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LETTER OF TRANSMITTAL 

UNITED STATES DEPARTMENT OF LABOR, 
WOMEN'S BUREAU, 

. W Mhi1l{lton, FelmJary £5, 1980. 
SIR: I have the honor to submit herewith a report on the wages, 

~ hours/ and working conditions of women in the laundry industry, 
covenng 290 of the larger commercial laundries in important cities 
from coast to coast. 

The survc.y was made with the cordial cooperation of the Laundry
owners NatIOnal Association, and my thanks are extended to that 
organization and to the individual employers and employees whose 
courtesy made the survey possible. 

The study was ~ charge of Ethel L. &.it, industrial s,!pervisor, and 
the report was wntten by Mrs. Best and MlssEthel Enckson. 

Respectfully submitted. 
• . MARY ANDERSON, Diredor. 

Hon. JAMES J. DAVIS, 
Secretary oj Labor. 
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A SURVEY OF LAUNDRIES AND THEIR WOMEN 
WORKERS IN 23 CITIES 

INTRODUCTION 

The la.undry industry, like most of the fundamental or necess&ry 
services, is an outgrowth from a far older home industry. It might be 
even more a.ccurate to think of it as a. development of two lines of 
employment, one the family ws.shing done in the home and the other 
the "fulling" of clothing done out of the home. Both these oeeupa.
tions are centuries old. Pictures from Egypt as early as the eight
eenth century B. C. show fullers a.t work by hand, and many centuries 
later the Roman toga. was made clean by the simple method of tread
ing into the garment, in a. large veesel of water, a. cleanser such as 
fuller's earth.T . 

In the latter part of the thirteenth century a fullers' guild was 
organized in England "by all the brethren and sistern of the fullers in 
Lincoln." This organization established certain standards in the 
industry, passing a rule that "none of the craft shall work in a 
trough." An employers' guild was formed at Bristol, England, in 
1406, with four commissioners to enforce good work and penalize bad, 
in order to save the good name of the town and the craft. 

Presses to smooth the clothing were used in the early days and out 
of them has grown the present fiat-work ironer, with its large padded 
rolls. The early names for machines with rollers were "calender," 
which came b, way of France from the Latin word "cylindrus," 
and "mangle,' from the Dutch" mangelen," mea.ning to roll with a 
rolling-pin. 

The first British patent on a w&ehing machine was taken out as 
early as 1691 and that on a mangle in 1774. The ws.shing machine 
can be called that only by courtesy, as its powers were far too numer
ous for anyone term to define. it could be used for" the raiseing of 
water, w&ehing of cloaths

l 
milling of sugar canes, pounding of min

erals, and pounding and Ilruising of all sorts of seeds, po.unding of 
charcoale to make powder of, and pounding and making raggs fitt to 
make pBp(>r, and the like, which said engine was never used in Eng
land before." 

Not until the introduction of steam as a. means of power did the 
la.un<!rY industry begin its development along present lines. Two 
laundrIes for washing dothes with steam had been started by 1789 in 
France, and in the United States some 200 patents on washing 
lDachines alone were issued in the first half of the nineteenth centurv. 
. The earliest record in the United States of a power laundry at au 
resembling the present commercial laundry was of the Contra. Costa 
Laundry established in Oakland, Calif., in 1851. The gold rush of 

t The facls In the briof h1storiaal aImtclt on tbb pap are from Power LaUJlIlrie!~ The Story Of a PI .. 
Hundred MlllioIl Dollar lnduatr)', by Fredq 1L BradsIlaw. 'I'n1e. Webber &: co. Cbi~ las. 

1 



2 A SURVEY OF LAUNDRIES AND THEm WOMEN WORKERS 

1849 sent thousa.nds of men without families to California, but they 
went there to dig gold, not to wash clothes, and something had to be 
provided to take the place of the washing ordinarily' done by theiJi 
women folk. To e~ite the work, a carpenter built a l2-shirt 
washing machine, which was run by a lO-horsepower donkey enginl 
From that small beginning the laundry industry has wn until 
business of $453/877,518 was done in power laundries me in 1927 

Not only has Its growth been tremendous but the character of the 
induStry has changed. Until 1915 it was chiefly a shirt-and-coll~ 
business, with'a slowly growing commercial and family trade. TheJi. 
came the home electric washer, and the laundryman, in order to co~ 
pete, provided a wet-wash service with a pound basis of charge; 
From this have developed the rough-dry and finished family service';' 
frequently on the pound basis of payment. The need for these new 
services is plainly shown by their rapid ~owth. According to fa.clt. 
presented in the laundry owners' magazme, The American Outlook, 
the family-bundle business in the group of laundries reported showed 
an increase of 10.9 per cent in the first six months of 1928 over thi> 
same period in 1927. More than 70 per cent of the laundries reported 
an increase in this type of work.' . 

The following statement gives the number of laundries, number of 
wl%e earners, and amount taken in for work done reported by tlm 
Umted States Bureau of the Census in the past 20 years.' 

Laundries reported Wage 8Ill'Dt!ln 

y .... P-er cent 01 Per tent of 
Numbe:r 1 inerea.se Number """""'" over last over last 

'"-' report 

1909 •• _____ ._. 3,845 -------- 105,216 --------1914 .. ________ 4,639 20.7 126,665 20.4 
1919_ .. _____ .. 4,881 5.2 130,489 3.1P 
1925 .. _______ • 4, 859 '.5 169,200 29.7 
1927 ...... ____ 5, 962 22. 7 203,215 20. 1 

1 Power laundries doing 8 business of $6.600 or more.ill a year. 
t In this esse it. was a decreue.. 

Received for work done 

Per cent or 
Amount iD~" over last .~ 

re""" 
$100,900,182 --------

138, 373, 117 37.1 
233, 815, 827 69. <) 
362, 294, 749 54. 9 
453, 877, 518 25,,3 

•.. 

The most striking fact brought out by these figures is the tn-
mendous increase during the period covered in the amount of work 
done, measured in dollars, and the markedly smaller increases in 
number of wage earners and number of establishments. 

Per cent ofinl"rea!e~ 
lYOU to IVl1 

Amount received for work done _________________________ 349.8 
Number of wage earners_______________________________ 93. 1 
Number of laundries .... _ .. _______________ .. ___________ 55. 1 

The fi~,res illustrate the result of two marked changes in the 
laundry mdustry, one in the character of articles laundered and thE 

t U. s. Department or ComInel"OO" Census of {'-ollllD.etclal Power Laundries. 1927. News releas&. ~a; 
a~ _ 

t The American Outlook. Amerteob Laundry Mach1nery Co.. of Ctndnnati. New Yort,. Cbkl&go. __ 
San Fmnctsco. April. lQ29. pp. 8. 9. __ II 

'U. S. Burenu of the C'en.'Qls. P'ourteerUb Censn!: 19'1O. vol. 10. Manula~ un~..E' I\..~; IUemI""" 
Census Of Ma.oUfBetUl'el9. 1926~ p. I~; and Census of C~ POW$' LaWldri~ 1,"1, riews ~ 
Feb. 26, 1m.' -



INTRODUCTION 

other in the way in which the work is done. The change in type of 
work, from men's linen, chiefly collars and cuffs, to the inclusion of 
commefcial work and family bundles that may be returned damp, 

. rough-dried, or ironed, has greatly increased the volume of work with
out a proportionate increase in wage earners or plants. The second 
change is that from an industry run on haphazard and individualistic 
'lines to one operated on scientific and group methods. These changes 
could not have taken place without a transition in the social whole. 
A New York State report briefly enumerates the conditions that 
have played their part in the revolution of the laundry industry: 
A steadily increasing number of women are employed outside the 
home; those not so employed engage others to do their washing in 
~reater numbers than ever before; servants are becoming increas
mgly difficult to obtain and increasingly expensive; more people are 
living in apartments than formerly; apartments are becoming smaller, 
with poorer facilities for washing and ironing.' 

The laundry industry, unlike other factory work, does not create 
a commodity from raw material; rather, it renovates an already 
completed product and does not even own the material on which 
it works. In other wordsiit receives pay for service and it competes 
not so much with other aundries as with possible customers. In 
spite of these points on which it differs from other factoIT-run indus
tries, however, the laundry industry has followed them m its devel
opment. The best laundries are laid out on a production-line basis 
and operated much as highly specialized and systematized factories. 
"Close attention is given to motion study and to time study. Every 
mechanical operation is carefully controlled as to time, as to temper .... 
ture, as to materials and as to other essential factors ... • This 
may be rather an efficiency goal than an actual accomplishment, 
but the laundry is one of the few industries that c~ on laboratory 
studies not for the benefit of 11 single plant but for all ill the industry, 
and the willingness to learn and t.o pass on information from one 
to all is a marked fe.ature of the yearly meeting.! of the employers' 
association. 

In considering the census figures another feature of the efficiency 
move is noted: The merging of several laundries, offering many 
kinds of service, under one o\Jer .. ting control. This consolid .. tion 
of 11 number of single laundries into corpor .. tions, in some cases 
priv .. tely owned and in some having many stockholders, was coinci
dent with the requirement of much larger capital for the operatioll 
of a laundry equipped with the latest and most up-to-d .. te m .. ehinery. 
This necessary increase in invested e .. pital made necess".'T also more 
e,'<pert management, wholesale buying of supplies, combmed collec
tion and delivery of goods-all part of sound and economic operating. 

The decrease in the proportion of owners and firm members to 
numher of laundries gives" \Jicture of the consolidation that is now 
going on of groups of laundnes under one management. According 
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to the United States census figures, the number of owners or fur 
members to a laundry changed over a period of years as fof!ows: 1 

In 1909______________________________________________ 1. 1 In 1914 ____________________________________ ._________ 1.0 
In 1919______________________________________________ 1.0 
In 1920______________________________________________ .8 

Authorities consulted in the present survey spoke of one city ~ 
which all the laundries were corporation-owned and said that u 
certain others a considerable number were under one management 
Combination is the trend of the times and it is being followed in th 
laundry industry. ..• • 

What effect has all this on the woman worker? Any careful an, 
scientific study of undesirable conditions usually results in thei 
betterment, eS.J'!lCially when combined with the modern knowledg 
that bad condItions "don't pay." It used to be taken for grante< 
that great irregularity of hoUlS-very long ones on certain days i.J 
the week and short ones on others-was a necessary handicap 0 

the industry. In 1912 a study of laundries showed 86.8 per cen 
of the workers as having two or more short days in the week an. 
others correspondingly long." In the present study there was littJ. 
variation in daily hours except the Saturday half holiday. House 
wives are being educated to the fact that to insist on the completiol 
of laundry work in the earlier part of the week means long hours fo 

. the workers and fatigue that is not compensated for by shorter hour 
later in the week. 

This education may be accomplished in different ways: Sometime 
by a lower rate for bundles picked up after Wednesday, sometimes b) 
an explanation to the housewife, and sometimes, as in one leadin! 

. plant, by experinIent. In the case last mentioned, the experinIen' 
was made necessary by a heavy snow that for some time made il 
impossible to visit each customer oftener than once a week; and the 
results were so satisfactory that the management decided to run th. 
laundry on a weekly-service basis. When notified of the change les 
than 5 per cent of the customers withdrew, and for a number of ye!lr! 
this laundry has operated on a l-week-sernce basis. ! 

More scientific operation within the plant usually results in bettO! 
arrangements and fewer steps for the worker. The new machinery ii 
easier of operation and better guarded than the old, and if combin~ 
with this mcreased efficiency of operation there is cooperation RUG 

'tlonsultation with the employees, the results to the worker are bettei 
pay, better hours, and better working conditions. The aim of modeTIl 
laundry management is well expressed by a prominent laundry owner; 
"There must be included as a means of arousing and retaining interesj 
some plan which gives to the employee an opportunity to freely and 
frankly discuss with management on a man-to-man basis such mattell 
as intimately s.fI'ect the well-being of the worker." • 

Certain conditions of the laundry industry must be kept in mind i1l 
the discussion of facts in the present study. 

J U, S. Bureau of too CenllWJ. Fourteenth Census: 1920. vol. lO~ ManUfactnn18. 1O'1D. Po 1027; ~ 
BiennIal CQlsus of Manufactures. IB25. p. 1268.. 

• U, S. Department of lAbor. Buroou of Labor statlsUes. Employment of Women in Power Lau 
miss in Milwaukee. Bul. 122, 1913 p, 7 ... 

I Laundryowncrs National ASSOCiation. Advance report. Tbirty-airtb Annual Convention, New y~ 
City, October, 1il", p. &. 
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It is a rear-round industry, not a seasonal one. Census figures of 
volume 0 business done in each month of 1925 by 3,568 power laun
dries show an average variation of 3.6 per cent." This is supported 
by the variation in number of laundry employees in one State in 1927 
reported by another authority, the per cent being almost the same--3. 
Furthermore, one laundry employing more than 400 people reports 
for 1926 an average variation of 3.6 per cent. These figures indicate 
remarkable steadiness in the industry. -

The laundry industry is very closely tied up with the textile industry. 
When garments are torn the housewife blames the laundry. This is 
not always just, as the fault may lie in the material itself, thro~h 
imperfections that the dressing in the cloth concealed. If the matenal 
is at fault, the store where it was purchased receives complaint and the 
store, in turn, complains to the manufacturer. Thus the manufacturer, 
the merchant, and the laundry operator are beginning to realize that 
they are part of a whole and should work together to ~ve satisfactory 
service. In one lar,g:e city a conference of representatIves of the three 
groups, with toohnical experts, was held recently to determine how 
they could insure to theIr jOlDt customers good textiles and good 
laundering. 

Air conditions are a constant prohlem in the laundry industry. The 
washing and ironin~ generate heat and steam, and in too many 
laundries this conditIon is taken for granted, as was the irregularity 
of daily hours before that was_ found possible of ·correction. No 
matter how. good, how expensive, the mechanical equipment may be, 
with temperatures of 80· and over no human maclIine can remain 
efficient for long or continue to produce good work. 

The industry employs large numbers of women, two-thirds of its 
operatives, according to the 1920 census, being females.u Women 
are -round in all the laundry processes, though in rare instances only 
do they operate the mechanical washers. 

When the clothes are brought to the laundry women mark them 
IUld in many cases sort them. They wash by hand the £ne linen 
and silk. After the washing the starclIing is done, usually by a m .... 
clIine but sometimes by hand, and then the clothes must be dried. 

There are three different ways of drying. The flat pieces and com
mon body clothes are put in an extractor, a spinning metal basket that, 
revolving within a container at great speed, forces through the holes 
almost all the moisture. Women sometimes operate these, but usually 
they are run by men, women having charge of the smaller starch 
e.,'<tractors. Clothes are dried also in " tumbler, somewhat on the 
principle of the extractor except that it tumbles the clothes back and 
forth m a large container filled with hot air. The third method, used 
principally for collars but sometimes for body clothes, consists of 
hanging the articles on a rack that revolves or travels on moving 
hangers into a heated room. 

The clothes from the tumblers go direct to the ironer, but those 
from the extractor must first be shaken by hand. Frequently they 
a.rs run throu!;h a cold tumbler so as to loosen those that are tightly 
wound. The Ironinll' is done in three ways-by running the articles 
thro~h flat-work Ironers with steam-heated rollers, by placing 
them lD steam-heated presses, and by the use of an iron by hand. The , 
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ironing processes are done almost exclusively by women. The clothes 
are then folded and laid on tabl~s or on moving belts to be sorted into 
their respective bundles. In almost every instance the sorting and 
bundling are done by women. 

The foregoing are the major processes on finished work. There 
are other kinds of services, such as "wet wash," where the clothes are 
returned damp for the housewife to iron, "rough dry," where the flat 
work is ironed and the wearing apparel starched ana dried, Ilnd other 
variations of partly completed work. These different services are 
built on the needs of the communities and illustrate the primary 
function of the laundry to give service. The future of the indUiltry 
may be summed up in the words of the progressive laundry owner 
who said: "We are not so much an industry as a public utility and as 
such should be classed with electric-light companies and telegraph 
and telephone services." 

PURPOSE. METHOD, AND SCOPE 

Purpose of the study. 
In certain industries women playa far more important part than in 

others. Cotton-goods, clothing, candy, and paper-box factories, like 
laundries, employ large numbers of women, and in eome of these the 
women actually outnumber the men. The knowled!\"e of what is 
happening to these hundreds of t~ousands of women 15 the concern 
not only of their respective industries but of their communities and 
the country as a whole. The laundry industry, though not eo old as 
the manufacture of textiles and clothing, is rapidly becoming one of 
the major woman-emploving industries. The number of women 
laundry operatives, according to the last occupational census, is greater 
than the number of women in paper-box and candy factories and 
more than half as many as those m cotton mills.!2 The rapid growth 
of the laundry industry in size and efficiency and its importance to the 
woman worker and to the public were felt to warrant a survey of 
conditions within the industry by the Women's Bureau. Accordingly, 
such a survey was made, the field work beginning in September, 1927, 
and ending in May, 1928. 
Method. 

The survey covered the hours, wages, and workin~ conditions in 
laundries and the composition of the working force, meluding such 
facts as nationality, age, marital condition, and length of service. 
An effort was made. through home interviews, to learn of the advan
tages and drawbacks in laundry work from the point of view of the 
employee, and this was done mainly through a comparison with 
work done by the woman herself in other industries. Further infor
mation that threw light on this subject was obtained by learning the 
worker's reason for leaving her previous job, whether in a laundry or 
in any other line of work. 

Information concerning the laundry practices was obtained through 
the cooperation of laundry owners and the assistance, freely given, of 
their national and local organizations. In the individual laundries 
an inspection of working conditions was made, scheduled hours were 
noted, a ODe week's pay roll was copied and. wherever such records 

1111. s. » .... u 01 the c-u.. ~th Cozmlo: ,_ wI. .. _It ... 0 ... _. PI' ....... 
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were available, the actual hours worked by each woman during that 
week were recorded. 

Information concerning the workers was obtained from two sources: 
(1) Cards, with questions as to nativity, age, marital status, and 
le~ of service, were distributed to the women at work in the laundry, 
to De filled out by them; (2) visits were made to a number of women 
in their homes and questions were asked as to their present work, time 
in the laundry industry, 'past work history, preference as regards kind 
of work, reason for leavmg previous job, reason for working, and, if 
married, number of children under 14 years of age. The women to 
be interviewed were selected by the sampline- method, two or three 
different sections of the city beinJl: visited so that more than one type 
of worker and one kind of laundry .would be included. 
Soope. 

In the Census of Manufactures for 1925, the number of p.ower laun
dries reported was 4,859.11 This includes large and small, those in 
cities and in small towns, and those classified as wet-wash, family
work, and general commercial laundries. In the present study an 
effort was made to cover a cross section of the industry; with two 
conditions in mind-that only the larger and more representative 
cities should be surveyed, and that the laundries selected should be 
those in which a considerable number of women were employed. 
Naturally, the Women's Bureau is most concerned with industry as 
it affects women workers, and with its limited resources the most 
efficient outlay could be made in the more populous centers. In 
consequence, the conditions, earnings, and hours reported cover 
large cities only and may not be representative of small towns. No 
laundry doing wet wash ouly was included in the study, as very few 
women are employed in that work. 

Records were obtained from 290 laundries in 23 cities. In the 
tabulations certain cities that are adjoining are treated as a unit, 
laundries in Minneapolis and St. Paul being thrown together, as are 
those in Jersey City and Newark and in St. Petersburg and Tampa. 
A further condensation was effected by comb~ the ligures of cities 

_ in the same part of the country. The followmg table gives the 
laundries by section and shows the number and sex of the employees. 
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TABLE l.-Nvmber of e8tablishment. vi&iUd and "umber of men and woman !hey 
emplcyed, by section and city 

Number All emplones M." Women 
Soot10D and city or estab-

lishm~ts 
visited. White Negro WhlIo Negro White N .... 

An places.-•••••••••••••• 200 1&,052 6,'" 3,.111 1,000 14,4$1 ',717 -.-............•. ~ ....... 61 3,071 ... ... .. "426 ... 
Boston ••••••••••••• __ •• ____ 30 1,800 '''' 38' .. 1.419 1< Jersey City and Newark. ___ 11 ... 302 11. .. ... .Il<! P'ro-v1d811C6 _________________ 

10 ... 211 1M 1 "" " Middle. western _________________ 
127 7,338 ,,006 1,412 .. 9 ..... 2, {JI6 

Chicago ____________________ .. lollS 1,310 ... ... ... 
.."'" 

ClncinnstL _________________ 
14 712 .. "0 .. ... " Cleveland __________________ 
III 73. 647 , .. .. 6'" 46' Des Moines ________________ • ... ---------- .. ------14- 218 ----------Detroit _____________________ ,., I .... 476 30' 1,,",, 4<l2 

Ind .... r,lis..--------.--.--. ,. "1,062 l' ... .. "'" OJ Milwnu ee ________________ 
13 ... -----'6 116 --------- .., ----Moo-wi Millnespolisnnd St. Paul._ .. '."" 21. S II8S 

Western _______ A _______________ 
OS ..... .. ~"'" 18 5,567 16 

Los ADgeles. __ • ______ • ___ • 

'" 3,181 29 .IiI 13 2.613 '6 Portland ___________________ 
12 887 ~~~~--~--- 117 ---... -.. _- 179 ----------Ban Franc1.sco _____________ 
11 1,'" ---------- 436 --------- , .... ----------Seattl6.. _____________________ 
16 ... ~----.. ---- 116 ------_._- ,,., ----------

Southern _______________________ 
41 ... 3,306 ... 417 ... ..... 

Atlanta ______ • __ • __________ ta ... 1,106 11 • 'M 180 .. , Birmingham ________________ 
11 172 83' .. 87 "' '44 J ncksoDvWo ________________ • 6' ... IS •• 47 358 Richmond __________________ 6 .. 57S .. 87 I • <SO 

St. Petersburgand Tampa __ ta 316 411 111 .. ... 368 

Notwithstanding that only 23 cities in the entire country were 
visited and that in those cities all laundries conld not be scheduled, 
the number of wage earners is more than one-seventh of the number 
reported for the entire industry in 1925. As all but· three of the 
cities visited by the Women's Bureau had a population in 1920 of 
over 100,000, it was to be expected that the 290 laundries would 
average Ii greater number of wage earners than did the 4,800 reporting 
for the census. . The average number of employees per laundry in 
the present study was 83.9 and the average according to the 1925 
census was 34.8. The larger average in the lalmdries selected by 
the Women's Bureau may be partly due to the trend, already noted, 
for the laundry industry to develop larger and larger units. This 
t,rend is illustrated by the following brief summary from the Census 
of Manufactures." 

Number of wage earners 

y"" Number of 
humdd" Ar::trr TotBl 

1914.". __ •• __ • _____ • ___ • ____ ._._._. _________ 6.097 130,641 21.4 
1919 ..• ___ •• ________ •• ________ ._. ___ • _______ 5,678 131,879 23.2 1925 .• _______________ • ______________ • _______ 

4,859 169,200 34.8 

If Idem. 
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Here is shown a steady decline in the number of establishments 
together with an increase in the number of wage earners. 

Unfortun&tely, there are no very recent census figures showing the 
proportion of men and women in the laundry industry. The Census 
of Occupations in 1920 shows two-thirds of the laundry operatives to 
be women, a very slight decrease from the figure reported in 1910." 
In the study by the Women's Bureau the proportion of women was 
very much higher than the census figures, more than four-fifths of 
the workers being females. This difference in the proportion of 
women may be due to the fact that the laundries selected were the 
larger, general-commerciallaundries, doing, as a rule, all varieties of 
work, while the laundries in the census records include many wet
wash laundries where very few women are employed and more small 
establishments. 

The proportion of women employed in ·different sections of the 
country shows no great variation. 

