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My LORD DUKE, 

44, Parliament Street, 
London, S.W., 

June 1st, 1892. 

I HAVE the honour to submit to you the answers to the Schedules of Questions 

sent out to the Trades Union~, Employers, and Employerll' .A.ssociations in the Mining, 

Iron, Engineering, Hardware, Shipbuilding. and Cognate Industries which have been . . 
assigned to Committee" A" of the Royal Commission on Labour. 

I have drawn up ~n Introductory Memorandum to summarise the information 

derived from the answers, which I trust will be of use to the Commission. 

To His Grace the Duke of Devonshir", 

I am" 
Your Grace's obedient Servant, 

GEOFFREY DR.A.GE. 

Secretary. 

Chairman of the Royal Commission on Labour. 
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I N 'I' R. Q DUe '1' I 0 1\. 

ANSWERS RECEIVED FROM THE TltADES UNIONS IN GROUP "A." 

L TIlE' ANS\VJ:.:B.S COX.slDEREn AS A ",nOLE. 

Schedult*l of QllestioD.S were Bent out to five hundred 
Rud nineteen trades unions belonging to trades includet! 
in Group A., and' answers to-· these bave been received 
from one hundred and fifty-one unions or branches of 
unio.ll8. In many cases the retunlShavebeenmooevery 
fnlly IUld cru.-efully, and it is evident that the questions 
have been welcomed as affol-ding ·an OppOl'tnnity for 

. stating the peculiar: ci.rcttmstance8 of the trade or 
looo.Jity, an,! for suggesting possible means of remedying 
existing grieVWlces. 

It mllSt, however, be pointe<lout that nJthough a very 
complete general view of R particular trade is thus often 
given, it is difficult to treat the whole body of ioform.· 
tion relating to oJl trades in the Group under general 
hends. This is due in some cases to the fact that 
somewhat ditferent interpretations bave beeD. put u.pon 
the questions by different unious, or different methods 
adopted in the IlJlSwers; in somo oases to the fact that 
the cireumstB.noos of the variOllS b'Nles are too widely 
different to be brought together into one summary j and' 
in many cases to the extreme complexity of detail 
requiTed to make the information precise. and the 
limited spaos whicb could be alIorded for each question 
when 80 many diiJer6Il.t subjects ore dealt with in one 
schedule of qnestiolls. 

This b.s .een found to bc particularly the .... with 
regard to those questions which deal with the numbers 
of the workpeople and the mtes of wages. 
It has been pointed ont by Mr. Carroll D. Wright 

and other recent writers upon statiaticoJ. methods. that 
wages statistics are only of value when the returns upon 
which they are based ate nlliform in ohamoteI" and 
oollected according to the following general prin. 
ciples:-

(1.) The different occupations within" given trDde 
must be t.Wol'cfully distinguished. 88 must also 
the age and sex of the personR employed. .. 

(2.) The wages returned must be tbe actual amounts 
paid, a.nd not mere estimates by persons who 
may be more or leas well~infOl'JD.ed and more or 
less honest, or averages which mo.y not always 
be taken according to a Uniform method. 

(3.) Further, the rates of Wltgef$ must be connected 
with the proportionalie numbers paid at each 
rate; that is, it mu9t be shown how many of 
the men receive 0. ocrtain income, how many 
more, how many lese, BDd so on. 

The elaborate and complex nnture of BUY form of 
return which would satisfy these requirements, as well 
as the great amount of labour involved in compiling 
analytical tables from such retUl'ns are to be soen in the 
RetWll. of Rales of Wages published by the Bo""l of 
'l'rade, the third volume of which deals with mines and 
q ua.rries, trooeB included ill Gl'OUp A. 

How impossible'it was for the answers to the general 
question with regard to amounts BUd fluctuations of 
wages contained in the schedule Bent to tradeB unions to 
follow the above priuciples, und the consequent impl'8C~ 
ticability of basing auy statistical tables upon the 
returns received, becomes evident when the following 
facts arc taken int.o oonsideratioD. 

In many cases in which amounts are given it does not 
appear ""cording to what method they are cnlcuj.ted; 
ed, when the methods are stated, thO!l8 vary so much in 
different oases that there are' vCl'y few which can be 
safely oompared together. Thus, when wages are paid 
by time, the period for which they are cnlculated is in 
ditl"erent CRaes an hOUf, R day J a week, or " month; ·8l1d 
when they are said to be piece wages the rate.per qUaD.

tity is BOmetimea given without showing what quantity 
can be produced in a given time; whilst in other oases 
the piece wages are cnlculated by time. Agaiu, in some 
CRS88 th{'l rate given is said to be an average; in others 
it is a. atBDWu-d. but not the present actual rate; and in 
others mn.ximnm and minimum limits are given, but it 
is Dot alway. clear whether these al'e of iluctuatioDti. in 
the price of the same work at different times, or of 
the prices of di.ffel'"8ut gndes of work at the BBme time. 

There are a few cases in which very full and elaborate 
returns have been made showing the rates of wages or 
their fluctuations in particular trades. Thus the Dur .. 
ham Miners' A.s8oeiatiou gives taulEllJ of the advauceB 

and l'"8(iuctionB which have taken place in wages during 
the last t",-enty years, Bud the .A.ronJgama.ted Society of 
Staffordshire Miners enolos .. & copy of the South Stof. 
fOrOshUe and ERSt Worcestershire Coru and Ironstone 
Miners' Wnges:Board Sliding Scnle, end also &t~ble of, 
miners' wages and the plica of Iuruace~conJ. for the Inst 
twenty yeru.'s, These. last are printed in ftc Appendu:. 
(Sv. Appendix No.2.) ,~'h. Northumberland Miners' 
Mutual CoutidentA880ciation gives a statement, shOwing 
wages earned perday, da.ys worked. ant! RmOlwt eamed 
per year (less about 10 per cent. through time lost 
through sickness I accident, alld other OOUBeS) by hewers 
in steam and soft coa.} colliel'ies, Bnd the average net 
realised price of coal a.t the pit from 1878 to the present 
time, The Associated Shipwrights' Society has pre~ 
pared a table showing the wages for old and new work. 
and the hours worked, in ilia districts of the Thames. 
Merssy, Tyue, Olyde, and of Barrow, in each of the ten 
yonrs from 1881 to 1890. Those ""ampl.. will afford 
further illustrations·" of the great complexity of wages 
statistics when ,lealt with in the thorough and detailed 
manuel' which 00.11 alone sectU'tl accuracy. 

Similru.· difficulties t\l"C to be met with in respect to the 
returns mode ·under·tho heatlof strikes and lock-outs 
6D.d eapecia.lly in the fUlBWel'B to those questions Which 
81'8 conoel"lled with the duration of paTticula.r disputes, 
the numbers. of pSl'8OIHrdirectly or indirectly affected by 
them, nud the amounts paid by the union on IICcouut of 
the disputes, and estimated 1088 of WBgBB -oooasioned by 
them. These facts· are often not; returned at all, or 
only in an approximate form.· . 

Whilst it has therefore not been found advisable to 
attempt lIllY 8ummori,ed or analytical statements of all 
the 8ll8wers upon these points, there are several other 
Bubjects in which it is possible to take a gcnernl view of 
the tUl8wers; although in all cases it is necessa.ry to 
remember t.hat ~he~ is great difficulty in forming 
accurate generalisations when the number of unions 
which lwve .answered the question in point is only a 
small per-centage of those which have sent returns, or 
wheu wnbiguities arise from the cqmprehensive nature 
of the question and the concisenel:J8 of t~e WlSwers. 

The chief interest of UJ.e aU8Wtil'S will be found as a 
l'ule amongst those whioh deuJ. with the subjects of 
hoUl'S of lubour (with special reference to au eight 
hours' day); the conditions of la.bour as regards danger 
from accidents or unhealthiness (with special reference 
to inspeotion) j apprenticeship and technical education; 
WlJ. arbitration tand concilintion, or other methods of 
settling or avoiding trade disputes. There are in in .. 
dividual oases, howtlver, auswers of great intereqt and 
imp.Jrtance-referrmg to Bubjects other than thel!J8. 

II. WAG:ES. 

'rhe payment of wages through a Bub-contractor does 
not apparently occur often amongst the trades in this 
group. It is mentioned in twenty-five answers, but in the 
majol'ity of these is said to be infrequent, Amongst the 
exceptions nre the Amalgamllted Association of Engine
men, Crsnemen, Boilermen, and Firemen, which men .. 
tiol1s it as of frequent occurrence. and the Aymhire 
Miners' A.ssooi"tion, n.ccording to which the practice i.e 
growmg. Disapprovul of the system is expressed by R 
few u"3<les unions and its abolition advocated. 'l.'be 
Table Blade" Grinderss Association replies that u the 
14 system of sub-contracting is n system that ought not 
u toO be allowed to eriBt j men who sub-contmat for 
U work will employ other men at from ll_ to ll. 58. per 
Ie week, and in some cases four or five lads from 48. to 
if 14:8. per week.. T.hey-do not teach them their trade, 
tI consequently they are not Rble to take. B place for 
H themselves when tlleY are of age, but have to work 
,. for low wages. They are called • team meo. • in our 
Ie trade, and in .. quiet time of trade 1\ ewgle-lumded 
" man has no chance with these meD. If employers 
" were to employ men direct all would have a. share of 
H the work, which would be done just ~8 quiok as 
,. through the team system." 

l·o.ymcnt by piece ill also objeoted to in 8omeanswers. 
The Scottitib Societies of B,·.... I;'iuisbem and B .... s 
Moulders both suggest its nbolition as a. means of pro_ 
moting better. relatioDti between employers and em
ployeu. The 'lUIle wWi ill expressed by the Riddiugs 
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Bnd North and South Sliielda branohe. of tho Iron
founders' Friendly Samety, who 'Would like ,. every 
•• man to receive a day's pay for 6 day's work,n and to 
be encouragOO by the m .. ters .. to turn out a good 
article"; and the Wheelwright" and Blacksmiths' 
Society would h like to 8ee piece-work done 8"WBY with 
in Woolwich Arsenal." The Stanningley branch of the 
Amalgamated Society of Engin.... BOyS that WBgeS are 
paid to B U oerta.in extent hy piece..work, which we COD
CI Bider ruination to both trade and men, two or three 
• r days' 'Work being throat into one." The Glasgow Tin 
Plate Worken' Society olso states_ that "some work is 
U done by the piece; but we do not allow piece-work 
f I unless in a few particular instances. All work to a 
" eertoin extent is tasked; but all men are not the 
" Bl\lD.e i some s.re BDlartel'thAn othe1'8; if BD employer 
.. hsa a good hand he generally pays ooocrdingly." 
Payment by pit"Ce appea.ra, however, to 'be common in 
cutlery and mining trades and some others, in which DO 
complaint i8 mad. of the system. 

In the following osa.1I complaints are made 'With 
regard to tines or stoppag... The Scottish Br ... 
Mould.rs' Union states that •• tines are deducted; but 
" in our tratle this should not be, 88 often we require to 
" give our own time to tinish a job 8r adjust materials. " 
The Table Blade Forg.rs and Strikers' Union com
plains that the deductions for imperfect work are 
•• BD injustice, it being sometimes due to faulty 
II material JO; 8J.ld i.he Table Blade Grinders' Associ&
'tion says that there are U no fines, but Rtoppages; 
II where the grinder's work is for a firm they generally 
U stop his wheel rent, which is 108. per week if the 
.. employers tind tools and stone; but if the men find 
f, their own tools and stone they will have to rent t.wo 
.. troughs, for which they will have to pay from 5 •. to 
f' 78. per trou«h, and the employer stops this every 
.. week if the men only earn 8S much. Where the 
.. employers find g88 they charge 4i1. to 61l. per light 
" per week in addition to rent. U The men belOllging 
to the Staffi>rdehir. Amalgamated-- Minera' ABOociation 
are said to object to the fin.s imposed, .. and are trying 
to get them abolish.d"; 81ld those belonging to the 
Rhondda Honse Coal Socie>y sr. opposed to the stop
pages mad. for the doctor and provident fund. The 
Blantyre Miners' Association states that U bouse rent, 
" coals, tools, oil, doctor, and medicine are deducted 
U from wages by an'tl.Dgement, although .grievous .iu~ 
U justice is done. Local rates, 'Water, 8B1ll1ilU'Y. bu.r;ral., 
.. registration, and poor sre frequ.ntly deducted Wlth-
1', out arrangement; charge for water barrels and vent 
" sweeping." The North Wales Quarrymen's Union 
states that there are " fin68 for blasting sometimes out 
t. of specified time; men stopped for breaking Bome 
" senseless rules for days, weeks, and montlls, Bnd 
u often dismiB8ed!' The members of the Associated 
Shipwrights' Society in Her 1Ilnjesty's Dockynrda are 
fined "for lost time and other ofi'enc68 at the discretion 
.. of the Admiral Superintendent by stoppage of wages 
U which 'we consider illegal." 

Sev~rul a.nswers speak of fines or deductions which 
are imposed for bad or insufficient work, 1088 of time, 
damages, or l\C(.ojdente; o.nd in the ease of minere, they 
are usual for tubs insufficiently or improperly filled. 
Other deductions are mentioned for medical o.ttendRnoo, 
house rent, ooals, and for tools, the majority of these 
nDswe1'8 coming from miners. 

Th. truck system appears 10 hnve praetically died out 
throughout the trad ... included in Group A. It is said 
to exist " in ODe or two cases" ouly, by the Steel Fork 
Manufactw:em and Forgers of Sheffield. 

Allowances in tho form of 11 bonus are mentioned jn 
nineteen answerH, and in 80me of tbese disapproval of 
the system U:! expressed; the l"e88Oll8 given being that 
it is usod 8S ., a meanJ1 of keeping down wages, It or "to 
" find out how much work can be done. and then dis .. 
ff continued," and that "its operation is so uncertain 
as to be injurious." . 

In the answers from thirty-two unions it is stat.d that 
Some system of deferred pay is. in existence. In six of 
these nDSWOl'S the emploJe1'8 are said to contribute to a 
fund raised amongst the men, and in two cases this is on 
condition that claims for compensation -for accidents 
are not brought before the law courts. 

Ten answers mention that free hoUBH, or rent money 
Pore allowed by the employers either usnalll or in epe:ma1 
cascs. Eigllt of these ollflwers refer to DllnerB~ eolbel'Y. 
eng-memen, or other workmen connected with miDer!', 
nnd the other two to steel smelters and hmnmermen and 
forge fUrD_men. Eight of the ..... are in Durham 

OJ: Northumberland. Four BDBWers mention gardena in 
audition to houses. Coale are also mentioned in nine 
BDBWAl'B 8S given free or at a cheaper rate than they can 
b. bought by other porso"s, and this AlloWllllc. is given 
to miners Qr enginem6n cODnected with mines in every 
case but one, in which it is given to steel smelters. 

According to the aDBwen received there is very little 
111tiformity with regaxd to the length of notic. neceS88ry 
for ending an engagement, except in the bt'888 trades, 
where 8 week is usual; in the cutlery trades where a 
month is t1BU.8l ; and in the mining trades where 8 fort .. 
night is usual. A desire for greo.'k>r uniformity in this 
respect is expressed in a few answers, and inequalit.ies in 
the length of notice required from the employer or from 
the employed are mentione,l by the Marine Engineenl, 
the GlOUll<'8ter Amalgamated Engineers, and the Unit.d 
Pattern Makers. 

m. HoUllS OF LADOUB. 

As far as it is possible to make general Btal"m81lts 
with r.gard to the ordinary hours in different trad.es, it 
may be aaid tbat the uoual hours for br88s-work.rs IIl'O 

fifty-three or fifty.four a week. for 6ngin~ers and iron" 
founders fifty-four a week, 8I1d for shipbuilders fifty
three or fifty-four 8 week. The hours of engine·drivers, 
stokers, &c:. vary from eight to twelve hours a doy, 
but twelve hours seems to be very common; t.welve 
hours 8 day 18 also usual for bl88t.furnocemen. In 
All these cases it must be noticed that there are indi
vidual BDSWers in which the hours differ widely fTom 
those mentioned above; for instance, the ironfoundera 
in the Warrington district are aaid to work from fifty_ 
four to seventy-two hours B week. Amongst miners 
the h4)Ul'8 for hewers appear to be genenilly nine homa 
from bank to hank, but for other workm.n .nd boys 
from ten to twelve houl'S. In Northumberland, however, 
the hours for hewers are sud to be seven and a. half or 
six and 8 half; in NoTth Staffordshire, North Yorkshire, 
and Fife and Kinroas, eight hours. Amongat the 
cutlery trades a large amount of piece-work is done, 
a.nd no regular hours of work are given in many cases. 
Where hours are given they vary from fifty to fifty eight 
a week in two C88eS arising to sixty-five hours B week 
and tw~lve hours a day resp.ctively. 

From all varieties of trades there are complaints with 
regard to the length o~ hours, and the .dop.tion of B 

1000al eight hours' da~ .. advocated, e,ther m ~ormal 
resolutions passed dUrIng the last two years, or In the 
snggeations offered for the. consideration of the. Oom .. 
mission, by twenty.four tullOns or branches of UDlons. 

These are the Northumberland, Leigh, North Sta6'ont 
and C811nock Ch ... bmnch •• of the N .tional Fedemtion 
of Enginemen's Protel.-tive Associations j the Lancashire 
Colliery Engin.men·s A880eiation and the Cumberland 
Enginemen'. Asoocietion; ~e Amalgamated Society of 
Enginemen, Cranemen, Boilermen, and Firemen; the 
En~. Dri,·.rs and Stokers' Society. the ~.rby branch 
of the United Journeymen Brassfounden Asauclation; 
the North and South Shielda branohof the Iroufounders' 
Friendly Society· the Blacksmith.' ABOociated; the 
Notional Amalg~ted Iron Plate y-torkers, ~rnzie1'8', 
&.. Society; the Pelsall, Aberdare and Merthyt, 
Nea'th Swansea, and Llanelly, Monmouth House Coal, 
Ayrshire and Fife Bnd Kinross Minera' ASSociations; 
the Notth Wales Qu.orrymen"s Union; the Manchester 
branch of the Boiler Mak .... and Iron Shipbuild.rs' 
Society; the Associ.ted Sh!p~ghto' S~iety ; and .the 
Glasgow Tin Plate Workers Society. It .. only posmbl. 
to qnote a few of the answers given by the abov8 socie· 
ties. The Iron founders' FrieD<Uy Socielly reporio the 
result of a vote taIlen on the eight hours' question, May 
3:rd 1889 as follows :-" • Are yon in fSTour of an eight 
t. bOUl'8" working dCly ¥ ' ~or, ~,608; ~gainet. 1,350. I. _ . Are yon in favour of It being obtruned by A(.-t; of 
U Parliament P' For. 1,843; aga.i..nBt. 1,410." The 
Amalgamated Sooiety of Engin.men, Cnmemen, BoilOJ'
men, and Firemen forwards ~ copy, of a ~lu~lOn to the 
.ffect .. that this Soci.ty believe. m the pnnClple of on 
.. eight hours' working day to be brought about by p""
II liamentary enactment, and that lRioh a measure should 
.. apply to all 01 ..... of lah<lt1or. except those cl_ 
" where the majority petition.agoi.o.ld ~t." ,A reso~U~Oll 
W8S passed by the Fife and KlDr088 Minen Asoooiatlon 
at Dnndee in June 1891, that" this meeting, having re.-

- .. gard to the frequ.nt UDsu~""'fnl e!l0m to eotaLlioh an 
I. eight hours' day in tbeJDlDea 01 th18 ~~try, ow~~to 
.. the opposition of the employ~, and beiD~ of op~on 
•• that the- eight hours' day which has been m operati(Ju 
U in the mines of Fife, KiDroes" and Clackmaunan for 
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GROUP A,: ANSWERS TO SeREDU'LES OF QUF.sTlONS, xi 

Pnttern Makel"B' AS8oointioll, the -Wheelwrights and 
Bla(lksmiths~ Society, the Northumberland Miners' 
Mutnru OoJlddent AsAocintion, the- North Stnffordslrire 
AmRlgn.mBtf>u Associlltion of Miners, nnd two' branohes , 
of the Boill"r Makers nud Iron Shipbuilders' Society. 
The othf>r rulswers .stllte what kina of machinery is 
being used i.n tho trade, or to what extent it is being 
introduced or is applicable, without commenting upon its 
acceptability to the workmen. 

With regoo'd to ,the introduction of machinery oom
plmuts are made by some entlery tJ"n.des of the fraudulent 
sale of mROhine-mpdc for haud-made goods, The File 
Cutters' Society lllenliioJl8 various systelns by which 
machine-ont files are made to pass with the public for 
hand.cut tiles, and adds: '( D8 a body of workmen we 
., do ilot make any objootion to maohinery, but We do 
", maintain that the machine.cut goods have a right to 
" be marked (lod sold honestly for "'hat they ure, in 
1\ which esse the oonsumers ",.QuId be able to 'make 8 
U free choioe and no one could complain." Similarly 
the Scissor Forgers' Society a.nd the Steel Fork M anu_ 
fllctm'ers aud Forgers' Associ1\tion 'wish cc all stamped 
H or :tlyed Rna casted scissors to be marked what they 
" are It and U 011 forks to be marked in their true 
u ohnrnoter: st-ecl forks to be marked steel, and metal, 
cc nnd cMt metal. " -

Thfll-e nre only sev6D. trades" unions which mention, 
direct employment by Government, and these, with two 
exceptioBs, belong to trades connected with shipping, 
The' exCt'ptions m'e the Wit'S Workers' Society, which 
says, ". Masks I and' helmets ' are made in· onr tl'lwe 
.. for the Government, and are very badly l)n.:id for," 
Bnd the United Pattern Makers' Association, a Jew of 
whose members n.re employed in Woolwi(';h Arlu~nal. 
and hnve ,. no oomplaint regarding the gnn anti car
lO tinge department, hut in the Inboro.tol'Y depnrtmellt 
u the militmy 81tponntendent refuses to stn.rt our 
U membel'l nt the distriot rata, thongh th~y nlti
" mately attain this rate/' The Marine Engineers' 
Union atates' that some of its members nr~ employed in 
the Royal Navy, Naval Resel'Ve, and Customs Depart
ment, but gives DO particDI8J."8·88 to the results or 
conditiou8 of this employment, the complaints and 
suggestions made by the Society referring apparently 
to employment in the mercantile nsvy. The remaining 
four sot'ieties give very fnU particulars of the condi
ti?US of the employment of ~heir m~mbers by Govern~ 
ment, and }mve severru complaints aud snggeRtions to 
offer on this subject, which ~ay be conflidfll'ed under 
tho heads of 'Wages and nllowances, and the classification 
or df'lUlucntion of trades. The Chatham, Roohester, 
nml Stroud branch of the Amalgamated Society of En· 
gjueers states that .. Government is the chief employer, 
., (l,llt.1 wages Qre based on such reduced rdtes 88 the 
" greater stability of employment secures . . . . 
" Overtime is not recognised at extra rate till the 
II cr.mplfltion of two extro: hours. u. Other griovlW.oes 
are. being "aent home for nn equivalent time instead of 
,I l'eceiving ('.xtro. pay," beiug .. cha1'ged one~eightb of 
II n .lny for each time they are Illte, if only lUl instant," 
and ho.ving to work till 2 o'clock on Saturdays, "Dock
.. ,-nrd men receive nothing extra when sent on 
" st.eam trials, whereas n. privil-te contrnctor pays 38, a 
.. clay extra. No dnty money is nllowed for dirty and 
U unpleasant work on boats, and an allcrwnIloe of caDVB8 
" o-ve!'611s is I inoperative, ' 'rhere is on allow.iWce for 
" working in r.con6ned space, and a regulation that a 
'. man shall only 80 work twi(,08 a week, but men seldom 
51 get this confined spn(".e money, and work continuously 
.. in eon6ued spaeea." On the othar hRJld the 14 condi
" tions of In.bour are more honourable, except when 
I I regulatious al"e evaded, wWoh is a common occur_ 
" renee." There is an II allownn08 of one tiny's pity for 
H ten yem's" service to men discharged after twelve 
fI yeiLJ.'S' service. n and on accident" allowance of half. 

• pay when hurt iii docltyl\rd if reported immediately." 
The' Boiler MalteN Rnd Iron Shipbuilders' Society 
stnoos that the remllnerntion given by Government t'is 
... mthflr below the average, It and that "when the work 
II is dOlle by the pi~ce the workman 'has no say in 
Il itrmn¢..ng the price, whil'h is fixed by the foreman, 
" who in mauy cases puts the figure 80 low that the 
U men cannot make'day rates.'" The Assooiated Ship_ 
wrights' Society states that" Government doeR not pay 
u t.he. Bame rateR of wages as nre paid hy privllte firms, 
fI who are at present Rnd have beeu bnilding vesRels fo~' 
" Her A-lajosty'8 Na"Y, "in proof of which atnhle is given 
of U wages and hOUl'S for the last ten yenrs n in difiereut 
POl'ts..' "Thf!_ Government have also intro<1ucetl what 
" they can tl16;' toUUBA'& 8ystem, by which the men are 
If supposed to earn their wages Rccording to the amount 

" of work done, but we m'e informed of numerous eBBeD 
I' in which it WBS shown that while the men on one 
" Bide of the vessel ha.ve received a. little extm, the meu 
.. on the other, doing exnctly the same amount of work, 
U hnve- received nothing, thel:efore we contend this 
" system ig most unjllSt and lUlfair to the workmen, and 
I' we cannot At all see whot benetit it is to the Govern_ 
.r ment." There are, however, certainallowaucesmnde 
in. Hel' Majesty'-s Dookyards, which Bl'6 SRid not to lD.ade 
elsewhere; 'I employes in, Her Majesty's Dookyn:rJs J'e. 
ceive hoJ.f-pllY'v "while away il'om lfOl'~ not exceeding 
thl'ee monthe," aud U employee on the establialunent 
',' receive as pension, .one day's pay per week for every 
u ten yeSl'B' service.... The members of the Riggers' 
A.seociation also enjoy certain allowances which are 110~ 
fnuntl in other thnn Gove1'nment 6mploytnent. " Bon, 
.u uses are allowed to hired roan on discbnrg¢, aftet.' fifo 
e, teen years'service on recommendation" j "deferre.tl 
'r pay' on pension is grantod to esta.blished roen at the 

• U Ilge of sL"'tty years, o,t the Tate of two"thirds of theil' 
II day's·I)B.Y for forty years' saMica, or Or proportionate 
,~ pq,rt 0 that amount if their semces are less u; nnd 
., in CR8eS of- accident if certified by the officials of tbe 
Ie man's department that it_ was an accident, tllR-t he WQ8 

" sober a.t the time, and m unable to follow his work, 
U half. day's pay with surgical attendance is allowed j if 
n be is unfit to return to work after a certain period, if 
I, he is established, he will receive the pension due to 
", hini for the time served with an additional allowance 
(, according to the nature of the injury. With regard to 
,. hired men the case would be made special." . The fol· 
lowing oomplaints or suggestions are, however, mncle : 
I< The wages of other established men in the dookyards 
It from 1873 ha.ve incrca.sed in 8m.OlWt from Btl, to 10'. 2t1. 

a day; our increase llns been ouly 4d. a day • . ~ 
ft • The qnnntity of riggel'S' work hOB decreased by 
u the abolition of square·rigged ships, with a COil. 

" sel'l.uent reduotion in the numbeJ: of men j but DI!I 

" much skill and C8UtiOll (if not more) is l'equired in 
" the work now as when the men stood in a better 
U 'position with regnxd to the wages of other trades. 

We desire also to csll attention to the low wages paid 
Ie compared with the wages paid to riggers in private 
U emplOY, While our average is but 48. 4tl. a day, 
H their average is 58. Bd. a day." Other grievances are 
the amount of the fines inflioted for unpunct.nality, .. the 
,. time required t9 be served by a hired man to entitle 
" him to a bonns." and the entire loss of the defen-ed 
pay in the <JQse of men who die without reoeiving 8 
pension, The Society .1 would suggest that the 
u amonnb 80 deducted should be f:,,]ven to the widow 
" or children or parents of the deceased ou proof of 
,. identity. Would suggest that, in. the case of men 
" killed on dnty there should be a special provision..in 
" addition to their deferred pay," The As.ooiation 
fnrthttr considers U that the hours of labour withont 
I< loss to the public tnight be I'educed to eight hours 
u (laily." thnt ,. the l'enunlel"ation fOI' overtime is inade. 
.. quate," and that" Sunday work should be paid for 
H at double the ordinary rate," Attention is called to 
the dangel' which riggers often rud: in cRrryiug out 
theil' work; and also to the fact that they "are exempt 
'I from oertJain aJ.lowances paid to' other trades when 
u employed. a.way hom their- homes, other wades 
U (skilled labourers included) receiving lOB. 6il. a week 
U in ·addition to their wages, while -the riggers get 
.. only 48. ,4d. ot one da.yls pa.y'" 

The Ohn.tham,,' ,Rochester, and' ,Strood -branch of the 
Amalgamated Society -of Engineel'R complaius ·further of 
the • I constnnt endeavour to place men of one depart
ment.of trade rowork at another," and "to displace 
u, engiueel'B on their own work by shipwrights, Officia.ls 
Ie of the shipwright class 8uperintend engineering work, 
c, of whioh they are practically ignoran~ The ohief 
~ I officiale of the engineers are not 8upreme in their own 
.. dep8.rlment, earele88 reports often arising from this 
Ie ignorance en~m'aged by this depMtmental jealOUSy." 
The Boiler Makers and Iron Shipbuilders' Society re.. 
pods tbnt 'Cin Government yw.·cis and faotories unskilled 
U men a.re put to·meohanies' work, whioh is vlSl'y objec
,. tionable, and the result 18 that the work costs more 
Ie .and is gsnerally very inferior. II There are also r.om
plOtints with regard to the classification of worltmen 
br.}onging to the same tra(le. The Associated Ship
wrights' Society states, tha.t • I besides not pl\ying the 
II same remU11erat.ion as other shipbuiluers, the OoVel'D
U ment also insist upoQ. three or four (liiferent rates of 
I. wages for the shipwrighhs in their employ. No euch. 
_I system is carried out by any private firm, and it tends 
ct to fRvonritiam of one man over another irrespective 
It of his abilities 88 0. workman, which system us a 
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" whole 0"" trade strongly objects to," The Riggere· 
Association S8yS that. "four claBBeS of 'Wages ar:;, now 
II paid, 'Which we believe will eventually lead to six. by 
II the deduction of h. 3d. per week from the pay of a 
U hired man when he is pnt on the eRtablishment. The 
If riggers previoue to 1873 were iu two classes, and th~ 
U bad been BBkillg for a number ot years for ita nboli~ 
.. tion 'With tile """alt th.t at that date it WBII pmoti • .. cally aboli.~ed. It ia 'With re~et that. t~ey view its 
IC re~introdnctlon among men domg e. similar class of 
II work, 88 they believe it will not be to the interests of 
II the aernce or the men. " 

There are a few other trades which mention indirect 
employment by Government. The Steel Fork Manu. 
facturers and Forgers' A .. ociation .ays the.e ia some 
employment "through ,"ble knife tDfLIlufaoturers, but 
none. pay the· list prices," and the Sailmakers' Society 
states that U Government work that is given out is 
badly 'Paid for," The National Amalgamated Iron Plate 
Workers, Braziers, &c.. Society forwards a 'copy .of 
resolutions pASsed by it II ha'ting regard to the evils 
H eDsting under the present system of issuing and em
u ~cuting Government oontraetss the excessive compe-
• , tition resulting in unreasonably low wages and most 
" unsa.tiafaotory conditions of la.bour. " 

There are only nine cases in which la.b.o~ is me~~ 
tioned as employed by the loco.l 8uthonties, and ID 
~hese it is generolly said to receive either good or the 
usual rate of remuneration. Thus it is reported by the 
Blacksmiths' Association of Aberdeen that the cc local 
II Buthorities pay fair remunera.tion, and conditions of 
U employment are very good j" and by the London 
branch of the Wheelwrights ond Blocksmith.' Society 
that the "vestry pays fair wages." The Associated 
Shipwrights' Society .tates thet the "100M authorities 
" of our large rivers are considera.ble employers of our 
It labour' in the case of the river trusts as a rule they 
,. pay th~ same wag~ and comply with the same can .. 
U ditions as the other employers in their districts. II 

Similar reports are given by the N otionM Amalgamated 
Iron Plate Workers, Ernzierll, &0. Society. the Mid 
and West Lothian Minet's' ABsooiation, 'the Manchester 
branch of the Boiler Makers and Iron Shipbuilders' 
Society, and the Glasgow Tin Plata Wo.kers' Society. 
The ouly exception i. the Keighley branoh of the Iron. 
founders' Friendly Society, whieh States that its mem~ 
bers are employed by H some of the town councillors, 
" aldermen, and guardians, who pay as little wages 88 

u they possibly aan." 

,V. STRIKES, LOOK ... OUTSj AND DISPUTE8. 

There are fifty-one answers, which state that within 
the last ten ycar. (1881-91) .trikes and look·out. have 
been less frequent than they were belo.e thot period; 
but on the other hand, eighteen answers' declare them 
to have been more frequent, ed in five there is said 
to have been no change in this respect. 

R. Causes 
of disp1,lU!8. 
(a.) Wagell. 

The causes of disputes whioh are mentioned are very 
various in cha:racter; but the most numerous are those 
concerned with wages. This is the CQuse given in the 
case of sixty ... six strikes or look-outa, in seventeen of 

(b.) Hoar •• 

which the workmen demanded an advance of wages, 
whilst in thirty·six they resisted a reduction, In the 
other thirteen cases the dispute 'Was with regard to uni· 
form price lists, or other meaDS of calculating wages, or 
no particulars are given R8 to its Dature, 

The l!ext most numerous class of disputes is concerned 
with the hoUl'B of labour. Nine disputes are mentioned 
in which the workmen sought fo. a reduction of the 
normal hours, and four in which they enden.voured to 
abolish, or ontain ex.tra l'emuneration for I overtime or 
Snnday labom. 

Only one atrike is ment.ioned as occurring in conB6-
~.~~fU8"1 _ q ue.nce of the .employment of non.nnionists j but twenty .. 
with nOll' two trade8 unions state that t.heir members do not work 
UliioniflUl. with Don.unionistsif theyare strong enough to'enforce the 

rule, altbnl1gh exceptions are sometimes made in pt\r .. 
ticular cases, as ~ that of workmen too old to enter the 
union. 

(d,) Di.· 
1II1MII31 ur 
dulega.tes. 

(c.) U.s of 
110 black-list. 

Four mikes are said to have taken place on account of 
the unjust dismissal of workmen, and in twenty-five 
nu,,:wers complaint i8 made of the dismissal of delegates 
or prominent trades unionists, although in several of 
these It is said to be 0. rare event. 

Thirtsen trodeo unions .tate that a blnck.list is made 
use of to some extent by the employers in theil'respec. 

tive trades. The Shemeld ond Rothsrham branch of the' 
AmalgamatOO Society of Enginsers st.toe that a" black. 
'I list is carried ont to 0. grent extent by UBe of inquiry 
It note, which i8 a great grieve.Dce in our trade gene .. 
If roJIy"; IlQd the National Amalgamated Jron Plate 
Workers, Braziers, &0. Sooiety says. that it is •• cnn-ied 
on to a disgraceful extent.'· The Nen.th, Swnnsen, nUll 
LlanelIy Minera' AssociatioD, the Honse Cool Socie-ty of 
Monmouth, and the Tin Plate Workers' Uniou of 
Aberavon say that BUch list. are kept by the employ"rs 
in the case of men on strike; a.nd the use of B blRCk~1i8t 

. by IIOme employers is mentiOlled by the Northumber
laud and Dnrham BrBS8 TUl'ners' Society, the Blackburn 
branch of the Amalgamated Society of Engineers, the 
Chelsea, Battersea, and Pimlioo branch of the Iron
founders' Friendly Society; the Rhondda House 0001 
Society, the Blantyre and Ap'shire Miners' Hocieties, 
the North Wale. Quarrymen'. Union, and the SOOckton· 
on.Te .. bmnoh of the Amalgrunated Sooietyof Engi. 
neal'S. The two societies last mentioned merely state 
that the men believe such lists to be in e-xistE."uce. Black 
Hots employed by the workmen are mentioned in the 
following eases "nly. Th. United Pattern Milkers' 
Assooiation states that "-No regular black.list is pub • 
OJ lished; but we occasionally use our monthly leV0rt 
If as B meROB of warning our members against obuoXIous 
~( individua.ls." The Tin Plo.te Workers' Society of 
Glasgow does H not allow members to work beside black. 
listed men"; and the Hall brBDoh of the AsllOciated 
bhipwrights' Society uses a list "only in very serious 
cases." Two other societies mention 0. black-liBt. but 
do notstate on whioh aide it is IlSod, 

Pa.rticu1&l'B are given of four disputes connected with 
the .ab-divi.ion of labour between different trades. It 
if! mentioned, however, in six 8Dswers as ft, frequent 
CQuse of dislIute, five of which &U8Wen are from ship_ 
building-and kindred trades, and the sixth fl'Clm the 
UnitP.d Pattern Makers' Associa.tion. Grievances of this 
kind have been already referred to in the ende of trodes 
employed by Government. 

(f.) Rnb
dlVIt;iOllof 
Inbour 
bHlwcQn 
dUTl'rent 
trado~, 

Amongst the other causes of disputes which are (u.) unlet 
8pecified, are the ""tyranny" or " oppression" of c:aWiCll. 

ma.nagers or employers; the refusal of the employers 
to submit to arbitrotion U or to discuss the question in 
anY form" (National Association of B1o.at-fnrnllce-
men) j the II reftlSM of employes to accept bye. laws " ; 
their opposition to a particular foreman, or to the 
unfair .. favouritism" .shown j the l'efusal of the 
unionists to accept the award of Sir J. W, Pease in 
1882 (Associoted Iron and Steel Work ..... ); and Ille 
obie~tion of -the joiop.l'8 on the Tyne ,. to the award of 
" lI1r. 'r. Bnrt, M,P., in the a.bi\r~tion on Ihe TyJJe list 
H of work JJ (Associated Shipwrights' Society). The 
Associated Iron and Steel Workers also state that in 
1883 there was U a short rebellion" against the l'eturnl 
of the sliding-scale which showed large reuuctions and 
were only out the day before the men had to commence 
working under it, "there being no organisation to 
U enforce the award." There are other causes meD~ 
tioned which have reference to the peculiar conditions 
of labour in the trsdes in question. Such are in the 
engineering trades the attewpts of employer ... to 
" compel enginemen to teach other men to work their 
If engines," or of foremen to require the .. members to 
" work their boilers too long witholl\ having them 
" wR!hed out. " The Lancaabire Oolliery Engll,emen' 8 
Association gives the opinion "that aD engineman 
U should attend no other work than his own engine, 
" a:ud not be compelled to nttend to boilers or Bny 
U othel' w-ork. II The Engine Drivers and Bookers' 
Society mentions If ODe place where winding engiom:uen 
U have to look to ~e winding engine8~ fire six boilers. 
U clean the fires and get the ashea out, look aft€tr & 

II pumping' engine, 0. donkey engine, aDd the pump 
•• that feeds the boil81'S. That is when they are on the 
U night shift, working from five at night "W seven in 
II the moming. and have nothing allowed extra for 
II Sunday work. At anoUlar pit under the 8ame firm 
". the men are expected to work two honrs on Sunday 
II morning witbou~ pay. At the BfUDe place &tokers or 
J' firemen have to fire six boilers and to get out all the 
o. ashes.. beside.tt cleaning the fires, and to have charge 
or of the fan engine. and have to work twelve hoUVI for 
." 48, with nothing extra for Sunday or night~work." 
Amongst ,miners some of the CAUses of dispute men ... 
tioned are the refusal -of the men II to work under a 
" scale of deductions for dirt which they conoid .. 
n oppressive," and their observance of the fortuightll 

. holiday. 
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The m.embers of the Marine EnginOO1'8t Union have 
several complaints or suggestions to make wit,h regard 
to the, conditioDIJ peculiar to their own profeesion, 
which way be referred to here :_ 

(a.) They consider that all engineers on board • 
steRlDllhip mould be legally oonstituted office ... 
I' Certi1icated engineers are not recognised. in the 
'I merco.ntHe marine Il,8 officera, but 81'e classed 
H simply 8S seamen." although in Her Ma.jesty's 
Royal NaVYI and infonign navies, they are officers. 

(h.) They desire the abolition of cc misleading or 
I; illegal clauses 'in ships' IUticles, soch 8S signing 
H on to bc transferred from one ship to another. J' 

{c.} They alBO repre.ent that Binee "engine ... ore 
If often ha.mpered by the Board of Trade, and 

• u there is no Jegal remedy, they should have the 
., right to appeal to some duly constituted auth().o 
U thority, Rppointed by the Government, to bo 
<C eleoted in the diiferen+1 ports"; Blld that in con
sequence of II the injustice done to marine engineers 
• I on Board of Trade and local marine boards of 
" inquiry," two·thirds of the assessors on Bu(':h 
boards mould be Dluine engineere of the Iirot 
01888. ' 

(d.) Further that where there is no superintendent 
eugineer, the chief engineer .. should have power 
II to engnge or discharge engineers or firemen J in 
41 place of its being done by the captain os is 
51 frequently the case, OJ and that he should U in all 
• I cases be consulted before the character of an 
H engineer or fireman is affixed to his discho.rge.'.' 

The question with rega.rd to the attitude of th~ 
trod.. unions townrdo the disputes of which detail. 
Are given, bas not been answered in many eases. There 
are fOl"liy.eix disputes, however, in which the men were 
supported ,by the nniODS, whilst in two cases the unions 
disapproved of the strike. in, four their attitude was 
conciliatory, and in one it is said to have been in .. 
different. 

Fifty-four of the disputes mentioned by the trades 
unions are said to have resulted in a. vi(!tory on the 
part of the workmen; in twenty-six cues the men 'Were 
entirely defeated, and in nine they agreed to 0. com' 
promise, or only gained 8 pm of what they wished. 
The File Cutters' Uaion hM summarised the results of 
its efforts during the last three yeo.rs B8 follows: "-At 
II the close of the 1883 dispute B reduction of ten per 
" cent. in wages from the full list prices was agreed to 
"! by the Union, but largely owing to the Union 
t, h9.ving expended its funds in defending the priceJ 

ro' ond consequently not being able to maintain its 
" unemployed. many of the employere individually 
It took further advo.ntage of their workmen nnd reduced 
,I their 'Wllges, in the great majority of cases 89 much 
u 8S fifteen per cent., and in 8 number of COSe8 twenty 
U and twenty. five per cent. This produced a 
H strong reaction on the part of the workmen and 
.. three years ago they commenced to re~orgo.nise, with 
.. the result that although the employers were of 
II opinion that it would never be possible to do much 
• , in the direction of improving wagesJ yet in twelve 
Of months, by organisntion and negotiation we managed 
.. to get bock to the full list of wage.. Thus by purely 
H union effort we have as a body of workmen received 
•• not less than 24,OOOl. in extro remuneration 
.. for our Isbom over and above what we received 
"'When disorganisation prevailed, and at the same 
u time the monufacturers have done G large...trade.'-

With regard to the means whi-ch are advocated or said 
to be adopted for the prevention or settlement of labour 
disputes, the most important seem to be negotiation. 
and arbitratiun and conoiliation. 

Amongot tho.. disputes of whioh the details are 
given, and iu whioh an amicable settlement is said to 
lUloYe been arrived at, the method adopted in twenty-two' 
casel', the majority of those mentioned, was some fOl'm 
of negotilLtiou, e.f!' "Conference with employerB," 
<I by delegation,' 'I meeting of employers and 
U union agent," ~r urgency committee of owners and 
U federation boanl, JI or H correspondence through the 
H branch seoretary." In answer to the question con
cerning methods for settling disputes existing in the 
distriot of the trades Ullion, negotiation is in nineteen 
cases the only One mentioned. 

A mongst the means suggested for avoiding or 
urranging strikes, however, negotiation plays a com
pBTatively small port, although .in six 08se9 it is 
advocated 88 the beat. _ 

Arbitration and conciliation are very much more 
prominent in thiA respect, being adl'ocsted in &s many 
as fifty replies, although the number of disputes of 
whit'h details are given and which were settled by these 
methods is only six, and some regular system of arbitra.-
tion or ('onciltation is mentioned in seventeen districts 
only. It must be noticed, however, that amongst those 
trades unioDs which advooate s(\me form of arbitration 

-or conoilintion, there is gr'eat diversity of opinion with 
regard to the constitution of the boards which are to be 
entmsted with carrying it out. In BOme cases the boards 
are to be appointed by the State, in othel"B by the trnde 
or the locality in question; and in some answers the 
submiBBion of disputes to the decision of Imch boards is 
to be compulsory, in others voluntary. In a few 
answers the constitution of such boards is sketched out 
with more 01' leas' detail. Thus the Mid. and West 
Lothian Miners' Association suggests u that compulsory 
U boards of arbitration should be established, with seven 
" representative men of each side, the arbiter to be-

I mutually chosen; fnilingto agree. the highest judicial 
" nuthority in eaCh county to act. The workmen's 
u. delegate to be ohosen by ballot. J' 

(h.) Arbi· 
tration and 
conciliation. 

Amongst systems of conciliation, joint committees are CtI.} Joint 
said to exist in many cases.. especially in tbe mining (lllmmitteea. 
trades, and they appear as a rule to work satisfactorily. 
In the Appendix to these answers au agreement between 
the mem bers of the Monmonth~hire and South Wales 
Coal Owners' Associntion a.nd the workmen employed at 
their collieries, is printed, in which the rules for a joint 
committee are given. (8ee·Appendix No. 14.) 
• Methods of regulatlJJg wages. or of superseding the (fl.} Sliding. 
wages system by othel' systems of employment, appeo.r scale •. 
to be 88 a -rule far less successful or popular, judging 
from the answers received. Sliding.scales are indeed 
advocated in 1ihirteen answers, generally .. with an 
umpire," or in connection with a board of conciliation. 
They are said to exist in nine cases, but in one of these, 
that of the Rhondd. Hou.e CoaJ Society, it is said to 
be "far from satisfactory." In four cases sliding·scales 
emted formerly, but have terminated, though it must 
be noticerl that the system ie ~ill advocatAd iu two of 
these, viz., by the Durham County Colliery Enginemen's 
Association, Dlld tbe Northumberland Miners' Mutual 
Confident Association. The lAtter Association says U we 
H ure in favour of n sliding·Jonle ns the best and most 
.. sa.tisfactory method for the regulation of wages. We 
II a,re also of opinion that with the experience gained 
II during the operation of the scaleJ and since its ter-
If mination. it would be possible to form one of a more " 
" equitable charooter than any of those abo.ndoned j aud 
CI also that provision might be made for the consideration 
"'and settlement of any unforeseen factor that might 
U arise to endanger the scale,I', Three !iliding~sOQ.les~ 
viz. , those of the South Staffordshire and East Woroester .. 
shire Coal and Il'onstone Miners, the West Cumb8l"land 
BIRSt.furnscemen, and the Cleveland Blast.furnaaemen, 
are printt>d in the Appendix. (See Appendix, N 08. 2, 5, 
and 6.) 

Systems of profit~ebaJ."ing al'e advocated in a very few (It.) Proflt. 
cases. and only one instance is given of the adoption Qf .baring • 
such a system, and that with the commentary" I cnnnot 
find one who has benefited thereby." rrhe London 
branch of the United Pattern Makers' AssOciation, 
however, states that' I the Thames Iron Works made an 
I. offer IRBt year; it was rejected by the men j think 
<C it was not sufficiently understood." 

Thel'8 are fOUl' nDtlwersJ from the Glasgow Brass (f.) Co
Fin:iahers' Society, the Derby and Stockton·on-Tees operation. 
branches of Ule Amalgamated Society of Engineers, and 
the Spike Nail Makers' Society, whioh advQca.te co
operation 118· a. meBDS of preventing disputes. Thero 
are, however, only four ca.~s mentioned of existing pro-
ductive co.operative establishments, these being a 8lllQll 
cutlery factory in Sheffield, two small iron·plate or 
braziel's' faotories in the Worceetershire district, Ilnel a. 
quarry in North Wales. On the other hond

J 
seven in. 

stances are given of unsucceBBf1l1 co-operative enterprises 
which have been abandoned. The Sheftield File Cnttera' 
Union mentions a oo.opera.tive factory started Rome thirt.y 
years ago, which failed after about eighteeu years 
.. owing to IR.ck of sufficient capital, and mau&.gen, 
II when they had acquit'ed a knowledge of the busine!ls, 
II leaving and becoming rivru. competitors, coupled with-
U bad Qnd reckless management." Two attempts to 
work collieries on co·operative principles are men .. 
tioned; one by the Engine Drivers and Stokers' 
Society 8S having been" oommenced on that principle, 
U -but which came to a stand before getting to coal; 
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'.' standing yet "-; the other by the Northumup..rland 
Miners' Mutual Confid-entAssociation,which states:." We 
U once, in 1874, initi.n.ted l\ movement for the purchaae 
II of a o.>lliery. After considerable difficulty we BUO~ 
U ceeded in getting ODe in Der.byshire. We invested 
" 1.0UOI. in it. nnd our members individually subscribed 
CI about 8,000l. more. The colliery was worked abott' 
II two and a half years at 0. great loss., IlD.d W&9 then 
" taken back by the vendor." The North Wales 
QU9.rrymen's Union reports that,u once 0. limited liability 
,. compauy was ef:\ooblisned.to 'Work 0. quan-y, but failed 
u ttl mise sufficient capitnl to carry it on." From the 
Hull branch of the Associated Shipwrighta' Society the 
Qoswer is, "Have often suggested it, but it hns never 
" been taken ill hand in Hull'. Grimsbv did start. ond 
H did faidy well, but ,bad manogement and -indifference 
'I of members stifled it, thougll it was R paying concern, 
" an" wouud up with profit" ; and the Liverpool Ship
wrights' Trade and Friendly Association mentions a co... 
opel.'ative firm Btnrted "some twenty years ngo," which 
ftuled. The Olaagow Tin Plate W orkeno' Society states 
that the system U hus been tried. ·but with DO good 
U results, as the Union cannot be employers as weB, 
" and it is against the interests of employers," but Oll 
the other hand the London branch of tbe Boiler Makers 
and n'on Shipbuilders' Society stateR, that it "has never 
U been suggested; would welcome some such Bcheme," 

(a.) Ot~er Amongst the other suggestions for the settlement or 
SII!;,.w;tIOIlIl. Ilvoidanoo of disputes, the better organisation of the work

men in tradt'B unions, or of both employers tmd em-

A, Tmdcs 
unions, 

B. Other 
:Ig{'uciea:, 

. ployed, occurs in sev8l'81 a-nswers; e.9 . .. If all-workmen 
" would become trades unioniBt.s there would be very few 
" strikes." Other suggestions Bre the ., direct represent&.
" tion of labour on o.ll boards of inn.nagement"; "State 
prounction"; U longer notice to be §iven or tn.keu in 
all cs.ses" ; "fixing a maximum profit' and" a minimum 
wage"; H that the capitalist bo.vfl better security for 
hill investment"; and that trades lmion officials w40 
have sanctioned a strike ,. shoultl be put upon the same 
H allowance 88 is paid to the men ()D strike, and share 
h the Bame priva.tions 8.R the rest of the mambers." 
The abolition of piece~work and of overtime work are also 
ndvocated for this ohjeot. 

VI. AGENOIFS FOR PINDING OR PUQVIDTNG WORK :FOR 
TIlE UNEHPLO:tED. 

The trades unions are eJ.moet uiumimous in diH~ 
e1aiming any attempt or wish to undertake to provide 
work for tpeir membel's. The exceptio1ls are the 
National Ama1gn.mated Iron Plate 'VOl'kel'~~, Braziers', 

,&c. Society, wbose co-operative factories have been 
already refen'ad to; the Abel'deen Honse nnd Ship 
Pa-inters' Society, whose answer is that" during the 
".trike (May 1891) the Union undertook and executed 
(I work, and had the strike not ended steps would have 
" been taken to provide all our members with employ~ 
U ment"; and the ~ondon bl'8Dch of the Boiler 1tfaiters 
and Iron Shipbuilders' Society, which is not nware of 
any attempt ha.dng been mude," but thinks the same 
., miglit be done with 8UC0888." 

It will be seen, however, from the (lliswers' that an 
important feature of the wOl·k of trades unions cnu
sists in keeping" VSCKllt books IJ ·or registers of unem
ployed mambers, in publishing monthly reports showing 
the sta.te of the trode in different localities, and in 
ossisting their members to travel in search of work; or 
to migrate from a. neighbourhood in which there is 
little demand for labour to one in which trade is more 
doulislling. A fuller 8.CCount of the various methods 
adopted by the tradf!s unions fur enabling their unem
ployed members to obtain work will be found in nn 
u.ooompBnying volume, in which the rules of trades 
unions belonging to Group A. Ill'e summa.rised. 

The great impol'ronee of thia work mny be better 
esti mated from the foct that so few other agencies for 
usisting the unemplo,-ed to find work are mentioned. 
In the three or fOUl' eases in which other agencies are 
/laid to exist, th~y appear to be charitable in chM'actet, 
Rnd to be chiefly int~nded to afford relief Ql times of 
great depression of trade, severe winters, &c. 

VII. SUGGESTIONS AS 'l'I) S'l'ATISTICAL INFORMATION TO BB 
PUBLISHl..'D BY GOVEHNMF.NT .. 

Nineteen trades unions or branches have availed 
themselves of the opportunity to make suggestiOllB 88 to 
statistical Bud other iuformation relating to trade, which 
is. or should be, collected and publisbed by Govern_ 
ment. These are as follows :-The Drass Turners. 

"'}-'ittel's, ond Finishers' Sooiety- considers it would be 
most UJleful to the trade if statistics a. te work and 
wages in an towns in th<t Uni ted ;Kingdom were pub. 

lished, H 118 it would mHp llUlU om; 01 WOl'X.·· ·J.'I10 .l'·ue 
Cutt£ors' Union considers tha.t U if figuJ'cs al'e osked 
U for to show the cost of disputes nn<llo8H of wng~8t 
11 it is only fair that the nu\-antage in wag08 8CCllling to 
u the workmen as the result of combination should "Iso 
" be obtain-eu," The Marine EngineC'ls' Union thinkR 
that the U number of engineers employed, oortitlcnted 
'lor otherwise, Booording to their grades in the meJ'~ 
II cantile navy, also the available number of Boaru of 
a. Trade oortiticateR, would be of much nee," and 
fUl-ther desires- a.n alteration in the present system of 
registering nominal horse.power, which "iN very un
II satisfactory; a large uumber or steamships 8[(1 regis~ 
fI tered under loheil' actual power." '1'he {}hph;;ea 
branch of the Ironfoundors' Friendly Society BnggC!Rts 
~ that the reports of tht'. LaboW" Cvrrespoutlent too tho 
U Boarel of 'l'rade should be supplied to trade union 
'I officials, tmd the 'Work of this d~partment extended" ; 
and the GIll8gow brllDch of the United Pattern l\'[akers' 
Association wishes fol' information a8 to ., the RlIlount of 
I( overtime worked, also night shifts. and their effects 
I' upon the tl'Rde. H 'the United. Machine lIakers' 
Association would U like to know how many machine 
U men are 8Dlployed in the Unitod Kingdom. It The 
Clevela.nd branch of the National .Assooin.tion of Blast
fumacemen suggests" that Government should publish 
I' periodically a return showing the l'ates of wages, 
'I hours worked, and conditions of labour genE:'l'nlly in 
II all oonntries where iron is produced" j nod the 
Associated Society of Millmen asks for. yelUly publi. 
catien of the "totnI production of steel throughout the 
kingdom." The National Amnlgamated Iron Plate 
Workers, Braziel'S, &c, Sooiety l'ecommends .. that no 
u l't1inistl'Yof Labour be established lor the colleotion 
I' of statistic(;} inff"ll'mation l'olnthlg to lollom' qnesti,-ms, 
" &c," 'llhe Blaenavoll 'Vol'kmen's Committee wisheR for 
11 full l'epol't of the vi~.its, &~. of iusp(>ctOl'S of mincR to 
be published .. in weekly 01' dnily pnpel'B 01' at B chonp 
rate." Th~ Mid &nd West Lotbian Miners' A.s.~oointion 
considers that statements· should bo published of tJte 
Dumber of men to whom working placcs in mines Rl'e 
given for the first time on the tlDdersta.nding t.hat they 
have spent. two yeRrs under the supervision of El ~killod 
minel'i of thQ shiftd worked and wages paid in mines 
a.nd other bl'a.nches of industry; and of tbe numberR of 
wen employed in oil worke for the distillation of shale, 
with the hOUl .. worke"l and \Vag.~ Jllrid; The Blantyre 
Miners' Association thinks there should be "more 
•. detinite and pl'ecise fltatiatics 88 to the output of coni 
" and the numbet of men actuallyeruployell thereat.' 
" • • .' j also wages earnc:1 and profits renlifle(1." TIle 
two brRnches of the Quarrymen's Union wi,.h for a 
return I, showing Bccumtdy to what extent the stOllO 

'" trade had been efl'ep,wd oy wood paving, " nod for full 
particulars fl'om each quarry .. of mE'n and boya em
u ployed, tons of slate manufactured, and selling price 
" or ammmt roooived for slates sold." The Manchester 
branch. of the Boiler Makers and Iron Shipbuilders' 
Society Bsks for stntistioa :relating to "boiler explosions 
10 and their causes"; amI the Associuted Shipwrights' 
Socie.ty wishes fol' fullel' information relating to all 
trades, and thnt the "Board of Trade should publish 
" the statistical account of wages of all Government 
" works in the labour stntistics as pnl.llishcd by them." 
Tho Shipwrights' Truue anti Friondly A8.~ocjatioD 
,. would likeinfol"nl:a~ion !l8 to the nnmber oC foreigners 
u employerl 88 ship cRl-pent-ers (l:Ien--goingl, a.nd also 
,~ .others, not shipwrights." 

VIII. QU~TIONS INA.PI'LICABLR TO GROUP A., on . .\8 A. 
.RULE UNSATISFACTORiLY AliSWJ:;Rm. 

There 8l'e three qnestions which have uot yet been 
couaidered because they have received 80 few or such 
unsotiRfactory anRwers that they appear to be innpplic .. 
.. hIe to the majority of trades dealt with in this group, 
. 'I'huB the qnestion with regard tn the ili.trihntion of 
labour as between factories, workshops, Rnd homes it:! 
unanswered in the large majority of caBe8, and such 
allswers 8ft are given m'e, 8S 6 rule, merely negative, or 
state that a.ll work is done in the factories, mint's, &0. 
Only three: trades UnlOD8 mention homo work at all, 
and 0{ these the Steel Fork Mnnula"tnrera and Forge,..' 
Society merely anBWf'rs, "Workshops ond homes PI ; 

and the National Amalgamated Iron Plate W OTke,.., 
Braziers, &e. Society states that If Factory work is 
" general, home work not recogIDseu or encOuraged by 
u t.he Sooiety." The File Cutters' Society gives tho 
reply: "Only n. small pl'oportion is dODf~ in factorie., 
.. the great bulk being done in small ont .. hopA, th .. 
" workpeople having 10 pay rent, rates, to find coals 
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GROUP A,: ANSWERS '£0 SOIl~LES PF, QUESTIONS • 

• ~ Rlld ligh~ and have also their own tools to find and 
II no allowance whatever for them; these expenses 
II reduce very cOllsidel·t\bly theil' wages, say, lB. sa. per 
U week. They Bre compelled to work under ~hese con· 
'I ditions inCQllSf'qUGnce of the employel's Dot providing 
" workshops on the premises n.s the result of the 
" 1oo.'gely increased value of the lana i,p the town. 
H Mauy, especilllly femrue8t wOl'k in their owu homes." 

The question of the employment of foreigners has also 
received few onawars, nod in nlmost Bli of tB.8Se it is 
B8.i.d that fOl'eignera are either Dot employed at nJ.l or 
employed only in isolated cases. The exceptions are 
the answers from the 'Associated Shipwrights, who state 
that foreigners are employed as eea-going carpenters 
~I at a. lower rJ\te than natives" j o.ud the Manoheeter 
.. Iron Plate Workers, Braziers, &c., who complain of 
the employment of immigrant foreign J '3W8 in theu' 
trn.dos, on the gl'Ound that through povcl.'ty and igno. 
l'8J1ce of the IAuguage they are impos~d upon by the 
AlUployers. The Blantyre Miners' Aasoeintion states 
that "such are heginning ~o be introduced to the 

II detrim811t 01 native lo.boU1: IIDd t.he BRfety of the 
U mines:'; and the .,Engine Drivers and Rtoken' 
Society would "discourage it as far as pOKsibl6, 6S i' 
" tends to reduce the wages of all trades." 

The question with regard to the supply and quality of 
materials, machinery, aud otheJ.' plant is rm'cly OllBweloo, 
and there is VOl'Y little unifOl'mity in the answers whioh 
have been given, Bonm of whioh specify the particular 
matm.inls Wld machinel'Y employed, BOme by whom they 
are provided. whilst others refer to the quantity or 
quality obtsinnble. Amongst the last the mQst usual 
answer is "good" or "fair IJ; but ten unious room
plain of defective supply or quality. Two of I hese 
answe1'S, from the Ayrshire Mincrs' Union and tho Edge 
Tool Gl'indelos' Society. have beSD already quoted under 
the head of preventible acoidents. 'l'he Cha.tham, 
Rochester. Imd Sirood brunoh of th. AumlgMllated 
Sooiety of Engineers stntc8 that the "tools dlld ma.
" tel'it.18 in yaru nrc cntirE.>ly uflpendent on money in 
II. hauu j wOl'k oftcu done with extreme difficulty 
" tlu'Ough pauoity of tools aud inferiol'ity of mllterials." 

Answers received from Employers and Employers' Associations 
in Group A. 

--------c---
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ANSWERS FROM EMPLOYERS AND EMPLOYERS' ASSOCIATIONS IN 
GROUP "A," • 

I. THE ANsWERS CONSIDB..B.BD AS ... WBOLB. 

Sohedules of Questions were sent out to fout huudred -
and thirty-seven employers and eighty-aeven employers' 
ft88OOiatiollB in Gropp A., and WlSwers to these have 
been received from one hundred and forty~two employers 
aii'd from twenty.nine employers' 888ooiatione. The 
sum total of firms, oompanies. or individual employers 
so.id to be represented by these assooiations is about 
eight hundred. and forty, but probably Bome deduction ~ 
from thio numb .. should be made to allow for the faot 
that one firm may belong to more than one association. 
Thirty of the employers who return separate answers 
etote that they belong to lIBSOOiatione of employers, 

The remarks made with regard to the diffioulty of 
genel'Bliaing BOrne of the answers from the trades uniotis 
are 8. a rule equally applicable to thOll8 from 
employers. 

In respect of the l'eturne of wage. it muet be notrced 
that, although in the latter answers partioulars are more 
frequently given wit,h regard 1;0 the differont grad .. of 
labour, a further difficulty ariBee from the fact that 
many employers hBve returned only the average aggre
gate wagas paid by their firm per week. And in the 
case of the employers' 8R8Ooiations, the total number of 
men employed by firms in connection with one 888ooiQ.. 
tion, and the varieties of labour represented amongst 
them, are 80 great that it i. generally impoBSible for the 
association to give more than BJl average wage; or the 
extreme limits of widely divergent rates. Thus, for 
Instanoe, in the oaee of the North of England Iron 'and 
Steel Mnnuf.acturers' .Association, the firms in connee. 
tion with which employ about seven _ thousand men, 
" earnings run from es. Sd. to St. per shif1" and i.p. some 
U speoio.l OASeS to more than this." The following 
answer from. l\f ess1'B. W. Gray &: Co.. iron and Rteel 
ehipbuildero, showo the great variety in the I.bour 
employed by a singl6 firm, and also in the modes of 
payment adopted: • 1 Iron and bruss moulders, pattern. 
" makers, tumel'S; machinists, copper-smiths. brl.l&J 
U finishers, masons, carpenters, jC'.linem. Bpar-mn.kera. 
I C painters, an.i1-mo.kers, riggers, plumbers, labourers, 
U enginemen. cmnemen, furnaoemen. blacksmiths, 
Ie fltrikers, ftttera, boilermakers, by the hour and 
': day. exoept in ,cases of men working by piece. 
Ie Platers, rivetters._ holders uP. caulkers, drillers, 
" blacksmiths, fitters, boilermakers. and forgemen by 
" the piece; none by task. Platers' helpers, who 8re 
to paid by pillters. strikers for blaoksmiths. if :working 
u on piece, paid through Bub. contractors. ". The answer 
rrom the Butterley Iron Company illustrates the same 
facts in conneotion with ooal _aud ironstone mines; 
It Firemen, enginemen. oddmen~ and gang lads by the 
'J day; permanent stat! by the week; coal nnd iron
u stolle~getter8 by the piece; coal-getting, ganging, 
u and bo.uking by sub-contmcting." In BOrne answers 
very elaborate tables of wages o.nd their Huctuations Bra 
given, or copies of sliding.scaJ.es. or other statistical 
statements. have been enclosed and are printed in the 
Appendix. In the answers from MeasrB. Mather and 
PIRtt, mechanical engineers, n. table is given \ilio-wiDg 
the .tandard woges IIxed by the trade Bocieties, and 
the maximuDl and minimum wages pttid by the firm, 
for GOch of eighteen different ol888e8 of labourers j 
and the Lanarkshire Coal Maoters' Asaooiation gives a 
table of the variations iJ). the nominal n\tee of miners' 
wagee from Maroh 1885 to September 1891, adding tlmt 
" the actual average wage. earned is usuoJJy in excess of 
" .the nominal rote." " 

No attempt has been made to enmmarise those 
anowers relating to .trikee and lock-oute whioh deal 
with the duration of particular disputes, the numbers 
01 perBODe directly or indirectly affected by them, and 
the amounts paid· by the employers' Msociations on 
8OConut oi disputes, or Fhe losses incurred by the mms 
involved in them. Many of the strikes or lock-ouy 
referred to in tbese answers have been dealt with in 
the IWUuoJ. reports on Strikes and Lock-outs of the 
Labour Correopondent to the Board of Trede in ",hich 
stetistical tebl .. will be fouud dealing with tho above. 
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meutioned points j and'in several other cases the 
absenoe of emotinf~tion would render any s~ary 
nnsatisfactory. . 

Before dealing iu order witb thooe points in whioh B. ChU!l 
some summary of the 8D8we1'8 hoB been possible, two rn~::.~! 
questions JW\y be mentioned 1.\8 of particular interest, on 
aooount of the importance whioh seems to be attached 
to _them in the answers, These are the questions ot' the 
eight hours' day, and of system. for settling disputes or 
regUlating wages, such DB boards of IU'bitratlon and 
conciliation, or tiliding-scales. 

n. WA.G ... 

The only points it seems necessary to- notioe with 
regard to the mode of payment of wages, are pay· 
ment through a sub-cont:mctor and- pieoe-work. Pa.y
ment through a Bub.contractor is mentioned in thirty. 
four o.nswen ftom employers and in eighteen from 
888ooiatioDs, but in many' cases it is said to be only 
oOCtlBional. 'fhis form of payment Beems to occur 

4chie6.y amongst milian, where_ the staJlmen pay their 
drawers and other assistants j in ironworks, where the 
forehand puddlers, rollers, and others pay their under 

A. Modo of 
l'O>'D>.n~ 
(a-.) Sub
contnc&on. 

hands, and amongst shipbuilders, wherQ. piece.workers 
geneoally pay their helpers. Objeotions on the part 01 (b.) Pi .... 
the men to pie~e.work or payment by tonnage are work. 
mentioned in two answe1'8, in which the employers 
themselves appear to regard thb system favoursbly. 
Theee are the anftwers from the West Cnmberland Iron 
MRSte1'8' ABBOciation, whicb states that the "masters 
U prefer to pay by tonDoge, but the men refuse to 
Ie aooept it," -and from the Iron Tmdes Employera' 
Association, which is as follows: II In the engineering 
U shops there is sometimes piece-work, buV».ot always, 
U and in some shops it is not allowed by the Union. 
.. In shipbuilding ysrda nearly all ateel and itonwork 
II is done by piece.work, and in some districts the wood-
n work also, and in the machine shops generally pieoe-
U work, and men can earn WIlge8 from twenty-five pel;. 
" cent. to seventy-five per cent. over datal wages. II , 

Some form of fine is mentioned in thirty-seven' B. DOOue
nnsWel'S from employers, u.nd in, bwenty.one from ~i~: :~d 
employers' B8s0matioD8 i in twenty-six answers from otht\l' 
employers and in nine from employers' aesocin'ions form. of .topp&Re. 
mention is made of stoppages which are not penoltiea 
but payments towards accident, doctor, or hoapitnJ 
funds. or for rent, coal'. or explosives and materials 
supplied for use on the works .. Deductions by fines are 
said in HOme _ to he .. Idom enforced although pro-
vided for in _ working rules. They occur most often 
amongst minen, since it is a usual agreement that 
stoppages should be made when the men II send out 
1,1 other materials than those contracted to be gotten," 
or when the tubs are insufficiently filled. Fines for 
lmpunctnality, breach of rules, or neglect of work are 
mentioned in some answers, and are generally said to be 
of rare occurrence. StoppageJ for the \l.S6 of tools, 
sharpening of tools, or the provision of powder, candles. 
or oil are mentioned, principally with regard to JJ:l4J,ersJ 

aud stoppages for rent also occur in ten answers. 
All the- answers from employers aud employers' o. Truck 

88sociations agree in stating that no form. of the truck l)'lliem.. 
system now exists, although iu two. aDSW9l'8 allowances 
of coal are mentioned as a form of payment in kind. 

With re~d to o.llowanoeB there are twenty-one D. A.UoIr
aDBWers whIch mention some system of bonus. This is ~. 
senerally given as oompeneation fot exoeptionol dift!. I •. ) -. , 
culty in. the work, ae a. rewa.rd for ~ I extra exertion II 
-or CI special services:~ B8 0. flxed per.oentage npon .the 
work done, or to young persons" by "Way of encourage-
ment." Thus it is etoted by the A!mi. Colliery Com. 
pan;V that grants are .. made for any difficult work, 
1I "Vl.Z., bad coal, water, bad roof, or any other in .. 

·41 convenience.to workmen," and by tho Oleveland 
IronmRStera~ Association that II various bonusesarepaid 
" to ditferent sections of men o.oool-ding to the makes of 

" I the furnaces at which they are e.DS'agfld, the amounts 
" of suoh bonuses having been arnvcd at between the 
If Employers' Associa.tion, and the Men'8 Association." 
In the works of Sir A. HickmRll, iron and steel manu_ 
facturer, .. Hi cedain l'ortion of the profits ,is divitled 
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ANSWERS FROM EMPLOYERS AND EMPLOYERS' ASSOCIATIONS IN 
. GROUP .. A," 

• 

I. Tall AlfBWEBS OOIl'SIDIIBJU) A8 A. waOLB. 

Schedules of QuesliioDB were sent out to four hundred -
and thirty-seven employers and eighty-aeven employers' 
aaaooiations in Group A., and IlJl8WenJ to these have 
been received from one hundred and forty-two employers 
an'd from twenty-nine employers' associations. The 
emm total of firms, companies, or indi'ridual employers 
l18id to be represented by these 88800iations is about 
eight hundred and forty, but probably 80me deductiou 
from this number should be made to ollow for the foot 
that one firm may belong to more than one association. 
Thirty of the employers who retnra Bep"''8Ie anBlVers 
atote thet they belong to ll8SOOiatiODB of employers. 

The remarks made 'With regard to the dillloulty of 
generalising some of the answers from the trades uniori's 
are 88 a rule equally applicable to those from 
employel'B. 

In respeat of the returnB of wag .. it must be notftJed 
that, although in the latter answers particulars are more 
frequently given 'With regard -to the dilferant grad .. of 
labour, a further difficulty ariaes from the faot that 
many employers have returned only Ute average aggre-
gate wagaa paid by their firm per week. And in the 
case of the employers' &MOciations, the total number of 
men employed by firms in connection with one 888OCia
tio~ and the varieties of labour represented amongst 
them, are 80 great that it is genernlly imp088ible for the 
association to give more than an average wage, or the 
ememe limits of widely divergent rates.. Thus, for 
Instanoe, in the caae of the North of England Iron "and 
Steel Mo.nufootnrers' A.ssocintion, the firma in oonnec
tion with whioh employ about Beven thousand men, 
U earnings run from as. ad. to st. per shift, and in 80me 

U special CMe8 to more than this. U The following 
answer from 1\f.e98l'8. W. Gray & Co.. iron and steel 
ahipbuilde.... shows tbe grest .ariety in tho l.bour 
employed by a Bingle "firm, and also in the modes of 
payment adopted: ., Iron and bmss moulders, pattern. 
" makers, turners; machinists, oopper-smiths, brll&l 
'I ftnishers, ma.sons, carpeuters, je"iners, spar.mnkers, 
.e painters, Bnil-makors, riggers, plumbers, laboutterB, 
U enginemen, cransmen, furnacemen, blacksmiths. 
U fltrikers, fitters, boilet1ll8k:ers, by the hour and 
'! day, except in cases of men working by piece. 
u Platers, rivetters~ holders up, caulkers, drille1'8, 
.. bl&oksmiths, fitters, boilermakers. and forgemen by 
II the piece; none by task. Platers' helpers. who are 
.. paid by platers. strikers for blacksmiths, if working 
.. on piece, paid through Bub-oontractors. ". The answer 
from the Butterley Iron Oompauy illustrates the same 
facts in connection with ooa.l and ironstone mines; 
OJ Firemen, euginemen. oddmen, and gang lads by the 
" day· permanent stfli! by the week; ooal and iron
.. aton~.gettera by the pieoe; ooal.getting, gonging, 
u and banking by sub-contmoting." In BOme answers 
very elaborate tables of wages a.n.d their fluctuations are 
given, or copies of sliding-scales, or other sto.tistica.l 
statements, have been enclosed and are printed in the 
Appendix. In the answers from Messrs. Mother and 
Platt meolumioeJ. engineers, a table is given khowing 
the .:t..ndard W&gaB liJ:ed by the trade aooieties, and 
the muimum and minimum wages })Kid by the fimJ., 
for each of eighteen dift"erent c1aeeea of labourers; 
and the Lanarksbire Ooal MaaIera' Aeeociation giVeB a 
table of the variations in the nominal rAtes of miners' 
wagaa from March 1885 to Scptember l891, adding that 
" the actual average wage earned is usnally in excess of 
I' .the nowual rate." -

No attempt has been made to summarise those 
answera relating to .trikes and lock..,uts which deal 
with the duration of partioular disputes, the numbers 
of persona direotly or indireotly aft'aoted by them, and 
the amounts paid· by ~ employers' assooiations on 
aooonn~ of disputes, or ~he losses incurred by the firms 
involved in them. Many of 'he strikes or look-oua 
reff)rroo to in these &Dswers have been dealt with in 
the· annual reports on Strikes and Look.outa of the 
Labour Oorre,pondent to Ih. Board of Trade in which 
• tali.tieal $abies 'Will be found dealing 'With th. above
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mentioned points j and'in several other CB8eII the 
absence of exact information would render any summary 
nnsatisfaotory. ..' 

Before dealing ill order 'Witb those points in .... hich B. Vb;", 
t pointa of some summary of the answers.. baa been poasible, WO tntere.t. 

questions JIU\y be mentioned as of particular interest, on 
oooount of the importance which seema to be attached 
to _them in the answera. These are the queetions of the 
eight hours' day, and of ayatema for aettling disputes or 
regulating wag.., ouch .. boardB or arbitratIon and 
conciliation. or sliding .. scales. 

II. WAGE3. 

The only point.. it aeems nec.......,. to noti •• 'With 
regard to th. mode of paymaat of wagaa, are pay
ment through a 8ub-oontrnctor and- pieoe--work. Pay
ment through a sub. contractor is mentioned in thirty
four answers from employe.rs and in eighteen from 
associo.uon81 but in many caseS it is said to be only 
ocooaionnl. 'this form. of payment seema to ooour 
~chie:fly amongst milien, where the sto.llme.n pay their 
drawers and other assistants; in ironworks. where the 
forehand puddlers, rollers, and others pay their under 

A. !rode of 
_n~ 

(a.) Sub
oontraok»rs. 

hands, and amongst shipbuilders, whel'Q. pieoe.workers 
gen-Uy pay their helpers. ObjeoliioDB on the part of ~l''''. 
the men to pieQe-work or payment by tonnage are 
mentioned in two answers, in which the emplo.1ers 
themaelveB appear to regard th~ system favourably. 
Theoe are the answers from the West Cumberland Iron 
Masters' Association, whicb. states that the U masters 
U prefer to pay by tonDage. but the men refuse to 
U aooept it," and from the Iron Tmdes Employers' 
Association, Which is as follows ; U In the engineering 
of shops there is sometimes piece-work, bo.tJfnot always, .t and in some shops it is not allowed by the Union. 
.. In shipbuilding yards nearly oll BIeol and itonwork 
U is done by piece-work, and in some districts the wood .. 
fI work also, and in the machine shops generally piece--
U work, and men can earn wa.ges from twenty-tlve pef~ 
U cent. to seventy-five per cent. over datal wages. u, 

Some form of fine ia mentioned in thirty-seven' B. Deduc,... 
nDswers from employers, and in. twenty-one from ~i~:~d 
employers' MSOoiatioD8; in twenty-six answers from othfll' 

employers and in nine from employers' 88800ialions ~:~ 
mention is made of stoppu.ges which are not penalties 
but payments towa.rds accident, doctor, or hospital 
funds, or for rent, cool, or explosives and materials 
aupplied for DBe on the works. ' Deductions by fin .. are 
aaid in some caaea to be seldom euforoed although pro-
vided for in working rules. They occur most often 
BDlODgst miners, since it is a usual agreement that 
stoppages should be made when the men II send out 
',1 ()ther materials than those oontracted to be gotten, U 

or when the tubs are insufficiently filled. Fines for 
unpunctuality, breach of rules, or neglect of work are 
mentioned in BOme answers, and are generally Mid to be 
of rare occurrence. Stoppages for the use of tools, 
sharpening of tools, or the Vroviaion of powder, oandles, 
or oU are mentioned., priuClpally with rega.rd to m.i~ers, 
BUd stoppages for rent also occur in ten answers. 

All the- answers from employers sud employers' O. Truck 
assooiations ogree in stuting that no form of the truck lIYI&em. 
system now exists, although iu two. answers allowances 
of coal are mentioned as a form of payment in tind. 

With regard to aIlowanoea th.re are twenty-one D. AUo.
answers which mention some system of bonus. T'bis is ......,.. 
senerslly given .. oompenaalion for exoeptionul dilIi. t •. )_ 
culty if\. the work, as a reward for ~ I extra exertion" 
or I' special services," RII a fixed pel-08lltage upon _the 
work done, or to yonng penona '1 by way of encourage.. 
ment," Th1l8 it is atated by the Alma Colliery Oom. 
pany that grants are "made for any dilIicult work, 
II VIZ • ., bad coal, water, bad roof. or any other in .. 

• U convenience ,to workmen," and by' the Oleveland 
IrODDlMterB' A88OCiation that u various bonusesare paid 
u to different sections of men aooording to the makes Qf 

'., the furnaces at which they are eu~d, the amounts 
" of such bonuses- having been arnvcd at between the 
II Employers' Assooia.tion, amd the Men's Association." 
In the works of Sir A. Hickman, iron and steel mann .. 
factnrer, U a certain portion of the profits, is divided 
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-" each year amongst the men who have worked the 
U \V hole year, in proportion to the earnings," and 
Messrs. J. Buckton &- Co., mn('.hine tool mnkers, H to 
II It smaJ1 extent .give bonuses on results, Ilnd consider 
H thnt a good and well-worked bonu') system -would be 
U invalnable in seeming good work, large prod'ftctioD, 
" little waste, 11ovoiding strikes, and identifying the best 
U men with a good firm." 

~M nc. 
ferred pay. 
l'Iu("h as "lek. 
8l'cidcnt-. 
pension. or 
ortler 
tn9unmC( 
a,fsi.elll, 

11); ,thirty~eigbt answ~ Jrom employers, sick 8lld 
accident funds in conueotion with the fu'lD are mentioned, 
the contributioll to which is in'sevel,al co.~es &aitl to be 
stopped out'ot the men's wages. Fnll acoounts of these 
systems. o.nd the amounts of the contributions ,and 
benetits are given in some answer;j: Th~ Me~sr,.4. J. 
Spe.rtoW and Son, colliery ownel!~, stnte that"' thm'~ it 
.... fund in connection with the worru. to which the ID6l1 
f', pay eo much in 11., 'Vo.ryingfro1I1 vl. to :.!d., BCoortling 

. u to the. state of t.he funds. V{ e pny twenty -five per 
•• cent, of the mif'Jn ~~ SUbscriptions:. 'The money is 
H applied for surgicul att(>ndu.nc~ in cn.se of llccidenb, 
U (lnd the surgeon is paid for Mcb CnBP. A man hurt 
U receives SR. a week. The mE'D and the employm.'s 
U subscribe to the Norlh"'Vales Permapent J\ooident 
U Fund, which pnys to anY'person 61J. 0. wl."ek for ten 
.~' weeks, and then 78. a week until recoverYt Rnd in 
~'.caees. of fatuI nccident, compensates widow and 
If (".hildreu." Other employers give detn.ils more or less 
Binrilar in character, and tl.Je nues ot Bome benefit 
aocieties refened to in these Dnswel"8 will be found in nn 
accompanying volume. iu which the l'UJes of beneti' 
,1!iocietiee w'e tabulated. Two answers express aU!. 
approv(l1 of 'the interferenoo of etnployel'B with such 
fuods. Messrs. J. Buckton & Co, l'eply,," we 
tf consider it mnch better for men to combine iIi sick 
U' clubs." Dud Messrs. W. Corbett, & Co" etove. 
~te, fender, and kitchen range makers, state that 
• Dl8llufactnrere should not deal with this; plenty_ of 

(c.) F1'f!e 
houll(', land. 
or other 
allowAnC0!f. 

R. Len~h 
or notice 
for ending 
en~u· 
mont. 

A. Normal 
h ... un, 
(a) lisual 
inpnnku. 
hu trnd.us~ 

(b.) De
mand for 
IIUl eilfbt 
h ..... • 
day. 

,~~ opportunities to help men. in this direction.~~ ,The 
Woml>well Main Company on the other haull considers 
that ,., every workman should be foroed to contribute to 
" accident and sick fnnd. and aJso· to B pension foud for 
.. old age or inca},Bcity," Only. four answers mention 
pensions as given to old workmen~ and in two of these 
it is added that every. Cllse is decided QU its OW1l 
merits. 
, Free houses are mentioned in eight answers as Leing 
allowed to ma.n&geJ.'8, watchmen, or other officiaTs, and 
also in three cases a8 oll-owed t (t" miners. Coal is. r.Jso 
said to be given free. or _at 0. low rate, to miners in 
thirleen answers. In.a few CRSes the free honses nre 
given "'at the discretion of the manager." or ,. to goO(i" 
stendy workmen," nnd'in twc' M!8wers objections are 
made to the system. vn the grounds that it is difficult to 
~void p<u1i9lity, and that the mon ere 1Iot .. free 
agents .• , 
. There is very little 'llDiformity a.mongst the anBwel'B 
from employers and their associations with regard' to 
~ length of no~ice !lece8S8!Y for ending an engag~~ 
ment. but II. fortnight 18 tbe time most often melltiollC'.d, 
especially jn the mining knd metal trades. In the 
engineering trades a. week's notice is D).entioued in 
nine ('ues, and in the shipbuilding trades it is often 
said that no n<'tice is required. In nine anSWCl'8 a. 
month's notice is' mentioned, eight of which refer to 
millers, and the other to npprentices only. 

m. Houns OP 'LABOUR, 

So far us it is possible to mnke any genf'l'8! st!\tf'!ment 
with .. regord to tbf'l hours usual in particular trades, it 
may b • ...w that fifty,follr holU'S. and in rl1ther fewer· 
CRSe8, fifty.three hourFl. n week, are said to ve custom
ary in the llwjority of OIl6wel'~ fl'ODl the engineel111g, 
steel ond. irOD, ond 'shipbuilding trndes. There.~ ure, 
however, severnl answers which f.,rive other bonrs, eith~r 
foJ' t.he whole trade, or for pArticular brnnches of it. 
In severol the' hours mentioned for iron mills Bre honi 
fifty-nvo to fifty. seven B week~ and blnst.furnRccmen. 
enginemen, amI boiler men, are often said to work 
twelve hot,r shifts. . 

'In. thr mining trades the honrs . m('ntioned. for hewerli 
~r colliers are 1D most di6triCts eight to nine a day. but 
In Durham they are se,'en from bank to bank, and in 
Norlhumberltmd 'Seven, or seven and 0. quarter, from 
bank ro bank. Wnsteml~U nntl other IabolU'ers unde.r 
ground are genemlly said to work eight to ten hours, 
and men and boys on the surface ten to twelve hoUl'S 
a day. 

The agitation for an eight h<11Ull' <l"y. ·..;,pecially 
amongst miner~, is strongly opposed by five employers 

and employers' 08sociations. Mcssrs. J. Sparrow nnll 
Son, colliery ownerA, reply as foHows: I< The qnestion • 
.. of...,tbe,eiglltbovrw· day 'Jeing uttfnrc tIl,a Conuuiision, 
d I we WQuld . .rem,u'k ..tl.aaJi, the, ,eight hOUlfi' day .from 
U bank tu bank would really me-lID losH than BeVt>1l 

n hours' work per day, would add seriously to the oust 
(I of. coal,. nnn as no engine can possibly wind the sa.mo 
H amount of coal in seven hOW'14 I1S it can in nine, the 
H out.put .would be seriously interfer-etl with, and the 
H price of roOnl would prohnbly allvaoce. rl'he list of 
t. absentees 8ppelll'8 to ,show, wileD. ta.k.eu, with the flwt 
U that the ·aUEents6s, Sloe not too 88mO mOB -each. dllY; 
•. that the abstention from WQJ'k has boen hy iut.entiou.. 
u'-and ·it.bnlJ 'affected us ioahout -ten pPr cent. of our 
U output, and altel' two yeam of this kind of work fly 
1& the coIlieu-" we have com'e. to, the oouclusiou that if 
If the eight hO"l.1"8 per day meanli eight honl's' WiDdi!lg~ 
" of coal it would be 0. foj}· comprOIDisa of tlJis qnelf>o 
.H tion if the UleD would work steac.lily fort.y-eight huUl's 
.. pf'l' week. ,The mnehinery woulU. tJlen wind ubout 
~. the'8'ltne qURlltity'of enal 'as iar now tlout!: in Dr nomimti 
U fifty-fOUl' honl's." '11te South Lllllcus]ure and CheKhir(!" 
Coal AH!oIOe1n.tion is "aid to hu,,·e heen .. strongly 0PPO~l'<l 
.' t.o the Mines (Eight HUllr3) HiU . . , beinS' of 
.\ opinion that eight hours fl'om bank to hank is altm 
'1 gethel' impraetica-'Ole"; and the WeRt YorkRhire Oelal 
Owners' Aasociation ., is opposed to a statutory eight 
" bonl'S' working day from bank to bauk. whiC"b would 
II JIR ..... e the effect of limiting tllEf ('Ilpftl'ity of coHinieR 

. If and iocretlAiug th" cost of prodnction. In pmoticE'!, 
II colliers in this c1istricli do' nr>ti Dvertlgo more thon 
" from seven to Beven and 0. ha.Jf hours octuol ,vork at 
... tho, face of the eoal. am} a lr)),('Ien res.trictioIi. of h011l'8 
.. would be e.~pecially impl'neticRbie in the CM~ of dny 
.. workmen and boys, who, from the nRt11.rf't of tllcir 
(I emplaymenh, must be, nt theit work for S4'lIno' time 
U both before and after the hewel'8 of conI." 

In IiLe a.nswers from the enpineel'ing, il'on and steel~ 
and genelru llletul trQ.d6S~ there is, Q.8 a ntle, said to be 
no overtime worked when there is a regular syst.em 01 
double shift'J. In other eases overtime is generally pr.dd 
for at the rate of time Qlul a fJ.uarter for the tirst ·tw<l 
hours, or other stated time, and 4lftel'Wil!'US at the rnte 
of time, and a half. AmongRt the general metal ,tl'ades., 
however, overtime is often paid at the oruinary rate. 

In the mining nnd qnBRying trades overtime is .said 
to Deelll,' seldom. and then is usually po.id a~ rather 
higher than the ordinary rutes of ,wagcs. Amongst the 
shipbuihling un,des \t o.ppears to be paiJ for Bometimps 
88 tim,e and a qwu.ter ~nd sl?Dletime.s 118 time and a lu,lf, 

111 those tradeR' in which there are rf'gular Bight 8Mfts 
the payment is genernlly the Bame 88 for the day shifts, 
When· night .hifts do not -oreur regulal'ly they-oro 
usually said to be l'emune1'8ted at l\ Bomewhat .lljgh~ 
rate, calmtlated 'ocr,at'ding to different me~hodsf such 
M six days' pRy for' five night!l' work, or twelve hOlUS 

- paid for a. fifteen hours by ully. 

Amol.lg8t tho eiJgineering . .ste~lllnJ iron. nud goueral 
metal tl-nucs, SUn.dllY labour is said. to be o.voidell R8 
much as po.tsible. Whrn it is neCCSBAl'y for repairs it 
is geutrulJy paid for os double time, or A8 time and B 

half; when it is necesHDry for hlash.-ful'uncemen 01' for 
enginemeD, it is plLid lor 08 ordinnry timp , or as tillJe 
and 0. half. Amongst the miuing nuu quarrying trndes 
lIlost auSWe1'8 state that Suuday labour' is only emp10yed 
lor llurpoSe8 of ventilntion or l'epaird, Vo'hen it is 8Orue~ 
tim&a paid. at the ordinw:y, nnd SOlUetirnes at IJigher 
rates, In the shipbuilding trudctl it is Rl:iil to be very 
rore, ond only employed in en;.ergt'llciell; it is ilien 
genel'Olly paid fora. double time. . . . 

Witl. Teglll'd to the J<.ngth of hODrf! worked by blRBt_ 
furnacemeo. their' night p.lLitts, Itnd the fortnightly 
shifts of b'entl'~four hours on Suuuay, "Which RH~ mode 
the suhjects df oompltuut in some nU8'W'1."l'R from the 
'trades nnions, the following statement is Il18de'hy t.he 
ClflVehtnd lronmasteJ'B' A.~CiU.tioD: "it i8 neeeasary 
" for, a portion of the fumncemen, about twenty.dve 
Ie per cent., to be constantly at tho 'Works, 88 the hlnst
" furnac.ea Bre practically in ol'erntion year in And yeor 
u ont witihnnt-r.etl8ing. This portion of the fUl'IUlcet:Jlen 
&I (divided into two shifts, and one shift waitiug to be 

, If 'relieved by the n~'xt ihift) are in uttenoonce twelve 
U honrs on the dn.y shift IUld twelve h()ul'R on the night 
U shift. The work is, boweYt!'r, 80 regulated that the 
f I men have in turns an oft' Sunday and StmdRY night 
.. eooh alternate week. It C1lnnot •• trictly speaking. be 
" l'egardedaBeighty~fonr hOlUll per week'of acto3.1 work 
.. tor any of the men, as a1thGugk tbiB twenty-liv. pe. 
14 cent. -of the men are in attendance twelve h01U'8 per 
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If day. about oue (lud n half hoUl'l!l must be "deducted 
" for mea.ls, thus leaving for this section of the men, ou 
" the ll88umption thut they work OtiutillUOnsly, except 
.• at meal timp,s, te-n and 0. half h~)Ursr work per ;nan 
" per clay; but this must be subjected to some dedne. 
u tion. The DINl hnve n c_elof-ein nmount of work to do, 
., which it is etltimllted "do~s not usually occupy them 
I" more, thuu nlHmt three-qutll'tprs of th(\l:r time. The 
If .other se't'enty-tive p~r cent; of tIle fnl'nooemen work, 
bon n.n -o.v~ge. on CQQh of the"se\'en days, after 
c, nllowing ror meal times. abont nine hoUl'S. It is the 
U genPl'.Jl l"ltle to allow remnneration as for an extra' 
U }ullf.rlay per week to fru'DIl.CE'men who 'Work on 
U SnndllYS or Sunday nights, whethfn' they ol'e among 
u· the twenty.five per cent who stay the twelve ho~rs, 
.. or the seventy.fivB per cent. who st,ay the shorter 
II time:' 

G. Hoclid..\),5. In the mnjorityof answerS. whi~Ii have been"received 
a weekly Snturdny half-holiday w-ithout payment is 
mp.utioned, but in beven ~swera tho time is said to be 
~e up on other daYSI so that full time is worked 
durmg.the wet'1k. In the firm of M6S81"S. J. and G. 
'I'homson, el1giueer~ Aud shipbuilders, there is n 
" weekly Sntlmhy hlllf-holiday. cud during summer 
I. months the whole of each alternate Saturday is allowed 
II as 0. holiday .. u.glunst which hall an hour every other 
u d~y is wl"Ought to make up the time." , Holidays wit,h 
paymC'nt are gt>nerll.Jly ment.i,pned in the case" of 
appreutices only. \Vitll regard to miners there is 
sometimes n. fortnightly whole· holiday, in place of the' 
weekly half-holiday. In five aus;vers a holiday on 
Monday is mentioned, this being sometimes contl'fll'Y tQ 
the wish of the empluyers. Thus the Monmouthshire 
aud South Wn.les Coal Ownel"B' Association states tha$ 
.. tho lint Monday in every month i. adopted by the 
u' workmen 8B [I, holiday; this is without the concurrence. 
I( of the owners, nn,l inasmuch as work is often 
U pnrtinlly suspended ou the fqllowing day or two, this -
.. -holiday results in mate1inlly increasing the coat to 
". the owner; dllli.ng the past two years a. conflid(lra.ble 
.. , per':'oont.nge of tho number of workmen have been 
I~ absent from work, and thiu bas· lessened the output, 
01 Ilnd consequently increased the wol'lring cost." 
Othor answers apeak of the voluntary absence of the 
m(~n from their work. The reply reaeived from the 
Snc)'d Oolliery and B1ickwork~ Company is as follow's: 
,. We' do not profo8..'1 to make nny hoH-holidays, the 
u, gl·cnter portiou of our med"" finishing tht'-il' work SOOIl 

" Qftf:'r mid.day. '.Phel'e are a.lso [I, class of men who' 
If absent themselves from work on an nverage anf" Rud 
fC 11 half days a week, therefore only working thirty-Hix 
II hours a week; they nre only paid for the fl:Ctual work 
., done." TJle Aldridge Colliery Company- sta.tes that. 
U as (I; rnlc, twenty to thirty per oent. of the men do 
" not oOUla on MOll9.il)"S, 9.Ild fi'Vo to ten per (lent. do 
H not ('orne on Tnesdays." With the nnswexe from the 
South Lancl\8hire and Cheshire Coal Associatioll, II 80me 
II tabular statements nre submitted (Al)lwU(li~ No. 12) 
., HllOwing the per-centnge of time l'lSt at certain 
II collieries in the We~t J",ancashire district, from which 
.. it wilJ bQ ~se{ln that 'd~n."ing the pl"~.sent year' the 
'.' nbs611tfleB amonured to SIxteen and 0. ,half per oent. of 
,t ~be c:>lliers employed at the collieries in question. 
'1 One result of the colliel's thus absenting themselves 
" from work is that 'there is not sufficient work for the 
II clay wageme-n, wh-ose wnges have -to be paid by the 
" COlli~l'y owner .notwithstaniJing." 

IV. CO:SD1TIONS or EMPLOYliENT. 

A. .ll'l'Cf(n- The unwillingness 01 tbe men. to, work is mentioned 
tl~~rn.~~tm. lin seven o.USWC1'B from COlliC1"y owners or their 8B8ocia.~ 

. tions, as the chief cause of irregulnrity of employment. 
MC!l81"S. J. Span-ow and Son give a tp,ble' showing 'the 
nllmborof absentees f1"Om their colliery, with fortnightly 
avemges during 1891; flDd the Durham Cool Owners' 
Association submits at1l.ble (AjlJ'(>'71.(l~ No. 21)" showing 
" for the yoars 1881 t,> 1890 the proportion of coal 
•• howers who haye boon idle when .work was provided 
If for them. to The Clcvel8lld Mine OwneJ:s' Msooiation", 
llOwevel'; stutes tha.t there is .. DO seri.ous cQmpla.in.t to· 
~' make on 1hiF grolUld; local shows, faim, and races 
If are ~olDet.inlus 1\ source of inoollvenienCe,. but the 
" employers uo not, <lesire to df'prive the workmen of 
., ratiounl enjoyment." Almost oIl the answers from the 
engineering, iron and steel, anll gSllel"lU metal trades 

. state that irregularity of employment is chiefly due to 
th6 fluctuations Qf trade, and the ooonsional want of 
or(Iers. The trades which 81'e SBid to depend upon th& 
senson or weather are ~pbUi.W.illg. quarrying, oyc1e 
p>anufaoturing, and in WIne ...... oQ&llDining. 

A few' answers from mining and t',luarrymg employers '0. Sil"fety of 
Beem to imply that 8 certain amount of danger is tID_ - (lmploy_ 
a.voidable, but genernUy state that n.Il nf!(le1~1l"y ment. 
precautions are taken. Thus the Pen_yr_Oraedd Slate a~~I:cci-

_ Quarry Company states that u the occnpation is' 
n generally, dangerous. from pieces of rock fnlling f1'om 
II 1\ great height. Occasionally, but very seldom, 
II accidents result h'om explosions.· In fifteen years 
n there ha.ve been, two .maohinery accidents "; Qud the 
Dluham Con.l Owners' A8800iation, the Cnnnook Chose 
Coal Owners' Assoeiation,' And the Lnnarkshire Coni 
Masters' Association give the numbel B of fatal aooidents 
which have OOOlU"Ped within a certain time, 01' the l'I·U-' 

, 
portion of th6Se ,to the numbtn-e of persons em.,loyed in 
the'mines', 

With re'~rd to i~spection, the major'ity 'of answ~ra 
fl·om employe1'8 oud employers' assooiatioD,s merely state 
tlult the factories, mines, or shipyards, &c. in question. 
are under the c . .mtrol of Her Majesty's inspectors, but 

, 

in one 00.86 it is suggested that ., factory inspectors 
" should certify as to lightinlo! nnd sanitation of work-
.~ shops; they now adequately attend to safety ,. ~ 
':, ,employmen~:' t 

lb.) Inspoc
tion. 

The' answers from the eugioeeringJ iron and steel; and (c.) Cam
general metal trades to the question about CJompensnticn }:nsu.tion 
fer acoidents, in most CftBe8 refer to the Employers' dO:n~~."i. 
Liability Act, hut- four atRote that an 81'rtmgement is' 
usually mnde without· taking the matter into court. 
Thus the Cleveland lronmasters' Association stntes 
that" the Employers' Liability Aot hns- sometimes been 
II -put into force, but compensation, in CRSes where the 
'1 luw is -con!:iidered ngainst the employer, is given 
~, without necessity for resort to legal proceedings: in 
'II the few CMOS in which legal proceedings were taken 
(, shortlyafter the passing of the Act, the cost was 80 
U heavy that both sides now try to avoid law by coming 
1<' to 8n equitable settlement. JJ In the mining and metuJ. 
trades acoident funds in connection with the 'wom are 
often mentioned,' to which the men, and, l1Aually'the. 
employers, contribute, Some of these·funds have been . 
nlresdy relerred to under the he8d of "Deferred pay, snch 
"' as sick, accident, pension, or other in8Urance system.n 
Amongst tbe- shipbuilding trades- compensntion ap~ 
pears to be given only under the Employers' Liability 
Act.. 'llbere are nine answers, from amongst different 
clBliSes of 'b.·ades, i1!l. whioh tbe employers state that· 

. they are insured against liability. 

There Ille IW,Swets from thirty-two employers w:d' 
from five nssoclstiolla of employers in" which some 
female la.bour is mentioned, but in almost all cases. the 
proportion of fema.le to male workers. is 'Very small, and 
they are said to .be eDlployad in I. the office," in "troc
" ing drawings," or iu other werk distinct from toot of 
the great body of male lahQUl'e1'S, _ The occupa.tions in 
which women work nt the trade itself are chiefly tin-
plate, wire, metallic bedstead, 'nail, nnd lock and key 
making industries, -and iu 8 few cases in ironwOl'ks 8mI 
on the surface of mines. In two firms only dop.s the 
proportion of femole to m81t!! laponr rise above one.half ; 
these are 8 tin·pInte !'actdl'y and a woV'en wire spring 
m8.ttress factory, in the latter of whioh _ more females 
than moles are employed; - . 

Messrs. R. Lloyd, Crosbie & Co., metallic bedstend 
nia.nufncturers, state that" men take heavy work, such 
.. as CRsting, forging, cutting, &c.; females f'ngo.ged in 
II painting. transferring, wrapping, &0." 'Vomen are 
snid to be employed by the Phrnnix United Mining 
Company in preparing the minerals for sale alter they 
have been sent to tbe surface; and by the Blainscough 
Hall Oollio,'1 Oompany in oleauing t.i1O conI (piclcing 
o~t $ones and dirt) on the surfnce. The South LUllCa
shire and Cheshire Coal Association states that.~· women 
~' 8l'e employed On sul'faoe picking and cleaning COM. 
" -and moving tubs about near the screens i femnle 
II lubou~ is by Act· of Parlioment restricted to the 
" surface; those employed dQ the work well, and -ore 
" steady and heal.hy...· '\.. 

o. Distribn. 
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'three answers state that the period of apprentice. D. Appron
ship is settled by the t.rade societies .. Amongst the ~h~l~lil~rnd 
engineering. iron and steel, and general metal 'b.·arles. eduootion. 
and in shipbuilding. there is often an apprenticeship (a.) Ltml!'t,h 
of from :five to seven ye81'S, but in several cases tlUs is tf::;{.;n-
.aid to be only customary and there ore no legolly . 
bound apprentices.. " .. 

With regard to miners, ten of the employers· 88soci .. 
tiona quote the clause of the Mines Regulation Act, 
which pro.idea that DO person !hall be allowed to work 
alone B8 a coal getter, until he has had two years 
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experience of ouch work Mder the 81lpervis:ion of skilled 
workmen; but the South T·anesshire and Cheshire Coal 
Al!8I1ciation etates that" the old system of training up 
IJ young oolliel"B, which WRS virtually an apprenticeship, 
" h88 almost died ont." The South Yorkshire Coal 
Owners' AssociatiOn, on the other hond, states t,hBt, 
u. in practice every collier baa a trammer unde:r- him, 
.. who in that way gain. experience." An account of 
the manner in which boye gam a knowledge of quarry. 
ing is given by the P.n-yr·ONedd Shlte Qu~ 
Company AS follows': ~'Boys come to the quarry 119 
U 'nlbbiehers' or ~ rubblen, ~ who 'make slate out :of 
" pieces of rook given to them froUl time to time by 

. u the regular quarrymen, 88 a pa.yment for casual 
I " services rendered to them. The rubbler makes B8 much 

J" h slate 88 he 'C&D., f\Ud olaims a money wage at the end 
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.. of the mon'h for thn pradn"" from the employer." 
MeBBr8. Mather Bud Platt, mechmical engineers, give 
" full de.eription of the method of training apprentie ... 
adopted by them. and of. the "Salford IronworkB 
., Science and ,Technical School U maintained by the 
firm exclusively for their own apprentices j and Me8Rl'8. 
A. Kenrick and Sons, lwl1ow.ware founders, submit a 
copy of the form of indenture which i. sign.·d by th.u
apprentice. (Al'l'tmdio: No. 3). With regar4 to this 
they add: • '. Our system· has "'Ol"!wdvery well and 
It without any friction, We have paid to our appreJl
" tioea as muchna 601. at end of term, Only in onecsse 
U ''Was the- money squandered by the recipient." 

Six a,nswel'8 state that the trades unions interfere in 
the "Way of restricting the numbers of apprentices, 
McS8l"B. C. S. Sw~ and IJ,:nnter, shipbuilden, ."wish 
" to cull attention to the fact, that i.u the more impor
" taut branches of the trade, the admission of appren
.. tic.. is rigidly restricted by the trades union.. By 
,I this means the wages of those branches restricting 
I' the number of apprentices are kept very high, and 
" through scarcity of workme.n it is rendered difficult 
u to give preference Gd encouragement to good and 
" steady workmen over the unBkilful ahd unsteady.. 
I{ Numbers of lads are prevented from learning any 
" Bkilled trades, and are driTen into the ranks of the 
" unskilled labour~ who are too numerous and are 
" very badly paid Bnd badlf employed." lIIeears. 
Ramage JUld Ferguson, shipbuilders and engineers, 
consider that the r .. triction of apprentiC1eS shOUld be 
made illegal. and add that "tWs, so fRr 88 ironworke!'8 
I' are ooncernRd,--- ill -bf'coming a question of great 
.. moment both to employero and the ge.nerul . welfare 
" of the country. The present praotic. -of caWling 
It apprentioos to strike along with the men should also 
U be made pumshable." 

i'hirty 8.IlBwers state that lobour...savmg machinery is 
being introduced .:wh~rever it is 'possible, although in 
n few trades, especially mining. there is said to be little 
opportunity for it. introduction. The Howden Clough 
Colliery Company, however, mentions Iia cow-cutter for 
" mining the I'.oal, which, when properly at work, is 
U equsl to about twenty.five minel's." and the answer 
from the Old SUkBton. -and ];)OdWOl·th Cual and Iron 
Com;pany recommends the use of· coal cutters and of 
riddling machines, the latter "to avoid ·uuheo.lthy oon~ 
" ditiolllj attendant lIpon the riddling of ooal under
u ground.". Six answe1'8 state that machinery is as 
much to the advantage of the workmen 8S of the 
-employer; thns Me88!'8. J .. Buckton & Co., machine 
tt'ol makers, reply: "We employ as much as we enn 
II to insure excellence and economy, and we 'find that 
U whenever we introduce a machine we ploduce more 
U work and prsctically. keep the same number of 
Ie handa. The geJ}efRl teudenoy of the introduction of 
II machinery ~ to cheapen production and augmeot 
" the number of men in employment generally." On 
the other hand three I\DSW8l'8 mention objectioJls to the 
use of mllChinery on the part of the workmen. The 
Iron Trades Employers' Association states that ~'it is 
H the fact that the intl'eduction of any labonr...fJaviTtg 
" machine into 80me workshop is looked np.on with 
U dislike by the 'Workmen, and thet'e is, generally 
U speaking, a decided resietnnce to its employment; 
II but this.has nc.t been found the onse by any manner 
U of means in every district." . ~ 

There are only a very few answers in whioh lnbour is 
IBid to he employed by Government or the local autho
rities. BIIld in those DO furth6l' comment is made 88 a 
ru1e with regard to the resultr. One answer, however, 
states that when the Government and local authorities 
are large employers of/labour, u the tendenoy is some
u timea for wsges to riso unduly," though it is added 

that this baa Dot been 'he ..... in Government dockyorda 
and factorieo. 

V. STBn(U, LOCX.-OVT8, ,UiD DIBl'UT£8. 

Amongst the answe1'8 from employers, opinions are 
. divided equally with regard to the que.tion whether 

dU'1>l\tes have been more or I ... frequent during the ten 
yearo from 1881 to 1891 than formerly ; the same 
number, twenty.1ivQ, .anpporting _each view, whilst in 
six &DlIwera they are IBid. ~ have been ahout the 
s~e.., • 
Amon~t co.usea 9f disputes, the one mentioned in the 

lo.rge maJority of &DSW-8ra is the qnestiou of wages or prices 
of piece-work. This is the oaURe mentioned by the em • 
ployers in the l:a8e of seventy-six strike. or disputes, in 
forty. five of which the \Vorkmen demanded an advRnce 
~l wag .. , whilst in twenty they resisted .. reduction. 

The question of bonn io al.o frequently given a. a 
cause of disputes, occurring in seveml cases in con. 
nection with that of W8tl~S. Five Strikr.lB Bre aaid to bave 
heen undertaken to secure B reduction of the normal 
houro of labour. whiJol three were canoed by the ques-
tion of overtime work.· ~ 
. Eighteen employers and ftlteen employe,,'ll88OciatioDl! 
mention th6. :reftl8Ol 'of unionists to work 'With. non_ 
unionists. This is especially prominent 88 8 cause of 
dispute amonf!8\ the shipbnildiug trsdeo. but occurs 
amongst various pther trades, and five employera' 8880-
ciations state that unionist miners refUBe to descend or 
8BCend the mine in the -same cage with' non·nnionl8tB~ 
MeBB1'B. Good lIIenzies, mechanical engineers. mill· 
wrIghts, &0. state that tI amongst fittel'B, turners,. &0. 
., nnionista and non-unionists 'Work together; in the 0888 
U of moulders the non .. nnioniBta~ are subject ~ 1 •. per 
It week fine," and Messrs. Stephenson and Company, 
loeomotive, marine, and gcnmru engineers, Btate that 
there is no refUBal to work bogether, II ,~:xccpt in case of 
U boilermakers and strikers, where the unionists will 
" not do 80, consequently all ~e men are in thc men's 
II trade union. n The Blackwell Colliery Company 
mentions that although attempt. to boycott non-uniun 
men have beeJl80 far uDimcceasful, II the union leaders are 
"publicly nrging the adoption of thi. tyrannical 

-" behavionr.tJ The Fairfield Shipbuilding and En~ 
gineering Company states that" on several occasions we 
II have been obliged to dismiBB the non-unionists to 
U obviate a strike," and M888l"8. -J. and O. Thomson, 
engineers and shipbuilde$, st.te that the ironworkero 
II have simply made nnionism B perfect system of_ 
" terrorism, and DO Dllln who will not join their sooietyJ 
" and conform 11;0 the rules is allowed, in ihls trade, 
" to earn his livelihood." The Thames Ironworks and 
Bhipbnilding Company givee an account of & strike 
w hieh U began with a requisition from the Boilermakers' 
.. Bocietythat we .hould become a society yard (i ••.• em· 
.. ploying Duly society men). and that we ohould di •• 
.. charge s11 our old hands who did nol belong to the 
U society. It -

The employers geners11y .tate that they ne,er di.mis. 
the men's representatives or prominent trades unionists 
8S 'such, and that· I they Bl"e treated the aame 88 any 
., other workmen." The North Brancepeth Coal Com .. 
pany mention a strike which waS' caused by I' file did .. 
" missal of n hewer for five days' loss of 'Work in one 
" fortnight through drink; after his notice expired they 
.. IBid he W •• 8 delegate ;" and the 1Ilaokweil Culliery 
Company mention a strike caused by the "dismis8Rl of 
u prominent meIIJber of union for breltch of contract." 

