however, are disqualified by
the income or means tests applied under these programs.

The question of coverage assumes its ‘greatest signif-
icance in connection with social insurance programs.
Such programs necessarily have considerable administra-
tive and financial contact with covered persons for a num-
ber of years before they finally become eligible for
pensions, Accordingly, administrative and financial dif-
ficulties may make it necessary for new social insurance
programs to have fairly narrow coverage during their
early vears; and they may also permit only gradual ex-
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tension of coverage over a long period of years. Moreover,
in the early stages of industrialization of a new country,
a large part of the population may still be living in a pre-
dominantly non-cash extended family or tribal type of
economy, for which modern social insurance arrange-
ments may not be the most suitable method of assuring
an income to the nonworking members of the community.

Even in substantially industrialized countries, some
segments of the population such as agricultural workers
are usually much more difficult to bring under social in-
surance than are those employed by industrial and com-
mercial undertakings. As a result, there is a tendency in
many countries to give priority in coverage to the groups
for which it is most easily achieved, and to delay it for
those for whom it is more difficult. It will be seen from
the charts in this report that the coverage of existing
pension programs often shows a considerable correlation
with the length of time each program has been in
operation,

The coverage of pension insurance programs in some
countries now extends to virtually all residents, since they
cover not only all employees and self-employed persons
but also explicitly cover non-employed persons as well. A
somewhat larger group of countries cover practically all
employees as well as self-employed persons. In a few of
the above countries, such as Israel, Netherlands, Switzer-
land, Urnited Kingdom, and the United States, such com-
prehensive coverage is achieved mainly through a single
unitary system. More commonly, it is built up through a
combination of two or more basic systems operating side
by side. The programs in question may consist of one
system for employees and a separate one for independent
or self-employed workers; or, as in some countries, of
separate systems for wage earners, salaried employees,
and self-employed persons (or even for self-employed
artisans, tradesmen, and farmers, separately). Ilustra-
tions of countries having such multiple systems include
Austria, Belgium, France, West Germany, and Luxem-
bourg.

Another large group of countries have pension insur-
ance systems covering emploved persens generally, but
exciuding all or most self-employed persons. Still a third
sizable group of countries, in contrast, exclude agricul-
tural employees from their pension programs; the latter
in this case tend to be limited largely to employees in
industry and commerce. Some of these latter systems,
however, also exclude employees of all smaller employers,
for example, by restricting the compulscery application of
the program to employees of industrial and commercial
undertakings with five or more workers. The narrowest
type of coverage from an occupational point of view is
that found in a few countries that confine it to what is
essentially industrial or factory employment; and in some
that cover only wage earners, or only salaried employees.

Of the 22 countries with pension insurance programs in
Europe, all but one cover not only employees in industry
and commerce but those in agriculture as well; about
three-fourths of them also cover self-emploved persons,
either under the general system or under one or more
special systems. Of the 16 insurance programs in Amer-
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jcan countries, 10 apply both to urban and agricultural
employees, while the other 6 are limited essentially to
employees in industry and commerce. Of the 14 programs
in Africa, 11 tend by law to apply to all employed persons
in the country including those in agriculture; because of
the very limited amount of wage-paid employment in
most of these countries, however, they ordinarily apply
to only a very small proportion of the total population.
Of the 8 programs in Asia, only about half may be con-
sidered as applying to agricultural employees.

Another type of limitation on coverage, found prin-
cipally in the Middle East and Latin America, results
from a policy of gradual geographic introduction of pen-
sion programs. Pension programs under this procedure
are put into force initially in only a few cities or districts,
and then are gradually extended every few years or 8o to
additional regions. Among countries where this procedure
has been followed for pension programs during recent
years are Colombia, Costa Rica, Iran, Iraq, Libya, Mexico,
Nicaragua, Panama, Peru, Syria, Turkey, and United
Arab Republic.

A few other observations may be made concerning cer-
tain other restrictions placed on the coverage of pension
programs. A few countries exclude ail employees with
earnings above certain levels from the coverage of their
programs, or more commonly only salaried employees who
earn above a certain amount. This practice is followed,
for example, in West Germany, Ireland, India, Malaysia,
and the Dominican Republic. Some countries also place
minimum or maximum age limits on coverage. It may
also be noted that some pension insurance programs allow
voluntary coverage of persons not otherwise included.
This privilege is sometimes restricted to the voluntary
continuation of insurance by persons who have been in
covered employment but who leave it.

There is a considerable difference in practice as to the
inclusion of public employees under general pension pro-
grams. The policy in this matter is undoubtedly based in
most countries on whether such employees are already
covered under an adequate retirement system of their
own. A large number of countries also have special
pension systems for workers in particular occupations
such as mining, railway, or maritime employment. The
pensions payable under these separate systems are often
larger, and perhaps subject to more liberal qualifying
conditions, than are those under the general system,.

Source of funds~—Diverse policies followed in the
financing of pensions are reflected in the different combi-
nations of sources from which the income of pension
programs is derived in the various countries. It is not
easy to develop a precise classification with regard to this
point hecause of the great variety of practice. Neverthe-
less, certain broad patterns may be pointed out.

A tripartite system of contributions, under which the
latter are paid jointly by insured persons, employers, and
the government, represents the most common method of
financing pension systems based on social insurance. A
minority of countries rely on employer and employee con-
tributions alone, without any government contribution,
for the revenues of their pension system. In some of



these latter countries, however, as in the United States,
substantial public funds may nevertheless be devoted to
supplementary assistance programs. A third type of pen-
sion financing, found principally but not solely in Eastern
Europe, takes the form of relying largely on employer
contributions alone.

. The universal pension systems tend to use some com-
‘bination of earmarked income taxes together with a gov-
ernment contribution for their financing, although eligi-
bility for pensions is unrelated to taxes paid. Pensions
provided on an assistance basis come almost always
entirely from general government revenues.

As regards the relative proportions of social insurance
contributions paid by employees and employers, two main
patterns predominate. In some countries, employers and
employees contribute at the same rate. In another siz-
able group of countries, in contrast, the employer con-
tribution is double that of the employee. The contribution
rates of self-employed persons are nearly always larger
than those payvable by employees, inasmuch as no em-
ployer contribution is payable on their behalf.

The governtnent contribution in some countries is equal
to a fixed percentage of total covered earnings, thereby
representing in effect a direct matching of other con-
tributions paid. In other cases, it is expressed as a fixed
percentage of benefit payments, or else is a specified
annual lump-sum amount. In still another large number
of countries, the government assumes the responsibility
for meeting any excess of outgo over contributions; this
commitment may or may not invoelve an actual contribu-
tion from public funds in any given year, depending upon
whether or not a deficit actually occurs. National and
local governments in some countries share in stated pro-
portions responsibility for providing the government
contribution.

All but a few social insurance systems fix the con-
tributions of both employees and employers in terms of a
fixed percentage of earnings or payroll. This principle
is frequently slightly modified in practice, however,
through use of wage classes instead of applying an exact
percentage to the earnings of every contributor. A pro-
gressive rather than uniform percentage of earnings is
used in calculating contributions in a few countries; rates
for higher-paid workers are then larger than for lower-
paid workers. Similarly, contributions for the very low-
est paid workers are entirely excused in some countries,
being transferred as an additional charge payable by the
employer. A ceiling is very often placed on the maxi-
mum amount of earnings of individual employees during
a given period with respect to which employee and em-
ployer contributions are payable. In contrast to all of the
above, the basic pension-insurance systems of a few coun-
tries such as the United Kingdom and Ireland levy “flat
contributions” in the form of fixed monetary amounts per
week, which are uniform for all workers of the same age
and sex irrespective of their earnings.

It may be noted that in numerous countries a single or
joint social insurance contribution is collected, out of
which not only all pensions but other types of social secu-
rity benefits such as sickness benefits, work-injury bene-

fits, or family allowances, are also financed. Such joint
contributions have been noted in the charts for each of
the countries where the practice is followed. This use
of joint contributions considerably complicates efforts to
compare the level of pension contribution rates from
country to country. It is often difficult without detailed
study to determine the amount of contributions attributa-
ble to pensions alone, wherever the practice is followed.

It is not possible in any case to generalize, within the
space available here, regarding the comparative level of
contribution rates now in force under the pension sys-
tems of different countries. It is obvious from the charts
that there is large inter-country variation in such rates,
the combined employee-employer rate in fact ranging
from as low as perhaps 8 percent to more than 30 percent
of payroll. Numerous factors are responsible for the
great variation in contribution rates. One important set
of variables are, of course, the details of the benefit pro-
visions themselves—the basic percentages of earnings
represented by pensions, increments and supplements
provided, minimum ages at which pensions are payable,
whether retirement is required for receipt of an old-age
pension, minimum amount of incapacity required to qual-
ify for an invalidity pension, the types and rates of sur-
vivor pensions, etc.

Pension contribution rates at any given time are also
markedly affected by the nature of the financial regime
being followed under different programs—the extent to
which a reserve is being accumulated to assist in meeting
future liabilities, or whether alternatively contributions
are designed only to cover current outlays. The stage of
maturity of the system is also important——i.e., the extent
to which something approaching a full load of pensioners
has been reached. Under new programs that have a
fairly long qualifying period, the size of the pensioner roll
in the early years is usually quite small in relation to the
number of current contributors. Finally, differences
among countries in population composition, or more par-
ticularly in that of the covered population, exert an im-
portant influence on relative costs hecause of differing
age composition, average size of family, ete. All of these
factors complicate any attempt to develop a simple but
meaningful comparison of the economic and fiscal sig-
nificance of pension contribution rates in different
countries.

Qualifying conditions for pensions,—The conditions
that must be satisfied to qualify for pensions represent
one principal feature of pension provisions setting off
one system from another. The two major requirements
for receipt of an old-age pension under social insurance
are normally attainment of a specified minimum age, and
completion of a4 specified minimum period of contribution
or insured employment.

The minimum age at which a pension may be claimed
forms one of the major questions of policy in the field of
old-age pensions. This age, of course, has direct personal
significance for each individual worker. It also has
major implications for the cost of a pension program,
since in general the lower the age the higher the cost.
Moreover, through its great influence on the age at which
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workers tend to withdraw permanently from the labor
force, it has a significant influence on national manpower
resources, on employment opportunities for younger per-
sons, and also on the structure of private pension plans.

Examination of the 4th column in the firs{ horizontal
row of the charts reveals a wide difference among coun-
tries in the ages at which old-age pensions are first pay-
able. The range among countries for ordinary workers is,
in fact, from as low as 50 years up to as high as 70 years
in some. The greatest concentration, however, is at ages
60 and 65. There is an observable tendency for the age
to be higher the more northern the latitude, and fo be
lower the more southern the latitude. About half of the
programs specify the same pensionable age for men as
for women; the others permit women to draw a full pen-
sion at a lower age than men, with a differential in nearly
all cases of b years.

The charts also reveal still more diversity in the mini-
mum period of time required under different systems to
qualify for an old-age pension. The normal qualifying
period for a full pension, in fact, ranges from few as 5
years or less up to 45 years,

It may be noted, however, that a number of systems
provide for payment of pensions reduced on a propor-
tional basis for persons not fulfilling the complete quali-
fying period; for graduation of pensions in direct propor-
tion to the number of yvears of insurance: and also for
the crediting of periods of incapacity, unemployment,
military service, etc. as periods of insurance. Moreover,
most new systems, as well as many older systems when
they are amended, contain transitional provisions that
permit workers with relatively few years of coverage to
qualify for perhaps even a full old-age pension during the
early years of the system. It should also be noted that
some countries reduce the regular qualifying period by
5 or 10 years for workers engaged in unusually arduous
or unhealthy occupations. These various provisions all
tend to lessen somewhat the significance of the basic
minimum qualifying period fixed in the law, and thereby
complicate inter-country comparisons of qualifying
conditions.

No minimum qualifying period of insured employment
or contribution is required for eligibility under the uni-
versal pension systems. Most of such systems, however,
do prescribe minimum periods of prior residence in the
country, at least for non-citizens, and they may also have
general nationality conditions as well. These restrictions
are presumably imposed because of the fact that pensions
of this type are often financed wheolly or in large measure
out of general taxation.

Workers are required under many systems to retire
from employment before they can qualify for an old-age
pension, A part of these programs, however, do permit
peusioners to receive certain exempted amounts of pre-
sumably part-time or occasional earnings without having
their pension suspended. Difficult policy as well as techni-
cal questions are involved in determining precisely where
to draw the line in such cases, and also in providing for
rational adjustment of pensions to varying amounts of
outside earnings. It should be noted that some countries,
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as the United States, do not apply their retirement re-
quirement after pensioners have reached a specified num-
ber of years above the minimum pensionable age. There
are a number of other countries, however, that do not
impose any general retirement requirement but allow a
pension to be received even though a worker remains in
full-time work (e.g., Algeria, Canada, Chile, Cyprus,
France, West Germany, Ireland, Luxembourg, Nether-
lands, Norway, Paraguay, Sweden, Switzerland, and
Uruguay}.

The principal qualifying conditions for receipt of in-
validity pensions are those implicit in the definitions of
invalidity set forth in the national laws, and also com-
pletion of a minimum qualifying period. Numerous laws
expressly specify the minimum percentage loss of work-
ing or earning capacity that must be suffered in order
to come within the definition of invalidity. It may be
seen from the charts that this percentage is most com-
monly around 6624 percent.

The qualifying period that must be completed to be
eligible for an invalidity pension is nearly always con-
siderably briefer than that for an old-age pension. A
period of 5 years of contribution or insured employment
is the one most frequently specified. Some countries pro-
vide a variable period that lengthens with the age of the
claimant at time of disablement. A few programs such
as those in Belgium, Ireland, and the United Kingdom,
provide invalidity pensions in the form of an unlimited
extension of their ordinary cash sickness benefit, and do
not actually have a separate invalidity benefit as such,
Limits on the ages within which an invalidity pension
may be awarded are another qualifying condition applied
under some programs. The upper limit in such cases is
customarily the minimum age at which an old-age pen-
sion is payable. The lower limit in most countries is in
the teens, being related to the lowest age for admission
to social insurance or to the upper age for receipt of
family allowances.

In order for survivors to be eligible for pensions on the
basis of their relationship to a deceased worker, it is
nearly always required that the latter either have been
a pensioner at death, or else have completed a minimum
qualifying period of insured employment or contribution.
The length of such periods required under different pro-
grams is shown in the fourth column of the first row of
the chart for each country. The qualifying period for
survivor pensions is quite often of the same length as
that for an invalidity pension.

Old-age pensions—All of the systems covered in the
first row of the charts provide periodic old-age pensions,
except the provident-fund programs and those of Leba-
non and Nationalist China which provide only single
lump-sum payments. The pension systems may be sub-
divided, in turn, into two main types according to
whether the pensions provided are uniform in amount for
all recipients of a given status, or vary among benefici-
aries in some relation to their past wages. A few social
insurance systems, such as those of Cyprus, Ireland,
Israel, _Netherlands, and the basic part of the British na-
tional insurance scheme, pay what are commonly called



“fiat pensions,” the sizes of which do not vary with the
previous earnings of individual claimants. Pensions pro-
vided under the universal pension schemes are flat in
the same sense, The maximum pensions payable under
svstems where an income or means test is applied may
also have somewhat the same effect.

The payment of flat pensions automatically results in a
‘progressive relationship between pensions and previous
earnings, as the lower the past earnings of a worker the
higher the percentage thereof represented by a flat pen-
sion. Use of this type of pension involves certain difficul-
ties, however, if there is much of a spread among the
wages of different workers in the country concerned. Any
pension amount selected may be undesirably high in rela-
tion to the normal earmings of lower-paid workers, and
at the same time may be unduly low in relation to these
of higher-paid workers.

The great majority of old-age pension programs now in
operation do, however, graduate the pensions of individ-
ual beneficiaries in relation to their past earnings. This
usually involves ealculation of some kind of an average
of previous earnings, to aveid basing pensions on an
atypical earnings rate as might occur if they were based
solely on earnings during the last month or so before the
award. Since there has been a steady upward trend in
wage levelg, and because the earnings rates of individuals
vary considerably throughout their working lives, the
period over which wages are averaged for pension com-
putation purposes is a matter of considerable importance.

This averaging-period is laid down quite precisely in
most laws, and an effort has been made te indicate such
periods in the fifth column of the charts. The majority
of programs tend to average earnings over the last year
or last few years before the pension is awarded. In view
of the general rise in wages in recent years, this pro-
cedure works to the advantage of most claimants, as com-
pared with an averaging of their wages over their whole
life. On the other hand, some workers nearing retire-
ment may experience a decline in earnings, as their
strength and possibly their productivity diminish.

Some countries including the United States, in con-
trast, average earnings over all or most of the period of
potential or actual coverage under insurance. Various
measures have been taken in different countries, however,
to modify the results of this procedure because of the up-
ward trend in wages. The United States averages wages
back only to 1951, instead of to 1937 when the system
began, if this is more favorable to the individual; it also
permits dropping out from the average the b years of
lowest wages. Another method used in some countries is
the revaluation of all wages recorded for earlier years,
on the basis of changes either in national-average wages
or in the cost-of-living index. The former basis is used
for such an adjustment in West Germany and France,
the latter in Belgium. This procedure maintains the dif-
ferentials between higher- and lower-paid workers, but
adjusts the individual averages to take account of the
general rise in wages or prices.

The fifth column of the charts shows that a variety of
different formulas are used in determining the specific

percentage of average earnings, as defined, that is paid
as an old-age pension in various countries. Because of
their diversity, it is not easy to classify them into dis-
tinct groups. They vary in general, however, according
to the relative weight given to length of coverage in com-
puting the pension.

Some formulas provide for a pension equal to a fixed
percentage, such as 50 percent, of average earnings, that
is unchanged by length of coverage. Another and more
common practice is to provide a basic percentage, e.g., 30
percent of average earnings, to which is added an “incre-
ment” of 1 or 2 percent of earnings either for each vear
of insurance or for each year thereof in excess of a mini-
mum number of years. The effect of these increments is
fo provide larger pensions for workers covered for a long
period than for workers whose average wages may be
the same but who have been covered for a much shorter
period, Somewhat the same results are secured under
other systems by providing ‘‘decrements” for periods of
non-coverage, or by averaging earnings over total elapsed
periods of time which may include some periods of
non-coverage.

It should be noted that some programs provide for a
progressive rather than constant relationship between
average earnings and pensions, by paying a larger per-
centage of earnings for low-paid workers than for
higher-paid categories. This is sometimes accomplished
through use of a wage-class schedule, with dissimilar
percentages of earnings being payable for different
classes,

Because of the complexity of existing pension formu-
las, it is not possible without extensive research to com-
pare the real adequacy of formulas used in different
systems. Such a comparison cannot be made on the basis
of the simple percentages alone. Most systems place a
ceiling on the earnings considered in computing pension
amounts or elge fix maximum benefits, and these need to
be related to prevailing wages in the country concerned
before meaningful comparisons are possible. Moreover,
a number of systems have transitional provisions which
are considerably more generous for persons receiving
pensions in the early years of the program than the basic
formula would indicate. These as well as other provisions
need to be taken carefully into account, in any detailed
comparison of pension levels in different countries.

Other increments or supplements to the basic pension
are often provided, in addition to those for length of
service mentioned above. Many systems, for example,
provide supplements when a pensioner is supporting a
spouse or young children. The supplement for a spouse
may be as much as 50 percent or more of the basic pen-
sion, although it is often payabie only if the spouse has
reached a specified age, is an invalid, or has children in
her care. Another kind of increment previded under
some systems is a special addition to pensions for work-
ers who continue work after reaching pensionable age.
The character of this type of increment differs con-
siderably, however, depending on whether or not retire-
ment is a condition for receipt of the pension under the
program in question.



The effect of rising living costs in diminishing the ade-
quacy of pensions already awarded constitutes a serious
problem in all countries that have old-age pension pro-
grams, To deal with this problem systematically without
the need for periodic legislative action, the laws of a
growing number of countries provide for automatic ad-
justment of pensions awarded to changes in an official
cost-of-living index or in average wages. Among coun-
tries now having a provision of this type are Belgium,
Chile, Denmark, Ecuador, Finiand, France, Israel,
Luxembourg, Netheriands, Sweden, and Uruguay.

The laws of some countries provide explicitiy for pav-
ment of reduced old-age pensions, when the minimum
qualifying conditions for a full pension are not met. The
pension formulas of various other countries operate in
such a way as te produce much the same result, although
no express provision may be made. Certain systems also
provide for lump-sum payments, representing a refund
of at least part of contributions paid, when individuals
are unable to qualify for a pension upon reaching
retirement.

Invalidity pensions.—-Pensions paid in case of invalid-
ity are computed under most programs in much the same
way as those for old age. That is, the pension amount
usually varies in relation to average earnings during the
same or similar period as for old age. It usually con-
sists of a basic proportion of such earnings, plus some-
times an increment related to length of coverage. The
same supplements for dependents are generally granted
as well. A number of programs also provide a special
supplement for persons who are so severely incapacitated
as to require the constant attendance of another person
in their daily lives. A few systems pay a larger benefit in
case of total incapacity for any work, and a smaller one
if 4 worker is incapacitated for work in his usual gecupa-
tion but is not incapable of working in certain others,

Survivor pensions.—Most of the pension systems in-
cluded in the first row of the charts provide periodic
benefits for survivors of insured persons or pensioners,
although a few as already noted pay only lump-sum
grants to survivors. Under social insurance programs,
the amount of such periodic benefits is generally ex-
pressed as a fraction or percentage of the pension being
paid to the deceased at his death, or of the pension to
which he would have been entitled at that time if instead
he had become disabled or reached pensionable age.

A survivor pension is nearly always payable to at least
some categories of widows. The rate of a widow’s pen-
sion is customarily from one-half to three-quarters of the
pension of the deceased. Some systems pay lifetime pen-
sions to all widows otherwise eligible, but more com-
monly pensions are restricted—at least after a brief
period following the death—to widows above a specified
age, disabled widows. or widows having voung children
in their care. Pensions awarded to the first two cate-
gories of widows are lifetime pensions, payvable normally
until death. Those awarded to yvounger mothers may
cease when all children have been reared, unless by then
the widow herself has attained a specified age. Widows’
pensions are likewise generally terminated on remar-
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riage, often accompanied, however, by payment of a final
lump-sum grant in this case.

A number of programs, though by no means all, also
pay pensions to some widowers who survive a working
wife who dies while insured. The amount of a widower’s
pension iz generally the same as that for a widow. The
customary requirements in order for a widower to be
eligible are either that he has attained the age at which
an old-age pension is payable or that he be disabled, and
also that he was wholly dependent upon his wife at her
death.

Pensions for orphans are also provided under most
pension programs. Countries having family allowance
systems may also make certain payments to orphans
under such systems, and in this case appropriate adjust-
ments are made in the amounts payable to orphans under
the pension program. A distinction is usually made be-
tween haif orphans and full orphans, pensions for the
latter being as much as 50 percent higher. A maximum
age limit such as 15 or 18 years is always fixed, and
pensions of orphans normally cease when this age is
reached. Higher limits are generally applied, however,
if an orphan is a student, an apprentice, or an invalid;
the age limit is removed entirely under some programs in
the last-mentioned case.

An appreciable number of programs also provide pen-
sions for specified other surviving relatives, ordinarily
only on the condition that there is no eligible surviving
spouse or orphan. The most frequently ineluded of such
relatives are aged or invalid parents. Others occasionally
included are young brothers and sisters, grandchildren,
and aged grandparents. In order to qualify, all of these
relatives must normally have resided with the deceased
and been dependent on him.

Administrative organization.—It will be seen from
the final column of the first row of the charts that the
types of agencies in which responsibility for administra-
tion of pension systems is lodged are quite different from
country to country. These differences are traceable to
a number of factors, including the historical develop-
ment of the program in each country, the particular char-
acter of the program, the general governmental struec-
ture, the administrative organization of other social secu-
rity programs, and patterns traditionally followed in the
administration of social programs generally.

The clearest group that can be distinguished consists
of those countries where administration is entirely in the
hands of a government ministry or department. In the
majority of countries, however, responsibility for the
actual administration of pension programs is entrusted
by law to various types of quasi-autonomous institutions
or funds. These agencies are usually subject to at least
general supervision by a department or ministry of gov-
ernment, but otherwise are largely self-governing. They
commonly are managed by a tripartite board cormposed
of representatives of insured persons, employers, and the
government. In some countries, though, the boards are
bipartite only, with representatives of insured persons
and employers only. or of insured persons and the govern-
ment. Where coverage is organized separately for differ-



ent occupations, or for wage earners, salaried employees
and the self-employed, there is usually a separate institu-
tion or fund for each group.

Many of the agencies referred to above, whether they
be government departments or semiautonomous institu-
tions, also administer other social security programs in
their countries as well as the pension program. The
‘countries in which this is the case may be determined
from an analysis of the entire last column of each chart.

Sickness and Maternity Programs

Some type of sickness and maternity benefit program
(or “health insurance”) is shown in the charts for a
total of 64 countries. Some kind of maternity benefit pro-
gram only is also shown in the charts for an additional
18 countries,

All nations in both Western and Eastern Europe now
have statutory programs of sickness bhenefits, Finland
being the last to enact such legislation in 1963. Similar
programs are found in all but 6 American countries,
although in some they are of quite limited scope; in addi-
tion, Argentina and Uruguay have maternity insurance
programs. Five of the Middle Eastern countries (Iran,
Turkey, Lebanon, Cyprus, and Iraq) have statutory sick-
ness benefit programs, although only cash benefits are
provided from a provident fund in the last named coun-
try; in addition, Israel provides maternity benefits on a
statutory basis. In Asia and Oceania, eight countries
have sickness benefit schemes {Australia, Burma, India,
Japan, New Zealand, Pakistan, Philippines, and National-
ist China). There are sickness benefit programs in only
six countries of Africa {Algeria, Guinea, Libya, Morocco,
Nigeria, and Tunisia), although 14 other countries (all
ex-French colonies) provide maternity benefits for work-
ing women.

The majority of the systems are of a somewhat more
recent date than the pension programs described above,
although a few of the European sickness insurance sys-
tems were first set up in the 19th century. A consider-
able number of the systems, in fact, have only been set
up since World War II. Countries enacting general sick-
ness insurance programs for the first time during the
1960’s include: in 1960, Guinea; in 1962, Pakistan; and in
1963, Cuba, Finland, and Lebanon. Nigeria also enacted
a provident-fund system in 1961 under which cash sick-
ness benefits are paid. Major reforms of older systems
were also adopted in Yugoslavia in 1962, and in Belgiom
and Iceland in 1963.

Types of systems.—The great majority of programs
summarized in the second row of the charts are social
insurance (health insurance) programs under which both
cash benefits and medical services are provided in case
of sickness as well as maternity. These programs are
financed largely or wholly from social insurance con-
tributions of employees, employers, or both. Eligibility
for medical services as well as for cash benefits under
most of these programs is normally contingent upon
coverage under social insurance,

A somewhat different pattern exists in certain other
countries, including Australia, Bulgaria, Czechoslovakia,

T33-902 O - 84 -2

Ireland, New Zealand, Norway, Sweden, the U.S.S.R.,
and the United Kingdom. Only cash benefits for sick-
ness and maternity are ordinarily provided through social
insurance (social assistance in Australia and New Zea-
land) in these countries. Medical services in contrast are
usually furnished by the government under a separate
program that is at least potentially open to all residents,
rather than only to specified groups of insured workers.
These programs, while differing considerably from coun-
try to country, provide a variety of medical services in
the form of a public service (though patients sometimes
share a part of the cost), and are in some countries re-
ferred to as a “national health service.” It may also be
noted that a considerable amount of free curative medi-
cal eare is provided by the government directly to resi-
dents in Ceylon, Cyprus, Ghana, Jamaica, Kenya, Malay-
sia, Sudan, Tanganyika, Trinidad and Tobago, and
Uganda. Ecuador provides medical services for ordinary
sickness under its social insurance system, but provides
no cash benefits for this risk.

A few of the remaining counfries provide some cash
benefits for wage Joss due to sickness, but no mediecal
services are provided either under the insurance pro-
gram or for the population as a whole under a public
program. These include Movocco, Nigeria, Irag, and the
Philippines, as well as the four State temporary disability
insurance programs in the United States (although Cali-
fornia provides hospitalization benefits under its pro-
gram). In Canada, public hospitalization insurance
covers the whole country while public medical-care insur-
ance also exists in two Provinces, but there is no general
cash sickness benefit program. It may be noted finally
that the labor codes of a considerable number of African
and Asian countries that have no general sickness bene-
fit programs require employers, or at least the larger em-
ployers, to pay part wages to their employees during sick-
ness and also to provide some medical services to them.

Coverage~—It is chiefly persons working for the ac-
count of another who are subject to the risks of income
loss from sickness and maternity. These risks exist to
a much lesser degree for self-employed persons working
for their own account, and they do not really exist at ail
for persons who are not gainfully employed. Only a few
countries cover self-employed persons for cash sickness
benefits, due to the difficulty of establishing that they
undergo a genuine loss of income when sick. Accord-
ingly, the coverage of nearly all of the cash benefit pro-
grams summarized in the second row of the charts is
limited largely to employees in general, or to particular
classes of employees. Some of the newer systems apply
only to employees of larger firms in industry, commerce,
and related branches. A few countries in Europe such as
West Germany and the Netherlands also exclude some
higher-paid employees.

In the large number of countries where medical as well
as cash benefits are provided through social insurance,
the coverage of the medical-care provisions is generally
the same as for cash benefits { with the exception of bene-
fits for dependents referred to below). It should be
noted, however, that a number of these countries also in-
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clude persons receiving pensions under their pension
program as potential beneficiaries of medical care under
their sickness insurance program. This is sometimes done
without cost to pensioners, as in Belgium, France, West
Germany, Italy, and Norway. In various other coun-
tries, pensioners pay a specified percentage of their pen-
sion or fixed amounts for coverage for medical care, as
in Austria, Chile, Luxemhourg, Mexico, Netherlands,
Panama, and Paraguay. A number of countries also main-
tain special sickness insurance systems for certain classes
of employees such as railroud employees, seamen, and
public employees. In addition, some countries authorize
voluntary coverage under sickness and maternity insur-
ance for workers who leave covered employment, for
self-employed persouns, or othets,

The coverage of medical-care provisions in countries
where such care is not provided under social insurance
but as a public service, in contrast, is usually open in
principle to virtually all residents including pensioners.
There are, however, some special provisions relating to
aliens under these programs.

The coverage of sickness and maternity henefit pro-
grams in some countries is organized around member-
ship in various types of sickness clubs, societies, or funds.
Membership in such societies is usually made compulisory
for specified categories of employees. Contributions of
members are paid directly to the societies, which also re-
ceive government subsidies and sometimes employer con-
tributions as well. The societies in turn must provide
benefits al levels which are not below certain statutory
minimum standards. This type of coverage is found, for
example, in Austria, Belgium, Denmark, West Germany,
Iceland, Luxembourg, Netherlands, Japan, and Swifzer-
land.

A number of countries outside of Europe are extending
their sickness and maternity systems gradually to differ-
ent parts of the country, Typically, benefits are first pro-
vided in the capital city and perhaps certain other cen-
ters, and are then gradually extended to other urban
or rural areas. The pace of the extension is usually de-
termined by the rate at which new e¢linics and hospitals
for furnishing medical benefits can be financed and
erected in different regions. Among countries following
such a policy of gradual extension are Bolivia, Burma,
Colombia, Costa Riea, El Salvador, Guatemala, India,
Libya, Mexico, Nicaragua, Pakistan, Panama, Peru,
Turkey, and Venezuela.

Sourece of funds.—Conventional methods of financing
social insurance are used in financing sickness and ma-
ternity programs in the large number of countries rely-
ing on social insurance. Special insurance contributions
are collected usually equal to a fixed percent of earnings.
These contributions go into a central fund from which all
expenditure for both cash and medical benefits is met. A
number of countries place a ceiling on the maximum
earnings of an individual worker during a given period
with respect to which contributions are pavable. It
should also be recalled that a sizable group of countries
integrate the financing of sickness and maternity bene-
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fits with that of other social security benefits, and collect
only a single joint contribution for all of them.

A majority of countries provide some type of govern-
ment contribution or subsidy to their sickness insurance
system, so that tripartite financing is the most common
arrangement. There are, however, various other com-
binations of revenue sources. Some countries use only
employee and employer contributions. In others, particu-
larly where benefits are provided through mutual sick-
ness societies, only employees and the government may
participate in the financing. In contrast, certain .coun-
tries including most of those in Eastern Europe rely on
employer contributions exclusively, In countries where
medical care is provided to all residents through some
type of national health service, the government usually
pays all or at least the greater part of the cost.

Qualifying conditions.—Most sickness and maternity
benefit programs require claimants for cash benefits, in
addition to being incapacitated for work, to have com-
pleted some kind of a minimum gualifying period of
contribution or insured employment. The general pur-
poses of imposing such a condition are to limit benefits
to persons who regularly derive their livelihood from em-
plovment, and consequently to those who suffer a genuine
wage loss when ill; and to secure a reasonable balance
between expenditure and revenue.

1t may be observed in the fourth column in the second
row of the charts that the length of the qualifying period
required for cash benefits differs considerably from coun-
try to country. For cash sickness benefits, the period
ranges from as little as 1 month, unless no period at all
is required, up to as much as 6 months or longer. The
requisite period usually must have been served fairly
recently, such as during the last 6 or 12 months immedi-
ately preceding the claim. For cash maternity benefits,
the qualifying period is generally somewhat longer than
for sickness. It is often fixed, for example, at 10 months
of contribution or employment during the last one or two
years preceding the expected date of confinement.

Some social insurance systems impose the same guali-
fying period for medical benefits as for cash benefits. In
this case, a worker becomes and continues to he eligible
for both types of benefit at the same time. Other sys-
tems prescribe a somewhat briefer qualifying period for
medical than for cash benefits. In fact, a certain number
of social insurance systems impose no qualifying period
for medical benefits, and thus in effect provide such bene-
fits to any worker who is currently in insured employ-
ment. There is also, of course, no qualifying period under

those programs furnishing medical care as a publie
service.

There are normally no separate qualifying conditions
pertaining to the provision of medical benefits to depend-
ents. Under a few systems, however, special longer peri-
ods of insured employment than for insured workers
themselves are necessary before medical services will be
provided to dependents.

Cash benefits.—Cash payments are made under nearly
all of the programs when a worker is prevented from
working by a nonoccupational sickness or injury. Teo



qualify for such payments, workers must actually sus-
tain a wage loss, that is, must be incapacitated and not
receiving sick leave payments; and.they must also nor-
mally provide medical certification of their inability to
work.

The rates at which sickness benefits are payable are
nearly always less than 100% of wages. A basic purpose
"of this is to provide an incentive to workers to return to
work rather than to continue drawing benefits. In the
majority of countries, the benefit rate is customarily be-
tween 50 and 75 percent of average earnings during the
preceding few months. Supplements are also frequently
provided for recipients supporting a wife or children. A
maximum benefit is usually fixed, or else in effect applies
by reason of the general ceiling on earnings fixed by law
for contribution and benefit purposes. A number of coun-
tries reduce their benefit rates somewhat when bene-
ficiaries are hospitalized, the reduction usually being
greater for single persons than for those with dependents.

Cash sickness benefits are not ordinarily payable if dis-
abling illness lasts for only a few days. Such waiting
periods are between 2 and 7 days in length under most
systems, A primary purpose of these waiting periods is
to keep down benefit and administrative costs by exclud-
ing claims for the large number of brief illnesses during
which the loss of income is relatively small.

Sickness benefits are usually payable weekly, although
they may be computed on a daily or other basis. A maxi-
mum limit is ordinarily placed on the aggregate number
of weeks during which benefits may be drawn. It may
be seen from the charts that the most common limit is
26 weeks, but some countries provide a considerably
longer period or even unlimited duration. Some coun-
tries also permit administrative extension of their ordi-
nary 26-week maximum duration to perhaps 52 or 78
weeks in individual cases, if recovery seems probable
within the period of extension, for special types of dis-
eases, ete. Cash sickness benefits are converted to invalid-
ity pensions at the end of the maximum duration of the
former in most countries, if it is then evident that the
recipient will continue fo be incapacitated permanently
or for a long period.

The great majority of countiries also pay cash benefits
to working women covered by the insurance system for a
specified period of time before and after childbirth. 1t is
a prerequisite of such maternity benefits that the recipi-
ent abstain from paid work while the benefit is received,
that she suffer an actual loss of wages, and usually also
that she take advantage of the prenatal! and postnatal
care provided by the system. There is a wide range in the
percentage of earnings payable as a maternity benefit,
with most countries paying somewhere between 50 apd
100 percent of wages. The benefit usually may start ap-
proximately 6 weeks before the expected date of confine-
ment, and is commonly payable for up to perhaps 6 or 8
weeks after confinement.

In addition to the basic maternity benefit, a number of
countries also provide a special nursing allowance. This
is commonly equal to 20 or 25 percent of the regular ma-
ternity benefit, and may continue for up to 6 months or

longer. Some programs also provide a special grant for
the purchase of a layette, or else may provide the layette
itself in kind. Finally, some pay a sometimes substantial
lump-sum maternity grant on the occasion of each birth,
for use in meeting special additional expenses involved.
This lump-sum payment is often made to the wife of in-
sured men as well as to insured women workers. It may
be noted that similar birth grants are furnished under
the family allowance program in certain other countriés,
as may be seen from the bottom row of the charts.

Medical benefits.—Most social security programs that
provide cash benefits in respect of sickness and maternity
also provide medical benefits as well. The general ra-
tionale of this two-fold set of benefits would seem {o be
that the cost of medical care is a severe financial burden
to a sick worker in much the same way as is his loss of
wages, and that therefore this is a risk to be insured
against in the same way. There is also the important con-
sideration that the earlier that curative care makes it
possible for workers to return to work, the lower will be
the cost of the cash henefits payable to them,

A wide variety of methods for providing medical bene-
fits are employed under the systems of different countries.
Three main patterns may be distinguished, although nu-
merous countries use a combination of different methods
or of variants thereof. One general procedure used is
for insured patients themselves to pay the bills of doe-
tors, hospitals, druggists, ete., in the first instance, and
then to provide them later with a reimbursement from
the social insurance system in respect of such bills (the
principal method used, for example, in Algeria, Belgium,
Finland, France, Norway, and Sweden). Under a second
method, the system pays doctors, hospitals, and druggists
directly for services they render to social insurance re-
cipients, often in accordance with general contracts be-
tween the social insurance agency and the providers of
services (used extensively in Austria, Denmark, Italy,
Japan, Luxembourg, Netherlands, and the Unpited King-
dom). The third general method used in a number of
countries is for the social insurance agency to own and
operate its own dispensaries, clinics, and hospitals,
through which it provides medical services directly to
the insured population it covers (for example, in Bolivia,
Burma, Chile, Colombia, Costa Rica, Ecuador, Greece,
Iran, Mexico, Peru, and Turkey).

The particular forms of medical services provided
under social insurance also differ from country to coun-
try, but they usually include at least general practitioner
care, some hospitalization, and essential medicines. They
also often include specialist care, limited dental care, a
wider range of medicines, and perhaps certain appliances
{artificial limbs, spectacles, dentures; etc.). They some-
times also include home-nursing services and transporta-
tion of patients.

Where medical benefits are provided in the form of re-
imbursement for bills paid or of direct payments to doc-
tors and hospitals, the payment by the social insurance
system covers the whole cost in some countries, but only
a part thereof (e.g., 75 percent) in others. In the latter
case, the insured patient himself must bear the remain-
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ing part of the cost of the medical service. Where medi-
cal services are provided directly by the social insurance
system or as a public service, patients are also sometimes
required to pay a fixed fee per visit, prescription, etc.
The general purpose of requiring recipients to share a
part of the charge for medical services in these various
ways Is presumably to hold down their over-all cost,
both by obtaining some revenue directly from individual
patients themselves, and also by providing an incentive
to patients not to make unnecessary use of services.

It will be seen from the charts that some countries
place no time limit on the duration of medical benefits,
while others prescribe a maximum duration such as 26
weeks for any one illness. A limit is also sometimes
placed on the duration of hospitalization paid for by the
system, even though there may be no limit on other serv-
ices. Some countries with a fixed limit permit its exten-
sion in special cases, as when a cure is foreseeable dur-
ing the period of extension or for diseases of importance
to the community or of a special character.

Most programs that provide medical benefits for sick-
ness also provide prenatal, obstefric, and postnatal care
to working women covered by the insurance system. The
obstetric care is in some cases limited to that furnished
by a midwife, although care by a doctor is usually avail-
able if required. In addition, care in a maternity home
or hospital is usually furnished where necessary, as well
as essential medicines. The particular method used in
different countries for providing maternity care—that is,
whether by reimbursement, direct payment, or direct pro-
vision of services—is nearly always the same as that used
for medical services generally.

Medical benefits for dependents.—The majority of sys-
tems providing medical benefits to insured workers on a
social insurance basis also furnish much the same medical
services to dependents of insured persons. Such depend-
ents usually include the spouse and at least young chil-
dren; and sometimes also other adult or minor relatives
living with the insured and dependent upon him. Under
certain systems, however, the benefits provided to de-
pendents are somewhat more restricted than those avail-
able for insured persons. For example, the maxium dura-
tion of hospitalization may be briefer for dependents, or
payment of a larger percentage of the cost of certain
services may be required if the patient is a dependent.
Medical care in respect of maternity is generally pro-
vided to the wife of an insured man just as are other
types of medical care, where dependents are covered.

Since the total number of dependents under a social
insurance program ordinarily exceeds the total number
of covered workers, extension of eligibility for medical
care to dependents greatly increases the volume of medi-
cal services to be provided under the program and in
tarn its cost, This led some of the newer sickness insur-
ance programs, such as those in India and Burma, to
omit medical benefits for dependents at the outset; they
are now endeavoring to bring in such dependents, how-
ever, as rapidly as facilities and finances of the programs
permit.

It should be noted that in countries where medical care
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is provided as a public service, dependents are of course
eligible for medical services on the same basis as family
heads. Some of these countries in fact provide certain
services for children, such as full dental care or special
foods, that may not be available to the rest of the
population.

Administrative organization.—Much the same general
patterns of administrative organization exist for sickness
and malernity benefit programs as are noted above for
old-age, invalidity, and survivor programs. The largest
number of countries provide for such programs to be ad-
ministered by some type of self-governing quasi-autono-
mous institutions under government supervision. Some
of these institutions own and operate their own medical
establishments, through which at least a part of the
services available under the programs concerned are
furnished.

Responsibility for most of the detailed administration
of the program in a number of other countries is placed
in the hands of local or occupational sickness funds or
societies, which workers are required to join. These
bodies usually collect contributions directly from their
members, pay cash benefits, and also arrange for the fur-
nishing of medical care to their members, often through
contracts with doctors and perhaps hespitals in the
region. The local funds In a number of countries are
often joined together in federations which carry on vari-
ous coordinating activities at the regional or national
level.

Sickness and maternity benefits in most of the remain-
ing countries are administered by government depart-
ments. Such administration is often linked with that of
other types of social security benefits, the entire range
of benefits being administered as a single integrated
program.

Work-Injury Programs

Programs providing compensation in case of work-
connected injuries and occupational diseases are at once
both the oldest branch of social security, and also nu-
merically the most widespread type. About 110 countries
in all parts of the world are included in the third row
of the charts as having sueh a program, and there is
almost no country which does not have at least some
limited legislation in this field. ‘

A number of the original laws date back many years:
in most countries, some form of occupational-injury in-
surance represented the first type of social security pro-
gram to be adopted. In a few countries it is still the
only type of legislation yet in force. Programs in this
field change rather slowly as a rule, and tend to retain
their basic structure over a long period of years. There
has been a trend in recent years toward some amalgama-
tion of work-injury benefit programs with other social
security measures, and from time to time adjustments
have been made in the rates of benefits provided. By and
large, however, the changes have proceeded rather slowly.

Types of systems.—About 35 countries now have work-
men’s compensation laws which impose on each employer
covered a responsibility for paying the compensation



prescribed in the law but do not require him to carry
insurance. In practice, therefore, some employers cov-
ered under these laws simply pay benefits from their own
funds as injuries occur. Other employers voluntarily take
out a private or mutual insurance policy of some kind to
protect themselves against the risk in question. In a few
of these countries, there is a public carrier with which
insurance may be taken out voluntarily.

A second group of about 20 countries make it compul-
sory for most employers to insure themselves against the
risk of occupational injuries to their employees. This in-
surance can only be placed with a private company in
about two-thirds of these countries, since no central
publicly-operated fund exists with which they can insure.
In the other one-third of this group of countries, a public
fund exists but employers are allowed the option of msur-
ing with a private company or with the public fund. A
certain number of compulsory insurance laws of this
type also permit some employers to carry their own risk
through self-insurance; this privilege is generally subject
to certain restrictions, designed to ensure that the em-
ployer is in fact financially able to assume the risk him-
self. The premiums that private or mvtual companies
charge for the insurance usually vary according to the
past incidence of the risk of employment injury in dif-
ferent undertakings or industries, causing the cost of
protection to vary widely among employers.

In a third group of about 55 countries, a central public
fund exists that is either an integral part of the general
social insurance program or separate. Every employer
who is subject to the law is obliged to pay contributions
or premiums to this public carrier, which in turn pays
the benefits due. Under about half of this group of pro-
grams, the contribution rates of employers vary accord-
ing to the risk of work injury in the nndertaking or in-
dustry concerned. Under the other half of the programs,
the same rate of contribution is paid by all covered
employers, there is a nationwide pooling of risk, and
work-injury insurance is often linked closely with other
social insurance measures.

Coverage.—The scope of work-injury insurance, be-
cause of its nature, is commonly restricted to employees
of various categories, although a few countries also make
such protection available to certain classes of the self-
employed. A number of the more highly industrialized
countries now cover virtually all employed persons under
their programs. It may be ohserved from the charts,
however, that many of the other countries, especially
those that are predominantly agricultural, either exclude
all agricultural employees from coverage or else cover
only those employees in agriculiure who operate power-
driven machinery. Some countries also exclude employees
of small firms, and also sometimes all employees or all
salaried employees earning more than stated amounts.

Source of funds—Work-injury insurance is financed in
the great majority of countries solely by emplovers. The
principal exception to this is found in those countries
where work-injury benefits form an integral part of a
general social insurance program which as a whole is
financed on a tripartite basis with contributions from in-

sured persons, employers and the government. The wide-
spread reliance on employer contributions exclusively is
presumably a reflection of the long-established principle
that the employer is liable for compensation in case of
injuries suffered during work by his employees.

Benefits for injured workers—The benefits provided
to injured employees under work-injury benefit pro-
grams may first be classified into cash benefits and medi-
cal benefits. The cash benefits, in turn, may be sub-
divided into benefits for temporary disability, for
permanent total disability, and for permanent partial
disability.

Temporary disability benefits are ysually payable from
the start of an incapacity caused by a work injury, al-
though sometimes there is a short waiting period of 1 to
3 days before benefits actually begin. They then may
normally continue for a limited period of time, such as
up to 6 or 12 months, if incapacity lasts that long. In
some systems as under some State programs in the
United States, however, the “temporary” benefit may
econtinue for an extended period, particularly if there is
no difference in amount between a temporary and perma-
nent benefit. There is almost never any minimum quali-
fying period of employment for work-injury benefits.

The rate of temporary disability benefits is expressed
under nearly all programs as a percent of the average
earnings of the injured worker during a short period im-
mediately prior to the injury. The specific percentages
paid differ widely, but they are usually at least 50 percent
and in some countries are as high as 100 percent of previ-
ous earnings. A ceiling is frequently placed on the earn-
ings that may be considered in computing the benefit.
Comparison of provisions in the second and third rows
of the charts shows that temporary disability benefit rates
under work-injury programs are often somewhat higher
than those provided in case of ordinary sickness. Benefits
are reduced under some programs while a worker is
hospitalized.

The second type of cash work-injury benefit is that for
permanent total disability. This usually becomes payable
immediately after the temporary disability benefit ceases,
and is based on a medical evaluation that the incapacity
of the worker is both permanent and total. Again, no
minimum period of prior coverage is required for
eligibility.

The benefit provided for permanent total disability
under most programs consists of a pension, usually pay-
able for life (unless there is a change in the worker’s
condition), which is equal to a percentage of the average
earnings of the victim before he was injured. The per-
centage represented by such a pension is generally some-
what higher than that of an ordinary invalidity pension
in the same country, being hetween two-thirds and three-
fourths of below-ceiling earnings in the majority of sys-
tems. Unlike ordinary invalidity pensions, moreover, the
rate of the pension rarely varies with the length of time
the injured worker had previously been employed. A
supplement is often added if the pensioner requires the
constant attendance of another person, and sometimes also
supplements for dependents. A minority of existing pro-
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grams do not provide any pensions, however, but follow
the older practice of awarding lump-sum grants equal to
several years’ wages for permanent total incapacity.

The third type of cash benefit is that for permanent par-
tial disability. These benefits are payable when the victim
of 4 work accident loses part but not all of his working
or earning capacity. They also are commonly paid in
the form of pensions, and are usnally equal to that pro-
portion of a full pension which corresponds to the per-
centage loss of capacity. In some countries, however,
benefits for permanent partial disability are paid in the
form of lump-sum grants; in this case, they are equal to
earnings for a briefer period of time than in case of total
incapacity, sometimes as set forth in a schedule of pay-
ments for particular types of injuries. A number of sys-
tems also provide for commuting partial disability pen-
sions into a lump sum whenever they are below a stated
percentage of earnings, such as 20 percent,

The other main form of benefit provided to injured
workers consists of necessary medical care and related
services. These are generally provided without any shar-
ing of cost by the worker. They also include in a number
of countries a somewhat wider range of services than
are available under the country’s general sickness insur-
ance program. No specific limit is placed in many coun-
tries on the period during which the services are provided,
so that they are available until complete recovery from
the injury or it becomes otherwise stabilized. In certain
other countries, the amount of free care provided is sub-
ject to precise limits taking the form of a time limit on
the duration of care or a maximum cost figure.

Benefits for survivors—The majority of work-injury
programs also provide pensions to the survivors of cov-
ered workers who die as a consequence of a work injury.
Such pensions are customarily pavable to a widow irre-
spective of her age until her death or remarriage, to a
disabled widower, to half and full orphans while they are
below specified age limits, and also sometimes to depend-
ent parents or other relatives. No minimum period of em-
ployment by the deceased worker is required as a condi-
tion for these survivor pensions,

The amount of the pension of various survivors is usu-
ally fixed as a percent of the average earnings of the
worker immediately before his death, or of the pension he
was receiving or might have received at his death. These
percentages are usually larger than those for survivor
benefits under the general pension program, and they do
not normally vary with the length of the employment of
the deceased. They are usually about 30 percent of the
average below-ceiling earnings of the worker for a widow,
about half as much for each half orphan, and about two-
thirds as much for each full orphan. A limit of 60 to 75
percent of earnings is often placed on the total of pensions
that may be paid to all survivors.

Not all systems provide pensions to survivors, however,
as # certain number pay only lump-sum grants equal to a
specified number of years' earnings of the deceased. Most
systems also pay some kind of a funeral grant, such as one
month's wages of the deceased.
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Administrative organization—It may be seen from the
final column of the third row of the charts that a wide
variety of administrative arrangements are being used in
different countries in the application of work-injury bene-
fit legislation. In some countries the same agencies,
whether governmental or semiautonomous, that ad-
minister other social insurance programs also administer
work-injury insurance. In others, it is entrusted to a de-
partment not otherwise engaged in social security admin-
istration or to a special agency established for dealing
with this one program alone. The functions involved in
administration of work-injury programs obviously are
much different in countries where employers are not re-
quired to insure or can insure only with private carriers,
than in countries where a central public fund exists and
the administrative agency is responsible for both collec-
tion of contributions and provision of benefits.

Unemploymens Benefit Programs

A total of 32 countries are shown in the charts as
possessing some form of unemployment insurance or re-
lated program. Most of these programs are in Europe
where a program exists in every country in Western
Europe except Portugal, and also in East Germany,
Hungary, and Yugoslavia. In North America, Canada
and the United States have programs, while in South
America only Chile, Ecuador, and Uruguay have limited
programs. In Asia and Oceania, only Australia, Japan,
and New Zealand have programs; the only ones in
Africa are in Algeria and South Africa; and there is also
a system in Cyprus and a limited one in Iraq. [t is evi-
dent from this brief summary that unemployment bene-
fit programs have been established chiefly in highly
industrialized countries, where the labor market is suffi-
ciently organized to make this type of social security
measure practicable.

Most of the systems now in operation were originally
established before World War II, and relatively few new
programs have been set up in recent years. The latter is
undoubtedly a reflection both of the generally high levels
of employment prevailing throughout much of the world
during the last decade or so, and also of the compara-
tively slow rate of industrial development in the newer
countries.

Types of systems.—About two-thirds of the programs
included consist of compulsory unemployment insurance
programs of comprehensive scope. The systems of Den-
mark, Finland, and Sweden are also of an insurance char-
acter, but they consist of subsidized voluntary insurance
and are operated by unemployment funds organized
voluntarily by trade unions,

Seven of the other countries included—Algeria, Aus-
tralia, France, Hungary, Luxembourg, New Zealand, and
Yugoslavia-—do not have unemployment insurance pro-
grams proper but rather general unemployment assist-
ance systems under which allowances are paid to unem-
ployed persons subject to a means test (France also has
a large non-statutory unemployment insurance program
established by collective agreement). The system in Ecu-
ador provides only lump-sum benefits, while Iraq pays



benefits only from its provident fund. In addition to the
above programs, a considerable number of countries in
Latin America, Africa, and the Middle East, require indi-
vidual employers to pay lump-sum dismissal indemnities
te discharged workers (for example, Argentina, Iran,
Tanganyika, and Turkey}.

Coverage—The compulsory unemployment insurance
programs are about equally divided between those which
apply to nearly all employed persons, irrespective of in-
dustry, and those that cover mainly nonagricultural em-
ployees. A few exclude salaried employees whose earn-
ings are above a certain level, and a number of them have
special provisions regarding coverage of various cate-
gories of seasonal and temporary workers. Special unem-
ployment insurance programs are also found in a certain
number of countries particularly for seamen, dock work-
ers, railway employees, and building workers.

The coverage of the voluntary insurance programs de-
pends upon the industries in which trade unions actually
set up unemployment funds, and thus is influenced by
the extent of union organization in different industries.
Over half of the employed population in Denmark and
Sweden is covered by the voluntary systems there. The
unemployment assistance programs except that of Lux-
embourg have no specific occupational limits on coverage;
they may under some circumstances provide payments
even to self-employed persons who are currently without
work, provided their means are below the allowable
maximum.

Source of funds.—The methods of financing unemploy-
ment insurance do not differ markedly from those for
other forms of social insurance. Most of the programs
are financed from special insurance contribuiions paid
by insured persons and employers, with the government
granting an additional subsidy in a number of countries.
Contributions under all but a few of the programs are
expressed as percentage of wages and payroll.

The nongovernmental part of contributions is shared
equally between employees and employers in a sizable
number of countries, unltke the practice in the United
States where employers normally pay the entire contribu-
tion. Moreover, no other country follows the American
practice of varying the contribution rates of individual
employers according to the unemployment experience of
their own employees. In a few countries where there are
separate unemployment funds for individual industries
and the risk is thus pooled for a single industry rather
than for the nation as a whole, however, there is some
variation of contribution rates for all employers in an
industry according to the unemployment experience of
the industry as a whole.

The voluntary insurance programs derive their reve-
nues almost exclusively from insured persons and the
government, with only very minor or no contributions
being paid by employers. Most of the unemployment
assistance programs in contrast are financed wholiy by
the governments concerned, without any otl ar form of
contribution.

Qualifying conditions and disqualifications.—Workers
must normally satisfy several conditions to obtain bene-

fits under an unemployment insurance program. They
must be involuntarily unemployed. It is also usually
necessary for them to have completed a minimum quali-
fying period of contribution or insured emplovment. The
intent of the latter requirement is to make certain that
all claimants are regular members of the labor force and
accordingly have actually suffered a wage loss as a result
of being unemployved. The charts indicate that most pro-
grams require the qualifying period to be served within
the last year or so before unemployment oceurs, and that
the most commonly prescribed qualifying period is about
6 months.

Other qualifying conditions found in nearly all unem-
ployment insurance laws, as well as in those for unem-
ployment assistance, are that applicants for benefits be
capable of work and available for work. Thus, if a
worker is incapacitated, or if for some other reason he
would be unable to accept a new job if it were offered to
him, he will probably be found ineligible for benefit.
Practically all programs also require applicants to regis-
ter for work with an employvment office before benefits
begin, and to report regularly to this office thereafter.
Such close linking of unemployment insurance with the
placement services ensures that benefits are paid only
after unemployed workers have been effectively exposed
to any job opportunities that may currently exist.

Workers may be temporarily or permanently disquali-
filed from receiving unemployment benefits in certain cir-
cumstances, even though they satisfy all of the positive
qualifying conditions previously mentioned. Some of
these disqualifications concern the manner in which the
previous employment was lost. Thus, workers are dis-
gualified in nearly all countries if they left their previous
employment voluntarily without good reason, if they
were dismissed therefrom because of their misconduct, or
if they were participating to a specified degree in a labor
dispute whose resulting work stoppage led to their unem-
ployment. The length of the period during which these
disqualifications remain in force differs considerably
from country to country, ranging sll the way from a few
weeks only to permanent disqualification.

An unemployed worker who has been receiving bene-
fits will also have them temporarily or permanently sus-
pended under nearly all programs if he refuses an offer
of a suitable job without good cause. The rationale of
this type of disqualification is that a worker’'s unemploy-
ment after such a refusal may no longer be regarded as
of an involuntary character resulting from external fac-
tors, but becomes in a sense voluntary thereafter. All laws
expressly require that the employment offered, in case
of this type of disqualification, must have been suitable
for the worker; the definitions of suitable employment
used, however, are not the same. No attempt has been
made in the charts to summarize the criteria pertaining
to suitability of employment in different countries, be-
cause of their complexity. It may be noted, however, that
among factors often covered by such criteria are the rate
of pay of the new job in relation to previous earnings, its
location in relation to the worker’s home, its relationship
to the worker's previous occupation and to his physical
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capabilities and training, and also the extent to which it
may be an unhealthy or dangerous job.

Benefit amounts and duration.—The weekly benefit
amount under a majority of unemployment insurance
programs is expressed as a percentage of the average
wages of recipients during a recent period. Some coun-
tries do not apply a single fixed percentage but use a sys-
tem of wage classes; this may involve a scale of percent-
ages that either are roughly similar for all wage classes,
or else are a declining percentage of wages the higher
the earnings of a worker. The basic percent of wages
represented by benefits lies most commonly somewhere
between 50 and 75 percent of average earnings. In some
countries, however, a ceiling on earnings taken into ac-
count for benefit purposes or a maximum benefit narrow
considerably the range within which the basic percentage
of wages specified in the formula is actually applicable.

A few countries, instead of varying benefits with past
wages, provide flat amounts for each unemployed worker
which may differ only according to the marital status and
age of the worker or perhaps the size of the community
where he lives. This is the case, for example, in Belgium,
Cyprus, Iceland, Iraq, Ireland, and the United Kingdom.

Most of the programs pay supplements of flat amounts,
or of an additional percentage of earnings, in respect
of dependents, where the unemployed worker is the head
of a family.

Unemployment benefits are not usualiy paid for the
first few days of joblessness. The purpose of this waiting
period is to reduce the administrative task of dealing
with a very large number of small claims, and also to
control possible abuses since it is difficult to test the
genuineness of unemployment if it lasts only one or a
few days. Most waiting periods are from 3 to 7 days
aithough a few programs provide shorter periods. The
waiting period need be served only once a year in some
countries, while in others it must be served in connection
with each fresh spell of unemployment. Some countries
also require special longer waiting periods for certain
classes of workers such as seasonal employees.

Since unemployment insurance is designed to deal
primarily with the risk of short-term unemplovment,
most programs impose a maximum limit on the period
during which benefits may be drawn by any recipient.
This limit is ordinarily expressed as a fixed number of
weeks. The charts indicate that the maximum duoration
of benefits varies among countries from as few as 8
weeks up to 36 weeks or even longer in certain cases; the
limit most frequently imposed is 26 weeks.

Some unemplovment insurance systems have additional
provisions which link the maximum period during which
benefits are payable to the length of the preceding period
of contribution or coverage of each worker under the pro-
gram. Some of these provisions operate to reduce the
maximum duration for workers covered only briefly to a
period considerably shorter than that fixed for workers
in general. There are also provisions under some pro-
grams that enable workers with a long history of cover-
age to have their benefits extended well bevond the basic
maximum period fixed by the law. In the United King-
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dom, for example, it is possible under certain circum-
stances for a worker to build up rights to 19 months of
unemployment benefits.

A number of countries also maintain a supplementary
unempioyment or other assistance system, in addition to
their regular program of unemployment insurance.
Workers exhausting their rights to ordinary unemploy-
ment insurance benefits may continue to receive some
form of unemployment assistance under these systems
subject, however, to an income or means test. Recipients
of unemployment assistance are usually required to con-
tinue to maintain their registration for work at an em-
ployment exchange.

In some of the countries that have only an unemploy-
ment assistance program and no unemplovment insur-
ance, there is no fixed limit on the duration of assistance
payments.

Administrative organization.—As in the case of other
forms of social security, the unemployment insurance
measures of some countries are administered by govern-
ment departments. In a number of other countries, ad-
ministration is enfrusted to self-governing institutions
usually managed by boards containing representatives of
insured persons, employers, and perhaps the government,
Under either type of administration, the agency responsi-
ble for unemployment insurance sometimes administers
other branches of social security as well; in other cases, it
deals exclusively with unemployment insurance. The
voluntary unemployment funds of Denmark, Finland, and
Sweden are administered entirely by trade unions, under
government supervision.

There is a close relationship between the administra-
tion of unemployment insurance and that of employment
services in nearly all countries. As already indicated, this
is desirable in order to restrict benefits to workers who
are effectively registered for new employment. It also
can increase the effectiveness of the employment service
by providing the incentive of benefits to those who do
register and who report regularly. Some countries have
completely merged the administration of unemployment
benefits with that of the employment service, especially at
the local level where claims are often received and paid
by the local employment office itself. Qther countries re-
quire beneficiaries to register with the employment office
but the receipt of claims and the payment of benefits is
handled by a separate social insurance office.

Family Allowonce Programs

Programs under which regular cash payments are
made to families with children existed in only a few coun-
tries prior to World War 11, but they have spread rapidly
in recent years. They thus comprise in a sense the newest
of the five main branches of social security.

A total of 62 such programs are summarized in the
fifth row of the charts. Twenty-seven of these are in
Europe where every country now provides family allow-
ances. Twenty are in Africa where all ex-French terri-
tories and colonies now have programs. There are also
five programs in Asia and Oceania (Australia, New Zea-
land, Cambodia, and the two Viet-Nams); three in the



Middle East (Iran, Israel, and Lebanon); and seven in
American countries (Argentina, Bolivia, Brazil, Chile,
Canada, Colombia, and Uruguay). Practically all of the
programs now in existence began before 1960, but major
extensions in or modifications of them have been enacted
during recent years in the following countries: in 1960,
Qouth Africa and Tunisia; in 1961, West Germany and
Ttaly; in 1962, Netheriands, Spain, and Switzerland; and
in 1963, Brazil, Iceland, and Lebanon.

Types of systems and coverage—It is apparent from
the charts that existing family allowance systems fall
into two main groups. Allowances under 12 systems are
paid in principle to any family ordinarily resident in the
conntry that has the requisite number of children (Aus-
tralia, Canada, Denmark, Finland, East Germany, lce-
land, Ireland, New Zealand, Norway, Sweden, U.S.S.R.,
and United Kingdom}).

Eligibility for allowances in the 50 other countries is
ordinarily an incident of the employment relationship,
and allowances tend to be restricted in most of them to
families of employed persons. Some of these countries,
however, do provide coverage for all or a part of the
self-employed, in addition to persons working for the ac-
count of another. Moreover, a few countries such as
France, Netherlands, and Luxembourg, cover most or all
non-employed persons as well. It should be noted that the
great majority of countries that link eligibility for allow-
ances to employment nevertheless continue them while a
worker Is a social insurance beneficiary, even though tem-
porarily at least he is no longer working; in other words,
they also pay allowances to recipients of sickness and un-
employment benefits, old-age and invalidity pensioners,
and widows receiving a pension, as well as to persons who
are currently employved.

Another aspect of the coverage of family allowance
programs concerns the size of the families to which allow-
ances are payvable. Eight of the 12 universal systems and
42 of the 50 employment-related systems pay allowances
to all families with eligible children, even though they
contain only one child. Two of the universal systems
(Norway and United Kingdom) and 6 of the employment-
related systems (Albania, France, West Germany, Hun-
gary, Iran, and Morocco) normally pay ordinary allow-
ances only to families with 2 or more eligible children.
The universal systems of the U.S.S.R. and East Germany
and the employment-related system of lsrael pay allow-
ances only to families with 4 or more children. A few
countries also provide an allowance for a non-working
wife or other aduit dependent, which may be payable
even if there are no children in the family.

Source of funds.—The basic structural differences in
the coverage of family allowance programs are reflected
to an important extent in the methods of financing used.
In countries where all resident families with the re-
quisite number of chiidren are eligible, the entire cost of

the program is usually borne by the government out of
its general revenues. In contrast, most programs that
relate eligibility to employment are financed exclusively
or in considerable part from contributions paid by em-
ployers at a uniform percent-of-payroll rate. Where the
entire cost of a program is not covered by employer con-
tributions, the balance is usualiy met from a government
contribution. A contribution by employvees toward family
allowanees is rarely required, although self-employed
persons are asked to contribute in some countries.
Allowanees.—The formulas for the amount of the
allowance, which in only a few countries is scaled with
the earnings of individual family heads, take tweo main
forms. Some programs provide an allowance that is
uniform in amount for each eligible child, irrespective of
the number of children in the family. The other chief
form consists of a progressive inerease in the size of the
allowance for each additional eligible ¢hild; the allowance
in respect of the fifth child in a family, for example, may
be considerably larger than that in respect of the first or
second. A few programs also provide somewhat larger
allowances for older children than for younger ones.

The allowances in respect of any given child usually
cease when the child reaches a specified age. The normal
age limit is generally set at from 15 to 18 years, This
normal limit is increased in the majority of countries by
several years for children who remain in school or who
are undergoing an apprenticeship. It is also either raised
or removed entirely for children who are invalids.

Lump-sum birth grants are also provided under the
family allowance programs of some countries, These
often have virtually the same purpose as do the maternity
grants provided in other countries under sickness and
maternity programs,

Administrative organization.—Programs under which
allowances are paid to all resident families are customar-
ily administered by a government department. Those
limited mainly to families the head of which is employed,
in contrast, are ordinarily administered by special quasi-
autonomous bodies although under public supervision.

Under the latter type of administration, so-called
equalization or compensation funds often have been set
up to handle the financial operations of the plan. Where
such funds exist, employers commonly pay the family
allowances directly to their own employees, and then set-
tle with the appropriate local fund only the surplus or
deficit of contributions due after deduction of allowances
they have already paid. A similar process of settling only
surpluses or deficits is then followed by the local funds
in relation to national or regional equalization funds
under whose supervision they operate. This equalization
process makes it possible to impose a uniform contribu-
tion rate on all employers, and thus eliminates any incen-
tive the latter may have to discriminate in their hiring
against workers with children.
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AFGHANISTAN

Datea of Baafc Leaws ard Types
of Pragrams

Coverage

Source 2f Funds

Gualifying Comitions

OLD AGE, INVALIDITY, DEATH

Speclal ayatem for punlic employees
anly.

(L ulghani equals about 2 U.S5. centa)

SICKNESS AND MATERNITY

(1946 regulations require lurger employ-
ers tc malmieln own medical faciiities,
ioward «hich employees contribute 0.5-
1.1% of eurnings.)

NORX IMJURY

Firstl and current lew: 1946,

Contributory lump-sum benefii system

Expicyees in construction, tranaport,
mining, and other accupations using

machinery.

Insured perscn: U.5% of earnings, or 1%
if non-manual employee (refunded om
terminstiicon of employment, {f no com-
pensation paid;.

loyer: 500 afghanis per employee
ipald only onece), and any deffeit.

Government: Nome.

Abcve contributions deposited im estaba
lighment welfare fund.

dork-injury venefits: No minimoe qualify-
ing period.

UNEMPLO YMENT

FAMILY ALLOWANCES




AFGHANISTAN

Cagh 3erefits for Insured dYorkers
{exrept permanent disarility]

Permapent Disability and Medical
Derefite for Insured #orkers

Survivor Benefiis and Medical
Beneflits for Dependents

Aminjiatrative Organization

Temporary digability beoefit (work in-
Jury

1t Kaoe,

Permanent disability grant (work Injury):
Lump sum af 2 years' earulngs, if
totally disabled.

Minimum end maximum granta: 4,000 and
12,000 afghanis.

Partial disapility: Lump-sum grant equal
1o specified percent of total diea-
bility grant, according tc schedule in
law,

Medical benefits {work injury): Cost of

necessary treatment.

Survivor grant (work injury): Lump
sum equal to 2 years’ earnings of in-
sured; winimum and maximum, 4,000 and
12,000 afghanta.

Faysble to legal helra.

Funerel grant: Cost of burial.

Ministiry of Mines apd Indusiries, super-
visipn of program through its Laber De-
pariment,

Claime decided by tripartite boarda.

Grants paid from welfare funds thet indi-
vidual employers must establish with owm
apd employee contributions.




ALBANIA

Dates of Basic Laws and Types
uf Programs

Coverage

Souree of Funda

Qualifying Conditions

CLD AGE, INVALIDITY, DEATH

Firat law: 1947,

Current law: 1958,

Socinl insurance sysiem

(1 lek equals 2 U,5. cents at official
parity)

Explayees of public, cooperative, ang
private enierprises.

Insured person: Noae,

Employer: Fram 4% to 8% of payroll, ac-
cording to industry.

Government: None, except as employer.

Max mur. earninge for benefit purposes:
£,000 leks a month (wage earnmers) .r
13,00C leks (selaried employees).

Abuve contributions also finance sick-
ness, maternity, and work-injury
brnefits,

Dld-age pension: Age &) [men) or 55

‘wamen); and 25 years of work ‘men) or
20 years (women). less for miners, un-
healthy cccupations, teachers, s2ien-
tists, etc, Reduced pensicn after §
years of work. Retlrement unnecessary.
Kot pald sbroad unless authorized.

Invalidity pension; Full loss of working

capacity for any cccupation (partial
pensicn if partial incapacity). 2+10
years of work according to age, and
employment within last 2 years.

Survivor pergions: 2-10 years of work
according to age, and employment with-
in last year unless persioner.

SICKNESS AND MATERNITY
First law: 1947,

Current law: 1958,

Soclel insurance system (cmanh and
med{cal benefits

Enployees of public, cooperative, and
private enterprises; end pensioners
imedical benefits only}.

Inrured person: Hone.
Employer: See pension contribution above.

Government : Same. Alsg, entire cost af
medical benefits.

Cash sickness benefits: Currently em-
ployed, or employmeat within last month.

Zash maternity benelits: Continuous work

for 1 empioyer during lest 3 months.
For birth grant, earnings below 9,000
leks 4 month,

Medical benefits: Currently emplayed, or
pensioner.

WORX TNJURY
Firs: law; 1%47.

Current law: 1938.

Socinl insursnce system

Employees of public, ooperative, and
private enterpriges.

Insured person: Nohe,
Brployer: S¢e pension contribution above.

Government: Same.

Work-injury benefits: No minimum quali-
fying period,

i LOYMENT

FAMILY ALLOWANCES
First law: 1950,

Current law: 19%7.

Bmployment-related system

Employees of public and cooperative or-
ganizationa, with 2 or more children.

insured person: None.
Employer: Whole cost.

dovernment: Nane, except as employer.

Faniiy allowances: Child aust be under
age 13 (unless student).




ALBANIA

‘ ash Penefits for Inswred Workers
{except permanent Jisability)

Permanent Disability and Medical
Bepefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Mninjstrative Crganigation

e

0ld-age pensicr: 50-72% of gVerBge €arn-
Ings during last yesr or J years or
highest 3 of last 10 yemrs, lnversely
aceording Lo earnings.

Winimum pension: 1,300 leks z manth.

Dependent 's supplement (if 12 years® con-
tinuous work}: 20% of pension for L
dependent.

Redused pension: Proporticnate to years
af work.

Invalidity pension: 70% of average earn-
ings during last year or 3 years.

Gonstent-sttendsnce supplement: 15% of
earnings.

Increment of 10-20% for 5-15 years of
continuous work for 1 employer; maxi-
mum pension, 100% of earnings.

Partial invalidity pension; <0% of
earnings,

Survivor pensians: 40% of earnings of in-
sured, for 1 survivor; 555 for 2 sur=
vivors; 75% for 1 or more survivors.

Eligible survivors: Spouse and parents
if aged, invalid, or caring for orphan;
and children, brothers and sisters
under 16 {2C if student, no limit 1f
invalid). Pension divided equally if
live apari.

Funeral grant: Lump swn of 1,500-3,000
leks, according to age and location.

Ministry of Finance and Central Trade-
Union Cauncil, genersl supervision and
Issuance of regulaticns.

Executive cummittees of provinclal peos
ple's councils, administraticn of pen-
sians including their sward enc payment.

—

Sickness benefit: 60% of emrnings, or
65-B:% L+ 3-1C years of continuous work
far 1 eoployer.

Payable from lst day of illness for dura-
tlon of siclmess.

Uaternity benefit: 0% of earnings, or
75-95% 1T L-3 years of continuous work
for 1 employer.

Payable for 12-15 weeks before and after

ecnfinement.

Birth grant of 2,800 leks for layette and
foed,

Medical benefits: Medical services pro-
vided directly to patients through fa-
ci1ities of Miniatry of Health.

Medical treatment, accomodation, and
medicines in hospital; treatment in
home if urgent; and office ireatment,
dental care, and sppliances as author-
ized by regulation.

Duration: Until recovery.

Medical benefits for dependents: Same
medical benefits a5 insured.

Wife receives same birth grant ag work-
ing woman.

MIinistry of Health and Cepiral Trade-Union
Council, general supervision and issu-
ance aof regulations.

Local vrade unions, avard of cash benefita
which are then paid by employers tc own
employees.

Ministry of Healtn, provision of medical
benefits.

Tempor: disability benefit {work in-
Jury}: 95% of earnings.

Fayable from lst day of disability, until
recavery or certitication of permanent
digablliity,

Permanent disability pension {work in-
juryy: B5% of average earnings during
last year or 3 years, If totally dis-
abled.

Constapt-attendance supplement: 15% of
earnings.

Fartial disability pension: 50% of emrn—
ings.

Wedical bepefits (work injury): Saxe as
for ordinary siciness sbove; alse
appliances.

Survivor pensions (work injury): 45% of
earnings of insured for 1 surviver; &0%
for 2 survivors; 80% for 3 or more gur-
vivars.

Eligiule survivors: Spouse and parents if
aged, invalid, or caring for orphan;
and children, brothers, and sisters
under 16 (20 if student, no limit ir
invalld). Pension divider equally if
live apart.

Funeral grant: Lump sum of 1,500-3,000
leks, according to sge and locatien,

Ministries of Firance and Health and Cen-
tral Trade-Union Councll, general super-
vision and issuance of regulations.

Locel trade unions, award of tempormry
disability benefits which are then paid
by employers.

Ministry of Health, provision of medical
benefils.

Executive cammittees ¢f proviancial
people's councils, admiplatration of
pensions.

Fam{ly allowance: 250 leks a month for
2nd child, 520 leks for 3rd, 560 leks
for 4th, and 600 leks for 5th and each
additional :nfld.

Ministiry of Finmnce and Central Trade-
Union Council, genersl supervision and
issuance of regulstions.

Local trade unions, avard of allowances
which are then paid by employera to own
etpployees .




ALGERIA

Dates of Baair Lawe and Typea
of Programs

Coverage

Source of Funds

Qualirylng Cond!tiona

OLD AGE, TNVALIDITY, DEATH

Firat and current law: 1343,

Social insurance ayatem

{1l franc equalsg 20 U.5. centa!

Employees in non-agricultural oecupa-
tions.

Gpecinl pystems (or agricultural workers
and non-agricultural self-employed.

Insured peracn: 4% of emrnings.
Empioyer: 5% of payroll.
Government.: None.

Maximm earnings for contribution and
benelit purposes: 550 franca a month,

Above contributions alac finance aicknwas
and meternity benefite.

014 age pension: Age &0. 10 years of io-
sured employment (30 years for full

pension}, Retirement unnecessary.
Invalidity g)_enaion: loss of all working
capacity {total Lavalldity), or 2/3 of
earning capacity in usual cccupation
ypartial Invalidity). Eniry into insur-
ance 12 months before incapacity, and
480 houre of employment in lapt 12
months, ineluding 120 hours in last J
months .,

Survivor pension: Decemsed was pensioner
or eligible for pension at death,

SICKNESS AND MATERNITY

First and current law: 1949,

Sceial Insurence system (cash and medical

Employees {n non~agriculiural occupa-
tions; and penslopers (medical benefite
only; .

Special aystems [or agricultursl workers,
miners, and public utility employees,

Insured person: See penaion contribution
above (deduction made fram penslons
for pensioners* coverage).

Exployer: Seme.

Soverypmnt: None.

Cash sickmess and medical bepefits: 120
hours of insured employment in last 3
months. Pensioners eligihle for medical
benelits.

{ash maternity benefit: Entry into inaur-

ance 10 months before confinement, and
120 hours of employment im last 3
months.

tenefite!
WORK INJURY Employed persons. Insured person: Nona. Hork-injury benefite: No alnlmm qualify-
ing period.
First law: 1919. Employer: ¥hole cost, theough insurance
premlums varylng sccording to risk.
surrent law: 1946.

Compulsory insurance with privata carrier

Govermment: None.

UNEMF LUYMENT

Flret and current luw: 19%.

Unesployment assistance

Regular employees I{n industry and com-
mepce,

Speclal sysiem for dock workers.

Insured peraon: None.
Employer: None.

Govermment: Whole cost, shared between
national and loeal governments.

Unemployment allowance: & months of in-
sured empioyment In last year, aod &
monihs' residence in locality.

Involuntarily unemployed, limited means,
capable of and willing to work, and
available for work.

FAMILY ALLUVANCES

Flrat am! current law: 91,

Empiuyment-reipted system

Employees In non-agricuitural occypa-
tions, and socinl Insurance bepeflcl-
uries, «ith 1 or more chlldren.

Inaured pergan: Nome.
Empioyer: 14.25% of payrell.
Government : None.

Max lmgr, esarnings for contribution pur-
pesesa:; 35 francs a month.

Famiiy sllowances: Child must be under
age 12 (18 if apprentice, 21 if atudent
or {nvalid).




ALGERIA

Cash Benefits for Insured Workers
{except permapent dizabllity’

Permanent Diasbility and Medical
Benefits for Insured dorkers

Survivor Benefits and Medical
Benefits (or Dependents

Administrative Organization

Old-2ge pension: 1,33% of average earn-
Ings in !est 10 years of insurance
times yeers of insured employment (past
earnirgs revalusd for wage changes).
Maximm pension, 40% of contribution
ceiling.

Dependents' supplements: 50% of pension
for spouse, 10% if 3 chlldren reared.

Refund of employee contributiona if less
thap 10 years of insurance.

(Qld-age alicwance paysble at age £5 to
needy former employeea if inelligible
for pension.

Invalidity pension: 40% of average earn-
ings in last 3 years, If totally dis-
abled.

Congtant.atiendance supplement: AQ0% of
pension.

Partial invelidity: 30% of earnings.

Widow'g pefision: 50% of pension paid or
paysble tg insured, payabie ta widow
age €0 or invalid. Also paysble to
dependent invalid widower.

Child's supplement: 104 of pensicn if 3
cnildren reared.

Funeral grant: 90 days' earnings of
deceamed.

Ministry of Labor and Social Security,
general supervision.

0ld-Age Insurance Fund apd Soclal Secur-
ity Coordinaticn Fumd, natioral edmin-
istration of program (latter Cund con-
zerned only with fnve.idity pensions);
mansged by bi-partite boards,

Sceinl Insursnce and social fumds for
individusl industries amd regions, lo-
cal sdministration; managed by bi-
partite boards.

! Sicknese benefit: 50% of earnings.
| Peysble sfter 7-lay waiting pericd, for
up to 156 weeka,

Maternity bpenefit: 50% of earnings, pay-
sble Tar up to 8 weeks,

Medica) benefits: Cash refunds of part
of medical expenses.

Medical tresiment, surgery, hoapitaliza-
tion, drugs, laboratory services, ma-
ternity care, and appllances.

Insured normally pays for services, and
is then reimbursed by apprepriate fund
for 804 of costl of service, according
to fee schedule (lump-sum grant for
maternity costs other than hospitali-
zation).

Medical bepefits for dependents: Same
as for Insured person, (neluding

lump-sum gran® [(or matlernity &xpenses.

Ministry of Labor and Socinl Security,
general supervision.

Soclal Security Coordination Fund, na-
tional edminisiration, coordination of
local furds, epd equalization of
finances.

Secisl insurance and sccisl funds for
individual industries and regiona,
loca) administration.

Temporary disebility bepefit {work in-
P . 50% of earnings during first 28
days of dlsability; 66 2/3% thereafter.

Payable from lat day following incepeelity
until recavery or certification of
rermanent disability.

Permenent disabilit neion (work in-
Jury): Percent of average earnings
corregponding to percent of disadil-
ity, after reducing latter percent by
1/2 for part uxder 50% and increasing
by 1/2 part over 50%.

Constani-stiendance supplement: &0% of
pension,

Medical benefits {work injury): Medical
and surglcal expenses, hospitaliza-
tion, drugs, sppliances, and trans-
port.

widow's pension (work injury;: 301 of
earnings of insured, or 50% if age &0
or invalid., Alse payeble io dependent
widower.

Orphans' pendions (work injury): 15% of
earnings each for 18t and 2nd orphan,
10% for each other. Full orphans, 20%
of earnings each.

Dependent parents and grandparents: 10%
each.

Maximuw survivor pensions: 854 of eayn-
ings.

Fuperal grant: Cost of burial; maximum,
275 france.

Minlsiry of Labor and Socisl Security,
enforcement of law.

Courta decide claims, if worker and em-
ployer disagree.

Bmployers must inaure liebility with
private ipaurance company.

1 loymant allowance (after means
test): Varies according to means of
recipient and locality.

Fayabie for up ta 13 weeks,

Minlstry of Lubor and Sceisl Security,
national administraiicn.

Locel governments recelve and pay claims.

Family gllowance: 15% of earnings for
each child under age 13, and 20% af
¢arnings for eack other child.

Uavimum allawances: 24 france a meonth

per child urder age 10, 32 framcs for
each gther chiid,

Mdo, school allowance of 25 francs a
year far esch child age & or over.

Minisiry of Labor and Sccial Security,
general supervision.

Soclal Security Courdination Fund, equal-
{zation of (inances.

Famiiy sliowance or scoclal security funds
for individusl regions, administration
of allowances.




ARGENTINA

Daten of Benlc Laws and Typea
of Programa

Caverage

Source of Punds

Qualifying Conditions

QLD AGE, TNVALIDITY, DFATH

First and current lama: 194 {commercej,
1946 (industry), and 1956 {rural and
depestic workers}. Cther laws for spe-
clal groupe enacted 191%-193%,

Social insurance aystem

(1 peao equals about C.67 of 1 U.5. cent)

SICKNESS AND MATEANITY

Firat and current law: 193,

Social insurance oye {cueh maternd by
~“beneflts only)

Brpluyees and moat pell-employed perscns.

Covered under about a dozen separate sys-
tens, includicg those for industry,
commerce, agriculture, dumestie service,
rajiroads, pubiic utilities, banking
and {nsurance, Journalisis, seamen, pub-
11z employees, self-employed, etc, Pro-
visions of most systeme generaily sim-
{lar tc thoese shown here for industry
and conmerce.

Insured person: 11% of earnings in
industry and comperce (5-129 for other
aceupations).

Employer: 15% of payroll in ipdustry amd
commerce {3.5-16% for other occups-
tions).

Govermoent: None.

Old-sge pepalon: Age 55 (men) or 50
f'men;; 5 years lower for reduced pen-
alon or unhealtly occupations. For fyll
pension, 30 years {men) or 27 years
(vomen} of employment, includinpg 5 years
of contributlon; 5 years less in un-
healthy oceupations. Retirement [rom
gainful employment. Fayment abroad re-
quires administrative suthorization,

lovelidity persion: Heduction of esrming
capacity by 66 2/3% (total invalidity)
or 33 1/3% (partial invalidity). 10
years of employment, or 5 years if
medically examined at entry.

Survivor pension: Deceased met Insurance
requirements for old-age or invalldity
penelan, or was pensioner, at death.

Wopen employees age 15 10 45 in Industry,
comperce, dopestic service, public em-
ployment, acd harvesting of fruit,
cotton, ete.

Insured person: 1 day's earnings each
quarter, according to wage class (pay-
able by insured women only).

Employer: Yame ma ingured.

Cgvernment: Seme na insured.

Moternity bemefits: Currently in covered
employment, and £ quartera of contri-
bution during last 3 years; or, slter-
natively, contributions throughout ¢
months preceding confinement.

WORK INJURY
Firet law; 1915.

Current law: 1957.

Voluntary insurance with private carrier

Employees in specified induatries, in-
cludlng those in mgriculture if power
machinety used,

Insured person: Nome.

Hoployer: Whole ¢ost, through direct
provision of benefits or insurance
premiums.

Government: None.

Work-ipfury beoefita: ¥o minlmmm qualify-
ing period.

UNEMPLOYMENT

{Employere must pay severance lndemnity of
t month‘s wages per year of service up
to 10 years; paximum, 5,000 pesos per
year of service.)

FAMILY ALLOWANCES

First and current law: 1957,

A nt-related systed

fmployees in industry end commerce, with
1 or more ¢hildren; covered under aep-
arate systems.

Special system for public employees.

Insured person: Hane.

Bmployer: 5% (induntry) or 4% (commerce)
of payroll.

Government: Nape.

Family allowances: Child must be under
age 15 (1B if student, no limdt If in-
valid).




ARGENTINA

| cash Bemefita for Insured Workers
(except permanent disability)

Permanent Dlsapility and Medical
Benefits for Insured Workers

Survivar Benefits and Medical
Benefits for Dependents

Adwniriatrative Organization

———

113-age pepsion: B2® of average earnings
In %ast 17 ponths, but including oply
904 of thst part of computed penslon
~etween 1C-20,000 pesos a mopth, 80%
af 20-a0,000, 60% of 4«0-60,000, and
0% of part over &0,000 pesos. 1H 1 enem
pension, 4,000 pescs a month.

iperement of 5% of pendlon for each year
retirement postponed, or 2.5% if pen-
clopable age 50; maximum, 25%.

Aeduced pension: Full penslan less 5%
per year under penslonable age.

Refund of contributions plug iniereat,
ir ineligirie fcr pension {employee
cantributiona If under 53, or all cop-
trivutions if over 53).

{01d-age assistanze payatle st age 60
to needy aged peracns ineligible for
pensicm).-

Invalidiv nsion: 4% of old-age pensiom
times years of employment. M{niamum pen-
sion, 4,000 pesos a month.

Partial iovalidity; Proportion of total

ipvalidity pension correspooding to
percentage loss of capacity.

Refund of contributions plus interesti,
if ipeligible for pension.

Survivor pension: 75% of pension paid or
payadle to insured. Minlmum pension,
3,000 pesos & monib.

Spouse If any receives half of pensian;
remainder divided equally among other
survivors.

Rigible survivors (in order of pri-
ority): ¥dow of any age; dependent
invalid or aged widower; sons under 18
apd dacghters urder 22 {no limit if
Imvalid}; dependent parent; and or-
phared brothers and sisters.

Minietry of Labor and Soclal Security,
general supervision.

Naticnal Soclsl Welfare Institute, admin-
istration of system as whole and co-
ordinationp of individusl funds; gov-
ermed by tripariite boerd with penbers
frem each major tund and dlrector-
general.

Industrial workers' Fund, Jogmercial
Warkers' Fund, and aboul 10 ather
funds, detailed administration of pen-
glons for individual occupatlons; man-
aged by tripariite boards.

ickpesd bepefit: None provided.

Maternity bepefit: LIC$ of earnlngs, ac-
“eording to wage class. Payable for 30
days before and 45 days after copfine-
ent.

Jelivery grant: 1,000 pesoe; layeite
also provided.

Medlcal benefits: Nome provided.

Medical bepefits for dependents: None.

Ministry of labor and Socisl Security,
general sypervision.

Natiomal Social Welfare Lnstitute, adnin-
istration of program throwgh its Mater-
nlty Secticn.

K rary disabillty bvemefit (worx in-
Jury): 100% of average earnings in
last 12 months.

Paysble after 5-day walting period
{waived 1f disebility exceeds 5 dayas),
for up to 12 months.

Permanent disability grant {work injury):
Lump sum of 1,000 daye' earnings, {f
totally disabled. Payable in addition
to any ordinary invalidity pension
due.

Partiel disadility: lutp sum equal to
wage loss during 1,000 days.

Medical benefits (work Injury}: Medicsl,
surgical, and hogpital care; appli-
ances; and rehabilitation.

Surviver grant {work injury): Lump sum
of 1,000 days’ esrnings. Meximm,
50,000 pesos.

Payable to gpouse, children, and other
dependent relatlves according to in-
heritarce laws.

Funeral grant: Costs of burinl; maxi-
wm, 3,000 pesos.

Mnistry of labor and Socinl Security, en-
forcenent of law.

Pmployers may Insure llabillty with pri-
vate Insurance company-

Employer or lnsurance company must turn
over fums due in case of permanent dia-
ability and death to the Ministry,
which then pays benefit.

Family sllowapce: 500 pesos a month for
1st apd each octher child, or 60C
pesos if mttending school.

Ministry cf Labor and Sociml Security,
general supervision.

Family Aliowance Funde for Ipdustry and
Comterce, sdministration of program;
managed by iripartite boards,

733-902 O - 64 - 3



AUSTRALIA

Dates of Basic Lawa and Types
of Programa

Coverage

Source af Punds

Qualifying Conditiona

LD AGE, INVALIDT DEATH

Firat laws; 1909 (old-age and invalidity
pensions) and 1942 (widow'a pensions).

Current law; 1947.

Soclel asslstance gyptem

(& 1 equala U,5. $2.24; 1 shilling equals
11.2 U.S. cents)

Citigens of limited means.

Inguzed person; None.
Bmployer: None.

Government: Whole cost.

Cld-sge pension: Age 65 (pen) or &0
Euanenj; 10 years of continuous resi-
dence; citizenghip; and limited means
{pengion reduced by income over B3 10g.
A week, same for wife, and 108, for
each child; 10% of property over & 200
is tremted as income). Not payable
abroad.

Invalidity pension: loss of 85% of work-
ing capacity, or blindneas; 5 years of
contlnuous residence (10 yesrs, if in-
capacity oscurred abroad); citizenship;
limlted means .sape means test as for
old-age, except nore for dlind ).

widow's pension: Residence during last
5 years; citizenship; and limited means
{same means test as for old-age, with
alight differences in property treai-
ment ),

SICKHESS AND MATERNITY

Flrat laws: 1912 (cash materaity bene-
fital, 1948 (nuilonal henlth in-
guranze--never cparative), 194 (cash
glekness beneflts ), 1947 {pharmaceqti-
cal benefits), amd 1948 {natlonal
health program),

Current lawg; 1947 {caah benefits) and
1953 {medical benafits ).

Caoh banefita: Soclal aeslatance system

Medical beneflts: Dual public service
and subeidized valuntayy insurance
aygtem

Cugh benefits: Gainfully occupied persong
of 1imited means (siciness benerits),
or All mothers (maternity grants ).

Medical benefits: All resideris {pharma-
ceuticel and ordinary hospital bene-
fits}; members of volunitary denefit
organizations (additional hospital and
medical benefits); and pensioners
(additional pharmaceutical, additicnal
hospitel, and general prectitioner
benefits).

About 5% of population are members of
voluntary benefit organlzations, and
about 8% are enrolled for pensiopers'
medical benefits.

Insured person: Nome, compulsorily. Mem—
ber of voluntary benefi: organizaticn
contributes about 2-55. B week to It
if single, 4-10s. I married.

Empioyer: None.

Government: Whole cost of casb benefits,
pharmaceutical and ordinary hespital
benefits. and pensioners’ mediral bene-
cits. Also, subsidy of up ta 50% of
cost of medical and additional
bhosplial bepefits provided by volun-
tary benelilt organizations.

Cash sickness benefit: 1 year of resi-
dence immediately before sickness, or
irtent to reeide; incame loss fram non-
occupational Bizimess; and limited
incame (benefis reduced by other income
over k? & week), Married woman ipeli-
gible if husband supporis her.

Cash maternity grent: Residence only.

Pharmaceutical and ordinary hospltal
benefits: Residence only.

Addltional hospital and medical benefits:
2 months' membership in voluniary
benerit organization (nome 1f aceident,
1C months For obetetric care).

Pensioners' medical benefits: Receiving
penalon, and limited means (other in-
came less than k 2-5 a week).

NORK INJURY

First 1aws: 6 States, rom 1902 (westemn
sdustraila) to 1918 (Tsamania); Common-
wenlth Government ewployees, 1913;
dorthern Tercltory, 1941.

Current less; ¥estern Australiae, 1912;
Qeensland, 191u; New South #eles,
1906; Tasmania, 1927; Cummonwealth Gov-
ernment etployees, 1910; South Aus-
tralia, 1932, Northern Territory, 1949;
and Victoria, 1958,

Compulsory ingurance with public er
private cacrier, under State programs

Boployed persons.

Important exclusion: Employees with
annual earnings mbove 2,000 (Vietoris
and Morthern Territory), 45 a week
{Tasmania); or £)5 a weex {South Aus-
tralis). Algso, casunl empleyees, out-
workers, and share-Tishermen usually
excluded,

Insured pergon: None.

Enplayer: Whole cost, through insurance
premiuma varying sith riak.

Governpent: None.

Work-injury benefits: No minimm quali-
fying period.

UNEMELCIMENT

irsl law: 1%,

Qurrent law: 1947,

inerploybent assajstance

Salnfully cecupied perscns of 1limiied
means.

Insured person: Kone.
Eplover: None.

Govermment: Wnole coat.

Unemploymert beneflt: 1 year of resldence
immediately before unemployment, or in-
tent to reside.

Timited income (benefit peduced by other
income over ¥2 a week).

Capable and willing to undertake suitable
work, sieps taken to obtain work, and
registered.

Unemplcoyment not due to voluntary act,
migeonduct ag worker, direct participa-
tion in =ztrike, refusal of sulteble
of fer, or off-seascn (administretive
discretior as to length of disgqualifi-
cation).

FAuIlY ALLOWANCES
Firat law: 193,

Murrent law: 1947,

niversal pubiic system

Residents with 1 or more children.

Insured person: Mone.
Employer: Nane.

Covernment: Whole cost.

Family allowances: Child must be under
age 16 {21 if student).

12 months of residence, il mother and
¢hild not born in country, unlese in-
tent to restde.

Ciilzenship of 1 pareni ne-essary, unless
child born io country or likely tao
reside there permanently.




AUSTRALIA

sash Berefiis for Insured Workera
(except permanent digability)

Permanent Disability and Medicsl
Benelits for Insured Workers

Surviver Benefils and Medical
Benefits for Dependents

Mdministrative Organization

Oli-age pensicn (after means test): Up
10 B9 155, & week, piua rent allow-
ance of 10s.

wife's supplement: Up to ¥4 155, a week
(if wife 60) or &3 (if wife under 60
and hugband invalid).

thild's supplement (if pensicner invalid):
15g. a week for each child under 16
(18 if stident).

Icvaiidity pension (after means test):
Up to b5 155, & week, plug rent allow-
ance of 1l0s.

Wife's supplement: Yp to B4 158, (if
invalld or &0} or otherwise E3.

Child's supplement: l%s. a week for each
child under 16 (18 if atudent).

widow's pension (after means test):; Up
to E7 155, a week if c¢hild inp care; or
up to B5 2 2/2s. if age 50, or age 45
when 1ast child reaches 1&. {Latter
smount mlsc paysble for 26 weeks only
to needy younger childless widow).