Per cent 
Section of women 

~~~~~::::::::::::::::::::::=:::=::::=:==::==::::= ~~:~ ndiddleweatern _________ , ______________________________ 8Q 7 
VVeatern ______________________________________________ 823 
SOuthern ______________________________________________ 823 

There was, however, a wide variation in the proportion of white 
and negro womenr as naturally would be the case with the much 
larger representation of negroes in the total population of some 
sections of tho country than of others. As a wholo, negro women 
composed a little more than one-quarter (26.1 per cent) of the women 
employed in laundries. In the South somewhat more than 4 in 
every 6 female workers were negroes, while on the Pacific coast there 
were but 16 ne~roes in a totel of 5,583 women. 

In different Clties in the same section of the country the extent to . 
which negro women were employed showed wide variations. None 
were found in the laundries visited in Milwaukee, though in Chicago, 
two hours away by rail, more than half of the women workinJI: in the 
laundries for which records were taken were ne~es. In Detroit 
nearly one-fourth of the women were colored, while in Indianapolis 
there were only 5.2 per cent. Cleveland had a very much larger 
proportion of negro workers than had the more southern city of 
Cincinnati (42.9 and 8.6 per cent, respectively), while Jacksonville, 
which, according to the 1920 census, had a smaller proportion of 
negroes in the female population than had Birmingham, showed a 
larger per cent of negro women in laundries than did the Alabama city. 

Very few women were found who worked in laundries at night. 
Four plants reported a regular night shift, employing a total of 12 
white and 16 negro women, and a fifth laundry had a shift of 15 
women who began at 12.30 noon and worked until 11 o'clock at night. 
The laundry industry as a whole is essentially a daylight industry, 
lIS is shown by the fact that in 290 laundries visited, wnere employ
ment was given to 19,158 women, only 103 women worked on an 
evening or a night shift. . 

The l'ange of women's occupations in a laundry covers almost every 
variety of job but that of engineer and driver. Women were found 

II U. S. DDl'OBU or the ("f5II.SlI&. FOW'ttIMth eenstUI: 1920, wi. 4, Population. Occu .. tSon .. p.. a. 
103121·--36----2 
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operating presses, tumblers, blanket driers, and, more rarely; washing 
machines. They marked and sorted, starched and ironed, packed 
and wrapped, and did general cleaning. They superintended the 
work as forelady and, in at least eight cases, \IS superintendent. 
Apparently there was almost no laundry work that they could not 
do, but figures show that the great majority were massed in certain 
occupations. Nearly two-fifths of all tbe white women reported were 
on flat-work ironers,. as shakers, feeders, or folders. Markers and 
sorters were the next largest group, comprising more than half as 
many white women as those on flat-ironing machines. Women 
operating presses and doing hand ironing were the only other groups 
with as many as 10 per cent of the total number. The smillest group 
was of women engaged on machine washing, with a total of only 12. 

Excepting superintendents, negro women were found in every occu
pation where white women were employed, Bome even being foreladies, 
but their proportions in the various occupations were different. 
Their largest group was engaged in work on or connected with the 
flat-work ironers, as was the case with the white workers, but nearly 
one-half of the negro women compared to not quite two-fifths of the 
white were so employed. Pressing andhand·ironing occupied large 
groupe of negro women, while a much smiller per cent than in the case 
of white women were employed as markers and sorters. In actual 
numbers negro women exceeded the white in only two laundry pro~ 
cesses, hand and machine washing, and the numbers so employed 
were only 51 negro women on hand washing and 15 on machine 
washing. 

SUMMARY 

NUMBERS 

The survey included 290 power laundries in 23 cities situated in 17 States. 
It was begun in September, 1927. and ended early in May, 1928. 

The number of men and women workers -in the laundries was 24,337, of whom 
19 758 (81.2 per cent) were women. 

Negro women comprised "little more than a fourth (26.7 per cent) of the women 
employed. 

Women were found in all occupations except those of collection and delivery 
and of engineers. 

Negro women were employed in sJ1 occupations where white women were work
ing, with the exception of superintendent. 

WORKING CONDITIONS 

Ventilation and temperature. 
In the temperature readings taken by means of a sling psychrometer, one-fourth 

of the dry-bulb readings were go.o and over. 
Of theee dry-bulb readings of 80· an<!- over, one-half had wet-bulb readings of 

70° and over. 
A little more than a fifth of the dry-bulb readings of 80· and over had a relative 

humidity of 60 per cent And more. 
Nearly one-half (46.1 per cent) of the readings were reported by the investi

gator as being "comfortable" and about the same proportion as being "warm" 
or uho~u -. 

One-half of the readings reported as "comforiaWe u were from 70° to 75° dry 
bulb and 60° to 65° wet bulb. 

More than three-fourths of the ,...-Rdings under "hot" had a dry bulb of 80· 
and over and All bad a wet bulb of 70° and over. 

No artificial ventilation was found in one-third of tbe laundries visited. 
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Lotal exhausts and protectiOlL 
Of the 214 laundries for which this item was reported 11.2 per cent had hooda 

with exhausts over all their flat-work ironers and a number of others had some of 
their machines 80 equipped. 

or the laundries reporting, over four-fifths of those with hot tumblers and one
sixth of those with drying rooms were equipped with outside ex.haustl!l. 

Lighting. 
Natura1lighting was found satisfactory in half the laundries. Artificiallighting 

was found satisfa.ctory in more than three-fourths. 

Floors. 
Floors throughout the entire plant were of cement in 60 and of wood in 50 of the 

290 laundries visited. 

Seating. 
8aats for all employees were supplied by 19 laundries and for some workers by 

118 others. 
Sanitation. 

More than half (56.2 per cent) of the laundries were equipped with bubble 
fountains, but only 27 had bubblers that were sanita.ry. 

A little over 8. fifth (21 per cent) of the laundries used common drinking cups. 
Special washing facilities were provided in all but 28 laundries. In two·fifths 

of the laundries toilet aecommodatioDs were insufficient in number t according to 
Women's Bureau standards, and in 27 there was but one seat for 40 or more 
women. . 

In more than a third (37 par cent) of the laundries the toiIeta had no outside 
ventilation. 

Toilet rooms were clean in about 60 per cent of the eases. 
FIrst-aid proololo8. 

Find; aid W1l8 provided in all but 15 laundries and a epeeial person to administer 
it In all but 58. 
Cloak rooms. 

Special cloak rooms were found in about on~half of the laundries. No provi
aion for wrapo was recorded in 33 plants. 

Rest rooms. 
Only 27 laundries had special rest rooms; 27 more had rest facilities in a cloak .. 

lunch, or wash room. 
Lunth rooms.. 

A lunch room was provided in 55 laundries and & gaB or electric plate for the 
employees' use in 99 others. 

Uniforms. 
Unifol'Dl6 were required in 116 laundries and in 33 they were furnished by 

the In$Il&geD)ent. 
As a rule uniforms were laundered Cree of charge to the worker. 

Employment machinery. 
Employment departments were found in five large laundries. In 198 plants 

the employing of labor was under a Bingle person. 

Huard .. 
Seven laundries of the 290 had Oat-work ironers without a guard. and 92 had 

extractors without guards. In 45 laundries extractors were opera.tiDg with the 
covers fastened up. 

No guards on presses were reported in « laundries. 
Slippery -0001"8 in departments where women worked were found in 24laund.rfes.. 
Handrails for stain were lacking in 21 plants.. 
Stairs were in bad repair in 30 plants., and the construction of stairways wu 

unsatisfactory. because of high risers or narrow Of triangWar ttu.dB, in 76laundriea. 
Sll'ain. 

In 166 laundries some presses operated with foot treadle ~re in use. 
Old-fashioned body ironers were found in a small number of plants.. 



12 A SURVEY OF LAUNDRIES AND THEm WOMEN WORKERS 

THE WORKERS 

Nationality (18,369 women). 
Over four-fifths of the 18~3e9 women in the laundries were native born. Mexico 

and Canada furnished 28.2 per cent of the foreign-born women. 
Age (16,462 women). 

Women 40 years of age and over comprised 27.7 per cent of the white workers 
and 12 per cent of the negro. 

Women under 20 years of age comprised 13.4 per cent of the white workers 
and 15.1 per cent of the negro. 
Marital status (16,554 women reported). 

Married women composed the largest group, 43.1 per cent of the white women 
and 41.1 per cent of the negro women. 

The widowed, separated, and divorced women were neArly a fourth. (23.3 
per cent) of the white workers and 30 per cent of the negro women. 
Length of sMVice (16,181 women). 

Over two-fifths of the women (43.1 per cent of the white and 42.8 per cent 
of the negro) had heen from one to five years with the aame laundry. 

A little Ie .. than two-fifths (37.2 per cent) of the white women and a little 
more than two-fifths (40.2 per cent) of the negro women hed had 1 ... than a year 
of service, and 12.5 per cent of the white and 14.7 per cent of the negro leoathan 
three months of service. . 

The group with service of 10 years and over included but 6.3 per cent of the 
white women and 4 per cent of the negro, and in the group with service of 15 
years and over were 2.4 per cent of the white and I ... than 1 per cent of the 
negro women. 
Time in the trade (1,821 women). 

Over one-balf of 1,296 white women interviewed bad been in the industry 
off and on for five years and more, and 15.4 per ceIlt of the women had worked 
off and on in laundries for 15 years or more. 

Only 4.4 per cent of the negro women had worked in laundries off and on for 
15 years or more. A larger proportion than of the white women had been in 
the industry less than five years. 
Reason for working (1,850 women). 

Of 1,310 white women giving in the home interviews their reasons for working, 
91.7 per cent :reported "necessity." 

Only 2 per cent gave 88 a reason the desire for "extras." 
All but one of those who were single were working to support themselves or 

themselves and family. 
The la.rgest group of married women were working because of the failure of 

the husband to provide adequate support. 
Of the 535 negro women reporting on this subject, all but one of the single, 

widowed9 separated, and divorced worked from Hnecessity/' while 61.8 per 
cent of the married women were working to support self and family. 

A little over one-third of the mothers of both races had children under 14 
years of age. 
Age and occupation (1,837 women). 

The largest proportion of white women shaking, feeding, or folding on the larga 
fiat--work ironers were 20 and under 40 years of age. A fifth were under 20 years.

Nearly half of the white women doing hand ironing were 40 years of age 
and over. 

On presse. nearly three-fifths of the workers were from 20 to '40 years of age. 
The markers and sorters hed 10.2 per cent from 20 to 40 years of age. 
In each .occupation, except hand ironing, more than half of the negro wom~ 

were between 20 and 30 yeara of age. 
Of the negro women doing ha.nd ironinft- over .. fifth were 40 years and oveti 

and a third were SO and under 40 years of age. 
Work experience (1,858 women). 

A third of the white and .. fifth of the negro women reporting had worked in 
laundries only. 

About 1 in 5 of the white women hed worked in two or mON industries ~d .. 
laundries. 
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A tenth of the white and over two-fifths of the negro women had tried domestic 
service and laundries, and manufacturing and laundry work had. occupied 1 in 6 
of all the women report-mg. 
Reason ror leaving last place (1,493 women). 

Separation from laundries for personal reasons had occurred in two--thiros of 
the cases of the wbite and in three-fifth:5 of the caaes of the negro women reporting 
on this. 

Almost three-fifths of the reasons given by the white women for leaving manu
facturing were connected with the industr;y, while st-ores and hotels and restau
rants showed practically the same proportions to ha.ve left for induatrial and for 
personal reasons. 

Personal reasons were the most important for those quitting domestic service, 
but the per cent in this group was not so high as in laundries. 
Type of work preferred and reason given (740 women). 

Of 140 women expressing preferences, 587 preferred la.undry work to that in 
other industries. 

Thirty per cent of those giving their reasons for preferring laundry work 
mentioned "better hOUI'B.1I 

Nearly a8 many of the answers, 26.8 per cent, reported ubetter pay." 
Of the women preferring other industries to laundries, 64.5 per cent gave as the 

reason "better pay/' 
A smaU proportion of the women (6.6 per cent) f,8.ve "better hours H as the 

reason for prefer-ring other than laundry work, l;>ut t better working conditionsH 

was given lD. 20.7 per cent of the answers. 

HOURS 
WeekIT hours (19,(81 women). 

The highest per cen~ of the women had scheduled weekly hours as follows! 
For .... 

East. 48 and under.:. ____________________________________ 80.2 
Middle West, 60 a.nd under 54 ___ :. _______________________ 51.1 
We.~ 48 and under _____________________________________ 97.2 
South. 04 and over _____________________________________ 48. 4 

and over 60 and under 64 ____________________________ 39. 7 

Dally hour. (19.(18 women). 
For the 8che~uled daily hours the figures are-

For_ 
East, over 8 and under 9 ____________________ . ___________ 58. 9 
Middle West, 9 ________________________________________ 67.9 
We.t, 8 _______________________________________________ 97.2 
South),. over 9 and including lO _________________________ ~_ 82. 0 

(vver 9 and under 10 hoW'8, 42 per centj 10 hours, 40 per 
cent.) 

Saturday hours (19,461 women). 
Il'or Saturday hours they a~ 

Per ..... 
EastJ under 6 __________________________________________ 70. 2 
Middle West, 5 and under 6 _____________________________ 00..3 
W .. t, 8 and under 9 ____________________________________ 99. 3 
South, 6 and under 8 ___________________________________ 47.4 

Lunch period (19,529 women). 
For 62.0 per cent ot the women the lunch period was 30 minutes. For 21.9 

per cent it was 1 hour. The remainder fell be~ween. 
Re.t periods. 

Only 2.216 women. in 82 plants, were allowed rest periods. 
Actual hours worked (12,822 women). 

The full scheduled hou1'8 were worked by 60.2 pel' cent of the white and 29 
pc.>r cent of the negro women. Full time was greatest in the East and the West. 

Less thaD scheduled hours (time lost) was worked by 39.6 per cent of the 'WhiLe 
and 52.1 pel' cent of t,he ut'gI'O women. It was greatest in the Middle West.. 

More t.han soheduled hours (overtime) was worked by 10.2 per cent of the white 
and 18.9 per •• nt of the negro women. It w ... greatest in the South. 
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WAGES 

Week's earnings (19.180 women). 
Per cent of women whose earnings weI'&-

Wh'te Negro 
{14,164 (Ii-,om 

women) 'Women) 

Under $8 ____________________________________________ _ 
3.4 43. 3 Under $10. ___________________________________________ _ 
5.9 59.2 Under$12 ____________________________________________ ~ 

12. 8 72.9 Under $15 ____________________________________________ _ 
39.0 91: 8 Under $18 ____________________________________________ _ 
69. 5 97.9 Under $20 _________________________ ~ __________________ _ 82. 7 99.0 

The medians of the earnings-half the women receiving more and half receiving 
less--we~ 

White .N_ 

$16. 10 $8.85 
14. 50 12. 50 

All places __________________________ " _________ ~ ___ _ 
East _________________________________________________ _ 
Middle West __________________________________________ _ 14. 75 12. 25 Weet _______________________________ ~ _________________ _ 

17.90 '17.50 SOutb ________________________________________________ _ 
13. 95 7.15 

118womeo. 

For the 5,983 women who worked the full scheduled week the medians were--

White N_ 

$17.80 $10.25 
15. 05 13. 80 

AIlplBces ______________ ---------------~----------East _________________________________________________ _ 
Middle WeaL _________________________________________ _ 15. 90 12. 75 West _________________________________________________ _ 

19.05 (ll SOutb ________________________________________________ _ 
15. 55 7.25 

1 Not computed. owing to th&small number involved. 

Of the four lines of work employing the most women (16,277) the numbers of 
women and their median earnings were--. 

Whltewomen Negro women 

Number MedIaD Number MedIaD 

Mark and 80rt _______________ · __________ 2,914 $17.35 241 $11.90 
Flat work _____________________________ 0,296 14. 55 2,367 8. 65 
~operate-------------------------- 1,711 16. 70 838 9.50 
Hand iron ____________________________ 1,883 16. 60 1,027 7.95 

Only about 10 per cent of the women were pieceworkers. 
Earnings oorrelated with time with the firm (13,016 women) show medians for 

""hite women of $14.55 with service of less than a YeAr, $15.65 with one and under 
two years, and a steady advance to S19.30 with service of 15 years or more, For 
negro women the medians are $7.90 with less than a year's service, $8.70 with 
one and under two yearsf advancing to $10.65 with 10 and under 15 years and 
tben falling slishtly. 
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Weekly rales (15,873 women). 
The per cent distribution of women according to their weekly rates of pa.y is--

Under 510 ____________________________________________ _ 
$10 and underSI5 _____________________________________ _ 
$15 and under $20 _______________________ " _____________ _ 

.$20 and over __________________________________________ _ 

0.5 
30.0 
51.4 
18. 1 

The highest rates were paid in the two California cities and in Seattle. 

54.9 
36.6 
8.2 
.4 
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WORKING CONDmONS 

-Probably ouly within the last 30 years have employers in general 
begun to realize that business and humanitarian conditions may go 
hand in hand. It would have been admitted earlier that light air,Y 
rooms, with well-guarded machinery, seats, and good sanitary facili
ties, constituted a better and more heathful place to work in than one 
with poor light, stuffy air, and inadequate comfort provisions. But 
ouly since management became to a greater degree SCIentific and less .. 
matter of trial and error has it been discovered that good equipment 
and housekeeping in plants, other factors being equal, attract and hold 
the better workers and that the result also shows in dollars and cents. 
Jmy mechanism-an engine running in an automobile or one in .. 
factory--shows in results the care it receives, and this is true to almost 
as great an extent of the human being. One large plant experimenting 
in production found that merely moving .. group of women into a 
bright sunshiny room increased their output. Although poor working 
conditions do not often create enough dissatisfaction to culminate in a 
strike, without doubt they do cause a low morale and occasion in
dividual stoppages. 

Doctor Florence, in his book on fatigue and unrest, lists in the 
following order the factors most important to the human bod:r in the 
physical environment of industrial establishments: Good 81l', good 
lighting, freedom from excessive noise, safety, sanitation and tidiness, 
seating, and rest rooms.' Good air, of course, implies healthful tem
perature and humidity, ventilation (freedom from dust, fumes, odors), 
and space; sanitation includes cleanliness, drinking water, lavatories. 

The ease or difficulty of arriving at good conditions of air, of light, 
of quiet would depend to a great degree on the industry. In a textile 
mill glass factory, candy-dipping or laundry plant air conditions 
ide;.'} for the worker would be far more difficult to obtain than in a 
clothing shop, paper-box factory, or store. It is harder to have 
satisfartory lightinlf where there are many overhead belts and shafts, 
and quiet is more difficult of attainment in .. tin-can or nail factory. 

In laundries the large number of washing and drying machines and 
the wet or damp clothes render the problem of good air conditions 
exceedingly difficult. In the present study readings by a sling 
psychrometer of dry-bulb and wet-bulb temperatures were taken 
near the fillt-work ironers and the presses and hand ironers. Readings 
of the outside air also were taken on the same day, so that some allow
ance could be made for very hot or cold weather. The study was 
begon in September. 1927t and ended in early May, 1928. During 
several of the winter months the survey was carried on in Califoraia 
and in the South, so that extremes of outdoor temperatures were 
avoided as much as possible. 

11 
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Ventilation and temperature. 
The comfort and efficiency of the worker are very materially affected 

by the conditions of air in which she works. It has long been under
stood that stale air is injurious and that air must be fresh or it will be 
harmful, but within recent years it has beeu shown that ill effocts upon 
health and efficiency are noticeable when the air is hot, stagnant, and 
contains high humidity. Professor Winslow sa~ that" overheating is 
the most serious BSpect of underventilating," and in a more recent 
article on ventilation of the industrial plant the same fact is brought 
out in these words: "Present-day cone.ern is not with the air that is 
breathed but with the air lived m." The article referred to gives a 
definition of desirable air conditions to "live in." To be refreshing to 
the skin and stimulating to the various parts of the body, air must be 
moderately cool, in gentle motion, moderately moist, and slightly 
variable in temperature, and an effort should be made to keep the Illr 
temperature between 66° and 68° F! This desirable standard of 
air not too hot, without too much moisture, and with sufficient move
ment is, like all ideals, worth striving for but difficult of attainment. 

In each plant in the present study readin,.."S were taken with a sling 
psychrometer near the flat-work ironers and: presses. (See Appendix 
Tables I to V.) If the presses were in more than one department a 
reading was taken in each department. The wet-bulb readings 
probably crr on the side of being too low, as there WBS some difficulty 
ill keeping the cloth covering of the bulb fresh and clean and in some 
cases the time allowed for swioging may have varied. The investi
gator also noted her feelings-that is, whether the place where the 
readings were taken seemed cold, warm, or hot--and these sensations 
have been correlated with the readings. Without doubt the investi
gator's sensations were not always those of the laundry workers, 
most of whom were engaged in considerable physical exercise but 
probably were acclimatized to a cert~ extent. How far a physical 
and psychological adjustment to heat or cold can be made it is difficult 
to tell. Doctor Vernon found that "unendurable 'limits of air 
temperature are greatly affected by acclimatizations. Toward the 
end of an experimental series it was about 6° F. higher than in the 
experiments made a month earlier.'" Even when an adaptation is 
made, BS WBS found to be the case with a laundry worker whose 
reactions to high temperatures were compared with those of persons 
not accustomed to high temperatures, the results of the examinations 
are modified by the statement that while the workers in the ironing 
room appear to be able to adapt themselves remarkably well to the 
atmospheric conditions, this adaptation constitutes an undue strain 
upon them and must, therefore, be regarded as injurious to health.' 
Thus, although the woman working constantly in warm, moist air 
may become to a certain extent immune as far BS immediate bad effects 
are concerned, she nevertheless pays a price, according to Doctor 
Vernon, through the additional stram endured. 

1 Wlmlow. C.-E. A. Effect of Atm08Pberlc Conditions upon Fatigue and EfficlencY: In Monthly 
Labor Revlow, Fobruary. 1911 p.284. 

I Wood, 'rhorruas. D., aod Hondriksen. Ethel M.. Vent!ll\Uon 0( the Industrial Plant. In lDd.u.strlal 
Management., January 1927 p.3O. 

, Wyntt, S. The Effect ot Atmospheric ('ondItions on Health and Efficiency (with special-reference to 
the rotton industry). In Journal olwdustnal HYJdene. July. l~ p. 330. 

• Now York. Department of Labor, A Study of Hygien10 condiuOWI ill Steam Laundries and lbe1r 
Efteet upon tho Healtb 01 WOlken. Special Bul.laO, l~ p. 16. 
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In tests made by the New York State Commission on Ventilation, 
which covered II 3-year period, it was found that in labor involving 
slight muscular activity, such as typewriting, the amount of work 
performed with the thermometer at 68° F. was 6.3 per cent greater 
than the amount with the temperature at 75° F. The results of the 
experiments are summarized in the following words: "The experiments 
cited furnish very clear evidence that a temperature of 24° C. (75° F.) 
and still more one of 30° C. (86° F.) produces a marked disinclination 
to any form of physical work, even such light work as typewriting.'" 

N ear the flat-work ironers more than one-half of the dry-bulb 
readings (53.9 per cent) were 75° and over, with 3.5 per cent 85° and 
over. The temperature readings of the dry bulb near the presses 
were high in more instances than near the flat-work ironers, nearly 
three-fourths (72 per cent) being 75° and over and 7.5 per cent 85° and 
over. The comhmed dry-bulb readings of the flat-work ironers and 
presses showed 38 cases of 85° and over and only 9 below 65°, while 
the largest single group was from 75° to 80°. These figures differ 
widely from desirable temperatures advocated in an article in Man
agement Review: "For people normally clothed, and slightly active, 
in still air, the most favorable temperature conditions are 68° F. on 
the dry bulb and 58° wet bulb * * * relative humidity of 
appronmately 55 per cent." The article continues, .. as temperatures 
are higher • • * conditions are less favorable for efficient 
working. A temperature of 75° dry-bulb with the usual relative 
hUmiditr, or. wet-bulb reading, is likel; to lower one's efficiency or 
productIvity as much as 15 per cent." 

The majority of the readmgs of the wet bulb near the flat-work 
ironers and the presses were 60° and under 70:1h:~h nearly three
fourths (70.1 and 74.7 ~er cent, respectively) f . in this classifi
cation. Readings of 70 and over were fairly fre'l.uentl a little more 
than an eighth of all the wet-bulb readings beiog ill this high group. 
Doctor Haldane, throu~h experiments carried on in England, decided 
that the endurable linnt of wet-bulb temperature was about 78° F.' 
if a moderate amount of mechanical work was being done.' This 
limit was seldom reached in the readings taken in the present study. 
It is, however, a question whether the jobs in laundries would come 
under the classification "moderate amount of mecbanical work." 
Some of them would seem, instead, to be fairly strenuous muscular 
work, especially the jobs of shakers and folders. The combination 
of high temperature with considerable moisture is fatiguing, without 
doubt. Doctor Pembrey and Doctor Collis state that" the prolonged 
e"posure to the hot moist atmosphere would appear to be more 
injurious than exposure to even higher temperatures (wet-bulb) for a . 
shorter time. U 0 

The combination of dry-bulb and wet-bulb temperatures is far more 
important than either one, considered separately, except in the ease of 
excessively high re8din~. Of the 66 dry-bulb readings of 80° and 
over near the lIat-work Ironers, 57.6 per cent had wet-bulb readings of 
70° or more; near the presses, although the proportion was lower, the 

R
' 'Y1nslGwt (" ,·R. A. EtI'K:\oI' AtDlOSl'herfeCQJldltlons upon Fattgueaud EmdlllC]'. ItI Montht7 Labor 
ev)ew, Feoruary lil? pp. 2& and ~290. 
t Rowe. W. A. \·(>ntl~'ion. 1ft Ml;\n.s~ment RevtewdanU81'Y'. lW1 ..... pp. 8-7 • 

.: W )"nU, S. 'rhe EtJl)('l of AtmOliphertc ('oodltlOQS. on Healtb and Ewciaac}' (wltb special reference to 
t_ «IlIOn In..iustry). lfi Jounw Qf lndllStt1al BYi1elIe. July. 192ft, p. 322. 

tIbid., P. 32S. 
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actual number of wet-bulb readings over 70° combined with the dry 
bulb of 80° or more, was about the same as in the case of the flat-work 
ironers. Relative humidity of as much as 60 per cent combined with 
high dry-bulb temperatures was found in a greater proportion of CllseS 

near the flat-work ironers than near the presses. Nearly a third 
(3L8 per cent) of the dry-bulb readings of 80° and over near the flat
work Ironers had a relative humidity of 60 per cent and over, while 
near the presses ouly 14.7 per cent had this relative humidity combined 
with dry-bulb temperatures of 80° or more. The combined readings 
near the flat-work ironers and presses recorded more than a fifth 
(21.1 per cent) of the dry-bulb temperatures of 80° and over with 
relative humidity of 60 per cent or more. ' 

In spite of the fact that temperature readings were not taken during .. 
the hottest months, there was considerable variation in the out-of
doors drycbulb temperatures recorded. They had a wide range, 
3 being 5° and under 10° and 15 being 80° and under 85°, with the 
majority (50.6 per cent) 50° and under 65°. The effect of the outside 
temperature on the dry-bulb readings is clearly reflected in the fact 
that with outside temperatures of 60° and over, 84.1 per cent of the 
inside readings were 75° or more. The temperatures of 75° and over 
inside the laundries, however, were not confined to days when the , 
outside temperature was warm. Without doubt it is more difficult , 
to keep temperatures low when the outside air is mild, but that the 
difficulty is still present in cool weather is apparent by the fact that 
nearly a sixth (15.7 per cent) of all the indoor readings of 75° and over 
occurred with outdoor temperatures at less than 45°; with 12 readings 
the outside temperature was below 30°. 

The indoor wet-bulb readings are even harder to keep down when . 
there is much dampness in the outside air than are the dry-bulb 
readings when it is warm out of doors. With outdoor wet-bulb read
ings of 50° and over there was no indoor reading of less than 55°. 
However, when the moisture in the outer air was low the same con- . 
dition was not necessarily reflected indoors, for when outdoor wet
bulb readings were under 45° more than 6 per cent of the inside 
readings were 70° and over. 

Each investigator liS she went through the laundry and swung her 
psychrometer near the flat-work ironers and presses also made a note 
of her sensations of comfort or discomfort. These feelings were 
charted with the 604 dry-bulb readings and an interesting uniform
ity of sensation with certain degrees of temperature was the result. 
When the records read "comfortable" one-half of the readings were 
from 70° to 75° Ory bulb and 60° to 65° wet bulb. The range of read
ings when "comfortable" was tabulated was about the same for the 
dry and the wet bulbs; one agent reported it comfortable with the 
dry bulb between 60° IUId 65° aud six readings of between 80° and 
85° were so reported. No &gent found it comfortable with the wet 
bulb below 50° or as high as 75°. In all, 282 readings were listed as 
comfortable. As would be expected, it was not commonly found to 
be too cool in laundries, but 42 readings were thus re!;,orted. Among 
these readings pronounced as cool IL smaller proportIon than in the 
group termed comfortable were between 70° and 75° dry and 60° 
and 65° wet] and a larger proportion were between 65° and 70° dry 
and 55° ana 60° wet. More than one-half of the "cool" readings 
were under 70° dry and about two-fifths were below 60° wet. Where 
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the sensation was put down as "warm" 87.1 per cent of the cases 
had a dry-bulb reading of 75° and over and 61.2 per cent of the wet 
bulba registered 65° or more. The largest group of readinga under 
"warm" were 75° to 80° dry and 65° to 70' wet. 

Under the heading" very: warm" not many readings were recorded, 
probably because of the difficulty of determining when the sensation 
was "very warm" and when it was "hot." Because of this diffi
culty, the two classifications have been combined under "hot." 
Three-fourths (75.5 per cent) of the dry-bulb readings under "hot" 
were 80° and over, and all these readings had a wet-bulb temperature 
of 70° or more. The highest temperatures were three with the dry 
bulb at 90° and over and seven with the wet bulb at 75° and over. 

Reviewing all the 604 readings, the following distribution is found: 
Per .... COoL__________________ __ _____________ _ ______________ 7. 0 

Comfortable_____ _ _ _ _____ _ ___ _____ ____ _ _ ___ __ _ ___ __ ___ 46. 7 
W&rnl ___________________________ , ___________________ 2~6 

Hot _______________________________________ ~__ _______ 16. 9 

It must be emphasized again, however, that the sensations re
ported were not of the laundry workers themselves but of the bu
reau's agents, passing through the plants and neither accustomed to 
the temperature through habit nor exercising as were the women at 
work. .. 

In most plants an effort had been made to insure moving air by 
natural or artificial means, and the l?rovisions, both natural RIld arti
ficial, WIlra observed by the investigators when going through tha 
plants. 

One-third of the 290 plants for which air conditions were reported 
had only natural ventilation throughout, while in 103 establishments 
some rooms had onl:!" natural ventilation and in others there was arti
ficial as well. The dependence on natural meRIlS of ventilation was 
greater in some sections of the country than in others. The least 
artificial ventilation was found in laundries in the western group, and 
it was stated by employers here that because of the equable climate 
and cool winds ill summer special ventilating facilities were not neces
sary. About two-thirds of the laundries in this group had no artifi
cial sYstem of ventilation. Next to the western group, the southern 
showed the least artificial ventilation, nearly one-half (46.8 per cent) 
having nothing to supplement the window!.door, or skylight. More 
than 80 per C<lIlt of the plants in the middle-western group of laun
dries improved the ventilation by such means as wall fans or exhausts. 

Means for natural ventilation were reported good throughout 196 
laundries of the total ·of 290 and in some rooms in 57 others. The 
proportion of establishments where natural ventilation was definitely 
unsatisfactory constituted a tenth of the whole, RIld in addition a 
number of plants were noted that had unsatisfactory conditions in 
certain rooms. The most usual form of artificial ventilation was the 
wall exhaust, found in 67 establishments and in certain rooms in 95 
others. Some laundries had paddle or individual electric fans as well 
as wall exhausts, and some had fans but no exhausts. There seemed 
to be spme question as to the effectiveness of the small fRIl for work
ers 0!l the large flat-work ironers. A number of women compl~ed 
that It drove the hot air down on them and was worse than havmg 



22 A SURVEY OF LAUNDRIES AND THEm WOMEN WORKERS 

no fan. From the l?ress operators and hand ironers, however, there 
was no such complamt. 
G~eral systems of artificial ventilation were rather uncommon. 

Only nine laundries had a complete system installed, eight of these 
being in the middle-western group of laundries. Systems such as 
the carrier were much more frequently found in certain rooms than 
in entire plants. The greatest number of plants equipped with 
special artificial ventilatlOn for single rooms or departments were 
found in the middle-western group of laundries and the next largest 
in the western group. . 

An intensive study made in New York City '6 emphasized the 
vital importance to the laundry industry of controlling temperature 
conditions. A resume of its findings as applying in a greater or less 
degree to all laundries is given here: 

1. Natural ventilation alone is inadequate in practically every case. 
2. Any attempt to combine natural with artificial ventilation must 

fail because the air currents within the room are too complex and 
seasonal variations in temperature too great to permit of sufficient 
flexibility in such a combined system. 

3. A well-thought-out plan of artificial ventilation has been found 
in a few model laundries to be entirely satisfactory. In these places 
windows are opened when desired, but they are not a part of the 
ventilating scheme. 

4. The number of ironing machines permitted on any single floor 
should bear definite relation to their heat-radiating capacity. 

5. Special attention should be paid to drafts. 
6. There should be properly constructed hoods, not only over the 

flat-work ironers but over all ironing machines giving off steam. 
These hoods should be provided with adequate exhaust fans (not too 
·strong). 

7. Ceilings should be high. 
8. Since the temperatures and humidities at the fiat-work ironers 

are considerably higher than elsewhere, special ventilating installation 
should be :{>laced with reference to the comfort of the operators of 
these machines. 
LoeaI exhausts or other protection. 

Many laundries with no general method of removing heated air 
from the workroom had hoods and exhausts over individual machineS; 
On certain kinds of machines probably this is the most effective 
method. The New York State Industrial Commission, in a report 
published in 1924, advised, as steps in the right direction, the in
stallation of adequate hoods over the flat-work ironers and the insul .... 
tion of the dry room. II Some of the large flat-work ironers, where 
the articles are ironed as the rolls revolve, had hoods over them and 
exhaust fans to carry off the hot air and steam. (See pI. 2.) More 
than 10 per cent (ll.2) of the 214 laundries reported had all their 
flat-work ironers so equipped, and a number had some machines with 
this protection and some without. In a few laundries hoods without 
exhausts were reported. This absence of exhaust fans probably would 
throw the steam down, and though it might make the air in the rest, 

ttNew York. DapnrtmeDt of Labor. A Study -of Hygienic- CondLtions In Steam laundr:!.a.nd Theti 
E1fool upon the Heulth ol Workers. Spocial Bu). l3O, lv.M, Pp. tslUld 48.. 

U Ibid .• p.4.a. 
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of the room better it would concentrate the heat and steam on the 
operator. Several plants had screens of heavy canvas before the 
workers on the fiat-work ironers, which were of considerable benefit 
to the operators but aUowed the heat and steam to escape into the 
room. Many establishments had skyligbts over the large ironers, 
and when the outside air was not too cold this answered fairly weU. 
However, on very cold days the hot air was driven back into the room . 

. Hot tumblers and, much less frequently, drying rooms were in some 
cases equipped with exhaust pipes that csrried off the hot air directly 
from the drying chamber. More than 80 per cent of the laundries 
with hot tumblers had this system and it was found in about a sixth 
of the drying rooms. 

Handkerchief and coUar ironers had hoods with exhausts in only a 
few cases and, in the opinion of many superintendents, the need for 
such equipment was a question. It would appear, however, that local 
hoods and exhaust fans, as in the case of the larger ironing machines, 
would prevent the heat escaping into the room. 

There were no local exhausts over presses, but the newer presses 
that were operated bv electricit;Y, steam, or compressed air had an 
asbestos pad or covenng in the l1'Oning head. This was supposed to 
prevent the dissipation of the heat and also to protect the worker, 
but it was impossible to find out <to what extent the latter purpose 
was fulfilled. For the same reasons, pipes had been covered with 
asbestos in' some laundries, and this was declared by the superin
tendents as most effective in conserving heat and protecting the 
workers. 
Lighting. 

In some industries the lighting provisions, both natural and arti
ficial, alwafs have been regarded as of the ~reatest importance. Where 
fine work IS done, such as sewing, knitting, or assembling, lighting 
enginoors have made experiments and IISC6rtained the best ~hting 
conditions under which the work should be done. The laundry mdus
boy needs good genorallighting but, except for the marking and mend
ing, the work is not of a close or exactrng nature, and therefore the 
need for engineers to plan the lighting installation has been realized 
only latelv. Laundry owners building plants in recent years have 
been carelul to arrange for good lighting because they realize that not 
only does it affect the quality of the work but it results in a healthier 
and happier work fOIT;!. 

Among the recommendations passed at the thirty-sixth annual 
com'ontion of tho laundry owners is the following: "Fresh air and 
sunlight. Necessary from a standpoint of health and an important 
factor with the applicant for a position."" 

The natural lighting in 146 laundries, one-half of all visited, WlI8 
reported as satisfactory, and in 134 laundries it was found to be good 
in some dopartm(mts and poor in others. When the natural lighting 
was found unsatisfactory the trouble was not that insufficient light 
was furnished but rather that the conditions resulted in glare for the 
workers, who must face windows having no shades or awnings or 
work under a skylight allowing the sun to beat directly down on the 
machines. 
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Satisfactory natural lighting throughout the entire plant was found 
in a larger proportion of laundries in the East than in any other .... ction 
of the country; the smallest per cent with good lighting' throughout 
was in the Dllddle-western group. Good artificiallightmg, although 
usually of less importance to the worker than is natural lighting,: 
is more easily achieved; especially is this true in old or reconstructed 
buildings. It is not surprising, therefore, that good artificial lighting 
was found in more than three-fourths of the laundries visited. In 13 
establishments the artificial lighting was insufficient, but in rlearly: 
three times that number (35) glare was reported from unshaded bulbs 
hanging on a level with the workers' eyes. In 48 other laundries 
glare was reported in some departments. The best artificial lighting 
throughout the plant was in the group with the poorest natural 
lighting, the middle-western group, and this would, of course, compen
sate to some extent for the less adequate natural lighting. In the 
western group, with short.,r daily hours, and in the southern, with 
more daylight and sunshine, the use of artificial light would be less 
than elsewhere, but good artificial lighting was almost as common on 
the Pacific coast as in the :Middle West. It was found less commonly 
in the South. 
Floors. • 

The material of the floors in the different laundries visited depended 
largely upon whether or not the building had been erected especially 
for laundry purposes. When a building originally planned for another 
purpose was used, as a rule the floors were not changed except in 
the wash room, where cement took the place of wood. If the entire 
plant had cement floors they were kept, but rarely were cement 
floors laid throughout in an old building. Generally where a new 
building was erected cement floors were provided. 

Probably there is no question but that a cement floor is desirable in 
the wash room, but in the press and flat-ironing departments, where 
there is no problem of wet floors except around the starching table, 
the advantage of cement is open to question. It is likely to stand up 
hetter and to need less reprur, .but if satisfactory mats or platforms 
are not I;'rovided the hardness and lack of resilience make ·It exceed
ingly fatiguing to the worker. Practically all laundry work requires 
constant standing, and when this is done on cement floors, without 
mats or wooden I;'latforms, tired and aching feet are the result. How 
much this condition affects the work is difficult to determine, but in a 
study of another occupation where workers are continuously on their 
feet the discomfort was so pronounced that when rest periods were 
installed the whole attitude of the workers toward the job Was altered, 
production increased, and turnover showed a marked decline." 

In 60 laundries floors throughout the entire plant were of cement, 
in 136 cement floors were found in some departments, and in 68 there 
were floors with cement around the machines. The women working 
on the la.rge flat-work ironers more frequently were found standim!: 
on cement floors than were either the press operat-ors or the hana 
ironers. In many cases the workers on cement floors were well 
supplied with wooden platforms and mats. Wooden floors throughout 

tl MBYb, Elton. Revery and Industrial Fatigue. 1ft 10W"Dal or Penoone1 Research. vol. a, No. a. 
Deoembert lU'M, pp. 273 Wld 278, 
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were found in 50 establishment .. , and in 158 others all floors were of 
wood except where the washing was done. 

Whether or not cement floors are more easily kept clean and in 
!!,ood repair, it is a fact that they were more generally reported good 
ill these respects. As regards wet floors, however, a much higher 
proportion of wooden floors than of cement ones were found in good 
condition. 

Material of 300ra 

~ent ______________________________________ _ 
Part cement __ _____ ___________________________ _ Wood ________________________________________ _ 

91. 8 
81.4 
74. 0 

87.8 
87. 1 
80.8 

87.8 
95. 7 
99. S 

The employers' association advises "Clean floors, walls and win
dows free from the accumulation of dust and dirt. The psychology 
of neatness and order has an undeniable influence on the mind of the 
worker." 14 

General arrangements good and Riales free from obstructions were 
found in a large majority of the laundries visited. In 43 laundries 
the arrangemE)nt might have been improved somewhat, and in 99 
establishments all or some of the aisles were blocked by trucks, boxe<!, 
or other objects. 
Seating. 

The majority of occupations in a laundry require that the worker 
stand. However, some of the operations may be done either sitting 
or stending, and even with jobs that re'.luire standing there are times 
when a rew minutes' rest may be taken if seats are available. Chairs 
should he provided, therefore, as part of the necessary equipment 
in every plant. (See pI. 3.) . 

The few minutes' rest is not wasted time. Doctor Vernon has 
summed up the situation in the following words: "In any case the 
healthy worker has each day a certain supply of energy which he puts 
into hIS daily task, and it is evident that the more of this energy he 
expends in wasteful and unnecessary directions, the less he hss for 
application to useful ends." He goes on to say that a man's work 
may he lightened by the adoption of labor-saving methods and devices 
and that" Such devie.es leave him a greater stock of eneI")Q' to expend 
in other directions, and he is thereby enabled to exert hImself more 
vigorously, and to inc.reass his productivity." II 

The soundness of these findings by industrial pliysicians has been 
realized by certain laundry managers who have expressed their con
viction by furnishin~ chairs and in some cases by installing rest 
periods. Nineteen 0 the firms VlS1ted furnished seats for all thell' 
employees and 118 supplied seats for some of the workers. In 153 

i establishments seats were supplied only for the few women whose 
jobs required sitting, such as the menders. 

103127°-30--3 
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The best seating provisions were found in the eastern group of 
laundries. The poorest were in the southern group, where nearly 
three-fifths of the laundries had no seats. . 

Where seats were furnished there was a wide variation in type. 
Some establishments provided chairs, some stools, and some wooden 
boxes, and frequently all these would be found in the same plant. 
In other words, seats were, as a rule, neither carefully placed nor of 
comfortable type, but were a haphazard afterthought in theequipment. 
Drinking facilities. 

In a laundry, where the processes of the industlY generate heat, it is 
very intportant to the worker that there should be a plentiful supply of 
cool drinking water. Tbat this need is appreciated by the manage
ment is evidenced by the fact that in more than one-half (53.4 per 
cent) of the laundries visited the water was artificially cooled through
out the plant or in one or more departments. There is greater need 
for artificially cooled water in some sections of the country than in 
others, and in the South, where the outdoor temperatures are high 
over long periods, more than 90 per cent of the !inns visited supplied 
cooled water. 

Of all the establishments visited the majority (56.2 per cent) had 
bubbler fountains, but in most instances these were of the insanitary 
type where the jet of water falls back on the orifice. The best ar
rangements were in 27 laundries with sanitary bubblers and in 26 
others with individual drinking cups. The common cup, the least 
desirable of all, was found in about a fifth (21 per cent) of the laundries 
visited. Its use was most prevalent in the southern group. In
dividual cups were supplied to the greatest extent in eastern laundries 
and bubblers in the western group, while the laundries in the middle
western States had the largest proportion of sanit8fY bubblers. 

The insanitary bubbler, like the mdividual drinkin~ glass, has been 
found to be a carrier of infection,'· but this fact IS not generally 
realized by employers, who feel that their workers are protected from 
risk of infection by the installation of bubblers of whatever type. It 
is becoming more generally known, however, that the jet of water 
should be projected not vertically but at an angle, and, accordin~ to 
the National Safety Council, an angle of at least 30° is desirable. 1 

Washing facilities. 
In a soap-and-water industry like the laundry it may sound absurd 

to discuss washing fncilities, but that these are a necessity is shown 
by the fact that 262 of the 290 launwies visited had made such 
provision. In most laundries the washing of clothes is done in 
machines, operated by men, and the only place where employees may 
wash, unless speci8J. provision is made, is in a tub where fine hand 
laundering is done. This tub seldom is conveniently placed and 
frequently is not available, so a special trough or basin is necessary. 

Less than half of all the laundries that had washing facilitiee 
furnished hot water; a little more than half furnished soap. In the 
majority of cases towels were not supplied, the management feeling 
that sufficient clean linen or rags were available. This arrangement 
would appear to be unsatisfactory from the viewpoint both of the 

U.Touml\lor Amertco.n Medical A&'!IOclaticn. wL61. No. liD, Nov. Uh:::l" 1451. .... .... 
If Notional Baret1 Coundl. DtlnkiD.g Water, WUh and Locker , and Toilet I'aclllUes. ....

Pmetioes, No. 'Zl. 
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workers and of the customers. Common towels were found in more 
than a fourth of the laundries having special washing facilities. As & 
rule, when washing iacilities were supplied they were found to be 
clean, only 50 of the 262 plants being reported as unsatisfactory in 
this respect. 
Toilet faeilities. 

Many conditions in a plant may affect the worker and her work 
that apparently are without direct connection. In a study where the 
question was asked, "Why did you leave your previous job?" one 
answer was "The dri.nkillg water was kept in =-thst's not 
healthy" and another was "The toilets were & • ace." These 
physical conditions, not connected with the actual performance of 
work, had proved sufficiently irritating to cause the women to quit 
their jobs. In most plants superintendents and foremen are so 
busy that they feel they have little time for plant housekeeping, 
yet that may be the sore spot affecting their whole organization. 

In many States laws have been passed providing certain minima 
of comfort and decency in toilets. The number of seats that shall be 
furniahed in relation to the number of women using them is one of 
the most frequent specifications. The standard number advised 
by the Women's Bureau is one seat for every 15 women. According 
to this standard three-fifths of the establishments visited in the 
present study provided adequate facilities, the highest proportion 
of laundries with this satisfactory standard being in the South. . 

A considerable number of establishments supplied too few seats, 
either for their whole force or in certain departments, and in over 
one-fourth of the 290 laundries there were more than 25 women to a 
seat. As many as 72 women in one laundry and 65 in another had 
but one seat provided, while in 27 plants the number of women to 
a seat was 40 or more. 

Two very important conditions that frequently are re"uired by 
law are proper ventilation and lie:hting. For example, the New York 
State law re'l.uires either & window or a skylight opeuing directly to 
the outer air, Its size regulated by the number of fi:<tures, or a mechan
ical and regularly operated system of ventilation. Where the natural 
ventilation is inadequate the authorities may reCJ.uire that further 
measures be tsken. The law demands that lighting shall be such 
that" all parts of the room and compartment are easily visible at all 
times durrng working hours." 11 

Either an outside window or a shaft leading to the outside air 
was found in 358 of 568 toilet rooms in the present study. The 
highest proportions of properly ventilated rooms were in the eastern 
and western groups. The smallest proportion was in the South, 
where nearly a third of the plants (31.4 per cent) were without 
ade9uate ventilating facilities. . 

Lighting provisions were rather better than ventilating, with a 
~ little more than two-thirds of the toilet rooms properly lighted throu~h

out and less than 10 per cent (7.2) with wholly inad~uate lighting 
arrangements. Some form of artificial ~hting m addition to outside 
window or skylight is considered a neccsslty by the Women's Bureau 
investigators, and where none was supplied the lighting was reported 
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as unsatisfactory. The southern group of laundries failed in this 
respect more than did the other groups, about a fifth (19.8 per cent) 
of their toilets being unsatisfactorily lighted. . 

Toilets separate for men and women are the rule in all well-kept 
establishments and the doors shoula be plainly marked. In tbe 
present study 189 rooms were not marked in any way to show whether 
they were allotted to men or to women. 

As a rule the toilets were in good condition, but in 55 rooms some 
seats were out of order and in 5 the plumbmg systems were not 
working. On the door of one room was printed the following notice: 
"If toilet does not flush use a pail of water-otherwise offender will 
be discharged." This is an extreme example of neglect on the part 
of management that most certainly would result in dissatisfaction on 
the part of the workers. 

Clean conditions were found in about 60 ,Per cent of the rooms 
visited. The remaining 40 per cent were either unsatisfactory in 
some particular, such as floors wet, seats or plumbing dirty, or, as in 
30 cases, the entire room was pronounced filthy. Usually there was 
a special person whose duty it was to sweep and scrub the toilets, 
and plants with this system generally had cleaner and better-kept 
rooms than where it was done in odd minutes by the workers or 
where no one was responsible. In ouly 30 J.>lants was the cleaning 
left entirely to voluntary and haphazard Servlce, 

. First-aid provision. 
The importanc~ of immediate attention for even slight burns and 

cuts is very generally realized. It is apparent in this study by the 
fact that all but 15 of the laundries visited had first-aid equipment 
to care for small injuries. A few large plants had hospital rooms 
with nurses in charge, but in most establishments the size of the laun
dry and the smallllumber of accidents make this unnecess~. In all 
but 58 plants a special person was designated to administer first 
aid-sometimes the forelady, sometimes a worker who had taken 
lessons. In the 58 laundries with no special arrlln~ement the service 
was haphazard, done sometim~ by one and sometImes by another: 
Senice facilities. 

In every plant employing women there should be special places 
where they may change from street to work clothes, may rest if 
necessary, and may eat their midday meal if they "ish toremain 
indoors. The extent of such provision and its type depend on the 
size and character of the establishment. Three separate plae<lS---ll 
cloakroom, a rest room, and a lunch room-may be supplied in a 
large establishment, while .a room combining the three services may 
be all that a small plant can afford and, in fact, all that is needed. 
If.an industry is such that a change of clothing is necessary, as in the 
Jaundry industry, a place in which to change clothing is little short 
of essential. Where the work requires constant standing and where 
high temperatures sometimes occur a rest room or a cot in a cloak
room should be as much part of the equipment as drinking water 
and washing facilities. In an establishment situated at a distance 
from the workers' homes, or where the noon period is too short to 
allow for time ~oing and coming, some place other than the workroom 
s!tould ~ proVIded for the eating of lunch. 
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Olcakro01ll8.---Special rooms in which wraps could be hung and 
clothing changed were furnished in "bout one-half of the laundries 
visited, while all but 33 of the remainder had cloak and rest services, 
or cloak and .lunch, or all three, combined in a single room. In 
certain large establishments there were several cloakrooms, some 
equipped only for this purpose and some used as rest and lunch room 
also. 

Where no cloakroom was supplied (m 33 laundries) wraps were 
hung on hooks or nails around the workroom and dresses and shoes 
were changed in either the workroom or the toilet room. The equip
ment in most of the cloakrooms consisted of hooks or nails around 
the wans, with a shelf above for hats. Lockers were provided in 67 
establishments and racks in 88. The method last mentioned prob
ably is the most desirable where the rooms are kept locked, because 
of the better circulation of air in an open space than in a locker. 
Shoes almost invariably were changed before and arter working, 
and where there were no lockers they generally were strewn around 
the room. In some cloakrooms there was a low shelf for shoes. The 
difficulty of keeping a room clean when used by so many persons is 
shown bv the fact that the cloakrooms were reported clean in only 
two-thirds of the laundries. Usually the cleaning was done by a 
woman employed for the purpose, and where no one was made 
responsible the conditions generally made this fact apparent. 

Rest rooms.-Rest-room provisions were not so genera,! as cloak
. room, and only 27 of the laundries had special rooms for this Jilur
~ pose. In an equal number of establishments rest-room proviSIOns 

were combined with those of cloak or lunch room. The furnishings 
of the. rest rooms showed wide variations, from a cot or comfortable 
chairs in a cloakroom to a separate room with couch, chairs, table, 
and magazines. A {'ouch or cot, a necessary part of a rest-room 
equipment, was supplied in all but three of the fifty odd establish
ments. As a rule the rooms were clean and wen kept, but in over a 
fifth of the plants having rest rooms the plac~ were reported as not 
clean. The value to the worker of a rest room, not only as a place 
in which to lie down if ill or exhausted but as a place for rest and 
relaxation during the lunch period, should be easily understood. 
This is especially true of a laundry, where the cbaracteristics of the 
industry are likely to make the workrooms hot and humid. In 
spite of this, there was no rest room, either specially equipped or 
combined with another room, in 234 of the establishments. 

Lunch rooms.-The same considerations that make a rest room 
important to the laundry worker make a lunch room desirable. 
During the lunch period workroom windows should be opened and 
fresh air introduced, and that can best be done when the workers 
are absent. Furthermore, it is undersirable to have lunches eaten 
at the tables where clean clothes are handled. In 55 laundries there 
were special lunch rooms and in others a place for eating lunch was 

t furnished in either the cloak or the rest room. When a laundry is 
in the business section of the town there are numerous lunch places 
and some women prefer to go out at noon. This is more e'.-pensive, 
though, than bringing food with them or buying it in the plant if 
there is a cafeteria, so from the viewpoint of the worker as well as 
the customer special provision for the lunch hour is important. 
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Hot meals were provided at reasonable prices in 7 of the laundries 
and in 68 a hot drink was furnished either without charge or at a 
nominal price. In 99 establishments a gas or electric plate was sup
plied where lunches could be heated or a hot drink made by the em
ployees. In some plants one or two women made coffee for the others 
and sold it at a few cents a cup. The size of the laundry and its 
location, whether near the workers' homes or at a considerable dis
tance, would determine which of these different systems was the most 
desirable. The large majority-all but three-of the lunch places 
furnished were adequately lighted and 85 per cent were clean. • 
Uniforms. 

There is no question that women in fresh white uniforms present a 
much better appearance in a work place than do women in cotton, 
wool, or silk dresses of various colors. It is not merely a matter of 
show, though white uniforms probably have a good effect when cus
tomers visit a plantl but from the workers' standpoint it is important. 
Probably no norm8..1 woman is indifferent to her personal appearance, 
and the good or bad effect increases or decreases her self-respect. 
This is true, of course, in all industries, but especially in laundry 
.operations, where the worker may become much overheated, the 
effect on her and on her fellow employees of fresh white clothing is 
decidedly important. However, if the workers must buy and launder 
the uniforms themselves there is likely to be a feeling of protest that 
may react "unfavorably on their attitude toward the management. 

Some firms, having tried both the method of supplying uniforms 
and that of having the worker supply her own, had compromised on 
furnishing them at cost and laundering them without charge. Some 
firms carried ihe entire cost. Of 116 laundries that required uni
forms 33 gave them to the workers. In the others the workers sup
plied their own. The custom of laundering the uniforms and not 
charging for the service was practiced in all but two laundries where 
uniforms were worn. "In short, less than half the laundries visited 
required workers to wear uniforms, but where uniforms were worn the 
general custom was to launder them free of charge. 
Employment machinery. 

The value of a careful selection of workers and the increased steadi
ness resulting has been demonstrated by employment departments in 
many plants. The overhead cost of maintaming such a department, 
however, is considerable, and for the establishment with comparatively 
few workers the expense may be prohibitive. In the present study of 
laundries the average size of the establishment was about 68 women. 
In most cases, therefore, a special employment organization was out 
of the question, as it could be afforded only by the larger laundries. 

Only five laundries employed their workers through a special depart
ment. In 198 plants one person, usually the owner or superintendent, 
had charge of taking on and laying off help. This probably is the 
best plan in the smaller places, where employees may be transferred 
from one department to another without conflict of authority or 
methods. In 86 laundries the employing of the workers was done 
by each foreman for his own department, sometimes with the coopera
tion of the superintendent and sometimes without. 
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Welfare- provision. 
In a Iit~le over one-half of the laundries visited the workers received 

some perquisite BSide from the established business arrangement of 
f wage payment. The most common "extra" was a lower rate to the 

employee than to the public for laundry work done. Sometimes the 
work was done for 10 per cent less and from that the reduction varied 
to as much as 50 per cent of the regular price. This was popular 
with the workers, and in many cases they brought not only their own 
but their family's wash. 

Insurance for the employee in CllSe of death was carried by 36 
laundries. Sometimes this was a definite sum and sometimes it 
varied with the lenl;th of service of the deceased. Free medical 
service was provided ill some cases and in a few laundries the manage
ment set aslde a certain amount each year to eare for special CllSes of 
need. Ten laundries had employees' benefit associations, the fund, 
as a rule, being carried by the employees themselves with a contribu
tion from the management. A vacation witbpay was given in two 
laundries, and in another a woman who was ill and unable to work 
received her full week's pay. The importance of building up a good 
morale as well as a good physical condition had been recognized in 
11 laundries by the establishment of an organization or club to con
tribute to the social life of the employees. A number of these clubs, 
though inaugurated by the management, were managed by committees 
of the workers. -

On the whole, welfare work seems to be carried on to a less extent 
~ in laundries than in some other industries. This may be due partly 

to the smeller size of the average plant, where all workers naturally 
come into fairly close touch with the management. In the English 
report previously quoted it a statement is made that appears to be 
as true of laundries in this country as of those in England, that there 
.. xists "very good relationship between the proprietor and worker." 
The I?roprietor frequently works with his employees and he is almost 
invanably known personally by them. With the new organization 
of many plants under one central management that is developing 
in the industry, referred to in the introduction, the personal contact 
is bound to be less. Whether emplovmen t relations will be the 
charge of paid subordinates or whether dubs and organizations 
among the workers will toke a more important place, it is too early to 
determine. 
Hazards. 

In all walks of life there is danger of accident. The housewife 
erossin~ the street on her way to market, going down her own stairs, 
or eookmg in her own kitcllen may be run over, may fall, or may be 
burned, as the ease may be. In most industries the risk is probably 
greater than that of the housewife, and this is eerteinly true where 
power machinery is used. In a Women's Bureau study of accidents 
to women several years ago it was found from records in tl1ree indus

I trial States that power-working machines caused 42.3 per cent of all 
the accidents reported in the period token. The next most important 
cause of accident w,,:, falls'of persons. 

• 
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The figures for laundries in the report referred to include Cleaning 
and dyeing establishments, but as the entire report deals only with 
women's accidents and the number of women in cleaning and dyeing 
plants is small compared to the number in laundries, the figures may 
be considered to give a fair picture of the accident situation in 
laundries. 

The main cause of accidents in laundries, as in all industries, was 
power-working machines, responsible for 50.6 per cent of all the 
laundry accidents reported. The other two principal causes were the 
falls of persons and explosions, electricity, and hot substances. Flills 
of persons occasioned one-fourth of all the accidents to women in 
laundries, and .explosions, electricity, and hot substances caused 
something over a tenth (11.5 per cent)." In the present study it 
was not possible to obtain definite data on accidents, either cause or 
number, but the possible causes, such as unguarded machines, slip
pery floors, stairs m bad condition or without handrail, and elevators 
operated by inexperienced persons or not properly guarded, were 
noted. -

When a single stlldy covers a number of subjects and especially 
when the investigators are not engineers, comments on guarding 
necessarily are superficial. During the inspection of the plant, how
ever, the fact of absence or presence of guards on certain machines 
was carefully noted. The machines selected for observation were 
those on or around which women work and on which an accident 
nright occur. The guarding on the following machines was observed: 
Erlrsctonl. I Handkel"Chief irone1'8. 
): lat-work ironers. CoUar ironers. 
Tumblers. Cuff and neckhand ironers.. 
Presses. 

The liability to ae.cident and its severity would vary greatly on 
these different machines and would decline in approximately the order 
in which they are listed. The number of women exposed or operating 
the various machines does not in the le&st follow the same order. 
This fact l?robably aceounts for the finding of only 7 laundries of 
the 290 V1Si.ted with no guards on flat-work ironers, where many 
women are employed, and 92 6.'ttractors with no guards, comparatively 
few women working on these machines. Women operating extractors 
usually were on the small starch extractors and not on the larger ones 
used for general washing." 

The extractors, which dry the clothes by forcing the water out of 
them in a rapidly revolving metal basket, usually were equipped with 
covers, and on well-guarded machines these covers could not be raised 
while the basket was revolving. Skill is required in the proper pack
ing of the clothes in the baskets, and if an end is loose It may catch 
in the cover or between the basket and its container and the article 
be badly torn. For this reason the operator likes to see the inside 
of the basket as she starts up the machine, and she is tempted to 
throw off the ~ard in order to keep the cover up until the extractor 
is running satisfactorily. In 45 plants extractors were seen running 
with their covers up, which as far as risk to the operator is concerned 
would place them in the group of e.'ttractorl! witq no guards. 
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The L&undryowners' National Association has drawn up certain 
rules on various laundry machinery into a general safety code for the 
industry. Among its rules are the two following: .. 

Each extractor shall be equipped with a metal cover. 
Each extractor aball be eqUlpped with an interlocking device that will prevent 

the cover being opened while basket is in motion and also the power operation 
of the basket while cover is open. 

That thia st&ndard may become a general practice there appears to 
be a need of further education among laundry owners &nd further 
legislation along safety lines. 

The necessity of guarding the large fiat-work ironers was much 
more generally realized. Only seven pl&nts were reported with no 
guards and the great majority of the machines were equipped with &n 
excellent type of guard that throws off the power and causes the rolls 
to stop revolving when.a hand pushes against the gpard. In the days 
before these guards were in general use the danger of a worker's hand 
being caught and crushed was always present. The following are the 
~es of the laundry owners' "safety first" covruing the fiat-work 
ll'oners: . 

Each flat-work or colla.r ironer shall be equipped with a bar or other approved 
guard &CrOM the entire front of the feed or first pressure rolla, 80 arranged that 
the striking of the bar or guard by tbe hand of the operator or other person will 
stop the machine. 

The pressure rolls sh&ll be covered or guarded so that the operator or other 
peJ'8On can not re&Qh into the rolla without removing the guards. This may be 
either & vertical guard on allsidea or a complete cover. If a vertical guard is used, 
the distance from the Hoor or working platform to the top of guard shall be not 
less than six (6) feet.1l 

Approximately half the establishments had no guards on drying 
tumblers operatsd by women. The danger of the hand of the operator 
being caught on these machines was not great, in the opinion of super
intendents and women operators. Nevertheless, the newer type of 
tumbler ia equipped with an interlocking device that prevents the 
starting of the machine until the doors of the outside case are shut. 
The code ot safety of the laundry owners also has a rule covering 
drying tumblers. It reads as follows: 

Each drying tumbler sho.ll be equipped with an Interlocking device that win 
prevent the inside cylinder moving when the outer door on the ease or sheU is 
open and also prevent the door being opened while inside cylinder is in motion. 

N O'l'm: This should not prevent the movement of the inner cylinder under the 
action of & hand-operated mechanism or under the operation of an "inching 
device.H 

. 

Each drying tumbler shall he provided with approved mean. for holding open 
the doom or covers of inner and outer cylinders or shells while being loaded or 
unloaded." 

The large number at women working on presses and the fact that, 
as a rule, the presses are power driven make their proper guarding a 
matter of importance although the accidents that may happen on 
them generally are not so serious as those on either the extractors or the 
fiat-work ironers. The new hand-operatsd press has an automatic 
guard whereby both h&nds must press buttons or levers in order to 
bring down the ironing head over the buck or ironing pad. The older 
presses, operated by foot treadle, in m&ny cases were equipped with a 
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wire-mesh fence, attached to the ironing head. This projected below 
the head and therefore would hit the hand before the head descended 
on it. Evidently this form of guard was only fairly satisfactory, as ~ 
several girls reported accidents where the hand was' caught under the 
fence and between the hot pad and the head. 

The code of the laundry owners does not advocate ROy special type 
of guard, but merely specifies that "Each ironing press (excluding 
hROd or foot power) shall be equipped with an approved guard or 
means that will prevent the fingers of the ogerator or other person 
being caught between the ironing surfaces." •. 

Of the establishments visited, 116 had all their presses guarded, 
. 115 had some with guards and some without, ROd 44 were reported as 
having no presses guarded. 

Handkerchief and collar presses, in the large majority of establish
ments, were guarded either with a stationary bar or fence or with one 
that, as on the larger flat-work ironers, stopped automatically and 
threw off the power when struck. On some types of machines, such 
as a slow-mOVIng drum type, a special guard was not necessary. Cuff 
ROd neckband presses were not guarded, as a fUie, and on the foot
operated machines it is difficult to see how a guard could be con
structed. 

Aside from the question of unguarded machines, certain attendROt 
hazards were noted. In two laundries where flat-work ironers were 
not equipped with automatic stop guards, the lever for throwing off 
the power and stopping the l~ machine was at some distance; in 
several others the lever was so hie:h as to necessitate climbing to reach 
it. The probability of increased'seriousness in case of accident, due 
to the deley in stopping the machine, is apparent. 

Especial danger of being burned was noted where stocking forms 
were very close together, ROd also from a gas collar ironer and a gas 
bolly ironer where the flame was not screened. . 

Where many workers use the stairways, and especially when a 
quick exit may be necessary, as in case of fire, the importance of the 
proper construction and maintenance of stairs can not be overesti
mated. In 62 laundries there was no problem of stairs, the entire 
work being done on the ground floor. In the other 228 laundries, the 
majority, whether of two or five stories in height, showed good con
struction and upkeep of their stairways. The most common failure 
was in construction, with 54 laundries having narrow stairways or 
high risers and 22 having one- or more winding stairways-that is, 
with triangular treads. In case of a hurried exit either of these con
ditions might occasion accidents. Another possible cause of falling, 
even where there is no crowding, is the absence of a handrail, recorded 
in 21 establishments. The maintenance or upkeep was bad in 30 
plants, where the treads were badly worn or, as in some instances,even 
broken in half. The condition last mentioned and the providing of a 
handrail could be attended to with very little trouble and expense. 

In most laundries elevators are used principally for the carrying of 
trucks, rolled on and off by men. However, where work is done on a 
number of floors, some establishments allow women to use the 
elevators. This was the case with 35 establishments in the present 
study. Usually there is no regular operator, so the women either 
must run the elevator themselves or must depend on some man who 

. II IbId., p. 19. 
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mayor may not be experienced. Though elevator accidents are not 
common, they are likely to be very serious, and probably it would be 
wiser for women to use the stairs uuless there IS a regular elevator 
operator. 

A few laundries were found with elevators running in an open well 
or with safety doors tied up. This is a hazard for everyone in the 
plant and constitutes a. risk that no employer can afford to take. 

In the laundry industry tbe danl'er of wet and slippery floors would 
appear to be considerable. This IS true of certain departments, but 
in others there is no more danger of slipping than in a. clothing or 
metal factory. Tbe places where there is danger, unless special care 
is taken! are the wash room, around the starch machines, and near 
the hand tubs. Aside from these the floors are dry, and usually thev 
are kept clean and free from grease because of the clean clothes bemg 
handled. 

Accordine: to figures previously quoted, from another survey, falls 
constitute ilie second most important cause of accident. It is im
portant, therefore, that 24 plants in the laundry study were reported 
as having slippery floors in rooms used by women. In some cases the 
description merely states, "Wood floor wet and slippery," and in 
others, .. Floors dirty and with a CO&ting of st&rch." That these con
ditions were reported in only 24 of tbe 290 laundries sbows that the 
laundry man&ger in most cases realizes the danger of slipping and 
takes special pains to guard against it. In some plants the floor 
around the starcher was cleaned three or four times a day and in 
many the rule was to wash and wipe up the floor twice a day. 

In a number of l&rindries pipes were run along the surface of the 
floor and girls had to step over them as they went about theit work. 
These constituted" distinct hazard. 
Strain •• 

It is very difficult to judlje, merely by going through a laundry, 
whether or not there is stram in any given operation. Frequently 
it was possible for the investigator to operate a m&ehine to ascertain 
the amount of strength required, but even in these cases it must be 
remembered that there is a knack acquired by practice that helps 
tremendously and, on the other hand, a motion performed oontinu
ously is more f&~Jf than when tried for & few times. Some in
fonn&tion as to the . culty or ease of laundry jobs was expressed by 
the workers themselves. Considering the different factors, it would 
appear that in practically all the body ironers of the old gas-heated 
construction there was oonsiderable strain and resulting fatigue of 
the operators. It is necessary to US6 two treadles, one to bring down 
the shoe and one to revolve the rolls, so there is considerable exercise 
'with the same set of muscles all day. In some laundries an operator 
was not allowed to work all day on a body ironer but was shifted for 
part of her time to other work. The body ironer of the type described 
1S

t 
however, fast becoming obsolete. This is true also of the press 

wbere the power releasing the head covering is applied by foot 
pressure. The ease or difficulty of operating this type of machine 
depends to a great e.~tent on its balance or adjustment. Some ma
chines nead but a touch of the foot and others require considerable 
pressure. Tbe necessity of standing on one foot while stepping on 
the treadle would seem to be a strain on the worker, and presses re-
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quiring this were found in 166 plants. The newer presses, that are 
being widely introduced, are operated by the hands-pressing a. 
button or r8JSing a ha.ndl~and require little strength or effort. (See 
pi. 5.) 

The old-fashioned types of bosom press and of ct1ft' and neck press 
were very generally in use. They, too, require foot pressure· to 
release the power, and therefore are a greateN strain on the operator 
than is the newer type operated by pushing a button. In about 
three-fifths of the laundries the foot-pressure type of machine was in 
use. 

In a pamphlet on certain aspects of the laundry industry in England 
it is stated that the best relief in monotonous processes is a. change 
of work bringing into action another set of muscles."" Such change of 
work is not uncommon with women working on the large flat-work 
ironers. Three groups of women work on these ironers: The first 
shake out the flat pIeces, sheets, towels, pillow slips, etc., and lay 
them on a. bar ready for the next ljI'Oup, the feeders, to place on the 
moving canvas that carries the pIeces under the rolls. The third 
group of women take off the ironed pieces and fold them ready for 
the finished bundle. . 

The shakers and folders probably have the more fatiguing jobs as far 
as muscular effort is concerned, but the feeders have more respon
sibility, for on them chiefly depends the quality of the work done. 
It was the custom in some of the plants for the women to alternate 
on the feeding and folding jobs, but in fewer laundries did the shakers 
as well as the feeders and folders change back Jind forth. Whenever 
the women in these plants were talked with, they spoke with apprecia
tion of this method of work . 

• Smith. MaT. SODl6 StudIes in the Laundry Trade. In But. 22, Reports of the Industrial Fatigue 
Research .uoard, London. 1m • 
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The development of modern machinery has made both necessary 
and practicable a abortening of the working day. The factors of 
speed, noise, and generally complex conditions under machine produc
tion tend to. the accumulation of fatigue on the part of the worker, 

EAST 
48 Clnd under 

SCHEDULED WEEKLY HOURS 
19.481 WOMEN 

Over 48. Including SO 

Over so. Including 54 

MIDDLE WEST 

48 and under 

OV~ 48, Including so 

Over 

Over S4 

WEST 

48 .. nd under 

Over 48. Includins 50 

SOUTH 
48 and und.c. 

Over 48. Includinq SO 

Over 50. includlnq 54 

OYer 54 

and at the same time the output per employee has been so con
siderably increased that a given amount can be produced in a aborter 
day than was possible under old conditions. 

An excessively long day is a social and industrial menace, and for 
years the principles of good management have been directed toward 
an 8-hour day. When the employees of an industry are largely 
women and the majority of them are or have been married, as is true 

87 
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of the laundries ineluded in this survey, the problem of working 
hours is of eoncern both to the community and to the industry. 
Most of the home makers who also work outside the home for w~es 
have a full schedule of household duties and family responsibilities 
to face before and after working hours, and they ean not carry out 
the tasks of either of their jobs successfully if they are forced to 
work unduly long hours. As a practical goal for a working schedule 
of hours, the Women's Bureau has advocated an 8-hour day, one day 
of rest each week, a half holiday on Saturday, and no night; work. 

HOUR LAWS 

To protect women against unreasonably long hours, all but a fe:';' 
of the States have set a legal maximum regulating daily and weekly 
hours. The standard of an 8-hour day in laundries has been given 
statutory backing in nine States--Arizona, California, Colorado, 
Montana, Nevada, New Mexico, New York, Utah, and Washington. 
On the other hand, Alabama, Florida, Iowa, West Virginia, and Indiana 
have not regulated the daily or weekly hours of women workers in any 
way, and Georgia has done it only in certain industries. 

The scope and nature of hour laws vary in their application and 
detailed provisions, and in this study are considered only the basic 
regulations affecting the laundries in the cities visited, and these 
only briefly. The 10ngest hours that it was legal to work daily, 
emergencies excepted, and the maximum set for the week were as 
follows:' 

Mulmum legal hours 

s .... Clty BUrVQOd 
Dally Weekly 

8 48 California ______________ San Francisco; Los Angeie& 
8 (1) 

VVashington ____________ Seattle. 
9 48 Massachusetta _______ ~ __ Boston. 
9 48 

OTegon ________________ 
Portland. 

9 50 Ohio. __________________ Cleveland; CIncinnati. 
9 00 Wiseonsin ______________ Milwaukee. 

10 54 Michigan 1 _____________ Detroit. 
10 54 Minnesota J ____________ Minnea&llis; St. Paul 
10 54 New Jersey _____________ Jersey ·ty;New&rk. 
10 54 Rhode Island ___________ Providence.. 
10 (» IllinoUL ________________ Chicago. 
10 ('~ 

Virgini&_~ _________ _____ Richmond. 
(» ~) 

Alabarn& _______________ Birmiogham. 
(» Florida ________________ Jacksonville; St. Petersburg; 

Tampa. 
(» (l) 

<>eGrgja ________________ 
Atlanta. 

(» ~l 
Indiaoa ____ ' ___________ 

India~olis. 
(» Iow& __________________ Des MOln .... 

I No speclfto ngWlltfon. but wee); mlgbt Dot ueeed 0 daJ'8. 
• t hours was the basic da.ily standatd, but 1 boor of overtime daily was allowed 11 Ute W1lI6kIy limit of 

M houn was not oueodecl. 
• No rBJUiatlon. 
'No apeeHlc regulation, but Bunda,. work waa prohibited. 

Summarizing the foregoing, it is apparent that for three of the 
cities included in the study the maximum legal day was 8 hours; for 

I U. S. Departmm\ of Labor. Women" Buzeau.. State t.ws AtfectiIq: Worldoi: Women. Bul." 
107. P. 1J et 1eQ. 
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five cities it was 9 hours; for eight it was 10 hours; and for seven there 
was no maximum. In addition te the limitations placed on daily 
hours, most of these States had set weekly limitations. Illinois, 
Virginia, and Washington had set a daily maximum but had not 
stipulatad a weekly limit. In the case of Washington, however, one 
day of rest in seven was required, which in effect gave the women of 
the State a 48-hour week; and in V~a Sunday work was prohibitad. 

Where the State regulation set a high standard for daily or weekly 
hours, as an 8-hour day or a. 48-hour week, the scheduled hours of the 
laundries reported tended to coincide with the legal limit; but in 
the cities where the statutory standard was less stringent, the pro
gressive laundry managers frequently had adopted schedules below 
the legal boundaries for hours. Thus the effect of good legal regula
tion in reducing the general level of hours is apparent, and it should 
be remembered in the following discussion of scheduled hours. For 
the progressive laundry manager a high legal standard means stabi
lized competition as far as hours are concerned, while in a State with 
no regulation he must compete with the unscrupulous who make no 
effort voluntarily to stabilize and limit their employees' hours of 
work. . 

SCHEDULED HOURS 

Scheduled hours represent the standard that has been set by the 
management as a normal day or week. They do not take into 
account overtime and undertime, and for this reason they vary to a. 
considerable degree from the hours actually worked. However, they 
represent the most usual conditions and are the most satisfactory 
basis of comparison for the daily and weekly hours of the many 
plants visited. In addition to scheduled daily and weekly hours, the 
policies of the laundries with reference to lunch periods, rest penods, 
half holidays, and special arrangements of work in holiday weeks 
were recorded. 

Occasionally a laundry Wl!-S found whose hours, both daily and 
weekly, varied so from da'y to day and week to week that It was 
impracticable to consider It as having any semblance of scheduled 
hours; but these were so few (ouly three) IlJld employed such an 
inappreciable per cent of the women that it has been possible to 
record scheduled hours for more than 99 per cent of the women 
surveyed. 
Scheduled weekly hoors. 

Taking the entire group of women for whom hours were reported, 
the most common 8<'.hedule of weekly hours was 48. This was not 
typical of the country as a whole but was the prevo.iJing schedule in 
the eastern and western sections, in which 44 and 96.5 pro: cent of 
the women, respectively. were reported as havin~ such a schedule. 
The influence of 48-hour legislation in the western Cities and in Boston 
is apparent here,but that many laundries voluntarily were operating 
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The solid massing of the western cities and of Boston and Provi
dence on a schedule of 48 hours or less (see Table 2) is most signifi
cant and tends to color the tabulations concerned with hours wherever 
the findings for the group as a whole are discussed. In the middl ..... 
western cities more than half the women were reported as having a 
schedule of 50 and under 54 hours; and in the southern cities almost 
nin ..... tenths had a schedule in excess of 50 hours and more than four
tenths had a schedule in excess of 54 hours. 

Listing the cities in descending order in groups based on the 
scheduled week most frequently reported givesthe following lin ..... up: 

----
Over 44 and under 48 __________ _ 48 ___________________________ _ 

Over 48 and under 00 __________ _ 00 ___________________________ _ 

Over so and under 112 __________ _ 

52 ___________________________ _ 
Over 56 and under 58 _________ _ 00 ___________________________ _ 

Providence ____________________ _ 
Seattle ________________________ _ 
Portland ______ " _______________ _ 
Los Angeles ____________________ _ 
San Francisco __________________ _ 
~D ________________________ _ 

J~y Cit.y and Newark _________ _ 
~~nnBU _____________________ _ 
Cleveland _____________________ _ 
Indi&napolis ___________________ _ 
~.noukee ____________________ _ 
Minneapolis and St. PauL ______ _ 
Atlaota _______________________ _ 
Detroit ________________________ _ 
(JUcago _______________________ _ 
BinodnghanB ___________________ _ 
Iles Moines ____________________ _ 
Blehn>ond _____________________ _ 
Jacksonvil1e ___________________ _ 
St. Petersburg &lid, Tampa _______ _ 

53.9 
100. 0 
99.9 
99.5 
87.5 
62. 4 
22.6 
53.3 
48.5 
41.8 
34.5 
33.3 
36.3 
26.2 
22.3 
20.2 
45.0 
45.0 
52. 9 
22.9 

The foregoing list shows the most commonly reported scbedule in 
('aeb city, and in most of the e.ases the group has less than a majority 
of the women. In some cities tbere was a fairly wide range of reported 
bours, wbile in oth('xs the similarity of scheduled hours from plant to 
plant was marked. 

The most eharacteriatie week, by section, was as follows: 
.... _of ... ....-W...terB ______ 48 hours and under _________________________________ 97.3 

Eaetern _____________ do ___________________________________________ so. 2 
Middle,"",,*,,", __ 00 and under 54 OOUl8.. _____________________________ 51.7 
SOuthen> _______ 54 hours and <>Va _________________________________ 48. 4 

Considering 48 hours as a practieal goal for a reasonable week, the 
list following, that sbows the per cent. of wom('n in NCh city who were 
on a schedule of 48 hours or less, indicates the rankin~ of the citoies in 
the survey from sut'b a standpoint. The westt'm aUI'S are at the 
top, the ('astern and middle western make up the middle, and the 
southern fall at the foot. 
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Per ront i 
~ 

Percent 
of women I OrWomeD 

City wUh ached· 

I 
City with sched-

uled bours oled ...... 
of 48 or less of4Sorltlss 

Los Angeles _________ ~ _____ 100.0 I Milwaukee ________________ 33.2 Bootou ____________________ 
100.0 

I 
Minneapolis and St. PauL ___ 28.6 'Porlland __________________ 100.0 Cleveland _________ ~ __ - ____ 26.2 Seattle ____ ~ _______________ 100.0 S~. ~etersburg and Tampa __ 17.1 San Fr.ancisco _____________ 89.3 Cincmnatl _________________ 14. 0 Providenee ________________ 

72. 8 Atlanta ___________________ 12.3 
Jersey City and New .. rk~ ___ 39. 1 Chicago ___________________ 0 Detroit ___________________ 37.5 

I 
Indians.polls _______________ 2.2 

A weekly schedule of more than 54 homs--of 55, 56, 58, or even 
60 hours-is excessively long in the light of present-day standards, 
and although less than 10 per cent (8.9 per cent) of all the women were 
reported as having hours in excess of 54, when such schedules are 
traced to the cities of their source significant proportions of women 
have very long hours in at least four localities. ·The places reporting 
scheduled weekly hours in excess of 54 were as follows: 

, 

Per rent Per cent 
of women of women 

City with sehsd- City with sched-
uled bows uled haUlS 

ot mOle ofmon> ...... • .... .. 
Jacksonville _______________ SO. 6 Des Moines ________________ Iii 0 Birmingham ______________ 57.4 Atlanta ___________________ 12. 1 ltiehrnond __ ~ ______________ 50.2 Chicago ___________________ 10. 7 
St. Petersburg and Tarnpa __ 41. 7 Detroit __ 0 _______________ ~ 5.0 

• 
Weekly hours of laundries in State stndies of the Women's Bureau. 

Additional and supplementing data on scheduled hours in laundries 
are available from the State studies made by the Women's Bureau in 
the past 10 years. In 15 such studies scheduled weekly hours are 
reported for 266 laundries, employing almost 9,000 women. Appendi...: 
Table VI summarizes the findings on scheduled hours under three 
captions--48 hours and under, over 48 and under 54 hours, a.nd 54 
hours and over. Comparing the proportions of women in the various 
groups in these studies and the present one gives results as follows: 

48 and under ______ ' ___________________________________ _ 
Over 48 and under 64 __________________________ 

0 

_______ _ 54 and over_~ _________________________________________ _ 

Per cent ofwomen with 
scheduled hours as 
........ In-

Pnlsent State 
study studies 

48.4 
37.9 
13. 7 

15. 6 
43.9 
40.5 
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The higher proportion of women working 48 hoUl'S and under in 
the present survey is due primarily to the Pacific coast cities, no 
Western State having been mcluded in the State studies. The large 
proportion of women in laundries with scheduled hours of 48 or less 
m Alabama probably was a temporary condition. It is explained by 
llCOoOmiC factors at the time of that study (1922), when Alabama 
was experiencing a depression in her mill industry and its effects 
were echoed in all public service and purely commercial industries. 
The laundry industry depends somewhat upon others for its pros
perity and readily rellects general conditions. The only other State 
with a relatively significant proportion of its women on a schedule of 
48 hours and under was Rhode Island, with few women reported. 

Forty per cent of the women in laundries in the State studies worked 
at least 54 hOUl'S a week, and in a number of the States the propor- . 
tion was much higher than this-in Arkansas with 88.7 per cent of 
the women in this group, in Tennessee with 84.3 per cent, in Missis
sippi with 70 per cent, m Delaware with 62.8 per cent, in Oklo.homa 
With 59.7 per cent, in Georgia with 54.9 per cent, and in Missouri 
with 51.6 per cent. In every State but Ohio, of those covered by the 
State studies, one or more laundries were operating on a schedule of 
54 hours or more. 

Cities in several of the States surveyed earlier by the Women's 
Bureau were visited for the present laundry study, and correlating 
the findings for laundries in the State as a whole with those of the 
present study of cities shows some quite marked differences. A\(ain 
the reader is reminded that in the later study only the larger Cities 
were visited. Furthermore, the State studies were all made from 
three to eight years before, and laundries as well as other industries 
have ehortened their hours in recent years. The percent~ of 
women having specified weekly schedules in the various cities in 
the present study and in their respective States in the earlier surveys 
were as follows: 

Per aent of women with acbeduled 
hoW\! of-

State and edtr 
.... d 
W>der 

Now Jersey___________________________________ 7.8 
Jersey City and Newark____________________ 39.1 

Rhode Ieland _________________________ ~________ 30. 1 
Providence________________________________ 728 

Ohio_ __ _ _ __ ____ __ _ _ _ _ _ _ _ _ _ ___ ___ __ _ _____ _ ____ 21. 7 
Cleveland___ ____ _ _ ___ _ ____ _ __ ___ ___ ___ ____ 26. 2 

Illin~~~~~~~_-_-::::::::::::::::::::::::::::::: ~ g 
Al&b~~~~~:::::::::::::::::::::::::::::::: J i Birmingham ______________________________________ _ 
Georgia Ii ______ .. _______ .... __________________ .. __ .. 8. 3 

A~anta___________________________________ 3. 9 

0 ...... 
and under .. 

43.9 
39. 4 
40.4 
27.2 
78. 3 
73. 8 
86.0 
56. 9 
625 
32. 3 
42. 6 
36. 9 
78. 2 

.. and ..... 
48. 3 
21. 6 
29. Ii 

--------
--------
--------
--------

23. 2 
30.8 
20.8 
57.4 
04.9 
17.9 
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Scheduled weekly hours of laundries in New York. 
The following quotation from a survey of New York laundries 

made in 1926 summarizes the findings on scheduled hours in that 
State:' 

Seventy-five per cent of the women employed in the laundries studied were 
scheduled'to work more tha.n 48 hours a. week. 

Scheduled hour. were longer in New York City thao up State. They exceeded 
48 hours a week for 79 per cent of the women studied in New York City, for 65 
per cent of the women up State. A schedule of 64 boul'8, tbe maximum permitted 
~y law at the time of the investigation) was in effect for 11 per cent of New 
York City workers, for <I per cent of the workers up State.. , _ 

Scheduled daily hours. 
To the employed woman the length of the working day'is as impor

tant as her weekly hours, and since there is a tendency for the work 
of the laundry industry to pile up on the first days of the week, because 
of the traditional "Monday wash," stabilizing daily hours is one of -
the problems of the industry. Commercial laundries that deri .. e 
their custom from hotels, restaurants, offices, or barber shops are 
not affected so much as are the general-family-service laundries. 
Many laundry ·owners have endeavored to spread the work more 
uniformly over the week by charging lower rates in the la.tter part 
of the week. Regular schedules and zoning for collection and delivery _ 
have done much to stabilize the fio:w of work in some sections. 

Probably there was considerable irregularity in actual daily hours, 
and over one-third of the laundries reported variations in the daily 
schedules of some or all of the women employed. Nevertheless, the 
majority of the plants had adjusted the volume of work by days and 
some had arranged different hours for different operations. In some 
instances the hours reported as the daily schedule were longer than 
the day customarily worked. This was done purposely, to provide 
for the irregularities in daily volume of work. In the tables showing 
scheduled ilaily hours the most common da.y has been taken as a 
basis. For some laundries more than one schedule of daily hours has 
been recorded because of the different hours on different jobs.· 

Only three of the cities were limited by law to a day of not more 
than 8 hours, but slightly more than 30 per cent of the women 
worked for firms having a scheduled 8-hour day. The accompanying 
table of scheduled daily hours gives the details for the cities and sec
tions included in the study, and the chart on page 47 is indicative of 
the days most common in the various sections. 

t New York. Department or Labor. Hours and BamiDp of Womeo. Emplo7ed In Power Laundries 
in New York stato. Special BU:L 163, p. Ja. 
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SCHEDULED DAllY HOURS 
19,478 WOMEN 

EA$T 
8 and under 

Over & under 9 

9 

Over \ under 10 

MIDDLE WEST 

8 and WIder 

Over' under 9 15.1 

? 

Over ~ under 10 

10 

WEST 

8 ana unde. 91.2 

OVer .. wnde. 9 

SOUTH 
a and under .4 

11 11.0 

Ove. 9, under 10 4 Z.O 

10 40.0 

over IQ, under. II 1.6 

u. S. 0. .... 1 w~-w.Mfth &.tat" 

47 
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TABLE a.-Scheduled daily h.urB, by .ec/ion and citll 
< 

Number of estl\bllsbments and number and per cont 01 women who.oce scheduled daily hoon were-
T.UJnum~I-----------.-----------,--________ ;-________ -. __________ -, __________ .-________ _ 

reported 
tTndet8 8 Over e and under 

9 • Over 0 and under 
,0 '0 

Over 10 and under 
Il 

Women Women Women Women Women Women Women 
E~tab- Ellltob· Estel>- Estalr EAtab. E!tab. Estn Estnb.I ____ ,..-_ 

meJlts manti Num Pet monts Num- Per ment/!: Num· Per DlODbI Num- Per menU Num- Par menta Num· Per menta Nam. Per 
ber cent bor oent ber cant ber cent ber cent ber cent b$r cent 

------1--11-- ---1- -------------------1--- -----1--1---

Usb· Women Usb- 118b~ lisb~ Usb- Usb. ~ Ush- bah- ~ 

All pl8CtW._ •• ___ .... ~ 1288 t9,f'1l 1 14 0.1 756,87'730.2 110 2,t138 ltd 1016,234 82.0 44 2,'109 13,9 19 1,480 7.6 3 226 1.2 

Eutorn.. ••••••••••••••••••• 

Boston •••• ~~~ •• ~_ •••• _ 

= 
61 2, 738 ••.•••• := ..... 320 11.1 Z1 1.113 ~ ___ '_' ~~' ___ ' ~!l ~I= ...... .. ... .. .............. . 
30 1.6f6 _____ • ____ ••• ~~... 2 18' 6.6 22 1,271 82.2 188 12. ---~ •• ----•• -.-.-•••• --.------.---------.--.-.----.---

11 Mi'i *~ •••• * ~"' •••• ~.... 8 186 28.8 3 t07 HI.fI 4 244 37.8 1 108 16. 7 ~ .. ~._ ••• ~~~_. __ ~_. _~_._.w ~~ .. __ _ .. w~ 
10 S47.~~_~. __ ~ •. ____ .•• 1 47 8..6 2 234 ts.O 4 17532.0 a 00 16.5 •• ~~~_~ .. _~.h .... _ ... _ ... _ .. __ .. ___ _ 

Jersey City and :Now-
ark. ~_ ••• ~ •• ~ •• ~~u •• 

J?rovidence.~ •••• ~".~ ~~ 
Middle W«lt«n •• ____ •• ___ _ 

Chlesro .•• ~_ ••. r ___ ••• 1 21 
CiDc1nnatL __ •• ~ •• _____ Il4 
ClevellLnd •• _ .... ~~ ••• ~_. 110 
Des Mol.nel ••••• ~~~ •• ~ (I 
DetroIL_. ___ ._~ •••• ~. 120 
Indlanacolia .. _____ ••• ~. 12 
Milwilu 6e ••••••••••• _ 113 
Mlnneap0Jj8 and St. 

Pe.ul................. 23 937 ................. . 

6 '36 1.7 22 1,1'11 lIS. 1 _-:-81:1:-:6.;..U,:':I-::""'-:191 __ "'+';". O:-:74~_'-::3'-:'I_---:' _1_10 _1._, _ .. _ .. _ .. _. _ .. _ .. _ .. _ .. _ .. _. 
Ij7.fl ________ ._ ••••••• ~ ............. ~" .... _. 1 10 ,6 Uill,47f1. 84.9 4 143 8.2 110 8.3 ••••••••••• ww.~ ••• 

687.4' •• _._ •• _._~~~._ 1 :;.9 1 19 8,2 12 64893.4 1 16 2.6 ___________ ._. __ • __ .~_._"". __ .". __ •• 
1,074 .~~ ••••••• " •• ___ A. 1 49 4.(: II 419 39.0 11 C\O(' 56.4 ~_ ....... _ .... _~. ~ ••• " ......... __ •••• __ ~ ~M_¥~ "M¥ __ ~_ ~¥ ___ •• _~_~ 

238 ........ ~.ww~. ~ ... ~. ~ .. ~~.~. __ .~.. ••••• 1 67 23. 9 4 143 60.1 1 38 16.0 .... ~ ... ". __ •• __ •••• _ _ .w.o_. __ ~ ••. _ •. __ 
1,6lI1)~. _____ .~. _______ • 1 28 1.1 3 188 11.3 9 487252.4 8 577 34,7 ______ ._. __ ........ "~._ •••. _.¥_ .. _. __ 

9.'>9 ••• __ •• ___ ' .. _ ._ ............. 0 •• __ •• __ • _____ or. _ ... ___ ... _.. 'TOO 83.3 3 100 16. 7 _'O ______ .,",.M_ •••• _ ••• MU. _~ __ ._ ._w __ 
636*o •• ___ " __ ~._._ •• w 1 19 8.6 2 80 14,9 11 43 81.6_ ....... ¥.~ ... _ •• M_ .. _ .... _ .. _ .... __ ._M_~" __ .w. __ ~w~.~~_~._._~.~ 

10 869 '39.4 3 141 16.0 ............. _____ ••• _._ •...••••..••• __ •• __ 29 3.1 i 398 42.' 

W .... !1l ••••••••••••••••••• I--_ ... 1-...;6;.. ... ...;'t=; ............. . 
Los Angeles •• _______ .~ 21 2t629 • ___ •• _ •• _ ••• __ ••• 
Portl8nd •••• M._ .. ~____ 12 769 __ • __ ~ •••••••••••• 

::t~~~::::::::: U l,;~ ::::::: :::::: ::::: 

M &,4Z1 97.2_ ' '" •. 8 ............. = ........................................... _ ........ . 
21 2,629100.0 ~ ____ ••• __ ••. __ ._ •• ____ ••• ___ •••• ___ ••• ___ •• ___ • __ .~ .. _ ........ _ .. _____________ •• __ .. _ .... _ ••••• 

l! "f} :eJ :::::.~ :::~~ :~?:~ ::::::: :::::: ::::: ::::::: :::::: ::::: ::::::: :::::: ::::: ::::::: :::::: ::::: 
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I DetaOll aggregate more than total, bl:!muse $Ome establlsbments appear In mOl'1! than 1 baur group. 
, A few wqmen In 1 elca.bltsbment were part-time employees (28 hour.; a. week), but tbwouwber W8I Dot reported. 
, In 2 ..... hll8bmenu many employetO began work at nOOD on Monday, tn 1 a Dumber of Uteae sometiJ.ru'13 worked overtime. 
• In I establl8bment 0. number ot e.mployres began w{JI'k at noon OD Monday • 
• Thrown lnkl the fitrOUp or over 8 bours by CoUnting the res' period 9.'1 par'- or the workin&: day. tberule in Women's Bureau tabulatioD&, 
'In 11)1te.bllsbment. awnbel' of employees worked 7 boun on Moodl,. 
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W. 
12. ___________ ~ ____ ~ .. 

31.4 1 11 13.0 • ~ 18. _______ ..... _______ _ 
79.4 ____ OW" • __ ..... _ .. __ 

..., ... , 
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Due to the practice in most industries of giving a half holiday at 
the end of the week, Saturday hours have been treated separately. 

About four-fifths of the women who had a scheduled day of 8 
. hours or less were in the three cities with 8-hour .laws. Legally 
Portland laundries could have been operated up to 9' hours, but 
none had a schedule in excess of 8 and if these laundries are 
added to the group of those with an 8-hour law, over nine-tenths of 
all the laundries with an 8-hour day were in the western cities. 
Selecting for each city the day most commonly reported, the one that 
appears most frequently is 9 hours, the schedule for 32 per cent 
of all the women. The prevailing days and the per cents of the" 
women reported on these schedules in the various cities were as . 
follows: 

City 

8 ____________________________ _ LoR Angeles __________ ~ _________ _ 
Poniand __________ : ___________ _ 
Seattle ________________________ _ 
San Francisco 1 __ :.. ______________ _ 

0..". 8 aod under 9 ____________ _ Boston ________________________ _ 
FTovidence ____________________ _ 

9 _________________________ ~--- ~i~""po!is and at. PauL _______ _ 
CInclnnatl _____________________ _ Chicago _______________________ _ 
Indjanapolis ___________________ _ 
A(illVaukee _____________________ _ 
Des Moines ____________________ _ 
Cleveland _____________________ _ 
Detroit ____________ : ___________ _ 

Over 9 aod under 10 ___________ _ 
Jersey City a.nd Newark _________ _ 
Atianta _______________________ _ 

,10 ___________________________ _ BirurlnghRln ___________________ _ 
lUchInond _____________________ _ 
JacksonviUe_~ _________________ _ 
St. Petersburg and Tampa _______ _ 

By section, the prevailing day was as follows: 

100. 0 
100.0 
100. 0 
89.3 
82. 2 
43.0 
42. 5 
113. 4 
84.9 
83.3 
81.6 
60. 1 
56.4 
52. 4 
37.8. 
72.8 
49. 9 
79. 4 
76. 9 
46.7 

Per cant or 
thew ..... 

Western ________ 8 hours ___________________________________________ 97.2 
Eastern _________ over 8 and under 9 hOU!8 ___________________________ 68. 9 
Middle western __ 9 hOul'8 ___________________________________________ 67.9 
SOuthern ________ over 9 and including 10 hOUl1L ______________________ 82. 0 

Of the women who were reported as on a schedule of 10 hours a day 
or more, 90 per cent (1,596) were in the southern cities. Compiling 
and arranging the figures in a somewhat different way shows the daily 
hours of all women to have been these: 
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Peroenl: or women whose seheduled daily 
hOUl3 were--""' ..... • or"" Mor& thaD More thaD . ,. 

All pl ..... _______________________ 30.2 77.3 22. 7 

i=:':===t===:::=::=F==::=:=I=== 
1.2 

Eastern_______________________________ 11.7 92.8 7.2 
Ekurton __________________________ _ ~--+_--4_~~----
Providence. _______________ :.-______ _ 6. 6 100.0 

8. 6 83.6 ---ia.-s- :::::::: 
Jersey City and Newark ___________ _ 28. 8 83. :I 16. 7 _______ _ 

Middle western _______________________ _ 
1.7 

~ca~----------------------------------Detrolt___________________________ 1.7 
Cleveland_________________________ 4. 6 
CincinnatL_______________________ .9 
Minneapolis and St. Paul___________ 3. I 
Milwaukee________________________ 3. 5 
Indianapolis ______________________________ _ 
Dee Moin .. ______________________________ _ 

84.7 

85. 6 
65. 3 

100.0 
97. 4 
86.0 

100.0 
83.8 
84.0 

Western______________________________ 97.2 100.0 

16. :I 

14. 5 
34. 7 

---"2."ii- :::::::: 
16. 0 _______ _ 

---ia-7-:::::::: 
16. 0 _______ _ 

~---~--+---~---Los Angel\"' ___ .-_____ '______________ 100.0 100.0 
San FrancISco ____________________ 89.3, 100. 0 
Seattle____________________________ 100. 0 100.0 
Portland__________________________ 100. 0 100.0 

SOuthern_____________________________ 0.4 U.4 88.6 6.6 
~--+---+---~---Atlanta __________________________________ _ 

14. 6 86. 4 --------
~~~~:~~::::=:::::::=::::::::==:::::: 
St. Petersburg and Tampa__________ 2.6 Jacksonville ______________________________ _ 

5.7 94.3 13. 0 
17.2 82. 8 ----:iO.-, 10.2 89.8 
9.2 90. 8 --------

1 See footnote ~ Tabla a. .p. 4i. 

The short scheduled day of the western cities eon trasted to the 
long day of the southern cities is the most striking feature of this 
tabulation. In the eastern and middle-western cities, the day of 
9 hours or less was a.lmost universal. 
Daily hours of laundries in State studies of the Women's Bureau. 