Any nee of a black-list is also denied in the majority of 
answers. In only Beyen is its use mentioned. and in 
these it is BRid to be seldom used, or only during 
an actual strike when •• the names of men on strike lue 
II sent to neighbouring employers in the 8ame trade," 
or to the other members of the Employers' AB8ocia
tion. One answer sta.tes t.hRt ,. protective meoSllres are 
" used BB a counteraction to those adopted by the 
U workmen." ~ , 

The Wear Shipbuilders' Ai;.ocintion .tates that "the 
U newest phase! in strikes is that the dispute lies 
U between two or more olasses of men, and not 
H directly between the men and the employers." since 
" 'Workmen whose work crosses or- overlaps (e.g., ship
U wrights and joiners) quarrel with one another, and 
If refuse to work in particular yarde for a time." In
stm0e8 of strikes which have resulted from the ques
tion 01 demarcation between different trades are olso 
given by the 'fyne8id. ur8110h of the Iron Trad .. · 
Employers' Association; Me88J'8. J. and G.· ThomsoD, 
engineers and shipbnilders: Messro. W. Dobson and Com
pany; shipbnildero; and Meaors. Waddington and Long
bottom. engineezll and iron and brasslonnders. III ...... J •. 
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and O. Thomson further state that when this qnestion is 
settled between the executives of the respective trades, 
H such settlements do not olways give satisfaotion to 
• I employertt. as work is sometimes transferred from one. 
II class to another, who cannot execute it at Bl\Jlle cost." 
Similar stAtements with regard to disputes between 
different classes of workmen are made by the ",,"ear 
Engine Builders- Association and the Belfast Employers' 
Association. The National F~eratio!l of Shipbuilders 
and Engin~ statel! that "considerable loss" and great 
.. interferonoe with work, due to atrikes, owing to di8~ 
" putes between different trades claiming eaoh others 
h 'Work, has of late ,been occasioned tu the employers: 
U and especially by disputes between osrpente1'8 and 
U joiners, plumbe1'8 and fitters, engineers and' boiler. 
I' makem, and boilermakers and drillers. If .'. 

(g.) Other Amongst the other OSUHeB" of disputes mentioned are 
l-atl.lU$. the action of·1 agitating delegates," or of trades unions; 

the ., objections on the part of trades socj.eties to foremen 
" managers, U and others; .1 inferior workmanship"; 
attempts of trade aooieties to restrict the number of 
o.ppreD;tices; ,and the "con1isootion of tubs oontain'." 
"' ing dirt and 6uhstanoea other than oonl. U Me88l'8. 
B. Lloyd, O1'oot.ie, &nd {Jompany, metallio bedstead 
manufactu:rers. state tbd.t the most frequent oause U is 
4( theengaging of workpeople to:fill vacancies, the Union 
I; objecting to aJiyone bewg engaged who has not been 
u nominated by themselves, many of whom prove to be 
" \\lldeaimble as workmen, the best men being always in 
"demand." The ca.~ of disputes meu.tioned by the 

'Old Silkstone and Dodworth Coal and Iron Com
~Y. are to the substitution of lamps fQr candles undere 
U grouna; modell of getting coal ; method of riddling coal 

. CI -undergl'Otmd.i. substitution of surface machineeriddles • 
" for hand rid<1\es; and payment of tha prices for the 
.' Bi.esofcoal." T.he Ormiston Coal Company refers to a 
dispute in wbicb. II_Ule men had ,no grievance, but they 
.. were working so irregularly that the mines 'Were 
'1, .topped, anel the water was allowed to rise. in the 
" oolliery, the miners' tools, in. consequence got lost, 
U a.nd they raised aD action againet the ownera in the 
II sheritrs _ court, but. the CB86 was decided against 
u the men.~' The Durham Coal Owne1'8' Association 
has Bubmitted" a list of some of the more important 
.. strikes which bave taken 'ph)ce at collierie. belonging 
(I to members of the AssOClntion aince the year' 1880," 
which gives.. the cause of each dispute, 88 well 88 its 
mode of settlemen& Bnd result. This is printed in the 
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Append.., No. 23. 
In the psrtioulalS given by the employers' ....,0 .. · 

tiona with r.....ro. to disputes during the I .. t ton years, 
there are eight oases in which the. Association, is eaid to 
ho.ve su.pported the employers, four in which its attitude 
was conciliatory, ""d one when it is .aid to have been 

- neutral. J 

n. Rr-Iult or . There o.re compa.ratively few disputes reported 88 
di!l.)JuWII. resu1ting in an unconditional 'Victory for either Bide j 

·but amongst those of which parlioolars are given by 
emp10ye1'8, there are about forty-five in which they 
'Were on the whole viC.toriOUB, and abolUj forty.~ght in 

...... hich the men might be considered sueeessful, "fell 
as fourleen in which a compromise W8B arrived a by 
equal, or almost equalt oonoeBBiODB on each side. 

The mode of settlement adopted in twenty-one dis
disputes, of wbich the 'partioulan are given by &he 
employers or their assomatiODJI., app8tU"8 to have been 
some form of negotiation between the parties concerned, 
without reference t.o arbitration or amy organised system 
for tho PUl'pose of settling di.putes. In some ..... this 

g. Modes or 
preventing 
ur 5eUling 
IIhl,JUtt"l&. 
(a.) ~cp 
Llatiou. 

.took the form of oo~erences between the employers and 
the men's delegates, between 'I deputations from each 
party," or between" the f'trite committee and 'masters' 
II 88SOciation"; and in other oases of correspondence 
between the secretaries of the lII!8OCiations of employelS 
and employed. Tbere are also nineteen answers in 
wWob direct negotiatiun of this kind is mentioned 80S the 
only means existing in the district in question for the 
settlement or prevention of disputes. 

(b.) A,b'. The systems moot frequently advocated for this pur. 
"nation Dml pose are those of arbitration or conciliation, which are 
~Ilc.iliation. mentioned in thirty.eight answers from employers and 

ill eight floom employers' 8880ciationa. In a few of these 
answers the oompulsory submisaion of disputes to arbie 
tration is suggested, and several recommend that boards 
of arbitration or collciliation should have power to 
enforce their awards. Thus the North Branoepeth Coal 
Company considers that U arbitration should be enforoed 
,H in all disputes, by Government if necessary u; Qlltl 
M ........ J. and G. Thomson suggest &h~t .. wben em_ 
u ployers and workmen cannot agree over a dispute, 
.. ,oither zegordiug _ or oth~ matters, there ought 

" to be· independent ""hiters appointed by. Govern
U ment, each having a separate distriot, who would be 
H appealed to in such oases. • • . EV8Il when 8ol'l"anging 
" terms of "nges for a period between- employers' and 
" workmen.'s exeoutives, this offioial might be ohu.i.rman 
" of -these conferences. His decision should be final 
U and binding on both partie&" The South Lancaahire 
and Oheshire Coal Association, on the other hand, 
l-eplies; "We have no faith in arbitrations or the inter-
.. ierence ofthlrd parties. A boanl of conoillation 
~I between employers and employed would be able pro
it bably to settle the majority of questions!'. The Iron 
Trades Employers' Association sootes that I( 88 8- rule 
" it is found"- that the men .object to arbitration, and 
,. they are unwilling to ... apt the Qooilliollo, al,ld very· 
U rarely agr-ee to aooept ,the arbitrntion unless they see 
f. the chance of losing the battle. or that publio opinion 
t,' has expressed' ihJelf strongly in their favour~ The 
U decision, against; the men is. invariably unwillingly 
U accepted." The Wear Engine Builders' A.ssoaiotion 
60Dsiders that' (meana to make awards legally bindiDg 
'.~ on, societies 'who'are parties- thereto ·are evidently 

U needed"; ·and the Mining Association -of Great 
Britain is _'I of opinion that in the event of an awam of 
" an arbitro.tol' or umpire, or of an agreement between 
II the AssooiatiOR and the men not being \Q8I"ried out, 
u the defa.ulters should pay compensation. II F..leven 
Nl8wers mentiion Bome form of arbitration or conoiliation 
l'l8 existing in the district to whioh reference is made, 
and' twelve disputes are reported to ha'Ye been terminated 
by such means. The Durham Oonl Owners' Association 
snd the Northumberland Coal Owners' Assooistion each 
give R table oI the arbitrations whioh' have taken place 
ill their respective districtS' S1noe 1874, and in the 
Al'p"uliz No. 1 is printed the stalement ana .. wnrd 
given in a.u arbitration between the Durham Coal 
Owners' Association and the Durham Cakemen'a Asao .. 
cio.tion. 

There are ten answers which mep.tion the existeboe of (c.) Joint 
joint committees, and. alBO a few in whioh joint wages coDlDlitt, as. 
boards are mentioned. 

N"'meteen answers advocate sliding-scales as the best (d'l Slidills"' 
means of aettling"Wages and preventing disputes. The sea es. I 

Lanarkshire Coal MastelS' Assooiation oonsiders - that 
'1 a sliding .. soalet mntnally agreed, on, based (:"In the 
" realised prioe of coal, by which wages would be 
Cf adjusted monthly. and under- which all the oollierieB 
It of a district or county were working, would go a long 
II way to prevent strikes of any magnitude; provisions 
I' would, 'however, require to be made that all pfU'tiea 
1.1 be compelled to abIde' by the working.of the 80&18." 

Me..... J. MaoAndrew and Company, 0001 masters 
state that .. a sliding-scale, if ptoperly started ;;;;;{ 
U adjusted, might be of service; but the miners, 88 a 
II rule, will not adhere to such, its operation in 00" 
U vancing being too sl9w for theru., while they objec.t to 
U reduotion altogether,'" and similar statements are 
made in a few other answers. Nine answers mention 
th,>t sliding.scales have been tried for a time but given 
up, and in six of these the notice for termination is BBid 
to have come from the men. Sliding~Boo.les which are 
still in operation are, however I mentioned by eleven 
employers and four associations of employers, and the 
agreementa for five sliding-scales ore printed in the 
Appeudix. These are the Wesb Cumberland blast
fumacemen's wages s1iding-scale (.4ppendie No.5) ; 
the Cleveland blast-fnmacemen'lt wages alidingescale 
(Append;" No.6) ; the wages e1iding.scale for workmen 
el}lployed at the oollieries of members of the Monmouth-
shire and South Woles Ooal Owners' A .. ociation (Ap-
p...ui", No. 14.); tho wage. e1iding.soaIe for workmen 
employed at the B880ciated collieries of the Carinook 
Chase district (Appcndiz No. 17); and tho South Staf-

- fordshire snd East Woroesterohire Co.1 and Ironotono 
MinelS Wagea Board sliding.soale (Appenmro No. 19). 

In only four cases iB a system of profit-sharing said to (of.) ProOt
be in existence. Sir A. Hickman, iron and steel IDaDUe .1w'.ing. 
fnoturer, states that such 0. system was "started.in 1891 
but until expiration of year no results can be given:~ 
The !"lswer from the Th8Ille8 Ironworks and Ship-
bllilding Oompany also states that the soheme has been 
too recently stnrted for My statement of results to be / 
given. The system of M888l'8. Bossand Duncan marine 
Bt-eam enr;tineers and boilermakers, appeo.rs to b~ rather 
oue of' bonuses than of proftt .. eharing, since they Btate 
that II this was continued last year, when all empluyes 
(I who had been two years or longer with the firm ree 
U oeived one week's pay each,. in recognition of good 
It fi8rvWes ~wards prosperity of the firm. U Two cases 
are mentionadin which a system of this ·kind has been 
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found impl'octicable, The Pen-yr-Omedd Slate Quarry 
Comp81lY u onoe tried a system of charging the work. 
II men a pri(\e PPl' yard -of rock removed, paying him 
., value at au n.zreed. list of sla.tes mode, but it did Dot 
I< answer H: and Mr. W. H. Fryer, Iron Ore Mines. 
s~nt.os that the plan .• kw been often coDaidpred but 
., ne\*er attempted. in consequelloo of specinl difficulM€,A 
., wh~("h wonhl apply to iron mines; these conskl 
U ,chiefly of (1) the large amount of work done in opell. 
.. , ing roads of exploration-, which nre-spectt1ntive only. 
... BlId often l.1Upl'odnctive; -ond .2) the-llTeglllaritiea 01 
" demand for the ore, wldc>h necessitate the holdiug of 
~ •. considerablo stock, while the real value of the ore 
~, stocked cannot be ascertained until it is Bold and sent 
U off." Pro'tit.shnling is. 'however, very strongly advo,:", 
""ted in three answers, Me,81'8_ Wi1\BDli ann ltobin80n, 
engine builders, U believe thnttbe extension of dividing 
" eqnally between empla;vers and employEs Dny gnin~ 
". which may be made by increased effieieD~ i:t11abour 
., would have 0. notable ,oft'ect in consolidatmg the in~ 
H tere,eta of the two clas8ee," and by the adoption of 
snch . a plBIl themselves they hope to overcome the 
pl'eRent .... inclination on the part of the workmen to 
.... limit their output and that of machines nndel' their 
... chnrge_ U Messrs .• T. Howden and -Company, marine 
f'ugineers, recommend ., some judicious scheme of profit. 
sharing" ; and J.!eesl's. Ml\ther and -Platt, meohantcal 
engineers, have II a schome in OOUl"Se of preparation," 
n.nd II 8.l'e Btl'ongly of opinion that protit.Rhnring should 
" be encouraged> in every possible wo.y. ' _ The bruJis-of 
c~- snch a scheme should he that nfter capital·has- re
" ceived t1 certain interest beyond thnt necessary to 
U COVel,' 'contingencies and nmibtain a reserve fund, the 
" ren.aindVl' of urofits should -oe,divided ·between work. 
.. men and employ"rs,- the Ilha,'e allotted to the work
" people being apportioned fUllong them 1"'0 rata to 
Ie. wages." , ' 

No mention is mnde by employers 01' their B880-
-ciatiQns of Rny Byfl,t~ ,of co-operative prodnction now 
in exi8tenc:J., and, the Howley Park Co.operative 
Quarry nnd Building Society haa returned the auswer 
.. failure" to this qoeation.. Two, other failures nre 
reported, one of which is the attemptxnnde-by Messrs. 
H. Briggs, Son. lUld,Compuny, which "was giveuup 
•• years ngo. " The Lofthouse Colliery Company states 
t4at ~', tb~ colliery was commenC'ed on the cn·operative 
" system in 1873, Lllt was abolished ill 1880, owing to 
" wo'rkr.en not working in harmony with the principle 
.. of co-operation. " o:rhree answers, however, auvocate 
eo-operation Q,s a meuns of avoiding labour disputes. 

TherenrceigLt nnswerswhlchsuggestt,he "probibition 
U of pnid ,agitutors "8S the best meaDS of avoiding dis
p1lteR. Messrs. J. BllcktoQ nud ComPallY, mnehinetool . 
makel'8, OODSrtlel' thnt .. the paid agitator 01' Dssoeiation. 
" secretary jg probably in JUost cases the one who is 
., tespoDRible for strikes. It js his interest to foment 
II discord, and show that lie is doing something for Ius 
"mouey." 'rbe Blackwell Colliery Oompany "from 
" lengthy experience have formed the belief that when 
H union leaders n1'e the initintors or co-agitators with 
" emJdo!,.;s for any demand they mlly have to IDQke, 
" the diincllities of, a settlement Rre increased by a 
" recognition of the lrreu8 Irla·ndi of t,he leadel'S, but 
.1 whel'e the agitation isinitinted bytbe men themselves 
'1 the union leudE'Jl"B are frequently useful in nn'1IDging 
" 90 amirable settle-mt'ut. 'rIrie wt)l1ld nppeRl" to point 
'I to tho necessity of 'employment for the profeflJiolWI 
.. tlgitatol', without which his comparatively ,easy and 
I," congenial IDP.nD.t:I of earning his_ "livelihood must 
"disal}pepr~ Honce it is necessary. fol' his own 
" welbre tllnt lle should be- the initiator of disputes." 
Another a.nBwer recorumenclsthe restriction of tho ftctioo 
of 0. tl'ftde union to one locnlity, h 08 one district with 
., command of work could very soon cripple the smaller 
4' ones, and compel ma6ter~ to close theil' works. It 
Protection for non.unionlsts from violence 01' intimida
tion, or the prohibition of picketing, ore advocated in
eight .nswers, The North Bl'llncepeth Coal Company 
wiehe-s tbe COllSpiracy laws to be ;Untie H more stringent, 
., flO that more freedom can be obtuin~, and men not 
., driven nnd-cCl'rcec1 to do as the union d~sires i mt!n.to 
i. be allowed to join or not to join n union. and to he
u insured lleaceful work and protection, if they wish 
If to work during a dispute "; and Messrs. Ramage and 
Fc·rgnsou, sbiphllilclera and cnginet.'l's, "al'e strongly 
U of opinion that llieke-ting ou¥ht to be made illegal." 
The N ntional FedeThtion of Shipbuilders and Engineers 
wisbes to "emphasize the ntter inefficiency of the law, 
u 8S it at prcsent stands, to, prevent picketing and 
,. intimiuntion, moral os well as phY"icaJ." There are, 

however;two answers in favour of eombinBtion on the 
pm of the men, as well as two whioh advocate com .. 
biIUltion amongllt the mastel'S. Thus Mossrs, 1\fnther 
and Platt, me<'hnnieal engineers, "believe that all 
" labour employed in ev~n'Y brn'Qch of industry Khonld 
n be combined in traues unions, iu order' that the 
u fttllest representation conld be made of the vif'wS of 
u &11 'workers in thp. \"nrions trutle3 in r,·lation to the 
., oODditions Ulluer wluch tue membPTS def.;re to wnrk." 
They consid81'- thnt regulntions with regllr j to rumrs, if 
pll88ed uno.uimottely by 8 union should be agreed to by 
.he f'mployel'S, sinell the workers H would be the tirst to 
~. anft'er from stagnant trade or deooying iudushies, 
n oonseqtlently nuy' resolution teniling to· prouuoe 
' •. disaster wonld be immediate1y re penled by the trades 
"nnion&. _ • , : By <mlnrging the .cope of repl'8-
u senta.tion 80 thllt all workers may he incloded, ond by 
It giv:iug greater powers with greater responsibilities, 
II ''We think the danger of strikes and llnrell80uable 
t' demands would be decreased, while greater efthrta to 
" carry employera 'With them w011.1d be iucrensed." 
The :Pen-yr,Otsedd Slate Q"arry Company sees 
U ad,vantages in' large combinations or Byndioc.tes, 
U especially in mining aud cc-'gna~e' trntlea, and BO 

u formed 08 to 'publish account!f." The Iron 'l'rndes 
-Employers' As";()ciatien believes that •. stlikes would 

U be fewer if, hefOl.'e the strike ,vae- deelored. tbel'e WltB 

U fI, meeting of the men offected. Dud 8 pl'oper bullot 
.~ ktken in fR,"ourof,or against- stl'ilUng. '- It issheolntoly 
u neCCS881"Y fol' the prorection of the men themsolvAB, 
H 88 weH 8s for th~ interests of the trade, tha.t tbe-' 
U ballot,' when taken, should be svictly guurded agninst 

, U undue influence or_ frauuulent or" quusi-fru.udu:ent 
. u practices jn re~pect 01 the forms of ballot papera 

U employed." 

vt. aGEN,CIES FOR PltoYlDUiG I OR FINDING WOlIK' FOR 
TilE U~EMl·LOYED •. 

.Eleven answers mention the men's trades unions 118 
the only agencies known to the writers for finding work 
for the uuemployed. When, other agencies are men
tioned they are charitable in character, ond in several 
cases intended for the relief of those labouring under
BOme particular disud vantage j- su6h are, for instaJlce, 
the Oharity' Ol'gonisution Society, societies foJ' the 
relief of dischnl'ged soldiers, discbtu"geu prHmnCI"K, or of 
tlie blind, anu temporary relief WOI ks instituted by 
pUblic bodies to employ men thrown out of wOl'k by 
Bevere fr08ta, &0. 'rhe mnjority of the employe1'8 hllve, 
however, left tbis queation unanswered Or say thBt they 
kno~ ~f no a~enoy for the purpose. ' 

vtt. Sram:STIONs- AS TO Slr!TrmC~L INJlORlf.AT:oN TO 
nE PUULlsu!.n nr GUVEllNl[l-;NT. 

SuggestionK ItS 'to statistical and other information 
relnting to- trade, which is, or should be, collected and 
publisheu: by Gove-rnment," hAve been received fl'om 
twelV'e· employers, "lIud two 8880ciatiollS of emplOyers ~ 
ond..are 8S {ollowa .. Messl'S. H068 and DlUlenTt, marine', 
steain. eUglllee!'B IIDU bojJenua:kers; "would like to have 
t i data of hou1'8 wOl'ked, 'Wages paid, ond eost of living 
.1 in foreign countries' in shipbuilding, engineering, 
u and builer-ma.king vn<lee; also the blritf on British 
U goods into'-th088 counuie.s." Messl'p. Mather 'and 
Platt, mechanical engiDeers, .. thillk it would be U8Cfnl 
.. to pllbwh atntist:cal informatioll relntillg to the 
U finuuo! pro,luetion of DJetals 811tllr.etal moulifuctnrea 
II in tue llnited Kingdom from the year 1~50 np to the 
" present time; how much of this WOB oonsumeU in the 
c. Un,it6tlKingd.)m, Dud how-mnch.exported. ,. They also 
wish. for a comparison of theso 6talistics \lith those of 
otller countries, snd wi", those Bhowiug the increase 
of p.'lpulntion; nnd furtl.er would like informatioD 
giving "the pl'ogressive increase of wsees and dccrt>BIiiE! 
" of working hours up to t.he present day." Messrs. 
R._ Hornsby anti SODS, iron IWtnnfaoturel'R, consider 
that "nIl employers ought to know the rates, existing 
u in othe1' parts of the country as 'Well 9S in competing 
" foreign countries," und Me8s1'S. D. Colville und Sons, 
iron and steel mRDufoctl1rerS, Wi8h for information with 
regard to H extra. large wages by compnrutively un· 
II skilled men, viz., first, second, and third band steel 
"melters, mill roHel'S,. mill he.atel'8~ shearmen:' 
Messrs._J . .Jenka BDd Sons, 'iron and steel mannIno. 
turers, "think that the Board of .Trade n.tll1'Ill! 
.. published monthly .houldbe made more complete 
U by stating separately the quantity of bnrs, hoops. 
" &heets, &0. exporled each month, both iron and 
.. steel, iDstaad of beiDg in .. veral ...... gronped, 
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" together." Messrs.. W. Corbitt & Co .• stove, grate, 
fender and ki~hen range makers, wish Government to 
ascertain U exteut of foreign oompetition," and to give 
U lOme idea. of- the cloaa of articles in. demand in 
" different countries, n and the Pen-yr~OrBedd Slate 
Qnarry Com pany b~lieves "a great Q(h-nntage to em9, 
., ployers and employed would result from compulsory 
Ie and acouratereturns ofoutpnt, and theirpl1bliontion.H 
Mr. 'W. H. Fryer. iron ore mine owner, considers that 
•• the Government should oollect anti publish.the tmnJ. 
Ii amounts of rent.s, royalties. waylenves. :md similar 
II chaTgeB levied npon all materirus used in the manllfnc
u tura of iron and steel, and OD the sites of manufacture 
u and EmParl." The Parkside Miniog Company requests 
information with regard to the •• extent.· and value of 
", Spanish and other oompeting ore fields." The 
Sneyd Colliery and Brickworks Company. the Aldrid"" 
Colliery Company, and the Howden Clough Colliery 
Company all wi.h for .tatistics to be ooIlected, dealing 
with the notual nu:nber of ho111'8 worked by colliers ; 
and the South Lanoashire and Cheshire Coal A8Socia~ 
Ron states 1;hat "it is very desirable, in vif\w of the 
" eight huurs' movement. that accurate iqformation 
II shoultl from time to time be obtniued as to the 
H number of hours per day and da.YB per wflek that 
U colliers aotuaUy work, RDd the effect; which the 
" short~ hotlJ'B now worked by colliers have upon 
U day wage-men, both underground and surfaco. H 'rho 
Scotch Iron Manufacturers' Association thinks "that a. 
H botter 8ub.dh-ision shonld be made of the various 
., olasses of our manllfaotuI'es in the Donrd of Trade 
h returns!' 

VITI. QUESTTOllS INAPPLICABLE TO GR~UP A., OR AS A 
RULE UNSATISPA.CTORILY A'SSWERED. 

Three questions oontained in the schedule have' not 
been referred to above, since they have b(>eD as a role 
left ,nnanswered, or are answered 80 slightly J or so 
vagu~y that there is Dot much information 1;0 be 
gofued with .. gerd to them. 

Thus the question as to the distribution of lo.bouT 
between fnctoloies, workshops, and homes, is apparently 
of t.tmall importnnce in this -Group, sin~ in nIl tho 
returns it is left uuanswered, or it is stated that all . 
york is done on tho employers- premises, in the mine. 
quarrv. or on shi pbo9.rd, 8S the· case mny be. Dis_ 
approval of home work is expressed ill three answers. 

Measro. B. Wnltero and Company. genernllock and key 
JIlfl.D.ufnoturers, state that there are •• a 181'ge number of 
" men in this trade with Olie or two youths working at 
H home. Not being under the Factory Aot they work 
" much longer bours, sometimes all night the end or 
" tlle week. to get them out;.finish) for Saturday. They 
U have no capital of their own. 80 are in the hands, to 0. 
U great extent, of the factors for whom they work. lVllen 
u trade is bad tbey have to accept oreem at any price, 
" thus flDabliDg the factors to successfully oompete with 
« large manu.faotursr.5. In mo.uy OMes they do not get 
" so mnoh mouey a8 the men in the larger manuiactorietl, 
f( but thoy have more libel1iy. If they wo.rked under the 
" F80tOry A.ct, their hOUl"8 of labour being reduced, 
" thAy would gladly work in the 101'ge manufactories, 
" and thus red\1ce the competition and improve the 
(' trade." 

The question relat~g to theemplo.YIX!-ent ~f foreignt;l8 
is also unanswered m many cases, or 18 saId, to be m~ 
applicable. ~ the fe:v cll8e~ i~ wh~ch the eI?'ploY~Ol1t 
of foreigners 18 m~ntl0ned. It 18 ~d' ~ be ,rote • .or 
"veryexoeptional, The Wear Shipbuilders Assocta.. 
tion adds that If the men's societies see to this ou 
IC behalf of their members," and the Thames Ironworks 
and Shipbuilding CoD?-pany states t~llt .1 there are ne 
" workers like Enghshmen, esperually Londoners. 
The Pen-yr.Orsedd Slate Quarry ComplUly .tates that 
U workmen of any other nationality thAn, Welsh are 
" never employed; the Welshmen will not O8BOci~te' 
"with sl1ch, and a foreigner hos no comfort till he 
.II goes!' . 

Seven returns state that the qn08tion concerning the 
supply and quality of materials, machinery, and other 
p1n.nt is not understood. and it is probably ... for this 
r&.lBon that it- is unanswered in so many oUier cases. 
When it bp been answered there is a great V8l'iety in 
the interpretations which have been pnt upon it. Thus 

some answers specify the kinds of materials or machinery 
used j others ata.te from whence they oo'e obtained, or 
whether provided by the employer or the employed; 
a.nd. others again me1'~ly mention thtlt they are good or 
'~the best obtainable." 

IX. QUEsno:n WIUCII REPEU TO EUPLOYERS' Asso~ 
CIATIONS ONLY, 

There are also three questions in. the sohedule ad
dressed to the emploY6rtt' aSRociatiol18 which have not 
been referred to above. These BrO the questions relating 
to (1) the oonstitution, general objects, subscriptions, 
pntl benefits of the o.ssocia_tion; (2' the lllaDner in which 
the ossociation acts, if dealing directly or indirectly 
witli matters of differenoe arising between associated 
employers and their 'work people ; Dnd (S) the ·actiou 
takoD by the aSsociation with 8 view to fixing rates of 
wnges, regulating the hours of lo.bour. 01' generally pre
scribing oooditia.ns (If service for the observance of 
members of the association. '1'he8e points will be deuJ.t 
wit.h In full in an acoompanying volume, in which the 
rules (.f the eruploy61'S' associl tiona belonging to Group 
A. are tahultlkd, and it hos not therefOl'e appeared naces· 
BIll'y to make more than a very briof snllllDury of theso 
answers at l>resent. 

Thirteen nssqcintions state that the-ir object is the 
defence of tlw members a.gninst the CI· o.ttscb.""S of work .. 
men," the U combinations of workmen or t.rades unions 
H soeking to impose restlictive conditions on their 
tc u'ade,'" &0. Four answers state that the assooiation 
is formed to. watch Pal'liament relating to matters conw 

. nected with the trade, and three _t.hat it protects the 
tmde against the action of rail ways. The securing of n 
Ulliform. rate of wages, alld the diffusion of information 
relating to the trade are amongst the other objects. menw 
tioned. 

'rhe amounts needed to defray the expenses of the 
assooiation are in the majority of cases mised by call or 
levies from 'She members, the amount of each member's 
subscription being. usually in pl'oportion to the ton~ 
noge of coal raiseU from ruB mines. the number of 
fw'nac08 o"WIled by· him, or the number of hands he 
employs. . 

Ten answers reft"'-1" to joint committees which are 
established in 'connection with the employers> 8S8ocia .. 
tions for the- purpOB6 of sottling differences whioh may 
&rise with the wOl·kpeoplo. Other answers state that 
correspolldenoe with the union secretary, or conference 
'With representatives of the men, is the UBUru method of 
settlement. 

In fOUl" OJISWerB the regulations 01 the oonditions of 
labour is said to. be the subject of negotia.tion bet ween 
the employers' BBSociution and the workmen. Other 
answers state that the association ouly dt3tel'mines " when 
" a general auvance~ 01' J'ednction of wages is to take 
,. place.1t Several answers refer to aliding.scales which 
are in force~ and which ha.ve already been referl·eu to as 
being printed in the Appendix; Bud l'eference is also 
made to the action of the Midlund Iron and Steel Wages 
Board, and the Board of Conciliation ahd Arbitration 
for the Manufactured Iron and Steel/l'rade of the North 
of England, the rules of which are printed in au R\: .. 

compallying volume. In the Appendix Bl·e also printed 
the "rules of the South Lanoaswre and Cheshire Coal 
Al38ociation (No.7), and the gener.nl regulations and 
conditions of employment appliooble to all the Associated· 
collieries of the Fife, Claokmonnau, and Kinross Coal 
Owners' Asooci.tion (No. 20). 

TIIB ORDER OF TABliLATlON. 

A short statement may be ma.de with regard to the 
system adopted in printing the tnbulu.tion of the answers. 
It was at first intended that the four parts of _each 
return, viz. (1) It Numbers 'of Workpeople, Wages, and 
Hours of Labour," (2) "Conditions of Labour," (3) 
Ie Strikes and Look.outs, It IUld (4) " General Questions," 
should be printed iu. a oorreHponding position on four 
oonsecutive pages. Althougll this might perhaps be the 
more convenient form, 88 it grouped together nll the in~ 
forma.tion with regard to anyone trade union, employer, 
or employers' association, it WR8 relinquished owing to 
the great loss of space and collBeq uent expense whioh it 
involved. 
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JJra. •. 

United . journeymen: Bristol. 
Brass Founders' As- I 
sooiation. i .. ". 

.. ~H 

.. .. 

.. .. 

.. " 

• I Bury. 
I 
, Belfast. 

, Oldham. 

, Wigan. 

Derby. 

7 : BrMS Foauders and I -London. 

8 

9 

10 

11 

12 

Workers' Societies. 
Brass' Moulders' Trade _ North East Coast 

Society. ; from Tyue to Tees. 
Scottish BraasMoulders' ! Glasguw. 

Union. i 
Br&88 Turners, Fittera, i Northumbel'l!lond and 

and Finishers' Sooiety ~ : Durham. 
OperativeBrassCockFin- !. Birmingham. 

iabers' Trade Sooiety. I 
Bl'ass Finishers'Society I Glosgow. 

I 
I 

i I Outlory ana. oll .. r 8hol-
i field. T.'ade8. 

13 I File Smiths' Union - j TN fLrringcon and 
I Rainhill, Lanua. 
~ shire I and La.tch .. 
I ford, Cheshire .. 

I 
l' I File Smiths' Society 

15 . l!'i1o Outter.' Societ)! 

16 

17 

File Cutters' U nio~ 

File Forgers' Society 

i Wolverhampton. 
Willenhall, Brad· 
ley, Ooseley, Bond 

. Dndley. 
i Sheffiel d a.nd a. small 

branch at Cardiff, 
Wales. 

Glasgow, Larbort, 
a.lId Coatbridge. 

Sheffield. 

18 'Pen and Poaket Knife .• .. 
Outlers' Association. 

19 I Bone Hart and Soale 
; Cutters'Sooiety. 

20 : Table Blade Fo:gersand , 
StrLkers'lJnlon. 

.. 

.. 
21 I Scissor Forgers' Society ; It 

22 II Razor Scale Pr ••• er.' , Sheffield and 
Society. I nington. 

93 ·1 E<lge Tool Grinde1's' Sheffield. 
I Society 

Shea,l" Grinders' Sooiety 114 .. 
25 Spring '"Knife Grindet's' 

Associa.tion. . 
.. 

U '2~68, 

Stan-

26. 

; Outlot']! atla. other 8he!
: field TraMs-cont.. , 
I SteeJForkManufacturers I 
, and Forgers' Associa-

Sheffield.-

! triou. . 
27 ,Table Blade Grinders' 

~ Association. 
.. 

~8 ; Brit~nia Metal Smiths' 
I ,Sooiety. 

.. 
29 ; SBlW Makers' Society .. 

I Engmoorinq.Engimmsn. 
I_ ~o. , 

30 ; Ama.1galllllted Society of Illackburn. 

31 

32 

33 

34 

3. 

36 

37 

38 

39 

40 

1 Engineel's. ' .. 
.. 

.. .. ... 
.. .. 
.. .. 
.. .. 
.. .. 
.. , . 

Chatha.m, Roohes;t·cr, 
and Stl'ood. . 

. Derhy . 

- ! Edinburgb o.nd 
\ Leith. .. I Gloucester. 

-IOldham. 

"I P~ston. 
- I Sheffield anc1Rother

bam. 
Staoningley . 

Stookton-on-Teea. 

MarineEngineel's'Union . Universal. 

41 : Ironfounderit' FrieD~Y I Belfast, Baliymenll, 
Society.' I Newry,PortadoWD, 

43 

45 
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48 

49 

50 

51 

52 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 
", 

Bnd Straba.ne. . 
" - -. Birktmhe&d. 

I 

.. I _ I Ridding •. 

.. (Chelsea., Battene., 
I . and Pimlico. 

.. 
, . 
.. 
.. 
.. 
.. 
.. 
.. 
., 

- I Hartlepool and W •• t 
: Hartlepool. 

- i Hyde, Cheshire. 

- ! Keighley . 

- i Kendal and Lan"'_ 
- I tel'. 
- i RotherhaD!. and Don. 

caster. 
- ! Smethwiek,SpoD 

: L.ne, and OIdbary. 
.. ~ Southampton, Santi. 

I North aad 
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43. 

CONDIl'IONS OJl' LABOUR. 

ENGINEEJill;G. ENGIl'EMEN. 

44. 
&c.-contin'uea. 

45. 

lro!lf'ounders' Friendly Society. 

lirkeuhe.d. ChesMre.1 Biddings. near Alfnton. Chelsea, Battersea, and 
Pimlico. 

Hardepool I'nd West 
Hartlepool, lJurham. 

None. 

Sometimes sTack through 
depression in trade. 

Pretty fair. 

I y .. , "1 pri.ate agreement 

I 
I 

/ 

to 

Decu", mostly through 
periodical depression. 

Gear, lighti"l!' sad .auita-I Employment pretty SlIfe. 
tion bad; lDspootion 8/ Lighting by gas and elee. 
mere farce. tricity. Sanitation very 

fair. Never saw iIUlpeC4 
, tor. 

Only ou compulsion by 
Employers' Liability 
Act. 

All in factory. 

I 
I 

I 
I 

None. 

7 ycars. I N~ legally bound nppren- Until 21 years, but can be 
tlCer;.. discharged at a moment's 

notice. 

't--... 
Not particulal'. NOlle, 

I A great quantity has been Not sufficient to affect the Yes. 
I iDtrodtlc~d during the trade. 

lost few years. 

I 
! 
i 

:o,tly wagea dUPU"'.1 

Pretty fair. __ 

Mutusl relations with em .. 
ploy"rs 'Very good .. but 
not very good with fore
men. 

(2) Not geneml, many 
shops mixed; (8) uled 
by employel'E' pnrtiaJly 
by mearu of character 
systemj (4) generally 
good. 

Keighley, IDclnding Bingle,. 
Eastblll'D, and Skipton. 

Foundries neglected gene
rally. 

Only by compulsion. 

5 yeal'lIi about tbe avemge. 

A vcrylargc amount' of work 
done by moulding macbines 
worked by skilled labouren. 

(2) Employers, as a. 
prefer to employ 
unionists i (-I) mutual 
tions v~ry di8taDt~ 

63 
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105 

106 

107 

108 

109 

110 

III 

112 

113 

114 

115 

116 

117 

118 

119 

l~O 

Mining a~ Q .. ;"""'; .. g- ! ShipWiidinu, ~., \_ 
COllt. . 121 I Boiler Makers and Iron 'J'h. United King. 

North Stllfford8hiroj SilYenmlo· Hive I' Sliiplmilders'SocieLy:. dam. 
122 H. ".. Londo-n. Amalgama.ted As~ Lodg\:O!, North 

socio.tion.of Miners. Sto.floroahire. 123:., " _ Tyno Distl'iet, 
Amalga.mated Miners' Staffol'dshire. I 'oluding Blyth. 

Associution. , . 1240 . u .j" Ma.nchoster. 
,Amalgamated Society , West Bromwich~Oid. 

in-

of Staffordshire I bury, Tipton, and 125 I It ,." Scothwd. 
Miners. I Coseley. 

I 126 Boat Builders' Society. River 'lJ>ames . . Pelsn.ll Di~trict Miners' Bloxwich, WaIsaU. 
. Association. I Brownhill,a.ndPel- 127 AasociatedShipwrighta" United Kingdom. 

" 

811011. Society. 
North Yorkshire and Cleveland, Teesdalo, 128 H II - ;a.M. Dookyards. 

Cleveland Miners and . Fercett, Tuthill, 
QU&rrymen·sAs8ooia.~ Durha.m, We&r~ 129 If 

tion..." -I dale,and Frodi.Dg~ 
.. Hull'. Bel·erley, 

ham, Lincolnshire. 
Aberdare and Mertbyr Aberdare and Mer-

Miners' Association. I thyr~ " 
Neath, SW&IlSeai 'and Nea.th, Swansea., a.nd 

Llanelly Minor.' As •. 1 Ll&oelly. 
sociation. 

Honse Coal Society of" Rhondd&. Vaneys. 
Monmouth. 

Rhonddn. House Coal. 
Sooiety. 

nlaenllTen Workmen's 
Committee. 

Ayrshire Miners' Union 

Fife and Kinross Miners' I 
Associal.ion. 

Mid IIolld West Lothian 
Miners' U Dion. 

Blantyre Miners' As
sociation. 

Quarrymen's Association 

Quarrymen's Union 

Rhondda.. Gilfach, 
Glyncorriog. 
Twysbw 1. Ha.u· 
harr&n. Hautwite, 
T.W Well,Quakers 
Y.rd,"lldMertbYr 
Vale. • 

Dla.enavoD.. 

Ayrshire. 

Fife and. Kinross. 

Broxbul'n and oth~ 
Shale ,Mining Dis .. 
tricts in Scotland. 

Lrmarkshire gener
ally, 'Blantyre, 
Bnrnbank, Hamil .. 
ton,' Eddleswood, 
Cndzow, and Bal· 

·lieston. 
Rossendale. 

IJeicestershire. 

" " • Nortb· Wales (C.r. 
narVon and Mer
ioooth). 

Nuil j[akws. 

Spike Nail Makers' 
Sooioty. 

HaleBOwen. 

I 
I 
! 

130 I 
i 

131 
I .132' , 

133 I , 
134 I 
135 

.. .. 
Shipwrights'Trl\de and 

Friendly Assooiation . 
Shipwrights' Benevo' .. 

lent Society. 
Shipbuilders' Helpers' 

Associa.tion. 
Ship Paintet·s' Society ~ , 

- G('Iole, Leeds, 
Yorkshire, Grims
by •. Linoolnshire, 
&c. 

A.berdeen . 

'LiverpooJ, Birken~ 
bead, &c. 

Dublin. 

Clyde aod West of 
~cotlll.nd. 

_Liveryool. 

House and Ship Aberdeen. 
Painters' Society. 

136 Sailmakers.' Society ~ London. 

137 

138 

139 

140 

141 

142 

143 

loU 

i45 

I II " qlosgow. 

I Rigg61's' Association .. Portsmoutn, Devon~ 
I ' port, Chatham, 
! and Sheerness 
~ Dockyards. 

United Drillers and i. King8ton~tlpon;lfull. 
Cutters' Association. ; 

Tin Plate W",'''''''' ~c. 
Tin Plate Workers' 

Union. 
I Tin 1'1&10 Workers' 
• Society. .. .. 

Tube Maker. and 
StYrewer3. 

Tube Makera' Society • 

lVire Worker,. 
Sma.ll Wiredrawers' 

Society. 

Aberavim. 

Aberdeen. 

I
, 6J8s~w and West "or 

Scotland. 
I 

Sta:tl'o:rdohire, Wor 
ccstershh·o. and 
Wal·wiokshire. 

Hal'ifnx. IJleck 
heaton, and Brig 
hOllse. 

Wire Workers' Society .. j Ll;md,oll. 
-----.----.-~.- ---~-.!!---'-.~----.-'-------

146 
Eltgillltm-i.ng. I 

Messrs. John Fowler & Leeds. 
Co., Limited" En- I 
ginecrs. &0. ' 

Messrs. Willans &; i Thames 147 
Robinson, Limited,: Surrey. 

, Engine Builders. I 

i Messrs,Mnir& Houston, ; Gla.sgow. 
: Engineers ar.d Boiler .. I 
, makerB, I 

1 Messrs. James Howden I Glasgow, 
I & 00., Mn.rine En-

gineers. , 

148 

149 

EMPLOYERS. 

150 

Ditton, 

J51 

152 

Enginaenng-oont. 

Messra. Stephens &' 00" Dublin. 
Engineers, ' Boiler- ~ 
ma.kers, and ,Mill·! 
wrights.' i 

Messrll. Yates & Thorn, : Blackburn. 
Engineers. Boilel'.. f 
ma.kers, Bnd Mill-; 
wrights.. 'I 

Me.sr.. Edw&rd. &; I 80uth Shield •. 
Robinson. Engineers I 
and Boiler Reps-iran. 

A2 
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155 

iss 

157 

158 

159 

160 

161 

162 

163 

164 

165 

166 

167 

168 

169 

170 

171 

172 

173 

174· 

175 

1'76 

1T1 

I 

I EngVMeJ-ir.g-cont. i 
, LowBridgeEn$'inecring 'I' Newcastle. 
i Co., Repainng En-

gineers and Mill. [ 
, wright!:!. , 
j Messrs. Good, Menzies, I Hull. 
,'Mechanical Engi~ I 

neers, Millwrights. i 
&c. I 

Me3Sfs. Combe,Barbouf, Belfast. 
& Comb.. Limited. I 
Machinists, Engi"

l neers, and Mill .. 
wrights. 

MesRrs. Ross & Duncan, I Glasgow. 
Engineers and Boiler- I 
makera. I 

Mess... W.stg"rth & I Middl.shrough. 
English. Enginecr~ 
and Boilermakers. 

Messrs. Bailey & i Hull. 
Leethum, Engineers 1 
and Boilerma.kers. - . . 

Iso&· Foundry Co .• I Newport (Mon.). 
General -Engineers J 

and Ironfonllders. ~ 
Mes!!Irs.Beyer,Peacock,& : Manchester. 

Co., Limited, Locomo" : 
tive Engineers. I 

Messrs. Dubs & Co., Lo- j Glasgow. 
, comotive Engineers. ! 

Messrs. PriestmanBro8 .• 1 Hull. 
Engineers, Iron -and [" 
Brass Fonndel's. 

William Boulton, Esq., I Bnrlillem. 
Engineer, Iron e.nd 
Brass ~'onuder. ! 

Messrs. Waddington & 1 Barrow .. in.Fnrnes.s. 
Longbottom, Engi- ~ 
neers, Iron aud Drass ! 
Founders. 

: Messrs.F. Silvee.ter&Co., Newc3Rtle. 
! Engi,neers, hem aDd 

Brass Founden. 
Messrs. John Abbot & Gateshead-on.1'yne. 

no., Limited, Engi .. I 
neelS, Iron Ij~o'Undcrs. 
&c. 

MesSTs. Mather &; Platt, :MaDchestor'. 

I 
Meohanica.l Engiupera. 

Messrs. Moses & Co., I Gonlou, Gla.sgow. 
lronfounders. 

Messrs. Richard HOI'nAby Grantham. 
& Sons, Limited, 
Ironfoundel's. 

Mossrs. Clayton & Shut· ~ Lincoln. 
I tlowo.rth, Agrioultura.l ' 
I Engineers. . 
I H. R. J. Dent.oD, Esq., Wolverhampton. 

I Agricultural ,Imple
ment Maker. 

, New Howe MachineC...,., Glasgow. 
Liulited, Sewing Ma-
chines. Cyoles. 

I Messrs. Sillith & SallS, Keighley. 
Machine Mllkcn. 

I Me.srs. H. Wilkinson & Keighl~. 
Sons, TOQI Ma.kerR. 

Me~srs. J. Hnekton & Leeds. 
Co., . Limited, '1'001 
Makers. 

MCHsrs.Stephenson&Co., Newcnstle-on-Tyne. 
Limited, Locomotive, 
Marine, and Geuera.l 
Engineers, &0. 

ITon cmd Steel Marmfac
t1wer,. 

~ 13RlTOW Hematite Steel BaITow-in-M"urnesB. 
Co., Limited, Blast 
Furna.cc Departmeut, 
Rteel Department, 
Engineering Dilpart. 
ment, Hoop and Wiro 
Depal'tlnent, Mines. 

178 

179 

180 

181 

182 

183 

11'4 

185 

186 

187 

188 

189 

. 
190 

191 

192 

193 

194-

195 

196 

197 

198 

199 

200 

201 

202 

I 

,
. 1 ron and SI .. l M a",,

/actuTBTs-cont. 
TheMonkDridgelronand 

Steel Co., Limited,ll'on 
andSteeJ M anufBCturera. 

Messrs. Taylor Brothers 
& Co .• I1'0n and St/,el 
Mannfa.otn l'era. 

Messrs. D. Colville & 
Sons, Iron and Steel 
Manufa.cturers. 

The Park gate Iron 00., 
Limited, 

Messrs. S. H. Bnrrow8 
& SOl1S, Iron Manu .. 
facturers. 

Me,ssrs. '!'bombos Wa.lms" 
ley & Sons, Iroll Mer .. 
chants, 

The D .... lington Steel 
and Iron Co., Limited, 
Iron ODd Steel Manu .. 

j factnrel's. 
'fhe Skinningt'Ove TrOD 

Co., Limilfd, . Iron 
i Smelters. 

I 
Me •• l's. John Lysaght. 

Limit€!d, Sheet Iron 
.. Manufacturers. 

Messrs. Samuel Tyzack 
& Co .• Li.mited. Ma.nu. 
facturer8 of Merchant 
Bars, Angles, a.nd 
RiVels. ' 

Sir A. HickmRn, Iron 
ond Steel Manufac
tU1'er. 

Mess1':;!. Isaac. J euks & 
Sons; Iron a.nd Steel 
Manufacturers . 

Dilimellington Iron Co., 
Limited. 

The S.ecl Com'lany of 
Scotland, imit.ed, 
Iron and. Steel Manu-

I £'l.ctnl'el's. -

I Genoral M ./al and H ,,;d
WMe Trades. 

Me •• rs. John Fell & Co .• 
nJ'ossfoundCTs, &0. 

John Ma.rston, Esq., 
Iron a.nd 'J?in Pla.te 
WOl·ker and Cycle 
Manuf'act.urer, &c. 

. The Gorseinon Tin Plate 
Co. 

Messl'S. George Patchett 
& SODS, Wire ::Manu
facturers. . 

MCSRI'S. J. B. Rowcliffe 
& Sons, Woven Wire 
Spring , MnttrcRS 
AJ UllnfQl')tw·er8. 

Messl·s. Brierley & 
Sons, Metallio Bed
stead ManufiloturEtrs. 

Messrs. Robert Lloyd, 

I Crosbie, & Co., Bed. 
, stead ManufucLurers. 

Messt's. J. J. Cordes & 
Co.. Limited, Iron .. 
masters and Nail 
Manufacturers. 

I Messrs. H. a.nd '1'. 
Vaughan, Lock and 

! Key Mnnufacturers. 
'I Me.s... 'R Walters & 

00.. Geneml Lock 
a.nd Key Manu
fi:t.cturCl·S. 

II M ••• rs. Archibald Ken. 

I 
rick & Sous. Hol

. lowa-rc }I~onnders; 

Leed •. 

Leed •. 

Moth ....... U.N.B. 

Rotherham. 

Attol'Cliffe. 

Bolton. 

Darlington. 

Carlin How. 

Wolvorbampton. 

Monk.wearmou tho 

Bilston. 

Wolverbamp~on. 

Dalmellington, N.B. 

Glasgow. 

WolvcJ'hompton. 

W olverham pton. 

Gorseinon . 

Halifax. 

:Levenshulme. 

llirmioghlUD. 

Birmingham. 

Newport (Mon .). 

Willenhall. 

Wolverhampron. 

W cat Bromwich. 
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203 

20t 

205 

2'16 

207 

208 

209 

210 

211 

212 

213 

214 

215 

216 

217 

218 

219 

220 

221 

222 

223 

225 

226 

227 

228 

229 

230 

231 

232 

. 233 

234. 

, O.neml J1<>tal and Ha ... J~ I 
! ware Trades-cont. ! 
I Me,sr •. Thomas Wataon , RotherMnt. 

& SODS, Limited, i 
StOT'8 Grate Ma.nu .. ! 

ra<turers BUd Iron- I 
founders. ! 

Mes .. · •. 11eorge Wright Rotherh .. m. 
& 00., Stove- Grate 
Ma.nufaoturers a.nd 

, 1l'Onfounders. 
I Messl'S. W. H. Miolcle.. Rotherha.m. 

thwait & Co .• Stove 
Grate Manufacturers 1 

and Gener&l Iron. 
founders. 

Messrs. W. Corbett & Rotberham. 
Co., Limibed; Stove, 
G,'a.te, Fender, and 
Kitchen Rl\I1ge 
Makers. 

Messrs. Baylis83 Jones, Wolverhampton. 
a.nd B8yliss~ Iron .. 
founders. &0. 

F. H. Parkyn. Esq., Woh-erhamp!on. 
Bicyc1e a.nd TIicycle 
MaDltf&eturar. 

Mining ami Qu/1d'1")fing. 

'Pen yr Or.edd Slate Llandwrog. 
, Quarry 00., Limited. 
: M.oraf Colliery Ou., Little N eston. 
; Limited, 
i Tin and Copper' Mining I Dlogan. 
. Co. ., - ; 

Pb<enix United Minicg \ Linkiuhorue. 

! T[!e°Alst-on Moor Min. Nentsberry Green. 
, ina Co. ' 
, 1ron° Oro Mining 00. • I Bigrigg. 

i The Oleator Iron Ore I OIeator. 
I Co. . . 
, The Threlkeld Mining Threlkeld. 

Co. . 
The Lonodale Mining- WhitehBTen. 

Co., Limited. 
Messrs. Kendall and Whitehaven. 
. Ma.in. ~ I < 
Henry Woolcock, Esq. - . FrlZington, c$!;o. 

Messre. James ...sparrow W rex~am. 
& Son. . 

The Butterley Iron Co. Alfreton, &c. 

Tho Blackwell Oolliery I Blaokwell. 

II' The may Cro .. 00. Clay Crooo, &0. 

Pilole, Oolliery 00. Olay Oro ... 

I W. O. Hasl.m, Esq. , Ripley •. 

! Alma Oollillry 00. North Wingfield. 

North 13, aneepeth Ooal Durham. 
Co., Limited. 

Messrs. G. Insole & Sons Rhondd", VaUey. . , 
I Main Colliery {lo., Li- I Neath. 

I 
mitod. I 

MeseTa. Thomas & Co.: Forest of Dean. 

I Mes ..... E. R. Payne & . Coleford. 
'I Sono. -W. Henry Fryer, Esq. - I Coleford. 

Ri.htoD Oolliery. • Ri.h ton. 

I Darcy Lever Coal 00. Darcy Le""r. 
I' 

235- I Bl.iDocOngh H.ll 001· Coppull. 
liery Co. I 

110. 

236 

231 

238 

239 

240 

241 

2l.2 

I --------,-----
I 
i 

Tl1\de Union. 

iM:' dQ . I 
I. ut1'JfI an uarrymg- , 

Dont. 

District. 

: Po.rkside Mining Co. 
I 

~ l!~rizington, &-0. 

~ SClnth Leioostershfre i C,)alville. 
Oolliel'Y Co. I 

Delaval ·.Benwell 001. NewC&A.lle.on.Tyno. 
Jiery 00. . 

Hucknall Colliery 00. Hucknall. 
I ' 
i The llk.es~n Colliory Ilk •• tot •. 
i 00., LImIted. 

The Sno.ilbeach r~en.d Minsterley. 
' Mining Co. i . 

Olandown Oolliery Rad.tock. 

243 : Ca.merton Collieri08 CSUlerton. 

244 Rad:l:ltock Collil')ries Radstock. 

245 The Sneyd Colliery & " BUrslem. 
Brickworks Co., Li. 
mited. 

l)46 Stafford Coal & Iron 00., Stoke-on·Trent .. 
Limited. 

247 Honley Oolliery 00., Hanley. 
Limited. 

248 ,Aldridge Colliery 00., Aldridge. 
:' Limited. 

249 ,Ooppice Colliery Co. BrownhiU~. 

250 

251 

252 

258 

254 

255 

256 

Eltarwater .Green Slate Eliiel'watsl'. 
Co. 

Wombwell Ma.in Col.. Near Ba.rnsley. 
Hery Co., Limit.ed. 

~mbwen Ma.in 00., I Neal' Barnsloy. 
Limited. 

Hoyland Silkstone Col- I Near Bornsley. 
Liery Co. ' 

Strafford Collieries - \ Dodworth. 

Old Silk.tono ond Dod- Old Dodworth. 
worth Coal 8.Jld Iron 
CO" Limited. 

, IIoughton Main Coal 00. Little Houghton. 

257 : Wooley Cool 00 .• Darton. 

258 Howden Clongh Oolli.ry Birstall. 
Co. 

259 Joseph Haigh, Esq. Bruntclif!'. 

260 

261 

262 

263 

264 

265 

266 

267 

268 

269 

270 

271 

272 

273 

Howl~y Pa.rk Co-opera
tive Qua.rry and Build
ing Society. Limited. 

Messrs. H. Briggs, Son, 
&, Co., ,Limited. 

Wharncliffe Silkstone 
Ooal Co. 

U nstone Coal & Coke 
, Co .. Limited. 
I Lofthouse Oolliery Co. -

Ormiston Coal Co. 

Morley. 

Whitwood. 

1.'auk:el'8ley. 

U nstoue 3ud Dun~ 
field. ~. 

N ear Wakefield. 

Ormiston. 

Messrs ... J. McAndrew & Motherwell and 
Co. Holy town, N.B. 

Preatongra.nge Coal & Prestollpo.ns. 
I Firebri.ck Co. . 
: Messl'ti. Colin, Dunlop. & I Hamilton. 
, 00 . 
. Leadhill. Silver Lead i Leadhi II •. 
, Mining Co. I 
I Portrush Mining Co. -. Portru.h. 
, I' 

Crommelin Iron Ore 00. . Crommelln. 
I 

CroDeoone a.nd Tifroney I OVBCO. 
Mines. 

Miniug ·Company of Ire- Lugamore and Glen-
land (L~ad). maluro. 
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Dil'triet. 

- I ShipbuilfUng, 4'0, I 
274 I Mes."" YaTrOW & Co., ! LondoD. 

Shipbuilders, &c. i 
275 I ',ThO Thames Iron Works I Loudon. 

& Shil'building Co., ' 
Limited. i ' 

276 Meos ... Ritson & Co., -; Maryport. 

I 
Shipb, uilding. TimbeJ' : 
Yard. and SailMaking.1 

277 Palmer's <Shipbuilding & 1 larrow-on-True, &~. 
Iron Co., Limited. I 

278 Mes.rs. W. G .... y & Co., West Ha.rtIepool. 
Limited,' Iron and 
Steel Shipbuilders. 

279 Mes.rs. Furness, Withy. ! We.t Ha.rtlepool. 
& Co., Limited, Iron! 
and Steel Sbipbuild. 

I 
ers. 

280 Messrs. William, Dobson Lowwalker-on-Tyne. 
1 & Co., Shipbuilders. 

liD. 1 

281 

2~2 

283 

284 

285 

287 

Trude t"llion. 

I 
Sk;pbuilding. 4'0.- cont. I 

])ifltrict. 

Messrs. A. Stepben' & ! DlfiJdeQ. 
SOll8, Shipbuilders. i . 

Ayr Sbipyard • I Ayr. 

·Messrs.' C. S. S"an & I' Wall"eDd. 
Runter, Shipbuilders. 

Thel!'airfield Shipbuild. r Govan, Gla.gow. 
iog & Engioemi.ng 
Co., lrim1ted. !. 

MesBr •. J. and G. i'hom· I Clydebank. 
SOD, Limited, En .. 1 
ginecrs and Ship-
builders. I 

Mes.... Ramage aud i Leith. 
Ferguson, Engineers I 
a.nd Shipbuildors. I 

Meslft'B. William Simoni I" Renfre.".. 
& Co" Engineers ft,Dd . 

- Shipbuilder.. ! 
--------------------'''------------~~~~--------~. 

ASSOCIATIONS OF EMPLOYERS. 

----,,---------,--------;-;.-----.--~--"------

I Engineering. Iron and 
Sto.l, and G....",.,.l 
Met.l Tradeo. 

288 

289 

290 

291 

292 

293 

294 

~95 

296 

297 

298 

299 

300 

301 

West Cumberland Iron, West Vnmberland., 
MBBters' Association. 

Wear Engine BUilders'1 sund.rlan, d. 
ASEmcia.tioll. 

Iron Trades Employers' England. 
Association (Ge".ral). I '. :., • 

U It" i Cardl.ff, .&Q. 

u ,," I Tyne. 

Sonth Stafford.hire 
IroDInasters' ~sRocia. 
tioD. 

The North of Englaud 
Iron and Steel Manu
facturers' Association. 

Cleveland Ironmasterst 

Associa.tion. . 

The Oalvanized Iron 
. Trade Association. 
Tbe Scoteh Iron Manu· 

fe.cturers' Association. 

South Staffordshire 
and East Woro •• • 
tershire. 

Durham - and the 
N ortb ,Ridiog of 
Yorkshire. 

Durham and the 
North Riding of 
Y ~.rJtshire (Cleve. 
land). 

Great Britain. 

Lanarkshire, N .B. 

Mining and QUMf'-yinu.1 ' 
Mining Assooia.tion of j De~bytlhire, &0. 

Great Britain . . 
South LaDcashite and North Lancashire. 

Cheshire Coal As- s.c. 
Booiation. 

National Association of United Kingdom. 
Colliory Managers. 

Durha.m Coal Owners" Durham. 
Association. 

• 

302 

M-iA-cing and QUI1!r'Yinu-, 
cont. 

The MORmouthshireand I South Wale. and 
, South Walea Co .. 1 Monmouth.bire. 

! Owners' Association. 1 
303 I Northumberland Coru Northumberland. 

1 Owners' A58ocia.tioD. ; . 
304 : Cannock Cb... Coal 'I CaDDock. 

: Owners' Association. 
305 . '[ Sooth Sta.Jl'ord.hire and, Soutb Stafl·ord.bi ..... 

East Worcestershire, &c. 
Ooru Masters' -As· I 
sociaHon. .. I 

306 , 
307 

308 

309 

310 • 

3!1 

312 

313 

315 

We.t York.bire Coal, West York.hire. 
Owners' Association. i ~. 

South York.hire Coal I South York.hire. 
Owners' Association. 

Cleveland Mine Owuers' I ,Cleveland. 
Association. 

Coa.1 Owners' Associ&: .. i Fife, &0. 
tion. ' 1 

Lonal'kahire Co.'! Mas. i Lannrkshlre. 
ters' Association. I 

I 

Shipbuilding, 4'c. 
Tee'; and Hartlepo"l Stockton. on - Teea, 

Sbipbuilders' As. &0. 
sooiation. 

Wear Shipbuilders' As· I River Wear at Sun-
BociatioD. ',! derland. 

Eaet of Scotland As. I Firth of Forth. &0. 
1 sociation of Engi .. 

1 

neers a.nd Iron Foun- . 
• dera. I 

The National Federa-, North of England 
tioD of Shipbuilders I ~ Ac. 
&nd Engineers. I 

Belfa.t Employers' As· Belfast. 
Asaociatiou. I ,-
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8 !lOYAL COMMIS"ION ON LABOUR: 

NUMBERS OF, WORKPEOPLE, W AGES, A..~D HOURS OF LABOUR 

1. -

TRADE UNION 

BRASS TRADES. 
2. 3 . 

• 
United ~ournerrneD Br ... 

--------\-"--------;-:---------,---------
niatrict ~ 

Number of w~rkp('ople en~n.ged.' I 
in trade or branch of industry j 
particularised 811 foUom : ~ 

(d.) Members of trade union i 
_(I) m..J.; (2) female. • 

(b.) Not members of .any 
trade union-(I) male, (2) 
female. ~ 

(c.) Apprentices or other 
!eamen or young per.on •. 

(d.) U".kilIed labourers 

Rep~esentation. or 'infonnation 
offered for the cOD8ideration of 
the Commi85ion under the 
following hends: 

(I.) Wage .. :-
(a.) Their amounts and 

1!uctuatiuD': 

(b.) Mode ofpaymeot, .... he· 
ther by die hour. day. or week; 
by piece, wk, or through IJUb
contractor. 

(c.) Deductionl by fines or 
other form" of stoppage. 

(d.) Truck-system or pay
meDtl D kind. 

(e.) Allowance in form of
(I.) Bon •• 

(2.) Deferred pay, lueh as 
lIiek, aceid~nt. pension, orother 
insurance syatt!w. 

(8.) E'rce hOllNe, land. food, 
clothing; or other aUuwance, 
ur advantage. 

(f.) Length of notice for 
ending engagement. 

,S.) !iQUN of La/wu··,
(o.) Ordinary or standard 

hf)urs of labour. 

(b.) Overtime and its -re
muneration. 

(c.) Nillht Ihifts and their 
~ remuneration. 

(d.) Sunday WOL'k and its 
l'elDunerab.OD. 

(e.) Weekly half-holiday ot" 
other holiday with or without I' 
pa)'lHllt. 

. Bri8tol Branch. 

96 mal ... 

24 malee. 

None. 

By the, bour. 

None. 

One month on eitber tide. 

51 hours per week. 

Timp. and half.- -

Double time. 

Double time. 

I 
I 

Bury Branch. 

47. 

-Unknown. 

Average 32 •• 

By the hour. 

, 
I 
1 - I 

!d. per w(,f'k tltoppBd far lDIJUf- , 

anu at London and Yorbbi~ ! 
Railwa,. Works, Horwich. ' 

One week'. notice required. 

53 1!0~1'I per week. 

'i'ime and qltarter fint t",o 110ura, 
tilDe -imd half to 12. and doublt 
time after 12 ~idDigbt. 

D'lUble time. 

General holiday without pay. 

BeIfal Brancb. 

118 malca. 

About, 10. 

60 •• 

None. 

84., to S~6. per 'Week. 

WeeklJ' by the week. 

None. 

54 boon pcr week. 

'time and half'. 

. "-
Doable time for 24 houri. 



j 

I 
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GROUP A.: REPLIES FROM ASSOCIATIONS OF EMPLOY&s. 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURg OF LABOUR. 

4. 

Founders' AasoclatioD. 

Oldham Brancb. 

170 mal ... 

60. 

60. 

20. 

Weekly by the hour and piece. 

o.De week.· 

" 
$3 hoUfI per week. 

Time and a quarter, time and half, and 
double time. 

llouble tim •• 

U 72268. 

BRASS TRADES. , 
5. 

.. 
~Wiga.n Branch. 

36 males. 

8 males. 

19. 

8 •• 

The standard w-agea of th-e town is 30". per 
week, none of OUf members are allowed to 
work for leas, but by iDdividual eJ'fort the 
greater part, S8.y, three-fourths, have suc
ceeded in obtaining 32 •. , a few have 84 •• , 
the piece hands average 21. per week. 

By the week; piece.work is done, but Dot to aD;' great_,. 

7 cIa)'8. 

58 houn per week. 

Time and quarter for first two houl'&, time and 
hR.lf after notil (.oommencement of next day. 
No time tx) be computed as overtime until 
full time bas been made aioee atarting. or 
antil 54 hours for a full week has beeD 
worked, excepting when time has been lost; 
from cause. DOt the fault of the workman. 

SundAy, ChristmBB na". 
double time. 

and Good Friday. 

6. 

Derby Branch. 
" 

61 malea. 

2S •• to 32,. per week. 

By the hour 

6 cIaY" 

54 hOUlR per week, 

8 hoo:"l for a day. 

6 bourw pel cIay. 

! 
No pa1meDt. 

B 



10 ROYAL COMMISSION ON LABOUR: 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

TRADE UNION -~I <I 

District -{ 
.. 

Number of workpoople ~ed 
in trade or branch of industry 
partioularised as folloWil : 

(4.) Member. of trade 
uoion-(I) mal", (2) female. 

(6.) Not membero of any 
trade union-(l) male, (2) 
femule. 

(c.) Apprentices or other 
tesmen or ),oung pen ODS. 

,d.) Un,killed Iaboourero -

RepreRDtatioDS or information 
offP.red' for the consideration· 
of the Commission under the 
following heads: 
(1.) Wage,.-

(a.) Their amount. aDd 
:8ur.tuations. 

(b.) Mode of payment, 
",bether by the hour, dllY, or 
week; by piece, task, or 
through Bub-contractor. 

(c.) DeductioDs by fines or 
other forms of stoppage. 

(d.) Truck system or pRyw 
mont in kind. 

(e.) Allowance in form of
(1.) Bonus - - . • 

(9.) Deferred par, such as 
lIick, accident, penMon, or 
other insluanee system. 

(8.) Free house, land, food, 
-clothing', or other allowance, 
or advantage. .. 

(f.) Length of Dotice for 
ending engagement. 

(s.) HlltJr. 01 Labour:
(a.) Ordinary or standard 

hours of labon ... 

(6.) Overtime aDd i~ re .. 
muneration. 

(c.) Night .hifts and their 
remuneratlOD. 

(d.) Sunday work aDd ita 
remoacratioD. 

(e.) Weekly half-holiday or 
other holidoy with or without 
payment. 

BRASS TRADES-Co1ttinued. 
7 B 

Brass F9unders and Workers' 
Societies. 

London. 

378 male.. 

Over 1,500 malee:. 

: 80 per cent. 

NODe. 

Minimum 8d. per bour doy work .. 

8,.. the. hour, day, and week; the 
majority by the piece. . 

None. 

None. 

-
None. 

None. 

None. 
, 

When fi~iflhed pieeo work on 
onc hour's Dotice. 

Nine. 

Time nnd ball. 

Double tillle. 

DoubJ~ time. 

ODe withDut payment weekly. 
all bank holidnys. aad in some 
cases two days after, and one 
week at Christmas without 
payment. 

Brus Moulders' Trade Society. 

North-Eust Coaat from Tyne 
to Tee, . 

. . 

234 males. 

58 males Dot memben of our 
Society. 

162. 

200. 

Weekly, by the hour. 

None: 

None. 

-

53 hours per week. 

Timo.andquarterfrom.5 t09 p.m. i 
tillle and haIr 9 p.m. to 6 a.m. 

Time and quarter. 

Double tiIM. 

9 

Scotti.h B ..... Moulder.' U.i<u\, I 
Glasgow. 

About 300 mala. 

We think wngc8 paid arc unduly i 

loW', and even when 8(lv8.nced ; 
do DOt 10Dg remain 80; reduc- ; 
tions are more frequently the i 
rulo. .j 

1 
Most are paid by tho bonr, ~ 

receiving their wages every j' 
f~rtDigbt) and a few by the. 
pIece. '.' 

Fines are deducted, but in our~ 
trade this should not be, a. il 
i. often the case we require to 
give our own time to fini8h • 
job or adjult materiaL 

Sf hours pcr wet'k. 

~--------------____ l-. ________________ ~ __ 1-~'~ __ ~~ __________ ~ __________ ~ _______ !~ 



GROUP A..: REPLIES PROM ASSOCIA.TIONS OF EMPLOytS. 11 

NUMBERS OF WORKPEOPLE, WAGES, AND .HOURS OF LABOUR. 

10. 

_ Tl1rD.n!, Fitters, Dod Finish'n' SO.ielf.1 

N orthomberlaod aDd D~rham. r 

350males. '1 
150 males. 

TotaJ about 100. 

A~.ot 200.\ 
I 

90 to lCO. ). 

Varying from 32.f. to 40,. per week; governetl 
in market trade shop by supply end demand. 

By the hour 'and piece. 

Varies; rarely imposed uul~ in some cases,to 
prevent dismissal; in piece work defioienoies 
are marle good by workmen. 

None. 

None. 

BRASS TRADES-ecmtinued. 
11. 

Operative Braa Cock Fioiahers' Trade 
Society • . . 

, BirmiDgham~ 

~., males. 

Carinot say. 

. One man, one boy. 

Pi .... "ork (liot price). 

By piec~-work. 

MUI POW81', 71 per cent. 

None. 

I 

None. . 
Sick pay, ,S8, a. week for· 18 weeks. Half 

pay. 21. Gd. & week for 1. weeks. 

None. 

One week u.sually. One week. 

. < 
e;s honn per week. 

Time and quarter OTeI' full time. 

Do. -
Time and half and double time. 

None. 

12. 

Brass Finisbel'l' Soclet.y. 

Glasgow and District. 

815 wales. 

Cannot ltOte ~ctlrately, 'probably 100" 
males. 

About 200. 

Glasgow, a.vt;rago 29., 9d. 

By tho pieee, task. aud_ through sub--con· 
tractor. 

None. 

None. 

.None. 

51' and 54 hours per week. 

Time and qu~~r, I?d time and half. 

No Sunday work 

Holiday. ~ Dot r£id for. 

B 2 
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TRADE UNION 

ROYAL· COMMISSION ON LABOUR: 

NUMBERS OF WORK1?EOPJ,E, WAGES, AND HOURS OF LABOUR. 

-{ 

. , 

CUTLERY 

13 

.F.ile Smit.h8' Union. 

AND O'IHER SHEl'FIEI,n TRADES. 

14 15 

File Cutten' Societ1' 

16 

File Cutters' 
Union. 

i 
i 

~ __________ ~~~ ______________ ~ ________ ~ ____ -! ____________________ L-__________ : 

District _{ 
Warrington and Bainbi1l, 

Lancashire~ and 
Latchford, Cheshire. 

Numherof workpeopte en· 
M~ed in trade or branch 
of mdUf~try particularil'Cd 
a8 fonows : 

(II.) Members of trade 
union (1) male, (2) 

. female. 

(6.) Not members of 
any trade union-(l) 
male, (2) female. 

(c.) Apprentices or 
other learners or young 
persoDS. 

(d.) Unskilled .Ja.. 
bourers. 

Representations or infor
mation offered for the 
consideration of the 
Commission under the 
following heads ,: 
(1.) Wag .. ,-

(a.) The:r amounts 
and fluctuationa, 

(b.) Mode of poy
ment, whether by the 
hour, day, or week i by 
piece. task, or through 
Bub-contractor. 

(c.) DeductioJls by 
lnes or other forms Of 
stoppage. 

(d.) Truck-Bystemor 
\payment in kind. 

(e.) Allowance in 
formof-

(I) Bonu, - • 
-(2.) norerred pay, 

luch as sick, accident, 
pension, or other ins1ll'-
aDoe-system. 

(3. J Free house. land, 
food, cloLhing, or otber 
ft.llowance or advantage. 

(f.) T~eDgth ofnotioe 
for ending engagement. 

(2.) Hoursoj Labour:-
(a.) Ordinary or 

Its.ndard hours 01 labour. 
(b.) Overtime 

its remuaeration. 
aud 

(c.) Night shifu and 
their remuneration. 

(d.) Sanday work, 
and its r~munl:'ra.tion. 

(e., Weeklv half-
holiday or other holiday 
with C'r withe-at pa)·· 
ment. I 

I 
I 

UO males in WarringtoD, 
and about 23 ma1es iD 
Latchford. 

80 or 40. 

About 19. 

None. 

Average about "211. per 
week, never fluctuate. 

Weekly, by the piece and 
task (80 much for a 
do ••• ofl4). 

None. 

None. 

None. 

Unlimited. 

-
-
-

nank bolidnYII, without 
par· 

By the piece. 

14 days. 

i SMo 56. , 
The llUDe- 81 ordina'ry 

working boun. --
--

Without payment. 

I 

Shellield and a smlLll branch 
at Cardiif in Wales. 

-

MILl .. - 1.481 
Females . .46 
BoY· . 269 - 2,196 
Mal .. , - 240 
Females .... 55 --- 295 

9 --- 9 
--

Total • 11,500 -None. 

I 

Males and female. aU work at the IIBlnO 
list pt'ioe, and the Society defends 
the (emalea equallv with the Malee. 

The amount earned -varies f'rom 
'1a. to 308. per week. the groot m&
jority will sverago in good time of 
trade ILOOnt 221. ~r W8Dk. but these 
are aU highly "killed workmen. 

Females will earn from 1 •• to 
l!.1r. POI' week. those are all highly 
skilled artizana and will have worked. 
severnl yean ali the trade before 
beinLl able to earn those amounts. 

There al'8 a few e%t'optiOJ1ftlly 
cleveI' workmen who can earn above 
80,. per week. but they are Do very 
llI1aJJ minority. 

w .. l<ly by Ih. piece. 

None. 

None. 

None. 
NODe. 

None. 

Give and take one month's Dotiee 
except when uuder special 
eugagement, but "e diaooun. 
tenanee engagements 01 her thllD 
to five and take one month'. 
notice. 

-

i 
Glalgow, Latbert, l 
and CoatbridgE'. 

86 malee •. 

]5 males and " 
females. 

19. 

Weqk. and piece. .' 

. 

-

-

I 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

17 

File Forgers' Society. I 
I 

Sheffield. 

r 
• 

aoo males. 

100 male •• 

10. 

None. 

10 per ceot. fluctuations. 

, 

Piece. 

.. 

Occasionally for imper-
feet work •. 

None. 

None. 
None. 

None. 

I montb. 

Pieee..1Jork. 

-
None. 

None. 

We have Saturday 'tlte .... 
nooD, but no pay for 
lame. II WQ work by 
pieu_ 

. 

CUTLERY AND OTHER 

18 
SHEFFIELD 

19 

Pen and Pock~t Knife • Bone Ha.ft and Scale 
Cutlers' Association. Cutter~' Society. 

. 
Sheffield and District. Sheffield. , 

"" 

About 1,800 mates'l 70 males. 

I Total 

.tOO males. 50 male!. 

200 to 800. 
~ 2,200. --

None. J -

TRADES. 

20 

I Table-Blade Forgel'8 and 
Strikers' Union. 

I 

Sheffield. 

I 
320 male.. 

. 
30 males. 

6. 

--# 

From 10$, to 26s. - per week, 30". full time. no fluctua- No fhlctuati01lll. 
• verage about LSs. tiODIl • 

-

By tile piece and through sub- By week and piece. Piece. 
contractor. 

rOccuional amonnts aPe 1 dodnoted from "age' for 
imperfect work. which is 

None. -- an inju9~ce, it being 
sometimes due to faulty 
material. 

None. -- -
None. -- . --None. - None. 

None. . -- None. 

" weeki. 1 m0Il:th. . 1 month. 

Average 65 hoUl'l per week. &0 Piece-.'W·ork. 

None. - Ditto. 

None. -- NonEl. 

None. - None. 

Saturday. afternoo:cs, 9 day. at - We have SaturcJ,t.y afie1'-
Easter, 8 days at WhitsllDtidt', DOOD, but' no 'PRy for 
in aome cases 6 days, Bank same. aa we work by 
bolidays, and Btock-takings, piece. 
"'Iery often a week, and at 
Chri(;ltmas 7 to 10 daYI, and \ .,-
iD a few CaRel 8 weeb . 

21 

I 
Scissor Forgen' 

Society. 

-
Sheffield. 

About 180 males. 

--
40. 

-

Paid by statement 

W .. kly. 

1 --
J -

---
--

1 month. 

Piece-workel'll. 

--
--" 
-
--
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NUMBERS .OF WORKPEOPLE, WAGES, AND HOURS OF LABOuR..' 

CUTLEBY AND OTHER 

22 
SHEFFIELD 

23 
TRADEs-cuntinued. 

24 

TRADE UNION {
Razor Scale 

. ?resael'8' Society. 

Diotrict -

lTumber of workpeople engaged in 
trade or branch of industry par~ 
ticulsrised as follows: , 

ttl.) Membera oftradeunioll
(I) mel •• (2) female. 

(b.) Not members 01 any trade 
union-el) male, (2) female. 

(c.) Apprentices or othor 
leam~ or young per8oUP. 

(d.) Unskilled laboure.. -
Representations or information 

offered for the consideration of 
the CommiaaioD under tbe follow
ing head.: 
(1.) Wagu.-

(a.) Their amounts 4IB.nd 
fluctoations. 

(b.) Mode of payment, whether 
b1 the hour. day, or week ; by 
p1ece. tuk. or through lulHon .. 
tractor. 

(c.) Deductions by. fin.. or 
other forms of stoppage. 

(d;) 'l'ruek-oy.tem or pay 
ment in kind. . 

(e.) Allowance m form of-
(I.) Bonus - -.. -, 
(a.) Deferred pay~ such as sick, 

accident. penaion, or other iu
auranoe system .. 

(8.) Free honae. Jand, food, 
clothing, or other allowance, or 
advantoge. 

(f.) Length of noti.. for 
ending engagement. 

(2.) II.urI of Labour.~ 
(a.) Ol'llinary or standard 

hours of labour. 
(b.) Overtime and itll re-

muneration. 

(c.) Night!shifta and! their 
wmuDeratioD. 

(d.) Buuday ,,"ark and i .. 
remuneration. 1 

(e.) Weekly half-holiday or 
other holiday with or without 
payment. 

. 

60 males 
(incloding boy.). 

40 males. 

12. 

29 •. per week. 

Piece. 

12 hours per day. 

. ~ 

Edge 1'001 Grinders' 
Society_ 

Sheffield. 

180 males. 

30 males~ 

30 apprentices. 

None. 

96 •. to 348. per week. 

All piece--work, paid by the 
week.' 

Gas, medical institutions, 
and other minor motten. 

None. 

Allowance paid to those un
employed. short of work, 
sick, death, and pensions. 
according to number of 
family. 

1 month. 

About 9 bours per da~. 

SameM day. 

None. 

None. 

ChriRtmae. 51 weeks ; 
Whitsuotide, 1 week; 
Easter, 1 week; stock~ 
takiDgs, 1 or 2 weeks; 
and aU-breakdowns in 
the machinery "Without 
pay . 

Shear GrinderI' Sooiety. 

Sheffield. 

.200 males. 

About 200 maJcs ond 20 
females. 

We take only members' 
8ODS, and they are ap
prenticed to theill fathers . 

None. • 

Average SOs. to 85 •. per 
week. 
Weekly, by the piece. 

'-

.. 
1 week or I month (U DioD 

intend asking aU firm. I 

to give and take 1 
month). 1 

64. hoW's per week. 

No "exira pay for over 
tim .. 

Sprinp' Knife Grindera' 
Auocia. tioD. 

Sheffield, 

. 

MaJes. ) 

100 mrueB. },. ~!(10 boys. 

None. 

Weekly. b,the hour. doy 
week, piece, and taak. 

1 month. 

64 houri per week. 

--------------~------~--------~---------~----~---~ 
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NUMliERS OF WORKPEOPLE. WAGES~ AND HOURS OF LABOUR. 

CUTLERY AND OTHER SHEFFIELD TRADES-continued. 
26 27' 28 . 29 -

Steel Fork Manufac.. 
Table BlRde Grinders' ~S8oOl8.tion. Britannia Metal 

turen and Forgerr Sa .. M.k ... • SoCiety: 
AssoaiatioD. Smiths' Society. 

Sheffield. I Sheffield. I Sheffield. I Sheffield. 
, 

120 malee. About 600 males. • 880 mal",. ISO malea. 

10. Total 150 to 200 males. 5 malea. 150 maleI. 

50. 
800 About 100 to 160. 80 bo)'l. males. 

40. 

UO. None. None. -

96". per week. Men 20". to 308, per week. Lads .u-. to 12s, per week. Wages A verag!" mao, IS.. to --
lower in the summer. 85 •• per week. 

By the piece. By the hour. day, week, and piece. 10 per cent. weekly. By the piece. 
The system of 8ub~CODtracti ug is a system that ou~ht nDt to 90 per cent. piece. 

be allowed to e~st; mt=D who Bub--contract for work will employ work. 
other men at from 11. to 11. 5 •. per week, and in some O88es 
four or five lad8 from 4s. to 141. per week. He does DDt teach 
them their trade, consequently they are not able to take a place 
for tbemselves when they are of age, but have to work for Jow 
wages. They are called temn men in our trade, aud in a quiet 
time of trade .. single-handed man bas no chance with these men. 

If employen were to employ men direct all would have .. 
share of the work, which woold be done just 8M quick as 
through the team sJ"6tem. . 

None. No fines. but stoppages; where the grinder's WOJ k is for a fum they None. None. 
generally stop his wbeel rent., which is 1011. per week. if the 
employers find tools and etone, but if the men find their own 
tools aud stone they will ha.ve to reut two troughs, for which they 
will have to pay from 51', to 7 •. per trough. and tbe employer 
stops this every weck if the men only earn as much. 

Where tho employers find gas they charge 4tl. to 6d. per 
light per week in addition to rent. ' .. 

in one or two Cuell~ -- No ... None. 

- - None. None. 

- -- None. None. 

- - None. NODS. 

1 week. Where .. man is employed by the manufacturer direct one month's 1 month. 1 month. 
notice ia considered to be the established rule; but if employed 
by the team men he is often turned away at a. miDute's notice, 
or at the most a week's notice. It ougbt to be compu180ry 

I to give or take one week's notice.' 
No fiudhoul'6,average No li~it. ~2 to 58 hours rer week, average 54 bours. V boun. 

Overtime is nIn only when there is a holiday, that is supposed b As ordinary time. 
about 8 bours per day 

-- -feteh np the time lost in oroer to get the wheel rent, hut they do 
not always run the whole time over tbat they have stopped; ft8 

to remuneration for overtime. it all depends wheth~r the men 
have work to do. I remeluber a calle IBtit Cb:ristmns whero tile 
wheclstopped a fortnight, Bnd to get one week's rent (the other 
was allowed being Christmas week) tbey run 80 many hoo1'8 
overtime aud the grindera had not work for tbe ordinary time, but 

- bad t-o pay tbe rent, this is how we are remunerated for overtime. - . None. None. 

-- None. NODe. -.-, 
I We bave Ii half-holiday on Silturday aod one week at Christmas, Snturduy. -- -wbicb is often thrown into Ii and .2 weeks, hulf a day on -SbroTe T\lcsd8y. in some CMCS two days, and others four day. 

at Easter (firms closing on Thursday night previous to Good 
~'riday until the followin/!, Wednesday), three days at Whitsuntide, 
half a dRy qunrterly, called reot dD:Y~ one day on August Bank 
holidn.y, besides otber occasional holulo)s ; for all these holidays 
there is no payment to the meD. it is 81110&t time, but in. a groo.t 
majority of cases the e-mployers charge the wheel rent, which 
we consider UJfjut and UtWeo80nahle. 

--



GROUP A.: REPLIES FROM ASSOCIATIONS OF E)lPLOyES. 17 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

" 
34. 

Gloncester, 
Gloucestershire. 

98 males. 

Between 300 and 400. 

3PO 

100 

: We~kly. by the hour. Non
unionists only by piece 
and tagk work. 

Fines exist in non-society 
shops. 

Bonus to non-society shop 
foremen. 

Employers give no notice 
of discharge, but expect 
week's notice from the 
men. 

54 per week. 

Societr, men time and 
quarter for first two hours, 
and afterwards time and 
hall'; non-society men 
time and qnarter fat' all 
overtime. 

Society men time aud 
quarter; non-society men 
bare time. 

Double time. 

U 72268. 

I 

35. 

ENGINEERING, ENGINEMEN, &c. 

36. 37. 

Amalgamated Society of Engineers. 

Oldham. 

j 

I 

Preston District 
Branch. 

1,900 mal". 1 I 

Unknown. l ;:;~: I 
1 14,000'1 

J I 

Total 
9UO. 

By the hour. 

Non~. 

None. 

None. 

None. 

None. 

Individually at a moment's 
notice, collectively,under 
consideration. 

54 hours pel' week. 

I n machine shops time and 
lth. Engine shQpa time 
and quarl;fr, time and 
half, and double time. 

Not worked. 

Double time. 

220. 

Not obtainable. 

32s. No fluctuations the 
last 12 month ... 

Weekly; by the hour. 

Not general in our trade 
here. 

None. 

None. 

Men suffering from acci
dent receive 98. per week, 
no sick and no pension. 
Two workshops in this 
town stop Id. per week 
from all men for accidents, 

None. 

Fr(lm it week to a month. 

54. 

5.30 to 10 p.m. time and 
half; 10 p.m. to 2 a.m. 
double time; 2 a.m. to 
6 a.m. time and half. 

I . 

1

45 hours, to be paid for as 
54 hours day work. 

i Double time. 

I GeneraUy leave work at 
, 12.30 on Saturdays, and 

no pay for any holiday. 

i 

Sheffield and Rotherham 
Branch. 

950 males. 

250 males. 

About 300. 

None. 

136,. for 5. hou", per week. 

By the hour; small pro
portion by piece. 

Not recognised. 

Totally unknown. 

Bonns paid to men in 
several instances when 
memhers were on strike. 

Nothing to 14 days. 

54 per week. 

lfir-'lt 2 hours, time and 
quarter; after, time and 
half. 

.J5 hours night work equal 
to 54 hours day work. 

Time and three-quarters 
from 12 midnight on 
Saturday to G o'clock 
Monday morning. 

38. 

Stauniugley District 
Branch. 

81 (branch of the -I 0 
Steam Engine- I 0 

makers' Society ex- r~ 
istsatRadley,mem- I '0 
hers hip about 70).) E-t 

About 150. 

About 2 apprentices to 
1 man. 

Ave:ag~ wR1\'e of trade 
Ulliomsts about 298. per 
week; non-unionists a 
trifle lower. This is con. 
siderf'd by us too low a 
standard ratc, especially 
as the neighbouring towns 
of Leeds and Bradford pay 
a higher rate. 

Largely by the hour; the 
fairest way. Certain ex. 
tent by piece.work, which 
we consider ruination to 
both trade and men, two 
01' three days' work being 
thrust, into one. JAbout. 80 
men affected by piece. work. 

Ought to be a general 
length of notice agreed 
on throughout the dis
trict. 

Time and quarter. We con· 
sider this: too low (on nn 
average 2 hours in about 
haIr the shops). 

rime and quarter; too 
low. 

Time and half; very 
seldom worked 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

-, 
I 
I 

S~. 

Gloncester9 

Gloucestenhire. 

I 98 males. 

I 
I 

Between 300 and 400. 

800 

100 

Wetlkly. by tbe hour. NOD
tlnionists only by pi.ece 
and tMk work. 

Fines exist in Don-society 
shops. 

I . 
'I Bonus to non-IOClety shop 

foremen. 
I 

! 

I 
I 
I Employers give no notice 
'1 of disebarge. but expect 

week''S notice from the 
men. I ~. p.rweek. 

! Soeietr men time and I quartet' for firet two honrs, 
j aud after.anis time and 
i half; non-fociety meq 

I
I time ~nd quarter for a.ll 

overtune. 
'I Societ.".. men ti~e a.nd 

quarter; UOll,",OClcty men 
bare time. 

, Doublo time. 

U 7i26 •• 

35. 

ENGIN~;ERING, ENGINEMEN, &c. 
36. 37. 38. ------------

AmalgamRted Society of Engineers • 

Oldham. 

1,900 mal.s'l 

I Total 
Unkno\Y.D. ~ a"ont 

J 

14,000. 

By the hour. 

NOM. 

None. 

None. 

None. 

None. 

Individually at a moment'. 
notio~ ; collectively,uuder 
oODlideration. 

54 houri per week. 

In machine shope time n.nd 
.. tho-- Engine shQPII time 
and qIl8r~r, time and 
balf, and double time. 

Nut worked. 

Double time. 

I 
I 

• 
Preston District 

Bmnch. 

380 males. ') 

320 males. l Total I DUO. 

220. 

Not obtainable. J 

1
82", IiI) :fluctuations 

last 12 month!!'. 
tho 

Weekly; by the hl.lur. 

Sheffield aud Rotherbam 
Branoh. 

950 males. 

250 males. 

About 300. 

None. 

Stanningley District 
Bmnch. 

81 (branch of the-~d 
Steam Engine- o· 
makers' SocietY ex- ;; 
istsatRadley.mem~ I 0 
bcrship about 70). J E--I 

About 150. 

About 2 apprentices to 
1 man. 

36 •• for 54 hours per weck. A vemge wage or trn.de 

I 
unlORlsts o.ba-ut 298. pel" 
week; nOD·urnomlts '" 
trifle lower. This II 000. 
8irterod by us too low a. 

I 9taud&rd ro.te, especilt.lly 

r 

as the neighbourmg tOWll.9 
of Leeds a.nd Bradford pay 
a. higher moo. 

By the hour; Stnnn pro. LargelY by the hour; tho 
. b . tru~9t way. Certain ex-

portion Y plece. tent by {l1et'60-WClI k. whlOh 
W6 conrndl'r runultion to 
both trade and lUen, two 
or three d~' work bwng
thru9t into one • .,.About 80 
men affecWd by piooe.work. 

Not general in our trade Not recognised. 
h .... 

None. Totally unkuown. 

None. Bonu.s paid to men in 

Mon suffering from JLCei~ 
dent receive 9_. per week. 
no .lick and no penlion. 
Two workshops in this 
town atop Id. per week 
from all men for accidents. 

None. 

Fr('lm R week to 0. month. 

54. 

5.80 to 10 p.m. time and 
half; 10 p.m. to 2 a.m. 
double time; 2 a.m. to 
6 p.m. time t\Dd half. 

\

45 hours. to be paid tor as 
.54 hours day work. 

! ])ouble time. 

Generally leave work at 
12.30 on Saturdays, and 
no pay for any boliday. 

aeveral instances when 
members were on strike. 

Nothing to 14 days. 

5-' per week. 

Fir.;.t S hours, time and 
quartl.lr; afl.t!r, time and 
holf. 

015 hours nigllt work equal 
to 54 honl's day work. 

1'ime and thrce-qua.rlcrs 
from 12 midnight on 
Sa.turday to (i clelock 
MondRY morning. 

Ought to be n. general 
length of notice l\greed 
on thl'OUghout the dis
trict. 

Ti.lnlJ and. qU(lI·wr. ·WI· 000-
9uier t.hls tClO low (011 nn 
SVCl1lge 2 bout'9 in a.bout 
ball the shop!:!). 

l'imo and quarter; too 
low. 

Time and half i very 
seldom worked 



18 ROYAL COMMnisION ON I;AllOUR: 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

TRADE UNION -

ENGINEERING, 

39 

.A malgamated Society 
ot' Engineers. 

ENGlNEMEN, 

40 
&c.-continued. 

41 42 

Marine Engineers' 
Union. Iron Founders' :Friendly Society. 

I --~_-____ L~~----+------+------c----____ _ 

Distrtct -{ 
I 

Number of workpeopie en-I 
~a.ged in trade llr branch of 
mdustry particularised BS I 

follows: 

(a.) Members of trade 
union--(l) m.a1e, (2) fe
male. 

(b.) Not members of I 
any trade union-(l) male, 
(2) female. 

(c.) Apprentices or other 
learners or young persons. 

(d.) Unskilled labourers. 
RepreflentatioDS or infonn~- I' 

tion offered for the consi
deration of tbe Commission 
under the foliowing heads: 
(1.) Wages.'-

(a.) Their amounts and 
fluctuations. 

(b.) Mode of payment, 
'Whether by the ~our. day, 
or ""eek; by pIece, .task, 
or through sub-contractor. 

(c.) Deductions by fines 
or other forms of stoppage. 

(d.) Truck-system or 
payment in kind. 

(e.) Allowance in form 
of-

(1.) Bonus. 

(2.) Deferred pay, such 
as sick, accident, l)ension, 
or other insurance system. 

(3.) Free hOlIse, land, 
food, clothing, or otb(~r 
allowance, or advantage. 

(f) J"ength of notice 
.for ending engagement. 

(2.) HOU1'S of Labour:
(a.) Ordinary or stan

dard hours of labour. 

(b.) Overtime and its 
remuneration. 

"c.) Night shift:s nnd 
their remuneration. 

(d.) Sunday work and 
its remuneration. 

(e.~ Weekly ll!llf-holiday 
or other holiday with or 
without payment. 

Stockton-oc-Tees 
Branch. 

720, and about 200 in 
other trades unions; 
mille. 

About 250, male. 

About 500. 

Per hour paid weekly, 
and a little piece-work. 

None. 

None. 

None. 

Some firms give and take 
oo'e week, others none 
at aU. 

53 per week. 

Time and quarter recog
nised rat'e; agitating 
for increased rate. 

About 1-k hours for each 
hour worked. 

Double tilLe. 

Unive.rsal. 

I All males. I' 

I 

'fhe Mercantile Marine 
officials (B. of T.) will be 
able best to supply the 
information. 

908 / 0 belong to the Murine 
Engineers' Union. 

See Amalgamated Society 
of Engineers. 

None. 

1151. to 301. per month 
accordirg -to trade en
gaged in; fluctuations 
due to varions cansef!, 
inclUding freights. 

End of voyage. 

BOllUseS are sometimes given. 
but the extreme uncertainty 
of their pa:yment and the 
knowledge with which ShiP-I 
owners use them as an instru
ment for ktlBpingdown wages, 
causes this Association to look! 
upon'- ~e lylrlBm with great 
dissu.tiBtlwtion and desire its 
abolition; 
T9tallr unknown to us. 

Food supplied. 

24 hours after arriving in
to an En'glish port given 
by OWllers, lmt 48 hours' 
notice expected by same. 

Car-not be stipulated, have 
to ,,"or\ all hours ill 
cases of breakdowns, &c. 

None. 

'l'he WOrking:f cargo in I 

ports on Sundays causes 
mudi dissatisfaction, andl 
work, for which there is I 
no extra payment. ' 

When in port on Saturday I 

it is generally a half 
holitiay with no pay 
deducted j in many in
stances it is compensa· 
ted by taking short meal 
hours during the other 
5 days. 

Belfast, Ballymena, 
Newry, l'ortadown, and 

Strabane. 

309 males. 

111 males. 

13li. 

130. 

Standard rate 348. per 
week, and during de
pressed periods 31s. 
per week. 

Hi-monthly and ;"eckly; 
by the hour, day, and 
week. 

--
--

---

54 per week. 

'rime and balf for first 
4 hours, time and three· 
quarters afterwards; 
some firms time and 
quarter only. 

Double timCl, 

I 
I 

I 

Birkenhead, Cheshire. 

72 males. 

12. 

• 

From 368. to !388. per 
week. 

By ~~e hour 

None. 

--

--

54 hours per week. 

, 

i 
I 

Time and hruf for ~ 
4 hours. 

Time and three-qu~-ers " 
after first 4 hout4!. 

Double time. 
I 

! 
I 

Saturday, ha1f-d~y With-I 
out payment. i 
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19 

NUMBERS OF WORKfEOPLE, W~GES, ;\ND JI01JRS OF LAB0UR. 

ENGINEERING, ENGINEMEN, &c.-con,tinued. 
_.\ ,-

43 44 45 46 47 

Iton Founders' Friendly Society. 
.. . . 

I-------------T'------------~--------------,_~----------,_---··-------

M-iddings, near- AlfretoD. 

170 males. 

A few males. 

--
20 

! Boys 126. to I8s. pp.r week, 
men 26.'1. to 3711". per week; 
all wa~te work to be d '
ducted from the above 
prices, thus making it 
that the above prices are 
seldom realised. 

By the week and task. 

House rent and water rate 
are stopped by agreement. 

None. 

None. 

None. 

None. 

28 days. 

Day work 9~ hours, pipe
makers no limited time. 

Ordinary pay by the hour. 

Do. ,do. 

Do. do. 

No boliday. 

Chelsea, BaUersea, and 
Pimlico. 

240 Jllales. 

50 males. 

60 

--

38.s. per week, this rate 
bas been stationary for 
the last 20 years. 

By the day and week. 

None. 

None. 

None. 

None. 

None. 

None given or required. 

54 hours per week. 

Time and quarter first two 
hours, time and half 
afterwards. 

Double time, but seldom 
required. 

'Saturday without payment. 

Harflepool aud 
West Hartlepool. 

211 

7 

70 

Unknown. 

Average wage 35s. per 
I week when trade good. 

I 

Some of the men are 
reduced [js. per week 

I when trade is slack. 

By the week. 

2d. a week for doctor; ld. 
a fortnight for hospital. 

--
One day. 

53 hours per week. 

Time and quarter, but the 
extra quarters do not 
count until the 53 hours 
have heeD' worked. 

Time and quarter. 

Double time. 

Hyde, Cheshire. 

J07 males. 

'.-

15 

75 

38.~. JK'r week. 

By the hour. 

--
--
-

Standard. 

Double time. 

Keighley, including 
Bingley, }Jastburn and 

Skipton . 

" 
. ~. 

3 0 nuLle,:' 

330 males and 150 rna· 
cbine moulders. 

60 

200 

'Unionists average 32$. 
per week, non·unionists 

I 
average 30". per week. 
Majority of non·union 
ists work piece-work 

I and get what remu.nera. 
tiOD they can. 

Unionists generally by 
the hpUfJ non-unioni.ts 
by the piece. 

--
6 days. 

54 hours. 

Time and quartet after 54 
hours. 

Saturday aftemoot: 'I\;tb 
out payment. 

02 



20 ROYAL COMMISSION OS LAlWUR: 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOTJR 

ENGINEERING, 

48 
ENGINEMEN, &e.-continued. 

49. 50 51 

TRADE UNION 

District . { 
Number of workpeople eUe 

gaged in trade or brAnch I 

of industry particularised 
as {ollows: 

(a.) Members of trade 
union-( I) male,(2) female. 

(iI.) Not membel'8 of any 
trade nnion-(I) male, (2) 
female. 

(c.) Apprentices 01' other 
learners or young persoDs. 

(d.) Unskilled labourers 

Representatio1l6 or informa
tion offered for the coo .. 
sideration of the Commi .. 
sion D'nder the fonowing 
heads, 
(I.) Wag"'-

(a.) Their amouof.6 and 
fluctuations. 

Kel1dal and Lancaster. 

A vernge 56 males. 

None. 

. Aboot 17. 

21. 

821, PfIl' week. 

(b.) Mode of payment, 
whether by the hour, day, 
or week: by piece, task, 
or through Bub·contractor. 

I By the hour and 11 men 
by-the piece. 

(c.) Deductions by fines 
or other forma of stoppage. 

(d.) Troek-ey>tem or 
paymen(in kind. 

(e.) Allowance in form 
of-

(1.) BonUi - -

t2.) Deferred pay,luch 
88 sick. accident. pension, 
or other iWlurance system. 

(s.) Free bouse, land, 
food, clothing, or other 
allowance, or advantage. 

(f.) x..ngth <If notice 
for ending engagement. 

(J.) Houri of Lab .... ,
(D.) ordinary or staD

daM bouTS of labour. 

(6.) Overtime and its 
remuneration. 

(c.) Night 'hirts 
their l't'DluneratioD. 

(d.) Sonday work 
its remuDerotion. 

and I 

and I 
(6) Weekly half-boliday i 

ot' olbel bolidBY with 01' : 
withoni. payment. 

54 hours per week. 

Time and quarter for all 
overtime, and after 63 
hours time and half at 
one firm. 

-
Tim. and quart ... 

Without. 

Iron Foundera' Friendly Society . 

_ Smethwick. 
Rotherham and DODCB8ter. Spoa. Lane, and Oldbury, Southampton HampBhi~ I StalfordBhire. I ' 

! 

84 males. 

--
500 

--
--' 

None. 

By the duy aDd pieee. 

1 week. 

54 hours. 

280 mal ... 

110 males. 

120 mal ... 

80mal ... 

The average .age of 
Smethwick i. 3&. per 
week of 64 houre. No 
variation for 18 yeal'll, 
except in :9 firms. 

Day"ork, ad. per hour; 
piecework (guaranteed), 
8d. per hour. Balance 
struck: every " weeki, 
which, if in lavou of 
the employ6. is then 
paid; if in favour of 
employer, it has to be 
worked off during the 
eusuiDg "' weeka. 

None. 

AU eosh payments. 

None. 

None. 

None. 

ODe week (6 doyo). 

r 54 boors per .... k, 6 a.m. i to 5 p.m. 

__ \ Time &lid quarter till 
9 o'clock. Time and 

1 balf arter. 

Tim. and half. )four. 

Time aDd three"quarter •. : Rare, but double time, if 
: worked. 
i 
i Saturda,. hour. 8 a.m. to 
I t p.m. 

--

--

-
--

82 •• per week. 

By the .... k. 

1" bonn per week. 

Time ud quatter. 



GROUP A.:1 REPLIES FROM AssOCIATIONS OF ElIlPLOY.t.s. 21 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

f 
I , 

, 
! 

52. 

North a.nd South Shields and 
. in the City of Durham. 

210. 

20. 

104. 

~ as., n.nd 87 •• per week at preseJJt 
wages j bave rise1l 10 per cent. 
since 1887. 

Majority by the UOUT. "A. week 
cousists 6£ 53 hours." Some 
are paid by tbe p'iece, when the 
men are respoD81ble for half the 
loss lIbonld the casting DOt be 
good. . 

None. 

None. 

None. 

None. 

None. " 

Generally nona required. 

53 houn per ~k. 

I
, Time and quarter to 9 o'aloak; 

time and half alter. 

NODe. 
, 

Double tim., but teldom 'Wor\Led. 

General aDd local holiday" with. 
out pao)". 

ENGINEERING, ENGINElIlEN, &c.-continUl!d. 
53. M. 

Iron Foundel'8' Friendly Society. 

Todmorden and Hebdm Bridge, 
LllDeasmre . 

• • 

About 60 malea. 

AbQut It males. 

Average about 90. 

A.verage about 16. 

Stalybridge, Mottram, 
Dukinfield, Cb.eahire; Ashton

under--Lyne, LaDcaahire; 
,Mossley, Yorkehire; GI0880p, 

Derbyshire • 

118 male.. 

59 males, 34 pInte moulden. 

30. 

About-44. 

WarringtODt "LanoftShi«:. 

650. 

1 
Total 

9,ooU. 

400. 

600. 

341, weekly, moulders; no 6.uctua.
tiOIlll. 

348. to 86B. per week.. i lSI. to 51., according to akill. 

MOBtly talk work. .... 

None. 

None. 

None. 

None. 

None. 

None. 

fiB per week. 

Time and., quarter, 

None. 

None. 

NODe. 

I 
I 

Jobbing mo:'ders are paid bylhe \ Mechanic. IlDd labourers by ,h. 
day; light machinery mouldera . hoUr, learners by the day. 
Bod plate mouldel'8 by the piece. 

l.[nknoWll. 

or J firma, where about ·Sd. a 
week is popped for aick and 
accident fnod. 

I week. 

68. 

Time and quarter. 

D'Ubl. 1i .. 1. 

Do. 

None, nolelll work is RearlSe, tmd 
then witbout palment. 

Small fines occasionally for mis
conduct. 

None. 

None •. 

NODe. 

None. 

14 dey'. 

" 11 to 18 per day;"]5' to· 72 per 
week. . . 

SlIomo u cndina".. 

Do. do. 

NODG. 

Satunla.,. without Raymont. 



'ROYAL COMMISSION ON LABOUR: 

NUMBERS O~' WORKPEOnE, WAGES, A~D HOURS OF LABOUR. 

ENGINEERING, ENGINEMEN, &c.-oontin .. ed. 
67 

TRADE UNION -{ 

56 , 

Iron FoondeN' Friendly 
Society. 

IJiatrict - { I 
WorkjD~n. Whitehaven, 

.. ,Cockerm.o~ltb, &c., Cumberland. 

lfumbcr of work people engaged ii, tn;ldt" 
or branch of ind118try p8rticula.rised 
as follows: 

(0.) Members of trade union-(1) 
male, (2) female. 

(b.) Not member. of any trade 
nnion-(l) male, (2) female. 

(co) Apprentices or other learners or 
young persona. 

(d.) Unakilled labourers - ~ 

Jl:epresentatioDs or information offered 
for the consideration of the Commis
sion under the following heads: 
(/.) Wages:-

(a.) Their amounts and fluctuations 

(b.) Mode of .,n.yment, whether by 
t~ hour, day, or week j by piece. task, 
or" through sub·contra.ctor. 

(c. ~ DeduetiollB by fines or other 
forma of stoppage. 

t~) TrtlCk~8ystem or payment in 
kind. 

(e.) AlIowMlce in form ot-
(I.) Bonus - , - -

(2.) Deferred 'pay, such as aick. 
accident, ,pensiou, or other insurance 
system. 

(. S.) Free bOWle.llLnd, food, clothing, 
or otber allowance, or advantBge. 

(f.) Length of notice for ending 
engagement. 

(9.) Boul's of Labour:-
(a.) Ordinary or standard hours of 

labour. 

(b.) Overtime nnd its remuneration 

(c.) Night shifts and their ~unera,.. 
rioD. ' 

(d.) Sunday work and ito retPuner~ 
tion. 

(e.) Weekly halt~hotido.y 01" other 
holidllY "'ith or without payment. 

35 malee. 

40 DUlles, 3 females. 

20 

88 

Moulders' 'wBlZes should be 
fixed at a reasona.ble rate, 
and employer. should give 
bonus money when the mar
ket improves; tbis would 
prevent strikeR; too much 
mistrust exists. 

By tbe hour. 

-

1 week. 

Time and a ball. 

Double time. 

Aasoci8.tod IrOD Moulders. 

Aberdeen District. 

• 

AIl male. 

-1 Average 
8 males 

r~ tices not 
Average"65 ~ iD~ 

eluded). 

Average 60 '. 

7F. per hour. 

Weeki,., by the bour. 

If absent S minute. I\l"e fined 
15 minute!, and if absent 
J 6 minute. are fined 80 
minutes. (Noworknopay.) 

None. 

Four members get a bonul, 
according to profits, every 
six months. 

Associa.tion pays 100/. in B 

case of dif08blement for life. 
and superannuation 5 •. to 
8 •. , accoJPding to Jength of 
member-hip. 

None. 

1 minute's notice. 

54 bours per week. 

58 

Durham County CoUiery 
Enginemen'. AlJlOeiatioD. 

Durham. 

1.633 (In adult mal,,)., 

60 or 71.1 (nllmalea). Toto! 
aboqt 

18 according to 
ciation'b rWeI!. 

... 0-
1,700. 

None. 

a •. Yd., 88. IId.,alul" •• 6d'lDaIl~!. 
rate8 of 1879); 31) per ceut. BI 
dition, making present ro.&c 
p •• 0id., 6 •• 31<1., and III. Id1 

Fortnightly, by the day. 

None. 

None. 

NODa. 

None. 

HOUSeR and fiN..caal free 
many instances gardene 
pa)Dlenta in lien thereof. '. 

Fortnight. -

8,11, and 12 per da,.~ 

Time and ball. After tI hout'l per day for 
time. 

11. ext ... per week of 54 Samo h daY-Bhifts. 
hours. 

Double time, but very Ordinary rates; in IOJIUIi 
seldom. tio:e Bud quarter. 

Satarday afternoon without 
pay. 

None. 



33. 

of Engineers. 

Edinburgh and Leith. 

Employmentirregularwhen I 
trade is depressed. ' 

GROUP A,: REPLIES FROM ASSOCIATIONS OF EMPLOYES, 

34. 

Gloucester, 
GloucestershiTe. 

CONDITIONS OF LABOUR. 

EYGINEERING, ENGINEMEN, &c. 
35. 36. 

Oldham. 

Yes, througb fluctua
tions of tra(ie. 

Preston District, 
Lancashire. 

I In-eguIar, chiefly through 
slackness of work. 

workShOPSarebadlYlightedl Very had; wants Generally safe. Lighting 
all right. Iuspection of 
sanitary and work 
places required. 

and in bad condition to vestigating. 
work in through draughts 
and the inlet of rain, &C. 

~ Never saw an inspector 
in a smith's shop. 

5 years. 

Too hard work for fo
reigners. 

Steam hammers. 

(1) No dismissals j (2) do 
our best to urge men to 
join the society rather 
than refuse to work with 
them; (4) generally 
good. 

Increase or reduetion in 
wages. 

Sufferers from acci
dents have always 
failed to obtain com. 
pensation. 

Verbal indentures by 
premium and no 
premium. 

Delegates often get 
dismissed. Relations 
of employers and 
trades unionists are 
not very good. 