Orphans' pensions (after means test): Up
to 15s. s week for esach orphan under
16 (18 if student); payable with wid-
ow's pension.

Funeral grant: Up to ELO on death of
pensioner.

Commerweslih Depertmenit of Social Services,
sdministration of program through 6
State affices and about 25 regiomal
offices.

Sickness benefit (after means test): Up
10 34 2 1/25. & week {less for unmarried
minors ), plus up to 43 for dependent
spouse or housekeeper and 15s. for each
child under 16.

Payable alter 7-day walting pericd, for
duration of sickness.

Matermnity grant: Lump sur of E15, 1f no
gther childrer under 16; £16 if 1-2
other children; or 17 10s. if 2 ur
more cther children (increased by 45
for 2nd apd each other child borm, if
multiple birth}.

Medical benefits: Service benefits and
¢ash refunds,

Prharmaceutical benefit: Most pregeribed
medicines, with fee of 55, per pre-
scription (pensioners receive all
medicines without fee); government paye
drugglsts.

Ordinary hospital benefit: 8s. = day,
ga{q by government to hospital.

Additional hoepital bemefit: Refund ta
patient of additional 4-12s. s day by
governnent, and 16-60s, by voluntary
organization {pensiomers receive addi-
tional Z8s., 3 day [rom governmeni).

Mecical bepefit: Refund by valuntary
organization ol up tc 90% of coctor's
hills (govem‘nent bears up to 0% of
refund and organization the remainder).
Refunds fram 12s. for vis{t to general
practitioner to B6O for major opera-
ticn. (Pensicners recelve [ree general
practitioner care, with gavernment
paying doctor directly.}

Medical benefits for dependenis: Same
medical benefits as head of family.
Member of voluntary benefits organize-
tion may insure hls dependenis.

¥ife receives aame maternity grant as
working woman,

Cash benefits: Administered by Common-
wealth Department of' Social Services,
through State and reglonal offices,

Medical benefits; Administered by Commons=
wealth Department of Health, in conjune-
tion with voluntary benefit organlzations
in case of medical and additianal
bospital benefits.

Voluntary bene(it organizations: Over 100
non-profit beneflt funds established by
doclors, irsurance companies, Criendly
socletles, etc. Must register with De-
partmert of Health and provide specified
minimum penefits, Majority open to public,
but sawe orly 1o certain employees or
lodge memberg, Receive members' and gov-
ernment contributions, and pay refunds
to members.

Maximum benefit: 312 3/é--dld 3/4 a week

Temporary disability benefit {work in-
Jury): 75% of earnings {N.S. Wales,
Tasmanis, Queensland, So. Australia);
or flat B8 155.--k1Q 105, a week
(other programs).

Deperdents' supplements: £2 1/4--13 1/4 a
week far wife; 15--24 1/2s. for each
child.

(5 programs) or 1004 of wages (3 pro-
grams}.

No welting period, except 1 day in Queens—
1

Pepmanent, disability pengion (work In-
Jury): Usually at same rate as tempo-
rary disability benefit,

Maxieum total pension: E3,000-7,500 (5
programe}; no limit (3 programs).

Lawer rates for partial digability pen-
sions, based on percent loss of earn-
ing capacity; may be converted to lump
JUmS .

Medical benefiis (work Injury): Reason-
able medical care, hospitalization, and
nursing care. Maximum: ®200--%1,250, or
unlimited according to State.

Survivor benefits (work injury): Lump
sum of B2,240--84,300, according to
State, plus E80--1100 per child under
16.

Puneral grant: E60--3100, or costs ol
burial.

Workmen's compensation board sdminiasteras
clalme in some Stales, courts In others.

Brployers must insure with State insurance
office or private carrler (in Queensland,
with State office only}. Self-insctance
permitted (except in Victoris).

Unempl nt benefit (after means test):
Up to 34 2 1/25. & week (lees for un-
married minars).

Dependents supplements: Up to &3

for dependent spouse ar housekeeper,
and 13e. lor each child under l&.

Payable after 7-day waiting period, for
duration of unemployment.

Componwealth Department of Scclal Services,
adeinigtration of benefits through State
and regional of fices.

Diatrict exployment offices and local
agents recelve claime and apply work
lesat.

Family allowance: 9s. a week for lat
chlld, 10s. for 2nd cnild, and 15s.

far Ird and each additional child.

Cammonweslth Depariment of Social Services,

admirnistratior of program through State
and regional offices. Allowsnces
payable 1o mother through monthly postal
order or querterly bank deposit.




AUSTRIA

Dates of Bapic Lawe and Types
of Programe

Coverage

Source of Furde

Qualifying Conditiona

OLD AGE, INVALIDITY, DEATH

First laws: 1K6 .salaried employeea)
und 1938 (wage earnera;.

Current lawa: 1955 {employees) and 1957
(self-employed).

Soclal insurance system

{1 sehilling equala 3.8 U.5. cents)

Wage earners and aa’aried employees, with
geparate system for each; provisions
largely unlform for both.

Exclusions: Famlly lebor, ard casual
employees.

Special sysiems for miners, notaries,
publir employees, nonagricultural self-
employed, and agriculturel sell-
empioyed,

Insured peracn: Wage earners, 7.5% of
wages; salaried employees 74 of salary.

Employer; For wage earners, 7.5% of pay-
rwll {agriculture, 8.5%; mining, 13%);
for salaried employees, 7%.

Govermment: Annual grants to wage-earner
and agricultural systems,

Maxioum esrnings for contribution amd
benelit purposes: 5,200 schillings a
wonth,

0Old-age penaion: Age €5 (men) ar 60
women); and 180 months of contribu-
ticn, including 12 wonths In last 36
months (payable atl &) and 55, respec-
tively, after year of sickness or
upencloyment . Reduced by current
wages abowe 7.0 sehilliings a montbh.
Reciprozity required for payments
aubroad beyond 2 meeths.

Invelidity pension: loss of 50% of nor-
mal earning capacity. 60 months of con-
tribution, Including 12 months in last
36 months,

Survivor pensions: 60 months of contribu-
tion, inciuding 12 months In last 36
months.

SICKNESS AND MATERNITY
First law: 1884,

Current law: 1955.

Soclal insurence system (cush and
medical benefits)

Employed persons; and pensionera [for
medical benefils only}.

Exclusions: Family labor and casual
enployees.

Speclal systems for raliway employees,
public emplcyees, snd ponggricultural
gell-employed.

Insured person: Wage earners, up tc 3.65%
af wages; 8alaried employees, up to
2.4%; pensioners, 1-2.5% of pension
{sick funds fix exact rates).

Employer: For wage earners, up to 3.65%
af payroll; (or salaried employees, up
1o 2.4% (sick funds flx axact rates).

Gavernment: 0% of cash maternity bene-
fits {(Penslon Insurance Institutions
contribute 8.7% of pensicns paid for
wedical lnsurance of penslicners).

Marimm earnings for contribution and
bepefit purposes: 3,250 schillings a
month.

Sickmess and maternity benefits: Currently
in covered employment {funds may require
& mentha of contribution in last 12
months for optional benefits only).

WORK INJURY
Flrat law: L8B7.

Current law: 1955,

Socinl insurance ayatem

Employed and self-employed persons.

insured person: None, except 30 achil-
ings a year paysble by self-employed.

Employer: For wage earners, 2% of pay-
roll; for salaried employees, D.5%.

Govermment: None.
Maximum earnings for contribution and

benefit purposes: 5,200 achillings a
thonth.

Work-injury bepefits: No minimue queli-
Tying pericd,

INEMP LOYMENRT

Flrst law: [920.

Current law: 1958,

Compulscry lnsurance syatem

Employed perscna.

Exclusions: Family labor, cusual
employees, and public employees.

Insured person: 1% of earninga.
Employer: 1% of payroll.

Government: Hone (pays cost of emergency
assiatance).

Meximmm earnings for contribution end
bepefit purpeses: 2,400 schillings a
menth.

Unemployment benefit: 20 weeks of contri-
bution in last 12 months {52 weeks in
last 24 months, if first claim); 12
months extended for sickness, unemploy-
ment, noninsured employment, ete.

Capable of earning L/2 of wages of simi-
lar worker, willing to work, and
registered.

Unemployment not dug to voluntary leaving,
misconduct, work stoppage, or relussl of
suitable offer (disgualification usually:
up to £ weexs).

Benefit reduced by other income over 1,200
schillings a month,

PAOLY ALLOWANCES

Flrat law: 198,

Current lmws: 1949 (employees) and
19% (sel{ employed’.

Empioywent-related syatem

Employed and self-employed persons, soclal
ingurance beneficiaries, and assistance
recipientas, with 1 or more children.

Insured persan: 3% of income tax payabie
by ail income Laxpayers.
Employer: &4 of payroll.

Goverrment: Grants by Pravinces,

Family allowances: Child must be under 21
(25 ir atudent or full orphan; no limlt
if invalld and taxable ircome of child
not over 500 schillings & month;.
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AUSTRIA

Cash Bemefits for Insured Workers
{except permanent disability)

Permanent Disability and Medical
Benefits for Insured Workers

Survivor Benefits and Medical Benefiis
for Dependents

Adminfistrative Organization

0id-sge nsion: 30% of average earnings
Juring last 5 years, plus incremenmis
per year of lnsurance of 0.6% of earn-
ings .firat 1C yeara), 0.9% (11-20
years;, 1,2% (21-30 years), and 1.5%
(after 30 years;, Paid for 14 months a
1 year.

tonstant-attendance supplement (1f help-
less: 530% of above; minimum, 300 sch,
s month.

Inild's supplement: 5% of earnings per
child under 18 (25 if student, no limit
if invalid).

Suppiemental equalizetion payment (irf
penglon emall): Amount raising pension
40 870 schillings a month, plus 345
sch, for wife and 100 sch. per child.

Invelidity pension: 304 of average
earnings during last 5 years, plus in-

crements per year of insurance of 0.6%
of earnings (first 1U years), 0.9%
{11-20 years), 1.2% (21-3C years), amd
1.5% {after 30 years). Paid for 14
months a yesr.

Special supplement: If pension below 404%,
Incressed by 10% of earnings; if
40-49%, increased to 50%,

Constant-attendance supplement: 504 of
above; minimum, 200 sch., and maxlmum,
600 sch, & month,

Child's supplement: 5% of earnings per
child under 18 {25 iIf student, no limit
if invalid).

Supplemental egualization payment (if
pension small): Amount raising pension
to 870 schillings a month, plus 345
sch. for wife and 100 sch. per child.

Widow's pension: 504 of basic invalidity
pension of insured; minimum for widow
over 40 ar caring for child, 25§ of
earnings of insured. Also payable to
invalid dependent widower.

Crphans’® pensiond: 40% of widow's pen-
sion, or &0% if full orphan, for each
orphan under 18 (25 if student, ro
limit if invalid).

Maximum survivor pensions: 100% of in-
validity penaion of insured.

Supplemental equalization payment (if
pension small): Amcamt raising widow's
pension to 870 sch. & month, plus
315 sch. per child; or raising full
orphan's pension to 475 schillings.

Funeral grant: 20 days' earnings on
death of insured {funde may raise to
40 days): 1 month's pension on death
of pensiorer.

Ministry of Soclal Administration, general
supervision.

Manuasl Workers' Pension Insursnce Lnstitu-
tion and Salaried Employees' Pension
Inaurance Institution, administration
of pensions (separate Institutions for
agriculture, railroads, mining, and
self-employed,. Sclf-governing agencles
mansged by elected representatives of
insured persons and employers.

Sick funds collect contributions, trana-
mitting them to pension insurance insti-
tutions.

! Sickmess beneflt: At least 50% of earn-

© o ings after € weeks); funde may add
up o 10% of earnings for wife and 5%
for each child, subject to maximum of
755 of earnings.

Fayable after 3-day waiting period
\salaried employees, 42-day waliting
period), for up to 26 weeks (funds may
pay un to 52 weeks).

Maternity bepefit: 1004 of earmings, for
6 weeks before and 6 weeks after con-
finement,

Nursing bepeflt of 2 sch., a day (funds
way pay up to 5 sch.), for 8-12 weeks
alter confinement (funds may psy up to
26 weeks ), Alsc, lump-sum maternity
graut of 40 sch. (funds may pay up to
120 ach, ;,

Medical benefits: Service benefits,
ordipar]ly provided by doctors, hoepl-
tals, and druggists under contract with
and pald directly by sick funds; some
funds operate own clinics or hospitals.

Medical care, hospltalization, medicines,
maternity care, dental care, appli-
ances, and home nursing.

Patienta pay 3 schillinge per vieil to
doctor, 2 sch. per prescription, and
up to 204 of dental care cost.

Duration: No limit, excepi 26 weeks for
hospitalization {funda may provide up
to 52 weeks).

Medical benefits for deperndents: Same
a5 for ingsured, but with 10-204 cosi-~
sharing for hospitslization and
medlcines; maxlimum hospitalizatlon,
26 weeks.

Wife receives same maternity care and
nursing benefit na insured woman, and
lump-sum maternity grant of 600
schillings {funds may ralse to 1,000
schlllings).

Ministry of Social Administration, general
supervlsion.

Nine disirict, 10 establishment, and 9
agricultural sick funds, sdministration
of contributions and benefits (special
funds for mining, ralireeds, government
employees, and self-employed). Self-
governing sgencies managed by elected
representatives of insured persons amd
employers.

Temporary disapility benefit (work in-
Jury.: Ordinary sickness benefit ns
above payable after 3-day walting
period for first 26 weeks, under sick-
negs inaurance,

Fermanent disabllity pension (work in-
Juryi: 66 2/3% of average earnings dur-
ing last year, if totally disabled.

Child's supplement: 10% of pensiaon for
each child under 18 {25 if student, no
1imit $f invalid); maxioum supplement,
33 1/3% of earnings.

Constant-attendance gupplement: 50% of
penaian.

Partial dissbility: Percentage of full
pension corresponding to loss of earn-
ing capacity (converted to lump mum if
below 25% of Tull pension).

Medicel bepefite (work injury): Compre-
henslve care, including appliances and
rehabilitation {first 45 days provided
urder slckness insursnce).

Widow's pension {work Infury): 40% of
earnings of Insured, if age &0 or in-
valid; otherwise, 20% of earnings.
Also payable tc dependent widower.

Orphans' pension (work injury): 20% of
earnings for each orphan, or 20% if
full orphan.

Other eilgible survivors (if above pen-
sions below maximum}: Farents,
brothers and sisters, and grand-
parents receive 20% of earnings.

Maximum survivor penslons: 80% of earn-
ings.

Funeral grant: 1/15 of ammual earnings
of insured; minimmm, 400 schillings.

Ministry of Social Administreiion, general
supervision,

General Accident Insurance Institution,
administration of leng-term benefits
{separate 1nstitutions for mgriculture
and radlways).

Sick furds collect contrivutions, trans-
mitting them to mceldent insurance in-
stitutions; such funds alsc provide
temporary disability benefits amd first
45 days of medical care.

Uneggployment bepefit: About 30-60% of
earninge, inversely according to 12

wage classes. Maximum benefit, 156
} schillings n week.

j Dependents supplements: 30 schillings a
: week for 1st dependent, and 22 sch.

] for each other dependent, up to

i maximum benefit of 80% of earnings.

Payable after 7-day waiting period, for
up to 12 weeks, 20 weeka {if 52 weeks
of coverage in last 24 months), or 30
weeks (1f 156 weeks of coverage in
last &0 months).

Unemployment assistance payable to needy
citizens when insurance benefitis ex-
hausted,

Ministry of Sceial Administration, admin-
1stration of benefits and placement
through its provincial and local employ-
ment offices; employment of ficea man-
aged by tripertite committees.

Sick furde collect contributlons with
thoge for other social insursnce pro-
grams.

Family mliowance: 155 sch. a month for
ist child, 175 sch. for 2nd, 209 sch.
for 3rd, 235 gch. for 4th, and 265
ach. for 5th and each additional child
{paid for 14 months = year). Also,
Supplement of 175 echillings a month
if 3 or more children {n family.

Birth grant: Lump sum of 500 schillings
for each birth, plus 2 infant's grants
of 800 gch. each during firet &
months,

Ministry of Finance} administration cf
program through Family Allowances
Equalization Fund attached to Ministry.

Employers {or soclal insurance finstitu-
tions) psy asllowances direcily to re-
clplents, and settle only surplus or
deficit of contributiona due with
equalization fund.




BELGIUM

Dates of Basic Laws and Types
of Programs

Coverage

Scurce of Funds

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

Firat law: 1924.

Current laws:; 1955 (wage earners), 1956
(sell employed), snd 1957 (aalarled

employees). Invalidity penaions pro-
vided under sickness [nsurance.

Sccial insurance system

(1 franc equals 2 U.5. cents)

Gainfully occupied perzons; coverage
effacted through 3 separate systems for
wage earners, salaried employees, and
self-employed.

Special gyatems for minera, railroad em-
ployees, seamen, and public employees.

(Coverage for invalidity pensions same as
for sickmess and maternity below.)

Insured person: 5S¢ of earnings (1965,
.25 1966, 5.%).

Eoployer: &% of payroll (19€5, 6.75%;
1966 .

Government: Anmual subsidies, according
tc rising scale.

Meximm earnings for contribution and
benefit purposes (salaried employees
only): 9,000 francs a month.

(Invalidity pensions financed thiough
sickness and maternity insurance.)

(ld-sge penmsion: Age 65 (men} or 60
[women); payable ur %o 5 years earlier,
with 54 reductiom a year. For full
pension, actual cr credited employment
in all years from 1%2¢; or 45 years for
men and 40 for women; otherwise, pro-
portionately reduced pension. Substan-
tial retiremeni necessary. Pensions not
payable abroad; those of aliens reduced
20% unless reciprocity.

Invalidit; ension: loss of 2/3 of earn-
Tng capacgiy In ususl oceupation. €
months ' coverage, including 120 days of
actual work (3 months and 60 days, if
below 25), and coverage during last
guarter.

Survivcr pensiong: Coverage durlog last
T2 monihs, and ir 1/2 of pertod since
age 20, or 192¢€ if later; otherwise,
proporticnately redused pension.

SICKNESS AKD MATERNITY

First lew: 1894 (mutuel bemefit sccie-
ties).

Current lsw: 1963.

Socinl ineurance system (cash and
medical bepefita)

Employed persons (miat enroll with mitual
benefit sociely, or else with public
auxiliary fund).

Pensloners zovered for medical benefits.
Coversge cof students, public uwtility
exployees, and self-employed for med-
ical benefits also authorized.

Speclal eyatems for miners, railrcad em-
ployees, seamen, and public employees.

Insured person; 5.0% of earnings.
Employer: 5.0% of payroll.

Government: 1% of medical benefit costs
or specified serlous diseases);

50% of invalidity pensiuns In Znd and
3Ird year of payment, 95% thereafter.

Maximum =arnings for coctribution and
benefi* purposes; 11,550 franes a
month; varies with retajl price index.

Cash sicknese and medical benefits: 6
months of insurance, Iineluding 120 days
of mctua) work {3 months and 60 days,
if belew 25), and insurance during lasi
quarter.

Cash maternity benefite: 10 months of
TAnCE &fely prior to confinpe-
ment..

WORK INJURY
First law: 1903.

Current law: 1931,

Yoluntary insurance with private carrier

Emplcyed persona.

Insured person: None.

Emloyer: Whale coet, thraugh direct
provision of benefits or insurince
avemiums (bon-insured empiovers with
fewer than 50C workers must coniribute
to special guarantee fund).

Govermnment: None.

Maximum earnings {or benefit purpcses:
10,000 france a momth,

¥ork-injury bvenefits: No minlmuw quali-
Tying period.

UNEMPLATYMENT

First law: 1920 (sybsidized voluntary
{nsurtnee).

Current law: 1945.

Compulsory insurance system

Erployed persons.

Exelusions: Railroad employees, domestic
servants, pubdlic empleyees, and family
lador.

Specinl systems (or miners, seamen, port
workers, and bullding workers.

Insured person: 1% of earnings.
Employer: 1% of payrcll.

Government: Reguler subsidy of 2% of
earmings, plus amount of any defieit.

Maximun earnings [or centribution pur-
poses: 11,550 france s month; varlea
with retail price index.

Unemployment benefits: From 75 Jays of
tnsured employment In 1ast 10 months to
600 days in last 36 months, rieing by
age of clajmant.

Ability to earn 1/3 aof esrnings of simi-
lar worker, willingness to accept suit-
able work, and reglstration at exchange.

Unemployment not due to voluntary leav-
ing, discharge for nisconduct, strike,
or urjustified refusel of suitable of-
fer (dlsgualification for 4-52 weeks
according tc gravity of fault and fre-
quency of cecurenze’,

FAMILY ALLURANCES

First lams: 1930 lesployees; and 1937
{self -employed).

Current law: 1947,

Enp loyment-ralated system

All gainfully ocvypied persons and social
insurance beneficiaries, with 1 or more
childrer.

Coverage effected under iw: separate
gvitems {or employees and self-employed
persons.

Speclal sysiems for miners, seamen, and
public employees.

Insured persan: Employee, none. Self-
employed, contributions varying with
income and occupation.

Brployer: 10.25 of payroll.

Govermment: Subsidies to both employee
and self-enployed programs covering
any deficlts.

Maximum earnings for contributlon pur-
poses: 11,550 franes s month; varies
with retail price index.

Fami allowances: Child must be under
age 14 {21 if student, no limjt if
invalid).

Parent must have 100 days of employment
a year, or be a social insurance bene-
flelary.

Eligible children may {nclude derendent
grandehildren, brothers, sisters,
nephews, and nieces.
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cagh Benefits for Insured Workers
(except permanent disabdility)

Permanent Disability and Medical
Bepefits {for Insured Workers

Survivor Benefits and Nedical
Benef{ts for Pependents

Adminisirstive Crganization

¢ pension: For full pension, &0%
Taingle person} ar 754 (married person)
2 avergge Lifetime earnings; in com-
puting everage, earmings (or each past
year revalued for changes in retail
price index.

’Reduced pension (1f full qualifying pe-

#iod not met): Percentage of full pen-
glon correspording to preportion of
period vcmpleted.

iutomatic adjustment of cutstending pen-
sions to 2.5% charnges in retall price
index.

Invaiidity pension: £0% of earnings.

Maximn pension: 410 francs a month.

Automatic adjustment of outstanding
pensions 1o 2.5 changes in retail
price index.

Widow's pension: 60% of old-age pension
of insured. Payable io widow age 45,
2/3 incepacitated, or caring for child.

outstanding pen-
ip price 1ndex.

Automatie adjustment of
sions to 2.5% changes

Adaptation grant {widows not eligible
for pension): Lump sum of ) year's
pension.

Funeral grant: Lump sum of at least 15
days' maximin cash sickness benefit.

{Special allowances {or orphans peld
under family allowance program.)

Ministry of Soclal Welfare, general
supervisien.

Hational Soclal Security ffice, in Min-
iletry, collectisn 2f contributions and
digtridvyilon to mational agencies ad-
ministering benefits,

National Retirement and Survivars Pen=
sion Fund, sdministraticn of old-age
ard survivor pensicns; managed by ad-
ministrater representing Minisiry, as-
gleted by ewplayee-empliuyer souncll.

National Sickness and Invalidity Insur-
ance Institute, general adminisiration
of 1nwmlidity pensions.

Sickness benefit: &B® of earnings.

Payable after 3-day waiting perlod (sal-
aried employees, 3C days, during which
emplayer must pay full wages), for up
ta 1 year; payable for additional 2
years if prolomged incapacity.

Maternity bdepefit: 6O% of earnings.

Payable for & weeks before amd 6 weeks
af ter sonfinement {not pagable itc sal-
aried employees during 3C daye of paid
maternity leave employers required by
law o provide them).

Medical benefits: Cash refupds of part
or all of medical expenses.

General and speclalist care, Surgery,
hospitalization, medicines, laboratory
garvices, maternity care, dental care,
nuralng, and appliances.

Insured normally pays for services, and
is then reimbursed by soziety of which
% megber for up tc 75% of amount listed
for guch serviczes in afficial fee
schedule; 100, reimbursement for ward
care in nospital, specified serlous
diseases, specialist services, mid-
wifery, appliances, and 10 pensioners.

Duration: No 1imit,

Medical benefits for dependents: Same
ag for Iinsured.

Ministry of Sccilal Welfare, general
supervision.

National Soeial Security Orfice, in Min-
iatry, cellection of comtributions.

Baticnal Sickness and Invalidity Insur-
ance Institute, coordinsiion of program
together with 2 Management Comm!ttees
for cash and medical beneffts.

local mgencies paying benefits: (1} about
2,200 mpproved private muitusl benefit
societies, federated Into 5 national
vnions; and {2) disirict cffices of
public muxiliary fund, for persons npot
belonging to mutual societly.

Temporary disability benefit (work in-
Jury;: of earnings for first 28
days of Incapacity; thereafter, 90%.

Payable {rom ist day of disability,
until recovery or certification of
permanent disability.

Permanent disability pension (work in-
Jury): 1008 of earnings, il totally
disabled.

Constant-attendsnce supplement: Up to
S50% of earnings.

Percent of full pension corresponding to
degree of Ilncapacity, if partially
disabled {converted to lump sum in
specified cireymstances).

Medi{cal benefits (work injury): Medlcal
treatment, surgery, denial tresiment,
hospitalization, medicines, and appli-
ances.

Widow's pension (work injury): 30% of
earnings of decesaad. Alec payable to
dependent widower.

Orphans' pensicns (work injury): 15% of
earnings per orphan, or 2% If full
corphan; payable for not mere thap ¥

arphans.

Other survivers (in absence of avove)!:
Parent, 20. of earnings; grandchilg,
trother, or sister, 15%.

Funeral grant; Lump sum of 30 days"
earnings.

Ministry of Social Welfare, geperal
supervisian,

Emp loyment Accident Commission, under
Ministry, and local accident boaris and
inspecters, admindstration of program;
tripartite representaiion.

Enployers may insure limbility with em-
ployer mutual associations or private
insurance compaznles.

Courts approve awards.

1] ils) pt benefit: Flat deily amounts
equal ta 50-6@ of average wages of
unskilled worker. Amounts vary ac-
cording to marital status, aex, age,

and size of locality.

Mayimum benefit; 124 francs a day, or
66 2/% of earninga (75 if 4 or more
children}.

Payable after l-day waiting periocd, with
oo limit on duration except in apecial
cases.

Ministry of Employment and labor,
genersl supervision.

National Social Security Office, collec-
tion of coniributions.

National Employment Of(ice, recelving and
decision of claims, supervision of
paying agencies, and operation of em-
piloyment mervice, through about 30
regional offices; megaged by tripariite
comniitee.

Loca) agencies paying benefits: Public
peylng offices, or trade unioms for own
members.

Family allowance; 457 francs & munth

for 1st child, rising to 1,000 francs
for 4th and athers, plus 107 frs. if
age 6-10, 198 fre. if 10-14, and 251
frs. if over 14,

Birth grant: 7,250 frames for lst birth,
5,000 rrs. for 2nd, and 2,690 frs. for
each cther birth.

Allowences adjusted automstically for
2,54 changes in retall price index.

Minlatry of Social Welfare, general
eypervision. +

National Soclal Security Office, collec-
tion of contributions.

Netfona]l Family Allowance Office, distri-
bution of contritutions waong individ-
ual funds.

Family ailowance funds paying allowances:
About 70 approved occoupatisnal and re-
gional funds, auxiliery public fund for
persona not otherwise covered, and sev-
ernl speclal funds.
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BOLIVIA

Dates of Basivc Laws and Types
«f Programs

Coverage

Szurce of Funds

Qualifying Ccnditicna

OLD AGE, INVALIDITY, DEATH
First lew: 1943 [never operative).

Current law: 1996,

Sceiml insurance sysiem

(1 paao equals mbout & U.S. cents)

Fmployees in industry, commerce, mining,
and government emploympent.

Special systems Tor petroleuw workerg,
bank employees, and rellroad and aviae-
tion employees,

Insured person: % of earnings.
Employer: 284 of payroll.

Government: Nore (law provides (or gen-
eral cortridutiorn to all sccisl se-
curity programs rising gradually from
1 to 5% of total national payrell, but
provision not yet applied).

Above employer contribution also covers
8ll ciher soseial secuarlty bensfits,

Old-age pensian: Age 55 (men) or 50
{women). 180 months of contribution;
or contributions in 3/4 of months after
1956, with minimun of 60 months, Re-
tiremert from gainfel wctivity neces-
gary. Payatle abroad.

Invalidity pension: Loss of over 60% of
worlkdng capacity. 60 months of contri-
pution, with 18 in last 36 months; or
contributions in 3/4 of months after
195, with minimum of 1B months.

Survivor pensions: Deceased was pensioner,
or satisfied contribution requirements
for pension at death,

SICHNESS AND MATERNITY
First law: 1043,

Current law: 1956,

Soclal Insurance system (cash and medical
benefita)

Employees in industry, commerce, mining,
and government employment; and pension-
ers «medical benefits only).

Special systems for petroleum workers,
bank employees, and railroad and avia-
tion employees.

Insured person: 2.5% of earnings (pen-
aloner paye 5 of pension).

Employer: See pension contridution above.

Government ; Seme.

Sickness benefits (cash and medical):
1 month of contribution in laat 2
monthsa,

Maternity benmefite(cash and medical):
€ months of contribution in last 12
months,

WORK _INJURY

First law: 1324.

Current law: 19%6,

Social insurance system

Employees In industiry, commerce, mining,
and zovernment employment.

Special systems for petroleum workers,
tank emplayees, and rallroad and avia-
tion emplayeas.

Insured pergon: Hone.
@loxer: See pension contribytion above,

Government: Same.

Work-injury bemefits: No minimum qualify-
ing pericd.

FAMILY ALLUOWANCES
Flrsl law: 1943,

wurrent law: LY¥56.,

loyment-related sysies

Floyees In industry, commerce, mining,
ard government employpent, and social

insurance beneficiaries, with 1 or mere
children.

Spevial systems tor petroleum workers,
bank employess, and rafircad and svia-
tian empleyees.

Insured persan: None.

Hloxer: See pension comtribution above
voust also pay married-couple and sio-
gle-ndult ellowarces direcily).

Government: Same.

Fauily allowances: (hild must be between
age L (when nursing allowance cesses)
and 1& (19 if student, no 1limit if in-
valid).

Allcowances also payable to married cou-
ples, whelher or not they are parents,
and to single aduits.




BOLIVIA

Cash Benefits for Insured Workers
{exzept permanent disability}

Fermanent Disability and Medical
Benefits for Insured Workers

Survivor Benefiis and Medical Benefits
for Dependents

Administrative Organization

old-age pension: 50% uf average carnings
during iazt 12 months, plus increment
af 24 of earnings (or each year of con-
tribution beyond 15 yeers.

pgnzions outstanding aytomatically in-
creased if & general wage increase
decreed by President.

Lump sum (if 2 yesrs of coverage and not
qualified for pensicn): 1 month's pen-
sion for each & mantas of contribution.

Invalidity pensian: 50% of average earn-

Constant-attendance supplement: 50% of
Pensions adjusted for general wage in-

lup sum {if 2 years of coverage and not

ings during last 12 months, plus incre-
ment sf 2% of earnings for each year of
contribution beyond 15 years.

pension.

cIeases,

qualified for pension}: 1 month's pen-
sion for each 6 monthe of conmtribution.

Widow's pension {or dependent widower):
40; of pension of insured. Fayable far
life if 50 (widower, 55} or invalid;
otherwise, fer % years If mother. Lump
sum if ineligibie.

Orphans ' pensivn: 20% of pension of in-
sured per orphan under & (19 if stu-
dent, no limit if invalid}. Full or-
phans receive 80% of pension of in-
sured, divided egually. Lump sums if
ineligible.

Other survivor pensicns: Aged c¢r invalid
parent, z5% of insured's pension; each
young brother and sister, 10% of pen-
sion {maximum for ell, 30%).

Maximum survivor pensions: 100% of pen-
sion of insured.

Funeral grant: 2 months' wages, or 3
months' pension on death of pensicner.

Minisiry of Labor and Soecisl Security, gen~
ersl supervision.

National 3c:iel Security Fund, mdministra-
tion of program; managed by tripartite
directorate,

Sickness benefit: 100% of average earm-
ings during last 2 months up tc na-
tionsl minimum wage, plus 70% of those
sbove minimum,

Paysble after 3-day waiting pericd, for
up ta 26 weeks in eny 12 months (may be
pxtended to 52 weeks, if medical care
extended ).

Maternity benefit: 100% of earmings up
10 national minimum wage, plus 70 of

I those above minimum, for € weeks befare

and & weeks after conflnement.

Medica: benefits: Medlcal services crdi-

narily provided dipectly to patients
through dispersaries and other facili-
ties of Fund {refund of expenses where
direct services not availsble).

General and specisl medical care, includ-
ing preventive care and surgery; hos-
pltalization; medicines; maternity care;
and dental care,

Duration: 26 weeks ia any 12 months for
each illness; may be extended to 52
weeks if ressonable chance of recovery.

Medical benefits for dependents: Same
as for insured.

Ministry of Labor and Social Security,
general supervision.

Neticnel Socinl Security Fund, adminis-
tration of program.

Fund vperater own medical facilities, byt
contracts with Ministry of Health for
some facilities.

Tempyrary disability benefit {work in-
Jury); Ordinary sickness bepefit as
abcve .

Permenent disability pension ‘work in-
jury)y: 100% ~f everage earnings during
last 3 menths up to naticnal minimam
wage, pius J0% of those abaove minimum,
if totelly disabled.

Constant-attendance supplement: 50% of
pension,

Fercentage of Tull pension as prescribed
in schedule, if partislly disabled
{converted to lump sum equal to 4 years'
pension i€ 10-259% incapacity}.

Medical benefits {work injury):
Necessary medical, surgical, and dental
care; hospitalization; sedicines and
appliances; and rehabilitetion. Meximm
durstion: 52 weeks.

Survivor pensions (work injury): Ord-

inary survivor pensions as above.

Ministry of Labor end Sociml Security,
general supervision.

Nationel Scciel Security Furd, adminis-
tration of program.

Family allowance: 12-13 pesos a munth per

chiid, accerding to earrings.

Allowances for mduits {paid by employer):
14-20 pesos s manth for married couple;
9-1% pesos for zingle adult.

Eirth grant: A0 pesos; layette, 120 pe-
sas; ard nursing allowance, 14-20 pesos
a2 month for 11 months.

Ministry of labor and Soclel Security,
general supervision.

National Social Security Fund, adminis.
tration of program. ‘Individuml empisy-
ers pay marTied-couple and aingle-adult
allowences directly to own employeea.)
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BRAZIL

Dates of Bagic lLaws and Typea
of Programe

Coverage

Source af Fanda

Qualifying Conaiticne

OLD AGE, INVALIDITY, DEATH

Firat laws: 1923 (raflroads}, 1934 {com-
merce), 1936 {industry), etc.

Current law: 1960 {"organic social se-
curlty law" amending laws of separute
systems to wmake thelr contrivutions and
benafits uniform). Alsc, new law cover-
ing rural workers in 1963.

Sociel insurance gystem

(1 cruzeiro equala about 0.1 of 1 U.G.
cent)

Seven separate pystems far employees in
indusatry; commerce (ipcluding =mell
businessmen and nonprofit employees;;
agriculture (including small farmers
and sharecroppers/; banking; railroads
and publiec utilities; transportation
and loading; and merchani marine
{Eystema provide uniform benefits but
administiratively separate).

Exclusions: Domestic and cAsusl employees.

Special systems for public employees.

Insured person: B% of earrdngs.

@%gm: 8% of payroll (in agriculture,
1% of products scld),

Governmernt: B% of earnings; plus 5% of
¥ield of corporate income Laxes,
lottery profita, and race-track wagers
(not paid regularly in peet).

Maximum earnings for contribution and
benefit purposed: 5 times highest min-
lmun wage in couniry.

Above cootributions also flosnce alck-
ness and maternity benefits,

Cld-age penglon: Age 65 (men) or &0
Emn;, and 60 monthe of contribution.
(Long-service penslon paynble at any
age after 30 years of enploywent.
Speclal perdion at ege 50 if 15-25
years of arduous work.) Retirement froxc
gainfyl activity. Payable abroad.

Invalicity pension: Permmnent Incapacliy
for work. Contributlops duripg last

12 monthg. Siclmess benefits drewn for
2 years.

Survivar pensions: Deceased was pen-
siorer, or paid contrioutions during
last 12 monihs before death.

SICKNESS AND MATERNITY

Firet laws: 1323 (railroads;, 1934 (com-
merce;, 1936 {industry;, ete,

Current law: 1960 {"organic soclal secu-
rity law” apending laws of separate
sygtems to make thelr comtributions and
benelits unlform), Also, new law cover-
ing rural workers in 1963.

Socinl insurance tem (cash and medical
benefits,)

Seven separste sysiems for exmployees in
industry, commerce, agriculture, bank-
ing, rallroada and public utilities,
transpertatlon and loading, and merchant
marine (systems provide uniform benefite
tut administratively separate).

Exclusions: Comestic and casual employees.

Special cystems for public employees.

Insured person: See penslan contribution
Abave.,

Bmployer: Same.

Government: Same.

Sickmess benefits apd materpity grant;
Contributions by insured worker during
lagt 12 months.

WORK INJURY
Firat law: 1919.

Current law: 1944,

Compulaary insurance with public or privete

carrier

Exployed peraons.

Insured persom: Mone.

Employer: Whole coet, through premiume
varylng with risk.

Government: Nonoe.

Maximum earnings for benefit purposes:
1-1/2 times higheet minimum wage in
reglon.

Work-infury benefits: No minimm gualify-
ing period.

UNEMPLOYMENT

FAMILY ALLOWANCES

First law: 194} (large famdlies only).
Qurrent law: 1963,

1 nt-related system

Employees covered by soclal insurmnce
with 1 or more children.

Allowances for large families: Low-income
eaployees with 6 or more children.

Insured person: None.

BEmplayer: ¢4 of reglicnal minimm wage
per emplayee.,

Government: Nope, except whole cost of
allowances for large familiea.

Fanily ellowances: Parent must be working
in jaob covered by social insurance.
Thild moat be under age 14.

Allowsnces for large families: Farent
mugt be employee with 6 or more eligible
children whose wages are less thanp
double the minloum wage for region.
Ellgible children must be under age 18
(Do limit 1f iznvalid), mot employed,
umarried, and Brazilian cltizens; and
mist 0ot be receiving ardinary family
aliowance.,

L.}



BRAZIL

r

Cagh Bereflta for Insured Workers
{except permanent dieabllity)

FPermanent Digabflity and Medicel
Benefits for Insured Workera

Survivor Berefita and Medical
Benefits for Dependents

Adalnlstrative Organteation

I11-age penslon: 70% of avernge earnings
| furing iast 12 months.
?

Treresent of 1% of earnings for each 12
ronths of contribution; meximum inere-
zent, 30% of earnings.

Long-service pension: 80% of average

" earpings, plus <% of eernings per year
. of contripution after 3D yeare, up to
Y 100% of earnirgs.

13 monthly pensions paild a year.

Invalidity peraion: 70% of average earn-
ings during last 12 months, plus 1% of
earnlogs for each 12 months of comtri-
pution.

Maximm pension: 100% of eermings.

13 penthly penaions paid 2 year.

Survivor pepsions: 50% of inwalidity
pension paid or payable te insured for
1 eligible survivor, plus 10% of pep-
slon for each additional survivor up
to 5th; dlvided equally among eligibie
survivors.

Eligible survivors: Widow, invalid
wldower, sons under 18 or invalid, un-
married daughters under 21 or invalid,
mother, invalld father, young brothera
and sisters.

Funerzl grant: Lump sum equal to twice
regicnal manthly minimum wage.

MWinistry of Labor and Social Welfare, gen-
eral supervision through its National
Socinl Wellare Department.

Retirement ard Fension Ibstitutes for In-
duatry, commerce, Banking, etc., admin-
stration of program for respective in-
dustrial branches; managed by tripartije
committees, apd operated through re-
glonal and locel branches.

A

i¢knees bepelfit: 7C¥ of earninge, plus
1% of earnings for each 12 mopths of
coptribution ur to 24C monmtha.

|

! fagable after 15-day waiting period {dur—

ing which labor lsws require employer

to pay full wages), for up to 2 years.

Maternlty grant: Lump sum of 2 montas’
wage in region; reduced to 1
month‘s wage, if hospitalization pro-
vided by program (labor lawe require
employer to pay full wagea for 6 weeks
before and 6 weeks after confipement).

Medicel bepefits: Medical servicea pro-
vided directly to patients tarough
racilitles of Irstituues in some
citien; elaswhere by rfacilities under
coptract with and pald directly by
Inatitutes.

General and specialist care; hoapitali-
zation; medicines (patient shares in
coat of same); maternity care; dental
care; and necesgary transportatiom.

Some medical services provided under em-
player and rural social-services pro-
ETams .

Firgt-aild in home and smbulance service
provided in some cltles by “emergency
nome medieal-nid service” which Insti-
tutes fipance Jolntly.

Medical bepefits for dependents: Law
provides for same benefits as insured

warker; benefits being provided as yef
in only same reglons.

Wife or other designated dependent of
insured worker receives same maternity
grant a2z insured womar,

Mipistry of Laber and 5ooial Welfare, gen-
ernl supervision through iis National
Socisl selfare Department.

Retirement and Pension Institutes for Io-
dusiry, commerce, Panking, ete., admin-
istration of program {or respeciive in-
dustrial branches throwh regiomal of -
fices and local branches and medical of-
Tices.

Institutes operate own dispensariss apd
hospitals in aome clties.

i T disabi it (work
irjury}: 1/30 of average monthly earn-
ings per day-

Fayeble after 2-day waiting period
(waived if disability lasts 4 days), for
up te 12 montha,

Permapent disability grant {(work
inlury): Lump sum of 4 years' earnings,
if totally disabled (excess over gpee-
irfed amount paid to worker's Retire-
ment and Pension Institute to increase
invalidity pension}.

Fartinl cdisability: 3% to 80% of above
lump sum, according to degree of dis-
ability.

Medical bemefite (work injury): Medical
and dental treatment, hospital treat-
ment, drugs, and tranaportation, pro-
vided for wp to 12 months,

Widow's grapt (werk injury); Lump sum of
4 years' garnings of deceased, i
children survive; otherwise 3 years'
earnings. Also payable to imvalid
widower.

Orpbans' grants (work injury}: Full or-
Fhans, lump sum of 4 years' earnings
if &4 or more; otherwise, 3 years'
earnings.

Parents' grant (1f no spouge or orphan}:
3 years' earninge if 2 pareots, or 2
years' earnings if 1 parent.

Funeral grant: Coet of buriml, subjfect
to xaximge.

Ministry of Labtor and Social Welfare,
supervision of program.

Fuployers must insure with appropriate
Retirement and Pension Institute, em-
ployers’ association, or private inaur-
ANCE TOMPaIy .

Courts ratify agreements between clalzant
end employer.

Family allowance: 5% of regionsl oinimam
wage for 1st and ¢ach edditional child.
Allowances currently 2,100 cruzelirus
& month per child in capital and main
industrial regions.

Large-family allowance: 3,000 cruseircs
4 month, plus 500 crugeirog for 7th
and each additional ¢hild.

Miniatry of iabor and Social Welfare, gen-
eral pupervision; also sward of large-
family allowances.

Hetiremept and Fension Inatitutes, samin-
{stration of ordipary allowances; em-
ployers pay allowahces to own employ-
ees and deduct from contributlions dus
to Ingtitutes.

Federal tax offices, receipt of claims
for and payment of large-family allow-
ances.
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BULGARIA

Dates o Bagic Laws and Types
ol Programs

Coverage

Source of Funds

Quelifying Conditions

OLD AGE, INVALIDITY, DEATH

Flrat law; 1924,

Current law; 1957.

Soclal insurance system

{1 lev equals 85 ILS. cents)

Brployees, and members of liberal pro-
fegsfons and hapdicraft cooperatives.

Special eyeten (or members of farmera’
cooperatives,

Insured person: None.

Brployer: 5 to 15% of payroll, according
to industry.

Goverrment:! rays contributlons as
employer, plus any deficlt,

Above contributions alsc rinance all
other aocial security benefita.

Old-age pension: Age 60 {men) or 55

\wcmen;. 25 years {mer) or 20 years
{wamen } of service; proporiiopately i
reduced peasion if at least 1/2 of
period completed. {Age and service ,
periods 5 or 10 years 1ess for spe-
2ial geoupations, teackers, soldlers,
hardizapped, mothers of 5 children,
ete. ) Retirement necessary excepi for
piners and building sorkers,

Irvalidity pension: Permaneoti or long

incapascity for work. 5 years of ser-
vice, ar 3 years 1f sge 20-25,

Suirvivor pengions: Decensed had 5 years
of ervice (3 if age 20-25), or was

pensicner,

SICKNESS AND MATERNITY
Firat .aw: 1918,

Current law: 1951.

Dual sociml insursnce {ceash benefits)

apd public service [medical care)

Cash benefits; Employees, and meobers
of liberal professions and handicraft
cooperatives,

Medical care: All residsots.

Insured perscn: Mone.

Employer: See penalon contribution
above.

Government: Same. Also, entire cost of
medical care.

Cash sickness and maternity benefits:
3 continucus months of employment
immed ately before claim.

Medical care: Reeidence in country

{nc other ccnditions).

8!8(917\8
WORK INJURY Boployees, ard menbere of llberal Insured person: None. York-injury henefite: No minimum

First law: 1924.

Current laws: 1%51{ghort-term
benef'ite) and 19957 {penalona).

Seclal inpurance aystem

profesaiong and hamdicraft co-
operatives.

Specinl system [or members of farmers'
cocperativea,

loyer: See pension contribution
above.

Govermment: Same. Alao, entire coat of
medizal care.

qualifying period.

UNEMPLOYMENT

FAMILY ALLOWANCES
Firat law: 192,

Current lamw: 1931,

Bmplovteni-related system

Enployees, members of liberal proe
tesslons and handi:craft cooperatives,
and goclal insurance beneliclaries,
with 1 or more children,

Ingured person: None.

Employer: See pension contribution
above.

Government: Same.

Family sllowances: Child must he under 14.

Parents' combined Iincome oust be below 180D
leva a month for full allowance to be
paysble; otherwise, allowances reduced
by 504,




BULGARIA

Cagh Benefits for Insured Workers
(exceptl permanent disability)

Permanent Disabllity and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Administrative Organization

b

C.j-nge pension: S5-A0% of aversge earn-
ings during highest 3 consesutive

years in 1aat 10 years, inversely
ascording to wage class.

Inzremént of 2% of esrnings per year of
service beyond qualifying period;
saximum increment, 12%.

.Minimum penaion: 40 leva a month.

Invalidity pension: 40-65% cf average
earnings during last 12 menths, in-
versely according to wage class.
Mnitum, 32.50 leva a month.

Constant-attendance supplements: 10-15%
of earnings; also, flat supplement of
14 leva a month,

Increment of 5% of pension if 10-15
years of service, 120% if 15-20 years,
or 15% if over 20 years.

Partial invalidity (incapacity for usual
but not all work): 25-50% of earnings,
inversely according to wage 2lass.

Survivor pensiong: 1 survivor, 50% of
fnvalidity pension of insured; 2
survivors, 75%; 3 ar more survivars,
1004

Eligiple survivers {if dependent on
insured): Children and bhrothers,
sigters, and grandchildren with In-
valid parents, if under 18 {25 if
student, no limit if invalid}; aged
or invalid parents or spouse; parent
or widow caring for orphan; and needy
grandparents.

Funeral grant: 1 month's wages; max-
imum, 80 leva,

Ministry of Finanze, general supervision
through its Pension Directorate.

Central Trade-Union founcil and local
trade unions, direct adzisistration of
program,

-

Zickness benefit; 60% of earnings in last
month; raised to 70% if 5-9 years of
sontinuous work, or 80% If over 10
years (miners, 90%).

Payatie from 1st day for duration of
sicimess.

Meternity benefit: 1004 of earnings,
payable for 45 days before and 75 days
efter confinement.

Medical henefits: Medical services
provided directly to patlents through
facilities of national health service.

General and specialist eare in health
centers, oul-patient departmenis of
hoespitals, or home; hospitellzation;
prescribed medicines; dental capre;
ard necessary appliances.

Duration: Mo limit.

Medical benefits for dependents: Same
as for family head.

Ministry of Publlc Heslth and Social wel-
fare, general supervislon of cash ben-
efits through S3tate Social Tnourance
Directorate. Also, administration of
medical services through nationsl heslth
service (indeperdently of social insur-
ance ).

Central Trade-Unipn Counsil and Iocel
trade unlona, direct adminlstration of
cash benefits; employers pey cash ben-
efits toc own employees and deduct from
contributions due.

Temporary disabllity bemerit (work
Jury): 90% af earnings.
Payable from lst day of incapacity, until

recovery or certification of permanent
disability.

Permanent disability pension (work in-
jury): 55-85% of earnings inversely
according 1o wage class, if disablea
for all work; minimum, 42.50 leva n
month.

Constant attendance supplements: 15-3Q0%
of earnings, according to wage clasas;
and 12 leva e month.

Partial invalidity {incapacity for usual
but not all work}: 35-65% of earninge,
inversely according to wage class; min-
imup, 32.50 leva 8 month.

Medical bepefits {work injury}: Pro-
vided under natlonal health service.

Surviver pensions {work injury): 1 sur-
vivor, 50% o permanent disability

pengion payable to Insured, as in-
ereased by constant-attendance supple-
ment; 2 survivors, 75%; 3 or more sur-
vivors, 100%.

Eligible gurviveors: As for ordinary
gurvivor pensions above.

Funeral grani: 1 mepib's wages; maximaon,
12C leva.

Miniatry of Public Healtr and Social Wel-
fare, general supervision of cesh ben-
efits through Peasion and State Socisl
Insurance Directoratee, and edministra-
tion of medi{icel services through na-
tional health service.

Central Trade-Unicn Council and local
trade unions, direct administration of
cash benefits.

Family allowances: 1.20 leva & month for

lst cnild; 12.480 leva for 2nd; 13 leva
each for Ird and 4th; 9 leva for 5th;
and 10 leva for 6th and each other
child,

Birth grunts: 16 leva on birth of lat
2hild, 24 for 2nd, 48 for 3rd, 80 for
4th, 100 for 5th, and 120 leva on birth
of £th and each additional child.

Mnistry of Public Health and Socfal Wel-

fare, pupervislon of program through
State Socisl Insurance Directoraie.

Exployers pay allowapces to own etployees

ard deduct payments fram contributions
due.
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BURMA

Dates of Basic Laws and Types
of Programs

Loverage

Source of Funds

Qaalifying Conditions

QLD AGE, INVALIDITY, DEATH

Special system for public enployees
only.

(1 ¥yat equals 21 11.5. centa)

.

SICKHEDS AMD MATHERMITY

First and current law: 1954,

So¢lal insurance syatenm {cash and medical
benefits

Hmplayeed ¢f rirma cf 10 or more workers
in industry amd commerce.

loverage being extended gradually to dif-
ferent regions; now applies in Rapgoon,
Mandalay, Moulmein, and 4 cther dis-
tricta.

Ipsured person: 1% of earnirgs, accord-
ing to & wage classes.

Employer: 2% of payroll, according to
6 wage classes.

Govermment: inmual grant equal to about
1% of covered earnings.

Maximum earnings for contribution and
venefit purposea: 48 kyats s week.

Cash sickness bemafit: 17 weeks of con-
tributicn in last 26 weeks,

Cash maternity benerit: 26 weeks of con-
tribution in 52 weeke before confine-
ment .

Medical bepefits: Currently in Insured
employment (or registered as unem-
ployed for mot aver 26 weeks).

WORK INJURY
Firat law: 1923 (workmen's compensation;
etill applies @ nen-agricultural em-
ployees not yet covered by pociasl in-
surance, but provisicne not abowmn),

Current law: 1954 (scelal imsurance).

Soclial insurance gystem

Exployees of flrme of 10 or more workers
in industry amd commerce.

Coverage belrng extended graduaily to dif-
ferent regicns; now applies in Rangoon,
Mandalay, Mouwlmeln, apd 4 ather dis-
tricta.

Insured person: Home.

layer: 1% of psyroll, according to 6
WBgE Classes.

Govermoent: Nooe.

Mayimum carnings for comirittion and
benefit purposes; 48 Kyats a week.

Work-injury benefits: Ko minimm qualify-
ing period.

FAMILY ALLOWANUES
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BURMA

sasb Bemafita for Insured Iork_en
(except permanent disability)

Permanent Digability and Medical
BeneTits for Insured Workers

Survivor Bepefits and Medical
Benefita for Dependents

Aadnistrative Crganization

(Fuperal grant of 200 kyats payable
under sickness Insurence.)

| Slckness benefit: 50% of earninge, accord-
i Ing to & wage clagses.

i

| taysble after 3-day walting period, for

" up tc 26 weeke [or one {llness (em-
ployer must pay half weges duripg wait-
ing period).

! hht.emi\_:,} venefit: 66 2/3% of earninga,
; ~ accord to & wage classes.

. Payable for ¢ weeks before and 6 weeks
i after confinement.

Medical bepefite: Medical services pro-
vided directly to petients through
Board's dispensariea, dispensaries of
large employers under contract with
Board, and public hospitels.

Medlcal care at dlspensary, emergency
damiciliary care, specialist and
laboratery services at diegmostic
center, pnecessary hospitalization,
maternity care, and medicines.

Duration: 26 weeks for one illness (mmy
be extended in specisl cases).

Medical benefits for depentents: Nooe.

Mintetry of Labor, generzl supervision.

Social Security Board, ndministration of
program; directed by tripartite board
&nd chief execytive ofClcer.

Board operates own dispensaries apd hos-
pltals.

Tesporery dlsabllity beneft (work
inJury}: 66 2/3% of earnings, accord-
ing to 6 wage ¢lazges.

Fayable after 3-day walting period, for
up to 52 weeks (employer must pay
half wages during weiting perlad).

Permmpent disabili nsion (work
Injury): 66 /3% of earnings, &CCOTH-
ing to 6 wage classes, if toially
diggbled.

Constant-attendance supplement: 25% of
pension.

Partial disabiliy: Percentage of full
pension corresponding to percent loes
of capacity (converted to lump sum If
below 25% or 20 kyats a momth).

Medical benefits (work injury): Same as
for ordipary sicknees, but with no
1imit on duratiom.

fidow's pension {Work injury): 10-60
kyuts a month, according to 6 wage
classes {eguals about 27% of earn-
ingsj.

Orphans' pensions (work Injury): 5-30
kyats a month, according to 6 wage
classes, for each orphan under age
16, {about 13% of earnings); each
full orphan receives B8-45 kyats (about
20% of earnings).

Other eligivle survivors (if no widow

or orphan): Aged or imvalid depend-
ent relatives.

Maximum survivor pensions: 66 2/3% of
earnings.

Funeral grapt: 200 kyats.

Ministry of lLabor, genersl aupervisiom,

Sceial Securlty Board, administration of
contributions and bepefita.
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BURUND!

Dates of Basic Laws and Types
of Frograms

Goversge

Source of Funds

Qualifying Conditione

OLD AGE, INVALIDITY, DEATH

Firet law: 1956.

Current law: 1962,

Social insurance system

{1 franc equals 2 U,S. cents)

Empioyed peraons,

Insured peraon: 3% of earnings.
Employer: 3.5% of payroil.
Government: Kome.

Maximum carnings for contribution and
bepefit purposes: 7,50 francs a month.

SICKNESS AND MATERNITY

Qld-age pension: Age 55 {to be raised L
year each 3 years to 65 for men and &)
for women)., 8 quarters of insurance.
Retirement from geinful activity.

Invalldity penslon: Loas of b& 2/3% of
earning capacily. 12 quarters of Insur- }
ance in last 5 years. -

Survivor granis: Deceased was pensioner, !
or eliginle for pension, at deatk.

WORK INJURY
Firgt lgw: 19,

Currani law: 1942,

Social {nsursnce syslem

Employed persons.

Insured person: Nepe,
Employer, 1% of peyrell.
Goverment: Nane.

Maximum earnings for contribution and
benefit purposes: 7,500 franca a month.

Work-in jury benefits: No minimm qualify-
ing period.

UNEMP LOYMENT
FAMILY ALLOWANCES




BURUNDI

Consh Benefits for Insured Workers
{except permanent disability!]

Permanent Digability and Medieal
Benefits for Insured Worders

Surviver Benefits and Medical
Benefits for Dependents

Administrative Qrpganization

Z1d nslon: Annual pension equal to
% of total Yfetime covered e¢arn-
ings.
winimum ammual pension (if {nsured Ip 8
of lest 20 quarters): 4.17% of total
sovered earnings in lsst 20 quariers.

Larp-sum grant if lesse than 8 guarters of
overage.

Invalidit nsion: Annual pension equal
10 1.6'7% of total lifetime covered
earnings.

Mipitum anpusal pensicn (if insyred in 12

of last 20 quarters}: 4,17% of total
covered earnings in last 20 guarters.

Lump-sum grant {{ less than 12 quarters
of eoverage.

#idow’s grant: Lump sum of 12 months '
pension of deceased.

Crphans ' grants: Lump sum of 3 monihs'
rension of decessed for each of first
4 orphans,

Ministry of Social Affeirs, general super-
vision.

Netional Social Securily Institute,
adminietration of progran; menaged by
tripartite board and director-general.

Tegporary disability benefit (work in-
Rryl: 66 72/3% of earnings; minimum
tenefit, regional minimm wage.

Payable after 30-day waiting period
{during which employer must pay 2/3 of
wages ), until recovery or certification
of permanent disabllity.

Permanent digability pension (work in-
Jury: BOL of current earnings, if
tctally disstled.

bartial disabllity: Percent of [uli
pension proportionate to degree of
disobility, if 15% or more disability.
Lump sum of 3 years' penslon, ir dis-
abillty umder 15%.

Medical bepefits (worz injury): Medieal
and surgleal care, hospitallzation,
laboratory services, drugs, dental
care, iransporiation, appliances.

¥idow's pension (work inJury): 20% of
earnings of insured. Also payable to
dependent wldower.

Orphans' pensions (work iafury): 15%
of earnings of insured for each un-
married orphan under 16 (25 if
student ).

Maximum surviver pensions: 100% of earn-
ings of insured.

Funeral grant: Lump sum of 1 month's
earnings; maximum 3,000 franes.

Ministry of Socinl Affairs, general super-
vision.

National Soclial Security Institute,
aaminiziration of contributions and
benefits.

733-902 O - 64 - ¢



CAMBODIA

Dateg of Basic Lawg and Types
of Programs

Coverage

Source of Funds

Quelifying Conditions

OLD AGE, INVALIDITY, DEATH

3pecial ayatem for publis amplayees
only.

(1 rlel equals 2,9 U.5. centa)

SICKMES: AND MATERNITY

(1957 laws require employers of %0 or
fore workers to maintaln dispensaries
in plants, and to provide 2 months'
maternity leave at full pay.)

WORK INJURY
Flret law: 1943,

durrent law: 1952,

Individual employer liabllity system

Eaployed persons and spprenticen.

Insured person: None.

Bnployer: Whole cost through proviaion
of benelits prescribed by law,

Govermment: Nome.

Fork-injury benefits: No xdnimum

qualifying period.

UNMPLIYMENT

FAMILY ALLIWANCES
Flrst law: l'sa.

Current law: 1945,

Enployment-related progran

Amployees in industry, commerce ang
liberal professions. with 1 or more
children,

Operative only fn Phroa-Penh and
Kompong -Cham.

Insured person: None,

Bnployer: Whole cost, through entrance
Tees and contributions at rates fived
monthly by governlng body: supple~
mental contributions of up to 5% of
earnings may alsc be aseessed,

Government: None.

Base wage for benefit purposes: 850
riels a month.

Child must be under age 16 (17 if
apprentice, 20 if student or invalid).

Wife must not be working, to qualify
for wife's allowance.
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CAMBODIA

Cash Bepefits for Insured Workers
(except permanent diaabllity)

Perpaneni Disability and Medical
Benefita for Insured Workers

Survivor Benefits and Medical
Benefita for Dependents

Administrative Organization

T rary disability benefit {work

. AnJury): 50% of earnings.

Payable after 3-day waltilng period for
duration of medical treatment.

Perpavent disabllity grant (work injury):

Luep sum of 1 year's earnings, if
totally disabled.

Partial disability: Lump sum as deter-
mined by courts.

Medics) benefits (work injury): Medical
treatment, bospitallzation, medicines,

and appliances.

Survivor grant (work injury):
Lump sum of 1 year's earnings.

Funeral grant: Minimm of 1 month's
eartings.

Ministry of labor, gemeral supervizion.

Inspectorate of labor in Ministry, en-
forcement of law.

Individual employers pay compensation
and arrange for medical care.

Femily allowences: 5% of base wage
for 1st and each additional child

through the 10th.

153% ¢f base wage for wire.

Kinistry of latcr, genmersl supervision.

Inter-Occupationsl Family Allowances
Byualizetion Fund, mdminisiration of
program; managed by tripartite
governing body and director.

Empioyers pay sllowances direcily to
employeee, and gettle only surplus
or deficit of contributions due with
Fund.




CAMEROUN

Dates of Basic Laws and Typesz
of Progrems

Coversge

Source of Funds

QLD AGE, INVALIDITY, DEATH

Sperial system {or public employees only.

{1 franc equals C.4 of 1 U.5. cent)

1
!
Qualifying Conditions ‘

SICKNESS AND MATERNITY
Firat law; 1937,

Current law: 1959,

Social jngurance systiem (maternity ben-
efits nnly}

(Labar code requires employers to provide
plck leave and rertain medical serv-
ices. Some medleal care also provided
in governmert hesltn facilities.]

Employed women.

Insured pergson: None.

Buployer: 0.35% of payroll.
Government: Home.

Maxipum earnings for contribution and

benelit purposes: 35,000 franes a
month.

Sickmess benefit: Nooe under insurance.

Maternity benefit: & months of Insured
employment, .

WORX IWJURY
Firgt law: 1944,

Current. law: 1559,

Compulsory lnaurance with private carrier

Exgloyed persona.

Insured person: Nome.
Employer: Whole cost, through insurance

premiume varying according to risk in
esiablishment.

Government: None.

Work-in beneflits;
ing period.

No minimum qualify-

UNEMPLOYMENT

FAMTLY ALLOWANCES
First law; 1%,

Current law: 1959,

Employment -related system

Enployees with 1 or more children.

Insured perscn: None.

Buployer: 4.3% of payroll (4% in agricul-
ture and 2.5% for private schools}.

Covernment: Any delicit.

Maxionem earnings for contribution Pur-
poses: 15,000 francs a month,

Family allowances: Child must be under age
15 (21 if student or {nvalid).

Parent must be working 18 daye or 120
hours a menth {continued during incepac-
ity fram indus:rial sccident, € wonths
of sickmess, 3 ponths of involuntary un-
employment, or for widow of recipient),
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CAMERCUN

cash Benefits Cor Insured Workers
lexcept permanent disability)

Permanent Disebllity and Medfcal
Benerits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Administrative Orgenizationm

——

5Sickmess bepefil; None.

Maternity benefit: 50% of earnings, or &6
771% 1if already mother of 2 children.
rayasle for Jp to L4 weeks, including st

leas® € weegks befare confinement.

Medicnl bepefits: Working women recelve
1,40C [(rancs towerd delivery expenses,
and 200 Crancs for each medizal exam-
ination.

Medical benefits {for dependents: None.

Minisiry of Labor mnd 5ociml Legislation,
EETETAL SUPErvision.

Family Allowarces Equelizetion Fund, ad-
nmintstration .f prograr; maneged by
tripartite council and director.

Temporary disability benefit (work in-
Jjury): 50% of earnings for first 28 daye
of disabillty; 66 2/3% thereafter.

. Paysble Trom day after injury until recov=-
ery or certificatvicn of permanent dis-
J ability.

Permanent disebpllity pension (work in-
Jury}: Percent of earnings equael to
percentage of disability reduced by 1/2
for that under 50% and increased by 1/2
for that over 50%.

Constant-attendance supplement: 4% of
pension.

Medical benefite (work injury): Medicel
and surgical expenses, hospitalizationm,
drugs, appliances, and rehabilitation.

Widow's pensien (work injury): 30% of
earnings of insured.

Orphans ' pensions {wotk injury): 15% of
earnings each for lst and 2nd orphan,
10% for each other; 20% for each full

crphan.,

Dependent parents and grandparents: 10%
of earnings each.

Meximum survivor pension: 85% of earn-
ings.

Funeral grant: Cost of burial.

Ministry of Labor and Social Legisilation,
enforcement of law.

Employers must insure liability with pri-
vate insurance companies.

-

Family allowance: 50C frencs & month for
lst arnd each other child,

Prenatal allowance: 500 francs a moath for
9 monpths (pald in twp equal install-
menta) .

Birth grant: 6,000 france for each birth.

Ministry of Labor end Sccial Legiclation,
general supervision.

Family Allu'an::es Equalization Fund, ad-
ministration of program.
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CANADA

Dates of Basic Laws and Types
of Programa

Coverage

Source of Funds

]

Qualifying Coditiona

QLD AGE, INVALIDITY, DEATH
Fira* las: 1927 {pld-age assistance),
Current lawa: 1951 {old-age pensions and

aaslatance }; 1952 {blind assistance);
and 1954 (aigabllity assistance).

Duel univeraal pension and assistance
aystems

(1943 tntario law requires each employer
wlth 15 cr more workera tc provide
oinimum penalons with veaiing.}

{1 daller equala 92.5 U.5. centa)

All resldents.

Income taxpayers: 4% of taxable persanal
incame up to $3,000 a year.

Corporations: 3% of incame subject to
corporate income tax.

Geperul: 3% tax on mapufacturers' sales.

Govermment: Temporary lcans or grants
covering annusl deficit {Natiocnal mnd
Provincial governments also share cost
of old-age and disabllity sasistance
and means-test asupplemente on 50-5%0
basis, and that of blind assistance on
75-25 bvasis}.

Old-age pension: Age 70; and 10 years of
resldence lmmediately before :laim (or
residence prior to 10-year period dou-
ble the absences during such period,
and 1 year of residence lmmedistely
before claim;. Revirement unnecessary.
Pension paysble abroad 1f 25 years'
total reegldence after sge 21 {other-
wise, payable abroad for & months only).

Old-age asgistance: Age 45-69; income be-
low apecifled amounts; and same reai-
dence as for old-age pension.

Disability and blind asgistance:
Totaily and permarenily disabled or
blind; incame below specified amounts;
and 10 years of residecce.

SICKNESS AND MATERNITY

Flrat and curreni pational law: 1957
(grants to Provincial hospitalization
programe ),

Provinuial lawa: 1947-6C (hospitali-
zalion insuracce); 1961 (medizal-care
irgurance ir Saskatchewan}; and 1963
(medical-care inaurance in Alberta).

Hosplial insurance (all Provinces) and

nedical-care inpurance (2 Provincen).

Hoepital {nsurance: All residents in
every Province.

Medlcal-care insurance: Al resijente in
Sapkatchewan; low-Incame residents
vpluptarily covered Iin Alberta,

Special national programs for seamen,
Indians, and Eskimos.

Insured person: Flat coniributions pay-
able by single persora and lamilies irn
several Provinces (Manitoba, Prince Ed-
ward island, (ntario, and Seskeichewan);
part of coet of medical-care Insurance
in Alberta.

Emplgyer: Nope (though employees' con-
tributions may be shared under labor-
managenent agreements ).

Cnvernjglg: National goverrment, grants
to Provinces for hospital insurance
of 25% of national per capita cost plus
25¢ of Province's per caplta cost,
multiplied by number of persans covered.
Provinclal goverrments, all or part
{where Insured contribute} of remaining
cost.

Hospitalizatiop beneflts: Vary ammmg
frovinces; resldence in Province maln

condition.

Medical-care benelfits: Residence in
Province (Saskatcnewan); or low income,
regidence in Province, 2nd pariicipa-
tion in program (Alberta).

WORK INJURY

Datep of first and current Provincial
laws:

Alberta, 1918 and 1948,

British “clumbla, 1916 and 1948,
Mendtoba, 1914 and 1943,

New Arunswl:k, 1919 and 1932,
Newloundland, 1908 and 1962,
MNova Scotla, 1915 and 1918,
ntarlio, 19214 amd 19907,

Prinre Faward isnland, 1949,
Quebec, 1308 and 19%%1.
Saskatchewsr, 1911 and 1920,

Compulgory [psurance sith
(Provinolal programs)

ublic carrier

Brployees in industry and commerce, in
general {with scme differences among
Provinces).

Comwon exzlusiors; Agricultural, domestic,
and cagual amployeds; etployees of amall
Tirme.

Special systems lor seaben and employees
of pational governpeni,

Inpured perpon: None.

Enployer: Whole cost, through contribu-
tions varying by indusiry sccording to
risk (large firme in Ontario and Que-
bec mey self-inaure).

Government: None.

Maximum earnings (or benefit purposes:
$4,000-6,000 & year, ascording to
Province.

Work-injury benefits: No minimumn quelify-
Ing period.

UNEMPLOYMENT

Firat law; 190 {1935 law ¢eclared un-
constitutional ).

Current law: 1955.

Lompulsory insurphce sysism

Enployees 1n indugstry and ccamepes.

Exclupions: Salaried employees with sal-
aries above 5,460 a year, employees
in sgriculture and hunting, private
damestic servants, employees of non-
predit institutlons, teachers, public
employees, casual erpioyees, and (amily
lador.

Insured persun: 10 cenis a week if
weekly earnings under 39 {lst wage
class ), up to %% zents If earaings
369 or more [12th wage clasg).

Employer: 3ame as for irsured person.

Government: 20% of combined employee-
employer contributivrs {letional and
Provinclal governments also share
whole cost of unemployment ssalatance].

Meximim earmnings Tor contribution and
benelit purpopes: $69 a week.

’Jn_emgi.%g&m: 3C weeks of con-

tribution Ir last 2 years, including 8
weeks during last year (special condi-
tioz;s if seasonally unemployed In win-
ter).

Capable of work {ir incapazitated af‘er
qualifying for benerit, not disquali-
fied by such incapacity; available
for work; unable ta obtain sultable
employment; and registered.

Unemployment not due to veluntary leaving,
dimissal for misconduct, work stoppage
in which directly interesied, refusal
of suitable offer, or railure to wi=
derge directed training (disqualificm-
tion for up to & meks%.

FANILY ALLOWANCES

Firet ard ocurrent la+: 194,

iversal publl: system

All regidents, with 1 or more children.

Insured person: None.
Employer: None.

Government: Whole cost.

Faally allowences: Child muat be under
16, ard in school i€ of school age,

Child must have beea born 1n country or
resldent there 1 year (unless one parent
w65 resident 3 years immediately before
birthj.
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CANADA

cush Benefits for Insured Workerm
(except permmnent digability}

Fersanent [Heability and Medical
Benefits for Insured Workers

Survivor Benefits snd Medical
Bepefits for Dependents

Admiristrative Organization

i-gge on: Flat pension of $75 a
senth. Aged couple, 3150 a month.

i-age assistance: Up to $75 a month

1 payable to needy persans Age a5-6%
_nd¢ar Kationel-Provincial program.

Tvzvinces may alsc provide means-test
supplement to old-age pensions or
agsigtance under general agsistance

FogTak.

[—

Invalidity pension: None.

Assistance; Up to $75 s month payable to
needy permanantly snd totally disabled
persons snd blind persens under
National-Provincial programs.

Provinces may also provide meang-test
supplement to ageiptance under
Zenersl assistance program.

Survivor pengion: MNone (survivor age 70
or over recelves 0ld-sge pension).

Assistance: A1l Provinces provide assist-
ance on pesns-iest basis to needy wid-
owed mothers, under Provinelal pro-
grams.

{(rphane receive fasily allowances under
general family allowance program. )

Department of Maticnal Health and Welfare,
general supervision.

Family Allowances and Old-pAge Secyrity
DMvision, in Deparurent, administretfon
of pension program through regional
office i: each Provincial capitel.

Assietance programs administered by indi-
vidual Provinces. '

Siciness agd waternity benefits: Mane

previded.

Hospital benefits: Service benefits,
provided by hospitals paid directly
by Provinces.

Hospitalizaticn, including stamdard ward
care, necegsary nursing, lnpatient
diagnostic services and drugs,
operating-rooam Cacilities, and radio-
therspy and physictherapy, Way inelude
emergency ar disgnestic cut-patient
services. Patlents pay small fees in
some Provinces.

Medical-care benefits: Medical, sur-
glical, =pevialist, and laboratory serve
ices, paid for directly by program
{Sackatchewan); ar specified medlcal
services {Alberta).

Medical benefits for dependents: Same as
for family head.

Depsriment of National Heslth and Wel-
fare, administration of grants to
Provinces and consultative services.

Pravincial Pblic Health Departments or
Hospita) Camtissions, adminisiration of
hospital programs ia Provinces,

Sasknichewan progran administered by
public medicai-care Insurance cammlssion.
Private medical-insurance crganizations
serve ay carrlerg under Albertn progranm.

Te; ta digability benefit {work inw
Jiry}: 754 of earnings in all Provinces.
Mnimum benerit: $15-35 & week, according

to Province.

Payable after 1-4 day walting period, for
duration of disability.

Pormanent disabili palon {work in-
Juryl: 5% of earnings, 1f totally
disabled. Minimum pension: 315-35 a
week, according o Province.

Partial disability; Proportion of full
pension corresponding to impairment af
earning capacity {canverted to lump
gun if impairment 10% or lest).

Medical benefits (work injury): Medical,
surglzel, nursing, and hosplisal serv-
ices, medicines, and appliasnces, in
a1l Provinces {(may be furnished under
approved private employer plans).

Widow's pension {work injury): Flau pen-
glon of $65-110 & morth, plus Jump sum
of $150-30C, acecerding te Province,
Also payable to invalid widower,

Orphans' pension (work Injury}: $20-45
a month for sach orphan, or $30-60 if
full orphan, according to Province.

Uther dependents (if no spouse or
aorphan): Ressonable sum propertlionate
to pecuniary loss.

Meximum survivor pensicns: Commonly, 75%
of earnings.

Funersl grant; $20C-60C, according to
Provinze,

Workwer's Compenszation Board (1n Quebec,
Commission) in eack Province, fixing
ard collevtlion of contributions, man-
agement of agcident fupd, and awerd and
payment of bepelite.

Unemployment benefit: $6 a week if
weekly earnings urder 39 (lst wage
class ), up to $27 If earnings $69 or
mere {12th wage class).

Suppiement for 1 dependent: 32 a week
(lat wage class}, up to $9 (l2th wage
clasa).

Payable after l-week walting peried, for
up to 52 weeks, or feor 1/2 of number of
weeks of contribytion during last 2
years 17 fewer than 104,

{Unemploymer: assistance under Mational-
| Provincial program available to needy
i persars exhausting benerit rights or

{  for wham benefits inadequate. )

Department of Labor, generel supervision,

Unemployment Insurance Comolseion, ad-
min{stration of program together with
employwpent service through its re-
glonal and loeal employment offices;
tripartite membership.

Fapfly sllowance: $6 & month for eack
child under age 10; 38 for each child

age 10 to 15.

Department of National Mealth and Wel.
fare, general supervisien.

Family Allowances and Dld~Age Security
Division, in Deparument, edmin{ptration
af allowances through regional of Clce
in each Provinclal capita).
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CENTRAL AFRICAN REPUBLIC

Dates of Basic laws and Types
of Frogramg

Coverage

Scurce of Funpds

Qualifyicg Condltions

OLD AGh, INVALIDITY, DEATH
Special mystem for public employess omnly.

(1 franc equala O.4 of 1 U.S. cent)

SICKNESS AND MATERNITY

Flrat law: 1952,

furrent law: 1956.

Soclal imaurance aystem (maternity
benefits only

{labor code requires employers to pro-
vide sick leave and certain medical

Exployed wamen.

Insured person: Nore.

Buplayer: See contributlon to famtly
allowance program below.

Goverment: Nope.

Seimess penefit: None under insurance.

internity benefit: Woman in Insured em-
Ployment.

services.)
WORK INJURY Bnployed persons. Insured person: None.

First law: 1933,

Current law: 1561.

Social inurance gyetem

Emplayer: 2.5% of payroll.
Government: None.,
Maximum earnings for contrivution amnd

berafit purpoaes: 50,000 francsa a
month.

Work-injury benefits: No minimm qualify-
ing period.

UNEMPLOYMENT

FAMTLY ALLOWAN

First and current law: 1936.

Explayment-ralated system

Emplayeee with 1 or pare children.

Special system for public employees.

Insured persan: Hane.

Employer: 4% of payroll (industry, frans-
PO, comatruction), 3,5% (mgriculture
apd mining), or 4.5% {comerce and
ather},

Government: Amy deflicit.

Maximoim garnipgs for contribution pur-
poses: 50,000 france & mopth.

Above contributions mlsc finance mater-
nity benefits.

@me_(ﬂ: Child must be under
age 14 (17 If apprentice, 20 1f student
or invalid).

Parent must have had & months of esploy-
wert, and be currently working 20 days
or 133 hours a month {or be widow of
reciplent ).
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CENTRAL AFRICAN REPUBLIC

sash Bepefits for Imsured Workers
{except permanent disability}

Permnent Dizability and Medical
Bepefits for Insured Workers

Survivor Bepefits and Medical
Benefits for Dependents

Moiniztrative Organization

| Sioimess bemefit: Kone.
|

|

i mternity benefit: 50% of earnings.

IFay.ﬂ.ble for up to 4 weeks before confine-
zert, and 6 weeks thereafter or 9 weeln
17 ¢omplications.

Medicel benefita: Working women recelive
part of cogt of medical care during
pregnancy and confipement.

Medical bepefits for dependents: Home.

Ministry of labor and Soclal Welfare, gen-
etal supervision,

Public Family Allewances and BEuployment
Injuries Offige, administraiion of pro-
gram; papaged by tripartite committee
and director.

! jemporary digability bepefit (work in-

v jury): 50% of earmings for firet 28

| days of disability; 66 2/3% thereafter.

. Fayable from day following infury until

©  recovery or certification of permament
dlgability.

Permanect disabdli ension (work im-
Jury): Percent of carmnlngs equal ta
percentage of disability reduced by
1/2 for thait under 50% and increased
vy 142 far that over 50%.

GConstant-attendance supplement: 40% of
penaich.

Medical benerits (work injury!: Medical
and surgical expenses, bospitaliza.
tion, drugs, appliances, and trans-
port.

Widow's pension {(work injury}: 30% of
earnings of insured.

Orphans' pemsions (work injury): 15% of
earnings each for lzt and 2nd orphan,
10% for each other; 204 for each full

orphan.

Dependent parents and grandparents: 10%
of earnings each.

Maximm survivor pensions: 85% of earn-
inge.

Futeral grant: Lamp
francs.

aum of up to 12,000

Mirdetry of Labor and Sgclal Welfare, gen-
eral supervision.

Pyblic Family Allowances and Bmployment
Injuries Office, pdministraticn of cop-
tributions apd benefits.

Family alicwance: 300 francs a month for
1lgt and each other child.

Prenatal allowsnce: 300 franca a momth
for 9 moptks (pald in 2 inatallsents},

Birth grant: Lump sum of 1,800 francs
for esch of first 3 birthe.

Ministry of Labor and Soclal Welfare, gen-
erael superviaion.

Public Famlly Allowances and Beployeent
Injuries CGffice, administraticnm of
progran.
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CEYLON

Cates of Basiz laws and Types
of Programa

Coverage

Source of Funda

Qualifying Conditiona

OLD AGE, INVALIDITY, DEATH

First and current law: 1958.

Provident fund system {lump-sum
benefits only

(1 rupee equals 21 U.S. cents)

Zoployed persons.

Exclusions: Day laborers, employees of
certaln small employers, family labor,
employees under approved private
plans, and public employees,

Special pension system far publie
employees,

Ingured person; 4% of earnings (may be
increased voluntarily).

Zmployer: 6% of payrell.

Government: None (unlesa necessary to
provide guaranteed minienm intereat),

Maximum earnings for contribution
purposes: 500 rupeeg a monih.

Old-age grant: Age 55 (men) or 5C (wop-
en;; and retirement {rom covered
employment. (Payable st any age upon
permanent departure {rom country,
or withirawal from employment by
female employee due to marriage.)

Iovalidit aol: Permanent and toial
incapacity for work.

Survivor grant: Death prior tc retire-
ment.

SICKNESS AND MAT ERNITY

Natlonal health sysiem (medicsl care
only).

All residents (within limits of facil-
{tles avallable).

lnsured peraon: None,
Employer: HNome.

Government: Whole cost.

Medical care: Residence In country.

WOHK INJUHY
First law: 1934,

Current law: 1939,

Yoluntary insurance with private
carrier

Wage earmers in industry, mining, public
utllities, construction, and
plantaticos.

Bxclusions: Wege emrners with wagee
above 400 rupees a month; salaried
employees; ahd employees of fimms
of leas than 10 workers, unless
power ‘uted,

Insured person: Noue.

Bzployer: Whole cost, ihrough direct
provision of benefits or insurance
premiuns.,

Government: Coat of medical care,

Work-injury benefite: Wo minimm
qualifying pericd.

UNEMPLOYMENT

FAMILY ALLOWANCES
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CEYLON

13
| cash Benefits for Insured Workers
{etrept permapent dlsability)

Permanent Disahility and Medical
Benefits for Insured Workers

Surviver Benefits and Medical
Bepefits for Dependents

Administrative Qrganigation

p——

-+4.gge grant: Lump Sum equal to

; 1o-al employee and employer con-
writutions paid since 1958, plus

| st least 2 1/2% compound interest.

Invalidity grant: Lump sum equal to
total employee and employer con-
tributions paid sinece 1958, plus
at least 2 1/2% compound interest.

Survivor grant: Lump sum equal
to tatal emplayee and employer
sontrilutions pald on behalf of
deceased since 1938, plue at
least 2 1/2% compound interest.

Payable toc nominated beneficlary or
legal heir.

Ministry of labor, administration of pro-

granr through 1ts district offices.

Netional Bank of Ceylon, custndy and in-
vestoent of Bwployees' Provideny Fund
into which cantributlons pald, and
peyment of grants certified by Ministiry.

—

Jlskness beneflt: Nome payable.

waternity benefit: None {1939 ordinance
requires employers to Fay full wages
for 2 weeks before and 4 weeks after
confipement tc femsle nanusl employees
with 150 deys of work for same

employer}.

Medical bemefits: Medical services pro=-
vided directly to patlents in govern-
ment clinlece and hospitals.

Medies: treatment, emergency hame care,
maternity care, DecesSArY SUTEETY,
hoapitalization, and prescribed drugs.

Medical benefits for dependenta: Sepe as
for Camily head.

Mintstry ol Healik, provisiom of medical
aervices through government clinics
and hospitalse.

Jury}: Avout 15.80% af wages, accord-
ing to wage clasa {percentage declines
the higher the wage). Maximum

benefit, &0 rupees a mantha.

i
! Texperary disshility berefit {(work in-
|

Payable after 7-day walting period,
until recovery or permanent dissbility.

Permanent disability grant (work in-
Juryy: Lump sum of sboyt 1 1/3 to 3 1/2
yeurs' wages, verying inversely
according to wage class, if
totally disabled.

Woimun and maximum grants: 700
and 6,300 rupecs . temporATy Ais-
ability berefits deducted from lump
sum).

Partial disability: Lump-sum grant
equal 1o percentage of total dis-
abllity grant, accordiog to loss of
earning cupacity.

Medical benefits (work injury): Provided
by goveroment.

Survivor grant (work Infury): Lump sum
of about 1 o 2 1/2 yeara' wages of
deceased, varying inversely according
o wage class, distriduted among
dependent relatives.

Minimur sand maximum grants: 500
and 4,500 rupees {temporary dis-
ability benefrits deducted from lump
um}.

MWinistry of Home Affairs, general super-
vision.

Department of Sociml Servicea, in Ministry,
adminisiraiion of lew including approval
of agreements, decieion of contemted
cases, and distribution of survivor
gracta,

Employers mpay insure 1iebility with
approved private insurance companies.
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CHAD

Dates of Basle Laws and Types
of Programs

Caverage

Source of Funds

Qualifying Conditicns

OLD AGE, INVALIDITY, DEATH

Specinl system for public employees
anly.

{1 franc equals 0.4 of 1 0.8, cent)

SICKNZSS AND MATERMITY

Firet Lew: 1952.

Current law: 1956,

Soclal insurence system {maternity
beneTita only)

(Labor code rejuires employers to pro-
:ide alck leave and ertaln medical
serviced, )

Ermplayed wamen.

insured person: None.

Employer: 0.2% of payroll.
Government: Nome.

Maximum earnings for contribution pur-
posea: 50,000 francs a monuh,

Sickness benefit: RNone under insurance.

Maternity benefit: 3 months of employ-
pent immediately prior to cessation
of work.

|
i
!
i

WORK INJURY
First luw; 1935,

Current law; 1957.

Compulsory insurance with private

carrier

Employed persons.

insured persen: MNome.

fmployer: Whole cost, through insuraace
prexiums varying according Lo risk in
establishment,

Government: Nohe,

Maximum earninge for benefit purposes:
33,330 francs a month,

Iork-iﬁy%z bepefits: No minimum
qu ng perlod.

UNEMF LOYMENT

FAMILY ALLOWANCES

Firsy amd current law: 1956.

loymett-related system

Irployees with 1 or more children.

insured persan: None.

Buployer: 2.35% of payrcll.
Govermment: 1.25% of taxable ewrmings.

Mazimum earnings for contributian
purposes: 50,000 francs a manth.

Family sllowances: Child must be under
age 14 (17 if apprentice, 20 if student
or Invalid).

Parent gust have had & months of employ-
ment, and be currently working 20
deys or 133 hours a sonth {or be widow
of recipient),

Ja



CHAD

Cash DBenefits for Insured Workers
{except permanent disability)

Permanent Disebllity snd Medical
Benefite for Insured Workers

Survivor Benefits and Medical
Benefits for Pependenis

Mminisirative rganization

Slekess bepefit: None.

Meternity bemefit: 50% of earnings.

Fayable for up ta B weeks before confine-
pent, and & weeks thereafier or 9 weeks
if conplications.

Medica) benefits: Working women recelve
part of cost of medical care during
pregnancy &nd confinement.

Medical benelits for dependentis:
Hone.

Minietry of Soclel Alfeirs, general
supervisicn.

Fumily Allowances E,uelization Fund,
administration ¢f program; mansged by
tripartite board and director.

Zempor dipability benefit (work In-
JuryE: S0% of earnings for firat 28
deye of disabllity; 6¢ 2/3% thereafter.

*ayable from dey after injury until
recovery or certification of permanent
dinabiltity,

Permanent digabilit; nelon (work
injury): Percent of earnings equal
o perzentage of dipabllity reduced
ty l/2 for that under 20% and
increased by 1/2 for that over 50%.

Consiant-atiendance supplement: 40% of

penatan.

Medlical benefits (work injury): Medical
and surgical expenses, hospitalization,
drugs, appliances, and transport.

Widow's pension (work Injury}: 30% of
earnings of insured.
ans ' sons (work injury): 15% of

earnings each for lsi apd 2nd crphan,
10% for each other; 20% for each full
orphan.
Dependent parents and grandparents: 10%
of earnings each.
Maxionm survivor pensions:
ings.

85% of esrn-

Fumersl grant (work Injfury}:
covering coat of burdial.

Lump suz

Ministry of Labor, enforcement of lew.

Employers must ineure liabllity with
priveie insurance cospany.

I Femlly sllowance: 360 france a manth

for lat and each other child.

Prenatal allowance: 160 francs &
month for 9 sontha (paid 1n 2
installments).

Birth grent: Lump sum of 3,600 francs

for each of first 3 births.

Ministry of Social Affairs, genera)
aupervision.

Family Allowances Equalization Fund,
adminiatraticn of program.
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CHILE

Dates of Basic [aws and Types
of Programsa

Coverage

Source of Funda

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

Firet law: 1%24.

Qurrent lewa: 1952 (2 laws establishing
separste progrape [Or wage earmers
and salarled employees).

Soclal insurance asyatem

(1 eacudoc equals about 33 U.3. cente;

Wage earmers program: ‘age earmerp, and
urban self-egployed whose annual income
oot sbove Santisge minimum wage.

Salarled efployeed program: Salaried em-
ployees in private employment.

Special gyateme for rallroad employees,
seamen and port workers, public em-
Tloyees, and about 30 other aceupatiama.

Ipsured pergon: Wage earners, 6% of
wages (7% in arduous occupatfons);
self-employed, 10% of earnings; sala-
ried employees, 8% of salary.

Buployer: For wage earmers, 12.5% af
wages (149 in arduous occupaticnal;
for salaried emplayees, 17.83% of
salaries.

Sovernmeny: For wage earners, 5.5% of

wegen (rull amcunt oot paid regularly
in pastl.

Above contributicons also finance sick-
ness and maternlty benefita.

Jld.sge pension: Wage earmer, mge &5 and
contributions 1n 800 weeke and 50% of
weeks since initinl coverage [men); or
age 53 and contributions in 500 weeka
{women); retirement urmecessary.
Salaried employee, age 65 or 35 years
of cantribution (men); age 55 and 20
yeara, or any age 1f 30 yeara {women);
retirement necessary. Payable mbroad.

Iuvaldidi ion: Wage earper, 70% ip-
capredty {mta.l invalidlty) or 40-63%
(partial invalidity); contributioma in
50 weeks, 40% of weeka in last 5 years,
and 50% of weeks since initial cover-
age. Salaried employee, 67% incapacity;
3 years of contribution, pluas 1 year
for each 5 years above age 30.

Survivor pensions; Deceased was pen-
slorer, or met contribution require.
mentas for invalidity pension.

SICKNELS AND MATERNITY
Firat law: 1924,
Current laws: 1952 (wage earners) amd

1953 (medical services for salarisd
employees ).

Socigl lpeurance gystem (cash and med-
cn fite)

Wage earmers program: Wage eaTnETH; urban
seif-eaployed whose apnual income not
above Santiiage minimun wage; and pen-
aloners (medlical benefita only).

Salaried employees program: Salaried em-
ployees in private and public egploy-
ment {medical services only).

Speclal systems [or rallroad empluyees,
bank employees, seamen and port work-
erd, and other groups.

Insured person: See pension contribution
above, (Fensiomers, 5% of peneion.)

Employer: Same.

Covermment: Same. Also, direct subsidy

ralsing total govermment share to sbout
2/3 of cogt.

tash berefits (wege emrners only): Cur-
rently insured, £ months of lnsurance,
and 13 weeks of contribution in last &
menths.

Medical benefits: Wage earmers, currently
Inaured (eligibility contloues durdng 3
months of involuntary upemployment);
self-employed, contributions throughout
last 3 months. Salaried emplayees, cur-
rently insured, 6 months of lnsurance,
and 13 weeks of contributicn iz last 6
montha.

WORK INJUIT
First law: 1%91o.

Gurrent law: 1931.

Voluntary inaurance with public or
private carrier

Employed persons.

Exclusion: Temporary amplayees of amall
firms.

Special gystema {for rallroad and public
employees.

insured person: Kooe.

Employer: Moat of cost, through direct
proviaion of berefits or insuramwce
promiums.

Goveroment: Speclal grania to guarantee
fund operated by Work Aceident Fund.

York-infury benefits: No minimm qualify-
ing period.

UNEMG LUYMENT
Firsl and current lawa: 1937 {salaried

smployees) and 1953 {service-indem-
nities for wage carners).

Compylaory benefit systems

Wage earnere program: fege earnera
covered by service-indemnity program.
Includes all wage earners except those
under special syetems or contracted-
aut a% start.

Salaried employees program: Sslaried em-
ployeea in private employment.

Insured person: None (wage earmers), or
1% of salary (salaried employees).

Employer: 2% of wages to account {ram
w#hich gervice-indempities pald (wage
earnery), or none (salaried employees).

Goverrmept: Nome.

Unemployment benefit: 156 weeks of cover=
age (wage earmers), or 12 months of con-
tribution 1n salaried emplayment (sal-
aried emplayees).

Able and willing to work; registration for
employment; and resources insufilclent
for maintenance (palaried employees
only).

Uremplayzent pot due to resasons within
clalpant's control, or to refusal of
offer of at least 50% of previoua
earnings.

FAMLLY ALLOWAN.ES
Firgt law. 1937,

current law: 1943,

Explyyweni-related systen

Bployed persons and soclal insurance
beneficiaries, with | or more children
ar other eligible dependent.

Separate systems (or wage earners, 3ala-
ried ebplioyees In private employment,
bank emplsyees, geamen, public em-
ployees, and other groups.

Ingured person: 2% of esrnings or pen-
sion {not applied in practice)}.
baployer: 22% of payroll.

Governfeot: Nooe.

Family allowanceg: Child must be under 18
23 If ptudent, pe limit if invelda);

rlsc payable fram 5th month of preg-
nancy.

Allcwancea also paid for wife and aged or
invalid parent,




CHILE

Cash Benefita for Insured Workers
(ezcept permarent disabllity)

Permanent Disability and Medical
Bepefite for Ingured Workers

Survivor Beneflits and Medical
Bepefita far Dependentis

Adwinistrative Organization

Cld-age pepsion (wage-earners): 50% of
sverage wages during last 5 years, plus
1% of wages for each 50 weeks of con-
tribution beyond 500 weeks; maximum,
70% of wages.

Increment of 10% of coptributions pald
for each 150 weeks of contribution sfter
tvepsion avarded.

child's supplement: 10% of average pen-
sion paid in preceding year, for each
child.

sarioun total penaion: 100% of weges.

—rarpn

Seleried employees: 1/35 of avermge sal-
ary during last 5 years, times years of
canttibytion; maximm pension, 100% of
salary.

If ineligible, refund of emplayee-employer
contributions in ipstalimenta.

Mmtogatic adjustment of all pensions.

Invalidity pension (wage-earners): For
total invalidity, 50% of average
wages during last 5 years, plus 1% of
wages for each 50 weeke of contri-
butlian beyond 500 weeks; maximum, 0%
of wages,

Fartial inwalidity: 50% of pension for
total lnvalidity.

Salaried employees: 704 of average sal-
ary during lest 5 years, plus 2% of
galary for each year of coptribution
beyond 20 years.

Automatic adjuatment of all pensioms.

Survivor peosions {wage-earners): Widow
or invalid dependent widower, 50% of
pension of insured paid at age 65 or
if invalld; ctberwise, payable for 1
year only. Each orphan under 15 (14 if
student, no Llmit if invalid), 20% of
average pensian paid In preceding
year. Maximur survivar penaions, 1004
of pensian of inaured.

Salaried employees: Widow or invalid de-
pendent widower, 40% of pension or
average salary of insured in laat 5
years. Each orphan (or parent), 15% of
penaicn or average salary. Maximum
survivor penslans, 100% of pension or
salary of insured. If ineligible, re-
fund of contributions.

Puneral grant: Wage earmers, 1 month's
ninloun wage in district; selaried
employees, 3 months' minimm asslary
in Santiago.

Ministry of Laber and Social Welfare, gens
eral sypervipion.

Sociel Insurance Service, administration
of program for wage earmers, through
branch offices; menaged ny “ripartite
board and director-general. Tripartite
locel councils supervise administration'
in individual regions.

Private Salaried Pmployees' Welfare Fund,
administration of program for most
salaried employees; about 25 smaller
funds cover salaried employees in
particular cecupations.

Sickness bepafit (wage-carnmers): 100% of

“average wages during last & montha.

Fayable after J-day walting period, for
normal maximun durstion of 52 weeks;
may be extended to 78 weeka in mpecial
cases.

Salaried employees: No insuramce benefit
{employer mist pay 100% of earmings
during lst month, 75% during 2nd, 50%
dJurirg 3rd, and 26% during 4th momth).

Maternity benefit {(wage-earners omly):
130% of wages, payable for & weeks be-
fore end 6 weeka after confinement; may
be extended to 12 weeks after confine-
ment.

" Mursing allowance: 25% of maternlty beme-

. fit, or ailowance in kind, payable

after maternity benefit ends until

mother ceases mursing child.

Medical benefits: (wage earners): Medi-
cal services ordinarily provided di-
rectly to patients through facilities
of Netional Health Service.

Cenerai and speclalist care, periodic
medical exsminmation, hospitalfzation,
medicines, dental care, and maternmity
care.

Duration: Mo limit.

Salaried employees: Limited preveniive
and curative medical services.

