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ROYAL COMMISSION ON THE CIVIL SERVICE. 

MINUTES OF EVIDENC~ 

TAKEN IlEFORE TilE 

ROYAL COMMISSION 

ON 'l'II~; 

CIVIL SERVICE. 

At the Royal Commissions House, Old Palace Yard, S.W. 

FIRST DAY. 

Tuesda.y, 26th March 1912. 

PRESENT: 

.THB RIGHT HON. THE LORD MACDONNELL, G.C.S.!., K.C.V.O. (O"ai .. n<m). 

Hilt Gl'ace the DUKE OF DEVONSHIRE. 
The Right Rev. the LORD BISHOP OF SOUTHWARIC. 

D.D. 
Sir KENNETH AUGUSTUS MUIR·MACKENZIE, G.a.B.,. 

K.C. 
Sir HENRY PRIMRO.E, K.C.B., C.S.I. 
Sil' Wn.LIAM GUY GRANET. Kt. 
Mr. AI.FRED AI,I,EN BOOTH. 
Mr. AUTHUR BOUTWQOD. 

Mr. SAM'UEL JOliN GURNEY HOARE. M.P. 
Mr. RICHA.RD DURNING HOLT, M.P. 
Mr. PERCY EWING MATHESON. 
Mr. ARTHUR EVER.ETT SHIP"LEY, F.R.S. 
Mr. PHILIP SN'OWDEN, M.P. 
Ml', GRAHAM WALLAR. 
Miss E. S. HALDANE. 
Mrs. DEANE STREATI'SILD. 

M,'. S. ARMITAGE·SMITH (Seo ... tary). 

Mr. STANLEY M. LEATHE., C.B., called and examined. 

1: (O"airm"n.) You are the Fir.t CivU Service 
Oommissioner P-Yes. 

2. When wel-e you appointed ?-~ was appointed 
First Civil Service Commiasioner at the beginning of 
1910, but I had been acting in th"t capacity for about 
tlu-ee montha before. 

S. Had you before that any experience of the office P 
-Yea, I wns Second Commissionel' from August 1907 ; 
and previously I hn.d been Secretary to the Oivil Service 
Commission since the end of 1903. 

.... Undet· whn.t st.I.tute or ordinance does youI' 
office exist P-It WQ8 first created by an Oluer in 
~Olmcil in 1855, and ILnother considerable Ord61' was 
issued OD the 4th J\ule 1870; but the Order undel' 
whloh we lLre now WOI'king is an Order of the 10th 
Janua.ry 1910, Do consolidating Oloder, which unites a.ll 
the main provisions of all the Ordera in Council that 
wore passed between 1855 o.nd 1910. Everything 
1>revious to that Order hils now been superseded. The 
O"der of Janua.ry the 10th, 1910, is the single O,ue,' 
under which the Civil S8l.·vice Commission works. I 
have distributed, or ""ked to be distributed to the 
Oommisaion, thia pillk book, which contains aJl the 
Orde.. l..mting to Olll' office, and also this dark blue 
book, whioh is the 'Consolidating Ordel,! and which is 
for our pw-posea the sole Order at ~e present 
moment. Iu reply to YOUI' question .. to what Aot 
our powers come WIder, I should &&y tbet the 
Supenumuntion Act., 1859, is also quite mo.te!ia.l, and 
especially the 17th scction, which mal.... it neoessary, 
for the pnl'pOleB of superannuation, that any Civil 
Servant should have a Ch'il Servioo oel'tifico.te lUlless 
he comes within one or two oo.tegories whieh are 
Rpooitit'd in that Act. 

K· (r.)I:llltIO-Kv loltc 1.;00 6/12 E" S 

5. We .halI come to that later. Does the O,uer in 
Council of January 10th, 1910, diller very materialiy 
from the earliest O"der in Council dealing with yow' 
office ?-There are considerahle diffel-ences between 
the Order of 1870 o.nd the 01'1181' of 1855. The Ordel' 
of 1855 is, of course, a tentative Ordel', and the Orderof 
1870 i. a pel'Omptory O,uer. The Order of 1855 
contemplates that every Civil Servant should be certifi· 
cated by the Civil Service Commissioners; but it does 
not point at all cle,,'ly to open oompetition, a1thongh 
open competition is not excluded by it. On the other' 
hand, the Order of 1870 has obViously in mind, of 
COlU'Be, the wide introduction of open competition. 

6. Did the Order issue subsAquent to Lord Playfair'e 
Report or before it P-Previously to it, I believe. 

7. Is there a.ny very great difference between the 
Order of 1870 and the present Order P-No, nothing 
material. Part I. of the Order under which we now 
work includes everything that was contained in the 
Order of 1870. One or two additions have heen made 
to that Part I., including provisions which come au t 
of other Orders, as, for instance, clause 9, which deals 
with fees, and the last pal-t of the second clause of 
P811i 1" which authorises the Secretal"y of the Civil 
Service Commission to act ,as a Oommissioner in 
CSlta.in eu'Cumstances. Neither of those has made any 
material (Jhange, but thl~y have been put in there for 
OODvenienoe aa.ke. 

8. Let u. go beck to the period before 1870. You 
say that in tile first Order open> competition was not. 
recognised P-It was not contemplated, I should say. 

9. Would you explain to the Commission what was 
the procedure at that time for the admission of csndi
dates for the public sel'Vice P-The heads of departments 

"A 2 
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Q. 2023. 

S'fATEMENT presented to the ROYAL COMMISSION ON THE CIVIL SERVIOE, 1912, 
by Messrs. F. H. NORMAN, F. BUOKINGHAM, and W. C. OSMOND, on behalf of·the 

ASSOOIATION OF CLERKS OF THE SECOND DIVISION OF THE CIVIl, SERVIOE. 

In submitting for the consideration of the Royal 
Oommission the case of the Association of Clerks of 
the Second Division of the Civil Sel'Vice, we desire to 
indicate that our argumente will he directed mainly 
against the system of patronage in ma.king appoint
ments and aga.inst the eristence of the class barrier, 
whic.h precludes clerks of the lower ranks from rising 
to the highest posts of the Oivil Service. 

We hlLve endeavoured, so far as ow-limited souroes 
of information permit, to deal completely with the 
clerical and upper staffs of the Civil Service, a.p.d it 
may be well to draw the .. ttention of the Oommis
sioners to the fact that we are not layjng stress on 
mere cl.a.as grievances, but tha.t we have throughout 
tried to regard the questions under consideration from 
the wider point of view of general efficienoy. 

We shall therefore a.rrn.nge oW' statement under 
these principal heads ,-

(a) Patronage. 
(b) Olassification, including Proposals for Re. 

organisation. 
(0) General Obeervations and Oonclusion. 

The principles stated below will guide us through. 
O\lt our critioisms and proposals :-

(1) Every effort should be made to place all 
entrance appointments to the Civil Service 
within the area of unrestrioted open competi~ 
tion. 

(2) For obvious reasons of ease of organisation 
and publio oonvenienoe, the olassifioat;ion of the 
Civil Servit~e should be as simple as possible. 

(8) Within the Oivil Service no artificial barriers 
preventing any clerk of any grade or socisl 
position from rising to the highest ranks by 
virtue of ability and merit should be erected 
or allowed to uist. 

(4.) The syllabuses of examination should be so 
armllged as to .. tt ..... t with equal prospect of 
suocess the best talent of all classes of the 
community, and c ..... should be taken that the 
examinations ..... related to the educationsl 

system of the nation (mde Report of Oonsulta
tive Committee of Board of Education' on 
Examinatione on S.condary Schools). 

(5) On every ground of public policy the State 
should refrain from adding to the supply of 
clerical labour on the m ... ·ket by turning away 
from its service annually a large number of 
boy clerks (11ide various Reports on Boy 
Labour). 

(6) Male and female labour should be remunerated 
a.t equal rates for equal service. 

(a) P .. TRONA.GB. 

In this sec.tion we sha.ll consider Patronage as it 
a.pplies,to o1elical and to technical or semi-technical 
posts. It will hardly be possible to observe this 
distinction completely, but we shall deal with 
patronage in clerica.l appointments under our first 
sub-heedings. 

Admiralty. 
In the Patronage Memon.ndum prepared and 

widely circulated by the Second Division Association 
attention wa.s specially drawn' to the appointment of 
Hired Olerks to the Admiralty. This sudden 
reversion to the old plan-auppcoed to be extinct
of .. ppointing Hired Olerks for routine work in the 
Civil Service merits particular attention, because 
it actually involved the dispw..ment of S.cond 
Division Clerks recruited by open competition. The 
sch.me-introduced by the late Sir Gordon Miller
was first .. ppli.d in the Contrncto Dep ... ·tment of 
the Admiralty, and ww; afterwards extended to the 
Aocountant General's Departm.nt and other depart
partments (except M.dical). It is understood that 
in the Accountant General's D.partment future 
vacancies will he filled by Assistant Clerks, but 
10'2 Hired Accountant Olerks are at present borne in 
the department, ranking with Assistant Clerks. 
Further, Hired Clerks will be eligible after eight 
years' service to be pw..d on the established list at 
salari.. from ~OOI. to 3001. per annum. It is und ..... 
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stood that the proportion of Hired Cl.erks who m,,:y 
be placed on the establishment is one 1D ten of thell" 
nomber, and four clerks in the Oon.tract ~ep"rtmell:t 
have actually been established. It. 10 obvious t~t if 
these" Hired Olerks become establlShed, th~y will be 
in a position to compete for staff posts WIth ~lerks 
who have obtained their position only after pass'll:g a 
highly competitive test. ~oreover,. the"'! . Hired 
Clerks, having originally obtained ~~ell" POSltiO,,!, .hy 
influence, will be in a. favourable posltion fo~ ob~a~g 
further promotions. We suggest th~t strIct mq=y 
should be made into the procedure which was adopted 
in filling these posts, and in this connection we would 
point to the fact that relatives of. members of .the 
Admira.lty staff have obtained appOIntments as Hired 
Clerks. . 

There are at least seven instances of this. 
'rhe following statistics show approximately the 

number Of Hired Clerks now serving in the 
Admiralty (pay 25 •. to 72 •. a week) :-

Department. Numher. 

Secretary's -
War Staff -
Controller's 
Transport -
Hydrographic -
Accountant General's 
Oontract 
Greenwich Hospital 
N .. val Education 

Total 

21 
8 

42 
8 
6 

102 
80 
1 
2 

- 215 

The following are illustrations of this method of 
a.ppointment :-

(a) Entered as Hired Writer, 104. per hour, 1892. 
Oonfidential Shorthand Writer, 1501.-2501., 

and 2001.-2501., 1896. 
Deputy Librarian, 3001.-151.-400l., 1908. 

(b) Boy Copyist, then Hired Writer, 104. per hour, 
1895. 

Hired Dockyard Writer, 40. a day and 301. 
London allowance, 1896. 

Temporary Assistant, 8 •. 64. to 9,. 34. a day, 
1902. 

Senior Assistant, 2001.-8001., 1904. 
Accountant, Greenwich Hospital Department, 

2501.-8501. 
(e) Temporary Assistant, 8 •. -11 •. 64. a d .. y, 1902. 

Established Assistant Examiner, 2001.-101.-
2501.,1908. 

(d) Hired Writer, 10d. an hour, 1895. ' 
'Temporary Assistant, 7 •. -10 •. 94. a day, 1902. 
Assistant Examiner, 2001.-10l.-2501., 1910. 

(0) Hired Writer, 10d. an hour, 1901. 
Temporary Assistant, 6.. Sd.-9,. 3d. a day, 

1902. 
Established Assistant Emminer, 1601.-2001., 

1909. 
(f) Temporary Assistant and Hired Extra Clerk, 

s.. 64.-7,. 6<1. a day, 1902. 
Established Assistant Examiner, 1601.-2001., 

1909. 

Fina.lly, it should be pointed out that w heil this 
scheme w ... first introduced Hired' Clerks were 
appointed at ao.llU"iea in excess of the minimum of 
,the scale. 

Law OoUirl •• 
The terms of reference of the Commission include 

legal patronage, and we only propose to touch on the 
question of cleri ... 1 appointments under the jurisdic
tion of the Lord Chancellor. The aleri ... l staff of the 
Law Courts-numbering over 800-is divided into 
three grades, the two higher being rearuited almost 
exclusively from the lower. A nomination is required 
before candidate. are allowed to sit for the examina. .. 
tion, w mch is of a. very primitive character. Ca.ndidates 
who fail are required on re-nomina.tion to pass only 
in thoo. 8ubjoot8 in which they failed. About 50 per 
cent. of marks is suffioient to secure qualification, and 
the purely nominal character of the exo.mina.tion can 
th.,'efo,'e b. appreciated. We aS8ume that full 

particulars of these appointments will be laid before 
the Commission, and we shall therefore only express 
the hope th .. t these and similar appointments will in 
future be made by reoourse to open competition, and 
that they will be included in the alaesifi ... tion of the 
cleri""l otaff which we shall hereafter propose. 

VaWuztion Deparlnnimt. 
.A. large number of cleri""l appointments have been 

made to the V o.luation Staff, rendered nooe .... ry by 
the 1909 Budget. These appointments are regarded 
as temporary, but there is every reseon to suppose that 
many of them will be permanent. For example, in the 
Regist17 of the Valuation Dep .. rtment .. t Somerset 
House, where the work is simply and solely of the 
nature of ordinary registra.tion work, seven temporary 
clerks at small salaries are employed. It would appear' 
that the practice in the V .. luation Department is to 
be similar to that of the Taxes, where oonfldential 
clerinal work is entTllSted to clerks appointed merely 
by recommendation and not by open amnpetition. 

N.B.-It will be convenient at this juncture to 
mention that no attempt seems 80 far to have been 
made to devise a.n exa.mi.nation scheme for technica.! 
posts in the Valuation Department. 

The Public Trustee OjfiCfJ. 
This Office io an excellent example of a purely 

patronage offine of the old-fashioned type, 'all the 
appointments being at the disposal of the Head of the 
Department. Starling with a small staff in 1908, 
Mr. Stewart has at the present time a large number of 
clerks under his sole control. The staff io .. ppointed 
without any open Competitive Exa.mi.nation, and no 
public announcement as to the qua\ifi""tions required 
is made. As far as we can ascertain, the -enormous 
and rapidly increasing amount of property annually 
dealt with by tbis most important department is 
man .. ged by a staff under little, if any, public control. 

We would also desire to point out that this Office 
is quite independent of any other department and 
that its creation in its present form- is open to serious 
criticism on publia grounds. It is submitted that on 
the ground of efficiency and economy the Government 
should, where possible, give new work arising from 
legislative or administrative schemes to existing 
departments. 

Lab ..... Ezchamg ... 

The staff of the L .. bour Exch .. nges was selected by 
a oommittee of oelsation, bnt o.lthough much has been 
made in Parliament of the impartiality of this 
Selection Committee, the adoption of this syotem of 
making appointments has tended to lower publia 
nonfidence in the purity of administration. .. Spsaial 
qualifi""tions ': are undoubtedly required in the nase of 
some of these appointments, but this plea has been 
mnde the excuse for introducing a number of officers 
to the Labour Exchanges whose special qualifiaations 
have oonsisted largely in their ability to bring personal 
inftuence to bear in securing their a.ppointments, and 
it is regretted that ouch arrangements were not made 
as to permit of the a.bsolute ruling out of Ie influence H 

in securing positions in this newly-established branch 
of legislative activity. 

Some of the more notorious cases of jobbery may 
be quoted :- ' 

(a) Brother of a former Secretary to the Treasury. 
(b) Brother of a late official of the Beard of Trade. 
(c) Son bf an official of the Beard of Trade, failed 

to pass the Second Division Examination, but 
neverthele.. was appointed at 4001., now raised 
to 5001. 

(d) Son of a very highly placed permanent official, 
appointed at a o.slo.ry of 1001. 

There is never any difficulty in promoting the 
Patronage Officers, no matter how short their service 
or how Bubstantial the consequent rise on promotion. 

The ability of some of the staff was so low that the 
S,E. Divisional Officer of the Labour E"ahanges 
applied to the L.C.C. Eduaation Committee for the 
establishment of special olasses in economics and office 
routine (including the writing of business lett ... !) for 
persons employed in Labour Exchanges. 
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There Beems to be DO reason why a; large number 
of these appointments could not have heen recruited 
from men already in the Oivil Service, who have passed 
competitive "" .. minIOtiODB, hy a method simila.r to that 
adopted in sta.ffing the new Insnra.nce Depa.rtment. . 

• Board of Ea-atWn,. 

Consideration of the ey.tem of otsffing the Board 
of Education reveols the fact that in this large office, 
the functions of which are of the utmost importa.n.ce 
to the commnnity, the whole of the upper ots.fl is 
recruited by Patronage. The upper otsJ! may be . 
divided broadly into the Inspectorate and the 
Examiners. The Inspectorate is lOci .... whioh may 
fairly be described as teohnical, and, speoking 
generally, opecisl a.rrangements would have to he 
made to ensure that those to whom is entrusted the 
onerous duties of inspecting schools should be in every 
possible way by experience and training fitted for their 
ta.ok. The present method of appointment does not 
secnre that suitable men are selected, and we think 
that oa.reful inquiry .hould he made into the qua1ifica
tions of men who now obtain appointments &8 His 
Majesty'o Inspectors. 

The question of the Examiners is one that is more 
germane to this otatement, and it ohould he cl ... ly 
recognised that Examiner. in the Boord of Education 
perform dutieB whichiD tbeInla.nd Revenue, Admiralty, 
or War Office would be performed by the Higher 
Division Staff (or in certain branches of these offices 
by the Second Division). Appointments ... Emminers 
are made under .Section 4 of the Superannuation 
Aot, 1859, which is intended to enable the depaTtment 
to make arrangements for increased pension for men 
whom it is desired to appoint on the score of special 
q~lifiC&tions. but who are too old to enter the Service 
in the ordinary way. But, ... will.he .een from the 
accompanying particulars given in the House of 
Oommons, 7 out of 37 appointments to Junior 
Emminerohipo during the yeors 1907-1911 :were made 
a.t the ordinary age of entry by the First Division 
Emmination. Moreover, these Exa.miners, a.ppointed 
without a.ny competitive test whatever, reoeive a. 
commenoing salary of 250l. per annum, as compa.red 
with the 1501. or 2001. received by tho.e who p .... the 
open competition of the First Division Emmina.tioD. 

No. 

1 

2 
8 
f 

6 

6 

7 

8 

9 

10 
11 

12 

19 

H 

15 
16 

17 

18 

19 

20 
21 

Age~ onAp. 
point 
Dlent. 

96 

2f 
27 
8a 

29 

26 

82 

27 

80 

98 
29 

2f 

28 

28 

24 
28 

26 

90 

21 

i9 
28 

School 

Shrewsbury School . 

Winchester CoUege -
Eton College -
Marlborough College 

MarlborouHh College 

Marlborough College 

Balll Grammar School 

St. John's School, 
Len.tberhead. 

Weatmioster City 
School. 

Marlborough College 
McrclUl.n; Taylora' 

School. 
Elan College -

Dulwich Rehool 

Eaatbourne Oollege .. 

Winebestu C~llege .. 
Sh~W8bury School 

Bisbgate Sobool 

Cheltenham College -

M .. lborough College 

Radley <'ollege 
Ston College .. 

University and College. 

New College, Oxford; 
Heidelberg; BerHn. 

Balliol College. Oxford. 
TrilliC, Collego, Oxford. 
Worcester College, 

Oxford. 
Pembroke College, 

Cambridge. 
Corpus Christi College, 

Oxford. 
University College, 

Bnngor; Parie ; Bonn. 
Trinity College, Dublin. 

Lincoln College, Oxford. 
St. John's College, 

Oxforo. 
King's College, Cam~ 

bridge. 
King's College, Cam

bridge. 
Trinity Hall, Cam

bridge. 
BaHiol College, Oxford. 

Trinity College, Oxford ; 
BeTtin. 

Trinity College. Cam-
brid~ . 

Worceeter College, 
O"oro. 

Pembroke College, 
Cambridge. 

T rinily College, Oxford. 
New OuUege, Oxford. 

. , 
. Age . 

No.: on Ap. School. University and College. point. 
ment. 

22 27 Liver~l Institute St. Johll', College, 
Hig School. Cambridge. 

28 26 St. Paul's School - Balliol College, Oxford. 
24 2a Wellington College - Magdalen College, 

Oxforo. 
25 27 Bedford Grammar rem broke College, 

School. Cambridge. 
26 28 Repton Scbool - - --
27 26 King Edwa.rd'sSchool, Ballio! College, Oxford. 

Birmingbam. 
2B 30 Belfast Academy - Trinity College, Oxford j 

Jen.a.; Berlin. 
29 28 Westminster School - Trinity Coll~ Cam-

bridge. 
·30 29 Rngby School - - Corpus Christi College 

Oxforo. 
31 SO at. Paul's School - New College, Oxford. 
82 26 Wellington College - Balliol College, Oxford. 
33 32 Educated privately - --
34 23 City of LQndon School Gonville and Caius 

Winchester College 
College, Cambridge. 

86 26 - Trinity College, Cam-
'. bridge. 

86 21 Mill Rill Schoo! - University College, 
London. 

87 23 Edncated priva.tely - King'o College, 
bridge. 

Cam-

It can hardly be & matter of a.rgument that educa
tional queotion. ohould he discussed and settled by 
those who have real experience of educational affairs, 
and it would seem to be desirable that there should be 
a definite line of demarcation between those who serve 
the Board by virtue of special educational qualifications, 
and those who perform the ordinary administrative 
and routine work of the department. 

AB fa.r &8 we know, there is no more ground for the 
use of pa.tronage in 8~ffing the Board of Education 
than there would he for & oimils.r procedure in the 
Post Office or Inla.nd Revenue. 

Further, we point out tha.t in such an office as the 
Board of Education the Second Division Olerk is at' an 
even greater disadvantage than in other offices, in 
which the higher po.ts are filled from the Fir.t Divi.ion 
Emmination. Promotion to the latter claso from the 
Second Division is sufficiently rare, but promotion 
from the Second Division to & cl .... recruited by 
patronage is pra.ctically nnknown (in the Board of 
Education, one ~ in the last ten years). 

Fomp O~ •. 
To the general system of recruiting appointments 

to the various sections of th~ Foreign Office Staff we 
consider that great exception must be taken. While 
we admit that special ca.re is necessary in the selection 
of those who a.re to carry on the diplomatio concel'll8 
of the nation. we affirm strongly that such selection 
Should he made only &.fter open competitive emmina
tions, when all neC-ess&ry inquiries and references could 
be made. We protest against the minimum income 
limit of 400/. required in candidatee for the Diplomatio 
Service. The ground for appointment to these and 
othaT oimils.r important posts should be, we eubmit, 
fitn... without regard to monetary qua1ificatiODB. 
Such & qualification is clearly intended to act as a 
barrier, and the limit of choice becomes neoessarily 
very narrow. We desire to place on record our con .. 
viction that ouch a.rtificial 1imitstioDB are highly 
detrimental to the Stste, and we consider that ea\ari .. 
should he so arranged &8 to he commensurate with the 
ordina.ry ""pen... ""pected to he incurred by thoee 
who fill theoe posts. 

We would draw attention to the f""t that Student 
lnterpreterohipo whioh were formerly filled by oom
petitive examination have now been withdrawn from 
that procedure, and we hope that inquiry will be 
made into the ro&BODB for ta.king this step. 

ChMity C .... ...-...:.... 
In thie office the Second 01a0e and First 01a0e 

Olerks are appointed under a Treoeury Minute of 27t.h 
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May 1884 which provides that these clerks shall be 
barristers ~f two years' sta.nding or solicitors. A large 
part of the work performed by Second and First Class 
Clerks does not, however, require knowledge which 
can only be obtained by .. harrister. No Second 
Division Clerk has ever been promoted to the Upper 
Division, as even when such & clerk becomes a. 
barrister he is not considered eligible for promotion. 
The Charity Commissioners interpret the Minut. as 
requiring a practising barrister. 

On the other hand, promotion in the U pp.r Division 
is sometimes comparatively rapid. Two Second Class 
Clerks (2501.-151.--4001.) have recently been promoted 
to First Class Clerkships after six and five years' 
•• rvice respectiv.ly (4501.-6001.). 

Boaril, of Agriculture. 
The .td of In.pectors in the Board of Agriculture 

is appointed by patronage and an .... istant in.pector 
may be required, on the expira.tion of two years' 
approved service, to submit himself to the Civil 
Service Commissioners for examination, but success in 
obtaining qualifying marks to r.nd.r him eligible for 
appointment to the permanent e.tablishment does not 
in any way a:!!'ect the condition. of his employm.nt as 
assistant inspector. 

There is So tendency to introduce inspectors from 
the outdoor .ta:!!' into clerical po.ts, .uch a. head. of 
branches, to the d.triment of the 88sistant heads of 
branches, most of whom have been Second Division 
CI.rk.. Inasmuch BB outdoor men are appointed to 
clerical post., there is a .trong feeling in the depart
ment that the large inspectorate of the Board should 
be open to the olerica.! std. Such an opening hBB 
been made in two instances only, but it is considered 
that .till more insp.ctorate post. should be open to 
the sta:!!' officers and higher members of the clerical 
.td. 

Patronage in IriIlh Ojfice •. 

We do not think that it is necessary to go into 
great detail und.r this heading, &nd we shall, therefore. 
ouly single out & few examples of the .ystem. 

BoariJ, of PUblic Work •. -The as.istant .ecret&ry 
fur light railway work, who had previously held a 
clerical position in the Great Northern Railw&y 
Company of Ireland, was appointed to his post on the 
nomination of the then Chairman, who bad previously 
been Chairman of the Company. 

Reg;'try of Deedo,-(a) In addition to the permanent 
3ta1f, there is a. class of u t.ranscribers" a.ppointed by 
the Regi.trar. without reference to the Treasury, who 
perform copymg work only. They are paid &t the rate 
of 1 iil,. per folio of 72 word.; the maximum amount 
they may earn is 2/. 10.. per week, but m&ny are 
limited to 30 •. , 35 •. , or 2/. About 20 of these clerks 
are employed. 

(b) Ten temporary clerk. at 30 •. per week assist in 
the ordinary clerical work of the department. 

Iri.h Land Comm;'eicm.-(a) The Assi.tant Secre
tary to the Estates' Commissioners (700/.-20/.-800/.) 
began 88 a lowly paid temporary olerk in the Registry 
of Deeds, where hi. father was until lately Assistant 
Registrar. He W88 appointed to the Land Commission 
... chi.f clerk, and subsequently obtained his present 
po.t, which, it is claimed, could have been IiIled by the 
promotion of 8. perma.nent Oivil SerV&Dt. 

(b) The head of the Estate.' Management Branoh 
at 4-S0l. per annum, is unestablished, and WlLS previously 
a clerk in Lord Dunraven's Land Agent's Office. 

(c) The .... istant h.ad of Collection Branch (350/. 
per annum), previously a land agent's clerk performs 
duties similar to those performed by Land ~m..mission 
clerks and Second Division Clerks. 

Local G"""""", ... t Board.-There are .everal clas ... 
uf ollicers attached to the Local Government Board 
Std, who are invariably appoint.d by patronage, •. g., 
Poor La.w General Inspectors; Poor Law Medicn.1 
Inspector.; Local Gov.rnment Auditors· Engineering 
InpeotorB; Al'Chitects. ' 

G.~l Regi.ter O.Qi",.-While Sir Robert Mathe.on 
w .... Regl.tra~ General, the post of Secretary and 
A.sI.tant RegIstrar General fell vacant. In lilling the 

post, the claims of experienced men in the office were 
overlooked, a.!though the position had been held suo
ceBBively by Sir Robert Matheson and Mr. R. J. Brew, 
both of whom had been promoted from the rank.· the 
Lo~~ Li~utenant now appointed to the positi~n a 
solic.tor m the Estate Duty Ollice, hut he died before 
taking up his appointment. • 

Mr. D. S. Doyle, a practising solicitor was then 
appointed, it being deemed necessary to ha.v~ a. lawyer 
in the offic~. It should be noted t~at the .Registrar 
Gene"al, Sir Robert Matheson, WBB him.elf a barrister 

. at law. 

Civil Service CllmImi.ei<nuw •. 
We snggest that wherever it is impossible to devise 

open competitive examinations, the nature of the 
qualifications necessary to 1iI\ any particular post 
should be advertised in the u.ual ma.nner by the Civil 
~eryice Oom.misBione~ with a full statement as to age, 
limits, &C. The candidate should be required to furnish 
testimonials BB ~ his .• pe"!al fitness for the vacancy, 
and should be disqualified if found to be canvassing 
for support. The appointment should then be made 
after interview by the Civil Service Commissioners and 
not! as ~t present, by the Head of the Department 
acting Wlth the Treasury. We consider that it is of 
the utmost importance that all special appointments 
of this nature should b. clearly defined and that the 
actual appointment should be vested ;;, an impartial 
body. 

We do not consider that the Ci .. il S.rvice Com
mission as at present constituted would be in a position 
to .f~ the test of impartiality, and' in support of this 
oplIll.on we would observe that the Second Commissioner 
is. Mr. Herbert Paul, ex-Liberal M.P. for Northampton; . 
his health broke down, and he was in in a Nursing 
Home for six months out of the previous twelve before 
&ppointment. The Secretary is Mr. J. L. Le B. Ham' 
mond. His appointment was apparently political. 
.Mr. Hammond W88 a leader-writer on the.te:t!' of the 
fI Daily News U and fI Leeds Mercury II ; he was also the 
Editor of the Liberal Publication Department; hi. 
health broke down under the strain of work before and 
during the 1906 election, and on hisappointment there 
were leading articles in the "Da.ily News " -and 
.. Morning Leader .. d.ploring his los. to Liberalism. 

(There is at the Civil Service Commission .. 
lluctuating sta:!!, of checkers, who .. work could be done 
by Second Divieion Clerks. These checkers are 
appointed by the Oommissioners and Examiners and 
are paid at the rate of 12 •. 6il,. to 11. 1 •. per day. ' The 
~e checkers are not employed continuously, but there 
18 always a ste:t!' of these checkers at the CommiBBion.) 

We suggest that in future the Civil S.rvice Com
missioners should be appointed through the proper 
channel of promotion, from men who have passed ILD. 

open competitive examination.. Interview by this 
impartial body should be indispensable for special 
appointment without competitive examination. We 
would propose further that, as the Civil Service. 
Commissioners, in the proper execution of their duties, 
should be in touch with educational a:!!'airs, .. repre
sentative Consultative Committee of authorities on 
education (similar to the Consultative Committee of 
the Board of Education) should be appointed to as.ist 
the Commissioners . 

On the question of Patronage we would point out 
genera.Ily that the .ystem involve. & limit of choice, 
which must re·act to the highest degree unfa vourably 
on the efficiency of the Civil Service. In Bome cases 
the men appointed may be lit enongh for the duties of 
the post, but if the range of choice is limited to those 
few who are able to approach dir.ctly or indirectly the 
Head of the Department, it is clear that there may be 
many others more fit who do not have the opportunity 
!,f submitting their claims for consideration, and that 
m any case there is 8. gl'ave injustice towards those of 
!"Iua.i litn ..... who have not the advantage of personal 
mftuence. 

We could not conclude this section of our case 
without drawing .pecia.! attention to the recent 
appointm.nt of a Government Whip to the Assistant
Controllership of the National D.bt Office. We do 
not suggest that Sir Ernest Soares is unable to carry 
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out tbe duti.. required by his position. but we do 
claim that sncb an appointment is most dieconraging 
to tbe permanent stalf of the Oivil Service. and we 
have uo doubt that an appointment of this deecriptioil 
teuds to lower public confidence in the purity of the 
Civil Servi"" 

Finally. on the 8ubject of open competitive exam· 
inations. we think that every attempt should be made 
to bring tbe examim&tion syllabus into barmony witb 
the views of those who possess actual experience in 
education, provided always that bias towa.rds any 
particular type of Bchool is carefully excluded. 

We have no doubt whatever that tbe system of open 
competitive e:mminatioD. does work a.dm.ira.bly, and 
although we would welcome any reform in the actual 
emminatp.oD which would make for true educational 
efliciencylas opposed to cramming, we haTe not had 
brought to our notice any departure from tbe general 
procedure whiob would guarantee that appointments 
would be made witbout favour. 

At a time wben tbe activities of Government 
Departments are being extended so .... pidly. we think 
it especially impomnt that tbe confidence of the 
nstion in the impartiality of metbods of appointment 
should be maintained. 

(b) OLASSIFICATION. 

Olause 53 of tbe Second Report of the Ridley 
Oommission. 

"We are of opinion that it is desirable to secure 
roung men of more liberal education for these posts 
m the service which are not simply cierio&l, but 
dema.nd a wider and more cultivated view of public 
s.Jfa.irs than ca.n as a rule be expected from youtha 
entering by the lower examina.tions. . We a.gree with 
the Playfair Oommission that the best preparation for 
the Upper Division is not to be found in the purely 
clerical routine of the ordinsry clerkships. though 
there may be exceptions, and while we desire to leave 
the heads of offices a free choice among all clerks in 
the service. we think that a strict line cs.n and ought 
to be drawn between the work of the two Divisions. 
The Upper Division, however, should be very much 
smaller than at present, and in some offices need nat 
exist at all. n 

It should be observed that in the above pa .... grapb. 
the Ridley Commissioners did not express very strong 
convictions, and we maintain that a sufficient standa.rd 
of education is a.ttained by the Second Division to 
enable them to fill any post in. the Oivil Servioe. 
(Throughout this seotion we shall, of course, exclude 
the consideration of posts described as special under 
.. (a).") 

.A.dm'ni8lrati •• and Clerica!. 
We have made the most careful inquiries throughout 

the service, with a view to ascerta.ining to wha.t extent 
the definite line of demarcation between &dministrative 
and clerical is observed. The information we ha.ve 
received shows, we oonsider. that it is impossible to 
lay down generally any hard and fast line in the 
manner suggested by the Ridley Oommission. Ad· 
ministrative work appesrs to consiat very largely of 
supervision, not initiation, and we contend that the 
best qualifications for supervision &re knowledge and 
experience. It should be noted. too. that 80 far from 
making ... tuo.l decisions in regard to the interpretation 
of Acts of Pa.rliament, those officers whQ perform these 
ao-oalled administrative duties are themselves subject 
in all matte .. of importance to the direction of the 
legsl departments of the various offices. We will first 
draw the atteution of the- Commissioners to the offices 
in which the whole of the ~her work is or bas been 
done by promoted Second DiVlSion men. 

We do not propose to give a complete list of these 
ollices. but we would mention particularly the Savings 
Bonk and ACColmtant·Genera!'s Departments of the 
Post Ollioe, the Accountant·Genera!'. Department of 
the Admirelty. the Supreme Court Pay Office, the 
Nationsl Debt Ollice. the Onstoms and Excise (before 
the recent reorganiaation). and the Ststionery Ollice. 
There are many offioes in whioh Second Division men 
.... promoted to all posts except the actusl headship 
of the office. For exsmple. Accountant·Genera!'s 
Department of the Inland Revenue. Offioe of Works. 

Paymaster-Genera.l's Department. As far as we know, 
these ollices are edministered in a perfectly efficient 
manner, a.nd we would quote them as examples of the 
ability of the Second Division Olerk to fill higb ollice. 

Instances of high positions held by promoted Second 
Division Clerks ~ 

Admiralty-
Secretsrial , 

Hesd of N ava.l Law Brancb-Principal Clerk 
(850-50-1,OOOl.j. 

Assistant Principa.l in Commission and Woz
rant Branch (600-25--8001.). 

Hydrographic Department, • 
Ohief Oivil Assistant (550-20-700!.). 

Naval Stores Department: . 
Director of Stores (1.000-50-1,200!.). 
Assistant Director (800-25--800!.). 
2 Superintending Clerks (out of 4) (550-20-

700! .• plus 75!. house allowance). 
Ordnance Store Branch, 

Assistant Superintendent of Ordnance Stores 
(800-25-900!.). 

Two Superintending Olerks (out of three). 
(550-20-7001 .• plus 75!. honse allowance). 

Accountant-General's Department, 
Accountant·General (1.500!.). 
Two Assistant Accountant-Genera.ls (850-50 

-1.0001.). . 
Seven Superintending Clerks (four at 600-

25--800; three at 550-20-700!.). 
VictUalling Department, . 

Assistant Director of Victualling (800-25-
9001.). . 

Three Superintending Olerks (out of three) 
(550-20-700! .• plus 751. house allowance). 

Transport Department,. . 
Civil Assiatant Director (700-25--800!.). 

Contract Department, . 
One Superintending Clerk (600-25--800!.). 

Greenwich Hospital: . 
The Director (I,OOO_25-1200!.). 
The Olerk in Oharge (500-20-700!.). 

A number of NavaJ, Victua.lling, and Ordnsnce 
Store Office, a.nd Secretaries, Cashiel'B, and 
Expense Accounts' Officers with saJaries over 
5001. and house allowance in some cases. 

Exchequer and Audit Department: 
Two Senior Olerks (5501. to 700!. per annum). 

Treasury, 
Ollicer of Accounts , 

Salary from 850t to I,OOO!. per annum). 
Inland Revenue: 

.Secretory of Estste Duty Offioe. 1.200!. per 
annum. 

Special Commissioner of Income Tax, SOOl. 
per annum. 

India Office, . 
Registsr and Superintendent of Records, 

1.000!. per annum. 
Board of Education: 

Secretory of Oirenlation Collection. 1.0001. per 
annum. 

General Register Office , 
Superintendent of Records. 700--8001. per 

annum. 

CUllt""",. S.",..tary·, OfJi<6. 
The Office WBB constituted on its present basis by 

Treasury authority in November 1909. viz. , an Upper 
Section to be recruited from First Division entrants, 
and a Lower Section consisting of Stalf Clerks and 
Second Division Clerks. 

The introduction of clerks of the First Division 
into the office had previously besn tried by a scheme 
approved in 1893. but discontinued abnost immediately. 
Between 1895 and 1910 (with the exception of four 
clerks of the First Division transferred to the Customs 
from the Inland Revenue with the Excise Department 
in April 1909) the only entrants to the office were 
Second Division Olerks and Customs Port Olerks (a 
grade oorresponding in status- to the Second Division, 
but peculiar to the Oustoms Service). and many 
members of these grades have besn edvanced to the 
higher positions in the office. At the present time 
no I ... than 18 of the ~5 higher posts in the office .... 
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... shown in the accompanying table, filled by ex
Second Di,ision Clerks or e,,-Port Clerks. 

During recent years much new a.nd impo.r~nt work 
has been thrown on the Department, and ,t 18 urge.a 
that the general administration of it has been, and ,s 
being carried out with conspicuous success by a sta.ft 
dra.~ from these sources. .Unle.ss it ca.~ be shown 
tha.t the duties of the offic,a.1s 111 questIOn are not 
efficiently performed, the history of this office clearly 

• shows th .. t there are to be found .. mong the ranks of 
the Second Division and corresponding grades; officers 

. 
Date 

Name. of Status on Entry. 
Entry. 

capable of undertaking the mo.t important work 
of a department. 

Yet in 1909 the office W&B divided into two Section., 
the Upper of which W&B to be recruited from the First 
Division examina.tion, and the Lower from the Second 
Division examination, thus, without apy apparent 
adva.ntage to the public service, creating a class 
distinction which, in practice if not in theory, entirely 
take. away from the pre.ent Second Division Clerk. 
the pro.pects of advancement which were enjoyed by 
their more fortunate predecessors. , 

Initial Date of 

Salary. Present Position. Salary. Attain· 
ment. 

£ £ 
J. P. Byrne. · · 1872 2nd Cl .... Clerk; Somerset 

80} '{ 1909 House. Secretary 1,200 
'E. C. Cunningham- - 1895 1.t Division Clerk - · 150 1910 
.J. Browning · - 1880 Customs Port Clerk · · 

70} {1908 
A. J, Dyke. · - 1891 2nd Division Clerk - - 70 i Assistant 850 1910 
W.H. Pascoe - · 1881 Lower Division Clerk · · 80 Secretary. to 1910 
W. Young - · - 1894 2nd Division Clerk · · 70 1,000 1911 
C. J. GryU.- · · 1897 1.t Division Clerk · - 150 1910 
E. H. Hodgson - - 1899 Cnstom. Port Clerk - - 70 i 1911 
J. John.on - · - 1884 Lower Division Clerk - - 80 Committee I 700 1910 
E. T. Kennedy · · 1877 Lower Division Clerk - - 80 Clerk I to 1909 
A. S. Lupton· · · 1900 1.t Division Clerk · - 150 I 800 1910 
J. L. Mackie · - 1886 Cnstoms Port Clerk · - 70 1909 
H. W. Trotter 1898 2nd Division Clerk 7~~ 

I 1910 - - · · I 

r
i9ll E. S. Birt - - · 1900 Cu.toms Port Clerk · - 70 I 

W. Christiau 1898 2nd Division Clerk 70 I 1910 · - - · I 
J. Cook · · - 1895 Cnstoms Port Clerk · - 70 

I 
1910 

E. M. Craven- · · 1903 1.t Division Clerk · · 150 11910 
A. E. GTeenet · - 1901 1.t Division Clerk - · 150 1910 
R. A. Johnsont - - 1898 Examiner, Scotoh Education 200 As.istant I 550 1910 

Department. 
J. 'E. Newell - - 1891 2nd Division Clerk 
H.H. Ryder - · 1906 1.t Division Clerk 
A. Saker · · - 1876 Lower Division Clerk 
J. W. Train· - - 1899 Customs Port Clerk 
A. Ttll-k - · - 1899 Cnstoms Port Clerk 
T. Wilson · · - 1895 Customs Port Clerk 
W.B.Amery · - 1901 Custom. Port Clerk 
H. E. CotseU - · 1899 Customs Port Clerk 
H. M. H. Graham · 1901 Cu.toms Port Clerk 
J. S. Sutton- - · 1901 Custom. Port Clerk 

• Transferred from Inland Revenue. 

I .. tet-msdiate Sehemo. 
The introduction of" the intermediate .cheme is a 

matter that reqnire. the mo.t careful consideration. 
It is understood that the alteration of the Second 
Division scheme in 1900 was noel ... in that it did not 
provide a sufficient attraction for the public school 
boy, and after the heads of the Civil Service had held 
a conference with head master. of public schools, the 
Intermediate Scheme W&B introduced, the First and 
Second Division. disappearing as suoh. GeneraUy, 
A.sistant Clerk. were retained to do the routine work,. 
and the new cl .. s undertook the duties previously 
performed by the Fir.t and Second Divisions with the 
whole of the higher posts of the office opened to them. 
A varying proportion of the Second Divi.ion went on 
the new 80&1e under varying conditions. 

The first point we de.irs to emphasise is that the 
.cheme was introduoed simply and solely with the 
object of bringing in to the .ervioe boy. of a certain 
type of eduoation, viz., the publio oohool boyo. We 
submit again that any artificial re.triotion of this kind 
is gro.sly unjust, and is inimioal to effioienoy. There 
is reason to believe that in the ea.rlier exa.mination 
Second Division Olerka Beaured many vacancies, and 
the !'ose extension to persons already in the Civil 
Sernce was reduced from five y ..... to one. On this 
point we ma.ke no oomment. 

One important re.ult of the introduotion of this 
.oheme W,,", it is obvious, to add to the num her of 

Committee 
I 

to 
- - 70 Clerk 650 1910 
· · 150 , 1911 
- · 80 19Q9 
- · 70 1911 
- - 70 1911 
- -

~~} 
1910 

· · 1atCI .... 320 
f910 - - 70 Clerks qua to 1911 

· - 70 1st Division 

I 

400 1911 
- - 70 Clerks. 1912 

t Transferred from other Department •. 

offices in which ex·Second Division Clerk. could attain 
to the highest posts. The immediata elfect of the 
application of the Intermediate Scheme to an office is 
to raise the .tatus of Seiland Division Clerks who 
continue to be employed on the duties to which they 
were formerly .... igned. It is snrely a considerable 
testimony to the ability of the Second Division Clerk 
that under the new system he should be placed on a 
superior grade with the opportnnity of reaching the 
highe.t posts. . 

The procednre on the introduction of the scheme 
in the Estate Duty Office involved a considerable 
m .... nre of injustice to the Second Division Clerks 
who had taken advantage of the alteration in the 
salary scheme of their 01 .... which was made in 1907. 
We prooeed to give some detail. of the procedure 
adopted in this office. 

On the 26th November 1907 Treasury .anotion W&B 
given for a new scheme to be introduced into the 
Estate Duty Office for recruiting new clerks and 
deaJing with the existing .ta1f. 

Under the .oheme in force prior to that date, 
vacancies in the permanent clerical .ta1f were filled 
up by appointmente from :-

(1) The First Division, recruited from
(II) The Class I. examination. 
(b) The special departmental examination limited 

to men, within pre.cribed age limit., who had 
p .... ed the final examination of the Inoorporated 
Law Society. 
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(2) The Second Division. 
(3) The Assistant Clerks. 
Under the Dew scheme future entrants were to be 

recruited from :-
(1) The Intermediate Examination. 
(2) The Assistsnt Clerks. 
With respect to the Second Division staft' (110 in 

Dumber), one-half were to be transferred to other 
offices under the Revenue and the other half were to 
be promoted to the Intermediate Class and retained. 
The clerks to be promoted were to be selected on 
account of special competency and merit. 

Representations had been made to the Tressury 
from time to time as to the insufficiency of the salaries 
of the Second Division of the Civil Service, and on 
21st December 1907 a Dew scale of pay wa.s intro
duced which gave to those accepting it an immediate 
inoreaae of salary I but & reduced maximum. This 
80&1e was optional to clerks who bad entered under the 
old seale, but was accepted by pro.cticR11y all men who 
had less than 20 years' service. In the Estate Duty 
Office there were only two or three of the older men 
who refused it. 

In a Treasury minute issued early in 1908, it W8.8 

ordered that the Second Division Clerks in the Estate 
Duty Office who were to be promoted were, on promotion, 
to revert to the salaries that they were receiving prior 
to the introduction of the new scale·of 21st December 
1907. 

This would mean in the most favoured case an 
immediate 10BB of lSl. per annum, and as the annual 
increments of both the Intermediate and Second 
Division scales are almost identical between 100l. and 
200l., a continuing a.nnual loss of this amount until the 
la.ttel' sa.mry would be reached. In fact, such a loss 
would have been sustained that it would be 20 years 
before the clerk would ha.ve recouped the loss sustained 
during the earlier years of promotion. In addition to 
this the promoted men were to rank junior to the men 
who would enter from the Intermediate examination 
befol'e or at the time of their promotion. 

The Second Division Clerks who were not selected 
for promotion or who refused the scheme were trans
ferred to other offices under the Revenue in which, 
although they took their places on t·he establishment 
list of such offices in accordance with their seniority, 
they were, in many cases, very severely handicapped 
by being pla.ced in ollices in which they had had no 
experience of the work, and their chances of any 
speoial promotion were in consequence jeopardised. 

This CRse hILS been cited in detail as an instance of 
the methods of the Treasury in dealing with "!'iary 
questions. 

Tho Bam.,.. 
We will now discuss the general effect of the 

barrier between the First and Second Divisions. The 
most obvious argument against its existence is that 
practically no attempt is made to utilise the ability 
whioh cannot but be present in any large body of men 
recruited in the manner of the Second Division. No 
man can pass the very high competitive test of the 
Second Division examinations unlesS' he has a BOund 
general education. Mr. J. L. Le B. Hammond, before 
the Oonsultative Committee of the Boal'd of Education, 
desoribed the Second Division as the competition of a 
'Purely educational kind which attrIWted the largest 
number of entrants. To tha.t expression of opinion 
may be added the following from Mr. Ma.ir, Senior 
Examiner of the Civil Service Commission on the 
general system of appointments, given before the same 
Committee. il The present system gives the service 

a .ery able lot of men. If there was any difficulty 
it was that the men were too a.ble for th.e salaries 
to which they might attain. From the point of view 
of ability, therefore, there was no reason for changing 
the system i but the competitive examination could 
not take account of such things 8S bearing and 
manners. Some departments, too, were not entirely 
satisfied with certain of their clerks provided by 
competitive examinations, because they were not 
altogether fitted to deal with the public. They 
were too- exclusively scholars and not sufficiently 

u men of the world." 
When we leave out of consideration the offices' 

already mentioned in whieh the Seeond Division Clerk 

actually attains to very high positions it becomes 
evident that very little attempt is made to utilise the 
ability existing in the Second Division by -promotIOn 
to high l"8.Ilk. We ha.e already pointed out in the 
memorandum addressed to Mr. Asquith that the 
Second Division numbers in its ranks a large number 
of boys who have passed from the elementary to public 
or secondary schools by means of scholarships. In one 
small branch of a department it was found that 15 out 
of 20 Second Division Clerks were elementary school 
scholarship boys. These young men enter the Second 
Division and soon discover that there is no incentive 
to the exercise of their talents. They are distinctly 
discouraged from bringing ideas to their work and 
receive no stimulus to efficiency. They are merely 
required to do their work in a satisfactory manner. 
The inevitable result is that their brain POW81' finds its 
development in their leisure time pursuits. We do 
Dot think that this qandition of things has ever been 
realised by the public, or & system so disastrous to 
efficiency would have been long ago swept away. 

In cases of promotion to the First Division it too 
frequently hsppens ~hst the promotion depends on 
extraneous and improper circumstances. It is clear . 
that this will almost inevitably happen where the 
promoting authority, in exercising his power, bridges 
such a wide chs.sm as exists now between the First and 
Second Divisions. 

We have no doubt that there are large numbers of 
SE".cond Division Clerks of sufficient education and 
ability to perform the duties at present allotted to the 
higher division, and our'claim is that the young Higher 
Division Clerk should be obliged to show his fitness 
for promotion by comparison with Second Division 
men who, as we have already suggested, reach a high 
Ilta.ndard of general education. We would mention at 
this point the attainment of. high qualifications by 
Second Division Olerks; for example, it is not an 
uncommon thing for a Second Division Clerk to 
become &t. barrister. or for him to take a degree at 
London University. High honours in the B.Sc. 
(Economics) at London University have been taken by 
Second Division Clerks, and there are not included in 
this number many others who take courses in special 
subjects, but who do not feel able to spare the time 
necessary for taking the full degree course. 

Further. the Second Division Clerk is compelled 
to find his own footing in the world from the time he 
is 17 or 18 years old. while his First Division colleague 
is prolonging his school career at the university, and 
we maintain that by that' experience the former has 
opportunities for acquiring judgment and other qualities 
of character, that opportunity being denied to the 
young member of the First Division. 

We feel bound to draw the attention of the Com. 
missioners to the waste of public funds involved in the 
very rapid promotion of First Division men who have 
had but the slightest experience of official work and 
whose qualification is merely an academic training. 
A few examples of these careers are quoted. . 
Admiralty :-

A, B. and C entered at 1501. and were promoted to 
the 6001.-8001. sca.le in from three to four yeare. 

D became Deputy Accountsnt General at 1,200/. in 
less than 12 years from entry. 

E, the present Assistsnt Secretary of the Admiralty, 
with about 15 years' service, has a salary of l,200l., 
with an allowance of 200/. He reached 1,000/. after 
eight or nine years. 
~:-

(a) 6 years' service· 
(b) 5t.. .. 
(0) 6" II 

(d) 6,. II 

(e) 5t" " 
(f) 6t" " 
(g) . 7 II It 

(h) 7 II II 

(~ {5ool. rise in 6 years. 
s 800l. " 11 II 

(k) {5001. .. 7 .. 
8001. .. 12 n 

(I) 11 years' service • 
(tJ&) 9 ,. II 

(n)6 II " 

5001. rise. 
SOOl. " 
5001. 
5001. 
5001. .. 
SOOz. II 

5001. .. 
5001. 

8001. rise. 
8001. .. 
650/. .. 
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Inlatnd Bev&n'dlJ ;-
Accountant General - First Division Clerk (1501.), 

on 15th October 1900. 
Committee Clerk (7251.). on 

28th July 1909. 
A.ccountant General 

(1.0001.). on 26th June 
1911. 

Assistant Secretaries - (a) 7001. rise in 14 years. 
(b) 7001. .. 12 .. 
(e) 7001. .. 12 .. 
(d) 7001. .. lli .. 

Committee Clerks (a) 5751. .. lIt .. 
(b) 4501. n 7 .. 
(e) 4501. .. 6t .. 
(d) 4501. .. 5t .. 
(e) 4501. .. 6~ .. 
(f) 4501. .. 6t .. 
(g) 4501. .. 6 .. 
(It) 4501. .. 6 " 
(0) 4501. .. 6 .. 

BOMd of Education ,-
(a) entered the service o~ the Bo~ 88 .. T .. m

porary Exan?ner. 1903; appowted .. Jun.or E.xamwer 
in 1904· Pnvate Secretary to the Lord Pres.dent of 
the Co~cil and to the President of the Board from 
21st December 1905 to 30th September 1909; ap
pointed Deputy Accountant Geneml and Depllty 
Chief Clerk in 1909. at 7001.-251.-8501.; Commis
sioner of Customs and Excise in 1912. at 1.2001. 
Length of service 8t years. Present age 31. Average 
annual increment over lOOl. 

(b) entered the service of the Board as a Junior 
Inspector in 1901 at 2001 .... nd W88 subsequently pro
moted as follows :-let April 1903. Junior Examiner 
at 2501.; 13th M .. y 1904. Senior Examiner at 6501. 
rising to 8001. (from November 1902 to December 
1905 he acted as Private Secretary to the Permanent 
Secretary, with an allowance of 150l.); 1st December 
1905. Chief Clerk at 9001.; 1st ,October 1909. Ac
countant General and Chief Clerk at 1.0001.. rising to 
1.2001.; 30th Decemher 1911. Principal Aasistant 
Secretary at 1.2001. Present age 42. 

(e) entered the service of the Board 88 a Junior 
Examiner at 3001. in 1894; let November 1898 to 
16th February 1902 Private Secretary to the Per
manent Secretary. with an allowance of 1501. The 
posts he subsequently held are, 6th March 1902. 
Director General of Education in India (seconded 
from the Board of Edllcation). at a salary equivalent 
to 1.6001.; 19th October 1904. appointed Director 
General of Education in India (permanently appointed) 
at a salary equivalent to 1.8001 .• rising to 2.2001.; 
1st December 1910. Chief Inspector of' Elementary 
Schools in England at 1.0001. per annum; 30th 
December 1911. Accountant General of the Board 
of Education at 1.0001 .• rising to 1.2001. per annum. 
Present age 45. 

We do not object to the rapid promotion of a 
young man of marked ability. but we do object most 
strongly to the promotion of young First Division 
men to high posts simply because they enter the 
Civil Service from one of the older Universities via 
the First Division Examination. 

We would remark on the good fortune which 
attends private aeoretaries, and would quote a8 an 
example the case of Mr. N. F. W. Fisher. Speci"l 
Commissioner of Income Tax. Mr. Fisher, who 
reached the s"l .. ry of 8501. ..fter 7i years' Bervice. 
wo.a a.t one time Private Secretary to Sir Robert 
Ch .. lmers. Mr. M. B. R. Sturgis. ,,180 a Speci .. 1 Com
missioner of Income To.x, at a salary of 850l., and 
formerly a private secretary to Mr. Asquith, was 
.. ppeinted to his present pest "t the &ge of 26 years. 

G_al Evidonce III to Ability of Second DitJiBioo 
Oz..rk •. 

(a) Ez6ract from ant articu. ""titled n FrwtlJ-fov. .. Yea ... 
at tlte Oolonial OjJico." in the April 1909 "umber of 
the XIXth O ... I;u,ry, and A1t .... by Sit- W. A. Baillie 
Hamilton. lat. Ohief Ol.,·k at the Colonial Ojfice. 

.• : ~ have so lar confined myself to the Upper 
Dlvls,lon of the offiee, and regret tha.t space will only 

admit of a very few words respecting what is termed 
the Second Division, or those who enter by a. di1lerent 
examination and under different conditions. It can
not be said that their position is ,,!together satis
factory, and it is, in fact, one of the most difficult 
questions with -which the heads of an office have 
const .. ntly to deal. It is .. geneml 1Jllderst .. nding 
th .. t their work is of .. different class from that of 
the Higher Division; and. not having p88ged the 
higher examination. they are naturally shut off from 
the higher .. ppointments. 

u But it is inevita.ble, especia.lly in such a depart
ment ... the Colonial Office. that BOme of them should 
occ&Bion"Uy be called upon to perform work th .. t. 
while it can hardly be distinguished from that of the 
Higher Division, nevertheless does not carry with it 
the same &dvantages. ..nd I am .. fraid that the 
consciousness of this has been productive of a growing 
feeling of discontent. 

u It seems to me, in fact. that some revision of the 
existing regulations will before long become· absolutely 
necessary_ Many of this cl .... in the Coloni&1 Office 
have served directly under me. and I can nnhesitatingly 
testify to the valuable nature of their services. 

.. I should be only too gl&d to see their position 
improved ... nd I trust that it will not 'be long hefore 
some improvemen~ takes place." 

(b) Eztracts/rqm the Third :&port (Appendiz) of the 
Royal Oommi •• icm on Univernty Educaticm in 

London. [Od. 5911. 1911.] 

Professor Edwin Cannan. M.A .• LL.D .• of the, 
London School of Economics, was questioned 
regarding (inter alia) the respective abilities of day 
students and evening students. In reply he st .. t .. 
(7112 .t .eq.) , ". . . . • . in mere quantity the 
cla.ss from which evening students are drawn is much 
larger, beca.use morning students must have means 
to enable them to go on without earning their living 
for some years, and, at any rate, the better provided 
of that cl .... prefer to go to the older universities. 
and consequently it is not a. very large nor a. -very 
excellent class in some ways that we can draw upon 
in that case, whereas, in the case of the. evening 
students, we ha.ve a very enormous class, and a. cla.ss 
..mong which there is a good deal of ability. "nd I 
have been rather struck myself with the ability of the 
Second Division Civil Servants. I daresay, as an 
.. verage. their ability is not very high. but the ability 
of the people who come to us, who are, of course, a. 
picked lot, is very oonsiderable." 

In answer to further questions: ". . . . I have 
had a good many of these Second Division Civil 
Serva.nts, who a.re really very capable, so much so 
th"t it makes me doubt whether the present chasm 
between the two .divisions is expedient." 

On being questioned regarding the difference 
between 0. man trained at Oxford and an evening 
student at the London School of Economics, Professor 
Ca.nnan replied! ... . . . the difference between 
them is rathe.· like the difference between men and 
women . . . it is a thing very difficult to define 
and give a satisfactory account of. It is '& question 
of previous education and surroundings very 1I ... ·gely: 
You get rather more intelligence, perhaps, out of our 
people than you do out of the young m .. n at Oxford. 
On the other h&nd. the young man at Oxford has a 
better literary edllc&tion. his power of expression is 
greater. and your feelings &re not violated by a 
number of things which are rather annoying in the 
work of others." 

(Sir Robert Morant.) n • You do not think, 
a prim, there would be much difference between the 
one and the other P " 

(P,·ofe •• or 0"",.,.,..) n. • • I am not p.-epared to 
...y so. I do not think I should send my own son here 
in preference to sending. him to Oxford . . _ . • 
I say that is a question of social environment. When 
" man has been at one of the older Universities he 
feels he is one of a class which, he believes, enjoys 

. Bome publio esteem, and it gives him confidence, which 
is always Bomething." 
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(Sir Robert Morant.) .. Is that the only re&BOn you 
would suggest for sending your BOn to Oxford and not 
to London, and for evening study only P .. 

(Professor Oannan.) It Yes, I think it is the only 
reason bearing on the present inquiry.'~ 

BeQrgam.isalion. 

The proposals for reorganisation which we beg to 
be allowed to submit for the consideration of the 
Royal Commission involve the abolition of the First 
Division as a sepa.rate cia_and the a.bsorption of boy 
labour. We do not think that any scheme of reform 
could be collBidered oatisfactory which did not emhody 
both of these principles. 

AB ur as possible we have based our scheme on the 
existing organisation of the Service, with the object 
a.lways in view of simplifying the present chaotic 
classification. We think that there are the strongest 
objections to the present organisation of the Oivil 
Service, which is, we venture to say. incomprehensible 
to the geners.1 public. Our proposals, if applied to 
the clerical staJ!', would, we are convinced, bring order 
out of the existing chaos.' . 

While we have shown that the attempt to stereo· 
type a distinction between administra.tive o.nd clerical 
has filled, we believe that the principle on whioh the 
Intermediate Scheme is based is sound .. and we adopt 
it in our proposals; the application of the Intermediate 
Examination involves the retention of B. lower grade 
to dea.l with routine work, and we believe that the 
distinction between clerical work requiring intelligence, 
and l'Outine work. can be made satisfactorily. 

We would, therefore, propose that the Civil Service 
should be divided into two grades; in the higher 
would be merged the Firat and Second Division and 
the Intermediate Class, while the lower would in 
future be composed of boys recruited at the age of 
leaving the elementary school. (We would point out 
forthwith that we do not regard the existing Assis
tant Clerka' acale &8 adequate. and shall suggest an 
increase.) 

First Grode.-We would recruit this grade at the 
normal age for leaving a. secondary or public school, 
1 H-19t years, but the syll .. bus of examination should 
be most carefully drawn up to offer equal chances of 
success to boys lea.ving any type of school. We have 
already protested ag .. inst the injustice of weighting 
the examination scales heavily in favour of the publio 
school hoy, and we claim that that injustice should be 
forthwith removed. But while we have no doubt that 
this mode of entry would supply Illore than sullicient 

• men fit to staif the highest posts, we do not propose 
to commit the injustice of barring from the Civil 
Servioe those men who have attended 0. University. 

We would provide an entry for them .. t the present 
First Division age, and they would enter Grade I. at a 
sn.lary point of 1501., corresponding to their excess of age 
over the entrs.nts by the mu.in examination. It would 
of oourse l)e only fair to give them' & seniority allow
anoe of five years. This would, we think, be an 
improvement on the present Intermediate Scheme. 

But we would emphasise the need for reform in 
the present First Division examination. Statistics 
show conolusively that Oxford and Cambridge men 
have great advantages over their competitors in the 
First Division examination, ~d we think that the 
present bias in the syllabus of examination shonld be 
removed; e.g., the present system inBiots a consider
able injustioe upon those men who study at the London 
Sohool of Economics, of whom Professor Cannan has 
spoken so highly. 

We l"eOOmmend that the proportion of clerks enter· 
ing at the University-leaving age should not be, in 
oompari80u with the number at present entering at the 
school-leaving age: greater than the p ..... ent proportion 
between those who enter by the Upper Division ex
amination as compared with the tota.! number entering 
by the Intermediate and Second Diviaion exami
nations. 

Second Gra.d& -We have in our provision for 
Grade I. taken into consideration emting conditions, 
and ha .... attempted to fit our propoaala to the educa· 
tionoU system of t~e country. We propooe to carry 

out that prinoiple in dealing with ~r.de II., and 
therefore we shall seek to attract to this grade the 
capa.ble boy from the elementary school, 'Who, for one 
reason or another (very probably poverty will be the 
chief reason), has not proceeded to the seconda.ry 
school. We propose that he should enter the Civil 
Service . direct from the elementary school. The 
present minimum entrance age of 15 for 1I0y Clerke 
involves a. gap which we believe to be detrimental to a 
boy's oharacter and attainments. 

We suggest, therefore, that the age for entrance 
to Boy Clerkehips should be H ... 15t years, but this 
a.lteration should be entirely without prejudice to 
the possibility of a future alteration in the school
leaving age. 

It is a point much emphaeised by educetional 
reformers that the supervision of the boy should be 
continued beyond the age of leaving school, and it 
seems to us that it the State undertakes to empioy 
the hoy it should .. Iso set the eoople ot supervising 
him. We therefore propOBe that for three years the 
hoy should be compelled to .. ttend compulsory con· 
tinuation clas.... It.. should be possible to ascertain 
at an early date whether the boy has any .. ptitude 
for clerical work, and if it is evident that he has none 
he should be discharged forthwith. Subject to proof 
that he has profited by his continuation claeses, he 
sbould paes normally to the top of his scsle, with 
prospect of promotion to the -supervisory posts and 
to Grade I. We emphasise the latter point beesuse 
in accordance with our third principle we desire that 
ability and merit in any rank shonld be adequetely 
rewarded. 

We would also give a. substantial age allowance 
to the Boy Clerk who desires to enter Grade I. by 
&xa.mination. 

We would suggest too that the education of the 
boy should not be in merely teohnioalsubjects intended 
to fit him for his office work. It would be unfortunate 
if his general education were considered to be complete 
&8 BOOn as he had left school, and we think that our 
suggest.ion would oj£er an opportunity for eneuring 
real benefits to the hoy throughout the whole of his 
life. At this point, too, we emphasise the neoessity 
that the clerks in the Second Grade should have every 
inducement to good work, and a salary suoh &8 to 
secure a living wage and to provide a sufficient inco)De 
for malTia.ge. We think that the above Bcheme would 
remove anomalies and remedy injustice with the least 
pOBBible disturbance of existing arrangements. 

We propose to deal as far as it is in our power 
with the finance of the proposed scheme, a.nd we hope 
to show that the cost of our proposa.1s, involving as 
they do an increase in the present wages of' Assistant 
Clerks, would yet be very slightly, if at all, in excess 
of the cost of the present system. 

In combining the First and Second Divisions and 
Intermedi .. te Class to form Grade I., we think that 
some proportion of' the work at present done by junior 
Seoond Division olerks might fairly pass to the 
Second Grade, and fOl· the purpose of our calcnlatiollB 
we have estim.a.ted that proportion at one third; that 
ie, we think from our experienoe that approximately 
one third of the duties .. t present performed by the 
Second Division might be olassed &8 among the routine 
duties whioh would be proper to Grade II. 

For the purposes of comparison we shall leave &8 

they are with slight neoesoary salary amendment. the 
higher posts in offices, and shall give to clerks in 
Grade I. the salary appertaining to the Intermediate 
Scheme at present, i.8., 1001.-3501. per annum. 

For Grade II. we would suggest that at the age 
of 18 .. olerk should earn 55!., passing by 51. incre
ments to 751., and then by 71. 10 •. to 200!., with an 
extra jump of 101. st 105~ In addition to the prospect 
of promotion to Grade r., we would provide supervising 
posts carryiug a salary of 2oo!. to 2501. in the propor
tion of 1 to S. 

We append tabl .. illustrating the oomparative coot 
of the existing system, and of the classification which 
wonld obtain in our propoeed reorganisation. 
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R ..... tarie,' Offke, 17i1amil Beven .... 
Existing Classification. 

£ 
2 Secretaries (1,2001.) - - - 2,400 
4 Assistant Secretaries (850-1,0001.) 3,700 

16 Committee Clerks (60Q-8001.) - 1~,200 
6 Staff Officers (5501.) 3,300 

19 First Division (200-5001.) 6,650 
13 Minor Stall' (400-5001.) 5,850 
30 Minor Stall' (300-4001.) - 10,500 
13 Minor Stall' (250-3501.) - " - 3,900 
15 Minor Staff (200-8001.) - - 3,750 

189 Second Division (70-300!.) - 34,965 
128 Assistant Clerks (45-1501.) - 12,480 

435 

Sooing' Bamk Depa.-tment. 
Exis1ring Classification. 

1 Controller (1,000-1,2001.) 
4 Assistant Controllers (700":800!.) -

10 Principa.! Clerks (450-6001.) 
12 Princip .. 1 Clerks (450-5501.) 

98,695 -
£ 

1,100 
3,000 
5,250 
6,000 

64 Superintendents (315-4501.),12 to 
4901. - , 24,720 

166 Higher Grade, Second Division 
(250-3501.) - - - 49,800 

284 Second Division (70-3001.) - 52,540 
280 Assistant Clerks (45-1501.) - 27,300 

821 169,710 

It will be observed that this comparison does not 
show the saving which we should ell'ect by refusing, 
as Do genera.! rule, to perpetuate the system of pro
moting men after a few years' service to high sa.laries 
reached, therefore, by a very large average annua.l 
increment. We would also point out that there is a 
positive motive to economy in the promotion of men 
from Grade 11. to Grade L 

The salaries to be paid to the Boy Clerks need not, 
we anticipate, be la.rge. and we suggest that a Bca.le 
of 10,. in the first year of service, rising to 15 •. by 
2,. 6ci. increment a.ild to 501. at the age of 17, when the' 
boy would complete his Boy Clerkship stage, would 
be sufficient. 

Under this heading it will be convenient to remark 
on the existing system of temporary employment of 
Second Division Clerks. At one time this system was 
almost unknown. and it is only since the South African 
war that the plan" has involved the hardships which 
now accompany temporary service. In many cases a 
young Second Division Clerk wait. as long as three 
years before he obtains permanent employment, and 
this period is broken up into periods of service in 
different offices of varying lengths with intervals of 
unemployment during which he receives no payment. 
The disadvantages of this system are fairly obvious. 
The clerk who knows that there is a very smull 
prospect of his staying in " department longer than a 
few months oannot be expected to show any very keen 
interest in his work; moreover, he becomes diB~ 
hesrtened when, ofter securing what he expected to 
be a. permanent post in the Civil Service, he finds that 
he is compelled from time to time to return home to 
live at the expense of his parents. 

We think that temporary employment, .. far as it 
is necessary, can in our scheme be allotted to the 
younger clerks of Grade 11. when they have completed 
their Boy Clerkship stage; but we would, of course, 
insist that they .honld not sull'er financial loss by the 
necessity for such temporary service. 

We consider this question is essentially one of 
organisation, and we think that in the psst there hss 
been mismanagement which has resulted in much 
hardship. 

(e) GENERAL OBSERVATIONS. 

During Re""ga:nisation. 
Second Division Clerks would generally be placed 

on the First Grade, but we claim that no officer should 
suffer financial hardship under the scheme of reorgani-
sation which we have Imggested. . 

N GW Clas.ification.> 
;£ 

2 Secretaries (1,2001.) 2.400 
4 Assistant Secretaries (800-1,0001.) 3,600 

16 ComDU'h .. Clerks (500-7001.) ,,- 9.600 
34 Stall' Officers (400-5001.) 15,300 

188 Grade I. (100-3501.) - 42,300 
50 Supervisors, Grade 11. (200-250!.) 11,250 

141 Grade 11. (55-2001.) - - - 17,977 

435 102,427 

New C1a.ssification. 
£ 

1 Controller (1,000-1,2001.) 1,100 
4 Assistant Controllers (700-8001.) - 3,000 

10 Principal Clerks (450-6001.) 5,250 
12 Principal Clerks (450--.5501.) 6,000 
44 Superintendents (350-5001.). - 18,700 

320 Grade I. (100-3501.) - 72,000 
100 Supervisors, Grade 11. (200-2501.) 22,500 
330 Grade 11. (55-200/.) - 42,075 

821 170,625' 

In the past it h .. happened that under the Treasury 
rule officers have been compelled to refuse promotion 
because it involved an immediate and considerable loss 
of sa.lary. We cannot conceive wha.t ground there is 
for promoting B man on account of special merit and 
at the same time mulcting him in salary. We do not 
believe for one moment that this proposition would 
commend itselt to any business man. 

We might quote ss an instance of the working of 
this extraordinary rule the ease of a Second Division 
Clerk who has recently been promoted to the First 
Division with an immediate loss of sa.!a.ry of 1301. per 
snnum (330-2001.). 

Further, we would ask generally that the rights 
of clerks serving at the time of reorganisation should 
be fully safeguarded. 

Retiring Age. 
We desire to dl'/lw attention to the matter of the 

retiring age of Civil Servants. Practice varies in • 
di.fferent departments, and whereas in some cases 
officers have to retire at the age of 60, or after 40 
years' service. in other offioes they are allowed to take 
advantage of the provision which makes it possible for 
them to stay on until 65 years of age_ 

We think that proctice throughout the Service 
should be uniform, snd would point out that the 
variations involve oonsiderable inequality of oppor
tunity of promotion between one department and 
another. 

Second Division Olerk. prumoteci frum the Raw ks of 
As.i.tant CI<,.,.k. (New OZa.s). 

The following facta <;oneeming the case of certain 
promoted Assistant Clerks deserve notice :-

Original salary of Assistant Clerk, 55!. by 2~ 10 •. 
to 70b., then by 51. to 1501. 

1902. Increment incressed from 21. 10 •. t<> 41. 
(55-+-751.). 

1905. Increment incressed from 41. to 51. 
These small increases were not made retrospective. 
In 1909 a revised scheme was introduced. Under 

this scheme. which was retrospective. special allowances 
for the 21. 10 •. increments in force from 1896 to 1902 
were granted. 

These allowances were not given to Assistant 
Clerks promoted to Second Division rank prior to 
1909. 

Their promotion did not carry with it an increase 
of s.lary or grant of specia.! increments, sJ though they 
p .... ed a further qua.!ifying examination, and were 
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assigned the superior duties appertaining to their 
improved rank. . 

Such men in all cases receive a smaller s8.l~ry than 
if they had not been promoted. . 

Assistant Clerka promoted to the Second Division 
aince 1909 are in a. number of cases-junior both 88 
regards established service and Second Division service. 
and yet in receipt of larger salaries than clerka 
promoted prior to that date. 

Assistant Clerks promoted to the post of Super. 
vising Assistant Clerk receive a. considerable immediate 
increase of salary, e.g., a. clerk promoted in the Estate 

. 
Date Date 

Duty Office received an increase of over SOl., although 
it ma.y be assumed that the duties performed are Dot 
superior to those performed by a clerk of the Second 
Division. 

After striking a. ba.la.nce of the rela.tive gains and 
losses of salary a.fter promotion, it is evident tha.t 
there is a considerable body of Assistant Clerk. pro· 
moted to the Second Division rank who do not, and 
will not. receive the salary payable to an unpromoted 
Assistant Clerk even after performing the duties of 
a clerk of the Second Division for a. considerable 
number of years. 

Present Salary Salary if present 

A.ge. of Appointment to of Appointment to including Increment Scale of Assistant From Clerk. had been Assistant Clerk. Second Division. 

85 Nov. 1896 June 1905 
34 June 1897 July 1906 
83 Aug. 1898 July 1907 

I 81 Dee. 1899 Nov. 1906 

We claim tb.t the salary of a clerk of the Second 
Division with prior semce as an Assistant Clerk should 
at least be not less than that paid to an Assistant Clerk 
for t~e same period of service . . 

Recognition of .A .. omUons of Civil 8 .... /lhtt •. 

In the early part of 1911 the Association of Second 
Division Clerk. petitioned the Treasury for the right 
of corresponding 88 an association with the Treasury 
on matters a1fecting the general conditions of service 
in the Second Division which did not concern the 
internal administration of departments. This petition 
was refused. but we would lay our proposal before the 
Royal Com.misaioD for their consideration. . 

.Advi.OI'Y Councils. 

We have obsel'Ved thfLt there is a growing tendenoy 
to utilise the collective experience and ideas of lower 
grades. of industry, o.nd we would throw out the sug~ 
gestion that it might be practicable to apply the 
prinoiple to the Civil Service. We have already 
alluded to the fact that it is extremely difficult for 
clerka in the lower ranks to obtain consideration of 
any ideas they may have conceived to be for the im.~ 
provement of the effioiency of their department. It is 
rarely possible to put forward· plana for. modification 
in official systems which do not con~ain implied ori~i
oisms of ~igher offioials, and we think tha.t it would 
be a oonsiderable aid to increased -efficiency if there 
were to be set up an Advisory Cemmittee in each 
department whose office it should be to consider ideas 
and proposals emanating from any individual mwber 
or section of the stal!. We suggest that the head ·of 
the department should not himself. serve on this 
Advisory Council. but that it should number among 
its members a representative of every grade in the 
department, ' It would be desirable. we consider, that 
the grades should be allowed to elect their own repre. 
sentative.. The plan might first be tried in a few 
large offices. and. if found successful. could then be 
extended to cover the whole of the Service. 

~_-day Half·Holilk.y. 

Although we do not wish to dwell on detuls in the 
conditions of our employment. we think that this will 
he & convenient opportunity to draw attention to the 
rule in regard to the Saturday half·holiday. It is now 
an almost universal custom in the business world to 
close OD Saturday afternoons B8 a. ma.tter of oourse, 
but in the Civil Service there is very considerable 
variation in the practice of departments. This varia
tion involves unfairness as between ·the clarks serving 

• (&)1&170 

due April 1912. 
in force. 

£ •• d. I £ •• d . 
134 9 0 150 0 0 Nov. 1911 
129 0 0 145 0 0 June 1911 
122 10 0 i8710 0 Aug. 1911 
121 2 0 130- 0 0 Dec. 1911 

in di1[erent departments, and we submit that the time 
has now arrived when a. uniform Satw-day ha1f~holiday 
should definitely be established. 

Tr6ll8UTll CunlJrol. 
The Intermediate Scheme and Assistant Clerkships 

were introduced into the Civil Service by Treasury 
.Mi.nute without any authority from Parliament and 
without Order in Council. It will ha.ve been noted 
that the introduction of these classes was contra.ry to 
the recommendations of the Ridley Commission, and 
we desire to remark especially on the fact that it is 
within th.. power of the Treasury to make radical 
altera.tions of this character in the Civil Service wjth
out any kind of supervision whatsoever. Such a power 
is clearly open to abuse. and we trust that the Com • 
misssioners will find it possible to recommend tha.t in 
future no alteration in the constitution of the Civil 
Service shall be el!ected BaVe by Order in Council after 
notice of the proposed alteration has been laid on the 
table of the House of Commons for the customary 
period. giving an opportunity for Wscusaion or questions 
if desired by Members. 

C .... w...:"". 
In bringing our case to a. conclusion' we trust that 

It will be Qonsidored in the light of the alteration in 
the social and political conditions of the nation. 
Naturally we have no desire to enter upon a political 
discussion, which. wo~d be entirely outside our province, 
but we do not think It csn h. disputed that the present 
tendency .is, for, t~e community .. through Parlia.ment 
and the Clvll SerVice, to extend the sphere of its action. 
The enormous increase in the amount of the Civil 
Service Estimates supports our statement, and we do 
not suppose that there will be any immediate diminu~ 
tion in the activities of the State. 

We therefore contend that at no time more than 
the present has it been necessary that the very highest 
degree of efficiency in the Civil Service should be 
reached. Our statement has been intended to demon. 
strate that the existing organisation of the Civil 
Se~ice d~ea not ad.mi~ ?f that measure of efficiency 
being att ..... ed. and It IS m the hope of removing the 
obstacles to efficiency that we have ventured to lay 
before the Commission our constructive proposals. 
The Civil Service is becoming more and more the 
ind~spenaable servant of the community. and it is the 

. busmess of the community to ensure that all who serve 
it are appointed on the score of capacity and character 
alone an~ ~at those who reach the highest posts in 
that ~el·~ce shall do so by virtue of ability and merit. 
The mevltable result of any shortcoming in these 
matters will be weakneas and failure . 

II 
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APPENDIX VI. 

(Handetl in by Mr. Etlm1ll7Ul Phipps.) 

Q.2840. 

ApPLIOATIONS BY BOY CLERKS FOR HELP IN FINiJING WORK OUTSIDE THE SERVICE. 

(a) Number of appliC\'tions received since the foundation of the Society in 1902 
Number of posts found by or through the Society 

(b) Applications received .. nd post. found in the last four yesrs:-

1,287. 
507 .. 

Six Month. -- 1908-9. 1909-10. 1910-11. Nov. 19U;-ApriI1912. 
. 

From Boys of the Old Cia •• - - - - 74 I 83 I 144 I 68 
From Boy. of the New·Cl .... - - - - - I 1 : 51 104 : I 

84 195 I 172 • 

I - Post. Found. 

For Boys of the Old CI .... - - - - - 17 

I 
52 57 I 42 

For Boy. of the New Class - - - - - 1 24 I 65 

53 81 107 

Public Offices - - - - - - · - - 22 12 
Bauks - . · . - · · · - - 11 34 
Insurance Offices · - - - - · - - 8 20 
Commercial Offices - - . · · · - - 39 i 36 
Professional Offices · . . · · · - - 1 5 -I 

81 1 107 

(e) Occupations of Parenta :-

The 172 boys who applied during the six month. November 1911-April 1912.tated the occupation. 
of their parents to be as follows :--:-

Artisans 
Shopkeepers 
Clerical, Travelling or Professiona.l 
Miscellaneous occupa.tions • 
Fathers deceased :-

Occupation. not stated • 

(d) Of the 8ame applicants-

53 
39 
47 
14 

19 

172 

137 .tated that they had attended Elementary or Higher Elementary Schools, and 

35 II Grammar," "Seconda.ry ," U Private," or other Schools .. 

(e) Of the .ame applicant.-

47 came from home. in the country. 

(During the .ame period 819 boys from the country received help in finding lodgings in London.) 
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APPENDIX VII. 
(Handed in by M ... D. J. Mil .... ) 

Q. 2958. 

EViDENOE presented by Messl'S. D. J. MII.NE, R. W. DELVES, and R. MeC. BEAMISH 
on behalfo£ the ASSOOIATION of ASSISTANT CLERKS (New Class). 

'In submitting the following statement for your 
consideration we desire to state that we represent a.ll 
the .Assistent Clerks (New Class) now in the Civil 
Service. 

We will endeavour to ohow that it is desireble tbat 
th~ claoo of Assistent Clerko be abolished, and we will 
bring to your notice certa.in proposals for the removal 
of the extreme ha.rdehipo which affect the Aseistant 
Clerks now Berving and which, if acceded to, will ~ 
Our opinion increase the effioiency of the pubbc 
service. 

A request for abolition by the cl ... concerned may 
be 80mewhat Wlnonal, hat when the focte are placed 
before you we believe that you will agree that such a 
COUl"Be is advisa.ble. 

(1) There ... e at present nea.rly 2,400 Aaoistant 
Clerko employed. Th .. e are attached to the varione 
Government Departments in London, Dublin, and 
Edinbnrgh, and a few provinciol centres. With the 
exception of a few offices, Assistant Clerks are em
ployed in all Government Deportmente. 

The claoo wae introdnced for general employment 
in 1896. Originally the conditione of oervice were :

(2) Age of entry, 19-21. SaJary, 551., by w;mual 
incremente of 2/. 10.. to 70/., and thence by 51. to 
150/. 

Various alterations ha.ve since been introduced and 
the eDeting conditions, which were laid down in 1909, 
are:-

Age of entry. 17-18. Salary, 45/., by annual 
incremente of 51. to 8gl., and thence by 71. 10 •. to 
150/. 

(8) The entrance examination is open to Boy 
Clerka only, who compete among themselves for ilie 
positions. The average competition is 4 to 1. Boy 
Clerks are recruited by open examination, the avera.ge 
competition being aiM about 4. to 1. 

(4) The main feotur.. of the caoe of Aaoistent 
Clerks are aa follows:-

(1) There is no proper authority for the inltitution 
. of the class on its present basis. its employ. 

ment being directly contrary to the recom
mendations of the Ridley Commissioners 88 
confirmed by Parliament. 

(2) An inveetigation of the general nature of the 
work of the vanoue Publio Departmente will 
Bhow tha.t there is no room for the employ .. 
ment of such a cl888. 

(8) The ... Ie of salary does not constitute a living 

(4) Pro':fti~n to the Second Division is r .. tricted 
within very narrow limits. Even when 
granted it results in no immediate advance
ment of salary. and does not for some years 
remove the hardships resulting from the low 
ooale of pay of Aaoistent Clerks. 

(5) The eDetence of the 01880, therefore, ia condu
cive neither to the contentment nor to the 
efficiency of the Public Service and it ohould 
be abolished. The eDeting membere of the 
cl"8 should be placed in receipt of a fair 
wage and abeorbed into the ranks of some 
properly constituted body. 

(5) In addition to th .. e pointe the ouggeetion will 
be submitted that a system of recruiting. lor the 
clerical duti .. (exclu~ pure copying and ~!,din.g 
Bupervision) by means of one entra.nce e:xammation 18 

the moat effactive and economical that can be applied. 

AlJTIIOBJ'l't' IrOB lRS"lTU'l'lOIr Olr TBB CLAllB. 

Pla!OJfa .... C~"""""'" 
(6) In eonoidaring the question of the anthority for 

the general employment of Assistent Clerks it is 
necess.v to go back 88 far as 1~7SJ when the issue of 

the Report of the Playfair Commi80ion resulted in the 
first oteps heing taken to instituto the oystem of 
making appointmente to the Civil Service whieh is now 
to a great extent in operation. 

(7) Speaking broo.dly, prior to that date the 
Service had grown up UDder a system of appointment 
by nomination for perma.nent positions (in some ea.seB 
subject to examination), oupplemented by the employ
ment of a temporary c1aoo called Writers. 

(8) Eaeh deportment had practically entire control 
over the numbers and, to a great extent. the basis of 
remuneration of its own staff, and each department 
naturally developed along the linea of ite own 
necessities. Consequently, the Service was in a 
somewha.t chaotic condition; men of different grades, 
permanent and temporary, being indiscriminately 
employed on similar duties, a.nd the salaries paid 
frequently bearing but little relation to the value of the 
work performed. 

(9) The oystem of open competition &8 the main 
avenue of entry into the Service had just been 
instituted by certain (huers in Council, and it was for 
the purpose of advising &e to the grading of the 
Service UDder thi8 system that the Playfair Commiooion 
wae primarily appointed. 

(10) Thi8 Commission marked the first serionl 
attempt to unify the Civil Service .. The outetending 
feature of its deliberations was a definite classification 
of the work into two seotions~ the first cha.racterised as 
clericaJ. work, and the second work of an administrative 
nature, the amount of which was estimated to be very 
small in proportion to that of the first. 

Abolition of the Write.: eza. •. 
(11) At the time there 'W&8 in the Service a large 

number of Writers, and the question of their retention 
wao ca.refully conoidered. They were nominally 
engaged for copying work, but the Playfair Com
mission stated that they were employed If in many 
u offices as a. cheap desm-iption of labour for the 
n discharge of permanent duties of less importance 
" than those usually assigned. to established Clerks.'" 

There was no uncerta.inty in the decision of the 
Pla.yfair Commission 88 to the continuance of the 
employment of these Writers. Speaking of the 
arrangementa in existence for recruitiDg the Service. 
they e&id :-" Three d .. criptiono of Clerks were to . ~ 
" provided for. At the bottom were to be CIvil' 
"Semce Writers, to whom the lowest and most 
U purely mechanical duties were to be committed. 
II No one wishes to preserve this part of the scheme." 
And again they refer to the "objection to the system 
of Writel'S " 88 If now universally admitted to be well 
founded," which objection, they add, would be removed 
if (I the lowest class of permanent work were entrusted 
to a properly paid and organised claso of Clerko." That 
claos of Clerk wao inltituted UDder the title of Lower 
Division Clerks. 

(12) It is clea.r, therefore, that the Playfair Com
mission, whose recommendations on this point were 
adopted, laid down definitely that no permanent claeo 
lower than the Second Diviaion should be employed 
generally throughout the Service. 

Ridley Com",i_. 

(IS) In 1886, a Royol Commission on Civil Estab-
1ishmente waa appointed. Thi8 was the Ridley 
Commission. Inoluded in the terms of reference 
was a special direction to inquire into and report upon, 
the scheme 01 organisation recommended by the 
Playfoir Commission. 

(14) That ocheme of orgauisation wae, &8 hao been 
pointed out, haeed upon the performance of the work 
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by two distinct oodies, the higher and lower divisions. 
The Ridley Commission reported as follows ,- . 

U We are of opinion that the purely clerical work 
of the Service can be, and therefore ought to be, 
done by one class of Clerks •. viz .• those entering 
upon the present lower examination," and that 
"copying work in the future which cannot be 
done mechanically • . . should be done by the 
present clerks of the second division on first 
entrance to the Service. and beyond this by 
:Boy Clerks." 

(15) The Ridley Report was confirmed by both 
Houses of Parliament, and its recommendations were 
eventually incorporated in Orders in Council of 21st 
March and 19th August 1890. It will hardly be 
denied that the organisation of the clerical Civil 
Service at the present day should be based mainly on 
these recommendations, seeing that there has been no 
further Commission or general inquiry. There is 
evidence that the Treasury recognised this at one 
time. Careful to guard against even the suspicion 
that it was taking steps which Dright be regarded 
as contradictory to the decision in question, that 
department in making a few appointments of 
Abstractors stated in a minute dated lOth August. 
1889,-

U The need for such assistanoe arises but rarely." 
The minute adds, " My Lords do not propose to 
"create such a class common to the whole 
" Service but will assign them to those Depart. 
U menta who specially want them. n 

(16) The recommendations of the Ridley Commis. 
sion were brought into operation in 1890, and the 
systelll of recruiting for the clerioallabour of the 
Service on the lines of the two examinations laid down 
by the Playfair Commission was placed on a per· 
manent footing. That system. it should not be -for
gotten. did not perDrit of a class of clerks lower in 
grade to the Second Division being recruited for 
genera.! employment in the public service. Yet in 
1896, a little over five years afterwards, such ~ class 
was instituted. 

(17) It is subDritted. in view of the careful con
sideration given to· the question by both the Playfair 

. and the Ridley Commissioners. and of the definite 
nature of the findings. that there was no justification 
for such a step. It cannot be said that between 1890 
and 1896. the condition of the work altered to such an 
extent that it was necessary to employ a third class to 
meet additional requirements. 

(18) Even had it been found that in the short 
space of five years there had grown up a quantity of 
copying and simple routine work out of aU proportion 
to the growth of the more intricate clerical duties. it 
should surely have been proper for the Treasury. as 
administrators of the Civil Service. to have .xplained 
fully why a course in direct opposition to the findings 
of the Royal Commission was necessary. and at least 
to obtain the authority of an Order in Council. 

(19) Nothing lik. this. however. occurred. Ther. 
w~ no general inquiry into the work during the 
penbd under survey, nor was there any change in its 
nature such as might justify the instittltion of a new 
class; it is therefol'e somewhat significant to find that 
the cia .. of Assistant Clerks was instituted not by 
Order in Council but by the easier means of a Treasury 
Minute. 

(20) The request for 1Ihe abolition of the class is 
therefore a. request for complianoe with the recom
m.ndations of the last Royal Commission. 

NATURIO 0 .. TUIO Ct.ERICAL WORK. 

Wheth.,. t1uw. ;. adequate j'lUltification for the 
.~iat .... of A .. ist .... t Clerko at the pre.ent day. 

(21) In considering the question whether on its 
own merits, tbe clerica.l work of the Servic~ at the 
present . d~y justifies. the employment of Assistant 
Clerk. It I ..... ntial that a careful analysis of the 
work of: the VB.11.0US departments should be made. 

(22) There is certaiuly some difficulty in classifying 
the wor~ on ~ general ~a8i8: The departments, owing 
to the diverSity of aif ... rs With which they have to deal. 
are not always analogous 80 far as l'esponsibility and 

intrieacyof work sre concerned. Both tbe Playfair 
and Ridley Commissions were faced with the same 
difficulty. but,it would appear from their Reports that 
it was felt more with regard to the better class of 
work. They both readily found a common measure 
for dealing with the general clerical work. 

• 
Classijjcati<m of Ciml Se,."ice ....,.k by Ridley 

CommisBUm wrrect to.daJy. 

(23) As the result of the inquiries instituted by the 
Assistant Clerks' Council, the conclusion cannot be 
r .. isted. that while there i. always bound to be some 
difference of opinion in estimating the work over such 
a large area. the opm;on of the Ridley ComDrissioners 
already quoted. tbat the clerical work of the Service 
is best performed by one cl ..... is sound and appli .. to 
the present day with more force' than it did even at 
the time that opm;on was expressed. 
. (24) As there was no recent official inquiry to go 
on, the Association of Assistant Clerks conducted a. 
thorough investigation into the work of each office. 
Every endeavour has been made to avoid bias.' When 
instituting inquiries in the first instance it was 
impr .... d on the representatives supplying the infor
mation that their reports should not be e2 patrie. The 
instructions in this connection for example which were 
issued ran as follows :- ' 

"Your description of the work .hould be absolutely 
impartial. The fact that you are an Assistant 
Clerk should not prejudice your estimate of the 
work done, neither should it bias any com~ 
parison (between the classes doing the worky 
that might be made." 

Especial care has been taken to ensure the accuracy of 
the facts collected and such conclusions as have been 
arrived at as to the system of the organisation of· the 
clerical grades of the Service are based upon these· 
facts alone.. . 

(25) The result of the investigation gives what is 
believed to be a true account of the work performed 
in 95 per cent. of Government offi.c~, an account 
showing the varieties of that work. the training 
required for its most effective performance, the 
responsibilities involved, practical and theoretical . 
and finally the relative value of the work done by 
the respective grades. 

Definition of Work to be assiffMtl to .Assistant CleTks. 
(26) Although the C1ase was instituted in 1896, 

it was not until 1910 that the Treasury ·publicly 
defined the nature of the work to be assigned. The 
definition took the form of a bare statement in a 
general Order in Council relating to the Service. that 
it was to be U copying and routine duties." One 
would imagine from the manner in which the Assistant 
Clerks were referred to in that Order in Council. that 
instead of a growing body then numbering nearly 2.000 
they were employed in a few offices ouly. PerhapB 
bowever, the method adopted in introducing the body 
into the Service had some slight bearing on the 
cursory reference given to it. 

(27) There would. however. appear to be but little 
doubt that the intention was that this work should be 
the more simple of the routine duties. This intention 
could never have been carried out owing to the nature 
and organisation of the work of the Service and to 
the fact that. as shall be presently shown. the new 
Class was bound to be well fitted educationally to 
learn and master tbe great bulk of that work. 

Etlu.cational Qualifioationa of A ..... tanl Clerks. 
(28) The Assistant Clerks are recruited by a 

system of two keen competitive e:laminations~ The 
first of these is the Boy Clerks' examination. the 
subjects of which are Handwriting. Orthograpby. 
English Composition. Arithmetic. and Copying Manu· 
script. These are obligatory. Then there are the 
additional subjects ,-History. Geography. Math.
matics, Elementary Science, Frenoh, German, and 
Latin. three of which are taken. At the last exami· 
nation there were 805 candidates for 226 places. a 
competition of nearly 4 to 1. 

The next examination which has to be passed is 
the one for the position of Assistant Clerk. Som" 
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of the BUbjects for the Boy Clerks' emminatiqn are 
omitted from the syllabus, on the other hand Book
keeping and Shorthand are added. At the last 
examination for this grade there were 566 candidat .. 
for 108 placeo, making the competition over 5 t.. 1. 
It will therefore be eeen that the Aooistant Clerk 
has to paoo two testa, the ooope and severity of which 
ensure that be is possessed of a. BOund English educa· 
tiOD besides U8tlally having a knowledge of shorthand, 
of one foreign language, and of one of the sciences. 
His knowledge of the last-mentioned may be of an 
elementary nature, it is true, but 80 far as it goes it 
mnst be thorough if he is to gain any advantage in 
the competition. 

(29) The following remark by the Ridley Commis
sionero has a distinot hearing on thie point:-

.. It cannot be teo emphatically stated that the 
bulk of the work in all Govern~ent Depart
ments can be don6 eatisfactorily by clerk;l 
who have received an ordinary commercial 
education." 

(80) It is submitted that the Aooistant Clerk haa 
a far better education than that implied by the words 
II ordinary commercial education," Moreover, before 
he takes up his poat, he has had an experience of 
Government work extending over a. period of two to 
three years. It is obviously impossible, short of cast
iron rules, to keep .. body of men, eo educated and 
trained, permanently in the Service on those .. copying 
and simple" duties which have been eo lightheartedly 
aoeigned to tho CIa ... 

Awlant Cl.et-k.' Progre88 from Simple to Oomple~ 
Work. 

(81) The actual work performed by the Aooiotant 
Clerks is of a higher nat1ll'O than that defined. . 

(82) The usual practice is for an Aooistaut Clerk, 
if he be appointed to a dUferent office from that in 
which he served as a Boy Clerk, first to be shown the 
simple routine duties. He is rarely, if ever, put on 
copying work. As time goes by, during the a.bsence 
of his more senior colleagues, he helps to perform 
their work, and when va.ca.ncies mELke a change neces
Bary. he is given & more responsible and intrica.te 
duty. After seven or eight years he is almost 
invariably doing responsible and intricate work. It 
may frequently be of a routine character, but 
emphatically it is not of a ft1nple routine eha.ra.cter. 
It usually: involves a knowledge of the regUlations 
governing the admUrlstmtion of his department, and 
of the system on which the work is wed. It 
generally necessitates the capacity to write good 
English freely, as there is always a large share of 
correspondence (including drafting and reporting) to 
be done in practically every Government Department. 
As necessities arise, heads of branches naturally 
employ on such duties men who hELve already mastered 
the technicalities of the work, and whose education 
fits them for duties entailing correspondence. 

S.Otm<I Dioi"; ... ,,00 A .. ;,tant Olerkll frog:uerttly on 
nmilaf' Work. 

(S8) Inpractioally every office where Second 
Division and Aooiotant Clerks are employed .. per
cantage of th .. e clerks are tQ be found doing similar 
work and sharing practically the eame responsibiliti ... 
In suob OOBes the work is not necessarily tha.t usually 
done by the junior men of sither grade, but by men 
of a fair seniority of both grades. In some ca.ses 
Aooistant Clerks share the earne work with Higher 
Grade Seoond Division Clerks, &Dd in many more 
inetances the duties of the latter during thm absence 
through sickness or leave devolve upon Assistant 
Clerks. Frequently, for emmple, there are certain 
sections of which the senior Second Division man 
does the more responsible part, the I ... responsible 
being performed by one or two Aooiotant Clerks and, 
perhaps, a Boy Clerk. When the Second Division 
Clerk is absent, one of the Aooiotant Clerks is 
obvionaly the best man to take hie place, and when 
for some reason or other the former is ehifted olf the 
work tho claim of tho Aooistant Clerk, who has 
actnaily performed the duties at varioua times, can 
hardly be reoioted. 

(34) Again, those Aooistant Clerks who at present 
can be said to be engaged in the performance of simple 
routine duties within the meaning applied to the 
expression by the Playfair and Ridley Commissioners 

. are generally speaking junior men who in the ordinary 
course will pass on to the performance of more 
responsible work in the manner indicated. 

Not sujficw.ot rudimentrwy duti .. to keep all A.si.tant 
Cl.et-k. employed. . . 

(35) It may be true to eome extent that stringent 
regulatione might inlIuence the work aosigned to any 
class. H snch regulations have been issued regarding 
Assistant Clerks they must have been ignored, and 
with the beat of reasons; for apart from the obvious 
waste of good material and consequent destruction of 
initiative in a. large portion of the staff there is not a 
sufficiency of simple routine work available to keep all 
the Aooistant Clerks employed. 

A brief summary of the numbers of the various 
grades dealing with the clerical and routine work will 
abundantly prove this. 

On the 1st of January 1894 there were in the 
Service:- . 

8,020 Seoond Division Clerks. 
700 Writers and Old Abstractors. 

1,800 Boy Clerks. 

Total 5,020 

On the 1st of January 1910 there were:-
8,670 Second Division Clerks. 
1,880 Assistant Clerks. 
2,980 Boy Clerks, and about 

400 Officials of various lower grades 
(includmg Temporary Clerks). 

Tota1S,880 

(86) While, therefore, the total complement of that 
portion of the Service to which the bulk of the clerical 
work is assigned has increased 77 percent., the number 
of officials for copying work and the very simple routine 
duties has increased 160 per cent. 

(8!) It ~ot be f~irly alleg~ that copying work 
and slDlple dutIes have mcreased m anything like the 
proportion the increase in the number of Clerks to 
deo1 with such duties would indicate. 

Scale of Salari .. laid down oy Ridley O"""",;'si"""". 
for Lower DitJision. 

(88) It has been shown that the work performed 
by Aooistant Clerks geners.lly is work that according 
to the Ridley Commission, should be done by Second 
Division Clerks, and that there is not therefore 
.suffici'7lt justifica.tion for the continued ~mployment 
of AsSIstant Clerks as a class common to the varioUB 
Government Departments. 

(39) It will hardly be contended that the Ridley 
Oom~sion placed t~e value o~ the work at too high 
an estImate, or o.ga.m, that Blnce the date of its 
deliberations the relative vaJue of good 'clerical.. work 
has decreased, and tha.t consequently what might have 
been a reasonable estimate in 1890 cannot be so 
regarded at the present day. 

(40) H this be admitted it cannot be controverted 
that the ocale of wage laid down for the Second 
Division in 1890 should JJa raised at the present day 
in view of the increased cost of liviDg. ' 
. (41) As a matt.er of fact the tendency has been to 
.mprove the quahty of the work committed to the 
lower grades. This is dne first to the great increase 
in the number of fairly intricate duties in the various 
offic,:", ~d ~econdly, to the f~t that owing mainly to 
the ~titutiOD of the competitive system the class of 
men mtroduced to the lower grade service is on the 
average, well qualliied to undertake the bet~ cloas 
work. 

Moli"" fur i ... lituli.., the A.aiotant Clerk Olau. 

(42) Seeing that varying eonditions of work cannot 
be held to have made such .. step neceosary it will be 
asked what reason can there have been for the institution 
of the Class. The answer is economy. 

lIS 
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(43) To BOme minds, perho.ps, economy will o.ppeo.l 
as a very worthy motive almost for anything. and there 
is no doubt that, genera.l1y speaking, econom~ on the 
pa.rt of any Government Depa.rtment, and particularly 
such a Department as the Treasury, is desira.ble. It 
is, however, submitted that it should be a fair 
economy. . 

(44) The economy responsible for the institutlOn of 
the Assisto.nt Clerk CI.... result. in the p&9sage from 
youth to mo.nhood o~ a large nlllD;ber of boys, 
educationally well eqUIpped and specmlly selected, 
being made in poverty-s~ricken cir~umstances. F<?r~ed 
to exist amid the d.smal enVll'Onment 0 bto.mmg 
amongst that section of the community which, in large 
cities, bas to preserve respectability of appearance 
under the most trying economic conditions, what real 
happiness in life can be theirs P Unable to marry at a 
proper age, and when ma~;:d unable to bring up 8. 
family under decent conditions, the course of time 
brings but little relief. Such economy cannot be 
regarded &9 worthy of the dignity of the Sto.te, and is 
not, therefore, to be commended. 

(45) To explain cl ..... ly the operation of this motive 
of economy the circumstances which placed a large 
nmnber of boys, well educated and specially chosen 
and trained, in such a position tha.t an offer of the 
merest penury was acceptable, must be exa.mined. 

(46) A nmnber of Boy Clerks enter the Service 
eo.ch year. If these boys do not pass one of the Civil 
Service examinations up to a certain age they are 
discharged from the Service. Boy Clerks usually 
enter for the Second Division, Customs and Excise 
Examinations. Owing to the fact that they have to 
work during the day, they are obviously at· a greo.t 
disadvant&ge with those candidates who co.n devote the 
whole of their time to' study. For this and other 
reasons ma.ny Boy Olerks are unsuccessful. These 
ooY8, it should be remembered, have served in a 
Government office from two to four yeo.rs. The 
examination they had to p.... in the first instance 
made it certo.in that, notwithstanding their failure, 
they u.re fairly keen boys. The position then is, while 
there is not the slightest legal obligation on the part 
of the State to reto.in them in the Service, the relatively 
advanced age of the lads places them at a considerable 
disadvantage in seeking careers in the commercial 
world. They are excellent- raw material for Civil 
Service work, and here comes the inducement to the 
Tr .... ury. That Depa.rtment says in effect, "The 
" position of these yoaths is such that they will accept 
u any terms; let us, therefore, retain the best of them 
" in the Service as Assistant Clerks at a low wa.ge. 
II The reslut will be a large saving to the State." 

(47) And a saving there has been, hut it is a saving 
that is too dearly bought. . 

. Evn.s AR18ING PROM EMPLOYMENT OJ' 
AsSISTANT CLERKS. 

(48) The evils which have resulted from the institu. 
tion of the clas8 are numerous. They are not confined 
to hardships on its members but extend to the Service 
and reo.ct oq the community. 

(49) A consideration of the following facts will 
illustrats the hardships borne by the men. 

(50) Over 85 per cent. of the total number of 
Assistant Clerks are employed in London offices, about 
12 per cent. in Dublin, the remainder being attached 
to BOme of the Government Departments in Edinburgh 
Birmingham .. Manchester and one or two of the la.rg~ 
ports. It will be see"" therefore, that every Assistant 
Clerk.h.as i? support hfe nnder the expensive conditions 
prevailmg m large .centres of population, and that the 
great bulk of Ass.stsnt merks do so in what is the 
most expensive centre in the British Isles, viz.:
London. 

Comparilon oj Scale oj Pay with Co.t oj LitJing. 
(51) The wage granted to an Assistant Clerk at 

va.rious stages of his career is as follows :_ 
At 20 yean of age - 21r. a week. 

.. 26 It n -32 •. 8d. 
,. 28 It" .. 38 •. Gd. ,. 
u 31 u" .. 47,. " 
,,35 n IJ .. 57 •. lOd. Ii 

(hi. ml\nmum). 

. (52) It may be mentioned that the majority of 
Assistant Clerks now serving do not receive so much as 
is here shown. In 1909 ,the annual increments were 
raised [Lnd the conditions have been subsequently 
improved. The improvements, however, were not made 
retrospective. 

(53) It is submitted that this scale does not con
stitute a living wage for a Government Clerk who has 
to keep up a respectable appearance. Furthermore, it 
is not only at the beginning that the pay gr .. nted is 
too small. At no period of his career is an Assistant 
Clerk in receipt of a wage that can keep him decently. 
In his earlier yeo.rs he ho.s to deprive himself of many 
necessaries of life. When he arrives at a proper and 
natural age for marrisge he has just sufficient to keep 
himself and only himself. 

(54) The majority of Assisto.nt Clerks are recruited 
from the prqvinces and a good many are consequently 
Jorced to live in lodgings. Inquiries have been 
instituted as to the cost of lodgings in Islington, 
Canonhury, Hampstead, Highgate and Finsbury in the 
North of London, and in Clapham, Brixton, Camber
well, and Balham. in the South. These localities are 
all well known as lodging centres for Clerks. They 
provide the greatest available maximum of cleanliness 
and respecto.bility of neighbourhood with the minimum 
of cost. In short, they offer the best bargains so far 
as lodgings are concerned to men in th~ position of 
the Assisto.nt Clerk. Now to obto.in partial basrd, 
that is, bedroom, breo.kfast, teo., and full basrd on 
Sundays in a. moderate place the lowest cost is 15s. a 
week. The majority of Asxisto.nt Clerks pay this sum 
even during the earlier yeo.rs of their Service. Other 
purely subsistence expenses nm as follow :-

Dinners 
Washing 
Fares -
Clothes 
With lodgings 

6 •. a. week. 
Is:. " 
2 •. 
4,. ,. 

ISs. 

280. 

(55) There is no item in this estimate that can be 
criticised. The amount allowed for dinners, Is. a day, 
is small when the limited quantity of food provided in 
the 158. lodgings is considered as well as the prices 
that obto.in in London , .. to.urants. Of the other items 
the fares and washing cannot be said to be exeessive. 
whilst the amoUllt allotted for clothes is barely suffi
cient to keep a man dressed respecto.bly with decent 
underclothing. . 

(56) The Junior Assistant Clerk gets weekly 21s., 
and 288:. are necessary to provide him with the ordina.ry 
necessities of life. How then does he live? Does he 
never go into the country? Does he never read P . 
What are his amusements P What holidays does he 
to.ke? 

(57) As a matter of fact the Assisto.nt Clerk does 
not live up to that table of subsistence. He pays 158. 
for partial board and lodging, 28. for fares, and lB. for 
wo.shing-that is ISs ... week. In the first year of his 
service he ho.s, therefore, only 3s. a week left for all 
the remaining items enumerated. It takes 6 •. a.lone to 
provide him with dinners and 40. a week to keep him 
decently clad. What happens P He is forced to 
forego the dinner and· he cannot spend anything like 
40. on clothes. He tries to preserve .. respecto.ble 
appearance but his success is inore apparent than real; 
his boots, socks, and inside apparel are generally in a 
condition 'that ma.kes them but a mere sa. tire on the 
word clothes. 

(58) Some members ot the clo.ss there may be who 
are fortunate enough to obtain assistance from their 
parents; others there are who, by joining the ranks 
of sweated evening workers, bring their salaries more 
into line with natural requirements. W.th such excep
tions, duriug the first eight or nine yea'"9 of their 
servioes Assistant Clerks are forced to deprive them
selves of proper food and clothing. If they venture to 
indulge in any form of amnsement they do so at the 
expense of further deprivation of the necessaries 01' life. 

(59) Now, come to the cost of living from the 
ma.rried man's point of view. For this purpose figures 
will be BUhmitted which were compiled by the London 
Post Officers Sorters when they were placing evidence 
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before the Bradford Commission. These figures were 
not disputed. They were furnished in 1902, and from 
inquiries, which have been instituted in some districts 
it is found that they ore slightly lower than would 
obtain at the present day. 

(60) Fifty.one districts 01 London were taken, and, 
the lollowing was found to be a fairly good average of 
rent&:-

Two rooms, 7s. to 8 •. \iII 
Three rooms, 9 •. 6<1. to lIs. 
Four rooms, 12 •. to 13s. 
Five-roomed houses, 26!. to 4O!. 
Six-roomed houses, 30!. to 52!. 

(In the cases of the houses the cheaper are in 
undeeirable neighbourhoods.) 

(61) Inquiries have been made amongst Assistant 
Clerks who are married, and it is found that the rent 
they pay varies from II,. to 18,. a. week. Lower 
figures obtain in cases where the men live far out, but 
this is practically counterbalanced by the increas~ in 
fares. 

(62) The cost of providing food, and clothing is as 
follows:-

I Food, 

Rent. / Total. - ' including Clothes, 
b~uel and, &c. 

Light . • 

I I 

Families consisting •• • <1./ • • •• <I. 
01:-

Two adults . 20 6 O· 11 37 0 
Two adults a';d one 24- 8 O' 14- 46 0 

child. 
Two adults and two 27 9 6 15 51 6 

children. 
Two adults and 30 11 0 18 59 0 

three children. 

(63) Contrast these figures with the salary receivOO 
and it will readily be grantOO that it is natural for an 
Assist&nt Clerk to wish to a.void marriage. It must 
be remembered that at 26 years of age the Assistant 
Clerk gets 32 •. 8<1. a week, and that it costs 37 •. to 
provide the necessaries of life for two adults. 

(64) It is submitted that, in the ciroumstanoes, an 
Assistant Clerk should not ma.ny. Furthel"IDOre, in 
view of the cost of living the lowest income that he can 
marry on is a.t least IS0t. a year, and th(m only when 
he has a good prospect of his salary being augmented 
by a fair increment peliodically to meet the additional 
expenses of a. gl'Owing fa.mily, The amount mentioned 
is the maximum salary of an Assistant Clerk, and he 
is not justified in the oircumstances in marrying on 
that salary. 

TI .. Evil Socia! Effect. 
(65) Hitherto it has been considerOO that to marry, 

to rear and bring up children well. is a man's first duty 
to the State, that the country which shows the greatest 
growth of population holds the ha.ppiest augury for its 
future prosperity. Surely in instituting the Assistant 
Olerks the Treasury CI\.nnot have held this opinion. 

(66) It is agreOO by most sociologists of the present 
day, that the population of the country at present is 
to some extent recruited from the wrong sources, that 
the ",,'erage birth rate for instance in . such slum 
districts as Whitechapel is fa.r greater than. that in 
respectable neighbourhoods, and that it is one of the 
most urgent necessities of the present period in the 
history of our oountry that such a state of a.:tfairs 
should be reversed. . 

(67) The Treaou.·y by employing labour at inade· 
quats rates are emphasising this frightful-evil. The 
following is an extract from the Report of the Labour 
Commission ot 1894:-

u MIUlY oomplaints have however been made to us 
that the Government is in some Departments 
far from being a model employer. We consider, 
for instance, that the wa.ges paid . . . violate 
. . . the spirit of the House of Commons' 
resolutions and ought at once to be oonsidered 
with the question of the income below which 

efficiency and decent fa.mily life e&nnot be 
maintained. For the Government to pa.y less 
than this amount is actually to create the 
poverty and social demoralisation which it is 
elsewhere combating," 

(68) In 1906, the facts as regards the scale of pay 
of Assistant Clerks and the cost of living were brought 
to the notice of the House of Commons. The case 
attracted an unusual amount of attention. with the 
result th .. t 386 Members of Parliament petitioned the 
late Prime Minister for a special ~quiry, which was 
unfortunately refuoOO. . 

(69) The ocale of payassignOO to the Class should 
at least have been framOO in accordance with the cost 
of living. The lowest seale that would have satisfiOO 
this condition is-

Mini 55! { going by annual } • mum . per lincrements of 5l. maXImum 
annum on entry to 701., and thence of 200!. 

between 17 and 18 by 71. 10 •. to a . pe .. annum. 
It is, however, considered tha.t, taking into account 

the class of work performed, and the scale of remunera
tion for such work recommended by the Ridley Com
missioners over 20 years ago, a higher scale than that 
indicated should have been .. tablished. 

(70) If for any re"ons it is decidsd to retain in the 
Servioe such a. class as the Assistant Olerks, a. scale of 
pay commensurate with the cost of living and the voJue 
of the work should be instituted. 

Such a scale should be made retrospective to the 
extent of bringing the .. laries of the Aseistant Clerks 
now serving to the level that would have been atteined 
had that acoJe existed since the institution of the Cl .... 
.!JJ.y alterations which are not ma.de retrospective to 
that extent will not meet the needs of the case. 

PROMOTION. 

(71) There is ~t present an avenue for the Assistant 
Clerk to pa88 on to the Second Division, and it may be 
asked whether this relieves the .hardships of his position 
to any appreciable extent. 

(72) Promotion to the Second Division is poesible 
after a. period of six years' combined service as Assistant 
Clerk and Boy Clerk provided that not less than four 
years have been servOO as Assistant Olerk. 

(73) In moat Government Departments there are 
always a.t least some Assistant Clerks doing similar 
work to that of Second Division Clerks, and in such 
cases there is no question as to the efficiency with 
which that work is performed. When, however. a 
va.ca.ncy occurs in the Second Division ranks it is but 
comparatively rarely given to .n Assistant Clerk. It 
is usually fillOO by applying to the Civil Servi.e Com. 
mission for a. Second Division. man. 

Sa'!ing /Q tM Stat. by Promoti"1l A.sist""t Olerk •. 
(74) If, instead of applying to the Civil Service 

Commission to fill the vacancy, it were filled by pro
moting an Assistant Clerk there would be an immediate 
saving to the State of 25l. per &mlum. This is because 
an Assistant Clerk eligible for promotion. is in receipt 
of at least 701. .. year; and, if he obtained the 
post, his place would be filled by a new Assistant 
Clerk, whose salary is 451. 

(75) Seeing therefore that in practicoJly eV61Y office 
there is no real difference between the work allotted 
to the Second Division and BOme Assistant Clerks. 
and as, moreover, there is a sa.ving of 25l.· a 
year fm' each Assistant Clerk promoted, it might 
be expected tha.t promotion would be erercised freely. 

(76) This is, however, far from the case. Up to 
the 1st January 1912 ouly 262 membe ... of the 
Olass ha.d obtained such promotion, a. small number 
considering that there are 2,400 Assistant ()\erk. 
in the Service, of whom over 1,500 are eligible by 
length of service. 

(77) At first, Heada of Dep&1tments too,k a 
commoIlSense view of the position, and when Second 
Division vacancies arose, were inclined to submit 
the nam .. of Assistant Clerka to the Treasury. That 
Department, however, promptly put 80 stop to such 
a reasonable interpretation 01 the regulatioUB by 
which A.saistant Cl .. ·ks are allowed promotion. It 
appeara that it was not suJlicient that there were 
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Assistant Clerks IWtually efficiently pOloforming work 
similal' to tha.t for which the new Second Division 
man was required. Neither was the saving to the 
State of 251. a year for OIWh promotion, nor the gain 
to the State in increased efficiency resulting from 
.greater incentive, taken into account. What was to 
be borne in mind was the effect on the number of 
Second Division vacancies for open competition. 

(7S) The regulation allowing promotion ha.s there
fore not been fairly applied; the Treasury on the one 
ha.nd states that promotion depends on the recom
mend .. tion of Heads of Departments, and the 
Heads of Departments on the. other hand say that 
they would promote far more freely were it not for 
the Treaeury attitude. 

(79) Again, in many offices there is a deadlock. 
Promotion is so restricted, and the number of Assist
ant Clerks on the list so big, that on the present 
basis of selection, which is mainly by eeniority, there 
are large numbers of Assistant Clerks of from six 
to ten years' service who, in the ordina,IJC course, will 
not be considered for years_ 

(SO) It should also be borne in mind that on 
promotion no immediate increa.se in sa:lary or in the 
annual increment is given to the promoted man. It 
is not until after some years tha.t he begins to feel 
any benefit from his advancement. 

(SI) The general question of promotion is recog
nised as a fairly difficult one with which to deal. In 
the Service this difficulty is naturally incr .... ed by the 
variety of the grades employed. 

P,'incip!e. that S/wuld GOIIO ... System of Promotion. 
(S2) It is subInitted, however, that every system 

of promotion should be baaed maiuly upon the 
following considerations:-

1. The value of the promotion as represented by 
the increase in pay and status conferred. 

2. The work involved in the new grade. 
3. The saving to the State resulting from promotion 

. of men in the Service lIB already indicated. 
4. The eifeet generally on efficiency. 
(83) An analysis of these considerations, ao far as 

the Assistant Clerks are cencerned, will show that 
the first three obviously go into the balance in favour 
of automatic promotion-that i1I promotion after a 
certain period of years as an Assistant Clerk, provided 
always, of course, that 8 vacancy &rose and the nec~sary 
good report on the work of the man could be furnished. 
As regards the fourth, there is still on the same 
side the undoubted increase to efficiency resulting 
from the greater incentive. 

(S4) On the other lland, however, there is in vogue 
s certain system of recruiting the Second Division 
by examination, and as long as that system remains 
in force care must be taken that the objects with 
which it has been adopted are not frustrated. .One of 
these objects is to keep available a supply of candidatee 
whose educational qualifications will be such as to 
make a Second Division Examination a very severe 
test, and consequently to ensure as fa.r as possible 
that the men who enter that grade will be possessed 
of .the very best brains and capacity for office work. 
It IS granted that automatic promotion Inight eifect 
the attainment of this object, although its extent is 
greatly exaggerated. 

P"oportionate Promotion. 
(S5) Taking all the circumstances into account 

it is considered that a proportionate system of 
pro~otion should ~ave been instituted. By a pro
portlOnate system 18 meant one which allows for a 
proportionate n~b~~ of vacancies, say one in three, 
111 the Second DlVlslon ranks being filled by the 
advancement of deserving Assista.nt Clerks. Such a 
system, while reducing the number of anomalies to 
its lowest possible extent, and resulting in a con
siderable saving to the State would not have 
materially aifected the calibre of 'the Second Division 
men entering from outside. By establishing definite 
?onditiona instead of the present vague prospects, 
It would, moreover, have provided 8. greater incentive 
to the Assistant Clerks to put forward their best 
effor~, and needles. to s"y would have obviated the 
present deplorable deadlock. 

(86) This completes the case for the abolition of 
the Assistant Clerk Class. It has been ShOWD that the 
institution of the ciaos WR.S contrary to the Ridley 
Commissioners' recommenda.tions, that there is not 
sufficient work of the nature intended to keep anything 
like the present number of Assistant Clerks employed, 
and lastly, that apart from questions of ins'titution and 
work, thO' scole of pay is such as cannot be aaid to 
constitute a living wage. 

(S7) The inevitable consequence of such a state is 
discontent. The Assistant Clerks are discontented. 
Owing to their scole of pay and the anomaJies con
nected with their work, they are bound to be so. So 
long 8S they are in the Service under their present 
conditions that discontent will remain. 

(SS) The Assistant Clerks come from a class of tbe 
community in which the civic spirit is highly developed. 
They do not wish as active members of the State to bA 
always in the humiliating position of asking for the 
bare necessaries of life. They know their work to be 
good work. They wish to feel it an honour to Berve 
the State, but deplore the fIWt that the conditions of 
their service are such tha.t make a feeling of pride in 
their positions impossible. 

THE INTERMEDIATE SYSTEM. 

(S9). It is desirable to refer to the scheme which 
has been adopted in a few offices during recent years. 
It is generally believed throughout the Service that 
stron'g representations will be made for its extenfJion. 
This scheme is known as the Intermediate System. 
Under it both the First Division and Second Division 
Clerks are abolished, and in theil: plaCes are etnployed 
men on the Intermediate Grade, Supervising A.soistant 
Clerks, and Aasista.ut Clerks. At pl'esent thOl" ..... 
four Assistant Clerks for every Supervising Assistant 
Clerk. The numbers of the Intermediate men are much 
less than the number of Second Division Clerks 
previously etnployed, the Assistant Clerks being 
increased proportioD&lly. The main objections to this 
scheme are :-

(1) It perpetuates the continuance of the employ
ment of the Aasistant Clerks on their present 
scale of pay. This in itself .hould be 
suBicient to condemn any scheme. 

(2) It being impossible to differentiate the c1ericol 
work of Government Depa.rtments 80 as to 
keep different grades within prescribed aress, 
there will still remain a large number of 
anomalies as regards work and pay. 

(3) Its institution at present leads to a breIWh of 
faith with Assistant Clerks who have taken 
up their appointments on the specific under
standing that promotion to the Second 
Division is possible. The Second Division 
being abolished, the possibility of promotion 
thereto is gone. There is certainly provision 
made for promotion to Supervising Assistant 
Clerkships, but this position is far inferior 
as regards pay and status to the Second 
Division. 

(90) These' are the main objections to the Inter
mediate Scheme. Assistant Clerks are, however. 
willing to admit that if the aubordinate classes were 
placed in receipt of a wage commensurate with tbe 
cost of living and the value of the work to be 
performed, and if promotion to the Upper Grade were 
laid down on a basis of, say, one for every three 
vacancies arising, and the relative number of Super
vising Assistant Clerks increased, most of these 
objections would be removed. 

REOBClANISATION OF THE CLERICAL CIVIL SERVICE. 

Ola .. ificati<m of Work. 

(91) A consideration of the nature of the work of 
the Civil Service shows that it naturally falls under 
three beadings: 

1. Copying. 
2. Registration and routine duties (complex 

and simple), involving correspondence and 
knowledge of intricate details. 

S. Supervision. 
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(92) Copying work is done almost entirely by Boy 
Clerks and Typists. Only in rare instanees are 
Assistant Olerks 80 engaged. 

(93) It is upon duti .. indicated in (2) above that 
Assistant Clerks are employed. What is termed 
registration usually includes making some form. of 
concise report or precis of a document and involves 
various degrees of responsibility. Simple. routine 
duties involve some knowledge of technical details, a 
fair amount of responsibility and considerable accuracy. 
Complex routine duties involve a knowledge of intricate 
details such as the system of the work and the 
regulations by which any p,s.rticUlar department is 
governed. The last class of work is usually done by 
Second Division Clerks and Assistant Clerks of from 
five or six yea-ra' seniority upwards. Of course it is 
not all of the BRme complexity, and, generally 8peak~ 
illg, the youngest of the men engaged on it would be 
employed on the more simple portion. 