Scheduled daily hours for the laundries included in 15 State studies 
&re given in detail in Table VII in the appendix. The large proportion 
of Southern States (7 of the 15) a.mong those surveyed tends to color 
the findings when considered together. As a grou't' only about 6 
per cent (5.9) of the women had a scheduled day 0 8 hours or less, 
and about a third (34.2 per cent) had a day of more thllfl 9 hours. 
About two-thirds of the 111 laundries in the Southern States bad a 
day of more than 9 hours, and in Mississippi 62.7 percent, in Delaware 
62.8 per cent, in Tennessee 55.3 per cent, in Kentucky 43.1 per cent, 
and m Georgie. 41.8 per cent had a normal working day of 10 hours 
ormOr8. 

In the Middle Western States (Missouri, Arkansas, Oklahoma, 
Ohio, and Illinois) and in the Eastern States except Delaware (Rhode 
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Island and New Jersey), the 9-hour day was the prevailing schedule. 
Where a State study had been made that included a city covered 

by the present study, it was possible to compare the daily hours of 
the city with its respective State as a whole. The following sets 
forth the findings in this respect. 

Percentofwomtm. with scheduled boursof-

s .... _ .. tY 
o ... S OverS Sand and 9 and 10 0 .... 100 under 

""der • lunder 10 

New Jersey _______________________ 
-28.T 1.1 58. 1 38. 1 2.7 -... ----Jersey City and Newark _______ 15. 6 37.8 15.1 ------Rhode Island _____________________ 14. 5 ------ 55.0 29.0 ------Providenee ___________________ 

8.6 43. 0 32. 0 15. 6 ------ ------Ohio _____________________________ 
10. 5 12. 1 17.5 ------ ------ ------Cleveland ____________________ 4.6 39.0 55. 4 ------ ------Cincinnati ______ ... ____ ...... ____ ......... .9 3.2 93. 4 2. 6 ------Illinois ___ ... ____ ... ____ ... _____ ... ____ ... __ 11.3 13.0 49. 2 20. 1 5.3 ------Chieago ______________________ 

.6 84. 9· 8.2 5.3 ------Alabama 1 ________________________ 4.6 38. 1 15. 1 31.7 3.4 
Birmingham __________________ ------ 5.7 49. 9 31. 4 13. 0 

G .• 3.3 27.2 27.7 38. 7 3.1 
eor~ni&====================== 14. 6 72. 8 12. 7 ------

, 
I See statement on p. 46. J Excludes Atlanta. 

Jersey City and Newark, Cleveland, and Providence had larger 
proportions in the shorter-hour groupings than had their States as a 
whole. The women in Chicago massed more solidly at 9 hours than 
did the women in the State generally. The shorter hours indicated 
for Alabama laundries than for those in the city of Birmingham were 
due to the depressed eondition of industry and trade in the State at 
the time of the earlier study. 
Scheduled daily hours of laundries in New York. 

A summary of the daily hours in the New York laundry study 
includes the following statement: 

Inasmuch as scheduled hours in laundries tended to vary on the different days 
of the week, the length of workday can not be shown as clearly as if daily hours 
were uniform. However~ for a large group who had the same schedule on four 
or five days of the week the 9-hour day was most usual, in effect for more than 
two~third8 of the workers. Only 2 per cent had an 8-hour day; an additional 
22 per cent an 8* or an 8li hour day; 4 per cent were scheduled to work for 
9* or 9li hours, while the 88m. proportion had a 100hour day.' 

Saturday hours. 
A half day on Saturday is practically an institution in the manu

facturing Industry, but it is not quite so general in the laundry indus
try. Data on Saturday hours were recorded separately. and the 
compilations show that more than 66 per cent of the establisltments 
and almost 60 per cent of the women had shorter hours on the last 
day of the week. (See Appendix Table VIII.) 

A free Saturda:r is a godsend to the married working woman who 
has an accumulatlOn of household duties awaiting her week end. Of 

I New York. Department or Labor. UOW1i and Barn1ngs. of Women EmploJed 1D Power LaUlldriee 
1B New Yod, State. Spooia1 Bu!. 1M. P. 2,\. 
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the 288 laundries for which data on hours were available, one in eight 
gave the majority of their women employees an entirely free SaturdaJ. 
However, this total is heavily weighted by the figure for DetrOlt, 
where conditions were somewhat abnormal on account of unemploy
ment, "aused by the temporary closing of one of the largest automo
bile plants, resulting in decreased l?atronage of laundries at the time 
of the survey. Family laundries, ill which much of the work is wet 
wash or rough dry in type, in many cases do not work on Saturdays, 
and most of the laundries "i th a free Saturday are in this class. 

In many plants there was considerable irregularity as to Saturday 
hours and statements such as the follo"ing were common: "If work 
is slack, do not run on Saturdays and close early Fridays;" "Do 
not work on Saturday in summer and not more than two hours the 
rest of the year;" "Saturday hours depend on the amount of work 
on hand." . 

Of all the women reported who worked on Saturday, fewer than 38 
per cent had scheduled hours of less than 6. As many as 10 per cent 
had a Saturday of at least 9 hours. In the western cities, with 
tbeir shorter daily hours, the scheduled day tended to be the same 
throughout the week, more than 95 per cent of the women having 
an 8-hour Saturday. In the eastern and middle-western sections 
more than half the women had a short Saturday, but in the South 
only a small proportion had a half holiday at the end of the week. 
Lunch period. 

Closely related to the acheduled daily hours are the policies with 
reference to lunch periods. A satisfactory time allowance for lunch 
varies with the lo.cation of the laundry and the habits of the workers. 
When the laundry is so situated that the majority of the employees 
live near by, the workers generally prefer to ~o home for the noon 
meal, and this can hardly be accomplished ill less than an hour. 
However, when most of the employees carry lunch boxes or patronize 
restaurants, a shorter interval is preferred if it means a corresponding 
reduction in the working day. A half hour was the most common 
lunch period, being reported for more than 60 per cent of the women. 
(See Appendix Table IX.) . 
Lunch-period legislation. 

A few States have legislation coverin~ lunch and rest periods. Of 
the Eastern States, Massachusetts reqwres, except on a short day, an 
inteI'val of three-quarters of an hour after six hours of work. In 
Boston, I80f the 30 laundries repQJ"ted had an houroff at noon, and even 
in the two eastern localities not affected by special legislation the noon 
interval generally was one hour. Milwaukee and San Francisco were 
the only other cities in which the most characteristic lunch period 
was an hour. Of the Middle Western States, Minnesota, Ohio, and 
Wisconsin have designated 60 minutes as the basic lunch period for 
women employees, but in each case there is a qualification of the 
provision allOv.ing .. shorter period. In Minnesota and Wisconsin 
special permission for a shorter time may be obtsined from the labor 
commission; and in Ohio 30 minutes is allowed if a lunch room is 
provided in the plant. None of the other Middle Western States had 
legal regulation of the noon hour, and a half-hour was the rule. All 
the western laundries had legislation or industrial commission orders 
"ith reference to mea.! periods. In California the meal period for 
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women must not be less than 30 minutes. In Los Angeles 17 of 21 
laundries had 30 minutes for their noon relief, and in San' Francisco 
all but 1 of the 17 laundries had one hour. Oregon hour legislation 
requires at least three-quarters of an hour's rest in 8Il'J 6-hour periodl and all but one of the laundries in Portland reported a lunch perioa 
of this length. The other had an hour's recess at noon. The Wash
ington law prohibits the employment of women in laundries more 
than six hours without a period of 15 minutes' rest, and all lunch 
periods in Seattle were reported as half an hour. None of the South
ern States visited had any legislation regulating lunch periods, an,.d 
the most common time allowance was 30 minutes. 

The prevailing allowance, by city, was as follows: 

Chicago. 
Detroit. 
Cleveland. 
Cincinnati. 

30 minutes 

Minneapolis and St. Paul. 
Indianapolis. 
Des Moines. 
Los Angeles. 
Seattle. 
Atlanta. 
Birmingham. 
Richmond. 
JaeksonviUe. 
St. Petersburg and Tampa. 

Rest periods. 

4S minutes 

Portland. 

1 hoar 

Boston. 
Providence. 
Jersey City and Newark. 
Milwaukee. San Francisco. 

The knowledge that about halfway through a work period there will 
be a short interva.! for rest tends to create a better attitude toward the 
work and by lessening fatigue may increase production to an extent 
more than commensurate with the time taken from the job. Where 
the worker is required to stand continuously, a rest period is especia.lly 
welcome and beneficia.!. A common objection to definite rest periods 
on the part of management is that many occur unavoidably duriog 
the norma.! course of the work. However, the organization of the 
work so as to reduce to a minimum all such pauses and to allow 
definite interva.ls for rest had heen found satisfactory in the few 
plants where it had been tried. 

In this study very little materia.! concerning regular rest periods 
was gathered. Of a.Il the laundries surveyed, 32, or slightly more 
than 10 per cent, reported definite rest periods. (See Appendix 
Table X.) Of these, one-half were in two cities, Boston with nine 
laundries having rest pauses and Milwaukee with seven. No other 
city reported more than two laundries with rest periods. Ten or 
fifteen minutes was the most common interva.! reported. Of the 32 
laundries reporting rest periods, 4 reported 2 such interva.!s dail,Y, 1 
in the afternoon as well as 1 in the morning. When the workday IS as 
long as 9 or 10 hours, 8. definite period of 10 or 15 minutes ill the 
morning at least, when the women can relax and perhaps have a 
sandwich, in most instances has a beneficia.! effect on the worker 
and on her work. 
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Hours worked in holiday week. 
Since the laundry industry sells a service and not a concrete 

product, a holiday presents 8 special problem in the distribution of the 
work so as not to interfere with regular deliveries to customers. If a 
laundry closes for a holidaYl the quantity of work to be done over the 
week remains the s!\Ille ana a.rrangements must be mg.de to keep the 
delivery schedule as normal as possible. Thus holidays are not an 
unmixed blessing, and they are not observed so generally as in the 
manufacturing industries. 

About 10 per cent of the laundries reporting stated that they 
occssionally worked on holida:ys, and one reported that some of its 
force worked on all holidays. The most common arrangement--that 
of 60 per cent or more of the laundries reporting in the eastern, 
middle-western, and southern sections-was to incre'lSll the hours 
on other days, wherever there was a margin between scheduled hours 
and State regulation, and usually the shorter hours on Saturday were 
forfeited. 

ACTUAL HOURS WORKED 

The discussion of scheduled hours is concerned with the normal 
working hours in the laundries covered, and to supplement such 
information it was possible to record the ""tual hours worked by 
10,680 white and 2,144 negro women. (See Appendix Table XL) 
Almost always there are marked discrepancies between scheduled 
hours and ""tual hours because of the factors of undertime and 
overtime. Employees occssionally must remain at hO)lle because of 
illness, home duties, or other emergencies, or because the plant is not 
able to supply enough work to keep all busy, and at times, due to 
special conditions some or all employees are required to work over-
time." "" 

In accordance with the bureau's custom, an effort was made in 
securing the hour and wage data for the laundry survey to select a 
week in which, from the standpoint of the plant, hours and ~ 
were normal. Sometimes this was almost impossible; for example, m 
Detroit, where many of the laundries were at a low ebb of business 
because of depressed conditions of trade. Occssionally pressure of 
work brought the hours above the r6!;ular schedule. 

As far as such records were available, data on hours actually 
worked were copied, but in a considerable number of laundries the 
time worked was recorded ouly in days or, as was sometimes the case 
with pieceworkers, was not recorded at all. 
Full time, lost time. and overtime. 

Comparing the week's hours actually worked with the scheduled 
hours of the plants readily divided the workers into three grou~s
those who had worked the scheduled hours, those who had lost time, 
and those who had worked overtime. Table XIV in the appendix 
gives the numbers and proportions in e""h group, by city. Arranged 
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in descending order according to the proportion of women reported as 
working full time, the cities rank as follows: 

Per cent Per eent 
of white 

of """'" women wo .... 
Clt7 who 0lt1 who 

Wtlrked worked 
sebedWed ... ,.,uled 

bours hours . 
All p1aees ____________ 50.2 All p1aees ____________ 29. 0 

Des Moines ________________ 8& 1 
Boston ____________________ 

86:4 
Boston ____________________ 75. 1 Binninghstn _______________ 66. 1 Los Angeles ________________ 75. 0 Ja.cksonville _______________ 63. 3 
~vidence _________________ 71.3 Cleveland _________________ 29. 1 Seattle ____________________ 

70.0 
~cago ___________________ 

24. 7 
San Franeisco ______________ 69.8 FUchrnond _________________ 

9.4 
B!~ingh~--------------- 66. 7 

Atianta ___________________ 
9.0 

CinClDIlAtl _________________ 41.3 In<lianapolis _______________ 8.3 
Chicago ___________________ 41. 0 Detl"oit ___________ ___ ______ 6.9 Atianta ____________________ 

30.8 St. Petersburg and Tampa ___ 2-7 
Jersey City and Newark _____ 27. 1 
Cleveland __________________ 24. 5 
Minneapolis and St. PauL ___ 18. 6 
IndianapoUs ________________ 16. 1 
St. Petersburg and Tampa ____ 16. 0 
Milwaukee _________________ 14. 0 Detroit ____________________ 9.6 PorUand ___________________ Illi IUchDlond _________________ _0 Jackoonville ________________ _0 

A glance at the figures for white women shows that the cities with 
scheduled hours of over 56-Richmond, Jacksonville, and St. Peters
burg and Tampa-all are at the foot of the list, and five with hours of 
48 and under--Boston, Los Angeles, Providence, Seattle, and San 
Francisco-are in the first six of the list_ It is apparent further that 
negro women worked full time less generally than did white women_ 

Lost time was much greater in extent than was overtime. Arreng
ing the cities in descending order by the proportion of women who 
lost some time gives the following result; 
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Per oant I "'" oen' f)fwbits 
~~ City 

lw~meDwbo "who worked CIty worked 
less tbaD less than 

acJl8dumd 

__ 
hours 00..,. 

All places ____________ 39.6 All places ___________ 52.1 
Portland ___________________ 85. 5 Jersey City and Newark----1T! Milwaukc6 _________________ 82. 1 Richmond_________________ 89.1 
Detroit ____________________ 73.0 Detroit___________________ 87.5 
Cleveland __________________ 64.8 St. Petersburg s.nd Tampa ___ 69.2 
I~d~nap0.1'IL __ ____________ 54. 5 Cleveland _________________ 53.8 Cmclnnatl _________________ 51. 4 Chicago ___________________ 52. 3 
Jersey City and Newark _____ 49. 2 lndianapol~ _______________ 

45. 8 
St. Petersburg and Tampa ___ 49. 1 Atlanm ___________________ 42. 4 
Minneapolis and St. PauL ___ 389 JacksonviUc _______________ 35. 6 Atlanta ____________________ 30.8 Birmingham _______________ 16. a 
San Francisco ______________ 29.1 Bostou ____________________ 13. 6 Seattle ____________________ 27.5 
Los Angeles ________________ 25.0 
Boston ____________________ 22.4 
Chicago ___________________ 20.3 
Providenec _________________ 18. 8 

I 
Des 

~oincs ________________ 
14.6 

Birmingbam _______________ 7.6 

On a sectional basis, the most lost time was reported in the middle
western cities, with 54.3 per cent of the white women and 61.1 per cent 
of the negro women losing time. Full time was most prevalent in the 
eastern. and western cities for the white women and in the eastern cities 
for the negro women, the per cents being respectively 68.9, 65.8, and 
45.6 of the women. 

The per cents of the total workinlt overtime were 10.2 of the white 
women and 18.9 of the negroes. By overtime is meant the time 
worked in excess of the scheauled hours. 

In certain cities considerable proportions of the women worked 
overtime, five having from a quarter to practically half of their women 
so reported. The cities in which overtime was recorded for more 
than 10 per cent of the women are these: 

Per cent -.... 
r-;;~ .. ofoegro 

f9,'omen who 
City .'ork:; City worked 

more than more than 
IlCheduled scheduled 

•• un "un 
All plat'eS ____________ 10- 2 All places ___________ 18. 9 

Minneapolis and St. PauL ___ 42. 5 Atlants ___________________ 48. 6 ChiCSRO ___________________ 38. 7 Indianapolis _______________ 45.8 
Atlanta ____________________ 38. 5 St. Pete1'8burg and T&mp& ___ 28. 0 
SL Pe.tershtirg and Tampa ___ 34.9 Chicago ___________________ 23.0 
Indiana~Us~ ______________ 29.3 BirminghRDl _______________ 17.6 
Birmin~am __ _____________ 25. 8 

Cleve1ond __________________ 
17.0 

Je-raey -t.y and Newark _____ 23. 8 
Cleveland __________________ 10- 6 

103127°--30----5 
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Selecting for each section the city that reported the largest propor
tion of women working full time, undertime, and overtime gives results 

. as follows: 
WHITE WOMEN . 

Full time Undertime 0_1me - Per Per Per 
City-- cent of City oont or City cent 01 

women women women 

---------- Boswu.. ______ 
7U lerseyCityandNew- .... leney City and New- ..... 

ark. ... .. 
Middle- ~. Des Moines __ 83.1 Milwaukee. __________ 82.1 Minneapolis and 

Paul. 
8t; .... 

Western ________ 
Los Angele!... 7 ... Portland. ____________ .... PortlAnd _____________ ... SOUtbern _______ Birmlngham_ 66.7 St. Petersburg aod <Ill 

A tlanta ______________ ,8.5 
Tampa.. 

NEGRO WOMEN 

---------- Boston.. ______ .... Jersey City and New- .... leDey City and N6W- 6.7 ..... ....-
Mkldlewesl«n- Cleveland ____ ".1 

Detroit. _____________ 81.5 Ind1ana.polis. _________ ".8 SOUtbern.. _______ BJrmJngham. 66.1 Richmond ___________ 81U- Atlanta. ____________ .... 
Full time, undertime, and overtime each was calculated on the 

basis of its relation to the plants' scheduled hours. Considering hours 
worked irrespective of relation to scheduled hours shows that the 
largest group of white women (37 per cent) had worked 48 hours
the large number in the western cities who worked exactly 48 hours 
was the determining factor for the group as a whole-and the largest 
group of negro women (13.9 per cent) had worked over 50 and under 
52 hours_ Table XI in the appendix sets forth the per cents of women 
in each of the hour groups_ More than three-fourths (78 per cent) of 
the white women and almost three-fourths (73.2 per cent) of the 
negro women had worked at least 44 hours in the week reported_ 
The following table shows the per cents of women, white and negro 
separate, in certain groups of hours actually worked. 
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TABLB 4.-Per cent 0/ 'WOmen wlw worked, during the tDU1c reported, under .u :;ra, 44 hour. and 0Der, ,,8 hour. and Oller, and 54. hour. aoo over, by 8ectUm and 

WHITE WOMEN 

Per cent of WOlD6D. who worked-

SacUon 8Ild altJ' 
Under if .. """'" ........ 54 hours 

bows and over andover andover 

All pIaces _______________________ 
22.0 78.0 59. 8 3.1 

~rn _______________________________ 
25. 0 75. 0 48. 6 .3 

Boston ___________________________ 25. 2 74.8 47.2 .1 Providence ________________________ 14. :I 85. 7 61. :I L3 
Jersey City and Newark ____________ 42.5 67.6 61.4 --------Middle western ________________________ 26. 5 73. 5 55.0 5.4 
Chicago ______ ~ ___________________ 

14. 0 86.0 76. 7 15. 9 Detroit. __________________________ 36. 7 63. :I 46- 1 1.1 Cleveland. ________________________ 41. 6 68. 6 32. 1 3.1 CincinnatL _______________________ 17.6 82. 4. 55.7 1.1 
Minneapolis and St. PauL __________ 14. 8 85. 4 74. 8 6.3 
Milwaukee .. _______________ .-______ 34.7 85. 3 25. 9 .3 Indianapolis. ______________________ 227 77.3 65.7 4.3 ~ Molo .. _______________________ 

10. 1 89.9 87.6 34. 8 lVestern ______________________________ 
17.6 824. 66. 7 ---.----

Los Angel .. _________ ~ _____________ 17.0 83.0 74. 6 --------San FY&n~co _____________________ 
15. 8 84.2 70. 9 --------Seattle ___________________________ 
19.8 SO. 2 72. 5 --------Portland __________________________ 
227 77.3 14. 1; --------Southern 1 ____________________________ 
20.9 79. 1 726 58. 2 

Atlanta ___________________________ 19. 2 80.8 69. 2 67.7 
Birmingham ___ . __________________ 6.1 93.9 9.3.9 72. 7 
St. Petersburg and Tamp& __________ 28. 3 71.1 62.3 60.9 

NEGRO WOMEN 

AU places _______________________ 
26. 8 73. 2 63.8 2i.8 

~tern _______________________________ 
48.5 51.6 40,8 --------Boston ___________________________ 
29.5 70.5 70. 5 --------

J ...... y City and 
r;e~k ____________ 

82. 2 17.8 -------- --------Middle western __________ ~ _____________ 29.9 70. 1 57.9 12. 4 
Chicago __________________________ 

15. 6 84. 4 76. 5 21.5 
·Detroit. __________________________ 42. 9 67.1 34. II .3 Cleveland _________________________ 56. 6 43.6 al.8 .4 Indianapolis _______________________ 

8.3 111.7 79. 2 25.0 SOuthern _____________________________ 
19. 9 80. 1 75. 1 60.7 

A t1anta ___________________________ 47.3 52. 8 60.0 20. 1 
Birmingham. _____________________ lUi 94.6 91.1 68.1 FUchDlOnd ________________________ 

65. 6 34. 4 20. 3 

I 
10. 9 

St. PetelOburg and Tamp& __________ 17.0 830 725 65.4 
Jacksonville. ______________________ 7.8 922 92. 2 67.8 

Only' the southern section and one or two of the middle-western 
cities had any appreciable group working 54 hours or more. A. higher 
proportion of negro women than of white women worked under 44 



60 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS 

hours. Certain cities had especially high per cents of negro women 
working less than 44 hours a week. 

Where the only obtainable statement as to time worked was in 
terms of days nothing definite can be learned of overtime or under
time. Of something over 5,000 women lor whom there were no 
records as to hours worked during the week, 80 per cent had worked 
or were paid for 57'. or 6 days. About 90 per cent were reported as 
working on 1\ days or more. 
Comments on hours worked in home visits. 

During the home interviews about 1,500 women commented in 
some way on the hours worked. The most frequent comment was 
with reference to overtime. No effort was made to get statements on 
the extent of overtime and the comments were only suggestive of the 
worker's reactions to hours. Of 843 women who reported on the 
subject of overtime, the statements have been classified as follows: 

Extent at overtime 

Overtime around holidays on1y __________________________ _ 
Occasional overtime ______________ '-____________________ _ 
Frequent overtime _____________________________________ _ 
SOIDe overti~egree not indicate<L ___________________ _ 

Women reporting 

Number Per c&D& 

403 
223 
175 
42 

47.8 
26. 5 
20.8 
5.0 

A number of the women interviewed made the statement that in 
many cases they would rather !Pve up a holiday than work the long 
hours that precede and follow It. All the joy of participation in a 
holiday is lost when the time must be made up. 

NIGHT WORK 

Night work for women laundry workers was prohibited in Cali
fornia, Oregon, and Wisconsin. In California an order of the indus
trial welfare commission prohibited night work between 10 p. m. and 
6 a. m.; in Wisconsin a similar order prohibited work between 6 p. m. 
and 6 a. m.; and in Oregon the laundries were prohibited from 
employing women after 8.30 p. m. . 

In this study little night work was found. Only four laundries 
visited-three in Chicago and one in Tampa-".were employing women 
at night, and only 72 white .and 16 negro women were so employed. 

The hours worked each mght were scheduled as 9 to 10 or more. 
The total weekly hours differed for three of the four firms. The three 
Chicago laundries worked five nights a week, the Tampa laundry four 
nights. Another Chicago plant had an evening shift-a groUD of 
women who came on for flat work each dav at 12.30 and worked till 
11 p. m. This laundry also had women who worked Sunday after
noons, and it was stated that the plant was in operation 365 days .. 

. year. 
Night work was en('ountered so seldom in this study that its extent 

was inappreciable. However, to work at night is considered bad for 
ail persons, and it is especially dangerous for married women who, 
forced by economic ne!'essity to become wage earners, must care for 
their families during the day with only a little rest sandwiched in 
before they go to their night jobs. 



WAGES 

Wages are a signifiClUlt item in the cost sheet or the employer, but 
to the employee they are even more important, since in most in
stances a worker's ea.rnings determine ber economic well-being and 
her standard of living. 

A variety of factors, industrial, social, and personal, complicate 
the findings of a stetisticsl study of wages. A few of the variables 
that influence and lead to fluctuations of the wages of any group are 
the n&ture and stability of the industry, the practices and policies of 
the trade with reference to wages, employees' organizations, statutory 
regulations, cost of living in the community, requirements as to skill 
and experience on the part of the workers, tradition, and, in some 
instances, race. In this laundry survey no e1fort has been made to 
interpret or attach special significance to the underlying trends, the 
purpose being to present only the findings brought out by compila
tions and correlations of the w~e and other date secured in the 
various laundries. The informatIon on eo.rnings is based on the 
actual eo.rnings, rates, and time worked, for one week and by depart
ment or occupation, of all the women wage earners in 286 laundries 
visited. Usually a week in the fall of 1927 was chosen, one typicsl 
of the plant, without a holiday or other disturbing factor, and selected 
with the advice and approval of a member of the firm or offieial of 
the plant. In some instances date for the fall of 1927 could not be 
secured, but all records were teken in the late fall or the winter of 
1927 or tbe early spring of 1928. 

WEEK'S EARNINGS 
Earnings of all women. 

Actual week's earnings irrespective of the time worked represent 
the wage payments of the week under consideration and are sijmifi
cant as a general showing of wages in the industry as a whole. They 
suggest the amounts on which the woman laundry worker must base 
her budget. Eo.rnings records were copied for 19,180 women, 5,076 
of whom were negroes. (See Appendix Table XII.) The ea.rnings 
of the white and negro women ai·e shown separately in this report, 
because of the marked differences in their wages, especially in the 
South. In a few tables they have been combined to gIve a summary 
view of the wage level for all the women in the industry in the various 
sections and cities. 

The statement first presented shows by section the distribution of 
the women in four groupings according to earnings: Under $10, 
$10 and under $15, $15 and under $20, and $20 or more. Themassing 
of the women in the South in the group under $10 is due, of course, 
to the numbers and lower earnings of negro women. In general, the 
trend of earnings in the East and Middle West is similar, with the 
West decidedlv higher and the South lower. or the tote! number of 
women, slightly more than two-thirds fell in the midgroups of $10 
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DISTRIBUTION OF EARNINGS 
5.076 EZZrNEGRO WOMEN 

Au. SECTIONS 
I 

P~unt 20 40 60 

UNDER '0 DOLL ARS 5!:~ 

• 0 AND UNDER 33. • 
.5 DOLLARS 31.6 

15 AND UNDER 4H 
20 DOLLARS 7.Z 

20 DOLLARS 17.3 
AND OVER 1.0 

(W.2.30t) EAST N .• 24 

UNDER .10 DOLLARS 72 
11.8 

10 AND UNDER 49.2 
15 DOLLARS 10.3 

15 AI'D UNDER 33.4 
20 DOLLARS 15.9 

zo DOLLARS '0.1 
AND OVER 2.0 

MIDDLE WEST~:J~'fs) 

UNDER 10 DOLLARS2~J 1~~~~~~,;!!~2222l 10 AND UNDER 46.1 
15 DOLLARS iI.O 

IS AND UNDER 35.9 
Z 0 DOLLARS 11.9 

20 DOLLARS 10.9 
• AND OVER 1.8 

W ,(W.5,561) 
EST \N.. 16 

UNDER 10 DOLLARS 

10 AND UNDER 
15 DOLLARS 

15 AND UNDER 
20 DOLLARS 

20 DOLLARS 
AND OVER 

SOUTH ~ 2.i~) 
UNDER 10 DOLLARS 

10 AND UNDER 
15 DOLLARS 

15 AND UNDER 
20 DOLLARS 

20 DOLLARS 
AND OVER 

3.5 

12.0 

51.3 

Z7.Z. 

12.0 
87.8 
1I5.6 
10.4 
30.4 

1.5 

12.0 
.J. 

80 10 
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and under 120, with 33 per cent at $10 and under S15, and 34.1 per 
cent at S15 and under S20. 

The 8COOmpanying chart shows the earnings distribution in the 
same groups but by race of woman. . . 

Pet eent of aU women whoee ean:dDcI.......-
Number - otwome.n 
_ted Under,tO $10aodun. $l5andun~ Ism ........ det'li ""t2Q 

Allp~ ______________ 
19, 180 20.0 33. 0 34. 1 12. 9 

lE .. tetn ______________________ 
2,552 7.6 51.3 31.7 9.4 Middle western _______________ 7,630 n.2 49. 9 30.4 8.5 VVestero ______________________ 
5,580 3.5 11.9 57.3 27.2 Southern _____________________ 
3,418 75.8 16. 0 6.1 2.1 

Between 8 and 9 women of every 10 in the West, in contrast to 
between 8 and 9 of every 100 in the South, received as much as S15 
for the week's work. From the details bL city in Table xn in the 
appendix it appears that women in San Francisco had the highest 
earnings, almost 60 per cant receiving at least 520 and practically 1 
in 6 receiving as much as 525. 

The following table summarizes the earnings of white and negro 
women separately and presents the figures by city: 

TABLEi D.-Week'. eGmings, by HChon ~ city 

WHITl!: WOMEN 

Numt. aDd per ~t of women whose 1ftl&k·seuu-
_"<n-

AU women 
'15 and Wl--I s:m and OWl' SeotIonandclty .. - Undet'$10 aIOaud un-

der 416 
." $3l 

Num- ..... Ian N:::: "- Nom "- ":nm "- ~~ "-
"'" ""'. ........ bR CIBIlt; .. O5I1t 

AU Plaoat _____________________ 
If, 1M $HI. 10 83' U ."" .3.1 ~ ... A7 ... 11.1 _ .... _ ........................ ..... ..... ,. 7.' ~13Ii .... '17' .... 2M "" Boston. _____ •• __________________ 
1,.23 ,uo OIl tl3 ... ... , .n .... ... .0., 

=ld~~~_::~::=::::: 3M 1-4.80 .. ... '62 ... ... .... .. 10.7 . ,. , ... .. ... 2!lO 61., 14. .... .7 ... 
Middle "..tern_. ___________________ 

~ ... l4.1S ... 7.' ..... ... , 1>-... .... ... 'Ilt 
Chimp ___________________ • _____ , .. , ... rn ••• '10 .... .,. 43. • '01 .... Cincinnati ______________________ ... ,~ '" .. 7.' ... .... ... .... .. ... 
(,le\~cL ______________________ .... ..... .. U .. , .... ... 41.1 -12 ,La Dm Mo1na8 _____________________ 

:138 14.00 ,. a. '33 "'". .. ... . • ... Detrolt ... __ • ___________________ 
I .... , .... ... .., ... .... .. , ... '42 lL4 

l.'i~=~:. :::::::::: ::::::::: ... • US "0 '2.1 ... .... 23' 25.7 7< ... ... U.M .. 7.' m .... , .. .... .. ... 
MlDJJ.eapoltl and S'- Pau.L _____ 887 ,u. 51 .. , ... .... m ... , .. ... 

Wf8&!IrD ____________________________ ..... 17. tlO , .. ... ... "'0 )0. ... "'.S p.., • 21.2 

LosA".-. .................... 1.4113 17.00 .. U ... ,0.8 I.'" • &0 ... ... , 
Portland. _____ • __ • ______________ m , .... .. U ... 21.S .... .... .. U San .Frands:lo ___________________ 

1 .... 20,. .. ... .. U .., >1.' ... 61.8 Beettle ______________ : ___________ ". ... '" .. ... • ••• ... .... US 21.1 
Sou ........ ; .......................... ... ..... .. 11. OfT .... , .. ... . .. ...0 

Atlanta _ . __ .. ___________________ , .. ,UO • ... ... 51., IJ1 . ... II 7.1 Btnn{ngham. ______________ • ____ 
'1& IUO • ••• 11 ... .. ... , .. ... 0 Iftck:!!()D\·UlII •• _______ • ___________ (1 ''''. • ... .. .... .. ... . 7 , ... 

Rklbmond. ___ ._. _______________ n ,t) .. , 
~). • S,l. • ~) . • ~i. St.. Pe~ and Tampa. _____ , .. .. ... .. ,. 
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TABLE 5.-W uk' 8 eaminga, by section. and citu--Continued 

NEGRO WOMEN 

Numbe:rand percent-of women whose WiI6k.'s earn • .... -All women 
.. po<Ied 

SectIon md city Under $10 SIOaud nn~ liS and tID-
$lI)andOV8l' der $1.5 dor$3l -

Num~ MedIaD Num Per Nom p", NIHIl Per Num- Per 
bel bel ..... bel .... her con. her .. .. -

AU .-____________________ .. "'" 18.85 ... "'-. 1,656 ,2.6 3M 7.' .. '.0 
Eaotern _____________________________ ... ,aoo OIl 'L, '73 ,0.3 .. .... • ao 

Boston _____ • ____________________ m ,.. ... 6 .. 0 .. .. _ . ,e Zl .• 2 an 
Jersey City &nd Newark. _______ 160 11.90 .. ''-4 117 73.1 17 10.6 , L9 Pro.-idance ______________________ ,. 'U. ------ ------ 13 .... 6 aL6 "----- ------

MIddle western _____________________ 
1. ... , .... .. , 2,.. , .... 6LO m ,... M L8 

Chleago. _______________ • ________ ... ..... lIl5 20.7 ... "'-, n. '2. .. ... Cincinnati. _____________________ .. 12. 10 • '''0 M 6&. 7 '4.0 , 20 Cleveland ____ ." _____________ • ___ ... 1"'. 170 37." ... 500 50 lL2 • -" Detroit •. _______________________ ... 'U5 60 15.0 ... <12.2 .. 2 ... • -8 Indianapolls-. ___________________ 

'" .2. .. S '6.0 01 '4.0 • 10. • 
Minneapolis and St. PauL ______ • ('J ------ ------ ------ ------ , ('J • (.) 

Western-Loa Angeles __________ -:. ___ ,. 11_50 ------ ----- ------ ------ ,. SLa a '8., 
............ _------------------------ 2,67' 7.111 ..... 81." 300 .0.. .. LO ?, .. 

AtilUlta _________________________ ... .... 0" "'_0 .. ... • •• ------ -----Birmingham ____________________ 
742 7_00 W, .... .. U • -, -----. ------1 BCksonvill&.. ____________________ 
352 .... ... 97.' S .. , .3 ----_. ------Richmond ________________ " ______ 477 &,. 011 711.0 56 )S, (J .. 29 ----7- ---i-i St. Pet.enburg and Tamps ______ ... .... 102 .... .<0 ,8.< .. 7.' 

1 Not computed. owing to the small number Involved. 

The proportion of white women receiving $20 or more was greater 
in the South than in the eastern and middle-western sections, due to 
the fact that the white women in the South were employed chiefly 
on the better-paid johs of marking and sorting_ The proportion of 
white women earning less than -$10 is not especially significant and 
is accounted for hy undertime, as a very inSignificant proportion of 
white women had rates of less than $10 a week. For the negro women, 
however, weekly rates as low as $5.50, $6, and $7 were not at all 
uncommon. 
Median of the earnings. 

For all the women for whom earnings were reported the median 
was $1.4_65; for the white women it was $16_10 and for the negro 
women it was $8.85. The median serves as a simple and satisfactory 
measuring stick for evaluation of the earnin"" in the various cities 
covered. It represents the midpoint in a distnbution from the lowest 
to the highest, half the women earning more than the median and 
half earning less. The medians for the four geographic sections were 
as follows: 
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--........ All,...,.. Whl .. N_ nogro 
women women women 

"' ... 0' ..... 
J<astern _______________________________ 

$14. 30 $14. 50 $12. 50 9.6 Middle western~ __ ~ ____________________ 14. 05 14. 75 12. 25 25.4 VVcstern ______________________________ 
17.90 17.90 (I) .3 Southern ____ ~ ________________________ 

7. 65 13. 95 7.15 84. I 

I Not oompu&oo, owing to the aman number involved. 

Naturally, the group with the largest propurtion of negro women 
shows the greatest discrepancy between the earnings of negro women 
and those of white women. 

When the cities are arranged in descending order according to the 
median for all women, the western cities are all at the top of the list 
and the southern cities are together at the foot. 

Median of the earnlDp of-
Per cent 

cu,. n""", 

Whl .. N....., women 
All women women women were of total 

San 
Franebco _________________________ 

$20. 70 $20. 70 -------- --------
t!t~~g;I-;;:::::::::::: :.::::::: ::::::: 18. 05 18. 05 -------- --------17.00 17.00 817.50 0.6 Portland ______________________________ 

Iii 35 15. 35 -------- --------Det.roit ___________________ • _________ ._ 14.85 Iii 35 12. 55 24.3 Milwaukec ____________________________ 14.65 14. 65 -------- --------Boston _______________________________ 
14.55 14. 60 13. 35 4.5 

Minneapolis &Ild St. PauL. _____________ 14. 10 14. 10 (I) .2 Des Moines ___________________________ 14. 00 14. 00 -------- --------
J~rsc::y Ci~y and Newark ________________ 13. 95 14. SO 11.90 30. 5 CUlclnnati. _______________ • ________ • __ 13. 90 14. 05 12. 10 8.5 FTovidenee ____________________________ 

13. 70 13. 65 14. 15 3.5 Clucago ______________________________ 
13. 65 16. 65 12.46 57.0 Indianapolia ___________________ ~------- 13. 30 13. 45 12.50 5.3 Cleveland. ____________________________ 13. 25 Iii 25 10. 85 42. 4 

St. Peb>crsburg and Tampa ______________ 10. 40 11.95 9. 80 66. 2 Richmond. ________ • __________________ 8. 25 (I) 8. 20 97. 7 Birmingham _________ • _________ • ______ 1.30 15. SO 7.00 86.3 Jackeonville ___________________________ 7.00 15. 40 I. SO 88.2 Atlanta _______________________________ 6. 75 14.40 6.45 83.9 

i Not computed, owtna-lO the smaD number tnvolV1d. 

The charts on pages 66 and 67 show in descending order the 
median earnin~ of white and of negro women as reported in this 
summary. The range of the medians of all women from $20..70. to 
$6.75 in a single industry is striking, Rnd the range of white women's 
earnings from $20..70. to $11.95 and of those of negro women from 
$17.50. to $6.45 seems worthy of note. 
Fun-time earnings. 

'l'he effect of lost time in reducing earnings is illustrated in the fact 
that the mooian of the earnings of the white women who worked full 
time was $17.80. in contrast to $16.30. for all the white women whose 
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MEDIAN OF THE WEEK'S EARNINGS . 
14,104 WHITE WOMEN 

DOLLARS 

SAN fRANCISCO 

Los ANGELES 

CHICAGO 

BIRMINGHAM 

JACKSONVILLE 

PORTLAND (OR[G) 

DETROIT 

CLEVELAND 

JERSEY CITy .... NEWARK 

MILWAUKEE 

BOSTON 

ATLANTA 

MINNEAPOLIS ... SrRo.UL 

CINCINNATI 

DES MOINES 

PROVIDENCE 

INDIANAPOLIS 

S.PETERSSURG .... TAMPA I 
Col." 0." tIf ~ \IoI'4mtcrlt O""'te .. 
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hours were reported. (See Appendix Table XIII.) For the negro 
women a different condition was found to- exist, hut the lower amount 
for full-time workers ($10.25) than for all the negro women for whom 
hours worked were reported (SI0.45) is not representative. The 
largest numbers of full-time negro workers were in the southern cities 

MEDIAN' OF THE WEEK'S EARNINGS 
5.076 NEGRO WOMEN 

los ANGELES 

PROVIDENCE 

BOSTON 

DETROIT 

INDIANAPOLIS 

CHICAGO 

CINCINNATI 

JERSEY C ... TY __ NEWARK 

CLEVELAND 

ST. PETERSBURG __ TAMPA 

RICHMOND 

BJRMINGHAM 

JACKSONVILLE 

.ATLANTA 
11.1. 0.", d L ••• ., .. ""-m, .. " a..w ••• 

and this tended to pull down the general figure for the total because 
of the lower wage scale prevailing there. 

In Table 9 are the full-time earnings by city and section and the 
percentof women receivin~ such earnings. (See also Appendix Table 
XV.) The general medlan for all women whose holl!" were re
ported is entered in a third column as a basis of companson. 
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TASLl!I 5.-Median of the ", .. k', _";"98 of full-time workero and of aU _Urofor 
whom houTS worked were reported, by section and city 

WIDTEWOMEN 

Medfanottha 
Median of the Per cent nf earnings Of all 

BeetloD and clt.y tun·time women who women tor .....- worked run whom hoW'S 
time wortoowere 

reported 

)lU p~ _________________________ 
$17.80 50.2 $1& 3() 

~tern _________________________________ 
15.05 68. 9 14. 80 Middle western ____ ~ _______ , ______________ 15.80 23. /j 14. 70 lVestern __________________ ~ _____________ 
19.05 65. 8 17.95 SOuthern ________________________________ 
15. 65 34. 3 13. 55 

Sa.n Francisco _______ .. ___________________ 21. 10 69.8 20. 70 Seattle __________________________________ 
18. 45 70.0 17.96 Portland ________________________________ 
18. 00 9.5 15. 15 

~c!::::~~~~========================== 
17.60 75. 0 16. 95 
17.60 41. 0 16. 95 Detroit _________________________________ 17.25 9.6 15. 00 Jeracy City and Newark __________________ 17.05 27. 1 15. 00 

Milwaukee. __________________ . __________ 16. 65 14. 0 14. 55 Cleveland ____________________________ ~ __ 
1& 00 24. 5 15. 25 

BinninghRDl _____________________________ 15. 8.5 66. 7 16. 20 

~n~~~~~~~~:=:=::::::::::::::=::::::=:: 15. 4.5 16. 1 12.55 
15. 15 75. 1 14. 65 Cincinnati ________ _____ __________________ 14. 8.5 41.3 14. 20 

Minneapolis and St. PauL ________________ 14. 60 18. 6 14. 00 DeB Moines _____________________________ 14. 80 83. 1 13. SO 
St. Petersburg and Tampa ________________ 14. 25 16. 0 11.55 
Providence. ______________________ '- ______ 13. 90 71.3 12. 95 Atlanta _________________________________ 

(1) ao.S 13. 50 

NEGRO WOMEN 

)lU places ________________________ J $10. 25 29. 0 $10. 45 
E88tern ___________________________ ~ _____ 

13. 80 45. 6 12. 85 Middle western __________________________ 12.75 20. 8 1225 SOuthern ________________________________ 
7.25 38. 1 7.25 

Detrcit _________________________________ 15. 65 6.9 1255 Bo6ton __________________________________ 
13. 60 86.4 13. 45 Cleveland ____________ -___________________ 12. 75 29. 1 11.80 

Chicago ____________________________ ._. __ 12.55 24. 7 12. 20 Birmingham _____________________________ ' , 7.40 66. 1 7.40 
Jacksonville _____________________________ 6.65 63.3 6. 35 Atlanta __________ ' ____________ c __________ (1) 9.0 5.80 lUchmond __ . ____________________________ 

l:l 9.4 6. 45 
St. Petersburg and Tampa ________________ 2.7 10. 55 
In<lianapola _____________________________ (1) 8.3 12. 40 

1 Not computed. owiDI to ,be tmall nnmbar Involved.. 

In general, the figures for white women show no marked differences 
between the general median and that of the full-time workers except 
in a few cities where the percenta"oe of full-time workers was low, 
indicating considerable undertime, Portland and Detroit being the 
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most striking examples of this. For white women, Indianapolis, 
Portland, and St. Petersburg and TlUIlpa show the greatest differences 
between the general medians and those of full-time workers. In 7 
of the cities and in the eastern and western sections, more than 65 per 
cent of the white women had worked, or at least had been paid for, 
the full scheduled time. (See Appendbc Table XV.) 

In general, the trend of full-time earnings for negro women was 
much the same as for white women, although smaller. proportions 
were reported worl<ing full time. In St. Petersburg and Tampa over 
two-thirds of the women worked undertime, while practically all the 
others were employed overtime. . 

Including as full-time workers the 2,125 white and 2,064 negro 
women who, though their hours worked were not reported, had worked 
thll required number of days, the medians (from unpublished tables) 
are as follows: 

Wbite women Negro women 

All women___________________________________ $16.10 $8. 80 

f---+---
Fun~time workers__________________________________ 17.30 8. 45 
Undertime workers_________________________________ 14. 00 8. 80 
Overtime wOT'kers__________________________________ 15. 75 11.35 

The less earnings of white women working overtime than of those 
working full time are due to the overtime workers being 'preponder
antly (76 per cent) in the Middle West where the earnmgs of all 
women-regru'dless of time worked-had a median of 514.75, and 
the full-time workers having much their largest proportion (49 per 
c.ent) in the West, where the median was 517.90. 

. Similarly for the ne~o workers, the fact that 67 pel' cent of the 
full-time workers were m the South, where the median of the earnings 
of all workers was $7.15, makes their median fall below even that of 
the women working undertime, half of whom were in the Middle West, 
where the median for all women was $12.25. 

On the whole, the laundry industry offers its employees fairly full
time work unless there are unusual conditions in the community or an 
individual plant. The steadiness of the work was one of the reasons 
frequently given by the women interviewed in their homes for pre
ferrmg laundry work to other jobs. 
Median earnings for full·time laundry workers in other Women's 

Bureau studies. 
From State-wide studies of employed women made by the Women's 

Bureau in the past 10 years supplementary data. on the full-time 
earnings of women laundry employees in 13 States are available. 
(See Appendix Table XVIII.) In these studies full-time earnings are 
reported for 4,214 women in 2211llundries, 2,629 of the women (62.~ 
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per cent) being white and 1.585 (37.6 per cent) being negroes. The 
median earnings of the full-time workers were as follows: 

Median ottbe eamIog:sof-

State and date of survey ~F""'01 bllshments 
AD women WhitE! women N .... _ 

Obio, 1922 ___ ~. ______ • ________ 26 $13.40 $13. 50 $11.65 
New Jersey, 1922 ______________ 10 12.95 13. 35 10. 7p 
Rhode Island, 1920 ____________ 4 12.30 12. 20 ----------Oklahoma, 1924 _______________ 32 12. 15 12.25 9.25 Missouri, 1922_, _______________ 26 11.95 12.80 10. 35 
Kentucky, 1921- ______________ 14 10.80 11; 10 9. 45 Arkansas, 1922 ________________ 23 10.10 10.55 9.45 Delaware, 1924 ________________ 5 9.95 9.95 ----------Tennessee, 1926 ____________ " __ 18 7.50 10.10 6. 85 
Georgia, 1920 and 192L ________ 18 7.15 14. 45 6. 85 Mississippi, 1925 _______________ 14 6. 75 10.20 6. 45 
Ala~ 1922 ________________ 

19 6. 55 12.80 6. 45 
South Carolina, 1921-1922 ______ 12 6.20 12. 50 6. 95 

The rates paid in the western cities, the inclusion of more northern 
cities and of larger cities in general, and probably the factor of date 
tend to make the medians of the present study on a level higher than 
appears for the States surveyed. About two-thirds of the States 
listed could be classed as southern. Cities in Ohio, New Jersey, 
Rhode Island, Georgia, and Alabama were revisited in the present 
study of laundries only, and for four of these it is possible to compare 
the earnings in the State 8S a unit-including both large and small 
cities-with the laundries of the largest places in the State. It is 
apparent that all the medians of the present study are higher than the 
medians for the respective States. . 

Ohio. ____________________________________________ _ 
Cineinnati ______ • _________________ ~ _______ ._. __ 
Clev~and ____________________________________ _ 

New Jenrey _______________________________________ _ 
Je ..... y City and Newark ________________________ _ 

Rhode Island _____________________________________ _ 
FTovidenee ___________________________________ _ 

Al&bama ________________________________ " ________ _ 
BH1Dinghano __________________________________ _ 

Median of the tnn-ttme earn
"gsof-

$13. 50 
14. 85 
16. 00 
13. 35 
17.05 
12. 20 
13. 90 
12. 80 
16. 85 

$IL65 
----~-----

12. 75 

----------
6.45 
7.40 

SummarI of findings of earnings in New York power-laundr)' studI_ 
Data on a week's earnings of women employed in 'the power 

laundries in New York are summarized in the following sentences 
from the report previously quoted: 

Median earnings of aU workera in the week studied were $14.67-$14.88 in 
New York City, $14,20 upstate. 

Exeluding foreladies, mediAD earnings ranged from $14.14 for flat-work oper
atore to $16.40 for press operators.' 
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Methods of payment. 
Payment of wages in the laundry industry was almost entirely on a 

simple time basis and calculated on hourly, daily, or weekly rates. 
Piecework had been adopted to only a small extent. However, 
many of the laundry managers evidenced considerable interest in 
telling of their own experience in paying on a pound or piece basis 
and frequently tiley inquired about the expenence of others with 
special systems of payment. Tile industry seemed to be tending 
toward an increased use of the output system, but of the more than 
18,000 women for whom metilod of payment was recorded only about 
10 per cent were paid entirely by output. A small additional group/ 
2.3 per cent of the white women and 0.1 per cent of the negro, worke<l 
partly on piece and partly on time in the week taken. Weekly rates 
were most common. 
Earnings of timeworkers and pieceworkers. 