Medical benefita for dependenta {wage-
earners only): Same as for inaured.

Wife also receives same nursing al-
lowance as insured woman.

All children in couniry under 15: Medi-
cal and surgical care as out-patient,
ard pert of cost of hospitalization.

Minietry of Health, geperal supervision.

Hational Health Service, sdministration of
berefite and servicea for wage earners,
through 13 healih zonea; managed by tri-
partite board and director-genersl.
Service operates omn dispensaries and
hospi tals.

Nationai Salaried Fmployees' Medicel Serv-
ice, provision of limfied medieal serv-
Iges to salaried ewployees, on behalfl of
Private Salaried Employees’ Welfare Fund
and other auxfliary funds.

T dizability bepefit (work in-
Jurj';: 75% of earnings.

Payable {rom dzy injury sustaiped, for
up to 1 year.

Permanent disability pension (work in-
jury): 60% of earninge, if totally
disabled.

Constant-attendance supplement: Up to
204 of pension.

Partial disebility: Luemp sum of up t¢ 2
years' earnings, according to degree
of disability. If above apecified
amount, may be paid in 12 monthly in-
atallments.

Medical benefits (work inJury): Neces-
sary medical and pharmaceutical serv-
ices, Ineluding occupaticnal retrain-
ing; provided for duration of need,

Widow's pension {(work injury): 30% of
earnings of insured. Also payable to
invalld widower.

Orphans ' pensions (work injury): 20% of
earniogy for 1 orphen under sge 189,
and 40% for 2 or more; 60% of earn-
ings for 2 or more Mull orphana.

Other depepdent relatives (1f nope of
sbove): 10% of earnings each, up to
maximum of 30%; payable to parents,
grandparents, grandchildren, or other
dependents living with deceased.

Funeral grmot: Coat of trurial.

Ministry of labor and Social Welfare,
general gupervision.

Worg Accldent Fund, admpinistration of pro-
gram including guarantee furd for all
employers; govermment agency managed by
tripartite board,

Bmployers may insure liabilicy with Fund,
employer mutusl assoclation, or private
company, though insurance not compul-
sory.

Unempl nt benefit (wage earners):
75% of wage loaa. Payable after 3-day
walting period, for up to 6 months or
exhaustion of lndividual indemnity
account Lf earlier.

Salaried employees: 75-200% of legal
minimm salary in Santisgo. Uniform
rate far all beneficiaries, though re-
duced if emplgyee earns less than

saiary ir district. Payable
from 1st day of unemployment for up
to 90 daya, or 180 days in apecial
cazed.

Ministry of labor and Soclal Welfare,
generul pupervisiom.

Soclal Insurance Service, adminiatration
of prograt for wage earners.

Frivate elaried Employees' Welfare Fund,
administration of program for most
salaried employees; about 25 smaller
funds cover salaried employees in par-
ticular occupations.

Fanily allowance (wage earners): 0.13

¢scudos per dependent for each day
worked,

Salaried employees: About 11 escudos &
wonth per dependent.

Ministry of Labor &nd Social Welfure,
general supervision.

Social Insurance Service, administration
of program for wage earuers,

Private Salaeried Employees' Welfare Fund,
administratior of program for most sala=
ried emplovees; about 2% smaller funds
cover parti-yiar scoupations.

Employers usumlly pay aliowances directly
to owr employees, and setilc only sur-
Flus or deficit of contributions due
with administrative agency.
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CHINA (NATIONALIST)

Pates of bapic laws and Types
of Programs

Coverage

Source of Funds

QLD AGE, INVALIDITY, DEATH

Flrst luw: .950,

Current luw: 1953.

Contributory lump-gum bene(it system

{1 Talwun dollsr equala 2.5 U.5, cenls)

SICKNESS AND MATERNITY
First law: 1953,

Current law; 1953,

Social insurance system [limited cash
and hospitalization benelits)

Employees of Imlustrial firms, mines,
and plantat{ions, with 10 ar more
employees; puklic utility employees;
fishermen; and self-employed artisans.

Exclusion: Salaried employeea not union
mexbers,

Operates in Taiwan Province {Formosa).

Special systems for sugar-cane farmera
and putlic employees.

Qualifying Conditiona

-

Insured person: 0.75% of esrnings (self-
empioyed, 2.1%},

Employer: 2.25% of payroll.

Government: C.9% of earnings of self-
empioyed; and proceeds of O,5-2% tax
on fish sales yin lieu of contribution
by fiskermer.;.

Abovae zontributions alsc finance cash
sickness, maternity, and work-injury
benefita,

Mexrimum earnings for benefit purposes:
1,360 dollars a momth.

Employees of industrial rfirms, mines,
and plantationa, vith 10 or more
employezs; public utility employees;
fighermen; and self-employed artisane,

Exelusion: Salaried employees not union
DemberE .

Operates in Talwsn Province {Formosa).

Special aystems for eugar-cane farmers
and public employees.

1

Did-age grant: Age &5 (mlners, %513 pey- |
ment of some contributions; and retire-
reni from covered employment.

|
\
Inva_idity grant: Fermanent totsl or |
partisl incapaclty, and payment of some
contributions. i

I

Survivor grant: Payment of some contrl- !
tutions by deceased,

Insured person: 0.25% of edrningd {self-
employed, 0.7%).

Euployer: 0.75% of payroll.

Government: 0.3% of earninge of pelf-
employed; and part of proceeds of tax
on fish sales {in lieuw of contrlbution
by fisrerpen).

Above contridutions linance hospitaliza-
ilon venefits only \cash benefits
financed from pension ceontribytions
abave),

Maximm earnings for benefit purposes:
1,860 dollars a month.

gash afckness benefit: Faysble coly 1f
Toeapeclty due to runocoupational
aceident (no minimum qualifying period
specifiad).

Cash materniiy benefits: 10 months of
contribution in last 2 yeers.

Hospitalization berefii: Provided in casc
of monoccupational sicimess requiring
hospitalization (excluding varlous
infectious diseases and malernity); 3
months of contribvution.

WORK [NJURY
Firot law; 19529,

Current law: 1958,

Soglal insurance aystem

Employeea of industrial firms, mines,
ant plantations, with 10 or more
employees; putlic utili{y employees;
fishermen; and geif-employed ariisans.

Exclusign: Salaried employees not union
members .

Operates in Taiwan Province (Formosa).

Special systems for sugar-cene {armers
and public employees.

Insured person: See pension contribution
ahove .

Employer: Same, plus additicnsl premium
varying wiih risk.

Government: Same.

Maximum earnings for benefit purposes:
1,860 doliars a month.

Work-injury benefits: No minlmm gqualify-
ing period.

FALLY ALLOWANCES




CHINA {NATIONALIST)

sash Benefits for Insured Workers
i {except permanent disability}

Permanent Digability and Medical
Bepefrita for Insured Workers

Survivor Berefits and Medical
Benefits for Dependentis

Mmipistrutive Organization

cid-ape nt: Lump sum equal to L
montn's sverage esarnings per year of
somtributian up to 13 years, plus 2
monthst earnings per yewr of contri-
yution beyond 15 years.

yeyvizun grant: 45 months' earnlngs.
i

Irerement of 1 month's earnings per year
5 continued work smd contribution
arter age 6C; maximmr inerement, 5
wnths* earnings.

Invalidity grant: Lump sum equal to 40
months' average earnings.

Partial invalidity: Lump sum of 1-3%
months' earninge, according to degree
of disebility.

Survivor grant; Lump sum equal to 27
months' average earnings of insured
{17 months' earnings if less ihan 2
years bul more than 1 year of contri-
bution, or 10 months' earnings If less
than 1 year of contribution).

Eligible survivors (in order of prior-
ity): Spouse amd children; parents;
and dependent grandehildren, grand-
parernis, drothers, and sisters.

Funeral grant: Lump sum of 3 months’
earninga.

Ministry of Interior, general supervision
through its Department of Social
Affaira,

Toeiwan lLabor Insurance Buresu, administra-
tion of program under direction of tri-
partite Labor Insurance Commission.

ieimess benefit (for nonoccupational

, secident only): 50% of earnings.

.7 cayable after J-dey waiiing period for
i up to 6 months (9 months, if more then
i 1 year of contribution).

| paternity temefit: 100% of earnings,
seyable for 43 deys before and after
confinement.

Mrternity grant: Lump sum of 15 daya’'
earninga.

Hoapitalization benefit: Service benefit

provided by hospitals under contract
with and paid directly by Labor
Insurance Bureau.

Hospitalization, including in-patient
medical treatment, surgery, and
medicines.

Maximm duraticn: 4 monthe.

Medical benefits for dependents: None.

Lump-sum maternity grant egual io 15
days® earnings of husband payadle to
vife of insured man.

Ministry of Interior, general supervision
through its Department of Scecilal
Affsira,

Talwan Labor Ingurance Bureau, administra-
tion of program.

‘i rary digability benefit {work in-
sury) of earnings for lat 6
sonths; 50% of earnings thereafter.

“eyable after 2-day welting period, for
up to 1 year,

ant (work in-
months' earnings,

Permanent disabilit,
ury ) Lump sum of
if totally disabled.

Partial disability: lLump sum of 1 1/2-
59 months' earnings, sccarding to
degree of disabllity.

Medical berefits (work injury): Yospi-
talization, including in-patient
medical treatment, surgery, and
medlcines. Provided for up to 7 months.

Survivor grant (work injury}: Lump sum
equal to 37 months' earnings of in-
sured.

Eligible survivors (in grder of prior-
ity}: Spouse amd children; parents;
and dependent grandchildren, grand-
parents, brothers, and sistera.

Funeral grant: Lump sum of 3 months*'
earnings.

Ministry of Interior, gemeral supervision
through Its Department of Socisl
Affairs.

Taiwan Labor Inaurance Bureau, administra-
tion of program.

T
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CHINA {(COMMUNIST}

Dates of Basic Laws and Typea
of Programs

Coverage

Source of Funds

Qualifying Conditionz

OLD AGE, INVALIDITY, DEATH

Firat law; 1951.

Current law: 1958,

Social lnswrance aystem

Employees of factories and mines with 100
er mwore workers, amd of transportation,
comnuniication, and comstruction under-
takings,

Operates in Mainlend China; actual exient
of coverage not known.

Insured person: Mane.
Employer: 1% of payroll.

Government: Nooe, except as employer.

Above exployer contridution alsc finances
work-injury pensions.

Old-ange pension: Age 6C for men, 55 fcr
salaried wamen, 5C for other women (97 |
and 5%, if arduous or unkealthy work;. |
20 years (men) or 15 yemrs |women) af
work, including 5 coninuous years.
Retirement necessary.

Invalidity pensien; Total iacapacity for

work, and inadequate income. 25 years
of work, including 5 continuous years
{15 years of work if over age 50, or
45 16 woetsn) .

Survivor grant: Deceased was In covered
empleyment or pensicner at death.

SICKNESS AND MATERMITY

(Emplayer lisbillity only: Social (nsur-
ance law requires covered emplayers to
pay 111 employeea £0-100% of wages for
26 weeks, according to years of work,
and to provide limited medival care to
employees and dependents; full wages
must likewlge be peid durlng 8 weeks
of maternity leave to female employeea,
who alsa receive a small maternity
grant under poclal insurance, )

WORK INJURY
Firat law; 1929,

Current law:; 1%51.

Sociml insurance syetem (long-term pen-
alona only?

(Law alac requires covered emplayers 1o
continue rull earnings during medical
treaiment, and to provide necessary
medical care.)

Employees of factories and mines with 100
or more workers, and of transportation,
compunieation, and construction under-
taldngs.,

Cperates in Meinland China; actual extent
of coverage not lnown.

Insured person: Mane.
Erployer: See pension contrivution above.

Government: None, except as employer.

York-infury pensions: No minimm qualify-

ing period.

UNEMP LOYMENT

FAMILY ALLOWANCES

K0



CHINA (COMMUNIST)

cagh Bemefits for Insured Workera
(except permanent disability)

Permansnt Dieability and Medical
Benerita for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Administrative Orgenization

b———
| r1d-age pension: 50% of average earnings.
Tnoreased toc 6(0% 1f l0-14 years of caon-
tinuous work, or 70% if 15 years or
more.

Pensicns of nop-trade union members re-
,duced by 1/2.

Invalidity pension: 40% of aversge esrn-
ings, Increased Lo 50% if 10-14 years
of eontinucus work, or ¢0% if 15 years
or more.

Pensions of pon~trade union members re-
duced by 1/2.

Survivor grant: Lump sum of 3-12 months'
earnings, according to years of work;
reduced by 1/2 if not trade-union mem-
ber. if pensioner, 6-9 months' pen-
sion.

Funeral grant: 1 month'’s earnings.

Miniatry of Labor, general supervision.

All-China Trade Union Federation, national
administration and supervision of local
trade unions.

Local trade unicn committees: Collection
of contributicns and payment of pen-
sions.

’

Temgrary disabflity benefit (work in-
Jury): Mone under social lnsurance;
individual employer must continue rull
wages.

Permanent disability pension {work in-
Jury}: 60% of earnings, if totally
disabled.

Constant-attendance supplement: 15% of
earnings.

Partial disability; 5-20% of earmings,
according to degree of digability.

uedical benefits {work iajury): Nome
under gocial insurapce; individual

employer must provide medical care.

Survivor pension (work injury): 25-50%
of earninges of deceased, according to
number of eligible surviveors, payable
to dependent lipeal descendenis.

Funeral grant: Lump sum of 3 months'
earninga.

Minisiry of Labor, general supervigion.

All-China Trade Union Federation, natfional
administration mnd supervision of local
trade unions.

Local trede union committees: Collectian
of contributions, payment of pensiona,
and enforcement of employer-liabtility
provisiona.

41



COLOMBIA

Dates of Basic Lews and Types
of Programs

Coverage

Scource of Funds

Qualifying Canditicna

CLD AGE, INVALIDITY, DEATH

First and current law: 191 [ 1946 socfal

insurance law contained pension provi-
gi{ons that never came Inta forcee}.

Social insurance system

(1 peso equals about 10 U, 3. cents)

Employees In industry and commerce.

Exclusions: Agricultiural, domestic, and
various tempocrary employees.

Coverdge being extended gradually ta
different reglons.

Special system for publle employees.

Insured peragn: 2% of earnings.
Employer: 4% of payroll.
Goverpment: 2% of earmnings.

Above rates to increase 50% after 5
years.

Qld-age pension: Age 60 (men) or 55
urcueni. 00 weeks of contribution ir
last 20 years, or 1000 total weeks (ir
born before 1911, 250-week minfam).
Pension reduced Wy excess af current
esrnings plus pension over prior earn-
ings, I

Iwalidity pension: 2/3 loss of norpal |
<arning capacity. 150 weeks of contr
tion in last & years, including 75 we:
ir last 3 yeass,

Survivor pensions: Deceased met conirits-
tion conditions for old-age or invalii-
ity pension, orf was pensioner, at death,

SICKNESS AND MATERNITY

First and current lew: 194&.

{Labor code uf 1950 requlres larger em-
ployers *u provide generally similar
benefits to employees at own expense,
in regions where social insurance not
yet applied.)

Soclal ingurence stem (cash and medi-

Employees in industry and commerce; some
and pensioners.

Exclusions: Domestic lebor, semscnal and
casual workers, and temporarily em-
ployed aliens.

Coverage baing extended gradually to
di{flerent regions.

Specinl systems for railroad and publiz
ewployees,

agricultural workers (varies by region);

Insured pergon: 2-2.5% of earnings, mec-
eording to 10 wage classes and region.
Pensioners, 2% of pension.

Employer: 4-5% of payrell, according ta
wage class and reglon.

Government: 2-2.5% of earnings, accard-
ing to wage class and region.

Maximm earnings for contribution and
benefit purposes: 600-1,500 pesas a
month, according to region.

Cash sickness and medical benefits:
5 wegks of contribution {mmediately
prior to claim.

Cash maternity benefit: 12 weeks of con-
tributien in last 9 months.

cal bencfita
WORK INJURY Employed peraona. Insured person: None. WYorkinjury benefits: No minimum qualify-
ing period.
First law: 1916,

Current law: 1950 (labor rode; 1946
social insurance law contained work-

injury provisions that never came into
force!.

Voluntary inasurance with private carrier

Exclusions: Temporary, casual, and (anily
workers; public employees; and employ-

ees of artisans having less than 3 en-

pPloyees,

Exployer: Whole cost, through direct pro-
vision of benefits or insurance pre-
miume .

Govertment.: Hotie.

UNEMF LGYMENT

FAMILY ALLOWANCES

First and current law:; 1957.

1o t-reluted oysiem

Employees of firms with 10 or more perma-
ment employees or capltal of 50,000
pesas, publie employees, and siciness
insurance beneficiaries, with 1 or more
children.

Insured person: Mone.
Bmployer; 4% of payroll.

Government: None, except as employer.

Fapily sllowances: Cnild must be under
age 18 [no limit 1f invalid}.

Farent must be working 9 hours s gonth,
and have en income of not mere than

2000 pesos {cities of 100,000) or 1500
pescs (elgewhere) 8 momth.

8



COLOMBIA

Cash Benefits for Insured Workers
(except permanent dfsability)

Permanent Dizebility and Medical
Benefits for Insured Workers

Survivor Benefils and Medical
Benefits for Deperdents

Administrative Organisatian

Tid- nsion: «%% of average earnings

“Jurirg -ast ! years, plus increment of
1.7% of earnings for each 50 weeks of
-antritution after 530 weeis.

Dependents supplements: Wife age 60 or
invalid, 24 pesos & momth; eaech child,
12 pesos; maximum, 72 pesos.

M nimum and maximum pensions, 120 pesos 8
month, and 90% of sarninga.

Invalidity pension: 45% of Average earn-
ings during last 3 years, plus incre-

ment of 1.2% of earnings for each 50
weeks of contribution after 500 weeks.

Dependents supplements: Wife age 0 or
invalid, 24 pesos a month; esch child,
12 pesos; maximum 72 pesos,

Mini{mm end meximum pension, 120 pescs m
month, and 90% of earnings.

Canstant-attendance supplement: 10% of
earnings.

Widow's pensiaon: 50% of pensicn of in-

sured.

Qrphans ' pensions: 20% of pension of in-

sured for each orphan under 14 (18 if
student, no limit 1f inwvalid}, or 30%
if full orphan.

Parents and grandparents: 20% of pension
each.,

Maximwe survivor pensions: 100% of pen-
sion of insured.

Funeral grant: 1 month's wages op pen-
sion; minimum, 200 pescs,

tciomblan Social Ynsurance Institute,
national administration o." program;
managed by tripartite governing body and
director-general.

Sectional Funds, created and supervised
by Institute, local mdministration of
ecantributions and benefits.

Sickress benefit: &6 2/3% of earnings,

according to 10 wage classes, for first
12¢ days: thereafter, 50% of earnings.

Payabie alfter 3-day waiiing pericd, for
up to 180 days.

Msternity benefit: 100% of earnings,
sccording to 10 wage classes, payable
for & weeks before and 4 weeks after
canfinement.

Medical benefits: Medical services
ordinarily provided directly to pa-
tients by clinics and hospitals
operated by Institute,

Medical, swrgical, haspital, pharmaceut)-
cal, maternity, and dental care and
related services.

Duration: 180 days, if unable to work;
otherwise, nc limit specified.

Medicel benefits for Aeg ts: Wife
receives same maternity care as

insured waman.

Hewbcrn ehild of insured man or woman
receives pedistric care, mnd free milk
if required, for up to & months.

Dependenis not entitled tc other medical
benefits.

Colambian Sceial Insurance Institute,
fiational administration of program,

Secticnel Funds, local administration of
contributions and benefits.

Temporary disability benefit {work in-
Jury': IOCK of earnings, payable far
up to & months.

JIF employer's capital 10,000-50,000
pesos, only 66 2/3% of earnings pay-
able for up tc 6 peaths; if caplital
below 10,000 pesos, 66 2/3% payable
for enly 3 menths.)

Permanent disebility grant (work injury):
Lump sum of 30 months' earaings, if
totally disabied; larger if constant
attendance required.

Partfal dieability: Lump sum of 1-23
months ' earnings, in proportion te
degree of injury.

(If employer‘s capital below 50,000
pesos, no benefit payable.)

Medical bepefits (work Injury): Medical,
surglical, and hospital care; medlicines;
appliances.,

Duration: 2 years (6 months, if em-
Ployer's capital 10,000-50,000 pesos;
not required if capital below 10,000
pesos}.

Survivor grant (work Injury): lump sum
of 24 months* wages (12 months, if
enployer's capital 50,000-125,000
pescs; no grant if capital below 50,000
pesoe ).

Benelit ghared tetiween widow and orphans;
1€ none of these, shared smong parents,
grandparents, or other child or invalid
dependents .

Funersl grant: 1 mcmih's wages.

Ministiry of labor, enforcement of law.

Employer may insure liability with private
insurence company.

Agreements customary between employer or
insurance carrier and beneficlaries.

Family allowance: Varies among funds,
belng quotient of each furd's revenue
and pumber of children it covers.

baticnal everage: About 16 pesos s aonth
per child,

Ministry of lLabor, general supervision mnd
nationsl adminfstration.

Eaployer Family Equalization Funds, local
administration; a fund gust normally be
formed of at least 50 employers, who
together have at least 2,000 employees
entitled tu allowance. Employers may be
authorized to pay allowances directly to
own employeed.




CONGO (BRAZZAVILLE)

Datag of Baslc Laws and Types
of Programs

Coverage

Smurce of Funda

Qualifying Oonditions

OLD AQE, INVALIDITY, DEATH

First and current law: 1962.

Social insurance system

(1 franc equals 0.4 of 1 U.S. cent)

Ewployed perscna.
Special system for public employees.

Ingured person: 1.6% of earnings.
Eopicyer: 2.4% of payroll.,
Government: MNene.

Maxloun earninge for contribution emd

henafit purposes: 30,000 france a
sonth.

(3d-age pension: Age 55, and 10 years
of employment (5 years if had 10 years
before law). Retirement necegsary.

Invalidiiy penelon: Age 50; 1ncepacity
for any work; and 10 years of employ~
ment {5 years if had 10 years before
1aw).

Survivor pensiona: Deceased met employ-
mont conditiong for ¢ld-age penaion.

SICKNESS AND MATEANITY

First law: 1952.

Current law: 1956.

Social insurance system {maternlty
benerita ocnly)

(Labor code requires employers to
provide sick leave and certain medical
fervices. )

Employed wamen.

Inpured person: Home.
BEmployer: 0.2% of payroll.
Government: None.

Maxlmm earnings for contribution pur-
peaes: 50,000 francs & month.

Slckness benefii: Nopne under insurance.

Maternity benefit: Woman in ingured
ewployment.

|

WORX _INJURY
First law: 1935,

Currant law; 1959.

So¢lal insurance aystem

Employed persons.

Ingyred persan: MNone.

Eaployer: 1.5% of payroll.
Dovernment: Nonme.

Meximm earnings for contributfon and

benefit purposes: 50,000 francs a
zonth.

Work-injury bepefits: No minimm qualify-
ing periocd.

ANCES
Firat law: 199,

furrent law: 19%6.

¥mployees with 1 or more children.

Special system for public emplcoyees.

Ingured perpon: Nope.
Employer: 4.8% of payroll.

Government: % francs a monih per
¢hild covered.

M image earnings for contribution
purpeses: 50,000 france s month.

Family allowances: ¢hild suet be under |
age 14 {17 if apprentice, 20 if atu- ;
dent or invalicd).

Parent must have hed & porthe of employ-
ment, and be currently working 20 days
or 133 bours a month (or be widow of

recipient ],




CONGO (BRAZZAVILLE)

H cash Benefits for Insured Workers
| (except permanent disebility)

Permanent Disability and Medical
Benefits for Insured Workers

Survlvor Penefite and Medical
Benefits for Dependentis

Mninigtrative Organieation

-

i ~1j-age pension: About 1.5% of esrnirgs
“TTmes years of contributlion, according
+a polot gystea. Minimum after 15 years
of employment, 504 of highest minimum
wige.

" miid supplement: Bqual to current family
| [pliowance.

!

% Lmp sum: Refund of employee-employer con-
| T {piputions after 10 years if pension

| yelow 15-year minimm; or 150% of em-

i pioyee contributiona if 5-9 years of

| employment.

Ferser woTkers with 1% years of employhent
pefore law and ineligible for pension
recelive old-age allowance equal to 50%
of highest miniom wage.

Invelidity pension: About 1.5% of #arn-
inge times yeara of contributian,

aecording to point gystem. Minimam
after 15 years of employment, 50% of
highest minlmm wage.

Child pupplement: Equal to current fm;-
11y allowance.

Lump sum: Refund of exployee-employer
contributions after 10 years if peneion
below i5-year minimum; or 150% of em-
ployee ¢oniributions If 5-9 years of
enployment,,

Widow's pension: 50% of peraion of in-
aured.

Crphans' pensions: Equal to current
family allowance for each half-orphan,

ar ta 20% aof pension af insured far
each (ull-arphac.

Lump-sum grants: Above percentages of
refunds due deceased, if he was ineld.
gible for pension.

Miniatry of Labor end Social Welfare,
generul supervision.

National Social Welfare Fund, sdministra-
tlon of program; managed by tripartite
governing body arnd d{rector.

'__._._

Sickness benefit: Neoe.

Maternity benefit: 50% of earnings.

Paysble for up to 8 weeks before and &
wees after childbirth.

Medical benefits: Working wamen receive
part of cost of medical care during
pregonancy and confinement.

Medical benefits for dependents: Nooe.

Ministry of Labor and Soclal Welfare,
general suptrvieion.

National Social Welfare Fund, adminigira-
tion of program.

disability benefit (work in-
Jury;: 50% of earnings Cor [irst 28

days of digability; 66 2/3% thereafter.

fayable from day after injury until re-
covery or certification of permanent

Permapent dissbility penaion {(werk in
Jury)}: Percent of earninge equal t&
perceniage of digabllity reduced by
half for that under 50% and increaged
by half for thet cver 30%.

Widow'p penaion {work injury): 30%¥ of
L

earnings of insured.

Orphans' pepsions {work injury): 15% of
earnings each for lst and 2nd orphan,

10% for each other; 204 for each full

Ministry of Labor and Social Welfare,
general supervieion.

Naticnal Socfial Welfare Fund, admiris-
iration of contributions and benefits.

diganbility, crphan.
Constant-attendance supplement: 40f of
pension. Dependent parents and grandparents: 10%
of earnings each.
Maximm syrvivor pensions: 85% of earne
logs.
Medical benefits (work injury): Medlcal | Funersl grant (work injury): Lump sus
and surgical expenses, nospltaliga- of up to 8,500 francs.
ticn, druge, spplisances, and trans-
port.
|
—

Paaily aliowange: 550 france e momth for
lat and each other child.

frenatal allowance: 55C [rancse & month
for 9 monthe (paid in 3 installmente).

birth grant: Lump sum of 1,100 francs for
each of [irst 3 birtha,

L

Ministry of Labor and Social Welfare,
genernl superviston.

Mational Social Welfare Pund, administrs-
tion of program.




CONGO (LEOPOLDVILLE)

Dates of Baasic lawe and Types
of Programs

Coverage

Source of Funds

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

Firaty law: 1956,

Qurrent law: 1961.

So¢lal insurance system

{1 franc equals apout D.6 of 1 U. 5, cent)

Bmployed peracns.

Special gystem for public employeea.

Insured person: 3% of earnings.
Bployer: 3.5% of payroll.
Coverrment: None.

Maximm eaminge for contribution and

benefit purposes: 7,500 fremes n
ocnth.

Qld-age pension: Age 55 {to be railsed
1 ysar each 3 years toc 65 for men
aptt 60 for women); 24 months of
ingurance; and retirement from employ.
ment, Payable only within country, urc-
lega reciprocal agreament.

Iavelidity pension: loss of &6 2/3% of |
earning capacity. 36 months of ipsur- J
ance in lagt 5 years (if accident,
need only be currently employed).

Survivor benefiig: Deceased wag penxicner
or eligible for pengion at death,

SICKNESS ARD MATERRITY

First law; 1952 (loreign salaried em-
ployees only).

(Labor law requires individual employer
to pay 25% of esrnligs and provide
medical ¢are for [11 explayee or
dependent ).

YORK 1NJURY
Firet law: 1949,

Current law: 1%61.

Social insurance sgystem

Baployed persons.

Insured pergan: Ncne.
Employer: 1% of payroll.
Govermment: None.

Maximm earvings for contribution and
bepefit purposea: 7,500 francs a
month.

¥ork-lnjury bepefits: No minloum qualify-
ing period.

FAMILY ALLOWANCES
Flrat law: 1951.

urrent law: 1961,

Bap loyment. relgtad gystemn

Euplayed persons and soclal ineurance
bepeficiaries, with 2 or more children,

Insured perscn: None.

Beplayer: Whole cost, through divect
paymeni of allowances to own employ-
LT

Government : Hone.

Fanily allowances: Child must be under
age 16 {21 i student, no limit ir in-
valid).

Allowsnce also paysble for normworking
wife caring for children,




CONGO {LEOPOLDVILLE)

Cash Benefits for Insured Workers
(except permanent dizadbility)

Fermanent Disability and Medical
Benefite for Insured Workers

Survivor Benefiis and Medical
Benefits for Dependenta

Adpinisirative Organization

.age pepsion: 1.67% of average earn-
iggs during last 5 years of insurgnee
times years of insurance.

L7 raicn (if covered in 48 af last
.mﬁgs and 'Envemge earnings not over
i 1,000 francs & month): 33 1/3% of earn-
i ings.

pld-age granti (If less than 24 momths

of insurance): lump sum of 10 yeara’

pension.

Iovalidlty pemsion: 1.67% of averege
earndrgs during laat 5 years of in-

surance times years of lnsurance.

Minimm penalon (if covered in 4B of
laat 60 months and average earcings
not aver 1,000 frapes a mamth): 33 /3%
of earnirgs.

Congtant-attendance supplement: 50%
of pension.

Widow's pension: 40% of perelon of in-
sured, if age 50 or invalid at his
death.

Widow's grant (1f ineligible for pen—
slon): Lump gud of 12 montha' pension
of deceased.

' grants: Iump sum of 3 months'
pension of deceased for each of first
4 orpbans, ar of & months' pension
for each of first 4 full orphans.
Mist be under age 16 (21, if student).

Mivistry of Labor and Social Welfare, gen-
eral supervision.

Natiopal Social Security Instituete, admin-
istrallan of program; managed by tri-
partite board and director-geperal.

T rary disability benefit (work in-
Jury;: 66 2/3% of earniygs.

l Payable alter 30-day walting period

| {during which employer must pay 2/3
of wages}.

J
i
i
i
1
]

Permanent disability pension (work in~
Jury): B5% of earnings at time of dis-

abllity, if totalily disabled.
Constant-ettendance supplement: Up o
50% of penaion.

Percentage of full pension corresponding
to degree of incapacity, If partlally
digabled (commuted to jump sum if ine
capaclty below 15%).

Medical benefits {work injury): Medlical,
surgical, and hospital care; pharma-
ceutical suppliesa; and appliances,
Provided after 30-day walting pericd
for up to 3 years. (Employer must
furnish medical care during walting
pericd).

Widow's pension {work injury): 20% of
earnings of insured.

Orphan's pepsian (work injury): 15% of
earnings, for each orphan under age
16 (21, if student).

Meximm survivor pensions: £5% of earn-
inga.

Funeral grant: 90 days' wages at legal
minimm wage.

Ministiry of Labor and Soclsl Welfare, gen-
eral supervision.

Naticoal Social Security Inatitute, admin-
lptration of coniributicns and benefits,

[o—

Family allowances: Varies among provinces,
88 Tixed by provineial govermmenta.

Ministry of Labor and Social Wellare, en-
forcenent of law.

Employer must pay allowances to own em-
pPloyeea, without apy equalisation
arrangement.
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COSTA RICA

Dates of Basiz lLaws and Types
of Prograna

Coverage

Source of Punds

Qualifying Corditions

QLD AGE, INVALIDITY, DRATH

Firat lae: 19%1.

Current law: 1946.

focial insurance ayatem

(1 colon equale 15 U.S. centa)

Bmployees in irdustry, comwerce, and
government,

Coverage of manuael workers in industry
belng introduced gradually; now covered
only in San Jose aren.

Exclusicna: Agricultural, domestic, and
temporary employees.

Special system for jJourmalisis.

losured person: z.5% of earnings.
Brployer: 2.5% of payroll.

Gevernment: 2.5% of total covered earn-
ings (derived in pari from eargarked
tobacco tax ).

Above contribution rates reduced to 1%
on that part of earnings sbove 2,000
colong & month,

Old-age pengion: Age 65 {or 60 with 8%
reduction per year}l. 120 momthe of con-
tributicn. Retirement from covered am-
ployment. Payable abroad.

Invalidity pension: Loas of 2/3 of
habitual earning capacity. 36 menthas

of eontrinution.

Surviver penziona: 36 months of contri-
butien by insured.

SICKHESS AND MATERNITY

Firgt law: 1541.

Current law: 1953,

Socfal Insurance =§am (cesh and
nedical Genefits

Erployees mith earnings of less than
1,000 colons a month (coverage con-
tipued if earninge rise above this
level ;.

Goverage extended gradually to different
reglona, but nearly all regiona include
-log rural areas now covered.

Insured person: 3% of earnings, or &% in
regions whers medical benefiis avail-
able to dependents.

Emplayer: 2% of payroll, or 5% where
medical benefits aveilahle ta de-
pendents.

Govermment: 1% of lotal covered earn-
ings, or 2% where medical benefits
available to deperdents.

Cash sickness and medical benefits: 20
days of contribution during lest 4
weeka,

Cash maternity benefits and maternity
care: 26 weeks of contribution during

lest 52 weeks.

WORK INJURY
Firgt law: 1924,

Current law: 1% {labor code).

Mxed compulonry and voluntary ingur-

ance with public carrier

Brployees in industry and comperce, and
agricultural employeea using power
muchinery.

Ixclusions: Domestic and temporary em-
ployees, and most agricultural
employees.

Insured person: None.

Erpigyer: Whole cost. Insurance campul-
sory 1n gpecified industriea, but
otherwise vaoluntary; all premiume vary
according to riek.

vernnent: None,

Work=injury benefits; No minimum qualify-
ing pericd.




COSTA RICA

Cash Benerita for Insured Workers
(except permanent disability)

Furmanent Disability and Medical
Benefits for Insured Workers

Surviver Denefita and Medical
Benef'its for Deperdents

Mpinf{strative Organleation

Dld-age pension: 40% of average esrnings
during lasy 10 years of contribution,
plug increment of 1% of earnings per
year of contribution in excess of 3
years; marimum, 70% of earnings.

Mdittonal increment of 8% of peneion
for each year retirement deferred be-

yond dge 65.

Minimaw pension: 150 colona a momth {if
ecmputed amount smaller, lump-sum 18
pald).

Invalidity pension: 40% of average earn-
ings in last 3 yeare of contributiom,
plus 1% of earnings per year of contri-
bution in excesa of 3 years; maxioum,
70% of earnings.

Minimm pension: 150 colong a month {if
computed amount smaller, lump sum is
paid}.

¥idow's pension: 40% of pemajon of in-
sured. Alsc payable to invalid
widower.

ans' pensions: 20% of pension of
insured, or 404 1f full orphan, for
each orphan under age 18 or invalid.

Other eligible survivors: Mother or in-
valid father, 30% of peneion; young
brother or sister, 20% of pension
(higher if no widow or orphan survive ).

Maximum survivor pensicns: 100% of pen—
slon of Ingured.

Jamp sum grant {if ineligible for pen-
sion); 7 months’ earnings.

Fuperal grant: Costs of burial; maxi-
mm, 175 colong.

Costa Rican Social Insurance Fund, admini-
stration of program; directed by tripar-
tite board and manager.

Sickness benefit: 50% of ea;minga.

Payable after 4-day waltlog period, for
up to 25 weeks.

Meternity benefit: 50% of earnings, pay-
able for 3C days before and 30 days
after confinement.

Algo, mllk mllowance for up to 4 nontha.

Medical benefits: Medical services pro-
vided directly to patients ihrough
medical facilities of Fund.

Ceneral and specialiet care, hospitali-
zation, medicines, dental services,
maternity care, and spectacles.

Maximm duration: 52 weeka (may be ex-
tended in special cases).

Medical benefits for dependents: In pe-
gions where facilities available, same
medical benefits as for {nsured {ex=
cept dental care more limited).
Max{mun duration: 26 weeks.

Nedical care provided until age 2 for
i{nfant of every working mother lnsured
st conlinemeni and continuing in
covered employment.

Costa Rican Social Insurance Fund, admipi-
stration of progran.

Fund owns and operates cwn dispensaries
and hospitala,

digsebility benefit (work ine
Jury): of earnings; minimum, 1.50
eolons a day.

Paysble from day of injury for up to 12
montha.

Permanent disabilit nsion {work in-
Jury): 66 2/3% of earnings, if totally
disabled; payable far maximm of 10
years.

Percentage of full pension according to
schedule, if partially disabled; mini-
mum pension, 5C% of earnings. Payable
for maximum of 5 years.

Medical benefits {work injury): Medical
and surgieal care, hospltalization,
medicines, appliances and reha-
bilitation.

¥idow's pension (work injury): 20% of
earninge of insured, or 30% if mother.
Also payable tc invalid widower. Pay-
atle for 10 years anly.

Crphans' pensions (work injury): 15-40%
of earnings, according to pumber of

arphang, or 20-50% if full orphans.
Payable for 10 yeara.

Qther eligible survivora: Parents and
other dependent relatives.

werimm gurvivor pensions: 60% of
earnings of insured.

Funeral grant: 200 cclons.

Ministry of labor amd Soclal Welfare, gen-
eral supervision,

National Insurance Inetitute, exclusive
insurer for campulsory and voluntary
insurance.
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CUBA

Dutes of Basic Laws ard Typea
of Frograma

Coverage

Source of Funds

Qualifying Conditlona —r

OLD AGE, INVALIDITY, DEATH

Firat lsws: Numerous laws and decrees
between 1921 and 1956 eatablishing
separste pension syestems for over 50
different cecupations.

current law: 1963,

Social ionmsurence aystem

(1 peso equala U.S5. $1.00 at nominal
rate

Bmployed persons.

Insured person: Mone.
Buplayer: 10% of payroll.
Govermment: Nome, except as emplayer.
Above employer contribution also fi-

nancea sickness, maternity, and werk-
Injury benefits.

Qld-age pension: Age €0 {men) or 55
(women). 25 years of employment (if
fewer years, minipum pensicn at 65 and
60). Employed when claim f1led. Retire-
pent neceasary. Not paysble abrosd,
uniess departure suthorized.

Irvaiidity pensiomn: Permanment 2/3 loss of
working capacity, for full pension.

Bmployed when incepacity occuts.

Survivor pensione; Deceased was employed
or pendloner at death, or employed
within 6 menths thereof and for 3/4 of
adult Mfe.

SICKHESS AND MATERNITY

Firat lew: 1934 (maternity btenefits

fQurrent law: 1963,

Soeial ineurance gystenm (cash and medicel
benalita),

Employed persons.

Insured person: Nene.

Employer: See pension contributicm
above.

Goverpnent: None, except as employer.

Sickness and matermnity bepefits: Sur-

rently employed.

WORK INJURY
Firat law: 191&.

Current law: 1963,

Scelel insurapce system

Ezplayed persona.

Ipsured person: Noue.

Bmploger: See penslon contribution
above.

Government: None, excepl as employer.

Work-injury benefits: No wminisum qualify-

ing perioa.

UNEMFLOYMENT

FAMILY ALLOMANCES
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CUBA

Cash Benefita for Insured Workers
{except permanent disability)

Permanent [dgability and Medical
Bepefits for Inasured Workera

Survivor Bepeflts and Medical
Benefits for Dependents

Administrative Organdzation

sli-age pension: 50% of average earmings
Juring last 5 years.

Irerepent of 1% of earnings for each year
of employpert beyond 25 years.

Minioun and maximm pension: 38 pesos and
250 pesos a momth.

Invalidd nsion: 50% of average earn-
Tngs durh% Tast 5 years, plus 1% of
earnings per year of employment be-
yond 25 years.

Minfoum and maximum pension: 38 pesoe
and 250 pescs a manth.

Partial invalidity: Percenit of full pen-
sion proporticmate tc degree of in-
capacity.

Survivor pemaions: 60%, 75%, or 100% of
pension of ipsured for 1, 2, or 3 or
more dependent survivaors.

Eligible dependents: Widow; needy wid-
ower age 60 or invaiid; orphans under
18 or ipvalid; needy parents.

Ministey of Labtor, administration of pro-
gram through 1ts Sociel Security
Directorate.

Claims committees In workplaces amssist in
receiving and checking claime.

Jickness bemefit: 50% of earnings; mini-
mm and may bepefita, 1.50 and §
pesod a day.

Paynble after 3-day walting period, for
up to 26 weeks (or 52 weeks if cure
probable).

laternity benefit: 100% of earninge,
rayable for up to & weeks before and
& weeks after confinement. Mimimum and
marimm benefits, 1.50 and § pesos a

day.

Medical hepefits: Medical services pro-
vided directly tc patients in State
medical centers.

Medical and dental care, maternity care,
and hospitaliegmation. Provided untfl
Tecavery.

Medical benefits for dependents: Ma-
ternity care for wife of insured

worker.

Ministry of labor, national administration
of benefits through lts Social Security
Direciorate.

Claims coemittees in workplaces verify
claims for cash benefits, which are
paid by 3tate admeinistrative esgencles.

State medical apd hospital centers provide
medical benefita.

T disability bepefit (work in-
Jury;: 0% of earninga.

Payable from lst day of incapaclty, for
up to 26 weeks (or 52 weeks If cure
probable),

Permanent disabili naion (work in-
jury): 55% of earninga, plua 1.1% of
earnings per year of employment be-
yond 23 years.

Minimm and maximum pension: 42 pesos
and 275 pesos a month.

Partial incepacity: Percent of full pen-
sion proporticmate to degree of in-
capacity.

Medical bepefita (work imjury); Medical
and dental care, hospitalization,
medicines, appliances, and rehabili-
taticm.

Survivor pensions (work injury): &D%,
75§, or L00% of total incapacity pen-
silon of insured for 1, 2, or 3 or
more dependent survivors.

Eligible dependents: Widow, opeedy aged
or invalid widower, orphans under 18
or invalid; needy parents.

Funeral grant: lump sum of 50 pesos,
if worker's wage was 250 pesos or
less a month.

Ministry of lavor, wdministvation of pro-
gram through it Sceisl Security
MHrectorate.

Ciaims committeee in workplaces verify
claima.

Medical benefits provided by State medi-
cal centers.
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CYPRUS

Datea of Pasic Laws and Typea
of Programs

Coverage

Source of Funde

—

Qualifying Sonditions

OLD AGE, INVALIDITY, DEATH
First and current law: 1956,

Sociel {neyroance system

(1 pouna or 1,000 mils equals U.S. $2.80)

Bopioyed persoma.

Exclusicns: Employees on farme with
fewer than 5 workers, some part-time
employees, and family labor.

Voluntary coverfge [oF self-etployed And
persons lesving compulscry coverage.

Infured person: 60 ™Mls {(men) or 30 mils
tmn? A week; married womern exempt

frow contribution.

lover: 60 mila {men} or 30 mile
wotsen) A week per employee.

Goverment: 60 m{ls {men) or 30 mils
women) a week per insured employee.

Above contributions alac fimance cash
aickness, maternity, and unemployment
benefite,

Old-bge pension: Age b3, 156 weeka of
paid contributions, and anmia] average
of 50 weeks paid or crediied for in-
capacity or unemploymert (reduced pen-
sion if average of 20-49 weeka). Re-
tirement unnecessary. Not paysble
abroad unless reciprocity treaty.

Invalidity pension: None payable.

Survivor pensions: 156 weeks of comtri-
wution paid by deceased, and anmal
average of 50 weeks paild or credited
(reduced pession if 20-49 weeks). Pre-
ceding conditions walved, if death due
to work injury. For full orphans, 1
week of pald contriltution by either
parent.

SICKNESS AMD WATERNITY

First and current law; 1956,

Dual sccial insurance (caah benefita)

and national health Smedicll CcaTe
aystemn

Cash bepefits: Employed persqons, except
employees of farms with fewer than 3
workers, part-time employees, and
family labor.

Medical care: All residents {within
1limits of facilities availsble}.

Insured person: See pension comtribu-
ticn above.

Eeployer: Saoe.

Govermment: Same; also, whole cost of
medical care.

Caah sicknesa benefit: 26 weeke of paid
contributicns, and 5D weeks pald or
credited in 1ast year {reduced benefit
if 20-4% weeks). Married women, and
perscons under 18 and over 65, in~
eligible.

llnt-emi% grant: 26 weeks of peid con-

tributicns by woman or husband, end 350
weeks paid or credited in last year
(reduced grant if 20-49 weeks).

Medical care: Hesidence in country.

WORK INJURY
First axd current law: 1942,

¥oluntary insyrance with private

Wage earners, and salaried employeas
earning b430 a year or laas.

Bxcjusicna: Salaried emplcyses earning
over b45C & year, agricultural em-
ployees unleas using power machinery,
domeatlc servanis, casual esployees,
spd family laber.

[nsured person: Nome.

mloxer: Whole cost, through direct
payment of tenefite or {nsurance
premiuma.

Soverment: Wope.

Work-fnfury besefits: No minlmum qualil-
tying period.

carrier
UNBFLOYMENT Fmployed persons. Ingured peraon: See pension conttllu- Unempicoyment benefit: 26 weeks of paid

Firat and current law: 1956,

Camgulsory lnsurance systen

Excjusions; Employees on farms with
fewer than 5 workers, various pari-
time employeea, and family labor.

tion abave.

Employer: Same.

Coverment: Same.

cantributions, end 50 weeks pald or
credited in last year (reduced benefit
if 2049 weeks}. Married women, And
persons under 18 and over 65, Ineligi-
ble.

Capabie of mmd available for work, and
daily repcrting at employment exchange.

Uneasployment not due to voluntery leavs
ing, misconduct, direet participaticn
in trade dispute, refusal of sultable
affer, or fajlure to avail self of job
cpportundty {disqualification of up to
& weeks).

FAMILY ALLOWANCES
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CYPRUS

Cash Benafits for Insured Workera
(except permanent disability)

Permanent Dlsability and Medical
Benefita tor Insured Yorkers

Survivor Bepefits and Medical
Benefits for Dependents

Adrinigtrative Organization

Qid¢-sge pension: B1.200 a week.

Dependents' eupplementis: &00 mila for
1st, and 300 mils for 2nd dependent.

Reduced pension: 600 mils-kEl a weelk,
plus 300-500 mils for lat apd 150-250
mils for 2nd dependent, sccording to
average anmal weeks of contrimytion.

Lpp sum: Refund of employee contribu-
tions paid, 1f over 53 inm 1957 and
ineligivle for pension at 63.

Invalidity pension: None.

Widow's pensicn: B1.200 & week, if over
age 50 at husband's death, over age 40
when last child exceeda age limiti,
permanently incapable of self support,
or caring for child.

Dependents' supplements; 600 mils for
1st, and 300 mils for 2nd half orphan
under 14 (18 1f student).

Redquced pension: 600 mils-kl a week,
plua 300-500 mils for 1st and 150-250
mlls far 2nd half crphan, according
tc average anmal weeks of contiritu-
tian.

Full orphan’s bepefit: 600 mile a week,

for each full crphan.

Funeral grant; bh10 (reduced grant of
B5-8, scrording ta weeks of contribu-
tion In last year).

Minietry af Labor and Social Insurance,
administration of program through
employment exchanges and insurance
officers.

Sickness benefit: E1.200 a week, plus
600 mils for lst and 300 mila for 2nd

dependent .

Peyable after 3-day waiting period, for
up to 26 weeks (or for pumber of days
equal to mumber of weeka of paid con-
tritutiona, if lesa}.

Maternity grant: k5 (reduced grant of
b2.500-4, according to weeks of con-
tritution in laat year).

Medical benefits: Medical services
provided directly to patients in
government dispensaries and hos-
pitals.

Medical treatment, hospitalization,
maternity care, and medicines.

Medical benefita for dependenis: Same
ag for family head.

Wilfe receives same cash maternity grant
as working woman.

Wnistry of Labor and Sovial Insurance,
administration of cash benefits through
employment. exchanges apd insurance
afficers.

Ministry of Health, provislon of medical
services through public clinics and
hospitals,

Temporary disabllity benerit (work in-
JTY): &6 2/ ¥ of earnings; maximum,
Bl5 & month.

Faysble after }-day walting period
{unless incapacity exceeds 4 weeks),
for up to 2t weeka,

May be computed into lump sum.

Permanent dipability grant (work injury):
Lump sun of 48 months' earnings {72

omanths, if under 18), 1f totally dis-
abled.

Minimm and maxipum grants: 5100 and
Y]

Partial diaability: Lump sum equal to
proportion of total disability graot
corresponding to percentage lose of
earning capacity.

Medical benefits (work injury): Necea=-
sary medical treatment; provided in
part st govermment facilities.

Supvivor grapt (work injury): Lump sum
equal to 42 montha' earninga of
deceased {less any benefits paid to
worker) .

Min{mum and maxioum grants: R10OQ and
B500.

Court determines allocation of grant
among surviving dependent relatives.

Funeral grapt {(if no eligible survivor):
Op to R30.

Miniptry of Labor and Social Insurance,
general supervision.

Individuel cases decided by agreement
between employer and injured worker,
subject to court revies, or otherwise
by a court.

Insurance voluntary unless specifically
prescribed for employer or class of
employera. Insurance available only
with private companies.

U%lomnt benefit: 51.200 a week, plus
mile for lat and 300 mils for 2nd
dependent .

Reduced banefit: 600 mila-fl a week, plue
300-500 mils for lat and 150-250 milse
for 2nd dependent, according tc weeka
of contritution in last year.

Payeble alter 3-day waiting period, for
up to 26 weeks (or for mumber of days
equal to mumber of weeksa of peld con-
tritutions, if less).

Ministry of Labor and Social Insurance,
administiration of program through
employment exchanges and insurarce
officers.
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CZECHOSLOVAKIA

Dates of Basic Laws and Types
af Programa

Coverage

Source of Funda

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

Firgt lawa: 190¢ (salaried employeea}
and 1924 (wsge earners).

Current law: 1356,

Nonconiributory pension system

{1 crown equals 7 U.5. centa)

fmployees, members of {ndustrisl pro-
duction cooperatlves, advanced students,
and artiats.

Speclal systema for members of agricul-
tural cooperatives and non-agricultural
self-employed.

Insured pergon: Mone {except mexmbers of
agricultural cooperatives and self-
employed).

Zmplayer: Nane.
Government: Whole cost.

Old-nge pensicn: Age 60 (men) or 55
E-cmen, miners, and avistors). 20
years of employment, ending within
last 2 yesrs {proportionately reduced
penslon at 65, 1f 5-19 years aof em-
Ployment). Pension reduced 2/3 during 1
firat 5 yeara after pensignable =ge,
if no retirement,

Invalidit nsion: Incapacity for any
paid work Etct.al) or 30% loes af
earning capacity (partial}. 5 years
of empleyment In last 10 years (1l-4
yeare, 1f below age 28), ending within |
last 2 years. !

Survivor penaions: 5 years of employ-~
ment by decessed in last 10 years
[1-4 years, 1f below age 28), ending
within last 2 years; or pensiocner at
death.

SICKNESS AND MATERNITY
First law: 1348,

Current laws: 1951 (medical care) and
1956 {cash benefiis).

Dual soclel inAurance (cash benefits)
and publlc service (medical care

Zash teneflits: Bwployees and membera
of industrial production cooperatives,
Specinl system for members of agri-
eultural cooperativea.

Medical care: Employees, members of
production and agricultural cocpera-
tives, advanced studenis, ariists,
pensloners, and dependent relatives
of preceding; all children under age
15; and sll women for maternity care.

Insured persom: None.

Zuployer: For cash benefits, 15% and 10%
of payroll in private and national-
Ized enterprises, respectively.

fZoverrment: Whole coat of medical
sarvicea.

Above employer coniribution slsc fi-
nances ilemporary disability benefits
for work Injury and femily allow-
ances.

Caah gickness benefits, maternity grante,
and medical benefits: Currently in a
covered calegory 0o mindrram period of
coverage); eligibility continues for
6 weeks aftler coverage ceases.

Cash paterndty benefits; 270 days of em-
ploymenot in last 2 years; eligibility
contirueg for 6 months after employment
ceases.

ayetens
WORK INJURY Muployses and megbers of industrial Insured pereon: Nooe.

#lrat law: 1387.

Current law: 1956 {alac 1961 worlkmen's
comprngation law for persona not under
social insurance; provisions not
shawn) . B

Socisl insurance system

production cocperatives.

Speclal systems for members of agricul-
tural cooperatllves and non-agricultural
aelf-employed.

Employer: Cost of temporary fncapacity
benefits (gee sickness contribution
shove}.

fovernment: Whale coat af permanent
disability and survivor pensions, and
of medical care.

York-ipjury bevefita: No minimum
qualifylng period.

FAMILY ALLOWANCES
Flrat law: 1945,

vurrent lew: 1936,

loymente= ted system

Mployees, students, and social ln=
suranze beneficiarien, with 1 ar more
children {incame test if lesa than 3
children).

Special aystem for members of agri-
cultural cooperatives.

insured person: None,

Brployer: See sickness contribution
abave.

Soverraent: Nooe.

Family allowenhces: Employee must nor-
mally work 20 days s month; and mast
have income below 3,000 crowns a
month if only 1 child, or 3,800 crowns
if 2 children.

Child must be under age 15 (25 £ student
or inovalid}.
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CZECHOSLOVAKIA

rash Benefits for Insured Workers
{except permangnt disability}

Permanent Disebility and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Administrative Organieation

21d-age penaion: 50% of average earnings
during last 5 or 10 years, plus 1% of
eamnings per year of work aver 25,
wvax/mun penston: 1,600 crowns = month,
or 85¢ of earnings; minimum, 400 crowns
(370 erowns 1f reduced pensian).
nependents® supplements: Wife age 65 or
invalid, 10C srowns a month.

rmerement of 4% of earnings per year of
#xork during 5 years after pensionable
pge (I no pension drawn).

Poployeesa in oneroua work receive 55% of
earnings, plus 1.5% per year over 20;
miners and aviators, £0% plus 2% per
year.

{3ocial pension pald after means test at
age 65 1f no other pension).

Invalidity pension: 50% of earnings,
plus 1% per year of woerk over 15 years
{onerous work, 1.5%; mipera and avia-
iors, 2%).

Maximm pension: 1,600 srowns a month,
or 85% of earnings (onerous work,
1,800 crowns, and miners and aviators
2,200 zrowns); zinimam, 400 crowns,

Dependenis' supplements: Wife age 65 or
invalid, 100 crowns & month.

Conatant-at{endance supplement: Up to
50% of pension.

Partial invalidity: 30% of earnings
(onerous work, 32%; minera and avia-
tors, 35%).

{Soeial pension paild after means test
to total invalids if no other
pension}.

Widow's pension; 70% of pension paid
or payable to insured. Payable to
all widows for 1 year; thereafter,
if age 50, invalid, caring for child,
reared 3 children, or age 45 and
reared 2 chlldren. Alsc payable to
dependent invalid widower.

Orphans ' pensions: 25% of pension of
insured, or 50% if full orphan, for
each orphan under age 15 (25 if
student or invalid}. Minimum pension,
120 crowns a month, or 240 crowns

for full orphan.

Ffuneral grant: Lump sum of 1,000
crowns.

National Sceial Security ffice, national
admindstiration and swarding of pensions,
which are paid through post offices.

Soclal securlty divisiuns ard committees
of reglonal and disirizt counells,
receiving and processing of claips, ine
speetion services, evaluatlon of dis-
ability, and granting of soclal
pensioes.

Sizkness bepefit: For lst 3 days, 50-70%
of earnings, accarding to lengib of
zontinuous employment in same under-
taking; from 4th day, 60-90%. Maximum
gnd minimum berefits, 90 and 16 crowns
& day.

Payable from 18t day of Ilncapacity, for
up to 1 year, or 2 years if recovery
likely.

Meternity benefit: 75.90% of earnings,
according to length of continuous em-
ploypent In same wlertaking. Maximum
and zinjmum benerits, %0 and 16 crowna

a day.

Payable for 18 weeks, including at .
leagt 4 weeke before confinement.

Medical benefits: Nedicsl servises pro-
vided directly %o patients through
fazilities of public health service.

Medical treatment, hospitalization,
medicines, dental eare {with limited
cost sharing), maternity care, appli-
ances, iravel expenses, sanatorium
and apa treatment, and partial coet
of hollday campa.

Duration: Ho Timit.

Medieal bepefits_for dependents: Same
medica) gervices ag for family head.
Al children under sge 15 recelve
medical care in omn right, as do all
women in case of maternity zare.

Cash bepefits; Central Trade-Union
Counzil, nativnal sdministration of pro-
gram. Joint Reglonal Trade-Undon Coun-
cflg, supetvivion of local administra-
tion and ccilection of contributions.
Insurance committees in fndividual
undertakings, elected by empioyces, de-
cide claims. Zmploying establishments
keep records and pay bemefits to om
employees.

Medical services: Miniatry of Health, na-
tional administration through 20 re-
gional cammittees. Services provided
through district health centers and
hospitals, locaml healih centers, and
¢linjcs in individual establishments.

Temperary disability benefft (work in-
Jury): 60-90% of earnings, according
to length of continuous employment in
sape undertaiding; , 30 crowna a
daay.

Permanent disahilit aaion (wvork in-
Jury): 65% of earnings, plus 1% of
emrnings per year of work over 13
(onercus work, 1.5%; mipers and avia-
torg, 2%), if totally disepled. Maxi-
ouk, 1,600 crowns a month (onercus
work 1,800, and miners 2,200 crcwms).,

Depandents' supplements: Aged or Lovalid
wife, 100 crowns e month.

Constant-attendance supplement.:‘ T to
50% of penaion.

Partial disabilizy: 40% of earninge
(onerous work 42%, and miners 45%).

Medical benefits [work imjury); Same a=
for ordinary sickness above,

Widow's pensian {work injury): V0% of
penaion paid ar payable to deceased.
Payable to all widows for 1 year;
thereaflter, only If apge 50, invealid,
carlng for child, reared 3 children,
or age 45 and reared 2 children. Also
payable to dependent invalid widewer.

Crphans ' pensions {work Iinjury): 254
of pension of deceased, or 50% if
full orphan, for each orphen; miai-
mus, 120 crowns a month, or 240
crowns for full orphan.

Fuperal grant: Lamp sum of 1,000
crowna.

Temporary disability benefits: Central
Trade-Union Councll and regional coun-
cils, supervision of local administra-
tion. Insurance commitiees in indi-
vidual undertakinga decide claims, and
ermployers pay benefita.

Permanent disability and survivor pen=
glons: Natlonal Social Secyrity Offlce,
and soclel gecurlty divisions and com-
mittees of reglonal and district
counclls.

Medical benefits: Minletry of Health, aod
district and local health centers amnd
factory clinics.

Family allowances: 70 crowns a month for
lst child, 100 erowns for 2ud, and 200-

260 crowna for 3rd and eack additional
child according to monthly incame of
parent.

Allowances preduced about 50% if employee
farms own lend in addition to being
employes.

Birth grant: Lusp sum of 700 ¢rowns for
each birth.

Central Trade~Union Council, national
administration,of program.

Regional trade-union councils, supervision
of local adminiatration.

Insurance cammitteea {n individual under-
takings decide claims. Buploying estab-
1lishmenta keep records and pay allow-
ancea to own employees.

733-802 O - 64 - §
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DAHOMEY

Dates of Basic Laws and Types
of Programs Coverage Source of Punds Qualifying Conditiona

QD AGE, INVALIDITY DEATH
Speclal aystem far public employesa only.

(1 franc equala 0.4 of 1 V.5, cent)

SICKNESS AMD MATERANITY Enployed women. Ingured person: Mone. Sickneas benefit: None under insurance.
First law: 1552, Ecplayer: 0,26 of payroll,
Current lawi 1962. Government: Hone.

Maternily bepefit: Woman in insured
Maximum earninge Tor contribution pur- employeent .
poses: 55,000 Crancd B month.

Jgclal inaurence syatem (maternity
benefits onlyl

{labor code requires employers to
provide sick leave and certain
medical servicesa.)

WORK INJURY Eaplioyed persons. Insured person: Nome. Work-1injury benefits: No minimum qualify-
ing period.
Flrat law: 1932, Exployer: 1 to 4% of payroll, accord-

ing to risk tn eatablishment.
current lew: 1959,
Government: None.

Mazimie earninge for roatribution mnd
benefit purposes: 55,000 francs a

Compulsory inaurance with public wonth.
carrlay
UNEMPLOYMENT
FAMILY ALLOWANCES Employees with 1 or more children. Inaured person: None, Family allowances: Child muat be under
age 15 Tig ir apprentice, 21 if student
Firat law: 19355, Specisl systew for public employees. Emplgyer: A of payroll. or invalid).
Current law: 1960, Government: Subaldy from yleld of ear- Parent must bave had 6 morths of employ-
marked taxed. wvent, and be currently working 18 days
or 120 hours a month (or be widow of
recipient}.
Enplgyment—related system Maxious earnfogae (or contribution pur-

posea: 35,000 francs a month.
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DAHOMEY

——
casb Benefits for Insured Workers
{exaept permanent dipability)

Permanent Disability and Medical
Benefits for Irsured Workers

Survivor Benefits and Medical
Benefits for Dependents

Adeinistrative Crgenigzation

Sickneas benefit: None.

Uaternity benefit: 50% of earnlngs (ep-
ployer must alao pay additional 50%
of earnings).

Payable for up to 6 weeks before and 8
veeks after confinement.

Medical benefits: Working women receive
part of cost of medical care during
pregnancy and confinement.

Medical beneflts for deperdents: None.

Ministry of Labor, general supervision.

Family Allowances and Employment Injuries
Equaligation Fund, adwiplstratior of
program; managed by tripartite govern-
ing wody and director,

TemporAry disability beoefit (work in-
oyl of earnings for first 28
days of disability; 66 2/7% theceafter.

Payuble from day following injury until
récovery or certification of permaneunt
disability.

Permanent disebiifty pensior {work in-
Jury): Percent of earnings equal 1o
percentage of disabillty reduced by
1/2 for that under 50% and increased
by 1/2 for that over S0%.

Constant-atiendance suppiement: 40% of
penaion.

Medical benefits (work Injury): Medfcal

and surgical expenses, hospitaliza-
tion, drege, appllances, and trang-
port,

Widow's pension (work injury): 0% of

earnings of insured.

Orphana' pensions {work injury): 1% of

earnings each for 1st and 2nd orphan,
10% for each other; 20% for each full
orphan.

Dependent parents and grapdparents:
10% of earnings each-.

Maximum surviver pensicns: B5% of earn—
inga.

Funeral grant: Lump sum of up to 13,750
francs.

Ministry of Labor, gereral supervisign,

Family Allowances and Employment Injuries
REqualization Fund, collection of cone
tributions and payment of benelite.

Faoifiy sllowance: 700 francs a mopth for
1at and each other child.

Frenatal allowance: 700 francs & wmonth
for 9 months (paid in 2 ipetallments).

Birth grart: Lumg sum of 6,000 francs
for 1st birth, and 3,000 franca ea¢h
for 2pd and 3rd birtha.

Ministry of Labor, general supervision.
Family Allowances and Eaployment TnJuries
Equalization Fund, administiration of
prograg.
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DENMARK

Dates of Basic Laws and Types
of Programa

Coverage

Source of Funds

-

Qualifying Comditions

OLD AGE, INVALIDITY, DEATH

Flrst lsw: 1891,

Current lawa: 1960 {old age and ip-
validity) and 1950 {widowa). New eup-
plementary wage-relnted pensicn system
fipanced from employee-employer con-
tributlons epacted in March 1964; pro-
vieiona not ghown.

Mixed agsistance and universn} pensiom
eystem

(1 crawn equals 14,5 U.S. cents)

Reaident citizens, and aliens covered by
reciprocity agreementa,

Speclal system for public employees.

Income taxpayere: 1.5% of lucome subjeet
to income tax. Not payable if contri-
tution would be under 50 crowns a
year.,

Bmployer: Nome.
Governgent: Remsining coat, exceeding

576 of total; borre in pert by local
governments.

Old-age pension: Age 67 (men) or &2
women); or age &0 if failing health
or exceptional circumatances warrant.
Danish eitizenship. (ther income below
specified limits (pension reduced by
60=84% of fncome atove limite). Mini-
mnr pension payatle at age 67,
irrespective of other Income. Not
upually payatle abroad.

Invalidi nsion: 2/3 loss of earning
capacity in suitable work. Dmnish
citizenship., Other incame below speci-
fied limits (pensiom reduced by 60-84%
of excess).

Widow's pengion: Age 55, or 45 and 2
children under 18 in care. Danisk citi-
zenship, Other income below specified
limits,

Citizenship and residence requiremenis
nay be walved by reciprocal agreement.

SICKNESS AND MATERNITY
Firat law: 1892,

furrent law: 1960,

Semi-voluntary soclal insurance
syaten (cash and medical benefits)

Medical benefita: All reeldents may vol-
untarily became active member of local
sickness fund [ehlldren under 16
covered by parect's membership). Res-
ldents not active members must become
pesslve members of fund and pay 24
crowns a year, but recelve oo penefits.

{ash benerits: All emplcyees who are
active membere of fund compulsorily
covered for cash bepefits. Other
actlve membera under age 45 may lnsure
for such benefits voluntarily.

Special systen for railroad employees.

Insured person: About 100 crowna a year,
an average (varles according to fund
and cash bepefit rate for which in-
sured); covers about 70% of cost.

Bmployer: 3 ore per employee-hour.

Government: Subsidieg to sickness funds
by oational and local governments,
Include 5 crowns a year per active
nember; 25% of cost of medical treat-
went, dental care, hotwe oursing and
cagh beneflits; over 30% of cost in
public hoepital; 75% of extra cost of
chronic care; and full cost of vital
medicines such as lnsulin, cash mmter-
nlty venefits, transport, and comtri-
butions of meedy members,

Lash sickness and materplty benefita:
Active pembersbip in sickness fund
(pussive pember may become active mem-
ter and qualify for benefits after 6
montta); and 4C hours of employment in
last 4 weeks {pon-employee 3 months of
insurance for gsuch benefita).

Medical benefits: Active membership in
sickness fund (passive member may be-
come active member and qualify for
btenefits after 6 months).

WORK INJURY
Flret law: 1898,

Current law: 1913,

fompulocry insurance with private
carrier

Employed persons, and self-employed per-
sona in fishing and shilpping.

Voluntary insurance for octher low-income
self-etployed persona.

Special systems for maritime, railway,
and public emplcyees.

Iosured persop: None, except self-
employed persans.

Employer: Whole cogt, through inaursnce
premiums varying with risk.

Government: None for employeea; gubaidy
of 40% of cost for low-income em-
ployers.

Maximm earnings for beneflt purposes:
1C¢,00C crowns a year, adjusted for
amuat changes 1n retail price Index.

¥ork-injury benefits: Ko minimm qualify-
ing pericd.

UNEMP LOYMENT
Firat law: 1507.

Jurrent law: 1958,

Subsidimed voluntary insurance system

Employees belonglng to approved unemploy-
ment funda established voluntarily wr
trade unione in industry, commerce, of'=
flce work, agriculture, handicrafta,
catering, tranaport, and quarrying.

Memberanip in fund compulscty for union
megbers, if fund exlsts; aver 50% of
all employees belorg to fund.

Ineligibie for membership: Persons under
13 and over 60, upfit for regular em-
Ployment, employed in specifi- industry
fewer than 5 weeka, or owning property
above specified value.

Insured persan: 0.2-4.0% of earninga,
according to fuml; average, about 2%

of earnings.
Emplayer: 45 crowns a year per employee.

Government: Subsidies to spproved funds
equal to 15-90% of membera' cootribu-
tions, according o eversge earninge
of members; and to moat or all of coat
of thildren's, rent, and fuel al-
lowences, and of separate exterded—
benefit program (cover about 60% of
coat).

Upemployment benefits: Membership lo un-
exployment fund during last 12 months,
apd 35 weeks of employment including
26 weeky in last 18 months.

Capable uf, available for, and willing to
perform work, and registration as unew-
ployed with daily reporiing.-

Unemployment not due 16 voluntary leaving,
misconduet, labor dispute, or refusal of
suitable offer.

FAMILY ALIOWAKCES

Firet and current law: 1952,

Universal public syatem

Residents wiih 1 or more children.

Inauped persan: Fatwe .
Employer: Hone.

Goverment: Whole cost.

Famlly allowances: Child must be under
age 1&.
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DENMARK

cagh Bepefits for Insured Workers
(except permanent disabpliity)

Fermanent [isability and Medical
Benefita for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Adminiatrative Organigation

01d-age pepsipn (after incame test): Up
1o <00 creane a menih, according to

gther ipcone,

wife's supplement: 50% of pension if wife
age 62, or 15% if younger.

mild's supplement: About 25% of pensicn
per child under 15 (18 if atudent).

Supplement 1f age 80: 54 of pension.

Ipcrement for deferral of pension: 10% of
pensiop 1f deferred 2 years, 15% if 5
yeard.

Mpimm penslon (if Incame disqualifies
for larger penslon): ¢% of current
netlonal-everage wages, or 9% for
aged couple. Equaled #7 and 130
crowns a month, respectively, in 1963.

putcmatic adjustment of pensiopns every &
months 1f 1% change in retail price
Index.

Invelidity pensfon (after income test):
Up to 400 crowns a month, aceording
1o ather lncome.

Special invalidity supplement: About 15%
of pension.

Wife's supplement: 50% of pension if wife
62 or invalid; otherwise, mbout 15% of
pension.

Child's supplement: About 25% of pension
per child under 15 (18 if student).

Constant-attendaace or blindness supple-
menht: fbout 25% of pension, or «0% ir
congtant nursing required.

Agtomatic adjustment of pensiora every
6 months 1f 1% change in retall price
Index-

Widow's pension (after incame test): Up
ta 400 crowns & month, according to
otter inccme, payable Lo women widowed
afier age 55, or &5 with 2 children,

Child'a supplement: About 25% of pension
per child urder 15 (18 if studemt).

Autamatlc adjustment of penslons every
6 months 1f 1% change in retail price
index.

Temporary assistance for needy widows
ineligible for penalon.

Funeral grant: Lump sum of 550 crowns.

Ministry of Social Affairs, natiomal ad-
minfatration of program.

Local communal goverpments, loval admin-
istration of program including receiv-
ing and deciding of claims and payment
of pensicna; national invalidity in-
surance court decldes whether invalidity

exista. s

Sickness benefit: 1% crowna a day, plua
T crowns for . dependent {non-employees,
5-21 crowns a day, according to rate
ingured against). Maximum, 80% of earn-
ings.

Fayable after l-week waitlng perdod (non-
employees, 2 weeks), for up 1o 26 weeks
in any 12 months or 78 weeks in any 3
years.

Maternity benefits: 16 crowns a day, plus
5 crowns for 1 dependent (nom-employees,

5-21 crowns a day, ascording to rate
insured egainst).

Fayable for up to 14 weeks, including 8
weeks before conficvebent (nom-employees,
paysble for 2 weeks sfter confinement).

Medical berefits: Service benefits,
ordiparily provided by doctors and hos-
piltale under coptract with and paid
directly by slckness funda.

General prectitiomer care, speclalist
care, hospitalization in public hospi-
tal, 75% of cost of vital medicines,
matermnity care by midwife or doctor,
home nursing, limited dental care, and
1ranspart.

Fund menters whoge income above that of
akllled worker pay part of coat of
doctorg' feed.

Duretion: Ho Limit.

Meaicel benefits for dependents: Wife
or other adult dependent mot eliginle

for medical benefits as dependent,
but must insure in own right.

Children under 16 usually coversd by
insurance of parent, and recelve same
medical benefits.

Minlstry of Soclal Affairs, gemeral super-
vision.

Directorste of Sickness Funda, in Mindstry,
direct supervislon of program, including
approval of rules of funde and granting
of subsidies.

Sickmess funds, usually one for each
lacality, sdninleter contributions and
benefits, Funde must be offisially
approved, and are maneged by elected
officials; grouped int county and
national federatiors.

f
I disability benefit {work in.
P Jury): 75% of earnings.

Fayaple after 3-day waiting period, unless
disability lasta 10 days, for up *a
maximm of 3 years {waiting period for
self-employed, 12 weeks ).

Permanent disabili neion (work In-
Jury): €6 of average earnings, if
totally disabled.

Partisl disability: Percentage of full
pension proporticoate to loas of earn-
ing capacity, if 50-99% disabled.

Heability grant: Lump sum equal to con-
muted value of partial pensian, if
5-45% disabled.

Automatic adjuatment of penaions to
changas in retail price index.

Nedical bemefits [work Injury): Appli-
ances only, or scmetimes necessary
epecialiet care (most medical services
obtained under ordinary sizkmess in-
surance ).

Widcw's pengfion {work injuryi: 50% of
eEﬂ}éa of Insured for first 2 years;
thereafter, 30% May also be payable
t¢ widower.

Orphans' pensjoma (work injury): 10% of
earninges for each of first 2 orphans
under age 18, or 204 if full orphans.

Fuperal grant: Lump sum of 700 crowms.

Minigtry of Sccisl Affalrs, general super-
wigion.

Directorate of Accident Insurance, in
Mnigtiry, direct aupervisiop of prograa.

Employers must insure with en approved
private insurance company or employers'
mtusl esscciation,

Unemployment benefit: varies among funds,

up tc maxims of 12.70 crowns a dey for
sirgle persan, 15.3C crowns if & years'
mexbership, or 19 crowns if 15 years'
mexbership or family head.

Supplexents: 1.95 crowns & day per child
under 14 {18, If student}; rent allow-
ance of up to 164 crowna a month, ac-
carding to locality; and fuel allowance.

Mnzizmua benefit: 66 2/3% of average wWages,
or 80% Lf married.

Paysble alter walting perdcd of 3 days in
1 year, for up to 90 days. Thereafter,
peyable for additiomal 160 days in year
from “"contipuation funds" under separate
extended-benefit program.

Mindatry of Sccial Affalre, general super-
visiom.

Directorste of Labor, in Mipisiry, direct
gupervigion of program, through public
employment of fices.

Trade-union unemployment funds, »oational
adminiatration of program including con-
tinuation fund for individual occupa-
tions; usually managed by union offi-
clale (aboyt &5 fupds raw operating,
ranging in size from 100 to 250,000 mem-
bers).

Local branches of funds, collectlon of
contributions and payment of benefits.

Family allowance: 400 crowns a year for
1=t ¢hild, 450 crowna each for 2md to
ath 2hild, apd 500 crowna for 5th and
each pther eligible child.

Ministry of Finance, national administra-
tion of progrep; allowances usually
credited against income tazes due (rom
reciplenia.

Local cummunal goverpmenta pay difference
apfually io cash to reclplents, If al-
lowance exceeds tax llabflity, and are
then reimburwed by oatiomal goverraent.
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DOMINICAN REPUBLIC

Detea cof Baglc Laws and Types
af Programs

Coverage

Source of Funds

Qualifying Conditions

OLD ACE, INVALIDITY, DEATH

First law: 1947,

Current law: 1948,

Social insurance system

(1 pesa equale U.5. $1.00}

Imployeea in private employment, and wage
earnerg In publie employment.

Exciusiona: Salaried employees earning
aver 200 pesoa & month, domestic Serv-
arta, and family lsbor.

Special syatem (or public salarled em—
ployeea.

Insured person: 2.5% of earnings, ac-
cording to 11 wage clasaes [none in
lowest zlass},

Employer: % of payroll. according to
wige claas.

Gavernment: 2.% of earnings, and any
deficit.

Maxipum earnings for eontritution and
benef it purposes: 46 pescs a week,

Above contributions alse finence sick-
ness and maternity benef{ts.

Old-age pension: Age &0. 800 weeks of
cantribution (reduced persion if «00-

799 weeks, or refund of emplcyee con-
tributions with Intarest if 1-399
weeks ). Retiremert from covered employ-
ment necessary till age 65, Not payabi-
abroad.

Invalidity pension: Loaa of &5 2/% of
earning capacity. 250 weels of coniri-
bution {(reduced pensior 1f 1-249
weeks).

Survivor grant: Deceased had 20 weeks of
contribution [n last year, or was pen-
zloner at demth.

SICKNESS AND MATERKITY
First law: 1447,

Gurrent law: 1948,

Social fraurance system (cesh and
medfcal benelita)

Exployees In private employment, and wage
«arners In public employment.

Excluzions: Salaried employees earning
over 200 pesps a month, domestic serv-
ants, and family labor,

Insured perscn: See pension contributicn
above.

Enployer: Sawe .

Government: Same.

£ash sickness benefits: 6 weeks of ¢on-
wribution ir last 9 months.

Gash maternity beref$ts: 30 weeks of con-
tribution In last 10 wonthe.

Medical benefits: Contribution in last
wveek. For maternity care, 15 weeks of
contribtution by insured weman in last
10 months; or, for wife of insured
warker, 3O weeks of contributiecn by
husband in last 10 sonths.

WORK 1NJURY
First law: 1932,

Current law: 1948,

Compulsory lnsurance with pubiic

carrier

Manual employees of {irms with 3 or more
workers, or 5 or wore in agriculture.

Exclustons: Nonmanual employees. domestic
servants, and famlily labor.

Insured person: Mone.

Employer: Whole cost, through eontribu-
tions varying with risk.

Goverrment: None.

Work-injury benefits: No minimum qualify-
ing pericd.

UNEMPLOYMENT

FAMILY ALLCWANCES




DOMINICAN REPUBLIC

Cash Benefite for Insured Workers
{exzept permarent disability)

Permanent Disability And HMedical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Administrative Qrganizmtion

Cli-age pension: 4% of average earnings
Turing 185t Z years, plus X% of earn-
ings for each 100 weeks of eoniributian
neyond 730 weeka.

Supplement for 1 dependent: 4 of earn-
ings.

Maxizum penslon: 7 of emrnings.
Reduced penglon: S0-9%% of full pension,

i praportlon to actual wveeks of con=
tribution.

Invelidity pension: (0% of average earn-
ings during last 2 years, plus X of

earnings for each 100 weeks of con-
tribution beyond 250 weeks,

Supplement for 1 dependent: 5% of earn-
ings.

Maximum pension: 7% of earnings.

Reduced penslon: Percentage of full pen-—

sion proportionate to actual weeka of
contribution.

Survivor grant: Lump sum egual 1o
33 173% of last year's earnings.

Payable to widow and orphans; if none,
to dependent invalid ar aged parents
or grandparents.

Funersl grant: 30-1201 pesoca, according
to wage class.

Department of Health and Scclal Wellare,
gereral supervision.

Dominicar Sociai Insurance Institute, ad-
ministretion of program with assiatance
of branch offices; managed by tripartite
council and director-general.

Sickness benefit: 50% of earnings.

Fayable after 6-day waiting period, for
up to 26 weeks.

Maternity benefit: 506 of esrnings, pay-
able for & veeks before and € weeks
efter contlnemert.

Wursing allowance: 10% of earnings, pay-
able In cesh gr kEind for up ta B
nonths after confinement,

Medical benefits: Medieal services pro-
vided directly to patientz by medical
facilities of Institute.

General, speclalist, apd surgical care;
hospltalization; medlicines; midwire
care; und dental trea‘ment.

Mayimm duration: 26 weeks.

Medical benefits for dependents: Wire
of insured worker receives maternity
care.

Newborn infant ¢of insyred woman re-
ceives pediatric care fTor B months.

Department of Health and Sociml Welfare,
genorRi supervislon.

Dominican Soclal Insurance Institute. ad-

ministration of program.

Institute cperates own dispencaries and
hospitals.

Tewporary disabllity benefit (work in-
Juryt: 50% of earnings; gaximum bene-
fit, 10 pesos a week.

Payable after a l4-day waiting period.

Permanent disebility pension [work in-
Juryl: SOF of earnings, If totally
disabled; maximum pension. 10 pescs a
week. Cumilative maximum, 1,600 pesos.

Partial disability: Proporiicn of full
pensian corresponding to percentage
loss of earning capacity. Cumulative
maxioum, 1,200 pesos.

Medical benefits (work injury): Casts
of medical care and hospitelization,
yp to saximgm of 100 pesca.

Survivor pension (work injuryi: 50% of
earnings. Fayable for 156 weeks to
widow or invalid widower and orphans;
or. if none, for shorter pericds to
ather deperndent relatives.

Gumulative maximum: 2.00C pepos.

Funeral grant: Up to 40 pesoa.

Department of Heslth and Scpciel Welfare,
general supervision,

Dominican Social [nsurance Institute, ad-

ninistration of program through its

Work Acclidents Pivision.
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ECUADOR

Dates of Basis Lawa and
Types of Programs

Coverage

Source of Funds

Qualifying Conditions

1D AGE, INVALIDITY, DEATH

trat law: L1945,

Current laws: 1962

Soclal insurance system

(1 sucre equals about 5 U.S. centa)

industrial, commercial, and manual
government emplayees.

Exelusions: Agrizultural employees,
damestlz gervants, temporary employees,
family labor, and home ®orkers; also,
temporarily employed aliens.

Speclal system for salaried employeea in
banking, lusuracce, and govermment.

Insured perscn: 5% of earnirgs, accords
ing to wage class (plus 1% of earnings
for death grant program).

Employer: &% of payroll, sccording to
wage clasa.

Sovernment: 40% of cost of pensions
pald.

Maximum earnings for contributlon amd
benefit purposes: 6,000 sucres a
month.

Above contributions also finanze cash
maternity and medical benef{ts.

Cld-age pension: Age 55 and 30 years of
cantribution [or age 50 and 25 years;
6% and 15 years; 70 and lO years; any
age and 35 years, or age 45, 25 years,
and unenployed £ months). Fetiremert
nezessary [but earnirgs <f 2,000 sucres
a year in rew Job permiiied ). Payable
abroad.

Invalldity pension: Loss of 1/2 of normal
earning capacity of similar worker; 5
years of contribution.

Survivor pensions: 5 years of contribu-
“ipn by irsured (death grant, 26 weeks
of contribution iu last 52 weekz).

SICINESS AND MATERNITY

First law: 1915,

Qurrent law; 1947,

Sacinl insurance stem (medical and
materni{ty beneflls

Industrial, commerclsl, and mapual govern-
ment employees.

Exc_usions: Agricultural employees,
domestic servants, lemporary emplayees,
family labor, and name workers; also,
temporarily employed aliens.

Speclal system for salaried employees in
banking, insurance, and government.

Insured person: See penslon contribution
above.

Employer: Same.

Government: None.

Medical bepefits: 26 weeks of contribu-
tion, including 8 weeks during last 6
months.

Cash maternity benefits: 26 weeka of con-
tribution durlng last 12 months, in-

cluding 4 weeks during firsi quarter
of the 12 months.

WORK INJURY

First law; 1921.

Current laa: 1954,

Yoluntary lnsurance with privats

Eoployed persons, Including public em-
ployees.

Inzured person: None.

Eoployer: Whole cost, through direct
payment of benefits or {nsurance
premiums.

Government: Hone.

Work-injury benefits: No minimum quali-
fying period.

zarrier
UNEMPLOYMENT Industrial, commercisl, and manual insured¢ person: 24 of earnings, acrord- Unemployment bepefit (lump sum): 24

First law: 195},

Current lase: 1958,

~gum hanalit ram

government employees.

ing to wage class.

Brplayer: 1% of payroll, accarding
to wage clase.

GCevernment: Nane,
Maximum earnings for contribution and

benef {1 purposes: 6,000 sucres a
month.

manths of zontribution.

Ternination of employment for any reason
for at least 2 montha (also payable in
case aof death to survivors).

L CES
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ECUADOR

Cash Benefits for Insured Workers
(except permanent disability)

Permanent Disability and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Mnipistrative (rgenization

L~

Old-age pension: %3.75% of average earn-
irgs during 5 highesi years {need not ve

sonsecative), plus imcremect of 1.25% of
earninge per year of contridution beyond
5 years (after 40 years, 100% of earn-
ings ).

' Minimum pension: 270 sucres e month.

pensions adjusted each 3 years to cosi-
ot~living changes.

Lump sum: Contributions paid by insured
refunded after 1 year, if leaves employ-
ment end ineligivle for pension.

Invalidity pension: 43.75% of aversge
earnings during 5 highest years, plus
increment of 1.25% of such earnings per
year of zontributien beyond 5 years.

Minimm pension: 270 sucres a month.

Fengiong ad justed each 3 years to costl-
of-1iving changes.

Lump sum: Gontributions paid by insured
refunded if ineligible for pension.

Widow's pension {or invalida widower):
0% of pension of insured; minimum,
80 gyces a month.

Orphans' pensions: 15% of pension of
insured, or 30% if full orphan, for
each orphan upder 18 (21 {f stwudent,
na limit if invalid or unmsrried
dagghter); minimum, 65 or 80 sucres a
month, respectively.

Other survivors: Mother cr invalid
father, 15% of pension; young brother
or sister, 10% of pensilon each.

Maximom survivor pensicn: 1004 of pen-
slon of Insured.

Lump sum: Contributionz pald by insured
refunded if nc pension payable.

Death grant: Cost of burial.

Ministry of Social Welfare, general
supervision.

National 3ocial Insurance Institute,
adminigtiretion of program; directed by
tripartite board,

Slekness benefft: None pald currently
lahor code requires employer o pay
50% of wages for up to 60 daye of
illness a year).

Maternity benefit: 75% of earnings, [or
3 weeks before and 4 weeks after con-
finement {employer required to pay
remaining 25% of earnings).

Medical benefits: Medical gervices
ordinarily provided directly to
patients through dispensaries and
elipics of Institute (in specinl cases
ahere suthorization obtained, refund
according to fee schedule).

General and specialist care, surgery,
hospltalization, medicines, laboratory
servicea, maternity care, end dental
care,

Duration: Ne limit.

Medical benefits for dependentis: None
provided {law provides for gradual
introduction laterj.

Ministry of Social Welfare, general
supervision.

Nationel Soclal [nsurence Institute,

adm{nistration of program through its
Med{cal Departpent,

Institute operates own medical racilities.

rary dissbility benefit (work in-
Jury): .‘Ja of eparnings.

Paysble (rom lst day of incapacity faor
up to 52 weeks,

Permanent disability pension (work in-
Jury): 40% of earnings (or lump sum
equal to 3 yeara' earnlngs), if toially
disabled.

Partial disability: Percentage of full
pension proportionate to degree of
disabllity, according to schedule in
law.

Wedical benefits (work injury): Medical
and surgical ¢sre, hogspltalization,
ard appliances.

Survivor benefits {work injury): Fen-
siom of 40% of earnings (or lump sum

of 1 1/2.3 yearc' earninge} paysble
to legal heirs [excluding males 21-5%
unless ipvalid, and married daugh-
ters).

In absence of akove, reduced lump sum,
or 20% of earnings, payable to unre-
lated dependents.

Pureral graci: Cost of burisl; maximum,
300 sucres.

Ministry of Labor, enforcement of law.
Cages decided by courta.

Netional Social Insurance Instityte,
frequent assistanee in provision of
medical care and evaluation of disa-
bility, with employer or Insurance
company bearing cost.

Employer may Insure liability with pri-
vate ingurance company.

Unerployment benefit: Lump sum varying
mccording tc wage clasg and lepgth af
contribution (exact amounts fixed
annually ).

Ministry of Sociel Welfare, general
supervision.

Hational Social Insurance Ingiltute,
administration of program,




EL SALVADOR

Dmica of Basic laws and Types
of Programs

Caverage

Source of Funds

ualifyieg Conditipras

CLD AGE, IMVALIDITY, DEATH

{1 zolon equale 40 U.S. centa)

SICKNESS AND MWATERNITY
Flrat law: 1949,

Current law; 1953,

Social insurance system {(cash and
medical benefiug

doployeen 1n induatry, camserce, and
governpent,,

Exclusions: Employees of firme with less
than 5 workers; employees earning over
500 colons a8 wonth; and agricultural,
domestls, and casual employees.

Coverage belng extended gradually to
dirferent regiona; currently operative
in San Salvador and 12 other districts.

Insured person: 2,5% of earnings,
Bupioyer: 5% of payroll.
Government: 2.5% of earnings.

Maximum earniogs for contributfon and
benefit purposee: 500 colona a month.

Abave contributions also finance work-
injury benefits.

CaBh sickness benelfit: 8 weeks of cover-
age during last 3 zonths.

Maternity benefits and care; 26 weeks of
coversge during last 12 months beraore
<ol lnement.

uedical benefits: Currently in insured
employment.

WORK INJURY
First law: 1711 {replaced by 1963 labor
ctode, which is in force for workers
to whom sociml insurance not yet ex-
tended; proviszions not shown).

Current law: 1953 {gocisl insurance}.

Sociel insurance aygtem

Employees in industiry, commerce, and
government .

Exclusions: Boployees of [irms with less
than 5 workers; employees e¢arning over
500 colona a month; and agricultural,
domestic, and cagual empioyees.

Cuverage being extended graduslly o
diff'erent regions; currently operative
in San Salvador and 12 other districts.

Insured person: See sickness insurance
contribution above.

Emplayer: Same.

Sovernment: Same.

Work-injury benefits: Mo minlmum qualify-
ing period.

FAMILY ANCES




EL SALVADOR

cash Benefits for [ngured Warkers

t

(except permanent disability}

Permanent Disah!lity and Medfcal
Benefity for insured Workers

Survivor Benefiis and Medical
Benefits [or Dependents

Almini{strative Organization

Slckmesa benefit: 754 of earnings for 1st
B0 days; thereafter, 40%. Minimum
benerit, 1 colon a day.

Paysble after 3-day walting period, [or
up to 52 weeks.
Weterndty beneflt: 75% of earnings,

payanle for up 1o 12 weeks.

Also, free milk as prescribed far up to
12 weeks, and layette.

Medical btenefits: Medical services ordi-
narily provided directly to patlents
through faciiities of Institute.

Medical and surgical care, hospitaliza-
tion, drugs, labaratory services,
maternity care, dental care, and ap-
pliances,

Duraticp: 26 weeks (may be ertended to
52 weeka); hospitalization limited to
90 days in 1 year.

Medical benefits for dependents: Wife
recelves maternity care, milk allow-
arce, and layette.

Minlstry of lavor and 3ocial Welfare,
general supervision,

Salvadorean Social Inpurance Institute,
sdminiatration ol program; managed by
iripartite board and direcicr-general.

Inziitute operates own clinics and hospital
faciiities.

Temporery disabllity beneflt (work in-
Jury): ’?5; of earnings for lst &0 days;
thereafter, 40%.

Paysble from 18t day after injury, until
recovery or award of pension.

Permanent disgbility pension {(work in-
Jury): 60% of average earnings, Lf
totally disabled.

Constant-attendance supplement: 50% of
pension.

Partlal dlssdility: Percent of full
pendion corresponding to loss of eam-
ing capacity, 1f at least 20% &isa-
bility.

updical benefits (work infury): Same ae
for ordinary sickneas above.

Survivor pension (work injury): 40, 60,
80, or 100% of total disability pen-
alon of insured for 1, 2, 3, or 4 or
more survivers.

Widcw or dependent invalld widower re-
cejves 40% of above pension, and
reqainder divided among orphans
under 16 {18 i student).

Funeral grant: 1350 colong.

Mristry of labor and Sselal Welfare,
general sypervislon.

Salvadoresn Social Insurance Instltute,
sdministration of program.

Inatitute providea medical benelita through
own clinics and hospital fecilitiea.




ETHIOPIA

Dates of Basic Lawe and Types
of Programs

Coversge

Sguree of Funds

Qualifying Gonditiona

OLD AGE, IKVALIDITY, DEATH

Special system for public employees
only.

SICKNESS AND MATERNITY

{19<4 proclamation authorized issuance
of regulationa on health of factory
employeea. )

WORK INJURY

(Ethlupin proper: 1944 proclamstion
asuthurized issuance of regulations on
work accldents to factory employeea, )

{Erftrea: 1958 law requires individual
employera to pay 50% of earnings dur-
ing temporary disability, medical ex-
penseg for 30 days, lump sum of 6
years' earnings for permanent total
dissbility, and 5 years' earnings for
death.)

UNEMP LOYNENT

FAMILY ALLOWANCES




ETHIOPIA

cash Benefits for Insured Workers
{except permanent disability)

Permanent Disatdlity and Medical
Benerits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Administrative Organizatlon

frr———
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FINLAND

Duteg of Baplc laws and Types
of Programa

Coverage

Source of Funds

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

Fira* law: 1937.

Jurrent lawa: 135 (universal amd
asslatance penslong) and 19¢1 (em-
ployer penalona),

Muitiple unlverzal penslon, assistance,
and emplaoyer liabllity system

{1 mark equalas 31 U,3. cents)

Universal and asaistance pensions: Al
residenta.

Fpployer pensionsa: All regular employees
{emch employer must rstablish penaicnm
gystem for own employees). Exclusions:
Muployees »f legs than 6 months, those
55-64 Lp 1962 1f not with same employer
for last 15 years, and those over age
65.

Special aystems for seasonal, marltize,
and public enployees.

Insured rgon: For universal pension,
1.5% of incame sublect to communal tax
{payable from age 16 through 62); self-

employed, 1% For employer pensian,
none.

fmplayer: 1-5% of payroll {universal
pension) plus about 5% of payroll
(estimated cost of employer pension).

Government: 85% of cost of masistance
pensiana {about 15 of this borme ty
local goverrments).

L

Old~age pensions: Universal pension, sge
63 and 5 years of residence; retirement
unnecessary; rnot payable abroad after
1 year unless good reascn fer absence,
Asslatance pension, age 6% (60 if
single woman) apd means below specified
levels. Fmployer pension, age 65 and
retirement from covered employment.

Invalidity penaions: Universal pension,
permanent incapecity for gelf support,
Through work suited to strength and
qualifications; and 5 years of resi-
dence. Assistance pengion, same and
limited means. Employer pension, re-
ceiving universal pension, and anset of
imvalldity after first coverage.

Survivor penaicns: KNone provided.

SICKENFSS AND MATERNITY

Firat and current law: 1963.

Social lnsurance gystem (cash and medlcal
berefits

Cash bensfits: All employed persona.

Medical benefita: All residents.

insured person: D.5% of incame subject
1o communal tax through 1966; 1.0%
thereafiey. Penaloners exenpt from
eontribution.

leyer: 0.5% of payroll through 1966;
1.0& thereafter.

Government: Remaining coat (about 50% of
experditure through 1966, and 20%
therealter).

cagh benefits: Employment during last 3
oonths, unleas involuniar{ly unem-
ployed.

Medical benefits: Realdence in country.

WORK INJURY
Firet law: 189%,

Current law: 1948.

Campulsory ingurance with private
carrier

Bopluyed perscns.

Exclusions: Caogal workers and family
labor,

Insured person: Nene.

Boployer: 0.15-1.0% of payroll, according
to rlak.

Govermment: Subaidies toward cantribu-
tians of low-income employera; also,
coat-of-living increases ir benefits.

Work- benerita: No minimum
qualifying period.

UNEMPLOYMENT
First law: 1+17.
Qrrent laws: 1960 (geparate laws for

organized wage earners and cther
persond).

Dyal gubsidized voluptary insurance and
mmloygnt assiatance s!nt.em

Yoluntary lnsurance: Wage earpers volun-
tarily [2ining unemployment funds esg-
tablished by thelr trade unions | funds
exiat painly ip pulp, metal, apd bulld-
ing indusirles ip cliles).

Ineligible for voluntary insurance:
Persons under 15 and over &0; salarted
employees; fage earners in all indud-
tries where no fund exists; and aliens
(unless reciprocity provided).

Unemployment aselstance: All other gainful
workers, Including amal]l farmers.

Insured perscn: Wage earmers belonging
to unefployment (und pay contributions
rfized by fund to cover 1/15 of its
benefit cogta.

Employer: O.2% of payroll to central
fund that pays 4/15 of benefit costa
of unemployment funda.

Government: Subsidy to each unemplay-
ment furd equal to 2/3 of its benefit
costa, plus 0.5 marks & year per mem-
ber. National and Iacal govermments
alsc pay whole cost of unemployment
aselstance.

Unemployment benefii: Contributions to
furd during last 26 weeks before unem-
ployment.

Capable of work, mvailable for work, and
registered at public employment office.