(94) Lastly there is the matter of supervision. 
The Head of a. Department is as a rule engaged on 
administrative duties, and rarely it ever undertakes 
direct supervision. These are deputed to offioo1'l1l under 
him who supervise the general olarica.1 work. There 
BJ.'e of cow'Se discipliD.a.ry dutieB~ but these do not 
largely occupy the attention 'of the Supervising Officer. 

(95) Owing to its extent and . variety there are 
obvious difficulties in the way of a.ny classifica.tion of 
thA work of the Oivil Service, but the classification 
given. which is the result of careful inquiry. is the 
only one possible in the circumstances, and would be 
accepted as substantially accurate by the majority of 
Civil Servants. 

How tit. W"'k ;. Allotted. 
(96) The work having been described and classified, 

attention is directed to the method adopted for its. 
performance. 

(97) There &1'e "five distinct cla.sses of officials at 
p"esent dealing with the clerical wopk of the Service. 
Three of these, the Boy Clerks. Second Division 
Clerks, and Class 1 Clerks, ha.ve been recruited under 
the Ridley Scheme. Then there are two olasses intro
duced by Treasury Minute, the Assistant Clerks and 
the Intel'Dlsdiate Gra.de. In addition, however, there 
arB in Borne offices a number of clerks introduced by 
nomination on V8J.·ious scales of pay. 

(98) The desire to eliminate anomalous conditions 
of work and pay with their a.ttendant evils of dis· 
content and inefficiency which was l.a.r$;;ely responsible 
fo.· the institution of the Playfair and Ridley inquiries, 
led to the separation of adminisQ'lLtive and clericaJ 
duties, and the system of recruiting two classes by 
dilferent examinations. That syatem has been departed 

. from, and, as stated, there are now five instead of two 
classes doing the clerical work, with- the result "that 
such anomalies exist to.day to a grea.ter extent than 
ever. 

(99) It has already been explained that with the 
exoeption of oopying the clerical work cannot be 
divided so as to be done by different classes. and the 
tendency has been indicated for any intelligent body 
of men to acquire to some extent control of the more 
l'espoDsible part of suoh wOl·k. Ally Bcheme for 
l"econstructing the Civil Service which ignores this will 
fail. 

T.-aini,'fI in Detail. Indispen.ablef.,· Effective 
Supm"lfi.ion. 

(100) The wOl'k is of such a natUl'" that the clerk 
IUlturally progres/les Doom one stage to another. The 
tru.ining received in the simple routine work is the 
best for the peliormanoe of the more intricate routine 
work. and the training.in both simple and intricate 
routine work is essential for e1fective supervision. 
For this reason supervision is included in the cla.ssi· 
fioation of clerical duties. 

(101) The practice has grown'to a large extent of 
eutnlsting supervisory duties to First Division ~en. 
Suoh a practice was never contemplated by the ~.dley 
Commissioners. They intended that the dut... of 
supervision should be done by men promoted from the 
clll88 entering under the lower examination. The conse· 
quen"" of departing from that decision has been that 
the State is paying oalan .. from 6001. to 8001. a year 

for work of direct supervision. & price~ it is submitted, 
out of all proportion to the actual value of the work 
performed and the real responsibilities involved. 

(102) Supervision is always exercised over well· 
trained men, and this, it will be agreed, to a greot 

. extent detracts from the amount of worry incidental 
to such work. As regards the responeibility attached 
to supervision, it is largely nominal. Who for instance 
gets blamed most fora mistake P The man with whom 
it originated, or the supervising man who passed it P 
Invariably the former. Where the blame is a.ppor· 
tioned there also in reality is apportioned the responsi. 
bility. 

THB ONE ENTRANCE EXAMINATION. 

(103) It is the opinion of the Assistant Clerks' 
Association that the clerical work of the Service as 
indicated in the classification under headings 2 and 3 
would be most effectively and economically performed 
by a cl8.8s recruited by means of ODe entrance exami
nation (the limits of age for which would be in accOrd
ance with otu- educational system), and graded in 
different ways as the subsequent capacity of its units 
became displayed. 

(104) This propo~al is not new. During the past 
few years it has attracted a very large share of atten
tion from those interested in the better administration 
of the Service. It is, 88 has been already shown in 
dealing with the direct request for the abolition of the 
class. practically identical with the proposals which 
were put forward by both the Playfair and the Ridley 
Oommissioners. These Commissioners considered the 
matter most carefully. and came to the conclusion 
that while administrative work should be allotted to 
men of wide and liberal education. the clerical duties 
(including supervision) should be done by the Lower 
Division Clerks. 

(105) In submitting this proposal it is emphasised 
that the Assistant Clerks are not suggesting that 
the entrance examination for men to whom administra .. 
tive or technical work would \le allotted should be 
the sa.me as for those intended for clerical work. 
Assistant Olerks are concerning themselves only with 
the question of clerical work which includes super
vision. and they do not express any opinion as to 
the arraugements that should be instituted for what 
is admittedly administrative work. : 

Pit. B •• t Materia! will be P,'OVided by One E""",ination. 
(106) The advantages of sueb a system as that 

propoeed .. .., man;!'. In the first place, it is cel'tain 
to provide the best matelial. The examination would 
naturally beWd down on lines sufficiently in a''''')l-ilance 
with the educational system of the country 8B to 
snsure that, taking into account the chars<:ter of the 
wOl'k to be performed, the greoteet pOBBible portion 
of the community would be fairly • ..,presented. This 
being pl'ovided for, the • ..,sult will be the greotest poe-' 
sible area. of selection and the best possible mate1ia.l. 

(107) Furthel'more, such an ammgement would 
eliminate u ca.ste," which is so marked So Chal'8.CteristiC 
of the Service to-day. 

Apart fJ.'Om the First Division there are three 
different classes of permanent officials exclusive of 
numerous patronage appointments. 

(108) The inevitable result of that system, undel' 
whieb men enter the Service by different examinations' 
and by. no examination. ILlld by which one grade ata.nds 
as a batTier to the advancement of another, is unsettle
ment. 

(109) The continual ewphasiaing of distinctions, 
the never ceasing-comparisons between the preferential 
treotment of one Claas and the disappointments of 
another, the resentment felt by those who have II won ,. 
plaoeo towards those who .. get .. placed, all tend to 
destroy that esprit de corps necessary for efficiency. 

Discontent Manufadured at Present. 

(110) It has frequently been said that the Civil 
Servant is a chronio grumbler, but it is submitted that 
his disoontent is largely the result of tho methode 
of recruiting the Service adopted in delisnce of the 
Ridley Commissioners' Report. Many of the evils 
which affect tho Service as a whole to-day are the 
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result of its lack of homogeneity, and the surest 
way to remove these is to institute the one entrance 
examination system. 

National Fairness. 

(Ill) It is .ubmitted that the methoa of recruiting 
by means of ODe entrance examination, besides making 
for efficiency, is more democratic. Certainly under 
it the very poor classes would continue. to be at a 
great disadvantage, but not to such an extent as 
is at present the ca.e, while on the other hand the 
better classes of working people, the lower middle, 
and the middle classes would be put upon more 
equitable terms with the upper middle, and wealthy 
classes. 

Paflrrmage. 

(ll2) The general question of patronage is under 
consideration by this Commission. Direct or indi~ 
vidual patronage will doubtl ... be condemned gener
ally. It is, however, pointed out that there is another 
form of patronage which has not excited 80 much 
notice, and tha.t is class patronage. This is effected 
by a .ystem of examination framed with the object of 
en.uring that the be.t paid po.ts in the Civil Sernce 
shall be filled by memhers of the well-to-do cl ..... 

(llS) It is stated that it is n.ce .... ry to extend 
the syllabus of an eumination in order to make 
the tsst for the beet po.itions more stringent. AB 
a matter of fact the exteneion of the .yllabus of any 
examination beyond .. certain point will reduce the 
severity of the test. That point is reached in this 
country when the syllabus covers in number and extent 
the .ubjects taught to the majority of the people, i .... 
primary and .econdary sohoolboys. The extension 
of the syllabus of the examination, for instance, for 
the Higher Division, has reduced very materially the 
severity of tha.t test as compared with the examination 
for Second Division. This is apparent from 8. com
pari.on of the last three Second Division and Higher 
Division examinations. In the first case there were 
5,303 candidates for 665 vacancie.. That is an average 
of over 8 candidates for 1 VlLCancy. Now take the 
last three First Division examinations, in which 657 
candidates .at for 327 place.. That is an averge of 
2 for 1 vacancy. Which is the severer tsst P Sub
jected to the ... me degree of competition as their 
Second Division Colleagues. it is not too much to 
say tha.t many men DOW in the First Division of the 
Service would never have obtained' their positions. 

Th. BemooaZ oj .AsBistant Clerks and B"" Cle1'ks. 

(114) Another beneficial effect of the proposal 
would be the disappearance automatically of two 
crying evils, the first the exi.tence of a cl .... of clerk. 
numbering nearly 2,400 on an inadequate wage; the 
.eoond, the entrance of a large number of boys, the 
great majority of whom have to take up a permanent 
position in the ranks of the Assistant Clerk. 
or ~ea.ve the Service at an age unsuitable f01' th~ 
commencement of a successful career in any other 
business or profession. Reasons have already been 
advanced why the .A.si.tant Clerks should be .. boli.hed. 
As regards Boy Clerks, the consequences of their 
employment were so pernioiou8 that even the pity 
of the higher officials in various offices was al'oused 
and the Treasury decided that they should leave the 
~ernce at 18, an age at which they. would be more 
likely to do some good for them ... lves outside, instead 

. of what used to be the ~etiring age 20. This, however, 
does not remove the evil. 

(US) It is most unde.ira.ble to bring boys into the 
'Se~vice and to dismiss them .ubsequently, except for 
eVIdent unfitn .. s for good clerical work. Were there 
no other l'easOnB, there is the obvious waste of material 
and training. 

F .... ..z. Typists to do Copying Work. 

_(~16) In all our o.ffice ... large amount of purely 
oopymg wOl'k and typmg could be done effeotively by 

a cl .... of female typi.ts. Simple routine duties which 
lead up to a knowledge of the more intricate work of 
an office should be done by entrants under the ODe 
examination during their earlier years of service. 

(17) There ouly remaina the question of cost to be 
considered. The.following table shows the comparative 
cost under (I) the old system, (2) the' intermediste 
system, (3) an intermediate system in which a fair 
wage is given to the subordinate grade, and (4) the one 
entrance examina.tion 8.S suggested by the Assistant 
Clerks. The office taken is the department of the 
Accountant-General of the Navy which has just been 
reorganised on the intermediate basis. The figures for 
(I) are taken for the year 1903, when that office was 
entirely staffed by First; Second Division and AB.istant 
Clerks. (It may be mentioned that in 1904 a large 
number of patronage appointments were instituted, 
but this method of appointment has now been abaJ.l
doned.) 

RELATIVE COS'T OF THE RIDLEY AND INTERMEDIATE 
SCHEME AS INSTITUTED IN THE DEP ARTMEIfT OF 

THE ACOOUNTANT~GENERAL OF '!'BE NAVY FOR 
OLERICAL AND SUPERVISING CLERICAL WORK. 

I.-Ridley. Based_1m compz" ... ent oj 1903. 

Mean 
Salary. 

£ s. 
700 0 

312 10 

193 0 

90 0 

425 0 

400 0 

----, 

10 Superintending Clerks at 
6001. to 8001. 

14 Clerks (1501. by lSi. to 3001. 
IIJ)d by 201. to 5001.). 

144 Second Division Clerks 
(701. by 51. to 1001. by 71. 10 •. 
to 1901. and by 101. to 3501.). 

75 Assistant Clerks (551. by 41. 
to 701. and by 51. to l501.). 

4 Stall' Clerks (3Ml. by 151. to 
500!.). 

11 Staff Clerks (3501. by 151. to 
4501.). 

1 Paymaster of Contingencies 

202 0 I 259 

----- --------

£ 
7,000 

4,375 

27,792 

6,750 

1,700 

4,400 

400 

52,417 

II.-Intermediate. mtimat. complemtmt. 

£ s. £ 
625 0 14 Superintending Clerks (5501. 8,750 

to 7001. by 201.). 
425 0 28 Deputy Accountant Officers 11,900 

(3S01. to 5001.). 
212 10 58 Assistant Accountant Officers 12,325 

(1001. to 2001. by 101. and to 
3501. by 151.). 

190 0 44 Supervising Assistant Clerks 8,550 

0' 
(1601. to 2201. by 101.). 

94 162 ABsistant Clerks - 15,228 

185 0 .307 56,753 

N.B.-These estimates exclude the Accountant
General, the Deputy and ABsistant. Accountant
Genera.!, and the Boy Clerks. 

III.-.A<cou"tant-G.meral's Depart ...... t. .Admiralty. 

Intermediate Scheme if worked on " hasis of a 
living wage and fair conditions being given to the 
subordinate .taff. 
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Mean I Salary. 

£ •. 
625 10 
425 0 

14 Superintending Clerks • 
28 Deputy Accountant Officers 

(3501. tc 5001.). 
212 10 58 Assistant Accountant Officers 

(1001. tc 2001. by 101. and tc I 
3501. by 151.). 

205 0 45 Superintending Assistant 
. Clerks (1601. tc 2501. by 101.). 

118 O! 162 Assistant Clerks (551. at age 
! of 17 by 51. tc 701. and by 
~ _71.10 •. tc 2001.). 

200 0 1807 

£ 
8,750 

11,900 

12,325 

9,225 

19,116 

61,316 

N.-Om Entranu Ezaminatitm. Sclunne as 
outlined in emden<. of .A. .. i.tamt Olerk •. 

£ I £ 
125 177 Second Grade (601. at age of 1 22,125 

16 tc 18, by 71. 10 •. tc 1201., . 

225 
and by 101. tc 2001.). ~ 

19,575 87 Firat Grade (1501. by 15!. tc I 
8001.). ' 

425 43 Supervising Clerks (850!. by I 18,275 
151. tc 5001.). I 

I 

194 • 807 
I 59,975 

(111) It will be seen that the Superintending Clerks 
of (1), (2), and (8) are absent from (4). Taking intc 
account the hours and quality of the work and the 
amount 9f actual responsibility involved, it is con~ 
sidered that their places should be taken by Super. 
vising Officers. A. maximum of 500l. a. year is 
suggeeted for the latter officials. It is unsound and 
wasteful, merely for the sake of being able to keep up 
a supply of men of libera.l culture for contingencies 
that rarely, if ever, arise. that a. class whioh demands 
a salary out of proportion to the value of the work 
should be recruited into the Sel'vice. 

GENERAL. 

Overtime. 
(119) The "ates of overtime fot· Assistant Clerks 

vary with the salarieS paid as fonows :-
Annual Salary. Rate per hour. 

45Z. tc 85!. 9a. 
851. tc 1001. lOa. 
1001. to 1501. 1 •. 2<1. 

(120) It i. considered that these r&t .. are inade~ 
quate. The Second Division Clerks. for instance, on 
entry (at salary of 701.) receive 1 •. 6d. per hour. In 
many offices the overtime work performed by the 
Second Division Clerks and the Assistant Clerks is 
'exactly the same. 

(121) When an Assistant Clerk reaches the aalary 
of 701. (which is after some years of .ervice) he should 
receive at least the 1s.61l. rate for overtime. Aglaring 
anomaly would be removed by such a concession and 
the cost thereof would be insignificant. 

Leave. 

(122) At present Assistant Clerks get 14 days 
annual l~ve until over ten years have been served. 
after whIch they are allowed 18 days. 

(123) The Tweedmouth Commission laid down that 
21 days'leave after five years' service should be granted 
to Postal servants. A similar rule applies to Second 
Division Clerks and at first was extended to Assistant 
Clerks in some offices. 

(124) First Division Clerks on entry get 36 days 
leave, and alter 10 ~ars' service 48 days. Whatever 
reasons there may be for the difference in pay and 
prospects which are extended to men entering under 
different examinations, there is not, it is submitted, by 
any mea.ns the same justification for such an extensive 
differentiation in the matter of leave. Generally 
speaking, the work of one man is presumably 88 trying 
as that of another~ and annual leave is presumably 
based mainly on considerations of health. 

(125) It would cause considerable satisfaction if 
the rule of 21 days leave after five years' service were 

'applied tc Assistant Cl.,·ks. It is believed that such 
a suggestion would not meet with any objection from 
the Heads of the various Government Departments. 

CONCLUSION. 

(126) The case of Assistant Clerks now serving is 
pre~eminently a question of wage. That wage should 
be put on a footing consistent with the conditions of 
living. 

(127) The Assistant Clerks do not receive a living 
wage, 'Bnd we earnestly trust that, 88 a. result of YOUl' 
deliberations, this evil will be removed. 

(128J We claim that any suggested improvements 
in conditions should in future be made retrospective to 
the extent of bringing the present salaries of memberFi 
of our class to that level which would have been 
attained had such improved conditions always existed. 
If tllis be not done the remedy of the evil will be but 
partial and there will still remain 8 large body of 
officials of the State who will be forced tc support life 
under the most trying conditions. 

APPENDIX VIII. (a). 
(Handed in by Mis. Charlesworth.) 