Some employers refuse 
to pay the overtime 
rate and night-shift 
rate demanded by 
our society. 

(4) Vcrygoodupto 
the present. 

None. 

None. 

None. 

None. 

From 5 to 7 years. 

None. 

Very considerable in this 
district. 

Fair. 

Dismissals very rare in this 
district. Seldom any re
fusal to work with non· 
unianists. No black list 
here. Relations with em
ployers good. 

Mostly disputes are about 
wages. 

Sheffield ana U.otherham, 
Yorkshire. 

Very deficient generally; reform 
much needed. 

By verbal agreemp,ut chiefly. 

Delegates dismissed occasionally. 
As a rule. we do not refuse to 
work with non-unionist~. Black 
list calTied out to great extent 
by use of inquiry note, which is 
a great grievance in our tra.de 
generally. Relations between 
employers and trade~ nnionittR 
are improving in thilil district. 



24 ROYAL COMMISSION ON .LABOUR: 

NUMBER S ?F WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

ENGINEERING, ENGINEMEN, &c.----<JO'ntinu.ed. 

TRADE UNION. -{ 

DIStrict -{ 

Number of workpeople engaged in trade or 
branch of industry partioularised as 
follows: 

(a.) Members oc trade unien-(l) male, 
(2) f,male. . 

(6.) Not members of any trade union
(1) male, (2) female. 

(c.) Apprentice8 or other learners or 
young persons. 

(d.) Unskilled laboure .. 

• 
Reprel!lentatioDS or information offered for 

. the consideration of tbe Commission 
under tbe following heads: 
(I.) Wag'" ,- . 

(0.) Their amouate: and ~uctuation8 

(b.) Mode of payment, whetber by the I 
hour, day, OJ' week; by piece, task, or 
through Bob-contractor. 

(c.) Deductions by fines or other f'orDlB 
of stoppage. 

(d.) Truck-system or payment in kind-

(e.) Allo"an .. in tbnn of
(I.) Bonus 

-(9.) Deferred pay, such as sick, aecideD~ 
peosion, or other inlJUtaDoo system • 

• 
(8.) Free bOUM. Janel, food, clothing. Or 

other allowance, or advantage. 

(f.) Length of' notice for ending 
engagement. 

(2.) Hour, of Labour ,_. 
(a.) OrdioW'y or standard hours of 

labour. 

(6.) Overtime aud its remuneration 

(c.) Night shifts and tbeir remuneration 

(d.) Sunday ...-ork aud its remuneration 

(e.) Weekly half.bolidllY or other 
holiday with Clr withou.t paymeut. 

62. 63. 
, -

National Fed.t'ratioD of Enginemen'lI Protective.AsaociatioD. 

Shropshire D"trict. 

70 

CODDot say; perhap~ 60 mules. 

None. 

From 8R. 7d. to ••• 3d. per day. This i.e 
considered B atanding wage (by arrange
ment wilh employers). 8ubject to 8 montha' 
notice OD either aide. 

By the week of 6 days. 

None. 

None. 

8 monthe. 

Ordinary pay. 

Same &8 day-shifts. 

Same as week day •. 

No stoppages tor holiday •• 

North Sta1Iord.hir •. 

Total 600. 

Engioemen.a1'erage, 46. 1a. per da.y J Itoke ... ~ 
3 •• &d. per day. j i 

By the day. 

14 day •• 

12 holll'S at the average wBgOJI. 

Sime aa day-shifte. 

12 boors at 41. 7d. 

;r' None. 



GROUP A.: REPLIES FROM ASSOCIATIONS OF EMPLOytS. 25 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

Eoginemcn's Protective 
Association. 

Cannock Chase, Stafford. 
shire. 

-
-

Total 
200 

.-
--

From 4< ... 68. 7d. 

GenemUy weekly; by the 
day. 

--

--

-

--

Ooal allowed.. 

14 da:r •• 

Windere HI hours per 
day; boling men, 10 
hODn; boner men aDd 
firemen vary f'l'CIm 10 
to lSI hOUri. 

None. 

None. 

ENGINEERING, 

65 
ENGINEMF.N, &c.--c<mtinueit. 

66 67 

I 
Nstional Federation of 
Bnginsmen'. Protec

tive Association. , 

Dudley District. 

60 males, and about 40 
in other unions. 

100 males . . 

Very few. 

--

Fluctuated during the 
last 10 years from 
8$. 4d. to 48. 2d., our 
present rate. 

By the day. 

None. -

--

--

None. 

One ton of coal per month. 

14 day .. 

9 honrtL 

Same rate aa day work. 
I 

Same as day shifte. 

Same as week day •. 

Lancashire Colliery En- Cumberland Enginem(lD'S 
ginemeu's AlSocia.tioD. Association. 

Wigan and Di&trictl .. West CllIDberland. 

, 
240 males. All mal88'. 

- --
100 

-- T ....... 

-- -

. 
68. 6d. to 6,.-per day. 4<. 10<1. per shift. 

By 'he day. Fortnightly, by the hour, 
day. and week. 

-- --
-- -

No allowances of an,. kind. -
-

Do. do. Doctor and sick fund. 

Do. do. 

14 day •• 14 days. 

I.¥...h0un per day. 12 hours. 

Ordinary tim •• Single time. 

~ ... da1. Bingle time. 

Time and haJf. 

Holidays witbout payment. Holidays with payment. 

Same as orcliDsry day. 

No holida.ys wbatever. 
In e\"ery engine-bouse 
tbere are two mt!D, Dnd 
nne hlUJ always to be in 
8.ttend8Dce~ one in 
niftbt turn a.od one in 
day; if one wants a 
bolida,. -hie mate has 
to work for him, and 
then he works it again 

"in his turn. 

None. 

11 79268. 

68 

N atioDll1 Federation of 
Enginemen's Protective 

Association. 

Somerset. 

120 males. 

None. 

None. 

None. 

4,. basis wage. 17* per c 
on at present. 

en •• 

Weekly. by the n~ hour, day. a. 
week. 

NODe. 

-- . 

-

None. 

a c."t. bag coal per week. 

1 week:. 

12 bo1U'8. 

Same as ltanciard. 

Do. dc. 

D,. dc. 

None. 

D 



26 ROYAL COMMISSION ON LABOUR: 

NUMBERS OFWORKPEOPLE, WAGES, AND HOURS OF LABOlJR. 

ENGINEERING, ENGINEHEN, &c.--.oominued. 
69 70 71 , 

---··--···---;-----=--------'-"'-----c----------'~-----~'I 

TRADE UNION -{ 

District • -{ 

National Federation of Eoginemen's Protective 
Association. 

Dewsbury Dittrict. 
" 

Beetling Enginemen's Trade Union. 

North of Ireland. WreXham and Ruabon I 
(North Wale,). 

-----------~--------~~---------+-------------------

I Number of workpeople en~ 
gaged in trade or branch 
of iDdutry particulaTised 
as follows: 

(a.) Member. of trade 
union-
(1) Male, (.) female -

(6.) Not members of any 
trade union-(l) male, 
(0) female. 

(c.) Apprentices or other 
learners or young per~ 

sons. 
(d.) UIISkilled !abo.,"" 

Representations or informa~ 
tion offered for the cODsi~ 
deratitlD of the ColDlllilsion 
under the following heads: 
(1.) Way"'_ 

(4.) Their amounts and 
fiuctllatiolls. 

(b.) Mode of payment, 
whether by the hour, day, 
or week; by piece, task, 
or tbt'OUgh suh-eontraelor. 

(c.) Deductions by fines, 
or other forms of stopp~. 

(d.) Truck system or 
payment in -kind. . 

(e.) Allowance In form 
of-

(1.) Bon .. 

(9.) Deferred pay,luch 
as sick. accident, pension, 
O'l' other insurance By'StQn. 

(S.l'Free" hOUle, land, 
food, clothing, or other 
allowance or advantage. 

(f.) Length of notic.for 
ending engagement. 

1.0 

30 

• 
The eoginemen olthe above 

districts are not paid for 
their work acOOrding to 
other districts in England . 

. 

Fortaightly, by the 
day, and week. 

hour. 

If diRab1ed through accident, 
: 78. per week fmm ~ma· 
; nent relief fond J lIck pay 
;58. per week ; lod.perfort
~ight deducted from wages. 

14 days. 

( •. ) Hours of Labour ,-
(a.) Ordinary or standard Winding, pumping, and flln 

hOUfS oflabour. :enginemen, 12 ho,urs per 
,day I haulage englDemen, 

(b.) Overtime and its 
remuneration. 

(Co)- Night shifts a.nd 
\heir remuneration. 

(d.) Sunda}' work and 
itt;, remun~on. 

9to 11 bonn. 

.No extrM. remunenuion, 
hours the same (12). 

liD e:ltm remoneration, 
. hours the lame. 

Allml'les. 

Unknown. 

Bytbe week. 

14 days. 

About 54 hours per week. 

Same as ordinary time. 

Sameaa day. 

(e.) Week1'y half-~o1iday Holidays without payment. Stop at 1 
or other hobday W'Jth or !lays. 
1\ ithollt payment. 

Between 200 and 300 males. 

About 300 males. 

About 4_per cent. 

None. 

Average 153. per week, but fluctuates 58. per week 
more or leSS. 

W~kly or fortnightly by the week, piece, or task. j 

. . I 
. -." 

Nearly all firms fine fordamnge.~ flomenonunal, and " 
othel'8 excessively hellvy, some ftnns k~p tile 
amount, others give the full pay, at the same timo 
telling the man what he is fined in. and if he does 
Dot pay he receives notice to quit. 

None. 

No~ general. but a ~ew firms have a deferred and 
sick pay, no peDSlODS. 

None. 

• Where firms pay weekly or lortnighHy the letlgth of 
notice varies from one to two weeks. Ii it is 
piece-work .. man is considered clear. when he 
has the work lbe had on hand, when "he r::ceived 
or gave notice. completed, though some fum>! 
compel employes to give a fortnight's notice. 

S a.m. to 6 p.m., 1 hour and a half-allowed out of 
this for ineaIJ. -

Some firms allow wages for overtime. some do not. 

Where two !;'ets of men a.re employed the night 
shift is paid. at the !lame rate of wages as the 
day shift:. I 

None. 

No holidays are paid for except in 8- very few eases. 

-



GROUP A.: BEPLIM FROM ASSOCIATIONS OF IlMPLOYt.s, 27 

NUMBERS OF WORK PEOPLE, WAGES, ~ND HOURS OF LABOUR. 

ENGlNEBRlNG, ENGINEMIlN, &c.--conti'/llU8d. 
72 

• 
Amalpmated Society of Enginemen, Cranemen~ 

BoilermcD, and Firemen. 

England and Beotland (Staffordsbire and 
Cumberland exoepted)~ 

4,000 males. 

Total. 
probably 

. npwards of 

Boys are sometimes employed, but 
at great risk to themselv8a and 
others. 

20,000. 

None. 

Bngincmen. Bonermcn. Firemen. 

------
Per day or 12 

hoUl'S. 
PerdllY or12 

houriS. 
Pet' day or UI 

boun. 

Min, 

I 
MaI. Mill. I MaI. Min., MaL ... ... 31. lOd. k. 9£1 • ... ... 

B,· hour and day; in fI. few C!lS(;!I by th~ week. Seldom 
by tilt' piec.l·; mill (·ugilwm('n. rollinp: plates. RJtd 
and('s. 1lN' ulmo9t tbo onl>· ones an piece-work. Very 
ruten through !lub-contractor. 

Very often fines are stopped because of break
age8 to moobine'IY. In mllny inatfLD.ces men 
submit to the nne8 w preference to being 
thrown out of work. 

None. 

Sometimes allowed to plate and ansle mill 
anginemen. 

None. 

Not. aware of any. 

Generally seven days' notice on eIther side. 

12 hours per day ex.cept SatW"day. which is 10 ; 
70 hours per weak. 

Generally paid for til t extra rate. 

If working continuously nothing extra paid. 

I I Paid.t tb. r.t. of 'ime nud IuUf and do.bl. time. 

No bolitlo.ys with pa.yment; engi.nemen, CTanemCD, 
antl huilcrw(,D generally work part of Sunday 
rcpa.irjotf IUld wa:;billg tbeir boilen out. 

7S 74. 75. 

United Engine Keepers' proteotivel 
ASloeiatioD of Sco.t1&.nd. 

Scotland (Fife excepted). 

, 1,965. males. ') 

435, mal .. (thes. may bel 
connected with another T tal 

~~'''-J''-to eXist). • 

--

In the various di!tricts wages 
range from 48. 2d. to 58. 6d. 
I?erday, and generally fluctuate 
with the rise and raU in the 
price of coal. 

By the day, Rod payments QlMe 
in some cases weekly. o~hef8. 
fortnightly and monthly. 
Union favour weekly payments. 

-'-. 

Deductions. are sometimes IPade 
in CaleS of acei~ent to Cl!Over 
expenlles or loss mcurred. I , 

Under E~iDeera and 
Stokers _ Society. 

-------
Oldham. Hollinwood, Roy
ton, Lees~ Grottoo, Middle

ton &nit Heywood. 

170 males. 
,,:. 

About 300. Total 
about 
500 

males. --
-- J 

Average about 28.. per 
week; no stated hours; 
are paid whether there is 
work to do arnot, but pa.y 
stopped when sick. 

By the week. 

Engine Drivers and 
Stokl'1's' Society 

Sheffield aod 8 mtles 
around. 

13$ males in the Auer-
cliffe Branch. 

About IS5. 

--
--

By the liour. day, piece, 
and through sub
contraotor. 

AUwages w.ould be paid 
.. in coin. 

18 sometimes pa.id on 
amount of work dODe 
to 88Certuin how much 
work can be done, 
which when kDOWD~ 
bonus is discontinued 

Pay wu.ges 80 that a per 
800. can buy bis own 
necessaries himself. 

Varies from one to fourteen days. Seven days given and taken. Six days is long enougb 
In many eases mUdt be lodged 
on regular pay day. Union 
rccommen4s one day'. DOtice. 
and to ~e accepted on any legal 
working day. 

12. 

At ordinary rate. 

Same as day shift. 

Same o.s weekday tWin; but oUllht j 
to be paid time and half or dis
pensed with 118 much a8 pos
sible which is Dot the ca..ore at 
present. 

No payments in this trade for 
holidays. 

Minimum 70 boon per week. Eight hours for colliery 

Without payment. 

no do. 

Do. do. 

Very deldoD4 rune 
• holiday •• 

• winders made eom~ 
pulsory on all. 

Should he remnnerated 
by extra pay if worked 
to accommodate em
ployer. 

if Five night,. equal -to 
six 8bifts. 88 is done 
by Ji.ome DOW. 

Double timtf. 

any That tl wlln IIhOllld 00 pRid 
well for tlw tiuu .• he IS I~t 
work nlllllC>~'limt' for hub_ 

I all)" .. ; U j'·''.'l Ihnt 'HUlls 
pt~:Vlml:_lIIltll<)lltworkhllr is 

I a ,il·one 10 nUl ft'lIow rut'D. 

D2 



28 ROY A.L COMMISSION ON LABOUR: 

NUMBERS m' WORK PEOPLE, WAGES, AND HOURS OF LABOUR. 

ENGINEF.RING, ENGINEMEN, &t.--continued. 
76 77 78 79 

United Hammennen'. and 
TRADE UNION - Jron Grinden' Society. Blacksmitha' Aasooiatecl. Forge Furoacemen'. Bammermen'. Society. 

~ Society. 
{ 

Distriot -{ GI88gow. Aberdeen 8DCI Dimict. Northumberland. Royal Dockyard, 
Chatham. 

I 
Numbel of workpeople en-

gaged in trade or branoh 
of industry partiOWIlrised. 
as follows: 

(G.) Members of !Tad. Over 80 males. 118 males (about 9 black- *650 males. -union-(I) male, (2) fe- smiths, members of other 
1DI\1e. !Tad. unions). 

(h.) Not members of &DY 40 males. 108. • About 850 ma1ea. -trade noion-( 1) male, (2) 
female. 

(c.) Apprentioesorotber Over 80 apprenrices. 41. About 100. --learners 01' young persona • 

...J- (d.) U .skilled labourers so About 100, chiefly ham· About 900· included in --
Representations or information mermen. the above. 

oftered for the coDsideration 
of the Commission under 
the following heads : 
(I.) Wag.I:-

Between 8Se. and ""0 per 40. 7d. per day of 9 boun 3" 6d. to 48. 2d. per ~ ~ (CI.) Their amouDts aDd Average 97,. 9t1. per week, 
tluctuations ..... week. fluctuating 2 •• le&l. or 54 pel' week. Very according to doekyar 

regular. regulation .. 

(h.) Mod. of paymeot, 
wbether by the. bour, day. 
or week; by piece, task, OJ" 

through .ub CIJlltractor. 

By the hour (10; by the 
piece 40. 

By the week, and a little 
piece.work done in the 
shipyaMe. 

Fortnightly J some 
work by piece. 

special U8Ually by tbe day,i.~ 
sometim., by lb. pi<, 

(c.) lJ~ucttons by finel Fines 5 per cent. per annum; None. unleaa not working. 
or other fol'lDJ of stoppage. atoppages a.. per man. 

(d.) Truck·.yotem or 
payment in kind. • 

(e.) AllOW8llce lD form 
01-

(I.) Boous 

(9.) Deferred pay, neb 
81 lick, accident, peDBiOD. 
01 other mBu,rance BY'tam. 

(8.) Free house, land. 
food, olothing, or other 
allowance. or advantage. 

(f.) LeDgth of notice 
ror ending en,agem~nt. 

(9.) Hours 'If Labour:
(a.) Ordinary or stan· 

datd bours of labour. 

Some firm. require two 
weeks' notice to be giyen 
at pay table. 

Xone. 

None. 

None. 

None. 

~nenilly DOft~ 10 ~e 
placea 1 week. 

~ hours per week. 

(6.) Overtime and its Te .. Some fin os time and quarter. Time and half, a few only 
muneration.. .some Hme and haJf. 1ime and quarter. 

(c.) Night shifts'" and J.t. 6d. per week <,I 60 
their r.,muoeratioDo. 'hC'urll. , 

None. 

Nonr.-

None. 

Free boUle iD many cases, 
b!1t Dot- aU. 

Fortnight. 

~4 hOD" per week. 

Sometimes time aod hair. 

Time and half. 

(d.) Sunday wor.k "'0(1 -- Double time. I Time and half', in some 
its retnnnerUnOD. I . ! calles double timc-. 

(e.) ~.~·I.:l;'kl>· bnlf-h:0lidny , 2a boliduys per .real' With,-,,satUrd&Y half.bOIidaY.b~ingl' In some pJace~ 21 da,.. at 
or other hol.day With or lout puymeDt. paid by week, nothing Easter, Whl& Jdonddy 
without payment. deducted. and Tuesda,.. 

Halt "pay in case of _. 
deny. 

Aecordiog '" AdJ 
regulation for. 
dockyanl8. 

Do. 

Do. 

Do. 

Do. d 



GROUi' A..: Rl!lPLIES FROM A...'lIlOCIATIONS ~f!' EMPLOylls. 

NUMBERS OF WORKPEOPLE, WAGES, AND HOCltS OF LABOUR 

ENGINEERING, ENGINEMEN, &c.--com'inuod. 
-,-___ ~8~O~ ________ ,::;81=_ ____ ~ ____ _',;=:l~ __ ~__:---,,~ 

Chief EngineeriDg 
,. Centres of the 
United Kingdom. 

9,255 in our associatioD die;.tribu.ted 
throughout tb kingdom. Pro.
bably 2,000 memben of other 
eoeieties. No femalee connected 
with ODI' trade. 

Probably _,000, 

NODe. 

Prom so..W~.6d. per week. the dil'fe
reuc'J bein~ p:enemlly prcPOl'tiODllOO 
to the numbtlr of uniOniSts Rod non· 
uuionists in the VIWiOU9 centres where 
we have bra.nohe8;' genemlly the 
w~ in inI.n.nd towns do not fluctua.te 
much, but in S8I1p!)rt town .. where 
marine ongineering is the staple 
tr&.de. the wasres rise fUld taU a.ooord· 
i.np; to the ltate of trade to the extent 
of abont iii. per we€'k. 

By the hour. pni\l weekly or fort
nightly. Pieee-.work almost un
knOWD. 

None. 

None. 

E.aeedingl" ran. 

None. 

None. 

Generallynone. but IIOml'timesmen have 
to grv9 & week or & fortnijt'ht',1 notice. 
emploveT8 Woually evadioR' their re
aponsibHit,1 bv !iU8pendhl! men fhr an 
iwle1lnit.e perIod. 

·53 aod 54 hoW'fl per wOfk. 

Varietl troU} {)l'dilll\ry time tor overtime 
to OM and 8 quarter. one Ilnd u. holt. 
and double time. Gt'ntlrlll row one 
1Llld a qUI\Tt-Ct' OMIt I huurs and one 
and a half time .'t8r. -

Generally time and quarter, but 
aeldom worked. 

Doubl~ cime, but seldom worked. 

No payment for holidayt. 

United Pattern Makersl Association. 

London .•• 

All male. 

Do not know - 182. 

About 1 in:; -

None. 

By the hour, 9d. pel' hour. By 
the week. minimum rates 40 ... 
for 54 hours. Does not fluc
tuate. 

By the hour and week. 

None. 

None. 

Does not applr. 

Do. do. 

Do. do. 

2 honN to grind tools. 

54 houftJ pOl' week.. 

Time and (plarter tint 2 houn, 
time and half after. 

Douhle time. 

I
: Do not work SatnrdllY afternoon 

uDlesa 81 overtime at above 
rates. • 

O .... gow. 

, 

220 males. 

-

About 120 males. Total 
sao. 

About 20(}. 

About 80. J 

Avera~ wage in good trade 363. per 
week, in dull tra~ 30s. per week. 

liy the hour. 

Wages deducted when absent. 

None. 

None. 

None. 

None. 

None. 

54 hours per week. 

'f ime o.nd balf. 

12 houlS, ld. per hour extra. on day's 
"ages. 

Double time. 

United MUl:bine Workers 
Anaociati.o:.. 

-------
Maoahester, Sheffi eId, 

w_ Oldham. Belfast. Ne 
castle..on-Tyne.Sundcrl uud, 

Hull, Hartlepool. Stoc k-
w-ton, Liverpool, Barre: 
ad. tD-Furness, Leeds, Br 

ford, Prelton.- BJackbu ro, 
nd Halifax, GrautbllID, a 

mostEngmeering Dil.ttn Oll. 

, 

S,800 males. 

--
Youths anll young III en 
)earnin~ the 1rade " d-
mitted m all rlistdds ._-

From 24,. for drillers to 
86s.llcrweek for planers. 

Cbif'fiy by the hour. In some 
CfLSe!l by the piree, but not 
at'neral. By the task in II. 
few machine-makinK esta
blishments. more plll'ticu. 
Iarly in tbe Oldham dis· 
trict. Very few payuumte 
tLl'Ougb IUb-oontn.otonl. 

None. 

None. 

A f~w firms give a bonUl. 

Some firms have sick and 
accident sometlel to 
which the men are oom~ 
peUf'd to pay. 

None. 

• 
Some cases one ·aeek'. 

notioe, but generally no 
noti",:o given or. required. 

Some 58 bOUlS per week, 
others 54 hours. 

Generally time lDd ql1&rtrt' 
tirst tW3 hours. second 
two hours time and hlllf. 
after that double time 

Time and quarter g .... eraU". 

Double time. 

Saturday afternoon without. pnymt!ut ! Not JJilirl fnr l\Ily hanauy,.. 

i -L... ________________ .....:.... ______ ~,,-,-



so IWY.Al. OOllMISSION tiN LABOUR: 

-NUMBERS OF WORKPEOPLI£, WAGES, AND HOURS OF .LABOUR 

IRoN AND STEEL TlUDES (MISCI!.LLANEOUS). 

TRADE UNION 

District. 

Number of workpeoplo engaged in 
trade or branch of industry pa.rti
cmlarised aA followa : 

(a.) Members of trade uuioD&
(1) male, U) f"",al •• 

(b.) Not memben of ouT trade 
union-(l) male, (9) female. 

(c.) Apprentices or other learners 
or yonng persona. 

(d.) Unskilled labourer. 

Representations or informa.tion offered 
for the consideration of tbe Commis
sion under the following headB : 
(I.) Wage,,-

(a.) Their amounl8 and fluctua
tiODS. 

I 

(b.) Mode of payment, whether by 
the hour, day, or week; by piece, 
tMk, or tlu'ough 6ub-coutraclor. 

(c.) Deductions by fines or other 
forms of stoppage. 

(d.) Truck system or pa.yment in 
kind. 

(If.) Allowance in form of
(I.) Boo .. 

(2.) Deferred pa.y, such as sick, 
accident, pension, 9r other insurance 
I,stem. 

(8.) Free boose. land, food, cloth. 
mg, or other allo"'lIJlce. or adTantage. 

u.) Length of notice for ending 
. engagement. 

(2.) Hou,.. of Labour:--
(a.) Ordinary or staDcWU hOUfl of 

labour. 

(6.) Overtime and itl remunera
tion. 

(c.) Night shifto and their remu· 
neration. 

(d.) Sunday work and its remu
!leration. 

(e.) Weekly balf~hoUday or other 
holiday witb or without payment. 

84. 

Clevoland and Durbam. 

About 8,000 males. 

1 
I Total 

1 
about 
3,7-00. 

None. 

Vary from 5 •• IOd. to Sa. IU!I standard. ra.tes. 
In 1889 wages at standard went up 25 per 
cent. above these rates (quarter ending 
March 1890). Reduced since "ben 16i per 
cent.; wngcs DOW 7 t per cent. above 
standard l'lltes. 

Chiefiy day wages, but paid weekly; 8 few 
work by the toa of iron produced; a very 
small minority paid through tlub-contractor. 

Stoppages for house rent., doctor, and hospitals; 
in some instances fines for misconduc'-

None. 

Bonus paid afte.I: a, ~rtain amount of work. is 
performed. 

None. 

None. 

Generally 'T days; with some finnl 14 days. 

Two altifm of ,men for the 24 hours; a great 
many compelled to do the full 12 hour. per 
Ihift. 

None. 

Same 88 day shift. 

Once a fot1..tlight each shift baR to work 24 
,hours; paid tbree shiftB' wages. 

.So holidaYI!I. 

85. 

National AuociatioD of 

West Coast 
(CumberlaDd and Lancl6hire) . 

.. . 

Mal •• 

1 
Aboot 800. 

Few Joung pel'BODI employed. 

~.' ---,J mDe-teDthe are akilIed handa. I 

Total 
about 
9,IWO. 

Vary from 3s.' 2d. to 8 •• per day. In all cases 
wages are ruled by sliding scale. 

In the majority of cases by the day j in some 
instances by the tall. W~kly pay. 

None without the men's allDetion. 

None. 

--. 

Nothing free, except cJotbea for boiler and 
ltove clean8!"S. 

14 clays • 

At all continoous work of a beavy DutUJoI 
8 bourl is worked; about fivwixtbs of mell 
aD 8 bours. Some nU:D work 9 bours. All 
ahift.and.shilt men should work only 8 bolU''' 

No overtime. 

Seme .. clay .hills. 

Single time for 8 bours' meD. time and 
half for others. 

ODe day in each year without paymen~ 



GROUP A. I RF..PLIES FROM ASSOCIATIONS OF EMPLOyJ!S. 31 

NUMBERS OF WORKPEOPLE, WAGES, AND HOmS OF LABOUR. 

IRON AND STEEL TRADES (MlSCELLANEOUS). 

M ~ ~ ~ 
-·----~'------.....,\----N-.-'-an-d-'B"-'Ol-'-M-ak-era-'--;---B-n-·1t-·-sh-A"m:='a1-gnm--'-I.-cl---;---A-'-SO-'-i-.t-'e~d·'.:S-O-'·-;0-"- :,---

Blast-.lufnacemcn. Society. Association of Steel Smelters. MillmISD. 

Ayrshire ~nd L1lIU\tkshire. 

1,000 males. 

SOO males. 

None. 

AIL 

Vary from 68. down to 23. ad., 
accordin~ to posirion. The 
men of these districts have 
only been cODnected with the 
association a little over 19 
montm and bave suttered a re
duction averaging lSi per cPnt. 

Chiefly by the day, butanly settle 
up once a mon\h, sob twice a 
week. A few are paid by the 
ton 00. the same term •. 

:Fines are Dot enfo:rced. other 
forms of stoppages 1m: house 
J"t'nts, ratetl. taxes, &0., coal~. 
medical attendance and contn
hutions to friendly societies if 
any exist nt the respective works. 

System of co.operotive Itores; 
little better than the old 
system of truck. 

None. 

1 month. 

] 2 hoon; per shift. 

None. 

Same o.s day sbifts. 

Once a f,!rtnight each shift has 
to work 24 hoars; only get 
ordiua:ry pay. 

NODe. 

Smethwick, Staffordshire-. 

•• 

152 males. 

20 males. 

Non~ 

None. 

828. per week of 64 bours. 

Weekly, by the hour aod 
piece. 

None. 

In kind. 

None .. 

None. 

None. 

7 days. 

9 hoors' system. 

None. 

None. 

None. 

No payment. 
I 

I 

West of Scotland. N.B- of 
England, Midlands, Lancashire. 
Statford8bire, and South Wales • 

',950 males. I 

1,650. I 
l~ Yonng persons almOit 

nil. 

1.910. 

30".- to 120,. 

Skilled labour; generally by ton
na.,.ae rate; unskilled, by day 
rate; payment through 8Ub

contractor, not to an,. serious 
eatent. 

Fines for neglem of work. oc.ca
sional; in non-union shops 
general. 

Practically nil. 

For Bpecial care in wormg 
furnace. 

None. 

Some firms who paa.e. houses 
include ooals in reut. 

Day to day in some cases, others 
fortnightly. South Wales 
nearly aU monthly. Weekly 
most general. 

12 holU'8, 6 days per week 

Almosl WI. 

Same 88 For day.. Men working 
week about. 

Generally to unskilled doubh 
time. Ol'ertime almolt nil with 

ChieOy the West of 
" Scotland. 

-
About 2,000 male •• I 

i 
About ',000 males. l Toea! 

a"oout 

None. I 5,000. 

About SO~. J 

Average about 35s. per week, 
but through over-production, 
and oompetitioo amongst em
ployers, have had to submit to 
~5 per cent. within me last 
18 months. 

By the week chiefly; paymeot 
through 8ub-cootractor in lome 
cases. 

Nooe. 

None. 

In Bome CIBE'S. 

None. 

None 

14 day •. 

12 per day. 

Siogle time. 

T /IDe and a qulU1er. 

skilled. i 

Nil. None. 



32 BOUL COIOlISl;ION ON LABOUR: 

NUMBI!:RS OIl' WOltKP.EOP].E. WAGES. AND HOURS OF LABOUR. 

IRON A.ND STEEl. 'rRAD~ 

90 
(MlSCELI.A.NEOUs)-continued. 

91 
I 

TRADE UNION -~I Associatp-d Iron and Steel 
WorkerI', NatioDai A malgllDlBtccl 11"011 PI.to 

I 
------------~-----------7------------~--~-------~' 

South Yorkshire, E8Jt Lancashire, 

District • 

Number of workpoo»ie eng8.Ji(ed in I 
trade or branch of mduatrl par-
tieularise« 88 follom ~ ~ 

(a.) Membel.'fottradeumon 
(1) "",Ie, (2) """al",· 

(b.) :\otmembel1Jofanytrad6 I 
uniOD---(l) male, (;d) female. 

(c.)I.. App'rentioo8 or other 
learners or young peraonH. 

(d.) Unskilled laboUl .... 

RepresentatioDs or informati<-n 
offered for the consideration of 
the Commission under the foll!)w
Lng beado ,-

. (1.) Wag .. ,-
(a.) Their amounts and 

their fluctutt.tioU8. 

(b.) Modeofpayment,whether 
\by the hoar. dllY, or week; by 
piece, task. or through sub-COD
tractor. 

(c) DeduclioWl by fine8 or 
_other forms of stoppage. 

(d.) Truck-tystec:. or pay
rllfmt in kind. 

(e.) Allowauce in i\)rln of-
(1 ) ROIllJI'I -

(2.) Deferred pay, snch &8 

sick. accideDt, pension, o~ other 
insurance s),6tem 

(3.) Free hou8e, land, food. 
clothing, or other allow&Dce. or 
advantage. 

(f.) Length of notice !for 
ending engagement. 

(2.) H ..... 'If Labour ,-
(a.) Ordinary or ate..>danl 

hOMs of labour. 

(6.) Overtime -and it, re
muneration. 

(c.) Night .~ufts and their 
remuneration. 

(d.) Suu®y worl!: and Its 
rt'muneratioll. 

le.) WeekJ! bslf-Ilolida.l' Ot 
IUtber boliday with or without 
IN'yment. 

North and South Stafford8bire, 
Rut Wercester6bire, Sbropsh:ire. 

West Coast, and North of 
England. 

9,500 males. 

Difficult to state, large number 
being connected with various 
other labour ft8sociations. 

Small proportion connected with 
association, but large number 
employed. 

No fixed amount., fhtctuatiOUB 
overy i months by the sliding 
scale ascertained by awards of 
arbitrators or mutuallUT8.Dge
ments by representative8 of 
employers and workmen. 

London Diatr1ct. 

lJO malee. 

150 males. 

60. 

None. 

Aveftlge 241. per week for com
petent workmen. 

Mancbester District. 

211 mal ... 

ioa males. 
50 females, tin trnde. 

~O. 

None. 

Average 901. per week for com
petent workmen. 

-,.....---------_ ..... ---------
Generally by tonnage for skilled .A few men in all dil'tTiets, permanent day workers paid by th week, 

workmen. day's rates for un~ majority paid by tbe piece; very little 8ub-c_ontracting in tbe 
skilled workmen. In mo~t trade. union objecting to iL . 
cases weekly payments, but in 
HOme fortnightly I with a suP 
intermedia.te week; partly 
through sub-contractor. 

For rent and -by fines, and in the 
way of replacing dAfeetioDS. 

None. 

Practically Done. 

Some. places bave sick and acci
dents cluba supported by 
voluntary contributioDB, but 
Done on the principle of de
ferre] pay. 

None. 

In aomo districts 12 houri is 
under certain conditions the 
recognised length of notice, but 
'88 a rule 7 to 14 daya is given. 

St to 72 hours per week. 

Very little, from time and a 
quarter to double time. 

GO! emU, same as day shift; in. 
several lal'ge shops lith day 
is oaid for ench night. 

TimfJ Will qoartel' to double 
tinUl. 

Gent'rlll holi(lays without pay. 

In a few eases 4a. or 6d. per week deducted for use of gas, discip Ii
nary fines in some cas~8~ 

None. 

I 

Bonus allowed by one firm only throughout trade, viz. :_F'. Drab". 
& Co •• Ltd., London. They rererve the right to apportion 0# 
withhold Bame. but it haa been ~ven almost without exceptiooi 
for 96 years, and uRuwly amounts to an average week's wagCf' 
per year for all employee. ' 

In a few cases for sick aDd burial benefit. 

None. 

Usually 'i days. 

London, 9 hours for many yeaD, otber di.tricta jWlt adopt~ 
9 ho\U'l. baa been 10 bours. 

No extra remuneration for overtime. 

None. 

None. 

Holidays witbont pay. 
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GROUP A.: REPLIES FROM: ASSOCIATIONS OF EMPLOVts. 33~ 

))rd'MBERS OF WORK PEOPLE, WAGES, AND HOURS OF LABOUR. 

IRON AND STEliL TliAD]j8 (MISCELLANEOUS)-comin1Ud. 
91. 

Workel'll, Bruiera.. Mounting Forgera, TinDel'll, Stamped, and G.lnDiaera' Trade and Friendly Society. 

Brittol Distriol. Jijrmiagbam Diatrict. Wo!verhampton aDd Diltrict. Lye Di.uiot, W~hire. 

t. 

J5 ma.les. .,5 male •. 817 males. 800 mal ... 

55 moles. 70 mala SO maleli. SlOO malMo 
0 18 female •• 150 femahm. 

'10. 86. 61. tOO. 

8. 

I 
None. None. NODe. 

-0 • 

A TOrag. 101. per week for competent workme •• 

A few men in all di.tricts, permanent day worker. paid by the week, majority paid by the piece; very little lub-eontncting in the trade, 
lID.ioo. objecting to it. 

In • few ~es 4d. or ed. per week deducted for use of gas, di8ciplinary fiDei in lOme OUII. 

None. 

• 

Bouns .Howed by one firm only throughout tmde, '9'iz. :'- F. BmhY & Co., Ltd., LoudoD. They reserve 1ihe right 10 apportiOD or withhold 
same. but it has bt::en given almost without exception for 96 yetu""" and Q&uaUyamounta to AIl average week'. wagel per 1ftr for aU 
employes. 

In. few' Clues for sick and burial benefit. 

·N .... 

U'Qall11 da,... 

London, 9 bonn for many years, otber district. jU!lt adopting 9 hOUri, has been 10 hODn. 

No extra remuneration for o't'ertime. 

None. 

None. 

Holiday. without paT 

U72268 



84 BOYAr; ClnmlSSION ON LABOUR: 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

IRON AND STEIl!. TRADES (MISCELLANEOUSJ-e<mtitw.ed. 

TBADB UNION 

District ., 

Number of workpeople engaged in trade 
or branch of industry particularised aa 
follows: 

(4.) Memb ... of trade anioe-(I) 
male, (I) female. 

(6.) Not member< of an" tr.de 
union-(I) male. (2) female. 

(Co) Apprentieel or other leamen 
01' 70ung persdDI. ' 

(d.) UD8killed labouren -

~l'eIentatioD8 or information offered 
for the eonlideration of the Commit
Ron under the following beadJ : 
(I.) Wag",-

(a.) Their amounts and fiuotuatioDS 

(6.) Mode at p&"meot,whethOl' by 
'be hour, day. or week; by piece, task, 
or through IJub-contractor. 

(c.) DodoclioDS by So .. or other 
forms of ItOppage. 

(d.) Trnok·oyatem or payment in 
kind. 

(e.) ·Allo" ... ~ in form of
(I.) Bonns • • -

(I.) Deferred pay. sucb as sick, 
accident. POntiOD, or other iosurance 
system. 

(8.) Free houae, land, tbod,clolhing 
or other allowance, or advantage. , 

(f.) Length of Dolice for ending 
engagement. 

(2.) Hour. of Labour.-
(4.) OMin...,.. or """,<lard hours of 

labour. ~ 

(b.) Overtime aud. ita remuneration 
• 

(c.) Night ,hifts and their remune .. 
ration. . 

(d.) Sunday work and ita J'emnnara~ 
tion. 

( •. , WeekI,. half.bolide, or other 
holiday with or without payment. 

W ~ 

Lancuhlre, Yorbhire. Midland., and the 
Metropolis. 

9&0 males 

Never ascertained.' 

Nt. to 40" per week. 

'By the hOUT, day. 8.ud week; bi the pi~ in 
leveral districts, principally agricultural 
implement shops, through 8ub-contractor 
only in illolated Cue8. 

NonB. -
None. 

" 

Nane, 

None. 

No recognised rule. 

30 to 59 honro per week, . Each clistrict 
regulates its standard. 

Time and quarter for the firat four hou1'8. 
time and half after • 

Time and halt. 

Weekly balf~boliday, Cbristma&, New Year, 
Good Friday. Whitsontide. and generally a 
day or two ~ugu.t, without pay. 

London Diamat. 

250 maleo. 

There are two other societies. 

Total 
510 
8,000. 

Between 7ld. and lod. per hour. Pieoe mas. i 
Ier8 pay 511. to 7id. per hour. 

By tbe bour. By the piece, weekly draw, settle
ment at the end of job or month. Payment 
througb ,ub-coDtractor. 

NODe, u a rule. 

54 holll'll per week. 

Same u dal' work. . 

Saturday afternoon and other holiday. at 01 
own expense. 



aROUP A. : REPLIES ~'Rf)M ASSOOIATIONS OF EMPLOY l!S. 

NUMBERS OF WORKPEOPLE, WAGES,'AND HOURS OF LABOUR. 

IRoN AND STEEL TRADES (MISCELLANEOUS>--'continued. 

94. 

Seale Beam Makera' Society. 

Glasgow. 

50malea. 

,80. 

20. 

Total 
100 to 150. 

Journeymen from 248. to 96s.; Ilppft!IDticei, 
S •• to Us, for five years' apprenticeahip. 

Weekly. 

None. 

Nono. 

None. 

Gdoya. 

5' pet week. 

Time and half. 

Double time. 

'. 

95 

Spriag Trap Makers' Society. 

Wedneafteld and Heath Town. 

t. 

100 males.,· 

10 males; 10 females. 

80. 

1 

J 

Total 
about 150. 

Sa.tisfaQtory-.a.erage 4s. ed. per day i piece 
meo earn considerably more, being the beet 
men. 

By t1te 1reek as a. rule'; lOme few by the piece. 

Nona.'. 

. 1(00.8. 

None. ... 

96 

Edinburgh an4 Leilh Branch. 

74.10 Btl. per hoa:'. 

WeeJdy. by the hour. 

::tJone. 

None • 

None. 

None • 

, 
,None. None. 

. , " .! 

14: cIays. None. 

10 per day, 'of'5? per weer. 54 h01lfl per week. 

Rem.tmeration in proportion to dail,-.rage1 •. Tim. ancIluIli. 

., 
None. None,' 

None. D .. blepo7· 

None. 

, .... 

E 2 

35 



96 ROYAL OO.MbllSSlON ON LABOUR: 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

LEAD. 

TRADE UNION . . . . . 

. 

District . . . . . 

Namber of workpeople en~d in trade or 
branch of indllBlry psrticuIariaed &8 follow. ; 

(a.) Members or trads DDion-<il) male, 
I . (2) femal •• 

(6.) Not members of aD1 trade union
(\) male, (2) female. 

(c.) Apprentioes or other learnen or young 
persoDi. 

(d.) Unskilled l.boDr... • 

RepreaentatiOll8 or informatiob oftered for the 
consideration of the CommiJsioB under the 
folIowiog heada. 
(I.) "'age.:-

97 

Lead Work .... 

.,..Tyne • 

Malee. 

A great many women ~ in the 
lead trade not CODnected .ith auy 
WOO. ,.. 900 

(a.) Their amounts and ftuctuations .. Men employed OD deeilverizing procell, averar. 
8Ss., o.npola men, 21 •. and 30.. per wee . 
Pit men, 5 •. for 8 boun. 

(6.) Mode of payment, whether by the bonl', 
day, or week; by piece, task, or tbrongh IUb
contractol'. 

(c.) Deductions by fines 01' other for .... of 
otoppage. . 

• 
(d.) Trnck.lyatem or payment In kind 

(e.) Allowance in fOrm of
(I.) BOD.. • • 

(I.) Def.rred pay, snob aa oick, accident, 
pension, or otller WUl'8llce s,.stem. 

(8.) Free hOUle, \;"'d, food, clothing or 
other allOW'BDC8, or advantage. 

(f.) Longth o'f0liee for ending engagement 

(2.) H ...... of L.J.,...;-
. (a.) Ordinary qr ltandard )lour> of labour· , 

(c.) 'Night ~ and their remuneratioD • 
i 

(d.) StlDday w+rk aDd ita remune~tioD • , . 
. I 

(e.) We.ldy hahf.hollday or other holiday 
.. itb or witbout p~yinent. 

Those working at improving fumace. are paid 
iSs. for:'4 per week; where 11 boun per 
day, 24" per week. 

ThOle employed at refining furnaces, "1 •• 6tl. for 
19 hour ahifb, and ,f., for 8 hour Bhifts; 
those employed at the Crucible furnacH for 
12 bolll' shifts. from 68. to 6" 6d. for 8 hours . 

.!J1 the wesk, .hitt, and pi .... 

• 

NODe. 

; None. 

NODO. 

f day •• 

Deeaverizing process 6 and I hours. Improv . 
ing furnaces It. bours per day. and some 
per week of 54 bours. Refining furnaces 
8 and 12 hoUl"8. Crucible furnaces 8 and 
12 hotl1'8. 

None. 

No remuneration. 



GROUP A.: 'BEl'LUIS II'ROll( Al:I~OCU.TIONS or l\Ml'LOYJlS. 37 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS ·OF LABOUR. 

TRADE UNION -

Diltrict; .. 

• 98 
MINING AND QUARRYING. 

99 

{ Durham Minen' .saouiation. Durham Cokemeu.'. Aasociation. 

Durham.. Durham and port of Northumberland. 

100 

Northumberland Colliery 
Mechanics' 

M.utual Ptovideut ASlltKliation. 

Northumber1o.Dd. 

______ -!-_~ __ ---__;:_-....,.--------i---- ---"'-'-
Number of work people 

engaged in trade or 
branch of industry par
ticularised as foUowl: 

·(a.) Membenoftrade 
union-(l) mall5, tt) fe.. 
wale. 

(h.) Not membera of 
any trade uuion-(l) 
male, (2) f,moJ •. 

(c.) Apprentices or 
other learuGl'l or yo.ung 
persona. 

(d.) Unakilledlabo ..... 
ere. 

Representations ,or iDlor. 
maDon otfered for tbe' 
consideration of tbeCom. 
minion under the follow· 
in,@': heads: 
(I.) Wag."-

(n.) Their amount8 
and fluctuatioDs. 

(6.) Mod. ofpaymee., 
whether by the hour, 
day, or week; by piece, 
task, or througb BIlb

contractor. 

(c.) Deductionl by 
fin_ or other forms of 
otoppage. 

(d.) Trock..aystem or 
payment in k.in&. 

(e.) Allowance in form 
01-

(1.) Bonus - -

About 40.000 males 

Non .. 

"'d""" .... 

• 

About 
10,000. 

Mar. 17S. 20 %
, Jf\n. '88. 1}0/0' 

July. ''12.15 °/0' Oct. 'S8. Ifo/o 
F~b. '73. 15 °10' Jan. '89. I! 0/0' 
Dec. '80. '11°& July'89.IOolo· 
Apr .. '81. 3 °/0' Nov.'89. IfJ %

' 

Aug. '82. 1 °/0' Feb. '90. 6°fo. 
Nov. 'SI. I °/0' Nov.'90. 6

0 
0' 

Jan. '83. 1 0/0' 

Reductiom. 

Apr. '74. 1'0 °10' July '79. 11%. 
Oot. '74. 51 0/0' Aug.'8!. 1 1.0' 
Apr. '75. 5 °/0' May '84. I 10' 
Feb. '16. 7 °/0' '85.1 °/0' 
Sept. '76. 6 "0' '88. 1 °/0' 
Mar. '77. 7i ,. '88. I °10' 
Mo., '79. Sf 0t:.. July'88. I 0/0' 

Day and piece. 

tI Laid out and set out." 

None. 

NODe. 

3,640 males. 1 
240 malee. l c! 

There are • few young pO .... D. ~ 
employed. 8S daube1"8. These j .8 . 
~ included in the two p. reCed.- -< 
Jog answer •• 

A oertai.n nmount of akill is U&O 
ceSll8.ry iu all operations. . 

We have a standard daY'B work and 
wageI' fixed by a recent arbitration 
(we enclo~e a copy of the a.ward). 
(SeeAp~udiaNo.l.) FluctuatioDsin 
pricel are according to Atate of trade 
lUld ure increaSe! on or deductions 
from the standard. aB may be ar
ranged between U8 and the Owner,' 
Association, or as fixed by arbitra-
tion. _ • 

Men are paid tonnightly. About 5 per oent. 
of men employed work by the dai. About 
911 per cent.of men employed. work bypieoo. 
NODD by task. There 18 littlo or PO sub-
contractiT18 in the trade. 

• Part of the men have &L per fortnight kept-
off tnem a.t the oollitlry office tor leadn.Ke 
of ftre coa.lB, the coeJa being considered u.s 
partoft~ek.wagQL 

Fire coal is Bupplied in kind. being a 
part of wage eamed. 

None. 

.None. , (2.) Deferred pay,luoh 
as sick, accident, peoaion, 
o~otberjnSUl'8.nce8Y'tem. 

(3.) li'ree boase, land, 
rood, clothing', or other 
allowance, or advantR~o. 

(f.) Length of nOUce 
for ending en~meot. 
(t.) Hou,'s of Labour:":

(G.) Ordinu.ry or ltan-

~neraUy free houle. and gardeIlR At a few coUieriea free hOWles· are 
given. 

dard hours of labour. 

(6.) Overtime and ita 
remuneratioD. 

(c.) Night Ihifts and 
their remuneration. 

(d.). Sunday work and 
itl remuneration. 

Fortnight •. 

'I'hen Tarr. 

Sam ... clar. 

Ditto. 

Ditto. 

(e.) WeeklybaJf-holi_ One day in every two weeki, 
clayo'f other bolida,With I Christmlls, New Year's day. 
or without payment. Easter Mondu.y, Whit Monda.y. 

I !lnd Good Friday. 

14 day. either w.y. 

We have DO standard hour. except in 
the case of datal men, generally 
I!peaking, men lFork 7 to 8 hoW'f 
per day. . 

We ho.VII an agreement thAt when men aTe 
kept ovtlr 1:1 hours per day. they almll 
be paid overtimo pro rata to orWlmry 
"WaKes in addition to oveu. ton or datal price. 

We have only one placewbere tb.eware 
night ahifta. Pa.id lUI per day. 

Whu.t little Sunday work is done is 
paid tiwe and half. 

We claim Bix holidays each year. No 
payment fo~ th~.e day. ill "-1'ect.e4, 
or paid. . 

6liO males. 

About SOO male.a. 

About 100. 

About 150. 

The average wage is ob. 1d. per 
day, house and coals. Think: 
t,be preseut rate of caRls gua
rantees that the uvcro.ge wage 
should be. 5$. for skilled me
chanics, beca.use the house. aro 
not worth the amount the eoal
OWDt!ts pllt upon them, vi •. , 
5". per week nnd 1 •. 6d. for 
coals, which is little better than 
duff j and, whllt is more, men 
are working 54 hours per weE'k, 
and the mechIWic8 io tho neltt 
county. riz., Durham, ore work
ing only 58, Hood have been 
doing' 80 for nearly 1 B month8. 
We have asked three times for 
this. apd they 'ril1oot give it 
-it mean; a strike. 

By tlle fortnight. Sometimet 
pieett work l bnt not the rule. 

Free houlic .. 

Fortnight. 

1 54. per week. 

Time ond!quarter. 

Time Illld quarrer. 

Time aud half. 

At one or two colliurie. they have a. 
quarter duy Er.ster lUondl\y and 
rrue.!KULY. II.ml Whit Mondny Bnli 
",,"lu!'ld~y. wi,tll 1'l1~mcut; ull tile l'QII\ 
wJ.thou.t. pu.ymont. 



38 

NUMBERS OF WORKPEOPLE, WAGES. AND HOURS OF ~OUR 

TRADE UNION -{ 

Distriot • 

Number of workpeople engaged 
in trade or branch of iudustry 
particularised .. followa :

(a.). Members of trade union 
-(I) male. (2) female. 

(b.) Not members of any 
trade DOion -(I) male. (2) 
female. 

(c.) Apprentices OJ' other 
learner. or foung penoIUl. 

(d.) Unskilled labourers -
Representations or information 

offered for the consideration of 
the Commission under the 
following heads ;-
(I.) Wag .. :_ 

(a.) Their amoauts and 
ll1lctuations. 

(b.) Mode of payment. 
whether b:r the hour, day, or 
week; by piece, task, or through 
&ub-eontractoJ', .. 

(c,) Deductions by bee 01' 

other forms of stoppage. 

(d.) Truck-system or pay-
ment in lriod. 

(e.) Allowance in form of
(I.) Bonus - ... -
(9.) Deferred pay, sueh as 

Bick, aecident, pension, or Qther 
insurance system. 

(8,) Free house, laud, food, 
clothing, or other allowance, or 
advantage. 

(f.) Length of notice for 
ending engagement. 
(0.) Hours of Labour.~ 

(a.) Ordinary or ltandard 
hours of labour, 

(b.) Overtime and it. r&

muneration. 
(c,) Nip-ht shifte IUld their 

remuneratlOD. 
(d.) Sunday work Illd its 

remupcrnlion, 
(e.) Weekly half-holiday or 

otber holiday with or witJ10ut 
payment. 

, 
MINING AND QUARRYINo-wntinued. 

101. 102 

Northumberland Miners' Mutual Coofident 
Al86OCiation. 

Northumberland. 

16,~58 and 1,468 balf membel'l (males). 

10,315 males. 

SuTBHBNT thowing wages earned per day, 
days worked and amount earned per year. 

• lesl about 100 10 through time 108t 
through sickness, accjdent, and other 
cames. by be,vers in steam and soft coal 
collieries, and the average net realilled 
price of coal at the pit from 1878 to the 
present time, 

'87S 
1879 
lSS0 
'SSl 
'SS' '883 .... 
'886 is''' 1887 
'888 .... 
1890 

O/U 
</11 
4/11t 
O'ot <,ot 
6'8 
6/St 
6/S 
6/2l 
"ii 
4/7'8 
6/st 
'W. 

4/5, 
4/_ 
-m 
4/'lt 
4/ot 
4/1ot 
4/7 
4/6, 
<'51 
4/'" 
4/11 
6/2l 

~ I Pri ••. \ W~k:mj ~=,: 
~ l perann. about 10% 

'1lI 
4'91 4/llt 
4'/11 
5/11 
5i3t 
6'S 
6"t 
6/at 
4/7 
4/7 6m 
S,at 

8/1'78 
4/5'00 
5/0'lli 
4/9'81 
6/2'21 
5/1'92 
5/1'62 
4/10'70 
4(1'22 
4;7'UO 
4/1' 
5/40'1'\8 
7/7'65 

... ..... ..... 
247 
252'j 
241'S 
2:11.6'2 
!15'S 

241'S 
276'1 
276'0 

14 •• d. 

.. • 0 
00 8 7 
60 11 8 
66177 
68 16 9 
8S •• 
rn • 6 .... 
.. 8 • 
78 8 ,. 
80 19 6 

Hewers, putters, and generally onsetters, and 
in some cases stonemen are paid by the 
pi~ce, All other classes are paid a daily 
or weekly wage, 

By agreement between .employeI'i and work
men fines are inilieted when more than 
a. specified qUB.D lity of 8tone or other un
ealeable substanee is sent away among the 
coal. Fines are also oCC8.8ionally in6icted 
when men, instead of nicking or outting the 
coal at the. Bide as per agreement. but it. 

It if the (lWItom to allow free housea. or a f'Btain 
.. moun' of money in liou tllereof.to mo.rriedwork.
men-tbe amount 01 ront money allowed a.t present 
varying from 28. Pel" week to &I. 1'81' working day, 

14 daya on either aide 

Hewen IltJong-hour collieries about 7 hours 
... and 30 miDutes, and at short-hour collieriee 

about 6 hours liun 35 minutes from bank to 
bank. All othOl' ciwses of underground 
labour, except boys, rolleyway-mcn, and 
onsettel'B, 8 hours frOID bank to bank, The 
hours of onletters and many rolleyway-men 
are 10 and 11 hours from ~lWk to bank. 
The hours of boys 81'0 10 frt'm bank to bank, 
except thote working in coanectioD with 
endless ropes and chains, who work half an 
bour louger. 

Northumberlaad Deputiea. 

Northumberland. 

570 male .. 

None. 

None. 

Total 
about 
680. 

101887-1888 •••. 8d.p..day. 
1891,6., ad. per day; 
piece work at 6J, per 
score of "props draWM 
ing," with 4d. per let of 
dchocks," th18 applies 
to 100 of our members. 
is done in overtime and 
doe8 not apply to their 
odaily wage of 5 •• Bd. 

·Fortnightly- by the hour, 
day. week~ and piece.. 

None. 

None. 

None. 
Ownera a.lJow 7 •. 6d. per 

week to men tn cases of 
accidents (but nothing 
for death by accident). 

Free hOUSel, with coaJa at 
64. per fortnight for lead
ing. and generally apiece 
of land connected with 
ea.eh house, 

Fortnight. 

8 h01ll'l per day. 

'id. per hour. 

The Bame priCe. 

One fourth extra. 

No pay for bolidays. 

103 

North Staflordohire 
Amalll"ma'ed Aoioeiatlon 

of Mmen. 

8ilnrdale Hive Lodge, 
North Sta1fordahirc. 

About 1,000 mala. 

About tOO ma1e111. 

Sutface labonren, 160 to 
200. 

Varying. men from 41. 2d. 
10 7 .. per day. . 

By the day; by .on. yard. 
piece. Piece-work is 
adopted in all cases 
where po88ible to agree. 
.A. few easel of contrae
tore. known 18 bullies or 
charter-master., eublet 
work to meo. . 

No deduction except -for 
necessary etores Hueh 
as powder, roburite, or 
tools to work with 
where men fiod their 
0 .... 

None. 

A few C8AeII. Bmp]oyert pay 
&- small pel'o(loolta«e on 
workmeo'l!I contributions to 

.. permanent rolief fund. 

None. 

14 day •• 

8 boon. 

No systematic overtime; if 
any, ow l'Q.1:e, 

Same u day rate. 

None. 

No work DO pay. 



GROUP A.: lIEl'LIES F1\OM ASSOCIATIONS OF EMPLOvm 39 

NUMBERS OF WORK PEOPLE. WAGES. AND HOuRs OF LABOUR. 

. MINING AN~ QUARRYING-eontinued. 

1040 105 108 107 108 . 

malgamated Miner" 
Amalgamated Society Pel88ll District Minenl' North Yorkshire and Cleveland Aberdare and Merthyr of SII'ffordshire Miner.s and Quarrymen's 

A.sooiaiiou. Miners. 
AssociatioD. -Association, Miners' Associa.tion. 

BloXWlcb, WaiRall. West Bromwicb, 
Oldbury. Tipton. 

and Cose1e,.. 
Brownhill, PeiRall, and 

neighbourhood. I 
Cleveland, Teesdale. Foreett, Tut~ I 

hill. Durham. we&.rdale,an.d. Aberdare and Menhyr. 
l!'rodingham, Lincolnsh~. 

• • 
2,100. 2.000 mal~ • ,700 malel. 

l~ BOO. 1,500 males. e! 800. 
0 

.,; '" 0 ., r ~ 

'3 No apprenti ••• ; young g .. None • 
~ persons inclniled in ~ 

No. given above. 
Ahnu. two-tbird1I. Do not know. 

(S .. Appencfu: No.2.) None whatever. 

)algettera by the ton By the day aDd skilled Some by day i some by 
,. workmen by the piece. 

piece. 

[J, Bome (l8Ses fines 
are imposed. Meu 
object and are 
trying to get them 
ahnli!tbed. 

14 day •. 

Qroinary pay. 

~ 

[0 payment for boli. 
daY". 

None. ,'.,.r., _ 

None. 
Meo pay 4d. peT week 

for ~ ... per week. Em~ 
ploym find surgeon. 

None. 

14 da,.. 

9 boura per day 
from bank to bank. 

Same .. day. 

Ditto. 

Ditto. 

.Without paymeaL 

• 

iii kind. 

Notbing but coal. 

14 days. 

9 houl'll per day. 

Same as day. 

Aoeording to tro.de. 

4,699 male,s. 

About 2,000 males. 

69 males under 16 years of a~e. 

None; all competent in their 
several respective occupation. 
as miners, quarrymen, plate
layers, deputies, enginemen, 
mechanios or fillers. 

Cleveland district minera, 5., 2tl. ; 
quarrymen, Weardale, &.9. ; 
other classes from 4.9. lad. to 
81. Fluctuation in wage. due 
mainly to bad trade. 

Deputies. mechanics, baren,driverl, 
enginem.en, and othe1'll not 
miners or quarrymen, by day j 
miners and quarrymen by ton 
rate generally find every S 
months. Very seldom by task. 

Where impurities are filled in with 
the minenl. for which the ton
nage rate is paid or arrears of 
rent when unable to work 
through accident or diseue, and 
for coals IUld doctor. 

None. 

Those who volunta.rlly 9ubscribe to the 
Minera' Permanent Reliof Fund have 
thtJ ... me deducted at t be mines from 
their wBgeII. 

None. 

14 day •. 

e for miners, 10 to 12 for other 
classes of daymeo. except 
deputies. who work 8. 

'rime and half. 

When tb" minors work other shifts than 
from B a.m. io 8 p.m. •• ld~ per ton extra. 

Same as overtime. 

None. 

800 males. 

'1,500 malea. 

Ahnut 25'/0· 

Day and piece; a.bout 
100

/ 0 paid through (lub
contractor. 

For tool., Ichoo-I., and 
fin ... 

None. 

None. 
A.ooidenta1 fund, omployer. 

oontributing <JJr,°fo on whe.t 
workmen oontribute on 000_ 
dition to contrA"t out of 
Employers' Liabili t,y Act. 

None. 

1 month. 

9 hours, or 5. per week. 

SlUDe as day. 

Ditto. 

Some extra. 

Monthly holiday without 
payment.· 
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100 m III 

TRADE UNION f 
Nf!8tb~ Swanaea. 

and 
Uanelly Minen' 

Association. 

{ Neath, Swansea, - Bod Llanelly. -I 
District 

Number ~f workpeoplc en~aged in I 1 
trade OJ' brancH of lndnstry 
particnlarised atI folloWf!l : j 
(a.) Membera of trade union- 4,000 malefl. 

(1) male~ (2) female. 

House Coal Society of 
Moomouth. 

RboDdda Valley •. 

12,000 mal ... 

Rhoudda HOU88 Coat 
Society. 

, 

Rbondda, Gilfacb, 
Glyocomo" Ywyebwl, 

Hauharrao. Hautwite. Taft 
Well, Quakers' Yard, and 

Merthyr Vale. 

Only mal •• 

None. 

112 

Blaenavon Workmen's 
Commitl~e. 

BlaenavoD. 

1,700 males. members or 
our looal 8lsociatioD. 

(b.) Not membera ofanTtra!ie 2,000 ma1el. a~ 
union-(I) male, (2) female. 

(co) ApprenticeB or other --
learnere Of yOUDg perSOD8. 8 .. None. ! -

(d.) Unskilled labourers -

Representations or. information 
offered for the coJl8ideration of 
the Commission under the fol
lowing heads: 
(1.) Wag'''-

(a.) Their amount. Mod 
fluctuation •. 

(6.) Mode of payment, whe
ther by the hour, day, or week; 
by piece, task, or through sub
contractor. 

(c.) Deductions by fiDei or 
other fo~s of stoppage. 

. " 
Very few. 

8,. Id. par day. 

By the ton and day 
'Work, and by the 
yard. 

(d.) Truck-syatem or pay- Searcely aDythiDg_ 
mellt in kind. 

(e.) AllOWAnce in ,fonn.of
(I.) RoDUS - - -

(t.) Deferred pay, such as 
sick, accident, pension, or other 
inlurance system. 

(8.) Froe house, land, food, 
clothing. or other allowance or 
advaDuige. 

(f.) Length of notice for 
ending engagement. 

(S.) Hours of LalJour.-
(a.) Ordinfuy or stand.a.rd 

bourl of labour. 
(b.) Overtime and its remu

neration. 

9 fi-om bank to 
bank. 

(c.) Nig-ht shitt" and their Payment differs in 
remllneration... mao,. cn1li~ri,"". 

(d.) Sunday work Ilud its 
realunerntion. 

(e.) Weekly balf-holiday or 
other huliday I with or without 
payment. 

Proent dittrict rates z
Miners. s.. &I. to 78. perday; 
Repairen, e.. 64. to 78. per 
day; Labourers, S..l1td. to 
1li8.ISd. per day; Banllers, 
... Iota. to .... IHd.; Door. bo,., 1 •• \kJ., If.llld,,3f.l4. 

Miners, piece-work and 
tonnage. 

Repairers, piecework and 
daywl)rk. 

DoorboYB -} 
Hauliers - daywork. 
Labourers -
Sob.contracting does not 

exist lUI a rule. 

No fineA deducted nor al
lowed, but house, coal, 
medical alotendancs, check
weil!'hcrs, permaneut re
lief fund and other auxi. 
liary funds, are deducted 
by arrangement. 

None. 

None. 

Employers contribute 25 per 
cent. on the workmen's eon
tributions towa.rda tbe per
mlUlent mlief fund wbere it 
is in "iBt.enoe. 

I( ODO. Rouses rather dear. 

Generally calendar month ; 
in Bome instances fort
nightly. and day-to-day 
contract 

54 per week. 

Very little worked; when 
ordered and dooe paid 
about 30 per cent .. extra. 

Generally FiLx tU1"Il8 paid, 
ror fivp- night Fihifts' work. 

Double rates paid (bllt very 
little Sunday work done). 

No paym~Dt for holiday~. 
ODe monthly hoJiday 
rigorously observed. 

Not many unskilled 
employed. 

Average wages would be 
6,. to 6,. 6d. per daYt 
the wages would be from 
4 •. 5Jd. to 88. 6d. per day. 

. By the day; by ton and 
yaroage IIond piece; 'Dot 
much by task; little 
througb Bub-contractor. 

No finos. 3d. in the pound 
stoppod for doctor, and 
std. per week for the 
provide!lt fund. The 
men ateoppoaed to this. 

None. 

None. 

Non •. 

Ooe day, seven daYB, and 
one calendar month. 

t to 10 hours per day. 

Il working overtime paid 
the D!lnal rate of wage. 

W t'rk five nip-hte and get 
flix nights9 pay. 

Work six hours aod tet 
Dine hours' Pd.Y. 

One OilY monthly without 
pay. 

From 2 •. Btd. to 8.. 4<1. 
per day. with 58! per 
cent. added au present. 

By 'be day. by the ton. 
br the yard. Paid 
.dlreat throug-h the works 
office. 

Deductioua made for me
diCAl and educational 
pa:rp0BeI. 

NODe. 

None. 

/ 
None. 

None. 

One month', notiCe to be 
given on the first day 
of each month. 

65t hours per week on an 
average. 

First Monday in each 
month witbollt p~ymcDt. 
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GROUP A. I REPLIES FROM ASSOCIATIONS O~.- EMPLOytS. 

:NUMBERS OF WORKPEOfLE, WAGES, AND HOURS OF LABOUR. 

113. 

Ayrshire Mmcl'II' Union •. " 

MINING ANI> 

114. 

Fife and Kinros..l1\ Miners' 
A.ooiation. 

QUAltRYING--Cmtinued. 
115. 

" 
Mid and Wefolt Lothian Miners' I' 

Union. 

116. 

Uhmtyre Minerli' Association, 

---------I-~·---I---~-I .. 
" LaJarklJ1;tire generally, Blantyre, 

Burnhank. HamiltoD, Eddlewood, 
Cadzow and BaillielSton. 

}'ifc and Kiuro .... Brozburn and other shale 
mining districts. Scotland. 

-.----i----------------- -----------. 
t. 

r 
About 1.000. ~. 1,000 underground 

males. 
worken, 

Over7,OOOa 

1.867. 

Wages iu 1886 were D. 6d. pet' 
dny. In 1888 wa.v:es bad risen ! 
to 5., 3d. per day. Rnd .till 
relDlLin at this rate. In 1878 
wages were 9 •• 6ll, per day. 

Men engaged 00 thp- 8Urfac~, and 
in haulllJ(e and mending roads. 
undergruund, are mostly paid 
day wages. CollieI'M and 
miners ellgnged in getting 
CORl and ironatone are mostly 
paid by th~ piece, i.e .• 8 fixed 
rate per ton all tbe quantities 
got. The practice of paying 
throu,gb sub-contractor is 
flrowlug. 

Deductions 11.1'() made wben fo .. 
reign material is ~nt out with 
the mineral oontrocted to be 
gotten; also for pick "harpt.D' 
inf.{'. bonae rent., mooical at .. 
tendtmce. 81111 house couL . 

None. 

None. 

None. 

None. 

Voms from one day to two 
1\'eeks. 

No ltaDdal'd j hour. vary from 
7 to Ie per day. 

Unknown. 

Nothing extra for night wor~. 

Nothing e:r.tra for Sunday work. 

J!'ew mineN or rollieno care to 
'Wot'k lllC'lI,(, than fivt) days per 
wa-k. ~Olll(.' districts have a 
s ... t holiday, without pay. I 
weekly 1 in otbers, elu::!h mao I 
tak __ a. day 1\5 it Buill! bim. 

t1 7:UGS, 

1,000 underground 
males. 

workers, 

About J ,000" 

Miners uemge fNI. 3d. per day 
{advance of 50 per cent. since 
Deeember 1888). "Onco!Ot u 
men. ..... 6d. to 51. 9d. per day. 

All fI ODcost U workers by the 
day. MlDtft,.alld in most eases 
brushers and liIillkers by the 
piece. 

Deduetions are made fat' house 
rents, doctor's fees. fire coal, 
domestic water ~ and repairing 
tools, al'iO for foreign material 
sent out among tbe coal. The. 
weigher .nd check weigher fbi: 
these. U Billy Fairplay" fixea 
the deductions for small coal. 

None. 

None. 

, 
NonoC. 

At- one colliery ~ DYiftrt.. free 
housing is provided; tire coal 
at cheaper rate thu.n m81'ket 
price. 

14 days. 

8 hours. 

Overtime Dot allowed by union, 
but ,his rule is rigidly u.dbol'td 
to. 

One holiday is obaerved at nearly 
all collieries each fortnight 
without pay. 

900 ma.les. ]U 

1 
~ ..... . -2,600 males. E g . 

~About 200 bo-ys un-J ~.§ g ~ 
der 16 years of age. ~ IN =. 

'--r--' 

! 

Miners at workin¢ face 5 ... 6d. to 
8". per da.y. Drawers, 48. to 
6.t. 6d. ; boys un,ler 16 yoars 
of age, 28. to 8s. 6d. 

Dmwen per du.y~ practical miners 
por ton,' also paid thruugh sub-
contractor. 

Deductions for house reot, pick 
sharpening. doctor"&money, and 
until recently ror scbool fees. 

N(lne. 

Allowances in money made to the 
mint>l'I, for what is calle.d ,I de

.ficiency," a lump sum for diffi~ 
cult work not covered by the 
regular contract prices. 

In tho Bllrntitln.nd company 8d.per 
week ia keptrrom eacb miner. 'l'ho 
company 8l'(1 IUpposed to pa.y a sum 
equill to t.he roan's oolloot.ive eontJ,'i~ 
hutioIlll. In times of accident they 
oM-ain n. fa.ir allowance, on condi
tion that the emplo,ye1'8 Q.l'enot taken 
to law. 

One to' six days over all the shale 
works, 3 days in Grangepans, 
one day in Loganlee. 

Nine hours from bank to bank. 

Paid at fame rute as O~!I,!ry labow 

.. .. " 

.. .. .. 

(Connty 30,UOO. Districts Damed 
300 to 1,000 ell.ch). . . 

Blantyre, 800 males. 

Union is almolt extinct in the 
county. 

No statistics. In many districts in 
the county learners and young 
per&.ons nre bearing dOWD WIlgt'S; 
their regulation is essentill.l. 

Such are frequently employc(l in 
violation of the Minel Regula.-
tion Act, 1881. 

The wa{re9 or coa.l miners are can. 
tinuously under their value. in view 
of a miner's risk. dUfI).tinli of lift>, 
and value to the State. 'J'he III1Ctll' 
ations arc fr-equent "ud 80 al'hitmry 
in their imposition that tb!')" in a 
l~ mf'MIIl'e n.o.count for the IlP
pnnmt n.lmlldon and rni.l(l'atory 
habits or miners. 

By the day -<oncost mf>n). By 
tonnage (mint'fI)' Working to 
:first contnu:tor is frequent. 

Deductions for foreign materials 
esist in \'arie(l fornla at every 
colliery; their imposition i" so 
tyrannical that in-many case" 
-grievons injustice iR done. 

House ~nt. ('Oils, toolll, oil. dootor. 
Bnd medicine 11M dt>(1ncbld from 
WSKt'S by Il.l'l'Imgewlmt. although 
grievous injustice is doue. I.(l(',a,l 
l'I~tes. water. sunitnry. burial. l"I{iIJ
tl'fttion rwd 1)001' al'e rrPqllently 
dlductcd wi hont ILl'nl1lg(lmullt; 
charge ror water barrtll!l u.nd vent 
swooping. 

In !lome collieries a system of 
bonus or making up, hut its ope~ 
rotion is !oo uncertain that it is 
found injurious. 

A mck aud accidt.mt fund exi!lUl 
nt'all coUieries. 

None now., although free hou.scs 
and gllrdeIDI were cummOD Itrw 
ranged'hmts in former times. 

Genera11y no notice _ asked or 
~i\'lm..; at some coUi('l'it>,8 two 
'lays. 

10 hQurs. 

Oncost at datal nUl!. 

As dayw~rk . 

As week-dny-worTe . 

. 1?rud only for time or work 
nat on duty no pay. 

done; I In tho county the majorIty of thu dis
tricts work live d~,tI awCt-:k, ohsc1'V~ 

_ ing 'thUNday or Sp,t;unhw 118 a.n 
entire holhla;y. without oi (IOUfIIt'J 
pt\.vment for ulJe days, the objellt. 
being ~lIlntion or Pl'InlnetlclII. 
,vhieb t·ho mineN! roekon their mo't 
PQwerfu! wcnp(1) 

F 
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MINING AND QUARRYIN~onti1UUd. 
117 lIS . 119 

TRADE UNI01( - { 
- . ... , 

-{ District - . -

Quarrymen's 
• .A8IOciatWD • 

. RoMeodale. 

. . . 

LeicetiterMbire . 

Quarrymen's Union. 

North Willes. 
(Carnarvon and Mcrionetb.) 

------------:.--:. --T-:-::---:--------'r-~-----------_!,f-----.--.--
Number of workpeople eOJf8ged in 

trade or branch of IQdu.b'y 
particola.rlsed as fonows: 

(a.) M~bera of trade union 
-It) male, (2) female. , 

I 
(6.) Not members of aoy; 

trade union-Cl) male ... (2) fe
male. , , 

(c.) Apprentices or "other 
learners or 10nng PeI'IIODI. 

(d.) Unskilled labour ... 

Representations or information 
offered for the consideration of 
the Commislion under the fol
lowing heada , 
(I.) W"Y":- , 

800 mal ... -

700 males. ~ 
~ 

, 
(a.) Their a.mounts 

_ fluctuations. 
aud. A ... age 7ld. per 

hour. 

(b.) Mode 6f 'pavment,: 
whether by the hour, day, or: 

, week; by piece, task,or through i 

tJub..contractor. 

By the hour. .. 

(e.) Deductions by fines or -
other fOnnll of BIoppage. 

(d.) Truck-or.tem or pay 
ment in kind. 

(e.) Allowance in form. 01-
(I.) Bonuo • • 

(i.) Deferred pay, ouch o's' 
~ick, accident, pension, or other 

insurance ",Jsu:m. 

(8.) Free hOll8e. lao(I, food,l 
clothing. or other allowance, qr 
advaD~e. ' 

C/.) Length of notice for' 
ending engagement. 

(2.) HOlm of La""", d-
(a.) Ordlo&ry or otandard: 

. boun of labour. 
, I 

(h,) Overtime and its re-
muneJ'8tioD. ";., 

(c.) Night shift. and their 
remuneration. ' 

(d.) Sunday 'work lind its 
remunemtioD. 

(c.) Weekly half-holiday or' 
other holi<h\y with or without 
payment. 

. 

-

SOl houro. 

-'-' 

c·'·· 

.. 
, 

900 malee. r '5,800 males. 
d 

About 1,000 males. 

'Unable to answer. 

• 
Abont one third of. the men employed at 
- the quarries. 

.,; 

~ 
S 
8 
"!. -

A skilled wo~kmaD in full work might l\vernge 
25,. or 16_, per 1l'cek. A. great deal-depends 
on tbe quality of the atone. For the most 
part men are pnid "0 much per ton. When 
wood inltead of granite -Betts iB paved. in 
Jarge towns, both trade and ws.gCll are 
llackened at quarries. The daYl'llen. or 
UDl!!killed labourers, get from Sld. to 5d. per 
bour. 

I 

Fortnightly, Those commonly Rrrued dayme1l 
areUlually pBid flO much -per lrotw. 'fhe'ma
jority of the mm maintain tbat it would be I 
to their 811vantage to get their wages at the 
end of each week. So much per ton accord
ing to the 1I0rt of square or leU •• &e., ma.de. 
Very little payment through sub. contractor. 

6,200 male8. ~ 
~ 

2,400. No npprcotieee I the -:I 
mode of teaching young qWU'- <I 
r,meo very unsatisfactory • ~ 

3,000. 

Wflges low; fluctuate very mucb. 
Mo!t of the quarrymen wOl'k 
on contract or It hUl'MRin" tuk_ 
jog. let either monthly or to 
work • certain pier-e of rock. 
-Avemgefrom a_, to 58. a day. 
some more, some leu. 

By tbe day; Iloweeklypaymenta 
of which ijnme dilltricts no in 
fa,·ollr. Contracts monthly and 
otherwise. Ta.sk work hardly 
ever, oDly special work to bo 
done after ordinary bOUl'II. 
PO,Jment tbrough sub .... oa_ 
tructor only to journeytllt'h. 

I
, Fines for blasting MOmetimcl 01lt 

of flpccified time. Men fltoppoo I for breaking some RClUielel;8 
rules for day .. , weekt', aud 
month., and often dilJmi8Roo. 

At 80me quanietl 80 much is deducted each 
month for sick. anel accident fund. 

.,No recogniFied rule 8S to notice. 

10 hours in 8ummer, and about • houl'8 in 
'Winter. 

Ordinary pay; 

Ordinary pay. 

Quarrymen have man} bolidal' ~UriDg the 
year without pay. . 

None. 

None. 

Sick. accident, and doctor's pnr
menta in ,some of the quarrit>lI. 
Few owners give Sl'Ruts to
wards tbelle fuods. 

Non~. 

Hardly any. The men have a 
right to complete their cou
tmeta, but have had some 
litigation. owing to wrong dilS-
miSSAl". 

Summer-8! to 9 boora a day. 
Winter houn average ahollt 1 • 

I· Very little worked. Rcmuner&-
I, lion, pay 8nd a hall. 

No night sbifts, only under 
.pooiul circumfltallce8. and by 
miner" in }I'eRtiniog. 11u.·y 
work day and night for (lame
pay j works uDde-rground. 

None. 

Saturday afternoon calculated in 
week's working houn. :t'ew 
other holiday!', Vary in ~jf
fereut localiti~. Without 
paymeut! DOW, but it has bt>t-.u 
~tberwi!le. 



GROUP A..: IIEPLIES· FROM ASSOCIATIUNS 'OF IlIIPLOY:ts, 

NUMBERS OF WORK!>EOPLE, WAGES, AND HOURS OF LABOUR. 

I 

, 

NAIL MAKERS, 

TRADE UNION - - - -

District - - - - -I 
:S-umber of workpeople en~d in tl'ade or 

branch of indQ6try partieularised as follows : 
. (a.) Members (,If trade .union-:-(f)- mal~ 
(') female. 

. 

(c.) :Apprentices or other learners or young 
pcr!!ons. 

(d.) Unskilled labourers -

R~preseDtutions or inforUJ.,ation offered for the 
considemtion of the Commission. under the 
following heeds : 

120 

Spike Nail Hakers' Society. 

HalesoweD. ~ 

9 DIaltB, S !em.lea 

- r'~ .... 
I 

E)ERVAN'"l OF tNOIHOCI~ , 
SRANCH, Liar .R', . 

Wi\I!fUY 

(1.) Wagel':- ' 
(a.) Th:eir amounts and lluctuatioDi .. lS"to15 •. perweek; from 19~PcrceDt. to 25 

pel' cent. Jess.. 

(b.) )lode of payment, whether by the hour, 
day. or week; by piece, task, or through sub.. 
contractor. 

(c.) D~llctioQ8 by fines or other forma of 
stoppage. ~ 

(d.) Truck-system or pa.yment in kind -

(e.) Allowance in form of
(1.) BODUS ... -

(2.) Deferred pay, sllch as lick, accident, 
pensioD, or other insllI'Mlce sy8ieJn. 

(s.) Free hODKe, land, rood, clothing, or 
other allowance, or advantage. 

(j.) Length of nou,.roreodiDge.gogement 

I (2.) H ...... of Labour:-I (a.) Ordinary or standard hourtl of Iabour-

I (b.) Overtime and ita remuneration 

(~.) Night .hilla and their reJIIun.ritioa -

(d.) Suday work ,and Itl ,emuD.ratioD .. 

(,.) Weekly half-holiday or other holiday 
with Of wjthout paym'Dt. ! 

p.." bundle (5' lba.). 

,1w~k •. 

No standard noun for males. females 7 a.m. 
to 7 p.m. 

Not conaid.reeL 

-
-
-

43 
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ROYAL COMMIIJRION ON LABOUB: 

NUMBERS OF,WORKPEOPLE .. WAGES, AND HOURS OJ!' LABOUR. 

SHIPBUILDLNO, &c. 
121. 

~------I--------

District ~I l'he United I{iogdum. 

______ --: __ ---:-L. 

Humber of wOTkpeopJe e.ngag~ 
in trade or branch of industry 
-particnlarued as follows: 

(iZ.) Mcmbersoftrat:lfunion 
-(I) mal., (2) fem.le. -(b.) Not membel'& of any 
trade ullicm-(J.) male, (2) 
female. 

(c.) Apprentices or other 
learners or young persoD8. 

{d.) Unskilled Jabollrers 

Repl'es~ntations or i mOrDlation 
- I offered for the cOllsidenrtion 

of the Commission ,under the 
. following heads: -
(I.) Wage.,_ 

(a.) Their amounts and 
ft.~etl',atioDs. 

(b.) Mode of payment wh~
ther b)" the bonr,day, orweek; 
by piece. task, or tb rough sub· 
sontractor. 

(c.) DeductioIl8 by fines or 
other forms of Sto)ll'age .. 

(d.) Tnu~k-system or pay
ment in kind. 

(e.) Allowance lD form of
(I.) Bonus.· 

(2.) Deferred lilLy. such as 
sick, occident. pensIon, or other 
insurance system. 

(SJ.) "Frep. hOUIie, land. food, 
clo~lliog, or other allowance 
ot' nclvantage. 

Cf.) Length of Botine for 
ending C'ogAgmnent. 

(2.) Hour, of Labour -
(a.) Ordinary or standurd 

bOlllS of ]abour, 

(ll.) OvertiD\e ~1J.d iu. N~ 
mUlieration. . 

(c.) Ni~ht ,hi,.. an,1 .hel. 
I'fmUnerlltUlD. 

(i.) Sunday wOJ:1t and It. 
remunenJ;.tion. 

(e.) Weekl~ half_holiday or 
other holiday witb or withont 
payment. 

, 
86.000. 

About 14,000. 

About 8,000. 

CanDot say. 

" 

(Day Bat ... ) 
Smitb~, from 3S.. to 508. per wee 
Platera .. av. ,,4611. " 
ltivetter. )I ·28.r. -ft 38s. ,t 

Caulkers ,,28 ... JJ 36&. " 
Holdel'8 up JJ 22 •• " 828. " 

By the wtek. Most of our mem-
bers work by, tbe piece. 

Some flrma do Dot require any 
notiee, othen a week. and a 
fe~ 8 fortJl.ight. 

Yes. 

About time and a balf ~ we do 
D.:It work a great deal; ; 

I.bout time alUllhr .. -elrh,h., 

Double time. 

122. 

Lo.odoD. 

About 2,000. 

About 1,000. 

Abont 1,000. 

That an wages be paid througb 
the office direct to each man. 

Object to sick lund because it 
injures friendly societies, but 
approve of accident, peosion, 
and insurance, providiog the 
same ill not oompuh!ory. 

To be 8 hoUls per day, 48 hours 
per week. 

Shipyards, time and half 10, 
first tbree bOIlr1l; if all nigbt, 
double time. 

DODbledme, 

Douhle time, 

,'-

I 
I 

I 

123. 

Boiler Make,.' and Iron 

I 

Tyno Viatrict, inolwiiDg B11tb. I" 
i 

All mal ... 

Cannot liltate. 

11,000 apprf!DticeM -} ~ 

I
I 1000 rivet heating .8 

boya --_ 
3,000 (a.bout). 

Boiler makers, 38 •• per , .. eek; 
Sbipyards I 3:;,. tf 

but neatly all piec8-JI'ork. 

Weekly and piece. 

None, except meo. leave work 
unfinished. 

None. 

None. 

Towarda hospital fund only. 

None. 

Generally 7 I\I1d 14 day" 
Exceptional, one day. 

&3 and 54 per week. I 
Time and a qn~J time and a t 

balf, and double time. i 
I 

I 
I 

j 
Time I.d • halt, 

Doubled ... , 

None. 
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GROUP A. : REPLIES FROM ASSOCIA'flONS OF EMPLOYJ!s. 

NUMBERS OF WORKPEOPLE. WAGES, AND HOURS OF LABOUR. 

124. 

Shipbuildan' SoeietJ'. 

MaD.h_. ",,4 .. radlu, of SO mU... .1 
I 

• ,OO(fmaletl. 

200 male •. 

850 mal ... 

SOIl mal ... 

U. 11 .. to 9/.2>. per week at ~a ho .... 

I . 
f Wet".klr.~ by the.hour, and as per cent, by 
i tb. piece. 

I 
I 

I , 

I 
I 
I 

None. 

None. 

80 per oent. puy aboUt 2<1. per .... k to 
sick and burial society. 

None. 

None. 

$8 hours jC1' week. 

Firat two bours, time aod qll&.rter; second 
two hOUri, time and balf; and double 
time after fur all hours worked until 6 
o'clock the following moming. Every 
day'. overtime to st..nd for itself. All 
per-eentage on overtime to be paid tiy 
the employen,and not to come ont of the 
oontractl of membert working pie<!&
.... k. 

! Su.llay.. Goo4 l'rldar. l Dar. double time, . 
and Chriltmu 

I 

I 

I. 

SHIPBUILDING. &c. 
UlS. 

Scotland. 

•• 
',406 males . 

100 malee. 

Rate of" per~e.t. to number of journeymen. 

6,000. 

I 
. I 

A muimum and miDimum· ute, with • riM)" or I 
fall of ~5 per ceot. between lIucb nllfa. ac
cording to etate of tmde; lucb agreement to 
.\aIt for 12 monthI'. 

By week and "ieee. 

None. 

Nqne. 

DIU!. 

Not,practicable. 

Not pI'Icticable. 

Not practicable. 

li4 per week. 

50 perceDt. wore thao c1a.y work. 

'l'Im. 1D4 q....... ft>r ... Dishl Iblft I 
double for lpuolal nlghl wort, 

Double. 

126. 

Boat Builden' Society. 

Ri,ver ThameS: 

110 mal ... 

None. 

40. 

None. 

-

1 
t 

By the day Bud pi~ct 

None. 

5' hours per Iweek. 

8 boun for 1 dqy'a p~y. 

-_. 
Witlloat P"Y. 

45 



. 46 ROV AlJ OOMMISSl!)N' 01'1 LABOUR' 

NUMBERS OF WORK PEOPLE, WAGES, AND HOURS OF LABOUR 

SHIPBUILDINO, '·&e.-'coll.tinuetl. 

TRAOE UNCON' 

District 

Number of workpeople engaged 
engaged in trade or branch 
of industry particolarised as 
follows: ." , 

(q.) Members of trade union;..... 
(1) male, (2) femal~., 

(b.) Not" members of nny 
trade union-ell male, (2) fe-
male. .' 

(c.) Apprentices or other 
luarnc1'6 or young persons. 

(d.) UD,killed labonr ... 
lleprescnlations or infonnation 

offered for the consideration of 
the Commission under the fol~ 
lowing heads: 
(1.) Wag."-

(a.) Their amounts und 
ftuc.uatioD1l. 

(6.) Mode of payment. 
whether by the hour, llay J or 
week; lly piece, task, or 
through &ub-contmctor. 

(c.) Deductions by fiot's or 
other forma of~8toppage .. 

(d.) Truek~5y'tem or pay~ 
meut. in kind. 

(e.) Allowance in form of-
(1.) Bonu. - . 

(I.) Deferred pay. IJucb as 
lIick, accid ..... nt, pensiOD, or otber 
insurance I!!ys~.m. -! 

(8.) Free bouse, land, food, 
clothing, or otht:r allowance. or 
ftdmD~e. . 

</.) Length of notice for 
endiDg engagemfnt. 

(2.) Hours of Lab"",· ,-
(0.) Ordinar,. or standard 

hour& of laboul', 

(b.) Overtime "!ld its re
muneration. 

(c.) Ni"ht shIfts and thei. 
remuneration. 

(d.) Suo,iay 'Work aud ita 
remuneration., 

I,.) Weekly hall.heUd., or 
Giber holidAY with or without 

. payment. 

127. 

AS9-ociated Sbipwrights' Society. 

10,000 males. 
We estiJ;Date number of members of 

othln' Shipwrights' Unions at 8,500 • . _. 
A:hout 3,000 a.pprenticeF'. 

See next ~ollimn. 

\ 
Genert')]Y paid Y,,,.. tlle day or by 

the hour. Very little task-work, 
none through sub-contractor. 

Usual fines infl.icted by shipbuilding 
finru!. 

Little or none ex&'pt in H.M. 
dockyard. 

In some cases one 'or two weeks' 
notice. in otheJ'8 none, what is 
called minuto notice. 

Uuited Kingdom. 

II 
I 
I 

---_._._._-_ .. _-

" ~ 

: J + .:::::::::: I 
; ai :;::=S;;S;;=:a~;;;;;! 

53 and 54 hours per week in "um~ ';' B II .. ~.. .'11 •• : I :": : : : : : : : II 
mer, lesa in winter. -- ... ;' 

GenerallY time and half. In some ~ S i ~ ~: : : : : : : : : : I 
CUeI iime and quarter lot', first I i' I t I ~ ~ ,..OIl 0'1 t4 l1li • • .. .. • 

quarter. ~::~!.~~ afteTwlIl"ds. I ~ • ' 1
1

1
' ~ 'I' t: ~::::: ':-: : : : I 

. ! - z: III", I 
Gene~111 double time. I i 1--'-. ......:-.:~:..1 M. 1M e:I '" GIl CA " .. " • 

Whe. lV.rkiD~ 0. all reflnla. bol\~ , ~ 
dAYS WI are V'lid overtimo 8' ; i 
above, . ct 

I 



GROUP A. : REPLIj;;R fROM M~QI)!ATIONft OF EMPJ.OyES, 47 

NUMBERS OF WWtK,PEOPLE, WAGES: A..~l) HOURS OF L,A.BOUR. 

128 

SHIPBUILDING, &c.~rOl\a,,,,e<~. 
129 

• ~ ASS~~Rted Shipwrights' Society. 

1 _________ . __ .- ---------------.---~-~----------------------------------------------, 

H.M. Uockyard,. 

A.ssociated Shipwrighfs' .Soclety, 
Cbath",m,l4'l. . . 

Associut(.>rl Shipwrip:hl9' SOCiety. 
Yarmouth,2.5. 

Associated Shipwrights' Society. 
London. 1:J. _ 

Hul1, Beverley. Goolc, LccllIJ, Yorkshire, Grimsby, 
Lincolnshire, and the seTcTnl-.Sbipyards on the RiVt·~ and 

Canals, tributaries to the ,Humber . .. 
t. 

About. 1,000 in Hull. Grimshy,'Ooolc, &verley and ,Leeds'l 

g 
0... 

Ship Oonstruetive .\ssociation, 
800_ 

About 3.000 mt"Juhpl'lI tn no nsan
_ cilltion (nut n. Trade linion), 

(Chntha.ni.2IO). 

.- - I~ 

~ About 200 locR.tcd in the ;mnll yards up the rivet'S I :
-.... and canaltt. r g 

l':l 
About 400 (Ohn.tho.m,. 1150). 

• 

About; 300, or on an average of about three to every i 
four journeymen. j Q 

Only employed as helpers to carry material in the ~ 
large yanls, fspeciaUy iron-yards, the proportion being 
only .. mall. 

~stablish\.>d men 80s. to 338. per 1-----'------------..-1-----,-1---------
week. Hin,'fl men 30,. to S4s. _ New Work. I Old Work. 
per week. 

So~~ ::1 :~~~e b~ ~:t ~~~~ Hull • '. _. :. :. 
known to them. Beverley...:u 6 

I. d. 
37 0 
37 • 
.. 0 
OJ 0 

By the day, week, and piet.'e. 

For lost tiOte and othElr oifences, 
at the discretion of the Admira.l 
Superintendent, by stoppage of 
wages, w~ieh we consider illegal 

To hired men after 20 years' ser· 
vice 1 week's pay for l'lwb year. 

Employrua in H.M. c'lockya.1'd for 
ft.('ciduut nnd conC4giou5 dis0118ct 
receive balf.pal·. Employe. on 
the eatab1isluneilt reeeive lUI pcn· 
sion 1 duy's pay per week tor every 
10 ,eartJ'lICrriOO_._ 

2 and 8 days. 

51 hours per week. 

2 hours -for 1st quurter, nth uf 
• dny for every i It-our ruter. 

Time and n half. 

4i days, with pay. 

Grimsby· " 33 0 
GoWe ." .. • • • 3S 0 

}'Iuetllutions during tbo Ia....;t 10 years _Ss. per week, all, 
with the excepti~n of Hull, being at the preseDt time 81 
the maxin1llm. 

Hull wages at present being Is.6d. per week " Mgher 
tha.n e~r previously oI,tained. 

Hull aud Beverley gpnemlly paid by the hOUf, except at the 
014 wood yards, where men ure paid by dl\y or \Yetlk. 

Grimsby. GooIe, and otbers plio}' by the day or week. 
No task work with the cxc6ptieu of ,locking of vC$!;els 

in graving docks, and fixed quantities of caulking to con
stitute a da.y's work. 

}'aymcnt througb sub-eontractor -very rare, and tben 
uuder exc~ption81 circumsta:ilce6. , 

NODe. 

None. 

None. 

U DioD does not countenance .them, mcmbtlrs ueccpt or reject 
at their own discretion. The practice is vory rnre whcl·tII 
onr men are employed. 

Only in inland yardfl, wbere cottages are built in yards, 
which is exc:eptional1y rar(>. 

Ordinary employment by hour or day," except in a few 
io"stances, under Mpecia[ circumst~nces reel, are usually 
di~mis8ed or employed at ",ill without notice on either hand. 

Hull Rnd Beverley have D. 8 mouths' arrangcm~t or 
agreement with employe)'s rtspccting advallce or reduc-
tiODS in \Yages or change in working rules. . 

March Ist to OCtObel' lUst. 53 bours. November and 
Jo'uhrunry, 50 hours: "December and JouulU'y about 
"'7 houl'8 per week, \ 

Time and quartcr first 2 bours, time and hali after. 

Only \Vorl~ed under exceptiona.l circumstances, time and 
quprter paid. 

Only wIlen 8~90!UtGly necelltlary, donble time. 

Satu-rdny afternoons, all national, local, 'seasonal, and festive 
i holic1ay~, &c., without pay. No pay for enforced idlenes.s, 

I "~ich is aggra\'sled by bl'!in~ utended to undue le~gth 
on each occasion, by additiODal days over the actuar 
holidtt.y propel'. 

130 131 

Shipwrights'Trnd" 
ftnd lfrilmdly 
As~ocintion. 

~-- ----~-f--~~---- ---

Aherdcen. 

About 20() males. 

NODe 

44. apprentices. 

Unknown . 

29". 3d., steady the 
la!:lt 2 yea1'8. 

Vrookly, 
..week. 

by the 

Only fines for lost 
time in the morn
ing. 

Non .... 

tel. Per hour Ul~ £01' 
old thu.n uuw work. 

None. 

Noue. 

Phonr and MOUl\:

times not tbat, 
whieh we consj
der 11 grievOllcc. 

Liverpool, 
Uirkl!uhclld. &c. 

1.350 malcl\ 1 
(another 
socict,y of 0 
450 IDem- 0 

bers). ~~ 
i E'ron'. 30 to 0 

I 40. .g 

! About 100 I ! 
! a.ppl'en
I tices. 

None. J 

·78. per <lay. 

Wel,kly. by tho. 
d.ny . 

Stq)ptl{lt~!i 111 R. 
few sh'Ulubip 
comJ:unies. for 

,duh. 

--' 

M lWr w"",k, Dl pt'l' d,v 
(or & <mye. arnd ut on 
6!\turday. 

Time (Uld quarter 
from 5.ao to 1.30 
p.m. ! 

Tim~ and half frc.m 
1.80 p.m.. to 8. "a.m 

Double ,~~. 

1.30 p.m. on SlttUl"! 
' day, which ends 

the week of 5f 
hours. I 



48 ROYAL COMMISBlON ON I.AIIOUR: 

NUMBERS OF ~ORKPEOPLE, WAGES; AND HOURS OF LABOUR 

TRADE UNION - -{ 

Di.e.tri(lt - - -{ 
-

Number of workpeople eogaged 
in trade or branch of indutl':J 

_ particulariAed as follow8 : 
(G.) MemberB of trade union 

-(I) male, (2) female. 
(b.) Not membera of au1 

trade Wlion-(l) ~ale, (2) 
female. 

(c.) Appreniices or other 
leR1'Den or young p~OD'. .-

(tL) Un,killed labo.ron -
Representations or infonoatioD 

offered for the cQBI'ideration of 
tbe Commission .under the 
foUowingheodo : 
(I.) 1I'a,1'''-

(a":) Their amountl and fiue--
tnations. 

(b.) Mode .of paym .. ., 
whether by tbe hour, daf, or 
week; by piece..task, or through 
IDlH:ontractoT. 

(c.) Deductions by fiDei or 
other form8 of lltoppag.e. , 

(d.) Truck-system or pay-
mat in kind. 

(e.) Allowance in form. of-
(I.) Bo.us - - -
(2.) Deferred pay, luch 81 

sick, accident, pensiOD, or other 
WSUraDOO system. 

(3,) II'ree hou.., laud, _, 
clotbibg, or other allowance, or 
ad ..... age. 

(f.) Length of notice for 
ending engagement. 

(2.) HOUri of Laixmr;
(a.) Ordinary m: standard 

hours of labOur. 

(b.) O ... ert'.me and its lb· 
... muneration. 

(c.) Night sbifts and th.ir 
remuneration. 

(d.) Sunday work aad ita I 
remuuerat;on. 

(e.)·W •• kly half-holidny or 
other holiday WIUl or wlthout j 

payment. I 

SHIPBUILDING, &c.--{;onti'liued. 
132 133 

Shipwrights' Benevole.1 
Sooiei)'. ' 

Dubli •• 

.' . 

110 male •. . 
--

0 

. 6. 

--

86 •. per week. 

By lb ...... k. 

-

~ 

--
0 

. 
• 

lei March to lei No .... -
ler. 6 Lm. to 5 p.m., 
I t houri for meals. 
Winter months from 
daylighl till dark. 

Is. per hour. Very Bel ... 
dom worked. 

Shipbuilders Belpen' 
Association. 

Clyde aud Well of 
Scotland. 

I 
1,756 males. 

AU employed at one part 
of tbe work are in 
Union. 

Unable to answer. 

I Ali ollhe 1,7,6. 

I 
I 
I 
I 

7d. to 7!tL per hour. 

. By the hour and tbrough 
8ub-contractor. 

None. 

-
None. 

None. 
, 

None. 

None. 

NODe. 

54 pel' .... k. 

Time and half. 

ld. per hour extra. 

! 
I 
I 
I 

I 
I 
I 

I 

134. 

ShipPJ: ...... 
Society. 

Liverpool. 

960 malee. 

90 males. 

gl 
~t 

:1 
Sl 
~l 

·UnkBowD. 

-- . 
0, 

Bummer (9 mOD tb.) 
lif. Sd. par day ~M 
hoUl'lJ per wee ). 
",ionter (3 monthl) 
lif. 4d. per day 01 
'hOUl'll. 

By the day. 

---
--

--
• 

O.eday. 

8 hours. 

"me and half to 
midnight, dou
ble time after. 

I 
I 
I 

I 
I 

I 
I 
I , 
I 
I 
I , 

135 

Roue and Ship Paillten' I 
Society. 

Abenlee., 8colland. 

I 

I 
I , 

246 mA.I~ • , 
6 moles. I 

.1 ., 
"", .. , 
-', 
~i 
1-<' 

I AboulllOO. 

-J i 

i Abo.t 4. 

Minimum, 6~d., maximum I 
Btl., average~ 7d. pur 
hour. ! 

! , 
" 

, By the hour. 

-
--

--

One day at the most, ill 
some cuea Doe hour. 

51 hoors in summer, .(0 
in winter. 

Time aad quarter first 
two boars after the niDe 
houl'll han been .... orked. 
Time- and half alter and 
OD Sat~ya from Ip.m. 

, 
I 
, , 
: 

I 
I 
I , 
i 

Double time. 'rime IlDd half. 
, 

All holidays without pay- Saturday after- Satnrdaya WIthout pay-
mot. noon. menl. 



GROUP A.: REPLIES .FROM ASSOCIATIONS pF EMPLOYIls. 

NUMBERS OF WORK,PEOPLE, WAGES, AND HOURS OF LAB.OUR 

SHIPBUILDING, &c.--continued. 
136 137 < 138 

i Sail Maken' Society. Riggen' Association. 
I 
I 

, 

I 
I. 

London. I 
! 

I 

I I -, tl f --
I 

1 ~r , 

1 

~ 

~ ; 
\0 apprentic .... 1 f-< , 

I 

i - J r 
I 

I ad. per hoor. 

: 

I By the piece and hon', 

I 
I --
! --i 
! 

None. 

9 bou1'& per day. 

Double time. 

, G1RSgOw. 

Moles. 1 
AU members. I I] " 

. r i! 
90. ~ 

J None. 

, 7d. per hour. 
II 1 t.. 6d. per week 

of 54 bonrs ; full time 
CODstant. 

Weekly. by the hour. 

" 

None. 

NODe. . 

None. 

None. 

None. 

At any time. 

. 64 per week. 

'rime and It quarter. 

None. 

None. 

, 

l'ort'smtmth. Devonport, Chatha.m. and Sheernesll DockynMS. 

,. 
289. 

The riggers employed in the dockyaro.s ate Dot members of nny 
Tl"adp Union, but a 8p.paratc association exisls'8t eaoh ratd for 
the purpose of botterinf their condition by united actton in 8. 

l£'.gitimnto mllnnel', ill t 10 form of petitilming the Lords COlll-
missioners of th~ Admiralty yearly for the-l'eDlOval or g'l'ievnnCt's. 
&c., aud shout 90 per cent. 8ub~ct'ibe to the fund.<t for that 
purpose; thE' whole number M abm'c (289). 

--
--

Four classes of WI\ges arc paid, two to establiahed, and two to 
bired riggers, viz .• e8tnblish~d 4 ... 2d. and 48. 4d. per dny. 
Hired 48. 3d. und 43. 6d. The ave~ for the whole number 
being nearly 4s. 4ll. per du)'. Wages ~o not fluctuate. 

By tn. day and by lask. 

. 

Can be infticted for 10SII of time, iDlmfilciency of work, and otber 
offences. 

-
Bonuses are allowed to hired men on discharge, after 16 years' 

service on recommendation. 
I Deferred pn.y or pension is granted to establish~ men ,at the age 
! of 60 yean. at tbe 1'8~ 01' two.thirds of their cb.y's pay for 40 
I yea~' service. or 1:1. e"roportionate part of fhat amount if their 

services arc leIS. 

The established men are pet'manent. and the en~gem~!Dt ends a.t 
the age of 60 yean, but they are liable to be discharged al a.ny 
moment with forfeituro of all deferred payor pension for mis· 
conduc" such 88 felony, followed by imprisomnen" 10S8 of time, 
&c. Hired men are genemlly given one week's notice, but can 
be .]isoharged the same lUi established men. . 

Average eight and a bnlf honrs per day throughout the year. 

Very slight, and is paid for by a graduated scale, the firat t\\10 
houra counting quarler day. and the second two hours third of 
a day, a.nd at the same proportion up to two hoUl'8 b~foro bell 
ringing, wbich again COuut6 quatter day. , 

'rime and half. 

holidaYlI. I 
No payment for Four holiday. with payment. Holiday. without payment D\)t. to 

exceed 14 days per &DIlUIQ.. 

--_._--

United DI'iIIers and 
elltter,' Socwty. . 

-

KiogstOD-Upou-Hull 

130 males 

None. 

1 , 

13 Appr~Dtices. 

None. 

--

Chiefly by tile picce. 

--
--

--. 

63 hOU1'S per week, 

Tlmo arul hal'. 

DOllblo titnt:. 

G 
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THADE UNION 

ROYAL CO~[lI,IIS8ION ON LABOUR: 

CONDITIONS OF LABOUR. 

MINING AND QUARRYING-Continued. 
101 102 

I 
_ {.' Northumberland :?\liners' 

Association. 

103 

North Staifonh,;hire 
1.malgamated Association 

of Miners. 

104 

Amalgamated I[ 
Miners' 

Association. t 

Mutual Confillent Ii If.orthumberland Deputies'. 

! 

~--""----------'!~------I------- -----.. --.---!---.~.~ 

District -{I 
I 

rtepresclltations or information 
offered for the consideration of 
the Commission under the fol
lowing heads-conl. 

(3.) Condition,~ of L(toour:
(a.) Irregularity of cmploy

IDf'nt through seasonal or other 
causes. 

(b.) Safety of employment, 
and the lighting, sanitation, and 
inspection of workplaces. 

. (~.) Compcm;ation for acci
dents. 

(d.) Sub-division oflabour as 
between different trades. 

(e.) Distribution of labour as 
bd.ween factories, workshops, 
and homes. 

(f.) Distribution of lahour as 
between men, womcll, und chil
dren. 

(g.) Apprenticeship 

(h.) ,Employment of foreigners 

(i.) Introduction of labour
saving maehmery. 

(j.) Supply and quality of 
materials, Ullichinery, and other 
plant. 

(k.) (1) Dismissal of repre
sentative delegates; (2) re~ 
fusal of unionists to work "ith 
non.ullionistsj (H) use of black 
list; (4) mutual relations of 
employers and trarle unious 
generally. 

(I,) Oth" causes of dispute -I 

Northumberhmd. 

As a large quantity of the 
coal produced _ in this 
county is exported to the 
Baltic, and as the Baltic 
ports are closed in winter, 
the pit~ usually work 
about 20 per cent. less 
time from the {mrl of 
October to the end of 
March than they do 
during the rest of the year. 

The'death rate from acd
!lents is practically the 
same pel' 1,000 persous 
employed as it was 20 
years ag-o. The average 
deaths per year for the 7 
years ending 1880 was I 
in every 973, and for the 
last 3 years 1 for every 
974 employctl. 

5s. per week is ullowe(l to 
men injured at theirwork, 
and half that amount 
is allowed to hoys. 

Mechanical drills have 
been largely introduced 
by the workmen during 
the last 10 years, which 
have no doubt been of 
great advantage to both 
employers and WOl'kmell. 

We have nothing to com
plain of uuder this head. 
The relations between 
the employers and us, 
except on the occasions 
referred to below, have 
always been of the most 
friemlly character. 

• 

N orthumbCI land. 

Winter tmde is generally 
slack. I

l,i 

Most dang-erous. Inspect 
all working places out'
sclve~ before cach shift. 
'Ye use the safety lamp. I 

None. 

No dismissal of delegates; 
no black list; work in 
peace with non-unionistg. 
:\Iutual relations good. 

None . 

Silverdale Hiv~ Lodge, 
North Staffordshire. 

Fairly good year round. 

Employment dangerous. 
Gradient of mines, 18 to 
26 inches to the yartI. 
Seams, 10 feet thick; 
vcry gassy. 

In thick ironstone seams 
boring machines are 
used to advantage. 

For some years men have 
not been discharged for 
acting as delegates. No 
black list. Union men 
have not refused to work : 
with non-unionists. The I 
relation between em- I 
ployer~ and men are of 
a cordial character. 

Staffordshire. 

Irregular in 
summer time. 

I 

Had a lit.t1~ [ 
troubl~ when 
union fir.<;t i 
stal1ed,elllPlOY-'[ 
el';I ohjecting to 
unionist!', but 
this spirit is 
dying out now', 
the majority of 
men hay!! joined 
the union. 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

TUBE MAKERS AND SCREWERS, 

148 

TRADE UNION Tube Makers' Society. -
District ." Staffordshire, Worcestershir6, and Warwickshire. 

Number of workpeople en~ in trade or 
branch of industry partieulantl.ed as foll0l'! : 

«(I.) Mem.bers of trade union-(l) male, 
(2) Cemal •• 

(6.) Not members' of any trade union
(1) male, (2) female. 

(c.) Apptbntices or other lee.rnen oryoung 
p~80D8. 

(d.) UllIkiUed laboUl'ers • 

Representation, or information offered for the 
consideration of the Commission under ~e 
following heads: 
(I.) Wag'''-

(a.) Their amounts and fluotuatioDs .. 

(b.) Mode of paymeot,wbetberby the hour. 
day. or week;' by piece, task, or through sub. 
contractor. 

(c.) DeductioDs by :fiDet or other forms of 
stoppage. 

(d.) Truck-systom or payment in kiod • 

(e.) Allowallce iu form of
(\.) BanUi • • 

(2.) lJcftlrred pay. euch as sick, accident, 
pension, Of other inS1lJ'8.Dce system. 

(3.) Free bouse, land, food, clothing, or 
othtir allowance, or advantage. 

(f.) Length of notice for ending engagemElnt 

(2.) Hour. of Lahollr :-
(a.) Ordinary or standard houri of Jaboll1' _ 

(b.) Overtime and its remuneration 

(c.) Night Slbilt8 Dud their re~uDeratioD ~ 

(d.) Sunday work and ita teunmerafion ~ 

(e.) Weekly half.holiday Of other holiday 
with or without payment. 

~ 1.000 males. 

-... 4,000 males. 

By the day J chiefly by the pieC!e. 

In som~ instances deductions to work sick club. 
hospital, and employers' liability. 

!J holll'S per day. 

1'imn and quarter •. 

None. 

Saturday haJf~holiday without pay. 

51 

0.2 
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NUMBERS. OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR 

TRADE UNION -

District 

Number of workpeople engoged in trade 
or branch of industry particularised 88 

folloW8 : 

, 

(a.) Members of trade nnion-(l) male, . 
(9) temale. 

(b.) Not members of any trade union-
(I) male, (2) female. 