Unexployment not due io voluntary leaving,
work stoppage, or refusal of offer of
suitable employment.

Unemployment assistance: Registmmtion ms
uremployed, no job available, in peed
of economic support, and not membter of
unemployment fund.

FAGLY ALLOWAKCES

Firat law: 1.3 (allowances for large
famfliea--still in forvel.

Jurrent law: 18 {allowances for all
<nildeen).

Mired aystem

All residents, with 1L or more chlldren.

ingured person: Nare.
Explgyer: 3,5% of payroll.

Government: Remaining cost of general
gyatem; also, entire coet of allgw-
ances for large families and birth
grants.

Family ellowances: (hild must be under 16
1¢, if invalid). Aliens must have 2
years' resldence,

Allowances for large families: Provided
to citizens of Umited Income with 4 or
more children under 16 (20 1f atudent,
no limit Lf invaiid); and to thoae with
2 or mwore, ir breadwinner digabled ar
dead.

Birth granta: Pyovided to citlseos of
limited income, upon birth of child.

&8



FINLAND

cash Benefits for Insured Workers
(escept permanent disability)

Permanent Disability and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Administrative Organization

universal old-age pension: 3« marks &
“gonth, or 2] mr& for aged couple,
Inerement of 12.5% of pemsion for each
year deferred mfter 65; maximum, 62, 5%

assigtance pensicn: Up to 92 marks a
month, according to means.

Supplements to aseistance: 60% for wife
65 or lnwvaldd; 304 for wife 60-64; 10%
for each child.

g;lgxer old—sﬂe pension {statutory

nimum): 1/12 of 1% of earnings dur-
ing last year times months of coverage
{1/2 of service before 1962 credited).

Maxioum employer pensicn: 40% of earn-
ings, or 60% minus universal pension
if less.

Fensions adjusted sutomatlcally for 5%
price changes,

Universal invalidity pension: 34 merks

& month.

Asgistapce pension: Up to 52 marks a

month, according to means.
Supplements to assistance: 30% of pen-
sion for wife, 10% for each child.

loyer invalidi:. nsion (siatutory
minimm]: 12 of 1% of earnings dur-
g last year times months of coverage
{1/2 of service before 1962 credited).

Mexloum employer pension: 20§ of earn-
inga, or 60% mimus universal pension
if leas.

Pensions adjusted sutamatlically for 5%
price charges.

Surviver ign: Kone provided
(survivor age €5 ar gver recelves

universal old-age pensioni.

Fureral grant: 408 marks (on death of In-
sured person or pengicner who drew
less than 1 year's pension).

Ministry of Socla] Affairs, genersl super-
visien.

National Pensior Institute, adminfatra-
tlon of universal and asgistance pen-
sions through Alstrier offices;
governing body appointed by Pregident.

Local pension toards detlermine means of
applicants for asaistance.

Communes coliect uriversal pensiocn con-+
tribution with communal taxes.

Central Pension Insurance Ipptityte,
gupervision of employer pension plansg,
ineluding transfer of pights among
plans; iripartite board.

Carrlers “or employer pension plans are
approved private insurance companies,
pension funde, and pengion foundations.

Sicknese benefit: 0.15% of annual income
per day; and maximut, 4 and
22,50 marks a day. Supplements, 15% of
venefit for wife, 10% for eack child;
maximum aupplement, 50%.

Payable after li-day waiting perlod (7
days after 1966), for up to 12 montha.

upternity benefit: G.15% of argmal in-
came per day; minioum and maximum, 4
and 22,50 marks a day.

Fayable for up 1o 9 weeks, including 3
weeks before apd 6 weeks after confine-
ment.

Medical benefits: Cash refunde of part
of me £IPEnEeE,

?5% of cost of laboratery services over
6 marks, 50% of cost of medicines over
4 marks, and transportation.

Hospitalization available free in public
hospitals, or for amll fee.

Aleo, from 1967, 60% of doctora' fees
over & marks.

Medical bernerits for dependents: Same
az for family head.

Minigtry af Sa:ial Affaire, general super.
vision.

National Pension Instltute, naticral ad-
ministration of program.

Local sickness insursnce teards, ad-
ministration of progran in insurance
distrizts.

Employers providing cash or medicsl
benefits directly to own employees re-
imbursed by Institute,

T rary disability benefit (work in-
Jury): 60% of earnings; maximum, 1&.67

marks a d4my.

Supplement for 1 or more dependents: 20%
of earnings; maximm, 5.55 marks &
day .

Payable from day after accldent (unless
incapacity less than 3 days), for up
to 12 months,

Propartional partial benefiie for ineca-
pacity of 2[4 or more.

Permanent dissbility pension (work in-
jury): €0% of earnings, 1f totaslly
disabled.

Dependents ' supplements: 30% of pension
for 1 dependent, 20% for each other
dependent; meximum supplement, 1004
of penaicn.

Cons tant-attendance gupplement: Up to
6,25 marks & day,

Partlal Invalidity: Fercent of fuli pen-
pion proportionate to degree of in-
capaclity (lump sum if 10-29% inca-
pacity).

Medical benefits (work injury): Medical
attendance, surgery, hospital treat-
ment, medicines, and appliances.

Widow's ion (wark injury;: 30% of
&l ngs of insured. Also payable to
dependent invalid widower.

Orphans' pensions (work injury): 15% of
earnings of lnsured for each orphan,
ar 30% i{f full orphan.

Other eligible survivors: Farenis, grand-
parenta, young broihers and sisters.

Maximm survivor pensions: §0% of pen-
sion of insured including supplementis.

Funetal grant: 625 marks.

Miniatry of Social Affsirs, enforcement
of law,

Ingurance written and largely adminis-
tered by licensed privete companies.

Unemployment benefit: Ratea vary among
funds. Statutory maximm benefitse:

66 2/3% of normal earnings lam Insured's
occupation; or 10 marke & day for
family head and 7.50 merks for others,
if less.

Payable after waltlng pericd of & days in
last 10 daya (1lsw peramits &-18 daya),
for duration of 150 deys in 12 montha.
{Therealter, emplayment may be pro-
vided on work-relief profecta,)

Unemployment agplatance: 5.40-6,00 marks
a day for single person, and 7,10-8.00
marks for family head, according to
zogt-of-living district; payable for
up to 120 days in a rcalendar year.

Miniptry of Socisl Affaire, general
Bupervision.

Trade Unlon Unemployment Funds, adminde-
tration of voluntary insurance program
in ipdividual industiries; funds usually
managed by officials of uwnlon.

Locel branches of fundz, receipt and pay-
ment of claimy, after certificetion of
unetploywent by public empioyment of-
fice; vontributlons collected with
urion dues-

Unemployment assistance administered by
national and cammnal govermment
agencies.

Family allowance: 15 marke a month for
1at child, 17 marks for 2nd, and 20
marks for 3rd and each other child.

Allgwences for large families {ipn addi-
tion to regular allowance}: 45-50
marks a month for each eligivle chiid,
usually paysble in kind.

Birth grant: &5 marks, payeble in cash
or as layette.

Minlstry of Social Affairs, national ad-
ministration.

Compunal welffre boarda, receiving of
applications and award of sllowancea,




FRANCE

Dates of Baslc laws and Types
of Programe

Coverage

Source of Punda

Qualifying Carnditions

OLD AGE, INVALIDITY, DEATH

Firgt ilaw: 1910,

1945,

urpent law:

Social insurance system

(1 franc equals 20.3 U.S. cents;

Nonagricultural employees {general system
covering about 0% of employees ).

Special systems for agricultural em-
ployees, miners, railroad employees,
publiz utilivy employees, seamen, pub-
lic emplcyees, nonagricultural self-
empioyed, and agricultural self-em-
ployed.

Insured person: 6% of earnings.
Employer: 14.25% of payroll.
Govermment: MNane.

Meximue earnings lor contribution and
benefit purpoges: 970 franca a month.

Abave contributlons also Cinance sf{ck-
ness and maternlty benefits.

Qld-age pension: Age &0. 30 years of in-
surance, or 15-29 years for reduced
pension (i 5-14 years, 50% of contpri-
butions pald as anculty at &5; If 1-4
years, contributions refumded at 65),
fetirement unnecessary, Penslons pot
paid aliens while abread, unless Te-
ciprocal agreemant. |

Invalidity pnsluﬂ: Loss of sll workdng
capacity {total invalldity), or 2/3
of earning rapacity (partial inva-
1idity), in any cccupation. Entry intt
Insurance 12 months before incapacitiy,
and 480 hours of employment in laet 12
months, including 120 hours in last 3
months.

Surviver pengiong: Deceased met ineurance
tequirements for old-age or invalidity
penelon, or was pensicner, at death,

SICKNESS AND MATERANITY

Firat law: 1929,

Current law: 1945.

cinl ingurance atem (cash and

medical beneffts

Nonagricultural employees (general system
covering about 0% of employees j. Also,
pensioners zovered for medical benefits.

Special systeme for agricultural employ-
ees, agricultural self-employed,
miners, raflroad employees, public
utility employees, seamen, and public
employees (medical benefits provided
under general system for same groups).

Ingsured person: See penaion contribu-
tion above.

Employer: Seme.

Govermment: Nane,

Cash sickness and medical banefits: &0
hours of employment in last 3 months.
For extended ecash slckness benefit,
entry into Iinsurance 12 months before
inecapacity, apd 480 hours of employment
cr involuntary uremployment in last 12
zonths, including 120 hours in last 2
maonths.

Cash maternity benefits: Entry into insur-
ance 10 months before confinement, and
6C hours of employment in last 3 months.

WORK INJUKY
Firat law; 2498,

Currert law: 1546.

Social insurance system

Nonagricultural employees (general
system covering about 70% of employ-
ees ).

Specinl ayatems Cor agricultural employ-
eeg, raflroad employees, ard pudlic
utility employees.

Insured person: None.

Employer: Whnole cost, through contribu-
tiong varying with risk; average rate,
about 3% of payroll.

Government: None.

Maximum earnings for c¢ontribution and
benelit purposes: 970 francs a month.

Fork-injury benefita: No minimum quali-
ying periad.

UNIMPLOYMENT

Firat law: 1905,

Current luw; 1951,

Unemp loyment sssistance

(Large nonstatutory progeam for indusiry
and cammerce, egtablished by 19%8
collectlve agreement, provides lnsur=
ance bdenefits of 35% of wages for 9-12
montha; CLlnanced by {.2% employer and
0,0%% employee contribution. )

Regularly employed personsa.

Excluaion: Hployed wives of regular
etployees,

Speclal systems for bullding and dock
workers.

Ingured pereon: None.
Brployer: None.

Government: Whale cost; about 10% of
206t burne by local governments.

Unemployment allowance: 150 deys of paid
employment. in last year, and 3-12
months? reaidence in locality,

Other income of household plus mlliowance
less than 660-74C {rancs s month.

Capable of and free to accept work, snd
registreiion at employment exchange.

Tnemployment not due to voluntery leav-
ing, dismisenl through own fault, labor
digpute in plart, netorious misconduct,
or refusal of suitable offer of work or
recommended training (disqualification
at least © weeks).

LY ALLOWANC,
Flrat lawm; 1330,

Current law: 19&6.

1 nt-related stem

Family allowances: Gainfully accupled
perscns, sccinl Lnsurance benefisi-
arles, and perscons for wham gainful
work not possible {speclal systems
paying same allowances for agriculiure,
tallroad employees, and public utility
enployees. )

Single-wage allowances: All eligible
femilies with 1 or more children.

Prenatal allowances and birth geants:
All mothers.

Insured person: Home, except self-
employed who pay Bbout 4% of incame
according to occupational schedule.

Empioyer: 13.5% of payroll.

Government: Nene.

Mexipm earnfngs (or contridbution pur-
poges: 970 francs a ponth.

Femily sllowances: Family must contain 2
or more children under 15 (20 if stu-
dent, invalld, or girl working at home ).

Single-wage mllowanceg: Family muet com-
tain only 1 earmer; child in l-child
family must normally be under 5.

Prenatal allcwances: 3 examinations.
Birth grant: French rationallty;

births after 1a%t eithin 3 years of
previous birth.
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FRANCE

zash Benefits for Insured Workers
(except permanent disebility)

Permanent Disability and Medical
Benefits for Inpured Workers

Survivor Benelits and Medical
Benefliis fer Dependents

Mminlstreiive Orgerization

~»g-age pension: 20% of sverage earnings

i

Th last 10 years, or &«C% if unfit fer
work or it arduous work {past earnings
revalued fOT wage changes ).

sorement of 2% of earnings petr year pen-
sion deferred alfter 60 (i.e., 40% of
aarnings payatle at B5, &0% a1 70),

Redyced pension: 1/30 of full penslon
+imes years of insurance,

segendents’ supplements: 50% of pension
for spouse, 10% if 3 children reared.

© Fpecial supplement of 70C francs a year
|

pald low-income French pensioners {rom
selidarity fund.

atomatic adjustment of outstending pen-
sions to annual <¢hanges in national-
average wages.

issistance or special allowance for for-
per workers avallable ta low-income
aged not receiving pension.

Invalidity pension: 50% of average earn-
ings In last 10 years, if totally dis-
abled.

Constanti-atiandance supplement; 40% of
pension.

Partial {nvalidity: 30% of earnings.

Specfal supplement of 70C francs a year
pald low-income French pensioners fram
solidarity fund.

Automatic ad justment of outstanding pen-
slans to anouel changes in natlonsl-
average wages.

Assistance available to low-incame in-
valids not receiving pensien.

Wideow's pension: 30% of pension paid or
payable io insured, paid at age £5 or
at o0 if invalid. Also payable to
dependent widower.

Ghild's supplement: 10% of pension if 3
children reared.

Automatic adjustment of outstanding pen-
sions teo annual changes in national-
average wages.

fureral grant: 90 days' earaings of de-
ceased,

Ministry of labor, general supervision.

Directorate of Social Sevurity, in Minlz-
wry, direet supervision and issuance of
regulations.

National Social Security Fund, coordina-
tion of regloral Tunds and [inanclal
equallzazion.

Reglonal Saclal Seeyrivy Funds, adminis-

tration of old-age axxd surviver pen-

sions, in 1 pegions; private bodies «
managed by boards elected bty local
funds.

imary tlozal) So2iml 3esurity Purds,

reglstration of insured and administra-

tion of invalidity pensions; about 125

privite bodies managed by boards electied

3/4 by Insured persons and 1/4 by em-

ployers.

¥

Contributions collected by Joirt collee-
tion agencies,

Sigkness benefit: 50% of earnlngs, rising
to 66 2/3% after 30 days if 3 or more
children.

gyable after 3-day walting period for
normal maxitum of 12 months; payatle
for up to 3 years for chromie or pro-
longed illness, If special qualifying
conditions met.

Meternity benefit: 50% of eerntngs, pay-
able for up to 6 weeks before and 8
#geks after confinement; after 10 days,
raised to 66 2/ of earnings if 3 or
mare children.

Yursing benefit or milk coupons of 5-20
frs. a month also provided for 4 months.

Medical henefits; Cash refunds of part
of medical expenses,

Cenerel and specialist care, hospitali-
zation, laboratory services, medicines,
dental care, naternity care, appli-
Aances, and transportation.

Insured normslly pays for services, and
13 ther reimbursed by local primary
furd for 804 of amounts provided for
such services in negotiated and ap-
proved fee schedules {reimbursement
rate for same services up to 100%,
while actual rate in absence of agreed
schedule may be helow 80%).

Durntion: N¢ limit.

Medizal benefitls for dependents: Same asg
for insured pereon.

Wife of insured person aleo recefves
nursing benefit or milk coupens after
childbirth.

Kinistry of laber, general supervision.

Diveztorste of Sosial Seaurity, in Minis«
iry, direct supervision and issuance of
regulations.

National Soclsl Securlty Fund, coordina-
tion ef regional funds and financial
equalizaticn.

Regional Socisl
tion of local
fee schedules

Security Funds, coordina-

furds and negotiation of

with regional protessional
assoriations, in 1€ regions,

Primary (local) Social Security Funds,
registration ¢f insured, and paymeni of
cash benefits and refunds of medical ex-
penses.

Contributions eollected by Joint collec-
tien agencies.

Temporary dlsability besefit (work in-
Juryl: 50% of esrnings during (irst 28
days; 66 2/3% thereafter.

Faystle fram 1lst day fcllowing incapacity
for work.

Permanent disability pension {work in-
Jury): 100% of average earnings during
iast 12 months, if 100% disability.

Constant-attendance suppiemens: 406 of
pension.

Partial dizability: Pemsion equal ta
percent of average earnings obtained
by redueing by half thet part of the
percentage of disability thet does not
exceed 508 and by increasing by kalf
that part that does exceed 504.

Medfcal benefits {work iojury): All nec-
essary care, including medical treat-
ment ard surgery, hospitalization,
medicines, appliances, end transport.
Services paid for directly by fund,
with no cost-sharing by patient.

Widow's pension (work injury): 0% of
earnings of lnsured, or 50% if age &0
or 1nvalid. Also payable to widower.

Orphans ' _pengions {work injury): 15%
of earnings for each of first 2 ehil-
dren under 10, and 10% for 3Ivd and
each additiopal child. If full or-
phans, 20% of earnings eaeh.

(ther depecdent relatives: 10% of earn-
ings each, up to meximum of 30%.

Maximyn survivor pensions: B5% of earn-
ings of insured.

Fareral grant: Cost af burial.

Minisiry of lLabor, gereral supervision.

Directorate of Soclal Security, in Minis-
try: direet supervision and fasuance of
regulations.

Rational Social Securdlty Fund, coordina-
tion of regional funds and Fihancial
equalizat.on.

Regione]l Social Security Funds, coordina-
tlon of program in 16 regions, including
fixiog of zontrivution rates.

Primary {lceal ] Sorial Security Funds,
payment of benefits and medical expenaes.

Contrihutions collected by Joint collec-
tion agencies,

1 nt allowance (after income
tegt): Up to 4.20 fre. 4 day in larger
cities, 4.10 frs. in other cities, ang
3.85 frs. in rurel areas.

Dependents' suppleper<s: 1.80, 1.75, or
1.65 frs. a day for nonemployed spouse
or dependent parent.

Maximum sllowance: 6t 2/3% of average
eamings of household.

Ministry of laber, national edmlnisiration
of program.

Departoent employment officea, supervisicn
of local exchanges and deciaion of
claime.

Local employment exchanges, receiving and
invectigation of claims.

Municipallties, payment of allowanceg;
alsc, receipt of cleims [f no exchange
in locslity.

Family sllowance: 224 for 2nd child, and
Jjé for 3rd ard each other child, of
current “base wage' (latier now 276.5%0
francs & month in Farls, up to 3¢ less
elsewtere). If u child aver age 10,
allowance 7% of wage higher; if over
15, 15% higher.

Zingle wage allowance (in addition to
above) : Z0% each of 1942.5C france for
1at and Znd ehild, 10% for 3rd.

Prenatal allowance: 22% of above base
wage for 3 montha,

3irth grant: 200% of above base wage
for each birth.

Ministry of laber, genersl supervision.

Directorate of Soclal Security, In Minise-
try, direct supervision and isguance of
regulations.”’

National Sociel Security Fund, coordina-
tion of funde and (inencinl equalization.

Family Allowance Funds, sdministration of
program for ipdividual districie and oo-
cupetions; managed by bipartite beards.

733-962 O -64 -7
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GABON

Dates of Basi- Laws and Types
Af Programs

Coverage

Source of Funds

Qualify{ng Conditions

LD AGE, INVALIDITY, DEATH

Speclal syaten for publlic employees
anly.

(i franc equals 7.4 of 1 U.5. cent)

SICKNESS AND MATERNITY

Flrst law: }352.

Current lawi 1956,

Soc lal insurance system (maternity
benef (ts ouly)

{Lavor code requires employers to pro-
vide slek leave and certain sedlcal

Buplayed wamen.

Lnaured person: Wone.

Exployer: See contridbution to family
allpwance prograt below.

Sovernment: Nove,

Sickpess benefit: None unéer insurance,

Maternity benefit! Woman in Insured em-
ployment.

services.) |
WORK _ INJURY Ewployed persons. Icsured person; Nohe. Work-ipjury benefits: No minimus qualify-

Firat law: 1935,

Current law: 19%3,

Soclal [nsurance sysgtem

Employer: 2.5% of payroll.

Government: Mome.

ing peried.

UNEMPLOYMENT

FAMILY ALLOWANCES

First ard current 1aw: 19%6.

Evpigyment-related sysies

Employees with 1 or more zhildren.

Special system {or public emplayess.

insured perscn: Home.

Emplayer: S of payroll {commerce, &%),

Governpert: Sutsidy from carmarked Taxes

Teavers Bbout 1% of eost).

Maximum earnings or contribution pur-
poses: 75,000 {rancs & month.

Above contributions aiso finance mater-
nity benefits.

Fapily allpwanceg: Chiid must be under
age 14 (17 If apprentice, 20 if student
or invalid),

Parent ous: have nad 4 ponths of employ-
ment, and bte currentily working 20 days
or i23 hours a month {or be widow of
recipient}.
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GABON

T
cash Benefits for Insured Workers
fax2 rermanent disability)

o

Permarent Disability and Medjcal
Benefits for Insured Workers

Survivor Beneflits and Medical
Benefits for Dependeuts

Administrative Organlzation

S:ickness benefit: None.

Maternity benefft: 508 of earnings.

Payeble for up to & weeks before and 8
weeks after confinement.

Medical benefits: Working women recaive
part of cost of medienl care during
pregnancy and confinement.

I rary disability beneflt (work in-
Jury h; 1033 <of earnings for first 30
days of disability; &6 2/ thereafter.

Payabie from day after injury ustil re-

zovery or certifiecsiion of permanent
disability.

Permanent dissbillity pension {work in-
Jjury): Percent of earnings equal to
percentage of digability Teduced by
1/2 for 4hat under SO$ end increased
by 1/2 far that over 50%,

Constant-attendance suppiement: 40% af
pension.

Medicel benefits {work injury): Medical
and surgical expenges, hosplitaliza-
tign, drugs, appliances and transport.

Medicel henefits for dependenis; None.

Miristry of Lubor aud Soclal Affeirs,
general supervision.

Family Aliowence and Industrinl Accident
Equasiization Fund. adeinistration of pro-
gram; managed by tripartite courcil snd
director.

Widow's pension (vork injury): 30% of

earnings of ipsured.

Orphans' pensions {work Iplury): 198 of

esarnings each for 1si ard 2rd orphan,
1A for each otter; 208 Cor each full
orphan,

Dependent parerts snd grandrarents: 10%
of earnings each,

Maximm surviver pensions: B4 of emarn-
inga.

Funeral grant: Lump sum covering cost
of buriaj.

Mipistry of Labor and Soclal Affaira,
gereral supervisicn.

Fanily AllowAnce and Industriael Accident
Equalizetion Fund, administration of
contributions ani beneris,

—_—

Bazily allowance: 1,000 Crancs a oonth
for 1st and cech other child.

Prenatel allowance: 1,000 francs & month
for S monthe (paid in 2 instellments).

Birth grant: Luwp sum of 3,000 francs
for each birth, and iayette.

Ministry of Labor &nd Soclal Affelrs,
general supervision.

Family Allowance and Induptrial hccldent
Equalization Fund, admipistration of
program.
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GERMANY (WEST)

Uates af Basic Laws and Typea
of Programs

Loverage

Source of Funda

Qualifying Condltions

CLD AGE, INVALIDITY, DEATH

Firat law: 1889.

Current laws 1911 {{nsuyance code},
as extensively apended in 1957,

Soclal lngurance syetem

{1 mark equals 25 U.S. centa)

Wage earners and salaried employess, with
separate syatem for each; provisicns
uniform for both Systems.

Exclugion: Salaried employees earning
over 15,000 maris a year,

Lpecial systems for miners, public
employees, aelf-employed artieans, and
salf-employed farmerd.

Inaured perscn: £ of earnings {none
if earnings below 10% of ceiling).

Employer: 74 of payrcll (14% for
employee whose earnings below 10%
of ceiling}.

Governpent: Anpual subsidy of abhout
3 of cogt of wage-earners' system
and 1/5 that of salaried emplayees!'
system (in principle, covers non-
old age coss).

Maximun earninge for contribution
purposed: ¢ tlmes natlonel-average
earnings in past 3 years {1964
celling, 1,120 marks a month).

Old-age persion: Age 65 {payable al age
60 If vpemployed 1 year, or if woman
with 20 years of employment in last 20
years}. 180 months of contribution. Re-
tirepent unnecessary unless pension
pald berore 65. Pension not paid alien
while residing abroaa.

Iovalidity pension: Tnabflity to exer-
cise any galnful activity |[gemeral In-
val{dfvy) or to earn 50% of normal
wagea in usual ocezupation {cecupational
invalidity). 60 pentks ol centribution,

Suryivor pensions: Decessed had €0 months
of coniribution, or wea pensioner, st
denth.

SICKNESS AKD MATERNITY

Flest lew: 1883.

Current. law: 191l (insurance code).

Social insurapce sypiem (cash and
medlcal benefita)

Enployed perscns. Pensioners algo
covered Tor medical benefita.

Zxclusion: Salaried employees earning
aver 7,920 marks 4 year.

All peracna covered required to be meaber
of appropriaste siclmess fund.

Speclal syostem for miners.

Insured person: 4% to 5.5% of earnings,
according o fund.

Bmployer: 4% ta 5.5% of payroll,
according to Mund.

Government: Ncope, {Pension agencies pay
273 of employer-employes contribution
to sleckness funds for medical insur-
ance af pensioners,)

Maximm earnings for contribution and
bvenefit purposes: 660 marks & aonih.

Cash sicknesy and redien] benefite:
Mextership in sickness fund.

Maternlty benefits: 1C months of insur-
anze in last 2 years, including 6
montihs in lest year,

WORK INJURY
Firet law: 1884.

Current law: 1963,

Compulsory insurance with seni-
private carrier

Beoployed persons, most categoriea of
self-employed perscns, amd students.

Insured person: Nene.
loyer: Contributions varying sccord-
ing to rlsk; everage, abput 1.54 of
payroll.

Governmenl: None.

UNEMP LOYMERT
First law: 1927.

Current law; 1957.

Compuleory insurance ays

Puployeesa in private employment.

Exclusions: Salaried employees earning
oyer 15,000 marks s year; agricultural
employees with yearly contracts; part-
time employees; and family labor.

Special systems for bullding worksrs
and dock workers.

Ingured person: 0.65% of earnings.
Employer: 0.65% of payroll.

Government: Nome (pay® whole cost of
uniemploymen’ asaisiance).

Maximum eernings for contribution and
benefit purposes: 750 marke a month.

T
Work-injury benefits: Mo minimm
qualifying period.

Unemployment pene{its: 26 weeks of
insured employment in last 2 years.

Capable of work, avallable for work,
and regietration st eoployment office,

inemployment not due tc voluntary
leaving, dlacharge {cr misconduct,
strlke or lockoul, refusal of Job
offer, or refusal of training
{digqualirication 2-8 weeks).

FAMI LY ALLIWANCES

Fi{rat am current law: 19% {allowances
for 2nd enlld provided by 1961 law}.

Baployment-celated ayatea

Baployed ard 6ell-emplayed persopna, and
sacial lnsurance beneflciarijes, with
2 or wore children.

lns;\.ul:g perason: None, except about
1% of ipcome Dy self-employed persons.
Smployer: 1% of payroll.

Government,: Whole cost of allowancea
Tor 2nd child.

-~
Family sllowances: Child must be under
18 (25 if student or fnvalid).

Payable for 2nd child only if family
earnings not over 600 marks a month.
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GERMANY (WEST)

cash Benefits for Insured Workers
texcepl permanent disability}

Permanent Disability and Medieal
Benefits for Insured Workers

Surviver Benefits and Medical
Benefivs for Dependenta

Administrative Crganization

I
. pepsion: 1,3% of worker's
Sesced wages tlmes years of lnsur-
satter include credited perlods
¢ iprapacity, unemployment, and
sanpoiing after 15},

Worker's 'assessed wages' computed
by sppiying aversge percentage which
hic wages werz cf natlonal-average
wages throughout coverage to
natjcral-average weges in last 3
years defore :laix (latter nationel-
average wege igure for pensians
awnrded in 1964, 560 marks a month).

(riid's supplements: 10% of last 3
vear natiopal-average wage for each
Skild (5t marks a menth in 1964).

Invalidity pension: 1.5% of worker's
assessed wages times years of in-

surance, for geoneral Invalidity
{sce 0ld-age pension for cumputaticn
of acsessed wages and years of
insuranze).

Jzcupational inwalidity: 1% of worker's
azzessed wages times years of ip-
surance.

Pensions computed as if worker insured
to age 55, 1f 36 months of contri-
bution in last 5 years or if contri-
butions in 1/2 of months aince
entered Insurance,

Child's supplements: 10% of last 2
year national-average wage for each
child {56 marks & month in 1964).

Widow's pension: 100% of general inval-
idity pension of insured, payable to
all widows for 3 months. Thereanfter,
60% of general invalidity pensiaon if
widow age 45, lnvalid, or caring for
child; otherwise, 60% of scoupational
iovalidity pension. Also payable to
dependent widawer.

Orphans' peusigns: 10% of general in-
velidity pension of Insured, or 20%
if full orphan, for eazh orphan
under 18 {25 if unmarried student,
no limit if invalld).

Maximuem survivor pensions: 100% of
general invalidity pension of in-
sured.

Funeral grent: Lump sum of 20-40 days'
earnings, or 3 months' pension if
pensiorer.

Federal Minlstey of Labor and Social
Affairs, genersl sypervislon.

State Insurance Office in each State,
administration of wage-earners'
program o Sta‘e.

federal Salaried Employecs' [nsurance
Creize, administratien >f program
for salaried employees,

Sickness funds, coilectlon of contri-
btutions.

sskness temefit: 65% of earnings, plus
%% of earnings for lst and 3% each for
2nd srd 3rd dependents.

Fayatle alier 1-day walting period rfor
up e 78 weeks 1n 3 years (durlng first
€ weoks, employer must pay wage earner
differenze betwesn benelit and 1004& of
wages, and also pay full salary to
salaried employee).

Mzternity benefit: 75-100% of earn-
Ings, according to fund, for 4-6
weeks before and & weeks afier con-
finenent.

Murzing allowance: 50% of maternity
benefit, for 12-26 weeks.

Waternity grant: 10-25 marks, accord-
ing to fumd.

Medical benefita: Service berefits
provided to patients by doctars,
hoapitals, and druggisis under 2on-
tract with and paid directly by
slckmese fund.

Genera. and specinllst care, necessary
hospitalization, prescribed medi-
cines {small fee per prescription
during first 10 days of illness),
dental care, attendance of midwife or
doctor at confipnewent, specified
appliances, and travel expenses
(some funds provide additional
benefits).

buration: Ho limit, except 78 weeks [or
hospitalization in a 3-year period.

Medical benefits for dependents:
Same as for lnsured, except that some
furds require larger cosi-sharing
for medicines,

Wife of ilnsured man alsc receives
same zmaternity grant as insured
woman, and &mall nursing allowance.

Federal Ministiry of labor and Social
Affalrs, general supervision.

State Insurance Office ir each State,
enforeement of lsw and regulatlons
in State.

Sickness funds, edministration of
eentributions and venefiis (or
members. Include about 2,000 local,
establishment, occupationsl, agri-
cultural, and ainer's funds;
mansged by elerted representatives
of insured persons and cmployers,
and federated into state and
national federations.

Zemporary disabllity benefit (werk in-
Tury); Seme as for ordinary sickness,
tn2luding supplerentary payments by
emplsyer.

Ysually pald by sickmess fund for first
18 days, 1f worker covered under sick-
ness insurance; thereafter, borne by
aceident insurance fund.

Permarent_disability pension (work in-
Ty): Bb 273% of earnings, 1T wotally
disasled; minleum and maximum pensizn,
0 apnd 2,000 marks a oonth.
Special supplement (if zannot work and
o other pension): 10% of earnings.
Congtant-attendance supplement: 100-350
marks a monih.

Child*s supplements: 10% of pension for
each child under 18.

Partial disability: Percent of full pen-
sion corresponding to loss of earning
capaity, I7 latter 20% or more.

Medical benefits (work injury}: Com-
prehensive care. Usually provided by
sickness fund during first 18 days,
unless speclallized care required.

Widow's pension {(werk injury,: 40% of
earnings of Insured if sge 45, in-
valid, or zaring for child; other-
wise, 30% of earnings. Also payable
to dependent widower.

Ovphans'_pensions (werk injury): 20% of
earninga for each orphan under 18 (25
if student, no limit if invalid}, or
30% if full osrphan.

Parents or grandparents {if needy}: 20%
for 1, 30% for couple, &0% for 4.

Maximum surviver pensions: 80% of
earnings of insured.

Funeral grant: Lump sum of 1 month's
earnings; minimum, 400 marks.

Federal Ministry of labor ard Social
arfairs, gereral supervision.

Federal Insurance Officze, in Ministry,
direct supervisien,

Industrial and agricultural accident
insurance (unds, insurance carriers
and adminlstration of program;
autonomous associaticns managed
by elested empleyer and employee
representatives. Zmployer must
affiliate witk mesceiailon for
his Industry snd region.

Jnexpioyment henefit: L0%-90% of
caruings, varying inversely according
o wage class,

Jependents! suppletects: 9 marks a
week each Cor wife and 1st child,
3 marks for nd child.

Payatle after 3.day waiting period
{unless recipient has dependents},
for up to 13-52 wecks according to
weeks of insured employment; 156
weeks of employment in Iast 3 years
required for 52-week meximum.

. Vnemployment assistence paysble after
exhaustion of bensfits, aubject
t2 insome tesgt.)

Federal Ministry of labor and Soeial
Alffairs, general supervision.

Federsl Flaczemeni and Unemployment
Insurance Institute, administration
of benerites and raployment service
through regional and local employ-
ment offices; Institute and offices
managed by tripartite board and
comnittees.

Sickness fundg, collectlon of con-
tridutions.

Fanily allewance: 25 marks a manth
fer 2nd ckild, and 4C marka for ird
and each additicnal eligible child
In a faxily.

Federsl Placement and Umemployment In-
surance, Institute, adminigtiration of
allowanees for 2nd child.

Union of Federatione of Family Ejualiza-
tion Funde, national sdministration
and egualization of costs for other
allowances.

Family Equalization Funds, administra-
tion of allowances and contributicns;
include about %0 funde for different
industiriel branches, and for districts
in case of sgriculiural funde, set up
within the accident {nsurance funds.
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GERMANY (EAST)

Detes of Basic Laws and Types
of Programs

Coverage

Source of Funds

Qualifying Conditions

LD ACE, INVA)IDITY, DEATH

irstl law: 1889,

furrent law: 1936,

Soclal inzurance system

. mark equals sbout 8 U,S, zents)

Employees, pembers of cooperatives, and
students.

Special systems for rallroad and commmu-
nicatlans employees and sell~employed
PeTSOrs.

Irgsured persor: 10% of earnings (special
rates Tor meabers of cooperatives,
students, ard family labor}; se.®-
emplgyed normeily pay 14% of income.,

Empleyer: 10% of payroll (mining em—
vloyers, 20%; specisl rates for co-
operatives),

Government: Ary deficit.

Maxim earrings for cortribution and
benalfit purposea: 600 marks a oornth.

Above contributions also finence sick-
nega, materrity. and unepployoent
benelits.

Oid-age pension: Age 63 {men} or 60
.umeni; Ticers & or 50 accordirg to
lengih of employment. 15 years cf in-
surarce (5 yesars if noirer, or age SO

when first coverez). and insurance dur-

ing 23 of pericd since first entry
{rights maintained oy paymert of
morthly fee). Retirepent unrecessary.

Invelidity perslon: lass of 2/3 af work-
ing capacity ard nermat esrcing capac-
ivy of sizmilar vorker. 5 years of in-
surance, and inaurance during 2/3 of
reriod since first ertry.

Survivor pensions: Deceased was pen-
sioner, or mei insurance requirements
for old-age or Invalidity pension, at
death.

—

SICKNESS AND MATERNITY
Firat law: i883,

Current law: 1961 .

systen (cash and

Employees, oembers »f cooperatives, and
students. Penstoners alsa covered Cor
medical benelits,

Siecial systems for raiircai and commu-
nicetions employees and self-employed
persond,

Insured persor: See pensicn cortribution
above,

Empleyer: Same,

Government: Same,

Sickness arnd medical benefits: Currently
irsured.

Gagh maternfty bernelit: L0 months of in-
gurance in last 2 years,

WORK [NJURY
Firsi law: 1884,

Current lawa! 1947 and 196l.

Social insurance system

Eoployees, members of cocperatives, an:!
students.

Separate aystem for self-emplayed
workers.

iraured perscr: None.

Zmployer: 2.7 to 1.0% of payroll. sccord=
ing tc risak o undertaking.

Goverrpent: Part of cost of medical
care .

Maximum earrlrgs for contridution and
benel it purposes: 600 marks 8 month.

Work-injury benefite: Mo zinioun quatify-
ing period.

UREMPLOTMENT
Filest law:r 927,

Current lawt 1947.

Compulsory insurence system

Employed pergons,

Insured person: See peosion contridution
above,

Employer: Same,

Government: Save.

Unemploymwent benelit: 26 weeks of insur-
ance during last 12 montha.

Capable of work, and registration at em—
ployment of fice.

Unemploywment not due to refusal of suit-
able offer.

Gther income less than benefit and not
living with relatives able to support
claimant.

FAMILY ALLWANCES

First amd curremt Law: 1950,

Fukll: aysiew for iarge {amilles

Realdents, with 4 or more children.

Insured person: None.
Empiogrer: None,

Goversment: Whole cost.

Pamlly milowances: Femily must contein
L or more children under age 4.
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GERMANY {EAST)

Cash Berefits for Insured Workers
fexcept permanent dissbility)

Permanent Disability and Medicel
Benefits for Insured Workers

Survivor Benefits and Medical
Benefita for Dependents

Administrative Orgarization

id-sge pen 60 marks a month, gplus
‘T{jr_hﬁ zonthly earnings per year

.+ ineyrance {higher rates for miners).
dert's supplements: 10 marks a month
T ouie Age 60, invalid, or earing

sar cpisd wder 3 ar 2 children under
3: and 39 marks 8 month for each child
arder 15 (18 if student).

|
i wirisum pepsiony 11% marks a month, or

125 zarks with eligible spouse. Maxi-
it rension, S0% of earnings.

assistance [or needy aged not
ing pension.)

Invalidity sension: 60 marks a month,
plus % of average monthly earnings per
year cf insurance (higher rates for
miners).

Deperdent's supplement: 10 marks s month
for spcuse age 60, invalid, or caring
for child under 1 or 2 children under
8; and 35 marks & month for each child
under 15 (18 if student).

Minimum pension: 115 marks a month, or
125 marks with eligible spouse. Maxi-
wer pension, 0% of earnings.

(Social assistance for reedy invalids
not receiving pension.)

Widow's pensfon: S0% of basic pensiorn
of insured [GO% if _atter was miner),
payable 1¢ widow age 60, invalid, or
carirg for child, Alsc payable e in-
valid or aged widower,

Orphans' sensions: 2% of pensior af in-
sured fur each orphan under 15 (13

if student). or 15 if full erihan.
Minimum pebsion per arphan, &0 marks
a month or 70 marks If full orphan.

Maxlimum survivor pensions: 100% of pen-
sion of insured.

{Soeial mssistance Tor reedy scrvivors
not recelving pension. )

Funeral grant: Lump sup of 20 days'
earnings; minimum, 100 marks.

Traje Union Feloration, :al Bdninis-
tration of program hro its socisl
Insurance JepasiTent and regiznal execu-
Live committees.

Trade usic: commitiees in vach establish-
mer.t. and social 15urai ce jepartments
af district excoutive trade urion -ob-
mittees, local admiristretien of J) TOETRT .

Gergan Insuyrance Instityte, administration
of pensions Tar self-eaployed,

Finance depariments of municipal eouncils,
collection of contritutieons,

Si-kress berefit: 5% of earnings (en-
yer must pay additional 40% of earn-
gs a3 sick pay). Maximum bernefit, 10
rcarks a day.

" Pugaiic [Tow lst uey of 1ncapacity {ex-
' aept for 3-day vaiting pericd for mem-
vers of coeperatives) for up tc 26
weeks (xnay be extended to 3% waeka if
recovery likely within pericd); maxi-
zur Auration of slek pay by employer,
L wsekS.

Materzity benelit: 100% of earnings, pay-

at.e Tor 5 weeks before and 6 weeka

afver corfinement. Maxisum benefit, 20
asrZe a Jay.
Nursing a.lowance: 2% of earnings, for

up to 12 weeks after confinement, Alss,
taprtte grant of 5Q meris.

Medical benefits: Medizal services pro-
vided to patients in goverrment zlinics
and haspitals, or Yy doctors and hos-
pitals under contrast with and pail
directly by social insurance system.

General and specialist care, hospitali-
zation, laboratory services, prescribeg
medicines, maternity care, dental care,
appliances and transport.

Medizal berefits (or dependents: Seme
as for Insured.

All vreguant women in couniry, and
children under age 3, receive (ree
nedical care.

Wife of insured man slsc receives
layette grant of SO marks.

Trade Unicr Federaticn, national adminis-
tration. of program through 1ts soclal
{fusurance Jepartment and reglonal execu-
tive committees.

Trace union comitiees In each establish-
pent, local administration. Beuefits
provided directly ¥ enployer e
raticnflized amd goverimer?t e
pents, and Ly sorial irsuran
perl of local executlve trade urivn
comnittees for private estabiishments.

Medical benelits vrovided by pubile
heaitk facilities, or through privase
facilities with Wb social insurance
system nag contracts.

Temgorary disability benefit (work in-
Jurylt 50K of earninge {employer must
vay additional 40% of cernings as
aisk zay).

Crildren's supplement (if éisability 50%
ot morel: 10 of benerit for each child
afder 15,

Payatie from day [sliowing injury, until
recovery or certification of permarent
disability.

Permanent diseability peusion {[work In-
Juryl: 6€ 273 of carrings plua 40
marks a month, If totally disabled.

Supplement [f constent eitendance re-
quired.

Mipimum and maximum pensfons; 115 and 400
mrk? & month {or BO of average earn-
inga}.

Partial disabflity: Percent cf full pen-
sion proportionate to loss of wor¥ing
capacity, if at least 208 disability.

Children's supplements (if dissbilivy
0% or more): 108 of pengion for each
child under 15%.

Medical benefit (work injury): Necessary
care, ireluding medical treatment and
surgery, hospltalizatior, medicines,
appliances, and retraining.

Widow's pension (work injury): «0% of
earnings of insured plus supplement of
40 marks 8 month, if age 60, Invalild,
or earing for young ohild. Also pay-
able to invalid or aged widower,
Other widows receive 20% of earnings
plus supplement.

Orphans' persiens (work icjury): 20% of
earnings for each orphan. or 0% If
full orphan, plus flat-rate supple-
ment {or each child.

Maximum survivor pensiona: 80% of earn-
ings of insured.

Funeral grant: Lump sum of 20 days*
eATnings.

Trade Uniosn Federation, salional edminiss
tration of program through its sociel
Insyrarcce deowriment and reglonal exec-
utive committecs.

Trade union committees in each establish-
rent, local administration. Berefllts
teovided directiy By enployer in
raticnaiizel ard gaversment esteblish-
menls; and by social dnsurance depari-
ment of local executive trade union
committees for private establishmerts.

Medicel benpefits provided by jublic
health Tucilities, or through private
facilities with which soctal irsyrance
system ras contracts,

Userpioyment benefit: 20% of earnings,

tlus flat amourt per day for each
derendert.

Housing allowance: Flat monthly amount,
varying according to size of locality.

Heximm benefit: 1008 of earnings.

Fayable alter 7-day walting period {un-
less unemployment follows 4 weeks of
ircapeeity or partial unemployment),
for up te 26 weeks.

Trade Unlon Federation, natlional ad-
ministration = progran through 1te
gsacial lpsurance department and
regional executlve carmlttees.

Trade union committers in eath establisth~
ment and scelsl insurance departments of
gistrict executive trade union commit-
tees, local administration of prograt.

Fazily sllowance! 20 marks a month faor

4tk child, and 25 warks for Sth and
each other eligibie child.

Ei:‘?t grants of 500 marks for lst birth,
riaing progressively to 1,000 marks for
5th and eack subsequent birth.

Ministry of Labor and Health, natforal

administration of progrem.
’
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GHANA

Dates of Baglc Laws and Typea
of Programs

Coverage

Source of Funds

Quatifying Conditions

QLD AGE, INVALIDITY, DEATH

{1 pound equals U.5. $2.80)

SICKNESS AND MATERNITY

(Medical care avalladle free to papula-
lation in goveryment health centers
and hospitals.}

WIRK IRJUHY
First law: 1G40,
Current lew; 14963,

Yoluntary ipsurance with private carrier

Employees ip industry and commerce, and
in agricultural undertakings with over
10 workers.

Excluslona: #mployeea whose earnings ex-
ceed 62¢ pounds a year, casual workers,
and family labor.

Ingured perscn: None.

Employer: Whole cost, through direct pro-
vigion of tenefits or insurance
premiumg,

Government: Nome.

Work-injury benefits: No minimum qualify-
ing period.

UNEMPLOYMENT

TAMILY ALLOWANCES
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GHANA

. ———
Cagh Bepefits for Insured Workers
{except permanent disabllity)

Fermanent Disablility and Medical
Bepefits for Insured Workers

Survivor Bepefite and Medi:sl
Benefits for Dependents

Adminlstrative Jrganization

=ary disability benefit (work iIn.
66-2/3% of esrnicgs; oaximug
zorefit, 3% pourds s month.

Fayeble after S-day walting pepicd for
up Lo 2 years.

Perxzanent disability grant (werk in-
Sary): Lamr suk of ;1 month:
ings, i1f totally disebled; mirimum
benefit, 400 pounds,

Partigl disabpility: Smller lump-sum
amounts, accarding to schedule in law.

Medical benefi<s (work injury): Medical,
surgicel, hospital, snd nursing
expenses, and medicines, up to 100
pounds; and appliance expenses up
ta 25 pounds.

Survivor grant (work injury}: lump sum

of .2 months' earnings; maximum bene-

£it, 600 pounda.

Payable to dependents of deceased; re-
duced amounts paid if only partial
dependenta aurvive.

Ministry of Labor and Social Welfare, en-
forcement of law.

Exployers may insure limbility with pri-
vate insurance companies; lnsurance com-
pulsory for publi: contracts.
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GREECE

Dateg of Baslc Laws and Types

Coverage

Source of Funds

Quall.fying Conditicne

of Progrems
QLD AGE, INVALIDITY, DEATH
Firgt law: 1934,

Current law: 1951.

Social lnsurance system

(1 drachmm equals 3,3 U,5. centa)

Employees ip induptry, commerce, apd re-
lated occupations; and certain urban
gelf-employed workers.

mployees affiliated with apprcved ccou-
pational and establishment funds with
equivalent benefits exempt froi general
gystlem.

Special] systems for agriculture and pub-
1ie emplayees.

Insured pergom: 2.25% of earnings, ac-
cording to 14 wage clasases.

Employer: 5.75% of payroll, accordirg to
wage clasg.

Goverpment: Law authorizes amnual con-
tributicn, as needed.

Maximim earnings for contribution and
benefit purpcaes: 5,250 drachmas a
month.

Uld-age pensicn: Age 62 {men} or 57
'umen;; reduced pension 2 years
earlier. 6,000 deys of comtribution,
plus 225 days per year elapsed alter
1961 {payable a1l ages £5-60 with
briefer qualifying periods). Substan-
tial retirement from gainful employment
neceasary, pension being suspended if
earnirgs double the pepsion. FPayable
abroad.

lovelidity pension: Loas of 66 2/34 of
normal earning capacity. 1,500 days of
contribution, Including 300 days in
last 5 years.

Survivor penslons: De d had 1,500
dayz of contribution imcluding 30C
days in last 5 years, or was pensloner
or eligible for pensicm, at death.

STCKNESS AND MATERNITY

Firat law: 193..

Current law: 1951.

Social insurance gystem (cash aml wedi-
cal beneflts)

Hmployees in industry, commerce, and re-
lated occupatliona; certaln urban gelf-
employed workers; and pensioners (medi-
cal benefits only).

Employees affilisgted with approved occu-
pationsl and establishment funds with
equivalent bemelits exegpt frok gensral
aystem.

Special systems for agriculture and pub-
lic employees.

Insured person: 3.25% of earnings, ac-
sording to 15 wage classes. Pen-
sioper, 4% of pension.

Buplgyer: 6.25% of payroll, according to
wage clagb.

Goverment: Law authoriges anmual com-

tritution, as needed.

Maxignum earpings for contribution and
bepeflt purposea: 5,250 dmchmas g
month,

Cash sickmess veneflts: 100 days of con-
tribution 1n t year (50 days if non-
occupational accident).

{ash maternity benefita: 200 days of cop-
trituticn in Test 2 yeara.

Medical benef{its: 50 deys of contrivutien
in last year, or pensioner.

WORK IRJURY
First law: 1914.

Current law: 1351,

Social insurance system

Bwplayees in induatry, commerce, and re-
lated occupations.

Pmployeea affiliated with approved oceu- -
pationai and establishment funda with
equivalent benefits exempt from gen-
eral aystem.

Ingured person: None.

Emploger: 0.5 to 2% of payroll, aceard-
ing to risk.

Govermment: Hope.

Maximum earnings for comtrivution and
benefit, purpases: 5,250 drachmas &
month.

Work-infury benefita: No mintmm qualf-
fying pericd.

UNEMPLOYNENT
Firet law: 1945.

Jurrent law: 1934,

Compuleoty lbeurance gystem

Fmployeesa in induatry, coomerce, and re-
lated occupationsa.

Speclal gystems for asamen and printing
warkers.

Inaured person: 1% of earnings, accord-
ng to 14 wage classes.

Beployer: 2% of pagroll, according to
wage clasa.

Goverpment: None.
Meximum earnings for contribution and

beneflt purposes: 5,250 drachmas »
month.

Unepployment benelftis: 125 days of con-
tribution In Is4t 12 months (for st
benefit. also B0 days in each of laat
3 yeara).

Capable of earning 1/3 of wages of mimi-
lar worker, available for work, and
regletration at employment office.

Unemployment not due to voluptary leave-
ing, dismissel for misconduct, strike
or lockout, or refusal of sultable
of fer or preseribed training (disguali-
fication usually permanent).

FAMILY ALLWANCES

First and curvent law; 1938,

1 nt-related system

Baployeed in industry, conterce, apd te-
lated ocoupations, with 1 or more
chiliren.

Employees receiving equivalent sllowances
from smployer exempted.

Inaured peraom: 1% of enmirqa, Accord-
ipg w2 14 wage classes.

pigyer: 1% of payrolil, according to
wage class.

Government : None.
Maximum earnings for comtrlbutian and

benefit purposes: 5,250 dmachoas a
month.

Family mllowances: Child must be under
age 1« (21 if iuvalid).

Parent must bave had 250 days of emplay-
xent ln preceding year for full allow-
ance; reduced allowance 1f 50-249 days.

Payable ip regpect of nol oore than 2
eligible children.




GREECE

n4ah Banefits for Ingured Workers
{except permenent diaabllity)

Permmnent Disability and Medfical
Benefits for Insured Warkera

Survivor Benefits and Medical
Bepefits for Dependents

Mninlatretive Crganization

l—

0ld-sge pension: 283 to 98% of average
esrcings during last 2 yeard, varylng
{yversely according to wage clasa.

cnerepest of 1 to 2.5% of pension for each
100 days of comtribution beyond 3,000
daya.

pependents’ supplements: 50% of penslon
for wife (maximus, 287 drachmes a
aonth}. 20% of penwion for iat child,
15¢ for 2nd, and 108 for 3m.

Meximm pensiom: 100% of earnings.

13 172 monthly pensions payable a year.

Invelidity penaion: 28% to 98% of aver-
age earnings during last 2 yeara,
varylng inversely aceording W wage
class.

Ipcrement of 1 to 2.5% of pemsion for
each 300 days of contribution beyond
3,000 days.

Dependents' supplements: 50% of penslon
for wife, 20% for lat child, 15% for
2nd, and 10% for 3rd.

Genstant-atbendance supplewent: 50% of
pension plus increments.

Rebabilitation 2llowance (33-66% ip-
capacity): Crdinary pension payable
for up to 2 years.

Widow's pepsion: BO$ of pension af ine
sured, payable Iirrespective of age af
widaw. Also payable to needy depend-
ent widower.

Orphans' pensions: 20% of penaion of in-
sured, or 60% for first full orphan,
if urder 18 or invslid.

Grandchild or parent: 20% of pemnsion,
or 40% 1f widowed mother (peyabdle
only if no Bpouse or orphan).

Maximm survivor pensiong: 100% of pen-
sion of insured, or 80% 1f spouse
oot & surviver.

Funeral grant: Luxp sum of 8 days' wages
of highest wage class.

Minlstry of labor, general supervision.

Socinl Insurance Ipstitute, administra-
tion of program through branch offices
for moat covered workers; managed by
governor and tripariite goverming
body.

Numercus special occupsiional and estab-
lighment funde, sdminisiretion’of pro-
grama for exempted workers, under gu-
pervisior of various Ministries.

4iskness benefit: 50% of earnings, ac-
cording to wage class, plua 10% of
“enafit for up 10 2 dependents. Maxioum
bepefit, 60 drachmas & day.

Payutle after 3-day waiting period, for
up to 180 days (360 days in casme of
tubereulogis).

Meternity benefit: 50% of earnings, ac-
scrding to wage clasa, plus 10% of
tenefit for each dependent. Minlmm
berefit: 20 dractmas a day.

Paysble for up to 42 days before and 42
days after confinement.

Medical bepefits: Medical servicea ordi-
oarily provided directly to patients
through facilities of Institute.

General and speclalist care; care in
hospital, sanatorium, ar oursing bome;
medlcinea; maternity care {or dellvery
grant if care not available); dental
care; appliances and transport.

Patlente charged 2 drachmaz per pre-
scription, and up to 25% of coet of
other services excepi hosplitalisation.

Duretion: Wo limit.

Medical benefits for dependentg: Same

as for ilnsured worker.

Miniatry of labdor, general supervision.

Sceial Insurance lnsiltute, sdmindgtira-
tion of program ihrough branch officzes
for most covercd workers. [natitute
cperates own dlspensaries and clinics,
and alsc utllizes public and private
clinics and hospltals.

Nugerous special occupational and estab-
lighment fuwls, administration of pro-
grems for exempted workers, under super-
vision of various Minietries.

Tewperary d!sabilig benefit (work in-
Jury’ . af e nge, according to

 wage clmss, plus 10% of benefit for

up ta ¢ deperdlents. Magimwm beneflt,

'+ 60 drachmaz s day.

i

| Payable after 3-day waiting period

{waived If disability contimuea), for

duration of dieability.

Permanent disabilit; naion (werk in-
Jury): Same a8 for ondinaty lnvmildity
pension above, except with minimum of

60% of earnings.

Medical benefits (work injury): Same s
for ordinary alciness abave, except no
coat-gharing by patient.

¥idow's pension (work injury): 80% of
penslon of Insured. Also payable to
needy dependent widower.

gmam;i'_anﬁ}o_m; {work injury): 20% of
prenslon of Tnsured, or 60% for firat
full orphan, if under 14 or invalid.

Grandchild or parent: 20% of pension, or
0% if widowed mother [paysable only
if no apouse gr orphan),

Moximum survivor pensions: 1008 of pen-
slon of insured, or B0% il gpouse not
a gurvivar.

Funeral grant: Lump sum of & days’
wages of highest wage class.

Wnletry of labor, gemeral supervision.

Soclel Insurance [petitute, sdministra-
tion of progrem through branch offices
for moat covered sworkers.

Numerous apecial cccupatioral and egtab-
lishment funds, administration of pro-
grams for exegpted workere, under su-~
pervigion of yarious Ministriea.

m%ww: 40% of wages, or

50% of salary, according to wage ¢lass.
Maximum, &0 drachmas a day; minimm,
66 2/3% of wage of unekilled worker.

Jependenta’ supplements: 10% of earninge
for each dependent; maximum total bene-
tit, 70% of earnings.

i Fayeble after ¢-day waiting perlod, for
up t0 2 months; ertended to 3 months
if 150 deys of employment Ln last year,
or 5 monthe 1f 180 days. Cverall maxi-
mup duration in any 4 years, 12 montha.

Ministry of labor, gemeral supervision.

Placement and Unemploymeni Insurance
Crganigation, sdministration of bene-
fite and employment service through
local employment officee; managed by
iripartite board,

Social Insurance lnstdtute, collecticn
of contributions.

Fazdly sliowance: 3 drechmes s day each
for lat apd 2nd eligible ¢hild, for
each day worked by parent.

Mristry of La»or, general supervision.

Placemient and Unemployment Insurance Or-
ganization, adminietration of Allow-
ances through local offices.

Social Insurance Inatitule, collection
of contributiona.




GUATEMALA

Dates of Pasic Lawa aml Types
of Programe

Coverage

Source of Funds

|

Jualifying Conditlions

OLD AGE, INVALIDITY, DEATH

Speclal system for public employees only.

(1 quetzal equals U.S. $1.00}

SICKNESS AND MATERNITY

Firct and current law: 1946,

Social insurance syastem (cash and medical
btenefits or accidents and maternity

Employees of firme with 5 or more workers,
er 3 or pere in Guatemala Departapent.

Aczident insurance being extended grad-
vally; now operative in about half of
Depariments, and also covers all rail-
way and public employees in country.

Maternity Insurance now operative anly in
Cuatemala Department.

Insured person: Aczident insurance, 1%
of earnirgs; maternity insuranze, 1%.

Employer: Aceldent insurance, 3% of pay-
rcll; maternity Insurance, 2%.

Government: Accident insurance, 1% of
earnings; maternity insurence, 1%.

Above contributions for accident insur-
ance slso finence benefits for work-
connected accidents,

Sickness benefits: Victim of accident
(w#hether or not work-connected).

Maternity benefits: Insured employment.

nly}
WORK INJURY Fmployees of firms with 5 or more workers, | Insured perscn: See accident insurance Work-injury benefits: No minimm quali-

Firat and current law: 1%46.

Soclal jnsurance system (alsc covers non-
work-coanected accldents--see above)

or 3 or more in CGuatemala Department.

Coverage being extended gradually; program
now cperative in ebout half of Depart-
menta, and also covers all railway and
public employees {n country.

contribution above,

Employer: Seme-

Government: Same.

fying period.

UNEMPLOYMENT

FAMILY ALLOWANCES
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GUATEMALA

~gsh Benefits for Insured Workers
" {sxcept permenent disability)

Permanent Disability and Medical
Benefits for Insured Workers

Survivor Bepefits and Medical
Benefits ror Dependents

Administrative Orgarization

—

3ickmess bepefit (for incapacity due to
acrident, only): 66 2/3% of earnings.

Fayable after l-day waiting period, for
curation of incapscity {canverted 1o
lurp sum, if incepacity proves perma-
ment } .

Maternity benefits: 100% of earndngs, pay-
able Tor 30 days befare and 45 days
after confinement.

For :llness csused by pregnancy or con-
fingment, 100% of earnings for 3 months;
thereafter, 66 2/3%.

Medical benefits: Medical services ordi-
narily pravided directly to patienis
through medical facilities of Insti-
tute.

Jeneral and specialict care, surgery,
maternity care, nospltelization, medi-
cines, laboratory services, appliances,
transportation, and rebabiljtetion and
retreining {provided in vase of mcci-
dents and meternity only).

Medicel tenefits for dependents: Wife of
insured man receives same maternity
care as insured woman.

Newborn infani of insured man or woman
receives layette, and milk or other
dietary items.

Ministry of Labor and Social Welfare,
general superviziom,

Gustemsian 5ocial Security Institute, ad-
ministration of program; directed by
tripartite board.

Institule ¢perates own dispensaries and
hospitals.

Tempo: disabd lity bepefit (work in-
ury': 66 2/3% of earnings; minimm ben-

=fit, 30 teatavos a day.

Waiting period; 1 day.

Permanent disability grant (work injury):
Tunp sum of 180-900 quetzales (300-1500
quetzales in areas with higher living
costs), according to degree of ince-
pecity. Nay be paid In not more than 4
installments,

17 urdergoing rehabilitation treatment,
wonthly alicwance of 12-22.50 quetzales
{25-37.50 quetzales’in areas with
higher living costs); amount varies
with degree of disablement.

Medical benefits (work injury): Medical
treatment and surgery, hospitalization,
medicines and aprlisnces, transport,
rehabilitation services, and retraining

Survivor pensions (work Injury): 10
quetzales a mwonth for each eligible
survivor. Benefits increased by 2/3 in
areas with higher living costs.

Eliginle survivors: Widaow, orphans under
18 or invalid, mother, father or grand-
parent over age 6C.

Funeral grant: 60 quetzales {100 quet-
sales Iin higher cost-of-1living areas).

Ministry of Lavor amd Social Welfare,
general supervicion,

Guatemaian Social Security Institute,
administration of program.




GUINEA

Detes of Baglc Laws and Types
of* Programs

Coverage

Source of Funde

Qualifying Conditicms

QLD AGE, INVALIDITY, DEATH
First law: 1958,

Current lew: 19€0.

Soclal insurance syotem

{1 franc equals 0.4 of 1 U.5. cent}

Brployed persons.

Special system [or pudlic employees,

Insured person: Nome.

Buployer: 4% of payroll.

Government: None.

Meximm enrnings for contribution and

benelit purposes: 53,000 francs a
worth.

(iInvalidity pensions financed ihrough
aickness insurance. )

I

Qlé-age penelon: Age 55 (payable ut 50
if unable ‘o work, or subject to 5-10%
reduction for each year under 55). Re-
tirement from geinful activity neces-
sary,

Invalidity pension: loss of 66 2/3%
of working or eamning capacity.
In insured employment.

Survivor pensions: Deceased was pen- !
sloner or {n Insured employment at
death.

S[CKNESS AND MATERNITY
Firat lew; 19152,

Current law: 1960,

Social insurance gystem (cash and
medlcal banefh.ag

Ixplayed persons.

lnsured¢_perscn: None.

Exployer: 3.7% (includea 3% for alciness-
invalldity program and 0.2% for mater-
nity benefits),

Government: HNane.
Maximum earninge for contpibution and

benefit purpcees: 3,000 france a
manth.

Sickness and medicel bepefits: Enrollment
faor insurance during last 3 months, and
26 days or 120 houra of employment
during last 3 months (waived for cure
rently employed workers if accident or
infectioua disease).

fash maternity benefit: Woman f{n Insured
employment.

INJU,
Firat law; 1932,

Current law; 1960,

Social insurance syatem

Buplayed persons,

Insured person: Nome.

Employer: 6% of payroil (industry and
wrangport) down to 1% of payroll
{agriculture and government), accord-
irg to occupation,

Government: Nope.

Mexioua earnings for contribution pur-
posea: 30,000 francs a month.

Work-1nfury benefits: No minimwm quali-
fying periced.

FAMILY ALLORANCES
Firzt law: 1995,

Qurrent lsw: 196G,

Brplgvpant-reintied systas

Employed persche and sotiml insurance
berericiaries, with 1 or acre children.

Specinl system for pudlic employees,

Insured person: Hone.
Emplayer: 5% of payroll,
Government: None,

Waximum carnings for contribution pur-
poses: 50,000 francs a month.

hmi._lxﬁ!ﬂlm: hild gust be under

age 1lé {18 if apprentice, 21 if student
or invalid},

Parent muat have been enrolled for insur.

ance during past month, and be currently
working 20 days ov 133 hours a month,




GUINEA

cash Benefita for Insured Workers
{except permanent disability)

Permanent Disability and Medizal
Benefits for Ingsured Workers

Survivor Benefitis and Medical
Benefits for Deperdents

Adzfnistrative Organization

~14-ege pensigni About 1.33% of base
sarnings times yesrs of insurance, ac-
iing to point system (credit given
periads of esmploymeni before law
epacted and periods of Incepacity).
MexiTum years counted, 30 yeara.

rhild's supplement: 10% of pension for
each child.

Insremert of 5% of pensiom for each year
pension deferred after 55; maximum
increment, 25%.

Invalidity pension: 40% of average earn-
ings, if totally disabled for all mork.

Congtant-attendance supplement: 20% of
pension.

Partigl invalldity: Proportionatle to loas
of earning capacity; maximm, 30% of
earninga.

¥ldow's pension: 50% of pension paid
ar payable to insured, if age 50,
caring for child, or widow of old-age
pensioney.

! penslans: 20% of penslen of
insured for each full orphac. Maximum,
100% of pension.

Funeral greant: lump sum of 9C daya®'
earnings; minimum, 2,500 franca.

Ministry of labor amd Soclal Affairs,
general supervizion.

Hational Social Securlty Pund, adminis-
tration of progrum.

Sicknesg benefit: 50% of earnings.

Puyeble af'ter 8-day waiting period, for
up to 11 weeks; extended o 26 weeks
if enrolled for insurance during lasi
12 months, end 220 days of employment
during seme period. (labor code re-
quires employer to pay full wagesa
during weiting periad.)

Maternity benefit: 50% of earnings.

Payable for é weeks before and 8 weeks
after confinement.

Meddcal benefits: Service benefits pro-
vided by doctors, hospitals, and
druggiete paid directly Wy Fund.

Benefits available anly efter S—day
walting period, during wnich ewployer
and warker must share medical care
coats.

General and speclalist care, surgery,
hoepitalization, maternity care, drugs,
appliances, ard laboratory eservices.

Medical benefits for depemdents:
Same a8 for insured.

Ministry of Labor and Sozial Affeirs,
genersl aupervision.

Mational Socie]l Securitly Fund, sdoinis~
tration of prograx,

2@.‘1@%! Aigability benefit {work im-

Jury); 50% of earnings for first 28
days; thereafter, 66 2/3%.

Payable from day after ipjury until
reccvery or certification of permanent
11sability.

Permanent disability pension {work in-
Jury): Percent of average earnings

corresponding to percent of disabile
ity, afier reducing latler percent by
1/2 for part under 50% and increasing
by 1/2 the part over 50%. (Converted
to lump sum if disability 104 or less),

Constant-atiendsnce supplement; 40% of
penaicn.

Medical bepefits (work injury): Medical
and surgical expenses, hospltalization,
drugs, appllances, and trapsport,

Wwidow's pension {work Injury}: 30% of
earnings of insured. Also payable to
widower,

Orphans® penglong (work injury): 154

of earnings each for 1at and 2nd
arphan, and 10 for each other orphan
up to age 16 (20 if student); 20% for
each full orphan,

Dependent parents and grandparents:
10% of earnings each, up to 30%.

Maximum survivor penslons: 85% of earn-
ings.

Funeral grant; lump sum covering coat
of burial.

Wnistry of Llabor and Socfal Affairs,
general supervision.

Mational Soeial Security Pund, colleztion
of comtributions and payment of
benief ita.

Family allowance: 10% of legal minimum
wage far lst child, and 15% for each

cther child.

Prenatal allowance: 10% of legal minimm
wage paysble for 9 momtha (pald In 3
installments ).

Birth grant: Lump sum equal to 125% of
1 month'z legal pinimm wage for lst
and each other birth (paid fn 3 in-
stalloents ).

Ministry of labor and Sociml Affairs,
general supervielon.

Matipnal Social Security Pund, sdminis-
tration of program.




HAILTI

Dates of Basic laws and Types
of Programs

Coverage

Source of Funda

Wualifying Conditions

OLD AGE, INVALIDITY, DEATH

Special system for public employees only.

(1 gourde equals 20 i.5. centa)

SICKKESS AND MATERNITY

(1951 law provides Cor siciness insur-
aoce, but not yet in force.)

WCRK TNSURY

Firat and currect law: 1951.

Sociel inaurance system

Brployees of industrial, commercial, and
agricultural firms, apd public em-
ployees.

Coverage being extended gradually to
different districts and employments,

Insured persen: Nome.
Fmployer: 2% of payroll.

Covermment: None, except as employer.

Work-injury benefits: Mo mindimm
qualifying period.

UNEWPLOYMENT

FTAMILY ALLOWANCES




HAITI

cash Bepefits for Insured Workers
(except permanent disability)

Permanent Disability and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Mministrative (rganization

—

Tomporary disability benefit (work in-
Jury): 66 3/3% of earnings; minimum and
maximum benefits, 70 and 1,000 gourdes
a month.

Payable after 3-day waiting pericd for
duration of fneapacity.

Permanent disability pension (work in-
,ju.ryi: 6 2/3% of earnings, I totally
disabled; minimm and maxioum pensiocns,
70 and 1,000 gourdes a month.

Partial disevility: Fenaion proportionate
to degree of disabllity, i{f latter
exceeds 10%; lLump sum if disability
below 1C%.

Medical beneffits (werk injury): Neceasary

trestment including medical and dental
care, surgery, hospltalization, medi-
cines, and appliances; avallable until
recovery or stabilization of dis-
ability.

Widox's pension (work injury): 50% of
total disability pension of insured.
Also payable to dependent invalid
widower.

Orphans' pensions (work injury): 30%
of pension of insured for eack orphan
under 16.

Parents or grandparents: 40% af pension
of insured, if no eligible spouse or
orphan .

Maximm survivor pensione: 80% of pen-
sion of insured.

Funeral grant: 1 month's wages.

Department of labor and Socisl Welfare,
general supervision,

Haelitian Social Insurance Institute, ad-
ministration of program; managed by
tripartite council and director.

Institute operates own health facilities.

733-902 O - 64 - 8§
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HONDURAS

Dates of Baglc laws and Types
of Programs

Toverage

Source of Funds

Qualifying Conditiona

OLD AGE, INVALIDITY, DEATH

{1959 law providea for introduction of
penslon insurance, but no syatem yet
in fTorce.)

Special pension systems exist for

teacners, coammunicatlion employees, and
public employees.

{1 lempirs equala 30 U.S. cents)

SICKNESS AND MATERNITY
Firat law: 1954,

Current law: 1959,

Soclal insurance iam (cash and medtcal
benellitay}.

Boployees in Industry, commerce, and
government.

Coversge being extopded gradually to dif-
ferent aresa; currently cperative only
ip capital distriet of Tegucigelpa.

Insured person: 2.3% of earninga.
Employer: 5% of payroll.

Govermwnt: 2.5% of earnlngs.

Maximum earninge for copntribution and
benaefit purposes: 600 iempiras a month.

Abgve contributiors alap finance work-
injury benefits.

Cash gicimess benefits: 75 days of con-
tribvution in last & months.

Cash maternity benefits: 75 days of con~
trivuticn in lest 10 monihs,

Madlical benefits: In insured employment.

WORK TNJURY
Firat law: 1932,
Carrent lam: 1959 (labor code still in
(orce in regions tc which sociml in-

surance not yet extended; proviaiona
not shownl.

Social insurance syatem

Eoployees In Indusiry, commerce, and
government.

Coverage being extended gradually to dif-
ferent areap; currently cperatiive omy
in capital district of Tegucigalpa.

Insured person: See sicimess contribution
above.

Employer: Same.

Government.: Sams.

Work-infury bensfits: Ko minimm quali-
fylog period.

UNEMPLOYMENT

FAMILY ALLOWANGES




HONDURAS

rash Beneflta for Insured Waorkemm

{excapt permanent dimability)

Permanent Dieabllity and Medfcal
Benefrits for Insured Workers

Surviver Banefita and Medical
Bepefits for Dependents

Administrative Qrganization

Zicknead benefit: 664 of esrniogs. Pay-
atle alter 3-day walting period, for
Up to 26 weeks,

deternity benefii: £6% of earninga, pay-
able for 6 weeks belore and 6 weeka

after confinement,

(Tmployeea nat eligivle under soclal in-
surance may recelve sick or maternity
leave undet labor code.)

Medical Yenefits: Medical servicea pro-
vided directly to patients thraugh
health facilities of Institute.

feneral and speclalist care; surgery;
wepitalization; necessary medicines;
dental care; and maternify care.

Duration: We Limit.

Medical benefits for dependenis: Mater-
nity care for wife. Pediairic care

for child under age 2.

Ministry of Labor aod Social Welfare,
gereral supervizion.

Honduran Soelal Security Insidisute, ad-
minlstration of progran; mapaged by
tripariite board and direcior-general.

Institute operates own clinics and hos-
pltala.

T disabillity benefit (work in-
Jury): 654 of earnirgs.

Payable after 3-day waiting period, for
up to 52 weeks,

Pe fgabili ign {(work in-
Juryl): 66% of earninga ir totelly
disabled.

Constant-attendance supplement: 34% of
earnings.

Percent of full penalon ecrresponding to
degree of incapacity, 1f 15-99% dis-
abled (pension below 10 lempires a
month my be commited).

Medical bepecits (work injury): Medical,
gurgical, and hoespital care; mediclnes;
and appllances.

widov's pensicn (work injury): 40% of
pension of insured. Alsc payable to
invalid widower.

Orphans' pensions (work Injury): 20% of
penelon for each orpban under 21, or
30% 1f full orphan.

Dependent parents {in absetce of above):
20% of pension each,

Maximm survivor pensions: 100% pf pen-
sion of insured.

Funeral grant: 100 lempiraa.

Minizxtry of labor and Social Welfare,
general supervision.

Hooduran Soclal Security Institute, ad-
ministration of program.




HUNGARY

Dates of PBaslc Laws and Types
of Programé

Coverage

Source of Funds

Qualifying Conditions

QLD AGE, INVALIDITY, DEATH

Firat law: 1928,

Jurrent law: 1958,

Sociel Insurance system

(1 Tforint equals 2.1 I.S. cents}

Employees, members of handicralt cooper-
alives, and studenis,

Speclal sysiem Tor mempers of agrieul-
tural cooperatives.

Insured pérson: 3% of earnings.
Employer: 4% of payrcll.
Government: None, exceplt as emplayer.

Above contributions alsc [inance work-
Injury pensions.

0ld-sge pension: Age 60 ‘men) or 55
wamen); reduced by 5 years if in wn-
Lealtky work. 25 years of employment
(reduced pension if 10-34 years). Pen-
sisn reduced or suspended for partial
or nc retvirement.

Invalidity pension: Incapaclty for any
paid work | totel invaldaity!, or 674
loss of working capacity {partiel in-
validity). 3 years of employment if in-
capacitated at age 22, lengthening by
steps to 10 years of employment at sge
40 or aver.

Survivor pensions: Insured was pensioner,
or met ewployment requirement for in-
validity pension, at death.

SICKNESS AND MATERNITY
Firay law: 19%1.

Current law; 1933,

Si {naurance system (cash and medical
benefits

Employees, members of hardlcraft cooper-
atives, students, and pensicners.

Special system of medical-care Insurance
for members of agriculturel coopera-
Lives.

Insured person: Mone.

Employer: 8% of payroll.

Government; None, except as employer.
Above ceoniributions alse finance tempo-

rary disebility and medicml benefits
for work injury.

Cash sickness and medical benefits: Cur-
rently in insured employment.

Cash maternity benefits: 9 months of em-
ployment In last Z years (1f 6-8 months
of employment, benelits payable at half
rate},

WLBK INJURY
First law: 1907 (agriculture, 1900}.

Current laws: 1955 {(phort-term beneflta}
and 1958 (pensions).

Social insurance system

Employees, members of handicraft cooper~
atlves, and gtudents.

Special system for mepbers of agrizul-
tural cocperatives.

insured person: See pension cantribu-
tion abave.

Employer: See pension and sickness cob-
tributions above,

CGovernment: None, except as employer.

%

¥ori-injury benefits: No minimam qualify-
ing period.

UNEMP LOYMENT

First wnd current law: 1957.

Unoploymant ageistance

Regular employees in non-private employ-
mapnt,

Ingured pervon: Neme.
Bmployer: Nene.

Govermment: Whole cost.

Um].%t benelits: 3 years of employ-

men og 5 yemrs, or employment
throughout last year.

Involuntarily uneoplayed, registratiom at

employment office, and other income of
household below specified level.

Uremployment pot due fo refusal of sultable
offer.

FAMILY ALLOWANCES
First law: 19348,

Current law: 1959

Eploypent-related system

Exployees, members of handicraft cocpera-
tives, and students, with 2 or mare
children.

Exclusions; Employees of private agricul-
tural emplaoyers: part-time employees.

Speciml system for members of agricul-
tural cooperatives with 3 or more chili-
dren.

Insured persun: Nope.
Emplcyer: Part of cost,

Government: Proceeds of special tax oo
wages of childless workers.

Farily allowances: Fardly must contmin 2
or more children, unless a single or
widowed woman is head or the only child

is an invelid.

Parent must be employed
including =ick leave.

18 days » wonth,

Child must be under age 16 (19 1f student,
no 1imit if invalid),

90




HUNGARY

cash Benefite lor Insured Workers
{extept permanent disability}

Permamnent Disablility and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Administratlve Organdzation

age_pension: 50% of average earnings

Sli-age
doring 16sC 5 years, plus 1% of pension
per fear of employment.

Minipum and maximus pensions: 500 forints
& gonth, and 70% of earnings.

W

Wil suppiepent (if pension below A50
forints}: 10C forints a month.

Invalidit msilon: 603 of average earn-
ings during 1ast 5 years, plus 1% of
pension per year of employment, feor
total invalidity.

Constant-attendance supplement: 10% of
earnings.

Partial invalidity: 50% cof earnings, plus
1% of pensicn per year of employment,

¥idows's pension: 50% of penslon of in-
sured, payable to widow who at hus-
band 's death was age 5%, invalid, or
caving for & children. Paid to other
widows for 1 year only. Also payable
tu dependent widower.

Orphans' pensions: 23% of pension of ine
gured for each orphan under 1l (1B if
student}. ¥ull orphan or half arphan
with invalid parent, 50% of pension of
insured each.

Fuperal grant: Lump sum covering cost of
burisl.

Ministry of Labcr, administration of pen-
sions.

Central Social Insurance Instiitute of
Trade Unicns, vollection of contribue
tions.

Sickness benefit: 75% of earnings.

Payable frap 1st day of incapacity, for
up to 1 year {or for length of contin-
ucus employment lmpediately before
i{llness, If less).

Maternity benefit: 100% of earninga, pay-
able Tor & weeks before and & weeks
after confinement .

Maternity grent: Tump sum of about 300
forints ror each birth.

Medical benelfita: Medical services pro-
vided directly to patients through
facllities of public health services.

General and specialist care, hospitaliza-
tion, sanmtorium and spa treatment,
dental care, msternity cere, medicines
and appliances, and trevel expense.

Patients pay 15% of cost of medicines
except for life-saving medicipes, and
15-25% of cost of appliances,

Durstion: Ne limlt, except 1 year for
hospitalization (way be extended for
tuberculosis or il long convalescence).

Medical benefits for dependents: Same
as far Insured, except that hospitali=-
zation limiied to 90 days.

Wife of insured worker slso recelves
maternity grant for each birth,

Ministry of Labor, genersl supervision.

Ceptral Sccial Insurance Institute of
Trade Untons, edministration ol con-
tributions and cash benefits through
its loeal branches; employers assist
in payment of benefits.

Ministry of Fealih, administration of
medical benefits elong with its public
healih services.

Temporary disability benefit (work in-
Jury): 75% of earnings.

Payable from lst day of incapacity, for
Jp to 12 montha.

Permanent disability penslion {work in-
Jury): 60% of sverage esrnings, plus
1% of pension per year cof employment,
if totally disebled.

Constant~pttendance supplement: 10§ of
earnings.

Partial disability: Percent of full pen-
sion corresponding to degree of dis-
ablility.

Medical benefits {(work injfury): Same as
for ordinary sickness sbove.

¥idow's pension (work injury): 50% of
pension of insured. Also payable te
dependent widower.

Orphans' pensions (work injury): 25% of
pension of inaured for each orphan
under 16 {18 If student). Full orphan
or half crphan with invalid parent,
50% of pension of insured esch.

Funeral grant: Lump sum covering cost of
burial.

Ministry cf Lebor, administration of per-
wehent disapility and survivor pensjopns.

Central Social Tusurance Institute of
Trade Unions, sdministretion of tem-
porary dissbility benefits through its
local branches; employers assist in
payment of benefits.

Ministry of Health, administration of
medical benafits salong with publie
health services.

Unexmployrent benefit (after income test):
30% of earnirgs. Minf{mum and maxImm
berefits, 300 and 60Q forints a wmonth.

Jependonts ' supplements: <0 forints a
manth for each dependent in household.

Mexloum duration: 6 momtha.

Sentral Scelnl Insurance Irstitute of
Trade Unions, admirvistration of pro-
gram through i{us leocal tranches.

Murnicipal councils and local employment
offices assist in loeal administration
of claims and benefits.

Family allowance: 75 forints a month for

2nd child, 285 forints for 3ra, and
12G farints for each other child {sin-
gle waman receives 120 forlnis for each
ehild) .

Ministry of Labor, general supervision,

Central Social Insurance Institute of

Trade Unlons, administretion of allow-
ances through its local branches.

Allcwances sometimes patd by employers

directly to own employees.
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ICELAND

Datea of Basic Laws and Types
of Programe

Coverage

Source of Pundas

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

Firsy law: 1909,

Current law: 1961,

Universal pension system

(1 crown equale 2.3 U.S. cents)

Resldent citizens; alsc aliens covered
by reciprocity agreements,

Special systems for public employeea
and vericus other occupationa.

Insured person: Flat contribution of
1,570-2,300 ¢rowng a year, accord-
ing to marital status and sex. Payable
bty all residents 16-66 except married
women; local govermment payas for in-
digents (covers about 334 of coat).

Mf_: 20 crowns per employee per

week {covers about 15% of coat).

Government: National govermment, subsidy
equal to 33% of cost; local govern=

pents, 19% of coat.

Above contributions also finance
maternity grants.

Cld-sage pension: Age €7. Residence ia
country, and citlzenship unless reci-
procity agreement.

Invalidity pension: 75% reduction of
workdng capacity. Residence in country,

and cltizenship unless reciprocity '
agreement. )
i
Surviver pensions: Residence in country,
and citizenship unless reciprocity
agreement.

SICKNESS AND MATERNITY
Firat law: 1936,

Qurrent law: 1963.

Social insurance system {(cash and
medical benefits

All residenis; muat become member of
gicknesa fund.

ingured peraon: Flat contiributions vary-
ing only by locality (65 crowns a
month in Reyklavik). Paysble by all
residents age 16-66 for membership in
sickness fund.

Employer: None.

Covernment : National govermmeni and
ilocul goveruments pay subsidles equal
to 110% and 50%, respectively, of mem-
bvers' contributions to siciness funds.

Maternity grants and pensioners' con-
tributions financed out of penalon
sontributions shown above.

Cash sickneas benefit: Ewployed or self-
employed worker, and member of sickness
fund; married woman eligible only if
husband cannot support her.

Cash maternity grant: Every mother who is
cltizen or alier covered by reciprocity

agreement.

Medical bene{ita: Memberahip in aickneas
fund .

WORK_INJURY

First reners]l law: 1923 (seamen covered
in 1909).

Current law: 1963,

Social insurance aystem

All employees including public employees,
ghare flahéroen, and specifled self~
employed goamen.

Exclusion: Nonhagardoue casual employ=
ment.

Insured person: None.

Euployer: #whole cost, through compulsory
contrivutions varying from 1-36 crowns
a week per employee according to risk
(special contributions for seamen and
chauffeurs).

Government: None.

lurk-injgr benefita: No minimm quali-
Tying perlod.

UN EMPLOYMENT
First law: 1936 (never operativa),

Current law: 1956,

lesory ingurance eystlem

Members of trade unions in communities
with population of 300 cr more.

Exclusioha: Commercial, office, and
public employees, ete.

Insured person: Home.

Bmplover: 1% of unskilled worker's wage
per employee (now equal to 11.5¢
crowns a week per employee),

Covernment : Nstional government, 2% of
above wage; local goverrments, 1% of
wage.

Unempioyment benefits: Membership in

trade unicn; and 6 months of employ-
ment at standerd rate in laat 12
months.

FAMILY ALLOWANCES
Firat law: 1946,

Current law: 1963.

Universal public system

Hesident citisens and allena zovered by
reclprocitly sgreements, with 1 ar more
children.

Insured person: Hone.
Employer: Nome.

Government; Whole cost,

Pamily allowances: (hild must be under
age 16.
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ICELAND

Cagh Benefita for [nsured Workera
{except permanent disability)

Permanent [Meability and Medieal
Benefits for Insured Workers

Sarvivor Bepefiis and Nedical
Benefits lor Dependents

Admintstrative Organigation

b—

0ld-age penslon: 1,750 crownd a momth,

supplament for wife age 67: 80% of pen-
sion.

child's supplement: 50% of pension for
each child under age 16.

[narement for each year pension deferted;
maximm increment, 674 for 5-year
deferral.

Iovalidity pension: 1,750 crowns a month.

Pecgioners requiring specinl eare: Up to
double ordinaty penaicn,

Child's supplement: 50% of pepsion for
each child under age lé.

Widow's temporary penaion: 2,300 crowns
s month for 3 monihs; continved addi-
tional 9 months, with 25% reductionm,
if caring for child under 1€,

Widow's permanent penaion (after expira-
tion of tesporary pension}: 1,750
crowns a month leas o% for each year
under age 67, if eage 50 or over when
widawed .

Fidowed mother's pension: 155, B75, or
1,750 crowns a month 1T hae 1, 2, or
3 or mote children.

! pensione: 805 crowns a month
for each orphan under age 16,

Ministry of Social Affaira, general
supervision.

State Soclal Seeurity Instiicte, adminis-
tration of program through local of-
Tices; managed by board elected by
Farliament and direcior.

Contributions zallecied by revenue
agencles, ’

Sickness benefit: Statutory minimum of
70 crowns a day, plus supplemeat of 9
crowns for wife and gach child up to
3 children; exact rates fixed by
local authorities,

Payable after l4-day walting pericod
{during which explayer pays full wegee
to permanent eapicyees), for up tao 52
weeks in any 2-year period.

Maternity grant: Lump sum of 4,600

gcrowns for each birth.

Medice)l benefits: Service beneflis

“ordinarily provided by doctors and
hoaplitals under contract with and paid
directly by siclkness funds.

Funds must provide at least general
practitioner services (patient paylog
10 crowns per offlze call apd 25
crowns per home call;, 75% of cost of
gpeclalist services, free hosplial
care, vital medicinea, part of cost of
other medicines, and 75% of coat of
X-rays.

Medical bepefite for dependents:
Same a8 for insured,

Wife of insured man receives same
maternity grant ss insured woman.

Minigtry of Social Affaire, general
supervialon.

Stale Social Security Institute, puper-
vizion of aieckness funds.

Sickness funds, administration of program
with ssaistance of district funds.

Temporary disanility beoefit {work lo-
Jury): 87.50 crowns a day.

Dependentia’ supplements: @ crowns for
fe ard for each child up to s total
of 3 children.

Maximum benafit: 75% of earnings.

Payable after waiting period of 7 days.

Permanent. disability pension (wark in-
Jury): 1,750 croams s month, iF at
least 754 digabled.

Child's supplementi: 50% of pensioun for
each child under age 14.

Partial digabiiity:r If 50-74% disabled,
504 of full pension plus 2% of pension
for each 1% by which degree of dis-
abllity exceeds 50%. If 15-49% dis-
abled, lump sun proporiionate to wage
laas.

Medical bepefita {work injury): Hecesaary
care Including specialist services amd
bospitalizaticn.

Widow's pension {work injury): 2,300
crowns s month payable for 8 years;
aliso, if age 50 or invalld at husband 's
death, up %o 1,750 crowns s menth
according 1o ege and disapility.

Qrphans ! pension (work injury}: 805
crowns a month fer each orphan under
age 14,

Peath grant: Lump gum of 25,000-7%,000
ercena [or other adult dependents,
according to previous degres of
support from deceased and disability.

Minietry of Social Affairs, general
supervision.

State Social Security Institute, adminis-
tration of program through local officea.

Contributions collected by revenue sgen-
cieg, at rates asgegeed by direztar af
taxation.

Uoemployment benefit: 24 crowns a day.

Dependents’ suprlements: 6 crowns a
day for wife and each child up tc 3md.

Payable after waiting pericd of 36 days
ic year, for up to 4 momths ip year.

Mindatry of Soeial Afrairs, general
sypervision.

State Social Security Institute, adminis-
tration of program through local offices.

Contributions collected by revenue agen-
cien.

Fmill Allgwance: 250 crowna a month for
each other child.

Wnistry of Social Affairs, general
gupervigion,

State Social Seturity Institute, adminla-
tration of program through locel offices.
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INDIA

Dates of Basic Laws and Types
of Programs

Coverage

Source of Funds

Qualifying Conditions

OLD AGE, IWVALIDITY, DEATH

First and cutrent law; 1952,

Provident, fund aystem {lump-sum
benefita only)

(1 rupee equala 21 1,S. cents}

Employees of {irms with 20 or more work-
era (after 12 months' employment with
same employer).

Bxelusions: Buployeea earning over 1,000
rupees 4 month (unlees earned less shen
first covered). Buployees covered by
equivaient priveie plana may also be
contracted cut (aboul 35% so exempted }.

Speclal systems for miners and rallway
employees.

Ingured person: £.25% of earmnings (may be
increased to 8%).

Bmplayer: £.25% of payroll (may be In-
creased 1o B%).

Government: None.

(ld-age grant: Age 55 (miners, 50), and
reliremeni fram covered employment.
{Also, payuble at any age if lsaving
zountry permanently or cut of covered |
employment 1 year, bu< full employer !
eoniribution enly peyable in latter
case if 15 yeers of contribution. )

lnvalidity grant: Fermanernti and total :
incapacity for work in covered employ-
ment.

Survivor grant: Death of insured
before grant otherwise payable.

SICKNESS AND WATERNITY

Firat ard current law: 1944,

Soeinl ingyrance system {cagh apd
medical benefits)

BEmployees of facteries with 20 or more
workers and asing power.

Exclusicns: Bmployees earning over 40Q
rupees & wonth; and employees in
commerce, agriculture, ete.

Coverage being extended gradually to
different regions;, now operative in
parts of most ateatee.

Ingured peraon: About 2,.25% of earnirgs,
according to 8 wage classes [(none in
lowest class).

Bmployer: About 2.5% of payrell,
actording to wage ciass (0.79% in
regions where progrtam not yet in
force}.

Government: State governments pay 1/4 or
1/8 of cost of medical benefits.

Above contributions also rinance work-
injury benefits.

Cash sickness benelit: 18 weeks of con-
tribution in last 26 weeke; up w0 &
of 18 weeks excused If incapacitated.

cash maternitiy berefit: Seme ns adbove,
plus 1 week of contribution between 133
and 40 weeks before confinement or
notice of pregnancy.

Medical benelits: Ourrently in insured
employment, or qualified for cash
benefit, Where medical benefits also
provided for dependents, 13 weeks of
contribution required for their eligi-
bility,

WORK INJURY
Firsi law: 1922 (workmen's campensation;
stili in force in regicna to which
soelnl {nsurance noil yet extended; pro-
visions not shown).

Current law: 1948 (socisl insurance).

Social ingurance system

Boployees of lactlories with 20 or more
workers and using power.

Exclusions: Employees earming over 400
Tupees a month; and employees in
commerce, agriculture, ete,

Coverage being extended gradually to
different regions; now operative in
parts of most states.

Ingured person: See sickness Insurance
certritution above.

Erployer: Sama.

Government: Same.

Yor¥-infury benefits: %o minium
qualifying periocd.

UNEMPLOYMENT

A ANG
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iINDIA

cash Benefits for Insured Workers
{except permanent digability)

Inveliiity Benefits and Medical
Bernefits for Insured Workers

Surviver Benefits and Medical
Benefits for lependents

Mministrative Organization

——

Sldi-age grAnt: lump sum equal to wtal
exployee and employer contritutions
pazd,’ plus 3 J/4% interest.

Ipvalidity grant: lusp sum equal 1o total
exployee and employer contributions
pafd, plus 3 3/4% interest.

Surviver grant: Lump sum equal o ilatal
enployee and employer contributions
paid, pius 3 3/4% interest.

Payable to nominated members of family,
ar if none to other nominated bene-
fielaries.

Ministry of labor and Employment, geperal
supervision,

Exployees® Provident Fund, national
administration of program; managed by
tripartite Central Board of Trustees
ard lentral Commissioner.

State provident-fund boards and ommis-
siorere may be appointed {o sdmfsiszter
program in {ndividual states; olperwise,
regional committees and commissioners
assist in local sdministration.

i
Gickpess benefit: About 7/12 of earnings,
arvording to § wage classes {i.e., 50%
of earnings pald for 7 days a week ).

Payshle after 2-day walting period, far
up to 56 days in any 365 days (extended
additicnal 44 weeks at reduced rate far
specified diseaces, if insured 2 years
at onset).

| Maternity benefit: 100% of eamings,
according to wage class; payable for up
w12 weeks, incioding not mere then 6
weeka before confinement (19c1 law re-
quires noncovered employer to pay same
benefit to waman employed 160 days In
last year).

Medical benefits: State govermments
arrange for provision of medical care,
on benalf of social insurance; services
variously provided in different states
through soclal insurance dispensaries
and hosplitals, state government serv-
ices, or private doctors under capl-
tation contract.

Medicel treatment, surgery, speclalist
gervices, hospitalization, medicines,
and obstetric care. Scale of services
varies among ststes, according to
agreemént with gtate and facilitles
available.

Duration: While quelified lor <ash
bepefit.

Kedical bepefits for dependents: Cur-
rently provided in zome stales but not
others; objective is to provide them
in 81l states.

Benefits include general practitioner
care and medicines, but not hospital-
ization.

Ministry of labor and BEwploymeni, general
supervision,

Employees' State Insurance Corporation,
administreation of program through
reglonal and local offices; managed by
tripartite board and director-general.

State governmerts, provision of medical
berefits through agreement with and
relmbursement by Corporation.

T disability benefit (work im-
Jury): About 7/12 of earnings, sccording
tc wage clase i.e., 50% of earnings,
pald for 7 days a week).

i

i Not paid for lst 2 days of disability,
unless latter lasts 3 days or longer;

payable for duration of disability.

Permanent disabilit; nsicn (work in-
Jury): About 7/12 of average earnings
during last 52 weeks, according to
wige class, if tolelly disablied.

Partisl disability: Percentage of full
pensicn proportionate to loss of eamn-
ing capacity {small pensions may be
commuted into lump sum).

Medlosl benefits (work injJury): Same
a5 for ordinary sickmess; also, arti-
fieial 1limbs.

‘Widow's pension (work injfury): 0% of
penslon payable te lnsured for total
Jisability.

Orphans' pensions (werk injury): 40% of
penzion of Insured Cor esch orphan
under 15 {18 if student),

Meximam widow's and orphans® pengions:
100% of pension of insured.

Other eligible survivars {in abzence af
above j: Parents, grandparents, and
other dependents under age 15; maximum
ictal pensions for such survivors, 50%
of pension of insured.

Ministry of labor ard Employment, geperal
supervisior.

BErmployees' State Insurance Corporation,
administration of prograam through
regfonal and local offices.

State governments, provision of medical
benefits through sgreement with and
reimbursement by Corporation.
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INDONESIA

Datea of fasic Laws and Typea
of Prograas

Coverage

Source of Funds

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

Special persion system for
public emplayees only.

SICKNESS AND MATERNITY

Firat and current law: 1957 (ministerial
regulation).

Yoluntary sccinl imsurance system {cash
and medical benefits)

(1951 labor law requires employera to
provide up to 13 weeks of patd mater-
nlty leave to femals employeea, )

Employeea of firme with 10 or more
workera that contract for coverage
voluniarily.

Operative initially for melected indua-
tries in Djakarta cnly.

Insured person: Smell weekly amount.
Employer: 48 of payroll.

Goverrgeyt: 2% of carnings, and any
deficit.

Cash sickmess benefit: 2 months of cone
tritution during last 4 montha.

Medical benefits: Current coverage.

WORK INJURY
First law: 1939,

Current lew: 1951.

Individua} employer liability
sysatem

Boployeea of industrial, mining, trana-
portatlon, comstruction, plantetion,
forestiry, and {isnery undertakings, and
of any other undertaking using machirp~
ery, explosives, or unhealthy materisla,

Insured person: None,

Enployer: Whole cost, through provision
of tenefita required by law.

Covernment: Coat of benefits where
employers incapable of paying them.