Q. 3620. 
TAI!LE showing the DISTRIBUTION of WOMEN TYPISTS in PUDLIO DEPARTMENTS. 

~~~ i Chief Superin. i SlIperin. Shorthand - T-T ~--;-~~~-
Department. t ~~~:~_._L ~~_I~~:~~_ Typists. I ypists. Total. 

-----------------------~--- ,-------i-----+-----
G.P.O .• -

Secretary'. Registry 

London Telephone Service 

Accountant-General's Department 
Money Order Department 

w .... Office • 

Roy&! Arsenal, Woolwich 
Army Clothing Department _-

Carried forward 

1 

1 

{ 1 
Controller. 

2 

5 

8 {";.} 
1 {lg. } 20 

1 S 

i} 
1 

S 18 

I 
1 2 
1 1 

I 
18 26 

• Taken over from Nationa.l 'l'elepbone Company; Dot included in the total. 

77 85 

10 17 

10 17 
9 

I 
10 

~-W-2 ~ 

144 192 
I 
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-----. ------_.- ---, ----- -----------_.. - ----
Ii Chief SUPCrin· '

i 
Sllperinw Shorthaud Typists. I' Department. 

Brought forward 

Board of 'Education 
South Kensington Museum . 

Local Government Board 
Inla.nd Revenue, Somerset House . 
Oolonial Office 
General Register Office 

Probate Division . 
Board of Agriculture and Fisheries 
India Office • 
Oustoms and Excise 
Office of Works 
Foreign Office 
Scottish Education Department 
Treasury 
Scottish Office 
StationerY Office 
Board of Trade (L&bour Dep&rtment) 

Labour Exchanges • • 
London Tmffic Branch 
Trade Boards 

Trinity Honse 
Privy Oouncil 
National Insurance (England) 

II " (Wales) -
.. .. (Scotland) 
.. .. (Ireland) 

Exchequer and Audit· • 
OhlLrity Oommission 
Scotl&nd:-

Lunacy Oommission 
Local Government Board 
Prison Oommission 
General Register Office • 
Accountant's Office, Edinburgh 

Ireland :-
Board of Agriculture 
Local Government Board 
Office of Works 
Accountant's Office, Dublin 
Valn&tion and Boundary • 

,. under Finance Act 
Board of Education 
Science and Art 
Secretary's Office, Dublin 

Totals 

· i· · , 
• I · , 

teudents. t.endents. Typista. 

5 

1 

1 
1 

1 

1 
1 
1 
1 
1 

-t 

I
I 18 26 144 

8 15 34 

I 4 1~ 2t 
3 4 20 
4 4 16 
3 3 21 

1 
1 
1 
1 
1 
2 
1 
1 

1 

1 
1 

1 

1 
2 

2 

3 
6 
2 
2 
2 

1 
'1 

3 
4 

2 

2 

1 

13 
7 

10 
12 

7 
5 
4 
1 
2 
2 

14 
1 
3 
1 

-I 
30 

6 
3 
4 
2 
4 

1 
2 
1 
1 
3§ 

6 
6 
3 
3§ 
1 
1 
6 

5§ 

14 . I 58 100 431 

--------------.----~----- -,'--------~~ 
t A Principal Woman Clerk Is at prE!t'ent:aeting al Chief Supcrintendent of Tvpists. 
t Only five yet appointed. .' 
§. Allowance of as. for Rborthand. . 

APPENDIX VIII. (b). 
(Handed in by Mi .. CllarkllWortll.) 

Q. 3839. 

Total. 

192 

58 
5 

36. 
28 
24 
28 

18' 
15 
14 
16 
11 

7 
6 
3 
2 
2 

15 
1 
3 
1 
1 

38 
7 
6 
8 
2 
4 

1 
5 
1 
1 
3 

9 
8 
3 
3. 
1 
1 
8 
1 
5 

601 

STATISTIOS showing the NUMBER of WOMEN Tll'ISTS in GOVERNMENT DEPARTMENTS 
who resigned for various causes, 1894 to 1906. 

No. appointed between No. of re.'lignat.ions on account of Tot&! numoor 
15th Jan. 1894 and -1--,ii:;';';'I! b -or -

-- appointed between 
Slst Dec. 1906. Marriage. Taking up I those dates and 

! death. : _~~~~~r work. ___ L ~ther reasons. . still in Service. 

258 I 54 I 21 43 
, 

14 I 120 
I 

·1 1 
1-~7-~:::ent.-

... 

i.e. (approximately) .• 21 per cent. 8 per oent. 
.1 

7 per oent. 
I 

47 per cent. 
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APPENDIX IX. 

(Hooded in by Sir Horace Monro, K.O.B.) 

Q.7290. 

LOCAL GOVERNMENT BOARD. 
STATBHENT 01' THE A.GES OJ' CERTAIN OFFICERS APPOINTED DURING THB 25 YEARS ENDED 

80TH APRIL 1912. 
(l) f!enera1 Impector. and A.ssistant G_l Impeetor •. 

Name. 

N. Herbert 
C. A. Dawson 
H. Preston·Thomas 
.. r. W. Preston 
P. H. Bogenal 
E. B. Wethered • 
G. A. F. Hervey • 
E. D. Court· • 
The Hon. G. Walsh 
J. Lowry 
A. B. Lowry 
J. S. Oxley. 
W. P. Elias· 
R.H.A.G.Du1I'· 
H. R. Williams 
J. W. Thompson. 
C. F. Roundell 
W. D. Bushell 
H. K. Nisbet 
W. J. T. Turton 
G. R. Snowden 

I Age on arst 
'lapPOintment as 

Assistant 
General 

I Inspector or 
Inspector. 

: I 
: I 

-:I 
. I 

I 

82-
53 
52 
59 
46 
44 
88-
SS· 
85-
51 
84" 
W 
85-
84-
49 
47-
81-
86-
82-
84-
34-

Average a.ge on appointment, 401 years. 

Those marked • were first appointed as Assistant 
Inspector. 

(2) Bngimsring Imp""t .... 

Name. 

Colonel W. M. Ducat 
S. H. Terry. 
Colonel C. H. Luard, R.E. 
Colonel J. O. Hasted, R.E 
R. Walton· . 
Major·General H. D. Crozier, R.E. 
F. H Tulloch 
G. W. Willcock •• 
Colonel J. T. Marsh, R.E. 
Colonel W. L. Coke 
R. H. Bioknell 
W. O. E. Meade·King • 
W. A. Duoat 
H. H.Law • 
H. P. Boulnois 
E. A. S. Fawoett • 
M. X.North 
A. A. G. Malet 

.. 

Major C. E. Norton, C.E. 
Lieut.·Colonel A. C. Smith, C.E •• 
Major J. Stewart, R.E. 
H. R. Hooper 
P. M. Crosthwait. 
Colonel A. G. Durnford, R.E. 
Colonel W. R. Slaoke, R.E •• 
Colonel A. J. Hepper, D.~.O., R.E. 

AgeOD 
a.ppointment. fl8 

Erogineering 
Inspector. 

51 
84 
58 
54 
49 
54 
85 
46 
54 
51 
40 
87 
84 
84 
51 
29 
84 
45 
40 
54 
41 
89 
42 
56 
57 
57 

Name. 

E. Dudley • 
A. W. Brightmore 
H. S. Bidwell 
A. G.Drury 
H. A. Reed. 
R. G. Hetherington 
F. O. Stanford • 
T. C. Ekin . 

Age on 
appointment as 

Engineering 
Inspector. 

40 
42 
48 
46 
41 

-33 
82 
49 

Average age on appoin~ent, 44 years. 

(3) Medical Impeetors (including Inspectors of Food •. ) 

Name. 

R. B. Low, M.B .• 
R. D. R. Sweeting 
T. W. Thompson, M.B. 
T. Thomson, M.B. 
S. A. M. Copeman, M.D. 
W. W. E. Fletcher, M.D. 
H. T. Bulstrode, M.D .• 
A. Royle, C.B. 
R. J. Reece, M.D. 
G. S. Buchanan, M.D .• 
S. W. Wheaton, M.D .. 
F. St. G. Mivart, M.D.· 
L. W. D. Mair, M.D. • 
R. W. Johnstone, M.D. 
E. P. Manby, M.D. 
R. A. Farrar, M.D. 
A. Eastwood, M.D. 
T. Carnwath, M.B. 
H. A. Macewen, M.B. 
M. J. Ree., M.D .• 
J. R. Hutchinson, M.D. . 

Name. 

Impeol ... qf Foods. 
A. W. J. MacFadden, M.B .• 
F. J. H. Coutts, M.D. 
J. M. Hamill, MH. 
J. S. Low, M.B. . 
G. C. Hancock 
G. W. Monier William. 

• I 

· I 

I · , 
• I 

• I 

Age on 
appointment 

8(j Medical 
Inspector. 

41 
38 
SS 
38 
29 
35 
83 
55 
30 
26 
31 
41 
82 
82 
85 
41 
41 
82 
31 
86 
81 

AgeOD 
appointment 
as Assistant 
lnlpector or 

Inspector 
of Foods. 

~ ____ . -,.. __ -::--__ ...L... __ ~ 

• .Almistant Inspectors. 

Average age on appointment, including Food 
Inspectors 54t years. 
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APPENDIX X. 

(Hamded in by Mr • .4. J . .4. Ball.) 

Q.7342. 
NOTE. 

The .cale ;;,. force .. t the Local Government Boa.rd 
in 1B84 ..... not .. relic of .. Playfa.ir .cale. It was .. 
.... Ie fixed by the Trea.sury in that yea.r after .. Depart
mental Committee of Inquiry. It was no doubt based 
on the peculiar circumstances of the offi~e, whic~ :!t'?m 
that date wa.s to be recruited by the Higher DmSlOn 
Examination. The lowness of the sala.rie. of the 
higher classes wa.s probably. due to the fact ~at the 
.taft at the time existing had not been recrwted by 
that examination, "ILIld the relatively high entrance 
salary was probably in~n~ed to .attr:wt men who 
p .... ed high in the exa.mmation, which It undoubtedly 
did. But this is only .1l1"llli.e, and I am unable to 
trace 1I.Dy minute. showing the principles upon which 
the scale was fixed. I have been unable to find that a 
.imilar scale prevailed in any other office before the 
Ridley Commission reported. The Ridley scale was in 
part adopted by the Treasury a. rega.rds some offices 
( ... the Treasury Minute of 10th August 1889 upon the 

Second Report of the Royal Commission on Civil 
Establishments, pa.ragraphs 41-45). Briefiythe attitude 
of the Treasury was that, although they did not oon· 
sider it nece .... ry that the rule should apply to all 
officesJ they would ea.nction such a Bcale whenever the 
Heada of the Depa.rtments and the Treasury were 
agreed th .. t the work justified it if the higher e.tablish· 
ment in such offices was undergoing a process of 
reduction. This attitude of the Tr .... ury precluded 
the Local Government Boa.rd-which was continually 
expanding, and to which work from offices where the 
Ridley scale prevailed was being transferred-from 
receiving the .cale. The Home Office and th~ Colonial 
Offi.. had, prior to the Ridley Commission, a. .cale 
practically the same as their pre.ent scale and as good 
as the Ridley .cale, .0 that the report of the Ridley 
Commission could not give them any advantage which 
was denied to this office. . 

APPENDIX XI. 

(Handed in by Mr . .4. J . .4. Ball.) 

Q. 7418. 

STA'fEMENT of Mr. A. J. A. BALL, as representing the HIGHER DIVISION CLERKS 
of the LOCAL GOVERNMENT BOARD (ENGLAND). 

I am a Principal Clerk in the Local Government 
Boord and repre.ent the Higher Division of the Offiee, 
and more especially the Principal Clel·k. and Firet 
Class Clel'ks; the Second Class Clerk., while agreeing 
with our Memoria1, have additional grievances of their 
own, and are separately represented. 

To avoid confusion I .hould point out that the 
Higher Division at the LocoJ Government Boord, as in 
other offiee. of the Secretali .. of State, is di..l.ded into 
three classes designated at the Loca.l Government 
Board Principal Clerks, Firat Class Clerks, and Second 
mB •• Clerks. The latter, which is the junior clas. of 
the Higher Division, must be clearly distinguished 
from the Second Division Clerks, who come into the 
Service under different eonditions. 

Ever .inee the publication of the Report of the 
Ridley Commi •• ion of 1888 the Higher Division of this 
offioe have urged that the recommendations in that 
Report should be adopted and that the .cale of .alarie. 
th .. '8in reoommended as .uitable to the Higher Division 
throughout the Serviee should be assigned to us. Not 
unnaturally we compared our scale with that of the 
Home Office, from which office a great deal of work 
has at various tim .. ' been tran.ferred to us. On the 
formation of the Board in 1871 we took over the 
powers and duties of the Home Offi.. in relation to 
publio health, loosl government, and certain other 
matters, and since there have been further considerable 
transfers of work by operation of the Burial Act of 
1900 and the Housing of the Working Clas.e. Act of 
1903 and other .tatutes. We have never asked for the 
Home Office 800.1e. which is in excess of tha.t recom
mended by the Ridley Oommi •• ion. All that we have 
asked for is that the SQ·aalled Ridley scale should be 
assigned to us. 

The only indication of the view. held at that time 
by the Treasury is contained in a. reply given by 
,Mr,. Auste!' Chamberlain on the 25th March 1902, in 
which he Justified • highel' .cale in the offices of the' 

Secretaries of State, mainly on the ground that. the 
work in those offices, taken &8 a. whole, requires highel' 
qualifications than that of other public department •. 
That ground for differentiation has .ince been removed. 
In 1905 Mr. Balfour introduced a Bill to make this offiee 
and the Board of Trade offices of a Secretary of State. 
The Bill was introduced too late in the session to be 
proceeded with, but the matter was taken up by the 
present Government, and in 1909 the ststus of the 
Depa.rtment was raised to that of an office of .. Secre· 
tary of Stste and the .ala.ries of the Parliamentary and 
pel'manent chiefs were raised accordingly. It was 
recognised as incidental to an improvement of the 
status that there should be a. corresponding revision in 
the .alaries of the staft. On the 17th of June 1910 
Mr. Asquith, after referring to the U enormous and 
It constantly increasing aggregation of new functions 
" and new duties" of the Board, stated that it was 
impossible" to treat the work of the Local Govern
C! ment Board as if it were in any sense inferior in 
.. gravity, in diJIiculty, and in dignity to that of other 
" great offices of State, n and went on to sa.y that 
co under-secretaries,' BBsista.nt-secreta.rleB, first-class 
.. clerk., and all other officers of the department were 
" now treated as if they were performing servi~B of 
.. equal difficulty and equal diguity with tho.e of the 
eI Home Office and the Foreign Office. n 

From this statement of the Prime Mini.ter in the 
House of Commons it would natura.lly be .... umed 
that the salarie. of the Principals and Firet Class 
Clerks in the Local Government Board were the same 
as those of the corresponding classes in the two 
offices mentioned. But this is not the case. The 
salaries of the Principal Clerks and Firet Class Clerks 
w.... not affected by the aJtel-ation of .tatu., except 
in the case of one Prinoipal Clerk who was awarded 
the Ridley ... le of 8501. to l,OOOL The salarieS of 
the.e classe. at the Local Government Boord a.re:
Principals, 7001. to 9001.; Firet Class Clerks, 5501. to 
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650l. The COl"l'eSponding classes, called in the Home 
Office Principal Clerks and Senior Clerks, B.il.d in the 
Foreign Office Senior Clerks and Assistant Clerks, 
receive 88.laries of 900/. to 1,000/. and 700/. to 800/. 

The matter was referred to in a. question which 
WlUI ... ked in the House of Commons on the 13th of 
March ls.st and WBB replied to by Mr. Masterman. 
The following is the question and answer:-

Mr. Bigland, To ask the Prime Mini.ter whethel· 
h. will explain why when the status of the Local 
G<>vernment Board WBB raised to the status of a 
Secretary of state Office, and the salary of the 
President was raised from 2,000/. to 5,000/., the 
saluies of Principal Clerks and of the -class im
mediately below Principal Clerks were not aJso 
raised to the level which obtained in Secretary of 
State Offices. . . 

Mr. Mastertnan: The scale of ssJal'ies 3Ssigned 
to the Principal Clerks and First Cls.s. Clerks in 
the Local G<>vernment Bo .. ·d was fixed, having 
, .. g",·d to the intemol organisation of that De· 
partment, which differs in BOme respects from the 
system preva.iling in the Deparlments of the 
various Secretaries of State. The Local Govern
ment Board has, for instance, a. faJ" larger number 
of Assistant Secretaries than the other Depart
ments, and, consequently, there is a practica.l 
equiva.lenoe between it and them as regards the 
aggregate number of highly-paid and more 
responsible posts. 

This reply seems to us most unfair. The use of 
the words n was hed" suggests definitely that a.t 
the time of the alteration of status a new sca.le was 
assigned, whereas, except in the. case of one single 
Principal Clerk, the saJa.ries of the two olasses were 
.not affected. Further, 88 pointed out in our memorial, 
·the ,...lerence to the .. far larger" number of Assistant 
Secretaries as giving better prospects of promotion 
conveys a wholly erroneous impression. The number 
is not larger in comparison with other offices -when 
taken in relation to the numb61' of Higher Division 
Clerks in the several offices, and that is the only con· 
sideration 88 regards prospects of promotion. What
makes the argament especiaJly illusory is that in 
practice the Assistant Sec, .. taries are only very rarely 
l"OOruited D.'OID the class immediately below them. The 
fact remains that, through stagnation of promotion, it 
takes, 8,8 pointed out in the Memorial of the Second 
Class, much longer at· the Local Government Board 
than in other offices to obtain ODe promotion, and that 
when it is obtained it leads to a maximum of only 
650/., as compared to SOOt in the office. of the Secre
taries of State, If the officer obtains a second pro~ 
motion, which again comes usually much later in life, 
he rises to a maximum. of 900t, as compared with 
1,000~ in the other office. referred to. 

There can. now be DO groUIld for a distinction on 
the ground of difference of work or duties, and we 
contend that our lower scaJe of pay is against the 
spirit of the recommendations of the Ridley Com· 
mission. 
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APPENDIX XII. 

(Handed in by Mr. L . .Lt. Selby-Bigge, a.B.) 

BOARD OF EDUCATION. 

Particulars of Appointments made by the (Board of Education 
under Section 4 of the Superannuation Act, 1859. 

I.-Age, Academic Qualifications and Experience of the 79 Examiners appointed since the 
Board of Education Act (1899) came into operation on 1st April, 1900. 

i. (a) AVERAGE AGE OF THE 79 EXAMINERS ON ApPOINTMENT AS SUCH: 

28 years 5 months. . 

(b) DITTO ON lhRST ApPOINTMENT TO THE BOARD'S 'SERVICE (EXCLUDING 
TWO WHO ENTERED THE BOARD'S SERVICE BY THE CLASS I. EXAM., 
TWO PROMOTED FROM THE CLERICAL STAFF AND FOUR TRA.NSFERRED 
FROM O'l'HER DEPARTMENTS IN LONDON): 

27 years 4 months. 

ii. TABLE SHOWING DISTRIBUTION AT VAR.IOUS AGES ON ApPOINTMENT. 

- -~~~~~pPOintm_~_~~_-~_-"~-lI_' __ NI_lIn_b_e,_ .• __ • ____ 4_
g

c_o_n_A_pp_O_in_tm_c_nt. __ ---:I __ N_u_m.,..ber_. _ 

23-24 

24-~5 

25-26 

26-27 

27-28 

28-29 

29-30 

Total under 30 -

- I (a) (b) 
9 12 30-31 -

3 

11 

9 

8 

8 

7 

5 31-32 

8 32-33 -

9 33-34 -

9 34-35 -

8 35-36 -

5 36 and Over 
'------

55 56 Total 30 and over 

(a) (b) 
6 4 

2 4 

3 I 3 

7 2 

1 

1 

4 

24 

2 

15 
------------- ---.-.- - .. _._- --------~- ---

iii. SCHOOLS AT WHICH THESE 79 EXAMINERS WERE EDUCATED. 

Eton 
Winchester 
Marlborough -
Westminster 
Harrow -
Rugby -
Charterhouse -
St. Paul's 
Shrewsbury 
Derby 
Repton -
Bedford -
Merchant Taylors 
Cheltenham 

9 
- 7 

7 
4 
3 
3 
3 
3 
3 
2 
2 
2 
2 
2 

Wellington - 2 
King's College - 1 
Newcastle - under-

Lyme - - 1 
Nllrth Walsham - 1 
Clifton - - 1 
Bala 1 
Leatherhead - 1 
Westminster City 1 
Dulwich - 1 
Eastbourne College - 1 
Highgate - - 1 
Radley - 1 
Liverpool Institute - 1 

Birmingham, King 
Edward's 1 

Belfast, Queen's Col-
lege 1 

City of London 1 
Mill Hill 1 
University College 

School- 1 
Margate, Stanley 

House - 1 
Dublin. Belvedere 

College 1 
None (or not known) 6 

Total - 79 

Of the 9 from Eton. 6 were Scholars. Of the 7 from Winchester. 4 were Scholars. 
and one an Exhibitioner. -
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iv. ACADEMIC DIS1'INC1.'IONS OBTAINED IN FINAL SCHOOLS BY TIlE 79 EXAMINERS 
A.PPOINTED SINCE 1ST APRIL' 1900. 

'1 1st Class. I 2nd Class. I 8rd Class. 1 &grotat. 

OXFORD UNIVERSITY (Gt-aduates);

Lit. Hu'!'. 

. Modern History -

Jurisprudence 

Mathematics 

English Language and Literature 

Theology 

Natural Science -

Totals 

11 

2 

2 

1 

1 

1 

18 

----_.--------------.---
lst Class. 

_. _._---_ .. 
I 

CAMBRIDGE UNIVERSITY (Graduates):--

Classical Tripos - - - - . 13 

Historical Tripos - - - -I 1 i 
I 

- I 
, 

Law Tripos - - - 2 

Mathematical Tripos - - - 2 
(Wl·anglers) 

Mechanioal Sciences Tripos - - -

Natural Science TJ:ipos " - - I -

Totals - - - 18 

Total Graduates of Oxford University 
" " Cambridge" 
" " London " 

12 3 

4 1 

1 

16 5 

2nd Class. 
I • -. I 

3rd Class.! &grotat. 
I 

- 2 - , 
1 - -

- - -

1 - -
(Sen. Opt.) 

- - 1 I 

1 I - -
, 

3 2 1 
~ ,------_. 

" " Dublin " 
" " Royal University of Ireland 

40 
25 
3 
2 
2 
7 " "not of any University 

79* 

1 

1 

P .... 

-
1 

-
-

-
-

1 

Five were Fellows of Colleges. Twelve won University Prizes or Scholarships . 

• The seven candidatAs who were not graduates of a University are accounted for as follows;
A.-Royal Navy, subsequently Egyptian Edncational Service. 
B.-Second Division Clerk. 
C.-Left Oxford through-ill-health. 
D.-PrIvately educated-Transvaal Civillilervice. 
E.-Left Oxford to act as A.D.C. 
F.-Second Division Clerk. 
G.~Read for Har after leaving school . 

• (6)16110 
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V. ANALYSIS OF "HE SOURCES FROM WHICH THE 79 EXAMINERS 
WERE DRAWN. 

(a) Oivil Servants (actual or intending). 

Entered the Science and Art bepartment by the Class I. Examination - 2 
Entered other Departments by the Class 1. Examination and were transferred 

to the Board - - 3 
Reading for the Class 1. Examination (in one case after success at the previous 

examination) - - - - - - - - - 2 
Entered the Office of the House of Lords by competitive examination and was 

transferred to the Board _ 1 
Transferred from the service of the Indian or Colonial or Egyptian (1) Govern-

ments or of the Crown Agents (1) - -. - - - - 7 
Promoted from the Second Division or from Staff Clerk post 2 

(b) Teaching and Study. 

Fellows of Colleges at the Universities 
Teaching at Universities -

" at Secondary Schools 
" at Technical Institutes -
" for the Workers' Educational Union 
" at a Training College for Elementary School Teachers _ 
" in Public Elementary Schools -

Students at Universities -
At Toynbee Hall -
Private Study 

(c) Administrative Work. 

-' 

5 
8 
4 
2 
1 
1 
2 
3 
1 
2 

In the Offices of Local Education Authorities 6 
In Municipal work 2 
In the Office of the London University 2 

" " " Girls' Public Day School Co., Ltd. ~ 
" " " Goldsmiths' Technical Institute - 1 

Private Secretaries to Colonial Governor and Chairman of County Council 2 

At the Bar 
Reading for the Bar 
Solicitors -

. . 

(d) Law. 

(e) MisceUaneQUs. 

Inspector of the Historical MSS. Commission 
Journalists and Publisher -

12 
1 
2 

1 
2 

79 -
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Vr.-LIST OF EXAMINERS APPOINTED SINCE 1 APRIL 1900. 



Date of 
Age on 

Appoint-
- Appointment ment 

as 88 Junior 
Junior EJ:aminer. I Examiner.: 

1 1 April 1900 32 

2 1 April 1900 26 

3 30 April 1900 23 

4 3 May 1900 25 

5 15 May. 1900 26 

-

6 19 July 1900 29 

7 8 Mar. 1901 31 

8 23 Nov. 1901 40 

. 

vi.-LIST OF EXAMINERS APPOINTED SINCE 1 APRIL 1900. 

(INCLUDING 1 SENIOR EXAMINER.) 
---

School. University and College. Academic Distinctions. 

Belvedere College, Royal University of 2nd Class Hons. in Maths. and 
Dublin. Ireland. Math!. Physics. 

I 
Rugby Oxford, Balliol 2nd History 

Harrow Oxford, Balliol 1st Mods. (Math.) 
1st Maths. Final School. 

2nd Modern History 

Westminster Cam bridge,. King's 1st Class Classics, Parte I. 
and II. 

1st Prize in Univ. Winohester 
Reading Prizes. 

Fellow of King's ColI. 

Eton Cam bridge, King's 1st Class Divn. 2 Classical 
Tripos, Part I., 1896. 

I 
Derby i Oxford, Balliol 1st Class Mods. 

. 1st Class Lit. Hum. 
I 2nd Class Nat. Soi. , 

- I -- --I 

I - -- I --
I 
I I . , 

I i 

Oombined Civil 
Service .. 

Examination. 

6th place 

-

-

I 
Suocessful; 

deolined post 
offered 

-

12th place 

-

-

I 

-

PI'&Ctical Exp<"l'ience. 

First 
189 

Division Clerk, February 
2. 

Assis tant Examiner, January 1897. 

Assist ant Examiner, January 
O. 190 

Temp orary Examiner, April 1900. 

Teach iug in Training College (2 
ms). ter 

Readi ng for bar. 

First 
189 

Division Clerk, Angust 
4 . 

Junio r Staff Clerk, April 1900. 

Lieut 
3 yea 

enant in Royal Navy. 
rs in Egyptiltn Administra-

tion 
Junio r Inspector, October 1900. 

Secon d Division Clerk, March 
188 

Minor 1. I Staff Clerk, August 1897. 
First Division Clerk, October 1898'1 

r Staff Clerk, April 1900. Junio 



! 

9 1 Feb. 1902 30 Marlborough Oxford, Merton 
I 
I 

10 25 Jan. 1903 29 Charterhouse Camb'ridge, Pembroke I 

11 25 Feb. 1903 27 Winchester Oxford, New 

12 1 April 1903 27 Repton Cambridge, Trinity 

13 17 April 1903 33 Winchester Oxford, New • 

14 25 May 1903 33 Winchester OxfOl"d, Merton 

15 7 July 1903 34 Winchester Oxford, New 

16 1 Nov. 1903 25 - Cam bridge, Trinity 

17 1 Jan. J904 23 Eton O;x:ford, Christ Church 

18 1 Jan. 1904 31 King's College Oxford, Pembroke 

1st Class Mods. 
2nd Class Lit. Hum. 

3rd Class, Divn. II., 
Classical Tripos. 

Proxime Accessit. Hertford 
Scholarship. 

[llIness prevented his taking 
J<'inal Schools.] 

1st Class Classical Tripos, 
Part. I. 

Hons. Mads., Class II. 
Class III., Lit. Hum. 

Ist Class Mods. 
1st Class Lit. Hum. 

2nd Mods. 
2nd Lit. Hum. 

8th Wrangler 

A:grotat, Lit. Hum. 

2nd Class Mods. 
·lst Class Lit. Hum. 

Chancellor's Prize for Latin 
Verse. 

-

-

-

-

-

-

-

-

-

-

Resident Toynbee Hall, 1896-1900. 
Temporary Examiner, June 1900. 

Teacher in Publio ~lementary 
School, 1897. 

Assistant Master, Weymouth 
College, 1898. I 

Assistant Secretary, Goldsmiths' 
Institute,1899-1901. , 

Junior Inspector, October 1901. I 
Travelling abroad, 1899. I 
Temporary Examiner, June 1901. I 

Temporary Examiner, April 1902. I 

Assistant Master, 1892-3. 
Tutor to the Children of H.R.H. 

the Duke of Conuaught, 189 3-6. 
Assistant Master, Clifton, 1896 
Assistant ~ecretary, Girls' Public 

Day School Co., Ltd., 1897-1901. 
Junior Inspector, October 1901. 
Barrister, 1896-1903. I 

Barrister, 1895. 
Barrister under the Board from ' 

March, 1903. 
Assistant Master, Westmmster. 
Junior Inspector, April 1902. 

Temporary Examiner, July 1903. 

Solicitor. 
Assistant Secretary, Girls' Public 

Day School Company, 1901. 



'~--'-------;-----r-----~-~~ ~~---~ '---......"i-~-- ------,----'----;--------; • .--, 

'\ Name. 
Date of 

Appointment .. 
Junior Examiner. 

Age on 
Appoint;.. 

ment. 
as Junior 

, 
SchooL ; University Bud College. Academic Distinctions. 

Combined Civil 
Service 

Examinations. 
Practical Experience. 

Examiner, I I' I 
- -----.--------7-----~-------~.~.---.------_+r_-------------~._--------~------------------------\ 

I 
! 

19 

20 

21 

22 

23 

24 

25 

26 

i' 
i 

1 Jan. 1904 

1 Jan. 1904 

4 Jan. 1904 I' 
I 

4 May 1904 

4 July ·1904 

7 Sept. 1904 

i 
1 Jan. 1905 I , 

32 

35 

23 

27 

23 

25 

30 

23 Jan. 1905 I; 25 

Newcastle-under- i Oxford, Jesus : 3rd Final Hons. Sch. Modern I. 
Lyme High School. i ,History. 

: ' Diploma Theory and Practice 

North Walsham RU. of Ireland (B.A.). 
Grammar School.! London (B.Sc.). 

Marlborough and 
St. Paul's. 

Bedford Grammar I 

Clifton ' 

Eton 

Westminster 

Cambridge, Trinity 

• 
Oxford, Lincoln 

Oxford, Exeter 

Cambridge, King's 

Oxford, Christ Church 

Privately educated. 

: of Teaching. 

Sheepshanks Astronomical 
Exhibition. 

16th Wrangler. 
1st Class. Part II. Math. Tripos. 

1st Div. 1903. 
Fellow of Trin. CoIl. 1905. 

2nd Class Mods. 
2nd Class Greats. 

1st Class Modern History 

1st Class Classical Tripos 

2nd Class Mods. 
2nd Class Lit. Hum. 

Assistant Master, Chelteuham, 
. 1896-98. 
Secretarial work at Toyn bee 

Hall. 
Junior Inspector, October 1901. 

Principal of Countess of Warwick's 
Secondary and Agricnl tural 
School, 1898-1903. 

Juuior Inspector, February 1903. 
! 

Lecturer in Applied Mathematics , 
at Uuiversity College, London. 

Private TutOl' at Cambridge. 

Secretary to Registrar at London 
University, 1902. 

Cape Colonial Civil Service, 
1902-03. 

Temporary Examiner, January 
1904. 

Taking Teacher's Diploma Course, 
Cambridge. 

Junior Inspector, January 1904. 
Temporary Examiner, July 1904. I' 

Assistant Mastel', Westminster, 
1900-1. 

Secretary of the Head Masters' ' 
Conference. 

Barrister, 1902. I 
Barrister under the Board from 

September 1903. 
Transvaal Civil Service, January 

1902 to December 1904. 

'" t'l 

::J -o 
"" 



27 23 Jan. 1905 
i 

32 Harrow (Jambridg~, Trinity 3rd Class, 1st Div., Classical Barrister, 1897. 
Tripos. Barrister under the Board from I 

I October 1904. 
, 

i 
28 6 Mal'. 1905 I 26 Charterhou.e Oxford, New College 1st Class Mods. Assistant Prof~ssor and Lecturer ' 

I 
l.t Class Lit. Hum. at U niv~rsities. ! 

Temporary Examiner, January i 

" 1905. I 
29 1 April 1905 :: 23 Eton Oxford, BalIiol 1st CIa •• Mods. ! Private Secretary, 1904-5. 

I 
2nd CIa •• Lit, Hum. 

i Clerk in Land April i 30 26 June 1905 32 Derby Oxford, New College 2nd Class Mod •. Registry, 
I 3rd Class Lit. Hum. ' 1900.' ! 

I 
: Barrister. 
I Barrister under the Board from! , 

January 1905. 

31 11 Dec. 1905 25 Eton Oxford, Trinity 2nd Class Mod •. Prussian Civil Service, 1903-4. 
1st Class Hon. School ; University Lectnrer, 1904--5. 
English LiteI·ature. Teaching in Public Elementary . ~ 

i Passmore Edward.' School, 1905.' . 
'" • Scholarship . ,z: 

32 24 Jan. 1906 30 . St. Paul's Cambridge, 'l\-inity 3I·d Class Math. Tripos. Barrister. .. 
~ 

1st Class Law Tripos, Pt. II. Barrister und~r the Board from I 
10< 

i>< Jan uary 1905. ~ 

Temporary Examiner, August I !" 

1905. 
i 

33 1 May 1906 25 Eton Oxford, Magdalen 2nd Class Hon. Mods. In.pector for Historical Manu- i 
1st Class Modern History. scripts Commission, 1905. i 

Temporary Examiner, October j 
1905. 

34 3 Sept. 1906 ! 33 Shrewsbury Cambridge, Trinity. 1st Class, Div. 3, Classical Newspaper Manager, 1900-1. I 
Tripos. Legal work in engineering firm, 

(Taken in 2nd year.) 1901-5. 
Temporary Examiner, Deciemb~r . 

1905. 

35 
, 

1 F~b. 1907 :36 Shrewsbury Oxford, New 3rd Class Chemistry. Re .... rch student. , 
I 

: I Heidelberg Ph.D. cum Laude. Fellow and DemonstratOl' at ' 
Berlin Owens College. I 

I 
• I Junior Inspector, April HIOji. 

"" .... 
-_. - -- -- - ----- w "" 



-- -"--" --- ----.- -- -~-. • ClI I ..... 
Date of 

Age on i 
Combined CiTil 

0> 
Appoint- ! 

Name. Appointment ment I Scbool. Uniyersity &'11(1 College. ACiulemic Distinction8. Servie. Practical Experience. .. I .. J~ior i Examinations, 
Junior Examiner. I EIa,?1Der'l _._- ----

36 Feb. 1907 24 I Winchester Oxford, Balliol 1st Class Math. Mods. I. Tem~orary Examiner February 
U niversit.y College 1st Class Classical Mods. 196 

Hon. Mention, Hertford 
Scholarship. 

Hon. Mention, Ireland and 
Craven Scholarship. 
1st Class Lit. Hum. .. 

Chancellor's English Essay. 0 

;;' 
Fellow of University College. '"' I " 37 1 Feb. 1907 28 Eton Oxford, Trinity 1 A.D.C. to Governor of South 0 

II: 
I Australia. II: 

I Clerk in House of Lords. 
... 
'" '" , Temporary Examiner, Nove:nher (5 , 

1906. '" 0 

38 1 Feb. 1907 32 Marlborough Oxford, ¥V orcester 2nd Mods. Barrister, 1897. '" >i 2nd Lit. Hum. Barrister under the Board from ~ 

Chancellor's English Essay. I March 1903. l':I 

Special Prize in competition " for Arnold Prize. 3 ... 
'" l'l 

39 1 Feb. 1907 29 Marlborough Cambridge, Pembroke Barrister, 1899. 
.. 
< ... 

Barrister under the Board from Q 

December 1905. 
l':I 

Joint Editor of Tudor's Charitable 
Trusts. 

40 4 Feb. 1907. 25 Marlborough Oxford, Corpus Christi 2nd Class Mods. 10th place I Clerk in House of Commons, 
1st Clp,ss Lit. Hum. Nov. 1905. 

41 18 Mar. 1907 32 Bala Grammar Paris 7 yel""s Assistant Master at 
Bonn 'Secvndary School. 

London (M.A.) 5 years Assistant Secretary to 
Merioneth Edncation Com-
mittee. 



42 8 July 1907 27 Leather head, 
St. John's. 

Du blin, 'l'rinity LL.D. (1st place), Prize in 
Modern History. 

2 years 
school. 

teaching in secondary 

Vice-Chancellor's Prize 3 years articled to firm of solicitors. 
for Eng. 

Silver Medal and Hons. 
in History and 

Political Science. 

,43 1 Nov. 1907 30 WeBtminster City Second Division Clerk, March 
School. 1897. 

44 15 Jan. 1908 33 Marlborough Oxford, Lincoln 2nd Class Hon. Mods. Private coaching. 
2nd Class Lit. Hum. Assistant in Wiltshire Education 

Office. 
Barrister. 
Barrister' under the Board from 

June 1905. 
Temporary examiner J Sep-

tember 1907. I>-

45 15 Jan., 1908 29 Merchant Taylors' Oxford, St. John's 1st Class Hons. Theology. Teaching in Elementary School. '" ." 

'" • Principal Clerk, Inspector and '" Second Assistant Secretary to '" Oxfordshire Education Com- .. 
mittee. M 

~ 

Junior Inspector, November 1907. !"' 

46 15 Jan. 1908 24 Eton Cambridge, King's I 1st Divn., 1st Class Classical Teaching in Secondary School. 
Tripos, Pts 1. and II. 

Browne Medal for Greek 
Epigram. 

47 15 Jan. 1908 28 Dulwich' Cambridge, King's 1st Class Classical Tripos, 
Pts. I. and II. 

Lecturer at Owens College, Man-
chester, and Lecturer and 

1st Class Moral Sciences Assistant Professor of Greek at 
Tripos, Pt. II. Edinburgh University. 

48 15 Jan. 1908 28 Eastbourne College Cambridge, Trinity 1st Class, Pts. 1. and II. Barrister. 
Hall. Law Tripos. Barrister under the Board from 

Novelllber 1907. 
49 25 Jan. 1908 24 Winchester Oxford, Balliol 1st OIass Hon. Mods. 

2nd Class Lit. Hum. 
Hon. Mention fQr Stanhope 
. Prizp-. 

0' .... 
- ._------- ~ 



i "" Age on 
, 

~ 

I Date of Combined Civil 
00 

Appoint-

I Name. Appointment ment. School. Univcndty 2:ul College. Academic Distinctions. Service Prllctical Experience. 
as as Junior Examinations. 

Junior Examiner Examiner. 

t 
, - ----- - - --- --

50 27 Jan. 1908 28 Shrewsbury Oxford, Trinity 3rd Class Lit. Hum. Head of University Settlement. 
I }'ellow of Economical Society. Member of West Ham Education , 

Cc.mmittee and Distress Com-I 
! mitt".,. 

Organiser of Vacation Schools. 

51 6 Feb. IIJ08 26 Highgate School Cambridge, Trinity 2nd Class Nat. Science Tripos. Assistant Master at Secondary ,. 
0 Fellow of the Chemical Society. • Schoo!. .. 

Principal of Rangoon Collegiate >-
I:"' 

and Normal School, April 1905. e 
Assistant Director of Public In- 0 

ro:: 
struotion in Burma, February ro:: 

~ 

1907. '" '" 52 24 Mar. 11108 ,3D Cheltenham Oxford, Worcester 2nd Class Hon. Mods. Seven years' Government service -0 
2nd Class Lit. Hum. in Malay States. !7. 

District OffiC~l' at Kuantan. 0 
Z .., 
'" 53 30 Mar. 1908 27 Marlborongh Cambridge, Pembroke 1st Class Div. II. Classical Journalist. '" 
'" Tripos. Barrister. -... -54 4 May '1908 29 Radley Oxford, Trinity 2nd Class Hon. Mods. Professor of English Literature,' 
I:"' 

'" 2nd Class Lit. Hum. I Presidency College, Calcutta, '" '" I 
Fellqw of Calcutta University. I January 1902. ... -Inspector of European Schools in I e 

'" 
I 

Bengal, April 1903. 
Assistant Director of Public In- I 

I struction, Bengal, March 1906. I 
I 
i - , 

55 5 Aug. 1908 23 J<:ton Oxford, New 3rd Class Lit. Hum. I , 
2nd Class History. ! 

56 17 Aug. 1908 27 Liverpool Institute Cambridge, St. John's 3rd Senior Optime Three years' practical engineering 

I High Schoo!' 2nd Class Mechanical Sciencp in marine engineering works. 
I Tripos. Demonstrator in Cambridge En-
I gineering Laboratory and 

" i Director in Mechanical Scie,nce. I 



57 1 Oct. 1908 26 St. Paul's Oxford, Balliol 1st Class Mods. Lecturer in History at L';"ds , 
2nd Class Lit. Hum. University. 

}<'ellow of All Souls College. Tutor in Ancient History at St. ' 

Oxford, j\fagdalen 1st Class Hon. Mods. 13th. 
John's College, Oxford. 

58 10 Dec. 1908 23 Wellington Oxfordshire Education Committee 
I 2nd Class Lit. Hum. Office. 

59 1 Feb. 1909 27 Bedford Grammar Cambridge, Pembroke 1st. Div. 1st Class Classical 80th. First Division Clerk in Estst" I 
Tripos, Part I. Duty Office for four years. i 

2nd Classical 'l'ri pos, Part II. 
Chancellor's Classical Medallist. 

60 24 April 1909 28 Repton Barrister. I 
Barrister under the Board from I 

J\farch, 1906. , 
Temporary Examiner, February i 

1909. ' : 
61 2 J\fay 1909 26 Birmingham, King Oxford, Balliol 1st Class Lit. Hum. Assistant Lecturer in Philosophy 

Edward's at Manchester University and 
Extension Lecturer. 

Belfast, 'Queen's Oxford, 'l\'inity, 2nd Class Mods. 
Temporary Examiner, March 1909. I; 62 4 July 1909 30 I Assistsnt J\faster at, Secondary '" College Jena, 1st Class Lit. Hum. School and Assistsnt Lecturer t'l 

'" Berlin in History at Leed~ University. '" ~ Junior Inspector, July 1907. I>< 

63 1 Oct. 1909 28 Westminster Cambridge, Trinity 1st Class Classical 'l\·ipos. Barrister. ~ 
Tanored Law Stndentship' Oocasional Examiner at Cam-

,.. 
(Lincoln's Inn). bridge and fOl' the Inns of 

2nd Class Law Tripos. Court. 
Powis Medal (Latin Verse) Temporary Examiner, August; 
Proxima Accessit, Porson 1909. 

Prize (Greek Verse). 
Proxime Aceessit Harness 

64 23 Nov. 1910 29 Rugby Oxford, Corpus Christi 
Priz~ (English Essay) 

1st Class Jurisprudence. Barrister. 
Barrister under the Board, April 

1909. 
Temporary Examiner, November 

1909. 
65 17 Feb. 1911 80 'StPaul's _ ,Oxford, New 2nd Class, History Barrister. 

I 
Barrister under the Board, Feb-

l'Uary, 1908. 
I Temporary Examiner, NOVAmbel' 

... _-' I ___ ~_. 
1!!UII . 

<:>t 
. --- "_.- .... 

cc 



I 
Ag~un I 

I 
I 

I Dat.e of Appoint. Combined Civil 
ApPointment University and College. Academic Distinction. \ Service l'racliiC'ai Experience. - ment Sehool. .. 88 Junior I Exa.mination • 

Junior Examiner. Examiner. i , . 
• 

66 11 May 1911 25 Wellington Oxford, Balliol 1st Class, Jurisprudence - Barrister. 
Barrister und er the Board from 

Nov"mber, 1909. 
January Temporary ]~xaminer, 

1911. 
67 14 June 1911 23 City of London Cambridge, Caius 1st Class, Div. II., Classical 

Tripos, Part I. 
- Junior Inspector, Febnlll,ry, 11)11. 

1st Class, History Tripos, 
Part II. 

68 1 Aug. 1911 25 Winchester Cambridge, Trinity 2nd Class, History Tripos, - 3 years in East Riding Education 
Part I. Office. 

2nd Class, History Tripos, 
Part II. 

Junior Inspector, May 1911. 

69 2 Oct. 1911 27 Mill Hill London LL.B. - Barrister. 
Inspector of Extension Centres 

and Tutorial Classes for London 
University. 

4 years Senior Secretary in Lon-
don University. 

70 27 Nov. 1911 23 Privately educated Cambridge, King's 1st Class, History Tripos, - Assistant in WIltshire Education 
• Part I. Offices, 1911. 

1st Class, History Tripos, 
Part II. 

71 9 April 1912 27 Westminster Cambridge, Trinity 1st Class, Div. II., Classical - Assistant Lecturer in Greek, Uni 
. Tripos, Part I. versity College, Cardiff,1908-1 
, , 1st Class, History Tripos, Assistant Lecturer in Classics I I Part II. Liverpool University, 1910-11. I 

O . 

, Manchester University Extension . Lecturer (W.E.A. Classes) . 

72 1 Jan. 1912 26 Kelvinside Oxford, Balliol 2nd Class Hons., History 
. 

Publishing and Journalism, 1908--
I Academy. 11. I University College . Temporary Examiner, December, 

School. 1911. 



73 

74 

75 

76 

77 

78 

79 
(Senior 

Examiner.) 

10 Jan. 1912 25 

25 Jan. 1912 27 

1 Feb. 1912 26 

21 Mar. 1912 25 

3 April 1912 36 

6 May 1912 26 

24 Aug. 1905 33 

Charter house 

Margate, 
Stanley House. 

Harrow 

Oxford, University 
Munich. 

London University 
(B.Sc.) 

Cambridge, Pembroke 

Merchant-Taylors . Oxford, St. John's 
, 
i 

I ' Cheltenham College' Cambridge, Sidney 
Westward Ho I 
United Service 

College. 
Newton College. 
West Bromwich 
Science and Art 

School. 

Rugby Oxford, Trinity 

Trinity College, Dublin 
Heidelberg 

1st Ulass Mods. 
1st Class Lit. Hum. 

Gaisford Prize (Greek Verse). 
Hertford Scholarship. 
Derby Scholarship. 

1st Class Classical Tripos, 
Part I. 

2nd Class Hons. Mods. 
1st Class Lit. Hum. 

Fellow of Worcester College 

iEgrotat, Mechanical Science 
'l'ripos. 

1st Class Hons. ~Iods. 
1st Class Lit. Hum. 

M.A., D.Sc., Dublin 
Ph. D., Heidelberg. 

Gold Medal and Senior 
Moderatorship, Dublin. 

6th place 

. Teacher in Public Elementary I 
i School. ' 
, Junior InspectQl', April 1910. I 
I 

Demonstrator in Chemistry at 
University College. 

Chemical Research work for India 
Office at Leeds University. I 

Research Student at University 
College. 

Warden of University College I 
Hall. , 

Junior Inspector, September 1910. I 

Assistant Master, 1905"'{)9. 
Jnnior Inspector, May 1911. 

University Lecturer. 

In Engineering Work's, GI~sgow. "II 

Master of Engineering Depart
ment, N.E. County School, Bar- I 
nard Castle. , 

Lecturer at West Bromwich Tech- ; 
nical School. 

Junior Inspector, April 1904. 
H.M. Inspector, April 1909. 

University Extension Lecturer i 
(W:E.A. Classes). ' 

Head of East End University 
Settlement. 

Head Master, Government Schools, 
Transvaal, March 1903. 

Inspector of Schools, Natal, i 
N ovem ber 1903. I 

Professor, Transvaal University 

L-______ ~~ __________ ~ ____ _L ____________ _L ____________ ----~---------------------L-------------~~ege,~ctoberlg05._ I 



522 ROYAL OOMMISSlOl'I ON THE CIVIL SERVIOE: 

II.--Age, Academic Q.ualifications, and Teaching Experience of the Inspectors in the 
permanent service of the Board in June 1912. ' 

1. Inspectors of the Elementary Education Branch (Men). 
11. Inspectors of Training Colleges (Men). 

iii. Inspectors of Music (Men). 
iv. Inspectors of the Medical Branch (Men). 
v. Inspectors of Physical Exercises (Men). 

v!. Inspectors of the Legal Branch (Men). 
VIl. Inspectors of the Welsh Department (Men). 

Vlll. "T omen Inspectors. . 
IX. Junior Inspectors (Men). 
x. Inspectors of the Secondary Schools Branch (Men). 

XI. Inspectors of the 'Technological Branch (Men). 
Xll. Inspectors of Schools of Art (Men). 

i.-INSPECTORS 011' THE ELEMENTARY EDUCATION BRANCH. 

Reference I Year of 
Academic Qua.lifica.tion!!.. 

Yean of' 
Years of Teaching 

in Public 
Teacbing. Elementary 

SchoolB. 
Number. i Appointment. I 

1 

2 
3 

4 

5 

6 

7 

8 
9 

10 
11 
12 
13 

14 

15 

16 

17 
18 
19 

20 
21 

22 

23 

1900 

1880 
1878 

1892 

1880 

1876 

1892 

1903 
1896 
1895 
1875 
1878 
1879 

1879 

1879 

1880 

1880 
1880 
1892 

1895 
1898 

1899 

'1899 

~~ ~~~~~----------~. - ------ -

1.t Mod •.• Oxford. 1st Lit. Hum. Craven Scholar. 
Ireland Soholar. Derby Scholar. 

20th Wrangler. Cambridge .• 
Ist Mods .• Oxford. 2nd Lit. Hum. Gaisford Prize 

Verse and Prose. 
Bracketed Senior Wrangler. 1st Class MathematiC8, 

2nd Division, Part U. Scholar, Trin. Call., Cam-
i bridge. 
I 1st Clas.ics, Cambridge. Foundation Scholar, St. 
I John'. Call., Cambridge. 
, 1.t Clas.ics, Cambridge. Classical Exhibitioner, 
· King'. Call., Cambridge. 
· Ist Cl .... ics Mod •. , Oxon. Ist Cl .... ics Lit. Hum. I 

2nd Modern History. Senior Scholar St. John'. i 
Call:, Oxon. I 

2nd History, Oxon. - - • . • • 'I 

2nd Nat. Sci., Oxon. Burdett Coutts ScholaT .' 
I lat. Lit. ~um., Oxon. Chancello~'. English E .... y.1 
· 2nd Clas.ICS Mods., Oxon. 3rd Lit. Hum. • .; 

1st Modern History, Oxon.· . . . . I 
1.t Class Final Cl .... ical School, Oxon. 3rd Modern 

History. 
15th Wrangler, Cambridge. Scholar of Clare 

College. 
5th Wrangler, Camb'ridge. Fellow of Sidney Sussex 

ColI. 
ard History, Oxon. Newdigate Prize Poem. Cha.n~ 

I cellar'. Engli.h Essay. Sacred Prize Poem. I 
I 2nd Maths., Oxon. Scholar of Queen'. Call. . 

3rd Lit. Hum., Oxon. Scholar of New Call. • 
1st Cl .... ios. 1st and Final Exam., DUl·ham. 2nd 

Math •. 1.t and Final. Fellow of Durham U ni. 
versity. 

1st Olassics Mods., and Finals, Oxon. - _ _ 
2nd Clas.ic. Mod •. , Oxon. 2nd Lit. Hum. Somer. 

set Scholar of Brasenose Call. 
1.t Clas.ics, Cambridge. Bl'Owne Gold Medal for 

Greek Epigram. , 
1.t Classic., Part I. and n. Cambridge. Fellow and 

Tuter of Peterhou.e. U niv. and Call. Lecturer 
in Clas •. 

Ist Cl .... ics Cambridge. Soholar Pembroke Coli. 
1.t History, Oxon. 1.t Lit. Hum. . . 

3 

I! 

7 
6 
5 

2 

4~ 

10 

4 
5 

7 

5i 

2 

4 

Age at 
Appoint

ment as full 
Inspector. 

yrs. mth. 
28 4 

23 1 
25 9 

26 6 

25 3 

24 8. 

28 

33 
28 
29 
24 

6 

2 
9 
1 

25 6 
25 2 

29 10 

28· 1 

27 11 

27 6 
28 11 
32 6 

27 
28 

4 
8 

31 11 

28 8 

28 7 
32 4 

24 
25 
26 

1899 
1899 
1900 2nd Modern History 

7 
7 
5t (Some in 27 8 

27 
28 

29 

• 

1900 
1901 

1903 

13th Wrangler, Cambridge. College Scholarships. 
Silver Medal in Cl"s.i08, Dublin. M.D .. &c. Faun. 

dation' Scholar and Senior Exhibitioner Trin. 
Call., Dublin. 

2nd !radel'll History, Oxon. 

5 
4} 

13 

Germany) 

9 

126 8 
23 1 

9 



A PPENDIX XII. 

I 

Reference Year of i Years of 
Academic QualificatioDs. 

Number. Appointment. 
i Teaching. 

Years of I 

Teach!og : 

Schools. 
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Age at 
Appoint· 

ment. 
in Public I 

Elementary 

____ 2-____ ~----------------~---------I----~----~-----

I 30 

81 

82 

83 

84 

85 
86 

87 
88 
89 

40 

41 

42 
43 

44 

45 
46 
47 
48 

49 
50 

51 
52 
5S' 
54 
55 
56 

57 

58 

59 

60 
61 

62 
63 

64. 

65 

66 

67 

68 
69 

70 

• 

1903 

1903 

1904 

1904 

1904 

1904 
1904 

1904 
1905 
1905 

1905 

1905 

1905 
1905 

1905 

1905 
1906 
1906 
1906 

1906 
1906 

1906 
1907 
1907 
1907 
1907 
1907 

1907 

1907 

1908 

1908 
1908 

1908 
1908 

1908 

1908 

1909 

1909 

1909 
1909 

1909 

2nd Med. and Mod. Lang. Cambridge, with dis
tinction. 

lst Clas.ics, Cambridge. Abbot University sChola"'I' 
ScholaJ.· of Pembroke. 

lst Math •. Mods., Oxon. 1.t Maths. Final.. Uni
versity Junior MathematicaJ Schola.rship. Uni-
versity Taylorian Schola.rship in Italian. I 

8rd Nat. Sci., Cambridge. lst M.B., Part. I and II. i 
2nd M.B., Part I. I 

2nd Clas.ics Mod •. Oxon. 3rd Lit. Hum. ClassicaJ 
Exhibition, Hertford Coli., Oxon. Cambridge Uni- I 
versity Teachers' Diploma. 

1st Modem History, Oxon. Cert. Teacher - -
1st Mods., Oxon. 1st Finals. Junior Univ. Math. 

Scholar.hip. Senior Univ. Math. Scholar.hip. 
1st Olassics, PBrrt I. 2nd Classics, Part II. 

- 1 

B.Sc., London, 1st Class (phy.ics, Pm'e and Mixed I 
M.thematics), A.R.C.S. 

3rd Nat. Sci. Oxon. Meyriche Exhibitioner, Jesus 
Coli. 

B.Sc. London, 1.t Clas8 Hona., Geology. A.R.C.S., 
Geology. A.R.S.M., Mining and Meta.llurgy. 

8"d Nat. Sci., Camblidge - - . - -
;Ph.D., Univ. of Er\angen (Chemistry, Physics, 

Mineralogy). 
lst Math. Mod •. , Oxon. 8rd Modem Hi.toq. 

Scholar of Worcester . . 
2nd Lit. Hum. (Great.), Oxon. - - -
1st Nat. Sci., Oxon. M - - -

1st C1 .... ic. Mods., Oxon. 2nd Lit. Hum. - . -
Brd Classic., Camb. 2nd Theology (History Sec· 

tion), Palt II. President of Union Debating 
Society. Exhibition." Pembroke ColI. 

1st Nat. Sci., Oxon. . - - . -
18th Wrangler, 2nd Nat. Sci., Part I., Ca.mbridge. 

B.Sc. London (1st Class Maths.). 
2nd Modern History, Oxon. 

B.Sc. (Victoria) 2nd CI .... (Chemistry and Physics) 
11th Wrangler, Cambridge. 1.t Nat. Sci. - -
Senior Optime Math., Cambridge. 1.t Nat. Sci. -
1st History, Part I. 2nd History, Part II. 

Foundation Scholar and Choral Exhibitioner of 
Jesus. 

6th Wrangler, Cambridge. 2nd Nat. Sci. Scholar 
of Trin. Coli. 

1.t Modern History, Oxon_ Brackenbury Scholar 
of Balliol Coli. Fellow of Pembroke. 

B.Sc., London, 2nd Class (Chemistry, Zoology, 
Geology). John Cory (Open) Scholarship, Uni
ver.ity Coli. of South WaJe •. 

Pupil Teacher. Certificated Teacher - -
Srd Nat. Soi., Part 1., Cambridge. 2nd Nat, Sci., 

Part II., Cambridge. 
81'd Lit. Hum., 010n. . . 
2nd Mod •. , Oxon. 2nd Lit. Hum. Scholar of 

Univ. 

2nd Hi.tory, Parts I. and II., Cambridge. Diploma 
in Education with Distinction, Oxon. i 

1st Nat. Sci., Oxon. Burdett Coutts University i 

ScholBl', Hon. mention in Rolleston Memorial I 
. Prize. , 

B.A., RcyaJ Univ. of l1 .. land (Hon.: Com'Se in ; 
Civil and Con.titutionaJ Histoq, Political 
Economy, Jurisprudence). 

l.t Lit. Hum. Distinctions in OxfOlU Univ. 
Diploma. in Education. 

4th Histoq. Oxon. Course in Teaching - -
B.A., London, 2nd Class. Pnpil Teacher. Certi- ~ 

ficat"d Teach.". i 
: M.A. (by exam.), Victoria University (English 
: Language and Literature). University Prizeman 
I in English Literature. UDiv.,'Sity Teacher.' 
, Diploma. • 

6t 
9 

8 

lOt 

5 

9 
4~ 

8t 
16 

6 

4 

4 

1 
11 

15 

7 
5 
4t 
4* 
5t 
2 

12 
9! 
8 
2 
4, 

5t 

1 

1 

9 

15 
It 

12 
2~ 

8 

It 

8 

2 

2* 
6 

6 

yrs. mths. 
One year in 31 9 
, Germany. 

2 

5 

2 

10 
9f, 
2 

5t 

1 

15 
1 

33 8 

32 8 

36 )0 

32 6 

30 
80 8 

80 8 
44 
39 ~ 

85 3 

30 4 

28 S 
35 6 

40 7 

32 1 
32 6 
83 9 
29 10 

32 6 
29 7 

85 5 
57 8 
83 4 
28 11 
31 6 
80 2 

28 10 

86 4 

86 8 

56 10 
28 7 

- 39 4 
6 months SO 

in 
Germany. 

29 

29 

I 

6 

6 

5 152 I . . 

I 6 mon;h. 3~ 3 

6 

2 

8) 
55 

·84 

• 

9 

7 
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Years of i 
Reference I Y car of 

Academic or othEll' Qualifications. 
YC81'8 of Teaching 

in 
Teaching. Elementary 

Schools. 

~"'gc at 

Appoint~ 

ment. Number. Appointment. 

71 

72 

73 
74 
75 

76 

77 
78 
79 

80 

81 

82 

83 
84 

85 
86 

1 

1909 

1910 

1910 
1910 
1910 

1910 

1910 
1910 
1910 

1910 

1910 

1910 

1911 
1911 

1912 
1912 

1894 

B.A., London. HoDS. at Matric. 1st Closs Pas. I 
at Interm. and Final Exam.. Pupil Teacher and I 
Certificated Tescher. 

I lILA., Trin. Coli., Dublin. Pass Degree B.A., 2nd 
Class. B.Sc., London. Pass Degree, 2nd Class 
(Maths., Pure and Applied, Mental and Moral 

18 

16 

--I~yrs. ~ths~ 
15 '59 7 

16 49 9 

I Science). ' 

I 2nd Lit. Hum., Oxon . - 6 monthe 2 months I 27 
,2nd Clossics, Oxon. 2nd Lit. Hum. - ,21 1 29 

5 
2 

: 1st Nat., Sci., 1st Math., Mods. and Finals, 7 i 33 
Cambridge Univ. Exhibition for Maths. Cam- i I' 

9 

7 

bridge Teaching Cert. 
2nd Med. and Mod. Language. Scholar J e.us ' 16 

Coli., Cambridge. II 

B.A. London. Cla.s I. -! 11 
1st Clas.ic. Mods., O][on .. 1st Lit. Hum. - 6 
8th Wrangler Math. Tripos, Cambridge. 1st Div. I Ii I 6 months 

of 1st CI..... Part II. Smith's Prize. Fellow 
of King's ColI. Cambridge Day Trg. ColI. 
Diploma. 

M.A. Cambridge. Special exam. in Maths., Class I. 
(with approval in Voluntary Subject). 

, 1st Classics, Div. II., Cambridge. Stewart of 
I Rannoch Scholar. Goldsmiths' Company Scholar

ship. Student of University of Tiibingen. 
! B.A., 1st Closs. M.A. (London) (Anglo-Saxon 

Language and Literature, English Language and 
Literstw.'e, French Literature, Phonology, &c.) 

, Certificated Tell<'.her 
I M.A. (Clsasics), Victoria University. 2nd Lit. 
I Hum.,Oxon. Symond'sExhibitioner,WadhsmColl .. 
I B.A., London, 1st Clsas. Interm. B.Sc., 1st Clsas ' 
· 1st Math. Mods., Oxon. 1st Math. Finals. 1st, 

Na.t. Sci. Mathema.tical Schow., C.O.C. Junior, 
Mathematical Scholar of University. Johnson I 
Univel'Sity Scholar. Oxford Diploma in Theory, 
History, and Practice of Education. I 

i 
ii.-INSPECTOR OF TRAINING COLLEGES .• 

11 

10 

15 

9 
9 

15 
4 

6 

8 

15 

9 

15 
1 

4. 

34 7 

53 1 
30. 11 
27 1 

40 6 

33 11 

53 2 

45 7 
37 

i 51 3 

31 4. i Nat. Sci., Oxon., Srd 
--"--.~~- ... ~.-.--.-. 

___ __ ~ _ili_' ._I"_BP~".c~TO~B~ Oll'~ MUS.~I::C.,--_~ ________ ~ __ ~ 

1 1911 · B.A., Clos. II. Mus. Bac., Camb. Univ. Schow- 8 5 31 1 
· ship in M.usic. 
i 
I ._.~" ___ .1 __ _ 

iv.-INSPECTO& OF THE MEDICAL BRANCH. 

1 1898 

~- .. --- .-.=:::;..--
I 

1st. Nat. Sci., Oamb. Pt •. I. and II., with diS-I' 7 80. 8 

1 
2 

- --- ----

1 

2 
8 

4 
5 
6 

tinction. Fellow of Emmanuel. M.D. 

--- -- ----- - .--.. - -- - -- -_._-
. __________ . _____ V.-IN9PECT~~~_,.!,~!SI~AL ~~!-CIB~~.:.. ___ ._ 

1909 13rd Mods. 4th Lit. Hum., Oxon. - _ ! 6 
1909 , Lieut. R.N. - - - -. _ I 7 

, 38 
34 

7 
9 

-. . I__--~ _ ... ___ . 

• 
18(7 

1877 
1894 

1894 
1897 
1902 

T'i.-IN8PEcTOB OF THE LEGAL BRANCH. 

12n~-~~:~~=-Barri.ter _I 

. __ --.!!i:.=~NSPl!l~TORS _~F THE _~~~!~ DEPARTMENT. 

1st (Clossics) Mods. 1st Maths. Mods. 1st Math. 
Finals,Oxon. Fellow of Jesus. 

lot Mods. 8rd Lit. Hwn., Oxon. _ • • _ 
2nd History, Oxon. ScholaJ.· and Pl'izeman. Lwn~ 

peter. 
D.Sc., Lond. 1st Chemish'y 
1st Nat. Sci., Oxon. B.So., Lond. 1st Cla.s _ _ 
1st Mathe. Mods. 1st Finals. Senior Math.mILtio,,1 

Scholar. 2nd Nat. Sci .. B.Sc. (Leeds). 

2 

3 
2 

10 
8 
7 

4 

26 3 
27 8 

30 2 
~o 7 
31 1 
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--------------
I 

Reference Year of 
Academic QualiClcations. 

I Yennof Age at 
Years of Teaching Appoint;.. 

in Public ment as 
Teaching. Elementary Full 

Schools. Inspector. 
Nnmber. Appointment. 

7 1902 

8 1907 

9 1908 

I i 
I 1st Math. Mods., Oxon. l.t Math.. Fina.Is.; 

Scholar of Brasenose. Proxime a.ccessit for 
Senior Hulme Scholarship. 1st Clae. T"""hing : 
Diploma, Cambridge. I 

Univ. Coil. of Wale.: B.A., Lond. 1st History, 
Oxon. Stanhope Essay, Lothia.n Prize. Fellow 
of Lincoln. 

D.Sc., Lond. Scholar, Ba.ngor. Cert. Teacher 

i yrs. mths. 
i 32 1 
i 

28 4S 3 

17 5 44- 7 

viii. WOMBN INSPECTORS now in the S:mRVICB of the BOARD, 01' a.bout to ta.ke up APPOINTMENT under 
the BOARD. 

The 84 Women Inspectors, of whom particulars aloe given in the foliowing Return, are allotted to various 
bl'lUlches of the Boa.rd's work, as follows .. - . 

1 (Chief Woman Inspector). _ 
10 (viz :-Nos. 1-5, 28, 29, 31, 82, 38) Women Inspectors ..... employed in the inspection of Girls' 

a.nd lnfa.nts' Departments of Public Elementary Schools. 
3 (viz. :-Nos. 17, 19, 21) Women Inspectors ..... employed in the inspection of Gil'ls' a.nd Mixed 

Secondary Schools. 
2 (viz. :-N os. 6 and 20) Women Inspectol'S are employed in the inspection of Training Colleges 

(Women's and Mixed). 
12 (viz. :-Nos. 7-16, 28, 30), Women Inspectors are employed in the inspection of Domesti. 

Subjects Centrea and Claeaes for Public Elementary School cbildren. 
3 (viz. :-N oa. 18, 22, 27), Women Inspeotol'S ..... employed in the inspection of Physical Exereia .. 

.. taught to girls in VariOUB types of achools. 
3 (viz. :-Nos. 24, 25, 26), Women Inspectors ..... employed in the inspection of Domestic and 

Trode Cours.. (for women and girls), recognised under the Technological Regulations of 
the Board. " 

Total 84 

Year of Years Age at 
Reference YeA.rl or spent in 

First Academic, or other Qualifications. Teaching in Appoint~ 
Number. Appointment. Teaching. Elementary ment. Scboola. 

- 1905 Manage,', London Board schools, over 20 years. 
Member of two laet School Bosrds for London. 

- -
yrs. mth •. 
40 10 

Member Education Committee of London County 
Council, 1904-5. 

lot ~\s.aa French, Education, 1 1896 L.L.A., St. Andrewa. 14 14 85 0 
(M "Sub· and Hiatory. Cert. T"""hel'_ Head Miatrea. of 

Inspector "). Public Elementary School 
9 2 1897 Cert. Teacher (Wl18 head of Certfficate Liat in Final i 10 S , 2 2 

(as u Sub~ Exam. at Stockwell Tro.inqtg College when a I 
Inapectol' "). atudent). Teacher on staff of Elementary Train· I 

ing College. 
S 1900 2nd CIao. Claeaicsl Mods., Oxon. Pas. Finsls. 15 - 34 6 

(as .. Sub- Head Miatreaa Girls' High School, , 
Inspector "). 

B.Sc., Lond., Div. I. Diploma, City and Guil<js' 7 ~ 1900 - 24- 7 
(as U Junior Inat. Gilchriot Soholar, lat cl .. a. Mistress on 
Inapectol' "). atafl' of large Girls' Secondary School (London). 

5 1901 Cert. Teachel·. L.L.A. Diploma (partly), Liverpool. 5 4 27 8 
(as II Junior Teacher in Elementary School. 
Inspeotor fI). 

M.A., Dublin. Srd 01.a.ssiOB, Cambridge. 2nd 8 6 1905 - 32 5 
C1 .. aical Arohmology. Acting Principal of 
Women'. College (Universit.,of ::Iydne;, N.S.W.), 
AuatrsJia. Acting PrincipaJ, Bedford College 
for Women (Univeraity of London). 

7 1905 L.L.A., St. Andrews (partly). Miatress in Secon- 6 - 42 7 
dary Schools. Experience in ~hing and in· 
specting achoolo in South Africa. 

& 1905 lot Claea Diplomas in Domestio Subject. (Liver- 6 -' 40 1 
pool); Dairy-work (Advanced) (Bangor); Dresa· 
making and Millinery (City and Guilds). Mia· I 
trea. on atafI' of Trsining School of Domestic I . 

, Subjects. Inapectre .. of Domestic Subject. under 
Briatol Local Education Authorit . ' I 

• (&)\&\'/0 LL 
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I Year of I Uefercncc I 

, !I'irst I 
Numbel"l App;)int.me~Jt. I 

9 19()5 

10 1905 

11 190/; 

12 ·1 1906 

I 

18 I 1906 

! 

14 1907 

15 1907 

16 1908 

17 1908 

18 1909 

19 19011 

20 1909 

21 1909 

ROYAL COMMISSION ON THE CIVIL SERVICE: 

Academic, or other QualificatioDR. 

1st Cla.. Diplomas, Cookery and Laundry-Work, 
N ationaJ Union for Technical Education of 
Women. Mistress on staff of Training School 
of Domestic Suhjects. Principal Teacher of 
Domestic Subjects under Bla.ckpool Local Edu
cation Authority. 

1st Class Diplomas, Domestic Subjects, Popular I 
Health, Sick Nursing, Edinbm-gh and Liverpool. 
Teacher of Cookery, and Lecturer in Physiology 
and Hygiene, Dublin School of Cookery. 

Full Diplomas, Domestic Subjects, Liverpool. 
Sewing and Dressmaking, Liverpool. Teacher 
of Cookery, and Lecturer on Domestic Science 
under Dorset Technical Instruction Committee. 
Recognised Examiner in Domestic Subjects. 

Full Diplomas, Domestic Subject.; Loudon. Three 
Certs., Needlework (London Inst. for Advance· 
ment of Plain Needlework). Staff Teacher at· 
National Training School of Cookery, West· 
minster. Superintendent of Dome.tic Subject. 
under London Education Authority. 

High CI ... s Cookery Cert., Glouce.ter (" Distinc· 
tion for .pecial ability"). Secretary of National 
Union for Technical Education of Women in 
Domestic Science. Superintendent of Training 
School for Teachers of Domestic SUbjects. 

1st Closs Diplomas, Cookery and Laundry.Work, 
Birmingham, 12 years' teaching experience in 
England and abroad. 

1st Class Diplomas, Domestio Subjects, Liverpool. 
Dresscutting, Manchester. Dr .. scutting, City 
and Gnild., London. Millinery (Honours), City 
and Gnilds, London. First Aid and Home 
Nursing, St. John's Ambulanee.. Special course 
in Dairy Work and Bacteriology, Truro, Nova 
Scotia. Teacher of Domestic Subjects under 
Bri.tol Education Authority. Principal of 
School of Household Science, Truro, Nova Scotia. 

1s~ Closs Diplomas, Domestic Subjects (with Dis· 
tinction), Glouce.ter. 1st Class Plain Dre •• -
making Diploma (Distinction), Gloucester. 
Diploma., First Aid and Sick Nursing, St. John's 
Ambulance. Cert. of the Societe de. Professeurs 
de Fran~ais en Angleterre. Associate in Arts, 
Oxford (Hon.. CI.... III.), Distinguiahed in 
English (21st). Organising In.pector of Do· 
mestic Subjects under Somerset County Council. 

B.A., London. Senior Assistant Mistress, Notting 
Hill Girls' High School. Worked on Teachers' 
Registration Council. 

e.rt., Physic.'" Training Mm. Osterberg's Physical 
Training College, Dartford. Member, Ling Associ· 
ation Trained Gymnastic Teachers. Teacher of 
Physical Exercises, Girls' Seconda.ry Schools. 
Physical Training Mistress, London Day Training 
College, Southampton Row, and Grayst()ke Place 
Training C911ege, London. . 

Scholar, University Coli. of Wales, Aberystwyth. 
Scholar, N ewnham Coll., Cambridge. Mathe. 
matical Tripos (placed between 9th and 11th 
Wra.nglers). Hon. Sec., Mathematical Associa
tion 1908·10. Mistress, Norwich High School 
for Girls. Mi.tt-ess, St. Leonat'tl's School, St. 
Andrews, N.B. Mathematical Totor Bedford 
College for Women, London (Secon<Is.r1 Training 
Dept.) 

B.A! Lond. (1st Class Hons. English Language and 
Literature). Mistr ... , Girls' Secondary School •. 
Lecturer, Graystoke Place Day Training College, 
London. 

M.A. Dublin: Somerville Coli., OxfOl'tl, Final Hhn. 
Soh., Enghsh Language and Literature. Mistress 
Girls' Secondary Schools. Acting Head Mistre.s' , 
Exeber High School for Girls. ' 

Ye .... o! 

Teaching. 

7 

12 

14 

6 

12 

9 

5 

26 

10 

10 

12 

14 

Years 
spent in 

Teaching in 
Elementary 

Schools. 

2 

I 

Age •• 

AppOint. 

mente 

yrs. mth •. 
26 11 

8 

38 

!45 8 

i 
'40 2 

33 3 

3 ,31 o 

, 32 2 

54 10 

10 

31 1 

S4 8 

sa 8 
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i 
i 

Reference I Y car of I 
• , FiJ'8t ! Academic, or other Qualifications. 

Number. I Appointment.j 

, ' 

22 

23 

24 

25 

26 

27 

28 

29 

30 

81 

S2 

33 

1911 

1911 

1912 

1912 

1912 

1912 

1912 

1912 

1912 

1912 

1912 

1912 

I Cert.., Physical Training (Bedford Physical Training I 
i College). Secretary and Treasurer, Scottish i 
I League of Organisers and Teachers of Swedish 
I Gymnastics. Instructl~ss in Physical Exercises I' 

I Training College for Elementary Teachers.. 
Instructress in Physical Exercises under Aberdeen 

: ProvmciaJ Committee for Training of Teachers. : 
, B.A. WaJes (Hons.). Scholar, University College I' 

. of WaJe., Aberystwyth. Cambridge Teachers' 
Diploma. Housewife's Diploma (Edinburgh) .. 
Senior Mistress, Girls' Secondary School. 

1st Class Diplomas, Domestic Subjects, Batters ... 
(Distinction). Teacher of Domestic Subjects on 
staff of Woolwich Polytechnic. 

Registered Teacher on Col. B. Secretru.j, Hampstead 
Apprenticeship Committee. Mistress in various 
Secondary Schools. Superintendent, Girls' Trad. 
School (L.C.C.). 

1st Class Diplomas, Cookery, La.undry, Needlework 
and Dressmaking, Middlesbrough. lst Class 
Diploma, Millin""y Liverpool. lst Class Diploma 
Housewifery, Bristol. Cert., Sick NUl'8ing, St. 
John's Ambulance. Meml>er of Moseley Com
mission, 1906-7. Teacher of Domestic SUbjects in 
Secondal'Y and Elementary Schools. Inspectr .. s 
of Domestic Subjects under West Riding of Yorks 
Oounty Council. . 

Cert., PhysicaJ Training, Mme. Osterberg'. PhysicaJ 
Training College, Dartford. Superintendent of 
PhysicaJ Instruction under Leith School Board. 
Outside Lecturer on sta1f of EdinbW"gh Provin· 

I oial Committee fOl' Training Teachers. 
I 1st Class Highel' Cert., Na.tiona.l F1.-ccbel Union. 
i Aoting Teacher's Cert., Board of Education (Dis-
I tinction in Theory of Education). Teacher in 

Public Elemelltary Schools (Infants' Depts.) 
Assistant Mistress of Method and Supervisor of 
Student-Teachers, Fulham and Moorfie1d. Train· 
ing Colleges, London. 

Cert. Teacher. Higher Cert; of-Nationa.! Fr",be1' 
Union (1st Clus Hons. in ·Class Teaching, His
tory of Education, Physiogt,&phy, and Music). 
Certs. in Needlework and Cutti.ng-out, London 
Association for Advancement of Plain Needle
wOl'k. Mistress on Staff of Elementitry Training 
Colleges. Lectul'er and Examiner. Kindergarten 
and Infant School tl'luning. . Mist;.re~s, Muni· 
cipal Secondary School, West. BaIll. 

1st Class Diplomas Domee.tic Subject8~ National 
Union. 1st Class Diplomas Dressmaking. Na· 
tional Union. Teacher of Domestic Subjects. 
Superintendent of Training School for Teachers 
of Domestic Subjects. . 

M.A., Dublin. 2nd Wray Prize Metaphysics, Dub· 
lin. S exams. in Arts, Royal University of 
Ireland. Teacher's Diplolll& (London University) .. 
Frances Power Cobb Memorial Prize (211.) for I 
eS"'1 in Quarterly Review (open to Women Uni· 
versity Students). Assistant Mistress, Girls' 

I Secondary Schools. Assistant Mistress, Ladies' 
College, Chelteuh&m. . . I B. Litt., Durham. Assistant Mistress of Method, 

I' Training College for Elementary Tsachers. 
B.A., Roy .. l University of Ireland. Cambridge 

'I Teacher'. Diploma. Teacher on Stajf of Ele· 
mentary Training Colleges. Mistres. of Method 

[

I and Acting Vice· Principe.!, Clapham Day Train· 
ing College (L.C.C.). . I 

--'--' 

Years of 

Teaching. 

11 

15 

25 

13 

6 

11 

26 

15 

11 

5 

21 

527 

i Yeal'S I 

spent in ! 
l'AAChi ng in I 
Elementary 

Schools., , 

Age at 

APl:oint-
mlmt. 

j 
1)'1'" mths. 
! 25 8 

i 87 8 

I 
! 
i 87 3 

145 ~ 
j 

7 37 7 

I 
I 31 7 

I 
.5 I 3J to 

I , 
! 
: 4, 6 , 

1 89 3 

80 3 

28 7 

• I 45 1 



5l!8 

Reference i Year of 

Numher,l Appointment. 

1 

1 1904 
2 ·1904 
3 1908 

4 1909 
5 1909 
6 1909 

7 1909 

8 1909 

9 1909 

10 1910 

11 1910 
12 1910 

13 1910 

14 1910 
15 1910 

16 1910 
17 1910 

18 1910 

19 1910 

20 1910 

21 1910 
22 1910 
23 1910 

24 1910 

25 1910 

26 1910 

27 1911 
28 1911 

29 1911 
30 1911 

31 
32 
33 
34 
35 
36 

37 
38 
39 

I 
I 
I 

i 
I 

1911 
1911 
1911 
1911 
1911 
1912 

1912 
1912 
1912 

•• 
ROYAL COMMISSION ON THE CIVIL SERVICE: 

ix.-JUNIOB hrSPBCTOBB. 

Yeal'S 
Agcat Years of 8pent in 

Academic Quali.8.calions Teaching in Appoint~ 
Teaching. Elementary 

Schools. ment. 

6 

8 

I Lit. Hum.; Oxon.· • • . • ! 
A.R.C.S., F.I.C., Inter. B.Sc., Lond. • • I 
M.A., Ph.D. with Honours (University of Wales), I 

4 months 

1 

yl'8. mths. 
29 11 
25 8 
34 

Board's Certificate. 
1st Honour Mods. 2nd Lit. Hum. Oxford· • , 
1st in Classics, Cambridge. Scbolar of College .: 
1st Math. Mod. 1st Math. Final. 1st Honour I' 

School of Physics, Oxford. 
1st in Classics. 2nd ffistory Tripos, Cambridge. 1 

Scholar of College. Cambridge Diploma in 
Theory and Practice. of Education. 1 

2nd Lit. Hum., Oxford. Scholar of College. 
Associate of College of Preceptors. (Tbeory! 
and Practice of Education.) . 

B.A. Duhlin. Honours in Classics. University 
Prizeman and Gold Medallist. 

1st Class Moral Sciences Tripos, Cambridge. 
B.Sc., Wales, Ph.D., Jena. Certificate of the! 
Board of Education. 

2nd Class History, Oxford . 
1 .. History (Oxford), University Plioeman, 1st 

I English, London, Tutor and Lecturer, Oxford, 

5f 
5 
5 

2! 

2 

1 

5 

29 
,26 
: 28 ! 

I 
, 6 months 25 

1 26 

1 °25 

31 

i 
21 1 30 

10 months 10 months! 24 

: Certificate of Board of Education, 4!. years P.T. 
: 1st Honour Mods. 1st Lit. Hum., Oxford. 6 months: 3 months . 23 
: University Prizeman. 
· 28th Wrangler (Cambridge) 
: 1st Honour Mods. 3rd Lit. Hum., Oxford. 

Diploma in Education (Elementary). 
: Specialist in Handwork. Certificated Teacher 
I Certificated Teacher. Four years' experience of 
I Evening School work. . 

Civil Service Examinations. Formerly Inspector i 
of Reformatory and Industrial Schools. 

Art Master's Certificate, Scholar of the Royal 
, College of Art, Medalliet, &C. Pupil Teacher, 
· Scotland. . 
I 2nd Natural Science, Oxford. College Exhibi· 

2! 
61 

24 
17 

5 

10 

24 
17 

7 

·24 
031 

43 
38 

37 

32 

·31 
I tioner. B .Sc., London. Teachers' Certificate of . 
, Board. 
lIst Classics, Cambridge .•. 7 29 
I B.Sc. Honours Natural Sclence, London 6 . 26 
,1st Classics, Parts I. and II., Camblidge. College 3 monthe , 3 months . 24 
: and University Plizeman. 1 I 
, 1st Classics. 2nd Law TriP08, Cambridge. Uni·. Ii 0, 3 months i 24 
I versity Medallist. Camblidge Diploma in! I ' 
: Teaching. . ' : 
· 1st Classics, Part I., 2nd Classics, Part II., Cam. I 

blidge. University Scholar, Fellow of College ' 
I and Lecturer. 

Special Qua.lificstions in Handicraft. Teacher's' 
· Diploma City and Guilds' Institute. 
i 2nd Classics, 1st History. Cambridge • • 
I 1st Moral Science, Parts I. and II., Cambridge. 
I Scholar of College. M.A., London. Teacher's 
· Certificate of Board. 
: 1st Classics, Camblidge. Scholar of College 
I 2nd Lit. Hum., Oxford. Scholar uf College. In. 
I spector of Schools in Burma. 

1

° 1st Classics Cambridge. 1st Histol-yt • 
2nd History Camblidge, Part I. and Part II.t 

I 2nd History, Oxon • • • • 
I 1st Science, Oxon - - _ _ 
I 1st CI .... ics, Cambridge. 2nd History 
i 1st Cla .. ics, Glasgow. Gold Medal: Research I 

· Fellowship. 1st Hon. Mods. 2nd Lit. Hum., 
Oxon. Duke's Prize in French. 

Certificated Teachel' 
3rd Lit. Hum. 
Dooteur b Lettrss, P&lis. Edinburgh 

91 

12 

31 
61 

1 
5i 
2 
5 

24 
16 

9 

• AI Sub-inspector. t Before Appointment to be Junior E~inera. 

, 3 months 32 

12 , 41 

27 
30 

3 months 25 
. 31 

. 23 
~ 25 

1 ! 25 
: 3 months ' 30 
: 3 months ! 25 
, 4. months ' 29 

I 

: 24 146 
- 1

39 
5 a8 Pupil 30 
Teacher I 

9 
4 
8 

9 

8 

9 
6 

10 

8 
1 

11 
7 

8 

3 

5 

6 
6 
1 

8 

9 

6 

2 
7 

3 
.j, 

3 
2 
6 

1 
6 



Reference Yenr o[ 

Number. Appointment. 

4.0 I 1912 

41 1912 

42 1912 

43 1912 

Rp.ference Year of. 
Number. Appointment. 

1 

2 

S 

4 

5 
6 

7 

8 
P 

10 

11 
12 
13 
14 
15 
16 
17 
18 
19 
20 

21 
22 

28 

24 
25 
26 
·27 
28 
29 

30. 
81 
82 
88 
84 
85 
86 

87 
38 
39 

40 

1904 

1904 

1904 

1904 

1893 
1894 

-1894 

-1900 
-1900 
-1902 

1904 
1905 
1905 
1905 
1905 
1906 
1906 

. 1908 
1910 
1911 

1911 
1912 

1894 

1894 
1894 

·1894 
-1894 
1894 
1895 

-1902 
-1905 
1909 
1910 
1910 
1911 
1911 

1911 
1912 
1912 

1912 

APPENDIX XII. 

Acadcmi~ Qualifications. 
Years of 

Teaching 

, 
I B.A. Cambridge. Certificated TeaCher . . 4l 

I M.A., Classics, London, 1at Class. B.A. Uni· 11 I versity of Wales, 1st Class. 
I D.Sc., Wales. Ph.D., Marburg . . . 2 , 

I M.A., University of Wales. I and Withers prizes. 
lot Class Gladstone 10 

x.-INSPECTORS 011' THII S'BCONDABY SCHOOLS BRANCH. 

Academic Qualifications. 

2nd Wrangler. 1st Part II. Math., Cambridge. Fellow of 
St. John' •. 

1at Cla.s.ic., Cambridge. Parts r. and II. Scliolar..,d 
Fellow of King's. Prince Coneort's Prize. 

Senior Optime Math., Cambridge. Exhibitioner of ·King's. 
Le Bas and Members' Prizes. LL.D. 

2nd Medimval and Modern Language., Cambridge. Ph.D., 
Leipzig. 

2nd Lit. Hllm., OXOIi. Scholar of Trinity. . • 
1st Class Nat. Sci., Cambridge. Parts r. and II. Foundation 

Scholar and Fellow of Trinity. D.Se., Land. Chemiatry. 
Royal College Science. Deputy Reader in Botany, Cambridge. 

Lecturer Yorkshire CoUegeand Victoria University. F.R.S. 
B.Sc., Land. 3rd Civil Service Exams. .'. • 
1st Nat. Sci., Cambridge. B.Se., Land. • • • 
B.A., Lond. Classics, Maths., French. Inter. B.Sc. (physics 

and Chemistry). Prizes in Math.. and Physic.. Certifi· 
cated Teacher. 

B.A., Land. '.' - • - • • 
1st Classics, Cambridge. Parts r. and II. Fellow of Caius _ 
1.t in 1at Class London B.A. Hono]ll'S in English. -
Docteur. Paris - . . . - .. -
M.A., Cambridge. Chancellor's English Medal - • 
2nd Lit. Hum., Oxon. - • • - • . 
1.t Classics, Cambridge. Parts 1. and II. Scholar of King's. 
1.t Maths. Sci., Cambridge. Part. r. o.nd II. - - • 
1st Mod.. 2nd Lit. Hum., Oxen - - - • 
M.A., B.S •. , Aberdeen. 7th Wrangler, Cambridge. 1st 

Nat. Sci. Part II. 
B.A., B.Sc., Land. Certificated Tescher 
8rd Mods. 4th Lit. Hum., Oxon. • 

I 
i 

Years 
spent in 

Teaching in 
Elementary 

Schools. 

4l and 5 
as Pupil 
Teacher 

-
2 and 4 
as Pupil 
Teacher 

-

Yea1'8 of 
Teaching. 

17 

8 

23 

18 

12 
5 

9· 

8 
4 

Pupil 
Teacher 

. 

and9 year •. 
11 
13 
14 

9 
8t 

16 
20 
10 
21 
7 

81 
15i 
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Age.' 
Appoint. 

ment. 

yra. mth •. 
26 

35 4 

27 11 

28 7 

Age at 
Appoint

ment. 

yra. mths. 
88 11 

40 3 

47 3 

85 7 

35 
36 11 

82 

89 9 
35 1 
88 

39 1 
85 4 
87 1 
33 9 
29 1 
41 7 
44 4 
85 7 
50 8 
31 8 

48 10 
41 3 

xi.-INBPlIICTORS 011' THlII TlIICHNOLOGIOAL BRANCH. 
--------,-----;----

let Nat. Sci., Oxon. Burdett Coutts Scholar. Scholar otl 
Corpus. Science. B.Sc., Land. 1st Class. 

D.Sc., Land., 1st Class B.Sc. A.R.S. Mines. • • , 
Captain Royal Engineers (passed in 7th) • i 
University College, London. F.r.C. - • • • 
B.A. Land. 1at Div. Tesche"'. Certificate. F.C.S.· • 1 
A.R. Call. Sci. 1.t Geology. . '.' - I 
M.A., B.Sc. (Resesrch). D.Sc., Oxon. A.R. Call. Sci. lot. Chem.; 

F.R.S. F.C.S. Lond. & Berlin. 'I 

M.A., Canteb. Barriater - • 
4th Wrangler, Camb. Scholar and Fellow of St. John's -
M.I.M.E., M.l.C.E. Whitworth Scholar - I' 
B.Sc., Agrioultore, Edinburgh. • • • • . 
Diplomas in Agriculture and Adva.nced Chemistry , Wales • I 
Edinburgh B.Sc. Course di.tinctiona . •• ' 
D.Sc., Lond. Engineering. A.R. Call. Science. Senior Whit- I 

worth Scholar, National Scholarship. 
M.A., B.Sc., Aberdeen -
M.A., Edinburgh. B.Sc., Durham.· • . • 
M.Sc. Tech., Manchestar. 1st Principles of Mining (Queen'. 

Medal). Wigan Mining School, Gold Medal. M.I.M.E. 
M.Sc. Engineering, Briatcl. M.Sc. Tech .. Manche.tar. Whit· 

worth Exhibition and Scholarship. National Scholarship 
(lat place). A.M.l.C.E., M.I.E.E . 

• As Sub.iDapector. 

1 

18 

7 
13 
1. 
8 

6l 
5 

10 
IS 
12 
18 

8 
6 

19 

11 

28 

83 
85 7 
84 6 
34 9 
27 2 
80 7 

49 8 
87 5 
43 8 
42 1 
85 5 
87 6 
4Q 

29 5 
4.0 1 
41 .10 

88 9 

LLB 
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I 

Reference I Year of 
Number. Appoint.ment. 

41 

42 
43 
44 

45 
46 
47 
48 

t49 

I 

1912 

1912 
1912· 
1912 

.1898 
·1900 
·1905 
1905 
1910 

ROYAL OOMMISSION ON THE OIVIL SERVIOE: 

Academic QUAlifications. 

I CardiJ! Umversity College, Distinction in Civil Engineering 
and Geology. Distinction in Architecture R.C. Art. I 

A.M.l.C.E., M.l. Elect. E. . • . • • I 
Semor Optime, Camh.· • • • . . 
Queen's College, Galway. Owen's College, Manchester, M.A.. ; 

xii.-INBPl!ICTOBB OF SCHOOLS OF ART. 

A.R. Call. Art. Queen'. Prize: Medal 
A.R. Call. Art • . 
Art Master's Certificate. Silver and Bronze Medals 
A.R. Call. Art • 
Art Master's Cert., A.K.C. 

* AI Sub~inspector. . t Tranafeued from the Olliee. 

Years of 
~eaching. 

15 

20 
19 
19 

•• 

Age at 
Appoint

ment. 

I 
yrs. mth •. 
43 2 

i 
: 43 
'44 
143 
I 

8 
o 
9 

IU.-(i) .Ana.lysia of Ages at first appointment of Inspectors (Men) -appointed 
directly from outside the Service since 1st April, 1900. 

28-24 
24-25 
25-26 
26-27 
27-28 
26-29 
29-30 

·(a) Inspectors appointed as Junior Inspectors. 
(b) Inspectors appointed as full Inspectors. 

30-31 · I 9 
31-32 

, 
13 · , 

32-33 • I 3 40 and over 
38-84 .2 

1 
84-35 

· 1 
5 

35-36 · , 3 
MMe. 

Over 30 
37 and over 6 

Physical E.,...ei .... 
Total under 30 65 Total 30 and over I 

I 
41 Over 30 1 

Total lUlder 30 2 
Total 30-40 14 
Over 40 22 

(ii) Ag\!8 at first appointment of all the WomeIl Inspectors in Ol" a.bout to 
enter the Service of the :Boa.rd, June 1912. 

Average ag". ~ app_~intDl~:'of the 34 W~~en Inspectors, as years 1 month. 

Age on appoint-
. Number. Age 011 appoint- I 

ment. mentA !Nnmber. 
, i -- -----1 

25 1 36 0 26 1 37 S 27 1 38 2 28 1 39 1 29 0 40 3 30 2 41 0 31 4 42· 1 32 3 43 0 33 2 44 0 34 3 45 3 35 1 46 0 
47 1 

Over 47 1 
-------

Total under 35 • I , 
I 

19 I Total over 35 15 

2 
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IV.·-Summary of the Experience of the 86 Inspectors of the Elementary Education Branch 
in Teaching in Public Elementary Schools, . 

Less than on. y_ . 
1 year and I ... than -
2 years.1 It 

4 " " n 
5 .. 
6 .. 

.. .. .. .. 
Carri.d forward 

No. of Inspectors witk 
Pnblic Elementary 
School experience 

.. 4 
2 4 
8 6 
5 1 
6 3 
7 1 

19 

B.'Ought forward 
7 years and lees than-
8 .. 
9 .. 

10 " 
15 u 
16 u 

.. .. .. .. 
' .. 

.. .. .. .. .. 

No. of Inspectors with 
Public Elementary 
School experience . 

- 8 
. 9 
- 10 
-11 
• 16 
- 17 

19 
1 
2 , 
1 ... 
1 

32 

V.-Junior Inspectors. 
i.-ANALYSIS of the ACADEMIO DISTINCTIONS in 
FINAL SOHooLS of the 106 JUNIOR INSPIIOTOR •. 

OXFORD UNIVBBBITY 
(Graduates) 

Lit. Hum. 
Modern mstory 
Mathematics ~ 
Natural Science 

I 

i 11~ 5 
1 

4 I IIi 

1 
1 

---,------,---
18 I 16 7: 2 Totals 

I 
.-.---~--- -- ----- .. __ .- ._-_. --_ .. _-_. -----

---- --- ----I-at-'1-2-n-d-'-S-,'ll-": A-egro---l~"s 
CIas.. <.:1ass. Cl .... i tat. , ' 

CAMBRIDGE UNI- -
VBR8ITY 

(Graduntes) 
Cl .... ica.1 Tripos • 
mstorica.1 Tripos ' 
Moral Sciences 

Tripos 
Th.ology • 
Mathematioo.! 

Tripo. -

Media.vo.! and 
Modern Lon
gunge. Tripos • 

M.ohanica.1 ' 
Sciences :rnpos : 

14 
2 

3 

6 
(Wrang-, 

I ... s) I 

6 

I 
I 

1 I-
1 i-

1 

1 

1 

2 3 
Natural Sci""oe I 

Tl'iP08 -
Ol'llina.Iy B.A. 

-I, , 1 D.g .... -

'-31I-s-4-'-l-~ 
-------,-----=-~ 

Toto.! Gl'Itd""te. of Oxford U nive .. sityt 4S 
It n Oa.mbridge Univeraityt 42 

JJ London University 4. 
" Dublin University 1 
.. Royo.! U ni""''Bity of .. lre1a.nd .. Wo.! .. -

EdinbUl'gh -
Viotoria 

.. .. .. Er1a.ngen 

1 
3 
1 
2 
1 

• The eight cnndidatea who were not gmduates of a Univer. 
sit,y are accounted for as follows :-

A. Royal College of Sci~nce • 1 
B. Ch'U Service Examinations 1 
C. C61'tiflcated Teachers . 9 
D. City and Guilds TeMhel'8' Diploma. - 1 
E. Certificates of Science and Art DepartrueDt. 1 
F. Art Malter _ _ 1 

t In many.cases the candidate graduated at t'vo Univer
sities or obtained first ola88CI in more than one 8ubject. Ooly 
one University and one subject bas been entered above for 
eaoh candidate. ' 

ii.-LIS'" of the SOHooLS at whioh the 106 JUNIOR 
INSPECTORS wel'e educated. 

Public EI.mentary Sohoolo only 
Rugby - _ _ _ 
Marlborough 
Manchester Gl'8.llllllar School 
Shrewsbwy 
Winoheste,· -
Charterhouse 
City of London 
Dulwich -
HalleybUl'y -
King'. School. Canterbmy 
L1a.ndovery -
Merchant TaylO1'O' 
Mill Hill 
Ow.n's School, Islington 
St. Paul'. 
Ashby-de-la.-Zouoh 
Bath, KingBWood 
Batley Gl'BIIllIl8ol' -
Bedford Grammar 
Belfaot. Queen'. College -
Birmingham. King Edwal'd', 
BooUe 
Bradfield 
Bradford Grammal' 
Brecon, Christ's College 
Cambridg •• Th. Leys -
Cheltenham 
Christ's Hoopital -
Dundee. Morgan Academy 
Durham Gl'IlollllIl&l' 
Edinburgh, George Watson -
Epsom College 
Eton -
Giggleswiok 
Gosport, Burney's 
Grantham, King's Sohool 
Haberda.sh .... • 
Harrow 
Highgate Grammal' Sohool 
Isle of Man. King William's 
Keighl.y G.'IlDlJIlll,l· 
King', Coll.g. School -
King'. Lynn, Gl'BllllllBr 
Liverpool Coll.ge 
Margate, Stanl.y HollOe 
N ewca.stle-unde~-Lyme 
North Wo.!oham, Grammar -
Norwioh Middl. Sohool 
Oa.kha.m ' -
Oswestry - - -
Oxford. Magdo.len College 
Pool •• Longl1e.t High - -
Port Talbot. County School
Radl.y - - -
Reading. Leighton Park 
Rivington and B1a.okrod G1'B1I1Ill&l' 
So.lisbwy Grammar -
Sheffield, W.sI.y Coll.ge 
Sow.rby G1'8IIlDl&l' - - -
Stourbridg., King Edward'. G, ... mma.r 
Tonbridg. -
Torquny, Publio College 
Wellington College 
Wheelwright Grammar School 
Worcester Cathedral -
Y strad Organised Soience School 

14. 
6 
5 
4 
3 
3 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
1 
1 
1 
1 
i 
1 
1 
1 
1 
1 
1 
1 
1 
1, 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
'1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
I 
1 
1 
1 
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ROYAL COMMISSION ON THE CIVIL SERVICE: 

AUTHORISED ESTABLISHMENT OF WffiTEHALL STAFF. 

(II HIGBER (AmmnSTRA,TlVE) STAFF. 

1 President'-
1 Permanent Secretary -
1 Parliamentary Secretary -
1 Permanent Secretary 

(Welsh Dept.) - -
5 principal Assistant Secre

taries 
1 Accountant-General -

1 Chief Medical Officer-
I Assistant Medical Officer 
1 Medical Officer (Woman) 

11 Assistant Secretaries -

1 Chief Clerk 
20 Senior Examiners 

1 Architect -

2.0001. 
1.8001. 
1,2001. 

1,2001. 

1,2001. 
1,0001. by 501. to 

1,2001. 
1,5001. 
7001. by 201. to 8001. 
6001. 
8501. by 501. to 

1,0001. 
6501. by 251. to 8001. 
6501. by 251. to 8001. 
6001. by 251. to 8001. 

(a). 

3 Architect's Assistants {

I at 51. 5 •. per week. 
_1,,41. " 

1 Librarian -
51 Junior Examiners (b) 
1 Legal Examiner -
1 Assistant Estates Clerk 
1 Higher Division Clerk 

2 Temperary Barri.t .... 
3 Library Clerks -

1"81.3 •. ,,, 
3001. by 201. to 6001. 
2501. by 251. to 6001. 
2501. hy 251. to 5001. 
2501. by 201. to 5001. 
1501. by 151. to 3001. 

. by 201. to 5001. 
ll. 11. per day. 
1001. by 71. 10 •. to 

1801. 

(2) INSPECTORATE. 

1 Chief Inspector of Elemen
1,0001. tary School 

1 Chief Inspector of Secon-
dary Schools - - -

1 Chief Inspector of Techno-
logy, &C. - - -

1 Chief Inspector of Schools 
of Art -

1 Chief Inspector for Welsh 
Education 

1 Chief Woman Inspector 
9 Divisional Inspectors of 

Elementary Schools (e) .-
5 Divisional Inspectors of 

Technical Schools, &c. -
4 Sta.JI' Inspectors of Techni

cal Schools. &c. 
4 Stail' Inspectors of Secon-

dary Schools - -
'1.43 Inspectors (all brancbes) 

1 Inspector of Music . 
33 Women Inspectors (pel'lJla

nent) 
7 Women Inspectors (tempo

l'ary) 
167 {Junior Inspectors 

Sub-Inspectol" 

1,2001. (Pel"80ual). 

1,0001. 

8001. by 501. to 9001. 

1,2001 .. 
4001. by 201. to 5001. 

9001. 

8001. by 501. to 9001. 

8001. by 501. to 9001. 

8001. by 501. to 9001. 
4001. by 201. to 8001. 
6001. 

2001. by 151. to 4001. 

8001. 
2001. by 151. to 4001. 
1951. by 101. to 8451. 

sud after 20 year.' 
• ervice by 101. to 
4401.(d). 

(n) The Pre8CD.t holder rises toa personal maximum of 9001. 
(6) 1 receives an allowance of 9OUl. as Private Secretary to 

tbe President. 
1 receives an allowance of 1501. 88 P1'Ivnte Secretlll'Y to 

the Permanent Secretary. 
1 receives aD allowance of 1501. 8.8 Private Secretary to 

the Parliamentary Secretary. 
(c) 1 acts us Statllnspector of Training Colleges. 
(d) Some lise to a personal maximum of li20l. 

- (3) CLBRICAL STAFII. 

(~xcluding Stalfs in the Museums). 
1 Clerk in Charge of the 

Accounts 
45 Stail' Clerks (e) -

52 Minor Stail' Clerks (f) 
262 Second Division Clerks 

5501. by 201. to 7001. 
3601. by 151. to 4501. 

or 5001. 
2501. by 101. to 3501. 
701. by 71. 10.. to 

1301. by 101. to 
300!. 

Second Division Clerks on temporary work-the 
eqnivalent of 23 for 12 month •. 

313 As.istant Clerk. - - 551. (or 451.) by 51. to 

7 Temporary Clerks (h) 

88 Boy Clerk. 

851. by 71. 10 •. to 
1501.(g). 

Up to 10. 3i. per 
hour. 

15 •. per week by 1 •. 
te 16 •. per week. 

Boy Clerks on tempemry work-the eqnivalent of 
8 for 12 months. 

1 Woman Clerk (Superinten. 
dent) . 1401. by 101. to 191)1. 

(i). 
1 Woman Clerk (Deputy 

Superintendent) 
17 Woman Clerks -
1 Library Clerk - -
1 Chief Superintendent of 

. Woman Typists 
8 Superintendents of Woman 

Typists - - -
1 Woman Shorthand-writer 

Typist (acts as Woman 
Inspector.' Clerk sud 
ranks as Superintendent. 

10 Woma.n Shortbaud-writer 
Typist. - -

38 W oma.n Typists-

1151. by 51. to 1401. 
651. by·51. to 1101. 
651. by 51. to 100!. 

1051. by 51. to 130/ . 

35 •. per week. 

21. per week. 
26.. per week by 2 •. 

to 310. per week. 
20 •. per week by 2 •• 

to 26 •. per week. 
1 Temporary Woman Typist 

(during . P"rli"mentary 
Session) . 208. per week. 

(4) OTHER STAFF. 

1 Chief Messenger 
12 First Class Messengers 
18 Second Cl"s. Messengers 

1501. by 51. to 2001. 
1101. by 51. to 1251. 
701. by 21. 10.. to 

1051. 
13 Third Class Mes.engers (k) 601. by 21. 10 •. to 901. 
. { 5 at 24 •. per week. 
21 Temporary Messengers - 16 at 21s. per week. 
1 Ex-P.C. Attenda.nt 24 •. per week. 

22 Boy Messengers 9.. per week by 
Is. 6d. to 13.. 6d. 

1 W &rehouseman . 

1 Foreman Cleaner . 

12 Cleaners 

6 Porters . 

1 Housekeeper 

40 Charwomen 

1 Book binder 
8 Packers 

per week. 
701. by 21.' 10.. to 

1101. 
30 •. by Is. to 85 •. per 

week. 
230. by Is. to 25 •. per 

week. 
23 •. by Is. to 25 •. per 

week. 
701. by 21. 10 •. to 801. 
84 at 140. per week. 

6 at 15 •. per week . 
up to lB. per hour. 
?d. to Is. per hour. 

(e) 11 of these act as Heads of Sections and receive 
adtlitional allowances of 601., 1001., or 1501. 

(!) 1 is Book.keeper and another rises to HOOI. only. 
(0) A very limitcd number may rise to 1601. or 1101. 
(It) Vacancies are filled by the appointment of Assistant 

Clerks. 
(i) The present bolder risestoa personal maximum of 2001. 
(A) Vacancies are filled by the appointment of Temporary 

Messengers. 
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JIIB'l'OBY of the APPOINTMENT of INSPBCTORS and EXAMINBB8 under the EnUCATlo:r DBPABTMBNT. 
the SCIENCB and ART DEPARTMBNT and the BOARD of EDUCATION. 

1. The first appointment of Inspectors under tho 
Education Department dates from 1839. 'fhe Com· 
mittee of Council on Education on the 29th November 
in that year selected two gentlemen to be recommended 
to Her Majesty for appointment as Inspectors of 
Schools. The a.ppointment of II Exa.miners" under the 
Education Department dates from about 1846. 

A description of the qualifications required of 
Inspectors and Examiners is to be found in the Report 
made in Augu.t 1853 by the Committee appointed to 
inquire into the Establi.hment of the Privy Council 
Office. This Committee consisted of Sir Stafford 
Northcote and Sir Chari .. Trevelyan who were at that 
time engaged in a. series of similar inquiries in other 
Departments of State as well as in 8. genera.l inquiry 
into the organisation of the permanent Ciril S~rvice. 
The third member was Mr. Greville, one of the Clerks 
in Ordinary of the Council. The Report recognised 
the special qualifications required of the officers em
ployed upon the "Annual Grant work JI of the Office 
by their relation. to the Inspectors. Itcousidered that 
no person .hould be appointed to the Higher Establish
ment of the Office who was not qua.lified to act as an 
.. Examiner," and that the Examiners should be respon
sible for the." higher clerical work" in connection with 
school buildings as well as with annual grants. 

The conclusions of the Report were accepted by tho 
Lord President of the Council and hy the Trea.ury, 
and the U higher clerical" work of the Education 
Department wa.s thenceforward assigned to Examiners 
appointed directly by the Lord President. 

2. Section 4 of the Superannuation Act. 1859. was 
applied to the Education Department by the Treesury 
Minute of June 14th, 1859, whioh placed in the Third 
Class, with an addition of five years, "Inspectors of 
School.... A further Treasury Minute of the 24th 
August, 1860, placed ill the Second CI""s, with an 
addition of seven yea.rs, Inspectors of Art, Science, and 
Navigation, these posts then being under the Council 
Office. 

8. On the 26th January 1868, the Education De
partment pointed out to the Tt ..... ury that their Esta
blishment had since 1853 continued to be organised in 
accordanoe with the RepOli of the Committee referred 
to above, and, since E:mm.inel'a and Inspectol'S were 
II to be selected a.ocording to the s&me general rules." 
and aince the Examiners must be men U who both were, 
and were known to be, of high attainments," requested 
that Examiners direotly appointed might be placed 
upon the Same footing for aUpel'8rDD.uation as the 
Inspeotors. The letter stated that these Examine, .. 
had at appointment, U upon an average, been not less 
.. than 30 years of age, 01" considerably more than seven 
" Y88rs above the average a.ge of entering the publio 
II service," The Tt'e&8UlY, by a Minute of the 8th May 
1868, brought the Examiners under section 4, with an 
addition of five years. 

4. After the Order in Council of June 4th, 1870, the 
Tt ..... ury suggested to the Committee of Council that 
the post of Examiner should be taken out of Schedule B 
and filled from among the competitors at the CI ... I. 
Examination. Nothing came of this. A Memorandum 
written ~ 1870 points out that the u prizes "in the 
Tt'8&8ury were BO numerous, and the average rate of 
pay tiu'Oughout that Office so much beyond that 
offered in the Education Department that, if the De
pa.rtment took its men from the open examination. it 
would only get the "Treasury leavings," 

The qualifications then considered neceosary for the 
office of Examiner were desoribed before the PilLyfair 

Commiesion in 1874. by Mr. Patrick Cumin, then 
Assistant-SeCl'Otary of the Education Department. 

5. In 1885 the Education Department informed the 
Treasury that for the future it proposed to require "f 
ca.ndidates for Inspectorship degrees of any University 
in the United Kingdom, with Honours in Mathematics 
and Olassies equivalent to W l'1LD.glera of Cambridge, or 
First and Second Classes in Clasoics at Oxford or 
Cambridge, or else five years acting 88 Head Master 
of some Gl'8.IlllIlal' Schuol or institution for secondary 
education of aoknowledged reputation. The Tre&sury 
replied that it was fo,' the Department to fix its own 
standard conformably to its judgment of the require
ments of the Service and to the position of lie,' 
Majesty's Inspeotol"B under clause 4. 

6. In 1893 the Treasury inquired as to the need of 
ruling two vaca.ncies for Examiners, especially as they 
would not be filled by open competition. In reply, the 
Department showed how its higher .clsss work had 
increased, and a. Memorandum written at the time 
claimed that the Office had alway. been constituted on 
the lines recommended by the Royal Commissions, 
inasmuch as it had alway. had a amall Higher Staff 
and a large sUbordinate ODe • 

7. At the time of the eotabliahment of the Board 
of Education the Science and Art DepaItment re
quested that the po.ts of Examiner, then newly e.ta.
blished in that Department, might be placed under 
section 4J and the Treasury agreed tha.t these postA 
might properly be put under the section, but without 
addition of years. This was done by a Treasury 
Minute of the 3"d April 1900. All the Examiner postE. 
under the Board were therefore under section 4, and 
all the posta of full Inspector. Moreovel', Treasury 
Minutes of 30th May 1900, and 22nd March 1901, 
placed nnder section 4 the posts of J nnior Inopector 
in the South Kensington and Whitehail Branohes 
respectively. 

8. In Octob .. · 1904, the Treasury desired to with
draw the addition of years for pension pUl'Poses from 
the InapectOl"8 and Emminet'8, and for that purpose 
proposed to withdraw those officers from the operat!on 
of section 4. The Board replied that, since those posts 
had been placed under the section. the practice of 
appointing men of special qualilicatious, and of an 
average age conBidel1Lbly higher than that at which 
appointments were usually ma.de in thE Civil Service, 
had been mainteined, and atated their belief that it 
had resulted in great advantage to the Puhlic Se1"vice. 

On the 23rd Feb,'U8l'Y, 1905, the Treasury agreed 
to continue the system and the addition of years, but 
adopted the Boud's .uggestion that the addition should 
be granted only in cases where an Examiner or Inspecror 
-of Schools is appointed from outside the Service a.bove 
the age of 30, and then should be on a sliding seale 
giving one year at 31, two at 32, and so on; to five at 
35, which would be the maximum. The Minute ca1"ry
ing out this arrangement is dated the 16th June 1906. 
By the same Minute the post of Woman Inspector 
und .. · the BO&lu WllB fo,' the first time placed under 
the aecti:>n. 

9. It will he seen, that the principle of appointing 
Inspectors and Examiners at an age considersbly 
greater than that of candidatee fo,' the Class I. Exami
nation haa been repeatedly examined, and four times 
since 1900 deliberstely re-aflirmed. The special qualiii
cations possessed by the persons appointed and their 
ages at appointment are stated in the preceding Tables 
appended. 
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LIST OF OFFICES UNDER THE BOARD OF EDUCATION, WHICH RA.VB BERN PLACKD UNDEB SECTION IV. 011' 
THE SUPERANNUATION ACT OF 1859, TOGBTHBR WITH Tall NUIIBllIB OF YEARS, IF ANY, ADDED FOa. 

PBOFBSBION'AL QUALIFICA.TIONS. .. 

Office. 

Ohief Medical Officer 
Legal Assistant ... • 
Examiner (Education Department) . 

.. (appointed to the Elementary Education : 

" 

No. of Years added, jf any. 

7 
7 
5 
5 

Nil. 

.. 

Branch before the 1st September 1905). , 
(appointed to the Secondary Schools or , 

Technological Branches before the 1st ' 
Septemher 1905). 

(in any Branch if appointed since the 1st i 5 years, less 1 year for each year 

Date of Tl'ea81u-y Minute 
placing Post under 

Section IV. 

i 14th June 1859. 
I 14th June 1859. 

I } 5th May 1863. 

3rd April 1900. 

16th June 1906 . 
Septem1ler 1905 from outside the public' by which age on sppointment 
service). falls short of 35. I 

(in any Branch if appointed since the lst Nil. 16th June 1906. 
" September 1905 from inside the puhlic 

sernce). 
H.M. Inspector (Education Department) 

" " (appointed to the Elementary Edu· 

.' " 
" " 

cation or Secondary Schools. 
Branches before the lst Septem. ; 
her 1905). ' 

(Science and Art Department) 
(appointed to the Technological' 

Branch before the 1st September . 
1905). . I 

5 
5 

7 
7 

14th June 1859. 
14th June 1859. 

24th Aug,ust 1860. 

" " 
(in any Branch if appointed since : 5 years, less 1 year for each year ' 16th June 1906. 

the 1st September 1905 from' by which age on appointment 
outside the public service). 'falls short of 35. 

" " 
(in &Dr Branch if appointed 'since Nil. 

the l.t September 1905 from 
16th June 1906. 

inside the public service). 
Woman Inspector (appointed before the l.t Sep· 5 years from date of O. in O. of : 14th June 1859. 

tembel' 1905). appointment to H.M. In· 
, spector. 

" " (appointed since the 1st September I 5 years, less 1 yesr for each year . 16th June 1906. 
1905 fl'Om outside the publio by which age on appointment 
service). ' falls short of 35. 

(appointed since the 1st September ' Nil. 
1905 h'Om inside the public' 

.. " 
service). 

Junior Inspector . , 

Director of Geological Survey 
·Director of Museum, London __ 
Director and Secretary of the Victoria and Albert } 

Museum. I 

We1sh Department-Permanent Secretary • ' 

ltoyal College of Art ,-
t Head Mastel' 
tInstructo,· . 
Instructor in Antique Life Drawing" and 

Anatomy. 

--_ ... _----

Nil . 

7 
7 

7 

Nil. 

Nil. 
Nil. 
Nil. 

• C,?vers the Dir(."Ctol' of the Science :Museum at SUlith Kensington. 

t T~tle chtUlgcd to thAI of Pliuclvaland Renu Master 6th }I'ebl'uary 1902. 
TItle chan~'\!Il tu that of ProfeJ&lf 11th Murch 1901. 

16th June 1906 . 

, { 30th ·May 1900. 
: 22nd March 1901. 

} 24th August 1860. 

,24th August 1860. 

17th June 1907. 

20th February 1900. 
30th May 1911Q. 
26.th November 1901. 



APPENDICES XIII. AND XlV. 

APPENDIX XIII. 

(Handed in by Mr. B ........ ·d MaUe!, C.B.) 

Q.9919. 

CENSUS OPPIOB.-EDUCATIONAL QUA.LIFICATIONS 01' WOMEN' ORBOURS. 

535 

The following is & statement as to the educational The balance of the It checkers ,. require« were 
qualifications of the young women temporarily employed appointed on the recommendation of Miss Braginton 
at the Census Office 88 checken at 18." rising to 21 •. a who trains girls for Civil Service ExamiDaticns. AU 
week, whose work I have compared with tha.t of the of theBe, also. had taken Citril Service E~minationa and 
young Seoond Division Clerks in coding occupations. the majority had heen educated at High Schools ~fore 

Of the 73 women checkers engaged during the attending special cl&SBeS. The lady superiutendent of 
autumn of 1911. 89 were taken f,"Om the list of UDSUC· the female sta.1f at the Cenau. Office 1'eports that .. their 
cessful candidates at· an examination fOl' woman clerk· .. education would be of the same standard 88 that 
ships in April 1911, at which 10 candidates only out of .. oi the boys who go in fo1' the Second Division 
400 had been BUccessful owing to the sma.ll number of U Examination." 
vaca.ncies to be filled. The standard at this exa:m.ination Ten women checkers wel'e employed on the coding 
was therefore exceptionally high. The places taken in of occupations. They were chosen as being specially 
the examination by these 39 were &8 follows:- intelligent and likely to be best able. to cope with t.his 

13 31 77 111 146 rather exacting work. Five of them were unsuccessful 
16 32 81 120 . 147 candidates at the Aplil examination and had taken 
17 37 82 122 157 places 18, 31, 42, 70, and 137 respectively, four had 
18 41 83 123 158 been Miss Braginton·s pupils and had been educated 
19 42 85 132 162 , .. spectively at the Dulwich High School, Claphsm 
25 58 87 133 164 High School, City of London School, and Roan School 
26 59 93 184 169 Greenwich; and one, educated at Tayport, Fife, haii 
27 70 94 187 • been previously employed at the Education Office. 

APPENDtx XIV. 

(Handed in by Mr. C. A. Cook, C.B.) 

Q. 10,773. 

CHARITY COMMI88ION.-AsBIM'ANT COMMIB8IONlDRS A.ND PRINCIPAL CLERKS (RANKING EQUALLY.) 

I 

N°·1 Rank. Date of I Ag. on i SchooL UniV'ersit.y ancl Acndemic Distinctions. Appointment. I ApPointment'1 CoUegc. 

1 Assistant July 1886 
I 

80 Eton Cambridge, Senior in 1st Class. Law 
Commissioner. Jesus. Tripo •. 

2 .. .. May 1903 

I 
43 Eton Oxford, Hona., Mods., 2nd Class. 

: Pruieipsl Clerk 
Unive1"8ity. Lit. Hum., 2nd C1&BS. 

S Feb. 1892 81 Eton OxfoM. · Hans., Modern History, 
University, I 2nd Class. 

4 June 1890 33 Friend's School. Cambridge. Historioal Tripos. 1st 
Tottenhsm. Jeans. Class. 

5 Assistant June 1893 81 Fettes Oxford, Hons., Mods., 2nd Class. 
Oommissioner. 

I 

Corpus Ch.uti. · Lit. Hnm" 2lid Class. 
6 April 1894 82 Fettes OxfoM, • Hona .. Mods., 1st CI .... 

7 Plindpal Clerk July 1884 30 Rugby 
New College. I Lit. Hum.:2st Class. 

8 
, 

Aug. 1892 27 

I 
Winchet'lter Oxford, i Hona., lrIods .. 3rd CI&88. .. 

I New College. Hona .• Modern Histo,·y, 

I I 2nd Class .. 

CHARITY COMMI88ION.-UPPER DIVISION CLERKS, 
-----_._-"""-

1 lIst Class Clerk July 1873 22 I Privately educated' 
! (Old Soale). 

2 let Clau Clerk Dec. 1899 27 Hs.ileybnry . Oxford, Trinity Hons., Jurisprudence, 

j 
8,-d CI ..... 

{oct. 1908, } I Tempo ..... ,.. S .. Nov. 1905. I 31 ! St. J ohn's College, ' OxfoM. Keble Hons., Jurisprudence, 

permanent.

j 

i H urstpierpoint ~M Class. 

fan.1904. } I 
4 Tempo.....,.. 27 I WeUington Oxford, Hona., Modern History, .. .. Aug. 1906. I University. 2nd Class. 

Permanent. I I 
5 2nd Class Clerk Deo. 18H I 28 : St. Mary's Church 

(Old Scale). I , School, Lamheth. , 
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-

NO., Date of Age on Scbool. University Bnd Academic Distinctions. Rank. Appointment. ApPointment. College. 

..-.----- - -~- ----------
I 

rec.1905, } 
6 2nd CI"". Clerk 

Tempo,.....y. 30 Merchiston Oxford, Trinity Hons., Modern Hi.tory, 
Feb. 1907, 3rd CI ..... 
Perma.nent. 

(Mar. 1907, 

} 7 t Temporary. 29 Winche.ter Oxford, 01'iel HODS., Jurisprudence, .. .. Jan. 1908, 3rd CI ..... 
Permanent. 

8 .. July 1908 31 Eton Oxford, Balliol Hona., Mod •. ,3rd Cia ... .. Lit. Hum.,3rd CIa.sa. 

9 July 1908 32 Brighton College Cambridge, CIa.s.ica.\ Tripos, 3rd .. .. 
King' •. CI ..... 

10 July 1911 34 Westmin.ter Oxford, HODS., J urisprndence, .. .. 
Christohurch. 1st CI ..... 

Vine1ian Law Scholar. 
Eldon J. .. w Scholar, 

B.C.L. 
11 .. .. July 1911 28 City of London Oxford, Hon., Mod •. , 1st CI ..... 

Corpus Christi. , School. Lit. Hum., 2nd CI ... s. 
I 

A1;'PENDIX ~V. 

(H<>nded in by Prof. M. J. M. Hill.) 

Q. 12,022. 
COpy OF PETITION A.DDRESSED TO THE PRIMB MINISTER. 

To THB RIGHT HON. H. H. ASQUITH, M.P., 
Prime Minister. 

The Petition Df Bepr8ffentati1JeB 0/ Uni11ersitiell atnd 
College. prwiding Contingent. of the Senior Division of 
the Officer. Training Corp. appointed to attend the 
Conference held on February 17th, 1911, .howeth as 
follow.:-

The esta.bIishment by an Army Order, da.ted Mal'Ch 
16th, 1908, of the Officers Trsining Corps has intro
duced into Public Schools and Universities a new and 
important organisa.tion for the trs.ining of officers. 
The succes. of the Corp. is shown by the .ta.tistics 
of the number of Schools and Universities in which 
Contingents have been formed, the number of Ca.dets 
who have been enrolled, and the number of oertifica.te. 
gained by Cadets succeBBful in the examinations con
ducted by the War Office. Nineteen Universities and 
Colleges-including nearly all the Universities of the 
United Kingdom - have formed Contingents of the 
Senior Division of the Corps, and 155 Schools h .. "e 
formed Contingents of the Junior Division. The 
strength on April 1st. 1911 was 182 Officers and 
6,184 Ca.det. for the Senior Division, and 452 Officers 
and 18,127 Ca.dete for the Junior Division, malring a 
toW strength of 634 Officers a.nd 24.311 Ca.dets. The 
number of C .. dets who have obta.ined Certificate A, 
representing the lower standard of milita.ry knowledge, 
is 2,957, and 291 have obta.ined Certificate B repre-
senting the higher .tanda.rd. • 

. ~ e are oonoerned more especially with the Senior 
DlVlSlon of the Corps, compo.ed of Contingents formed 
by Universities or independent Collages of University 
rank. Apart from the physical and milita.ry tro.ining 
obtainable from drills, shooting practice, field da.ys, and 
ca.mps, course. of lectures are delivered on tactics and 
other subjects underlying the art of war in prepa.rstion 
for the. ~""".'ina.tions conducted by the W a.r Office. 
The trammg In cc~d and the insight acquired into 
the methode of organlSation and a.dministration adopted 
in the Army are of great value to Ca.dets especially to 
thos~ who obta.in appointments in th~ Government 
8er~lce a.t home or a.broad. Moreover, as educational 
!><>d~e~, we ,,:ent~re to lay special stre.. on the trs.ining 
m CitizenshIP gIven through the medium of service in 
the Officers Tt"ining Corp.. :rhe habits of discipline, 
self-~espect, and unselfish liIervice to which young men 
a.re mtl'onuced o..re as much needed in civil u.s in 

milita.ry life, and the idea of public .ervice is suggested 
to them in a form which is both natursl and po.sible. 

We desire respectfully to suggest that the value of 
the training and educa.tion provid.d by the Officers Train
ing Corp. should be recognised by the Government in 
relation to the qualifications demanded in ea.ndidatee 
for appointments in the public servioe, and that this 
suggestion, if approved by the Government, should 
be communicated to all Government departments in 
which appointmente are ma.de to the public 8ervice, 
including the Civil Service Commissioners. Alresciy 
the principle of such recognition has been accepted by 
the War Office .and the Admiralty. A Ca.det who 
oif.rs himself as .. candida.te for Woolwich or Sandhurst 
is entitled under paragraph 71 of the Regulations for 
the Officers Trs.ining Corps, if in pOBBe.sion of Certifi
cate A, to receive 200 marks in the competitive 
examjnation held by the Civil Service Commissioners 
for entrance to those establishments. A Ca.det with· 
Certificate A who oifers himself as a candidate for a 

. commission in the Naval Medica.\ Service or the Royul 
Army Medica.\ Corps is entitled to receive 1 per cent. 
of the maximum number of marks allotted to the 
compulsory subjects in the entrance examination; and 
if in pOBBession of .Certificate B, to receive 2 per cent. 
of the maximum number of marks allotted to the 
compulsory subjects in the entrance examiDation. 
Futilter, it i. believed th .. t in the selection of candi
dates for service under the Egyptian and Soudanese 
Governments, 8.S well as forvarioUB educational appoint .. 
ments at home, importance h... been atta.ched to 
.ervice in the Officers Trs.ining Corps. As regarde 
the extension of the principle to competitive examina
tions for appointments in the Civil Service, it has been 
suggested that the object in view might be atta.ined in 
several ways; and we suggest that, in a.ddition to the 
method of allocating marks already mentioned, the 
granting of concessions in respect of limite of age for 
entry to examina.tions, and to candidates successful in 
examinations, in respect of seniority in the service, are 
worthy of considel'ation. Wherever appointments are 
made OIl' the records of candidates withoutexamjnatioD, 
the record of service in the Officers Trs.ining Corps 
.hould receive special attention in estimating the 
qualifications of candidate •• 

We desire to point out that, as a result of the 
adoption of our suggestion, the number of persons in 
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the Govemment service who have received military 
training would b. inc.-.ed, and that, if further 
facilities were given to Ulm Servants to join the 
Special Reserve of Oftloers and to ta ke commissions in 
the T.rritorial Fa,..,., " larger supply of officers might 
be obtained from thiu 80urce. The conditions of 
Government .mploYDlent would then probably be 
adopted by other employe .. ; and the effects on the 
heelth and physique of Civil Servants, eepecially 
those woricing in London, would undoubtedly be 
beneficial. 

In making the38 ]'(;presentations, we 8.l"e not un· 
mindful that the adopt,ion of our proposals would 
have a sa.lutary eJff:Ct in encouraging students of 
Universities to enrol themselves in the Officers 
Tl'&ining Corps. . Under present conc:ntions, students 
who have enrolled themselv .. in the Corps find that 
by reason of the amount of time wbich they are 
required to devote to military training they are 
placed at Bome diMdvantage in regard to success in 
University examinations 88 compared with other 
students who, from physical unfitness, lack of 
patriotic feeling, 01' othel' reasons, have been unable 
or unwilling to 11.Qdergo military training. We 
submit that the Gov.rnmOJ)t, having appealed to 
students to come forwaJ.u in a. gl'eat nationa.1 cause, 
should, in ita tum. give due credit to the training 
obtained by Cadets in the Corps. 

Big"""- by Bepre.enlaUv.. appfTinteil by the Uni· 
tJersitiu and Oollege. ft.tImea :-

D.·. G. .. gg Wilson, M.A., D.Sc., Ph,D. } B If t 
(Major and C.O.)· • . • Uni~ a\ 

Capt. J. L, Sleeman (Adjt.) .• era. y. 
Major W. E. Bennett, M.B., F.R.C.S.} Birmingham 

(C,O.)· . • . •.. University. 
Pl'Of. Walter Swayn., M.D. (MajOl"} Bristol· 

1st South Mid. R.F.A., T.) . . University. 
Rev. E. S. Roberts, M,A. (Master 0u 

Gonville and Caius College)· . Cambridge 
Col. B. J. Edwards, M.A., C.B. (C.O. University. 

and Seer ..... .,. to the Board of 
Milit&l.,. Studies). • • • 

Dr. Anthony Tl-aill, M.D., LL.D., D.L.} 
(P.'Ovost of Trinity College and Dublin 
Chairman of the Milit&l.,. Educa· University. 
tion Committee) w .. .. .. 

Capt. J. G, de C. Wheele .. (Adjt.) . 
Major F. C. Garrett (C.O. and Chair.} 

man of the Military Education DW'ham 
Committee).. .. .. .. .. University. 

Major W. F. Bessey (Adjt.) • • 

Prof. T. Hudson Beare, B.A., B.Sc.} Ed' b h 
(Conven.r of Education Committe.) m urg 

Capt. E. A. B. Clive (Adjt.) • • University. 
Prof. D. J. Medley, M.A. (convener} 

of Military Education Committee) . 
Capt. A. N. E. Browne (Adjt.). • 

Major E. Kitson Clark (C.O.) . { 

Prof. M. J. M. Hill, M.A" D.Sc., 

Glasgow 
Univelsity 

Leeda 
University. 

F.R.S. (Chuirman of the Conf.rence 
and Vice·Chancellor of the Uni. 
versity of London at the date of the 
Conference) 

P f D S C ~ A .. Inst C E University of ro. . . appe.·, =. ., =. '" London. 
(Chairman of Military Education 
Committe., Major and C.O., Infantry 
Unit) 

Dr, W. P. Herringham, M.D., F.R.C.P. 
(Majo.· and C.O., Medical Unit) . 

Pl'Of. S. H. Capper, M.A. (Major and} Manchester 
C.O.) • • . • . . 

Capt. F. H. Nugent (Adjt,) . . University. 

{

Nottingham 
Dr. T. P. BI""k, M.So., Ph.D. . University 

College. 
Col. J. C. B. Esetwood (C.O.) . } Oxford 
Major J. F. Stenning, M.~. . University. 

Capt. R. L. P.&l .. on (C.O.) • { U~:~y 
Colleg •. 

Prof. J. R. Ajnsworth·Davis, M.A. { Royal 
(Plincipal of College; Capt. and Agric. Goll. 
C.O.) . • . • • • (Cu .. ncester). 

Prof. A. C. Geddes, M.D. (Major and { ~0~a1 Coli. 
C.O.) • • . . • . 0 (D::bf:;;~ 

Prof. P. R. Scott Lang, M.A., B.SC.} St Anelr 
(Lt.· Col. and Convener of Military U. '!::' 
Education Oommittee). .. .. mVel'SluJ. 

University of 
WaI .. ,-

P.'of. J. W. Marshall, M.A, (Capt. and{ A~~~ 
C.O.) . • • • .'. Cmvllers• y 

o ege. 

2nd Lieut. R. Williams (Assistant { U B!"'l!O~ 
Registrar) . • . . . CmYllers• y 

, 0 ege. 
T. Ll. Humbel'stone, B.Se., 

Secl"eta.J.-y to the Conference, 
University of London, 

South Kensington, S. W • 
.August 11th, 1911. 

APPENDIX XVI. 

(Handed in by Mr. Tcmpk F.-ankB,) 

Q.13,940. 

QUALIFIOA1'IONS OF MEMBERS OF EXAMINING STAFF. 

H.M. PATENT OFFICE. 
Graduates of Universities • 
B",Tiste''B·at-Law and Students of the Inns of 

Oo\.u-t . 
A.ssooia.tes, Royal College of Science 
Whitworth Scbolars and Exhibitioners 
Schow.. and Student. of Technical Coll.ges 

aIIlliated to Universities 
Royal Exhibitioners and National Scholars 
Mechanioal, Civil, and Eleotrical Engineers 
Chemists· 

• The 106 gmduat.es bold 122 degrees as follow. :
O.donl-M.A .• 2 i B.A., S 

10 
4S 
45 

lOOt 
61 
72 
19 

5 
~mbl'idge-M.A., S i Ll.D., 1 i B.A.,7 
LOlldou-B.8c., G\} i Ll.B., S 

_ 11 

Victoria-M.Sc., " j B.Sc., 8 
Ll'oos-B.$c., 8 ... . 
Durbam-B.Sc.,:I _ 
Rristol-B.Sc., S 
Edinb\Ul!:b-M.A., 1; B.Sc., 1· 

7~ 
12 

S 
S 
S 
S 

Late Prof .. sors and D.monstrators of Teohnical 
Colleges 

Fellows fLlld Membel's of Le8.l'Ded Societies 
Member of M.dical Profession (M.R.C.S.; 

L.R.C.P.) 
Authors of Text Books on Patent Law and 

Technology • 
Authors of Papel .. contributed to Soientifio 

Societies 

89 
30 

1 

9 

35 
------ --::---------

• Note-continl«!d . 
Glasgow-B.Sc., 2 S 
Dublin-B.A.., 1 1 
R.U.I.-M.A., 2; Ll.D., 1 j B.A.., 2.. 6 
Wales-B.Sc., 3 S 
Tubingen·-Ph.D., 1 • 1 

t This number is approximate. The majority of tbose bOt 

trained at Universities bave pasaed through Technic!ll Colleges 
of this type. 



538 ROYAL COMMISSION ON THE Cl VIL SERVICE: 

APPENDIX XVII. 

(Handed in by Mr. Temple F,·,,,,,,,.) 

Q. 13,963. 

HONOURS DEGREES HELD BY MEMBERS OF EX.\.MlNING STAFF IN THB PATENT OFlI'IClII. 

0"1""11,· 
1st Class Honours in Chemistry 
1st Class Honours in Mathematics· -
2nd Class HonouTS in Chemistry and J wis-

prudence . - - . 
2nd Class Honours in Mathematics 

Oambridge. 

Wranglers - - - -
Mathematics Tripos, Senior Optime 
Natural Science Tripos, 1st Class 
Natural Science Tripos, 2nd CI"ss 
Law Tripos, 2nd Class 

Lcnulon. 

Laws (LL.B.), 1st Class Honours 
'Science (B.Sc.) ,-

Chemistry, 1st Class HolWnrs 
Chemistry, 2nd and 3rd (1lass Honow'S -
Physics. 1st Olass Honours - . 
Physics, 2nd and 3rd Class Honours 
Mathematics, 1st Class Honours -
Engineering, 1st Class Honow'S - -
Engineering, 2nd and 3rd Class Honours 
Botany, Zoology, and Geology, 2nd Class 

Honours 

Edinburgh. 
Honours in Mathematics and Physics 

Dublin. 
Honours in Mathematics -

VictoJ'ia. 

Honours in Chemistry 
Honours in Physics 
HonolU"S in Engineering 

Durham. 
HonoW'S in Mathematics and Physice 

Wales. 
Honoul's in Mathematics -

R.U.r. 

t1 
6 
4, 
4, 
5 30 

tl 
2 
6 

1 

1 

1 

H12 
1 

2 
Chemistry and Physics, 1st Class Honow'S 3~} 5 
Laws (LL.D.) -
Physics, 2nd Claas Honours 
Barristet's-at-Law 5 
Student. of Inns of Conrt who have passed B..,. 

Final Examination S 
Whitworth Scholars - 12 

DETAn. STA.TEMENT OF ABOVE. 

. O~Jcn·d. 

Mr. F. W. Charlton, B.A., 2nd Class BonoW'S in 
Chemistry and J Wispl"Udence. 

'Mr. H. F. ~owe, :;M.".A.,lst Class Honours in Chemistry. 
Mr. G. H. Makey, B.A., 1st CI •• s Honours in Mathe

matics'. ' 
Mr.. H. 0, Minty,· M.A:, 1st Class Honour. in 

Chemistry: 
Mr. R. J. Trwnp, B.A., 2nd C1u •• Honour. in Mathe

matics, --

.. Oamb.ridy •. 
M,'. H. J; ,Ad~ms'/Wr8Dgler .. 
Mr. T. Be_",· l.t Class N atul'8l 

Part I.; 8rd CIa •• , Pnrt iI. 
Mr. L. Bolton.Wra.ngler. .. , ,-: .. 

Science Tripos, 

.. One also 1\ Wrangler. 
t A Iso Honours in Pbyaios. 

Oambridge. 
Mr. R. T. G. French, 1st Class, Natural Scienco 

Tripos, Part I. 
Mr. A. W. Greenwood, Wrangler. 
Mr. W. S. Jarratt, Wrangler and 1st Class, Natura.! 

Science Trip~s, Part 1. 
Mr. W. Martin, 2nd Class, Law Tripos. 
Mr. J. Robertshaw, 2nd Class, Natural Science Tripos, 

Parts I. and II. 
Mr. F. G. Smith, 1st Class, Natural Science Tripos. 
Mr. R. F. Whitehead, Mathematics Tripos, Senior 

Optime. 

Lcnulon. 
1.t Olao. Hcmtmr. in Law. (LL.B.) 

Mr. M. F. Levey (also Honours in Physics, B.Sc.). 

lot Olao. HUTWIM'. in Ohemistry (B.Se.). 

Mr. W. F. Blyther. 
Mr. A. J. Camero 
Mr. G. H. Delf. 
Mr. A. J. Edwards. 
Mr. A. T. Larter. 
Mr. S. H. Smith. 

lot Clao. HcJ'IIO'U1'8 in Phy.ir.a (B.Se.). 

Mr. V. Lough. 
Mr. W. H. A. Patterson. 
Mr. R. J. Sowter. 
Mr. J. W. Waters. 

1st Clas, HonoUl" In Mathe1natics. 
Mr. H. W. Chapman (also Honour. in Physics). 

1.t Ola •• Hcmowr. in Engi~e,i"'g. 
Mr. E. S. Andrews. 
]dr. H. ~.HodgsoJL 

2nd and &.11, Claoo Honour •. 
Mr. R. W. Ainsworth (Chemistry). 
Mr. S. Andrews (Chemista·y). 
MI'. J. W. Barker (Physics). 
Mr. T. T. Bedford (Physics). 
Mr. H. W. Chapman (Physics). 
Mr. W. F. Frew (Engineering). 
Mr. G. H. Green (Chemistry). 
Mr. M. F. Levey (Physics). 
Mr. T. E. Lones (Botany, Zoology, ·Geology). 
Mr. E. C. Martin (Chemistry). 
Mr. W. A. Ogden (Engineering). 
Mr. E. H. Pollett (Engineering). 
Mr. H. V. Ridout (Engineering). 
Mr. H. L. Saunders (Engineering) . 
Mr. B. J. Venn (Physic.). 
Mr. B. P. William. (Engineering). 

Edinburgh. 
Mr. J. J. Hark .. s, M.A., Honour'S in Mathematics and 

Physics. 

Dublin. 
Mr. E. K. Maxwell, B.A., Honoura in Mathematics. 

Victo1-ia. 
Mr. L. N. Barker, B.Sc., 1st Clas. Honours in Physic •. 
Mr. F. Dewhurst, B.Sc., 1st Class Honours in Che-

mistry. . 
Mr. W. H. EV&IIs, M.Sc., 1st CI""s Honours in Che

mistry. 
Mr. R. B. Foster, B.Se., 2nd Clasa Honours in Physics 

and 8rd Class in Mathema.tics. 
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Mr. F. E. Grant, B.Sc., 1st Clas. Honours in Che
mistry. 

Mr. A. Jone., B.Sc., 2nd Clas. Honow's in Engi. 
neering. 

Mr, L. Naylor, M.Sc., 2nd C1ass Honours in Chemistry. 
• Mr. J. H, Oatee, B.Sc" 2nd Clase Honours in Physics, 

Mr. F. Read, B.Sc., 3rd Class Honom'S in Engineeling. 
Mr. S. Read, B.Sc., 2nd Class HonoUl'8 in Chemistry. 
MI'. P. H. Revell, B.Sc., 2nd C1ase HonoUl'8 in Engi. 

neering. 
Mr. R. C. W.le, M.Sc., 2nd Class HonoUl'S in Physics. 

.D1Iorham. 
Mr. S. E. Chisholm, B.Sc., 1st Class Honours in 

Physics and Mathem.tics. 

Wales. 
Mr. W. J. Pryce, B.Sc., 1st dIsss Honours in Mathe· 

ma.tica. 
Mr. A. W. Gould, B.Sc., 2nd Class Honours in Mathe. 

ma.tics. 

Royal U,,;""-sity ~f Irela"a;. 
Mr. J. Ban-att, B.A .. 2nd CI .. s Honours in Physics. 
Mr. F. W. Dunn, B.A., 1st Class Honours in Physics 

and Chemistry. 
Mr. T. E. Lon .. , M.A., 1st and 2nd C1ase HonoUl'8 in 

Physics, Chemistry, Geology, and Biology. 
Mr. A. Whitwell, M.A., 1st Class Honours in Physics 

and Chemistry. 

B......uterr-at·Law. 
(All appear sJso in list of graduates.) 

Mr. 1;'. W. Charlton. 
Mr. 11'. W. Dunn. 
Mr. R, B. Foster. 
Mr. M. F. Levey. IB,,'Stow Law Schola,.,) 
D,·. W. Mortin, 

Student. of In", of Cowrt who haNe pass.a; Bar 
Jf'inal Eommination. 

Mr. E. F. C1i1f. 
Mr. W. H. Evans .• 
Mr. W. S. Jan-att .• 

Whitworth Schola,~. 
Mr. T. H. Denning. 
Mr. W. Groves. 
Mr. J. Layzell. 
Mr. W. Martin .• 
Mr. J. E. Needham. 
Mr. F. Ogden. 
Mr. A.. S. OI'lllSby. 
Mr. J. Reeves. 
Mr. W. Backfield. 
Mr. A. Sutton. 
Mr. W. A. Taylor. 
Mr. J. H. Tomlinson. 

• Appears on list of gl'Rtlul\t~ :"lsI\. 

APPENDIX XVIII. 

(Handed in by Sir H. Llewellyn Smith, K.C.B.) 

Q. 13,442. 

DUTIES of the DEPUTY WARDEN of the STANDARDS. 

The Deputy Warden of the Standards, as the head 
of the Standards Department of the Board of Trade, is 
charged with the duty of advising the Board with 
respect to their functions under t·he Weights and 
Measures Aots and other Aots relating to standards of 
measw-cment, and with such othel' cognate duties as 
may be deputed to him by the Department. 

The first duty thus entrusted to the Deputy W""den 
is that of the custody. and maintenance of the bronze 
bar and the platinum weight which serve as the 
British lroperial standards for determilllng the 
standlU-d y..,-d and the standard pound. He also has 
chal'ge of one of the five sets of parlia.mentary copies 
of these standards. All these parliamentary copies 
(exCI"pt the copies immured at the House'S of Parliament) 
are required by statute to be compared with each othet, 
once every ten years, and once every ~o years with the 
imperial standards. The last decennial inter-comparison 
of the parliamentary copies was begun last year and 
has been oompleted during the present year. The 
opera.tion is necessarily a. lengthy one, as the results 
are required to be known with DB high a. degree of 
acCUl-acy 88 is attainable" in order j that any secular 
changes that may be ts.k ing place in the standards 
may be detected. .A. further reason lor aiming at the 
greatest possible accuracy in these oomparisons is that 
if any of the imperial standards or theil' parliamentary 
copies should be a.t any time destroyed or injured, it 
would be the duty of the Standards Department to 
l'e\lonstruct them. The uninjured standards would be 
used 1m' this purpose a.nd it would be necessary to know 
preoisely how much they were in e1"1'Or. 

. 1n addition to the imperiaJ standards and the 
pa.1'lilUIlent&ry oopies of those standards, there are a 
number of secondary, 01' Board of Trade standards of 
measures and weight of different denominations kept 
at the Stand..,-d. Offi .. in charge of the Deputy Warden. 
Onco in every five ye&'8 the .. Board of Trade standards 
are oompll.l-ed, as provided by law, with the parliamentary 
copies of the imperial standards kept at the Standards 
Department. A high degree of aoouracy is requisite in 
this comparison, as the Board of Trade standards are 

the . standards with which looaJ standards throughou~ 
the country are compared. 

From time to time it happens that some section or 
other of the trading community desire to buy or sell by 
some denomination of V(eight or measure not at the 
time current. As buying and selling by weights or 
measures which are not of the denomination of a Board 
of TI ... de standard is illegal, the demand can only be 
satisfied if a. standard of the desn-ed denomination is 
prepared and legalised as a Board of Trade standard. 
At such times, then, it becomes the duty of the Deputy 
Wal-den to advise the Board whether it is in the 
general interest that the demand for the legaJisation of 
a new denomination of' standlUd should be granted, 
and, if it is, to ploepare new standaJ.-ds 01. the requlloed 
denomination. At the present time, for example, an 
application for the lega.lisation of various .. B.G." gauges 
for the measUloement of u'On and steel sheets and hoops 
is under eonsideration. 

The Standards Department are continually engaged 
in verifying local standards, and they sJso do a good 
deal of other verification work as well. It must be 
borne in mind that the Boa.rd of Trade are under a. 
statutory obligation to conduct comparisons. verificu,.. 
tions, and other operations with reference to standaJ'ds 

. of measure and weight, in aid of scientific research or 
otherwise. The Deputy Warden is the offioer to whom 
the Board look for advice in connection with this duty. 

In ma.ny cases, as, for example, When standards IU'e 
verified for the Colonies. 01' for the National Physical 
Laboratory, or the Mint, great care and thought is 

. requisite. It is, therefore, neceseary that the Standards 
Department should be equipped with aJl facilities for 
malcing comparisons of the highest accuracy,. and it is 
expected that the Deputy Warden will keep abreast of, 
and, if possible, improve upon, the most accurate 
methods whioh may from time to time be devised. 
Recently, for instance, a comparator, based on the 
principle of measuring dista.nces by means of com
parison with the wave length of light, has been fitted 
up in the Stsndards Department. 

Apart from the custody and verification of ordinary 
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standards of m .... ure and weight, there are certain Bpecial -. chief clasBes of BUch work are (1) the preparation and 
verificationB which it is the duty?f th: Deputy Warden am.endment of the: Weight. and M .... uree Regn
to euperviBe. Such. are the. verification of gaB-meten ~"ttionB for the grudance. of . local. authorities and 
or other gas-meaBU1"lDg appliances need by Inepectore mBpectors, (2) the examInation of candidateB for 
of GaB Metere, the verification of photometer Bcales, Inepec~rs!llps. of yr eightB and Mea.ures, (8) the 
and the verification of instruments used by Inspectol'B authOrISatIOn m swtable cas .. of the adjustment of • 
appointed under the Explosives Acts for testing the weigh~ "",:d measw:es, &c., by Inepectol'B, (4.), the 
flash point of petroleum. There are also other cases determmation of diBputes between Inepectors and 
in which the duti .. of the Board of Trade involve the others as to the meaning of any Weights and Measures 
tt:onnical examination of weights, meaSUl'e8, or instru· Regulation, or a8 to the proper method of testing 
ments. For example, it is the duty of the Board of any weight, &.0., (5) the examination and approval of 
Trade to determine queBtionB referred .to them bl th,e by-lawB made by local. authoritieB with regard to the 
Courts concerning the accnracy or effiCIency of weIghts, .ale of coal, (6) the settlement of reasonable allow