The distribution of timeworkers a.nd pieceworkers and those who 
worked on both time and piece was as follows: 

Whit. WOlDGIl Negrowoonen 

SeotloD . Per cent paId by- Per eent paid by-
Num .. Num"'" .. - T .... p- Both 

.. •• ".d 
T .... P .... Both 

--
AlI places ___ 13,471 87.8 10.0 2.3 4, 836 89.5 10.4 0.1 

Eaatern ___________ 
2,282 83.1 11.11 5.0 246 81.4 12. 6 

Middle western ____ 5,185 8& 4 9.9 1.1 1,130 88.7 11.2 .1 W .. tern __________ 6,478 88. 0 10. 1 2.0 16 62.5 37.6 SOuthern __________ 532 97.0 3.0 ------ 2,844 90.8 9.6 .1 

For white women piecework was much more general than elsewhere 
in Providence, Cincinnati, Milwaukee, Indianapolis, and Los Angeles. 
Omitting the western section, with only 16 negro women, piecework 
was more common for this race in Boston, Cleveland, Birmingham, 
and St. Petersburg and Tampa. The l?er cents of white and negro 
women on piecework in the various citIes were as follows: 

Per e&nt OD pi .. 

""'. 
Pvcent on pteo. 

""'. 0." Whlte N_ 
c.,. 

Wblto "'-....... ........ w • ....., w ...... 

Boston. ______________ 10. 0 17.9 Des Moines ___________ 5.2 
Providence. ___________ 21. 2 15. 8 Los Angeles ___________ 19. 4 • 87. 5 
Jersey City and Newark 2.5 10. 0 San Francisco _________ .0 ------Chicago ______________ 4.6 11.4 Seattle _______________ 2.5 ------Detroit _______________ 2.5 2.0 

Portland ______________ 
3.9 Cleveland _____________ 11.4 17.2 

Atlanta _______________ 7.2 6.3 
Cincinnati ____________ 23. 6 16. 3 Birmingham __________ 2.6 17.7 
Minneapolis and St. Richmond ____________ .0 1.7 

Paul ________________ 1.7 .0 St. Petersburg and 
Milwaukee. ___________ 18. 5 -------

Tarnpa _____________ 
.0 17.4 IndianapoliB ___________ -19.4 13. 6 JaoksonvURe ___________ .0 4.0 

1 Onl7 • wouum, 
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Comparison of the median earnings of timeworkers and piece
workers. 
In most industries the earnings of pieceworkers are higher than those 

of timeworkers. The extent of this condition in the laundries sur
veyed m .. y be seen from the list following, which shows the median 
earnings of timeworkers and pieceworkers in the cities where the 
numbers of pieceworkers were large enough to justify the calculation 
of median earnings. The table is based on data as to piecework earn
ings where 50 or more women were paid by output. 

WHITE WOMEN 

Median earnings for-- Percent by 
which 

Number of piecework 
City women on median e2:. 

piecework 
~work Tim"""'" 

ceedstlm&-
work me-

dian 

Boston _______________________________ 
1"41 $19:25 $14. 35 34. 2 Providence_ . ___________________________ 109 16.50 13. 40 23. 1 Cleveland _____________________________ 69 18. 30 14. 95 22. 5 CineinnatL ___________________________ 126 15.65 13. 50 15.9 

~ilvvaukee ____________________________ 
97 14. 65 14. 60 .3 Indianapolis ___ . _______________________ 140 18.60 12.85 44.7 Loa Angcles ___________________________ 506 18. 05 16. 85 7. 2 

NEGRO WOMEN 

Chicago _______________________________ 9? $14.05 $12. 45 12. 8 Cleveland _____________________________ 77 13. 35 10.30 29.4 Atlanta _______________________________ 59 8.30 6. 40 29.5 Birmingham __________________________ 129 7. 60 6. 95 9. 1 
St. Petersburg and T&Illpa ______________ 62 7. 10 10. 25 '30.7 

lIn this: case tbe timework medlnn is the higher. 

In all but one of the localities listed the median for piecework 
exceeds that for timework. The lower earnings of the pieceworkers 
in St. Petersburg and Tampa were due to the fact that 58 of the 62 
were hand ironers averaging only $7. Since their time worked was 
not reported, there may have been considerable undertime. In the 
same loca.lit.y 90 negro hand ironers who were paid by the week and a 
number of whom worked overtime had a median of $10.25. 
Piecework and timework earnings in New York laundry study. 

In the N ew York study of power laundries it was found that 93 per 
ccnt of the workers were paid on a time basis and only 7 per cent on 
output. Press operators in New 'York City were most commonly 
found on piecework. This was the method of payment of hand 
iron<'rs to a less extent, and only occasionally were fiat workers paid 
by the pil'ce. In other cities and towns the classifiers and starchers 
were on a piece rate. "Earnings of piece workers, who were 7 per cent 
of all workers and were concentrated largely among fross operators 
and hand ironers, were much higher than earnings 0 time workers. 
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In fact, there was a difference of almost $5 between the median 
earnings of piece and time workers." • 
Earnings by occupation. 

The figures on wages thus far presented have been concerned with 
the prevailing earnings for women in the industry without reference 
to the occupation or department in which tbey were engaged. The 
wage seale shifts about, rises and falis considerably, when the r'lJlge of 
earnings in each department or occupation is considered separately. 
In some plants there WIlS difficulty in correlating earnings and occu
pation, as in the smallor laundries especially the women shifted about 
on a variety of jobs and it W'lS not possible to attribute their earnings 
to sny one occupation. It was found impossible to divide up the 
fiat-work dep ... tment into the various jobs, as shakin~, feeding. taking 
off. since the women usually shifted about on these lObs. The same 
was true of the marking 'lIld sorting departments. In large plants the 
shirt work usually was a distinct urut. but in some of the smaller 
plants pressing and hand ironing on shirts was part of the general run 
of hand ironing and pressing and could not be separated. For this 
reason. all work of this nature has been thrown together into the two 
respective groupmgs of hand ironing and press operating. Altogether 
earnings were correlated with department or occupation for 18.748 
women. 5,000 of whom were negroes. (See Appendix Tables XVI 
and XVII.) . Below are listed the groups in which fell 1 per cent or 
more of the women and the median earnings for each group. 

Whitewomon Negro W(Imeo 

Department or oooupntion Median nt Median of Per cent In Pereentin the earn- this Job the earn- .... job in .. .... 
Fla.t work. __ ~ _________________ • ______ $14. 55 38. 5 $8. 65 47.3 Mark and sorL _______________________ 17.35 21.2 1l.90 4.8 Hand iron. ___________________________ 16. 60 13. 7 7.95 20.5 Presa operate _____ ~ __ • ___ • ____________ 16. 70 12.4 9.50 16. 8 Mend, se&mstresa ______________________ Ul. 35 2.6 12. 00 I. I Starch and daoopen ____________________ 16. 55 2.3 8. 00 2.3 Collar or coUar starch __________________ 16. 80 2.1 8. 80 1.2 Foreladies __________ • ______________ • __ 23. 70 1.6 -------- -------. Bundie

i 
wrap, pack ____________________ 15.20 1.3 7. g5 LO ('renera ______________________________ 

16. 20 1.3 -------- --------Hand wo.sh ___________________________ -------- -----:5-1 9.85 1.0 
Press and band iron ___________________ 14. 65 7.85 1.2 

The first four of these groups comprise about seve,n-eigbths of the 
women for whom department or occupation and earnings were cor
r~lated. Flat workers constitute the largest grouP. and they were the 
lowest paid of the white women and one of the lowest of the nagro 
women. Of the four l~ groups the markers and sorters were the 
most highly paid. and thIS group had the lowest proportion of negro 

t N't>W York. Department of Labor. HOUTS and Rarning$ or Women Employed In POwel' Laundrles 
in New York State. Spedai Bul. 163. pp. :16 and 30, 

103127·~ 
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women. The table following summarizes the median earnings of the 
four chief occupation groups by section and city: 

Median 0/ the earnings, by """"patio" 

WmTE WOMEN 

Section and clty Marksnd hess 01>-
sort ",.Ie 

All places _______________________ $17.35 $16.70 
~rn _______________________________ 

16. 20 16. 35 
Boston ___________________________ 

15. 85 16.55 
FTovidence ________________________ 16. 55 15.30 Jersey City and Newark ____________ 17.60 16.25 

Middle western ________________________ 16. 45 15. 70 

g~~~~:======================== 
20. 45· 18. 10 
16. 90 16. IS Clevcland _________________________ 
HI. 65 16:00 

Cincinnati ________________________ 15. 15 15.80 
Minneapolis and St. PauL __________ 15. 95 14. 50 
~ilwaukee ________________________ 

18. 50 14. 90 
Indianapolis _______________________ 15. 40 15. 30 
Des Moines _______________________ 15. 45 14. 60 

WeBtern ______________________________ 
20.15 18. 45 

Los Angcles ____ , __________________ 19.00 17.35 
San Franeisco _____________________ 25. 25 21. 55 
SeatUe ___________________________ 20. 70 18. 35 PorUand __________________________ 

16. 85 15. 65 
SOuthern' ____________________________ 

15. 10 (') 

Atlanta ___________________________ 14. 15 --------BUnningh8IU ______________________ 
15. 90 (') 

St. Petersburg and Tampa.. _________ 13. 50 (') Jacksonville _______________________ 16. 00 --------

NEGRO WOMBN 

All place. ' ______________________ $11.90 I $9. 50 
~tern _______________________________ 

(0) 13. 85 
Boston ___________________________ ('l 14. 15 
Jersey City and Newark ____________ (') 13. 65 

Middle western ________________________ 14. 65 13. 95 
Chieago __________________________ 

15. 15 14. 65 Detroit ___________________________ 16. 15 12.95 
Cleve1and _________________________ 12. 50 13. 65 
Cincinnati. __ . _____ :... _____________ t') (') 

SOuthern _____________________________ 
lo. 15 7. 85 

Atlant" ___________________________ 7.30 7. 30 
Birmingham. ________________ . ____ 7.70 7. 35 
Richmond. __ . _________________ . __ 11.65 9. 25 
St. Petersburg and Tamp .... _________ t'l 9.85 Jaeksunville _______________________ 

t') 7. 60 

1 IncludN! l() women In Rtcbmondt • not soown Sf'pnratuly •. 
I Not ooruputcd. owing to tho Smrul number Involved. 
'lncludel18 n"lf'O W(Jll1eQ. in Ule w.mern 8OOtioo, Dot mown~. 

Hand irOD Flat work 

$16. 60 $14. 55 

15. 80 13. 10 

15. 85 13. 30 
16. 00 12. 35 
15. 40 13. 85 
15. 30 13. 15 

18. 95 15. 00 
15. 30 14. 20 
15. 40 13.40 
14. 75 13. 10 
14. 85 12. 95 
15. 4S 13. 60 
14. 60 11. 85 
14. 40 12. 4.5 
18. 40 16. 90 

17.50 16. 65 
22. 45 19. 40 
18. 35 17.45 
15. 15 14. 75 
(') 11. o.s 

-------- --------
-------- (') 

(') 11. 20 
-------- (.) 

$7.95 $8. 65 

13. 30 11.90 

13. 75 12. 75 
12. 65 11.85 
12. 95 11. 35 
13. 65 12. Hi 
12. 75 11.90 
12. 95 9.85 

(') 10. 30 
7.30 6.50 
6. 40 6.00 
7.00 6.50 
8. 85 7.40 
8. 95 10. 25 
7.15 6.35 
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Among the white workers, markers and sorters were the most 
highly paid group in nearly all cases. In the southern ~up this 
was the only job In whieb the numbers and earnings of white women 
were significant. 

In the East most of the negro women were ema;~~ed on flat work 
and their median was lower than the coITespon' figure for the 
white women. The earnings of the negro markers and sorters in 
Richmond were higher than those in other southern cities. 

For both white and negro women flat work constitutes the largest 
grouP. having about 40 per cent of the women. Generally it was the 
lowest paid of all the types of work. 

The earnings of press operators were next in rank to those of 
markers and sorters. A considerable number of pieceworkers on 1?res8 
jobe-espeeially on the pressing of coats and uniforms in strIctly 
wholesale or commercial laundries-tended to raise the earnings. The 
range of the medians for press jobs was from $7.30 for negro women 
in Atlanta to $21.55 for white women in San Francisco. The highest 
earnings for negro press operators were in Chicago, with a median of 
$14.65. 

Almost every woman who seeks employment in a laundry has had 
eome experience in hand ironing. The proportions of press operators 
and hand ironers varied decidedly from city to city with the customs 
and practices of the trade. In general, the proportion of hand 
ironers was· highest in the South, where over 25 per cent of all 
the negro women were employed on this job. Work that is hand 
ironed or at least hand finished is demanded by southern trade, and 
if it is not offered by the laundry it can be obtained easily from the 
hom~ laundress. The large potential supply of negro hand ironers 
undoubtedly is an element In tending to keep the wages of hand 
ironers in the.South only a slight degree above those of flat workers. 
Range of earnings by occupation. 

The following summary shows the range of earnings in the four 
principal occupations or departments for white and negro women 
separately: 

WHITE WOMEN' 

Oocupa_ B~"" City Lo ...... c.'" .... 
Mark and .on. __ $26. 25 San Francisco ____ $13. 50 St. Petersburg and 

Tampa. 
Preas operate ____ 21. 55 

_ ____ do __________ 
14. 50 Minneapolis and St. 

Paul. 
Hand iron _______ 22. 45 ____ .do. _________ l4. 40 Des Moines. 
Flat work _______ Ill. 40 

_____ do __________ 
11.20 St. Petersburg 

Tampa. 
and 

NEGRO WOMEN 

Mark and' BOrL __ $16. 15 Detroit .... ______ $7. 30 Atlanta. 
Press operate ____ 14. 65 Chicago _________ 7.30 Do. 
Hand iron _______ 13. 76 Boston __________ 6.40 Do. 
Flat work _______ 12. 76 _____ do __________ 6.00 Do. 
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Earnings of timeworkers and pieceworkers by occupational group. 
Comparing the earnings of timeworkers and of pieceworkers in the 

chief occupations reveals that the greatest differences were in the 
earnings of press operators. Table XIX in the appendix sets forth· 
the details by city, and in the following summary is given, for each 
section, the per cent by which pier.eworkers' earnings exceeded 
those of timeworkers: 

Per cent ,by which piecetlOTk median ezcee.d8 timework meditm 

White women Negro women 

..... on • 
Mark Flat Hand PYa. Flat Hand PYa. 

and sort work iron 0 ....... work iron operate 

All plac ... ___________ 130 0 14. 8 &2 15. 9 36.1 9.6 53.4 
~rn ___________________ 

21. 1 17.2 12. 4 2308 ------ '130 9 ------Middle western. ____________ 10.9 9. 9 14. 6 21.9 19.6 4.7 11_ 4 Western ___________________ 
2. 7 2.4 '2. 1 as' ------ ------ ------SOuthern __________________ 
&3 ------ ------ ------ 16. 2 2.1 20.6 

Somewhat along the same line is the following, which points out 
the city in each section that had the largest number of pieceworkers 
reported and compares the earnings of timeworkers and of piece
workers in the main occupational groups: 

Median of the earnings I'<!r _, 
b:r which 
piecework 

City and occupation median 

Timework p- moeds 
timework: 
median 

Eastern-Boston (white women): Mark and sort _____________________________ $15. 60 $19. 60 25. 6 Hand iron _________________________________ 15. 75 19. SO 23. 8 F1at work _________________________________ 
130 ZO (I) --------FTessoperate ______________________________ 
15. 75 19. 90 26.3 

Middle western-Indianapolis (white women): 
15. 00 20. 30 35. 3 

~&rk andaort _____________________________ 

Hand 
uon~ ________________________________ 

130 10 1& 55 41. 6 Flatwork _________________________________ 12. OS (I) --------Press operate ______________________________ 14. 6S 1&30 24. 9 
Western-Loa Angeles (white w\>men): 

1& 6S ZO.6S 10. 7 ~ark andsolt _____________________________ 
Hand iron _________________________________ 17.45 1& 50 6.0 Flat work _________________________________ 16. 5S 17.30 4.5 

SOUt~~f:!~c;;gh~-[n;gro-;.o;;;~);---------- Hi. 80 18. 70 lL3 

Mark and sort _____________________________ 7.95 (1) --------Hand iron _________________________________ 6. 90 7.SS laS 
Flat work ____ • ____________________________ 6. 40 7. 5S. 1&0 Pressoperate ______________________________ 

7.30 ('l --------

I Not computed. owing &0 the small Ilumber invol:ved. 
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With the higher wage scale of the western cities it is not surprising 

that Los Angeles shows the least difference in the earnings of time
workers and of pieceworkers. Of the four cities having the largest 
numbers of pieceworkers, Indianapolis shows the greatest degree of 
difference. Only one flat worker, however, was reported on piece
work in the Indianapolis laundries visited, but Cincinnati, another 
central city, had 35 women doing flat work on a piece basis and their 
median earnings were 15 per cent in excess of those of the timeworkers. 
Earnings and scheduled hours. 

That plants with long hours pay no more than do plants with 
short hours is an industrial truism. High wages and long hours 
seldom are partners. Selecting the scheduled-hour groups in which 
the largest number of women appeared in the reports for 61lCh city 
and correlating them with the median earnings for their respective 
classifications brings out something of the relationship of hours and 
wages !n the lresent studr. The first of the ~ummary tables that 
follow IS base on the earnmgs of all woment WIthout regard to race, 
while the next two are supplementary for tne cities in which negro 
women represented more than 1 per cent of the number of women 
employed. 

Median earnings and prevailing scheduled hours, aU women 

Modlan ,.., cent 
PrevaUina: :scheduled hours CI.,. earning$. Nomberor n .... 

all WODl$ll 
women women In .he...,.., 

44 &nd under 48 _____ FTovidence _______________ $13.60 290 0.0 48 _________________ San Francisoo _____________ 21.00 1,255 .0 Seattle ___________________ 18. 05 749 .0 Los Angeles _______________ 16. 95 2.615 .5 PorUand _________________ 
15.35 767 .0 Ekmton ___________________ 
14. 25 935 6.0 

Over 48 and under 80_ Jersey City and Newark ____ 15. 55 146 7.0 60 _________________ 
~ilwaukee _______________ 15. 70 182 .0 Chicago __________________ 15.25 3711 31.1 Indianspolis ______________ 14. 80 396 2.8 Cleveland _________ • ______ 14. 75 512 20.3 
Minneapolis and St. PAuL_ 14. 70 214 .5 CincmnatL. ______________ 13.95 341 14. 7 

Over 50 and und ... 52_ DetroiL _____________ • ____ 15. 55 414 1.2 
Birmingham _________ ----r 7.40 174 ~2. 5 Atlanta __________________ 6. 35 397 85. 6 52 _________________ Des Moines _______________ 14. 70 107 .0 

Over 66 and under 58_ Riehmond ________________ 8. 85 220 100. 0 60 _________________ 
St. Petersburg and Tampa __ 10.65 126 83.3 JacksonviUs ______________ 7.20 209 90.4 

From these figures it is evident that there is little or no relation 
between hours &Ild earnings, the {"",tors influencing the medians being 
locality &Ild race. The negro &Ild whj.te women's prevailing hour 
groups are correlated with earnings in the lists next presented. 
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M edi"" earning. "nd pr_iling .cheduled hours, by ,.,... 

NEGRO WOMEN 

Prevailing aebeduled hOtll'B 
Median., Numberof' City the earn-- w ...... 

48 ________________________ ~ton _____ ~ _______________ 
$13. 20 56 

Over 48 and under 50 _______ Cleveland __________________ 9.75 198 50 ________________________ CincinnatL _________________ 12. 10 50 
Over 50 and under 52 _______ Atlanta ____________________ 6. 05 340 

Birmingham ________________ 7.25 161 52 ________________________ 
Indianapolis ________________ 12. 45 20 

Over 52 and under 54 _______ Detroit __________________ ___ 12. 50 168 54. _______________________ Chicago ____________________ 10.30 240 
Jersey City and Newark ______ 12. 50 74 

Over 56 and under 58 _______ Richmond _______________ ___ 8.35 220 60 ________________________ 
Jack8onville ________________ 7.05 189 
St. Petersburg and Tampa ____ 10. 50 105 

WBl'I'E WOMEN (IN TIIE SAME CITIES) 

48 ________________________ ~ton _____________________ $14. 35 879 
Over 48 and under 50 _______ Jersey City and Newark______ 15. 70 135 

Richmond__________________ (1) 5 
50 ________________________ Chicago____________________ 16. 90 259 

C1eveland __________________ I· 15. 45 408 
CincinnatL ___ c_____________ 14. 20 291 
Indianapolis________________ 15. 00 385 

Over 50 and under 52 _______ Atlanta____________________ 14. 40 57 
Detroit_____________________ 15. 60 409 

54_: ______________________ St. Petersburg and Tampa____ lL 00 50 
60 ________________________ Birmingham ____________ .. ___ 16. 50 31 

Jacksonville________________ 14. 50 20 

I Not computed. owing t» the small number involved. 

In Jersey City and Newark and in Chicago, northern cities, the 
prevailing scheduled hours were decidedly longer and the earnings 
quite decidedly less for negro women than for white women. The 
same was true, but to a much less degree, of Detroit and Indianapolis. 
It was true of hours in St. Petersburg and Tampa, but here the differ
ence in earnings was slight. Cleveland and Binningham laundries 
reported shorter prevailing hours for negro women, and here the 
difierence in earnings was very great. In the· other cities-Boston, 
Cincinnati, Atlanta, and Jacksonvill_prevailing scheduled hours 
were the same but earnings were lower for the negro workers. (See 
Appendix Table XX.) . 
Earnings and time in the trade. 

How much ie experience in the laundry industry worth in monetary 
terms to the employee? . A normal supposition 18 that experience in 
a trade should make workers more effiCient and of greater service to 
their employers and that. the employees should be rewarded for their 
continuance in an industry by increased earnings. In the home 
visiting, data on time in the laundry industry were secured, and corre
lating this with the median of the week's earnings for the women 
supplying this information gives the following tabulation of earnings: 
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Median ()t the Gal'ninp or ~ 

Wb!tewomen 
N __ 

Years in the laundry lnduaC:r7 
Peroont of }\no cent of 

In ....... ........ 
A=_ • _mo- AmotlDt ."" ..... dian lor dian lor un"", und" 

I ..... 1-

Under L _____________________________ 
$12.85 -------- $7.25 --------1 and under 2 _________________________ 13. 85 7.8 8. 50 17.2 2 and under 3 _________________________ 14. 60 13. 6 8. 90 22. 8 3 and under 4 _________________________ 15. 60 23.0 9.85 35. 9 4 and under 0 _________________________ 15.10 17.5 11.30 55. \I 6 and under 10 ________________________ 15. 50 20.6 10.80 49.0 10 and under 15 _______________________ 17.10 33.1 9.15 26.2 15andover ___________________________ 18. 8li 46.7 (.) --------

1 Eam1np 8fe based Ott the reports of 1.076 wblte and 4U Deil"O workers. 
J Not. computed. owin& to tho sroall number Involved. 

The median of the earnings of the white women who had worked 
from Ii to 10 years in the industry was slightly more than 20 per cent 
higher than the median of those who had been in the trade less than a 
year, while for the negro women, with a much lower beginning rate, 
the median of those who had worked from Ii to l0l.ears was about 
50 per cent above the figure for beginners. Consi ering the major 
occupations on which the white women • were employed at the time 
of the interviews givee the following result: 

. Median of the earnings of white women who were-

Mark&nl and Pr8a opemtors Flat workers ---Yean in the laundTJ' 
Percent p., <en' p., .... , Percent ...... ", 
olin- orin- (lfin- or In-...... ...... '""'" ...... 

Am .... OYM Amoun' o\'er Am.- .- AlD'- .m 
mod ... mod"'" median 

m_ 
for un- ""m· far un- for un-
d,,1 

"" 1 .'" 1 
..... 1 .- ''''' year ,-

Under 1. ________ 513. 50 ------ $13.50 ------ 512. 50 ------ $14. 05 ------
1 and under 2 ____ 14. 40 6.1 14. 25 5.6 13. 30 6.4 (Ol ------2 and under 3 ____ 15. 75 16. 7 15. 75 16. 7 13. 80 10. 4 (0 ------
3 and under 4 ____ 16. 40 21.5 16. 50 22. :I 13. 65 9.2 (O~ ------4 and under 0 ____ 14. 50 7.4 16. 50 22.2 1'" 50 16. 0 (0 
.6 and under 10 ___ 17.50 29.6 18. 15 34.4 1"'30 14. 4 16. 10 14. 6 
10 and under 15 __ 11.50 29.6 (0) ------ 14.50 16. 0 (e) 
15 and over ______ 20. 10 48.9 (0) ------ (0) ------ 18. 50 31.7 

• Not com:puWd, -owlna \0 the small number involv.a. 
'Number Of necro women reportlnc ia &00 amall to JusUfy &mllar tabulaLion.. 
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The groups are quite small when separated by occupation and such 
figures as the foregoing must be considered only indicative. For the 
markers and sorters and the press operators the .progression was 
somewhat similar, but the increase for flat work, the least skilled job, 
with experience of little value, was small . 

. Earnlngs and time with the firm. 
Information in regard to time with the firm is available for a larger 

group, and it has been correlated with earnlnga for 9,707 white women 
and 3,309 negro women. Is it worth more to stay on with the same 
employer year after year than to shift around in the industry? Expe
rience not only adds to a worker's skill and efficiency in perfornung 
her job but mskes her familiar with the standards, policies, and 
practices of the management, thus increasing her value to the em
ployer. This should be X¥{zed by sn increased wage as an in
centive to remain. Table in the appendix shows, by section 
and city, the per cent of women in each length-of-service group and 
the median of their earninga. The table fonowing is a. summary of 
these figures by section only. 



T.uu.z: 7.-Median of the wuk's earnings OCClWding to titM unth t.M firm, bll8et:tiOJi 

WUX-.rE WOMEN AJl_ 
l!ao .... Middle 'WeItem 

W .. _ 

MedIan Mmlnp Median OIIl'lllngs Median eamlDp Median eamiup 

NWIt N.m Num Num 
TIme ... th""'_ .r Pereeo or Per CIIn or Pet cent or Percen wom"" olin- women of In- women of In- women orin_ .. port- .. port. .. port- n'lport-

Ing time Am .... 
...... IDKtlme ...... Ingtime ....... 1ngtime """" with the over with th Am ... over with tbe AmOW! over with the Amount ovo< - medlsn - median - median - median 

for under lor under (or under Corunde 
.1 yeor I, ... I' .... I Y'"' ---

Tota1*." ... ~~~ ...... _ ...... _ ... ____ •• ~. •• 707 '16,16 11.0 1.336 tH.70 13.6 ..... $14..95 &7 3.528 $18.25 8:6 
Under 1 year ______ o __ '" _____________ • 

~m I~ .. 281 12. 06 -----7:r l.1l3'1 13.75 ·"---fa- 937 laBO 
land under 2 yeBr.l __ ._. _______ .. ~_ •.. 

I. "" IU6 7.6 210 13.9S '45 14.75 658 17.80 6, • 
11 n.niJ under 3 yl!\811t._ •• _"._ ... _~ __ •••• l'f: , .. 1 1>.7 1!18 14.00 • &1 "" "SO 11,3 534 1& 50 10, I 
3 and under 4 yean._ •••••••••• __ •••• 17.00 IdS '''' 15.16 17.0 348 la.9S ". ... 18.00 10.7 4 and under I) yean .• ________________ ... 11.35 11 .. 2 " I~" "', I "" Hi. 05 16.0 '" 19.35 IU 
i5 BUd under 10 yee.I'!I •• _n ____ • ___ ._~_ 1,439 17.90 23.. 278 15.75 21.8 Ii30 16. 95 23,' m UI.36 15.2 10 and untler l~ ye6l'll_ .. __ .~_ ... __ •• ___ ... 18.30 2-" 8 I!' n.o 34-, '''' 17.15 01,1 130 "',SO 23,8 
16:sreetIJ and over ••• _0 ••••••••• ____ •• m 19.30 3U 84 18.3> 41.1 116 18.00 au 68 ... 2.1 au 

NEGRO WOMEN 

Total ........................... 3.300 •. 10 105.2 .. $13.70 _._-.---- I .... SI2. 00 U 16 S17.110 •• '.0 •• _. 

Uuderl ,.ear._~ __ .... u .. __ .. ~ ______ ~_ ~1711 1..00 ----ioT II 

Ii! 
u_ ... ____ .58 12.10 "'"""aT 1 :j .. ~~ .. ~.-

1 and under 2 years •.•••• _________ ••• ." &7. to .. ------- 230 IUD 2 ---------'and undllf a yean ••• _._._ •••• __ •• __ . '51) ., '"' UUi • -.-.. -.-~ ". ,."" u 3 

i! 
-~ ... --~. 

• and uutler 4 yMrII •••• __ ........... _ ,.,. 9,30 17,1 7 --------- .. 13.4.5 11.2 • -~-.... -. .. and under b ).eBl"II_. ________________ 233 10. stI 33.6 • "_OW ___ ,· '''' 13.M I~' • ._--_ .. _. 
., and under 10 yean ___ . ________ ~ ____ '62 Id 51) ,,. 18 14.00 -----_._- 18. 14.20 17.4 • ----_._--
10 Bnd uQder Iii :rOQn ••••••• ___ ._ •••• 110 10.6S 34,S • ~:! ---.. ".~~ ~l 13.10: 13.2 1 -----.~--

16 yeara and ove.r __ •••••••• ~~_._ ••••• 

"" "40 31.6 • u~~~ •••• ~ ... ~~~ .. . ~~ ... ~~~ ... ~~-.-~ .-.*~~~~~ ~~-.. *~~. ~~~~-.~~~ 
I Not oompu;ted, owing to tbe small Dumber involved. 

Num 
.r 

women 
report-
Inntlmo 
w th the -

3S8 

137 •• .. 
'" 22 
84 
II , 

I .... 

7'" 

"'" m 
'07 
II. 
2M 
83 
Zt 

Southern 

Medllm tlMDlnp 

Per OEInt 
of Lo-...... 

AmoUD over 
ml;ldian 

tot under 
I Y"" 
---

114.06 IU 

12.15 -·---iri 13.50 
I .... 19.8 
I.,. 31.4 
16. 40 35.0 
1&00 4&1 

~:l .... ----------------

$7,30 1L6 

aM 
·~·"-T9 

7, '" 7,,, IU 
1,70 17.6 
7.76 18.3 
9,00 3T.< 
D.71) 4&9 

10.16 ... 0 

00 
t-' 
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The beginners' earnings in this table are at a ~her level then Are 
those in the tables on general experience in the mdustry, probably 
due to the fact that many women already were experienced when 
they began employment Wlth the present firm. . 

A progression in earnings is apparent, but it is quite gradual, the 
median of all white women who had been with the firm Ii and under 
10 years being only $3.35 more than the median of less than a year's 
employment. More than 60 per cent of all the women were ill the 
groups who had been less than three years with the finn. The in
crease was a bit faster in the East than in the middle-western and 
western sections, and there was a larger per cent of women with 
service of five years and over, more than a third of the women having 
this record. In the middle-western section less than one-fifth of the 
women, 18.2 per cent, had been with the finn five years and over. 
The higher iru tial earnings in the West probably are the reason for a 
slower progression. The western median is the highest in each 
experience group. 

Sufficient numbers of negro women to allow for a calculation of 
medians by time with the firm were found only in the middle-western 
and southern sections. A slightly smaller per cent of negro than of 
white women had been with the firm as much as five years. The 
progression of increase for the negro women was greater in the 
southern than in the middle-western cities, but their basic earnings 
were so low that a small increase had more significance than where 
wages were higher. . 

RATES 

What does the laundry industry offer the woman who works full 
time? Rates show what the industry expects to pay and they are 
the bases of anticipated earnings, although, because of undertime and 
overtime, they do not always coincide with actual earnings. Any 
marked deviation of earnings below rates usually entails hardship, 
especially when the compensation can at best I?rovide Onl~he neces
sities. On the whole, weekly rates and earningsm thelaun industry 
show less variation than is found in industry generally, an many of 
the women interviewed said that they preferred a laundry to a manu
facturing plant because of the steady work and the probability of 
looking forward to a definite wage each week. Rates of payment 
may be based on time worked, output, or some special system, but it 
is not feasible to estimate rates for persons paid by output, and the 
rate figures in this report refer only to data for timeworkers. Rates 
for 11,670 white women and 4,203 negro women are included in the 
compilations in this section. 

Similarly to the general tabulation of earnings, the dispersion of 
rates has been grouped by cit,Y in four classes: First, under $10; 
second, $10 and under $15; third, $15 and under $20; and fourth, 
$20 and over. The distribution of rates by section and city. white 
and negro women separately, appears in the table following; 
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TABLII8.-W .. klll ral ••• by _ion and city 

WHITE WOMEN 

83 

Number and peroant of women whose weekly rate 

All wnmen lfrr was-
wbomtBtes 

SeotIon and oIty 
were reported. 

110 and 'Iliand Under 110 UDder $16 ~derS20 
$2Oand over 

Nom- M ..... Num· Per Nom· Per Num· Per Nom· Per ... ... ceo. ... .... ... con. ... .... 
-AU ptaoea~ __________ • ______ 

11,6'lO SId. SO .. ... .. "" .... .."" .... 2,'" 1&, 
ltUUtnl. __________________ • ______ ..... 14. 70 " •• '.031 .... ,,. .. , . '33 ... 

Bostou. __________ • ______ • ____ 1,'" lU. • • S ... .... 48'/ 3Il • ., ... 
=:~-~~-~::::: 

.. , 1:lt6 , ,S ua 41.6 ". .... 86 "" ,.,. la.~ 7 2.1 ... .... •• ..., ,. ... 
Middle ... tern __________________ ..... ".m ,. •• ..... .... ~ ... ... . ... .. . 

c .............................. ... ''''. , •• ... 27,' ... "" . 125 .... Clnelnnau. __________________ ... , .... ----i- ---~9-
.., .... 115 .... ,., ... Cleveland ____________________ ... , .... 199 ... 7 211' ... a .. 1"-' Des Moinel.. _________________ ... , .... ------ -."." , .. .... ,. 32., • ... DetroIt. ______________________ 

1.141 , .... ---ij" --i-i- ... .... ... .... 1 .. 12.6 

J:i~~J:~:_:::::::::::::::: ... ..... ... 67.1 U. 21.' .. ... ... • u. , .S .. 3UI 18' .... .. ., . 
M1nneapoUa and at. PauL __ ,« , .... ------ ------ ... ... , "" :1<.. .. 8,' W.tarn:. ______ ._ . ______________ .. "" 18.M _.---- ------ , .. La SolSl .... ..... .... 
Lot Anreles _____________ • ____ .. "" 1'1.m ------ ------ os ••• ~ ... SLl ... 11.1 Portland _____________________ 

657 1 .... 
-~--- ------ 1M .... ... "-, .. ... San Franclloo ________________ 1,'" 'L" ------ ------ -.----- ---.-- ... ... , '''' 85-' SeatUe _____________________ ... 1&3" ------ ------ --.---- ------ OM ,... 11' ... 

Bouthanl. __ •• ____________________ ... .~ .. .. e.. ... ,",S , .. .... .. "'7 
Atlanta_ • __ • ________________ 

1111 1 .... • L2 .. "",S .. "'7 " , .. 
Blrminllham _________________ ., , .... • U .. ... .0 .... 17 17.5 J IlllkBonvllla... _______________ ,. . ., 'u • ----i- "(oj" .. .... .. .... • 1'1.0 Richmond. __________________ 

l> &? .. • (') • If!8 • (.) 
Bl. Pet.enbnrs and TamPL __ "., .. 'U '07 .... 19 1. ... 

NEGRO v.:OMRN" 

SO,," .. .., .... L'" .... us u .. ... . ..... ------ ------ 178 , ... .. 18. • , LB. 

'U. ------ ------ .. 7U 13 2l.' , 3.3 l3.,. ------ ------ Ilt .... .. I ... • L< , .... ------ ------ 11 .... • su ------- ------
... 70 ... ... ',087 .... ..... ----i- --9:5- ... ou 'u. OJ ,... 
1 .... ... .... 21. EI •• 

MI .... --.................. I-=~:..: ... =-if_=:.:.:+=_t_:=-!_=_:::..E:.:..I__:::..E'=_=__il__-=-I_.::: 
C.hkwllo~ __ ~ _____ ~~~._ •• _. __ ._ 125 
ClnclnnatL__________________ C2 
('1~vtl1an(L __ •• __ • __________ ._ 378 

... lB.. • •• ... 17.4 • .7 , ,U -----j- ----:i .. 7.' Dutroit __ • _._________________ _ , .... ------ ------ '117 67,. , .. .... • •• ... ", ------ ------ .. .... 
(') ------ ------ ----.-- ----

Ind!anapoUs_________________ 28 
M.1nD1!I8J)O.lls and St. Paul.__ 1 • 7.' ------ ------1 (') ._----- ------

Western-Lot ADaelaL________ 10 (') ----- ------ ------- ------ • (0) • (0) 

Boutbera..------------•••••• ---.-I-.. "'._ .. -+ __ ,-'-:-f-_f-_+',,'-_.+_::-t_::-t_-t--'-'-
Atlanla._____________________ 881 1.0 sa .:1 • ___________ _ 

.... I, 175 a". m .. ,. M' 9-7. '1 ,. .. L1 (') 

~=~~::::::::::::::::: ~ ~: ---or ---~i- ::::::: :::::: 7," ... "-7 .. .... "" 07,1 • Rlchmond___________________ 471 lu.a 11 ... __________ po • .... ... ,u .. 
St,Pot.arabur&u4TamPi. __ 3&l lII'li a.8 1 .4 ..... '07 ... 7 '" 
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At first glance the most striking thing in this table appears to be 
the influence of race, almost 70 per cent of the white women having a 
rate of $15 and over and well over half of the negro women having a 
rate of under $10. A second glance shows, however, that the influ
ence of locality is even stron~er. The omission of the far West leaves 
only 50.4 per cent of the white women with a rate of as much as $15 
and the omission of the South leaves only 7.6 per cent of the negro 
women with a rate below $10. In Detroit 1 in 3 of the negro women 
had a rate of $15 or more, while in Providence, Cincinnati, Indianapo
lis, and Des Moines the proportion of white women with such a rate 
also was about 1 in 3. 
Minimum-wage legislation. 

Minimum-wage legislation has been advocated as a means of keep
ing wages from falling below a decent subsistence leveL In four of 
the States in the present laundry study minimum-wage standards had 
been set. In Massachusetts the rates specified were $13.50 a week 
for experienced women and $11 a week for those inexperienced. In 
California there were required rates of $16 a week for experienced 
and $14 a week for inexperienced women. In Oregon the compulsory 
rates were $13.20 for all experienced females of 18 years and over and 
$9 for the inexperienced; and in the State of Washington $13.20 was 
required for women in laundries.' In considering the distribution and 
median of the rates in the present study it is interesting to bear in 
mind the minimum standards and their possible relation and effects. 
It is plain that considerable proportions of women are paid at rates 
higher than those required by law. 
Rates and occupations. 

Of the white women whose rates were under $10 about two-thirds 
were flat workers; and of those whose rates were $20 and over, more 
than 40 per cent were markers and sorters. These jobs represent the 
extremes in the range of rates of the chief occupations of the women 
in laundry work. (See Appendix Table XXI!.) The medians of the 
rates in the occupations having T-per cent or more of the women were 
tllese: 

Median oj the ratu, by occupation and acetUm. 

WHITE WOMEN 

Occupation. A1l places Eastern Middle W<Btern Sou,""" w .. ..". 

~ark andsort ________________ $18. 00 $16. 30 $17.10 $20. 65 $15. 2S Flat work ____________________ 15. 45 1:1 50 13. 8S 17.35 10.85 
Stareb and dampen ___________ : 16. 85 15. 85 15. 80 18. 75 (a) 
Collar or collar starch __________ 16. 65 15. 30 16. 10 19.90 14. 15 Pre88 operate _________________ 16. 80 16. 00 15. 65 18. 70 1a) Hand irou ____________________ 16. 80 15. 95 15. 50 19. 25 a) 
!vIend, seanistrt'ss _____________ 16. 7S 15. 25 15. 8S 19. 70 14. 15 
Bundle, wrap, pack __________ . __ 15. 35 15. 40 14. 95 18. 00 (a) 
Forelady _ - _ "":.'7>-,- - - --; -- ---- - __ 23. 70 22. 80 22. 65 25. 15 21.00 General __________ t ___ .:. __ .,,- ____ 16. 85 (a) 16. 60 17.00 --------

• Not computed. owing to the antall number involved. 
t U. S. Department of Labor. Women's Bureau. The Development of Minimum-Wage Laws In tbe 

UnltQd Stal.el, lil:1 to 1~'I1. RW.61. 1m.. 
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Median of the ,.aUls, by occupation and section-Continued 

NEGRO WOMEN 

OecuPiltion All .... ", I """,m Mf-ddlo Western SODthem _tem 

)Aark and sort ________________ $12. 90 (I) $14.90 (l) $10.75 lo'lat work ____________________ 9.55 $12.80 12.20 -------- 6. 85 Starch And dampen. ___________ a 80 ('1 13.85 -------- 7. 70 
Collar or eoHar starch. _________ a 60 (. (.) -------- aoo Pres8 operate. ___ • ____________ a 70 14. 15 14. 55 -.------ 7.70 lfand ~on ____________________ 

7.90 14. 15 14. 40 (.) 7.40 Mend. acamstrcss _____________ 12.85 -------- 13.95 (.) a 40 
Bundle. 1\7ap, pack. ___________ a 45 (.) (.) ----.--- 7.70 Forelady _____________________ (.) -------- (.) --------1 (.) GcneraJ. _____________________ 7.15 (') (.) -------- 6.65 

I 

I NQ~ oomputed, owing to the small number invtllved. 

Rates and time with the firm. 
Correlating the rate with length of service in the laundry shows 

what the industry offers in the way of expectancy of incre(lSed earnings 
to its women workers. 

TABLE: D.-Median 01 the rates according to time with the firm, by section 

wnITE WOMEN 

All plaeea E"'tern Middlo western Western 8<>Uthern 

p., Por Por POI" Per 
cent flt i~ ~~ ~~ cent or 

Years with tbn ftrm increase tn ....... 
Madian o""tIr Median flyer Median 0'"' M_ oyor Median 

0_ 
median modlan mooilUl ruodllUl modlan 

"" ." 0" [0, tor 
under under WIder under onder 
1 year I )'ear' I )'ear " .... , y..,. 

--------- - ----- ---
Under L __ ... _______ $15. "30 .---,[D" Sl3.~ ---·iT tIt. 30 ----.. :2· $17.50 ---_._-- -1\2..80 --·-iri I and undor 2. __ • ___ ,a 00 14, Ui ,.0. ,&<o a, lUS 
2 and under 3 ______ • 16.1'1) •• 2 14.20 .8 .. "" .. , !.IUo 9.1 14.8' ..., 
3: and under 4. •• __ ._ I'.C6 n. " U.7." taO "'" 11.2 m.an ,0., 16.21) 31.1 
.. nnd under 6 .. _____ 110M , ... 

' .. 30 17. '2 , .. ,. 13.3 10.00 ,3.. , .... 31.0 
6 and UDder 10 _____ • ,8." 18.0 ,U. 10.0 

17.00 I 1&9 10.8& '3., 17.15 .... 
lOWld Uluter 15. ____ ,..40 "', 17.M 34. Ii 17,30 21.0 21. Ui .... --."--_. ------_. 1$ and over __ • ___ ._._ :».'" 'CO llUO 41.0 19.(0 ... , 22. .. .... -------- ------.-

NEGRO WOMEN 

sg~ r .. --..... 7.66 - IL7 
7.60 lall 
7.76 13.1 
,&00 I&. 1 
9.50 3&.7 

10.16 4&2 

Under 1.. ... ___ ._ • ..1 
1 aud ulldGr 2_ •.•• __ : 
2f1.nd uuder3._. __ __ 

!::~ ~~::!:::::::i 
a snd under 10. ' ____ 1· 

IOnnd under 16 •..•. 
15und over .... _. ___ _ 

The fo!'<'goiny'" summary of rates and time with the firm is based on 
the earninlf! 0 7,950 white women and 2,719 negro women. (See 
Appendix Table XXII!.) The progression of rates is, of course, 
much the srune as that shown in earnings and time with the firm, 
the rates rising steadily though not rapidly. 
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Changes in rates during the year preceding the survey. 
A week's pay roll, one year before the survey, was examined wherever 

such record was available and the women's rates of pay were noted. 
Of the women for·whom rates at dates a year apart were obtainable, 
the vast majority, almost 73 per cent, had the same rate on the current 
pay roll as at the earlier date; about 23 per cent had an increase in 
their weekly rates and somewhat less than 5 per cent were on a lower 
rate. The tendency f:>r negro and white women was the same and 
the condition was much the same in all sections except that in the 
South a relatively larger number of white women than elsewhere 
had received an increase in rates. 
Rates and scheduled hours. 

As was found to be true of actual earnings, there was little relation 
between the compensation and the hours of work required. 

TABLE lO.-Media': 0/ the ratea auortiing to scheduled hours, by section 

WBITEWOMEN .. 

Under tshours Over 48 0"",:" OV6~.%I 

Seet .... ""d OOhmm and 5200 ... and ~boms OVeI'M 
.. OOurs under under !M~ ..... 

OO"om 52 hours 

AlIplares •• _ ••••••••• $16. 05 $IUS $15.80 $I"" $15. 40 $IUO $16.30 $I~" $IUS 
Eaatem ________________ 

16..15 1 .. 30 16.15- , .... 18.55 ,& 70 --ii-ii- I .... ---a-oo Middle ~m ____________ lUb '5.40 15.20 15. .. 15.65 14. 10 , .... "'-estero. ____________ • _____ ._ 
21.70 ..... "'65 ---(1)--- -ii-8(l --ii-ii- --i~4r --ii-iS- --ii"iO SOUt.bem ___________________ 
12.00 

~------
(') 

NEGRO WOMEN 

AlIplares ••••••• _ •••• $1 .... $13.0·1 $9.50 $12." $7.00 s .... ".00 $11.00 $7.80 
Eastern ____ • ___ ~w ___ • __ M ____ 

13. 00 1 .... (.) --ii-go· 11.85 (0) 13.10 ---ii-jO Middle westom... ___________ 1 .. 50 
~l 10.10 ,..96 12.00 , .. ,. 11.'10 l\'oswrn __________________ 

(.) 
---7~OO- --f26- --6.-00· --&-00· -Taii· 1--•••••• ----,:.0 Southem. ___ ."" ______________ 

0.90 ------- 7." 
1 Not compu~ owing to tb& small number tnvolved. 

Policies with reference to overtime payments varied greatly. 
Mo~t ove:tin>e :payments where the unit was an hourly rate :were on 
straIght time, Wlthouly a few cases of an extra rate such as time and 
a half. Many employers who based their wage payments on a daily 
or weekly rate reported the absence of any policy with reference to 
payment for overtime I but implied that if deductions were not made 
when time was lost l>eCause of plant conditions the worker could 
he.rdly expect to be paid extra for an occasional hour beyond the 
r~le.r schedule. In a few laundries a special attendance bonus was 
p81d if a worker had 100 per cent attendance and no tardiness during 
the week. In a number of plants penalties in the form of a deduction 
equivalent to the earnings for 15 or 30 minutes or even an hour were 
exacted for tardiness. 

The ee.rnings of all women reported are compared with (1) the earn
ings of those who were timeworkers and (2) the rates of the time
workers for whom this information was obtainable in Appendix 
Table XXIV. . 
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THE WORKERS 

The value of knowing one's employees has been increasingly 
realized during the past 10 years. In 1918 a well-known economist 
wrote that management, though constantly improving its nonliving 
machines and its processes, was in the ¢p of tradition in its utiliza
tion of its living machines. l This" gnp of tradition" is weakening 
and more and more are employers RIlXlOUS to know not only what 
work is produced but by whom it is done. They have learned that 
it does matter whether a worker is native born and speaks English or 
is foreign born and does not. One superintendent who was asked 
whether he had any preferences as to native or foreign workers replied, 
"Well, on a single machine it doesn't matter much, but if you have to 
shift them around to different kinds of work you can explain a lot 
better in the English language than in dumb show." On some work 
there is a marked preference for women of a certain age group, 
"because they learn faster." 

Not only the employer but the community is interested in learning 
about the woman who leaves home each morning and goes out to 
work. Is sp.e young? Is she married? Has she children? Why 
is she working? These and many other questions are asked because 
the public, like the employer, has awakened to the fact that the 
worker is a neighbor and fellow citizen and that the old words are 
true, "For none of us liveth to himself, and no man dieth to himself." 
Therefore, in any study of an industry facts must be given not only 
about the plants and their processes but about the workers themselves. 
Nativity and race. 

In the present laundry survey the large majority of the women 
workors wam found to be native born. Over four-fifths of the 18,369 
women who reported the country of their birth had been born in the 
United States. (See Appendix Table XXVI.) 

P. (lent of the women-_on 
NatJnbom 

v ....... 
born 

White N .... 

An pJa .... _______________________________ 
48.8 32. 4 18.1 

Eastern. __ ... __ .. __________ ... _______ .. ___________ .. 55. 1 14.4 3O.S 
Middle western ________________________________ 55. 1 29.9 144 
lVcsterD ______________________________________ 644 .4 35.2 SOuthern ______________________________________ 

13.2 86.3 .S 

I Lee. FrildNidt 8, The Human Macbi.D& in lDdu*7. lfJ Columbia UnlwnltJ' ~./ant1III7. 
!DIS. Val.. Xx.. No. ... pp. H. 
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Among the native-born women the number of negroes was con
siderable-two in every five women. Taking the country as a whole, 
the negro woman plays a far more important part in the laundry 
industry than does the foreign-born. This is evident from the 
figures of the last occupational census, which showed that more than 
a fourth (26.1 per cent) of the women laundry operatives were negro 
and 15.7 per cent were foreign born.' In tho present study both 
negro and foreign women constituted per cents greater than those of 
the census figures. It must be remembered, however, that large 
cities only were surveyed in the Women's Bureau study, and besides 
having more foreign-born women than have the smaller cities ami 
towns included in the census figures they have more avenues of 
employment for the white women of native birth. 

In the different sections of the country there was considerable 
variation in nativity and race. The States on the Pacific Mast had 
the highest proportion of native white women and of foreign-born 
white; the Southern States had the lowest per cent in each of these 
groups, with negro women forming more than four-fifths (86.3 per 
cent) of the totaL 

The largest numbers of foreign-born women had come from Mexico 
and Canada, the countries of ori"ain of nearly 30 per cent (28.2) of all 
reporting. The Mexicans were found almost exclusively in the 
Western States and the Canadians in the Eastern and, to a much less 
degree, the middle-western groups. After Mexico and Canada, Italy 
supplied the most foreign born, and women from Germany, Ireland, 
and Poland comprised groups of between 200 and 300 each. The 
two cities with the highest per cents of foreign born were both coast 
cities-San Francisco with 44.9 per cent and Boston with 35.8 per 
cent. 

Outside of the southern cities, where negro women naturally were 
in .It largo majority, Chicago and Cleveland had the lP'eatest propor
tions of negro women. In Chicago negroes comprised more than 
I.hree-fifths (62.9 per cent) of all the women workers and in Cleveland 
nearly one-half (49 per cent). It is of interest to note that the cities 
of Jersey City and Newark, combined, although north and near the 
seaboard, employed a much larger number of negro than of foreign-
born women workers. . 
Age. 

The laundry industry has never been considered a young girl's field 
of employment. The older woman, experienced in housework or for 
some time out of industry, is more likely to be found in a laundry than 
is the young girl beginning work. In the 1920 census of occupations, 
girls under 20 comprised a fifth (20.2 per cent) of the women laundry 
operatives, while in manufacturing and mechanical industries they 
comprised more than a fourth (26.8 per cent) of the women.' The 
contrast is eYAn more striking in the case of the women under 25, 
who conRtituted 36.7 per cent of the women in laundries and46.6 per 
cent oC the womcn in manufa .. turing and mechanical industries.' 

In the Women's Bureau study the largest group of the white women 
reported, 27.8 per cent, were 30 and under 40 years of age, and th!,re 
was also a large per cent 40 years and over. The extent to which 

1 U. 8. Bum," nl tho ('tm5U~_ FOW'teentb CeD3US: 1_ vol. t. hpu1atJOD~ Occupations. pp. 358-369. 
I Ibid., pp. 37HOit and 3Ut~ 
'Ibld., pp, 3H~, 
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older women are in the industry is illustrated further by the fact that 
1,090 women (8.9 per cent) were 50 years and over and 235 women 
(1.9 per cent) were as much as 60 years of age. (See Appendix 
Table x..,{VII.) 

The age distribution of white women in laundries is in marked 
contrast to that in cotton mills as shown in a Women's Bureau study 
a few years ago. There nearly one-half (48 per cent) of the women 
were under 25 years of age and about a fifth (19.3 per cent) were 40 
years and over.' 

In different sections of the country the age groupings of the white 
women show some variation. The South had the largest per cent of 
workers under 20 years of age and the East the largest per cent of 
women 40 years and 9ver. The negro women were, on the whole, 
younger than the white women. A larger proportion were in the 
jP"oups under 20 years and a considerable smaller proportion were 
m the groups 40 years and over. 

Per cent of women-

""'on Under 20 years (0 yeam and ovor 

Whlto, N .... Whlto N_ 

AIl Plaoe'!----- --- ---- -- _ ----- --- 13. 4 15. 1 27.7 12. 0 
~tern ____________ , __________________ 

18. I 16.5 32.3 16. 0 
Middle western ________________________ 15. 2 11. 5 27.2 13.2 VVestern ______________________________ 

8.5 -------- 27.8 35.0 SOuf,hern ______________________________ 
18. 8 17.3 16. 2 10.8 

The relatively higher proportion of white workers than of negroes 
40 years of age or more was found in each section ,,-,,<cept the West, 
where very few negro women \fere reported. 
Marital status. 

The knowledge of a woman's marit81 status is becoming of more 
and more int_t to the employer and to all persons concerned with 
economic and social problems. For many years the single woman 
has had her place in the economic world. It has been understood 
also that if a woman married and her husband died or left her, 
naturally she would go to work, wherever she could find a job. But 
that a woman with a husband should seek work outside her home is a 
more recent and less readily accepted condition. Nevertheless, 
married women in increasing numbers have had to go to work to 
help in the support of their families. In 1890, according to census 
figures, the per cent of gainfully employed women who were married 
was 13.9; in 1900, 15.4; in 1910, 24.7; and in 1920,23.' In a study 
made by the Women's Bureau several years ago it was found that 

; practically all the wom~n who had husbo.nds working contributed 
iill their earnings to the family.' That there is, as a rule, very real 

'U,s. Th-porllOOIlf; of Labor'. Women's BlURU. Lost. Ti'me and !.abo!' Tumoftl' In Cotton Mills. 
Bul. ~ 19:16.. p. 16. 

I U. S. UUl'NUl of tl\ll ('fon.~1S. F~n'h ~Il!IUS: 1979, vol. t, Population, Ocrupatlons. p. eD&. 
'U. S. Dapar'mtlntof LabGr'. Womau'B Bureau. Too S1uu:I8ol Wap.Eam.lDi Women ill Family Sup

port. Bu!. so. 1\123, p. l2. 
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necessity that forces the women to work, whether they are married 
or single, is shown by the agents' interviews with the workers in their 
homes and the reasons for workine: they reported. (See p. 92.) 

In the present su:rvey marriea women were, the largest group. 
(See Appendix Table XXV.) A summary of the figures by sections 
follows. 

Per cent of women-

- Single- Man!ed Widowed. S(!pst'IIWd. or 
divoroed 

Wbito N..." WhlIo • Negro Wbito N .... 

AD pJaees __ " ___ 33. 6 28. 9 43. 1 41.1 23. 3 30.0 

~-------------- 49. 5 43.4 32. 2 40.4 18. 3 Ht2 
Middle westem _______ 35. 1 26. 7 43. 0 43.9 21. 9 29. 5 Weotern _____________ 24. 5 5.3 49. 0 57.11 26. 5 36.8 SOuthern _____________ 

38.3 29.3 33.8 39. 4 28.9 31.3 

It is probable that till#; is a slightly lower proportion of married 
women than was actually the ease, as in the home visits several women 
who had reported themselves single on their factory cards admitted 
to the investigators that they were married. They were afraid to 
let it be known that they were married because there was so much 
talk about married women losing their jobs and employment was 
necessary . 

. The census figures of 1920 show a smaller proportion of laundry 
operatives who were married women (32.8 per cent) 8 than do the 
Women's Bureau figures (42.7 per ceqt). There may have been such 
a change since 1920 but it is much more probable that the census 
inclusion of small cities and towns, with fewer opportunities of em
ployment for women, results in a higher proportion of single women 
ill laundries. . 

The largest proportions of married women were in the West and 
the lowest in the East and South, while larger proportions of widowed 
and separated women were found in the West and South. 
Time with the firm. 