(c.) Apprentioea or other leamen or 
young persons. 

(d.) Unskilled labourers 

Representations or information oilered for 
the consideration of the Commilsion under 
the following heads: 
(1.) Wag" ,-

(a.) 'their am~uut8 and'finctulltiona • 

(6.) Mode of paYDlent~ whether by tbe 
boor, .day, or week; by piece, task, or 
through sub-contractor. 

(c.) Deductious by fines or other forms 
of stoppage. 

(d.) Truck-system or payment in kin 1 

(e.) Allowance in form of-
(1.) Bonus - -

(9.) Defetted pay, Boch u sick, acci~ 
dent, pension, or other iuuraoCfl system • 

• 
(8.) Free house, land, food, clothing O-r 

other allowance, or advantage. 

(f.) Length of noli.. (or ending eo
gagement. 

(2.) Hour. of Labour :--
(a.) Ordioary or standard hoors of 

labonl'. 

(b.) Overtime and its remuneration • 

(Co) Night shifts and their ftmuneration 

(d.) Sunday work,and its remuneration 

le.). W €'eklr hn.lf-holida~ or otbel' holi- i 
dB) With or wltbou,t payment. 

WIRE WORKERS. 

144 

Small Wiredrawm' Society. 

Halifax, ~kheatoD, and Brighouae. 

JeiO malea. 

Abo.1 100 mal ... 

DIfficult to ascertain. 

Do_ do. 

Presellt averaglo1, 16 •• to 208. per week. 

By the piece. 

If DOt satisfactory, returll~d. 

None. 

Neue. 

None. 

FinIsh job in hand. 

6 •• m. to 5.30 p.m. 

SatTarday stop at 1 p.m. 

1~ 

Wire WorkersY Society . 

• 
London. 

100 males. 

!lOO to 250 male •. 

About one-flIth of total. 

NODe required. 

80 •. to 35,. weekly ~ 

By the week, chiefly by the pieco. 

None. 

None. 

NODe. 

None. 

None. 

1 week. 

10 hours p<1r day, 8 a.m. 10 7.30 p.m. 

Nothing extra being piece..work .. 

None. 

None. 

,; 
~ a 
0 

'" .. 
S 
0 
<> .. 
i 
{:. 

Half .. hoJiday on Saturday without paymenl 
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GROUP A. 

ASSOCIATIONS OF EMPLOYES, 

CONDITIONS OF LABOU~. 



Beprelentations or information 
offered for the eonsideration of 
the Commission under the fol
lowiDgh...-...u. 

(8.) Co,.ditiou 01 Labour:

(a.) Irregularity of .mploy
oIDent through seasoual or other 
asuael. 

(6.) Safety or employment, 
and the lighting, ssntitation, and 
inspection of workplace&. . 

(c.) Compensation for BCci .. 
denll. 

(d.) Sub-diYisionoflabouras 
between difterent trades. 

(e.) Distributi ... of labour .. 
between factories, workahops, 
and homes. 

(f.) Distribution of labour 
as between men, women. and 
children. 

(g.) Apprenticeahip -

(h.) Employmentofforeignerfl 

(i.) Introduction of labour-
saving machinery. 

(j.) Supply a.nd quality of 
materiw, machinery) and other 
planL 

(k.) (I) Di.miOlal of ... pre-
sentative delegates; (2) refuBal 
of' unionists to work with non-
unioniBtl; (8) use of black list; 
("") mutual re1ations of em-
ployers and tra.des uniona "ne-
rally. 

-

(I.) Other causes of dispute-

I 

, 

BOYAL OOMMISSION ON LAJIOUB: 

CONDITIONS OF LABOUR. 

Slaekn .... 

No system. 

-
--

, .1 

-

7 years. 

--

--

--

BBASS TawEB. 

s. 6. 

United Journeymen Brau Poundera' .A8Iociatio •. 

ll<llfast Branch. 

. Not good h ..... 

None. 

--. 

--
I' , I 

--

? year •. 

i 

-- I 
1 

-- I 
I 

-- i 

I 
I 

. Wigan Branoh. 

The work in our trade ia very 
regular. and there are DO stop
pages, unlase throngh 8laek
neu of trade .. 

No complaint onder this head. 

No provision outside tbe lick
pay of the society. 

--

--

---

Ezlrat/ of Ruh.-(This rule is 
adopted by the employers.)-
[No peNon shall be eligible to 
become a member of this 
society but such as h.&ve SC"ed 
a recognised apprenticeship 
(that is under aD indenture) 
orotberwisc have served under 
an agreement to the 88tisfac-
tiOD of the members. No boy 
will be allowed to learn the 
trade who is over 14 
-and 3 months of age.] 

yean 

None. 

--

--

i 
(1 to 8) None, (4) -- , 

(1.) None dismissed.' (?) union_I 
masters do not in~ ists !lDd non·uDlOn1st& work 
ferfere. together in barmony; (4) 

amicable. 

-- -- -, 
I • I 

Derby Branch. 

. 

None. 

--

-
--

--

~ 

-
--

-

--

--
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8 

CONDITIONS OF LABOUR. 

BRASS TRADES. 

9 10 

55 

12 

BI'U!I Founders' and I Brass Moulden' Tmde I Scottieh Brass Moulden' I Bras! Turners, Fitters. and I 
Warken'Societies. Society. Union. Finiabere'Society. Brass Finishera' Society 

-------~------~~----~~~----------~--------
London. 

More regulu in aQlXl-
mer. . 

Fairly well. 

None. 

None. 

NODe. 

No.e. 

VCJ:1 few. 

A large amount. 

Very good. 

(1) Do lIot· Muse to 
work with Don-union
ist; C.) mutualrela
tiona very good. 

North-East Coast from 
Tyne to Tees. 

-

Very bad. 

5 yean or aboye to 
constitute aD .ppreD.- , 
ticeship. 

To our ddri",mt of I 6 per cent. 

i' -
I -
I 

. 

Glasgow. 

,. 

This is a thing that men 
in the trade have a jUlt. 
cau-se of complaint, and 
one that is very muoh 
needing looking after. 

With a great number of 
employers it i, a. hard 
thing to get right appa.. 
mtus. 

~orth1>D1l>e,land and Durham. Glasgow aDd District. 

Ouly seasonal holidnys. break- No seasonal oausea in 
dQ.WD8, and ala.mess. operation. 

Generally ,afe, but Ughting and 
aanitation very bad in places. 
No inspection of workshops. 

In some works. there is com·" 
pensation from accident fundH. 
contributed to by workmen 
and employers alike, in others, 
and the majority, there is 
none. 

A. ree<l8Diaed by the dil!erent 
trade societies. 

No houae-work. 

No women and ahildren em
ployed. 

6 to 'lean. 

Very few, if any. 

This i8 being done as much as 
possible continually. 

The employers for their own 
interest keep the lapply ~ood, 
both in quality and qU&Dtlty. 

(1) Very faA j (9) DOt usual in 
our trade l (8) used by 80we 
~8; (4) satisfl:\Ctory. . 

Never lee the factoJY in .. 
. -spector. 

• 
(\) Ought.o be an iIIegsl 

act; (3) 88 the progresl 
which the workers have 
made.in the past ia the 
result of the action of 
trade uniollll, tbe'" black .. 
leg" ougbt to be GOIl!" 

pelled. to contribute to 
b.iJ trade UDion. 
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CONDITIONS OF LABOUR 

CUTLERY AND 

18. 
OTHER SHEFFIELD TRADES, 

14 15 

TRADE UNION -{! File Smillls' UniOll. 

----,-------j-----y-----t'------,---------

File Smitbs' Society, , - File Cutters' Society_ 

{
I Warrington and WolverhamptoD, 1 - I Rainbill, Lancashire, Willeoball, Bradley, Sheffield, and a small Branch at Carditf. Wale •. 
Latchford, Ch08h~. Coseley. and nudley. 

District -

!preeentationi or information 
offered for the consideration of 
the Commission uDder the fol
lowing headl--OOftt. 
(8.) Conditions ~r Labour:

(a.) l.ITeJfUlarity of employ
ment tbrough seasonal or other 
causeB. 

(b.) Safety of -employment, 
BDd the lighting, sanilatiOD, and 
inspection of workplaces. 

(c.) Compen8fLtion .f01 acci
dents. 

(d,) Sub-division of labour as 
hetween ditlereat trades. 

(e.) Distribution of labour &8 

between factories. workshops, 
and homes 

(/.) Distribution of labour 88 
between men, women, and chi)· 
<lren, 

(g,) Apprenticeship-

(h.) Employmeut of fo
reigners. 

(i.) Introduction of labou .... 
snviDg machinery. 

(j,) Supply and quality of 
materials, machinery, and other 
plant. 

(k.) (1) Di8mi8ul of repre# 
sentative delegates; (2) refu.;al 
of unionists to work with BOD~ 
unioni!'ts;, (3) utle of Mack liHt; 
(4) mutual relatious of employ. 
era and trtuie .unions generaUy, 

(I.) Other cau ... of di.put •. 

• 
VerI good and UD

der Government 
inspection. 

/ 

Very bad 8yst-em. ap
prentices reoeiveonIy 
21. &d. par week. dul'-
,jog drat year. a.nd 
7 •• per week durlng 
88venth or lBllt y~r. 

We have to purcbPSe 
our own tools or make 
them oUl"8elvea,soJne 
portion of our tools 
I,S lDed plant. , 

NODe whatever. 

---

! 

I'ormorly em}lloyen: would stock ~111 in slack times, 1mt now 
when than> is the leut IlocknCH' the WOrk1ll1'1I nrc rNiuood In 
qualltity, al.ld o.re:ooml>elh'll kl npJlcnl to their ullion ror RM..~i8t-. 
anre, I!-ud ~f not. memoor!!, tholl lun'C rl't'qllMltly W l'Iubmit to 'I 
reductlons In their Wap:68, the nOD-unionist being used to reduce 

-the unioniMt into JlubwlSSion. . , 

Tho eanitation of the workshops is frequently of the very 
worst possible kind. 

Many of the females work in tbeir d'felIing-house., 
BDd_nre not subject to inllpectiOD. 

... None. 

-
Only a mu.1I proporticm. iB done in faetories. the P:t'OII.t bulk being 

done in small ouwhoJ>B, t·ho work,lOOplo having to pl~Y rl'ut. 
rat08. to find ootUs Bnd light. and ha\·o also their own tools to 
find and no allowauce wliatever fOl· thorn; t.hese exponsCM re· 
duce very considerably their- wa,;e8. 881 1 •• tid. per week. 

They arc compelled to work under tfWII6 conditiolUl in OORIle.. 
ql!ence of the em!,loyere not providin~ w(ll'kKhol'lI on t.he PI'C' 'I 
mlllf!9 M tbo result or the la.rgely·iueJ'ell.lAAl value of t.be laud In 
the toWn. 

MIWT. etpOCially femaleB, work in their own homes. 

About one~thil'd are females and ho,. •. 

SeveD years, this being indispensable to good workmaDship. 

None. 

I 
Pile-cutting ~cbintll have boon in opernti(ln tor the lut !5 YCSH: I 

of lato yWlt"8 they hllve increased in numbeJ'lurJtt.'ly. in ron!le-
qUellOO 01 the prot number 01 de{',c ttonl Practl800 upon tho 
unllulipooting buyer, and the diltioufty the IIurcWtller hatt in I 
dt:tectiog tilo DlfIchinM:llt tHe unt.i1 it it! too 100te. hellco bo con· I 

eludes thllt the best way to protect himsolf I, by buying at the ; 
lowellt possible price. )' 

'fbe IIYllttlmii of fraud are varied and numerous, onl!' i.e to IIOlld 
out 80me samples of the beat band-cut .HIllS mark!:ld ., Mo.chine 
cut," the<re n.re inbmded to adverti8e the muchine work· a I 
second plan is to lromp the m8l'bine-cut tiles,..!' Hand Cut ;1. a ' 
third and rnoro common practice. is to pineo upon the puekap:f;'II 
01 mochille-cut file., 10.001 ... bearing the words, .. WlUTILntod 
hand·cut." , 

WlliW it iJJ wt"11 known that a pm'tIOn purcluurin~ fill.'s and 
asking to be supplied with "hlUld cuttl," willl'(l('eivc tlIes, either 
atltiroly cut by mnchiue, or '" mixLnre or Imnd and machino cut. 
and at the Maille time l'OO(>iva th" mO!lt.cllIphatic verballUlHllnmce 
that what be i8 bUSing 1111'0 hand-out filCI!Il 80me arc partially i 
cut. by m1k~bmery alld part by lumd, IUld suM ror hand-cut tile!!. i 

Have rwvel' known a en&!! where tho ruachirlC-t.'llt JIlel' htwu ! 
been either moolled 01' marked" macbine-cut" in the ordinary I 
,,"\I.y of t.ho trade. 

As the reauJt. or theMe Icandalou8 lIyatemtl of 'mud, the l'CIIpocL· , 
able mlUlufudure:rs are uudersold, hi~ltl.v skillCld workml'n ) 
starved. and the consumen .ymmatically robbed. 

As a. lJody of workmen we du not rai!le any objection to ma.
chinery. but we do maintain that 1ihe ma.chine-cut. goods have a I 
ri(Cbt to be marked and .sold bonestly tor what they are, in 
which OD8e the ootlBumer would be ahle to 'make tl 'roo choioo 
and no one ronld oomp!lun. 

I (~) .A.s a rule we Etet along without any 8erious friction I with nun.unionists ; we alway, ndopt moral 8uasioll, aod I iu the main tim! it ,ucceeds in .lbe oud. 

I
i The prinripIl) cause of ditlpute 18 the rapeated attemptl to 1'(lduce 
W~8 beyond a point where it iA po!lllloible to live ft'lIIpedably.and 
Wl' tIIvarintJly find that 88 80011 all thore is a IIIn.ckno»" ilJ trade, 

) tho workmeu'l Wagell are the Rnt to be attackOO. 
, 
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CONDITIONS OF LABOUR. 

CUTLERY AND OTHER SHEFFIELD TRADES. 

17 . 18 19 20 III 
.. -.---. -- -~--T------

Table-Blade ~or!!,," and I File Forgers' Society. 

I 
Fen Bod Pocket Knife Bone Baft and Soale Scillllor Forgers' 
Cutlers' Association. Cut.ters' Society • Strikers' U DI0D. Society. 

. - Shellleld. Sheffield and District. Sheffield. Sheffield. Shellleid. 

•• I 
Seasonal. 

·1 NODe. None. - I 
--, 

Impection needed to improve I In some easea the shops are Moderately [IOod. i Iospe.ction needed I im- --
the lighting and sanitary coo- i not fi.t to work in as to &ani- provement needed in the 
dition -of workshops. tation, and they ought to be lighting and sanitary 

inspected more ot ten. coudition of ahops. 
, None. -- -- - None. --

None. Dealt Ter)' largely io againat -- None. --
the int.ereate of the tiade. 

No work done at home. - - No home work. --

No women or children empl"yed -- -- No women 01' children --
employed. 

, 
. 

I Ot S·yearI. -- -- Not-marc than" or5years. --

-None. -- -- NODe. --
, 

M .. hinery largely introduced - -- Machinery largely intra. Stamping and Hying 
lIot to 60"8 our labour~ but to duced not to MVt! our 1a- machines. 
supplant us. bour, but to IUpplant ttL 

-

-- -- Ci!cular- saw by mi).. -- --
I nYe power. 

Mutual ftlationa 'YeT1l&tUfac- -- I -- j One delegate dumisBed i --
tory; no black list, and DO I DO black lilt i88ned I no 
frictioa between unioo and friction between unionists 
Don .. uuion men. I and Don-unionists; mu-, tual relatiaDa aatlsfu.c .. 

I tory. 

Generally price of 1 .. 1 NODe. -- -- --
-

hour. i 

i 
U 72268. H 
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CONDITIONS OF LABOUR. 

CUTLERY AND OTHER SHEFFIELD TRADES-continued. 
2223 ~ 

-------.--~-~-==---.----==----;----~------. 

TRADE UNION .. -{ 

Diatnct .. ' 

Repre~Dto.tionB or information 
oitered for the conilideratioD of 
the Commisflion i under the 

. following heads-cont. 
(8.) ConditionB ~f Labour:

(a.) Irregulurity of employ
ment through seuouu or other 
causes. 

(6.) Safety of employment, 
and tbe lighting, sanitation, and 
inspection of workplaces. 

(c.) ICompenSu.tiOll for acci
dents. 

(d.) Sub·divisionoflabouras 
betwe.:l.1 different trades. 

(e.) Distribution of labour as 
between factories. worksbops, 
aud homes. 

Cf.) Distribution of labour 
88 bet.ween mcn, womeD, and 
children. 

(a.) ADvrenticelohip - -

(h.) Employmentofforeiguers 
(i.) Introduction of labour

aaYing machinery. 

(j.) Supply and quality of 
materials, machinery. and otber 
plant. 

(k.) (1) Di,mi,oal of repre
sentative delegates; (2) refusal 
of unionists to work with OOD
unionists; (3) use of black 
list j ( .. ) mutual relationa of ~ 
employers and trade unions 
generally. 

(I.) Other CnuseR of dispute -, 

Razor Scale Pressers' 
Society. Edge Tool GriDdeN' Society. 

, 
Shetlield Rod Staonington. i-- Shellleld. 

"--

The produot required very 
good, but material to work 
up very inferior. 

Employel'8 Bod employes 
combine. 

Only general depression of trade. 

DRngerou8 employmp.ot; 8Ug_ 
gCSti that practical BUb-in.. 
8pectOrs sbould go over grind
ing wheels, &ro., 6Ild remedy 
au~ exi8tiDg evil. 

Only the Employers' Liability 
Act. ' 

None. 

None. 

None. 

1 years. 
(From 14 10 21 yea ... of age.) 

None. 
Searcely any; it seems imprac

ticable. 

There "re exceptional cases j 

viz.. buying inferior grind
stones which break and then 
either kill or maim workmen. 

Repreaeotatives of Union have 
been Nfll.sed employment after 
a ~trike; we refuse to w~rk 
with DOD-unionists; no black 
Jist; mutual relatioll8 fairly 
moderate. 

-

Shear GriDden" Soeiety • 

Shetlield. 

Ours is a 8eaAonal trade. Before 
we bad a 800itty our men were 
compelled to -work 10 boun 
each week in the leason, but 
DOW we only work 5" hours 
each week, the manufac~ 
turers are obliged to atock 
the work ready for tbe next 
season, which fiods the men 
work all the yeBr round. 

-- ' 

None, th(mgb accidents Bre very 
frequent through grinding 
'roOe8 breaking. 

----
--

--

-

---------'-----_._--------------

, 
I 

, 

I , 
I 
I 
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CONDITIONS OF LABOUR. 

CUTLERY AND OTHER SHEFFIELD TRADES-cO'l1,tinued. 
___ :--_~25.~_~_--"2,,,,6 __ ,--______ -'2'-'.7'--_______ ,--_-=::28"-_-,-_.....::29=-__ 

S K !6 Steel Fork I 

I 
, 

! 
I , , 

I 

Grinders' Table Blade Grinders' Association. BntaDDlR :Metal Saw Makers" pring nue Manufacturers and I . . 
Association. Forgers' Smitbl!l' Society. Society. 

______ 1 Association. I ________________ I ______ + __ ~ __ _ 
I Sheffield. I Sheffield. 

Independent of 
senson. 

Decidedly nDR8fe. 

None. 

None. 

Sheffield. Sheffield. 

t. 

-- i (6.) Thl) S5det.v of employment is a matter of ~t im· Generally gond; 

that something is l'CQ.uired to be done, especially where people ure "Howed· •• • 

Sheffield. 

( 

All shops are under 
factory inspection. --------- portanco in our trade, Dud we a8 an association consider I sanitation bad· 

10 put down about c15bt troughs where there is anly room fo.r siJ: to be lDspectlon lUcom-
oomfortable oud sate. Some are put right in front of fire-pia(WI IUld plate. ' 
tlltlrcby endamter the lives 01 those who mny be stnndiug on the hco.l'th ' ------
dr,.illJf blades or anything else; others in front of t.he whool door. aond pPOplA lWing inor out of the door are in dlLn~r. 

Only the other week. a stone rUDQinlt in front or a door suddenly broke. and broke the door down completely-. one 
qutl~r of the stone going outside. If anyone had boon entering at the time thoy would certainly have boon injured. 
and perhaps killed. -, 

In m!lny wheel!:l theJ'e is not room enolle-h between the trough. to enable the workmen to get obout, IUl.d to get 
out ot the way in the rose of 11 stone bl"el\kinlE'. 

There is 1\ man working in the trud~ to-day who wu.s injuTed by s IItone breaking nnd not bo.vin~ room enough 
to escape; he hl\8 been ... cripple for 12 years. l'nd \fiU be tor life. 

Bomt" wheels IU'e vpry bad in rog:J.rd to li.alltinJt; there are several whl'Cls where t.hoy bnl'o to burn gall all the yeal' 
round if they must 1!Il.'6 to work at all. and thore are others that 81"0 so btul that if it IS very dull a.nd the ~ is not 
turned on, they have to werk in the dfU'k or loo.v6 ot! until it becomes lighter. When thia bn.t to be done lt ill very 
boo lor the man. 8I!i hia wheel rent is goinl2: on. 

As t.o t.be insPE'Ct.inn of work-plaoes, Wt! are of 0:rinion that it requires practical men baviug kMwledp:e of a. wheel 
or shop to be allpointod o.s factory inspectors,. an if there was a sub-inspcctor appointed. for Sheffield alon" be would 
have plen'7 of \"ork to do. I' 

WP cODlllder thtLt this oounro Is !'6Q,uirp.d, to be adopt-Nl if we are to have tile work or inspection done efficiently; 
.. nd furthor

L 
the in!lpootor should not give notioo to the employel'll when he 1& KOing: to inspect (aetories 01' work· 

! shop&' but S ould have power to do so- at a.ny time. ! 
--~------'-, ~--

i None. 

AU factory work. Workshops and None. None. 
I homes. 
I i Men and boys only. 

I 
: Boye 14 to 21 years 
I of age. 

I 

None. 
None. 

Use no forcible 
m ...... 

I 

No man should be Bllo'Wed to bnve more appreutices than 
he eau teach tbl!l trade. At present there are men who I 
have three, four. lind nvc BPprnnticelads. a.nd thoy keep 
them at one stage,,,, it were; and cOnsequentLy they df) 
not know their trade when tbey become men and must 
tuke a 10b at the one stage fl.t a low wage. Thill cnU8e'J I 
a lub·wvision of labour and bring! down wages ruso. 

A mnn should onl;x be allowed one ap ntice at a 
time unless they be hiS o\m sons, and he sroeuld be belli 
responsible fat' teachi.ng them his trude all thnme-h. and 
should have such &f)Prcntice bOWld within a certam time.j 
&q' three months. 

None. 

Optional. 

None. 
None. 

(8) No hlaek list u!I(ld yd. (-t-) Ia clearly shown by the ,'NO representative 
wat the employen treat theomoiat!! of t,he unions bynat dAlegates dis. 
seemgtbem if tho)' oo.n hell~ it, u.ud b.v tryinlfw inRlumce . ed no ..... 
the men not to loin the Union. I know of 0116 place mlSS ; 
where the emplover I)hjeots t'l his men joining. and 8sks· of refusal of 
them to get the (latal men not to join; tIIero are a few uuionists to work 
es:oeDtion~ to this. lIut moat ot them try to avoid the '111 noD-unionist!;. 
Trado UnlOR altogether. WI I I' ' mutua Te o.tlon., 

The ohif!r caUSE' (If .tjsntlte in out' tmde ill caused by mos 
of the employerli plllling down the prices so low tl."t tbe 
men can scarcelv pa,.v the elpansos they o.ra under at tb (\ 
wbP.el.nd keep "their lamilie,. Some of tho "~ricaJ ar e 
not half the statoment list that used to b9 pal.d.. and ret 
tbor keep tl'ylllA' to take more ofl'. I 

Themaill Cd.lIseof this is b1 men havinlf me-1'6 o.ppren-

, generally good. -

None. 

7 years. in which 
they are supposed 
to learn the trade. 

None. 
Yes. 

(l) No dismissals; 
(9) unionists and 
unn-unionist. work 
together; (8) no 
black li.t; (4) 
mutual relatioD! 
fair. 

tioes than they: ea.n teaob theil' trade. (S~, an9Wcr under 1 
"Conditions of lAbour,_ ques~lob (g.) Apprentlcesblp.") 

~----~~----~--~--------------~---~'--~~~.~-H2 
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TRADE UNION 

District. -{ 

Bepresente.tioD8 or informatioD 
offered for the coD8ideration of 
the Commission under the fol .. 
lowing beads-cont. .. 
(8.) Conditions of IAbuur ,

(a.) Irregularity of .mploy
meot througb seasonal or othel' 
causel. 

(b.) Safety of ODlploymen., 
and the lighting, sanitation, and 
inspection of workplaces. 

(Co) Compensation for arei .. 
dent&. f 

(d.) Sub-.division of labour aM 

between diftercllt tTadeII. 

(e.) DiBtl'ibutioD of labo1)l' as 
between facto-riee, workshops. 
and homes. 

(f.) Distribution of labour 
BI between men, 'Women, and 
children. 

(g.) Apprenticeship-

(h.) EmpioYloeotofloreigners 

(i.) Introduction of labonr~ 
lAving machinery. 

(j.) Supply and quality of 
materials, machinery, and other 
plant. 

(Ie.) (1) Dillloisaal of repre
sentative dell:!gates; til) refusal 
of unionists to work with nOD~ 
unioniAt8, (3) u@e of black 
list; (4) mutual IelatioDS of 
employers and trade unious 
generally. 

(I;, Other causes of dispute .. 

ROYAL COMMISSION ON LABOUR: 

CONDITIONS OF LABOUR. 

EN,GINI!EBING. ENGINEMEIi. &eo 
30. 31. 

Blackburn. 

Inspection required. 

1001. under our rules. 

We do not refuse to work 
with non·uDlonista. Mu
tual relatioll~ ~ood. We 
have no, Mack list, but 
lOwe eIl:r1oyen have. 

Chatham, Rochester, and Strood, Kent. 

Employment fairly "teady. 

Employment somewhat un~afe for engineen 
working on boau in dockyards. Inspection 
un~owu. 

Compensation for accidents in dockyards, but 
lIDaU in amount. 

Owing to the old.fashioned trade of lhipwri/lht 
having supplied the training of the -chief 
Admiralty officialB, there is a eonstant en
deavour in the dockyard to introduce them 
into work that in pri"ate works engineers 
are employed. on. 

There is a system of apprenticeship by...cem
petitive examination, which i. eontinoously 
evaded by the irregular introductiOD of 
learnere by patronage. under the desoription 
of" trade bo,.. •. " 

Tools and material. in yard entirely dependent 
on money in hand. Work often done with 
extreme diffioolty. through pAllcit,.. of iooll 
and inferiority of materials. 

Personal resentmt:ot alway. exi:.... between 
unionists and nOD-'Ouiobi.rs.. Relations of 
employet'IJ aDd employes good. 

Refusal of Admiralty to recoguile trades union •• 
aml cliftlcult,.. of eacertaioing .• BpoDIIibility 
and of direct comlDDIlieution. 

32. 

Amalgamated Society 

Radio. of 8 miles round 
Derby. D~b"8hire. 

Very fair. 

None. 

Varying from 6 to " 
yean. 

Unioa nol recognised. 



55. 

. Engineers. 

Kdinbargh and Leith. 

'mploymentirregnlarwben 
l~. i. d.p ..... od. 

GROUP .4..; j\EPLlES FROM ASSOCIATIONS OF EMPLOYEs. 

M. 

Gl0Dee..i;!ter~ 
Glonceatersbire. 

CONDITIONS OF LABOUR. 

ENGINEERING, ENGINEMEN, &c. 
35. 

OldhalD. 

•• 

36. 

Preston District, 
Lancashire. 

Yea, through 60cto&o- Irregular, chiefly through 
tiODs of trade. slackne8a of work. 

lork,bop,arebadlYlighted Very bad; WIlDt. in. -- Generally .ale. T.;f1htlng 
,#.and in bad condition to vestigating. 
,trwork in through draughts 
.Hland the inlet of rain, kc. 
_ever saw an inspector 
~ in a smith'. abop. 

--ill 

t 

I --. 
, . , 
i 
, 

--
, : 

-
~ I 
li' 5 yean. 
I" 

~r 
i 
~foo . bard worlt 
~;. retgDen. 

"I. 

Ibr fu· 

1 StC&Ul hammen. 
,,' 

ill 
~~ 
" !, ,: 
II 11) No dismissals; (.2) do 
;,1 our best to urge men to 
,1/ join the eocicty rather 
I ~ tban refllle to work with 
""hem; (4) gen01'ally 
,~ good. 

t-
'f 

:Ila.ereue or redllctiOD in r .... ,..· 
I. 

I 

i 

I 

Sufferers from acci
dents have always 
failed to obtain com
pensation. 

I Verbal indentures by 
premium and no 
premium. 

--

-
--

Delegates often get 
dismilliJed. Relations 
of employers and 
trades unionists are 
Dot very good. 

Some employereretule 
to pay the overtime 
rate and nigbt-shift 
nee demanded b7 
Olll' aociet1' 

-
--
--

. (4) Very good up to 
the' pres~nt. 

all right. InspectIon of 
saDitary and work 
places reqnired. 

None. 

None. 

. 

None. 

None. 

From 5 to 7 years. 

None. 

Very considerable in 
district. 

this 

Fair. 

Dismisaals very rare io this 
district'. Seldom any re
fusal to work with nOD
onieni&ts. No black list 
here. Relations with em· 
ploy ... good. 

Mostly disputes are about 
wages. 

37, 

Sheffield and Rotberhnm, 
Yorkshire . 

61 

Very deficient generally; reform 
much needed. 

By verbal agreement chiefly. 

--

--

Delegates dismis.<Ied oeo~iono.lIy . 
As 8 rule, we do not refllBe to 
work with non-unionish .. Blnck 
list r.anied out to great extent 
by use of ibquiry note., which i. 
a. great grievance in our trade 
gen81'8.lIy. Relation. between 
employers and tradeR uruouiU. 
are improving in.thil district. 
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-----------
TRADE UNION 

District - ~ -{ 

RepresentatioDII or informa.tion 
offered for the consideration of 
the Commission under the fol
lowing heads--cont. 

(8.) ComJiti ... oj Labour:
(a.) Irregularity of employ

ment through seMonaJ or other 
causes. 

(b.) Safety of employment, 
and the lighting. aa.uitation, and 
iuapectioD of ~orkplacel!. 

(c.) Compensation for acci-
dents. 

(c/.) Sub-division of labour 
'18 between different trailes. 

(e.) Distribution of labour as 
between fll.Ctories, workshops, 
and hom~. 

(f.) Distribution of labour 
88 between men, women, and 
children. 

(g.) Apprenticeship 

(It.) Employment of foreign~ .... 
(i.) Introduction of labouT

sf\\'ing machinery. 

(j.) Supply and quality of 
materials. machinel'Y, aud other 
plant, 

(A.) {lj DismiBtlal of repre~ 
seOtativ8 delegates; (2) refusal 
of unionists to work with Don· 
unionists; (8) use of black list; 
(4) mutual relations .of em
ployen and trade unions gene
rally. 

(I.) Other ca .... of dispute-

ROYAL. COMMISSION ON LABOUR I 

CONDITIONS OF LABOUR. 

ENIHNEEUING, ENGINEMEN, &c.--contin'lUd. 
;--___ ::..38"'. __________ 39. 

Ama.lgamated Society of Engineen. 

Stanniogley District. 

We consider there are too 
many apprentices for the 
number of men engaged in 
our braoch of trade. 

Stockton-on..'fees. 

Representativedelegates are Home-
time. dismissed. but some trivial 
offence is uaually nuigned, 
genen1ly losing time. Unionist! 
have not openly refutiM to work 
with Don-unionists, but where 
unionistR preponderate, no etforts 
are spared to iuduce the nou
unionists to join the union. We 
believe a black lilt i8 kepe by 
most employers. The relatioDB 
betweeD employe1'R and trade 
onions are geOCl'ally good, 

40. 

Marine Engineers' Union. 

UniveraaJ. 

Cauoed by bad freight. and fiuetu· 
ationa of tmde. 

There are many elemente of danger 
in the engine room of a stellm· 
ship in addition to tho perils of 
the lea. viz. ;-

}'ire through ~pontftneoul:I 
combustion, escaping steam ft'om 
break~ea from ftcchlent!l, from 1 

insufficlimt 1'0, or badly-de
eigued machinery, bad ventila-
tion and indifferent light. in the 
engine room8, Elnd a deficiency 
of Sftnital'Y arrangements. 

Compensation unknown to marine- ' 
engineers. I 

._-

From 5 to 7 ye-ars, the Boord 0: 

'Tmde reco8nisea 3 vearl, whicl 
should be miBed ·to 5 yearl 
which would better qualify then: 
for their responsible duties. 

... Practically DODe • 

} 

Improved and labour-Raving mao 
Chioery'.8UCh as 'he iutroductiOll 
of fJteam winches, steam .teerin@ 
gear, &c" have iocreueti tb( 
work and reapontibilitiel Ove) 
100 per ceDt. . 

Though agreeing mainly with the 
principles of trades unionism, 
oor 8KIOciation bR8 no alliance 
or co..operation with any other 
organisation. 



49. 

I 

GROUP A.: llEPLIES FllOItI ASSOCIATIONS OF EMl'LOyJ!S. 

43. 

CONDIl'IONS OJl' LABOUR. 

ENGINEEJill;G. ENGIl'EMEN. 

44. 
&c.-contin'uea. 

45. 

lro!lf'ounders' Friendly Society. 

lirkeuhe.d. ChesMre.1 Biddings. near Alfnton. Chelsea, Battersea, and 
Pimlico. 

Hardepool I'nd West 
Hartlepool, lJurham. 

None. 

Sometimes sTack through 
depression in trade. 

Pretty fair. 

I y .. , "1 pri.ate agreement 

I 
I 

to 

Decu", mostly through 
periodical depression. 

Gear, lighti"l!' sad .auita-I Employment pretty SlIfe. 
tion bad; lDspootion 8/ Lighting by gas and elee. 
mere farce. tricity. Sanitation very 

fair. Never saw iIUlpeC4 
, tor. 

Only ou compulsion by 
Employers' Liability 
Act. 

All in factory. 

I 
I 

I 
I 

None. 

7 ycars. I N~ legally bound nppren- Until 21 years, but can be 
tlCer;.. discharged at a moment's 

notice. 

't--... 
Not particulal'. NOlle, 

I A great quantity has been Not sufficient to affect the Yes. 
I iDtrodtlc~d during the trade. 

lost few years. 

I 
! 
i 

:o,tly wagea dUPU"'.1 

Pretty fair. __ 

Mutusl relations with em .. 
ploy"rs 'Very good .. but 
not very good with fore
men. 

(2) Not geneml, many 
shops mixed; (8) uled 
by employel'E' pnrtiaJly 
by mearu of character 
systemj (4) generally 
good. 

Keighley, IDclnding Bingle,. 
Eastblll'D, and Skipton. 

Foundries neglected gene
rally. 

Only by compulsion. 

5 yeal'lIi about tbe avemge. 

A vcrylargc amount' of work 
done by moulding macbines 
worked by skilled labouren. 

(2) Employers, as a. 
prefer to employ 
unionists i (-I) mutual 
tions v~ry di8taDt~ 

63 



64 ROYAL COMMISSION ON LADOt:a: 

. CONDITIONS OF LABOUR 

TRADE UNION -{ 

ENGINEERING, 

48 
ENGINEMEN, &c._ntinued. 

49 52 

I 
Ironfoandera' 

District - _1 Kendal and Lancaster. Botherbam and Don- North and South Shields and 
1 caster. in the Cit,. of Durham. 

Tod mordeD and Rebden 
B rict,(e. Lancashire. 

Representations or information 
offered for tbe considemtion of 
the Commission under the foI
lowiug heads~t'onl. 

(a.) Condition. of Labwr ,
(a.) Irregu.larity of employ

mlmt through 8easonal or other 
causes. 

(b.) Safety of employment, 
and the lighting. sanitation, aud 
inspection of workplaces. 

(c.) Compensation for acci
denu. 

(d.) Sub-divisionoflabouras 
between different trades. 

(e.) Distribution of18bour as 
between factories, workshops. 
and homes . 

. (f.) Distribntion oflobour .. 
between men, women, and c~ 
elren. 

• 

(9·) Apprenticeship- - 1 apprentice to every 
Smon. 

(h.) Employment offoreigoel"R 

(i.) Introduction of labour 
flaving machinery. 

(j.) Supply and qnality of 
materillls, machinery. and other 
plaDt. 

(40.) (1) Di~mh!sal of repre-. 
scutative dclegatet;; (lI) refusal 
of unionists to wOl"k with nOD~ 
unionistR; (8) use of black list; 
(4) mutual relations (If em~ 
l'lo,ers and trades unions 
genBn.lly. 

(I.) Other causes of dil'lpute-

! 
I 

Satisfactory. 

7 years. 

None. 

, 
None. 

<of) Mutual relations 
good. 

Iron mouldenOD thewbole I' JUBt now yery slack; at 
are 'fer, well employed. the largest Irm there are, 

say. 9 moulden playinJr 
weekly. and .e take it 
in turns. 

Very eairly looked after. Ought to be more rego.Jari 
inspection of workshops.,~ 

No accident since the pass- Our trades union looln 
ing of the Act. into thia matter. 

None. 

None. 

None. 

Yeo. 

None. 

No ... 

Uuionists refuse w work 
with DOD-unionists if 
yo~ men who will not 
join the uuion, but old 
men Dot able to join the 
society (to account of 

. their years are allowed to 
work in some sbope. On 
the whole very good 
feeling exists between 
employera and trade! 
unionists generally. 

--~ 

No indenturell. but they 
generally serVe 6 to 7i 
y ....... 

None. 

Lola of that kind is tried 
here. 

Mutual reiatiODR good ... 
far .. we kno .... 



Friendly Socie()·. 

~ StalybrifLge, Muttram,n·ukin~ 
field, Cheshire; Ashtoll~ 
under-Lyue, l.anea"bire; 

, :Mo:!~ley, Yorkshire;: Glo. .. ~ 
! NOP, U~rbJ~hire. 

QUOltp A.: lIEi'LIES FROM ASSOCIATION>; (W EMPLOYEs. 65 

CONDITIONS OF LABOUR. 

ENGINEEUING, ENGlNEMEN, &c.-continued. 
55. • 56. -.::S"'7.'------:,--_____ ..!'58::o'. 

Warringtou, 
Lancashire. 

Workingtou, Wl&i te-
haven. Cockermonth, {te., 

9umberland~ 

.(ssociat~d Iron Moulden. 

Aberdeen District. 

.. 
i~ 

Durham County Colliery 
E~giuemcn'6 ASlociatioD. 

Durham. 

I Onl; in cn,c, of ,ev.ro _ •. " V.ri.. according to 
I weather and .... d •• 

• 'l'rn.do ill irregular, 

I 
I D('pends upon inule-if good I 

all are employed, if bad I 
i they go on the streets. At 

present 'We have Iii mom~ 
bers idle, trade being a 
little dull_ 

Very regulnr. 

: Employment not YCI'y dan- ," 
gerous if cntciltlly foHoWl'<l 
out. H~tter 'Clinditiun of . 
workshop" d'MIirnhle, espe
cially during the winter 
months; could do with. 
bl·tter lighting. ' 

: Nonc from ru&tite~. except 
in very serious ,!a..<;Jt:S. 

Object t,o work wilh Dr.n
unionist'll. Good feding 
6Xists ootwecu DIPstcr and 
union. Generully gricv
anCOli settled without iIl
~Iillg. 

, 

Unfair reduc.k." 01' ",,,,,,,,.j 
Relltu.'lng price of j.,h8. I 
:O;OIlK'lnllel'l ca!<o~fIi of opprlJlS- I 
lil()O. 

U ;2261'1. 

.&uitatioD blld. 

None. 

None. 

-.-

None. 

Noue. 

: Dangerous j not very good; 
the same; we never knew 
of any. 

INane, unless_ by suing the 
, employers. 
I 

I 
I 

None. 

I None. 
I 
I • 

None. 

, year.. 

NODC. 

, 'rhe OrdiUR1'Y Cl'8nes for lift
iug purposes. 

(4) Friendly. 

:. 

Saf"ty. fairly good; light
ing. variable; stulitatiou. 
in somo CMetJ good, in 
othet":col very boo (under-
ground) ; in!lpection, 
fairly good. ' 

None. 

None. 

I' 

I When taken on firemen are 
: of 8 ycul's' experience 
. (age 22, others 18). 

Very few ihdced. 

None. 

I
, (I), (2), Rnd (3) ~on.; 

(4) muto.al relatioDR 
I good. 
I 

LoClLl . misuDdt!rtitn.ndiugt; 
lletwet'n workmen aod 
etpployertl Il6 to wages 
H..'ld wodt'f; of workin~. 

I 



66 nOYAL COMMISSION oN LABOUR: 

CONDITIONS OF LABOUR. 

ENGINEERING, 

59. 
ENGINEJI!Lo;', &c.-cu;,ti""ed. 

. 60. 61. 6:1. 

TRA)}E lililON 
National Federation of 
Engincmeo'8 Protective 

&SOCi8tion. 

South l"orkfibire District.' 
Steam Euginem~n'fI 

Protective .;\~8ociation. 

National FNleratiuD of RllgiucoDlcn's 
Protective Associntion. 

--- ---' _. __ ._,_. - •. -----
District- -{ 

I 

RepresentatiolUl or infonnatioll 
offered for the CODBideration of 
the Commission under the 101. 
lowing head,s-cont. 

(8.) C01lditiomf of Labmlj' ,'-
(a.) l .... gulari.y of employ· 

ment through seasonal 01' other 
causes. 

, t b.) Safety of ~mployment, 
and the lighting. sanitation. and 
ilu:lpection of workplaces. 

Northumberlund. 

Whou the pits arc idle 
cnginemcn, und firemen 
ute som,,·timt:1 laid oft'. 

No cOlnlJlaintlS. 

I 
I 

• I 

South Yorbhire. 

• 

v cry little. 

This 'requires flpCciill nt· 
. tcntiun by l\ll concerned 

Leigh, &C. 

I 
I 

£10 per cent. oonlltantly ! 
employed, a fl~W work 4 ! 
RIUl 5 dUY8 P<''1' week i 
'Wh~n trud~ i .. bad. ' 

Gt:DCruU,. good. 

(Co) <?OIJll)en88tion for acci .. 
dents. 

10 60Ule Catle6 enginemen : Accorliing 
nnd firemen employed: "tancCH. 
undcrgl'Ound are allowCll : 

to circum.. 7 •• to &s. pl,lr wet:k allowed., 

(d.) Sub-divisioB of labour 
as bt!twe~D different trades. 

(p..) Distribution 01 labour as 
-between factories, workshops, 
and b~metl. 

(f.) Distribution of Ial1bur 
as between men. 'WomeD, and 
children. 

(g.) Apprenticeship· 

(h.) Ewployment of foreign.n 

(i.) Introduction of labour· 
laving mnchinery. 

.. sma.rt moncy;' equal i 
$ •. per fortnight. : 

We bave coDstuntly u. ft."" i 
lca~iD~ to. b.e practicol I 
eogm-emen. 

- I 

(j.) Supply PJld quality of I 1i O;,ght to be good. but 
blo.terial, mllcbillery. tUld other not &0 in'all places. 
plant. . , 

i I' 
l.t.) "t) Dismislj.lLl of rcpre- ! No complaints to mnko I 

seutative deJe~rates i (2) refuslll (- under this bl~8d. mutual 
.)f nnioniflts to wOl'k with ~OD~ I relations arc of the most 
uuioni8tti; (3) use of black friendly u.ndcordial kind. 
list; (4)' mutual reilltiou8 of 
ell.lployunJ ll.D(l t.r.ad.c unious 

gonemlly. I 

(I.) Otber' c,,".~of diApute: I 

, 

(1) fWhlom dj"mil<isl'd, 1'c· 
CCIVed gt'Dcrnlly with! 
courtesy i (~) do not i 
refu~{'< to· work with I 
Don-ulIioniKtl{ ; (8) DO 

I 
black list; (4) ackuow- I 
,ellged. hut Dot lik~. ' 

I Putting "x'm work on .b, 
t enginemcn. !ouch W:I 

r firing fur himlotJlf in tile 

\
, night .,hift lintl other 

'1lU.tters. 

Shropshire. 

HCglllRt 
through 
yctU'. 

nll 
the 

All rccoive pro. 
pel' attention. 

N~ul'. 

Mutun} relations 
guod. 

Nonc. 

, 

I 

I 



GROUP A,' REPLIES FROM N<SOCIJ,TloNS OF EMPLOYES, 67 

CONDITIONS OF LABOUR, 

-,.-_~,64. 

ENOINEEIUNO, 

65, 
----------.~~ -

ENOINEMEN, 

66. 

&c.-<'onti?>ued. 
68. 69. 

I 
I 

Yllfilma.l Fe-dl'I'ltioQ of I Nnliomu Federation 0' 
}i:uginemcll's Prot-ectiyc i Engincmeo's l~otective 

&liociatioil. ! AssoCi8tiO~.,-

--I·----~-· 

Cannock Chase, Stnffol-d- i 
shiro. DtUlIey Distl'i'ct. 

'[ ______ c ____ · __ ~ __ . 

Time lost in Nummer ~I.'n.
SOD. 

Nonc. 

1 

I 
1 

t.a.nca~hire Colliery 
Engiuemeu's Agsocintioll. 

•• 

Fair. 

I , I, 
! Saf<'ty. l;ghtin~. and " .. i_I Thi, i. fairly .tteud.d to. 

None. 

I .. 

The district is very fair; 
exceptional case or two, 

None. 

tatioD, nry good. ! 

None. 

None. 

i 
I 
I 

None. 

Very gOOl\. 

Nationol Federation of BlIgluomeu'fj Protective 
. ASIIQClnl'loD. 

i 

Som~not. 

I
, According" to cood'ition 

of tnulc. 

Fairly ~ood. -
None. 

GaM. 

(4) Some very-good; 

I
' others very unsati.s

factofY· 

I 
I. 
I 
I 

_ Wrexham and Rua.bon 
(North Wa.lcs). 

Exceptiona.l cases engine· 
mon lose time when 
110 work in pit. 

Sl\nitation 
J!Ood. 

snd lighting 
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~{I TRADE UNION 

District - -. 

Representations or j~for
mation _offered for the 
consideration of the 
Commission nnder the 
followjng heads-eo-nt. 

(S.) CotlditiomJ of La-
bOllr:..,-

(a.) IrreguI.rty of em
ployment through l'Ie~ 
aonal or other causes. 

(b.) Safety of employ- . 
me'.,!t I,lnd t~le Jighting, 
sanltahon, I\nd.i~.8pcctioQ
of workpJaee~ .. 

B~etliDg Enginemen's Trade Union. 

N:ortb of lrel~d. 

Severe noslA block our "bullineflR, and wbere water 
is UMed &8 0. driving power freshets in ,the rivera 
often CRlllJe stoPP!lges. 

Ooll8ider our employment utuBft'; wb~l'e we -work Ibeet
Jin~ ~nlrin~ hno'l:nles) ~hL>fe Rl'i! n groot ma.ny nakl"a w wels, 
q,na Nh~t III known In th(l tnt.,i(· lIS .. wipllr lw!UUtl" run 
on ('6JIt-IZ'On WU .... 8 overh~ld when W(1 arl:' workinjr. ,md in 
cn.se of bren.k~ we know of no fh.tun.> to llre"llut th(${' . 
ben.ms from falling. In IIOme boulIl:'s th(l liKhlill,l( ia vlIry 
~,in Ot1Wl'5 very dencient; !lOUie hOlll108!U'(' both cold 
and do.mp, water .~ul1lin~ down the willis and .. long the 
Jloor; thew condltionll arc IDO\"{' pronounCl'd in Um win~ 
ter mouths. AU pll1~. we wrough.t in WMI'f! insP!;'clad 
Rnd many'dan"€~U8 phU;C!I ICDC'tld np by order or the in: 
Iopector; bllt thelmpressLOIl left on OUI' minds Willi that 
there WM a keener look'out, fol' young })e1'l101U1 than lor 
da.ngerous machinery. 

(!C.) eOmpeDsation for' Some firm8 allow (lompen-sation for accidents; otbel'B 
aocidents. do Jlot. 

(d.) Snb-diYi,lon of 
labour 88 between diffe~ 
ent trades. 

(e.) Distribution 
labour a8 between 
toriel, "orkshops, 
bome •• 

of 
fae
Ind 

(f.) Di.tribntion of 
. lnbour as between meD, 
women, and children. 

(g.) Apprenticeship -

(A.) Employm.nt of 
foreigners.. 

(i;). Introduction of 
labour-sllving macbinery. 

(j.) Supply.ad q1ll>
lity of material8, machi
DlilY, and other plant. 

(k.) (1) Dismi_lof 
representative delegates j 
(2) refu8al of llDionista 
to work with non-onion .. 
i!l;ts j (3) use of bluck 
list; (4) Dlutonl !"C!1ations 
of employers and trade 
unions generally. 
, (I.) Other causes. of 

dispute. 

-

we a.l'<! a new Or~o.niRation,80 the emplt\}'M1!l have bBd little 
time·to take IlL'tion in th,e matter. We bo.'·e n~t l'tl(uiM'd 
to \'fork with non.unlnnillhl. NfM!!1' UBe a. blJlf"k list. 
M.utual rp-iu.tioDB morl' or 1(,8M Httaincd owing to the em· 
ployers lookillg with disJJIt'll8Ufe upon n11 attempt!i at 
orgnuisntion by Lh~ workmen. SOJtlB firms bavs" form 
or questio1\8 'Whi('ll All men must !li.,;o brnol'C bPin)l; en· 
gR.!{oo. ThiB fOlIO sete rorth that tll6' croployo" will PI'Y 
Ill: "liCIt. tl1&t he ia.llot, a tnulo uuionb~ 1101' \'I"i1lltcCO~lO 
one whUQ in tln-!r emplo),""'IlIl'nt. 

AmalguDIJ1tcd ~ociety of Enginemeeo, Crnut'meo, 
. lkulermen, aud }o'irmnen. 

Euginull find Sof'titUld lStaffor(hhire Ilnd 
Cumberland exce{l~l). 

Ater8ge time worked takiul!' 811 the Inr,lt(' 'Warka will 
be ab,out 10 months per yenr. Omfle of irregularity 
tllCRrclty of OrdeN. 

OUt' society 18 constantly invoh·cd in di~putt'"M thl'ongh 
the oegl~t of firms rcp~jTiDg engim'" "0(1 Cl'rU)CM iD 
pro.JlP.l' tim.e. We coDslder that thl'l'6 iM nt pn'fl('nt 
no In.~pectlOD. 'Worth anytbing. It is a matter tbat 
needs tbe lICtlOOIil cOllsideralion of the autouritit.'1 at 
once. 

. Not aware of auy agreements being. in force to iDliure 
compen~tion. U~der the F.lIlJlloyel'l~ Liability Act 
we find It very diflic.ulJ; to make oot aCMe. 'l'he 
Act nt-oeM amending. 

Do not Doderstan'd q1:lC~tiOD. 

Does Dot apply. 

Not applicable • 

ConflKler there should be instituted a r ... gular sYHtem 
of iostrnction and service a8 proposed by the prq
moters of the Engines Rn(l Hoilers Bill. At preHent 
totally incompetent penons aTe plnced in chnrge of 
boile-a and engines. , 

Not applicable. 

Generally to men's a<1vRntnge. 

Dele,mtefl are not olten dillmillB6d in a manner th .. t ('flll he 
detact{.'d. Throulith the l'mldo.vmpnt o{ rlo.llt~·.01 ~tn("lfllN 
we are ablc ko pre,'ent D. grf"Dt dl!ftl of vl('tllnbnng III tll18 
J'C!lpect. W .. ~cl"hn the right 10 rthnle to work with lion· 
"mon!.!!I. in u. Ic,ritimat.6 manl1l>I' hy (Iuivtly witiJdru.wlllK 
our meDl bens IUlll ~t tllig U.lom tmndr<'rred to fl plfl(,(~ wht·re 
:all flrc unionistp. Thcre itt Il liltle" blnck·lilltln/ol' .. dOlle. 
OllncmlJy n.·I.tionll with mnp)oyel'll Ut'9 very conHaI. 'XIU7 
~ftt'n 80IIIIure us thC;lY prdcl' uuioll WCII. 

Our tlisputelll have ~nerslly boon llbout-
L Foremen requiring our Dll.'mnel'8 to work their OOIl('r. 

too lOll!, without ho.vln/ol' theIR wlIofIhod onto 
:L By !Irma .·educing: too \YdgcftOf lDemiJel'l withont «Iving 

due noLice. 
S. By lutomtionlt bcillglflade wtthout notice in ~rd h 

mode aud ratc of IUL)· ruent. 
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i

l 
Uniled Engine I\:(lIPJ>f'l'S' I 

Protecth'e ArlSOciation of 
Ncotl.nd. 

Under Enginee1'l and 
Stoken' lSociety. 

I,:----s.-.·'-'.-n-d----· , 
(Fife excepted). 

Oldham, Hollin~vood, 
Ro.vton, Lees, Grotton, 

Middleton, and Htywood: 

We wnuld favollr neutral 
iuspection of boilers and 
machinery at intervals 
DOt nceedingsix months. 
Lighting aud sanitntiOD 
in many ea863 very de
tective. 

No provision. 

No Itipulated period to 
serve. 

No dismillsat that we aN 
Ilware of~ Generally our' 
membt'1'R do not reful'le 
t(l work beeide DOU~ 
uuion men; aome of our 
district!! do rt'fo.se. No 
blllck list in opel'ft;tioD. 
Relationship favourn.blp.. 

• 

-. 

~neral1y &. a week paid 
out ()f nccideot (und, which 
is kept UJ? by mill hands. 

There are 8 'great many 
mechanical 8token at work 
in onr district. 

Engine Drivers u.od StokeN' Society. 

Sheffield and 8 miles around. 

If eaused by incompetent men being l!Iet to work 
to Bft,ve a few shillings per week in wage. M is 
freqnently the ease, make the penon respon_ 
sible that appoints him to the place. Pass a 
Liability Act with DO loop .holes in it for him 
to creep tbrough. 

, 

We admit none to our society but those that have 
bad charge of a steam engine for 2 years. 

Discourage it 88 much as possible as- it tends to 
reduce: tbe wages. of all trades. 

In my ez.perience mea ftl'8 Dot dismi88ed at Oll~ 
tor being on deputations, tbat would be too 
IItraightforward a coutm! to adopt. but they are 
oluai'y marked and discbargOO for some frivo
lous thing tbat may transpire on the first oppor
tnnity. As one who has .taken some part in 
trade unions, I know that boycotting' is practical 

. in more places tbaD Ireland. 
One callie very prevalent it to try aDd compel 

ngineml'D to teach other meo to work, their 
engines. AI men frequently object to teach 
DOD..aociety men, the reaDlt is the man ohjecting 
i!l discharged, especially if there sbould be some I 
one at bllond l'to!ady to take his placr. for- a trifle 
leu mon~y . 

Iron Grinders' So~iety. 

Very dangeroul!I and UD~ 
healthy. Sanitation, with 
a few e5:ceptiQ.lla, very 
bad; DO ioapectiOD. 

None, except saed for at 
court of law. 

6 yean. 

Considerable "i,hiD 18.' 
10 yean. 

Belations with employe ... 
generally good ; in lOme 
C&ae8- non~unioniJt! _ pre· 
fened. 

Fortnightly pays aud fort· 
nightly ''fo.miogs. 
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{ BJacumhhB' A88ooiated. Unite.d" Hammermen and Forgo 
- . FU1'Dacemen~8I:)ociety. • United Pattt'fn MilkeN' Assooiation. ____________ -'- _________ i 

TIIMJE .UNIOIi 

1------
I .• 

Di!ltrict • AbenleeD and Distriet. 

------ -.._------+,------
Representations Of information 1 

offered for the cODsideration of 
lhp. Commission under the fol~ 
lowing heads-- cm~l. 

Northumborlaod. 

(3.) Conditio,,, 0/ L~bout':~ I 
(a .. ) Irr~la.rity of employ- : 

ment 1 hro,ugb j,e1llWflal at' other 
Very little in A~erde6D. ! -Al'ough wa; of trade 

, duriog the winter. 
sometimes 

CBU!ltefl. . 

(b.) S~fet.r· of e~pl?yment. : SaIety a,nd lighting good. , 
Rnd the llghtmg, samtatlon, and, Samtatlon, fnir. luepee-' 
inspection of workplaces, ! • tioD, 8 mere farce. I 

i 
-(c.) Compensation for acci

dents. 
Nothing but present Act of I 

!'.rUament. I 
(d.) Sub·division ot labour as 

between clifl'erent trades. 
N~De, , 

(e.) Distribution ofJl\bo~r M" 
between factories, 'Workshop~) I 

Rnll homes, 

(f.) DiRtribntiotl of labour all ; 
between men, women, nnd chilo • 
dren. : " i 

(g.) Apprenti.e,hip 

I 

(h.) Employinent offOl'eigne1'l! 

None. 

~on •. 

5 years. 

None. 

(i.) Il1troduction of 
I.f1I.ving machinery. 

labour:- i Nothing-but steaQl. hummel'S.; 

! 

(j.) Supply' and quality of i 
materiRls, machinery, and other i 
plant j 

Good. 

(k.) (l) Disnrl!i581 of rt'pr~ -~ (1) No dismif#:1\J,;; (2) do 
~eotatin (l£>Jegates; (2) refusal; oot refu:'!(>; (3) fallen 
of unioDisb to work with lIon~ i into disuse; (4) good. 
uniouifits; (a) Ul'le of black li:'!t, ' 
(4) mutual relati-ons of em~ 
players and trade unions gcne~ 
l'lLlly. 

I 
1 

r 

".ry good. 

Somctimea. 

None. 

None. 

None. ~ 

Wen employed. 

None. 

Sometimes. 

N otbing of .this. 

, , 
I 

r 

(I.) Other Causes of diflpntl'!- WOl'kmcn think they work 1,1 Sometimes wages, at pr(>8(lnt honrA. 
too many hOlln per week. I They am 54, while nearly 0.11 the 

factorie-lJ sud mechanics iu the , 
next ooU11t,)" (Durham) are \Vork~ ! 
ing only 63. Meetin~ with owners I 
shortly? We propose teHiD~ tbem 
what has IJef'D donl', Rnd whitt fur- _ 
the~ ",ill be done if they re"itsl' ns I 

. ________ ..:.......!:!agmn. ---------_._--

Chi ... r Eugio('ering Ceutret of 
the U oited Kiugdom. 

Pattern mnk"rs UAmlly wOTk nnder 
cover, and lo~ DO rime tbrough 
sea80ntmie eauSCfI. Tb(Oc pa"t 8 
yearR 2 per cent. of our mt'mher~ 
have been unemployed from &cur
cit)' of work; in ycar-& ot' 8xcep
tiottal depression tbis PCN'cutftJ!e 
has bl:'cn htrj!('ly uu."reakl·d. 
nmountin~ in 18i9 La about 13 
per cent. 

Not mllC'h to complain of. 

Disabled members from ['ot. to 1001. 
from societv. Seriou.8 accident. 

" very rare, only 1 in l)SSt 7 yeRI'lI. 

None. 

None. 

None. 

Genera lIy laUs go to the trade at 
the age of 15, Rml sen-e unti121 ; 
tbey are gent'f'ally bonnd. 

None, as far 8S we know. 

1)laning ma"biDeM, circular and 
bnnd~saw". and lathes are tbe only 
machines lured. Most work done 
by hnDd~ Jmprohable that any 
further lo1roductioQ of lahour
saving machinery wiU be mad~. 

General.!y no ground for complaint. 

We BClucel.v have a di~putci but 
repl't'fieDtarive delegates are fli~ 
miseed on account of the promi
Dent position tbey take. Emplm"
ers do uotopcnly disDlil8 thew for 
this cause but the tint opporltUlity 
is taken of getting rid of them. 
In shops 11' here we arc "trong 
enough OUT members refuse co 
w9t'k with Don"unioni,U. ,t;o re
gular black list I! published, but 
we oCC88iouully use our monthly 
l't.'port Ilf & lItean. of 'Warning 
ollr members oguinst obno:aiou8 
individua1.e. 

Uefusals on tbe part of onr union 
to allow intedopcl'lI to work at 
our trade. Di8Pllt~ , .. ith em
ployer:s regarding waget. niB· 
IlUte In conroequetu:e of the em
ployment of bJaeklegtl, or the 
yietimi.atioD of d,lrlegatcs. 
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United PatterD MUeh' .Association. United :Machin~ Workers' Associatif)n. 

Londou. 

Som('wh(\t il'l"ogular through orliet'Sl 
being ~lunJl, &ml little or uo w~rk 
uuJ,l bo dODe ou stock. 

H"\-e neVl'r seen an inllopector in 30 
years, 

,slight; compulisated hy society; do 
110t make olaim on emllioyen. 

Tho Cug111ecrillg trade it liIubdivilled, 
psthlrll making being one amd is 
not "gain 8ubllh·illcd, 

lt~actory Ilnd wQrbbop. 

Meo'onlY· 

.. 
5 to '; years. 

Do not object to work n;tb "foreigner 
if he does not work for lest! 'Wfl.gc~. 

No objection. 

McdiUlD. Never knew 8 workman 
tlll\t ,lid not pre-fer the best, but 

'he' Beldom gets it. . 

, •• ) Very little metiou. 

I 

OlalOgow. 

-----~---'---- --_. __ .. _---
•• 

• Manchester, Sheffield, Oldham, Uelfm.t, 
Ncwcastle·on.Tync. Sunderland, Hull, 'Hartlepool, 

:O:tO(!ktOD, Liverpool, ,Barrow·jD·Fumees. 
Leeds •. Bradford, Preston, B1ackburu, Halifax. 
Gl'antham. ~nd most Engineering Districts. 

lnegula'f oniy thro\Jg~ sansonnbh.l (10- !I' Only cnl1sa- of il'regutanty is (tcpl'Cssion In tl'U([e'; it 
pression or tlispute8iu other brauchcs overtime were aholished should bnve 110 (llultle for 

c 'of the ship-building Wid enginoeering' _ complaiut nuder that head. . , 
'rade" I 

t-

l"airly satisfactory_ No: ca.ase for complaint.-

Nune. Comparotivcly few accidents. 

Noue. No home.work. 

5 ycais~ V ury'lng (rom S tq 5 years in .some firms. 

None. "ery few in our tT"~c. 

'rhe whole of our machincs LU'C laboul·'Sl\viog. 

Rtlpre~entative delega.ictI very of ton 
dismissecl, which alwaYIj cuuaC$ il'lit6-
tion lI.nd dispute.. Unionists in tltil5 
district do not refuse to wOl'k with 
uou-uniomsb;. 

Oo1y u." 'few' who have boon dJt:lm,ist:lcd for'official ebB. 
llexion. Only refuse to war" wit~ non"unionists io .-
extreme "cal;"es. 

II The practice of employ~n to pny off 
IDCO after a rise in WHgmf aud sturt 
oth~rs at 8 lower mt6. 

\ 

I 
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TRADE UNION -{ Natiooal Aaeociatioll of Blaat FurnaeemCD. 
! Nut and .Bolt Makm 

Society. 

i 
~--

District. '. .{ Cleveland. and Durham. Wost CoasI{Cumberland 

""". Lan .... hire). 
A hire" d L kshire t Smethwick. ~tafJord-

11'8 aD a~.r . ~ shire. 

RepregentatioDS or information I 
o1f"red tor the consideration of 
theCommis&ion under the follow
ing heads--cont. 

(8.) C ... dilw... of Lab""" :
(4.) Irregularity <If omploy

ment througb seasonal or other 
-CauseI'. 

Only cau8ed through 
prc&8ion in trade. ' 

de.] Continuo ... _ except I Only ....... d through 
wheodulIU!81'oftrade 1 prC8sion in trtule. 
causes fumaoos to be 
put out of blast. I 

.; . 
(6.) S!",et1 of el!'ployment, NotparticDlarlytian~rol18; 

i 
Goveroment inspector ~ Moderately Iale ; lighting 

never seen, althougb I bod; l8oitation lwl; 
badly wanted in lome J lIever heard of hlalOt t"ur~ 
places. I naoes being visited by 

and lhe hghtlng, KaDltadon, I\Dd liflhting nod sanitation 
inapection of workplaces. bad; never hean! of 

,inspectors Visiting Cur-- i 
118Ces. ' 1 iospec.tort'. 

i I 
(c.') eompeDliutioD for acc,i· I None, except by ]IlW 01' 

denta, I mutual W"l"Bogement. 
I None. except through I None. cxct'pt by law or 
r court of law. t mutual amaogeweu," 

I 

(d~) Sub-divi"o~ of labour as Ii 

. betWet>D di1fercnt ,trades. 

i 
te.) Distribution of labour e I 

between factories; "",orkahops, 
and homeI' •. 

U-} DistributidD of labour_ 88 
between men. women, Bud chil .. 
llren. 

, 

I 
! 

i 
(g.) Apprcutic •• bip - I 

None. 

None. 

None. 

None. , 

I 
-'- ) None . 

None. 

NODt'. 

None. 

(A.) Employment of foreigners A few Gt-rmaos and POleN, 
t mostly 8ritish employed. 

NOlie. i Mostly .BritiKb, ftOme fcw 
i PoJea. 

(i.) IOh'odtiction or Iu.bonr 
'laying wllChincry. 

(j.) Supply uud qUlllity 01 
matmrutl maehinery,tmd other 
plant. 

(k.) (\) Dismissal of repre
sentative dele,rates i (2) refullal 
of UIlJouist.s to 'Work with DOU

uoioniMbi; (S) nse of black lig; 
(') mntual relations of empJoy~ 
el'lJ and tradenDiolll generally. 

(I.) ~ther CRuses of dispule ~ 

. Through • i-DlDroved ma
I chinery the furollces pro

duce is per ceot. more 
iron without any iooFefUle 
jn the nilmber of IDeo 
umployed. 

Not applicable. 

i 
. I 

Can only be done to a i Very little up 
"moll extent; very time. 

to pre/$\'ut 

Iittlt· ehange has t 
i taken p1nce during l 
I l.a.t't 10 yoors~ 

I Good supply 0' tool •• . Not applicable. 

I r 
Nothing to C'omplain of I L?dgc n~cer6 dismissed ,Sev~ral instances of ~lS

concerning dismissal of I III two lD.tlUlCe8; one -. mlfsanl of representatlye 
representative delegutes, case C8Ulied a. pro- delegates; no refu!Jl\I by 
no refusal hy either !onged .Iri~e. ,Iu ODe eit!,er, unioniBt!I or non· 
unionists or Don-unionists JDst!IDce umonJBts re- UDIODlIts towol'k together; 
to work together; DBe of flUleCl to .... ork with a ~o knowleflge of hllle~ 
blaek 1ilit not of any im- DOD-union mao. 11,st; the emplo)'en. ~1-
portance; friendly reIa,... I tlvely refu~e to recogD1~e 
tioD~hipsbetweenemploY-1 trades U010ns fir tbelr 
el'6 sud union. i Jeader8. 

fhe long hout!' the men In ODP caae nnionists The long hou~ worked; 
have to work· tbe sma.1I l'efus~ to work with the "maJl pay in compa-
totaleamiugsin compari-, oOD_uoionu,b. rison with the - !I-?"r& 
~OD with the hours worked ~ I 1\'('II':II.e(\.; the conditloo!!. 
the 4!ontiuuollr" bonn of " of workmg; the 24 bours 
working; 00 Suoduys the, aD 8u~.ys; tbeeX}JOlure 
24 houri' bhift once in 141' 10 all kinds of weather. 
clayti; tbe esposure to an 
kinds of westber. 

Blink holiday". 

None. 

None. 

'fo a p ... 'Ilt amuwat. 
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BritiAh Amat,:aTl'ated 
Associlltion of Steel 

Smelters. 

West of Scotland, Icc. 

Furnace repairs ave
rage six weeks per 
annum. 

Sanitation genernUy 
bod. 

Accidents few. Com
pensa.tion ea.aily ar
r4Uged 

--

--
I 
i 

I 

I 

Associated Society of 
MiUmen. 

The West ofScotIand 
chiefly. 

Chiefly through break
ages of machiner,. 

Sanitat.ion and inspection 
bad; lighting good. 

Chieft:r obtained by pro
ceedmgs being taken 
in court. 

--

--

I 
. I 

Boys not physically 6t I 
for the work. Society 
iWilists on three years. : , 

Only at Landore has i Scarcely any foreigners 
thIS been attempted. i employed. 

Invariably good. 

(1) Practically nil: 
(2) in.ist on every 
man being in uuion; 
(4) good. 

Dismissing men with .. 
out just cause; wages 
fates;" mem ben; of 
union in 8nL'tlfS of 
contributions. .", 

U 72268. 

I 

. A ~e amoDnt of labour
!'Io.vlDg machinery bas 
been introduced in re
cent yeaN. 20 per 
cent. of maonal InbDUr 
bas been dispensed with. 

No dismissal of delegatcs; 
baveDot refused to work 
with DoD-unionists; no' 
black list;" relations 
with employers most 
cordial. 

.\ 

Associated Iron and 
Steel Workers. 

Notional Amalgamated Iron-plate W ~rkers, Bmllien. 
Mouuting Forgers, Tinnen, Stampers, aod Galvanizers' Tract" 

and Friendly Society. 

- -- ------1-----------;------------

I South Yorkshire, &C. 

•• 

Often irroguJar through 
flensoDRl onusp.s and 
fluctuAtion in trade. 

Sanitation and arrange
ment of works often 
bad, in some cases 
very fa.ir. 

Only appeal nnller 
Liability Act. 

--

--

All malcM. 

Very small tllroughout 
the trade generally.' 

Not in the iron trade, 
hut growing in .steel 
trade. 

(1) As 0. rule nien's 
repre8eotath'elil Rc .. 
knuwledged by em
ployers; (S) uuioo
Ults believe in win
Ding rather than co
ercing nOD-uniooi.ts; 
(3) no black list; 
(4) fairly good. 

Cbanges in the'condi
tion of laboor and 
materi~l. 

London District. Manchester District. 

Generally irregular; fluctuation great,- principal1.r' t~ugh 
sensonal ClaUSCS. 

Iron-pla.te :workers and hmziel'fI eompnratively safe. Galva
nizers liable to occasionalac:cident.!l from explosion of metal .. 
Lighting in many cases unsatisfactory. SanitationgeneraUy 
reported as very bad; urinals and -w.c.'s in- unsuitable 
pJace~. and ventilation uutJstisfactory. Inspection very 
ullsatisfactory. Inspectors seldom Been. (See answer to 
General Questions la, No.8.) , 

No compen..."8.rion for accidents except where obtainabll- under 
Employers' Liability Act. Not cuStomary with us to 
contract out of it. 

Each trade do their own particular work~ 

Factory work general, home work not recognised or coeou" 
ra~cd by society. 

FemoJe labour (for male work) not~recogni8ed by Society, but 
prevalent to ROme extent in Worccsterabire and Wolver
hampton districts, with most deleterious results to our trade. 

The system grkduaUy declining, much to our regret. (See 
aD"YerS to General QuestiO.DS 10, No.9.) 

Manchester only reports employment of foreign Jews, who 
are arriving in comparatively large numbers; a source of 
danger to our "interests; have to institute protective mea
sures; often canse disputes. On account of ignorance of 
language and poverty are often imposed upon by uUlcm· 
pulous employers. 

Does DOt affect us in any appreciable d-egree. Tber& are no 
reductions fot use of same. 

GcnE"rally unsathifa.ctory. 

Dismissa.l of representative men, and use of black list enrried 
00 to a disgraceful extent. .Mutual rel:atiQns for from sati$
fnctory at, pre~nt. although OUI' officials are generally 
favourable to conciliatmy oourses. Vindictive' dismlalilal. 
have often caused strikes. 

Genen\l cause of dispute the payment of less ~,ban CUI'NDt 

rates of wages. 

K 
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TRADE UNION - , -{I 
District. - - -{ 

BepresentatioDs or information 
offered for the consideration of 
the Commission UDder the fol
lowing heada-cont. 

(s.) Conditi", .. of LalJ .... ,

(4.) Irrel!Ularity 01 employ
ment through seasonal or other 
causes. 

(b.) Safety of employment, 
and the lighting, tln-nitation, aud 
inspectioD of workplacef', 

(c.) Compensation for acci .. 
dents. 

(d.) Sub·division of Ia.bour as 
between different trades. 

(e.) Distribution of labour a.s 
between factories, workshops, 
and homes. 

U.) Distribution of labour 
as between meD, women, and 
children. 

(g.) Apprenticeship-

(h.) Employmentofforeignero 

(i.) Introduction of labour .. 
saving machinery. 

(j.) Supply .nd qnnlity of 
materials, maohinery. and other 
plant. 

(.t.) (1) Dismissal of repre
sentative delegates; (2) refuM} 
of unionists to work. with non
uni.onist!!; (8) use of black lin; 
(4) mutual relations of em
ployer.s and trade unions geDP.<
rally. 

(I.) Otber •• u ... of dispute. 

. 

National Amalgamated Iron-plate Worker!'. Braziers, Moullting Forgers, Tinuers, Stnmp-er", olltl 
Galvanizors' Trade and lfriendly Socidy. 

Bristol District. Birmingham Distt'ict. 

'-- • 
I 

Wolverbumpton and I 
District. 

Lye Dish·jet, 
Worcestersbire. 

G'enerally irregular, .8uctuntion great, principaUy through eeuBonal caOSf!'e. 

loon-plute workers and brru:iers comparatively eRIe. galvanizers liable to occasional accictcntfl from 
explosi<.'" of metal. Li~htiDIo! ~n many CMCS Ullsati8~llc~ory. Sl';llitntion gCDf'rnllY.l·(>P01·tcd as ,'ery 
boo, unnals and w.c.'s In uDsultable plncefI" Rnd ventIlatIOn \1D~abtlfRctory. [n~pechoD very lmsatitt
factory. Inspectors seldom seen. (See answer to Genernl Questiollslo, No.8.) 

No compensation for accidents except where obtainable nnder Employere' Liability Act. Not 
customary with us to contract out of it. 

Each trade do their own particular work. 

Factory-wOl'k general, home-work not recognised or encouraged by aoeiety. 

Female Inbour (for male work) Dot recognj~ed by (lociefy. but prevalent to some ('xt('nt in Worcestl'l'~ i 

shire and Wolverhamptoll disfricts with most deleterious reau1ts to our trade. I 

The system gradually declining, mach to our regret.- (See -answers to General Questions 10, No.9.) 

Manchester only reports employment of foreign Jews, who are arriving in comparatively lnrge 
numben; a Bource of danger to our interest&-; have to inRtitute protective meOj;urcs; often CBuse 
disputes. On account of ignorance- of languagE and poverty are often impoSl..--d upon by 1Ulscru· 
pulous employerI'. ' 

Ddes not affect U8 in any appreciable degree. There are no reductions for use of same. 

Generally unsatisfactory. 

Dismisflal of repreRentative men and ulie of blllck list camed on to a w!lgt1lceful extent. Mutanl 
relatioDs far from satisfactory at present, although our officials are geJlcrnlly favourable to concilio~ 
tory COUI'fle8. Vindictive dismissals have often caused stmel. " 

, 

, . , 
General caul!'e of dispute, the paY,!Dent 01 Jells than current rates Of wnges. I , 

; . 

I 
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TRADES (MlSCELLANEOUS)-Continued. 

Wheelwrights and Blacksmiths' Society. 

LlUlcashire. &0. 

nosiest in summer months. 

Not much danger, only from the 
miserable hovel::) wbich m.oy 
employers call workshops, 
doorless, and in many cases 
almost roofless. 

Only from the society unless it 

I were pDs.'1ible to squeeze in 
'" the Liability .Act." 

I 

! Between wheelwrightll and smiths. , 
I 

I 
AU done in workshop. 

I No women or children. " 

I 
II' 

I An eftOrt is being nuwe to ra." 
'[ strict the uumber of apprentices 

I 
in eacb sbop or employer at 
1 to 3 journeymen. 

Work 'Would be too arduous. 

Is becoming very general, and 
very acceptable to the work-I meL 

The employer lmpplies aU plant 
and materials exc"pt the wheel
wrights' ordinary toole. which 
a.mt)uot to some il. and 8/. in 
value per JDaD. 

(1) One diemiSISed during thC 
last 16 ),eal's; (2) do not re
fuse j (3) do not usc; (4) 
generally good. 

I London Di.tricL 

Throllgb sluckness of 
work, which may 
occur ft.t any time, 
but principally iu 
the winter. 

Very few are bound 
in our trade. 

2 only known. 

Of lata years all large 
firms are introducing 
machinery. 

Sa", ing. boring, spoke
turning. chucking, 
drilling. bhUit-blow
iog. Ii.lld other pur
puses. 

94 95 

I 
SCale--beQ~ Makors'l 

Soolety. 

Glasgow. j 

• " 

None. 

Spriug~trop ::Ma.kers' Society. 

Wedn .. S.ld and Hooth ToWIL 

Production exoeeds oonllumption 
sometimes. and Dot unfrequently 
spasmodic advauces in price of 
iron and other materials. 

Very fairly satisfactory. 

None. 

Has completely died out. 

, 
None. 

Is being DOW introduced, but not 
to the advantage of the work
wen. 

Good supply of materials, but 
iron very frequently bad 1\011 
often a great loss to employers. 
When trade i8 good aud price 
of iron high~ it is, as a rule, 
worse then than at any otbe)' 
time. 

One shop where men arc not 
unionists. 

75 

96 

Scottish Coppersmiths' 
Association. 

I 
EdiDb.u,gh and Leith 

Branoh • 

Dull trade only. 

None; 

None. 

None. 

6 year •• 

None. 

None. 
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LEAD. 

! TRAl)E UNION" 
I 

" " "I 
Lead Worken. 

I 
District " " " " " 

Bepresentations or information offered for 
the coDliidcration of the Commission 'IJlcler 
the following heads-conl. 

(8.) Condit;'",. of Lab...,. :-
(a.) Irregularity of employmcDt tbrongh 

seasonal or otbel' causes. 

(h.) Safety or employment, and the 
ligbting, sanitation, and inspection at 
workplaces. . 

(Co) Compensation for accidents 

(d.) Sub-division of labour 88 btrtween 
diftcrent tradeli. 

(e.) DistlibutlOD of labonr as between 
fnctoriel, w?rksbops, and homesJ 

(f.) Distribution of labour as between 
lIleD, women, BIld children. 

(g.) AppreDticeship. 

(h.) EmploymeDt of foreigDerS. 

j

' (i.) IDtroductioD of l.bour'saviDg m ... 
cbinery . 

.. ,' 

_ (i.) Supply BDd quoJity ~of materials, 
machinery, and other pllmt. 

(fl.) Dismissal of repre8eDtativ~ dele
gates; refu.sal of unionists to work with 
DrJn-unionists; use of black list; matual 
relatioDs of employers and tI:ade unioIl8 
generally. 

(1.) Other causes of dispute .. 

Tyue. 

DepreBsion occasionally. 

Employment ~ very uuhealthy. At the pr~ 
8cnt time 4 men 'in workhouse, and 2 
wa.lking about uuable to work, living on 
chari.". 

NODe. 

<!annot raport. 
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CONDITIONS OF LABOUR. 

MINING AND 

98. 

-{ Durham Miners· Association. 

QUARRYING. 

99. 

Durham Cokomllo's Association. 

100. 

N orthumberlfUld Colliery 
Mechawcs' ~Iutuul Provident 

Associo.tioll. 

77 

------~--1
1

-------------------1------:---

{ 
j D Durham and part of Northumber--District - - 1 urbam. laud. N orthumberlftnd. 

Representations or iuformntion 
offered for the considemtion of 
the Commission under the fol
lowing heads-COHl. 

(3.) CQnditicnLs of Lrtbolw:
(a.) Irregularity of employ

Ulent through seasonal or other 
oouses. 

I 

t. 

Noue of any cOD8Ilquellce. 

(b.) Safety of ewpIoytJl(~nt, In$pe'ctiQD as per Mines Act. 
and the ligbtiug, sanitatioD, I\Dd 
inspection of workplaces. 

(c.) Compensation for acoi
dents. 

(d.) Sub-tlivisiouoflubouras 
between different trades. 

(e.) Distribution of labout' as 
between factories, workshops, 
and homes. 

(f.) Distribution of Iabolll' as 
between meo, women, aDd chil
dren. 

(g.) Apprenti,cesbip-

(h.) Bmploymcnt of fOI"eignera 

(t.) Introduction of labour.. 
.ving moobintlry. 

(j.) Supply and quality of 
materi.I~, macbiD.eI'Y, and otber 
plaut. 

(k.) DiNmissal of representn
tive delegates; refrurul of 
unioni.sts to wOI'k with 1100-
nniunisbl; use of black list; 
mutual relations of employe", 
Hud trodcs uuions generally. 

(I.) Other cautios of dispute -

Smart money, 5,. per week. 

No agreement with cmployen; 
with the exeeptiou of ouo or 
two cases. 

Have been di~missed;· work 
witb nou-nnioni~bI; no black 
list; mutual relations good. 

I 

I 
'rho rcgulll.rity or otherwise of irregular, owiug to bad tradu, 

empJo,,1Uunt is governed by the 
state of trade. 

Have hod only onc ClltlC in several 
years in which compensation 
WM paid; this wa~ done volun
tarily, 

All men except a few.daubel' Jam. 

V cry little iu tbe tratle. 

00 the whole our rela.t!oDS wl,th I 
the cmployel'8 are fnuly su!ts
fRcton, Generally spenkmg 
union '1I1eu do not work hllrmo~ 
niously with non-union IDeo, but 
,ve have not lUld 1l."1 lUR.Uy l'e
presentntive men discharge 1 re
cently, as was tbe ense a few 
years ago. 

Various; the chief being the n:::o
carrying out of agreements male 
for either sille by joint com. 
mittees or the two as8ociaMoDs. 

Very ~ood. 

Nolto as yet, but -accurding to 
Act of l'urliumcDt "e could 
claim it. 

None. 

None. 

None. 

Of course there (Ire n.ppreotict"d. 

Nooe. 

Nunc. 

..None. 

'I be Oldy CIlUI'( of di!>pute with 
us at pr-=scnt is htn;ng to wOIk 
54 hou~ iuc t ~nd of 53 (see 
arswer to question. wages 1 
(a)), 
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lIiINING AND QUARRYING-C01l tinued. 
101 102 103. 10·t 

TIlADE UNION Mutual Confident : ltorthumberland Deputies', 
AmalgAmated 

Miners' 
AS!lociatioa. 

_{I;I Northumberland Miners' : 

Association. I 
--~----------_,I----------_:,.-----------~, _______ ----------_ 

North Staffordshire 
4.malgamnted AIIsociatiop 

of Yioers. 

District -{ 
nepreseutationR or information 

offered for the cOnsideration of 
the Commission under the fol. 
lowing healls-cont. 

(3.) Conditions oj Labour:
(a.) Irre~ularity of employ

ml'ot through seasonal or other 
caudes. 

(b.) Safety of employmeot, 
and tho lighting, sanitation. and 
wRpl.'Ction of workplacC.!l. 

. (fl.) Compeo!:ation for acci
dents. 

(d.) Sub-division of labour as 
between different trade •• 

(e.) Distribution of labour as 
bet:ween flWtorie:,~ workshops, 
and homes. 

(f.) Distribution of labour as 
between men, women, and chil
dren. 

(g.) Apprenticeship. 

I 

(h.) Employment of foreigners 

(i.) Introduction of lubour-
8a.ving machmel'Y. 

(j.) Supply and quality of 
materials. machinery, Bnd other 
pIon'. • . . 

(k.) (1) Dis1Dissal of repre
senmtive delegates; (2) re .. 
fusal of unionists to work with 
non,ulJiuniahO; (a) use of black 
list; (4) mutual relations of 
employen and trade unioDs 
gfmeraUy. 

(I.) Other cnuses of disput.e -

N OI·tbumberlnnd. 

• 

N orthuwbolmnd. Silvertlute HivIf lodge, 
North Staft'orw.birc. 

As a Jarge qua~tity of thc I Winter trade ill geuerally Fairly good yoor l'oUIld. 

cool p.rodnced '. ill thiN II slack. 
COunt~'lR t!xported to the 
Baltic. and aN the- Baltic 
port:!' are clolled in winter, 
the pits ufluaJly work 
about 20 per cent. less 
time from the elld of 
October to the end of 
]darch than they do 
durillgthe rcstof the year. 

The'death rate from acci. 
dents is practically the 
same per 1,000 per!lons 
employed a~ it was 20 
yenr!' ago. The average 
deaths per yew' for the 7 
years ending 1 H80 was 1 
in every 978, and for the 
last 3 years 1 for every 
97 -4 employed . 

5s. Iler week is allowed to 
men injured at their work. 
and half tha.t amount 
is allowed to boys. 

Mechanical drills 1I",'C 

been largely introduced 
by the workmen during 
the last 10 yellr~. which 
ha\'e no (loubt been of 
grea.t allvalltage to botil 
employers and workmen. 

We have nothing to com~ 
plaill of under this head. 
'Ehe relatioDri bt!twel'u 
thu employel'~ anel 1111, 

except ou tile occasions 
referred to helow. have 
alwayll been of the mOAt 
friendly character. 

Mo~t dallgerou~. Inspect Employment danj!erol1s. 
all working places our- Gnulient of minc~, 18 to 
selves bcfun: l~ach !thift., 26 iDch~ to the yunl. 
'\\\l use the safety lamp.! SeamEl, 10 feet thick; 

None. 

I very gasfly. 

i 10 thick irooBtone seams 

I 
boring muehincs are 
usell to advantage. 

No dismissal of delegates; II For ,om. e years men hfLve 
no blol'k list i work in Dot been discharged for 
pence with DOD-unionist". acting &.'1 de)('gates. No 
Mutual rel"tio08 good. I block list. Uuion men 

None. 

have not refused to work 
! ,,·jtb nOD·unioni!'!t!. The 

relation between em
ployeN and men are of I 

a. cordial eba~cter. I 

Staffordllhire. 

Irregular in 
Bummer time. 

j 

j , 
-- l , 

j 

Had R little 
tronbl~ wheD 
union fintt 
storted.employ 
erM ohjectinr: to 
unionil'lL". but 
thiM Ilpirit is 
clyin,g (Jut no,," 
the majority 01 
men IlliTe joiu,," 
the wUon. 
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CONDITIONS OF LA130UR. 

QU ARRYING-C011 tin"ed, MINING AND 

107, __ 105, ____ ---"'106, ___ -c-, 108, 109, 110, 

Aberdttre -rN~tbJ-·S;~;~-, Ama1gamnted 
SO('ict'f of L 

Stnffllrd.!'hire I 
i\fim'rll. ) 

West Rrom~ 
wich, ()lt1hury. 

Tipton. un(l 
CO!1ielcy. 

6., per week. 

Pcl~an District Miuertl' 
Associution. 

North Yorkl'lhil'e ancl 
Cleveland Miners IUld 

Qunnymcu's Associ"!.tion. 

Bloxwieh. Walsa,ll, 
Brownhill, PelsnU, and 

Deighhourhood. 

Cleveland, Tee~dale, 
Forcett. Tuthill. Durham, 

'V cardale. aud Frodillgbam, 
LhlColllshire. 

During severe frost. 

In some instances unionists 
have refUl'led to work 
with non-unionists, with I 
result non-unionists have 
joined. The relationship 
between uuionists and 
employers very good. 

, 
No dillpute since 1884. 

.. 

The qunrrymeu,bar('l's and 
workmen omploycd on 
the ~urfacc tlll'Ough stresS 
of weather. The milwrs 
throll~h fuUs of roof, in· 
rUilh of wut('l', or brenl;:
age of nlficbiucry. 

Since the • pa~sill#!' cf the 
Coal Mines Ucgnlatioo 
Act the danger uttendont 
UpOb miuing has bt>en 
considerably lessened 
aud ventilation greatly 
impro\·cd. 

Purely volUlltary on t1\c 
part of the employer. 
Tbere bas llcver been uu 
action instit.uted RFainst 
an employer in thlti dis
I~ct for uegligeu(',e. 

There are SC\'eral drilling 
machines in usc in tbis 
(listrict in place of hand 
and different arrange
ment of endle~:!I rope 
haulage in pIMe of horse 
power. 

Very good an round. 

(1) None. (4) Relation
ship with employen:good. 

i MilicI's' Miners' 
and ~Ierthyr !I\Dd Llw\('lIy 

; ASSQl'iilti'1'D. Associll.tic..D. 

HODI''' Coal Society of 
Monmouth. 

Aberdare 
Bl!d 

Mel'thyr. 

Neath, Swansea. 
and Llanelly. Rhondda Vallcys. 

Irr('~uI8r work I Irregularity through seasonal 
- thl'ough w{'a- cnuscs ra1'c, but considerable 

the1' POO\'ootillg; irregularity, through depression 

Many dele
gates dis
missed; 
unioniMts 
work with 
non-union
ists. 

I ~hippiug, I of tracie, such as WI~ the coso in 
I I 1 SSG, 18871 amI earliel' 1,orioda. 

I I 

Black liBt very 
often used fo! 
preventing 
workmen on 
strike getting 
employment. 

Employmcnt precariolls and dan
gerou8. Workplaces in8pected 
by officials Ilnd by workmen, in 
o.ccordnnce with the MillC8 Act 
o.nd specinl rules, but inspections 
by Her Majesty'~ Inspecto1'8 are 
few and fftr between, IUld all 
workmen unanimously of opinion 
that thifl staff sorely needs 
augmenting. 

Generally nil, except occasionally 
by ol'l'nnge-ment 01' 1aw, where 
employers arc fouml guilty of 
neglect. 

None, hut thom;;nnds of immi
gl'ants, ahsolutely lU1Skilll'CI, from 
agricultuml districts. 

Sufficient Rnd quality good, and 
the most modenl. 

Dismissal at present of rhra occur
rence. Black list iu< use in all 
Ollles where bodies of men are 
idle through strikclO or lock-outs 
Mutual relations bctween em .. 
players and trade unions fairly 
goO(l. 

Fix.ing of pril!e lists, bouse rCnts 
medical appuintmeIltA. timberinlZ' 
S.C, 
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111. 112. 113. , -{ I Bhondda House Coal Society. : Bl8l!oavoD Workmen's Committee. I. A~ lliocr,,' Union. 

i I ___ ~· _____ . __ 

{

I-R-b-o-n-d-da-'-G-i-ff-a-.h-'-G-IY-n-.. -n-io-g-.~--------------~ 

TRADE UNION 

YWY5bwl, Hauharran, Hnutwite, -I 'fat! \V eU. Quakers' Yard, Blaeo&VoD. 
and Merthyr Vale. 

Ayr.hire. District 

Repl'~8entatioD8 01' information 
off"red for the consideration of 
the Commission nuder the fol
lowing head~ont. 

(3.) COllditi01l6 of Labour:
(n.) Irregu.larity of employ~ 

ment through 8C8lional ot:: .other 
caases. 

. (b.) Safety of employment, 
and the lighting, sanitation, and 
inspection of workplaces. 

(c.j Compensation for acci~ 
dents. 

(d.) Sub-division of labour 
as "between difterent trades. 

(e.) Distribution of labonr a.s 
between fo.ctories, workshops, 
and homes. 

- (f.) Distribution of labour as 
between mell, womeu, Bnd 
children. 

(g.) Apprenticeship ~ 

(h~) EmployI'lent of forf'igners 

(i.) Introduction .of labou ..... 
~aving machinelY. 

(j.) Supply an.\ quality of 
material!', mncbiner..r, and other 
plant. 

(k.) Dismissal or representa
tive deJeg.tes; refuool of unioD
ists to work with uon .. unionists; 
use of black list; mutual reJa~ 
tious of employ'crfl aod trade 
unious gcmerally. 

(t.) Other CRUF"err of dispute-

Ooly depression of trade. 

s!'\fety~ very fair. Working by 
. nigbt-light. 

Not much claimed. 

None. 

None. 

None. 

NODP. 

None. 

None. 

None by t.he men. 

Bank boUdays aod 
months. 

sumOier V ~ry grcnt, the t\ve~ cafoingl 
_ for last year being ahout 4~ 

,1aY!l per wet.·k. 'I'he year W8I 

oue of good trade. 

Dangerous avocation (I'om roof 
and sides. Working places 
examine,} a.t lenAt twice per 
quarter by workmen.· "'orking 
naked lights. 

None. 

One person WIUI killc(l in the 
year 11:190 for each 657 per
sona employed and for (>RI!h 

231,915 tons of mineral faiKcd. 
Inspectioo very deficient. 

Provifled by Employer,,' Lia~ 
bility Act, 1880. 

Two yeaTS under the 8Uper~ 
villion of n skilled miner before 
being tntru&h'rl to work alone 
nR (l coal OT ironstone getter. 
This provision is rn.reiy cn~ 
furced. 

Complaints about the 8upply of 
prop-wood very freqnent. MOllt 
of the accidents are trnceable 
to the iWlUfficil'Dt prOT/ping of 
roads and workiDg~place8. 

Dismi8sRl of delegates. No refl1- No representatln delegates diB
sal to work with non-unionists.! missed. Motu.a.l and friendly 
Black li8t in existence if the I rel&tionfoOhip existing between 

DismU:!lal of union delegate1l.and 
officials very frequent. No Fe ... 
fosal to work with Don .. union. 
ist.~. Blnck lilt used by (om
players. Employc1'8 bave fre
quently rl'fu~(l approaches 
made by the union to CiliCUIiB 
trade (lllt'sli('Ds. 

men ",ill speak. out for their employer and employed. 
rights. Relationship with em-
r1o)"ers . and trade union not 
vel"!' good. 

Incidenta1 umses. Honrs and wages. 

i 

I 
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CONDITIONS OF, LABOUR . 

.MINING 'AND QUARRYING-continued. 
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I Pife ,md Kinross Miners' 
As'SocistiOD. 

~ife and K:nfOSS. 

:Mid and Welt Lotbio.n 
Miners' Association. 

Uroxburn- aud other 
Sbale Mining Districts, 

Scotland. 

Blantyre Miners' AssociatioD. 

Lanarkshire ~enerally. Blantyre. Burnbank, 
Hamil~nJ Eddlewood, CU.dz01V, and Baillietlton. 

I 
I -

Qwmymen'. 
. Asaocil:ltion. 

RU8l'enclo.le. 

---,,- ---'---7---------1+-------------~+-------'--
I 

Only wben "hippin~ de-
mand for coal is slack. 
This is ,:renenilly the case I 

during the first quarter I 
ofLhe year, I 

Inspection of WOl'king 

Employment 011 thl!! whole 
most regulllr. 

•• 

FTom seasonal causes tllcre is little or no meon. 
venience in the county, Short supplies of rolling 
stock on the railway systems has of Jate been 
tlle only interruption:, " 

, plncclI Dot so efficient as 
In almost every colliery the miners complain tbat 

safety. sanitation) and iuspection are nat 8uffiw 
ciently enforced according to tbe requirements 
of the Mines Act.. nor will such be until consider
able improvement! are effected. 

should be. Government 
~ inspectol'9 do not 'Visit 

mines orten enough. 

i 
'I 
I 

I , 
I , 
! 

, 
None. except where em-I Nnmut~a1arra~ementse:r.i~t, 
Ploycrs are 1t'JJ'>llly liable untcssm Hurntlslnnd alread.r 

C" '. J"E'fetml to. CI\Si'lS for acCI. 
\ dent daimsn1'O settled in the 

law oourtt'l, whero the em. 
\ ployen; generally ba've most 
'I auC(~. owilllfto theirpO"wel" 

to injure witD8SS811 IlgaiDst 
'! them. 

I 
I , 

No man is snppoltCd to obtain 
. ehanr:e of a workinJt (a.ce (in 

ohedienoetot,he Mines~
lation Act) until he hR9 bad' 
2 years' experience of face 

I 
work under &practico.l miner. 
This part of tht! Act is more 

- honoured in the breach than 

I 
the observance. 

Not many,. b~t unaware of 
I any reatrictlOD, 
1 ' 

1 

None except what is obtained by litigation. 

Majority are of opiuion tha.t females should not be 
employed. 

This elau~e of the Mines Act requi~1S .k.ending. 

Such are begmning to be int~dllced to the detriment 
of native labour and the_sa.fety of the mines. 

To a very limited extent. 

10 many dollieri08 the quantity ~ud quality otlmate
rials supplied is limited aud inferior, which de
tDands that tbe M.ines Act be so amended as to 
remedy the evil. 

] DlJll'gnt~s not interfered \ It ba6 been and itl very Tlte ~ismi!i8a1 of dclQJmtea hlUl 80 terro~ised. the mell that 
"itb. 1 Inion men do not cowmOll to di~miS5 either union haa been ('rtUlhod Ollt of exls~.fmce. NI\~Ct'I or 

, - I • , \ dclc,mtcs have beC'n JlI&SlICIf from eolhf'ry to colhery, IJO 
refHIW to work With nOD~ ~In:ct y, but mOitly In aD that they could not ~et work until they cluwged their 
lIoioni:oot!l. No black list mdlrect wannt'r, reprl'- name. In some ('.ollwl·il'S hlack lists o( men not til be 
ill us .... Empioycl'8 refuse &t!:Ulntil'c Olen, so much ewplQyed were used. The, union, wheu ,~roll~ h~\'t,l 

b • b'" b . ncioptt!d thl' COl1rse of r(lfllllln~ to) allow their memool'li 
to Clul,l"y cHcb ot er ~ ~~) I nt It III Wit It";"!' I to work with thOllC whowl're uun.mmuix'nl. heeuuse they 

, mel, wben u displlte (UffiClllty mpn can he 1Il- 1 WUl'Q working cont-Mlry to nnlon rule,. Tho mlljority of 
occurs. dllced to take a. leading , emploJ:en. iu ~flrk~hire hn.v(! {)ertil~stently opposed i.l!e 

• _ • ..1 • (Ornlntloll of UnIon!!, Ignored thmrexistelloo., and by thOlr 

I 

, I , 
. t WHg~; fll'dlletions for 

I Cor'"ign material found 
IlIOOllg,;t coal, and the 
th:iug and ob.servance of 
" ti)rtnightly holiday. 

por~ l~ h-u.ueB Ulllon ~ nDI'OIl8OUllblo a.\t.itud~ to the unik~d poUC.l. or workmen, 
strOln!. the rol8tlonll- ... re moat lllll'ntillractorl' Frt>quently re

spe<:trul &JIProaehea Ildd~"'" to the' Ernl,)oyers' Asso
cltltioll" h3vo rccciv(ld no attention, wbiuh si1cnee re
sulted in friction and interrupt.ioll of woo'k. Have posted 
100 CilTUl:a.rs and only got two l'cpiill8. I , , 

J:mployt.'tI ""f\lllinJl; to allow I, 
tllttmcn to work Ihortcl' hours. 
to allow theIDen tOfl.ppoiuta. I 
cbeck\Y\'igherl to have&. union I 
ar acknow)rnllw thtl accre
dited ropresentati\'es at tho 
Barna. "

Tho men mfllsing to werk 
under It J(\8le of deductions I 

Scales of deductions for fott'ign material; tareiog 
of tuba; weighing of material. - _ 

I for dir~ which lbl!y cOlisider 
°IlPI'tlMIVS. , 

U 72268. 

Wet weather and frOlt. 

NODe. 

L 
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TRADE UNION 

ROYAL COJIIJIII:;SIOX ON LAllOUII: 

CON1)ITIONS OF MBPUR. 

MINING ,AND QUARRYIN~qn~i'1W£d, 
118. 

QtlILl'I'yIDen's Union. 

119. 

i 
:---~-----2----:----:-'-----:---.-.----c--__ -. __ ~_~ 

-{ I LciceMer8mre. r 
--I 

I 
District 

RellreBentationsior informa..
tion offered tor the con
sideration of the Com~is
sion under the following 
headM--cont. 
(8.) Conditions of Labour: 

(a.) Irregularity 01 em
plnyment through se8Ronal 

. or other causee. 

(b.) Salety 01 employ
ment, and the lighting, 
sadtatioo, and _ inspection 
o~ wOI'k places. 

(Co) Comp6DtlotioD for 
accidents. . 

(d.) Sub-division ofIa.
bour 88 between different-· 
trades. 

(e.) Distributi1ln of J.a.., 
bour 9S between factories. 
workshops. and homes. 

"( f.) Distribution of 
lllbour as between men. 
women, fWd children?' 

1(g.) Apprenticeship. 

I 

(h.) Employment of 
.foreigners. 

(i.) Introduction of 
labour-saving machinery. 

(j.) Supply and quality 
of materials. machinery, 
and other plant. It6 

(k.) DisDlissal of repre-
8Cntative d~1t'gate8; re
fusal of unionists to work 
with Don:uniollists; use 
of black Ihlt j mutual re· 
lations of -employers and , 
'trade uuiona gcnerall y. 

(l.) Other ~BUI~es of. 
dispute. 

When town councils Ilnd others are 
detennined to keep their stl'eets and 
roads in good order, Bnd DOt pave with 
wood. quarry ~ol'k is fairl,.. good. 

Managers generally provide pretty well 
for the !'Iafety of emplo)'~s '\ quarriea 
are healthy places 1\8 a rn e. There 
is very lilt1e inspection beyond that of 
-elDl'ioyer and employed; !,bat is to 

_ say, a visit of a Governwent inspec.tor 
is a very rare thing -

Nothing beyond what is obtaiu~d from 
sick and accident fund. 

v cry few apprentieell all' compared to 10 
or 12 year~ ago. -

Foreigners are employed in B few in .. 
stances. and are treated with due 
rf'!lpect. 

Very little of this in quanies. 'The 
breaker or crusher is about the only 
machine which hus taken the place of 
men and boys; this; although it does 
but common work, does not work al
together satisfactol'ily. 

The above-mentioned machine is worked 
by a steam engine-, which also pro
vides steam by which a steam driU is 
worked. Skilful men with sbaip- . 
edged hammers do nil the impcrtant 
work at stone gunnies. 

Employers are beginnibg to 'look more 
favourably on trade unjoD~ nud are 
on fairly good tern.s 11 ith f)fticcrs of 
union. . 

North Walea (Carnarvon and I 

Merionetb), I 
··~----I 

Employmept OD !he whole rey,ular. 

Dangerous, unhealthy. damp iD~ide, and 
dusty DOt. No 8upervit'ion by in
llpectoflil,ex:cept underground quarrkos 
and factory. BOlh uDsatiMfactory. 

Annual donations in {ptal cases to 
widows and orphanll in l'ellrhyu 
Quarry. Only in few quarries. 

'None. 

There are on1y tbe following main 
divisiops:-Quarrymen. rockmen. 
miners, and labod'rf':1'8. I 

I 

Cannot clllllify this; no women em-
ployed. I 

No articled apprentiCeS. Boytl nre 1 
taken in at the age of 14, but tbey 
must take tbeir chaDce to learn by 
being aBsitted by their fathers, re
lntives, or lriende. 

FO,reigners cannot do the work, only 
of labourers. H~ly &uy employed. I 

Dressing. aa wing, (lrilliug muchint:a, and I 
locomotives. 

I 

Wa,I!gons, troliey., machincl'Y. and loco
motives are supplied by tbe owners, 
but the men pay indirectly for the use 
of them. 

The masters do not admit that tbey are 
again!!t unionists, but so-metimes they 
show they do Dot like lb~m when the, 
get another neuse for di8miseing 

. thtm. Uniobi!J~ do not refuse to I 
work with Don-unionillh. Recently' 
a few memb or8 we-re dismiued sooo 
after having giv~o e\'id~nce ill a law 
suit. Cannot prove black liKt, but the 

_ workmen generully believe there is 
one in mom; quarries. 

Some yean ago men weredi!milleed fur 
taking part in Parliamentary elections 
and other OOU8e8. 

,-----------~--- .. _--
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121. 

COND1TIONSOFLABOUR. 

SaIPBun.nlN'G, &c. 

129. leS. 124. 

RADE UNION 
i 

- I Boiler Makerli and Iron Shipbuildcw,Society. 

I 

iJstrict ~ { The United Kingdom. 

.epresent4tion~ OF information 
oifered for the coDsidcmtioll of 
the Commission under the fol
lowing heads-co,"._ 

(8.) Conditions of Lahou~':
(4.), lTregularity of employ

ment through seasonal or other 
CRUSes. 

(6,) fJn.fety of employment, 
Rnd the lighting, sanitation, and 
iUlIpt!ction of workplaces. . 

l~nthe1' irregainr through 
waiting for Dw.terial, 
exposure to weatllE'l', 
and othel' Muses. 

Our work -is rather 
'dangerous. and many 
accidents bappen that 
cannot be prevented. 

When there ·il an acci .. (c.) Compensation for acci
dcJ!)S. 

I 
dent caused by any 
negligence (,If an em
ployer we sue for da,. 
Jflages under the Em
ployers' Liability Act. 

(d.) SubdIvision of labour Il.S 
between different trades. 

(e.) Distribution of labour ~ 
·"between factories, workshops, 
nnd homes. 

(f.) Distribution of laboar all 

betweeb men. women,. and 
cbildnm. "\ 

(9.) Appreuticeship -

(Ir.) Employmelll offoreiguers 

(i.) Introduction -of labour
So.viug macbinery. 

(J.) 8apply, and quality of 
material-. machinery, aud other j 
plant. 

I 
(A.) (1 ) Dismisl!o&l of repre- \ 

tentative delegate!>; (2) refusal 
-of unioniBts to work with 110D.

ouioni.-tll; (8) DIe of black list; 
(4) mutual :relations of employ
ert .Itd trade DJ1iOJl8 generally. , 

(I.) Other oau ... of diapu .. -

Londou. 

• 

There is a great neel! of bet
ter lighting in most shopt 
a~d yan:\9. which might be 
improved by electrio or 
lucigine. All. inspectors 
should be skilled workmen 
ft8 they would then be fully 
competent to judge of the 
requirements. 

·1 

That all young men should 
work at least 5 years, be
tween the ages of 14 a.ud 
ii, at the apprentice rate 
of wages of the shop or 
yard they maybeempJciyecJ,. 
in. 

(4.)· Is on the improve. 

The Tyne,Dij:ltl'ict, 
inr:luding ~lytb. 

The sllipynrd men nil 
off in bud or stormy 
weather. Boilel'men 
employed. 

Shipynrd work is dan~ 
gerow. 

Through the COUTts or 
by nrran~~ent. 

Could and should be ~ 
settled by the officials i 
of the societies aDd , 
the employers withont I 
any stoppages. I 

No home wOl'lC 

5 years, to· commence 
st.-16 years of age. 

None. 

Manchester and & 

R"diu8 of 20 M.iles . 

5 per C<'Qt. 

None. 

Ma~e i~ cOIL1pulaory to 
ecrve ·at least five 
years before arriving 
at the age of 21. 

Noue ... 

Cannot object to ma~ Hydraulie fianging and· 
clllDery. riveting I(\$(l..llinery. 

Not at all generaJ. We 
will not worlt ·with 
non-onionistfl, mutual 
relation very good. 

Piece-work generally 
and number of ap .. 
pl'en~ic • .1J. 

Good. 

Refuse, to work with· 
non-unionir..s ; mutual 
relations fail'ly good 
where unionistl are 
&mplo,.~._ " 

When unskilled men 
are introduced hy the 
employer to work 
with our mea. 

r,' II. 



84 ROYAL COMMll!SION ON LABO\lR: 

CONDITIO~S OF LABOUR 

SHIPBIlILDING, &c.--continued. 
120. 126. 127. 

TRADE UNION Associated Shipwrigbbl' Society. 

, I 

{I Boiler Make1'8 and 'I Boot Builders' 
• I Iron Shipbuilders' Society. Society. 

--.,-----! . - -I--~---"'" 
-{I SooUan<J, I District, - River Thames. Uni~d Kingdom. , I 

",' r---- --------;--------'.--

ltepresentatioD8 or informatien I 
offered for the conaider&tia[!; I 
of the CommilMion under the 

. following heada-cont. 

(8.) Conditi", .. ~f Labmu-:
(a.) Irregularity of em

. ployment through BeASonal or 
other causes. 

(6.) S.fety of emplorment, . 
and the lighting, sa.nltatioD. 
And inspection of wOf.kplMC8. 

(c.) Compensation 10* acel
dents. 

(d.) Sub-division of labour 
a8 between different tradeS': 

(e.) Distribution of labour 
- 88 between factories, work~ 
sbops, and home!'. 

(/.) n;.tributioD of labour 
as between meu, women, and 
cbild""!. 

(g.) *pprenticeahip 

(h.) F.mployment, of fe· 
~gn~rs. i 

, 
i 

. j 
(,.) Introduction OfTboUl" 

saving machinery. ! 

i 
(j.) Supply and q..uity of 

.matel'ial~ maohinery~' and 
other plut.· ! 

CA.) (1) Dismis •• loi;repre
&entativ~ delegate8; (2) re
f1l8u of unionists to work witb 
Dnn~uDionlsts i (3) utle of. 
black "list; (4) mutual re.
lationl of employers and trade 
UUiODB generally. • 

C/.) Otliar Onwea of 
diAptlte 

Sea801i~1 and_prevalence of 
piece-wotk • 

Bad, btling in the bands of 
insurance compani~8 who 
are more disposed to re
~j8t legal claims than 
employers wou~d be. 

Four, vj. .• canlkerfl-. riv~t
ers, platers. BDd angle 
smiths. 

, 

Fivt" years; to choose divi~ 
sian intended to be fol
lowed at the beginning. 

None.' 

Grcat impro.vemcnt. be
cause ofheavy:waterial, 

Good.: 

No delegates digmi~8e(11 
Memben will .not work 
with Don-membel'd. Re-
latioDs with employers 
1D0st cordial. . 

t 

-,-

l' years. 

(4.) Fair. 

Arrangement of piece,.ratea J Giners and shtp\iTighta 
doing our work. 

I 

I' 
W'e have a number of men who fltlUtd by the 

fV8.ving docks Bnd coDsequently they are only 
Irregularly employed. . 

Oun i. 8 very dangerous employment and liable 
to accidentll owing to the evercbangtng condi_ 
tion of staging Dud gear in the con~truction of 
the vessel and \\"e consider the uPrilhtll and 
Bt8f:,r1.Ug should be regwarly inspected. 