measure., and weighing and measuring instrumentB. an ... to be given by local authoriti .. in respect of the 
It iB al80 their duty to examine patternB of weighing verification on the manufacturers' premises of gl .... 
inetrumentB, &c., Bubmitted to them, and to isBue and earthenware measureB, (7) the holding of local 
certificat.. in respect of such patteruo as do not inquiIies with respect to the administration of the law 
appear to facilitate the commisBion of froud. The in any district, (8) the consideration of various qu .. -
instruments which ar8, in practice, submitted a.re as a. tiona which arise from time to time in connection with 
rule of the mOl.., complicated kinds, and it iB fre- Hall-marking and Assaying, coinage and the sale of 
quently necessary that technical memoranda ehould be bread. 
publiBhed ~y the ~epartment .in order 1l? guide local. Finally, it may be obeerved, it is the practice of the 
inepectors m teBtmg the certIfied machmes. For all Deputy Warden to attend the meetings of the Inter
this work the Board of Trade rely largely on the national Metric Committee of Weighte and Me.sureB 
technical and Bcientific knowledge of the Deputy &8 the representative of this country. Thie Committee 
Warden. pnrBue metrological investigations of the highest 

Much of the general a.dmini~tl'ative work of the scientific impo~ce. and. it is expected that the 
Board of Trado under the WeIghts and Measure. Dep'ity Warden will keep m touch with their work 
Acts, &c., is conducted by the Deputy Warden subject, &8 well sa with any other cognate investigations 
iIi Bome cases to the approval of the Board. The whether carried out by individuals or !nstitutions. ' 
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Aberdeen UniverBity: 
ebBS I. examination not unfavoura.ble to, Sir E. Troup 

5046--.53,5447-9 
Number of succe.sful candidate. in Cl .... I. exami· 

nation from 1906-10, S. M. Leath.. 337, p. 127 I. 
Abstractors, BeB Assistant Clerks under Clerks. 
Accounting office. of a.\l Departments, question of 

special l'6Crnitment for, Sir L. N. GuiUemard, 
14,849-59, 14,472-4; Sir M. Nathan, 14,703-9. 

Acland, Mr .. Consultative Committee of the Board of 
Education on secondary schools. report refen-ed to, 
lArd HalAJ4ne • 1664, 1666, 1778 

Acta of Parliament: 
Exchequer and Audit Departments Act, 1866, 29 & 

30 Vict. o. 39, Comptroller and Auditor·Gener .. l 
appointed under, and functions of, H. T. Gz'bB01I. 

1364, 1367 
SUPER.ANNUATION : 

1859: • 
Sec. 4, a.ppointments under, see under Appoint

ments. 
Sec. 17, Oivil Service certificate necessa.ry for 

8npel'8oDD.uation with certain exceptions, S. M. 
Leatk.s 4 

1887, Sec. 2, principa.\ men of department can be 
got lid of, under, if inefficient, Sir B. Ohalmers 

1021-3 
Administrative Work: 

Distinction from clerical work, D. Mil ... 3205-11, 
3499 

Importance of securing men of high educational 
qualifications, Sir W. B. Amon 4402, 4485-96, 4525 

Impo.sibility of laying down hard and fast demarca· 
tion between olerical work and, F. H. Norman 

p. 487 II. 
no Line CR.D be drawn between clerical work and, 

F. H Nm-man • 2456-60 
Oxford and Cambl'idge training s"pedor to that of 

new universities, Sir W. R. AMon - 4424 
largely S"pervi.ion, F. H. N"""",,, 2586-96 

Admiralty: 
ACCOUNTANT-GENERAL'. DEPARTMENT: 

Inb.'Oduotion of intermediu.te scheme, a. A. Matley 
12,510 

Relative coat of Ridley. intermediate, intermediate 
scheme with fair wages, and one entrance exami
nation schemes, D. J. Mil...· p. 502-3 II. 

Class l., promotion, mpidity. emmples of, F. H. 
Norm"". p. 484 II. 

Promotion, prospects, O. A. Matley. • 12,489 
Appointmenta filled largely with intermediate clerks, 

S. M. Leatlt •• , 157; Sir B. Oltal",er., 1256; H. J. 
Gibs.", 1401; Bt. H .... Sir G. Murray, 1865. 

B(}ard of, appointed by the Crown direct, Sir B. 
ahal"'.... • • • • 858, p. 141 I. 

CLERKS: 
Abab.'OOtor ela.ss, promotions to second division 

clerkships to Deo. 1911, S. Leatlt .. • p.122 I. 
Appointment under Clause 7, particulars of oase, 

S. Leath.. • p. 104 I. 
Hired , 

Particulars ... employment of, and proteet against, 
F. H. Norma.. 2840-4, p. 483-4 II. 

p&tronage appointments, and examples of, F. H. 
No,.,,,a .. , &C. • • 2520-3, p. 484 II. 

Second division: 
Promoted, instanoes of high positions held by, 
. F. H. Nanna.., &C. p. 487 II. 
Promotions sin .. 1892, S. Le.thes· • p. 119 

Hired dr&ughtsmen, ...... of h .... gula.tity in method 
of &ppointment, H. J. Gt'bl... • • 1384 

JI: (6)16170 

·Admiralty--<onli ..... d. 
CLBRKS-conti"""d. 

Intermediate class, origin and extension of sy.tem 
to other department, Sir B. Ohalme" • 1105 

Promotions to Class 1" more than in other 
departments, S. M. Leathes • 226 

DOCKYARD EMPLOYEES: 
Certificated artificer probably has a.lre&dy .erved 

in dockyard, S. M. Leathes· • • 681 
Esta.blished, appointment: 

by Nomin .. tion &t diecretion of head of depart-
ment, S. M. Leathes· • • • 39 

by Open competition would be unSatisfactory, 
S. M. Leathe. 73 

Writers: 
in Schedule B., H. J. Gibson • • 1620 
.Une.tablished, but chances of becoming estab. 

lished, Si,. B. Ohalmer. • . • 967 
First Lord of, employment of Cl..... I. Clerk from 

,the Colonial Offioe as private secretary, and 
&1'l'1Lll.gement consequent on, Sir J . .Anderaon 

5737-45, 5881-3 
Naval Stores Department, intermediate class started 

in. and reason, Sir R. Ohalmers - - 1105 
Professiona.! offices, Sir B. Ohalme.. • p. 136 I. 
no Women typists, Mi •• E. A. OllarZflII1Dorth· 8921 

Advisory Councils in each depa.rtment, sugge.ted 
.cheme, F. H. Norman • 261-70, p. 493 II. 

Agriculture and Fisheries, Board of, Bee Board of 
Agriculture and Fishedes. 

ANDERSON, SIR JOHN, G.C.M.G., permanent Under. 
Secretary of State for the Colonie.: • 5544--.5950 

CLERKS: 
Assistant, objection to - 5755 
Boy, overtime, a handioap on future advancement 

5864-8 
Colonial Governor, appointment by patronage 

5907-16 
Colonial Ministers, many take Private Secretaries 

from any office with .... ent of Seoretary ot State 
and Treasury 5882-3 

COLONIAL OPFICE: 
Abstractors, not employed and not desired 5735...Jl 
Administrative and clerica.\ stoff, division. 5.48--.50 
Boy Clerks: 

Abolition of, and distri9ution of work, question 
ot 5765-7 

Discharge, no difficulty in getting employment 
after. • . 5769 

Number • 5551 
Promotion to second division· 5554-71 
Reduction of number, question of 5861-3 
Work of 5552-3 
Work formerly done by second division clerks 

no Card Index systsm or ca.\culating 
used 

Charwomen, mte of payment 
Clerks : 

Boy, ... that title aboile. 
Class I.: 

5754 
m&cbines 

5873-4 
• 5664 

Appointment of principa.\ olerk. and asoistsnt 
secretaries from • 5696-9, 5708-11 

Appointment by open competition the best 
. oystem • 5695, 5835-7 

Employment of oervants of Dominion Colonie. 
not practicable 5706-7 

no Failures among 5831-5 
First class education more important than 

teohnica.\ training in office detsils 5722--.5 
_ Junior clerks, work and capacity compared 

. with that of StsIf officers • 5713-20 
L...-ge proportion of, but nece&8ity for 578~ 
Men from Sootch universities 5629-36, 5786 

Mm 
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ANDERSON, SIR JOHN, G.C.M.G.-continued. 
COLONIAL OFFICE-con!inued. 

Clerks-con!inued. 
Closs I.-conUnued. 5611 3 

Number and class 01 men . -. - -
Pt"Omotion, mainly by semonty - - 5830 
Temp~rd.l"J employment of ~en ~m ~7~ 

Te;:y . empl~ym~t of second division 
clerk, as to fill vacancy caused by empl.oy- _ 
ment of clerk .... Private Secretary ~3~~: 
Lord of the AdmiraJty -

Transfer to other Departmente. 566.6-9 
Variety of character and persona.lity suffiCIent 

to give wide outlook - 5~29-35, 569~ 
Visits to Colonies, and extensIon of practIce 

desi.t ... ble - 5685-90, 5700-1, 5878-80 
Work of - - - - - 5810-22 

Class L and second division, practically water-
tight compartment - - . - .5845-9 

Employment of men from Colonial sel"Vlce not 
advisable - - - - 59~5-6 

special Geogral'hics1 knowledge not a qualifica.-
tion - - - - - - 5935-7 

Ineffioiency dismisso.l possible in case of . 
, 5939-40 

Second division: 
extensive Discontent among, doubted 5677-83 
Gratuity making salaty up to 2001. in special 

cases - - - - - 5751-2 
Number - 5676 
Promotion: 

to Class I., none within last ten years, and 
reason 5590-9, 5670-5, 5787-91, 

5809-10,5849-60 
Eight years' service, period too long 5856-9 
to Sta.fI' posts by seniority and selection 

5792, 5827-9 
Rise to 8501., explana.tion - - 5746-50 
Work and capacity compared with Class L 

. 5719-21 
Work of, question ... to advisability of system 

·and giving more superior work to 5599-810, 
5774-91, 5829-6, 5850-4 

- 5614 Work well done _ 
Staff : 

Minor, rise to 3501., explana.tion - 5746-50 
Work of and supervision by Class I. clerks 

' 5794-808 
Statement of efficiency furnished until maximmn 

reached , - - - _ 5869-72 
Supplementary, explana.tion - - 5760--4 

Coal porters, wages and employment - 5948--4 
Commercial department not advisable 5886-8 
Copying out of hours by supplementary clerks 

5660-1 
Division into sections and working oC 557~9 
Documents, processes of dealing with _ 5729 
King's home service or first-class messenger, work 

of - - - - - - _ _ 5691 
Librarian, salary and work 5617-8, 5941-2 
Messengers: 

Boy, nmnber - - _ 5768 
Ex-soldiers, nmnber 5637--42 
Promotion by seniority - 5644-7 

Offioo porters, salary - - - _ _ 5643 
Pensionable and non· pensionable persons, principle 

of fixing classification - - _ -5943--6 
Promotion, reference to Treasury not requit-ed 

- 5938 
Relation of Crown Agente to 5884-5 
Secretory and Assistant Secretary, appointment 

Staff appointments _ 
Women typists: . 

5708-12 
5615-7 

Appointed by nomination and qualifying exami-
nation 5649-52 

Confidential work - 5981--4 
Overtitne and no regular payment for 5659-9, 

5726-8 
Promotion to ehortband typists, opportunities 

for 5919-80 
SaJa.ries and question of adequacy _ 5619-23, 

5838-44 

ANDERSON, SIR JOHN, G.O.M.G.-<:onU ...... d. 
COLONIAL OFFICE-<:onUnue/l. 

Women typists--oonUnued. 
Separated from general stall' 5626-8 
Superintendents, recruited by selection from 

staft - - - - - - 5662--4 
Work of - - _ 5625 

Colonies Civil Service, relation to Colonial Office in 
subsidised and other Colonies - - 5899-904 

CROWN AGENTS: 
Appointment by patronage 5892-8 
Payment, system - - . 5894-l1 
Promotion from one Colony to another m upper 

ranks - - - - - - 5946-9 
Improvements, mechanicaJ or of method, branch of 

Government to advise on, might be useful 5873-7 
ANSON, SIR WILLIAM REYNELL, B.um, D.C.L., 

M P . Warden of All Souls College, Oxford : 
. , 4398-4583 

Administrative work, Oxford and Cambridge tI"B.in
ing superior to that of new universities. _ 4424 

APPOINTMENTS : 

by Examination, advantages and disadvantages 
4411 

by Nomination, retention possibly not desirable 
4409,4430-1,4504,4583 

by Open competition, safest method though not 
iufallible - - - - 4521-2, 4527 

Personal interview: 
by Board of Selection, head of Department 
- preferred - - - - _ 450&-7 
Heads . of Departments might interview suc-

cessfuI candidates before appointment to 
Department 4412--22, 4436-8, 4441--4, 

BOARD OF EDUCATION: 
4505-7,4555-P, 4578-8 

Appointment by Selection: 
Method - 4403-8,4457-80 
Retention possibly not desirable 4409,4430-1, 

4504 
Succe .. of 4402--9 

Education Act, 1902, smooth wor1cing of 4402, 
4478-83 

Examjners, variety of sources, question of ad~ 
visability - - - - _ 4541--4 

Inspectors, age limit - _ 4471 
Inspectors and examiners all appointed by nomi-

nation - - - - 4466-71, 4497-503 
Upper Staff, advantages of foreigu travel 4433--4 

CLERKS: 
Clasa I.: 

Character of men 4445-7 
Special work on 80me particular line would be 

useful - - - - _ _ 4554 
Liberal studi .. wanted rather than specialised 

4531-7 
Men, after university training, better public 

servants - - _ 4425, 4428, 4559-87 
One division and two examinations, disadvantages 

4426-8,4450-',4525 
Specio.l trsining (as in Genmmy) not advocated 

4443--9 
EXAMINATIONS: 

Alteration to snit new universities not desirable 
4424,4508-19,4528-30,4545-51 

in Law, results Dot encouraging 4536-7 
Manual training could be included _ 4580-2 
Monopoly of Oxford and Cambridge : 

AltemtioD of cuniculum of new universities 
would be undesirsble - 4462..,'; 

no Complaints heard from new universities 
4439,4474-5 

Men might go to Oxford or Cambridge on 
aooount of - - - - _ 4569-75 

ReaSon - 4423--4 
Subjects settled by Civil Service Examiners and 

heads of Departments - _ _ 4455-6 
Foreign Offioe, appointment by nomination not 

desirsble - _ _ _ 4588 
Promotion by merit approved 4520-5, 4576 
UNIVERSITIES: 

Administrative work, itnportance of securing men 
of high educational qnalitications 

4402,4485-96,4525 
WOl·k of old and new, comparison 4428--4,4546-51 
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Appointments : 
Addition of years for caJcul&tion of pension, Bir H. O. 

M ..... o ~ 7315-7 
no Attempts known of, to evade recognised methods, 

H. J. Gib.m 138()...3, 1385 

OANDIDATES: . 
Percentage of, getting appointments in Hom. 

Civil, and position on list, B. M. L",,~. - 235-9 
Preportion of succeeeful candidates at certain 

competitions, &C. ineligible in respect of physical 
qua.lifications, B. Leathe. p. 110 I .• 1901-10 

Qualification, S.condary .ducation in approved 
school: 

• 
Advocated • .A. H. Dyke .Acland,4106-14. 4180-3, 

4220-5.4230-47.4317-26.4350-5,4383-7 
Approved. B. H. OfWf'- • 4643-6,4712 
Requirement of, would bar out C&Ildidates, 

F. H. Norman • 2233-84 
Rejection on grounds of health, proportion larger 

among women, S. M. Leatlte. .. .. .. 185 
Successful, choice of departments : 

Conditions by D.partment .. s to qualifications 
of candidates. question as to. B. M. uathe. 

419-22 
Disadvantsg.s of system. Bir T. H. EUiol1 8854 

Check by Comptrolier-Auditor.G.n.ra.!. and extent 
of. H. J. Gib."" - 1374-7. 1884. 1545-6 

of Class.s doing hard work out of doors mostly by 
nomination. B. M. Lealhe. - 69-71 

under Cmuse 7 and Section 4, anomalies, and no 
logicullin. drawn betw.en. Bi,' B. OlwJ'1II.8f" 

970-2,974 

UNDER CUU'81!1 7: 
Appointments not. laid b.fore Parliament and 

consequent distinction from Section 4. Sir B. 
Ohalme... 882 

Cases where Treasury suggested use of, and Civil 
Service Commissionel's Seetion 4. Sir R. 
Oha!o.er. • 973 

Certificates; 
. of Qualifications necessary. and nature of, S. M. 

LealheB 22. 852 
not a Safeguard age.inst patronage. F. H. Norman 

2890-1 
Continuation of Section 4, with, suggastion, 

Bir ·H. 8mil" 13,200-2, 13,249-54 
EI.ment of patronage in. but safeguard of c ... -

tificat., Bir B. 01&almer. 1211-6 
Extended use of. at expense of Section 4, in 

proper cases _and wihh certain exceptions, 
would' not b. 'lPposed by T ...... w·y. Bir B. 
OlwJmer. 882 

Filling of op.n comp.tition posts by. obstacles 
would b. m.t with, B. M. ualhe. - - 365 

furthet Gnarantac. desirabl., B. M. ual1&.. 785 
Health taken into consideration, Sir B. Chalmer. 

R77 
during last Nin. month. of 1911. , ..... ons fo,', in 

diJIerent ....... B. M. uatl'eB - - - 855-7 
one Nomination ouly normo.lly. B. M. uat1&.. 358 
Objections. H. H. Norman - - - - 2161 
Order in Council. 1910. quoted. B. M. uatl ... 

22, 81 
Particulars .... April lot and December 81st, 1911, 

B. Leathe. - pp. 104-5 I. 
Placing of situations und.... entirely a Treasury 

matter, B. M. uathe. - - - 259-61 
Preferred to Sec. 4. wh .... v.r possibl •• Bir H. ·L. 

Bmilh - - 18.118-22 
Previsions of, Bir B. Chalm.... - 878 
Results d.pendent on nomination. B. M. Leathe. 

859-61 
Retention desired, Sir H. L. Bmith - 13.111-3 
Sufficient without Sec. 4. fOl' appointments with-

out eumination. B. M. Leathe. 780 
Transfer of severa.! posts to. from Sec. 4 desired. 

Bir H. L. BmW, - 13,277 
Us. of, Sir B. Ohal'1ll.8f'B 873-81 
U.e of. instead of Sao. 4., no addition of years 

would be given by, and oonsequent question of 
policy, Bir B. OlwJmero - - - 872. 1051 

purely Cl.rical posts might be filled by open com-
petition. B. M~ Leathe. 389-92 

Appointments-<>Ontinued. 
by Committes, extension to oth.r oJlioes might b. 

nseful. Bir H. L. Bmilh 13.843-9 
BY THE CBOWN DIRECT: 

Particulars. B. M. Lealhe., 85; Bir B. Ohaln.er. 
859-9. 863-5 

List. Sir B. Ohalm8rs p. 141 I. 
Patronage of Prim. Minister. Sir B. OlwJ'1II.8f'8 

866-7 
Before 1870, candidates nominated by Heads of 

Departments with subsequent competitive emmi~ 
nation, B. M. Lealhe. 9-16 

BY EXAMINATION: 

Advant&gee, Bir W. B • .A"""" 4411 
DisadVllolltsge •• Sir W. B . .Ans.,. 4U1 

E:mmina.tions, see that titk. 
Infi.u.nc ... small faotor. Bir T. H. E!liolt 8479 
.light Irregularities, cases of. H. J. Gib.",. 

1384. 1446-7 
JOBBERY: 

C ..... referred to, F. H. N,""""", 2675-61 
Explained ... meaning employment of in.fficient 

men, F. H. Norman - 25:;8 
Question of checking and overcoming. suspension 

of, .A. H. Dyke .Acland - - 4160. 4181-7 
Questions and discussions in Parliament a check 

on. Bir T. H. Elliott - 8997 
Risk neutralised by publicity of appointments, 

Bir H. P. Monro 6951-4. 7207-18, 7256-6 
by Letters Patent. list, Bir ~. Ohalmer. p. 141 I. 

• 
LIMITED COMl'BTITION: 

still Acted upon .xtensively. B. M. Leath.. 19 
Appointments needing technica.l qualifications in· 

eluded in, B. M. ua!l... 71 
Area of sel.ction would not be limited in case of 

very specioJised appointments. Bir B. ClwJmer. 
1080-1 

Average number per anfl.1£m, 8. M. Leatlt.e8 55 
Classes appointed by, B. M. Lealhe. - - 60-6 
no Complaints hoard from thepublio, S. M. Leath .. 

. 95-6 
D.partm.nt often adv.rti •• s. B. M. Leathe. 278. 

297-9 
E •• entioJ where specioJ 01' tecbuicul qua.lifications 

required. B. M. ualhe.. 86-6, 91-6, 393-4, 
739-42; Bir B. OlwJm.m, 888, 1079-96; F. H. 
Norman. 2310-2; Sir E. Troup, 5110. 

Explauation. B. M. Lealh.. - 56-9 
Justification suflici.nt in .very case. B. M. ut>lhe. 

403-6. 528 
Po.cking of .xaminations formerly. Sir B. Chalmers 

888.1087 
Practioe before 1870, S. M. ualheB· - 9-16 
Reasons and m.thod. B. M. LeatheB - • 85-90 
Steps taken by Treasury to secure that com-

petition is real, Bir B. Ohatmero 888, 1088 
T.nd.ncr of departments in genera.! towarda. and 

question as to reason. Sir B. Chal'lMr8 - 888, 
1071-3 

Metbods, Bir B. OlwJmero 858-63 
for New departments, question of method, Sir N. L. 

BmW. • -18,126 

NOMINATION: 
by Arbitrary act of .. Minister. would be challenged 

by Auditor Genera.! within three months, B. M. 
Leath.. - - 528-9 

Candidates submitted to health .xamination. B. M. 
uath.. - - - 353-4 

C.rtificates only granted after independent health 
inquiry and .xamination and inquiry into 
charaoter. B. M. Leath.. - 325-9 

Classes of. B. M. uathe. - 27-43. 524-7 
Consulting of Civil Service Commissioners as to 

whether exceptions necessa.ry or desirable, 
question <>f, Lm-d Halda"" - 1799 

Diflioulti •• of obtaining nomination, F. H. Nqr. 
• ..aft - 2163 
in ExoeptionoJ oases only, advocated, with proper 

aafegua.rds, and acheme, F. H. Normaft 2086-68, 
2166-7.2301-9 

Fairness not practical and exclusiveness unavoid-
able. F. H. NtmII4fI> 2640-4 

Mm2 
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Appointments-continued. 
NOMINATION-continued. 

by Head of Department: 
CJa.sses of, S. M. Loathe. - 39--40 
Should be done away with, F. H. Norman 2638 

Majority of appointments made under, and chielly 
outdoor, S. M. Leathe. - - - - 731-5 

best Method with ideal nominating authority, 
S. M. Leathe. - 113-4 

by Minister, no caee of refnsal of Certificate, 
Sir R. Ghalmers - - - - 974 

mere Nomination of a. Minister, non.existent, 
S. M. Loathe., 293; Sir B. Ohalmer., 863. 

Necessa.ry for certain situations, S. M. LeatheB, 
72· Lord HaldaJne, 1787, 1797. 

Open' competition might be .ub.tituted for, in 
some caee., S. M. Leathe. - - - 523-4 

Patronage pure and simple in certain .. cases, 
S. M. Leathe. - - - - 719, 728 

of Patronage Secretary to the Treasury, Ii.t, Sir B. 
Ohalmer. - - - - - p. 142 I. 

Political question ought not to be introduced, 
F. H. Norman - - - - 2197-8 

with Qualifying examination and limited examina-
tion, Sir B. Ohalmers - - - 8·59-60 

should be Retained for exceptional case., and, 
patronage be exerciseel: by permanent Board of 
Admission, F. H. Norman - - 2300-7 

Retention possibly not desirable, Sir W. R . .dm ... 
4409, 4430-1, 4504, 4583 

Singly: , , 
Majority have previ<1W!l.y been in Government 

employ, S. M. Leathe. C 680-3 
about Two-thirds of all appointmente made 

after, S. M. Leathe. 72 
from Officisls of Local Authorities, a matter for 

departments, and question as to extent of practice, 
S. M. Leathes - - - - - 829-82 

OPEN COMPETITION: 
Advantages of selection as compared witb, .d. L. 

Selby-Bigge - - - - - 8725-85 
if Applied separately to each office--objection to, 

Sir E. Tr<mp - - 5135 
Approved, S. M.Loathe., 522; Lori/. HaldaJne 1787, 

1796 
Average number per year, S. M. Leathe. 43 
Best method, except for special posts, Sir B. 

Ohalmer., 913-7; Bt.H .... Sir G. Murray, 1845 ; 
Sir E. Troup, 5108-140; 001. Sir E. W. D. Ward, 
11,816-20; Sir L. M. GuiUemard, 14,897-401. 

in Case of impossibility of, qualifications .hould be 
advertised in usual manner and appointment 
made by Civil Service Commissioner, not Head 
of Department, F. H. Norman p. 486 II. 

CJa.s .. s of, SiT B. Ohalmers 860 
under Clause 7 after, explanation, S. M. Loathes 

43-54 
Combination of principle. of .election and, might 

produce better re.ulte but would not be possible, 
S. M. Loathes . 116-9 

Combined with selection desirable, but impossible 
practica.lly, BI. H .... Sir G. Mwrray 2002-16' 

not Contemplated by Order of 1855, S. M. Leathes 
5,8 

Examinations • • ee that title. 
might be Extended to certain office., S. M. Leath .. 

528 
Extension to all posts not advocated, S. M. Leath .. 

403-9,684--5 
,Filling of post under blause 7, obstacle. would be 

met with, S. M. Leathes - _ _ 365 
Highest candidate. have choice of department, 

S. M. Leathes - - - - _ 123-5 
Increased use of, Sir R. Ohal",,,... - _ 888 
certain Limitations would be inoluded, F. H. Nor-

man - - - - - _ -2688 
Organisations other than the public sel"Vioe using 

S. M. Leathe. - - - _ '_ 701-8 
for Posts requiring .pecial knowledge personS not 

without qu&lifi.cations would not co~pete, Sir R. 
Oha~ - - - - _ _ 1080 

only PractICable .ystem, Rt. Hem. Sir G. Murray 
. 2002-10 

Retention of systsm approved, S. M. Leathe. 115 

Appointments-continued. 
OPEN COHPBTITIoN-continued. 

the Rule after 1870, S. M.-Leathes - 5, Ii! 
Safe.t method though not infa.lJible, Sir W. R. 

.dnson - 4521-2, 4527 
only Satisfa.ctorymethod, F. H. Norman 2629-46 
Schedule A. : 

Departmente in, can .till u.e Clause 7, S. M. 
r,.alhes 820 

Ol-igin, S. M. Leathes 74 
no Pre.sure brought to bear on Dep ..... tments by 

Treasury to come under, Sir B. Ohalmers . 
1304-7 

Removal or addition of .ituations, S. M. Leathe. 
77-84, 816-8 

Unnece .... ry, S.M. Leathe. - 74;-6,819 
Selection by Departments from .ucce •• fullist not 

satisfactory and prevented as far as possible, 
S. M. Leath.. - - - - 119-21 

Technical qualification te.ted first in some cases, 
S. M. Loath.. 895 

Treasury in favour of; wherever possible, Sir R. 
Ohalmers - - - - - - 888 

for University men and boy clerks, question of, 
F. H. Norman - - - - 2103-15 

Women typist., question of, Miss E. A. Oharles
worth - 3675-87,3805-7,3820-8,3935-7,3948 

by Open competition and nomination ouly advocated 
F. H. Norman - - 2032-9, 2056-64, 2800-8 

by Order in Council, Civil Service Commissioner, 
Sir B. Ohalmer. p. 141 I. 

PATRONAGE: 
extended Board with Departmental repre.enta

tion, not considered necess8.l'Y, Sir H. L. Smith 
13,338-43 

Departmental : 
Biaa in favour of university men, case given of 

preference, F. H. Norman - - 2422-9 
Ca.ses of, F. H. Norman - 2383-4 
Regulations ,rea.lly leave power of patronage 

unlettered, F. H. Norman - 2383-9 
Obje<'tions to, F. H. Norman. 2159, 2340-4, 

p. 486 II. 
without Qualifying examination non-existent in 

ordinary roads of Civil Service, ~. M. Loathes 
718-26 

Particula.rs re, in various offices. F. H.1{orman, &:e. 
2393-400, p. 483--6 II. 

.hould be Taken out of hands of Ministers if Board 
of Selection set up, .d. H. Dyke .deland - 4229 

not U.ed to get relatives into positions although 
two cases of appointments of relatives known of, 
S;"- B. Ohalmers 1073-9 

PERSONAL INTERVIEW: 
Approved in caee of immediate need to get re&dy

made article to start new business, Sir R. 
Ohalmer. 886 

by Board of Selection, head of Department pre-
ferred, Sir W. B . .dnson - - - 4506-7 

Heads of Departments might interview succes.ful 
candidates before a.ppointment to Department, 
scheme, S;"- W. B • .dnsem - 4412-22, 443'l-8, 

4441-4,4505-7,4555-9,4578-9 
Personal interview and record in addition to, Proju.fW 

. M. J. M. Hin - - - - 12,075-7 
by Persons responsihle to Parllament, question of, 

S. M. Loathes _ 272-6 
after Poot-graduate courae and producing original 

thesis: 
opinion re, Lord Halda... - 1705-8 
Clause 7 preferred, Sir H. L. Smith - 18,142-4 

after Po.t-graduate courae or professional study, 
provided for under Clause 7, and extension not 
advocated, S. M. Leathe. - - - 602-18 

Profes.ional office., list of, Sir B. Ohat ....... 
pp. 136-41 I. 

on QuaJ.ifications only, without respect to opinions, 
religion, politics, &C. de.u .. ed, Lord Halda... 1697 

BY REOORD: 
Method of arriving at, Lord Halda ... - - 1679 
would be Prefen..,d to personal interview, 

O. Ham. - - _ _ _ 11,592-4 
Rules bed by Civil Service Commission, Heads of 

Departments, and Tl"""ury, S. M. Loathes _ 26, 82 



INDEX. 545 

Appointments-conUn",,". 
Schedule B., class of situations coming under, S. M. 

Loathes " 710. 810-5 
School report should count in fiDal aJiocstion of 

marks • ..4.. H. Dyke ..4.oland " " 4117-20. 4134-5. 
4368-9. 4383-92 

UNDBB SBC. 4: 
Addition of situations to. done by Treasury and 

Civil Service Oommissioners Dot consultfo.d or 
informed. S. M. Leoth .. " 700 

Appointments laid before Pa.rliament and COD

sequent distinction from Cmuse 7, Sir B. 
Clud1tUlrs 882 

Cases where Treaaur;y suggested use of Clause 7 J 

and Civil Service Oommissioners use of, Sir B. 
Chalmers 973 

Clanse 7 preferred wherever possible. Sir H. L. 
Smith" " " " " • 13.119-22 

Combination with Clause 7 suggested. S. M. 
Leatl ... " ·13.200-2. 13.249-54 

Considerable number of appointments might be 
removed from list. Sir R. C/ullmer. " 872-3 

before or a.fter Examination the ideal system 
apart from question of public feeling. T. P,. .... k. 

. 13.978-83. 14.014-7. 14.025 
Explanation. S. M. Leathe. " " " 727-9 
Extended use of Clause 7 a.t expense of, in proper 

ClLSes and with certain exceptions would not be 
opposed by Treaeul-Y. Sir R. Cludmers " 882 

Few F. H. Norman " " 2160 
Heaith not taken into coneideration, Sir R. 

Chalmers 877 
List of offioes handed in. Sir R. Clwlme.. 868 
Method. S. M. Leathe. " " " " 27-32 
Number of yeaJ'8 added for purposes of pension, 
. Sir R. Cholmer. 1252-3 
Order in Council making certificate from Civil 

Service Commissioners necessary, advocated, S. 
M. Leal,... 730 

Parti.ulars re. S. M. Leath.. • "27-32.35 
Persons h&v\ generaJly served oJ."e&dy in public 

service, Sir R. Ohalmet'. . . . 867 
Plaoing of situations under. entirely IL Treasury 

matter. S. M. Leathe •• 259-61; Sir B. CIud" 
1tUlr'. 868-9. 

Question DB to power of discontinuing use of, 
without legislation. Sir R. Chalmers 869-71 

Retention desired, P. H. Nornw.tlt. 2042-6; Sir H. 
L. Smith. 18.111-8. 

Safeguarded by publi.ity. Sir B. Clwlmsr. 872, 
1193-5 

System should be retained for certain class of 
merl Lord.Haldana " " " "l708 

Sy8te~ not oonsidered necessary. 88 Civil Service 
Commissioners would be competent to deal 
with. S. M. Lsathes " " " " 730 

Tendency not to put new co.sea under, Sir B. Chal· 
mers " " " " " " " 874 

Transfer of posts to be notified to Parliament. Sir 
R. CIud ... ers " 1196-7 

Tmnsfer of several posts from, to Clause 7, de-
sired. Sir H. L. Smit" " " .: 13.277 

Use of Olause 7. instea.cl of. no addit.on of .years 
would be given by, and consequent quest10n of 

• policy. Sir R. CholAner." " " 872. 1051 

SELECTION; 
Advantages of. as .ompared with open .ompeti" 

tion • ..4.. L. Selby"Biggs" " " 8725-35 
Oombination of principles of open competition 

might produ.e better result.. but would not be 
possible. S. M. Leathe.· " . " 116-9 

Ne.essary in some caees • ..4.. H. Dyks ..4.dan" 
4127-9.4158-9.4327-8 

by more Permanent and less politicoJ body. would 
obviate suspicion of jobbery • ..4.. H. Dgke ..4.cland 

4248-55 

TECHNIOAL (BPIIClALI8BD) APPOINTMBNT: 
Advertising of _cies. question of advantege. 

. S'r H. L. Sm.t" " " " " " 18,290 
no Teobnioally olassed as second division, Sir H. 

L. Sm.t" " " " ".: 18.286-7 
Three systems in use for posts of I.milar oharacteJ.· 

in lome rare ...... S. M. Leat"" " " 888 

Appointments-cORUnued. 
Vested interests must not exclude efficiency of the 

service • ..4.. H. Dyke ..4.cland "40188-94.4370-1 
by Wa.rra.nts unde.' Royal Sign Manual List. Sir R. 

Chalmers " " p. 141 
Archer, Lieutenant, a.ppointment as Assista.nt In

spector of Fisheries, particulars " qua.lifica.tion, 
. &C •• Sir T. H. EUiott" " " " 8987-97 

Army: 
Expenditure, amount of' control exercised by Trea-

sury. H. J. Gib."", " ." "1370 
EX-SOLDIERS: 

as Board of Agricultm... inspectors. Sir T. H. 
EUiott " 8328-9 

Employment of : 
in Commands and militsry offices. Co!. Sir 

E. W. D. Wam" 11.173-8 
. as Messengers : 

Board of Agricultw .... Sir T. H. Elliott 8330-1 
in Plivy Counoil Offi ••• Sir..4.. W. Fitoruy 

12.901-3 
Raising of saJa.ries of proportion only, 

Col. Sir E. W. D. War" " 11.192-6 
Varia.tion of pay in different offices, and 

consequent dissatisfaction, Col. Sir E. W. 
D. Ward 11.179-91 

in Mint. W. G. Ell(."","MaearfJney" 8098-100 
as Postmen, but hardness of work, W. G. 

Cliifurd " " " " "12.150-64 
Unemployed. number. W. G. Cliifur" " " 12.191 
B6e alBo Ex-service men. 

Refusal of reo engagement after 12 yem'S' service. 
hardship of. W. G. Cliifer" " " 12.141-6 

Soldiel's, impossibility of preparing for competitive 
examinations as aesista.nt or second division 
clerks. &c .• W. G. Cliifur" " 12,118-20. 12.180, 

12.184 
Army Clothing Department viewers, gl'ievance re non-

estsblishment. G. M. Bell " " " "6741 
.Army Council,. Secretary, appointed under sec. 4, Sir 

E. W. D. War" " " " " " "10.835 
Army MedicoJ Corps. addition of marks for having 

passed through. Col. Sir E. W. D. War" " 11,169 

Association of Assistant Clerks (new c!&ss): 
Evidence presented on behaJf of" p. 495-503 II. 
Particu1a.rs. D. Mil... " 3112 
Representative. see Milne. David" "2955-3504 
Statement, pa:l"tioula.rs 7'6 dr&wing up of, D. Milne 

3407-6 
Subscription. D. Mime " • " " "3409 

Associations of Civil Servants, olaim to recognition, Po 
H. Norman " p. 493 II. 

Association of Olerks of Second Division, statement 
presented on b.baJf of" " " p. 483-93 II. 

Astronomer Royal. appointment by Order in Oouncil. 
Sir R. Chalmers " p. 141 I. 

ATTERBURY. F .• C.B. (ill attendan.e) 14.491-14.990 

Audit Department: 
Check and promotions. H. J. Gibs"", 1379. 1392-5 
COLONIAL BRANCH: 

Appointments made by patronage. H. J. Gib800 
1397-9 

now Transferred to Oolonial Office. H. J. G';b.on 
1397.1460 

Stoppage with intBrmediste .beck. S. M. Leath ... 
166; Sir R. Chalmers. 1256. 

• 
Auditor of the Civil List: 

Appointed by Order in Oounoil •. Si,' R. C/"""',..,., 
p.ln I. 

Irregularitiel in Exchequer and Audit Department 
would be diecovered by. H. J. Gib.",." 1448-51 

Australin, Commonwealth of: 
Pum.l:o SlIBVICB: 

Administrative division: 
Age for entering. D. C. MoLachlan "7875 
Appointment, nature of. and method of making. 

D. C. McLachlan" 7671-2. 7884-5 
Highest poesible salary, D. C. McLachlan 

7886-7 
M m 3 
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Australia, Commonwealth of-cont;"ued. 
PUBLIC SEBVlclIl--ctmtlnuca. 

Administrative division-contin-u.ecl. 
Number of .ta.Jf. D. O. McLachlan - 7853 
Rearuited from Olerical division. ex60pt profe.

sional po.itions. D. O. McLa.cluwn. - 7662-8. 
7846-7 

Working of. n. O. McLachlwn. 7675-80 
Appointmente : 

by Governor-General. D. O. McLachlan 7664.-6 
no PersoWJl interview or reaord, D. O. McLach-

lan _ - - - - - 7999-802 
Political inlIuen60 a disadvantage. D. O. McLach-

lan- - - - - - -7838 
Boat'd of inquiry. eleation method, D. O. McLach-

lan _ - - - - - 7968-72 
Olassifii!ation into dasses. D. O. McLaclUan 7732 
CIa...ul.aition primati1y of po.ts. not of men. D. O. 

McLacldan - - - 7726-31. 7848-50 
Clerical division: 

Appointments by competitive examination only, 
D. O. McLachlan - - - 7666-7 

Classes work togethet· in ODe room, and a.rrange-
ments re. D. 0: McLaclUan - 7701. 7710-21 

Distribution of work. D. O. McLacT.lwn. 7702-7. 
7713-18 

Division into five classes and scale of salaries, 
D. O. McLachlan 7690-4 

Examination, nature of, method of conducting 
a.nd .uooess of. D. O. McLachla" - 7681-9. 

7735-41.7745-7.7954.8325 
Number in different cl ...... and method of 

fixiug, D. O. McLachlan 7914-22 
Promotion in, .y.tem, D. O. McLachlan 7695-

709. 7722-31 
Promotion, expIa.na.tion of system, D. O. Mc-

Lachlan 7894-911. 7928 
Recla.s.ifica.tion of work, D. O. McLachlan 

7696. 7722-31 
Olerk.. wages compa.red with tho.e of .killed 

... -tis ..... D. O. McLachlan 7985-91 
Commissioners" : 

Appointment. nature of and method of making. 
D. O. McLacJ.lan - 7642-7. 7882-3 

Functions, and relations to Commonwealth Pa.r
liament, public service and GovernOl'~General, 
D. O. McLachlan 7650-6 

Pe, .. onal knowledge of men. D. O. McLachlan 
7911-3 

Promotion checked a.nd revised. S. M. Leath .. 
786 

Salat-y not .ubject to criticism. D. O. McLachlan 
7938-4 

Sta.ff of, D_ O. McLachlan - 7799 
Competition for, not .ufficiently keen. D. O. 

McLachlan - - - - - 8021-2 
Continua.tion school. a.nd evening lecture. attended 

by ma.ny officers. D. O. McLachlan - . 7748-4 
no Desire to revert to old system heard. D. O. 

McLachlan - - - - - 7858-60 
Divi.ions. D. O. McLachlan 7659-60 
Entrance a.go, D. O. MeLacT.lwn. 7867. 7985-6 
Examinations : 

Na.ture of, D. O. McLachlan - - - 7661 
Sepa. .... te for each divi.ion.D. O. McLachlan 7661 

General diviRion: 
Appointment by competitive examination of 

elementa.ry cha.ra.cter. D. O. McLachlan 7668 
Officers removed to. from other depa.rtments if 

inefficient. or retired, D. O. McLachlan 7669 
Heads, prllcedure in case. of incompetence of, 

D. O. McLachlan - - - _ 8004.-6 
Inorements. proaedure. D. O. McLacT.lwn. 7945-51 

8008-4 
Ineffioiency. procedure in ca..e of. D. O. McLachlan, 

7788-4. 7929-30. 7958-75. 8009-12 
Inspectors, work of, method of a.ppointment. 

D. O. MoLacJ.lan 7696. 7775-9. 7854-6. 7911. 
7926-7 7934. 

Compulsory life insurance. D. O. McLachlan 
. . 7808-6. 7881 

Medloalmspeotion. D. O. McLachlan - 8081-2 
Men permitted to ta.ke pa.rt in politics but not 

to criticise work of their department. D. 0 
McLacT.lwn. 7794-5. 7981-2. 7955-7 

Australia, Commonwealth of-co"~nued 
PUBLIO SERVICE-continuea. 

Men permitted to sit in Parliament a.nd now distri-> 
buted throughout community. D. O. McLachlan 

7976-31 
Men UBU&lly rema.in in, for lives. D. O. McLa.chlan 

8013-4 
Minimum wa.ge. D. O. McLachlan. 7937-43 
Office hours. D. O. McLachlan - - 7742 
Organisation. of Civil Servants a.nd recognition of. 

D. O. McLaohlan - 7971-5 
no Pensions. D. O. McLa.chlan - 7802-6 
Permanent head of depaJ:tment, responsibility of. 

D. O. McLa.chlan - 8024-7 
Postmen. increments, proaedw .... D. C. McLachlan 

7945-21 
Practical work not .een by men. D. O. McLacJ.lan 

7837 
Prof ... iona.1 el ..... method of appointment. D. O. 

McLaclUan 7861-6 
Promotion, method and success, D. O. McLachlan, 

7670, 7767-72. 7928-5. 7952-3. 7995-6. 8024-9 
Rate of pa.y fixed by value of work done. D. O. 

McLacT.lwn. - . 7857 
Reoord of ea.ch man kept. D. O. McLachlan 7982-4 
Reduetion of posts. D. O. McLachlt£n - : 7839-40. 

7992-4 
Rething age. D. O. McLa.chlan - 7997-3 
Scale of salaries in upper posts in comparison with 

professional world, D. O. McLachlen 7~77-9 
Servants permitted to sit lIB aldermen but not lIB 

ma.yors. D. O. McLacl.lan 7791-5 
Tempora.ry employee. : 

Appointment. method. D. O. McLachlan 7888-90 
Number. D. O. McLaclUan 
Pa.yment. D. O. McLa.chlan 7890-3 
R .... onforla.rgenumber.D. O. McLachlan 7878-4 
Restrictions on, and prevention of favouritism, 

D. O. McLachlan - 7808 
System. D. O. McLachlan 7869-71 

Tempora.ry employment, & qualification, D. C. 
McLa.cJ.lan 4 - 7851 

Total number of officers. D. O. McLa.chlan 7796-301 
Transfers between offices. D. O. McLachlan 7781-4 
Transfer between Sta.tes and. D. C. McLacT.lan 

7821-3. 7873 
U ni"", .. ity degree of ton ta.ken a,fter entering, and 

result. D. O. McLachlan - - 7809-12, 7841-5 
Upper a.go limits. D. O. McLachlan - - 7876 
Vacancies, advertised, applications invited, and 

.uccess of system. D. O. McLachlan 7784-90. 
7831-6. 7905-10, 7995-6 

Women. employment of, D. O.McLachlan 7748-66, 
8015-20. 7812-8. 7831-6 

no School-leaving certifir ... tes. D. O. McLachlan 
7819-20 

Austra.lia.n States: 
Appointments. method. D_ O. McLacI.lan 7824-7 
Educa.tional system. controlled by. not by Common-

wealth. D. O. McLachlan - - - 7828-30 
Public Servi60 Boa.rds. D. O. McLa.chlan 7647-9 

BAILEY. ROWLAND, C.B., M.V.O .• Controller of 
Sta.tionery Offi6O : 12.194-12.414 

STATIONERY OFFICB: 

no Alteration suggested beyond esta.blishment of 
printing office - - - - 12,341-2 

Chauffeur for Sta.tionery Office va.n, and second 
applied for - - - - - 12,365-6 

Clerks: 
Ama.lga.ma.tion of Assistant, boy, and second 

division, question of, and pl'Omotion difficulty 
would be remedied 12.360-4. 12.374-8,12.400-1 

Assistant: 
Employed on .uita.ble wo,·k. without rega.rd t" 

.ta.tus - - _ _ _ _ 12.397 
Increased proportion of second division clerk

ship. ava.ila.ble for. would be remedy for 
hard ca.se. 12.278-8 

Promotion: 
Difficulty 12.398-3 
to Second division 12.212-4, 12,270-2 

Work of simiIa.r nature to thst of second 
division done by certa.in number of. 

12.266-9. 12.278 
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BAn.EY, ROWLAND, C.B., M.V.O.-conti .. ued. 
STA.TIONERY OJl'JI'lcm-contin1.Uld. 

Clerks---oonti .. ued. 
Boy, 

Abolition desired 12,215-6 
Limitation of numbera and au.matic pro~ 

motion to llSSista.nt clerks, question of 
12,225-9 

Proportion having passed into second division 
12,217-8 

Substitution of abstr""tors for, desired 
12,219-21, 12,230-1 

Technical chamcter of work • 12,215 
no Class I., and wOl'k net suitable for 12,346-8 
£150 too Iowa maximum 12,403-5 
Second Division: 

Competent to fulfil all duties of higher posts 
12,371-3 

La.rge numbe1' of old WI'itel' closs in, md 
consequent need for care in promotion 
from " 12,277-8 

Promotion proSpeot9 - 12,203-7, 12,210-1 
Controller, 

Appointod by Prime Minister - - 12,343 
Assistant, appointed by Treasury - 12,343 

Duplicating encouraged by, instead of printing 
12,402 

Extra. accommodation obtained - 12,261-4 
Group told oft to examine labour-saving devices, 

work of, &0. - 12,367-8, 12,382-96, 12,394-5 
Nature of things supplied by, to Govel'Dment 

offices - - - - - - 12,312-19 
Organisation overhauled four or five years ago 

12,350 
no Paper maJring or binding 12,318, 12,320 
POl·tars , 

Boy, 
Attendance at class .. insisted on 12,293-4 
after DiRcharge, employment obtained quickly 

by all _ _ - - - 12,289-91 
One, retained as man porter - 12,290 

Majority of service men, pensions not taken into 
account - - - - - 12.296-9 

Postage, decreased eha.rge for. owing to increased 
use of telephone - - - - - 12,413 

Printing, 
None done by, but printing of certain a.mount 

de.ired - 12,248-64. 12.324.12,392-8 
for Patent Office, reason for great amount of 

12.339-40 

Printing or binding, 
Clerka, promotion to exaniiners 01' SUPel.'in-

tendents - 12.247. 12.282-5 
Increase in e.timate. and cause - 12,328-38 

Promotion .hould be open to unlimited extent to 
able men - - - - - - 12.408 

Requisitions OD, not always complied with 
12.325-7. 12.379-81 

Statf , 
fairly Contented - 12.265 
Particulars ... 12.200-10 
Posts filled so far from within 12.355-6 

Superintendent of Demanda, functions 12,351-;1 
aJl Technical appointments made by open competi-

tion in technical subjects 12,280-9 
Technical examination. 12,409-10 
Technical officers , 

Appointment and limited technical examination. 
particulars .... and success 12,232-46. 12.279 

Examination. no practical work required 12,323 
Warshousemen o.nd portsrs , 

Appointed by nomination and qualifying exami-
nation - 12.198-9 

Increase of hom'S with increase of pay - 12,412 

Women: . . 
could be Employed if Plinting oflioe e.tablished. 

but would be kept separate from men 
12,869-70 

Employment of typists and paginator 12,305-8 
Qu .. tion as to poasibility of furthOl' employment 

of - 12.300-10 
Work. in..- - 12,411. 12,413-4 

BAL"L • .A. J. A .• Principal Clerk, Local Government 
Boa.rd, _ - _ _ - - - 7830-7567 

Boa.td of Trade, assistant secretaries sometimes taken 
from outside 7405-9 

LOCAL GoVXRNHENT BOABD: 
Change of .tstn •• effect 7428-9 
'Clerks, 

C1ass I., 
Age of reaching maximum and immediate 

increment a.ftsr - - 7457-64 
Memorials addres.ed to Sir H. 'Munro 7419-22 
Number and compa.rison with Home Office 

7500-9 
Position a.nd compaJ.ison with other' offices 

• 7399-400 
Pl'Omotion, opportunities, and .comparison 

with other offices 7368-79,7389-400 •. 
7519-20 

Salaries, ewe and comparison with other 
offices, and comphtint 7355-67, 7400-16, 

7434-6, 7484-5. 7495, 7880-1 
Second c1ass of. more responsible than Staff 

Clerks - 7542 
Transfer to other offices 7395-8 

Distinction between first and second class 
neces.ary - 7454-5. 7486-7 

Higher division: 
Cl ..... 
Promotion, stagnation of 
Sa1o.rie. , 

p. 506 II. 
p. 507 II. 

and Comparison with Home Office and 
Foreign Office - p. 506. 506-7 II. 

Ridley scale. claim to adoption of 
p" 506-7 II. 

Practical ex.perience with inspeotors and travel 
abl'Oad would be useful, b\1t question of 
poasibilit;y - 7529-34 

Principals : 
Increase in salary of ont', and question of 

l ..... On 7426. 7445--50 
Position of, and compBJ.·ison w'ith othel' offices 

" 7382-8 
Relation to As.i.tant Secretaries 7525-8 
Salaries (not in accordance with Ridley Com-

mission) and complaint - 7882-3 
Statf under. and work of 7535-55 

Salaries, •• .aJe before and after Ridley Com-
mis.ion 7334-54 

Second class , 
Discontent, considerable amount of 7516-7 
Number - 751' 

Second division, promotion to Cla.ss 1 . 7548 
Statf. good men could easily be picked out by 

principal clerks - - - 7543,7553-5 
Three grad ... work does net go through many 

banda on account of - 7417. 7437-9 
Transfer b:om Estate Duty Office 7451-3 
Two gt...ae. question of - - 7456 

Seeretaries , 
.Assistant, 

Clas.e. from which l"cruited 7424-5. 7467-72 
Men in office as, only, question of 7497-8 
Work more important that that of Ptincipal 

clOl'k - 7483 
Ptivate, 

Advantage of po.t, questIOn of· 7521-2 
and Assistant private secretaries all junior 

Class 1 men and system preferred to taJring 
outside men 7465-6. 7492-8 

Duties - 7534 
Length of service - - - 7490-1 . 
Principal clerks. &0_ could not be spared for 

• 7493 
Pl'Omotion - 7523-4 
usually Retained by sueoeeding Ministers 

7488-9 
all Second class men - 7470-90 

Promotion, opportunities oompa.red with Home 
Ollice 7556-7 

Sslaries, scale 1834 fixed by Treasury after Depart
mental Committee of Inquiry and question as 
to principle of p. 506 II. 

Mm4 
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BALL, A. J. A.-continued. 
LOCAL GOVERNMENT BOABD-continuea. 

Transfer from, inCl"eaBe would not be Bubstitute 
for lack of promotion, o.nd would be bed for 
office - 7518 

Work, inOl ...... e - 7429-81,7510-2 
Office of Worke, unestablished staff 6743-.9 

TRANSFERS: 
Oentral Department or Olearing House should 

carry out - • 7499,7513,7562-7 
more Frequent, would be beneficial - 7560-1 
same Scale of pay in all offioes would facilitate 

7558-9 
Bangor University, B08.l'd of Educa.tion examinations 

from, P. H. Norman - - - - p. 485 II. 
Bo.nk of England, Governor and Deputy Governor, 

National Debt Oommissioners, W. G. Tvn-pin 12,006 
Banks, open competition sometimes used by, S. M. 

Leathe.- - - - - - - - 701 
Bankruptcy, Official Receiver in, appointment, use of 

Olause 7 suggested by Treasury but Sec. 4 by Oom
missioners, Sir R. Ohalmers - 973 

Bar, examination fol', considered best prepa.ration for 
highel' work by men below Class I. of 2286, Sir B. 
ChalAner. . 101l~ 

Bartlett, Sir Herbert, reference, Sir B. Chal"",r. 1047 
Belfast University, Officers Training Oorps petition 

signed by representative of, M. J. M. Hill p. 536-7 II. 

BELL, GEORGE MOORE,Representative of Council 
for Establishment of State Employes: 6702-6819 

Army Clothing Department viewers, grievances '1"6 

non-establishment - 6741 

COUNCIL FOB THB ESTABLISHMENT OF STATE EM-
PLOYE.: 

Departments represented 
Membership, &c. 
Steps taken by -

UN ESTABLISHED STAFF: 

6737-40 
6705-7 
675~2 

Appointment, method 6782-93, 6802 
Claim to establishment in certain cases - 6758, 

6779, 6807-13 
Continuous employment 6708-9 
Dismissal &t short notice - - 6763 
Establishment cases frequent 6768-70 
Establishment would involve change in method of 

&Ppointing - - - - - 6773-6 
Gratuities - 6727-31, 6764-7, 681~ 
Gri~VILllceS 6745-9,6756-7, 6771-2 
Holidays - 6805-6, 6814-6 
Increase - 6710 
Intercho.ngeability with military clerks, o.nd 

grievance . _ 6722 
Length of service 6710-1 6715 
Medical attendo.nce received - 6803, 6814-6 
Men lis.ble to dismissal on o.ny cho.ng .. , and length 

of notice - - 6722-5 
Men prefer to l'emain in Government service owing 

to difficulty in finding other work - 6732-6 
Numbers - _ 6714 
Pay: 

Ma.rket rates, and comparison with commercial 
rates - - - - . _ 6720-1 

Rates of pa.y reckoned weekly - - 6716 
Pel'IlllLllent wOI'k should not be done by means of 

. 6750-6 
Re.em!,loymen~ within three years of discharge, 

preVIOUS sel"Vloe reckoned towards gratuity 
. 6726-7 

S,ck pa.y - - -. 6804 681~ 
Sunday work when required ' 6716-9 
Transfer to established . - _ 6797-801 

War Office, Engineer service, establishment for no 
Esta~lished ::::,~le cl~rks - - 6742, 6753-5 

WoolWIch Are , •• rbsans, system of contributory 
pensions desired by - • - _ _ 6778 

Birmingham Uni,verBity: 
Officers' .Training Oorps'lpetition signed by repl'e-

s.ntatlves of, M .. J. M. Hill - _ p. 536-7 U. 
no S!,c~sful cs.ndidates fl'Om, fOi' Olass I. clerk. 

ships In last ft ve yea.ra, S. M. LeaH... • 715 

Board of Agriculture and Fisheries: 
ANIMALS DIVISION: 

Head of, appointment method, Sir T. H. Elliott 
8214-20 

Horse~ breeding branch, method of appointment, 
Sir ~ H. EUiott 8233-5 

Inspectors, unestablished: 
not Kept on after 45, Sir T. H. EUiott 8239-41 
Reason for, Sir T. H. Elliott - 8238-9 

Out-door branch, &ppointment method, and pro. 
betion period, Sir T. H. Elliott 8236-7 

Second division clet"ks : 
Appointment by open competition, Sir T. Ho. 

Elliott 8223-4 
Temporary, Sir T. H. Elliott - 8225-81, 8361-8 

Staff officers, recruited from second division, Sir 
T_ H. Elliott - 8221-2 

APPOINTMENTS: 
under Olause 7, S. M. Leathes p. 105 U. 
Methods of, Sir T. H. Elliott - 8261 
S. A. Playne's complaint re non~appointment on 

second vacancy, although second on list, reply. 
Sir T. H. Elliot! 9003-13 

Vacancies, new, open competition usual, except in 
case of women typiste, Sir 'l!. H. Elliott - 9014 

ASSISTANT SECRETARIES: 
Appointment, method, Sir T. H. Elli.tt 8196-201, 

8209-12 
Duties, Sir T. H. Elliott - 8213 
Qualifications necesaary, Sir T. H. Elliott 8516-7 

Chief veteIi.nary officer, increased work of, Sir T. H. 
Elliott 8342-3 

OLERKS: 
Abstractors, promotion to second division clerk

ships to Decembel' 1911, S. M. Leafhe. p.122 I. 
Olass I., ...... ons for absence of, Sir T. H. EUiott 

833~,8368, 8516-7 
Classification, Sir T. H. EUiott - 8202-5 
Heads of branches, assistants, exp1a.na.tiona and 

pa.rticula.rs ,.e appointment, Sir T. H. EUiott 
8262-73 

Second division: 
Appointment a.s assistants, particulars re, Sir 

T. H. Elliott 8408-15 
further Education, no special al'l'3.Dgements 

made, but not considered necessary, Sir T~ H. 
Elliott 8480-.8 

Encouragement of, SiT T. H. Elliott 8436, 8522 
not always Fitted for higher wOl'k, Sir T. H. 

E IUott . 8431-2 
Objections to term and &bolition suggested, Sir 

T. H. Elliott 8489-95 
Promotion opportunities, Sir T. H. Elliott 

8373-. 
Promotions since 1892, S. M. Leathe. p. 119 1. 
Special. leave given fol' attending examinations. 

Sir T. H. Elliott - - - - 8486 
Special examinations: 

Number of, Sir T. H. Elliott - 820~ 
Pa.rticula.rs Te, and comparison with ordinary 

second division eumination, Si,' T. H. EUiott 
8433-6 

Reasons for, and success, Sir P. H. EUiott 
8273-81,8284,8334-41, 840~, 8436 

Staff posts, number and Talue inferior to other 
offices, Sir T. H. Elliott. 8282-4 

Upper staff, forthcoming reol-ga.nisa.tion, Sir T. H. 
E IUott - - - . _ - 8359-60 

Department of Hortioulture, Sir T. H. Elliott 
8317-8. 8333 

Divided into ftve divisions, Sir T. H. Elliott - 8196 
Emminers, work of, Sir T. H. Elliott - - 8351 

FIBHlIIRlES DIVISION: 
Assistant at head of, appointment by special 

enmination, Sir T. H. Elliott . 8248-52 
Inspectors : 

Applico.nts for posts, number very small, Sir 
T. H. Elliott - - • - 8962.8998 

Appointment of Capt. Mastsnnan, particullU'S 78, 

qualifications, &0., Sir T. H. Elliott 8447-60, 
8948-69, 8996 

Appointment, method, Sir T. H. Elliott 8253-9 
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Board of Agriculture and Fisherie8-cuIIUnued. 
FISHERIES DIVISIoN-continued. 

Inspectors-continued. 
Assistant, 

Appointment of Lieutenant &'Cher, particulars 
re, qualifications, &c., Sir T. I(. Elliott 

8987-97 
Appointment of M:r W. Fox Bruce, particulars 

re, quaJ.ifi.cations, &0., Sir P. H. Elliott 
- 8970-86. 8996 

no Record of application ft'om Mr. Green, Sir T. 
H. Ellio!! - - - - 8461-4. 9000-2 

Fo,.,nation of. Bir T. H. EUioll - 8195 
Forestry inspectol'S, qualifications of, Bit' T. H. 

E llioll • 8293-4 
HEADS OF BRANCHES, ASSISTANTS: 

Appointment from outside somotimes in cases of, 
Bir T. H. Ellio!! - - - 8307-13. 8372 

Appointments to, p8J.,ticulars re nature of, Sir 
T. H. Ellioll - - - - - 8409-13 

Pel'Sonal interviews when appointment made from 
outside. Bir T. H. Ellioll - 8367 

Position Qf. Bir T. H. Ellio!! 830()..jl 
Number. Bir T. H. Ellio!! - - 8313 
Type of men obtained. Bir T. H. EUioll - 8390 
Wark of, and campa.rison with that of second 

division. Bir ~'. H. Ellio!! 8391-4 
Indoor staff, practical. lmowledge desirable, and 

consequent special examinations, Sir T. H. Elliott 
8298-9 

INSPECTORS: 
Appointment, 

Method. B. M. Lea!h ... 39; Bi,· T. H. E llioll 
8369-70. 8446 

by Open competition, possible, F. H. N-orman 
2470-4 

by Patronage. F. H. Norman. &0. - p. 486 II. 
Personal interviews. Bir T. H. Elliotl8324-7.8998 
Selection by Committee Dot advocated, Bir T. H. 

Ellioll - - - - - 8475-9 
Assistant, unestablished, promotion, SiT T. H. 

Ellio!! - - 8424 
Clerical sta:ff appointed as. on special ocCBBions 

only. Bir T. H. EUioll 8296-7 
Division into established and une.tablished. Bi,' 

T. H. Ellioll - 8238-47 
Employment of A>-my and N I>'y men to sma.ll 

extent. but not successful, Bi,' T. H. Ellio!! 
8328-9 

Intl'oduction into clerical posts, protest against, 
and if oa.rried on, inspectorate should be open to 
cleri",,1 stalF. F. H. Norma ... &0. - p. 486 II. 

. List of applications kept. Bir T. H. EUio!t 8469-74 
Posts should be open to clerical stalF. F. H. N",·-

man 2579-82 
Qualifications needed. Bir T. H. Ellio!t 8290-1 
Reol·ga.nisatiOD, Sir T. H. EUiott . - 8425 
SaJariee. fixed by Treasury. Bir T. H. EU.otl 

8285-7 
Sending of. abroad would b. useful hut diflioulty 

of. Bir T. H. Ellioll - - - 8294-6 
Unestablished : 

Length of service. Bir T. H. EUiolt 8418-20 
Pension prospeots, Sil' T. H. Elliott 8421-2 
Prospeots of beooming established. Bil' T. H. 

Ellioll - - - - - - 8420 
R .... on. Bir T. H. Elliot! 8416-7 

Intelligence Division, Assistant Seoretary, qualifica-
tions neOOSS8.l-Y. Bir T. H. Ellio!! • 8518-7 

Lady naturalists. Bir T. H. EUiot! 8289. 8498-9 
LAND DIVISION: 

Assistant secretary, qualifications necess81"y. Sir 
T. H. Ellio!! - 8516-7 

Work of. Bir T. H. EUiotl- - 8352 
MessengeJ.'S, employment of ex-soldiers, S-ir T. H. 

Elliot! 8330-1 
Permanent Secreta.ry, appointed undel' Obtuse 7. 

Bir T. H. EUio!! - - - - 8192-8 
Private Seoretal'ies, one, always a. second division 

clerk. Bir T. H. EUioll 8426-8 
Professional omoos. Bir B. ChaI...... - p. 136 
Resea.l'Oh work, &c., question of employing outside 

expert advice or Bo&l.u's own officers, Sir P. H. 
EUioll 8342-8 

Board of Agriculture and Fisheriea-conli .. ued. 
Special position of. Bir T. H. Ellio!! 8353 
Statistics for, collection by Oustoms and Excise 

Department. Bi,' L. M. Gn.7lemard 14.058-61. 
14.183-4 

SURVEY SECTION: 

no Diflioulty in filling. Bi,' T. H. Elliott 8509-15 
Memorial 101' closing of, as 1'ranch, and inCl'ease of 

pay. opinion re. Bir T. H. Ellio!t - 8503-15 
Salaries. fixing of. Bir T. H. EUio!t - 8524-5 
Work of. Bir T. H. Ellioll - 8504-5 

Transfers from Boa.rd of Education. L. A. Belby-
Bigg. - 9417 

Unestablished stalF. propol'l;ion too large. Bir T. H. 
EUioll - 8350 

Women, employment of, question of possibility of 
extending. Bir T H. Ellio!! - 8318-9. 8500-2 

WOMEN TYPISTS: 
Appoint,ment by nomination and advantage of, 

Bi,' T. H. Ellioll 8321-3 
Assigned speoin.lly to depa.1-tment. §ir T. H. Ellio!! 

8465 
Numbe, ... Mi •• Cha"lesworlh p. 504 II. 

Board of Education: 
• 

ACCOUNTANt GENERAL: 

Department. fOl'lDatiorr, L. A. Belby-Bigg. 
8343.8537-8 

Post not filled from olelicalstaft. L. A. Belby-Bigge 
9165-8 

WOl'k of. L. A. Belby-Bigge 9166-7 

ApPOINTMENTS : 

Applicants, from Scotch universities, question as 
to number. L. A. Belby-Bigge 9472-9; E. B. 
Phipp •• 9474-6. 

Appointment on trial advocated in addition to 
probation. L. A. Belby-Bigge 9356-66. 9429-80 

Ced.ain, must be filled by nomination, Lrwd HaldafUJ 
1797 

Oommittee of Seleotion. wonld be app,·oved. L. A. 
Belby-Bigge - - 9326. 9328 

Making p088ibility of application more widely 
known would be a possible improvement, L . .4. 
Belby-Bigge - - 9414 

by Nomination, total Dumber of posts in higher 
establishments filled by. L. A. Belby-Bigg. 

9322-3 
Patronage. cases of. F. H. Norma" 2383. 2397-8 
Periodical notice that a.pplicati~ns can be made, 

would be agreed to. L. A. Bell>y-Bigg. - 9132 
Personal interviews, value of, L . .A. Selby-Bigge 

9329-30 
under Seo. 4. list of offioers pw,ed under with 

number of years, if any, added for professional 
qualifications. L. A. Belby-Bigge p. 534 II. 

by Selection, 
Absence of jobbel-Y. A. H. Dyke Acl<mtl 4336-8 
Method. Bi,' W. B. A .. son. 4403-8. 4457-60; 

B. H. Carr. 4848-53. 
Reasons, and success, L . .4. Selby-Bigge 

9025-36.9099-120 
Retention possibly not desirable. Bir W. B. A ...... 

4409. 4430-1. 4504 
Risk of jObbel'Y l'educed to a minimum and 

oould be removed entirely. L. A. Bell>y-Bigge 
9110 

Success of. Bir W. B. Alleon - . 4402-9 
Vaca.ncies : 

not Advertised. L. A. Belby-Bigge 9123-5 
Knowledge of. by geneno.! public, question of. 

L. A. Belby-Bigge 9128-87 
Boy MESSENGERS: 

Number. E. B. Phipps - 8934 
System not defended but diflioulty .of avoiding. 

L. A. Belby-Bigge - - - • 8937-9 
Turned out at eighteen, B. H. Carr - 8935-6 

CHIlDF CLERK: 

Post not filled from clerical staft. L. A. Belby-Bigge 
• 9165 

Funotions. E. B. Phipp •• 8572; L. A. Bell>y-Bigg •• 
8568-71 

.e. aloo (Jan', R. H. - 4584-87. 
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Board of Education-continued. 
CLERKS: 

Arrangement in l .... ge bodies, E. B. Phipps 8691 
Assistant: 

Appointment to second division th .. ough open 
competition, E. JJ. Phipps - - 8655-S 

Appointments from unestablished Clerkships, 
&c. to Dec. 31, 1911, S. M. Leathe. p. 122 I. 

Number, L. A. Setbll-Bigge - - 8621, 8629 
Promoted from copyists or recruited from boy 

clerks, comparison between, E. B. Phipps 
9367-S 

Promotions; 
to Dec. 31. 1911, S. M. Leathe. - - p.122 
to Second Division, 8. M. Lea.tlwB, p. 122 ; 

E. B. Phipps - - - 8647-50, 8651-3 
Useful class,and efficiency of work, L. A. Setby-

BiUUe 8646, 8650 
Boy: 

no direction of studies of, and reasons, E. B. 
Phipps - - - - - 8638-9 

no instances manifest of insufficient salarv known 
of, L. A. Setbll-Bigge, 8644 ; E. B. Phipps 8645 

Interest taken in private, S. M. Leathe. - 468 
Numb.r di&inished, E. B. PhiJ1P8 - 2822,2832 
Private help D.'Om office, E. B. Phipps - 8645 
Raising of entrance age to 16 desired, A. L. 

Selby-BiUge, 8929-31; E. B. Phipps 893Z-3 
Recruitment should be adjusted to permit sub

sequent p.rmanent .mployment, L. A. Setbll
Bigge - . 8634.-6 

Salary, scale too low, L. A. Selby-Bigg. - 8640 
on. Class I. post ouly, L. A. SellnJ-BiUge 8600-3 
Classification, L. A. Selby-Bigge - 8600-7 
Common to English and W.lsh Department, 

L. A. Selby-Bigge - - - - 8550-1 
Fluidity of system, E. B. Phipps - 8850 
Important work in connection with Act of 1902,. 

satisfactorily discharged by, L. A. Selby-Bigge 
9178-83 

P.'Of ... ional qualifications, L. A. Selby-Bigge 
9189-90 

Promotion: 
Diflioulties owing to Treasu .. y regulations, L. A. 

Selby-Bigge, 9177, 9188-8, 9203-11, 9212-3, 
9218-9; E. B. Phipps 9208-8, 9211, 9214.-7. 

to Junior Examiners, L. A.Setby-Bigge 9177, 9183 
Second division: . 

Devolving of larger amount of junior examiners 
work OD, consequent largel' number of sta.:ff 
posts desired by, E. B. PhipJlO - - 9453 

Efficiency ~, becoming more and more real, 
E. B. Ph,pps - - - - _ 9384.-5 

do "ot Frequently interview the public, F. H. N",,-
man _ 2421 

Pl'omotion: 
since 1892, S. M. Leath.. _ p. 119 
to Emminers, E. B. Phipps, 8659-60; L. A. 

Setby-Bigge - - - 8902-4 
to Examiners : 

Difliculty of finding clerks fit for, L; A. SeTby-
Bigg. - - - - _ 9373-5 

Interesting as experiment, but of no p''actics1 
us. to office, E. JJ. PhiPJlO - _ 9453 

Particulars ,.e since December 1905, E. B. Phipps 
9203 

Prospects, E. B. Phi1'1's, L. A. Selby-Bigg. 
919fl.c217, 9369-70 

not Satisfied with propo.-tion of stsif posts, E. B. 
Phipps - 8627-S 

Staft': . 
Mino",work of, and comparison of,a.ndsalary with 

sup.rintendent of women clerks, E. B. Phipps 
8862-6 

Numb.r and proportion to second division, L. A. 
S.lby-Bigg. 8620-3 

P .. omotion to examiners de.ired by Board but 
p .... vented by Treasury regnlstions, L. A. 
S.lby-Bigge, 9502-15; E. B. Phipp. _ 9510, 

• 9511-S 
Reoru.ted from s.cond division and old lower 

division, L. A. Sclby-BigUe - _ 8608-16 

Boa·rd of Educa.tion-continucd. 
CLEBxs-continued. 

Stsif-contin...a. 
Salades : 

Comparison with other offices, L. A. Selby-
Bigge - 8624 

Scale. E. B. Phipps - 9515 
Second division clerks not sa.tisfied with pro

portion of posts, E_ B. Phipps "- . 8627-S 
Value of appointments -and increase by specia.l 

allowances, L. A. Selby-Bigge - 8617-9 
Work of, and responsibility, L. A. Setby-Biggc, 

8863, 9191; E. B. Phipps, 9493-500. 
Temporary Assistant, transfer to Privy COlmcil 

Ollice, Sir A. W. Fit.,·oy - - 12,859-S0 
Transfer to wurance CommiB8ion, and reason for 

numb ... of "pplications, E. B. PhipJlO, 9193-S; 
L. A. Selby-JJigge, 9198. 

Women: 
Appointment, method, E. B. Phipps 8667-72 
Extended employment of, considered, but diffi-

culty of, E. B.' Phipps - - 868fl.c91 
High standard of work, E. B. Phipps 8680-1 
Number, A. L. Selby-Biggs, 8664; E. B. Phipps 

9059 
Promotion, lack of opporttmitiea and: question 

as to possibility of increase, E. B. Phipps 
8850-S, 8861 

Salaries and work and oomparison with second 
division clerks, E. B. Phipps ,- 8666, 8673, 

8682-5, 8847-9, 9059-61 
in Separate rooms under Lady Superintendent 

but work in touch with male clerks, E. B. 
Phipps . 8674.-9 

.. Special grad., A. L. Selby-Bigge - - 8665 
Supelintendent, comparison of work a.nd salary 

with mino.· stall' clerks, E. B. Phipps 886Z-6 
Closer co-operation with Civil Service Commission 

would be welcomed .. nd increase lately, W.N. Bruce 
9695 

Conference with educationaJ. associations frequent, 
L. A. Selby-Bigge - - - 944Z-3 

no Confid.ntial report .. "e teache.. made to, L. A. 
Setby-Bigge - - - - _ 9336 

Constitution of, L. A. Selby-Bigge _ 8594 
Consultativ. Committee Chau'Illan, see Dyke Aeland, 

Rt. Bon. A. H. - 4033-397 
ELEMENTARY EDUCATION DEPARTMENT: . 

Arrangement of work, L. A. Selby-Bigge - 9480-3, 
9487 

Works fOl' Wale8, L. A. Selby-Biggs _ _ 8544 
EXAlIIINERS : 

Aca~,:mic distinctions, L. A. Selby-Bigge p. 509 II. 
Addition of years under Soc. 4, L. A. Setby-Biggc, 

E. JJ. Phipps - 9395-7 
Appointments : 

two Cases' of appointments of relatives, Sir B. 
Chal,ne... - - - - _ 1075-6 

by Class I. examination, p.'Obation principle 
would have to be more severely .. pplied but 
would be more difficult, L. A. Selby-Bigge 

9427-S 
under Clause 7 instead of Sec. 4, question of 

starting above minimum of class, L. A. Setby
JJiggB, 9395-412; E. B. Phipps, 9401-11. 

Clerks: claims consid-:red, L. A. Sctby-Bigge 9187 
Comnnttee of SelectIOn would be an improv.

!"."'!t, L. A. Selby-Bigge - 8894.-900, 9412-4 
Cnti .. sm, P. H. N enma'll. - - _ p. 485 II. 
Limited competition in specia.l 8ubjects would 

not be objected to, L . ..t. S.lby-Bigge 9119-22 
Never by open competition, L. A. Selby-Bigg. 

8696-S 
by Open competition, reasons against, and in 

favour o.f sel,,<;tion, L. A. Selby-Bigge 8725-38 
P .... o~al lDterv •• WS, L. A. Selby-Bigge, E. B. 

Ph,pp' - - _ _ _ 8710-3 9452 
Religious opinions not considered, A. L. Selby~ 

JJigg. - - - _ _ _ 8830-8 
under Sec. 4, S. M. Lealhe" 808; L. A. Selby

Bigge, E. B. Phipps, 8716-24. 
under Sec. 4 : 

might be Discontinued, Sir R. Chal"..,.s 
. 874-7, 1077 
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Board of Education-conli ..... d. 
EXAMlNED.s-continuee. 

Appointments-continued. 
under Sec. '-continued. 

Question of contravention of intention of Act 
by. L. A. BelInJ.Bigg. 9138-58. 9465 

by Selection, 
Advantages. L. A. Selby.Bigg. 8725-38, 

8819-24 
Particulars , .. procedure, L. A. Selby· Bigg. 

8692-715, 8734 
Reaoons, L. A. Selby.Bigg. 9516-22 
Substitution of Clause 7 for Sec. 4. question 

of, L. A. Selby·Bigg. - • - 8893 
Vacancies not advel-tised, and difficulty, L . ..4.. 

S.lby.Bi"g. 8700-6 
Appointment of stepson of President. as, a.nd 

resignation during probation, L. A. Selby-Biggs, 
9234.-45; E. B. Phipp •• 9246. 

two years' Apprenticeship in the country advo
cated, A. H. Dyke Acland. • 4099-100,4264-7 

Assistant Director of SpeciaJ. Inqui!'ies and Reports, 
appointment diJ.-ect from service with Transvaal 
o"vernment, L. A. Selby·Bigge 9346-7 

closer Association of second division with, in work, 
considered. L. A. Selby. Bigge • 9382 

Average age, and ages On appointment, L. A. 
Selby·Bigg. - - . . - p. 507 II. 

Consultation between, L. A. Selbg-Bigge • 9441 
Experience of work of local education authorities 

valuable for. L. A. Selby·Bigge • • 9094 
Experts as to methods of instruction not required, 

but e%pOlts as regards organisation, L. A. Selby. 
Bigge - • - • - • • 9~7 

Foreign travel, advantage of) Sir W. B. Anson 
4433-4 

F,mctions, E. B. Phipps 86614 
History of appointment of, L. A. SollnJ-Biggo 

p. 533 II. 
-Intellectual qualifications '''quired. L. A. Selby· 

Biggs 8837-41. 9466 
Junior: 

Appointment of certain number by open compe. 
tition, not advocated, L. A. Selby.Bigge 9048 

Average age. L. A. Selby.Biggs • - 9142 
List of clloIldidateo, L. A. Selby-Bigge 9126-7. 

9135 
PropOltion from public schools. L. A. Selby. 

Biggs • - - - • • 9062 
Sal81ies, compal'ed with those of corresponding 

grado in otho,' officos. L. A. S.lby·Biggs 
9029-30 

Worll of. L. A. Selby·Biggs 9046-7 
Late age of entrance. adVlloIltages, L. A. Selby· 

Biggs - • - • 8735. 9ll3, 9115-6 
List of, with age on appointment, and schools and 

colleges at which eduoated, j'. H. Norman 
p. 485 II. 

List of. appointed since 1st Ap,il 1900. L. A. 
Selby-Bigge - • - • p. 512-21 II. 

Men from new univel"Sities as well as from Oxford 
IIoIld Cambridge desired, .d. H. Dyke.Aeland 

4093-9. 4123 
Municipal experienco, L. A. Selby.Biggs 9037,9418 
Moving down of work, L. A. Selby·Bigge 9173-7, 

9382 
Non.promotionof std cle"k to, owing to Tl'e&6ury 

regulation, E.B. Pkipp., L . .d. Selby.Bigge 9216-9 
early Pensioning of, for inefficiency, one case of, 

L. A. Selby-Bigge - - - 915~4 
Positions in Class L exa.mination, L. A. Selby-

Bigge • 9041-5 . 
Pt'Obation, . 

Rejection on, L. A. Selby·Bigge • 8899-900 
Resignations during, L. A. Selby·Bigge, 9049-50. 

9854-5; E. B. PhipP',9355. 
Subatitution of syotem of preliminary trial for, 

advocated, L. A. Selby.Bigge • 8907-9 
from other Professiona, not men who have failed 

in those professions, L . ..t. Selby~Bigg6 • 9352 
from Profewons and oth~r servic ... L. A. Selby-

Bigge - • - - - - 9851 
Promotion. examples of rapidity of p. 490 II. 
Promotions and retirements. since lBt April 1900, 

L. A. S./I>y·Bigge. E. B. Phipp' - 9415 

Board of Education-<:ORtinued. 
EXAMINEBs-continuea. 

Qualifications of, L. A. Selby-Bigg8 8823-4 
Relia.nce on clerical st.aJf for precedents, L. A. 

Selby·Bigg. . 9168-70 
Proportion tha.t could be got by open competition, 

L_ A. Selby·Biggs. - - • 9522-3 
Sala.ri ... scal .. , E. B. Phipps 9401-11 
Sent round with Inspectors when possible, and 

extension of practice desiI .. d. L. A. Selby.Bigge 
9431-6 

School at which educated. L. A. Selby·Bigg. 
. p. 508 II. 

Second division, promotion to upper division, dis
advantages lIS regards, F. H. No",""", p. 485 II. 

Sons of Secl'etaries or Assistant Secretaries) E. B. 
PlLippg • 9251-3 

Sources from which drawn, L. A. Selby·Biggs 
p. 510 II. 

Temporary appointments to cany out work under 
Education Act of 1902, L. A. Selby-Bigge 9857-64. 

Title more 01' less a misnomer, L . ..4. Selby-Bigge 
> 8814-6 

Transfers between inspectors and, L. ..4.. Selby-
Bigge. - • • • - 8817-8 

Transfer between branch office". L. A. Selby-Bigge 
9438-40 

Tranofe,' from other ollices, L. A. Selby·Biggo 
9243-4 

Typo of men. L. A. Selby.Bigge 9422-4 
Variety of sources, question of advisability, Sir 

W. R. Amon - 4541-4 
Women, employment never considered, L . ..4.. Selby-

Biggs. • _. - • - - 9069 
Work of, and responsibility, L. A. Selby·Bigge 

8814-6, 9171-2. 9419-21 
Formal acts of the Board. L. A. Selby·Bigge 9019-22 
Formation of. L. A. Selby·Bigge - - - 8530 
INSPECTORS: 

Age, academic, &C. qualifications in teaching ex-
perience. L. A. Selby· Biggs - p. 522-30 II. 

Age limits. Sir W. R. Amon, 4471; E. B. Phipps, 
. 9342 

Analysis of ages of £h'st appointment of, appointed 
h.·om outside since lot April 1900. L. A. Selby
Bigge p. 530 II. 

Appointment of son-in-law of Cabinet Minister, 
E. B. Phipp' • 9247-50 

Appointments , 
C,·iti.ism, F. H. Norman. &e. • p. 485 II. 
without Passing t1n'ough juniOl' grade. L. A. 

Selby·Bigg_ 9343-5 
Persona.! interviews and procedure at, Sir T, H. 

Elliott, 8483-41; E. B. Phipps. 9452. 
P"obation period and qualifiing. examination. 

Sir T. H. Elliott 8442-5 
by Selection. and , ..... ons. L. A. Selby.Bigge, 

8739-40. 9387 
Assista.nt Inspectors, soheme for: 

to bo Appointed by selection. L. A. Selby. Biggs 
8747-50 

Age limits, L. A. Selby.Bigge - 8751-2 
Appointment by open competition, reasons 

against. and in £avow' of selection, L. ..4.. 
Selby.Bigge • • • 8773-5. 8789-94 

Class of men to be appointed, question of, L. A. 
Selby·Bigge 8772-88 

General pa.rticulars. L. A. SelbY·Bigge 9285-8 
Improvements on present system, L. A. Selby. 

Bigl/e 8920-2 
PraotlCai e:mmination might be practicabls, 

L. A. Selby.Biggs - • _ 8791-8 
to ba· Recruited to considorsble extent from 

elementary teachers, L. A. SeliJy.Bigge 9333 
Work of, to be done. L. A. Selby.Bigge • 8758. 

9848 
Atbendance at meetings of full committees and 

8Ub~oommittees of local education authorities, 
L. A. Selby·Bigge • - 9098 

Competitive examination, with certain teaching 
experienco as qualification,· objections to, L . .A.. 
Selby·Biggs • 9280-2 

Education, teoohing at elementary school not 
disability. but an advantage, L. A. Selby·Biggs 

9393-4 
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Board of Education--conti"".d. 
INsPECTORs-continued. 

Educational experts, L. A. Selby-Bigg. - 9444 
Educational knowledge eesential, L. A. Selby·Bigge 

9388 
Elementary, experience in teaching in public 

elementary schools, L, A. Selby-Bigge p. 531 II. 
Elementary school-tea<lhing experience, queetion 

.. s to extent to which desirable, L. A. Selby-Bigge 
9275-8, 9445-51, 9454 

Experience 01 work of local education authorities 
valuable for, L. A. Selby-Biggs - - 9094 

Full: 
Administrative work of, L. A. Selby-Biggs 9083, 

9093,9444 
Age limits, E. B. Phipp. - 8802 
to be Appointed largely from A .. istaut In

spectors, but power to appoint fl'Om outside 
to be retained, L. A. Selby-Bigg. 9349-50 

Appointment by nomination and promotion, and 
l-e&SOnB against promotion alone, L. A. Selby
Bigg. - - - - - 8795-9, 8806-13 

Averoge a.ge, L. A. Selby-Bigg., 8805; E. B. 
Phipps, 8805. 

Teaching experience, E. B. Phipps - 9269-70 
History of a.ppointment of, L. A. Selby-Bigge 

p. 533 II. 
Importance of work of, L. A. Selby-Biggs 9083, 

9093 
Intellectnal qua.li1ications requhed, A. L. Selby-

Bigg. - - - - - - 8835-41 
Junior: 

Ana.lyei. of a.ca.demic distinctions, L. A. Selby-
Bigge - - - - - - p. 531 II. 

Averoge age, L. A. Selby-Bigge, 8804; E. B. 
Phipps - - - - - '- 8805 

Experience of elementary school teaching, E. B. 
Phippe . 9267-8 

given Experience of office work, L .. A. Selby-
Biggs _ - 8817 

not Limited to elementary school tea<:hers, 
L. A. Selby-Bigge 8771-2 

List of candidates, L. A. Selby-Bigg. 9126-7, 
9135 

Proportions coming n"Om di1ferent universities. 
L. A. Sslby-Bigg. 8910-8 

Schools at which educated, L. A. Selby-Biggs 
9062, p. 531 II. 

System, objections to, L. A. Selby-Bigge, 8923-7 ; 
E. B. Phipps, 8928. 

Women to be appointed, work of, &c., L. A. 
Selby-Bigge 8879-84 

Work of, L. A. Selby-Biggs 9046-7 
La.rge proportion from Oxford and Cambridge, 

reasons, L. A. Selby-Bigge - - 9063-6 
MUDicipal experience, L . .4. Selby-Bigge - 9418 
Number having started education in .elementary 

schools, L. A. Selby-Bigg. 9084-92 
early Pensioning of, for inefficiency, two cases of, 

L. A. Selby-Biggs - - - - 9159-64 
no Preference given to men from greeter public 

schools, L_ A. Selby-Biggs - - - 9284 
Prob .. tion: 

Rejection on, L. A. Sslby-Bigg. - _ 8899 
Resignations during, L. A. Selby-Bigg. 9049-50, 

9354-5 
Substitution of system of prelimjnary trial for, 

advocated, L . .4. S.lby-Biggs - 8907-9 
Promotion, example of ''apidity, F. H. Norman 

p. 490 II. 
Proportion fl'Om different universities, L. ~. Selby-

Bigge - 9095-7 
Provisional. appointment, and experience in ele

mentary . school during probation, scheme 
advcca.ted - _ 9454-64 

Quali6ca.tions, relative value of elementary school
tesehing experience and other intellectual 
qua.1ities, L. A. Selby-Biggs - - 9465-72 

Secondary, souree of, E. B. Phippo - 88(2 
Sub-: 

all Certi6eated teachers, L. A. Selby-Biggs 8768 
ClJuo. dying out, L . .d. Selby-Bigg. - 8744-5 
Experience of elementary sohool te..ooing. L . .4. 

Selby-Bigg., E. B. Phipps - 9263-6 

Board of Education--conti ..... d. 
IN8PEcToRB--oontinued. 
Su~nti"""d. 

Number, L. A. Selby-Bigge - 8743 
Payment by resulte formerly, and resulte. L. A. 

Selby-Bigge 8759-60 
Promotions and dissatisfaction re, not heard. 

L. A. Selby-Bigg. 8922, 9261-2, 9298 
Reports, p.-Tticulars r., L. A. Selby-Bigge, E. B . 

Phipp8 - - - - - 8761-7 
Work of, and duties, L. A. Selby-Bigg. 8754-9, 

9289-91 
TOIWhing expe,ience of, L. A. Selby-Bigg. 9067-8 
Teaching in training colleges, va.lue of experience, 

L_ A. Selby-Bigge - - - - 9458-9 
Technical knowledge, question of importa.nce of, 

L. A. Selby-Bigg. - - 9083 
for Training colleges, specially selected, L. A. 

Selby-Bigge - 9434-5 
Transfers carried out between examiners and, 

L. A. Selby-Bigge - 8817-8 
'Varied outlook got by promotion to, L. A. Selby-

Bigge - 8841 
Women: 

Ages at first appointment, L. A. Selhy·Bigge 
p. 530 II. 

Appointment, method, qualifications, a.nd age 
limit, E. B. Phipps, L. A. Selby-Bigge 8867-9, 

~871-4,8879 
Experience of teaching in elementary schools, 

E. B. Phipps - 9279 
Number, L_ A. Selby-Biggs - 9054 
Salaries, aDd revision under consideration, L . .A.. 

Selby-Bigge, E. B. Phipp. - 8885-7 
Temporary appointmente, L. A. Selby-Biggs 

9056 
Work of, and comparison with that of men, 

L. A. Selby-Biggs, E. B. Phipp8 - 8869, 8879 
Work in office, L. A. Selby-Bigg. - 9484-5 

Inspector and examiners ill appointed by nomimtion, 
Sir W. R. Anson 4466-71, 4497-503 

Legal Branch, formation and work of, L. A. Selby-
Bigge - - - - - 8534-5, 8543 

Medica.l Branch, formation and work, L. A. Selby-
Bigg. - 8536, 8543 

Medical Inspection, women, comp.arison of work, 
position, and sala.ry with men, L. A. Selby-Biggs 

9076-82 
no Meetings, L. A. Selby- Bigg. 9016-7 
Organisation and branches, L. A. Selby-Bigg. 

8532-76 
President, minutes read dh-ect to, in certain ,cases, 

L. A. Selby-Biggs 8585-99 
Professional offices, Sir R. Chalmers p. 136 I. 
Relations with local education authOlities and 

officials, L. A. Selby-Biggs - 9038-46, 9093-4, 
9529-80 

Relations with Royal College of A rt, museums, &c., 
L . ...:t. S.lby-Bigg. - 8576-99, 8944-7 

Secretary of Circulation Collection, " promoted 
second division clerk, F. H. Norman - p. 487 II. 

late a.nd present Secretary, late Chief Clerk and 
Accountant-('"",eral, and present Accountant
Genera.! and legal adviser, ill from Winchester 
a.nd, with one exception. from New Oollege, and 
rapid p,'Omotion of, E. B. Phipp., 9220-7, 9230; 
L . ...:t. Selby-Bigg., 9222-6, 9228-83. 

SpeciaJ Inquiries and Reports, office of, work, L. A. 
Selby-Biggs 8555-68 

Special leave for independent work, practice of, 
Lard Halda_ - _ 17lS 

STAFF: 

Arrangement of work, L. A. Selhy-Biggs, E. B. 
Phipps - 9480-501 

Authorised establishment, L. A. Selb1J-Bigg. 
p. 144 II. 

MUDicipal work, reetriction Oil, L_ A. Selby-Bigge 
9256-8 

Political work, restlictiOl; on, L. A. S.lby-Biggs 
. 9254-5 

Transfers to other departments, L. A. S.lby-Bigg. 
9415-7 
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Board of Educa.tion---oonti ..... d. 
WBLBH DEPARTM.BlfT: 

Appointments, method, L. A. Selby.Bigge 9051-2 
Relations to Permanent Seoret",:y, L. A. Selby. 

Bigge 90.2-8 
WOl'k of, L. A. Selby·Bigge, &:0. • 8540-54 

WOMEN TYPISTS: 
Employed as· confidential clerks, Mi.s E. ..4.. 

Oharlesworth • 3916-8 
Numbers, Mu. Oharlesworth 

Board of Trade: 
Appeal to, fl'Om Patent Office , .. tl'ade marks, F. 

F'ranks 13,877-87 
ApPOINTMBN'l'B : 

Clause 7 would be prefel'red to Sec. 4 in future. 
Sir H. L. Smith 13,485-6 

by Committee, question of extension. Sir H. L. 
Smith • 13,203-8 

Considerations in choice of candida.tes. Str H. L. 
Smith • • 13,138-41 

Labour Exclui.nges, .OB that titl •. 
to Technical and Bemi~technical offices, a.maJga,.. 

mation of Sec. 4 and Olause 7 desired, Sir H. L. 
Smith 13,200-2, 13,2·'9-54 

lJ nemployment insW'a.nC8 • • ee that title. 
Aceountant-Genel'8l, a.ppointed by promotioD, Sir 

H. L. Smith . 13,366 

AsSISTANT SBCRETA..RIEB: 
Methods of entering service, Sir H. L. Smith 

13,362-5 
Sometimes taken from outside, A. J. A. Ball 

7405-9 
Bankruptcy Department, functions, &c," and rela

tions with Board of Trade, Sir H. L. Smith 
13,470-8U 

Building, inefficienoyof. and new building to be built, 
Sir H. L. Smith, 13,3204; Sir W. J. Howell 

13,320-4, 13,832-5 
CENSUS OF PBODUOTION BRANCH: 

Assistant director, promoted from second division 
clerk in Exchequer and Audit Depa.l-tment, Sir 
H. L. Smith • 13,456-7 

Qualifications, Sir H. L. Smith· . 13,455 
Stall', Sir H. L. Smith 13,455-81 
Temporary appointments on, Si,. H. L. Smith, 

Chief gas examiners, and referees, paid by gas com~ 
panies, Sir H. L. Smith 13,490-2. 13,502-5 

Chief Investigator of Women's Indusb.·ies, and 
Rssistant, funotions, Si,' H. L. Smith ~ 13,422-8 

Chief LabQur COl'reSpondent, appointed under sec. 4 
and promoted from labour correspondent, Sir H. 
L. Smith • 13,407-8 

CLERKS: 
Appointments filled largely WIth intermediate 

olel·k., S. M. Leatlle. 157 
Assistant: 

Appointments from unestablished Clerkships, 
&0. to December 31, 1911, S. M. Leathe. 

p. 122 1. 
First class, appointed by open competition, Sir 

H. L. Smith . 13,411 
Promotions : 

to Dooember 31, 1911, S. M. Leathe. p. 122 I. 
to Second division clerkships to December 

1911, S. M. Leath.. p. 123 I. 
initial Sal&l'Y, question as to adequacy, Sir H. L. 

Smith • 13,427-$2 
Boy, abolition and admission into abstraotor claas 

at eal'liel' age, question of, Sir W. J. Howell 
13,555-6 

Class I.: 
Constitution of, and scale of salaries, and 

question of, in case of soheme tor cireula tion 
between departments, Sir H. L. S.n.th 

13,3n-9 
Position of L.G.B. ol ... ks oompared with that 

of. A. J. A. Ball· 7400-16 
Promotion, by sebiol'ity subject to efficiency, 

Sir H. L. Smith· 19,264-7 
Relations with seoond division friendly, Sir H. 

L. Sn.ilh. • 18,268-71 

Board of Trade-oonti .. ued. 
CLERK.S-continTJed. 

Class I.-conti .... ed. 
&tisfa.cto"Y men obtained, Sir H. L. SmitT, 

13,224 
Systematic circulation of, as far as· possible, Sir 

H. L. Smith 13,351-4 
Old Class D. not merged in Class I., Sir H. L. 

Smith . . . 13,369-70 
Personal. circumstances in which appointment 

advisable, Sir H. L. Smith 13,217-$ 
Pt'incipal, promotion made from Class I., and if 

made from second division readjusting of 
numbers in higher and lower divisions would be 
nece .. a"Y, Sir H. L. Smith 13,241-4 

Second division: 
no Discontent known, Sir H. L. Smith 13,325-6 
Promotion: 

since 1892, S. M. Leathe. • p. 121 I. 
to Class I., cases of escape from, to stall' 

posts, Sir H. L. Smith 13,146-9 
to Stall' posts and CJ&&s I. together, sufficient 

ftow provided by, Sir H. L. Smith 13,115-7 
initial Salaries, question of adequacy, Si'l' H. L. 

Smith 13,425-8 
Work V8.lied ftS far Il.S possible, but no systema.tic 

rotation, Sir H. L .. Smith· • 13,352-8 
Sta1l' : 

Appointed by open competition, Sir H. L. Smith 
13,418-4 

P&l'ticulsrs re, Sir H. L. Smith . 18,415-21 
Promotions to Class I., Sir H. L. Smith 18,228 

Commercial Department, cases of in-egula.tities in 
appointments, N. J. GibBon • 1384 

Commereial Intelligence Bmnoh, staJI', Sir H. L. 
Smit/, .' 13,383-7 

Comptroller of Labour, Commercial, &C. Department, 
"Lump summers U un..der, Sir H. L. Smith 13,399, 

18,415-6, 18,461 
Constitution of Boud, Sir H. L. Smith 18,908--11 
Copyists, promotions aftel' Treasury inqui"Y of 1888, 

Sir H. L. S,nith . 18,424 
Creation of new department of State out of, question 

of, Sir H. L. Smith . 13,358-60, 13,493-7 
Departments of, Sir H. L. Smith· • 13,061-86 
Deputy W&l'den of Standards, duties, Sir H. L. 

Smith . • • . • • p. 589 II. 
Director of Commercial Intelligence, origin, &0. and 

reason for a.ppointment under Clause 7, Si,' H. L. 
Smith 13,380-2 

DIRECTOR OF STATISTIOS: 
Appointed ander Clause 7, Si,· H. L. Smith 13,412-$ 
a Staff post, but graded as Class I., and eligible 

. for post of assll<ta.nt secretary, Sir H. L. Smith 
13,156-86 

Duti .. , Sir H. L. Smith • 13,060, 18,065-7 
Establishment Depo.rtment, duties, Sir H. L. Smith 

18,075-7 
Exhibitions Branoh, clerk in oharge, nature of 

appointment, Sir H. L. Smith· . 18,397-406 
Finance Depo.rtment, duties, Sir H. L. Smith 18,074 
Functions done for, re merchant shipping, by 

Customs and Excise Department, Sir L. N. 
Guillemard • 14,056 

HARBOUR DEP AR.TMENT: . 
Duties, Sir H. L. Smith 13,071-2 
Professioual officers, naval men' chosen for PI'G-

fessiona.! reasons, Sir H. L. Smitl. 13,451-2 
INDUSTRIAL COMMISSIONERS: 

Aesistant: 
Appointed under Sec. 4, Sir .fl. L. Smitl. 13,389 
Qualifications. Sir H. L. Sn.ith 18,388-94 

Chief, Sir H. L. Smith • 13,361 
Industrial Council, Registrar, appointed by promo. 

tion, Sir H. L. Smitl. • . • 13,395-6 
LBGAL BRANCH: 

Larger establishment and reduction of lump sum, 
question of, Sir H. L. S,ni'h - • • 13,450 

Secon.d divisioll clerks, impouj'hmty of nmploy-
ment, Sir H. L. Smith. • • 18,449-50 

Libl'aria.n, promoted from writer, Sir H. L. Smith 
18,4U 
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Board of Trade-continued. 
Lighthouse keepers under, .at 

explanation, Bir H. L. Bm,t" 
certain places, and 

• 13,337, 13,487-8, 
13,836-7 

LONDON TRAFFIC BRANCH; 
Duties, Bir H. L. Bmith· • '.' 13.066 
L-regularities in appointm .. nts. H. J. GibBon 1384 
supposed to be Temporary, an~ appointments all 

by nomination, Bir H. L. Bmtth • 13.467-9 
II Lump~8ummers," Sir H. L. Smith - 13,261 

MARINlil DEP ARTl\IlIlNT : •• • 
Clerical steff, appointment by open competItion m 

future, Bir W. J. Howell 13,660-1 
Clerks: 

Amalgamation <?£ boy '. as8i8~ant, ~d second 
division, questIon of, and difficulty In case of 
tempor&1"y rush of work, Sir W. J. Howell 

13,695-705 
Experience in class of men, Bir W. J. Howell. 

13.692 
Work of diffel'ent classes kept distinct, but 

opportunities given of showing powers, Sir 
W. J. Howell • • • • 13,69~ 

Deputy Superintendent, appointment from s:cond 
division candidates, Bir W. J. Howell 13,134-7 

Engineer Surveyor·in.Chlef, promoted from engi. 
neer surveyors, Sir W. J. Howell· • 13,786 

Inspection. difference between Lloyd's and. Sir W. 
J. Howell •• • 13,799-801 

Inspection and inquhies into hoiler explosions by, 
and reason, Si" W. J. Howell· 13,659, 13,848-9 

Inspectors of shlps' provisions, staff: 
Appointment. method. Sir W. J. Howell 

13,655-8 
Particula.! .. re, and saiaIies, Bir W. J. Howell 

13.652-4,13,683,13,748-52,13.794-7 
Messengers. Sir W. J. Howell • ' • 13,839-40 
Nautical sw-veyors, work of, Sir W. J. Howell 

. 13,791-3 
Organisstion considered satisfactory, Bir W. J. 

Howell· • • • • • • 13,755 
Outdoor establishment, method of appointment 

and reason, Sir W. J. Howell • 13,662-5 
Principa.! shlp surveyor, naval archltect, method 

of appointment, Sir W. J. Howell • 13,787-90 
Prof .. siona.! members, Sir W. J. Howell 13.756. 

13.773-5 
Rocket apparatus staff, Sir W. J. H{fIDell 13,659, 

13,753 
Sanitary Surveyor: 

Scale of drugs and medioa.! appliances. advice 
given by committee, and adopted, Sir W. J 
H{fIDell • • • • • 13,829-81 

Staff, work of, and adequacy of number, Sir W. 
J. Howell; 13,804-10. 13.817-8, 13.824-8 

Temporary men, particulars r8 employment of, 
Bir W. J. Howell •. 13.810-28 

Staff Committee, functions and importance of, 
Bir W. J. Howell. 13,585-9, 13,625-6, 13,634, 

13.709 
Staff at Whltehall Gardens. particulars re, promo. 

tion prospects. &c., Sir W. J. Hl>Ulell 13,758-85 
as aeparete State department, question of, Bir W. 

J. Howell • 13.739-41 
Superintendent for Wrecks and loss of life at aea, 

originally second division clerk, Bir W. J. HCYII!eli 
13,767 

Survey of ships, l'9vision of roles, pl'ocedure, Sir 
W. J. Howell • • • • • 13,685-90 

Survey Staff: 
Age limita, Bir W. J. Howell • 13.641-2 
Appointment, method. &ad advantages, Bir W. 

J. Howell· • 13.622-89, 13,644, 13,728-83 
Clerks: 

Local knowledge obtained after appointment, 
Bir W. J. Howell· • • 13,718-7 

formerly Persona.! clerks, but substitution of 
assistant clerka, Sir W. J. Howell 13,714-7 

Promotion, difficulty, Bir W. J. Hl>Uleli 
13.669-70 

Scales of pay and improvements since 1891 
Sir W. J. Howell. • • 13.667-8 

formerly TempOloary officers but now on estab
lishment, Sir W. J. Howell ·13,667, 13,668 

Board of Trade--conti"ue4. 
MAXINE DEP ABTMENT-COntinued. 

Survey Staff-continued . 
Oonfidential reports, system, Sir W. J. Howell 

13.711-13 
Oonsultati ve st"ff of chlef offices. Sir W. J. 

Howell • • • • 13,605, 13.621 
Particula.! .. re, Sir W. J., Howell • 13,621 
Qualifications necessary, Bir W. J. Howell . 

13,640, 13,643 
Work of, Sir w: J. Howell • 13,608-20 

Tape· holders:. .. 
Petition for pensIOns, and questIon of, S", W. J. 

Howell 13,645-51, 13.680-2. 13,718, 
13,841-7,13.802-3 

Proportion of naval pensioners among, Sir W. 
J. Howell· • • • • .13.649 

Work of, Bir W. J. Howell • • • 13.651 
Work in connection 'with fisheri .. , Sir W. J. 

Howell. • • 13.742-6 
Mercantile Marine formerly on Mercantile Marine 

Fund, put on votes in conseque1:lce of Lord Court .. 
ney's Committee, Sir W. J. Howell • 13.719-27 

MER.CA.NTILE MARINE OFFICE: 
Deputy Superintendents, appointed through second 

division examination, Sir W. J. Howell l:3.583 
ExanIiners of Masters, and Mates, appointment 

method, Sir W. J. Howell • • 13,590-7 
Messengers, scale of pay, Sir W. J. Howell 13,602 
Outdoor staff: . 

Appointment, method, Bir W. J. Howell 
13,598-600 

Functions, Bir W. J. Howell· 13,598. 13.602 
• Scsl .. of pay, Bir W. J. Howell • 13.601-2 

Particul", .. re promotion, &c., Sir W. J. Howell 
13,579 

Staff, B,r W. J. Howell • 13,581-602 
New departments and sub· departments, staffed 

largely by nomination, but exanIination to be used 
when departments in regu1ar order. Bir H. L. Bmith 

13,481-6, 13.497-501 
Origin .md history of, Sir H. L. Smith· 13,058-60 
Patent Office, Bee that title. 
Permanent Secretary appointed under Sec. 4, Sir 

H. L. Bmith • • • • • • 13,360 
PI'Ofessionsl offi .. s, Sir E. Chalmers p. 139 I. 

REGIBTBA.B-GENERAL'S DEPARTMENT: 

Olerks: 
Assistant: 

Duties not interchangeable with second divi. 
sion, Bir W. J. Howell • 13,535,13,550-1 

Promotion: 
to Alternate vacancies, Sir W. J. Howell 

13,536. 13.544-6, 13,708-8 
Application for, refused, Bir W. J. Howell 

13.535-6 
LOBS of oJ1owance on, and consequent 

grievance, Bir W. J. Howell, H. N. Mal"" 
13,515-34 

by Qua.lifying exanIination, Bir W. J. 
Howell, 13,545-6, 13,549; H. N. Makm, 
13.547-9. 

all Recruited from boy clerks, Sir W. J. Howell 
, . 13,537-9 

Boy: 
after Discharge, employment obtained for, as 

far as possible. Bir W. J. Howell· • 13,554 
High opinion of. Bir W. J. Howell 13,552-4 

Second division: 
Promoted abstractors and men from outside, 

comparison, Sir W. J. Howel! • 13.540-8 
Representation from, and reply to, Sir W. J. 

Howell • • 13,671-5, 13,691 
Duties, Bir W. J. Howell, H. N. Mala" ' 

13.559-78 
Duties re nava.! reserve, Sir W. J. Howell, H. N. 

Makm • • • • • 13.562-72, 13.747 
Examination for certificates under Merchsnt 

Shlpping Aci, H. N. Mala .. , Bir W. J. H""",I! 
13.579-7 

Staff, particulars .... and effects of excessive re
Ol-ganisation, Sir W. J. Howell 18.512-5,13,535 
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Board of Trade-minued. 
REGISTRAR-GENBRAL'S DEPARTMENT-contin'U.6a. 

Supervising staff, representation from, and reply 
to, Sir W. J. Howell - - - 13,671-5 

Work of, Sir H. L. Smith - - "13,462-4 
Work will be increased by Insurance Act, Sir W. 

J. Howell - 13 754 
Reorganisation by splitting, mighf become advisable, 

Sir H. L. Smith - 13,32!h'!0 
. SaDitary sur't"eyors, appointment under Sec. 4, and 

reason, Sir W. J. Howell - 13,676-7 
Senior investigatol' for women's industJ.-ies, Sir H. L. 

Smith - 13,409-16 
STAFF: 

Particulars ,'e, methods of appointment, &0., Sir 
H. L. Smith - - 13,360-469 

Orgo.nisation and question of simplifying, Sir H. L. 
Smith - - 13,291~06 

Standards Department, staff, Sir H. L. Smit/. 
13,433-47 

TECHNICAL (SPBCIALISED) APPOINTMENTS: 
Position of, and promotion diffioulty, Sir H. L. 

Smith 13,282-5 
Va.ca.ncies, question as to method. of ma.king known, 

Sir H, L. Smith 13,288-9 
Temporary departments, method of making, Sir H. 

L. Smith - - 13,126 
Translator, qualifications, Sir H. L. S,nith - 13,454 
~OMEN,EMPLOYMENT: 

Extension: 
Accommodation clliIiculty - 13,216 
Method of appointment, question of, Sir H. L. 

Smith 13,213-5 
Preferred by marking off certain branches of 

work for, Sir H. L. Smith - - 13,203-11 
in Labour Department on special investigation. 

Sir H. L. Smith - 13,208 
in Separate room, Sir H. L. Smith - 13,212" 
Typists : 

Employment of, in existing head building im
possible a.t present, but anticipated in newoffice, 
Sir H. L. Smith - 13,331-2 

Method of appointment, question of; Sir H. L. 
Smith - 13,335-7 

Numbers, Mis. Clmrlesworth - p. 504 II. 
Board of Worke: 

Appointments under Clause 7, S. M. Leath .. p.104 r. 
CLBRKS: 

Assistant, promotions to second division clerk
ship. to December 1911, S. M. Leathe. p. 123 I. 

Second division, promotion since 18p2, S, M. 
Leatha - . p. 121 I. 

FOl"lD. of organisation of, question of introduction 
into other offices, Rig/.t Hm. Sir G. M,.,.,·ay 1967-8 

Professional offices, S'r R. Cha/mer. p. 139 I. 
Secretary to, appointsd by Order in Council, Sir R. 

Chalmers - - - - - - p. 141 I. 
Unestsblished staff, G. M. Bell 6743-9 
Women typists, numbers, Hi" CharleswOTtlt 

p. 504 II. 
BOND, CLAUDE HAMILTON - 350~613 

AsSISTAlfT CLERKS: 
New olass, undue promotion to second division 

3579-82, 3598-601 
Old Grade: 

Aheorption into Seoond Division desiI .. d 3527-9 
Compulso,'Y retiI .. ment 3523-6 
Duties - - 3571-8, 3602-12 
Grievances 3595-601, 3613 
Moribund - 3508, 3541 
Originally writs,.. 3518, 3546-7 
Pensions: 

.All continuous servioe should count towards 
3532-5 

Counting of half time fo,' temporary .ervice on 
3558-9 

Promotion p''Il.Ctically nil - 3,516, 3520-1 
Recognition of seniority in pl'Omotion, desired 

3511'-17 
Wages: 

Increment of 101.: 
All Departmental recommendations for, 

should be approved by Tt ..... ury, C. H. 
Bond - 3531 

PIU-tioula.rs re award - 3588 

BOND, CLAUDE HAMILTON.....,."tinued. 
ASSIBTAlfT OLERKs-continued. 

Old Grade-oontinued. 
Wages-continued. 

Insufficient - 3544ri> 
Maximum sal.ry should be raised for those who 

have failed to enter second division - 3530 
Customs clerks, bond required - 3613 
Playfair Scheme, ,.. promotion of writers 3548-53 

Bower, Nott, l'efel'ence, Sir B. Ohalmers - - 1047 

BOWYEAR, H. D. T. (in attendance) 10,551-10,833 
Boy CL"RKS: 

Raising of entl-n.nce age, question of, or of lowering 
10,629-32 

Work well done - 10,628 

OHARITY OOMMISSION : 

Clerks: 
Assistant: 

Increase in numh!'r of boy clerks - 10,628 
Obtained from C.S. Commission with excep-

tion of promotions - -10,648 
Boy: 

Numbe.· cannot 0.11 obtain permanent. employ-
ment 10,624-7 

Reduction of numper and question of further 
, .. duction - 10,628 

Several taken in again as .Assistant Clerks 
10,649-.52 

.Typists : 
JIfule: 

Numbe.· 10,635-6,10,641-2 
Promotion - 10,642, 10,671 
Reason for Buhetitution of women 10,671-2 

Fire-lighter, duties of, and compwison of wages 
with those of women typists - 10,637-40 

Women, number 10,635-6,10,641-2 

Boy Clerke: 
should be Able to go through 0.11 divisions to Cl ... I., 

H. H. El'lli" 6012-21 
just Able to live on pay, Col. Sir E. W. D. Ward 

10,934 
ABOLITION: 

of Assistant Clerks desiI .. d instead, Col. Sir 
E. W. D. Ward - 10,916, 10,925-6 

and Admission as Clel'ks : 
Probation, &c., question of, Sir M. Natl&afl, 

14,52!h'!6 
Suggested, C . .A. Cook - 10,808-11 

and Admission to lower grade Second Division: 
with Automatic promotion to higher, question of, 

C • .A. Co% 10,812-22 
at Maxilnum age of 17, question of, Col. Sir E. 

D. Warci - 10,917~4 
Desired, F. H. Normn.n, 2151-8; D. MilAl. 3190-2, 

3202; H. H_ El'llin, 6101-2; C . .A. Cook, 10,806; 
Sir H. L. Smith, 13,104, 13,13~. 

no Difficulty in getting sufficient Dumber of candi-
dates anticipatsd, D. Milne - - 3415 

and Extension of abstractor class, question of 
cost, Sir R. Cltalmer. 1359; RigT./ Hoo. Sir G. 
Murray, 1857. 

Lowering of age of admission of assistant ,clerks 
and use of boys having passed emmination and 
not definitely appointed to do' work formerly 
done by, suggestion, Sir N. L. Smith 13,133-7 

Outside market might become oventocked. Ool. 
Sir E. W. D. Ward 11,253-5 

Partial, advocated, E. PI,ipp' 2780, 2782-7, 2793-7 
Question of, E. Phipp' 2755-7 

suggested Age for confirmation as oivil servants, 
F. H. Norman - 213~ 

Amalgmation of, with boy-assistant, and second 
division clerks, advocated, 1!1. Phipp. - 2817-21, 

2915-24 
Appointed by open competition, S. M. Leat"ea, 67, 

178-80, 283, 763; Sir R_ CWmero, 860. 
Assistant Clerks recruited by emmi=tion from, 

D. Mil... - - 3080 
Boys who work hal-d a.t office sometimes less success-

ful in examinations, E. PltiP'!" - 2912 
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Boy Clerks-continued. 
Capacity compared with that of boys entering com· 

merciaJ offices. H. H. Elmn • • 6131-54 
Coaching cl ...... attended by. a good thing. but not 

not good from point of view of the office. Bir R. 
ChalmeTl • • 1134 

ca.n Compete for Customs and Excise examinations 
and allowed senice marks. D. Millne 3473-8. 3481 

Considerable number of candidates pass into Second 
Division, D. Mil". 3311-4 

Continuance of education, scheme, F. JL Nm-man 
2219-20. 2358-65 

Difficulty of living on pay. C. A. Cook· • 10.828 
not a Disqualification for other work. B. Mallet 

9827-9 
DISCHARGE: 

After C&I-eers. question of. H. H. Elvin 6156-7 
Applications for h.lp in finding work outside the 

service. table. E. Phipps • . p. 86 I. 
Chancos of obtaining fresh employm.nt bette, 

owing to reduction of age. B. M. Leathe. 455 
unfair Competition with boy clerks already in 

commercial business, H. H. Elvin 5981-8. 
6122-8. 6172-3. 6182-90 

Difficulty of finding employment. H. W. T. Bow· 
year. 10.630; C. A. Cook. 10.826. 

not Diequalified for outside employment. Bir R. 
Cha/;mer. • • • • • 1136-7 

Employment in army, prospects, O. Harris 
11.498-501 

Number of discharges per annum. B. M. Leathes 
455 

Openings for employment in Colonies. but emigra. 
tion objected to by pal'Ont •• E. Phipps 2773-6 

Position. question of. Bir H. C. Monro • 6961 
Possibility of obtaining employment. question of 

Bir G. Murray. 1854-5; Col. Bir E. W. D. Ward 
11.312-4 

Question of advantage or disadvantage of Govern. 
ment Bervice. C. A. Cook • .10.827 

Sati.factory work done by.E. Phipps • 2871 
Stsndard of conduct high. E. Phipps • 2798-803 
Unfitness for commercial or industrial appoint. 

ment, reason, H. H. Elvin • 6025-35, 6131-55. 
. .. 6172-3 

Districts from which boys offered registration drawn 
B: M. Leath.. • • p. 108 I: 

Duties. Bir G. MWtTay • •• 1917-21 
Economy effect.;d by employment. B. M. Leathe •• 

450-2; E. PI"PPB, 2951. 
Emigration. E. Phipps • • • • 2949-50 
Employment sometimes intermittent. E. Pldpp. 

2861-2 
Entrance age. Bir R. Chalmers 928-30 
ENTRARCB AGE: 

14 stl-..ight from elementary scho~ls objection to 
A. H. Dyke Aeland • • • 4068. 4209 

14 advocated. F. H. Nm-man· 2124-7 
up to 16. approved. Bir M. Nathan • 14525-7 
Boys taken too early from schools. and 16' advo. 

,:,,~d as earlies~ age. L. A. Be/hy Bigge 9638-40 
Ral8lD.g of, question of, or of lowering, H. W. T. 

Bowysar • • . • • 10629-32 
Ra.isi~ of, and question of kind of Bcho~ls from 

whICh to be drawn. E. Phipps 2844-55 
Scheme. F. H. Norman • • • 2173-87 
School.leaving age should be made, F. H. Norman 

2354-5 
Year longer at school, advocated, E. Phipps 

E . ,--- b' 2806, 2808 
vemng c ..... es. 0 lection to. A. H. Dyks Aeland 

4068 
EVENING STUDY: 

no Evil effects. hut an advantage. C. A. Oook 
10,825 

not .Re~ommended. Bir R. ahalmer.. • 982-8 
Exa.m.matlon and CIlJ.>eer compared with elementary 

.chool teachers. A. H. Dyks Aeland 4343-9· R ~ 
00111',4744-9. 'I • .IZ. 

EmminatioDB, lee that title. 
Excessive employment of, and reduction in number 

advocated. B. M. Leaths.· • • • 454-8 
Exchange to other Departments after passing 

examinations, di~approved, E. Phipp. • 2758 

Boy Clerks-continued. 
Facilities for study in daytime advocated, E. Phipps 

2833 
Failing. to pass examination for assistant clerk •• 

Bcheme for retsining Batisfactory boys possible. 
and might be desirahle. B: M. Leathes 459-61 

Government employment an assistance in obtaining 
work outside. H. J. Gib.on . • • • 1624 

Government in loco parentis, Bir R. Chalmers 992-3 
a.bout Half come from the country 'and no super-

vision of private life, B. M. Leathes· • 462-8 
Half·time employment Buggested, H. H. Elvin 

6097-100, 6104-6 . 
Holding out of prospect to, on I .... ge acoJe of promo. 

tion. would be dangerous. B. M. Leathe. • 696-7 
Hours. Bir B. Chalmer •• 984; F. H. Norman 2359-62 
Hours off. for attendance at Continuation Classes. 

. question of. E. Phipps '.' • 2888-91 
Instituted mainly for reasons of economy, D. Milne 

31,591 

LIMITATION OF NUMBER SO AS TO PROVIDB PER .. 
MANENT EMPLOYMENT FOB ALL: 

Advocated. H. H. Elvin. 5970-81; L. A. Belby. 
Bigg.. 8631, 8634-6; Bir L. N. Guillemard, 
14,523-4. . 

Question of, B. Mallet . 9821-9 
Standard of ab.tractors would be reduced. Bir R. 

Chalmers • • • • • • 1357 
would be Undesirable. Bir R. Chalmers 1129-83 

Limitation of number and examination at end of 
four years for promotion to assistant and second 
class clerks. suggestion. Bir M. Nathan 14.800-11. 
. 14.965-6 

Manner of living. details. E. Phipps • 2737. 2778, 
2815-6 

Names added to register, 1897-1911, B. Leathe. 
p. 107 I. 

Number, B. M. Leathe •• 454, p. 105 I.; Bir R. 
Ohalmers. 1358. . 

Numbers on register and in employment, 1876-1902. 
B. Leathea • • . • • p. 106 I. 

Number in employment. 1897-1912. B. Leathes 
p. 107 I. 

Numhers should be as low as possible. H. H. Elvin 
6030 

Number removed from Register, 1906-1911. B. 
~eathes • • • .'. , p. 107 I. 

Objection to employment of. R. de M. l/iUdolj, 
12,687; D. J. M.1ne, p. 502 II. ' 

Open campetition with university men, qnestion of, 
F. H. Norman· • • • • 2108-15 

Order. in Council of 1876 • • • .11.321 
OvertllDe, a handicap of futnre advanoement, Bir J. 

Anderson· • • . • • 5864-8 
Particulars. re. D. Milns • 3429-37 
Pay insufficient to meet cost of living. E. Phipp8, 

2873-85; D. Milne, 3287-95. 3299. 
Permanent Civil Service appointments received by 

190.6-1911, B. Leathe. • • • .p. 108 i 
PermItted to remain in service after age limit until 

result of examination known. E. Phipps • 2899 
Possibility of passing through stages up to head of 

deP!'rtment. Bir R. Chal",,,... • • 928-37 
Practice in typewriting lessened through adoption 

of Women typists in Government offices, E. Phipps 
2739. 2758 

from Primary schools, very few D. Milne 3431 3444 
Probation period suggested, F. 'H. Nonnan ' 

2128-9, 2216-7 
PROMOTION: 

Certificate~ from head of department and from 
school mIght be accepted instead of examination 
F. H. Norman • • • • 236a..5 

by Merit ouly. B. M. Leath., • • • 765-~ 
should be the Rule and not the exception, D. Mitne 

8146-57 
Scheme. F. H. Nprman • • • 2144-8 
to Second division or abstractor class. B. M. Leathes 

Pro . . f 767-71 
VISIon 0 lodging. &0. by Government for boys 

(under 17) coming from country. question. F. H. 
N~n. • • • • • 2141-48 

QuestIon of boy labour. F. H. Norman • 2482;-92 
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Boy Cleru-<Onlin1Ud. 
RSGULATION 01' 1908, 

Non-adoption in some offices, E. Phipps - 2835 
Particulars. E. Phipps • - - 2748-52 

should RemAin longer at 8Chool~ L. A. Selby-Biggs 
8631-3 

Ill' RBTAINED: 
should- be Encouraged to continue education, and 

might be given a bonus on passing emmination, 
R. de M. RAulol! 12.691-4 

Entrance age should he mis.d, A. H. Dyke Ac/a"d 
4.233--7 

Sca.I. of pay propos.d. D. Milne - 3145-6 
Scheme for continuation at school combined with 

office work. F. H. Norman - 2134-40, 2219-20. 
2356-7 

Scheme for pusing through stages to ·Closs I" with 
examination before each promotion, H. H. Elvin 
6091-102,6119-22.6164-71.6174-81.6202-19. 

6231-6 
Scheme for weeding out examination after one year, 

and examination for year's proha.tion in second 
division at end of another year, eol. Sir B. W. D. 
W .. ,·d 10.917-34.. 10.937-8. 11.098-108. 1l.IHh'i3. 

11.238. 11.321-3, 11.370-96. 11.4.24-8 
Scheme for retention of, in service would be good if 

possibl., Sir R. OItal'1M1'B - - 1138 
Second division of clerks recruited. 'from, E. Phipp8 

2737 
Secondary school tmining desirable. L. A. Selby-Bigge. 

· 9738-9; E. Phipps. 9738. 9739. . 
Service marks, S. Leatl .... p. 109 I.; E. Phipp. 2737. 

2800-2 
Special boarding almngements made by Society. 

Col. Sir E. W. D. Ward -10.935 
Special training neoessary before taking proposed 

examination, D. Mil"" - - - 3487-98 . 
State should accept responsibilities involved in 

· apprenticeship of. F. H. Norman 2238-9 
Study in working hours. small ~oe for. E. Phipps 

2741 
Substitution of. ex-service men for, advocated. 

B .. de M. Rud<Jlf 12.688-90. 12.717-24, 12.768-79 
Substitution .m girls for, difficulty owing to necessity 

for mixing up with men. B. de M. RAulolf - 12.725 
SUBSTITUTION OJ!' WOMEN .l'OR: 

Advantage of, B. Mallet 994.8-9 
Much work might be handed over to women typists, 

E. Phipps. 2765; D. Milne. 3199-204. 
Possibility,· Sir G. Murray - - - 1922-8 
Que,tion of. Mi .. E. A. CI"J7'lesworth - 3863--9 

Successful for abstmctol'B, proportiOD, Sir R. 
Cltalmero .- - - - - - - 1357 

Suggestion for payments by Board of Education to 
meet expenses of, F. H. Norman 2171-2 

Syetem of reoruiting Assistant Clerks from, unsatis-
factorin ... of. C. A. Cook - 10.802-6 

Temporary nature of employment not realised by. 
. E. Phipp', 2731. 2736; Col. E. W. D. Ward 10.915 
Transference to other . departments injurious, 

E. Phipps - 2837-8 
Typewriting given over to women typists in some 

oases, a.nd extension of practioe advocated, 
. E. Phipps - 2926-4.7 
Wages. S. M. Loathes - 465 
W siting period after passing examination, question 

of. E. Phipps - - - - - 2897-8 
WORK, 

oould be Done equa\lywe\1 by abstmotors. Rt. Hon. 
· . Sir G. M,.,.,.ay - - - - - 1856 

formerly Done by. temporary men. E. Phipps 
2657-60. 2828 

not Suita.ble for women typists, Mill E. A. CharZe.. 
""",tl. 4.002-8 

Well done. H. W. T. B""'Year - - 10.628 
Boy Clerks in Qommercial world, opportunities for 

promotion. H. H. El";n 5974-7.6119-20. 6128-9. 
6145-.9 

Boy Clerks' Friendly Society: 
APPLICA.TIONS FOB RICLIEIl': 

N umhem dmwu from dilfenmt sohool .. E. Phipps 

Statistics ... posts found. E. Phipps 
Oljiect of. H. H. Eloi,. • - • 

E 16170 

2840-3 
287Q 

• 6118 

Boy Cletks' Friendly Society-contin1Uci. 
Origin and progress of movement. E_ Phippa - 2728 
Positions obtained by. often superior to those gained 

in the Service. D. Milne - 3140 
Supervision of lodging houses, E. Phipps 2735, 2779 
Use of funds for administrative expenses, E. Phipp' 

2948 
Referenoes - 467. 162' 

Boys from elementary sohools. chance of entering 
service of the State and rising as far as abilities and 
attainments allow, importance of facilitating~ and 
question of, Sir B. Chai:mer, - 926-43 

Boy Messengers: 
Abolition difficult. E. Phipps 2832 
small Chance for permanent employment, but eiforts 

being made towards education. E. Phipps 2825-30 
Cla.ases for. Col. E. W. D. Ward - - -11,355 
Number on register and supposed to be in employ-

ment. 1901-1909. S. Leath.. p. 105 1. 

BRADE, R. N., C.B. (in attendance) 10.834-11,486 
WAR OFFICE: 

Accounts department. second class assistant 
accountants. status, reply to complaint re 

11.036-41, 11.045 
Second division clerks, -vacancies, occurrence in 

cycles, and question of remedy _. -11,897' 
Bridges, Major, reference, 11,017. 

Bristol University: 
Concessions to military students. Pro!eB .... M. J. M. 

HiU - - 12.022 note 
N umher of Patent Office examiners from. T. Franks 

. 13.940 
Officers Training Corp.. petition signed by Repre-

sentatives of. M. J. M. Hill p. 5,36-7 11. 

British Museum: 
Administrative office. vacancies may be filled by 

transfers between Bloomsbury and Sonth Kensing-
ton. L. Fletcher - . 11,645-8 

Annual report published, L. Fletcher 11.785-6 
AsSISTANTS : 

Applicants. difficulties of getting and qllestion of 
advantage of inoreasing initial aalary, L. Fletcher 

. 11.693--701, 11,705 
Appointments , 

by Cis.. I. examination, no advantage. L. 
Fletcher - 11,846 

Dummy candidate •• practice never heard of. 
F. G: Kenyon 6591-2 

of Foreigners. F. G. Kenyon - 6552-3 
by Limited competition, S. M. Leathea, 86-8, 

99-103; Sir B. Chalmer •• 859-60. 
Limited Competition not neoeas&ry. F. B. Norman 

2162 
Methods and prooess. F. G. Konyon 6:1.44-8. 
. 6252-70. 6281-4. 6349....55. 6461-4, 6470-1. 

6518-24 
Nomination. method of procuring. L. Fletcher 

11.706-16 
Open competition. objections to, F. G. Kenyon 

6542-6. 6583-95 
Proceedings re nominations. F. G. Kenyon 

6566-82 
N eceasary qualificati6D8. F, G. Kenyon 6389-98. 

6405-8 
Science, enquiries made from schools aud univer-

sities when oandidates required - 100 
by Selection: 

Advantages of. L. Fletcher - 11,694-6. 11.729 
by Committee. question of. but no sdva.ntage 

seen. F. G. Kony,m - - - 6603--9 
no Favouritiam. L. Fletclulf' - - 11,812 
Procedure, L. Fletcher- - 11.717-20 
Reasons. L. Fletcher - - 11.811-2. 11.820 
Type of men. F. G_ K..,.yon. 6365-8; L. 

Fletcher. 11.819. 
System considered .. tisfactory. F. G. Kenyon 

6523.6539 
University t ... ining not insisted on. F_ G. Kenyon 

6405 
Nu 



558 ROYA.L COMMISSION ON THE CIVIL Sl!:RVIOE: 

British Museum-continued. 
ASSISTANTs-continued. 

Appointments-contin:uecl. 
Vacancies: 

not Advertised unless deficiency of candidates, 
F. G. Kenyon - - - - - 6260 

Public notification of, and open competition, 
difficulties. F. G. Kenyon - 6271-81 

no R"""on known against a.dvertising. S. M. 
Leath.. _ 277 

Awafda for special work. no system of. L. Fletcher 
. . 11.756-7 

Ca.ndidates, number for one'vacancy and increase 
desired, L. Fletcher 11.786-8 

Entrance age; F. G. Kenyon 6459-60 
Intellectual requiremente of candidates. L. Fletch,.,. 

11.721-2.11.724-6 
Leakage. slight, F. G. Kenyon - 6466-9 
Non-attainment of maximum after 20 years' service, 

r .... on. L. Fletcher - - 11.755 
Number of fil'st and second cla.ss not fixed. F. G. 

Kenyon - - 6554 
Objection of. to name, F. G. Keny"", - - .6596 
Opportunities of outeide po.te, F. G. Kenyon 

6534-6 
Position, comparison with other departments, 

F. G. Kenyon 6399-404. 6409-13 
Promotion: 

Opportunities and method, F. G. Kenytm 6414-47 
to Second Division. difficulty. F. G. Kenyon 

6559-60 
by Seniority nOl'mally. &C .• F. G. Kenyon 6525-7. 

6538 
SaJ.a.ries, increase desired and reasons, F. Keny(Yn 

6361-6, 6528-33 
Tmvel desira.ble. but Treasury would not find 

money. L. Fletclter - - 11,723 

A'rl'BNDANT8 : 

Age limit. F. G. Kenyon 6632-8 
. Appointment by nomination and qualifying exami

nation and nature of examination, F. G. Kenyon 
6287-92 

more Appropriate name, question of, F. G. Kenyon, 
6379; L. Fletcl,er. 11.860-2. 

Boy: 
Appointment, method, pel'sonal interview and 

impOlt.a.nce of. F. G. Kenyon 6555-8 
Entrance age. F. G. Kenyun - 6334, 6640-1 
Memol'ial T8 pay and opinion re, F. G. KervyM 

6371--5 
Nomination, procedure, F. G. Kenyon 6642-4 
Number reduced to allow of permanent employ-

ment, F. G. Kenyan 6342-8 
Particulars re work of. &C .• F. G. Kenytm 

6334-41 
not Required to attend ola.s.... &c., but en-

couraged, F. G. K""yoo . 6645-7 
Chief. explanation and method of appointment, 

F. G. Kenyon - 6294-6 
HaJf holidays, F. G. Kenyoo 6677-9 
Increase in numbel·. L. Fletcher - 11.673 
Lack of prospects of promotion and inorease in 

proportion of chief attendants would be approved, 
L. Fletcher 11,676-9 

Nomination method. F. G. Kenyan 6623-81 
Number of. and of chief attenda.nte, and increase 

in number of chief d.esired, F. G. Kenyoo 
6297-802. 6346, 6380 

Objection of, to name, F. G. Kenyoo - 6547--51 
Salaries. F. G. Kenyon - - 6293, 6345-6 
Selection by Oommittee pos.ible. but no advantage 

.een. F. G. Kenyoo - - - - 6634-9 
no Sunday work. F. G. Kenyoo - 6678-9 
Work, F. G. Kenyoo - - - 6812-6 

Clel'k of Accounts, A.si.tante, F. G. Kenyon - 6561 
Clerk of Accounte and Staff Clel'ks. F. G. Ktmyon 

6817-26 
CLERKS: 

Boy: 
Abolition of. and tmnsfer of work to boy 

attendante, question of, F. G. Kenyoo 6876-8 
'None absorbed into higher clas •• F. G. Kenyon 

6331 

Briti.h Mu.eum-continued. 
CLERKs--continu.ed. 

Boy-connntt.ed. 
Retention of greater percentage of second 

division clerkship. for, and modification of 
examination. question of. F. G. Kenyon 6680-4 

Work of. F. G. Kenyon - - - 6332-3 
Departmenta.! : 

Increased number de.ired, F. G. Kenyoo 6388 
Number and salari ... F. G. Kenyoo 6285 
Qualifications and work. F. G. Kenyon 6305-11 
Selection from attendante, F. G. Kenyoo 6303-4 

Second Divi.ion : 
Particular. re. F. G. Kenyon - 6321-4 
Promotion: 

to Assista.nte. no cases of. F. G. Kenyon 
6465-6 

Opportunities. F. G. Kenycm 6325-8 
.ince 1892. S. Leathe. - p. 119 

Commissionaires, supplied by Corps of Commis-
.ionaires, F. G. Kenycm . 6648-9 

Co-operation with other Government Depa.rtmenta, 
L. Fletcher 11,863-8 

Depal-tmente, F_ G. Kenycm - 6475, 6540-1 
Expeditions. F. G. Kenyon. 6503-9; L. Fletcher 

11.740-7 
KEEPERS: • 

Assistant: 
Ages of promotion to, F. G. Keny<m 6670-4 
Education in Germany at own expense, for com

mencing work. cases of. L. Fletcher 11.702-4 
Promotion from Assistante, F. G. Kenytm 

6414-25 
Scale of pay, increase desired. F. G. Kenyon 

6361-8 ' 
Transfer between departmente, but not between 

South Kensington and Bloomsbury. F. G. 
Kenytm - - - - - 6421-85 

Promotion direct from assistants. po.sible. F. G . 
Keny"" - . - - - - - 6439-45 

Recommendation of Depa.rtmental aommi ttee of. 
1898 reo F. G. Kenytm 6357-60 

Va.cancy usually filled from .... i.tant keepers. 
L. Fletcher - - - - - - 11,641 

Labourers and window cleaners, Bee U nesta.blished 
staff below. 

Libmrian at War Office tra.nsfen'Od from, aol. Sir E. 
W. D. Ward - - - - - :10,968 

Messengers, work of. F. G. Kenyon 6347-8 
Natura.! History Museum • • e. that title. 

ORIENTAL AsSISTANTS, APPOINTMENT: 

by Limited competition desira.ble. Sir R. ahahners 
888 

Public a.dverti8ement of requiremente might have 
better results, limited competition not con-
sidered necessary, Sir R. ahal,.nors - 910 

Outeide assistance. F. G. Kenycm - .. 656Z-5 
Profe.sional offices. Sir R. ahalm6T8 - p. 136 

PROMOTION: 

Board of Trustees r .. ponsible for. L. Fletcher 
11,828-30 

in South Kensington restricted to South Kensing
ton staff. and in Bloomsbury to Bloom.bury 
staiI', L. Flet<her - - - - 11 64Z-9 

Relations between South Kensington and Biooms-
bury. F. G. Kenyon - - - 6446--55 6501-8 

Secretariat. question of .teJIing by Cla.ss I. ~mmina-
tion. F. G. Kenytm - - - _ 6596-602 

SEPARATION 0" SOUTH KENSINGTON MUSEUM 
FROM: 

two Accoun~g officers would be necessary, and 
oonsequent mcrease of expenditure. L. Fletcher 

11,666-9 
Objected to, and reason.L. Fl.tcher - 11 650-62 

, 11,758 
Opinion of .taff r., question of. a. E. Fagan, 

11.761-4; L. Fletcher. 11.765-7. 
Question of. F. G. Kenyoo - - 6384-6.6511-7 

Staff, F. G. Konycm 6249-51 
Stnlf. proportion. at Bloom.bury and South 

Kensington. F. G. Konyon - 6~50-4 
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British Muaeum-continmd. 
TRUSTEES: 

Appointments made by, under authority of Act of 
1750. and legislation would be necessary in case 
of ohange of procedure, L. Fletcher 11,879-80 

Knowledge of natural history, F. G. Kenyon 6492, 

Meetings, F. G. Kenytm 
Number, F. G. Kenyon 
Principal: 

6496 
6497-500 

6493-5 

Functions of, L. Fletcher- 11,825-7 
Reasons for particu1a.r persons who act 88, F. G. 
. Keny"" " " " " " 6485-81 

UNBBTABLISBBD STAlI'JI': 
Claim to pensions, question of. F. G. Kenyon 

6675-6, 6697-701 
ContinuouBly employed, F. G. Kenyon 6685, 6694-6 
Number and nature of work, F. G. Klfflyon 6660, 

6686-98 
Responsibility of pOBition, F. G. Kenyon 6660-7 

6700-1 
WOMEN, EMPLOYMENT OF: 

in Established posts, difticultiea, L. Fletch ... 
11,781-2 

LadieB' attendant only on house list, L. Fletch .... 
11,730 

no Won!en officials and queetion as to possibility. &c., 
F. G. Kenyon" " " "6610-22, 6655-9 

no Women typists, F. G. Kenyon " 6377 
Bruce, W. F., appointment as assistant Inspector 01. 

Fisheries, particulars re, qualifications, &C,' Sir 
T. H. Elliott" 8970-86, 8996 

BRUCE, Tn HON. W. N., C.B., Principal AssiBtant 
Secretary, Secondary Schools Branch, Board of 
Education (in attendance) " " "9527-9739 

Board of Education, closer co-operation with Civil 
Service Oommission would be welcomed and in· 
creo.se lately " 9695 

EDUOATION I SECONDARY SCHOOLS: 

Distribution 9569-70 
ExaminationB : 

Civil Service and professional, inteloference with 
education - 9659-68 

Consolidation of external exa.minations into 
school leaving certificate, question of 9632--5, 

9649-59, 9693-4 
Externa.l examinations by outside body favoured 

by Board " 9642-3 
Particulars .. " 9624-31 

Free places, number - " " " "9702 
Free placeoand scholarohip'B distribution " 9700 

Cabinet Ministers, many take Private Secl'etaries from 
any offico with assent of Seoretary of Stete and 
Treasury, Sir .T. Ander.on 5882-9 

ClI.lIIbridge University: 
Appointments BOB.l'Cl, practice of comm~rcial firms 

to apply to, Sir M. Natlum " ". 14,947-8 
Board of Education Examiners from. F. H. NlW"I1W,n, 

p. 485 n.; L. 4. Selby"Biggs, p. 509 n. 
Board of Education Inspeotors from, L . .d. Sslby" 

Biggs 8910-8, 9096, p. 581 n. 
AtmospheJ.'8, l'e&SOns for, but approaob of new 

universitie. to same spirit, Lord Haldane 1816-21 
8uooessful Oa.ndidates from, in Class I. examination, 

1906-1910, S. M. Leathe. 386, p. 127 I. 
Modern work done by " 1826-7 
Monopoly of, in Class I. examination, '86 under 

Examinations. 
Number of candidates from, appointed on Home 

Oivil Service oompared with number from modern 
universities, F. H. Not"ftI,(lfI, - - 2704-8 

Officers' Training Corp. petition signed by repre" 
.entativOB of, M . .T. M. Hill " " p. 536-7 n. 

Patent Offioe, emminers lrom, T. JiII"Cmk. 1940, 1962_ 
Philoaophy pa.pers in Class I. examination well suited 

to candidates from, S. M. Leathe. ." " 595 
Privileges to candidate. for degrees with military 

""""rd, Prof. M . .T. M. Hill "12,022, 12,098 
Students, number, L. 4. Selby"Bigge " 9717 
Tra.ining superior to that of new universities for 

ad.nlinistrative work, Sir W. B . .d...... "4424 

Cambridge Univeraity-eontinW1d. 
Value of life and tI"';ning at, for future work. Lord 

Haldane 1668-71 
Bee also Oxford and Cambridge Universities. 

Candidates, aee wn.cler Appointments. 

Cannan, Prof. Edwin, M.A., LL.D. : 
Extra.cts from evidence before Royal Oommission on 

University Education 1"6 ability of second division 
clerks, F. H. Norman "p. 490-1 n. 

Quoted re greater self reliance 0£' university men 
1769 

Canterbury, .Archbishop, e~-o.ffioio member of Board of 
Trade, Sir H. L. Smith 13,308-9 

CARR, R. H., Chief Clerk, Board of Education: 
4584-875,8526-947,9015-739 

Board of Education, appointment by selection, method 
. . 4843-58 

ELEMENTARY EDUCATION: 
Schools: 

Annual output 
Avel'll.ge a.ge for leaving R 

some Fees pa.id 
Number 
Pupils : 

" 4590-8, 4738-40 
4614,4767 

" 4795 
- 4594 

Leaving between 12 and 18, question of 
statietics" 4769-82 

Maximum age 4588-9 
Number and proportion of total children of 

school age 4768-8 
Numbers 4585-; 
Percentage going on to secondary school. 4768 

Scholarehips, bursari.. " 4868-72 
Teachers: 

Career, oomparedwith boy ole;'ke 4744-9 
Supplementary, queetion as to number 4807-9 
Uncerti1icated, discouraged by Board 4869-75, 

. 4752-8 
Persoua.! qualifications - 4756-62 

SECONDARY ;EDUCATION: 
not Oompulsory - 4623-4 
Effort of age of boy clerke examination on 4750-1 
Schools : 

Age for entering, from elementary schools 
4617-22 

Agee of boys and girls for entering and leaving 
compared R R R - • • 4844 

Average ages for leaving 4611-2 
Commencement of school year, date "4715 
Cost of building" " " " "4855 
for Cramming, would not be recognised 4713-4 

Distribution " 
Free entn:.ly, question as to 
Free places: 

4725 
4815-28 
4785-8 

Method of obtaining " " 4862 
Supply not adequate in all areas " "4689 

Free placee and .0holarshipB for elementary 
Bohool children, diBtribution 4828-8 

Grants : 
Basis " " 4812 
Natw'O of schools receiving" 4832-7 

Inadequate, but adequacy increasing 4686-8 
Inspeotion "" 4684-708, 4813-4 
Leaving certificate: 

under Consideration " 4676-81 
and Record as qualifications for candidate 

approved 4643-6, 4712 
not Recognised " 4664-5 

Length of school life " 4600 
Mam:tenance cost, and compromise ,with ele-

mentary sohools " " " • " 4859-81 
Medical inspection" 4864-5 
Position of scholarship holde,'S 4866-7 
Preparatory, overlapping of education at, with 

that of elementary schools " 4717-9,4789-94 
Pupils : 

E,:ee, number of " 4597,4601-10 
Proportion of boys and girls and of free pla.ces 

among 4841-8 
Reason for parents sending children 4718-9, 

Records and nature of 
Recognition, process -

4796-8 
4647,4704-11 

4783-4 
Nn2 
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CARR, R. H.-ccm!£"""d. 
SECONDAR.Y EDUCATION-continued. 

SchooIs--conUnued. 
Pupils-conUnued. 

Refusal of ·parents to send children to, owing 
to large numbel· of pupils from elementary 
schools . - 4799 

Scholars, number from elementary schools 
4598-9 

Scholarships: 
from Elementary schools 
Insufficient -

4626-7, 4727 
- 4634,4641 

4800-3 
4625, 4628, 4642, 4729-32, 

Particulars re 
to Universities 

4846-7 
State aided, number 4595-6 
not State aided, inspection 4683--703 
State recognition, process - 4682 