There appears to be a fairly uniform opinion among emplolers 
that a changing labor force is not an efficient one. Not only IS it 
expensive to train new workers but the amount of work produced is 
less. Among manufacturing plants in one large city it was found 
that every establishment that had decreased its labor turnover 
during a year's time had increased its output.· An analyst of labor 
problems says "separations are significant because indicative of eau~ 
of discontent, of low industrial morale, and of defects in managenal 
policies." .. 

One laundry manager went so far as· to say that he assumed all 
labor turnover to be the fault of management, or at least its concern, 

I U. S. Burcan of the CftSUB. Fourteentb Oensus: 1920 vol. f, PormJatioD, Ocoupatlons, p. 69S. 
t Fisher. Bnyd. IndusWa.\ Loyalty. London. George Rou~ .& Sons (LtdJ. 19l5. p. lH. ___ I 
It Sllahter. Sumner H. The Scope aDd Nature of t.I:le Labor Turuovw Problem. In QuaderlJ Juw_. 
or~, I'olx'uary. 193), p. 3t3. 
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and acted on that lISSumption. This is a good policy for action, but 
without doubt a certain amount of change is unavoidable and probably 
it is beneficial. Nevertheless, any firm or industry in which many 
of the workers remain over a period of years can feel that its condi
tion is to that extent healthy. 

According to plant records, about one-half of the white women had 
been on the pay roll for at least a year at the time of the survey, and 
as many as 39.7 per cent of the negro women had this record. From 
cards filled out by the workers themselves more details were obtained 
as to length of service in the present place of employment. (See 
Appendix Table XXVIII.) From these cards it appears that the 
proportion of white women was greatest in the group of workers who 
had remained with the same laundry one and under five years, a little 
more than two-fifths (43.1 per cent) of the women being ill this group. 
Almost as many women (37.2 per cent) were reported as having worked 
less than a year. The majority of these had had less than six II\OIlths' 
experience, this group of beginners comprising 22.9 per cent of all the 
white women reported. The long-time service group reported to 
have been with the same firm 15 :rears and over contained less tJlan 
3 per cent of the women. This 18 a considera!l;jj smaller per cent 
than was found in the Women's Bureau cotton- . study, where 9.7 
per cent of the women workers reported service of 15 years or more 
m the same mill.11 

Y tan with the arm (all pl&ees) 

Under 1_ .' ____________________ " __________________ _ 
1 and under 5 _____________________________________ _ 
5 and under 10 ____________________________________ _ 
10 and under 15 ___________________________________ _ 16 and over _______________________________________ _ 

37.2 
43. 1 
13. 4 
3.9 
2.4 

40.2 
42. 8 
13. 1 
3.1 
.9 

The proportion of negro women in each length-of-serviee group 
rollowed very closely that of the white women. The greatest differ
ence was in the penod 15 years and over, with a smaller per cent of 
negroes than whites; and a larger per cent or negroes were found with 
experience of less than a year. • 

To see & plant in operation is to have a pi"ture or the work and the 
conditione under which it is done, but not of the extent to which 
differences in the woman herself may determine the kind of work in 
which she is successful. If young, does she do certain kinds of work? 
If old, others? Wh&t are her raasone for working if married and if 
single? Has she been doing this kind of work long? Has she tried 

. other work and does she prefer some kinds or jobs to others? These 
were the principal subjects on which information was songht throngh 
talks with the women workers themselves. For this purpose 1,859 
home visite were made, 1,322 on white women and 537 on negro. 
Occasionally the women were willing to give information on some 
subjecte and not on all, but that these cases were the exception is 

tI U. 8.. l>epartmaBi or lAbor. w ..... >a:am.a. I.- TIme aDCl Lebar Ta:r:Dof!a lD c.u.. 1411& 
BuLa2.1-"p.1iIL 
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shown by the fact that to the question of age--sometimes a sensitive 
point--only 16 white and 3 negro women were unwilling to answer. ' 
Age and occupation. 

Four occupations included 86.9 per cent of all the women for whom 
occupation was reported; these were fiat-work ironing, markiI!g-"nd 
sorting, pressing, and hand ironing. (See Appendix Tables XXIX 
and XXX.) The largest proportion of young girls, those under 20 
years of age, were on flat-work ironing-shaking, feeding, or folding. 
This naturally would be the case, as an inexperienced worker usually 
is started on this job. • , . 

In spite of the fact just mentioned, a rather high proportion of 
white flat-work ironers, nearly a fourth (23.9 per cent), were at least 
40 years of age. The women marking or sorting had tbe largest pro
portion of workers in the middle grouy' 20 and under 40 years. This 
work probably is the most popular 0 the four jobs, wbether due to 
the work itself or to the higher p.ay that generally accompanies it. 
Hand ironing is an old occupation for women, so it was not sllr(lrising 
to find that nearly one-half (46 per cent) of the white women ill this 
occupation were 40 years and over. Only 6,2 per cent of the girls 
doing hand ironing were under 20. About three-fifths of the white 
women on presses were 20 and under 40 years, with a considerably 
larger group 40 years and over than under 20. 

Per cent o(wom8rl-

Number of 

Oconpotloo 
women reporting 

UndermytwS 3) and under 40 40 years and over y .... 

WhIte Ne.,. White Negro Whlte N .... White N..,. 

Marking and sortillg __ 245 42 14. 7 16. 7 70. 2 81. () 15. 1 '2.4 
Flat-work ironing _____ 507 222 21. 5 23. 9 54. 6 68. () 23. 9 8.1 
Pressing _____________ 189 80 11.1 10. () 59.3 83.8 29.6 6.3 
Hand ironing ________ 161 125 6.2 8.8 41.8 69.6 46. () 21.6 

11 woman. 

The ne~ women had about the same proportions as the white in 
flat-work Ironing and in pressing, but comparatively few were markers 
and sorters and a larger proportion did hand ironing. The age dis
tribution was quite different for the two races, the white women having 
considerable proportions at least 40 years of age, while only among 
hand ironers were any considerable number of negroes as much as 40. 
The proportions under 20 years of age were fairly alike for the two 
races, but only in one occupation-flat-work ironing---was the 
number of negro girls significant. Of the middle group--20 and under 
40 years of ag&-& much larger proportion of the negroes than of the 
white women were under 30 
Reason for working. 

The question "Why are you working?" was answered in various 
ways by 1,315 white women visited in their homes, but in 91.7 per 
cent of the replies necessity was the reason.' {See Appendix Table 
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XXXI.) Usunlly the response was brief-"Because I have to"
and then more details would be given, such as "1 have only myself 

; and I must live," or "I have children and no husband and what else 
i can I do?" Even with the remainder of the reasons given, it is a 

question whether some of them might not be classed o.s necessity 
rather than choice. Such answers as "To pay doctor and hospital 
bills," "To educate the children," "To save for the future" might 
properly be classed under necessities and not luxuries. A very smnll 
nwnber of women-26, comprising only 2 per cent--were working 
quite frankly for extro.s, including cars, and another 26 reported that 
they worked because they wanted to and were" used to it." 

All the single women, with one exception, were working to support 
themselves or to support themselves and help their families. A much 
larger proportion, 72.4 per cent, were working solely for their own 
support than were working for themselves and others, although the 
latter group comprised more than a fourth-27.4 per cent--of the 
single women. Most of the widowed, separated, and divorced women 
also showed support of self and families to he the reason for their 
working, but a smaller per cent than of the single women were working 
for themselves only and a larger group had dependent families. Over 
one-hal{ were working for their own support, and 45.2 per cent had 
family responsibilities. 

The group of mmed women gave far more reasons why they 
were working but the pressure of actual need, as shown by the 
reasons, was hlmost as great as among the single women or the group 
without the husband. More than a third (36 per ct'.ut) of the married 
women interviewed reported quite simply that they were working to 
support themselves and their families, and another 10.1 per cent 
were· working for a tomporary need, such as the high cost of living, 
or to pay accumulated bills, to educate the children, or to koop up 
payments on the house or furniture. The largest group, however, 

. stated that they were working because of failure on the part of the 
husband. In the largest proportion of cases (18 per cent) the hus
band's work was slack or not steady and the woman's earnings were 
the source of the steady family ineome. Another reason lrobably 
connected with the industrial situation was that the husban was out 
of work. Slightly less than a tenth of the answers gave this as the 
causs. A larger pror,0rtion of answers than those givin~ "out of 
work," as a reason, aid the necessity to the husband's llcapacity 
through illness, accident, or old age. Of 495 women, 64 (12.9 ~per 
cent) were supporting or assisting with the support of their families 
with the husband unable to work. In a study made several years 
ago of the woman worker and the disposition of her earnings, the 
foUowing sentence was one of the conclusions reached: "In general, 
women are wage earners not only for their own entire support but to 
meet a very definite resJ?onsibility as sharers in the support of others . 
or the maintenance of higher standards of living in theU' families."" 
The truth of this statement, as applied to laundries, is illustrated by 
the fact that 9 of every 10 marned women reported that they were 
working to help in the support of their families. 

The reasons for working )liven by the negro women were very similar 
to those given by the white. No single women reported any other 

II U, S. DflpartmDnt or Labor. Womw's Bureau. The share af WIII&'Rvmnc WODl8Il In FamUr 
aup-. Bu!. ........ pp. Ol-:D. 
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reasons than self-support or support of self and family, and the same 
was the reply made by sll the widowed, separated, and divorced 
negro women'with the single exception of a woman "working from 
choice." Married women comprised a rather larger proportion of 
the negro women than they did of the white, but over three-fifths 
(61.8 per cent) were working to support themselves and families. A 
considerably smsller per cent of women referred to the husbands lIS 

the cause of their working, whether incapacitated, out of work, or 
working short time. A smsller proportion of negro women than of 
white reported working for a definite object, such as buying a home or 
furniture or saving for the future, and none said they were woPking 
t<> educate their children. With the negro woman, as with the white, 
the need of support for herself or herself and family was the principal 
reason for her working. 

It would be reasonable to suppose that when a married woman, or 
one that had been married, was working to help support her family, 
that family wonld be composed of young children. It was surpris
ing, therefore, to find that only a little more than two-fifths of the 
white women who were married and less than a third of those living 
apart from their husbands rnX~d any children under 14 years of 
age. (See Appendix Table I.) More of the married women 
than of the widowed, separated, or divorced had children under 14, 
and a considerably larger proportion of the married women also had 
more than one child (21.3 and 11.4 per cent, respectively). More 
than 68 per cent of those who had been married and 58 per cent of 
the mSITIed women had no children under 14. 

The proportion of married negro women who had children under 14 
was a little over one-third (34.1 per cent), and the per cent was about 
the same for those women who at some time had been married. A 
slightly smsller proportion of women had more than one child under 
14 years in the married group than among the widowed, separated, 
or divorced, and the proportion of such women was ahout a sixth of 
sll the negro women who were or had been married-somewhat above 
the proportion of the white women with a similar marital status who 
had more than one child under 14. 
Time in the trade. 

The laundry industry is one that requires considerable skill in 
some of its oocupations, but in others a few weeks will make a fairly 
~d operator. Even in work where skill is required, such as hand 
lTOning, in.many cases a woman's experience in the home makes her 
already trained when she applies to the laundry for employment. 
Because of this, women of sll ages who have never worked outside 
the home turn to the laundry for work. H a woman finds it neces
sary to work only every now and then, the laundry is available even 
though she moves from city to city, and its work continues year in 
and year out. 

The woman who has once done laundry work is reasonably sure of 
a job if, after several years at home or engaged in other kinds of 
work, she wishes to return to the laundry. It is not surprising, then, 
te find a considerable number of women whose experience in the 
industry extends over a good many years. (See Appendix Table 
XXXIII.) Even the fact that 15.4 per cent of the 1,296 white women 
reporting in the present study had worked off and on in laundries for 
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15 years or more does not give a fair picture of their length of service. 
The laundry industry has grown rapidly in the past few years. 
From 1925 to 1927, according to census figures, the number oflaundry 
employees increased by 19.7 per cent." Therefore, when the propor
tion of employees with long years of service is figured on totals that 
include large numbers of workers added recently because of industrial 
expansion, the employees of long standing do not show the important 
part that they actually play in the industry. 

More than one-half of the white women interviewed had an over-all 
period of less than five years, and this largp number may indicate a 
growth in the industry. If absences of three months and over are' 
considered as separations from the industry tbe proportion of women 
actually at work for long periods naturally is less than when sucb 
absences are c.Qunted as time lost. Only 7.8 per cent of the white 
women reporting had actually put in 15 y~"rs or more of work, com
pared to twice their number who bad worked off and on during so 
long a period. Nevertheless, it is interesting to find that half of the 
women with an over-all of 15 years or more actually had worked for 
15 or more years and that they constituted nearly a sixth of all the 
workers. 

. 
Per cent far wbom time: spoclfled '\1'2!13-

Years in laundrJ industry Adually Mtually 
Over-ell 1 worked (1,_ Ovw-ail J worked (525 

white women negro. women 
reponln&> Nportmal 

Under 1. ______________________ I&. 7 19.3 15. 4 21.7 
1 and under 6 _________________ 3&3 45. 3 46. 3 52. 6 
5 and under 10 ________________ 21.8 20.8 25. 3 19.4 
10 and under 15 _______________ 7.7 6.9 &6 ~8 
15 and ovet" ___________________ 15. 4 7.8 ~4 1.5 

The majority (55.1 per cent) of the white women hOO an over-all 
of less than five years, but those who actually had worked less than 
five years constituted nearly two-thirds (64.6 per cent). AP. before 
suggested, this very large grouping of women with less than five. 
vears' e.-'perience probably indicates the growth of the industry, 
though very muc.h the same proportion of women in all the various 
Women's Bureau studies combined have reported less tha.n five years 
in their respective trades." 

Naturally, more women had begun laun~ work as much as 10 
years before tha.n had worked continuously m the industry for as 
much as 10 years, and the number of women who hOO actually 
worked less than 5 years is grester tha.n the number with so short an 
ov<'r-all period. . 

Negro women have much smaller per cents than white in the group 
with service of 15 years or more. Women who hOO worked off and 
on during 15 years or more comprised but 4.4 per cent of the negro 
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women compared to 15.4 per cent of the white women. Conversely, 
the proportion of negro women with experience of less than five years 
is greater than the proportion of white women. 
Work experience. 

It has already been seen that an over-all/criOd in one industry of 
a number of years may include months an even years not actually 
employed at that work. During these periods of absence the worker 
may be in her own home, busy with household duties, or she may 
be employed in other industries. Two-thirds of the 1,322 white women 
intel"V1ewed had, at some time since first going to work, done other 
work than laundering, and about 1 in 5 had been emlioi~ in more 
than one other industry. (See Appendix Table .) The 
largest number of white women (21 per cent) reported having worked 
in manufacturing establishments and about a tenth (10.7 per cent) 
had been in domestic service. Sixty-four women (4.8 per cent) had 
worked in stores, and smaller numbers in hotels or restaurants and 
offices or professional work. 

The 536 negro women reporting showed a lsrger"per cent than did 
the white who had worked in other industries besides laundries. Four 
of every five women had worked outside of laundries. The largest 
group had been employed in domestic service, these comprising more 
than two-fifths (43.5 per cent) of all the negro women reporting. 

A third of the white women and a fifth of the negro had worked 
solely in laundries, but many of these women had worked in more 
than one establishment. 

The reasons for shifting from one job to another may be grouped 
under three general headings: Personal reasons, such as illness, mar
riage, or home duties; industrial. reasons, such as insufficient earn
ings, too long hours, slack work, or discharge; and general reasons, 
such asweather, or strike. (See Appendix Table XXXVI.) The fol
lowing brief summary of the principal industries classifies the reasons 
for leaving jobs given by the white women interviewed. 

Separation.'Il of white women from-

Type of rea.<!OD tor leaving 
Othe'rtnundry DomesUeand Msnufaclur- Rotelsand 

job c naIserv-
Stm-es (l51 restaurants 

(1,157 sepa- (368sepa- ing (ti24; sepa- separations) (204 sepa-
ration,) .rations} mUons) rations} 

NUMBER 

Personal. ___________ 
781 208 256 75 101 

IndustriaL _________ 302 147 362 74 101 <1enersl ____________ 
74 3 6 2 2 

PER CENT 

Personal ____________ - 67.5 58.1 41.0 49. 7 49.5 
Industrial __________ 26. 1 41. 1 58. 0 49.0 49. S 
General ____________ 6.4 .8 1.0 1.3 1.0 
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The relUlOns given by white women for leaving other laundries 
show that much the highest per cent had quit for personal reasons, 
and this was the case, though to a less extent, of domestic and per
sonal service. Of the other three groups, stores and hotels and 
restaurants show that practically the same proportions of women 
had left for industrial and personal relUlOns, but almost three-fifths 
of the women who had been in manufacturing had left for reasons 
connected with the industry. " 

Certain special reasons within these groups stand out prominently. 
Among personal reasons for leaving work, marriage and change of 
residence were very important in each industry group. Of the 
women who had 1>,800 in domestic and personal service, more than .. 
fourth had left because of marriage; of those in laundries, about .. 
fifth had left because of change of residence .. 

"Earnings insufficient" and "laid off" were the two principal 
causes of change under industrial reasons. The former was most 
prominent in laundries, and more women had been laid off in manu
facturing establishments. Certain reasons that were not esllecia.lly 
important in a.lI industries combined were important in a sillgle in
dustry; for example, "dispute" in laundries, "no work" in domestic 
and personal service, and" work too hard" in hotels and restaurants. 
Nearly one-third (31.9 per cent) of all the reasons given for leaving 
work in hotels and restaurants were "work too hard," "hours too 
long," or "dissatisfied with eondi tions." Under domestic and ~ 
sonal service the two industrial conditions "hours too long" and 'no 
work" comprised nearly .. fifth of the reasons given, while under 
mo.nufactunng "laid Offll and "insufficient earnings" were more 
than one-fourth of a.lI the reasons given.' . 
Type of work preferred. 

"All work carries with it me'ntal and physIc!l..l reactions, and it 
is the nature of these reactions which make work a pleasure or .. 
burden," was said by a man experienced in handling thousands of 
workers. l ! 

The truth of this statement is apparent, and the question as to the 
nature of the reactions is the first step in throwing light on the subject. 
In order to do this, information must be obtained from the worker, 
and this was one of the subjects taken up with the 1,859 women, 
white and negro, in the home visits. 

As has been shown, the majority of women had not confined them
selves to one kind of work. 'rhey had gone from one industry to 
another, and in mnny cases the same woman hnd had experience in 
fluruly. hotel, and factory work as well as in laundries. An effort 
was made to find out, as a result of each woman's'experience, how 
other"work thnt she had done com,P,ared with what she was doing in 
.. laundry. (See Appendix Table XXXV.) A preference for laundry 
work as contrasted with that in other industries was expressed by 
587 of the 740 women, in 14 different cities, who stated their prefer
ences for one kind of work or another. These 587 women not only 
reported a greater liking for laundry work but, in all but 9 eases, 
stated why they preferred it. Reasons for their preference were 
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given also by 121 of the 153 women who preferred other jobs to laundry 
work. 

About three-tenths (29.9 per cent) of the women preferring laundry 
work gave as their major reason "better hours "-better, that is, 
than those they had found in domestic and perSonal service, hotels 
and restaurants, stores, factories, or cleaning office buildings. It is 
especially interesting to find so large a group preferring laundry work 
because of better hours. For years the laundry industry has struggled 
to combine the service demanded by the housewife, which was to send 
her work to the laundry on Monday and have it returned promptly, 
with keeping an even flow of work for the employees each day thrOugh 
the week. In a report made of laundries in a large city in 1916 
the following J;eneral statement is made of conditions then existing: 
" An outstanding featurll of the study of the laundry industry is that 
both men and women work long hours for three or four days a week 
and then there is a let-up for the remaining days of the week. The 
physical examinations proved that these long days often strain the 
health and vitality of the workers beyond the power of recovery 
during" the shorter days." ,. 

From the emphasis by the workers in this study on the better 
hours in laundries it would appear that excessively long daily hours 
early in the week had been eliminated, to a considerable extent, and 
a better distribution of the work pad been accomplished. 

Better pay was given as a reason for preferring laundry work in 
somethin .. more than lJ, quarter (26.8 per cent) of the answers. 
About hall these replies were from workers who had been in factories 
and a little more than a fifth were from those formerly in domestic 
and personal service. Other comparisons were that laundry work was 
easier, the comment of a good many women who had been in fac
torieS, restaurants and hotels, and domestic service; it was steadier, 
especially so in comparison to factory work; it was cleaner than 
factory and domestic work; and in the opinion of a considerable num
ber it was likely to have-better working conditions--including such 
factors as constant standing, temperature, contact with the public, 
working alone-than other places where they had been employed. 

Explanations or additional details of the express6!l preference 
frequently were given. The question of "better pay" often was 
coupled with that of shorter hours and no Sunday work when compared 
with domestic service or restaurants and hotels, and the late Saturday 
evenin~ work was mentioned as against store work. Some rather 
surprismg reasons were given; for example, that of the woman who 
preferred laundry work to domestic service because she did not like 
.. working in water all the time" and of the women who preferred 
a laundry to a cotton mill because "hours were shorter and it was 
cooler." Both restaurant. work and stores had the disadvantage 
to some and the advantage to others that clothes were important 
e.nd you "had to meet the public." In general, the women pre
f~ laundry work seemed to believe that the hours were better 
than ill domestic work, in hotel and restaurant work, and in some 
cases in stores; that the pay was better and steadier than in factories 
and domestic service; the conditions of work were less hard than in 

.. Hanis. Louts r.. and swam. Nelle. The. Cost or Olean Clothes In Terms otBealth. New York Clt1. 
J)epe.r~ment of Health. [UI17.j p. 66. 
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factories; and unpublished details show that it was less confining 
than domestic service and hotels and restaurants. " 

Another side of the picture is given by the women-one in fiv_ 
who preferred otller work to that of laundries. It must be remem
bered that all women from whom answers were obtained were at 
the time of the interview at work in laundries. Undoubtedly this 
would weight their replies, to a certain extent, in favor of laundries, 
and women disliking laundry work probably would be found in 
greater numbers in other industries. The largest number of those 
stating reasons for preferring other work gave "better pay" as 
their reason, and most of these comparisons were between factories 
and laundries. Working conditions in other industries were pre
ferred to those in laundries in a number of eases and most of these 
were in favor of factory work. "Better hours," the most important 
point expressed in favor of laundries, WIIS mentioned by very few 
women lIS a reason for preferring other work to that in laundries. 

Some of the women said that pay was better in restauranta than 
in laundries, because meals were supplied, and the same reason, with 
lodging sometimes mentioned, was given for preferring domestic service 
to laundry work. Several women preferred factory work because 
it was cooler and because they could sit at their work, and others 
preferred store or restaurant work because they liked meeting the 
public and could wear better clothes. Perhaps the oddest preference 
was expressed by the woman who favored the position of attendant 
in an 1IlSIUle asylum to work in a laundry booause it was "less 
monotonous and more restiu!." On the whole, "better pay," especi
ally in factory work, was the. most important reason given for pre-
ferring other work to that in laundries. . 
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APPENDIX A.-GENERAL TABLES 

TABLE! I.-~ reading mar pres_ and j!aMJJork ir_., by outMde 
temperature 

Number of dr,--bnIb :readJDIt!! near presses and fiatr.work Ironem 
Nom- that were-

DIT-bulb temperature out. 
old .... 

~ol, ____ -. ____ .-__ -. ____ .-__ -. ____ ,-__ -. __ __ 
dry. ,
bulb 
reed· ;,so and fJ'F' and 65· ~(j 7rJO and i50. and 80'" and 85· and goo d 

under under under onder nnder under undet' an - fiir 65° 700 75° 80'" 85-. 90'" over 

Total._________________ 672 1 7 46 196 254J 128 33",,, 

~_1--_+--~--·~--4_--+_--+_--I----SO and undt>r 10'"_____________ 3 1 _______________________________________________ _ 
]tr> and under 15°____________ a ________ ________ ________ 1 2 ____________________ ._._ 
IS" and under 2(1.0___________ 2 ________ ________ _______ 1 1 ______________ _ 
Wad under 25·____________ 12 ________ ________ ________ 9 3 _________ • ____________ _ 
25° and tmder aoo ____________ 13 2-:11 2 6 
3Q'> and aDder 35° ______ ._____ 37 1 4: Ul 11 
36° and under tW____________ 19 ______________ .... 1 10 4 
Wand DlJder.ao. ___________ 53 ________ ________ Ii 16 :.D 
~o. and ander 000. ______ ._____ 56 ________ ________ 6: Zl IS 
~andODderMO' ____________ 138 1 12 li/J 48 
56O'and underfICP____________ 85 _______ ------1-- 10 25 39 
60" aDd under 650'____________ 117 .. 2S M 65'" and under 700.____________ 37 __________ po. ________ 1 22 
~ and under 75'"____________ 37 ______ _______ 1 3: 15 
7fJo. and under 80'"'___________ .f6 __________________ ~_ 2 11 
80" and over_________________ 16 

------i- --------
1 • • • 1 
6 

• 
I 
1 

TABLE II.-Wet-bulb reading.....,. pr ..... and jlat-wor/r. _', by outMde 
lemportlluro . 

Number of 'W'et-bulb reading!. near pmJSeS and Oat-work: 
ironers that we~ 

Wet-bulb tempemtoft out of doon 

~ 

Nom· 
berof 
w.~ I-----.----_.----._---.~--_.----._---
bulb 
reed· -

~----------------------.;--f_-... ~+_-=11+-c."''+-=270.c..t--... _=_1__-31_+--13--1 ___ 1 
11)'> and under 15'"__ __________________ 2 ________ ________ 1 ______________________ _ 
ISO and under ~ .__________________ 1 1 
2QO and under ~o _ _ __________________ 11 .5 ------3- ------i- -----i- :::::::: :::::::: 
z'" and aDder 30"'____________________ 41 --pop-if 8 13 12 1 _____________ _ 

== = =~ :::::::::::::::::::::: : : ~ 3~ : r _____ ~_ :::::::: 
~ aDd UDder 45° ________________ .___ 97 a 11 f5 ::iN 8 __________ • ___ _ 
~ aDd under SOC' __________ ._._______ 137 1 11 eu sa 13 1 _______ _ 
Wand under MO ____________________ 127 U 61 f7 8 _____________ _ 
M'" and under 00<> _________ .__________ 83 iii X 30 11 S ______ _ 
~ and under 66° ____ ._______________ 56 1]J 31 IS 
65" and under 70-'___________________ 13 ____________________ .__ a 8 
'16'" 6Ild undnt 76'"___________________ 25 1 I 1! f!I:f' and OYer ____ ••• _______________ ._ a 

----i- --------
~ ------i 
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TABU m.-Wet-bulb feadifll/ near pr688eJ and fla,t-work ironers by dry.-bulb 
reading 

Number or wet-bulb readings near presses and ftat-wott: 
IroIWl'5 that were-

~~~rl---~----~--~----~----~--~--
~Bd· fI1>!Uld MO ~d 000 and 65° BDdI70° ~d 76° end 85° and 
Ings undor under under unOOr under under under 

MoO (lOG 65° 700 7.5" SO" SO" 

Total_~ ________ · __ • ___ -------1-_103=-l----.:':.:._I----.:85=-I __ ::.281~I__::.m=-!---.. -if__--13_1_---' 

~:2 ~~~:::::::::::::=::::::: i ~ .,.----." ------i- :::::::: :::::::: :::::::: :::::::: 
~::~ :!~~~ ~:::::::::::::::::::: ~ : : l~r -----4.- ------i- :::::::: ::::=:: 
75°llDdundllrSO°,.___________________ 263 18 lot 124 17 ------i- -----.--80" Bud under &0 __ __________________ 138 2 36 60 .(6 
M"n.nd undor 00"____________________ 33 ________________ 2 0 1iJ 

" 1 ~ and DVor _________________ ,._______ 6 ._______ ________ ________ ________ 3 .2 __ ~ __ 

TABLli1 IV.-Relative humidity near preas" and flat-work ironer", by dry-bulb 
reading 

. 

Number 01 00&eS where relative humidity near presses and 
fiat·work ironBl'S W6i--

Dry-bulb reading 
~ I----.----~---.----~----~---.----~--
"",.r ..... IS and 

und" 
3>_ 
",nt 

"and 
under 

"'.... 
so and 
und ... "per .... 

...... 
undor .. -",n' 

'" and 
und" 

".... , 
45 and 
under .. "... con' 

Total.-----·-----------I __ 7Il2=-l-__ ::.2-1-__ ::."-I-__ :::17+ __ .:.07+ __ ::.M+ __ ::.B3+ __ -= .. =-f----= .. 
~ and under 000. __ • ------- i -------- -------- -------- --.----- -------- ------.- -------- ----A-Ai 
:: and undor ~ -'T'-------.- 41 -------- -------- -------- ------S- ------j- ·-----i- ------i- 8 
'101>:'~ ::3:: :::::::::::::: IDS ----·-i" ---A-Or ------." Il 6 Zl 20 2D 
7f1'andundortlW ____________ 263 1 G 13 22 29 '"' 20 
80° and under 86°_____________ 137 2:. 6 '1 20 23 12 18 
!.'i°luldunderGO"' _________ • __ 33 1 1 S ! & " 1 
jOe and over________________ 6 ________ ._______ ________ I 1 2 

Number 01' easea where relative humidity near pre.1I5iEIS and. ftat-work 
honors was-COlltinued 

Dry·bulb ........ 80 and 
undor 
00 .... .... 

", .. d 
undor "per ... , ..... d un"" 70.,..

.. nt 

'10 and 
und .. 
"per 
.. n • 

76 and 
under .. "... ..... 

so and 
un"" 
M_ ... . .. and 

un"" 
OIl ..... .... 

...... ....... ..... 
cen • 

..... .... .... .... 
Total-•• --------------.I---=:l1.:..-1-__ .. '-1 ___ .. '-If__--'-.. _I_---I.+---''-+----'-.+---~-----' 

Me and undel'"80· _______ .____ ________ 1 
000 and under 65° .. __________ :I 1 
65" and untler ?O" ____ ._______ 9 e 
7D'* and under 16° ______ ._____ rT 2S 
76· and und .. ~_.__________ 61 33 
tID" and ulldm-g,s°____________ 18 . 12 
16" and undw~ __ • __ .______ 3 J 

---.--•. ::::::i: ::::::i: ··----i-~:::::: :::::::: :::::::: 
2~ 17 8 ~ 1------,- ---A-Or ----A-Ai 
21 12 6 ________ • ______________________ _ 
8 05 4: 2 ___ A_A. ______ • ________ _ 

1 2 . ______ • _____ ._. 1 _______________ _ 
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TABLE V.-Impres8ion of agent as to temperature near presses and jfat-woTk ironer., 
by dry-bulb reading 

Dry-bulb reading 

Number otcsses witb dry-bulb reading asapeclf!ed 
where t.eD;lperature seemed--

TM& ' ____ -, ____ -. ____ .-____ .-__ _ 
DUmber ,-
o! """" coo! Warn> v .... 

WBrm Hoi 

TABLE VI.-Scheduled weekly Murs of laundriu in other Women'a Bureau IIUroByaJ 
by seclion, State, and date of BUTfJe1/ 

Number of estabJishmf!.nts Bnd number snd par emt of 
women whose schMuled wee.k:ly bour&wet&-

Total number 
,eported 

48 and under Over 48 and 54 and over 
S.m!on. State. and date of 

under .. 

survey 

Estsh Women 
E!tab 

W ..... I Wrunau Estab-

.~ ~ Iish· Wo"",, lish·.l Iish· ments menta ['om Po< ments 

~- menT=' !:; bel cent ber eon • 

All pIaceoL_ •• ________ ' ... ..... 61 1,401 15.6 112 il33 ... ~, ......... 
Easwu. __ . _______________ 

'll> 1, lll1 
• 1118 ••• W 467 42. 2 a w 48.1 

Rhode bllLnd, Im ____ • I'" • 51) 30.1 1 '" .... 1 .. , ... 
New Jersey, Hi2:L _____ 'I. , .. • "" , .. 0 327 .... • "" "'3 Dclaware. Im __ ______ • ... -------,------ ------ 3 73 37.' • 123 .... 

North CentraL ____________ ' .. 2. 312 23 ... .... '<0 ~ ... 33.' • 200 lU 

Ohio, 1922 _____________ '2< 1. "'" • ... 21.7 .. ..... 73.3 -----g- --290- ------Illinob. 1921 ___________ '42 I.'" 
,. 25Il .... '>1 '12 .... 23.. 

South CentraL __________ .. _ 'T.! ..... I. "" 14.l 21 6IJ7 .... 51) I .... OLD 

ArkanSas. 19ZL _______ II. "" • 3D ... I 11 3 .• 17 ... .. , 
Mbsourl.1922 _________ 22 ... • 115 18.1 • ... .... IS '''' SUS 
Oklahoma. 1924 _______ '32 707 • Sl U.S .. ,.,. .... 20 ... "'-, 

SouthBnl... _________________ IlOS ..... 20 527 I&.. .. 1.417 .... .. ~"1 .. .. 
Georgia. 1921 J _________ .. 35Il • 20 ... • 120 .... , '92 .... 
Kentucky. 1921.. ______ IT .,. 3 01 Ii. 4 • 2S3 ... , • 148 23.. 
M~and. '02l-.- •. :z;: 117 ... • 103 14.9 • .578 83.' I .. L7 
Sout Carolina.li121- IS Zl3 1 26 11.2 • 103 .... 7 1" .... 
Alab6nUl.lUZ!: .• _ •• ____ 17 46' • 21. "'0 • 151 32.3 • 91 20 •• 
Mtssissillpi. 192fL ______ ". )!63 3 .. 11.4 , •• ,8., 9 184 "'. T""""""", ",.. _______ 1 IS ." 2 20 3.0 • 1 .. 12., 12 ... 84. • 

I DlItalls aggregl\te mol"6 than total. because some establishments appear In more than I-bour group. 
s Includes 1 ~l.abhstun8nt (J2 women) that worked every-other Sunday. alternating weeks 01 M hours and. 

ant boW'S. * Exclusive of Atlanta. 



Number or IIJI1,6bl.ll.h.awotl and Dumber and per oent of women wbl:Mle tcltoduJed dally houn "'6f$-

T .... 
numher 
.... rted I1nd",' , Over It and 8 Over good 10 Over 10 and 

under I) under 10 Wider 11 
8ectto11, State, and 
da~ of mrve, 

Women Women Women 
E"",b 

Womeo WOIDar Women Wcu:um 
EIlt8b- E ..... E~tab- E ..... Rlltab- Emb- E~tah-
Ush· W ....... JL~h· 

NumJ Per 
Ush· Il'lh· Usb· Il8h· Usb· IIsh· 

men .. menk! menU Num· POT men" Num. P" men .. Num· P" men .. Num· p" men .. Num- p" men" Num· p" 
bot oeDt bar (oD' bar ..... ber oeD' bar oon. bar 000' ber OlD' 

1---------------------- ------
AlI plaool. ••••••• '271 9,241 1 ., 0,1 " <81 ., . 26 678 1,' 14' <.862 ... .. l,709 18.li .. t, .-38 115.6 , 12 0, , 

1IoItotn. ............... .. 1,1In ....... -... -. . .... I .. .. I 8 .7 10 ... ... , 8 ... 26,7 • 192 17.3 ....... •••• H _"V-_ -
Rhode IIIJllDd, 19".1) •• ," , .. U,6 • .. ",0 , .. 29,' , ....... ...... ..... "-"j' "''8' 'Ti" .... '3' ""iii' "ii.T 

. ...... ...... _._ .. 
New Jeney. 11122 •••• '0 , .. ··.H· . ...... ..... -~ .... -...... ..... • ,83 68., , .. ., .. ~"- .. .... H .. ~ .. 
Delaware, 1924.. •••••• • I .. .. ~-... ...... .. _ .. ..... ~ .. . ..... ..... . _ .. _.- ...... ··h_~ 8 73 37.2 ..... _- ...... . .. -.- • 1i3 62.8 ....... . ..... ..... 

Nortb Con".L ....... '., ~ ... 0 7/ '.' 8 ... 0,8 II 801 , .. .. 1,474 fit. 8 7 "." 11.~ 0 83 8.& ....... ...... ..... 
~ 

Ohio, Ur.l2 ........... .. I. OM • 1II lO.6 • ,28 lal 17 821 11,' ....... ·"27' ':iff .... '1' ""if '20:r "~"4' "'iii' ··o.T ....... ...... ~.~ .. DUooiJ, UI24~ •• _ •• _ •• ' .. l.321l • ,'" 9,' , 
'" 1~. III ... 41).2 . ...... . ~~.~- ..... 

Booth CentraL ••• ___ •• 
~ ~"'" ....... ...... ..... 3 '" 1.' --.-!. &8 = 7. 1.1179 89.0 ..... ~~ ~ .. ~ .. ...... ~ .. ~""~ I:::::: ------ .. _ .... ...... .. ~ .. 

ArkRnJU, 1m .••.•.• I. ... ••• «« •• '0--" .~~._ I 17 . , , ·····r ··'ai· 18 .. . 06.3 ······I··~·· MlMourl, Iv.?2 ••• _ ••• " ',138 .. ~ .... ...... ..... I 92 8.1 .. , '" 9,,, 81 .• ..~.~ .. . ..... ...... ...... - . ...•. ...... 'H~'" ...... ..... 
Oklahoma, 192i-••••• " 7!T1 ....... u.~." ..... I ," 7.' • 17 ao .. 638 00,' .~.~.~. ..~ ... ~ ..... .. .. ;;. .._ ... ...... .... ~-- ...... ••• H 

8outbaro. ....... ~ ..... _ •••• III ..&48 a o. 1.1 • 02 I, , 10 801 U .. 81. ".. .. 1,168 .U 1.163 '18 I 12 D.' 
Oeol'J{ia, uno and 

I a.a 21," 7/,7 , 38,7 I 12 U lU21._ ........... n. I. m .... -~. .. ~ ... . ~~-. . .. ~ ... . ..... .. __ . 
" 0 100 • "" 16' 

Kentucky, um ...... 11 ... .. ~ .... ••• H. ..w~ . . .. ~~ .. . ..... ~" ... , 80 .. • 233 44,6 I .. aD • ... 43.1 ~.~~-.. . ..... .. --
M"f'an'1J 1921 ...... .. 762 • ., u • .0 a. • .. U • i" .... 1 '''' .ag 0 :iii 3,1 .«~ .... ...... H~~' 
80u h $follua, 

11121--22. ~ ••••••• u. la 233 ....... ...... . ~~.- .~ •• M.~ ~ .. ~ .. _ .... .... 1 .. 11,0 • •• as.. • 73 31,S 8 " 19.3 . ...... . ... ~ . ... ~. 
Alabama, lO2L •• u. 10 ... 1 " 4.6 ~~.~.,. .. ~ .. ~ ..... 0 ,&8 38, I 8 .. 111.1 • , .. 37,7 • " 3, • .~~ .... . .... ~ . ..... 
'Mla<I1UlppJ.10'US ••••• 12 2/l3 -~ ..... ..... - -.... --.. ~ .. . ..... . .... I .. 13.1 • ... 23,6 

~~~tirl·w.3r ".i.i:r 
, ., .. Oa7 •••• ~« • .. ~ ... . ~ ... 

Tenneuee.l926 ••• __ . 18 011 ....... ...... ..... ....... ..... - . .... .... _ .. -... _ . ...... ....... .. _--. . ..... 7 ... M,a . ... ~-- .~.--. ..... 
1 DtMI11I aa:g.rtI88te mort than total, bMl.we .lOme ert.abllJbments appear in mort tban 1 bour group 
'lncludf:lll D women to t ertahUllhment bavlng l1.fi..bour day OD Mondny. 
*lnc1udtw II womou lb 1 establiJbment bavloR 0 6-bour day OD Monday. 18 in 1 establlllbment havin,a 7.hour day on Frfday. and 22m 1 ostabllab.m.ent ham&: an 8-bour day 

DO Fr'day, 
• IDelud. 6 ~bllahmltllll workin,. to 9 bour:a on Monday apd 1 MtabU,bmmt workin8 9 boura 011 Mon40.YllDd Tuesday 



106 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS 

TABLE VIII.-Scheduled SaiurOOy 

Total number 

Number or establlsbD'l6nts and Dwnber and per cent of 
women whose.scheduled Saturday hours were-

reported 
No .. Under 6 li and under e 

8ectkm and city 
Women Women W • .,... 

Em'" E"'''' Est.". E ... b 
lIsh- Women lIsh- lish- lish-

~um ....... .,..... Num Per men .. Nom Per ,...ta Pu 
bor oant bor oen' bor ... , 

AU _------------- '288 19, "" .. 1,08< ... Ill) ~U\ 10.8 .. ,159 .... 
E._n ____________________ 

'M 2,"" 1 U. ... ,., ,OM .... 16 867 31.1 

BostoIL. __ . ______________ . .., I, .... 8 134 8.7 1. 601 .... , 572 27 •• 
Jersef City and Newark. 11 ... --or ----i- --i~6- • t 212 au • 116 27.' Provldence _______________ 1. .., • ... .... a 11' 21.8 

Mlddle western ____________ • \26 7,130 .. ... 10. • .. ... 12., 67 ..... .... 
Chicago __________________ '2\ ~7" 2 .. ... 2 11. U I. 867 .... 
Clnclnnat.l. ____ • _________ '14 587 • 27 ... • .. 7.7 • ... 16.0 
Cleveland ________________ IS 1,07' • 21" .... 1 .. ... 11 821 7'" Des Moines ______________ 'S ,.. 

---is- --470- -28:i- 1 10 u ----6- -429- -26,-0' Detroit. __________________ '20 1, ... • 1'" 8.1 
Ind .... ..r.:""- ------------ I. ... • 21 2.. S 307 a10 • • 1. .... MUwa ee ___________ ~ ____ 

'\3 ... , 21 .. , • .17 .... • 201 37.5 
_pollsand s. PauL '2S 9S7 1 .., 3.' • t 101 10.8 12 Ol' .... 

WestenL ___________________ .. .... , ------- ------ ------ ------- ------ ----- I .. -' 
Los A ______________ 

2\ ~ ... ------ ----- ------ ------- ------ ----- ------- ----- ----Portland _________________ I. 7 .. ------ ------ ------ ------- ----- ----- ----T ---24- --[1-San .......... ____________ 
11 1,433 ------- ------ ---- ------- ------ -----Se8ttle ___________________ 16 .... ------- ----- ------ --.---- ------ ----- ------- ------ -----

SOU"'""'--_________________ '47 ..... 8 , .. ... • .. 2.7 7 ... lL • 

Atlanta __________________ '12 1,100 1 .. ... 1 12 Ll • .... 21.' Binningbam _____________ . " ... ------ ---- .----- • ,. L7 • '" 2.1 
Jacksonville ______________ • 403 ------- ------ ------ -----i- ---63- -ms- ---is- -au-Rlchmond __ . ____________ • ... .------ ----- ------ 1 
8\. Petersburg and Tam-
~ --------------- ., . , ... • SO lU 1 14 ... 1 2 .4 

I Details ~ mOl$ than total. because !lOme establ bhments appear in more than 1 ho1ll' group. 
s 1} wOIb81lm 186tablimmont had a Saturoay IlGver NCeEKllng 2hoursand DO WOl'X OD Saturday in summer. 



APPENDIX A~ENERAL TABLES 

Aours. "" Kdioft ....a ""II 
107 

Number of .,...,lphmen!e and number and JlfIr cent of women who. 8ChedaIed 811.&mda,. 
hoora ~tiDoed 

emdGDdar7 7andUDda'1 a aDd QDderO t aDd IIDCiw 10 .. 
w ...... w_ w ...... w_ W ..... - " ... b 

,. .... """. Esto. ..... Ilsh- "",- WI>- ""'-H.~ ...... Hum- "'" ...... Nam- .... ...... Num- .... moo .. .... _Is "!.~ .... .. .... .. ""'" .. .... ... """ ... ""'" .. ~"" ... •• ..... 7.4 .,. ..... .... Ii ..... 7_ • 7 OIl ... 
• m ... 2 • 1J7 ... • ... ... • ... ... ---- ---1----

• ... .J.l II ." &0 ---i- ·--jiB -----1------ -iLi 1------ --r--2- ---17- 14.T ---- ---- .... 1 ... 
----- :---- --- -- ----- ---- 1----- ~ .. ... ... i ... ... • .. L2 12 .... .L7 • '" L2 .. --

I '" L. 1 117 U ---- 1::- • ... ... 7 • ... 
1 .. iL. 

t----=;- ---
~ 1---- 1------- ---- --r 1--.. - -21..0· --7" -a. -. - --iiB- .iF 1------, I-mo iri • 1----

1 .. u 1----- • ... .... 1----- 1---
1 .. La 1 n 7_, 1----
1 til 12.7 1 III LO --r I--Ii- ... • 1 .. 1'" ---- ---- ----I--- 1------ I .. ... 1--- - ~ 
1 .. _I ----- ----- ----- '" , ... .... ---- --- --1---- ---- I---
1 .. _i ---- '" .. ... ... 1=""- c_ 1-- -

I-- -- " 1--- 1----- 12 "" .00.. 1----- 1----
1---- -- I--- II .. -"'" 1== 1---- ----~ --- .. 7S) .111.. 

• .. 1&7 11 ... .... ~ ... ILl • D7 as • .. ,u 

• 10ft I ... • 130 .... 1 .. ... -. 1-,--- -ii:'i-1--.-f- i.- li.I 1 .. ... I m ...0 I 217 .... .'" 1 .. "2 I 57 .Ll --I--- -- I .. .... I :101 .... 
1 .. 17.2 a ... "_8 1 17 .. , 1----
a 118 IL' • .. La 1 .. 1117 • ... alll • .. .11 

• It WlIIDIIII tit 1 8IlabH!;hmmt 5 Dy worbd kmIIr bel Dna" ID _fill""" 
t 1. _ill l",bJ'shmcnt warbdan.uue SaluzdQsClf1.boun. 



T ABLB IX.-Scheduled lunch poriod, by .ection and cily 

Number of establlsbmenta and number or women whose scheduled lunch ~rtod. waa-
To~nwm~~ I-------;-----------;----------.~------._----------

ported 30 miDute8 Over 30 aod under 
t5 minutes _andclly 

Estab
lish

menw 
Women 

E!ltab
lish

menta 
Women 

1 DetaOs aggregaw more than total, because 1 estahllshment appears in more than 1 group. 
, I'M women 1n 1 establishment had 0. he.lf hllur on Friday. 
1150 WODlt)1) lo 1 oaoobHsilment hQd a balf bour On MQnday and Saturday. 
4 ... be.ll hour on Sot.urday 
• I f 1iS2 women In 12 estabUBhment8 bad " hall bour on Saturday 

Estab
I~h· 

mentl 
Women 

45 minutes 

Eatab-
Uab· Woml)n 

menta 

32 ~300 
12.1 

I. "S 
7 1515 
2 129 
1 61 
7 430 

Over 45 mJnuteB 1 hour fWd untlef 1 hour 

E:$taJ>.. Estab-
IIsb· Women li.'Ih- Women 

ment$ menta 

4 336 78 4,"" 
1.7 21.0 

3 "2 34 1,7\lS 

3 182 18 1812 
.~ .. ~.~ ... . ~.~~.~~~~ 8 496 .. ~ .. -.. ". ~ ......... 8 487 
.......... .......... 19 8M 

..... o 
()O 



Total number 
bavinlt a nlIIt -

Em\). Wom. 
lim· tiD ...... 

Nwnber 01 eatabllshmenta and numOOr of wor:tten having---

._period 

Total number 10 mInu .... 15 minutes .00 minutes lOmlnutes 
... h 

Duration Dot 
reported 

Em!).. Wom- Rstab- W(lm. Emb- Worn- Estab- Wom- Estab- Wom- Este.b- Worn. EI~:ab". Wom. - ~ - ~ - -- - - - -meats tbenta menea e~ menta menu mentt en ments eo 

----------------+---f---�r--·~-r---~--I---I---·~-I----Ir--Il---r--r_-I---I---
All phweIL._ ............ ~ .. d ..... _ .. _. __ •• 3:1 2, 216 28 1,934 13 1.133 12 B29 3 172 4 282 3 2'20 B2 

P.oentdistributJon ....... _ .... _~ ... ~ ....... _ ••••••••••••• __ •• _ ••••••••• 100.0 58.6 32.5 8.9 100.0 78.(1 22.0 

781! • ... 3 .'" 3 172 178 .78 •••••••• , ••••••• _ 
4.14 3 188 2' 14 1--:3:-1--:,-:.::7'1:-11----:+---::,,-=.1--:-1.-::.78::-1-."_" __ " __ "._-: .. -.-__ -__ -__ ----------------_._----------------- ,. ... II 

Booton __ • ___ • ______ • __________________ 
9 612 8 

139 1 1139 
215 1 139 ··--·T · .. ·--ir :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: J8:1: City and Newark ................ I '39 • Pro dence_ ••••• u •• ~ •• _ ...... ,._~ •••••• • 215 • 

Middle western ................................... 17 8" 14 

ChICl«o •• _ ••• ~~~ 'h •• ~_"."~.~"." ....... 2 OIl • Olnclnnati ••• __ •••• ___ • ___ •• __ • __ • _ .. __ • 15 , 
Cklveland ............................ _ ... I 0 143 • lletroIt.n •••••••••• _ ............. ___ ....... 0 130 • 

·~-"~-"=ii~-"4_-"71,,'+_--6~--"3U~I.--"8j~~M77~~--=-.=-~--~-~.-~.·=--=--il---=34--'=M~--~.4_--u~I---"j----.. = 
9D M 1 S4 •••••• ~ •••• _____ •••••• ~~ _~_~.~_ •• * ..... _____ *._.~ ...... __ ....... . 
Hi ._ ........ ___ ••• ~~ 1 15 • ____ •• _ •••••• __ ••• _.~. ____________ •• _____ •• _____________ ••• ~ __ • 

120 --••• -1-- --.--.-- 1 120 ••••••• _ ••••• ___ 1 :J3 1 23 _.~ ___ •• ~~-~-~- .. 
13() 00 1 4(1 .......... _ ......... _~ ___ •••• _ ........ ~~_~._ ••••• ~._~ ••• ** ••• _ •• _ •••• 

t~=r.!~:.::::::::::::::::::::::::: 
, 

" 
, 

7 ... 6 
MlnDeapoUI and at. Pa.u1.~~ __ ~.~ ••• _. • III , 

W .. teru--8an Jlranclaoo _____ •• _ •• _ ... __ • __ 1 • M 
SOUIbern ____________ • ______________ • ______ 

0 ",. • 
Richmond ............ _ ••• _ ... _ •• _. ___ •• . .. lit. PetetsbUrl and Tampa ____ • __ • __ ._ .. 

2'3 1 23 ................ ~ .~~ .......... _ ••••• _ •••• _ ••••• __ ••• __ ._ ••••••••• _ •••••• _ ........ .. 
ZltJ 3 146 3 129 ___ .~ •• _ ••••••• _ ~ 19 1 19 • __________ •• __ _ 
49 _. __ •••• _ ••• ____ 1 49 **.**.*~ _ .... ____ 1 82 •• _ ... _ ... _. ___ ._. 1 62 

1M '1M ....... ~ __ .~ ••••• _ ....... __ •• __ * •• ~ ..... w~_* ........ _ ............ _ ••••••••••••••••••••• 

1-_-:-1~=+----I--""'28":"'t--+-J-.. +--'t_--.. +----------- -------- -------- -------- -------- -------- --.----- .-------
... l8Il r- ----
92 • ___________ ._ •• -~-··T --""·92- :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: 

s 47 women 1D. 1 eetabllllb.ment bad 10 mtnutee 011 Mondar. ."& or 10 minutes H they care to take it." 



TABLM XL-Hours actually IDOrked. by •• ction and city 

_ .. deity 

t Not computed. owing t<> .mall number Involved. 

Number 01 
womOD~ 

PUrled 

3,908 1,180 

.71 648 
• 70 • 11M 2'll 
8. .~M~289~ 

800 
"0 :K 
386 
002 1 

4,0'14 9 ..... 9 ... 
1.434 .~~~~~~~ 

610 ___ W~_~~ 

201 843 .. " . 66 363 • 90 
1 Of 

lOB 182 

Per cent 01 women wbo worked durin8 tbe week:-

Under 30 hours 30 and under 33 and under 36 and under 39 a.nd undlU' G and under 
33 hours 36 boUl'$ 39 houn 42 hours 44 bours 

4.4 e.8 1.1 ~ 2.3 1.5 3.' 4.' 7.7 10.3 7.1 '.0 

4.6 6.3 I. I .6 •• •• 1.& aQ 2.8 4.8 '.2 .& 
6.1 1.1 "'"[8" .3 (') U .... -iO'·3~ 6.1 'I' 3.8 ····io:s •. 8 "'To' 1.1 1.8 I .• 6.0 14.8 2'l6 14,6 
u ····iT •• .. 3:8" ~·--a:8· ---~r7- ----rif ---ii:j- ~--ir8-

6.6 
"--i~i 4.0 6.2 ••• 122 

6.8 8.3 1.6 3.2 4.1 ...... _~~~w '.9 1.1 
3.9 1.3 6.0 a7 -------- 7.3 9.6 
3.1 •• I.' .8 ...... _---- 3.8 '.0 

4.1 ~3 •• 1.2 ...... ~*~~~ 8.0 (.) 1.7 

U a. •• .6 •. 7 (.) .7 
3.6 a. .& 3.1 ••• 1.0 
3.0 I.' .3 1.6 7.2 ~.~.~".~ 

. 1.8 
7.1 U ~--~~~~~ ~~--"--- --.---~-

.6 8.6 .6 

'.0 ~ ao 1.8 u :u 7.0 ao 3.0 3.4 3.0 U 

16.0 -------- 8 •• a.8 aD ~~~~~~"~ '.6 3.8 U 11. iii '.7 
·····(1)· L. ~_~~_M~~ I.' I.' .8 1.5 .6 1-5 1.1 1 .• .3 

4.4 •••••••• "'"7:8" ~~--~~ ... · .. ·9T (') 
--~-iLr .. ··m· 1.1 u 

R*~~8.~r 19:: r·~~a8- -~-~r9· ·~~ii~3· 
10.9 

~*-~rD" "". ••• 1.6 2.8 4.9 3.3 



P. O8Ilt of ~ who worked dl1lin$l: tbe week-Contlnued 

44 and undl!l" ....... ....... OVet48IWd 
under 50 bows 110 ..... Over.50 and 

nnder 54 houn 6t.""" Over M and 80 botlt8lUld 
lWd« 00 hours OV~ 

White Negro White Nero White Negro WlUte Nqro White Negro White Negro WhIte Negro White Nesro 

--------,1---+-1-- -------
.AU ptao.. _______ . ___ .. __ . _____ . ___ .. - .............................•.•.... 

BOItoD.. .. _. ___ • ________________________ 
Jezw,J City MId Newark _______________ 
Pro deuoe_ .. __ ~ __ K_ ••• _ •• _._. _____ .. __ •• 

)liI;1d1e western. _______________ • ___________ 

Chl~OH _. __ • _w ___ .. __ . ___ .... _ ... _ ... 
Cl.ndlu:taU. H~~'U _______ •• _ •••• _._._ •• Cleveland ___________________ •• _________ 
I>e3 MQfne:!ll_ •• _ •• ~_.~ ••••• _____________ 
J>.etr()it. __ • _ ..... _ •• _~ •• ____ ". __ ._. ___ •• 

~~=ree~.-_:::::::::::::::::::::::::: Minneapolis end St. l"AUL _____________ 

WOltml.. ••••.•.••••••••••••••••••••••••••• 

18.' • •• 31.0 .,., ,0. 7 ".8 
27.G ---i7:S- .~, 

U 12.1 
3U (') 13.. 

IU IU .. 8 

9.8 7 .• •• 26.7 (') G •• 
26.' 1L. L. •• ---rl-r 1.1 
17.1 •• 11.6 10' 7.' 
39,4 I.' 
1 .. 8 1<6 

".1 

<0 6.1 

30.1 ~. 

7 ... •• 21.5 
L3 

<0 IU 

U 
··-·-~9-

.. .. 
1.1 

-·-irs- '.0 
19, " 
17.3 
19.4 
8.1 

U 

'.0 '.1 1.' 
1.0 

7.1 13. 9 11.8 

6.3 37.6 1 .. 