: In 8Clme dhltricte tbf!1'9 f. what is cnl1ed yard BC('idE!nt 
; funru., but wo are not BWu.re or any llrl'l),l1g{!ln(>nt. for 
. compensation in msc nt uroldl'ut by an cmplo,)'cr 
j alone except in H.M. DockyQ.rd. 

i 
I 
: The exact demarcation or work ootwron trndfl-A hIlS 

been tbtl CtLlUIe nr 11 number or di~IJuteH and consider. 
~able difficulty recently In variOll1l district.. 

I We ooll!'lidt"1' all apprcntlOOlll should be houni Bnd m
, dentl1red aud that the reprcsentn.tivell or the firms In 
, the yard. llhould dirc~t more I),twntloll to th"nl ~!Iee 

t.hat they 1'&'.8ivo every opportunity or learniJij{ thdr 
tl'Bde so tbat tbe;v may beOOlJ1e cDicieut and competent 
workmen. 

, Very few at trade -on shorE'. but a considerahle 
numbel' are employed at it 8S seagoing ahip~ 
wright" (ship's (larpente!'). 

• 

We have not much ·to complain of Ilndl!r theRe 
beads 88 our rew.tio~ with our cmpla,er.J. with 
one or two exception., are of a friondly,cha-
J'8c","r.· ' • 

Piece..work. lioe of demarcatioD, scales of work, 
and poli b)"e-law& 
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OONDITIONS OF LABOUR, 
, 

$HIPBUI~D1NG. &c.--continued.-
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I Shipwright Trade and 
FriendlY' Association; Associated Shipwrigh~' Society. 

I 

1
1--'-: -c-::~~~-----,-~---:,--~~-~-~~~-~--~---------I--~~~~-=L"-_-~-_-~-11" D k ani 11 - Aberdeen. Liverpool, ,.1U. QC Y !i. uU. &0. Birkenhead, &0. 

- ----_.-

I Dangerous, a large num
b.,- of -aecidcnt8 occur, 

I 
but reasoDllbJe p. TeC3U
tions aI'e taken by the 

I authorities. 

I 
I Halt-pay while from work, 

Dot exceeding S months. 

, 
'i 

I , 

I 

I 

Subjeet to the discretion 
of -proficient"officers. 

--' 

6 years. 

AJ'fel'ted scrlcius(v by wl..'ft.t.hcr, other tmdes St'.fI.1'City of w('Irk. 
tmrplUli of la.bol1r, olOOi"l( or works an -\Ult\t.OceSllary JenJtth at 
holido,y tim\W, Vftrying JI'01b one dRy to 0. weak or more. 

Scnff..,lding and !ltafring not nlway!! of the most perfect and Wl'l 
(lhn.1'fwter. Lifl::htin~ nC)t lI'enemlly sUlVlo. Air in yn.riom. 
ports of lal"gtl vc.~18 not or the hoolthlOst. p\lre~t. or mORt 
sate nature. Workshol)i. lm.9~lIy illspet'ted, but ()ur mell are 
{IrincipRlly employed on !lbip or dock.yn.rds whl're plant is 
flat g@nerally mspeoted or looked after. but ongbt to be. 
Mllny graving docks Imd yards '1ery imperfectly inspecWd, 
lighted. aqd unsatisfactory. 

NOlle unlesA it can be proved to come un(}er the Em.,. 
players' Liabil~ty Act. 

All done in shops, on boa.rd ship, or outside public." 
works. 

AU deoe by men and apprentices. 

-.-
'1 yean, a few 5 yean. 

Not recognised unless apprenticed to the trade in England, or 
under eJ.oeptionru circumatn.nc.es: do not know of one ('lise at 
prel!(>nt where Il foreigner is working on shore in this district 
1M! a shipwrj~ht. but out" ()('cU)Nltio,l as swa..goin,; sbip's car· 
penters baa been taken from UII by thelDand other encl'OIWhera 
on our trade on board 8~ip while ai Sl'&.---

The customary WOod-working mac~inery has driven our 
labour into joinen' and others' bands. 

ACCOrding to quality, or class, or repute of firm: Ma-" 
terial and plant often poor, bad, and defective. object 
economy, workmen or workmanship no consideration. 

" RepresentUtiv(I!l wbC>ll dependcn~ nn labol1r or firm I"we been 
dislllio:sOO 101' att.ellding (ltMfmtion9. Sl'"Darato paid dek'Wlte 
nece&9ll.ry to avoid tbis •• AII mel! who work at onr trnde with 

: u~ arl'" Utiionist.s; bas llPen 80 for yt'tlNl: non.uuionillts a. nll'(lty ~ 

I 
do not work with liS Of' eau"e I\n.v tl'Oubif.: all find it their own 
interest, Imd that of tilt' tradl', tojoin the union it eligible: only 

-0 few ine1igible men dabble with our trade in some out-of·the
, \lay place. This applies to the t(/Wru such 8S Hull. Grimsby. 

Ooole, and Beverley, the nnftll yarti8 up the riven and canaJa 
have not been able to orp;nnise yet, but will do 80 : they ,!Wne
~ drift into the lfLrge towns and loin, No need of blo.ck 

I list. only in Tel'f serious cat1C'I. Relat ons with employCft of 
I a mutua.l character. \ 

: .\d'lances and reduction. in waJeI: dtSPlltea a. 1'8.l'ity gE!n01'1l11, 
! settled by mutuGlllrrangement at any nL~ durin${ the present 
, yeM" (1890:) 1 hllve oocasional disputes with closely alli6d tradea 
" about demMC&tion of work I IUl.Ve auft'eroo. through the on
I oroachment or otlltlr workel'll in wood into modern ship con-

/

I IItruction; as iron lupl!rs("ded wood think w<.\ ought to move 
with the ohanse in o'ler1 CI&88, oousDql\cntl,y hnyo to JlghC to 

, u:iat,. ; 

O",iilg to t\llotuation in. trade. Lost tinie through ba.d 
. weather: 

Require to be very careful; 
Ilrtificiallight in the win
ter season; never St:t: 
inspectol'5. 

None, .. 

Various ~ea. 

No home work, 

None. 

Allotted among the Jc,urney
moo. 

None. 

Seven years; No' N· 
StriCtiOD as to num
ber. 

NOlle; and do 
them. " 

not want Foreigners are em
ployed' as sea-going 
carpente1'l!i at a lower 
wage than native.s. 

Some labouMllViog' ma 
cbines. but noC 80 many 
as in other places. 

Some pressure bOIl been 
brought to be&t 00 dele

-. ~te$J but not DOW. 

---

We lmvetwopaid.dele
gate.. to regulate
the men and th~ 
work. Our relatioruJ 
with employers .are 
~d, 

-
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CONDITIONS OF :t.ABoUlt. 

SHiPBUILDINU, '&e,-eo>ntinued. 
132. . ,; 133. 1·' 

~------------~.-,--------~~----~------~~-------.------~~~'------~ 

{ S · . b • B I .! .I~hip"uilden Helpen' I ~ . blpwng ts eoevo ent Society! i A8sociation. HOOBeand Sbip Painten' Socit:ty.! 

- l~·~--~~~~~~-I-~ ____ ~ ____ ~ __ 
TRADE UNION 

. 

District> .. 

-Rep1'efl:entationBI or infornmtioD 
offered for tbe coDsideration of 
the Commission under the fol
lowing heodo-cont. 

(8.) Condlti .... of l:-abo.,.,~ 
(ct.) Irregularity of employ

ment through seasonal or otber 
causes. 

(b.) Sarety of e~ployment, 
and the lighting, sanitation, and 
inspection of workplaces. , 

(c.) Compensation for acci~ I 
d .. ts. . I 

(d.)-Sub~il'ision of Jft~~t'all 
between different trades. 

(e.) Distribution of labour DB 
between factorieR, 'workshops. 
and homes. 

(f.) Distribution of labour 
as between men, women, alld 
children. 

(g.) Apprenticeship- • 

(h.) Employment o!foreigners 

(i.) Introduction of Jqbour .. 
saving machinery. 

(j.) lIupply .. d quaUty 01 
materials, nt&c;lbinery, and other 
plant. . 

-(k.) (1) Di.missal.f repre
lentativc- delegates; (2) refusal 
of u.nionists to work with non .. 
unionist&; (8) use of black lilt; 
(4) DJutaa! relatioDl of employ_ 
en BDd tnde ODin .. generally. 

(I.) Other "" .... of dispute-

Dublin. Clyde and Weal 01 Scotlaud. 

I 

I 
! 

Ii, 
¥or--tbe want of shipbuildiyg DO I Very irregular. 11 the contractor 

regular employment, all de:. I .tops the labourers are idle. 
--pending on chance jobs of re- .. "I Wetweatber~ Sometime8work 
pairs. _ is DOt rend,.. 

Dangerous in graving dock. No' EmpioyDlent dangeroUi. Lighting 
inspectiOll. -! good. Not 8w&1'e of any in. 

NODe. 

-
-

i , I 

I 

apection. 

Aoo'ideots nUmeTOUR. -Compeo ... 
• tion dflpenda on how accidents 
occur and to tbe Employen' 
Liability Act. . 

-

I 

UnionistS will Dol work with Don
anionists. Tb«e·hae bee&- one j 
delegate dismitsed. Blolation .. 
sbip with employe.a fBir. 

-. 

Aberdeen; Scotl ..... 

About two thirds of trade are 
unemployed for 8\'e month" 
in the year. 

None . 

6 years • 
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I 

136. 

GIIOUP A.; IIEI'LIES FilUM Ai"i'lOClAl'lONS OF EMPLOytl;. 

137. 

Sail Makers' Society. 

CONDITIONS OF LABOUR. 

SHIPBUILDING, "&c.--continued. 
138" " 

. Riggers' Association.. 

139. 

Unitelt Drillcn aod 
Cutters' Society. 

87 

------.--------I-----i---'-.-~·----·'- -.~------.-.. 

. LondOD. Glasgow • 
Portsmouth, Devonport, Chatham, and Sheornes8 

Dockyards. Kingston-up~o..HuU. 

I--~----~--------+-~----~~----~~-------

Bad, 

Very bad. 

We refuSe t~) work witb 
nOIl-UDioui"ts. Rorhstions 
with .emplf)) er. good. 

.Jrrogular. 

Nothing La complain of. 

None. 

, 

None •. 

None. 

"males. 

6 years. 

A rare occasioD. 

19 macbine~." 

We "",ork with DO other 
than omooiltt. 

. -
, 

• 

. UagullU' • 

I We are provided:with good mMeriws for OUl' work, 
but from the nature of the employment there. is I certainly mo~e dODger tilllllin ... ny .thot tl .. d ••• 

I In ca~es of accillent if certifi~ by the ofticiala of the 

I 

man"s department that it wtUi an accident, that he 
was sober at the time, nod be is unable to follow 

_ his work, balf-day'8 pay with surgical attendance 
is allowed; it he is unfit to return to 'York after a 
certain period. if he is establilhed, be wiU receive 
the pension due to him for the time served, with 
an additiQUal allowance according to the nature 
of the injury. With regard to hired men _the 
case woul~ be made special. " 

Riggers iu Her Majesty" dockyards serve their 
apprenticeship in the Royal Navy 81 seamen. 
They Ulust be at --least able lileamen and have 
serve(l eigbt years 8S a. mUD, ailt of which mlUlt 
hav(! been in""a seagoing 8hip. 'rbey have to puss 
the necessary exa.tnination in their trade befure 
the officials of tbe Rigging Departmellt with satis
faction as to health, character, &a., before entry. 

~") -
" --

I A great deal of f-xpense'must have been ftRVI.-d in I the Uigging Dcpartment by the application of 
, steam-and hydraulic pressure to capstans" for 
I tmosporting, docking, &0., but thi, would bu in 
! the directioD of UDtoikiUed labuur. I . 

50' per cent. of memben 
have to lose timc in wet 
and very frosty weather. 

Throngb Emplo!4'rs' Lia.." 
bilh.1 Acts. 

One apprentice to every 
eight journeymen j com~ 
mcnce, Age "16 to 18 
)"CUrd, serve three yearS". 

(1) Seldom di8mi81lCd ; 
(9) refU6...e to work with 
nOD-oniouista ; (.) fairly 
goo~. 

When fL$reemcntll aTe un . 
cunditlonally brnkcD." 



ROY4L COMMISSION ON LABOUR: 

CONDITIONS OF LABOUR. 
I 

TIN PI.ATE WORKERS, &c, 
140. 141. 

fRADE UNION . ! Tin Plate.Worke ... ' Union. 

-))-;-'-'n-·.-'-.---------.-I Aberavon District. 

Representations or informatioD 
offered for the consideration of 
the Commission onder the fol
lowing beati&-c01tt. 

(3.) Conditions of Labour:
(a.) Irregularity of employ_ 

ment through seasonal or other 
causes. 

Dry 4Jummers affect water-Ibills 
for month. 

, (6.) 8~fety of employment. I It is essential tbat a procticat 
and tbe lighting, RBDitatioo. and I _ man beappointed8siDspector 
in!lpection of workplaces. I , to the tinplate -indu.try. 

I ' 
(c.) CompensbtioD for ncci.! Left to employer's hODour. 

dents. 

(d.) Sub..(livi)lion .of labour 
as between dilferent mules. 

(e.) Distribution of labour 
as betwcenfactoriell, workshops 
flnd homes. 

(f.) Di!ltributioD of labour 
1ft betweeD mcn, women, 8lld 
children. . 

(g.) Apprenticeship 

(h.)' Employmentofforeigoers 

0.) Introduction of labour
qviug machinery. 

(j.) Supply and qnality of 
materia Is, machinery J and other 
plant. 

(k.) (I) J)i~missal of r('pre
ileutntive dclCJC2 .. teti; (2) re-' 
fusal (If uuionif!t!t to work with 
non.uniullir'ta; (8) uso of bluck 
lit'!; (oj) mulu"l relations of 
Clllplo yera and trade unioDa 
geuerally. 

(I.) Other CllUI(!S of dispute-

Nono. 

None. 

N~he. 

A bolisbed through the union. 

None. 

Various labour-saving (P) mn.~ 
obinea ha"e bet>n introduced 
in the coating department of 
oorinduli01ry. In tbeopinioft' 
of the U Dian it is of no use 
and very dangerous. Bnd 
owing to, the nature of the 
work required no macbinery 
can be of service. 

.Ii. fe~ dclcA'ate.o; di!lmiS1led. afler 
one strike; blllClt. list kept 
thclQ idle from 6 to 8 months. 
DUltUlll relations BUY thing 
but frien(U),. 

Tin Plate 9? or'ken' Society. 

Abil!'rdeeu. 

General workshops steady. 
Provision work~ acconting 

-- to season, sometimes 6, 8 
and 19 hours per day. 

Very fair, Borne better than 
others. 

NODC. 

,NoJ:te. 

Nunc. 

In provision works Of.I,. be
tween men and womeu. 

None. 

A very hU'ge extent. 

Emplo)'cN flUI)lliy all working 
pla.nt in fair condition. 

(I) No. (2) No. (3) No. 
(4) Fair. 

Seriouli reductions. 

142 . 

Tin Plate 'Workers' Society,. 

-~>~ ---------

Glasgow and West of Scotland. 

Bllsy or. 8Ia""k seasons, acoording to 
state of trade. - - ' 

Empln:rment fairly &aft:!. No in~ 
spec1.ion. 

(Set' answer to Question. Waite" (e) 
(0).) -.. 

Little 8uh-divisioD of labour with 
other trades snmetimes thl"1 in. 
fringe upo nUB, and we do the 

. same on them. When tbis hB~ 
pens the matter is settled in an 
amicable mauuer. 

No hume work nor allowed to work 
overtime for auy other employer. 

Men, labourcta, and boy .. 

6 years. 

NOD". 

, -
_ ro a largE: oxteDL 

Employen supply in Borne ca8ctl 

good tools and machinery. in 
others of un indift'ercnt character. 
To employt:J"s interHt to supply 
good too18.end machinery • 

Vet"v ft:w mt:lllben of Uuion diM-
missed through beiu;: dt"lrgah:tI. 
Nu refusal to work with non
unionists. ])0 not allow Int'mben 
to work beNide blacklistOO men. 
UelatioDs _ith the majority of 
employers Vl.ory good. ' 

Some of our di"Jln&e8 are prillcipally 
with unprincipled employl"l'!'li. 
who willb to work at an unfair 

..advfl.Dtu,!. to otber employer", 
and Union does all it can in its 
0"0 interests to l,rotecteDlplolCt8 
gc.llent.lly~ 
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CONDITIONS Ob' LABOUR. 

TUBE MAKERS AND SCREWERS. WIRE WOIIKERS. 
_________ 143-;.. ___ _ 145. 

II 
rRADK UNION Small Wire Drawerl' Sctciety. Wire Workers' Snmp.ty. -I Tube Molt .... • Society. ! I 

------ --------p---------;.----------
{ I Staffurd~hire. Worceste1'8hire, II 

)istrict - and Warwicbhire. 
Halifax. CleckheatoD, 

and Brighouse. LondflD. 

I i - ,--------------+----------------

tepre8l!lDwtiona OJ: informntion: 
offered fur the conlideration of i 
the Commission uuder the fo1- i 
lowiug hoadl-cont. 

(3.) CONditioNs of Lab01lr:- ( 
(0.) Irregularity of emp16Y- j 

ment throngh..seasonal or other , 
caus(.>s. 

(6.) Safety of employment~ 
and the lighting, tanitation. Dnd 
illspectioD of workplaces. 

(c.) Compensation for acci
dents. 

(d.) sub.diviaion of labour as 
b~tween different trades. 

(e.) Distribution 01 labour at 
between factories, workshop., 
and homel. 

(f.) Di.tribution of l.bour .. II 

between men, 'WOmen, and chil.
dre •• 

(g.) Apprenti"",hip-

1 
(h.) Eruploymentof foreignersi 

(I',) Iotroduction of labour
Baving machinery. 

(j.) Supply and quolity. of I 
materialt, machinery, and ocher 
plant. . ! 

(A.) (I) Diimi ... l of rep ... I 
MlDto.tive delegtitel; (2) refuSRl. I 
of unionists to work with non- : 
nniouistM i (8) use of black lis'; i 
(ol) mutuR! relntionl of employers! 
and lrade unionl generally. ' 

(I.) Othor cn\l!les of di~pllte .. 

{; 7226~. 

Insufficient. 

1 

I 

I' I', 

" I! 
I .1 
II 

In some iostan<!es contract out of I-I 
the ~c". in atben, ~ployens 
pay mto IDS1lI1l.D.08 SOCIeties. 

(2) Refused in .ey~rnl instaDcN; 
(4) uD8B.tismctory through DO 
fault of 'Workmeq. employers 
will not acknowledge aocieLy 
unless compelled. 

ill 
il 
" I, 

il 

i 

I 

Very irregular. 

None. 

None. 

None. 

(4) Embittered in consequence 
of reductioDs. 

i 
I , 

No great fluctuation. 

With OIU'e, plUMbly Nd'e. or 8 
mixed cho.racter. 

NODe known. 

I ' 
I None. Brauch of the tiDpiate 

worke\'8' trade. 

Does Dot apply. 

All men and boys. 

U BUDny 7 years; DO premium. 

Very rare. 

'1"rade too small for its applica
tiun. 

Does Dbt apply. 

(1) Delegates Dot dilmil!tAd; 
(2) unionists work, with nOD~ 
unionists; (3) black liat, nOlle; 
("') lUutUal relations good. 

Each shop settles It. own minor 
matters. 

_____ ,' ----------'------------
M 
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GROUP A. 

"-
ASSOCIATIONS OF EMPLOYES. 

STiIKES AND LOCK-OUTS. 

M2 
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STRIKES AND LOCK-OU'J'S. 

BRASS TRADES. 

1. 2. 3. 4. 

TRADE UNION - l United loumeymen Br&~lII Foun~ 

Diolricl -1 Bristol Bl'8nch. I 

Representations - 01' ~~::~~~-r----' ·------------,1' 
offered for the consideration of 
the CQmmission uuder the follow-
ing heads-com. I 
(4.) Strikes and Lock-Outs:-- ! 

(I.) Numbet' of strikes and 1 None. 
lock-outs iD trade ill district in I ! 
each ot the ]0 years lR81-1890, ' 
and in the, curreut year up to date.l 

(2.) Whether more frequent 
than formerly during that period. 
or leRs so. 

(8.) Enumeration of impor
tant disputep, and particulars in 
regard to each such di.pute under 
the followjng beads :_ 

(a.) Date of COmmencement 
and termination. 

, 
I 

(b.) Chief immediate causcli of I 
each diNputC. 

(tt.) Attitude of union towards 
dispute. 

(J.) Mode of .. ttlemeot 

(g.) Advance or reduction of 
'Wages or other result of each dis
pute. 

(h.) Actual disbursements by 
unioD on accouot of s.trikc. and 
estimated 10811 of ",ages' dnriD~ 
die clisJlute to tbose, whethel' 
uuioDll1ot$ or Don-uuioDi"ts, who 
are entered under beads (c) and 
(d) ahove. 

---~-------.-------
Bury Brao('h. BeIl .. 1 l! ...... b. t Oldham nraocb. 

I 
I 

I 

NonD. Two partial strikes, 

None. 

! ' 
j AdvllDce 80ught for and ~ 
I gained. 
I 
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5. 

ASBooialion. 

Wigao Hl'ancli. 

~----

One strike only from 1881 up to . 
date (December (891). 

One strike iu tbo 10. ycartJ pre-
viOU6 to 181H. 

September 21st to .27th, 1891. 

Au applicat.ion for n. l'eduction 
of oue hOllr l,er week, from 64 
to 53 hours .per week. . 

26 unionists, 9 DOU~WlioDists. 

None. 

Tlie U DiaD EUPllortcd the !ltl'ike. 

COI'J'es-pondence through the 
Brauch ~crctnry. 

The .trike resolte,l in the anoll
!ion of the 53 houri per week. 
c'!8tling w01'k at 12 o'clock on 
Saturdays. 

Paid BU. 5" J~08l! of wage" 561 •. 

STRIKES AND LOCK-OUTS. 

BI\ASS TI\ADES. 

7. 10. 12. -----------,---
Bras. :Foundcrs' and Workers' 

Societi.&!. 

Loudon. 

i. 

• 

12 during" the 10 yeltrs. 

LeISS 110, 

Resisting a reduction in the· 
price of labonr. 

48 uoionit;bo, 5 DOll-uuionists. 

In all au'' di 1I1'"tcs there has 
never been a. lock-out. 

In ci~ht cn!lf~ 1m ndnmce and 
iu fonl' resllmed work 011 the 
old tcrlDti. 

781. paid by union to JDeD on 
strike, and 101i!! of wliges ~-
1na~d at 6/. per IRan. 

Bruss Tnrbtln', Fitters', and 
r<'ini. .. bers' .society. 

N ortbumbcl'Jaod and Dllrham. 

No strikl''' or lock-outl! in palti
cular, hilt hU\'e bLOOD nft'l>eted 
by dh1llUte:'. CUte in March 18UO 
und OQe'.\D Nowmber 4. 1891, 
between the cllgiueel'S ami ew
ployers. 

Yuch more 10. 

The desire of ct>rtain tm-de union
ists to ma.ke themselves pro
minent for their own selfish, 
end" and not for the benefit of I 
tra,le unionism. 

, 
H,OUO to 10,000. 

Our attitude hus been to try Rod 
ttettle any dillputC8 by cODcilia
tionand in l)rotecting out'l:iclves 
~a.iost aD nuscrupulOl18 ma
jority, 

Uy mediation of the ex-·mnyol' of 
Newcastle-ou-TYIlI.'. 

None. 

Our members receh-e 15s. ver 
week a.s I:lt"ik~ puy. 

'l'he loss to non-uoiouishi, 
clerke>. lllhourers, &c, D,uu·t 
han' been very grea.t. 

lIralis ~·iDishr.rs· Society. 

Glp~gow and Di!ltrict, 

OtU' 2Iocicty lul.s only been 
inlltitutctl a little ewcr IS 
mouth~, so capnot giVl~ noy 
infol'lDntiou. Q.li to Pa{lt di~
pute.. 

-

~----------'------~---'!-------~ 
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TIUI>K UNIUN 

Dittrict ' 

R • • f .- I 
I!prellcntar:ol)s or ID ormaUOD I 

offer~d for the eOllsiderntion of 1 
tbe Commi~sion onder the fol. 
1 •• wiog beads--c(lnt. . 

(4.) StrikeN (md Lock-O,,'s:-
(1.) Number of strikes 'and! 

lock-out! m trade in flistdct in I 
ench of the 10yeaT~ It:l81-1fl!lO. I 

Rud in the current year up to ' 
date. I 

(2.)' ~betbf'r more freqnout \ 
tbaD formerly (lurjng that I 
pcriol1, or lell8 11:0. 

(3.) Enumeration of impor
tant'di!\potes, and particulars 
in regard to ench l'llch diHpute 
under the (onowing beads;·-

(a.) Dat~ of commeuc('m~lJt i 

Dlld terminatioD. , 

(b.) Chief itnmcdiute cUU!'cs 
of cllch di~putl'. 

, 
(f~.) NUlUhel"of(J)uniooist~~ r 

(2) non~ullionists. in trade or 
hranch of iodufttry directly cn~ 
gaged in euch dif'pute. 

(d.) Nllmber of perl'ons tnt- 1 

player} in fnotorielt or work:o; 
whel'e dispnte occors, aud who : 
luive hecn thrown out of work i 
therchy, but have not b:mn 
djrectly cngugcd in the cliapufc. 

(e.) Attitude of uuion to
\Yard.s dispute. 

(J:) Mode of 6ctU('DIer.t 

Ig.) Advuocc-cr redtlo:tiGn or ~ 
wnges or other result I,f each 
tlir<pute. 

(II.) A.·tnal dillbur.llt'meots hy 
uilion 00 uccotlnt uf IItl'ike. aud 
t'toItiomted :OSIO of wElges durin,: 
tbc dispute to thofl.c, whether 
unionists or qou_unionists, who 
pre t:ll~ercd undel' Jleads (c) I' 

aud (d) above. 

ROYAL COlUll.SlON Olil LABOUR. 

STRIKl!:S AND LOCK-OUTS. 

CUTLERY AND OTHER SHEHIELD TRADES, 

16. 13. ________________ 14._ _ U'i. 

l!'ile Smiths' Uuion. File Smitbs' Society. File Cutteh' Socit!ty. 

--1------ ---
File. Cutters' 

Uninu. 

'"W' arrington} 
and R3.in- . Lanes. 
hilt, 

J..acbford, Cheshi~ ~ 

Wolverhampton.. 
Willenhall, Bradley, 

Coaeley. 
and :Qudle;y. 

. 

Sl:wflield, oud U sDIall Braneh at 
Carditt, Wales. 

! 

------------ ---~-------

None. A part"illl "'trike or lock-out tool, pluce : 
in IHsa in con8eflutmce of fll1 : 
attempt to reduce 'Yages 10 per: 
cent . .nll round. . 

Ha,.e only had two !'trikes 01' lock
outs of any importance during tbe 
Jant 25 y~rs; the rt'tit hll,\'C been 
small affairs induced by mamtfac· 
tuters Ie~kingto l'(.'(luce their work~ 
men's wages in order to eUllblc 
them to undersell theircompetitol1l 

I io tmdo. - , 

March 1.",th to 22nd. 
1890. 

lfor price list nett. 

15 

None. 

I i 
i 12~ pe[ cent. advance.! 

I 
I 
I 
I 

l!ureb 2-lth to J11l1e 18th. 1883. 

Attempted' reduction of wages 10 
per ceDt. 

Uotb unioniats and nou·uuiOlli&ts 
took part. 

, 
I 
I 

~fhel'e WR15 no material effect UpOD !. 
othUl'S ouuide our OWll rank". 

}'uvourable to workmen .. 

By negotiations betwCi!'n the l'Cpre-1 
~cutatives of emploJcrs and 'Wo["k~ 
men. 

I 

'fboC attempted re,,-'uction was "n~ I 
forced in 1888. 

Cost union 3.:lO()l~ Losfl in wages 
abou.t I,oom. 

The u.ni,.n haR dnriug the past 12 
monthq l'ltcc'('!oIsrllllv defendeil itJ4 
mt'mberA ftI,!:t.iust attempted redllc
til)D8 in their Wagf"8 nmdt" by various I 
firm!> to tbli'. amount of 10 per (~eDt .. ; 
had such attempt!! heen sucec~"fl1l. I' 
it would undouht.edlv hllve It:d to a 
general refwctioll in' WUf!\'H. I 

The 'workmen: who have b6t'D t 
II.bl~ to maintain their prict' bt:&.\'e 
hendit~d nol 11>Sl: than :'5ooi. 

Cilugow. 
Laroort. and 
Coatbridge" 

Lt:~8 110. 

N o,'pmber 80 to 
D('cember 7, 
IH90. 

RedllctioD. 
wages. 

of 

f 
" ~ 

41 men 
had 
union). 

( ... j 
n n~ 

NODe. 

U"j(~h'CfI 
Sheffield 
Price List. 

Advance. 

None. 



17. 

File Forgers' Socit'ly. 

• Sheffield 

Alight didPlltes ooly. 

Less IK). 

-- , 

• GRO!,P ".: REPUES FHOM ASSOrIUfONS OF EMPLOY~S. 

STRIKES AND LOCK-OUTS. 

CUTI.ERY 

18. 
AND orHEIl SHE.·.·IEJ;D 

19. 
TRADES. 

20. 

95 

21. 

Pl~n nod jJoeket Knife 
Cnttcn' Associruion. 

Bone-llnft Dud Scale 
Cutter:5' :Society. 

'rabIe-Hinde Fot~rs' nod • 
Striker:!;' Union. .Sei~or :Forgers RocMy. , 

j ----.~--~-

Sheffie1tl-and pistrict. 

48 dillputcs since forma
tion f)f union in May 
ISS~. 

i 45 in 1890 and 3 in 1891 I 

r (gives particulars of < 

two). 1st. .:\lessnl. 
Rrnlf(ets and SOnfl. I 
Norfolk /Street and I 
Poud Hill. 2n4. Messrs. ; 
George Wolstenholme_I 
and . Son, Wellin:,.rtoD! 
8tr~t. I 

(1.) JnDunry. I' 

(2.) February lst to 
June 27tb. i 

I 
Five per cent. reducLion~ I 

(\.) sao. 
( •. ) 154. 

i, 
, 

i 

I 
; 

Sheffield. 

fo;everal iiil'putcJol. 

Less so. 

Price of lnbour. 

Weekly payments 
"membel'M. 

By conciliation. 

Reduction. 

Sheffield. Rheffield • 

_L 

None. 

.Les.~ so. 

-'-

to, 
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TRADE UNION 

tft,Y ,u •• "O~nIlS810N ON r.AIlOIJR: 

STRIKES AND LOCK-OUTS 

CUTLEUY AND OTHER SHEFFIELD TRADEOI--Contiuued. 
~, ~, 

ROlor SoBle P,easen' Society. 

\ 

Ed"" Tool Grinde ... • Socie.y, .I 
I 

24. 

Sh(>Rl' Grinllent ~ciety. 

---------I---~-~---- --I ,~----------i-------' 
Diltrict ,. 0' 

RepresentatioDs or ,jnfonnRtion: 
offered for the coD8ideration of I 

the Commission uader the fol- ! 
lowing h~o.dB-cont. 

(4.) Strihe, find Lod-OulB:-
(1.) Number of I'Itrikes aud 

loclt~m\tR in trude in di~h~ct 
in each of the 10 years 1881- . 
1890. and in the current yenr 
up to datl". 

(2.) Whether mo)'c frequc>nt 
than formerly during thnt· 
period, 01' le!Os ·50. 

(3.) };nnmerntioD of impor
tnDt ditlpu tes. :mcl pRrticuhwtI in 
t<'gnni to ench Much ditlputt:> 
llIuler the following bend!' : -

(a.) nate of ~OUlmeDCClD·ellt ! 
and tennilllltion. I 

Sheffield Dnd Stnuoington. 

I 

1885. 

(b.) Chief imml"diate CDUf:eS 

of euh dit;pute. 
A reduction in price of 6d. per 

groSR. 

(c.) Number of (1) unionists. 
(2) non-unionisttl. in tmde or 
branch of indUfltry directly en
gllged in each dispute. 

(d.) Number\.Of pe1'IODIi em
ploved in factolies or wOl'k2i 
where dispute occnl'J:I, and who 
"huve been thrown out of work 
tlu~reby, but have not been 
directly engaged in the di!'pute. 

(e.) Attitude of union to
wards dispute. 

(/.) Mode of 8ettlem('ut 

(g.) Advance or reduction of 
'loMea or other 1'1"sult of ench 
dillpute. 

i 
(ll.) ActUlli (lisbursell~ent8 by 

union on Recouut of I!otrlke, and I 
estimatl"(l l"l'lll of wUf.ft's. dllring 
the dilipute to thollll';. whether 
unionistN or pun-unionu:;tA, who . 
nre entl'rl'd l1ldlcl' heRet!' (c) nnel I' • 

(d) .h';"c, ! " 
, 
: 

1 

Ilulii!erC'Dt. 

, 

---'--,---'---

I 

i 
Sheffield, 

--- - -~ -~---.~ . 

1 lock out. 

More AO. 

1 .May to 28 Angu,.t 1886. 

Chief employer wanted 15 per 
cpnt. ?f wag-ell (lronct(·d. 

SO unioniMtA, 10 apprentice ... 

20 in Ju\llition to our own. 

Fnvol1mbll.". 

rnion concede<l 10 per cent. 

Rp.cch·ed 10 per cent. back Afl 
h'ftde wos hri~k. 

DishurA(>mentM abont 850/. 
Los!' of wngefl about 600/. 

'-- .--_._-----._. 

Sh.ffi.ld. 

I Mince 'ormntion of lmion in 
Fehruary 1890. 

October 1.tlit fa 8th, 1890. Ii 
ii 
11 

I: 
IJ 

The lD(>n wanted R week Clf Ii 
nbout 50 bour8 itu~h'ad of 70 1 

. hours in the f'cnson, ond 20 11 
out of the !'leMon. j 

" 'I 

(I) 100 .... 1 ••• 

None. 

truion .mpporh:d the men. 

I.:mployer ngreed to thc men's 
tl·rms. 

I: 

I! 

i 
H ave had no diMpute 

1\'lljleR. 
oycr i 

, 



GROUP A : REPLIES ~'RnM' AHSOCIATIONS OF EMPLOYES. 

STRIKES AND LOCK-OUTS. 

CUTLERY AND OTHER SHEFFIELD TRADE8--COntinued. 
25 - ~ ~ ~ 29 ._---- . 

I i 
Spring 'Knife Grinders' Steel Fork Monufacturers' Tftbie Blade Grinden' , Britannia Metal Smiths~ 

I 
and Forgers' 

, 
Sa.,t Mo.kers' Socil.!Ly. 

Association. Association. , Society. Association. 
! I 

Sheffil!ld. I Shellield. Sheffield. I Sheffield. Shellield. 

- I 
". 

S strik~. 1 strike. 6 strikes. Disputes only. 1 

More so. Less so. -- -- LeSB 80. 

-- -- -- -- --

February-August 1891. 1890. 2 in 1887. -- July SIB!, 1886. 
" in 1890 (partioulars' in , 

the handa of the Board 
of Trade), 

" 

Reduction of 5 •• Lowwagea. - -- Attempted reductioDs of Reduction of wages, 10 
prices frem the acknow~ pet cent. ot! ~illt. 
ledged atandard rate of 
the toWD. without 
notice. 

70 men. 120 men. -- -- (I) 6. 

, 

/ 
None. -- - -- None. 

-

Sllpported dispute. - -- -- Society tb9Pght it 6 just 
dispute, JWd granted itA 
men 168. per week.' 

Agreeably. --- - -- Reduction of wages. 

Maintained the price. -- -- -- Reduction ot wages. 

Strike pay, 8001. -- -- -- LOBI to uniOD, 1051. 
Estimated 1088 in wagee. 

1,8001 •. ' 

! 
U 79268. N 



93 ROYAL COMMIISSION ON LABOUR: 

STRIKES AND LOCK-OUTS. 

),:NGI)<EEI\ING, ENOINEMEN, &0. 

30 31 32 33 -.----..:-.----.---=:....----='-----==--~--~---
TRADE UNION 

District 

Representations or iDforma~ 
tion offel'cd fur the COD~ 
sideration of the Commll8iou 
under the following heads.
cant. 

(4.) Strilt4!B ~nd l.o~A.OUt8:-:-
(1.) NUluberofstrikesand 

lock:outR in trade in district 
in enob of the 10 years 1881-
1890, and in the current year 
up to date. 

(9.) Whether mOre fre. 
quent thUD formerly during 
that perio4J, or les8 sn. 

(S.) Ellumel'll.tion of imp or
tant disputes, aod particulars 
io regard to ench such dispute 
undeF the fonawing heads :-

(a.) Date of commeDze~ 
ment aoel tennioution. 

(b.) Chief immediate 
causes of eacb dispute. 
. \ 

(c.) ~umber of (1) union
isu. (2) nO:l-unionilrts, in 
trade or brancb of industry 
dirt'ctly engaged in each 
dispute. 

(d.) Number of persona 
employed in factoriee or 

Blackburn. 

Csnnotsay. none for some 
years. We have bad 
di~putes. but no strikes. 

Some employers would 
not pay our minimum" 
rates of 54 hours, also 
the usual overtimt: rates. 

About 600 unionists; 
some are I discharged 
after the usual notice. 
!luwe leave and are sup~ 
p0I1!ed by our society. 

works where dispute OCCUI'S, _ 

and who ha"e been thrown 
out of work thereby, but 
have Dot been directly an~ 
gaged in the dispute. 

(e.) Attitude of union to
wards dillpute. 

U.) Mode of .ettlement • 

(g.) Ad~atice or reduation 
of wa~es or other result of 
each dispute. 

(h.) Aotual di,buroements 
by UUi('lD on account of strike, 
and esdmated losa of wagea 
during the dispute to th08~~. 
whether lwionists or non~ 
unionists, who" aTe entered 
under heads (c) Bnd (d) 
above. 

Slighi - advance in 
favour. 

our 

Amalgamated Society 

Chatham, Roc nester, Raciiua of eight miles round 
and Strood, Kent. Derby, Derbyshire. Edinburgh and Leith. 

NODP, 

I 

1. 

About the same. 

About eight weeo. 

Inlroduction of labourertl 
to mucbines. 

! 
A bout 40 society men. 

None. 

i Men returned to work. , 
! 

No general strike or lock~ 
out during these yClU'a. 

-



84.. 

It Engineers. 

Gloucester. Gloucestershire. 

GROUP A.: -IIEPLlES ~'ROM ASSOCIA.TIONS OF EMPLOYES. 

35. 

Oldham. 

STRIKES AND LOOK-OUTS. 

ENGINEERING, ENG! NEldEN. &0. 

36. 37. 

Preston District, 
Lancashire. 

Sheffield and Rotberham. 
Yorkshire. 

99 

88. 

Stanningley DisJrict. 

-------\--------1- ------+------1------

4 strikeJ and 1 lock~out. 

More 10. 

-

September 1885, tenninated 
October 1885; Decem
ber 1889, terminated 
December 1889; l'eb
ruory1890, never settled 
to OUt satisfaction. 

4. 

Less so. 

The most important fdis
pute commenced Ms.y 
2nd and terminated 
June -Ist, 1891. 

Tyranny of manager in I '2.1. per week advance 
1886. Advance Qf wages asked for by the men 
and rates on overtime in and refusal to grant 
the other cases. it by some of the em· 

pl('lyert. 

In 1885, 40 unionists and 
500 DOll-unionists I in 
1889, SO unionists and 6 
non"uuionistll; in 1890, 
40 unionisls and 6 non
unionists. 

None. 

800 unionists i 
unionists. 

45 nOD-

Unknowu. 

TnioD supported the strikes. A determination to win. 

By delegation. 

Advance of "'agee. 

I 

. 

By negotiations a.nd inter. 
views by representativclB 
of the men with the 
Employera' AssociatioD •. 

Advance ot la. per week 
a.nd- reduetion of 1 hour 
per week from 5, 110 58. 

-- .:--.. 

1 strike. 

Less so. 

September 29, 1890; 
ended October 2 3, ~8510. 

Tyrannica} conduct of, em~ 
player. 

51 unionists, 4 DonwuDioD~ 
ista. 

None. 

Very firm. 

, 

In favour of workmen. 

Do. 

140/. 
822/. 

do. 

I 
Minor disputes 
. shops only. 

/ --

in two To our knowledge DO 
strikes have taken place. 
A strike was averted 12 
months ago by 2 •. a week 
advance being granted at 
the Jast moment.' 

Agitation for ihe advance or 
wages named ?IN! backed 
npandcarried out by the 
executive of the Amaltpl • 
mated Society of Englll~ 
eerl:! and the Steam En .. 
ginemakers' Society. 

-'-



100 BOY A.L CUMMlS!SION ON LABOUa:.' 

STRIKES AND LOCK·OUTS. 

ENGINJ>ERING, ENdiNEMEN, &c.-c<mt~ued. 

________________ .-__ ~~8~9 ______ ,,------~~~----_,--~~="~.--------~~~----

TRADE UNION • .. { Amalgamated Society of 
Engineers. 

Marine Engineen' 
Unioo. Iro"o Foundere 

.----------.--~-----------[-------------~------~------------

District . { 

1tepreaentatioDs or informa
tion offered for the coDsi
deration of the Commission 
under the following heads
eont. 

(4.) Strike, and Lock·Outl:-
(1.) Number of strikes Rod 

lock-outfl in trade in district 
in eMh of the 10 years 1881-
1890, Ilod in the current 
year up to date. 

, 
(2.) Whether more fre

quent than formerly during 
that period, or les8 80. 

(8.) Enumeration of im
portant disputes, and pa.rti
culars in regard to each sllcb 
dit'ipute under the following 
heads~ 

(a.) Date of cOmmence
ment and termination. 

(b.) Chie-fimmediate!!auses 
~f each dilipute. 

(c.) :'.mber of (I) union· 
o, ists, (2) nOD-unionists, in 

trade or branch of industry 
directly eugaged in each dis
pute. 

(d.) Number of person, 
emJ..tloj'~d in factories or 
works where dispute OCCUfS, 
and who have been thrown 
out of work thereby, but 
have not been directly en
gaged in the disp."" 

(o.) Attitude of union 
towards dispute. 

(/.) rode of settlement· 

(g.) Advance or reduction 
ot w~es Of other result of 
each dispute. . 

(h.) Actual disbursements 
by union on account of strike. 
and estimated loss of wages 
during the dispute to those, 
whether unionists or non
unionillts, who are entered 
under heod, .(c) and (d) 
ttobove. 

Stockton-on-Tees, 
Durham; • 

. , 

Only strike of any note 
was the 58 hours' strike, 
March 1890. Particu. 
Jars were furnished to 
the Labour Correspon
dent to the Board of 
Trade at the time. 

About 1881 unionism got 
a firm footing in the 
district, since which 
time I think disputes 
have been less &equent. 

-
~ 

--

--

--

" 

Universal. 

Any that have ari.en 
within the limits quoted 
have been of flo trivial 
nature and could not 
come under this heading. 

With the 'increase - of 
steam shipping,disputes 
are DO doubt more fre
quent. 

~ 

'--

-. 

-- --

Should any occur we try 
conciliato.ry arbitratioa 
as a meaDS. 

I 

Birkenhead, 
Cheshire. 

1 Itrik •. 

Less 80~ 

-
Wages. 

SO unionist •. 

--

Delegation. 

Advance. 

Riddiugs, near Alfreton. 

1 atrik •• 

April and May 1889 
(8 "eek.). 

Advance of wages. 

This iRtrike was before out~ 
.ociety was formed, bU~ 
was the caUSe of it start 
iog. 

-

The masters giving a1f 
that W8I 8&'00. for. 

-



M. 

Friendly Society. 

Chelsea, Battersea. and 
Pimlico. 

. 
, . 

1 lock-out at one shop. 

.. 

Less so. 

--

. ~ 
1883 still ou~ from I!Ihop. 

Introduction of piece-
work and union men 
refWled. 

S. unioniBts. 

--

. 
--

. 

--

-

-

I 
, I 

GROUP A.:' REPLIES' ~'ROM ASSOCIATIONS OF EMPLOYES. 

STRIKES" AND LOCK-OPTS. 

EN&INEERlNG, 

45. 
ENGINEMEN, &c.-continued. 

47. 48. 

Hartlepool and West Keighley, including 
Bingley. Eastburn, and Kendal and Lancaster. Hartlepool, Durham. Skipton. 

" 
1 strike. ---- -

I"-

Lets 80. -- About the same 88 the 10 
previousYear8· 

. 
. 

J 

-- ,-- --
. 

1888. - About 6 years ago. 

,/ 

AgaiDst "'Set of new rules. - Agaiult reduction of -- a 
wag ... 

-- -- , About 40 unionists. 

. 

. -- - --

."., 
A\xuw.y benefit allowed • - Th~ rules of our union 

compel us to U86 all ---legitimate means to 
avoid a dispute before 
we are entitled to tlle 
benefits of the. union. 

-- . _- Compromise of 11. 

- - -.. , . 
.. 

- -- -

101 

49. 

Rotherham a.nd Doncaster 

. 

More frequent. 

--, 

(1.) January to Febru 
1888. 

(2.) Marcb to May 1889. 

(1.) 10 per cent. reductio n. 
(2.) 10 per ceut. advaDce 

(1.) 8 unionists. 
40 non-unionistt. 

(2.) 26 unionists. . 
900 Don-unionists. 

--

--

(1.) :Employers gave w& 
(2.) Do. - ,do. 

y • 

-

-. 
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TRADE UNION 

ROYAL C06l1llS8101l1 ON t.A.llOUa:. 

STRIKES AND .LOCK·OUTS. 

ENGINEERING, 

50 
ENGINElIIEN, &c.--<'lmtin'lUd. 

52 53 

IroDfoanden) 

Stalybridlle, Mottmm, 

District . j Sme!hwick, 8pon Ltrn1!;"" 
l and Oldbury, Stpffordobire. 

, I, 
. Dukinfield. Cbellhlre I 

North and South Shields Todmorden and Hebden Ashton.under-.Lyne, 
and in the City of Durham~ Bridge. Lancashire. Lancashire I MOII.ley. 

Representations or iDfor~ation 
offered for the consideratloD of 
the Commi88iOD under the fol. 
lowing heads--cont. 

(4.) Strik .. and Lo.k·O.t,,-
(l.) Number of strikeiJ and 

lock-outs in trade in district in 
each of the 10 yeaN 1881-1890, 
Bnd in the ourrent year ,up to 
date. 

(2.) Whether more frequent 
thanformerlyduriogthatperiod, 
or leu so. 

(8.) Enumeration of impor· 
tant diMputel, anJ. particulars 
in regaI'd to each such dispute 
under the foUowing head. ;-

(a.) Date of commencement 
and termination. 

(b.) Chief immediate c ..... 
Qf each dispute. 

'(c.) Number of (1) unionists, 
(!iI) _ooo.tmiooist8" :in trade or 
branch of indufltty directly en
gaged in each dispute. 

(d.) Number of persons em
ployed ID factories or works 
where diRpnte occurs, and who 
have been thrown out of work 
thereby. but have not been 
directly engaged in tbe dispute. 

(e.) A ttitude of union to
ward3 disl'ute. 

One dispote during last 10 
years, by which 65 iron. 
moulde1'8 were dis
charged. 

LeBS 10. 

October 1883 to 1888. 

BefUltal to work piece-
work on an unfair basis. 

65 (UDioni.1I only). 

None. 

Two strikes, each ,.time at 
the same shop, U The 
Grange Iron Workl." 

Cannot answer correctly. 
. as I do not remember 

-'6llY other 'trikes than 
the above, and this shop 
we have 0017 had about 
4 year8. 

August 26 to September 4, 
1889. September 11 to 
16. 1890. 

First strike for 2 •• advance; 
second. against a fore
man. 

82 UDiooi'6ts and 8 Don
unionists. 

About so apprentices were 
". thrown out of work for 

2 doys a.t the firststrike; 
00 the second they went 
'W'ith the men. ' 

Our men at this.1Ifirm were 
. . paid dispute. alJow8Dre; 

no other members were 
allowed to work at this 
firm. 

Againlt the 1l1ev~ 8S they 
took it.upon themselves. 

(j.) Mode of settlement - Tho firm modified th.ir By delegate. 

(g.) Advancg or reduction of 
wagel or othel reault of each 
dispute. 

(h.) Actual di,bunemen" by 
union on account of 8trik.e, bDd 
el!ltiwated lOIS of wages dunng 
the dispute to tbole, whether 
unionists or nou-unionist8, who 
are ent~red nnder heads. (c) 
",4 Cd) abov •• 

fl.olmme to 8uit us, and 
the men . resumed work 
at 8d. per hoUr guaran
teed. 

Reduction. 

Estimated paid out, 8001. 
Wage.lofilt, 3;000/. 

(I.) Advance of 98. in 
WBg<!8.(9.) Hem .... 1 of 
foreman. 

Cos', to the -society no .. 
thing. . Lo.. '" the 
men do not know .. ' 

I. 

Less 10. 

Cannot Itate. 

Anyemplo)'~8toppiDg 
off work without 
leave or &ending 
word to the foreman 
·was fined b., and' 
this is still in vogue. 

-

-

Yorkshire I GI08RCJP, 
, Derbyahire. 

9. 

Less so. 

(I.) 1888. 
(2.) 1891. 

(9.) 1891 (.t Water. 
!ride Ironworkd). 
Wanted men to 
work at 10wer 
wages tb8D at other 
firms and to em· 
ploy non·unionilltl. 

29. 

GO.erln, bl deput.· 
tion. 

,,-.-



GROUP A,:' REPLIES FROM ASsOCIA'flONS OF EMPLOyJ!S. 103 

STRIKES AND. LOCK~OUTS. 

ENGINEERING, ENGINEMEN. &c.-contin1l",d. 
56 57 ' 58 59 

Durham. Coonty Colliery ~ National 'Federation 
l!"rieudly Sooietr. Associated Iro~ Moulden. 

i 
of Enginemeo's Enginemen'. Association. Protective Association. \ I 

I , 
I 

WarriD(tton, IAlDQ&o Workington, White.. 
haven, Cockermoudl, Aberdeen District. DurhJtO. Northumberland. shire. "'c.. Cumberland. 

I. 
I i 

.. 

,.. 
None. _--None. 1 strike. S. local strikes. None. , 

-
I -- I - Le~1 60. Lesa 10. --. 

-- -- -- --

- - June 9th 10 Aug. 29th. 1881. Uabaw Moor, began 1881, --IDsted 3 years ; South 
Medomsley, began 1886, 
lasted 18 months. ended 
1888j North Biddick, began 
1889, lasted r weeks. 

-- -- ·Advance.of id. per hour. Of Ushaw Mool,\ wrongful --dismissal of a workman; 
of South Medomaley and 
N orib Biddiek. owners , refuacd 10 pRy county 
wages. 

: 
Ushaw Moor (1), G; . (21.2, --- -- 100. 

South Medomsley (1). 6 j -

(2), O. North Riddiek (1) 

," 10; (2), 1. 

- - Nono. Cannot aaswer. --

-. -- - - Members ceased work, being 
in sympathy with the miners . - I who commenced • 

I I Conference with employe~8. 1 mutually I S died out. --- -
I 

~-. - I , 
• Received a amall fractio~. Advance in 1 case'; remained - , -- --~ 

. , 
as before in other 8 enset. I , 

I I 

- - -- Ushaw Moor, 601.; South Me- -
I 

. - dom81ey, 6911. 68.; North 
Biddick, 41l. Ss. Cannot 

I ! give loss of wages •. 
,. , 

I I 



104. ROYAJ.; COMMISSION ON LABOUR: 

STRIKES AND LOCK-OUTS. 

ENGINEERING, ENGINEMEN, &o.-contilnued. 
60 61 ________ ~~~ ___________ 6~3~ _____ _ 

TRADE UNION - { South Yorkshire District 
Steam Enginemeo's 

Protective Association. 

Nldiono.l Federation of Enginemen'& 
Protective A680ciatioD. 

District South Yorkshire. Leigh, &c. Sbroplhire. North Stalfonbhire. 

Representations or information 
offered for the consideration of 
the Commission under the fol .. 
lowing heada-cOlIt. 

(4.) Strik •• and Lock-Ou,. _ 
(I.) Number of strikes and 

lock onts in trade in district 
in each of the 10 yean 1881-
18907" Rnd in the current year 
up to ~ate. 

(2.) Wbethermorefreq1lent 
than formerly during that 
period, or less 10. 

(s.) Enumeration of impor
tant disputes, and particulars 
in regard to each such dispute 
under the following heads :-

.. , 

1 partial llrik. and look
out. 

About 8 per cent. of the 
uniouists strike every 
year. 

Non-unionist8 are afraid 
to aak fortheir rights. 

(d.) Date of. commencement. May 27 to August I, 1890. The want of a uniform 
and termination. rate of wages. 

(b.) Chief immediate causes Requiring our men to do 
of each dispute. other work than their 

(c.) Number of (1) unionists, 
(2) non-unionists, in trade or 
branch of industry directly .-

• gaged in each dispute. 

(d.) Number of persons .. 0-
ployed in factories or works 
where dispute occurs, and who 
have been thrown out of work 
thereby" but bave Dot been 
directly engaged in the dispute. 

(e.) Attitudu of union to .. 
wards dispute. 

(f.) Mod. of settlement -

(g.) Advance or reduction 
of wages or other reBull of each 
dispu.te 

(h.) Actual disbursements 
by umon on account ot strike, 
and estimated los8 of wages 
during the dispute to those, 
whether unionists or nOD-_ 
unioDlsts. who are entered 
under he~ (e) and (d) abuve. 

OWD. 

'I unionists and 5 non· 
unionists. 

None. 

Wanted ackDowiE'dgiog; 
offered deputation to 
employers, but treated 
with contempt. 

None. 

Not a wage question. 

Upwards of 1001. 

NODe. 2 strikef'. 

-
-

-- -

1890 

Wage>. 

None. 

~ 
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GROUP A.: REfLIEs FROM ASSOCIATIONS OF .. EMPLOYEs. 

STRIKES AND LOCK-OUT!,. 

ENGINEERING, ENGINEMEN. &c.-continu.ed. 
67 68 69 

Na.tional Fe<ll'ration of Ji:nginemen's 
Protective A8~Ociu.tioQ. 

105 

7() 

Ii Cannock Chase,. I - I Wrexhnm aod Rua- b .. 
S if dsh' Wigan and Dlstrbts. Welt Cumberland. I Somer~ct. bon (North Wales). Dews UfY DIstrict. i __ m __ or __ "e_. ~i-------+!-------TI ----------~~-----_~!-------

N-ouc. 

--

I 
--

--

I 
--

-

--

--

--

I --
I 
; 

U 722G8. 

I 
I 
I 

I 

i 

I 

Unknown. NODC. 

More 80. 

-- --

-- --

• -- --
-

- --

i 
L -- -

-

'-- --
-

-- --

-- -

-- --

3 disputes ouly, None. None. 

-- -- --

AU since 1688. -- --

Ad,'ances in wages. -- --

All unionists. --.- --

None. -- --

-
. 
Conciliatory_ -- --. 

Mutual agreement. - --

-- -- --
-

I 
NODC. i -- I --

r I 

i I 
; i 

I 

() 
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STRIKES AND LOCK-OUTS. 

ENGINEEIUNG, ENGlNEMEN, &c.--cant·inued. 
71. 72. 73. 

TUADE l'NION Trade L DioD. 

Ama1lt&mated Society of EIl~inemcD, 
CI·anemeu. Hoiiermen. IUld 

Firemen. 

Loited Engine Keepen' 
Protcclive A8sociatiou or 

Seothmd. 

1[1 . lJeCtlillg Enginemeo's 

_I---N-o-r'-h-o-t-Ircl--.-Dd-.--·I----F-;O-~-I-.D-d-.-nd-S-,-o'-Ia-n:"d-- - ------- .--------

Distr~ct (Staffordshire and <':umberl:md Scotland (Fifo excepted). I excepted). 

Represt'litatioDS or information off~red ! 
for the cODl'ideratioD of the Com-I 
mission under the following heads 
-coRt. ! 
(4.) SlrikpB and LocA-OutB:- i 

(I.) Number of strikes a.nd loek- t 
outs ill trade in dietrict ill each of 
the 10 years lSS1-1S!W. and in the 
current year up to date. 

(2.) Whether more frequent than 
formerly during that period, or 
lcsa 80. 

(3.) Enumeration of important 
disputes~ and particulars in regard 
to each Buch dispute uuder the 
follolfjng heads:~ 

(a.) Dnte of commencemeut and 
terminatioll. 

(b.) Cbief immediate causes of 
each dillpute. 

(c.) Number of (I) unionists, 
(2) nOll~unioni8t9, itl trade or branch 
of industry directly engaged in each 
dispute. 

(d.) NumberofpersoDseml)loyed 
in facf.orics or works where, dispute 
occurs, aud who 'have beeD thrown 
out of work thereby, hut have not 

, becn directly engllgcd in the di!:ipute. 

(e.) A~itl1de of uuion towards 
dispute. 

<.t:) Mode of settlement -

,(g.) Ad\'ancp. or rcdnenvn (If 

wages or other res-ult of ellch (lis-

pu'e. I 
~h.) Actuill disbursements by 

D010n on account cf ~t-rikc. and I 
e~timatcd loss of wages ,lurin g the 
dilipute to those, wht'ther tlllioni~ts I 
or non-unionists. who nre eutercd 
\llVler hl'Bd~ (L') aud (4) LLho\'t~. 

No general strike or loc.k
out during this period; 
any tbat did occur were 
local. 

L-ess 10. 

Reduction of· wages and 
ati(l!Dlpts to put on ex
cessive nnel. 

Cannot tell. 

NOIll!. 

Men generally had to 
submit. 

During the current yeur there bas 
been a large number of di~puk8 
resulting in only tlro actu:u 
strikea. 

The causes nf sucb disputes 88 coume· 
rated above have probably bcelliess. 
But in the absence of any com
bicatioD amongst the men necca· 
earily they have not been takeo 
up. Therefore there have been 
more disputes. 

(1.) West lIartlepool Steel and Iron 
Work~,..24tb January 1891 to 7th 
February 189J. 

(2.) Ifrodiugbam Steel and Iron 
Worlu, 24th July 1891 to 26th 
Septembl!r 1891. 

I lB.) Darlington Forge CompMY, 
Limited. 29th November 1890 to 

Tbree strikes t)Iat we urc 
aware of. Two reslllk'd iD 
the men being locked out. 

.LeSI frequent. 

(1.) PortJand "r orks, Ga18100, 
Ayn<hire. 

(2.) Clyde Iron Company, 
CambuslaDg, LanorkJojhire. 

(8.) "fid and East LothiaD 
strike 1 !:I90. 

11.) 20th September 1890, men 
locked out. 

(2.) 10th January lij~l. m~n 
locklld out. 

(3.) Uncertain of dates; lettled 
amicably by arbitration. 

! 26th August 1891. 

I 
(1.) An i1l~ reduction of ]0 per r 

cent. J 

(2.) llesisting reducti.on and pro-

t 

testing against unjust. dismis~al of 
a meluber. 

For increase of "agea. 

I 
(3.) TeD per cent. advanw required 

pnd full recognition of union. 

I 
(I.) 57 unionists. • 
(2;) 33 unionists, 4 nOD-uuionists. 

I (3.) 39 ooionists, 6 noo-wlionlstt>. 

I 
I 

(t.) Between 600 and 700. 
(2.) l'robably 500. 
(3.) Ahnut 1,200. 

I (L) UrnoD •• pportc'il members. i (2.) Do. do. 
, (3,) Do. do. 

I 
I , 

(1.) Confcrence between t!mployeri 
and men's representathtes. 

(2.) Conference betw~n emplo'yel'8 
and men's rep1'ellentutive:8. 

(8.) Union def~ted, works carried 
aD by nOD·unioll men. 

(1.) Amount deducted returned ill 
fnll. 

(~.) Enryrhing conceded to meb; 
uniou acknowlc'llgud. 

I (1.) Paid out 431. Estimated ION of 
I \\'ac:~M 9uo/. 
I (2.) Paid out 1211. Estimated wages 

(1.) 14 unionist&. 
(2.) 17 do. 
(3.) 75 do. 

Aboveground and underpouud 
about 4,000 men idle during 
strik", ill the Lothians. 

, 

About 200 Dwn were partially, 
idle in Galijton district for 
about three weekli. ' 

Camhuelang, 110 informatiolJ' 
returned. 

Disputants 
unioD. 

supported 

AdulDce of wap-e5 J(\"ilowd in 
all tht· nbo'i'e ent;eM. 

I . 
I Du:!hllnc.emf:'uu or· rnion~ 
! 27'0/. H".. iAci. WllI!es 10 .... 1 
I dnrill~ strikt:jj and lock Oil" 

. ! lo!-'s 8uot. 9:n~l. b\' llK'1I in our tnule ~ 
ealluot' alltnver for olhe~ 
workmeo. 

(3.) Paid Ollt 850/' Cannot pstimute 
wlI,!!'e:- 10,"", prot,ably Dot _ "ery 
DII1.::h. 



74. 

U nder E~gineers' Rnd 
8tokeN' Soricty. 

I Olilbam, H(".1Iinwood1 

MidiUctOD, nnd Heyw.,pod. 

GROUP A.: R1WI.IES FHOM ASSOCIATIONS 01' EMI'LOYlls. 

STRIKES AND LOCK·OUTS. 

ENGINEERING, ENGINllMEN, &c.--continued. 
75. 76. 77. 

Engine Drivers' and 
Stokers' Society. 

Sheffield and 8 miles 
nround. 

Il'on Grindors' 
f':ocicty. 

Gl88~ow. 

Blneksmiths' 
Associated 

Aberdeen and 
Dis!rict. 

]07 

78. 

lrnitr.d Hommernll.'D 
nnd l!'l)rge Fnroftce

men's Society. 

Northumberland. 

I 
ROTtoll, I~et's. GrottoD, 

-,----------!----------'------,--------- --------

I 

I I. 
! 1 n nil districts with the (':'(e 

! ception of Heywood. and 
I Middleton. 

I 
I 
: 

May'S!nd to Ju1y 14th, I8H. 

To be paid fO!' ~vertime. 

No union men en~d during 
the strike. 

EJLch membcl' rec!8ivcd lOs. per 
week and 11. per child. 

They would not ray u. at alL 

Cost union 200L 

•• 

I only. I. 
Plenty Qf causell for othen, Init j 

policy of society is to put up with i 
a lot of tyraony before l'etw>l'ting 
to a strike. 

I 

About the beginning of July, but' 
did Dot 1nst many weeks as the ! 
men got work at other places. ! 

I 

4. :2 partin! sfl'ikes. 

I~eAs so. More !'Ia. 

I 
I 

Sept. 22,1881. No :18S1(f;pring),oneday. 
sett1emont yet. : 1883 (spring), nine 

Sept. 6, 1888; ended: day's. 
next day. : 

Sept. 12,1889; ended I 
sa.me d,ay. 

Reductioldn wages. II To recover reduction 
of 7t per cent. 

Higber wage's. 

! 

i 

I , 

Locked out. once, 
owing to minC!1'!4' 
strike. 

1 strike 15 ,,"cars ogo. 

Cannot "MY exactly. 
it lOlltec) about three 
weeks. 

Reduction of wages. 
Present dispute re
duction of bours. 

5 unionists. l 2~ unioniRt!'l. No 
uOD-unionlSfEl. 

1881. '1 un:oniAbnnd (1.) 400. (2.) 200. 
G non-un .... nists. 

1883, 40 unionists. 

Gave the men-support aocording 
to rule. 

The pia... W.'" fiUed b,. Don
unioniltll at G.. per week lea8 

""8.... I , 

About 901. 

Friendly. 

By deputation. 1881 
DOt yet settled. 

Advance in two easel. 

By union over 1001. 
Estima.ted 10&9 of 
wages •. lSoJ. 

1881, 9 hammermen. 
1883. about ao do. 

Friendly. 

Compromise. 

Advance. 

Disbursements by 
_ union 211.9s. 3d. 

Loss of wapes. nhollt 
94/. 

None. 

Men in the union 
wellC of coursa on 
strike. 

Men went to work. 

Do. do. 

None. 

o ~ 



108 ROYAl. COlIMISSION ON L.~BOUR: 

STRIKES AND LOCK-OUTS. 

ENGINEERING. ENGINEMEN. &C.--continllea. 
______ ~- .. 79:- 80. 81. 

TIIADF; UNION 
Hnmmer- : 

men's I 
i Soeiety. ! 

roiled Pattera Makers? A.,,~i8tiOD. 

83. 83. 

Foired Mat'hiDt" WOlken' 
Aeaociatioo. 

-- - --------- -----.-

1 

r JI ManchC81er, Sheffield, Oldham. 
, Heolfast, Newcutle--on-Tyne, _{I D!:~:~, I Chief Kn~~eeril!.~ C-enl.res I SODflt'rland. Hull, Hartiepool, 

I 
"batham'·

1 

of the l Dlted Kwg(lom. LondoD. IG1asgow. Stockton, Li, (>I'(l001, Barrow-in. 
"-' Furnt!N.LeethI.HradfoTd.~ton ! Blackburn. Halifax, Grantham,' 

~_. _____ ____ !. ____ -'-__________ L ________ L ___ and most Engineering Di.8tricl!l. 

District 

Repre~JltatioD8 or infolmntion 
offere,l for the c30sideratioD of 
the Cornmissiun under the 
fullo\1iuJ heads-couto 

(t.) Strikes and Lock-Ollis :~-
(1.) Number of strikel'l and 

lock·outs in trade ill district in 
elleh of the 10 yetml ISgl-1890, 
and in the current yeat' up to 
daw. 

(2.) Wbf,lthcr more rrequent 
thttU formerly during that perioc:l, 
or less ~O. 

(3.) ~:I!uml!'nltion of impor
tant diaputes. and pllrriculat'lt in 
regard to each such dispuoe 
!mder the following heads:-

(II.) Da~e 01 comlrenCemellt 
and tl!l'lllination. 

None. 

j 

I 

I 
I Kight strikes doriog the 

/

' pr.esent year in our 
(lociety. autl otbel'B are 
pendiDg. Impossible to 
say how many we have 
been engaged in for the 
put 10 yean, as the 
majority I)f onr disputes 
ouly affect a very few 
meD, and only last a few 
days. 

More so. 

So numerons it would be 
im pOStIible to gi\'e de
tails. 

I 
I 

I 
I 

One dispute only. None. 

1--:-

i-

Cannot give particullU'II for 
each district. Chief llispnb> 
in Mtmchelter .... u Ia.~t Apnl 
(IR91). au the 53 hOlln' qUt-Soo 

tiou. :Mauy disputes in the 
Tyne dilltrict. but 811 we have 
only bt'Cll t':ltabliflhed. there 
about five yeanJ CaDDot gl\'"c 
partioulars. 

Less so. 

NODe. 

I -- I Above . Rtrike . I April '21 and 
30.1891. 

commen~ 
ended April' 

(b.) Chief immediate caUNes 
of each di:!lput('. 

Attempt of empl\lyerR to ; Advance of "",_'1 --
introdnce ,vorkmen ! 
(~nerally joinerl'!) into 
our trnde at low rate of 
'''age. 

R<.'4iuction of hours from 5:4 
to 53 per week. 

(c.) Numberof (1) nnioDist8. 
(2) non-nnionistp, in trad~ or 
hranch of indo"try directly eo
"raged in e:nch di!'VlIte. 

(d.) Number of penon!! eDi· I 

"Ioyed in factories or woru 
where dispnte oceurs. a011 wbo 
bav~ been 'hrown out of work 
thereby, hut have not been 
direl:t1y enguged in the dispute. 

{i/.) Attitut\e of union towards 
dl~J'U[e. 

Cf.) :\lode oflit'ttlement 

(g.) Ad\ ance or reduction 
of wages or olhE-r renlt of each 
disputeo 

I 
! Our sectional di~ptlWs 
I generally ha ... e tbe effect 
j of at once throwing 
I moulders out of employ-
, ment, ann ultimately i 

.! affect other branchf'S 1 
of the eDgi~eering trade. 

\ 

(h.) Actual disbursements by Membertt receivl! 156. peT 
ullion 00 .account of strike. -IUld wt>ek whilst out on 
e.'i,imated Joss of \vages during 6trib_. and taking their I 
tbe di"pute to tb~, whether average w~ at 3!'o.t. 8 

(d.) ubo,"e. Don-unionists. 

Tb=: ~~~ :~::m~ 1 

'Were removed to I 
other district!!. 

I 
I 

I 
I 
I 
I 
I , 

(I.) 148. (2.) 40. 

Cannot Bay. 

HOIlt"8 redneed from. 54 to ~a 
per week. at same 1V8f.,re&. ' 

Not OI'icertaiol"d yet, bul wOlf'1 
. be abont 3al. 51. ., 

uniODists .or Don.unionh:ls. who I week. they 1~ 90 •• a 
nre entered under heads (e.) lIud week. No paymenta to I 
-.-------------.~---~------.----~-------~--~ ---_u. 
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RA1)E UNION 

epresentatious 01' information offered I 
for tho consideration of the Com
mission wlder the following heads- ' 
cont. 

STRIKES AND LOCK.OUTS. 

IRON AN)) STEEL TRADES (MISCELLANEOUS). 

84. 85. 86. ---_._-_.-='-----
National Associatiou of Blast.fornacemen. 

Cleveland afl.d DorhruD. Weat C<>08' II 
(CumberlfUld aud Lancashire) . Ayrshire and Lnnarkshire. 

. 

t. 

(4.) St,.ihe..'1 aNd Lo~It.·Oub:- . 
(1.) Number of !ltrikes and lock~ None of any importance. 

outil in trade in di~trict in ('Soh of ~ ... 
I. 8. 

t.be 10 y-ears 1881-1890, and in the I 
yenr up to (late. 

(2.) Whe.:.r more frequent.Lan I-LO'" '0, the reason being th.t I 
formerly during that period, or settlements hAve bi:eD made 

Believe less. 

I 
less so. by concili~tioD. 

(8.) Enumeration of important 
disputes and partiCUlars in regard 
to each such di~pute -onder the 
following heads :--

(a.) Date of commencement and 
termina tion. 

(b.) Chief, immH,iate CAuses of 
each dillpntc. 

(c.) Number of (1) unionists, 
(2) non-unionist!', in tmdeorbranch 
of indttStry directly engaged in each 
dispute. 

(d.) Number of personseml'loyed 
in factories or workM where di!lpute 
occurlO, and who have been thrown 
out of work thereby, hut 1m ve not 
bt!:eD direclly engagcd in the di"pu~. 

(e.) Attitude of union towards 
dispute. 

(f.) Mode of .. tdement -

. (9.) Advanee or I'l'duction of 
wage. or other result of each dispute. 

(A.) Actual di!lbllrsem~nts by 
union on account of strike. and 
(>Mtimated 101M of wageR during the 
ditolpute tn ,hOMe, wbether unioDi~ts 
or Donw.llnionists. who are ~tered 
under beads (c) and (d) above. 

,None. 

_.-
[ 

I 
j Millom an~ Aska.:-C ro-l Octohcr4th, 1890, to Marcb 21st, 

menced ID February 1889, 1891. 
I ended in July 1889. 
~ Carnforth :-About Februa.ry 
i 1891. four weeklll. ! Mu.rypon :-April 189 I. five 

I w",k •• 

! 
i 

Abolitinn of Snnday labour or 
extra remuneration for same. 
The employers refUNd extra 
poy, and ulso refused al'bitra~ 
ticu or to diSCU88 the question 
in any form. 

Millom and Askam. about SQ.O'l
i 

Cornforth, U. 
Marypol'4 43. 
(All unionists.) . . 

(\.) 1,100 
(2.) 200 

(approximately). 

None. except officials. 

Union supported the men. 

No settlement made; men 
defeated. 

In some instances dispute led 
to advnnce. 

I Nearly 2,000/. paid in strike 
allowance; over 5,000/. lost 
in wages. 

. A )ar,re number of collierM. 
minerM. and !!-teel workers 
were thrown out ot employ
mEnt. Cannot say how mony. 

lJnion supported *be men. 

Ken had to give "1 for want 
of funds to support them. 

Reduction averaging 121 per 
cent. aU round. 

Di!'-bursements by uDion 
12,4181. 15.. Cannot answer 
a'!I to estimated loss of wagclI 



110 ROYAL COl\[l\[ISglO~ ON LABOUR: 

STRIKES AND I,OCK-OUTS, 

IRON AND STEEL TRADES (MISCELLANEOus)-continuerl, 

_' _______ , __ ~-8:c:7-,----_-8~------_-_89,----------9()-_ 

Nut and Bolt IBritish A~al~ma~1 Associated Society of I' 
TRADE uNION . { 

.:n.R ers Dele y. Steel Smelters. .u 
uk'S . t t.ed ASSoClatlOD of Mill"",n, Associated Iron and Steel'Vorkers. 

--------------i---------:-----~I--------------I 

District ~ Smethwick, Staffs. 

Representations or inrormation 
offered for the consideration of 
the Commission under the 
following beads--cont. 

(4.) Strikes and Loc'h-Outs:-
(1.) Number of strikes and 

lock-outs in trade in di:,1trict in 
cach of the 10 years 1881-1890, 
and in the current year up to 
date. 

(2.) Whether more frequent 
than f01'lllerly during that period, 
or less so. 

(3.) Ennm~r!ltion of impor
tant disputes, and particulars 
in l'ep,:ard to each liuch dispuffl 
under the following heads:- . 

(a.) Date of comtrencement 
and tenninaticHl. i 

(b.) Chief immediate causes 
of each dispute. 

. 

(c.) N~'mbet, of (1) unionists, 
(2) non-unionists, in trade or 
branch of industry directly en_ 
gaged in each dispute. 

(d.) Number of persons em
ployed in factories 01' works 
where dispute occurs, and who 
have been thrown out of work 
thereby, but have not been 
directly engaged in the dispute. 

I 

(e.) AttItude of umon towards' 
dispute. I 

I 
(f.) Mode of ,.ttlement ·1 

(g.) Advance or reduction of 
wages or other result of ·each 
dispute. 

(h.) Actual disbursements by 
onion on account of strike, and 
.timated loss of wages during 
tbe dispute to these, whether 
UniO~J1Stl!o 01' non-unionists, who 
are t;",\tered under heads (c) and 
(4) above. 

None. 

I .. ess so. 

I 

I 

West of Scot
land, &0. 

Less frequent 
from 1886 to 
189() than for
merly. 

The '\Vest of Scotland 
chiefly. 

Caunot say. 

OaAnot say. 

Clyde Bridge Steel W ork6, 
and "r ef;t of Scotland 
Steel ::\Iakers. 

Clydebridp:e :--Comroenced 
September 3, 1889; ter~ 
minuted January 19, 
11'190. 

West of Scotland :-Com
menced July 27, 1890, 

I terminated August 14, i 1890, 

I Clydebridge, 100. 
West of Scotland, 2,000. 

About 30 at Clydehridge. 
About 3,000 in the dispute 

-with the West of Scot
laud Steel Makers. 

Defeated at Clydebridge 
West of ScotlaI!.d dispute 

settled by arbitration. 

West of Scotland :--Re
ductio.n of 5 per cent. 

About 1,7001. 

South Yorbhire, &c. 

Very few and only small local. 
. (Particulars of 3 below.) 

I.ess so. 

(1.) Warrington:1881. 
(2.) In the north, 1f182 (8 days). 
(a.) In the midlands, 1883 (2 

weeks). 

(1.) 1881, over the Puddlers': 
]j~eitlery. I 

(2.) 1882, unionists refusing to accept 
the award, Sir J. W. Pease. : 

(3.) 1883, returns of sliding scale 
! showing large reductions, and Hot 

being out till day before men Lad 
to commence working nnder it,! 
cansed short rebe1lion, there i 

being no organisation to enforce I 
the award. ! 

Di~putes occurred when the men: 
werc disorganised. 

Conciliatory rules compel members 
to-arbitration. 

(2.) Men accepted original award. 
(3.) Resulted in temporary favour of 

men, but sliding seRle arrange
ment was broken ani resulted in 
our after loss. 

1,4301. 18s, 4d. :-Paid during the 
last 5 years on account of strikes I 
and members out. I 



GROUP A. : REPLIES FROM ASSOOIATIONS OF EMPLOYES. 

STRIKES AN))LOCK~OUTS. 

IRON AND STEEL TRADES (MISOELLANEOUS)-"01.tinued. 

9~. 

111 

National Amrugnmated Iron Plate Workers', Bl'&II;iers', Mountillg Forgers', TinDen', Stampers/ and Galvanizeno' Trade and 
Friendly Society. . 

i I 

1 
Manchester District. ~ Birmingham District. 

I WolverbDfllptoD Lye District, . 
London District. Bristol Di$trict. 

I I Rnd District. Worcestol-roire. 
I I ------

r 

I 
•• 

0 - . ----------_ .... -J 

DisputCi have occulTed in eaeb ot' th~~ distriCts, 01 greatt'r 01' lesser magnitude, prlllGipally in the years 1881, 1882, 1889. oDd 1890. 

DUI"jug tAA9-90 more fl'C(IUtmt tblfll during the _ prcviou:i 10 year8, simply becfttlE'e durin~ tllOl!le years wages IUld pricl;'s had gone down -to 
un illlSuft'Cl'Rble d~e, Rnd the men being latterly better organi8cd were determined to Iwprove matters. . 

The principal disputes occurred hi the Birmingham and Wo~_v.e~hnlDpton districts. ~ut have only space for those of BirmillghulIl. which 
serve-as a fair llpecimen of others. 

-----~-----: 
I 

'[ 

I 

• 
11881. Mar-ch to June. 
I 1882. 

1

1889. December rtb to 18th. 
1890. AI)rH 12th to Aug. 2nd. 

! ' 

1881. Against 10 per cent. re~ 
ductil)u. . . 

1882. Against still further re
ductions. 

1889. 10 per cent. advance 
chiefly. 

1890. 'Xo maintain advtulce of 
1889. 

lR81. 70 unionists. 
11:182. 20 II 

1889. 200 OJ and 150 
non~uniollist:s. 

1890. 200 unionists and 20 
Inon~uuioni8ts. 

Numher very small, not worth 
! blk.ing ioto account. ~ 

'rhe union generally 8.utboris'Jil 
a.nd supported the men in 
thetlc disputes. 

Ge~el'6Uy mutull.lul'rangement. 

1881'}"_d . IHH2. .fie uchons. 

1889. Advancl'. 
lR90. Allvancc 'of pre\·i.ous 

yea.r muilltainel1. 

______ ...J 

1 
-I 

t 

i 

------,c------~---_. ___ -' 
Estiu'ated co~t of strikCti to tmian during the 1l1llt lOTyetU'8:_1n actual ditibul'IIemeutt; £3,527 

In 10tlIJ of wagCtl £7,614 

~~l~,l-U 
. 

Bllt W~ d".,.in' to mId tb,,' y,'e estimate that our men are receivin)l; 5,000/. per year in advtlDcel wages. We ","oulrt fils) point O.lt that loStl 
of time dul.'t\ not in om ctLse nccllt"8tl!ly repl·escot loss of wagt'tI. A'i during u- litrike stooks are e1(.l?-au~ted, aui afterwllI'tls ba.yc til be 
illUde up. 1:10 that wagt'll llI'e luther deferred tJlau lost. 
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(2.) Whether more frequent 
than formerly· during that 
period, O"l' less so. 

~- (3.) Enumeration of impOl'~ 
tant diBPU~ and partieuta.rs 
in regard to each lu.b dispute 
DDder the fullowing beods,-

(a.) Date of commenoement 
and termination. 

(6.) Chief immediate cause .. 
of each dispute. 

(c.) Number of (1) onioni.II!, 
(2) non·unionists, :in tnuie or 
branch of industry directly en
gased in .... h dispute. 

(d.) Number of persons em-
ployed in factories or 'Works 
where dispute oceun, Bud who 
have been thrO,.'D out of work 

but hove not been thereby, 
djrectly engaged in the dispute.. 

(e.) Atfitudeof union towards 
dispute. . 

, 

(f.) Mode of •• ttlemeut -

(g.) Advance or reduction of 
wages or other result of each 
dispute. 

(11:.) Actua.l disbursementf; by 
union on aceonnt of }'trike, nnd 
estjma.ted loas of wageR during 
tbe disptlte_ to thoSt',. whether 
'Unioniau; 0," noD~unionifilt8. wh() 
are entered under heads (c) and 
(d) above. 

BOY AL COMlUSSION ON LABOUR: 

More frequent. 

Seven weeks. 

Application for advance 
of wages, and resisting 
a threatened redUCQOD. 

2~ unionists. 

-

i'"vourable to men. 

Meeting botween 
and mea.. 

ml18ten 

AdvftDC8. 

1601. pa.id to unionists and I 
graDts towurds the relief 'I 

of Don-lInionist&. Loaa 
ofw&ges by our members 
24M. 

- -
, 

-- -
~ --

-- -

.. Lea 80. 

November 22 to 2D, 
1890. 

A umfonn Jilt of 
priOOl .. 

(1.) 22. 
(9.) 5. 

NODe. 

ll'o.vourable. 

MaNtels and men 
came to ID agree· 
ment. 

Advance. 

Single men recei\'~d 
u., per week, antI 

I married wen 1 a,. I 

I I 

J. 

Two day. 

NODe 

-

--

.AdvaQe~ 

NoJou of 
doringdl 
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STRIKES AND LOCK-OUTS. 

LEAD WORKERS. 

!Yl 
------,--------~----~-----::!.'----.. ---,------

U 72268. 

TRADE UNION Lead-Worken. 

--------,-----1-------
District , 

•• 
Representations or informa.tion oirered for the 

consideration of the CommiuioD under the 
following heads-cont. 

(4.) Strillu and L",k-O"t,,-

(1.) Number of strikes and Jock-outl in 
trade in district in each of the 10 years 181H-
1890) and io th~ current ,.ear up to dllte. 

(2.) Whether more frequent thaD formerly 
during.that period) or less so. 

(8.) Enumeration of important disputes, 
and particulars in regard ~ each luch dispute 
under the following heach! ;---

(G.) Date of oom~encement and termination 

(6.) Chief. immediate eou ... of eacb dispute 

(c.) Number of (I} uDioniato. (S) non
unionisu, in trade or branch of induruy 
directly eng.ged in eacb diopu", 

(d.) Number of persons employed in Iac
tonea or works where diapute DCcun. and who 
have been thrown out of work thereby, but 
have not beeD directly engaged in ·the diBpute. 

(e.) Attitude of union townrdB 'dispute a 

(f.) Mode of .. ttlement -

(g.) Advance or reduction 0(" wages -01' 

other result uf each dispute. 

(la.) Actual disbursements by union ou 
account of strike, and estimawd loss of wages 
duriog the dispute to thoBe. wbether unionists 
or non-tmionislf. who are entered under beads 
(c) ODd (d) above. 

Tyne. 

Not maoy. 

p 



1\4 ROYAL COM,IlISSION ON LAHOl1R: 

STRII\ES A!i.'» LOCK-OUTS. 

MINING AND QUARRYING . 

. _ .. _. _______ , ___ ~9~8'__ __ ... ----'-,----"9~9-------.--.-......!!100()().--.--.. 
Northumberland Colliery, 

Meehanic8' Motunl. 
lTovidcnt Association. 

'mADE UNION -{ 

District 

Representations or, iDfo~8ti-on. 
offered for the eoosiderntIOD of 
the Commission under the lOllow
ing heads-cont. 

(4) Strikes and ~ock-Out':-
(1.) Number of styikes and 

l""k-Guts in trade 'in district in 
Celeb of (he 10 years 1881-1890, I' 
8Dd in tht' curre~t Tear up to date. 

<,2.) Whether more frequent 
than former}ldu~ that period, 
or less 110. 

(8.) Enumeration of impor
tant disputes, and particulars in 
regard to each such cJispute under 
the following heads;:-

, ' 

(a) Date of coinmencement 
and termination. 

(h.) Chief immediate causes 
of each dispute. 

(c.) Nomberof ¢l) unionists, 
(2) non-tlniomsts" in trade or 
branch of iodufltry directly en~ 
gaged iu each dispute. 

(d.) Number of pl!rSOn8 em
ployed in factorios or works 
where dispute occur", .and who 
have been thrown ·out of work 
thereby J but have not been 
di'rectly engaged in the dispute .. 

• 
(~.) Attitudeofuuion toward-s 

dillpnte. 

(f.) Mode of settlement 

(g.) Advance or reduction of 
wage8 or other result of each 
dispure. 

(n.) Actual disbursPments by 
union on account of strike, and 
eatimnted 108110 of wages during 
the dispute to those, whether 
uniooi8t(l. or non-unionists. who 
are f!ntp.red under beada (c) and 
(d) sbove. 

DnrbRln Miners' 
AS8ociati(.n. 

Durham. 

About 200. 

About tht same, 

Durham Cokemeolt Assooiation. 

Durballl- and part of NQJ'thumberJand.~ 

I We ~"ve only bocl two strikes of a I 
senons character in the time named. 
one in 1889 and one in 1890; iu other 
clU'les &toppages have been only. for a I 
day or two nt most. 

i 

As the association' Will ooly formed in 
1874 caDDot say. 

The disputes referred to above were in 
the. one case under the firm of MetsnI. 
Bulebow, '''8ughou, & Co" and in the 
other )Iessrs. Straker, Love, & Co •. 

Me!lSfS. Bore-how, Vaughan, &: Co, com
menced Feb. 1889. terminated July 
1889. Messrs. Straker, Love, &: Co. 
commellced April 1890. ended May 
1890... ;" 

In the fir5t case the cause was the dil
nlissai of the local secretary. in the 
second the disllIi88A1 of four men 
without jwt cause. 

MeBin. Bolchow, Vaoginul, & CO.,S6 
unionists. . 

Messrs. Straker, Love, & Co., 164-
unionists. 

None in case of Messrs. Bolchow, 
Vaughao. & Co. 

About 2,300 in case of Messl'l, Straker. 
I...o\'e, & Co. 

The union lSupported the men in each 
cas.e. 

An urgency cummittee of owuers aDd 
Fedcration Board. 

Neither. 

:MeBsr •• Bol...chow, Vaughan, "& Co .. 4121. 
Messrs. Straker, Love, & Co., 6201. I Cannot 831 exac~ 1~8 of w&gell. 

I 

I 

Northumberland. 

One look·out. 

• 

1881 from January for 17 
'Weeks. 

About 800 unionist!!. 

Generally, might over rigbt'. 

., 



GROUP A.: REPLIES FROM ASSOOIATIONS OF EMPLOYEs. , 
STRI~ES AND LOCK-OUTS, 

MINING AND "QUARRYING . 

·lI5 

.-________________ ~1~OI~. __________ ~------_,-----=W=2.--~-.--------~1~~------

I Northumberland hfincrs' Mutual Confident Association. 

Northumberland. 

(1 to 3,) • . .... 
W.., hn.d thn-e strikes in 1880, one in lRSI. oue in 1884, one in lSSll. one In 1888, gene-ml 

$trike in l:f:!j, and four othel;"B, tWQ in 1SS6. ODe in 1SSl.J. ud two in 1800. 

I 
""'01 1 SncTiftced lout of Work I I Local I Sacrifkled l-out or W"rk I 

- Strikf!s.. Membt.rs. PaymODt.8. 't- Strikes. Mtlmoo1'9. Pn.ymentli • 

.e~. d.1 £ ... d.11 '£ •• d.'11 .e 8. d. ll •• d • .e ',d-. 
Il.~SO I,UiS If A I 2 10 0 661 IS I 1SS71 lilO '1. 0 - 9,693 14 10 
iIS!;l 113 10 0 I Ho 11 It 6101611 liSSi1.78:'1 9 1. - {lll;S 18 9 ... 
'l~'iil - I ".1 m s 3 s..-m 1.318 19 1 - 1& 1 Z 
Il~ - '26 18 0 MS 1. 0 890' 1,088 )0 1a :I 1 0 l20 0 S 
iISS4 7S66 1223 59912St I I 1~ 199 IS O! so; .. 8 1,6.'51 19 6 - 6.310 7 ~ 9ft 7 {I It1.1!U S 11+ 
'1S&1 201 15 0 i 9 0 0 8.009 10 15 I . 

i Loc ... Snn<1l'. 

i .. IlSSG Eltringham . 2M • 0 ----
1&1) W. Cmlulin!l"lon 100 30) 8 8 - South ljonwull _ 122 lL 13 • 
- North Elswick- .. , 81 0 0 - Pt'Cston - . 63' 15919 • 

11188 Choppington 

'1 
... 1.001 • 3 

- North Eh.wich· i - ... 3 • , ... DIll. Bl'nwell ·1 53 1,318 19 • 
1""" o,rnwood II'T 1,036 16 11 - NOI'PI \\":0'111111 3>l 51 14 • 

2.009 

---·A.-ift~~-~ t-h~~b~v-;' Cn1lil1rit'S the owners were members of tho C~ Ownora;-As.o-
ciation, vir... Seghill, Bobside. Burradon. West Crrunlington. and Choppington. ,i 

The 1887 strike commenced January- 27t~ and ended May 25th. 
I 

1887 strike. the cmploycrs demanded IS per cent. reduction in steam-coal 
collieries, and 10 pt.·r cent. in 80ft coal coUieriell, but wbicll demll.nds were I 
aubtll1quclltly reduced to 121 and 'Ii per cent. respectively. ':r:h(J result 
was 12i pcr cent. and 6.t per cent. reduction, after a striktl of 17 weeks, 

1881. uuionil:its on strike. 11,719_;- Don-unionists 'on strikti, 2,5«;10. 

N orthumberlaud 
Deputies.. 

Northumbelland. 

, 1 strike 

LeBa so .. 

January 27. 1887. to 
May 1S87. 

10 per eent. reduction 
01' wagefl. 

560 Qoionisu, 80 'nOD
unionists. 

1887, paid to Dlen on strike 89,OOOl.; loss in wages about 180,0001. I Paid by union 1.268!. 
I 14.. lId.; lcou of r wll.ges, 8,925l. 

I 

, 

i 
I 

j 

North Stafl'ordshire Amalgnmllted. 
Al8Ociation of Miner •. 

Ri.lverdale Hive Ludg~1 
N arth Staffordshire. 

1. 

Leal' so. 

May 6th, 18~3 ; terminated Oc
. tober 17th. 1888. 

Employers g&"'e notice of 10 per 
cont .• eduction ill wilges. Re~ 
fused any suggestion J£s~ tban 
the 10 per cent. 

400 unionists; 800 non-unionists, 

Paid by uniun. 6.600l. ; estimate4 
los6 of wages, 22,OO(ll. 

P 2 
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'fRADE lJ!'IION ·{I 
--------- , 

I 
Distri<.."i:. I 

, 

I 

ltepreleDtatioDS or informa 
offered for the coD8idera 
of the t:ommiBlioD under 
following heads-conI. 

~onl twn 
the 

(4,) SlrifoumrdLock-Ou "'-and 
triet 

(I.) )'lumber of strik .. 
lock~outs in trade in dis 
in each of the 10 years 1 
1890, and in'thecurrent 

88\-
year 

up to date. 

(S,) Wbethe. more 
quent thaD formerly dunn 
that period, or le88 80. 

fr.,. 
g 

im-
arti-

(3.) Enumeration of 
portant disputes, and p 
tul8rs in l't'gard to each 
dispute under the foUo 

ouch 
wiog 

beads:-

, 

, , 

(n.) Dull} of comme 
ment and termination. 

nJ 

(b.) Chiefimmediateca 
of each dispute. "'" 

(c.) Numbor of (\) 
Diets, unionists, (9) non-uuio 

in trade or branch of ind 
directly engaged in eaoh 

u.try 
dis" 

pute. 

reonl (d.) Number of pe 
employed in factories or w 
where dispnte occurs, 
who have been tbr.own 0 
work thereby, bue have 
been directly engaged in 

orks 
and 

ut of 
not 
lbo 

IlifIpute. 

n to-(e.) Attitude of unio 
watf1s dispute. 

(j.) 'Mode of ,ett1em ent -

ction (g.) Advauae nl' redu 
of wag-ea or other resol 
each dispute. 

t of 

(It.) Actual disllursem ents 
by union em IlCCOllut of·s trike, 

I 

I 
i 

and estimstl'tl lOS-I!! of w 
itllrin~ the diBpute to t 
whether uniOl iistfl. or 
uniouil!!ts, who are en 
underh-e8d9 (c) and (d)&bovt"'j 

ages 
hoee, 
oon-

tered 

I 

ROYAL CO}{MTSSIDN ON LABOtJR;: 

STRIKES AND .. LOCK-OUTS. 

MINING AND 

104 
QUARRYING-ccm.tinlWi. 

105 106 

Amalgamated Minen' 
Aslociatipn. 

Amal~mRted Rociety of Pel8811 Dilltrict : 
\ I Staifuld1!lrurt! Miners. Miners' AeociatioD.: 
, , 

WeRt Brommch. Oldbury. \H1;~eb: Wa';"II: . Stalfordshl,e, Tipton and Coseley. Brown.hill. Pelsall, 
' . and Neighbourhood. 

l. I. Ono. I . 

Less lince.elltabliahmeDt -- LeiS 80. 
of uniou. 

- - --

\ 

18th September 1890, JUDe 14 to October 3,1884. CaDDoteay,played 
ended about October 16 WeekM. 
1st, 1890. . 

To get a proper basie 
price fixed on a new [ 
serun of coal that boo 

4d. per day reduction. Resistill'f a MOP" 
tion in wages. 

Dot heeD worked in 
tbe diatric1 before. 

70 unionists affected. The whole of men employed. --

-- -- --

-- - --

- Workmen gave in. Men gave in after 
16 weeks. 

-- BeductiOD. --

I 
. 

I -- ! -- --
, I , i I 

107 .. 
North Yorkllhire and 
Cleveland ~line'I'8' and 

Quarrymen's Association. 

Cleveland, Tet'MdaJe, Foreett. 
Tuthill. Durham, Weatdalt>, 

and FrocHngbam. Linc. 
-, 

None. 

--

-- ; 
j 

--

--

. --

-

-

-

--

--



GROUP A.: REPLIES FROM ASSOOIATIONS OJ! EMPLOy,Es. 

STRIKES AND LOCK.OUTS. 

MINING AND QUARRYING-COntinued. 

_______ 1~O~9 _____________________ ~11~O~ __ ~ ____ ~----,-------~~1~11~--------_ 

i N("8tb. $wrm.8ea. and 
Ll80dly Miu~n' 

Association. 
House Coal Society of Monmt"Qtb. Rboodda House Coal Sociel,-. 

Rbondda, Gilfach. Glyncorriog, Ywys-

117 

112. -----
BlaenavoD 

Workmen'. 
CQmmiUee. 

Neath. SWRDlilea,'"aod 
LIaoelly. 

Rhondda Valleys. bwl, Haubnrrau, Hautwite, To-if Well, Blaen&von. 
Quakersl Yard. aud Merthyr Vale. 

,----~-~--~--------~----------t_--~ --~------

Loeal Itn"ke. rather 
numerous; ,cELOnot give 
!!X6Ct number. 

More frequent than for
merl,... 

Messrs. Vivian's collieries 
the most important, i 
others have nClt b~u of i 

. so lengthy a period, with 
the exception of the 
TewgoedCoIliery,which 
has been shut up since 
the 1st July lasl. 

(I.) Messrs.Vivinn'sstrike 
eomrocmeed February 
6th. 1891,' ended 15th 
April 1801. 

(0.) Tewgoed Colliery. 
1st July 1891. 

All trade uruoniata in each 
of the Itrikea. 

•• 

No general strike or lock-ont, nor any. where very large 
bodies of workmen were Wfected. " 

Leoa than formerly. 

cannot furnish particulars as to dates, no ca.reful record 
of these things was then kept, but in the commence
ment of the decade there did nccur St-verai disputes. 
each affecting, Reveral hundreds of men. which was 
coDsidered of great imPOl'tnncft to the c\i~trict at large. 

, 

(1.) Nixon's Navigation Collieries stdk~ begn.n Oct. 1, 
and is still going on (Oct. 22nd, 1891). 

(2.) Great Western Colliery, January to Ma.y l8SU. 

(1.) Nixon's Navigation CoiUeriea strike owing to I 
refosal of employ,.rs to concede prir.e liflt. a.nd to 
make arrangement~ for paying when conI is nnder 
thickness. I 

Gelly. Tynyhedw. and Abergorky 8trikes were cauRed 
~y the rednc~on of the stando.rd rates f..nnerly paid, 
whicb at the time was not ge-neral iu tbe district. 
Y Dys.feio strike caosed by tbe refu!l:al of the employer! 
to allow the WOrkm&D a voice in settling 'the prices to 
be po.id for working a certain seam in t1 e colliery. and 
also their refusal to comply with the iDstructiOQS of 
the sliding-seale committee. In each C!'IUIe tbe ootice 
to terminate contracts was given by the employel'fl. 

I 
CannlJt give exact number of these mon, but in most 

of the foregoing instances a strong minority would 
have been thrown out of work in conseqnence. 

Supported the men in all casoa. 

I. {51.} Oreat Western Colliery Mtrike settled upon em~ 
: ployers agreeing to pay dK,. wages. . 
.\ Gelly, Tynybedw. sliding-scale. Ynysfeio, Abergorky " 

Q1eu gave in owing to depreal!led times. 

i Reduction in most instances. 

1890-1. about S,OOOI.; 1068 
of wages Kbout lq,OOOI. i 

No official rooord _kept. 

About 26 to November 1891. 

-LeIS 80. 

Llwync('lyn (1) commenced 14thF~b
ruary 1891 and not yet tenniuated 
(30 November J891). Penshiwfer 
commenced 29th October 1890; not 
yet terminated (80 Nov~mber 1891). 
Others are settled. 
Oppreuion from the employen. 

About 9.000 unionists. 

None. 

Have 8Upported men. 

Muttml agreement. 

Compromise. 

During 1891. 0'0 behalf of the th·c 
dispntea:-5201. paid by uUlon; 10M 
of wages, S,OOOl. 

None. 

Less 80. 

--. 
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STRIKES AND LOCK-OUTS. 

MINING AND QUARRYING-continued. 
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TRADE UNION -{ 

District -

RepresentatioD! or information 
offeNd for the coDAideration of 
the Comtni..s8ion uDder the fol
lowing hetf.dl:l-cont. 

(4.) Strikes and Lock-OutB'-
(1.) Number _of strikes and 

leek-outs in trade in district in 
c:ach of the 10 years 1881-1fj90, 
and in the current year up to date. 

(51.) Whether more frequent 
than formerly during that period, 

-or less tlO. 

(8.) Euumeration of impor
tant dilJputea, Bnd particular8 in 
regard to each such dispnte 
under the Colluwin, heads :-

(a.) Date of commeur,emeut 
and teruinatioD. 

(b.) Chiefimmediatecau8cs of 
each dispute. 

(c.) Number of (1) uuionists, 
(2) non-unionists, in trade or 
branch of industry directly eD- .' 
gaged in each dispute. 

Ayrshire Minors' 
Union. 

Ayrshire. 

4. strikes. 

Leu frequent and less 
prolonged. 

(I.) 1880 (4 w«ks): 
(2.) 1886. 
(3.) 1887. 
(4.) 1888. 

(~.) Advance ofwpges. 
(2.) System of restric

tion -earriedthrougb 
with the aamt 
object as above. 

(S.) Hours. 
(4.) Against 6 men 

who worked on the 
weekly holiday. 

-

(d.) Number of persons em- ---,.. 
ployed in mctories or works where 
dispute occurs, and who have 
been thrown oot of ,vork thereby, 
but have not been directly 
engaged iu the dispute. 

(e.) Attitude of uDiou towards 
dispute. 

Union supported al1 
the above named. 

if) Muti& of ~ettlement ~ Usuall, by compromise. 

(g.) Advance or relluctioD 
pf wages or other result of each 
dUipule. 

Fife and Kioro8B 
Minera' ANociation. 

Fife and Kinross. 

None of any 
-magnitude. 

Less so. 

- , 

Mid and West l .. othiuu Millen;' AS8ocia.t.ioD. 

Broiburn and other Shah~ :Mining Districts, Scotland. 

3 strikes. 2 lock-outs, a.nd 1 general strike and l~ck
. out. 

More so. 

(1.) Oakh8ok .. Lock-ont, Inflt week in Anguftt BOtI , 
first week in Septembel' 18B6. 

(2.) Broxburn. Lock-out 16th to 30th Jan. tH87. 
(3.) General strike and lock·out, 8th July to 28Ul 

November 18~7. 
(4.) Grangepan8. Strike, 12tbMay to 13th June lS87. 
(5.) The HolmeR. Strike, 1st to 28th March 1889. 
(6.) Grangt'[UlD8. Strike, 2nd to 16th Dec. 1889. 

Oakbank. Fot' taking n general holiday to lIecure 
~bortedlOUni and an advance of wageI'!. -

11l'Oxburo. Jo'Ol' tnking 0 gCIl~ral holiday to pr(ltest 
agaln~ tbe Company's violation of Cl1-rt'eemc.'ut. 

General strike and lock-oat. '1'0 mBlDtaln tbcir reN 
dueed h01l1'!l, which the oil companies wt"ro dc.>rt:er
mined to dcstroy ; and to ft'sist a 17 pt>f ccnt. J't'.o
duction in wages, and to obt.ain the recognition of 
their union, and better pa, ment for deficiency. 

G1'llD~epft.ml (lst). To 8eCure an advance of wAges. 
'{'he Holmes. To secure ,he r~iDBtatement of a dis· 

mil'l6ec1 fellow wMkman. 
Grangepans (2nd). To secure flD advance of wages. 
1st: lbO. 
2nd. 500. 
Srd. N carly 2,000. 
4th. 30. 
5th. 100. 

In third dit'pute 4,970 ruen in the oil worb were 
thrown idJe. 

, ' 
Union munaged the n~eJ!'8 affairs in all. 

lst. Men had to submit. 
2nd. EmpJo,yera had to submit. 
8M. " - " 
4th. ,. J, 
5th. Men ., 
6th. Employers II 

1st:. Men were not allo;wed to take general holiday 
with their neighbours. 

2nd. Men obtained more liberty of combination and 
eusnre'll better work. 

3rd. Men maiutainl."£l their reduced haUl'S, .and balf 
thereductillO back, with more liberty of combinaUon. 

4th. Men obtained advance. 
5th. Men fpiled in their object and p~tically de-

stroyed thcir organi!lation. 
6th. "hlen ohtainL>d advance . 

. (1.) 301. paid by union. 500/. lost in wages,. 
I (2.) 91/. .. 1,21101... I 

(.1.) 81/. " 162/. •• 
I < 3.) 1,4001. " 36,000/." I 
p.) 961. ., 7~o/. .. 

_-'-___ -----_;.-______ -'-1 ________ <_6_.>_00_1.._.,---" 24"1. " --'. 

(II.) Aetnal disborsements by 
union on account (If strike, aud 
estimated 1088 of wllIl'es dnriDg 
the dispu~ to those, whether 
unionillUi 01' non-unionistM, who 
are entered uuder h"adB (c) and 
(d) above. 



GROUP A.: REPLiEs FROM ASSOCIATIONS' Ol!' ElIIPWyES. 111} 

STRIKES AND LOCK-OutS. 

MINING AND QUARRYlNG---·Clmtinued. 

116. 

BllUltYl'e Miners' A!\Sociation.. 

117. __ ---; ____ -::11:::8::-. _____ ', I ,~ ____ 119. ____ _ 

Q~rylUell:!!l.~~o~tiQD. Quat'J'1IDen'. Union. 'II Qua.rrymen's Union'. 

---------~~'~--~---r------~---------I-------------
Lanarksbire genel'llUy. Blantyre, 
BUl'Dhn.nk, H'amilton. Eddlewood, 

Cadzow, and BaillietltoD. 

Strikes in that period have be-en 
numerous, but only in 1887 did 
one oceDI' that aft'ected the 
entire county. The entire 
nnmber it is now impo,sible 
to ascertain. Another pretty 
general in 1888 to IWolisb 
sliding sc.ale. 

For the past seven years dispu~ 
have been less frequent. .. ' 

The 1881 disrpute commenct.>d in 
the beginning of January and 
finished in the middle of Ma1:'Ch 
for an 8dvance of wages. Oc~ 
ber 1891. Clylle, six days. No
vember 1891, Eddlewood. five 
days. November 1891,Nacker
ty, one day. October 1891, 
llothweU Cas,tte, two days. 

1887 advance of wn~cs. In. 
lA8R to abo1i~h t.lirling-~(,It.le. 
Clyde, Hbnlition IIf Hilly. Ed~ 
dlcwood, resi!Oting reductions. 
Nackerty. resiliting deduct~on 
scale. Bothwell CfL9t1e. reslSt~ 
iog arbitrary weight of tnbs_ 

The18S7,-by confereucc of cml 
ployers and employed. 

1887 strike-obtaiucd advance of 
6d. per day. 1888 employell 
abandoned sliding-scale. Clyde, 
Eddlewood, and Nac.kerty men 
SUCCe815fn). Bothwell Castle 
men failed. /' 

Leice8tershire. North Wales. 
. (Carnarvon and Merioneth.) 

T' 

About 6 amnlilocal strikes 
since formation of 
society in December 
1885. 

Jdore frequent. \;. 

Unable to a.nswer, 

Reduction in wages. 

Increase of wnges 10 per 
cent. . 

"'J 

1 ttrike and 8 or 4 little struggles. 

L"88 BO. 

• 
April lit, 1891, to 21st April 189,1. 

20. 

Less so. 

·Only one impo~tant dispute dUf,,: 
ing last 10 years at Dinorwic 
9t;arriea ill !tiSS, and 1886 . 

October 31at, l8S5 to March 1st, 
1886. 

A broken promise OD the pa.rt of ern- Dissatisfaction with management, 
ployers to giPo .back 10 'per cent. I &tringent rules, and favouritism 
which workmen willingly submitted I shown. 
to in time of depression of trade, an I 
impro'fement on which was to lead I 
employers to put on the 10 per 
cent. again, !!,~h they did, _';l:O~ do. 

. ' 190 unionist.. 

Very:6.rm. 

Duly appointed de.vutatiOllS waiting 
OD employers. 

Advance of 5 per cent. 

I 

(ll 1,600;'(2) 1,100 . 

UnidD supported members. 

By the intervent!on of another 
quarry proprietor and manager; 
not ssti,fa.ctory. 

Wages more regular. New' Code 
of RuleR introduced by thl:!l 
management. Favouritism 
ablUldoncd. (Wages low DOW). 

Only a few pounds by UUiOD; "loss of I .£10.201 S,_ "d.; 1081 

wages. 5001. . . I 45,0001. &0 .50,0001. 
of wages. 

I 
j 
! 

~------'--- -'----'---------,-----~-



120 ROYAL OOMHIS~JON 'IN LABUUR: 

.STRIKES AND LOCK-OUTS. 

NAIL MAKERS. 

TRADE UNION 

District, 

Representations or information offered for the 
consideration of the Com.miBSioD under the 
followiog ht=ad&-cont. 

( •. ) Slrik .. aod Lock-Out •. -

(t.) Number of &trikes and lock-outs in 
trade in district in each of the 10 yean 1881-
1890, and in the current year up to.date. 

(6.) Chief immediate C&use& of each dispDle 

(c.) Number of (I) unloni.tB, (2) nOD
unionists. in tl'&de or branch 'Of industry 
direotly engaged in each dilpote. 

(d.) NombfJl' of pereoris employed in fac
tories or works where dispute occors, and who 
have been thrown out of work tbereby. but 
have Dot been d:irectQr engaged in the dispute. 

(e.) 'Attitude of union towards dispute -

(f.) Modo of .. ttlement • .-

(g.) Advance or reduotion of wagC8 or 
other result of each dispute. 

<h.) Aetna! djgbursomC:!Dts by uuion on 
i u.ccount of strike, and e&timated 10s8 of wages 

during the dispute to those, whether ullioniats 
or nOD-unionists, Who are eoteled under heads 
(c) and (d) above. 

120 

Spike Nail Makero' Society. 

BaleBOWen. 

Not nhle to anSWer OD account of 
di~organi8ation. 



GROUP ... : REPLIES FROM ASSOCIATIONS OF E)lPLOVIlll. 121 

STRIKES AND' '.\OCK-OUTS. 

SHIP BUILDING, &C. 

~1. ~L 124. 

THAnK L1NION Boiler Maken' and Iron Sbip Builders' Soeicty. 

District -

, 
UeprCl'l'DtRtioDI'I 01' information I 

oftered for the considfl'8tion of 
the Commission Ullder the fol- 'j 
lowing b~d8-·cont. i 

i 
I 

The United Kingdom. 

.. 

(4.) Strikr.$ Mid Lock.Outs :-- i . Nonc. I 
(1.) Number of strikes and I There are ycry often Itoppsg"" 

lock-outs in trade in tlistrict i.n ofw?rk through the adjustment 
encl! ot'tbc ]0 yef\r~ IRI'H-1S90, I of. piece rate6, but not rupturea 
and in the current year up to- With our employers. 
date. I 

I 
(2.) Whether more frequent I 

than formerly during that 
period. or le!& so. I 

\3.) Enumeration of impor
taut (\isputea. and particulars 
in regard to each !loch dispute 
unile)' til" follmring heads :-

«(l) Date of commencewent 
nnd termination. 

(b,) Chief immediate cnW:iC~ 
of encb dispute. 

(c,) Number of (1) unioui~t8) 
(2) non.unioniRt!!, in tralle or 
branch of indu!'try directly 
cn,.,'lIge(\ in each diRpule. 

(d.) Number pf persons em~ 
ployt'd in factories or works 
where diepnte occurs, aud who 
have buen thrown Otlt of work 
thereby, but have not been 
directly engnge(\ in the di!'pute. 

(e.) ..1ttitude of union towards 
disJlute. 

(/,) Mode of Kettlement 

(q,) Ad,'ance or reduction of 
wuge,. 01' other result of each 
wlipute. 

(h.) -Actunl dishutscmcDt8 by 
nnion on account of strike, Iwd 
estimated los8 of wage", Iluring 
the dlllpllte to thol'ie, whether 
unionisti 01' non-lloioni!lotfl, who 
aI'" entered under hend!'! (c.) 