Students from, a.t Universities, question of 

statistics r. 4629-33, 4720 
Three years' COUI .. e only, drawbacks - 4613 
Teachers : 

Appointed by governing body 4655-8 
Appointed sometimes without previous tI'8.ining 

or experience - 4805-6 
Control by Board, extent of 4655-63,4676-7, 

4733-6 
Majority untrained, no systematic scheme for 

4648-54 
4721-4 

- 4741 
no Registration at present . 
Salaries inadequate 

- 4648-52, 4667, 4873--5 Training of-
Universities,. newer, 

statistics . 
number of scholarships at, no 

4838-46 

Census: 
Work of Local Government Board in connection 

with, Sir H. P. Monro - 7235 
,e8 also under Registry Office. 

CHALMERS, SIB ROBERT, K.C.B., Permanent 
Secretary to His Majesty's Treasur¥ - 850-1362 

Admiralty, Navl\l Stores Department, intermediate 
class started in, reason, a.nd extension of Eo ystem 
to other departments - . - - 110. 

ApPOINTMENTS: 
Cases where Treasury suggested use of Clause 7 

and Civil Service Oommissioners use of Section 4 
973 

Clause 7: 
Approved in case of immediate need to get 

ready made article to start new business 886 
Certificate required 859 
Element of patronage in, but. safeguard of cer-

tificate - - . .' - 1211-6 
Extended use of, at expense of Section 4 in 

proper cases and with certa.in exceptions 
would not be opposed by Treaswy 882 

not Laid before Parlia.ment and consequent dis-
tinction from Section 4 882 

Provisions and use of 878-81 
under Clause 7 aD;d Section 4, anomalies, and no 

logical line drawn between 970-2, 974 
by the Crown direct: 

Instances - 858-9 
List p. 141 I. 
Patronage of Prime Minister· - 866-7 

Health taken into consideration under Clause 7 
not under Section 4 - - - - 877 

by Letters Patent, list p. 141 I. 
by Limited Oompetition: 

Area of selection would not be limited in case 
of very specialised appointments 1080-1 

Desirable 'where certain defiuite qualifications 
necessary - - . - 888, 1079-86 

Packing of examinations fOI'IDerly - 888, 1087 
Preference by departments, and question as to 

reason _ 888, 1071-3 
Steps taken by Treasm·y to secw .. that com-

petition is rea.! - . - - 888, 1088 
Methods . 858-63 
Nomination; 

by Miui,tel·: 
no Case of refusal of 

mendation for 
certitlcate on recom-

974 

CHALMERS, SIB ROBERT, K.C.B.-conlin1U!d. 
ApPOINTMENTs-contint«3d. 

Nomination--continued. 
by lIfinister-conti7lllU!d. 

non· Existent but would be checked by Audit 
Office- - - -. -863 

Patronage SecretalY to the Treasury, list 
p. 142 I. 

with Qualifying examination or limited exami-
nation 859-60 

Open Competition: 
Classes of 860 
Conversation in addition, not practical - 916-7 
Increased use of 888 
for Posts requiring special knowledge. persons 

without qualifications would not compete 1080 
Preferred as the best method - - 913-7 
Schedule A, no pressure brought to bear on 

departments by Treasury to come under 
1304-7 

Treasury in favour of, wherever possible 888 
by Order in Council - - - - p. 141 I. 
Patl·onage not used to get relatives into positions, 

although two cases of appointments of relatives 
known of - - - - - 1073-8 

Professional offices, list of - pp. 136-41 I. 
under Schedule B. 860 
under Sec. 4: 0 

Laid before Parliament and . consequent dis-
tinction from Clause 7. 882 

considerable Number of appointments might be 
removed from list - . - - 872-3 

Number of years added for purposes of pension, 
certificate not required - 1252-3, 1254 

Offices coming under, decided on by Treasmy 
868-9 

Particulars re 859 
Persons have generally served already in public 

service 867 
Question as to power of discontinuing use of, 

without legislation - . - 869-71 
Safeguarded by pUblicity as regards high 

appointments - - - - 872, 1193--5 
Tendency of Treasury to limit number of cases 

in which they give additional years . 874 
Transfer of posts to, notified to Parliament 

1196-7 
Use of Clause 7 inetead of, no addition of years 

would be given by, and cODgequent question 
of policy - - - - - 872 1051 

by Warrants under Royal Sign Manual, List 
p.141 

Board of Education Examiners, appointment under 
Sec. 4 might be discontinued 874-7, 1077 

Boys ~m elementary sch,,?i.&, chance of enteriug 
sel"Vlce of the State and nsmg as far as abilities 
and attainments allow, importance of facilitating 
and question of - - . - 926-43 

British Museum, Oriental Aesistants, appointments 
public advertisement of requirements might have 
better results, limited competition not considered 
necessary - - - . - _ _ 910 

{JiviI Service, administration extraordinarily pure 

CIVIL SERVICE COMMISSIONERS: 
1038 

Disoretionary Power: 
to Award Cel1;ificate for promotions 920, 953--6 
under Clause 7, to dispense with literary examin-

ation and importance of • - 878-81 
Secre~s~p made a section 4 office by desire of 

ComlDlSSIOnel"B, though Treasury m favour of 
making it clause 7 office . - 956 

CLlIBKS: 

Aesistant or Abstractors: 
Appo~tm~t by op.en competition among the 

p.ublic m1!lht proVl~e better service but objec. 
tion to, owmg to neaa of providing employment 
for_ - - - __ 989-43 

Comparison of capabilities with second division 
1216-8 

Demarcation between work of second division 
olerk and, not olear, and more work done by 
second division clerks should be done by 
abstractors _ 1127, 1344-.58 
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CHALMERS, Sm ROBERT, K.C.B.-conti .. ""d. 
CLEBKs-continued. 

Assistant or Abstl'Rotors-Continued. 
Litera.ry .xa.minations • 1354.-6 
Practice of wol"long in evening for higher 

position not good from point of view of the 
office • 1134 

Promotion: 
to Assistante of Customs and Excis. 1134 
to Second Division: 

Pl'ovisions of Clause 45, Order in Council 
920-1 

Tendency on the increase, and question of 
eff.ct • 921-5 

Associations of, l'ecognition not objected to, by 
Treasury . . • • . 1168·78 

Boy, _ 
Abolition of, and increase of abstractor class, 

.xpenee that would be entailed· • 1359 
Ooaching class •• attend.d by, a good thing, but 

not good :b'om point of view of the office 1134 
not Disq ualifi.d for outside .mployment 1136-7 
Evening classes, not recommended a 98"...-8 
Gilv.rnment in 1000 PQl1'onti. • • 992-3 
Hours • 984 
Numb.r • 1358 
Possibility of passing through stage. up to h.ad 

01. department. • • • 928-37 
Reduction of numbel' to allow of absorption of 

all, would b. undesirabl. 1l2!h~3 
Scheme for retention of, in sel'Vioe, would be 

good if possibl. • • 1188 
Class I., 

Career • 1277-81 
Employment of women, public opinion not ripe 

for 965 
Intellectual culture derived from education 

the general personal difference from second 
division 1229-35 

Many officers l'emoved from, and intermediate 
class substituted 895 

Reduction in numbers ~ 895 
Scale of ssla.ries not adopted by Treasury 

1315-21 
Success in examination an indication of posses-

sion of right kind of ability 1093-5 
Transf.,· , 

by Agreement between departments a.nd with 
Treasury approval po.sibl. • 944-51 

M.thod, and opinion re 1275-6 
below Class I., Bar examination oonsidered best 

pr.par&tion for high.r work • 1011-6 
Delegation. to officers 10weJ.· tha.r.. the second 

division, of duties usually performed by sOOond 
division, extension suggested . - 924, 926 

Differences between work of Cla.sa I. and second 
division • 1089, 1224.-5 

Division into two classes: 
Approv.d andconsid.redne .... ary 893-4, 1220-3, 

1226, 1251 
no Fallipg ot! •• regard. quality of m.n 1271-2 

Intermedi .. te , 
Clas. of men 1328-411 
Ssla.ries, 1'8.llge 1323-7 
Substitution for Class I. clerks in certain offices, 

and rea.on 1098-1107, 1255-9 
Number of grades in one office, disa.dvantage, a.nd 

question &8 to pos.ibility of reducing number 
1336 

Seoond Division: 
Discontent with condition not g.n.ral 1109-10 
Disparity between individuals' work, question as 

to l'Olll.dy • 1245-50 
Opportunities of acquiring wide experience of 

responsible work. question 8B to - 1002-7 
Promotions to Class I. , 

lnitiativ. rests with d.partment, then Treasury 
approval neoesasry, and award of certificate 
by Commisaioners, particu1a.ra ". 953-6 

Justi.6.ed in oases of exceptiona.l melit 901, 
- 904.-7,999-1001 

Lose of salary, question of • • 1198-1210 I 
not Sufficiently f""lu.nt • 908-91 
all Top places could not be fill.d by, withou~ 

d.terioratiJlg CI&&8 I. 1312-4 

• 

CHALMERS, SIR ROBERT,_ K.C.B.-continaed. 
CLERKs-continued. 

.. Second Division-continued. 
Sa.l&ries, range • . - • 1326-7 
Work done by Class I. could not be don. equally 

w.ll by . . • • . 1095-7 
Work in. may impair fitness fOl' promotion. but 

.bility would always b.looked out for 1238-44 
Staff, promoti.on to Class I., case of loss of 

sa.l&ry owing to, and circular of 1899 dea.iing 
with .ubject handed in . - • 968-9 

Colonial Office, Clerks. Second Division, no pro-
motions to higher division - 1114--5 

Customs and Excise, Board of: 
Appointments of men from out-door service 

1049-50 
Promotion, method - 1175-38 

Dockyard writers, une.tablished, but chances of 
becoming established 967 

Efficiency, question as to periodical reports on, and 
measures taken in case of inefficiency 1017-25 

Evidenc. referred to - 12,497-9, 13,004 
Examinations_: 

Abstractor, more restl1cted n'Om litel-a.ry point of 
vi.w than that for boy cl.rks, and cbarscter 
might be reconsidered· • . 9al-4, 938 

Class I., 
Personal interview in a.ddition, question of 

1260-8 
Valu. of specific knowledge required for, as 

regards latel' ca.reer, question of . 1231-5 
Second Division. alteration after autnmn of 1912 

926 
Foreign Office. use of limited competition through 

Cla.s 1. examination • • 1283-4, 1289-90 
Home Office, Factory Inspector's Assistant, Dot a 

case for open competition - 1082-6 
INLAND RmVENUE BOARD:· . 

Appointment of men on, both from indoor and 
outdoor service 1044-50 

Olerks, dilference between work of OIMa I~ a.nd 
second division - 1224 
Second Division: 

Promotion to head of Estate Duty Office, case 
of, and success 905 

Substitution of abstractors fol', might be pos-
sible • 1349-5 

Female Typists, a.ppointment from among 
daughters of old Inla.nd Revenu. s.rvant. 
d •• h ... bl. • 911-2, 1303 

Professional valuers appointed under Section 4, 
but health inquh-ed into .. 877 

Promotion, method • 919 
Surveyors of Taxes: 

Cl.rks, 
Increase in number. and alteration in position 

1297.,'102 
better Offic..... of d.partm.nt than .econd 

division cl.,·ks • 902-$, 995-3, 1096-7 
Salary 1801. a. year and pension. • 1150 
two Tol' cl ..... established· 1139-45 
Un •• tablish.d, but chances of b.coming esta.b· 
li.h.d· 967 

Insura.nce Act appointments, made under Clause 7 
with exception of Commissioners 883 

INsuRANcm COMMISSIONERS: 
Appointed under Schedule B. 1056-62 
Chairman appointed under Section 4-. 1055-63 

LABOUR EXCHANGB APPOINTMENTS: 
from Civil Servants exclusiv.ly would not hav. 

been pos.ibl. • 1069-70 -
Second division clerk tl"ansferred and rema.inder 

appointed und." Claus. 7" • 383-5 
Old Age Pensions A<.-t, Appointments in connection 

with, men taken who were ah-eady in Civil Service 
1065-3 

Personal education and experience of 1031-43, 
1053-4 

PRIV A.TE SIIlCRlv.rA.B.IIIlS: 
Appointed by Firat Lord of th. Treasury 1166-7 
to Heads of departments, method of choice. ex· 

ample of, and of future work . 1156-64 
to Minister, particulars, not sJways an advantage, 

may be. handicap· • • 1152-5, 1191-2 

Nn3 
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CHALlIIERS, SIB ROBERT. K.C.B.-contimUJd. 
PROMOTION: 

no Appeal to the Treasw'y on matters of - 851--5 
requiring Civil Service certificate 920 

SOMERSET HOUSE, CLERKS: 
ClaBs I. necessary - . - - . 1309-11 
Second division, promotioDs, particulars re, and 

results - - 900-2 
Superannuation Act, 1887, Section 2, principal men 

of department can be got rid of under. if ineffi
cient . 1021-8 

TREASURY CLERKS: 
CI ... s I.: 

successful Candidates choosing employment as, 
could not be refused· - - 1122-4 

Case of transfer to, from Colonial Office - 944-6 
Moved about regularly - . 1280 
Second division, promotions : 

to Class I., no instances, with ODe exception 
1111-9, 1189-90 

into Pay Office as e:r.a.miners - . 1119 
Transfer to, of man never having been at old 

University . 1120-1 
Work given to, on first entering service, ex-

amples of - . - • .1090-2, 1231 
Discipline in other departmente not controlled by 

85:h; 
Function.. co·ordination of departmente by contra! 

and suggestion - . 856-7, 960, 1027-80 
Inquiry into organisation of any office, power under 

Clause 12 of Order in Council - 960. 989-91 
Organiastion of public officeS, particulars re 958-60 

Particulars re - . - 852-7, 1027-30 
Patronage Secretary. position, work of. &C. 975-$1 
Powers re, other departments sufficient (unless 

centralisation desired which would be a danger) 
961-2 

Typists. female. appointment from among daughters 
of old servants of department desirable - 911-2 

UNESTABLISHIID SIIBV A.l![T8 : 
Method approved for certain situatiollB 1147-8 
Objections to. esteblisbment of - - - 967 

Women, not suitable for employment in all appoint
ments through Civil Servioe equally with men, but 
p088ible in certain branches 963-5 

Chancellor of the Exchequer: . 
Master of tho Mint, W. G. EIU8cm-Macarfmey 8121 
a National D.bt Commissioner. W. G. Turpin 2006 
little Patronage at Nationsl Debt Office oniy, Sir R. 

Chalmero· - - - - - - 1165 
Ohannel Islands. under Jurisdiction of Privy Council, 

Sir A. W. F'iflroy - 12.813. 12,946 

Charity "Commission; 
Bills, method of presenting. C. A. Cook - - 10,692 
Boy Messenger-s, age of entt-ance and discha.rge a.nd 

encouragement of further education, H. W. T. 
• Bowy.ar - 10,633-4 
Cas .. of departmental patronage e:Kist in, F. H. Nur-

man - - 2383 
CLERKS: 

Advertising of vaca.ncies, question of. C. A. Cook 
10,591-8 

Appointment by e:r.a.mination not advocat'td, C. A. 
Cook - 10.595 

Appointment, method and reasons, C. A. Cook 
10.590-604 

Assistant: 
Appointments to, to Dec, 31, 1911. 8. M. L.at" •• 

p.1221. 
got fl"Om Civil Service Oommission, with excep

tion of promotions, H. W. T. Bowy..... C 
A. Cook. 10.648. 

Oomparison with second division, C. A. Cook 
10,617 

Increase in number and reduction in number of 
boy clerks, H. W. T. Bowyea,·. C. A. Cook 10,628 

Number, C. A. Cook . -10,516. 10,647 
Promoted boys in, no promotions to second divi-

sion, C. A. Cook - 10.830-2 
Promotions from, to Dec. 31. 1911, 8. M. Leath .. 

p. 122 I. 
Promotion to second division, C. A. Vook 

10,617-22.10.829-33 

Charity Commission--<:ontinued. 
CLERKs-continued. 

Boy: 
Number C&Illlot all obtain: permanent employ-

ment, H. W. T. Bowyear 10,624-7 
Promotion direct to Assistant Clerks, question 

of possibility. &c., C. A. Cook - 10,653-8 
Reduction of number and question of fmother 1'8>

duction, C. A. Cook, H. W. T. Bowy.ar 10,628 
Several taken in again as A .. istant Clerks, 

H. W. T. Bowyea;r - 10 ,649-52 
Higher division: 

Academic distinctions, C. A. Cook p. 535-6 IT. 
Appointment: 

by Committee, question of. C. A. Cook 
10,795-8 

Cla.s I. e:r.a.minstion would not be suitable, C. 
..4. Cook - 10.762-8 

Method before 1884, C. A. Cook 10.780-2 
Reasons for failure of former method of ap· 

pointment, question of, C. A. Cook 10.782-8 
Difficulty of getting snflicient snitable candi-

dates, C. A. Cook -10.794 
Legal qualifications. C. A. Cook - - 10.586 
Personal interview and value of, C. A. Cook 

. 10,789-92 
Promotion: 

None to upper division. F. H. N01"1ll<lln 
p. 486 IT. 

Rapidity of, F. H. Nurman ' p. 486 IT. 
Qualifications required. O. A. Cook 10,753-60 
University qualifications, C. A. Cook 10.768-74 

Increments. granting of oertificates for. largely" 
mAtter of routine, C. A. Cook - - 10.823 

Insistence of qualifications of practising barrister. 
protest, F. H. Norman - - p. 485-6 IT. 

Legal experience a.nd realon for need of, C. A. 
Cook - 10.681-2. 10,6V3-706. 10.763-7 

Principal : 
Academic distinctions, C. A. Cook - p. 535 IT. 
Legal qualifications, C . ..4. Cook - 10,586 
Promoted from first-claBs clerks. C . ..4. Cook 

13,584r5 
Reetriction of appointmente to those with legal 

qualifioations. history of, C . ..4. Cook 10.596-8 
Second division: 

Discontent amoug, C. A. Cook 10,665-6 
Higher grade. grade t.., disappear, C. A. Cook 

Legal qualifications. C. A. Cook 
Promotions : 

10,610-8 
- 10,587 

since 1892, 8. M. Leath.. - - p. 119 I. 
Scarcity of opportunities, C . ..4. Cook 10,727-50 

Staff: 
Appointed through second division examination. 

C. A. Cook 10.605-9 
Promotion D'Om second division, C. .4. Cook, 

10.674-5; H. W. T. Bowy.atr. 10.675. 

COMMISSIONERS: 

Appointed by Royal Warrant. 8i: R. Chalmers. 
• p. 141 I.; C. A. Cook. 10.558-63. 10,676. 

Assistant: . 
Academic distinctions, C. A. Cook - p. 535 IT. 
Appointment. method and qualification, C. ..4. 

Cook - - 10,555-7. 10.580-2, 10,677 
Previoue work. C . ..4. Cook - - _ 10,680 
Qualifications required, C. A. Cook - 10,758-9 

Parlis.mentary : 
Unpaid, C . ..4. Cook 10,707-8 
Work of, C. A. Cook 10,685-6.10,691-2 

Departments, C. A. Cook - - _ 10566-7 
Fil .. -lighters, duties of ,and comparison of ~ with 

. thos. of women typists, H. W. T. Bowyear 
10,637-40 

Formation of trusts, some political or sectarian 
preseure. but never successful. C. A. Cook 10,66:h; 

Functions, C. A. Cook - 10 564.-S 
Inquiries into Charities • _ 10 709-14 
Legal charactet'of work, C. A. Cook 10.571-8, . 

10.700-6. 10.715-22 
Meetings, C. A. Cook - - _ _ 10,687 
Office, inconvenience of, C. A. Cook 10,659-62 
Organieation satisfactory. C. A. Cook 10.667-70 

• 
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Charity Commisaion-continV<ld. 
Professiona.! offices, Bir R. Chal"..... • p. 136 I. 
Secretary appointed by Warrant und.r Royal Sign 

Manual, Bir R. Chalmers • p. 141 I. 
STAFF: 

ParticuJa.rs. re, methods of appointment, &c., C . .d. 
Cook 10,568. 10,676 

Univ .... ity men chiefly fl-em Orlord and Cam· 
bridge, but DO indication of a.ny particular type 
of mind in consequence, C . ..d. Cook. ,10,776-9 

Transf.r of work to larg.r department of State, 
engg .. tion not approved, C . .A. Cook. 10.723-6 

TYPISTS: 

Male, 
Promotion, H. W. T. Bowyear, C . ..d. Oook 

_ 10,642, 10,648, 10,671 
Reasons for substitution of women, H. W. T. 

Bowyoar 10,671-2 
Number of mal. and female, H. W. T. BOWY6ar, 

C . .A. Cook· - • 10,635-6, 10,641-2 
Women: 

Comparison of work with that of men, C • .A. Cook 
10,673 

Experienced women typists Dot a.llowed to apply 
for poets, Mill, E . .A. Cho,rl£rwortk - 3796 

Numbers, Min Ckarl6BWortk - p. 504 II. 
Pay compared with that of fire.lighters, H. W. 

T. Bowyoar - 10,637-40 
Promotion to As.istant Clerks, diffioulty from 

point of view of room, C . .A. Cook 10,644-6 
Typewriting the only technioal Improvement, C . .A. 

Cook - - 10,688-410 

CHARLESWORTH, MIS8 E. A. - - 8614-4032 
. Oharity Commission, experienced women typists not 

allow.d to apply for posts on 3796 . 
C.S. Typists' Associa.tion, constitution - - 3617 

EXAMINATIONS: 

System for appointm.nt on stsI! of LaboUl' 
Exoha.ltges should prove sati.factory for Civil 
Service - 3938-42 

Women typists, employed occasionally for 
tempol'8J.'Y work without examination. complaints 
r. - 3791-4 

Exchequer and Audit Department. experienced women 
typists not allowed to apply for po.ts on - 3796 

Government offices, no inspection of conditions for 
work in 3835-7 

London Telephon. S.rvice, typists and shorthand 
typists, regulations rs, papnent for overtime 8785 

National ~U1'8Jlce Office, experienced women typists 
not allow.d to apply for posts on - 3796 

Promotion, provision of. sta.:ff appointments would 
not meet cJ.a.ims of women typists to ~ 3759-63 

TJ.'e&sury, ~vertime of women typists and shorthand 
typista, regulations rs paym.nt for made by 

3783-5 
War Office. ex-soldier ~ioneJ.'S employed as 

typists in, duties and salaIi.s of - 3800 

WOMBN TYPISTS: . • 
Abolition of grsd. considered desirsbl. 3717-9, 

3724,3745 
Age limits for examinations - 8693 
Appointment' 

by Emmination 8667-71 
by Nomination, compared with that by open 

comp.tition 8985-7 
by Open competition. question of desirability 

3675-87,8805-7 
Cbaractel' of work done by, as compared with that 

of m.n - - 8767 
Ch.cking, should b. in th. handa of the women 

themselves, DB present methods unsatisfactory 
3730-44 

Classes divid.d according to grad. . 3622 
Clerical work of Registrsr-Geners1's D.pa.1tment, 

Som ..... t Hous., done by - 8976 
Combination of g."d. with shorthand typists, 

qu •• tion of· - - - - 3998-6 
Competition for appointment 3853-4 
Disciplinary powe ... of superintendents over 3797-9 
Di.tribution in publio departments p. 503 II. 

CHARLESWORTH, MISS E. A.-conlinV<ld. 
WOMEN TYPIsTS-continued. 

Employed as confidential clerks in offices of BOaJ.'d 
of Education and Local Govel'DD1ent Board 

3916-6 
Employed in the work of the department of the 

Public Truste. not established civil •• rvants 
3624 

, Exa.mina.tion: 
by Op.n competition, qu.stion of· 3820-3 
Sugge.tions re 3690-2, 3786-9, 3947-57 

more Fhtidity in the Sel"Vice would be beneficial to 
chances of promotion for 3795-6 

G.P .0., appointed by open comp.tition 3672-4 
in Government offices, members vary in diffel'ent 

office. -. 3919-21 
Gratuities received by. and question of abolition 

in favour of high.r .cal. of.alary - 3810-2 
Higher .tandard of education desirable 3846...,51, 

3889-93, 3946 
Higher standard of examination desirable to secure 

better.cl .... candidates - 3889-93 
Holidays, 

Compar.d with that of men - 3813-9 
should be Extended after certain p.riod of 

service 3768-78,4017-22 
Extension of. and question of willingness of 

women to do additiQnal work caused by 
4023-31 

Regulations for limit 3773-7 
lIours - 3778 
ill·health and StatistICS 3802-4, 3838, 3943-4 
Intelligence and reasoning powers called for in 

the work of . 3695-707,3977-85 
London Telephone Service. employed overtime 

without payment. . - - - 4082 
Mecha.nicaJ impl'ovements generally secured for 

3927-6 
National Insuranoe Office, employment of women 

clerks from the G,P.O. to oheck work of, a. 
grievance . 3976 

Overtime: 
Regulations ," pay, &C. 3779-65, 3844-5,4000-1 
Without payment, unjust. and question of limit 

3824-6,3870-4 
Pension 3909-9 
Percentage who leave th. S.rvice to get b.tter 

pa.id wOI'k outside - 3904-7 
Performing higher grade duti •• without increase 

of pay, .tstistics 3900-3 
Preference given fOl' appointment of l'elatives of 

old civil •• rvants - -' - - 3898-9 
Position. hours, and leave oompared with that of 

similar clerks in commercial houses 3827-9 
all Positions in Civil Service should be open to 

those capable to fill them - - 3882-7 
Promotion, present system Unsatisfactory - 3724 
should hav. Prosp.ct. of promotion - 3989-92 
Resignation, st.a.tistica showing number and causes 

of - - 3839 
Salary , 

should be Adjusted in proportion to inm ...... ed 
cost of living 3910-3 

Comparison: 
with As.i.tant clerks - - ~708, 3855-7 
with that in Commercial houses - 3961-6 

Inadequat., and supplemented by outside ov.r-
tim. - - . • - - 3852, 4012-6 

Minimum living wage, qu.stion of - 3858-62 
and Promotion to .horthand typists, regula-

tions of -' - - . - 3709-16 
should b. th. Same as that given to m.n for 

simi1ar work - - . - 3769-7 
should have Same ";ght of entrance into, and 

promotion in public service as men· 3751-7 
Self-supporting. or _living at home. statistics 

3894-5 
Shorthand typists, . 

ill-health. noise of typing machines in aa.me 
room when reporting, a strain on the nerves 

3967-'70 
a Knowledge of shorthand .... ntial 8717, 3720, 

8724,3745 
Overtim., re~tions rs p"y, &c. - 3779-65 
must Rise through typist c1ass 3661-6 

Nn4 
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CHARLESWORTH. MIss E. A.-contin1UJd. 
WOMEN TYPISTs-continued. 

Shorthand typists-continued. 
Salary : 

Minimum, on appointment, question of 
3719-23.3747 

Particulars 3659-60 
Speed. time taken to acquire - 3831-2 
Scheme of reorganisation to ensure prospects of 

promotion for . - - 3730-7.3748-9 
Superintendents and chief superintendents 
• should be promoted from - 3725-9 
V.lue estimated by Treasury· . 3723 

Speed. time necessary to acquire . 3830 
Statistics of resignations. 1894--1906 - p. 504 p. 
Substitution of. for boy clerks. question of 3863-9 
Superintendent: 

Chief. sala.ry . 3628-50 
Posts falling vacant should be re-filled. and not 

allowed to beccme obsolete - 4009-11 
Salary - 3651-8 

System of unattached service should prove satis-
factory - 3930-4 

Temporary : 
Dependent upon Treasury sanction for incre· 

ment . 387~1 
Emp ~oyment of. Should be minimised - 3929 
Period of employmentsometimeslengthy 3875-6 
Regulations for notice of termination of work 

3877 
Transfer to work in varioua branches of depart. 

ment. would be beneficial . 3971-5 
Undue crowding of. in one department of General 

Post Office - 3836 
one Uniform class would be quite pl"acticable 

. 3840-3 
more Varied work in Civil Service than in com-

mercial houses 3958-60 
Work of boy clerks would not. be suitable for 

400Z-8 
Work of confidential clerks sometimes done by 

3914--9 
Work could be efficiently done by.' with less 

expenditure of effort in certain ea~e8 - 3922--6 
WOl'king in same department with men, no 

difficulty 3997-9 
Chartered Accountants, Society of, certificate. an 

advantage to clerks in Exchequer and Audit Depart
ment. but men efficient without. H. J. Gib.on 1506. 

1508 
Charwomen: 

WAGBS: 
Scale fixed by Tr .... ury. H. J. Gib.on • 1649 
Should be Uniform in aU offices. H. J. Gib.on 

. 1649 
Wages and hoUrs. H;. J. Gib.on 1640-1 

Chelsea Hospital: 
.NURSES: 

Change of name to attendants would be advisable. 
Col. Sir E. W. D. Ward 11.472-4 

Selection. Col. Sir E. W. D. Ward 11.210. 11.222 
Training of. in POOl' Law Inlirma.ry before 

admission would be advantageous, Col. Sir E. W. 
D. Ward 11.468-71 

Work of, Col. Sir E. W. D. Ward 
11.211-2. 11.218-4 

Second Division Clerks, promotions since 1892, 
S. Leathe. p. 119 I. 

Trained Dmses, particulars rei Col. Sir E. W. D. 
Ward 11.21Z-27 

Civil Service: 
Administra.tion extraordinarily pure. 

ChgJ,mer •. 
method of Allotting work. D. J. Milns • 
CLASSIFICATION; 

Si,' R. 
. 1038 

p. 501 II. 

Complication of scheme, F. H. Norma'll, 2313-7 
Suggestion of simpler scheme, F. H. N.orm,an 2682 
of Work. D. J. Milns - - - p. 500-1 II. 
of Work by Ridley Commission correct to.day 

D. J. Mil"e - p. 496 II: 
Constitution, l'eduction of number of divisions 

impossible. Sir G. Mtt,.,.,y 195Z-4 
Experience outBide most useful, S. M. Leath .. 410-1 

Civil Service-contin""d. 
Machines for duplicating used in. D. Mil... - 3865 
Political rights. question of. Sir M. Nathan 14.913-4 
Political work should be allowed. with prohibition 

against using informa.tion obtained from Govern. 
ment employment. H. H. Elvin 6070-9 

REORGANISATION: 
General ""gnments for. F. H. Nm-man p. 493 II. 
Proposal made only to secure efficient public aer-

vi"". F. H. N Mman - - - 2368-71 
into Two grades. scheme. F. H. Nrrrman p.490-2 II. 

Working classes kept out by education system. Lord 
Haldane - - 1737 

Civil Service Commissioners: 
Advantages of system of appointment by. Sir H. L. 

Smith 13.089-92. 13.110. 13.199 
Appointment by Order in Council. Sir R. ClMlmer. 

p. 141 I. 
ApPOINTMENTS ON,,: 

Criticism of, owing to political associations, F. H. 
Norman 12.644--5. 12.645-7 

Mr. Herbert Paul's, 
Criticism. F. H. Norman. &:0. - p. 486 II. 
Reply to criticism· - - . - 12.64.5 

Suggestion for division of labour, to solve question 
of. F. H. Norman - - 2586 

best Authority for making appointments by nomi· 
nation. F. H. Norman - 2047-55. 2227.2304--7 

Candidates nominated by Heads. of Department 
subsequently examined by. belOl'e 1870. S. M. 
Leathes • 9-16 

Cases where use of Clause 7 was suggested by 
~":easury but Sec. 4 by. Sir R. Chalmers - 973 

CERTIFICATES: 
Nature of. S. M. Leath". 21-3 
Number issued. 1901-10. 1911. 1891. 1881. S. M. 

Leath •• - - p. 103-4 I. 
Order in Council making certificate necessary fOl' 

a.ppointments under Sec. 4 advocated, S. M. 
Leathe. - 730 

for Promotion from second division to Class I" 
disc.::retionary power and importa.nce of retention, 
but no case known of refusal. Sir R. Chatmers 

. 920.953-6 
on Promotion or Transfer, questions involved, 

S. M. Leathe. _ 26~ 
no Refusal known, but need for, not a formality, 

Sir H. L. Smith - - - - 13.278-9 
Satisfactory evidence necessary on four points and 

repOl-ts obtained from schools a.nd Ulliversities, 
S. M. Leathes _ 142-5 

CLERKS: 

Second division, promotions since 1892, S. M. 
Leathe. - _ p. 119 

Work moved down where possible, S. M. Leathes 
745 

Closer co· operation with Board of Education would 
be welcomed and increase lately. W. N. Broce 9695 

Competent to deal with appointments now made 
under Sec. 4. S. M Leath.. - - - 730 

Constitution ccmplained of. and suggestion .... F. H. 
Norman - - - - - _ p. 486 II. 

not Consulted r.. or told of. placing of situations 
under Sec. 4. S. M. Leatl... • - _ 700 

Discharge ot boy clerks on reaching maximum age 
under jurisdiction of. H. J. Gibson - - 1621 

Di"."retionary power under Clause 7 to dispense with 
literary examination and importance of. Sir R. 
ClMlmers - - • - - _ 87~1 

Dismissal possible by fresh Order in Council. S. M 
Leathes - - - - _ _ 648-51 

First Commissioner, 8ee Leathes, Stanley M., C.B. 
. . 1-849 

Gwded by principles of Lord Macaulay's report of 
1853. S. M. Leatl... - - • _ _ 847-9 

Labour Exchange registration clerks to be appointed 
by. S. M. Leath.. • • _ _ _ 187-9 

Nomination by, two cases not distinguishable from 
pure PatJ:onage. F. H. Norman - _ 2391-2 

ORDE". : 
1855. open competition not contemplated by. 

S. M. Leath.. - - 5. 8 
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Civil Service Commissioners--«Jnli""",d. 
ORDBRs-con!i~. 

1870 and 1910. differences. but not material. S. M. 
Leath.. • 7 

1870, introduction of open competition after, by. 
S. M. Lealhes • • • • • • 5. 18 

Schedule A" 800 under open Competition unacr 
Appointments. 

1910: 
Clause 7. Appointment under •• e. under Appoint. 

ments. 
Schedule B., appointment under, S. M. LeatlUJs 

35-6 
Section 6 .... probation. S. M. Leathea 285. 641 
Summary. S. M. Leathes· 4-7 

Personnel approved. Sir H. L. Smith 13.280-1 

POWERS: 
Co.operation with Tr .... ury. S. M. Leall .. a 20 
Definition, S. M. Leath.. • 20 
Exercised under Royal prerogatives. S. M. Lealhea 

20 
Professional office •• Sir B. Okalm... • p. 136 1. 
Representative Consultative Committee of a.uthori~ 

ties on education should be appointed to assist, 
F. H. NormtJIn • p. 486 11. 

Responsible to the Treasury. S. M. Lealhes· 273 
Responoibility to Parliament. S. M. Leathea • 20 
Rules 1'8 a.ppointments settled by. with Heads of 

Departments, ~d Treasury, S. M. LeatlUJB, 26, 82, 
676; Sit- B. Ohalmsra. 888. 

SECRETARY: 

Appointed by Order in Conncil, Sir B. Ohalm ... a 
p. 141 I. 

Appointment of Mr. J. L. Le B. Hammond: 
Criticism. F. H. Norman • . • p. 486 'II. 
Health of. statement withdrawn and apology 

made. F. H. Norman • 16,623-44 
Reply to critici.m of • 12.616--80 
Statement 1'6 previous wOl'k in Liberal Publi~ 

cation Department withdrawn and regret 
. expressed. F. H. Non"",,· . • 12.631 

Authorised to act 88 Commissioner in certain 
circumstances, S. M. Leathe8 - 7 

Made a. Sec. 4 offioe by desire of Oommission 
though Treasury in favour of making it Clause 7 

. office, Sir R. Chalmers - ~ . . 956 

Civil Service Typists' Association: 
• Conotitution. Mi •• l!l. A. OkarUJsworth • 3617 

Representative, 168 Charlesworth, Miss E. A. 3614-
4032 

Clas. I. Cl .. -I< •• a •• wnder Clerks. 
Class Prejudices, concrete instances. cases not brought 

to ofliciaJ attention. F. H. Norman • 2476-81 

ClericaJ Work: 
Distinction from administrative. D. Milne 8205-11, 

8499 
no Line can be drawn between administrative work 

and. F H. Norman • 2456-60 
Clerk Register. Deputy. appointed hy Warrant under' 

Royal Sign Manual, Sir B. Okalmers· p' 141 I. 

Clerks : 
Appointments. a •• tltat tille. 

ASSISTANT CLERKS OR ABSTRAOTORS: 

Abolition: 
Advocated and re&8on •• D. Mil... 3117.3157-8 
Desired in preferenoe to a.bolition of boy clerks, 

001. Si, l!l. W. D. Ward • 10.916. 10.925-6 
Equal numbel'B of second division clerks would 

have to be l'BCruited. D. Milne • 3398-400 
Amalgamation with second division advocated, E. 

Phipps. 2761-8.2804-11. 2817··21. ~910-24 
Appointment: 

Limited competition not necessary, B.- M. 
Leath.. 90 

by Limited competition. praotioeJJy. S. M. 
Loathes 66 

by Open competition among boy clerka, S. M. 
Loalhes, 176-7, 282-8.760-2; Si, B. Ohal ....... 
860; D. Mil .... 3080. 

Cler ks-<:entinued. 
ASSISTANT CLERKS OR ABSTRACTOBs--continued. 

Appointment--continued. 
by Open competition among the public might 

pl'Ovide better service, but objection to, owing 
to need of providing employment fOl' boy 
clerk •• Sir B. Ohalmers • . 939-43 

Recnrlting from boy clerks, unsatisfactoriness 
of. O. A. Oook • • • • 10.80Z-6 

Approximate number in employment and scale of 
oalary. S. L.alhes· • • • p. 105 I. 

Boys cannot enter sel'Vice &8, direct from school, 
D. Mil". 3429--80 

Candidates, sec under Assistant Clerks, under 
Examinations. 

Common to whole service, D. Milne· 3322-5 
Comparison of capa.bilities with second division, 

Sir B. Chalm..... • • • 1216-9 
Conditions no worse than when service accepted, 

but slightly improved. D. Mil... 3379-8~ 
Cost of living. D. Milne 3219-21. 3468-71 
Di.content among. D. J. Miln. • p. 000 II. 
Educational qualliicationo, D. J. Miln. p. 496-7 11. 
Entrance age, Sir R. Chalmer., 927; D. Milne 1" 

3434-5 
Evening employment in Penny BlLIlk and G.P.O .•. 

D. Miln. • • • • • 3304-10 
Evening working for higher position, practice not 

good from point of" view of the office, Bir R. 
Ohalmer. • • • • • • 1134 

Evil. arising from employment of. D. J. M,? ... 

Examinations, Bee that title. 
p.498-911. 

Grade of. S. M. Leath.. • 171-~ 
Histo,y of. D. Milne· 3226--81 
Holiday": • 

as Compa.red in other services, D. Milne 
3418-20 

not Sufficient. D. Milne· 3176-62 
Improvements in conditions should be made retJ.'Ow 

spective. D. Milne· . • • p. 503 11. 
Ins~itution of.' question of authority for, D. J . 

Mil... 8224-8. 3656-7. p. 495-611. 
Justification fOl' existence of, question, D. Milne 

p.496-711. 
Lack of sympathy on part of heads of depart. 

ments, D. Mil... • 3413 
Maniage discouraged by employment of. D. J. 

Mil". 3301-2. p. 499 11. 
Married. po.ition of. D. J. Milne p. 498-9 11. 
Motive for instituting, one of economy, and 

objection to, D. J. Milne 3362. 8366-7. 
p.497-811. 

Necessity of, O. Harris • 11.002 
Number of appointments to. from uneBteblished 

clerkships, &c., in various depaltments, up to 
81 December 1911. S. Lealhes 'P. 122 1. 

Numbers increasing and economy the reason, D. 
Milne 3316-7 

Objection to. Sir J. Anderson . 57S0 
Old Grade: 

Absorption into second division desil'ed. C. H. 
Bond • 3027-9 

All continuous service should oount towards 
pension. O. H. Bencl • 3532-5 

Compuloory retirement. O. H. Bond 352~ 
Counting of half time for temporary service 

towards penoion. O. H. Bond • 3506-9 
Duti .. , O. H. Bond .. 3571-8. 860Z-12 
Grievan .... C. H. Bond • • 3595-801. 3613 
Maximum salary should be increased for those 

who have failed to enter second division, C. 
H. Bond • . • 3030 

Moribund. Clands H. B",,<l • 3508, 3541 
Pending increase of maximum all departmental 

recommendations for special increment of lOl. 
should be approved by Treasury. O. H. Bond 

3531 
Promotion: 

PraotioeJJy nil. O. H. Bond • 3016. 3020-1 
Recognition of seniority in, desired, C. H. 

Bond 3511-7 
Representative .... Bond, Claude Hami1ton 

3000-613 
Wages insuffici"';t. O. H. Bond 3544-6 
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Clerks-continued. 
ASSISTANT CLBRKS OR ABBTRA..CTORB-continm.ed. 

Origin, D. Milne 2958-64 
Overtime: 

Abolition advocated, D. Mil"" 333~ 
Fairly frequent; but generally avoidable, D. Milne 

3121-4 
Parti"ulars, D. Milne 3385, 3392-:7 
Rates <>f pay for, and inadequancy of, D. M,1ne 

p. 503 II. 
Particulars re, D. J. Milne - - p. 495 II. 
i?l'omotion : 

Oonfidence in Heads of Departmente re pro-· 
motion, D. Mil"" 3370-4 

small Ohance of, E. Phipps 2746-7 
to Customs and excise assistants, Sir B. Chalmers 

1134 
DiscoUl-agement by Treasury, D. Milns 3273-6 

3378-6 
Grievances, D. Mil:ne 3113-6 
Impossible in offices with intermediate clerks, 

D. Milne - - - - - 3317-27 
Judged by Heads of Departments, D. Milne 

• 3502-:3 
to Minor staft' posts, S. M. Leathe. 321-2 
Numbers fOl' whom further certificates on pro

motion have been issued in various departM 
ments up to December 1911, S. Leathe. 

p. 122-:3 1. 
Numbers in various departments up to 31st 

December 1911, S. Leathe. - p. 122 I. 
to Second division: 

to Alternate vacancies, hardship on second 
division, T. li'ranks - 13,936-7, 14,011-3 

Oase of refusal by Treasury and question of 
reason, D. Milne - 3160-7 

Encouragementt and special facilities advo-
cated, C. Harri. - 11,502 

small Extent of, and res£liction by Tt'8HSury, 
D. J. Mane p. 499-500 II. 

Increment of salary on, D. Milns 8345-9 
. of New class, undue, C. H. Bond - 3579-82 
Number, 1906-1911, S. Leath .. - p. 124 I. 
Numbers, dependency on head of department, 

and pa.rticulars T6 examination, D. Milne 
3268-72 

Position of, F. H. Nfn"1fI.<MI. - - p. 492-811. 
Proportionate system, advocated, D. J. Milne 

p. 500 11. 
Provisions of clause 45, Order in Council, and 

promotions rare, Sir B. CIwbner. - 920-1 
Six years rule : 

Necesaary, Si .. W. J. HmJJell - -13,707 
Reduction advocated, Sir H. L. Sm.ith 

13,150-3 
:' Special ability" carried too far, F. H. 

Nfn"1fI.<MI. - 2366-7· 
not Sufficient opportunity for, D. Hilne 

. 3085-104 
Tendency on the increase, and question of 

effect, Si,· B. Chalmer. 921-5 
Reason for large extent of competition, D. Milns 

3377-8 
Sal .. 'Y: 

Oompared with commel'Ciai world, H. H. Elvi" 
6001-4, 6037-43 

Oompared with that of women typists, Mi .. E. A. 
Char~BWmrlh 3708, 3855-7 

Insufficiency and increase in cost of living. 
D. Mil'llo . - - - 3057-76, 3282-806 

not .. Living wage, D. Mil"" - 3421-2, p. 498, 
503 n. 

:r.ru;mum, S. M. Leatheo 175 
M .. lrimum, age of reaching, D. Milne 3356-8 
Number of .. pplicantsnot .. sign that saJaries are 

not too low, D. M(11l6 - 3128-87 
Scale, claim to increase, D. J. Mil"o p. 498-9 11. 

Scheme introduced by TreasUl'Y without authOlity 
f.'Om Parliament and Order in Counoil, F. H. 
Norma" - - - - - - p. 493 11. 

no Sick p"y, or free medical attendance, D. Mil'll' 
. 3183 

Substitution of ex-service men for, advocated, R. de 
M. /J;u.dolf - 12,686-90,12,717-24,12,768_79 

Clerks-continued. 
AsSISTANT CLERKS OB ABSTBACTORB--conti-nued. 

Substitution of junior second division for, 8ugges~ 
tion not approved, Sir H. L. Smith - 13.198 

Substitution for second division in some officea 
might be possible, Sir R. Chalmers 13~3 

Substitution of women for: 
Difficulty owing to necessity for mixing up with 

men. R. de M. Bm10lf - - 12,725 
Possibility, D. Milne 3199-204 

Work: 
of Boy clerks, work could be done equally well 

by, Bt. Hon. Sir G. Murray - - 1856 
Capacity for more responsible work, question of, 

D. Mil,,~ 3240-7 
Definition, 1910, D. Mil".. p. 496 11. 
Demarcation between work of second division 

clerk and, not clear, and more work done by 
second division clerks should be done hy 
abstractors, Sir R. Chalmers - 1127 

Duties more responsible than formerly and con
sequent employment of BUperiol'men,E.Phipp~ 

2746 
Insufficiency of simple routine work for, D. 

Milne - p. 497 11. 
Particulars re, D. Mil".. - 2973-3056, 3484-7 
Responsible and intricate work done by, D. 

Milne - p. 497 11. 
Second division work iargely done by, D. Mane 

. 3485 
frequently Similar to that of second division, 

D. Milne 3236-9, p. 497 11. 
Aesociations of, recognition not objected to by 

Treasury, Sir B. Chalmers - 1168-73 
Boy, see that tit~. 
Character given to, r8 unbusinesslike habits, &C. a. 

tradition remaining from less careful days, F. H. 
](fn"1fI.<MI. 2665-7 

CLASS I.: 
Administration and not supervision should be 

allotted to, D. Milne 3118-20 
Appointment: 

Limited competition not necesesry, S. M. Leathe. 
90 

Method does not always secure broad view of 
public affairs, F. H. N 01'11I0aIr/, - 2452 

Apprenticeship system advocated, A. H. Dyke 
Acland - - - - 4100,4259-67, 4367 

Attitude towards second division, sympa.thetic and 
friendly, Lord Haltio!ne - - - - 1815 

Awarding of certain proportion of poste to post: 
graduate men, appointment by clause 7 pre
ferred, Sir H. L. Smith - - - 13,142-4 

Ba.rrier between second division and, F. H. Norman 

Candidates, .e. under Class 
2275-81, p. 4!!9 11. 

I. under Examina-
tiona. . 

Ca.pacities, type, &c., compared with second 
division, Sir T. H. Elliott, 8518-20; B. de M . 
Rudolf, 12,697, 12,728-9. 

Oareer, Sir B. Chalmers 1277-81 
less a Caste than ever, S. M. Leathes - - 677-8 
<Jh.ange of work from one department to another 

desirable, Sir G. Mwrray - - 1894-7 
Character of education necessary for, Lord Haldane 

Charactel' and type of men, 
Sir W. B. Am .... 4445-7. 

1663-4 
S. M. Loathes, 253; 

Cmmming, information to be supplied, 8. M. 
Leatheo - _ 826-8 

Distinction between second division clerks and, 
confusing, F. H. Norman 2317 

Education at resident university and general 
atmosphers given, right type for, Lord Haldane, 

. . 1750-1, 1769-70 
Education system giving equal opportunities to all 

class .. to rise to top desired, Len"", Haldane 
1660-1, 1679, 1737, 1761-3 

purely Educatioual test that can be done though 
not perfect, Lord Haldan.. - - _ 1789 

Good education, but not nacessalily University 
training, requisite for, F. H. Norma" 2199-214 

Holidays, longer than those of assistant clerks 
D. Milne - 3176-82 
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Clerks-coafinued. 
CLAS. I.-continued. 

Inability to fill high positions, Rt. Hot>. Si,' 
G. Mwrray - 1955, 1981-3, 1999-2001 

Increasing number ft'om da.y. grammar, and 
smaJler schools, Lord HoJAJ.on&;, 1805-6 

Inefficient in matters of accounting. and replaced 
by intermediate clerks, F. H. NorTIUJM 2434-41 

Inefficient meD, difficulty of getting rid of, and 
retirement at any age should be pennitted, 
C. Hf1IIn. 11,587-8 

Intellectua.l culture derived n'Om education, the 
general personal difference from second division, 
Sir R. Clwlmer. 1229-35 

Leave, D. Milne p. 503 11. 
Maximum of second grade, suggestion that pro· 

motions above, should be by merit alone, T. S. 
Owen 13,047-9 

N8.rrow door to, iinporta.nce of, Sir H. L. Smith 
13,113 

Non~Unive1'8ity men, position of, F. H. NO'NnlJn, 
2422-9 

Number and incl-ea.se, 8. M. Leat1wJ., 168; Sir G. 
M""""y, 1849a. 

many Offices removed from, and intermediate class 
sub.tituted, Sir R. Chalmer. • • 895-U 

Open to those who wish to continue their educa
tion after 17 ye&rO of age, D. Milne 3443, 3445 

Parentage, informstion to be handed in, S. M. 
Leat"" .' 448 

Promotion, examples of rapidity of, F. H. N ormafJ" 
p. 489-90 11. 

Promotion from, l'ecommendation for, given only 
on oertifioate from head of department, Sir G. 
Murray - • 1959 

Recruitment from second division, desired, A. H. 
Dyk • .4.oland • 4079-80 

Reduction in numbere, Sir R. Clwlmer. 895 
Rejected on probation, C&Dn.ot be sent back to 

Oommissioners, but transfer might be arranged, 
S. M. Looth.. 285 

Retention of open competition approved, S. M. 
Leathe. • • 400-2 

Scale of saIarie. not adopted by Treasury, Sir R. 
Olwlme... • • 1315-21 

SmaJI number of poste of rea.lly responsible 
oha.nwt., .. , F. H. Norman • • 2347-50 

Source of, .4.. H. Dyk. Acland 4360-6 
Strain of overwo"k OCC&8ionaUy pot on, might be 

injurious to futw-e prospects, Sir G. M'UlfTay 
1978-9 

SU0C8SS in examination an indication of possession 
of right kind of ability, Sir R. Ohalmera 1093-5 

Sullicient establishment to p"ovide for proportion 
of second-rate men advocated, O. HfJIM'i. 

11,587-8 
far Superior to intermediate, H. J. Gib.rm 1430-1, 

1637 
Tra.nsfer, 

by Ag!. .... ment between depa.rtments and with 
Treaaw'.Y approvuJ. po .. ible, Sir R. Chalmers 

944-51 
Circulation between diJferent departments would 

be diffioult, but advantage of, Sir H. L. Smith 
13.354.-5, 13,373-9 

FlWilitation &dvocs.ted, E. R. Forbe. 7580-5, 
7619-26 

Method and opinion re, Sir R. OhaJ,,,..,.. 1275-6 
Tuition by second division, oa.ses known, F. H. 

Norm", .. • 2466-7 
Women, publio opinion not l'ipe fOl' employment 

of, Sir R. Clwlmer. • • • • 965 
Work of, 

Diffe\'ences from work of second division, Sir B. 
Olwl".....·· 1089, 1224.-5 

Dovetailing of work of seoond division into, 
R. de M. Rudolf • 12,702-8 

Second division clerks often do work of equal 
reeponsibility, F. H. Norman • 2294-9 

Special work on .ome partioular line of inquiry 
would be useful, Sir W. R. A""", • 4554 

below Class I., ba.r AX&mjDatiOD, considered beet 
preparetion for. higher work of, Sir R. Ohalmer. 

1011-6, 25,826 

Clerks-continusd. 
DISMISSAL: 

in Powe,' of head of department, S. M. Leatl",. 
285 

Queetion &8 to frequency, H. H. Elvin 6038--45, 
6195-7 

vrithout Sufficient proof and reasons being given 
objected to, H. H. Elvin 6044.-59 

. Distinction between higher division and second 
division, S. M. Leat,," 396,407 

Division into two classes necessa.ry, S. M. Leatke., 
749-50; Si,' R. Chalm.'~, 893-4, 1220-3, ·'1226, 
1251; Lm-d Haldane, 1661-2. 

Division of service into clericaJ grade and administra
tive grade, method of recruitment and question of 
promotion between, D. Mil,.. 3248-62 

Existence of both assistant and second division 
classes does not'lead to prolonga.tion of business, 
D. Milne, 3408-6; Sir H. L. Smith, 13,272. 

Experience both of administrative work in London 
and executive work out of London would be 
mefuI, Lord Hal.d.tJm£ • 1723-8 

no Fa.lling 011: &e regard. quality of men, Sir R. 
CIwlmer. • 1271.2 

FINE. , 
for Disciplina.ry offences, system in force in certain 

departments, H. J. Gib.on 1583 not. 
.. Fin .. Head," H. J. Gibsoo 1588 not •. 

Grade I. proposed, work ·to be done by, F. H. Nonnan 
2351-2 

Holidays, libera.!, Rt. Hoo. Sir G. Mnrray 1946-9 
HOURS: 

not Long as compa.red with other services, bui 
long enough, D. Milna • 3387-90 

ShOlt, Sir G. M...,....ay 1945-6 
Increment of 101., particulars r. award, C. H. Bond 

3588 
INTERMBDIATE : 

an .Alternative method of staffing, S. M. Leathe. 
165 

Appointments not made by limited competition, 
S. M. Leath.. 64 

Candida.tes, 'Be um.der Intermediate undm' Exa.min~ 
ation. 

Claes of men, Sir R. Clwlmers, 1328-31; Sir G. 
Murray, 1863-4. 

Clses I. far superior, H. J. Gib.on 1430-1, 1637 
Created in 1896, fu .. t became important in 1906, 

S. M. L,atl",. 423 
Departments staffed with, S. M. L,afhe.· 157 
Drawn mostly from" small gJ.'amma.r schools, S. M. 

Leathe. • • 424-7 
less Efficient and mora expensive than combination 

of Clll8s I. and second division, C. Harri. 
11,483-91 

a Growing department, and n\unb61' of, S. M. 
Leath.. • • • 1611-8 

Origin, S. M. Leathe., 166; S,r R. Chal""fI'S 1105 
not & possible Scheme to substitute universally for 

Clas ... I. and 11., S. M. Leathe. • • 332 
Previous occupations, question as to, S. M. LeatM. 

444 
Promotion: 

to Class I., compaJ.'6d with promotion from 
second to £h'st division, Si,' G. Mw'"J-ay 1930 

only Possible when vacancy' occurs, and could 
not be claimed by right of .eniority, Rt. Hem. 
Sir G. Mnrray. • • - 1867-8 

by Special transfer, F. H. Norma.. • 2073-82 
Prospects of superior posts for, question of, 

Rt. Hm. Sir G. Murray • • 1932-7 
Reason for, S. M. Leathe., 279, 440-1; H. H. 

Eloin, 6005-12. 
Sa.la.ries, range, Sir B. O.hal"wtr, 1328-7 
Scheme, 

Applied in 8.Coounting offices, owing to inefficiency 
of C1&8. L, F. H. Norrnatn. • 2432-41 

Introduoed with object of bringing publio school. 
. boys into service, a.nd protest against F. H. 

Norm... .• • • • - p. 488 11. 
Introduced by Treaanry without authority from 

Parliament and Order in Counoil, F. H. 
Nor....... p. 493 11. 

Objections to, D. J. Milne, p. 500 11.; F. H. 
NONIIaw. 2592-3 
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Clerks--continued. 
INTEBMEDIATJI-contilllued. 

no Second Division clerks employed with, but 
As.istant clerk. ~nly, D. Milne 2965-7 

Steps taken to spread knowledge of, among va.rious 
schools, H. J. Gibs"" . - - - 1633 

Substitution for Cla.. I. clerk. in certain office., 
and reason, Sir R. Chalmers 1098-107,1255-9 

Superior as a. closs to second division, H. J. GibBon 
1429,1492 

no Transfers between departments contemplated, 
H. J. (l-ibs"" - - - - - 1629-<10 

Junior appointments. proportion of successful candi~ 
date. ineligible in re.pect of physical qualilication., 
1901-10, S. M. Leathes p. 110 I. 

Liberal studies wanted rather than specia.lised, Sir 
W. R. A"""" 4531-7 

LOWER GRADES: 
Continuation of education after hours advoca.ted, 

Lord HaldOJne - 1758 
should be Encouraged and enabled to do certain 

&mount of severe intellectual. work, Lord 
HaldOJne - 1718 

Improvement in quality of work committed to, 
D. J. Milne - - - - - p. 497 I. 

Things become more mechanical, and human 
element should be incr .... ed, if· po.sible, Lord 
Haldane - 1815 

Lump-.ummers, S. M. Leathes, 705-10; H. J. 
Gibson, 1615-6, 1618. 

Moving down of work recommended where possible, 
S. M. Leath.. - 745-6 

Number of grades in ODe office, disadvantage, and 
question as to possibility of reducing number, Sir 
R. Chalmers - 1336 

ONE CLASS ONLY: 
Improvement in promotion prospects to be gained 

by, R. d£ M. !/;udolf 12,785-7 
Recruited by intermediate examination, and reser

vation of proportion of posts for university men, 
.cheme, R. d£ M. lfIu.dolf 12,66~6, 12,726-3~, 

12,764-7,12,780-3 
One division and two enminations, disadvantages, 

Sir W. R. A"son - 4426-9, 445~, 4525 
OUTSIDE WORK: 

Desimble, if not overdone. H. J. Gibson - 1503 
Granting of leave for, question of. H. J. G';b.on 

1504-9 
PAY: 

Annual. certilicate of efficiency from head of 
department would be pos.ible, and might be a 
.afeguard, H. J. GibBon - - 1515-7, 1576-82 

Annual. increment, certmcate necese&ry from head 
of department, H. J. Gibson - - 1514 

E.tablished rates of, Check by Comptroller and 
Auditor-General, H. J. Gibson 1372-7, 1387-91 

Requests for increase presented by personal depu-' 
tation and memorial, H. J. Gib.on -. 1534-6 

Pension, date of commencement, E. Phipps - 27~7 

PROBATION: 
Period, 8. M. Leatl",s - 284-5 
&jections, 8. M. Leathes - 287-9, 643-4 
Universal (under Order in Council), S. M. Leathe. 

641 
Retirement on pension, restriction as to F.lubsequent 

employment, question of importance, A. H. Dyke 
Aeland. 4198-200 

Saturday haJi-holiday, variation of pr&<.-tice 'e, and 
uniform holiday .hould be established, F. H. 
Norman p. 493 n. 

SECOND DIVISION: 
Ability of, general evidence ... to, F. H. Norman 

p. 490-1 n. 
Abolition of boy olerks, and admission to lower 

grade of, with automatic promotion to higher, 
question of, A. O. Oook - - - 10,812-22 

Advantsges and diaadvantages to, &s result of, 
new grade seheme, F. H. NOTml1in - 2661-<1 

Amalgama.tion of assistant clerks with, advocated, 
E. Phipp., 2761-<1, 2766-70, 2817-21,2915-24; 
O. H. Brma" 3527-9. 

Appointment by record and subsequent e:u.mina.
tion to test whether propel' use had been m&de 
of time advoeated, Lord HaldOJne - 1776-6 

Clerks-continued_ 
SECOND DIVIsIoN--continued. 

Approximate number in employment and scale of 
sa.l&ry, S. Leathes - p. 105 1. 

Apprenticeship system advocated, A. H. Dyke 
Aoland. - 4262-7 

no Attempt ma.de to utili.e ability of, F. H. Norrna/n 
2599-604, p. 489 II. 

Attitude of Cl .... I. towards, sympathetic and 
friendly, Lord Haldane - - 1815 

Banier between Class I. and, F. H. Norman 
. 2275-81, p. 489 1. 

only Body recruited for general service, H. J. 
(h.son - 1629 

many Boy Clerks pas. into, D. M,1ne - 3312-4 
Candidates, see wnder Second Division 'Under 

Examinations. 
Capadty for ftlling higher po.ts, F. H. Norman, 

2455; R. de M. lfIu.dolf, 12,764. 
Capacities, type, &c., compared with Class I., lfJir 

T_ H. Elliott, 8518-20; R. d£M.lfIu.dolf, 12.697, 
12,728-9 

Cases of high honours outside the service, without 
promotions, F. H. Normam. 2327-34 

Character of education necessary for, Lord Haldane 
1663-4 

Cl.... prejudice in relation to Clas. 1, F. H. 
Norrna/n - 2475-6 

Oommon to whole ~ervice, 8. M. Lsathe., 750; 
D. M.:Ime, 3322-.5. . 

Competent for dealing with public, and taking 
broad view of administrative questions, F. H. 
NormQll& - 2449-51 

Considerable number of positions under inter
mediate exam. taken by, F. H. Norman 2320-21 

Discontent with condition not genera.lly, Sir R. 
Ohalmars - - - - - 1109-10 

Drawn widely, and tables showing schools from 
which candidates drawn to be handed in, S. M. 
Leath.. - _ 254-5 

Education standard .omewhat higher than 20 
years ago, S. M. Leathes - 301-2 

not Employed where there are Intermedi&te clerks. 
D. Mi/'ne - 2965 

Grievances, F_ H. Norman - '- 2664-7, 2672-4 
High qus1ification of, examples, F. H. Norman 

p. 489 II. 
Instance. of high positions held by, F. H. Norman, 

&e. - - - - - -p.487n. 
Intermediate clerks .UperiOI· ... a class, H. J. 

Gibson - - - - - - 1429, 1492 
Lack of opportunity to show capacity, R. de M. 

Rludolf - - - - - 12,745-6,12,786 
Leave, compared with that of women typists, Mis8 

E. A. CharlO81Oorth - 3813-19 
Limited competition not necessary, S. M. Leathes 

90 
Number, S. M. Leathes _ 169 
N~b~r promoted from boy clerks, E. Phipps 2799 
ObJectIOns to term, and question of remedy, Sir 

T. H. Elliott - - - - - 8489-96 
Offices in which a.ll higher work done by men 

promoted from, F. H. Norma.n, &0. - p. 487 n. 
Opportunities of a,cquiring wide experience of 

responsible work, question as to, Si,. R. Ohalmers 
1002-7 

special Opportuniti.s should be given to those 
with special ability, Lord Haldane - 1715-6 

Organisation of Assistant Clerks, as cheaper alter. 
n&tive to, D. M';Z,,,, 3362, 3366-~ 

Parentage, information to be handed in S M. 
Loathes _ ' . ~ 

Promotion: 
Ability and merit should be prime f&ctors, 

F. H. NOTml1in - - _ _ 2278-<11 
Changes in salary on, possibility and loas of pay 

exomplified, F. H. Norman - 2405-8 
to Cl .... !.: 

Administrative capacity the best ground, but 
post-gra.duate oourse might be good, S. M. 
Leathes - - - - _ _ 610-<1 

Age, opinion .s A. H. Dyhe Acland 4089-90 
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Cler Ira--«mtinued. 
SECOND DlFISION-continuea. 

Promotion--contin'U6d. 
to Class I.___<:Ontinued. 

Certificate, disoretionary power of Commission
ers and importance of l'etention, but no case 
known of refusal. Sir R. O/wlmer. 953--6 

Compared with that from intermediate class 
to first division, Sir G. Murray • 1930 

Conditions to be fulfi.lled. H. J. Gib.on 1395 
present Constitution a cause of standstill 

rather than Tree.aury rule. R. de M. Rwklf 
12.66Z--3 

Dependent frequently on improper and ex
traneous circumstances, F. H Nonnan 

. . p. 489 II. 
Difficulty. S. M. Leathe. • 757-9 
Difficulty lessened hy new Bcheme, F. H. 

N"""""", • 2188-96 
DifliQUlty ... pay, suggested method of getting 

over approved. Col. Si,' E. W. D. Wa.·d 
11,257-8 

Initiative rests with department. but Treasury 
approval necessary. and no case known of 
refusal, except once, whel'e afterwa.:rds con
ceded, Sit- R. C/ullmers 953--4 

Justified in cases of exceptional merit, Sir R. 
Cllalmer. • 901. 904-7 

Opportunities limited. H. H. EltJin . 5989 
Restriction as result of social preference, F. H. 

Norman • 2430-1 
Restriction. bad for working of office. Col. E. 

W. D. Ward • 11.325-9. 11.429 
Small amount in proportion to total Dumber 

of ouch offices. F. H. Norman· 2599-804 
n Special ability" for, carried too fa.r, F. H. 

Norman· . • • • 2366-7 
Special leave before exa.mina.tion advocated. 

C. HarrisJ 11,5224 
Stall' posts more suitable on the whole. Sir 

H. L. Smith • 13.145-50 
Statisti ... S. M. Leathe. 645-7, 752-4 
not SuJliciently frequent. Sir R. Cllalmer. 

908-9 
all Top places could not be filled by, without 

deteriorating quality of Class I.. Sir R 
Chat"""" 1312-4 

Difficnltyof giving evidence of capacity for, and 
question of alteration of system. L. A. Selby. 
Bigge • 9379-83 

Dissatisfaction exists owing to infrequency of, 
S. M. Leatlle. 751. 755 

Eight years' service rule : 
Abolition not desired, Col. Sir E. W. D. Ward 

11,430-2 
Complaint of, F. H. Nrmnan • p. 492 II. 
not Considered an obstacle and abolition Dot 

desired. Sir H. C. Monro· 7037-44 
and Question as to reason for. CoL Sir E. W. 

D. Ward· • 11.288-93 
Reduction advocated. SirJ . .Ander.on, 5856-9; 

Sir H. L. Smit" 13.150-8 
Shortenin·g not considel"ed necessary J Sir E. 

Troup 5324-82 
of Exceptional men approved. and should be 

more organised and more encouragement 
should be given if possible. Lord Halda". 

1715-8, 1738, 1753-5 
as Frequent as is justifiable. Rt. Hon. Sir G. 

Murray • • • • • 1858-61 
Infrequency of, and other causes of disoontent. 

F. H. NOf'IIIan • • 2442-48. 2461-8 
to Minor Btall' posts, S. M. Leath... 317-21 
Numbers of certificates granted in various de

partments, 1892-1911, S. L.atll .. p. 119-21 I. 
further Opportunities deBimble, Si,' T. H. EUiott 

8521-8 
only Possible when va.oa.noy occurs and .could 

not be claimed by right of seniority. Rt. Hon. 
Sir G. Murroy 1867-8 

Possibility of lOBS of salary on, & drawback to 
successful career. F. H. No .. ""n. 2409-13 

by pure selection. and certificates given, S. M. 
Leathe. • • • • • • 781-4 

Cler Ira-continued. 
SECOND DIVISION-continuea. 

Promotion-continued. 
to Stall' appointments, S. M. Leath.. 772-80 
to Stall' posts, most suitable on the whole. Sir 

H. L. Smith 13.145-50 
Statistics, S. M. Lea!lIe. 149-50,316-7 

Promotions to, 1881, 1891. number, 1901-10, 
S. Leathe. p. 123 I. 

Question of efficiency tOl' Indian Civil Service, 
F. H. Norman • • • • 2623-28 

Recognition of leaving certificate from seconda.ry 
school for entrance to, question of. 8. M. LeatMa 

834-40 
special Recruitment for accounting offices, question 

of, Sir L. M. Guilz....w...d. 14.349-59, 14.4724; 
Sir M. Nathan., 14.703-9. 

Recruitment of Class I. from, desired, A. H. Dyke 
ilcland '. 4079-80 

Rejected on probation, sent back to Commissioners, 
S. M. Leatl... . • • 285.289.643--4 

Reservation of certa.in proportion of posts for ex~ 
servioe men. claim to. W. G. Clifford 12.123, 

12.126-9. 12.136-40. 12.164-92 
Relations with public, F. H. N 1n'tfIQ,1Io 2418-21 
Salary: 

Claim to raising of, D. J. M.1ne • p. 497 II. 
Compared with commercial world, H. H. E l'Vin 

5990-6004 
Maximum should be raised for those who have 

failed to enter. C. H. Band • • 3530 
Range. Sir B. C/wJ.mer. 1326-7 
System of quinquennial increments suggested 

after ma.ximum., when work well done. but no 
pl'Omotion, Sir M. Natl&atn - ~ 14.732--8 

School.m.aster's -opinion taken as to character both 
of men and women, S. M. Leathea ~ - . 230-2 

Schoolmaster's opinion a.a to scholarship and 
general ability. taking of would be incompatible 
with open competition. S. M. Leathe. • 233 

Serve in three or four depa.rtments at first, S. M. 
Leathe. 1924, 330 

Some afterwards compete for intermediate and 
Class T. examinations and are successful, S. M. 
Leath.. . 303-5 

Successful in examination for Class 1" concession 
re age. S. M. Leall... . • • • 306-7 

Temporary, limited and unlimited serrice. Sir T. H. 
Elliot! • 8361-3 

Tendency to m"8.w upon lower social stnt.tum., 
W. G. 2Wpin • • • • 11.961-2 

Transfers for benefit of the Serrice rare a.fteJ.. first 
few years, S. M. Leathe. • • • 331 

Tuition of Class I. men by, cases known of. F. H. 
Norman 2466-'7 

Work: 
Deliberately restricted to lower kinds in .ome 

offices. F. H. Nwman • 2461-3 
Delegation to officers lower than, of duties 

recently performed by second division, exten
sion suggested, Sir B. Cllal....... • • 924-6 

Differences between work of Class I. and, Sir R. 
Chat"",r. 1089. 1224-5 

Disparity between individuals. question as to 
remedy. Sir R. Chatm .. ·• 1245-50 

Dovetailing of work of CI..os I. into. R. d. M. 
R1UkJlf 12,702-8 

Grading of. to prepare for higher places. practi. 
cable in some cases, F. H. Nrnmum. 2464-5 

may Impair fitness for promotion hut ability 
would aJways be looked out for, Sir R. 
Chatfi..... • •.• 1227-8, 1233--44 

L8.C'k of incentive in, leads to seeking interests 
outside the Service. with detrimental results, 
F. H. Nrn-mrm 2372-80 

Nature of. and duties of more important 
character feasible for, F. H, Ntmnaft 

2283-5, 2290-8 
Varlation of, especially in cases of exoeptions.! 

merit. question of. Sir G. Mwrray 1893-901 
Work of aoaistont clerks frequently similar to. 

D. J. Mil.... p. 497 II. 
Work done by Claos I. could not be done 

equally well by. Sir B. Clud....... 1095-7 
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Cler ks-conti" ... d. 
Secret dossier. grie'\-anee,. H. H. Elvin 

6044-59,6191-201 
Socia.l distinction between different classes, question 
. as to, S. M. Leathe.· • • • • 68t1-8 

. Special leave for independent work, introduction of 
practice would be useful and P? .. ible, an~ .h.o~d 
be carried out with co-opera.tIon of UnIversItIes, 
Lord HaMa... • 1710-3 

Special training (as in Germany) not advocated, 
Sir W. B. Amon 4448-9 

. STAFF, 
Abolition not advocated, E, Phipps • . - 2919 
Appointments not made by limited competition, 

S. M. Leathes 63 
Artificial mUltiplication of poets, question of, 

Sir H. L. Smith 13,231-2 
Duties and sa.lary of, F. H. Nm-man - 2287 
Higher poets, question of grading, &8 Class I., 

Sir H. L. Smith - 13,157-86 
Position of, Sir H. L. Smith 13,227-30 
Poets regarded to some extent as means of 

satisfying personal claims, O. A. Oook 10,751-2 
Promotion to Class I. , 

Case of loss of eslary owing to, and circular of 
1889 dealing with subject, handed in, Sir B. 
OIuilf1UJ1'8 - • 968-9 

more Frequent than from second division, F. H. 
Norman - 2289 

SaJary lWe, men should take salary into Class I., 
but remain at it until they would naturally 
receive it, T. S. Owen - . - 13,013-46 

Reward of merit for second division, S. M. Leathea 
772-80 

Salary, S. M. Leathe. - - - - 779 
Supervision, need for training in deta.ils for" e:ffective 

c&rrying out of, D. J. Milne - - p. 501 II. 
Three divisions necessary for, Sir H. L. Smith 

13,093--105, 13,199 
Tranefer between departments, see thot title. 
Two GR.ADS 8CHEMB : 

Advocated, F. H. N",.".,..., 2068, 2123, 2318; 
D. MiIAuJ, 3105-11. 

not Desired, A. H. Dyks Aeland 4078 
Possibility of, question of, Right Hun. Sir G. 

Murray - • - - - 1969-71 
Unestablished, transfer to assistant clel'kships, under 

Cla.ll8e 7, S. M. Leath.. - 622-5 
University men better public servants than those 

entering service at 18, Lord Halda"", 1792-3; Bt. 
Hon. A. H. Dykt A.elaM, 4069-77,4081-4,4177-
80 I Sir W. B. Anaon, 4425, 4428, 4559-67. 

Variety of types advantageous, F. H. Norman 
2236-37 

Women, Bee that title. 

CLIFF, A. B. (in attendance) 
El[·SERVl'CE MEN: 

1~,415-12,511 

Awarding of service m&l'ks to, in civil service ex
aminations claimed - 12,121, 12,124, 12,133--5, 

12,140,12,185,12,187,12,192 
Elimina.tion of a.ge limit cleu.e wben seeking 

official appointments for - 12,125, 12,130-2 
Employment, 

... Clerks - 12,183 
&8 Postmen, but hardness of work - U,150-64 

Employment of minimum peroentage of, in ail 
Government departments, claim to - 12,123, 

12,126-9, 12,136-40, 12,164-92 
Prejudioo of 80me employers against - - 12,190 
Unemployed soldiers, number -12,191 

NATIONAL SOCIETY 01' Ex-NAVAL AND MrLlTABY 
MBN, 

Claim for admission of principle of continuity of 
Stste .. rvice - 12,118-21, 12,137 

Membership, &C. 12,109-17 
SOLDIERS: 

Refusal of re-engagement after 12 yean' service, 
hardship of - 12,141-6 

Impossibility of prepa.ring for competitive exami
nations as assistants or second division clerka, 
&C. 12,118-20. 12,180, 12,184 

CLIFFORD, W. G., representing National Society of 
Ex·Na.val and Military Men· - - 12,107-93 

Colonial Governors, appointment hy patronage, Sir J. 
Anderson 5907-16 

Colonia.l Office: 
Accountant, sa.\ary, Sir J. Anders"" 5615-6, 5618 
Administrative and clerical staff, diviBioDSt Sir 1'. 

Andersun - 5548-50 
Appointments under Clause 7, S. Leathes p. 105 1. 
no Card index system or calculating mlUlhines used, 

Sir J. Ande",on - 5873-4 
Charwomen, rate of payment, Sir J. Anderson 5664 
CLERKS' 

Abetractors, not employed a.nd not desired, Sir J. 
Ander.on - - • - - 5735-6 

B'1bolition of, and distribution of work, ques· 
tion of, Sir J. Anderaon 5765-7 

Discharge, no ilifticulty in getting employment 
a.fter, Sir J. Ander.on - - . . - 5769 

Number, Sir J. Ander.on - 5551 
Promotion to second division, Sir J. AnderBon 

5554-7. 
Reduction of number, question of, Sir J. 

Andera... - . 5861-4 
Work of, Sir J. Anderaon 5552-8 
Work formerly done by second division clerks, 

Sir J. Anile",... : - 5754 
Claes I., 

Appointment by open competition the best 
system, Sir J. Anders... - 5695, 5835-7 

Appointment of principal clerks and assistant 
secretaries from, Sir J. Ander .... - 5696-9, 

5708-11 
Employment of servants of Dominion Colonies 

not practica.hle, Sir J. Ander.on 5706-7 
no Failur .. among, Sir J. Ander.on - 5831-5 
First class educa.tion more important than tech

nical training in office detaile, Sir J. Ander."" 
5722-5 

Junior clerks, work and capacity compared with 
that of Staff officers, Sir J. Ander.on 5713--20 

Large proportion of, but necessity for, Sir J. 
Anderson .5 730-4 

Number and class of men, Sir J. Ander .... 
.5611-3 

Promotion, mainly by seniority, Sir J . .Anderson 
5830 

from Scotch universities, Sir J . .Anderson 
5629-36, 5i86 

Temporary employment of men from Eastern 
service, Sir J. Andersun 5702-5 

Temporary employment of second division clerk 
... to fill va.cancy C&ll8ed by employment of 
clerk as private seCretary to First Lord of the 
Admiralty, Sir J. AndenI"" 5737-45, 1;881-3 

Tranefer to other Department.. Sir B. Ohalmers, 
944-6 ; Sir J. Ander.on, 5666-9. 

Variety of cbara.cters and personality sufficient 
to give wide out.1ook, SirJ. Andenlon 5629-.'15, 

5692-4 
Visits to Colonies, and extension of Pl'aCtice 

desirable, Sir J. Ander.on - 5685-90, ,,700-1, 
5878-80 

Work of, Sir J. Anderaun 5810-22 
CI .... I. and second division practicsJ\y watertight 

compartments, Sir J. AndenI"" - 5345-9 
Employment of men from Colonial service not 

advisable, Sir J. Andenlon 5905-6 
special Geographical knowledge not a qualification, 

Sir J. A"denun - - - _ 5935-7 
'Inefficiency, dismissal possihle in case of, Sir J. 

Ander.on 5939-40 
Second Division: 

extensive Discontent 
AndenI ... 

among, doubted, Sir J. 

Gratuity making salary up to 2001. 
ca.se, Sir J. A.nder __ 

Number, Sir J . .d.nderaon 
Promotions: 

5677-83 
in specisJ 

5751-2 
• 5676 

since 1892, S. Leathes - p. 119 I. 
to Class I., none within last 10 years, and 

rea.son, Sir J. Ander .... - 5590-9, 5670-5, 
5787-91,5809-10,5849-60 
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Colonial OftIce-oonli.....d. 
CLEBKB--oontinued. 

Second Division-conlt"nued. 
Promotion-continued. 

None to higher division, Sir R. OludmerB 
1114-5 

to Stall' posta, Sir .T . .AndeN... 5792, 5827-9 
Work and capacity oompared with Class I., Sir 

.T . .AndeNon 5713-21 
Work of, and question as to advisability of 

system of giving more superior work to, Sir 
.T . .Anderson - 5599-610, 5774-91, 5823-6, 

58504 
Work well done, Sir .T . .Anderson - 5614 

Second division and minor sta.1f clerks rise to 
350/., explanation, Sir.T . .Anderson - 5746-50 

Stalf, 
SeJaries, Sir .T . .AndeNon 5795-900 
Work of, and supervision by Claas I. clerks, Sir 

.T . .Ander.... - - - - 5794-608 
Statement of efficiency furnished until maximum 

reached, Sir.T . .Anderson - - 5869-';'2 
Supplementary, explanation, Sir J. Ant:lerson 

57604 
CoaJPOl'ters, wages a.nd employment, Sir J. Anderson 

5943--4 
Commercial department, Dot advisable, Sir J . 

.AndeNon - 5886-6 
Copying out of hours by supplementary clerks, Si,' 

.T . .AndeNon - .' - - • 5660-1 
Division into sections and working of, Sir J. 

.AndeNon· - • - - - 5572-99 
Documents, processes of dealing with, Sir .T. 

.AndeNon - - - • • - • 5729 
Kmg's home service or first class messenger, work 

of, Sir.T . .Anderson - - - - - 5691 
Legal under secretary, office abolished. Sir J . 

.Anderson - 5711-2 
LIBRARIAN: 

Salary, Sir .T . .Anderson 5617-6 
Work of, Sir .T . .AndeNon 5941-2 

MESSBNGERS : 
Boy, numbers, Sir .T • .Anderson _ _ 5768 
Ex-soldiers, numbexs. Sir J . .Anderson 5637-42 
Promotion by seniority, Sir J . .Anderton 5644-7 

Ollice porters, salary, Si,·.T . .Anderson - _ 5643 
Pensionable and non-pensionable persons, principle 

of fixing classmcation, Sir .T . .Ande,·,oll 5943-6 
Professional offices, Sir R. OltalllU3TB - p. 136 I. 
Promotions. reference to Treasury not l-equll-ed. 

Sir .T • .Anderson· - • - - _ 5938 
Relation of Crown agents to, Sir.T • .Anderson 5884-5 
Secretary or a.ssistant secretary, appointment, Sir .T. 

.Anderson - 5708-12 
Stalf appointments, Sir .T . .Anderson 5615-7 
WOMEN TYPISTS: 

Appointed by nomination and qualifying emmi· 
nation, Sir .T . .Anderson - • • 5649-52 

Confidential work, Sir .T . .Anderson 5931-4 
Numbel'S, Mi", Charlesworth • 
Overttme, and no regnla.r payment for. Sir J. 

.Anderson - - - _ 5653-9, 5726-6 
Promotion to shorthand typists, opportunities, 

Sir .T . .Ander.on· - _ 5919-30 
Salaries, and question of adequacy, Sir J . .Anderson 

5619-23, 5838--44 
Sepa.t"ted from general stal!, Sir .T . .Anderson 

5626-3 
Superinteudents, reoruited by seleotion from staff, 

Sir .T . .Anderson - - - - 5662-4 
Work of, Sir .T • .Anderson • • 5625 

Colonie. : 
Civil Servioe, relation to Colonial Offioe in subsidised 

and other colonies, Sir .T . .Ander""" 5899-904 
Cl'O'WU. promotion from one colony to another, in 

upper nmka, Sir.T . .Anderson - - 5948-9 
Oolonies, Secretary of State for, Crown Agents 

appointed by, Sir.T • .Anderson 5892-9 

Comptroller and Anditor-General: 
Appointment, method, and tenure of office, H. .T. 

Gibson, 1364; Sir B. CW ....... , p. 141 I. 
Assistant, appointed by Letters Patent, Sir B. 

CIIal....... - - - p. 141 I. 

Comptroller and Auditor-General-oonlinuecl. 
DEP ABTMENT : 

Ma;nned by intermediate clasa clerks, Si,' G. 
M...,.,.y - - 1866 

Supervision of work. question of l-esponsibility, 
Sir G. M .. rray 1911-4 

DUTIES: 
Oheck on appointments, H . .T. Gilnlon - 1374-7, 

1384, 1545-6 
Check on established rates of pay, H . .T. GibBon 

1372-7, 1387-91 
... Colonial grants in aid, H • .T. Gibson 1462-4 
Esamination of 8.COOunts of departments, H. .T. 

aib.em - 1367-71 
where Lump eum &llowed for stal!, H . .T. Gibson 

1615-6 
Irregularities, procedure on discovery of, H. .T. 

Gh.Bon 1523-30 
Origin of post, H. .T. Gib.on - - 1366 
Procedure in case of reduction of pay by head of 

department, H . .T. Gib.on - 1516,1569-71 
Report to Oommittee of Public Aocounts, period 

between discovery of irregularity and, and pro
ceedings meanwhile, H . .T. Gib.on - - 1524-5 

Reports made to Treasury not to Parliament except 
in certain cases, H . .T. Gh.SIY1/. - - 1439-45 

Salary charged on Consolidated Fund, H . .T. Gib.on 
1364 

••• al.o Gibson, Heury J.i.me., C.B. • 1363-1651 
COOK, C. A., C.B., Chief Charity CommiBBioner, 

10,55l-833 
CUA.B.ITY COMMISSION: 

Bills, method of presenting 10,692 
Boy Messengers, age of entrance &nddischarge 

and enoours.gement of further education 10.633-4 
Clerks, 

Advertising of vaw&nci .. , question of 10,.91-3 
Appointment, 

by Esamination not adoocatad - _ 10,595 
Method and reasons - - 10,590-604 

Assistant, 
Comparison with second division - -10,617 
lncre .... in number of boy clerks -10,628 
Number - . - , - - 10,647 
Obtained from C.S. Commission with exception 

01. promotions - - • 10,648 
Promoted boys in, no promotion to second 

division - - - - - 10,830-2 
Promotion to second division - 10,617-22, 

10,829-33 
Boy, 

after Discharge, difficulty of finding employ. 
ment - - • - - • 10,630 

Promotion direct to Assistant Clerks, question 
of possibility, &C. - - - 10,652-9 

First Cl.ase, legal qualliicationa _ 10,586 
Higher division: 

Academic distinctiou - - p. 535-6 II. 
Appointment by Committee, questif>n of 

10,795-6 
Class L era,mjnations would not be suitable 

10,762-9 
Difficulty of getting sufficient suitable candi-

dates - - - - - 10,794. 
Legal experience 10,763-7 
Person&! interview and value of - 10,7~9-92 
Qualliicstions required 10,753-60 
Reason for flj.i!ure of former method of 

appointment, question of·· 10782-8 
University qualliications - - 10,768-74 

Inct:ementa, granting of certificates for, larger, 
a matter of routine - • _ 10,823 

Legel knowledge, reason for need of 10693-706 
Legal qualifications 10681-2 
Princi~, ' 

Academio distinotions p. 53.'> II. 
Legal quaJifications • _ 10,586 
Promoted from first-class clerks - 10584-5 

Restriction of appointments to those with legal 
qualliicstions, histoJy of 10 596-6 

Second division: ' 
Discontent among - - - 10,665-6 
Higher grade, grade to disappear 10,610-3 
Legal qua.li1i.cstions - - - -.10 587 
Promotion, scarcity of OPportunitiesl0.727-5Q 
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COOK. C. A .• C.B.-continued. 
CHARITY COMMISSloN--continued. 

Clerks-continned. 
StaJI: 

Appointed through second division examina· 
tione - - - - - 10.605-9 

Promotion from second division, method 
10.674-5. 10.675 

Commissioners : 
Appointed by the Crown 
Aesistant: 

Aca.demic distinctions 

- 10.558-63. 10.676 

A.ppointment method and qualifications 
10.555-7. 10.580-2. 10.677 

Previous work - 10.680 
Qualifications required 19.758-9 

Parliamentary : 
Unpaid 10.707-8 
Work of 10.685-6. 10.691-2 

Departments 10.566-7 
Functions 10.564-5 
Formation of trusts, some politica.l or secta.rian 

pressure, but never successful 10,663-5 
Legal character of work 10.571-8. 10.700-6. 
Meetings - - 10.687 

Office, inconvenience of 
Organisation satisfactory 
Staff: 

10.715-22 
10.659-62 
10.667-70 

Appointment. method. &c. 10.568. 10.676 
University men chielly from Oxford a.nd Cam

bridge. but no indicatim;. of any particular 
type of mind in consequence 10.776-9 

Transfer of work to larger department of State. 
suggeetion not approved 10.728-6 

TYPISTS: 
Male: 

Number of -10.641 
Promotion to Assietant Clerk -10.648 

Women: 
Comparison of work with that of men 10.673 
Number - 10.641 
Promotion to Ae.istant Cle,·ks. difficulty from 

point of view of. room 10.64~ 
Typewriting the only technical improvement 

10.688-90 
CLERKS: 

Boy: 
Abolition of, and admission to lower grade of 

second division, with automatic promotion 
to higher. question of - 10.812-22 

Abolition of, and lowel' entrance age for 
Aesietant Clerks suggested - 10.806-11 

Difficulty of living on pay - - 10.828 
after Discharge: 

Difficulty of finding employment - 10.826 
Question of advantage or disadvantage of 

Governmel¥; service - 19.827 
~vening study, DO evil effects, but an advan-

tage - - - '- - -10.825 
Syetem of recrniting Aesistant Clerks from. 

unsatisfactoriness of 10.802-6 
StaJI. poote regarded to some erlent as means of 

satisfying personal claims - 10.751-2 

Council for the Establishment of State Employes: 
Departments represented. G. M. Bell - 6737-40 
Membership. &C .• G. M. Bell - 6705-7 
Representative • • ee Bell. George Moore - 6702-6819 
Steps taken by. G. M. Bell 6759-62 

County Council Service. heads of departments and 
sub-departments. method of appointment refen .. d to. 
F. 1l. lVonnan 2251-2 

Court of Criminal Appeal. profeBBional offices. Sir R. 
Chalmers - p. 136 

Cramming: 
Decrease. and figures to be furnished. S. M. Leathe. 

2~ 
Erlent of. A. 1l. Dyke Aoland 4216-20 
almoet Inevitable. S. M. Leathe. - 826 
Proportion having had resort to orammer. S. M. 

Leathe. _ 824-5 
System of certificates from Secondary School. would 

tend to decrease. A. 1l. Dyke Aoland - 4220-1i. 
4350-5 

Cra.wford, Sir Richard: 
Appointment 88 Commissioner of Customs, Sir L. N. 

Guilkmard 14.410--5 
Oareer of, Sir T. 1l. Elliott - - 8520 

Crown Agents for the Colonies: 
Appointed by patronage. Sir J. Ander.on 5892-8 
Clerks. substitution of intermediate class for Olass I .• 

S. M. Leatke •• 157; Sir R. Chal.".... •• 1101. 12.)6. 
Payment. system. Sir J_ Ander.cm 5894-8 
Relations to Oolonial Office. Sir J. Anderacm 5884-5 

Customs, assistants, proportion of successful candidates 
1901-08 ineligible in respect of physical qualifications. 
S. M. Leathe. p. no I. 

Customs a.nd Excise Department: 
ACCOUNTANT AND COMPTROLLER-GENERAL: 

Office : 
Intermediate scheme would be too expensive 

and nqt nece9s&ry, Sir L. N. Guillemard 
14.317 

Promotion prospects. Sir L. lV. Guillema"d 
14.314-7 

V acancie9~ method of filling, and no stress laid 
on snitability for accounting work. Sir L. lV. 
Guillema"d - 14.465-71 

Post in practice ear-marke,d for second division~ 
but man would be taken from outside if suitable 
man not found. Sir L. lV. Guillemard 14.134-45 

A.MALGAMA.TlON: 
some Dissatisfaction among excise service, but 

service 88 a whole fa.irly satisfied, Sir L. N. 
Guillemard - 14.249 

Excise branch, concessions obtained as result of 
representations to the Chancellor of the Ex
chequer. Sir L. lV. Guillemard 14.250-3. 

14.297-307 
will be Justified on ground of economy and 

efficiency. Sir L. lV. Guilkmard - 14.429-30 
Lower grades will have to learn duties of both' 

branches in future. Sir L. lV. Guakrrw;rd 14.337 
Outdoor branches, merging of duties not complete, 

but in progress. Sir L N. Guilkmllll"d 14.247-8 
ASSISTANTS : 

Appointment from abstractor class. Sir R. 
Chalmers 1134 

Successful candidates 1909-10. proportion ineligible 
in respect of physical qualliic~tions. S. M. Leatlw. 

p_110 
no Changes of posts from, open to limited competition. 

S. M. Leatlw8 - _ 367-8 
CURD: 

Appointment by selection from outdoor cuatoms 
clerks and second division, account of experiment 
and failure of. Sir L. lV. Gu,1kmaril 14.092-9. 

Ae.istant (Abetrs.ctor) : . 
14.321-33 

Appointments to. from unestablished clerkships. 
&C .• to December 31st. 1911. S. M. Leathe. 

Promotions: 
p. 122 I. 

to December 3Ist. 1911. S. M. Leatke. p. 122 I. 
Old class. promotion in paet. but gradua.lly 

coming to an eud. Sir L. N. Guillemard 
14.165 

to Second division clerk ships to December 
1911. S. M. Leathe. - - p. 122 I. 

Bond reqnired from certain. C. H. Bund - 3618 
Boy: 

not Necesaary to work of department. apart 
from qlleetion of coet. and abolition would be 
approved. Sir L.lV. Guillemard 14.174-6. 

Number. Sir L. lV. Guillemard 
Claes I.: 

14.180 
-14.174 

Ab ... ~on~ent of recrnitment by Class I. exami
nation m 1898, reasons, Sir L. N. GuiUemard 

14.090-2 
Change to. Treasury not responsible. Sir L. lV. 

Guillemord - - - _ 14 402-6 
Complaint re introduction of. F. H. lV:..-...an, 

p.4R7-8-II. 
Introduction of. and proportion of total etaff 

and second division and success, Sir L. N. 
Guillemard - 14.191-219, 14,215-9. 27.207 
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Customs and Excise Depa.rtment----oontinued. 
OLERK~"""d. 

OIaoo I.-contitoued. 
Junior clerka, responsibility of work, and com

parison with that done by higher officials, 
Sir L. N. Gm1lemara; - - 14,208-14 

Recruitment by Class I. examination. l'e880DS 

for change to, and 8Uooesa of, Sir L. N. 
GuilZemara; - - 14.,085-108 

SaJa.ries, minimum. not up to other offices, 
Sir L. N. GuiUemard - - 14,228-31 

temporary Transfers of, to Insurance office, 
Sir L. N. GuiUemard - 14,871-7, 14,450-3 

Transfers from other departments, Sir L. N. 
Gu.1lemard - - 14,227, 14,2324 

Oommittse, Sir L. N. GuiUsmara, 14,073-6 
Junior clerks and minor staff clerks, work of, 

Sir L. N. GuiUsmard 14,454-jj 
Junior clerkships. second division men to be 

promoted to, for exceptional merit, Sir L. N. 
GuiUemard - 14,222 

Marked in and out, Sir L. N. GuiUsmard 14,424--5 
Minor staff clerks: 

Promotion to upper division, Sir L. N. 
GuiUsmara, - - 14,459-64 

Put on junior clerks' work occaaionally to test 
powers, Sir L. N. GuilZemara; . - 14,457-6 

Port clerks' examination obsolete. Sir L. N. 
Gu,11emard 14,074,14,081 

Proposed scheme ... assistant clerke would apply 
to, D. Milns - - 8479 

Second division: 
Promotions since 1892, S. M. Leath.. p. 119 I. 
Table of higher posts filled by, F. H. NOf"11UJIn 

p. 488 n. 
Upper division, promotions still to be made of 

specially good men from outdoor service and . 
second division, Sir L. N. G1t.illemard 14.482-5 

Board. constitution a.nd method of appointment, 
Sir L. N. G-uillemard . 14,884-jj 

Oa.lculating machine used, Sir L. N. Guillemard 
14,440 

CUIE!' INSPECTOR: 
Functions, Sir L. N. GuiUsmard - 14,120 
Promoted from outdoor staff, a.nd appointment 

from outside would be unwise. Sit" L. N. 
Guillemard - 14,121-3 

Clerical service examination. Sir L. N. Guillemartl 
14,067-78 

Oollection of statistics of Board of Agriculture, 
Sir L. N. Guillemard - 14,056-61, 14,183-4 

COMMISSIONERS; 
Appointed by the Orown direct, Sir R. Ohalmers 

858,867, p. 141 I. 
Appointments of, from outdoor service, Sir B. 

OW .... rs 1049";;0 
Cases of, promoted from lower grades, Sir L. N. 

Guillemard • 14,178 
Meet and work daily, Sir L, N. G-ut1lemara, 14,423 
Method of appointment, and previous positions, 

Sir L, N. G-uiUstnard - - - 14,410-7 
Transfer from Board of Education, L. ..t!. S./hy. 

Biggs - - - - - - _ 9417 
Dootor, work of. and question as to adequacy of 

sa.lary, Sir L. N. G-uiUemard - - 14,441-4 
Examinations, ,ee that title. 
Exoise service, diaoontent among, question as to 

extent, Sir L. N. Guillemard - • 14,810--8 
Expenditure, amount of control exercised by 

Treasury, H. J. Gib.on - - - - 1870 
Fines for disciplinary ofrenoes, system in force in, 

H. J. Gib.on - - • - - 1588 ""t. 
History of office, Sir L. N. G-uillemard - 14,090 
Inefficienoy, men retired for, on reduoed pension, Sir 

L. N. GuilZemara; - - - • 140428-8 
Inspectors, Deputy Ohief, and Superintending. pro. 

moted ususJ.iy from outdoor staff, Sir L. N. Guille
mara; - 14,124-.7 

Insurance work, extra. aalary gmnted by Ohancellor 
of the Exchequer with view to, Sir L. N. G-uille
onard - l4.,297-307 

Lump sum prinoiple in Solioitor's office only. Sir L. 
N. Guillemard - • - - - -14898 

Ollice, and inadequacy of accommodation, Sir i. N. 
• GuiUsmard - 14,885, 14,432-7 

II: 15170 

Customs and Excise Depa.rtment-con"tinued. 
OUTDOOR SERVICE: 

Appointed by nomination, S. M. Leathe., 89,719; 
Sir R. OWmer. p. 142 I. 

Appointment by open competition would be un-
... tiofa.ctory, S. M. Leltthe. - - - 73 

Clerks, formal reports on, given up, Sir L. N. 
Guillemara, - 14,223 

'two Divislons of, Sir L. N. Guillemara - 14,166 
Medical steff, Sir L. N. Guillemard - - 14,171 
Men never tra.nsferred to, from office. Sir L. N. 

G-uiUs"u ... d 14,182-3 
Promotions : 

Oommittee for, Sir L. N. Guillemara; - 14,487 
by Seniority counted efficiency, formar practice 

of, Sir L. N. Guillemara, 14,2424 
Special promotion, former practice of, Sir L. N. 

Guillemard 14,240-1 
to Supervisory grade to be by competitive 

eJ:am.ination, Sir L. N. GuiUemard 14,245-6 
all to be Recruited by one examination in future, 

Sir L. N. Guillemara, 14,067-72,14,168-9 
Reports, system, Sir L. N. Guillemara, 14,488-9 

Prevention of immigration of undesimble aliens by. 
Sir L. N. Guillemard 14,445-6 

Professiona.! offices, Sir R. Ohal"'.... p. 187 L 

PROMOTIONS: 

Board responsible for, Sir L. N. GuiZlemard , 
14,388-92 

Informa.! consultation, Sir L. N. G-u,1lemard 
14,486 

Relations between Inland Revenue BO&lu and. Sir 
L. N. Guillemard - 14,045";;5 

Salaries, recommendation of Hobhouse repol'ts, &c., 
carried out, Sir L. N. GuillfYlMn'a, - 14,254-60 

SECRETARIAT: 
Appointments, responsibility for, Sir L. N. G-uille· 

...... a, 14,889-91 
Oonstitution of, Sir L. N. G-uillemara;· 14,064-6, 

14,080-2 
Grades, Sir L. N. G-uillemard 14,284-7 
oontinued Working of, with second division or 

custom Clerks, difficulties, Sir h. N. GuiUemard 
14,099-101 

see also Clerks above. 

SECRE-TABIES : 
Positions of men, Sir L. N. G-uillomard· 14,1 g6 
Question of former pmctice of appointing one 

outdoor man - - 14,187-90 
Secretary and Asoistant Secretary, a.ppointed by 

Order in Oouncil, Sir R. Ohal1lUt1". • p. 141 I. 
Ships of, Sir L. N. Guillemara 14,448-9 
Solicitor to, appointed by Order in Council, Sir B. 

Ohal",..,., - - • - - - p. 141 L 
SOLICITOR'S OFFICE: 

Clerical steff, lump sum for, Sir L. N. G-uill."".,.d 
14,108-9, 14,394-5 

ProfeSBiona.! clerks, claim to establiohnient and 
question of justification, Sir L. N. G-uillemard 

14,110-9 
Pro~e .. iona.! officers and method of appointment, 

S .. L. N. Gu.1lemard 14,104-7 
Stalf, Sir L. N. Guill.mard 14,062-64 

STATISTICAL OFFICE: 

Assistant clerks, comparison between old and new 
c1a.sses, Sir L. N. Guillemara - - 14,318-20 

Junior clerks, lower section: 
Nominated by Treasury at present on recom

mendation of Board to Civil Sel'vice Com
mission, Sir L. N. G-uiUsmara; - - 14,178 

to be Recruited in future from assistant clerks 
and question sa to promotion prospects, Bir 
L. N. Guo1lemru-d - - - 14,178-65 

no Special training necessary in lower ranks. Bir 
L. N. Gu.1lemard - 14438-9 

Staff, Sir L. N. Gu,1len1lMd - - _ i4 146 
Subordination to the Treasury, S. M. Leat"'" 275-6 
Supervisors, salaries not dated back, as no recom

mendation made by Hobhouse report, Sir L. N. 
GuilZemara; - - - - _ 14,254-jj0 

SURVEYORS: 

to be Recruited from indoor and outdoor stall' Sir 
L. N. Guillemard - - - _ 14.477-61 

00 
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Customs and Excise Department-continued. 
SURVEYORs-contin/uea. 

Training of former customs examiners for and 
question of efliciency, Sir L. N. Guille'fTUJA'd 

14,261-96, 14,338--46 
WATER-GUARD: 

Efficiency in preventing smuggling, Sir L. N. 
Guillema;rd • .14,447 

Service in satisfa.ctory condition, Sir L. N. Guille-
mard - - - - - • - 14,166-7 

WOMEN: 
Increased employment of, accommodation diffi-

culty, Sir L. N. Guillemard 14,384-7 
Number employed and reason for smallness of, 

Sir L. N. Guille",....d - 14,378-81 
Ssarchers, not permanently employed, Sir L N. 

Guillemard 14,382-3 
Typists, numbers, Mi.s Oharle,worth - p. 504 II. 

Work of, Sir L. N. Gu,1lemarti 14,045-61 
Dartmouth, profellSors and instructors, conditions of 

service and comparison with Woolwich, Prof. W. 
FoordrKel,ey 12,572-5 

Departmental Committees, committee of Privy Council 
instead of, suggested, Sir A. W. Fitl1'oy - 12,979 

Diplomatic Service: 
Minimum income limit required in csndidate, prow.t 

against, F. H. Norman - - . - p. 485 II. 
Recruitment by open competition advocsted, F. H. 

Norman - - 2578 
Salary, objection to minimum income limit, F. H. 

Normtlh/. 2574-7 
Dockyard employe .. , ,ee under Admiralty. 

Dublin: 
Examination for valuers, of specia\. technical 

character, F. H. N (Yr'1'(tQ,n -
Metropolitan Police, profeBBiona! 

01wJ.",..,.s -
UNIVERSITY : 

Board of Education: 

- 2534 
Offices, Sir B. 

p.14O I. 

Examiners from, F. H. Norman, p. 485 II.; L. A. 
Selby-Bigge, p. 509 II. 

Inspectors from, L. A. Selby-Bigge • 9096, 
p. 531 II. 

Number of successful candidates for Class I. 
clerkships from, 1906-10, S. M. Leathe" 337, 

p. 127 I., 575 
DO Objection raised as to examination for Class I. 

clerkships, S. M. Leath., 579-81 
Officers Training Corps, petition to Prime Minister 

signed by representatives of, M. J. M. Hill 
p. 536-7 II. 

Patent Office, Examiners from, T. Pranks 13,940 
Dpchy of Lanca.ste.r, 8ee Lancaster, Duchy of. 

Durham University: 
Board of Education, Inspector b'Om, L. A. Selby-Bigge 

9096 
Officers Training Corps, petition signed by repre-

sentatives of M. J. M. Hill - p. 536-7 II. 
Patent Office examiners from, T. Prank. - 13,940 

DYKE ACLAND, RIGHT HON. A. H., Chairman .of 
the Consultative Committee of the Board of 
Education: - 40334397 

,ApPOINTMENTS: 
Patronage should be taken out of handa of 

Ministers if Board of Selection set up - 4229 
School report should count in final a.lJ.ocation of 

marks - 4117-20, 4134-5, 4368-9 
Selection: 

Method of checking jobbery, and overcoming 
suspicions of, suggestions 4160,4181-7, 

4246-55 
Necesoary in ome oases, 4127-9,4158-9 4327-8 

V este~ intereots must not exclude efficie,!~y of the 
se1'V1ce • - 4186-94, 4370-1 

BOARD 01' EDUCATION: 
Appointmente by selection, absenco of jobbery 

Examiners: 
4336-8 

two years' Apprenticeship in the oountry, advo-
cated - - - .4099-100, 4264-7 

DYKE ACLAND, RIGHT HON. A. H.-continued. 
BOARD OF EDUCATION--continued. 

- Examiners-continued. 
Staff men from new universities, as well DB from 

Oxford and Cambridge desired 409~ 
Women inspectors 4339-41 

CLERKS: -
Boy, 

at 14 straight from elementary school •. objected 
to - 4068, 4209 

if Retained, entrance age should be raised 
4233-7 

Claso 1.: 
Apprenticeship system advocated 

4100, 4259-67, 4367 
Recruitment from second division desired 

4079-80 
Souroe of 4360-6 

Men of 22 with university education better than 
those of 18 4069-77, 4081-4, 4177-80 

Second division: 
A.pprenticeship system advocated -
Promotion to Class 1" opinion 1'8 age 

Two grade scheme, not desired - -
CRAMMING: 

4262-7 
4089-90 
- 4078 

Extent of - 4218-20 
System of certificates from secondary school would 

tend to decrease - - - 4220-5, 4350-5 
EDUCATION: 

Elementary : 
Scholarship system from, dangerous effect on 

~ducation - - 4274 
Schools, scholars should stay longer at - 4161 
Teachers, examination and career compared 

with boy clerks - - - _ 4343-9 
Secondary: 

Building up of, and difficulties 4034-6, 4147-51 
Completed course of education, nature of 

4286-97 
DO Compulsory power, and defect of Act 4151 
Expenditure, increase necessary ~ - 4054 
4-5 years' course in approved school advocated 

as qualification for candidate. - 4383-7, 
4106-14,4130-3,4220-5,4230-47,4317-26, 

4350-5 
F ... e, in local day schools desired 4051,4167-70 
Manna!, 800. training, advantages 4170-3, 4211 
Scholarship system, question of attracting 

scholars into teaching profession instead of 
Civil Service - - - _ 4143-6 

Schools: 
Bursaries to universities, &0. 
Examinations : 

4046-50 

Multiplicity and evil of - 4102-5, 4115-b 
Paper: 

Alternatives, suggestions 4162-4 
Inadequacy of - - 4115-6, 4383-4 

Stete system would mitigate evil - 4106 
Fee-paying children, selection question 4269 
Free places: 

Increase needed 4153 
Number - _ 

Maintenance money, insufficiency 4042-5, 
4286-7 

Number and distribution - . 4149-50 
Objection of farmere in rural districts and 

question of obviating 4174-6 
Preparatory departments, character of edu

cation, expense. and' question of cla.ss dis-
tinction - - - 4272-82 

Private, inepection advocated 4215-7 
Record - - - - 4383-92 
Scholars : 

from Elementary schools, 
. Number _ _ _ 

Selection, method 
Number - _ _ 
Source of 

Teachers: 
Pensions: 

4038--40 
4267-8,4283-5 

4037, 4052-8 
- 4041 

by Local legislation 4195-7 
from State, desired - - 4061-5 4158 

Salaries, scale and inadequacy of 4054-67, 
41534 
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DYKE AOLAND. RIGHT HON. A. H.-continued. 
EDUCA.TION~fl.uetl. 

Secondary--contU.ued. 
Teachel'8--C07Oti"ued. 

Some !w.ve Iw.d training as elementary Bchool 
teachers - - 4380 

-rrainiDg and registration, no systematic 
system - - 4059-60. 4138-9 

T .... hing. cha.racter of • - 4067 
Secondary and technical. aJlotment of whiskey 

money to - 4034 
Socia.llife of importance where possible 4201-4 
Teachers, women, saJa.ries lower than men's, 

question of reason - - 4229 
EXAMINATIONS: 

Boy clerks, Bubjecta of, and excess over elementary 
Bchool course and boys should be kept longer at 
school - 4293-316 

OlaoB I .• monopoly of Orlord and Oambridge. and 
question of remed,. 409~. 4121-7. 4136-7. 

4330-5.4342.4356-9.4394-7 
Paper test alone incomplete 4256-8. 4315-8. 

4393-4 
Naval Oadets. appointment by .election 4251-5. 

• 4390-2 
Post Office. women candidates. increase - 4220 
Pensions, tetirement on, restriction as to subsequent 

employment, question of importance.. 4198-200 
Promotion. by selection necessary - 4079-80 
Universities, new students, quality would improve 

with reform of secondary education.. 4205-8 
WOMEN: 

Desire to enter Civil Service on same terms 88 

men justifiable, a.nd possible in some ca.ses ' 
4212-4 

Twists. objection to employment of - 4209-10 
Yorkshire. West Riding. Education Rate and ex-' 

penditure on higher education - 4070 

Eastern Cadets : 
Examinations, .ee Olass I. -under Examinations. 
Explanation. S. M. Leathe. • - 652-8 

Eastern Oolonial Service. Oandidates must be European 
British-born fol' certain branches of. S. M. Leat" ... 

658-63 
Eoolesiastical Commission, clerks taken from inter~ 

mediate olass. S. M. LsatMa - 157 

EDDISON~ E. R. (in attendanoe) 13.053-13.505 

Edinburgh University: 
Board of Education Inspector from L . .A. SeZby-Bigge 

. p. 531 II. 
Number of sucoessful candidates for Class I. clerk-

ship from 1906-10. S_ M. Lsatl... p. 127 L. 337 
Officero Training Oorps. petition to Prime Minister 

signed by representatives of. M_ J. M. HiZ! 
p. 536-7 II. 

Patent Office examiners from. T. F'ranko - 18.940 

EdullII.tiou: 
Character neoessary for CJ.a.sa I. and second division 

alerke. Lord HaidtvroAJ - 1663-4 
Democratisation, not aJI difficulties could be solved 

by. F. H. Norma.. 2255-62 
ELBMlIINTA..RY: 

Pupil teacher system. and question of advantage 
and disadvantage. L . .A. SeZby-Bigge. 9614-5. 

9671-5 
Schools: 

Annual output. B. H. Ca .... 
ATerage age for leaving. 

- 4590-3, 4738-40 
B. H. Carr 4614. 

4767 
suocessful Ca.ndida.tes from, in competition for 

temporary boy olerkships. September 1911. 
S. Lsatw - ,pp. 132-8 I. 

Classes. size. and division of top classes into 
sections. L . .A. SeZby-Bigge - 9676~1 

Council and voluntary. L . .A. SeZby-Bigg. 9542 
Emmina.tioIlS : 

Labour. L . .A. Selby-Bigge - - 9622 
Prepa.ration for external emminatioIlS not 

enoouraged by Board. L . .A. Selby-Biggs 
9622 

Education~ti"""d. 
ELEMENTA.B.Y-continuea. 

Schools-continued. 
some Fees paid. B. H. Carr. 4795; L . .A. Selby

Bigge. 9560-1. 
Higher elementary. explanation, L . .A. Selby-Bigge 

9703 
Maintenance, cost. and comparison with 

secondary schools. B. H. Carr' 4859-81 
Number. B. H. Carr 4594 

Pupils, 
Average leaving age. L . .A. Selby-Bigge 9636 
Leaving between 12 and 13, question of 

statistics. B. H. Carr 4768-82 
Maximum age. B. H. Carr - 4588-9 
Number and proportion of total children of 

Bchool age. B. H. Carr - 4585-7. 4768-6 
Secondary Schools. see under Secondary below. 
should Stay longer at school. .A. H. Dyko 

.Adand - - 4161 
SchoIarships. &c. to Secondary Schools. see wruler 

Secondary below. 

Scholarships, 
and Continuation payments, but little advantage 

taken of. L . .A. Selby-Bigge - - 9568 
System. dangerous effect on education. A. H. 

Dyke .Acland - - 4274 
Students from. at Univel'Sities 1828-9 
Technical teaching in, L . .A. Selby-Bigge 9682-8 

Standard of education: 
Minimum fixed by Board. L . .A. Selby-Bigge 

. 9554-6 
Va.ri&tion in different sohools. L . .A. S.lby-Bigge 

9507-9 
Teachers: 

Certi6cated, explanation. L . .A. Selbg-Bigge 
9533-4 

Classification of sohools and regulation of 
salaries on prescribed scale, question of, L. A. 
Selby-Bigge - 9553 

Competition between low authOlities for, L. A. 
Selby-Biggs 9548-9 

Oontrol of staffing. and raising of standard 
asked for. L . .A. Selby-Bigge 9536-8, 9543 

Exa.mina.tion and career compared with boy 
clerks • .A. H. Dyks .Acland. 4343-9; B. H. Carr 

4744-9 
Head. Board's requirement. L. A. Selby-Bigge 

9531-2 
Number (men). L . .A. Selby-Bigge - 9273-4 
Salaries fixed by local authority. L. .A. Selby-

Biggs - 9545-52 
Staffiog in rural and w·ban Bcbools compared, 

and difficulty of problem in rural districts. 
L . .A. Selby-Bigge - 9589 

Supplementary, question as to number, B. H. 
Carr - 4807-9 

Trained, employment encoursged by Board. 
L . .A. Selby-Bigge 9669-70 

Transfel'B between schools. L. A. Selby-Biggs 
9540-8 

U ncertificated. discouraged by Board. B. H. Carr 
4669-75.4752-8 

Higher. clw.nging character of. Ltnd, Haldane 1660. 
1698-702 

Inspectors, •• s ..... der Board of Education. . 
Mixed staffs, no difficulties known. L • .A. Selby-Bigge 

9070-5 
Reform necessary in order to obtain beat type of 

Civil Servant. Ltnd, Haldane 1830-2 
Sohool-leaving age ought to be raised. difficulties. 

F. H. NOI'f/tOIIO - 2154-57,2221 

SBOONDARY : 
Allotment of whiskey money to. i. H. Dyke.Acland 

4034 
Building up of. and difficulties • .A. H. Dyke .Acland 

. 4034-8. 4147-51 
Completed course of education. nature of, .At H. 

Dyke .Acland - 4288-97 
no Oompulsory power • .A. H. Dyke .Acland 4151; 

B. H. Carr. 4823-4. 
Continuation Schools. L . .A. Selby-Bigge 9576-8. 

9583-4 
002 
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Educa.tiou--continued. 
SECONDABY-contin'l.Uld. 

4.-5 years' C0111"lle in approved school advocated as 
qualification for candidates, A. H. Dyke Aeland 
4106-14,4130-3,4220-5,4230-47,4317-26, 

4350-5, 4388-7 
Cramming schools, would not be recognised, B. H. 

Carr 4718-4,4725 
Effect of age of boy clerks examination on, B. H. 

Carr 4750-1 
Expenditure, increase necessary, A. H. Dy/,. Aeland 

4054 
Free, in local day schools desired, A. H. Dyke Aeland 

4051, 4153, 4167-70 
Manual training should bs encouraged, A. H. Dyke 

Aeland - - - - - 4170-3, 4211 
Masters, no registration a.t present, B. H. Carr 

4721-4 
Reform, quality of students in new universities 

would improve, A. H. Dyke Aeland - 4205-<1 
Royal Commissions on, A. H. Dyke Acland 4034.-6 
Schools : 

Boys taken from, too soon f9r civil service 
examination, and 16 advocated as earliest age, 
L. A. Selby-Bigge 9638-40 

Building: 
Cost of, B. H. Oarr - _ 4855 
no Grant towards, B. H. Oa.... - 4857 

Commencement of school year, date, B. H. Oarr 
4715 

3 years' Course ouly, drawbacks, B: H. Oarr 
4613 

Curriculum should not bs based on syllabus of 
second division and intermediate examina. 
tions, Lord Halda'M - - 1778 

Distribution. B. H. Oarr, 4815-23; W. N. Bruce 
9569-70 

Examinations : 
Civil service and professional, interference 

with education, W. N. Bruce . - 9659-68 
Consclidation of external eums. into schcol 

leaving certificate under consideration, 
W. N. Brucs - 9632-5 

External examination by outside body 
favoured by Beard, W. N. Brucs . 9642-8 

Multiplicity and evil of, A. H. Dyke A.land 
4102-5.4115-6 

Papers: 
.Alternative suggestions, A. H. Dyke Aeland 

4162-4 
Inadequacy of, as test, A. H. Dyke Aeland 

4115-6,4388-4 
Particulal"S, ,·e W. N. Brucs 9624.-31 
State system would mitigate evil, A. H. 

Dyke Aeland - - - - 4106 
Unification of, into s"hool leaving certificate 

desired and question of adopting common 
standard, W. N. B,..,.cs - 9649-58, 9698-4 

Fee-paying children, selection question, A. H. 
Dyke Acland _ 4269 

Free places, 
Distribution, W. N_ Bruce, 9700; B. H. Oarr 

4823-8 
Method of obtaining, R. H. Oarr _ 4862 
Number, A. H. Dyke Aeland, 4039-40; B. H. 

Carr, 4601-10; W. N. Brucs, 9702. 
Supply not adequate in all areas, B. H. 0 ...... 

Grants: 
4639 

Basis, B. H. Oarr _ _ 4812 
Nature of school receiving, B. H. Oarr 4832-7 

Inadequate, but adequacy increasing, B. H. Oarr 
4636-8 

Increase, E. Phipps _ 2772 
In8pection and method, B. H. 0_, 4684.-708, 

4618-4; L. A. Selby-Bigg., 8799-801. 
Leaving certificate : 

under Consideration, B. H. Oarr- 4678-81 
and Record as qualification for candidates 

approved, B. H. C..... - 4643-8, 4712 
Length of s.hoollife, B. H. Oarr - _ 4600 
Maintenance cost, and comparison with elemen. 

tary schools, B. H. Ca.... - - 4'l59-61 
Maintenance money, insufficiency, A. H. Dyko 

Aeland - 4042-5, 4286-7 

Educa.tion-.... ti"ued. 
SECONDARY-continued. 

Schools-continued. 
Medical inspection, R. H. Oarr 4864-5 
Mixed, A. H. Dyke A.land - 403~ 
Names and number of pupils, L. A. Selby-Biggs 

9572-8!!, 9697~9 
Number and distribution, A. H. Dyke A.land 

4149-50 
Ohjection of farmers in ruraI districts and 

question of obviating, A. H. Dyke Aelam.d 
4174-6 

Position of scholarship holdere, B. H. Oarr 
4866-7 

Preparatory departments : 
Character of education, expense and question 

of class distinction, A. H. Dyke Aelam.d 
4272-82 

Overlapping of education at, with that of 
elementary schools, B. H. Oa,..,. 4717-9; 

4789-94 
Particulars, &c., L. A. Selby-Bigge 9574, 

9580-2 
Reason for parents sending children to,1/,. H. 

Oarr -. - - 4719-9, 4796-8 
Private inspecti~n advocated, A. H. Dyke Acland 

4215-7 
Pupils: 

Age of boys and girls for entering and 
leaving compared, B. H_ Oa,..,. - - 4844 

Age for entering, from elementary schools, 
B. H. Oarr - - - - 4617-22 

Average leaving age, B. H. 0 ..... , 4611-2: 
L. A. Selby-Biggs - _ 9637 

from Elementary schools: 
Numbers, and numbe,· admitted free, A. H. 

Dyke Aeland, 4039; B. H. Oarr, 4598-9 : 
L. A. Selby-Bigge, 9572-3. 

Percentage, B. H. Oarr, 4768; L. A. Selby-
• Bigge, 9705-12_ 

Question of statistics, E. Phipp8 2786-93 
2901-8 

delection, method, A. H. Dyke Aeland 
4267-8, 4283-5 

Numbers, A. H. Dyke Aelonul 4037,4052-3, 
4597 

Proportion of boys and girls and of free 
pIacea among, B. H. Oarr - 4841-3 

Records kept, and nature of,1/,. H. Oarr 4647, 
4704-11 

Source of, A. H. Dyke Aeland - _ 4041 
no Recognised leaving certificate, B. H. Carr 

4664-5 
Recognition, process, R. H. VaN" 4682, 4783-4 
Refusal of parents to send children to, owiug to 

large number of pupils from elementary 
schools, R. H. Oarr - - - _ 4799 

Report from, should count in /inal allocation of 
marks for C.S. candidates, A. H. Dyke Aeland 

4117-20,4134-5,4368-9,4383-9 
Scholarships or bursaries from elementary 

Bchoo)s: 
Distribution, W. N. Brucs, 9700; B. H. Oarr 

4823-8 
Particulars re, B. H. Oarr, 4627-7, 4727, 

4869-72; L.A.Selby-Bigge, 9.562-5, 9689-92. 
Unsuccessful candidates, some go afterwards 

as fee-paying pupils, B. H. C..... - 4803 
Scholarship system, question of allocating 

scholars into teaching profession instead of 
Civil Service, A. H. Dyke Aeland 4143-6 

Schola.rships, &c., to universities : 
Information to bs supplied, L. A. Selby-Bigg. 

9585-92 
Particulars ~" A. H. Dyke Acland, 4046-50, 

B. H. Oarr, 4625, 4628, 4634, 4641, 4642, 
. 4729-82,4846-7 

State-aided, number, B. H. Oarr - 4595-6 
not State-aided Inspection, B. H. Oa,..,. 4688-703 
Students from, at Universities question of 

statistics... - _ -'4629-83 4720 
Teaching, character of, A. H. IhJke A.land ' 4067 

SuiJ.s~i~ution of,. for. cramming colleges for second 
diVISIon eX&lXlIlI&tion desired, Lord Halootu! 1664 
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Education-contimud. 
SECOlmABY-continued. 

Teoohers : 
Appointed hy governing body. R. H. C,.,.,. 4655-8 
Appointed sometimes without previous training 

or experience, B. H. Carr - - 4605-6 
cfontrol by Board, extent of, R. H. Carr 4655-63, 

4676-7, 4733-8 
Pensions: 

by Loca.llegislation, A. H. DyTe. Aeland 
4195-7 

from State, desire for, A, H. DyTe. Aelatld 
4061-5,4153 

SsJaries : 
Inadequacy of, A. H. DyTe. Aeland, 4054-67, 

4153-4; R. H. Carr, 4741. 
Scale, A. H. DyTe. Aeland - 4057-8, 4061 

Some have had training as elementary school 
teachers, A. H. Dyke Aeland - 4680 

T"l.ining of, at colleges provided by local 
authorities and universities, but grants paid 
by Government, B. H. Carr 4658, 4646-52, 

4667 
Training aDd registration, no systematic system, 

A. H. Dyke Aeland 4O~9-60, 4136-9, 4148-54 
TEAORERB: 

T~: 
Accommodation, L. A. Selby-Bigge 9670, 9736-7 
Colleges, p&rticularsre, L.A. Selby-Bigge U616-21 
Insistence on, power of Board re, B. H. CO/IT 

4873-5 
Particulars, re, L. A. Selby-Bigge - 9614-21 

U natta.ched, system re£el"l'ed to, Miss E. ..4... 
Charleoworth - - 3930-1 

Women, salaries lower than men's, question of 
reason, A. H. Dyke Aeland - 4229 

Technical, a.llo~ment of whiskey money to, ..4.. H.' 
Dyke Aeland _ 4034 

TECHNICAL AND AB.T SCHOOLS: 
Number of schools and pupils, L. A. Selby-Bigge 

9593-802 
Scholarshlps from elementary schools, L. A. 

Selby-Bigge - - - - - 9596-8 
Universities, Bee that title. . 
Value of public school and University, Lord 

Hald""", - 17.';9,] 760, 1780--1, 1790-1, 1814 
Variety of experiences in aoquiring. &. distinct gain 

to Oivil SIll"';OO, F. H. NOr'IBam - 2654-8, 2660 
Education Act, 1902, smooth working of, Sir W. B. 

Am ... - - - - - - 4402, 4476-83 
Education, Board of, 8ee Board of Education. 
Edwards, 001, letter quoted, Prof. M. J. M. Hill 

12,033, 12,085, 12,098 
Efficiency. question as to periodical reports on, and 

measw'e8 taken in case of efficiency, Sir B. Cludmera 
1017-25 

Egyptian and Soudanese Civil Service, appointments, 
weight should be attached to efficient military tuUn
ing and service, Prof. M. J. M. RiU - 12,022 

ELLIOTT, Sm THOMAS H., K.O.B., Permanont 
Seorstary of the Board of Agriculture and 
Fisheries: • 8190-525, 8946-9014 

APPOINTMENTS : 
In1Iuence "small factor _ 8479 
by Nomination. jobbery, questions and discussions 

in Parliament a check on - 8997 

BOARD OJ' AGRICULTUBJC: 

AnimaJa division I 
Head of, method of appointment 8214-20 
Ho,-se-breeding branch, method of appointment 

8233-5 
Inspectors, unestabliehed: 

not Kept on after 45 - 8239-41 
Reason for - 8233-9 

Outdoor brunch, a.ppointment. method, and pro-
bation period - - - _ 8326-7 

Second division clerks: 
Appointed by open competition - 8223-4 Temporary _ _ _ _ _ 

Staff officers, reoruited from seoond division 
. 8221-2 

ELLIOTT, Sill. THOMA.S H.o K.O.B.-conti .. ""d. 
BOARD OJ' AGBICULTURE-C<mtin:Utla. 

Appointments : 
Mr. S. A. Playne's complaint re non-appointment 

on second vacancy although second on list. 
reply - 9003-13 

V &.eancies, new open competition usual except 
in c&se of women typists • 9014 

'OIerks: 
Class I" reasODB for absence of 

Oiaasi1ication -
Second division: 

8334-8, 8368, 
8516-7 
8202-5 

Appointment as Aaaistants, particulars re 
8403-15 

further Education. no special arrangements 
made. but not considered necessary 8480-8 

Encouragement of - 8436, 8522 
not always Fitted for hlgher work 8431-2 
Objectiona to term and abolition suggested 

8469-95 
Promotion, opportunities - 8373-5 
Special leave given for attending examinations 

Temporary -
Special examina.tions : 

8486 
8361-9 

Number of - 8205-6 
Reasons for. and succe.. 82Z3-61, 8284, 

8334-41,8400-6,8436 
Sta.1f posts, number and value inferior to other 

offices 82B2-4 
Upper stajf, forthcoming , .. organisation 8359-60 

Divided into five divisiona - - 8196 
Ex:a.mina.tions. special, pBol.-ticulars 1'6, and com

parison with ordinary second division exami. 
nation - 8433-6 

Examiners, work of - - 8351 
Fisheries Division: 

Assistant at head of, a.ppointed by apecial eJ:-
amination - 8248-52 

Inspectol'B ! 
Application for post:a, numbers very sma.U 

8962,8998 
Appointment of Oapt. Masterman. particulars 

reo quali1ioationa. &c. 8447-60, 8949-69, 

Appointment, method -
Assistant: 

8996 
8253-9 

Appointment o:t Lieutenant Archel', par-
ticulars re, quali1ications, &e. 898'7-97 

Appointment of Mr. W. Fox Bruce, par-
ticulars re, qualifications, &c. 8970--86, 

8996 
no Reoord of s.pplieation from Mr. Green • 

8461-4, 9000-2 
Forestry inspectors, qualificatione of - 8293-4 
Formation of - 8195 
Heads of branches: 

Assistants: , 
Appointment :trom outside sometimes and 

cases of - 8307-13, 8372 
Appointments to, particulars re nature of 

8409-18 
Number - 8313 
Personal interview when appointments made 

from outside - - 8367 
Position of 3300--6 
Type of men obtained - 8390 
Work of, and comparison with that of second 

division - 8391-4 
Explanation and particulars "e appointment 

8262-73 
Indoor staft', practical knowledge desirable' and 

consequent special examination - 8298-9 
Inspectors : 

Appointment, method - 8324-7, 8369-70, 
8436-41,8446,8998 

A.ssistant, uneatablished, promotion - 8424 
Clerical staff appointed 88, on special occa.sions 

conly - 8296-7 
Division into eBtablished and uneatabliehed 

8238-47 
Employment of Auny and Navy men to small 

extent, but not successful 3326-9 
List of applications kept 8469-74 
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ELLIOTT. SIB THOMAS H .• K.C.B.-oonU"",.d. 
BOABD OF AGRICULTUR .. -conti ...... d. 

Inspectors-contion.v,ed. 
Probation period and qualifying exa.mmation 

8442-5 
Qua.lliications needed 8290-1 

- 8425 Reor~aation - 7 
Salanes. fixed by Treasury - - 8285-
Selection by Committee not advocated 8475-9 
Sending of. abroad would be useful but difficulty 

of·- - - - - - 8294-5 
U nesmblished: 

Length of .onice 8418-20 
Pen.ion pro.pects • - 8421-2 
Pro.pect. of beconrlng e.tablished - 8423 
Reason - - - 8416-7 

Land Division, work of - . - - - 8352 
Mes.engers employment of ex-.oldiers 8330-1 
Permanent Secretary appointed under Clause 7 

• 8192-3 
Research work. &C.. que.tion of employing out

side expert advice 01' Board's own officers 
8342-3 

Secretaries: 
Assistant: 

Appointment. method 
Duties 

8196-201. 8209-12 
- 8213 

Qua.lliications nece .... 'Y - - 8516-7 
Private one always a second division clerk 

• 8426-8 
Staff. methods of appointment. &C. 
Survey section: 

- 8261 

Memorial for cl8Bsing of, as branch, and increase 
of pay. opinion re 8503-15 

Salaries. fixing of - - 8524-5 
Work of - 8504-5 

Une.tablished .taff. proportion toe large - 8350 
Women: 

Employment of, que8tion of possibility of ex-
tending - - - 8316-9. 8500-2 

Natura1ists· - 8289. 8498-9 
Typists: . . . . 

Appointment by nommation and advantage of 
8321-ll 

As.igned specially to. Department - 84~5 
Candidates, successful, chOIce of departments, dis-

advantages of .y.tem 8354 

CLERKS: 

Class I.. capacities, type, &c., compared with 
second division 8518-20 

Second division: 
Objections to term and que.tion of remedy 

8489-96 
Promotion. ·furtber opportunities de.irable 

8521-ll 
Temporary. limited and unlimited .ervice 

8361-8 
EXA.MINATIONS: 

not Adapted sufficiently to requirements of depart-
ments and .ugge.tions r. 8273-81. 8836-41. 

. 8347-9.8375-9.8395-404.8434-7 
Class n.. before 1876 8364-5 
Second division: 

Special, advocated where special requirements 
8273-91.8346-7.8398.8484-7 

not Suffioient te.t of fitnsss for higher po.ts and 
any armngement excluding university men 
would be objected to - - _ 8371-ll 

Local Government Bos.rd. President. Private Secre
tary employment of Clerk from Inland Revenue 
.... by Mr. Ritebie and arrangements 8379-88 

Personal experience - - - 8194, 8379-89 
Transfer between dep8.l-tments. increase of. would be 

advantagocus 8355-9 
Women, room question, not iJJlporta.nt . _ 8320 

ELLISON-MACARTNEY. THJII R,GHT HON. W. G .• 
Deputy Master of the Mint : - 8033-8189 

MINT: 
Boys, messengers, packers and tillers nominated 

by Parliament..y Secretary to Treasury 
8177-80 

ELLISON-MACARTNEY. THm RIGHT HON. W. G.
continued. 
MINT-• ..,ti ...... d. 

Bullion: 
for Medals. decre .... 
Purchase of -

Charwomen, wages 
Clerks : 

8139-40 
• 8186-8 

- 8163 

one Boy and absorption impo.sible -
Chief: 

8043-7 

Duties - 8048-9 
Vaca.ncies now filled fl-om second division 

8050-1 
Second division: 

all Clerks in operative department only, 
in.tead of •• ugge.tion not approved 8141-ll 

no Di.content among - - - • 8123 
Number 8037-8 
Promotion. opportunities - 8050-2 
Responsibility of work - 8053-9. 8111-2 
Salarie •• inadequacy of .cale - 8052--61. 

8111-3. 8141-2. 8169 
Sub.titution of intermediate clerk. for. would 

be approved - - .. - : 8166-70 
Vacancies filled by Clvil SerVIce Comnu.

sioners 
Work of 

Staff: 

- 8041 
8039-40. 8162 

Duties 8048-9 
Vacancies now filled from .econd division 

8050-1 
Coins : 

Expenditure on de.igning - 8127 
M;ethod of .ettling design 8124-5 
no Official designer 8124, 8126 

Departments - • - - _ _ 803~ 
ex-Army and Navy men, empl~ent of 8098-100 
Kitchen staff 8107-10 
Laboratory attendant.. appointment. method. 

wages. and qua.lliication. - - 8101-6 
Master and worker - - 8120-2 
Packing and telling. work toe heavy for women 

8181 
Operative department: 

Appointment. method 8130-4 
Artificers : 

Appointment, method . - - 8088-91 
Increase in estimate. for. reason - 8134-6 
Number _ 8086 
Pension in case of men entering between 40 

and 50 - - - • _ 8153-91 
Probation - 8114-5 
Scale of pay. method of fixing and com

parison with commercial world 
8092-7.8116-9.8182-5 

Wages - - - 8149. 8153. 8157 
Boys, no apprentices. but method of training 

8154-6 
Chemist, assayer, assistant surveyor, and fore-

men, method of appointment 8078-84 
Chemist and 8B88.yer, nature of examination 

8180 
Clerks: 

Appointment. method, &C. 
8063-74,8164-5,8171-6 

Division into grades - _ 8144 
Qualifications needed - _ 8141 
Selection by Committee would not be an 

improvement - 8171-4 
not Professional men by origin 8062-3 
Superintendent: 

Present. method of appointment and qualifica-
tions -. - __ -8077 

Special gratuity. 1911 - _ _ 8129 
Superintendent and Assistants. to be appointed 

by .eleotion from clerk. in future 8075-6 
Workmen •• cale of pay. method of fixing. and 

comparison with commercial world 
8092-7.8116-9.8182-5 

Workmen and boys : 
AppOintment, method _ 8086-8 
Subsistence allowance and piece work allow-

ance 8128. 8147-52 
P,inting for 8135-8 
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ELLISON·MACARTNEY. THE RIGHT HON. W. G.
continued. 

MINT-oonlinued. 
Registrar, 

Duties • 8048-9 
Vaca.ncies now filled from second division 
• 8050-1 

Temporary mechanics 8145-6 
Token coins 8137~ 

ELVIN. HERBERT H .• Gene • .,.} Secretary of the 
National Union of Clerk. , • 5951-6236 

Boy clerks in commercial world, opportunities for 
promotion • 5974-7. 6119-20.6128-9.6145-9 

CLERKS , 
Assista.ut, salary, &c., oompa.red with commercial 

world • 6001-4. 6037-43 
Boy, 

Abolition d .. ired • 6101-2 
should he Allowed to go through all divisions to 

C ..... 1. . • • • . . 6012-21 
Capaeity compared with that of boys entering 

commercial office • • • 6131.,';4. 
afterDischarge, 

Careers. question of • 6156-7 
Wlfair Competition with boy clerks ah-eaily in 

commercial business 5981~. 612~. 
617~.618~0 

Unfitness for commercial or industrial 
appointment, reason • 6025-35. 6163.,';5. 

617~ 
Half time employment suggested 

6097-100. 6104.-6 
Numher shoold he limited to permit permanent 

employment of all . 5970-81.6173 
N umher should he &9 low as possible . 6036 
Soheme for pas.ing through stages to Clas. I .. 

with examination before ea.ch promotion 
6091-102. 6119-22. 6164-71.6174.-61. 

6202-19.6231-6 
Dismissal, question as to frequency 

6038-45. 6195-7 
should not be Dismissed without sufficient proof 

and reason gi yen - 6044--59 
Intermediate. arrsnged for benefit of publio sobool 

boy. • • • • • • 6005-12 
Second Division: 

Promotion to Class I .• opportunities limited 5989 
Sa.la.ry. &0. oompared with commereial world 

5990-6004 
Seoret dossier. grievanoe. 6044-59. 6191-201 

Civil s......"ts. politioa.! work should he allowed with 
prohibition a.ga.iDst using information obta.ined 
from Gevernment employment • 6070-90 

Exa.m.in.ations syllabus, bias in favour of honoU1'8 
schools of nniversities 620511-6 

Germany. compulsory continuance of educa.tion and 
consequent opportunities of entering admini· 
strative posts • • 6104-5. 6158-63 

Labonr Exchanges. a.!leged UDjust dismis"" 
6045-6. 6195-7 

NATIONAL UNION OF CLERKS: 
Oivil Service membenthip very low, and reason 

5054.-65.6022-4 
Genera.! Secretary .... Elvin. Herbert. H. 

5951-6236 
Membership 595~9. 6107-17. 6220-9 

PROMOTION: 
by Seleotion, approved if honest • 6063-9 
Written examination on departmental subjects 

advOCBted for • 6060-3. 6203-19, 6234 
Women membership of Na.tional Union of Clerke 

6220 
Engineering: 

Appointments, idea. of special emmination for, 
F, H. Norma" • 2037-8. 2165 

Appointments. for India, by open competition. but 
reeults not very successful, S. M. Leal,... • 92-4 

Post Office .... • ".oor Post Office. . 
Erlangen University. Board of Education Inspector 

from, L. A. ·Selby.Bigg. p. 331 II. 
Established List. putting of persons on. rightly a 

matter for the Treasury, Sir E. Troup • 5489-94 
Estats Duty Offioe. ... u • .oor Inland Revenue Depart. 

ment. 

EmmjD&tions : 
not Adapted snIIiciently to reqnirements of depart. 

ments, a.nd suggestions re, Sir T. H. EUiott 
827~1.8336-41.8347-9. 8375-9. 

8395-404..8434-7 
no Appeal from Commissioners' decisions (if acting 

within their powers, and bona fide and without 
negligence). S. M. Leath.. • 252 

ABsmTANT CLERKS: 

Candidates , 
Proportion to number of vacancies, D. Mt-'lfl6 

3128-31.3185-9 
1901·1910 : 

Proportiol1 successful. S. M. LealM' p. 112 I. 
Successful. proportion ineligible in respect of 

physical qualifications. S. M. LeatM' p.ll0 I. 
often merely Qua.!ifying. no~ competitive. S. M. 

Leal,... • 461 
more Restricted from literary point of view than 

that for boy clerks. and characters might he 
reconsidered. Sir B. OW...... • 931 -4. 938 

BOyCLEBK8: 

Age, effect on secondary education, B. H. Carr 
4750-1 

Fee. E. Phipps • 2867 
Nature of. and value 01 test. E. PMpp. 2863·-9 
Overtime. stody. injurious to hea.!th, E. Phipps 

2738 
P..rticulars .... E. Phipps • 2731-4 
Proportion successful. of candidate •• 1881. 1891. 

1901-10. S. M. Leat"" . • • p. 112 I. 
Some time may elapse after passing examinations 

before entering the service, E. Phipps 2813-4 