----i~o· 
238 

·~~~:6· 17.1 

----i-t,- ---To· ··-Ti· 
26.0 lao 

• 8 ... 
.1 ._. ____ _ 1&.7 (') (') 

~~~~f--_+~~----I----I---r---

7.1 21.1 0.1 3 .• 111 o .• 11,1 

.7 '.7 .1 _.' •. __ _ 
.1 .1 _____ .. __ . ____________________ . ________ _ 

•• l2.1 ---br-- :::::::: :::::::: --··Lff :=;::::: :::::::: :::::::: 
1'1. '1 22. '1 1.7 

,u ... 
U 

47.2 
16.2 
24.7 
~I 

4L I 

36.6 8.6 10.6 

-··-·~9· :::::::: :::::::: 
---iij:4~ -----~.- :::::::: 

29.2 Ll 4.2 

---(1)--- ---Tr :::::::: 

3.0 

7.' 
1.1 
8.0 

33.7 
.0 

U 
•• 4.7 

.2 

•• 
:::::::: :::::::: ------:~ ______ ._ 1.1 _______ _ 

. a .1 • ____ ~_. 
20. 8 • 2 ___ •• ~ __ 

-------- -----~S- :::::::: 

1M ADgel •••••• __ ~ ____ • _______________ 
PartllUld .•••• _ 0 0 0 ___ • ___ •••• __ ' • ____ '_' 

8.0 ... (') 

San Franci.Jlcou --- _ ........ _ •• __ -- _ --- __ .- 13.3 s..ctle __ .-______________ •• __ A ___________ 

7.1 

7U ••• (') 

"'.1 
70.0 

.1 ... 
&2 
L2 

:::::::. :::::::: :::::::: -----~6· :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: 
-------- -----~ii· -------- -----:r :::::::~ :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: 

floq.bem. •••••••••••••••••••••••••••••••••• U '.0 .. __ .... •• 8.' I., 1O,&' .... a • .8 30.. 24.8 26, 21.0 

11.5 27.8 . 1 67.1 19 .... ---faT ----29:7 lU 29.' 1.' 28.7 27.1 
1M ... __ .. --

~-.~-~.~ ~-------
7.7 .... 

,A.tlanta .• __ , _______________ . ____ 0______ 11 & 2. 8 __ • ___ ••• ___________ .___ 2. 1 _ .. __________ .... 
Blrrolngluun __ •••••• _ •• __ •• _._. _________ .______ 2.8 • _____ •• .6 6.1 1.( 3.0 2.8 
Jaek80nvill ••••• __ ._ •• ~. __ • ____ ••• _ •••• ____ • __ ._ ~ __ •• _o •• __ ._.: •••••• _~. ____ ~ __ •• __ ._ •••• _______ 7,8 

--·-9~,r 
6.3 '''"3:8' ----·~i~ ···?ii~4· 11.0 

·-·20~8" ·-·-2il~i u 38.' 
Rlchmond_. ___ •• _._~_.8 ______ " __ • _______ " .. __ .. If. 1 .. ~. ___ ~ _~~ ___ ~~ _____ ~_. 1. 8 ._______ L 8 
St, pe~burB and Taml>&-_____ .______ 9.'" 10.4 ._______ ________ 1. Q 2. 3 • _____ ._ .&, 

1 Not cmnpuUl4. o,,!loi to the mall number lnvolved. 



Week', eamlnaB 
All 

pi .... 
Total 

ToteJ*~* •••••• * •• *.* •••••• 14.104 2,3011 
MooIlan ••••••••••••••••••••••••• $16.10 $'UO 

Under .1 •.•••••••••••••••••••••• 7 2 tl and under 12 _____________ •. _. 4IJ 11 
t2 and under &3 ••••••••••••••••• 18 }j S3lU1d untler $I •• _. ____ •••• _____ .. I. 
SA. Rnd under $5 •• _.h .. _______ .. " 8 
$6nnd und~r SlI •• ____ ._n _____ u 32 11 
$6 and under $7 •. * • _____ •••••••• 81 19 
$1 and under S8"'H. __ •• ~.~'*~' .. I" 18 and under *9 ••. ______________ H. 26 S\I aod under $IO_~. ____________ 211 .. 
$1{) and under SII * .~_.~ __ • __ .M_. 427 03 In and under $12 _________ • ____ • M, 16(' 

12 QrJd under SI3 _______ • ___ . __ . 1,135 21" 
$13 and under '14* ._*~ •• * •• * •• __ 1,207 312 
$1" nnd under $11I. ___ .... _w ___ .u 1, 3M 288 'J!\ and under $10. ____ • __ • ___ ~_. 1. S60 .. ,. 
$16 Bnd under $11 ____ •. w ______ ._ 1,772 :>Oil 
117 and under $18_ •••••••••• _ ••• 1,1601 131 
$18 BOd under '19_w.~._ .. _ •••• ~_ I, 04IJ III 
$19 and under OJ._r"_._"._r~ .•• m m 
S20 and under tH •• 0 ._ ••• 00 ____ * 703 .,., 
$21 nod unMr $22. __ ••••• ~._ •• ". ... « 
$2'2: nnd under $23 •• *.~.~.~ ••••• ~ 118 3. 
I'}a Il11d under $24. _______ ••••••• 1114 18 $24 and under $25. _______ .. _____ • 

'" 10 = and under $30 ..... _.~* __ ... ~*. 4IllI 82 
o Md under $35 •• ~_~~.~ •••• ~ •• .. " $35 nnd under $40 •••• _ •••••• ___ • ZI • $tO and over _. _ ••• __ ._.>. ____ .• _ 7 1 

TABLE XII.-We.k' •• arning', by .ection and city 

WBlTE WOMEN 

Number or women wltb earn1nga M lpecl.f1ed in-

J!:88tern aeotion I Middle-western aectlOD 

J"",. Prov!· Cincln- Cleve- n .. Indian-DOlton City and deuce Total Cbl_ Dati land Moines Detroit spoils Newark 

1,423 311.1 &18 6.692 7" 63. 60S 238 1,245 900 
lit,/',() $IUO '13,M $14.711 $16.85 '14.05 $16.26 $:14.00 $15.35 $13.45 

1 I 1 .......... ·······T ....... "3" 1 
6 • • 17 1 1 3 
7 3 • 32 7 1 • 8 • • , I 5 21 2 8 I .... ~_M_ -'i" S 12 • • ----··--S" 26 0 5 1 2 • • 8 87 8 • • 8 6 7 
9 • 6 SO • 8 , , • 10 

10 • 2 .~ 6 2 8 8 9 12 

" 6 • 70 18 9 1 • • 24 
20 • I. 1<>1 • 13 7 • I~ 32 « 8 'I 227 18 19 20 22 00 68 
U3 l;\ 39 206 19 .. 30 6 &0 61 

146 100 104 .. 6' 12 .1 110 J79 
220 .. .. OM 46 00 86 31 .. 7. 
100 .. .. no 49 ·77 411 .. 208 loa 
110 •• 4IJ 721 00 60 92 '3 202 66 
13' 3. 30 &3C 11 42 62 15 144 68 

"' 20 .. 332 .. 22 37 12 g, 00 ,. 18 19 2\1! 69 0 •• 7 68 « .. 0 20 1" .. 18 22 8 38 17 
40 18 If 208 62 16 .. 2 •• 1. 
30 • 10 76 23 I. 5 ___ MO. __ O. 

I' l' .. 8 6 32 21 6 • ----~--.... 23 • 14 1 8 61 11 ._-------- 12 17 • 1 1 • 9' 13 ••••••• "8" 2 1 • 11 
'1 2 9 122 86 18 3 80 14 
8 3 3 a. 13 4 • .~-... ~~ .. 5 8 
1 • I • 1 . __ ._----- I -_ .. _-_._- 2 •••••••••• 
1 .. _, ------ ... __ ... --- • 1 ------_ .. ----------- ----_ .. _--- -----_._-- 1 

Minne-
MU· apolis 

waukee and St. 
Paul 

6.."'9 "" $14.65 $14.10 

----_._--- """"', """'"2" 6 
I • 8 • ·······T 7 • 8 7 
8 6 

13 10 
15 20 
2.5 43 .. 158 
84 ". SO 147 
42 120 

.46 16 .. 31 
lJ2 26 
22 16 
19 17 • • 1 • 3 4 
2 • 8 6 
4 1 -----_.-.- ._-----_.-------_ .. _- ._--------



Number 01 womeD wltb earnlnp 81 speolOed In-CODtlnUed 

w .. ·.I8I1llD .. 
Total 

TotaL ••••••• _ ••• _. ___ •••••••• _ •••••••••••••••• _ ••••.••••• 

WNtem aectiOD 

, ... 
ADielM 

2,613 

Pori· 
land 

'" 

San 
Fran
c",," 

1,434. 

Seattle 

n. 
.... I ................................................... ' .•.... I-;;..~'-:-t....;..;.;...':-I . ....;..;.;...':"+.;.;...=+...:.:..::. 
'Vod« ., .•••••••••••••••• ~~ •••••• "*._ .. ~ ..................... . 

$16,3/1 "".10 118.05 

I 

.!;~ $17.00 

• 3 

t ~~ ~~j: U::::::::::::::::::::::::::::::::::::::::::::::::: 
$3 and under ............. d ••••••••• H ••••••••••••••••••••••••• 

t ::~ ~~~:~ =::::::::::::::::::::::::::::::::::::::::::::: :::: 
E:~ ~j?r i~:::::::::::::::::~:::::::::::::::::::::::::::::: *' Bntl uorler .10 ................................................ . 
tlO Q,Dd undllr $11 ••••••••••••••••••••••••••••••• _ ••••• _._ ••• _ '.' 
III aod under '12 .•••••••••••••••••••••••••••••••••••••••••••••• 
'12 and Under .13 •••••••••••••••• " •• _ •• ,._., •••••••••••••••••••• 

1
13 and untler $1 ~ •• -............................................ . 
U and unllt!f .16 ••••.••••• _"" •••.••••••••••• hH ••••••••••••••• 

III and under Ilfl ••• u •••• ,., ow ••• •• ~ •••• ,~ •• ~ ••••• ~~ ••••••••••• 

JI'IIIll.'" unli(lf $17 ................... ~.*" •••••••••••••••••••••••• 
17 anti unrlor .18 •• _ ••••••••••••••••••••••••••••••••••••••••••• 

~
fiIllJltl under S19 •••••••••••••••••••••••••• ~ ..... *_ ••••••••••••• 

)Q Bod uhller $2() ••••• H ••••••••••• ~~ ••• ~ ...................... . 
a.nd unflor t21 ••• ~ ••••••••••• _ ••••• H •• ~. ~ •••••••••••••• ~ •••• 

t:~ ~~:I: fit::::::::::::::::::::::::::::.:::::::::::::::: 
t.m anrlunflllr $jM •••••• U'. ,~ ........... ~ ... H·····.·'··~··"~~ 
1:1.4 IUId undor tlr, ••••..•.. _ ............. ~.~H ................... . 
S2Ii nnd under $30 ••••••••••••••••••••• ~ ••••••••••••••••••••••••• 

E
M and under 131'1., .•.• ~ ••••••••••••••••••••••••• ~ .... *" ••• u •• 

/I Mil uodor ~ ••••.••••••••••••••••••••••••••••••••••••••• ~ •• 
O.nd oyor ..••••••.••••••••••••••••••••••••••••••••••••••••• 

10 
,~ 
12 
30 
20 
I. .. 
Z1 .. .. 
71 

207 "'. !I. ... . " 
"" &9, 

'''' m 

"" SA 
107 
'16 38 

" • 

7 
I. 
I • " 10 • .. • 33 

"" 26 
116 
~ 
03 

11M 

". ". 
'" 102 
08 ,. 
38 
4t 
30 • • , 

. ......... ··· .. --~i· , , , • ....... "!" , I , I • , ,. 
• • • • • 3 • • , 
• • • • • 6 
I' 3 I. 
33 II 6 

" II • 
'" • 20 
182 .. .. 
" 33 I. .. .. ... 
" .. ,68 
3:1 .... 1>3 
11 IIIIl '" • ,1\8 30 
I' n. .. , 

'" 7 , .. II • 0f11 24 

" • • I . ~ ........ ••• ~ •••••• : •••• H •••• 

ToW 

.., 
SI3,M 

.. ~·····2· , 
a , 
• 6 
7 
8 .. 

1>3 
40 ., 
" so 
61 .. .. .. 
'10 '1 , 
16 , 
• I' 
I 
I , 

Soutbi!ltJl IfICtiOU 

nlnn· .Jackson· 
Atlanta lnibam vlJle 

'SO II. j7 
'14,40 '16.80 SII5.40 

..~ ....... ·····_··i · .......... _······T .......... 
H"·~"·'· 

.......... ..... ~.U· ......... ... u~··.· 
."h~···· 

..... ~ .... .. ······r 
·······T .......... 

'~'''.Ui" 
I 

"~·····r , .......... • • •••••••• 7" , . • 13 , 
·'~··~··6' so 13 

14 , , 
11 • a .. .. , .. 6 1 
II I. • .. • , 
• • u .. ····i· • • ....... .,. • .......... I. I , 

·····~~·r 
, 

2 ........ ,. 
I 3 
I .. _ ...... -.......... 
I ~ .. ~ ..... · .......... 

Rleh. St Peter&
mond biJt'IJ and 

Tampa 

II 'SO 
P) $11.93 

...... ~ ... ·········i .......... 

.......... ········-3 .. ~~ ..... ~ 
_ ......... I .......... 3 • I • .......... 3 .......... ,. 
·······T " .. • 31 

I II 
I • , • a 

a 
7 

········r 3 
I 

U".· ..... 
, 

. ........ I .......... I 
·······'r "~'''''-'-fi 
. _--_._ ... •••••• u •• ..... -.. _. 

. ... _ ..... ....... -~ · ...... ""- . -~-....... ··~······i 



M~~~.::::::::::::::::::::: 
Under .l •.•.•• *~ ........ ~.~.~ •••• 

$1 and under $2 ••• ~.~.~ .. ~ ___ ~_. 
S2 and under sa •• ~ __ ••• ~~~ ____ ._ 
13 and ander U.~.~_ ••• ~ •••••••• = a.nd under $6.~ •••••• ~ •••• ~ .. ~~ 

and under $6 •••• ~ ••• ~ ••••• ~ •• 
and under f1. ______ .~¥~ ..... _. 

fl and under t8. __ •. _. __ ~ •• _~_._ 
sa and under SQ ••••• ~.~ ••••••••• to iWd under $10 .... _____________ 
$10 and under Sll ... _____________ 
'lIlUld Wider 112 •••• _MUM _____ • 

1121lDd under '13_ •• _._. ___ • __ ~ .. 
13 and u.ndet .14 •••• __ .... __ • ___ r4 and under .16 ... _ ... ~_ .. __ .. ~_ 
16 and under 'l6 •• ____ uM ______ 

Jill a.nd under '17 .... ____ no ______ 

'17 and UDder SuL. _____________ 
'18 and under SHI __ w._ .. _________ 
$10 &.nd under .20 •• _____________ 
IXiand under S21 .• u.~ .. _' ... __ .. 
'21 and under $2'2. ________ .. _____ 
$22 and under $23 __ • ______ •• ~n 
• :m and under .24_ .... __ ... _u._~~ 
~ Bnd undet '2IS.u~.u_ .. _ .•. w". 

IUld under sao ....... _._ ........ 

All 
p""",, 

,,076 
18 ... 

13 .. 
61 
76 

141 
441 
677 
716 
<II 
397 
377 
316 
61. 
242 
m 
183 

86 
39 
38 
21 
16 
10 
8 
3 , 
8 

TaLa XII.-W •• k', .arn;ng., by .. eI.;on and city-Continued 

NEGRO WOMEN 

Tol8I 

... 
112. 60 

~~.~~~~~ .. 
. -..... "2' 

1 
1 

······ .. a 
6 , 

13 
18 
56 a. 
33 
'¥I .. 
II 
6 • --••••• wi· 

• 1 
w_w~~~~~w~ 

····· .. T 

EtJltern aectlon 

lersey 
BOlton City and 

Newark 

(J1 Il!O 
'13.35 IILOO 

~~.*~~ ... ~ .~~*~.~-.-._------_. ·······T 
1 
1 

~ ..... ~~i" · .. · .. ·T 
.... · .. T 6 

8 , 9 
1 17 
8 .60 

13 23 
16 " 6 18 • 10 , 3 
3 3 
1 1 

·· .. · .. T _ .... ------
--------2-

-------"i" ____ w _____ 

w~_~~~*_w_ w~_~~_w_w~ 

.~~._~~.ww ·······T .. _ ...... -

Number ot women with earnlDp 81l!1pecUled in-Continued 

Provt· 
(1enotll 

19 
114.16 

.. ~~.~w.~_ 
----------.. --.-.~-~ .......... ........... .. ~~ ...... ... ~--.. --
.~.~ ... ~~~ ....... ~ .. __ ._M _____ 
·······T 

3 
3 , 
2 • 

__ u_."._. 
-----------.--------__ •. w._._ . 
~~~~~~~~~~ 

~ .... ~ .... ._._ ...... 

Tol8I 

1.938 
$12.36 

6 
24 
17 
12 
211 
23 
28 
M 
76 

100 
216 
209 
'06 100 
162 
1M 

158 .. 
21 
13 
11 • 7 
S 
I 
e 

989 
'111.45 

• 1 • 
12 , 
14 
13 
17 
'¥I 

" 56 
192 
54 

238 
m 
101 .. 
22 
13 
II 
1 
8 
3 , 
2 
S 
& 

Clncln
Qati 

l!O 
$12.10 

"""'1" 

--"'--T 
• 11 
6 

12 
~ , 
6 
1 

·······T 

Middle-weetern section 

CJev&
IlIIld 

448 
$10.86 

DOl 
MoiDes Detroit 

809 
$12. 55 

lndlan~ MllwQu-
apollJ toe 

!O _. ____ •• __ _ 

112. M •••••••••• 

Min ... 
.poll> 
and 

St.l'aul 

<,> 

: .......... ····· .. T :::::::::: :::::::::: :::::::::: : 1 .. -.0-_" ...... 0_.--- ____ w __ • __ 

5 •• ~--w--~r :::::::::: :::::::::: 
.. 5 I ............ _._~._._._ 
, • I ...............•.... 

12 l1 
2B 7 "--'''T :::::::::: :::::::::: 

103 22 t _____ 0 ____ • ___ ••• _ •• 

83 39 1 ._. __ •.••• _ ••••• ___ • 
67 Il6 7 ................... . 
M 80 18 ••• __ •.• _ ••• ______ ._ 
~ 38 8 ••••••.•.•..•••••••• 
19 36 3 •••••••••••••••••••• 
~ :::::::::: ~ ~-~-~--~ii" :::::::::: · .. -.... ····i 
6 3:1 _ .. _ ••• ________ •• ___ _ 

7 3 ............................. . 
4: 2 ._w~._.ww __ ~ww."*.~w • __ w ___ .. .. 
2 •••••••••• 1 •••••••••••••••••••••••••••••• 1 1 . __ .. __ . ___ ... w_ •• _________ • __ 

I .......... I ............................. . 

:::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: ---------j 



Number of WOMan wltb earninp .. specllled lD-CODttnued 

w ....... _ 

Los P .... e .. Blrm~ lac:hOD~ Rlcb· 81. PeWt-
Total - laod rmu- Seattle Total AtloDta lng_ ,ville mond burg BI1d 

oIoeo Tampa 

TotaL _________________________________________________ ._. ,. to ~--.. ----- ---------- -------_ .. UT. ..., 7 •• 36. m 365 
Me(lIao~~_~ ••• _ "* _w_ wn. ___ w __ w. _w_. _~. ___ .~ _. __ .~" __ M¥" _~ _._ •• '11. /10 $17.60 ....... _"' .......... --""""--_ . $7.16 $II," $7,00 $6. SO 18,'" ,",SO 
Uildtn' tJ ____ •. _~ ..... h._. __ ........ ________ .... _____ . __ .... ___ . _._. __________ w •• ___________ w" " _________ ••• _______ 1 1 • • __ ~ •• ___ • ,. __ •••••• 2' 
aJ and under $2. ___ •••• _____________________________ •• __ •••••• _. __ • ___ •• __ • ______ • _______ ~"". __ .•• ________ •• ______ t2 IV ,','_ .. a 2 
t::I and under t3._._ •• u ••• ___ ._ •• __ • ______ ••• ____ •• ___ ~_._ •• ____ •• _.~~.~ •• ~" ••• ~~ ••••• ~ •••• ~ •••• ~~.~.~.~ ~~~ ••• ~~~~ t.2 Iii (I, 4 . 8 
13 and under .. wn.~.'*.~~ •• ~.~ •••••• MM."~~ •••• ~~_~~ •• ~ ••• M.~~ •••• ~~ ••• ~.':. .~~~ •• ~~.~ ~~~.~ •• ~'* •••••• ~~.~ •• ~~~ •• ~.~ 63 32 10 II IJ 1I 
... and under .~L_ •• M •• M.~.~~_ •• ~~ •• " •••• ___ ~ •••• ""_ •• __ ••••• ""_. __ •• ____ ". _. ___ M •• __ •• _ ••••••• _ •• ______ ... M.""_____ 120 '11 22 13 '1 7 
16 ADd under S6._ •• ____ .~._. ___ • ____________ ._. _______ ._ ••• _________ ••• ______ H~ ___ ~ ~w~~_.~~ __ ... ~~~~~. __________ . 418 197 116 57 71 21 
f6 Md un""' r7 u •••• ""~.~~.~ •• ~~~.~ •• ~~~ ••• ~~.,,~.~~~* .... ~ .••...••. ~ •.••. ~~ .•.• ~ •••. ~~~~ ....... ¥~.~ .... ~~.~ •.. ~.. 647 293 100 1~ 39 17 
t7 and under S8 ... ~.~ •• ~~ •• ~ •• ~~~~~~~_.~"~ ••• ~~~~~ ••• ~~ •• ~ •• _ •••• ~~.~~.~~~ •• ~~ •••••••• ~~~"~~ .. _._ •• ~ •••• ~ •• ~~~.... fJ60 199 21' 00 131 28 • and UDder .L. ____ • _________ • ___ ~ .. *** ••• ~~~ ••• ___ •• _~_~ •• _.~_ ._._ •• ____ •• __ ._. __ •• ______ •• _ • ________ • _. ___ •• _._ 332 62 71 41J D6 " 
tlI and UDder 'IO_.~ ••••• ~~ •• ~.~~._ •• __ •• ____ ~ •••• ___ ': ____ • ____ • __ ••• _¥ •• ~_ •• _.~~~ ••••• ~~.~~~wn •••• ~_ •• _____ ~_~~~_~ 1M 23 48 .') 6t Sf 
$10 and under $11_.~ •• ~ •• _.~~ •• ~ ••• ~ •• ~~ •••• ~~ •••• ~~ ••••• ~ •• ~.~~ _~~._.w~ .... ~~ .• ~~~w •• ~~ •.••. ~ .• ~ .• ~_w~. Uww .• __ ww 1.t3 ':3

8 
22 a 36 69 

'II and under .12_._ ••• _~~ •••• ~~~.~~~~.~.~ •• ~~~~~ •• ~.~~ •• ~.~~.~~ •••• ~~.~.~ •••••• ~ ••• __ ._~'._'. " __ • __ ~_ •• ~~ •• ~.~~.. 1)1 6 __ .~~ .. _~~_ 11 26 '12 and under .13. ___________ • ____ ~_ •• _ •• ____ •• ___ •• _~_. _____ • _______ • __ .~ __ ~ _______ _ w •• ______ ••••• ~ ___ • ___ ~ ____ ~~ '14 • 8 ~ 28 32 
'tallnd under .14u~ •••• _ ••••• ~ •• ~._~ ____ ~~~_~~~._ •• _~_~ ___ ~~~_~ _~.~_ ••• ~. _~ •• ~_~~ •• _ ••••• ~~u _ ••••••••• ~_~ •• _._~. 19 •• ~~~~.M,~. 3 •••• ~~._,.. 6 ]0 
114 and under $16 ..... _ •••• ~_~ •• _~ ••• ~~~~~.~.~.~ •• ~~ •• ~ ••• ~~~.~~ ._ .......... ~~ •• M_¥ •••• ~~_.~~ •• __ •• _.~~ •••••••• ___]3 a 15 a 
lUi and undor $IG.~ ..... ~ •••• ___ ~.~~ •• ~ •• ~~~~~~.~~~~~~~ •• ~ •• ~ •• ~~ 1 1 •• ~.~ •••• ~ •••••••• ___ ~_ •• ~.... 8 1 1 ••• _w ••• _. t Ii 
lUI and under iI7 __ ••••• _ •• _. ___ .~ ___ •• ____ ~ __ ~~. __ • __________ •• Ii Ii ._ •• _ •••••••••••••• _ •••• __ •••• 11 ~ •••• _ ••• _ •• ___ ~_~__ 1 10 •• __ • ____ • 
'17 and under $18 ••• ~u •• _.M ___ •••••• _.~ ••• ¥ ..... _~~~.~~~~~~ •• ~~. • 4 •••• M __ ... _ ••••••• __ •••••••••• :; ._ •••••• __ •• ~ ••••• ~~ _ ••• _..... 1 • 
$HI and under $tI~ ••• u •• ~~~ •••• ~~~ •• ~~~~~~ •• ~.~w~~ •. www~.~~~.... 2 2 ••• ~~~~ •••• _ •• ~ •• ~ •••• ~~.~~ •• ~ 13 1 ... ~~.~ ••••• _ ••• ~~.. 1 11 '19 and under S20 •• _ •. _ •• _______ ._ •• _.~.'*~~ ... ~~~.~~~~~_ .. _" .. __ I I ______ • _______ • _____ ._._. ____ • 1 ________ ._ • _______ ~. _________ ~ 11 8 
aXl and unoJer S2L~ .... ~~~ •• __ • ___ ~ __ ~ ______ • ___ ._.~ ____ ••• _.... 2' 2 •• ~~.~ __ ._ ••••• ~~~~ •••••• ~~~~. 2' _. __ ._~ ••• ~.~~ ••• ~~~ ~~~~_.~ •••• ~~~._... 2 
a21.nd under S2'.Il: ••• _ •• _~. __ •• ~ •• _._ ••••• ~~~ •• M •• ~ ••• ~~_.M~ __ ••• _ •• _______ •• ____ ~ __ • _ •• ~ •• _. ______ •• _______ •• ___ •• 3 ____ • __ • ____ • __ •••• ____ ._ ••• __ ~ ____ ••• _. 3 
.2'2 and under t2au~H_.~ •• _M._._ •• _.~~_ ••• ~ ••••• M~~ •••••••• _ •••• ~~.~~~.~~ _MwM~~~~w~ ._~~.~~~ .. '~'_w~~~w. _~.~~. __ ... . ~.~.w~ ••.. w_~~_w ___ _ WM_M~._~. _~M~M __ .~~ _'_w~.~~_~ .• _.~~ __ ~~ 
$23 and uJlIJer $2f, •• ~.~ •••• ~ ••••••••••• ~.~~~ ••••••• ~~~~~~ •• _ •• ~.. 1 1 •••• ~~._ ••••••••• ~~~ ._ •••••••• ~ .. _ ••• w.w. ~~ •• _ ••••• ~~~ •••••• ~ •• ~~ •• _ •••••• ~ •• __ •• ••• * •• ~._w 
aU j)bd under 12.'S •••••••••••• ~~ •• ~ ••••• ~_.~ •• ~ __ ._~_. __ •• ~~.~ •••••• ~~~ •• _ ••••• ~~~~. __ ••••• ~~* .............. ___ .... '1 •• *~_._ ..... ~ .. ~w._ ..... ~ .. ~._ .......... 1 
$26 and UDder 13O._ •••• __ •• ".~_ •••• MM_M_ •••••• ~~~_ •••••••••• ~_~~ ___ ~ _____ •••••••••• _ •• M •• M.~_~ __ • ___ M __ •• _____ .____ I ___ • ____ ._ ••••• _.M~ . • _~ __ .•.•• _ ...• __ •.. 1 

' .... .... 
CJl 



TAIILlO XIII.-Modia ... 1 1M _k', earning, .1 "ndorti ..... IuJ.lrlime. and ••• rt ..... w.rk .... by •• cti.n and citll 

Nwnbw ot wo.rnen and their median earnin,p where week worked wsa-
Total tor whom time worked 

W8.$ reportQd 
X- tbau IChodulod hOUll St;:hedul6d hours More than SChedUled hours 

_oudC!lt)' 
Wbfte women NegrowomeD WbitewomeD ~egrowomen Whltewomen Negro women Wbite WOlDen NegrowomeD 

N'um~ Median Num~ Median Num- Median Nom· Median Num~ Median Num- Median Num· Media. Num- Median 
earn· earn· earn· earn· ear.· .. "'. oar.· earn-

ber I ... ber In .. ber Ings bet I.gs ber I ... her tuga bet I ... bet I ... 

I.II'~ ---- m:;;s All P1&Ot1lf1UA~_~".".""~"""".~~ •• " •• _"_ to,618 $1'.30 .2,1" '10.46 4,220 '14.16 3. 361 $17.80 1122 $10.2& 1,088 406 $It. 80 

EMteI'D ..... 0." _________ ..... ~ .. __ U .. _M •• ~_ ~ .. _~ 1,697 14060 103 12. 86 39. 12.00 62 11.15 1,101 15.06 

~I~·~,~;· 
101 16.6:i 4 (.) 

Boston. _ .. __ .. __ ............ _. __ 0 ___ M __ " ••• __ J,I02 247 (.) 828 16. Hoi '¥I 15.00 
-'-'--

H:.6li .. 13.45 la '" 6 "'f:( 1er8evr; City and Newark. ______________ 181 UI.OO .0 11.10 80 12.60 4. U.1Xl ,. 17.06 43 16.40 8 
Pro dooce __ ... __ MMU~~W**~M~***~~"'*M~~ 314 12.06 " (I> .. 10.605 • (.) 224 13. 90 31 12.90 I 

Middle ",.-tern_ * _ *_** *~* _________________ 8, ilO6 14.70 1,189 lUll 2,122 13.00 m 11.050 919 1&.00 247 12. 76 ... 15.75 ..0 1asO 

gr~~~tC::::::::::::::::::::::::::: '71 16.9' 648 12.00 116 12. .. 83' 10.70 234 11.60 'IiiO Ii".i6 221 17.00 149 12.605 
368 14.00 4 (I> 180 12.00 • g) IS' 14. SJ'i ·"'---66- '¥I 11.40 · .... if '''i2:i& Cleveland •• __ • ____ •• ___ W ___ * ___ ~ ___ *w_ OM 16.26 223 11.80 369 13.00 120 1.10 136 16.00 12. 75 .. 16.75 DEr8 Moinet ___ ~ .. ~ __ • _________________ • 
89 13. SO' .---~-.¥ ~~~ .. ~~- 13 (I> .... 2iij. ~-i2.·30" 74 H.30 ·····20· -"irs&" 2 (0) · .... ir ---io."oo DetroJt. __ • ___ ~ _____ • ___ .. ~ _____ ~ ______ • 

80fl Hi. 00 289 12.116 8M 14.46 86 17.25 160 I .. .., 
Indlanar,IlL ......................... «0 IUO .. l2.46 240 10.80 11 (I) 71 lS.~ 2 (I) 129 13.60 U (I) Mi1wau 00 ____ .~ ___ • _____________ • ____ 

386 14. 1)5 ------i- '"(1)''' 317 14.30 -.-.---- -------- .. 16.0:; -------- -- ---- " 18. 60 · .... T '"(1)''' MlnneapoU. and St. PauJ __ .. ~ __ * ______ 602 14.00 :134 las. ---~---~ ~---*---
U2 If. 00 -------- -------- 2&6 14.60 

W ..................... _ ••••••••••••••••••••• .,U74 17." 9 (I) I,,," 15.36 2 (I> 3,272 10.06 7 (I> lIS 19.3J'l ----._-- ._------
~~~~~~::::::::::::::::::::::::::: ~ 11.95 • ('> .'" 14.40 2 (I> 1,8112 17.60 7 (I> • (') ... _---. -----_ .. -... lit 15 -~-----. ~--~--.-

.. , 14. flO .--.-~-- -------- .. 18.00 
~~----~- ---~----

'¥I 16,6," ~~ __ w __ ~ 
_~~._~ww Son Fr8nc1aoo~ _ ~ __ ww_~ ______ ~ ___ ~ _____ 1,434 :k).10 

~--~~--- -------- '11 18.05 ___ w_~ __ 

-~--~~--
1,001 21. 10 -------- -------- 16 22. ,. -------- ____ n_w.' 

Beattle _________ .. ___________ .. _ .'O _______ 61. 17.95 .------- -------- 146 1 .... ._----_. -------- "7 18. 45 -------- -------- 13 (0) .,,"----- --------
SOuthern_.w ____ •• _ .. ___ .. __ .. ___ ._ .. ______ • ___ 

"'1 13.65 8<3 7.2& 68 11.05 830 ~60 69 1 .... 821 7.28 .. 13.86 187 &2& -
A tllIIonta ••• ~ _oO ..... _ .. ~ ..................... _M . .... __ .. 26 13.60 14< ~90 8 

Iii 
61 , ... • (I) 13 V) I. II 70 6. '" Birmingham. ___ "' _______ "' _____________ .. 16. al 3113 7.40 • .. 6.10 .. 16.86 240 .46 17 1 .. .. 8.86 .1ackAOovJllo __________ ... _______________ 

2 ~a 90 6.30 2 3. HI! -------- -------- " 6." -------- -------- I ~:l Rlchmond ................... ___ .... ___ •• _ 1 .. 6,45 1 57 .... • ~:l 1 
8t. Peterabur" and Tampa _______ ~ ___ • 10(1 JI,66 182 10.66 .. 10.25 126 10.16 17 14.25 • 37 12.16 ,I 14.60 

1 Not computed, owing to tbe amall numb« Involved. 





TABLIl XV.-W •• k', earni,,!,' oj Jull-li".. worw" bll.edion a~ city 

WHITE WOMEN 

...... ..... 
00 

Number or women with eam1n&J AI apecttled who bad worked the Orm'. acheduled boW'fl iIl-
II>
III 

Week's earnJDa8 
lel'geY , 

Total Boston Conlty Pro.l· 
d deuce 

Newark 
------------~-----'-

Total. ___ . ___________________________________________ _ 
Per cent: or total number reported_.,, _____ .. __ ~ _____ " _____ • __ _ 
Median of tbe earn.I.n.8:S •• ________________ ••• ________________ _ 
, 

S1and under 18. _______ .' ___________________________________ _ 
IS and uDder $9. _________ w ___ • __________________ •• _________ _ 

19 and under $10." ________ 0. ______ .... _______ • ___ ._ •••• 0 ••••• 

'10 Md under Sil. _______ 0 ___ ••• _ .... ___________________ • __ • 

III and under $12 ___________ . _____ • ________ ._. ___________ ._. 
$12 and under $13. _" __ • ___ .~~.~ .. ~~.~~.~ •. ~~.~~~~~~~I:'.~.~~.~~ 
Ila and under 'l.~ ~ ~~~~~~~~~.~~~~~.~~~~~~~~~~~.~~.~~.~~~.~~~ 
$14 aDd under IIS~ ~~~~.~~~~~~~~~~~~.~.~~~~~.~~~~ww~~~~w~~~~~ '16 and under $16~ ~ _________________________________ ~ __ .~_._ 

SUS and under .11 •• _.~~~~~ ••• ~~._~~~~~_ •• ~.~_~.~~ __ •• ~.~_~.~ 
117 and under .18k~*k~~~ •• *kN~.Rw~ ••• Rw •••• R*~.~ •• *'R •• ~.*~ •• 
$18 Bnd under $lll ... _~.~_~~ri .. ~ ... ~ .. _._~ .. _.r •. _~ ____ . ____ .... 
'19 and under l2O.~~.~.M.M~~.~.~~ •• ~~M~ •• ~~M~ •• ~M.~ •• ~M"~ •• ~ 
$21) Bnd under $21. ~~.~.~ ... ~ •. ~.~~.~.~~~.~~~~~ •. ~ •• ~.~~.~~.~~ 
'21 and under m~~~~ .. ~~~.~~~~~.~~.~ .. ~~~~~.~~~~~~~~.~~*~ .. ~ 
S22 and under *ZJ.~~.~~~~~.~.~~ ... o.~~.~.~~.~ .. ~~~ .. ~~~~~.~. 
*23 tUld under S24~ ~ .. ~~ ...... _~~~~ .. ___ w_ .. ~ ...... ~~ ... w •• ~_ ... ~~_. __ 

t.U and under $2l'I_M __ ~ .. M ... ~_".MM~~ •• M .. ~_ •• ~~ __ ~M ••• ~._.~.~ •• 
I2b Bnd under sao. *~ •• _R*._ ••• RM~."_.N~._*RN •• __ R~ •• __ ~~ •• R* 
130 and under $35 ... * •• ~ ..... ~~_ ...... ~ ....... ~ ............. ~ .... _~. 
l36 and under ... O ..... ~~ .. ~u ••• ~~"'~.'"M.~ .. ~~*_~ ••• ~.~.~.~.~.~~~ 
$40 and over ~~_~ ... ~ ...... ~~M .. ~ ~ •• ~~_~ •• ~ •• ~.~ ~ ~.~. ~~ ~ ~~. ~ •• ~~. ~ 

U<ll 
00.2 

117.80 

I • 8 
3. 
63 

23. 
2U 
2U 
323 
9,. 
600 ... 
541 
.01 
2M 
27. 
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$1&00 $17.60 

1 1 
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2 
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"~."WR~~ •• ~~~.w. ~ ... ~ .... 
~~ .. ~-~~- ---~-_£-

~~~.~~~~ ~ .. ~ .. -. • ·····T .~ ... -i" ~-·~-~2-
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Total _______________________________ • ________________ •• __ 
Per OlIn' 01 total number reported ...... ___________________________ 
Medl&r1 01 tho 4!IIIl1li.Dp ____________ • ______ ~ _____________________ 

J Not computed, owiIlS to the 8IIIAll number .involved. 

NGDlbet ot womiln witb earnings as apecltled who bad worked the rum', scboduled hours tn-continD$d 

Lao San Fran· 
St. ho 

Total Port1and Seatll. Total Atlanta Birmlng- 18t'kson- lUeb- te1'8burg 

...... "" cUco ham . ville mond and 
Tam"" 

,,712 ',81J2 62 1.101 351 OIl • .. -----.-_.- _____ ~n~_ 
11 .... ~O .. 69.8 '10.. au 80. • ",,1 ---------- ---------- 1&0 

flU, 06 $17,00 $1&00 121.10 It& • .5 SUiM <'l $1&80 -------.-. _._--_ .. _. '1"-25 

...... 

...... 
-<:0 



TABLII XV.-W .. k'. earnings o!!uZf,.tifM work ... , bl/.eelion ana city-Continued 

NEGRO WOMEN 

All 
placea 

Number of women with earoinp aa speeltled who bad worked the ftnn'& scheduled hours tn-

Eastern soetloD 

To~ Boaton 
Jeney 
City 
and 

Newark 

Mlddle--westem aactioD 

Pro1l'i~ Total Chiooso Clncln~ Cleve
&mco nati land 

Minne
Des Detroit rn(lh\ll~ MIl~ spoils 

Moines apol" waukee and St. 
Paul 

------------·1------1--------------------
, Total ..•• _._._. _____ • ______ .. ~ ......... ~ ........... ___ ..... ___ ... __ 
Per rent Q( total number reported •• ___ •• __ •••• __ •• ____ ••• __ _ 
Medlan or the earnlngs._. ____ .~ __ ~ ____ 4_ .... _. _______ ._._._._~ 

Sf and untler $IL ______ .o._w_. ___ ... ___ ....... ___ ._ ... ___ .. __ 
I: :3 :::~:~ It: ::::::::::::: :::::::::::::::::::::::::::::: S1 and under $8 •••• ______ " ________ ._. ___ •• w_o •• ____________ " 

IS and undor $9 ____________ ._. ________ OW_A_oW •• ___ w. __ •••••• 
$SI and under $10 .•••• u ••••••••••••••••••••••••••••••••••••• 

'10 and under $11 ••••••••••••••••• ; ••••••••••••• ~ •• ~ •••••••• 
$11 and under $12. _ .~~ .•• ~_ .••. ~ •• _.~ •.••••• _ •••••••.••• _ •. _ 
112 and under $13 .••••••••••••••••• ~ •• _ ••••••• ~._ •••••••••• 
$13 and uDder $1 ••• ~ •••• ~.~ ••••• "" ••••• ~ •• ~.".~ ••••• ~ •••• ~.~ 
'14 and under $liL ...................................... ~ •••• 
$15 and under .16 ......... _ •• _ •• _._ •• _._ ••••• _~_. __ ••• _ ••••• 
$16 and und£'r S11 __ ••••••• _. __ •• _ ••• _ •• __ •• ______ ._ •• __ ••••• 
S17 and under .18 ••• w ••••••••••••••••••••••••••••••• ~ ••••••• 

SI8 ond under $IQ ••••• ~ •••••••••• w ••• , ........ " •••••••••••••• 

'19 and under $20 ••••••••••••••••••••••••••••••••••••• ~ ••••• 

::ri~ ~a:~ :~:: ::::::::::::::::::::::::::::::::::::::::: 
J Not compatad, owiDg to tbe.mall number 1nvolv~d. 

022 4.1 38 •• __ •• __ 9 241 160 65 20 2 • __ • ___ • _______ _ 
29.0 45.8 86.4 •••• w •• _ ('l 20.8 24.7 ______ •• 20.1 __ • __ • __ a9 8.3 ____ ._ ••••••• __ _ 

ItO.2Il 113.80 $13.60 •••••••• (' Ita 16 IIUS ••••••.• Ita 76 •••••••• ,,,,,. (.) ........ ;::.::= 
7 ._ ••••• _ ••••• _ ••••••••••••••••..•••• ___ ••••••••••• _ ••• _ .. _._ ........... _ •. _ •• __ .• __ •..••••••.••••.••••• _ •• 
1 •• _.~ __ ~ •••••••• ~ •••••• _ ._ ••••••••••••• ___ ••••••••••••••••••••••••••••••••••••••••••••••• _ ••••••••• _.~._ 

123 ••• ~ •••••••••••••••••••••••• ~ __ • ~~ •••• _ ••••••••••• ~.~ •• _ .~_ •••• '" •• ____ ••••••••••••••• ~ •• ••••••• w •••••••• 

122 
3S 

" 36 

:::::::: :::::::: :::::::: :::::::: -·'··:r ·--·'·r :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: ............ ----. -----... --.--... ~ --·-·u· -....... ~ -.--.. -...... ~ ...... -.... --.. ~-- .-.. -' .. 
······r .... : ... :::::::: :::::::: 43 28 16 :::::::: :::::::: -·~-··r :::::::: :::::::: 

66 6861 11 
11 16 _____ u_ --~-.-2" 26 17 7 :::::::: :::::::: ·--·-·r :::::::: :::::::: 
7 3 '24" 7 2 ....................... . 
'1 IS lit 36 13 0 14 ._ ...................... . 
:I 1 1 13 8 1 8 ._ ••••• ___ • ____ •• __ ._. __ 

..... _~ .... _ .. ~_ :::::::: :::::::: : ~ ~ ----... ~ "-~~--r :::::::: :::;:::: :::::::: 

.0 
78 
.3 
33 
4lI 
16 
10 
6 
1 
6 ··---"r ---··-r :::::::: :::::::: 1 1 . __ .. __ . ____ MOW •• ___ ._~. _. ___ •••• __ • ___ • _.~ ___ ._ • ______ _ 

2 1 1 •• M_ ••• ~ ~~_ •• _ •••• ~.~~MM __ ~M_.~~ M'.~~MM. 
1 ••••••••••••• ___ ._~ •• ,,~. _ •• " •••• 1 •••••••• •••••••• 1 •••••••••••••••••••••••••••••••••••••••• 



Nambet of WOIDeD with earn1nga $8 specilled who bad worked the flrm's tlCbeduled bOUJ'!lliD-C-ol:ltin'Qe(i 

g Western leCtIon Southern sectiOD w-._ 
• a~ 
It ________________________________________ -t __ To_hd ___ r_A_~ __ ~ __ II.-P-0rtbm4----.I.~--tiKo-Fnm---.t-~ __ tU __ ·_I--T-O-hd--.I-A-Uon---~- BI~g._'_~_1n_~_n_ .. f_-~-I'-:d--~-W-Tam-~-bd-::--

TotaJ._~wW __ ~.~~~wwww~w~W_ .. ~ ............ ~ .. "' ............................ w~~Ww· 7 7 ---------- .www ____ ~~ 
~----~~~-~ 321 13 ... " • , 

Plor MDt oC totaJ number ~*--.~-~www~~-ww~~~-www~_--www-- f:l f~ 
····wwn __ ······ww*. 

~·www ___ •• ... , 0.0 ... , "' .. ... ~7 MedIaD of t.be earnill8:ll __ _ ~_~~~~~_w~_~~ .. ~_~w~ .. _w_w. ___ ~~ .... _·~_ww ••••••••• w 
w ___ ~~_~_~ 

~~----~~~. fl." (') $7.40 $6." (') (') 



Num· 
ber 01 

W .... 1Il'IlIIIp women M8Tk 
rt~J1.. and 

.. tI 

T ... I. ..................... _. 18,748 2,914 
Per oont diqLrlbutlon_ .... ~,.. ..... hh ___ JOo. 0 21.2 
MediaD ............................. Su:.Ob 111.36 
Und(lJ' I' ••• _. ___________________ •• ~ 7 ....... II and uDllor 12. ____________________ 

3tI ...., And under fau ______ .. _________ 
u 16 , sa and under $4 •• ____ .. ~u.~_~ _______ 63 6 $4 nDd undor 16 ____ • ________________ 

43 ., 
Ili nod under $6 __ • __ ._. __ ~ ______ •• _ 1. 8 I6lUld uoder fT ••• __ • __ ... _._ •• __ ... _ 7. 16 t? and UDoor $8 .•• ____ ._ ... ________ ._ 86 10 18 and uurter 19 _____________________ 

143 21 
~ 6lld under .1O ...... ~ __ ..... ~ •• ~wMM. ... 40 

10 Md unfter SII_".N~~ .... _~_ •• ~._. <21 .. 
'II nnd under .12._.~u~_~H~_ .. _____ ... 76 $12 and under SI:L_~_ •• _ ••• ___ ~ __ ~ __ 1,116 147 liS and Wldor .14~ .. ~~~_ .... ~~M ____ ~ 1. 11M 170 14 nnd under SllS •• __ .M~.~.~~ __ ~.~ __ 1,347 236 $15 and under .J6 .. _.~~ ___ ._~~ __ ~_~_ 1,344 281 
'WMd under $17~~_._._. ____ .~ ••• ~_ 1,736 281 111 Md under $18n •••• u •• ~~,,_. __ •• 1,134 234 18 and W1r1cr .19._~. __ h _______ ._~~ 1,013 WI 'liI oud undor bL .• ___________ • ___ 709 1.7 
$:lI and unrlor $'ll •• ~_.~_.~_.M_~ .•• _. 671 233 
~l and undor $22~ •• __ •• _.~ ... ~.N~_.~ 376 07 
2'land under S23 •• ~ •• _~~~~. __ ~." ••• ."" 137 W IlIld undor $'.!4_. _________ ~_.n~~" 158 01 

tl4 and under t..e& •••• __ ~ •• ~~~.~~~~~~ 14. .. 
$:U'i and un41ar $:W ....... h.**~ __ .w~ •• ,OS ... 
$30 and uDfler $3l'iu._._ •• w ...... ~ .. ___ 84 3! 
$36 Bnd UQdor $40. _____ •• _ ••.• M_*~~_ 22 4 
ftO and over _.: .. __ .,,~ ..... _~ .. _M~_._~_ 7 1 

TA.BLII XVI.-Week'. earning., bl! occupalion 

WHITE WOME~ 

Number ot women earning each specified amount whose occupation w&&-

Cur-
M .. Starch FI.t- Pnoa P .... 18ln Collar Bun- Mend; Hand chine and Tom· work o~r· 

Hand and and or col~ dla, ... m· Oen-
wash wash damp- blat ironer _t> tron hllnd blllO- lor wru~ ,,"'" eral 

en iron ke' starch P"" 
dryer 

------------------
as 12 316 an 6,200 1.711 1.893 l' 83 200 173 36. 178 

0.' ~:l 2.3 0.2 38.6 1 • .4 13.1 0 •• 0.8 2.1 1.3 2.8 1.3 
11'-30 110." I~ $lU. $10.70 '16. PO $14.63 116.16 I~ 116.20 116.3' $10.20 

11 -----.. 6 .. .. T ."--_.- --~--~~ .. _---- .~-~.-. 22 • ----Wi" 1 -~- ... ~r ----·if .... T 
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.... '8' .. ~. ~~~ · .. ·T lI8 13 21 ·· .. ·~i· 8 

~-·-·ir .... _-*. 8 240 28 40 3 3 • 13 
--~--.- 6 1 321 Ii6 44 , 2 • 16 10 S • ~-~---- 12 1 601 71 01 9 ·1 23 1. 18 8 • .... '1' 27 1 63' m 121\ 7 0 26 20 22 10 • 36 2 "" 162 10. 11 11 31 IS 3. a • 4 3' 0 44. US 201 4 14 42 20 ., 21 • 1 41 6 720 220 258 8 8 40 21 43 38 

3 .... '2' .. , ... 116 168 4 • 10 10 28 10 • 31 2 203 174 184 6 • 25 • 40 11 
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NEORO WOMEN 

TQtal .•.•...•••••• ~ ...... ~ ••••• 8,000 "1 40 tb lit 14 2,M7 s:v3 1,0'11 M 22 fJ'2 &1 lift M .. 2 18 2S 
""'Ofm'dbt.rlbuUno'_H.WU"~U" loo.a 4.8 to 0.3 2.3 0.3 47.3 U18 3l.1I 1.2 0.4 1.2 1.0 1.1 0.7 0.1 (I) 0.4 0.8 

:::~'.-~~~~ ~:::~:~::::::::::~:::~r"'~:~~.~':~~ ~~ .. :t.:~:.:::~.~.~::.:~~:::.t.:~::.~~~.~ .. :~:~:: .. :r"':.88~.t~.~: .. :~,~ .. f"::'· ·~:~~.~:.::~:: .. f.~::~:.:~::.I.::~: .. ::~.f.. ":: .. ::·.~:.:.r ~:::::~.::~.f."=' 88:r=":' :f. .. :~:~':: .. :t..::~:. OO: .. ~. :.~:~~:.=~ 
'1 Itml untl.t .2 .••••. u. __ •• __ •••••• 66 1 ••• _._. ••••••• '1 32 HI " •••• ". 1 1 ____ .......... u ............ ______ .... ___ ••••• ___ ._._. 

e Gnd uII<ler sa .••• H............... M 1 _._ ••••••••••• ----.-, _ ••••• " 32 ., l! ____ ....... __ . _._ .... _____ ..... ___ , 1 _____ H _. ________ .. __ 1 
IUIIt unll" ....................... 71 1 I ....... o. 1 •••• ~~. 37 IS ",. I :I ........ 1 •••••••• ~ ........................ _ ...... h ••••• 

1U111 under t6, •••••••• ~ ... HU...... 141 •••••• j ...... ,.. 1 ••••••• &I 14 36 1 '.".n_ ................ u... 1 ••• "... 1 
.... anll und.,. tn ...•. ~ ....•... ~...... 431S 1 I ..•.•. _ 276 !M gg 8 .~..... 8 :;I a 8 ••••.• 1 
III ami under H...................... 1J76 10 6 8 18 J 330 93 148 iiI 1 ., 9 2 10 _ ••• ::: •• ::::: .fo :I 
t7 rand undQl' ..•••.••••••••••••••• 7fJIJ 7f )0 1 :l3 • 286 133 1.70 ., 1 14 ' 14 ,6 8 ••••••• ••••••• :01 :J 
*"And tIDllor ..................... 403 ,; a 1 13 1 146 93 100 11 2 D 6 4 J 1 ........... .: ........... . 

::o-::~tdl'::~lf'i!r ~~C::::::::::::::::: ~ :u : ~ ~ ····T ~n ~ = : ... ~.~. : g : ~ ..... ~. ::::::: t ~ 
III "not under 111I .......... "~~...... 30U 23 1 1 1 ......... 118 SO 4.2 ! .' '8 " "0 ' •••••••••••••••.•••• 1.. ! ,I .Iland under 13................... 611 26 G 8 11 W lIT M .. • 
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_Iou and City 
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130 A. SURVEY OF LAUNDRIES AND THEm WOMEN WORKERS 

TABLE XX.-Median 0/ the week:s earnings, by 

WHITE WOMEN 

Women tor 
whom hours 
and earnin!!S 
were reported 

Number o( women and tbf'lr median esminK" 
where scheduled weekly hours W~ 

Under« '" and under 48 .a 

Num- Me- Nwn- Me- .sum- Me- Nwn- Me-
her dian her dian her: dian her .~ion 

--------j-- -----1---1--1--'f--

Doston. __ • __________ • _________ ." 
J'm;ey City and Newark ________ _ 
Providenoo _____________________ _ 

1,.ZI ... 5'. 
14.60 
14.80-
13." 

.,. 
83 

SO 
3 ._._._--

$14.80 

14.06 

1~. 60: 
('J 

--------
4M 

811 ... 14.95 
14.00 
13.00 

..... S11.30 ... ]4.40 ..,. 14. 3D 
20 11.50 .. H." 

392 14.86 

" 17.86 

174 U.65 Middle WesterD ______________________ I-5..:.""'=+_.,,14:-. 7.,,'+_-::-1-=:-:-1 __ 71-::'+..,':::"-:""::+ __ +_-'-1 
Chi~_________________________ 'i34 16.60 '14 "3 ..... 36 -----.-,-- --13--.-~;" 

22 13." CincinnatL_____________________ 533 14. OS 31 IN 

,,>2 15. Iii Cleveland.______________________ ~ 15.2S 32 16.45 __ • ____________ _ 
Des Moines.____________________ 238 14.00 
Detroit___ _______________________ 1.2-14. Hi. 35 

tW!:r~~==:=:~:::::::::::::: :: ~~:~~ 
Minn5polisand St. PauL______ 834 14.0.; 

western. ____________________________ I-"'.:.66:.:,,'-1-_.:.11.:.. 00=-1'---,,-.'---:.:-.'---+-.'---:.:-.:.--:.:--1-~--:-38+-22._::_00-f~.:.,:+.,.:.:_'::_I 
Loo An~les_____________________ 2.613 17.00 ________ ________ 12 (1) 

5.372 11.86 

2.'" 16.95 
PortlanrL_______________________ 768 15..35 ________ ________ 1 <I) 'll7 !5.M 8an F'Tan<:isoo__ _________________ 1, 434 2D. 70 _________ . ______ 25 22. 25 
Seattle___________________________ i~9 l&.~ 

',255 21.M ". , .... 
SOUtnem ______________ ..t_____________ li19 ~.80 3 (1) 

r---Ir--1---+~_+---~~~--+_--j Atlanta .. __________________ ._____ 15. 14.15 3 (I) 11 (1) 

. r~k~8;:_-~~=::::::::::::::::: 1~~ ~~~ 

40 12.15 ____ • _____ . ____ _ 

Richmond _________ . ____ .________ 11 (I) 

St. J'etershurgandTsmpB._____ 186 11.95 :::::::: :::::::: -----29- --iD:50- :::::::: :::::::: 

NEGRQWOMEN 

All p1aces..---------------------~ .. ;;,.;;';;,.+=;;I&;;,·;;'.+=;;;.oF;;;.9=,;;=j.;;;,,;;+==S59,,;';;1";;';"=1 
EasIenL--.---... -.. -.-------------.I-'-:.: .. -:6:+..,I,,2.-:66:+_-'.'-t-_::_-+--t-.:..=...-+-..,":+..,"':::-:00:-1 Boston ________________ .________ ff1 13.M &8 1&.20 

loeney City and Newark....________ 100 n.oo 
Provldence______________________ 19 14.15 ------i- ---[Yr--

117 t11.40 213 $11. 30 .. ll. "" • ('J 

11 ('J ------i- ---(1)"--.. 'L20 
------- -------- ---_.-- --------

Middl~ westerL __________ -- _ --.----- _1-"::' 880=-1-.:'2.::..:'5+.,.:.:':.:'.'-' +-'.:2.:.:I:.:O+-=I38=-I-'12.::..: .. -t_-=·+_~:.:).,.:.:1 
Chicago_________________________ 931 12.35 
ClnclnnatL_____________________ 50 12..10 
Cle'-e!and________________________ f.l8 lQ.8& 
Detroit__________________________ 399 12.M 
Indian8.poUs.____________________ 511- 12. 50 
Minneapolis and St. PauL______ 2 (\) 

WGllterD-Los Angeles_______________ 16 11.30 2 (1) .. (I) 

SOUthern·-------·---:·-----··-·---·r .. ::..Il'16:c.:.t-.:.' ·:.:"::.t_.::25::.t....:: .. .::66-=-t-_..::..t--::-:'-f==t---I 
AUanta_. _____ .__________________ two 6.45 215 4.66 
BirmlngfuUn _______ .. ____________ 'H2 7.00 
J8("ksonvtlie _______________ .___ __ W 6. 80 

68 e.<o -------- --.-----
s ~l -------- --------------- -------- ---- -------- .,.------ ------.-

Rlchmond .. _____________________ 477 R 20 
Sf. PeWsburgand Tampa______ 366 J0.8O :::::::~ :::::::: ----66- ---i-so- ::;:::::: -:::=:~ 

t Not. computed, owing to the amaU number involved. 
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.cAeduled .... kly hour. aM bV _ion aM city 

.WHITB WOMEN -CGotinoed 

Over 48 and 

'" 
0.... ..... .. OverMand "'-... .... ,,'" -..... """" .. 

Nwn- M ...... Num- M ...... Num- M ...... Nom- M ...... Nnm- Me- Nom- Me-

"" ber ber "" "" dian ber ..... 
- ---

I."" II&. 10 1.871 '15.10 1.414 SlU' m 111..20 171 1'2. Q5 .. SlUO ... I~ ,. .. 1166 106 .~ .. 56 10. --.----. -------- -------- --.. ----

~ ... I .... 

136 .. " 162 118. .. IU' 
10 (" ., 11.06 

n" "' .. ". . .... 
"" ... ,. ... I .... 