Work-injury bepefits: Mo minimm quali-
fying pericd,

UNEMPLOYMENT

FAMILY ALLOWANCES




INDONESIA

Cagh Bepefita for Insured Workera
(except permanent disabilizy}

Permanent Disability and Medical
Bepefite for lnsured Workers

Survivor Bepefita and Medical
Benefita for lependents

Administrative COrganizaticm

Sickness bepefit: 90% of earnings during
first month; 80% of earmings thereafter.

Suratior: & pontha (may be extended for
additional ¢ montha at rate of 40% of
earnings).

Nedicgl bepefits: Medical examination
and ireatment, hoepitaliszation,
medicines, apd meternity care.

Duration: 6 monthe (may be extended for
additiopal 6 manths in speclal cases).

Medical benef{ite for dependents: Same

ag for insured worker.

Department af labor, general supervision.

Worxzers® Soclal security Foundation, ad-
rinistretion of progranm.

i Temporary disebility bepefit (work in-
Jury): 100% of earnings for firat 120
days; thereafter 50%

Payable until recovery or certifieation
| of permapent disability.

Permanent disability pemsion (work in-
Jury}: 50% of earnings, if totally
disabled.

Jorstant-sttendance gupplement:
earnings.

20% of

Partial Invelldity: 2-40% of earnings,
actording to echadule of injuries in
law (mey be converted to lump sum).

Medical benefits (work Injury): Medi-
cal treatment, hospital care, medi-
cines, and necessary traneportation.

Widow's pension {work injury): 30% of
earnings of Insured, divided equally
if more thap 1 widow. Also payable
to invalid widower.

Crphans ' pensions (work injury): 15%
of earnings of insured for each
orphan under age 16, or 20% if full
orphan.

Other eligible survivors: Farent,
grandparent, orphaned grandehild,
father-in-law, mother-in-law.

Maximm survivor pensiona: 60% of earn-
ings (pensions may be converted to
lufp Sums ).

Funeral grant: Costs of burial, subject
to maximon.

Department of Labor, enforcement of law
through i1ts fiela starf.

Indlvidual employers must pay compensa-
tion directly to oW employees, and
arrange for medical care.
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IRAN

Dates of Baaic lawa and Types
of Progrume

Coverage

Source of Fupda

@aliftying Comditicna

OLD AGE, INVALIDITY, DEATH

First law: 1953,

Qurrent law: 1960.

Social insurance system

{1 rial equals 1.3 U.5. cents)

Wage earners ln induatry and commerce.

Exclusions: Agricultural, domestic, and
sasual employees.

Coverage being extended gradually to dif-
ferent regions apd smaller ficus.

Special system for public employees.

Ingured peraon: 5% of earnings (may be
raised to 6% 1f inadequate}.

Bnplayer: 134 of payroll (may be ralsed
to 15% if iradequate).

Governmeni: None.

Above coniributions alsc finance aick-

ress, maternity, and work-injury bene-
Fits.

~~

Did-age peraion: Age 60 [men; or 55 (wo-
men, and men in ushealthy work or
naving 2C years of troplcal work or 30
yeara of total work). 10 years of con-
tribution. Retlrement unnecessary. |

Invalidiiy pension: 66 2/3% loss of Ell"?
ipg capacity. 5 years of contributi
in last 10 years.

Qurvivor pensicns: Deceased had 5 years
of centrivution in last 10 years, in-
2luding 90 days ip last year; or was
pengloner at death.

SICKNESS AND MATERMITY

Flrat law: 1949.

Qurrent law: 1960,

Soclal insurance gystem (cash and medieal

#Wyge earners In induptry and commerce.
Exclusions: Agrieultural, domestic, and
cagual employeea.

Coverage being extended gradually to
different reglons and smaller firma,

Insured person; See pensiom contribution
above.

Exployer: Same.

Sovermment: Nooe.

Slcimess and maternity bepefite: 90 days
of contribution in last & monthe.

tenefita
I
WORK INJURY Wage earners in {ndustry and commerce. Insured pergon: Se¢ pensiom contritution | Work-ipjury benefits: %o minimm quallfy-
above. irg period. |
First law: 1949. Exclualons: Agricultural, domestic, and ;
casual emplayees. |
Current law: 1%60. Emplayey: Same. f

Sccial insurance mystem

Coverage belng extended gradually to 4if-
ferent reglone and smaller firms.

Goverpmant: Nope.

UNEMPLOYMENT

{labar law requires emplayet o pay dis-
missal indemmity of 15 daya' wagea per
year of service.)

FAMILY ALLOWANCES
First law; 1953,

vurrent law: 1960,

A t-related system

Wage esrners in industry and commerce,
with 2 or more children.

Insured person: Nome

Pxplayer: Wnole coat (must pay allowarices
tc own emplayees, without any equaliga-
tioh arrangements ).

Govermment: None.

Family allowances: Child Aust be under
age 12, or 18 if student.

Frployee must have worked for same cm-
ployer for 2 yeawrs.




IRAN

Zwsh Beneflts for Insured Workers
| (except permanent disabllity)

Permanent Disability and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Mninistrative Crganization

~14-age pension: 2.5% of aversge earnings
Juring last 2 years times number of
yeers of cantributicn.

MWodmi and maximm pensions: 25% apd
100% of earnings.

]

Invalidity pension: 2,54 of aversge

earnings during last 2 years times
number of years of contribution.

Mipizue and saximue pensions: 40% and
100% of earnings.

¥idow's penaion: 5C% af pension of in-
sured, irrespecilive of widow's age;
minimum, 204 of earnings of insured,

Orphans' pensions: 25% of pensicn of
insured, or 50% if ull crphan, pay-
able for each orphan upder age 12
{21, if student).

Parent's pension: 20% of pension of In-
gured, for each depepdent aged parent.

Meximm survivor pensions; 100% of pen-
sion of Insured.

Funeral grant: lump sum of 3,000 rials.

Ministry of labor and Soc{ml Affairs,
general supervision.

Social Iisurance Jrganization, administra-
tion of pregrax through provinelsl
branches and local agencies; managed by
teipartite council and director-general.

p—

Sickness benefit: 66 2/3% of earnings;
reduced to 40% for single worker and
50% {or married worker afier & months.

Payable after 3-day waiting pericd (un-
less hospltalized), for normal weximme
Jurstion of 6 months; may be extended
if medical treatment continues.

Meternlty benefit: 64 2/3% of earnlngs,
payable for up to 12 wechs befare amd
alter confipement.

Layette worth 500 rials alsc furnished.

Wedicel hene(its: edical services
usually provided directly to patients
through clinics and tosplials af
{Organization.

Medical treatment, hospltalization, lab-
cratory serviceg, and meternity care;
ard, after 2 years of contrivution,
applliances.

Durntlon: 6 months for 1 iliness, por-
wally; may be extended for regular
contributors or if additional zare
required.

Medical benefits for dependentg: Same
as for insured.

Wife of insured worker receives same
layette as insured woman.

Ministry of labor and Social Affairs,
general superviaion.

Sovial Insurarnce Crganizetion, admindstra-
tion of program.

Organization operetes ¢wn clinics and
hoepitals.

I

enpora~y disability benefit (work ip-
“JuryYT €6 3/3% of earnings; after 12
monthg, reduced to 40% for single

workerg and 50% for married workers.

Payable from 1st day of incapacity, with
no ilmit on duraticm.

FPermanent disabill nsicn (work in-
Jury): 2.5% of average earnings ilmes
yearg of contribution, if totally dis-
abled; minimum pension, 50% of earnings
for single worker or 70% for married
worker.

Partial disability: Percentage of full
pension propertionate to degree of in-
capacity, 1f 33-66% disabled.

Digability grapt: Iump =um of 36 ponths'
partisl pension, 1f 10-33% disabled.

Medical benefits (work injury): Seme s
far >rdipary aickneszs, but with no
Lmit on duration and no quallfying
period for appliances.

¥idow's pensfon {work injury): 50% of
pensicn of insured, irrespeztive of
widow's age; minisum, 35% of earn-
ings.

Orphana' pepsiong {work injury): 25%
of penslon of Insured, or 50% if full
orphan, payable for each orphan under
12 {£1, if gtudent).

Parent's pension: 20% of pension of
insvred, for each dependent aged
parent.

Moximur survivor pensions: 100% of pen-
sion of insured.

Funeral grant: Lunp summ of 3,000 rials.

Ministry of Labor apd Soclsl Affairs,
general supervisicm.

Social Ingurance Urganisation, administre-
tion of progras.

L

Fez{ly allowances: 100 rials a month for
Zrd and esct, additional child.

Miniatry of labor mnd Social Affalrs, en-
forvement of law.

Imivi’dual empiayers pay allowances with
waged.




IRAQ

Detes of Basic Laws and Types
af Programa

Coverage

Source of Punds

—

Qualifying Conditions

OLD AGE, INVALIDITY, DFATH

First and current law: 1956.

Provident fund aystem {lump-sum
benel1t8 only )

(1 dimar or 1,000 fils equals U.5 $2.80}.

Fmployees of firms with 30 or more
workers, and all petroleum workers.

Exelusiona: Agricultural employees,
temparary employees, and employeea
already covered for similar benefits.

Coverage belng extended gradually to
different regiona.

Special sysienn for various 1llberal
professlona and public employees.

Insured persan: 10 fils u day.
Zmployer: 15 file a day per employee.

Covertment: 15 fils a day per
employee .

Above contributions alss finance
aickness, maternity, and un-
employment benefita.

Contribvuiions tcease after 10C dinars
credited to individual worker's
account,

Qld-age grant: Age &0 (men) or 55 (wo-
meni; and retirement from covered
employment (paysble al any age if
leaving country or ceasing employment
permanently). Citizenahip necessary
for full grani; aliens receive only 50%
of grant unless reclprocity agreement.

I

-Invalldity grant: 75% i

work,

ity for

Survlvor grant: Dependent reletive
of insured worker.

SICKMESS AND MATERNITY

Firat and current law: 1956,

Provident fund syetem {cash
benefite only

Beployeea of firma with 30 or more
workers, and all petrcleum workers.

Exclusions: Agricultural employees,
teaparary emplayees, and employees
already covered for similar benefits.

Coverage being extented gradually to
different regiona.

Special syastems for various liberal
profeseions md public employees.

Insured raon: See provident-fund
contribution above.

Employer: Seme.

Government ; Same.

Cash sickneas benefit; Temporarily
incapacitaied for work, and eick
leave exhausted.

Cash maternity grant: Birth of child
to insured woman or wife of insured

WORK INJURY
Fiest law; 1936,

Current law: 1938,

Yoluntary insurance with private

Bmployees in industry and commerze,
and agricultural employees operating
power implements.

Exclusions: Bmployees of non-mechanized
firms with leas than 5 workers, domes-
tic servants, family labor, and
seagonal workers.

Insured perfon: None.

Bnployer: Whele cost, through direat
provialon of tenefite or imsyrance
prexjiums .

Goverrment: Hone.

Work-injury bensefits: No oipimmm
qualifying period.

carrier
UNEMPLOYMENT Bmployeas of firms with 30 >r wore Insured person: See provident-fund con- Unemployment benefit: Able and

First and current law: 1356,

Provident furd system

workers, and all petroleum workers.

Coverage being 2xtended gradually to
dlfferent regiona.

Exclusions: Agricultural employses,
temparary employees, and exployeea
Already covered for similar benefi{ts,

tribution above.

Buployer: Same.
Covernment: Same.

willing to work.

Unemployment not due to voluntary
leaving, discharge for oisconduct,
or sirike.

I3

FARTLY ALLOWANCE




IRAQ

e
Cagh Benefits for I[nsured Workers
(except permanent dissbility)

Permarent Disability and Medical
Benefits for Insured Workers

Sutvivor Benefits and Medical
Benefits far Dependents

Mministrative Organization

p—

n4.age grant: lump sum equal to
~atdl contributions paid on
vehalf of insured, less other
vanelfits previcusly recejved.

Pavable 1n ipetallments at
adninistrative diseretion.

Invelidity grapt: Lmp sum equal to
total contributions paid on behalf
of ingured, leas other benefita
previously received.

Fayeble in inatellvents at administira-
tive discretion.

Survivor grant: luop Bum equal 1o
total contribuiions paid on behslf
of insured, less other benefits
previcusly received, paystle to
spouse, child, or ather iovalid or
needy ascendante or descendantia,

Payable in instaliments at administra-
tive discretian.

Funeral grant: 5 dinars, or balance
in insured's account if lesm.

Ministry of Soeia Affalrs, general
supervigion.

Mrectorate~-General of Social Securivy,
in Minietry, sdministration of program.

Soeial Security Board, contral of social
gecupity fund.

Sicimess bepefit: 150 fila a day.

rayable for up to earlieat of 28 deys,
1/10 of muzber of days of contribu=~
tion, or exhaustion of balance in
account .

Maternity grapt: 5 dinars, or balance
1o insured woman's account ir less.

Medical benefits: None provided.

edical benefits for dependents:
None provided.

Wife of insured worker receives
same maternity grant =8 insured
WORAR .

Ministry of Social Affairs, general
supervialon.

Directorate-General of Sociml Security,
in Miniatry, sdministiration of program.

Temporary dimabllity benefit (work
njury;: of earninga.

Payable afier 3-day waiting pericd, for
up to 3 months.

Permanent disability grant (work in-
Jury): Tump sum equal tc 800 days'
earninga, if totally digabled.

Partlgl digability: Percent of full
grant proporticnate to degree of
disabllity, accarding to schedule.

Medical bepefits {work injury}: Employer
responsible for payment for necea-
aary medical treaiment.

Survivor grant (work injury): Lump
sum equal to 800 days' earnings,
allocated among eligible dependent
survivors by Miniatry.

Fligitle survivers: Spouse and child«
ren, If nene, then grahdehlldren,
pavents, graniparents, brothers, sies-
ters, ot otber genuine dependents.

Minietry of Social Affairs, enforcement
of law through Ite Directorate-General
af Labor.

Brployers may insure lisbility with
private compény.

-

’ Unemployment bemefit: 150 fils a day.

Fayable after 6-day walting period
for up to earliest of 28 days, L/L0
[ of mmber of days of contribution,

| or exhaustion of balance im accoumt.

1

Muistry of Social Affaire, general
gupervision.

Dlrectorate=General of Social Security,
in Mindetry, sdministration of
Prograe.

ol



IRELAND

Datesz of Bazic lawe and Types
of Prograze

{overage

Source of Funds

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

Firat lswa: 198 {old-uge assistance),
1911 ({pvalldity lnsyrance), and 1935
(surviver Insurancej.

Current lowa: 1952 (invalidity and sur-

vivor insurnnce} and 1960 (cld-sge
insurance ;.

Social insurance system

(L pound equals U.5. $2.80; ls. equals 14
cents; ld. equalc about 1 cent}.

Manual employees, and honmanual employ-
ees esrning 800 a year or less.

Exclusions: Konmanual workers earning
over 1800 a year; casual employees; and
family laber.

Special system for public employees.

Insured person; Man, 58, 114, & week
[3s. 8d4. 1n agriculture). Woman, <a.
16d. a week (2s. 10d. 1 aegricultural
exployee ).

Employer: For each male employee, 5s.
11d. & week {35, 8d. in agriculture).
For each female empicyee, 55.7d4. a
week (2s. 8d. if agricultural em-
ployee}.

Government: Difference between expendl-
ture amd contributions {about 1/3 of
cost); also, entire cost of assistance,

Apcve coniributiors zlso finance cash
siciness and maternity benefits and
unemplcyment benefits.

Dld-age pension: Age 70, and ipiilal
Toverage before age 60. 156 weeks of
pald contributlons, &xd annual average
of 48 weeks pald or credibed {reduced
pension if 24-47 weeks). Hetirewent yr-
necessary. Not payable abroad.

Invalldity pengion: Incapaclty for wer
156 weeks of paid contrlbutions, and §2
weeks pald or credited In last year
(reduced persfon if 26-47 weeks).

Servivor pensiona: 156 weeks of contri-
bution pald by decessed or wile, and
annual average of 39 weeks pald or
credited in last 2 or 5 years. For
full orphan's penslon, 26 weeks of econ-
tritution paid by 1 parent.

SICKNESS AND MATERNITY
First law; 1911.

Qurrent laws: 1952 (cash benefitz) and
1953 (medical aservicea),

Dual social Ensurance {cash benefits} and

pubiic systems

Cash benefiis: Manual employees, amd
nopparusl employees earning 1800 a year
or less [excluding casual esployees,
family labor, and public employees).

Medlcal services: Fmployees covered for
cash benefita, and all other persons
with small and moderate incomes.

Insured person: See pension contributfon
above,

Baployer: Sare.

Governrent: Same; also, entire coat of
medical services (shared equally by
national and local governments!.

Legh siclmess benefit: 26 weeks of paid
contributions, and 48 weeks paid or
credited in last year (reduced benefit
if 26-27 weeks).

fash maternity benef1t: 26 weeks of paid
contribuiions, and 26 weeks paid or

credited in last year (maternity grant
to medically needy without contribution
teat).

Medical services: 1 week of contributlon
in last 3 yesrs. Alzo available to any
person whoge ircome below $800 a year,
who 1s medically needy, or who ls &
small farmer.

W INJU)

Firas lew: 1897,

Qurrent law; 1934,

VYoluntary insurance with private carrier

Menual employees, and nonmanuAl employees
earning 500 a year or less.

Exi:lusions: Nonmanual workers earning
over #500 8 year; cagual employees, and
family labor.

Insured person: Home.

Boployer: Whole cost, through direet
provision of benefits or insurante
premiums -

Goverreent: None.

Work-injury benefits: Mo minimum quali-
Cying period.

NENP
FMrst law: 1911.
Current law: 1957,

Compulsory insurance system

Manyal employees, and nonmanual employees
earning #2800 a year ar less.

Excluslong: Nonmamual sorkers earning
over £800 a year; [emale emplcyees in
agriculture and domestic service;
casual employees; family labor; aml
public employees.

Special system (or manual workers in
buflding trades.

insured person: See¢ pension contribu-
tion ebave.

Bmployer: Same.

Govermment: Same; also entire coet of
unemployment assistance.

—_—

Unemplcoyment benefft: 26 weeks of paid
contributions, and 48 weeks paid or

ecredlted in last year (reduced benefit
1f 2647 weeks ).

Capatle of and available for work, and
registration al employment exchange.

Unemployment not due to volurtary leav-
Ing, miaconduct, trade dispute where
emplayed, fallure to avall self of
opportunity to obtain employment, or
refusal of suiltable offer (disquali-
fication up %o ¢ weeks).

EAMILY ALLOWANCES

First and current law: 134

Iniverssl public system

Rezldents with 1 or more children.

Ingured person: Nome.

Exployer: None.
Government: Whale cost.

Pamily allowance: Chiid must be under
age 16,
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IRELAND

sagh Benefits for Insured Workers
{except permanent disability)

Permanent Disability arnd Medical
Benefits for Insured Workers

Surviver Benefits and Medlcal
Benef{ts for Dependents

Aministrative (rganization

Glé-age pensiop: E2 10s. a week.

#ife's supplement: El 175.6d. a week
{¢lso payable for dependent invalid
husband ).

(cld~age assistance of up to &1 13s.
a meek paysble to agad persong whose
ather incame below specified limitgs.)

Invalidit nsion: B2 2s5.6d. a week
Erepresents ordinary sickness beneflt,
whoge duration unlimited if quelifying
conditions met).

Dependents® supplements: &1 10s. a week
for 1 adult dependent, 13g. each for
1st and 2nd chiid, and ds. For each
other child.

Reduced ratea or married women and
youths.

(assistance of up to 31 153, a week
payable 1o blind persons whose other
income below specified limfts,)

Widow's pepsion: 2 2s5.6d. a week, or
£2 s, if has c¢hild under l&.

Orphans' pensions: 13s. a aeek ¢ach (or
1st and 2nd ¢hild, amd 8s. for each

other child under 16. Full orphans,
%1 5s. a week per child.

{Surviver assistance payable io widows
and orphans whose other income below
specified limits.)

Departwent of Soclal #elfare, administira-
tion of prograp with sssistance of locel
offices.

Slckness benefit: 12 2s., &d. a week, plus
1 10s. for 1 adult dependent, 13s,
each for lst and 2nd child, and 8s. for
each other child.

Payable after 2-day waiting period, [or
. up to 52 weeks; duration unlimited af-
ter 156 weeks of pald contributions,

Maternity bepefits: b2 58. a week, pay-
able for & weeks belore and & weeks

af’ter confinement.

Also, lump-sum maternity grant of 12
(§4 for medically needy).

Medical benefits: Services furnished di-
rectly o patients by local health
authorities.

Hospital and convAlascent-home care, ln-
cluding doctors' servieces and medl-
cines far inepatients {patient may be
charged up to 10s. a day).

Specialist and laboratory services for
out-patients (patient may be charged
25, &3. for specilalist service and 7s.
&d, for x-ray).

fstetric and pediatric care by doctor
cr midwife, including necessary hoepl-
talizatlon.

Dental care and spectacles (after 156
weeks of paid contiributions).

{General practitioner care provided to
medically needy but not to all exmploy-
\
86, ;

Medicel benefits for dependenta:
Same ns for insured; wile of insured

man also recelves same lump-sum ma-
ternity grant as insured woman.

Cash benefitg; Department of Socis) Wel-
fare, edministration of benefits through
local offices.

Med{cal services: Department of Health,
administration ol servizes through county
and city health suthorities; latier pro-
vide services It own institutions, clin.
ics, and dispensaries, or elsewhere by
srrangement.

Tetporery disability benefit {work in-
Jury;: 75% of earrings; maximum bepe-
fit, 34 105. a week.

Feyable after 3-day waiting periocd, which
is paid for reircactively if incapecity
lasts 2 weeks.

Permanent disability pension {work in-
Jury}: 75% of earnings, If totally
disabled; mexloua pension, 14 108. &
week.

Partial disability: Fension equal to
75% of losa of earnings.

Medical benefits (work injury): Court
may direct paymenti of medical expenses
by employer, subject to maximum fees
of 15,

Surviver grant (work {njury): For adult
survivar, lump sum of 3 years' earn-
ings of insured. Minimm und meximum
grants, £h00 and £900.

For orphans, lump sums varylng accard-
ing to earnings of deceased, number
of children under 16, sand =heiher
half or full orphans.

Maximum survivor grants: 41,800,

Paymenta to Insured before death de-
durted, but not below mipimum amounts.

Funeral grant (if no survivors); Up to
£15.

Department of Social Wellare, enforcement
of law,

Individual ¢ases setiled by agreemert be-
tween employer and injured worker, or by
decisior of Zireuit Court; all agreementa
registered with Court.

Enployers may insure aith private Insurance
campany or employers' mutual masociation.

Unegployment henefit: k2 2s5.6d. a week.

Dependenta' supplementa:-tl 10s. a week
for 1 adult dependent, 13s. each for
1st and 2nd child, and 8s. for each
other child under 16.

Payahle after 3-day waiting periad, for
| up to 26 weeks for each gpell of un-
emplayment (if' ege 65-69 and have 156
| weeks of paid contributions, may draw
! benefit without time limit until age
b ?0).
1
i

{Unemp cyment agsistance payable after
maats tegt to needy unemployed perscns
not eligible for beneffit.)

Department of Sccial Welfare, sdministra-
tion of program together with employment
service, through 1% employment exchanges
and their branchea.

|

| Family allowance: 108, & month for lat

| chlld, 158. 64, Tor 2nd, and 11 5. &d.
for Ird and each other child.

Department of Social Welfare, sdministra-
tion of pregram; payments made through
post offlices.

733-902 O - 64 - 9
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ISRAEL

Datea of Banlc Lawg and Types
of Progrape

Coverage

Source of Funds

Qualifying Conditions

QLD AGE, INVALIDITY, DEATH

First and current law: 1953,

Social insurance system

{1 Israell pound equals 33.3 U.3, cents;

All resldents {optional coverage for non-
employed married women).

Exclusions: Persons born before 1887; and
new residents who were age 60 (wamen,
55) when first resident.

Special system for public employees.

Insured perscn: Employee, 1.4% of earn-
ings; seif-employed mnd non-employed,
3.7% of income (payable by all resi-
dents age 18 and over).

Eeployer: 2,3% of payroll.
Government: 0.37 of earnings.

Maximun earnings for contributicn pur~
pogesa: 420 pounds a month.

Old-age pepsion: Age 65 {men) or 60

ﬁhﬁﬂ by up to 3 years for
arduous work. 3 years of insurance ard
full payment of coptrikbutlons due.
66-75% retirement necessary, until %
yeara past pensionable age. Pensicns
not payable if pensianer abroad over
& mcnths,

Invalidity pension: Mone paysble.

Survivor pensions: 1 year of {ngurance
by deceased.

SICKNESS AND MATERNITY

Firat and current law; 15533,

Secial inaurance system (cash maternity
enalfits only

Galnfully employed women (matermity ben-
efita}, or resident women (maternity
grants}.

{About /4 of population insured for
medical cape under Kupat Holim sickness
fund of Labor Federation and qother non-
statutory Cunds.)

Insured person: Employee, U.3% of earm-
inge: self-employed, C.6% of income;
nonemployed, 2,3% of income.

Employer: ©.3% of payroll.

Gavernment: Eventual 0.27% of earnings
{not yet begun;.

Maximun earnings for contrimtion pur-
pases: 420 pounde = month.

Maternity benufit: 10 months of insurehc
as employed or self-employed woman in
last 14 gonths (if only 10 months of
insurance In lest 18 months, benefit
payable for & weeks oniy).

Maternity grant: Currently {nsured or
wife of insured man; confinement must
take place in hospitai.

i
l
E

WORK [NJURY
Flryt lew: 1926,

Current law: 1953,

Social insurance syat

Employees and self-employed persons.

Insured person: Employee, none; self-
employed, 0,6% of income,

Btplayer: 0.5-3.0% of payrell,
to risk of industry.

according

Government: Nune.

Maximum earnings for coniribution pur-
posey: 420 pounds a month.

Work-injury benefits: Wo minimum qualify-

ing period,

UREMP LOYMENT

{1963 law requires employers to pay
sevorance indeonity of 5 weeks ' wages
1o wage carners LT 1 month'a salary to
salaried employees per year of omploy-
ment ).

TAMILY ALLAMANCES

First and current law: 1359,

%ﬂt_mutuﬁ syatem [or large
amilies

Aesidents with 4 o7 more children (option-
al coverage {or nonemployed married
w.aen .

Exclusions: Fersons born before 1887; and
new residents whe were age &C (women,
53! when first resident.

indured perscn: Employee, none; self-
employed and nonemployed, G.3% of In-
Come .

Employer: G.3% of payroil.

Government: 0.2% of esmings.

Maximmm earnings for contribution pur-
poses: 420G pourds & month.

Fomily allowances: Patent must have been

insured durlng last ¢ months, and have
paid all contributions due.

Child must be under age 14 (18 If in=
validl; rayable in some cases to depend-
ent grandechildrer or ycung brothers apd
atgters,
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ISRAEL

oast, Bepefits for Inaured Workers
N lgycept permanent dfgakility)

Permanent Disability and Medical
Banefits for Insured Workers

Survivor Banefits and Medi:al
Benefits for Dependents

Admindstrative Organization

cension: 48.35 pounds a month
= %,s‘.s 57 heslc pension of 15 pounds,
s supplepent of 33,33 pounds varying

zat:oslly with cost-of-living in-

~¢nepdents' supplements: 504 of penaian
=_r lsv dependent, 40% for 2nd, snd
e 2 b for ded.

~apent of 2% of pension for each year
insurance beyond 10 gears; maximm,

eent of 7% of pension for each year
‘repent postponed; maximm, 25%.

i :1stance grants provided to needy aged
<rellgikle for pension.

Invalidity pensicn: None.

¥idow's pension: 48.35 pounds a month for
widow age 50, invalid, or varing for
child. Otherwise, 36,25 pounds if
45-69, 24,17 pounds if 43-44, lump sum
of %80 pounds if under 40. Also pay-
able to aged invalid widower.

Orphans' pensions: 24.17, 19.34, and

17,72 pounds & month for 1st, 2nd, and
Ard orphan, respectively. [f full or-
rhans, 42,35, 24,17, 19.3%, and 17.72
pounds for lst-4th orphan, respective-
1y,

Above amounts include basic pension,
plus 222,34 supplement varying wiih
2ost-of-1iving Index.

Increment of 2% of pension for each year
of insurance of deceased beyond 10;
maximum, 0%,

Funeral grant: Cost of burial.

Mirnistry of Labor, geoeral supervision,

Naticnal Insyrance Institute, administra-
tion of progras through its branch offi-
ces; managed by tripartite councii and
director-general.

.1 wiess penefit: Noge provided.

veornity denefit: 75% of earnings; max-
o €3 pounds & week. Payable for up

©: 1L weeks, including & weeks before

. remert {or for up Lo 6 weeks only,
ir qualifying perlod only partially
et .

tYarernity grant: 77 pounds toward cost
of huospltalization, and 40 pounds for
TAgetie.

Medical benef{ts; Nope.

(Most workers insured for medical cere
with a voluntary sickness fund.)

Medical benefits for dependents:
None; wife of insured man receives
same maternity grant as insured womgan.

(Most dependents insured for medical
care with voluntary sfckness lund.)

Ministry of Labor, general supervision.

National Insurence Institute, administra-
tion of program.

rezporary disability benefit (work in-
Jury': 75% of earnlngs; maximum, 9

7inis a day,

Tiyeble alter 2-day waiting period {pald
vor retroactively if disability laste
17 days), for up tao 26 weeks.

Permanent disablility pension {work in-
Jury;: 7% uf earnings, if totally
digabled, maximum, 270 pounds 2 month.

Partial disability: Percent of full pen-
sion proportionate to degree of dis-
ability, if 25-3%% disabled; lump sum

of 15-72 weeks' pension, if 5-24% dis-
abled.

Uedical benefiis (work injury:. Cost of
medical attendance, hospitalization,
medicines, sppliances, iransport, and
rehavilitation.

¥idow's pension work {njury}: &0% of
total disabllity pension of insured if
age 50, invalid, vr caring for child;
&O% of pension 17 age «G-<9; other-
wise, lump 5um of 3 yeard' pension.
Also paysble to dependent invalid
widower.

Orprans ' pens{ans (work fnjury): 208 of
penzion af insured for ls. orphan, and
10% cach for 2nd and Ird, IFf (ull or-
phans, 60% of pension for lsi, 204
for 2nd, and 10% for 3rd and 4th.

Other dependent relatives (if no spouse
or orphan}: 50% of pension of insured
for 1 dependent, up to 100% for 4 or
Wore .

Puneral grant: Cost of burial.

Ministry of Labor, genersl supervision.

Naticnal Insurance Institute, sdministre-
tion of progranm.

Tamily sllowance: &4 pounds s month for

h“-.’i 14, 7 pounds for 5th, 8 pounds
“ar 4ih, 9 pounds for 7th, and 10
peunds (or 8th and each other child.

Ministry of lLabor, general sypervipion.

Naticnal Insurance Institute, administra-
sion’of program. Some epployers pay
allowances direstily tc own employees.
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ITALY

Pates of Basle Laws and Types
of Frograms

Coverage

Source of Funds

Qualifying Conditions

OLD AGe, INVALIDITY, DEATH

Firat law: L719.

Gurrert law: 1952,

Sccial !nsurance system

(1 lira equals C.16 of 1 U.3. cent)

Empleyed perscns.

Special systems for seamen, industrial
managers, liberal professiong, railway
rmployees, journalists, public em-
ployees, self-employed artisans, and
self-employed farmers.

Insured personi 6.6% of earnings.

Employer: 13.35%% of payroll. plus small
Wwage-class contribution equal to about
0.:% of payroll.

Goverrment: Contridbulion equal to 6.6%
of total covered earnings, plua spe-
cial grants.

Old-age pension: Age 50 {men) or %<
{women}. 15 years of coptribution.
Pension reduced 1/3 If no retiremert
Fayable abroad,

Invalidity pension: Loss of 66 2/7%
{uage earners) or 50% (salaried eo-
ployees} of earring capacity. 5 w

of coptribution, Including 12 wen
i last 5 years,

Survivar penstons: Deceased was per-
sisner at death, or tad 5 years of

contribution Includirg 12 months I
last 5 years.

SICKNESS AMD MATERMITY
First and current laws: 1912 (mater-

nfty}, 1927 {tuberculosia), 1943
(gickness).

Socisl inaurance syatem {cash and
medical benef{tsl

Empicyed peraona, and pendlonera.

Speclal systems for seamen, liberal pro-
leaslona, rallway empicyeea, journal-
ists, publie employees, self-employed
artisans, and self-employed farmers.

Insured person: 0.15% of earnings.

Eaployer: About 9-11% of payroll accord-
ing to occcupation, plus conptribution
for uedisal czare of pensioners. {In-
cludes 2 for tyberculesis insurance. )

Government: Special grants.

Sickness and maternity bepefits: :
Currently Insured, No minlmum qualify- .
ing period, except for salaried em- :
ployees who must be insured during as
3 Jays to receive pedizal benefits
(not entitled to cash benefits).

Tuberculosis benefit: 2 years of ecr-
tributiot, kneluding 12 wonths in las:
5 years,

wd

WORK TNJURY
Firsi law: 1898,

Current law: 1935,

Social inguramce system

Eaployed persons.

Specisl syatems [or sesmen ané self-
employed farmers.

Insured peraon: Home,

Exployer: 2 to 7.tA of payroll, stcord-
ing to industry (average cortribution
about 1.7k of Payrell).

Sovermment: None.

Work-injury benefits: No minimum gqualif:-

ing period.

UNEMPLOYMENT
Flrat law: 1919,

Current law: 193%.

Compulgory lnsurance sysiem

Employees In private employment.

Exclusions: Domestic servants, and pe-
cadlonal and aeasonal workers.

Insured peraen: Hone.

Employer: 2.% of payroll. Industrisl
employers also pay Q.26 of payroll
to specisl "wage supplement Tund."

Covernment: None.

Unewmployment benefit: 2 years of insur-
ance, and 52 weeks of contribution i

last 2 years.

Gapable of work, employable, available
for work, and registered at employmer:
oflice.

Unemploynent not due to voluniary leav-
ing, dispisssl for misconduct, refusal
of sultable offer or refussl of pre-
scribed training (disquslicicatior #c-
30 days).

FAMILY ALLOMANGES
First law: 1916,

Current law: 1961.

Employment-related system

Employees and sociel insurance bene-
(iclaries, with 1 or more chlldren or
other dependent,

Special systems for agriculture, insur-
ance and credit, tax collectors, and
Journaliats.

Ingured perscn: None.

Employer: 17.5% of payroll (110 lire m
#ay for agricultural employees).

Goveriment! Subsidy toward allowances
for agricuitural employees.

Family allowance: {hild must be under 13
T(26 If student, no llmit if iovalid).
Other eligitle dependents: Wife, invalia

husband, snd aged or [nvalld parent or

grandparent, {f their other income 1z
below 10.300 lire a month.
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ITALY

1ash Benelfis for Insured Werkers
" fexcept permanent disability)

Permanemt Disability and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benef{ts for Dependents

Adninistrative Organizatior

ension: For men, anrual pension

‘_:-5 Ml
w72 times 4% of first 1,300

ry

ifetime basic contrlhunons,

of rext 1,51 lire, plus 308
72 tiges 3% of first 1,300 lire
sentrivatlons, Flus 266 nr next
Y lire, plus 2% of rest.
cor deferral of pension: Men,
ension If deferred 1-5 years;
. 3~aiMh 1f deferred 1-1C years.

I wiuigup rensionst 12,000 lire a month
5 _‘)X lire if Jeferred to 65); maxi-
24 of gverage eAraings.

TIE.

i13's supplewent: 10% of pension for
26a% zhild under 18 or invalid.

3:h manthly pension paid each December.

invallidity pension: For men, aonual pen~
slon equal to 72 timea 45 of first
1,500 lire of lifetime basic contribu-
tions, plus 358 of mext 1,500 lire,
plus 30% of rest,

Women: 72 times 1% of Tirst 1,500 lire
ef cortritutions, plus 26 of next
1,500 lire, plus 208 of rest.

Winimumw pension: 15,000 lire s month;
naximum, BO% of average earnings.

Child's supplement: 0% of pension faor
each child under 18 or invalid.

13th monthly penzion paid each December,

Widow's pensign: 50% of pension paid
or payable to Ingured. Alsc payshle
to irnvalld widpwep.

Crphars' pensions: 2% of pension of

insured [or each orphan under 18 or
invalid. or 30% if full orphan.

Parents (i absence of above}: 1% of
pension of insured for each parent.

Magimum survivor pensians: 100% af pen-
sion of insured.

Funersl grant: Lump sum of 20,000 lire
(or wage earners; varies by industry
Tor salspried employees.

Ministry of Labor and Sccisl Welifare,
general sypervision.

National Seriml Insurance Ingtitute, ad-
zinistretion of program througn its
rranch offices; mhanaged by tripartite
governing body.

Separate Institutes or funds sadminister
apecial systems.

resz henafit {wage ¢hrners only):
cf earnings for 1st 20 days;
;% tnereafter.

- after 3-day waiting period, for
Jp 1o 180 days {may be extended in
special cases).

i

T oiiterculosis benefit: 300 lire a day
while in sanatorium, and 7OC 1lire a
iay after leaving latter.

Fatapnity benefit (wage earners anly}:
B4 of earnings, payable for up to 13

weeks before and # weeks after can-

Medical benefits: Service benefits pro-
vided by doctors and hespitals under
contract with and paid directly by
Insiitute.

General and specialist care, hospltali-
gation, prescrived medicines, 5% or
mere of cost of dertal care, atiend-
ance of midwife or doctor at confine-
mert, speciried appliences, and sfpa
treatment.

Duraticn: 1R0 days in e year.

Tuberzulosis insurance provides curative
and convaleseent care in sanatorium,
post-sanatorium care, and rehabflita-
tion; ro time limit.

Medical benefits for dependente: Same
as for insured.

Tuberculosis berefit for dependents:
300 lire a day for lst © mepths, and
200 lire 8 day for next & months.

Miciatry of Labor and Social Welfare,
general supervision.

Neticral Sickness Insurarce Institute,
adrinistrationr of program through re-
gional and district offices; managed by
tripartite governing beody.

Hational Scciel Insurance Institute, ad-
ministration of tuberculosis insurance
wrogram; Institute nperaties own Sana-
toria.

',Agorar} Tsabu{ty_benefit (werk in-
1: 60% ¢ earnings for [irst 90
‘a,\,s of 4izebility; 758 thereefter.

rayatle afier walting period of 3 dmys.

Permanent disabiiit ension (wark in-
rys Ba of earnirgs, if totally

disabled. Maximum pension, 450.000
lire 4 year.

Copstant-attendance supplement: Up to
186,000 lire & year,

Dependents' supplefpents: 74 of pension
for Wwife andé each child under 1B or
invalid.

Partial disabilitiy: Percent of full pen-
slon proportionate to degree of inca-
pacity, if over 10% disabillty.

Medical benefits (work Infury): Medical,
surgical, apd nospizal care; appli-
ances; and rehabjlitation.

Widow's pension (work injury): 33 L/3% of
earn{ngs of lusured. Also paysble to
aged or Invalid widower.

Orphans' pensions (work injury): 13 1/3%

of earnings for each orphan under 18
or invelid, or 26.7 if full orphan.

Parent {in absence of above): 13 1/% of
earnings for each parent.
Maximun survivor pensions: 66 2/ of

earnings of insured.

Survivor grant: Lurp sum of up ta
550,000 iire, according to category
of dependenta surviving.

Ministry of Labor and Social Welflare,
general supervision.

Hational Accident Insurance Institute,
administration of program through pro-
vincinal offices; managed by tripartite
governing body. Institute operates own
traumatological centers and hospitals.

Separate funds mdminister specisl syatems.

£Iplzyment berefit: 300 1ire a day.
Devenderts' supplementa: 120 lire a day
Jependent spouse, each child, and
t2zendert parent.

Haximur duration: 180 days in s year.

C&‘I'T_-Blr categaries of workers in speci-
' liet localities may receive assistance

gracts i€ {peligible for ordinary
Tenefits.

[ I:\'.-'iustriul wage earners also recelve

wege supplements" equal to 66 2/% of
08t wages, if employed less than 40
s o week {pald from whge-sufplement
rayable indefinitely if working
f—' Ours m Week or more, or othervise
for 1 months,

Minigtey of Labor and Socis]l Welfare,
general supervision,

Hatfopal Socis! Ingurance Institute, ad-

ministration of program through iis

branch ofMces, Also adminipters wage-~

gupplement fund.

Placemert affices receive, invesilgate,
and pay claims in Localitles whetre nc
office of lustitute 13 iccated.

Micietry of Labor mnd Sccisl welfare,
general supervision.

| .

! M: 2ejendents: 3,588 lire a month for Natiorfal Socinl Ingurance Inetltute, ad-

‘! :: cuse, ard 1,430 lire for each depend- ministration of prograsm through Central

[ Parent, or grandparent. Family Allowances Fund.

1

| Irdividual eopiocyers pay sliowances di-
rectly to own employees {except i
agriculture}, and settle anly surplus
or deficit of contributions due with
leocal branch of Inglitute.

L——\_
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IVORY COAST

Dates of Baslc Laws and Types
of Programa

Javersga

Source of Funds

Qualicying Conditians

OLD AGE, INVALIDITY, DEATH
First and current law: 1960.

Social ilnayrance system

{1 franc equals Q.4 of 1 U.S. cent)

Enployeea in induatry and commerce.

Special eystem for public employees.

Insured persom: 1.2% of earnings (
e raiged later to maximum of J.tn’)?;.

Bmplayer: 1.8% of payroll (may be raiged
later to maximum of 5.4%).
Government: Hone.

Maximm earninge for comtrinution
purpoges: 45,000 franes a month.,

Old-age pension: Age 55 (reduced pensiom
at 30). 3 years of contribution. Re.
iirement from gainful activity. Payable
abroad.

Invalidity penpion: Age 50; incapacity
for amy work; and 3 years of eontribu-
ticn.

Survivor penaions: Deceassd was pensloner,
or had 3 years of comtriduticn, at
death.

SICKMESS AND MATERNLITY
Firet law: 1952.

Current law: 1955,

Soclal insurance system (maternity bene-
tits only]

{labar code requires amployers to provide
aick leeve and certain medical serv-

Bmployed women.

Insured person: hore.
Employer: 0.12% of payroll,
Governwent: None.

Maximr earnings for contribution pur-
poses: 45,000 franca a month.

Siciness bepefit: Nope under inmurapce.

Matermnity benefit: Wamen in insured em-
ployment.

Scen.)
WORX INJURY Buployed perscns. Insured person: None. Work-injury benefita: No ninfewm qualify-
ing period.

Flrat lew: 1932,

Qurrent law: 1957,

Gampulsory ingufance with private

carrier

Employer: Whole cost, through {nsyrance
premiums varying asccording to risk.

Govermwent.: None.

UK EMP LGYMENT

FAMILY ALLOWANCES

First and current law: 1955.

impl nt-related gyetem

Employees with 1 or more children.

Special system for public employees.

Ipsured person: Nope.
Bmployer: 5% of payroll.
Government: Any deficlt,

Mpxizum earnirgs for contribution pur-
pomes: 45,000 francs B month,

Family allowsnces: Child muat be under
age 14 (18 if apprentice, 21 i student
or invalid).

Farent muet have nad } momtha of employ-
ment, and be currently working 18 days
or 120 hours & month (or be widow of
recipient).




IVORY COAST

Cask Beneflits for Insured Workers
{except permanent digabliity}

—

Permanent Disapility and Medical
Benefits for Insured Workers

Syrvivor Benaflis and Medical
Benefits for Dependents

Administrative Jrganitation

Old-age pension: About 1.5% of base
earnings times years of contributiom,
sccording to point system (same prior
service credited;.

child umder 16; maximum, 30% of pen-
gion.

Former workers with 10 years of emplay-
ment at any time and Inelfgible for
pension recelve cld-age allowance,

Child supplements: 10% of penaion for each

Invalidity pension: About 1.5% of base
earnings times years of contribution,

according to point system (some prior
service credited).

Child supplementa: 104 of pensian for
ench child under 16; maximm, 30% of
pension.

sured, payable to wildows age 50 or
OVET.

Orphans' pensioms: 20% of penaion of
insured for each orphan under age
16.

alon of insured.

Kidow's pension: 50% of pension of in-

Miriatry of labor amd Socigl Affaira,
general supervision.

Employees' Pension Fund, administration
of program; macwged by joint employer-
employee bo&rd.

Maximm survivor pensions: 100% of pen-

Sickpess henefit: None.

Maternity benefit: 50% of earmings.

Payable [or up {0 8 weeks befaore ang &
weais after confipement.

Medical benefits: Working women recelve
part of cogt of medical care during
preguancy and conrinement.

™ rary disapility beneflt (work in-

Jury;: 50% of earnlrngs for first 28
days of disability; 66 2/34 thereafier.
Payable frem day following injury until

recovery or vertification of permanent
diganility.

Medical benefits for dependents: None.

Ministry of labor and Soc¢lal Affalire,
genernl supervision.

Family Allowances EPqualization Fund, ad-
ministration of program; managed by
tripartite board.

Permarert dissbility penalon [work in-
Jury): Percent of eamings equal to
percentage of disability reduced by

1/2 for that under 30% and increased
by 1/2 for that over 0%

Constant-attendance supplement: 40% of
pension.

Medical benefite (work injury): Medical
and gurgical expenses, hospltallzatiom,
drugs, appliances, and tranaport.

#idow's pension (work injury!: 30% of
eamnings of insured.

Orphans' pensions {work injury): 15%
of earnings eack for lst and 2nd
orphan, 10% for each other; 20% for
each full orphan.

Dependent parents and grapdparents:
10% of earninge each.

Mevimun surviver pensiane: 85% of earn-
ings.

Funeral grant (work injury): Cost of
wurial.

Ministry of labor and Social Affalrs, en-
forzepent of law.

Hmployers must insure llablility with
private insurance company.

Family sllowance: 650 francs & month for
1zt and each other child.

Prenatel allewance: €50 francs & month
far 9 pontha (paid in 3 fnatallmenta).

Birth grant: Lump sum of 7,30C franca
for each of firast 3 births.

Mnistry of Labor and Social Affairs,
general supervision.

Family Allowances Equalization Pund, ad-
ministration of program,

09



JAMAICA

Dates of Basic Laws and Types
of Programa

Coverage

Source of Punds

Qualifying Conditiona

OLD AGE, INVALIDITY, DEATH

(Gperial syatems for BUgAr workers, port
workers, and public employees only.)

{1 pound equals U35, $2.80)

SICKNESS AND MAT EANITY

(Medicanl care ovalisble free or at nom-
inal cost in public dispensaries and
hoepltala.)

¥ORX 1NJURY

Firet and current law: 1937.

Yoluntary Iinsurance with private

carrier

Zwployeea in {odustry and commerce, and
employees of farms of 25 or more
BCTEE,

Exzlusions: Salaried employees earning
ubove a apecified salary, employees
of small farms, domestic servanta in
private homes, and casusl workers.

Ingured person: Mome.

Employer: Whole cost, through direct
provision of bepefits or insurance
premiums.

Governmeni: Nome,

Work-injury benefits: No minfmum qual-
itying pericd,

UNEMPLOYMENT

FAMILY ALLOWANCES

no




JAMAICA

Cash Benefits for Insured Workers
{except permanent disability)

Permanent Disability and Medieal
Benefits for Tnsured Workers

Survivor Benefi{tis and Medical
Benefits for Dependents

Administrative Organisation

T rary dissbility benefit {work in-
Jury 50? of earnings,

Fayable after 7-day waiting period {5
days if' day laborer)}, unless dis-
ability coniinues thereafter, for up
to 5 years,

Permanent disabllity pgrapt {werk in-
Jury): ump sum of 4 years® earnings,
if toially disadled; maxisum, 700
pounds .

Temporary disability benefiis received
deducted from grani.

Partial disability: Percent of full
grant proportionate to degree of dis-
ability, azcording to schedule,

sedical bepeflits (work injury): Mone
required.

Survivor grant (work injury): lump sum
of 3 years' earnings; maxirum, 500
pounds.

Temporary dlaability benefits received
by deceased deducted from grant.

Paid to designated survivors.

Mnlstry of laber, enforcement of law.

pployers may ingure ILlebility with private

insurance companies.




JAPAN

Dates of Basfic Laws and Types
of Programa

Coverage

Source of Funds

ualifying Conditionag

OLD AGE, INYALIDITY, DEATH

First law: 1941 (weifare penslon In-
aurance}.

Jurrent lawe: 1954 (welfare pensaion in-

surance] and 1359 {national pension
program).

Dual social insurance systems

{1 yen @quals 0.28 of 1 U.5, cent)

Welfare Pensfion Insurance: Employees of
firms in industry and commerce with 5
or more régular swmployees ! voluntary
coverage Cor gther egployees).

fNational Pensfon Program; All adult
ejtizens not under another pension

program, if below 50 in 1961 {voluntary
coverage i 50-54, assimtance for
athers).

Special systems (or Seamen, publiz utility
employeez, teachers, and public em-
ployeea.

Welfare Pension Insurance-- Insured
person: 1.75% {zen) or 1.5% [wamen) of
earnirgs (miner, 2.1%), according to
20 wage classea,

Ampleyer: .75 or 1.5% of payroll
mining, 2.1%).

Goverument: 15% of benefit costs
tmining, 2G%).

Marxizum earnings for contribtution and
benelfil purposes: 36,000 yen a month.

Natlsnal Pension Program--Insured per-
gen: G0 yen a momth (age 20-34) or
15C yen (age 35-59), Low-income repi-
dents exempted from contribution.

Enployer: None.

Gavernment: Sutaidy equal o 50% of
total contritutions paid by Insured;
whele coat of assistance.

Welfare Pensfon Infurance--0Old-age pen-
sion: Age 60 [men) or 55 {wooen,
miners); 20 years' coverage; retire.
ment necessary.

Inval{dity pension: Total incapacity and
& months' covernge (partial pemsion if
704 incepacity, luap sup 1f 30-69%).

Survivor pengsions: 6 mouths' coverage and
employee or pensioner at death.

National Fension ngm-—cld-gﬁe ﬁnaion:
Age 65 and 10-25 years' coniribution
{mpaistance, age 70 and inccie under
150,000 yen & year).

Invalidity pension: 75% incapacity and
coniributicrs during last 3 years, 2/3
of coverage, or 15 years {(assistance,
total {ncapaciiy and [ow income).

Survivor pensions: Comiributiona during
lagt 3 years, 2/3 of coverage, or 15
years (asaletance, survivor in 1961
and low in:ome).

SICKNESS AND MATERNITY

Firat lsws: 1922 {health Ineurance) and
1938 [natlonal health inuran:e).

Current lawa: 1922 (health insurance)
and 1958 (natlenal health insurance}.

ual socigl insursnce systems {one pro-
viding cash and med{cal benefits, the
other medical denefits only)

Health Insurance: Pmployees of firma in
industry and commerce with 5 or more
regular employeea | cvered under gov-
ermpent system unless memter of health
insuranze soclevy). Voluntary coverage
for other emplcyees.

National Health Insurarce: All residents
fnot urder anotiher health insurance
progran [must Joln municipal Cund un-
less pexber of oc.:upational associa-
tion}.

Specisl systems for day lasborers, seamen,
public utility emplicyees, iteachers, and
public employees.

Health Insurance--Insured person: 3.15%
of earnfegs {1-3% 1T insurance Boci-
ety), aczording to 25 wnge classea.

Hmployer: 3.15% of payroll (2-5% if
soclety).

Goverrment.: Cost of adminiatration.

Maximun earnings for coniribution and
benefit purpcaes: 52,000 yen a month.

National Health Insurance--Insured
person: Municipal health tax or rate
a8 fixed by individual carrier; aver-
age annual contribution, 3,800 yen per
bousehold.

Bmployer: HNooe.

Goyvernment: 25% of beneflt costs {(up to
50% for weak carrlers), 33% of nursing
costs, administrative ccostis; also,
some local subaildies.

Health Insurance--Sicknesd and materndty
benefits: Current employment.

Benelits contioued “or normal duration if
tenefiziary leaving employment covered
durirg last 172 moniks; maternity bene-
®its paysble for confinement within &
moaths after leaving employment.

Waticnal Heaith Insurance--Medical
bererits: Current membersnip in muniei-
ral fund or accupational assceiation.

WORK INJURY
Flrst las: 1911.
Current law: 1947,

Compulagry insurance with publiic carsiep

Enployees of firms in industry, mining,
transportation and related f{lelds with
5 or mcre employees; and employees in
other designated hazardous workplaces.

Voluntary coverage for employees in com-
merce.
.
Specinl systems [or aeamen and pubiic
employees.

Insured parson: Hone.

Employer: 0.1-9.9% of payroll, accord-
ing to 5-year accldent rate,

Sovernment: Specified proportions of
long-term benefits.

Work-injury benefits: No minitmm quali-
fying period.

UNEMPLOYMENT

First and current law: 17,

Gampulsory insurance gystem

Baployees of (irms la industry and com-
merce with 5 or more employees, and
pul:1lc employees.

Exclusions: Domestlic servanis, teachers,
and seasonal workers, Voluntary cov-
erage for employees of small firms.

Speclal sysiems for day laborers and
SCRREN.

Ingured person: {.7% of earnings, ac-
cording to 30 wage classes.

Zmployer: 3.7% of payroll, according to
wage class.

Sovernment: 25% of benefit coets,
37 1/3% of any deficit, and cost of
adninistration,

Unewployment bepefit: 6 months of in-

surance during lasi 12 months.

Able to work, willing o work, reglstered
with publiic employment security office,
and reporting twlce weekly.

Inemploywent nct due to voluntary leaving,
grave misconduct, refusal of suitable
offer, or refusal tc take recommended
iraining {dlaqualification for 1-2
months) .

FAMLLY ALIUWANGES

Special system for government eoployees
anly.

1



JAPAN

Cash Beneflts for Insured Workers
{except permanent cdisability}

Permanent Disability and Medical
Benefitsa for Insured Workera

Survivor Benefits and Medical

Administrative Crganization

Welfare Pension Insurance--{id- en-
sion: 2,000 yen = month, plus g.6& of
1ifetime average monthly earnings per
year of coverage.

Dependent 's supplements: 400 yen s month
for spouse and each chlld under 18 or
invalid.

Withdraval grant {if ineligible for pen-
glon}: [ump sum, based on earuloge and
length of coverage.

National Pengsion Program --Old-sge
pension: 73 yen a4 month per year af
coplribution up to 20, plus 100 yen
per such year thereafter; minimum at
age 70, 1,000 yen a month.

Asslstance pension (after incame test):
Up to 1,000 yen s month.

Welfare Penslon Insurance--Invalidity
pension; 2,000 yen o month, plus D.64%
of average monthly earnings per year
of coverage (minimua increment, 12¢
of earnings).

Constant-attendance supplement: 1,000
yen.

Dependent's sypplementa: 400 yen per de-
pendent,

Partial invalidity pension: 70% of basic
penaicn.

Tump sum: About 17 months' pension.

Naticnal Pension Program--Invalidity
pension: Same a3 old-age pensiom,
except minimum of 2,000 yen a month,
ar 2,300 yen if severe disablement.

Asalstance pension (after income test):
Up to 1,500 yen a month.

Benef{ts for Dependenta
Welfare

Pension Insurance--Survivor pen-
8ion;: 1,000 yen a month, plus 0.3% of
earnings per year of coverage mini-
oy increment, 64 of earnings).

Dependent's supplements: 400 yén per
dependent.

Eligible survivors: Widow age 55, in-
valid, or mother; wideower, &0 or in-
valid; orphans under 18 or invalid. If
none of these, parent, grandehlldren,
Zrandparents,

Mational Pension Prograp--Survivor pen-
ajons: Widow age B0 or mother: 50; of’
pension of Ifnaured, plus 400 yen per
child.

Full orphan: o0D0-875 yen for lat, 400
yen for each olher.

Assistance pension (after income test):
Up to 1,000 yen for widowed moiher,
200 yen per chiid after 1lat.

Miniatry of Heslih and Welfare, general
supervision of bolh projrams through
its Pension Bureay,

Welfare Pension lnsurance: Sccial Insur-
ence Agenty, national adminisiration.
Insurance sections of Prefectural Wellare
Departments and soeisl insurance branch

offices, local adminisiration of con=
tributions and benerita.

National Pension Program: Sociel Insur-
ance Ag#ncy, national sdministration.

Penslon sections of Prefeztural govern-
ments, local administraticn.

Heelih Insurance--S5ickness bepefit: 60%
aof earning®, accarding to wage class.
Payable aftier 3.day walting period for
up to 26 weeks (78, faor fuberculosis]).
Insurance societies may provide more
1f{teral venefita.

Heaith Insurance--Maternily benefits: 50%
of earningsm, for 12 weeks before and
after confinement. Also, Ilump-sum ma-
ternity grant of half of 1 month's
weages; and nureing granti of 2,000 yen.

Medical benefits (Health Insurance and
National Bealth Insurance):; Service
benefite, usually provided by doctors,
hospitals, end druggists under con-
tract with and paid directly by
carrier. [Same carriers provide serv-
lces directly through own clinics and
hogpd tals. }

Medical treatwment, surgery, hospitaliza-
tlon, nursing, dental care, maternity
care, and medicines.

Patient peys under Health Insurance up
1o 100 yen for 1st visit and 30 yen a
day for first 30 days of hosplitaliea-
tion; under National Heeiih Insurance,

Healtih Insurance--Medical benefits for
dependents: Same &3 for Insured, but
with patient paying 50% of cost of all
benefits.

¥ife receives lump-aum maternity grant
of 3,000 yen, and same oursing graat
ag insured women.

National Healih Insurance--Medical

benefits for dependents: Same as for
Tamily head,

Ministry of
vision of
Insurance

Henlth and Welfare, super-
both programs through its
Burean.

Beslth Insurence: oclal Tnsurence Agency,
national adminlstiration. Prefectural
#Welfare Departments and branch offices,
local sdminlstraticon for majority of
workers.,

Hemlth Insurance Socjeiles, local edminie-
tration for eaffiliated workers; about
1,700 agcleties, iimited to ) firm, ffix
and administer omn contributicns and
benefits.

National Health Insurance: local adminis-

Nationsl Health Insurance: No cash up to 30% of cost of all care. tration palnly by municipal bealth funds;
heoerits. Tund muzt be set up by each town.
Duration: 3 years for one 1lllnesa National Health Insurance Associmtions,
{health fpsurance) or unlimited 1ocal administration for members; ap-
{national health insurance). proved sell-governicg aoclietles, for
individual occupstions.
Te disabliity bemerit {work in- Permanent diaabilit; nsion (work in- Survivor grant (work injury): Lump sum Ministry of labor, general supervision.

ury): 60% of earnings.

Payeble efter 7-day waitlng perind for up
to 3 years (employer must pay full
wages during waiting period).

Juryl: 66 2/3% of earnings, If totally
disabled, payasble for & years.

Partial disabvility, tump sum of 50-920
days' wages according to degree of
incapacity; often pald in install-
ments, over 2-6 years.

Medical benefits (work injury): Medical
treatment, aurgety, hospitalisetion,
nursing, dental care, medlceines, amd
appliances.

Bxployer musti provide firat 1,000 yan of
care, insurance program the resainder.

of 1,000 days' wagea of deceased;
usually paid in installments, over
2-6 years.

Rigivle survivors (in order of
sharing): spouse; dependent children,
parenis, grandchildren, and grand-
parents; other dependents.

Fuperal grant: lump sum of 60 days'
wages.

Labor Standsrds Bureau, in Ministry,
national edministiration.

Prefectural offices of Labor Standarda
Bureay snd labor Inspection Offices,
local adminieteration of contributiona
and benefits.

Unemployment benefit: 60% of earninge,
according to 30 wage clasges. Maximm
benefit: 890 yen a day.

Dependents® supplements: 20 yen & day
for ist child, and 10 yen for each
additional child.

Payable after walting period of 7 days
in year, for up to 180 days in 12
mantha {210 days if worked for last
enployer for between 5 and 10 years,
and 270 days, if 10 or more years);
may be extended to 1 year for voca-
tional training.

W niatry of labor, general supervision.

Buployment Security Buresu, in Ministry,
national mdpiniatration of pregram.

Unexployment insurance sectlons of Pre-
fecturnl iabtor Departments and publie
employment security offices, locval sd-
oiniatration.

"



JORDAN

lates of Saalc lawa and Types
of Programs

Coverage

Saurce of Funds

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

Sp-:ial system for public enpleoyees cnly.

{L dinar equals U.5. $2.80)

SICKNESS AND MATZRNITY

WORK TRJURY
Firat Law: 1955,

Current law: 1960,

Individual employer liabiiity ayatem

Employees of {firma with 5 or more workers
in industry, commerce, and transporta-
tion.

Insured person: None.

Employer: Wnole c¢ost, through direct pay-
ment af benefits,

Government: None.

¥ork-injury benefits: No minimum qQualify-
ing pericd.

UNEMPLOYMENT

FAMILY ALLOWANCES

la




JORDAN

Cash Benefits for Insured Warkers
{except permanent disability)

Permanent Disability and Medical
Benafits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Administrative Organization

T T disebility benefit (work in-
Jury): 0% of earnings.

Payable after 3-day waliting period, for
up to 12 months,

Permanent disgbility grant (work injury}:
Lump sum of 1,200 days’ earnings, 1f
totally disabled. Minimm and msximm
grant, 400 and 600 dinars.

Partial disability: Percentage of full
grant proportianate tc degree of in-
capacity.

Medical benefits [work injury): Medical
trestment, medicines, hospitalization,
and transportation.

Swrvivor grant (work injury): Lump sum
of 1,000 days' earnings. Minimam and
maYimum grant, 300 and 430 Alnara.

Grant distributed among widow, dependent
widower, orphens under 16, and de-
pendent parents or grandchildren,
accerding te sehedyle in law. Ellgi-
ble spouse, if any, receives st least
50% of grant.

Ministry of Soclal Afreirs, enforcement
aof iaw through Departiment of Labor.

Individusl employer must pay compensa-
tion directly o own employees.
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KENYA

Datea of Basic lawa and Types
of Programe

Coverage

Source of Funds

Qualifying Conditions

QLD AGE, INVALIDITY, DEATH

€pecinl systen for public emplayees only.

(1 pourd equals U.S. $2.80)

SICKNESS AND MATERNITY

(Free medical care available in pro-
vincial and district governmment

hoapitala. )

WORK INJURY
Firgt law: 1946.

Current law: 1948,

Voluntary lnsurence with private carrier

Employed persona.

Exclusions: Non-manual employeea earning |
over B40 pounds ® year; casual workers;
and Capdly labor.

AInsured person: Nome.

Bmplgyer: Whole cost, through direct pro-
vision of benefits or insurance
premi ume,

Goverpment: None.

¥ork-injury beoefits: No alnioum qualify-
ing pericd.

UNEMPLOYMENT

FAMILY ALLOWANCES

1né




KENYA

Cagh Benefits for Inaured Workers
{except permanent disability)

Permanent Disabiiity and Medical
Bepefits for Inaured Workers

Survivor Benefita and Medical Bemefita
for Jependents

Adrminiatrative Organization

TE%“R digability benefit (work injury}:
504 of earninge logs. Meximum, 27
poands.

Payable after J-day walting period {waived
if disability exceeds 3 days).

Permanent disebility grant (work infury):
Lump sum of monthe' earnings, if
totally disabled. Maximum grant, 1,700
pounds .

Constant-attendance supplement: 25% of
grant.

Partinl disability: Percent of full grant
proportionate to degree of disability,
aceording to schedule.

Medical benefits (work injury): Medicel,
gurgical, hospital, and nursing ex-
penses, and sedicines, up to 200 poumds.
Alsc, appliance expenses wp 1o 100
pounds, and transport expenses up to 50
pounds.

Survivor grant (work tnjury): lump sum
of 36 months' earnings, less ary dis-
ability venerits paid. Maximum grant,
1,200 pounds.

Peyable to dependent gurvivors or, if
none, in reduced amount to partial de-
pendeants.

Fureral grant: Lump sum covering cost af
burisl, subject to maximm.

Ministry of Labor, enforcement of law,
approval of settlements. and payment of
terefits deposited with it bty employers.

Fmployers may insure liabllity w{th pri-
vate lpsurance companles.

uz



KOREA {SOUTH)

Dates of Basic lawa and Types
of Programs

Coverage

Scurce of Funds

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

Speciul system for public employees only.

SICKNESS AND MATERNTTY

¥ORK INJURY

Flrst and ¢urrent law: 19%3,

ndividual employer liability system

Fuployees 1n industry and commerce,

Special system for public employees.

Insured persop: Nome.

Employer: Whele cost, through direct
provision of benefits.

Government: None.

Work-injury benefits: No minimum quali-
fying period.

UNFMPLOYMENT

FAMILY ALLOWANCES

1Hna




KOREA {SOUTH)

Caph Benefits for Insured Woriers
(except permanent a&isability)

Permanent Disability and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Mministestive Organizetion

T rery disability benefit {work In-
Jury): 0% of earnings.

Payablie for up to 12 montihe.

Perpanent disability grant (work in-

Juryl: Lump sum egual to 1,000 days'
earnings, if totslly disabled.

Medical benefits (work injury): Nec-
essary medical expenses.

Survivor grant (work injury): Lump
equal to 1,000 days' earnings, P
to surviving family.

Funeral grant: 90 days' earnings-

sum
ayable

Ministry of Social AfTmirs, enforcement
of law.

Buployers must provide benefits directly
to own employees.

733-902 O - 64 - 10
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LEBANON

Datea of Baalc lLawa and Types
of Programa

Coverage

Source of Munda

Qualifying Comditiomam

Flrat and current law: 1963 (ta go into
foree by 1965),

Lump~-sun_beneflt sysotem

{1 pound equaias about 32 U.S. centa)

All non-agricultural employees (agricul-
tural employees to be covered by 1967).

Beployees b start of prograc may ioztend
elect zontinued coverage for labor-code
gervice indemniles.

Aliens excluded unless reciprocity.

Insured peraon: Nene .

Exployer: hole cost, at rate to be
fired by decree.

Government: Nome.

Qld-age prant: Age &0 (men) or 55 (women);
or at any age after 20 years of employ-
nent, or if woman marries and leaves
employment (reduced grant if 5-19 years
of employment and cease eoployment per-
manently before gqualifying). Retirement
necessary.

Invalidity grant: loss of ai least 50%
of rorsal working capacity.

Survivor grant: Decensed had scme pericds
of inpurance uypder program.

SICKNESS AND UATERNITY

First and current law: 1963 (1o go into

farce by 1965).

Soclal {nsurance system {(cash and
medical benafite}

All non-mgricultural employees, including
public employees for medical benefits
{agricultural employees to be covered
by 1967).

Aliens excluded unless reciprocity.

Insured person: 25% of cost, at contria
bution rate to be fixed by decree.

Bmplayer: 50% of coat.
Government: 25% of cost.

Mexloum earnings for contribution amd
benefit purposes: 750 pounds a month.

Scimess benefits: 3 months of insured
employment during last 6 months.

Maternity benefits: 10 monthe of ingur-
ance Immediately befcre confinement,

Medical benefits: Currently insured.

WORK INJURY
First law: 19J,

Current law: 196] (to go into force by
1965).

Social insurance system

UNEMPLOYWENT

All non-ageicultural emplicyees, and
agricultural employees using power
machinery.

Ingured person: Hone,

Employer: Whole cost. at rates to be
fixed by decree.

Government: None.

Mexitum earnings for contribution and
berefit purposes: 750 pounde a month.

Work-injury benefita: No minimum
qualifying pericd.

FANIL ANCES
First law: 193,

Jurvent law: 1963 (1o go into force by
1951,

Sploypent-relatad system

Al non-agricultueal enployees and sSorial
insurance beneficisries, with non-work-
ing wife or 1 or mere children.

Agricultursl employees o be covered by
1967,

Insured perscn: None.

Empluyer: Whole cost, at rate to be
fixed by decree.

Govermment: None.

Meximum earnings for contribution pur-
poses;: 75C pounds a month.

Pamily allowances: Child must be under
age 14 (25 if unmarried unemployed
deughter, no limit If invalid}. Not
payable for &th and subsequent children
olherwige eligible.

#lso payable for non-working wife.
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LEBANON

cash Bepefits for Insured Workers
{except permanent disability)

Fermanent, Disability and Medlecal
Benefits for Insured Workers

Survivar Bepefits and Medical
Benefits for Depandents

Mninistrative Organization

Cld-age grent: Lunp sum equal ta filnal
ronth's earcings times years of service
up to 20 yeare, plus 1 1/2 month's
varnings per year of service beyond 20
yearsa.

Prior service with employer for whata
working at astart of program credited
up to 20 years,

Invalidity grant: Lump sum equal to
final month'a earnings timea years of
service.

Minioum grant: 20 months' earnings.

Mqrvivor grant: Lump sum equal 1o final
month's earnings times years of ser=
vice.

Minimum grant: € monihs' earmnings.

Eligiole survivors {in order of prior-
1ty ): Widow, aged or invalid widower,
children under 16 (2% If student or
invalid), aged or invalid perents,
and dependent brothers.

Funersl grant: Lump eum of 200 pounds.

Ministry of labor and Sociml Affairs,
gereral supervision.

National Social Security Fund, admini-
siration of program; manyged hy tri-
partite board and directop-general.

Sickneas benefit: 50% of earnings during
first 30 days; thereafter, 75% of sarn-

ings.

Payable after 3-day weiting period, for
up to 26 weeks (may be extended in
special capes to 52 weeks).

Maternity benmefit: 66 2/3 % of earnings.

Payable Cor up to 10 weeks before and
alrter confinement.

Medical benefita: Service benefits pro-
vided by doctors and hospitals under
contrazt with and pald directly ty Lhe
Fund .

General and specialist care, prescribed
dental care, hospitalization, mater-
nity care, medicines, and labomtory
services.

Fatient may be required to beer part of
coat during first & weeks of illness.

Duration: 2& weeks (or up ta 52 weeks
in special cases).

Medical benefits for dependents:
Same as for insured worker,

Ministry of laber and Soziml Affaire,
general supervision,

National Scrial Securliy Fund, adminie-
traticn cf program.

Fund authorized to establigh own medical
facilities.

Temporary digabllity bepefit {work
injury): 75% of earnings.

Payable Crom day after accideat for up
tc 12 monthas.

Permanent disebilit, naion (work
injury): 66 2/3% of earnings, if
totally disabled.

Canstant-attendance supplement as fixed
by regulation.

Partial disabllity: Percent of full pen-
sion proportionate to degree of dia-
ability, if laiter 30% or more; other-
wise, lump sum grant.

Medical benefits (work Injury): Same
as for ordinary 1llness, plus appli=-
ances; patient not required to share
in cost.

Survivor pensiop {werk injury): 50%
of earpings 1f 1 eligible surviver,
or 66 2/3% ir 2 or more survivors.

Eligible survivors ({n order of prior-
ity): Widow, aged or invalid widower,
children under 1% (25 if siudent or
invaiid), sged or lnpvaliad parents, amd
dependent brothers and sisters.

Fuperal grant: Lump sum of 200 pounda.

Minlstry of Labor and Social Affairs,
general supervision.

Nationsl Soclal Security Pupd, administra-
ticn of coniributipns and benefits.

h—

Pamily allowance: Retes to be fixed by

decree.

Minletry of laber and Socinl AfTalrs,
general supervigion.

Nationsl Soclial Security Pund, edmjini-
siration of program.

Employers pay &ilowances direcily o own
etiployees, and pettle only surplus or
deficit of contribuliors due with Fund.
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LIBERIA

Dztes of Basic Lewe and Types
of Programs

Coverage

Source of Funde

Quelifying Conditions

OLD AGE, INVALIDITY, DEATH

Firet and currenl law: 1961.

individusl employer iiabiiity system

©1 dollar equals U. S. $1.00}

Exployees of firms with 10 or more
workers.

Special aystem for public empioyees.

Ingured peraon: None.

Eop_ayer: #hole cost, through direct
provision of pensions.

Government: None.

01d-age pensicn: Age 60, and 15 years of
employment; or ary age if 25 years of
employment (including employment prior
to i961). Retirement from covered
exployment.

SICKNESS AND MATERNITY

#ORK INJURY
First law: 1943,

Current law: 196l.

Yoluntary insurance with private carrier

Emplayed persons.

Exclusions: Domestic and casual employ-
ees; geamen; family labor; ard public
employees.

insured person: None.

Employer: whole coat, through direct
provision of neflts or insurance
premiuns.

Government: None.

Work-injury benefits: No minimum qualify-
ing period.

UNEMFLOYMENT

FAMILY ALLOJANCES
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LIBERIA

Cash Benefits {or Insured Workers
{except permanent disability)

Permanent Disability and Medical
Benefita for Insured Workers

Surviver Benefits and Medical
Benefits for Dependenis

Administrative Organization

Did-age penmslon: At least 404 of average
garnings during last 5 years.

Invalidity pension: None.

Surviyor pensions: None.

individual employers responsibile for
providing pensions required by lLaw.

disability benefit (work in-
60% of earnings loss.

Payable until return to work. May be
perid a8 lump suw, based on probable
duration.

Permanent disability grant (work in-
Jury}: Lump sum of 4 years' earnings,
if totally disabled. Jonstant-
attendunce supplement must he added,
where necesdary.

Partial disability: Percent of full
grant proportionute to degree of dis-
ability, aceording ta schedule.

Medical bepefits (work injury): Reasan-
anle medical and surgical care,
hoepitalization, drugs, and
appliances.

Suevivor grant (work injury,: Lump sum
of 4 years' esrnings psyable o
surviving dependents., Reduced by any
temperary disadility benefits paid lo
deceased.

Partial dependents (if no full depend-
ents): 20 to BO% of full grant.

Funeral grant: Jost of burial, up to
50 dollars,

Depurtment of Agricultiure and Cammerce,
general supervision.

Buresu of lLabor, in Department, enforce-
ment of law.

Employers may inslre lisbility with
privete insurance companles.
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LIBYA

Dates of 3asfc Laws and Types
of Programs

Coverage

Source of Funds

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

Firet and curreni law: 1957.

Socilal inaurance sysiem

{1l pound or 1,000 nilliemes equal U. S.
$2.80)

Employeea of industrial and cammercial
firms with 5 or more workers,

Exclugions; Agricultiural, domegtic, and
public employeesa; family labor; and
home #Orkers.

Coverage extended gradually to different
reglons,

Ingured perscn: 2% of earnings, accord-
ing to 3 wage claages.

Employer: 3% of payroll, according to
wage class.

Government: None.

Maximum earnings for contributlon and
bepefit purposes: 7.2 pounds a week.

Above zontributions also finance work-
injury pensions,

Old-age pension: Age 60. 250 weeks of
contrfbution, Including 50 weeks during
lapt 36 months; or 1,000 weeke, Retire-
ment. [rom covered employwent necessary.
Not payable abrosd.

Invalidity pensicn: Loss of 2/3 of earn-
ing capacity In previous or sultable
work. 250 weeks of contribution, in-
cluding 50 weeka during last 36 months;
or total of 1,000 weelks.

Survivor pensiond: Insured had 250 weeks
aof contrivution, including 50 weeks
durirg last 3¢ monibs; 1,000 weeks of
centribution; or was pensicoer at
death.

SICKNESS AND MATEANITY

First and current law: 19%7,

Social ingurance system {cash and
medical benefits

Employees of industrial and commercial
Tirma with 5 or more workers; and
pensioners (medical benefits only,;.

Exelusicns: Agricuitural, domestic, and
public employees; family labor; and
nomewarkers.

Coverage extended gradually to different
regions.

Ineured person: 2.4% of earnings.
Eaployer: 3.8% of payroll.
Government: Nooe.

Maximm earnings for contritution and
benefit purpases: 7.2 pownls & week.

Avove contributions also finance medical
and shori-term cash benefits for work
infury.

Cagh sickness benefii: & weeks of coniri-
bution during last 3 months.

Cash maternity benefits: Entry into in-
surance 12 months before confinement,
and 16 weeks oI contributicn during
last 12 months.

Medical berefits: Contribution conditions
met for cash benefits, or is pensioner.

MORK_TNJURY

First and current law: 1957 {Italimn
legislation in force previously).

Social insurance system

Employees of industriel and commercial
firms with 5 or more workers.

Exclusions: Agricultural, domestic, and
public employees; ramily labor; and
homeworkers .

Coverage extended gradusliy % different
regions.

Insured person: See pension and sickness
eontributions sbove.

Egployer: Same.

Coverrmment: None.

Work-injury benefits: No minisum qualify-

ing period of contritution.

UNEMF LOYMENT

FAMILY ALLOSANCES
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LIBYA

Cash Benefits for Insured Workers
{except permanent disablility,

Perpanent Disability and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Depementa

Administrative Qrgenizatian

r-7

0id-age pensicn: 2.5 pounds a monih,
paus supplement of 1.5-4.5 mllliemes

according 1o 3 wage clasaes for every
week of contribution.

Refund of employee contributions if
ineligible for penaion.

Invaiidity pension: 2.5 pounds u monih,
PLIE supplement of 1.5-4.5 milllemes

according o 3 wage classes for every
week of contribution.

Refund of employee contributiona If
ineligible for pension.

Widow's pension: 50% of pensicn pald or
payable to insured.

Orphans® pensfons: 20% of pensian of
insured for e¢ach orphan under 16, or
L0% if fuil arphan.

Maximur survivar pensions: 1008 of
pension of insured.

Refund of employee contributions te
survivors 1f ineligible for penslop.

Funeral grant: 10 pounds.

Mipistry of Labor snd Soclal Affairs,
genersl gupervisiar.

Hational Soclal Tnsursnce Institution,
adeinisiration of progran throagh
Provineinl offices: munaged by board
cortaining representatives of Federsl
and Provinclal gaverrments, employees,
and employers, amd Ty director.

Sickmess benmefit: 4D% of earnings,
according to 3 wage claases.

Payable after 3-day waiting period, for
up to teice the number of weeks of
contributiop during last 3 mortha.

Maternity benefit: 404 of earnings
according to 2 wage classes, payable
for 6 weeks before snd 6 weeks after
confinement.

Mzternity graat: 3.5 pounds (may be paid
partly or wholly in kind).

Medical bepefits: Medical services
provided directly to patienis by
facilitles of Institute and Provinces.

Genersl and specislist care, hosplta-
lization, maternity care, essentianl
medical supplies,

Patients may be required to pay part of
cost of benefits.

Duration: Up to 6 months beyond durstion
of cash bepefrita,

Medical benefits for dependents: Same
na for insured, for wife and children
under age 2.

¥ife of Insured man recelves same
maternity grant as insured woman.

Ministry of Labor and Sceial Affalrs,
general supervision.

Naticnal Saciel Insuraence Institution,
wdministration of program.

Institute operates own dlapensaries and
pharmacies, but uses provincial hospl-
tals.

Temporary disability benefit (work in-
Jury): 60% of earninga, according to
3 wage clasges.

Payable after J-day welting pericd, for
up to 360 days.

Permanent disabfility pension {work inm-
Juryi: 2.5 pounds & month, plus sup-
plement of 1.5-4.% zilliemes azcord-
ing to 3 wage classes Tor every week
of contribution, for 2/3 dissbllity.
Mindmm pension, 60% of earninga.

Zonslapt-attendance supplement: Up to
50t of pension.

Partiel disabllity: Percent of full
pensicn proportionate to lass af earn-
Ing capacity; lump sum of 2 years'
penslon 1 only %-29% loss of capacity.)

Medlcal bepeflits (work injury): Medical
treatment and surgery, hospltaliza-
tion, medicines and appliances, dental
care, glasses.

#idow's pension (work injury): 50% of
permanent disabllity pension pald or
payable to insured.

QOrphans' pensions (work injury): 20% of
pension of insured for each arphan
under 16, or 404 if full crphan.

Maximim surviver pensions: 100% of pen-
sion of lnsured.

Funeral grant: 20 pounds,

Winlstry of Labor und Social Affulrs,
general supervizion.

MNationel 3vcisl Insurunce Institution,
administiration of progres.
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LUXEMBOURG

Datee of 3amic laws and Types
of Progrems

Coverage

Source of Funda

Qualifying Conditions

QLD AGE, INVALIDITY, DEATH

First lawa: 1911 (wage earnera) and
1931 ‘salaried employees).

Current laws: 1925 and 1940 “wege earn-
erg) and 1951 (salaried employees}).

Scelal insurance system

{1 franc equala 2 U,S. centa)

Wage earuers and salaried employees,
with separate systems for each.

Speciel systems for miners, rallrcad em-
ployees, public employees, celf-ezployed
artisans, self-employed merchants, and
zelf -employed {armers.

Insured pe-aon: 5% of wages cr salary.
Employer: %% of wages and galarles paid,

Covermment: About 50¥% of cost of basic
pensions and of administration; part
of cost-of-living increases in pen-
ajons; and any deficit.

Maximum salary for contribution and
venefit purposes {salaried employees
only}: 15,720 francs a month.

Old-noge pension: Age €5 [payable to wage
earners at 62 if 40 years of insurance,

and to saleried employees at 6Q-55 if
15 years), 10 yeare {wage earners) or 5
years (salaried employees) of contribu-
tlon. Retirement neceseary only if pen-
eion drawn before age 65. Government
share of pension not paysble ebroad,
unlesy reciprocal agreement,

Invalidity pension: losg of 2/3 af satn-
ing capacity. 5 yeara of contrinution,

or 10 years if alien (wage esrmers); or
40 months of contribution, with average

of 8 manths & year {salaried employees).

Survivor pensions; Deceased was pen-
gioner, or met contribution requize-
ments (or lnvalldity penaion, at death.

SICXNESS AND MATFRNITY
First law: 1901.

furrent laws: 1925 and 1954 (wage earn-
era) and 1951 (salaried employeem).

Social insurance system (cash and medlcal
bernerita)

Wage earmers and salaried employees,
with separate systems for each. fen-
aioners alao covered [or medical
benelita,

Persona covered must become member of
afcimess fund; voluntary membership
permitted for those nat covered rompul~
sorily.

Special systems f:r rallroad edployees,
gelf-employed artlsans, and selfl-
enployed farmers.

Insured person: 4% (wage esrners) or
7.6% {dalarled employees) of earnings.
Fensioners, 2.6% of pensions.

Dmployer: 2% of wages pald and 1.3% of
salaries paid. Pension institutions,
1.3% of penstons pald.

Governmeni: 50% of administiraiive costa.

Maxinm earnings for contribution pur-
poses: 180 francs a day (wage earners)
or 9,450 francs a month (eslaried
employees) .

Sickness benefita: Membership in sickness
fund. Funds may require & months of
membership before paymeni of benefit
above staiutory minimum.

Maternity benefits: 10 montha of member-
ship {n fund during last 2 years, in-
¢ludiong 6 montha in last year.

WORK INJURY
First law: 1902,

Current laws: 1925 and 1954,

Soclal insurance zystem

Employees, and sell-employed farmers
and family workers 1n agriculture,

Voluntary insurance for self-employed
not covered compulsorily.

Ingured person: None .

Employer: From about 0.5% to 11% of
payroll, according to risk.

Covermmeni; 50% of cost of administra-
tlon, and part of cost-of-living
inzreases in pensions.

Meximum salery for contribuilon and
benefit purposes (selaried employees
coly}: 15,720 francs a month.

¥ork-infury beneffte: No minimum qualify-
ing period.

UNEMPLOYMENT
First law: 1921.

Current law: 1945,

Unenployment msalstance

Citigens normally eoployed in irdustry or
commerce, and receni graduates of
achools.

Insured person: Hone.

Employer: None.

Govermment: Whole cost; 3/4 borne by
national government, 1/5 by locallty
of residence, and 1/8 by locality
where unemployment occurs.

Unexployment allowances: 200 days of work
in 1ast year (up to 100 days may be
credited for 1llness}.

Other income less than prescribed amcunt
(see column 5 for incame teat).

Luxezbourg citizenship, unless specifi-
cally exempted.

Capable of ard seekdng work, end regis-
tration at employment office.

Unemployment not due to voluntary leaving,
strike provcked to receive allowance,
or refusal of suitadle offer,

FRUOLY ALLOWANCES

First laws: 197 {employees) and 1954
(nememployeen ),

current law: 1939,

Dual eoployment-related and genaral
sysiems

Bnployee system: Bwployees ard social
inaurance beneficiariea, with 1 or
more children.

General system: Fermanent reaidents other
than emplayees, with 1 or more children.

Ingured person: Employees, none. Non-
employees, speclal income tax,

Ezployer: 1.7 to 5. 32% of wages, accord-
ing to industry, and 2.2-3.3% of sala-
ries (employee systiem only).

Government; 169 francs a month for Jrd
child, and coet of sllowances for &th
and olher children (employee system);
excegs cosl over Income taxes collected
(general system).

Marigun earnings for contribution purs
poaea; 15,720 francs a month |selaried
employess only}.

FPamily allowances; Child must be under 19
23 if student, no limit ir invalid
without means).

Aden employee musat have 1 year of resi-
dence, for receipt of allowance under
employee system.

Child oust be citizen or hla custodial
parent a permanent regident, for re-
ceipt of allowance under Zéneral system.




LUXEMBOURG

Cash Denefits for Insured Workers
{except permanent disabilfty}

Perpanent Disability and Wedical
Berefity for Insured Workers

Surviver Benefits and Medical
Benefits for Dependents

Mrinistrat{ve Crganization

Cld-age pension: Basic pendicon of 1,690

fran2s a month.

Zlug, increment of 1.6% of total insured
earninge (wage esrners) or 164 of total
employee contributions [ealaried em-
ployees),

child's supplements: 135 francs a month
{wage earmers) or 370 francs (salaried
employees) {or each child under 13.

Winimur and maximm pensions: 3,038
francs s month, and 5/6 of average
earninga.

Special allowances pald to low-income
pernsioners {rom Naticnal Selidarity
Fund to assure speci(ied minimm total
income.

atamatie adjustment of pensionsa for 5%
changes in cost-of-living index
{amounts shown sbove based on index of
135, with Japuary 1948 as 100].

Invalidity pension: Besic penasion of
1,690 franes a month.

Plue, increment of 1.6% of total insured
earnings (wage earners) or 16% of toisl
employee contributions (sslarled em-
ployees).

Child's supplepents: 135 Crancs a month
{wage carners) or 370 francs (salaried
employees} for esch child under 18,

Minimr and maximur pensions: 3,038
franes a ponth, and 5/6 of average
earnings.

Special allowances pald to all low-income
pensioners from Hational Solddarity
Fund ta sssure specified mipimum
total income,

hutomatie adjustment of pensions for
5% changes in cost-of-living index
{amounis shown above based on index of
135, with January 1948 as 100).

¥idow's pengign: Basic pension of 1,130
franes a month, plus 50% (wege earners)
or 60% {salaried employeea) of incre-
ment earned by insured. Also payable
to ipvalid deperndent widower,

Srphans ' §nsion5: 965 franes a month,
plus 20% of increment earned by in-
sured, far easck orphan under 13 (23 i
student, ne Umit i invalid).

Maximom survivor pensions: 100% of total
pension of deceased.

Automaiic adjestmeni of pensfons “or 5%
changes in cogt-of-living index
{amounts shown ahove based on index
of 135, with January 19-8 as 100).

Puneral grant: lump sum of 1/15 of
annual earnings, or 25 months' comiri-
butlens if pensioner.

Ministry of labor and Jocial Security,
general supervision,

Jld-Age and Iovalidity Ingurance Tnstitu-
ton, adminisiration of progrsm for wage
earners; manasged by irdpartite joverning
body, end united with Aecident Insurance
Asgoclation in Sceinl Insurance Ofrice,
the chairtan of which is government

rficial.

Private Salarjed Exployees' Penslon Fund,
adminisiration o prograc for salaried
employees; managed by empluyee-employer
governing body.

National Solidarity rund, adw{nisiration af
allowances for low-income pensioners;
public ecrperaidon,

—

Sickness bepefid: 55-70% af earnings,
sccording to fund (statutory minimm,
50%) .

up to 26 weeks {may be extended to 39

Payable after 2-day walting pericd, for
weeks ),

Maternity berefit; 70% of earnings, pey-
able for & weeks before and & weeks
after confinement.

Nursing allowance: 5 francs a dRY or 15%
of earnings, according to fund, payable
for up to 12 weeks.

Medice) bpenefits: Service beneflts, ordi-
narily provided by doetors and hospi-
tals under contract with and paid
dirvectly bty slekness funds (saleried
employee funds cperate mainly on 30%
refund basis),

Genersl and specianlist care, hospitallza-
tion, laborstory servlives, materndty
care, transport, dental care and pros-
thegia, 75-85% of cost of medicines
{some variaticn among funds).

Iuration: Unlimited, except 26 weeks for
hoapitallgation.

Medical venefits (or dependents: €0-100%
of cost of medical and dental care;
75«=100% of coat of hospitalizatlon and
medicines; maternity servizes of mid-
wilfe, or doctor il necessary; snd
nursing allowance of 5 francs a day
{some variation among funds).

Moletry of labor and Soeial Security,
supervision of program through its In-
spextorats of Social Institutions.

Thres regionel and 7 eatablishment sickness
funds, admipistraiion of eontributions
and benefils for wage earners; 7 other
funds sdminisier program (or salaried
employees. Funds managed by elected
compd tiees, composed of representatives
of Insured persons and employers.

Temporary dissbility benefit {work in-
Jury): 75% of earninge.

Payable from lst day of Incapacity, for
up to 13 weeks.

Permanent disabilit nsion {work in-
Jury): 80% of average earnings during
last year, if totally disabled.

Constant-attendance supplement: 20% of
earmndogs.

Child's suppiement: 10% of pension for
each child under age 18.

Partiel disability: Percent of full pen-
sion proportionate to wage loss; lump
sum 1f penslan less than 10% of tempo-
rary disabllity benefit.

Automztie sdjustment of pensions for 5%
changes in cost-of-livipg index.

Medical benefit (work injury)}: Necessary
eare, inecluding medical treatment and
surgery, haspitalization, medicines,
and appliances.

Widow's pension (work injury}): 40% of
earnings of insured, or 50% i over
30 or invelid. Dependent invalid
widuwer, 40% of earnings.

Orphaps' pensions (work injury): 20% af
earnings {or each orphan under age 1B.

Qther ellgible survivors (in sbsence of
above}: Papents and grendparents.

Maximum survivor pensions: 80% of earn-
ings of insured.

Automatic nd)ustment of pensiona for 5%
changes in costi-of-living index,

Funeral grant: lump sum of 1/15 of
annunl] earnings.

Minietry of laebor and Social Security,
general supervision.

Azcident lnsurance Associstlon, administirs-
tion of program; containz separate
branches Tor nonagricultursl end agri-
cultural irsurance; unlied with Old-Age
and Invaltdity Insurance lostliuiicn In
Social Insurance Cffice, the chalrmen of
which is government officinl.

Inemployment allowsnce {after income
| Tteet): Up to 60% of below-celllng eayn-
ings; maximam benefit, 192 francs a
day. Gther incaome in excess of 25% of
allowance deducted (rom allowance.

Payable after 2-day walting period, for
up to 26 weeks in 1 year {ahorter
duration for certain aliens).

Naticnal labor Office, adminiatration of
propram and payment of allowances.

locel employment offices and clerks of
local governments, recelving of clalma.

Faxily allcwance: Bwployees, 500 francs
a month for each of {irst 4 ehildren;
increases progressjively by 54 franca
f5r 5th and each other child.

Monemployees: 135 francs a momth for esch
of first 2 children, and 530 francs
for 3rd, 4th, and any invalid child;
increases progressively by 54 (rancs
far 5th and each other child.

Birth graat: 5,670 {rancs for 1st, end
3,375 {rancs for ather births.

fatomatic adlustment of allowances fer
5% changea in cost of living.

Buployee system: Adminisilered for wage
earners by Dld-Age and Invalidity Insur-
ance Institution, snd for salaried em~
FPloyees by Privaete Calaried Employeea”
Penaicon Fund.

Nunenployee system: Administerad by hil-
dren Allowances Fund, with tripari]ie
managing committee; Fund alsc adminlsters
all birth grants.
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MALAGASY REPUBLIC

Datea of Basic Laws and Types

of Programe Coverage Source of Funds Qualifying Conditions
OLD AGE, INVALIDITY, DEATH
Spacial system fcr publlc employees only.
(1 franc equals 0.4 of 1 U.S. cent)
SICKNESS AND MATERNITY Euployed women. Insured perscn: None, Siekness benefit: None under insurance.
First law: 1952, Faployer: 0.2% of payroil.
Current law: 1963. {overnment: None. Maternity benefit: Waman in insured
erployment.
Maximm earnings for centribution
purpeses: 350,000 franes & month.
Social naurance systen (maternity vene-
Tits only) .
(labor code vequlires employers to provide
glck leave and certaln medical servicesy|
WORX INJURY Employed persons. Insured person: Hone. Work-injury benefits: N¢ minimm quali-

First law: 19235,

Current law: 1963,

Socfal Indurance system

Zmplover: 1 to 3% of payroll, according
to risk in establighment.

Government : None.

Maximum earnings for contribution and
benefit purposes: 50,000 francs a
month.

Lying period.

FAMILY ALLOWANCES
First law: 1956,

Turrent law: 1963,

Eployment-reliated system

Evployees with 1 or more children.

Special system for public emplayees.

Insyred person: Nope,

Brployer: 7% of payrell (6% in mining,
construction, and agrisulture),

Government: 1/} of expenditure of Fund.

Maximum earnings far coniribution pur-
poses: 50,000 frances a manth.

Family allowances: Child must be under
age 14 (18 if apprentice, 21 1 student

or invalid),

Parent must have had © months of employ=-
ment, and be currently working 20 days
ar 137 hours a month (or be widow of
recipient ),
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MALAGASY REPUBLIC

Lagh Benefite for Insured Worksrs
(except permanent djsebility)

Permanent Disability and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

AMministrative rrgarization

—
Sickness benefit: Nane.

Maternity benefit: 50% of earnings.

Payable for up to 8 weeks hefore and &
weeka after confinement.

Medical benelits: Working women teceive
cost of medical care during pregmancy
and confinement.

Medical berefits for dependents: None.

Mintstry of labor and Social legislation,
general supervision,

Naticnsl Family Allowances and Employment
Injuries Equalizetion Fund, sdmiristire-
tion of program; managed by tripartite
board and director.

orary disability benefit {work in-
ury): 50% of earnings for first 28
days of disebillty; 6& 2/3% thereafter.
Payahle from day after injury until re-

covery or certification of permanent
disability.

Permanent disabillty pension {work in-
jury}: Percent of earnings equal to
percentage of digabillty reduced by
1/2 for that under 50F and increased
by 1/2 for that over 50%.

Constant-attendance supplement: 40% of
pension,

Medical bepefits (work injury}: Melical
and surgical expenses, hospitalizatice,
drugs, appliances, and transport.

Widow's pension {(work injury}: 30% of
earningz of insured.

Orphans' pensions {work Injury): 15% of
earnings each for lst and 2nd orphan,
10% for eech other; 20% for each full
orphan.

Dependent parents and grandparents: 10%
ench.

Maximum survivor pensions: £3% of earm-
ings.

Funersl grant; Lump sum of up to ,500
francs.

Minigtry of labor and Soclal leglslation,
general supervision.

National Family Allowances and Employment
Injuries Eguallization Fund, administra-
tion of contributions and benefils.

B

Family sallowance: 400 france a month for
ist and esch ctiher child under age 10,
and 50C franes for each child over 10.

Prenatal allowance: 400 [rancs 8 month
for 9 manths (paid in 2 instaliments).

B8irth grant: Lump sum of 4,800 {rancs
for lst and each ather birth.

Minigtry ol Laber and Social legislatiom,
general supervislon.

National Family Allowances and Employment
Injuries Equalization Pund, administra-
tlorn of program.
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MALAYSIA

Dates of Basic Laws and Types
of Programs

Coverage

Source of Funds

Qualifying Conditions

QLD AGE, TNVALIDITY, DEATH

Firat and current law: 1951 {Singapore,
1955;.

Provident fund eystem (lump-gum benefits
cnlyf

{1 dollar equals 32,7 U, S, cents)

Employeea of flrg with 5 of more
workers (after 1 monih's smployment
with same employer).

Fmployees earning aver 40Q
Joliers & month, or 500 dollars in
Singapore {unlezs first covered when
earning less:; employees of plsntations
of 2% scres or less; lomestlc servan's
in orivate homes; members of existing
equivalept private plans; and tem-
porary workers.

Exclusions:

Speclel pension system for publilc
employees.