, aud (d.) ubove. 

U 791168. 

I 

Leas so. 

Conciliation. 

I 
I 

The Tyne Distriot, iucluding 
Blyth. 

4. 

v cry little difterence. 

Average duration, 14 da)'s. 

Reduction iu wages. 

About 8.000 unionists. 

None. 

Against. 

Conferenoes between employers 
and men's officials. 

RcductiOD':, 

CaoDOt say. 

Manchester and II. radius of 
:90 mile", 

5. 

LeSH so. 

1882. 
1885. 
1887. 
1889. 
1891. 

Wanting our mewbers to fini.h 
work done by handy or UD· 
skilled workmen. 

Abeut 200 unio.olisl" 

J!'avonrable. 

Depuutious. 

Geo(,lrally Rdvance. 
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TRADE UNION . {\ 
District -\ 
Reprelentations or information 

offered for the cODsideration 
of the Commi~8ioD under the 
following heads-cont. 

(4.) Strikes lind Loch-Outs:-
(1.) Number of strikes nud 

lock-outs io trade in district ill 
each of the 10 years 1881-1890, 
aud in the current year up to 
date. 

(2.) Whetber more frequent 
than formerly during that 
period, or less so. 

(3.) Enuineration of impor
tant (ueputes, and particulars 
in regard to each tluch (}ispote 
under the following heads ;-

(a.) Dute of commencement 
and termiuatioD. -

(b.) Cbief immediate Cilused 
of each diSpute. 

(c.) Numbl'l' of (1) unionilit." 
(9) Don unionists, in trade or 
bl'Hneh ot' indu.u-y directly 
eDgtlg'ed in each dil'l.~ute. 

(d.) Number of persoDs em
ployed in fnctorics or works 
where dispute occurs, and who 
ha.ve been tln·own out of work 
thereby, but have Dot b~en 
directly eugaged in the dispute. 

(e.) Attitude of union tOWAf<ls 
dispute. 

(/.) Mode of .ettll..'IDcnt 

(g.) Advllnct or reduotion of 
wages or other· r"8ult of each 
dispute. 

(h.) Actnal dishur!ol'mcnts by 
lillian on I1l~CCl1lut of IItrike, Rud 
e~imllh·d 101'14 of wugt.·s dll1"ilJll 
thl' c1isl'ute to thmw, whrtht.·r 
uuionists or nOD-uniolli"ts, W bo 
nre entered under heads (C') 
81U1 (d) above. 

ROYAL OOldMlSSlUlo ON LAIWUn: 

STRIKES A.ND LOCK-OUTS. 

SHIP BUILDING, &c.-cunti"ued. 
125. 1~6. 

Boile,!' Makers' and Iron Ship 
'"Builders' Society. 

Scotland. 

Boat Builders' Solciety. 

River Thames. 

127 . 

Associatud 

United I{iugdom. 

No lock-outs. Numbel· of sec
tional disputes in 1885. Six Rnd 
seven years of bad trade had 
forced piece-work rates dOWll. 

Oue Mtrikll. on~ lock-out, and I 
8C\'cral disputes. 

Uu~ 8hikt!, devt.'rnl dilSputc8. 

Len frequent since 1881. 

Middle of June 1889 to the end 
of July 1889. 

Estab1ishment of geneml rivetting 
list for the Clyde for ordinary 
merchant vesselR. 

UllionilSts, 2,000. 

Uuion~8t1i, 1,000. 

Favourable. 

Mutual concc8sitm. 

Advance. 

Paid out uhout 5,OO(J/. j 10l.'s of : 
.wage8 about 25,000/. ! 

More 80. 

By a deputation waiting OD tbe 
employers. 

Employers' demands withdrawn. 

1890 tltli.ke. 

Joillers 011 the Tyue objectA.?d to 
the award ofA-b. '1'. Durt, M,p'., 
in the arbitration 011 the Tyue 
list of work. 

i 
. ..:hraJJj.!ed hy confl..-reDCt'S aml 
I oouciliution. 
! 

J::II-I/. disbUl"st·c) hy ullion ill t~jl(! 
diflputl'!'I, five-eighths of which 
wa~ expendeu ou the UUJO 
tiotrike. 



GROUP A.: REPLIES FROM ASSOCfATIONS OF EMPLOYES. 

STRIKES AND LOCK-OUTS. 

SHIP BUILDING, &c.--contin-u.ed. 
____ 128::. _________ !2~"__. __ ... ____ 132'____ ____ 13-:01;... __ _ 

Shipwrights' Soeiety. 
Shipwrights' Trade and 
Friendly Association. 

133. 

Ship ]lnilders Helper'" 
As!!ocilltion. 

123 

Her :Majeety's Dockyards. Hull, &0. Aberdeen. I Liverpool, Birkenbend, &c.1 Cly(Ie and West of Scotlnnd. 

-----~,-------------------_T--------i'------------------i·------------------

No ptrik~s; ditpnteB only. 

18'13, aDd. bl\9 not yet termi. 
unted. (JIlDuary 5th 1892.) 

Low rate of wages paid t.o .our 
trade 8~ compared with pli~ 
vate firms, aud to the lIystem 
of tonnage and piece-work 
which bus been introduced. 

• 

Six: partial disputes Ilnd one 
~erio\ls OD~. 

Le!I.s so. 

(1.) At Messrs. Earle's with 
joiners. 

(2.) MessN. Th09. Wilson, Son, 
aDd Co. 

(I.) May to October 1889 (11 
weeks}. 

(2.) June to Jl1Iy 1890 (8 
weeks). 

(1.) Line ofdemarcntioD on ftC

count of joiners enoroacbinp: 
on our tfade. 

(2.) MCSSl'A. Wilson would not 
l'eCOgoise port mte of wng~. 

(1.) 230 nuionisllll. 
(2.) About 230 lUlioni5ts. 

(1.) OVE-.r 1,000. 
(2.) None. 

(1.) Supported nnd cnrried 
through to settlement. 

(2.) Do. do. 

Have reqnciltad that a Select Ii <1.) Meeting of oontending 
Committee be 8ppointc(1 to parties, amicable settlement 
takcevidence from the work-I unived at. 
men. Advance of wo~e8 by (2.) ~Iessrs. Wilson gave wages! 
chl.!'Sificatioo giving general req,oired. . 
dillsatisfactioo. 

(2.) Advauce. 

(1.) and (2.) Coat union 1,0001. 
(1.) and (2.) Loss of wages, 

1.500l. 

None. 

-

~\f' 

Have had 81i~ht disputes 
With indiv1dual em
ployers, but no strikes. 

Fol' les8 so. 

2. 

More frequent. 

None. 

Both in 1891 (7 dn.,.). 

Resi8ting 1\ 5 per cent. reduc
'rs OF INDIA bOCJ! ' lion. 

RANCH LlBR"R" 

-

40 unionists in each dispute. 

None. 

lteductioD withdl'awD. 

Puid 221.: 1058 01 wagca 
about 601. 
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TlIADE TINION -{, 

lIOY At COMMlllSION ON LABOUR: 

STRIKES ANP LOCK-OUTS. 

SHIP 

___ 135. 
BUILDING, &c.--conti n 1/Rd. 

136. 137. 

HOule and 'Ship PRinters' 
:O;ociery. ~nil Mn.ke1"8' Society. 

139. 

United Drillers' ond Cnt1e1'S' 
.8001(>t1· 

------------;-----------,------,-~---. -----------

I District - Aberdeen, Scotland. London. Gla.llgow. Kingston.upon~ Hull. 

--------------';-----1-----;---- -----.--

Rap'reRentations or information I 
. offered for the cODMideration of 

the Commission under the fol~ 
Jowing hends-cont. 

(4.) Stri~e8 and Lock-Ou", :-
(i.) Number of strike!! .and 

Jock-outs in trade in district in 
each of the 10 years 1881-1890, 
aod in the current yelU' up to 
date. 

(2.) Whether more frequent 
than formerly during that 
period, or less so. 

(8.) Enumeration of impor
tant disputes, Rod particulartl in 
regard to each sucb difqmte' 
under the follo1riD~ beado :-

(a.) Date ot cQnlJDencement 
And termination. 

(b.) Cbief immediat&- CRUIeR 

of each dj9pntc. 

(c.) Number of (1) Imionist8, 
(2) non-unionist!!, in trade or 
branch of industry directly 
engllged in each diflpttte. 

(d.) Nllm1Jt.'r of persons em
ployed iu factories or works 
where dispute oecurR, Bnd who 
have been thrown out of work 
thereby, but baYe Dot been 
directly ~aged w the di,.pute. 

(e,) Attitude of uDion toward~ 
dispute, 

(/.) Mode of settlement 

(g.) Advance or redu('tion 
of wngt's ot" otber ret'111t of 
p.flcb di~pute. 

(Ii,) ActURl disbul'sements by 
union on account of strike. and 
estimated IOR8 of ""8f,{e!O during 
the {liMpute to those, whethel' 
unionists or DOn~l\Dionisu.. who 
are entered under head" (c) 
and (d) above. 

I. 

I8t May IS~I to 9th May 
IS~\. 

Refusal by employe8 to adopt 
byelaws. 

252 unionists. 

By conference. 

Wages increased ~d. per bour. 
and acceptance of byelaw.. 

Paid 140/.; 10(1.';; in 
about 400/. 

None. None. 

• . --

1 in 18&4. 

Less 80. 

Particular8 not in po!lSeS"IOn 
of union. 



GROUP A.: REPLIES FROM ASSOCIATIO"S OF EMPLOYts. 12.'; 

STRIKES AND LOCK-OUTS. 

TIN PLATE &C. 
, __ ~I40. 
i 

WORKERS, 

______ ._ .... _l.~, __ ~ 

TRADE UNION -{I 

District -I 
, 

. • f t' I Ik-presentahoDS or III orma 10D I 
offered for the consideratioD of : 
the Commission under the fol- ~. 
Jowing beads- con'. I 

(4.) Striko, dud ].Qck·Ottls:-
(1.) Number of I!trik('s end 

loek-onts in !TaIte in district in 
ench nf the 10 ycars UUH-
1890. and in the cnrl'Cut y;.ar 
up to date. . 

(2.) Whethl'r more frequeDt 
than formerly during that period, 
or less so. 

(3.) Enumeration of impor
tant Ilisputes, and particula!'s in 
re,e-ard to ~llCh such dillpute 
nnder the following beads ;-

I 

Tinplate Workers' 
l'lIion. 

Abernvou District. 

Oue lock-out nnd se\'eral 
m-ikes. 

More fila. 

.~ 
i , 
, 

I 

TinplAte Worken' 
Society. 

Aberlleen. 

2. 

About the !'lame. 

(a.) Date of commencement 
Aur1 termillRtion. 

Lock-out 4 to 8 weeks. 1886. 5 March to 11 

(b,) Chief immedinte CAlll>e...; 

of each rlispute. 

(c.) Number of (1) "nioni~t.lI, 
(2) nOD-unionilils, in trnde or 
branch of iQllltstry dirt:ctly en
gaged in each eli~pllte. 

(d.) Number of perSOhK em
ployed in factnries or works 
... here dispute occurs, nne} whu 
ba\'e heen thrown out of work 
thereby, but h&,.(' not been 
clirel,tly el,~~uecl in th~ di~pute. 

Chief' CRuses of ·strike!!., 
&c. Uerluction in wages 
varyin!!, 1 per ceot. to 
50 per cent., the meo not 
bciug unionists. 

No umon eJOllted at time 
of ~ome tttrikE"tl. 

Cannot he ghen. 

May. 
I 18n. IS Nov. to 26 

No\". 

1886. Reduction of 
2,') per cent. 

1891. Reduction ot 
30 pt:'r cent. 

lR86. 30 males. 
1891. ,61ual",s. 

None. 

142. 

Tinpla.te W()rkcr~' Society. 

-~------

G1a~ow anll Wet'lt of Scotland. 

1881 
1883 
18R4 
)RR5 
1886 
IHR7 
UINS 
11:189 
1890 
1891 

10. 

More frequent. 

1 shop. 
S shops. 
2 .. 
1 t;hop. 

3 ShO]IS. 
a .. 
llihop. 
1 .. 

IS shOllS. 
I> 

l<~nforcin:t minimum standard w~<rC of 7d. per bour 
piece-work; maintaining .51 honNl, sud other 
nU'ions ca.l1se~ at!cctiu!!, nlle~ of unioll, certain 
-employers dictatiJi/! to their men conditious of 
work or labour -contrnry to rules. 

Fnioni~ts, 328 maIeR. 
Non-uDionit;ts, ':2 males. 

None; apprenticefl, labourers, and boy", always 
kept on, and like the men to /!aio their point . 

(e.) Attitude of uni..,n towards 
diaputo. 

I Voion snpported men. No di~pl1tt' recognise(} without sanction uf union. 

(I) Mod~ of settlement 

(g.) AdVAnce or reduction of 
wages or other result of each 
dispute, 

(h.) Actual disbursements by 
unino 00 aecount of Atrike, and 
e&timated los.~ of wages during 
the dh'putcs to those, whether 
llDlODist8 01' DOD-unionists, who 
are entert!d UDder heads (e) lLDll 
(d) ahove. 

Cannot be gi\·en. 

Compromise. I' 

1886. Reduction of I 
15 p~l' cent. 

1891. Ueduction of : 
30 per -cent. I 

Affects one shop only. I 
18R6. Di~bnrsed,llOI.! 
E~timRted 101>9 of I 

wugeli, 262/. 
1891. No disbnrse

ments. 
Los. of wllge~. 151. 

Must be settled through llnion. 

Generally maintnining wages in the misio!!, of Ollr 

minimnm ~tand8rd. wage from 60. to 7d. ; it aftt'J'
ward!! rlli~ed the WllfCl!S of the whole tl'll(Ie; f!,'ood 
men who had fonnel'ly carnett 7d. e6:o:i1y ~ot 7 btl. 
and 8d~ without uny overtime 00 their purt. 

:£ •. d. 
lR81 18 5 4 
1883 1>0 16 8 
1884 26 15 9 
1885 1$1 6 0 
1886 159 .5 1 
1887 298 0 4 
lRS8 8 15 4 
1889 )2 16 0 
1890 68 9 4 
189) 88 2 9 

AmI n J:'1'l\ut of 2/. 5&. to 0. non-uuionist for his 
conrIuct durin!!, di"putl". 

Account of expl"n~es : 
Deputatioll!', &c. 
J<:!\titulltl'd iUSK of 

oil s. d. 
Rtl 5 0 

- 1,000 0 o W3/!<'S 

Dmiuf!,' di:<lmtl's 
llUiUlli:<t~. 

un allowance is UlRlle to non-



l26 ROY AL COMMISSIO:-l ON LABOITR: 

STRIKES AND LOCK-OUTS. 

TUBE MAKERS AND SCREWERS. 

143. 

TRADE UNION 
-\ 

District 

. 

Rep~flentations 01' information offered 
for the cOD"liderntion of the Commis
BioD under the fallowiD@" bead.a-conl. 

(4.) Strikes and Lock- Ouf . ., :-

(1.) Number of strikes and lock· 
outs in trade in district in each of the 
10 yearg 1881-1890,6011 in tbe current 
year up 10 (late. 

(2.) ,\\~hcther more frequent than 
formerly during that period, 01' leElS 80. 

(a.) Enumeration of important dis
putes, and particulars in regard to eR(>h 
such dispute under the. following: 
bends:- t 

(n) Date of commencement Rod 
tennioation. 

(b.) Chief immediate causes of each 
di.!lpntc. 

I 

) 

(c.) Number of (1) llDionisfs, (2) ; 
non-unionists, in trade or branch of ~ 
industry dirt!otly engaged in each 
dispute. 

I 
(d.) Number of persons employe(1 in I 

factories or works wbere die-pute Occurs, I' 

and who have been thrl.WD out of work 
thereby, but bft.ve not been directly ,I 

en,:taged in the dispute. I 

(e.) Attitude of union towards 
disp'ute. 

(f.) Mnde of settlement 

(g.) Ad,'snce or reduction of wages 
Or other Jesuit of each diJlpnte. 

(h.) Actual disbur~emenhl hy union 
on account of Btrikt!', Ilnd estimntefllol8 
of woges dUTing the dispute to tl10flC 
whAther nniol1i~bI or DOll-uuionists, 
who ure cnterecl Itnc1<:r heads '(e) 'Dud 
(d) ab" ••• 

Tube Makera' Society. 

Stntfonlshire. Woreestel'shire, and 
Warwickllbire . 

Se\'em) isolated, one genl'ral f:1Itrike. 

Le:ss :so, tbrough existeucc of society. 

July 12th to Augnst 9th, 1890. 

Atte:npt to enfo·ce R redu('tiflD of t} 
per cent. on one branch of the trade. 

(1) and (2.) 500. 

None 

Sl1pporred the men by fun(ts. 

..,. 
". ithdrnwul of notice. 

NI)chnge. 

1,000J. 

I 

-~- - -,,-------, ._-------- -.~--



0110111' .1.: ItEPLlES FItOM ASSOCI,\;rIO~S O~· EMPLOYES. 

STRIKES AND LOCK-OUTS. 

WIRE WOI\KEItS. 

H4. 145 . 
. . _----- ----------_. -- --.-- -~---

'rItADE UNiON 

District 

Representations or info,rmation offered 
for tbe consideration of the Commis
sion under tbe followlng heads-coltt. 

(4.) St,-ikes and Lock·Ou18:-

(I.) Number of lItrike~ and Jock
Ollts in tr"de in dilltrict ill each of the 
10 yean 188l-1890, ILUd in tbe current 
yoar up to dute. 

(2.) Whethf'r more frequent than 
formerly during thut period, or le!Oli 80. 

(:1.) };DlImemtion of importnnt cli~
putct', !lnd pl\J"ticulnltol in regal'fl to cueh 
sllch dispute under the followinf! 
hcads:-

(d.) l>atc of comnum~ent and 
termination. 

(b.) Chief hiullcdiate CRUSes of each 
diilpute. 

(c.) Number of (1) uuiouiabl, (2) 
Don~nDioni"ts, in trude or branch of 
industry directly engaged in eltch 
w:;;putt". 

(d.) Number of PCl',o,UK employed in 
factOriCH or work" wh(lre (lispute O.CCll~, 
and who huve been thrown out of work 
thereby J but who have Dot been directly 
eng8~red in the di~pute. 

(c,) Attitude of unioD towtU'ds 
di:;;pute. 

(f) Mode of tlcttiCUll!ut 

(",) Advance or reduction of wug~ 
or other re~mlt of each dit>puw 

(I.,) Aetna.l ItillhursemeDt~ by union 
on accouut of strike. IlDd cstimatl'd lOl'R 
of 'WI'lotus during t!lI~ di!!lpute to tho!lc, 
wbcthl'" lluionitlh. 01' Iloll~nniollitits. 
who Ilro cDwrcd UJl(lCl' hcuw. (e) lI.nd 
(d) t\b~ve, 

Small Wiredl1\Wel'8' Society, Wire ""orken' Society. 

Halifax, Cleckbeaton, ~nd Brighonse. London. 

.------_.-'------+---
t. 

One genet'al in upwl\fWi of 20 yours. 

Deccmbel' to hllty. 

• 

250 uuionist!:!, 100Jloll-uWonisb;. 

Reduotion, 

Between 2.0001. and 3.0001. aehmlly 
disbufSl..-d. 

None of a serious character. 

Les.80. 

"--
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TRADE UNION . 

District . . . 

(I.) System exi.tilljl' in the 
trade in the di!Jtrlct proM 
vidiog for conciliatioD. 
arbitration eliding-acales, 
or other means of pre-
venting or arranging 
tmde disputes. " 

(21.) System of co-opera.-
tive production. indus-
trial partnership,- or 
profit-wring, attempted 
in \he trade in the dis-
trict; and results. 

(8.) Employment by Go. 
vernment. or local antho--
ritics. of, labour in the 
trade and district; iwd 
results all to remunera-
tion and other conditione 
of employment. 

(.c,) Nature and extent'of 
I union's action in finding 

work for ,unemployed 
memben. 

(~.) Action taken or oon~ 
sidered by union in the 
direction of itllelf under-
taking work. 

(6.) Infofma.tion as to 
other agencies in the 
diBtrict fol' finding or 
providing work for the 
unemployed. 

(7.) Request for copies of 
re80lutions passed b, 
Society during last two 
yeW'S recommending aJ... 
teratioD8 in· the... la"8 
affecting labour. 

(8.) Suggestions as to Ita-
tistical and otber in-
forlI'ation rclati~ to 
trade, which is, Of auld 
be, colleoted and pub-
lishe~ by Government. 

(9.) Suggo.ted mean. 01 
avoiding or arranging 
strikes, and promoting 
cordial rela.tiolls between 
capitu.l and labour. 

(10.) Other statements or 
suggestioDs for: the in-
formation of the Com .. 
mission. 

1 

ROYAL OOMMI~~ION ON LABOUR: 

GENERAL QUESTIONS. 

BRASS TRADES. 

2 
, 

s 

United Journeymen Brau Founden' AHOCiatiOD\ 

Bristol Branch. Bury Branch. Bel, ... Branch. 

NODe whatever. None. Non •• 

I 
I 

,I 

None. None. I None. 

- None. -
. 

- Any· U'lQlber knowing of -- a vatllllCY acqtlsintl the 
8ecre~y &t once. 

None. None. None; 

-l; --- N,ODe. None. , 

- - , None passed. 

- """., 

- - -
• 

. 

When there is • grievance, 
. for the employes and 

Dy arbitration.. B08M of arbitmtion. 

employers to meet toge-
ther and .to continue 
doing so until they satis-
fuctorily arrange the 
grievance. 

None. - -, 

-

I 

I Oldham Branch. 1 
'Pradei Council. 

; 

I -
i , 
I 

None. I , 
I 

Helping one another, I , , 

I , 
I 
I 
I 

None. ; , 
I 

-
i 

I , 

--

, 

- I 
i 
I 

I 
-- I 

1 

I 

I 
I , 

I 
1 -

I 
i 
i 

1 . 
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GENERAL QUESTIONS. 

,c'" '\'B'llASS TRADES, 

___ 5. 6. __ ~ __ ~7.~ ____ ~ ____ -=8. ______ .-__ , 9. 

----,- Brass Foundel"8' and Bra,,, Moulders' Trude Scottis'b--Hr-"-'-M-o-u-Me1'8~-
United Journeymen Brass Founders' AAociation. ; _ Workers' Society. Society. Union. 

I 
I 
I 

Wigsn Branch. 

Nolie. 

None. 

Noae. 

A member knowing of a 
vlleaoey informs the 
looretary. who sends 8Il 
unemployed member to 
npply for it. 

None. 

I ' 
i Agencies unknown other i than Inti.. orgaJrlsa. 

tionl, similar to tn 
society. 

1 
Derby Branch. l..ondon. 

I 
Conciliation board of tbe J Oil/-rules state thn.t fLll 

Derb, Tradee Council. dispute! to be seulecl by 
arbitration if possible. 

None. 

Through branch 
taries. 

None. 

.ecre-

None. 

Not directly. 

M'embel'8 out of employ .. 
ment attend the club
house d&ily, aud .sign a 
register. and aDy mem
ber in eJOI,loyment hear
ing of work communi
cates with'the secretary. 
who Bends a man after 
the situation. 

None~ 

There arc three other' 
societiu in IJondon in
dt=pendent of WI, who 
provide work for ·'UD

employed. 

Our rules were revised last 
year, Il.Dtl I -forward a 
eopy. (See tabulapon 
of rtlles.) <'( 

None, 

None. 

I UDiOD iI in favour of an 
I eight houra' day. 

i 
.. Ndne. 

I 
I 
I 

I North-East Coast from I 
I . 'fyne to .Tees. , 

Glnsgow. 

i 
I 
I, 
I 

Board. of conciliation. We believe this can be 
accomplished by the em
ployers themselves, but 
they, act Bometi mes 8. ~f 
they did not wllnt Much a 
good thing to happen, 

Increased fuctory 'in 
spectonhip. 

We be1i~ve that if lIyste-

I 
matic o\'ertime 80(1 piece~ 
work we-re plOhihitro, it 

, 'Woulll help to distribute 
I work 1D0l'(t fnirl,-,o.nd give 

a ~rcater number of men 
and women employment, 
evr.n though therr. would 

i be grumbling 011 tile part 
of lome 'flelfish indi
viduuls: 

&2 
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GENERAL QUESTIONS. 

BRASS TRADES-continued. 

10. 11. 

TRADE UliION 

I . 
{ 

B T -..J 'Tll: , d I Operative Brass Cock 
rass UrtlCUt , .I! !tten • an 1 Finisher.' Trade 

Finishers' Society. I 

----------------------4-----------------------[. ~ie~. 
NorthumberJe.nd and Durham. 

I 
District -

i 
-------------,I~--.-----------I 

(1.) System exiAting in the 'trade 
in the district, providing for
conciliation, a.rbitration, slid
jDg-scaJ~, or ntber mt:8Q8 of 
preventing or arranging trade 
dispute!!. 

(2.) System of eo· operative pro
duction. industrial partner
ship, or profit-sharing, at
tempted in tbe trade tn the 
di&trict; and results. 

(S.) Employment by Govern
ment, or local autboritics, of 
labour iD the trade and dis
trict j and results as to remune
ration and other conditioDe of 
employment. ,'_ 

None exist, and the chit"f cause of J 

tllere not heing 80 is not the ! 
eml)loyer. but SQme men in' 
trade societies. 

None. 

NOlIe. 

Birmingham. 

12. , 
Brass l!'ioi.hera- Society 

Glasgow and Diatrict. 

. None. 

NODf'. 

None. 

(4.) Nntttresmlextcntofuniou's 
action i .. finding work for uo· 
employed me~lbers. 

All members out of work sign the 
walking book, mid these names 
are brought before the society. 
and any member knowing where 
men are wauted does, or is ex
pected to, inform the 'secretary 
at oDcc,~and in many Cllf!es onT 
relations are such with some 
emplayen, tbat if they 'Want 
men, they' send to the society I 
for tht"ID. 

I"aytlDcmployed bene-Ii Society Ion young to do 
fit to ruemben. tion. 
,Married men 128, I 

much in thi, direc--

(5.) Action taken or coDsidered 
by unioD in th" d.irection of 
itself undertaking work. 

(6.) Information as to other 
agencies in the diatrict for 
finding 01' providing work for 
tbe unemilloyed. 

(".) Requegt far copies of TeflO
Jutions passed by society 
duri{lg fast two ycars, recom~ 
m('nding alterations in the laws 
affecting labour. 

(8.) Su~ge~tions ai to statistical 
and other information relating 
to trode. which is, or shanJd 
be. collected and published by 
Government. 

(9.) Suggested means of a.void
ing or anongiug strikes, and 
promoting corllial relation. be
tween capital nod labour. 

(10.) Other ntatements or sugw 

gClitions for the informa,ion of 
the ComUli8~ion. 

None. 

There are severnl uncoDoec::ted 
with trade uoioDistu, but mostly 
for unskilled workmen. 

As tbis win most likely be done 
by the federal board, of which 
we are member!', it shows OUl' 

actiotul. 

It wnuld be most useful ani help. 
ful to our trade. in general if 
statistics as to work and wagu 
in the' towns of ,be Uuited 
Kingdom were collected and 
publisht"d by tbe Gm'ernwent,1l8 
it would help mp.D out of W01-k. 

I would' suggel't that boards of 
conciliation of equal numbers 
of el;,Dployers and workmen, 
with an independent chairman, 
nDconnected with lahour, sav 
the county court judge, or some 
such penon. 

That the workmen in our trade 
wish to be left bee from all 
parliamentary cclion with re. 
aard . to s~ttle.mf'nt of wageR, 
hours of ialiour, &c. 

perweekfor9weeks; I 
single men 8" for 
9 weeks; and balf· 
pay for V weeks. 

NODe. 

None. 

By sUDlJtituting a system of CQ-"operative pro
. ducti"n for the pr~eDt one of individua 1 

competition. 

Tbat" wage. be rated by the hollr. aD(l paid 
weekly, that piece-work and tMk.work 
should be abolished. au~ that all flub-con
tracting flhould -.be made illegal. That flI a 
small -Jnstalmllnt of social justice to tile 
workers, an eight bouJ'R' Bill should be 
passed forthwith: That DO 4!ontracu, til)· 
vemment or municipal. should be given to 
employers who (!o not pay the recoguilcc1 
rate of wages. That everyone- ",hOMe in
come is under 21. per week sbould be exempt 
from all taxation, and that a very coo!oiider~ 
able reduction ought to be made at once iu 
the rent. 01 workmen's hOUBeI. 'J'beee arc 
a few of the minor questions that aTe now 
being diselUlled by the working classes. antt 
while we cor(}ially sUlJpot't them, wu. mll,t 
express our warm .ympathy with thol'e 
brooder principles affecting labour which 
are DOW Goding acceptance among the 
worker. of this and other lauds. 

___ ..L ____________ _ 
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GENERAL QUESTIONS. 

CUTLERY 

1a. 
AND OTHER SHEFFIELD TRADES. 

14. 15 .. 

'BADE UNION Fil.e Smiths' Union. \ , 
I· . 

{ 

: Wamngton and ~iD· 
)istrict i hill, Lancashiie. 

~ Latchford. Cbetbire. , 

1.) System existing in the trade 
in the district providing for 
conciliation, arbitration, sliding-
eca1ea, or other meao~ of pre
ventIng or arronging trade dis
put6l. 

2.} System of co~opera1ive pro-" 
(luction, induRtrial partnership, 
01' }Jrofit-sha.riug. attempted in 1 
the trade in the ruNtriet; and 1 
results. 

,3.) Employment by Go""emment, 
or local authorities, of labour in 
the trade and district; QIld re
sulLq as to remnneratiun and [ 
other conditions uf employment. , 

".) Nature and extent of union's 
, aclioe in findmg work for UD~ 

employed members. 

:5.) Action taken or considered I 
by union in the direction of i 
iteelf uudertaking work. I 

:6.) Information as to other agen
cies in the district for finding Ol' 
providing work for the unem-
ployed. . 

~7.) ReqUelit for copies of resolu
tious passed by Society during 
last two years recommending 
altemtiona in the laws affecting 
labour. 

(8.) SU~lti(.US as to statistical 
and other information relatiog 
to trade. which is, or should ~ 
collected aud published by G0-
vernment. . 

(9.) Suggested menns of avoiding 
or nrrungiull fltrikcfI, and pro
moting.!=lordini relations between 
Cl\pitall'Uld Ill-hour. I. 

(10) Other statemeOls or BUgge.s
ti01l8 for the information ot' the 
Cl)mmiasioll. 

None. 

Noqe. 

None. 

File Smiths' Society. File Cutlers' UnioQ. 

Wolverhampton. Willen. L 
han,. Bradley, CoseltlY. : 

and Dudley. ' 

I 
Sheffield .. an4 a'sma.1l brnncll at Cardiff. Wales. 

Yes. 

No. 

Our branch is Dot over
stocked with men, tb~re
fore we have DO sucb 

'cases to deal with. 

None ~b&tover, 

-
None. 

-

Nolle .. 

Some 28 or 80 yeam ago a co-opcrative manufactory 
was startod, but owing to lack of sufficient capitulo 
nnd managers, when they had aoquired a kllowleclge 
of the bu~iness leaving and becoming rivaJ compe
titors, coupled with bad. and reckles8 management, 
the concerll failed some 12 years ago. 

None. 

When the co-operative works referred to above Wtre 
I in operation Ii considerable amount of work was 
, found for t,he unemployed members. We h,ave also 

i,n very slack til)les taken exc&vuting u.nd levelling 
work for our unemployed memben. and also for 
Don· unionists, which bave been the meaDS nf keeping 
tbem off the rates. Weare also in communication 

I with employers, &Dd supply. upon reque8t, workmen 
to them. 

\ 
Tho co-operntive undertaking not having proved itself 

a. success, our members are very mistrustful of any I other "cheme. ' 

None to my knowledge. 

Have pRSSed resolutions and also drafted a Bill, which 
amongst .other things provided that machine-made 
goods should -bt! marked an~ sold for what they 
really are. 

1 If figures arC' wked for to flhow the cost of ditlpl1tes 
'I aDd the loss of wages, in our judgment it is only 

fair that the advantages in wages accnling to the 
workmen as the re~ult of com binatioll should also 
be obtained; 

The most etfechllll way to ayoid strikes is for work~ 
rueD to be weU orgaoised lUld also for the employers 
(0 be t't!derated together and a good joint hOILrd con
sisting of equal nutnbertl of reprcl'entativcs, to meet, 
di1«lu.ss a.nd settle matters in .dispute. 

Work done by the union during the past three'years:
At the clos0"of the 1883 disputea..reduction of 10 per 
cent. in wages from the full list I?riccB was ogreed 
to by the union, but largely oWing to the union 
baving expended its funds in defending tbe price, 
and conlicquently not being able to maintain its un· 
employed, many of thO' employers individually took 
further adv&Dtage of their workmen aDd reduced 
their wages, in the great majority of C8,$es as much 
as 15 per oent .• and in a. nnmber of cMes they even 
deducte.d 20 and 25 per ce1lt.; in fact a great num
ber of both men and women during the late depretl 
sion were working hard, but owin~ to the miserable 
wages paid were in o.state of semi-starvl:ltion. This 
produced a strong reaction on the part, of the 
workmen, and three yeaI'M ago thpy commenced ro 
reorganise, with the result tbat..althougb the em .. 
ployers were of opinion that it would Dever be POB
I'lible to do mucb in the di~ction of improving 
wftges. yet in 12 months by organi5:;tion and negt'l_ 
tiatitln we managed to get bli.ck to the full list of 
wages. Thus by purely union effort we have as a 
body of workmen received not les8 than 24,0001. in 
e:ttra remuneration for our lubour O9'er IUld above 
"bat we recei9'ed When disorganisation prevailed, 
and at the sume time the manufacturers bave dODe 
a large tr&de. 
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16 
SHEFFIF.Ll) TRAvES---oontinued. 

17 18 

TRADE UNION - -I File Cutters· Union. File Forgers' Society. 
\ . 

Distriot - - - { Glasgow, Larbert, and I eoatbridge. Sheffield. i I 
I I 

, 
(1.) Sy8tcm,exi&tiD~ n the trade 

., 
None. I NODe. 

in the dUitrict pro71ding fol' COD¥ 
ciliation, arbitration, sliding-
scales. or other mEaDS of pre· 
venting 01' arrangil:g trade dis. •. 
putes. 

(2.) System of co-operative pro- None. None. 
duction, industfi.al partnership. 
or profit-sharing attempted in 
the trade in the district j and 
results. 

C3.) Employment by Government, I None. 
, 

I 
None. 

01' local authorities, of labour in 
.the trade aDd district; and re- I suits 88 to remuneration and 
other conditions ,of employment. I 

I 

'(4.) ~a'hlre and eXlent of union's Members unemployea Weekly allowance for 
action in finding work for uo- through no fault of unemployed. 

I employed members. their own receive 12 •• I 
per week until reo I 
employed. 

"(5.) "Aetlot. taken or considered \ None. 
by qnion in the direction of it-I 

I 
None. 

self" undertaking work. 

, 
I 

(6.) .Iufortnation 08 to other agen- "I 
cics in the districtforfinding at 
providing work for the unem- II 

ployed· I 

! 
(7.) l1equest for copies of resolu.-I 

tiODS passed by Society during 
l~t tl'lO years recommending 
alteratioDs in the laws affecting 
labour. 

lB.) Suggestions as to statistical I' 
and other informa.tion relating 
to trade, which is, OT' should be, 
collected and pUblished by 
Government. 

h .... " 

(9.) Suggested means of nvoiding I 
or arranging strikes and pro- ' 
moting eordial rela.tioDs be- I 
twecn capital and labour. ! 

(10.) Other statement80r Bugge .... I 
tions for the information of tbe I 
Commi.si"Ol&. 

! , 

. , 

None. 

None. 

. None. 

None. 

.-

: I 
I •• I ! Government to IIlsbtute 
\ a. board of arbitration 
" composed of employers 

and employes, to 
whom all tlispute8 
should be referred. 

i 

Pen and :Pecket Knife 
CulleN' Association. 

Sheffield and District. 

None. 

None. 

--

--

Board -of conciliation. 

19 

Bo .. ·Haft and Scale 
Cutten' Society • 

\ 
Sheffield. 

I . 
I I None. 

i 
, 

Yea, but gave up bWlinese.l . I 
I 
I 

Non~. , 
I 

I , 
I 
I 
i 
I --
I 
I 

None. 

Full recognition. 

Arbitration. 

Shorter bODrIl. 
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GROUP ..A.: REPLIES FROM ASSOCIATIONS OF EMPLOyt:-;. 

CUTLERY 

21 

GENERAL QUESTIONS. 

AND OTHER SHEFFIELD TRADEs-continued. 

23 24 

Ta.hle Blade Forgerl' I Scissor Forgers' Society. 
.. Edge Tool Grindore' 

I Shear Grinden' Society. 
and Striker.' Uuion. 

~ . Suciety. 

I 

I 

I Sheffield. Sheffield. Sheffield. Sheffield. 

I 
None. -- None. The empJoyers and the seereo-

tary of the Ia-ciety hu.ve up 
to the present come to terma. 

There is a small Co-op· 'I - "None. None. 
erath-e Cutlery Manu. 
metnring Society in 
Sheffield which d08 

. 

fairly well. 

• 
None. -- -- None. 

-- Weekly allowance for Pay a weekly allowauc-e to If we work only 50- hours pet 
unemployed. unemployed; sond lilt to week we have no unomplt>yed. 

employers wanting men. 

None. None. None. None. 

-- None. None. None. 

- -- - - None passed. 

, , - -- NoDo. None. 

Ivernmeut to institute Arbitration. Boards of a-rbitr&twn and If the employel'8 would meet 
loarde of arbitration conciliation composed of the' men insteatl of leaving it 
11 each l&l'ge c,entre of .eqW\1 nombcraof muters to the manllger it might avoid 
ldult1y composed of and workmen', a strike. 
mployen .sod .em-
loyel, to whom all 
ispute. thould bfl' N-
orrod. 

- We .... ish all stamped or Several alteration. in p08i~ Suggest that more factory jn-
fired and Gaited nia .. tion of machinery, via:. : spectol'l be ap;>ointed and be 
801'1 to l:e marked -Troughs. &c., &c •• the in communication with trade 
",Iud they I~re. present .YIlem being 8ecretaries, as there are grind-

unsafe. ing wheels and worlcsbops in 

I Sheffield not fit for men to 
I 

work in. 

I 

135 

25 

Spring Knifo Grinders' 
AliBoOiatiOD. 

--

\ 
Sheffield. 

NCioe. 

o NUDC. 

None. 

We find employment to 
all we aan. 

None. 

None. 

NODe passed. 

None. 

More ~Dit,. of wOl'kmell. 

None. 

I 
I 
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{
Steel Fork Manu- \ Table Blade Glinden' Britannia M~t.l Smilha' I 

f&eturera' a.nd• Forgers' Association. 800iet .. , 
Associat10n. ' ~ 

TRADE UNION Saw Makcn' 
Society. 

. i 

District . I 

(1.) System. existing in the trade 1 
in the dbtrict providing fer I 

.conciliation, arbitration, 8lid~ 
jng-sca.les, or other means of 
preventing or arranging trade 
displ:l.tcI. 

(t.) System of co-operative pro-
duction. indufltrial partner
ship, or profit-shariog at
tempted in the trade in the 
district j and reBUlt~. 

(s.) Employment by Govern
ment, or loeal autborities, of 
lRhcut in the trade ~d dia-
triCl; and results Silt to rcmu .. 
Deration and other conditions 
of employment. r 

(4.) N atnn and extent of 
union's action in fludiogwork 
for unemployed members. 

(5.).- Action taken or cODsidered 
by union in the direction of 
iteelf undertaking work. 

(6.) Infol"lDfttion Il:I to other 
agencies in the district for 
finding or providing work for 
the unemployed. , 

(7.) Request for copies of rel04 
lutioos passed by Society 
durio{l: last two yea.rs recom· 
meading altel'atioll8 in the 
la.ws affecting labour. 

(8.) SuggestioDB 8S to statistical 
and other information relat· 
ing l to trade, which is, or , 
should be, collected and pub 4 

lisbed by Government. 
(9.) SUll'gested means of avoid

ing or arranging strikes, and 
promoting cordial relations 
bet1'V('en capital and labour. 

Sheffield. Sheffield. 

None. 4 

None. Unknown. 

Yee, through table- Unknown. 
knife manufacturel'S, 
but nODe pay the 
list prices. 

None. The only way at present i. by send-

None. 

None. 

None paSsed. 

NODe yet. 

ing unemployed to pl.ceII wbere 
men are 1'1 anted. 

Not yet. 

None. 

The only TeRotution I ha\'e is 8S 

follows:-
n That this meeting, representing the 

table blade grinde1'8 of Sheffield, is 
of opinion that no amendment of 
the F:actory and Workshop Act will 
be 811.tisfactory to the workpeople 
of tbis countty 'Which does not ex
tend the powers of iDlpectiou to 
laundriea and domestic workshops, 
-and provide for the extension of 
the age limit to 12 years." 

Cannot see anything Think the sliding-scale system would 
~etter tban arbih'fl- be & means of prev~nting disputes 
hon. 1 if properly established, and would 

I
I suggest a board of. arbitration com

posed of equal numbers of employ-
, era a.nd 'Workmen witb an iDdepen-

dentTeferee,andifemployers would 
I only meet labour with more conci

i 
I 

liation than they do at present 
better relations would emit. 

(10.) Otber statements 01' sug- Yes, that an forks be I Hope tbe Commission will comider 
ge'tio:18 for the infJrIDatioDI marked in their true I the advissbility of appointing a 
cftbe Comm.issioD. charaoter;: steel 1 Fpecialcommissionertocomedown 

forks to be marked, to Sheffield io order to jZet what 
steel, and metal, and e1idence be can tor tbe informa-
cast metal, 81 tb" tion of the Commisaioo. He would 
public canoot tell be able to get more informatioD I 

the diBeren,s and and be able to lee Bome of the 
are'deceived thereby. wretched places there called work& 

abops. unAt for any human being. 
I know a place where the men 
,. ork in water like sewer-water, it 
hu Bucb a feadul stf'Dcb about it. 
There are many things tbat need 
inspection tbat we QOuld lCarcely 
(';zplain in writing. 

Sheffield. 

The oourse invariably 
adopted by our unioD ii, 
the men report dispute to 
executive, wbo confrider 
tlle ClUIe and appoint a 
deputation to wait upon 
the employer, Bucb deJe4 

gates ac~ fairly as arbi
trat.ol'8, their decision 
being sometimes in 
favour of the employefR, 
and generally giving 
satisfaction botb to em
ploy.er and workman, 

None. 

None. 

Sh.meld. 

NODIii. 

None. 

None. 

When a member (after no
tice being given him) 
leaves his situation, he is 
put into the tim vacancy 
at another firm. 

M08t of th 
,mutera applJ 
to the UDioll 
for men. 

None. 

None. 

None. 

None. 

See answer to Q. 1 above. 

We .bauld be very tbank4 
ful if something could be 
done wbich would effec
tually prevent employe" 
from keeping their work
people WRiting for hours 
after leaving of! work on 
Saturdaysfortb(>irwtlJ!'e8, 
thus m 'nopoliliDg their I 
time and preventin, tbem 
from enjoymg their IUp- , 
posed ,hlllf4 holiday, also I 
greatly hindering those 
(especially '('males) who 
have hOWle daties to per- !' 
(orm upoDreacbiog home. 

None. 
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r'TRADE UNION -I 
~----------------------,---------------------------------

District 

'(1.) System existing in the 
tmde in the distriet pro.
viding lot' conciliation, arbi
tfation. sliding scales, or 
other meana of preventing 01' 
armngillg trade disputes. 

(2.) System of CQ·operiltil'e 
production, iDdustrial'partner~ 
ship. or pro6t-flbarmg. at
tempted in the trade in tbe 
district; and-rc!lulta. 

(3.) l!.'mployment by GoVeI'D
l,Uent, or local authorities, of 
labour in the trnde Bnd 
dis.trict:; Rnd results as to 
l"emunerotiol! and other COD

dilion~ of employmt'ot. 

~4.) Nature and extent of 
uuion's action in finding work 
for unemployed members. 

:5.) Action taken or considered 
by noion in the direetioll of 
iUJelf undertaking work. 

,6.) Information -as to Qther 
~rcneies in the district for 
finding or providing work for 
the unemployed. 

,( 7.) Rcquest for IJopieR of reso
lations passed by Society 
during lnst two years reeom~ 
mending alterations in the 
laws affecting labour. 

(S.) SUIl~eationB as to sta.tistlca1 
and other infonnation relating 
to trade. which is. or should 
be, collected and published 
by Government. 

;(9.) Suggested mM.1l.Il of avoid~ 
~ iug or O,lTtluging strikes, and 
~ promoting cordial relatiolll 

between ca.pit.aJ. aud labonr. 

10.) Otller ,tatemcnt. .. or sug
,!?estions for the iuformation Of 
the Commission. 

U 7'968, 

Blackburn. 

None. 

None. 

Yes, I':ome. 

Our men apply in the 
Q.8na.1 manner. per-
8{ID~ly. 

None. 

None. 

None. 

Printed schedule to be 
handed in by exe
cutive committee. 

Chatham, Rochester, and Strood, Kent. 

Our dish ict committee endeavours to effect conciliatol'J' settlementa of disputes. 

•• 

None. 

Government are employers. They pay slightly ler;;s. Conditions of labour more 
honoul1l.ble, e%cept when Teguilltiolls evaded, which is a cornmon occurrCD~e. 
Stiffness of system makes little tefonus difficult of atbl.inmenf. 

Re~ister kept of ullElmployed, ami thEY arc informed -wben vacanOip.B occur. 
Emp.loyers endeavour to favoUl' nou~unionistlll but come 10 us in emergenciell 
to fill up vacancies. We thiuk ther" should be publio notice Qf vacancies. 

N-one. 

None. 

No s)stem 01 PllSsing general reloiutions. 

RecognitioQ of trades union8, and 4ircct rt1presentation of labour OD aU boards 
of mansg('ment. _0' 

Governmtlilt the chiet employer, and wages are btl$ed on ~uch reduced rates as 
the greater stahility of employment secures. Constant attempts to displace 
engineers au their own work by shipwrights. Officials of the shipwright 
clnss superintend engineering work, of which they are practically igoonwt. 

""'"1'he chief officials of tbe engineers are uot supreme in their own department, 
OOftiCNR reports often arising from this ignorance eucourn.ged by this depnrt~ 
mental jealousy_ An upper official estabiishes his reputation by the number 
of reports he sends in. is tbcrefore interested in avoiding any discovery of ex
tenuation. The chief disll.dv811tllg"CS of work in the YS1'd are :-Ovcrtime not 
recognised at extra I'1\te till the completion of two extra hours. Men having 
worked extra time are ofoon sent home for an equivalent time instead of 
receiving extra pay, without choice of when tbey \fill have tbe equivalent 
time. 'rtlOut~h only allowed to lose 15 minutes at one time they ara charged. 
one-eighth ola Jay for each time they are late. if only an instant. Work goeH aD 
tin 2 o'clock on Saturdays, whereDs nearly all over the reat of the country the 
men leave at 12 Bud 1 o'clock. Dockyard men receive nothing extra when 
sent on steam trids, whereas a private contractor paya 3..9. a dtr.y [xtI°a. No 
duty money allowed for dirty and unpleuaut work on boats, and au nllow .. 
anee of canvas overalls is inoperative. Const.D.ut endeavour to phlce men of 
one department of trade to work at another. The impossiHility of a man 
remedying a grievance without appealing through the officials to the admiraJ.. 
wbich is too fussy an arrllngement to be used to remedy small grievDocCI. 
Instance: ° there is an allowRllce for working in a confined space, ami a regn~ 
latiOQ that 11 man shall only so work twice a week, but men seldom gtlt thill 
confined space money, and work continuously in confined spaces. 

s 
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TRADE UNION 

District - -{ 

(1.) SYlltem existin~ in the 
trade in the distnct pro
viding for ooncili!!ltion, 
arbitratioD, sliding-seales, 
·or other mew of pre
venting or arranging 
trade disputes. 

(II.) Sy.tem of co-opera
tive production, indus
trial partnership, or 
profit-sharing. attempted 
in the trade in the 
district; and ~8ult8. 

(8.) Employment by Go
vernment, or local autho
rities, of labour in the 
trade and district; and 
results as to remuncl"8-. 
tiOD and otherconditioDtt 
of employment. 

(4.) Nature and extent of 
union's action in finding 
work for unemployed 
members. 

, 
(5.) Action taken or COD

sidered by union in the 
direction of itself uoder
taking work. 

(6.) Information M to 
other agencies in the
disb'ict for finding or 
providing work for the 
unemployed. 

(1:) Request for copies of 
resolutionA passed by 
Society during last two 
years recommending 
alteration. in the laws 
tdfccting labour. 

(8.) Suggel'tions as to 
statisticol and other in· 
formation relating to 
trade, which illl, or should 
be. collected and pub
lished by Government. 

(9.) Sll);!:gcsted mcans of 
avoidmg or arranging 
strikeR. Rnd promoting 
cordial relations between 
cnpitaJ and labour. 

(10.) OthRr statements Of 
sngJ.'Cstions for 'the in
formation of the Com
mission. 

ROYAL OOMMI!!SION· ON I.Al!OUR: 

QE~EltAll QUESTIONS. 

ENGINEERING, 

32. 
ENOliNEMEN, &c.~contin'Ued. 

33. 34. 

Radius of 8 mile. round I· 
Derby, Derbyshire. 

I 

Derby Trade. Council arc 
willing~) act fUJ a conoi
lildion~board. 

None. 

None. 

Report issued monthly to 
secretariesgivingnnmber 
and trade of members 
out of employment. 

Co-operative I'rincil)lc~, 
or a tractes cnu,ncil com
posed of employers and 
e~plo)'ed. 

Am&lgam&ted Society of EDgin ...... 

Edinburgh and Leith. 

None. 

Nonc. 

None. 

We keep a vaeant book 
which members idle mwt 
sigu. and any member 
hearing of a vacancy pt 
once communicates with 
the ~ecretal'Y' 

None. 

None known. 

None. 

Gloucester, Gloucester
shire. 

By dc1egatt·8. 

None. 

None. 

SecretarieB correAponding 
with each other. 

None. 

None. 

By board or conciliation. 

Sy(ltemati~ overtime iB 
greatly worked by non .. 
unionists to the g'l'eat 
injury of our trade, and 
ought to be at,oJiAbed. 

I 

35. 

Oldham. 

Only hy interne"... with 
euch other by IDWIlUI.l 
OOfitioot of eJUplo]Ir'1'8 
and employed. 

Not far mao} ye .... 

NODe. 

Not in this dist .... 

Not aWRre of on)' iii, tN 
district. 

By a more equitoblo di
v s.ion of the profit8 ac
cruing' from labour, and 
11. greater deflire shown 
by employers to do 
justice to tbose whom 
tbeyemploy. 

A great increase or work
shop inspcctoJ'til. ond 
such inlipectorB to be 
known not only to em
ployers but WtIO to trade 
union officialll, flO that, 
if reqniMite. complaiou 
could be forw&rd('d to 
them. and interl·iew& 
arTADge«l, if nece8M1"Y. 
in .very diRtrict. 



GROUP A.' REPLIES FROM ASSOCIATIONS OF EMPLOyJ!S. 

36. 

PnoatOD DiJtrict. I..ancubire. 

None. 

None. 

None. 

Monthly reports s~nt out showing 
sf::l.te of t.rade in each district. 
SccretariClR of districts in want uf 
men write to secretaries wher" 
trade is slack, and men are for
warded from one di.itrict to 
~notber at Society's exp6Dse. 

Workmen to be united. 

None. 

OENERAL QVESTlONS. 

ENGINEERING, 

87: 
EIiIGIN.E¥EN. &Q.-.cont~d. 

88. 

Ama1pmatcd Society of Engineers. 

Sheffield and Rotherbam, 
Yorkehiro. 

. N"one. •• 
. .. 

Not in CODlIe:l.ioD. with ollr trade. 

Not in our trade. 

By monthly reports 81 to ,tate 
of trade in each district and 
coneapondence between secre
tarjel. 

-

By free intercoone between em
ployen sud trade. union officials. 

-

Stanniogley District. 

None. 

NODe. 

. 

None. 

Membera infurm see-rettry of 
VB.Cllncies, and if same are Mt 
filled by members of his brancb, 
he informs uther branches 'of 
the 'f'acancies. 

Not aWare of any. 

-

Board. or conciliation and arbi. 
tration. 

The great disparity and inequality 
in wages paid in diilerent parts 
of'the ldngdom in one particular 
brailcb of'tradcsboold be looked 
into, 8' 8110 tbe difference in 
wages paid in toWli.,!U1d c( untry. 

89. 

Stockton on-Tees, DurhAD;lo 

None. 

None • 

None. 

None. 

No probability of aToidin~ dis .. 
putes 80 long aa the conditions 
under which production it 
carried on remain &lilt present. 
Co-operative or State produQoo 
tion are the only remedies we 
can lugge8t 

S 2 



140 ROY AL COMMISSION ON LABOUR: 

GENERAL QUESTIONS • 

. ENGINEERING. ENGINEMEN, &c.--continued. 
40. 

TRADE UNION Maline Engineers' Union. 
---------\----------------------------

District 

(I.) System existing in the trade in the 
district providing for conciliation, 
arbitration. sliding-flcales, or other 
means of preventing or arranging 
trade di~putes. 

(2.) System of cit-operative production, 
industrial partnership, or profit 
sharing, attempted in the trade in th.e 
d.ifrtrict i and l'e8ults. 

Uuivel'lal. 

011.1' association hll8 M yet no definite line of achon, but certainly favourable to concmatory mlO'n-1 
S.ll'el:'. SealCK or ratcs of WOp'e8 bave been drawn up, relative to th.e different trudclt or lim"s of I 
steamHbipp. but have not hitherto been ~trictly adbered to. I 

None that we are aware of. 

(3.) Employment by Government, or 
local authorities, of labour in the trade I 

and di~trict j Knd results 88 to re- I 
muneration and other conditions of I 
employment. . 

(4.) Nature and extent of union's . 
action in finding work for unem- i 
played members. I 

~5.) ActIon taken or cOIlBidered by' 
un:on in the (lirection of itself 
~ndcrtaking- work. 

None, except the_ Royal Nnvy. Royal Naval Reserve, and (.'ustoms Department. 

We supply only prop I quulificd skilled'iabonr. 
ery 

(6.) Information as to other agencies in 
the cli8trict for finding or providing 
work for tbe unemployed. 

(7.) Requept for copie~ of resolutions 
passed by Society during ~t ~o 
years. recommending alteratIons m 
th~ laws affecting labour. 

(8.) Suggestions as to statistical .and 
other infonnation relating to trade, 
which is, or should be, collected and 
published by Government. 

('9.) S\lg~sted means of avoiding or 
. BtTft.nrina <rtlikeil. and promoting 

cordiul rela.tions between capital and , 
labour. 

(10.) Other statements or suggestions 
for tile information of the Commis-
sion. 

Mutual arbitration between'shipowners and the Marine Engineers' Union. 

lOur association heinp: l'f>gistered as U.1it"'l'Bl'Y sO('i~ty Ullder the Limited I,iabilit.y Act, though oomb,lling ruMY 
i objects olu tmde UUiOD. se<!k to promote the w~l!ll:reor its membe1'8 b)'lUIscrLinp: Bud nUlllitoinirlJ( thlJir ri~hts, 
· and irnprovinp:theil' pOl'ition bylawr,)) menna. Onl' a&IQt-intion hasin view the flxing of minimum mtell of WIU('CIt I from time to time, TCjlulll.ti;nu: th(' boul'8 of lilt-om" altering or nrra.n'5ing IIhip8' IIrtiC'lf's 01 lij:l'(>('ullmt to lIuit its 
I l'flquir<'Inent.q, Hnd nnd ino.dt>«ulLte SUJlplr ortood in the merOllntile navybeiug one of the most rertilc !lfmrce8 
I of (Jisturbnnf'-f!- !\ud disl'unu:mt. this 1188O<'IStioll is of opinion that the Jlr~p.nt antiqual.l.'d ~('I~h~ of proviHiollK 
, sulwtioned by the Bonrd of Trnde ~hould be revised. and Ii mueh more lIbel'al st'ruo wbstiluted. and tho.t tho 

l1M'Di{'ioull sY!I'tcms of nllowin~ shipmnstel'lI 0. (''ertnin sunl of Oloney to find the ('rew in proyjlojionlfbf.< o.boli~llf'd, 
The IJliid systelU beill!: only equh'aleut to 0. lieeure to mRSters to trade upon the men's vietunl .. luppl,ying tho 
latter with the chcupest rubbish in the mll.rkct, and 8windling them out of their just qnantitlel. 

'fhat a system c)f Ruthori!.ed oooks bo instituted. 
That thll iJlBerholl of mislcmlill,ll: or iIICjt8.l clauses in ships' r:u-ti('·ICl be aboliBl1l'ld. b'1l('b BIIsigning 011 to l,e tranll" 

f.'rred from ono ship to (lllotllor, tho crow to /rive 418 hours' notice before leaying in &u En"Hllh port, wberen.l 
the muster h~ only to give 24l1oun' notice burore dilOllli88/l.1, .to., &C. . 

'rlm.t in all ships carl'yillg esplO&ive. IllI (:argo it should be made compullory to noti ry the crew to tbat eflcd iu 
the articlea. 

Thll.t all cnlrine('rs on board ofn8teamship bi) legally ('()n~tituted oftit'era, Wecou!lider a ,""eat injuniceil done 
to a hi~hly t'l.IUc:.1OOd lluddC!8Pl"vinp; c1a..<!S or lfitlll, upon whom devlllveM IlI1chgl'oot r('spomlibihtitlS 814 thl! mudem 
8tenmllhip dt!l1Iuntl!l, Certificated cnginoonJ SI"8 not l'i'COgoill6d. in the mercanhlu marine 88 oUlecrs 011 tbo 
shipslll which I hey srrve, but fl.t'cclnAAl'd simJ)lv lUI srolllen. 

I 
Tbe engillool'll in Her Mnjl:!s,ty'& RoYAl Nayy n.nd in all otber navies, cnfol'ineersl'l~ offi('.erRaorl ore te<'J'lgDisednfJ 

IIl1ch in e'·er.v forl·klt country whero tho~' POIW!R8 eithl"r (or oolh) a na.val or llIorcDntilo marine flnv.,Y. 
The numb,'r of ongin"(l1'lO employed, ccrt.ifl"Bted or otberwi!le. accordin~to tht'lr ~es in the DlerrantiJo naV)'. 

nlso the IL,'rula.ble numb.~r of H01\I'd or'l'rode oortiftcatt's, we think would he or much UIIe, 
I Thnt Ilgrl'n.t mjU!~liCt' is done to lIlft.rino en~1l1'tl1'll a.t pt'('lIcnt 011 Board flf Trade and 10Cft1 marine bonl"d8 or In. 

quirioa in connl'"!ion with on en.ll."in~('r or OI1ItiI1I'.('l'tI beililt ill. delnul~,8n'l thllt on all mattel't rclatlm .. to Ramo. 
the l~ of 1I;1I~6POI'!I should ~onslst t)f tWo-t~lIrdA o~ manns enJ:L'lnoofs 01 thfl finlt clna, n.lI it is obvir.u ... ly 
Ullralr and UlIJIlilt to leavc the .1lI~rests of ma.fln03 en.lOneers to IIhlPmtlllten and shiuownenl, or to one Ilr two 
memhel'8 wh~ rcl)rcscnt the Mnilors !lnd firemen as Pot present. These membera not being praeti('A1 ('IIgineel't, 
are rmrrl>('t~;v l1u:ompel-ent to dCfll wlth surh. 

11hnt engineers fire orton hampered by the Uoard of Tmde, and lUI there ill no. 1~1 remed", th(>v should bavf'o the 
)'iKht to fl.T'IWn.l to some duly comltitute.d authority appointed hv tho GuverlllDcnt. a;1(1 to· be oJe(.-ted in tbe 
rlitre~nt p',rtM, till 80 eleded to be ill posst'ssion of flftlt I'lll!!t Cf'rliflrate!l of rompetel1CV. 

Thnt license" or ccrtitlc:lt«'g hrgrn.nte<i to donkp.vrnpn n.!"ter plL'l.'1illg IL pI'llC'tjrn.l e~nmina.tion of thplr Rbilit;y, nnd 
I thnt lIoono he allowed to tRktl clmnre of unv lit¥Jl.W hOileroD &nvship, Whether IIteum 01' Mil without bl>illP: in 
• p(}SSI.'ssion of suoh ool'tilicllte or Jicen!:\e, tbe !mid IicenA,," t() t,t>D.r D. (>ontinnOll!1: record of i~ own' 1'8' aorvicflll i wbrll ICl'llntcd. Thill would keep them sober and more attentive to theirdn'Y, tnowing they have a license or 
, r.ertillr.ato to lose. 
i "hat t.lle pl'Cllent s.}'lItcm (of re/ril'ltt'ring nominal bone-power iM Vf'J'Y" nnBatillracfory. A bl~ nnmhf."r o(<<lel1lO_ I IIhips al'O rc:.dst .. rl:d UTldElr their RL'lUlloI power. We think that the nonlinnl horse·powrr .hould be flxed hy 
, me8lluremcnt. or lIurveyoJ'll. of the BlIIU'd ol'l:rade, according to iii. rule agreed u])()n by lihe Icadilll'lnarineengine 

I, build"fll in the kl11l(dom. 
· That in the event of n. fireman refusinll' duty. or otherwise ml!lC01lductilllZ him!lelf, tbe ('hlel emdneer hnv,. 
: l,ower to lo~ said li~molJ in his own lop:-boOk, I,o~bOOk to be &ilmed by tl1e chief and IIOOOnd engiueel'8, and 

I
, hili to bl1.Ye Ule Mille (!fT~ct ns if IOI(gf'd in the om("w drck 10Jr as at prosf'ut. 

That in the event or there lJeing no superintcmteJllt eI1,R"ineer, thp.ohief engineer being l'eRpOllsible fOl" .. n hand. 
in hill depoI'twent, should buve power- to engage or dlacharge :engineera or firemen. In place 01 Its being done 
by the t·o.ptain 8.1 iA treqllE'ntiy the calle, 

That the accommodation fol' engineers being very defeCltiYo. we GOtUider the followingimprovemente necelflary, 
vill,:-

I. Sleeping l'()oml4 to be IUl.lacellt to the aniline room, and undercover, tOl" eRCh llmnnem< t\u" Ahlp ca.me.. 
II. Bath room and wa.ter~loM't enwrinK from the engine room, or under cover adjnoont to the enlline room. 
lIi. The mell..rootn with cushioned sot~t.sand lookers of not les9 tlUH! 71S to 80 cllbl(! teet tor ea~h cna:ineer to he 

provid{·d a1c.m~!:lidethe enlrine J'O()U1, but 1l01lloopin!" bath, ormessroom be placed overthfl main or other 
!Iteam boiler, nor on the (ltbl'r Ride o~ any bulkbenrl atfectpd by the temperature Of aucb boiler. 

All engineers In forei.lrJl. going shipM to be supplied with bed, bedding, and towels. . 
That it be mode illegal for any shipmaster to Jlfive any gr&~uity or donation eitheI in coin or in kind to &Dy 

nriliJ(h colUlUl or other Goverumcnt alRpi ... !. 
Tlmt ",hip"ton>. dellloI'$ bi'! brought undo)' the food inspect.ion 1"$A'UlatloD& 
'f1wt tho tiller cUp,"ineeril1 aU C8S08 be oon8Ult~d before the ehllo1'8cler ot an en .. ineer f,f firerucn be affis:#!d to 

J hi~dllldlll~C', At D"Do"nt, nremen, whctberof ,ood cblU1&Oter01'not.l't'CEIiv8,r;ood dltchpl1!'81. which IU'8 vaJue~ 
1 .;;:rot IV; to tbeir abiliti('fil, 0)' ul B:~J1,ifteute of ('hammer, ~ , 



I Belfast, BaUymeoB,. 
Newry. Portadown, 

I and Strohane. 

I 
i(l.) 

(ll.) -

GROUP A.: REPLIES FROM ASSOCIATIONS or EMPLOYts. 

4.2. 

Birkenhead, 
Cheahire. 

None,nceptwhat 
our membel'l 
think OCQaaiOD 

requires. 

None. 

GENERAL QUESTIONS. 

ENGINEERING, ENGINEMEN, 

43. 

&c.-continued. 
44. 

lroufouode1'8) Friendly Society. 

Riddings, near Alfreton. Chelsea, Battel'Rea, and Pirulioo. 

None . •• None. 

None. None. 

I (8.) -- . None. None. 

I ",,) State of trade I By i8SuiDgmODth~ We support them uutil tbey 
in each branch re- ly trade reports I CIUl find work if wu consider 

None. 

By paying rail fare to places 
where wOl'k ClUJ be obtained, 
gTanting travelling canis to 
members, and keeping in 
touch with employers who 
frequently send to club house 
when wanting men. 

portedio "Monthly! in difff:rent tbey have been wrongfully 
- Trade Ueport," towns. I di8mwBed. 

wbich enables un . 
employed. mem-
bers to find work. 

, 
(5.) 

. (6.) 
, 
i i (7.) 

I 

I 
i 
I 

I 
I 

: 

I 

(8.) 

(9.) 

(10.) 

--
--
-
--

, 

--
-

None. 

None . 

I 

1 

II" BoardaofaTbitr&
non and COD

I eiliatioD.-

\ 

• 

None. 

None. 

The beat way;. think is for 
tbe mlLSteJ'I to meet a deputa
tion of the men, as tbe mal'ket 
ebbs and flows, and the ques
tions at issue to be settled by 
common sense and fair play, 
either aide giving way when 

That the reports of the Labour 
Correspondent to Board. of 
Trado lIbould be supp1ied to 
trade union officials, and that 
the work of- this department 
sbould be extended 80 as to 
furnish full statisticaJ. 'in~ 
formation on all questions of 
interest tp workmen and !;lm
players. 

Conciliation and arbitration 
boards composed of equal 
number of npresentatives 
between :employers and em
ployed. 

at fault. I 
We would like to see all over- Should Boggen that representa

time. piece-work, 01' tlUlk.work I tive women should be asKed 
put uudel" foot, aDd let every to give information before the 
man receive a. day's po.y for a I Commilsion, seeing that &0 
day's work, and 1 fe~l sure many women are intt=rested in 
that tm is the only way to the labour queation. 
ensure better work being 
turned ont. I 

45. 

Hartlepool and West 
~artJepool. Durha.m. 

None. 

None. 

NODe. 

141 

We i!l8t1e a trade report every 
montb, which contain. tbe 
number of men out at the 
various branches. If men 81'1 
wanted at one branch. we 
write to anotber branch ",here 
men Are out of work. We 
lend them their fare and 5 •• , 
if required, which is repay
able by iDlittlllnc,nUl within 
three month •• 

None. 

None. 

If aU workmen would become 
trade unionists there wonId 
be very few strikes. 

Systema.tio overtime should be 
abolished. Even w ben trade 
is bad somefirJns'are working 
night and day notwithstand
ing many men belDg out of 
work in tbe same t.OWD. One 
firm bere, which employs 60 
moulders, would require 90 or 
100 but for overtime. i'bose 
who object to overtime on the 
@l'ound of health have to put 
Ulo' with it or be diuoharged. 
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TRADEUNICN 

District - . -

(I.) System nisting in the trade in 
the district providing for con
ciliation,' arbitration, sliding
scalctJ, or ,other means of pre
venting or arranging trade 
disputes. 

(2.) System of co-operative pro
duction, industrial l)artnership. 
or profit:.-Bharing. atwmpted in 
the tmde and district; and 
resul18. 

~) Employment by Government. 
or local authorities, of labour in 
.the, trade and district; and re
,ult, as to remuneration and 
other c~DditioD8 at employment. 

(4.) Nabll'e and extent of union's 
action in finding work for un
employed. 

(5.) Action taken or -considered by 
union in the direction of itself 
uDdertaking-iVork. 

(6.) Information 8.8 to otbill' 
agencies in the district for find- I 
iog or providing work for the 

. unemployed. 

(7.) Request for copies of resolu
tioDS pll8!md by Society during' 
last two yea-Til recommending 
alterations in the laws affecting 
labour. 

(8.) SUggclitiODS RIO to statistical 
Rnd pther information relatilllZ 
to tnlde, which is, or Rhouid be, 
collected· and published 11l' 
GovorOfl1C'llt. 

(9.) Sug~{":·· .: means of avoiding 
or arrnutliuf!" fltrikell, and pro
moting cordial rplations between 
copital aud Jtl.bour. 

(JO.) Other sta.tements or 8ugges
tiOM for· the informa.tion of. the 
Commission. 

ROY A " COMMISSION ON LABOUR: 

GENERAL QUESTIONS. 

ENGINEERING, ENGINJ;'MEN, &c.--cmttinu.ed. 
46. 47. 48. _~ __ , .. ,,-,49=. ____ ... _. ------_ .. _--

Hyde, 
Cheshire. 

None. 

None. 

Irolnfoondera' Friendly Society. 

Keighley, including Bingley, 
Eastburn, and Skipton. 

We have DU arbitration at pre
sent, but hope 88 B Trades and 
Labour Council has been formed 
in the town they will bo pre. 
pared to' aek tbe Employers' 
Association or Chamber of Com· 
meroe to join with them inform· 
iog an arbitration board. 

Some of tho town COUDcilllll'8, 
aldermen, and gu..-dinns, who 
pay as little wages as they 
possibJy can. 

By issuing a monthly report to 
every mewbelj. 

None. 

By milking arbitratioD compul
sory by Act of Parliament. 

It is very desirable that the char. 
Bcter note system kOOWD as 
ticket-of~leave should be made 
a penal offence, as it resultl in a 
maD, having the courage of his 
convictions and an independent I 
'CtiOD, being boycotted by his 1 
employen. 

! 

Kendal nod Iamcaster. 

Granting tmvelling cards 
to ftll in search of 
employment who are 
eligible. 

I 
I 

I,. Rotberluun and 
~ Douc .. ter. 

None. 

None. 

I 
I 
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GENERAL QUESTIONS. 

ENGINEERING, ENGll'IEMEN, &c.-<Jontinued . 

. ----~~ro~----------~hl~.-------------~5-2.-------------5~3~.------------~54~-------

Smetbwick. Spon Lane, and I Uldburl, Stallord,h;,... 

None. 

1 It is said tbat tbe firm. 
I (1'an!Jye's,Limitcd) have 
I a system ofpro&.t-sharing. 
! though I cannot find one 
I who haa benefited thereby. 

i 
i 

None. 

We tr) to get work for 
, one anotber; if men arc 

wanted the secretary of 
the branch is informed. 
who write. to the various 
branches, att per the 
monthly report. 

None. 

Southampton, 
Hampshire. 

Yeo. 

None. 

Trade Couooil (looa1) 

To keep ':.he unem
ployed out of the 
workhouse and to 
.upply bis family 
with food. 

NODe. 

Secretariee 
.. nioos. 

of 

Must out scod
",solutions •. 

Stand np fol' the 
working man, not 
for the masters. 

Ironfounders' Friendly Sooiety. 

North and South Shields aud 
in the City of Durham. 

I. 

None. 

None. 

None. 

State of trwle in each. branch 
rep(lrted every W(tlJtb, and 
members choosiug' to travel 
supplied. with cai-d. entitling 
them to be~. &c. 

None. 

None. 

A vote was taken on the 8 hours' 
question, May SId, 1889. and 
reported in our montbly, 
May 8th, 1889, as follow. :
.. Are you in favour of an 8 
.. hours' working day?" For, 
a,60H j against, 1~850. " Are 
you in fa'Your of it being o~ 
taint'd by Act Of Parliament P" 
For, 1,84J; against, 1,410. 

Todmorden ancl 
Hcbden Bridge, 

Lancashire. 

NOD6, 

None. 

None. 

Monthly trlUle repol't 
and co~pondence 
between secretaries. 

Noo(>. 

None • 

None. 

I 
Mastersshooldgive 

in to the men when 
they are right. 

To diville in!.o districbJ, and We tbink if engaged 
have cOD('ili.ation boan\s, to I in 8 dispute, we 8re 
consist of masters and men. ablo to msnRge our 

I own affairs with the , 
, ndvice of out' exccu .. ! 

tive oouDcil, a,1- ~ 
though, personally, I : 
believe in a. board of I 
~bitration, 

I 
I 

A. men do your I Ifworkmen could beindnced to 
duty. work no o9'ertime or piece

work, and the masters en
courage them to turn out • 
good nrticl8t we think tbere 
would be leal'! unemployed 
aDd no fear of foreign com
petition. 

None. 

Stolybridge. Mottram. Dukin
fielrl. Cbellhire j Ashton-under 
Lync, Lancashire; MosRley, 
Y?rkshire; Glossop, Derby
shire. 

We genernJly concede a 2 •. re. 
dnction durinfl trade depres
SiOD. and expect it to be 
advanced again when 'trade 
improve •• 

None. 

None. 

None, except in our o,m trade. 

Never Berionsly collSldered. 

None. 

I should think if a longer nonce 
was given or taken in rul caselli, 
it would ha.ve a tendency to 
prevent disputes. Ouly a. 
week's notice is generally 
given, wbich does not give 
enough time to deci(le whether 
it is justifiable or Dot. One 
month'" notice in all cases 
would give ample time fol:' 
Ilue consideration. There 
would then be fewer cases of 
mobbing and rioting. 
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GENERAL QUESTIONS. 

ENGINEEIlING, ENGINiMEN, &c.-continued. 
55 56 57 58 

--------------~--~~--------~~-----.----~~----,-----~-----~-

-I' lronfounde ... ·'Friendly Society. A"ociated InmMonlden. CO~i:;~:~'!D'" \ TRADI£ UNION 
A8ICciatioD. , 

District -I WLaamDC .. ~ngtohl·r.n.. Warkington, Whitehaven, 'Aberdeen District. Durha~.- . - .. ~'1', 
. Cockermouth, &c., Cumberland 

----------"I------\'--------+----'-----+-, -------', 
(1.) System 8zistiogin the trade I Ruled by Mid- I None needed. as the master. Conference. with emplo"., I Arbitntions aoll joint com- i 

in toe 1l1stnct providing ior land Wages have complete control. era. ! mittee8.· Had 'liding- I 
conciliation, arbitra.tioD. slid· I Bovd. I scales for about 19 yean. ! 
iog-sealu. or otber means of 'I 1 No Beale at pre8ent. 
preventing or arranging trade ! 
disputes. 

(2.) Symtem of co-operative pro
duction,induatrial partnership. 
or profit-sharing, attempted in 
the tl'ade in the ciiBtriet; and 
result" 

(3.) Employment by GoverD
ment, or local authorities, af 
labour in the trade and dis
trict; and results aa to re
muneration and other con
ditions of employment. 

(4.) Nature and e:ttent of 
union'. a~tion in finding work 
for unemployed members. 

(5.) Action taken or considered 
by union in the direction of 
itself undertaking work. 

(6.) 1nformation as to otber 
agenci." in tbe district for 
finding or providing work for 
the unemployed. 

(1,) Request for copies of reso
lutioD8 passed by Society 
duriD~ last two years recOIn
mendmg alterations in tbe 
Jaws aiJecting labour. 

(8.) Suggestionsa8toetatistica1 
and other informatioli. relating 
to trade~ which is, or should 
Le, collel!ted nod published by 
Government. 

(9.) Sugge!ted menoB- of avoid
fng or arranging strikes, and 
promoting cordial re~atioo8 
between Mpital aDd lahnur. 

(10.) Other &tktemeotB I)r BUg
~e8rifllll; for the itformatioD 
of the C.nnmi!l;sioo) 

None. 

Nona. 

i ' 
We inform our brother mem

ben if we hear of aoything. 

None. 

Nonc. 

Follow the teachings laid dowD 
in the New TestamentbyPaul, 
and let all employers l'Aalise 
that working men are human, 
tbat if they "ill deal fairly 
with tbem, it will bring its own 
rewanL Some say that if men 
ko(>w the business, of their 
masters they would take ad
'Vantage of them. but this bas 
been proved to be fa1se over 
and over again; wherever a 
kind mRSter exists who waute 
to do right WId takes biB men 
into con6dunce, I bave olwaylt 
seen the wen do their very 
best for him. 

Establishment of systtm to pro
vide for sick and those Huff'er. 
iog from accidents. H OUM of 
labour should be fixed by I.",. 
Overtimu, Dight-abifta. and 
8und&y work ebowd be 
abolished; there shonld be a 
half-holi,lay every Saturday. 

None. None. 

!lone. None. 

Are always reaay to ~DP- ! Branch secretaries report i 
ply men to employers,! vacancies ttl central office. ' 
and jf all employed, write I' General secretary, who 
to other districta. knows where membel'l 

None. 

Never framed any. 

None. 

• 

--

i are who require work. 
1 informs them of reported i 

I 
I 

I , 
I 

i , 

vacancies. : 

None. 

None. 

-'-
1 

I 
I 

Sliding ... eales 00 just and i 
equitable basis; arbitra~ I 

tion and joint committees I 
of employers aod em 
pioyed. 

1 
I 

1 
I 

Nrl'e. 
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GROUP A.: REPttES FROM ASSOCIATtONS Oi' EMPLOYEs. 

GENERAL QUESTIONS. 

ENGINEERING, 

6() 
ENGINEMEN, &c.-continued. 

61 62 

145 

63 

National Federation of 
Enginemeo's Protective 

Association. 

South Yorkshi.re District 
Steam Enginemeu's 

Protective Association. 
National )~edemtion of Enginemen.'s Protective Association. 

Northuml:erlaud. I South Yorkshire. I.. Leigh. &0. I Shropshire District. I North 
Staifor<h;hire. 

________ ! _____ ---!-_-!'-'-o --------->,------+1---

I 
The only .y~t1!m we have Genemlofficers. execu- A delegate will go and see the masters None. Noue 

i!il in havingmootings with tivtl council. and (Ie- individually. The master8 will Dot 
our t"mployel'1atwhioh we plltatioDS appointed meet collectively, hence, strikes. 
almost always manage to for the occasion. 
settle any mattertbatmaT 
be in dispute between 
us. 

I 

Members report. vn.cBncica 
to the central office. to 
which unemployed rucm-
bers apply for informs-
tion in regard to the 
same. Sometimes em-
ployt"r! apply to us to 
recommend them good 
steady and pnctical men. 

None. 

None. 

Do not know of auy. u-
cept tba.t we vote for the 
d Eight boura Bill." 

--

A fair and equitable 
"sliding-scale.JJ failing 
this " arbitration!' 

U 72266. 

Think not. 

None. 

U nioD donation accorow 
iog to rule, until work 
isproc~. 

. 
-

None. 

None. 

None passed. 

. 
None. 

We suggest (when a 
grievance occurs be-
tween the employers 
and employed) that 
the employers ahould 
always meet a deputa
tion of our :council, 
and not treat us like 
serf!!!, a.s in some io
stances, which 1 could 
name, but decline. 

None. 

We have centres where all those who 
hear of a situation becoming vacant 
report at once to the same, 80 that 
!he unemployed may apply. 

None. 

None. 

Have DO copies to hand, or would 
forward one. Masters can evade 
many of the present rules of the 
Ie Coal. Mines Regulation Act,JJ 
1872 and 1877. 

None. 

Only by a board of conailiation. 

If we could get a uniform rate for aU 
upshaft winders it would be better. 
We also think that 19 hours per day 
is too long for any man to be in 
cblU'ge of a winding engine. We 
want 8 hours per day, and a uniform 
rate of wages. We wont an Act 
compeHing every colliery engine
man to cease work after being at 
work 8 hours, as we do not CODliidcr 
it Rafe for a man to be entrusted 
with life and property after that 
timl? In fact, the majority of acci
dents occur witb eu¢nemen after 
tlVorking 8 houn. and thtou~h the 
tmme mallY men arc dil.'chnrgcd 
yearly. The strain is 10 great they 
hardly know what they a.re doing 
after gazing at an indicator for B 
hours. 

None. 

NOlie. 

None. 

None. 

None. 

None passed. 

None. 

Boards of conciliation and 
arbitration, with mutual 
resolve to reason out 
difficult problem •• 

Weekly payment of wages 
would be conducive to 
the comfort and general 
advantage of the work
peopld of the country; 
only partiaUy esta
blished at present. Com
mission would help the 
cause of la bour consider
ably by strongly recom
mending the general 
adoption of weekly pay
ment of wagef. 

--

-
Sug~sts adopt! 011 

o 8 hours. 

--

--

Not without a 
delegate to tbe 
CommissioD. 

T 



l406 
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Dismct -{] 

ROYAL OOMMlSSION, ON LABO'CR: 

GENERAL QUESTIO~~. 
( 

ENGINEERING, ENQINEMEN, &C.--,cO'lttVn.u.ed.. 

64. 65. 

Enginemen'8 Protective 
Association. 

Cannock ChWle, 
Stalfordshire. 

NatioDal Federation ot Engine_ 
meo's Protective A8IociatioD. ' 

Dudley District. 

66. 

Lancashire Colliery Rnginemen'. 
Association. 

Wignn and Di ... tricts. 
I 

--~--~ -.~------t---------j~-----+--.----...,---

(1.) Systeoi existing in the trade in Sliding-scale with wiDders. 
the district providing for concilia.-
tioo, arbitratioD; sliding-scale!l, or 
other means of preventing or 
arranging trade disputes. 

(2.) System of co-operative produc
tion, industrial partnership, or 
profiwhll1'ing, aUempted in the 
trade in the dis~ct; and results. 

(8.) Employmeu~ by Government, 
or local authorities, of Jabour in 
the trade and district; and resultl 
aB to I cmuneration and other 
conditioDI of employment. 

(4.) Nature and extent of union's 
actioI'. ill finding work for uu
employed Jl)embera. 

(5.) Aotion taken or considered by 
union in the direction of itaelf 
nndertakiug work. 

(6.) Information sa to other agencies 
in the district for finding or pro
viding work for: the unemployed. 

(7.) Request for C<'pies of resolu
tions pasE'~d by Society llDring 
1&l.-t two years recommending 
"ltcratioD.8 in the laws affecting 
If\honr. 

I 
t 8.) Suggestion. as to statistical ond 

other informati0D relating to tracie, 
which is, or should be. collected 
&nd published by Government. 

(9.) Suggested mean. ~f avouling 
or arranging strikes, Qnd pro
moting conliat. relatioM betweeu 
capital and labour. 

(10.) Other statemeDtl or Inggea-
'tions for the information of 1he 
Commission., 

None. 

Greatly in favour of 8 
hours bylegUi.lation. 

None iD our trade. 

By making the I8crotary ac
quainted witli vacant situation., 
who then informs the unem
ployed member. 

None. 

None. 

None. 

Member. heariDg of vacancies re,port 
same to secretary, and he in turo 
to those ant of work. 

None. 

None. 

"That this confel'encQ pledKe8 it~(olf 
to try to get an 8 houl"R' workin,L\' 
day for all colliery cngiucmcn 
by pa1'liameotlll'Y cnactment, and 
that this conference ruso thinks 
it desirable that evet'y eWort 
should be made to get it as early 
BI potIsible." 

It has been resolved that 'We 
support any action in Parliament 
for an 8 hours' workiDg day, 88 we 
believe there is DO other branch 
of industry more in need of it, 
because when a mau has been on 
duty all night he has to begin to 
let men down the shaft, and this 
baa. to be done with great rapidity 
to do it in the time II Howed. 

1. It is 08r BtTong oplDlon that 1\.0 
engineman should attend no other 
·'Work tban his own engine and Dot 
be compelled to attend to boilers 
or any ether work. 

2. Where two pairs of engines arf' 
in ODe bouse a strol)g pu.rtition 
should be erected between the 
same, so 88 not to iuterfere with 
the signala. 

3. We reeotllmend that engincmcn 
should have charactcrl'l of compe
tency and good CODlluct supplied 
by maeters annually oU applica
tion. 

•. It is mOllt unjust for masters to 
interfere with the libt~y of work~ 
men 118 to combinatioll.. 

S. We believe wagu disputes ought 
to be settled between engioemen's 
usociatioDl and the Coal OwneR' 
Auociation. 
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GENERAL QUESTIONS. 

ENOUfEBlUNG. ENGINEKEN, &c.-oontimud. 
ff1 68 69 70 71 

, 
Cumberland EDgin,me.·'1 National F~er.atiOD of Eaginemen·, Protective A.ooiatioD. Beetling Boginemeo'. Thad. 

Association. Union. -
I 

. Wrexham and BuaboD I West Cumberland. Somerset. (North Wale.). Dewlbury District. North of Irelan •• 

I 

None. Non .. m.!e at prelen .. None. -
. . ,' 

-- None. - - , --

-- None. -- -- --' 
· 

- -

, -- By recommeDdation. Wbenln'er. member i, out of We_foreaeh --- and application to employment all the members other in this 
employcre. are bound. according to ru.1~ district. 

to nse tbeu- uUD06tendeaVOun 
, to find him employment. 

I 
• -- None. - -- -None. I , 
I 

• 

-- N~ -- -- i --
-

At a meeting held in the -- -- -- --
Sun Jnu, MAryport. 15th . 
Novemrn}t ltl90. it was 
proposed, seconded, aad 
earned unanimously, 
« that the secretary write 
<. to secretary of _ Cqal 
II Owncn' Association 
" askina: them to meet us 
"with a view to discus· 
<C sing the de~irability of • 

I .. having an 8 boon' 
I " shift conceded, 12 hotml 
I .. being too long. consi-I , 
I 

.. dering the respoDsible 
U dutiel!l of winding eD~ 

I 
" gillumen .. • 

-- - ~ -- --
• , 

-- - Conciliation bo .. dio. alidiDg-
lCAlea. . -- , -

, 
, -- -- J 9 hours per day for all engine- - In our bWlineas. when the men quit 

men too loug, especially for work at fto'cloek p.m,. the mll<lhinory 
is d"iven up to 9, and in somo 0lLSelI 

wiuding enginemen. 10 o'clock, and two or foul' men have 
to take it in turn w watcb tho 11m· 
chinery until if; illtopped. tor which 
they receive no saf . This lonl 
dl'i~ throw. ad itlODBI work on 
men m tho morning. Our mn. 

1-
chinery ill allO driven during meal· 
hours, and we are rt'lponaibio for 11,11 
damap:ca that ml\f occur to all soods 

, in our possession. Other IIrma drh'O 
their machinery all night.. bringing 
back two or tour men: PIlY theac meD 
a day'l WDgC each. Thl'&C mun after 
having wrought their mmnl day'" 
work are put on the night IbUt, and 
then work the next day. thus doing 

I 
' three days' work without I'Mt. In a 

house or so beetliliR elll'incs, 11 men 
· will be employed up to 6 o'clock p,m.. 
tllen 11 or ., 01 tho lIS will he em· 
ployod towR~nd work overnight. 
employers tb gottin~ at night tbe 
88me leIllZth or driving for two or 
fou.r d~' pay tor wbich they J:Uoid 
15 men dormfttho dlt.,)'. Whert! 1'1118 
pay pi6C6·wor ,Iomo ot these do DOt. 
pay rO't watcbing their machinery, 
e .... n when drh'ou all night. 

T 2 
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TRADE UNION 

District 

ROYAL CO!O!ISSION uN LABOUR: 

GENERAL QUESTIOlSS. 

ENGINEERING, EI'IGINElIJEN, &c.--contimued. 
7'J 

, \ 

Amalgamated Soeiety 01 Eoginem.en, CranemeJI, Boilerm.eo, :and Firemen. 

EDglKDd aDd Scotland (Staffordshire .04 Camberlaod ex.opted). 

73. 

United Engine Keepers' 
Protective ASfJociatioD of 

Scotland. 

Scotland (Fife excepted.) 

-------+----------------\--------~-
(1.) Systelll existing in tbe trade There ill no sYfltem existing to which our society i8 a party. DisputeR 

are generally settled by a conference between a deputa.tioD of members 
and tho employet'9. 

in tbe distriot providing for conci
." Jiation, arbitration, .lidiDg.8Calel~ 

or other means of preventing or ( 
al'l'8nging trade disputes. 

(s.) System of eo-operati1l'e pro
duction, iudulri.l partnership, 
or proftt-eharing,attempted in the 
trade in the district; and resulta 

None. 

No arrangemeote. 

(s.) Employmentby Government, 
or local authorities, oflaboor in 
the trade and district; and re
lults as to remuneration and 
otber conditioDs of employmeat. 

(4.) Nature and estent or union:ts 
action in finding work for UQ¥ 

employed memben. 

4.,5.) Action taken or considered 
by nnioD in the direction of 
i~lf undertaking wor~ 

I (6.)Information as to other agencies 
in tbe diatriat for finding or pro
Tiding work for tbe unemployed. 

(".) Request for copie. of resolu· 
tions par.sed by SocieIy during 
last two years r~commcndin,g 
alterations in the law. affecting 
labou.: 

lB.) SlIggestiool as to statistieal 
and other information relating 
to trade, 'W wcb iI, or should 
be. collected and l)ubiiahed by 
Govunment. 

(9.) Suggested meant of 8vo;ding 
or arranging 8lriku, and pro
motiug cordial relations between 
eapital and laboar. 

(10.) Uthtlr stateDieuts or 8ug~e8-
tions fort bc iufonnation of ahe 
Commisllion. -

No .... 

Many contractors now fiend to the society'. affi.OP for reliable and com .. 
~teDt men. Better terms are being oRered. and a better feeling is being 
createa. . 

Not being engaged directly in the manufacture of anything, we cannot 
.... mptthiB. 

No, we believe the municipal and local authorities should attempt to 80ive 
this problem. 

None. 

Communication by branch 
secretaries to general 
secrelary when a VI\

caney occurll, and if 1111y 
idle man on the list, 
attention ia drawn to tbe 
taot. 

None • 

None. 

1. Bng"~m.m', Ctlrlijtcatn.-" That this lIOCiety bellpv9A ,he time hili arrived ! Resolutions bne bl!'etJ malle 
when fL BIll provi!ling for the esatnination. and the gra.n1.ing ot certiftCftte., of com· I . .. I 
pctPney to ali persons phJced in ehll~ of Ilte8.m~n",ine!l or boilee!, should hI!,' III our atlKOC'lRtlon t )Rt 
pllSSed inLo law; b .. lievjllg as we do, that it is nbllOlutely necl'Iisa.ry ror"'tb~ protee- I there ougbt to hI:! an ~x-
tinn of humaulil'c." , I amination of men b~foI'C 

2. Biuht Hours' QutI.tiots.-" That thia sodt'tr bEllievea in the priflciplc of an dght . k 
houl'S' workiT\R day to be brou/Cht nhout by JlBrlinmenta.ry enrwtment: and l.hll.t co~mencmg wor us 
lIueh n ml'tlSure I!.hould apply to all clas&e8 ot labour. except thmle classes where tbe en~lDe·keepers for the 
majority petition ~infJt It." safety of all connected 

s. 2'rar.kls Unions a,~d Inq"t1IJts.-" That in Ol'derto aeetUen. more thorouldt investi· w·th . 
RntiOD into all ca8eS of fatal 1Io('('ldent to...workmen. we believe t.he time hM arrived I mwes. 
when a Bill should be passed Riving the repre8€'lltatives of the trnde union of 
whiatt the deeeas&d WIIolI a member tho right to attend the inquCllt on behalf of tho 
'relatives of the dl.-ceased; that such representatives may ba\'e the right to question 
witneuea.nnd tenderevidenoe as an elpert in the po.rtieullU' trade." 

... BtfUM" Workshop I'1I4'pccUon.-"That thifll meeting helieves that it Is o.bllolutel, 
necessary that the Factory and WorkahoJl8 Act. 1878, Il00. 81 and 82. IIhould be 
amended, in order that t!LclorY inspectors llhall VIsit the lloone of an accident in I 
non·textile laetoriee or workshops within 48 houl"8 ot the oc('urrenee, and investi. 
gate fully the cironmsta.noos of the case; and in the CIlIIe 01 0. farol acctdenb, the 
result ot suoh inv68tigation to be submitted to the Jury nt the inquest," 

3. CO'T'orutrs' JuriM. -" That; we believe that it ill highly desirable that the 
Ooroull'n' Juriea Act should he amended, in order that it mll-Y be imperative upon 
the authoritit'S to summon ju-rymen, the mn.jority of whom almll be esperienccd 
and practical workmen, "hOBO calling ill of such a nMoture IlIJ will.euab. them teo 
thoroughly undemnnd tbeeireumsta.nces und81'wbicb thed600lUled met his deatrh." 

Resolutions have oo>.n also passed: -
1. n In favour ot more workin~ lDen and WOlDen factory i1l8pec1Or8." 
2. " In 'avOllr of • trade union nita of wages being ensD.red from all coutractorl." 

I 8Ug~8t that all boilers IIhould be examined ono" every year by -an --
inspector appointed by the Board of Trude or other authority; and that 
any boiler attendant 8hould have the rigbt til call for an iwpt.'Ction at any 
time he may tWnlr it neccssary to do 60. 

The union advocate strongorganis8tion for botb employers and employed, 
in order that.. both parties may meet to diACUII8 every matter of dispute. 
Also forther 8Q~ge8t that the State f!lhould further the organisation 
of wurkmen aDd women, by ~"Rllting uosocial usistance to all unioD8 
whose objects &re to promote greater providence and thrift on tbe pan 
of its mClubers. 

That something shouhl be done to pro\'ide practical h'lItraction' lor all 
firemen, in ord~r that they may become fairly compCJtcnt b~fore being 
pillood in responsible positions. ' 

Board of arbitrntion and 
representation of work
men. 

(10.) In roferen('~ W iOIlpe<'tinn 
of boilars,WEI considt'r it highly 
neOf'.&Illry. "'e 8d'(l aware in 
DUt.ny cases nf boilers being _ 
worked with ftS (lId 8.11 r .. , 
yoorB.and 110 ilUlpeclion D111dc 
unlt'88 by the tlugine-keP)Xlr, 
and, I:UI dated ill n fOl':1I'oin~ 
QUf!:8tion, man am at pJ"e!lcnt
en~ without giving lln,v 
C('itiJlcate oJ COJUpj.!tl'nry. It 

. vel".f often comtlll undel" our 
notIce of men raj lin/( in tboir 
effort to give satilllaction to 
thtoir employeMl lUI an eDlline
kooper. thel'tllljxln 0UdanKffl'· 
inF tlu., lives (') all ccnmtl(·t!ld 
WIth th(llUinl'. W~ 0.180 ron· 
ludt!r tllo.t 12 hom1l wit.huut 
&II iulcn'B.l IS tHO long to 
Bttf!ud to Ihf' dutiea 01 1\ 
WiOllimc 611~11I1!'-IwI'PlJ".BM O1lt 
work ill of B highl.v rwponailk; 
and dan.,IrtlrotUI nal·ure. 



. 

GROUP A. : REPLIES PROM ASSOCIATIONS OF EMPLOYl!s. 149 

GENERAL QUESTIONS. 

ENGINEEllING. ENGINEMEN, &c.-ccmtinued. 
75 76 77 

Under Engineers' and· 
StOkers' Society. EDgine Dri .... l'8' and StokeN' Sooiety. IroD GriDders' s."ci.l1~ I Blacksmiths' &soeiated. 

Oldham. Hollinwood, 
RoytOu. r ... CeI, Grotwn. 

M.iddleton, and Heywood. 

We require a sliding...we. 

Nothin~ but gctting rid of 
those mechanical stokel'l. 

None. 

None. 

There was one reAoiutiou 
pa.'i8ed and carried that 
there oUf{ht to be a Bill 
brought forward that each 
and every und~r engiot'Cf 
and !!Itoker should have 
a ct'ftiticate which should 
be gained by examination. 
something eimi.l.a..to that 
at tbe 'i'mdes C;)DgresS, 
18~1, for the engioemen. 

(8.) None. 

Sheftleld and Eight ¥iles around .. 

• • 
\ 

None. 

Oo1y one, a colliery. which was co-mmenced on 
that principle, but which came to a ltaod 
before getting 10 coal, .!aDding yet. 

. 

Glasgow. 

None. 

Neu.e. 

None. 

Allmembenofourlliocietyaresupposedtoooon . The Becretary being in 
the look-out for vacant situations, and to com- communication with all 
muoicate with the branch secretaries should the shop8 and knowing 
they hear .f one about to become 'facaat. when Ii vacancl OCC1ll'B. 

That we try to secure an eight hours' day by par
liamentary eOllctment for all colliery winding 
enginemen. That we render all the assistance 
we can in getting the Engines and Boilers Bi 11 
I'a~:ted into law as Pl'opos(>d by the po.r1ia
mentary committE'e of Trades Union Congress. 

NOlle. 

None. 

• 

Aberdeen and District. 

I A local arbitration committee 
con81shng of representatives 
from employers and employed. 

None. 

Local authoritiea. and pay fair 
remuneraticD. Condition. of 
employment verY good • 

Every member it. bound to report 
a. V&C$.D.oy, and muat recommend 
a member jf suitable; it works 
well, and mamben have Il great 
advantage OYer non-uDioniBta. 

None. 

None. 

Our only resolution was in favolll' 
of' a legal eight bour day. 

None. 

(9.) j By '~bmittit1g each (!ase to a tribunal composed 
of workmen and employers especially eleated. 
for the purpose annually. An Act of Parlia
manl to be passed especially sanctionmlr the 

An established local Are vp.ry mach divided on ~ 
boaTd of arbitration. questioa. --

(\0.) None. I 
l'l8lD.e, and to mllke it compulsory on both, 
pnrtiea. 

I may aay that although the answers to the 
"I above qUestiOD8 are a true record of the stRte 

of our district, there are a few places to wbich 

I 
they will Dot a.pply. We have a few t:tDployers 
or managers that practise unnecessary tyranny, 
but 1 am pleased to qy they are only a few. 
For instance, we have one place wheL'e wind-
ing ('ugioemen have to look. to Ihe winding 
engilles, llre six boHen. cle8.D the fires and 
get the usb~out.look af't6r a pumping eogine, 
a. donkey engine. and the pump that feeds the 
boilers. That is when they are 0-0 the night 
ehift, working from i at night.to 7 in the 
morning, which is .4 bours. and have nothing 
allowed eXira for Sunday work. 

Another pit under the Rame firm the engine
men are expected to work two houl'8 on Sun
day momiug' without l,ay. and this is done at . 
the present lime, when the coal trade is in the I 
beight .f prosperity. I 

At the lame place stoken or firemen bave 
to fire six huilen and to get out all the ashes, 
besides cleaning the fires, und to have cbarge of 
the flm engin~. on whic.h thevenulation of the 
pit depends. nnd have to work 12 houn: for ." .• 
with nothing extra for Sunday or night wQrk. 

Inspectoll ought to have lOme 
knowledlle of the trade; they 
ought to Bee that apprentices 
get fair play in le!lrning their 
trade, as some shops are un-. 
suita.ble for any lad Nerving fin 
years. and tbl!Y simply lose 
theil. time. Em~lo'yer8 who 
ueglect to teach their apprenticel . 
(for the take of making a little 
more proftt) should be punisbed 
by fine or iloptisollmeut. 
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TRADE UNION , . 

!/OYAl. ,OO!OUBSION ON LABOUR 

GENERAL QUESTIONS. 

ENGINEElUNG, ENGINIIHEN, &c.-conU1/IUtcl. 
78. 79 

United Hammerman and 
Forge Fnrnaoemen'B . 

.. Society. 
Hammermen's Societi,' 

80 

United Pattern Makers' ASlociatioD • 

-------------�----------�-------~-I------------------• 

Dim-ie$ • 

(1.) System existing in the trade 
iII the diatri,,' providing for 
conciliation, arbitTatioD. sliding
scales, or other mean. of pre
venting or arranging trade 
disputel. ' 

(2.) System of e ..... perative pro
duction, indU8tnal partnership, 
or profit-sharing, attempted m 
the trade in the dietrict.; and 
resolte. 

fl.) Employment by Gol'ernment, 
or local authorities, of labour 
in the trade and district; and 
results as to remuneration and 
other conditions of employmellt. 

(4.) Nature and extent of unioo's 
action in finclil:g ;rork for un
employed membel·s. 

(5.) Action taken or considered 
by union in the direction of 
itself undQl'taking work. 

(fi.) Information as to otber agen
cies in the diatrict for finding 
or providing work for the un
tlmployed. 

("I.) RequeRt for copiell ot reso
lutions passed by Society during 
last two yea.rI recommending 
alterations in the law. affecting 
laboar. 

(a.) Suggestions as to statistic,,} 
and other information relating 
to trade, which is, or should be, 
collected and pnblished by 
Government. 

(9.) S~ggeited means of avoiding 
or arranging strikes, and pro
moting cordial relation. be
tween capital and labour. 

(10.) Other etatements or iUgges
noni for the information of the 
Commisllion. 

Northumberland. 

None, generaUy b1 ar-. 
rangement. 

Bone. 

None. 

Just within its own limit' 

None. 

'Sone. 

None. 

None. 

Arbitration, but employera 
will not give uniQn that
privilege. Think thi~ 
matter ought to be settled. 
by the CommiBBioD. 

Royal Dockyard, 
Ch&tham. 

Inquiring among8t em .. 
ployers, and recom
mending members 
whom we cODllcien .. 
tiously caD. 

Woold suggest thu.t where 
employe" or employe. 
are unreasonable, the I 
Commission should step I 

Chief 'Engine~~ Centre, of the U nitcd. 
Kiugdom. • 

None. 

None. 

The Government employ 1\ very few of our 
members io Woolwich Anenal; no compleoint 
regarding the Gun or Carriage Deparlmeot. 
but in the Laboratory Department the military 
superintendent refuses to start our member8 at 
the di8triCt rate. though tbey ultimately attain 
this fate. No employment byloeal authority. 

Employers apply to our bnmch secretaries when 
in want of men, and men out of work are lent 
to them. Monthly report iesued, giving loea .. 
litiea whtu'e men are out of work. Th~ extent 
of actinn variea with 8tate of trade, 80metimea 
not more than 8 dozen men are shopped in a 
month. while one branch at times hua more 
than that number of applications in a duy. 

None. 

No other· agencie8, excepting cootempomry , 
uuions, who admit pattern mak era, viz. :
Amalgamated Engineers and SteDm'engin8 
1J1aJs.en' Society. 

None. 

Board8 of cODciliatiOD might b~ tried .1 all 
operiment. 

in and 'Ittle the dispute. 

_---------.---'------------''----------L----------------
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GENERAL QUESTIONS. 

ENGINEERING, ENGlNEHKN, &c'--rntVnued. 
-, __________ ~81~.__________________~. . __ .~--~----~8~3.~.-----

United Patcern Makers'" Aseoci81ioD. 

, 
LolltloD. 

None. 

I The Thames Iron Works made an oft'cr last 
yeaI'; it was rejected by the men; think it I WfUl not sufficiently ~derstood. 

J 
I Woolwich Arsenal. 8m'all Artns Faetory,lame 

conditions as other fums. 

i .. Glug<'w. 

None. have always been able to 
a.rrange matters with the employers 
individually or through their associa. 
tion. 

None. 

None. 

Union is of great Msisto.nce ~D finding 'wor'k . Members give informa.tion !,here mO.n 
for' uncmpleved' keeps wellmformcd where II are wanted to the sccrebmcs of their 
ordm's nrn ·pla.;ed, sends for men. pays, branch. The onion para tra.ve~ling 
expcnses. I 6:PCDIe8 to members golllg to SItu ... • 

··None. 

None. 

Do not cousider legislation nece&saIY. 

None. 

Only hy the exercise of common sense and 
tact. ..Ask for more when you know it won't 
pRy 'to rcfullc. Let it be to the interest of 
the lcadcM to k~ep peace, like paying a 
doctor wben yon are well aDd stopping it 
when ill. Avoid tho Iwashbuckler style, 
affected by lome trade union.i.6t1. 

i tiODS. 

None. 

None. 

. None. 

The amount of overtime wOJ'ked, also 
nightshifts, Bnd their e:ffecta upon the 
trade. 

A system of bonna on wage. miJ'ht 
assist if properly conducted. 

United Machint> Makers' Association. 

Menche.ster. Sheffip.ld, Oldhnm. Bdrnst. Nf'WC1I.st.ilH)n.. 
Tyne. Sunderland. Hull. HIlI't!epool. Stockton, 

I Liverpool, Bm·row.in-Fllnless, LtJt>d~. Rmdford, 
Presto!!, Blackburn, Halifax. GI'll.ntham, 

and blost Enginoor1ng Dist.l'ict.s. 

Sometimes 'conciliation, by interview b:otweeu" '& 

the employers and their workmen . ~ 

None. 

None. 

In each district a. vacant book is kept, which 
unomployefl members sign each day. Vacan
cies reported to the 1:Iook-kceppr, nnd fort
nightly the general secrern.ry reports the 
number of men out to each bronch. Members' 
railway fo.res paid to situations in .other 
districts. 

None. 

None.' 

None. 

Should like. to know how mnny machine men 
are employed in the United I{in&"dom. but 
this is dif6cult to ascertain, as more 
machines are C8Dstantly being introduced. 

Conciliation' supported 
bodies of society men. 

None. 

by well oTganiscd 



152 ROYAL COMMI~lON ON LABOUR: 

GENERAL QUESTIONS, 

IR(,N AND. STEEL TRADES (MISCELLANEOUS), 

__________________ ,-.-______ ~~'4~, ____________________ 8~5~, _______________ ~8~6~,_~ ____ ,-_ 

TRADE UNION National Association of Blast E'urnacemen. 

Dililtrict - . (Cumberland and Lancashire). Ayrshire and Lanarkshire, J Cleveland Rnd Durham. West Coast I 
_____ -+---_~----L--
(1.) SysteIl'. existing in the trade 

in the di~trict providing for 
eoneiliation,arbitratioD, sliding
awes, or other means of pre
noting or arranging trade dis
putes. 

<t.) System of co-operative pro
duction, industrial partnership, 
or profit-aharing, attempted in 
the trade In th~ district; and 
results. 

(3.) EmployllltlutbyGovernment, 
or local llutllOrities. of labour 
in the trade and district; and 
results as to remuneration and 
other conditions of employment. 

(4..) Nature and extent of union's 
action in findmg work for un· 
employed lllembers. 

(5.) Action taken or 'considered 
by union in th, direction of 
itself undeltaking work. 

" 
(6.) Information as to other 

agencies in the district for find· 
ing or providing work {or tbe 
unemployed. 

(If.) Reque~t for copies of resolu
tions pasaed by Society during 
last two years reeom~ending 
aIteratiom in the laws affecting 
labour. 

(8.) Suggestions ae to statistical 
and other information relating 
to trade, which la, or should be, 
collected and published br 
Governmellt. 

(9.) Suggested means of avoiding 
or arranging strikes, and pro
moting.cordial relations between 
capital !Uld labour. 

(10.) Otber statements or sugges
tions for the infOrTWltion of the 
Commission. 

During the last 10 years the wages 
have been regulated by a sliding 
scale. Joint committee for settling 
minor disputes. 

None. 

None. 

N otbing ot' the kind in union's rules. 

None. 

! 

None. 

None: 

It would be useful information if the 
Government published perio<tica11y a 
return showing the rates of' wages, 
hours worked, and conditions of 
labour generally, in all Ct)Untries 
where iron is produced. 

Can onl,. say that for the past 20 years 
in this district nearly all disputes 
have been settled by arbitration or 
conciliation. Believe these (0 be the 
best means. 

SuggeststhatsomethingshonW bedone 
where either employus or employed 
are willing to submit to arbitration 
and the other side refuses. 'l'here 
should be some tribunal to appeal to, 
and if thought advisable, compel the 
refuliling party to submit to arbitra
tion. Also suggests that the Govern
ment inspectors of factories and 
workshops should pay 8. visit
occasionally to bIBlt furnaces to see 
that evefJt:hing is done for the safety 
of the men. 

A joint committee DOW settles 
all disputes. A sliding-scale 
regulates wages. 

None. 

In many instances in the present 
depression men have agreed 
to lose a certain number of 
ahifts per month in order to 
give employment to their 
fellow workmen, who would 
otherwise have been idle. 

None. 

None. 

None. 

Ye.;, 

Capital and labour reasoning 
together at joint boards. 

None. 

I 

None. 

None. 

None. 

Nothing -of the kind under
taken. 

None. 

Suggests that scheme should 
be tried whereby if one 
party to the dispute be 
willing to submit to arbitra
tic;m, the other side should 
be compelled. 

Would Ilsk the Commission 
to recommend that Hor 
Majesty's inspectors of fac
toriesand workshop~ should 
pay occasional visits to fur
naces to see that everything 
is done for the men's saftty,_. 

/ 
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GENERAL QIJESTIONS. 

IRON AND STEEL TBADES (MISCELLANEOUS)-~O'ntinued. 
87 88 89 90 

....----=----.-----"""---.----~----;----~----- . 
Not and Bolt Makers' 

Society. 

Smethwick, Staftt. 

. British 
Amalgamated ARBociatioD of 

S ... ISmel ..... 

A8~ooiate(l Society of 
MI!1men. 

A!lsooiated Iron and Steel 
WOrkQr8~ &:0. 

Sou.th Yorkshire, &c. l West of Scotland, &0. • J Chiefly tile Welt of I 1 Scotland. 

+-..:-~' ----j---:-------'-'y-------+._-._ .. --.- ---.,---

Conciliation board. 

N .... 

None. 

The first place opeD "'e send 
to it. 

None. 

·Conciliation boards. 

U 72268. 

None. 

None. 

Many emplo~rs Bend direct to 
genem1 IIccr-etary of union 
for reliuble steady men. 

None. 

None. 

Conciliation board .. 

BoDrd of arbitration and COD
ciliation hns been establitbed 
within tbe last 12 mouths. 
Works nry satisfactory. 

None. 

None. 

H thf'fe ia.. a ncsncy at any of 
the wOTks, ~encrally try to' get 
a union man into it. Altbough 
nOD.unionists arc not objected 
to. bat as soon 8& a aDD-unionist· 
starts,gentle PreilSIlf8 is brought 
to bear on him to become a 
umoniBt. 

None. 

No otber'agenoiel. 

No resolutions passed, because it 
would be useless as long as the 
H()use of Commone is cons-ti
tuted as at present. 

Total production of lItecl through
out the kingdom shQo1d be 
pnblilhed yearly. 