" ~) • Q) If'' ..... "' 1120 lOt ..... .. I~" 

• ~I • ~I • • ---a-wi ---iii--- -------- ----------------- ... _-----
I .. IUO .. ~) Z! .... -------- --------to .& '" ------j- ---Cir-- 4' .... ., lUO • f.l .. ..... 20 . .... • -----ii- --iifii- ---a-iS" ---ii,-m .. .L III .. JLOO 

NEGRO WOMBN~ued 

44. ..15 ...... 
11 (') .. lL~! 

12.50 ____________ woo. ___ • ___________ _ 

-----il- ---(ii··· ~::::::: ::::::::: ----fi" -'-ii".- -----74- ---am- ==:==:: :::::::: :::::::: :::::::: 
__ ._. __ • ____________ ow_ow. 13 (I) _________________________ • _____________________ _ 

3M 18.05 ,. 12111 

... 12" .,. 12 ,. JoIO 10.10 lSI H.IIO '" '216 

117 

'" ... .. 
11 
1 

11 r. 1111 11 tID _ 10.» In 12. 3$ B1 11M 

:i ~ -------- --------- ------ --------- ----- ------- ------- ------. 
(1) ----i1.f ---li.-si" :=:=::: ::::::::: -----.- --iLii- ::=: ::=:::: 
~l -____ ~. ___ ~_~_ :::::: _:::::::: ::::-.::- ::::::- ::::::_ :::::::: 

-------- --------- -------- -----_._- -------- ._------ ---- --------- ----- ------- ------- --------
'10 7." To 1.10 ~1111 .... 1M as. ".. .... ... 7." .. U. 17 7.10 ... U6 51 7 .... no .. .. ------- ----7.-25 • ~) -------- ------- :til 7.20 --it ... .. 50 U7 

----i.-li- -------- -._------ .. .... .. ... 'Ii .. 2D "" 7_" 

'" -------- --------- ... 7.111 --iif ---i-it)" ... .... ---iji- --om. ._----- ------- ------- ---.-.-. "' .... .. .... 
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Section and city 

All Jl! .... -------------------Percent . !.ributlou _____________ 

-...--------------------------Per cent distribution _________ 

Boston. ___ A. _________________ 

Per cent distribution. ____ 
Jin'SeY City and Newark ______ 

Per cent distribution _____ Providence. __ 0 _______ • _______ 

Per cent. dlstribution _____ 
Middle western ___________________ 

Per cent dbtribution _________ 

Cblcago ______________________ 
Per cent distribution. ____ 

ClncinnatL __________________ 
Per cent tliStributioo_ • ___ 

Cleveland __________________ ._ 
Per oent distribution. _____ 

Des Moines __________________ 
Per cent distribution _____ 

Detrolt _____ •• _. ______ • _______ 
Per cent distribution _____ Indianapolis __________________ 
Per cent distribution _____ 

Milwaukee._. ________________ 
Per cent distribution _____ 

Minneapolis and St. PauL __ 
Per cent distribution _____ 

Western _________________________ 
Per cent distribution _________ 

:Los Anples ____ • _____________ 
Per cent dIstribution _____ 

Portland _____ . _______________ 
Per cent distribution ___ •• S&n Francisco ________________ 
Per cent distribution ___ ._ Seattle ________________________ 
Per cent distribution. ____ 

Southern ________________________ • 
Per oent distribution ________ • 

Atlanta. ____ • __ • ______________ 
Per cent distribution ____ • 

EinnlnJt"hnm ___ . _w_w __________ 

Per cent distribution _____ 
Jacksonville_ "". ______________ 

Per oont dntribUtiOD _____ 
Rlchmond _____________ • ______ 

Per cont distribution _____ 
St. peter!bu~ and TRInpa ___ 

Percent. trlbutiGn _____ 

TABLE XXI.-Median 01 the week's earningsl 

WHITE WOMEN 

An women 
Number and per cent 'of women and their median 

earnings where time with the firm was-
reportiDtt 
time wi 
tbe Drm Under 3- Bnd under Sand under montbs81ld 

3 months 8 months 9: montbs under 1 year 

Nom- M ... Nom- M .. N.nmi M .. Nom Mo- N,:',"" Mo-
ller dian ller di"" ller dian her dian her djan 

------
,rt f-~-~-0.707 $16.15 .. , ~~-~- 90S 15.15 55' $1.5.40 

'00. • ------- U ,0. 3 .. _---- .. 7 -------
1.33Il 14. 70 .. 14.. 75 .. 1 L::'~~_ 112 12.;5 ., , .. '" 
100. • .-_---- I.' _._-_.- , 8.4 --0---- 4.3 -_._._-

!122 ,4.0. ,. (') .., I-~ij~- .. ,2.8, 37 , .... 
'00. • -ii"oo' L1 --'(i'--- ••• --,(if- u --(l)-' .. • 2 3 
100.. -i4:iO- ... --(1)-- 11.9 1------- ... ------- 1.' -------

372 3 ... ~ r::~- 37 l2.45 11 l2.'" 
100.. ------- •• ------- 1.' ------- .... -------
4,455 14.96 ... 13.1. -li83 1& 00 44' 14..1Q 284 '4.45 
100.. ----_.- , .. --.--.-

13. 1 _______ 9., U -------
r· ... , .... .. 14. 16 88 """i6.OO .. lU5 .. ,U5 
100. ------- ••• ------- I'" ------. 1L4 ... _.-- ... -ii-is-428 '4.00 53 11.95 63 1lI.00 32 '3.35 ,. 
'00.. -ii"40-

,2., 
-i3:8fi- 14.1 ------- 7.' 404 -i5:oo-

'611 29 56 12.95 51 13.15 24 
100.. ------- &2 --"(i)·- 11.9 '-(1)-- 10.9 ------- 5., ---(q" 

'45 , .... 11 9 12 (') • '00.0 ------- , .. ------- 6.' ------- ... ------- ... -i5:iO-1,061 '5.<. .. 14.20 107 14.. 45 .. , .... .. 
100.. ------- ... -i2:00- 1<).1 _.----- '.2 ------- 1.' -------

704 13- .. •• 101 12.25 .. l2. .. fl1 ..... 
100.0 ------- 1.' _._-_.- 14.3 _.---_. ,2., ------- 8., -------

417 , .... 23 13.8' 61 , .... 40 , .... 22 'ao. 
'00. ------- .... 14.6 ------- 11.. ------- ... -------

687 , .... 66 13.3. .. !3.20 6' '3.30 .. 12.66 
,00. • ------- • •• ------- ,4. 3 ------- ... ------- ... -------..... 18. .. 47 '5.30 ... , .... ,.,. 11.05 202 11_15 
100.0 _._---- L3 -.----- s.z ------- IL' -----_. '" -------
'.487 11.35 '2 (') ••• , .... 186 I .... 9' , .... 
100. ------- . S -ia:ss- ••• --_._-- 12. • ------- .. , -------

670 16.35 20 .. 14_40 ., 14,6li 4I ,4.5, 
100.. ------- 3.5 --pi-- a. ------- ,0.. ------- , .. -ii-go ... ... ,. 6 4G 19. 75 '00 19. 7.5 33 
,00.. ------- •• -(ii-- '.1 11.1 -17:65- ... -ii:oo-... '8." 

,. 43 11.W 4' ;;; 
100.. ------- ... ------ &S ------- .. , ------- , .. --.. ---

388 14.05 .. ,0." .. 12.00 '43 1205 .. ill'" 
100.0 ------- 1.7 . _----- ••• ------- 11.1 ____ ow • '.2 

~ .34 (') 
c-- , (') 11 (') • ,4." • '00. • ------- 3., 'pi-- u --(ii-- ... --(ii-- ... -------

SO lUG I , • • (') 
'00. • ••• ------- 8.. --'(i)-- , .. --(1)-- 9.. --(ii--11 14.50 ------ ------- , • , 
'.0.0 --(i)'-- ------ ------- 11.8 ------- .... ------ ... ---_.--• ------ ------- ------ ------- ------ ------- ----- -------
100.0 -ii-ao- -ii-5O- -"20- -ii".til 14' .. ,,, .. '" 'L56 13 
100. • ------- ,&6 ------- .... ._----- 1lI.. ------- ... -_._--

I Not computed, owing to the small numbellnvolved. 
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by ti_ ritA Ik}inn "nd by ......... and ci'lf 

WHITE WOMES:-Cmtullad 

1 and UDder I and under 3 sod nuda' 4, and 0DdI!r "and mxkI' 10 IIDd tmd!I'- 16 }'MrS .ad 
J s-rs a JMn I ,... 5,... JO J'MlS 15 fe&lS 0ftII' 
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Boston. _____________ • _______ _ 
Per cent distribution ____ _ 

Jersey City and Newark _____ _ 
Per cent distribution ____ _ 

Providence __________________ _ 
Pee cent distribution. ___ _ 

Cblcaoo ................ __ •••• 
Per cent dbtribution _____ 

CincinnatL __________________ 
Per €ent distribution. ____ 

Cleveland. ________________ ow. 

Per cent distribution __ • __ DetroIt _______________________ 
Per cent.: distribution. ____ 

Indianapolis __________________ 
Per cent distribution _____ 

MLnoeapolis and St, Paul_. __ 
.Per cent distributiOD. ____ 

Western-Los Angeles ____________ 
. PerC&Dt distribution _________ 

SOUthern _________________________ 
Per cent distrlbutian _________ 

Atlanta.. ________ • _____________ 
Per eent distribuUOD _____ 

Birmingham. ________________ 
Per cent distl'ibutlau _____ 

lacksonville __________ •• _____ • 
Per Clent distributIon _____ 

lUcbmond ____________ . _______ 
Pet cent distribution _____ 

St. Petersbu'l and Tampa ___ - Per cent. lstribution _____ 

TABLE XXI.-Median of 1M week'. earning" by 

NEGRO WOMEN 

Number and per cent,of women and their median 
AD women oaminp; where tIme witb the firm W8I-
reporting 
time with 
the firm Under 3 and under 6 and under 9 months and 

3 months fi months "months under 1 year 

647 12. 75 .. u:m 103 "'30 67 12. '" 31 ,..'" 
1m 0 lO.n -._--- 1~0 --'{ij-- '0.< --(ii" 

... .. ... 30 ------ ------- • • ------ -------
100.0 ------- ---iir ---(i)-- 12.. -iais- 10.3 

-iO~25- --(i)--... • US 32 .. U 
.00.0 -ii-Si- 3.1 --(ij-- U.D" -i2:"iS- .... -ii"ili· ... ---(if-m 10 .. .. 13 
100.0 3.6 ---(15-· 12.3 -·-(i5-- ... --,(if- .. 7 ---(1)_· 

30 ... 86 2 • , • 100.0 ---(if 
.., 13.3 ... "'-0 

• ----- ------ ------ ------- ------ ------- ---.-- -------.00.. ------- ------ ------- ------ ------- ------ ___ Mo. ------ -------
16 17.50 --_.-- ____ Mo. ------ ------- ------ ------- , (~ 

100.. ------- ------ ------- ----- -_.---. ------ ------- ... ..... 7.30 , .. ...6 220 ..... 217 .... .. 7." 
.00.0 0.2 .U 11.0 .. , ... .. ... .. ~ .. .7 .... ., .. ,. .. .. .. 
lOO.O 9.0 9.0 12.7 ... --6:00' 

"'1 --7:2l as u. 72 .... '" .... '" 100.0 7.a IH 12." ... ---(1)--
'84 .... .. u. Z1 .... I. .." • lOO_B 11.4. lU ... ... --(15--
3i" 8.30 18 7.36 .. 7.65 38 7.5' 12 

100.0 ... l~ 7 --&66- 10.2 ... 
m .~" .. 8.'" 33 17 .... " .... 

100.0 ------- .n 12.2 ... ... 
I Not computed, owing to the- small number involved. 
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time with the firm and bll gection and city-Continued 

NEGRO WOMEN-Continued 

Number and peroent ofwomenand their median oe.m1ngs where tlmewitb the ftrm wu-Contlnued 

1 and under 2: and under 3 and under 4 and under 5 and under 10 and under 15 years and 
2 )'eQn 8 yean " yean Ii years 11) years 15 years over 

Num- Me- NUDl- Ma- Num- M&- Num- M&
bee dian b6r <Usn -bel' dian bee dian 

ms $Itl. &5 462 $10. 50 lIO SIn. 65 29 $10. 40 
7.0 H.D 3.3 0.9 . ~) 

13.6 

.. ~a.: .... :: ... :::~:~1;;;;: .. ~~!. ;;i; .. ~:. ::~~:: 
~) ....... ....... ....... ....... ....... ~) 

230 l2. SO 170 12. 8li 02 IS. 46 100 l8.li5 
UI.2 13.6 

so l3. 46 
JU • "(if· 
'u 

oil 10. 70 1,\1 ____ ..• 
fl l2. 60 ).f..U • _____ _ 
3 (I) 10. I) ______ _ 

'i. a &..f. .. ... 7 
17.0 

'" ... 
lO ... • , ... 

2" ~ 8 (l) 2 ~ 2 
12. & 18. 8 12. 6- l2.li 

~) 

UI- 14. 00 6 (1) 2 (l) 
27.3 7.6 S.' 

11 (1) 6 (l) 1 (1) 22.i _______ 10.2 2.0 ______ _ , ~) ......................... . 
(1)8 --,(jj-- ::::::: ::::::: 1 -,(75--(l) _______ _______ _______ (1) ______ _ 

186 14.20 21 13. '10 _________ • ___ _ 
It. 7 L 7 _______ . ____________ _ .. ,2., 
• 23.' .. , ... 
'" 1&1 • lO.O , ,00.. · ~) 31.3 

, ~) ............. . 6.3 _____ ,... ____________ ._ 

309 7. ~ 278 7. M 197 7.70 llS 1.7& 2M 0.00 81 9.16 27 10.16 

l_l~~M~7~~.~.=~~~1·~7=:t=~==ro~r~'''~M~·t=~== .. ~r-=:=:1=~~~·~~~~~·-~··~;~~=--I ~~:~;=~~~.'+-~'=.:~=®=== 
l,\~ ---7:ia" llJ -Tw- a~ --1:iO- '1~ --&-00' 14t: --8.";0- \: --(ij'-- ].~ ---(ii--
15.4~ ---i-os' 14~ --i."go. lOi~ --1:ilr t.~ --,(ii-- 13.1: --7:80- 2.: --,(1,-- .~ --tt)--

216i 7.76 10.0: --i-~- 9J --iso' 3.2~ ass lQ.~ 1l.0Ii ~J -irar i: --(1)--

143i --iG:"iO- 174.~ -iO.-i6- 8.J -ii-or i.J~ -ii"ixr 14.1: -ii-ii' &: ---(ii-- ~: ---(ii--
13.0 17.0 14.1 6.7 7.0 L9 ].6 



TABLZ XXII.-Median of the we.kly rat .. , by occupation and by .ection and city 

WHITE WOMEN 

Women for Number of women and their median rates where occupation was-
whom ooou~ 
PlttlOD and 

Mark and Mnchlno Starch.and Flat-work Fre&'! opcr~ rate Wefl) nand wash Tumbler s..:t1onandml7 reporLe<i 80rt w.,h dampen ironel f ate 

Num- Mo- Num- M .. Num- Me- Num- Mo- Num- M .. Num Me- Num- Mo- Num- M .. 
ber dirul bor dian ber dilln bor dian bor dian b" dian bor dian bor dian 

------------- --I---------AIl PIace8 _____________ • __ ._._. __ 
11,326 $IlJ. oUi ~«7 118_00 32 $15.20 12 (I) 276 '16.~ 30 116.70 ',618 SUi,45 1,248 $16.80 

~ l!astom _______ • ________ • _____ • __ , ••• __ 
1.93\1 14.70 859 16.30 6 (') 4 (') 43 Hi. 8li ------ ....... 1)38 13.150 009 I~OO 

BOfItoD •• __ • ___ • ____ 0 ______________ 

1,248 14.70 268 16.00 3 (0) 4 (') 33 16.66 -.---- -- .. ---. 670 13.55 132 Hi. SO 
1~ City Bnd Newark ___ ,, ___ •• _ 307 Itt 45 .. 17.00 ---'2' ---W- -.---- ____ M •• a f:j ._-_ .... ------- m 14.40 .0 16.56 
Pro dence •• ~~**~P_.~*~.NNW* •• _N*_ 826 13.60 61 16.06 *_ •• _N _ .. _w._ 7 *_ •• N~ •• ,.NO_· 1'6 12.30 37 Iii. 26 

Mlddle western ___ *w_ ~ _ •• N. __ ~. _. _ ~ ___ 4,380 16.20 932 11.10 2ll 16.00 , <') 128 16.80 ~ (') 1,006 13.85 616 Iii. 68 
Chi"",. ___________________ • ____ ". 

600 10. JlO ." "'.00 .~-~-- .-~-*~- .~~~-~ '~M_~_M 16 

11f 

"'O~Wi~ ---If 233 16. 15 68 17.4{) C Inel nUJltL ______ • _W ______________ 
300 13.80 68 13.30 ---'2' 

-1--
--.--~ "------ 12 181 13. IS 31 IUO 

E::~~~::::::::::::::::::::::: 
632 13,60 135 17.26 ._ .... -.~ .... 12 I 176 14.70 80 16.85 
218 14,05 " 15.70 I ---T ---(1)-- 3 I 14 12. 75 68 14.76 

1,137 16.80 313 18.10 2 30 16.16 406 14.60 UO 16. 86 
Indlana~oUa. __ • 0 _ .... 0" ___ ••• ____ • 032 13.50 13< lli .... O • "----- --.-.. - 28 14.06 2 

m 
20' 12.40 64 15.00 MlJwau aEL •• ~_~_. __ ~_ •• _. ___ ~ __ ~. 316 lli.86 .. ".00 2 ---'3' ---(ii'- • (') 1 157 15. 10 ,. 15.80 

Mlnneapalla Bnd St. Ptw.l_**~~_~*. 009 14e415 US 16,36 1 21 Hi. /ji) 6 23. 13. lIS &'l 14,86 
Western __ • _. __ • _____ • _______ NO __ ._~._ _.533 ~ ~ I 20.66 6 (') 3 (') 104 18.16 " 11,86 1.936 17.36 ~ IUn 

1.011 A Ilgell!l1.~ __ • ________ • ____ • ____ 
1. &48 11.10 362 18.06 , 

~:l ww_NW_ w_~* ___ 26 18.16 7 

11! 

863 16,10 ". 1&06 
Port.lan() ........... __ H_._~ .•• __ h~_ 65' 16.00 1« 18.20 1 3 (I) '1 16.60 , 

26" 15. 40 78 16.M 
San Franclsco.~ __ .~w •• __ •••• w_ •• __ 1.303 21. 15 216 25.40 ---or ---w- _ •• _w" .. --~-- " 21.16 6 61. lU.5O 166 21.65 
Seanle~ ••. ~ .~ __ ._ •• __ ~ .... ~ __ •• __ .w. 726 16.30 138 21.10 .... -~ ~~ .. ~ ... - 30 19,26 3 29.8 17.60 66 18.60 

Sonlhern.. ______________ • ______________ 
'83 ~ 306 16.26 .. __ .-

-.-~ .. -~ (') I <') 1 (') 111 10.86 • (I) 

Atlanta. w_.~~*~~.~._~~ __ ~_*._~~**. 166 14.80 130 14.611 -~-~ .. ~ ~ .. ~~~* ~- .. ---. -.-~~~ . ....... ~. --"'2' --1:(-- -~--i- ---(ii--Birmlllgham. _* ~ _* ~ n ~ ~~. h ~ ~_ ~ *~ ~ .7 lit 66 78 16.86 ~-~--". --~-r ---(ir~ 
" JackllODvllle. _. ___ •••• ~ ••• N~ *._. N._ " JD.6& 26 16.16 • • ___ ~_w 

Richmond." w •• _~ __ ••• _ •••• ____ ~. _ I. (') 11 (0) --(i), ----T --(ii-- ---ii- -io:06~ ---'8' ·-(i;~~ St. Pet()lIIburg imd Ta.mrm ••••• _. • 161 1~ 20 61 13,00 I 

Pross and 1 .. 0D band irOD 

Nlim- Mo- Num- Me-
bor dian ber dllUI 

--
1,301 $16.80 ,. $16. 25 - ..."!. I5l 16,96 ~ 

110 16. 10 6 (') 
23 Hi. so ----fie --(ii--18 1~ ,., 

80" 1.11.50 10 16.60 

12 17.65 ---T --off 37 14.55 
68 16.95 6 
26 18.85 ---'6' --if 138 1&00 
41 13.95 6 .. la 611 ---~~- -~ ... -~~ 

140 It. 75 --.--~ -~~-.~ .. 
672 19. 2li 2 (') 

163 laOO --"'2' --(ii--.. 16.. 76 
Zll 22.00 ~-~--~ _w··~~w .. 18.4S _ ... w_~ 

_.w_Ww~ 

• (I) ___ ow. -------
~~-~-- *.-*~*~ ~.-~*. -.~-*~* 

---'9' --·(i)"-



~ 

NQDl. ber at women and their median rata where otCUpstlOD WU-CObtinued 

Curt.nln B!1d Cotlar or col- Bundle. Mend;«Oam- General P'orelady .bitt Clean 
0_ 

SodIw .. d 0117 blaDket dJier 1&r starch wraP. pe.c.k .Ue68 

Num- Me- Num- M .. Num M .. Nom.- M .. Num- Me- Num- Me: Num Me- Nom- Me- Num- Me-
bel' dian bel' dian bel' dl .. bel' dian bel' diaD b" dian ber dian bel' dian bel' dian - ------- --r---AU plaLlM._ ••• _._. ___ • __________________ a ____ • 

76 $14'1. 76 "'" '16.M , .. $16. S& "" $16.75 , .. 'UI.80S 3JO .... ro 
~ I:!O." 13 C') &Il SI6.l() 

~ = II .................................................... II C') ., IU' 23 Ui, «I •• Ui.26 " C') .. ... 80 0 (') • C') • C') 
Dad.<!n ____________ ._.,,_ ....... ". __ ._. _________ • 1 

m 
30 16.36 10 

m 
jl 1~" I. 

m 
31 ...65 1 f,l --; N j N Jetut City aDd Newark .... __ •••• _.H_ •. _ ... _~_ 2 • (') • ···-i" '''cii'' 2 • ~:l • ~~~---

_0_ .... ..•. j. 
"(r Prov donco,, _______ • _~ ._u ... _. _ ... 0 ....... _. __ .0_. • 1> I~" 0 • .. ---.-- ------- ~-----

____ .0. 
MtddJa WMt.erD ________ ._. _._ ..... ____ • __ • _ •• _ ...... _. .. 1ti.4D ,," UI.IO .. 14.96 126 15.8ti .. 16.110 .. ..... 8 (') 9 C') 18 I~oo 

CblC8RO .... __ ~~.~~.*~.~ •• * ••••• * .... ~ ••••• ~ ••• ~. • , .. I .... G ~:l 18 :l).16 9 ~:l 0 

Ii! 
.. ~.~~ .""~~'M 2 ~a 7 C') 

ClndnMtI •••••.••• ___ •• _MM ••••••• ~ •••••••• ~._ •• 3 , II (') 10 18 16.00 8 II ~ .... ~ ....... • "''2' ··'(i)"-Clevelllnd ..••••••••••• ~¥ __ •• _._, _._. ___ ._.' __ ••• ; , 23 1~ ,. 23 Ui,10 .. ~:l -.-.-. --..... • ------ ------- ------ ... __ .-
Des MojnBl ............ ~ ••••• * •• _ •••• ~ •••••• _ •••• ~ , • (') ••• 2;. "iA."i6" 8 ···io· "Jr 

I •••• ~w ~~.~w •• "W~-i· ···ci)'· ...... "1f lJetrolL. ~ ••••.••• u •• ~ ..... ~.** ....... ~~.**.~ .. 11 , .. 17.60 84 lil.lIS 18 ..... ·'"W"" .. ~ .... 
~?I~~re!t~.·.:::::::::::::::::::::::::::::=::::: 1 , 16 16.00 • ('l 9 !:l a 1 ('! ··ei)"· a 

I , • (') • C' • • • ~: ''''3' --ei)"· I '''T '''(1)'' M1DDftD.polif and St. PauL. ••••••••• _ ••••••••••• • , 
" l6.oo 16 1-4.116 26 I .... 8 C' 13 .w._,,~ ........ 

W.fMo •• " •••• H •••• __ ._ ............................ .. 18.10 18 UJ.90 I JIB 1&00 '" 10.70 '02 1'7.00 11 26,Ui Oil ,., ... 1 (') .. 16.86 

'LmI AnRelea •••••••••• _ •• _ ••• ~ ••••••••••••••••••• a !:! 26 IS. 66 19 17.16 3' 18,60 76 16.00 31 ..... .... 1U, I (') aa l6:8ii 
Pl11'tlnnd ••••••••••••• w •• * •• w •• u.w •• *~ •• ~ •••• w •• • I. C') 1 

m 
14 (') • m 

7 (') • C') .. ~~~~ R···wo • • (') 
finD Yrauclaco ••••••••••••••••• _ ••• ___ •• __ • __ •••• 7 f: fI1 22.1/1 1 ., :oJ." " 16 ..... 3' ...00 .~.-.- ~ .. -.~. '''T "(ij"· Saaule •••.•• _ •••••• ___ ••••••••••• ___ •••••• _ ••••• 9 .. I~oo , Jl'.l 1&3.\ • ,., 23.60 3 C') ._ ... -..... _-

8outhBTD •• _ •• 0" .............. _." •• ~ ...... ~ •• _ •• >0. h _ ••• ....... ....... .. 14.16 10 C') 84 14.16 . .... ~ = 18 21.00 •• ~~.w I ....... ...... ~ ... ~ .. . '._-- .... _-.. 
AtlBnl.4 ••••• __ ••••••••• ___ ••• ~._ •• ""." •• "'" 10 !:! --; f:l II 

1i! 
• 

m nlrmlnghRJJ)w._ •••••• ~. __ •••••••••••• _ •••••••••• • 1 7 • J'lWkJlWlnvllIO •• ~ ••• ~ .... ~ •••••• * ••• _ •• H~ •• _.h •••• 
wW"~i' 

"'~r • 1 
IUchmontl •.••..•••.•• _ •.•••••••••••••• , •••••••• '''T "eir- ''''8' ··(i)·· -.-.~ . .. h ••• _ .. hi" "1W' .. -.-~ ----~.- _ ..... ..-.... ·'.,.0 ...... -
8t. Pet.enbu" and Tamils •..••.••••••••••.••... • .... _ . ... _ ... ...... -_ ..... . _--_ . ... __ .. 

'--'" . ... _ .. 
I Not oomputed, owlll& &0 the IJDall number Invol-fed. 



TABLE XXII.-M.dian of ehe weekly rateli, by occupation and hl/,eelion and citv-Continued 

NEGRO WOMEN 

Women tor Number ofwome:n Bnd their D10dian ratGa wbem ocoupation was-
wbom OCCU~ 
patif)Q and 

Starcb Ilnd P'Jat--work 1'"", rate wen Mark and Hand waab Machine Tumbler Beet!on and city reported eort waah dampen Ire." operate 

Num~ M .. Num· M .. Nnm M .. Num· M .. Num- M .. Num· M .. Num· M .. Num· M .. 
her dian her dian ber dian her dian ber dian be, dian her dian her dian 

----------------- ----- --
AD piaoel •••••••••••••••••••••••••••••••••••••• ',179 I'.~ 2'.UI SlUt) 41 ~ " ~l 103 18.80 10 (I) ~!!6 19." 600 18.70 

l!;astern~_. _________ ~~ ___________ · _________ ~._,._ .. ______ Fzl6 ~ 

13.36 • (I) _____ . ------- -- ... -- • ('l ----_." 141 lasll 28 14. Ili 

F 2 = t--ai Bo8ton •• ~ ._~_ •• "._._ •• ___ • ___________ • ___________ 
61 13.&0 8 ~:l (Il ---~--- 12. D6 12 

!l! Jerser City and Newark _______ • _________________ 138 13.16 1 103 12. 70 10 Provldence ••• ____________________________________ 
16 I~ 00 ----- . _----- ------ ------- .~.- .. -------- 2 ('l ~-- .. -~ ~~---~~ 3 ('l • MIddle western. ~~ ~ ~ ______ ... _.o __________ *~ .. __________ 

1,489 12.76 81 14.00 16 13.1W I (I) 28 13.85 • (I) 1m I~~ 172 14. tiS 

gr~:,~~ti:::::::::::::::::::::::-:::::::::::::::: 7\6 12.76 .. J5.05 & (Il 
.----~ -~---.~ • 

\i! 
1 <'l 490 lU(I 83 1<.8. .. 12.30 • (I) ----4- "1f '''T '''(ij'' I ------ _. __ ._- 17 10,50 " ('l 

b!:t~~~~::::::::::::::::::::::::::::::::::::,:::: 378 10. D6 22 13. SO 10 '''"3" "iii" 
263 10.10 .. 14.00 

324 14,55 16 18.00 I ~~--.~ ----~~" 
9 166 14. 30 54 14.65 Indhloopolis_ ~. ___ ~_ •• _. ___ ~_~~~ ___ ._. ______ ~ __ ~~ 28 12. iO 2 (Il • ------ ------- 2 ------ .~-----

w __ ~~_ 

-----~- • C'l Minneapolis and St, P.ul. __ • ______ .*M_~~h_~ •• __ I (Il _._--- ------- ~ .. ~ .. -- ____ MO. ------ ~-~ .. ~~ ~-~--- -----.. -~--*-~ ------- ------ ------- .---~- .~---~~ 

Western -LoB Angeles. ~ .... ___ • ________________ .. ~~~~_~ 10 (Il I (Il -...... -~ ~ .. ~~~ .. ~~~~~~ ~.~~~~~ ~~~ .. ~ ------- 1 ('l -~-~ .. ~--.. ~~ .-~--- ---_._. 
Boutborn ••••••••••••••••••••••••••••••••••••••••••••• 2,466 7.35 13. to. 76 211 7.60 13 (Il 71 7,70 6 (Il 1,040 a86 4J5(I 7.70 

A tmnta. ___ ••• ~~ _._ ~_ ~~ ________ v ___ ... _________ .. ~_ 
--- --:,:-

876 6.70 26 7.'" 11 

~! 
3 

~l 
31 7.05 1 f.l 384 ~40 167 7.80 

~1:i£~)~::::::::::::::::::::::::::::::::::::: 
610 7.05 27 7.90 8 I 13 1:l • 226 UO 01 7.3~ 
340 6.00 7 C') 2 I " ------ ------" 166 l!.66 Il3 7.00 
476 .... &l 12. 6.1 2 2 16 8.16 ----.. -------- 189 7.75 eo .... St. Peter-burs and T8mpa ____ .. ____ ~ ......... ~ _______ 200 10.06 12 (Il 2 • 7 (Il ------ ------- 7. .... 70 9.90 

Iron 

Num· M .. 
her dian 

---
!38 =f.7. 80 --

8 (Il 
~ IUO 
2 <Il 

136 14.40 .. IUS 

" C') 
28 12.15 
63 14. 15 
7 f.l I 

• ~l 

86. 7.'0 

203 .. 6.1 
(J9 l!.9.1 
79 7.20 

103 9.10 
77 10.10 



Number of woxnen and thek medJan rates where occupatlOJi wN--Contlrlued 

~ and Curtain and Collar or Bundle, Mend: 
band iron bJ&O.ket drier collar Itareb wrap. pact MmlBtl'8ll8 Fore1adt Shirl 

Num 1110- Num- 111 .. Num 1110- ~ 1IIe-
Nom· 111 .. Nom· 1110- Num· 1110- Nwn· 1IIe- Nom 1110- Num· 111 .. 

bel: dlao bel: dlao bel: dlao bel: dlBn be,' dlBn bel: dlBn bel: dlBn bel: dlBn bel: dlBn bel: dian 

------------------.. Ia.'" 20 $13. 00 50 "' .. 48 , SB.4S 54 $12, 8S 31 17.15 3 (') (') I. '12. 2& 2'1 $12. go AU plaoel_ ~ _____ ~_ .. _____ ~ _______ _ 
~ 

_................................ (') ••••••••••••• 3 ('j 3 ~~=....... ~) ....................................... === 
5~~~~~~~~~::::::::::: =:::j: :::(ij=: :::::: ::::::: u __ ~_ --~;~-- ~:~~~~ ~~~~~~~ ------ ---_ .. -- ::::~~ ~~5~~~~ :::::: ::::::: :::::: ::::::: :::::: ::::::: :::::: ::::::: 

Middle western __________________ .. _ .... __ 5 (I) 13 (I) 9 (I) 10 <I) 33 13. 96 9 <I) (I) 1 <I> 9 . (1) 28 14.15 

ChI................................ •••••. .•.•••• '(~ ('!' ('I 20 ltoO • (') ••.••. ••..••• (') 3 (') 1& 1 ... 1 
ClnelnnatL_~ .... ___ • __ .... ____ .______ ______ _______ 2 (I 1 (I 1 (I 1 l'j .----- ----_ .. ________________________________________ wAh" -------

f:t:~:::::::::::::::::::::::::: __ .. ~" ___ (~~__ :~: ~~: f~: :: :::::: ::::::: " ___ ~" ___ <~~ __ :::::: ::::::: ~ r.~ ---or --(ir-IndlATJApolia ...... _______ ••• ___ •• _. 2 (I> 1 ( ______ .~ ___ "~ • __ ~__ _______ 1 I ___ "~_ ~_ •• __ • ___ • ____ "~~__ ______ _______ 1 (I) ___________ ._ 
Minneapolis and St. PauL ________________________________________________ • ____ ... _________ ~ ___ •• ~ ____ ~ __ ._. ___ • ____________________ •• __________________ .. _____________ _ 

Weltern--LoI ADplel_. __________________________________ " ____ ... __ •• __ _______ ______ _______ :I ('l " ____________ " _______ ~ __ ". _________ .. ~~u ______ • _________ ~ .. ~ ______ _ 

SOUtbem _________ ._____________________ 18 a. 86 ., (Il 44 a 00 as 1.7tI 19 8. (() 21 6,6.'S 2 (I) __ .___ _______ 9 CI) of <I) 

I Not oompUted, OWIJlg to the IIb1All DUDli)er lI1volved, 

10 
1. 
7 

12 
8 III J.Jt. 

3 
11 
2 
2 
1 

• • • 2 
1 

!: ... -;- '''65'' :::::: ::::::: ... .' ...• ' ....... ~ .... ~ .. . 
('I "--._- --._-.- --._-- --~---- • f'~ 2 ra~ 

(' ...... ....... ...... ....... 2 (') 1~) (I __ " ____ " ____ •• ___________ • 2 <I) _ •• __ ........ __ _ 



140 A SURVl'lY OF LAUNDRIES AND THEIR WOMEN WORKERS 

TABLE XXIII.-Medi.an of the weekly rate •• by 

WHITE WOMEN 

Number 01 women and their median rates woore tima with tho ;J 
Total for 11rm was- : 
W~Odlt~I _____ -. ____ -. ____ ,-____ ,-____ 1 

with firm 
Section and city werereport&d Under 3 3 and under 6 Bnd under 9monthsand Under 1 

months 6 months 9 months under 1 year year 

________ I.N_=_+dian_M_ .. --iI--N1M~ Nb:,';'. M~ Nb:,';'i ~ N,;o:. ~~ N:;:I:t,: 
All pla.cea------F7.;;1IlIO~?$;,I .. ;,50,;,F.;,56;"F;,4.;"OO~=7"''7IF$I'''5''''. OOc9=83",0=:~, 447 ~ 2. 431 $16-

Eastern. _____________ l,005 14.65 12 (t,> 69 12,95 93 12.75 47 13.00 22113.05 
Boston... _________ m 14..80 9. () 47 13.40 73 12..85 32 13.00 161 13.20 
Jenrey City and 

Newark._______ 42 14..65 2 (') 
Providence ____ ~__ ZW 13. 9S 1 I) 

Mlddleweswrn.. _____ 3,484 15.25 271 13.00 
Chicago__________ 401 16.. 65 36 15.00 
Cl.nctnntlii_~_____ 311 13.15 39 12.00 
Cleveland________ 415 15. m 24, 14.45 
l.les Moines______ 129 14. 25 10 (I) 
I)etroiL_________ 98ft IS. 85 62 14.55 
Indianapolis _____ 400 la:.65 33 12..55 
Milwaukee _______ 268 16.10 16 15.20 
Minneapolis Rnd 

st. PauL______ 500 14.35 
Western ______________ 3, 061 18.83 

Los Angeles.. _____ 1,]29 17.50 
Portland. ________ 4S4 15.95 
SEm Fnrncisco..___ 981 21. 25 
Seat.tle___________ 467 18.45 

SOUthenL ____________ MO 14.05 
Atlanta. _________ lZJ H.75o 
Dinningho.m_____ 69 15.60 
J:o.cksonvi1lB.._____ 11 14. 60 
Richmond_______ 6 (1) 
St. Petersburg 

and Tampa____ 12:5 12. 35 

51 13.95 
.(5 16. 55 I' (9 
18 14.8S 

l~ ~:~ 
28 10.80 

5 (1) 

5 
17 , .. .. •• M • 101 
58 
31 

82 
2110 
129 

43 .. 
42 
30 , 
• 2 

(') 
11.40 
14. Ofj 
15.50 
13.40-
14." 

(') 
14.95 
12. .. 
15. 20 

13. 3.5 
17.05 
16.7(1 
14.95 ..... 
17.85 
12.10 

1:~ 
(OJ 

~~ORO WOMEN 

2 
18 

34. .. .. 
50 
I' •• .. 
I. 

53 
'52 141 
4. 

lGO 
47 •• 10 • 6 

(') 
12.20 
14.60 
15.85 
13.20 
15.00 

(') 
15.20 
13.05 

15. " 

13. .. 
17.00 
16. 75 
15. 30 
19.00 
1 ... 0 

It:r 
('J 

3 
12 "I 1. 
12 

'" • 18 
20 
16 

22 
li-4 
72 
33 .. 
36 .. • 7 
1 

I') 
(') 

14.00 
15.00 

(O) 
14.90 
I') 

15.45 
12. 7!) , 

15. 00 r 
14.00 
17.80 
17.00 
15.55 
19.00 
l&. IS 
14. 15 

(.) 
('J 
(~ 

12 .. 
1.257 

li5 
11< 
148 
3ll 

"" 150 
81 

'"" 8" 
300 
143 

"" l3.' 
122 
27 
18 • 

(') 
I~" 
14.30 
15,M 
13.3(} 
14.15 
13.00 
15.10 
12,. 
15.20 

IUS 
17.50 
16.75 
15. ,. 

I"''' 18.00 
12.30 
12.45 
15. 20 

(') 

Total [or Number and per cent 01 women l\nd their medlan rates where 
time- with Lb6ftnn was-whom moos 

and 'imo 
Bect.l0ll and clty with finn Under 3 3 and under 6 and under 9monthssnd Under 1 

we.rereported months tlmonths .., moDt.bS underl year y .... 

Num· M .. Nom· M .. Num- M .. Num· w. .. Num- M .. Nom M .. 
her dl." her diM be< dian bor dioo her dian her dian 

-- ----
AlI ....... ____ 2. 719 $9.1~ 223 $7.M 340 $8.80 303 $7.75 11' $0_50 .,. $;'.95 

Eastern~ __ ~ ______ ~ __ 57 13.&5 ------ ------- • !:l • !:l , l:l 10 (') BostOlL __________ 
42 13.66 -----. ------- 1 • 1 • (') 

Jersey City and Newark ________ • /.1 ~----- ----.-- ----1- --(i5-- ---6i-- 1 I') 1 I') Providence _______ 18 1 2 ') 4 ') 
Middle western~ _____ .,. 13.00 OS 12.3. 141 12.40 107 12.30 .. l2.65 ..... I' '" Chicago __________ ... , .... 45 1240 '" 12. .. ,. ...35 .. 12.75 '''' 12.50 Cincinnatl _______ SI 12.50 ---ji" ·-r • (0) 3 (0) ----9- --l:r· 7 (') C'levela.nd ________ ... 1l.66 28 It 10: 30 10.36 '" 11.lO DetroIt __________ 

21. , .... 7 '" IUS .. , .... • .. I ... 
1I1dhmnpolls _____ 10 12.6' • • (') 1 (0) • 'J 12 (OJ 
. MinooapoUs &nd 

St. PauL. _____ 1 ('I ------ ------ ------ ------ ----- .-.---- ------ ----.-- -"---- ------Western-Los An-ples __ _ J _ ___ .. ______ 

10 (01 --iss- ------- --i97- --aSS- --i92" --6~8Ir ---83" --1:30- -i-8i-SOuthero. ____ .. _______ 1.673 7.40 <1.76 610 Atlanta ____ " _____ s .. am 53 aM " <I..' 70 a20 lO " .. 212 .. 30 
Blrmingham _____ 821 7.20 21 .. 40 56 "50 .. "1M • ~l 

... .. 50 
Jncksonville.. _____ , .. 6.80 22 <I. .. .., 6.30 I. .. 40 • ,. .. 40 
Richmond_ .. _____ I,. .... 18 7." 40 7." 38 7. 1M " 103 7." 
St. P&tersburl 

.. 30 IUld Tampa ____ 1., 10,10 3< 9.'5 28 9.14 18 (0) 1. 8.7s .. 
I Not oomputod, owing to the small number lnvolV9Cl. 

I 



APPENDIX A--GENERAL TABLES 141 

Uf7U! with ~hg firm and by I6CtWn a.nd citJ/ 

WRITE WOMEN-oontbmed 
. 

Number of women and their median rates where time with the. fum w81--Contlnuod 

1 and under IlUld under J and undw 4 and under Sand under IDand under Uyeanand . ..." ...... ...... ...... 10,..... ,. ,....,. over 

Nrun· M .. Num· M .. Num- M .. Num· M .. Num· Me- Num'E Nmn· M .. 
W dian be< dian bar dlau bar 4'" »or dian her dian bar dian 

1001 SlilOO 1,"'" la 70 ... $17.0& >7' $11.50 1.173 .... "" 349 ,$18. 40 ... $2Il05 

'" If. Iii '46 14.3) 71 14.75 ... • UO • 14 ..... •• 17.506 .. 111." 1211 U.lO- 110 'US 62 ..... 50 ,6.'" ... ..... 78 17.46 .. 1&.18 

• '~\m • Pl • ~l 2 Pl 11 Q) • gl ----22- --iJi-oo .. 52 .. '" 13 • 7 ..... .. ...... 11 ... 14.90 ... , .. '" "'" , .... 2'0 , .. ., ... 17.00 .., 17.30 .. , .... 
'" .HO •• 17.10 '" '&60 '" }9.oo " '"'-'" ,. ..... .7 21.76 
52 .. ,. 52 14.00 .. 'al. .. ..... 37 ,6.2, '0 (') .. 17.00 
T.l , .... .. , .... 37 ..... 3' ,6." 51 .8.00 18 17.35 III 

~ .. .... .. 13.90 11 (') 14 Q) .. , .... • (') , ... .... '" 16.2S 7 • .aoo 50 ,6." 110 17. :iii II! ' .. 00 12 
50 , .... " 14.00 .. , .... .. 14.25 .. ,..." .. , .... " " 16.46 .. ,6.,. 15 ..... ,. (.) .. , .... 12 (.) .. ... ... 
• ? 14.10 .. 14.00 SO 'U' .. 14.00 .. '8.10 .. '6.00 .. (') .,. "' .. '54 19.10 "'. 1 •. 30 "" • 9. !lO ... '9.8. m 21.45 • • ..... ... 17.30 '51 .. 00 11. li.90 .. , .... '" ...... as 19.50 11 Sl 81 'U6 70 1(>.15 .. 1fi.33 .. , .. " " 16. "96 ,. (') 12 

'72 ... '" 10. 21.40 0' 21.M .. 21.80 '''' 22.,. SO ... .. Z1 ..... 
OS , .... !HI .... '" 19.60 42 19.40 70 ... .. 13 

~ 
11 

~l '" ,3.8, .. 14.85 Z1 ,6.'" .. ..... " 17.66 ,. • .. J3.oo .. 1 •. 36 .. f,l ,. !:l '" 11.36 6 • .. ... ,. • r.l • • 7 ~) • • • ~) • ------- ------- -----i- '-~i" ----r -~i" ___ a_a. ____ a ---.-- ------------ -------- 1 ------- ------- ------ ----- ------- ------.. .. '" " (') • (') • ~) -.----- ----.-- • (') ---- -------
N"EORO WOMEN-ConUnoed 

Number and per cent or women and their modiaD rates !,"hent time with tbe 1km W1I8-Oontfnued 

1 and UndK 2: 8.Ild nnder ) and under • and under & and undet 1& and under l-&~and . ,...., -..... .,..... '''''' """" ....... .-
Num- Me- Num- Me- Num- Me- Nom· I Me- Num· Me- Num· M .. N ..... Me-

"" dian be< dian bar dim bar dien bar dian bar dian her dian --f---... .. '" "" su. 45 , ... I&M 186 .$16. go .,. $11.00 OIl $10. S5 .. "."'. 
• r) • f,l 7 ~l • Sl '7 , .... I Sl I ~ • ') • • • U Ql • • 

----_.-
";~i~' 

------- ------ 1 ~) -iii" -'iii" ------- ------ ---1- "(ii-1 ---iM- -ii-so" ---10- -ii-ii-
, • ----i7- -ii-a.-

"" .. U.IO '48 lL 70 ----- ------.. .... 67 , .... ., 1&. .. .. ... ,. '" , .... " ~) 
___ a. ----.-. • ~) • (') 7 (') ----ii- -ii-iO- • (') -----i- ------. ------ -----.. , .. SO 11.35 ., 'US .. ,10 • ~ ------ -------.. 14.15 .. 'U • 'S . ~ .. .. ..... .. ,6.2. 1 -------a ~) 1 (') 1 (') ------ ------- 0 (') ------ --.-- .. _.- ------

------- -------- --.---. ------- ------ ------ ------ ------ I (I) ------ ----- ------ -----
1 (I) • il.. 1 Q) 1 (') • ~) • 

'nO ?" .., , .. 7.60 !11 7.15 ... &00 ----78 --i.-iil- ----is- --inii 

"" ... .. "SO " ... .. 7.05 '" 7." " 7.76 • i .. T." .. 7.40 .. 7." ,. Sl 35 7." .0 Sl 1 .. .. ,. 
'" 1.10 '8 7.4. 7 18 7." • I .. U. .. &to .. .... .. .. '" .. .... .. ..... 10 .. 10 .. .. , .... .. '0.40 • fl u fl • f) • 1') 



T ABLII lx1V .-M .dian o/the rata and earning. 0/ ti",.work.,. and of tho earning. of all W01lUn, by •• ction and city 

Ea.rnInga or on workers EaminKS ot time'9l"orkel'l Rates or timoworken 

8ectI0II1IIId oilY White women Negro WOlDen Wbltewomen Negro women Whltewomen Negro women 

Nomber Median Number Median Number Median Number M.dla\l' Number Media. Number Median 

All p_ ...................................... 14, tOol $16,10 6,016 $8.8& 11,82'1 $16.00 4,328 $8.110 II, fI10 SIR.JIO t,1O(I Ill. 25 - ..............•............................... 2,3011 It.tiO ... 12. &J 1,010 14.30 216 1~.'6 1,93fi 14.70 221 13.30 

DOlton. ~~ _... ~ .. w~ ¥"¥~M~ ~ .... ~ .. MM .. ~MMM .... ~ .......... ~ .. ~ ...... 1,123 14.60 (f/ 13.35 1,231 14,36 M 13.35 1;261 14.70 61 13,50 
lel'leJ; CIty and Newarlr. ........................ h ................ 365 14.80 100 11.00 356 14.70 I" 1I.86 357 HI. 45 144 13.10 Pto dance. _____ .. _____ .. _____________________ •• __ • 

518 13.11. 19 l(.lli 324 13,«{I ,. 14.25 327 13.00 16 1'-''' 
Middle wMtern .. __ ......... ___ • _______ .. ___ .. ___ .... __ .. __ .' __ .. 

6,692 14.11& 1,038 12.116 ',1\82 14:.65 1,034 12.20 4,442 16.20 1,498 12.76 
CblC8A'o. __ .... _. _____ .. _________ ~ __ .. ___________ .. ___ 746 16.86 ... 12.''6 116'1 16.40 701 12.45 500 16.45 725 12.75 

g~~y::*::::::::::::::::::::::::::::::::::::::: 53. 14.05 00 12,1(1 3113 13, B() '1 12.05 ... 13.80 4ll 12.30 
tI08 15.26 446 'M6 528 14. \)6 870 10.30 63. 16.60 3'IlI lUll :t:)es M olDea ____________ .w ____________ .w. ____ w ____ 

23S 14.00 ······300· ----iir66- 218 13.85 ------339- .••. i2:ii5. 218 14.05 ---w--aii- ·····i4:i5 Detroit. _ .. _______________________ ... _____________ 
1,W; lIt 35 1,146 15.3& 1,141 15. SO Ind"'n·ColLo ••••••••••••••••••••••••••••••••••••• 900 13.46 ., 12.00 570 tJ.85 81 12.64 53' 13.M 28 12.70 M Uwuu 00. u ~~., • _~ ... ~ ___ ........... ,,"' •• __ • __ '_' ___ 5'" 14.65 ·······T ····i'r··· 8112 14.00 -----.... --- ····(or··· 316 16.86 ·······T ····~r··-MinDetipolia and St. Paul ________________________ 

887 14.10 177 14.15 • 7" 14.40 

W .. tem..._. __ ........................ ___ ~ .. _ ................................... __ 5,1lM 11.00 16 17.M 4,819 17.95 I" ('l 4,809 18.5ts 10 ~l 
Los Annl(lf1 •• _ ~ .. ___ ......... __ ... ___ " .. _ .............. ___ ••• '" 2,613- 17.00 16 17." 2.002 16.8ti 10 (Il 2,002 17.20 I" (Il 
Portlo.nd. _ ~.~ •• M ••••• ~ W ••• M. M ........... MMM ••• M ....... 768 UI,36 • MM ............ .................. 668 16.30 ........... ,. ...... .. .................. 657 16.00 .---.---_ . :.---------Ban Francltloo ... ___ .. __ .. _________ .. ______ .. _________ .. 

1,434 2(l,70 .-----_ .. _ .. . -.. " .. --... ~ 1.4M 20.70 ---.- .. -,,-~ ---------- 1.4~ 21.20 
--"---'-~- ----------Seattle .................... ___ .... __ ............................. __ ...... 749 18.011 ... _---_ .. _- -.. -------- 726 18.00 ---------- ---- .. --" .. ~ 725 18.30 ._--.... _--- ----------

SOUtberu ••••••••••••••••••••••••••••••••••••••••••••• M. 13.96 2.878 7.15 51. 13.95 2.116. 7.10 4i4 14.06 2,474 7.35 -A tlnnts ....... ___ . ______ ... _. ____ .. ___________ .. _______ 
ISO 14.10 040 6 •• 11 167 14.40 875 8.40 167 1".86 881 6.70 Blrmingham ___________ ... ______ •• ________ .. _______ 
118 16.M 74ll 7.00 m 16.70 695 6.95 97 15.66 ". 7.04 lack!lQD villa ........ ______________________________ .. __ 
47 lIS. 40 352 6. '" .. 16.40 S38 6.7& 47 15.66 340 8.00 

klchmQod ••• ~ ~ ••• ~ ~~ ~~ ~ ...... ~~~~~ ~. ~~ w~~w~. ~_~ ~~~ II 
1/.95 

m 8.2t) 11 ('I 4fl6 8.2() 12 ('l 417 ~JlII 
St. Peteraburg and TQJDP&..~~~~~~~~~~~~~*~~_~*.~. 186 365 9.SO 177 I .00 21lII 10.2/S t61 ]2.00 261 10.05 



TULE XXV.-MarUaJ ,t<MUS a/lhe 'lDbmen WM Bupplied personal infortr:al.ion, by aedion qnd city 

l'ridll,1ber and. per eent of women wbase m91ltat status ,was-

Nom'btt of 
women Sl.1Iole M.med Widowed, 5epamted, or d1voroed reporting _ .. delty marital status 

White N"". Wbl" :-legro Whlt4 N_ 

WhI" N"". Num .... Per cent Nom .... Per cent Number Per cent Nom .... Pet tieDt Number Per cent Number Per ceDt 
------

All pJfI('IM .......... ,._ ........... __ ~ __ ~ 12,371 4.183 4,158 33 .• I .... .... ~33:l 4,'U 1,721 41.1 ..... .... 1.253 31>.0 
EUWD ____ • ________________________ 

2,000 ". ... 49.6 Ill! .... ... ,:1.2 .60 40.4 3Il6 18.3 32 11l.2 
Boston. _____ ~~ ~ _________ 0_ .~ .. ~ •• r..215 ,. 621 51.1 .1 41.3 382 31.4 .. 38.7 '12 11.4 I' 20.0 Jetgey ("tty and NewfU'k ________ 312 107 "" .U .. 41.1 10. 33.7 47 4.3. I) 73 ".4 16 16,0 ProvideDee _____ ~ _________ .. ______ 

473 18 ... f9.7 11 ".8 157 33.2 • '5.0 81 17.1 1 0.' 
'!diddle wettero _______ ~ _____________ ..... ..... 1.834 $.1 400 ".7 2,247 43,0 ... .... 1,145 21.' ... 20.' 