Subjects of. and excess over elementary school 

oourse. and boys should be kept longer, at 
school • 4293-316 

Sucoessful candidates, SeptembO!.. 1911. father's 
oooupa.tion. S. M. LealM' • • p. 135 I. 

System and age limit. disapproved. E. Phipps 2742 
Change of regulations. full Notioe given as far as 

possible, and measures taken to prevent hard
ship •• S. M. Leal""· • • • 434-9. 789 

Civil Service Commissioners competent to conduct .. 
in which Iega.! knowledge necessary. S. M. Leat,... 

363-4 
CLASS I., 

Abolition of. equally capable men would not be 
obtained owing to younger entl"ance age of 
intermediate examination. H. J. Gib.oo 1486-91 

Admission of women to, and question of appoint
ments afterwa.rcls. Itt. H .... Sir G. Mu .... ay 1871-2 

Alteration to suit new universities not desirable, 
Sir W. B. A...... 4424. 4508-19. 4545-51. 

4526-30 
Bias in favow' of honours schools of univp.rsities. 

H. H. EI1>i" • 62u5a-6 
Bias in favour of Oxford and Cambridge and 

monopoly: 
no Advantage given to men from Oxford and 

Cambridge over new unive1"Sities, Lord, Hal
daM • 1764.-6 

Alleged. and removaJ. advocated, F. H. Norman 
2103.2169-70.2253-4.2496.,';02.2690-702. 

p. 491 II. 
Alteration of curriculum of new universities 

would he undeeirable. Sir W. B. A, ..... 4462.,'; 
no Complaints heard. from new universities. 

S. M. Leall .... 576-31, Sir W. B. A ...... 
4439. 4474-5 

Men might go to Oxford or Cambridge on 
acoount of. Sir W. B. A....". 4.569-75 

Other qua.!ities of higher types should he intro· 
duoed. A. H. Dyke Acland • • .:194-7 

and Question of remedy. A. H. Dyke A.land 
4095-9,4121-7.4136-7.4330.,<;.434.2.4856-9 

Reason, Sir W. B. A...... 4423-4 
a Result of trsditlon, F. H. Norma" 2514-15 
not Specially frsmed to catch Oxford and Cam. 

bridj, ... men. Lard, Halda... • 1794-5 
Candidates: 

Age limit, and quality of mdidates would 
deteriol'lt.ts if reduc¢. S. M. Leal,.... 308. 

379-82 
004 
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Expmjna.tions-oontinued. 
aLASS I.-continuecl. • 

Candidatea--contin .... d. 
must be British subjects. and for certain branches 

of Eastern Colonial service European British 
born. S. M. Leathe. 656-63 

Cha.racter and atta.inments much the same as 
eight years ago. S. M. Leathes· • 351 

mOBtly GraduateB. and practicaJly all from some 
University. S. M. Leathe. - 334 

Little variation in number. S. M. Leathe. 300 
Passing at top of list. as good as those a1resdy 

in Bervice. S. M. Leathe. - • • 679 
Subjects te.ken by different candidateB. particu. 

lars .... S. M. Leathe. • 530-.54 
SucceBsful : 

August 1911. father'B profesBion. &C •• S. M. 
Leathes . ,p. 134 I. 

high Percentage of. from old Univel'Bities, 
and reason. Lord HalOOne. 715-6. 1764. 1768; 
S. M. Leathes . 374-7. 545-6 

Proportion ineligible in. raspec.t of phYBical 
qualificationB.1901-10.S.M.Leathe. p.1101. 

Proportion auccaseful of candidateB in Home 
Civil. Indian Civil. and Eastern Cadetehips. 
1881.1891.1901-10, S. M. Leath .. p. 111 I. 

Proportions from different Bchools. 18~6-1911. 
S. M. Leath.. • 342-6, 378. 600. 841-6. 

p. 125-6 :r. 
Universities to which· successful candidates 

belonged. 1906-10. S. M. Leathe. 335-41. 
374-7. 573-8. 715. p. 126-7 I. 

Compulsory Bubjects might be advisable. S. M. 
Leathe. • • 417. 671-5 

Cramming an evil. but unavoidable with present 
system. Lord Haltlane 1773-4 

Curriculum .. pproved. H. J. Gl".on 1556-7 
English, more extensive testing of, suggested, 

S. M. Leathe. • • . • - 417 
French, German. or Latin as compulsory subjects 

suggested. S. M. Lealhe. . . - 417 
Greek. Latin and Greek. and Roman history, 

question re posBibility of taking other subjects 
instead of. S. M. Leathe. 583-95 

Grouping of subjects, considered satisfactory, 
S. M. Leathe. • . • - • 109 

Military subjects might be usefully included. Prof. 
'¥. J. M. Hill • • . • 12,079-<!0 

ObJeots of. Lord Haltlo.ne • • 1670. 1675 
Oral examination, rejection or depression on 

account of, would be dillicult. S. M. Leathe. 
290-1 

PhiloBophy. papers now well Bnited to candidates 
from Scotch University or Cambridge. S. M. 
Leath.. • • • • • . • 595 

Satisfactory men obtained through. Sir H. L. 
Smith· • • • • . 13.224-5 

Scheme approved. S. M. Leath .. 39Q-9. 414, 743-4 
Scheme should not be lowered in caBe of modem 

universities. F. H. N<>rman • 2517..g 
Seeks to obtain concomitant qualities as far as 

pOBBible. Sir R. Chalmers • • - 1237 
less Severe and accurste Test than Becond 

division. S. M. Leathes. 415-6; D. Milne, 
3169-75.3222-4.3416. p. 502 II. 

not Suffioient ruone to produce adequate number 
of right type of men. Sir H. L. Smith 13.108-10 

Type. of. knowledge prevalent in any English 
UnIversIty represented by, but conference of 
men from val'ious universities would be desirable 
before fixing style of erR mjna:tion, Lord Ha'ldwne 

1672-4 
not Unfavourable to curriculum of Aberdeen 

University. Sir E. Proup • 5046-57 5447-9 
VlI.lue of time at Oxford or Cambridge with 

regard to, Lord HalOOne • • 1668-71 
V ruue of specifio knowledge required for. as regards 

later career, question of. Sir R. Ohalmers 1231-5 
Class II .• before 1876. Sir T. H. Elliott· 8364-5 
CU8TOMS AND EXCISE: 

.Alteration of regulations. S. M. Leathes . 434-9 

.Assistants: 
Proportion .ucceasful of candidstes 1910 

S. Leathe. • p. 113 I: 

Exa.minations--contu."ed. 
CUSTOMS AND EX:CISB-continued. 

.As.iBtants-continued. 
Statement of service marks as boy clerks. 

S. Leathe. • p.l091. 
Outdoor officers or Assistante of CUBtoms. pro. 

portion succeBsful of candidates 188~ 1891. 
1901-09. S. Leathe. •• p. 112 I. 

Particula.rs. Sir L. N. Guillemard • 14.128-81 
Second class clerk for post service. statement of 

Bervice marks as boy olerkB. S. Leat"es p. 109 I. 
Sepa.ra.te from others, but open to all. D. M.1 ... 

3474-5. 8481 
Assistants of Excise, proportion successful of ca.ndi .. 

dates 1881. 1891. 1901-09, S. Leathe. p. 118 I. 
Dockyard apprenticeB and boy artificers. proportion 

successful of candidates 1881, 1891. 1901-10, 
S. Leathe. . • • - • p. 118 I. 

Entrance ageB preBcribed by department. Treasury 
and Civil S~rvice Commissioners, S. M. Leatll,es 

676 
Entrance Bcheme, possibilities of -cutting out uni .. 

versity men. not proba.ble, F. H. N ormam 2708-9 

EUMIl!IERS: 

Appointed by Civil Service CommiBBioIlerB except 
for promotion examinations, S. M. LeatheB 

227-9 
Zoology. meeting of. would not be objected to. 

S. M. Leath.. • - • • 249-51 
Excise .... i.tants. successful candidates. 1901-08 

proportion inelegible in re.pect of phy.ical quali6: 
cations. S. !'eath... •• p. 110 I. 

for Factory mspectlon. nature of. and question of 
vruue. Sir E. T. TrtnJp 5219-26, 5248-52. 5259-85. 

INTERMEDIATE: 
5497-501 

Book.keeping as subject for. not advocated, H. J. 
(]lb,,,,,· . - . . 1559-60 1631-2 

Candidates: • . 
Age limit. S. M. Leathe. .. 310-1 
Increase. and reasons, S. M. Leathe. 300-431 
Many have been second division clerks. S. M. 

Leathe. •• 443 
Number at last e:mmination and number of 

va.ca.ncieB. H. J. Glb.on • • • 1633 
Proportion to total. S. M. Leathe. • 427-80 
Satisfactory type, S. M. Leathes • 425 747 
Successful,. p~portion having undergone s~ial· 

preparatlOn m last examination, S. M. Leathe. 
442 

Cha.ra.cter of, s. M. Leath.. - 158-65 
Curriculum approved, H. J. Gib."", 1494 
Dates. H. J. (]lb."". . • . • 1634 
Elltrance "ge approved, H. J. G-ib."" • • 1494 
... Means of filling higher grade of organisation, 

with recent alteration, F. H. Norma.. 2319-23 
Nature of. S. M. Lealhes. • • • 27u 
Reduction of age extension to persons a1resdy in 

th~ .ervice. F. H. Norma.n • • p. 488 II. 
Rescmding of conce.Bion ... age to those a1rea.dy 

in the eervice. H. J. Gib.on • 1565 
nearer Second division than first. but .. higher 

education examination. S. M. Leathes • 312-8 
Secondary Bchool ourriculum should not be based 

on syllabus of. Lord Haltlane • • 1778 

If JUNIOR ..APPOINTMENTS U : 

Proportion succesefol of candidates 1908-10 S 
Loathes· •••• '_ pll1i 

Sohools at which aucceseful candidates w';" edu: 
cated, 1908-10. S. Leathe. • • pp 128-9 I 

Schools at which were educated first 40 "';'didate" 
December 191~, S. Leathe. • • p. 180 I: 

Sucoes~ candidates December 1911. fa.ther's 
profasBlon. &c., S. Leath.. • • p 134 I 

Law, results not encouraging. Sir W. R . .dns";' . 

LOWER DIVISIONS: 
4536-7 

Criticism. Lord Haldane. • • • 1675 
Sati~a.ctory nature of. S. M. Leathes • • 135 
SubJects of! S. M. Leath.. • • • 136-41 

Manual traming could be included. Sir W. R . .d ... .,.. 
4580-2 

p. 501 II Number of, diBadvantages, D. J. Milt ... 
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ExaminationB-continuel. 
ONE ONLY: ---

Advocated and schemes, D. Mu... 321~, 
3277-81, 3351-5, 3441-54, p. 501 .. 2 n. 

Cost of scheme compared with Ridley and inter-
mediate, D. Mil"" p. 501-2 n" p. 502-ll n. 

Pr<!fnotion would be absolutely in handa of depart-
ment, and evils of, Sir H. L. Sm.ith - 13,199 

13,233-5, 13,258 
OPlIIN SY8TBM: 

would be a. Premium on those who ha.ve most 
money, D. Mu... 3491-8 

wherever Possible, nature of qualifications should 
be advertised in usual manner, If'. H. Norman-

25840-5 
Papers, method of examinjng. S. M. Leathes 51S-20 
Paper test alone incomplete, .d. H. Dyke .deland. 

4256-8,4315-8,4393 
PATENT OpFICE. AsSISTANT EXA.MINERS: 

Proportion successful of candidutes, 1881, 1891, 
1901-10, S. M. Leathe. - p. 113 I. 

Successful candidutes, 1901-10, proportion ineli
gible in respect of physical qualifications, S. 
Lsathe. - p. 110 I. 

PERSONAL INTERVIEW: 
Advantages of. over written exa.mination, 1'. H. 

J<onnan 263G-9 
of all Candidutes by examining body. not oon-

sidered practicable, F_ H. J<orrJlan ~ 2634-5 
PERSONAL INTERVIEW IN ADDITION: 

Advocated, .d. H. Dyke .delani - - 4093 
not Practical, S. M. Leathe., 208-13,256, 2640-71; 

Sir B. Ohalmer., 916-7. 
Question of, Sir B. Ohalmsr., 126G-8. 
would be Valuable if practicable, L_ .d. Selby-

Bigge . 9331-2. 
POST OFFIOE: 

Female learners '(London) proportion successful of 
candidutes, 1881, 1891, 1901-10, S. M. Leathe. 

p.ll6 I. 
Female learnel's (provinces) proportion successful 

of candidates, 1881,1891,1901-10, S. M. Leath .. 
p.117 I. 

Female Borters, proportion successful of candi 
dates,1881,1891,1901-10, S. M. Leathe. p. 114 I. 

Femsle typists, proportion successful of C&D.di. 
dates, 1909, 1910, S. M. Leathe. p. 114 I. 

Girl clerks, proportion successful of candidates, 
1901-10, S. M. Leath .. - p 114 I. 

Male a.nd female learne1'S, proportion successful of 
candidutes, 1897~1910, S. M. Leathe. p. 117 I. 

Male learners (London), proportion successful of 
candidates, 1881, 1891, 1901-10, S. M. Leathe. 

p.116 I. 
Male lefl.rn61'B (provinces), proportion successful of 

candidutes, 1881, 1891, 1901-10, S. M. Leathe. 
p. 116 I. 

Male sorters, proportion suooessful of candidates, 
1901-10, S. M. Leafh,.. - p. 115 I. 

. Male sorting clerks and telegraphists, proportion 
successful of candidates, 1907-10, S. M. Leathes 

p. 115 1. 
Sorting clerks and telegraphists, ma.le and female, 

pl'Oportion successful of candidutes, 1907-10, 
S. M. Leath .. - p. 115 I. 

Successful candidates 1901-10, proportion ineli
gible in respect of physical qualifications, S. M. 
Leatl ... - - - - - - p. 110 1. 

Women clerka, proportion successful of candida.tes, 
1881, 1891, 1901-10, S. M. Leathe. pp. 118-4 1. 

Women clerks and girl clerks : 
Schools at which were educated the first 70 

candidntes, April 1911, S. M. Leathe. 
pp.131~2 I. 

Successful candidutes, April 1911, father's pro-
fession, &0., S. M. Leatl... p. 135 I. 

Procedure, S. M. Lsatl... - 131-4 
POR PROMOTION: 

Carried out by Departments, S. M. Leatl... 229 
Written examination on depa.rtmentaJ subjects 

advocated, H. H. Elvin 6060-8, 6203-19, 6284 
Proposal for changes,... test of intellectual capa-

oity, F. H. J<onnan - 2168 

Examinatioll8-<onti ..... l. 
nIJ Radical suggestions for amendment, S. M. Leatl ... 

521 
should be Related to educational system, and certain 

improvements made, F. H.J<orm.an 2507,2685--6 
SCHEME: 

Consent of Department and sanction of Treasury 
necessary, 8. M. Leat"'e. ~ 870-1 

Disadvantage felt at London universities f'B, F. H. 
J<orman - - - 2516, 2691-2, 2696--7 

Outside persons consulted, S. M. Leathe. - 872-8 
SECOND DIVISION: 

Alteration after Autumn of 1912, Sir B. Ohalmer. 
926 

Candidates : 
Age limit, S. M. Leath •• , 809 ; E. Phipps 2764 
Eduoation standard, improvement, S. M. Leathes 

347-50 
Number increasing, S. M. Leath .. - 800 
Proportion successful, 1881, 1891, 1901-1910, 

S. M. Leath.. - - - - pp. 111-2 I. 
Proportion ineligible in respect of physical quali-

fications,1901-10, S. M. Leathe. p. 110 I. 
Schools at which educated, September 1911, S. 

Leath.. - pp. 13G-1 I. 
Suooessful September 1911, father's profession, 

&0., S. M. Leathe. - - - - - p. 184 I. 
Secondary education, substitution of, for cramming 

colleges desired, Lora HaUlane - 1664 
Secondary sohool curricuhun shonId not be baaed 

on syllabus of, Lora Hallane - - 1778 
Service marks as boy Clerks, statement f'B, S. M. 

Leathe. - p. 109 I. 
very 8eve1'8, and competition very keen, D. Milne 

3336-44 
Special, advocated where special requirements, Sir 

T. H. Elliott - 8273-81,8346-7, 8398, 84340-7 
Suited fairly well' to get right type of candidntes, 

S. M. Leathe. 413 
Test more severe and accurate than Olaas I.o 8. M. 

Leathe., 410-6; D. Milne, 8416, 8169--75,3222-4, 
p. 502 n. 

not sufficient Test of fitnes. for higher posta and 
any a.rnmgement excluding university men 
would be objeoted to, Sir T. H. Elliott 8371-8 

SpeciaJ., Engineering as example, F. H. J< orman 
2087-8, 2165 

Subjects .ettled by Civil Service Examiners. and 
heada of departments, Sir W. B . .d"""" 4455~6 

Successful in producing right class of men, Sir L. N. 
Guillemarl 14,408-8 

Superior and lower, approved. S. M. Leat,... 106-8 
SYLLAllUB: 

does not Attract best talent of all classes, F. H. 
J<orm.wn - - 2684 

should be Brought into harmony with views of 
those possessing actual experience on education, 
F. H. J<orm.an p. 487 n. 

should Follow change. in type of education at 
universitie., Lord HallaM 1702-ll,1766 

should Follow ordinary eduoa.tion of cla.ss from 
which it is desired to draw, S. M. Leathe. 849 

Greater number of subjects, would cause more 
oompetit,ion, D. Milne . 8456-68 

Objects in view in framing, S. M. Leatl ... - 869 
no Systematic consultation between Oommissioners 

and Board of Education, but would be desirable, 
L . .d. Selby-Bigge - 894G-3 

TEMPOlU.RY BOY CLERKSHIPB: 

8chools at which were educated sucoessful candi~ 
dutes, September 1911, S. M.Leathes p.132--S I. 

Successful candidate., 1901-10, proportion. in
eligible in respect of physical qualifications, S. M. 
Leathes - - - - - - p. 110 1. 

Three Olasses, reasOnB for necessity, Sir H. L. Smith 
13,U93-105, 18,199 

Two.grade, advocated with Bome special examina· 
tions of technical character, F. H. Norman 2067, 

2128,2164-5,2318 
Uniform for Division I., India.n. Civil Service, 0010. 

uial Service and the Far East, a.nd successful 
candidate can choose situation, S. M. Leathes 

654-5 
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Examina.tions-oontinued. 
Vitia 'Voce : 

Exten.ion of, pra.ctical difficulties in w .. y of, S. M. 
Leath". . _ _ - - - - 130 

in Modern languages, S. M. Leath.. - - 126-9 
WOMEN 'fYPIBTS: 

Age limits. Mi .. E. A. CharkBwrnth - - 3693 
Employed ooca.sionally for temporary work without 

examination, and complaints re, MiB. B . ..4.. 
Oharle.w<>rlh _ 3791-4 

Higher standard desirable to .ecure better cl .... , 
Mi .. E. A. Oharlesw<>rlh 3888-93 

Suggestion re, Mis. E. A. Charle.wartl. 3690-2, 
3786-9 

Exchequer a.nd Audit Depa.rtment : 
Appointments filled largely with intermediate clerks. 

S. M. Leathe. 157 
Cha.ra.cter of work in. H. J. Gib.on 1613-4 
Charwomen nominated by Comptroller and Auditor-

General, H. J. Gib.on • 1639 
CLERKS: 

Abstra.ctors, no employment suitable for, H. J. 
Gib.on - - 1471 

Appointment of principal clerk as Treasurer and 
Officer of Account. H. J. Gib.on 1552-3. 1591 

Boy: , 
no Chance of promotion in department but ex

perien.e a help in obtaining higher posts in 
Civil Service in other departments, H. J. 
Gib.oo 1474-7 

Number reduced as low as 'possible,H. J. Gib.on 
1469 

Substitution of other class of employee for. 
question of. H. J. Gib.on • - 1468-73 

Work of. H. J. Gibson - . 1435,1466 
Work done by •• ould be done by female typists, 

H. J. Gib.on - - - • 1510-1 
late Class I. : 

Employed on same work as Olass II. at first. 
H. J. Gib.on· 1549-50 

Ex.ellence of, H. J. Gib.on - 1551 
Grades, and work done by, .. nd salaries, H. J. Gib.on 

1400-1, 1532 
Intermediate: 

Analysis of s.hools from which clerks drawn, 
H. J. Gib."" • 1429 

Certificate of Society of Chartered Accountants 
an advantage. but men efficient without, H. J. 
Gibsoo ' • 1506, 1508 

Previous emploJ"lll'l1t of 80me, H. J. Gibs"" 
1429, 1642 

PrevioUB service as. boy or second division 
clerks and compari.on with thos. coming 
.traight from .chools, H. J. Go7JB(m 1561-4 

Promotion :" 
would Contain element of selection, H. J. 

Go'.on ,1496-8 
no Great .hance .. t early age, H; J. Gib.oo 

1497 
by Merit and .election. H. J. Go'.on _ 1533 

m .. y Rise to head of departments, but highe.t 
posts may be filled from other departments if 
ne ...... ry, H. J. G.'.oo • • 1574-5 

Shifting of men from po.t to po.t, H. J. Go'.on 
1499-501 

Some reading for degree., H. J. Gib.on 1635-6 
fw-ther Studie., H. J. G.'.on· • • 1429 
Superior as & class to second division, and scheme 

considered satisfactory, H. J. Gibson, 1429. 
14092, 1609-12 

Two years' probation, with departmental exa.mi~ 
nation in ac.ount. and bookkeeping at end, 
1l. J. Gh •• on 1508-9, 1558-60. 1631-2 

before 1905, methods in which a.ppointed. H. J. 
Gibsoo· • • • • • • 14007 

late Second division: 
Grievance of, on reorganisation and Treasury 

.. ttitude, H. J. Gibson 1423-8, 1534-9 1625-6 
Present po.itions of, H. J. G.'.on· ' 1552-3 
Proceedings re, on reorganisation, H. J. Gibson 

1604-8 
P.romotions sin.e 1892. S. M. Leath.. p. 119 I. 

Semor, promoted from second division, F .. H. 
NO'I"fII4" • .to. p. 487 n. 

Exchequer a.nd Audit Depa.rtment-conti ..... d. 
OLERxs-continued. 

Sub.titution of intermediate class for Cla ... I .• Sir 
R. Ohalmers.1101; H. J. Gib .... 1401-4. 14079~2 

COLONIAL BRANCH: 
Appointment by p .. tronage, system obj.,ted to 

H. J. G.'.on • . '" 1456 
Staff amalgamated with main office, 1906, H. J. 

Go'.on • 1397, 1456-8, 1605 
Started 1886 (with Trea.eury sanction) and particu. 

!are re, H. J. Gib.oo • 1397. 14052-5, 1461-2 
Transfer to Uolonial Ollice. and reasons, H. J. Gib. 

son • • 1459, 1605 
EXAMINERS: 

Confidentia.! reports. system of, H. J. G.'.on 
1567~, 1588-90 

,Scale of salarie., H. J. Go'.un. • • 1593 
Total number, number who came in under new 

scheme, and numbe1'8 formerly second division 
men, H. J. Gibson • 1602-5 

Irregularities would be discovered by Auditor of the 
Civil List, H. J. Gib.on • • • 1448-51 

Messengers, appointed by the Treasury certificated 
and many are old soldiers, H. J. G ••• on • 1638 

Promotion to be by selection according to merit 
tempered by seniority, H. J. Gib.<m.' 1572-3 

Reorganisation, 1905, and adoption of intermediate 
Bcheme, reason and particulars re, H. J. Gib,on 

1406-21, 1531-2, 1533 
WOMEN TYPISTS: 

Appointed under certificate by Civil Service Com. 
missioners, and receive pensions, H. J. Gibson 

. 1650-1 
Exp~rienced, not allowed to .. pply for posts on, 

Mi.s E. A. CharleBWl»'th • • • 3796 
Number., Mi •• CharlB8Wrrrth • p. 504 II. 
Salaries. H. J. G.'.on 1646~ 
Two, receb.tly appointed, H. J. G.'bsun. • 1510 
Work formerly done by boy ~Ierk., H. J. Go'son 

Excise Depa.rtment: 
1645, 1647 

Amalgamation with Customa, .ee under Customs and 
Excise Department. 

Office, .. ppointments in connection with Old Age 
Pensions made from, Sir R. Chalmer. 1065-6 

Promotion, method, Sir R. Ohalmers 1175-88 

Ex-Service Men: 
Awarding of service marks to, in Civil Servi~ ex

aminations claimed. W. G. Cliffrrrd 12,121. 12,124, 
12,133-5. 12,140, 12,185, 12,187, 12 192 

Elimination of age limit clause when seeking officia.! 
appointments for, W. G. Olifford, 12.125, 12,130-2 

Employment as clerks, W. G. Cliff01·d. • 12 183 
Employment of minimwn percentage of, in' all 

Government departments, claim to, W. G. Clifford 
12,123, 12,126-9, 12,136-40. 12,164-92 

Majority of po.tmen are. S. M. L.athes· . 683 
Prejudice of .ome employers againot, W. G. Cliffrrrd 

12.190 
Substitution of, for boy and .... istant clerks advo. 

cated, R. de M. Rud<J/f • 12,688-90,12,717-24, 

.e. al •• Ex·soldiers under .AJ.·my. 
12,768-79 

Factol'7 Inspectors: 
ApPOINTMENT: 

by Joint Committee, with final competition would 
be approved. Sir E. Troup • • 5349-54 

,Method. Sir E. Troup 4941-56, 5142-3. 5213-8. 

ASSIST&NT : 
5285-93, 5347-S 

not a Case for open competition, Sir R. Ohalmero 

Dim I
· 1 {)8!?r-6 

c,:, ties of obtaining .. ppointments by nomi. 
nation, F. H. Norman· • • • 2215 

Knowledge of factory law required, S,'r E. !I'roup 
5235-8, 5242-3 

Work of. Sir E. Troop • • • 5239-43 
Character of man required. Sir E.!I'roup _ 525!?r-6 
Chief In.pector, private .e.retary, appointment of 

man from Class I. waiting list, Sir E. To'O'l'1' 

CLERKS IN COUNTRY: 
5294-812 

01 .... of men, Sir E. Troup 40991-4 
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Factory Inapectora-.otinued. 
CLERKS IN COUlfTBy--continueG. 

Est&blishment : 
Applie&tion for, refusal and. reasOnB, Sir E. 
~ 4983-5.5148.5171-97.5404-28 

Ueraonal question, 8Jl objection, Sir E. Troup 
5539-40 

Modern iDStitution, Sir E. TrtNp - 5170 
Number. Sir E. Proup - 4986 
Personal clerks, but appointment subject to 

approval of superintending inspector, SI'T E. 
~ 5462-6 

Sa1aries. Sir E. Troup - 4982.5170 
Scale of emoluments fixed four or five years ago. 

Sir E. ~ - - - - - 5541-3 
Supplying of. from permanent st&Jf in London. 

not prooticable. Sir E. Troup - - 5467-3 
Work of. Sir E. Troup 5083-7.5178-9.5408-20 

in Districts, allowances for clerical assist&nce. Sir 
E. ~ ~5530-4 

E:mmina.tiOD, nature of, and question of v:a.lue, Sir 
E. Proup 5219-26. 5248-52. 5259-35. 5497-501 

Knowledge of fn.ctory law obtained after &Ppoint
mont, ..ud &dvantages of system. Sir E. TrtNp 

5227-34.5338-40.5245-6 
Method of appointment. success of. Sir E. Troup 

5495-6 
Notioe warning candidates against politica.l l-ecom-

mendations. Sir E. TrtNp - 5289-33 
Otlloes provided by Home Department. and not 

allowed in their own houses. Sir E. Troup 5535--8 
Ten years taken to got from Class n. to Class I .• 

Sir E. ~ • - 5257-3 

WOMEN: 

Clerks : 
Establi.hment of. qu .. tion of. Sir E. Troup 

5440-6 
Position of. Sir E. TrtNp - 5()54-7 
Sala.ries, and question as to adequacy, Sir E. 

Troup 5429-39 
Position and wor~ and saJa.ry. Sir E. Troup 

5066-76. 5082 
PrincipaJ. position of. and saJa.ry. Sir E. Troup 

5062-5 
SaIari.. compared with men inspectors. Sir E. 
~ - 5818-22.5387-401 

FAGAN. O. E •• I.S.O. (in attendance) 11.625-11.882 

NA.TURAL HISTORY MUSEUM: 

Commllllication with Treasury. pl"Ocedure 11.760 
greater Measura uf automony to. and placing of 

two branches on equ.a.lity under Trustees desired 
. 11.761 

Interference by director at Bloomsbury. formerly 
and caee of 11.770-61.11.791 

Persons paid weekly. method of appointment 11.882 
Relations with Bloomsbury 11.789-91.11.793 
Separation from Bloomsbury, question of opinion 

of.taJf... 11.761-4 
Farrer, Lord, opinion in favour of. ODe e:mmina.tion only 

18.238-40 
Federation of Writers and Ex-Soldier OIerks. repre

eentation from. and reply to. Col. Sir E. W. D. Ward 
11.055-66 

Feltbam, BorsteJ. Institution made fourth-class prison, 
and deputy governor promoted to. B. H. Tlwmotm 

10.268 
FISHER. N. F. W. : 

Appointment as Special Commissioner of Income 
Tax. F. H. Nonnan, p. 490 n.; Sir M. Nathan 

14.884-6 
Exchequer and Audit Department. letter ... position 

of ex-second division clerks, and reorganisation 
1422-4 

Work of. as Committee OIerk and private secratary 
to Ohairman of Inland Revenue Boord. Sir B. 
ChalD..... - 1159--64 

FITZROY. SIB ALMERIC W., K.C.B.. Olerk to the 
Privy Oouncil - 12.811-12.994 

Midwives Board. salaries, control of Privy Council 
office - 12.914-26 

FITZROY. SIB ALMERIO W .• K.C.B.---oonlin ... d. 
PRIVY COUNCIL: 

OIerks : 
Appointment by Order in Council on recom-

mendation of Lord Preeident 12.989- 90 
Assistant. tra.nefer from Board of Education 

12.859-60 
Boy. number. work of. &C. 12.861-9 
Deputy OIerk and Chief OIe .. k : 

Appointment by Lord Preeident 12.991-3 
Method of present clerk entering service and 

qualificatione - - . 12.828-37. 12.956-68 
Office held directly from the Crown. bnt post 

now combined with that of Ohief Clerkship 
12.839 

Senior: 
Eligible for appointment as Deputy Clerk 

12.848-7 
Solary to be reduced on next vacancy 12.967 
Transferred from Foreign Office 12.8:19-45 

Stalf. promoted from writer - 12.854-6 
Work of 12.878-9 

Committees of. inetead of Departmental Oom
mittees or Royal Commissions. suggested 

12.979 
Oonsulta.tion of Law Officers of the Crown 

12.927-9 
Consultation of outsiders. queetion of - 12.950 
Consultation of Privy Oouncillors 12.978-9 
Delay in con-espondence on part oflal-gB depart.-

ments - 12.885-6 
Functions of 12.818. 12.814- 23 
Judicial department: 

Chief, second, and third clerks, appointed by 
nomination and qualifications 12,875-7 

Registrar, formerly late Lord Chancellor's 
prirate secretary 12.878-4 

Jurisdiction over Channel Islands and Isle of lII&n 
- - 12.818.12.9'8-7 

Meetings: 
Non-attendance of members unless summoned 

12.953-5 
Particnlara • 12.980-7 

Messengers : 
Pensioner: 

Petition to Trea.sury 12,905-6 
Sslary 12.904 

taking of Pensions into account, question of 

Service men -
Office keeper: 

12.907-11 
12.901-2 

Lodging allowance - 12.968 
Sslary to be reduced on next _cy -12.979 

Organisation of office - - - 12.824-77 
Registrar. appointment by Lord Preeident 

12.988-9 
Sale of poisons. functions .... &C. - 12.948-50 
Seal .. of pay. no discontent known - - 12.889 
Special committe.. - 12.951-2. 12.818. 12.938-9 
Stalf. organisation satisfactory. and advantago of 

syetem of tl"ll.Ilsfor from other departmente 
12.859. 12.887-3 

State meetings. no deliberate busin... brought 
forward - - - - - 12.981-2 

fnrtherTrs.nefer of functions to other departments 
not desired, as transfer camed too far already 

Work: 
12.888-6, 12.948 

Increase 
Particnlara 

12.880-2 
12.813-23. 12.886. 12.912-26. 

12.938-40. 12.970-7 
Women typists. salary and allowance for special 

work - - - - - - 12.890-900 

FLETCHER. LAZARUS. M.A .• Hon. Ph.D •• F.R.S. 
Director of Bl"itish Museum (Natnra.! Hiotary) • 

BRITISH Mu8.BUlI[: 
6287-6701, 11.625-11.882 

Administrative office. vacancies may be filled by 
tra.I.sfer between Bloomsbury and South 
Kensington - - 11 645-8 

Annual report published - - - 11'785-6 
Appointments. selection from list, procedure' 

11,717-20 
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FLETCHER. LAZARUS. M.A .• HON. Ph.D .• F.R.S. 
----continued. 

BRITISH MUSEUH-continued. 
Assistants , 

Applioants. difficulties of getting. and question 
of advantage of increasing initial sa.Iary 

11.693-701. 11.705 
Appointments , 

by Olass I. examination, no advantage 11,846 
Nomination. method of procuring 11.706-16 
Right type obtained as a rule • 11.819 
by Selection, 

Advantages • 11.694-6. 11.729. 11.811-2. 
. 11,820 

no Favouritism • 11.812 
Awards for special work. no systsm of 11.756-7 
Candidates, number for one Vac&llCY, and increase 

desired 11, 736~ 
Intellectual requirements of candidates 11.721-2. 

11.724-8 
Non·attoinment of maximum after 20 years' 

service, reason - .. 11,755 
Travel desirable. but Treasury would not find 

money - 11.723 
Attendants , 

Change of name. question of • 11.860-2 
Increase in number - 11,673 
Lack of prospects of promotion of chief 

attendants would be approv.d 11.676-9 
Oo.operation with other Governm.nt departments 

11.863-8 
Keepers, 

A.ssistant, education in Germanya.t own expense 
before commencing work. cases of 11.702-4 

Vacancy usually filled from lLBBistant keepers 

no Official exp.nditure owing 
from 

Private exp.ditions • 
Promotion: 

11,641 
to lack of mon.y 

11.740-7 
11.745-7 

Board of Trustees responsible for 11.828-30 
Departments in South Kensington restricted to 

South Kensinl(ton stsft'. and in Bloomsbury 
to BloolDsbnry staff· • - 11.642-9 

Separation of South Kensington from, 
two Accounting officers would be n.cessa.:ry. and 

consequent increase of expenditure 11.663-9 
Objected to. and reasons 11.650-62. 11,758 
Opinion of staff .... question of 11.765-7 

Staff, division between Bloomsbury ond South 
Kensington - 11.625-40.11.748-9 

Trustees, 
Appointments made by, under authority of Act 

of 1753, and legis1a.tion would be necessary in 
case of change of procedure 11,879~0 

Principal, functions of • 11.825-7 
Women. employment of. in established posts. 

difficulti.s 11.731-2 
NATURAL HIBTORY MuS"UM, 

Assistant Keep ... , 
Decrease in number a.nd increase desired 

FloatiD.g 
Question of increasing number 

scale of assistant's aalaries -
Assistants, 

Houses 
Promotion: 

11.684a-91 
11.752-4 

of, or -raising 
11,808-9 

11.869-70 

bi Merit • 11.810 
Prospects 11.750,11,796-9.11.838 

Salary, question as to adequacy • 11,800-5 
2nd ('JJa.9s, on reaching 8001. man him.elf or 

som.body else promoted • 11.832 
Type 0' men • . 11,81S 
no Women ever nominated, &nd question in 

..... of 11.875~ 
Attendants , 

Boy, 
Encourag.d to do evening work and take 

other positions when possible, and good 
results - • - • - • 11.672 

Temporary nature of work explained to 
parents before appointm.nt 11,672, 

11.851 

• 

FLETOHER. LAZARUS. M.A .. HON. Ph.D., F.R.S. 
--wntinued. 

NATURAL HISTORY MUSEUM-eonti.......,a,. 
Attendants--<l<>ntt" ... d. . 

Constitution of one c1a.ss. would be approv.d 
and question of entrance age - 11,853-9 

Promotion to departmental clerk in t..tt> cases. 
and extension of practice would be advan. 
tag.ons 11.67~4 

Vacancies Wed from boy attendanta during 
1a.st three years - • • - - 11,672 

Work of 11,672-5 
Oases of men leaving to take up other work, but 

tendency is to .tay on • 11,814-7 
Departmental clerks. expla.nation 11,839-40 
Expeditions. more money needed - 6504 
Interference by director at Bloomsbury formerly 
. and case of - • - • - 11.780-1 
Mineral department, aasistanta, best possible men 

obtained - 11.845 
Naming and identification of insects. difficulty 

11.783-4. 11,847 
New methods or improvements in preservation 

left to individual - - • - • 11.787 
no Official residence, and consequent superiority 

of position of Ireeper and Director at Blooms
bury . 11,834-8 

Persons paid weekly. method of appointment 
11,881-2 

Re1a.tion with Bloomsbury 11.788-9 
Scientific staff • 11,794-7 
Staff, particulars r. . 11.625-40 
Women employed in certain non-pensionable posts 

11.733-5 
Zoological department. Keeperohip. account of 

proceedings 1'e - 11.751 
Flower, Sir William, quoted re advantage of connec

tion between South Kensington and Bloomsbury, 
L. Pletcher • • 11,654 

Flynn. Mr., Director of Army Accounts. War Office; 
univ.rsity qualifications. Lord Haldane· 1671 

FOORD.KELSEY, PROFESSOR W.. professor of 
math.IWLtics at Royal Military Academy, Wool· 
wich, 12.512-12,615 

Dartmouth, Professors and Instructors. conditions 
of service and comparison with W colwich 12.572-5 

Position of. 001. Sir E. W. D. Ward - 10.985-90 
WOOLWICH ROYAL MILITARY ACADEMY: 

Board of Education. Inspection 12,.560. 12,591-4 
no Permanent appomtment 12,515~ 
Professors a.nd Instructors : 

Appointment of outside Oommittee to consider 
te,:"" of service desired .12,615 

Appomtments , 
Permanent a.slong as m.nsatisfactory 12,561-3 
Temporary, question ... to reason 12,542. 

12,595-8 
Claim to pensions 12,539-42, 12,557-60, 

12,57~. 12,607-14 
Oonditions of service. chang. in - 12.539-42. 

might Lesve at three months' notice 
Mathematical , 

12,557-60 
12,566-7 

Attempt to appoint .oldiers instead of civilians 
but failure - - - 12,543-8 12 599 

Extension of term of appointment : 12:526 
12.519-56 

no Military officers as. for at least 20 years 
12,601-6 

Salaries - • • - - 12 583-9 
Short appointments ouly. disadV1lJlt&ge i2 580 

chiefly Soldiers • 12'519 
Special character of work. and difficulty of 

obtaining oth.r work afterwards. 12 540-2 
. 12,563-9, 12,609-10 

Tenure of office 12.520-38 
FORBER, E. R .• Second OI&8s Clerk, Local Govern. 

ment Board • - - • • 7568-7641 
Ol.rks. C1a.ss I .• facilitation of transfer advocated 

LOCAL GOV"RNM"NT BOARD, 
Olerks, 

7580-5. 7619-26 

OIa.s I .• salary. lown ... of scale due to block in 
promotion - 7613-4 
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FORBER, E. R.-........ tinued. 
LoCAL G<>V""N>lENT BOARl>--OOntinued. 

Clerks-continued. 
Second Clas., 

Appointments to Inourance Commi.sion. 
grieVlLllce re 7590-2. 7604.-12, 7627-30 

• Promotion: 
Absence of, and comparison with other 

offices • 7577-9 
Block, question as to l"e880n and suggested 

remedi.. 7577-89, 7593-602, 7615-26 
Scale. lowne •• of 7631-8 

Retirement, option should be given of retiring at 
age ..... lier than at present a.llowed 7586-7. 7615-8 

Transfer, fa.oilitation of, would be cure for absence 
of promotion - 7580-5, 7619-26 

Foreign Office: 
APPOINTMENTS : 

Criticism. P. H. Nornurn. - 2557-74. 2642-3 
Limited competition through Cloee I. ezamination. 

Sir B. CW...... - 1283-4. 1289-90 
by Nomination. not desirable. Sir W. B. A"."" 

4583 
Open competition not used in. S. M. Leat" .. 698-9 

OLERKS: 
Higher division, salaries, comparison of L.G.B. 

higher division clerks with. A. G. A. Ball 
p. 508-7 II. 

not in Schedule A. and open competition voluntary. 
S. M. Leathes - - - - - 821-3 

Transfers to Treooury. B. Mallet 9741. 9973-7 
Second Division, promotions since 1892, S. M. 

Leathes - p. 120 I. 
must be of Undoubted British ,descent. S. M. 

Leath.. • 420 
Clerk •• atta.che.. and student interpreters in the Far. 

Ea.st, recruited tIu'Ough· Home Civil Service 
examination under special conditions, S. M. 
Leath.. 664.-70 

Exception to system of written examinatjoD.8 for 
candidates. p, H. Nrn-man - _ 2630 

Profe.sional offices. Sir B. CWwun" p. 137 I. 
Student Interpreterahips. withdrawal from. com

petitive emmination system. F. H. Norman. &c. 
p. 485 II. 

Treaty Department, junior clerk. tl1msfer to Privy 
Oouncil office. Sir A, W. If'itIWOY _ 12.839-45 

Women typists, numbers, Miss C1LO.'l·k.wortk 
p. 504 II. 

FRANKS. TEMPLE. Comptroller-Geners! of Patents. 
Designs. and Trade Marks - - 13.852-14.038 

Appointments by selection, before or after examina
tion the ideaJ system apart from question of public 
feeling - • - 13,978-83. 14.014-7. 14.025 

Board of Trade. appeal to. from Patent Office •• 
trade marks 13.877-87 

PATENT OI'PIelD: 
Abstractors. jea.lousy between, and second division, 

and question of increased promotion 18.934.-7., 
, 14.011-8 

Building, inconvenience, but new wing to be built 

Clerks, 
As.istant, 

18.954.-5 

Comparison with second division • IS.937, 
Promotion to second divlsion, to aJ:ternate 

va.cancies, hardship on second division 
13.936-7. 14.011-8 

Boy, usefulness of, and nature of work done by 
18.934. 14.038-5 

Chief. position of - - - _ 18 892-4 
SaJaries, lower scale than at Boa.rd of Trade 

Oommunication of useful 
, Ststionery Office 
Comptroller.Geners! 

13.932 
office inventioIlB to 

• 13.952-8 

Trade Marks , 
of Patents, Designs, J'L1)d 

Appointment under Sao. 4 and quaJilications 

Duties - _ 
no Congestion of cases • . ~ 
Dssigns. cataloguing and indexing of . 
Dutias 

13.853-8 
18.875-87 
14.037-8 
- 13.959 

13,860-75 

FRANKS. TEMPLE-conti ..... cl. 
PATENT Ol'lI'Ic:m-contin1Uui:. 

Exa.miners : 
Appointment by Class I. examination, certain 

scientific subjects being compulsory, question 
of advisability 13.904.-13. 13.918-8, 13.925-9. 

13.943-51. 13.972-4. 13.984. 14,009-10. 
Chief. work of - 13.889-91 
Oontact with the public - - 13.999-400 
Division into groups 13.997-8 
Entrance age _ 13.938-9 
Honours degrees held 'by - p. 538-9 II. 
Increase of number from older universities 

desired 13.942. 14.018-24 
no Nomination required - -13.975 
Number of appointments in last few years and 

possibility of block in promotion - 14.005-8 
Number from diJferent universities 13.940-1 
Qua.1ifications - p. 537 
Recruited from second division, impossibility 

13.927~ 
. Selection after or before examination would be 

desirable, apart from question. of public 
feeling - 13.978-83. 14.014.-7. 14.025 

Source of - 13.965-71 
Subjects taken by, in examin.a.tion, no regula.-

tion re 18.994-8 
University grsduates. ·degrees 13.960-3 
Va.cancies. notices sent to UD.lf"ersities, public 

institutions. &C. - - 13.976 
Work of 14.001-2 

Library, 
Assistants. position of - 13.920 
Employment of women in, question of 

13.984.-91 
Nature of, and special grsnt for 13.865-7 

Mechanical methods of work used in. and question 
of extension - - 14.026-33 

Patents, 
Dela.y in granting. due to dela.y in exa.mination 

of specification - 14,036-8 
Particulars - 13.957 

Receipts and expenditure - 18.869 
Registrar of designs and trade marks. work of 

18.891 
Search for anticipation of patent. limited to fifty 

y...... -18.956 
Stsll' • - 13.888-933 
Superintendent of sales branoh, promoted from 

second division - • - - - 18.930 
Women employed ouly as charwomen - 13.985 

Friendly Societies' Registrar, appointed by Order in 
Council. Si.· B. CW....... - - - p. 141 I. 

Friendly Societies' Registry: 
Abstractor class, appointments to second division 

clerkships to December 1911. S. M. Leathe. p.122 I. 
Actuaries a.uthorised to certify annuity ta. bles, 

appointed by nomiustion. Sir R. CWmer. p. 142 I. 
Professional ofticas. Sir B. Chalmers - p. 138 I. 
Public Auditors, appointed by nominatif)n, SiT B. 

Chal...... - p. 142 I. 
Public Valuers, appointed by nomina.tio~ Sir R. 

Chal...... - p. 142 I. 
Second Division Clerks, prcmotions since 1892. B. 

Leathe. p. 120 I. 
General Post Office • • e. Post Office. 

Geological Museum: 
Higher Sta.1f, emmina.tion before admission, L. A. 

Selby-Biggs • - • - • 9023-4 
Rel&tion to Board of Education, L. A. Selby-Bigg. 

8578-99 
Geological Survey. relation to Board of Education. 

L. A. Selby-Biggs 8578-99 

GerllllLllY : 
Aln'turien!<m·E.a ....... Larr1. HalMm.e 1810-2 
Administrative posts. training and selection of men 

for. Larr1. Haldans 1812-8 
Boys, compulsory continuance of education, and 

consequent opportunities of entering administra· 
tive post •• H. H. Elvin - 6104.-5. 6158-68 
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Ge1'lll8JlY-continued. 
CIVU. SERVICE: 

Administr&tive appointments kept in hands of 
middle and officia.! classes, and lower wage· 
earning claBse. not .. dmitted, Lrml Haldane 

1733-4 
must be Entered through secondary school and 

university, Lord Holdarn.e • 1683 
Supervision over opinions on appointment, but 

decrea.se, Lord Holdam,e • • • 1687-96 
EDUOATION: 

Secondary syetem more corresponds to distinctions 
of socia.! class tha.n under London County 
Council system, Lord Holdam,e 1691-2 

Stltte examinations in secondary schools and 
univel'sities, Lord Haldane 1665-6, 1667, 1680--2 

System, Lord Holdam,e· 1665-7 
Universities, students relaxed from discipline on 

entering, but results not bad, LordHaUane 1822-4 

GmSON, HENRY JAMES, C.B., Comptroller and 
Auditor·General, • 1363-'1651 

,ApPOINTMENTS: 
no Attempts known of, to 

methods 
slight Irregu1arities, C&8es of 

OHARWOMEN: 
Hours 
W"ges, 

evade recognised 
1380--3, 1385 
1384, 1446--7 

1640-1 

Scale fixed by Treasury • 
Should be Uniform in all offices 

1640, 1649 
· 1649 

CLERKS, 

Boy, 
Discharge on reaching maximum age .. matter 

under Oivil Service Commissioners .. 1621 
Government employment an assistance in obtain-

ing work outside , 1624 
MlWmum age 1622--3 

Intermediate , 
Candidates, number at last examination and 

number of va.ca.ncies .. .. 1633 
Certificated to pa.rticular office, and no transfer 

between depa.rtments contemplated 1629--30 
Class I. superior to 1430-1, 1637 
Steps taken to spread knowledge of, among 

various schools • • 1633 
Outside work desll-able if not overdone, and ques-

tion of granting leave for 1503--9 
Second Division : 

ouly Body recruited for general sel";ce • ] 629 
Promotion to Class I., Conditions to be fulfilled 

1395 
COMPTROLLER AND AUDITOR-GENERAL: 

Appointment, method and tenure of office· 1364 
Duties, 

Check on appointments 1374-7,1384,1545-6 
Check on promotione 1379, 1392-5 
Check on rates of P&y· '. 1372-7, 1387-91 
re Colonial grants in aid 1462-4 
Examination of accounts of depa.rtmenta 

where Lump sum allowed for staff 
Functions 

1367-71 
1615, 1618 

1365-6 
• 1866 Origin of post • 

Reports, 
to Committee of Pu blio Aocounts, period between 

discovery of irregularity, and proceedings 
meanwhile . " 1524-5 

made to Treasury, not to Parliament, except in 
certain cases . • • • 1439-45 

Sa1ary charged on Consolidated fund • • 1864 
Estate Duty Office, character of work in, compared 

with Exchequer and Audit Department 1613-4 
EXAMINATIONS: 

Class I., 
Abolition of, equally capable men would not be 

obtained owing to youngsr entrance age of 
intermediate examination - • 1486-91 

Curriculum approved 1556-7 
Intermediate , 

Book·keeping, as subjeot for, not advocated 

Currioulum approved 
Dates. • • 

1559-60, 1681-2 
1494 

• 1684 

GmSON, HENRY JAMES, O.B.-continued. 
EXAMrNATIONS--continued. 

Intermediate--continued. 
Entrance age approved • 1494 
Rescinding of ooncession re age to tbose already 

in the service • • • • .. 1565 
EXCHEQUER AND AUDIT DEPARTMENT, 

Character of work in • 1612-4 
Cha.rwomen, nominated by Comptroller and Audi. 

tor General • 1639 
Clerks, 

Abstractors, no employment suitable for 1471 
Boy, 

no Cha.nce of promotion in depa.rtment, but 
experience a help in obtaining higher posts 
in Civil Service in other depa.rtmente 

1474-7 
Efficiency • 1434-5 
Number reduced Il.\llow as possible . 1469 
Substitution of other class of employee for, 

question of 1468-73 
Work, 

could be Done by female typist 
Pa.rticuiars 

former Class I., employed on same 
Class II. at first, and excellence of: 

Intermediate, 

1510--1 
• 1466 

work as 
1549-'!)1 

Analysis of schools from which clerks drawn 
1429 

Certificate of Society of Chartered Accoun· 
tante an a.dvantage, but men efficient without 

1506, 1508 
Previous employment • 1429, 1642 
Previous service as boy or second division 

clerks and oomparison with those coming 
straigbt from schools 1561-4 

Promotion: 
no great Chance a.t early age • 1497 
by Merit and selection 1496-8, 1533" 

some Reading for degrees • 1635-6 
to be Recruited by intermediate examination 

only in future· 1479-82 
may Rise to heads of departments, but higbest 

posts may be filled from other depa.rtments 
if necessary 15 74-5 

Sbifting of men from post to post 1499-1501 
further Studies. • • • • 1429 
Superior to second division and Bcheme con~ 

sidered satiefactory 1429, 1492, 1609-12 
Two years probation, with departmental ex

amination in accounts and bookkeeping a.t 
end 1508-9, 1558--60, 16,812 

Second division: 
Grievance of, on reorganisation and Treasury 

attitude • • 1423--8, 1534-9,1625-8 
Present positions of • 1552--3 
Procedings re on reorganisation. 1604-8 

Colonial Branch, 
Appointmente made by patronage 1397-9, 1456 
Staff amalgamated with main office, 1906 

, 1397, 1456-8 
Started 1886, with Treasury s&nction, and par. 

ticulars re • '.' 1397, 1452-5, 1461-2 
Transferred to Colon.al Office, and rea.son 1397, 

Examiners , 
1458--60 

Confidential reports, system of 1588--90 
Scale of salaries· '. • 1593 
Total number, including those under new scheme 

and number formerly second division men 
1602-5 

lrregu1arities would be discovered by Auditor of 
the Civil List· " 1448--51 

.r.r .. sengers, .. ppointed by the Treasury, certifi. 
cated and many are old soldiera • • 1638 

Promotion to. be by .election according to merit 
t"mpered by seniority. • 1567-8 157~ 

Reorganisation, 1905, and adoption of inw:mediate 
scheme, reason and particulars.... 1406--21, 

1531-2, 1533 
Staff, . 

before'1905, variety of categories and methods 
of appointment • • '. 1407 1547 

Grades, work done by, and ea1aries1400--1' 1532 
Recruited by intermediate examination 1401-4 



INDEX. 587 

GmSON, HENRY JAMES, O.B.-continued. 
EXCHBQUEB AliD AUDIT DBPABTMEllT--CO'ntinuea. 

W omeD typistB : 
Appointed under certificate by Oivil Service 

Commissioners and receive pensions 1650-1 
SaJaries - 1646-8 
or.o reoently introduced in offi.. - - 1510 
Work formerly done by boy clerke - 1645, 1647 

Fines, for disoiplinary offences, system in force in 
certain departments - 1583 not. 

Inefficiency, power of head of department to dismiss 
a servant, and reduce or withold pa.y 1516, 

1518-22, 1569-71, 1594·9 
LlIoDd Valuation office, lump sum allowed to· 1617 
Lump sum, under Sohedule B., since 1895? particu-

I&ra - • - - - • 1615, 1617-8 
PA.Y: 

Annnal, certificate of efficiency from head of de
partment would be possible and might be a. 
safegua.rd - 1515-7, 1576-82 

AnnuaJ. increment, certifica.te neoesS&ry from head 
of department - 1514 

Requ .. ts for increase presented by personal depu-
tation - - - 1534-8 

Personal experi:nce of - 1540-4 
Public Trustee, lump BUm. allowed to, for std, but 

saJaries reported to Treasury a.nnually - 1616 
TREASURY: 

Control exercised by, over expenditw-e of depart-
ments, extent 1367-71 

Officer of Accountl, formerly second division 
clerk in Exchequer and Audit Department 

1552-8, 1591 
Writers, in Schedule B. - 1620 

Glasgow University: 
successful Candidates from, in OI.a.ss I. examination, 

1908-10, S. M. Leatll... 337, p. 127 I .. 
Officers' Training Oorps' petition to Prime Minister 

sigued by representative of, M. J. M. Hill 
p. 536-7 II. 

Patent Office .xamin.rs from, T. Franks -13.940 
Gomme, Sir Lawrence, reference - 2251 
Government Ohemist, appointed by Order in Oouncil, 

Sir R. Chalmers - p. 141 1. 

Government Laboratory: 
Abstractor Class, promotions to second division 

cl.rkships to D.oembe.· 1911, S. M. Leath .. 
p. 122 I. 

Professional office., Sir R. Chalmers p. 187 I. 
Second Division Clerks, promotions since 1892, 

S. M. Leath& p. 120 I. 
common Government office in provincial toWIlS, ques-

tion of, Si, E. T1'OUp 5469-72 
Government offices, no inspection of condition for 

works in, Mis. E . .d. Charl .... .,.th - 3835-7 

Greek: 
Approved as pl'eparation for future" work, Lord 
Ha~ 1703-4,1766 

in 010.&8 I. examination question t'6 possibility of' 
taking other subjects instead of, S. M. Leath& 

. 583-95 
Green, Mr., no record of a.pplica.tion from, for post m 

Board of Agriculture, Si, T. H. EUiott - 8461-4, 
9000-2 

GUILLEMARD, SIB LAWRENOE N., X.O.B., 
OhairmlloD of B08.l·d of Customs: 14,039-14,490 

Accounting offices of all Departments, special 
recruitment for, question of, and considered worth 
consideration 14,349--1;9, 14,472-4 

CUSTOMS AND EXCI81D DEPARTMENT: 
AoooUlltant 8Ild Oomptroll .... General : 

Offioe: 
Intermedia.te scheme would be too expensive 

&lid not neo .. .....,. -' -14,817 
Promotion prospects - 14,314-7 
Vaca.nciea, method of filling and no stress 

mid on suitability for accounting work 
14,465-71 

Post in practice earma.rked lor second division. 
but ma.n would be taken f.rom outside if 
a suitable m&ll.not found 14,lM-45 

GUILLEMARD, Sm LA WRENOE N., K.O.B.
continud. 

CUSTOMS AND EXCISE DEPA..RTMENT-conti1llUed.1 
Amalgamation: 

some Dissatification among excise service, but 
service as a whole fairly satisfied - 14,249 

Excise bra.uch, conceBBions obtained as result of 
representations to Chancellor of the Exchequer 

14,250-8, 14,297-807 
will be Justified on ground of economy and 

efficiency - 14,429-30 
Lower grades will have to learn duties of both 

bra.nch •• in future - 14,337 
is Outdoor branches,. merging of duties not 

complete but in progress - - 14,247-8 
Appointment by open Oomp.tition the best 

system with exception of special offices 
14,397-401 

Boa.rd: 
Cues of men on, promoted from lowel' grades 

14,178 
Oonstitution and method of appointment 

Oalculating machine us.d 
m.rks: 

14,334-8 
-14,440 

Assistant, old class, promotion in past, but 
gradually coming to 811 .nd -14,165 

Boy: _ 
not Ne ... .....,. to work of department apart 

from question of cost, and abolition would 
b. approved - - 14,174-6,14,180 

Number _ 14,174 
Olass I.: 

Ohange, Treasury not responsible 14,402-6 
Examination, abandonment 6f recruitment by, 

in 1898, reasons • - - 14,090-2 
Introduction of, 8Ild proportion of total staff 

and second division, reasons and success, 
14,085-103, 14,191-207 14,215-9, 14,219-27 

Junior: 
Responsibility of work. and comparison with 

that done by higher officials 14,208-14 
Second division men to be promoted to, for 

exceptional m.rit . - 14.222 
Work of - 14,454-6 

Salaries, minimum Dot up to other offices 
14,228-31 

Temporary transfer to, fo,' Insw'8.Iloo Act 

Tra.nsfers from other departments 
14,371-7 

14,227, 
14,232-4 
14,073-6 

i4,067-73 
14,424--5 

Oommittee 
Examination -
Mark.d in and out
Minor staff : 

PromotioDB to upp.r division 14,459-64 
Put on junior clel"ks ~ work occasionally to test 

powers 14,457-8 
Work - 14.454-6 

Port. examination, obsolete 14,074, 14,O~1 
Temporary transfers to IDSUl"'.mce office 

14,450-8 
Oollection of statistics of Boa.rd of Agriculture 

14,056-81, 14,183-4 
Oommissione ... , particulars... - 14,410-7, 14,423 
Doctor, work of, and question as to adequacy of 

salary - - - - - - 14,441-4 
Emminstions and records of 14,128-31, 14,408-9 
History of office 14,090 
Inefficiency, men retired for, on reduced pension 

Inspector: 
14,426-8 

Ohief: 
Functions 14,120 
Promoted from outdoor staff &lid appoint

ment from outside would be unwise 
14,121-8 

Deputy Ohisf and Sup.rintending, promoted 
from outdoor stoff - - - 14,123-7 

Insuranoe work, extra salary granted by Oba.ncellor 
of the Exchequer with vi.w to - 14,297-307 

Local COUlltry staff, two divisions of - 14,166 
Lump sum principl. in Solicitor's office only 14,392 
Office &lid inadequacy of accommodation • 

14,383,14,432-7 
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GUILLEMARD. SIB LA WRENOE N .• K.O.B.
conti'l/J'l,OOd. 

CUSTOMS AND EXCISE DEP ARTMENT--Contin-ued. 
Orga.nisa.tion, no suggestion 1"6 changes .14,431 
Outdoor sta.ff : ' 

Medical sta.ff -
Men never transferred to from office 
Promotion: 

-14.171 
14,132-8 

Oommittee for· - - - - 14.487 
by SeDiority coupled with efficiency. practice of 

14.242-4 
Special promotion. former practice of 

14.240-1 
to Supervisory grade to be by competitive 

examination - - - - 14,245-6 
aJ1 to be Reoruited by one examination in future 

14.067-72. 14.168-9 
Reports. system - - -, - 14.488-9 

Prevention of immigration of undesirable aliens by , 
14.445-6 

Promotion: 
Board responsible for 14.388-92 
Informa.! consultation - 14.486 

Rel&tioll.8 between Iul&nd Revenue Board &nd 
14.045-55 

Recommendation of Hobhouse report r. oaJarieo 
ca.rried out - 14.254-60 

Secretariat: 
Appointment by selection from Qutdoor 

Customs clerks, account of. experimellt and 
fa.ilure of - 14.902-9.14,321-33 

Appointments to. responsibility for 14.889-91 
Oonstitution - - • 14.064-6. 14.080-2 
Gr&dee • 14..234-7 

" Upper division, promotions still to be made of 
. specially good men from outdoor ~ervice and 

second division • -. 14,482-5 
continued Working or, with second division a.nd 

customs clerks. difficulties - 14.099-101 
Secretaries, position of men - 14,186 
Ships of - 14.448-9 
Solicitors office : 

Clerical staff, lump sum for 14.108-9. 14.394-5 
Prof .. siona.! olerks. clo.ims to establishment &nd 

question of juotifie&tion - - 14.110-9 
Professiona.! officers and method of reoruitment 

Stall 
Statistical office : 

14.104-7 
14.062-84 

Assistant clerks. comp&rison between old &nd 
new clas.es 14.318-20 

Junior clerks, lower section: "-
Nominated by Treasury a.t present on recom

mendation of :{loard to Oivil Service Oom
mISSIon - - 14.178 

to be Reoruited in future from 8.Ssi.tsnt clerk. 
and question as to promotion prospects 

14.178-65 
no Special training necessary in lower sca.le 

14.438-9 
Sta.ff 14.146 

Supervisors, salaries not dated back, as no recom
mendation made by Hobhouse report 14.254-60 

Surveyors: 
to be Reoruited from indoor &nd outdoor stall 

14.477-81 
Training of former oustoms examiners for, and 

question of efficiency - 14,261-96.14338-46 
Water-guard: 

Efficiency in preventing smuggling 
Service, in sa.tiBfactory condition 

Women: 

- 14.447 
14.166--7 

Incre&80d employment of. lWoommodation diffi-
oulty 14.384-7 

Numberemployed and re&8on for sma.Unumber of 
14,878-91 

Searchers. not perma,nently employed 14.882-3 
Work of - - 14.045-61 

Persona.! experienoe 14.040-4. 14.406 .... 7. 14.418 
Revenue and taxing dep&rtments. change in oha.racter 

of work in direction of becoming more judicia.! and 
legislative - 14.099-101 

TRANSFERS, SYSTBMATIO J'AOILITA.'1'ION OJ': 
AdVILtttages to be desired - 14.362-6 
Standardis&tion of pay. question of - 14.367-70 

GUILLEMARD. SIB LAWRENOEN .• K.C.B.-
, continued. . 

TREASURY: 
Appointments. Olass I:. C&8e of v&C&noy being 

filled by transfer and not thrown open 
14.418-22 

Clerks. tr&nSfer from other offices would I!I! &dvan-
tageouo method of recruitment - - 14.364 

Women, employment in same room 88 men objected to 
14.378 

HALDANE. THE RIGHT HON. THE VISCOUNT. OF 
OLOAN. Secretary of State for War - 1652-1843 

APPOINTMENTS: 

by N omin&tion : 
Oonsulting of Civil, Sarvi .. Oommissioners &8 to 

whether exceptioDs necessary 01" desirable 
1799 

Necessary for certain situations - 1787. 1797 
by Open competition. approved. - 1787,1796 
on Qualliie&tions ouly. without respect tQ opinions. 

religion. politics. &0. de.ired - 1697 
by Record. method of &rriving at 1679 
as Result of post-graduate cow;.se and producing 

origina.! .thesis. opiDion re - - 1705-9 
under Sec. 4. system should be reta.ined f<>r certsin 

clae. of men - - 1708 

BonD OF EDUCATION: 

certain Appointments must be filled by nomilyttion 
. • 179,7 

Specia.! leave for independent work. practice of 
1713 

CAlIBRIDGB UNIVERSITY: 

Atmosphere, reasons for. but approach of new 
universities to same spirit 1816--21_ 

Va.!ue of life and training at. for future work 
1668-71 

Civil Servip. working claeses kept eut by eduC&tion 
system - - - - - - - 1737 

OUBKB: 

Olass L: 
Attitude tow&rds second division. sympa.thetic 

a.nd friendly - 1815 
Education: 

Oha.racter necess&ry for 1663-4 
Resident university considered necessary, and 

right type for - . - - 1750-1. 17<l9-70 
System giving equal opportunitles to all 

olasses to riee to top desired 1660-1, 1679. 
1737.1761-3 

Increasing numbers from day, grammar, and 
sma.Uer school. - 1805--6 

Purely educationa.! test besJ; that C&n be done, 
though not perfect - - - _ 1789 

Division into two cla.sses necessary 1661-2 
Experience both of administrative work in London 

and executive work out of London would be 
usebUJ - 1723-8 

J.Jower division: 
Oontinuation of education after hours advocated 

1758 
should be Encouraged and enabled to do cert .. in 

amount of severe intellectuaJ work _ 1718 
Thi.n!:s become more mechaDicaJ and human 

element should be increased if possible 1815 
Men would make better civil serva,nts &fter four 

year." at university than &fter four years in the 
sannce - 1792-3 

Second" division: . 
Appointment by record and subs~quent exami

n&tioll.8 to test whether proper use h&d bean 
made of time. advOCIIoted - _ 1776-8 

Olumtctsr of education necessary for 1663-4 
• special OpportuDitiOil should be given to tho.e 
. with .pecia.l &pility - - _ 171.5-8 
Promotion of exceptiona.l men approved a.nd 

should be betterorganised and more encourage-
ment should be given if possible - 1715-8. 

. 1753-5.1738 
Speoia.lleave for independent work introduotion 

of pr&ctice would be llseful a.nd· possible. and 
should be carried out with co-operation of 
universities 1710-3 

• 

" 

.. 
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HALDANE, THB RIGHT HOlf. THII VISCOUNT 01' 
CLOAlf-continued. 

EDUOATION: 
Character necessary for Class i. and second 

division clerks ' , , , 1663-4 
Reform necessary in order to obtain beet type of 

Ci.m Se ..... nt ' 1830-2 
Secondary Schools: . 

Curriculum should not be b .... d on syIIsbua of 
Beoond division and intermediate exa.m.inations 

1778 
Substitution of, for cra.mm.ing colleges for second 

division emmination desired ' .' 1664 
University and public school tra.ining tendS to 

develop power of handling men, and value of 
'.. 17~9! 1760,1780-1, 1790-1, 1814 

Umv01'lllty system gtvmg equal opportunities to all 
cl ...... of rising to the top desired 1660-1, 1679, 

... 1787, 1761--$ 
EXAMINA.TIONS: 

Class I.: 
no Advantage given to men from Orlol'd and 

Cambridge over ~ew univeraities . 1764-6. 
1794.-li 

Cramming an evil but unavoidable with pre.ent 
sTstem • , • , ' 1773-4 

ObJecta of ' , , , ,1670, 1675 
Reasons for more ca.ndidate& not coming from 

new uni.ersitie., , ' ,1764,1768 
Type of knowledge prevalent in =y English 

... A university represented by I but conference of 
men from various universities would be desir
able before fixing style of exa.mination 1672-4 

Value of time at Oxford or Cambridge with 
reg&l'd to ' 1668-71 

should Follow changes in type of education a.t 
univeroities, , , , 1702--$ 1766 

Lower division, cl'iticism - . ' 1675 
Second division: . 

OlU'liculum of secondary school shohld not be 
baaed on syIIsbus of " , , : 1778 

Substitution of secondary education for cram-
, ming colleges desiJ:ed, , 1664 

GERMANY: 
.A.biturient .... Eza""'" ' , , , 1810-12 
Administrative posts, training and selection of 

men for, , " ,1812--$ 
Civil Servico: 

Administrative appointments kept in the handS 
of middle a.nd official classes, a.nd lower wage 
O&l'ning oIs.ases not admitted ' 1733-4 

must. be ~ntered through secondSry school and 
umVel'll1ty, " , , , ,1683 

Supervision over opinions on a.ppointment, but 
decrease .. , , , , 1687-96 

Education: 
Secondary, system corresponds more to dis-· 

tinctions of social class than undel' London 
County Council system ' , 1691-2 

Sta.te examjnAtions in secondary ~OOlB and 
universities ' ,1665-6,1667, 1680-2 

System ' ", 1665-7 
Universities, students released from discipline on 

entering but results not bad, , 1822-4 
Insurance OommissioDeI'8, speoiaJ method of appoint.. 

ment n,ecessary , , , , , ,1799 
Judges, appointment fI'Om Civil S81'ViC8, alteration 

not .dvoo&tsd, , , , , ,1782 
Labour Exchanges, speoial method of appointment 

necessary, , , , , , ,1799 
Leeds Univereity, leather industry branch , 1768 
London School of Economios, officers sent to, fl'om 

War Office for special courses ' , 1714 
ODORD U1UVBBSITY: 

Atmosphere, re&Bons for, but approoch of new 
universities to same spil-it ' , 1816-21 

Value of life end training at, for future worlt . 
. 1668-71 

Retirement, fixed age, dis&dvantage. and advantag.a, 
but promotion would be interfered with by longer 
retention ' , 1804 

SCOTLAND; 
Professions, democratio nature of reerniting 1789 
no l&rger Proportion of Scotoh than of English 

admitted to Civil Servioe ' 1759 
• 15170 

HALDANE, TUB RIGHT HON. TUB VISCOUNT 0" 
CLOAN-continued. 

ScoTLAND-continued. 
Universities, men go to new ~versities with 

definite pUrpose in view, but not Oxford and 
Cambridge , 1838 

WAR OFFICE: 
Ole1'ks: 

Boy, ..... of boy rising from, to higher division 
1676-7 

Class 1.: 
Men promoted from lower grade, comparison 

of work with that of men coming direct 
into Class I., , , , 1656-9 

high Value of work done by 1655,1720,1722, 
1781 

, 1727 given Experience at out stations 
Higher division: 

Rec,'1lited by C!&ss 1. examinations, but a few 
sta.1f appointments made by nomination 

1788 
, University quaJilications ' 1671 

Office houses ' , , , , ,1802 
Employment of non~commissioned officers and ex-

Boldiers on clerical work ' , 1740-9 
Lands Branch, appointment of b&lTister to, and 

BUcceasof ' , , " , ,1787 
Special leave for independent work, practice of 

. 1710-2,1714 
Oral discussion, substitution for written minutes 

as far as possible and results 1719-22,1729--$2 
Promotions : 

in Higher division, informal committee of heads 
of dep&l'tmenta consulted . , , ,1800 

iu Lower divisions. la.l'gely by seniority - 1800 
by Merit ' ' ,1800 

Volunteers, transformation of, work of Class I. of 
Civilia.n atajf in connection with, ,1655 

WOMEN: 
In ........ e in number and kind of Civil Service 

appointments opeD. to, desired as far as possible 
1684, 1788-4, 1840 

Opportunity to rise in profession, dosira.ble 1836-9 
Sa.Ia.riea, diJferentiating from those of men, 

question .' " 1685-6, 1785-6, 1842--$ 

HAlIf}'fOND, J. L. LE B. 12,616-12,630 
APPOINTMENT AI:! SECRETARY OF CIVIL SERVICE 

OOMMISSION : 
Criticism, F. H. Ncmnan ' 2676-9 
Reply til criticism ' ' , ,12,616--$0 
Statements ro, withdrawn and apology made, F. H. 

N"'''fnu:n ' , , , ,12,631-44 
Harper, Mr.,a.ppointmentof, to InJ.n.nd Revenue, SirM. 

Nathan!, , 14,940 

HARRIS, CHARLES, C,B., AssistAnt Financial 
Sect..,tary at the War Office: ' 11,487-11,624 

Appointment, examination Dot an infallible test, and 
l'ecol'd prefel"l'ed to personal interview 11,592-4 

OJ,E&KS: 
Assistant: 

Necessity of ' ,'" 11,502 
Pl'omotion to second division, enCOlU'Bgement, 

and special facilities advocated, ,U.02 
Boy, after disohat'ge, employment in Al'lIlY, pro-

spects, , " , , , 11,498-501 
Class I., inefficient men, difficulty of gettiog rid 

of, and retirement at any age should be 
permitted ' , , , , 11,587-6 

Intermediate, less efficient 8.nd more expensive 
than combiDal.ion of Class I. a.nd second division 

. 11,486--$1 
Second division, pl"Omotion to Cl&SS I., special 

before examination advocated ' 11,52~ 
Improvements, mecha.nical or of method, no special 

Government department in connection with, a.nd 
question &e to advantage , 11,525--$1 

PROMOTION: 
One ol""s should not be largely or habitually 

recl'nited from cla.ss below ,11,488, 11,586-7 
Principle, suggestion ' 11 488 
by Selection, question of ' 11,586-40 

University qualifications, Lrwd Halda ... ' 1671 
Pp 
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HARRIS. CHARLES. C.B.-wnti .. ""d 
W AJ1. O .... ICE: 

Abandonmel't of u.el ... retUl.... 11.532-3 
Accounts Department: 

Intermediate clerk •• disposal of - - 11.579 
Second class assistant accountants, account of 

formation of - 11.506. 11.570-1 
Writen: . 

Chief, position of, and promotIon prospects 
11.50~. 11.564 

Promotion to second class assistant account-
ants in exceptional cas .. po.sible 11.506-7. 

11.570-1 
Audit: . 

Combination of departments. reasons aga.mst 
11.547-50 

particulars r. . - : -. 11541-6 
Success of recruitment from mtermedl.8.te class 

dependent on appointment of Comptroller and 
deputy ComptroJlor from outside 11.493-5 

Clerk. : 
Assi.tant Principal not alway. promoted to 

Principal _ - - 11.591 
1;loy. finance out .tation departments. enlist

ment in army and subsequent return to army 
pay corp~ and .ucces. of .cheme 11.498-501 

Class I.: 
Examination produce. right type. but not 

nece.sarily right xnan _ . 11.601-6 
Failm'e in, and forced retirements - 11,585-6 
Number insullicient -. - 11.582-4. 11.589 
Promotion of all. unlikely· - 11:608;-13 
Recruitment chiefly by separate exammation, 

neces.ity·for - 11.492. 11.496. 11.522. 
11.562--3 

Work of nature of, a.nd promotion question 
, 11,613-24 

Comparison of cost of intermediate Bcheme 
and first and second division Bcheme 

11.489-90. 11.578 
Ex-soidien. employment of women instead ·of, 

difficulty - - - - - - 11.600 
Principal and Assistant Principal, difference 

11.590 
Three cl ....... de.irability of .11,488. 11.503-4, 

11,572-7 
Expenditure up to amount of vote, question of 

11534-5, 11Jj60-1 
Finance department, clerks, recruitment of higher 

division from second division to great extent 
11,492, 11497 

Hired writers : 
Age limits 11.551-2 
Clas. to become extinct - 11.514 
Position of. 11,509-14 
R .... on for establishment and objectiun to 

11,553-5 
Instructon in Mathematics (WoolWich) : 

Permanent .. ppointments not 8opproved 11.597-8 
Machine. used 8o. far as pOBSible - - 11.525 
Ordnance Factory at Woolwich, intermedi80te 

clerks. retention - 11,579-61 
not Regular-Army men - 11.599 
Storemen, acting storemen, skilled labourers, 

clerica.l, and l .. boUTen on extra. duty pay in 
Army and Naval ordnance departments at 
Woolwich. po.ition of - 11,519-21 

Une.tabli.hed .tsff: 
Establi.hed only on rea.cbing foreman cla.ss 

11.511-2 
Reasons for - - 11.565 
Women. field for employment not large - 11.600 
Writer., explanation - - - - 11,566 

WpteN and Ex·soldier clerks: 
Establishment, reason. aga.inst 11.515-8, 

11,556-9 
Promotion, petition - 11,569 

HATFIELD, H., Chief Examiner, Patent Office (in 
attendance) - 13,852-14,058 

HAY, C. J. D. (in attendance) - 12,811-12.994 
He.d. of Govel'Dment Departments, frequent cbanges 

possible advantage, Sir M. Nathoo - 14,759-66 

HILL PROJ'EBSOR M. J. M., M.A., LL.D., So.D., 
F'R S Astor Prof ... or of Mathematics in Uni· 
v~rBiti of I,ondon and. me~1?"r of Military Educa
tion Committee of Umvenltle.: - 12,019-12.106 

Appointments, peNonal interview and rccord in 
addition to question of - - - 12.075-7 

Examination: Cl .... I., military subjects Lig~t be 
" usefully included . . .12.019-80 
London University. plwUege. to candidates for 

degrees with military record 12.022, 12.085 
OFFICERS' TRAINING CORPS: 

Advantsg .. of training - - 12.022. 12.02~, 
12,036-56.12.072-5. 12.092 

:S-ad effect in .ome cas.. -12,085 
Certificate: 

Marks .. llocated for, in competition for naval 
medical service and Royal Army Medical 
Corp. _ - -. -.. 12.02~, 12:~23 

Recognition ... part of qualificatIOn of SUitability 
to enter Civil Service advocated and r .... ons. 

12022-6, 12,057-11, 12,064-70, 12.081-96. 
• 12.100-8 

Critici.m died out - 12.097 
Men of all cl ...... in - - . - - 12.104 
no Obligation for further .ervice incurred. nnleBS 

.pecial reserve joined , 12,087-91 
Particulan r. - -12.071 
Petition addressed to the Prime Minister. February 

17,1911, copy - - - - p. 536-7 n. 
... Qualification for Civil Service, method. : 

A.lloca.tion of marks . 12.029-35 
Concessions Te entrance age limit.. 12,022, 

12.030-4, 12.078 
Concessions r6 seniority .. 12,022 

Recognition, men not having gone to Unive~ity. 
would be at a disadvantage unless entenng 
Territorials - 12.104-6 

Training typical of newer idea. of education and 
need of. for Civil Service candidates 12.100-3 

Weight should be attached to. in appointments to 
services .uch... Indian Public Works Depart
ment and Egyptian and Soudan .. e Civil Service 

12.022 
Home Department: 

Accounts Bub·division, work of, and staff, Sir E. 
'l.'rmJp 4917-22 

Appointment.. method in d~erent departments, • 
Sir E. TrtrUp 48g3-976 

Boy MESSENGERS; 

Appointment, method, Sir E. Troup - • 5159 
Difficulty of .... blind alley employment, and sug-

gestion. 'Sir E. T""",p 5366-9 
Maximum age. Sir E. TrtrUp 5157-61 

Calcula.ting machin .. introduced, Sir E. T,'Oup 
5381-4 

Card index system introduced, Sir E. Troup 5377-9. 
. 5385-7 

CLERKS: 
Assietsnts : 

Appointments of unestablished clerks. &C. as. 
to December 31, 1911, S. M. L.athe. p. 122 I. 

CIa.ea of men. Sir E. Truup 5001-5 
Distinction of work from that of second division, 

Sir E. Troop 5136-7 
Improvement of positiolls of. and abolition of 

second division might be possible, Sir E. Trmtp 
5515-8 

Merging of, into second division: 
Objection to. Sir E. 'l.'rmJp - 5006-11 
Two grades for promotion purposes would be 

nec .. sary, Sir E. Troup 5138-41. 5519-23 
Promotions : 

to December 81. 1911, S. M. Loathes p. It2 I. 
to Second division: 

to December 1911. S. M. Loathe. 
might be Increaaed, Sir E. Truup 

Work of, Sir E. Troup -
Boy; 

p. 122 I. 
- 5189 
5010-1 

Abolition at, transfer of work to Assistant 
Olerk., poS8ible, but difficultie., Sir E. Trmtp 

5012-6, 5154-6, 5523-4 
Olass of boy, Sir E. Trmtp - 4998 
o.fter Discha.rge. no steps token hy Department 

to provide work for, Sir E. Troup 548~ 
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Home Departmentr-conti"",,4. 
OLEBKB-continu.ed. 

Boy-contin1Uld. 
Retention of larger number in higher clasl!li 

desirable. Sir E. Troup • • 5355-61 
Supervision of health and question of overtime 
• in ca.ses of evening work, Sir E. Troup 5362-5 
Work of. Sir E. Troup. 4999-5000. 516Z-9 

CIIISs1.: 
Nature of work on first starting, and variation. 

Sir E. Troup • • 5094-S. 5199-200 
no Overtime pay. S ... E. Troup • • 5106 
Position of L.G.B. clerks compared with. Sir H. 

C. Monro • 7277-81 
Proportion to second division, Sir E. Troup 

5091 
Recruitment from second division not advocated, 

Sir E. Trovp • • • .• 5144.-7 
Superiority to second division, Si,·liJ. Prou.p 

5201-2 
Transferred from Qne division to another during 

early years of service. S ... E. Troup 5117-21 
Wark of, ~d comparison with second division, 

Sir E. Troup 5017-81.5149-.53.5337 
Higher division, salaries, compatison of L.G.B. 

higher division salaries with. A.J. A. BaU 506. 
p. 506-7 n. 

Intermediate, introduction not advocated, Sir E. 
Troup • • 5153 

Legal knowledge. Sir E. Troup • 5341-3 
O.ertime pay. Sir E. Troup. 5106-7 
Scientifio knowledge, question as to value of, Sir 

E.Troup 5344.-6 
Second division: 

no amount of Discontent. S.,· E. T,'ovp 5089-90 
Memorial • • • • • 5510-4 
Nature of work. Sir E. Troup 509Z-3. 512Z-91 

520~ 
Promotion: 

sinoe 1892. S. M. Leat"'" • p. 120 1. 
to Class 1.. Sir E. Troup • • 5036-7 
elsewhere than to Class I .• Sir E. Troup 

5324.-36 
Good. except into Class I .• Sir E. Trovp 

5035-7 
Method. Sir E. Trovp .• 5104-S 
Opportnnities. Sir E. Provp 5101-8 
Particulars of. Sir E. Troup • 5099-100 
Small proportion to Class I., and reason, Sir 
. E. Troup . 5204-8 

Qua.\i1ications. look·out kept on. S ... E. Troup . 
5210-2 

Work.of, and comparison with work of Class I" 
Sir E. Troup • 5017-81. 5149-58. 5337 

Work of. not seen by Permanent UnderSecretary. 
but inquiries made. Sir E. Troup 5038-42 

TJ'&nsfers from other offices. Sir E. Troup 5096-8 
Oopying. sending out of, would not much relieve 

work. Sir E. Troup. •• 5525-9 
Criminal division. s_. Sir E. Trcrup 4886-90 
Divisions and sub.divisions, sta.:ff and work of, Sir E. 

Troup 488Z-928 
Domestio department. s_. Sir E. 1'I""'P 4896-9 
Factory Inspeotors •••• tll"t title. 
Industrial department. s_. Sir E. Troup 4891-.5 
INSPlilOTORS: 

Appointment. method. Si,' E. Trovp. 4941-69 
Clerks .. t headquarters. generally established. Sir 

E. Troup 4979-89 
Factory •••• that title. 
Number. Sir E. Troup • • • 4983-40 
Women. examination the same as for men, S. M. 

Leat,.., • 619-20 
Legal work done by Class I. men. Sir E. Troup 

5130-2 
Medioal Superintendent- of Broadmoor Asylum. 

appointment method. Sir E. Troup. 4974-S 
Messengers, not recruited from boy messengers, S'':r 

E. Troup • 5160-1 
Mines Inspeotors •••• that tit! •. 
Permanent Under Seoretaryof State ... professional 

office but no professional requirements emcted, 
Sir E. 2'roup 5450-8 

Police, Commissioners and Assistant Commissioners, 
.. ppointment,method, Sir E. Trovp. • 4976 

Home Departmantr-contin1Ul.z. 
Prison inspectors and oommiBsionersJ appointment 

method. Sir E. Troup 4971-2 
PRIVA.TE SEOBETA..BIES: 

never Appointed from second division, Si,,' E. 
Trovp 5477-8. 5504-S 

Previous position, Sir E. Troup - 5502-9 
Profeasional offioes. Sir R. Chalmers p. 137 I. 
Professional offices, professional requirements Dot 

always exacted. Sir E. Troup • • • 5457 
Registry. work of. and steil'. Sir E. Troup 4904.-16 

4919-22.5133-4 
Reports on prospeotive Act. of Parliament. persons 

dealing with. work of. Sir E. Troup. 5458-81 
Shorthand writers. position and sa.Ia.ry. Sir E. Trovp 

5059-61 
Specia.! division. s_. Si,' E. Troup 4900-1 
Stait, particul&l'B "'0, and method of appointment, 

Sir E. Troup • • • . • 488Z-976 
Statiotics. sub·c1ericals_. Sir E. TrOu.p 4920-2 
Typing done br boy clerks or assistant clerks. Sir E. 

Trovp • • • • • : 4918-8 
Typists, reasons for not employing women, Sir E. 

Trovp • • • 5058. 5165. 5169. 5370-8 
Variation in aibount of work, arrangements, Sir E, 

Trovp • • • • • . 5077-81 
Hong Kong, Eastern cadet service, success of system, 

Sir M. Nathan • • -. • • 14.740-43 
Hong Kong and Shanghai Bank. recruitment of stail' 

from university men, Si,,' M, Nathan - 14,947 

House of Commons: 
Appointment. by nomination should be specially 

reported to. F. H. Norman 2041.2166-7 
Clerk. appointed by Lette, .. Patent. Sir E. ChoJmers 

p. 141 I. 
Clerk Assistant and Deputy Clerk Assistant to. 

appointed by Warrant nnd .. · Royal Sign Manual. 
Sir R. Chal"""" p. 141 I. 

OLEBXS: 
Appointment. method. S. M. Leal,.. •• 295. 884- 5 ; 

Sir R. ChoJmer •• 1289. 
not Civil Servants. S. M. L.at,...· 295. 886 
Transfer from to Board of Education examiner· 

ship. L. A. S.T1Jy.Bigg. • 9243-4 
OOMMITTEE 01' PUBLIO ACCOUNTS: 

Period betw~en occurrence of irregularity and 
report to. H. J. Gib.on • . 1524.-5 

Procedure rs irregularities reported to. H. J . 
Gib.on • 1527-80 

Questiou of bringing casea of class prejudice before. 
F. H. Normatn • 2480-1 

Select Committee on Civil Service Expenditure, 1873, 
Reference. F. H. NOf'ffIfM> • • 2587 

Speaker ... N .. tional Debt Commissioner. W. G. 
'futpin 12.006 

Supervision by. of Treaeury Estilll&tee. considered 
very desultory. F. H. Norman • 2619-19 

House of Lords. Clerical S_. candidate. examined 
by Civil 8ervioe Commissioners. although not regarded 
as oivil servioe a.ppointment. S. M. Leat,... • 295-8 

HOWELL. SIB WALTER J .• ·K.C.B .• Assistant 
Secretary. M ... ine Department of Board of Trade : 

13.506-13.851 
BOARD OF TRA.DB: 

Boy Clerks. abolition and admission into .. bstracto" 
olass at ea.l"lier age, question of . 18,555-6 

Building. inefficiency of, and new building to be 
built 13.882-.5 

Marine Depa,tment : 
Amalgamation of boy assistants and second 

division, question ot, difliculty in oaee of 
temporary rush of work • 13.69S-705 

Appointments. method • • 18.709-10 
Clerks: 

Appointment by open oompetition in future 
13.660-1 

Seoond Division: 
Improvement in class of men· ·18.692 
Promotion .• 13.888 

Work of diil'erent claeses left distinct. but 
opportunities given of showing power 

18.693-4 
Pp2 
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HOWELL, SIB WALTER J., K.C.B.-continued. 
BOARD OJ' TRAD&--<onti7w,ed. 

Marine Department-continued. 
Deputy Superiutendent, appointment from 

second division candidates - - 13,734-7 
Engineer Surveyor in Chief, promoted fr01ll 

engineer surveyors - - - - 13,786 
Inspection, difference between Lloyds and 

13,799-801 
Inspection and inquiries into boiler explosions 

by, and reason - 13,659, 13,848-9 
Inspection of ships' provisions : 

Appointment of staft, method 13,655-8 
Particulars re, and salaries 13_652-4 
ProposaJs - 13,794-8 
Wirers not pensionable, but appointment 

fairly permanont - 13,683 
Work of, and adequacy of number 13,748-52 

Messengers - 13,839--40 
Nautical BU,"Veyor, work of _ - 13,791-3 
Organisation considered satisfactory -13,755 
Outdoor establishments, method of appoint-

ment, and reason 13,662-5 
Priucipalship sUrveyors, naval architect, method 

of appointment - 13,787-90 
Professional member 13,756, 13,778-5 
Rocket apparatus staff - 13,659,13,753 

Sanitary Inspectors : 
Scale of m·ng. and medical appliance., advice 

given by committee and adopted 13,829-81 
Staff, work of, adequacy of number 13,804-10, 

13,817-8, 13,824-8 
Temporary men, particulars re employment of 

13,810-28 
as Separate St.,te department, question of 

13,.739-41 
Staff Committee, functions and inlportance of 

13,585-9, 13,625-6, 13,634, 13,709 
Staff at WhitehaJJ Gardens, particulars ,'., 

promotions, prospects &c. - 13,756-85 
Superintendent for W reeks and los. of life at 

sea, originally second division clerk _ 13,767 
Survey of ships, revision of rnles, precedent 

13,685-90 
Surveyors: 

Age Limits 13,641-2 
Clerk. : 

Local knowledge obtained after appointment 
13,718-7 

formerly Personal clerks but .ubstitution 
of assistant clerks 13,714-7 

Promotion, difficulty 13,66V-70 
Scale. of pay, improvements sines 1891 

13,667-8 
formerly TempOl'ILrY officers, but now on 

establishment 13,667,13668 
Confident~ reports system .- 13,7il-3 
COBSultatlve staff of chief offiesrs 13,605, 

13,621 
Method of appointment, and advantages 

13,622-39, 13,644, 13,728-33 
Numbers _ -13,621 
Qualifications necsasary 13,640, 13.643 
Work of - - - - _ 13606-20 

Tape holders, particulars ... work of, k. and 
question re pensioning 13,645"";1, 13,680-2 

18,718, 13,802-3, 13,841-7 
W Ol'k in connection with fisheries _ 13 742-6 

Mercantile Mariue, formerly Mercantile Mariue 
Fund, put On vote in oonsequence of Lord 
Courtney's Committee - - _ 13,719-27 

Mercantile Marine Offices: 
Deputy S.u~riutend~ts, appointed through 

8SCOnd diVlBlon elWlllnation _ _ 13583 
EXamiJ?-era o~ Masters and Ma.tes, method of 

"ppomtment - - - _ 13,590-7 
Me.sengers, .cale of pay -13,602 
Outdoor staft' : 

Appointment, method 
Functions _ _ _ 
Scale. of pay _ _ 

Particulars r. formation &0 
Staff ' . 

13,598-600 
13,598, 18,602 

13,601-2 
- 13,579 

13,581-602 

HOWELL, SIB WALTER J., K.C.B.-continued. 
BOARD OJ' TRADE-conti"""d 

Registrar Genem!'s Department: 
Clerks: 

Assistant: 
Application for promotion, , .. fused J 3,535-6 
Duties not interchangeable with' .econd 

division - 13,535, 13,550-1 
Promotion: 

to Alternate vacancies 13,536, 13,544- 6, 
13,706-8 

Loss of allowance on, a.nd couequent 
grievance - - 13,515-28, 13,534 

by Qualifying examination - 13,545-6, 
13,549 

aJJ Recruited from hoy clerks - 13,537-9 
Boy: 

after Discharge, employment obta.ined fJr, 
&8 fa.,· as possible - . 13,554 

. High opinion of 13,442-4 
Second division: 

Promoted abstractors and men from out-
side, comparison - 13,540-3 

Representation D.·om and reply to 13,671"";, 
13,691 

Duties - -' 13,559-62 
Examination for certificates unde,; Merchant 

Shipping Act 13,576-7 
Staff, particulars rei and effects of Buccessive 

reorganisations - - 13,512-5, 13,535 
Supervising staJf, representation from and 

reply to 13,671-5 
Work will be increaBed by lnsuranes A<-t 13,754 

3anitary Surveyors, appointment under Sec. 4 and 
reason - 13,676-7 

Lloyds surv~y, question of relation to Board of 
Trade survey to - - 13,608, 13,614a-20 

Local Mariue Boards, duties, &0. - - - 13,579 

HOWLAND, W., representing National Society of Ex: 
Naval and Military Men (in attendsnce) -12,107-

India: 
12,193 

CIVIL SERVICE: 

Age of 8~l"'!a:ntS and question of efficiency of 
second·dlVlslon clerks, F. H. Norman 2623-8 

Examination, see Class I. 'Under Exa.mina.tions. 
Selteme ~f. exantination ~trodu~ under open 

competitIOn was already m operatlon in 26"21-2 
Engineers for, appointment by open competition, but 

results not very succes.ful, S. M. Leathe. _ 93-4 
Military Accounts Department, replacing of military 
o~ce", by civilians, C. A. Malley - 12,510-1 

Public Works Department appointments, weight 
should ~e attached to efficient military training 
and sel"Vlce, Prof. M. J. M. HiU - - - 12 022 

Universities. successful candidates from pl"evio~ly 
in Class 1 examjna.tion, 1906-10, S. ~the8 p. 

India Office: 
Register and Superintendent of Records a promoted 

second division clerk, F. H. Ncmnan.' p. 487 n. 
Second class clerks, number in employment. 

S. M. Leath.. - - - _ _ p. 105 1. 
Women typists, numbers, Mi., Charlo_Ol.th 

Inefficiency: 
p.504n. 

Head of depa.rtment could suspend. not withhold 
pa.y for, H. J. Gib,tm.- - 1516, 1518-22, 1596-9 

Power to remove ma.n for, OD modified pension 
H. J. Gibson 1594-S 

Inland Revenue Department: 
ACCOUNTANT AND OOHPTBOLL2lR.GEN.E&AL'S 

O:r:rICE: 
Prom~tion to supervisory posts, examination of 

~tltUt:e of Cha.rtet .. d Accountants dispensed 
WIth, !l.r M. Nathan - - _ 14,698-702 

Staft, S.r M. Nathan - 14,632-9 
APPOINTMENTS: 

Filled la.rge1y with intermediste clerks, S. M. 
.Loathe. - - - - _ _ _ 157 

under Land valuation clauses under Clause" of 
Supera.nnuation Aot, S. M. :L.athu _ 323-4 

A •• esoment branelt, staft, S • .,. M. Nathom. 14,509-18 
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Inland Revenne Department--conlin ... d. 
BOA.Bn: 

A ppointed by Letter. Patent, Sir B. Chalmers 
p. 141 I. 

Appointment of men on, both from indoor and 
.ll.utdoor service, Sir B. Chalmers - 1044-.50 

Chairman : 
Direct appointment by tbe Crown, Sir. B. 

Chalmers - . 858, 867 
Frequent change •• ince 1892 and question as to 

advantage, Sir M. Nat""n - 14,760-6 
Constitution and method: of appointment, Sir M. 

Nathan - 14,500-1 
Methods of entering service, &c., Sir M. Nathan 

14,502-6 
Binders, method of appointment (from the trade), 

Sir. M. Nat"an 14,962-4 
CLERKS: 

Assistant: 
Appointments to, from uneste blished c1erkships, 

&c., to December 81, 1911, S. M. Leathe. 
p. 122 I. 

Capacities, comparison with second division, 
Sir M. Nathan - 14,815-9 

Promotions from: 
to December 81, 1911, S. M. Leathe. p. 122 I. 
to Second division to December 1911, S. M. 

Loathes - p. 122 I. 
to Second division, Sir M. Nathan 

14,538-9, 14,814 
Work well done. but inferior compared with 

second division, Sir M. Nat!."n - 14,537-40 
CI.ss I.: 

Ca.pacity of, and question of work given to, if 
inefficient, Sir M. Nathan - 14,822-9 

Kind of men satisfactory, Sir M. Nathan . 
14.989 

Necessary, Sir B. Chalmers - 1308-11 
Number sufficient, Sir M. Nathan - -14,967 
Put first into drafting section, Sir M. Nathan 

14,972-9 
Relations with second division friendly, Sir M. 

Natha,,, 14,976-7 
Transfers to Oustoms and Excise Depa.rtm.ent. 

Sir L. N. Gu.i1T..-nwrd - - 14,227, 14,282-4 
Work, diilerence from work of second division, 

Sir B. Chalm61" - - 1224 
Employment of, .. private secretary to President 

of Local Government Board formerly, and 
arrsngements, Sir T. H. EUiott 8:179-98 

Lower division, ~a.ir proportion of promotion, 
Sir M. Nathan - 14,982 

Second division: 
Movement between dH!erent branches, Sir M. 

Natha.. 14,698-7 
Promoted, high positions held by, F. H. Norman 

p. 487 II. 
Promotions: 

since 1892, S. M. Loatll". p. 120 I. 
to Head of Estate Duty Office, case of, and 

success, Sir B. Clwlmer8 ~ 905 
Particulars re, and results, Sir B. CW,"",". 

900-2 
Procedure, Sir M. Natha" - 14,812-9 
and Prospects, Sir M. Natha,,, - 14,954-60 

Salaries, proportion with maximum over 5001 .• 
Sir M. Natha,,, - . - - 14,684-5 

Substitution of abstractors for, might be pos. 
sible, Sir B. Chalmer. 1848-51 

Transference from Saving. Bank department. 
F. H. Norman ~ 21i48 

temporary Transfers to Insurance ollice, Sir M. 
Natl"", - - 14,886 

Work, difference between work of claSs I. and, 
Sir .A. ChaJ_ - 1224 

C~ntroller of stampe and sto.... department,sta!!, 
Sir M. Natlu", - 14.640-9 

Cost per head - 14,929-.'10 
Dea.th duties. particula1'8", assessment and colloow 

tion, Sir M. Natll4" - -14.497 
Director of securities branch, staff, Sir M. Nathan 

14,542-9 
15170 

Inlo.nd Revenne Department-c<mtin ... d. 
Distributors and Bub-distributors, appointed by 

nOllJination, Sir B. Chalmers p. 142 I. 
Division of work of, Sir M. Nathan. -14.496 
Drafting branch, sta!!, Sir M. Natha,,, - 14,548-5 
ESTA.TE DuTY OFFICE: 

Oharacter of work in,oompared with Exohequer 
and Audit Department, H. J. Gib.... 1613-4 

Clerks: 
Assistant clerks retained, Sir M. Nathan 

14,871-2 
Cla.ss I., abolition of, and reason, Sir M. Natha" 

14,830-7 
Intermedi.te : 

Injustice involved to second division clerks, 
particulars rI, F. H. Norma" - p, 488-9 II. 

Legal work done by. and inducements 
offered to, to qualify for the bar, Sir M. 
Natha,n - 14,846-60 

Numbers recruited at present, and whole office 
to be Btalfed tbrough, in future, and r ... on, 
Sir M. Natha,n - 14,602-90,14,710-6 

Subetitution of, for Class I., reason, Sir B. 
ChaJmer. - -' 1098-100,1256,1401 

Transf ..... : 
to Board of Education exa.minership, L. .A. 

Selby.Biggs 9,243-4 
to Local Government Board, .A. J . .A. Ball 

7458 
Consultation of bo.rd, Sir M. Nathan 14,986-7 
Staff, Sir M. Natha,,, 14,543-6, 14,555-8, 14,592-7 
Work of, Sir M. Natha,n 14,590, 14, 834-.5, 

• 14,873-4 
Expenditure, amount of control exercised by 

Treasury, H. J. Gibson - .1370 
Income tax, partieulars 1"6 assessment, and collection, 

Sir M. Nathan - _14,497 
Increase in estimates, reason, Sir M. Nathan 14,931 
Inhabited house duty, particulars r8 8Ssessm~t and 

collection, Sir M. Natha" - - 14,497 
Inspector of stamps office, and commercial depart. 

ment, Sir M. Nathan - - - 14,644-.5 
Land tax, particulars re collectioll, Sir M. Natha,,. 

14,497-8 
Land value duties, particulars "e, Sir M. Nathom. 

14,498 
LA.ND VALUATION OFPles: 

Lump summers, H. J. Gibson, 1617; Sir M. Natha,,, 
14,890-1 

Non-pensionable establishment, Sir M. Nathan 
14,668 

Permanent appointmnnt J ,~i, M. N(dhan 14,887-9 
Sta!!, Sir M. Natha,,, 14.547-54, 14,667-72, 

14,723-.5 
Temporary staff will be no longer retained when 

valuation complete except tbose selected to fill 
up perma.nent establishment, Sir M. Nathan 

14,982 
Valuers : 

Appointment: 
Metbod, Sir M. Nathan 14,894-6, 14,984-9 
Political biBM in, denied, Sir M. Nathan 14,934 

Second class, agee, Sir M. Natha,n 14,898-901 
Work of, Sir M. Nathan - 14,665-6 

Legal advisers, nominated, Sir M. Nathan 14,599 
LOCAL COLLEOTORS OF TAXES: 

Appointments annual, and reason for, Sir M. 
Nathan - - - - 14,775,14,786-94 

Appointed by general commissioners, Sir M. 
Nathan • - - • • - 14,773-4 

N.ture of work and private knowledge obtained 
by, Sir M. Natha" - 14.777-85 

Salaries. Sir M. Natha,,, - 14.794-9 
llediool officer, work of, and question as to adequacy 

of oa.lary, Sir M. Natha,,, - 14,944-5 
Olli .. keepers bro.nch, Sir M. Nathan - - 14.646 
Profe .. ional office., Sir B. CI&almer. p. 137 I. 
Profe .. ional valuers, appointed under Sec. 4, but 

health inqnired into, Sir B. Chal"..,.... 877 
PROlllOTION : 

Metbod, Sir B. Chalm61'B - 919 
Number large, S. M. Lealhes 149, 226 

RelatiollB between Cuatoms and Excise Department 
and, Sir L. Gu.il/.o-nwrd 14,045-55 

Pp3 
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Inland Revenue Department-contin .... d. 
SECRETARY'S OFFICE: 

Committee Clerks: 
ExpIanation. SiIr M. Nat1w.n - . - 14,981 
Standing of, Sir M. Nat1w.n - - 14,981 

Cost under existing and proposed classification, 
comparison, F. H. N<Yrmf1ln p. 492 II. 

Functions, Sir M. Nat1w.n - - 14,985 
Second division clerks, promotion prospects, and 

comparison with Accountant and Comptroller. 
General's office, &c., St.'r M. Nathan - 14,519, 

14,677-93, 14,954 
Sections of, Sir M. Nat1w.n '14,507-8 
Solicitor: 

Assistant, method of appointment and question as 
to character· of examination, Sir M. N athflln 

14,572-8, 14,988 
Department: 

Lump summers, unsatisfactory position of, and 
reconsideration advocated, Sir M. Nathan 

14,579-89 
• Slai!, Sir N. Nat1w.n • 14,579-80 
Method of appointment, Sir B. Ohalmel'" 

p.141 I.; Sir M. Nathan, 14,571, 14,988. 
• 

SPECIAL COMMISSIONERS: 
Appointments of private secretaries, F. H. 

Norman -.,. p. 490 II. 
Appointed by Order in Council, Sir B. Ohalmsr. 

p. 141 I. 
Functions, Sir M. Nat1w.n • -14,565 
Methods of entering service, Sir M. Nathan 

14,560-3 
Offices, stai!, Sir M. Nathan 14,569-70 
Pensionable, Sir M. Nathan -14,566 
Proportion usuaJJy drawn from outside. and pro. 

portion from inside, SiIr M. Nathan 14,769-72 
Super·tsJ: work done in office of, SiIr M. Nathan 

. 14,875-6 
Three, politica.l appointments, particulars re, 

Sir M. Nat1w.n • 14,563-8, 14,877-86, 14,940 
Sliamps, deterioration, explanation and improvement 

anticipated, SiIr M. Nathan • - - 14,943 
Stamp duties, particulars re collection, &c., Sir M. 

Nat1w.n • - - - - - -14,497 
Stamps prepared under, SiIr M. Nat1w.n· 14,941-2 

SUPER·TAX OIlIlICE: 
Clerka, work done by diWerent eJasaes of, Sir M. 

Nathan • 14,867-70 
Stalf, Sir M. Nat1w.n - 14,864-6 

SURVEYORS Oll' TA.XlIIS: 
Better officers of department than second division 

clerks, Sir B. Ohalmers· 902-8, 995-8, 1096-7 
some few Boy clerks employed in the provinces, 

S. M. Leath.. 463 
Clerks: 

Increase in number and alteration' in position, 
Sir B. Ohalmer. • 1297-302 

Sa.l&ry 1801. a year and pension, Sir B. Ohalmers 
1150 

Substitution of intermediate cJaes for CJaes I., 
Sir B. Ohal ....... - - 1101 

Two top classes established, Sir B. Chalmsrs 
1139-45 

Unestablished but ohsnces of becoming esta
blished, S. M. Leathes, 630-1; Sir B. Ohalmer. 

Unestsblished, 
Ohalmer. -

967 
method approved, Sir B. 

1147-9 
TAX SURVBYING BRANCH: 

Clerk. : 
Alteration in condition of service under COn. 

sideration, Sir M. Nathan - - 14,909-13 
Appointment f.'Om boy clerks, Sir M. Nathan 

14.,907-9 
Stalf, and grsdua.J recruitment by intermediate 

examination, Sir M. Nathan - 14,646-51 
Work, particulars re, appeals, &c., Sir M. Nathan 

14,648-64 
Working of, Sir M. Nathan 14,903-8 

Upper division, promotion, examples of rapidityeof, 
I!', H, Norman· - - _ • p. 490 II. 

Inland Revenue Department-contin ... d. 
V A:LUATION DBPARTMENT: 

Appointment of etaJf, method criticised Bnd 
inefficiency of, F. H. Nurman - - 2524-85 

no Competition, Sir M. Nathan - - 14,598 
Temporary appointments by recommendation, 

F. H. Norman p"~4. II. 
WOMEN TYPISTS: 

. Appointment from among daughters of old Inland 
Revenue servants desirable, Sir B. Ohalmsr. 

911-2,130S 
Numbers, Mi •• Charlell1J)orth p. 504 II. 
Overtime, Sir M. Nathan - - 14,949 

Women typists and women assistants, appointed by 
examination after nomination, Sir M. N atkan 

14,598 
Work more difficult than formerly, Sir M. Nat1w.n 

14,721-2,14,726-81 
Inspector of Ancient Monuments, appointed by Order 

in Council, Sir B. Ohalmers· - • p. 141 I. 

Insura.nce Act: 
ApPOINTMENTS UNDER: 

Circulars sent to heads of departments inviting 
suggestions and recommendations for, S. M . 
Leath.. • - - - - .' 517 

L.G.B. second olass olerks' grievance re, E. B. 
Forbsr • - 7590~2, 7604-12, 7627-30 

Made under Clause 7 with exception of Commis-
sioners, Sir B. Ohalmers , 883 

Joint Committee, actuarie. to, appointed under 
Sec. 4, Sir B. Chalmers • 869 

Transfers : 
from Board of Educstion, L . .4. Selby·Bigge 

S417 
from Custom. and Excise Department, Sir L. N. 

G-u,1lemaro. 14,371-7, 14,450-3 
from Inland Revenue Department, Sir M. 

Nathan • 14,886' 
P ABT I. APPOINTMENTS: 

ordinary Civil service rules and grades 
large extent in filling, S. M. Leathes 

Filled by transfer in some caees and 
examination, 8. M. Leothe. 

PART II.: 
Appointments : 

used to 
- 513-5 
without 
- 515-6 

Applicants, number, S. M. Leathe. 495 
ordinary Civil service rules and grade.' not 

suitable, S. M. Leoth.. - 510-3 
Lack- of va.ca.noies well known, and no need to 

advertise more freely, S. M. Leath.. • 693-4 
Procedure, S. M. Leath.. 215-8, 234, 793-9 
and Qualification believed to have been made 

public, S. M. Leathes - • 494-504, 507-9 
Qnalifying examination will be held before 

candidates are certificsted and beecme pension
able, S. M. Leathe. 51S 

Department staffed on regular Civil Service rules 
as far as possible and vacancies to be filled from 
ordinary classes of civil servants as far 88 

possible, S. M. Leathe. - 280 
La~our Exchanges, se. that titl •• 

Insura.nce Commission: 
Chairman, appointed under Sec. 4, Sir B. Olial"..... 

869, 1055-83 
Commissioners appointed by Order in Council, Sir B. 

Ohalmer. - p. 141 I. 
Employment of women clerka from G.P.O. to check 

work of WOmen typists, & grievance, Mias E. A. 
Oharle_lh • 3976 

Experienced women typists not allowed to apply for 
posts on . ' - 3796 

Intermediate clerks, S. M. Leathes 167 
Posts must be approved by the Treasury, S. M. 

Leathe. - 274-5 
in Schedule R, S. M. Leathes, 810; Sir B. Ohal ....... 

. 1056-62 
Special method of appointment necessary, LortJ 

Haldane - - - - - - - 1799 
Women typists, numbers, Mia E. ..t. Oharlell1JJ01'th 

Intermediate Clerks, see under Clerks. 
p. 504 n. 
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Ireland: 
Accountant's Office, Dublin, Women typists, 

numbers, Mi .. E • .4. CharleBWortk p. 504 II. 
BOARD 0:1' AGRIOULTURB AND TECHNICAL 

INSTRUCTION: 
Appointments under Clause 7, S. M. Leatl",. 105 
AssW!to.nt Clerks, 

Appointments from unestsblished clerkships, &C. 
to December 81, 1911, S. M. Leatke. p. 122 I. 

Promotions : 
to December 81, 1911, S. M. Leatke, p. 122 I. 
to Second division clerkships to December, 

1911, S. M. Leatke. p. 122 I. 
Second division clerks, promotions BiDce 1892, 

S. M. Leat",.. p. 119 I. 
Professional ollices, Sir It. Chal....... • p. 140 I. 
Women typists, numbers, Miss E. A. OharleB1Durth 

. p. 504 II. 
Board of Education, women typists, numbers. 

Mi .. E • .4. CharleBWortk p. 504 II. 
BOARD OP PUBLIO WORKS: 

Assistsnt Secretsry for light railway work, example 
of patronage appointment, P. H. Norman, &0. 

Assistsnt Clerks, 
p. 486 II. 

Appointments from unestsblished olerkships, &C .. 
to December 81, 1911, S. M. Leatke. p. 122 I. 

Promotions : 
to December 81, 1911, S. M. Leat",.. p. 122 I. 
toSecond division clerkships to Decemberl911, 

S. M. Leatke. • p. 123 I. 
Commissioner, appointed by Warrant under Royal 

Sign Manua.!, Sir It. Chal""",. p. 141 I. 
Professional ollicee, Sir It. Chal'fMr8' p. 140 I. 
Second Division clerks, promotions since 1892, 

S. M. Leatl",. p. 120 I. 
Women typists, numbel'B, Mi •• E . .d. CharleB1Dcwfh 

p. 504 II. ' 
CHA.BITABLE DONATIONS AND BEQUESTS OI'PIOB: 

Assistsnt Clerks , 
Appointments from unestsblished clerkships, &c., 

to December 81, 1911. S. M. Leatke. p. 122 I. 
Promotions from, to December 81, 1911, S. M. 

Leatke. p. 122 I. 
Professional ollices, Sir It. Chalmers • p, 189 I. 

Chief Crown Solioitor, professioua.! ollioe, Sir It. 
Oludmero • p. 139 I. 

CHIEF SBCRETARY'S Ol!"P'ICIII: 
Assistsnt Cl.,·ks , 

Appointments to, from unesto.bli.hed clel'kship., 
&c., to December 81, 1911, S. M. Leatl ... 

p, 122 I. 
Promotions from, to December 81,1911, S. M, 

Leatlus p. 122 I. 
Second division clerks, promotions since 1892, 

S. M. Leath.. p, 119 I. 
Women typists, numbers, Mus E . ..4.. Cka,rletnDorth 

p. 504 II. 
Collectors of Income Ta.:r:, appointed by nomination, 

Sir It. Chal...... p. 142 I. 
CONSTABULARY OPFIOE: 

Assistant clerks, promotion to second division 
clerkship. to December 1911, S. M. L.at",.. 

p. 122 I. 
Second division clerks, promotions since 1892, 

S. M, Leath.. • p. 119 I. 
General Prisons Board, appointments under Clause 7, 

S. M. Leath.. . p. 104 I. 
GENERAL RBGISTRY OPPIOS: 

Olaims of effioient man overiooked when vaca.noy 
occurred, F. E, Norm .. n • 2583 

Patronage appointment in, F. E, N.,-ma .. p.486 II. 
Professional ollices, Sir It, Chalmer.· p. 140 I. 

Government, professional offices, Sir R·. Chalmers 
p. 189 I, 

House of CommoDs, Speaker, em-o.ffi.cio member of 
House of Commons, Sir E. L. Smith· 13,809-10 

LAND ObMMIBSION: 
Assistsnt Clerks, 

Appointments from unestshlished clerkship., &c. 
to December 81, 1911, S. Le.Ike. p. 122 I. 

Promotions ; 
to December 81, 1911, S. Leath.. p. 122 I. 
to Second division clerkship. to December 1911, 

S, Leatkes p. ~22 I. 

Irela.nd-c<mti ..... d. 
LA.ND COMHlSSION---cont:i'1l'Ue4. 

Patronage appointments, examples of, F. H. 
Norman· p, 186 II. 

Professioua.!.ollices, Sir It. C1udmort. p. 140 I. 
Second Division Clerks, promotions since 1892, 

S. Leatke. p. 120 I, 
L9CAL GoVERNMENT BOARD: 

Assistant Clerks , 
Appointments from unestsblished clerkships. &c., 

to December 31, 1911, S. M. Leat",.. p. 122 I. 
Promotions : 

to December 81, 1911, S. M. Leat",.. p. 122 I. 
to Second division clerkships to December 

1911, S. M. Leath.. • • • p. 128 I. 
Patronage appointments, F. E. Ntmnan, &C. 

p. 486 II. 
Professional oflices, Sir It. Chalmer.· p. 140 I. 
Second division clerks, promotioIlS since 1892, 

8. M. Leatke. • • • • p. 120 I. 
Women typists, numbera, Mil8 Chatrlesworth 

p. 504 II. 
Lunacy Inspectors' Office, Second Division Clerks. 

promotions since 1892, 8. M: Leat",.. • p, 120 I. 
NATIONAL EDUCATION OFFICE: 

Assistsnt Clerks, 
Appointments from unestsbli';hed. clerkship., &C, 

to December 81, 1911, S, M. Leat",.. p. 122 I. 
Promotions : 

to December 1911, 8. M. L.atl,.. p. 122 I. 
to Second division clerkship. to December 

1911, S. M. Leat",..· p. 123 I. 
, Profe.sioua.! ollic.s, Sir It. Chalmel'l' p. 140 I. 

Second division clerks, promotions since 1892. 
S. M. Leatke. p. 120 I. 

National Insurance, women typista, numbers, Miss 
CharleBWorth p. 504 II. 

National School Teachers' Superannuation Ollice, 
second division clerks, promotions since 1892, 
S. M. Leatke.· • • • • p. 120 I. 

Post Office, professional offices, Sir R. Chalmers 
p. 140 I. 

PRISON BOARD! 
Assistant clerks, promotions to second division 

clerkships to December 1911, S. M. Leoti, •• 
p, 128 I. 

Professioua.! ollice., Sir It. Clw1m ..... • p. 140 I. 
Second Division Clerks, pI'omotions since 1892, 

S. M. Leat",..· p. 120 I. 
REFORMATORIES OFFICE: 

Appointments under Clause 7, S. M. Loatlt •• 

Assistsnt Clerks , 
p.l04 I. 

Appointments from unestsbli.hed Clerkships, &c. 
to December 81, 1911, S. M. Leath .. p. 122 I. 

Pl'Omotions, to December 81,1911, S. M. Leat",.. 
p. 122 I. 

REGISTRAR GENERAL: 
Abetr8£tor class, promotions to second division 

clerkship. to December 1911, S. M. Leatke. 
p. 128 I. 

Second Division Clerks. promotions since 1892, 
S. M. Leatk.. p, Ul 1. 

REGISTRY OF DEEDS: 
Professional ollices, Sir It. Chal"..... p. 140 I. 
Second Division Clerks, promotions aince 1892, 

8. L.atM. • , p. 119 I. 
Tra.lisoribero and temporary clerks, patroll&ge 

a.ppointments and salaries, F. H. Norman, &0. 
p. 486 II. 

Under secretaries, a.ppointed under Section 4, Sir 
It. Chalmers • 867 

SUPREMB COURT: 
Professioua.! ollices, Sir.It. Chalmers p. 140 I. 
Seoond Division Clerks, promotions since 1892, 

S. M. Leat",.. p. 121 I. 
Treasury Remembrancer's Office, Second Division 

Clerks, promotions since 1892, S. M. Leat",.. 
p. 121 I: 

University, Patent alii .. examiners from, T. Pro .. ", 
18,940 

Pp4 . 
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Ireland-conti ...... d. 
VALUATION OFFIOE: 

Assistant Clerks : 
Appointments to, from unestebJished Clerkships, 

&c., to December 31, 1911, B. M. Leathe. 
p. 122 I. 

Promotions : 
to December 31, 1911, B. M. kathe. p. 122 I. 
to Second division clerkships to December 

1911, B. M. Leath.. - - p. 123 I. 
Professional offices, Bir E. Clwlmer. - p. 140 I. 
Second Division Clerks, promotions since 1892, 

B. M. Leathe. . p. 121 I. 
Valuation and boundary, women typists, numbers, 

Mis. Charlesworth - - - - p. 504 II. 
VaJuation under Finance Act. women typists, 

numbers, Mi •• Charle.worth . - - p. 504 II. 
WOODS, OFFIOE OF: 

Assistant Clerks: 
Appointments from unestabJished Clerkships, &c. 

to December 31, 1911, B. M. Leathe. p. 122 I. 
Promotions from, to December 31, 1911, B. M. 

Leathes p. 122 I. 
Isle of Man, under jurisdiction of Privy Council, 

Bi. A. W. li'itwroy - - - - 12,813, 12,947 
James, Dr., Rugby, reference to, in connection with 

intermediate clerks, B. M. Leathe. -' - 424 

Judge. : 
Appointment from Civil Service, alteration not 

advocated, Lord Halda.... - - 1782 
Method of appointment, B. M. Lea/he. - - 811-4 

Kelly, Mr., transfer from Exchequer and Audit Depart
ment to be Treasury Officer of Accounts referred 
to, H. J. GlIm", 1552-3, 1591 

Kew Gardens, Director of, a.ppointed by Order in 
Council, Bir E. Chalme.. p. 141 I. 

King's and Lord Treasurer's Remembrancers, a.ppointed 
by Order in Council, Bir R. Chalmt!r. - p. 141 I. 

KENYON, FREDERICK GEORGE, C.B., F.B.A., 
D.Lrrr., LL.D., Director and Principal Libra.rian 
of British Museum: - d237-6701 

BRITISH MUSEUM; 
Assistants : 

Appointments : 
Dummy candida.tes, pra.ctice never heard of 

. 6591-2 
of Foreigners 6552-3 
Methode and process 6244-8,6252-70,6281-4, 

6349-55, 6461-4, 6470-1, 6518-24 
Open oompetition, objections to - 6542-6, 

6588-95 
Proceedings re nomina.tions 6566-82 
Public notification of vacancies a.nd open com .. 

petition, difficulti .. - - - 6271-81 
neoe .... ry Qua.lifications - 6389-98, 6405-8 
Selection of candidates by Committee, ques-

tion of, but no advantage seen - 6608-9 
Syotem considersd astisfa.ctory - 6523, 6539 
University training not insisted on - 6405 
Vaca.ncies not advertised unless deficiency of 

candidates _ 6260 
CIa.ss of men - 6365-8 
Entrance age 6459-60 
Lealmge slight 6468-9 
Number of first a.nd second oIa.ss not fixed 

6554 
Objection of, to name _ 6596 
Opportunities of outside posts 6534-8 
Position, comparison with other departments 

Promotion: 
6399-404, 6409-13 

Opportunities and method - 6414-47 
to Second divieion, difficulty 6559-60 
by Seniority nornially - 6525-7, 6538 

SoJa.ri.s, inor .... e desired and reasons 6361-8, 

Attendants: 
6528-33 

Age limit _ 6632-8 
Appoin~m~t by nomination and qua.1i£ying 

eJ:ammo.tlon OrIld na.ture of examina.tion 
6287-92 

KENYON, FREDERICK GEORGE, C.B., F.B.A., 
D.LxTT., LL.D.-continued. 

BRITISH MU8EUM--continued. 
Attendants-continued. 

Boy: . 
Appointment method, and impo~ of per-

sonal interview - - - 6555-8 
Entrance age - - - 6334, 6640-1 
Memorial re pay and opinions .e - 6371-5 
Nomination, procedure - - 6642-4 
Number reduced to allow of permanent em-

ployment - - - 6342-8 
Particulars .e, work of, &c. - 6334-41 
not Required to attend classes, &c., but en· 

courag-ed - - - - 6645-7 
Chief, explanation and method of appointment 

6294-6 
Objection of, to name 6379, 6547-51 
Half holidays - 6677-9 
Nomina.tion method 6623-81 
Number of, and of chief attendants and increase 

in number of chief desired - 6297-302, 6346, 
6380 

Salaries 6293, 6345-8 
Selection by Committee possible, but no advan-

tage seen - - - - .. 6634-9 
no Sunday work 6678-9 
Work 6312-6 

Clerks: 
Boy: 

Abolition of, and transfer of work to boy 
attendants, question of - 6376-8 

non Abeorbed into higher class - 6331 
Retention of greater percentage of second 

division clerkships for, question of modifi-
cation of emmination - - 6680-4 

Work of 6332-3 
Clerk of Accounts : 

Assistant. -
Particula.rs ".8 

Departmental : 
lucreased number desired 
Number and salaries -
Qua.lifications a.nd work 
Selection from attendants -

Second division: 
Partioula.rs '1'6 ";, 

Promotion: 

- 6561 
6317-20 

- 6383 
- 6285 
6305-11 
6303-4 

6321-4 

to Assistants, no cases of 6465-8 
Opportunities - 6325-8 

Stall', particulare •• 6317-20 
Commissionaires, supplied by Corps of Commis-

sionaires 6648-9 
Departmenta 6475,6540-1 
Expeditions 6503-9 
Keepers : 

Aesistant : 
Age of promotion to 6670-4 
Class of men 6365-8 
Promotion from a.ssistants - 6414-25 
Scale of pay, increa.se desired 6361-8 
Transfer between departments, but not be-

tween South Kensington and Bloomsbury 
6421-85 

Promotion direct from assistants, possible 
6439-45 

Recommendation of Departmental Committee 
of, 1898, •• . 6357-60 

Messengers, work of - 6347-8 
Outside assistance 6562-5 
Relations between South Kensington and Blooms-

bury - 6446-55, 6501-8 
Secretariat, question of stalling by Cl .... I. exami-

nation - 6599-602 
Separation of Bloomsbury and South Kensington, 

question of - - - - 638~, 6511-7 
Stall': 

Particulars 6249-51 
Proportion. at Bloomsbury and South Kensing-

ton - - 1- - - - 6650-4 
Trustees: 

Knowledge of natural history 
Meetings _ _ _ _ 
Number 

6492, 6496 
6497-500 

6498-5 
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KENYON FREDERICK GEORGE, C.B., F.B.A., 
D.LITT., LL.D.-continued 

BRITISH MUSBUM---continued. 
Trus~ntinuea. 

Principal, rea.&OIlS for particular persons who 
act .. - - - - - 6485-91 

U ... tabli.hed.taif: . . 
Claim to pensions, question of 6675-6, 6697-

701 
Continuously employed - 6685, 6694-6 
Number and nature of work - 6660, 6686-93 
Responsibility of position - 6660-7, 6700-1 

no Women officials and question as to possibility, 
&0. - 6610-22, 6655-9 

SOUTH KENSINGTON MUSEUM: 
Appointments, method - - 6477-8<1 
Assistant Keeper, qualifications 6456-8 

Ls.bour Commission, 1894, extract from report of, re 
low wagee paid by Government, D. Mil"" p. 499 II. 

Lahour Exchanges: 
.Alleged unjust dismissal, H. H. Elvin 6~45-6, 6195-7 
APPOINTMENTS: 

from Civil Servants exclusively would not have 
been possible, Bi1' B. Ohalmers - 1069-70 

Critioism, and examples of jobbery, F. H. NoT't'fUlln. 
.te. - • 2230-2, 2397-9, 2536-52, p. 48<1 

by Committee, syetem satisfactory as yet, and 
extension to other offices might be useful, Sir 
H. L. Bmith - 13,343-9 

Political pressure, greatest possible precautions 
taken against, Bi1' H. L. Bmith - - 13.316 

Procedure, B. M. Leatl",. - 202-18, 234, 504-5, 
793-9 

Second division clerks transferred and remainder 
appointed under clause 7, Bir B. Ohal"..,..383-5 

EstabliRhment of special class.. for .taif after 
appointment, F. H. Norman - - p. 434 II .. 

MANAGERS: 
DO Classes of Civil Service fitted to carryoutwork, 

B. M. Leat/UJB - 280-1 
Method of appointment considered a success and 

no discharges heaTd of, B. M. Leatl",. 475-86 
very Rapid promotions through Patl"Ona.ge in case 

of, F. H. N<m1'am. 2554-5 
Registration Clerks, appointment hitherto by Board 

of Trade, now by Civil Service Comm.issioners, S. 
M. LeatlUJB 487-93 

Special method of appointment necessary, Lora 
Halaana - - - - - - - 1799 

System ,of examjnation for appointment on sta.:ff 
should pl'ove satisfactory in Civil Service, Miss 
E . .A. OharlelNXn'l;h 3933-42 

Lo.bour-savi.D,g Devices: 
Bl'a.nch of Government to advise OD. might be useful. 

Bir J . .Anderson - - , - - 5873-7 
no Central Office for, but scheme of pooling would 

be advantage, 001. Bir E. W. D. Ward 11,411-20 
small Expert body to a.dvise on, not considered 

necessary, Sir E. Troup - - - 5380-1 
Group ot officers in S.O. told off to examine. work of, 

&0. B. Bailey 12,367-8, 12,3R2-91, 12,394-5 
no special Government department in coIlD.ection 

with. and question as to advantage, C. Ha'M'ia 
11,525-81 

MACHINES: 
not Duty of any omce to caIl attention to, D. Milne 

. 3423-4 
Use 01, in Registry Office, psrtiow... ..... and effeot 

on employment, B. Mallet - 9858, 9863, 9866, 
9931-45, 10,031-8, 10,060-1 

Mechanioa.l inventions might be used more generally. 
D. Mil"e - - - - - - 3194-6 

Lancaster, Duchy of: 
outside the Civil Service, but Clerks exnmined by 

Civil Sel'vice Oommissioners in case of competitionJ 
S. M. Leath.. • 387-8 

Clerks appointed by nomination and limited com
petition, but no competition since 1903, S. !tf. 
Leathas 388 

Land Registry: 
OLBBK.8, ASBI8TAlfT: 

Appointmente from un .. tablished clerkship., &:c. 
to December 31st, 1911, S. M. Leat,... p. 122 I. 

Promotions from, to December 31st, 1911, B. M. 
Leath.. • p. 122 I. 

Land Regiatry--<><mi;nuea. 
CLERKS, ABBIsTAN~01Itinu.ed. 

Number of candidates certificated or rejected, 
1885-1911, B. M. Leat,... p. 106 L 

Offices in which supel'&DD.uation claims regulated by 
Acts 29 & 30 Viet. c. 68, a.nd 402 &: 48 Vict. o. 78 

p.141 I. 
Tranefers of clerk from, to Board of Education 
. examinership, L . .A. Belby-Bigge 9243-4 

Land Valuation Office (.e. un<ie1' Inland Revenue). 

Latin: 
Approved as pl'epru.'lLtion for futUl'e wOl'k, L&rrl 

Hal<iaruJ - - - -' - - 1703-4 
in Class I. examination, question re possibility of 

taking other subjects instead of, B. M. Leathes 
. 583-95 

Numbel'8 of sllccessful and Unstlccessful ca.ndidates 
for Class I. taking in 1911 and 1910, B. M. Leathas 

533-40 
Law Courts: 

ApPOINTMENTS: 
come under Judica.ture Act. but are Civil Servants, 

B. M. Leat,... 813 
C ..... of. departmental patronage in, amount to 

pure patronage, F. H. N"""""" 2383-4 
CLEBXS: 

Appointed by nomination, B. M. Leathes - 389 
Appointment by noniina.tion 'With subsequent 

nominal examination, F. H. Newman p. 484 II. 

LEATHES, STANLEY M., C.B., First Civil Service 
Comm.i88ioner: - - 1-849 

Admiralty, promotions to Class I. more than in other 
departments 226 

ApPOINTMENTS: 
Admission of men after post graduate or pro

fessional study, provided for Ullder clause 7 and 
extension not advocated - 602-13 

by Arbitrary act of a Minister, would be challenged 
by Auditor General within three months 523-9 

CANDIDATES: 
Choice of post by succeesful, conditions by Depart

ment as to qualifications of ca.ndidates, question 
as to <119-22 

Rejections on grounds of health, proportion 
larger among women. 185 

Proportion resorting to Cl'lLlnming. information 
requested - 824-8 

Proportion of successful ca.ndidates of certain 
competitiollB, &C. ineligible in respect of physical 
qualifications - - - 1901-10, p. 110 I. 

before 1870, candidates nominated by Heads of 
Depa.rtments with subsequent competitive 
examination - 9'-16 

nuder Clause 7 : 
CertifiCHtes of qualification given - 352 
further Guaranto .. desirable - - 785 
on Nomina.tion,only, normally 858 
Number during last nine months of 1911,reasons 

for, in different cases - - 855-7 
Particul .... 1'B, April 1 and December 31, 1911 

pp.104-5 I. 
Results dependent on nomination - 359-61 
Sullicient without Sec. 40 for appointments 

without examination - 730 
purely Clerical posts might be filled by open 

competition - - - - - 389-92 
Combination of principles of open competition and 

selection might produce better results, but 
would not be possible - 116-9 

by Competition: 
Convel'sation with Candidates to discover mental 

capacity a.nd outlook would be excellent in 
theol"Y, but objection to, in practice 208-13. 

256 
Limited, 

Average numher pet" annum. 55 
Claos .. appointed by - 60-8 
no Complaint heard from the public 95-6 
Department often adverti... - 278, 297-9 
Explanation of methods - 56-9, 85-90 
Justification - 403-6, 523 
Posts requiring technical knowledge must be 

oontinued to be filled by - 71, 86-8, 91-6, 
893-4 
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LEATHES, ST~EY M., O.B.-cO?tlinued. 
CANDIDA.TBs-continued. 

by Oompetition-c....linued. 
Limited-cO?tUnued. 

Practice before 1870 and still ""ted upon 
extensively 9-16, 19 

U sefol for certain cases 739-42 
Open: . 

Average number per IJIIIIn7lIIn 43 
under Olause 7 after , 43-54, 365 
not Contemplated by Order of 1855 - 5, 8 
Extension to otber poets, question of 403-9, 

523, 68~ 
Highest candidates have choice of depart-

ment _ - - - - .- 123-5 
Oral conversation as well, for rna.. I. good in· 

theory but public would object to intro
duction of personal factor 264-71, 290-1 

Organisations other than the public service 
using • - 701-8 

the Rule after 1870 5, 18 
Schedule A. : 

might be Abolished - - - - 819 
Departments in, can still use clause 7 - 820 
Particulars re . 74-84 
Removal of situations from, reeult - 816-8 
Selection by Departments from successfllliist 

not satisfactory and pl..,vented as far as 
possible - - 119-21 

System approved 115, 522 
Technical qualifications testsd first in some 

cases 393 
Direct appointment by the Orown 35 
by Nomination: 

Oertificates ouly granted after independent 
hcaltb inquiry and examination and inquiry 
into character - 825-9, 858-4 

Olasses of 27-43, 524-7 
under Clause 40 of Order of 1910 84 
under Olause 7 Order in Oouncil, 1910 - 22,81 
by Head of Department, class •• of - - 89-40 
Majority of appointments made under, and 

chiefly outdoor . - 731-5 
best Metbod witb idea.! nominsting autbority 

118-4 
Open competition might be substituted for, in 

some cases - - 523-4 
Patronage: 

Oertain cases of - 719, 723 
Witbout qualifying examinstion non-existent 

in ordinsry ranks of Oivil Service 718-26 
Single: 

to Olas. I., practically none now - 293 
Majority have been previously in Government 

employ - - - - • - 680-3 
about Two-third; of s.ll appointments made 
after------72 

from among Ollicials of local authorities, a matter 
for departments, and question as to extent of 

. practice - - - - - , 829-82 
Queetion as to making of, by persons reeponsible 

to Parliament - 272~ 
Rules fixed by Oivil Service OommiBBions 

Heads oJ Department and Treasury - 26 82 
Schedule B, class situations coming under 810-5 
under Sec. 40 oJ Superannuation Act: 

Explanation and method - 27-32, 727-9 
Order in Council making certificate from Civil 

Service Commissioners necessary, advocated 

P , .. · oJ' • 730 ....,mg SItuatIOns under, entirely a Treasury 
matter - - - - - 259-61 700 

Systsm not considered neceseery as Civil Se~ce 
Oommissioners would be competent to deal 
witb- - - - - - _ 730 

Board of Education, examiners appointed under 
Sec. 40 of Superannuation Act - - _ 803 

Boy Oopyists, numbers on register and in employ-
ment, 1876-1902 - - - - p. 106 I. 

Boy Messengers, numbers on register and supposed 
to be in employment, 1901-1909 p. 105 I. 

BRITISH MUSEUM: 
Appointments, method - - 8o.~, 99-103 
Oandidates, no reason known against advertising 

for - - - 277 

LEATHES, STANLEY M., O.B.--continued. 
CIVIL SERVICE OOMMI8SIONER.8: 

Candidates nominated by Heads of Department 
suhsequently examined by, before 1870 - 9-16 

Oertificates : 
Nature of - - - - - - 21-3 
Number issued, 1901-10, 1911, 189F, 1881 

pp. 108-4 I. 
Order in Council making certificate neceeeery 

for appointments under Section 4 advocated 
730 

on Promotion or tl'ansfer, question involved 
262-3 

SatisflWtory evidence necessary on four points, 
and I..,P0rts obtained from schools and univer
sities - . - . - 142-5 

Clerks, work moved down where possible - 745 
·Dismissal possible by fresh Order in Oounoil 

643-51 
Experience outeide most useful - - 410-1 
Guided by principles of LOI'd MlWaulay's report 

of 1853 - - 847-9 
Orders : 

1855, open Oompetition not contemplated by 
5,8 

1870, introduction of open competition aftel' 

1870 ~. 1910, differences 
Sec. 6, re proba.tion 
Schedule B, a.ppointments under 
Summary . 

Powers : 

5,18 
7 

641 
35~ 
4-7 

Oo-operation witb Treasury - 20 
Definition 20 
Exercised under Royal prerogative - 20 

Responsibility to Parliament and TreasUI'Y 20, 273 
Rules for entrance prescribed by the department, 

Treasury, anil. , - - - - 676 
Secretary authorised to act as Oommissioner in. 

certain circumstances 7 
CLERKS: 

Assistant, 01' Abstractors : 
Appointed by open competition among boy 

clerks 176-7, 282-8, 760-2 
Approximate number in employment and scale 

of salary p. 105 L 
Examination, often merely qualifying not com-

petitive - - - . - - - 461 
Grade of - 171-4 
Maximum eaJary 175 
Number of appointments to, from unestsblished 

clerkships, &c.'in vinious departments, up to 
December 1911 - - - - p. 122 1. 

Number for whom further certificates on pro
motion have been issued in various depart-
ments up to December 1911 pp. 122-3 1. 

Promotion - 177,321-2 
Promotion: 

Numbers in various departments, up to 31 
December 1911 . p. 122 I. 

toSeconddivision,number,1906-1911 p.l241. 
Proportion of sUcceBBfol candidates, 1901-10 

p.112 I. 
Boy: 

Appointed by open competition 

Discharged : 

178-S0,283, 
763 

Ohances of obtaining fresh employment better, 
owing to reduction of age - - 455 

Number per annum -
Districts from which boys offered registration 

drawn . p. 108 I. 
Employment of, cheap, and reduction in 

number advocated - - - - 450-8 
Failing to pass examination for assistant clerks, 

scheme for retaining satiefa.ctory boys might 
be desirable _ _ _ - 45~1 

about Half come from country, and supervision 
of private life - - _ - - 462-3 

Holding out prospect of promotion on large 
ocale to, would be dangerous - - 696-7 

Names added to register, 1897-1911 - p. 107 1. 
Number in employment, 1897-1912, and ocale 

of pay _ _ pp. 105, 107 1. 
Number at present 459 
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LEATHES. STANLEY M .• C.B.-<cmti ...... d. 
CLEB.XB-Continued. 

Boy-continued. 
Number removed from Register 1906-11 

p. 107 1. 
Permsnent Oivil Service 
~eived by. 1906-11 

Promotion: 

Appointments reo 
p. 1081. 

by Merit only. - - - - 765-7 
to Second division or abstractor class 767-71 

Proportion of successfnl CAndidates. 1881. 1891. 
1901-10 p. 112 I. 

Statement .,.6 service m&rks as, in certo.i.n ex~ 
aminations. 1902-11 - p. 109 I. 

Successful candidates SeptembeT 1911. father's 
occnpation - p. 135 I. 

Tempo....-y. schools at which were educated 
successfnl candidates. September 1911 

Wages -
Class I.: 

Candidates: 

pp. 13ih'! I. 
465 

Age limit. question - 308. 379-62 
Chanwter and attainments much the same as 

eight years ago 851 
mostly Graduates and practically all from 

Bome uniV81'Sity as", 
Passing at top of list are as good as those 

already in Service - 679 
Successfnl: 

Angust 1911. father's profe .. ion. &c. 
p. 1341. . 

large proportions from Old UniversitielJ, 
and reasons 374-7.545-6.579.715-7 

Proportion from diJferent schools. 1896-
1911 - - 842-6. 878. 600. 841-6 

Proportion in Home Civil, Indian Civil, 
and Eastern Cadetahips; 1891. 1881. 
1901-10 p. 111 I. 

Proportions from clliferent Universities, 
1906-10 - 335-41.374-7. 573-S. 715 

Schools at which successful ca.ndida.tes were 
educated. 1896-1911 pp. 125-6 

Singnlar uniformity of number - 800 
Universities to which successful ca.ndid&tea 

belonged, 1906-10 - pp. 126-7 1. 
less a Caste than ever - - 677-6 
Cramming. information to be supplied - 826-6 
Material good - - - - - 258 
Number 168 
Parentage. information to be handed in'- 448 