Covernment : None,

Insured person: 5% of earnings.
Employer: 3% of payroli.

Old-age grant: Age 55, and retirement
from amployment. (Fayable st any sge
if lesving country permanently.)

[ovalidity grant: Permanently incapaci-
tated Cor work.

Survivor grant: Kominatlon as beneficiary
by inmsured.

SICKNESS AND MATERNITY

Nuticnal nealth system ‘medical
care oniy).

All residenta (within limits of faeili-
ties available).

Speclal provisions for public employeea.

Insured person: Nome.
Employer: Hone.

fovernment: Atkle cost.

Medicel care: Residence in country.

WORK INJURY
First law: 1329,

Current law: 1952 (Singapore, 1254].

Yoluntary {nsurence with privete carrier

All wage earners, and salaried employees
earning 400 dollars & month or less.

Exclusions: Salaried employees earning
over 00 dollars & month, damestic
servants, casual employees, family
laber, and publie employees.

Insured person: Nome.

Employer: #hole cost, through direct pay-
ment of beneflts or insurance premiums.

Government:, Nooe .

Hork-injury berefits: No minimum qualify-
ing pericd.

UNEME LOYMENT

FAMILY ALLOWANCES

130




MALAYSIA

Cash Benef{ta for Insured Workers
(except permanent disability)

Permanent Disability and Medical
Beneflts for Insured Workers

Survivor 3enefits and Medical
Benefits for Dependentg

Administrat{ve Orgunization

0id-age grant: Lump sum equal ta total
employee and employer contributions
pald in, plus at least 2 1,/2% cam-
paund interest.

Invalidily E{mt: Lump sum equal te total]
employee and employer zomtritutlons
paid ir, plus at leest 2 1/24 com-
pound interest.

Survivor grant; Lump sum equal to total
employee snd employer contributions
prid in, plus at least 2 1/2% com-
pourd Iinteres%.

Payable to nominated survivors or legal
keirs.

Mirisiry of Labor and Soclal Welfare,
general supervision.

Fmployees Provident Fumd Bcard, cuetody of
Turd ard nd.minimrut;nn of prgram;
Boapd rempased of egusl putbers of
government of ticials, omployee repre-
sentatives, and emp.oyer representatives.

Sicknesy benefit: None payable.

ternity benefit: Nane {1955 ordinance
requires employers to pay 2.2C dollars
a day for 3D days before axd 30 days
after confinement to women earning
under 400 dollars a monih and with %0
days of work in last 9 months).

Wedical bepefits: Medieal servieces
provided direcily to patienis in
govermment elinics and hospitals.

Medical treatmenti at dispensary, in-
patient hospital care, and prescribed
medicines.

Nominal fees charged for perscns able
1o paye

Temporary digability berefit {(work in-
Jury): 33 1/3% of earnings; maximum,
365 4 month,

Fayable after 4-day walting perfod {com-
pensated if dlsabllity lasis 14 days),
for up to 5 years.

]

Permsnent disability grant (work in-
Jury!: Lump sum of 48 months' earn-
ings, if tolaliy disabled; maximum,
3,600 dollars {reduced if temporary
disabtlility benefit paid for more than
4 months f.

Congtant-attendance supplement: 25% of
grant.

Partial disability: Lump sum in pro-
portion to degree of incapacity, or
agcording te schedule In law for
specified injuries.

Medical bepefits [work injury): Neces-
sary medical trestmeni, hospitaliza-
tion, and medicines. May be provided
in govermment facility.

Medical beneflts for depemndents: Ssme
as for family head.

Minisiry cf Health, provision of medical
serviges, \hrough government dispen-
garies and hospitals.

Survivor grant [work injury}: Luml sum
<’ 36 months' earnings; maximum,
7,200 dollers (reduced by temporary
disability benefits psid in excess of
2,400 dcllers).

Payable to survivors deemed appropriaie
b7 Commissioner, with whom grant must
be deposited.

Fuperal grant (if no eligible sur-
vivori: Up to 100 dollars.

Ministry of Labor and Scclisl Aelfare,
gererss supervision.

Commissicner for Lebor, enforcement of
lue, approval of agreemenis belween
employers and cialmants, and alipea-
tion of survivor granta.

Enployers may insure llability with pri-
wute companies; Ministry mey require
any employer or class of employers to
Insure.
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MALI

Detee of Baglc laws and Types
of Irograms

Coverage

Source of Funds

Qualifyling Corditions

CLD AGE, INVALIDITY, DEATH
First law; 1961,

Current law: 1962,

Social insurance gystem

{1 franc equals 0.4 of 1 U.S, cent)

Employed persons.

Speciasl system for public employees.

Insuped person: 1.6% of earnings.
Empigyer: 2.4% of payroll.
Government ! None.

Maximum earnings for coniribution pur=
poses: 50,000 francs a month.

Old-age pension: Age 55 (or age 50 with
5% reduciion for each year under 55).
3 yeare of contributfon, and 10 years
of esmployment. Retirement from employ-
ment. Nol payable abroad, unlese
reciprocal agreement.

Invalidity pensicn: Incapacity for work.
Age 50. 3 yesra of contribution, and 10

‘years of employment,

Survivor pengions: Deceaged was pen-
gioner at death, or had 3 years of con-
trivution ard 10 yesrs of employment.

SICKNESS AND WATERNITY

First law: 1952.

Current law: 1962.

Social insurance system (maternity
bepefite only)

(Bop.uyers required to provide siax
leave and certain medical aservices, in
part thrcugh joint inter-employer med-
fesl Tacilitiea.

Eoployed women.

Irsured person: None.

Brmplyyer: 0.1% of payroll {or flat con-
trivution per employee).

Government: None.

Maxizum esrnings for contribution pur-
poses: 50,000 francs a month.

Siciness benefit: None under insurance,

Myternity benefit: Woman in insured
eaployment.

WORK INJURY

First luw: 1932,

Current law: 1952,

Social lngurance system

Employed peraons.

Ingured person: None.

Bmployer: Whele cost, through contribu-
tions varying according to industry
and risk In eatablishment.

Covernment: None.

Meximua earnings for contribution pur-
poses: 50,000 francs a month.

Work-injury benefits: No minimm
gualifying periocd.

UNEMP LY

FAMILY ALLONANCES
First lnw: 1905,

Jirrent law; 1962,

Boployment-related system

Brployees w»ith 1 or more children.

Insured person: Nene.
Bmpioyer: 54 of payroll.
Government: Subsidies covering deficits,

Maximum earnings for contribution pur-
poses: 50,00C francs s maonth.

Family nllowanceg: Child must be under

age 14 (19 if apprentice, 21 (f
student or invalid;,

Parent must have had 6 months of employ-
menl, and be currently working 18 daya
or 120 hours a month (or be widow of
recipient).
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MAL}

—

Cash Bepefits for Insured Workers

Permanent Disapility and Medical
Benefits for Insured Workers

Surviver Benefits and Medical
Bereflts for Dependents

Administrative Organizatien

} {except permanent disability}

T_ Oid-age pension: Abcut 1.33% of bpase

earmings times years of contribution,
accarding to point system. Minimum pen-
sion, 0% of legal minimm wage.

Child's supplement: 10% of pension Lor
each child.

Old-sge sllowance of 60% of minimum wage
payeble after means test to former
workers with 10 years of employment but
ireligivle lor pension.

Invalidity pension: About 1.33% of base
earnings times vears of contribution,
accarding to point system. Minimum
pension, 60% of legal minimum wage.

Child*s supplement: 10% of pension for
each child,

Widow's pensign: 50% of pension paid or
payable io insured, provided to widow

of any age.

Orphans' pensions: 10% of penszion of
insured (or each orphan; maximum, 50%

of pension.

Mnisiry of labor and Spcinl AMfairs,
general supervislon.

Nationel 3So:lal Weirare Instilute, admin-
istration of program; maraged by tri-
partite bcard snd direcjor,

Siokness benefit:

Meternity benefit: 100% of earnings.

Payatle for up 1o 6 weeis before and 8
weeks after confinement.

orary disability benefit (work in-
Jury}: 100% of earnings.

Payable from day following injury until
| recovery or certification of permanent
digability.

Medical benafits: Working women receive

part of cogt of medical care during
pregnancy and confinement.

Medical henefits for dependenis: None
under ipsurence.

Minisiry of labor and Social Affeirs,
general supervisiom.

Natioral Social wWellare Institute, ad-
minisiration of program.

Permanent disabllity pension (work Im-
Jury): Percent of earnings equal to

percenisge cf disability reduced by
1/2 for that under 50% and {ncreased
by 1/2 for that over 50%.

Constant-attendance supplement: 40% of
pensian.

Mediza)] benefits {work injury): Medical
and surglcel expenses, hospitalization,
drugs, applisnces, trangport, amd re-
training.

Widow's pension (work injury): 30% of
earnings of ingured. Alsc payable 1o
#idomer.

COrphans' pensions (work injury;: 15% of
earnings each for 1st and 2nd orphan,
10% for each other; 20% for each full
orphan.

Deperdent parents and grandparents: 10%
of earnings each.

Mayimum surviver pensions: 85% of earn-
ings.

Funeral grant: Cost of buriaj.

Ministry of Labor and Social Affaire.
general supervigion,

Nationai Socisl Welfare Imetitute,
adniristration of contributiors
apd benefits.

famlly allowance: 5350 (rancs a month
for 1lst and each other child.

Frenatsl allowance: 55C francs a moath
far 9 montha (paid in 3 Installmentis).

Ministry of labor and Social Affairs,
general supervision.

National Social #elfare Institute,
adm!nistration of program.
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MAURITANIA

Dates of Basie Laws and Types
af Programs

Coverage

Source of Funds

Qualifying Conditions

QLD #GE, INVALIDITY, DEATH

Special sysatem for public employees
only. -

{1 rranc equalm (3.4 of 1 U.S. cent)

SICKNESS AND MATERNITY

Firet law: 1952,

Current law: 1963,

Social insurance system (maternity
bernefits only)

{Labor code requires employers 1o pro-
vide sick leave and certain medical
services.)

Employed women.

Insured perscn: Kome.
Bmployer: 0.24 of payroll.
Government: Nonhe.

Maximm earnings for contribution pur-
poses: 45,000 {rancs a month.

Sleimess benefit: Mone under insurance. |

Maternity bepefit: 12 months of employment
fore confinemeat.

WORK INJURY
First law: 1932,

Current law: 1957.

Compulsory insurapce with private
carrier

BEmployed persons,

Insured perscn: None.

Boplayer: Whole cogt, through insurance
premiums varying sccording to risk
in establishment.

Government; None.

Work-injury benefita: No minimum qualify-
irg period.

UN EMPLOYMENT

FAMILY ALLCWAHCES

First and current law: 1963.

1 nt-related system

fployees with 1 or more children.

Insured person: Hone.
Employer: 5% of payroll.
Governient: Any defieft.

Meximum esrnings for contribution pur-~
pases: 45,000 francs & month.

Fem{ly allowances; Child muat be under
age 14 (18 1f apprentice, 21 If student
or invalid).

Parent mDust be currently working 13 days

or 120 hours a month {(or be widow of
reciplent),
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MAURITANIA

Cash Benefits for Imsured Workers
{except permanent dlsability)

Permanent [isability and Medlcal
Benefits for Insurec ¥orkers

Survivor Benefits and Medical
Beneflts for Dependents

Administrative Organisetion

Iizkness bepefit: None.

¥eternity bemefit: 50% of earnings.

Payable for up to 8 weeks before and 6
weeks after confinement.

Medical benefits: Workdng women receive
part of cecst of medical care during
pregrnancy and confinement.

Medical benefits for dependents: Hone.

Mrnlstry of Heslth, labor, and Soclal
Affairs, genersl supervision.

Famlly Allowances Equalizeticn Fund, ad-
ministration of program; managed by
tripartite board and director.

letporary disability benefit (work in-
Jjury): 209 of emrnings for first 28

Puyable from day following injury until
rweovery or certifleaticn of permanent
disabllity.

days of disablility; &6 2/34 thereafter.

Permanent disabilit nsica {work
injury): Percent of earnings equal
to perzentage of disablllity reduced
by 1/2 faor that under 50% end in-
creased by 1/2 for that over 50%.

Constant-attendsnce supplement: 40% of
pension.

Medicnl benefite {work injury): Medical
and surgical expenses, hospitaliza-
tlon, druge, aprlisnces, and traneport.

Widow's pension {work injury): 30% of
earnings of insured.

Orphans’ penaions (work fnjury): 15% of
earnings each for lai and 2nd orphsn,
0% for each otker; 20% for each full
orphan.

Dependent parents and grandparents: 104
of earnings each.

Maximum survivor pensions: 85% of earn-
ings.

Funeral grant; Cost of burial.

Ministry of Heattih, Labor, and Soclal
Affalra, enforcement of law.

Brployers musi insure liablliiy with
private insurance companies,

| Tz2ily allowance: 600 francs s month

fur 18t snd each other child.

~-natal allowance: €00 franecs & month
“ar 9 months (paid in 3 installments).

irth grant: Lump sum of 7,200 (rencs
for each of first 3 births.

e

Minriatry of Health, labor, and Sociml
Affairs, general supervision.

Family Allowances Equaligation Fund, ad-
ministration of progras.

733-902 O - 64 - 11
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MEXICO

bates of Besic Laws and Types
of Prograns

Coverage

Source of Funds

Qualifying Conditions

QLD AGE, INVALIDITY, DEATH

Firat and current low: 1942,

Social insurence system

{1 pesoc equals 8 U.S. centa)

Emplayees, and mesmbers of agricultural
eooperatives.

Exclusions: Domestic employees, family
labor, and homeworkers.

Caverage bveing extended gradually to
different reglona; program now opera-
tive In all urban and many rural
areas.

Special systems lor ruilroed employees,
miners and petroleum workers, and
public employees.

Insured person: 1.5 of earnings, ac-
cording to 12 wage clasaes {(mone by
member of agricultural coopsrative}.

Employer: 3% of texable payroll, accord-
ing to wage cless [agricultural
coaperative, 34 of members' income).

Government: 1.5% of earnings {for egri-
sultural cocperatives, 3% of members'
ineome ).

Uaximmm earnings for contribution and
benefit purposes: 80 peaos a day.

0ld-age pension: Age 65 (72-95% of full
pension at age 60-64, if involuntarily
unemployed), 500 weeks of contributicr,
Retirement from covered employment re-
gquired, uniess pension plus earnings
below pricr earnings. Pension commute:
10 lump sum of 504 of sctuarial value,
if pensioner abread.

Invalidity pension: 50% reduction in
customary earning capacity. 15C weeks

af contripution.

Survivor pensions;: Decessed was pen-
siomer, or had 150 weeks of coatribu-
tion at death.

SICKNESS ANO MATERNITY

Firai and current law: 1942.

Soclal insurance sygtem {cash and
medical benefita

Employees; members of agriculturasl
copperatives; and pensioners (medical
berefits only,.

Exclusions: Domestic employees, family
labor, and homeworkers.

Zaverage belng exiended gradually Lo
difrerent regions; program now Opera-
tive 1n all urban and gany rural
aress .

Gpecial systems [or rallroad employees,
miners and petroleum workers, and
punlic employees.

Insured person: 2.25% of earnings, ac-
cording to 12 wege clavses {none Yy
member of agricultural cooperative};
pensicners, 2.25% of pension.

Employer: 4.3% of payroll, according te
wage ciass (agricultural ccoperative,
454 of menbere' income).

Goverpment: 2.25% of earnings (for
agricultural cooperalives, &4.5% of
members' income).

Maximoum earnings for contribution and
benefit purposes: 80 pesos a day.

Cash siclmess benefit: 6 weeks of con-
tributicn in last 9 months.

Cash maternfity benefit: 30 weeka of con-
tribution by Insured woman Iin last 1C

months.

Medical bepefits;: Currently insured.

#ORK INJURY
First law: 1911 {labor code, atill
applying in aress where soeial insur-
ance not yet in force; provisionsa not
shown ).

Current law: 1942.

Jocial lnwurance system

Employees, and members of agricultural
cooperatives,

Exclusions: Domestic employees, family
labor, am homewotkera.

Coversge being extended gradually to
different regions; program now opera-
tive in all urban and many rural
areas.

Special systems for rallroad enployees,
miners and petroleun workers, and
public employees.

Insured person: None,
Employer: (.225 to 5.623% of payrall,

according to riak of undertaking;
average rate, 1.8% of payroll.

Government: None.

Maximm esrnipgs for contribution ana
benefit purposes: 60 pesos a day.

dork-infury benefits: No sinime queliry-
ing pericd.

UNFMP IO YMENT

FAMILY ALIJIWANCES
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MEXICO

Cagh Benefite for Insured Workers
{except permanent disedbility]

Permapent Disability and Medical
Bernefiis for Insured Wworkers

Survivor benefits and Medical
Berefits for Deperdents

Adminisirative Organization

—

Dld-aze penslon: M3 of average earnings
during lsst 250 weeks of contiribution,
s2cording te 12 wage classes.

rneresent af o of earnings per year of
contribution beyord 500 weeke (newly-
covered workers credited for incre-
zent purpeses with contribution years
equal to excess of their age over 30
years when firat covered).

ataitional increment of 2% of earnings
per vear of work after age 65.

Child's supplement: 10% of pension for
each child under 16 (2%, if stydent or
invalid).

Minlmum pension: 150 pescs & month;
maximm, 85% of earnings.

Invalidity cension: 34% of average earn-
ingg, according to 12 wage Clasees.

Increment of 1% of esrnings per year of
eantributlon beyond S0C weeks.

{onstant-attendance supplement: 204 of
pension.

Child's supplement: 104 of pension for
each child under 16 {25, il student
or Invalid).

Minimun pension, 130 peses a month;
maxlmum, 35% of edrnings.

Widow's pension: 50% of pension paid or
peyatle to insured. Also payable 1o
invalid widower.

Orphans' pensicns: 204 of pension of in-
sured for each orphan under 1& (25,
if student or invalid); or 304 I
full orphan.

Parent: 25% of pension of insured for
each pareni, if no spouse or orphan.

Minigren pension, 150 pesos a month;
maximur survivor pensions, 1008 of
pension of insured.

Furersl grant; @ month's earnings or
pension; minimm, 500 pesos,

Wristey of Lebor and Soclal Welfare,

general supervision.

Uexican Sovial Insursnce Institute, ad-

slnistration of progrand through regional
and jocel funds In aress o whizh covers
sge extended; Tamaged by tripartile ma-
sembly end bourd and directer-general,

Sicimess pemefit: 60% of earnings, ac-

oinimm benefits, 54 pesos and 4.20
pesds a day.

dayable after J-day walting perlod, for
up 1o normal maximm of 52 weeks; may
e extended to 78 weeks,

|

| Maternity benefjti: 60% of earnings, ac-
2:rding to wage clsas, payable for 42

1 days before and 42 days after confine-
Dent; inctessed to 1004 of earnings
daring 7 days before and 30 days after

| confinement.

i

Nureing allowance: 25% of earnings, pay-
able Tor up to & monins after confine-
pent (may be provided in form of free
milk). Layette alasg furnished.

cording to 12 wage classes; maximm and

Medical berefits: Medicsal services or-
dinarily provided directly to patlents
through health facilities of Institute,

Generua. and specialist care; surgery;
maternity care; hospitalizaticn or
care in convalescent home; medicines;
laborstory services; dental care; and
appliances.

furation: Up ta 52 wesks normally, but
may be extended to 78 weeks if re-
cavery likely during period; no limit
if patient continues working.

Medica” benerivs for dependentes: Game
ag for insured, inciuding nursing al-
lowance and layettie for wife of in-
sured man.

Ministry of Lator and Soclal #elfare,

genera. supervizien.

Mexican Social Insurance Institute, ad-

mipnlsiratlon of program through regicnal
ard local funds.

Institule operates own hosplteis, clinics,

pharmacles, and other medical facili-
ties; ulsn contracts for use of aobe
facilities.

| T rary disability benefit {work in-
Juryl: 100% of earnings, according to

] wage class.

Payable from Lot day of Incapaeity, for
up to 72 weeks.

Permapent disabilliiy pension {work in-
Juryl: 75% of earnings according to
wage class, or 66 2/3% in 3 highest
wage classes, If totally diasbled,

Mnioum and maximur penglons: 157.50
pescs and 1,800 pesoa & month.

Partial disebility: Percent of full pen-
sion mecording Lc disanility evalua-
tion schedule in lador sode; zommuied
to lump sum of 5 years' pension if
penslan telow 50 pesos & month.

Medical benefits (work injury): Full
medical, surgicsl, and hogpital care;
medicines; and appliances.

Kidow's pemsion twork injury): 364 of
total disabilizy pension of inswured.
Alsc payable to invalid widower.

Orphans’ pensions (work injury): 204
of penaion of insured for each orphan
under 16 (25, if student or invalld);
or 304 if full orphan.

Other dependent relatives (in absence

af above): 20% of pension Cor depend-
ent parent or grindparent.

Maxtmum survivor pensions: 100% of
total disebility pension of lnsured.

Fureral grant: 1 month's earnings;
miniman and mayimum, 500 and 1,800
pesos.

Mindistry of Lsbor and Social Welfare,

genere. supervision.

Mexicen Scelal Insursnze Institule, ad.

ainistration of prugrum through regional
end loeal funda.
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MOROCCO

Datea of Beaic laws and Types
of Programs

Coverage

Source of Funds

Qualifying Conditicns

OLD AGE, INVALIDITY, DEATH

First and current law: 1959,

Social insurance system

(1 dirham aquels 20 U.S. cents.)

Ewployess in Iindustry, commerce, and
liberal professions.

Exclusions: Agricultural, domestic, and
railroad employees.

Special system for public employeea,

Insured person: 2.5% of earnings.

Bmployer: % of payrall.

Govermment, None.

Meximm earnings for contribution and
benefit purposes: 500 dirhams a month.

Ahove contributions alsc fipance gick-
nesgs tenefits.

Old-age pension: Age 40 {miners, 5%} and
180 montha of insurance, If had &
months* insurance in firat year, 4
months of Insurance credited for each
year by which mge exceeded 21 In 1961;
maximum credit, 12 years. Retirement
from gainful sctivity necessary.

Invalidity pension: Total and permanent
incapacity. 60 months of insurance, in-
2luding ¢ manths in last 12 months (no
qualifying perizd if nonoccupationel
acecldent ).

Survivor Ensiqns: Deceased was pensioner,
er met insurance requirements for old-
age or invelidiiy pension at death.

SICKNESS AND MATERNITY
First and current law: 1939,

Social insurance system (cash
benelits only}

Employees in industry, commerce, &and
liberal professions.

Exclusions: Agricultural, domestic, and
railroad employeee.

Specisl syatem for public employees.

Insured person: See penaion contrivution
above.

Bmpleyer: See pension and lamily allow-
ance contributions.

Govermment: None.

Cash sickness benefit: 2 months of in-
surance during last 4 months (o quali-
fying pericd if ponoccupstional
accident).

Cash maternity benefi%: & months of ine
surance during last 12 montha.

#QRK INJURY

First and current law: 1927.

Veluntary insu.ance with private
carrier.

Employed persons.

Insured person: None.

Bnplover: Whole cost, through direct
provision of benefits or insurance
prexiums.

Govermment: Hone.

¥Work-infury benefits: No minimum queli-
Iying period.

UNEMPLOYMERT

l

FAMILY ALLOWANCES
First law: 192,

Current law: 1959,

loyment-related B Lem

Employees in industry, commerce, and
iiberal professions, and soclal in-
surance beneflclaries, with 2 or more
children.

Specilal system for public employees.

Ingured person: Kone.
Huployer: 9% of payroil.
Government: None.

Yaximm esrmnings for contribution pur-
poses: 500 dirhams s month,

Above contributions also finance mater-
nlty beneffts.

.

Family allowances: ¢ months of insurance,
and currently working at lesst 10 hours
s week with earnings of at least 80
dlrhams a month.

Eligible children must be under sge 12
{21 if student or {nvalid).

!
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MOROCCO

Cash Beneflts for Insured Workers
(except permanent digability)

Perpanent Disability and Medleal
Benefits {or Insured Workers

Survivor Benefits and Medical
Benefiis for Deperdents

Administrative (rganlzation

O.d-age pension: 20% of average earnings
Auring last 3 years (or last 5 years if
higher).

ireverent af 1% of earnings for each year
of ingurance beyond 15 years, up to
maxlmun of 404 of eamnings.

Invalidity pensicn: 204 of average earn-

ings during last ! years (or last 5
years il higher}.

Increment of 1% of earnings Cor each
Year of insurance beyond 15 years,
up 1o maximm of 40% of earninga.

Constant-attendance supplement; 10% of
earnings.,

Aldow's pension: 50% of pension paid or
payable to {nsured for widom caring
for child, age 50, or invalid,

nphang' persions: 25% of pension of

insured Tor each orphan under 12 (21
i€ student), ar 50% if full orphan.

Maximum survivor pensicns: 100% of pen-
sion of insured.

Funeral grant: ? months' pension or
earmings of lasured.

Ministry of labor and Soelal Affairs,
general supervision,

Natlions)l Sociul Security Pund, sdminiss
tration of program; managed by tripar-
tite voard and i{rector-general.

Siokpeas bepefit: 50% of earnings.

Payable after 2Z-week waiting period, for
up t& 26 weeks in any 12 months.

" Meternlity benefit: 50% of earminga.

Mayable for up o 10 weeks (including not
more than & weeks before nor more than
B weeks after confinement).

Medical bepefitg: None provided,

Medical benefits for dependents: HNome.

Ministry of labor and Social Affalrs,
genveral supervision.

National Soclal Security Fund, adminis-
tration of program.

’ Terporary disability benefit {work in-
| Juryl: 50% of esrninge for first 28
days; thereafier, 66 2/3% of earnings.

Tayable rom “irsi day after injury,
until recovery or certification of per-
manent disability.

Permanent disability pensiom (work in-
jury): Perzentsge of carnings cbtained

by reducing by half that part of the
percent ¢f disability tha does not

exceed 50, and by iacreaszing by half
that part that does exceed 50.

Increased by 40% of pension ([ copstant
attendance necessary.

Madical benefits {work injury): Medical,
surgical, and hospital care; drugs;
snd transport.

Widow's pension {work Injury): 30%
of earnings of insured, ir under age
&0; 90% of earnings if 60 or aver.

Orphane' pensions {work injury): 15%
of earnings for each of rirst 2
orphans and 10% (or each olher orphan
under 16 (21 If student, no limit if
invalid). Fyll orphans, 20% of earn-
ings each.

Other eligible survivors: Parents,
grandparents, other descendents.

Maxlmum survivor persions; 85% of eam-
ings of 1insured,

Funeral grant: Cost of burial.

Ministry of labar and Social Arfairs,
enforcement of law through 1ts Work
Aceident Service,

Courts award benefite.

Employers way insure lisbility with
private insurance comparies.

i Family aliowange: 16 dirhams a month for
] 2nd and each other child up to Tih,

Ministry of labor and Social Affairs,
general superviasion,

National Socisl Seeurity Fund, edminie-
iration of progranm.

Boployers required 1o pay allowances
directly to own epployees.
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NETHERLANDS

Dates of Basic laws and Types
of Programa

Coverage

Source of Pupde

uailfying Conditions

QLD AGE, INVALIDITY, DEATH
First law: 1913,

Current laws: 1956 (cld age], 1959
isupvivors), and 1962 (invatidity).

Socisl insurance aystem

{1 gullder equals 27.& U.S, cents)

A1 reaidents.

Speclal syatem for public employees.

Insured persan: 8.1% of net imcome pay-
able by all residents age 15-64.

Euployer: 1.5% of payroll.

Govermment: Contritwtions for low-income
persong, and any deficita,

M¥aximum esrninga for contritution pur-
posest 10,900 guilders a year.

Qld-age pension: Age 65. Contributions
pald each year from 1% 1o 64, for full
pension; otherwise decrements apply (no
decrements for pre-1947 period, if res-
ident cltizen and 6 years of residence
alfter age 58). Retirement umnecessary.
Fayable mbroad.

Invalldity pension: [ome of 80% of sarn-
ing capacity in sultable oceupation.
150 weeks of eontribution.

Survivor pensions: Deceansed was insured,
and survivor 1s widow of specified
category or full orphan.

SICKNESS AND MATERNITY

Firat law: 1912.

Current laws: 1929 {cash Denefita) and
1941 (medical benefita).

Sociel Insurance system (separate but
nterliocking programs of cash and
medicel benerits)

Employeed earning not more than 10,900
gailders a year. Mus: enrcll in ap-
proved sickness fund.

¥zluntary coverage for medical bemefits
aveileble to other persomg and pen-
sionera, 1f annual inecme below
specified levels.

Speclal systems for miners, rallroad
exployees, public employees, senmen,
and certain other groups.

Insured person: 3.44 of earnings. Pen-
sioners, 5.5 or 11 gullders a month,
according to marital status.

Bmployer: From about 3% to 9% of pay-
roll, according to risk in induatry.

Governmept: None, except subaidy for
yoluntary low-locome contributors.

Sickness and maternity benefits: Membera
ship in approved slckness fund [1.e.,
in covered employment or voluniary
member); no minlmus contridution period.

WORK INJURY
First law: 1901.

Current laws; 1921 {indumtry) and 1922
Lagriculture).

Cotipulecry itsurande #ith publdic or
private carvier

loyed personsg.

Separate systema for agricultural em-
ployees and seamen.

Ingured person: Narve.

Brployer: #hole cosi, through insurance
premlums varylng with risk; sverage
rate, about 2% of payroll.

Government: None.
Maximm earnings for contributlon and

benerit purposes: 16,900 guildera a
year.

Work-injury benefits: No minimm qusli-
fying period.

N BMP LOYMENT
Fluvst law: 1916,

Current law: 1949.

Dual indugiry and general compulaory
insurance systems

Enployees earning not more than 10,200
gullders a ysar,

Exclusions: Domestlc servanis, temporary
emplayees, and public employees.

Most emplayees covered under both an in-
dustry "waiting benef{ii" system and
genersl unexployment benefit system;
rest covered only under latter,

Insured person: ¥rom about 1 to 5% of
earnings, according to industry {in-
cludes 0.3% for general program, and
remainder for indusiry walting-benefit
BTogrem),

Employer: from about 1€ to 5% of payroll,
mecording to industry (includes 0.3%
for general program, and remainder for
industry wailting-benefit program}.

Government: 0.6% of total covered earn-
ings (for general program only). Alsc,
cost of socisl asaistance.

Uoemploymen’, benefiis: For induairy eaii-
ing Yenefits, 15 days of employment
in industry concerned during last 12
months. For general unemployment bene-
fits, 78 days of employment in any in-
dustry during last 12 months.

Capable of work; available for and pre-
pared to mccepi work; makdng sufficient
effort to find work; and registraticn
at public labor exchange.

Unemployment not due to voluntary leaving,
dismissal for misconduct, strike or
lotkout, refusal of sultable offer, or
refysal to undergo prescribed training.

FAMILY ALLUWANCES

F{rat lawa: 1939 ,employees) and 1951
(gell-employed),

Current laws: 1962.

Dual employment-related and general
systens

Boployeea, self-employed persons of
limited income, and social insurance
bveneficiaries, with 1 or more children;
and all other residents with 3 or more
children.

Insured person: Zmployee, none. Self-
employed and non-employed, 2% of net
Income .,

beployer: 5.3% of payroli.

Government: Whole cost of allowsnces Tor
1t and 2nd chilad of self-employed
persons, and for pensioners.

Maximum earnings for contribution pur~
poses: 10,900 guilders & year

Family sllowances: Child must be under
age 16 {27 if student or invalid).
Self-employed must earn less than 4,000

gullders a year io receive allowancea

for 1st and 2nd child. Nop-employed
recelve allowances only {rom 3rd child.
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NETHERLANDS

Cash Benefits oz Inaured Workers
{except permanent disability)

Permanent Disabllity and Medicael
Benefits for Insured Workers

Survivor Benefite and Medical
Benefita for Dependents

Mupiniztrative Jrganization

Jid-age pensiom: Full pensiom, 1,770
giilders a year.

%educed by decrement of 2% for each year
of non-contritution.

¥ire's supplement (irrespective of age):
About 55% of pension,

hutoratlic half-yearly adjuatoent of all
pensions for each 3% change in wage
{ndex.

Invalidity pension; 3,924 guildera a

year.

Partial invalidivy: 3,1B6 guilders a
year if 66 2/3-79% lnvalldity, or
2,454 gullders if 55-66% invalidity.

Automatic balf-yearly adjustoent of all

pensions for each J% change in wage
index.

Widow's pension: 2,034 guilderz a year,
or 2,910 ﬁlﬂers if caring for 1 or
more chlldren. Payable to widow age 50
at hugband's desih, 504 {ncapacitated,
or caring for shild ander 18.

Teaporary widow's allowsnce (if ineligi-
ble for pension): 2,034 guilders a
year. Paysble for ¢ months to widow
under 27, and extended by 1 month {or
each year by which widow 1s over 26,
to maximm of 24 montha.

Orphans' pensions: About /3 of widow's

pension for eagh Tull orphan under age
10, 1/2 if age 10-16, and 2/3 {f age
1¢ or over,

Autamstic half-yearly adjustment of all
pensions for each 3§ chenge in wage
index.

Ministry of Soclal Alfeirs and Publicz
health, general supervision.

Soelal Insurance Bank, administration of
pendions with assistance of employer-
employee regicnal labor Councils; Bank
managed by tripariite board.

Nationgl revenue depsriment, collectlon
of contributions.

slekmesa benefit: B0% of earnings.

Payable after 3-day waiting period for
up L0 52 weeks.

Maternity benefit: 100% of earnings,
payeble for & weeks before and 6 weeks

efter coafimement.

Wternity grant: Lump sum of 55 gullders.

Medical beneflits: Service benefits
provided by dostors, hosplitals, and
drugglats under contract with and
paid direcily by sicknesa funds.

General and specielizt care, hoapitali-
datlon, laboratory services, medi-
cines, limited dental care, chetetric
care, applisncea, and iransportation.

Patient shares coat of sanatorium care,
artificlel limbs, and iransportation.

Mariomm duration: No limit, except 70
days for hospitalization.

Medical benefits for dependentd: Same
us Tor insured person.

Meternity gran': Lump sum of 55 guilders
paysble to wife of lngured man.

Ministry of Social Affeirs and Pubiic
Health, gZeneral supervision.

Industria) sssociatlon lor each {ndustry,
administratian of ¢ash benefits within
industry; approved jolnt employer-em-
ployee badles with 2ompulscry nation.
wide mezbership snd bipartite governing
boards, District and locml offlices of
asgociations recelve and pay claime.

Approved sicimess Munds, adminiatration
of medicel benefits; supervision by
iripartite Sickness Funds Council. About
115 fumds no? operating.

Temporary disability benefit {work in-
tury): 80% of earnings during (iret 6
weeks; thereafter, 70% «f eernings.

Fayable from firat day of incepacity for
up te 1 year.

Fermanent disabilit; neion (work in-
Jury): 704 of earnings, if tolally
disabled,

Gonstant-stitendance supplement: 30%
of earnings.

Partlal disability: Pension equal to
70% of wage loes; may be commuted to
lump sum under specified conditions#

Medical benefite (work injury): Medical
treatment, surgery, dental trestment,
nogpitalization, medicines, and ap-
fliances,

Widow's penston {work Injury): 30%
of earnings of Insured. Alsa payable
to invalid widower.

Orphans' pensichs (work Injury): 134

of earnings for each orphan under
age 16, or 20% if fuil orphan.

Other eligible dependents (ir above pen-
sicns below maximum): Parente, grand-
parents, parepts-in-law, grand chil-
dren, up to 30% of earnings.

MWaxlmun survivar penslons: 0% of earn-
ings of insured.

Funeral grant: lump stm of 30 days®
earnings.

Ministry of Social Affairs and APublic
Health, general supervisiom.

Social lnsurance Bank, administretlon of
program.

Epployers tust insure with Bank, unless
authorized by it to insure with apecial
aceldent {nsurance asspcistion or pri-
vale CoMpany.

Joeopioywent benefits: Minimum rate for

weiting benelfts and rate of general
benefits: 70% of going earnipngs in in-
sured's ocagpatlon (60% 1f youth or
not Living alcme;.

Zurpicment for dependent: 104 of earn-
ings,

¥alving period; Varles among industries,
as fixed by industrial association,

Maximun duration: Berloyees under indus~
try systems receive waliting benefits
for 48 days, apd then general bemefits
for 78 days. Others receive general
teref{ts for 126 days.

taozlal assistance for needy unemployed
exhaugting benefit rights.)

Wrnistry of Sccial Affairs and Publie
Health, general supervision.

General Unemployment Fund, sdministration
of general urexployment bereCits and
supervision of waliting benefits; directed
by tripartite board.

Industrial associmtion for each industiry,
administration of waiting benefits within
industry. Matrict and local olffices of
agscciations recelive and pay claims,

fandly silowance: 19.30 guilders a womth
for 1at child, rising to 32.50 guil-
dera s mponth for 6th and each addi-
ticnal chiid.

Ministry of Socisl Affalrs and Publie
Health, general supervieion.

Induatrial associations, administration of
allowancee within esch lndustry; larger
employers pay dllowancea to own etployees
and settle surplus or delficit of contri-
butions due with association.

Soc¢ial Insurance Bank, adminiztration of
allowanzes (or non-employees and pens
sionere, with masistance of regional
Labor Councils,
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NEW ZEALAND

Dates of Baalc Laws end Types
of Programs

Coversge

Sourcee of Funds

Qualifying Conditiong

QLD AG INVALTDITY, DEATH

First laws: 1898 {s1d-age pensians}, 1591l
(widows ! pensions), 1924 (blind pen—
sicns}, and 1936 {invalidity pensions).

Qurrent law: 1918,

Dual uriversal pension and social assist-

ance systems

(1 pourd equals U.8. i2.80; 1 shilling
equals 14 U,S, centa)

All reaidents (superannuacion penntan)
or regidentg of limited incame (other
penslons .

Speelal system for public employees.

Ingured person: 7.5% of grogs income,
less minar income exempiicns, payable
by all residents.

Employer:
by all

7.5% of pet income, payable
corporations,

Goverpment: Annual defieit (about 1/4
of cost).

Above contributiens also Finance sick-
ress, paternity, and uneoployment
benefits and femily aliowances,

Did-age pension: Supersnnuation pensics,
age 65 and resldence during last 10
yesrs {20 years, if nonresident In
19382); no income test. Age pension, i
60 (55 if wwmarried woman unable to
\mrk); residence as above; and incame
under 208 pounds a year. Not paid
abroad.

Invalidity pension: Permanent incapacit:
for work, or blindness. Residence dur-
ing last 10 yvears. Incame under 208
pounds B year.

Survivor pensions: Widow of specified
category or orphan. Residence during
last, 3-5 years. Income under 208 pounc
a year, or 32 pounds for orphan.

SICKMESS AND MATERNITY

Firat and current law; 19348,

Dual social assistance and national
nealth systems

Cazh benelitg: Gainfully ozeupled per-
sons of limited inceme.

Medical venefits: All residents.

Insured person: See pension contribuiion
above.

Employer: Same.

Government: Same.

Cashb benefits: Earnings loss suffered.
Residence during last 12 mopths, In-
come below 4 pounds a week (married
woman eligidble only if hushand cannot
support her).

Medical benefits: Ordinary residence,
or intent to remain 2 years {(no {ncam
test ).

g INJURY
first law: 1908,

Qurrent law: 19496,

Compulscry {ngurance with private
carrigr

Pmployees, share farmers, and commiasion
selegmen.

Insured person: Rone.

Employer: Whole cost, through insurance
premiums varying with risk or self-
ingurance.

Govermvent: None.

Work-injury becefite: No winimum

qualifying period.

UNEMPLOYMENT
First law: 1930,

Cuprent law: 1938, +

Unemplaoyment assistance system

Gainfully occupied persons of 1limited
1ncome.

Insured person: See pension contribution
above.

Employer: Same.

Government: Same.

Unemployment benefit: Residence during
last 12 months, Income below 4 pounds
s week .marrled aaman eligible only 1
husband ~anmot support her).

Able and willing tec work, seeking work,
and registration at labor office.

Unemployment not due t& voluntary leavi
nistondust as worker, or refusal of
suitable offer {up tc & weeks or per-
manent disqualification).

FAMILY ALLIMANCES
Firat law: 1926,

Current law: 1918,

Uni bllc glem

Residents, with 1 or more children.

Ingured person: See pension contributicn

above.
Employer: Same.
Government: Same.

Fomily allowances: (hild mmat be under

age 16 (18 if student, no {ixed limit
if invaliah.

Residepce during last 12 months, child
born in country, or intent to reside
permanenily.
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NEW ZEALAND

| Cagh Benerite for Insured Workers
{except permanent disability)

r

Permenent Disability and Medical
Benefits for Insured Workers

Survivor Berefits and Medical
Benefits for Dependents

Aministrative Organization

ild-ege pensiomn: Superunnuatian pension,
260 pounds a year for single person,
«68 paunds for eged couple.

sze pension Jafter income test): Up to
265 peunds & year, or 468 pounds for
eouple.

inove 2 pensicns not payable concurrently
after 65, pensicners being permitted to
=hoose the most favorsble.

(supplementury assistance alsc avallable
on needs-test basis.)

Invalidity persion (after income test):
Up to 260 pounds & year, or 468 pourds
for couple.

(Supplementary aseistance available on
needs-tes: basis. )

fldow's pengjon (after incame test):
Up tc 260 pounds a year for widow with

child under 16, raised >hild and mar-
ried 15 years, widowed after 50 and
married 5 years, or age 50 and widowed
after age <0 with 10 years of marriage.

Orphans' pensfons (after income testh

Up to 169 pounds a year for lst
orphah, and 26 pounds for each other
orphan under 16 (18 if student)
through Ath; full orphans, up to 130
pounds for eack orphan.,

(Supplementary assistance avallable on
needs-test besis.)

Saeinl Securlity Department, administration
20 pengion: throuagh regignsl registrars
and distriet :f{izes; Dehartment di-
rected by Social Security Commission
composed of appuinted government offi-
cials.

Inland Hevenue Department, cotlection of
gocial security taxes,

Sickness bepefit {(after income test):
p to 2 pounds a waek.

#:fe's supplement: Up to 4 pounds a week.

!

i Maximum benefit; 100% of wage lcss.
| Puysble after 7-day waiting period, for
I dyration of incapacity.

! veseenity banefit {after incame test):
Si»kress bepefit as above payeble
during maternity leave.

Medical benefits: Cash refunds to
patients, or service benefits paid for
directly by sociml securiiy fund,

Relund of 7 1/2 shillings per doctor's
treatmert. Free care in public hospi-
tal, or 25-32 shillinge a day for pri-
vate hospitelization. Free listed
drugs. £ 3/10 pounde toward maternity
care. Free lsboratory services, half of
x-ray ccats, and 3 1/2 shiliings for
physictherspy treatment.

Duration: No limit.

Medlcnl benefits for dependents: Same
ag for family heed. Also, free dental
care for children under 16.

Socinl Security [epariment, admiristration
of cash »enefits through reglonal regls-
trars and distriot offices.

Depertment of Health, administratlon of
medical benelits through Division of
Clinical Servizes.

Semporary disability bemefit {(work in-
Jury): BD% of earnings.
Dependents’ pupplements: 1 pound & week

for dependent wife, and 10 shillings
for eack child.

!
|
|
i

i Minimue ard maximun berefit before
supplements: 2 pounds 1) shillings,
and 10 pounds 5 shillings = weok.

—_

Permanent disabilit; neion [work in-
Jury }: 80% of earnings, if totlally
disahled.

Dependents’ supplements: 1 pound a week
for dependent wife amd 10 shillings
for each child.

Supplement oL ¢ pounds a week il conmtant|
attendance required.

Partial disability: Penzion equel to
&0% of wage loss.

All pensions payable for maximum of &
years, and may be converted to lump
sum at diseretion of court.

Medical benefits {work injury): Provided
under natiopal health gystem; includes
applliarces and rehabilitetion.

Surviver grant (work injury): Luop sum
of 274 weeks' total incapacity benefit,

Distributed among surviving dependents
(luzp sum proportionate to thelr ln-
came loss payable if only partial de-
pendents survive),

Funeral grant: Expenses of burialj
maximum, 100 pounds.

Department of Labor, genersl supervision,

Workers' Compensstion Board, direct su-
pervision and enforeement of law; tri-
pertite membership.

Couris may decide corteated cases,
Brployers must ingure with privaie cam-

panies, though large employers may be
permitted ic self-insure,

Unemployment benefit (after income test):
Up to 5 pounds a week.

Kife's supplement: Up to 4 pounds & weel.
. Maximwm benefit: 1004 of wage loss.

"ayatle alfter 7-day waiting period, for
duration of upemployment.

Soclal Seeurity [epariment, administration
of benefits through regional regisirars
and distrizt offices.

i‘ﬁi—.‘l_.an"'ﬂ: 155 & week for first

and each other child.

Sorial Security Department, administration
of aliowances ithrough reglonal regie-
irars apd dlietrict officea.




NICARAGUA

Dntes of Basilc Laws and Types
of Programa

Coverage

Source of Furde

Qualifying Conditicns

QLD AGE, INVALIDITY, DEATH

Flrat and current law: 1955,

Social insurance system

{1 cordoba equals 14.3 U.5. centa)

Employees in induatry, commerce, amd
public employment.

Coverage to be extended gradually to
different areas and categories of
workers; currently operative in
Managus urban area only.

Specinl system for teachers.

Insured pergon: 34 of earnings, accord-
ing to 12 wage clmsses.

Employer: &% of payroll, secording to
wage classes of employees.

Sovernment: 3% of earnings (plus
employer contribution for public
employees ).

Moximm earnings for contribution
purposas: 618 cordobas a week.

Above contributiions also finance sick-
ness and maternity benefits.

Old-age pension: Age 60 (miners, 55).
750 weeks of contribution (or if born
before 1910, contributicns in half of
weeks since 1955, witb minlmoum of 250
weeks). Retirementi from covered em-
ployment necessary, until age 63. Pay-
able abroad.

Invalidity pension; Loss of 67% of earn-
ing capacity in similar cccupation
(total invalidity), or inability to
earn 50% of usual earnings (partial
invalidity). 150 weeks of contribution
in last & years.

Survivor pensions: 150 weeks of contri-
tution by deceased in last & years.

SICKNESS AND MATERNITY

Filrst and current law: 1955,

Soclal fngurance syelem (cesh and
medical bene['i%ag

Employees in industry, commerce, and
public employment; and pensiconers
{medical bewefits only).

Coverage to be exterded gradually to
different areas and categories of
wariers; currently operative in
Manegus urtan ares only.

KORK INJURY

Firet law: 1930 {labor code).

Current law: 1935 {social security law).

Social infurance sysiem

Insured person: See pension contrituticn
above.

Employer: Same,

Goverrment: Same.

Sickness benefits: Cash bepefitis, 12

weeks of coptribution in last 26 weeks.

Medicsl bepefits, same, or 4 weeks of
contridution in last 9 weeks.

Maternity ovenefits: Cash and medical
benefits, 16 weeks of zontribution in
last 39 weeks {prenatal care, same ag
for medicel venefit for sickness).

Employees in industry, commerce, and
public employment. Coverage to be ex-
tended graduslly to different areas
and categories of workers; currently
cperative in Managua urban area only.

Baployees ot under scelal insurance
covered by employer-liability pro-
vigions of 1945 labor code--provisions
nol shown.

Insured person: Nene.

Employer: 1.54% of payrall, according to
wage classes of employees.

Government: Nome.

Work-injury benefita: No ainimm quali-
fylng period {except that qualifying
period for ordinary gickness benelits

mist be met In case of occupetional
dizeases).

IMEMP LOYMENT

FAMILY ALLOWAKCES

\hh




NICARAGUA

cash Benefita for Insured Workers
{except permanent dieability)

Permanent Disability and Medical
Benefiis for Insured Norkers

Survlivor Benefits and Medical
Benefits for Dependents

Aministrative Orgenlzation

5.d-age pension: 304 of aversge earn-
ings during last 5 years, plus incre-
zent of 1.5 of earnings for each 50
aeeks of contribution beyond 150
weeks .

Méitional increment of 1% of earnings
for each 50 wee¥s of contribution
while pension is deferred after age
&0,

Dependents' supplementa: 10% of pension
for wife, and {if pensicner an in-
valld; for each child under age 14
118, if student or invalid).

Meximar pension: 80% of earpings,

Invalidity pensipn: 30% of average earn-
ings during lsst 3 years, plug incre-
ment of 1,5 of earnings for each 50
weeks of coniribution beyond 150
weeks,

Partial invelidity: 504 of pension for
total invalidity.

Dependents' supplements: 10 of pension
ror wife and for each child under sge
14 (18, if student or invalid).

Maximum pension: 80% of earnings.

¥idow's pension: 50% of pension of in-
sured, pald to widow age 45 or (nva-
1id. Paid to other widows for 2 years
only.

Orphans' pensions: 254 of pension of
ingured for each orphan under age 14
{18, If student or invalid); or 50%
if ruell crphan.

Maximm survivor pensicns: 1004 of pen-
sion of insured.

Funeral grant: Lump sum of 60C-1,500
ecordobtes, accomding to wage class of
deceased.,

Miniatry of Pubilc Healih, general super-
vision. ¢

Natioha! Social Security lnstitutle, ad-
ministration cf progrsm; managed by
tripartite councll and director-general.

Sicimess benefit: 60% of earnings,
according to 12 wage classes.

Payatle alfter 3-day weiting perlod for
up to 26 weeks in any 12 months (may
%e extended to 1 year),

Maternity benefit: £0% of earnings,
[ according to 12 wage clazees. Fayable
for & weeks before and 6 weeks afier
‘ confinement.

Medical benerfits: Medical services
ordinarily provided direectly to
patienta through medicel lacilities of
Institute.

Cenaral and specialist care, hospitali-
zation, laboratory services, medi-
cines, maternity care, dental care,
and transportaticn.

Duration: Normally 26 wetks, but may be
extended in special casen.

Medical benefits (or dependents: #ife
of insured man receives same mater-

nity care as insured woman.

Pediatric care for infant of inayred
worker during firgt 2 years, and
free miik.

Ministry of pPublic Heslth, general super-
vision.

Hational Sacis) Security Institute, ad-
ministriation of program.

Instityte cperates owr medicel centers
and hospitsl, and coniracts for use of
some laciiities.

i

!

i

l

| Zemmorary disabllity benefit (work in-
- Jury): 60% of earnings, according to
| rege class.

Paysble [rom first day after injury for
up to 26 weeks; may be extended In
special cases.

Permanent digability pension (work in-
Jury:: of earnings, eccording to
wege class, if totally disabled.

Partial dissability: Percentage of full
pension proportionate to degrae of in-
capacity, if latter 20% or more. Lump
sum equal to 3 years' pension, i
disabillty is 10-19%.

Medical bepefits (work injury): General
and specialist care, surgery, hospi-
talizeticn, medicines, rehadbilitation
ard reirsiping, and appliances.

Nidow's pension (work injury): 50% of
pension of insured. Also paysble to
invalld dependent widower,

Crphans’ pensions {work injury;: 25%
of pension of insured for each
orphan under 16 (no limit if inva-
Ud}, or 50% if full orphan,

Maximm surviver pensions: 1G0% of pen-
sicn of insured.

Funeral grant: Lump sum of €00-1,500
cordobas, according to wage class of
deceased.

Minietry of Public Health, general super-
vision.

National Sceisl Security lnstitute, ed-
ministration of program.
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NIGER

Dates uf Basic Laws and Types
»f Programs

Coverage

Source of Funds

Qualifying Conditions

OLD AGE, INVALIDITY, DEATE

Special system for public employees only.

(1 frane eguals 9.4 Jf L U.5. cent}

SICKNESS AND MATERNITY

First law: 1952,

current law: 1955,

Social iosurance system (mesternity bene-
Fits only,

(Labor code requires employers to provide
sick leave and certain medical serv-

Employed women.

Ingured persce: None.
Employer: 0.3% of payroll.
Government: Ncne.

Maximum earnings for contribution pur-
poses: 53,000 france a month.

Sickness tenefit: Mone under Insurance.

Maternity benefit: Woman in insured em-
Floyment .

icas.)
WORK INJURY Employed persons, Insured persar: Nore. Work-injury benefite: No minimum gualify-

First law: 1332.

Current law: 1962,

Campulsory insurance with public carrier

loyer: Whele ccst, throygh contribu-
tions verying according to risk in
establishment .

Governmeni: None.

Maximuam earnings for contribution pur-
poses: 50,000 francs a monih.

ing period,

UNDMPLOYMERT

FAMILY ALLOYANCES

First and current law: 1935,

Employment-related system

Fopioyees with 1 or more childrea.

Speciml systen ['or public employess.

Insured person: Noce.
Emplayer: 9.7% of payroll.
Governpent; Any deficit.

Maximyy earnings for contributian pur-
poseg; 50,000 [rancs a menth.

Family ailowances: Child oust be under
wge 12 (18 if apprentice, 21 ir studemt
or invalid).

Parent nust kave had 6 months of employ-
ment, and be currently working 18 days
or 120 hours a mouth {or be widow of
reciplent),

2 1.)



NIGER

Cash Benefits for Insursd Workers
{except permanent disability)

-

Permanent Disability and Medical
Benefits for Insured Workers

Surviver Beneflts and Medical
Benefits for Dependents

Administrative QrganizZeticn

Slckness benefit: None.

Malernity venefit: 50% of earnings.

Payable fur up tc 8 weeks before and 6
weeks after confinement.

Medizal beneflits: Working women receive
part of cost of medical care during
pregnancy and confinement.

Medical bepefits for depepdentu: None.

Ministry of Labor and Health, general
supervision.

National Family Aliewance and Employment
Injuries Equalization Fund, administra-
tion s prograx; managed by tripartite
board.

Temporary disability benefit (wurk in-
Jury): 50% of emrnings for first 28
days of disebility, 66 2/3% thereafter.

Paystle from dey following injury, uatil
recovery or certification of permanent
disability.

Permanent disability pension {work in-
Juryl: Percent of earnings equal ta
percentage of disability reduced by
1/2 for that under 504 and incressed

YWy 1/2 for thet over 50%.

Constant-attendance supplement: 40% of
pension.

Medical benelits (work Iinjury;: Medical
rnd surgical expenses, hospitalizatiom,
drugs, appliances, and iransport,

Widow's pension work injury): 30% of

earnings of insured.

Orphans' penaions (work injury): 158 of
earnimgs each for 1st and 2nd orphan,

10% for emch cther; 20% for each full
oFphan.

Dependent parentis and grandparentis: 10%
uof earnings each.

Maximum survivor pensions: 85% of esrn-
ings.

Fumeral grant: Lump sum of 15 days' eam-|
ings.

Ministry of Lebor and Health, general
supervision.

National Family Allowance and Employment
Injuries Equallzation Fund, sdminfstra-
tion of contributions and beneflits.

(Tamily sllowance: 700 frahcs a month for
vt and each other child.

Frenatal allowence: 700 francs a month for
9 mooths {paid in 3 {nstallments).

(Birth grant: Lunp sum of 8,400 frangs for
each of firset 3 births,

Minisiry of Labor and Healih, general
supervision.

National Femily Allowance and Employment
Injuriee Equalization Fund, administra-
tion of program.

47



NIGERIA

Dates of Basic laws and Types
of Programa

Coverage

Source of Punds

Qualifying Conditions

QLD AGE, INVALIDITY, DEATH
First and current law: 196l1.

Provident fund system { lump-sut benefite

anly

{1 pound equals U.5. $2.80)

Pmployees of firma with 10 or mcre
workers,

Exclusions: Casual workers; aliens under
equivalent forelgn programs.

Special pension aystem for public em=-
Pployeed.

Insured persom: 5% of earnings.
Bnployer: 5% of payroll.

Govermment.: None.

Maximm earnings for cantritution pur-
poses: 40 pournds a maotn.

Abgve contributicne elso finance sick-
ness and maternity benefita.

{id-age grant: Age 55, and retirement
from regular employment {payable gt
any age if leaving country perma-
nently).

Invalidivy grant: incapacity for normal

work.

Survivor graot: Death of ingured sorker
before grant otherwise payable.

SICKNESS AND MATERNITY

Firat and current law; 19§1.

Provident fund syetem (cash benefits
only

(Labor code requires employera to pro-
vide some sick and paternity leave)

Ewplayeea of firms with 10 or more work-
ars.

Ixclusions: Casual workers; aliens
covered under equivalent forelgn pra-
grams.

Ingured person: See contribuiicns to
provident fund above.

ml Jyer: Same

Government: Nome.

Cash sickness and mAternity benefita: 1

year of contribution to provident fund
(not payeble If leave paid by employer
equal a% least to benefit).

WORK IKJUHY

First and current law: 1942,

Veluntary ipsurance with private carrier

Manual workers, and nonoanual empioyeeg
earning 800 pounda a year or less.

Excluslons: Agricultural employees of
nholdings normally employing lesa than
1D workers; occasional employees; moat
public employees; and family lebor.

Ingured person: Hone.

Employer: Whole coat, through direct
provigion of bepefits or insyrance
premiyms.

Govermment: Nome.

Work-injury benefits: No minimm quali-
rying period.

UREMP LOYMENT

FAMILY ALLMANCES
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NIGERIA

~—

Cash Bepefits for Insured Workers
{except permanent diszability)

Permanent Disability and Medicel
Benefits for Ingured Workers

Survivor Berefits and Medical
Benefits for Dependenta

Administrative Organieation

Jld-age gremt: Lump sum equal to total
epplayee amd employer contributionsa
pald in, plus accrued intereat.

Invalidity grant: Lump sum equal to
total emplcyer and emplayee contribu-

tions pald in, plua accrued intereat.

Survivor grapnt: Lump su® equal to totisl
employer and employee contributiona
paid in, plus acerued interest.

Fayable to surviving spouse or other de-
pendenta.

Miniytry of labtor, general supervisicn.

’
National Frovident Fund, adminiatration
of program; managed by director.

Sickpesa benefit: Up to 3s.6d. a day.

Payable after l-month walting pericd for
duration of disability or until exhaus-—
tion of btalance ln account (beneflts
paid deducted from amount to worker's
2redit in provident fund.)

Maternity benefit: Same as eickneaz bene-
fit.

Medicnl benefits: Nonme provided.

Mgdical benefits for dependents: None.

Ministry of labor, general aypervision.

Nationel Provident Fund, adminiatration of
Program.

i rery disability benefit {work Iln-
Jury): 66 2/3% of earnings; maximum, 20
pounds a month, (Scmetimes paid ag lump
aum, caleulated according to probable
duration).

Faysble efter 3-day walting pericd, un-
less lncapacity laats at least ¢4 weeks,
until recovery or certification of
permanent disablility.

Permanent dfsability grant (work Injury):

Tump sun of 54 menths’ earnings, leas
temporary disability benefits pald,
if totally disabled. Paid 1n install-
sents equal to €6 2/3% of earnings.

Minimun and maximum grants: 300 and
1,600 pounds.

Conatant-attendance supplement: 25% of
ardinary grant.

Partial disability: Lump sum proportion-
ate 10 degree of incapacity, according
to schedule in law,

Medical benmefite (work lnjury): Medical
care, hospitalization, medicines and
transport.

Survivor grant (work injury): Lump sum
of 42 montha' earnings, lepa any
temporary disability benefits pald
to deceaned.

Minimum and meximm granta: 200 apd
800 pourda.

Apportionpent of grant among survivorsg
determined by courts, to which grant
initially paid.

Minietry of lLabor, enforcement of law.

Courts usually participate in adjudication
of claims and decide disputed gueations.

Buployers may ilnsure liabsility with pri-
vate insurance companies.
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NORWAY

Detes of Basic laws and Typea
of Frograms

Coverage

Source of Funds

ualifying Conditlons

CLD AGE, TNVALIBITY, DEATH

First law: 193¢,

Current laws: 1957 {old age and supvi-
vore) and 1960 (invaliaity).

Universal pension system

{1 crown eguals 14 U.S. centa)

All reslidents.

Specinl systems (or rellroad employees,
geamen, fishermen, foresiry workers,
nureeg, and public ezployees.

Insured person: 3.25 to 18.25 crowns a
week, accoxing to anpgual-income
class, payatle by all residents below
age 7J. No zontribution if income be-
low 4,000 crowns a year.

Bmployer: Amounta equal to contributions
of employees.

Gavernment: About 20% of cost, shared
between national and local govern-
ments; latter also bear cost of
supplemental pensicns.

Old-age pension: Age 70. Residence in
country during last 5 years {alieus

must alec bave 15 years cf residence
after age 20). Retirement unnecessary.
Pensions not payasble abroad except
during temporary absence,

Invalidity pensfonm: Loss of 2/3 of nor-
mal working capacity. Hesidence during
last 5 years (aliens must alsc have 13
years of residence after age 20).

Survivor pensions: Widow or widower,

spouse was pensicner at death. Orphan,
under 1, resident in country, and
supporting parent dead.

SICKNESS AND MATERNITY
Filrst law: 1309,

Current lew: 1956,

Soclal insurance system (cash end medical
benefita

Medical benefite: All residents {de-
pendent spouse earning below 1,000
crowns a year and children under 18
covered by insurance of family head).

Cash benefits: All employees covered
compulsorily; nonemployees may be
covered voluntarily.

Special systems Ior seamen, {ishermen,
and public employees,

Insured person: From 2.20 to 10 crowns a
week, according to annual-income
class. Self-employed pay additiomal
premium if covered voluntarily for
cash penefits. Pensioners exempt {rom
contridutions, unless ron-pecsion in-
cope above 1,000 erowns a year.

Bmployer: 75% of contributions of em-
ployees.

Govermpent: National government, 20% of
cantributians of insured persons;
local governments, 25% of same.

Cash siclness and maternity benefits:
14 days of lnsurance {nonemployees,
weeks ). !

o

Medical bvenefiis: Currently Iinsured.

WORK TNJURY
First law: 1895,

Current law: 1958.

Sociel insurance system

Employees, {Iishermen, and students.

Self-employed may insure voluntarily.

Insured person: None (fishermen, 1% of
income).

Buployer: 0.60 to 9 crowns 2 week per
employee, according to risk of occu-
pation.

Covernment: Cost of benefits Jor
students, and part of those for
fishermen.

Maximum carnings [of benefit purposes:
1,667 crowas a month.

Work-injury benefits: No minimum quali~

fying period.

UNEMPLOYMENT

First law: 1906 {gubaidized voluntary
Insurance].

current law: 1959.

Sonpulsory iosurance system

Employees with earnings above 1,000
CrOWnS A Year.

Exclusions: Fishermen, famlly lator in
agriculture and domestlec gervice,
temporary employees, and public em-
ployees,

Speclal systemn for seapen,

Insured person: 0.2% to 1.20 cromms
8 wesk, asccording to anmual-income
class,

Hoployer: 0.25 to 1.20 ¢rowns s wesek
per employee, according to income
class.

Government; Natlonal government, 60%
of defielt of local funds; local gov-
eroments, 254 of contritutions of in-
sured persons and employers.

Imemploymant benefits: 30 weeks of contri-
bution in leBY year, or 45 weeks in
last 3 years,

Able and willing to work, and registra-
tlon at public employment office.

Unemployment, not due to voluntary leaving,
discharge for misconduct, labor dispute
in which participated, or refusal of
suiiable offer or retraining (disquali-
ficaiion for at least 4 weeks).

FAMILY ALLOWANGES

First and current law: 1946,

Universal public system

fesidents with 2 or more children.

Insured person: MNone.
Employer: Mone.

Savernpernt: Whale cost,

Famlly allowarces: Family must normally
contaln 2 or more children under age €.

If both parents aliens, c¢hild or 1 paren:
oust have 6 months of residence in
country.
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NORWAY

cash Benefits for Inaured Workers
{except permanent disability)

' Permanent Disability and Medical

Benefits for Insured Workers

Survivor Denefiis and Medical
Benerits for Dependerts

Mministrative Jrganigatiosn

—

Dld-age p_gnsinn: 315 crowns a month.

i Gupplement for wife age 6Q: 50% of pen-
sion.

child's supplement: 7% erowns & momth
sor each child under 12.

supplementary pensions granted by some
iucal governments, in same cases after
income test,

Invalidity pension: 315 crowns a month.

Supplement far invalid or aged wife:
50% of pension.

Child's supplement: 75 crowns & month
for each child under age 18.

Constant-attendance sypplement: 60
crowns a month.

Supplementary pensicns granted by some
local govermmenis.

widow's pemsion (i pensloner dies): 115
crowns & monitn, paysble to widow age
60 or invalid. Also payable to widower
age 60 and Invalid.

Orphans' pensions: 75 erowns s month for
each orphan under age 13, or 150
crowns for each full orphan.

Supplementiary pensions Zranted by Bome
local govermments, in some ¢gsSes
after income test.

Funeral grant: Lump sum of 300 crowns.

Miristry of Social Affairs, general
supervision.

Natlanal Insurance Institution, national
administration of program, supervision
<f lofal tunds, and equallization af
¢osls by distribution of government
centrivution, N

locel inzurance funds, séminisiration of
progran locally, Generally 1 fund in
esch municipality; Cunds managed Yy
elected bourds,

Sicimess benefit; 3-19 erowna a day,
aczording to ancual-income class, plus
2 crowns a day for dependent spouse
and each child under 18.

Payable after 3-day walting period for
up to 104 weeka (unlimited for tuber-
culosls, cancer, arthritis, and polio-
myelitis, if under treatment).

Maternity benerit; 3-1% crowms & day,
according annual-income class, plug
2 erowns a day for dependent huaband
and each child under 18.

Payable for 6 weeks before and & weeks
af'ter confinement.

Nedleal benefits: Cash refunds of part
or all of medical expenses, or less
colmonly service henefits furnished by
providers under contract with funds.

&6-75% of cost of doctors' fees, dental
care, and trensport; free care in
public hospital, maternity cliniz,
and senatorium; and listed vital medi-
cines and laboratory services,

Duration: No limit whille in recelpi of
remedial treatment,

Medical kenefits for dependents:
Same as for insured.

Wife of insured employee alvo receives
maternity grant of 200 crowns, uniess
treatment provided in maternity
elinie.

Miniswry of Soclsl Affairs, gemeral
supervisiaon.

National Insuranze Institution, national
adminisiration of program, supervision
of loral funds, equaiization of rosts
by distribution of Government contri-
bution, and approval of contracis with
daciors.,

local insurance Nunds, adminisiration of
cantributions and berefits oszelly.

Temporaty disability benerfit (work in-
Jury) : Ordinary sickness benefit as
abave also payable in case of work
inJury, for up to 52 weeks.

Permanent disabiiit nalon (work in-
Juryy: 60% of average earnings, if
totelly disabled,

Constant-atiendance supplement: Up to
200 crowne a month.

Child's supplement: 75 crowns a month
for each child under 18 (2L 1f student,
no limit 17 invaiid).

Partial disability: Percent ol full pen-
aion proportionate to degree of dis-
ability {lump sum of 3 years' pension
for 15-29% disability).

Medical benefits (work injury): Compre-
nensive care, including appliances;
no aharing in coet by patient.

Widow's pension (work injury}: 40% of
carnings of insured, if age 40 or
caring for child; ctherwise, 2 yeara'
pension only. Also payable to invalid
widower.

Crphans’ pensfons (work fnjury): 75
erowns a wonth for each orphan urnder
19 (21 1if etudent, no limit ir inva-
iid). If rull orphans, lst receives
40% ar earnings of insured.

Other eligible survivcrs: Dependent
perents, zrandparents, brother,
slsters.

Funeral grant:; Lump sum of 30C crowns.

Ministry of 3oeial Affairas, gemeral
sypervision.

National Insurence Institution, naticnai
administration of program and supervi-
sion of local lunds.

locel insuranze funds, administratlan of
contributions and benefits locally.

Unemployment benefit: 3-19 crowns a day,
ac:ord?ng to annual-income class.
lJependents' supplements: 2 crowng a day

{or dependent spouse and esch child
urder 18 {(any age 1f invelld).

Fryable after 7-day walting period for
Up 1o 20 weeks in a year (30 weeks If
over age 50).

Various travel, removal, vocational
training, and work-relief allowances
also provided.

Ministry of local Government and lavor,
general supervision.

TMrectorate of labyr, in Minfztry, national
adoicistration of program together with
employment service.

Local insurance [unds, adminisiration
T progran locally under supervielon
of regisnal and local labor boards;
latter administer employment offices
and decide clatms,

Tamily allcwanee: 40C crowns a year for

2nd child under age 1€, 50C crowna for
3rd, 600 crowns for 4th, ete. (rate
rises 100 crowns for each additiomal
chkl1d under age 16).

kllowance payable for lst child alsc 1if
aorphan, iovalid, or parents diverced.

b

Minlstry of Social Affalrs, general
gupervision.

National Insurance Institution, naticnal
adainistration of program and supervi-
sion of laocal funda.

local ingurance (unde, sdministration of
allowances locally.

733-902 O - 64 - 12
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PAKISTAN

Dates of Basic [aws and Types
aof Programs

Coverage

} Source of Funde

Quaiilying Conditians

OLD AGE, INVALIDITY, DEATH

24al sysiem for public employacs
only.

{1 rupee eguals 21 U.5. centa}

SICKNESS AND MATERNITY

First and current law;: 1962.

Social {psurmnce system (cash and medi-
cal benefits)

Byployees earning 500 rupees a month or
less.

Coverage ta be extended gradually to
different industrdes and districts.

3pecisl gystems for railroad amd public
smployees.

Insured person: 2% of earnings.
Employer: 4% of payroll.
Goverment: Nohe.

Maximum sarnings for contridution purpo-
se8: 20 rupees a day,

Above contributions also finance work-
injury benefits,

Sickne=s and medical benefits: 90 days
of contribution in last & months.

Cash maternity benefits: 180 days of
contribution In last 12 montha.

WORK [ NJURY
First law: 1923 (workmen's compensaticn
law 5111l in force for employees not

covered by sc2ial lnsurance; provi-
slona not shown).

Current law: 1962 (aocial insurance).

Social insurance system

Boployees earning 500 rupees a month or
less.

Coverage to be extended gradually to
dirrerent indusiries and districta.

Insured person: See sbave.

Employer: See above.

Government: None,

Work-injury benefits: No minimum qusli-
Cying periocd.

UNEME LOYMENT

FAMILY ALLOWANCES
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PAKISTAN

Jash Benefits for Insured Workers
{except permanent dissbility)

Permanent Diasbility and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Mministrative Organitation

Funeral grant: 30 days' sickmess bene-
fit; minimm, 50 rupees.

Sleiness benefit: 50% of earnings,
according to & wage classes; maximum
benefit, 10 rupees a day.

| Ppyable after 3-day waiting perlod for
up to 91 days a year.

Maternity beneCit: Seme as ordinary sick-
ness benefit; payable for 12 weeks, in-
2luding not more than 6 weeks before
confinement.

Medical benefits: Medical services
provided through public, social insur-
ance, or employer facilitles.

80-100% of cost of general medical care,
autpatient apecialist care, and medi-
¢ines; hospitaligation; and maternity
care,

Waxinm duration: 4 montha.

Medical benefits for dependents: Same
as for insured worker.

Wnistry of Health, labor, and Social
Welfare, general supervision.

Enployees' Sociml Insurance Institution,
admindstraticn of program; managed by
tripartite board and director-general.

Two Provineial institutiona for East and
Weat Paldietar will essist in sdminis.
tratlion.

Te disability berefit (work in-
_Iur_v;: 0% of earnings, according to 8
wage classes; maximm benefit, 12
rupees a day.

Tayable after a 3-day waltlng period for
up to 180 days.

Permanent disabilit nelon (work in-
Jury}: 60% of earnings, according to
8 wage classes, 1f 2/3 loss of earning
capacity.

Constant-attendance supplement; 50% of
penaion.

Partial disability: Percent of full
pension equal to 1 1/2 times disabil-
ity rate, Cor 20-66% disabllity. Lump
sun of 6 months' pension for 5=-19%
disability,

Medical bemefita (work injury): Medical
care as ebove, plus dental care; wo
coft-gharng by patient or limit on
duration.

Widow's penajen (work injury): 60% of
total disability pension af insured.

Orphans' pensions (work injury): 20% of
pension of insured for esch orphan un=
der age 16, or 40% if full orphan.

Dependent parent (1f no widow survives):
20% of pension.

Miniatry of Health, lLaber, and Social
Wellfare, general supervialorn.

Employees' Social Insurance Institution,
administration of program.

Two Provincial institutions for East and
Wezt Pailstan will assist in adminis-
tration.
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PANAMA

Duley cf Busie Laws and Types
of Pregrams

Coverage

Source of Funds

Yualirying Conditicona

OLD AGE, INVALIDITY, DEATH

First law: 1941,

Current law: 195,

Soclal ingurance gyatem

{1 balboa equals U.8, $1.00)

Fmployees of private employers in speci-
fied districty, and public employees
throughout country.

Private employees now covered in Panama,
Colen, und 9 other districts,

Exc_usions: Agricw wural eppluyees work-
ing less than & oonths a year; occa-
sicnal and seasonal eoployees; family
labor.

Voluntary coverage for employees not
covered compulscorily and for self-
employed.

Insured pergom: 5% of earmings.
Employer: 7% of payroll.
Government: 0.8% of total covered earn-

ings, pius proceeds of speclal taxes
equaling about 0.3% of earnings.

Avove contribtutions also finance sick-
pess and paternitly bvenefits.

O}d-age pension: Age OO (men) or 55
(women;; reduced pension 5 years ear-
liep if retirement due to health. 180
months of contribution (lump sum, If
rewer), Retirement from paid employ-
ment necessary untll 65 (men) or &0
(women) .

Invalidity pension: Loss of 2/3 of earn-
ing capacity. 3¢ months of contribu-
tion, ineluding 18 months during last
3 years.

Survivor pensicns: Decessed meti contri-
bution requirements for old-age or
invalidity pension, or was pensioner
at death.

SICKNESS AND MATERNITY
Flrat law: 1340,

Current law: 1954,

Social ingurance system (cash and medical

Bmplovees of private employers in speci-
fied disiricts; pudblic emplcyees
throughout country; and pensicrners
imedical wenefits only).

Private employees now covered in Panama,
Colon, and 9 other districts.

Exclucions: Agricultural employees work-
ing less than ¢ months a year; ooca-
sional and seasconal employees; family
lsbor.

Insured person: See penslon contribu-
tion mdove (pensioners, 3& of pension).

Zmployer: Same.

Covernment: Same.

Cash sickness benefits: & months of con-
tritution during last 9 months.

Sash muternity benefits: % months of zon-
tritution during last 12 months.

Medical benefits: 2 months of contribu-
tion during last 4 months (msternity
care, 4 months during last 8 monthej,

benefrits)
Voluntary coverage for employees Dot cov-
ered cumpulsorily and for self-
empioyed.
AORK INJURY Employees of firms in commerce and indus- | Insured person: Nome. Work-in benefits: No minimum qualify-
try with 5 or more workers, amd in ing period.
First law: 1%lb. agriculture if power machinery used or | Employer: #hole cost, through premiums

Current. law: 1947.

Compu, sory insurance with private
carrier

i undertaking employs 10 or more
warkers.

Exclusions: Home workers, casual wark-
erg, and domestic workers.

flxed by insurunce companies with ap-
proval of Social Insurance Fund.

Government: None.

UNEMF LOYMENT

FAMILY ALLOWANCES
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PANAMA
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Cash Bepefils for [nsured Workers
{except permanent disabilivy)

Termanent Disability and Medical
Benefitz for Insured Horkers

Surviver Benpefits and Medical
Benefiis for Dependents

Mministrutive Organization

7:4-nge penafon: 50% of average earnings
Auring 1ast 10 or 15 years (most lavor-
able).

increment af 1% of earnings for each 12
mon+hs of contribution beyend 120
manths 136 & year sfter retirement
agel.

seperdents! supplements: 1G balboss a
month for wife, 5 balboas per child
under 14; maximum, 50 belboas.

Winimm and maximm pensions: 50 balboas
a month; and 500 balboas, or 80% of
earnings if less.

Invalidity pensicn: 50% of average earn-
ings throughout coverage or during
last il years,

Increment of Lp of earnings for each
*2 months of coniriduticn deyond 120
mnths.

Constant-attendance supplement: 104 of
earnings,

Dependenta’ sypplements: 10 balboas &
wonth for wife, 5 balboes per child
under 14; maximum, 50 balboas.

Minimum and maximum pensions: 50 balboas
a monih; and 500 balboas, or 804 aof
earnings if less.

¥idow's pension: 5 of pension of in-

sured, paid 1o widow age 25, invaelid,
ar caring for child, raid {5 cther
widows (or 2 years anly.

Orphars' persicns: 20% of pension of
insured for each orphsr under 15 (18
1f student, no limit [f invalid!, =or
50% if full oephan.

Other eligible survivors {in absence of
ubove): Parents, brothers, sisters.

Maximum surviver pensions: 1004 of pen-
sion of deceased.

Funeral grant: Uniforyp lump sum.

Ministry of Leabor, Social Nelfere, and
Health, pemeral supervision.

3ocial Insurarce Furd, uiminietration of
progrum; mensged by tripartite board
and director-genetal,

3ickness bepefit: 60% cf earninge.

csyatle after 3-day weiting pericd, for
uf tc 26 weeks for one lllpess (52
weeks in speclal cases).

vaternity benefit: 100% of earnings,
payable for up to 6 weeks before and
3 weeks after confirement .

Medical tenefits: Medical services crdi-
parily provided directly to patients
through faciilities of Fund (in speeial
cases or where Fund has no faeilities,
reimburaement of part or sil of cost
of care gbtained privately).

General and apecialist care, surgery,
hespltalization, iaboratory services,
pedicines, dental care, and mater-
nity care.

Medical henelits (ur dependenta: I'reat-
ment in dootor's ofljce, medisines,
and some laboratory services.

Provided to wile and children under
age 6.

To be extended further as finances
permit,

Ministry of Lavor, Socinl #elfare, and
Heslith, genmeral superviston.

Soecial Insurunce Fund, administration of
program.

Fund cpers%cs cown dispenseries amnd other
medicsl fmeilivies in iarger cltles.

femporary disability bepefit (work in-
fary): 100% of earnings during [irst
2 monuke, 5C% for next 1C months.

Minimm and mexizum benelfits: 1 and 16

balboas a day.

Permanent disability pensions twork in-
Jury): of earnings for first 3
years, a0% Tor nexi 2 years, and 3(a
for 2 more years, If totally disabled.
Moy pe commuled Lo iump sum with ap-
preval of tebor court.

Partial disability: Pension for 3 years,
varylng with earnings and degree of
disabil{iy, according to scheiule In
law; may be ccmmuted to lump sum.

Medical berefits {work injury): General
and specialist care, surgery, medi-

cines, hospitalization, and appliances.

sldow's pension {(wor¥ injury': 20% of
earnings of insured | 30% I no de-
pendent ehildren;: payadle for &
years. Also payable to invalld
widower.

Oz_-ghans' Qensions (wark injury,;: 15% of
earnings for 1 orphan, 25% for 2, 15%
for 3, and 40% for ¢ or more orphans
under 18. If full orphans, 20% of
earnings for 1 ehild, 13% Cor each
additicnul child under 12,

Other dependent relatives; Parents en-
itled if no cther eligible survivors.

Funeral grani: Cost af turial; maximum,
100 bulboas.

Ministry of Letor, Seecial ¥eifare, and
Healtk, enforcement of Llaw.

Lator inspectors and labor courts aid in
compliunce and appeuls.

Employers must insure llublilty with
privete insurance compunles.
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PARAGUAY

Datesa of Baslc Lews and Types
of Programa

Ceverage

Source of Funds

Qualifying Conditions

GLD AGE, INVALIDITY, DEATH

Firat law: iS¢7.

Current law: 1950.

Social Insurance system

Employed persons.

Special gystems for rallroad, banking,
and public employees.

Insured person: &% of earnings.
Employer: 13% of payroll.

Zovernment: 1.5% of earnings.

Above contributions alse finance sick-
ness, maternity, and work-injury bene-
fits.

Old-age pension: Age 60. 780 weeks of
contribuilion. Retirement not required.
Pengicns not paysble abroad.

Invalidizy pension: loss of £/3 of earr-
ing capacity of zimilar worker. 150
weeks of contribution.

Surviver grant: Decessed was pensioner,
or had 50 weeks of contribution In la-
3 years.

SICKNESS AND MATERNITY
First law: 143,
law:

Current 193G,

Spciml insurance sysiem (cash and medical
berm[113]

omployed perscns, and pensioners {madical
benefits only).

Special systems for rallrosd, banking,
and public employees.

Ineured person: See pension contributicn
above Epensiuners. &% of pensions).
Employer: Same.

Governpert: Same.

Cash sicknesa benefits: 6 weeks of con-
tribution in last 4 months.

Wedizal and maternity beneCits: Currens-
ly insured.

WORK 1HJUHY
First law: 1927.

Current law: 1950.

Social ingurarce system

Employed persons.

Insured person: See peneion cantribution
above.,

Employer: Same.

Government: Same.

Work-injury bepefits: No minimum qualify-
ing periocd.

UNEMP LOYMERT

FAMILY ALLOWANCES
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PARAGUAY

Cash Benefits for Insured Workers
(except permanent disability)

Permanent Disability and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Mministrative Organization

2id-age pension; 20% of average earnings
during lest 3 years, plus inerement of
1% of pension for each 50 weeks of con-
tribution beyond 73C weeks.

Increment of 3% of pension for each addi-
tional 150 weeks of contribution, if
pensioner continues work after pension
ewarded,

Invaligdity pensipn: 4k of average earm-
irgs during last 3 years, plus inere-
ment of 1% of pension lor each 3C weeks
cf contributicn beyond 78C weexs.

Survivor grant: Lump sum of 1 month's
earnings of insured for each 50 weeks
o ecntribution; maximum, 5 months'
sarnings ‘)¢ montks' pension paid on
deatk of pensioner!,

Payable to widew or invalid dependent
widower; half to spouse and halfl tc
urphans; to fuli orphans; or otherwise,
to dependent parent.

Funeral grant:
to locality.

Coge of burial, according

Miniz:ry :f Health, gencral sypervision,

Sociml Insvrance Institule, administrae-
tion of program; managed by tripartite
Touncil ard direcior-general.

Sickness benefit: 50% of earnings.

Fayable after 7-day waiting period, for
up to 26 weeks; may de extended to 52
weeks in certain cases,

Heternity benef{t: S0% of earnings, pay-
able for 3 weeks belore and 6 weeks

after confinement,

Milk vouchers provided for up to 8
months, if unable to nurse child.

Medical benefits: Medical services pro-
vided directly to petients through
facilities of Institute.

Genersl and spesfqlisi care, hospiteliza-
tion, laboratory services, medicines,
dental care (if & weeks af recent con-
tribution}, and maternity care.

Duration: 26 weeks; may be extended to
52 weeks in certain cases.

Medical benefits fer dependents: Same as
for insured, including milk vouchers
for infant, except that hospitalizae-
tion cf children limited to those under
Rge 2.

Ministry of Health, general supervision.

Sorlel Insurance Institute, administration
uf program.

Institute operates own clinles and has-
pitals.

Temporary disability benefit {work in-
Jury): 75% of average earnings in laat
& months.

1
!
: Payable as from ist dey of incapacity,
. if incapacity lasts 8 days, for up to
' L year.

rmanent_disabllity pension {work in-
Jury): m of average earhings during

last 3 years, if totelly disabled.

Fartisl disability: If more than 0%
disabled, pension equal to 60% of wage
less, according to schedule in law. IT
pensicn less than 30% cf total disabil-
ity pension, ccnverted to lump sun
equal to 5 years' pension,

Medical benefits (work injury): General
and specilalist care, hospitalization,
medicines, and appliances.

Widow's pensiun {work Injury): 40% of
total disability pension of insured.
Also peyable to dependent invalid
widower.

Crphans' pensions [work injury): 20% of
total dEssEi Ty pension of insured
for sach ehild under 1& {no limit if
invalid),

Qther eligible survivors ‘in absence of
above): 20% of pension of insured for
each dependent parent or grandparent.

Maximum surviver pensions: 100% of pen
sion of insured.

Funeral grant: Cost of burial.

Ministry of Health, general supervision.

Social Insurance Institute, administra-
tion of program.
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PERU

Dates of Basiz Laax and Types
ol Programs

Loverage

Source of Funde

Walirying Conditicna

OLL AGE, INVALIDITY, DEATH

First laws: 193G (wage earmers) and 1558
(sularied employees).

Current laws: 1961 (wage earners) and
1962 {sslaried employees). Invalidity
penslons for wage earners provided
under sicimess lnsurance.

Sgeial Insurance systemg

(1l sol equals 3,75 U.5. cents)

W¥age earners and salaried employees, with
ceparate gystem for each.

Wage-earvers’ system covers privaete and
public wsge earners, homeworkers, and
tenanta of small cotton and rice farms.

Salaried employeea’ system covers private
and public salaried employeeas.

Insured person: Wage earner, 2% of wages
according to wage class. Salarled em-
ployee, 1% of salary.

Bmployer: 2% of payroll.

Government: None.

MNd-age pension: Wage earner, age &0 and
260 weeks of contribution. Pension plus
current earnings may not exceed 80% of
pest earnirgs, Yol payikle abroad.
Salaried employee, zge £C .men) or 55
{wemen); 180 months of insurance {(60=
168 months for older workers); and re-
tirement.

Invalidisy pension: Wage earmer, 2/3 loss
of workirg capaeity; and 200 weeks

ef z2onirimtion, with 10C in last &
years reduced persion if Tewer weeks).
Saleried employee, 36 months of in-
surance with 13 in last & months.

Survivor pensicns: Insured was pensioner,
or qualified for penaicon, at death,

SICKNESS AND MATERNITY

Flrst laws: 13!6 (wage earners) and 1944
(ealaried employees).

Current lsws: 193& [wnge enrners--
criginal lsw as amended) and 1961
(salarled employees).

Soclal insurance Systems (cash and
medical benefits)

W#age earmers and salaried employees, with
separate system for each.

Wage-earners' systex 2overs private and
public wape ecarmers, homeworAers, and
tenants of amall cotion and rize farms.
Pensioners covered voluntarily. Program
being extended to different regions,
with all major centers now cavered.

Salaried empicyees' system covers private
and publl> salaried employees. Fen-
gioners cavered voluntarily.

insured person: Wage earner, 3% of wages.

Salarled employee, 3% of salary, or
2.5% if public employee. Penslioner, 5%
of pernsian.

loyer: For wage earmers, 6% of weges.
For salaried employees, 3.5% of sala-
ries, or 3% if public employees.

Government: For wage earpers, 2% of
wages and yileld of constmuption taxes.
For asalaried employees, C.5% of sala-

ries.

Maximum eernings for eontributlon and
enefil purpcges: 300 sols a week
wage earmera; or 7,000 sols a month
salaried employees}.

Anove contributions Cor wage earnere
also finance invalidity pensions.

Cavh sickness and medical benefits: Wage
earner, 4 weeks of contribution in last
120 dsys. Salarled employee, 4 months
of insurarce ir last 5 momths, unless
aczident :public salaried employee in-
eligible for cash benefit).

Cash maternity benefiis: Wage earmer, 4
weeks of contribution in last 120 days,
Salaried employee, ¢ months of in-
surance in last 12 months ard ipltial
coverege at leas! 9 months before con-
finement (public sslaried employee in-
eligible),

#ORK [NJURY

First spd current law: 1911.

VYoluntary insucance with private
carrier

Boployees with earnings below specified
levels.

Insured person: None.

Employer: Whole cost, through lnsurance
premiuns or direct provision of bene-
fits; estimated average cost, 4% of
payroll,

Government: Nome.

Wors-inury bepefita: No minimum quali-
fying period.

UNEMPLOYMENT

LY CWANCES
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PERU

cash Benefits for Insured Workers
{except permanent disability)

Permanent Diesbility and Medicsl
Bepefits for Insured Workers

Survivor Jenefits and Medical
Benefita for Dependents

Adniristrative Jrganization

Old-age pension: Wage earner, 40% of
average wages during last year, plus
1.33% of wages for each 52 weeks of
sontribution beyond 260 weeks; maxigum,
834 of wages.

Salaried amployee: S04 of average salary
during last 36 or 60 months of insur=-
ance, plus 0.5% of salary for each 12
months of insurance beyond 60 months.

Increment of 2% of salary per year of
contribution alter age 60,

Invalidity pension: Wage earner, 40% of
average wages during last 2 years,
plus 24 of wages for each 100 weeka of
contribution beyond 200 weeks; maximum
50% of wages.

Dependenta' supplements: 2% of wages for
invalid cr aged spouse and each child
under 14; maximuw, 20% of wages.

Reduced pension: Fereert of full pension
proportionsie 1o weexs of contri-
butlions; small pension cammuted to
lump sum.

Salaried employee: 50% of average salary
during 1ast 36 or 60 months of Insur-
anue, plus 0.5% of salary for each
12 months of insurance beyond 60
monthe,

Cnild's supplement: 30 sols a month for
each chigg under 18 (21 if student).

Survivor pensicns (wage earner): Widow
or invalid widower, 50% of pension of
insured., Orphans, 20% of pension each,
or 40% if full orphan.

Survivor pensions (salaried employee):
‘#idow or dependent {nvalld widower,
401 ¢f pension of insured. Orphars,
20% ¢ pension of insured for esoh
orphan, or 30% if full orphan. Maxi-
tim survivor pensions, 100% of pen-
sion of insured,

Funernl grant: 600-1,300 sols sccerding
Lo wage class (wage earner} or 2
months! salary {salaried employee].

Ministry of labor and Tndigaroug Affairs,
general supervision.

National Sceial J-surance Fund, admin-
istratice of program ror mege earrers
through Workers' fetirement Pension
Fund; directed by tripartite board and
gereral marager.

Salaried Enployees® Sovfal Insurarce Fund,
administration of program for =alaried
emplioyees; directed by tripartite board
and general MAnNAZeT,

Sicknesa benefit: Wage earner, C¥ of
wages, accerding ta wage class. Pay-
able after 2-day waiting periad, for
up to 26 weeks; may be extended to 52
weeks Tor prolonged 1liness.

Salaried employee: 30/70 of salary; pay-
able after 3i-dey waiting period {dur-
ing which employer must pay full sal-
ary, for up to 1l months.

Meternity benmellt: Wage @arner, 70% of
wages, according to wage class, pay-
able for 36 days before and 36 days
after conflinement. Also, nursing al-
lowarce of IC% of wages [or 8 months
{may be in kind).

Salaried employee: JC/7C of salary, pay-
able fcr 6 weexs belfcre and & weeks
af'ter conlinement. Also, pursing
allowance of 15/70 of salary for 8B
monthe (may be in kind).

Medicn, benefitg: Wage earners, receive
medical services directly fram health
eslablishmerts of Fand,

General and special medical care, mater-
nity care, dental eare, hospitaliza-
tion, and medicines.

Duration: 26 weeks; may be extended to
53 weeks Tor prolonged illness.

Salarled employees: Optlon of direct
services from Fund's facilities, or
refund of medical expenses according
1o maximm fee schedule.

General and specialist care, maternity
care, dental care, hospitalization,
laboratory services, and mediecines
{availabilily of services subjezt ta
existence af rnecessary famecilities).

Duration: 12 montihs.

Medical herei'its for dependents; Wage
earners, Infant of insured waman re-
celves out-patient care and mediaines
for up to 9 manths after birth {only
benefit provided for dependents;.

Salaried employees: Wife of insared men
receives maternity care from &£th manth
of pregnancy (only benefit provided
for dependents].

Ministry of Zater and Indigencus Affairs,
gensral supervision.

National Social Insura:nce Fund, adminis-
tration of program for wage earners.
Fund operates own dispensaries, elirics,
and hospitals.

Selaried Employees' Soclal Insurance Fund,
sdministration of program for salaried
employvess. Fund operates large hospital
in Lima end various reglonal hospitals.

Temporary disability benefit (work im-
Jury): #age earner, 70% of wages,
payatle for so long as treatment nec-
essary. Reduced rates for pertial dis-
ability.

Selaried employee (occupational disease
snly): 100% of salary pitially, grad-
uglly decreasing tc 20%; payable (or
up to & months.

Permapent disability pension (work ins
Jury); Wage earmer, 704 of sverage
wages, if totally disabled; at option
of employer, may be commuted to lump
qum of 2 years' earnings, For partial
digability, penzion egual to 70% of
wage loss or lump sum.

Salaried employee’: Pension of 20% aof
final salary.

edical benefits (work Linjury):
Mecessary wedical, surglesl, and
hospltal ~are und appliances untll
recovery ar certification of per-
manent disability. Employer may
pay medical and drug cxpenses, ar pro-
vide treatment in hospital.

Widow's pension (work injury:; 40% of
total disability pension of insured;
or, at option of employer, lump sum
equal to 2 years' earnings of Insured.

Crphans' pensions (work injury): Total
pension of 40% of pension of Insured,
divided squally; may be commuted Into
lump sums by employer.

Parert's pension {in absence ¢of abave):
15% of pension of Insured Tor eazh
parent.

Funeral grant: Iump sum of 2 moenths'
esrnings.

Ministry of lLabor and Ind{gencus Affalrs,
enforzement of law,

Courts review all cases of permanent disa-
bility and death, ard decide other die-
puted cases.

Employers may insure liability with pri-
vate {rzurance campany.
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PHILIPPINES

Dutes of Basic Laws and
Types of Programs

Coverage

Scurce of Funds

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

First and currect law: 1954,

Soclal {naurance system

{1 pesc equals about 25 U.S5. cents)

Exployed persone.

Exclusiorns: Agricultural workers working
less trhan ¢ monthe a year, domestic
servents, scasual esrioyees. family
labor, and student rurses.

Special system for oublic employees.

Insured persen: 2.% of earnings,

according to 9 wage clmases (low-wage
eaployees, 1-2%).

Exployer: 3. payrcll, sccording to 9
wage claasea {for low-wage employees,
o).

Governmept: Remaining cost, and adminis-
trative expenses,

Maximum earnings for contribution and
bepelIt purposes: 500 pesos & month.

Above contributions alao flinance ¢ash
sickness benelfits,

Qld-age pengior: Age 60; and 120 months
af contribvution {persons rirst cavered
ard over 50 before 1362 must nave
months of conirlibution egual ic number
of months below age 60 when first
covered, with minimumw of 24 menths).
Retirement necessary, though earnings
up to 120 pescs A month permitted.
Payable abroad.

Invelidity grant: Permanent disable-

ment; and 18 monthe of contribution
in last 26 gontha, or contributions
in 4/5 of months since Cirst covered.

Survivor ant: Death of insured person,
18 months of contribyticn in last 36

months, or contributions in i/5 of

months since Tirst cuvered. Desth pf

pensioner, pensioh drawn less than

5 years,

SICKNESS AND MATERNITY

First and current law; 1954,

Social lnaurance system {cash sicknees
benefits anly

Exployed persons.

Txclugions: Agricultural workers working
less than & months a yeser, domestie
servants, government employees, vasual
ecployees, [amily labor, ard student
nurses.

Insured person: See pension contribution
above.

loyer: 20% of coat of sickness bene-
fits paid own employees, plus pension
contribution above. 3

dovernment: See pension eontribution
above.

Cash sipkress benefli: 12 mentbs of con-
tritution. including L month in

last year; and confinement in hospital,
or elsevhere with adoinistrative ap-
orovel, because of sickness or injury.

WORK INJURY

First and current law: 1927,

Voluntary Insurance With privete
carrier

Employed persons in private employment.
and manual workers In publit employ-
ment.

Exclusiors: Employees of firms with zapi-
tel of iess than 13,00C peses whose
work 12 norhezardous; dowestiz serv-
arts; and casual employees.

Insured persan: Nene.

Employer: Whale cost, through direct
paywent of berefiis or insurance
premiums.

Government: Hone.

Work-injury benefits: No minimum quali-

fying pericd.

UNEMPLOYMENT

FAMILY ALLOWANCES
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PHILIPPINES

r
T Ccash Bepefita for Insured Workera
| {except permanent disability)

Permanert Disebility and Medical
Benefits for Insured Workers

Survivar Benefits and Medical
Benefits fTor Dependentis

Adninistrative Organizatian

J.2-age pensiaon: 30& of Lst 100 pesos
Jf average lifetime monthly earnings,
slus 189 of 2nd 100 pesos, plus &6 of
those above 200 pescs.