Arbitration. 

(0 the North. conciliation Rnd arbi
tmtion board j in the Midlanda. Mid
land Iron and Steel Watres- Board ; 
and in other dilltricts jo~nt com
mittees and sliding scales now 
govern wages. 

None. 

None. 

No provision made by rulet, but every 
possible assistance rendered, and 
when work is found elseJrhere. 
travelling expenses paid. 

None. 

None. 

Resolutions passed that it ought to 
become compulsory to find workmen 
foU work during the time of a notice 
given by either aide to terminate oon
tract, or in lieu ot' work, tbe payment. 
of full wagel for Buch time oovered 
by not.ice. 

We havo pliding-Bcrue returnl which 
are a fair and relia.ble guide to the 
actual realised price. and believe it 
would be most aatisillctoxy if this 
principle we~e generally adopted. 

(a.) By a strict and loyal obedienee,~o 
the principlea of conciliation and arbi

tration. 
(b.) Wberevtlr ,trikea oeclll' with the 

advice and approval of leading officers 
aod executive, they' ahould be put 
upon the same anow"nc~ as is paid 
to the men ou strike. aud sha~e the 
snIDe privlltions as the rest of the 
members. 

The compulsory formation of boards 
of conciliati.on and arbitration in 
each district withcqual representatioD. 
and equal "t'otiDg power repreaentini 
both employer and maD. 



154 BOYAL COIol1dlS8ION ON LABOUR: 

GENERAL QUESTIONS. 

LRoN AND STEEL TRADES (MISCIILLANEOus}-ctmti7lilUld. 

91. 

TBADE UNION 

District -. 

(,1.) System existing in the trade 
in the district providing for 
conciliation, arbitratioD. slid-, 
ing-scales or other means of 
preventing or arranging ~ 

-disputes. 

(2.) System of co-operative pro
duction, industrial partnership; 
or profit-sharing. attempted in 
the trade ill the district; and 
results. 

(8.) Employment by Go .. rn
ment, 'or local authorities, of 

-labour in the trade and dis
trict, and results as to remu
neration and other conditions 
of employment. 

(4.) Nature and extent of union's 
action' in finding work for UD

employed members. 

(5.) Action taken or considered 
by union in the direction of 
itself undertaking work. 

(6.) Information as to otber 
agencies in the district for 
findin~ or providing work for 
the unemployed. 

(7.) Request for copies of reso
lutions PRlSed by Society dur
iog last two years recommend· 
ing alterations in the laws 

. atiecting labour. 

National Amalga.ma.ted Iron Plate Workers', Bra.ziers'. Moonting Forgers', Tinnera', Stampers', and 
. Galvani~t'8' Trade and Friendly Society. 

London District. Manchester District. Hri",tol DiPitrict. 

No system at present in vogue, but mutual a.~ngement between employers and ewploy'ed.. • 

There ore two small co-operative factories in tbe Worcestershire district reported a.A lIatisfactorily 
carr;eti on by workmen, and in Birmingham another is in contemwation, principally with the object 
of finding employment for victimised· workmen. 

Only ease reported: Manchester Corporation make their own t,;'Ianitary pans;. remuncmtion, &C. highly 
satisfactory. 

So far only by the tranHf~r of unemployed to bllBY districts. 

Only as stated in all5wU'to general (luestions No. s. 

None. 

GoveNlmtmt Omtracls 
That having regard to the cvijs eXistinfi under the present system. of is~ming !Iud executing Guvt'rnment 

factory conditions oflnbouT. and in VIew of the motion on thiN subject pR.llfied in the House of Com-
1. That an uniform list of priccs be compiled at thiB conference for all known dcscriptions of Govern-
2. That copies of same be distributed to flecretaries of bnmches a.nd sbup J'ecretarit:'8. where,'er this class 
8. That where deemed silvisable copies shall be supplied to emplnyeMl for their guidance in qllotatiomc. 
4. That copies be also forwarded to directors or controllers of army and navy c"ntrncts, with tbe request 
5. That all cases of Hub-letting or sweating coming to the knowled~ of our execntiveH be repottt'd t·) 

1
6. That the central executive, with the ILSsili"taoce uf branches, compile an official lis.t of employt·J'M awl 

that said Jist be forwarded to heads of contract departments. 

I Municipal or Local 
That this conference having regard. to the evils of undue competition, both on the part of employers aud 

all our executive" the necessity of endeavouring to remedy the prevalent ahuses: 

(8.) Suggestions 88 to fltatiRticnl 
and other information relating 
to trade. wbich ill, or should be. 
colJeeted and published hy 
Government. 

(9.) Su~gested means of avoid
ing 'or arranging tltriko8, and 
promoting cordial relatioU8 be
tween capital and lahour. 

(10.) Other statements or lmg
ge~tionR for the iQformation of 
tht:' Commis.I>iun. 

1. By, as far as -practicable, agreeing up-on a recognised liHt of pl'icc~ for all w(·ll·known nrtid(·f'. 
2. In CMes of new articles, or where auy doubt exif.Uc, interchange of informotion and ideas ftH to fail' 
3. By urging upon public bodies, as local boards, vestries, hoarchl of worktl, &c., the adoption of reNO

shan, under penalty, observe the recognised cn~toms and conditions 88 to mteM of wageM and workin~ 
from sub-letting the whole or any portion of his contract, excepting such 81,ecio.l portious of the work 

4. By supporting the candidature of direct lnhoUl" representatives on all puhlic bodies. 
5. By closely watcbing the issne of all contracts, and reporting aU Ct\8es of 8ub·letting Or otber ahuiJe, 

representatives, trades conncils, &C. 
6. By cl()mpiling and forwarding lists of fair employers to public bodies in each particular district. 

1 
At 8' conferenoe held in Birmingbam, AU~IIMt 10th and 11th. 1891. and composed of dE'legates from aU 

and thut the following recommendations and resolutioos should be forwlll'dt'd for yoor coItHidt'r.t
I. That the Employers' Liability Act should be .nade cnmpol~ory, and its eVllSion by contracting ant 

1

2. That a ministry of labour be establi8he.(1 fnr the collection of 2otatistil...'al iuformatiou rell1tillg to 
3. The estilhlillhment of State conciliation hoards with full judicial powers for tht., s(!ttl(~mellt of 
4. The compulsory enrolment of all w{)rkmen in their J'('Mtlective tmflell unionll. 
5. The payment of members of Parliament hy the Imperiul 'frt'Il.·mry; the pa.vmf:"nt flf odiei"1 eledion 
6. That a legal eight boul'M' day or 48 hottr~ per week, bt, enfnrccd. hut tmde option be alJowt'd to. 

terminate at 5 p.m. encb workiulit day t"xcepting ~atul'aIlY, wbt!o of oottrl'll! usual hulf-holidu".· woultl 
~ 'I. That the present laws relating to IW.fety of employment, llrol,er'Nullitatinn, lighting, and iUl'lpectif)n 

1
8~ That bonA. tide workillJr men !lhould be apllointed as factory in~pectOl'l'l. 
9, Th:tt.t a law be enacted regulating the system of apprcntict'!',hip .nn the following lines:_ A ('('rtain 

indentlll'C, nnd penalties t'uforeeil ngninst employers who fail to properly teach the Rl'prl."nti(,I'M their 
I 10. That tech"ical instyuction be impurted to VOllths hl·fort' le!wing- srhool, and thllt illcr\.'~l~t'd fltdJities 

j
" 11. That 1n the opinion of this cnnfctt'!Ice. the admilli~,tration of till' law in )'(-Iution to illtiwifilltinn, "" 

pnniMhment meted out to Wm'kroCD clmrge(l with thi~ offence) is \'~ry llIISatisflldnry. and tnt"tl! thut 
12. It wos also l'ftsolved tlu~t the npllendlJd resolu.tions ("6. ahovtI) Tla~ll;ed in confertluoo March 81st, 

contracts. 
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GENERAL QUESTIONS. 

IROl! A.'1D STEEL TRADES (MISCELLANEOUS)-continued .. 

NiilionoJ Amalgamated.lron PIut. Wo,ke .. •• B .... ;:~:. Mount;ng Fot'ge,,·. TI~:::. s .. -m-p-er-,-'-' -.. -~-"I·'W-h-ee-Iwn-.-g~ .. , ::~ B1 •• k.m;tb,' 
Galvanisers' Trade and Fritllldly Sooiety. . Socioty. 

WolverbamptoD and Diltriet. 1- Lyo District, Worce'5tenhire. r j 

-~======~=============-==~,======================~, --~----------
Birmingbam District. London Diltriet. 

No p.ya~ at present in vogue,. bu.t mutual arrangement between employers and employe •. 

•• 

, , 
I There are two small co-opetative factories in the Worcestershire distriot reported as satisfactorily 

carried on by workmen, and in Birmingham another is in contemplation, principally with the object 
of finding employment for victimised workmen. 

I • 

Only case reported: 'Manchester Corporation make their owo sanitary pans; remuneration, "c. highly 
satisfactory. 

So far only by the transfer of unemployed. tp busy district!. 

Only 88 sta.ted in answer to General Q.uestion8 No.2. 

None. 

, (Imp<rial). ~ 
contracta. the excessive competition resulting in UDl'e&Sonably low rates of wages, and most UDUtis-
mODS February 13t~ 1891. Resolftd-· , 
moot work made in our trade. . 
of \'fork is likely to be made, tlie said lilt to be lorall, adhered to by all our memben. 

that the prices and ntea to be paid be inserted in contract schedules. 
competent Government authorities. with a view to tbeb investigation and redress. 
firllUl paying, or willing to pay. recognised rates of wages, and observe rair conditions of la.bour; and 

GDvernme'" CotItrac". 
employes, the result of which ill great hardship and privation from sweatiDg rates of wages, urgel upon 

pricea for makin.r. between various branches and central executive. -
lutions suw as ilie following :_e< That cmosell be inserb>.d in all con1iract1lJ .eqUlnng that the contractor 
boul'S that prevail in ijacb particular trade j and that the !l':mtractor shGuld, under penalty. be prohibited 
as would not be produoed Ot carried out by the contractor in the ordinBTY course of his busincBI.n 

aud bringing prea.sute We bear' upon 'the authorities by "'mean. of IibeI:alll' disposed 01' labour 

the different branches of our union. it W8I agreed that the foregoing information Ihould be compiled, 
tion :-
of it rendered impossible. 
1abour questioDlI, &c. 
disputes between capital and la.bonr. 

(lxpenaes from local ralel. and the removal of prescnt impedimenta to the election of 'Working men. 
the te .. ti1e iDduslriea. The honta of labour to be 10 l'fIgutated .thu.t wherever ponible work .bould 
be arranged for. , 
of 1111 workshops be enforced und!r additional penaltiea. 

fair proportio~ of apprentices to be allowed to a given Dumber or men. That all boyt be bound by 
business. 
in the way of technical evening ctalSes be provided for the cOlApletion of their technical knowledge. 
and the arbitrar! manner in which that law has been interpreted (al evidenoe II by the excessive 
lOme effectual restraint will be pl8C~d upon it. prqent unjust admiuistra.tioo. 
April 1st and Inti, 1891, should be submitted Il8 showing our pOliuon and policr in regard to pnblic 

None • 

'. 'Nota'e. 

V.stl'y pay.s {&ir wages. . . . 

Each member snpposed to look 
out for jobs, and either inform 
the secretary of the branch to 
which be beionge or place the 
lIame on the book to which he 
belongs which is kept at each 
branch. and which unemployed 
members have to sign. 

None whatever. 

Nonepaued. 

Should lilre to lee piece-work 
done &waywith in Woolwich 
Arsenal, and also overtime, 
and 80 give employment to 
more members of trade. 

U2 
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IRON AND STEEL TRADES 

94.. 
( MrSOELLANEOUS)-co-ntinued. 

95 96 

TRADE UNION 

District ~ . j 
(1.) System existing in the trad~ 

in the diftrietproviding for COD
ciliation, arbitration, sliding
scales, or other means of pre
venting or arranglDa' t.rade 
disputes. 

I 

(2.) Sptem of co·operative pro
duetioD, industrial partnership, 
or profit-sharing, attempted 1D 

the trade in the diBtrict; and 
relults. 

(8.) Employment by Government, 
or local authorities. of Jabo~ iu 
the trade BDd district; and re
sults &8 to remuneration and 
other oomditions of employment. 

(4.) Nature and extent of unioo'" 
action in finding work for uo
employed membt:lrs. 41 

(5.) Action taken or considered 
by union in the direction of it-
self undertaking work. 

(6.) Informa.tion as to other 
agencies in the district for find-
ing or providing work for the 
~oemployed. 

(7.) Request for copies of rtlsolu-
tiona passed by Society during 
188t two years reoommt!Dding 
alterations in the law8 affecting 
labour. 

(8., SuggestioDs lUI to statistical 
aud other information relatipg 
to trade, which is, or should be 
oolleoted and publiahed - by 
Government. 

(9.) 8ugg~sted meana of avoiding 
or arraoging strikes, and pro
moting cordial relations between 
capital and labour. 

(10.) Other statements or BuggClt
tions for nle information, of tbe 
Commission. 

Seale Beam Maken' Society. 

. 

Glasgow. 

None. 

Duty of every member to inform 
tbe executive committee when 
vacfLl10ies occur. so that mem~ 
bers whu are 00 the idle list 
may be sent to such vacant 
places to seek work. 

-.-
o 

--
, 

-
--

, 

, 

I 
I 
I 

Spring Trap Makers' Society. 

Wednesfield and neath Town. 

Midland COUDties Trades Bede .. 
ration. 

None. 

None. 

Union asks the difterent mas
ten to find membel'8l work. 
Not ODe man out of work 
since the strike. 

None. 

None. 

None. 

-

800ttiah Coppersmiths' 
AuoaiaUOD • 

J!dinburgb and Leith lIranoh. 

Association Bettles dispute •• 

'0. 

None in this distl'ict. 

Secretory endeavours to find em· 
ployment for all unemployed. 

None. 

NOD~ 

Nune. 

None. 

None. 

None. 



GROUP .I.., REPLIll:S FROM ASSOCIATIONS OF EMPLOYts. 

GENERAL QUESTIONS. 

LEAD. 

. 97 • 

TRADE UNION • Lead Workerl. 

District Tyne. 

(1.) S,8tem existing in the traad'in No 'riem, but we alway. go to 
the distriot pro"idi~ for concilia- arbitration. 
tiOl~" arbitration, sliding-scales, or 
other meaD!!! of preventing or 
arraIJIing trade dJlputel. 

(8.) 8,.tem of oo-operaliv. prod ... 
QaD. industrial partnership, or 
profit-.baring, attempted in the 
trade in the district; and results. 

(3.) EmploymeDt by Government, 
or local authorities, of labour in 
the trade and district; and results 
as to remunemtioD. alld other 000'"' 
diuoDi of emplo,.ment. 

(4.) Nature and extent of union's 
action in finding 'Work for uo
employed membets. 

(5.) Action taken or considered by 
union in the direotioD of itlell 
uudertakiDg work. 

(G.) InforlDation M to other agwcia. 
in the dietrict.for finding or pro-
'riding work for the unemployed. 

(7.) ltequeat for copi" of reaoIn ... 
oom paased by Sooiety dtJlling 
lut. ''''0 yeare recommending 
alteratiom in tht law. a1feotiug 
labour. 

(8.) SnggestioDl as to atatiatieM and 
other information relati:og to tl'ade, 
",hieb is, or should be, collected 
BIId pubIiol>ed b1 aoveromen •• 

(9.) Bugge •• ed m ..... of avoiding __ 
OJ' a.rrangiDtJ Btrikes, and pro
moting cordial relationB between 
capital and labeur. J 

(10.) Olber Btlltemente or sugge&-
tionl for 'fibe information of the 
Commiuiou.. 

None. 

None. 

Men leDt to other distrlets. 

None. 

" None. 

NODe paale4. 

None. 

Arbitration. 

None. 

15'7 

__ -J ______ ~ ________ ~~ _________________ , ____ -------~--



] 1>8 ROYAL' COMMISSION oNL.A.BOUR 1 

GENERAL QUESTIONS. 

MINING AND, QUARRYING. 

~ 00 100 
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TRADE UNION - -I 
Dilltriot - - . 

(1.) System exiatiugJn the 
trade in the district pro· 
viding for conciliation, 
arbitration, IlidiDg~I!!ICal~., 
or other meaDe of pre
.,entiDg or arranging 
trade di.pute •• 

(s.) By.tom of co""pe ..... 
tin production, indu
trial partnerehip, or profit.. 
sbaring. a.ttempted 10 the 
trade in the diBtrict; and 
reoul ... 

(8.) Bmploymeut by Go
venunent, or local autho .. 
rities, of labour in the 
trade and district; aod 
results B8 to remunera
tion and other conditions 
of employment. 

(4.) Nature and extent of 
union', action in flnding 
work tor unemployed 
membere. 

(5.) Action taken or COD

sidered by onion in the 
direction of itself under .. 
taking work. 

(6.) Ioformatlon .. to other 
agencie. in the aiatrict 
for finding or providing 

. wor~ for the unemployed. 

(7.) Request for copiea of 
resolutions passed by 
Society during last two 
years recommending alter
ations in the law. dec&-. 
ing laboJl1'. 

(8.) SuggestioDs U to 
statistical and otber in .. 
formatioD' relating to 
trade, which is, or mould 
be, collectedand published 
by Government. 

Durham HiDer,' ASloeia&ioo. 

Durhom. 

J' oint committee of owners, 
managers, and workmen, with 
<ODuty court judge .. chair-' 
mao. Federation board com· 
posed. of enginemen. cokem8ll, 
mechauioa-, and m.inere • 

NOIl8. 

Not to our knowledge. 

None. 

None. 

None. 

Many were Dot printed, but 
written,80 caDUot give them. 

(9.) Suggested means of Boards of conciliation and sliding-
avoiding or arranging Bcale.. 
fJtrikc8, and promoting 
cordial relations between 
capital and labour. I ' 

(l(t) Other .tatements or 
sUggtltltiODS for tbe in ) 
formation of the CommO
tiOD. I 

I 

I 

Durham Cokemcn'. 
Association. 

Durbam and part of 
Northumberland. 

Yell; -general, joint, and 
urgen~y ~ommiuees. 

NOlIe. , 

None. 

None. 

None. 

Have nof p888ed any. , 

'. 

\ 

Northumberland Colliery MeohaniCll' Mutual 
Provident AsaociatioD. 

If orthulllberlao.d • 

None for general question.. W"e have a 
joint committee tor local one •. 

None. 

Not aware of &n1. 

U • man ia thrown out of employment 
we support him aooording to rules 25 and 
ss. But we give n.o guarantee to find him 
employment. 

None. 

~ None. 

There are none. 

lioDe. 

I..et an in.dependent committee of, say, three, 
foor, or five member&. with, of course, 8D 

iDdepeDdeut chairman, be fanned, BDd let 
them aettle disputes, where, for im~tance. 
with 01, the coal·owners will Dot give ht>ed 
to reaIIOn. 

NODe. 
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Northumberland Minera' Mulual Confident Ali!looiatioo. 

Northumberland. 
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. 

(1.) Variation. in prioel and wages nnder the ll1iding-ecalo from 1879"'-':' 1886. the bams prioo down to MQ,J' 1883 heiDI a/l't.8. and the .. tandard '"'«0. 6ft:-

1879. 
November-, .... 
p(!brua't:r • 
Ma.:r • 
AtWlet • 
November. 

1881. 

Price. 

", ... 

. Variations 
above and b"iow 
ltanda.rd wage. 

A.bow.1 Below. 

It 

It 

, .... 
PabnUril'Y • 
M"y 
AU(ruJt • 
November. , .... 
F~brual"J" • 
·MnY' • 
AUgWIt -, .... 

Price. 

4/9'83 
4/10'71 
Ii/O'SS 
6/0'3:0 

"" 6/0'80 
GlO'M 

Variationa 
aoove and he~'" 
standard Wage. 

Above. I Below. 

'I 
It 

-
, .... 

February 
May I' 'NOTaro.bel" 

1886. 

VtViationa 
"bove Mid below 

PrilMt., standard. W llfJe. 

t!10'1S!I 
"il0'13 
'Ill'7l1 
tfD'56 . 

I AbCtve, j Below. 

,t -
H -
't -

. ~ 
~ Februl.r,r. 
... MG7 • 

4/'1'" 
4/S'7. 
'{ll'58 
41/10'91 

Pobruar1 • 
May • 
"u"",, 
Novembmo· 

5/1'18 
6/1'150 
0/2'46 
Ili/l'89 

• 
II 
It 

FebruarY 
May. ........ 
Novomber 

..,7'11 

""S! ", ... 
"S'78 SOftIe 

tel'Dlina.t.ed. A.UguRt • 
November. U 

• Scale re~d and .taudard pricerednced from a/l'SS to tis for ~e 8tandard. wage of 8/1. 
Vsriationsin prioes and \YI\89II trom November 1888 down to the present:-

November -

Peb1'Wlo1'1 
JUlle 
September 
Dooember 

- 1 Prio.. Iv!~·I'lf::1 
, .... 
I .... 

" .... 
MJ'" 
&/4'09 
D{7'M 
6/9'68 

• Moroh • 
M", 
June 
August • 
Oetobel' •. 
November 

February 
Ma.r 

, .... 

1891. 

6/11'o, 
7/9'87 

8/0'041 
-' 

7/9'" 
7/S'69 
715'19 

I 

7t 

,t 

'I 

From the bl'$r:innin~ of 1875 to the end ot 1871 wn.gcs questiol\ll were settled ,?y arbitratiot;l. of ~hir-h in that bri~f pe,riod there, were fiVe. At the end of1877 
a Irt·ncru.l reduction of In {IiiI' cent. was dl'mn.nded, Dond tho owrwors ret'll.slDFt to submit thmr demand to nrhitmtiotl. a. strike of 8 wt>ekg took pioCt'. A 
slidiDF..sen.le for the 1'egtllllt.lon of w~es was l'ltabliahcd in November 1879, whinh with the exception 01 being torminated to mo.ko certaiu slight modifica
tions In it, wu.s in operu.t.ion down to the end of IbS6: it, "'lIS then torminated by the el~pln~erl nod IL gelwrul reduction denlllndotlll: the men resislt'd, D:Rd 
D. 9trikl' of 17 weeks CTJBucd. Tile 1038 in wages IIlll'tainoo. by the workmen tllrougtl ttlilltrtkll \VaIl not 16M than ISu,tM)()l., Slid ~t IJet' cent, morc ruductlon 
thu.n they could ba.v~ l'eBumfd wotk on at tbe end of the second week of tho !.trike, The rrinciplt'll of the three alidlng·!I(·ale.a were: thto< s(~llt' formed 
in Nnvemhol' IS1D provided that, when the :nve~ at.'Uilig prien or an cou.lB lont to hank 1",1 .J.d, pcr tf'In bt'low 5/1'28, the brulis price B~eetl upon, tho 
wages or hewers and other und()rground workmen should bA reduced 2t, ~er cent" and above'ground DJon 2 POl' cent:. nnd when price incr('ost'd -kt, per 
ton Wl\g9.'1 we~ to be ndvnnecd 2~ and 2 par ceot. There was 11.110 provlilon for au extra 2l par cent, advance kI be given for every completed 1/10 pel' ton 
increase in price. , 

The sbove loalc Wall o.ltm-ed as '0110\\'1 in Mu.,y 1888 :-The wig prioo W8! reduoed from tl!I'!8 to 4!S. Bnd m place of 2-t and 2 per cent" MTlIonC(' 01' reduction 
for l'vcr14,d, rist! or fan ill TJrice, wn.p;es were to be advn.nced or reduced It IXlr cent, !l.lUll per cent, for E'very rile I'll' fall of fd, in price, with th~ same 
llroporl~omlw additional adva.nces as in the pre¥'ion8 lIea.le, 

At tbfl end or the ~neru.l strike in M1I11SS7othl~ scalo was re-elta.bli~hcd, but wos altered 80 as to gt\rc lLn advance 01' reduotion of It pf>r cent. and 1 PPT 
Ct'u!, for ('vpry Itt, ri9c or fall in pnce under 5{5, and Il per cent. Rnd I per cent, to,!, ':.7e"\' :'!d, rise or t'a~1 ill price nhovfI 5/;;, This scnll' WllS t..'rmir,atcd 
by the wflrkllwn in lJl'oember 1890 and tbere iI, oollsoqu(>ntly. tlO IIol'l"llngemtlnt n~w eXllltlng (01' the regulatIOn, or the gpnernl,l'ILte of wu.ges, 

Jfli1lt Committ6t'.-'l'bt'l'(' il a JOint oommittee comri.stinp; or six ropresolltut,lves of tho employers anti SIX l'tlJ,:loosentatwI!s (If the WOrktILflll, and an 
iDLiel}(lndeut l'hairrnrloll, This oommittet'! WIl8 formed in lRill, and hIlS continued to aet dO\!I! to the pI'l\~lmt. ~nd WIth 50uch IIncce~ lhnt wOl'k Im8 not. beon 
l!Iu~rBnded (or a .iugle day at. a single colliery by tho workmen attemptillg to resist tbe doollnon o. th" committee on 8DJ question submitted to it. 

I'.) -
~l ~ -
If, We do nothing in ~ way "f finding work. m:Ce).lt in a.Mi.sting .hem to remove to it whi!n they fiud it. by p&.,Ting them 51', for the orst mile, and 18. ror 

awry additioual mile up to 36 milce, " 
{G,} We onoo, in 1~7t, init.iated a. IllHvcment for the pnrchase or a (l(llliery, Altor OOllsiderabltl difficulty we 8ueceeded In getting one in Derbyshire, We 

inwlltcd 1,0001, iu it.. and our membel'l lndividually .ubscribed about 3.000&. ro.ore, The colliery was worked o.bout 21 years at II great )088, u.nd W88 then 

li!nk" b",," by tboy.ndo,. .,' _ 

{D, We aTe in ","vour Ot'B slidinp:..aoale as the hest and most .ti!tactory method for,the regulation or 1I'a.p:GI!l, We nre also of opinion that with tho oxperience 
~ined during tho {)peration of the scale. and sinco its termination, that it would be possible to form one of a more equitahle chamc!(!r than any of 
I~:::':. abandoned: and also thnt provilion might be made (01' the OODlideration. and settlement or any unfnl'flS8On re.ctor that; might arise to endanger tbe 

TA.BLB a. 
Table showing qunntity of 00&1 in million tnnl produced in tbe United Kingilom, Bouth Wales, Scotland (east), aud Northumhermndl from 18'14 to 11100 

incius.ivfl, South Wales and Soot.la.nd (eaat) flT'8 Nort.humoorland'. keene.t British competitors, The- Sliding-scalo was OItnblilhed In Dwumber 11'079 
and r'DlllAined in 101'00 till til.., 0nd or l8S6, • 

I 
U "edl S 'h \s tl d\ Nonh., 1 U · .... 1 South l ... tl~~d,-NO';h-:--I---1 uni;;d-I-;outh 1-.-:';:;1-;0-;:;;' 

Year, Ki~~o~, WOnly, (liaa~~ nl:~:~' Year, Ki:~dom. WalUl, (ElL8t), I uI::~~' Year, Kingdom, W .. lfls, (E"sr" ulr;;l~d~· 

-:\:r~,:·'-+\-:-'~~--:-':-C-:-I~:-:-':-C-"'~~:-:::-~--+-"':'-.;-!--:-:r-,,-'-+-~::-:~'- ~::~ ,\ 1::g 1 ;:g ~~i~ -!:i:~- ~'6---~';-i--r~ 
187ft 11""1 11'6 11'6 S'5 1882 1!IU'41 16'2 WI 7'1,) ISSII 176'9 20'G 18'6 I "'1 
IS71 134"1 11'6 - U'", &'" 18..1l:) IG3'7 11'8 14'1, '1'6 1S00' 1 181'6 21'7 If'! 1 9'4 
IS78 ,'132'6 12'1 11'6 5". 1&4 1m)', IS'S 1.": 7'S 
1&79 1$3'1 }"2'. H'a 5'5 lK,~5 1159'3 17'S l4'91 1"3 

Inol'fHl,.omi 6'71 S'7 11'8 _ %l~~r, ~~.:~ 1'3 
Doorease - - - l"M over·19. 17'8 37'D:. 87'41 SS'7 

.\Yel"Il«6 DUWbtir or eel'Sonl empioyt'd ~r death p\ll' yoor rot' th(l7 ,ff'n,r.,I ending lRSU 
.. .. .. I1t87 

Imp1'O'fll"'Dloni' OD aVfll"llgC of IIrs' 7 Y;'l'II 
.. 3 years ending UIUO 

'- .1'1 wee.' su-ill .. 

[neNaIlSI' 
o.ver 'go I ])eoruaae 

, 
Iii'S 

Northumberland, ./ 

97.'i'S 
817'$ 
'1"7 

'000 

0'14. i 
! 

2S'7 

Unittld l{illgdom, 

,,.. 
":iII~ 
tiM'l 
2i'S 
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---'-----~·=-------I---- -North Staffordshire 
- { Northumberland Deputie.. Amnlgllmat~c! AlIaOCiatioD of 

_. Minet'!l. 
TRAllE UNION 

District -

( I.) System existing in the trade in the 
district llroviiJing for conciliation. arbi
tration, sliding-scales, or other means 
of preventing or IU'l'8llging trade 
disputell. 

(I.) Syatem of co-operative _ production, 
industrial partnership, or profit-eharing. 
attempted in the trade in the district; 
and results. 

(8.) Employment by Government. or 
local authorities. of labour in the 
trade and district; and resulta as to 
remWleratioD and other conditions of 
employment. 

(4.) Nature lind t"xteut oC uDi()ll'~ action 
in finding work for unemployed 
mewbel'l. 

" (6.) Action taken or eODBid8J,'8d by union 
in the direction of itself undertaking 
work .. 

(6.) Information as to other agencies in 
the district for finding or providing 
work for the unemployed. 

cr.) Request for copies of rcsolntion!'l 
passed by Society during last two 
years recommeuding alterations in the 
laws aifecting labour. ' 

(8.) Sug~tions 88 to statistical and 
other mformation relating to trade, 
which is. or shonld be, collected and 
published bJ" Government. 

(9.) Sug~ested means of avoiding nr 
arrangmg strikes. and' promoting 
oordial relations betwccJL oapital and 
labour. 

(10.) Other statemeuu or suggestioDS 
for the infonnatioD of the COD1miSSiOD.~ 

Northumberland. 

NODe linoe 1887. 

None. 

None. 

NODe. 

None pa6eed. 

None. 

Silverdale Hive I..odge, North 
Staffordflhire. 

Deputation of workmen Dlee& 
employers, and failing to settle 
call in men's agent, who tl8ually 
settles. • 

No sliding-scale. Men do not 
believ-~ in them. 

None. 

None. 

Union officials iuquire_ at other 
collieril!l, aDd pay f:xpense of 
removing members. • 

None. 

Bone. 

-

If • ~iding-.cal.· .. er. adoPled.IIn our opiniOD. complete union 
which aU men could undertltWld among men will be the me&na of 
and have confidence in, would avoiding ttrikes and promote 
diminish strike.,. cordial relations with the em· 

ployera. 

To .hare profita. arter deducting 
interest (or capital and paying 
faiJo wage to men, &I a lettle
meol of trade diIlPllte&. 

None. 

NOlle. 

None. 

NODe. 

--

I 
I 

+ 

I 
I 

I 

i 

I 
I 
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.GENERAL QUESTIONS. 

MINING AND QUAUUYING--continued. 
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Amalgamated Society of 
Staffordshire Miners. 

West Brom'vlcb, Oldbllry, 
Tipton, and Coli'ftly. 

J oint eommitt~e of e~~lOYt'rs j 
rwd men and sliding-scale. 
(See Appendix No.2.) 

;liding.scale tu:t1l'ecn capital 
:Iud Inbour. 

l board eonsiating of equal 
Dumber of employers and 
men to settle nil di!1pute~. ,l 

U 72068 .. 

Pelsall Uistrict Mint-rll' 
Association. 

llioxwich, Walsall,· Brownhill. 
Pe~eRllJ and Neighbonrhoo4.· 

None. 

None. 

We are unanimous in favour of 
an eight hours day by Act of 
Parliament. 

None. 

... good strung union i6 the best 
means of creating harmollY 
between workmen and em
ployers. 

,I 

Nurth Yorkshirtl and Cl(>vcland 
Miners' amI Quarrymen's 

Association. 

Cleveland, Teesdale, 
}I'orcott, Tuthill, Durbam, 

Weardall', and Frodiugbam, 
Liucolnshire. 

A joint committee compoRed 
ot' cmploY(>Cfs and I!Dlployed, 
who. tailillg to arrange a settle
ment. are empowered to appoint 
a.n umpire, wbose decision llhall 
be binding on either side. 

Aberdare and Mertbyr Minen" 
. Association, 

Aberdsl'C ar.d Merthyr. 

Disputes ant1 eliding scales re.
ferred to joint' committee, but no 
nmpire to be oalled iu. 

None. 

None. 

None. .-

The only ODe passed by this February 9, 1891._n That thia AI. 
association is. desiring to have i 8ocmtion disapproves ot the pro-
the quarries placed under Go- pose(\ eight hours miners'Bill now 
vel'DJIlent inspection. before Parliament, inftSmllch as it 

contains the eight hours from bank 
to bank but does approve of an 
Act which would involve ei~ht 
hours of winding coal or workmg 
day. and are blost deteT'mined to 
oppose the double-shift system." 

I By establishing sliding_soslel, and 
I joint committetll to settle dil
I putes. if they caD, and to call in 

an umpire ir necessal'y, 

I 
I 
1 Wish to be l'epreBented at the 

CommilsioD by a delega.te, who 
wi! 1 give ony fUl'th(!r evidence 
required. 

x 
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GENERAL QUES1'lONS. 

MINING AND QUARRYING--c<mtinuea. 

109 11U 111 - -" ---------c-----.::""'------;-----~:=------.__-~~~-__r 
_ {II Neath, Swansea, and l.tanolly 'I 

Miners' Association. TRADE UNION 

District Neath, Swansea, and Linnelly. 

) S '" h I A I'd' I ' , (1. y"ltcm eXlstmgm t e 8 I Ing-sca e wa.'i ID eXistence, 
trade in tile distriet pro- i hut notiee given by employers, 
vidjng 'or conciliation, I' it expired on the 31st December 

. - arbitratioD,sliding·Plcall's,. lS9l. 
or otber means of pTe- i 
venting or arranging 
trade diAputes. 

(9.) System of co-opt-rative 
production, industrial 
pa.rtnersbip, or profit-
sharing, attempted in the 
trade in the district; and 
results. 

(3,) Employment by Go
verDment~ or loca1 
authorities, of labour in 
the trade and district j 
and resu1ts as to remu-
neration and other COD- ! 
ditioU8 of employmeot. 

(4.) Nature and extent or 
union's action in finding 
work for unemployed 
ml"lDbcrs. 

{5) Action taken or COD

sid,lred by union in the 
direction of itself under-
taking work. 

(6,) Information u to other 
agencies in the district 
for finding or providing 
workforthe unemployed. 

(7.) Request for cORies of 
resolutions passed by 
Society during last two 
yea.rs recommending al
terations in the la ws 
affecting labour. 

(a. \ SuggeationB 8S to fit&. 

tisticnl and other infor
mation relating to trade, 
which is, or should be, 
collected and pubJisbed 
by Government, 

(9.) ~nJ!,'gested means of 
a\'oiding or arfllDg1ng 
strikf'-s, and promoting 
cordial relations betw~n 
capital and labour. 

(10.) Other statements 01' 
flllJ!,'~estionM for the infor
m8uon of the Commis
tllOO. 

None. 

Nonc. 

None. 

None. 

We believe there should be an 
additional nUl~ber of Bub
inspectors of mines in each dis
trict, such number to increase 
for an additional per cent. of 
out-put of coal. 

Compillsoty arbitration by legis
lation where the dispute may 
affect more than 20 per cent. of 
any coJlieory if the pal1ies con· 
cerned fan to settle themselves. 

That the hours of labour should 
be reduced for miners from nine 
hODl'lper day from bank to bank, 
to eight per do f from bank to 
bank, and inasmuch aa we have 
failed hetween employers and 
workmen, the l8lDe should be 
brought about by legislation. 

. House Coal Society of Monmouth. , 

Rhondda Valleys. 

Rhondda House Coal 
Society. 

Rbnntlda. Gi1r8.cht~Glvn. 
oorriog, YWYllbwl, ttll.llhul" 
ran, HIllltwite, TIllY '\\""11, 

Qunkt'I"1I Y nrd, and 
MurthyI' "nil'. 

Sliding-scale in existence, with a committEe of ! Sliding-scale: but is far 
employers RDd workmeD to a.rrange trade dis .. I from being satisfilc-
putes. lUI far as can be. without the assisuDCO tory. 
ot a tbird party or umpire • 

None. 

None. 

None. 

None. 

In favour of the eight h-oun' sYltem; violation of the 
3lfth general rule; oompellmjl; colliory proprielo1'9 to 
bring to bu.nk thb bodies of persona killed in minclI ; 
the apPOintment of additional mb.inspecton. I 

Rhondda lJi&trlc' of Mi1l.,. •• -Copi4. of Buolu'i<m •. · 
l1nrcll SI, 1800.-" That this meetiu,ll; is of opinion thllt 

repre!K!nLlLtionwshould be made to PlU'li'lm~ntaHking i 
them to introduce a meu.surc compelling collit'ry pro- 'I 

rictortl to bring to the 8urlacc bodi6!l orall perllOllB 
~med in explo!lioD8; ulso requirinp; 11 more practical 
nnd effeetiw Iystem or inspections, lUI well 88 11 further I 
iDl'rt'11SC in the number oflnspectnrsforSouth Wa:os." I 

April \18, 11<90.-" That this mooting oolldemns the prne- , 
tiee (.If allowinll inexperienced minen to work in pltLCes ! b, thcmRel\'e8 without having had r,he noocssl,ry i"'xpe-I 
nl:lnce l'l'quircd by law. AI8(I, tbAt this mef'tlllg is ot 
opinion tb"t a further in('reaae in the number of in- I 
spectors is :required, and those to be &elecled trom tbe 
workinll;' ch188ell: nud that they should heLve 0, voice in 
their selection.' 

Aug. ~6, 18iJO.-" That thla meeting is of opinion that the 
best QIld most effective method of SecurUlJl the eip:ht 
boul'S' system is by legi:dation,And tlmtourdelcgatea 
to the '!rad61 CoDgl'e:811 be iustruoted to vote accord· 
ingly." " 

April n, 1801.-"That thiameetiIll{ ill of opinion tbatin 
the sekctiDu of iUlpectors Df mines to fill tbe pl't1scnt I 
vacanciea in Wnloa. in additiDn togiving artappliesnt 
otherwise equally qualified, tha.t pr-clerence should be 
given to D. man t:Dnversnnt with the Welsh languagc, 
and ha.ving a thDrough knowledge of ~he ~Iogy Dud 
vnriouB conditious orthe8trnt& of the di8tnct to which 
he is appoinwd. A.lso. moreover,seeing that the Chan
cellor of tbe Exchequer bas 2,OOO,(lOOl. IJurplua. that 
the HOlbe Secrotary should be unred to prell tbnt a 
ponion 01 that surplus IIhould be directed to the em
ployment of lUI adequawl:ltalf 01 wOl'kinK-men in!lpec
tors for the various milling di!ltriclil ot the Uruted 
Kingdo~." 

Appointing an umpire, failing IIctth!meot at 
sliding-scnle. 

None. 

None. 

None. 

None. 

None. 

--

None. 

Conciliatino hoards and 
arbitratioD board, or 
8liding-acale. with an 
umpire, 

None. 

, , 
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BlaeunOD Workmen'liI Committee. 

GENERAL QUESTIONS. 

MlNINGAND QUARRYING-Canti'IIIUea. 

118 114 

Ayrshire Minera' Union. Fife aad Kinl'oSS Minem' A81OoiatioD 

1-----------------~------------------

. 

Blaenavou. 

Local committee. sliding-scale. and 
arbitration.. 

None. 

That 11 fu1l report of inspectors of minee 
be published M to bis visits to mines, 
and in cases of accidents, either in . 
weekly or daily IIapers or at a cbeap 
rate. 

Sliding-scft.le. with an umpire . 

. 
~ That thete should be more sub-inspectors 

of mines appointed, the same to be 
chosen from pmctical miners. That 
DO penon be appointed onder 30 years 
of age. That inspectors for South 
Wales and M"onmolltb!lbiro .hould be 
able to apeak the Welah lauguage. 

Ayrshire. 

• • 
None. 

None. 

None. 

None. 

None. 

There BIle none. 

1. Amendment of Mines Act. 2. System 
of inspection. a. National insurance. 
4. Work for tho unemploye(l. 5. An 
ei~ht bow' da.y. G. Natioualisation of 
DUDes. 7. Workmen's houses. 8. Mini
mum wage. 

Fife and Kinroll. 

When a dispute OCCU11J the practice has been 
for .. committee of employers and workmen to 
meet, with & view to discoss and amicably adjll8t 
same. ' 

Uone. 

None. 

None. 

None. 

None. 

Copies of r'Csolutions adopted by tho nnnual meetings 
of tho Pife and Ki11J"OSS Miners' Associntion held at 
Kirkealtly, 'lth Juno 1800, and Dundee, lBt JWlI;l ISVl. 

KN-kcaldll Jf~(Jtinu, 
1 ... That Ulis meetinjf views wittl !?"Ieasum thA t'C.!IIllt of tho 

International ConFJ'CMof Minel'l!lln Belgium, fLnd heartily 
approves of the attitude of tho miners' t'(1presentativl!I; or 
Europe in ogreein~ to pross their respectivo Governments 
to C1Iactll law wlnoh will limit the working time of all 
under,r'Ound workers to 8 hours per do.y from bank to 
bank .• 

S ... That this meeting cordially approV6ll of the D.Ctior. of the 
~rlirunentary committee of the Trade. Union Cor.gren 
m seckitU( to oppose the Employer.' Liability Bill brought' 
in by the Government, And declal'CS that it will not rest 
SlLtisfted until no lllOlUlU'e is paased into law wllich will 
abolish the doctrine- or ('ommon emplormont. prAvent 
employel"ll from contrn.cting out of their habili~y, removo 
tbe necl."5sity of notice of nceideDt to an employer, Illld 
leave tho fixing of the amountofanycolDpclIl&tion to tho_ 
legal tribunals of tbe country." 

Dundtld MflflU.,.q. 

1 ... This meeting. havinA' nmard to the frequent un
Buoocl'ls!ul eitom to esta.blish 11118 hours' day in the mill!!.!! 
of this co-untr,y, owing to tho OI)Positionor the em~loyel'll, 
and beil1,@ of opinion that the 8 hours' ~r which hll8 
brcn in operatIOn in tho mines of Fife, nilltOSll, and 
ClaekmaDmln for 51 years hB.II not bet>n in.a.ny way in· 
jurious to the coal industry of these counties, would seek 
to urge tho Govemment to pM8 into law the 8 houl'l' 
tlill now before Parliament limiting the working time to 
8 bou1'8 in all milleain Britain." 

B. A l"OiIolution similar in terroa to number I of the Kh'k· 
('aldy meeting was also adopted. 

Arbitration. 

X2 
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TRADE UNION 

ROYAL COMMISSION ON LABOUR: 

GENERAL QUESTIONS. 

MINING AND QUAlIRYING--continued. 
115. 

Mid and Wast :L::,thiau Miners' A~lOciBtion. 

116. 

Blantyre ~inera' A.nociation. 

Distt'ict { 
Broxbam aoc.! otber Sblilc Mining Districts, La~ark8hire generaIl,)'. Blantyn', Bunlbnnk, 

~: _________________ s_e_O,t1_'_D_d_. ________________ ~_H_aou ___ l_'O_D_,_Ed __ d_,_e_w_o_o_d_,_C_ud __ zo_w, __ ,a_D_d_ll._".i._"_;c __ stoD. I 
------- '-', 
(1.) System existing in tho nude (I.) Nunc. 1'be oil ('OIDIIllnies are 8.lULin!Jt thein, and DUly (1.) A 81iding scnle WI\8 jntroduced by tho Em- I 

"
n th. ,I,'slr,'e' "rov'.'d,·na .L"lr C08- l'C.'IOrt to IIBIllC when conviction foruml upon them till'" plo"e .' A . " 'th eo" t.ennM of w.,rkmcn must bn conceded. • r BSoeilL IOn WI ou.t 80y COlHlent from 

eUiation, ftrbitnl.lioo, sliding- ("2.) Nona. the workmen, but its .operation was lin 110satifl-
flcaletl. or olber means of pre- faclory that after friction md lL few day.' idle 
vcotina or arrlIl~D.a trade (3.) Loca.l fLutlloritiell requiro a few lIervAnt., and trell' time ic W&8 a.bandoned.. 

I:' _ them much as other employen do. 
dis}lutes. (I.) In vi~iting the varioull dlstrirh to a.ddrNI meetinll,'l 

(2.) ~Yfiltem of oo-op~rative pro
duction, industrial partnership, 
or profit-sharing, attempted in 
the trade in the district; and 
Te8ults. 

(3.) EmploymentbyGovernment, 
or local ftUlhoritieOl, of labonr 
in the trade and d;etrict; and 
1'i:'snLts 11.8 to remuneration and 
other coailitions of employ
ment. 

we ler.m where men arc reQ.uirod. and how paid, and 
diJ"('ct oW" memben accordingly i no other mean. extlt. 

(li.) None. 
(8.) None. 
(7.) The l't'"SOlUtiODII passed at the Trades Union Co~ 
Jor the last 20 years rc,ro.rding land. minemLs, the lIIinell 
Act. the Dmployen' Liability, and the Pactor,Y Actc • .it". 
a~ an index of tl"e g('nrr~1 views and rl"chn811 or our
mmers. 

(S.)-Thllt an annual I'itnte1npnt Rhou]d be colIrt'ted 
and pul.1.ished by GovC'rnm('.nt of the number or 
men· to whom working plKCe8 were given for the Hrst 
time as 11aYinp; been t\VO vcnrll provio11sly under the 
!!Iupervisloll of a prnctica-l miner in the mineS. 

That tibe nnmber of men emp'l'Iyed in the oil WOT'kt! 
ror tho distillation or IIhnle I'Ihould be collected and pub. 
Ihh,)(), sf;"ttinp: torth ti'e nllmber in e8('h department ot 
labour. the houn worked, and wages paid. 

(2.) None. 

I , (8.) None. 

i 
(4.) No 8uch system has ever been uclopt«,>d, 81_1 

tbough in cases of i!lolatl'd dillpntes, flOID,-, 

employers ha'·e douh~c "hifll'J their colJiericlI to 
find men emploYDlcnt. 

(4.) Nature and extent of union', 
action in findinl! work for uo
employed members. 

That won!t wIth the number of miners which are 
published at preaen~ tlw sbifts workoo'and aVl'tage 
wnges paid should be publillhfld. This should appl,y to 
every branch 01 industry. 

(9.)-That any- principle beneftcial to labour as Go re
sult of expericO{',e IIhould bo permanently Cllta,b
Jished by law, and cease to be a bona or contention 

'between employers aTld workmpTl: in 1 hili oonneJion we 
think emp)oYtlr8 lIilould be legally forr,ed to discuss with 
the act'redited rcprelll.'ntatives of the workmen (withmtt 
limitation of the workmen'lI choice otrepresentativ8I). 

Thmt compul!i01"J board~ ot arbitnl.ti~ sbould be 

1(5.) None. 

(5.) Action taken or conllidered 
by union in the djrection of 
itself nudertaking work. 

(6) InfonnatioD as to oth"r 
ngcncics in thc dlstt'ict for 
finding or providing work for 
the unemployed. 

(7.) -UequcMt fnrcupiel' of resolu
tioDs plUIse(l by Society during 
18st two ycars recolumending 
aherutlons in thc 1.,,·s nffcctiug 
labour. 

(8.) SUf;lge8tions 88 to statisticol 
and other information relatiog 
to trade, wbizh if', or !lhol1ld 
hr, col1,'c!ed Bntl lJUhE:\hcd by 
GOY;.'I'IIInPUt. 

(9.) Stl~/!e:-;tetl mea.olO of avoid
ing or arrul'jling (ltrikell:, and 
promotinl;! cordial rlllatioDS 
between capital ar.d lahour. 

(10.) Otbcr statements or sug
geAtions for the information of 
the Commission. 

clltabliflh('d. with seven representa.tive men ot each side, 
1he arbiter t<' be mutually choseu; taHir-I!" to 8(rrOO. 
thc ltigh('s.;t judiCial authority in ellch fOllnty to act. The 
workmen's d~l{'gatc to be rhORen by lmUot. 

~.gn.rdillp:" the ltIinC'l"9 it IIllould be iIIc,nl and ppnal 
for emv.1oyeI"ll to disml8!4 their wOt"kmon ror Rppointing 
a certain mSIl th('ir _ehcckwciRber and Tt'-en,ll1lgillg 
them on condition that they sblmld not appoiut a Jlllr· 
ticulnr man their eheO!kweigher. 

1'hllt the \Vorkmp.n Rhould 111lVe power to appoint 
representativeR to illRpt'ct the employel'8' books, to 
see the WSW'II JIllid tu t-be workmen, ns it is C"uort-omory to 
pny 80me lit tilt' nwn llcttel' Wrlgt'.9 for PUUiIlf( ag!~inst
til!;!ir 1l"lIcw-'Workmf'n i nnd also for the me Qt thv arb!-
1rfl.tion bou.rd thili is nCCt:l<Stlry. 

In regnrd to minrN. tltf'ir t'hoice 01 ~C'lrkmell 
intlptCtor!l should no-t lw limited LO prnctical miners at 
present in tho min{'~. lmt Simply Jlnlct.ical min~nI not 
neceSllarily lit pre.~ent in the mitlfls. Such inspection 
unqer ptcl'lCnt lib('rt)" ha.~ flO uistClIce, as workmen in 
the min('s fLre !luhjeet to mueh persecution (or thi8 sort (It 
work. Workmen under tbe provosoo hherty al:onld 
be eompellt'd to mnke such itlipeetioni. Th,e 
number or Government mininp; insfJ{'ctoJ"8. should i)e 
llTt'.ntly illrreolf'd, t-o Rdmit of I"ach pit in tbe kingdom 
being tl:orougbly inspected every three montbs. 

110.)-That tile oil w.lrks nnd sut'h publiC' worb should 
be under strict governmental inspcetion, aa spriou. 
occidenta treqllt>l1tl.r OCl'tlr, umler eirCllmstanN>A that 
C<Juld be nnd would hu pre"'{'llkd it ft.II int<-lIil{tmt, 
~trol)P;, iDlpnrtial. and hll!lII~lIe m·utl'".li I :ll"h< w:l.!IJllllUling 
throuflb tht>oo and fttl('h Iik~ works TCltu)tu'ly, taking 
notiC'e of t.hc plnnt ont! prncticcllor the workR. 

That a tnf"lre effieient ('IR~ of miners would be roiaed. 
if eltl"h minor on !!erving hill tw., yen.ls of experience w!la 
tt'Quired 10 ohtain n. regilltl!l"ed c('rtificl\te to that etfet"t. 
\l hlch he had to prOOuC(> h"{(}r(' lwing rntru:stNi with a 
wOI'kiOlr face. Mudl 1011' of life and prop"rty would 001'
talnly be saved by thhl regllinlion, 

That Btl Act sblluld be passed illOicting Sf"vcre 
punishmcnt on cmplo~"'TB whllre it can bo proved that 
they dismiss a workman, and prevent him obtnining 
employment t>lsewhere. tor tn.kjn~ a prominent or Rny 
paJ1i in Jnwlul trade uni(l1l action. '£ho Jlerse('ution, 
l'IutJering. and hatred ,vhich em"loy~rs 111"0 allowed to 
exercise towardll tbt!sc ,Yorkmt'n ill a disgrace t-, our 
civilisation. 

W(l think It rhrht to state in tho mo~t crttnest manner 
while Ihc rlbuyC SUfl~--tion.s "nrt rr'glllRtinns Ilr"flof \'nstlm· 
portnnce ill the governmNlt of Inbunro. that Umy Q.f{' 01113& 
p"llin.tive.not, and cannot m·,n curc!)fp~nno.u(,lIt aociDl or 
h~bour trollbles,lW I(J.Ig as the prr~t>:nt laull ur any such 
l'l.\·st(m CXirtIB, whereby vo..'1t millions of money How 
;umr]y to ft lew indh·j(lunlll, for laud rents, fen dutil's. 
milling rf·nt-. R.mt mitw-rnl ro.\"'nltiet<, whf) are OlU'lllpt 
from lU'C"('SSIU".'o' hlhour. nlld mIl ("urt thiR price nil the 
trl'mll t,n whieh the toHillg mliliomi Im:r. to live nud 
work. 

We think the working dll~S(>1I lire ,Io!ltru)."oo. hI the sale 
of inl.Ox.iC"uting 1i111lOI'"ti. nUll thtlt (Tu\"('l"lImf'nitl who willh 
w{·ll tn theil' p('ujJlc \~ jlll11nk,> tho ffiJr (If thon Illi nenrly I 
illlno~~ible ns they ("nn. und in all.Y ("U!'I<i! till r.rofltle!l' M 

! p08lilihlo. thereby IOS!loeniliS the illterest w~e! _ I 

(6.) None exist. 

i j 
(7.). Yes, and they arE' numerous, being upon the; j 

Mmes A~t, Truck Act, Employlo!rs' Linbility: ~ 
Act; ftI a1&o prottpectivc 11·gi~lfltion i allli j 
tenure of houst's. . 

(8.) A fltatisticnl account of all "'trikes or inter- : •.•. 1' 
ruptiona collected by inspector of mine. from 
emrloyen and employed. More definite and 
precise lltatilltics should be obtained by inspectors 'J~. 
as to the Qutpnt of coal and tIle number of men 
actually employed thereat; 88 aJj:o II tTue report. : 
of .coal railed ot each colliery IlaNcd on the pny I~' 
sheets, aD(11he quantity dC"8I)ntcbecl tberl·froID; aM _ 
also wages eanled and profits realised. Del'eD~ 1,; 
dants of those injured or killed. 

I 
i1 

(9.) The fising of a maximum profit on cnterpriflc. f' 

A more Dumerous body of inspectors with judicial 
powera. The arranging of a minimum wage for ; 
miners. I: 

I 
(10.) Since the union of the Scotch and Englh.b ~ 

crOWDl, Scotch mining lawl han becn IIO!; 
completely over-looked that the condition of th~ 
Scotch minen has b('iE'D comidcrably injureri, 
having kst many privilegcfl, legftl I'Hlfegnurth 
and benefits. Were tbey enforced or re~eDack'd, 
DltIDy Jives would 1)8 88,.ed, position improved, and 
material conserved, The reckltl811 waste of the 
country's wealth of coal is rwniog -capital anc) 
beltgaring labour to !!l1c}l au extent that lel{is· 
lath'e interferenCfl ill essential. The only remedy 
that will be satifl,factory is the workillg of all 
minerals and metala by thc. State as a d-epartmrnt 
on the lincs of the Post Uffice, 'felE-graph .. , and 
Dockyards. • 



GROUP A.: REPLIES FROM A.SSOCIATiONS OF EMPLOyI!:S. 

TRADE UNION 

District 

GENERAL QUESTIONS. 

MINING AND QUARitYING--<:ontiwued. 

118: 

Quarrymen's Union. 

Leicesterl'lhil'f. 

119. 

North Wales 
(Carnarvon aud Merioneth). 

(I.) System t~:\illting in the t~~~:-l~·~.~~~:~R~ce:o::mittee.wbo-wa~up:emplOyers I None. Attempt this yeaf to get a jO!ut me~ting of 
in ,th~ distri~t .pro,!iding fo:~on. and ~ndea~ollr to b!i~ ~bout. a settlement of I mutcrs' and workmen's representattves. 
I'!ihr .. tlon. ,whltrtltlon, HhdlDg- any httle dIspute WhICh arI6e6. I 
l'lCR.les, or other menDS of pre~ I 
nmting 01' arranging trade' ) , 
djsput('~. 

(2.) Sy!':tom of co-operAtive pro- (2.) None. HardlyaDY. Know (If only ODe quarry trying this 
duction~ huiulltrial partneNlbip. system now. 
or profit-sharing. attempted in 
the trade in the district; and 
results. 

(a.) Employment by Government, (3.) 
or looal QuthOl·irie!O. of IlI.bout 

None. None. 

in I ho trnde and distriot; and 
rosultt\ as to remuneration and 
other conditions of eluployment. 

(4.) Nature nnd exteDt of union's 
I adion in finclin,: work for un~ 

employed members. 

(4.) Branch secfetaries repqrt monthly !!IS to' the 
state of the trade in· tMlr rc~pectivt} branche£!. 
This enables the general secl'etary to 111form Rny 
unemployed member as in whil'il branch he 
wonld be most likely to timl cmpl\)yment. Ther!;' 
is also a monthly journal issued in t.he interests 
of quarrymen, and valuable reports are to be 
found therein. 

Once a limited liability aompany was established to 
work a quarry, but failed to ruse sufficient capital 
to carry it on. All the union dot's is to a~!tist mem
bers to remove alld Meek employment. Some years 
ago, assisted members to emigrate to the United 
States and colonie •. 

(5.) Action taken ot' oonsidered (5) 
by uuion in the direction of 

None. No more than is named in previous ~ply. 

itself undertaking work. 
(6.) Information 83 fa other (6.) 

agenoies ill the district for 
findinf,!' 01' providing work for 
th"" uriemployed. ! 

Unable to answer. No other agencies. 

(7.) Requetlt for copies of resoln- , ('T.) 
tiou~ pR8f1ell by Society during I 

None. llBIalutitm ptHud at (JnnferetUJ6 at Cart'l4"'O» 
(Mnll 17th, 1890). 

i .. Thnt this conferenro 01 the North Willes Q:uarrnnon's 
Union desire to dmw the special a.ttention ot tim' Welsh 
members of Parliament to the advisability to introduce a 
mCIIBure to Parliament to oetablish luhitmtif')n boards to 
settle labour disputes, and that 1\ copy or loW. be sent to 

IB~t two yenrs recommending 
alterations ill the laws affecting 
labo\lr. 

(S.) SuggoHtiollS lUI t~ stllti!lt.ical 
and other informn.tion relating 
to trade, which is, ot' should 
be, collected nud pUblished by 
Government. 

(g.) Su~gested ll,l(>ltns of a.void~ 
in~ or arl'anging strikes, and 
promoting cordial relations 
between capital "nd labour. 

(8.) Of lute) ears in our L.rgccitles nud towns wood 
ha-s been paved iu place of stone, ftlld if an annual 
return coulc! he madu showing accurately to 
what extant the stolle trade had beell affected 
by ,.,ood paving it would be interesting to 
quarrrmen, who would be able by that means 
to diSCU68 the bright· or dull Sl'a8on of their 
nades. 

(0.) 

aU tho Welsh menlben." . 
Jle8omtio.,U18lfffl at a Special COtifl!r6flC6 '" CarRarvo,.. 

(DlicombtlY' l~th, 18i10) • 
.. Tlulot- this collt'erence is unflnimoWlly or opinion tha.t 

Parlillment onght Moon to puss 3 measure tv force the 
establisbment of bonl"ds of It.rhitmtion in Connell ion with 
every industry. 10 that C'mployC'ts and omployed may 
nnd .. tstAnd one anotber better, 80 a!l to enAlile them to 
prevcnt strikes aud lock-out!l. nnd may hDve DO oJ.tpor
tunity to disclUlS important matlel'!<. !Oltch 0, wages and 
houl'll or labour," Copy 01 thhi resolution Wllt8 lent to all 
the Welsh membcl'l. 
~olution passed at thfJ Annual (Jottfer4IHce at BltMntlr 

FeBtinwu (.Maw 16th, 1801) • 
.. That this eonferenoe is happ,Y to find thu progMs tbe 

I eight hou~ .JD.ovement is domg. and consider that .he 
I ho\U'8 of lllbour of tho quarrymen ought not to be more 
I than eight bonrs a day, MIl further, thut we appnint 

I 
repre8eotatives to give evidence before the Labour Com~ 
m188ion on the eight houl'l' queatiQn. bon.rd.s of arbitration. 
a.nd ather matters in COllnell.lon with .Iate qUlol'rying." 

In thtl Government Returns every qllnrry ought to 

I
I, supply full particulars for publicatioD, like other 

trades. of men and boys employed, tODIl of fllate 
manufactured, and selling pri-c-e or a.mount rece.iyed 
for slat-es lold. . 

There ought to be an arbitration board in connexioD 
with the trade macle np of representutives of 
masters aDd workmen. Give them power to 
appolDt it, but if they neglect to do 8.0, GovefJl~ 

I ment ought to do it for the~. 

tlO.) Oth.r ""oment, or .ng- ~I (10.) Men'sll·!t.s tor thl'l most. pm·t lLl't! wt.jgbod in small (1.) The enfranchisement of leaseholds i1'l having 
~cstionl for the information of W8gg0ll!' on IImo.J1 m~hines. and there is often. much the special attention of quarrymen, a. oriainally 
th C .. I eomplamtohhortwlllf(bt,n.ud men womif'rwhy 11I~pec~ .nbli h d o· 

e 01l~mISSlOll. tm'S do not lIuddnnly drop in iUld h'!l.t the machines at. 8S_ s E" • 
! t.ho qUlU'I'iea lUI they do Ilt tb~ ~1'O('-t1r'5 01' I'lsewheJ'{'. (2.) SuperAnnu&tioli fund to old Dnd disabled men. 

The 'Il'ILgOD COlm~ mlm)' timtw in u (()rtlljA'h~. Bnd if, (S.) Better accommodation at the sheds where the 
mt)ll gt't t or i cwt. shurt m ench loutl whon mllokmg sci t8 h . 
at ed. or 7d. per c,~t .• it is easy to tmtlt'rstl.lld the l'aUse I men g~t t eIr meoJI.{. 
or tht'lr compillolnt; liy thlll'ml u( tlit· (olimghl tiwy (4.) The managers ought to be practical men,and 
are a few shllhngs short. It would lw satisfactory I able to understand their work and the mE"n 
to qUlt.rr\'lllt'n to know tlml III rntul't'l Go~ernlllt.n(; R I . . . 
1lls-pt'ctorlJ ~ould flt"quelltly viSIt anti curetully Inspoot (6.) oya ties and rents very often too hIgh. 
the qUarl'I0II. 

- -



166 ,BOYAL OODI8SIOH ON LABOUII 

GENERAL QUESTIONS. 

N..w. MAKERS. 
120 

hAns UNION -I Spike Nail Makera' Society. 

District a -\ HaIesoWeD. 

(1.) Sy"",m exi&tin4' in the !nde 
in the diAtrict proVIding for COD
ciliation, arbi1ntion, IJidiog· 
Beales, or other meanJ of pre
venting or ammging trade 
diapulel. 

(I.) 8,..... of .....,perattve p .... 
cJuetion, illdUBtrial partDenhip, 
or proJlt-e~, attempted in 
the trade in the diatrict; and -. 

(8.) Employment by Govern
ment, or local authoritiee. of 
labour in the trade and district; 
and teAltl u to remuneration 
and. other oonclliions of employ .. 
ment. 

(4.) Nature ""d extent of 
unicm's action ia finding work 
for unemployed mem.be1'8. 

(5.) Action tak~n or considered 'II 

by union in the direction of I 
itself uodertRking work. 

(6.) lliform.o.tion as to other 
Rgencies in the district. for ' 
finding or providiog worl, for I 
the e~ployed. 

(7.) RfqU6St for oopies of reso
lutions passed by Society during 
lWIt t,""o yel\f8 recommemling 
alterations in the laws atfeeting 
labour. 

(8.) SuggerotiOnB us to statistical 
and other information relating 
to trade. which is, or' should 
be, collected and published by 
Government. 

(9.) Suggested means of &'·oid
ing 01' arranging strike..q , aod 
promoting cordial relation. be-
tweeD capital &lid labour. 

'10.) Other statements or 19-
'~tiOIl8 for tbe iuformatio ~ of 

the. Cmnmission. 

None. 

Co-operation between employers 
and employed. 

)' 
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GROUP A.: REP'LI'ES FltOM ·A.S~()I:JIA1·1O~1I· ,j". EMPLOYES. 167 

GENERAL QUESTIONS. 

SHIPBUILDING, &C. 

121. 122. 123. 

TRADE UNION Boiler Makere' Bud Iron Shipbuilderll? Sooiety. 

District The United Kingdom. 

(I.) System existing iu the II We have nlwayta 
trIlde in the disutet pro~ conciliation. 

settled our dj~putc. by 
• 

viding, for concillndon, 
arbitratioD,sliding-scales, 
or other means of pre-
v8Dting 01' arranging 
trade d.ispntH. 

(2.) System of eo-operative 
Jl'l'odUCtioD, industrial 
partnership, or profit
sharing attempted in the 
trade in tbA diSitrict; Ind 
results. 

(s.) Employment' by Go-. 
vernment, or local 
authorities, of labour in 
the trade BOtl distriet; 
ud results u to remD
neration and other eon
ditions of employment. 

(.&.) Nat:uft aDd ertent of 
union's action in finding 
work for unemployed 
members. 

(5.) Acti-on taken OT eon
lidt'red by union in the 
directioD of itself under
taking "Work. 

Notte. 

We find that in Government yards tutd 
faclories UD8killed men are put to mccba· 
nic..q' work. which i8 very objectiollable, 
and the result iH that the work co~ts more 
and is generally very inferior. When the 
work is done by the piece the workmaD 
Ilns no say in armnging thc price. which 
ill fixt'd by the foreman, who in mpny 
cases puts the fignre so low that the men 
cannot m.ke day rates. 

We send ml!mbers of our society nil uv~r 
the United Kiugdom, nnd pay their flll'l.!fiI, 
wben employers require band:! to do their 
work. Theemplo)'er'J apply to OUl' branch 
aecret.aries for men when wanted, and he 
.. nds at once to the general office for 
them. where a monthly returo iR made of 
men oot of work at all our brauches. 

(6.) InformatioD as t-oothe1' 
8o<T8D('ies in the district 
for findiog or providing 
workfor the unemployed. 

(7.) Reqnesffor copies of 1 w", think the seventh section of the Trade 
l't'solutioos ~ed by Union Act should be .altered So AS to al
Society during last two I low them to become poMessors ofllUld by 
yean recommending aI- deed of gift 88 well as purchase. One of 
teratiou9 in dle laws our member! at Swindon died leaving by 
dect~ labour.. ! will three houses for the ~efit of thc 

(8.) SaggetlitiOtul as to sta
tUtiC'8.l and nther infor
tnation relatiD~ to trade, 
which i'J, or should be., 
oolleetl'd and publisbed 
by Government. 

(9.) ~uggested means of 
avoiding or arrang;ng 
strikes,. and promoting 
cordial relatiollll between 
capital and labour. 

(10.) Other statements or 
~tiODS for tbe infOf'
mation of the ComtnY-

• ..wo. 

society. In the Higb Court of J nstice, 
Chancery Division. Mr. JUitice )folth 
ruled in the C8!'e of Am-os, Carrierv:Price, 
May 28th, 1891, tbat OIU society uonld not 
possess the property under the 8eventh 
section. We eoqsider this a great injus-
tice and .. s.erioDllo8S to the IOciety. 

London. The TyDe Diltrict, including 
Blyth. 

Arbitration is rather approved CODcillatiou for 12 years back. 
of. 

Hall never been auggeated j Nona. 
would weloome lome luch 
Icheme. 

The Government, but Dot to Noue. 
My large extent; their remu~ 
neration is rlUler below tho 
l\V6rnge. 

A book called the vacant book i. Through the locietY'e oftlcial.l. 
kept at each meeting place in 
which unemployed sign their 
name$. Secretary communi~ 
cateawith same in the event I,d 
a 'Vacancy occorring. Should 
this besom-e diltance away tbe 
member's fare is paid on COI1-
dition that he remains with the 
firm he goes to for '!iix months. 

Not to my knowledge, but Once only. 
think the same might be done 
with sncceas. 

j 

NODf:I. 

Cannot remember any. 

By a proper undentanding on 
both .ideo. 

None. 
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'TRADE UNION - j 
District -

'( 1.) System existin~ in the 
trade in the distnct pro-
viding for cODcilut.ttOD. 
arbitration, sliding
scwes. or other means of 
preventing or arranging 
trade disputei. 

:(2.) System of C<Hlpera
tive production, illdU8~ 
trial pannership, or 
profit-sharing attewpted 
in the trade in the dis. 
triot i and resultll. 

(8.) Employment by Go
vernment, or local 
authorines. of labour in' 
the trade and district; 
and results as to remu-
neration and other (lOD

ditioDs of employment. 

(4.) Nature and extent of 
union's action in finding 
work for unemployed 
members, 

(5,) Action taken or con
sidered by union in the 
direction of itaelf under
taking work. 

(G.) Inforrnationastoother 
agencies in the district 
for finding or providing 
workforthennemployud.. 

(7.) Request for copies of 
resointiollll passed hy 
Society during last two 
yqra r~ommending 0.1· 
terstion8 in the )aws 
alIeotillg labonr. 

(8.) Suggestions as to st,a... 
tistical and other infor-
matton relating to trade, 
which DI. or should be, 
collected and published 
by Government, 

(9.) Sugges-ted means of 
avoiding or Il.rrunging. 
strikes, a.nd promoting 
cordial relatIons between 
capital and labour. 

(10.) Other statements or 
suggeMtiona for the in· 
formation of the Com· 
missiou. 

I 

·1 

ROY.u. COllMISSION ON LABOUR: • 

,GENH:RAL .QUESTIONS. 

SHIPBUILDING, &c.-continued. 
124. 125. 126. 

Boiler Makers' and Iron Shipbuilders' Sooiety. I BoatbuiJdcl'8' Society. 
, ) 

Mancbester, and a r&di .. of 20 IUll.s. '1-----8::'d. ~i-----R-i-ver-T-bo-m-.. -.----I 

Only by deputation. Employers ackn(.ow~edge our trade t 

None. 

Corporation employ men for repair work 
only, Bud pay standard wage •• 

Getting information from other towns, 
Bnd paying men's flUes to wherever 
their services may be required. 

None. 

No~. 

Have passed a reiolution in favouT of 
eight hoUl'8 per wtY. 

Boiler explosionB and tbeir caUleIi. 

By lI.ppointing Government arbitrators, 
with & fair knowledge of mechlWical 
labour. 

Consider it 'lronld have been far better to I 
have had representatives of all branches 
of mechanical trades before the Royal 
Commission, and tbUl have obtained 
DlOrt! knowledge thall cau possibly be t 
given in writing, and also that the Go
vernment take the lead by gi'Ying all ! 
under their employ the eight hours perIl 
day as early 8S possible,lLQd tbus make 
it far easier for us to accomplish the I 

aame object. Would also zruggest more 
practical men M boiler inspectors, "ee~ 
iog the Dumber of lives that aN 10llt 
Ulrough boiler explosions. 

union. and meet us in friendly 
conft!rcnce, a.nd mutually arraDge 
questions of ad vuce and reduc-
tion. 

NODi. 

None. 

When trade is dull in Scotland 
we pay memben' fare to Eng
land and Ireland, and find em
ployment in different districts. 
Employers mQ.ke application to 
UI for men. 

NODe. 

None. 

None. 

None. 

By employers aekoo .... ledging the 
right of workmen to combine, 
and that the latter are perfectly 
justified in appointing paid dele· 
gates to safeguard their intereats. 
If employers would recognise 
and CODsult such delegateS on all 
qUe8tions appertaining to their 
workmen 8 better state of feeUug 
would exist between capital and 
labour. • 

None whatever. 

None. 

--' 

; 

I 
That boatbuilden IIlIouid \c I 

allowed to ('Jl.ter tbe dockyurds t.o 
do tbeir own In'a.nch of work by 
producing a 8even 1cnI'R' iudeuture : 
88 boa~bQilder. Gnd tbat all boot- I 

btlilding .bould be done by bOAt- I' 
builden, and not 808 at present 
have to vroduec an indoutnre with 
ahipwrigllt and bo6tbuilder; al~or! 
opini.on that in all merchant IhIPS, I 
psrticularly those carrying cmi- I 
(rnmte, tlw boultl !lhoul.lix· IiU"(!YOO ~ 
by a pnwtical hoatbuiltior before a I 
certificate (If scuw(Jrthill~KII 00 
.nvcn. as bonUl8rt! acllt away at the 
preliCDt time in an WlSCItwW'thy COil· t 
dition. We a60 Itroul\'ly rcoom· 
mend that all Government work 
undertaken by privatA:! firms sliould I 
be dona by t.he day 3t the stnndard 
!'Me ot wage, and tbereby do away ! 
with. number of dillput.e8 that have i 
.,-i.en on acoount of the in8u.ftlcient I 
remuDel'ation. 



, GROUP A.: REPJ.IES FROM ASSOCIATIONS OF EMPLOYts. 

GENERAL QUESTIONS. 

SHIPBUILDING, &c,--continued. 
127. 

Associated Shipwrights' Society. 

United Kingdom. 

169 

(l.) Tho ROne",1 mMhod of arrangement in our diatrleta whon any difference dON OCCW' i. by a conleronoo of representativel of the parties ~octed. 
(I!I.) None. 
(S) Yel. Both tbe Government and local autborltiWl otonr large rivers are ooD!lideral.l! ('Imploye" of our labour. In the CASO or the river trutU as a rule 

'bey pny tho same ~ and oomply with tho same oonditions as tIe other elJlployers in theu' diatrict-a. But t.be Government does not pay the some rote 
OfWa.geSL"I is paid by private flnns. wbo are at pl'e'ent and have booll building \'(IS8(>lalAr H.M. Nllvy. The proof of which wiU be,lIQ!Jn rrolD the 
following table. 

18.n · ,"'" · ,." ,_ 
,s&; · 18S6 · 
1887 
"88 · 
lS>W · 
'890 · 

..... 
'882 • 
lSSS -
1&C1J" 
18S5 • 

''''''' ''''7 "'" . 18SY 

'''''' . 

TUL1I of W.AGES and HOURS for the lut 10 yon" of tbe und('NoentioDod PORTS sbolVing RATB8 and HOUll.8 in comparison with 
H.M. DOCKYA,RD8. 

TnUIBS. ... 'MBRBBY. TTlI'D. 

, 
W ..... I Hours. W.,.,.. I Hou". W..... \' Sou"': I 

Year. ! ~:rk.1 v?~~.IA~.! s·lw·1 A. 
New I ~;!..IAV""'. 8.1 W. i ... New 1.,I'.:.t I Are:- s·lw·1 A. Work. Work. 

S •• tI. ~ •• fl. I £ I, "'1 , 
I! •• d, B •• d. B •. d • • I. d, ~ ., d. .1: •• d,1 

· . · • I 0 I • • • S 0 1St lSI I IJl -I 19 • • , 0 '19 0 •• 40l II'S '18 • , '8 0 I '0 61" .. .* 
· , 

• 0 
I • • • • • .. 51 : $1 , '9 • • • • "9 • . '. 40l 5),' 117 • • • • "8 B 54 •• 112' 

· • • • , • 0 • • 0 .. 151: In , ,. 0 • • • 1 19 0 •• 441 61'S '17 • • • • -'18 81M .. 621 
I , • • , • • , • .. :~ j ~~ '19 • • , 0 ". • M 441 li1"8 ". 0 "8 " "6 

~ I :: 
.. 021 

· , • • • I • • , • .. , '0 0 , • 0 11. • .. .. , 61'S lit • 117 • 110 .. lS~t • • • • • • • • • .. 61 I 51 1 19 0 • • • 1 19 0 ,. .. \ III'S liS • "6 • , .. 6 .. ... "I • • • • • • • • 0 " 51 I In 1 ,. 0 • • 0 , I9 " .. .. , IU':' , '8 0 "" • 11. B .. .. " · · • • • • • • • t 0 51 61 )61 1 '9 • • • 0 ". 0 .. .. , lil'S lit 6 "7 6 116 . .. .. ,,' • • • • • • I' I It' lSI 51 . lSI , ,. • • • 0 "9 " .. 40l "l'3 , '7 ·1' • 0 l '8 tI:M .. .. , 
· . • • 0 

• • •• I OllSl 61 i 51 , ,. 0 • • 0 , ,. 8 54 441 51'S ". 8:! , 6 • " o I ~ .. .. I 
--- -----_._---

Average WftJr;e 42.. AvetllRe hours 61. A ve~ ,vage 00 •. CW. A Yem.ge houm 51'S. Average wagess.. Uti. Average boura fS!t 
• We understand one flrm pu.y some mon .. ljttle ulldHl"this r&te. 

CLYDB. BARROW. 8lmBlUfERS. -. ::: :' :: :' I: ::-,::1: i =-: : :::r:!-d-:~!:::::::::':'-' ;-:-;---::-C-:-'{-:-fg-d-g·"r-r-g::::i·~~~{.~· -~~:.. :-.. "7-.. 1-111-
IUIO 118 3j117 li:M:M M 1166 lIS Il 1170 M tU OS ~ : :: =: ~ 

- 113 P 116 0 jl1"lO~16. 64 M 113 0
1

116 0 114 6 M 51 53 .. ... .. 6S 61! 61 
110 f-t IH '1+1111 6 M lSI 5-1 III 811" 0 1130 lit 61 M .. .. .. 5.,4G lSI 
·1 10 .... 1 l! 7t i 1 11 6 M M MIlO 8 1 13 6 1 120M In 53 .. I, "M·n 61 
1 10 4rl 1 12 ),: 1 11 6 M 6\ 54 1 10 6 j 1 13 6 1 lSI 0 54 In 53 .. ,_ ,. OS 46 III 

_ 111 6 114 () II IS n,IU Solo MIlO 011 UI 6 112 0 54 61 1)3 .. .. .. 5..' 066 61 
118 0 118 8 117 111' II. 54 54 116 0 119 0 117 6 M I'll liS .. " ,,1Ir3 ~ 61 
11801183117106 M M 1160 1190 1176 M 51 113 ..... 63 'i5ISl 

A ver&rge wage MI. 9W. Average houl'll 33. Av~wage:w..4d. Aver&«ehoura51. 

-1881 
f £ •• d.

1 £ •• t', d, I · · · t ,. o : 110 o 110 0 .. '" 
., , ... · , · i .. .. os '" .. 

'SSS · I .8 

EI 
.. .. .. , ... · · · , .. .. - .. os 5' 

"''''' · • I · .. . 58 111 
I:~ · · · , · .. .. .. '" : I · .. .. 53 a '" , ... · · .. .. .. 53 ., 

'889 : ! • .. . 53 51 

I 1890 .. .. .. 53 '" '" 
Ave~ wage :.lila. Average houn til. 

: IJp,idOlJ not payiD~ the :sn.me remunem.tion 811 olh~ abfpbuihte1'8. tbe Government also insist upon tlu'e(' or four diiJf'rent rate. tit ~R for the ~11iowrights in 
Ih('in~mploy. No suob system is oorried out by nny private Orm, and whioh system tends to fa.vouritism "r ODt! man (,vel' nnutber il'n"RPC(.ltive ur his 
nbilities lUI n workmun.. ami which IIYfltem I\li a whole 0111' trade stronp;ly objects to. 
'116 Govrrl1lntlnt ha.I1e n.180 introduced wha.t thoy call the tonnap;o system, b,v whicb tbe men are IInpnosed to earn th(lir wa~ 8C('ordiu5l'to the amount. or 
work donUt bill. we are illfonnod of nnwerous cases in which it WllB !iliown t.hat whilf'l the mOil on one side of tho \'0SS(.) hll\O rec(lh'ed a little el:trn. the ml'n 
.m the other domlt fnllotly the III.me amount of work have received Jlothiug, thonl1ote we contoud t.bl, syetem i. moat unjust and unfair to tht· workm.m, 
and we os.Dllot a.t all tee wha.t beuellt it is to the Governmcut. 
".) Whenever a. finn IIoppJiN to a.ny 01' our l:'eJIl"MeIltati-ves tor men he writea to the other brlnchet,lO tbat it men are idle aII)'where the)' are leU' on. We 
8omotiml"I publlab !lu~h applications in our report.. In lome ouee we advance r"reI!. . . 

'.) 

6.) 

'.) 

.,) 

II.) A. one meaDS of &yoiding .trikM we would IIU~ tho formatioD of courts of first inlhmoo before whom the !'ellpoot1ve partiea could brimr their 
p:rievaneell and have them thorou,ghl,y diseullllCd and eon.idered. when wo &1'8 satl,Oed tlJat uu per t'Illlt. of IIhe dilr{)J'QunM would be ltoDIicablllU'rangau. 
wi.t.bout ihe neeeeaif.,J or reverting tl.l extreme 1Jl8l1UI'OI. 

LII.) 

U 722.B. y 
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TRADE UNION . \ 

Di.tri(,:t 
. \ 

(1.) System exlStingin the 
trade in the district pro~ 
viding fo!' conoiliation, 
arbitration.&liding-scalea, 
or other means of pre
venting or arranging 
trade disputes. 

(2.) SYstem of co-operative 
. production, industrial 

partnership, or profit
sbaring attempted iD the 
tmde in the district j a.nd 
re!!wts. 

(8,) Employment by Go
vet'oment. or local 
authorities, of labour in 
the trade and district; 
and results as to remu
neration and other COD

ditions of employment. 
(4.) Nature and extent of 

unio'l'S IlCtion in finding 
work for lmemployed 
members. 

(5.) ~ActioD taken or con
sidered by union in the 
direction of itself under
taking work. 

(6.) Information as to other 
agencies in the district 
for findillg or pro"iding 
work for the unemployed. 

('1.) Request for copies flf 
reHolutioll8 passed by 
Society duriug last two 
years rccl)mmending al
terations in tho Jaw8 
affectirg Jal1(llr. 

(8.) ~ugg~tiOD8 88 to sta
tistical and other infor
mation reluting to trllde, 
which is, or should be, 
collected and publisbed 
by Government. 

(9.) S\l~!1:_ mean. of 
avoidlDg or arranging 
strikE'S, Bnd promoting 
cordi;~ relatiOUB between 
capit"l and .labour. 

(10.) Oll.cl' "tatcments or 
8U~/;!cHtjon. for the infor
IDntiOlt of the Commis
sion. 

I 

ROYAL COMMISSION ON LABOUR: 

GENERAL QUESTIONS 

,SHIPBUILDINO, &c.-co'lltin'Ued. 
128 . 

Associated Shipwrigbts' Society. 

Her Majesty', Dockyard •. Holl, k 

I . 

! Have fornied a board of cODoiliatioo tor any trftde 
, dispute in HuH, but' it hal not be6JJ culled 

into usc- yet, both employers aDd employee 
appear to 6ght shy of it. All disputeS Irc 
generally ended bl employers and cmployC~tI 
met'ting in mutual conference, ami arriviog at 
a settlement by mutual conce8l1ion •• 

On piece-work and under the tonnage system .men have Have Oft!!'D 8ng~e~ted it, but it baa nn .. er b~en 
.hare:l the extra moneS received. ~ken ~D hand ID Hull. GrlmlJby did start, and 

I 
d~d fAirly well. but bad manaf.(ewent and ill
dift'erence of members .tifted it, though it WIH 

I a poying concern, and wound np with llroftt. 

The remuneration to our trade by Govel'Dment is fat' I Neither the Gonrnment nor the local .utboritic~ 
below that paid by private firms for similar work. ; a~e directly employers of labour. 

Unemployed members would receive instrnctioN :&om W~ haTe a Iystem of int~rr.our~ ",jtb brnnches 
the general office where to proceed to obtain work. and district.'i, who acqoaint UII ii DIen are re. 
Unemployed receive 9 •• per week from society. . quired in any branch or district, and we give 

the necessary information where to go, which 
is optiODfll, bot they forego Uile-mployed bencfit. 
if iIre,. do Dot. 

None. 
(S •• ab .... Qu .. tion (2).) 

i 
l1lfon.8 other tbaD the above, and the U81tal 
,. 1I:leans adopted by trades UUiODB. The mUlli. 
: ·~ipality act IIOlDe time dnring acute di8tre81:! or 

a severe winter. 
"'J'hat thill ma~" meetiugil in faveur of a' law limiting 

the houn of labour to (48) forty. eight per week in aJl 
such occupations as ahall demand its applic"tion, an(l 
that it be compullory upon the Government and muni
cipo.J bodie9 to make4S hours constitute 8 week', work." I 

Cannot call to min-l any applicable except g~lle. 
ral onC8 on a different ]j;mployers Liability Dill, 
juries, jUiticcs, &c. . 

I< That this mass meeting call upon Her Majesty's Govern- i 
ment to reconsider nnd amend fhe scht!me of wagel set I 
out by their Lol'(lships the Commissioners to the Admi- ! 
rnlty; their method of clns!lifying and recommendatioDs I 

rMql1ire(l for wOl'kmen to rec"ive before reaching the I 

maximum scnle of wa~e being 'Wroog in principle, in. I 
adequate in practice, Ilnd unfail' in results!' I 

The eommcreial department of tJte Board of Trade shon](\ That the fullest statistical and other informa
publish the statistical account of wages of all Government tion relating to al1 trades should be collectcd, 
works in the labour statistics as published by them. I and circulated by GoYerDment. We do Dot 
The Government should publish the prices of all piece- I knoW' "ufficient about all ont indu8trit'fI, and 
wurk and tonnage to the employo!s of Iba dockyard.. I bow the work people :x;.~ 

That the Government should carry out the 'resolutioDti of 
the House (lfCommons (paasl'1i on }'ebmary 18th, 1891) 
in aU fiovcrnment establishmenb to fecurc tbe pay
ments of:snch wages 88 are generally accept.e(l 8S cur
rent in each trade for competent workmen, al80 th"t the 
present um.ati,fuctory system. of classification abould be 
abolished from our trade, and an uniform seale of' wages 
paid to all competent workmen, B8 ij the practice in 
ali privl1te fil'ms in tht' United Kingdom. 

i 

i By employers coming mote in touch "ith their 

I 
emplo1eS, and giving them a more equal 
share of the wealth tbat labou~ prodUCP.8, 

I treating them Ie'" like dividend grinding 
machine", aDd to avoid recklefiMly exbjbiriug 

I their vulgar wealtb before tbe eYes of thole 
"ho have toiled for it. • 

Have many Inore su!!gestioDR acd .tnteml~ntl:S to 
make, but apace will not allow it. , 



OROUP A.: RSPLIE>l ~'ROM ASSOCIATIONS OF EMPLOYES. 

130. 

A8~oeillted Shipwrfgbts' Society. 

i Aberdeen. 

f A board ~f IrbitntioD, coDllIisting 
I of repre~utati\"ts from tbe 

Chamber of Cornrecrcc and 
Trades Council, 'labour being 
fairly rEpresented, which is not 
the C8!'e in the ItoyaJ Commis~ 
aion on I~I\l)our. : 

Non,. 

None. 

We make inquiries of our VlLriOUS 

(li~lrict d('l~fltes and execulive 
where tht'y are !pust likely to 
find employment.: 

None; 

The local authorities- nnd other 
charities in times of grf'at de-
pret.sion only. . 

We have, in conjunction with 
other branches of industry. been 
agitating for a 48 hour week by 
legillath·e enu.ctment. 

None. 

Yes, !hateapital a.nd la.bour should 
mtet on a mutusl platform, and 
in a friendly manner diSCUSB 

the grievance. A great many 
of the employers have consigned 
the management of their husi
ness to legal gentlemen wl:ao 
know notbl.ng about the trade 
they manage, and who tbink 
their word should be Jaw 
wbether just or not. This is the 
caus. of many strikes and 00-
putee. 

That thE: Commission would im~ 
pretl on capital to be. more 
favoura.ble to la-bour in the 
future tbfln it has been in the 
past. 

OENERAL QUESTIONS. 

SHIPBUILDING, &c.-continued. 
131. 132. 

Shipwri::tb~' Trad~ snd 
Friendly Asso-ciutiOD. 

I LiveTpool, mrkcnhead, &c. i 
If we want nnything' *wI! I 

ask for 6 m~etiDg witb I 
the employe.ra, which is 
ahrlloYs granted. A depu .. 
tation usually of six men I 
meet tbeDl,Rnd wcruwnYli 
maDa~e to Bettie things 
amicably. 

Once, some 20 ,. cars ~o. 
a C :-.opera.th;.,e firm was 
started. but was &. failure. 

i 

Shipwrights' Benevolent 
Society. 

Dublin. 

1 By the generous aupport 
of Belfust lIhipwrigbts, 
who send for our un~ 
employed membera. of 

We have ntieA among our
seh-et< for thl' .ivi~ion of 
labour, the a"II.DJ!ing of 
'\'I' hich it! pat, .. f the dele~ 
Illltcs' duty. The em
ployers are n",·""t.'eabl£",. 
nod we find the phm i 

'works well. ' 
None. 

y~. we ",vould like infor-l 
mation collected and 
given by the BOlU'd of 
Trade as to the number II 

of foreigners employed 
as ship c8.1'pemers (sea- I 
~in/!) and also others'l 
not 8bipwrjgh~. 

I 

I 

whicb there are It good 
mnny at present ill 
Belfast. 

-

I 

r 
I 

I 

133. 

Jh~PbuilclCrs H~ers' 
Association. 

Clyde and West of 
Scotland. 

None. 

'None 

Unemployed memheNl arc 
Kent to any plnee where 
mell llte l'cquil"c(l. 

None. 

None. 

None passed. 

Board.s of arbitration for 
the purpose of settlillp;' 
disputes between cilpita.l 
and labour. -

dock.. for which they in many cases contractors 
got tbe money, the do not pay their lUen, and 

I 
I 

Our members hold a very 
strong opinion tha.t in 
their relation", a.nd tl'8ns~ 
a.ction.ca 'With employers 
thl're I1hOldd be no out~ 
side int~rference; local 
men to condllct local 
affairs, for nobody knows 
their wantl better. 

U tbe Port aand Dock That employers letting snb
Board of Dublin would contracts should pay the 
build the second dty \ labourers out of the office. 

shipping industry! the helpers in the ship~ : 
would be much im- I yards "will get nothing; 
proved, many ships: frow tbell' mnsters, as 
having had to leave the \ they say they are· not 
port of Dublin for tho! employed by them. Dot. 
want of aD('Ither dock. withstanding they work 

.. in their employment. 

l71 

134. 

Ship Paintel'8' 
Soci~ty. 

Livth·poo1. 

NODC. 

,--

Arbitration. 

I have found tha.t 
the grea.tdra.wback 
to the social, politi~ 
ea.l, and. moral im~ 
provemcDt of our 
members is the 
facility fol' ohtam
lug intoxica.nts. 
Abolish that traffic 
a.nd all other 
things would right 
themselves. 

Y2 
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TRADE UNION -I 
District 

ROY AL COMMISSION ON LABOUR: 

GENERAL QUESTIONS. 

SHIPBUILDING, &c --<J01ltinmd. 
135. 

Hou~e and Ship Painters' Society. 

136. 137,~. __ 

!)ail Mak ... • Soeiet~'-l-- ;:';1 Make",' I 
Soeiety. I 

--------------~------- ~-------, 
Aberdeen, ScotIaod. Loudon. Glasgow. I 

--------------------~------~------
month of I I 
employe ... l One book of prices. (1.) System exifjling in the trade in tbe 

district prm;diog for conciliation, arbi
tration, e-liding-scales, or other means 
of preventing or arranging trade dis
putes. 

:All matters are adjusted in the 
i Mareh at n. joint cooference of 

and the onioD. • I ' 

I .\1 
(2.) System of co-operative production. 

indQ8tri.u partnership. or profit-sharing. 
attempted iu the trade in the district; 
alld results. 

I (3.) Employment by Government, or 
local authorities. of lahour in the trade 
Bnd diatrict; and results as toremunera
tion and other conditions of employ
ment. 

(4.) Nature and extent of uniont
• action 

in finding work for unemployed 
members:. 

I ' I 
None. except that: when a member know. of I Do Dot work overtime 

aor employm~t he applie. to the unem~ i while membel1l are walk .. 

<.!j) Action taken or cODsidered by union 
in the direction of itself llndertaking 
work. 

(G.) Information lUi to other agencies in 
the district for· finding or providing 
work for the unemployed. 

(7.) Request for copies of resolutions 
passed by Society during lut two years 
recommending a1tet'BtioDS in the laws 
affecting labour. 

(8.) Suggestions as tD ~tatifltieal and other 
informalioo relating to trade, which ili, 
or Ahowd be, collected and published 
by Govemment. ~ 

(9.) Sugl!csted means of avoiding. or ; 
arrangmg "trikes, and promoting \ 
cordial rtllatioDS between capital and ' 
labour. 

(10.) Other statements or $ug~"tioD& for 
the information of the Commission. 

ployed roll, the first on the roll getting the ing about. 
preference. 

During the strike the ouion undertook 
and executed work t and had the strike not 
ended .teps wowd have been taken to pro
vide all our membera with emploJ1llent. 

I 

Government work that is 
given out ia badly paid 
for. 

\ 

j··fo see th~ union wages 
, are paid for Government 
! work. 

None. 

Yeo. 

Our men find 
work for them~ 
Ie1vea. 

None. 

None. 

None. 

None. 

NODe. 

NODe, 
i 
! 



GROUP A.: REPLIES FROM .ASSOCIA'rIONS OF EMPLOYEs. 173 

GENERA.L QUESTIONS. 

SHIPBUILDING, &c.-continued. 

I 

~ 

138. 

Riggers' ASllociation. 

Portsmouth, Devonport, Chatham, and Shee1'lletilB Dockyards. 

• • 

There i. one started by a private gentleman in Chatbam. 

I 
That pt'Ofit-sbaring. after the capital inveRted. baa teceived a fair per-centage, 

would be the best. means of 8TOiding disputes. 

I Po., 01",... of ,..,.,. ... e no~ p.id. whjcb' w. beliAve will evenlually 1 .. < to '''' by 

I tbe dedtl~tion or 1«. Sd. p6l' week from the pay oJ a hired mBn when be is pilt on the est,&. 
bUshmanll. 

The ri~~ra p:revioull to 18'18 were in ~o nlL~s,lUld the,. boo boon askinit' for a number of 
I yoan ror its abolition. wlth the l'f)!Iult that at that date It was practically abolished. It ill 
I with rea-ret that the, view ita ro-introducUon amonR men do1Dg a aiwilur cla&i of work, .... 

I tbey believe it will not be to the int.erelts or the s(lrvioo or the men. . 
The w~ or other eatabliflhed men in ot-ber trades in the dockyards from 1878 have 

I increased in amount varyillK trom Sd. to 111.!d. per day: our inorease h8.11 been only td. 

I per day. for insloanoo :-·-The IIhipwrights were at that date 6d. per day in ndvanoe of 
us; they are now 1_. !d., or a gain of Sd. per day. We 8"", at a 10M. to undel'liltand 
this. The 5hipwri~ht4 have pro~ in their work from wo!)d, to iron and il'On 
to steel. The rill,gen have progressed in theirs rrom hemp to iron and If'OD to steal 
also. Tho quantlts of riggers' wurk bas decreased by the abolition of squnre-ri~oo 
shiPf!l, wi th n. COllflCqUent reduction in the DumblV' or men; but as Dluch skill and cau110n 
(ir Dot more) is required in the work no\, as \t hen tho men stood in 0. better position with 
regard to tho wa~ o[ other tradeJ than tboy dO now. We dctliro 1'10180 to call athntion to 
the low wages prud comparod witb the wl.Ig6S paid to 1'lggers in private employ. While 
OUl'ave~e ill but v. 4d. Ilel' day, thoir average in Ove of the K!·oo.t commercial centres, viz •• ' 
London, Liverpool, Bmtol, HuU. and Neweastle.upon.Tyue. is~. ad. per dilY. 

I 
Attentoion is call~d to the di-duetion ot, of Ito day's pay from men who ara Ia.te in tho ll101'ninlll' 

or afternOOn. Although t-he time:lO 10lt (without losiDl! the h"U dHy) does llot oxooed ~ 
era day, tbe men are chect.ed 1 of a da.y. We thiuk tho lDone)' ohpoked ought t.o be ID 
proportion to the time lost. . 

7( e tbink that the time l't;Iquirod to be SlIrved by a hired man to entitle him to a bonua 
ahould be IIhortened and the anlount of bonus increased. 
lliumber or ntlllbli,hod men die withou~ receiving pension; in sllch cales tbe amount or 
deterred payor pension ill entirely 1000t to the fawilies or the deceased. Would augge.n that 
the amount so dedu('rorl should be given to the widow or children or parents of the 
deceased on sufficient proof of identity. 
~'ould suggest that in the case of men killOtI on duty tbe,o fl,hll\lld he a special provision in 
addition to their der6rred pay. A. greater disparity uxl.ts between t.he WBa:es 0 riggers in 
Her liajesty's DoclQ'.ILro. o.nd those in private firma {"it., II. 41l. PC" day} than will 
fL('OOunt for ~lon or half.pay and surgiQal attendanc.J durin~injury. 
rhat the'hoUl'll ot labour withollt lOllI' to tbe public might be reduloo to eight houl'S daily. 
rhe remuneration for overtime fa inadeQua.to. the avera~ beiug undul' 81l. per hour, '¥Ihile in 
tho five principal porta before mBntioned "he r~gera' average 101' o,ertime ie lB. per ho\lr. 

Junda,y work should be pllill lor at double the ordiIUlo'!'Y rate. 
rhe nlMflra are. erp0400 to all ", .. "thera, the demnnd. oj .. dockyard ofbcn ~uiring that, 
ahips sha.1l be placed in certain poaitlOll1l under shl'&l'8 and cranfl so that Ih'l various other I 
tmae" may continue thejr work, a.nd till, hILS to bo dune whate"er the weu.ther. The,y are 
eJ:posed to-great dalljt'rr in the carrying out ot their work. nnd being the first ot the I 
empl0..v6s in Her :lbjelty', Dockyard called upon to ItLV8 life and property. the carrving out 
of wlnoh haa led indirectly. if not directly, to the death ot lOme and injury to othen, we 

1~9. 

'United Drillers aud Cotters' .Society. 

KingstoD.~upon-Bu11. 

An arbitration and (lonciliatioD board composed of 
employeN aDd employed, presided over by the mayor. 

When our members are out of work their carda are 
marked idle. The secretary writes to secretaries 
in other towns inquiring it there is RBy likelihood of 
a f~" men getting employment in their msttiet, and OD 
receiving a reply instruct their meD accordingly. 

4 fair division of the pro618 producel1 b,laboUl would 
do much to avert strikes, and would promote good 
feeling between capital and labour, wbiC'h all well 
wishera most desire. . 

.1'6 of opinion that 0. valid reason haa ahm,l existed tor II. hignOl' rate of wag'" to rl!l!'ers 
in Her lla.i,eaty's DO!'k)"8.l'w. I 

S,'v a dau50 In tho Dock)'tll'd ~dattonll, riggers are CJ:ompt !'rom certutn aUowar.cea paid I 
to other tl'8.de..~ IYhen "IlIIplo\ed Ilwy trom tbeir homes, other trndes (skillfld labourera 
included) l'f'OOiving 10.. &I. per week U\ addition to their wages, wbile the rlggers get olll) L 
... "-'. or one day'. p..,. 

-------



174 ROYAL COMMISl>ION ON LABOUR: 

GEN;ERAL QUESTIONS. 

TIll PLATE WORKERS, &c. 

THADE UNION -{ 
140 141 

Tin Plate Workers' 
Society. 

142 

Tin Plate Workers' Society. TiD Plate Workers' I 
Union. 

---------------,~--------+---------~-------------------.--
District .. Aberdeeu. Glasgow and West 01 Scotland. -J Aberavon Dietri.,. 

------------- r---------.-.----~------.----.------
(1.) System existing in the trade 'in 

the distritt providing for concili
ation, arbitration, a1iding-lcah:I, 
or other meaDS of preventing or 
arranging trade dispute •. 

Boards of cGDciliatiliD. Aberdeen Conciliation 
Board. 

(2.) System of co.-operatiye pro... 
dllCtioD, indUBtriol partnership, 
or pro6t-llharing, attempted in 
the trade in the district; and 
result.. 

(S.) Employment by Government, 
or local authorities. of ,labour in 
tbe trade and distriot; and ro. 
lults as. to remuneration nnd 
other conditions of employment. 

(4.) Naturo and extent flf union's 
action- in finding work for uo
emplo) cd members. 

(5.) Action taken or considered 
by union in the cliTection of 
itself undertaking work. 

(6,) Information as to oth~r 
agencies in the district for finding 
or providing work for the un-
employed. ._ 

(7.) Request for oopies of resolu
tions pused by Society duriog 
wt two years J't"commendiog 
a Iterations in the la W8 aBectiug 
Jabeur. . 

(8.) Suggestions as to statistical 
and oth-er information relating 
to trade, which is, or should be. 
collected and published by Go
veroment. 

! 

Unknown. 

None. 

Very little done in tbill 
way a~ y~. 

None. 

None. 

None formally. 

(0.) Suggested means of avoiding I'Tho.tthec8pitalisthave 
or arranging strilles, and pr~· better Ilecurity for hi,.. 
motiog oordial remtions between I inveMtment. and to be 
oapital Bnd labo~. able· to give a fair 

day's wage, instead: 
of cutting down wages 
to compete ""ith 
foreigner •• 

tiona for thu information of tbe the land. , 
ComlDillioD. - . 

None. 

None. 

COmmllDi~atj~n with 
secrelanes In other 
towns to ascertain if 
any men reqnired. 

None. 

None. 

None pallsed. 

None. 

Arbitration. EOlployers 
to recognise uuion. 

. . 

Union f'lthauat all .aureel at their command both by 
Jetter -and deputatioua berof\l a tltrike i.$ reSUMed 
to. and with lIalisfactory re8ultfl, when employen 
willlist<ln tu demands. 

lIM been tried, but 'With no good results, as the 
union ca.nDot be emJJloycrs II well. aod it i~ 
against the intel'C$tI of emplo1en. 

Loesl authorities employ 100 unioniltl who work 
j according to union rules. 

. A roll of unemployed memberl' il kept at office, 
Foremen and employers IiIend to the .ecretnry 
when they waut men, aod the membert are Bcnt oft 
in rotation, as their DtUIle8 appenr 00 the booh. 
Others advertise. All members knowing of neanl 
situatioDs report same to the lecretary, wbo sendi 
men if he baa them. 

Yea. Sell aDSWer to (Jeneral QUeitiODB (2). 

Through advertisements in the Pre ... 

A reiolution was oarried by trado fOT an 8 hoors] 
day through parliameotnry aetion. 

, 
The union does its utmopt to avoid aU .trike" ana 

have very good relation with the majority of em;. 
player,,; but there are alwaY810me of them who do 
Dot a~, and we have to fight them. During the 
late di~pute the union were requeli~ by the 
employ~r .. to maet six of them to eoDl'Iider ~ 
circular iBlined to the employers about minimum 
..... ge. A meeting wu held, aud the men had fllZ 
tke best of Ihe u.rgumeul. 1101 g-Ot the employeR 
fO eoncooe the m~JI's requ~l&lt. Thi., 'firtuaU,., 
~ettled the qlll'~tion. slthough a· few of the etn.,<o 
ployers wouhi not Ili\'e in until' they wero bea~ 
by. the nnionilts. 

• 
(10.) Other SlnWmtllt.1 or IiIUggeS"lThe uatIonahza.l0n or 

_______ _ .. ________ -L _______ , 
! 



GROUP A.: REPLlF.s FROM ASSOClA,TIONS OF EMPLOYE.-J, 

GENERAL QUESTIONS, 

TUBE MAKER'S AND SCREWERS, 

143, 

TRADE UNION· Tube Makers' Suciety. 

District 
. 

Staflorda.hire, Worcestenhire, 
and Wandckabire . 

(1-:.,. Sye-tem existi.ng in th; ~de II. Employers refuse to adopt slieling- I 
i. the dislrict prO\iding fur, scale. prekrring to force the I 

. conciliation, arbitralion, sliding- i workmen- to scoopt their eoD.
scales, or other means of pre- I ditiOD:!l. 
venting or arrangiog trade 
disputes. 

(9.) System of co-operative pro- I 
, dnctioD, industrial plutucrehip, I 
or profit sluaring. attempted in 
the trftde in the district; and j 
resn1tl. 

(8.)' Emp10yment by Government, 
01' local 811thorit.ies, of labour 
in the trs(Ie and districtj,aud 
results as to remuneration and 
other cODd.ition~ of employ-
Mento 

i 
i 

None. 

None. 

. 

<-f.) Nature a~d extent of unioo"'H 1 Uuion docs Dot take action at i 
action in fiDding work for uo· i present, having resolved to I 
employed memben. I start 'pecial fund for out-of. 

I work bene6ts. . 
, , 
I 

(5.) Action taken or con.idered I 
by union in the dil't'ction of! 
iWlf undertaking work. i 

! 

(6.) Informatbn as to other! 
agencies iu the district for 
finding or providiDg work lor i 
the unemp1oyt.-d, 1 

! 
(7.) ReqUel't for copit's of reHola

tiOD8 passed by Sodety dnring i 
last two yean recommendi.ng· 
alteoration. in the lawl affecting II 

labour. .- . 

(8.) Snggefltiont .1 to ltatistiea~ i 
aod otber information relaling I 
to . trade, whwh is, or flbould 
be, collected aud published by 
Government. 

! 

None. 

None. 

I 
None pasleod. I 

! 
None, I 

(9.) Suggcated meaDS of avuid- -I' Are prepared to adopt sliding- I 
iug or arranging Itrikell, and tlc:tle. SA we cODllider it the most ! 
promoting cordial relations ~ satisfactory method. Are all«) I 

between capitaiand labour.. I in lavou .. of boards of concilia-I 
i tion aad arbitration. 

I
ii 

(Ut.) Other -statements or 6ug- I Suggest tb., cODapirncy and inti .. ' 
gestiOU8 for the informa1ion of \ midadon law. sbould be reo 
the CommifSioo. pealed 10 that otfences thllt arc 

! 

illegal .. atfeetiDg workmen 
!'hould be equally _0 as uft'ec:t- I 
itt! employers. I 

! 
. __ . ____ . __ . ___ 1 ___________ _ 

j 

l75 



176 ROYAl, COlIMIS.~lON ON LABOUII: 

GENERAL QUESTIONS. 

I 

WIllE WORKERS. 

1014. 145. 

i 'L'B ADE UNION 
I Small Wiredraw-cn' 

Society. Wire WOl'kera' Society. 

Halifa:r:, CleckheatoD, and I 
BrighouSf>. London. 

! (l~) System cxi&tin8' in the trade 
in the district prtoVldingfor COD
ciliatioD. arbitratioD, sliding
Reales. or other meaDS of pre-
venting or OlTanging trade dis
putes. 

(2.) System of po-operative pro· 
duction. indusfrial partnel'8hip, 
or prcfit-sharing, attempMi in 
the trade in the district; and 
reaulta. 

I . I 
1 (3.) Employment by Govern
i went, 01' local 8U1i1orities, of 
! labour in the trade and district; 
I and results &.8 tf rernnnerntioD 

and othf'l' conditioDs of employ
ment. 

None. 

None known. 

(4.) Nature aod extent or union's ,When a vacancy OCCUl'S 
action in finding work for on- memb~r8 are informed. 
employed members. 

(6.) A'moD taken or considered i 
by union in the c1irection of itM \ 
self undertaking work. I 

(6.) Information u to othbr r 
a.,encies in Ihe district for find- I 

iog or providing work for the j 

unemployed. 

(7.) Request for copies of relO- I 
hitiool pa9t<ed by Societ,. during 
last tW6 years recommending 
a1teratiaDs in the laws affecting 
labour. 

(8.)- Suggestions as to ltatistical 
Bod other information relating 
to trade, which is, or I!Iho111d be, 
collected Rnd published by 
Go\"crnment. 

(9.) Suggested means of avoid
ing or arranging strikes. and 
promoting cordial relations be
tweeD capital and laboar. 

(10.) Other statements or lug
gestions for the iniQlIll&tiOD of 
the Commission. 

None,. 

I
i Each 11llop D1akes ita own 

arrangements. U nino
isM; have power to appeal I to the society tor advice. 

None. 

i 
! .1 Masks JJ and "helmets " 
I d . i are rna 6 ID DIU' trad~ for 

the Ge"'ernment, and are 
very badly PJ'id for. 

; 
I 

I 

I
i Cniouillt!1 a.pply to secre

tary, who puts tht1D in 
1 commuuication with the 

variou@ shops. 

None. 

None known. 

I 

I, None. Society follows 
the London Tndes 

, Council in any question 
I lUi to th~ abofition or i alteration of laws. 

I 
None. 

Arbitration. 
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178 lIOYAL CmmlSSION ON LABOUl<: 

1\tr:MBER~ OF WORKPEOI'LE. WAGES. AND H.OUlm ()F LABOUR. 

EUPI,OYElI -{I 
-~--~-{'i 

Number of workp~ople cn~agell in 
firm pnrticnlal'ii'ed as fol:ows: 

(I) Mule; 
(2) Fcn;.nlc. 

(ct,) Apprentices or other 
learners or young persons. 

(b.) Unskilled Jab :;)Urers 

CUDocxion of firm with organisa
tions of Il!wpJoyers dealing witl.! 
labou.r qucl:ltions. 

RepreJOcntotioDS or information 
ofi't>red for the consideration of 
the Commis8ion under the fol
lowing heads: 
(1.) M'ages :-... 

(a.) 'I'heir amount and 
finotU&.tioDS. 

(b.) Mode of payment. 
whether by the hour. day. or 
week; by piece, task, or through 
sub-contractor. 

(c.) Deductions by fines or 
other forms of ,stoppage. 

(d.) Truck "ystem or pay-
ment in kind. 

(e.) AI10WROCt!S in form of.-
(1.) Bonus I , , 
(2.) -Deferred pay. such .. I 

sick accident. penHioD. or other 
insurance system. 

t 8.) Free houso, Jand, food. 
clothing. or other allowance. or 
"dnntage. 

(f.) Length of notice for 
ending _ f.>ngngcmcnt. 

(2.) Hlmrs tif Labour;-
(a.) Ordinary 01' standard 

honn of lub(mr. 

(b.) Overtime and it» re
muneration. 

(c.) Night ~hift8 and theil' 
Temuneration. 

(tl.) SUDllay work and it!; 
rCllluncrntioll. 

(f'.) Wt'l·k.ly half-holiday ur I 

other holid.'lY with Qf· ",ithout 
pnYlllcllt. 