Rejected qD probation cannot be sent back to 

Commissioners, but tran8fer might be arranged 
. 285 

Retention of open competition approved - 400-2 
Subjects taken by diJferent candidates. par-

ticnIars.... - - - - - 530-54 
Dismissal in power of head of department - 285 
.Distinction between higher division and second 

division - - - - - 396. 407. 749-50 
Intermediate: . 

Age limit. reasons for 310-1. 440-1 
Alternative method of staffing 165 
Cbanwter of competition for - 158-65 
Departments staffed with 157.80+-9 
Drawn mostly from emall grammar schools 

424.-7 
a. Growing department. and number of 166-6. 

300.427-31 
Many formerly second division oIe,'ks 443 
Origin and nature of grade - 166. 279. 4023 
P", ... ntage. information to be handed in - 446 
Proportion having und~ne special prepara-

tion in last examina.tion - - - 442 
Proportion resorting to cramming - 824 
Satisfactory sort - - - - 425. 747 
Scheme to substitute uniformly for Cl .... es I. 

ed n., not possible a a .. .. 382 
II Junior a.ppointments ,. : -

Proportion of snecessfnl candidates. 1906-fO 
p.111 I 

Schools at which succeasful candidates were edu-
cated. 1906-10 _ _ - pp. 128-9 I. 

Schools at .... hich were educated lint 40 candi-
dates, Deo. 1911, p. 130 I. 

LEATHES. STANLEY M .• C.B.-oontinued. 
CLEBKS---eontinuea. . 

U Junior a.ppointments "--continued. 
Successful candidates, Dec. 1911, fa.ther's pro .. 

fession. &C. p. 134 I. 
Lump-summers 706-10 
Men and women, working together would be 

. objected to - - 186 
M'Owing down of work l'ecommended where possible 

Probation: 
Rejectipns not frequent -
UniverasI (under Order in Council) 

Second division: 

745-6 

28+-9 
641 

Approximate number in employment, and scal. 
of pay - - - - - p. 105 I. 

Candidates: 
Age limit - - - 309 
Drawn widely, and tables showing schools to 

be handed in - . - - - - 254-5 
Education standard somewhat higher than 

20 years ago - - - 301-2. 847-50 
Number incr .... ing - 800 
Schoolma.sters' opinion taken as to cha.ra.cter 

both of men and women - - 230-3 
Suooes.fnl: . 

Proportion, 1881. 1891. 1901-10 - p. 112 I. 
Sept. 1911. father's profession. &C. p. 134 I. 
Schools at which were eduoated. Sept. 1911 
. pp. 180-1 I. 

Oommon to whole service ." 750 
Competition for intoI"Illediate and Class I. exam-

ination, a.nd concession re a.ge 303-7 
Nnmber - - - - 169 
Promotion: 

Administrative capacity the best ground. but 
post-graduate course might be good 610-3 

fresh Certificate issued, but OommiBBioners 
not consnlted - - 146-8. 199-201 

DilIicultY.llnd dissatisfaction owing to in-
frequency of - - - 751-5. 757-9 

to Minor sta.ll' posta - 317-21 
Number - 149-50. 816-7, 645-7. 752-4 
Number of certificates gJ.'&Dted in various 

departments. 1892-1911 - pp. 119-21 I. 
by pure Selection. and certifi.categiveu 781-4 
to Staff appointments 77ih'!0 

Promotion to 1881. 1891. number. 1901-10 
p. 123 I. 

Recognition of leaving certificate from secondary 
school for entrance to, question of 834-40 

Rejected on probation, sent b~k to Oommis .. 
sioners - 285. 289. 643-4 

Serve in three or four department. at first 
192-4.330 

Transfers fOT benefit of the Service rare after 
first few years 381 

Staff. ssIa.ry 779 
Transfers: 

when new Department created 190. 831 
Free between department.. di1Iicnlties 191-2. 258 
Occasions!. and by agreement between depart-

ments 187-9. 689-32 
DO Technical objection - - 195-7. 258 

UnestabUshed: 
Transfer to ... sittant oIerkships, under Clause 7 

622-5 
Women. establislunent wonld be .ampetent 

626-36 
Women:. 

Sick leave, failures and l'etirements greater 
than among men - 185. 221-2 

Working with men not infrequent - - 472-4 
Customs COtJlmissioner&, subordination to the Trea .. 

sury - - 275-6 
CUSTOMS AND EXCISE EXAMINATION: 

Alteration of regnIations - - 484-9 
no Changes of poots from open to limited com-

petition - - - - - - - 367-3 
Proportion of successfnl candidates. 1910 p. 113 I. 

Customs outdoor offices 01" Assistants of Oustoms 
proportion of successful candid .. tes. 1881. 1891. 
1901-9 p. 112_1 • 

• 
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LEA.THES, STA.NLEY M., C.B.--continued. 
Dockyard apprentices and boy artificers, proportion of 

succes.ful candidates, 1881, 1891, 1901-10 p. 118 I. 
Eastem Cadet, explanation - - 652-3 
Education Office, examiners and inspectors ap

pointed by purest and mo.t absolute nomination 294 
Engineers for India, appointment by open competi-

tion re.ults not very successful - - - 93-4 
Evidence refelTed to, D. Milm,e, 3222-4; A. L. Selby

Bigg., 8731. 

EXAMINATIONS: 
no Appeal from Commissioners' decisions - 252 
Change of regulations, full notice given 88 fa.r as 

possible in measures taken to prevent hardships 
434-9, 789 

Oivil Service Commission competent to conduct, in 
which legal knowledge necessary - 363-4 

Class I.: 
Approved 398-9, 414, 743-4 
Candidates must be British subjects, and for 

""rtain branches of Eastern and C olonia.l 
service, European British born - 656-63 

Compulsory subjects might be advisable- 417, 
671-.5 

Greek, Latin, and Greek and Roman History, 
possibility of taking other subjects instead of 

583-95 
Grouping of subjeets, considered satisfactory 109 
no Objection raised by Trinity College, Dublin, 

01' Scotch Universities - 579-81 
Philosophy papers now well-suited to candidates 

from Scotch Univel'Sity and Cambridge 595 
Cramming, decrease, and figures to be furnished 

244-8 
Entrance ages, prescribed by department, Trea-

sury, and Civil Service Commissioners 6~6 

Examiners : 
Appointed by Civil Service Commissioners except 

for promotion examinations - 227-9 
for Zoology, meeting of, would not be objected 

to 249-51 
.. should }'ollow ordinary education of class from 

which it is desired to draw" - 849 
Higher and lower approved - 106-8 
Intermediate nea.rer second division than first, 

but a higher education examination - 312-3 
Lower Division, satisfactory nature of, and sub-

jects included - - - - 135-41 
Papers, method of examining 513-20 
Procedure - - - 131-4 
Promotion, C&lTied out by Departments 229 
no Radical suggestions for amendment 521 
Scheme, outside persona consulted and consent 

of Department and Tl' .... ul'y necessary - 370-3 
Second Division, a more accura.te test than 

examination for CIas. I. - - 413-6 
Subjects taken, question of limitation _ 240-4 
Syllabus, objects in view in framing - 369 
Uniform for Division I., Indian Civil Service 

Colonial Service, and the Far East, and succese: 
ful candidatea can choose situation - _ 654-5 

Vivti. voce: 
Extension of, practical difficulties in way of 130 
in Modem languages - - - _ 126-9 

Women not admitted to all, and would not be 
approved : _ 181-.5 

Excise, Assistants of, proportion of successful candi .. 
dates, 1881, 1891, 1901-1909 - - . p_ 113 I. 

FOREIGN OI'B'ICB: 

Clerks, attecl!es !""d student interpreters in the 
Far East, recrwted through Home Civil Service 
examination under special conditions 664-70 

Open competition not used in - - _ 698-9 
not in Schedule A, and open competition voluntary 

821-3 
GI'e8k and Latin, question of nature of schools at 

which majority of those attaining .xcellence in 
have been taught - - - _ 596-60i 

Home ~ivil Service, percentage of candidates getting 
appomtments in, and poeition on list - - 235-9 

Home office, examination for women inspectors the 
sam. &8 for men 619-20 

LEATHES, STANLEY M., C.B.--conti" ... d. 
HOUSE 0" COMMONS CLERKe: 

Appointed by no.nination and limited competition 
384-.5 

Examined by Civil Service Commissioners although 
not regarded as Civil Service appQ/ntments 

295,386 
House of Lords, clerical stai!, candidates examined 

by Oivil Service Commissions although not 
regarded 8B civil service appointment .. 295-6 

INLAND REVENUE: 
Appointments under Land valuation, clauses 

under Clauses 4 of Superannuation Act - 323-4 
Promotions, number large - . 149, 226 

INeu,u.NcE ACT, 
Appointments - 515-7, 793-9 
Part I., appointments, manner of filling 513-6 
partn.: 

Applicants, number 495 
Appointments : 

Fact of vacancies and qua.Iifications well 
known and no need to advertise more fully 

494-.5U4, 507-9, 693-4 
Procedure - 215-8, 234, 504-.5, 510-3, 515 

Staffing - . 280 
Insurance Commissioners, appointments by. m nat be 

approved by the Treasury - - 274-5 
Judges, method of appointment - 811-4 

LABOUR EXCHANGES: 
Appointments, procedure 202-18, 234, 793-9 
Managers: 

no Classes of Civil Service fitted to carry out the 
work - - - - - - - 280-1 

Method of appointment considered a success and 
no discharges heard of 475-86 

Registration clerks, appointment hitherto by Board 
of Trade now by Civil Service Commissioners 

487-93 
Lancaster, Duchy of, outside the Clvil Service but 

clerks examined by Civil Service Commissioners in 
case of competition - - 38-7-8 

Land registry clerks, number of candidates certifi-
cates or registered, 1895, 1911 - p. 106 I. 

LA.w COURTS, ApPOINTMENTS: 
come under Judicature A.ct, but are Civil Servants 

813 
by Nomination - 389 

Oxford Greats, position of men having passed, 
compared with others, as rega.rd Civil Service 
Examination 557-95 

Patent Offioe, Assistant E,aminers, proportion of 
snccessful candidates, 18S1, 1891,1901-10 p. 1131. 

POST O .... ICE: 
Appointments, by nomination, method 28 
Boy Messengers, appointment by limited competi-

tion should be retained - - - - 740-1 
Clerkships granted nuder scheme for Supplement

al',)" establishment of Secretary's office, proportion 
successful of candidatea competing after nomi
nation, 1901-10 - - - - p. 124 I. 

Engineers, formerly selected by open competition. 
but results not satisfactory - 96 

Female learners: 
(London), proportion of successful candidates, 

1881, 1S91, 1901-10 - - - p. 116 I. 
(Provinces), proportion of successful candidats., 

1881,1891, 1901-10 - - - p. 117 I. 
Female sorters, proportion of succes.ful candidates, 

1881, 1891, 1901-10 - - _ p. 114 I. 
Female typists, proportion of successful candidates, 

1909, 1910 p. 114 I. 
Male· learners : 

(London), proportion of successful candidates, 
1881, 1891, 1901-10 - - - p. 116 I. 

(Provinces), proportion of succeasful candidates, 
1881, 1891, 1901-10 - - - p. 116 I. 

Male sorters, proportion of successful candidstes, 
1901-10 p. 115 I. 

Male sorting clerks and telegraphists, proportion 
of successful candidate.., 1907-10 _ p. 115 I. 

Open competition used though not compulsory 74 
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LEATHES. STANLEY M .• C.B.-conti .. ued. 
POST. Opl'lcJC..J.con.tinued. 

Lea.mers : 
Appointed now almost entirely by limited and 

open competition, IlD.d formerly by Domination 
.1Llso. • '. 383. 736 

11"eorease in number 735 
Postmen, a.ppointment, method - 681 
Promotions. number large. • • 149. 226 
not in Schedule A. but many situationS filled by 

open competition _ 818 
Telep~onistB, appointed by Domination, and pass 

literary emlnination 735-6. 800-2 
Women &Ild girl clerks: 

Examination the same as for men - 617 J 618 
large Increase in numbers 300 
Promotion. eyetem 637-40 
Proportion of successful candidates. 1881. 1891. 

1901-10 • pp. WI-U. 
Schools at which were educated the fim 70 

candidates. April 1911 . pp. 131-2 I. 
Successful candidates. April 1911. father's pro· 

fession, &c. p. 1~5 I. 
Prison Wardel'81 appointment, method - 681 

PROMOTION: 
by Head of Dep1lrlment 198-9. 786-8 
Table. explanation of 149-56 

Rejection on probation, DO knowledge by Civil 
Service Commissioners except re second division 
clerks • 643-4 

Social distinction between diJferent classes, question 
as to. • 686-8 

Stationery Office. appointments by limited competi. 
tion . • 88-90 

Superannn&tion, Civil Service Certificate necet;sa.ry 
for purposes of. with certa.iD exceptions 4 

Supreme Court of Judicature, clerks, number of 
candidates certificated or registered 1885-1911 

p. 106 I. 
Surveyors of Taxes, Clerks. formerly unesta.blished, 

but now becoming established • • 630-1 

TRBASURY = 
Insurance Commission posta must be approved by 

274-5 
Rules rB situations, made by Civil Service Com-

missione1'8, Heade of Depa.rtments and 26, 82 
W"" Office. promotions. number l .. rge 149.226 

WOMBN A.ND GIRL CLERKS: 
Examination for 
Open competition badior • 
Special classes • 

Leeds University : 

469-71 
18t.-5. 223-4 

616-21 

Bucoeaaful Oa.ndida.tes from, in Olass I" examination, 
1906-1910. S. Loath.. • p. 127 I.; 339. 715 

Leather industry branch. Lord Haldnns • 1768 
Officers' Training O>t-ps' petition to Prime Minister 

signed by representative of. M. J. M. Hill 
p. 536-7 n. 

Patent Office eX&l1lin",:. from. T. Ji'rank. 13.940. 
13.962 

LISTER. R. J .• I.S.O. (in attendance) 13.053-13.505 
Lloyd'. survey. question of relation of Board of Trade 

.urveys to. Sir W. J. Howell 13.608. 13.614.a-20. 
13.799-801 

Local Government Board: 
AUDIT STUll': 

Appointment: 
by Committee. not advocated. Sir H. O. Mo .... o 

7078-81 
by Patronage. Sir H. O. MORro 6945-6 

Assistants : 
Probation period. Sir H. O. Monro • 6945. 

721t.-24. 7082-&
Quali6cations required. Sir H. C. MOM'O 7087 

Clerks : 
Claim for establishment refused. but saJa.ries 

increaaed. Sir H. O. Monro· 7226. 7233 
Posit.ion of. Sir H. C. Monro . 7225-32 

Quali6c&tiODS. Sir H. O. Monro • 7213-24 

Local Government Board-conti"ued. 
Cslf attendant and assistant, pay and work. Sir H. O. 

Mcm.ro • • • • • • 701t.-7 
Census work. Sir H. O. Monro • 7234 
Change of status. effect • .d. J. A. Ball, 7426-9 
CLERKS: 

Assistant: 
. Merging of. into second division might be advis· 

able. Sir H. O. Monro • , • 7259-70 
Number. Sir'H. O. M...... • 6870 
Promotion to second division: 

to December 1911. S. M. Leath.. p. 122 L 
Men fitted for. looked out for. Sir H. O. 
M~ . 7167 

Recruited entD:ely from boy clerks. Sir H. O. 
Monro • 6871. 6888 

Work: 
mOl'" Important than that of principal 

clerk. A. J. A. Bal! • • • 7483 
Inoreasing relegation of second" division 

work to. and result, Sir H. O. Monro 
7273-6 

Boy: 
Abolition. erim expense would be caused. Sir 

H. C. Monro • 7185 
Annual wastage. question of. Sir H. C. Monro 

6874. 6883-9 
Discharge at 18 on failure to obtain permanent 

&ppointment, Sir H. O. Mcm.ro· 6872-83 
Hours worked per week, Sir H. O. Monro 

, 7074-82 
no Intel'est tsken in. except individually. Si.· 

H. C. Monro • • • • 7072-3 
Overtime desired by f but not reasonable. Sir 

H. O. MO'IIII'o 707t.-7 
Work of. Sir H. O. Mon.·o 6955-9 

Class I.: 
Age of reaching maximum and immediate 

increment after. A. J. A. Ball, 7457-64 
Appointment· by open competition approved. 

Sir H. O. Monro· 7191-5 
Junior. scale considered fair. Sir H. C. Monro 

7253-5 
Memorial. addl .... ed to Sir H. Monro. A. J. A. 

Ball • 7419-22 
Numbers and comparison with Home Office, 

A. J. A. Ball . 7500-9 
Position compared with tha.t in other depart

ment. Sir H. O. Monro • 6849-52. 7277-81. 
7399-400 

Promotion: 
Method. Sir H. C. Monro 7143-4 
Opportunities. and comparison with other 

offices A. J. A. Bal! • 7363-79. 7389-400. 

Reduction in total numbel' 
objected to, .d. J . .d. Bal! • 

Salaries : 

7519-20 
would not be 

• 7503 

Impl'Oved during last 25 y....... Sir H. O. 
Mon... • 7114 

and Lowness of scale· 6847-9 
Lowness of scale due to block in pl'Omotion. 

E. B. Forber • 7613-4 
Scale, and comparison with other offices, and 

complaint. A. J. A. Ball, 7355-87.7380-1. 
7400-16. 7434-6. 7484-5. 7495 

Second c1a.ss of. more responsible than staff 
clerks. A. J. A. Ball· . ' • 7542 

TIn .. e gl'lldes. Sir H. O. Monro • 7144 
Transfers to Customs and E:r.cise Department, 

Sir L. N. Gui!!emara • 14.227.14,232-4 
Va.ca.ncies : 

Annual number. Sir H. O. Monro 7160-1 
Promotion from second division considered 

before applying to C.S. Commissioners. 
Sir H. O . .hi"""" 7160-6 

Work: 
on First stouting. and comparison with 

second divisi"". Sir H. O. Monro 6962-80 
Superiority to work of second division, Sir H. 

O. Monro • • 7149-51 
Distinction between first and second class n~. 

sary. A. J. A. Ball, • • 7454-5.7486-7. 
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Local Government Board-conlin ... d. 
CLlIIRKs-continueli. 

Higher division: 
Class .. of, A. J. A. Ball p. 506 II. 
Promotion, stagnation of, A. J. A. Ball, p. 507 II. 
Salaries, Ridley scale, claim to adoption of, 

A. J. A. Ball • • • • p. 506-7 II. 
Number in different classes, Sir H. C. Monro 

6850 
Position, comparison with other departmenta, 

Sir H. C. Monro· • • • 6932-43 
PracticsI experience with inspectors and travel 

abroad would be useful, but question of possi. 
bility I ..d. J . ..4.. Ball ' - 7529-34 . 

Principal : 
Increase in salary of one, and question of 

reason, A. J. A. Ball, • 7426,7445-50 
Relation to Assistant Secretaries, A. J. A. Ball. 

7525-8 
&lari .. , Sir H. C. Monro 6840-8 
Salari .. (not in accordance with Ridley Com· 

miBBion), and complaint, A. J. A. Ball 7382-8 
Salary of one increased, Sir H. C. Monro 7113 
Staff under, and work of, A. J. A. Ball, 7535-55 

Reorganisation since Oommittee of 1897, Sir H. C. 
Monro, • . • • • 7247-8, 7266 

Salaries : 
ScsIe 1884 fixed by Treasury after Depart· 

mental Oommittee of Inquiry, and question 
as to principle of, A. J. A. Ball 7342, p. 506 II. 

Scale before and after Ridley Oommission, 
A. J. A. Ball 7334-S4 

Second c1aBB : 
Appointments to Insurance Commission, 

grievance r •. E. R. Fm'ber 7590-2, 7604-12, 
. 7627-30 

Discontent, considerable amount of, A. J. A. Ball 
7516-7 

Number, A. J. A. Ball • • 7514 
Promotion, block. question as to reasons, n.nd 

snggested remedies, E. R. Forb.. 7577-89, 
7593-602, 7615-26 

SaIaries, Sir H. C. Monro 
Scale, lowness of, E. R. Furbor 
... also Forber, E. R. 

Second division: 

• 6848 
7631-3 

• 7568-7641 

Higher grade, numbers remaining on, Sir H. C. 
Monro 6853--4 

Number, Sir H. C. Monro . 6855 
Promotions : 

since 1892, S. Leathe. • • • p. 120 
to Olass I., Sir H. C. Monro, 6972-5, 7145-57, 

7171-84; A. J. A. Ball, • • 7548 
to OIass I.: 

O&pabilities of promoted men COmp&l-ed 
with C1aBB I., Sir H. C. Monro 7236-41 

Qualifie&tion for, Sir H. C. Monro 7242-6 
Opportunities, Sir H. C. Mon"" 6865-9 
P&rticuIars re, Sir H. C. Monro • 6856-60 

Salaries, increase in minimum and increments. 
Sir H. C. Monro • • • 7250-2 

Work on first starting, and comparison with 
C1aBB I .• Sir H. C. Monro· . 6974-80 

Sta.1f: 
Good men could easily be picked out by principal 

clerke, A. J. A. Ball,· • 7543 7553-5 
. Number a:nd saIaries, Sir H. C. Monro '6861-2, 

. 6866-7 
Poemon of, Sir H. C. Monro • • 7236-7 
Promotion to Class I., Sir H. C. Mm,ro. 7169 
Recrnited alw&ys from eecond division, Sir H. C. 

Monro . - 6863--4, 6868-9 
S&laries, Sir H. C. Monro: • 7170 

Staff post&, import&nce of, for promotion of 
oecond division, Sir H. C. Monro. 7269-70 

Transfers b.·om Estate Duty Office, A. J. A. Ball 
. 7451-3 

Tra.nfel'8 from, increase would not BUbstitute lack 
of promotion and would be bad for offioe, A. J. 
A. Ball,. • ••• • • • 7518 

Transfer between branches and out.ide dep&rt
ment., Si .. H. C. Monro, 6981-4; A. J. A. Ball, 

7395-8 
Three gr&dee, work does not go through m&DY 

hands on account of, A. J. A. Ball 7417.7437-9 

Local Government Board-eontin1l<d. 
CLERXs-conli,.""d. 

Two grade, question of, A. J. A. Ball, • • 7456 
Women, employment question, Sir H. C. Monro 

7063-71, 71~6-8 
Oonsent to loans, prooedure,Bir H. C.Monro 7098-104 
Oonstitution of Board, Si .. H. C. Monro '" - 7138 
Department., Sir H. C. Monro • 6823 

INSPBCTORS: 
Appointment: 

by Committee, not advocated, Sir H. C. M""ro 
. 7078--81 

Method,considered satisf&ctory, Sir H. C. Monro 
7201-8 

byOpen competition, objections and examination, 
Sir H. C. Monro 6908-13, 6916-21, 6947-54, 

7189-90, 7204-6, 7293-6 
by Patronage, method of, and advantages, Sir 

H. C. Monro 6895-926 
under Sec. 4 by procedUl'e of Clause 7, might 

be pOBBible, Sir H. C. Monro • 7309-14 
Country, clerke, Sir H. C. Monro 7020-5 

. Entrance age, Sir H. C. MOMO • • 7235 
Engineering: 

Ages on &ppointment, Sir H. C. MUIlro p. 505 II. 
SaIaries and comparison with medicsI inspection, 

Sir H. C. Monro 7126-7 
of Foods, ages on appointment, Sir H. C. Monro 

General: 
p. 505 II. 

Ages on appointment, Sir H. C. Monro. 7286, 
7291-2; p. 505 II. 

Appointment, method and wecess, Sir H. C. 
Monro 7282-5, 7293-6 

Assistant., ages on appointment, Sir H. C. Mm,ro 
p. 505 II. 

Clerks provided, S'" H. C. Monro· • 7135 
Person&! interview, Sir H. C. Monro 7287~ 
no preecribed Qualifications, Sir H. C. Monro 

7134 
Salaries and comparison with medical inspectors, 

Sir H C. Monro· • • 7128-30, 7133 
MedicsI: 

Ages, on appointment, Sir H. C. Mon,'D 7300; 
p. 505 II. 

Appointment, method successful, Sir H. C. Monro 
7118-22 

no Clerke provided, Si,. H. C. Monro '1136-7 
Qualifie&tions, Sir H. C. Monro 7105-10, 7301-2 
Salaries, and comparison with medicsI officers of 

health in 1arge towns, &nd other inspectors, 
Sir H. C. Monro • 7111-7, 7123-32, 7303-6 

Qualifications needed and c1aBB of men obtained, 
Sir H. C. Monro 7196-200 

no Qualifications prescribed, Sir H. C. Monro 
7088-90 

Women: 
Appointment, method &Dd qualificationsreqnired, 

Sir H. C. Monro 7007-8 
Appointed by patronage, Sir H. C. Monro 6927 
Clel'ical assistance, a.:mmgement re, Sir H. C. 

Monro 7026-36 
Salaries and comparison with men, Sir H. C. 

Monro 6928-9, 7001-6 
Work of, Sir H. C. Monro 6930, 6991-7000 

Work of, Sir H. C. Monro· 6914-5 

LEGAL ADVISERS: 
Entered servioe by open competitions, Sir H. C. 

M""ro. • • • • • 7325-9 
Qualifie&tions, &0., Sir H. C. Monro· 6B29-34, 

7045-54 
Letters, procedUl'e re replies, Sir H. C. Monro 6963-6 
Library, Sir H. C. Monro . • . 707()...1 
no Meetings held, Sir H. C. Monro . • 7139 
P&thological laboratory, Sir H. C. Mon,'D 7067-9 
Parliamentary agent, abolition of poet, Sir H. C. 

Monro • • • • • • • 6988 
President, priv..te secretary, employment of clerk 

from Inland Revenue &8, by Mr. Ritchie, and 
armngement., Sir T. H. Elliott· 8379-86 

PRIVATB SECRETARIES: 
Advantage of post, question of, A. J. A. B&U 

7521-2 
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Local Government Board-conli.....a. 
PaIVATB SECRBTABIEs--eontinuetl. 

Assistant private secretaries, all junior Olass I. 
clerks. and system preferred te t&king out&ide 
men. A. J. A. Ball - - - 7465-6. 7492-11 

Duties. A. J. A. BaU - - 7534 
Leftgth of service. A. J. A. Ball - 7490-1 
Principal clerks. &C.. could not be spared for. 

A. J. A. Ball - - - 7493 
Promotion, A. J. A. BaU - - 7523-4. 7556-7 
UIIUB!ly Retained by succeeding Ministers. A. J. A. 

BaU 748S-9 
all Second cl ... men, A. J. A. BaU 7470-80 

Professional offices. Bir B. Chal...".. - p. 187 
Secretariat. sta.tf. Bir H. C. Monro 6829-38 
SBCRETABIEB, AsSISTANT: 

CI&sses from which recruited, A •. J. A. Ball 
7424-5. 7467-72 

Men in oflictJ' as, only. question of, ..4. ;r. A. BaU 
7497-8 

STAPP, 
Knowledge of outbide work useful. but no 

arrangement& made f01" obtaining. Bir H. C. 
Mon.. - - - - - - 7055-62 

Partieul&rs re. Bir H. O. Mon.. - - 68~8 
Treasury control. extent of. Bir H. O. Monrq 6985-90 
Typing. done occa.siona.Uy by boy clerks. Sir H. O. 

M .... o - - - - - - - 6892 
WOMEN TYPISTS: 

& Distinct class, Sir H. C. Monro 
E~ployed "" confidential clerks. 

Charleoworth 
Numben, Mi .. E. A. CharlelUJorlh 
Shorthand writere. &C. , 

- 6890 
Mi •• E. A. 

3916-8 
p. 504 II. 

Bala-lies, and comp8.1ison with senior caJi 
attendant, Bir H. O. Monro - 7014-9 

Work. Bir H. O. M ...... - 7009-18 
Work. increase. A. J. A. BaU - 7429-31. 7510-2 

Local Ma.rine Boards, duties, &c., Sir W. J Howell 
13.579 

Locke, John, one of earliest secretaries of Boaro of 
T .... de. Bir H. L. Bmith - - - - 18.058 

London County Council: 
Appointments made by open competition. B. M. 

Laothss - 702-11 
Evening classes for boy mesaengm,'s, B. Phipp. 

2830 

London School of Economics : 
Handicap felt re eX&TDjnation, F. H. Norman 2710-2 
Officers sent to, D.oom WILl' Offioe for special courses, 

LrmI. Haldane - - 1714 

London University: 
Board of Education examiners from. F, H. NorJnan, 

p. 485; L. A. B.lby-Bigge. p. 509 II. 
Bow-d of Education inspecter from. L.A. Selby-Biggs 

9096; p. 531 II. 
successful Oandidates from, in Olass.I. examinations, 

1906. 1910. B. M. Laotl ... - 839. p. 127 I. 
Disadvantage felt in matter of examinations, F. H. 

Nonnan - -' - 2516. 2691-2, 2696-7 
Officers.' Ttaining Corps, petition signed by repre~ 

seut&ti ... of. P ... ,. M. J. M HiU - p. 536-7 II. 
Patent Office eu.minel"B from. T. Prank. 13.940. 

13.961 
Privileges te oandidates for degrees with milit&ry 

reoord. "Pro,. M. J. M. HiU - - 12.022. 12.085 
Teaching at, not coneidered inferior te that at 

Oxford and Oambridge, F. H. N""",,-,, - 2698 
Lord Chancellor (Lord Loreburn). private .. cret&ry. 

appointed Registrar of Judicial Department. Privy 
Council Offioe. Sir A. W. Fite"'1/ - 12.87S-4 

Lowell, Prof., statement of biased omminations in 
favow' of Oxford and Cambridge made by. F. H. 
.NOrma" 2493-8. 2514. 2691 

L1l11&CY Commission: 
Assistant clerka, promotions to seoond division clerk~ 

ships te Decemb .. · 1911. B. M. Lsathss p. 128 I. 
Prof .. sional offices. Bir B. Chal....... p. 188 I. 
Second Division Clerb, promotions since 1892, 8. M. 

Leulho. . p. 120 I. 

Macaulay. Lord. Report of 1853 Civil Service Comml,;
sioue .. gmded by principles of. B. M. Leathss 847-9 

:Machines, see La.bour savim; devices. 

McLACHLAN. D_ C.. Public Service Commissioner 
for the Commonwealth of Australia.: 764~032 

AUSTRALIAN COlUlONWEALTB: 
Post Office, postmen, incl'ements, procedlU''e 

Public Service , 
Administrative division: 

7945"";1 

Age for entering - - - - 7875 
Appointment&. metbod and nature of 7671-2. 

7884-5 
Highest possible sala.t.,. 7886-7 
Number of sta.tf - - 7853 
Recruited from clerical di.vision except pro~ 

fessional positions - 7662-11. 784S-7 
Working of. 7675-80 

Appointments : 
by G<>vernor General • 7664-6 
Method 7882-11 
no Personal interview on record - 7999-80~ 
Political inlIuence a disadvantage - 7838. 

Board of Inquiry. election method - 796S-72 
Classification primarily of poste. not of men 

·7726-31, 7848-.50 
Clelica.l division: 

Appointmente. by competitive examination 
only 7666-7 

Classes work together in one room, and 
ammgemente ... - - 7701. 7710-21 

Dist,ibution of work - . 7702-7. 7713-.'18 
Division into five classes and scale of salaries 

7690-4 
Examinations : 

Methode of conducting and nature of 
7681-9, 7735-41. 8028 

Right type obtained by - 7745-7. 7954 
Number in dill'erent classes and method of 

fixing - - - - - 79U-22 
Promotion, explanation of. system 7695-709, 

7722- 31. 7894-911. 7928 
ReclassificatioD of work -. 7696. 7722-111 
Wages compared with those of skilled artisans 

7985-91 
Commissioner: 

Nature of appointment 7642-7 
Functions, a.nd rela.tions to Commonwealth 
Parliament publio service and Governor~ 

General - 7650-8 
Personal knowledge of men 7911-8 
Sal ... .,. not subject te criticism - 793S-4 

Comp'etition f01', not sufficiently keen 8021-2 
Compulecry life insurance 7803-8. 7881 
Continuation schools and evening lectures 

attended by many office... - - 774S-4 
no Desire te .. evert te old system heard 7858-86 
Divisions 7659-80 
Entrance age 7867. 7935-6 
Examinations: 

Nature of -
Separate for esch division 

General division: 

- 7661 
- 7661 

Appointment by competitive -examina.tion of 
elemont&ry cha .. acter - - - 7668 

Officers removed to, from other departments 
if inefficient. or retired '- '- 7669_ 

Heads, ploocetiure in case of incompetence of 
8004-8 

Incremente. procedure - - 7945....;1.8003-4 
Inefficiency. procedure in case of - 7929-30, 

773S-4.7958-75,8009-12 
Inspecters , 

Appointment. method 7854-8 
Duties '7696. 7775-8. 7911 
not Subject te oriticism - 7934 
Work of. 7011. 7026-7 

Medicsl inspection - - - - 8031-2 
Men permitted to sit in Parliamer..t and now 

distributed throughout community 7976-81 
Men permitted te t&ke part in Politics but not 

criticise work of their department 7931-2. 

Men usually remain in, for !ires 
Minimum wage 

7794-5. 7955-7 
801S-4 

7937-43 
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M"LACHLAN, D. C.-continued. 
AUSTRALIAN COl\lMONWlIALTH........,..ti" ... ci. 

Public Service-Donti ..... ci. "742 
Office hoW's - - - - - -! . 

. Organisation of Civil Servante and recogmtion 
of - 7971-5 

no Pension _ _ -. - - 7802-7 
Permanent hea.d of department, responeibility of 

8024-7 
practical work not seen by - 7837 
Professional cIsss, method of appointment 

7861-6 
Promotion: 

Method and success, 7670, 7767-72, 7952-3, 
7995-6, 8024-9. 

Upper ranks in office usually lilled from same 
office, but not neoessarily - 7023-5 

Rate of pay fixed by value of work done 7857 
Record of each man kept 7082-4 
Reduction of poste . 7839-40, 7992-4 
Retiring age _ - - - - 79~6-8 
Scale of salaries in upper posts and comparison 

with professional world 7877-9 
Servants permitted to sit as "ldermen but not 

-as mayor ~ 7791-5 
Tempomry employment: 

Appointment, method 7888-90 
P"yment _ 7890-3 
" Qualification - 7851 
Reason for large number - - 7878-4 
Restrictions on, and prevention of fa.vouritism 

7808 
System _ - - '-7869-71 

Tota.! number of nflicers - 7798-801 
Tmnsfer between offices 7781-4 
T1'1l.Dsfer between States "nd - 7821-3, 7873 
University degree often taken after entering, 

and result - - - - 7809-12, 7841-5 
Upper age limit - - - - - 7876 
Vaca.ncies. advertised and applications invited, 

and success of system 7784-90, 7831-6, 
7905-10, 7995-6 

7748-66, 7812-6, 
7831-6, 8015-20 

Women, employment of 

no School leaving certificates 
Staff of 

AUSTRALIAN STATBS: 

7819-26 
- 7799 

Appointmente method - - - 7824-7 
Educational system colltrolled by, not by Common-

wealth - 7828-30 
Public Service Boards 7647-9 
Pnblic Service, classification into classes - 7732 

Personal exp81ience 7778-4 
McMahon, Major, references 10,998-4, 12,601-5 

MAT,AN, H. NOEL, Registrar·General of Shipping 
- and Seamen (in "ttendance): - 13,508-13,851 

BOARD 011' TRADB, REGISTRA.R-GSNERAL'S DlIIPA..BT
NBNT: 

Abstractors. promotion, los8 of allowances on, and 
grievance . - 13,529-34 

Assistant clel'ks, pl'Omotion, qualifying examination 

. 
Dutie. 
Examinations for 

Shipping Act 

13,547-9 
13,562-75 

ce.-tificates under Mel'Ohant 
13,573-6 

lIf ALLET, BERNARD, O.B., Registrar - General : 
9740-10,166 

Boy CLBRKS: 

not" Dioqualification for other wOTk - 9827-9 
Limit of number to permit of permanent 8lDploy-

ment, question of· - - _ 9821-9 
Machines, us. o.f, in Regieter offioe 10,031-8 
Personal Expenenoe - - - • 9741 
REGISTRAR·GBNERAL : 

Appointed by Patent from the Crown _ 
Empowered to dismiss 

REGISTRY Oll'J'ICB: 
Assistant Superintendent: 

9748-9 
• 9998 

Ohange of name to Senior Clerk - _ 9802 
Wark of, and comparison with work of sta.1f 

olerks . -. _ 9798-801 

MALLET, BERNARD, O.B.-conti .. 1Uci. 
REGISTRY OI'Flcs---continw. 

Census: ,. 
Dift'erence between calculated populatiolland 

observed population - 10,140-2 
Employment of tempomry second division 

clerks - - - - 1&,051-5 
Outside .... ietance - .' 9796 
Tempomry clerks appointed for census and then 

appointed permanently in dift'erent offices as 
. vacancies oeeW' - . 9773-91 

TemFomry staff, particulars r. salaries 
10,009-19 

Women and girls on, PsrticuIsrs r. employ· 
ment and comparison of work, &C. with that 
of men - 9906-22, 9919, 9948-9, 9953-6, 

10,078-83, 10,100, 10,145-6 
Women temporarily employed, educational 

qua\ilications • p. 505 11. 
Clerks: 

Assistant: 
Capooities as a whole inferior to eecond divi-

sion clerks - - - 9832, 10,040-2 
not much Discontent, but increased number 

may cause difficulty 9831, 10,066-7 
Incr .... e in number, difficulties of greater 
. increase and question of increasing second 

division instead - 10,087-93 
Position of - 10,066 
Promotion - - - 9833-4, 10,043-6 
SaIsries and question of adequiwy 10,058-9 
Sometimes recruited from boy clerks 1I1",,-uit-

ment direct would be advantageous 
10,147-51 

Boy: 
Difficulty of p."Oviding permanent employ-

ment for, in office - 9923-30 
Number - 9923 
Reduction, increased number of Assistant· 

Clerks would have to be employed - 10,039 
gradual Reduction in number - 9811 
Subsequent career - . 9812-7 
Work of, and value 9810, 9818-20 

Chief, method of appointment 9991-2 
Second division: 

Encouragement of acquisition of special know .. 
ledge by, lIB far DB possible 9794-7 

Increase in number, objection to, but too .mall 
a number must be avoided from point of 
view of recruiting for higher work 10,152-5 

Recruited largely from tempomry census 
clerks, and adVlldltage of - 10,0~1-4 

Reduotion of numbers 9833, 10,088-9 
Salary 9806-7 
Type - 9835-6 
Work well done, and Cl .... I. clerks not needed 

9773, 9792, 9854, 9978-80, 10,062-3 
Staff: 

Increase in number .. 
Promotion to, by merit 

Supplementary : 
Appointment, method 
Explanation 
Overtime work -

Women: 

- 9804 
10,158-8 

- 9981 
9808-9 

.1..0,163-6 

Position infOlior to that in Post Office 9842-6 
Salaries - 9845-6, 9901-4 
Unsuitability of part of work for 9892-900 
Work of, and comparison with that of eeoond 

division clerks 9S.~8-41, 9892-900, 9905-6 
Complicated nature of work 10,070-5 
Copying done by boy clerks 10,105-8 
Division of 9742-7 
Duties 9742-6 
Chief Clerk: 

Salary - 9i51-2 
form81'ly Second division clerk. 9753-5,9765-7 

speoin.l Grant for outeide assistance suggested 
10,138-9 

Inconvenience of building - - 10,096, 10,160-2 
Indexing, quesHon of 8lDploying women eon

sidered formerly and .. heme drawn up ·10,096 
Inepectors 'of registr&tion. work of - - 9847 

• 
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MALLET, BERNARD, C.B.-con!inued. 
REGISTRY OpPlcB-COnt:inued. 

Insurance Act, work connected with certificafles 
under 10,094.--.5 

Legal adviser, need for 9742.9792,9856-7. 
• '. 9965-7, 10,121-33 

Legal work carried out by second division clerks 
10,047-9 

M""hlneo, 
Boys, nature of employment J wages, &C. 

. 9858-63, 9883-8 
Girls, nature of employment, wag .. , &C. 9858-83 
Use of - 9858, 9860, 9866, 9931-45, 10,031-3, 

Old age pensions work and staif for 

Organisation. satisfactory -
Promotion: 

10,060-1 
10.004-8, 
10,076-7 
10,068-9 

Prospects !OOd - - - - 9853 
Registers, inspection of work of - 9999 

by Registrar-General suhject to Tt ..... ury 
approval and no objections made by 
T ...... ury 99M2-5 

Registrars, locaJ ~. SUll. by Boards of Guardians 
appointment 9996-10,003 

Scientific work, done by record division clerks 
10,050 

certa.in Specia.! knowledge .. equired, and annual 
grant for outside asoiotance suggested 9792-6 

Staff , 
little Complaint and men fairly satisfied 9855 
Iteorganisation - - - 9761-4, 9802-4 
Salaries and methodo of appointment 9748-853 

Statist!ca! branch, employment of women never 
consIdered 9971-2 

Statisti.o , 
Question of need of employment of expert 

10,134-44 
Superintendent: 

Appointment by open competition impossi. 
bility - - - _ _ 10,117-20 

Employment of medica.! men 9969-70 
Method of appointment 9759, 9993-5 
Qualifications of - 10,110-7 

Superintendents. now called Principal Clerks, and 
aa.Iary - - - - - - 9760-3 

Typist: 
Inorease of staff 10,108-9 
N umbe.. _ 9837 
Women, employment of, difficulty owing to 

limited ""commodation, &C. - 10,096-100 
Women, ,-eason for employment of 10,056-7 
Women superintendents, particulars re work. 

a&la.ry, &C. - .9878, .9889-91 
Powe ... ro appointmento 9991-7 
Sa!&ry - 9986-90 
Tre8BUlY, Olaso I .. JuniOl' Clerk, transfer from 
. nominatod pom in' For~ign Office 9741, 9973-7 

Manchestor : 
Chamber of Commerce, connection of Patent Office 

with, T. Franko _ 13,869 
U'UVBBSITY : 

Bow:d of Education Inspeotor from, L . ..11.. Selby-
B.gge- - - - - - -9096 

suc~ssful Candidates from, in Class I. examina
tIon, 1906-1910, S. M. Lea!heB 339, 715, p. 127 I. 

Officero Training Corpo, petition oigned_ hy l'Opre-
sentativeo of, M. J. M. Hill - - p. 536-7 II. 

o Patent Offioe examiners from, T. lfIr ... ", _ 13,940, 
13.962 

Master of the Rolls, a National Debt Commissioner 
W. G. 'l'u>pi.. _ _ 12,006 

Maa~, Co.p,:"in, appointment &B Inspector of 
Fisber,es, pa.rticulars ... qua1ificatioDB, &c., Silo 
T. H. Elliott - - 8447-60, 894.9--69, S99!! 

MATLEY, C. A .• D.So., first-o\aes asaiotant account-
ant, War Office, - - _ 12,415-12,511 

Admira.!ty, A.ccolmtant-Genera.I'. dep81tment intro- . 
duotion of iutermediate scheme. _ .'12.510 

Indi?,: Military Aooounts department, rep1aeing of 
milltwy oJ!loes by civilians _ _ 12,510-1 

• 16170 • 

• 

MATLEY, C. A., D.Sc.-conUnued. 
WAR OFFICE; ~ 

Accounts Department: 
Assistant Accountant: 

special Liabilitieo12,445-7, 12,487-9, 12,507-9 
Positiona of men before becoming, and ex':' 

aminations by which service entered 
12,468-71 

Position of men better for 1905 change 
12,472-4 

Promotion: 
Posts practically resel'Ved for, before re-

Ol-ganisation 12,494-6 
Reduction of prospects, 12,435-43,12,352-9, 

. 12,367, 12,480-5, 12,397-502, 12,489 
Removalo, financialloaB by - - 12,507 
Reorganisation: 

Financial result 12,490-3 
Increaoed pay retained - 12,360-2, 12,435, 

12.444--7 
Statuo reduced and made interchangeable 

with second division clerks - 12,430-6 
RefusaJ. to reserve vaca.ncies in higher 

posts for - - - 12,442-3, 12,483 
Work of 12,503 

Change of policy "e, and detrimental to ot&tf, 
12,418-511 

Establiohment and grading 12,4SZ--7, 12,475-9 
Higher division and second division posts, 

barrier between, in future - - 12,484-8 
Promotion, ba.nier considered a social griev~ 

.;mce by some - - - - 12,504-7 
.Reconsideration of organisation question 

desired - 12,449-52 
System compared with that in Admh-a.Ity and 

India - - - - • - 12,510-1 
,Medley, Prof., Glasgow University, letter "8 non~cla~s 

rating of <.>fficers' training corps quoted, Prof. M. 
J. M. Hill - - - . - - 12,164 

Messengers : 
Ap~ointed by Domination with qualifying examina

tlO';" S. M. Len!,.. •• 39; Sir R.. Plwl.,.",... 859 
AppolDtment by open competition would not be 

aatisfactory, S. M. L,atl.... - 73,685 

Metropolitan Police: 
Clerk. taken fl.·om intermediate class, S. M. Lea!he. 

157 
Clerkships. formerly given to second division clerks 

in Home Office now filled by limited competition 
among second division clerks. Sir E. Trout 5161-2 

Midwives BO&1u, salaries, control of Privy Council 
.Office, ~ir..ll.. W. F'it.,."Y - - - 12,914-26 

Miller. SIr Gordon, seheme for appointments of 
hired clerk. in Admiralty introduced by, F. H. 
N<mTI<IIn - 2340 

MILNE, DAVID. - representative of Association of 
Assistant Clerks, - - - - 2955-3504 

Accountant-General's department. relative cost of 
Ridley, intermediate, intermediate scheme fair 
wages. and one entrance examination schemes 

Administrative and clarica\ work, distinction 3205-
11,3499 

ASSOCIATION OF ASSISTA.N"'t CLERKS: 
Particulars - 3112 
Statements, particulars re drawing up of 3407-8_ 
Subscription . . . - '- . 8409 

Boy Clerks Fl'iendly Society, positions obtained by, 
often superior to those gained in the service 3146 

CIVIL SERVICE: 
Cla.ssi:fication of work 
Method of allotting work 

CL£RKS, 
AssiEltant : 

Abolition: 

-po 496, 500-1 II. 
p. 501 II. 

Advocated - - - - 3117, 3157-8 
Equal number of record division clerks would 

have to be recruited 3398-400 
Age of ~ing maximum 3356-8 
Boys cannot enter service from school. 80S 

• 3429-30 
Candidates, proportion to number of vaoancieo, 

3128-31, 3185-9 

Q'I 



606 ROYAL COMMISSION ON THE CIVIL SERVICE: 

MILNE, DAVID-continued. 
CLERKs-continued. 

Assistant-continued. 
Capacity for more responsible work, question of 

3240-7 
Common to whole service 3322-5 
Conditions no worse than when service accepted, 

and slightly improved- - - 3379-81 
Confidence in Heads of Departments re promo-

tion _ 3370-4 
Definition, 1910, of work to be assigned to 

p. 496 II. 
Discontent among - p. 500 II. 
Duties oft!>n. very similsr to those of Second 

Division 3236-9 
Educations.! qualifications - - p. 496-7 II. 
Entrance age formerly 14, now 15 - 3434-5 
Evening employment in Penny Bank and G.P.O. 

3307-10 
Evils arising from employment - p. 498 II. 
History of - - - 2958-64, 3226-31 
Improvements in conditions should be made 

"etrospective - - - - p. 503 II. 
Inatitution of, question of authOl'ity for 3156-7, 

3224-8, 3363, p. 495-6 II. 
Inaufficiencyof simple lOutine wor~ for p. 497 II. 
J uatification for existence of, queotion p. 496-7 II. 
LIlck of sympathy on part of head. of depart-

ments - - - - - -3413 
Leave, insufficiency of, and increase advocated 

3176-82, 3418-20, p. 503 II. 
Marriage discouraged by. employment of, 3301-2, 

p. 499 II. 
Motive for inetituting, one of economy and 

objection to - - - p. 497-8 II. 
Numbers increasing and economy the reason 

3316-7 
Organised, as cheaper alternative to Second 

Division - -. - - 3362, 3366-7 
Oveltime: 

Abolition advocated - 3334-5 
Particulars 3121-4, 3385, 3392-7 
Rates of pay for, and inadequacy of p. 503 II. 

Particulars re p. 495 II. 
Promotion: 

Discouraged by Treasury 3273-6, 3375-6 
Grievances - 8113-6 
Impossible in offices where intermediate clerks 

3317-27 
Judged by heads of departments - 3502-3 
to s.cond division: 

Case of refusal by Treasury and question 
of reason 3160-7 

Increment 3345-9 
Numbera, dependence on head of depart

ment and partioula.1'8 re examination 
3263-72 

Proportionate aystem, advOcated p. 500 II. 
not Sufficient opportunity for and suggested 

remedy- 3085-104 
Reason for large extent of oompetition 3377-8 
Recruited by examination from boy olerka 3080 
Reapons\ble and intricate work done by 

Salaries: 
p. 497 II. 

Insuffioient, and cost of living 3057-76, 
3219-21,3282-306,3421-2,3468-71 

Numbe,' of applicants not a sign that saJades 
are not too low 3128-87 

Second division work largely done by -' 3485 
no Sick pay. 01' free medical attendance - 3183 
W ... · Office, seleoted by competition from boy 

clerks 3229-31 
Work frequently similar to that of second 

division p. 497 II. 
Boy: 

Abolition: 
Advocated - 3190-2, 3202 
no Diffioulty in getting .uffioient number of 

candidates anticipated - 3415 
Applioations fo,' help in finding WOl'k outside 

the servioe - 2.840, p. 494 II, 

MILNE, DA VID':"continued. 
CLERKs-continued. 

Boy-continued. . 
can Compete for Customs and Excise examina-

tions and allowed service marks - 3473-8, 
3481 

very Few from Primary Schools - (;431, 3444 
Inatituted mainly for re ... ons of economy 3159 
Many pass into Second Division 3312-4 
Objections to system p. 500 II. 
Particulars 1"e 3429-37 
Pay insufficient to meet cost of living ;1287-95. 

3299 
Promotion should be made the rule and not the 

exception - - 3046-57 
Scale of pay proposed 3140-6 
Special training necessary before taking proposed 

examination 3487-98 
CI .... I.: 

Administration and not supervision should be 
allotted to - 3118-20 

Leave - p. 503 II. 
Open to those who wish to continue their 

education after the age of 17 - 3443, 344S 
Division of service into clerical grade and 

administrative grade, method of recnlitment 
.nd question of promotion between - 3248-62 

should not Enter service before 17 yea.. 3437-54 
Existence of two divisions does not lead to pro.

longation of conducting business, but one ewe 
<>DIy would be preferable -, - - 3403-8 

Lower grades, improvement in quality of. work 
committed to p. 497 II. 

Intermediate : 
Scheme, objections to 
not U mversal throughout 

menta 
Second Division: 

Common to whole service 

p. 500 II. 
Government depart

- 2971 

not Employed where there are 
clerks 

3322-5 
Intermediate 

- 2965 
Examination: 

Greater test for intelligence than required in 
first division - 3169-75, 3222-4, 3416 

very Severe, and competition very keen 
3336-44 

Scale of salaries, claim to raising of p. 497 II. 
Supervision, need for ~g in details for effec-

tive carrying out of - - - . p~ 501 II. 
Two grades, advocated 3105-11 

EXAlrIN ATION8 : 
Greater numbel' of subjects would cause more 

competition - 3456-68 
Number of, dieadvantages - p. 501 II. 
One only, advocated, and particulars re 3215-6, 

3277-81, 3351-5, 3441-54 
Open system. would be .. Premium on those who 

have most money - - - . 3491-8 
HoUl'B. not Long as compared with other services, 

but long enough - - - - 3387-90 
Labour Commission, :n;94, extract from report of, re 

low wagee paid by Government - p. 499 II. 
MACHINES: 

for Duplicating, used - - - - 3365 
not Duty of any office to ca.1l attention to 3423-4 

Mechanical inventions, might be used more generally 
3194-6 

PATENT O .... IC .. : 

Assistant Clerks, duties 2973-3056, 3484-7 
Conditions of work not complained of 3426-7 
Heads of department, duties - - 3499-500 

Promotion, principles that should govern system of 
p. 500 II. 

Women typists, much of the work done by boy 
cJ .. ks and abstractors should be handed over to 

3199-204 
Writers, abolition of p. 495 II. 

Milner, Lord, Claas I. introduced into Somerset House 
by, Sir B. Chal"..,.. 1311 

Jlines,inspectors: 
Appointment, method and succ .... , Silo E. Trtn<p 

5143, 5495-6 
Distriot, allowances for clerical assistance, SiT E. 

Troup 5530-4 
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llint: 
Boys, messengers, po.ckers and tillen. appointed by 

nomination by Parliamentary Secretary to Tt"f'.&8ury 
and non-competitive examination, Sir B. Chalmers, 
p. 142 I.; W. G. EUison.MOC4rlney, 8177-·0$0. 

BULLJp: 
for Medals, decrease, W. G. EllisorrM<uartney 

8139-40 
PW'C"""" of, W. G. EUison-Macarlmey 6186-8 

Charwoman, wages, W. G. EUison.Macartney 8163 
CLERKS: 

no Abotra.ctoro, W. G. Ellisun·Macartney. 8043 
one Boy and absorption impossible, W. G. ElliaQfl,-

MacarImey 8043-7 
Chief: 

Duties, W. G. Elliorm-Macarlmey. 8048-9 
Vacancies now filled from second division, W. G. 

E Ui."".Macart .... J 8050-1 
no Ciaos I., W. G. EUi.on.MacarImey • 8035 
Second division: 

all Clerks in operative department only, in· 
stead of, suggestion not approved, W, G, 
E Ui • .,..Maca"tney 8141-8 

no Discontent among, W. Q. EUisO»rMacarf:ney 
8123 

Number, W, G, Ellison.Maca,-tney • 8037-8 
Promotions: 

since 1892, S, M. Leall... • p. 120 I. 
Opportunitie., W. G. EUi.",..MacarImey 

8050-2 
Responsibility of work, W. G. EUistm-Macartney 

• 8053-9, 8111-2 
Sa.la.ries, inadequacy of sca.le, W. G. Elli.",,· 

Macartney • 8052--61, 8111-8, 8141-2, 8169 
Substitution of intermediate clerks for, would 

be approved, W. G. liXli.on-Macartney 
8166-70 

Vaca.ncies filled by Civil Service Commissioners, 
W. G. EUison·Ma_ey • • 8041 

Work of, W. G. Elli.on.Macartney • 8039-40, 
8162 

Stai! : 
Duties, W. G. Elli.on·Mac"""""y, 8048-9 
Vaca.ncies now filled from second division, 

W. G. EUison.Macartney • 8050-1 
COINS: 

Designing, expenditure, W. G. Ellison-Macartney 
8127 

Design, . method of settling, W. G. EUison-
Macarlmey 8124-5 

no Official designer, W. G. EUis",,·Macartney 
8124,8126 

Token coinS, W. G. EUi.on.M«cartney 8187-8 
Deportment, W. G. Ellison.Macartney. • 8035 
DEPUTY MASTER: 

Appointed by Ordel' in Council, Sir E. Chalmers 
p. 141 I. 

"Appointment, use of Clanoe 7 .ug~sted by 
Treasury but Sec. 4 by Commissioners, Sir E. 
Chal....... 973 

ex.Army and novy -men, employment of, W. G. 
Elli.on-Macartney • • • • 8098-100 

Kitchen stai!, W. G. Ellison.Macartney. 8107-10 
Laboratory attendants, appointment method, wages, 

and qualliications, W. G. Ellisoo.Macartney 
8101-6 

Master and Worker, W. G. Elli ..... Macartney 
8120-2 

OPBRA~NG DBPARTMENT: 
Artifioers : 

Appointment, method, W. G. Elli ...... Maca,·tney 
8088-91 

Increase in estimates for, reason. W. G. EUison· 
Macartney • 8134-6 

Nwnber, W. G. Elli ..... Macartney • • 8086 
Pensions in case of men entering between 40 

and ?O, W. G. Ellison·Ma<ar!mey 8158-81. 
Probation, W. G. EUison.Macartney " 8114-5 
Sca.1e of pay, method of fixing and comparison 

with commercial world, W. G. Ellison.
M ...... lney. 8092--7, 8116-9, 8149, 8153, 

8157,8182-,'; 
Boys. not apprenticed. but method. of training, 

W. G, Ellison·M ..... rtney • • 8154-6 

Mint-<ontinued. 
OPERA.TING DEPARTMENT-continued. 

Chemist, assayer, assistant aurveyora and foremen, 
method of appointment a.nd nature of examina.
tion, W. G. Ellis .... Macarlmey 8078-84,8180 

Clerks: 
Appointment method, and adva.nt.ages of, W. G. 

Ellis",,·Macarlmey· 8063-74, 8130-4, 8164-5, 
8171-6 

Division into gt'8.des. W. O. EUi8on-Macarmey 
8144 

Qualliicationo needed, W. G. Elli.tm-Macarlmey, 
8141 

Selection by Oommittee. would not be an im
pl'Ovement, W. G. Ellis",,·Macartney 8171-4 

not; Professioual men by origin. W. G. Ellison-
Macartney • • • • • 8062-8 

Superintendent: 
to be Appointed by selection from clerks in 

future, W. G. EUi."",·Macarmey 8075-6 
Assistant to be selected from c]erks in future. 

W. G. Ellis",,·MacarImey 8075-6 
spedal Gratuity, 1911, W. G. Ellison.Macartney 

8129 
Present, method of a.ppointment and qualifica-

tion., W. G. Ellis"",·M"c"rlmey. . 8077 
Workmen and boys: 

Appointment, method, W. G. EUiBon-Macariney 
8086-8 

Number, W. G. Elli ..... MacarImey • • 8085 
Scale of pay, method of fixing, and comparison 

with commercial world, W. G. Ellison
Ma<arlmey • • 8092--7, 8116-9, 8182-,'; 

Subsistence allowance and piece-work allowance, 
W. G. Elli.on.Macartney. 8128, 8147-52 

Packing and telling, work too heavy for women, W. 
G. EU'.on.Macartney • • • • 8181 

Printing for, W. G. Elli.on.Macarlmey 8135-6 
Professional office., Sir E. Cluolmers p. 138 1. 

REGISTRAR : 
Duties, W. G. Ellison.Macartney 8048-9 
Vacancies now filled from second division, W. G. 

Elliorm-Macartney . 8050-1 
Temporary mechanics, W. G. EUison·Macartney 

8145-6 

MONRO, SIB HORACE C., K.C"B.. Permanent 
Secretary of the Local Government Board 6820-

7829 
ApPOINTMENTS: 

Addition of years for ca.lcnlation of pension 
7315-7 

by Patronoge, jobbery, risk of, neutralised by 
publicity of appointment. • 6951-4, 7256-8, 

7267-13 
Boy clerks, queoti?n of position after dischar"ge 6961 

LOCAL GOVERNMIINT BOARD: 
Auditor stai! , 

Appointment: 
by Committee not advocated 7()78-81 
by Patronage 6945-6 

Assistants : 
Probation period • 6945, 7082-6, 7214-24 
Qualifications required • 7087 

Clerks: 
Claim for .. t.~bliobment reIuoed but salaries 

increased " 7226. 7233 
Junior, number· • 7022 
Position of 7225-82 

'Qualification. 7218-24 
Calf attendant and assistant, 1"'Y and work 7014-7 
Census work • 7234 
Clerks: 

Assistant: 
Increasing relegation of second division work 

to, and resnlt • 7273-8 
Merging of, into second division might be 

advisable 7259--70 
Number • 6870 
Promotion to second division men fitted 

for, looked out for • • 7167 
Recruited entirely from boy clerks 6871, 6888 

Qq2 
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MONRO, SIR HORACE C., K.C.B.-continued. 
LOCAL GoVERNMENT BOARD-continued. 

Clel'ks-conti-7lIued. 
Boy: 

Abolition ext .... expense would be caused 
, 7185 

Annual wastage, question of 6874, 6883-9 
Hours worked per week - 7074-82 
no Interest taken in, except individually 

7072-3 
Overtime desired by, but not reasonable, 

7074-7 
6955-9 Work of 

Cbtss I.: 
Appointment by open competition approved 

7191-5 
Junior scale considered fair - 7253-5 
Positi~n compared with that in other depart-

ments - 6849-52, 7277-81 
Promotion, method 7143-4 
Salaries, and lowness of scoJe 6847-9 
Va.caneies : 

Annual number 7160-1 
Promotion from second division considel-ed 

before applying to Civil Service Commis
sioners - - - - 7160-8 

Work on first starting and comparison with 
second division - 6962-80, 7149-51 

Number in different clss... - - 6850 
Principal, salaries - - - - 6840-8 
Reorganisation since Committee of 1897 7247-8, 

7266 
Salaries and position compared with other 

departments - - - - 6932-43 
Second division: 

Higher grade, number remaining on 6853-4 
Number - 6855 
Promotions : 

to Class 1 6972-8 
Capabilities of promoted men compared with 

Olase I. - - - - 7238-41 
Method - 7145-57 
Qua'\ification for 7242-4 
Question,of 7171-84 
Particuisrs r. - 6856-60 

Salaries : 
Increase in minimum and incl-ements 7250-2 
Sca..\e - 6848 

Staff: 
Number and soJarie. 6861-2, 6866-7 
Position of - 7236-7 
Promotion to Class I. - 7169 
Recroited oJways from second division 6863-4, 

6868-9 
Sa.\aries - 7170 

Transfer between branches and outside Depart-
ments 69.81-4 

Women, employment question .7068-71,7186-8 
Consent to loans, procedure - - 7098-104 
Constitution of Board 7138 
Departments - 6828 
Inspectors : 

Ages on appointment 
Appointment: 

p. 505 n. 
by Examination and open competition not 

advocatsd and objections 6908-18,6916-21, 
. 6947-54,7189-90, 7204-6 

by Patronage, method of, and advantages 
6895-926 

under Sec. 4 by procedure of Cisuse 7. might 
be possible 7309-14 

Country, clerks 7020-5 
Entrance age - 7235 
General: 

Appointments : 
Age - - - -
fl'Om Assistant Inspectors 
by Competition. objections 
Success of method .. 

Cle.·k. provided -
Personal interview 
no Prescribed qua.lifications 

Lady: 
Appointment, method and 

7291-2, 7286 
7282-5 
7298-8 
7296-8 

- 7135 
7287-8 

- 7184 

qualifications 
6927, 7007-8 

MONRO, SIR HORACE C., K.C.B.-;;ontinued. 
LOCAL GoVERNMENT BOARD-contin1ted. 

Inspectors-<J<mtinued. 
Lady-;;ontin ... d. 

Clerical assistance, arrangement re 7026-36 
Salaries and comparison with men 6928-9, 

c;. 7001-8 
Work of 6930,6999-7000 

Medical: 
Appointment: 

Age 7300 
Method succe80M 7118-22 

no Clerks provided 7186-7 
Qus.\ilications - - - 7105-10, 7301-2 
Salaries, and compa.rison with medir.al officers 

of healtb in lsrge towns and other inspec
tors 7303-8, 7111-7, 7123-32 

Qua.\ilications needed and class of men obtained 
7196-200 

no Qus.\ilications prescribed - 7088-90 
Poor Law, work of 6914-5 

LegaJ advisers : 
Entered service by open competition 7325-9 
Qualifications - - 6829-34, 7045-54 

Letters, procedure r. replies 6968-8 
no Meetings held - - - . - 7139 
Parliamentary Agent, abolition of post - 6988 
Promotion, opportunities - 6865-9 
Secretariat, staff 6829-38 
Staff: 

Knowledge of outside work useful, but no 
arrangements made for obtaining 7055-62 

Partiou\srs ,.. -' - - - - 6828 
Posta, importance of, for promotion of second 

division 7269-70 
Treaeury control, extant of - - 6985-90 
Typing, done occsJiona.\ly by boy clerkS 6892 
Women shorthand writers and typists : 

a Distinct Class 6890 
Salaries, and comparison with senior c·a1f 

attendant - 7014-9 
VVork 7009-13 

Second division clerks, promotion, Eight yean, rule 
not considered an obsta.cle and abolition not 
desired 7037-44 

great Municipalities, open competition used by 
S. M. Leathu - - - - - - 702 

MURRAY, RIGHT HONOURABLB SIR GEORGE, 
G.C.B., Ex-Permanent Secretary to His Majesty's 
Treasury: - - - - - - 1844-2016 

Admiralty, Acoountant-Genera.\'s department manned 
by intermediate clsss clerks - 1865 

ApPOINTMENTS, OPEN COMPETITION : 
Combined with selection desimble, but impossible 

prs.ctica.\ly 2002-16 
the only Practica.ble system - 1845, 2002-10 

Civil Service, constitution, reduction of number of 
divisions impossible - 1952-4 

OLERKS : 
Obtss I.: 

Cltange of work from one department to another 
desirable - - - - - 1894-7 

Few capable heads of departments drawn from, 
question as to possible causes of inability 

1955, 1981-8; 1999-2001 
Holiday., libera.\ 1946-9 
Hours short - 1945-6 
Increase during last five or six years - 1849a 
Recommendation for promotion given only on 

certificate from head of department - 1957 
Strain of overwork occasionally put on, might 

be injurious to future prospects - 1978-9 
Boy: 

Abolition, and extension of abstractor cbtss, 
question of cost - 1857 

Duties - 1917-21 
Poesibilityof obtaining other work Ister 1854-5 
Work could be done equally well by abstractors 

1856 
Intermediate : 

Class of man desired and obtained - 1863-4 
Pt'Omotions to 1st division compared with those 

from 2nd to 1st division _ 1930 
Prospects of Buperior posts for, question of 

1932-7 
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MURRAY, RIGHT HONOURABLE SIR GEORGE, 
G.C.B.-<ontinued. 

CLER][s-continuea. 
Second division: 

Promotions to higher grade: 
.compared with those from intermediate class 
to First division - - 1930 
as Frequent as is justifiable 185S-61 

Variation of work, especially in C&8es of ex-
ceptional merit, question of 1898-901 

Comptroller and Auditor General's Department, 
manned by intermediate clerks . - 1866 

Post-graduate studies, time occupied in, not 80 

beneficial to men 88 if spent in 80me department 
of the public service - 1879-98 

PROMOTIONS: 
U Exceptional merit," accepted interpretation of 

1984-7 
from Intermedia.te or second division only 

possible when vacancy occurs, and could not be 
claimed by right of seniority - 1867-8 

Supervision of work in departments of public service. 
question of responsibility - 1911-4 

TREASURY: 
Improvements in methods of administration of 

other branches of the public semce suggested 
by 1902-5 

Method of recruitment, pl'eeent system of exami-
nation satisfactory on the whole • 1844 

System of two·class office for. undesirable 1972-5 
Two·class office, possibility of, questioned 1969-71 
WOMEN: 

Certain work of boy clerks could b. equaJly well 
done by 1922-28 

Cla.ss I. examinations, a.dmission to, and question 
of appointments afterwards· • 1871-2 

Comparison of work a.nd pay with that of men 
1988-97 

Pay, rate, question of, as compared with men 
1875-7, 1988-44 

MtuTRY, Mr., appointment as Commissioner of 
Customs, Sir L. N. Guillema"d 14,412-7 

Nash, Vaughan, referenceJ Sir B, 01w.lmer, - 1155 

NATHAN, SIR MATTHEW, G.C.M.G., Chairman of 
Board of Inland Revenue: 14,491-14,990 

Accounting officers of all Departments, question of 
special recruitment for . • - 14,703-9 

Appointment as Permanent Secretory to the Poot 
Office undOl' Clause 7. Sir B. Ohalm.... - 971-2 

Boy CLBRKS :' 
Abolition, and admission as assistant clerks on 

probation, &c., question of . 14.529-36, 14,988-4 
E~n:a.n,:" age, up to 16, approved - 14,525-7 
LlDlltatlon of numbers so as to provide permammt 

employment for a.ll, advocated· 14,528-4,14.807, 
14,965-6 

Limitation of number and examination a.t end of 
four years from promotion to assistant and 
second·ciRoe clerk, suggestion - 14,800-11 

Civil servants, political,ights, question of 14,918-4 
Clerks, second division, system of quinquennial 

incrementa suggested after maximum, when wOl'k 
well done, but no promotion 14.732-8 

Hong Kong, Eastern. cadet service, suecess of 
system 14,740-8 

INLAND REVBNUB DBPARTMENT: . 
Aooountant and Controller General's Office : 

Pl'Omotion to supervising posts, emmination of 
Institute of Chartel"ed Acecuntonts dispensed 
with - 14,698-702 

Stolf 14,632-9 
Assessment branch, stolf 14,509-18 
Binders, method of appointment 14,962--4 
Board: 

Ccnotitut.ion and method of appointment 
14.500-1 

Methods of entering service, &0. 14.502-8 
Oba.irmen, frequent changes sinoe 1892, and ques-

tion as to advantage - _ - 14,760-6 
15170 

• 
NATHAN, SIR MATTHEW, G.C.M.G.-continuea. 

INLAND RBVENUE DEPABTMENT--continued. 
Clerks: 

Assistant: 
CapAoities, comparison with second division 

14,537-40, 14,815-9 
Promotion to second division 14,538-9, 

14,814 
'Class I., 

Capacity of, and question of work given to, if 
inefficient 14,822-9 

Kind of men got by exa.minotion satisfactory 
14,989 

Lower division, fair proportions of'{)romotions 
14,982 

Number .>lfficient - 14,967 
Put first into drafting section - 14,97-28 
Relations between Class I. and second division 

friendly . 14,876-7 
Second division: 

Movement between diifel'ent branches 
14,693-7 

Promotion: 
Pl'Ocedure 14,812-3 
and Prospects - - - - 14,954-60 

SaJaries, proportion with maximum over 500l. 
14.684-5 

Controller of Stomps and Stores Department, 
14,640-3 
14,542-3 
-14.496 

14,543-5 

stall' 
Director of SeoUlities branch, sta.:tf 
Division of work of .. 
Drafting branch, stoff 
Estote. Duty Office : 

Clerks: 
Assistant, retained 
C.lass I., abolition of, and :reason .. 
Intermediate : 

14,871-2 
14,830-7 

Examination, numbers recruited by, at 
present, and whole office to be staJfed 
through in future, and reason 14,602-30, 

14,710-6 
Legal work done by. and inducements 

offered to. to qualify for the bar 14,846-60 
Consultation of Boord - .' - 14,986-7 
Staff 14,543-6, 14,555-8, 14.592-7 
Work of • 14,590, 14,834-5, 14,878-4 

Increa.se in estimates, rea.son - 14,931 
Income twx, pw:ticuhu'S 1'C assessment and collection 

140497 
Inspector of stamps office, and commel'cial depart .. 

ment 14,644-5 
Inhabited house duty p&1ticulat'S ,'S assessment 

and collection - 14,497 
Land tax, pB.l-ticuiars , .. collection 14,497-8 
Land value duties, particuia.J.'S ,.. . 14.498 
Land Valuation Office: 

Lump sums - • . 14,890-1 
Non-pensionable establishment ·14.668 
PermlWent appointments 14.887-9 
Staff n.547-54, 14,667-72, 14,723-5' 
Temporary staff will be no longer l-etained when 

valuation complete except those selected to 
fill up permanent estoblishment • - 14,932 

Valuers : 
.Appointment: 

Method -
Political bi ... denied 

Second ciRoe, ages 
Work of 

LegaJ adviset', nominated -
l.Qcal collectors of taxes: 

14,894-8, 14,934-9 
-14.934 

14,898-901 
14,665-8 
-14,599 

Appointed by commissioners· 14,778-4 
Appointmente, lI.Illluol, and reason fOl' 14,775, 

14,786-94 
N"tw'e of work and private knowledge obtained 

by • 14,777-85 
Salaries - 14 794-9 

Medical officer, work of, and question • as to 
adequacy of salary. 14.944-5 

Office keeper's branch .. 14,646 
Secretory's Office: 

Clerks : 
Committee: 

Expian&tion 
Standing of 

-14.981 
-14,981 

Qq3 
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NATHAN, SIll. MATTHA W, G.C.M.G.-continued. 
INLAND REVENUE DEPARTMENT-continued. 

Secretary's Office-continued. 
Clerks-continued. 

Second division, promotion prospects, and 
comparison with Accountant and Comp~ 
troller General's office, &C. - 14,519, 

14,677-93, 14,954 
Functions - 14,983 
Sections of 14,507-8 

Solicitors and assistant, method of appointment, 
and question ... to ch..,'!LCter of examination 

14,571--8, 14,988 
Solicitor's Department: 

Lump s1lIIlli:ters, unsatisfactol"Y position of, and 
reconsideration advocated· - 14,579-89 

Staff 10,579--80 
Special Commissioners: 

Functions - 14,565 
Methods of entering service 14,560-3 
Office 14,569-70 
Pensionable - - 14,566 
Proportion usually drawn Doom outside a.nd pror 

portion from inside - - -. 14,769-72 
Super-tax work done in office of 14,875-6 
Three, political appointments, particulars r. 

14,563-1, 14,877-86, 14,940 
Stamps, deterioration, explanation and improve-

ment anticipatsd - - 14,943 
StaJnp duties, particulars re, collection, &c. 14,497 
Stamps prepared under - - - 14,941-2 
Super-tax office: . 

Clerks, work done by diiIerent claeses of 
14,867-70 

14,864--6 Staff 
Tax Surveyor's Branch: 

Clerks: 
Alteration in condition of sel'vice under con-

sideration 14,909-13 
Appointment from boy clerks 14,907-9 

Staff, and gradual recruitment by intsrmediate 
examination 14,648--51 

Work, particulars "C, appeal., &C. - 14,648--64 
Working of - 14,903-6 

Teinporary transfers to Insurance Office - 14,886 
Valuation department, no competition - 14,598 
Women typists : 

and Assistants, appointsd by examination after 
nomination - 14,599 

Work overtime -14,949 
Work more difficult than formerly 14,721-2, 

14,726-81 
Heade of Government Departments, frequent 

changes, possible advantage 14,753-66 
Method of appointment 14,969--71 
Personal experience 140,744--52 
POST 0..,,1011: 

Messenger boys 
Women: 

14,520-2 

formerly Employed by Telephone Co., .ubsti-
tution by men for night-work - 14,951 

Indiscipline, &c., from working of, together 
with men, some instances of - 14,919--23 

Overtime and night-work VBl'Y rare - 14,949--50 
W Ol'k in separate room 80S a. genel'8.1 !rule 

except in pre.ence of the public - 14,924-8 
Unive1'Bity men, pmotice of commercial firms re-

cruiting staff from 14,947-8 
Women, increased employment of, aJ.·guments 

against and in favour of - - - 14,916-8 

National Debt Office: 
Appointments under Clause 7, S. M_ Leath .. p. 104 I. 
AsSISTANT OOM.PTROLLER: 

Appointment: 
Method, W. G. 7'unpin - 11,889-90, 11,986, 

12,005-8 
of Sir Ernest SOlLl'eS, criticism, F. H. Nor'mQlfl" 

&c. - 2680 
Duties, W. G. 21urpin - - 11,985-6 
Legal qua.lifications, W. G. Turyin - 11,949--50,. 

12,012--4 
Ca.lculnting machine used, and nse of adding 

machinea under consideration, W. G. Putpin. 
12,002--3 

National Debt Office-continued. 
CLERKS: 

Actuarial qualilications among, W. G. Turpin 
11,942--5 

Chief Clerk, post abolished and work done by 
principal clerk, W. G. Turpin - - U.,979-82 Cl.... I. not desired, and reason, W. <r. Turpin 

11,987-41, 191,91-2 
Leave allowed for actuarial emmina.tion, but no 

facilities gi~en in connection with preparation, 
W. G. T""7',n - - - - 11,946-7 

Principa.l and Assistant Principal: 
all Promoted from .econd division, W. G. 

Twrpin 11,891-7 
W ork form~rly done by Chief Clerk done by 

one of, WIth extra. allowance, W. G. Turpin 
11,979-82 

Second division : 
no particular Discontent among, W. G. Turpin 

12,001 
Educational qualifica.tions, W. G: Turpin 11,994 
Men .atisfactory on the whole, but intsrmediale 

exwnination would provide bettor cl ... s, W. G. 
Turpin- 11,898--903,11,937,11,961-2, 11,980, 

11,989-90 
Men selected from successful candidates for 

mathematical qualifications, W. G. Turpin 

Promotions : 
11,984--5 

since 1892, S. M. Leathe. - - p. 120 I. 
to Principal, qualifications i-equh .. d, W. G. 

21urpim. - - - - - 11,963--8 
Proportion qualifying for, W. G. Turpin 

11,973--8 
Prospects, W. G. Turpin - - 11,987-8 

Waiting list longer than formerly and less good 
men consequently obtained, W. G. 21urpin 

11,989, 11.995--6 
Commis.ioners, W. G. Twrpin - - - 12,00& 
Commissioners, no meetings now, W. G. 7iL1pin. 

12,007 
Comptroller General, appointment, method, W. G. 

Turpin - 11,986 
Legal work, W. G. Twrpin 11,948--50 
Office built specially and no complaint of, W. G. 

Turpin 11,997-2,000 
Patronage of Chancellor of the Exchequer .. t, referred 

to, Sir 1/,. C/w.lm.r. - -' - - - .1165 
Pensioner messenger only, an army man, W. G. 

21urpin - - - - - _ 12,015-8 
Stall' no larger than in 1860, and only just adequats, 

W. G. Turpin - - - - - 11,933-4 
Technical officers, appointment under Clause 7 not 

desired, training in office prefen .. d, W. G. Turpin 
11,952-8 

Work of, and pa.rticulara re extension, W. G. Turpin 
11,904--32, 11,954-80, 11,969--72 

Natioual Excise Federation, recognised by Treasury 
Sir 1/,. Chal"..... - - - - _ 1168, 1178 

National Galleries: 
Attsndants appointed by nomination and non-com-

petitive examination, Sir 1/,. Chalmer. p_ 142 I. 
Honsekeepers and Housemuide, appointed by nomi-

nation, Sir 1/,. Chalmers - _ p. 142 I. 
Keeper, appointed by Order in Council, Sir 1/,. 

Chal1Mf'8 - - - - - _ p. 141 I. 
Portera appointed by nomination, Sir 1/,. Chalmer., 

p. 142 I. 

National Gallery of British Arts: 
Housekeepers and housemaids, appointed by DOmiDa. 

tion, Sir 1/,. Chalmers - - _ p. 142 I. 
Professional offices, Sir 1/,. Chalmer. p. 138 I. 

National Portrait Gallery : 
Housekeepers and housemaids, appointed by Domina-

tion, Sir 1/,. Chalmers - - _ p. 142 I. 
Professioual offices, Sir 1/,. ChalhMr. p. 138 I. 

National Society of Ex-Naval and Military Men: 
Claim for admission of principle of continuity of 

Stats • .,'Vice. W. G. Clifford 12,118--21, 12,137 
Membel'Bhip, &c., W. G. Cli§'ort1. - _ 12,109--17 
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National Union of Clerks: 
Civil Service membership very low, and reason, 

H. H. Elm" • • • • 5954.--65. 6022-4 
General 8ecJ .. tary • • ee Elvin. Herbert H. 5951--6236 
Membership. H. H. El"';" 5952---69.6107-17.6220-9 

Natural tnstory lIrIusenm: 
AsSISTANTS: . 

Appointment... method. F. G. Kenycm 6477-8 
Hours. L. Fletch... - • • - 11.869-70 

.Numbe .... F. G. Kenyon 6433-7 
Outside scientifio wOl'k, provisions re, L. Fletcher 

11.871-4 
Promotion: 

by Merit, L. Fletcher -11.810 
Prospect... L. Fletcher 11.750.11.796-9.11.833 

Sa.lary a.nd question ... to adequacy, L. Fl.tcher 
11.800-5 

2nd class. on reaching 300!. man himself 0" .ome· 
body elee promoted. L. F'l.tch.. • • 11.832 

Type of men, L. Fletcher • • 11.813 
Visiting offoreign collection. L. FletchST • 11.787 
no Woman ever nom.inated and question in case 

of. L. FletchST - • • - 11.875-8 
A. TTENDANTS : 

Boy, 
Encouraged to do evening work and take othel' 

positioDB when possible, and good results 
from. L. Fletcher . • - • 11,672 

Temporary nature of work explained to parents 
before appointment. L. FletchST 11.672. 

11.~51 
Constitution of one class would be approved, 

and question of entrance age, L. Fletcher 
11.853-9 

Promotion to departmentaJ clerk in two cases, 
and extension of practice would be advan· 
tageou., L. Fletcher • 11.679-84 

Vacancies are filled from boy attendanta during 
laot three years. L. Fletcher· - .11.672 

Work of L. Fletch.... _ - • 11.672-5 
Oases of men leaving to take up other work, but 

tendency is to .tay on. L. Fletcher , 11.814-7 
Communications with Treasury. procedure, C. E. 

Fagan - - - ••• -11.760 
Departm.nt clerke. explanation. L. Fletcher 11,839-40 
Expeditions, more money needed, L. FletcMr 6504 
no lnterfel"enoe from Bloomsbury, L. FLBtch6f' 

11.656-9 
Interference by director at Bloomsbw'YI formerly, 

and caoe of, C. -E. Fagan. L. Fletd..,. 11,770-81. 
11,791 

KEEPERS, ASSISTANT: 
Decrease in number and increase desired, 

L. Fletcher 11.684<>-91 
Floating, L. FletchST- 11.752-4 
Numb.r, F. G. Kenyon - 6433-7 
Qualifications. F. G. K_Jon - • 6456-8 
Question of increasing number- of, or l'aising scale 

of .... istanta· salari •• , L. FletchST - 11.806-9 
greater lIrIeaBUl .. of autonomy to. and plaoiog of two 

branoh .. on equality und.r trustees d .. ired. C. E. 
Fagan - - • 11 761 

Mineral d.partm.nt, best possible men obtafued. 
L. FletchST - • • - - • 11.845 

Naming and identification of specimens. difficulty. 
L. Fletch... - • • • 11,783-4.11.847 

New methods, or improvements in preservation, left 
to individual. L. FletchST· • • - 11.787 

no Otlioia.ll"eBidence, a.nd oonsequent euperiority of 
positions of Keeper and Du-ector a.t BloomsbUl"y, 
L. Fletcher - - • • - 11 834.--6 

Penous paid weekly, method of a.ppointment, 
L. Fletch .... C. E. Fagan • - 11.881-2 

Relatione with Bloomabw-y. F. G. Kenycm 6446-55 
6801-3; L. FletohST. C. E. Fagan. i1.788-91: 
11.798, 

Soientific statl!. L. Fletcher· - - 11 794-Ji1 
Sep&l'&tion from Bloomsbury, 8S6 under British 

Mueeum. 
STAFF' 

Division between BloomabU"Y and. L. Fletch ... 
11,625-40. 11.748-9 

ParticullU" re, L. Fletcher 11,625-40 

• 
National History lIrIusenm-oontinued. 

Women employed in certain non-pensionable posts, 
L. Fl,tch... 11.733-5 

Zoological department. Keeperehip and Assistant 
Keepership, a.ccount of proceedings Te, L. Fletcher 

11,751 
86e aUo British Museum. 

Naval Cadets : 
Appointm.nt by .election, A. H. Dyke AdaM 4251-5. 

4390-2 
Selection on school record. A. H. Dyke Aeland 4120 

Na.val Medical Service Examination, marks allowed for 
Offic ... • Training Corps certificat., Prof. M. J. M. 
Hill . - . . - - 12.022. 12,023 

Na.v~ ~8erve, duties of General Register Office of 
Sh'ppmg and Seamen re. Sir W. J. Howell. H. N. 
Maoo • 13,562-72 

Navy: 
Expenditw-e, amount of control exercised by Trea-

SU"Y. H. J. Gib."" - 1370 
Retired officers .as Board of Agdculture inspectors, 

Sir T. H. Elliott . - - - 8328-9 
RETIRED MEN: 

Employment in Mint. W. G. Elli."".Macarln61J 
8098-100 

see also Ex-service men. 
New Zealand, successful candidate from pl-eviously in 

Clas. I. examination, 1906-10, S. M. Leathe. 
p. 127 I. 

NORMAN, F. H., - - 2017-2723.12.631-12.648 
Administrative and clerica.l work, impossibility of 

laying down hard and faet demarcation p .. 487 n. 
ADMIRALTY: 

Cla.ss I. promotion, rapidity, examples of 
p. 489 II. 

Hired clerks, 
Caee of patronage reo a p,-ecedent that may be 

follow.d again - •. - • 2520-3 
Particulars 2'6 employment of, and protest 

against • •• • 2340-4 
Patronage appointments, and examples of 

p. 484 II. 
Advisory Council, suggestion fol', to. advise heads 

of departments 1'6 promotion 2610-7 
ApPOINTMENTS: 

nndel' Clause 7 : 
Certificate required for, not a safegual"d to 

patronage . 2390-1 
Objections . • 2161 

Examining Body, pel'sonaJ. interview of' a.ll candi-
dates by, not conside,-ed practical . 2634-5 

Nomination: 
Difficulti •• of obtaining • 2163. 2215 
in Exceptional cases only, advocated, with propel' 

oafeguard and .cheme . 2036-63.2166-7. 
2300-7. 2301-8 

by Head. of, departmenta should be don. away 
with··· - •• -2633 

ObjectioDS', 2640-44 
PoliticaJ questions ought not to be introduced 

2197-8 
by Open competition, in case of impossibility ot, 

qua.lilications should be advertised in 1lBual 
manner and a-ppointment made by Civil Service 
CommissiOnel'8 not Head of Department . 

p. 486 n. 
by Open oompetition and nomination only advo-

cated. - . 2032-9, 2056-64. 2300-8 
Patronage, 

Departm.ntal , 
Caees of 2383-4 
Regulations ,· ... Uyl ... v. powe,. of patronage 

unfettered • • . • 2388-9 
Objections 2159. 2340-4 
Particulars re, in V8J.i.ous offices 2398-400 

Superannuation, preservation requisite 2042-6 
by Royal W...,-ant. v.ry few • 2160 

under .ection 4. few • 2160 
Association of Civil Servants, cla.im to recognition 

. p. 486 n .. p. 498 n. 
BOARD OF AGRICULTURE, INSPECTORS:· 

Appointmenta, by patronage • • p. 486 n. 
Inopeotorships could be fiU.d by op.n competition 

2470-4 
Qq4 
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BOARD OF AGRICULTURE, IN8PEC'l'ORs-continuea. 
Introduction into clericml posts, protest against, 

and if carried on, inspecto",te should be open to 
clerical staJl' . p. 486 II. 

should be Open to clerical .taJI' - 2579-82 
BOARD OF EDUCATION: 

Examiners: 
Appointments, criticism - . p. 485 II. 
List of, with age on appointment, and separate 

colleges at which educated - p. 485 II. 
Second division, promotion to upper division, 

disadvantage as regards p. 485 II. 
In,pectors, appointments, criticism • p. 485 II. 
Second division clerks do not frequently interview 

the public . 2421 
Board of Public Works, A.sistant Secretary for 

light railway wOl'k, example of patronage appoint. 
ment • • . • - • . p. 486 II. 

British Museum, limited competition for appoint. 
ments to, not necessary 2162 

CAMBRIDGE: 
Men, chances for g.tting appointm.nts • 2169 
Number of candidates from, appointed on Home 

Civil S.rvic. compared with numb.rfrom modern 
universities. • . - - 2704-8 

CHABITY OOMMISSION: 
Second division clerks, no promotions to upper 

division • p. 486 II. 
Second and first class cl.rk., insistence of qualifi

cations of practising barrister, protest 
. p. 485-6 II. 

Upp.r division, promotion, rapidity of p. 486 II. 
CIVIL SERVICE: 

Classification scheme, complication of and sugges· 
tions for simplification - . 2313-7, 2682 

Reorganisation, proposal . 2368-71, p. 490-3 II. 
CIVIL SERVICE COMMISSION: 

Appointments on: , 
Criticism of, owing to political associations 

.. 12,644--5, 12,645-7 
Mr. Herbert Pa.ul as Second Commissioner, 

reply of, to criticism - - 12,645, p. 486 II. 
Suggestion for division of labour, to solve 

qu .. tion of . - 2586 
Best authority for making appointment hy nomi· 

nation· . . . 2047-55,2227,2304-7 
Constitution complained of, and suggestion "B, 

p. 486 II. 
Evidence obtainable from second division clerks 

of lack of oommendable .ystem in appointm.nt 
of • . 2689 

Repres.ntative Consultativ. Committee of autho· 
rities and education should b. appointed to 
.... ist p. 486 II. 

Two cases of Domination by, not distinguishable 
from pure patronge - - • 2881-2 

Secretary, criticism of Mr. J. L. L.B. Hammond'. 
appointment. - - • • p. 486 II. 

Statements Te, withdra.wn, and apology made 
12,631-44 

Class prejudice. CODCl'ete instances, cases not brought 
to official attention· • • . 2476-81 

Clerical work, no line ca.n be drawn between adminis-
trativ. work and 2456-60 

CLERKS: 
!ssistants : 

Genel'&l main grievance hinges on question of 
wary . . •• . 2673 

Promotion to second division: 
Position of • - p. 492-3 II. 
Sp.cial ability carded too far - 2366-7 

Sch.m. introduc.d by Trea.ury without autho· 
rity from Parliament or Ol-uer in Council 

Boy: 
Abolition d.sin,ble if po.sible 
Career, opportunities of work . 
Oontinuanoe of education, &c., scheme 

p. 493 II. 

2151-8 
2149-50 

. 2219-20, 2858-65 
Entro.nce ag., 14 advocat.d • 2124-7, 2173-87 
Hours - . - • - _ 2359-62 
Open competition with university men, question 

of 2108-15 

NORMAN, F. H.--oontinued. 
CLEBKs--ccmtinued. 

Boy-continued. 
Probation p.riod suggested - 2128-9, 2216-6 
Promotion: 

to Assistant clerk, and scheme· • 2144-8 
Certificates from head of department and from 

.chool might b. accepted instead of 2363-5 
Provi.ion of lodging, &c. by Gov.rnment for 

boys (under 17) coming from country, question 
2141-3 

Qu •• tion of boy labour - 2482-92 
Scheme for continuation at school combined 

with office work· 2134-40, 2019':20, 2356-7 
School leaving .age .hould be mad. entrance 

age 2354-4; 
Stat •• hould accept re.ponsibilities involved in 

apprenticeship - 2238-9 
Suggested age for confirmation as civil servants 

2130-3 
Suggestion for payments by Board of Education 

to m.et expen.es of - 2171-2 
Cha.racter given re unbusine88·like habits, &C. a tra

dition remaining from I.ss careful days 2665-7 
CI .... 1.: 

Admini.tmtiv. work largely _supervision 
2588-90 

Barrier between second division and p. 489 II. 
Distinctions between second division clerks a.nd, 

confusing . - 2319 
Good education, but not neces'sarily university 

training, requisite for· 2199-214 
Method of recruiting, does not always seCUl'e 

broad view of public aJl'airs - - 2452 
Pl'Omotion : ' 

Rapidity of, examples. • p. 489-90 II. 
from StaJI' clerk. more n-equently than from 

.econd division - 2289 
Small number of posts of really responsible· 

charact.r - 2247-50 
Grade I.: 

Present distinction between Grade 
might disappear under new scheme 

Proposed, work to be done by . 
Intermediate : 

Promotion by special t,'ansfer 
Sch.me: 

II. and 
- 2651 
2351-2 

2076-82 

Applied in a.ccounting· offices, owing to 
inefficiency of CI ... s I. 2432-41 

Intt-oduced with object of bringing public 
schoolboys into service, and protest against 

p. 488 II. 
Introduced by Treasury without authority 

from Parliament or Order in Council 
p. 493 II . 

Scheme and objections· - • 2592-6 
Reorganisation Scheme, difficulty re promotions by 

heads of departments might be solved by forlD&
tion of advisory counoil • . - 2605-17 

Requiremente, certificates from secondary .chools 
would bar out candidate· 2233-4 

Saturday half·holiday, variation of practice re, and 
uniform holiday .hould be establish.d p. 493 II. 

Second division: 
Ability of, general evidence as to - p. 490-1 II. 
Advantages and disadvantages to, as result of 

.ugge.ted n.w grad. scheme - 2661-3 
no Attempt mad. to utilise ability of p. 489 II. 
Barri.r between Closs I. and . • p. 489 II. 
might be Capable of filling highest po.ts 2455 
C .... s of high honours outside the •• rvice without 

promotions - - - . • 2327-34 
C ..... known of tuition of Class I. men by 

2466-7 
Cla.s harrier between first division and 2275-81 
CI .... prejudice in relation to Class 1. - 2475-6 
Considerable number of positions under inter-

m.diate examination tak.n by - 2320-1 
Considered comp.tent for dealing with public 

and taking broad view of administrative 
qu •• tions - 2449-51 

Considered as good civil .ervants as first 
division • 2620 

D.liberately restricted to lower kind. of work 
in some offices 2461-3 
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NORMAN, F. H. __ ti"ued. 
CLEBKs--contin'lUld. 

Second-division-ounti'fllUed. 
Eight yea.rs' service necessary for promotion 

by Treasury • • • • • 2080 
<Grading of work to prepare for higher grad .. 

prac.ticable in Bome cases ~ 2464-5 
Grievances : 

Promotion main point 2672-4 
S.turday ha.lf holiday and recognition of 

.... ociation of Civil Se1'V8.llts 2664-7 
High quaJilicotions of, examples • p. 489 II. 
Infrequency of promotion to higher grade and 

other couses of discontent· 2442-8, 2461-3 
Instances of high positions held by p. 487 II. 
Lack of incentive in work leads to seeking 

interests outside the Service with detrimental 
results 2373--80 

Offices in whioh s.Il higher work done by men 
promoted n'Om· • . • p. 487 II. 

Petition to Treasury for privilege of direct 
communication and refusa.l submitted, 
remarks respecting. . .' 2716~23 

Possibility of loss of saJary on, a drsw!.&ck to 
successful career 2409-13 

Prs.ctics.lly no attempt to utilise ability of, 
argument. . • • . 2599-604 

Promotion: 
Ability and merit should be prime factors 

2278-81 
Changes in sa1ary on, and possibility of loss 

of pay exemplified· • • 2405-8 
to C1a.ss I. , 

Dependent frequently on improper and 
extra..neous circumstances . p. 489 n. 

Sms.ll number in p''Oportion to totel 
number in office • 2599-604 

Difficulty lessened by new scheme 2188-96 
Restriction as result of BOcial preference 

2430-1 
II Special ability" for carried too far 2366-7 

Rule , .• sa1ary, complaint of p. 492 II. 
Question of effioiency for Indian Civil Service 

2623-8 
Relations with public 2418-21 
Work, nature of, and duties of more important 

oh&l'llCter feasible for • • 2283-5, 2290-9 
Stalf, duties &nd salary of 2278 
Two grades only, advocated and scheme . 2068, 

2123,2318 
Varisty "f types advantageous • 2238-7 

COMPEITITION. OPEN:' 
Age of boys for, to fit general Bcheme of educ&-o 

tion • 2065 
Cert,&in limitations would be included • 2683 
Considered only satisfactory way of entrance to 

Service • 2629-46 
Keenes8 a. test of oh&l'&Cter of oompetitions 

2645-6 
Question of, for university men and boy clerks 

2103-15 
County Council Semce, heads of departments and 

Bub-departments, method of appointment refened 
to 2251-2 

OUSTOMS: 
Second division clerks, table of higher posts filled 

by • p. 488 II. 
Secretary's office, complaint re introduction Of5 

Class I. • . . p. 487-8 II. 
Departments, heads of, slightly over-intellectualised 

2713-4 
DIPLOMATIC SBRVICB: 

Minimum income limit required in ca.ndida.te. 
protest against p. 485 II. 

Recruitment by open competition advocated 2578 
S&lw"y. objeotion to minimum income limit, 257Jr.7 

EDUOA.TION : 
Demoorstisation, not s.Il difficulties oould be 

solved by 2255-62 
Schooll .... ving age ought to be raised, diffioulties 

2154-7,2221 
University and e1amentary, figures • 2709 

• 
NORMAN, F. H.-oontinu.d. 

EDUCA.TION-continued. 
of University standard, opinion re efficiency of, 

made in relation to a.ccounting work 2648-50 
Variety of experiences in acquiring, a. distinct 

gain to Civil Service 2654-8, 2660 
Estate Duty office, intermediate scheme, injustice 

involved to second division clerks, particula.rs 7'8 
. p.488-9 

EXA.MINATIONS : 

Advantages of, over persona.! inte,";ew 2630-9 
Biu in favour of Oxford and Cambl'idge. and 

... moval advocated 2103, 2168-70, 2496-502, 
2514-5, 2690-702, p. 491 II. 

should be Bl'ought into harmony with views of 
those possessing actual experience on education 

C1ass I., 
p. 487 II. 

Allocation of marks in fa.vour of curriculum of 
Oxford and Cambridge • 2258-4 

Disadvantage felt at London university re 9516, 
2691-2,2696-7 

Scheme should not be lowered in case of modern 
universities . 2517-8 

Serious limitation of value of 2417 
should be more Closely related to nationa.! educa.-

tion system . • 2685-6 
Entrance scheme, possibilities of cutting out uni-

versity men, not probable • 2708-9 
Intermediate , 

as Means of filling higher gl"ade of organisation 
with result alteration • • 2319-23 

Reduction of age extension to P61'Sons aJready 
in the service - p. 488 II. 

One grade advocated and specis.! examination 
230~12 

Open whenevel' possible', natul'e of qualifications 
should be advertised in usna.! manner . 2584-5 

Proposal fOl' change. ... test of intellectna.! 
capacity . . 2168 

should be Rela.ted to educa:.tionaJ. aystem, and 
certain impl'ovements made - 2507 

Specis.!, engineering as example • 2037-8,2165 
Syllabus does not attl'l",t best talent of s.Il olaeses 

2684 
Two gmde. advocated with some special examina. 

tions of technical character 2067, 2123, 2164-5, 
2318 

Excise, amalgamation with Customs, SeCl'etary's 
Office, 1909, first division men re-introduced after 

2591 
FOREIGN OFFICE: 

Appointment., Cliticism • 2642-8,2557':'74 
Students interpretel'Ships, withdrawal from com .. 

petitive examination syetem. p. 485 II. 
GenaoaJ Register Office, patronage appointment in 

p. 486 II. 
House of Commons, appointments by nomination 

should be specis.lly rapOl·ted to· • 2041, 3166-7 

INLAND REVENUE: 
Secretaries Office. cost undet' existing and proposed 

classifications, comparison .. p, 492 II. 
Special Oommissioners, a.ppointments of private 

secretaries· • • • • p. 490 II. 
Valuation department, temporary appointments by 

recommendation .. p. 484 II. 
ll ... 1and, General Registry office, cla.ims of efficient 

men overlooked when vacancy occurred.. 2583 
Irish Land Commission, patl'ons.ge appointments, 

examples of p. 486 II. 
JOBBERY: 

certain Ca ... referred to • 2675-81 
Explained ... meaning employment of inefficient 

men 2553 
LABOUR EXCHANGES: 

Appointments, examples of jobbery. p. 484 II. 
Appointment of olerical stsII', oriticism of syetem 

of 2536-52 
Committee, system for appointment considered 

bad • 2230-2 
Establishment of specis.! o1asses for sta.fE aftsr 

appointment p. 484 II. 
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NORMAN. F. H.-continue<i. 
LABOUB EXCHANGES-continued. 

very .Rapid promotions through pa.tronage in case 
of _ _ - - - - - 2554-5 

LAW COURTS: 
Oases of depa.rtmenta! patronage in amount to 

pure patronage - - - - - 2383-4 
Clerical staff, appointment by nomination with sub-

Bequent nominal examination p. 484 II. 
L.G .B. patronage appointments - - p. 486 II. 
London Scbool of Economics. handicap felt r. 

examination - 2 7I 0-2 
London University. teaching at. not· considered 

inferior to that at Oxford and Oambridge 2693, 
p. 485 

Na.tional Debt office, assistant controller, appoint-
ment of Sir E .. nest Soares. criticism - 2680 

PATRONAGE: 
Departmental bias in fa.vour of university men, 

caae given of p .. eference - 2422-9 
Tendency to inc ..... e of 2519-20 
Term explained - 2468-9 

PLA Yl!" A.IR COMMISSION: 
Division into two cla.sses recommended by, not 

followed 2661 
Scheme of reo .. ganiaation simi1ar to certsin points 

2605 
Two-fold division introduced by. to be retained 

2072-3 
Poot Office Samga Bank Department. coat under 

existing and proposed classifications, comparison 
p. 492 II. 

Promotion by patronage, case compared to pro
motiona made aftar long term of aervice - 2400-4 

Public Trustee Office. lack of public control and 
method of appointing staff criticised p. 484 II. 

Registry of Deede, tranocribera and temporary clerk., 
patronage appointments and aaJariee p. 486 II. 

Retirement, uniformity of practice advocated 
p. 492 II. 

Second Division Clerks' Association, number of 
members. and length of existence and constitution 

2264-7. 2271-3 
Supreme Cow-t, pay office, second division clerks 

employed in - 2668-9 
Treasury, control ovel" Oivil Service. liability to abuse 

and restriction advocated - - - p. 493 II. 
U IHVEBBITIEB : 

Modem. candidates' education should be on same 
footing with those from Oxford and Oambridge, 
figurea quoted - - - - - 2704-8 

. Old, more opportunities fo,' liberaJ education do 
not follow more, than in case of newer universities 

2508-12 
UNIVERSITY MEN, A..DMISBION TO SERVICE: 

Public .. rvice ahould be connected wit~ educational 
institutions - - 2458-5 

Question - - 2647 2652-6 
Valuation Department, appointment of shrlf. a.nd 

method criticised amd inefficiency of - 2524-35 
Women, pay, .w .. ought to be equal to that of men 

2222-6.2263.2687-8 
Nortbcote, Sir Stafford. '''pod. referred to - 894 
Not~\!ham.univer.ityOollege Office, .. ' Training Corpa. 

petition mgned by representative of. ¥. J. M_ Hill 
p. 536-7 II. 

Officen' Training Corps: 
Addition of marks for having paesed through, Col. Sil' 

E. W. D. Ward - - - - - 11164-72 
Advantages of training, Prof. M. J. M. Hill'12,022, 

12.026-8, 12,036-56, 12,072-5. 12,092 
Bad effect in some casea. Prof. M. J. M. Hill 12.085 
CEBTIlI'CA.TB: 

Addition of' ma.rks for, 01" e:rlensi.on of age question 
of. Sir H. T. Smith - - - '13,818-5 

Marks. allcca~d for, in competition for naval 
medical sel"Vlce and Royal Army Medical Oorpa 
Pref· .l>!' J. M. Hill - - - 12,022, 12,023 

RecogmtlOn as part of qualifications of suitability 
to enter Civil Service a.dYocated, and reasons, 
Prof· M. J. M. Hill - 12.022-8, 12.057-61, 

12,064-70, 12,081-96. 12.100-6 

Officers' Tra.ining Corps--conti"""d. 
Oriticism died out. Prof. M. J. M. Hill 12,097 
Men of all claaoes in. Prof. M. J. M. Hill 12,104 
no Obligation for further aervice incurred, unless 

apecial reaerve joined, Prof. M. J. M. Hill 12,087-91 
Particulara ro, Prof. M. J. M. Hill -*1.2,071 
Petition addressed to the Prime Mini.ter. February 

17, 1911. copy, M. J. M, Hi!l - p. 536-7 II. 

AS QUALIFICATION FOR OIVIL SERVICE: 

Men not having gone to University would be at a 
elisadvantage unleas ente'ing Territorialo. Prof 
M. J. M. Hill - - - - - 12,104 

Methode , 
Allocation of ma.rks. Prof. M. J. M. Hill 12,022, 

12,029-115 
Ooncessions "e seniority. Prof. M. J. M. Hill 

12,022 
Concessions re entrance age limit, and univer~ 

sititie. would all approve, Prof. M. J. M. Hil! 
12,022, 12,030-4, 12,078 

Tl'aining typical of newer idea df education and need 
of. for Oivil Service candidatea, Prof. M. J. M. 
Hill - - - - - - 12,100-3 

Weight should be attached to. in appointments to 
aervicee such as. Indian Public Works Depart
ment and Egyptl&Il and Soudanese Civil Service, 
Prof. M. J. M. Hill - 12,022 

Old Age Pensions Act. appointments .in connection 
~th, men· taken who were already in Civil Service, 
S .. E. Clw1tmers - 1065-8 

OWEN, T. S.: - 12,995-13,052 
Clerks. staff, promotion to Olass I .• men should take 

salary into Olass I., but remain at it until time 
they would eventually receive it - 13.013-46 

• W AI!. OFF leE CLERKS: 

Amalgamation of high ... · eli vision, intermediate 
ciao. and aecond eliYision auggeated 12997 

, 13,050 
Assistant, promotion to second division further 

oppornmitiea desired - 13,051-2 
Class I. maximum of second grade, suggestion 

that p~motions above should be by merit alone 
13.047~q 

Second division: 
Promotion, changed view taken by Tre~ 

13,002-8 
no attempt made by 

- 13,009-12 
Special knowledge of. 

department to utilise 

Oxford University: 
Atmosphere. reasons for, but approach of new 

universities to same epirit, Lord HaMa1ilJ 1816-21 
Bias in favour of, in examinations, Bee under Class I. 

'Under Examinations. 
Board of Education Examiners f.l"Om, L . .d. Selby-

Bigge - - - - - - p. 509 II. 
Board of Education Inspectors, L . .d. Selby-Bigge 

9063-8 
successful Oandidates from, in Class I. examination, 

1906-10, S. M. Leath ... p. 126, 127 I.; 335, 374-7, 
545-6, 579. 715-7 

Gr~ts, position of men having passed, compared 
WIth others, as regards Civil Sel"Vice examination 
queetion of, S. M. Leathu - 557-95 

Officers' . Training Oorps. petition signed by repre-
sentat,ves of, Prof. M. J. M. Hill - p. 536-7 II. 

Patent Office examiners from, T. F'"anka - 13,940 
great Pull in getting appointments by men at, F. H. 

Nurman - - - - - - _ 2169 
Privilege. to canelidates for degreea with military 

record. Prof. M. J' M. Hill - 12.022. 12.062-8 
Students. number. L . .d. Selby-Bigge - - 9717 
Training supelior to that of new univeI'Sities for ad· 

ministrative work. Sir W. B. Anson. - 4424 
Value of life and training .. t, for future work, Lord. 

Haldane - - - - _ _ 1668-71 
P .... liamente. Clerk of. appointed by letters patent. Sir 

E. CIUJlm .. •• - - - - _ p. 141 I. 
Parliamentary Oounsel, appointed by Order in Council, 

Sir B. Oha!....... p. 141 I. 
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Patent Office: 
Building. inconvenient but new wing to be built 

T. liTanks • 13.954-5 
CLERK8 : 

As.istant: 
OomparisoD with second division, T. Franks 

13.937 
Conditions of work not complained of, D. M'I,7!n6 

3426-7 
Dutie •• D. Mil... • 2973-3056. 3464-7 
Examinations, .e8 that title. 
J ea10usy between, and second division, and 

question of increased promotion, T. Pranks 
13.934-7. 14.011-3 

Boy. usefulness of. a.nd nature of work don. by. 
T. Frtmk. • . • - 13.934. 14.03ih5 

Salaries, lower seale tha.n a.t Board. of Trade, 
T. 1'ra1ik. - 13.932 

Second division, promotions since 1892, S~ M. 
Leat".. - p. 120 1. 

Chi.f Cl.rk. position of. T. 1iTanJes - 13.892-4 
Chief Emmin.r. work of. T. liTanies - 13.889-91 
Communication of useful office inventions-· to 

Station.ry Office. T. Franks 13.952-3 

COHPTROLLEB-GENERAL OF PA'.l'ENTS, DESIGNS, 
AND TRADE ~KS: 

Appointment under sec. 4, and qualifications, 
T. 1iTanJes - 13.853-9 

Duties : 
Administrativ •• T. 1iTanJes 13.887 
JudiciaJ. T.liTanles - - 13.875-87 
OUiciaJ. T. liTanies - - - - 13.887 
P_w-ticula.ra re, appeal from decision~, &C. 
Presentation of report to Parliament, T. J!'rrankB 

13.887 
Questions of legisla.tion and practice in foreign 

countries. T. liTanies - 13.887 
no Congestion of cases. T. Franks 14.037-8 
Designs, cataloguing and indexing of, T. Framks 

13.959 
Duti ••• T. liTank. - - 13.860-75 

EXAMINERS: 
Appointm.nt by CIa.ss I. examination. certain 

scientific subjects being compulsory, question of 
advisability;T. liTanies 13.913-8. 13.925-9. 

13.943-51. 13.972-4. 13.984. 14.009-10 
Appointment by speciall3mmination and nature of. 

Sir H. L. Smith. 13.245-8; T. 1iTanJes. 13.904-13 
Contact with the public. T. liTanks - 13.999-4.001 
Division into group •• T. liTank. • 13.997-8 
Entranc. age. T. liTanies 13.938-9 
HonoUl'8 degre •• held by. T. liTank. - p. 538 II. 
Increase of number from older universities 

d.ni.d. T. 1iTanJes - - 13.942. 14.018-24 
no Nomination required. T. li'ranles -13.975 
Numbers of appointments in last few yeat'S and 

possibility of block in promotion, T. J!lrQ/n'ks 
14.005-8 

Number from dift'.rent universities. T. liTank. 
13.940-1 

QuaJiftc&tions. T. F"a,,1es - p. 537 II. 
Recruitment from second division, impossibility. 

T. liTanks 13.927-8 
Selection a.fter or before examination would be 

d •• i .... bl •• apart from question of public f •• ling. 
T. liTanks - 13.978-83. 14.014-7. 14.025 

Source of. T. 1iTanJes - - 13.965-71 
Subjects taken by. in e>:s.minations. and no regula-

tion TB. T. liTank. - . 13.994-6 
Univ.rsity graduates' degrees. T. liTanies 1~.960-8 
Vacanoies, notices sent to univel'Bities. public 

institutions. &c .• T. liTanies ·13.976 
Work of. T. 1iTanJes - 14.001-2 

Heads of d.partments. duti ••• D. Mil... 349ih500 

LIBRARY: 
Assista.nts. position of. T. Franks • 13.920 
Employment of woman in, question of, '1' . .Frank. 

13.964-91 
Nature of and apecla.l gra.nt for. T. li'ranles 

13.865-7 
Mechanic&! m.thods of work used in. and queetion of 

extension, T. Fronk. 14.026..,Q3 
OffioiaJ publioe.tion., T. Frank. 13.868 

Patent Office-continued. 
PATEN'l'8 : 

Cost, T. Frtmk. - - 13.957 
Dello.y in gra.nting du. to delay in examination of 

specification, T. liTank. . 14.036-8 
Searcb for anticipation of. limited to 50 yesrs. 

T. liTank. - 13.956 
Printing for. larg. amount of. R. Bailey 12.339-40 
Rec.ipts s.nd .xpenditnre. 1911. T. liTank. - 13.869 
Registrar of. designs and trade marks, work of. 

T. liTtmks - 13.891 
Relations with BOaJ.'d of Trade, Si,· H. L. Smith 

13,082-5 
Stall'. P. liTanies - - 13.888-933 
Superintendent of sa.l. branch. promoted ft"Om .econd 

division. T. liTanks - - 13.930 
Typing don. by boy c1.rks. T. Frank, 13.986. 

. 13.992--3 
Women employed only &6 charwomen, T. Framk. 

13.985 
Paton. Mr .• high lll&8ter of Manchester Grammar 

S(thool, quoted 1'e classical education, .A. H. Dyke 
.4.c!a7!d 4099 

Patronage: 
Appointm.nts by. Be. 1UfI ..... Appointments. 
Abuse of, CBBes of rapid promotion due to, instances 

quoted. F. H. NOf'1II(JhO - 2400-4 
PromotioDs by, very rapia in ease of LabOur 

Exchanges. F. H. Ntmnan - 2554-5 
Tendency of increase of. F. H. Normaln. 2519-20 
T.rm explained. F. H. Norma" _. 2468 

Paull. Rer~.r~, appointm.nt as Second Civil Servic. 
UOm.mlS81onel· ; 

Criticism, F. H. NormOln. 
Reply-

Paymaster-General : 

2676-7. p. 486 II. 
• 12.645 

Appointed by wammt under Royal Sign Ma.nuaJ. 
Sir R. 01w.lmer. p. 141 I. 

Assistant, appointed by Order in Council, Sir E. 
Ohalmer. p. 141 1. 

Messengerl case of irregular appointmentl H, J. Gib~ 
.on - 1#6 

a National Debt Commissioner, W. G. Twrpin. 
12.006 

Second division clerks, promotions since 1892. B. M. 
Loath.. . p. 120 I. 

PEDLEY. A. C .• I.S.O. (in attenda.nce) 10.834-11.486 
W AB OFFICE: 

Accountant department, seCond cla.ss accountants, 
reply to complaint ••• tatus - - 11.040 

Second division olerks. vaoancies, occurrence in 
cycles. and question of remedy 11.398-404 

Penny Bank, evening employment of assistant elerks 
in. D. Mil". 3307 

PHIPPS. EDMUND. Principal Assistant Secretary. 
El.mentary Education Branch. Buard of Edu .... 
tion. and Hon. Seo. of Boy Clerks' Fri.ndly Society 

2724-954.8526-8947,9015-9739 
BOARD OF EDUCATION: 

Appointments, applicants n"ODl Scotch universities, 
question as to number - - 9474-6 

Clerks: 
Arrang.ment in Ia.rge bodies . - 8691 
Assistant: 

Appointment to .econd divi.ion through open 
comp.tition 8655-8 

Promoted from oopyists or recruited from boy 
clerk •• compari.on betwesn - - 9367-8 

Promotions to second divi.ion 8647-'>0, 8651-3 
Boy: 

no Direction of studies of. and reasons 8368-9 
no Insta.nce. of ma.nifest insnfficient salary 

known of - - - - - 8645 
Private help from office 8645 
.R&ising of entrance age to 16 desired 8932-3 

Boy messengers, number 8934 
Chief. funotions - 8572 
Fluidity of .ystem 8850 
Promotion. difficulti •• owing to Treasury regu1a-

tions - • - 9203-8. 9211. 9214-7 
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proPPS. EDMUND-continued. 
BOARD OF EDUCATION--continued. 

Clerks-continued. 
Second division: 

Devolving of la.rger amount of junior exami
ners' work on consequent larger number of 
sta.lf posts desired by - - - 945:1 

Efficiency bar becoming more and more real 
9384-5 

Promotion: 
to Examiners: 

Interesting as experiment. but of no 
practical use to office 9453 

Number 8659-60 
P..,1;iculars ,·e. since Decembel· 1905 9203 

Prospects 9369-70 
not Sati.fied with proportion of staff post 

8627-8 
Sta.lf: 

Minor, work of, and comparison of, and salary 
with .uperintendent of women clerks 8862-6 

Promotion to examiners desu-ed by Board. 
but prevented by Treasury regulations 

9510.9511-11 
Scale of salary - 9515 
Work of - 8863. 9493-500 

Tl'8oD.S£er to Insurance Commission, and reason 
for number of applications - 9193-8 

Women: 
Appointment. method- 8667-72 
Extended employment of. considered. but diffi-

culty of - 8686-91 
High ots.ndard of work 8680-1 
Number - 9059 
Promotion, lack of opportunit~es and question 

as to po.sibility of incr .... e 885~. 8861 
Salaries. scale 8682-5 
in Separate room under Lady Superintendent 

but work in touch with male clerks 8674-9 
Sup.erintendent, comparison of work and sa.Iary 

with minor staft' clerks - - 8862-6 
Work and.sa.I.a.ries and co:nparison with that 

of second division clel·ks 8666-78. 8842-9. 
8847-9. 9059-61 

Exa.minel's : 
Addition of years under sec. 4 9396-7 
Appointment: 

under Clause 7 instead of sec. 4. question of 
• tarting above mininIum of class 9401-11 

Personal interview. - - 8710. 8713 
'mder Sec. 4 8717-9. 8724 
of Stepson of President as. and resignation 

during pl"Obation - - - - 9246 
Functions 8661-11 
Non.promotion of staJf clel"k to, owing to 

Trea.slU")' regulation - 9216-7 
Personal interviews. procedUl"e at - - 9452 
Probation, resignations - - _. - 9355 
Promotions and retirements since 1 April 1900 

9415 
Salari ... scales 9401-11 
Sons of Secretalies as Assistant Secretaries 

9251-3 
Inspectors: 

Appointment of son-in-law of Cabinet Mini.ter 

Full, 
Age limits 
A. verage age . 
Teaching experience 

Junior: 

9247-50 

8802, 9342 
- 8805 
9269-70 

Age limit - _ 9342 
Average age - - - - - 8805 
Experience of elementary teaching 9267-8 
Proportions ooming from di:lfel-ent universities 

System, objections to _ 

Personal interviews, procedure at 
Secondary t source of .. .. 
Sub- : 

8914 
8928 
9452 
8802 

Experience of elementary school teaching 

Promotion .. .. .. 
Reports. particulars ... 

9264-6 
9261-2 

- 8764.8765 

PHIPPS. EDMUND-continued. 
BOARD OF EDUCATION-oontinuea. 

Inspectors-continued. 
Women: 

Appointment. method. qualifications. and age 
limit - - - - 8867, i!871-2 

Expe,ience of teaching in elemenw")' schools 
9279 

Salaries, and revision under consideration 
888i 

Work of 8877-9 
late and pre.ent Secretal"),. late Chief Clerk and 

Accountant General. and present .A ccounl&nt 
General and legal adviser, a.ll from Winchester, 
and with one exception from New College, a.nd 
rapid promotion of 9220-7. 9230 

Sta.lf. &rrangement of work 9493-501 
Bo'!' CLERKS' FRIENDLY SOCIETY: 

Applications for relief, 
Niunbers drawn from different schools 
Statistics r. posts found 

Origin and progress of movement 
Boy MESSENGERS: 

2840-11 
2870 
2728 

Abolition difficult 2832 
Small cbance for permanent employment but 

efforts being made towa.rds education: 2825-110. 
2953-4 

CLERKS: 
Amalgaination of boy-assistant and second divi-

sion clerks. advocated 2817-21. 2911>,-24 
Assistant or abstractor: 

Absorption into second division desired 2804-11 
Duties more onerous than formerly, and conse

quent employment of superior men - 2746 
Numbers would increase on abolition of boy 

clerks - 2896 
Small chance of promotion 2746-7 

Boy: 
Abolition question 2755-7, 2780. 2782-7. 

2794-7, 2893-6 
Applications for help in linding work outaide the 

service, table p. 494 II. 
Economy effected by tempol-ary boy labour, 

question of - 2951 
Employment, 

sometimes Intermitent 
Opening. for employment .abroad. 

gration objected to by parents 

2861-2 
but emi-

277a-6 • 
2949-50 

Ri.k of not obtaining permanent employment 
not rsaIi.ed by candidates - 2731. 2736 

Examinations : 
Boys who work hard at office. sometimes less 

succes.ful in - - 2912 
Entmnce: 

Particulars re - 2731-4 
System and age limit disapproved - 2742 

Fee - - 2867 
High standard of conduct - 2798-1103 
Nature of. and value of te.t 2863-9 
Overtime study. injWiOUB to health - 2738 
Period of waiting after passing, question of 

281~.2897-8 
Permitted to remain in service after age limit 

until result known - - 2899 
Service marks, particulars re award 2737. 

2800-2 
Hours off, for attendance at Continuation 

Olas .... question of 2833, 2888-91 
Manner of living, details - 2787. 2778. 2815-6 
Proportion between number of annnal appoint

ments and probable vacancies not properly 
maintained - - - - - 2743 

Raising of entrance age .. and question of kind of 
schools from which to be d,"&wn - 2844-55 

Regulation. 1908. particulars - 2748-52, 2835 
Satisfactory work done on leaving service 2871 
Second division clerks recruited from - 2787 
Secondary school training desirable 9788. 9739 
Small chance for study in working hours 2741 
Transference to other departments injurious 

2758. 2887-8 
W"ges. insufficient for maintena.nce 2873-65 
Women typists. changes from employment of 

2789.2753.2765.2926-47 
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PHIPPS. EDMUND--<lOfIun""d. 
CLIIIBKS-conUnued. 
Boy~ontinued. 

Work formerly done by temporary men 2657-ll0. 
2828 

Year longer at school ad"ocated 2806,2808 
&)cond division: 

Age limit - • - - • 2764 
Number promoted from boy clerks - 2799 
Separation from BBsistant clerks unnecessary. 

and proposed reform - • 2761-3, 2766-70 
PensioD, date of commencement - 2787 
Stall'. abolition not advocated - - 2919 

Scottish Universities. applicants from. for Boal-d of 
Education posts, qnestion as to number 9474-6 

SBCONDABY SCHOOLS: 
Increase - - 2772 
Protest made by. against practice of inducing boy 

clerks to enter Civil Service a.t early age 2731 
Sta tistics of boys from elementary schools. 

question of - 2788-93. 2901-3 
Women, sharing rooms with men, question of 

8859-60, 8888. 8891 
Pinsent. Mr .• subjects taken by, 1911, S. M. L.athe. 

552-3 

Pla.yfair Commission: 
Cberge of inconsistency against. R. do M. Rudolf 

12.801-10 
Division into two classes recommended by 1 not 

followed, F. H. Norman - 2661 
Interpretation of U special ability n lor promotion, 

more strained than intended in, F. H. N 0'I'matn. 

2366-7 
Objects of, and result, Rt. Hon. Sir G. Mw-ray. 

D. Ma... - - 1962, 1969 
Quoted ,.. selection from candidates by Heads of 

Departments - - - - - 4556-7 
Scheme r. promotion of writers, O. H. Bond 3548-58 ' 
Scheme of reorganisation similar to certain points in 

report. F. H. Norman., - 2605 
Two·fold division introduced by, to be retoined. 

F. H. Norman - 2072-3 
Playne, S. A., comp1a.int of non-a.ppointment in BO&l'd 

of Agriculture on second va.ca.ncy, although second 
on list, reply Si,' T. H. Elliott 9008-13 

Post Ofllce: 
ApPOINTMENTS: 

Ohange in methods. S. M. Leat"e. p. 103 r. 
under Clause 7. S. M. LeotI... - pp. 104-5 I. 
by Limited competition, large number of persons 

appointed by, S. M. Leothe.· - • 68 
by Nomi""tion. method. S. M. Leothes 28 
Open competition used though 'Dot compulsory, 

S. M. Leath.. 74 
Boy MESSENGBRS: 

Appointment by limited competition should be 
retained. S. M. Leathe. - - 740-1 

Evening clas.e. established for, Sir R. Olwlmers 

Number, &0., Sir M. Nathan 
Chief medical officer, .88 Wilson, Dr. 

CLERKS: 
Assistant, 

983.986 
14.520--2. 

Appointments from unestabliohed clerkships, &0 .• 
to Dec. 81, 1911, S. M. Leathes - p. 122 I. 

PromotioIl8 : 
to Dec. 81.1911, S. M. Leatl... - p. 122 I. 
to Second division clerkships to Dec. 1911, 

S. M. Leath .. - p. 128 r. 
Second division. promotions since 1892. S. M. 

Lealhe. - - - • • . p. 120 I. 
Clerkship. grouped under .cheme for .upplementory 

establishment of Secretary's office. proportion 
successful of ca.ndidates competing after nomina
tion, 1901-1910, S. M. Leathe. - p. 124 r. 

Engineel'8. formel'ly selected. by open competition, 
but result not sati.factory, S. M. Leathe,· - 96 

E"ening employment of .... i.tant clerks in, D. Millie 
3807-10 

Examinations. lee that title. 
Expenditure, amonnt of control exercised by 

T......".,.. H. J. 00.... - 1870 

Post Ofllce-ooatin ... d. 
LEARNERS: 

Appointments. method, S. M. Leathes 383, 736 
Decrease in number, S. M. Leathe. 735 

PXR:M.ANEN.T SECRETARY: 
Appointments under CIause 7, Sir R. Clwlmer. 

976-2 
Certificated by Civil Service Oommissioners. 
. S. M. Leathe. 730 

POSTMEN: 

Appointment: 
Method, S. M. Leathe. - • - 39, 681 
by Open competition would not be satisfactory. 

S. M. Lealh.. - • - - 73. 685 
Employment of ex.soldiel'8, but ha.rdness of work, 
~. ~. Clifford - - - - 12,150-ll4 

MaJonty were previously in Army or Navy. S. M. 
Lealhe. . _ 688 

Professional offices, Sir R. CholmeT. 138 
Promotions, number large, S. M. Leatl... 149, 226 
SA.VINGS BANK DEPA.B.TMENT: 

Cost under existing and proposed cla.ssifications, 
comparison, F. H. Normatn • - p. 492 11. 

Second division clerks, transfer, F. H. Newman 
2548 

not in Schedule A, but many situations fi.lled by open 
competition, S. M. Leath.. - - - 818 

Sorters, female, proportion- rejected on grounds of 
health, S. M. Lealhe. . • • 185. 220 

System of fines for disciplinaJ.·y offences in force in, 
H. J. Gib.on - - - . • 1583 not. 

Telephonists, appointment, method, 8. M. LBatheB 
735. 736. 800-2 

Women and girl candidates, large increase in 
number. S. M. L.ath.. 800 

WOMEN: 

CBJldidate., increase, .d. H. Dyke .deland 4220 
Efficient work done by, Sir M. Nathan -14,916 
fOl"merly Employed by Telephone Co., substitution 

by men for night-work, Sir M. Nalhom 14.951 
Examina.tion the same as for men, S. M. LeatheB 

617,618 
Indiscipline, &C .• from working of, together with 

men,8ome instances of, Sir M. Nathan 
14,919-~3 

Overtime and night-work very rare, Sir M. Natha.n 
14.949-50 

Pl-omotion. sy.tem. S. M. L""th.. 637-40 
Typists, 

Appointed by open oompetition. Mi.. E. .d. 
Chan-Zuworth - " ~ 8935 

Numbers. Mis. Charlesworth - p. 508 11. 
Undue crowding of, in one depar~ment, Miss E . 

.d. CharZuworth . - - - • 3836 
Unestab1ished, clerks, S. M. Leathes - 626 
Work in sepa.ra.te room 88 a general rule, except 

in presence of the public, Sir M. N atkan 
14,924-3 

Prime Minister, p .. tronsge of, Sir B. Clwlmer. 866-7 

Prison Commission' 
CLERKS: 

Appointed by nomination and limited competition 
and reason l-or, formerly, B. H. Thomson 

• 10,212-4 
Prison: 

Appointment by open compe~ition would be 
approved. B. H. TIun"".,. ·10.215-29. 10,294, 

10.352-3 
Class n., increment, inCI ease advocated. B. H. 

Thomaon . 10,327-32 
N on.appointment aa Deputy Governors reply to 

complaint, and reason, B. H. Tlwm.aim . 
10.274--9. 10,457-9. 10.516-7 

Explanation. B. H. TIwmI"" - - 10.195-205 
Open competition: 

Second division emmmation would not be 
objected to. B. H. Thomson - 10.452 

Staff clerk. could be recruited fl-om, B. H. 
. Thoms ... - - 10.451 
Promotion prospects. B. H. Thomaon . 10,240 
Scale of sa1aries, B. H. Th ..... "" , 10,309-14 
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• 
Prison Commission-conli .. ""d. 

CLERKs-continued. 
Smff: 

First class. numbers, B. H. TIwms"" - 10.181 
Clsss n.: 

Position. B. H Thoms"" - - 10.184-92 
Promotion from prison clerks, method. Bnd 

question rB alteration of system, B. H. 
Th"""cm 10.196-205. 10.215-29, 10.239-40. 

10,413-5 
Scale of salaries. B. H. Tho"",on - - 10.307 

Explanation. B. H. Thomson - - 10.181-94 
Three grade scheme would promote ediciency and 

be very popular. B. H. Tho_on - 10.315-26 

CoMMISSIONERS: 
Appointed by the Crown direct. Sir R. Chalme,·s. 

858; B. H. Thoms"". 10,487-8. 
Medical men as, not sta.tutoryor customary, B. H. 

Thomscm 10.541 
Comptroller of Accounts and Stores and Assistant. 

promoted from clerks, B. H. Th",..."" 10.177-8, 
10.211-2. 10,234 

Constitution, B. H. Thmnson - 10,168-72. 10,482-6 
Directors appointed by the Crown, B. H. Thomson 

10,487-8 
Inspectors, organisation, B. H. Thomson· 10,333-7 

MEDICAL INSPECTOR: 
Appointment by selection, B. H. Thomson 10,362-6 
Organi .. tion, B. H. Thoms"" 10,235-7 

Organisation of office, methods of appointment, &c., 
B. H. ThO'lnBon - 10,173-239, 10.298-314 

SECRBTARY: . 
Appointed under sec. 4, B. H. ThO'lnBon 10,207 
Assistant: 

Office held under sec. 7, B. H. ThO'lnBon 
10,208, 10.210 

Promoted from staff clerks. B. H. Thomson 
10.177 

SURVEYORS AND AsSISTANT SURVEYORS: 
Appointed under sec. 40r Clause 7. B. H. Th""..on 

10.231. 10.304-5 
Qualifications, B. H. ThO'lnBon - 10.232-3 
Work of, and qnaJifications, B. H. Th",...on 

10.446-8 

Prisons: 
Borstal Institutions, warders, 

ment. B. H. Thomson 

CHAPLAINS: 

method of appoint
-10.358 

Acco~odation. B. H. TI""",,,,, 10.430 
Appomtment. method. B. H. Th""..on 10.295-7 
Denominations of, and calling in of outside 

chaplains. B. H. Thomson 10.394-400, 10.493-5. 
10.509-10 

Inspector of. work of. B. H. ThO'I1lBon 10 513-4 
Part-time chapl&ins and medical officers' non-

pensionable, B. H. Thomaon - _ - '10.518 
Salary, fixed by scale on popUlation. B. H. 

Thomson • - - • 10 499-500 
Olassification. B. H. Ph",...on 10 423-8 io 496-7 
Classification. B. H. Thomoon 10.241-3. iO,267-73 
Clerk and schoolmaster, new rank, particulars reI 

B. H. ThO'I1l8on • - 10 379-83 10438-41 
Convict, warders, method of apPoiDtm~tJ' B. H. 

ThO'lnB"" - -. 10.356-7 
Draugbtsman, sometimes advertised for and some-

times &pply. B. H. Thomson - - _ 10.520 
Employment of prisoners. dism .. tion aJIowed to 

governors, B. H. TI",ms"" " 10.546-9 

FEMAL1I: ST ..... F: 
Matrons : 

elass of women, B. H. Thomscm 
Trained nurses as, question of, 

10,367-8 
B. H. Thomson 

10.369-72 
W&rders: 

Assistant: 
Class of women, B. H. Th.om.son _ 
QuaJifications required. B. H. 

-10.386 
TIwms ... 
10,387-8 

Competition not keen, 
Thomson _ _ _ 

Hours. B. H. ThOtnllon _ 

and reason, B. H. 
10.290-2. 10,354-5 

10,525-7 

Prisons-continued, 
FEMALE STAFF---eonU ..... d. 

Warders -continued. 
Many not in favour of moving out of prison 

B. H. Thomson - 10.524. 10.528 
Pay. and comparison with men, B. H. Thomooa 

GOVERNORS: 
10.280-93. 1~404-12 

Age limit. B. H. Thomson - - 10,251 
no Appointmenta direct. B. H. Thomoon 10,455-6, 
Class of men. B. H. Th",...on - 10.254-8. 10.347 
Deputy: 

Many promoted from fifth class governors, 
governors, B. H. Thomson· - 10.339-45 

Non-appointment of prison clerks, reason. B. H. 
ThO'lnBon - - 10.274-9, 10.457-9. 10.516-7 

Fifth CI88B : 
Brought into touch with prisoners, B. H. Th0m-

son . .10.515 
Recnlited from prison clerks and warders, 

B. H. Thmnson • 10.265-6 
Honse provided. B. H. Thomson • 10.431 
Promotion, method. B. H. Tlwmson 10.257-64 
Selection. method. B. H. TI.mnson 10.244-56, 

10.348-9 
Hospital nurses. training of. B. H. Thomson 10.373-8 
Increased expenditure, reason, B. H; Tkoms&n 

. 10,444-5 
Inebriate reformatories. number. staffing, &c., B. H. 

Thomson - - 10.359-61 
Jewish minister. B. H. ThO'lnBon - • 10,508 
Lectures and concerts. B. H. Thomson - 10.535-40 
Libraries. recommendation of books, practice 1'6, 

B. H. ThO'lnBon - - • 10.529-80. 10,542-.5 
Medical Adviser. speciaJ payment to Sir Bryan 

Donkin, B. H. Thomson - - - 10.436-7 
MEDICA.L OFFICERS: 

House or aJIowance provided. B. H. ThO'I1l8"" 
10.432 

Personally selected. B. H. Thomson - - 10.350 
Minor posts, large competition on male side, not so 

much on femaJe, B. H. Thoms(ffl. - 10,550 
Officers, pay on the whole not on &n unfavourable 

scale. B. H. TIwms"" - 10.435 
Roman Catholic priesta' salaries, B. H. Thom8on 

10.498. 10.501-7 
Schoolmasters, type of men, best grade dying out. 

B. H. Thmn80n - - - - • 10.378-9 
Schoolmistress picked from discipline staff. B. H. 

Tlwmsun - - 10;385 
Scripture readers. work of, &c., B. H. ThO'lnBon 

10.401-3 
STAFF: 

Discontent of. B. H. Thomson - - 10.433 
Petitions from. procedure, B. H. Tlwmstni - 10,521 
Position re pensions 88 compared with police, 

B. H. Thomson 10.433-4 
Sep81"ate for convict and local prisd'lls. but occ&-

sionaJIy transferred. B. H. TIwms"" - 10.450 
Storekeepers. all promoted clerks. B. H. Thoms"" 

10.351 
Surveyors and Asaista.nts. technical appointments, 

B. H. Thmn8011. - 10.177-6 
System of finee for disciplinary offences in force in, 

H. J. Gib.on - - - - - 1583 not •. 
Temporary officprs. B. H. ThO'lnBon _ 10.520 
WARDERS: 

Appointment: 
Method and procedure. S. M. Leal,.. •• 39. 681; 

B. H. Tlwmsoo. 10.460-8. 10.468. 
.by Open competition would be unsatisfactory, 

S. M. Lealhss - - - - 73. 685 
Olass of men. B. H. Thoms"" • 10,442 
Entrance age limit. B. H. Thoms"" - - 10.443 
FemaJe, ....... der Female Staff above. 
Quarte"", B. H. T""""on - - - 10.489-91 
Selection by Oommittee. would not be objected to. 

but considered cumbrous, B. H. !l'homson 
10,464-8 

Training, B. H. ThO'lnBoo - - 10,454. 10.469-71 
Training as schoolmasters. present method, and 

question of attachment to school for certain 
period, B. H. Thoms"" - - 10,471-61 

Wesleyan minister. B. H. Thomson _ _ 10.508 
Woman Inspectors. work of. B. H. Th .......... 10,389-98 
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Private Secretariel: 
Appointed by Firat Lord of the Treasury, Si,' R. 

ChaI........ - . - . - 1166-7 
Heads of Depa.rtments, method of choice, exa.mple 

of. and of futnre work, Sir R. Chalmers 1156-64 
to Minister, post as, not always an advantage, may 

h.I a handicap, Sir R. Chalmers • 1152-5, 1191-2 
Ta.ken from Class 1" never from second division, 

Sir E. Troup .5504-7 

Privy Council: 
CLERK: 

• 
Privy Council-continued. 

SENIOR CLERK: 
Eligible from appointment as Deputy Olerk, 

Sir A. W. Fitz,·oy - 12.846-7 
Sala.ry to he l"educed on ne~ vacancy. Si,·..4. W. 

Fitzroy • ' - 12.967 
Transferred from FOl'eign Office, Bir ..4.. W. 

li'ibroy - 12.839--45 
Special Committees, Sir...4... W. F'itzr&y - 12,813, 
'.. 12.951-2, 12.936-9 

Appointment by Order in Council and recom
mendation of Lord President. Sir A. W. li'it.,·oy 

12,989-90 0Iia.. 
12,878-9 Work of, Sir A. W. Fitoroy 

Sta.lf. organisation satisfRCtory, and advantage of 
system of transfers from other departments, 
Sir A. W. li'it.roy - • _ 12.859. 12.887-8 

Sta.lf clerk, promoted from writer, SiT A. W. li'itaroy 
12.854-<0 

'8ta.te meetings, no deliberative business brought 
forward, Sir A. W. li'it.roy - . 12.981-2 

CLERKS: 
Assistant: 

Appointments from lmestablished clerkships, 
&C. to Dec. 31, 1911. S. M. Leathe. p. 1221. 

PromotioWJ, to Dec. 31, 1911, S. M. Leat/tel 
p. 122 1. 

Transfer from Board of Education, Sit' A. W. 
li'itlroy 12.859-60 

Boy, numbers, work", &c., S~·t· A. W. Fit.roy 
12.861-9 

Committees of, instead of Depal'tmental Committees 
or Royal Commissions, suggested, Sir .4. W. 
li'iIBroy - 12,979 

Committee on Trade and Foreign Plantations. 
present Bo&'u of Trade. Sir H. L. Smith 13.059 

Consultation of Law Officers of the CJrown, Si'l'..d. W. 
li'ihroy 12,927-9 

Consultation of outsiders, question of, Sir .4. W. 
li'itsroy - - - - - - 12.950 

Consultation of Privy Councillors, Sir A. W. F'itrtrOY 
12,978-9 

Consultation of Solicitor to the Treasury, Sir A. W. 
Fitoroy ·12.941 