. 1nerement of 1/24 of 1§ of earninge per
menth of centribution beyond 120
months.

30 pescs 8 month.

iump sum (f not qualified for penaion
at 60): Refund of employee and em-

i
|

! Minirum pension:
’ ployer contributions paid in.

Invaliditl grant: Lump sum equal to 12
highest months® earnings during last

36 months {or 12 montha' average life-
time monthly earnings, if higher).

Increment of 5/12 of 1% of grant per
month of contribution beyond 120
menths.

Reduced grant {ir qualifying period not
met}: Lump sum proportionate to actual
menths of contribution.

Minioum grart: Emplayee and emplayer
contributions paid in.

Partial irvalidity: Fercent of full
grart prapartionate to degree of dis-
ability.

Survivor grant: Lump sum equal to 12
highest manths' earnings during last
36 months {or 12 months® average
lifetime morthly earrings, if higher),
payable to designated dereficiaries
of deceased insured person.

Increment of 5/12 of 1% of grant per
aonth of contribution beyond 120
montha.

Reduced grant [1f qualifTying period not
met): Lump sum preportlionate to actual
wonths of eentribution.

Minimum grart: Eoployee and emplaoyer
contributions pafd in.

Lump sum equal to % years' persior.
less penaion drawn, payable to sur-
vivars of pensianer.

Soclal Security Commission, general
direction of progrém {ncluding issuance
of reguiations; tripartite membership.

Administrator, chief exerutive offizer
responsikle for direet aimipistration
of" social security cystem’

_—

Sickness benefit: 30% of earnings, plus
1 of earnings for each dependent.
Minimue 8nd maximum benefits, 1.50
sesos and 7 pesos a day (may not ex-
ceed 70% of earnings).

: Feyable after 7-cday waiting pericd {un-
less inJury or acute disease), for up
to 120 days in calendar year.

© Meternity berefit: Nore {labor law re-

! T quirea emplayer 1o pay of wages

: far & weeks before and B veeks after
ccnfinement).

Medical benefits: None provided.

Medical benefits for dependents: None.

Social Serurity Commisszion, general direc-
ticn of program,

Administrator, chief executive offirer
respenslble Tor direct administration.

Employers pay denefits directly to pwn eme
ployees, recelving reimbursement of BO%
from social security system.

lemparary disability benefit (work in-
Jury): 60% of earnings.

¢ ¥inimum and maximum benefits: 10 peacs
and 35 pesos a week.

Fayable after waiting period of 3 days.

Permanent disability pension (wark in-
juryl: 6% of earninga Ir totally dis-
abled. Minimum and maximuw pension,

10 pesos and 35 pesos a week.

Payable for up th 208 wecks or until
payuenis total 4,000 pesos; Commission
may commite to lump sSum.

Partial disability: 508 of wage loas,
with maximum of 18 pesos a week; pay-
able for up to 208 weeks.

Medical benefits (work injury): Medical,
surgical, and hospitai services apd
supplies.

Widow's pension (work injuryl: 45% of
earnirgs for 208 weeks; maximum, 22.50
pesas a week. Alsc payable to invalid
widower.

QOrphans' pensions [work injury}: % of

earnirgs ir 1 or 2 chiidren under 18,
15 if 3 or more. Full orphans, 40%
of earnings if 1 or 2, 50% if 3 or
oere. Fayeble Tor 208 weeks.

Other eligible survivors (in absence of
above): Parents, grandparents, grand-
children, brothers and sisters.

Maximum survivor pensions: Total pay-
wents of 4,000 pesos.

Funeral grant: Up to 200 pesos.

Department of Labor, genaral supervision.

Workmen's Cogpensstizn Cummission and Bu-
reau of Wormmen's Compensation, in De-
partment, sdministration of program,
approval of sgreements between claim-
ants and employer or Insurance carrier,
and deciding of contested claima.

Employere may insure ldabIlity «ith pri-
vate insurence companies.
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POLAND

Datea of Basic lawa and Types
of Programs

Coverage

Scurce of Fumds

Quelifylng Conditions

JLD AGE, INVALIDITY, DEATH

First laws: 1927 (salaried enployees)
ard 1933 (wage earners).

Current law: 1934,

Social insurance system

{1 zloty eguals 4.2 U.S. cents)

Employees, apprentices, members of handi-
craft cooperatives, and hame workers.

Special systems for miners, railrced am-
ployeea, and members of agricultural
cacperatives.

Insured person: Nome.

Emplayer: 30% of payroll if private non-
agrieultural undertaking, 184 if pri-
vate agricultural undertaking, and
15.54 1l nationalized undertaking.

Governmept: Pays contiribution as em-
plcyer.

Above contributlons also (inance all
other cash soclal security bemefits.

e

0Old-age pension: Age 65 (men] or &0 ‘
(women 7 3 years lawer [or undergrar:
or unhealthy work apd teachers. 25
years (men) or 2C years [wamen) of
employment; also some eploymend in
last 5 years, unless 35 years of em-
ployment. Pariial retirement neces-
sary. Payable sbroad subjest to rec-
Iprocity

Invalidity pension: Iccapacity (or any
work (toiml isvalidity} or usual work
(partial invelidity). 5 years »f em-

ploymenti during last 10 years {(1-4
years if under age 3Q).

Survivor pensiovns: Deceased was pene
sioner, or met employment requirement
for invalidity or old-age pension, at
death.

SICKNESS AND MATERNITY
Flrst law: 1920.

Current law: 1933.

Socinl insurance

atem (cash and medical

Fuployees, spprentices, mewbers of handi-
eraft cooperatives, and home workers.
Pensicners also covered for medical
benelits.

Specinl systems for miners and railroad
employees.

Insured person: None.

Employer: See pension contribution
above.,

Covernment: Same. Alsc, whole cost of
medical care.

cash gickness benefits: Employment dur-
ing last 4 weeks, or during 26 weeks
in last year (no qualifying period if !
acute or infectious disecase). |

Cash maternity benefits: < months of em-
ployment during last 12 menths.

Medical benefits: Currently employed, or ‘
penaioner.

benefits
WORK INJURY Employees, apprentices, members of handl- | Insured perscn: Nome. Work-infury benefits: o minimum guali-
craft cooperatives, and home workers. fying period.
First law: 1884,

Current laws: 1933 (temporary disability)
and 1954 (pensiona).

Sceisl insurence system

specizl systems for miners, ralirosd em-
ployees, and members of agricultural
cocperatives.

Zmployer: See penslon contribution above.

Government: Sume. Alao, whole coat of
medical care.

UNEMPLOYMENT

FAMILY ALLOWANCES

First and current law: 19%7.

1 t-pelated gyatem

Faployees and social insurance beneficl-
aries, with 1 or more children,

Insured person: Nore.
Employer: 3ee pension contribution above.

Government: Same.

Family allowance: Buployee muat be work-
fng during entire month,

Child muat be under age 1 (24 If student.
no umit ir im'nli:lﬁ.
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FOLAND

Sy

' ash Bepefits for Insured Workers
l (exzept permanent disabllity)

Permanent Dleability and Medical
Benefits for Insured Workers

Survivor Beneflis and Medical
Benefite for Dependents

Admindstrative Organization

~1d-age pension: 75% of average earnings
P »ing laat 12 months {or best 2 years
2f last :0 years) below 1,200 zlotya a

sontk, pius 20% of those beiween 1,200-

2,00C zlotys, plus 154 cf those over
2,300 zlotys.

vinimm and Eaximm pensions: 500 and
1,200 zlotys & month.

cepecdents’ Supplements: Sane as family
allowancesd.

Invalidity pension: 65% of average earn-
ings below 1,200 2lotys a month, plus
20% of those 1,200-2,000 zloys, plus
15% 5f those over 2,00C zlotys. Mini-
ma pension, 500 zlotys a mopth,

Constant-attendance supplemert: 15% of
earnings delow 1,200 glotys a month.

Partlal irvalidity: <5% of earnings be-
low 1,200 zlotys a month, plus 20%
of those 1,200-2,000 glotys, plus 15%
of those aver 2,000 zlotys. Minimm,
260 zlotys & month.

Ipcrement of 10% of pensian for 15-20
years of continuoua employment, or
15§ if over 20 years.

Deperdents' supplementa: Same as family
allowanced.

Survivor pensions: lst survivor, 45%
of average earnings of insured below
1,200 zlotys = month, plus 20% cf
thage 1,200-2,000 ziowys, plua 15% of
those over 2,00C zloiys.

znd survivor: 65 zlctys s month.

Ird survivor: 1.5 zlotys a month.

Supplement far full orphans: 10% of
earcings.

Minimum pensiorn: 360 zloiys a month.
Funeral gran%: lump sum of 7 weeks'

earnings, or 3 months' pengion an
death of pensioner,

National labor and Wages Committiee, gen-
eral supervision.

Socfial Insvrance Institution, administra-
tion of program through I3 tranch of-
fices.

'

Instizution and brench offices supervised
by boards compused /5 of gavermment
repreasertatives and 375 of trade-union
represertatives; trade unions asslst in
adminisiration,

| Eickneas benefit: 70% of earnings.

i ayable fram lat day of incapacity for
up to 26 weeks (may be extended ta 39
weeks if cure probeble).

! \yzernity benefit: 1004 of earnings;

: payatle for 12 weeks locluding 2 weeks
wefsre confinement, 8 weeks aflter com-
ripement, and 2 weeks as desired by

1 ipsured.

! wursing allowance: Cost of liter of mllk
s day, ot milk [tself, for up to 12
weeks after maternity benefit ceases.
Layetse also provided.

Medical benefits: Medical services pro-
vided directly to patients by estab-
lishments of public health Service, an
behalf of saeisl insurance system.

General and specialist care; care in
hospital or sanatorium; 70% of cast
of medicines (pensioners receive full
cost); dental care; and maternity care
by midwife or doctor, at home or in
hospital.

Duration: No limit while working; If em-
ployment ceases, care provided for
up to 26 weeks thereafter (may be ex-
tended to 39 weeks).

Medical benefits for dependents: Same
as for insured.

Wife of insured man receives nursing
allowence of 1/2 liter of milk a day.

National labor and Wages Commitiee, gen-
eranl supervision,

Soclal Insurance Instltutlon, adminiatra-
tion of cash benefits; lerger employers
ray benefits to omn workera and deduct
from contributions due.

Minlstry of Heelth, provision of medical
benefits on behalf of social insurance
system through its own clinics, pre-
ventlive centers, hospltals, and
sanatoria.

<rary disatility benefit (work in-
Jury}: 70% of earnings.

. fayable from 1s% day of lncapacity for
. up to 26 weeks {may Ye extended to 39
weeks).

Permanect disabili nston (worx in-
Jury): B0% of aversge earnimgs below
1,200 zlotys a month, plus 20% of those
1,200-2,000 zlctys, plus 15% of thase
over 2,000 zlotys, If totally dis-
abled.

Constant-attendance supplement: 20% of
earnings.

Partial disabllity: 65% of earningas be-
low 1,200 zlotys, plus 20-15% of other
earnings.

Increment of 10-20% for over 15 years'
continuous employment.

Dependents' supplements: Same as family
allowences.,

Medical benefits {work Injury): Full
care Including sppliances.

nsions (work injury): 1lst

v, 55% of earnings of insured
below 1,200 zlotys & month, plus 20%
of these 1,200-2,200 zlotys, plus 15%
of those over 2,000 zlotys.

2rd surviver: 65 zlotys & month,

3rd surviver: 145 zlotys a month.

Supplement for full orphana; 10% of
earnlngs.

Funeral grant: Lump sum of 7 weeks'
earings, or 3 montha”™ pensicn on
death of pensioner.

Naticmal Labor and Wages Cammittee, gen-
eral supervision.

Sociel Insurance Instizution, administra-
tion of cash benefits.

Ministry of Health, provision of medical
benefita through its cwn cliinice and
hogpitalse.

| tamily allowance: 65 zlotys a month for
121 ehild, 100 zlotys for 2nd, 130
2lotys for 3rd, end 150 zlotya for 4th
and each other child.

a.lowance for wife (if not working and
caring for child, age 50, or lovalid}:
37.50 zlotys s month.

Natlional Labor and Wages Committee, gen-
eral supervision.

Social Insurance Institution, administru-
tion of program.

Allowances usually paid by employer to
own workers, and then deducted from
contributions due,
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PORTUGAL

Datves of Basic Laws and Types
of Programs

Coverage

Source of Funds

Qualilylng Conditions

QLD AGE, TNVALIDITY, DEATH

First law: 1933 (1919 legislation never
operative).

Current law; 1962.

Social Insurance system

{1 egeuda equals 3.5 U.5. cents)

Paployees in inQustry and comperce,

Exelusion: Agricultural workers (though
rural people's houses authorized to
provide pensions).

Speclal systems for fishermen, some 1ib-
eral professfons, railwsy eoployees,
and public employees.

Insured person: 3.5% of earuings.
Employer: 15% of payroll.

Governnent: None.

Maximm esrnings for contrivetion and
benelit purposes: 4,000 escudos a
month,

Arove contributions also finance sick-
neéss and maternity benefits and family
allowances.

Old-age pensicn: Age 65. 10 yesrs of irn.

surance, including 60 months of contr..
bution. Retirement from insured em-
ployment necessary until age 70. Not
Fayable abroad.

Invalidity pension: Loss of 50% of earv.
ing cu.pacgt.y. 5 years of insurance,
including 30 aonths of contribution.

Survivor grant: Deceesed had 5 years of

ingurance, including 30 months of co-n-
tritution, or was pensioner, at deat:.

SICKNESS AND MATEANITY

Filrgt law: 1933 {1919 legiaslatian never
aperative).

Current law: 1962,

Social insurance gystem {cash and medical
benefita)

Employees in industry and comerce, Pen-
sloners also cavered for sedical bene-
fita.

Special systems (or fishermen, agricul-
ture {medicel benefits mainly), some
liberal professions, rallway employees,
and public employees.

Insured persom: See pension contribution
above.

Employer: Same.

Covernment: None.

Sickpess and maternity benefits: 1 year
of insurance, including § days of con-
tributicn in last 3} months.

WORK INJURY
Firsy law: 1913,

Current law: 1936,

Yoluntary insurance with private carpier

Employed Fersons.

Insured perscn: Hone.
Bmployer: Wnole coat, through direct pro-

viajon of benefits or insurance pre-
wiums .

Covernment: None.

Maximum earnings for benefit purposes:
100 escudos a day.

York-injury benefits: No minimm qualify-
ing pericd. ‘

UNEMPLOYMENT

FAMILY ALLOWANCES

First and current kew; 1942.

Empluyment-rolated system

Employees in industry, cammerce, and 1lib-
eral professions, with 1 or more chil-
dren or ather ellgihle dependent.

Special systems €or (lshermen and public
employees.

Iosured person: See pension cantritution
above,

Employer: Same.

Government: None.

valid}.

Other eligible dependents: Needy mother
or grandmother; and needy invelid father
or grandfather.

Employee must have 20 days of employment
s month for full allowance; othsrwise
proporticnately reduced.

\

Family sllowances: Child must be under |
age 14 (24 1f student, no limit i1f in- (

i

[

i

]
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PORTUGAL

cash Benefits for Insured Workers
(exvept permanent dlsability)

—
Permanent Disability and Medical
Benefits for Insured Workers

Surviver Benefits and Medical
Benefits for Dependents

Administralive Organization

Jld-age pension: Anpual pension equal to
2% of total lifetime insured earnings,
plus 10% of sverage lnsured earnings
during highest 10 years.

Minimum and meximm pensions: 20% and 80%
cof basic earnings.

gefund of contributions, if not gualified
for pension {alsc special assistance
fcr needy aged workers not entitled to
pension}.

C

Invglidit nsion: Annual pension equal
1o 2% of totel 1ifetime Insured earn-
ings, plus l0% of average insured earn-
ings during highest 10 years.

Minimm pension: 30% of average earnings
eince rirst insured. Maximm, 80% of
basic earnings.

Refund of contributions, if noi quali-
fied for pension (alsc special assist-
ance for needy invalid workers not en-
titled to pension).

Survivor grant: Lump sum of & months'
earnings of insured; divided equally
between spouse and children, 1i( any,
or otherwisze smong other heirs.

3peclal assistance for needy survivors
of insured workers not entitied tc
lunp sum.

Minisiry of Uorporations and Social
Welfare, general supervision through
its Directoratr of Social Wellare.

Mationwal Pension Fund, national adminis-
tration of program and ccordination of

el runds.
’

leocal administration by employer-employee
“zyndlcpl funds™ mnd ceriain other in-
dustry funds; greadual vnification of
functions of these existing funds with
those of National Fund provided for Ln
1962 law.

1siclmeas benefit: €0% of earninga (80% if
! Ttubereulosis).

Payable after 3-day waiting period, for
up to 1 year (no limit if tuberculc-
zis).

Maternity benefit: 100% of earnings.

Payable for up o 60 deys during and
after configement.,

Medical benefits: Medical services pro-

" vided directly to patients in larger
papulatiar centers by clinles operated
ty funds or federations of Cunds; else-
where, care provided in public {nstituy-
tions, or by physicians under contract
with funds.

General and specialist care, maternity
care, hospitalization, surgery and
listed medicines.

Duration: Services provided free for 1
year, and with 50% cost-gharing by
patient for up to 3 additional years.

Medical benefits for dependents: Same as
for insured worker.

Minisury of Carporations end Social
Wel(are, general supervision through
its Directorate of Social Wellare.

Local edministirstion by employer-employee
“syndizal Munds" and cepimin olher in-
dustry funds; gradusl ccensolidstion of
these existing funds intu regional
smiel Aurity Uunds and national
federation of latter provided for In
1962 lew.

Some funds or lederations of funds oper-
ate own medical establishments.

Temporary disability bemefit (work in-
jury): 33 L73% of earnings during first
3 days; 66 2/3% thereafter.

Permanent disability pension (work in-
Juryl: 66 2718 of earnings, if totally
disebled.

Constant-attendance supplement: 13 1/3%

widow's pension (work injury): 25% of
earnings of insured. Alsc payable to
dependent widower,

Ministry of Corporations and Social
Welfare, general supesvision through
Itg Directorate of Social Welfare.

Fayatle fram 18t day of incspacity, far of earnings. Qrphens ' pecsions (mork injury;: 1%% of
duraticn of medicsl care and convales- earnings for each of first 2 children Insuranze [nspectorate, enforrement of
ence. under 16, and totat of <% of earn- law.
i Partial disability: Percent of full pen- ings for ? or more children. I7 full
. slon corresponding to degree of in- orphans, 25% of earnings for 1 child,
' capacity (converted to lump sum if 45% for 2 children, and 60% for 3 or Bmployers may insure Liability with
pension below specified amounts), more children. suthorized private insurance com-
panies.
Other eligible survivors (in ebsence of
above); Helatives in ascending line;
dependent natural heirs under age lb.
dedical benefits {work injury): Wedical
trealment, surgery, haspitalization, Funeral grant; Lump sum of 20 days'
medicines, appliances, snd transport. earnings, subject to maximem.
f
i
—_

Family allowance: 40 escudos & month per
child if earnings of employee 600
escudgs or less a month; €0 escudos if
601-1,000; 80 epcudes 1T 1,001-2,000;
and 100 escudos if earnings over 2,000
A manth.

30-60 escudos B month for emch eligitle
Adult dependent, according io earninge.

Birth grant: 200 escudos for esch birth.

Ministry of Corporetions and Social Wel-
fare, general supervizion.

Nat{onal Family Allowance Fund, equal-
fzation of c.ct among looml funds,

Employer-employee “syndical funds™ and
certaln cther industry funds, adminis-
tration of program [r individual in-
dustries, undertakings, cr regions; to
be consolidated gradualiy into regional
swcinl security funds.
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RUMANIA

Dates of Banic Laws and Types
of Programs

Coverage

Source of Funds

Gualifylng Conditions

OLD_AGE, INVALIDITY, DEATH

First lew: 1912,

Current law: 1959,

Secinl insurance system

{1 lel equals 8.4 I,5, cenus)

Zmployed persons.

Insured person: None.

Empioyer: From 5% to 15% of payroll,
according to industry.

Government : Pays contributions as
employer,

Above contributions also finance cesh
sickness, maternity, and work-injury
btenefits.

Qld-age pensicn: Age o (men) or 55
{women) . 25 years (men) or 20 years
(women) of employment; reduced penaicn
if minimum of 10 years of employment
amd emplayed throughout last 12 menths,
Lower reguirements for difficult or
dangerous work, Retirement ummecessary.

Invelidit ension: Incapacity for all
work (total invalidity) or for regulser
work (partial invalidity);. 1-20 years
{men) or 1-15 years (women) of employ-
went, according to age when digabled
(fewer yeuwrs for difficult or danger-
ous work) .

Survivor pensicns: Insured was pensioner,
or pet employment requirements for old-
age or Invelidity perwion, at death.

SICKNESS AND MATERNITY
Fleat law: 1912,

Current law: 1544.

Dual social insurance jcash benefits)
and Eu‘blic gervice Emedical care

Cagh benefits: Employed perscns.

Medical care: Employees, members af
handieralft cocperatives and colleciive
farms, pensloners, familiiea of preced-
ing, all children, and pregnant women.

Insured person: Nope.

Employer: See pension coniribution sbove.

Government: Same, Also, whole cost of
medical care.

Sickness and medical bepefits: No mind-
num qualifying period.

Cash maternity bemefits: 3 months of
employment.

s!:rl.emﬂ
AORK INJURY Faployed persons. Insured person: Nope. Work-injury benefita: Wo minimum qusli-

First lew: 1912.

Current lsws: 1548 and 1959,

Soclal insurence system

Employer: See pension contribution above.

Goveroment: Same. Also, whole cost of
medical care.

fying pericd.

UNEMP LOYMENT

FAMILY ALLOWANCES

Flret and curcent law: 1944,

Esployment-related gystem

Reguiar employeces, some members of col-
lective farms, and socfal insurapce
beneficiaries, with 1-4 or more
children according to earnings.

Insured perscn: None.
Employer: None.

Government: Whole cost.

Family allowances: Child musi be urder
age 14 {16 {f partially disabled, 18 1if
totally disabled).

Eligitllity of first 3 children for al-
lowances also dependent on parent's
earnings; see columm 5,

-1,
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RUMANIA

——

cash Bepefits for Insured Workers
;excepl perpanent disability;

Pertmnent Disability and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Senefits for Dependents

Adeinistrative Organization

p——"

1d-age pension: 60 to 90% of aversge
earnings during last 12 montha (60%
npplicaple if earnings cver 1,200 lei
s moeth, and 90% if below 500 lel).
2ates for diffleult axl dangerous work
§ g» 104 higher.

Toczrement of 1,5k of earnings per year of
emplayment beyowd qualifying perted.

Minimm and gaximyn pensions: 350 and
1,200 leé! a month,

Aeduced pension: Proportionate {o per-
centage of rull qualifying pericd com-
pleted; minimum, 250 lei a menth, or
200 lel in rural areas.

f (5ozlal assistance availatle if ipeli-

gitle for pension.)

Invalidity pension: 5% of average earmn-
ings below 700 lei a month, plus 10-

204 of higher earnings according io
length of employment. Minimum, 300 lei
a month.

Constant-sttendance sypplement: 15% of
earnings below 700 lei a month, ples
130 lei a month.

Partial invalidity: 3% of earnings
below 700 lei s month, plus 10-20x of
higher earnings. Minimum, 200 lel a
month.

Reduced pension (if half of qualifying
period completed): 200 lei & month
for total Invalidity; 150 lel for
partial Invalidity.

Higher rates for difficult or dangerous
work.

Survivor Eensizms: 1 survivor, 50% of
pension pald or peyable to insured.

2 survivora: 75% cf pension of Iinsured.

3 or mcre survivors: 100« of pension of
insured.

Eligible survivars: Aidow, widower, or
parents of insured, {f aged, invalid,
or caring for ehild; children and
trothers and aisters below 16 (20 if
student, no limit if invalid).

Funeral grant: Cosi of burial.

(Social assistance svailable if inelj-
gitle for pension.)

Ministry of Health and Socisl ¥elfare,
genemm]l supervision.

State Social Insurance Board of Central
Trede-inion Coencil, national wdmind -
straticon of program.

Regionsl and lceal trade udion councils,
admirisirsilon of pensions locally
lhrough their zccinl {nsurance affices
and pension cumeitiees,

p—

Zickness benefit: 50 to 904 of esrnings,
sccording to length of continuous em-
tloyment in same undertaking.

| Psyehle from lst day of lncapacity for

unlimited durstian.

Maternity bepefit: 50-90% of earnings,
sccording to length of continuous em-
ployment in same undertsking.

“syable for up to 112 days, ineluding 52
deys before and 60 days after confine-
ment.

Medical benefits: Medical services pro-
vided directly to patients through
facilities of public health service.

Geperal and gpecia’ist care, hoapitali-
zation, medicines, appliamces, mater-
nity care, transport, and other
services.

Medical benefits for dependents: Same
as for family hesd.

All ehdldren under age 16 receive medi-
cal ¢ure In own right, as do all
wonen In case of naternity care.

Ministry of Health uni Socinl ¥elfare,
general supervision,

State Social Insurance Board of Central
Trade-Tnion Council, paticnal edmind-
strutlon of cash benefita.

Trade-union commiztees In undertakings,
local sdmipistration of cagh bvenefits
which are paid directly by the under-
taking.

Medical servizes provided by doctors,
clinics, and hospitals of Winistry of
Health and Sociel Welfare or of under-
teakings.

Temporary digability benefit (work in-
Jury): 908 of earnings.

layable until recovery or certification
of permanent dieabllity.

Peymanent disability pension (work in-
Jury): 8% of average earnings below
700 lei a month, plus 10-20% of higher
earnings aceording 1o lengih of em-
ployment, if totally disadled. Mini-
mm, 350 lei & month.

Gonstant-attendence supplement: 134 of
earnings belaw 70C lel a month, plus
200 iei e month.

Fartial disabiliity: 504 of earnings
belew 700 lei a month, plus 10-20% of
higher earnings. Minimum, 250 lei e
month.

Medical benefits (work Injury}: Same as
for ordinary siclmess above.

Survivor penaicns (Work injury}: 1 sur-
viver, 0% of pension paid or payable
to inaured.

2 survivora: 75% of pension of insured.

3 or more survivors: 100. of penslon of
insured.

Eligibie survivors: widow, widower, or
parents, 1f apged, Invalld, or caring
for child; children or brothers and
glsters under 16 (20 if in schocl, no
limit ir invalidj.

Funerel grant: Cost of burial,

Ministry of Health and Social Helfare,
general supervision.

State Social Insurance Board of Central
Trade-Union Council, nationa) adaini-
giraticn of program.

Reglonal and locel trade union cguncile,
administration of pensions through
thelr sceisl Insurance offices and
pension comulitiees.

Trade-union committees in undertakinga,
ajministration of temporary disability
benefits weich are pald directly by ihe
undertaking.

Famlly allowances: 100 lei a month per
eligitle child.

~ayable from lst child if parents'
monihly earnings or pensicn 1s 1,200
-ei a ponth or less; from 2nd child,
if 1,202-1,500 lef; from Ird ehild,
1f 1,501-2,000 lel; and from 4th chila,
if over 2,000 lei s month.

Birth grant: 1,000 lei for 10th am
each other birth.

Ministry of Heslth ard Sociel Welfare,
national administration of program.

Exploying undertakings, payment of allow-
ances ©0 bebalf of Ministry.

733-902 O - 64 - 13
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RWANDA

Dates of Baslc Laws and Types
of Programs

Coverage

Source of Punda

Qualirying Conditiona

OLD AGE, INVALIDITY, DEATH
Firat law; 1956,

Currént law: 1962.

Soclal insurence system

{1 franc equala 2 U.S. cents)

Exployees in private and public
emplayment.

Ingured person: 3% of earnings.
Brployer: 3% of payroll.

Covernment: Hone.

Qid-age pension: Age 55, 24 montha
of coniritution. Retirement from
gainful activity.

Invalidiiy pension: Incapaciiy for
wsual work.

Burvivor grani: Husband or parent in-
sured at death.

SICKNESS AND MATERKITY

{ Labor la¥ requires individual
employera to pay 25% of wages
during up to 30 days of illneos
and cost of basic medical treat-
ment, )

WORK INJURY
First law: 194%.

Current law: 1962.

Soelal insurance system

Employees in private and public employ-
ment.

Insured person: None,
Byployer: 2% of payroll.

Goverment: None,

Work-ipjury bemefits: Wo minimum quali-
fying period.

U EMP LOYMENT

FAMILY ALLOWANCES
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RWANDA

Cash Benerits for Insured Workera
(except permanent disability)

Permanent Disability and Medical
Beuefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Mministrative Organization

2 e pension: Annual pension equal o
EU; af total lifetime employee contri-
butrions paid in plus iatersst.

renslon may be commuted to lump aum in
spexified circumstances. Alsc, refund
of egployee and employer contributions
at 5%, if retlred prior thereto.

Invalidit nsion: Annual pension equal
to 0% of lotal lifetime employee con-
tribvutions pald in plus inierest.

Fension may be commuted to lump suth in
gpecified clrcumstances,

Surviver grant: lnap sum egual to em-
ployee contributions and 50% of em-
ployer contributions paid in.

Payeble to surviving widow and orphans.

Miniatry of lador, genera] supervisjonm.

Soclal Pund, administratlon of program;
maneged by director.

Iel disabiiity benefit (wark in-
Jury): 66 /A of earninga.

Fayable arter J0-day waiting period
during which emplayer must pey 2/3
uf wages) until recovery or certifi-
cation of perwanent disabilisy.

Permanent disebilit; nsion (work in-
Jur;i: BCE oT earnings, 1T totally
disabled.

Fartial disahility: Percent of full
pension proportionate to degree of
disability, 4f 15% or more incapacity.
Lump sum of 3 years' pensiom, if dis-
ability under 15%.

Medical benefita (work injury): Medical
ard surglcal care, laboratory serv-
ices, drugs, hospitalizatisn, dental
care, transportation, and appliancea.

Wdow's pension (work injury]: 20% of
earnings of lnaured. Alsg payable to
dependent widower,

Orphuns ' pensions {work Infury): 15% of
earnings of insumd for each orphan
under 16 {25 if student).

Maximum surviver pensions: 100% of
earnings of insured.

Puperal grant: Lump sum of 1,500
franca,

Miaiatry of iabor, general gupervislon.

Socinl Pund, edministration of contri-
butions and benefits.




SAUDI ARABIA

Dates of Basic lawe and Types
of Prograna

Coverage

Source of Funds

Quailifying Conditions

OLD AGE, INVALIDITY, DEATH

First and current law: 1962.

Social maajstance aystem

{1947 regulaiions require private em-
ployere to pay lump sum of up to 18
zonths' earnings, according to yearse
of mervice, to employees ceasing em-
ployment. )

(1 riyal equals 22.2 U.S5. centa)

Needy eged, invalids, and survivord.

Special contrivutory system for publice
exployees.

lnsured person: None.
Eeployer: None.

Government : Whale cost (proceeds of
1.25% "zakah" tax on tndividyels and
companies earmarked for soclal secu-
rity fund).

COld-age allowanze: Age 60; total inca-

pacity for work; other income below
preseribed level.

Invalidity allowance: Total incapacity
for work; other income below preascrite:
level.

Survivor allowances; Widow withoul sup-
port, mnd orphans sithout father; other
income below prescribed level,

SICKHESS AND MATERKRITY

WORK _INJURY

First and current law: 1947.

Indlvidual loyer liapill #Lem

Industrial, commercial, and agricultural
egployees paid by week or month.

Insured person: None.

E;loxer: Whole cost, through prevision
of required benefits.

Government: None,

|
Work-injury benefita: No minlmum qualliy- |
ing pericd.

LN EMPLOYMENT

FAMILY ALLONANCES
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SAUDI ARABIA

cash Benefits for Insured Workers
1 {except permanent disability)

Fermarent DMisability and Medicel
Benefits for Insured ¥orkers

Survivor Benefits and Medical
Benefits for Dependenta

Amniniatrative Organigation

—
-14-sge mllowsnce (after income test):

Tased on individual circunstances, and
1o2sl conditions and ro8t of living.

wnime allowance: 360 riyals a year,
plas 122 riyals each for 1 or 2 wives
and for up to 4 children under age 1£.

Invalidity sllowsnce {after insome test):

Baged on individval circumatances, and
In2al conditions and cost af living.

MinirTum alilowancze: 360 riyals a year,
plus 120 riyals eaeh for 1 or 2 wives
and for up to 4 children under age 14.

Widow's allowance (after income teat):
Baged on Individual circumstancea, and
lacal conditions; minfemm 360 riyaie
& yepr.

Orphans' allcwances (after income tegt:

Based on individual elrcumstences,
and local conditions. Minimum, 120
riyels a year for each of up to 4
orphans under age 18, or 360 riyals
for each of up to 5 full orphana.

Minlstry of labor and Sociwl Affairs,

general supervision,

Soeinl Security Department, in Minietiry,

adminigtraiion of allowances through
dlstricy officea.

v

|
i

Jemperary disability benefit {work in-
Jury): 100% of earnings during lst
week of disabjlity; thereafter, 75%.

Payable for up to 12 months.

Permanent disability grant (work imjury):
Lump sum varying according to earn-
ings, if totally disabled,

Minfmum arnd marimum grant: 12,000 and
27,000 riyais.

Partinl disability: Percent of full
grant proportionate to degree of dis=-
ability. Minimgm snd maximum grant,
130 and 18,000 riyala.

Medical benefits (work injury):
Neceseary medical treatment.

Ministry of Lebor and Social Affaira,

general supervision.

labor Department, in Miniatry, enforce-

ment of law.

Individual employera must pay benefits

tc own employees and arrange for madi-
<l care.
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SENEGAL

Dates of Basic Lawa and Types
of Programs

Coverage

Source of Fynds

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

Speclal system for publlic emplayeea only.

(1 franc equals 0.4 of 1 U.S. cent)

SICINESS AND MATERNITY

Firat law: 1952,

Current lew: 1961,

Soclal insursnce system (oaternity
Yenelits only)

(Lavor code reguires employers to pro-
vide slck leave and certain medical
services,})

Employed women.

Insured person: Nome.

Employer: 0.2% of payroil.
Government: None.

Maximm esrninge for centribution and

benefit purposes: 45,000 franca a
month.

Sickness benefit: None under Insuyance.

Maternity benefit: ¥Woman in insured
eumployment .

NORK INJURY
Firat lav: 1932,

Current law: 1957.

Socisl insurance system

Employed perscna.

Insured persgn: Nome.

Employer: 1-5% of payroll, according to
industry.

Government: Hone.

Maximur earnings for contribution and
benefit purposes: 45,000 francs a
month,

Work-injury bemefita: Mo minfmm quali-
fylng period.

UNEMPLOYMENT

FAMILY ALLCWANCES

Flrat lew: 199s.

Current law) 1961.

Employment-related system

Employees with 1 or more children.

Insured person: Nenme.

Eoployer: 5% cf payroll,

Government: 25¢ francs a morth per ehild
covered (derived from earmarked yield
of part of turmover tax),

Maximuim earnings for contribution pur=-
poses: 45,000 franca a month.

Family allowances: Child must be under
age 14 (13 ir apprentice, 2@ 1f studer-

or invalld).

Parert mst have had 4 months of euploy-
ment, and be currently working 20 day:
or 133 hours a wonth {or be widow of
recipient),
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SENEGAL

Cash Berefits far Inaured Workers
(except permanent disability)

Permanent Disability and Medical
Benerits for lnsured Workers

Survivor Benelits and Medical
Benefits for Dependenis

Administrative Orgenization

Sickness benefit: None,

Maternity bemefit: 50% of earnings.

Paysble For up to 8 weeka befare and &
veeks after confinement,

Medical benefits: Working women recelve
part of cost of medical care during
pregnancy and coufinement.

Medical benefits for dependents: Nene.

Ministry of Laber and Public Service,
general supervisian.

Fanliy Aliowance and Enployment Injuries
Fquelization Fund, edministration of
program; managed by tripartjte board.

Tewporary disability benefit (work in-
Juryls 50K of earnings for first 28
days of disability; 66 2/# there-
after.

Payshle from day fallowing injury uctil
recovery ar certiffcatilon of permanent
disability.

Permanent disability pension (work in-
~TTT Teraert of cernings equal to
percentage of disadiiity reduced by
1/2 tor that under 50% and increased

by 1/2 for that over 50f.

Copstant-attendance supplement: 40% of
penalon.

Medical benefits (work injury): Medical
and gurgical expenses, hospitaliza-
tion, drugs, appliances, and trane-
port.

Widow's pepsion (work injury): 30% of
earnings of Insured.

Orphens' pensioba (work injuryl): 15% of

earrings each for 1st and 2nd orphan,
10§ for each other; 20% for each lull
crphan.

Dependent parents and grandparents: 10%
of earnings each,

Maxizum Burvivor pensfons: 8% of earn-
ings.

Fuperal grant: Lump sum covering cost
of burial.

Ministry of Labor and Public Service,
general supervision.

Fanily Allcwsnce and Employwment Injuries
Equalization Fund, adminisiratior of
eontributions and benefits.

anx allowapce: 650 {rants a month

fer lat and each other child.

Prenatal allowance: 630 franca a month
for 9 mmths (paid in 3 installments).

3irth grant: Lump fum of 7,800 Iraccg
for eack of rirst 3 births.

Ministry of Labor and Publie Service,
general supervision.

Family Allowance and Employment Injuries
Equalization Fund, adoinistraticn of

progrem.
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SIERRA LEONE

Dates of Basic Laws and Types
of Programg

Caverage

Saurce of Fumla

Qualifying Conditicns

GLD AGE, INVALIDITY, DEATH

Special system for public employees only,

{1 pound or 20 ahillinga equals U,5.
$2.80)

SICKNESS AND MATERNITY

WORK INJURY
Firatl law: 1939,

Current law: 1954.

Yoluntary insurance with private carrier

Manual workers, and nommenual employses
with earnings of 500 pounds a year or
less, In private and public employment,

Exclusions: Agricultural employees om
plantaticns with fewer than 25 workers;
domestic servants; and casual workers.

Insured person: Nope.

Employer: Whole cost, through direct
provielon of btenefits or insurance
premiums.

Government: None.

work-infury bereffts: No minienm quali-
fying period.

UKEMP LOTMENT

|
H

FAMILY ALLOWAHCES
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SIERRA LEONE

cagh Benefita far Insured Workers
{except permanent digability)

FPermanent Disability and Medical
Benefits for Insured Workers

Surviver Benerits and Medical
Benefits for Dependents

Adninistrative Organizetion

. Tetpor: disatility benefit (work in-
Jury): of earnings; minimum apd
maxImum benefits, 30 shillings and
16 pounds a month.

Payeble after 4-day waiting pericd for
up to 94 months (sometimes paid ag

I lurp sum, caleulated according to

probable duration),

Permapent digabillt; ant (work in-
Jury): Lump sum of 48 months® earn-
ings, if totally disabled (any tem-
porary disability benefits paid are
deducted). Minimm and maximum grants,
75 and 1,000 pounds.

Constant-attendence supplement: 25% of
ordinary grant.

Partial disability: Percent of full
grant proportionete to degree of la-
capacity, ascording to sehedule.

Medical bemefils (work injury): Mediesi
ar surgileal care, hosplitalization,
medicines, appliancea, and transport.
Maxieoum cost, 175 pounda.

Survivar grant ‘work injury): Lump sum
of 36 months’ earnizgs of deceased
{less any temporary disability bene-
fits paid thereto).

Maximm grant: 700 pourds.

Funeral grant: Lump sum covering cost
of burial; maximm, 15 pounds.

Ministry of Labor, enforcement of law.

Courts usually participate in sadjudicaticn
of cluime and decide disputed guestions.

Employers may Insure llability with pri-
vate insurance companies.
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SOMALIA

Dates of Basic Laws and Types
of Programs

Coverage

Source of Funds

Qualifying Conditicms

OLD ACE, INVALIDITY, DEATH
Special system for public emplayees only.

(1 ecmalo equals 14 U.S. cents)

SICKNESS AND MATERNITY

(Conaiderabls free medical care available
in govermment dispensaries and hospi-
tals. Also 1958 lsbor code requires
employers o pay 508 of earnings dur-
ing up to 14 weeka of maternity leave,
o female enployees with 6 montha of
amployment. )

WORK INJURY
First law: 1935.

Current law: 1951.

Coapulsory insurance with public carrier

Employeea working with machinery in man-
ufacturing, transportation, construe-
tion, navigatien, losding and unloading,
ecutting and trangport of plants, and
other specified occupations,

Insured person: None.
Employer: Whole cost, through contribu-

tians varylng eccording to risk.

Govermment: None.

Maximm earnings for benefit purposes:
4,50 samalos a year.

Work-injury benefits: No minimum qualify-

ing period,

UNBMPLOYMENT

FAMILY ALLOWANCES
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SOMALIA

Cash Benefits for Iasured Workers
{except permanent disability)

Permanent Disebility and Medical
Benefits for Ingsured Workers

Survivor Benefits and Medica)
Benefits for Dependents

Administrative Organizatian

T BmpOT! disability benefit (work in-
Jury}: 50% of earnings.

| Payable after 4-day walting perfod, until
! recovery or certificaticn of permenent
1 disability,

Permane dizabillty pension {work in-
Jury): Percemnt of average earnings
corresponding to percentage degree of
disability, according to schedule in
law, if dlsebility exceeds 60%.

For 16-60% disebility, percent of earn-
inge corresponding to 51-60% of degree
of disability.

Constant-attendance supplemen’ pravided
according to schedule i law.

Medical benefits (work injwry): Neceagary
medical treatment, hospitalization,
drugs, appliances, and transport.

Survivor grant (work injury): Lump sum of
5 years' earndngs. May be converted
intc penalon on request, according to
schedule io law,

Peyable to widow if mo other survivors,
Otherwise, 40% to widow and 60% to
orphans; 50% tc widow and S0% to
parents ur grandparents; or &0f 1o
widow and 40% for young brothers and
sisters.

Funeral grant: Lump sum of up tc 180
somaloa, according to relatlionship
of survivor,

Ministry of Health, Veterinary, and Labor
Affairs, generml supervision.

Somalia Social Insurance Fund, adminis-
tration of contributions and benefite.

Fund operates cwn clinic ia capital, and
haz sooe medical facilities in ather
parts of country.
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SOUTH AFRICA

Dates of Bagie Laws and Typea

of Programs Coverage Sourte of Punds Quelifying Conditions :
QLD AGE, INVALIDITY, DEATH Meedy aged, invalld, and tlind residents. | Insured person: Mme. Qld-age pension: Age 65 {men) or &0
(wamer ). Besldent at time of claim, ard
First lawn: 1928 (old-age), 1936 (blind- Different provisiens apply for different | Exployer: None. 5 years of residence during last 10
ness), and 16 (inwalidivy). races, years (if alien, 25 years during last
Government: Bntire cost. 30 years). Penalon reduced by excess of
Current laws:; 1962. 1otal means ineludi»g penaion over 324

rands & year (Wnite), 162 rands (Col-
ored), 132 randa (Indlan), or 24-48 |
rends (Baptu}.

Invalidity pension: Fermenently incapable
of adequate self-support, or blind.
Soclel noslgtance sygten Resident at time of elalm (and if alfe:,
10 years during last 15 years). Same
reduction of pension for oiher means sc

for old age. 1
|
|

(1 rard equals U.3. $1.40) ‘
i 1
SICKHESS AND MATERNITY [
(Beneflte are payable ynder unesployment
insurance to qualified insured work-
ers who are unable to work and unem- .
ployed, or earning less than 1/3 of
normal wages, and who are i1l or within
18 weeks of confinement if pregnant.}
|
i
i
-
!
WORK INJURY Exployees earning 1,120 randz a year or | Insured person: Neme. Fory-injury benefits: No minimus qualify-
. leos, ing pericd.
Firet iew: 1916, Boployer: Whole cogt, through insurance
Exclusiona: Agricultural workers unless premiumg varying with risk.
Current law: 1941, uaing power machinery, domestic serv-
ants, casual workers, and alluvial Government: Mone.
minerd unless using machinery or explo-
aives.
|
uls ingurance wi ublic carrie |
1
—
UNEMPLOYMENT Employees in industiry and conmerce eamm- | Ingured F"m: ibout 0.5% of earnings, Unempli nt benefit: 6 weeks of contri-
ing 2,500 rande a year or less. - according 12 wage clesses. bution {must be during last 52 weeks,
First law: 1927, if unemployment due to pregosncyj.
Exclusions: Agricultural employees, do-
Qurrent law: 1961. mestic servants, rallroad employees, Bmployer: About O.5% of payroll, accard- |Capable of and available for work, unless
Natlves earning less than 5.6 rands a ing to wage clase of emplioyee. puffering from epecific !llnese or
year or exployed Ip rursl areas, and pregnant.

occaglional workers.

Government: 25% of coniributions paid by [HRegistration and regular reporting at pub-
ingured persons and employers. lic employment exchange, unless unem-

ployment due to 11lness or preghancy.

1go REUFANCS (-3
Unemployment not due to voluptary leaving:
discharge for misconduct, trade dispute,
or refussl of gultable offer (disguali-
flcation for up to 13 weeks).
TAMILY ALILCWANCES Buropesn and Colored employese of low Ingured person: None. Family allowance: Family must contain 3
incawe, with 1 or more children. or more children under age 16, and be
Tirat law: 1947, Bmplcyer: Nome. Eurcpean or Colored.
Exclyusiona: Asian and Native exployess.
Qurrent law: 1960. vernment: Whole cost, Pather must be currently employed.
Oiber Income of family may not erceed
gpecified levels,
Beployment-pelated pystem (vith means
teat}
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SOUTH AFRICA

caab Benefits for Insured Workers
(except permanent dipability)

Permanent Disability and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Aministrative Organlpaiion

EE neion {after means test): Up to
776 rands a year Tor Whites, 128 rands
or Colored, 115 rands for Indians, and
40 rands for Bantu, accoriing to means
and circumstances.

Zonstant-attendance supplement: Up to 48
rands a4 yesr.

Invalidity pepsion {ater means test):
Up to 276 rands a year for Whiies, 138
rands for Colored, 115 ranmds for
Irdians, and 4C rands for Bantu,
according to means and circumstances.

Constant-attendance supplement: Up to 48
rands A year.

Survivgr pensiqn: None provided,

{Benefits are paid under upemployment
insurance 10 surviving dependents of
worker who had 13 weeks of contribu-
tion during last 5 years before death.
Paid at regular uremployment benefit
rate for 26 weeks, or 1/4% of weeks of
eontributiocn if less.)

Department of Sociel Welfare and Penaions,
general supervision.

Commissioner o' Peneions, adasinieiration
of pensions for other than Natives
ihrough district pension officers, local
offices, and local magistrates,

Department of Baniu Adminisiration and
Development, administration of pensions
for Bantu.

disability benefit {work In-
dury): 75% of earnings up to 40 rands
e month, plus 60% of those 41-100 rands,

Payable to non-Natives after 3-day wuit-
irg period, which {a waived Ir dig-
abilily lasts 2 weeka, Payshble ta
Natives only 1ir disabllity exceeda 6
days, or 13 days when employer provides
board and roam.

wnrimm duration: 12 months.

Permarent disability benefite {work in-
Jury): For non-Natlves, pensicn of 75%

of earnings up to 40 rands a month,
plus 60% of those 41-10C0 rands, if ta-
tally disabled.

Natives: Lump sum of 36 months' earnings
up % 40 rands & month, plus 20 months'
earnings of those 41-100 randa.

FPartial disability: Percenot of full bene-
fit proporticnate to degree of Jis-
ability. Kon-ratives with 23% or less
dlsanility receive lump sur of up ta
88C rands depending on degree.

Medicn] henefits (work injury): Medical,
surgical, and hospital care, snd
applliances. Frovided for maxigum of
2 years.

widow's pension (work injury): For non-
Netives, !.0; of penslon of deceaped.
Also payable to invalld widower.

Orphens' pensions {werk injury): 208 of
pension of deceased for each orphen
under age 17,

Maxixtgn survivor penslone for non-
Natives: 100% of pension of deceased.

Survivors of Natives: lump sum grant of
up te 3C months' earnings below 40
rands a month, plus 20 months® of
those 41-100 rards. Commissioner ixes
exact amount asccording to number of
dependents.

Funeral grant: Lunmp sum of 2 months®
earnings.

Department of labor, general eupervisian,

Workmwen's Compensation Commissioner, ad-
ministration of program Including deci-
gion c¢f claims ard menagement of Accl-
dent Fund from which benefits pald.

Pepartment of Baniu Administreilon and
Development, mseiats in adminlstraticn
if Bantu workmen concerned.

Bnployers must normally insure liability
with public Accident Fund, dut in cer-
tain industries may lnsure with employer
fnitual easoclations.

{nexp1, nt benefit: Fram about 334 to
% of earnings, mccording to 12 wege

classes,

ayatle after 7-day waiting periad, for
Uf to 26 weeks in any 52 weeks or L/
of weexs of contribution if less (some
administrative extension or shartening
of duratiaon authorized].

Department of Labor, sdministration of
program through local clalms officers
and employment exchanges.

Fanily ellowance {after means test}: For
Thiies, up to 4 rande s month for 3rvd
and each other child plus boous of 11
rands per family. Reduced by other in-
came gver 10 ramde 8 month.

For Colored, up to 12,5 rands & month in
cities mnd 10 rands In other areas per
“amily, plus bonue of 3,2 randa. fe-
duced 1f allowance plus other income
over 33 rands a month.

-
Department of Socisl Welfare and Fensions,
administration of program through its

locel offices.
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SPAIN

Dates of Basic Lawa and Typea
of Programs

Coverage

Soyrce of Funde

Qualifying Copditions

QLD ACE, INVALIDITY, DFATH
Firat law; 1919,

Current lawa: 1339 (old age), 1947 {(in-
valldity}, 1956 (widowa), and 1963
{integration of public aml gutual-
beneflt progrems).

Social {asurance gystem

(1 pesets equals 1.7 U.S. centa)

Employees In induatry and commerce.

Special systema for mgricultural employ-
ees and spall farmers; fishermen;
crange, hemp, timber, snd resin
workers; domestlc servantg; and public
exployees.

Insured person: 3.%% of earninga, ac=-
carding to occupational acale.

Employer: 12,2% of payrell, according to
occupational scalea.

Govertment: Subeidy from national bhudget.

Maximmn earnings for contribution pur-
poses: 5,600 pesetas 4 month.

Above contributions also fimapce sick-
ress, maternity, and unemployment
beperits, and family allowances.

Old- ension: Age 65. 1,800 daym of
contribution. Retirement from inaured
employment.

Invalidity pension: Loss of 2/3 of TOTHaL §

earning capacity. Age 50 {or age 30 if
blind or has lost 2 extremities).
1,800 deys of centribution.

Widow's pension: Age 65 or invalid.
Deceased wan pensioner, or bad 1,800
daya of ¢ontribution.

i

SICKNESS AND MATERNITY

First and current lawas: 1929
(maternity) and 1942 (sickness); alag,
1963 {integration of public and mutual-
benelit programa).

Soclal {neyrance
medical benafite

ptem (cesh and

Employees in induatry and commerde whose
earnings below 65,000 pesetas a year,

Special gystemda for agricultural
employees and gmall farmers; fisher-
men; orange, hemp, timber, and reain
workers; domestic servants; and
students,

Mutual benefit societies provide bene-
fita In case of extended sickness, anu
medlcal benefits for pensicners.

Inaured peraon: See pension contribuiion
above.

Employer: Same.

Govermment: Same.

Caah gickness benefit: 6 monthe of con-
tribution, and i{n receipt of medical
care,

Cash maternity bepefit: 9 momtha of con-
tribution, including & months {n last

year.

Medical benefite: Currently insured,

BORK INJURY
Firat law; 1932,

Current law: 1936,

%m? insurance with public

Employed persons.

Insured person: None.

Employer: Whole cost, through premlums
varylng with riak.

Goverrmeni: Rone,

Work-injury bepefits: No minimm quali-
[ying period.

UNEMP LOYMENT
Firat law: 1919,

Current law: 1961,

Employeea in Industiry aod commerce.

Excluaions: Short-term and casual
employees.,

Insured person: See pension contribution
sbove,

Smployer: Same.

Goverrgsent: Same.

Unenplioyment bepefii: 6 months of insur-
afce during last 18 months.

Regisiration st employment exchange, and
no refusal of suitable offer,

FAMILY ALLOWANCES
Flrat law: 1938,

Current law: 1962.

Employwent -ralated aystem

Employeee in industry and ccemerce with
1 or more children.

Speclal systems for agricultural employ-
ees ard small fermera, domestic ger-

vants, {lshermen, and public employees.

Insured person: See pension comtribution
above,

Employer: Same.

Government: Seme.

Fami]_.* allowance: Child must be upder age
21 (no Iimit {F invelid;.

Allowances alsc payeble for wife, invalid
husband, and certain cther dependenmt
relatives.

8o




SPAIN

cash Benef'lts for Insured Workers
{except permanemt dimability)

Perganpent Masbility and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Deperdentis

Administrative Organigation

e

A4ld-nge penalon: Combination of goverm-
ment ard putual benefit society pen-
sions. Minimum about 1,000 pesetaa a
month. {Govermment penaiom, 250-400
pesetas & month).

lpvalidity pension: Sombinatian of
goverrment and mutual benefli society

pensions. Minimum about 1,000 peaetaa
& month. iGoverrment pension, 250-40C
pesetlas a month).

Widow's pension: 504 of pension paid or
payable to insured.

Minietry of Labor, general supervigion.

National ¥elfare Institute, sdministration
of program through provincisl and local
offlces; directed by tripariite council
and director-general.

Mutusl benefit sozieties established in
most industries provide part of bepe-
fiis; managed by tipariite boards under
government supervision. To be integrated
with putlic system under 1543 law.

Sicineas benefit: 50% of earminge, or
with dependents.

! Payable after 4-day waiting period

. {during which benefit paysble by
employer}, for up to 39 weeka in a
year. Mutual benefit socleties may
pay benefit thereafter for up to 5
yeurs.

Materni ty benerit: 60% of earninga (If
miltiple birth, 604 for each child),
payable for & weeks bhefore and 6 weelks
efter conflinement.

Nureing allowance: 7 peaetas a week for
each child, paid for 10 weeks (if
aultiple birth, 15 weeks).

Medical bepefita: Medical services pro-
vided to patients through faeilitles
of Iastitute or by dociors under
contraet with Le.

Gemeral and specinlist cere, hospitali-
zetion, medicines, dental care,
maternity care, and transportation.

Duration: 39 weeks 1n yesr (oay be
extended to 52 weeks), except that
bagpitalization limited to 12 weeka.

Medical bpenefitas for dependents: Saxme
asn for insured, excepi that duration
limited %o 26 weeks or 6 weeks in
cage of hospitslization.

Wife of insured msn recelives same
muraing allowance &3 insured woman,

Ministry of Labar, general gupervialom.

Nationa) Welfare Institute, administration
of program through provincinl and local
offices.

Institute operates own medical estsbllsh-
ments.

Mutaal benefit societies established in
most industries provide pari of bepefita;
managed by bipartite beards under
govermment supervision. To be integrated
with public system under 1963 law.

7 disgyility benefit {work in-
Jury): 7% of earnings.

Fayable [rom day following Injury for up
0 18 momthg .,

Permanent disabllity pension (work in-
Jury): 75% or lfiﬁ of earnings ir
totally disabled for all work,
according o severity of dissbility;
ainimm benefit, 1,000 peseias a
month. 55% of earnings If disabled
only for usual work.

Constant-attendance supplement: Up to
50% of earnings.

Partial dSasbility: 35% of eatnlogs.

Medicel benerits {work injuryl: All
necedfary care, sppllances, and re-
habilitation; no 1limit on duration.

Widow's pensfon [worlM Injury): 50% of
earnings of ingured. Alsc payable io
widower.

Orphan's pengions [worx injury): 10%

of earnings for each orphan under 18
(no limit 1f invalid). I full
orphans, 60% of earnings for lst and
10% for emch other orphan.

Other eligible dependents {in adeence
of abave): Dependent parents or grand-
parents.

Maximum survivor pensions: 100% of
earnings.

Funersl grant: 2 months' earnings;
minizum, 1,000 pesetes.

Ministry of Labor, general supervision.

Katlionsl Welfare Institule, edministra-
tion of program through provincinl and
local cffices.

Employer must insure with dork Accident
Insursnce Fund of Institute, employer
mutusl associstion, or private insur-
ance zompany (from 1966, with Fund
only).

1
‘ Inemployment benefit: 75% of earnings.

Payable after 3.day walting period, far
W to & months; may be extended to 12
pontha In apecial circumstancea,

Ministry ef labor, general supervisicn.

Haticnal Welfare Institute, administra-
1ion of program through provincial and
local offices.

Faplly allowance: Based on poinl system
reflecting number af dependenta amd
whether spouse employed. Minimum
usuglly 120.200 pesetms a month far
spouse, 40 ror lat child, &0 for 2md,
ete, (rising 20 pesetas for each
sdditional ¢hild).

Specisl grants for large families,
orphana, anl marriages alno payable.

Ministry of Lator, general supervision.

Netional Welfere Institute, national
adminiatrstion of progras through n
national equalizetiion fund,

Individual eptablishment funde, payment
of sllowances and settlewent of sur-
pluses or deficile with national fumd;
managed by bipariite committees,




SUDAN |

Dates of Basic laws gnd Types
aof Programe

Goverage

Source of Funas

Qualifying Conditioms

OLD AGE, INVALIDITY, DEATH

Speclal system for public employeess
only.

{1949 ordinance requires employers to
pay emplcyees terminated after 5 years
a lump sum of 1/2 month's earnings
per year of service up to 12 years and
1 month's earnlngs per year thereafter;
maximum, 9 months' earninga, or 12
months after 20 years. Pald to survi.
vore ic case of death. )

(1 pound equala U.5. $2.80)

SICKNESS AND WATZRNITY

(1949 ordinance reguires indlvidusl em-
ployers to pay 100% and 50% of wages
during let ard 2nd 30 daye of 8ick
leave. Medical care avelilable free to
population in government diapenasries
and hospitals, under 1939 ordinance.)

WORX INJURY

Firat and current law: 1949.

Voluntary insurance with private carrier

Manual workers, and ponmanusl employees
earning 500 pounds s year or less.

Exclueions: Casusl workers and family
labor.

Insured person: None.

Employer: Whole cost, through direct
proviaion of benefits or insurance
premduns .

Government ! None.

Work-injury benefita: No minimm quaii-

fylng period.

UNEMPLOYMENT

FAMILY ALLOWANCES
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SUDAN

e
fagh Benefits for Insured Workera
{except permanent diasbility)

Permanent Ddsability and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

AMainisirstive Organieation

[———

| “egporary disability benefit (work in-

‘ juryi: 504 of earnings; maximm tenefis,
;15 pounds a month.

Payable after 3-day waiilng perdod (mo

walting period if 4 weeks of dis-
sbility).

Perwanent digabllity grant (work Injury):
Lump sun of 42 months' earninge, if
totally disabled. Maximum grant, 750

pounds.

Partial disablllty: Percentage of full
grant proportionate to loea of working
capacity, according t¢ achedule.

Medical benefita (work injury):
Medical treatment and transportation.

Survivor gyant (work injury): Lump sum
of 30 months' earninga. Mexiyum grant,

€00 pourdls.

Distributed among widow, orphana, and
ather dependent survivors.

Funeral grant (if no dependenta): Lwap
sum of up to 15 pounds.

Ministry of Labor, enforcement of law.

Fmployers may ingure liability with pri-
vate insuracre compenies.

Medical care provided by public health
services, and ireansportation by em-
ployer.

733-902 O - 64 - 14
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SWEDEN

Datas of Basic Lawa and Typea
of Programa

Coverage

Source of Funds

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

Firat law: 1513,

Current law: 1962,

Dual universal pension and social in-
surance sgatew

{1 crawn equala 19.3 U.S. cents)

Universal pensions: 411 resident citizeps,
and aliens covered by reciprocity
agreepents.

Supplementary pensiona: All employees
and self-employed peraons earning
over "base amount® (self-employed may
elect not to ke covered).

"Base amount™ {s equal to 4,000 crowns

a year, plus automatic monthly adjust-
merta for price-.evel changes since
19%7. Current daze amount: 4,700 crovwns
& year.

Ingured person: Universal pensions--i%
of income payable by all taxpayers
18-65; maximm tax, 600 crowns a year.
Supplementary pensinns--employeen,
nothing; self eoplayed, emplayer con-
tributian.

Boployer: Universal pensions-—-nothing.
Supplementary pensions--7 of wages of
each employee between base amount and
7 1/2 times same {now 4,700-35,000
zrowng a vear). Rate rises 0.% a
year 4o .9 in 1969.

Government: Universal pensiona--about
of cost. Supplewentary pensions--
nothing.

Old-sge pension: Both pensicna--ege &7
{or 63-66 with O.6% reduction per
month}. Universal pension--no contri-
bution ar income test., Supplementary
penaion--3 years' coverage {allens, 1.
years unless treaty). Retiresent un—
neceasary for either pension.

Invalidity pension: Both pensions—-5/6
losa of working capacity, or 1/2 loss
for partial pension. Universal pensicn-.
no contribution or income test, Sup-
plementzry pension--3 years' coverage
{aliens, 5 years und reciprocity
treaty).

Survivor pengiona: Universal pension—-
widow or orphan of specified age. Sup-
plementary penalon--deceased waa
penaloner or had 3 years' coverage.

STCENESS AND MATERNITY
Firat laws: 1851 (ceah benefita} and
1931 (medical “enefita).

Current law: 1962,

Sociel insyrance system ({cash and
med 1 bene .

Cash henefits: Gainfully occupled persons
earning 1,800 crowns & year or more,
and mogt housewlves.

Medical bepefits: All residents {chil-
dren under 16 covetred by parents' in-
aurance ),

Insured person: In Stockholm, 75 crowns
a8 year for medical benefits; and 70-
269 crownz & year for cash benefits,
according to income. Elsewhere, sbout
1/5 leas, on average. No contribution
If income under 2,400 erowns A year or
if pensioner. {Covers sbaut 1/2 of
cost.)

Eaployer: 1.9 of payroll, excluding
wages above 22,000 crowns & year.
{Covers sbout 1/4 of cost.)

Govermment: 50% of coat of basic cagh
benefita, refunds of doctors' fees,
and maternlity grants; most hospltal
costs; part of medicine costs; con-
iributions =f low-Incame persons;
and other subsldies. ({Covera about
1/4 of cost.}

Sickness and medical benefits and mater-

nlt; grant: No minioum qualifying
period.

Cash maternity benefit: Insured for 9

months prior t¢ confinement at earnings
réte of 2,600 crowns & year or more.

WORK INJURY

Fireat law: 1901,

Current law: 1954 {benefits during 1st
530 days provided under 1962 soclal
inaurance law).

Compulsory ingurance with public or
private carrier

Euployeea in private and public employ-
ment.

Exclusions: Family labor, and public em-
ployees with equivaleni protection.

Insured perscn: None {though contributes
1o alckness insurance which provides
benefits for lst 90 days).

Bmployer: Whole coat, through insurance
preaiyms varying with riesk {(plus con-
tributions 1o sickness insurance),

Government: Mone (ibough provides eub-
sidles to siciness insurance).

Work-injury bepefits: No minimum qualify-

ing pericd.

UNEMPLOYMENT
Firat lawi 1924,

Gurrent law: 1956.

Subsldised voluniary insurance gystem

Baployees belonging Yo approved unem-
pluyment funds established voluntarily
by trade unfons.

Membership in fund usually compulsary far
union members, but must also be open to
voluntary affiliation of any employee
in Indusiry concerned; over halfl of all
employees pow belong to funds,

Ineligidble for membership: Employees
under 15 or cver maximm age {ixed by
fund; persens unfic for eoployment;
family labor; snd ewployees in indus-
tries where no fund existe.

Insured person: Varies with fund; rlat
contributicn in some cases, znd wage-
ciags contributions in others {covers
sbout 1F1 of cost).

Eoployer: None.

Government,: Subsidies to unemployment
funds as follows--Up to 5 craowna per
day of uoemployment (or which bepefit
paid, grant varying with each fund's
incidence of unemployment, and sub-
giidy toward each dependent's supple-
ment pald {covers sbout 2/3 of cost).

Unemployment berefit: Membership in and
contributions to uremployment furd fcr

52 weeks of exmployment, including 20
weeks in last 12 montks.

Capable of work, not prevented from
urdertaking vork, ard registration at
public employment office.

Unemployment not due to voluntary leav-
ing, misconduct, involvement in labor
dispute, or refusal of suitable offer
(dlsqualificetion usually 4 weeks).

PAMILY ALLOWANGES

Firat and current law: 1947,

Universal public system

All residents, wvith 1 or more children.

Insured person: None,
Ecployer: Hone.

Governmeni: Whale coat.

Family allowances: Child muat be under
age 16 {19 iT atudent).




SWEDEN

Cash Bepefita for Insured Workers

{except permanent disability)

Permanent Disability and Medical
Benefi{ts for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Administrative Qrganization

iniversal old-age persion: 4,230 crowns
| "& year (3% of current base amount).
' ¥ife's mupplementit 50% of pension if age
i g7 or invalid, or after income test if
I eo-es6.
. onild's supplement: 27.% of penslon per

child under 16.

i Housing supplement (after income tesi):
Up to 2,100 crownd a year.

Increment of 0.6% of pension per month
persion deferred t1ll age 70.
fensians vary with price changes.

Supplementary old-age pensian: 3% of
aversge earnings between 4,700-35,000
erowns during coverage or heat 15
years, times years of coverage (24
after 199Q); maximum, &C%.

Increment of U.6% of pension per momth
pension deferred till age 70,

Pust earnings and pensions in force ad-
Justed for price changes.

Universal invalidity pension: 4,230
ITOWDES B year EE(# of current bage
Rmount }.

Wife's supplepent: 50% of pension if age
&7 or invelid, or after income test
if 60-66.

Child's supplement: 27.8% of pension per
¢hild under 16.

Housing supplement {after inccme test):
Up to 2,100 crowns a year.

Partfal irva.idity: 2/3 of pension Tor
&7-8% frvalidity, 1/3 for S0-e6%.

Fensions vary with price changes.

Supplementary invalidity pernsion: % of
average earnirgs beiwveen 4,700-35,000
crowns, times years of coverage if had
wvorked to £5; maximum, &% of earnings.

Fartial invalidity: 2/3 of pension for
67-87 invaltdity, 1/3 for 50-66%.

Earnings and pensions adjfusted for price
changes.

Universe! widow's pensign: 4,230 erowns
a year, if has zhild under 16 or was

age 3 ai kugsband’s death. Varies
eutomaticajly with prizes.

Reduced pension (age 36-4% and no
enild}: Pull penalon reduced by 1/15
for each year under mge 50.

Housing supplement {after income test):
Up to 1,400 crowns & year.

Universa. orghar's persian: 1,175 crowns
a year per orphan under 1&, or 1,645
crowns if full orphan.

Supplementary surviver pensions: Widow--
LK of pension of Insured, or 3% If
chlldren. Qrphans--1% for lst (40
if full orphan). 10% for each other
orphan, Adjusted for price chenges.

Ministry of Social Affsirs, genaral super-
wision.

Nmticnal Se¢ial Insurance Board, adminis-
tration of program through regional and
local soclal insurance bodies.

Contributions for universal sysiem &nd
Crom self-emplayed callected by local
tax authorities; those of empioyers by
Nationa. Social Insurance Board.

Furd for suppleneriary pensions managed
by I tripartiie beerds for pudlic em-
ployment, privatc employwent by large
rirms, and private employment by small
firms snd self employment.

Sickness benefit: 5 crowns a day (all
Zovered perscns), plus supplement of
1-23 crowng 4 day according to 13 in-
come classes (for persona earning at
least 2,600 crowns a year).

{hild's supplenments: 1 crown a day for

’ 1-2 children under 16, 2 crowns for
3-4, and 3 crowns for % or more.

: Payable after 3-day weiiing perioed, for
duration of 1llinega.

Haternity benefit: 1-23 crowns & day,
according to 13 income-classes, pay-
able for up to 180 dayas,

Maternity grant: Lump awm of 200 srowns.

Medical benefits: Cash refunds of part
of medical expenses, and some service
benefita.

Refund of 75% of doctors' and cutpatient
fees, according to schedule, and of
travel costs; Cree hospitalization in
ward of public hespital; Tree medi-
clnes for some chronic diseases, and
ather wedlcines at half priee; cost of
confinewent, including care in mater-
nity ward; linited dental care, in-
¢luding free care far school children;
and specified appliances.

Puration: No limit, except 180 days for
hospitalization if age 67.

Medical benefits for dependents: Same
as far fanily head.

Maternity grant: Luop sum of 900 crowns.

Minfstry of Soecial Affairs, general super-
vizian.

National Social Insurance Board, adminia-
tration of program through reglional and
locel sccial ineurance bodies.

Contributions of insured persone pald
with income tax.

Temporary disebiiity benefit (wark in-
Jury): 5-28 crowns & day, accarding to
income class.

Chili's supplements: 1 erown a day for
1-2 children, 2 crowns for 3-4, and 3
crowns for 5 or more.

Fayable after 3-day walting period, until
. recovery or certification of permanent
incapacity {paid by sickness insurance
for first 9Q days, and under work-in-
juries insurance therealter).

Permanent disabilitiy pepsion (work in-
jur_',rs: 11712 of earnings, if tatally
disabled (compensable earnings include
rirst 7,200 crowns a year, 7% of next
7,200-10,800, and 508 of other earn-
ings below 15,000 crowns). Maximum
pension, 11,000 crowns B year.

Congtant-attendance supplement: Up to
1,800 crowns a year.

Wife's supplement: 1,440 erowns,

Partial disatility: Percent of full pen-
alon proportionate to degree of dis-
ability, if exceeds 10%.

Medical benefit (work injury): Same as

for ordinary sicknees (provided by
sicimess losurence for [irst 90 days).

¥idow's pension (work injuryl: 33 1/2%
of compensable earnings of insured,
or 256 after age 67. Depandent widower
oy receive same pension, as 2 maxi-
.

Qrphans' pensions {work injury}: ié /%

of earnings for each orphan under 16
{21, I invalid)}.

Farents: 16 2/% of earnings, if depend-
ent and if other pemsiona belov maxi.
mm.

Maximm survivor pensions: 83 1/3% of
compensable earnings.

Funeral grant; 600 crowns.

Ministry of Secial ACfei{re, general super-
vigion.

National Socisl Insurance Board, adminis-
tration of program through regicnal and
local bodies.

Employers must ingure liability either
with Poard or with private insuringe
company .

iremployment benefit: Up to 20 crowna a
day, mocording to fund and wage class

qof employee.

Derendents' supplements: 2 crowns a day
for spouse mnd each child under 16.

Payable mfter 6-day walting pericd, for
up to 156 daya.

{Unemployment relief or assistance may
be provided to needy persons exbaust-
ing benef {1 rights.)

National Labor Market Board, supervision
of applicaticn of law.

Trade-union unemployment furds, adminis-
tration of program 1n indiviiual indus-
tries apd trades throughout couptry,
after approvel by Board; funds menaged
by governing bodies composed of unlon
officials and a government representa-
tive {ahout 50 funds in operation}.

Local branches of funds, collection of
contrivetions elong with unior dues,
and administration =f berelits in
tlose collaberation with local employ-
ment of ficea.

Famﬂf allowance: 500 crowna a year for
eacr eljgible child, or &00 crowns if
student age 16-18.

-

National Sccial Welfere Board, naticnal
adminietretion of program.

Local social welfare offices and child-
welfare boards, adpinistration of
allowences locally.




SWITZERLAND

Dates of Basic Laws and Types
of Programs

Coverage

Source of Funds

Qualjfying Conditions

QLD AGE, INVALIDITY, DEATH

First and current lews: 1946 (old-age and
survivors) and 1939 (invalidity},

Social insurance system

() franc squals 23,4 U.5. cepts)

All residents (nonworking wives, widows,
and children exempt from contributions}.

Exclusions; DMplomats, alien amployees of
international organizations, aliens
under equivalent {oreign system if is-
clusicn unreascnable burden, apd tem-
porarily resident aliens,

Voluntary coverage of citlzens residing
abroad.

lnsured pereon: Employee, 2.2% of earn-
ings. Self-employed, #.4% of annual
income {if below 9,000 frs., rate de-
creases by stepe to 2,2%; ainimum con-
tribution, 13.20 frs. s year). %Non-
empicyed, 12-660 Irs. a year, accord-
ing o income and property. ‘1711 of
above for invaellidity insurance,)

layer: 2.2% of payroll (including
0.2% for invalidity insurance),

Government: Subsidiea of 460 miliion fTs.
a year, lncluding 50% of cost of ine
vailldity btenefite {3/4 of subsidies
froz natfonel govermment, 1/4 from
cantons).

Maximum earnings for beénefit purposes:
15,000 fraacs e year.

1
v
!
|
]

Old-age pension: Age 65 (men) or 62
women). For full pension, contribu.
tions in all years since 1948 (or age |
21}; far partial pension, at least 1 !
year of zontrivutiosn. Retiremen' un-
necegsary, Aliens must have 10 years oo
contriburtion and reside in couniry for
peosion, unless reciprocal agteement.

Invalidity pemsion: Loss of 66 2/3% of
earnings capacity {half pension for 5i-
66% loss, or 0% In hardsnip cases).
For {ull pension, contributione in mll
years since 1948 (or age 21); for par-
tial pension, at least 1 year of can-
tribution. Aliens need 10 years afl con-
tribution, ar 15 years residence.

Survivor pension: For full pensian, con-
tritutions by deceasad in all years
since 1548 (or age 21); for partial
pension, 1 year of contribvution.

SICKNESS AND MATERNITY

First and current Federal law: 1911 (sub-
3ldles and minloum etandards).

Cantonel laws govern program 1n each Zan-

tan, subjfect to ainlmun standards of
Federal law.

Mixed ¢ ulsory and voluntary socisl
inaurance system (mainly medical

benefits )

Membera of approved siclkmess insurance
funda (prcvidlng medical benefits
mainly). Funds may (ix ege and healtih
requiresents for membership, Family
meabers Tust foin fund indlvidually
to be covered.

Megbership in fund compulsory in whole
Canton or same citles in over half of
Cantons, usually for residents with
incope below specified limlt; else-
where, meobership voluniary (nc Canton
makes insurance campulsory for cash
tenefits).

Over 80% cf population now belong to
slcimess fund.

Insured person: Membership (ees vary
among funds, and according to benefits

for which insured; cover almost 90% of
cost, off average.

Eaployer: Mane, by law (some collective
agreemants requite employer to share
employeea® nmembership fees),

Government: Federal subsidies to all ap-
proved funds, based on membership and
benefits provided; special subsidies
Tor proleeged benefits, maternity,
tuaberculasis, mountain residents, and
indigents. Also, same Cantonal and
commnal subsidies.

Sickness benefits: 3 months of membership
in fund.

Maternity benefits: % months of member-
ship in fund, without Interruptian of
more than 3 months,

WORX INJURY

First end current law: 1911.

Compulgory ingureance with publiz carrier

Employees of industrial, construction,
and transportation firms and those in
other specifiad bazardous occupstions.

Special system for agricultural employ-
ees.

Insured rgorn; None, for work injuries
pays 7/8 of cost of insurance against

nonoccupational sccidentj.

Employer: Whole cost, et centribution
rates varylng with risk of each under-
taking.

Government: None, for work injuries
peys 1/8 of cost of insurance against
nonoccupational aceidents),

Meximm earnings for benefit purpoees:
12,000 francs s year.

Work-injury benefits: No minimm quali-~
fying pericd, Benefits payable in case
of both oscupational and non-occupa-
tional accidents.

UNEMPLOYMENT
First Federal law; 1924.

Current Federal law: 1951 {subaidies and
minlmupm standards!.

Cantonal laws govern program in each
Canten, subject to minimuem standards of
Federal law.

Mized compulsory and voluntery insurance
aysiem

Eutployees who are members of approved un-
employment funds (wejority of Cantons
wake pembership compulscry throughout
Canton, some empower commmes to make
it campulsory, and a few have voluntery
insurance only;.

Ineligible for megbership: Employees un-
der 16 and over 60, persons unfit for
emplayment, persans employed less than
150 days a year, Federal employees,
and family labor.

Agricultural empluyees not compulsorily
covered in any Cantan; some also exempt
damestic servants, hotel and restaurant
empioyees, Cantonal employees, or mar-
ried »omen.

Insured person: Percent-of-wage contri-
butlons, at ratee varying from 14=75
fre. a year according to fund; average
annual contridbution, about 40 {rs.

Employer: None, exzept for "Joint funds®
to which employer pays at least L/2
of contributions <f his employees.

Covermment: Federal governpept pays sub-
sid{es to Cunds meeting minimum stand-
ards that vary between O and 40% of
benefits paid, depending on proportion
of membership receiving bepefit in
year. Cantons slsc pay subgidies equal
ta Federal subsidy.

Maximup earnirge for comtribuiion apd
benefit purposes: 32 francz a day,

Uneoployment benefit: Member of unemploy-
ment fund throughout last & months.

150 days of employment in last 365 days.

Capable of work {less than 30% incapac-
ity), and registration at commmal en-
ployment office.

Unemployment not due to voluntary leaving,
discharge due to attitude or viciation
of employment contiract, labor dispute
at undertaxing, refusal of suitable of-
fer, or refusal tc underge training
{t¢isqualification for 1-48 days accord-
ing to gravity of fault),

FAMILY ALL{WANCES

First and current Federal law:; 1952
(agricultural employees and ammll self-
empioyed farmers only).

Cantonal laws: Most Cantons have laws,
enacted in or after 1943,

Mixed universal and employment-related
Systems

Federal program: All agricultural employ-
ees and small self-employed farmers,
with | or more children (family allow-
ance) or who are married (househcld-
allowance) .

cantonal programe: Nonagricultursl em-
ployees with 1-3 or more ohildren, ac-
cording to Canton; several also cover
same self-employed. Every employer
must join family allowence fund.

Special systeme for publi: employees.

Insured person: None.

Exployer: Agricultursl employers, 1.3% of
payroll {Federal program). Nonagricul-
tural employers, whole cost, at con-
tribution rates varying Irom about 1
te 1.5% according tc Canton and fund
{Cantohal programs ).

Goverrgpent: Federal and Jantonal Govern-
ments share residual cost (or egricul-
tural employees, and whole cost for
small farmers, Ne contribution to Can-
tonal programe.

Family aliowancea: Child must be wder 1t,
or X 1f student or invalid (Federsl
program); or under 15-1€, or 20 if stu-
dent or invalid {most Cantonal pro-
grams).

Self-employed fmrmers must have incowme
below 5,500 francs a year, plus 700
franes per child,
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SWITZERLAND

.
cash Benefits for Insured Workers
{excapt permanent disability)

Permanent Disablliiy and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Administrative Crgenszation

Jld- neion: 1,000 franca a yesr,
;II‘JS % times first 400 francs of
aversge anmual contribytion and 2

1imes next 300 francs (pre-1964
ccntrJ.buticns raised 1/3 in com-
ﬂu*atlon)

wrionm and meximum pensions: 1,500
s 3,200 francs a year.

wife's supplememt: 60% of pension 17
age 60 or invalld, or 0% 1f 45-59,

partial pension; Percent of full per=
sion equal to percent of years age
2lass could contribute since 18
ia which pensioner contributed.

Fxtraprdinary assistance pension pay-
able, after means test {unless
vorn before 1833}, te aged citlzen
whose ordinary penslon inadequate.

Invalidity pension: 1,000 I'rancs &
year, plus 4 timee (irsti 40
france of average annual contribu-
tien and 2 times mext 300 france
(nverage coniribution ratsed 5-40%
if under age 50 and by 1/3 for pre-
1964 contributions). Minimum and
meximm, 1,500 and 3,200 francs &
year.

Dependents! supplements: 40% of pen-
sion for wife and each child (60g
for wife 1f 0 or invalid),

Constant-sttendance supplement: 500«
1,500 franes a year.

Partial pension: Percent of full pen-
sion equal to percent of years age
class eould contribute since 1944
in which pensioner centributed.

Extraordlnary assistance pengich pay-
able, after means test {unless in-
valid before 21), to ipvalid citi-
zen whose ordinary pension inadequate,

Widow's pension: BU% of pension of In-
of insured, If age &0 or mother;
minimm and maximum, 1,700 and 2,360
francs a year.

Widow's grani (if ineligidle for pen-
sion): Lump sum of 3 years' pension
if under age 40, 4 years if above
40,

Orphans’ pensions: 40% of pension of

insyred for each orphan under sge
18 (25 if student); minimum and
maximm, &0C and 1,280 rrancs 2
year, Each full orphan, 60% of pen-
sion, 900-1,920 francs a year.

Extraordinary assistance pension pay-
able, after means test (unless born
before 1893}, to wldowed or orphaned
sitizen whose ordinary pensiaon inad-
equate,

Federal Department of Interior, general
appervision,

Federal Office of Social lnsurance, In
Department, national admin.stration of
program. !

Collection of contribytions and payment of
benefit6 carried out by decentralized
netwgrk of about 25 Cantorsl, 3C industry,
and 2 Federal old-age and survivors In-
surance equalization funds,

gicimess benefit 'provided by some funds
only): Veries among funds and according
to benefit rate for which insured; Fed-
eral minimwm, 1 fr. a day.

Pwab;e by most funds after 1-day waiting
period (Federal maximm, 2 days) for up
tc 360 days within 540 consecutive days
(Federal minimm, 180 days in 360

dayal.

1 Maternity beneflt {provided by some
funds only): Varies among funds and ac-

zording to benefit rate for which in-
sured; Federal minimum, 1 fr. & day.
Fayable for at least 6 weekg (Federsl
ot nimram) .

Sursing aliowance: Up te 20 frs., payable
over period of 10 weeks.

Medlcal benefita: Service bemefits, or-
dinarily provided by doetars, drug-
gists, ete., under coniract with and
paid directly by fund.

Compulsory benefits (Federsl mintmm)
for all funds providing medical bene-
fits: 75% of cost of medical treatment
and specified pedicines.

Optianal benefits provided by many funds:
Jup to 90% of cost of medical trestment;
additional pedicines; 3-20 frs, a day
toward hospital maintenance {according
to rate for which insured); specific
dental treatments; aend part of appli-
ance casts.

furation: Varies among funds {ram 270
Géays in each 360 days (Federal mini-
mum), to mlimited period (medicel
treatnent) or 360 days in 540 days
{hospitalization limit of most furnds),
For tuberculosis, 1,800 days in 7
years.

Medicel benefits for dependents: Recelve
same pepefiis in own right if wember
of fund; ciherwise, no benefit evan
i1f family head insured.

Federal Office ol Soclal Insurance, in
Departaent. of Interior, supervision of
sickness funds and thefr compliance
with Federal standards for purpose of
subsidies,

Approved sickmess insurance funds, admin-
ietration of ccntributlons and venefits
for members. Furds number ahout 1,100
of which mbout LS mre public funds
operated by Cantons or vomounes and
open to 8ll qualified re:zidents; re-
palnder are either private cooperatives
cpen to 8ll, or associatlons limited to
8 particular industry or establishment.

| Temporary disability benel(iy

(work in-
Tury): 80% of earnings; maximm bene-
{it, 32 francs a day.

Payable alter 2-day waiting pertod, until
recovery or certification of permanent
dizability.

Fermanent disability pension (work in-
Jiry}: "OF of earnings, if tctally
dissbled; maximum, 700 {rs. a wmonth,

Constant-attendance supplement: 30% of
earnings,

Partial disabllity: Percent of full pen-
gsion corresponding to degree of in-
capacity,

dedicml bepefits (work injury): Medical,
haspital, and pharmaceutical treat-
ment, other necessary care, and travel
expenses, lo limit on duration.

Widow's pension (work injury): 0% of
earnings of Iinsured. Also payable to
invalid widower.

Orphans' pension (work injury): 13% of
carnings for each orphan under 18 {21

if student), or 25% if full orphan.

Other eligible survivors (if above pen-
siona less than maxigpum): Parents,
grandparents, brothers, and sisters
recelve total of 20% of earnings.

Maximum survivor pensions: 60% of earm-~
ings.

Funeral grant: Lump sum of 250 francs.

Federal (Office of Social Insurance, In
Departipent of Interior, general super-
vision,

Swiss Nationel Aceident Insurance [nsiis
tute, sdminisiration of program; au-
tonomous agency with reglonal apd local
offices.

Unemployment benefit: 60% of earnings, or
655 if 1 or more dependents. Rate re-
duced 1% for each 1 franc by which
vorker's average earnings exceed 17

irs. a day.

Dependenta’ supplements: 1.60 frs. a day
for lst dependent, 0.70 frs. for each
other dependent.

Payabie after l-day walting period {in
last 14 deys! for up to 90 days in cal-
endar year, or 315 days in 4 yeers
{some Cantons provide assistance alfer
henefits exhausted).

Federal Cffice of Industiry, Trade, and
Laver, epproval and supervislion of un-
emplcyment funds, i ccllsbocration with
cantonal exployment offices.

Cantonal and communal unesployment funds,
putlie funde sdmlnistering program for
Canten or commune labout 60,

Trade union unemployment funds, private
funds set up by trade unions that ad-
minister program Cor unicn membera
{anont 3.

Joint funda, private funds sel up Jeintly
by employer associations and workers
that administer program for indivi{dual
industries or undertakings (ambout 100).

Farlly allowance: Federal program, 20
frs. (mountaina) or 13 frs. (elsewhere)
& ponth for lst and egch additional
child; alsoe, household allowance of

% frs. for every married employee,

Cantonal programs: Minifm cf between
10 and 35 frs. s month for 1lst, 2nd or
Ird, and each additfanal child, accord-|
ing tc Canton, reguired by Cantunal
laws; fupds often pay larger allowances
than legal minimum. Some Cantons also
pay birth grants.

Federal program; Cantonal old-age and
survivors insurance funds collect eon-
tribytions and pay allowances,

Cantonal programs: Administered by num-
ercus [amily sllowance Tunds, Including
approved private funds usually mansged
by private OHASI funds, and public funde
for employers not Joinlng privale fund;
funds supervised by Cantonal govern-
ments, fmpluyers usually pay sllowances
with wages, and settle only surplus or
deficit with fundg.
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SYRIA

Dates of Baslc Lawa and Types
of Programa

Coverage

Source of Funda

Qualifying Conditiong

OLD AGE, INVALIDITY DEATH

First apd current law: 1959,

Saclal insurance system

(1 pound equals 26.2 I[I,S. cents)

Brployees in industry and commerce.

Exclusions: Agricultural workers,
domertic servantis, temporary and
casual employees, and family labor.

CGoverage being extended gradually to
Aifferent regiona and amaller firms.

Special system far public employeea.

Insured person: 7% of earnings.
Employer: 143 of payroll.
Government: None.

Old-age pension: Age 60. 240 monthe of
contribution (same prior service
credited). Pensfon reduced by excess

of pension plud current earnings over

prior earnings. Paymenis abroed dis-
eretionary with Institute.

Invalidity pension: loas of 90% of work-
ing capacity. Contributiona throughout

last 12 montha, or for 24 montha in-
<luding the last 3 montha.

Survivor pensions: Deceased waa pet-

sloner, or mei contributiorn cooditions

for invalidity pensifon, at death.

SICKNESS AND MATERNITY

{1959 soclal insurance law provided
for gradual Introduction of sickness

insurance. ]
i
|
i
I
i
WORK _INJURY 2mployees in indugiry and commerce, Insured person: Nooe.

Flret law: 1943,

Current law; 1939,

Social lpsurance system

and agricultural employees using
machinery.

Exclusions: Most agricultural employ-
ees, domestic servants, and public
employees.

Bployer: 0.5% t¢ 3.0% of payroll,
according to riek.

Government.: None.

Work-infury benefits: No mintmm gual-
ifying period.

UN EWP LOYMENT

{1959 soclal insurance law provided
for gradual introduction of unem-
ployment, insurance.)

FAMILY ALLOWANCES




SYRIA

Cash Benefita for Insured Workers
(ezcept permanent disebility)

Permanent Di2abllity end Mediea)
Benefits for Insured Workers

Survivor Benefits and Medical
Benefita for Dependents

Administrative Organization

p—re—

Jid-age pension: 2% of average earninge
during last 3 years Limee years of

gervice,

uinimm penslon: 36 pounds a month;
paxiogm, 100 pounds a month, or 75%
of earnings if less.

zng oum (iff ineligible for pension):
11-15% of total covered earnings.

Invalidity pension: 40% of average
earnings during last 3 years, or

during period of contribuiion if
shorter.

Minimm pension: 36 pounde a month.

Widow's pension: 37 1/2% of invalidity
pensicn of insured. Fayable to widow
of any age, or invalld widower.

! pensiong: 25% of renslon for lat
orphan, or 37 1/2% if full arphan;
12 1/2% for 2pd crphan.

Pareats: 12 1/2% of penaion each.
Waximm gurvivor pensions: 75% of fnvali-
dity pension,

Funersal grant: Lump sum of 1 month's
earnings; maximum, 100 pounde.

Ministry of Social Affairs and Labar,
general eypervision.

Soclal Insurance Institute, adminis-
tratlon of program through reglonal
and distriet offices; managed by
iripartite Souncil and director-
general.

T rary dlsability benefit (work in-
H Juryy: 70% of earnings during [irat
| 90 days; thereafter, BO%,
Minimum beneflt: Statutory minitum
wage, or full weges if below minjimm
wage.

! Payable from lst day efter injury, for
up to 12 months.

Permanent dissbility pension (work in-
Jury): €0% of average earnings, 1f
totally disabled.

Minimum pension: 36 pounds a month.

Partial disabiliity: Percent of full pen-
slon proportionate to degree af disa-
bility, if latter 35-89%. Lump sum of
5 1/2 years' pensioun, if under 354
Adizability.

Medical venefits (work 1njury): General
and specialist ¢are, surgery, hospi-
tallzation, drugs, X-rays, appliancea,
and rehabilitation.

Surviver pension (work injury): 50% of
earnings of insured, divided among
eligible survivors.

Minimum pension: 36 pounds & month.

Penaicn divided 1/2 to widow spd 1/2 to
corphans; ar if dependent parent, 1/5
to parent, 2/5 to widow, and 2/5 to
orphans; ete,

Funeyal grent: lamp aus of 1 month's
earnings; maximum, 100 pounds.

Ministry of Soclal Affairs and labor,
general superviaion.

Social Insurance Institute, adminls-
tration of contributions and benefits.

Larger employers may provide medical
care and temporary disability beoeflts
themselves, with reduced contribution
rate,
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TANGANYIKA

Dates of Basic laws and Types
of Progranms

Loverage

Source of Funds

alifying Conditions

OLD AGE, INVALIDITY, DEATH

Special system for public employees
only.

(1 pound equals U.5. $2.80)

SICKMESS ANMD MATERNITY

{limited free medical care avallakle
in government diapensaries and hos-
plials. Alsao, 1955 law requires
larger employ¢rs to provide some
medical care.)

WORN INJURY
First law: 1344,

Current law: 1949.

Yoluntary insurance with private
carrier

Employed persons.

Exelusions: Nen-manual employees earmlng
aver 820 pounds & year; casual workere;
fanily labor.

Insured person: None.

Boployer: Whole cost, through direct
provision of benefits or insuramnce
premjums.

Government: None,

Work-injury benefits: Mo mlnloum
qualifyiong period.

UNEMPLOYMENT

{1962 law requires ewployers to pay
severance indemnity of 15 days’'
wages per year of service since
1932.)

FAMILY ALLOWMANCES
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TANGANYIKA

Cash Benefita for Insured Workers
(except permanent diaability)

Permanent Disablility and Medical
Benefits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Mministrative Organigation

Temporary disasbility bepefit {(work io-
ury): 50% of earnings loss. Maximum,

27 pounds.

fnyable after 3-day waiting perfod, for
af to %6 months.

Fermanent disabilit;

rant (work in-
Jury): lump sum of menihe' earnings,
if totally disabled. Maximum, 1,700
pounds.

Constant-Attendance supplement: 25% of

grant.

Partial disability: Percent of full

grant proporticnate to degree of dia-
ability, mccording to schedule,

Medical benefits {work injury): Medical,

surgical, hospital, and nursing ex-
penses, and medicines, up to 200
pounds. Also, appliance expenses up
to 100 pounds, and transport expenses
up to 50 pournds.

Swrvivor grant (work lnjury}: lump sum
of 36 months' earnings, less any die-
ability benefits pald. Maximum 6 1,200
pounds .

Payuble to dependent survivors or, if
ncne, in reduced amount to partlal
dependents.

Fupéral grant (if no eligible survivor):
Up to 15 pounds.

Ministry of Labor, enforcement of law,
approval of gsettlements, and payment
of benefits deposited with it by
employers.

Bnployers may insure liability with private

ingurance companies.

191



THAILAND

Cates of Baaic Lawa and Types
of Programe

Coverage

Source of Funda

Qualifyirg Copditicns

OLD AGE, INVALIDITY, DEATH

Specinl syatem for public employess
only.

(Scclal insurance act of 1954 providing
old age, invalldity and death benefits
never came into force, and was abro-
gated In 1958.)

(1 baht equaled 4.8 U.S. cents)

SICKNESS AND MATERWITY

(Sacial inaurance act of 1954 providing
alckness and maternity benefita never
oate Into force, and was sbrogated 1n
1958.)

{Ministerlal decree of 1958 requires in-
dividual employers to pay 0% of waged
during sicknesa of employees, and 100%
of wages during 30-9Q days of mater-
nity leave.}

WURK 1NJURY
First law: 1956 (labor act, subsequently
suspanded ).

Current law: 1938 (ministerdal decres).

¥oluntary insurance with private carrier

Employeea in indusiry and commerce.

Exelusion: Employees of firms with less
than 10 workers.

Insured perscon: Rone .

Employer: Whole coat, through direct pro-
vision of benefits or Iinsurance
premiums,

Governmment: Nome.

Work-injury benefits: Mo minfmum qualify-
ing period.

UNEMPLOYMENT

FAMILY ALLOWANCES

(Scelal insurance mct of 1954 providing
(amily allowances never cama into
force, and was abrogated In 1958.)
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THAILAND

cash Benefita for Insured Workers
(except permanent disability)

Permanent, Disabllity and Medical
Benefita for Insured Workera

Survivor Bepefits and Nedica)
Benefits for Dependenta

Adminiatrative Organization

"

T rary disability benefit (work In-
fury): 50% of eerninga.

Payzble after 7-day waiting period (paid
for retroactively If incapacity laste
21 days), for up to 52 weeks.

Parmapernt disabili nsicn {work in-

ury): o t month's earnings, 1if
totally digabled. Pagable for maxiom
of 5 years.

Partial disability: 50% of last month's
earninga. Paysble for from 2 to 49
monthe, according to degree of injury.

Medical vepefits (work injury): Necea-
gary medical, surgical, and hospital
services, Maximum 1imit oo coet,
10,000 bahts.

Survivor pemsicns (work injury}: 40-60%
of last month's earnings, according
to muber and type of survivars. Pay-
able for maximm of 5> years.

Puneral grant: Lump sua of 3 mopthe'
earninge; aaximum, 5,000 bahta.

Ministry of Interior, genersl supervision.

Department of Social Welfare, in Minlatry,
adninipiration of program through its
Labor Division apd district officiala.

Bmployars may insure liability with pri-
vate irgurance campanies.
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T0GO

Detea of Basic Laws ang Types
of Programs

Coverage

Source of Funds

Qualifying Conditions

CLD AGE, INVALIDITY, DEATH

Special eystem for publie amployees
only.

(1 franc equals .4 of 1 .8, cent)

SICKNESS AND MATERNITY
Firet law; 1952,

Current law: 1956.

Employed women.

None.

insured person:
Exmployer: 0.2p of payroll.
Sovernment:  Noue.

Meximum earnings for contritution pur-

Sickmess benefita;
{nm:ranve.

Hone under

Woman in fnsured em-

Maternily benefits:

playment.,

Socisl insurence system {maternity poges: 30,000 france a month.

benefita only)

{Labor code requires employers to pro-

vide sick leave and certaln medical

sarvices.)

¥OBX INJURY Employed persons. Insured person: None. ¥ork-injury benefits: No minimam quali-
fying period.

First and current law: 1957, Empioyer: wWhole cost, through direct

Yoluntary ingurance with private carrier

provisicn of benefits or insurance
premiumns .

Sovermment: Nome.