ChiMa'n •• _0 ____________________ • ... 783 212 31.0 ",. ".0 340 49.7 m 41.1 13?, 19,3 2Il5 33.' Cincinnatl __ .. _____ ~ _____ •• ______ 

"" .. 187 31.1 ., 47.8 184 • 6.5 •• 41.3 133 2'" • .10. '" r levelslld. ___________ •• _________ ... 334 ... 38.1 Ill! ".7 ... .... 100 41.9 101 1&' 88 26.3 De:!! Molnes _______ • _____ • ______ • • 66 "'-m' ' . 10.1 ------'9;- ---·-30~r 
.. os., 

~·----i48· ~~--~ij:O· 
Sl 30.4 

--~---~i7- -~----2;r9 Detroit _ • ___ .~ .• ~_~~ ~._. _. ~.~ __ ~ 1.19l ... 43.3 4'" .. 1.1 I" 1$ • .5 
Indlanor,U., --------•• --- •• ---- 821 31 I4l 17.0 " 13.6 3!l'.1 41 .• I. 48.. ... .... " 37.8 MUwau oo •• ~ ___ ~. __ ~ _____ ••• ~_~ 401 ----"-i~ 111 31.9 ---------- ---------- .18 46.1 ----6j---- 12 16 .• ..... ~.~-- -------_.-Minneopol[s and St. PauL _____ ... 374 ".1 ._------_. ~~~------- 286 34.1 1 111 21.2 .. _- ------ -.---~ ... -

W eat.em. •• ____ ._~ _____ ._ •• ___ .,,~ ____ .,610 1. 1,129 .... , 5.3 ",'1 ".0 II 61.9 1.:>:1.0 ill.' 1 ' ... 8 

~~~e!~::::::::::::::::::::: ..... 18 64' 31.8 I 5.' 81. 42.8 I. .... ... 25.4 7 &'I.' .. , -_._---- 151 .... _.------_. -.-... ~ .. -. 318 .0,3 
~.---~-~-- . .. -~----- 17' 27.3 

~.~~~--.-- ............. 8an FI.'1l.UC1sco~ ______ .~ _______ ~ •• 
1,311 ·· .. -~ .. i .. 23/1 18,0 ._. __ ... _- ..... ~ .. -~ 7114 ".7 *-·~~ .. --i~ ----I'r'·- 311 .... 

.----.~~--
._ ..... -.~ Seattle ______ •• _______ • ___ ._ ••• ~_ 

810 93 16.2 ---------- ---------- 364 ".1 15' ".1 ..... ~ .... ---._-----
Soutbern. •• ~ ___ ~_ .. _ ... __ ..... __ ".,.~_ .. _~ 53& ..... 3 ... 38 .• 116 29,3 '81 33 .• 062 .9.4 14. 27.' 165 31.a 

Atlanta •••• ~ ••• __ .~ __ ~ ••• _~ •••• _ 191 7lI6 88 48.1 21. 26.' 61 .... 33. .... .. 24.1 ,<6 30.8 JUrmingham ______ • _____________ 
I"" 613 33 31.1 177 .... 33 31.1 231 31.1 40 .1.1 205 '3.< 1ncksonvllle •• _·. ~~ ... ~_ ~~ __ . __ .. __ 30 262 H .0.7 01 37.0 7 .... .. 32.1 • 30.0 81 30.' RJchmond _.~ ••• "_ ••••• _ •••• ___ ~ 1 .. , 3 (~ '10 38.' 8 (') '53 ,4.6 1 ('l II. 20.' 8t. l'eWtlburg aud Tampa _____ • "" 330 81 .S '" 18.' 81 ... , 166 47.0 .. 26.' 115 .<.8 

I Not COUlpute<l, owing to tbe smaD number Involved. 



144 A SUlI.VEY OF LAUNDRIES.AND THEm WOMEN WORKERS 

TABLE XXVI.-Natillity and race of tho· tD.""'n whd 

Number of women 
reporting Dati vity 
and """ 

Nstlvebom 

For
eign 

White Negro bom 

Num
bero! 
for

Number of foreign-born women 
Wb0S6 country of birtb waa-

eign- ' __ -._-._-,_-,-_-, __ 1 
born r 

wom-
en 

rem:' 
coun
tryo! 
birth 

Aus- Bel- CaD- Den- Eng- Fin-
tria glum ada mark land la.nd 

----------------,---I------~I---~-~--~-~--I-~ 

47 I. 120 • .. • Middle western ____________________ f, 172 2, 240 1.mS 
-~~-~_+--~~_4--+_~ 

1,036 
Ch.j~ ___________ 0 ___________ _ 

C InclnnatL ____________________ _ 
Cleveland _____ ." ______________ _ 
Des Moine9 ___________________ _ 
Detroit. _______________________ _ 
Inrliollspoll!L _________________ _ 
Milwaukee ____________________ _ 
MlnneapoliJ and St.. PauL ____ _ 

..., .. 
143 
a 

MIl 
11 

lll6 
136 

:lSI .. " .. u ... 
U 

10l 
lao 

13 2 
1 

11 1 

16 • ------I. • 1 

7 • 1 ------ • • ------ • 1 

---fir ----i- 1 
31 • 1 

t 1 1 ----i-• 3 

I,m .. , . \l6 23 74 .. w ....... ____________________________ .. _ ... _~ -~.:. ... -.f_'-_I_-+_-+_-~~I___j--.:...I 

Los AngeIes. __________________ l.m 19 121 
Portland ________ .______________ 509 137 
San FTsnciseo__________________ '12ti 591 
Seattle__ _______________________ 42'1 1 188 

Sonthern __________________________ _ 

Atlanta. _____________________ : __ 
Bi.rmingham __________________ _ 
J acksonviUe ___________________ _ 
Richmond ___________________ • __ 
St. Pe'tersburg and Tampa ____ _ 

614 3.358 

186 1,000 
107 8tU 

SO ... 
7 MIl 

JOt "'" 

, .. • lS7 • .. , u 
186 • 

37 • ". 
1 22 • • • • ,12 8 20 • • .. • 17 11 



APPENDIX A-GENERAL TABLES 145 

,upplied Personal in/ormati.on, by section and city 

Number of lore1gn..oom women whose country of birth was-Continued 

...... '" Ou- Hun- - Italy M.ox- Nor- Po- Pw- ...... Scot- S_ Yuga- Ot", 
mBOY ..". land ''''' way land tugal ... land .... "'vlB ' ....... 

-.. ... .. 2lS ... Olf/ 00 2M 00 100 OS 168 .. ... 
.... --.. . -... -. _ .. -.-. ------- -----.- ------- ___ A_A. --.---- ------- ------- ------- ------- --_._-- -------

• .. • '33 139 • ,. .. 10 ,. l2 .. , 6 ,0. .. • • 1 10 .. • .. 
1 llJ • , ., , • ----M- ------- 2 2 • • • ____ po. .. • ------- ------- . 3 ------- I • 11 

" '"~ 33 .. .. 16 .. ... .. as .. .. " • " • • 27 • 7 J2l --.".-- -----i- • ,. S .. •• 7 • ------- ------- ----ii- ------- ----.-- -----2;- ---12- -------• .. 11 •• 10 ------- -----ii- ------- • • " • ----25- 2 ------- -----1- , ------- 2 ----21- 2 • • , II • ------- .. ------- • • 11 l!O • • 1 , ------- -----ii" ----i)- ------- ---A-if 1 1 -----j- • 1 36 • 1 • ----OJ. 2 • 18 , • .. • • .. , 13 

68 .. -11 50 '" .. , " " • '66 36 .. • .. 
• .. • • .. .,. 3 • •• • 13 18 
2 •• , •• ----21- 10 s !2 3 " -----j- I. .. " 

, .. 111 11 , • .25 • 21 ... 
1 10 ------- • • 1 .. , • ,. " • 

• ------- ._--_ .. ------- -----.- ------- ._----. 1 , U 

:::::::: ::::::: ::::::: ::::::: ::::::: ------- -----i" ::::::: ::::::: ::::::: ---;--i ----or ::::::: -----il 



TABLJIl XXVIl.-Age oj tM """ .. ,'" wll!l.fJ.ppli.d per.ona! informatio .. , by •• ction and city 

WHITE WOMEN 

N11D1berof 
Number and per cent of womeD whose age W8J-

womeD r&-
partlol 16 and under 18 &.net undl),l' 20 and under 2ti and under 30 and under 40 and under 

Sectlon and 01tJ' age 
18y~rs 20,.... 25y""" 30 years 40 years .. y .... 

Num .. Per Num. Per Num. Po. Num· Per Num- Per Num· Por Num· Per 
ber con. ber cent ber cent bet cent ber cent bet cent ber oent - -- '----- --AU p _____________________________ 

12,260 100.0 '2/l 8.6 1,211 ... 2,110 17.7 1.6<8 13.4 8.4<l8 2'7.8 2. 312 18.9 
lI""""'. __ ... __ . __ . __ . ______ . __ ; __ . __ . __ ... 2,00< 100.0 ITT 8.8 186 •. 2 300 16.4: 224 11.2 .62 23.1 418 20.0 -----Bcmton _____ oR ___________ "0 _____________ 

J" 217 ~OO.O 76 6.2 11. ••• 198 16, • HI 11.6 800 24.7 2116 21. 0 ;rerset City and Newark. ___________ """ 81. 100.~ 116 IT. 9 26 8.8 2'7 8.7 11 6.4 ., 18,3 76 24.4 Pro? dmoo.~_ .... " ___ • ___ •• "~" __ • _______ t16 100. 49 9.1 411 9.6 6< IT. T 116 13.G lOS 22.1 88 18.1 
Middle wee:tern _________ .. ____ ..... _. _________ I 6, 210 100.0 113 _.3.3 620 11.0 950 18. 2 661 12. /Ii 1,.{07 2'7. Q 013 IT.6 -

8r~::~aii::::::::::::::::::::::::::::: ... 100,0 '1 U . 'Ill 10 •• 118 10.0 83 12.2 224 32.8 186 19.6 
60S 100.0 9 1.3 11 140.1 93 19 ... .. 0.1 ns 22.8 .2 16. 2 Cleveland .••••• ~~ ~~ ••••• " ••• ___________ .. 8 100.0 12 2.2 16 1aT !12 20.' 63 11,5 160 ".2 81 I~O l* Mom •• _'_' ___ '_"""_~ __ '_ •• __ •• ~_ !11 100,0 2 L2 7 4.1 22 12.9 18 10,5 ,6 26.0 .6 26.8 DetrQIL .• __ •• ' __ '~' ___ " __ '."_'_' ___ '_ 1,11.13 100.0 60 •• 0 226 18.0 2M 21.3 141 n.8 282 23.6 I" 13.6 IndlanapoU •• ____ • _______ • ________ •• ___ 
821 100.0 8 •• 87 U 113 13.7 n3 14.3 243 .. .. 102 23.2 A1llwnukoo .•••• ___ ••. ________ ••••• ¥.~._ 41T 100.0 13 0.' 61 10.1 9. 19.3 66 IU 133 27.9 81 l7.0 Mlnnee.polls abd St. PauJ •• ~. ___ • _____ • 813 lOG. 0 83 LI 82 10.1 191 23.6 114 201 "6.1 120 I~O 

WElltertl. _______________ •• ___ •• __ ..... 
h 

____ _ 4,001 100.0 87 .8 344 T.6 793 17.6 G80 16.1 1,897 81.0 016 26.. f--. -I...m A naele.s .... _. __ ow .~ ____ • ___ ..... _.~ 2,036 lOG. 0 21 1.0 23. 11.4 45' .... 318 16,6 641 26.9 339 I~ 1 Portland. __ • __ • _ .~_ •• ______ • _~ , __ ._.~_ 641 100.0 10 L6 4! a. . 100 15.6 03 1'.6 18. 28 .. 148 23. I San FranvlJco._ .. ________ • __ ~_. ________ 
l,~ 100.0 8 .6 6" ... 168 18. , 1.' 1(\.1 .33 35.4 280 23' Seettlo. __ ••• __ • ______ •• __ • __ •• ______ • __ 100.0 ----..... _~8.~ __ I. 3.2 68 11.8 12 12.0 236 30.0 143 23.8 

Southern._ •••••• __ • ~.~. ___ • __ • __ ._. _ •• __ '_. - ... ~:o l-~ ~ 62 lL6 118 22.0 88 lat 142 265 66 ~ Atlanta •••• ___ • _. ______ ,~_~~ ___ ........ _ --- _.-
.. 191 100.0 18 ~8 21 11. 0 ,. 

26.' 86 IU 4ft 241 18 0.' BirrnlnghAm~_ ••• __ ••• _~_., •• _ •• __ .~.~ • 101 100,0 • I .• • 7.6 " .... 20 21. I S2 20.0 10 0.8 J8.Cksooville •• __ ••••• _~~,,~~_ •• _. _____ ._ _ ao 100.0 8 10.0 6 la7 6 20.0 • 13.8 0 so. 0 • ~1 Richmond ..• __ ~. _ ..... : •.• " __ • _______ · 1 100.0 ···-2r -~io:. - ----28~ ·~iS:9-
2 (') 

---~ir ·"0:5- a (0) 1 (I). St. P(lt.enlburg and TampL. __________ • 201 100,0 87 18.' 6:l 260 34 1 ... 

608.tld under 60 years and 
ooy ..... over 

Num· Per Num· Per 
ber cent her cent 

--- ----
8M T.O 236 I .• 

~ 

m a7 64 2.7 

106 8.0 28 2.3 
49 12.3 18 ... 
80 68 18 . ?7 

893 T.6 II' 2.1 

.7 0.0 I • U .. 10.6 .. 6.6 .. U • .7 .. 14.6 6 3.6 
67 4.8 12 LO 

101 122 20 2.4 
2'7 ~7 16 3.1 
48 U 12 L6 

2'71 6.2 -'7 La 

!Ill 4.G 28 LI 
4. 7.6 18 II.S 
13 ~O 7 ,6 
66 9.3 0 L6 

10 I •• 1. 2.2 

3 1.6 • 2,8 
1 •• I .9 
1 8.3 . __ ._-- ------.. 1 (') ----T ---·8:0 • ao 

. -



:NEGRO WOMEN 

AD plaoM:'I"'~~~.~~_~~~_.:-~~_._~_~._. ..... I'" • lIS ••• ... 11.& "176 .... .,. 22. • ... 22., ... .9.6 87 •. I I. ~3 - ..................... ~ ............. oro I'" 0 I' U '" 10,0 66 33 •• 29 IU .. 20. • ., I~O I. ~O , LO 
BMt.Il1I ••••• rr _ 00" o •• ~ ~ ___ h_ • ." .. ~ .. _~ ___ " 100,0 • .. , I I.' 3J .... 12 Ill .• 11 .... , a. ---. u • U Jersey City and New8tk_. ____ • ____ ~ ___ I'" 100.0 • U 17 15.7 SO 27.' 13 12.. 21 19.4 .. 13.0 • 3.7 --. __ .- ---_._. ProvideoCl _____________________________ 

10 100.0 1 ~J 2 ('J • ~J • ('J 2 <.1) I ('J I ('J ------- ----.. -
Middle ".iern .•. __ ~.~h •• u-r- .. --.;-... "'-~-. ..... 100,0 17 1.1 10) 10 .• <30 .... ... ... 3$7 .... lOS Ins 3Il U I .1 

ChlC$lgQ .. u ____________________________ 

7IlII 100.0 If 1.' 83 10. " '" .... J77 22.. 189 28.7 .. 11.3 2J 10 -~---~. -------Cincinnati •••• _._. ______ ~._ •• __________ .. 100.0 ---·-r --"~r 12 .at .. BO.' 7 IS. :.I l' 28.1 1 ~. --~-~;r -·-aT ----or ---·-:3 Cleveland. ____________ M __ H_~ __ ._~_~_._ 

317 100,0 .. a, i7 ".7 '19 ... 7' 22.. " 12.$ 
Detroit •.•.••• __ • _~~ _~ _ •• _.~ _~ __ ~~ _~~ ___ ... 100.0 • .6 .. 11.1 87 :ZO .• .. .... .. "'1.1 23 7.1 • I. , ------- ----~ .. IndlanapolilL __ •• _, ____ •• ___ • __________ 37 10110 _._---- ------- .. _-_.- ------- 7 lU 1. 27 .• • '4.3 0 ... 2 U ._-----MiaDflMpoU, and St. P.QL .. ~ .... ~~ __ ~ .. ~~ , ''''. --~~~-~ -*-~~--

._~_W~_ 

~~-*~ .. -~~---- -*~-~*. *._---- ~-~~~-- ~-----* ----*~. 1 100.0 
---~--- **---~~ I······· 

Weeta'D ______________ ~ __ • ___ • __ • __ • __ ._.~ 2lI Joo.O . -.~--- .-_._--
--.~--- .. ~ .. -- .... _-- ._._--- 3 C'J I. ('J • (') • ('J -.--~.- ---_._. 

i:t~_~:::::::::::::::::::::::::::: 10 100.0 -~~~-.~ *~ .. -~ .. -~-.--~. --~---- -~----- --~-~-* 
2 CO) 10 ('J • C'J 8 ('J --~~--. -.. ~.-*~ 

1 1'" 0 -~~~-.~ --~~-~- --~--~. ~~----- --~--~- --~--~- 1 100.0 .~~--~- ~---~~. ~-~---- -~~--~~ ~_r_·._ -----_. --~ .. ~- .-~---~ 

8outbero_._ •• u.,~_ .. ~_~ .. u~~~_ ... n~ .... __ .. __ ~"" 100.0 Jl8 ... 2M 12. Ii .., 27.8 .,. 21.' ... 22.7 . " U .. 1.6 10 ., 
Atlanta .• _M' ~~_~ _~~ ~_~ _~~~~~ ____ ~~ ____ ~ IlOO I"'. .. U 9' 11.4 , .. ... 2M ,.., Its;- 23.1 .. 7 •• 10 1.3 • •• Birmingham. __ ~ •• ~ ____ ~. ____ • _____ ~ ___ 81. 100.0 .. U 12 11.1 n. .... I .. :.l.l lO. .... .. aD 12 I .• 1 " .Jacksonville __ •• ~~~_ •• _* ~ .. ~_~~ ... H ~_~_ ~~ ... 100.0 23 8.8 " 16.0 1. 27.' .. 16.8 .. 21.0 23 &8 2 .8 1 •• Rlchmood ••• ~~ ••• ~ w* _____ *~ ____ ~~ .. ___ ~ ... 100.(1 I •• ff1 IU '46 33.3 71 17.6 .. >l.a .. n,2 • J.8 • •• St. Petenbtttg ud TIldDpa..~ __ ~~_~ ___ ._ 331 I"'. 16 U 33 lQ. .. .U ,. 22.7 71 23.3 33 1M • 1.8 • ·S 



TABLE XXVIII.-Ti ... With the firm oj WOmen who 8Upplied p .... o""! information. by .eclion and city 
WIIITE WOMEN 

Numbor 
Number of wom8Jl Wb088 time with the flrm waa-

01 women 
SectioD aDd :ity .. ""rtin~ 

UnderS 3 and 6 and Omontha 1 and 2 Bnd 3 and " and 6 and Ume wit under 6 under 9 and un- under 2 under 3 under" under IS under 10 the firm month. month. month. der 1 year yean yenfS- Y"'" y ..... yea" 

AlIJlI .......................................... 12. Itt; 1,617 1.262 1,124 iIOIl 2. 076 1,400 8011 778 1.622 Per cont. btzlbutlOD ___________ • __________________ • __ 100. 0 116 10.4 '.3 KO 11.1 121 7.' U 13.4 
J!la.tlltern_.~~. __ • __ • ________ • __ • _____ • __ • __ •• ____ ••• _". 

1,737 193 137 1M 66 24. 211 117 101 313 
n(llltoD. _______ • ___ ••• _. ________________ • __ w ____ •• 

1,217 I<S 94 011 44 I" 14. 82 04 226 Jerser. City IWd Newark. _________________ " •• ____ 

" 3 0 4 4 13 5 , , 11 
Pr~Y deuce _____ ._. ow.~ .ww •••• ~ •• ~. ~.~.~w~ .~ •.•••• '" 42 37 .. 18 71 62 8' 35 82 

Middle western •••••••••••••••••••••••• ~ ••••••••• _ ••• 5,243 716 113'1 '''' 288 941 580 386 316 684 

g~~~ii::::::::::::::::::::::::::::::::::::::: ... 100 100 '0 36 106 7. ,. 35 80 
SUO 08 05 " 21 84 62 38 38 '3 

f::~~;.~:::::::::::::::::::::::::::::::::::::: M' o. 67 62 20 85 '0 '9 " 04 
108 21 9 " 6 SO '" 16 19 20 

1.100 lao 118 106 02 201 148 o. 00 136 

~1=C~~_-:~::::::~:::::::::::::::::::::::::::: '" 135 100 03 60 148 .7 70 20 73 .,. 
'8 67 " '" 00 57 38 " 61 

M.1.w1eo.J)o1la and at Paul ••••••••••••••••••• __ .... 838 113 108 03 27 148 os 6' .. 117 
W estern ___ • _ •••.••• _ ••• _______ • _ ••••••• _ •••• __ ••• ___ '.600 521 .,. 452 221 771 ' iIOIl 353 339 07$ 

~tiiri':.l~:::::::::::::::::::::::::::::::::::::: ~.!7 2!0 234 216 100 3'0 252 160 142 200 
64' 02 66 " 41 110 so '0 47 111 

San Francisco •••••• __ •••••••• _._. _ .• _ .••••••••• _. 1,3O\l 130 118 12'/ 36 207 185 102 100 223 
SeatUe~~ •• w ••• __ • ___ .~_.~~ •• ~~~~ •• _ ••••••• ~ ___ w~. 008 90 II 40 n 10. 7. 3G 47 84 

Southern ••• ~ .. A_ •••••••••••••••• _._._. __ ••• ~._w •• ~ __ w. 5:!11 '11 <ll " 80 II. 7. '3 28 47 

Atlanta" •••••••••• 'w~' .•••. ~~ .. 0 ••••• 0 ••••••••••• 184 24 9 12 7 " 26 13 17 Z1 

r~~~~f~il':.::::::::::::::::::::::::::::::::::::: 107 7 10 8 8 28 11 13 6 • 9 
SO • • 8 I • • '~~'A~_' __ 

~w-···~·3· 2 
Rlchutond, _ • ___ . __ .. __ . __ • __ .••• w ••• w ••••. ~_ .... 7 ·---···.i· w.w.ww~26· ...... ·23· --.. • .. • .. 14· I I 

"-'~""'i7-
2 

St, Petenlburg and 1'llJllpa •••••• 0, •• _ ••• 0'"" .~_" 201 U Z1 2 7 

10 and 
15 r.!'" under Hi ,- an (lver 

---
47S 2(14 
3.9 a. 
124 .1 

102 615 
2 • 26 34 

188 li1 
Z1 24 
13 17 
18 12 , 2 
30 18 
38 19 
22 17 
35 18 

147 70 

57· 16 
14 16 
61 2S 
16 I. 

14 6 

7 3 
4 3 

.~ __ ... w~ . . _--_ ..... 

....... '3' ~~.~_.ww_. 
.w~~_~_ •• _ 



NEGRO WOMEN 

PI!r ~~ !~~uiron::::::::::::::::::::::::::::::::: '."'" "" '55 '11 168 .", "" ~I ~I M' ,2& 36 
11"-0 14.1 11. 2 '"' U .. , 12.4 13., a, ~. 

F=~~r=~~~F=~F~~~I--~F~~~~~~ - ........................................ ··· ... I----:=-+-'-+--=-I---=+----:+-..::.I---.:+---=-i---=-f---=-I---.::.f--..::. 
llmt.nn •• _* * * ~. w •••••• ~. ~w~~~ •••• ~W. *~~~~~ ~~~~W. W· 

.. 10 5 6 " 6 8i 11 .. 6 3 

7. 10 4 • • 10 • 7 10 
JerSeY City and Newark*~ __ ~ •••• ~_._. __ ••• __ • __ _ 
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TABLE XXXI.-Woman'8 reasonJ01' 'WOJ'king, by marital status 

WHIT"E WOMEN' 

Number and per cent of women giving 
reason as specl11ed wbo ~ 

Wmnen~:_~ ________ ~ ________ .-____ ~ 
poning ",.,," 

lor working 
Single 

Widowed. 
separated, or ill_ 

Nmn- Per Num- Per Num Per Num- Per 
her cent her cent bar cent net cent 

-------------------------------~----~-~---~~!----~-~--i~ 
Total. _ -.----------------.------------ - _1-':'" 3_'_" +-___ f ____ I-__ + __ --1_'_OO_-_.-l-_ •• _'+"'OO.:.-,," 

To support self___________________________________ 535 1. 2 100 M. d 
'1'0 support family or sell; to help famlly __________ 'li9 Sf. 7 1li9 4b. ~ 
High cost of l1ving. ______________________________ 5 L 0 __ ow _____ _ 

Choke or habit. _ ________________________________ 26 4. e: 3 ~9 

To psy bUls (doctor. hospitaJ. passage)___________ 12 2.4 ___________ .. 
To educate children _______________ .______________ 11 2. 2 ___________ " 
To buy home O~ rurnit.Ule-_______________________ 22 4." ------ ---~_o; 
To save rot future________________________________ 12 2.4 ___________ ..; 
Husband ill. I.njured. or too old___________________ M 12. 9 ___________ ... 
Husband's work not steady ______________________ '19 16. 0 ___________ _ 
Husband's work slack..___________________________ 10 2. 0 __________ _ 
Husband out of work: ____________________________ 48 8. 7 ___________ _ 
Husband will not work, no good, etc_____________ 11 2. 2 ___________ _ 
To buy car ____ :. ___________________ >-______________ 6 1.2 ___________ _ 
To buy ~_________________________________ 20 3.8 ___________ _ 

NEGRO WOMEN 

• TaW ______________________________________ ... 100.0 13. 100.0 ... '00.. '78 100.. 
Tl) snppnrt self ___________________________________ ''16 3U 76 67.6 .. U 86 ..... 
To support family or self; to help famhy _______ .: __ m "' . .. .... 121> .... .. 6Ll High cost of living ______________________________ 

1 
_. ------ ------- , _. 

----:-0 Choice or habit __________________________________ 
9 L7 ____ A. ------- • &0 1 

To roy bIlli (docto< ..... pital, _.) ••.•..•••.. • •• ------ ------- • -" ------ -----To uy hoIn.e or furniture. _______________________ • _9 ------ ------ • .. ------ ------To snve for futtu'$... _______________________________ • -. --.--- ------- 2 1-9 ------ ------Husband ill, :tared. or too old... ______________ ..-__ • L7 ------ ------ 9 ... ------ ------Husband's wor not steady _______ ~ ______________ .. ,,-a ------ --~---- .. ,u ------ ------Husband's 
work slack.. ___________________________ • Ll ------ ------ , 2.7 ------ ------Husband out of 

work ___ • ________________________ 
16 ... ------ ------- 16 1.1 ------ ------lIusband will not work, no good, etc _____________ 2 •• ------ ------- , .9 ------ ------To buy car' _______________________________________ , •• ------ ------- , •• ------ ------To buy el:lt8S. ___________________________________ 
2 •• ------ ------- • •• ------ ._----
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TABL" XXXII.-MoU. .... witIJ .hildrlm under 1+ 11"""4 of age, by mGrital alat,.. 

Number and per cent of mothen With chIIdnm. 

Motben~gnum. 
UDder 1{ as speclfled who we~ 

berof under 

" ..... Married Widowed. separated. 
at divorced 

Nl~tnber 01 cblldnm WIder " ..... WhIte N..,.. Whlte N..,.. White N .... 

Num· Per ~~ .... 'tum. Per Ncmn -!>tum- Po, Nom· Per 
boT ... , ... , boT oon. "'" cent "'" ..., "'" .... 

TotaL ••••••••• __ •••• ... "n. "" 100.. ... ,,10., ... , .... 36' , .... '76 ,00.<> 
N 011&. _____________________ .. , II ... 2M II,," ,.1 .... ... .... ... .... m 66., 
I. _________________________ . . m :0.., .. 17.! , .. ... a () 18.' 70 li.i .. ,6.0 J. __________________________ .. lO.6 .. 10.. .. 11.2 '" 8.. .. '.7 ~ 12.& z .. _____________________ .... .. ... , . ... ,. ... • ... • L< .... t. __________________________ 

16 L9 7 L7 .. ... • 2.7 1 .s , .& .rL ••• ____ ._. ________ .:.. ______ • . 6 • ., , L. 1 •• ----j- ---:i- 1 .& 
&.-------------------_. --_ .. 1 ., , •• ---:,- ------ ------ 1 .~ 7_ • _. _______________________ , ., ------ ------ , ------ ------ ------ ----_. ------ ------: 

T ABLB XXXIII.":""Adual time worked in the laundry indmtry. by ouer-aU ~ime aiflU!' 
jirallaundry job 

Number'-
Numbv of women wlthivenill. as speelDed wboae acttplI ~ 

of WOOlen 
_ Ol'ked waa-

l\\portilli 

"mo'" , .. d .... '.and .. >"'IUS Uu! in- Underl Ovw-all perlod dWltr:r ""'" 
under 6 "'-,. under 16 • and ..... ..... y ..... over 

Whlto N .. WhIte No. WhIte No. Whl .. N .. Whl .. I~ Whlte N .. 
po ... ... po "'" - r---

Total .••••••••••••••• 1,,,," ... ... 11. "" m ... "" '" .. '01 • 
t'ndor 1 year._ ... __ •••• __ •• 217 81 an 81 --41;- -iii- ------- .. --. . ------ ----- ------- --_ .. 
t and under fJ Y6SlS ••• ___ •• ,," ... .. .. 
5 nnd undtu' JO ~. _____ • "" 13lI • • .. .. 19' TIl ----49- 11- ------- -.---10 Rnd under 16 years. ___ ._ '00 .. 1 , ,. 7 .. .. --Wi- ·--·i 1-5 19f1lS and OVW. _____ •• __ • , .. .. • 2 J8 • 38 • .. 8 

103127°--30----11 



TABLID XXXIV.-lnd ... trial ""'perience, by kind 0' work do"" and bllleCti<m and city 

Number or women who bad been employed In-
Num~.t ' _______ ,-______ .-______ ,-______ ,-______ -, ______ -, ______ -, ______ -, ______ __ 

women I~ 
,.portlng 
industrial 
aperlence _"" .. dolI1 

Laundry and Lnnndry and Luundry and Laundry Qnd Laundq aDd 
Laundry onl, domestio other 8GtV:Ioo lactory store botel or 

aerv1c6 te/I~urant 

Laundry and 
office or 

professional 
work 

Laundry tmd 
one othor 

kind of work 

Laundry .. d 
more than 
one otber 

kind oework 

White Negro WhIte Negro Whlt:& ~egro White Negro White Negro WhIte Negro White Negro White Negro White Negro White Negro 

-------I---------~---f----~--· -
All pla.ce1~~ __ •• ~ _______ 1,32'2 '1S36 441 11" 141 Zi3 8 1 2'r8 33 M :I &4 21 31 S 21 18 284 110 

!:8BterD __ • __ .................. _ ...... ___ · 306 10 122 ~______ 22 

Boston ............. _..... 11. I 1--:60:-I-.-.• -._-.".f --:9+-:-+--1--1--::-+---+--:-1"---
.Tener City and :New...,k. 1m 6 43 I) Provldenoe.._ .. __ ...... ______ 80 a 20 • 

7 1 "-_._-- 108 .. 2 I' .-.~"~. 4 

I ------- 32 ----or 4 r--; 
• I .-~~-.. « 3 ------- -------
I ------- ------- 3. 1 6 -~-'\--. -------

Middle wettem______________ 606 3YJ 166 &3 7& 64 /; Ii 121 20 30 3, 
r--r---~-I---r--II·---r--+--I---I~-

CbJC8¥Ow~ ___ .. ___ .... _ ......... _ IJ6 1ZJ tI 82 1 2 12 
Cln"lnnatL.o-__ *-....... _....... 67 18 7 9 1 12 

17 r---a • , 4 a 
Cleveland________________ 61 81 .. 10 1 1 I} • a -------Dee Molnl(ll~ .... _~" .. ~ _____ ~ 39 _______ 4; _____ ._ _______ _______ 8 • • Detrolt~_"* __________ ~." .. _ 86 28 10 12 ... _____ 1 17 
Indianapolis............. 74 2 4 I 2 ..••... I. Mllw8ukee __________ ~____ 03 19 _______ 1 _~_____ 26 
Mionee.poUsand8t.Paul.. 136 22 ~~_~_~. ~~~._h . __ ~ __ . 18 

• a 
4 4 
2 3 

.8 • 
17 I' 

4 • 2 2 • • 2 • 

......... _...... 2 . 1 

_0"'._" 2 1 

----.-. ------- ····T ------------.- ------- ___ ._w_ -------
1. 11 3 18 

9 • • -----a- -----~- -~-- .. i- I • •••• "3" , ._--_ .. I 
2 .. _. __ . 1 
I ._----- 1 

-----.- ••.•• j" ------- , 
4 

I' • 
7 • I I • 2 • ------~ --~----

.-"-~.- 3. 

------- 18 
------- • ------- 9 

3 '05 

"'-T 14 
11 • 23 
10 
16 
22 
17 
42 

01 

21 
:16 
I' 

-~~----
.. 

3 ••••••• 

······i 
38 

21 • • ------6 
I 

1 

70 

" 20 
14 • 
12 
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TABLlII XXXV.-Preferena fOT laundTl/ work or for oIhor omployfMltt, bv kind of 
work and reason jor preference 

· 

Number of women oontrastlDg laundry work witb-

~w:il---.I--.----.----.----,.----,----
women Clean- -
...- Dam ... ~~ ing H 
ingpref· tic rant or store Ysctory ofiloe w~""ie other 
en'IGC8 servloa hot.el build· -

Tot.L-------------------------I=,:;::,i=~:=~i====i=~I=~i=~i=.,::; 

Leun~ =~~_~~_~~~: ___ .I---=::.j--=:+-..:::+--=-I_--=::.I--=:.~---=+--= 
~:~: R~::::::::::::::::::::: }:nsier __________ • ________ • _. ___ • __ 

". on ,7.1 .. 271! 16 16 .. 
.., 

'86 .. .. .,. I! IS .. , .. .. 13 " T1 • 6 ------6 
"" .. 52 " • • ------j-go .. 18 , <l • • Bteadle:r ___ ". __ • _____ : __________ _ 67 " ------- • ., 1 • ('loaner __ " ._. __ • ___ •• _______ .". __ 

Working oondltioll!l better ______ _ Other ___________________________ _ 
Not reported.. ___________________ _ 

'0 , ----e- • -------- ------c- --------.. • • ~ • 
" 7 • , • ------j- ------- I • • 2 -.-.-.-. 1 ------- --------

Otbor work preferred to laundry: AllI'66SOU8 ____________________ _ 

~~--~~~~+-~~~--~--= 
~:: ~~n::::::::::::::::::::: E IlSrer ________ •• __ • ______________ _ 
Working conditions better _ ". ___ _ OUier ________ '-. _________________ _ 
Not. reporte4.. ___________________ _ 

1M .. '" • .. • 1 .. 
86 7 ,. I .. • • • ------i- 2 ------i- , • -------- 2 .. • • -------- ------i- • .. • , • " -------- • 7 • ------6- -----T • --.---- -------- , 

,32 1 • -.------ -------- 10 



-
Tot.L ............................... 

Penansl: 
Wnp. of ~It, ..... _____ .• _ •.• w ____ ._ "._ 

PregnaDCY An" conOnemcoL •••••••• __ 
Illnl'lUi QI ot.bunl ......... __ •••• __ •••• __ •• 
AC(!ldcot _ ••• ~ ••• ~~ o~u~. 0._ ..... ~.~~._ 
Oootll ................. , .... ~ •••••• ___ ••••• _ 
MfU'rl fl3c ............................... _. 
Jlomr utll,ll.. ..... _~ •••••• ~ ••••••• ~ ..... 
Jt,duIllUon~un ••••••••••• H~~.~ .•.....• 
ftMt. .. _ •••• ~~.~ ........... ~~ ••• ~~ •• 0. ___ 

V ncntlou ........ ~ .• ~ ...... ~ •• ~ ..... ~. ~ •• ~._ 
JluslnNll- ••••••.•••• ~~ •• ~ 

TADLB XXXVI.-R' .. on 'or leaving Job, b~ kind oj job left 
WDITI\ WOMEN 

Women repOr'to 
W omon who fot rt)Q$OUB S 

lOll on IOllvlna: Otll$r lp,undri., 
D~ml!8t1e lind 

Foolery work 8tom lobo ptlrsODu.i· 
, Mrvloo work 

Num· Num- Num- Num- Num· Num· Num- Num- NUOl- Num-
bor Q( 

bor of her of bor of her ., her of ber of OOf of bor ., ber ot .. /: .. .. J, ..... ..r. ..... ..I:: .... "J,"''' women , ... woman 
-!!!lL 

women t .111 women 
~ 

women 
.....!l!!L 

Il,OM 2,637 'M' 1. Hi" , 296 8.'18 , 433 OU 1136 JOl --- I------
110 1:IIl '13 81 8 8 18 18 , 6 
47 .. 211 80 0 0 10 10 ~ • 30 .. 11 " 8 3 16 17 4 4 
4 4 2 , 

~.~~.~~ .. ~.u~.~~ 1 1 ~~.~.'~ . .. ~ .... ~~ .. 
6 0 • • ·-··~i2· ..... ~ . .. ····02" ·-···os- ·····iii· ···'"23" a26 833 .. 00 

M 00 .2 11 0 0 • 6 8 8 
00 U 6 7 7 8 6 6 3 8 

'" 33 :Ill 26 1 1 1 1 1 1 
23 37 21 26 2 ~ • • I 1 
2 2 I 1 .. · .. T Dl~tnnoo too gr~AL ••••• ~.::::::::::::: 80 31 18 18 .. ···T ..... '0' ••••• '0' · .. ··~ .. i~ ~ .. ·· .. ·i .. 

f'hllnge 01 rcIlManoo.. ••.•.••• __ •••• _. ___ ' 2l>7 421 168 m '3 47 7'1 sa 18 00 
Vt'):!IIrM 8 chango ................. , ••• ~"_ sa 100 "" .. .. 211 I. 1, ··· .. T ..... "7" Allolhor Job ••••••••••••••••••••• ~ ........ '1'1 168 MI .. 8 18 7 8 
Not flomsMltY to work ...• ~." •• ___ •• _ ••• " .. ~ 4. ~ 2 • • 8 8 
Personal reason DOt.III>CC18ed.. ••••••• ·._. 30 .s 27 81 8 8 8 10 ~ 2 

lDdlUltrlfl1: 
Accldont ............... ~ ••• ~.~ •••• ~ .. ~ •• 12 13 3 8 2 2 7 8 ... ~ .... ... ~ .. ~. 

. ]lInt'l88 duo to iobn .. w ................... 22 '" , , .... ·iIi· 13 14 .'M'_ •• ~ ......• -""ork too haT( •....•• _ ••. _____ ••• _ ••. __ 104 123 34 "" 27 80 31 ..... '6' 
DL'Ntlsft~d wltb ooDdltloDl ••••• ~ •••••. 100 tlB 41 47 10 19 00 00 · .... T 
11011rM too lool{ ••• _ ••••• ~ .............. _. " 76 1\ 1\ '" 211 3 3 It I~ 
}l:Sr't:Jiflt Insumdebt ••••• ~ •• ~ .••• _ ••• _. 184 216 73 78 19 :lO n, 74 10 19 Work S Rck ••••••• _ •• __ ••• _ ............. _ 4. .. 10 10 2 • 35 88 ~ • No work..._._ ••• _ ••••••••• ~ •••• _~ ••• _ •• .. 127 12 " 8. 39 .. 37 13 I. 
Shutdowc ••••• _ .•• 0 •• _~.~ ••••••• ~ •••• ~. 84 80 24 2' 8 3 SO 87 10 10 I.Rld off ........ ___ • _. _. _ •• _ •• _. o. _._ •••• 122 '" 33 3D 1 1 SO 01 10 10 
nepl~d by meo ___ ._ ••••••• ~ •••• _. __ 11 1\ I I I 1 7 7 I 1 
1)l.IIchargoo ...... _ •••••• ~ ••••• ~ ••••• ~ ••• •• 36 .1 .. 4 , a • a • Oenl'ml: • 

£.l~~~~:::::::::::::::::::::::::::::::: 68 7. 56 02 1 I 6 • • 2 , • 0 , ... __ ... _.'0._" .... ui .. .. · .. T ~--~-~~ .. ~ .... ~ ... WeRther •• ~._ •••• _.,. __ •• ~ .................. • 2 1 1 
MIH>c'I.'UnDeou!'l .. _ ...................... ~ 0 0 • • ..... -r ·····T 

clfted lert 
Hotels Bud Office or pro- Oth~ worll: restaurants !6B8lonal work 

Hmn- Num- Num- Num- Num- ~~~i ber ot ber of ber ot her of ber or 
"/:" .leJI't.1'8- ~J::" women .-t!m!.. women 

.....!l!!L 
women 

'lOS 204 '68 7tl '" M ---
4 • 6 , 3 8 
I I ---_._.- ______ u -------- ...... -.. -• , . _------ ____ .. ow 

~~~~~~~ . ~~~~~~~ .. ... ~ ... ~ .. ~ .. " .. ..~ ..... ~,,~~ .. ~-~ 1 1 

·····ar ···--at ...... 29· 211 1. -·····i& 
• I 1 1 .. ~~ ..... ..... ~ .. ~~ . 

·"·~··i· ···· .. ·i· .~~ ..... ...... ~. .. ···T · .... ····2 
"·'-··r ~ 2 1 1 1 

1 I .... ·T ..... -r .~.,..~.~ ........ .. ~ .... -. · .... T .. .... ·0 
26 .. 11 12 
13 17 1 1 • 6 
8 3 • • 1 1 
8 8 .... _ .... -.... _ .... -.. ~ .... ........ 
2 2 ...... _-- ........ ........ .-.-.... 

..* .. ~.~. ···~··8- .~ .. ~.~~ ... ~ ..... ~ ...... ~ . .... _·2 
21 24 1 1 • 2 
18 22 2 2 3 3 
19 19 .. ···T ··· .. T • • 14 1& 8 3 
1 I · .... T 1 I 
t • • • • 0 0 1 I 3 • 1 1 2 • -····~·i 

··· .. T .... 7 ..... "2" ..... "2" 1 
1 1 

~ 2 2 2 a • ...... -"'~ .. ~ ........... ~ ......... ~ ~ ......... ~ .~ ......... -.-_ ..... 
· .. ··T ....• J" :":'T ····· .. i 
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IU ,. 
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101 

'" .. 
7 ,., 
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'It 
38 
47 
63 
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'" 7 
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NEORO WOMEN 

1 DetallJ aggregate more than total. betawe lOme women gave more than one nl6IOIl or had left more than one job. 01 the total number reporting, 118 ralle4 to glvQ detaOs fur 
aD Job,. • 

I Details ~te more tb"D toW. betame bOUle women pve mOTe tban o~e too$on • 
• DetaJ.1s aggrogato more tban t.ot.al, bocaU16 some womOll pve 0:111111 t.han one rea:aon or bad lett more ,Ulan ODe fob. Ot lbo wtal number l'$port;ina, 224 failed &0 give details tor 
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APPENDIX B.-SCHEDULE FORMS 

SCHEDULE! 

This schedule was used for recording the fum's schedule hoUl'S, 
the number of employees, and information on working conditions. . 

Wo ..... •• Bureau. Unuea Sima Depare...m 0/ Labor 
LAUNDRY SCHEDULE 

1. NBIIl8 oliaundry. _ 4. ___ ' _________ ~ _____________ 0 _____ ,___ __ _ Address.. _ --~~::-:::::::::::::::::::: 

i. =-~::::-:::::::::::::::::::::':::::::~::::::::::=:::--i~=-:::::::::::::::::::::::::::::: 
Ii. Nwnbencmployed: 

I~
bl" I Colo,.,.. I Total 

Men ___ ------ --- ---- __ -------- ------ -- ---- --- -- ---- -- _ -- ----------- -------- _1 ________ -,----------Women _______ • ______ • ___________________ • _____________________________________________________ _ 
Total. _______ ._. ______ • __________ ._. _ •• ______ 0 ___ 0 _________ • ___________________________________ _ 

6. .mr:.:~~~I=~DD :y«Ir or ~ •• ---0----0---".---------.-------.-.-.------_·-------------
. 

BegIn Eud Lunch Rest Total M't!a8J" 

ft. Beasonal. oTertime. holidays. eto.: __________________________________________________________________ _ 

A;::ent. _____________________________ _ 

IL Elevators: ____________________________________ ! _____________ ~_Q_~_::::::::::::::::=::::::::::::=__ 
1J. worki~iUiS-:---------------------------------------------.-------------------------.----------------. -r-'- '-I W' -- .-

---- --------.-------- ---------- -----.---- ---.------ --------- ---------- ---------- ---------.--------

~~~~~~~~~~~~ ~~~~~~~~~~ :~~~~~~~~~ ~~~~~~~~~~ ~~~~~~~~~~ ~~~~~~~~~~ ~~~~~~~~~~ ~~~~~~~~~~~~~~~~~ 
Speclal conditIons" ________________________________ ~ ______ p ____ • ___________________________________ _ 

lSI) 
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SCHEDULE I-Continued 

Women'" Bureau, United Stai.es Department 61 Labor-Continued 

LA UNDRY SCHEDULE-continued 

13. Cleanf1ig: 

=~bed:R::::::::::::::::::: ~j == ;::::::::::::::::: :=:: ::::::::::::::::::::::: Notes: • _____________ • .;. _________ .. _________________ 0- ________ • ___ • ___________ ._. ________ • ______ _ 

14~ VentHntion-Nstllral: ________ • __ . _____ ----- --- -- --- --------- - --- --- - - - ------ -_. --- -___ - ___ - _ - __ • 

16. veutuattOii::Aiifiiciai: ----- ----.-------------------. --.--------------------------------------_., 
• 

Workroom p.ort-.FnDSPad. ~ .:'":-k :r _m _ 
_______________ __________ __________ __ -.0 ____ - ________________________ 0.-. _____________ . ___ _ 

:~:::::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: ::::::::: :::::::::::::::: 
NGtes: 

We< Bel. Dry Wet 

.. Large fiat-work ironet'S-_____ ~ _______ .: __________________________________ • ________________ • _______ MOO' 

b. Small ironers _________________ • ___ ~ _______ ~ ___________________________________________ .. 
c. Presses ______________ . _________________________________ _. ____________________ ~ _________ _ 

d. Driersand tum- . blel$.._________ _______ ________ _______ _ ___________________________________________ OM· 

e. Other _______ ~ ______________ ._. ________ ~ _____ • _________ • ______________________ . ________ _ 

I. Outdoor-&emper-
at1U'e ____________________________ • ____ 1 ----00-------------------- ____ .h __ -------- --__ 

. 17. Natural lighting: a. Source, ____________ • _________________ • _______________________________________ , 

n~~~~~~f:~~~~~~~j~jj::jjj:j:jjjjjjj~jjjjjjjjj~jjjjjjjjjjjjj~jjjmj~jjjjjjj~ 

19. SeatiDg~---------------- -------------------------.--------.------ ---------« -- --.- -.. ---------------

MfLtk and 

Plo.trorms 
SIt ... 1----;----;-...:.-..:....;--.-
.stand Nee. Pro",. '!i:r Sta. I Heigl 

--'--f---I---I---U--I- ------. 

..... 
prov. 

Nn ... 
her of Sitting Stand

ing women 

F:nwori~:: :::::::: :::::::: :::::::: :::::::: :::::::: -::::::: :::::::: :::::::: :::::::: :::::: Stnrchmlf ____________________ ~_. __________ ~ _________________________________________ ._. 

Press oper--

c:~gmeh:- -"------- -.----. -------- ----.-- -----.-- -------- -------- -------- ------.- ------
B~-irOO:- -------- ------- -------- -----.-- .------ ------:;- -------- -------- .------ ------

~~~~~:::: :::::::: :::::::f;::::: ::::,:::: ::::~::: :::::::: :::::::: :::::::: ::::::::::::::: 
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ScSE:DULlII I-Continued 

W QrMft,t, Bureau t United.. State3 Department oJ Labor-ConLinued 

LAUNDRY 8CJmDUI&-COntinued 

Z. Machines: Extraot4fll (guarded), • _____________ ---. __ ---------- ---------------. ---.---- ------ -- __ A. 

Flai=wOTkiionm:-:.:-.-:::.-.-.-:":::::::::::,::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Nature or powar Method or OperatloD 

Natun I-~-;---.--+--.----;---I Onarded Heat pro

of heat Auto. Semi- Other Hand ·Foot Other tectiOli 
auto. 

---1--1- --1·--1----:--1--+---1-1---PnIssa!I _______________________________________ _ 

iroiien.:::::: :::::::::: :::::::: :::::::: ::::::: 

NoteI! ______ ." _ • ______ ._. __________ • __________________ ~ • _______________ • _____ • ______________________ _ 

1II. otii8i .trainS-aD'i ~:' ::::::: :::::: :::::::: ::::::::: ::::::::: :::::::: ::::::::: :::::::::::::: ::::: 
.------.-. __ . --------------_. -- --- -------------- . ------- ---------------------,- -- ----_ ... _.--------

Bblr. saD... __________________ _ 

Bb1r. hlsan._ ________________ NO', Shared Hot 
Kind by men Clean water Soap 

'l'aDk.._ ............ , ..... .. 
COOler ______ ~ ______ • _______ _ 

huoo' .................... .. 

Cupoommon _________ • _____ _ 

Oonvenlent ______ •• _______ ._ 

Com- Ind1-
man vidual 

--~-I--I--I--I--

-_. -------------_.---------- ---------,-----------.-------_._--------
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SCHEDULE I-Continued 

Women'. Bu ..... u, United Stat .. Department oj Lab01'-Continued 

LAUNDRY SCHEDULE-Continued 

25, Toilets: 

INo._ Plumbing Ventilation Lighting 

FIr.i'---..,..--1 N .... O. ~ Pri, ... -!--,--I Auto.l· --;--.--+--.--1 lncI""" Sed 
w- M· en S .seat - Hand Seat Out Out . ~ .0;;- fiush a_ I WiiU' Art. Oth- wind. Art. 

- ----I--l--~--I--l---+-II-·I--I--!--I--

--". ____ ow _____________ • _________ • _____ - _____ ------ ". ____ - _____ ------ ------ ------ .----- ----.. . 

---- -~--"- ------ ._--- ------ ------ .----- ___ woo ___________________________ • ____ ow. ______ _ ~_ ... . 

. ./ 
N~~'_:::::::;:.:::z.,..,---------------------.-----------------------.---.. -.-.--.-----.--.---. 
:~:::::::=::::::=::::::::::::::::::::::::::::::::~:::::::::::::::::::::::::::::::::::: 

Other Llg'_ I 
R 

-- Comb. CI Toilet Caf6-11--.---.--..,.--...,.---
com .l"1,l. wUh- D. vents SUpel'V. terla Cooking 

Art. :!:it Into- Tab. Setru! ,= ~ = 
--1--1--11--1--1---1--11--1- -. --1- -
LUDCh . __________________________________________ . _____ • _________________ .. ____________ . 

::::::: :::::: ::::::: :::::: :::::=1==:::: ::::::: :::::::: :::::: :::::: :::::: :::::: :::::: :::::::: 

:=IJ:~:==*===~o;~:::::=: 
Cloak Ltn. ShIvs. Wall Seat 

'ks. 

____________________ __ ~ ___ _______ • ______________________________ ow. _____________________ 0-

Notes:, ____________________________________________________________ . __________ .. ____________________ _ 

______________ .~ ______________________________________ ----0 ______ -----.-----------------------------

27. ifDirormB:-:~~~:::::::::~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
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SCHEDULE l-Contmued 

Women', Bureaut United Slates Departf116flt of La.bor-Continued 

LAUNDRY 8CHEDtrLE-COntinued 
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29, Routing and otbvmethods of stabllWng flow or work: • ________ • ___________ • _____________ • _________ • 

00. Ot~ w6i~-proViSiOns: -:: ::: ::::::::::: ::::::::: ::: ::::::::::: ::::::: :::::::: :::::::::::::::::: :::: 

SCHEDl1Ll11 II 

Pay-roll informa.tion was copied onto this card, one card being used for each 
woman employee. Certain inform .. tion from Schedule III was &dded ls.ter. 

--
- Name 

. Address 

At ...... 

u. s. ~tIUftt of Lcbor~ Women'".Bunou 

Employ8O's No. 

I Hour I Day I Wook 
10. , • 

Ho,"" 
\Tor""" 

thlspotlocl 

Overtime Undert1me 
1>0"", houm 

Tim •• t work I In thls - I 

ScSEDULlII III· 

Thiaftrm 

Thie -schedule was distributed in the laundry to be ma.de out by each woman 
omployee. CerWn inform&tion w ... ls.ter transferred to Schedule II. 

v. s, ~ 01 J'..,qbw, Wo_'.1h&nctI 

·i~~~~~~~l~~;~E~ 



1M A SURVEY OF LAUNDRIES AND THEm WOMEN WORKERS 

ScHEDULE IV 

This aehedule was used for the information secured during home visits to the 
women employed in the laundries surveyed. 

U. S. DIp¢rlmtnl fJ[ Labor, W01M!t'" .8uf"eau 

PSMON.U. XNTzaVlEW~ llUND8Y 8Tl1DY 

t ~~f~~~~~§~~~~~~~~~~~~:":"~~:i:":"~i~~~:":"~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
t ~~;~~f~~~~~~~i;~~~~~~~~~~~~ii:~::~:ii~:~~li~~~;;;~l:~l~~l!!;;;!i~~l~ 

10. Number or children under 14 ye8l3 01 age, • _______________________________________________________ _ 

11. Industrial hIstory: 

OceupatiOll Da .. 
begun Duration 

---.---------------- --------------------,.--- ------------ -----------------------------------------
__________________________________ - _______ .! - - __ - - ______ - - _____ w ____ • _______________________ 0 ___ _ 



PUBUCATIONS OF THE WOMEN'S BUREAU 
rAny of these bulletins,stlll avallahlG will be sent free or charge upon request] 

·No. 1. Proposed Employment of Women During the War in the Industri .. of 
Niagara Falls, N. Y. 16 j>p. 1918. 

No.· 2. Labor LAws fol' Women in Industry in Indiana. 29 pp. 1919~ 
No.3. Standards for the Employment of Women in Industry. 8 pp. Third 

ed., 1921. 
No.4. Wages of Candy Makers in Philadelphia in 1919. 46 pp. 1919. 

·No. o. The Eight-Hour D .. y in Feders.! and State Legislation. 19 pp. 1919. 
No.6. The Employment of Women in Hazardous Industries in the United 

States. 8 pp. 1921. ' 
No.7. Night-Work Laws in the United States. (1919.) 4 pp. 1920 . 

• N o. 8. Women In the Government Service. 31 pp. 1920. 
·No. 9. Home Work in Bridgeport, Conn. 35 pp. 1920. 
*N o. 10. Hours and CondittoIlB of Work for Women in Industry in Virginia. 

32 pp. 1920. 
No. 11. Wom<>n Street Car Conductors and Ticket Agents. 90 pp. 1921. 

*No.12. The New Position of Women in American Industry. 168 pp. 1920. 
No. 13. Industrial Opportunities and Training for Women and Girls. 48 pp. 

1921. . 
"No. 14. A Physiologies.! Basis for the Shorter Working Day for Women. 20 

pp. 1921. ' 
No. 15. Some Effects of Legislation Limiting Hours of Work for Women. ~ 

, pp. 1921. 
, No. 16. (See Bulletin 63.) 

No. 17. "romen's Wages in Kansas. 104 pp. 1921. 
No. 18. Health Problems of Women in Industry. 11 pp. 1921. 
No. 19. J owa Women in Industry. 73 pp. 1922. 

·No. 20. Negro Women in Industry. 65 pp. 1922. 
No. 21. Women in Rhode Island Industries. 13 pp. 1922. 

*-No. 22. Women in Georgia Industries. 89 p~_ 1922. 
No. 23. The Family Statu. of Breadwinning Women. 43 pp. 1922. 
No. 24. Women in Maryland Industries. 96 pp. 1922. 
No. 25. Women in the Candy Industry in Chicago and St. Loui •• 72 pp. 1923. 
No. 26. Women in Arkan .... Industries. 86 pp. 1923. 
No. 21. The Oooupational Progress of Women. 31 pp. 1922. 
No. 28. Women's Contributions in the Field of Invention. 61 pp. 1923. 
No. 29. Women in Kentucky Industries. 114 pp. 1923. 
No. 30. The Share of Wage·Earning Women in Farully Support. 170 pp. 1923. 
No.3!. What Industry Mean. to Women Workers. 10 pp. 1923. . 
No. 32. Women in South Carolln .. Industries. 128 pp. 1923. 
No. 33. Proeeedings of the Women'. Industrial Conference. 190 pp. 1923. 
No. 34. Women in Alabama Industries. 86 pp. 1924. 
No. 3ti. Women in Missouri Industries. 127 pp. 1924-
No. 36. Radio Talks on Women in Industry. 34 pp. 1924. 
No. 87. Women in New Jersey Industries. 99 pp. 1924. 
No. 38. Married Women in Industr{'. 8 pp. 1924. • 
No. 39. Dom .. tie Workers and Then- Eniployment Relations. 87 pp. 1924. 
No. 40. (See Bulletin 68.) . 
No. 41. Farully Ststu. of Breedwinning Women in Four Selected Citi... 145 

. pp ... 1925. 
No. 42. LiOt of Referenoes on Minimum Wage for Women in the United States 
.' and Canada. 42 pp. 1925. 

No. 48. Standard and Scheduled Houre of Work for Women in Industry. 68 
pp. 1925. 

No. 44. Women in Ohio Induatriea. ,137 pp. 1925. 

165 
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~"...,.lt'y.:b.me Environment and Employment Opportunities_of Women in 
- oal-Mine Wor-kers' Families. 61 pp. 1925. 

No. 46. Facts about Working Womt:n-A Grap:Qic Presentation Based on 
Census Statistics. 64 pp. 1925. 

No. 41. Women in the Fruit-Growing and Canning Industries in the State of 
Washington. 223 pp. 1926. . 

"No. 48. 
No. 49. 
No. 50. 

Women in Oklahoma Industries. 118 pp. 1926. 
Women Workers and Fo.miIy Support. 10 pp. 1925. 
Effect. of Applied Research upon the Employment Opportunities of 

American Women. 54 pp. 1926. 
No. 51. Women in Illinois Industries. 108 pp. 1926. 
No. 52. Lost Time and Labor Turnover in Cotton Millo. 203 pp. 1926. 
No. 53. Tbe Status of Women in the Government Serviee in 1925. 103 Pl'. 

1926. 
No. 54. Changing Jobs. 12 pp. 1926. 
No. 55. Women in Mississippi Industries. 89 pp. 1926. 
No. 56. Women in Tennessee Industries. 120 pp. 1927. 
No. 57. Women Workers and Industria.! Poisons. 5 pp. 1926. 
No. 58. Women in Delaware Industries. 156 pp. 1927. 
No. 59. Short Talks About Working Women. 24 pp. 1927. 
No. 60. Industrial Accidents to Women in New Jersey, Ohio, and Wisconsin. 

316 pp. 1927. • 
No.6!. The Development of Minimum-Wage Laws in the United States, 1912 to 

1927. 635 pp. 1928. Price, 90 cents. 
No. 62. Women's Employment in Vegetable Canneries in Delsware. 47 PI>. 

1927. 
No. 63. State Laws Meeting Working Women. 51 pp. 1927. (Revision of 

Bulletins 16 end 40.) . 
No. 64. The Employment of Women at Night. S6 pp. 1928. 

*N o. 65. The Effects of Labor Legislation on the Employment Opportunities of 
Women. 498 pp. 1928. 

No. 66. History of Labor Legislation for Women in Three States; Chronological 
Development of Labor Legislation for Women in the United States. 
288 pp. 1928. 

No. 67. Women Workers in Flint, Mich. 80 pp. 1928. 
No. 68. Summary: The Effeets of Labor Legislation on the Employment Op

portunities of Women. (Reprint of Chapter II of Bulletin 65.) 22 
pp. 1928. 

No. 69. Causes of Absence for Men and for Women in Four Cotton Mills. 24 
pp. 1929. 

No. 70. Negro Women in Industry in Fifteen States. 74 pp. 1929. 
No. 71. Selected References on the Health of Women in Industry. 8 pp. 1929 . 

. No. 72. Conditions of Work in Spin Rooms. 41 pp. 1929. 
No. 73. Variations in Employment Trends of Women and Men. 143 pp. 1929. 
No. 74. The Immigrant Woman and Her Job. li9 pp. 1929. 
No. 75. What the Wage-Earning Women Contributes to Fo.miIy Support. 20 

pp. 1929. 
No. 76. Women in 6-and-IO-cent Stores end Limited-Price Chain Department 

Stores. 58 pp. 1929. 
No. 77. A Study of Two Groups of Denver Married Women Applying for Jobs. 

10 pp. 1929 .. 
No. 78. A Survey of Laundries and Their Women Workers in 23Citie •. lS6pp. 

1930. 
No. 79. Industria.! Home Work. 18 pp. 1930. 
N o~ SO. Women in Florida Industries. (In press.) 
No. 81. Industrial Aeeidents to Men and ""omen. (In press.) 

Annual reports of the Director, 1919", 1920", 1921*,1922,1923, 
1924*,1925, 1926, 1927*, 1928*, 1929. . 

·Supply exhausted. 

o 