Delay in correspondence on part of large depart. 
ments, Sir.do W. Fit-roy . 12,885-6 

Deputy "lerk, office held directly from the Orown, 
but post now combined with that of chief clerk. 
ship. Sir A. W. li'itiroy • 12.839 

DEPUTY CLERK AND CHIEF CLERK: 
Appointment by Lord Pre.ident. Sir A. W. Fibroy 

12.991--3 
Method of present clerk entering service and 

qua.lifications of. Sir A. W. li'itoroy. 12.828--37, 
12,956-63 

Female typist, salary. and allowance for special 
work, Sir A. W. Fibroy - 12.890-900 

Functions of, Sir A. W. li'itoroy 12,813. 12.814-23 
JUDICIAL DEI-PA.RTMlIINT: 

Chief, second, and third clerks, appointed by 
nomination, and qualifications. Sir.4. W. Fitzroy 

• . 12.875-7 
Regi.trar, formerly late Lord Chancellor'. (Lord 

Lo, .. bwu) private secretary, Sir A. W. li'itlroy 
. 12.873-4 

J uri.diction over Ohannel Islands and Iole of M ..... 
Bir A. W. li'itsroy - 12,813, 12.946-7-

Meetings, Sir A. W. li'it.roy • 12.930-7 
Meetings, non-attendance of members unless sum-

moned, Sir A. W. li'it.roy • 12.953-5 
MESSENGERS : ~ 

Pensionel'B messengers and petition to Treasury, 
Sir A. W. li'itoroy - - - - 12.904-6 

Service men, Sir A. W. li'itsroy - 12.901-2 
Taking of pensions into account, question of. 

Sir A. W. li'itoroy - - • • 12,907-11 
OFlI'IC.B-KBBPER: 

Lodging a.llowanceo, Bir A. W. Fibroy • 12,968 
Salary to be reduced on next vacancy, Sir A. W. 

Fit.roy - - 12.979 
Office, BOales of pa.y. no disoontent known, Sir A. W. 

li'itsroy _ _ _ • _ _ . 12,889 
OrgauiJw.tion of office, Sir A. W. li'it.roy 12.82 ..... 77 
Profes.ional offices. Sir R. Chalmers • p. 188 
Registrar, appointment by Lord Pl'e8ident, Sir .A. 

W. li'il .. -oy - _ _ _ • 12.983--3 
Sale of poisona, functions re, &0., Sir.d. W. Fill·roy 

12,948-50 

further Transfer of functions to other depa.rtments 
Dot desired, and transfer C8.1ned too far already, 
Si,· A. W. li'it.,.oy • • • 12,888-6,12.948 

WORK OF: 

Administration of Medical Acts, Si,· A. W. Fit.roy 
~ 12,813 

Administration of Midwives Act, Sir .A. W. 
Fib'roy - 12.813, 12.912-26 

Appointment of Sheriffs. Sir A. W. li'itsroy 12.813 
Gra.ming of Oharters, Si,· A. W. li'it .. ·oy 12,970-7 
Increase, Sir A. W. li'it.roy 12.880-2 
Orders of Oouncil, Sir A .. W. li'itz,·oy - • 12.813 
Particulare re. Si,· A. W. li'it ... oy • 12.813-23 
Prep ...... tion of Olergy returns, Sir A. W. li'ituoy 

12,813 
Proclamations. Si,· A. W. li'ihroy - - 12,813 
Royal Chartere, g,;'nting of. Sir A. W. li'itsroy 

12.813 
University education, Sir ;I. W. li'itoroy. 12.818. 

. Probate Office, 
Ckarl.esw""t1. 

Promotion: 

1.2,886. 12,938--40 
only one woman typist, Hi .. E. A. 

- 3920 

no Appea.1 to the Treasury on matters of, Sir R. 
OI.almors • - 854-5 

from Assistant Clerks, .. e umder Aesistant ..,.de,. 
Olerks. 

from Boy Clerks, ... umder Boy Clerks. 
Certificates. Bee uonder Civil Service Commissioners. 
fresh Oertificate issued but Commissioners not con-

sulted, S. M. Leathe. - 146--3. 199-201 
Cbeck by Audit Department, H. J. Gib.on - 1379 

1392-
requiring Civil Service certifica.te. Bir R. Chalmers, 

925 
from Class 1., Bee under Class I. under Clerks. 
one Clae. should not be largely or habitua.lly re-

cruited from class below, C. Harris 11,488, 
11,536-7 

Examinations, Bee wnder Examinations. 
u EIceptional .merit," accepted interpretation 01, 

Rt. H"". Sir G. M,.,.,.ay 1984-7 
by Head of Department. check on, not practicable, 

S. M. L.ath.. - • 786-8 
Importance of sufficient a.venuea for, Sir H. L. 

Smith 13,114 
by Independent authority, proposal no~ approved, 

Sir H. L. Smith . . 13,122-4,18,127--30 
Initiative rests with Head of Department, S. M. 

Leathe. • 196-9 
from Intermediate Olerk, ••• under Intermed.iste 

under Olerks. 
Loss of salary, question of, Sir R. Cho1,...,.. 

1198-210 
by Merit approved. Sir W. R. Am"" 4520-5, 41)76 
by Office Committee approved and _ension desired, 

Sir H. L. Smith - 13,126-31 
..bould be Open to unlimited extent to able men, 

R. Bailey - 12.408 
by Pa.tronage, ca.se compared to promotions made 

after long term of se .. vice, F. H. Norman 2400-4 
Principles that should govern system of, D. J. Milne 

p. 500 II. 
Principle, suggestion, C. Ham. - . 11,488 
no Right to. and question of grievance when highu. 

peete abolished, Col. Sir E. W. D. Ward 
11,307-11 
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Promotion-continued. 
Re.triction. removal desh..,d, L. A. SelbY·Bigge 

, 8905-6 
'i:l.alaI"y rule deadlock designedly' created, R. de M. 

RAdolf '. • • -. • • 1~,~5~61 
from Second division, Bee Wlder Second diVIsion 

under. Clerks. 
BY SELECTION: 

Approved if hone.t, H. H. Elvin I 606S-9 
Necessary, A. H. Dyke Aclam.d • 4079-80 
Question of, C. H""";. '. - .- 11.'J>36~0 

by Seniority, should be taken mto consIderatIOn, but 
not as prhne fa.ctor, F: H. Norm"", .' .• 2279-81 

System of consulting assistant secreta.nes iii Treas~ 
and Inland Revenue, Sir R. Chalmers 919-9!J'C 

Table, explanation, S. M. Leathe. • . 149-56 
of Women typiste, .ee uader Women typ'ste. 

Public Trustee. Omce : 
Cases of departmental patronage exi.t in, F. H. 

Normwn 2383 
Lack of public control and metbod of appointing 

sta.if criticised, F. H. No"",,,n' • p. 484 II. 
Lump sum allowed for staff, but sa1aries reported to 

Treasury annually, H. J. G?7J.on • • 1616 
Women typists employed in, not established Civil 

Servant., Mi •• E. A. Cl!a'1"luw orth . 3624 

Public Works Loa.n :Board: 
Abstractor Class, promotions to second division 

clerkship. to Dec. 1911, S. M. Leathe. p. 123 I. 
Profe •• ional office., Sir R. Chalmer..· p. 138 I. 
Second division clerks, pI'omotions. since 1892, B. M. 

Leathe. p. 120 I. 
Quarrie., inspectors, Sir E. Trowp 5482-5 
Railway Companies, open competition used. by, S. M. 

Loathe.. 701, 703 
Reading University College, Officers' Training Corp., 

petition signed by representative oi, M. J. M. Hill 
. p. 536-7 II. 

Record Office, 
Ahstractor class, promotions to second division clerk

.bips to December 1911, S. ·M. Leathes p. 123 I. 
Professional offices, Sir R. Chalmers • p. 138 I. 

Reformatories Office, abstractor class, promotions to 
second division clerkship. to December 1911, S. M. 
Leathe. • p. 128 I. 

Registrar General : 
Appointed by Patent from the Crown, Sir R. Chal· 

mer., p. 141 I.; B. Mallet, 9748-9. 
Empowered to dismis., B. Mallet • 
Powers 1'tI appointments, B. Mallet 
Salary, B. Mallet 

Registry Office: 
CENSUS: 

9998 
9991-7 

9986-90 

Complicated nature of work, B. Mallet 10,070-5 
DiJI'erence between calculated popUlation and 

obaerved population, B. Mallet 10,140-2 
Outside as.istance, B. Mallet • 9796 
Temporary clerks a.ppointed for census, and then 

a.ppointed pel'lIlD.D.ently in different offices as 
....... ncie. occur, B. Mallet • 977S-91, 10,051-5 

Temporary std, particulars re salarie., B. MaUet 
10,OO!}-19 

Women: 
Educational quaJilication., B. Mallet p. 585 II. 
Employment of, 

Advantage. of, over employment of boy clerks, 
B. Mallet • . • • 9948-9 

Method of recrniting, B. Mallet 9919, 9958-62, 
10,145-6 

Partioulars re, and comparison of work, &C. 
with that of men,B. Mallet 9906-22, 10,020-7, 

, 10,078-83 
. Women's and men's quartel'S separate. B. Mallet 

CLBRKS: 
10,100 

A •• istant, 
Ca.pacities as a whole inferior to second division 

clerk., B. Mallet 9882, 10,040-2 
not much Discontent, but increased number 

may cause difficulty, B. MaUet 9881,10,066-7 

Registry Office--continued. 
CLERKB-Continued. 

Assistant-continued. 
Increase in number, difficulties of gl-eater inCl'elLSe 

and question of increasing second division 
instead, B. Mallet • 10.087-93 

Position of, B. Mallet , 10.066 
Promotion, B. Mallet • 983S-4, 10,043-6 . 
Promotions to second division clerkshipa to. 

December 1911, S. M. Leathe. • p. 123 I: 
somethnes Recrnited from boy clerka and reo 

Clw.tment direct would be advantageOus, 
B. Mallet· • • - • 10,147-51 

Salarie. and question of adequacy, B. Mallet 
10,058-9 

Boy: 
DifficUlty of providing permanent employment 

forr in office, B. Mallet 992S-30 
Number, B. Mallet· • 9923 
gradual Reduction in number, B. Mallet· 9811 
Reduction, increased nmnber of Assistant 

Clerk. woUld have to be employed, B. Mallet 

Subsequent careers, B. Mallet 
Work of, and value .... B. Mallet 

10,039 . 
9812-7 

9810,9818-20 
Chief Clerk, ow 

Method of appointmel)t, B. Mallet· 9991-2 
Salary, B. Mallet - 9751-2 
formerly Second division clerk, B. Mallet 

975S-5, 9765-7 
Second division: 

EncoUl'8.gement of acquisition. of special know
ledge by, as far as possible, B. Mallet 9794.-7 

Increase in number, objectioDs to, but too small 
a number must be avoided from point of vie" 
of recrniting for higher work, B. Mallet 

10,152-5 
Promotions .ince 1892, S. M. Leathe.· p. 121 I. 
Recrnited la.rgely from temporary censU!l clerk. 

and advantage of, B Mallet 10,051-4 . 
Reduction of numbeI .. , B. Mallet 9833, 

10,088-9 
SaJary, B. Mallet 9806-7 
Type, B. Mallet 9835-6 
Work well done, and Class I. Clerk. not needed, 

B. Mallet 9773, 9792, 9854, 9978-80, 
10,062-3 

SUd!: . 
Increase in number, B. Mallet • 9804 
Promotion to, by merit, B. Mallet 10,156-8 

Supplementary, explanation, &c., B. Mallet 9808-9, 
9981, 10,16S-6 

Women: 
Position infelior to that in Post Office, B. Mallet 

9842-6 
Sa1aries, B. Mallet • • 9845-8,9901-4 
Unanitability of part of work for, B. Mallei 

9892-900 
Work of. and comparison with that of second 

division clerks, B. Mallet· 9838-41, 9892-900, 

Copying done by boy clerks, B. Mallet • 
Divisions of, B. Mallet w 

Duties, B. Mallet • 

9905-6 
10,105-8 

9742-7 
9742-6 
10,096, Inconvenience. of bnilding, B. Mallet 

10,160-2 
Indexing, question of employing women considered 

formerly and scheme drawn up, B. Mallet • 10,096 
Inspectors of registration, work of, B. Mallet 9847 
Insurance Act, work in connection with certificates 

under, B. Mallet • 10,094-5 
Legal adviser, need for, B. Mallet· • 9742, 9792, 

9856-7, 9965-7, 10,121-83 
10,121-83, 10,047-9 

employment, wages, &c., 
Legal work, B. Mallet -
Ma.chine boys, nature of 

B. Mallet· • • 
Machine girls, nature of 

B. Mall.t -

• - 9858-88, 988S-8 
employment, wages. &c., 

. - 9858-83, 996S-4 
Machines, particUlars re 

ployment, B. Mallet • 
use of, and effect on em~ 
9858, 9868, 9866, 9931-45, 

10,081-8, 10.060-1 
Old age pensionS work and staft for, B. Mallet 

10,004-8, 10,776-7 
Organisation, satisfactory, B. Mallet 10,068-9 
Profes.ional offioes, Sir R. Chal"",,.. - p. 138 

• 
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Registry Office-continued. 
PROMOTION" : 

Prospects good, B. MaUd· .' • • 9855 
by Registmr Genera.! subject to 1)reaaury approva.l, 

and DJ) objection maile by Treaeury, B. Mal!.t 
9983-5 

REGtIlTBARS , 
Inspection of work of, B. MaUet • '. 9999, 
Loca.l and sub, appointment by Boa.rds of Gua," 

dians, B. Mall6t ·9996-10,003 
..... Scientific work done by .second division clerk, 

• B. Mall6t· • • • • • ·10,050 
certain Special knowledge required, and annual 

grant for outside aasistance suggestsd, B. Mal!.t 
9792-6, 10,138-9 

STAFF, 
little Complaint and men fairly satisfied; B. Mal!.t 

9855 
P&rtioula.rs ... salaries and method. of appoint. 

ment 9748-853 
Reorganisation, B. MalW • • 9761-4, 9802-4 

Statistical bl'anch, employment of women never 
considered, B. MaUet· 9971-2 

Statistics, question of need tOl' expert, B. Mallet 
10,134-44 

Superintendent of Recdfas, & promoted second 
division clerk, F. H. N01'11Um, &c. p. 487 II. 

SUPERINTENDENT 011' STATISTICS: 
Appointed under Sec, 4, B. Mall6t • • 9759 
Appointed by Order in Council, Bir B. Ohalmer. 

p. 141 
Appointment by open f"..ompetitioD, impossibility. 

B. Mall6t • • • • • 10,117-20 
Employment of medics! men, B. Mall6t 9757--11, 

9969-70 
9993-5 

10,110-7 
Method of a.ppointment, B. Mall6t 
Quslilications of, B. Mall6t 

SWlQRINTENDEN'l'S : 
Assistant: 

Change of name to Senio,' Clerks, B. Mallet 
9802 

Work of, and comparison with work of emil 
clerks 9798-801 

now ca.lled Principa.! Cle"ke, &lid salsry, B. Mallet 
9760-3 

WOMEN, EMPLOYMENT 01': 
Clerks, ... under Clerks aho ••• 
Dilliculty owing to limited a.ccommodation, &c., 

B. Mal!.t • • .'. • 10,098-100 
• Superintendents, pa.rtioula.rs TO work, sa.lary, &0., 

B. MaUet • • • • 9878, 9889-91 
Typists , 

Increase of sts.ll', B. Mal!.! 10,108-9 
Number!!, Miss 01uwz....0I·th • p. 504 II. 
Reaaon for employment of, B. MaUet 10,058-7 

Retirement: 
BZWIOEN 50 AND 60, 

Advantages, Oo!. Bir E. W. D. Ward 11,154-64 
pos.ible Diaadvantage, B. H. Brade· . 11,161 

Compulsory, jostilied, when men inefficient, B. de M. 
Btul.clf • • • • • • 12,797-9 

at Earlier age on smaller pensioD, might be useful~ 
Bir H. L. Bmith 13,318-9 

Fixed age, disadvantage and advantages, promotion 
would be interfered with by longer retention, 
Lord HaZda"" • • 1804 

Option should be given of retiring at age earlier 
than at present a.llowed, E. B. Forb.. 7588-7, 

7515--11 
afton· Ten years' .ervice should be permitted, with 

proportion of pension, B, de M. Budolf 12,739-4.2, 
12,788-96 

Uniformity of practice advocated, F. H. Norma .. 
p. 492 II. 

Revenue and wing departments, change in chara.cter 
of worlr. in direction of beooming more judicia.l 
&lid legislative, Bir L. N. GuiU."..,rd· 14,099-101 

Revenne O1Ilce: 
Porters appointed by nomination, Bir B. Ohalmor. 

p. 142 1. 
Offioo keeper and established messengers, method of 

appointment, Bir B. Chal........ • p. 142 I. 
Women typists, method of appointment, Bir B. 

Ohaln.... . p. 142 I. 
e 15170 

Ridley Commi.sion: 
Division into two classes recommended. by, not 

followed, F. H. Norman • 26tH 
Objects and result, D. Mil"" • .'. p. 495 ·II. 
l'rinciple of graAiiug-the service followed by, Bt. Hoo. 

B;,' G. M,.,.ray • . • • • 1964-6 
Proposa.! that there should be no addition of years 

refelTed to, Sir B. Chalmers ~ - ~ 874 
Qualifications ,equired for posts not simply clerica.l, 

F. H. N.,..".",.. • p. 487 II . 
~qmmendatiQn re devolution of work to lower 

grades, A. J. A.BaU • • • • • 7384 
_ "Recommendations re scale of BDlaries not adopted, 
.. Bir 11: Ohalmers • • • • 1315-21 

.Reduction of numbers of Class I. recommended by, 
Bir B. Chalmers • • • • • 895 

Royal Agricultura.! College, Cirencester, Officers' Train· 
ing Corps, petition signed by representative of, 
Prof. M. J. M. HiU .' • • • p. 536-7 II. 

Royal Army Medics! Corp. exBlllination, mark. 
a.llowed for Officers' Training Corps certificate, 
Prof. M. J. M. HiU ; 12,022, 12,023 

'Royal College of Art, relation to Board of Education, 
L. A. B.U,y·Bigg. • 8578 

Royal College of Science, Associates, Patent Office 
examiners, T. FrwnJcs· • • • • 13,965 

Royal College of Surgeons, Dublin, Office.'S' Training 
Corps, petition signed by ~presenta.tive of. Prof. 
M. J. M. Ht11 • • • • • p. 536-7 II. 

Royal Commissions, Committees of Privy Council 
instead of,snggested, Bir A. W. Fit.roy • 12,973 

Royal University of Ireland: 
BOARD OF EDUCA.TION: 

Examiners from, L . ...t. Selby-Biggs - p. 509 
Inspector from, L. ·A. Selby.Biggs • • p. 531 

successful Candidates from, in Class I. exa.minatioD. 
1906-1910, B. M. Leatlte.. 337, 575, p. 127 1. 

RUDOLF, B. DE M.;I.S.O., War Office 12,649-12,810 
CLERKS: 

Boy, 
Objection to employment'of ·12,687 
if Retained, should- be encoura.ged to continue 

education, and might be given bonus on 
passing examination - - - 12,691-4 

One cl .... ouly , 
Improvement in promotion prospects to be 

gained • •• • 12,785-7 
Recruited by intermediate examination and 

reservation on proportion of posts for univer
sity men • 12,664-66,12,726-39,12,764-7, 

12,780-3 
Chiss I., 

A verege capacity highe,' than that of second 
division • • • • 12,697, 12,728-9 

Dovetailing" of work of second division into 
12,702-6 

Second division: 
Capacity of lilling higher poste • • 12,764, 
may be Employed on work Buperior to that of 

junior Class I.· . . . .12,751 
Lack of opportunity to show caplWity 12,745-6, 

12,786 
promotion to C1&88 I., present cODBti~tion a. 

cause of Btandstill, rather than Tr .... ury rule 
12,662-3 

Ex Service men, substitution of, for boy and assist-
ant clerke advocated • 12,688-90,12,717-24, 

12,768-79 
Playfair Commission, oharge of inconsistenoyagainst 

12,801-16 
Pl'Omotion, sa.lary rule, deadlock designedly created 

12,759-61 
RETIREMENT: 

Compulsory, justified when men inefficient 
12,797-9 

after Ten years' service .hould be permitted with 
proportion of pension • 12,739-4.2, 12,788-96 

UNIVBRSITY MBN : 

Importance of certain proportion of. in service 
12,697-701 
Rr 
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RUDOLF, B. PEl M., I.S.p.-continued. 
UlfIVEBBITY MEN--conhnued. 

Re.ervation of certain number of poets to be 
filled by clerks by hesd of department, with 
rest of service l'ecl'uited by izl,termedia:te exami-
nation only, scheme .12,675-85,12,726-39, 

. 12,764-7 
WAR OFFICII , 

Clerks, 
Class I., many too highly educated for work, 

and some could be done as efficiently by 
second division men 12,734,12,753-7 

Divisions of . - 12,709 
Second division, . 

Account of work of 12,751":!! 
C ..... of deterioration owing to lack of oppor-

tunity for advancement . 12,747-8 
Opportunity of showing powers 12,710-2 
Promotion to CIaos I. , 

very Few - • - - 12,713 
Promises not carried out - 12,650-63 
Salary difficulty - - 12,714-6 

Social treatment, difference in, owing to two 
divisions 12,762-8 . 

Work done by second division and authorised 
by Class I. - - - 12,749-50, 12,800 

Compulsory retirement for inefliciency case known 
. 12,798 

Employment of ex·service men 12,776-7 
Women, substitution for boys and abstractors, 

difficulty owing to necessity for mixing up with 
men - - 12,725 

St. Andrews University: 
'successful Candidates from, in Class I. examination, 

1906-1910, S. M. Leath .. - p. 127 I. 
Officere' Training Corps, pet,ition signed by repre-

sentative of, M. J. M. Hill- - - p.636-7 II. 
Sasse, Mr" Exchequer and Audit Depaltment, refer-

PJlC<', H. J. G£b.on . - - - - - 1605 
Savings Bank Department, .ee wndel· Post Office. 
Science Museum: 

Higher Staff, examination before admission, L . .d. 
Selby-Bigge 9023-4 

Relation to Board of Education, L. A. Selby-Bigge 

Scotland: 
8578-99, 8944-7 

ACCOWltant's Office, women typists, numbers, 
Mis. CharleWUlfYrlh p. 564 II. 

Court of Session, professional offit-.es, Sir B. Chalmers 
p. 137 I. 

CI'OWD Receiver for, appointed hy Olodel· in Council, 
Sir R. Chamber. - p. 141 I. 

Edueation Department, L. A. Se1JJy-Bigge 9478-9 
EDUCATION OFPICB: 

Clerks, 
Assistant, 

Appointments from unes!.ablished clel·kships. 
&c., to Dec. 31, 1911, S. M. Leathe. p. 122 I. 

PI"Omotions : . 
to Dec. 31, 1911, S. M. Leatheo - p. 122 I. 
to Second division clerkshipe to Dec. 1911, 

S. M. Leatheo p. 123 I. 
Seoond division. pl'omotions since 1892, 

S. M. Leathe. p. 121 I. 
Transferto Customs and Excise Department, Sir 

L. N. a...1Iemard - - 14,076 
Professions.! offices, Sir R. Chal....... - p. 138 I. 
Women typists, numben, Mi •• CkarleB'Worth 
. p. 504 II. 

Exohequer Oftioe, second division clerks, promotions 
since 1892, S, M. Leath.. - p. 119 I. 

Fishery Board : 
Professions.! offices, Sir R. Chalme .. - p. 137 I. 
Second division "lel·ka t promotions since 1892, 

S. M. Leath.. p. 119 I. 
General Register Office, women typists, numbers, 

Mi .. ChMleawfYrlh - - - - p. 504 II. 
Iuland Revenue Offioes, housekeepers and house

maids, appointed by nominstion, Sir R. Chalm .... 
p. 142 I. 

no Larger proportion of Scotch than of English 
admitted to Oivil Service, L&rd Haldano -' 1739 

J,aw agente, appointed by Order in Oounoil, Sir R. 
Chal....... p. 141 L 

Scotland---<JOntinued. 
LOCAL GoVIIRNlIlI!NT BOARD, 

Abstractor 01.&88, promotions to second divi8ion 
clerkships to Dec. 1911, S. M. Leath.. p. 122 1. 

Professions.! offices, Sir E. Cl.almer. - p. 138 1. 
Women typiste, numbers, Mi .. CharluwcYI'th 

LUNACY COMMISSION, . 
p • ..,04 n. 

Abstractor class. promotioDs to second division 
clerkships to Deo. 1911, 8. M. Leatheep. 123 1. • 

Professions.! offices, Sir R. CWmer-. - p. 138 I. 
Women typists, numbers, Mi •• Oharlesworth . 

p. 504 n. 
National Insurance, women typists, numbers, 

Mi •• OhMlewwfYrlh p. 504 II. 
Office of Secl'etary for, second division clerks, 

promotions since 1892, S. M. Leatheo - p. 121 I. 
PRISON COMMIBSION: 

Abstractor clu.ss. promotions to second division 
clerkships to Dec. 1911, S. M. Leathe. p. 1231. 

Second divisioD elm·ka, promotions since 1892, 
8. M. Leathe. p. 120 1. 

Women typiste, numbers, Mis, OharlelJtD01'th 
p.504n. 

Profession. democratic .pature of recruiting, Ltwd 
Haldane - - 1739 

REGISTER OFFICE: 
Prof .. oions.! offices, Sir E. Ohalmer. p. 138 1. 
Second division clerks, promotions since 1892. 

8. M. Leathe. p. 121 I. 
Revenue Offioes and National GaJIeries, appointed by 

nomination p. 142 I. 
Secretary, professions.! offices, 8ir E. Chalmers 

p.138 I. 
UNIVERSITIEB: 

Applicante from, for Board of Education posts, 
question as to number, L. A. Selby-Bigge, 9474-6 ; 
E. B. Phipp8, 9474-6. 

Class I. in Colonial Office partly recruited from •. 
Sir J. A"deTeon 5629-86, 5786 

Men go with definite purpose in view, Lcn'd 
Halda"" - 1833 

no Objection raised as to examination for Class I. 
clerkships, S. M. LMI;he. 579-81 

Ordinances, special Committee of Privy Council 
for, Sir A. W. Fitzroy - 12,938-9 

Philosophy papers in Class~. examination well 
suited to candidates from, S. M. Leat".. _ 59. 

System, considered the ideal, Lord Haldane 1660 
Second division clerks, see ~T Clerks. • 

Second Division Clerks' Association: 
Number of members, leJIgth of existence, and 

constitution, F. H. Norman 2264-7, 2271-3 
Petition to Treasury for privilege of direct com

munication, and refusal, submitted, remarks 
respecting, F. H. Norman 2716-23 

Recognised by TreasUI-Y, Sir E. C/ullmer. 1169-72 
Representative, .ee Norman, Frederick Harwood 

2017-2723, 2264 

SELBY BIGGE, L. A., C.B., Permanent Secretory 
of the Board of Education 81\26-8947, 9015-9739 

Appointmentlr by selection, advantages of, as com-
pared to open competition - 8725-35 

BOARD 0:1' EDUCATION: 
Accountant General , 

Department, formation 
Post not filled from clerical staff 
Work of 

Appointments , 

8537-8, 8543 
9165..jj 
9166-7 

Applicants trom Scotch universities, question as 
to number - - - - _ 9472-9 

Committee of selection would be approved 
9326, 9328 

Ma.king possibility of application more widely 
known would be a possible improvement 9414 

N ominstion, total number of posts in higher 
establishments filled by _ • 9322-8 

Periodical notice that application can be made. 
would be sgreed to - - - - 9132 

Persons.! interviews, value of - 9329-30 
Risk of jobbery reduoed to " minimum s.nd 

would be removed entirely _ _ 9110 
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SELBY·BIGGE, L. A., O.B.--<><>nti .. 1Wd. 
BOARD OJ' EDUCATlolf-continu6il. 

Appointments--conti" ... d. 
under Section": 

List of offices pb.ced under, with number of 
years, if any, added for prof ... ioD&l qualif;- . 

• cations· - - - - p. 534 n. 
Particula.ro . 932~7 

by Selection, reasons and BUcceBB - 9025-36, 
11099-120 

on Trial advocated in addition to probation 
9356-66, 9429-l!O 

Vacancies: 
not Advertised 9123-5 
Knowledge 01, by general public, question of 

Boy messengers, system 
culty of avoiding 

Olerks : 
Assistant: 

9128-87 
not defended but difIi-

8937-9 

Number • 8621, 8629 
Useful olass, and efficiency of work 8646, 8650 

Boy: 
no Instances of manifest efficiency known of 

8644 
Raising of entrance age to 16 d .. ired 8928-81 
Recruitment should be adjusted to permit 

subsequent permanent employment 863~ 
SsJa.r:r, scale too low - - 8640 

Chief: 
Functions - - - - - 8568-71 
Post not filled from clerical'StaJr - 9165 

Classification 8600-7 
Common to English and Welsh departments 

~550-1 
Important work in connection with Act of 

1902, satisfactorily discharged by 9178-83 
Professional qua.lifications 9189-90 
Promotion: 

Diffioulties, owing. to Trea.sluy regulations 
9177, 9183-6,9212-l!, 9218-9 

to .Junior examiner .. .. 9177,9183 
Second division, promotion: 

to E.aminers and diffioulty of finding clerks 
fit for 8902-4, 9373-5 

Prospects - - 9196-217, 9370-2 
Statt : 

Number a.nd proportion to second division 
8620-l! 

Promotion to examiners desired by Board, 
but prevented by Treaewy regulations 

950~15 
Recruited from second dimion and old lower 

division - 8608-16 
Salaries, comparison with other offices 8624 
Value of a.ppointments and increase by special 

allowance 8617-9 
Work of - 9191 

Transfer to ~ura.nce Committee, and reason 
for numbsr of applications - 9198 

Women: 
Number 8664 
.. Special gl'ade - 8665 

Conferenoos with educational associations frequent 
9442-3 

no Confidential reporte ... teachers made to 9338-9 
Oonstitution of - _ 8594 
Elementary Schools Branch, works for Wales 8544 
Examiners: 

Academic distinctions p. 509 n. 
Addition of years under Sec. 4 - 9395 
Analysis of 8Ouroes from which drawn p. 510 n. 
Appointments : 

by CJ.a.sa I. 8'1tMDination, probation principle 
would have to be more .everely applied, but 
would be more diflicult 9427-8 

'QD.der O~use 7 instead of Section 4. question 
of starting a.bove minimum of c1a.ss 

9395-4f2 
Clel'ks' claims considered • - 9187 
Committee of Selection would be an improve. 

mont - - - 8894.-900, 9412-4 
by Open competition, xeasons ago.inst, and in 

favour of selection - 8696-8, 8725-l!S 
PersoD&l inteniews 8710-8 

SELBY-BIGGE, L. A., C.B.--<><>ntinnsc!. 
BOARD 011' EDUoATION-continued. 

Examiners----continued. 
Appointmenta---continucd. 

ReligiouS' opinions not considered 
under Section 4 : 

8830-l! 

Particulars ~ 8716-23 
Question of conu"8.vention of intention of 

Act by - - 9138-58, 9465 
by Selection: 

Advantages 8725-l!S, 8819-24, 9516-22 
Particula.ro re proceduxe - 869~715, 8734 

of Stepson of President &A, and resignation 
during probation • - - 92~5 

Substitution of Clause 7 tor Section 4, 
question of - - - - 8893 

Temporary, to carry out work under Educa-
tion Act of ~902 9357-64 

Assistant Director of Special Inquiries and 
Reports, appointment direct from service with 
Transva.a.l Government 9346-7 

Average age, and ages on appointment p. 508 n. 
Class I., personal interview in addition would be 

valuable if practicable 9331-2 
. Closer association of Bec".ond division with, in 

work considered - - 9382 
Consultation between - 9441 
Experience of work of local educa.tion autholities 

valuable for - - 9094 
Experts as to methods of instruction not 

required, but expeltB as l'egards orga.nisation 

Histolyof 
Intellectual qualifications requh-ed -
Junior: 

9437 
p.5S3n. 
8837-41 

Appointment of certa.iu membel'S by open 
competition, not advocated 9048 

Average age 9142 
I,ist of candidates 9126-7, 9135 
Proportion from Public school. - 9062 
Sa1a.ries compared with those of corresponding 

grade in other offices 9029-80 
Work of 9046-7 

La.te age of entrance, advantages' M 8735, 9113, 
9115-6 

Limited competition in special subjects would 
not be objected to 9119-20 

List of, appointed since Apri11900 p. 51~21 n. 
former Ministerial officiaJo - 9037 
Moving down of work 9173-7, 9382 
Municipal experienoe - 9418 
Non.promotion of Sta.:ll clerk to, owing to 

Treaewy regulation -- 9219 
·8&rly Pensioning of, for inefficiency, one case of 

Position in Claes I. emmi.n&tion 
Probation: 

Rejection on 
Resignation during 

from other Professions : 

9159-6' 
-9041""; 

8899-900 
9043-50,9354""; 

.not Men who have failed in those professions 
9852 

Partioulars - 9351 
Promotions a.nd retu"ements since 1 Apl'il 1900 

9415 
Proportion that would be got by open com-

petition - - - - - 9522-l! 
QualifiostiOll8 - . 8823-4, 9466 
Relianoe on clerical statt for precedents 9168-70 
Schools at which educated • p. 508 IT. 
Sent l"annd with Inspectors when pcesible and 

extension of practice desired 9431-6 
Title more or less a misnomer 8814-6 
Transfer between branch offices 9243-4, 

9438-40 
Tt"lUl8fers between insF""tor and 8817-8 
Type of man - - - - • 9422-4 
V acanoies not advertised and difficulty 8700-6 
Women, employment !:lever considered a 9069 
Work of - 881~, 9419-21 
Work could not be equally well performed by 

clerks - - - - - 9171-2 
Formal acts of the Board 9019-22 
Form&tion of - . 8530 
InsF""tion of secondary acbools, method 8799-801 

Rr2 
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SELBY-BIGGE. L_ A.. C_B.-continued_ 
BOARD 0:1' EDUCATION-continued. 

~peetors: 
Administrative work - 9444 
Age. academic. &C. qualifications and ~bing 

experience _ - - - ~. 5.2--30 II. 
Analy.is of age. a~ m:.t a.ppomt~ent of. 

appointed from outelde .mce 1st Apnl 1900 
p. 530 II. 

Appointment. : 
witbout Passing through junior grade 9343--5 
by Selection 8739-40. 9387 

Assistant, scheme: 
Age limite - - - - 8751-2 
to be Appointed by .election .. 8747-50 
Appointment by open competition, reasons 

against. and in favour of selection 8773-5. 
8789-94-

C1a.s. of men to be appointed. question of 
8772-88 
8920-2 
9285--8 

pra.cticable 
8791--3 

to be Recruited to coneidel,. ble extent from 

Improvements on present system 
Particula ... -
Practical examination might be 

elementary te""hers - 9333 
Work of - 8753.9348 

Attendance at meetings of full committees a.nd 
Bub·committees of local education authorities 

9098 
Competitive examination with extra teaching 

experience as qualification; objection to 9280-2 
Educational experts - 9444 
Educational knowledge e.sential - 9388 
Elementary BchoQl teacbing experienc~. question 

as to extent to whieh desirable 9275-8. 9993--4, 
9445-51. 9454. p. 531 II. 

Experience of work of local education authori. 
ties vaillable fOl' - - 9094-

Full : 
Administrative work of 9083, 9093 
to be Appointed largely from A.sistant 
~pectors. but power to appoint from 
outside to be retained 9349-50 

Appointment by nomination and promotion. 
l'ea.sOns against promotion alone 8795-9, 

Hi.tory of appointment -
Importance of work of -
Intellectual qualifications required 
Junior: 

8806-13 
p. 533 II. 

9083.9093 
8835-41 

Analy.is of &.cademie distinctions p. 531 II. 
gain Experience of office work - 8817 
not Limited to elementary school teachers 

8771-2. 9390-1 
List ot candidate. .9126-7.9135 
Proportions coming from different univer-

sitie. and schools 8910-8. 9062 
Schools at which educated - p. 531 II. 
System. objections to - 8923-7 
Women to be appointed. work of. &C. 8879-84 
Work of 9046-7 

Medical. women, comparison of work. position, 
and sala.ry with men - - - 9076-82 

Municipal experience - 9418 
Number having started education in elementary 

schools - - - - _ 9084--32 
ea.rlyPensioning of, for inefficiency, two cases of 

9159-64 
non-Preference given to men from greater public 

schools - - - - _ _ 9284 
Probation: 

Rejection on _ 8899 
Resignatione during 9049--50, 9354-<> 

Proportion from dilferent universities 9063-6. 
9095-7 

Provisional appointment. and experienee in 
elementary school during probation. scheme 
a.dvocated - - - - _ 9454--64 

Qualifications. relative value of eleme~tary 
. Bchool teaehing experienoe and other intellec-

tnal qualitie. 9465-72 

SELBY-BIGGE. L. A .• C.B.---<:<>nti ..... a. 
BOARD 0" EDUCATION--conlinuea. 

In.pectors--conlinuea. 
Sub: 

01ass dying out - 8744-5 
.. ll Certificated teachers - 8i68 
Experience of elementary school teachRlg 

9263 
Number - 8743 
Payment by resulte formerly a.nd result 

8759-60 
Promotion: 

Di .... tisfaction re. not heard . - - 9298 
to Full inspectors - - 8922 

Reports. particula.rs re 8i61-7 
Work of. nature. 8754-9. 9289-97 

Teaching. experience of - - 9067-8. 9458-9 
Technical knowledge. question of importance 

9083 
Transfers carried out between examiners and 

Varied outlook got bi promotion to 
Women: 

8817-8 
- 8841 

Ages at first appointment - - p. 530 IT. 
Appointment. method. qualificatione and age 

limit 88.70-4. 8879 
Number . 9U54 
Salaries. and revision under considemtion 

8885-7 
Temporary .. ppointments - - 9056 
Work in office 9484-5 
Work of. and comparison with that of men 

8869.8879 
Legal Branch. formation and work of 8534--5. 

8543 
Medical Branch. formation and work 8536. 8543 
no Meetings - - - - - 9016-7 
OlIic. of Special Inquiries and Reports. work of 

8555-68 
Organisation and branches 8532- 76 . 
President, minutes sent dil'ect to, in certain cases 

8585-99 
Relations with local education authorities 9038-40. 

9093-4 
Relations with Royal College of Art. Muse.lnlS. 

&c. - 8576-99. 8944--7 
late and present Secretary. late Chief Clerk and 

Accounta.nt General. and present Accountant 
General and legal a.dviser. all from Winchooter. 
a.nd with one exception from New College, and 
rapid promotion of - 9222-6. 9228-33 

Stalf: 
Authori.ed establishment p. 534 II. 
Municipal and political work, restaiction on 

Transfer to other departments 
WeIsh Department: 

Appointments. method -
Relations to Permanent SeCl-etary -
Work of. &0. -

CLER.KS: 
Bov: 

925~ 
9415-7 

9051-2 
9052--3 

8540-54 

:Recruitment should be adjusted to permit of 
subsequent pennanent employment 8631. 

8634-6 
.hould Remain longer at school 8631-3 
Secondary school training desirable 9738-9 

Second division. promotion. difficulty of giving 
evidence of capacity for, and question of alter&
tion of system - - - - 9379-83 

EDUOATION: 
Elementary : 

Fees eharged in .ome .chools - 9560-1 
Pupil-teaeher system. and question of advantage 

or disa.dva.ntage _ _ _ 9614-<>. 9671""; 
Sehciols : 

C1asses. size, and division of top classes into 
seotions - - - -- - 9676-81 

Examinations : 
Labour - - 9622 
Preparation for extema.l ex&.nlinations not 

encouraged by Boa.rd - - 9622 
Higher elementary. exp1anation - 9703 
proportion going on to secondary schools 

9705-12 
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SELBY·BIGGE, L. A., O.B.-continued. 
EDUCATlON--continuea. 

Elementary-oonii ...... <I. 
Schools-oonti ...... <I. . 

Scholarships, and continua.tion payments,..but 
little advantage taken of - - • 9568 

• Scholarehips to .econd .... y .chools: 
Method of awarding, and natm-e of examina-

tion 9689-92 
Pa.rticulara ... - 9562-5 

• Teclmical tea.ching in - 9682-8 
Staffing: 

Oontrol of, and raising of etand8.1-d aimed fo.· 
9536-8,9543 

in Rura.! and urban schools ccmpa.red, and 
difficulty of problem in rw'lll districts 9539 

Sta.nd..-d of education: 
Minimum fixed by Bca.ril -
Variation in different schools 

Teachers : 

9554-6 
9557-8 

Oertificated, explanaticn 9533--4 
Claosification of .chools and regula.tion of 

saJaries on prescribed scale, question of 
9553 

Oompetition between local authorities for 
9548-9 
9531-2 
9273-4 

. Head, Board's requh'ements 
Number 
Sal .. ';es, fixed by local .. uthority • 
Trained, employment encouraged 

9545-52 
by Board 

9669-70 
Transfe ... between schools • 9540-3 

Relations between Boa.rd and local authorities 
9529-30 

School Inspectors not selected except by nomina-
tion in any country in the world· . 9389 

Seconda.ry : 
Schools : 

Boys taken from, too soon for Civil Service 
examination, a.nd 16 advocated os earliest 
age 9688-40 

Oontinuation 9576-8. 9583--4 
Number, and number of pupils 9572-82, 9697-9 
Preparatory, for boys - • 9574,9580-2 
Pupils : 

Average leaving age - • 9686, 9687 
from Elementary schools, numbers, and 

numbe ... admitted free, 1910-1911,9572-3 
Scholarships, &C. to universities. information to 

be supplied • • • - .9585-92 
Training: 

Accommodation 
Partioula.m re 

Technical and Art Schools: 

9670, 9786-7 
9614-21 

Number of schools and pupils 9598-602 
Scho1arships from elementary schools 9596-8 

Geological Museum, hlgher staff, emmination befOl'e 
admission w 9023-4 

Exam.i.na.tions, no systema.tio CQnsultation between 
Oommissioners and Board of Education, but 
would be desirable 8940-3 

Personal experience w - - - - 8527 
Promotion, removal of restrictions desired 8905-6 
Science Museum, higher staff, examination before 

admission . - - - - - 9023-4 
Scotland, UniverSities, .. pplicants from, fo.· Bca.ril of 

Education posta, question as to number 9474-9 

UNIVJIlRSITIEB: 
Proportion of students taking art deg'''''s, infor· 

mation to be obtained· • - 9718-9 
Students, numbers - • 9608-18, 9718-7 

VICTORIA AND ALBERT MUSEUM: 
Assistants a.nd Assistant Keepel'8, appointed by 

hmited competition - • - • 9057 
Higher stoff, exa.mina.tion before admission 9028-4 

WOMEN: 
Admission to Civil Service on equal footing with 

men, question of· • 8890-2, 9299--Jj17 
Mixed s_ in schools, no difficulties known 9070-5 
Bharing rooms with men, question of - 8888-92 

Shanghai, Consu1a.r Oourt. ..sistant clerk, caee of 
irregular appointment, H. J. G.'b.on • • 1446 

Sheffield, Cutlero'Oompa.ny,special rights of jurisdiction 
in connection with Patent Office, T. Franko • 18,869 

16170 

SMITH, SI& HUBERT LLEWELLYN, K.C.B., 
. Permanent Secretary of the Board of Trode 

13,053-18,505 
APPOINTMll1NTB : 

Cmuse 7: 
Preferred to Sec. 4 whenever poseible 13,118-22 
Retention desired· - _ • 18,111-3 
Transfer of several posta to, from Sec. 4 desired 

- 13.277 
Oombination of Clause 7 and Sec. 4. suggested 

18,249-54 
for new Departments, question of method 13.126 
Patronage, extended B08.l-d with departmental 

representation, not considered necessary 
13,338-43 

Sec.4: 
Olause 7 preferred whenever possible 18.119-22 
Retention desired - - - - 18,111-3 
Transfer of several posts from, to Clause 7 desired 

13,277 
BOARD OJ' TRA.DE: 

Appointments : 
by Committee, question of extension 13,203--6 
Clause 7 would be preferred to Section 4 in futm .. 

13,485-6 
Consideration in choice of candidates 13,138-41 
to Technicpl and semi·teohnicaJ offices, amalga

mation of Sec. 4 and Clause 7 desired 13,200-2 
Assistant General, appointed by promotion 

1S,866 
Bankruptcy Department, functions, &0., and 

relations with Bow of Trade 18,079-81, 
18,470-30 

Census of production branch: 
Assistant director, promoted from second divi

sion clerks in Exchequer and Audit Depart~ 
ment - 13,458-7 

Stoff and qua.1ificatione - - 18,455-61 
Temporary a.ppointments on 

Chief gas examine... - 13,490-2,13,502-5 
Chief Industrial Oommissioner . - 13,361 
Chief Inveatigator of Women's Industries, and 

a.asietants, functions 18,422-8 
Ohief Labour Oorrespondent, appointed under 

sec. 4, and ehould be promoted from labom' 
correspondent 13,407-3 

Clerks: 
Assistant: 

Firet class, appointed by open oompetition 
13,411 

Initia.! sa.la.ry, question as to adequa.cy 
13,427-32 

Promotion to second division, six yean limit, 
."eduction advocated 13,150-3 

Olas. I.: 
old Class II. not merged into - 13,369-70 
Constitution of, and scale' of Bala.ri.es~ and 

question of, in case for circulation between 
departmenta - - - • 13,371-9 

Promotion by seniority subject to efficiency 
18,264-7 

Relations with second division friendly 
13.268-71 

Sa.tisfa.cto."y men obtained - 13,224 
Systematic circulation of, as far DB possible 

18,351, 13,354 
Personal: 

Circumstances in which appointment advisa.ble 
. 13,217-3 

Introduotion - 18,497 
Pli.ncipal, promotion made from Class I., and if 

made from second division l"e-adjusting of 
numbel"S in higher and lo'Wel' divisions would 
be necessary 18,241-4 

Second division: 
no Discontent known - 13,325-6 
lnitia.! sa.1aries, question of adequa.cy 13,425-6 
Promotion: 

• 

to 01&80 L. case. of escape from, to stoff 
posts. - - - - 18,]26-8 

to Stalf posts and 01 .... I. together, sufficient 
1l0w provided 18,115-7 

to Staff posta, most suitable on the whole 
18,145-50 

.R r 3 
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SMITH. SIR HUBERT LLEWELLYN. K.C.B.
...........(J(Ytinued. 

BOARD 0" TBADB---COntinued. 
Clerks.......,.".tinued. 

Second Division-cmttinued. 
W Ol'k varied .. s far as possible. but no syste-

matic rotation - - - 18.352-8 
Staff: 

Appointed by open competition - 13.413-4 
particulars... - 13.415-21 

Commercia.! Intelligence branCh. staff - 13.383--7 
Contreller of Labour. Commercial. &C. Department. 

u Lump Bummers" under 13,399, 13J41S-6, 
. . 13.461 

Constitution of Board. - 18.308-11 
Copyist.. promotioIll! after Treasury inquiry of 

1888 __ - - - - -13.424 
Oreation of new department.. of State out of. 

question of _ - - 13.358-60.13.493--7 
Departments of _ _ - - - 13.061--86 
Deputy Warden of the. Stana....~. duties It. :;39 II. 
Director of Commerctal Intelligence, ongm, &c., 

and re&eon for appointment under Clause 7 
13.380--2 

Director of Statistics : 
Appointed under Clause 7 - - 13.412--8 
a Stalf post but graded... Class I .• and eligible 

for post of assistant secretary - 13.356--86 
Duties _ - - - - 13.060. 13.065-7 
Establishment Department. duties 13.075-7 
ExhibitioIll! BranCh. clerk in charge, natnre of 

appointment - - - - 13.397-406 
Finance Department. duties - 18.074 
Harbour Department. duties - - 13.071-2 
Harbour and IIIsrine Department. profe.sional 

offieen, naval men and chosen for professional _.0Ill! - 18.451-2 
not properly Housed, but new .its obtained 

13.320-4 
Industrial Oommissioner, assistant.: 

Appointed under seetion 4 - 13.389 
QuaJificatiOIll! 13.388-94 

Industria.! Council. Registrar .. ppointed by pro-
motion - 13.395--6 

Legal BranCh : 
larger Establishment and reduction of lump 

sum. question of - 13.450 
Second division clerk •• impossibility of employ-

ment - . - 13.449--50 
Librari .. ns - - 13.414. 
Lighthouse keepers under, a.t certain places, 

explanation - - 13.327. 13.~7--8 
London tra.flic branch: 

Duties - _ 13.066 
.uppos.d to be Temporary .. nd .. ppointment.. 

.. Ilowed by nomination - - 13.467-9 
II Lump Bummers" _ la,261 
N.w departments and sub-d.partments •• talfed 

largely by nomination, but examination to be 
used wh.n departm.nts in regular ord.r 

13.481--6. 13.497--501 
Origin and history of - 13.058-60 
Regi.ter of Shipping and Seamen. work of, Staft 

18.462-4. 18.465--6 
Reorganisation by splitting. might becom.advi .... bl. 

Secretari •• : 
18.329--80 

Assistant. methods of entering .ervic. 13862--5 
P.rm .. n.nt ... ppointed under Sec. 4 _ is.36o 

Senior inveatigator for women's industries 

Specia.lised .. ppointments: 
13.409-16 

Position of. and promotion difficulty 13.282--5 
Vacancies, question as to method of making 

known - - - - - 18.288--90 
Stsft : 

Organi.ation and question of simplifying 
18.201-306 

Particulars .... methods of .. ppointm.~. &C. 

Standards D.partment •• taft 
Transl .. tor. qualifications 

18.360--469 
13.443-7 
- 18.454 

SMITH. Sm HUBERT LLEWELLYN. K.C.B.
continued . 

BOARD 0" TRAD,.........."ui ..... d. 
Typists. Wom.n: 

Employment in .xisting head building impossible 
..t pre.ent. but anticipated in new ollice. 

Method of appointment. question of 
Women •• mployment: 

Extension: 

13!331-2 
13.335-7 

Accommodation difliculty 13.212. 13.216. 
13.260 

Method of .. ppointment. question of 13.213--5 
Preferred by marking oft certain bmnches of 

work for - 13.209-11 
in La.bour Depa.rtment in special investigation 

13.208 
CIVIL SBRVICB COMMISSION: 

Adva.Iitages of .y.tem of .. ppointment by 18.089-92. 
13.110. 13.199 

Certificates, no refusa.l known, but need for, not a. 
form .. lity 13.278-9 

P.rsonn.1 approv.d 13.280-1 

CLBRKS: 
.Assistant, doing of work of, by junior second 

division, snggestion not approved . '. - 13,198 
Boy J abolition, lowering of a.ge admission of 

.... istant clerks and U&e of boys h .. ving passed 
examinations and not definitely appointed to do 
work form.r1y don. by. suggestion - - 13.104. 

. 18.132--7 
Class I.: 

Aw .. rding of Certain proportion of posts to po.t
graduate men. appointment by Clause 7 
pref.rred - 13.142-4 

Circulation between difterent departm.nts would 
b. difficult. but .. dvantage. of 13.354--5. 

13.373--9 
Narrow dooT to. importance of - 13.113 

Existence of both assistant and second division 
clas .... does not lead to prolongation of business 

13.272 
Stalf: 

Artifici .. l multiplication of posts. question of 
13.231-2 

High.r posts. qnestion of grading. ... Class I. 
13.157--86 

Second division, promotion to Class I .• eight yea .. 
rule. reduction advocat.d - - 13.150--8 

Stalf. po.ition of - 13.227-30 
Thre. divisions n.c •• sary for 13.093-105. 13.199 

EXA.IlINATIOHS: 

Clas. I.: 
Satisfactory men obtained throngb - 13,224--5 
not Suffici.nt slons to produce adequate number 

of right type of men - - - 13.108--10 
One. Ouly. promotion would be ab&olutely in banda 

of d.partment and evil. of - 13.199. 13.233--5. 
13.258 

Three cla&ses. rea.ons for neoessity - 13.095-105. 
13.199 

Labour ExChange Department ... ppointment... greatest 
poasibl. precautions ta.ken against political preBBure 

13.316 
L .. bour ExChange. and Unemplojment Insnr&ncs. 

appointments by Committee •• ystem .... tisfactory 
as yet. and extension to other ollic.. might be 
useful - - - - - _ 13.343-9 

Ollicers' Training Corps certificate. addition of mark. 
for, or extension of age, question of 13,313-5 

PATmNT O .... ICB: 

Examiners. appointed by special .xamination 
13.245--8 

R.lations with Board of Trad. - 13.082--5 
P.rsonal .xperienc. - 13.055-7. 13.276 

PROMOTION: 
by Indep.ndent Authority. proposal not approved 

18.122-4, 13.127-30 
by Ollie. Committe. approved and .xtension 

. deaired - - - _ _ _ 18.129--81 
Retirement at ..... li.T age on .maller pension might 

be Wleful - 13.818-9 
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SMITH. Sm HUBERT LLEWELLYN. X.C.B.
continued. 

Specialised posts. not technically olassed as seoond 
division 13.286-7 

Women, a.ppointment by open competition, question 
• 13.215. 13.259 

Soa.res, Sir El'D.est, Government Whip, a.ppointment as 
Assistant Controller of National Debt Office, criti
cised. F. H. Norman - 2680 

Somerset House, U6 Inland Revenue Department. 

Statione,.,. OlIIee: 
- no Alteration suggested beyond establishment of 

printiDg office. B. Bailey - 12.341-2 
Appointmenta. by limited competition. S. M. Leat"". 

88-90 
Boy PORTBBS: 

Attendance at cl....... ineisted on, 'B. Bailey 
12.298-4 

after Dischn.rge. employment obtained quiokly by 
all. B. Bailey. • 12.289-91 

One, retained as man pol'ter. B. Ba.1ey • 12.290 
Chaufteur for Stationery Office van, a.nd second 

applied for, B. Bailey 12.365-6 
CLERKS: 

Amalgamation of Buy Assistant and second divi .. 
sion, question of, B. Bailey .. 12,360, 12,874-8, 

12.400-1 
Assistant: 

Appointmenta from un.stablisbed olerkships. 
&0 •• to Dec. 31.1911. S. M. Leathes p. 122 I. 

Increased proportion of second division clerk
ships available for. would be remedy for hard 
eas ... B. Ba.1ey 12.273-8 

Promotions : 
to Dec~ 31. 1911. S. M. Leat" .••• 
Difficulty. B. Bailey • 
to Second division, R. Bailey 

p. 122 I. 
12.398-9 

12.212-4. 
12.270--2 

to Dec. 1911. S. M. Leat"". p. 123 I. 
Women could do Borne work of, B. Bailey 

12.808 
Work of similar nature to that of second divi· 

sion done by certain number of, B. Bailey 
12.266-9. 12.2.3 

Boy: 
Abolition desired. B. Bailey • 12.215-6 
Limitation of numbel' and a.utomatic promotion 

to l¥tSistant clerka, que.ation of, B. Bailey 
12.225-9 

Proportion having passed into second division, 
B. Bailey • 12.217-8 

Substitution of abstractol'8 for, desired, R. Bailey 
, ~2.219-21. 12.230-1 

Technical ehn.raeter of wOl·k. B. Bailey • 12.215 
no Class 1.. and work not suitable for. B. Bailey 

12.846-8 
, 1501. too Iowa lIlILXimum. B. Bailey • . 12.403-5 

Second division: 
Comp.tent to fulfil all duti.. of higher posts. 

B. Bailey • 12.871-3 
La.rge number of old writer cIBBS in, o.n.d conse .. 

quent need for 001'9 in promotion from, 
B. Bailey • 12.277-8 

Promotion: 
sin .. 1892. S. M. Leafl... p. 121 I. 
Prospects. B. Bailey. 12.203-7. 12.210--1 

Women could do some work of. B. Bailey 12.803 
CO_TROLLER: 

Appointed direct I>y the CroWn. Sir B. Cltalm .... 
867, p. 14l I. 

Appointed by Prime Minister. B. Bailay • 12.343 
• Assistant. appointed by Treasury. B. Bailey 

12.348 
Duplicating encouraged by. instead of printing. 

B. Bailey • • • • • • - 12.402 
Extra accommodation obtained. B. Bailey 12.261~ 
Group told off to examine la.bour-sa.ving devices, work 

of. &:0 •• B. Bailey 12.867-8.12.382-91.12.894-5 
Nature of thiDgs supplied by. to (k,v.rnment offices. 

B. Bailey - • • • • • 12.812-9 
Ol-ganisation overhauled four or five yeo.rs ago. 

B. Bailey •• • I2.~50 

Statione,.,. OID.oe-contin""d. 
no Paper.making or binding. B. Bailey. 12.318. 

12.820 
Porters, majority Service meD, but pensions not 

taken into account. B. Bailey 12.296-9 
PORTERS AND W A.REHOUBEMJIIN : 

Appointed by nomination and qualifying examina-
,tion, it. Bailey - • • • 12.198-9 

Increase of hours with increase of pay. B. Bailey 
• 12,412 

Printing for Patent Office. reason for great amount 
of. R. Bailey _ 12.339-40 

Postage, decreased charge for, owing to inc:rea.aed 
use of telephone. B. Bailey • • • 12.413 

Printing and binding. increase in estimates. and 
canse. B. Bailey 12,328-38 

PRINTING OR BINDING OLERKS: 
Employment of women Dot possible, B. Bat"ley 

. 12.300--2 
Promotion to examiners or Buperintendents. 

B. Baz1ey " 12.247. 12.282-5 
PIintiDg and binding office. advocated. B. Bailey 

12.248-64. 12.324. 12.392-3 
Requisitions on, not alwa.ys complied with, B. Bailey 

12.325-7. 12.379-81 
STAFF: 

fairly Contented. B. Bail.1/. 
Numbers. 1891. 1904. 1912 
Particulars rs, B. Bailey . 

Staff posts, filled so far fl'om within, 

·12.263 
'-12.412 

12.200--10 
B. Bailey 

12.855·6 
Superintendent of Demands, funCtiODs, R. Bailey 

12.351-4 
Technical offieel'8. appointment by technical e:mmi. 

nation, particula.rs re, and success, B. Bat'ley 
12.232-46. 12.279. 12.280-8. 12.323. 12.409-10 

under the Trea.sw-Y. B. Bailey • 12.311 
WOMER: • 

could be Employed if printing oID.ce established. 
but would be kept .. parate from men. B. Bailey 

12.369-70 
Employment of typists and paginator. B. Bailey 

12.305-8 
Question as to possibility of further employment 

of, B. Ba.1ey • • 12.300--10 
Typists. numb", ... Mis. OIUJI/·le"",.,·tlt - p. 504 n. 

Work. incr ...... B. Bailey '. • 12.411.12.413-4 
Stationery and PIinting. Select Committee. B. Bailey 

12.857-9 
Straits Settlements, Civil Service, Si". J. Anderson 

5900-4 
Sturgis. M. R. R.. appointment as Special Commis· 

sioner, Inland Revenue, F. H. Norman p. 490 II. ; 
Sir M. Nathan 14.873-83 

Suez Oanal. dll'OCto1'8 of. appointed. by Order in 
Council. Si, B. Ohal....... p. 141 1. 

Superannuation, Oivil Service certificate necessary 
for purposes of. with certain e::s:ceptioDB, S. M. 
Leat"". . 4 

Supreme Conrt of Judicatnre: 
Appointments underCmuse 7, S. M. Leat"". p. 1041. 

. Assistant Paymaster .. <.ieneral, a.ppointed by Order jn 
Council, Sir B. Ohal"",,.. • p. 141 I. 

Clerks, number of candidates certificated or 
rejected. 1885-1911. S. M. Leoti". p. 106 I. 

Offices in whioh supera.nnuR.tion cla.ims.l'egulated by 
Acts 29 & SO Vict. o. 68 and 42 & 43 Vict. o. 78 

p. 141 I. 
PAY 01l'1I'ICB, SEOOND DIVISION OLERKS: 

Employment. F. H. Norman - • • 
Promotions since 1892. S. M. Leaf"". 

Surveyors of Taxes, 866 under Inland 
Department. 

• 2668-9 
p. 121 I. 
Revenue 

Tate Gallery, keeper, appointment: 
Method. Sir B. Ohat.ner. • - • p. 141 I. 
Use of clause 7, but sec. " by CoDlIlliRBioners, Bir B. 

Ohat....... • 973 

Tedder, 'Sir Arthur: 
Appointment B8 Comm.i.saionerof Customs, Sir L. N. 

GuiUemard • • • • - 14.410--4 
Referen< ..... Sir B. Chal...... • 1049, 1185 

Rr4 
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Telephone Service: 
no Difficulty experienced from men and women 

employed together in the same department, 
MiBS E. A. Choirlesworth 3998-9 

Typists and shorthand typists, overtime, regulations 
re payment for, Mi .. E. A. Charlesworth - 3785 

Women typiste, employed overtime without pay-
ment, Mi •• E. A. Choiriemort" - - 4032 

Telephonists, appointed by nomination at discretion 
of head of department, S. M. Leathe. - - 39 

Tengely, Mr., Exchequer and. Audit Department, 
reference, H. J_ Gibson - - - - - 1605 

THOMSON, BASIL HOME, Secretary to Prison 
Commission - - 10,167-10,550 

PRISON COMIIIBSION: 
Clerks, 

Appointment, 
by Nomination and limited competition and 

reason for, formerly 10,212-4 
by Open competition would be approved 

10,215-29, 10,294, 10,352-3, 10,452 
Complaint re non-appointment as deputy 

governors, reply to, and reason - 10,274--9, 
10,457-9, 10,516-7 

Class n. increment, increase advocated 

Explanation 
Open competition, 

recruited from -
Promotion prospects 
Scale of aalari .. 
Staff, 

Class II., 

10,327-32 
10,195-205 

staff clerks would be 
-10,451 
-10,240 

10,309-14 

Position - 10,184--92 
Promotion from prison clerks, question re 

alteration of system 10,215-29, 10,239-40 
Scale of salaries - 10,307 
S~lection from prison clerks, method 

10,413-5 
Explanation - 10,181-94 
Fil .. t class, number - 10,181 
Promoted from prison clerks - 10,198-205 

Three grade scheme would promote efficiency 
and he very popular - 10,315-26 

Oommissioners : 
Appointed by the Crown 10,487--8 
Medical man as, -not statutory nor customary 

10,541 
Comptroller of Accounte and Stores and Assistant, 

promoted from clerks - 10,177--80, 10,211-2, 
10,284 

Constitution 10,168-72, 10,482-6 
Directors, appointed by the Crown - 10,487--8 
Iuspector organisation 10,333-7 
Medical inspectors 10,235-7 
Organisation 10,173--239, 10,298-314 
Secretary, . 

Appointed under Section 4 
Assistant, 

Office held under Section 7 -
Promoted from staft clerks -

Snrveyors and assistante , 

- 10,207 

10,208, 10,210 
10,177 

appointed under Section 4 or Clause 7, 10,231, 

QUB.Jifications 
PRISONS: 

10,304--5 
10,232--8, 10,446--8 . 

BorstiU. Institutions, warders, method of appoint-
ment _ 10,358 

Chaplains, 
Accommodation -10,430 
Appointment, method III 295-7 
CIassifi~ti?n - 10,423--8, 10:496-7 
DenolIlllULtioDa of, and calling in of outside 

chaplains - 10,394--400, 10,493-5, 10,509-10 
Inspector of, work - - 10,513-4 
Salary, fixed by scale on population 10,499--600 

Classification 10,241--8, 10,267-73 
Clerk and schoolmaster, new rank, particulars , .• 

10,379--83, 10,438-41 
Convict warders, method of appointment 10,356-7 
Draughtaman, 80metimes advertised for and some-

times apply - - - - - • 10,520 

THOMSON, BASIL HOME-continued. 
PRI8oNs-continued. 

Employment of prisoners, discretion allowed to 
governors 10,546-9 

Female Staff : 
Matrons, 

Class of women -
Trained nurses o..~, question of 

Warders, 
Assistant, 

Class of women 

• 
10,367-8 

10,369-72, 

10.386 
10,387,.8 Qualifications required 

Competition not keen, and reason 10,290, 
10,354--5 

Hours 1.0,525-7 
Many not in favour of moving out of prison 

10,624, 10,528 
Pay, and comparison with men - 10,280-93, 

10,404-12 
GovernOrB: 

Age limit 
no Appointments direct -
Class of men -
Deputy, many promoted 

governors -
Fifth-class , 

- 10,251 
10.4.55-6 

- 10,254--6, 10,347 
from fifth-class 

-' 10,339-45 

Brought into touch with prisoners - 10,515 
Recruited from prison clerks or warders 

10,265-6 
-10,431 

- 10,257--84 
10,244--56, 10,348-9 

10,373--8 
10,444--5 

staffiug, laJ. 
10,359-61 

- 10,508· 
10,535-40 

or books, practice re 
10,529-34, 10,542--6 

Medical Adviser, special payment to - 10,436-7 
Medical Inspector, appointment by selection 

Honse provided 
Promotion, method 
Selection, method -

Hospitals, nurses, training of 
Increased expenditure, l"e&BOn 

Inebriate Reformatories, numbt,r, 

Jewish minister 
Lectures and concerts 
Libraries, recommendations 

Medical officer, 
10,362-6 

House or allowance provided - - 10,432 
Personally selected - 10,3.)0 

Minol" posts, large competition on male side, not so 
much on femole- -10,550 

Officers, pay on the whole not on an unfavourable 
scale - - 10,435 

Part-time Chaplain and Medical Officers non-
pensionable - -10,518 

Roman Catholic priests, aolaries 10,498, 10,501-7 
Schoolmasters, type of men, but grade dying out 

19,378-9 
Schoolmistress picked from discipline .taJfs 10,385 
Scripture readers, work of, &c. - 10,401-3 
Storekeepers, all promoted clerks - 10,351 
Staff : 

Discontent of - 10,433 
Petitions from, procedure - 10,521 
Position t"6 pensions as compared with police 

10,433-4 
Separate for convict and local prisons, but 0cca-

sionally tmnsferred - - - 10,449-50 
Surveyor and A.sistant SUl-veyor, technical &p-

pointments - 10,177--8 
Temporary officers - 10,520 
Warders, 

Appointment, procsdure 10,460-3, 10,468 
Class of men - - 10,.w2 
Entrance age limit - 10,443 
Qua.rters 10,489-111 
Selection by Committee, would not be objected 

to, but considered oumbrous - 10,464--8 
Tra.ining 10,454, 10,469-71 
Tra.ining as schoolmasters, present method, and 

qusstion of attachment to school for certain 
period 10,471--81 

Wesleyan minister -10,508 
Woman inspector, work of 10,389-93 
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Transfer between Departments: 
by Agreement between departments, S. M. Leathe. 

689-92 
Central department: 

might be Advantageous. Col. Sir E. W. D. Wa.d! 
11.464--7 

A~vocated. A. J. A. Ball • 7499. 7510. 7562-7 
when new Department created, S. M. Leathe. 

190.331 
systematic Facilitation of: 

Ad"'l"teges to be derived. Su- L. N. Guillem<>r<l 
. . 14.a62-6 

wontd be Oure for absence of promotion, E. R. 
Forb.. • • 7580-5. 7619-26 

Standardisa.tion of pa.y, question of, Sir L. N. 
Guill.man-d! • 14.367-70 

Free transfer between dep&-tments. difficulties, 
S. M. Leathe< • • 191-2. 258 

more Frequent. would be beneficial. A. J. A. Ball. 
7560-1; Si. T. H. Elliott. 8855-8. 

only Occaaional and at dieoretion of Head. of 
Departments. S. M. Leathe< • 187-9 

same Sooles of pay in all offices would facilitate, 
A. J. A. Ball • • • • • 7558-9 

no Technical objections. S. M. Leatl ... • 195-7.258 

Treasury: 
Approval necessary to promotion fl'om assistant 

claaa to .econd diviaion. Si. R. Ohal.......· 920 
Approval necessary to transfer of ClMs I. clerk from 

one department to another, Sir R. Chalmer. 947 
ApprovaJ .necessary to promotion from second divi· 

sion to Olass I. and no case known of l-efusal 
Axcept once where aftel-wardS conceded, Sir R. 
Cllal...... • • 953-4 

Attitude "6 open and limited competition. Sir R. 
Cnaln.... • 888 

Cases where use of Clause 7 was suggested by, but 
Sec. 4, suggested by Commissioners, Sir B. 
Ohalmer. • 973 

Oivil Service Commission respon.eible to, S. M. 
Leath.. 273 

CLERKS: 
Assistant, inoorporation of second division wOl'k 

with that of. would neces.itate higher wageo. 
Sir G. M1lII't"ay • 1975 

successful Candidates ohoosing employment as 
could not be , .. fused. Su- R. GJlwlmer. 1122-4 

CI"". L: 
Caee of _cy being filled by transfer and not 

thrown open. Si,' L. N. Guillem<>rd! 14.418-22 
Junior, -transfers from nominated posts in 

Foreign Office. B. Mallet 9741. 9978-7 
Moved about regularly. Sir B. Clialmer.· 1280 
Promotion, rapidity of, examples, F. H. N&rmOAl. 

p. 489 I. 
Tranafer. from Colonia.! Office. Sir R. Chalmer., 

944--6; Sir J. And!er ..... 5667-9. 
Work of second division men should not be' 

incorporated with that of. Si.,. G. M,.,..,-ay 
1972-5 

native Indian would not be debarred • • 660-1 
Second division, promotion: 

.ince 1892. S. M. Leathe. 
into Pay Office Cu examiners, 88 

merit), Sir R. Ckalmera 
to Class I. division, Sir R. Ol,almera 

p. 1211. 
reward of 

• 1119 
1111-9. 

1189-90 
Trunsfer to, of man never having been at old uni. 

versity. Sir R. Chalmers. • • 1120-1 
Transfer :b'om othet offices would be advantageous 

method of reoruitment, Sit· L. N. GuiUem.ard 
14.364 

Work given to. on fi1'St entering service, examples 
of. Sir R. Ohalmer. • • 1090-2.1281 

Oommissioners, appointed by Letters Patent. Sir R. 
01"'1...... • • • • • . p. 141 1. 

Control over Civil Service. liability to abuse and 
restriotion advocated, F. H. Norman ~ p. 498 II. 

Oontrol exercised by, OVe!' expenditure of depart ... 
mont. extant. H. j. Gib."". 1867-71 

Oo-opel't\tion of Civil Service Commission with, S. M. 
Leatl... 20 

Treasury-cooh"nued. 
County Court Examiners. appointed by nomination 

and limited competitive examination, Sir It. 
Cha/1m.,..· . p. 142 I. 

Discipline in other Departments not controlled by, 
Sir R. Chal""",. • 853-5 

First Lord of the, pl"ivate seCl'etaries a.ppointed by, 
Sir R. Chalmers • • • • 1166-7 

FUNCTIONS: 

Co·ordination of departments by control iind 
.uggestion. Sir R. Chalmers. 960.1027-30 

General particnlare. Sir R. Chalmers • 852-7 
1027-30 

Organisation of publio offioo9, particulR.l"S re 
. 958-60 

Improvements in methods of administration of other 
branches of the public service suggested by, Sir E. 
M,..,.,..y. • • • • • 1902-5 

INQ.UIRIES INTO ORGANISATION OF ANY OFFICE! 

Frequent and generally done by agreement. Si. R. 
Chalmers • 990-1 

Power under Clause 12 of Order in Council. Sir R. 
ChalmtW. 960. 989 

Insurance Commission posta must be approved by, 
S. M. Leaih.. • • 274-5 

and I,TOgularitie •• H. J. Gib."" 1528-30 
Lords Commissionel'S, Si2' It: Oltalmlers - 852 
Messeng81'S apJ?roved by nomination alone, 8. M. 

Leathe.· •• '" 719 
Method of recruitment, present system of examina

tion sa.tisfactory on the whole, ltt. Hon. Si2' G. 
Mwrray • 1844 

Officer of accounts, promoted from second division, 
S. M. Leathe •• 156; H. J. Gib.on 1541. 1552-3 

Office-keeper and established messengers, appointed 
by nomination and non~competitive examination, 
Si,' R. Chalm.... p. 142 I. 

Offices under Sec. 4 decided on by, and functions end 
there. Sir R. Chalmers • 868-9 

Patronage Secretary, position, work of, &c., Sir R. 
Chalmers • . 975-81 

Permanent Seci-etaI-y ... ppointed under Sec. 4. Si,' R .. 
Chaln.... • 867. p. 141 1. 

Petition of ex.second division clerks in Exchequer 
and Audit Department refused by. H. J. Gib./m 

1424-9, 1537-9. 1625-6 
Petition from second division clerks for privilege of 

direct communication with, and refusal, submitted, 
with remarks respecting. F. H. Norma.. 2718-23 

Placing of situations under Clause 4, SUpel'8.DDua. 
tion Act. entirely in hands of, S. M. Leail ... 

259-61 
Powe,.. .. other departments sufficient. Sir R. Chal· 

mer. . . 961-2 
no Pressure brought to bear on depMtments to oome 

into Schedule A. .• Sir R. Chalm....· 1304--7 
Pl"Ofe.oionaJ offices. Sir R. Ohalmer, p. 139 I. 
Promotion, method, Sir R. Ohalmers 919 
no Questions asked by. "e candid .. tes wishing to be 

.. ppointed to. S. M. Leat"es • 421-2 
Recognition of associations of clerks not objected to 

by. Sir R. C"al"' .. ·• • • • . 1168-78 
Remembranoer appointed by Ordel' in Oouncil, Sir 

R. Chalmers p. 141 I. 
Rules re situations ma.de by Civil Service Oommis. 

sionel'S, Heads of Depa.ltments and,.s. M. Leathe, 
26.82.676 

Sanction Decessary to scheme of examinations, S. M. 
Leathe. • 970-1 

Scale of saJarie. for CI.... I. not adopted by. Si. R. 
Olml",,,,.. • 1315-21 

Situations removed from. or added to, Schedule A. 
by dep .. rtment with consent of. S. M. Leail... 83 

Situations placed under Sec. 4 by, and Commis~ 
sioners not consulted or told, S. M. LeatlUl8 700 

Secretary ..... i.tant. appointed by Order in Council. 
S •• B. CI •• 1"..... . p. 141 I. 

Solicitor and Asei.tant Solicitor. appointed by Order 
in Council. Sir R. Oha!mer. p. 141 I. 

Subol-dination of Customs to. S. M. Leatlaa • 275-6 
Supervision of work, question of responsibility. 

Rt. Hon. Sir G. M..,.,...y • 1911-4 



630 ROYA.L COMMISSION ON THE OIVIL SERVICE: 

Treasury-conUn,ued. 
Valuer, appointed by Order in Oouncil, St41~' 

Ohidmer.· • • • . . .p. . 
Woman typists, appointed by nOIlllnatlOn and 

limited competitive examination, Sir E. Ohidmer. 
p.142 I. 

T"eve\yan Sir Charles, reference • • 894, 919 
Trinity H~use, women typists, numbel', Miss CharleB~ 

worth • • p. 504 II. , 3920 

TROVE', SiB 'EDWARD, K.C.B., Permanent Under· 
Secretary of State for the Home Department 

4876-5543 
Aberdeen University, Class I. exa.mination not un~ 

favourable to· . . • 5046-53, 5447-9 

APPOINTMENTS: 
Competition: 

Limited, necessary for some posts • • 5110 
Open: .. 

if Applied separately to each office, obJectlOn 
to.. .' 5135 

Best method, except for special posts 5108-14 
Clerks second division, pl'omotion to Class I., 

eight years' service necessary, a.nd shortening not 
considered necessary 5324-32 

Common Government Office in provincial towns, 
question of . • 5469-72 

Established List, putting of persons on, rightly a 
matter for the Treasury • 5489-94 

FACTORY INSPECTORS: 
Appointment: . 

by J omt Committee with final competition would 
be approved •• 5349-54 

M.thod. • 5142-8,5213-8, 5847-8, 5495-6 
Assistants : 

Knowledge of factory law required· 5235-8, 
5242-3 

Work of 5239-43 
Character of man required 5252-8 
Chief inspector, private secretary, appointment of 

man from Class I. waiting list • 5294-312 
Clerks : 

Country : 
Applic .. tion 

reason ~ 

for establishment l'efused, .. nd 
4~83-5, 5148, 5171-97, 5404-28, 

5589-40 
Class of men 4941-4 
Modem institution • 5170 
Numbers • • 4986 
Personal clerks, but appointment subject to 

approval of supelintending inspector 5462-R 
Salaries, scale . • 4982, 5170 
Scale of emoluments fixed four or five y""rs 

&go 5541-8 
Supplying of, from perma.nent staft in London 

not prncticable 5467-8 
Work of . 5083-7,5178-8,5408-20 

Country, offices provided by Home Department, 
&Dd not allowed in their own houses • 5585-8 

Districts, allowances for clerical &8sistance 5530-4 
Exa.m.ination, nature of, and question of value 

5219-26, 5248-52, 5259-85, 5497-501 
Knowledge of factory law obtained after appoint-

ment and advantages of system. 5227-84. 
5838-40,5245-6,5285-93 

Notice w&ming candid&tes &gainst political recom. 
mend&tions· • • • • 5289-98 

Seniol' la.dy inspectors, position o.nd work and 
SWWo7 • 5066-76, 5082 

Ten years taken to get from Class II. to Class I. 
5257-8 

Women: 
Clerks : 

Establishment of, question of 5440-6 
Salaries a.nd question ... to adequacy 5429-89 

Principal, position • • • • 5062-5 
SWWo·ie. compared with men inspectors' 5818-22, 

5387-401 
HOME DBPARTMENT: 

Accounts, subdivision, work of, and stalf 4917-22 
Appointments, method in dill'eront departments 

4823-976 
Oalculating machines, introduction. 5381-4 
CII.l·d index system introduced • 5377-9, 5385-7 

TROUP, SIB EDWARD, K.C.B.---conU......z. 
HOME DEP ARTMENT-conti .. ""d. 

Clerks: 
Assistant: 

Class of men 5001-5 
Distinction of work from that of .,econd 

division • 5136-7 
Merging of, into second division, objectioD to 

5006-11' 
Two grades for promotion pU1'Poses would be 

necessary • 5138-4L 5519-23 
Promotion to second division might be in. 

creased • • 5139 
Work of 5010-1 

Boy: 
Abolition, difficulty 5012-8, 5154-6, 5523-4 
Class of , 4998 
Dischrge, no steps taken by Dep&rtment to 

provide work for • • • 5486-8 
Retention 'of larger number in higher class 

desirable 5355-61 
Supervision of health and question of over· 

time in cases of evening work· 5362-5 
Work of • 4999-5000, 5162-9 

Class I.: 
Nature of work on first starting.' 5094-5. 

5199-200 
no Overtime pay - 5106 
Proportion to second division '. • 5091 
Recruitment from second dhision not a.dvo-

cated 5144-7 
Superiority to second division 5201-2 
Transferred from one division to another 

during ... rly years of service· 5117-21 
Intermediete cla.s, introduction not advocated 

5153 
Legal knowledge • 5841-8 
Scientific knowledge, question as to value of 

Second division: 
no Amount of discontent -
Promotion: 

5344-6 . 

5083-90 

to Class I. 
EIsewhere than to Class I. 
Method· 
Opportunities • 
Part,iculars of -
Small proportion 

5036-7 
5324-36 
5104-5 

5035-7, 5101-8 
5099-100 

to Class I., a.nd reason 
5204-8 

Qnalifications, look· out kept on • 5210-2 
Work of, a comp&rison with work of Class I. 

5017-31, 5148-53, 5337, 5092, 5122-9, 5209 
Work of, not seen by perm..nent Under Secre· 

tary, but inquiries made· 5038-42 
Transfers from other offices • 5096-8 

Oopying, sending out of, would not much relieve 
work 5525-9 

Criminal division stalf 4886-90 
Divisions and subdivisions aW, and work of 

Domestic Department, staft 
Industrial Department, stalf 
Inspectors : 

4882-928 
4896-9 
4891-5 

Appointment. method 4941-57,4960-9, 
5143,5347,5'95-6 

Clerks, at Head Qu..rters, genera.lly est..blished 
4978-9 

Hines, district, aJIowances for clerical assistance 

Number 
. Quarries, particulars 

Legal work done by Class I. men 
Medical Superintendent ~f Rroadmoor 

appointment, method 
Messen,gers : 

Boy: 

5530-4 
4933-40 

5482-5 
5180-2 

Asylum, 
4374-5 

Appointment, method • 5159 
Difficulty of, ... blind alley employment, &nd 

su'(gestions. • • • 5366-9 
Maximum &ge • 5157-61 

not Recnlited· from boy messengers 5160-1 
Overtime P"y' • • • • 5106-7 
Perma.nent Under-Secretary of State, a profes. 

sional office. but no professional requirements 
eX&cted 5450-8 
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TROUP, SIB EDWARD. K.O.B.-conti"",,~. 
HOME DEPARTMENT-OOntinued. 

Police, Oommissioners and Assistant Oommis~ 
Bioners, appointment method - - 4976 

Prison inspectors and commissioners, appointment 
'.iethod • • - - - • 4971-2 

Pnvate secret&ries : 
never Appointed ft'Om second division, but in. 

variably from first division - 5477-8, 5504--5 
Previous position - 5502-9 

Professional offices, professional requirements Dot 
a.!ways wanted - - - - - 5457 

Registl'y, work of, and stal! 4904--16. 4918-22. 
51SS--4 

Reports on prospective Acts of Pa.rlia.ment, 
persons dealing with. work of - 5459-61 

Shorthand writers. position and saIa.ry 5059-61 
Specia.! division otalf - - - 4900-1 
Stalf. particulars re. and method of appointment 

4882-976 
Statistics subdivison. stalf - 4920-2 
Typing done by boy clerks or assistant clerks 

4913-6 
Typists, reasons for not employing women 5058, 

." 5165. 5169. 5370-6 
Vo;riation in amount of wOl'k, arrangements 

5077-91 
Improvements. mechanical, 01' of method, sma.ll 

expert body to ad vise OD, not considered neces,gary 
5380-1 

Metropolitan Police, clel'kships, formerly given to 
second division clerks in Home Office, now filled 
by limited competition among second division 
clerks - - • - - - 5101-2 

Private secretaries taken from Class r., never from 
second division ~ 5504--7 

Women.oa.\aries. difficulty of question - 5479-81 

TURPIN. W. G .• Oomptroller.General of the National 
Debt Ollice 11.883-12.018 

Oomptroller-Genoml. appointment. method 11.986 
Legal work - - - - • • 11.948-1>0 
Messengers, pensioner messenger only an aI'my man 

- 12.015-8 
NA.TIONAL DEBT OFFIOlD: 

Appointment of Techniea.\ Ollicers under Clause 7 
not desired, training in office preferred 11,952-3 

Assistant Oompta'Oliel' , 
Appcintment. methcd 11.889-90. 11,986. 

12.005-8 
Duties - 11.935-6 
Legal qUBl.ifications 11.939-1>0. 12.012-4 

Calculating. machine used. and use of adding 
machines under consideration 12,002-3 

Clerks, 
Actuarial qualifications -
Class I. not desired, and reason 

11,942-1> 
11.937-41. 

11.991-2 
Ohief, post abolished and work done by plincipal 

clerk - - 11,979-82 
Leave allowed for actuarial examination, but 

no facilities given in connection with prepa.ra~ 
tion - 11.946-7 

Principa.!. work formerly done by Ohief Olerk 
done by one of. with extra a.\lowance 11.979-82 

Principal and Assistant P,·incipal. a.\l promoted 
fl'Om second division· • • 11.891-7 

Second division: 
no particula.r Discontent a.mong ~ .. 12,001 
Educationa.! qna.\ificationo - - - 11.994 
Men satisfactory on t,he whole, but intel'~ 

mediate examination would pl'Ovide bettel' 
class 11.898-903. 11.937. 11.961-2. 11,988, 

11.989-90 
Men selected fa'Om 8UC08ssful candidates for 

mathematiea.\ qna.\ifications 11.984--5 
Pl'Omotion : 

to Principal. qualifications required 11.963-8 
Proportion qualifying for 11.973-8" 
Prospecta 11.987-8 

Tendenoy to dr&w upon lower social stratum 
11.961-2 

Waiting list longer than formel'iy, and I ... 
good men constantly obtained - 11,989. 

11,995-6 

TURPIN. W. G.-conti"",,~. 
NATIONAL DEBT OFFICE.....:..contin'U8~. 

Commissioners : 
no Meetings now ~ 
Names ~ 

12,007-9 
.12.006 

Office built specially and no complaint of 
11.997-2.000 

Staff. no ml'ger than in 1860 and only just 
adequate • • - • • 11.933-4 

Work of. and particulars re extension 11,904--32, 
11.954-60. 11.969-72 

Tweedmouth Commission, reference • ~ p. 503 II. 

Typists: 
Limited. competition might limit 8a-ea. of selection, 

Sir R. Chalmers - - • _ _ 1081 
Women, see tJ"at title. 

Unemployment Insm-anoe, Bee Part n., under Insura.nce 
Act. 

U'nestablished Sta1f: 
Appointment. method. G. M. Bell - 6782-93. 6802 
Olaim· to establishment in certain cases. G. M. Bell 

6758.6779.6807-13 
Continuous employment. G. M. Bell - 6708-9 
Dismissa.! at short notice. G. M. Bell - 6763 
ESTABLISHMENT: 

Oases frequent. G. M. Bell· 6768-76 
wonld Involve change in method of appointing. 

G. M. Bell - • " 6773-6 
Objections to. Sir R. Clwlm.", - - 967.1141-6 

Gratuities, system. G. M. Bell - 6727-31. 6764-7. 
6814-6 

Grievance, G. M. Bell - 6745-9. 6756-7. 6771-2 
Holiday. G. M. BeU . 6805-6. 6814-6 
Increase. G. M. Bell . 6710 

. Length of service. G. M. Bell 6710-1. 6715 
Medica.! attendance received. G. M. Ben - 6800. 

6814-6 
Men liable to dismissal on any changes, and length 

of notice, G. M. 'Belt - .. - - 6722-5 
Men prefer to l'emam in Government service owing 

to difficulty in finding other work, G. M. Bell 
6732-6 

Method approved for ce.-tain 
Chalmers· 

Numb ..... G. M. Bell 
PAY, 

situations, Sir B. 
1147-8 

- 6714 

Market l'ates, and compatison with commercial 
rates. G. M. Bel! 6720-1 

Rabes of pay reckoned weekly. G. M. BeU· 6716 
Pe''lIla.uent work should nQt be done by. G. M. Bell 

6750-6 
Re.employment within three years ot disobarge. 

previous service reckoned toW&l-ds gtatuity, G. M. 
Ben • .' 6726-7 

Sick pay. G. M. Bell 6804. 6814-6 
Sunday work when required. G. M. Bell - 6716-9 
Transfer to established, G. M. Ben 6797-1301 

Universities: 
BUl'S8.ries from secondary schools. A. H. Dyke Acland. 

4<1411-50; R. H. Carr. 4625. 4628. 4634. 4641-2. 
4729-32 

EDUCA.TION: 
Essential to best work to Le done by Olvil 

servants. Sir G. M", ... ay : 1846-7 
not Essential for highest clo.as of civil servants, 

1'. H.1rornu>n 2199-214,2324.2337-9 
Opinion 7"6 efficiency of, made in relation to 

accounting work. 1'. H. NurmoJn 2648-50 
Men go to new universities with definite PUl'Pose in 

view. but not to Oxford and Oo.mb,idge. L<w~ 
Hal~ne - - 1833 

MBNFROM: 
Admission to service, question, F. H. Norman 

2647,2652-6 
Better public servants than those entering service 

at 18. Lor<lBaldtme.1792-3; A. H. Dyke A.land. 
4069-77. 4081-4, 4177-90; Sir W. B. .A"""" 

4425.4428.4559-67 
Importa.nce of certain proportion of. in service, 

R. de M. BUAlolf - 12.697-701 
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Universities-continued. 
MEN FBoM-conti"""d. 

Practice of commercW firms recruiting staff 
from. Sir M. NalhO!n • • - 14.947-8 

Reservation of certain number of posta for, to be 
filled by selection by head of department. with 
reBt of sen ice recruited by intermediate examin~ 
ation only. scheme. E. de M. llud.olf 12.675-85. 

12.726-39.12.764.-7 
NEw: 

Alteration of examination to suit, not desirable, 
Sir W. B. Am ... 4424. 446Z-5. 4508-19. 4545--51. 

4528-30 
Bias in favour of, in Cla.se I. exa.mination, see under 

CIa .. I. under Emminations. 
Candidates' education should be on 811m. footing 

with those from Oxford and Cambridge. P. H. 
Norman· 2704-8 

Men should be drawn from. by nomination. not by 
alteration of examination. Sir W. R. Amon 

4508-19. 4545 
Opportunities for libernl education do not follow 

more in old, than in case of, F. H. Norman 
2508-12 

Placed in unfavourable position in relation to 
·Oxford and Cambridge as regards Civil Service 
emminations. P. H. Norman • 2496--502 

Students. quality would improve with reform of 
secondary education. A. H. Dyke Acland 4205-8 

Proportion of students taking art degrees. informa· 
tion to be obtained. L. A. Selby. Bigge . 9718-9 

STUDENTS: 

Numbers. L. A. Selby·Bigge • 9603-13.9713-7 
from Secondary schools. question of. statistice 

4929-33.4720 
System giving equnl opportunities to ali classes of 

ruing to top desired. Lord Haldane 1660-1. 1679. 
1737,1761-3 

Valne of university training. Lord Haldane 1759-60. 
1780-1. 1790-1. 1814 

Work of old a.nd new, comparison, Sir W. B. Amon 
4423-4, 4546-51 

Valuation Department. .ee U1Itler Inland Revenue 
Department. 

Victoria and Albert M1lBtUln: 
As~is?nts and ~sistant Keepers. appointed by 

limIted competItion. L. A. Selby·Bigge • 9057 
Higher ataff, examination before admission, L. A. 

Selby. Biggs 9023-4 
Relation to B.,..,-d of Education, L. A. Selby. Biggs 

8577-8 
Wales: 

Intermediate Education Act. working of. A. H. Dyke 
Adand • • • • • • • 4036 

Natiounl Insurance. women typists numbers 
Mia. Charle81lXWlh • • • .' p. 504 U: 

UNIVERSITIES: 
Board of Education Inspectors from. L. A. Selby. 

Bigg. . : • • • • p. 531 U. 
succe&8ful Candidates from. in Class I. examination. 

1906-1910. S. M. L.alhe. • • p. 127 I. 
Officers' . Training Corps petition signed by '''pre. 

aentst,vOB of. M. J. M. HiU • . • p. 536-7 U. 
Patent Office. examiners from. T. Frank. • 13,940 

Wnll, A. J. (in attendance) 10,167-10.550 

Walla.ce Collection: 
Housekeepers and housemaids. appointed by nomi. 

nation, Sir B. Chal",.,.. • • • p. 142 I. 
KEEPER OP, APPOINTMENT: 

Method, Sir B. CliaZm.r.. • . • p. 141 I. 
Use of Clause ~ ~uggested by Treasury, but 

Sec. 4 by Comm18810nel"B, Sir R. Chalon.,., 973 
Profes.iounl offices, Sir R. Claaln.... p. 139 I. 

Wa.r Office: .• 
ACCOUNTS BRANCH: 

Aocountants : 
Number. Col. Si,· E: W. D. Wa,.,z. .10958 
Promoted f,"Om lower classes. Col. Si,· E. W. D. 

W.,·d· .10.958 

Wa.r Office-cunli"uod. 
ACCOUNTS BRA.HCH-conlinued. 

Assistant Accountants : 
Increased pay retained after reorganisation, 

C. A. Malley • 12.435, 12.444.-7, 12,460-2 
special Liabilities. C. A. Malley • 12,445-7, 

12,487-9. !2,307-9 
PositiollA of men before becoming, and exami .. 

na.tions by which service entered, C. A. Mallc~ 
12,468-71 

position of men betterfor 1905 change, C. ·A. 
Malley • . 12.472-4 

Promotion: 
Posts pr.wtically reserved for. before reorg.i.n. 

isation, C. A. Malley • • 12,494-6 
Reduction of prospects. C. A. Malley 12,435-43 
1~.45Z-9,12.467.12,480-6.12.489.12,497-502 

Reply to complaints re. Col. SirE. W.D. Ward 
11,046-53 

Refusal to reserve va.cancies in higher posta for, 
C. A. M"tley • • • 12.442-3, 12,463 

. Remo-.als, financial 10.. to men. C. A. Malley 
12.507 

Second elass, account of formation of. C. Hams, 
• 11,506,11.570-1 

Status; . 
Reduced and made interchangeable with other 

second division clerks, C. A. Malley 12.430-6 
Reply to complaint re, Col. Sir E. W. D. Ward. 

11.034-6. 11,042-4; T. H. Brnde. 11,036-41. 
11,045; A. C. Pedley, 11.040. 

Work of. C. A. Matley· • .12.503 
11.330-7, 
11,452-7 

Change of policy re. and det,';menta.! effect on 

Audit, work of. Col. Sir E. W. D. Ward 

staff. C. A. Matley • • • • 12.416--511 
Chief writers, position of and promotion prospects, 

C. Harri. • 11.506-8. 11,564 
Clerks: 

Intermedia.te, disposal of, on division of depart. 
ment, Col. E. W. D. Ward, 11,019-33; 
C. Ham •• 11,579. 

Second division. complaint of pOBition, and 
possibility of relief. Col. Sir E. W. D. Ward 

10.954.-7 
Establishment and grading. C. A. Malley 12,4pZ-7. 

12,475-8 
Higher division and second' division posts, barrier 

between. in future, C. A. Malley 12.484-6 
Promotion: 

Barrier, considered a social grievance by some, 
C. A. Matley ••• 12,504.-7 

no Legal claim, C. A. Malley • 12.464.-5 
Reconsideration of organisation question desired, 

O. A. Malley • • • • • 12.449--52 
Reorganisation. financial reanlt. C. A. Malley. 

System compared with that 
. India. C. A. Malley • 

Writera: 

12,490-3 
in Admirnlty and 

12.510-1 

Non·pensionable. Col. Sir E. W. D. Ward 
10.959-60 

Promotion to second~cla.ss assistant accolmtants 
,.. exceptional cas .. · poasible. C. Ham. 

11,506-7. 11,570-1 
ADMINISTRATIVE DEPARTMBNT: 

Chief Examiners. explanation, 001. Sir E. W. D. 
Wa,.,z. • • • • • 10,858-62 

Clerks: 
Assistant: 

Chara.cter,and comparison with second division, 
Col. Sir E. W. D. Ward. • • 10,939 

Work of. Col. Sir E. W. D. Ward 10.944 ... ,'; 
Boy, number, Col. Sir E. W. D. Ward .10,915 
ClB&s I., 

ClB&sification. Col. SirE. W.D. Ward .10.848 
Group 2, tnm.sfel'8 from other departments 

Col. Si,. E. W. D. Ward. • 10,851-4 
Low .. t grade. dieadvant&ge of 1501. minimum, 

Col. Sir E. W. D. Ward. . 10.847--50 
Number inadequate, Col. Si,. E. W. D. Ward 

10.855 
Ptivate seoretaryships restlicted to, with one 

exception, Col. Sir E. W. D. Ward 10.855-7 
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War Ofllc:e-contintred. 
AnIl.lIfIBTBA.TIVII DEPABTIlIINT-COntinued. 

Clerks--conlinued. 
Cla.ss L-contintred. 

Salaries, scales and comparison with Home 
Office, Col. Sir E. W. D. Ward 10,8#-.50 

#no Promotions from examinera, sta1f clerks, 
. . or second division, Col. Sir E. W. D. Ward 

10,868 
Second division: 

Advisory Promotion Board, Col. Sir E. W. D. 
Ward • • - - • 10,884--7 

Annual classification according to merits, 
Col. Sir E. W. D. Ward - • 10,869-70 

Cla.ss of men, 001. Sir E. W. D. Ward 
10,908--13 

Confidential reports, system, 001. pir E. W. D. 
Ward • - _ _ . 10,869-82 

more Difficult wOl'k given to promising clerks, 
001. Sir E. W. D. Ward - • 10,882-4 

Stsft', 
Annual classification according to melita, 

Col. Sir E. W. D. Ward - 10,869-70 
Confidentiai reports, system, 001. Sir E. W. D. 

Ward. • 10,869-82 
Number. reason for, Col. Sir E, W. D+ Ward 

10,864--7 
Promotion to Cl&es I. prevented by rule rs 

pa.y, 001. Sir E. W. D. Ward - 10,888-907 
Promotions to. by merit, Gol. Sir E. W. D. 

Ward 10,863, 10,867 
Officials and staff. methods of appointment, salaries, 

&0., 001. Sir E. W. D. Ward • ·10,842 
Typists employed in sepa.rate room, &0., Col. Sh' 

E. W. D. Ward 10,946--SQ 
APPOINTMENTS : 

under Clause 7, S. Leathe. pp. 104--105 I. 
Oertain, must be filled by nomination, Lm·d 

Haldane - 1797 
Filled largely with intel'mediate clel'ks, S. M. 

Ltmtltc. 157 
Army Chsplains, nominated by Chsplain-Genera.1, 

001. Sir E. W. D. Ward 11,275-8 
AUDIT, 

Combination of depaJ.'liments, reasons against; 
C. Harri. - 11,547-.10 

Department. system of l'eCruitment from intel'~ 
mediate class dependent on a.ppointment of 
comptl'oller ILIld deputy controller from outside, 
O. Harri. 11,493--5 

P.rticu!&re rs, O. H....... - 11,541--6 
Boy MESSENGERS: 
_ Classes for, Sir R. Ohal .... ,·., 983; 001. Sir E W. 

D. Ward,11,855. 
Number, 001. Sir E. W. D. Wa"d 11,256 
all, Sons of soldiers, Col. Sir E. W. D. Ward 11.422 
SUbs.equent oa.reer, 001. Sir E. W. D. Ward 

11,421-8 
Building, sati.fa.otory but too smaJl, 001. Sir E. W. 

D. Ward - 11,268--6 
CHAPLAIN GENERAL: 

Private Secrtltary taken from second division, 
001. Sir E. W. D. W"rd • - 10,857 

Saiary, 001. Sir E. W. D. Ward - -11,273 
Charwomen, pa.y and hours, 001. Sir E. W. D. Ward 

11.235--7 
Civil Branch, department of, 001. Sir E. w: D. W"rd 

10,839-41 
Civil Organisation. requirements of public service 

met by, 001. Sir E. W. D. Ward· - 11,268--9 
CLER.KS: 

A.ma.lgamation of higher division intermediate 
class a.nd second division suggested, T. S. Owen. 

AS8ista.nt : 
12,997, 13,050 

Originated in, D. M ilulJ .. 
Promotion to second division: 

to DecembeJ'1911, S. 1If. Leath ••. 
further Opportunities desi>:ed, T. 

. 2962 

p.128 r. 
S. 0.,,,, 
18,0,>1-2 

Selected by competition from boy clerks, 
D. Mil... . - • • 3229--81 

Substitution of. for boy clerks to limited extent, 
Col. Sir E. W. D. Ward - 11,324 

War ·otiIce-coatinued. 
CLBBB:8--continU6d. 

Boy, . 
Case of boy lising from to highel' division, 

Lord Hatda... 1676-'1" 
outside Cl&eses attended by, 001. Sir E. W. D. 

Ward - • • - • -11,355 
Finance out station departments, enlistment in 

. a.rmy and subsequent return to army. pa.y, .. 
corps, and success of scheme, O. Harri.·· 

11,493--501 
Interest taken in private lives of, S. M. r.."the. 

468 
Cl&es I., 

Exa.mina.tion produces right type but not 
necessa.rily right man, O. Harri. - 11,601-6 

Failure in, and forced retirement, C. Ham. 
11,585--6 

Inefficient men, difficulty of getting rid of, 
question of remedy, O. Harr;' 11,587-8 

Intellectual qualifica.t.ions, question of relative 
vaJue, 001. Sir E. W. D. Ward 11,446--51, 

11,485--6 
Many, too highly educated for work, a.nd some 

work could be done 88 efficiently by second 
division, R. de M. RuAlolf 12,734, 12,758-7 

Men promoted from lower grade, comparison of 
work with that of men coming direot into 
Cla.ss 1., Lord Haldane . 1656-9 

Moved· about between departmentR, but not 
enough owing to small number of, Col. Sir E. 
W. D. Ward 11,279-82 

NumberS insufficient, 001. Sir E. W. D. W",-d, 
11,279-84; C. HaII..-i., 11,582-4, 11,589. 

Promotion of all, unlikely, O. HaII..-i. 11,608--13 
Recruitment chiedy by separate exa.mina.tion, 

necessity for, O. H"r .... 11,492, 11,496, 11,522, 
11,562--8 

Seconding, 
Advisability and advantage doubted, 001. Sir 

E. W. D. Ward . 11,439-45 
Pra<:tice of, Lard Haldane - 1710--2,1714 

high Value of work done by, Ln'd H"ldane 
1655, 1720, 1722, 1781 

Work of, natw'e of, and promotion question, 
O. Har.... - - 11,613-24 

Comparison of cost of intermediate. soheme, and 
first and second division scheme, C. Harri. 

11,489-90, 11,578 
Compulsory retirement for inefficienoy, case 

known of, R. de M. RuAlolf - . ·12,798 
Confidentiai report., system, 001. Si,' E. W. D. W",-d 

Divisions of, R. de M. Rudolf 
Ex·soldiers , 

11,346--54 
.12,709 

Employment of, Lord Hatdane 1740-9 
Employment of women inste&d' of, difliculty, 

O. Han-riIJ '. -11,600 
Establishment, reasons against, O. HO/rn. 

11,515-8, 11,556--9 
Promotion, petition, O. Harri. -11,569 

given Experience at out-stations, Lord Halda'1l6 
1727 

Gra.dstionrepol-te, system, 001. Sir E. W. D. Ward 
11,851--8 

Higher division, 
Recruited by Class I. examination but few stsft' 

a.ppointments made by nomination, Lm-d 
Hatda", - - - - ~ - 1788 

University qualiJica.tions, Lord Hulda", - 1671 
Intermediate, originated in certain appointmeuta 

in, S. M. Lsathe. - - - - - 166 
"Lump.summers," Col. Sir E. W. D. Wcwd 

11,230--3 
- 1803 • Office hours, Lard Hatda". 

Principal : 
and Assistant-Principal, di.:ff81"eD.ce, 

Assistant not always promoted' to 
C. Harri. -

Promotions : 

C. Harri. 
11,590 

Principal, 
-11,591 

in Higher division, informal committee of headS 
of depsrtments consulted, Lard Haldane 

1800 
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War Ollice-continued. 

CLEBKS--continuea. 
Pl"Omotions-continued. 

Numbe.· large, S. M. Leathe. 149-226 
in Lower divisions, largely by seniority. L()I'd 

Haldane' - 1800 
Routine work, question as to possibility 01. 

diminishing, Col. Sir E. W. D. Ward 11,405-11 
Second division: 

Account of work of, R. de M. Rudolf 12,751-2 
Cas .. of deterioration owing to lack of oppor
. tunity for advancement, R. de M. Rudolf 

12,747--8 
no great Discontent among, Col. Sir E. W. D. 

Ward - -11,267 
may be Employed on work superior to that of 

junior Class I., R. de M. Rudolf - - 12,751 
Opportunities of showing powers, R. de M. 

Rudolf 12,710-2 
Promotion: 

since 1892, S. M. Leathes - - p. 121 1. 
Changed view taken by Tr .... ury, T. S. Owen 

13,002--8 
Class I, 

very Few, R. de M. :&dolf - 12,713 
Promises not ca.nied out, R. de M. Rudolf 

12,650-63 
Restliction, bad fOl' working of office, 

Col. E. W. D. Wa,-d - - 11,325-9 
Sa.lary difficulty, R. de M. Rudolf 12,714.--6 
Secretary of State responsible for, Col. Sir 

E. W. D. Ward· -, 11,304.--6 
by Selection approved, Col. Sir E. W. D. 

Ward - 10,998-1,000 
Special knowledge of, no attempt made by 

department to utilise, T. S. Ow... 13.009-12 
Superior quaJificationB requn'ed by CI ... s I 

Col. Sir E_ W. D. Ward - - -10,999 
Va.ca.nciea: 

Filling of, by promotion from .... istant clerks 
must be sanctioned by Treasury, Col. Sir 
E. W. D. Ward - 11,294-30:1, 11,345-7 

Occurrence in cycles, and question of remedy. 
R. H. Brads, 11,397; A. C. Pedley 11,398-
404; Col. SirE. W. D. Ward,11,458-67. 

Sending of, to work in commands, done in Audit 
branch only, but would be advantageous if 
possible, Col. Sir E. W_ D. Ward - 11,433-7 

Signing in and ont, system of, Col. Sir E. W. D. 
Ward - - - . - - 11,259-62 

. Social treatment, difference in. owing to two 
divi.ions, R. de M. Rudolf - - 12,762-3 

Three classe., desirability of, C. Harris 11,488, 
11,503--4, 11,572-7 

Work done by second division and authorised by 
Class I., R. de M. Rudolf 12,749-50,12,800 

Controller of Wa.r lands, appointed under Schedule B 
CoZ. Sir E. W. D. Ward 10,961.,5 

DIRECTOR 01' BARRAOK CONSTRUCTION: 

Department, difference between department of 
director of fortifications and works and, Col. Sir 
E. W. D. Ward 11,356-7 

Draughtsmen under, 
E.tablishment after 15 years would be approved 

Col. Sir E. W. D. Ward - - 11,012-6 
Pay and chance. of promotion, Col. Sir E. W. 

D. Ward . - - - _ 11,005-9 
Unestablisbed, ...... on, Col. Sir E. W. D. Ward 

W 
. 11,Ql0-1 

ork of, Col. Sir E. W. D. Ward - 11 001-4 
StaJf, Col. Sir E. W. D. Ward - _ _ iO,970 

DmBCTOR OF FORTIFICATIONB ANi WORKS, 

Dep~ment. difference between deprutment of 
DIrector of Ba.n'8.0k Constl'uution and, Ool. Si,' 

E. W. D. Ward - - - _ 11358-7 
Dmughtsmen unde\' : J 

Applicants, large number, Col. Sir E w: D 
Ward- - - - - _ '-10'979 

not Established, and reason, Col. Sir E. W. D. 
Ward - - - - _ 10,971--81 

Increment., .ystem, Col. Sir E. W. D. Ward 
11,359-64 

War OIIice--continued. .~.-

DIRBCTOR OF FORTIFICATIONS AND WORKS
continued. 

Draughtsmen under-continued. 
Pay and chances of promotion, CoZ. Sir li» W. 

D. Ward - - - - - 11,005-9 
Work of, Col. Sir E. W. D. Ward _ n 001-4 

Employment of .,.-service men, R. d. M. Rua.olf 
12,776-7, 

Engineer service. establishment for, DO established 
civil clerks, G. M. Bell - - 6742 6753-5 

Expenditw-e up to amount of vote, quee:tion of 
C. Harris - - - 11,534-5 11 560-i 

F · D ' , • mance epartment, clerks, recruitment of higlier 
division from second division to great extent 
C. Har,.is - - - - - 11,492, 11,497 

Geographica.\ draftsmen, established after 15 years' 
.ernce, Col. Sir E. W. D. Ward - 11,251-2 

Hm.BD WRITERS, 

Age limita, C. Harris 11,551-2 
Class to become .xtinct, C. Harris - 11,514 
Position of, C. Harri. 11,509-14 
R .... on for establishment and objection to, C. 

Harri. - - - - , - 11,583-1i 
Inspector of Medical Suppli .. , salary, 0.01. Sir E. W. 

D. Ward -_ _ 10 969 
Lands Branch, appointment of banister to, 'and 

succe •• of, Lord Haldane - - - - 1787 
Land valuer, appointed under Clause 7, Col. Sir E. 

W. D. Ward - - - J _ 10,963-4 
Libraria.n, tranaferred from British Mu.eum, Col. Sir 

E. W. D. Ward - - - _ _ -10968 
Machines used as far as pOBBible, C. Harris - 11;525 

. Messengers, all Army pensioners and question of 
taking pension into account, &c.: Col. Sir E. W. D. 
Ward - - - 11,173,11,471>-7,11,479--84 

Military Branch, Col. Sir E. W. D. Ward - 10,837 
Oral discussion, substituted for written minutes as 

far ... possible, a.nd re.ulte, ~d Haldane 1719-22, 
1729--82 

Parliamentary and Legal; Printing and Stationery 
Department, grades of officers in, and difference 
between work, Col. Sir E. W. D. Ward 11,109-14 

. Permanent, Under-Idecretary of State, appointed 
under sec. 4, Col. Sir E. W. D. Ward - 10835 

Pl'ofessional offioeo, Sir R. Chalmers - p. 139 I. 
Reorganisations; Col. Sir E. W. D. Ward 11,338-44 
Sanitary engineer, appointed from outside, Col. Sir 

E. W. D. Ward - - _ 10966-7 
Secretary, appointed under sec. 4, Col. Sir E. 'w. D . 

Ward -, - - - - _ _ 10,~35 
Travelling expenses, compla,int .. greed with, Col_ Sir 

E. W. D. Ward - 11 017--8 
Typists, ex.-soldier pensioners employed &S, 'duties 

and aala1'ies of, Miss E. A. Charlesworth 3800 

UNESTABLlSHED STU .. : 
Establishment -only on reaching foreman class, 

C. Harris - - - - _ 11511-2 
Establishment of proportion of, question, 001. Sir 

E. W. D. Ward 11,366-9 
Inte~geability with military clerks, and 

gnevance, G. M. Bell _ _ 6722 
Principle of fixing, question of, Col. Sir E. W. D. 

Ward - - - - - - 11 242-52 
R .... ons for, C. Harris ' : 11,565 
Referred to, Sir R. Chalmers - _ _ 967 

Useless returns, abandonment of, C. Harri. 11,532--8 
'V oiunteers, transformation of, procedure and great 

, value of Class I. of civilin.n staJf in connection 
with, ~d Halda... - _ 1655 

WOMEN, 

, Field for employment not large, C. Harris 11,600 
Que.tion as to possibility of fUlther employment 

of; Col. Sir E. W. D. Ward - 11,201-9 
Typists , 

Admitted by nomination and subsequent exanii
nation, advantages, Col. Sir E. W. D. Ward 

11,197--8 
no Dissatisfaction among. since cha.nge of super-. 

intendent, Col. Sir E. W. D Ward - 11,200 
Employed temporarily in, uJIowed increment as 

permanent .taJf, M.... E. A. Chark......u. 
3879--81 

• 
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, \Y ar .Olllce-«mt;nued, 
W OIlBN-conti""ed. 

Typis_contin ... d. 
Increase of numbel', to provide f01" routine work, 

, question of, Col. Sir E. W. D. Ward 11.407-9 
Numbers, Hi .. Charlesworth • p. 503 II. 
FOots kept for daughtel'S of men having served in 

armyandcivU service, Col. Sir E. W.D. Ward 
11,199 

Promotion question, CoL Sir E. W. D. Ward 
11,201-9 

WRITERS: 
.' Departments in which employed ·11,060, 

Establishment claimed by, but reasons against, 
Col. Sir E. W. D. Ward, 11,055-63; C. Ham., 

11,515-8, 11,556-9 
Exp\a.nation, C. Han';' 11,566-8 
Pl'Omotion to other grades of the service, ola.im 

and opinion re, Col. SirE. W. D. Ward, 11,064-6; 
C. Harri. . 11,569 

Recruited mostly from boys in offices. shops, &c., 
Col. Sir E. W. D. Ward· 11,0640-.5 

WARD. COLONEL SIR E. W. D., K.C.B., K.O.V.O.; 
Secretary to the War Offioe, Secretary to the 
Army Couuoil, and Permanent Under Secretary 
of State 10,834-11,486 

Appointments, by open competition except for tech~ 
nicaJ and professional posts, the best system 

11,316-20 
.AJ.·my Council, Secretary. appointed und61' section 4 

10,835 
Army Medical COl'PS, addition of llllLl'ks for having 

p .... ed through. • 11,169 
CHELSEA HOSPITAL: 

NW'8es: 
Change of name to U attendants,lI would be 

advisable • 11,4724 
Selection . 11,210, 11,222 
Training of, in POOl' Law lnfil-m.&ry before 

admission would be advantageous 11,488-71 
Work 11,211-2, 11,218-24 

Tl...med nm .... , plLlticulars "B • 11,212-27 
CLERKS: 

Boy: 
just Able to live on pay. 
Abolition: 

·10,934 

Abolition of Assistant Clerks desu .. d instead 
10,916, 10,925-6 

and Admission of boys to lower g\"Ilde of 
second at minimwn age of 17, question of 

10,917-84 
Outside. market might become overstocked 

11,253-5 
u.!ter Di.charge, possibility of obtaining employ. 

ment, question of • • • 11,3124 
Scheme for weeding out examination after one 

year, a.nd examination for year's probation in 
second division at end of· another yeru.' 

10,917-34, 10,937-8, 11,098-108, 11,118-53, 
11,238, 11,321-3, 11,370-96, 11,424-8, 

SlleoiaJ boarding 8ol'l-angements made by Sooiety 
10,935 

TempOl'8J."1 uatw.'8 of employment not realised 
by ·10,915 

G",dation repolts, system • 11,351-3 
Second Division, promotion: 

to Class I, difficulty ... pay, and 
method of getting ovsr, approved 

suggested 
11,257-8, 

11,288-93 
Eight yea1's' service rule, abolition not desired 

: 11,480-2 
Impl'Ovementa. mechanical. &c., no centI'8l office for, 

but .cheme of pooling would be advantageous 
11,411-20 

Officers' Training COl'pS, addition of marks for 
having p8SSed through - • • 11,164-72 

Promotion. no right to, u.nd question of grievance 
when higher posts abolished • • 11,307-11-

Retirement between 50 and 60, question of advan. 
tages and disadvantages • 11,154-64 

BX·SOLDIERS: 

Employment of, in oommands and military office. 
11,173-8 

WARD, COLONEL Sm E. W. D., K.C.B., K.C.V.O.
continued. 

EX-SOLDIBRs-continucd. 
Messengers : 
, Raising of sal"ri .. of propoltion only 11,192-6 

Variation of pa.y in different offices and con-
.equent dissatisfaction • 11,179-91 

Tl-a.nsie1'8, cenb:al department might be advantageous 

WAR OFFICE: 
11,484-7 

Accounts department: 
Audit work -
Accountants : 

1l,32~-7, 11,45Z-7 

Number 
Promoted from lower classes 
Second class, assistants : 

·10,958 
.10,958 

Promotion, reply. to complaints re 
, 11,84.8-53 

Status, reply to complaint re • 11,034-6, 

Clerks : 
11,0424 

Intermediate, disposal of, on division of 
department. " 11,019-33 

Second division, compla.int of position, and 
possibility of l .. lief • 10,954-7 

Writers, non-pensionable 10,959-60 
Administrative dep",tment : 

Chief examiners, explanation • 
Clerks: 

Assistant, work of 
Boy, number 

Class I.: 

10,858-62 

10,944-5 
.10,915 

Classification • 
Gl'O'IP 2, transf",' 

·10,843 
from other departments 

10,851-4 
Lowest grade, disadvantage of 1501. mini· 

mum • • 10,847-50 
Number inadequate • 10,855 
Plivate Secretaryships l'8stricted to, with 

one exception 10,855-7 
no Promotions from examiners, staff clerks, 

or second division - 10,868 
Salaries, scales and comparison with Home 

Office • 10,8440-.50 

Second division: 
AdvisolY Promotion Board 10,884-7 
Annual c1sssification according to merits 

Class of men 
Confidentiall'eport;s, system -
more Difficult work given to 

10,869-70 
10,908-13 
10,869-82 
promising 

clel'ks 10,8824 
Stall' : 

Annual cl8j!sification accol-ding to merits 
10,869-70 
10,869-82 
10,864-7 

Confidential l"pOrts system 
Number, reason for . 
Promotion: 

to Class I., pl"evented by rule ro pay 
10,888-907 

to, .by Merit 10,863, 10,867 
Officials and staff, methods of appointment, 

salaJ.ies, &e. . 10,842 
Typists, women employed, separate room, &c. 

10,948-50 
Almy Chaplains, nominated by Chaplain. Genera.! 

Building, satisflWtolY but. too small 
Chaplain·Genera.!, salary • 
Ch&l,'women, pay and hom'S 

Olerks : 
Assistant: 

Character, and oomparison 
division 

11,275-8 
11,263-6 

·11,275 
11,235-7 

with second 
.10,939 

to limited 
·11,324 
·11,355 

Subetitution of, fo1' boy cl""ks 
extent 

Boy, outside elasses attended by 
Class I.: 

Intellectual qua.lifica.tions, question of relative 
value ,11,446-51, 11,485-6 

Moved aQout between departments, but not 
enough owing to smsJI numbers of 

11,273-82 
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WARD, OOLONEL Sm E. W. D., K.O.B., 'K.O.V.O.
conti""".d. 

WAR OFFICE--<:Ontinued. 
Olerks-conUnued. 

Class 1.-
Number insuflicient • 11,279-84 
Seconding, advisability and advantage doubted 

11,439-45 
OoDJidential reporte, system. • 11,348-64 
.. Lump Summers" 11,230-3 
Routine work, question of possibility of diminish· 

ing. - • . • • 11,405-11 
Second division: 

no great Discontent among· • 11,267 
Promotion: 

to OlJlas I. , 
Resttiction, bad £010 wOl'king office 

I 11,325-9 
by Selection approved - 10,998-1,000 

Sem'etary of State responsible for 11,304--6 
Vacancies: 

Filling of, by promotion {"om assistant 
clerks must be sanctioned by Treasury 

11,294--303, 11,345-7 
Occurrence in cycles, and question of remedy 

11,458-67 
Sending of, to work in commands, done in Audit 

branch only, but would be advantageoue if 
possible • . . - • 11,433-7 

Signing in and out, system of - 11,259-62 
Oivil branch departments of • • 10,839-41 
Civil Organisation, requirements of public service 

met by - . 11,268-9 
Controller of War lands, appointed under 
. Schedule B. • - - , 10,961-33 

Department of the directorate of ba.rra.ck con· 
atruc~ion, staft ~' .. 10,970 

Ex·soldier clerks 11,228-9 
Fortifications department, 

DUference between Banook Construction 
Department and 11,356-7 

. Dmughtsmen : 
Applicants, large number • 10,979 
Establishment after 15 yeat'S would he 

approved 11,012-6 
Increments, sy.tem -. 11,359-64 
Pay and chances of promotion 11 005-9 
Unestablished. reason· 10,971-81, 11:010-1 
Work - 11 001-4 

o"ographical dl'aughtsmen, establiahed after 15 
years' service .. -.. 11 251-2 

Inspp.ctor of Medical Supplies, salary • iO,969 
Laad \'aluer, appointed under Olanae 7 10963-4 
Librarian, transferred from British Mueeun: 

Messengers: 
a.U Al"DlY pensioners 
Boy, 

10,968 

.11,173 

Claases for, .. t Wat· Office .11,355 
Number • 11,256 
all Bons of soldiers . • 11,422 
Su!-'Iuent career - • • 11,421-3 

PeuslOnllrs 11,173,11,475-7, 11,479--ll4 
Parliamentary and legal, Printwg and Stationery 

department, gt'8.de of offices in, a.nd difference 
between work· • - . . 11,109-14 

Permanent y ndar Secretary of State appointed 
under sectlOn 4 • • • . • 10,835 

Professors employed by,sala.ries of,and comparisons 

R 
. t· 11,270-4 

eorgamsa 10n· • - • • 11 338-44 
Sanitary engineer, appointed from outside 10 966-7 
Secretary, appointed unde,. Section 4 • • io 835 
Storeme!l' acting stol'emen, skilled labOl:rers 

clencal and labourers on extra duty of Army 
&!,d Na\'al Ordnance Dep1Lrtments Woolwich. 

OIatm ~ establishment, &0., ... ply -' 11,067-78 
PrOp?rtlOn of foremen pensionable - 11,071-6 

'!'ravelling expenses, complaint agreed with 

Unpensionahle stuJf: 
Establishment of proportion of, 

11,017--ll 

question of 
11,366-9 

( 
WARD, COLONEL SIR E. W. D., K.C.B., K.C.V.O._ • 

continued. ' 
WAR OFFICIC-eontinucd. 

Unpensionable staff-
Principle of fixing, question of - 11,24'-52 
Question as to possibility of further employment 

of 61,201-9 
Women typists , 

Admission by nomination and subsequent. 
advantages ll,197--a 

no Dissatisfaction among, since change of 
superintendent _. • 11,200 

Posts kept lor daughters 01 men having served 
in army and Civil Service • 11 1~9 

Promotion que.tion. - 11,201-9 
Writers , 

Establiehment claimed by, but money difficulty 
11 055--63 

Promotion to other grades of the Be1"Vi~ claim 
inadmissible • • • - li,064-6 

WOOLWICH, RoYAL MILITARY ACADEMY: 
Chief Inspector Ohemical Staff, satablished civil 

servants of. representation re diminution of Boole 
of pay and loss of prospects of promotion 
explanation. • • - • 11 079-97 

Mathematical department, :' 
Civilian staff, system of appointments for periods 

01 seven years, 1"fl'..&80n - - - 10 982-95 
Military officers in, appointments only 10 991-4 

Waterfield, Mr., subjects taken by, 19,11, S. M. Leathe. 
545-IH 

Waten, Mr., Exch~quer and Audit Depa.rtment, 
reference, K. J. GibB"'" • '" 1605 

Webb, P. G. L., Chief Clerk, Patent Office (in atten-
dan~) - • • • • 13,8;;2-14,038 

West. Su- Algenon, staffing of Some1'set House entirely 
by aecond division clerk_ favoured by - 1309-10 

Whitworth Scholars and exhibitioners Patent Office 
~Xatnine1'S, T: Frank.· - -13:965, 13,969-72 

Wilson, Dr., Ohlef Medica.l Officer, Post Office reason f01' 
difference between }Iercentages of rejecti~n8 of male 
and female candidates, S. M. LealMs' - 223 

Women: 
ADMISSION TO ALL CIVIL SERVICE POSTS ON SAME 

FOOTIl\fG .AS MEN! 
Advocated, Lord Halda: ... ,. 1840; Mi.. E. A. 

Charl,S'Wrnih, 3882--7. -
not Approved, S. M. LeaIMs, 181-5; Sir 1/,. Chal· 

me", 963-5. 
Desire justi1iable, and pomble in some cases, .d. K. 

Dyke.deland - • • • • 4212-4 
Quest;unof, RI. Eon_ SirG. Muna!!, 1871-2; F. E. 

Norman, 2263; L..d. Selby-Bigg" 8890-2 . 
9299-317. ' 

Advantages of employment of, instead of boys, 
B_ Ma.a.t - • • . • • U948-9 

Appointment by open competition, questio':', Sir E. L. 
Smith 13,215,13,259 

EIIPLOYMEN'l' OF: 
on Oensus work, particulars re, and comparison of 

work with that of men, B. Mallet 9906-22, 

in Class I., public 
Chalmers 

Increase; 

10,020-7,10,078-83 
opinion not ripe for, SiT R. 

965 

Arguments against, Sir M. Nathan· • 14,918 
At'guments in favour of, Si,' M. Nathan 14916-6 
Desired as fat· as possible, Lord Haldane 1783-4 

EXatnination, character altered lately as too hat'd, 
and now most 'keenly contested of oompetitive 
euminstions, S. M. Leal"', • • 469-71 

Membership of National Union of Clerks, H. H. Elvin 
. 6220 

Mixed sts.:ffs in achools, no diffio\\lties known, L. A. 
Selby-Bigg' 9070-5 

Open competitions bad for, S. M. Lea ,.. •• 184-5 
- 22s..4 

Opportunity to 1-ise in p1'Ofession desirable, Ltml 
Haldan. • • 1836-9 

many Positions in Civil Service could be 6.I1ed by 
Ltml Haldan. - • • • • • 1684 

Proportion registered on grounds of health larger 
than that of men, S. M. LeatMs- 185,220 
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wonlen-eontinued. 
SALARIES, 
) Difficulty of question, Lord Haldane, 1842; Sir 

E, P. TrOfllJ', 5479-81. 
in Higher posta should be sa.me as men, Lord 

Jal<l<me - - - - - 1842-8 
should be Equal to that of men for equal servi.e, 

F. H. Normam, 222Z-6, 2687-8; Mi •• E. A. 
Oharlel'lDorth,8766-7. 

. Lower than to men, question of, Lord Haldane 
1685-8 

Rate compat'ed with that of men a. question of 
principle; Sir G. M"""'1/ - 1875-7, 1938-44, 

1988-97 
more tba.n Subsistence or not, question, Lord. 

Holdane 1785-8 

SHARING ROOM WITH MEN: 
Difficulty, E. B. Phipps 8859-80 
Objected to, S. M. Leathes, 186, 472-4; Sir L. N. 

Gu.1z.mard,14,887. 
would be an .objection, Sir H. L. Smith - 13,260 
Question of, E. B. Phipp" 8888, 8891; L. A. 

Selby-Bigge, 8888-92. 
Question, not important, Sir T. H. EUiQtt .. 8320 

SHORTHAND TYPISTS: 
Combination of typist grade with. question of, 

Mi .. E. A. Oharz.B1DO'rth 3993-8 
Ill.heolth, noise of typing machines in same room 

when reporting. a strain on the nerves, Miss E. 
A. Oharlesworth 8967-70 

K.owledge of shortlland essential, Miss E. A. 
Oharz..worth - 3717,3720,3724,3745 

Minimum sala.ry on appointment, question of, Mis8 
E. A. Ohan'leowtn'th 3719-23, 3747 

'Overtime, regulations Te pay; &c., Miss E. ..4. 
Oha,.z.oworth 3779-85 

Promotion to, recognition of, Hi" E. .4. Charles· 
wtn'th - 8703-1~ 

must Ri.e through t'YPist class, Mi8B E. A. Oh",·z..· 
worth 3661-66 

Salary, Miss E. A. OluJrle.worth 3659-80 
Scheme of reorganisation to ensure prospects of 

promotion for, Mis, E. A. OharleswO'dh 3730-7, 
3748-9 

Speed, time taken to ""'luire, Mi., E. A. Oham" 
wtn'th 3831-2 

Superintendents and chief superintendents should 
be promoted from, Mi.s E . .4. CharlefIWorth 

3725-9 
Value of, as estimated by Trea.eury, Mis. E . .4. 

Oharl .. i»orth - 8723 
Sick leave, failures a.nd retirements greater than 

among men, S, M. Leatl .. , - 185, 221-2 
Special classes, 8, oM. Leathe. 616-21 
Staff appointments, proVISion ot, would not meet 

claims of women typists to promotion. Miss E. 
..A.. Oha,·z.suJorth - - - - 3759-83 

SUBSTITUTION YOK BOYS AND ABSTRA..OTORB: 

Diffioulty owing to necessity for mixing up with 
men, R. de M. Rudalf - - -12,725 

Pos.ibility, Sir G. M"""ay 1922-8 

TYPISTS: 
Abolition of g.,.de considered d.sirable, Mi .. B. A. 

Oharz. ... orth 3717-9, 8724, 8745 
Adoption in- Govel"llDlent offioes, and work con. 

sequentiy taken from boy clel'ks, E. Phipp. 
27a9, 2758 

Age limits for exa.mina.tioll8, Miss E . .4. Charle ... 
w,,,,tl. - 8693 

All positions in Civil Service should be open to 
those capable to tl.ll them, Mi •• E. A. Oha"le,
worth 3882-7 

Appointment, 
from Among daughtet.. of old .ervant. ~ of 

depw.·ttnent desirable, Sir B. (,IUllmer. 911-2 
by Emmination, Mis. E. .A. Charlesworth 

8667-71 
Higher standard by emminatio;u desirable to 

seoure better Ol808S oa.ndidates, Mis. E. A. 
Oharl • ...,orlh .- . 8888-98 

• 16170 

Women-contin.ued. 
TYPIsTs--continued. 

Appointment-continued. 
by Nomination and compsri80n with that by open 

competition, Miss E. A. Oharz.""",th 3935-7 
Open competition, question of, MiA E. ..A. 

Oharl6noorth 3675-87, 8805-7, 3820-8 
Oheoking of work .hould be in the hando of the 

women themselves, 88 present meth~ unsatis~ 
factory, Mis. E. A. Oharz.trWorth - 3730-44 

Chief superintendent, saJ.a.ry. Mi.. E . .A.. Char"lf3.· 
wort" 3626-50 

Classes divided a.ocOl·ding to grade, Mi88 E . .A. 
OhaTz.swoTth - - - - - - 3622 

Combination of grade with shorthand typists, 
question of, Mi •• E. A. Oharz.sworth - 3993-8 

Competition for appointment, Mi •• E . .A. Charles· 
wort" 3853-4 

Oopying work should be done by, D. J. Mil".. 
p. 502 II. 

Disciplinary powers of superintendents over. Mis. 
E. A. Oharz.swortk 3797-9 

Distribution in public department., Mis. B. A. 
Oharz..wO'rth. - - - - p. 503-4 II. 

Examination for appointment: 
fixed Standard for competition necess&ry, Mis. 

E. A. Oharz.oworth 3947-57 
Suggestions re, Mi •• E. A. Oha,·l6no.,110 3690-2, 

. 3786-9 
Gratuities: 

Amount given. a.nd question of abolition in 
fa.vour of higher seale of salary, Mis. E. A. 
OhaTleowort" - - - - - 8810-2 

Typistf"employed tempOl'll.rily dependent upon 
Treasury sanotion for, NiBS E . ...t. CkarleBWorth 

3879-81 
Higher qualifications with proportionate inorease 

in pay and better status, desirable, Mis. E. A. 
Oharleewortl. - 8946 

Higher .tandard of education desirable, Mi .. E. A. 
CharletnlJo-rtk ~ 3846-51 

HolidaY" 
Insufficient, Mi .. E. A. Oloarleowerth 3768-72 
Compared with that of men, Mis8 E. A. Charles· 

worth - 8813-19 
should be Extended after certain peliod of 

.ervice, Miss E. A. Oharleewort" - 4017-22 
Extension of, and question of willingness of 

women to do additional work ca.used by 
Mi .. E. A. Oha,·z.owort" 4028-8i 

Regulation. fOl' limit, Mi .. E. A. Oharlesteorth 
3778-7 

the Same as those of similat· clerks in com
mercial houses, Mi.8 E. A, Chru'leaworlk 

8829 
Hours: . 

Length of, Mi" E. A. OharlelWtn'th - 8778 
Longer than those or. simila.r clerks ill oom . 

merciaJ houses, Miss E. A. Oharz. ... orth 
3828 

ill-health, .... e. of, Mi.. E. A. Oharlesworth 
8943-4 

Intelligence and reasoning powers caJled for in 
work, Mi •• E. A. Oharl,owtn'th - 8695-707, 

3977-85 
Liable to nervous breakdown, Miss E . .4. Charles-

worth - 3838 
Many duties belonging to boy clerks might be 

tl'!msferred to, E. Phipps - - - 2765 
Mechanica.l improvements generally seew'ed for, 

Mi .. E. A. Oharz.lWtn'th 3927-8 
Minimum living wa.ge for, question of, Miss B . .A. 

Oharle ... OI·t1. - 8853-82 
Numbel' employed in GoveJ.'llment offices vary in 

different offices, MiBB E . .4. CharleB'Worth 
8919-21 

Objection to employment of, A. H. Dyke Acland 
- 4209-10 

One uniform class would be quite practicable 
Mi •• E. A. Oharz. ... orth - - - 3840-1i 

Overtime: 
Employment in London Telephone Service with

out psyment for, Miss E. A. Oharl6noorth 4032 

s. 
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Women-continued. 
. TYPISTs-continued. 

Overtime-continued. 
&. Means of supplementing the inadequate pay, 

Mi •• E. A. Charluworth 4013-6 
without Payment, 

Question of limit, Mi.. E. A. Charl68'worth 
3870-4 

Unjust, Mi •• E. A. Oharle81JJorth - 3824.-6 
Rate of pay, Mi., E . .d. Charlesworth 3844-5, 

. 4000-1 
Regulations re pay, &c., Mi •• E. A. Oharle.worth 

. . 3779-85 
Percentage who leave the Service to get better 

paid work outside, Mi.. E. .d. Oharlesworth 
3904.-7 

Pension, Mi •• E . .d. Ohwrlemorth 3908-9 
Performing hlgher grade duties without in",""""" 

of pay, statistics, Mi.. E. .d. Oharle.w",1h 
3900-3 

Preference given for appointment of relatives of 
old Civil servants, Mi.. E. A. Oha,.le.wlYrth 

3898-9 
Promotion: 

More lIuidity in the Semce would be beneficial 
to chances of, Miss E, .d. Charlesworth 

3795-6 
Present system unsatisfactory, Miss E. .d. 

Oharlesw ... th - - • - - 3724 
Prospects of, advocated, Mi .. E . .d. Charlesworth 

. 3986-92 
Prospects of advancement better than those of 

similar clerka in commercial houses, Mils E. A. 
CharleswlYrth - - - - 3827 

Resignation, statistics showing number and canees 
of. Mill. E. A. Charle.worth - - 3839 

Sala.ry, 
Compared with that of assistant clerk, Miss E. 

A. Oharlesworth -3708, 3855-7 
Compared with that in commercial hou .. s, 

Mills E . .d. Charlesworth 3961-6 
Inadequate without some home suppoR, Mill. 

E. A. Oh"",lesworth 3852, 4012-6 
should be Readjusted in proportion to increased 

cost of living, Mi.. E. A. Charle.",,,,1h 
3910-13 

should have Same right of entrance into and pro
motion in the Public Service as men. Mi.s E. A. 
Oharlesworth - 3751-7 

Self-supporting, or living at home. statistics, Miss 
E. A. Oharlesworth - 3894-5 

Sickn .. s, statistics, Mi •• E. A. Oharle8W~ 
3802-4 

'Spead, time necessary to ""'lWre, Miss E. A. 
Charlesworth - - 3830 

Stalf appointments. provision of, would not meet 
claims to promotion. Mills E. .do' Charlesworth 

• 3759-63 
Statistics of resignations, 1894.-1906, Mi •• E. A. 
. Charle~ - p. 504 n. 
Superintendent, 

Posts falling vacant should be filled and not 
allowed to h4loome obsolete, Mi .. E. A. 
Charl_h - - - 4009-11 

Salsry, Mills E. A. Ohat-lesworth - 3651-8 
Substitution of, for boy clerks, question of. Miss 

E. A. Charlesworth • - 3868-9 
System of unattached service should prove oatis-

footory, Mi •• E. A. Ohat-lesw~ - 3930-4 
Typewriting given over to women typists in some 

cases, and extension of practice advocated 
E. Phipp.· 2926-47 

Temporary: . 
Dependent upon Treasury sanction for incre-

ment, Mi •• E . .d. Oharlesworth· - 3878-61 
Employment of, should be mjnimised, Mis. B . .d. 

CI"""leWJCW'th - • • • • 8929 
Occasional employment without examination 

with sanction from the Treasury and com
plaints rt, Mis. E. A. Charlesworth 3791-4 

Period of employment 8Ometim .. lengthy, Mills 
E. A. Oharl_orth - • • 8875-6 

... Regulation for notice of termination of work 
Mill E. A. Oharillworti. _ 3877 

• 

~------.,,- , 
Women-ccmtinued. • 

TYPIsTB-ccmtin""~. 
Transfer to work in various branch .. of depart. 

ment would be beneficial, Mill, E. A. Ch.a",," 
worth 3971 ... 

Work: • 
of Boy clerks would not be suitable for, Mi", 

E. A. Charl..",orth - - • 4002-8 
of Confidential clerks sometim .. done by, Mi ••• 

E. A. Charl..",orth 3914-9 
could be Efficiently done by, with l .. s expendi. 

ture of effoR in certain """es, Mill, E . .d. 
Charletwmh - • '. - 3922-11 

more Varied in Civil SerVice than in comm.rical 
houses, Mis. E. A. Charlesworth - 3958-60 

much Work done by boy clerks and abstractors 
should be handed over to, D. Milne - 3199-4 

Working in .. me depaI'tment with men, no diffi. 
culty, Mill. E. A. Oharle.worth • - 3997-9 

Unestablished, eetablishment would be competent, 
S. M. Leathe. . - - - • - 626-36 

Work, character of, as compared with that of men 
Mi •• E. A. Oharlesworth - . - • 3767 

Woods and Forests, Office of: 
CLIIBK8: 

Assistant, pl'omotions to second division clerk. 
shlps to December 1911, S. M. Leathe. p. 123 I. 

Second division, promotions since 1892, S. M. 
LeaJ;hBB - p. 121 1. 

Commissioners appointed by Wa.rra.nt under Royal 
Sign Manual, Sir R. Ohalmers - - p. 141 I. 

Woolwich: 
ABSIINAL: 

Artisans, system of contributory pensions de-
sired by, G. M. Bell - - - 6778. 

Established civil employee, prohably has alresdy 
been in service, S. M. LeathBB - - 681 

Intermediate clerks, retention of. C. Harrill 
11,579-61 

Storemen, acting steremen, skilled labourers 
clerical and labourer : 

Claim to establishment, &C.. reply to, 001. 
Sir E. W. D. Ward - - - 11,067-78 

Position of, C. Harris • 11,519-21 
Proportion of foremen pensionable. 001; Sir 

E. W. D. W .... d - 11,071-6 
Writers. in Schedule B. H. J. Gibs"", - 1620 

RoYAL MILITARY ACADIIMY: 
Board of Education inspection, Prof. W. Foord-

Kela,,?! - - 12,560. 12,591-4 
• Chief Inspector, Chemical stalf, established civil 

servants of, representation ,.. diminution of 
scale of pay and loss of prospecta of promotion. 
explanation, Col. Sir E. W. D. Ward 11,079-97 

Head, a temporary a.ppointment, Prof. W. Fotml-
Kela,,?! - 12,515-6 

Mathematical DepaI'tment : 
Board of Education inspection and favourable 

report, Prof. W. Foord-Kez..,y 12,560. 12,591-4 
Professors and instrnctors: 

Attempt to appoint soldiers instead of civi-
1ians, but fa.ilure, Prof. W. FormJ.-Kez..y 

12,548-6, 12,599 
Extension of term of appointment, Prof. W. 

Foord-Kez..y - -12,526, 12,549-56 
no Military officers as, for at l .... t 20 years. 

Pf'Of W. Foord-Kelssy 12,601-6 
Military officers in, two appointments ouly, 

Col. Sir E. W. D. Ward - 10,991-4 
P.ermanent appointments not approved. O. 

Harrill· - • - - 11,597-6 
not Regularly army men, O. Harrill 11.599 
Short appointments only, disadvantage, Prof. 

W. FormJ.-Kelaey - • - - 12,580 
System of appointments for periods of seven 

years. reason - • 10,982-~5 

ProlessorS and Instrnctors : 
Appointment of outside Committees to() consider 

terms of tervice desired, Prof W. Foord
Kola,,?! • 12.615 



"INDEX. 639 , 
. W O~ch-c<mti"""d. 

ROYAL HILrrABY ACA.])lIlllY~tin.ued. 
Professors and Instrnotor.-oont ...... cl, 

, Appointmel>.ta : 
Permanent as long ... men eotiofaciory, Prof. 

• W. Foortl·Keloey • • • 12,561-3 
no Permanent appointments, Prof. W. Foard· 

Kelsey '. . 12,515-8 
Telllpo,."ry, reason,· Prof. W. Foorilr Kelsey 

• ' 12,542, 12,595-8 
Claim to "pensions, Prof. W. Foord·Kelsey, 

12,539-42, 12,557-60, 12,570-8, 12,607-14 
Conditions of senioe, ohange in, Prof. W. Fom'll-

Kelsey.,.. • 12,539-42, 12,557-80 
might Leave at three months' notice, Prof. W. 

FoorilrKelsey " • • • 12,566-7 
SaIa.li .. , Prof. W. FoorilrKelsey, 12,583-90 ; 

Col. Sir E. W. D. W""d 11,270-4 

Woolwich-continued. 
ROY.la.L~TABY ACADEuY--continued. 

Professor& G.D.d Instructors---con.iin'U6ct 
chielly Soldl...i.,Prof. W. Foard.Kelsey ·12,519 
Special character' of work, and dilliculty of 

obtaining other work ·jl./tewards, Prof. W. 
Foard·Kelsey 12,540-2, 12.563-9, 12,609-io 

. Tenure of office, P,·of. W. Foord·K.z..y 
• 12,520-38 

Writers; • Abolition of, D. J. Mil"" p. 495 II. 
Absorbed into assistant clerks, C. H. Bond . 3518, 

. 3546-7 
in Schedule B., H. J. Gib.on • • 1620 

YOl'kahire, West Riding, education rate, and expendi. 
ture on higher education, ..4.. H. Dyk< ..4.elood 4070 

Young, Adam, reference, Si" R. Chalm.et'S & 1049 