UNDNPLOYMENT

FAMILY ATIOWANCES

Firat and current law: 1956,

Beployment-relsted aystens

Empluyees with 1 or more children,

Speclal system for rublic employeea.

None.

Ingured person:
Eployer: 5 percent of payroll.

Govermment: Part of yield of import tax
any deficit.

Maxiyum earnings for coptribution pur-
poses: 30,000 france s month.

Femily allowances: Child mist be under
age Btudent or invalfd).

Parent must have had 6 monthe or employ-
2ent and be curreatly working 18 days

9r 120 hours & month (or be widow of
reciplent).




T10GO

Cesh Benefits for Insured Workers
{except permanent disability)

Pernanent Disability and Medical
Benefits for Insured Workera

Survivor Benefits and Medical
Benefits [or Dependents

Adaninfstrative Orgapizaticn

Sickness bemefii: Nope.

Maternity benmefit: 50% of earnmings.

Payatle for up to 8 weeks before and 6
weeks after confinement.

Medicel benefits: Working women receive
part of cost of medical care during
pregnancy and confinement.

Medical bepefite for dependents: Nona.

Mindstry of Social Affairs, general super-
vision.

Family Allowsnces Equaligation Fund, ad-
minlstration of program; mapaged by
tripartite council and directer.

Temporary disability becefit {work in-
Juryl: S0% of earnings for first 28

daye of disebility; &6 2/3% thereafter.

Payable from day after injury untll re-

Psrmanent disebility pension (work inm-
Jury): Percent of earnings equal o
percentage of disanllity reduced by
1/2 for that under 508 ard increased -
by 1/2 for that over 50%.

Widow's pension {work injury): 30 of
earninga of insured.

Orphans' pensions {(work injuryl: 15 of
earnings esch for 18t and 2nd orphen,

Ministry of Laber, enforcement of law,

Imployers may insure lisbility with
private insurance company-.

for 151 and each other child.

Prenatel allowapce: 450 france a manth
for 9 oonthes {paid in J Lastallments},
and layette.

Birth grant: Lusp s of 5,400 france
for each of first 3 birthse.

covery or certification of permanent Conatant-attendance supplement: 0% of 10% for each other; 20% for each full
disability. pension. orphan.
Depapdent parents and grandparentsa;
10% of earnings each.
Medfcal benefits {work injury): Medical| Maximum survivor pensions: 8% of
and surgical éxpenses, hospitaliza- earnings.
tion, drugs, eppliances, and trans-
port.
Funeral grant: Cost of turiel.
—
Family sllowance; 450 francs a month

Ministry of Social Affairs, gemeral super-
vieion.

Family Allowances Equalization Fund, sd-
minfstration of program.
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TRINIDAD AND TOBAGO

Dates of Bapic laws and
Typea of Programs

Coverage

Source of Funds

T

Qualifylng Conditiong

OLD AGE, INVALIDITY, DEATH

First and current laws: 1950 (pld-age
and blind pensiona} and 1951 (public
asslstance ).

Social assistance system

(1 dollar equals 58 U.3. cents)

Needy reaidents.

Special system for public employees.

Inau; rean: Nene.
Enployer: Nore.

Government: Whols cost.

—

Cld-age pension: Age 65. Residence during
iast 20 years. Income not over $13 a
month,

Blind pension: Age 40. Blind and Incapa-
ble of work. Aesidence during last 20
years. Incame from other than work not
over $13 a month.

1

SICENESS AND MATERNITY

{Medical care avallable {n public hoapi-
tals and health offices and centars,
at coat scaled to income. Alse, public
mgaietance payable to some persons
deptituta due to illness. )

WORK INJURY
First law: 1926.

Current law: 1943.

Voluntary insurance with private carrier

Employees in industry and comperce, and
of farms of 30 or more acres or using
machinery.

Exclusions: Salaried employees earning
above $1,200 a year, eaployees of gmall
farms, dameatic servants in private
hipes, casual workers, and Tamily
labor.

Insured person: None.

Employer: whole cost, through direct
provision of bepefits or insurance
premiums.

Coverngert: Nope-

Maxlmum earnings for benefit purposes:
$90 a month.

Work-infury benelits: No minimm quali-~
Tying period.
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TRINIDAD AND TOBAGO

Cash Benefits for Ineured Workers
{excepl permanent digability]

Permanent Disability and Medical
Benef'its for Insured Workers

Survivor Senefitn and Medical
Benefite for Dependents

Mrintagtrative Organization

Qlg-age pension (after means teat): Up
w0 $10 a manib,

Blind ion (after means test): Up to
10 a mamib,

{Public apsistance provided to same
other deptitute invalids. )

Survivor pensions: Nonme provided.

(Public aszistance prowvided to some
destitute orphans.)

Ministry of Home Affaire, genersl
supervision.

Social Welfare Division, {n Ministiry,
netional administratlon of program;
managed by ceniral toard and director.

Dietrict public assisiance boards, local
adminisiretiion of program.

Temporary dissbility benefit {work in-
Jury j: 50% of carningsg,

Payable after 3-day waiting period, for
up to 3 yeare.

rmapent disanild t (work in-

ju.ryi: Lump sum of 42 months' earninge,
1f totally disabled; maximum, $2,520.
Tegporary disability benefits recelved
deducted from grant.

Partial digability: Percent of full
grant proportionate to degree of dis-
ebility, according to schedule.

Medioal benefite (work injury): None
required,

Survivor grant {work injury}: Lump sum
of 30 menths' earnings; maximum,
$1,800.

Temporary disability benefits received
by decensed deducted fram grant.

Paid to deaignated survivors,

Miniatry of labor, enf'orcement of law.

Employera may insure liability w»ith
private ingurance companies.
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TUNISIA

Dates of Baplc Laws atd Types
of Prograna

Coverage

Source of Funds

Qualirying Conditions

OLD AGF, INVALIDITY, DEATH

Special syetem for public smployees only.

{1960 law authorlizes penasion syetem, but

not yet implemented.)

(1 dinar equals 0.5, $2.38)

SICKNESS AND MATERNITY

Firet amd current law: 1980,

Scoisl insurance syatedm (cash and
medical bene!‘!teg

Bmployees in industry, commerce, trans-

port, construction, liberal profes-
aions, agricultural processing, ard
agricultural cooperatives.

Exclusions: Most agricultural workers,
and domestic servants.

Insured person: 5% of earnings.
Ewployer: 156 of payroll.

Covermment: None.

allowances.

Above contributions also fineance family

Sickpess benefit: 50 days of Inaured
employment during last 2 calendar
quartera, and enrollment with Fund

during last 6 months (If dlsability

due to accident or wound, only re-
quirement ig enrcllment at time of
same ) .

jt

Maternity benefite: 120 daya of insured

employment during last 4 calemdar
quarters, and enrollmeni with Fund
during last year.

Jedical benefits: Enroliment with Fumd
during last 6 months. For hospitali-
gation, alsc 90 daye of inpsured em-

ployment during lagt 2 calendar
quartera.

#ORK INJURY
Firat law: 1921.

Current law; 1857,

Compulssry insurance with private
carrier

Employed perscma.

Self-employed workers may insure
voluntarily.

Insured person: None.

to risk.

Sovernment: None.

Employer: 2 to 5¢ of payroll, according

Work-injury benefita: No micimm quali-

fying period.

FAMILY ALLOWANCES
Firet law: 1944,

Current law: 1960,

loyment-relaied aysten

Employees and socisl Insurance benefi-
claries wiih 1 or more children in
induatry, commperce, transport con-

struction, liberal professicna, agri-
cultural processing, end agricultural

cocperatives,

Exclusiomn: Most agriculiursl workera,
and domestic servants.

Special aystea faor public employees.

Insured perscn: See sicknegs ingurance
contribution above.

Bployer: Same.
Government: Nooe,

Family allowances: Child must be under

age 14 (18 if apprentlce; 20 i stu-
dent, or deughtier replacing mother in
care of brothers and sisters; mo limit

it iovalid),

Allowances not payabdble in respect of 5th

and sdditional children [unless
awarded before 1960 law).
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TUNISIA

Cash Berefi1ls for insured Workers
{except permanent disadility)

Permanent Disability and Medical
Benefits for Insured Workers

Survivar Benefits and Medical
Benefits for Depemdentis

AMministrative Organization

Funeral grant: Lump sum equal to 180
days' siciness benefit of insured,
puid under sickmess Ilnsurance
program.

Sickness bepefit: 50% of earnings for
T rirst 7 weeks, 56 2/3% thereafter.
Maximum berpeflt, 52 dingrs a month.

Feysble after 10-day walting period (3
deys for listed long illpessee), far
up to 170 days for one illnese or 300
days in any 24 months.

sernity vemefit: 50% of earnings;
maximm, 39 dinsare & month.

Fayable for up to 12 weeks.

Medical benefits: Medical services
provided directly to patlents by
government health and hoapital
aglablishments, under contract be-
tween Fund and healtih department,

Outpatient congultations, and free
hospitalization {including surgery,
gpeclaiiet eare, laboratory services,
and medicines).

Medicul benefite (or dependents: Same
a8 for ingured.

Department of Public Hewith and Sociel
Affairs, general supervision,

Nationael Soclel Secwrity Fund, mdminis-
teation of contritutions and cask
benefits through reglonsi offlces;
managed by tripartite governing body
und director-general,

Above Department provides medical serv-
ices in return for annual lamp-sum
paymwent by Fund.

Temporary disability bemefit (work in-
Juryr: 5.% of earnings for up to 42
days; ihereafter, 66 2/3%. Maximum
benefit, 52 dinars a month.

Fayable after 2-day weiiing perled,
until recovery or certificatiop of
permanent disability.

Permanent disabllity pension (work in-
Jury): Percentage of avernge eamnings
corresponding to percentage degree of
disedility reduced by 2 1/24.

Lump sum of 3 years' pension for 3-15%
disability.

Medical benefits (work infuryj: Neces-
sary medlcal and surgicel care,
hospitalization, medicines, and appli-
ances, up to specified maxioum cost.

#ldow's pension {(work injury): 25% of
earnings of insured.

Orphans' pensions (work imjury): 15%
to A5% of sarnings, for L-4 or more
otphans uader 14; or 2C to &0% for
1-3 or mare full orphans.

Qther eligible survivors: Dependent
grandchildren, parents, grandparemis.

Maximum survivor pensions: 73% of
earnings of lasured.

Funeral grant: 50 hours' earnings.

Depariment of Public Health and Social
Affalirs, enforcement of law.

Employers required to insure liabllity
with private insurance company.

Family sllowsnce: 15% of earnings of

insured worker ror each of Cirst 4
eligitle ehildren in family.

Maximm allowance per child: 2.625
dinars a month.

Department of Public Hemlth and Sociail
Arfairs, gereral supervisicn.

National Soglal Security Fund, adminis-
tration of progrum through regional
+ offices.

T33-902 O - 64 - 15
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TURKEY

Dates of Baaic Laws and Types
of Programa

Coverage

Souree of Fupds

Qualirying Conditiona

OLD AGE, INVALIDITY, DEATH

Flegt iaw: 1949.

Current law: 1957,

Soclsl insurusnce system

{1 Turklsh pound equsls 11.1 1.8, cents}

Employees in industTy and commerce [cov-
erage being extended gradually to
gmell firme with iess than 1C workers).

Exclusicna: Agrieultural, dopestic, and
temporary employeee. Coverage cptional
for aliensa.

Speclal sysieme for reilrced amd public
employees.

insured person: 5% of earnings {up to
5. 75% in arduous oecapations),

Employer: &% of payroll {up to 8.1% in
arduous oecupations).

Govermment; Home.

Maxipum esrnings Cor comtribution and
benefit purposes: 100 pounds a dsy.

Old-age penaion: Age 60 (men) or 59 |
<mn§. If born before 1913, 20G days |
of contribution a year since first in- \
sured. Ctherwise, 25 years ¢f insurance
and 5,000 days of comtribution [reduce: !
pension if 15 years of jnsyrance with
average of 120 days of contribution a
year), Lower age amd qualifying period:
for arduous work. Retivement fram
covered employment, Payable abroad
through agent.

Invalidity pension: Loss of 2/2 of work- |
ing capacity. 15 years of {nsurance an:
1,800 days of contritution {reduced
pension if 5 years with average of 120
days of contributisn per year).

Survivor pensions: Deceased was pensioner.
or met invalidity pension contribution
requirements at death.

SICKNESS AND MATERNITY

First law: 1945 (maternity benefits
onlyi.

Current law: 1950,

Socisl fnsurance gyatem (cesh and
wedical beneflts

Employees in industry and commerce (sov-
eruge deing exiemded gradually to
small firms with less thun 10 workers).

Excluslons: Agriculiural, domestic, amd
temporary employeesa. Coversge optlonal
for allens.

Speclal systems for railrcad and public
employees,

Insured person: 4% of earnings.

Employer: 4% of payroll.

GCoverrment: None.

Maxfmmm earnings for contritution gnd
beneflt purposes: 100 pounds a day.

Cash benefits: 120 days of contribution 1
during last 12 monihs.

Medical bepefits: Currently inaured (90
days of contributicn during lsst 12
months for maternity care, or 120 days
for wife of insured worker).

NORK INJURY

First und current law: 1945,

3¢clsl inaurance syatem

Employees in industry and commerce {cov-
erage being extended gradualily ta
small firme with less thanm 10 workers).

Exclusions: Agrizultural and domestic
amployees.

Special systemsa for railroad and public
employess,

Insured person: None.

Employer: 0.3 to 5.2% of payrall, ae-
cording to risk.

Goverrment: None.

Maximum earnings for contritution and
benerit purposes: 10C pounds a day.

¥ork-injury bensfits: No minisum qusli-
fying pericd.

UNEMELOYMENT

ilabur code requires employer to pay dis-
nigeal indemnity of 15 days' wages per
year of service, after 3 years.;

FAMILY ALLOWANCES
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TURKEY
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(ash Benefits for Insured Aorkers
[except permanent disabiifiy)

Permanent Disability and Medical
Benefits for Insured Workers

Survivor Benefits snd Medical
Bepefiis for Dependents

Administrative Organization

[e—

Jii-sge pension: 35% of average earn-
Ings durisg whole period of insurance,
ar 508 'f 1 or more dependenta.

seduned pension: Full pension reduced by
J.7% for each year by which insurance
'3 less than 35 years.

i

{nerament of 1% of pensicw for each
yeer of insurance beyond age 60.

Minisnm pension: 200 pounds a month, or
250 pounds if have a deperdent.

i luep sue (1f not gqualified for pemsion):
| Refund of employee and employer com-
tritutlions.

Invelidity pension: 35% of sverage earn-
ings while insured, or 50% if 1 or

mare dependents. If constant attend-
ance needed, 60% of earnings.

Reduced pension: Full pension reduced
by 1% for each year by which insur-
ance la less thenm 20 yesrs.

Minimum pension: 200 pounds a month, or
250 pourds if nave a dependent.

Lunp sum {if not qualified for pension):
Refund of employee and employer con-
tributlons.

Widow's pension: 6& 2/3% af pension
pald or payabdle to insured, payable
to 8 widow of any age. Also paysble 10
ipvelid widower.

Qrphans ' peasions: 25% of pension of
insured, or 40% if fyil orphan, for
=avh orphan under 18 (25 1f student,
no limii if invalid),

Parents: 25% of pension of insured, if
other pensions do not exceed latter,

Minimm pensicn: 200 pounds a monih;
maximum, 100% of pension of insured.

Lugp sun {(if not qualified for pension):
Refund of employee and employer con-
tributions.

Funerel grant: Lump sum of 200 pounde.

Ministry of Lsbor, general supervision.

Korkers' Insurance Institute, adminis-
tration of program threugh tranch
offices; meanuged by iripartite
gaveraing body end director-general.

|
-
| Sickness bepefit: 50% of earnings, or €6

Z73% 1f 1 or more dependents.

rayable afier 3-day waiting period
{waived if incapacity exceeds 1 week),
for up to 18 monthsa,

t

r vaternity benefit: &6 2/3% of earnings,
psynbh for up to & weeks before and

| 4 weeks after confinement.

Nursing grant: 150 pounds (100 pounds if
nespitalized).

Medical benefita: Medlcal services
ordinapily provided directly to
patients through facilitiea of
Institute,

Genersl and speciallist care, hospitali-
gation, laboratcry services, medi-
cines, dental care, maternity care,
appliances, and transportation.

Maximum duration: & monthe {(may be
extended yp to 18 months if will
reduce disability).

Medical perefits for dependents: Wife

of insured man receives same mater-
nity care a5 insured woman; also
receives nursing grant.

Other medical services to be made avail-
able tc dependenis gradually, as
feciiities svailable.

Ministry of Lsbor, general supervision.

Workers® Insurance Institute, adminls-
tration of progrem through branch
offices.

institute operates own dispensaries,
hospitals, sanatcris, and pharmacles.

& T rary disability benefit (work in-
R Jury): 30% of earnings, or 66 2/3% if

1 er more dependents.

[ Payable from firet day of incapacity for
ap %o 18 monthe.

Permmrent disatilit naion (work in-
Juey ) ﬁ of eernings, if totally
dlgabled. Minimum pension, 200 pounds
8 month.

Constani-attendance supplement: 104 af
earndngs.

Partiai dissbiliiy. Ferceptage of full
pension proportionate to degres of
disetility, If latter more ihan 104%;
copverted to lump sum If pension
below 20 pounds a month.

Medical bepefits (werk injury,: Hec-
esgary care, including medical treat-
ment ard surgery, hospitalization,
Tedicines, appllances, and transports-
ticn; provided for maximem of 20
months.

widow's pensicn [work injury): 3C% of
earninge of lnsured. Also payable
o invalid widower.

Orphans' pensions .work injury!: 15% of
earnings, or 25% if [ull orphan, for
each orphan under 18 (25 If student,
no limit if invelid).

Other eligible survivors {if above pen-
eions below meximam): Parents,
brothers, and sisters.

M x Lo survivur penzlona: 60% of
earnings of insured,

Funeral grant: Lump sum of 200 pounds,

Ministry of Labor, general supervision,

Workers' Insursnce Institute, sdminis-
tration of program through its branch
offices and medical lacilities.

T
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UGANDA

Dates of Baeic laws and Types
of Programs

Coverage

Source of Funde

Qualifying Conditione

QLD AGE, INVALIDITY, DEATH

Speclal system for public employees only.

{1 pound equals U.S. $2.40)

SICKN AND A Y

(Froe medical and muternity care avail-
able In government dlapensaries and
hospitele. Alge, employers must rfurnish
medical care 1o employees earning below
7 1/2 pounds a month.)

WORK INJURY
Firot law: 1946.

Current law: 1949,

Voluntary insurance with private carrier

Employed persons.

Exclusicns: Non-manual employeea earn-
ing over B40 pounde a year; cagual
workers; and Tamily labor.

Insured person: None.

Employer: Whole codt, through direct
provizion of benefits or insurance
premiuns.

Covernment: None,

York-injury benefits: No minimm
qualifying period.

F CES
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UGANDA

3 fagh Benefits for Insured Werkers
{except permanent disability)

Permanent Disability and Medfcal
Bepefite for Ineured Workers

Survivor Senefits and Medical
Benefita for Dependente

Aninistrative Qrganization

g

Temp: om% dissbility bemefit (work
Injury): 50% of earninga logs. Nexlmum,
27 pounds.

Payable after J-dey waiting pericd
{wgived iF digability sxceeds 3 days).

Permanent disability grant {work in-
Jury): Lump sum of 48 months’ earn-
ings, If tolally digsdled, Meximum
grant, 1,70C pounds.

Constant-attendance suppiement: z5% af
grant.

Partial disability: Percent of full
grant proportionate ta degree of dis-
ability, aceording to schedule.

Medicsl benefits (work Injury): Medieal,
gurgizal, hospital, and nursing ex-
penses, and medicines, up to 200
pounds. Alao, appliance expenses up to
100 pounds, and transport expenses up
1o 50 pounds.

Survivor grant {work injury): Lump sum
of 36 montha' earnings, lega any dis-
ability benefits paid. Maximum grant,

1,200 pounds.

Faysble to dependent survivors or, If
none, in reduced amount to partial
dependents.

Funeral grant: Cost of burial, subject
to oaximum.

Minigtry of Labor, enforcement of law,
epproval of setilements, and payment of
benefits deposited with it by emplovera.

Brployers may ingure limbility with pri-
vate Insurance companiee.
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UNION OF SOVIET SOCIALIST REPUBLICS

Dates of Basic Laws and Typee
of Progrems

Coveresge

Source of Funds

Qualifying Comditions !

OLD 4GB, INVALIDITY, DEATH

Firat luw: 1922,

Current law: 1936.

Socisl ingurance Syatem

{1 ruble equals Y. 5. $1.11)

Bmployed perscng, students, and persona
disabled {n public duties.

Exclusion: Members of collective Tarma
{some covered by mutual-ald socleties).

Special provisicna for teschers, scien-
tiets, doctors, artista, eviastors, etc.

Insured person: Nome.
loyer: About 4.4 to 9.0% of payroll,
according 1o induatry.

Government; Excess of expenditure over
ghare of employer contributions allo-
cated to pensions {roughly 50% of
coat].

Abtove contribuilons alsoc finance ceah
slckness, maternity, and work-injury
benefits.

01d- nslon: Age 60 {men] &r 55

ﬁfﬁ‘zs vesrs (men) or 20
years {(women) of work; reduced pensic-
if 5 years' work, with 3 immediately
tefore ciaim {age and work require-
ments 5-10 years lese for dirfieult
dangerong work, mothers of 5 childre:,
and blind). Pension reduced by cne- |
half if pensicner continues tc werk 15 o
covered employment, Payable abroad,

Invaliai engion: Incapacity for eny
work |total invalidity) or usual work
(partial invalidity). 2-20 years of
work {(men) or 1-15 years {women and |
dangerous work), according to age; ve- |
duced pension if fewer years.

Survivor peasions: Insured had 2-20 yearz'
—CT‘EEWSI 1-1% years (women cr -
dupgerous work), aadording to dge at

death; reduced pension If {ewer years.

Lo

SICKNESS AND MATERNITY

Flrat law; 1912.

Currant law: 1936 (1labor code).

Dusl sccial insurance [cash benefita)
and public service (medichl care)
syE1ems

Gash benefite: Employed persons and
atudents (members of collective farme
excluded, though same covered by
outusl-nid socletiea).

Medical care: Residents.

Inmured person: None.

Bmployer: See peasion contritution
above.

Government: Same; also most of cost of

medical care (sanatoria and rest hames
also financed in part through social
insurance} .

Sicknesy, saternity, and medical btene-
fits: ¥o minimum qualifying pericd.

6 months of employment in new Job peces-
aary for cash bepefits, if left old
Job voluntarily and did not begln new
Job within 1 menth.

WORK INJURY
Firat law; 1912.

Current lawe: 1936 (labor code) mnd

Employed persons and studente.

Exclueiom: Workers cn collective farme
(ecme covered Dy matunl-ald societies).

Jnagred porson: None.

Imployer: See pension contrimution
BoOYe .

Iark-i_g,mggr benefite: Ko minimum quali-
ng period.

195 {pensions}. Medical care svailsble to all residenta. | Govermmeni: Same; aiso cogt of medical
care.

i
Sooinl insurance system r
|
]
¢
]
UNBMPLOYMENT !
I
|
i

FAMILY ALLOWANCES Residents, with 4 or more children (fam- [ Insured perscn: Naoe. le]* allowances: Eligible children

11y allowances) or 3 or more {(birth TS T year ald bt under age 5.

Flret and current law: 1944. ts ). Employer: None .

© grants] Birth grant: Payable only in rvespeet of !
Government: Whole cost. 3rd and subsequent birtha in family. I
l

Public gyetem for large families
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| Pensions 15% lower in rurel aress, if

UNION OF SOVIET SOCIALIST REPUBLICS

Ceah Bepefits for Insured Workers
(except permsnent disability)

Permanent Disability and Medical
Benefits for Insured Workers

Surviver Denefits and Medical
Bepefits for Dependents

Administrative Qrganization

-

oid-age %ion: 508 of average earnings
in last 12 manths (or beat 5 consecu~
tive years in last 10 years) II earnings
sbove 100 rudles & month; 80-100, 55%;
£0-80, 65%; 50-60, T5; 35-50, 85%; un-
Ber 35, 1008 (rates 5% higher for dan-
gerous work).

Increment of 10% of pension for 15 years'
work for lasi employer, or for total
work 10 yeara bdeyend quelifying perled.

Supplement of 10% of pension for 1 de-
pendent, 15% for 2 or more.

Minipun end maximum pensiona: 30 and
120 rubles a monih, or 100% of earings.

pensfonar in sgriculture,
Heduzed pension: Proportionate o years
of work; minimam, 25§ of full pension.

654 of earnings up
10% of the
Minimm snd

Invalidity pension:
tc 30 rubles a month, plus

rest, if toially disabled.
maximum, 23 and 60 rubles.

fonatant-attendance pensjon: 85% of
earnings up to 50 rubles, plus 10k of
the rest; minimum and maximum, 20 and
90 rubles a month.

Supplements 1o shove: 0 or 15% of pén-
esion for 10 or 15 years' work (or lest
employer. 104 for 1 dependent, :5% for
2 ar mare. 15% far attendant. Maximhm
supplements, 20x of pension.

Partinl invalidity: 45% of earnings up
to 40 rubles, plus LO% of the rest.
Mindoum and meximum, 16 and 20 rubles.

Higher rates for difficult or dangerous
work.

Pensions 154 lower in rural areas.

Survivor pensions. 1 survivor, 45% of
CAarTings Up 1o 40 rybles a month (full
orphens, &5%), pius 10§ of rest; simi-
mum and maximm, 16 and 40 rubles
{full orphans, 45).

2 survivors: 63% of earnings up to 43
rubles (full orphans, 90%), plus 0%
of rest; minimum and maximam, 23 and
60 rubles (full orphans, 90C).

3 ur more survivors: 85% of earnings up
t 50 rubles {Sull srphans, L)0%),
plus 10% of resi; minimum and maximum,
30 and 90 rubles (full orphans, 120}.

Eligible survivore: Widow S5, invalid,
or caring for child; widower &0 or in-
valld; chilaren; grandchildren; de-
pendent parenis.

Increment of 10 or 15% for 10 or 15
years' worg for lasi employer.

Higher rates for @ifficult or dangerous
work.

Pensions 15% lowepr in rural aress.

Reputlic Windstries of Social Security,
genera) adminiptration of program in
#ach Republiz.

Distriet offices of Ministries (soclal se-
curity department of local governmenta),
local mdminfstration including recelipl
and processing of cleims and payment of
pensions.

Local pension camaiitees, decision of
claims; consist of menager of district
office, representative of Mindsiry of
Finanze, and trade-uniaon re;:resent.stive-

Trade unions, regietration of enterprises,
collection of contritutions, &nd other
administrative and conmultat{ve func-
tlons.

Sickness bepefit: 50% of earnings, if
less than 3 years' work in same under-
taking; 60b, If 3-5 years; 70%, if 5-
8 years; 80, 1T 8-12 years; or 0%,
if over 12 years. Maximum begefit,

10 rublea a day.

benefita 10% lower in rursl aress, and
50% lower for nomunior members.

Paysble fram 1t day of incapacity, until
recovery or pensicn.

Maternity benefit: 66 2/ of earninge.
or, 66 23 for 20 days and 100% there-
after, if 1 year with undertaking; 75
for 20 dsys and 1004 thereafter, 1f 2
years with underiaking; 100% if 2 years
in undertiaking and 3 years' 1otal work
(norunion megbers, &6 2/¥% in all
cages). Maxisum bepefli, 10 rubles a
day.

Payeble for & weeks before and § weeks
after confinement.

Medical benefits: Medical services pro-
vided directly to patients by govern-
mental health agencies.

General and specialist care, hosplitali-
zelisn, laberatory services, denial
care, maternity care, sppliances, amd
transportation.

Medicines paid for by patients unleas
provided wiihk hosplisligzation. Patlent
ordinarily pays part of cost of ap-
pliences.

Also, care in sapatoria and rest hames,
preference being given to apecial
classes of workers who may pay part of
eosi.

Medical benefits for dependents: Same a&
for family head.

Grant of i2 rudles for layette and 18
rubles for infant's food for births in
fapilies where totel earmings of fam-
{1y below 50 rubles a month (if one
parent eaployed during last 3 months)-

Cash berelfits: All-Union Centrsi Council
of Trade Unicns, general supervision
through regilousl trade-union councils.
Factory or izcal trade-unicn coemitie¢s,
collection of zontributlons and deci-
sion of claims. Fmploying enterprise,
payment of benefits with weges.

Medical rare; Ministry of Health of U.3.
S.R., Republic Ministries of Health,
and local health deparibents, provision
of medical services through clinics,
hospitals, materrdty homes, And other
faciljties operated by ihew,

T rary disability benefit (work in-
urys: 1 of earninge; minimum bene-
fit, 30 rubles a month, or 27 rubles
In rural aress,

Fayable from firat day of incapacity, un-
til recovery or award of pension.

Permanent digability pension {work in-
ury) @ of earnings up to 45
rubles & month, plus 10% of reat, for
tctel disability. Minimur and maxioom,
28 and 9C rubles & month.

Constant-attendance pension: 1:00% of
earnings up tc SO rubles, plus 10% of
regt, Minimum and meximum, 36 and
120 rubles.

Supplements tc above; 10% of pension for

1 dependent, 15% for 2 or mere; and
1% for attendant.

Partial dieability: 65¢ of earninge up
10 40 rubles, plus 10% of rest. Min-
imum and maximum, 21 and 45 rubles.

Higher rates for persons in difficuit or
dangerous work.

Medical benefita (work iojury): Full
care, Iincluding appliances.

Survivor bemefits {work injury): i sur-
vivor, €5% of earnings up to 40
rubles a month, plus 1(% of the rest.
Minimtin and maximim 16 and 45 rubles
&8 menth.

2 gurvivors: 90% of earnings up to 45
rubles, plue 10% cf rest. Minimum and
maximim, 23 and %0 rubles & month.

3 or more survivors: 1004 of eernings up
1o 50 rubles, plus 12% of rest, plus
156 of preceding. Minipum and maximum,
30 and 120 rubles.

Eligivle smurvivors: Widow 53, 1nvalid,
or taring for ¢hild; widower 60 or in-
valid; children; parents.

Higher rates for diffizult or dangerous
work .

Peneions 15% lower In rural areas.

Temporary disabllity benefits: Administered
by national, regionnl, and local trade-
undon bodies, with enterprises paying
benef'its to own employees.

FPenslons: Administered by Minlstries, dis-
irict offices, pengion commitieee and
trade unions vhet administer ordinary
pensions.

Medical care: Provided by governmental
health sgencles furnishing care 1o popu-
lation generally.

Faaily allowance: & rubles a mopth for
4th child, rising progresaively to 15
rubles for 11th and each additicnal
child (rank based on all llvipg chil-
dzen rathar than those under 5).

Birth grant: Lump sum of 2C rubles oo
birth of 34 child, rising progressively
to 250 rubles for 11th and each ed-
ditionel child.

Republic Ministries of Finance, general
adninfstration of program.

Republic Ministries of Socfal Security,
adjudization of claims and certifics-
tion of paymentis.
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UNITED ARAB REPUBLIC

Datea of Baalc lawe and Types
of Frograme

Coverage

Source of Funds

Quaiifylng Conditlons

—

CLD AGE, INVALIDITY, DEATH

First lawe: 1950 {soclal assistance) and
1955 (provident and insurance fund}.

Current law: 1959.

Soclal insurance gystem

{1 pound equaels U.S. $2.30)

#mployees la induatry and cammerce.
Exclusions: Agriculiural workerg, dames-

tic servants, temporary and casual em-
ployees, and family labor,

Special sysiem for public employees.

Insured peraon: 7% of earnings.

imployer: 14% of payroll.

Govertment: Nome.

Old-age pension: Age €0. 240 months cf
eontribution {some prior service
2redited’). Fensicn reduced by escess of
pension plus current earnings over
prior earnings. Payments sbroad dis-
eretlonary with Inatitute.

lavalidity pension: loss of 90% af wark-
ing capacity. Coptributions taroughout
last L2 months, or for 24 months in-
clydirg the last 3 months.

Survivor pensions: Deceased was pensioner,
or met contributicn conditions for in-
validity pension at death.

SICKNESS AND MATERNITY

{1959 pocial insurance la® provides for
gradual Introduction of siciness in-
eurance; labar ccde now requires em-
ployers to provide slck and maternity
leave al part pay, and scme medical

care, !
WORK INJURY Fmployees in industiry apnd commerce, and Insured person: None. ¥ork-injury bepeflta: No minimum qualify-

Firat lew: 1936.

Current law; 1959,

Socinl ifnsurance gystem

agricultural employees using machinery.

Exclusions: Mogt agricuiturel employees,
domestic servants, and public employees.

Employer: 0.5 to 34 of payroll, accord-
ing to risk.

Goverrment: None.

ing period.

UNEMPLOYMENT

(1959 social L{ngsurance lew provides for
gradual introduction of unemployment
inpurance; labor code now requires sm-
ployers toc pay severance indempnity aof
1% days' wages tor esach of first S
years of employment and 1 month's
wages for each additional year.)

FAMGLLY ALLOMANCES
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UNITED ARAB REPUBLIC

Cash Benefits for Insured Workera
(except permanent disabtility)

Pormanent Disability and Medical
Benefits for Insured Workers

Survivor Benefita and Medfcal
Bepefits for Dependents

Administirative Organization

1jid-age penelon: 2% of average earnings
duﬁng ;Et J years times years of

. service.

Minimum and mazimum persions: 3,6 pounds
e morth; and 10 pounds a month (or
75% of earnings if leksj.

Lump sum {if Ineligible for pension):
11-154 of total covered earninga in
last 3 yearz.

Invalidity pension: 40% of average earo-
ings during last 3 years, or during

pericd of coptributfon if shorter,

Minimm pension: 3.6 pounds & month.

Widow's pension: 3/8 of invalidity pen-
gsion of insured; payable to widow of
any age ar invalid widower.

Ovphar's pensionsa: L/4 of pension for
1st child, L/B for 2m (3/€ for first
full orphan, 1/& for 2nd). Payable to
gons under 21 (25 if student, no
Umit if invalid), and unmerried
daughters.

Farents: 1/8 of pension each.
Merimum survivor pensions; 3/¢ of in-
validity pension.

Funeral grant: 1 monih's earnings;
maximm, 10 pounds.

President of country, generaul supervisicn.

Seeial Insurance Institute, administration
of program “hrough regional and district
of(lces; manuged by tripartite council
and director-genersl.

l T rary disability bepefit (work in-
I jury): 70% of eamings during first 90
days; thereafter, 80%.

|
[ Minimm btenefit: Statutory minlunm wege,
| or full wagea if below minimm wage.

i Payable from 1ot day after injury, for
H up to 12 montha.

Permanent, disablli nsich (work in-
Jury): 0% of aversge earnirgs, &f
totally disabled.

Minimm pension: 3.6 pounds & month.

Partial disability: Percent of full pen-
sion proporticmate to degree of dis-
ability, if latter 35-89%. Lump sum
of 5.5 years' persion, if less than
35% dieability.

Medical benefits {(work injury): Ceneral
and specialist care, surgery, hospita-
lization, drugs, X-rays, appliances,
apd rehabilitation.

Surrivor perafon (work injury): 50% of
earnizags of insured, distributed
epong eligible survivors, Minimum
pension: 3.6 pounds s month.

Pension divided 1/2 to widow and 1/2 1o
orphana; or if dependent parent, 1/5
io parent, 2/% to widow, and 2/5 to
orphans; etc.

Funersl grant: luop sum of 1 month's
earnings; maximmm, 10 pounds.

Pregident of country, generel supervision.

Socisl Inaurance I[natitute, edministration
of program through regional and district
arficea.

larger employers may provide medicel care
and temperary dissbility benefits them~
selves, wlth up to 25% reduction in
contribuiion rate.

_——

|

g e
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UNITED KINGDOM

Dates of Besic laws and Types
of Prograns

Coverage

Source of Funds

Qualifying Conditions

|

DOLD AGE, INVALIDITY, DEATH

Firet laws: 1908 {cld-age penaioms},
1511 (invalidity insurance), end 1925
{gld-age and survivors insurance).

“urrent lawa: 196 (national insurance}
and 1548 (national assistance).

Social insurance aysiem

{4l equals U.S. $2.80; l2. equals 14
cents; 1d, equals about 1 zent)

Al)l residents {coverage optional for
married women, &nd for gelf-employed
and fonamployed peracns whose income
below L2CE & yesrl,

Graduated provisgions cover only employ-
ees whose wages are above i9 a week
{ecntractilng out from graduated pra-
vislons permitted iC private plan
provides equivalent benefits).

Ingured
or 7sz 1/2d (wopen) a week, plus 4
1/4% of weekly wages between £9-18
lecatracted-cut zan, 1088 1/24; women,
888 1/23). Self-emplecyed, 13s4d (men)
or 11s fwomen). Non-employed, 10s2d
{men) or 7810d {women).

‘“:g?_lg}_e’r_: 8s3 1/2¢ {men) or 7s2 1/2¢
wamen) a week, plus ¢ 1/4% of weekly
wages between £9-18 {contracted-out

men, 1062 1/2d; wemen, Bs8 1/2d).

Government: Amount equal to 1/4 of above
flat contributions (1/3 for self and
non-enpioyed); lugp-sum subsidy; and
full ¢ost of natlopal asgiastance.

Above flat and government contributions
alse finance caeh sicimess, maternity,
and unemploymeni benefite.

rgon: Fmployee, 8s3 1/2d {men)

Gld-age pepsion: Age 65 (men) or &0
fwmn;. 156 weeks of pald contribu-
tlons, and annual average of 50 weeks
pald cr credited (reduced pension if
13-4% weeks). Retirement nezeasary
until age 70 (men) o 65 {women);
pension reduced by earnings over i5
58, a weeX, Payable abrosd, except
later increarmes.

Invelidity pension: Incepacity for work

156 weeks of pald contritutions as em-

ployee or self-employed, and 50 weeks
paid or credited in last ysar.

Survivor pehsions: 156 weeks of paid
contributiona, and anrmal average of
50 weeks pald or credited (reduced
pension if 13-4% weeks). For full
orphans, 1 parent insured (no mindoum
contribution period).

|

|

GICKNES AND MATERNITY
First law: 13l1.

Cyrrent laws: 194b (national insurance
and national health service laws).

Daal sccial insurance [cash benefite)
and naiional health service ' medical

care) sydtems

Cagh sickness and maiornity benefita:
Employed and self-employed persona
{coveruge optlona’ for marcied wamen,
and for self-employed persons whose
lncome below #2058 & year).

Materndiy granta: All mothers.

Medical care: All residents.

Insured person: For cash benefites, see
Tlat pension contributions sbove. For
naticnal health service, 228 1/2d e
week {male employee), 250 i/2d {female
employee), 2s5lCd {other men), or 2s2d
{other women).

Bmployer: For cash bemefits, see [lat
pension contributions above, For na-
tional healtk gervice, 7 1/2d per ex
ployee a week.

Governmen’: For cesh bepeffis, see pen-
gion contributions and subsidy sbove.

For national health zervice, about 80%

of toial cost.

Cagh sickness benefit: 26 weeks of pald
contributions as employee or self-

emplayed, and 50 weeks pald or credited
in last year (reduced bemefit if 26-4%

weeks).

Cash maternity benefit: 26 weeks of paid
sontributiong In last year as employee
or self-employed, and 50 weeks pald or

sredited {reduced bepefit if 2e-43%
weeks).

Maternlty grants: 26 weeks of paid con-
iributions by woman orf hustand, aod

26 weeks pald or credited in last year.

Medical care: Residence in ¢ountry (no
other conditlons).

WORX INJURY
First law: 1997,

Current law; 1946.

Soelal insurance system

All employees.

Special system of supplementary benefite
for miners.

Insured Fraou: 84. a week (men) or 5d.
womet ;.

Enployer: 9d. a week (men} or &d4. (wemen )

Government: Contribution equal to 1/5 of
total contributions pald by employees
and employers.

Work-injury benefite: No mindmm quali-
fying period.

i
|
|
|

UNEMP LOYMENT
Flrat law: 1211.

Current laws: 1946 (national insurance)
and 1943 {national assistance).

Compulsrory lasurance sysiem

All employess {coverage optional for
married women).

Insured person: See [lat pension cantri-
butiong above.

Employer: Same.

Governgent: See pensian contributions
ang subsldy above; also, full coat of
naticnal assistance.

Lnempleyment benefi%: 26 weeks of paid

contrirutions as employee, nnd 50 weeks |
paid or credited in last year (reduced |
|

benefit if 26-49 weeks).

Capable of and avallable for work, and
registratior at exployment exchange.

Unemployment not due to voluatary leay-

ing, industrial misconduct, direct

participation in trede dispute, refusal

of sultavle Job offer, or fallure to
follow up job or tralning opportunity
{dlequalification up to 6 weeks).

PAMITY ALLOWANCES

Firat and current law: 1943,

doiversal public syaten

tegidents, with 2 or more children.

Insured person: Noune.
Enployer: Hone.

Government: Whole cost.

family allowances: Child must be under
age 15 (16 if laovalid, 19 if student).
26 weeks of reesldence In last L months

{aliens must have, in additlomn, 156
weeks of residence in laat 4 years).

L
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UNITED KINGDOM

Cash Benefits for Insured Workers
{except permanent disability}

Fermaneni Disability and Medlcal
Benefits for Insured Workers

Survivor Senefits and Medical
Benefits for Dependents

Mointstrative Organlzation

Flat old-ege pension: &3 75.6d. a8 week.

Dependents' supplements: &2 1s.6d. for
nonirgured wife over 60; Ll for lst
echild; and 12s. for each other child.

Increment for deferred retirement:
18. a week for each 12 weeks of contri-
buticm after penslonsble age {1s.6d. if
nordnesured wife over 60).

Gradunted old-age pension {1f not con-
iracted-out): 6d. & week ot every &7
10e. (man) or £3 {(womsp} of gradusted
smployee contributions paid during
1ifetine (paysble tn addition to flat
pension).

(National assistance payable to aged
pergons whose resources beiow needs.)

Invalidiy; naion: &3 78.64. a weak
{represents ordinary sickness benefit,
whose duration unlimited if qualifying
conditions met--there is no invalidity

benefit as such).

beperdents ' supplements: 2 13.6d, for 1
adult dependent; &1 for 15t child; and
12s. for each other child.

Reduced ratea [or married women and
youths,

{National aasistance payeble to invalids
whose repources below needs; gpecial
rates for tuberculous and blind.)

Temporary widow's bengrit {lst 13 weeke
for all widows): 4 155. a week plus
£l 108, rfor 18t enild and E1 2s. Tor
each ather child.

Widowsd mother's benmefit {if child in
care); 14 17s.6d. B week, plus &kl 2s.
for 2nd and each other child.

¥idow's pension (if age 50 at husband's
death or when lasti child ineligible}):
&3 73.6d. & week.

Full orphens [guardian's ‘enefit): &l
17s.6d. & week-per child,

Funeral grant: 25.

Jradusted widow's pension [if pot con-
tracted-out): 50% of graduated pen-
sion earned by husband before death,
payable at age 60,

(National asaistance payable to survi-
vora whose resources below needs. )

Ministry of Fensions and National lnsur-
ance, sdminlsiretion of flat conmtribu-
tione and fla: and groaueted pensions
through its regional and local ofiices.

Inland Revenus Department, collection of
graduated conirivutisons.

Registrar of MNon-Farticipating dmpioy-
mentg, vertirvication of contracted-oul
plans [plans must provide equivalent
penglons, preserve perslon rights I
employment ends, and be (ingnclally
saund}.

Mational Assistance HSoard, admiristration
of assistance through its regional and
ares offices.

Sickness bepefit: &3 7s.6d. a week,
plue &2 1s4d. for 1 adult dependent, &l
for 1st child, end 12¢. for each other
ehild.

Fryable sfter 3-day walting period {(mo
walting period if 12 days lost within
13 weeks), for up to 52 weeks; dura=-
ticn unlimited after 156 weeks of
zontribution.

Maternity venefits: 3 75.6d. weelk,
pius &2 18.6d. for 1 adult dependent,
£l for lst child, and 12s3. for each
other chiid; payable for 11 weeks be-
fore and 7 weeks after conlinement.

Alsg, lanp-zum maternity grant of &16,
Plus an additional & i confinement
in howe or at oWn expenze.

Medical penefits: Medical services
provided by doclors and drugglets
under contract with and paid directly
by national health service, and by
public hospltals.

General practitioner care, specimslist
gervices, hospitalizaticn, maternity
csre, dental care, medleinea, appli=-
4nces, snd home nursing.

Patlents pay 1l8. for each preseription
item, &l for each dental trestment
(except children and expectant or
new mcthers), 10s, for each spectecle
lens, and about 50% of cost of dem—
tures.

Duraticn: No limit.

Medical vepefits for dependents: Same
as for family head.

Wife also recelves same lump-suni mater-
nity grants as working woman.

Mnistry of Pensions and Naticnal Insur-
anew, adpdnistration of contributions
and cash beneflts through its regional
and local urfrices.

Ministry of Health, general admiristretion
of medical services through national
benlth scrvice.

Medicel servires adninistered 1ooally by
Executive Seunz2il for each 3 1 health
authorlty area {general medical, dental,
and pharmmaccutical services!; about 15
Regional Hospiial Bourda; and lonal
heealth authorities (hoswe nursing, mid-
wifery, ete.)

T disebility bepefit {work in-
iury;: 5 158. o week.

Dependents' supplements: b2 leg.6d, for
1 adult dependent; Bl for lat ¢hild;
and 12s6. for each other child.

Reduced rates for married wamen and
YOuths .

Paymable after 3-day waiting period {no
waliing period if 12 days of incapa-
city), fof up to 26 weeks,

Permanent disabiliy nsion (work in-
Tury): &5 158. 8 'eeE for 100% dia-
ablement.

Unemployenility supplesent of &3 7s.6d.
& week, and dependents’ supplementa,
payable 1f total incapacity permanent.

Consiant-attendance supplement: Up 1o
2 108. {in excepticnal cases, L5).

Partial disablement: From 23s. a week
for 20% to L5 3e.6¢. Cor 90% disable-
ment (lump sum of up to 380 for
1-19%). Special hardship supplement
of up to &2 68. If change in occcupa-
ticn necepeary.

Medical benefits (work lajury); Pro-
vided under national health service.

%idow's penalon (work injury): # 15s,
a week for 1J weeks. Therealter, &3
158, if caring for child, invalid, age
5C st husband's death, or mge 4C when
chiidren reach age limit.

Wwidower 's pension (work Injury}: &3 158,
a week, 1€ invalid and dependent.

ans ' nsicne (work Injury): £1 10s.
e wWeek for lst child, &1 2s. for each
other child (&l and 12e., if not in
widow's care).

Other eligible survivors: Parepts
(first priority) and other relatives
previcusly dependent on insured.

Min{stry of Permions and Natloral Insur-
ance, administrsticn of cash bencfits
ihrough its reglonal and local offices.

Ministry of Heallh, admioistratlon af
medical benefits through national health
service.

Unezployment bepefit: &3 73.6d. @ week.

Dependents' supplements: &2 1ls.6d4. for
1 adult dependent; &l for lst child;
and 12s5. for each other child,

Reduced rates for married wamen and
youihs.

Payadle after 3-day waiting period (un-
leas 12 days lost within 13 weeks),
for up to 180 deys for cne spell.
Afver 5 vears of insurance, extended
3 days for each 5 weeks of conlri-
bution in last 10 yesrs, mimus 1/10
aof benefit deya in last 4 years;
overall maximum duratiom, 492 days.

(National assistance payable to unem-
ployed whome resources below needs.)

Ministry of Pensions and Netional Insur-
ance, administration »f contributions
and records.

Wnistry of Zabor, administrstion of bene-
fits through its reglopal of flces and
employment, exchanges; includes receipt,
deciglon, and payment of ciaims.

Hational Assistance Board, edministration
of asaistance through 1ts regional and
ares offizes.

Family sllowance: B8. 8 week for 2nd
ehild, and 10s. for 3rd and eaczh

otner child.

Ministry of Pensions and Naticnal lneur-
ance, administration of program through
its regionsl and local offices.
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UNITED STATES OF AMERICA

Datea of Basic laws and Types

Coveraga Source of funda Qulifying Comditions
of Programa THE ¥ing
OLD AGE, INVALIDITY, DR Gainfully oceupled persons, including Inpuped person: 3.625% of earnings Old-age pension: Age 65, or 62 with 5/9
self-employed. T6,125% in 1966 and 4.525% in 1968). of 13 reductien per month under 65.

Firet and current law: 1935,

Social lnsurance syatem

BExclusions: Brief agricultural and do-
mestic employment; minor aelf-
employment (when annual nei income be-
low $400); and self-employed doctora
of medjcine.

Voluntary coverasge Tor employees of non-
profit institutiona and State and
local govermments, and for clergymen.

Applies in U.S., Puerto Rico, Vicgin
Islande, Guam, and Samoa, and tO c¢iti-
zens employed abroad oy U.S. ewployera.

Special systems for railroad employees,
Federal employees, and many olber
public employees.

Sell-employed, 5.4% (6.2% in 1966 amd
6.9% {n 1968 }.

Employer: 3.625% of payroll (4.125% in
1566 and 4.625% in 1968).

Gevernment: None.

Maximm earnings fop contributicn and
benefit purposes: $4,800 a year,

0.5% of earnings oul of total employee-
exployer contributions ard 0.375%
out of self-employed contribution
for {nvalidity benefits; remainder
for old-age and survivor btenefita.

Coverage for 1/4 of calendar guarters
since 1950, or 40 quarters. Penaion re-
duced by earnings over $1,700 a year,
and half of those $1,200-1,700, until
age 72. Not paid to mliens abroad over
6 months unless 10 years' coverage or
regidence, or reclprocity.

Invalidity pension: Incapaczity for sub-
stantial gelnful activity due to long
or incurable impairment. Coverage for
1/4 of quarters since 1950, or 40
guarters; and in 20 of last 40 quarters.
6-month walting period.

Survivor pensicns: Deceased wasm pengicner,
ar covered In 6 of last 13 quarters, 1/4
of quarters since 1950, or 40 quarters
(wtdowed mother and orphans); 1/4 of
quarters since 19%0, or 40 quarters
(aged widow and parent). Pensions re-
duced by earnings, as above.

SICKN] AND MATERNITY

Four State laws only: Rhode Ialand, 1942;
California, 194&; HNew Jersey, 1948; and
New York, 1S,

Limited sociel insurance system (caesh
sickness benefits mainiy)

Empleyees in industry and commerce in
felifornia, New Jergey, Mew York, and
fhede Taland.

Exclusions: Agricultural empliayees (ex=
cept California); domestic employeea;
employees of nomprofit instltuiions;
and employees of {irms with 3 or leas
warkers {New Jersey).

Three States (exclud{ng Hhode Izland}
permit employer to substitute equiva-
lent private plan or self-insurance for
State coverage.

Special rational systems for rafliroad
employees (cash benefits) and Federal
employees (medical expenses); and
Federal-State system for aged persons
of limited meana (medical expenaes).

Insured persen: 1% of earnings (Cali-
fornis end Rhode Island}, or 0.5%
(Mew Jersey and New York).

Employer: Nome (Califcrnia and Fhode
laland ); 0.1-0.75% of payroll,
according to risk {New Jersey); and
any benefit costs sbove 0.5% of eapn-
ings (Nem York).

Coverrment: None.

Maximum earnings for contribution and
benefit purposea: $3,000 a year (New
Jergey and New York); $3,600 (Rhode
Iglaad ); and 35,600 (California).

Sicknean benefit: $300 of insured earn-
ings 1n last yeer (California); 17
weeks of employment in last year (New
Jersey); employwent during last 4 weeks
(New York); and 20 weeks of employment
in last year {Rhode Isiand).

Medical and maternity benefits: Same as
above, where provided (provided only

on limited scale).

b NJU]

First laws: 1908 (Federsl employees)
and 1911 {(ten State lams).

current lawa: 50 State laws, Pierto Kico
law, and 3 Federal lawe (Federal em~
ployees, longshoreman and harbor work-
ers, and private employees in Distriet
ol Columbla}; 45 of these lame {irst
enacted during 1911-20.

Gampulsery or elective ingurance with

blic or private carrier (according
to State

Bmployees in {ndustry and commerce gen-
erally, and most public employees.

Common exclusions: Agricultursl employ-
ees (2/3 of States), domestic gervania
{9/10 of Stalea!, casyal employees
(475 of States), eoployees of firms
with 2-14 employees (3/5 of States),
and employees in nonhazardous occu-
pationz [1/% of States).

Coverage cazpulsory in about 1/2 of
States and elective in others.

Ingured person: Mner cantributions in
a few States.

Bmployer: Whole cost in most States,
and most of cost ip others, through
ingurance premiume verying with risk
cr gelf-insurance,

Govermment: Nene, except for own
employees.

%erk-injury benefita: No mlcimum
qualifying period.

UNEMPLOYMENT

Federal law: 1935 (imposes tax on em-
ployera, with offset for contrivutions
to approved State programs; grants to
States {or adminlstiration of programs
and minifum edministrative standards).

State laws: All 50 States, Puerto Rico,
and Diatriet of Columbie have separate
lawe crealing own programs; State lawe
Tirat enacted betseen 1932 and 1947,

Federal iee: Baployees of firmg in In-
dustry and comperce with 4 or more
workers.

State prograns: Employees covered by
Federal law; abcut half of Statas also
cover employees of firms with 1-2
workers.

Commot excluglons: Agelcultural employ-
ees, domestic servanis, employeea of
nonprofit institutions, State and local
government employees (2/5 of States),
cagual employees, and family lebor.

Insured person: None, except in Alsbama
{0,25-0.5%), Alaske {0,3.0.9%), and
New Jersey (0.25% of earnings}.

QB}MEI: Federal tax, 0.<% of payroll
(3.1% vaalc rate less 2.7% offset for
contribuiions to State programe). State
programs, bealc rate of 2.7% of payrell,
with sotusl retes varying {from O to 7%
according to individusl employer's un-
empicysent experience; everage rate,
about 2.4%.
vermoent.: Federal gavermmeni paya ccel
of adminiptration of State programs
from above Faderal tax (balance set
aside for loans to States or returned

Unemployment benefit: Most State programe
require minimum earnings in preceding
bage year equal to specified multiple
{typically 30} of weekly benefit or
specified total amount {e.g., $3C0J. A
few States require a specified mmber
of weeks of employment (e.g., 20 weeks).

Ability to wark, avallebility and readi-
nese for work, and registration.

Unemployrent not due to voluntary leav-
ing, misconduct, laber dispute, or
vefusal of sultadble offer (length of

i naurance system Special Federal programs for railrcad to them), disqualification varies among States).
ﬁlayees, li‘e‘deral 2ivilian employees, Maxd earnings for contribution and
ex~gervicemen. benelit purposen: $3,000 8 year under
Federsl tax and most State programs.
FAMILY ALLOWANCES
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UNITED STATES OF AMERICA

Cash Benefits for Insured Workerg
{except permanent disabllivy)

Permanent Disability and Medical
Benefits for Insured Workers

Survivor Benefils and Medical
Benefits for Dependents

Administrative Organlzation

Old-age pension: 58.85% of first $110
of aversge monthly earnings after 1950
{excluding 5 lowesi years), plus 21.4%
of next 3290. Minimum send maximm pen-
sion, $40 and $127 a month.

Dependenta’ supplements: 50% of pension
each for aged wife, or wife caring for
child; aged dependent hugband; and esch
child under 18 or invalid,

Maximm total pension: $254 a month or,
if less, greater of B0% of earnings and
1504 of basic pension.

{(ld-age agsistance payable toc needy
Bged, afier needs test, under Federala-
State program. )

Invalidiiy pengion: 58.85% of first §110
of average monthly earnings after 1950
(excluding 5 lowest yesrs), plus 2l.4%
of next $290. Mipiawe and maximum pen-
sion, $40 apd $127 5 month,

Deperdlents' supplements: 50% of pension
each for aged wife, or wife caring
for #hild; aged dependent husband; and
each child under 18 or invalid.

Maximum total pension: $254 a month or,
if less, greater of 80% of earnings
and 150% of basic pension.

{assistance payable to needy disabled
persons, after needs iest, under
Federal-State program.)

widow's pension: B2.5% of basic pansion
of insured If age 62 (same for aged
dependent widawer), or 75¢ if below
&2 and caring for c¢hild of insured.
5! pensjong: 75% of basic penaion
of insured for each half or full or-
phen under 18 or invalid.

Pareni: 62.5% of penslon of insured for
1 dependent aged parent, or 150% for
2 parents.

Maxipum survivor pensions: $254 & month,
ar 804 of earmings if less.

Funeral grant: lump sum of 3 months'
basie pension of insured; maximum,
3255,

(Assistance payable to needy orphans
and relatives with whom living, after
needs test, under Federsl-State
prograa, }

U.S. Department of Health, Education, amd
Welfure, genersl supervision.

Social Security AMdminictrsiion, in Depart-
ment, administration of benefits through
its area and district offices.

U.S. Treasury Department, collection of
cantributions through its Internal
Revenue Serviee, payment of benelltis,
and menagement of reserves.

Sickness benefit: 50% of weekly esrmnings
New York), 55% (Rhode Island), or él-
67% {New Jersey); or 4-7% of quarterly
earnings a weekx (California}. Supple-

ment of $3 a week per child for up to
4 children payable in Rhode Island only,,

Payable after 7-day waiting period (none
in California when hogpitalized), for
up to 26 weeks,

Maternity bemefit: In Fhode Islard, 55%
of earninge payable for up to 14 weeks,
In New Jersey, 651-67% of earnings pey-
abie for up to B weeks. Other States,
none.

Mecdical bepefiis: In California, cash
Tefund of $12 & day toward hospital
expenses for up to 20 days. In New
York, medical benefits may be pro-
vided under & private plan in ileu of
cash sicmess bepefits up to pre-
scribed maximum.

Qther States: No medical benefits pro-
vided.

(Medical servizes provided <o aged
persona unsble to pay for own care in
about 30 States under Federal-State
program. )

Medical benelfits for dependents: Hone
providea.

Departmerts of State Governmerts admin-
istering unemployment insurance, ad-
minisirstion of program in } States
{California Department of Brployment,
Hew Jersey Department of Labar and
Industry, and Shode Island Department
al Brpleyment Security ).

Workmen's Campensation Board, adminietra-
tion of prograr in New York,

rary dipability benefit {work in-
Juryj: 60-66 2/3% of earnings, i{n most
States. About 1/3 of Stetes provide
supplements for dependenis.

Maximum benefit: $30-15C a week, accord-
ing to State; about 1/2 of States
bave maximums of $50 a week or more.

Payahle after 7-day waiting period in
majority of States, and after 3-5 days
in most others.

Permanent disabilit neion (work in-
Jury): 60-66 /3% of earninga in most
States, if totally disabled.

Constant-attendance and deperdents’
supplemenie provided in some States,

Maximum pension: $30-150 a week, sccard-
ing to State.

Payable for life or throughout disa-
bility in about 3/5 of States, dut
enly for 330-550 waeks or up 1o
$10,000-30,000 in remainder.

Partial disability: Proporticnate to
wage loss, or full rate for fewer
weeks in case of scheduled injuries.

Meaical benefits (work injury): Medical
services provided for as long 43 re-
quired in 3/4 of States, and for a
specified period or up to a maximum
tots) cost in others.

Survivor pensions {work injury): 35-
66 2/3% of earnings of insured for
vidow, in most States; &0-80% (or
widow plus children,

Maximum penglon: $30-70 a week upder
most laws (payable for only 300-600
weeks or up to specified aggregate
amount under about &/% of laws).

Cther eligible survivors (some laws
only): Dependent parents, brothers
and sigters.

Funeral grant: Lump sum of $200-1,000,
according to State.

State Workmen's Campensstion Agencles,
sdministretion of program in about 1/2
of States, State Departments cf Labor
in about 1/3 of them, and courts in
5 States.

Goverrmental workmen's compensation
funds exist in about 173 of States,

Employers must insure with State fund in
# States; nmay insure with State [und
or private carrler, or velf-insure,
in 11 States; and may insure with
privatie cerrier or self-insure in re-
mainder.

Unempicyment benefit: About 504 of esrn-
Ingz, accoming g diverse State (or-
milas. Minimum bepefit $3-25, and maxi-
mp bepefit $16-55 a week, according
to State, Average benelit, $35 a week.

Dependents! supplements: About 1/5 of
States provide ¥1-5 a week per child
and scmetimes for other dependenta.

Payable afzer l-week waiting pericd in
most States, for up to 6-39 weeks
according to State; average duration
ig about 13 weeks.

(Assistance available {0 some needy un-
employed exhausting benefit rights.)

U.5, Department of Labor, administraticn
of prograp naticnally through its
Bureau of Employment Security.

State Employment Seccrity Agencies,
admipistration of Individusl Stete
programs through their local employ-
ment offices; agencles are efther a
deparwment of State goverrmeni, or a
board or commission.
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UPPER VOLTA

[ates of Baslc Laws and Types
of Programns

Coverage

Source of Funds

Qualifying Conditlons

LD AGE, [NVALIDITY, DEATH

First and current law; 196C.

3oclal insurance syatem

{1 franc equals 0.4 of 1 U.3 cent)

Boployad persons.

Exclusions: Temporary workers and tempo-
rary sllens ccovered elsewhere.

Special system for public employees.

Insured person: 1.84 of earuioge.
Seployer: 2.7% of payroll.
Government: None.

Meximum earnings for contribution
purposea: 50,000 franes s month.

Old-age persion: Age 55 (payable at age
50, subject Lo 5% reduction for each
year under 55). 5 yeare of contribu-
tion. Retirement from gainful ezploy-
ment necessary. Payable mbroad.

Invalidity pension: Incapacity for any
work. Age 50. 5 years of contribvution.

Survivor pengions: Deceased was pemsioper
at death, or had 5 years of contri=
bution.

SICIGETS AND MATERNITY
First law: 1952,

Current law: 1955,

Sc:ial insursnce system (maternity
benefits only)

(lavor code requires employers to pro-
vide sick leave and certain medical
servicea.)

fuployed women.,

Insured peraon: None.
Enployer: 0.3% of payroll.
Government: None.

Marimin earnicgs for contribution pur-
posee: 50,000 francs a month.

Slckness beoefitz: Hone under insurance.

Maternity benefits: Woman in insured em-
ployment.

WORK INJURY

Firat law: 1932,

Curreni law: 1957.

Goelsl insurances system

Employed persons.

Insured paracn: Hone.
E%loxer: 0.8 to 4% of paytroll, accord-
ng 1o Tisk in eatablishment.

Governoent: Hone.

¥ork-injury benefite: No ainima quall-
f7ing period.

UNEMF LOTMENT

FAMULY ALLOWANCES

Firut and current law: 1955,

dmployment-related system

Employeea with 1 or mcre children,

Specinl aystem for publlc employees.

insured parscn: Mone.
Bmployer: 4.7% of payroll.

Government: Yield {rom part of turpover
tax

Mexlmzr earnings for contribution puar-
poses: 50,000 france a month.

Family allowance: Child must be under age
T.%ﬁi—prﬁ;entice, 24 ir student
or invalid}.

Parent must have had 3 monthe of employ-~
ment, and be currently working 18 days
or 120 houra a month {or be widow of
recipient).
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UPPER VOLTA

e

Cash Benefits for Insured Workers
(except permanent d¢isabtiity)

Permanent Disability apd Medlcal
Bepefita for Imsured Workers

Survivor Benefits and Medical
Beneflis Tor Cependents

AMdministrative Urganizetion

fid-age pensicn: 1.33% of base earnings
times years of insurance {(latter in-
elude periods of employment tefore
lar enncted, and periods of incapa-
eity), accordipg to point system.
years counted, 30 years.

Child's supplement: 10% of pension for
each of first 3 children,

Former workers with 10 years of pricr
epployment who are ineligibvle for
penaion receive old-age sllowance
egual to 30% of current minlmux wage.

Invelidity pensien: 1.33% of base earn-
fngs times years of insurance (latter

include pericds of employment before
law enacted an? perlods of Incapacity),
according 1o point system. Maximm
years counted, 30 yeurs.

Child*s supplement: 104 of penalon for
each of first 3 children,

Former workers with 10 yesrs of prior
employment receive invelidiiy allowance
aqual to 30% of current minimum wage.

Widow's pension: 50% of pension of
insured, payable to widow ege 50 or
caring for 2 or more chiidren.

Orphans' pensions: 20% of pension of
Insured for each full orphan. Maximum,
100% of pensicn of insured,

Minisiry cf iabcr and
Zeneral supervision.

Civil Serviee,

Social Welfare Fund, edministration of
program.

Slckness benefit: None.

waternity benefit; 50% of earmings.

Payable for up tc 8 weeks before and &
weeks after conflnement.

Medical venefits: Working women recelve
part of cost of medical care Aduring
pregnancy end confinempent.

Medicel benefits for dependenis: None.

Ministry of Labor and Civil Service,
general supervision.

focial Welfare Pund, adminlstration of
program.

Temporary disability benefit (work in-
Jury): 0% of earnings for first 28
days of disability; 66 2/3% there-
afier,

Payatle from day after ipjury, until re-
covery or ceriification of permanent
disability.

Permanent disability pension (work in-
Jary): Percent of earnings egual to
percentage of disablility reduced by
1/2 for ihat urder 50% and increased
by 1/2 for that over 50%.

Constanti-atiendance supplement; 40% of
pension.

Medical bepefits (work injury): Medicel
and surglcsl expenses, hospitaliza-
tion, drugs, applimnces, and transport.

Kidow's pension {work injury): 30% of
earnings of insured.

Crphans*® pensions (work fnjury): 15% of
earnings each for 1si and 2nd orphan,
10% for each sther; 204 for esch ful}
orphat.

Dependent parente and grandparents: 104
of earnings each.

Maximum survivor pensions: £5% of earn-
ingsa.

Funeral grant: Cost of purlal.

Ministry of labor and Civil Service,
general supervision.

Social Welfare fund, administration af
coniributions und benefite.

Fanily allowance:; 700 france a amonth
for lst and gach cther child.

Prenatal allowance: 700 franca a2 month
for 9 mwonths {paid 1n 3 installmente).

Blprth grant: Lupp sum of 8,400 franze
faor each birth.

Minietry of labor ang Civii Service,
general Rupervision.

Social Welfare Fund, adzministration of
program.

.
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URUGUAY

Dates ol Bagic laws and
Types of Programs

Coversge

Scurce of Funds

Qualifying Conditions

CLD AGE, INVALIDITY, DEATH

First laws: 1919 {public utllities and
services, and nopcontributory pen-
aloni:, 1928 {industry and ~ommerce),
192 !domestis service), and 1943
eurasl workers).

Currvent lawa: 1%8.

Soclal lmsurance systes

{1 pesc equals 5.8 U.S. centa)

Employees and sell-employed persons in
indugiry and commerce.

Special systems for rural workers and
damesiic servants, bank employees,
notaries, members of liberal pro-
fessions, and publi: empicyees and
teachers.

Znsured person: 12-17% of earnings,
accordipng to level of latter and age
when firat covered.

Employer: 193 of payroll.

Jovernment: Aliscations from proceeds
of varlous taxes, including those on
incame and bank checks.

Cld-age pension: Age 50, and 30 years
{men) ur 25 years (women) of work.
Reduced penzion: Age 60 (men) or 5%
{women), and 10 years of work; age
40, 10 years aof work, unemployed, and
reglstered; or womap with 10 years of
work and oow caring for child. Retire-
ment unnecessary. Not payable abroad
permanently.

nvalidity pepgion: Inability 10 con-
tinue previous employment. 10 years of
work.

Surviver pension: Deceased was pensioner,
or had 1C years of work {lump-sum grant,
il fewer than 10 years).

SICKNESS AND MATERNITY

First and current law: 1938.

Socinl lnsurance syotem {maternity bene-

Exployed wamen.

lagured person; Home.
Bmployer: 0.5% cf payroll.

Governaeyt: Nane.

Siclzess benefits: Hone provided.

Maternity benefits: No minimum qualify-
ing period.

Tita only;
WORK INJURY Wage earners, salaried employees in in- Insured person: None. Work-injury benefits: No minimum qualify-

Firat law: 1914,

Current law: 1941,

VYoluntary insurance with public carrier

dusiry and comerce, agricultiural
workers, domestic servantz, and public
exployees.

Employer: Whole coet, through dirvect
provieion of benefits or insurance
prenlums varying with riak.

Govermmeni: Nope

ing period.

UNEMPLOYME NT
First lews: 1944 (pestpacking industry)
and 1945 (wocl and hide industry),

Current law: 1934,

Compulsury insurance system

Bmployees in industry and commerce.

Specinal systems for mest-packing and wool
Industries.

Insured person: 1% of earnings,
Eaplaoyer: 1% of payroll,

Gevernment: Proceeds of special taxes
ard exclses.

Unesployment benefits: & months of cop-

tribution, and 2 years of residence.

Able and willing to work, and income
beluwr specified levels.

negployment not due to voluntary leav-
ing or direct participsiicn in strike.

FAMILY ALLOWANCES

First and current law: 1943,

Eployment-related syatem

Employees, self-employed persons and em-
players, and socisl insurance bepe-
ficiariea, with 1 or more children.

Insured persom: None.

Employer: %% of payroll, or 6% in agri-
culture .

Government: Nooe.

Fani% allowances: Child must be under
1< (16 If student, 18 if orphan or in-
valid},

Income of parent must be lesa than 2,500
pesog & month,
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URUGUAY

Cash Benefits for Insured ¥orkers
(except permanent disability)

Permanent Disability and Medical
Benefits for Tnsured Workers

Surviver Bepeflits and Medical
Benefits for Dependenis

Administrative Organizetion

gld-age pensian: 100% of average earnings
in last © years, less 5% of earnings for
each 50 pesos by which average exceeds
500 pesos s month; minfmum pension, 300
pesos 8 mopth.

feduced penston: 1/30 (men} or 1/25
(women ) of full pension times years of
credited employment.

Pencions adjusted every 2 years for wage
and price changes.

{Noncontributory pensions payable to needy
aged persons not eligible Cor insurance
pension. }

Invalidit nsion: 1/30 ‘men) or 1/25
women ), of full old-age pension times
years of ¢pedited employment. Winimum
pension, 300 pesos a menth.

Pensions adjusted every 2 years [or wage
and price changes.

{Moncontributery pensions payable to
needy invalids not eligible for insur-
ance pension.)

Survivor pension: 1 surviver, 50§ of
pension of insured; 2 or more sur-
vivors, &6 2/3% of pension, Minimum
pension, 250 pesos a month.

Eligibvle survivors: Widow, invalid
dependent widower, sons under 18,
daughters under 24, parenty, and un-
married sisters.

Pensiona adjusted every 2 years {or wage
and price changes.

Lunp-mum grant {[if no pension payable):
Final monthly earnings times years of
employment.

Funeral grant: 3 month’s pension or
wages.

Ministry of Public Instruction and Social
Welfare, general supervision.

Retirepent and Survivers Pemsion Fund fop
Industry and Comerce, administration of
program; managed by bipartiasan board.

Siclmess benefit: None provided.

Maternity benefit: 100% of esrnings.

Paysble for up to 6 weeks before, and
6 weekn after confinement,

Modical bepefits: None provided for ordi-
nary sicimess.

Maternity care provided for worlking
woemen .

Medical benefits for dependents: Hone
provided, except pedistric care for in-
fants of working women,

Ministry of Industry and labor, general
supervision.

Central and Provincial Femily Allowance
Equalizetion Funds, administratian of
program; managed by tripartite boands.

Funds operdte own msterpliy care
facilities in Montevidec, and con-
tract for maternity care elsewhere

Temporary disebility bepefii (work {n-
Jury): 50% of earnings, for first 30
days; thereafter, 66 2/3%, Minioum
benefit, 3 pesce a day.

Payuble [rem lst day Cellowing ineaspacity
for work.

Permanent cdisabilit nsion {work Ln-
Jury): 85% of earnings, Iif ictally
disabled.

Partial disability: Percentage of earn-
ings corresponding to percent of wage
loss, minus 15% of earhings- No pensfon
if incapacity 10% or less.

Medical benefit: Medical and surgical
care, hospitalization, mediciges, and
appliances.

Widow's persion [work injury}: 30% of
earnings of insured. Also paysble to
invalid widower.

Orphens ' pensicn {work injuryl: 20% of
earnings for 1 child, 25¢ for 2, 45%
for 3, and 3%¢ for 4 or more orphans
under 16 (no sge limit ir invalid}. If
fall orphans, 30% of earnings each.

Qther eligible survivors (in absence of
ebove): Parents, grandparents.

Maxiomm survivor pensions: 66 2/3% of
earnings of insured.

Funeral grant: Lump sum of up ta 300
pesas.

State Insurance Bank, administraticn of
program (cooperative administraiion of
benerits by Bank mnd Fension Fund for
Industry and commerce, if insured elso
covered by Fund ).

Employers may insure with Bank; insurance
compulsory for forest and pest bog em-
ployers and publi: employerc.

Bank cperates o traumetological hospiisl,
but Minlstry of Public Health providas
medical care in some cases.

Agreements between emplayers and workers
subject to approval of National Labor
Institute.

Unemployment benefit: 50% of earnings.
Maximm benefit, 1BO pesocs a month.
Wife's supplement: 20% of benefit.

Paysble for up to 120 days 2 year {may be
extended to 180 day=z).

Ministry of Pyblic Inatruction and Social
Welfare, general supervision.

Retirement and Survivors Pension Fund for
Indystry and Comperce, adninistiration
of program.

Fenily sllowanhce: 3C pesos per month per
child If 1 or 2 children; 35 pesos if
3 or & children; and 40 pesos i€ 5 ar
more children.

Ministry of Industry end Lador, general
supervision.

Central and Provincial Family Allcowance
Equalization Funda, administraticm
of sllowances.

733-902 O - 84 - 18
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VENEZUELA

Dates of Basic Laws and Types
of Programs

laverage

Source of Funds

Qualifying Conditions

OLD AGE, INVALIDITY, DEATH

{1 vollvar equals ahout 22 U.5. cents)

SICKNESS AND MATERNITY
First Law: 1340,

Current law: [951.

Suciel tnaurance aystem (cash and medlcsl
tenefits)

Exployees in industiry and commerce with
earnings of 24,000 olivars or less &
year,

Exclusions: Agricultupral, domestle, pub-
lie, and temporary employees; family
labor; and homewcorkers.

Coverage belng extended gradually to
diflferent reglons; operative in
Caracag and over 40 other centers,

Insured person: About 2.9% of earnings,
accordlng to 8 wage classes.

Empioyer: About 2.9% of payroll, accord-
ing to wage classes of employees.

Government: Cost of administration and
of eslablishing hoapitals and other
racilities. {Meets 12-15% of total
cperating cost.;

Maximm earnings for contribution wnd
benefit purpodes: 252 bolivars a
week.

Cash sickness and medical benefits:
Current coverage (39 #eeis of contri-
bution in last 12 months required for
extension of duration to 52 weeks).

Cash maternity benefii: 13 weeks of con-
tribution in last 12 months.

SORK_TNJURY

First law: 1923,

Current lsw: 1951 {1947 labor code pro-
wislona still apply In reglons and
oceupations not yet under social in-
asurance; provisions not ghown).

Social Insurance system

Enployees in industry and commerce.

Exclusions: Agricultural, domestic, pub-
lic, and temporary employees; family
labor; amd homeworkers.

Coverage of social insurance belng ex-
terded gradually to different regions;
operative in Carscas and over 40 other
centers.

ahsured person: Nope.

Empleyer: 0.6 1o 3.53% of peyroll, asc-
eording to wage clasa and depree of
risk.

Sovermment: Cost of administration and
of establishing bospitals and other
Cacilities.

Work-injury benafits: No sinimum qualify-
ing period.

UNEMPLOTMENT

FAMILY ALLOWANCES

2i6




VENEZUELA

Cash Bereflts for Insured Workers
{except permanent disability:

Permanent Disubility and Medical
Bepafite for Insured #orkers

Survivor Bemefits and Medical
Benefits for Dependents

Administrative Crganization

(Funeral grant of 500 bolivars payable
urder sickness lnsurspce.)

Sicimess benefit: Approximately &6 2/3%
af average earningsa in last 10 weeks,
sccording to 8 wege classes.

Payatle after 3-day weiting period, for
up to 26 weeks (msy be extended to 52
weeks).

Materniiy benmefii: &6 2/3% of earnings,
payable for up Lo & weeks before and
6 weeks after confinenment..

Medicel bepefits: Medical services pro-
vided directly to patients by medical
facilities of Institute.

General angd specislist care, hospital-
fzation, lsboratory services, medi-
cines, dental care, maternity care,
appliances, and transportation.

Duratian: 2o weeks (may be exiended to
52 weeke).

Medical benefits for dependents: Same
as for insured person.

Eligidle dependents: Wife, invalid hus-
bard, children under 15 or in school,
dependent mother, and dependent in-
valid father.

Ministry of Labor, general supervisicn.

Verezuelian Social Insurance Institute, ud-
ministration of program; mansged by
tripartite “card wnd direcior-general,

Institute operates own clinics und hos-
pitais, and has other fazllities under
centract.

Temporary dissbiiity bepefit (work in-
Juryj: Approximately 66 2/3% of aver-
age earnings in last 10 weeks, sccord-
ing to 9 wage clasgses.

Payable after 3-day waiting perioq,
for up to 52 weeks,

Permarent disability pension {work in-
jury}: Approximately 66 2/3% of
average earninga, according to 9 wage
2lasBes, for tptal incapaciiy.

Cenatant-atiendance supplement: 50% of
penslon,

Minimum snd maximum pension: 600 and
2,400 beolivars & yeer.

Partial disability: 66 2/34 of wage
loes, or lump sum if ipcapacity 5.94.

Medical benefits {work injury): General
und speciaiist care, hosplislization,
medlcines, laboratery services, ap-
pliances, and rehabiiitation services,

didod's pension work injury): 0« of
earnings of insured, if age 65 or in-

valid; otherwise 25%. Alsc payable
to invalid depemdent widower.

Orphans' pensivns (work injury): 15§ of
earnings for each child urder 13, or
25% if full orphan,

ther eligivie survivors (in absence of
shove): Brothers amd sisters, 154
each; parents, 20% esch.

Meximum sutvivor pensions: Permanent
disability pension of insured.

Funeral grant: 500 bolivars,

Ministry of Lebor, general supervislon.

Venezuelan Social Insurance Institule, ad-
ministration of program.

Institute operates own clinics and hos-
pitals.
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VIET-NAM {SOUTH)

Jates of Basic lLawe and Types
of Frograms

Caoverage

Source of Funda

Qualffying Conditions

OLD_AGE, INVALIODITY, DEATH

Speclal aystem for public employeee
ooly.

Flrgt lam: l%4.

Surrent law: 1953,

Soeclal insurance system {cash maternity
tenefit anly).

(Labor code requires fndividual employers
including larger plantations to provide
aick Leave anrd specificd medical serv-

Employed women,

Program operative only in part of country.

Ipsured permon: None.

Employer: See family allowance cantri-
bution below.

Government: None.

Slclaess bepefit: None under Ilnsurance.

Maternity benefit: Woman in insured ew-
ployment.

fees.)
WORK INJURY Employed personsa and apprentices. Insured persar: None. York-injury bepefits: No minimum quaiiry-

First law: 1543.

Current law: 1952,

Individual employer liability
aysten

Emplgyer: Wnole cost, thuvugh provisicn
of benefita prescribed by law.

Government.: Nanhe,

1ng peried.

UNEMPLOYMENT

FAMILY ALLOWANCES
First law: 1944,

Qirremt law: 1953,

1 nt-related systen

Employees with wife or 1 ar more children.

Program operative only in part of country.

Special systems {or public and plantatlon
employees.

Insured person: Nope.

Emplayer: Ususlly 8 to 2% of payroll,
according to wage category of employ-
ees.

Govermment: None.

Abaove contributioms also finance cash
matarnity benefrits.

Famlly sllowance: Chiid must be under
age 16 (18 If apprentice, 21 if atudent
or female child caring for 2 younger
childyen).

Allowance also payable for dependent
wifle,
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VIET-NAM (SOUTH)

cash Benefita for Ingured Workers
(except permanent disability!

Permanent Disabllity and Medical
Benerits for Insured Workers

Survivor Benefits and Medical
Benefits for Dependents

Administrative Organization

—

i

Sickuess benefit: Nope.

Materntty bepefit: 50% of earnings.

Payable for up to 8 weeks before and
after confinement.

Medical benefits: Hone.

Medical berncefits for dependenis: None.

Depariment of Labur, general supervision.

Cecupatlcnal and regional family allcow-
ance equalization (unds, administra-
tion of program.

Tt rary disabllity benefit {work inm-
Jury): 50% of earnings.

Payatle arter 3-day walting period, dur-
ing duration of medical treainent.

Permanent disability grant {work in-
Jury): Tamp sum of 1 year's earnings,

it totelly disabled.

Partial disability: lunp suh &8 deter-
nined by civil courte.

Medical bepefits (work injury): Medical
treatment, hosplialization {ordimarily
in goverrment hosplitel), medicines,
and appliances.

survivor grent (work injury): Lump sum
of 1 year's earnings.

Fuperal grant: Lump sum of 1 month's
earnirgs.

pepartment of labor, general superviusion.

Inspectorate of labor and Soclal Securivy
in Department, enforcement of law.

individusl employers pay compenssilon and
arrarge for medizal care.

Fanily allowance: 6% of "base wage" of
employee 's wage category for each of
rirg% 5 children; 3% thereaf for éth
apd each additiopal child.

15% of base wage for wife.

Allowancses Tor agriculturel employees

pald by eaployers partly in form of
rice.

Depariment of lavor, gemeral supervislop.

Occupational and regional equalization
Tunde, administration of program;
nanaged by representatives of employers
belanging tc funds.
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VIET-NAM (NORTH]

Dutes of Basic laws and Types
of Prograns

Coverage

Saurce of Fumie

Qualifying Corditions

OLD AGE, INVALIDITY, DEATH
Firat apd current law: 1961.

Social {nsurance system

(1 dong equals about 25 U.S. centa)

Employees of govermment and all govern-
mental enterprises.

Eyclusicna: Temporary and seascpal ee-
ployees.

Present extent of coverage not Imown.

Lnsured person: Nome.

Beployer: Fercent of payrell as fived by
Government Council.

Abave employer contribuiion alma to fi-
napce alcimess and work-injury beme-
[ita.

0ld-age ien: Age 60 (men) or 55

imneng. 25 yeara (men) or 20 years
{wemen) of employment, inclyding 5 con-
tinuous years. Lower conditions for
arducus work. Retirement from gainful
employment.

Invaligity pemsion: Permapent diasble-
ment; and 5 contiruous years of employ-
went {lugp-gunt grant if fewer).

Surviver pehalons: Deceased had 5 con-
tlnuous years of eaployment {Lump-aum
grant if fewer); 0% decresase in
family income.

SICKNESS AND MATERNITY

Firat and current law: 1961.

Socie] insurance gystem (cagh and medical

Epployees of govermsent and all govern-
mental enterpriges.

Exclusicna: Texporary and seascnal em-
ployees,

Pregent extent of coverage not ikmown.

Ingured person: Home.
Employer: See penaion comtribution above.

Covermaent: Cost of medical care.

Siekmeps maternity, and medical bene-
Tita: Wo minimum qualifying paricd.

benefits
WORX INJURY Employees of governnent and all govern- Insured pergon: None. Work-injury bepefits: No minimm qualify-
wental enterprises. Ing period.

First law: 194,

Current law: 196l.

Soclal lnsurence systes

Pregent extent of coverage not known.

Iaployer: See pension comtribution abave.

Govermment.: Coat of medical care.

UNEMPLOYRMENT

TAMILY ALLOWANCES

{Employer pays flat allowance for 3rg
snd addit{onal children of employee.l
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VIET-NAM (NORTH)

Cagh Benefits for Ingured Workera
{except permanent disability)

Permanent Disability and Medlcal
Benefits for Insured ¥orkers

Survivor Benefits snd Medical
Sepafita for Dependenta

Adednigtrative Organization

01d-age peraion: <3% of final earnings.

Incremect of 1% of eaimings per year of
contimoun work between 6-1C years,
and 2% per year after 10 years.

Invalidity persion: 35% of esrnings.

Increment of 1% of earnings per year of
continuous work between 6-10 yuars,
and 2% per year nfter 10 years; saximn
increment, 30% of earnings.

Constant-attendance supplesent: 10% of
earnings.

Survivor penglon: 9 dosg & month for 1,
16 for 2, 21 for 3, amt 2¢ dopg for 4
or more dependent survivors.

Increment of 10% of pemsion LI 10 years
of continucus work.

Funeral grant: Undfore lump sum.

Trade Union Federation, national admin-
istraticr of program.

Trade union committees, administreation
of progran ¥ithin each undertaking.

Sickpess berefit: 70% of eamings, or
-100% if over 3 years' contimous
work.

Paysble until recovery or pension, but
reduced 10% of earnirgs after 3 months.

Maternity benefite: 100% of earnings,
payable for up ta 20 days before and
45 days after confinement.

Also, flat-rate nursing allowance for
10 montha, and layette of & deng.

Medicul benefits: Medical care and hos-
pitalization in public hogpital.

Medica)l benefita fpr Jependents: Hone.

Trade Union Federaiion, natioral admin-
istration of progrem.

Trade union committees, administration
of progras within each undertaking.

T rary dipabllity bepefit (work in-
Jury}: 100% of esrmings.

Payable until recovery or award of pen-
#iom.

Permanent disabili naion {work in-
Jury): 70% of earnings, if totally

disabled.

GConatant-atiendance supplepent: 104 of
earninga.

Partial disability: 7-60% of earnirngs
for disability of 31-%0%; lump sum af
1-4 months' earnings for 5-30% dis-
ability.

Medical berefits (work {njury); Medical
and surgizal care, hospitalizatiom,
tiransport, and appliancea.

Survivor pension (work injury): 1108 of
ordinary survivor pensaion, as shown
above.,

Funeral grant: GCast of Tuneral.

Trade Uniop Federation, national admin-
istration of program,

Trade union committees, administration of
program within each undertaking,
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YUGOSLAVIA

Dat¢s of Basic Lawa and Types
of Progress

Coverage

Source of Funds

Qualifying Conditiona

OLD AGE, INVALIDITY, DEATH

Firet law: 1922 (efCective In 1937).

Current laws: 1957 (old-age &nd eur-
vivor pensions) mnd 1958 (invalidity
pensions}.

Social {nsurange syetem

{1 dinar eguals 0.13 of 1 U.5. cent)

Employees, members of handicraft and
fishery cooperativeg, and elected of-
ficials.

Special systews for liberal professiona
and artists.

Insured person: None {exvept for con-
trinutions by self-employed).

Esployer: Whole cost, et cortributien
rates varying emong Republics and
local disiricta, subject to statutary
maxiza. Dsually, between 20% and 30%
of payroll.

Government: Pays contribution zs em-
ployer.

Above contributions alsc fTinarnce all
other social security benefits except
family allowences.

Maximum eamings for henefit purposes:
140,000 dinars s month.

Old-age pension: Age 55 and 35 yeers of
work (men), or age 50 and 30 years
(womern) . Redyced pension at age 65
{men) or 55 {women), with 15 years'
work Including 2/3 of each of last 5
years. Lower requirements for arducus
or unhealthy work. Pension reduced 50%
if no retirement. Payable ebroad if
reciprocity.

Invalidity pension: Permanent loss ar
reduction of working capscity. Coverage

during 2/3 of last 5 years, plus %

years’ total waork I under 26 risging to
10 years' work if over 50; or 30 years'
(pen) and 25 years' {women) total work.

Survivor gension : Insured was pensicner,
or nad 5 years' work, including 2/3
of edach of last 5 years or 50 months
in last % yearsa,

STICKNESS AND MATERNITY

First law: 1922.

Current law: 1962.

Social insurance systes [cash and
medical baneff‘_sf

Erployees, members of handicraft and
{lahery cooperatives, elected offi-
e¢iala, students, certaln liberal pro—
fessions, and artists. Pensioners also
covered for medical beneflits.

Speclal system for agricultural workers.

Indured person: Hone {except by self-
employed).

Bmployer: 5ee pension contribution
above,

Governmert: None.

Sickmess and maternity benefits: No
minfmum gqualifying period.

Larger cash berefits payable, however,
ir following conditions met during
laat 2 years: sickness benefit, ¢ con-
tinuous or 18 total months of insur-
ance; and maternity benefit, 6 con-
tinuous or 12 totsl months of
insurance.

WORK INJURY
Firgt law: 1922,
furrent lawas: 1%57 {survivora), 1958

(permanent disability}, and 1962
(temporary disability).

Sacial insurence system

Employees, members of handicraft and
fishery cooperatives, and elected of-
Ticiale.

Insured person: None.

Employer: See pensfon contribution
abave.

Governwent: None.

Work-injury benefita: No minimum quali-
fying period.

UNEMPLOYMENT

First law; 1927.

Current law: 1952,

loyment sssissance

Bmplayees, and ameobers of handlcraft and
fishery cooperatives.

Insured person: None.

Employer: See pension contribution
above.

Governpent: None,

Unemployment bepefits: Esployment
throughout past 12 montha, or 1# montha

of employment in last 2 years.

Ability to work, an¢ regiatration at es-
ployment office.

Unemployment not due to voluntary leav-
ing, discharge for misconduct, or
unjustified refusal of sultable offer,

Total income rop employment of clalme
ant's household not in excess of
epecified amount per month.

FAMILY ALLOWANCES
Flret law: 1943,

Current law: 1951,

Employment-related aystea

REmployees, pembers of some libersl pro-
fesslons, artists, and social irsur-
ance beneficiaries, with lizmited ip-
come, with 1 or more children.

Insured person: None.

Employer: Whole cost, at contribuiion
rates ¥arying among Republics.

Covernment: None,

Family allowances: Child must be under
age 15 (26, If student; no limit 1f

invalld),

Taxable lncome of househcld must be beiow
specified amount a month.
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YUGOSLAVIA

cash Benefits for Insured Workers
(except permanent dissbility)

Permanent Disability ané Medical
Benefits for Insured Workers

Survivor Benef'its and Medical
Bepefits (or Dependerts

Alwinistrative Organizatlon

Old-sge pension: From aboui 68 to 80k of
average earringe during last 3 years
{ar highest 5 years), according to 20
wage classes.

Reduced pension: 40% of full pension, plus
# (men) or <% (vomen) of full pension
for esch year of empioyment beyond 15
yenrs.

Increment of 9% of pension per year of
enployment after pensionable age.

(Supplementary allowances available after
income test.

Invelidity pension: From about 34 to P, 3

=f nverage earnings, accerding le wage
class, plus aboot 1.4 of eyrnings per
year of coverage between 11-25 years,

ard aboul ¥ per year beycnd 25 years.

Pension proportionately reduced i
covered less than 2/3 of time since
age 21, or if over pensignable age,

Constant-attendrnce supplement: 80% of
earnings of lowest wage class,

Partial ipvalidity: Percent &f full
pensicn correspording to degree of
incapacity, 3f latter at lesst 30K

Survivor persiong: 1 surviver, &0% of
old-age pepsion paid ar payable to in-
sured, or «Of if child.

2 survivars: 7% of pension. or 5% if
beth <hildren,

3 survivors: 0% of parsion, or 0% if
all ehildren,

4 or more survivors: 170% of pension.

Eligivle survivors: Widow age 45, in-
valid or caring for child; widower
age B0 or invalid, acd denendent;
ehild under 15 (26 if student, no
lim?t if irvalic); deperdent mother
age 45 and father &age €0; dependent
grandchildren, brothers, sisters.

Funersl grant: Burial expenses, plus !
months' earnings or pension.

Federal Secial Security Institutle, general
supervislon urd reinsurance Republic
rensioh progr sslstance ar
Natlonal Joclal Security Saclety.

Reputiic Soclel Security Institutes (e in
number), sdwiristration of pensiors with
assistance of regionel socisl security
societies.

Distriet 50cial Sweeurity Insttutes (100
in pumber}, collection of contritutions
and rrocessing of ziplns with assistance
of local soeial securily societies; oan-
aged by elscted representutives of in-
sured persons.

Sickress tenafit: 60% of earnings for
first 7 days, 70% [or pext 53 days, and
1008 thereafter. Benefit 20% of earn-
ings iarger during first 6C days, If
speclal qualifying period met.

Paysble from lst day of Incapacity until
recovery or award of invalidity pen-
sion.

Maternity beoefit: B0 of earnings, or
1008 1Lf special qualifying period met,
Fayable for up to 105 days, including
4% days before confinement.

Maternity grant of 8,00C dimars mlsc pro-
vided, or a layette.

Medical benefits: Medical services pro-
vided directly to patients through
facilities of governmental health serv-
ice, an basia of contracts with locel
social security socleties.

General and specialist care, hospitsli-
zatioc, labcratory services, medicines
and supplles, lipitec dental <reatment,
maternity care, e¢ssentlal spa treat-
ment, and necessary transportation.

Duration: No limit.

Medical benefits for dependenta: Same
ag for Insured person.

Wife of insured person receives same
maternity grant or layettie as I[nsured
womAn (if husbhand covered Juring last
& months or in 12 of last 24 months).

Federal Socisl Security Institute, general
sutervisior with assistance of netionsl
saciety.

Republic Social Security Institutes, re-
insurance of distriet programs with
assistance of regioral socleties.

District Soctsl Security Institites, ad-
ministration of contributions, benefits,
and rontracts witn public nealth serv-
ice for medical services; assisted by
local socleties.

Emplayers must provide benefits during
irst 30 days, deducting cast from con-
tributions due.

Temporary disability benefit (work in-
Jury): 1 of earnings, sccording to
wage class.

Payable from 1st day of ipncspacity, until
tecovery or permanent disability pen-
slon awarded.

Permanent disability pension (work in-
Juryls 1 of earnings meccording to
wage clags, 1f totally aisabled.

Constant-attendaree supplemers: s0% of
earnings of lowest wage clags,

Pariial disabiliiy; 12-Z08 of earnings
of lowest wage class, according to
degree cf injury, according to sched-
ule in law.

{Supplementary allowance avaliable after
Income test If pension below specified
level},

Medical berefits (work injury): Medlcal
treatment, surgery, hospitalization,
medicines and applimnces, dental
treatment, transportation and re-
habilitation.

Surviver pensicns (work irjury): 1 sur-
vivor, & of carnings of deceased,
or <% If child.

2 aurvivors: 7% of
If both children.

3 survivors: 0% of sarnings, or 70%
ir all ehildren.

4 or more gurvivors:

earnings, or 9%

100% of earnings.

Eligivle survivors in eddition ic spouse
and childrent Grandchildren, brothers,
sisters, dependent aged parenis.

Funeral grant: Burial expensges, plus
1 month’s earnings or pensian.

Federal, Republic, ari District Social
Security Imstitutes, administration of
pensions, temporary disability tenefits,
ard medical terelits as descriced above,
with mgsistarce of railonel, reglonel,
and local social security societles,

Institules administer all work-injury
benefits from 1st dey of incapeclty.

On 1K) nt_benefit: 50% of esroings
12 172 @ 37 .7 2% of earnings, acecrd-
ing to income of houzehnld, If member
of agricultural household),

Removal expernses paid, if job cbtained
in new locality.

Payable during duration of unewployment,
(although after 6 morths temporary em-
ployment not corresponding to skills
may be provided in place of benefit).

Lavor Secretariat of Federal Executlve
Board, ccordinaticn of program et na-
tlonal level.

Republic Employment Cffilces, supervision
of lecal offlices; directed by comtittees
of representatives of goverprent and
trade unions.

Local employment offlces, receipt and pay-
pent of claims and operatlen of ecaploy-
ment service; managed by trade-union
representativer of people's committees
of commmines,

Family allowance: 25-100% of following
scale of allowances, according to tax-
able lncome of household; 2,240 diners
a month for 1st child, 3,070 for 2nd,
2,6%0 for 3rd, 2,230 for 4th, and
1,730 for 5ih and each other eligible
child.

FPederal Social Security Inetitute, geperal
supervizion,

Republic Secial Security Institutes, super-
vigion of district ipstitutes and equalii-
zation between djstricts.

District Secial Security Iostitutes, col-
lection af contribution and equalization
between ewplayers. Allowanceg ususelly
paid with wages or benefiis.
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