ENGJNEElIINO. 

146. 147. 

:Messrs. John 1;c.wler & Co" Liru.itedJ 

EDelUCefS, &c. 

Swam Plough Works, Leeds. 

1,200 to ],500 IDate5. 

None. 

A few. 

Members of the Iron Trades Employers' 
Association, Cooper Street., MODcheHter. 

llCSSr8. Willans and nobiD~on. l.iwitcd, 
Eugine HuildcnI. 

ThDmes Ditton~ Snrrl'Y. 

146 .. a1 ... 

81. 

61. 

None. 

Answered through Iron Trades Employers' j Labourers, 208. to 98,. per week; mecha.nics, 32" to 4:;. 
Association, Cooper Street. Manchester. I per'l\eek, 

I 

" 

I 
Do. do. i By the hour. A reference rate il\l fixed wbich practically 

: represents a COlt that should not be exceeded. and which. 
I once fixed, is perman cot. unJe8R some wholly uew method 
, . ('If manufacture is introduced j nny Mving etIectcd. 

viz., whether due to hetter labuur Dr improved ma
chinery, is shared equally_ bet'\Veen employel"M and 
employos; .DO payment through sub-coDtractor. 

Do. d,. 

Do. do. , 

Do. do. 

Do. do. 

Do. do. 

do. 

Do. do. 

Do. do. 

Do. do. 

00. do. 

Do. do. 

I
, Very seldom, and when 

work!; sick club. 
intlicted, go to the furid. of the 

I 

None. 

(See Note under (6) above). 

~. 

: The C-ompany meet the 8ubscriptioOJ; of their mon to: 
the sick club by BD equaJ SUbscription on their 011'11. 
part. Part of the mon-ey 80 subscribed 18 held under: 
trustecs and csned a benevolent fund. Qut of this' 
fund special help beyond tbllt gi veu by the usunl !lick'. 
p.lub benefit if! afforded in CIlSC8 of exceptionnl distre.Hit 
and bcyond this it is hoped thnt out of this fllnd a<' 
superannuation scheme may eveDtu~Uy be establillbed. 

Workmen's debenture8 of 51. each are issued bcnnul' 
a winilnum of 5 per cent. intere~t, in addition to whieb. 
an amount is )laid 'which shaH briug the tohll interest u, 
t() that pail1 to ordinary ebareholdc1'8 each half year. 

One hour, 

il4 hours. 

First 2 hooN, I} time; time aDd balf afterwards. 

11 timo. 

:~ 

Holiduys from time to time, b~t without l,aywcllt; cllE 
1 p.m. on 8aturd"y. '. 



OROUP A.-REPI,IE" FRml EMPJ.OYER.'l. 

NUMBERS OF WORKPEOPLE, WAGES. AND HOURS OF LABOlTR. 

148 

MessfIJ, Muir Rnd Houston, 
Engineers IlDd Boilermakers. 

ENOlNEEll1 NG-cont i n 1Wt. 
149 150 

Me~8rs. James Howlten & Co., 
Marine Engineers. 

Messrs. Stephenl & Co., 
En(ineers. Boilenullkers. and 

:Millwright&. 
. -_ ..... _ .......... ------I--------!--------

I
I Vulcan Iron Works, I Harbour Engine Works, 

Portman Street, KiDDing Park, 
Glasgow. 

---' 

'IS'. male9. 

101. 

104. 

None. 

I 
I 

i 
\hey have DDt vaned a.bove id. for i 
tbe last 4: yeaT8. i 

I 
We.kly. 

-
--
--

8, Scotlaud Street, 
Sonth Si(le, Glasgow. 

96 males. 
None. 

48} PIu't af the 96. 
18 

None. 

Journeymen, average, 85,t. 
Apprentices ,. 98. 
I.abourers ,,20,. 3d. 

Fortnightly. Reckoned by the 
hour. ~ecew()rk occasionally. 

-
- • 
--

- j Sick and accident fund connected 
with the works, to which trades-
mt'n contribute 3d. per fort-

Usual weekly notice. 

91 hours per dpr; 54 week1y. 

Time ao.d halt. 

1 d. per hour extra. 

Double time. 

Without payment, oDlen stair. 

night; apprentices, Sri. 

None. 

NODe. 

~. hoUl'lf per week. 

Time anel hall. 

No night shifts; wben day men 
work all night they r('ceive 
timo and half from 6.80tt.m. 
to 6 8.m. 

No Sunday "ork. 

Half bolidll'Y on Saturday. but 
time is worked during JVeek to 
muke full 54 hourll. 

• 

Windmill Lime, oft' 8t. Joha's 
Quay. Dublin. 

. 

(1) Variable. average 30. 

5. 

u. 
None. 

Tradesmen, 8~ •. per week of 54 
hours; labourers, 14s.; young 
persons,S,. to 109. 

Hour, piee-e, and tMk. 

None. 

--

- --
None. 

NODe. 

None. 

5' hours a week, viz.:-
6.15 a.m.-B. I 5 a.m.} 5 days a 
9.0 a.m.-l.15 p.m. 'Week. 
2.0 p.m.-5.IS p.m. 

6.15 a.m.-B.l5 a.m. }S8tUl'daYI:l 

9.0 a.m.-l.fJO p.m. only. 

Time aod quarter up to 10 p.m.; 
after that. time and balf. 

Nons. 

None. 

Snturday. &top 'Work at 1.30 p.m. 

101 
MC8S1'S. Yate,," and Thom, 

Engineers, Millwrignts, and 
lloile_rmakcl'l • 

CODal Foundry. 
Bod Victorh .. noiler Works, 

Blackburn. 

536. 

108. 

148. 

None. 

• 

1,0001. to 1,100/. per week. 
Adults, 178. to .428.; apprentices, 
48. to 13s. Foremo.n Dot in
cluded. 

Per week of 58 hours. 

--
--

-,-

-

': days. 

53 hours per week. 

In shop. first 2 hoUl'B. time and 
Qllftl'ter; remuinder, time Rod 
half. Out of shop. firat 9 houl'8. 
time and qllartt'r. remainder 
double time. '1 

In shop. first 9 hoors, time and 
quarter; remainder, time Rnd 
holt. Out of shop, first S, hours 
tilllfl and quarter. t"l'mainder' 
double time.. • 

Double time. 

\Vithout payment. 

Z il 



1/:!0 ROYAL COMMISSlONON LABOUR: 

NUMBERS OF WORKPEOPLE. WAGES. AND HOURS OF LABOUR. 

EMPLOYER -{: , 

(tJ.) Apprentices OT other 
learners or yOUDA' perIlOus. 

(h.) l'llskilled labourers 

ConneDon of fiflll with orgnniNa
tioos of employers dealing with 
Ja.bour queolltioDB. . 

RepresentatioDs or' ioformation 
offered for the considention of 
the CommisNion under the fol
lowing heads: 
(1.) Wages;-

Ca.) Their amount and 
fluctuatioDs. 

. (b.) Mode of payment. 
w)Jether by the hour. day, or 

. week; by piece, task, or through 
8ub-contractor. 

(c.) Deductions by fines or 
other ferms of stoppage. 

(d.) 'fruck s,..tem or pay
ment in kind. 

(e.) Allowanas in form ol
(1.) BontlN -

(2.) Dt.femd pay, loch as 
!tick, accident. pensioD, fJf other 
iosurance l'Iystem. 

(3.) Free house, land. food, 
elothin/l, Of other allowance, or 
ul\vnntage. 

(f.) J...enr:; th of notice for 
ending engagement. 

(2.) How's 0/ Labour.-
(a.) OrdiulU'Y or standard 

hours of lahour. 

• 
(b.) Overtime and its re· 

muneration. 

ENGINEERI"o--ccmtinued. 
152. ]53. 

8 apprentices. 

Averag~ 50. 

None. 

Low Bridge, Dean S~reet, 
Newcastle. 

" males. 

1 male. 

None. 

Skilled workmen 87 •. per week. 
An advanee ot 20 per. unt. 00 
wages paid 18 months ago. 

AU by the hour. 

HOlidays and time lost. 

None. 

None. 

Accident Insnranee. l!\ill time 
where the employer it liable, 
baJf where the accident is not 
due to the fault of the employer. 

C_ Out-door n money, 6d. per day 
for DR" work, 1 .... pet" dsy for 
ol~ work. 

Ooeweek. 

I 
i 

154. 

Green Lanelt Hull. 

11. 

4. 

I I~D Trade8 Employers' ASllocia
tiOD. 

Monlders. 86 •. ; fltteraJ torners,l 
and smiths, 3S •• per week. 

Weekly. by the day. 

Black mon~y, SR. per week foi
working on repairs out of fbi 
shop, and l].t. board moo, 
wben working from home. 

None GO either side. 

53 houn per week. 53 bonn per wcek-6 a.m. to 9i hours for 5 d.ya; ~ hours f 
5 p.m., and 6 •• m to 12 nOOD Saturday;.53 per week. 

Time and qnartt:f from .5 p.m. to 
9 p.m., lIud from 9 p.m. to 12, 
time and half. 

SaturdayI' • 

. Time and a quarter to 9 p.m.; 
time Dud M half to 6 a.m. 

i Time Rnd quarter tnr fil'Flt' 
bours; time and half after. 

(c.) Nif!ht Rhifts and their From 5 p.m. to 6 a.m., 18 boors. 
r. mUllclntion. 

(d.) Sunday nork and itR 
rClUuneratioll. 

(1.'.) Wet-kly half-boliday or 
other bolirlay with or ,,·ilhout 
V. ) Hlcmt. 

None. 

J!'iuish "ork at J 2 noon on Satur
days 'vithout paJ'. 

Double time. -

Saturday afternoon, without pay
ment. 

None. The. DRage in the tl"lL 
double time. 

'I-he week ends Soturd.y notJl 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

155. 

Messrs. Combe Barbour and 
Cbmbe. Limited, Machinist" .. 
Engineers, aOll Millwrights. 

. . 

ENGINEERING--Continued. 

156. 11>7. 

Messrs. Ross and Duncau, 
Marioo Stenm 

Engineers nod lloilermakers. 

Whitefield Works~ Govan, 
Glasgo,,", 

Messrs. Wc!'t,.carth nnd English, 
Marine nod General 

Engineers and lloilermaken. 

Middleabrougb. 

158. 

Messrs. Bailey and Leetbam. 
Marine 

Engineers and Boilermnkers. 

Humber Iron .Works, Hun. 

I 
Falls Foundry, Bc\fslt. 

---+---------+--'--------7---

I 
I 846. 

I 
485. 

170. 

I BWfast Employors' AssociatioD. 

I Weekly •. Dy the I by the piece. 

Yea. 

NODe. 

None. 

buur; partlr 

None on either side. 

54 hours pel' week. 

J • 

In August 1891, 80~ exclwriw of 
labourers nnd apprentices; 
maximum in past. about :&00 • 

.... None. 

August 1891, 60. maximum in 
past, about 60. 

August 1891, 30 i muimum in 
past, about .w. 

For hurt two years in Association 
of Clyde Shipbuilders and 
Engin~rs. 

From I1s. per week up to 98. 2d. 
per "hour. Fluctuations about 
20 per cent. 

Weekly,bythebour. Verylittle 
piecework, chiefty drilling by 
hand. PnymeDt through sub~ 
contractor occnaionally. 

Almolllt unknown, but arro.nged 
for in shop rules. Ouly two or 
three- cases in last :; years for 
non·return of .firm's tools. 

None. 

(Sill: General Questioos, Answer 
2.) 

218 moiesl 

I 
> Total, 818. 

MI 

51 J 
None. 

600/. to 7001. 

By the "eek i by the piece (about 
801.). 

None. 

None. 

None. 

Rules of Inoidental Fund. 
tabulation of rules.) 

(See Every man and boy pay Id. per 
week to aecident fund aod 
hospital. 

One man baa a free huuse. Watchman lives in house at 
works. 

No notice agreed upon. If men None 
leave of their own accord, reoeive 
their pay at ne ... t ordinary pay· 
day; if dismissed by employ"r, 
get pay at onoe. 

:;, hours pe~ week. 6 a.m. to 6 p.m. 

Time and qnarter, time and half, Time a.nd " balf after 54 hours 
and tim .. and three-.qllal'terlh made ltp. 

Time and quart.er. 

Double time. 

Occasional holidays without pay-
ment. ' 

60 hours per week; rate Id. 
higher per hour than day.work 
pay. Also half-hour per ·night 
allowed for meals (paid for) 
bcsidell half~bour interval. 

Double pay. Rure. 

St~p at 12 on Sundays. 

Fl'om 6 p.m. to 6 a.m., I Ii 
houra are worked; equals 15 
hours' pay. 

Don ble time, but "ery seldom 
wo;!,:cd. 

Works close at 12 noon on Satur
dalS. The U.PPNDtices huvc 
the proper holidays 88 per Fuc
tory Act. 

90 males 

25 males 
Average, 150 

35 males 

None. 

53 hours pel' week. 

Time and quarter for 6...wost two 
hours; time aod ha.lf .neT. 

Double time, but seldom worked. 

Saturdays from 12 noon,. and 
usual holidays withou.t pay. 



]82 ROYAL COMMISSIOS OK LABOUR: 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS bF LABOUR. 

~;MPLOYER -{ 

ENOlNEERING--cO'ltt'i nued. 
159. 

hca 'Fonndry Company. nailway Plant, and 
General Engineen;, and lronfoundcl'l. 

----~---I~---------

District -\ 
Number of workpeople engaged in 

finn particulariHcd all followB : 
(I.) Male; 
(2.) ~'em.le. 

(a.) Apprentices or other 
learners or young persoDs. 

(6.) Unskilled labourers _I 

Conoexion o'f fitm with nrganiso
tions of employer!! d-eRling with 
labour questions. 

Repre~entation8 or information j 
offered for the con6ideration of 1 
the Vommi~sion under the fol
lowing beads: 
(\.) Woy",-

(0.). Their amouut and 
tluctuationf!. 

(b.) Mode of payment" 
whether by the honr, dRY, or I 
week; by piece. task, or through I 
sub-contI'llctor. , 

laca Foundry, Newport. MC?D. 

Skilled, 67 males. 

44. 

93. 

Yes. A local RSSocistion of ironfoundeh. 

Do not fluctuate by ROY recognised l!Iystem. 

By the week of 54 bonn and piece. 

(c.) Deductions by fines or I' Uoctors· and sick and Rcciflent fOIlW, 'd. in tbe 11., 
other forms of stoppage. uuder tbe control of the workmen. 

(d.) Truck sy.tem or Fay
ment iu kind. 

(e.) Allowance in form of- - ! 
(I.) BODU. 

(2.) Deferred pay, such -as 
sick. accideut. pension, or other 
insurance ~ysteJU. 

(8.) }'ree honse, land, fOOfI, 
clothing, or otber allowance, or 
advantage. 

(f.) Length of notice for: 
ending engagement. I 

(9.) Hours of Lab"",,-
(a.) Ordinlll'f or standard 

houn of labour. . 

None. 

None. 

Doctor 8.nd sick a.nd accident fund .... 

None. 

Qne week. 

S4 hours per week. 

m~!;'>ra~:.'ime and it. re- \ T::r~nd quarter for first quarter, time and balf 

(t>.) Night shifls Bnd their 'I 
remuneralion. 

(d.) Sunday 'Work and iUl ,I 

remuneration. 

I 
.. Cf'.) Wookly Ilft.lf-holida.y 01' 

oth.'i!r holiday with (.01' without 
payment. 

No night .hills. 

No Sunda.y work. 

Salorday art.ernoon without pay. 

160, 

Meara. Beyer. PeAcock an(l Co., Limite(). 
Locomoth'e Eliglocerl. 

~--~--------~~---~- ---I 

Gorton Fonntlry,1tlancbcster. 

About 2,000. 

About 23. 

About 22. 

Yes, 

By the honr; piece-work accounts monthly. 

NODe. 

None. 

Gorton }"oundry Mutual Aid Society, to which t11e 
men contribute ld" 2d., nnd 3d. pn week at 
their option j ~e firm lidding 2M. per nnnum. 

None on either .ide. 

58 hoon per week. 

1 

,. 
:1 
'. 

l!"iret qoarter of overtime. time IDd quarter; !leeond ': 
quarter. time and balf; after that, until 6 a.m., -j 
double time. 

64 hours' pay fot 4~ houre' work. 

Satmday, from 12 nooD, ,,·itbout pay: 
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NUMBERS OP WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

ENOINEERINu--cont-i n ued. 
161. 162. 163. 

:\ll'SI'T!I. Dul,s amI Co., 
],ol!omotivc Eugineers. 

Gla~gow. 

1,992 males 
18 females trs.cing 

(lrnwings 

517 

None. 

Total, 
2,010. 

Equal to or above standard of 
district from 5$. to 5Z. per week. 

Fortnightly, by the, week. and 
very extcDsinly by tlm piece. 

None. 

None. 

To foremen. and a few superior 
workmeu. 

None. 

None. 

NODC i men refuse this. 

'rime and a half. 

i }Iuo;rN. '1~e8t;l~n Bro~., r.imit-~d, I 
) Engineers, Iron nnd Brass i Founders. 

Holderness l!'ouodry, Hu11. 

•• 
929 males 

85 Total 358. 

39 

Yes. 

Weekly, by the week of 53 hours; 
as 0. rule, only cbaiumakers ):Iy 
the piece. 

None. 

NODe. 

G a.m. to 5 p.m., with Ii hou"H 
(or meals. 

Fir:-t 2 hours time and quarter, 
I time and a balf after. 

I 
I , 

lSI boul'S' po.y fOl'll~ hours' work.! Time Ilnd, half. 

i 
Double time; only emilloyed for i· 
ur~nt l'e-lmirs. 

;H h!Jnr~ n.rc- cOnll'ide{l at I p.m. 
on SuturdnYil, wbt:1l -work i, 
tltoppcd fOl' the wel;)k. 

: Saturday half·holiday, wi~hout 
payweut. 

Wm. Houlton, &lq,., 
Engineer, Iron, Dud Bruss 

FOUllder. 

Navigntion Road. BUl"::;lem. 

20. 

30. 

The North Stuffurdshire Engi~ 
neers' Association. 

By the week. 

None. 

QDe week. 

5-4 hours. 

Time and quarter first 6 ho.urs i 
time aud half next 6 hours. or 
part, after full week is made. 

45 'hOUTS c-onstitutes, G days. 

No Suudal work. 

No weekly half-boi.idny ; 
tices are paid for 
h-olidllYS. 

uppren· 
gene~ 

164, 

I 
Messrs. Waddington' 

and Longbottom, }1~llglHl!erl:l, Iron. 
aud Brass Founders. 

Dnrrow-in-ll'urness. 

All males 

16 Total about 80. 

18 

None. 

Weekly. by the bour. 

None. 

None. 

One day. 

54- hours (ler week. 

After 50l boul's, th.e first 4 houra 
time and flusrt',;l'; after, time 
and half. 

Double time. 

"'-c pay r PI't{'ntillcli rot' Christma8 
OilY and Good l!'l'i(lIlY onl). 



184 ROYAL COMMISSION ON LABOUR: 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

ENGINEERJNG---<Jcmtimued. 
______ !_65_. _._. ____ _ 

EMPLOYER {I 
District - . 1 

Number of workpeoplc engaged in 
firm particulari8ed .. follow. : 

(I) Male; 
(2) Female. 

(0.) Apprentice!!- or other 
learuers or young persons. 

(b.) Unskilled labourer< 

I 
I 

Messrs. F. Silvester & Co., Enginee1'8, 
Iron and Brass Founders. 

Castle Hill Works, New{'!fL8tle, 8ta.ffil. 

Male. 1 
About 11 apprentices aud Total about 70. 

learnerM _ -

About 20. 

! 
Connexion of firm with organisp,.. There iF! what is called aD Association of Engi. 

nuns of employers dealing with neers or lmlployers of Engineering IA...bour, but 
labour questioili. it 1s of little use. Stmng~ly. employer. lIf tbis 

i 
Represen~tioDI!I 01' information ! 

offered for the con~iderD.tion of I 
the Commission under the fol-
lowing heads. I 

class of labour do not 8eem to hl~ve the spirit of 
combination 88 workmen have. 

(I) Wnge.,-
(a.) Their 

fluctuations. 
amount nnd l Beal1y very high. 328. peT 54 hours is the mini· 

'I' mum for club men. Fluctuations, if any, are 
UpWBl'fl. 

i -
(6.) Mode of payment, ~ On Saturday at 1 o'clock up to 5 o'clock Friday 

whether by the hoor, day, ai' 1 nigbt~ or 6~ hours Saturday time in hand. Paid 
week j by piece, task, or through I by the houl'. Some piecework in the foundry. 
• ub_contractor. i , , 

(c.) Deductions by fines or I Have rules for fines, but they are rarely enforced. 
ether ,forms of stoppage. ,It would be 11 good t1ling if they could be., 

(d.) Truck .• ystem or pay
ment in kind. 

(e.) AJIowances in form oi
(1) BOll •• 

(2.) Deferred pa.y. sucb as 
eick. accident, pension, or other 
lU8urllnce system. 

(3.) Free house, land. food. 
clothing, or other allowance. or 
advBDtage. 

(f.) Length of notice for 
ending engagement. 

(2.) H011.rs of Labour:-
(a.) Ordinary or standard 

hours of labour. 

(b.) Ovtrtime and its re
muneration . 

(c.) Night .hifts and their 
remuneration. 

,·(d.) Sunday work and its 
renumeration. 

(e.) Weekly half·holiday or 
other h.)lidR,f with or 'Without 
pnyment. 

None. 

Paid to lads by way of. encouragement. 

ld. per week stopped from men, aDd 1d. (rom boys, 
fuN the North Staffordshire Infirmary. 

None. 

One week. 

54 hourR per week, but expect to reduce hOOfS to 
58 as soon 86 the men's club make the demand. 

About time and a quarter as a-mIe. 

None. 

Double time" 

None. 

___ ~166. 

MelSsrs. John Abbot" Co., L;mitod, Engineers, 
Iron Founders, &e . 

Park Works, Gatellhead..oo-Tyue. 

Mal.,. ") 

I 
About 1 10J Total about 1,1'7.5, 

About 870 

• 
None. 

Skilled labour, 308. to 3S" ; unskilled labourers. 
19,. per week. 

By the holll'. Paid weekly. M hours constituting 
week. Ironworkers. forgers. chain and anchor 
smiths at tonn~o rates. None by task. Pipe 
moulders through 8ub·contractor . 

Practically nODe, 'hough ractory rules provide for 
fiDC8. 

None. 

None. 

1 
Men, ld. per week j boys, la. per week fur loco~ 

iofinnary and medicrtl intititutioDS. 

None. 

One week. 

53 bOlll'l per week. 

Time and quarter firllt " houn, time and a haJ f 
after. 

Time and a quarter. 

Only fer repair. pajd doubJo time. 

No holidn18 with pay except to apprenbcee ;jJ 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

El\IPWYE1~ -I 
District -I 
Number ofwol'kpeople engaged in 

firm particulariscd a~ follow.: 
(1) Male i 
(2) Female. 
(a.) Apprenticea or other 

learners or 'youu~ persons. 
(b.) Un!lokiHed labourer~ 

Connexion of finn with orga.nisa~ 
tiODS of employers dealing with 
laoour questions. 

Representations' or information 
offered for Ihe cODsideration of 
the Commission under the £01-' 
lowing heads : 
(1.) H'age~:-

{fl..} Tholl' amount and 
fluctuatious. 

(b.) Mode of payment. 
whl!ther by the hoor. day, or 
week; by piece. task, ortbroogh 
sub-eontractol'. 

(c.) Deductions by fiues or 
ether forms of stoppage. 

(d.) Truck system or ptl-y
ment in kind. 

(t!.) .Allowances iD. form of
(1.) BODUS 

(9.) Defe~ pay, such as 
sick, accident, pension, or othP.f 
insurance (;.ystem_ 

(8.) Free house, Jaud, food, 
clothing, or other allowance, or 
advantage. 

(f.) Length of _notice for 
~nding engagement. 
(2.) Hour, of Labour:-

(a.) Ordinary or standard 
hours of labour. 

(b.) Overtime nod its re
munel"8tioo. 

(r.) Night shirts and their 
relbuneronon. 

(d.) Sunda.y work and its 
remuneration. 

lf1.) Weekly balf-holiday or 
()ther holiday with or· mtbout 
p"ymtlnt. 

U 72268. 

ENGINEERING-Continued. 
_________ 167. 

MClI.srs. Mather nnd PIR.tt, Mechanical Engineers. 

Slliford IroQ Works, Manchester. 

•• 
N~::. Total, 1,110. 
7~O } 

1~8 ordinary labourel'9 and uuskilled workmen, '/0 lnbourers and dressers in foundries 
None. 

I 
S~~~n~ I Onr I Onr I SAi::brda 

I Ollr lOur 
tho ~e MinimulD. ~I~~~: the ~~ 1 Minimum. 1 Maxi-
Soclol.leB, SOOiotIUS. ntum. 

____ ~ __ ~I 1. _. __ •. __ 3,_ 1. g. a 

MiI1Wl'lqhta - ! ~ II:.. Zi Joiner" ~.:t ~ 
TurnCTa M 34 3S Tinsmit-hs 8t 8010 40 
Fitt(ln :,'1 Sol 3-i 40 81"0$8 ftni:!1ItOl'8 M M 86 

Smith!!. 3tl SI1 ...-, Moulders ss: 38 4'! 
Smiths' strikel.. 24 I 24 2U Core makers -:: I 32: 32 38 
Grindors :"1 3-10 . lH sa I~"ulldry dres."I6'I 2S 2.') !S 
Plnnon P8 2S atl l~oundl"Y laboum'MI 2(1- 2f) IMo 
Drillers 240 240 511 Gencral Jubout"en. - 90 30 
P"ttema ma\cflrs S!J as .w Doilers mll-kors U 3& 88 
Poremcn at'!' not indu.ded in ahove. _ The I"!'-tes We pa..v th" different cl~s of men wer:e Hxed in 188'2. Wo have not lowered 
the scale Slnco that tlUlC, altbOllll'h In the mtorval that bDS elapsoo, tlllles or depresSIOn caused tho trndf'.$ unions and the 
sssoci"tioLl! of .emplo~f)ra to ngt'ee ~ a l'Cd~etion on the Tmde Unions Standard (lJu.('oluron 1)~ Th~ policy ot our ftrm JIM 
'!loen to ~mtnw Dl'!-Smuun wages Irrcspechve of the fluetuntions of trade. ApprtlutlCes 8re plUd. mll.ml.v upon II. scale vnry
mil: accordmg to their ages from N. at H yp.ars otag-e, to 173. at 211 yenn of n-",""6, but youtlul who display groo.ter intellifiC'6l1ce 
lind indnslTY than the nv.!ntJ,"C l'CCtIive 811 addition to tho \Ulna.l rot..>. As rega.rds gencral lo.bonrers. it is th", rule of tue 
finn to ffllJo: n~ult lalJOurtlJ'!!, who llLerely i\8~ist othet-men, &nd, however monial their oceupntion, a mtnhnllm mta ot 20 •• pel' 
wOl'k. I'hhllS done Oil the gl"Ound thu.t we do not ronsider it jU!!t to cmployadult, wen at 0. leu wago thll-n l!(1.t. for II. Inll 
"II't.'Ilk'A work. whatever their t)mploymt'nt mnv be. The rule IK strictly kr.pt, even in timos ot comparative slackness in tho 
distriC't, dllring which.ony. numoor may 00 .eng-nged at a much lowcr rate. Lahouren wbo prove tbeir auit4bilit.r are put to 
other work and IU"C prud higher ratQil accordmgl.V, 8.!1 high 8lj 3n.l. peT woek. 

Principally by tl;e week of 53 boun. divided as follows:-

Mondo..T -
Tuesday 
Wednesday 
Thursduy 
Friday 
Sn.turdQ,Y 

Morning. P('Il"enoon. Mternoon. Total Hours. 
Oto1 2 to 5.30 7t 

."'8 8.80 to 1 10 

8.80'to Ul 
.. 

10 
10 
1 • 
.\ 

Some claa!1liI or work by piece. or the total amount paid in 18tll:-
8-1 per cent. in day·work. 2'1 per oont. piecAwork. S"one by tasK. 

Pay places are arranged in various parts ortbe worka, 80 that different; groups of men can be paid eimultaneout'llv. By this 
mean. the whole of the Dlen O8n be JlILid in trom 6 to 8 minuteR; whel'P.-IlS formerly. with only1;w(I payoltlces. the .mviD~ occu
pied llO minutes; this i. 8- CODvenicnoo tha.t is greatly appremat-ed by th::! workmen, No Pllywllnfg tbrough mb-controetor. 

None. . 

None. 

Some of the 10l'6men h.w-e 1\ bem.l1s ba.~ad upon the output ot their respective deplI:rtments. A scheme ill in pl'epn.l1l-tion by 
whioh every rO~lDan of whatever gratle will pa.rliioipate in the profits of the concern, and the intention is to abare profitll 
with all the workpoople by degrees. 

SickllM8 tlltd .dccide1lt8.-There i8 0. Sick, Accident and Burisl Sor-Iatr, managed hy 0. committee in connexion with the works 
to which a.1I emplnyed pay a. weekly subscription. Tho amount for tbose .in nl~ip~ of 121J. 'per week a!-ld ':Ipwnrds. being 2d.; 
les.Y tluw 1~. par week, Id. per week. The membflrs of tbl' society are enti~led In time. or Sickness. or It dlstLbled by accident. 
to &I wookly sum; the amount and the period dllriug which it ill n.11owed oolllg det-ormmed by the rules; and in the eVPllt ot 
the death ora member. his r('presentat~vetl receive a Ibed 811m which is also prcscriboo. by the rules. In casetc of protracterl 
ilIlle" at the r.x:piry of the tenn, covored by the action or the .o~cty, the flrm take the matter in ha.nd a.nd contiuue the 
weekly nl10wance Il8long WI it, is Mquirei.l, and provide for proper att-ent,ion beinll," given. Also in <m88S of a.coident. the finn 
aUPlllemeut the 8S8istB-neo tba.t the SOCiety is a.ble to Q.ltord, and a. weekly allowance is made according to the l'OQuiremenbJ 
of the C&8C. 

PMUimls.-Who" emplo.Y~!I thl"Ough tho inflnnitios oragG or inability from othl3l' m!.Us69 0.l'6 lUlllble to oontinue their work. a. 
wookl.l· pcnaion IS allowtd th<'m by the flrm. There is no fixed rille lor the ~ulll.tion or these allowances, but, each cas:.! is 
sllocially tnqllirod into a.nd dea.ltwitb on Its merits. There h now" number of men, who bllve worked for the firm for long 
periods ill :receipt of tbOlie ptlllIliolUl paid w~kly, a.nd 80 IU"e enabled to IIpend the l'cmfloinder ot theil' days in comfort. 

None. 

No fllnDlll notice is given or required, but in the greu.t mnjority of cases intimlltion ill given to the men. lome 
dnyll before they rue required to Jeave. 

58 bours per week. 

First 2 bours, time and quarter; second 2 hourll, time and half i nf"tc:>r thip, double tjmE'. 

As time and one·fifth. 

Suuday, Good Friday, and Christma3 Dar. (loubte time. 

\VoTk CeL'Ie9 for thp. .... f'ek at noon on Sntul·~"8. In IIddition to tl1is wt>.ek1, hutr-holiday. thel"<! nrethe follo\, ing during UII3 
1001' :-Chrilltmll8or ~oew Ycur, 6 doys: Esster. iududing Good Fridaf, 3: days; Whitlluntidtl.5doys; first Monday ill Au,-ns' 
and prc(~cdiIlg SB.tll~Y. 2 days: totru, 14. Ap'prentlooH 0-1"6 pnid dUl"!m; these holidays, bllt other. tllllSSCS 0.1"6 no~. In odJi
tion to tho D-bove bohday9 oaoh o( t11u f01'61l101\ III a.llo\VoJ. 10 dl\YS' holtda.y dllTlnt( thoR Immmer Without any deouctioll trc;,w 
hispllY. -

Aa 



lSij ROYAL COMMISSION OY J.ABOUR: 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOtTR, 

ENGINEIlRLNC!--c-continned . 

jtMPLOYER . . -{ 

District . • - -{ 

Number of workpoo})le engaged in 
firm particularised as follows: 

(1.) Male; 
(2.) Female. 

(n.) Apprentices or otber 
learners or young persons. 

(b.) Unskilleo. iabourers -

Connexion of firm with organist\.
tions of employers dealing with 
labour que:-tions. 

Representatiolls or informa.tion 
offered for the consideration of 
the Commission under the fol
lowing beads ; 
Wages:-

(a.) Their amount and 
fluctuations. 

(b.) Mode of payment, 
whether by the bour, day, or 
week; by piece, task, ortbNugh 
8ub--contracror. 

(c.) Deductions by finfS or 
other forms of stoppage. 

(d.) Truck system or pay
ment in kind. 

(e.) Allowances in form of..l... 
(I.) Bonna - • -

(9.) Deferred pay, snch as 
sick, accident, pension, or .other 
insurance system. 

(3.) Free boUle. land, food, 
clothing. or other allowance, or 
advantage. 

(J.) Length of nouce for 
ending engagement. 

(2.) HOllrs of Labour:-
(a.) Ordina.ry or Itandard 

hours of labour. 

(b.) Overtime and its- re~ 
muneration. 

(c.) N~ht Bhifts and their 
rcmuncra~IOD. 

(d.) SU!lday work and ita 
remuneratIon. 

(e.) Weekly balf-holiday or 
other holiday with or without 
payment. 

. 168 169 170 

Mellin. M0gei & Co., 
lronfounde1'8. 

Plantation Foundry, 
MeLe1lan St." Govan, GIRflgow. 

80 malea. 

IG 

60 

Ironfounders' AsS,.ocintioD. West 
of Scotland. ! 

Moulders 51 weekly; DO over
time. 

Labourers, time and quarter. 

.Messri. Riebllrd Hornsby 
and Sonl, Ltd. 

. 1 

Messrs. Clayton aud Shuttle-
wl)Ttb, Agricultural Engineen . 

Spittlegnte Ironworks. 
Grantham, Lincolnshire. 

750 to 850 males 
None. 

-

850. 1,250 to 1,400. 

150 to 200. 

NOD9. 

Year ellding_ 
Sept 30th 1883, '15,0001. 

IJ 188G,46,1001. 
u .J889,70.1001. 
" 1890,69,9701. 1. 

I 
.. 1891,6B,237/. I 

.Nctwithstauding a 7 weeks' 
goenc1'ul strike. 

40 per cent. day work; 60 per 
cent. pieccwork; none by task; I 
none through ,ub-contractor. I 

I Small fhies to p~rve discipline, I 
which are given to local free 
hOb-pitsl. 

None. 

Nonc. 

None. 

NllDC. 

Onc hour. 

. 54 'per week. 

Time and quarter for the first ten 
bours beyond the st, and after· 
wards time alld balf. 

Time and qutLrter. 

Doubl«: time. 

54 honn are made up without 
'Working after 1 on l'5aturday. 

I 

Stamp Elld Works, Lincoln. I 

1,163 males 

170 Total, 1,491 males. 

158 

None. 

Apprentices, one month on cither 
side. 

54 bourl per week. 

1 Time and qoarter over 54 aIId 
1 under 64, time and half o\'er 8~ 

I Do. do. 

Do. do. 

I 
pay. !I. 

I
: l.eavc on Saturday 12.80, with-II 
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NuMBERS OF WORK PEOPLE, WAGES, AND HOURS OF LABOUlt. 

171. 

H. R. J. nnton, E~q., 
Agricultural Implement Maker. 

-t---~---

Wo!verbruupton. 

4. 

4. 

None. 

From 401. to 701. 

Wuckly; by the hoW', weck, !lDd by piece. 

None. 

NOlle. 

None. 

None. 

No-uotice rC(luired or given. 

54 hours per week. 

Time.BDd quarter. 

None. 

Noue. 

Close on Slltuf-clRI.8t 2 o'clock. 

ENGINEEIlING-COnti1>'tw<i. 

172. 

New Howe Machine Company, Ltd., 
Sewing Machinea, Cycles. 

128, Avenue St., Bl'itlgetoo, GI8.!Igow. 

t. 

410 males. 
12 fe1D&J~s. 

23. 

14. 

None. 

500i. per week, with Uttle 6uctuatioD. 

173. 

Messrs. Smith and Sons, Machine Makel'f. 

ll<>~a Works, Keighley. 

100 molel. 

10. 

None. 

Weakly; by the hour and week; two thirds Weekly and piecework; none througu Bub-
by the piece. CODtractor. 

, None. 

NODe. 

None. 

None. 

None. 

None 

54 hOUN per week. 

None. 

None. 

None. 

Weekly half~holiday without payment. 

I 

Fines Btopped for being latt), 

NODe. 

No ... 

None. 

None. 

One week. 

54 hOUTS per week. 

First 2 hours, time and quarter; afterwards, 
lime and half~ alter 54 hours been completed. 

Double time. 

Saturday afternoon not paid tor. 

A.:a 



188 ROYAL COMMISSION ON LABOUR: 

NUMBER.'l OF WORKPEOPLE, WAGES, .AJ.~D HOURS OF LABOUR. 

ENGINEEllINO-cont·i1l'ued . •. 

174. 175. 176. 

• EMPLOYER. ~Ie8Sr8. J. Bllckton and Co., IJtd., Machine 
~ 'fool Makers. . {

Messrs. G. Wilkinson I 
- and SODS, Tool lInkern. 

1-----

Messrs. StephenloD and Co., 
Ltd., Locomotive, Murine. and 

Gellft'al En~il1eera. &c. 
(En~iDeeriIlg Departml'nt only.)~ 

. District • { Keighley, Yorkahire. 

Number of "'orkpeople eDgag~d in 
firm particulariscd as followil : 

(I.) Male 
(2.) Female 

(a.) Apprentices or other. 
learners or young per8Que. 

(6.) Unskilled lahourers 

COllocxion of firm with ol'ganisa
tions of employers dealing with 
labolU' questions. 

Representations 01' information 
offered for the consideration of 
the Commisfl.ioD uuder the fol
lowing heads:·-
(I.) Wages ,-

(n.) Their amount and 
fluctuations. 

(b.) .Mode of payment, 
whether by the hour, day, or 

_ week; by piece, task,. or through 
so b.·contractor. 

(c.) Deductions by fines or 
other forms of stoppage. 

(d.) Truck system or pay. 
ment in kind. 

(e.) Allowances in form oC
(1.) Bonua 

(2.) Deferred pay, such as 
sick, accident, pensioll, or other 
insurance :&ystem. 

('s.) Free house, land, food, 
olothing, or other allowance. or 
advantage. 

(f,) l~ellgth of uotice for 
emlillg engagement. 

(2.) Holtr's oj Labou,':-
(a.) Ordinary or standard 

hOUfS of labour. 

(b.) 'Overtime and its re .. 
muneration. 

(c.) Night shifts and their 
remuueration. 

(d.) Sunday work anti itlll 
remuneration. 

(e.) Wt.~ckly hulf·boliday or 
other holiday with -or without 
payment. 

--,... ____ J 

50 males. 

15 apprentice •• 

8. 

'NODC. 

Avel'agc, aVa. a week. 

W cekly; by the week. 

Nonc 

None. 

Nonc. 

None. 

NODC. 

None. , 

54 hours pel' week. 

None. 

Nonc. 

Nonc. 

NODl'. 

!' 

Leeds, Yorkshire. 

800 mal-es. 

SI boys over 14. 

46. 

Nune. 

Our wages are as high u.s \.1w general wuges 

Newc8f1tle-on-Trne and 
HebburB-un-Tyno. 

4~a male1. 

218. 

40. 

Y08. 

in the district.' I 
Wel:!kly by coin at U.30 p.m. on Saturday to. I Dy the week; hy piece j RODe 
By the hour. through 8ubeontmctor. 

I 
All should be levied strictly in accordance i }~ines imposed in casc& of mi8-

with ft. printed code ac~"!l'!ible to all i conduet. 
employes, and much discretion Dod perfect I 
fairDcss should be alwaj'8 used about them. , 

None. 

To a small extent we give bonuses on resultf;, 
and consider that a good and well-worked 
boous system would be invaluable in se
curing good work, large production, little 
waste, avoiding stn"kCli, and identifying the 
be~t men with a good firm. 

None. "'e' cODfliderit mach better for men 
to combine in sick clubs. 

We always give 4 days to a 'Week'~ uotice 
of discharge to skilled men, and expect 
the same from them; unskiHed labourers 
a day. though to nuy who had been long 
in 010' service we should give a week. 

54 hours per week. 

i None. 

None. 

A few old hands pcDsionou. 

None. 

Ottc week. 

53 hours p('r week. 

Time and quarter for first 2 hours after No extru a1lowance for overti~ 
54 houn! have been worked; ufter tbst, I until.'i3 hour8 worked; time WId 
time Bnd half. ' quarter f(lf fir"t 4 hOlll'8; time 

I and half all time beyond thil!'. 

! 
I 

Time and (Inarter. 'rime and quaner. 

Double time. Double time, 

I 
We do not pay for any time not octaruly : I101idnYB ate' not paid for, except t. 

worked. Close at ]2.80 on Saturdays, and' hound apprcDtice~. who are pai.j 
we give 11 day,,' holhlllY during the year, lone day each for New Yffir's D~ 
when the work,;; arc entirely dOled. We Gond }I'riduy, and <':hrishUa8 J)a~' 
allw give fONml.'D, and wt.'H-couductcd and half a day clu·h for t:3SUI 
me.1I who I\Sk for it. from 4 daYH to a week )londay, F..a~ter TUe$day. 'V"b'1 
to go awny to the seaside, which we coD- )Iomlay. Whit Tuesday, MId 
tilider improves tb(~ir health. Not more Shrove TueMlay. 
than !20 to 25 avail thfmflelves of this. 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUlt. 

IRoN AND STEEL MANUFACTURERS, 

177. 

Barrow HtlIIlRtite Steel Company. Limited. 
:~MPLOYER 

{ 

lumber of workpeoptc engaged in 
l ~nn part;cula.ri~l as follows: 

(I) Male; 
(0) Female. 

•• 
!)'is males. 

(a.) Apprentices or other so learuers and young pCf80DS. 

lcnrners of young persons. 

(b.) Unskilled lubollrers Principally. 

mOeD-OD of firm with or~a,.. None. 
~ioD8 of employers dealing with 
'labour ques.tiODS. 

l'preReDtations or jnformation 
ottered for the consideration of I 
the Commission under the fol
lowing heads: 
(\.) Wag" ,-

(a.) Their amount and 
lIuctuations. 

(b.) Mode of payment,. 
whether by tho hour, day, OT 

week; by piece, tusk,or through 
lIub-contractor. 

(c.) Deductions by tines or 
other forms of stopptlbrc. 

(d.) Truck system o~, pay
, m~nt in kind. 

(b.) U\'crtime and its re
nuncration. 

(C'.) Ni~bt shirts v.ud their 
L'II.lU1Wleru.tion.~ . 

14 day!!. 

M. 56, and 84. 

54 hour men, time nnd quarter. 

Same as day 'Ilbift. 

(d.) fo:\uudny work IUld its I 54 hour men. time and balf; 
remuneratit?u. I 8 hour shift mell, ordinary paJilll 

I 12 bour shift weD, time oDd balf. 

(c.) Weekly bnlf-holiday or I None to men. 
other holiday "'ith or without .... 
[t3.ymellt. ' 

Steel Department. 
, 

Barrow·iu-Furness . 

1,860 males. 

218. 

Practioally none. 

None. 

By tho hour, w,y. and by con
tracL 

NODO. 

None. 

None. 

None. 

Noue. 

Oar or hout.' men, 7 clays; con
tract men, 14- days. 

Artisans, 54 hours pt!r week ; 
ordinary labour, 57t hours per 
week, 

Up to 9 p.1!l'J j!5 pel' c.ent. extra. i 
from 9 p.m. to 6 a.m., .50 per 
cent. extra. 

20 per cent. extra. 

100 per CeDt, extra. 

Holidl.lyt observed according to 
Factory Act. without payment. 

Engineering Department. 

207 males. 

41 

36 

None. 

-.-

64 houri. 

Time a.nd quarter' And time and 
half. 

Timo and quarter. 

Dou.ble time, 

None. 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

IRoN ANIVSTEEL MANUFA('TUBERS-Contin1Ud 

177 178 

EMPLOYER. -{
! Barrow Hematite Steel C.ompany t Limited. i-__ ---------,-'-=-=--------I The Mook Br;dge Iron .od Steel 

Hoop and Wire Department. I .... :- Company, Limited. J.U.Ule •• 

Dirniot • • , • 
r 

''\. Batrow .. io·Furne8l!1. 

Number of work people eogaged in 
tirm partieularised 81 follows: 

(\) Male; 
(2) :t'emale. 

S70 male,. 

(a.J.. Appreoti... or other 90 learnenand young perooD •• 
learners or 10ung IfersoDJ. . , .. 

(6.) Unskilled Iaboure.. ' 

VODDmon of firm. with organisa
tions of emp1oyer. dealing with 
labour questio ... 

Representations or information 
otfered for the consideration of 
the Commission under the fol-
10wiugheadB. 
(I.) Wages,-

(a.) Their .... ouol and 
l1uctuatioDB. 

(6.) Mode of payment 
whether by the hoUl, day. or 
week; by piece, task, or through 
lub-contmctor. 

(Co) Deductions by fines or 
other form. of stoppage. 

(d.) Truck .yotem or pa,,
ment in kind. 

(e.) Allowances in form of
(I.) nonus - - -

(2.) Deferred pay, such all 
lick. accident, p8lll!lion. or other 
hUilurance SY8tem. 

(8.) Free house. land, food. 
clothing. or other allowance, or 
advantage.. . 

Practically oone. 

I None. 

. ;None. 

By the hour, day. and by contract. 

-

-

MIneh and quarry-} 1 011 
men .. ..' 

Mechanics .. - 42 
Eogmemen .. .. 68 

1,118 males. 

91 

lOG 
- 258 

1,374 

Mechanics, enginemcu. browmen. 
and all lubouretl by the day; 
mine1'9 and quarrymen by the 
piece. 

For house-rent, doctor. club, and 
hospital, and 101' explOf:lives. 
candles, &C. 

NODe. 

Allowance from club in case of 
sickness or accident. 

(f.) Length -of DOtice for Day or hour men, 7 days J con.. .No published reguJntiODS; fixed 
ending engagement. tract meD, J4, days. by U8age at one 1\"eek. 

(a.) Hour. of Labor ... :-
(a.) Ordinary or i!landerd 

hours of labour. 

(6.) OVCfmne .... d ita re
i:ntmerlltiOD. 

(c.) N;/1ht ohifta .od Iheir 
temuneration. 

(d.) Sondey work aDd It. 
"muneration. 

( •. ) Weekly ball-holidey or 
other holiday 'With ot without 
p·rment• 

ArtitlaD8, 64 bonrs per week,' 
Ordinary labonr, 51. bou .. per 
week. 

Up to 9 p.m., 95 per cent. et':tra ; 
from 9 p.m. 10 «I a.m., 60 per 
oent. 

~o per cent. extra. 

)00 per eeut. utra.. 

I 
HolidaYB observed Rcoordiog to 

j'actoty Act, without payment. 

• Miners. enginemen, an4 browmeD, 
8 houn per day; mecb81lics 
and labourers. 64 honrs per 
week; (91 bou1'I Monday to 
Friday inclusive, and 51 hoW'8 
.0 Saturday,). 

No overtime except C repairs, at 
same rate of pay. 

Miners, engioemen, and browmen 
oo1y, 5 nighta equal 6 claya' 
pay • 

• 
Only for pundling mnohineM 81ld 

(or rcrpairs. for which ordiUlU"1 
rate is paid. 

Whilehall Road, Lecw. • 

700 males. 

Total 870. 

28 mal ... 

183 mal ... 

None. 

700/. to l,llOO/. per week. 

By the' ton aud hour. and partly 
through 8ob--eonwctol'. 

Nominal; rarely any. 

None. 

None. 

None. 

No ... 

Daymen. one wcek; piecemtlU; 
one month. 

54 hoW'l per week. 

t 
6 o'clock to 8 o'clock. t~ aod JI 

quarter. 

After 8 o'clock, time aud halt 

Time and hall. 

StatQIe holiday'. 
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.NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR; 

IRON ~ND STEEL MANUPACTUllERS-'-cOntinued, 

179 

Me!W'!ll. Tnylor Bros. &: Co., I 
Iron and Steel Manufacturer8. . 

CII\I'eDOO Iron and Steel Work!'!, 
LeedB. 

5iO forgcmen. 

IS" day mOD. 

None. 

- \ 

By piece and day. 

-

FOi'tnight. 

. 

Daymcn, 54 h(;1U'S; 
piecl;lwork. 

'orgemen, 

180 181 

Messl'8. D. Colville & Sons, 
Iron and Steel Manufacturers. 

MotberweU, Ltuu\rklhire, N.B. 

•• 
1,310 males. 

4 malell. 

960 males. 

Yea. 

9,8001. to 9,500/. per week. 

Weekly; 'by the hour, day, and 
week; by piece, tlitlok, Rnd 
through 8uiH-.ontractor. 

At the discretion 0' foremen; 
dismissal or fine occasionaHy 
tor breakage ofworks' rules. 

None. 

To encourage good work and 
bellmour bonuses are occa
lIionally granted. 

Works' sick society Rnd doctor 
free. 

None, 

14 day •• 

10 to 14 houn per day. 

The Parkgnta Iron Company. 
Limited. 

Rotherham. 

About 1,000 males. 

About 100. 

About 500, ineludro in tbe. above. 

None, 

About 1,6001. per week. 

Weekly. 

None. 

None. 

None, 

None .. 

None. 

14 day', 

6 8.m. to 6 p.m. tol' milts, &0.; 
54 hours per week for me
cbn.nics. 

182 

MeslU's. S. B. BUlTOW8 & SOM, 
hon Manufactl1rel'1. 

AUerclilYe, BhefBeld. 

About 350 maleM, 

No apprentices; 50 young. per
SOllS under sn. 

About 90. 

None. 

Regolated by SIaifoedBhire Wages 
Board accordin~ to flu(lt~ting 
price ot finished Iron • 

Weekly. La.bouret"8, per day; 
Ironworkers, per ton. 

None. 

I NODe. 

None. 

None. 

None. 

14 do,., 

Five tnl'lll or sbiftl per week. 
alternate week, night and da.y. 

DBy men time and quarter. Saturday, after S p.m., time and Time and quarter first" hours j Aecording to eustom of varlou. 
htllf. time and ball afterwards. bmoches of trade. 

00. do. 

Do. do. 

Tonnage men'l rata coyer -night.-
shift work, ODe set of workmen 

I 
change week about night sbift. 
A few night 8hift day wage Joen 
get 6 ahifti!1 pay for 5. 

No tonnage work on Sundays, 
but double time for tradesmeu 
doing repairs. 

Same u day men·, SlUDe lUI day men. 

Time nud three quarters. PraC1ically none. 

None. (s •• (II) <a) obo ... j 
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NUMBERS OF WORKPEOPLE. WAGES, AND HOURS OF LABOUR. 

EMPLOYER -r 
District - -{ 

Number of wc.rkpeople engaged in 
firm particularised as follows: 

(I.) lIIale: 
(2.)" Female. 

(0.) Apprentices or' other 
learners or young persons. 

(b.) Unskilled labourers 

CODoexion of firm with organiaa-. 
tlOIll of employers dealing with 
labour questions. 

Repreaentations or information 
offered for the consideration of 
the Commi5sion under the fol
lowWj!' heads : 
(I.) Wages: 

(G.) Their amount and 
fluctuations. 

(b.) Mod. of peyment, 
whether by the hour. day, or 
week; by piece. task, or through 
8u1J..contractor. 

(Co) Deductions by fines or 
other forms oC stoppage. 

(d.) Truek '1'tem or pa,.
ment in kind. 

(e.) Al10wftnces in form of
(\.) Bonu. 

(2.) Deferred pay, Bucb as 
lick, accident, pension, or otber 
insurance system .. 

{S.} Free bouse, land, food, 
clothing, or other allowance, or 
advantage. 

(f.) Length of notice for 
endmg engagement. 

(2.) Hou .. 0/ Labour: 
(a.) Ordinary or standard 

boul'8 of labour. 

(b.) Overtime and its re~ 
munerntion. 

(c.) Nillht ,hift. and their 
remuneration. 

(d.) Sunday work and. its 
remuneration. 

(e.) Weekly balf-holiday, or 
u,i;iler holiday with or without 
payment: 

IRON AND STEEL MANUFACTURER8--eontinued. 

183. 

Me8&rB. Thos. Walmsley and SODB. 
Iron Merchants, &c. 

Atlas Forge, Bridgman Street and 
Crook Street, Bolton. 

184::.. _____ _ 

The Darlington Steel Rnd Iron Company, Ltd., 
Iron and Steel M ullufactnrcrs. 

Darlington. 

---------.--------------

240 males. 

\. 

ao. 

'.the Midland Wages Board. 

Skillen and nnskilled fairly well paid, nnd honrt 
m.lch shorter WIlD. formerly. 1'he unskilled 
labonr has been very steady for some yefU'8, but 
the skilled labour bns tluctunted. Unions have 
had a. deal to do with the fluctuftti~ns. 

Weekly. 'By the hour, day, and piece. -
None. 

None. 

None: 

A sick club in connexioD with works, men paying 
ed. per week and receiving 1011'. per week when 
sick, 61. on death, and 4l. on deatb of wife. 

\..... 
None. 

One week. 

58 hours per week. 

'rime nnd balf after 58 hours have been worked. 

Same as day shift. 

Time and half. 

Cease work on Saturday" at noon. 

770 male •. 

12. 

678 males. 

None. 

About 5O,000l. yearly. 

Chiefly day work. fOkilIed ""orkmcn are paid hJ 
the hour, others hy day or tononge rates. 

ODe week. 

Skilled workmen, Monday to Friday 6 to 5, 6 to l~ 
on Saturday; unsl:illed workmen, Monday t. 
:FridAy, 6 to 6; on Satorday 6 to 1. .. 

Skilled ".lnboar. 5 to 10 p.m.,95 per cent.; ftOQ 
10, 50 per cent estra. 

Partly 20 per cent:and partly 25 pel' cent. extra 

Skilled labour, double time j unskilled, time ao 
holf. 

Saturday Afternoon without payment. 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

IRoN AND STEEL MANUFACTURERS-Continued. 

185. 

The SkinniDgrove Iron ComFany, Ltd., 
Iron Sme1ter&. 

Carlin How. R.8.0., Yorka. 

123. 

6, inclu.ded in above. 

,39, included in above. 

None. Wllgea are -regulated by 'Cleveland 
lronmaster&' rates. 

Regulated by lIelliD~ pri.ce of pig-iron, as
certained by independent fum of ac
countants. 

Weekly; chie8y by day; lOme by piece; 
none bl task; none through sub-eon
tractor. 

Hotl88 rent, 8urgeon, and.- hospital-at men's 
request. 

None. 

None. 

None. 

None. 

14. days. 

186. 

MC5St'8. John Lyp,agbt, Ltd., 
Sbeet Iron Manufacturers. 

Swan Garden Works, Wolverhtunpton . 

.. 
Abou. 1,150'1 

20. 

Abou.lOO. tTOtall,520. 

Abou'150. J 

South Staffordshire WageB Board. 
• 

The wages paid to sheet· iron rollers, funuLce-
men, sDe&rers, a.nd forehand forgemeu are 
relatively high, tbough many men are Dot 
so well paid. Our wages average per annum 
for men and boya as follows :-1888, 69/. ; 
1889.71/.; 1890,70/.; 1891, '101. During 
the past 5 years these have fluctuated about 
SQ per cent., rising and falling generwly 
with the price of iron; si- per cent. ot 5 per 
cent. is generally the extent of movement 
at ODe time. 

All ironworkers by the piece; forehand pud
dlers, rollers. and others gC:lnerally pay their 
under hands by the day; Dot balf the 
Dumber of men employed at the works are 
paid by the firm. direct. 

Seldom. 

None. 

Occaeionally, for care or extra. attention. 

Work., lick club, to whioh 3d. per week paid. 

In spec~ CABeB. 

Piecework men. 14 daya; day men, '1 days. 

Mechaniea and labourers, 5"; fumacemen, Two shifts every 2" bours, with intervals 
alternate ahifts of 12 hours each. every hour or s.o, between the heats. 

Time and qua.rter. Cannot occur with ironworkers. 

187. 
Messrs. Saml. Tyzack and Compauy, Ltd. 
Manufacturers of Merchant Bars, AnglAA. 

and Rivets. . 

Monkwearmouth, Sanderland. 

About 500. 
NonG. 

60 of the above. 

800 of the above. 

North of England Ironmwters' Association. 

Earnings va.ry from 2s. ed. per shift as a 
minimum to about 20,. per shift as a maxi
mum. Fluctuations have generally been 
regulated by .w:bitration, mutual arrauge
ments, aud shdmg scat~; the mo.in factor 
being the average net finished price for the 
materials produced and sold. 

M;echanics and general labourerS by time; 
11'on and steel workers. tonnage; various 
eectioll8 of ironworkers paid through eub
contractor. 

Fines are enforced in flagrant cases, sa pro
vided by the 'Works' rules. 

None. 

Not usual. 

None. 

Free hou8e o.nd coal to some foremen. 

Usually 7 ciaYL 

Tonnage men 'Work 12 houn' shifts, with 
stoppage fbr mea.ls; day workmen from 9 
to 10! hours. 

Ironworkers, no overtime; others according 
to trade rules. 

Alternate week for fUI'Da.cemen at same ratea. No extra. remuneration. The men work day Tonnage meo work alternate weeks day and 
and night by alteroBte shifts. night at the Mme rates per ton. 

Only luoh -as absolutely required for blast Day men, !Uch as bricklByers. millwrights, This is con.t1ned to repairs .and dOuble time. 
furn.a.ce work I time and half. &C,} are paid time and half. 

Mechanica and labou.ren from 1 p.m. 
SaturdaY', without pay. 

U 7'268. 

The piecework ironworkers B whole day a 
fortnight; changes of ehift necessitato! 
this. 

Ironworkers :finish about 8 on Saturdays, 
mechanics at l!a. eIcept when repair. to be 
done. 

Bb 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF J.ABOUR. 

IRON AND STEEL MANUFACTURERS-Continued. 

EMPWYER - -{ 

District -{ 

Number of workpeople engaged in 
firm particularised as follows. : 

(1) Male, 
(2) Female. 

(a.) Apprentices or other 
learners or young peJ'80Da. 

(6.) Unskilled laboure," 

ConDenoD of firm with organia&
tiOIl8 of employers dealing 'With 
labour questions. 

Representations I,)l' information 
offered for the consideration of 
the Commission under tbe fol
lowing heads :-
(1.) Wage. ,-

(a.) Their amount and 
fiuctuatioll8. ' 

(6.) Mode of payment, 
whether by the hour, day. or 
week, by piece, t88-&, or tw-ough 
sub-contractor. . 

(c.) DeductioDs by fines or 
other forms of stoppage. 

(d.) Troek.system or pay
ment in kind. 

(e.) Allowances in form of
(1.) Bonus 

(2.) Deferred pay, 8uch as 
sick, accident, pension, or other 
insurance system. 

(8.) Free house, land, food, 
clothing, or other allowance or 
advantage. 

(f) Length of nonoe for 
ending engagement. 

(2.) Hours of Labuur ,-
(a.) Ordinary or standard 

hours of labour. 

(b.) Overtime and its r~ 
moneration. 

188. 

Sir A. Hickman, Iron aod Steel 
Manufacturer. 

Spring Vale Furnaces aod Ladymon 
Colliery, Bilston. 

559 malel. 
5 females. 

Total 669. 
12 boys. 

100. J 
• Yes. 

Unskilled laboUfe1'll. SI. 4d. to 88. 6d. per day. 
Skilled ... 8". 6d. to 8". lod. " 
Blast lurnaeemeo, 4,. to 18. u 

Draw 00 account every alternate Saturday, settling 
up every fortnight; sev~ral branches by day; 
blast farnacemen by ton;; 70 paid through sub
contractor. 

None. 

None. 

A certain portion of the profits is diTided each 
year amoDgst the men who have worked the 
whole year, in proportion to his earnings. 

During disablement from accident. 8,. per week, 
and doctor provided; in case ot death from 8cci
deBt. coffin provided and 151. paid down, and, if 
widow, 48. per week allowed during widowhood. 

Aboue one quad of light beer per day to each 
maD.; oatmeal gruel ad llbitnm. 

14 days. 

Blast furnacemen from 6 a.m. to 6 p.m.; It bourB 
for mealB. Fitters, moulden, blacksmiths. pat~ 
tern makers, "e. from 6 a.m. to 5.30 p.m.; 1 t 
hours for mews; Saturday, 6 to 1, t hour for 
mealB. Laboure1'8, 6 a.m. to 5.80 p.m., It hoQts 
lor meals; Saturdays, from 6 a.m. to 4: p.m. 
Miners, 8 hours per day; 1 hour for dinner. 

(c.) Ni~ht shifts and their Blast iuroBCemen work every alternate week 
remuneratIOn. night. 

(d.) Sunday work aud its 
remuneration. 

(e.) Weekly balf-boliday or 
other boliday with or without 
J)a.yment. 

Some, doubl.e time; others. ordinary time. 

Saturday half·holiday, wi!b payment for fitters, 
bla.c-ksmiths, moulders, pattern~maken, plate
layerB, boat builders) and carpenten. 

-----_ ..• -----------

189. 

Mesua. Isaac Jeokl' and SOD8, INn and 
Steel Manufacturen. 

Minerva Works, Wotverbampton. 

108 
5. 

21. 

40. 

Midland Iron and Steel Wages Board. 

(Su General QuestioDl. 1.) 

Engineers, fitter.s, and all unskilled lnbour by tb. 
hour, day, OT week. Skilled ironworker& by t11~ 
piece (ton). Puddle1'8 and rollers who arc PIl1~ 
by the tOD have to provide help, for wbich th'~i 
pay partly by the ton and partly by the day. 

For neglect of work. 

None. 

None. 

None. 

None. 

14 day •• 

6 a.m. to 6 p.m. 

Same as ordinary time. 

Same 81 day ahiftB. 

Furnace repairs paid lor at double the week 
rate. 

Saturday. Ironworkers one heat per tum 
and, being paid on output, Buffer los8 in '1;1 
Day men leave work at .. o'clock pm. insu'l 
6 p.m., except enginecra and miUwrights. wJlI 
expeeted to do wbat repail'lJ are oeool'l1081'y 
prepare tor .tariing on the following l1ton 
All bank holidays are observed, and of to 
tend to two or three <!aYI!!. The only m$"J 
are engineeR, millwrights. and walcb.men~ 
___________ . __ , _ •.. , __ ~.L_ 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

I 
~MPWYER - -{ 
I 

prstrict -{ 

lIlumberof workpeople engaged in 
firm particularued 88 follows: 

(I) Male; 
(2) Female. 

(a.) Apprenticcl!I or other 
lellrner8 or yOUBg pel'Rons. 

(6.) U.sklUed laboure ... 

onnexion of firm with organiaa~ 
tions of employers dealing with 
~8bour questions. 

epresentations or information 
offered for the cODsideration of 
the Commission under the fol
lowing heads:-
(I.) lVau .. ,-

(n.) '£heir amount and 
fluctuations. 

(b.) Mode of payment, 
whether by the honr, day. or 
week; by piece, task or tlu.'ougb 
8ub~colltractor. 

(c.) Deductions by fines or 
other foI'JIUI of stoppage. 

(d.) Truck.system or pay
ment in kind. 

(e.) Allowanceo iu form of
(I.) Bonus • -

(2.) Deferred pay. sucb .. 
sick, accident, pension, or other 
insurance. 

(8.) Free house, Jaud, food, 
clothing, or other allowance. or 
advantage. 

(f.) Length of notice fur 
ending engagement. 

(2.) Ho,,,.s of Labour:-
(a.) Ordinary or standard 

hours 01 labour. 

(6.) Overtime and its reo 
muneration. 

(c.) Ni~ht abiIte and their 
remuneration. 

(' (d.) Suoday work and its 
remuneration. 

(e.) Weekly, hall-holiday or 
other bolida, with or without 
paymeut. 

IRON AND STEEL MANUFACTURERS-<:o-ntinued. 

190 

Dalmelliugton Iron Company, Ltd., 
Blast Furnaces, and Coal R.D~ Ironstone Miues. 

Dalmellington, Ayrshire, Scotland. 

t. 

About 1,800 males. 

About SO. 

About 250. 

None. 

Labourers, 2.9. 6d. to 88. 4d. pel' day. 
Comers n.ud miners, 58. tn 78. pel' day. 

Furnn.oemen, 4s. 6d. to 8 •. per dny. 
Tradesmen, 48. to 5$. per day. 

Tradesmen and lnbonrers by day; miners and 
colliers by the ton of output of minerals; fornace
men by the ton. 

No fines. Deductions Sd. per weeK for medical 
nttendance and medicines, whicb is paid in full 
to doctor; 9d. per week for sick society, which 
is managed entirely by the workmen; the money 
h'lnded over to their treasurer in filiI; ad. 
per week off Jniners for sharpening and repair~ 
ing tools; 1.9. to :2". for house rents from occu
pants of houses belonging to the company j all by 
&g1'eeDlent with men. 

None. 

None. 

None. 

None. 

14 days for tradesmen, fumacemen, and miners; 
none {or labonrera. 

54 to 57 hours per 'Week, tradesmen and labourers. 

Time and quarter, 6 p.m. to 10 p.m.; time and 
half afterwardl. Only OCC1ll'8 through breakdown 
or accidents. 

Sunday work confined to furoaeemen, and only 80 
far as neCe89ary to blow the furnaoes; uBunJly 
done by odd or extra ba.nds. Usual wages. 
Sunday work by tradeameu, double time. 

Half. holiday on Saturday with colliers, miners. 
tradeamen, and la.bourers. 

191 

The Steel Company of Scotland, Ltd" iron 
and Steel Manufacturers. 

Hallside Steel Worn, Newton, Lanarkshire, and 
Blochaim Steel Works, GlMgoW. 

1,200 to 1,800 males. 

About 120. 

900. 

Board or arbitration Rnd conciliation in conncxion 
witb tbe manufactured steel trade of the Welt 
of Scotland. 

5,000/. to 6,000/., when in full work, ~er week. 
Have fluctuated as between a miDimum in 
1885-86 to about 40 per cent. higb~r in 1890, 
and a full since then of about 25 per cent. 

Weekly i tradt!smen, engineers. joiners. bricklayers, 
&c., per hour; mill labourers principally per day 
or week; steel melters, rollers, hammermen, fllr
naeemcn, &0. on tonnage rait!s. Very seldom by 
task. Payment through sl1b-contractor to • 
small extent. 

For introducing intoxicants or being intol:icated, 
and for bad language. 

Noae. 

To a limited extent. as premioms for work daDe in 
exccse of certain minimum tonnages. 

None. 

None. 

Fortnight; except in certain cases, when men may 
be discharged without notice. 

Tradesmen, 54 per week. 

Tradesmen, time and half. 

Working night and day shifts, same for both ahifta. 

V 81.'y rare. Tradesmen, double time; labourers, 
time anti half. 

New Year holidays, 1 week:; Glasgow Fair 
(about 10 daya) and trade holidays; no pay. 
Saturciaye, noon. 

Bb2 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR 

EMPLOYER 

Dlatrict { 
Number ot workpeople engaged ill 

firm patticnlarised as follow. : 
(\) Mole; 

(2) Females. 

<G.) Apprentice. or other 
~earners or young persons. 

(6.) Un,killed labourers -

Coonuion of firm with organisa
tiODS of employers dealing with 
labour qU-e8tions. 

Bepresentations or information 
offered for the consideration of 
the Commission onder the fol
ing heads , 
(\.) Wages:-

(a.) Their amount and 
fluotuations. 

(6.) Modo of paymont, 
whether by the hour. day. ~r 
week; by piece, task, or through 
8ub-contractor. 

(c.) Deductions by :fiues or 
other forms of stoppage. 

(d.) Truck .y,tem or pay
ment in kind. 

( •. ) Allowances in limn of-
(\.) Boons - - -

(2.) Deferred pa.y, such as 
sick. accident, pension, or other 
insurance system. 

(s.) Free house, land, food, 
clothing, or other allowance, or 
advantage. 

(r.) Length of notice for 
ending cmgagement. 

(D.) Hours of Lab""r .~ 
(a.) Ordinary or standard 

h .... of Jabour. 

(6.) Overtime and ita ..... 
muneratioD. 

(c.) N'~ht ,hif18 and thoir 
remuneration. 

(d.) Snnday 
remunera.tioD. 

work and ita 

( •. ) Weekly h,lf-holiday or 
olhor holiday with or without 
pa.yment. 

GENERAL, METAL, 

192 
AND HARDWARE TRADES. 

193 

MeS6l". John Fell and Co., 
Brassfounders, &0. 

St. James', Square, 
Woherhampton. 

(\) Over 2\ - - 86] Over 18 and under 11 9 . 
(2) Over 1\ - - 3 ;!: 

48 ~ 
Under 18 - 26. 

None. 

NODe. 

Cannot answer. 

I 
John Marston, Esq .• 

Iro D and Tinplate Worker, and 
Cycle Manufacturer, &0. 

Paul Street Works, 
and Sunbeam Cycle Workl, 

Wol9'erhampton. 

180 moles. 

47 fomales. 

\9. 

lI. 

None. 

Tin and japan, regular; cycle, 
fiactuating. 

Hour, day, week; but chiefly by Weekly, by the bour, da,., aud 
piece. week, and by the piece. 

None. None. 

None. None. 

Noue. None. 

None. None. 

Nene. None. 

Ono,..ek. 14 daY" 

66 houra per week. HoB. 

Same aealo. Day workers, time and qulll'ter. 
Piece worken, no difference. 

None. None. 

None. None. 

..According to Factory Act; no Half-day on SaturdaK..' day 
parmeut for time l10t made, workers are paid for tulday 
except in the case of weekly Be a whole day it they have lOR 
wagelll. DO time duriug week. 

194 

The GOl'leinoD Tia Plate 
Company. 

Gar.eiDon. 

181 mal ... 

70 'omal ... 

42 yonngsten. 

8. . 

Total 150. 

The Tin Plate Masten' A •• ocia.
tiou, SWBIlIea. 

-
--

- -

--

-
-
-

-
-
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GROUP A.-REPLIES FROM EMPLOYERS. 197 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

GENERAL, METAL, AND HARDWARE TRADES. 

195 

.Yeasts. George Patchett and SoUl, 
Wire Manufaetarers. 

H.m'ax. 

100 men and boys, 

10 women 

About 120. 

Aboqt 10. 

8. 

Not at present, the Maaterst Association 
having di .. olved two Y"'" ago. 

so.. to 851. per week j at prelleDt aft'ected by 
McKinley Iarilf. 

Fortnightly; uDs1o.11ed laboul' by 
,killed labour by the piece. 

the day; 

None. 

.--

Fortnight. 

57 houri per week. 

I 

I , 
! 

I 

196 

Me8~n·e. J. R. Rowcliffe and SOD8, 
Woven Wire Spring Matt1'c68 Manufacturers. 

J..even&bulme, near Mtmoheater. 

I. 

III ma\es. 

1 88 femal ... 

I
TotaI50' 

20 (emalea. 14 to 17 years old. 
6 males do. do. 

o ., labo1U'ers. 

None. 

Men average 24 ... a .... eek; boys, 14 to 17, 
lh. a week. Wages do not vary very 
much. 

~ piecework. 

NUDe. 

--

One week. 

59 hours a week. 

NODe. 

NODe. 

NODe. 

Whit week •. No pay. being all pieoework. 

197 

Me88l'9. Brierley and SODS, 
Metallic Bedstead Manufacturcra. 

Slieepcote S l8et. Binningham. 

92 males. 

1 Total 189 .. 

80 females. 

12 learners and young 
SODS. p~" I 

5. J 

Yes. 

Very little ftuctuatiOD. Male labonr more or 
less requiring skill frolU 21 •. to 40 •• per 
week, plus 15 per CieDt. bonus. Females 
lfit. to .2:; •• 'Pcr week. 

Weekly; by hour, day, week, and by piece. 
Payment through aub-contractor only in 
two jnstanol!'lI. . 

Sick club pay. 

None. 

15 per 03nt. Binee strike of 1889. 

Sick club pay. 

A"eek. 

'4 houra per week. 

Seldom make overtime j no extra pay. 

None. 

NODD. 

Saturday sftemOOD; waget are Dot afFeoted 
by it. as the 54 hoUrI a.re made up. 



198 ROYAL COMMISSION ON LABOUR: 

NUMBERS OF WORK PEOPLE, WAGES, AND HOURS OF LABOUR. 

GENERAL METAL AND HARDWARE TRADES-COntiftlUed. 
198 199 

EMPLOYER -{ 

District - -1 

Number of workpeople engaged in 
firm particu1arised as foUowa: 

(I) Male; 

(2) Femol •. 

(a.) Apprentices or othol' 
learners or young persoDs. 

(6.) Unskilled labourers -

Conuenon of firm. with organiser 
liODS of employers dealing with 
labour questions. 

Representations or information 
offered for the consideration of 
the Commission under the fol. 
lowing beads :-
(I.) Wag'''-

(a.) Their amount Rud 
ftuctl.atioDs. 

(6.) Mode of payment. 
whether by the hour. day. or 
week; by piece. task, or through 
8ub~contra.ctor. 

MC8Srs. Robert Lloyd, Crosbie, & Co., Metallic 
Bedstead Manufactorers. 

The Globe Foundry, Charlotte Street, 
Birmingham. 

lSI men ODd boy •. 
16 clerka, &C. 
4G women and girll. 

Totol 200. 

J 

None, but hope to be members of the Metallic 
Bedstead Manufacturers' Association now being 
formed. 

The amount of wages and fluctuations are mainly 
caased by the volnme of trade doing. aDd not by 
fluctuations in the rate paid for labour. 

Principally piecework, with a very limited nun:~ 
ber engaged at weekly wages. By the week. 
Ascertain fixed list prices. 

(c.) Deductions by fines, or Fines are in8icted for certain irregnlarities, princiR 

other forms of stoppage. pally lateness in attendance. 

(d.) Truck system or pay~ 
ment in kind. 

None. 

(e,) Allowances in form of-
(1.) Bonus - - - R 15 per cent. advanee on the prices ruling Dec. 1st, 

1889. 

(2.) Deferred pay, Buch 88 
sick, accident, pension, or other 
insurance syetem. 

(8.) Free house, land, food, 
clothing. 01' other allowance, or 
advantage. 

Cf.) Len!!f~1 of notice for 
ending engagement. 

(2.) Hour, of Labour,'-
(a.) Ordinary or standard 

hours of labour. 

(b.) Overtime and its re~ 
muneration. 

(c.) N;~ht ahuts and the;r 
remuneratIon. 

(d. ~ Sunday work IUld ill 
remuneration. 

Sick pny is provided by a small stoppage from each 
week's pay. 

None. 

One week. 

Summer 54 hours, winter 5S hours. 

Usual rate. 

None. 

None. 

(e,) Wt'e~ly half.holidny or The bank and other usunl holidays, !lome with, 
otll~ I' llOl;.Jtl..1 wit!). or without. othel'! without, payment. 
pnl Incnt. 

Messrs. J. J. Cordee "Co., Limited, Iron
masters au.d Nail Manuiacturerl. 

Newport, MODDlouthsbi.re. 

968 mol .. . 

28 femol .. . 

64 bOYB under 18 years old. 
81 gUola do. do. 

Total 886. 

About 12 moluded m (I). 

NODe. 

Varies according to supply and domand. 

According to the class of work. Chiefly piece. 
work, and payment through IDb~eontraetor in 
some instances. 

U seCol for young persons. 

Not less than 6even days. 

From 8 to 12 hours per day. according to the 01 ... 
of work. 

Very little. Time and half for long hours. 

Where men work altemate weeks night and day DO 
eldra payla expected. 

No Sunday work should be allowed. 

I 
One half~holiday per week; Saturday preferred; 

but without payment. 

: I 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

GENERAL METAL AND HARDWARE TRADES-continued. 
200 

Mess1"8. H. and T. Vaughan, Lock and 
Key Manufacturers. 

Standard Works, Willenhall. Staffs. 

100 males. 

80 females. 

12 

None. 

Average from 90s. to 40". per week. 

Paid by the piece every Saturday 

None. 

None. 

None. 

None. 

, 
None. 

14 day .. 

6 a.m. to 6 p.m. for men; 7 Lm. to 6 p.m. 
for femaleB. 

None. 

None. 

None. 

Usual local holidays only. 

201 

Messn. B. Walters & Co., General Lock 
and Key Manufacturers. 

154. North Street, WolverhrunptoD. 

.. 
80 males. 

18 fomales. 

80 youtha and 10 young persona. 

None. 

None. 

Male varying from 90s. to 408. per week. 

Weekly, by the week, 40 per cent.; piece. 
60 per cent. 

None. 

None. 

NODe. 

Club only; p1ember pays 6d. per week, and 
receives 8".. in sickness, and death. 4/.; 
wife. 2l., a~d child, 11. 

202 

Messrs. ArcbibRld Kenrick & Sons, Limited, 
Hollowware Founders. 

Houghton Street. West Bromwi<.h . 

608 mal... 1 
Women and girls, 974. 

55 apprentices; young per .. } '1'ot&11,911. 
8008,282. 

90. 

None. 

1.200/. per week. V~ry little fluctllRtion. 
owing to the large number of markets wo 
trade with. 

Nearly the whole of our wages are piece
work prices; a large proportion paid to lob
contractor. 

None. 

None. 

Sick benefit society, felt-supporting. 
rules (,ee tabulation of rules). 

For 

. None. None. 

Day workers. 14 days; piece workers, when None. 
the work taken ont is finished. 

55 hours. 53 hoors per week. 

SeidoDI overtime. Only in CBse of mechanics, 5 p.m. to 10 p.m., 
time and quarter. 

None. 10 p.m. to 6 a.m., time and half. 

None. 

Half-holiday 011 Saturday J pRid for in ware
bouse and oflice only. 

Very rare j time and half. 

Works clOKe 19 Doon on Saturda,.. 



200 ROYAL COM.MlSSION ON LABOUR: 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF T..ABOUR 

GENERAL METAL AND HARDWARE TJlA.DES---continued. 

EMPWYER -{ 
208 

Me88J'l. Thos. WaUon aDd SODB, 
Ltd., Stove Grate 

Manufacturers, and General 
lronfounden. 

204 

Messrs. George Wright and Co., 
Sto.e Grate Maaufacturel"8 

and Ironfoundera. 

205 

:MeUh. W. H. Mieklethwait 
and Co., Stove Grato 

Manufaetul"el'ft and General 
lroDioundel'l. 

District _{ Wheatbill Foundry, Botherham, !lurton Weir Works, Rotherham. 
Yorks. C1Dngh Road, Rotberbam. 

Number of workp80ple engaged in 
:firm pllmculariaed 88 follows : 

(1) Mule; 
. (2) Female. 

(4.) Apprentices or other 
learners or young pe:rBODB. 

(b.) U .. kiJled labolU'eT' 

Conne1ioD of firm with organisa
tiODS of employer' dealing with 
Ia.bour questions. 

Representations or information 
offered for the consideration of 
the Commission under the fol. 
lowing heads : 
(I.) Wage., 

(a.) Their amount and 
fluctuatioDs. 

(b.) Mode of payment 
whether ty the hour, day. or 
week; by piece. task, orthrough 
Bubo-contractor. 

(c.) Deductions by fines or 
other form! of stoppage. 

(d.) Trnek .y.!em or pay
meDtin~nd. 

(t.) Allowances in form of
(I.) BODU. - - -

(9.) Deferred pay, .ueb .. 
sick, accident, penRion, or other 
in8urance8ys~. 

(8.) Free boo ... land, food, 
Clothing, or other allowance, or 
advantage. 

if.) Length of notice for 
ending engagement. 

(2.) Hours of Labour ,-
(a.) Ordinary or .tandard 

hours of Ill-bour. 

(b.) Overtime and its reo
~UDeration. 

(c.) Ni"ht 'hifte and their 
remuneratlOD. 

(d.) Sunday work and iIB 
remunera.tion. 

(e.) Weekiy ha.1f-holiday or 
other holiday with or without 
payment. 

I~. 

80. 

2. 

Rotherham and district Stove 
Grate Manufacturen' AlIIOcia
tion. 

The only lloctuatioD8 in wages 
are caused by good or bud 
trade, local and general holidays. 

We have several different cJaMta 
of workmen, vis., moulden, 
fitters, grinders, &0., most of 
whom are paid by the piece; 
about 20 to 30 pattern.makers, 
eoamellera, &C. are paid by the 
day. Grinde" and glazers are 
paid through su'b..contractor. 

For abBence without leave, i5Wear. 
jog, and other offences. Sto~ 
pages for local hospital and for 
works' sick and funeral club. 

14 day •• 

54. 

No extra pay for overtime. 

No night sbifts. 

No Bunday work. 

(I) 56. --
15. 

None. 

Y ... 

Average per mao (working full 
time) previous to strike W88 
8 ••• 8id• 

Weekly, by the hour, aDd piece. 

Only for milCOndact. 

None. 

None. 

None. 

None. 

14 day •• 

5. hoDrO par week. Half hoor 
given. 

Very little; paid at usual rate. 

None. 

None. 

(I) liS. 
(2) 1. 

4! bolll. 

-
With the Ama~amated Sto. e 

Grate Muters' Diem.. 

About 1801. per week. 

Weekly, by the day, and piece 

All fine8 go towards supportiog 
hospital. 

None. 

None. 

If day •• 

54 hours per week. 

Ordinary p.y. 

None. 

None. 

Works close at 1 p.m. on Bator- When they 
daY8. paid for. 

occur they are not I Saturdtsy aftemooo, "ilhont par· 
I menl. 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

GENElIAL METAL AND HARDWARE TRADES-continued. 
206. 

Mcss1'S~ W. Corbett and Co •• Limitf!d. 
Stove Gr&~ l!'ender. 

aod Kitchen Range Makers. 

M'aabro' Works, Rotbcrbam. 

207. 

Melsr8. Bayliss, Jones, and Bayliss, 
lroDfound~ &0. 

208. 

.P. II. Parkyn Esq:, Bicycle and Trioycle 
Manufucturer. 

_._---------------- ------------
Victoria Works. 'Wolverhampton. G~'anviUe Street, Wolverharupto:a. 

------ -----_._--: ---------_.---!------------

(I) 88. 

12. 

None. 

I
i Stove Grate MauutUcturers' 

Instituted. May 1890. 
Association. 

: 
,I 

: 
I 
I 
I 

Wages to be paid. as now, in casb, weekly, II 

and every workman earning above 80B. per 
,reek .hoold contribute Id. to income tax 
by having wages mnde up o:r wrapped in I' 

paper bearing Id. Rtamp issued by poat 
office, which would be deducted from his 
wages. I 

I 
A!I far as poslible by piece; if by day, 54 , 

bours should be the minimum. 

,. 
760 males. 
160 female!. 

None. 

III •• to 40.!. per .... k. 

By the hour, day, week i piece, WId task. 

60 males in le8110n. 
15 and 20 males out of season. 

90 to 80 youllgpersolls in llooson (nol appren .. 
tices). About 10, oue of eeaSOD. 

None. 

II WRges are high during tb. 'casoo, which 
run from January to J"une or July. wages 

i in oft' Reason at the SBme rate- thougb em~ 
I ployment ill very scarce. 

I CbieHy by the piene, though leading bood, 
emplqy UDd~ haoci8, wbom they pay by the 
hour, 

: FillCs to lJe legalised for neglect of work i Hospital and accident fuods Id. tor 
manufacturers hnvo no remoo,y for loss aud I from each work.man. 
damage from neglect except clumsy pro. 
carture of COllDty or magistrates OODn. , 

I 
each! None. 

To be strictly avoided. None. None. 

I 
If any, in cash. I None. 

I Ma.nufaoturers .h01~ld npt deal with this'; I Employers' 
I plenty of opportuoities to help men in this I anoe. 
I direction. ! 

aod Workmen's Uaited lnBur- I 
I 

: I 
I All payments BDd emoluments to be made in 'I 

08.5h. A man is not a free agent if he has 
8 free bODIe, &0. . I 

To be 14 days. 

64 houn. 

To be at ordinary rate. 

None. 

To"be &Toided and condemned. 

Hilif day on Saturday, without payment. 

U 722613. 

,None. 

7 and 14 day.. None given or required, pieco workers have 
to complete jQb. 

64 hours per week; 6 a.m. to 5 p.m. Satur- Iu the Beason 10 to 80 hours pe'r weck, out 
dayR, ~ •• m. to 1 p.m. of season average about 89 hours. 

Paid at the rate of 8 hours per day instead 1 An time not by the piece ill Pilld by the hour, 
of II. I whether oVlutime or regular houre . 

. , 

None. 

Saturday &fternoon, without pay. 

Co 
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. NUMBERS OF WORK PEOPLE. WAGES. AND HOURS OF LA.BOUR. 

MINING AND QUARRYING. 
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EMPLOYEN 

District 

Number of workpeople engaged in 
firm pe.rth;mlari"ed as follows: 

(1) Male; 

(2) Female. 

(a.) Apprentiee8 or other 
leamers or young penoDs. 

(6.) Unskilled labourers 

Connexion of firm with organisa
tions of emplo,.era dealing with 
labour questions, 

Repref;!'lltation8 or infonnatioll 
offered for tbe eODFideratioD of 
the C.ommi88ion under the fol
lowinlt heads : 
(I.) Wag"'-

(a.) 'I'heir amount and 
fluctnBtions. 

(h.) Mode of payment, 
whether by the hour, day, OJ' 

week; 1y piece. task, or through 
snb-contractor. 

(c.) Deduction,. by fines or 
otber forms of lltoppage. 

(d.) Truck system or pay
ment in kind. 

(e.) .AlJowBncea in form 01-
(1.) Banua - - -

(2.) Def~rred pay. lucb as 
sick. accident, penlion. or other 
iO!lurance lIystem. 

(S,) }"'ree honse, land, food, 
clothing, or other allowance, or 
adva.ntage. 

Cr.) Length of notice for 
ending engagement. 

(2.) H.u"./ Lab.II. :-
(a.) OrdinllJ'Y or stpndard 

honrs of Inboor. 

(6.) Overtime and itl re-
remuneratiou. ... 

(c.) Night shifll and· their 
remunor&tioQ. 

(d.) Sl1udn.y work ar:d ita 
relDuneration. 

(e.) W~ek'y halt holiday or 
othel' holliday witb. c)f wjthout 
p"ymont. 

Pen 1" Orsedd Slate Quarry Company. Limited. 

Nantlle, LIa~dwrog. Carnarvon~hire. 

Total 385 mNefI, including unskilled labourers and boy .. 
This number i, liable to variation. 

None. 

Very little fluctuation. Quarrymen, 4s, to 6,. per 'day 
net. Labonren or rnbbishmen, 8 •. to ... per day net. 
Maso~ 48. Gd. per dlLY net. Joiners. 4 •. to 4,. 6d. per 
day net. . 

Wages paid monthly. a weekly "'ub~ist pRy arrange" on 
account iu my quarry. Reekoned hy the dRy uoless in 
case of contract. Piecework by the Dumber of Pl11tel'l'l 
yard, or ton8. Occft8ionaU,. a small contmet (or a lump 
sum fOTXDS part of the monthly letting. 

Deductions made for smithwork for sharpening. tools; i 
powder, fuze, and such material used in W01'k. Also for 
doctor's money and accident fund-controlled by men. 

None. 

Nonc. 

None. 

Moral Colliery Company. Limited. 

Little Nl'aton, Cheahire. 

907 males. 

71. 

None. 

Colliers by tho I'iecc; officers weekly, la
bou~r" by the dar. 

Should be JOade by mutua) ogl·eement. 

At the option of the OleD. 

An contracts are supposed to expire every month;' but. I 7 day. on cithE'f side. 
as " matter of faet, Dotice i3 "onerolJy given to any! 
day man of f1.ismisw, and to auy contractor of cessations ! 
of work. For misconduct in~taut dismis~al is the rule ! 

if such case Rhouid anse. '] he workman is expected to I 
work till tht' end o~ a month i but may leave then 
witbout notice. ! 

Summer. 6.M a.m. to 11.80 a.m., nnd 12.80 p.m. to eolIien and lIudcrgroulld men work froal 
5.80 p.m. Saturday!!, 6.30 to 11.80 a.m. Winter, clawn 6 fI.m. to 3 p.m. (1 hour for mcnlM). 
to 11.30, and from 12 to du&k. Saturday., dawD to 12 Sullace men from 6 Lm. to 5 p.m. (I h.mr 
noon. for meat!o1). On Saturdays all men work 

ft'Olll 6 a.m. to 2 p.m. 

Daymen. time and a qUBrter. 

Contractors working by night are paid the RHme 
day. • 

... by I 
Only in -emergency; samo mte as fur overtime, ! 

I 

Work stops nt noon on Saturday. Holidays Dre given II 

ou Llanllyftn f"ir, Caruarvon fair, Atu:l.'lltliolt Thursday. 
and bank holit1s )'8. 

Standard wtlge Duly paid. 

)0. do. 

Surface men, 8 hOUfl' (1 hour for mcals). 
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NUMBERS OF WORKPEOPLE, WAGES, AIilDHOURS OF LABO'UR. 

MINING AND QUARRYING. 

211. 212. 213. 

Tin and Copper Mining Company. Phcenix United Mining Company; The AlatolJ Moor Mining ComPlU1Y. 
: _____ ·_" ____ 1 _____________ 1 _____ ·· __ · ___ _ 

I T'ucroft'Mine lllogau COw.waU Linkinhornc, CornwtUl. Neutsbeny GreeD,. Cumberland,' 

! 
__ --_'--------._-----.-------.--~----------------------"-------------~-----------------------------

•• 
Above ground, 242; underl 440 mules. 10 males. 

grouna. 259. I 
,At;ove g~uDd. 72. I' 

N 
. I ~ '1'otal 005. 

o apprentlccs or earners, I 
82 boys ':_18 to 16. J 

Noue. 

10 femules. 

86 in all under 18 rears. No ap~ Total 450. 
prenticea. 

145. 

None. 

! Underground a'feragc wages 11. per week. The tutwork men nod tributor! get on an average 
41. per lunar month. 

FO'rtni~btly. Surfacemen weekly. By 
t contract for unltcrgroulid men. 

I 

None. 

Half plly for accidents. 

None. 

Fortnightly. Surfaoe labour~rs by du.y. Engine
men. carpenters, &c. by the montb. 'rutwork 
rut'B by piece. Tributora receive tribute rangi~ 
from 5". to ISs. in the lit on value of Dilnerals 
they raise. -

Deductions by finea" or what is IDeally t;alled 
,. spales." 

None. 

Nonf'. 

Underground men contribute 6d. pel' month, Rnd 
in case of accident receive h. f()r each working 
day. Nearly all tbe men employed ate members 
of local benefit societies; these. being well organised 
and managed by tbemselves, are of very great I 
advantage in case of sickness u.nd tIoccident or 
death. :' 

None, excepting the agents, who get house, coal. 
and candle •. · 

I 
Uw;wrgro_U!ld 1 month. Surface 1 week. Monthly for .ents, weekly for earpentel'l, smiths, 

and surface labouret'8. 

I 
I"surl\loe 7.0 Lm. tn 5.80 p.m. Und ..... 
t ground, 8 hours' shift. 

Same 81 day. 

Leave work on Satorda)", at I p.ln. 

Eight hours underground, inciuditlg time oocupied 
in d.escending and Meending~ Surface l~bourers 
1 a.m. to 5 p.m.; Ii hours for meals. 

Otdillllf)' pay. 

Underground men gn at the following boul'fl, 6 a.o::., 
2 p.m" ~ 10 p.m., nnd inter~hauge accul'di~gly. 

'{be ooly Suoday work ill confint..d to engine~eDJ 
wbo are employed by the montIl. 

All lea.ve work at :I p.m •. Saturday. Surface 
labourera are paid tJf full day. 

Ii boys. 14 to 18 years of age. 

1. 

None. 

Do not fluctuate much in this district. The 
wages of tbe workmen are S". per shift of 
8 hou..., j the lads from 1" to 11. 9d. per 
day of 9 hours. ~ 

Monthly men bargain to work at 80 much 
per bing or fllthom; payml!Dt by the 
mioing agent. 

None. 

None .. 

None.. 

The miniug shops fQI' workmODa 
\ 

8 aud 9 houn per day. 

None. 

Same .. doy. 

No Sunday work. 

No pay £01 hoUdo, .. 

.C02 
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NUMBERS OF WORKPEOPJ.E, WAGES, AND HOURS OF LABOUR. 

EMPLOYER . { 

District -.{ 

Number of workpeople engaged in 
firOl particularised as follows: 

(I) MaJe; 
(2) Female 

(a.) Apprentices or other 
learners or ,oung persoDs. 

(b.) Unskilled labOurers 

Connexion of firm with organisa
tions of employers dealing with 
labour questions. 

RepresentatioDs or information 
offered for the consideration of 
the Commis8ion .under the f01-1 
lowing heads: 
(/.) W"I/":-

(a.) Their amount and I 
fluctuatioDs. 

,(b.) Mode of payment, 
whether by the hour. day. or 
week. by piece. task, (or through 
sub-co tractor. 

(c.) DeductionS' by finel or 
other forms of stoppage. 

(d.) Track' system or pay
ment in kind. 

( •• ) Allowan ... i. form of
. (/.) Bon~ 

(:l.) Deferred pay, such as 
sick, accident. peDHioD, or other 
iosumnce system. 

(3.) Free houfIe, land, food, 
clothing, or other allowance, or 
advantage. 

(f.) Length' of notice for 
ending engagement. 

(2.) Hm", of Lab ... · ,-
(a.) Ordinary or atundurd 

hours of lfLbonr. 

(b.) Overtime and Its ro. 
muneratioD. 

MINING 'AND QUARIlYING--continued. 

214·. 215. 

Iron Ore MiniDg Compa!1Y' The Cleator Iron Ore Company. 

WoodeDd, Bigrigg, Cumberland. i Cleator, West Cumberland. , I 

46 170 males. 

18 

None. 

216 . 

The Threlkeld lIiniog Co. 
(Lead). 

Threlkeld, Camberland. 

80. 

}~~,~ 20. 

20. 

None. 

Sa. to 4.0. per day. 

Surface hands. per day; miners Miners are paid by taD, workmen Monthly. AIl,mnace "ork done 
per comptmy-toDDage priC'e. J

1 
byday; paid weekly. Worki0l:?8 by the bour and day i under. 

Miners and un~lerground labour
ers 8 houn; surface men 10 
hours. 

Ordinary rate. 

, are contracted for by miners m ground work by ptece. 

I companies, and the Wag~8 de- I 
pend upon the nature of the 
working and ability of the 
workmen. 

Payments for doctor and sick 
club, and candles and dynamite, 
all with COnlent of workmen. 

Mipe!'!. 8 bours; enginemen, 
8 hours, sometimes 12 hours. 
Joiners and others, 53. per week. 

None. 

None. 

None. 

None. 

None. 

Surface work, ] week; undcr~ 
groo.nd, completion of contract. 

10 bOUfS surface, 8 hOW'l W1der~ 
ground. 

Ordinary pay. 

(c.) Nifht .hifts and their Ordinary rate .urr ... 
remuneration. miners 'Work:; for 6, 

haodo I 

I 
I 

Do. 

(d.) Suuday "ork and ,itl 
I'emunention. 

Ordin"". rate. 

(e.) Weakly half holiday or -None I Satarda!lI, .ft..nish I p.m. 
otbj~r hfJliday with or without 1 
pu.ymeDt. ! 

NODe. 

Saturday afternoons, ' without 
payment. 
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NUMBERS OF WOR.KPEOPLE, WAGES,AND HOURS OF LABOUR 

MINING AND QUARRYING-continued. 
___ . ____ 2!~ _____ .-_____ ~218:.... _____ ,-_____ --'2:.:1c:.9.'--____ _ 

The Lonadale Mining Compauy. Ltd. Messrs. Kendall and ~I\in, Iron Ore Mines. 

--------·1------------
Whitehavon. Whiteha-ren. 

•• 
Usually 49 males. (\.) About 600. 

3 uuder the age of 21 ::real'8. 

so. 

None. None. 

Henry Wo(\lcock, Esq., Iron Ore Mines. 

Frilington, Egremont, aDd Si lecroft, 
- Cumberland • 

875. 

Surface 180. 

NOllo. 

. I I . lReasonable. Fluctuate according to the Vary with the different kinds of employment, I Miners ftom 48. to· 711. 6d. pel' da.y; labourers 
state of iron ore trade. From about and with tb, age of the employed. I 3$, to 4., 9d. generally. Selling price of the 
"'.3d. to 6a. 6d. per abiit. I ore regulates wages. 

Per ton of ore .raised. or pel' fathom of I Surface men all paid by d.y, and 80me under~ I Miners and all ';ork where possible by contract 
r ground driven. Fortui,htIy. Miners ground men. Underground meo mostly paid pay fortnightly; enginemen. banksmen, aJJd 
, paid price per ton of ore gotten. by the tOD or by tbe fathom. I surface labourers by day or week; contr8ct 

Laboure1'8 Ind aU othen paid price I geueraUyfor a fortnight. No.payment through 
per Ihift. sub·contractor. Qontracts let to a number of 

, men I till equal. 

None. 

None. 

None. 

~en have sick and burial elnb entirely 
, ("ontrolled by members. 

None. 

Fortnightly. 

,·Iki:iners and miners' labourerl, 8 h01ll'8; 
) fmecba.nics, 10 houn, with Ij .boan for 
,II meal8. 

Same u clay .hlfta. 

Do. 

Uatllrd.,. afternoon, from 1 to 2 b'oloek 
;1 nlteroag ,.._IrA. . 

Stoppages mostly fur materials used, such as 
dynamite, candles, fuzes. &c. FiDCI very 
rare;nnd mOBtly for mieconduct. 

None. 

NODe. 

The men mostly bave their o"n lick olubs. 

None. 

Varies 'from a week to a fortnight. 

Miners 8 houn per day. the mm on the 2nd and 
3~ shifts only working 5 days a week. but 
pa1d for 6. Surfllce men from 7 8.m. to 6 p.m •• 
except enginemen, who sometimes. work only 
8, bat more often 12 hours. 

DispeIlled with fL8 muoh u pol9ible J same 
rate all day work. 

Do. do. 

Time aod quarter allowed to day mOD, 

Half holiday ou Saturday, witb pay. 

For explosives and materials supplied for UI~ 
ou the works. 

NODe. 

None. 

No insurance, but payment allowed'in case of 
sickness or accident of b. 8d. per day, and 
doctor p~d OUt of miners' club. 

ExceptionaJ; only luch .. managers on tQe 
works. 

14 dllYI ulually. ~ana.ger8. I, S, or 6 month,. 

Undergrouud, 8 from bank to bank, less meal 
times=6i hr •. ; surface to. lells meal times=-8a ho."'. 

Single time, OJ' II arranged. 

6 nighls a01lllt lor 6 d.,. •. 

Time ... d hall. 

No free holidays paid for except Christma. Day 
and Good FridllY. Snlurday., work' cease.s at 
I p.w. and 8 v.m. alternBtc wtocks. 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

MINING AND QUARRYING--continue4. 
220. 221. 

EMPLOYEJl. The BllUericy Iron Company. i 
I 

Messra. Jas. Sparrow (lod SOD. 

-------------j------------------~-------------------

-t\ District -

Number of workpeople engaged in 
firm particulariscd as follows: 

(1) Males. 

(2) Females. 

(a.) Apprentices or other 
learners or young persons. 

(b.) Uoskilled Jabourel'/'l 

ConUOXiOD of firm with organisa
tiODS of employers dea1ing witb 
labour questions. 

RepresentatioDs or iuformation 
offered for the cODsideration of 
the Commission under the fol
lowing head.e:-
(1.) Wag'''-

Ca.) Their amount and 
fluctuations. 

(6.) Arode of "w.yment, 
"'hether by thC! hOll •• day. or 
week; by piece, tOl:ik, or through 
lIub-contractor. 

(c.) DeductioDs by filleR or 
other forms of stoppage. 

(d.) Truck .Ylltem or pay .. 
m~nt in kind. • 

(e.) AlIowa.nc~a in form of-
I.) BonuN 

\~L) D<-ferred pay, such M 
lIick, Hccident, p~nsion, or othcl' 
in8Ul'lI.nCe 8ydem, 

(a,) Fr.:.: hO\'Ne, land, food t 
clothing, or '!tbet Allowance, or
advantllgl:. 

Cf.) Lt'ogtb or notice lor 
ending engagement. 

(2,) How" of Labour:-
(a.) Ordinar,. 01" .. tandard 

honrs of labour. . 

(b.) Overume. Ana itl! re-
muneration. . 

(c.) Nigot ,billa and their 
remuneration. 

(d.) Sunday work and its 
rewuneration. 

(e.) Weekly half holiday 01' 

9tber holill",. WIth 01' ..,ithout 
payment. 

Ffrwd Collier,. neal Wrexbam, Walea. 

All r.ntt.lcs. 

T,otaI369. 

Four learners not apprenticed. 

91. 

None. 

Fortnightly unsk.il.lt:d labourers, and Dl'tizans by 
day; bricklaJ crll. by piece; milla'l!, by tuk. 

, 
'l'he eoalgettera get their IJOwdcr Wid luse from 

our store-room, nod the amount is dedncted fort
nightly, but tbey are at Jiberty to get all 'they 
require cJsewher~ if they think fit. 

Nand. 

Engine-winders, "banlumcu, hookera-on and rope 
followers, and loco dri\'erM RntI brakesmen. who 
Rre paid at per day, rt~cive a premium on Qll 
conI rsi!ed abovo n defilJile quantity per week. 

There is n fund in connexioD with the work" to 
whioh tbe men pay 80 much in the Il, varying 
!d. to 2d., according to the stute of the 
flUids. We pay 25 per l\('nt. of the men's fluh
l!CriptioD8. 'fhe mOlley is applied {or surgical 
attendHnce in CIl'SC of sccldenls, 8011 the surgeon 

';'s paid for each case. A mall hurt r"!ceive. 8_. 
per week. 'fhc men and the employers subscribe 
to tbe North Wales Permanent Accid(>lJt !<'und. 
which pays to aoy person 6". per week ten weekl!. 
and then i~. per week until recovery; aud ill cases 
of tarat accident, compensates widow and children. 

Pumping pilmen h.n·c clothes to work in. 

14 days auy Saturday. 

.54 houre: per week. 

Very rare; time and half. 

When worked laDle as day time. 

Vel'Y rare. when wvrked double time. 

'r",. half day. per week (Monday and Saturday), 

Ironworkli, AlfretOll, Derby. 

A.. Bridge RD., roof buildings, boilermakers,l 
&c., 50 males, B. lroufoundel'l, 63/ 
males. o. Locomotive and stationary 
!ngine bnilderl!, &c., 60 males, D. Pig_ 
Iron producers, 2 male.. B. Woodyard, 
1 male. 

A. 19. B. 12. c. IS. 

A.. bS. B. 51. o. 24. D. 42. B. 11. 

Nonc. 

I S., to 2/. per week. 

Tob, 
401. 

Labourers paid weekly, by the huur; skilled uu', 
by the piece as far ns possible; payment throuj{1 
Sub-culltractor ju a. few easel!. • 

Finel! indicted in serious casel!. 

None. 

None. 

Men pay St!. per week to a,sick and nccident funt 
anrl in some ~pecil\l calles Pl'IUlioDS are give" 1 
each ca~e bying dl'aft with on ittl own meritr;;. ..\1: 

4 weeks. 

54 hours per week • 

Overtime work if it canDot be avoided, time 8m1 
one-eighth for the first a hours, nod time an.ii 
quarter after. 

At the blast turuaeetl ooly, at the same price RI d:f)" 
shift. ' 

Very leldolD required; time and quarter. 

Half holiday ev~1'J Saturday} 
Whitluntide,3 days Wichout 
Octoher,8 or 4 day. payment. 
Chrhtmal, 8 or -4 da1l 



GROUP A . .,-R]lPLIES FHOM EMPLOYERS. 207 

NUMBERS OF WORK PEOPLE, WAGES, AND HOURS OF LA BOlTR. 

MINING AND QUARRYING--Continued. 
____________ -=211:.01'--, ___________ ----, ___ 2 222• 

The Bntterley Iron Company. 

----------.------.. -----
Iron and Steel Manufacturers, Codnor Park, 

Alfreton, Derby. 

Coal snd Jron!ltone Mines, and Iron alld Steel 
Manufacturers, Derbyshire and Nottiughamsbirc 

Collieries only. 

The Blackwell Colliery. 

Dhwkwell. l'erby. 

---------------------~--------------------+-------------

[: 

279 males. 

1 fema.Il'. 

102 learners and young 
under 18 ytan of ate. 

5'5. 

L., 
~non. J 

, 

'.' Subscribe ta tbe Sooth St&ffordsllirc Iron Rnd Steel 
Ij W.ogesl:Joard, which regulates Q,udfixea wages. 

•• 
3,465 moles, including boy •. 

999 boys under 18 employed in and about the 
mines, including 20 apprentices in the workshops. 

About 150. 

Not striotly so. 

i 18" to Sl. per week; wage3 fluctuate accot'<ling to Stn.l1meo, 6,. to 78. fleT day; dRymen, 48. to 61. 
the net seUing price of iron. per day; vnries necording. to circurustance~. 

Weckly (keeping a week in band), by the hour, 
: day. mid week, mostly by wei~ht i & large pro

portion paid tbrough sub-contractors. 

, Firemen. enginemeo, odtlmen, aD(l gang lads by the 

I 
dllY; permllUt'nt ).tfl..ft' by the week; coal tmd 
irom:tone getters by the piece; coni-getting, i gangiug. and banking by sub-contracting. 

Small fines oCClUiionaUy for neglect of work or Deductions. for Clll~), rent, wood nod iron wor~ 
gt088 cases of irregularity. coal leading; a18(1 fines in caees, of brcooh of 

rules, &c. If more than a certain amount of 
slack is seut out in tram, the whole tram is con
;fiscated. 

None. 

Nonc; 

Men pay ad. per week to a sick and accident (und, 
r .\1ld in ~pccial oases we give small pensions, but 

cuch clUle is dealt wit.h uron its own merits. 

None. 

None. 

Sick Rod accident club. 

2,1;40 

None. 

Included in above. 

None. 

Skilled miners, 1,. 3d. to 16 •. po!" 
day. Unskilled miners, a,. ed. 
to 6s. 6tl. per day. Fluct\lsto 
with the labour market. 
lly tile day, week, and pi('ce. 

Deductions made for impurities 
otller tbun 1he millcrn.l conw 
tr&cted to be gotten. 

None. 

None. 

NonE'. 

: Honies are not froe, but we provide them for aU Hnu~e cO'l-is allowed. None. 
IOU' wo'kpeoplo at low rents. 

I 28 day" D"tice terminA'e. Oll' engagements. I 14 day.. 14 doy'. 

~ MCIl who work by contract, that is by weight, I PartIan, from j to ] I, and from 11.80 to 3.ao j II Miners, iiI bours pl~r werk • .Me
I work ubout 11 hours, inclUding thetime.oecuPielll 14ungley, &(' .. , 6.80 to 10.30, and from 11, cbuDic8,G4 hours pt'r wl"Ck. 
! "'ith their meals, wbile the men who work by tbe to 3. 8 houl's coal turning for.5 day$, S honrs 1 
! \'cek, ,lay, or bour, _commence at 6 and leave 00 Saturday, equnl 45 per week wben in full I 
, atS. . , I. work. I 
!. Very litUe overtime; time and one-eighth up to ~ Same as day work. 

I
, 8 p,m. I 

. , 
i_~., At the slUlle price as day shift. I Same as day work. I Miners, 51 hours. 

I, Only when Deces~aryJ at the lame ,price 8S week', Same D.S week day (seldom required). I Nones, 
days. 

I. The greater part of men ouly commence 'Work. Half holiday on Saturday; dll)'mtm, pai(l full day, Sutw'day hllif holillllYS "idlout pay 

! 
cllch wCl.'k au Monday night, and alii tbere i" 1\ having .,nrkl->(t hnlf hour extra 011 ench of the 

'. double lihiC, it followtJ tbat they nnly WOI k 5. shifts other 5 dayN, ...... 'unlfl 9 hours per duy-6 to 4.30; I' 

pOl week. ,one hOllr allnwed fol' weals. . 

!t' 
-ii 
Ii 
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225 • _~~~3~. __ . __ ~ ___________ ~~~4~. ___ . _---_. __ ._ ... 

EMPLOYER - _{I 
----I 

-{I 
I 

Uiatriet 

Number of workpeople engaged in 
firm partieularised 88 follows: 

(1.) Mole; 

(2.) Female. 

(a.) Apprenticell or other 
learners or young persons. 

(6.) UOllkilled laboUFerfl ·1 
1 

The Clay Croas Campey, 
Coalminers. Cokemakers, and 

IroDfounden. 

Clay Cross, WingerW'orth" 
Danefimoor, and MortoD. 

DerbY8hire. 

240 males. 1 
Total 2,640. 

60. 

2,840. 

Pilsley Colliery Company. 

Clay eros .. Cbester6eld. 

720 mol ... 

105 young persons. 

1 

I 
70 per cent. 

I 
I 

Conoexion of firm with Organisa-! 
tiOD8 of empluyen dealing with I 
labour question", 

None. 

I
; The ~er~yshire Coal owners' As· 

soclatlon. 

RepresentatioD!! or information 
offered for the consideration of 
the Commission under the fol
lowing head!i:-
(I.) Wages ,-

(a.) Their amount and I' 

'fluctuationll. 

(h.) Mode of payment, 
whether by the day, hour, or 
week; by piece. tosk, or through 
liub--oontractor. 

Regulated by condition of trade. 

By the hour, day, week, piece, 
tlUlk, and partly through sub-
contractor. 

(c.) Deductions by fines 
other for1UB uf stoppage. 

or ! Those allowed by Act ot Parlia,.. 
1 ment arranged by agreement of 
, seTViee and contract rules. 

(d.) Tl'uck system or pay
ment in kind. 

(e.) Allowance in fOTm of
(I.) Bonos 

(2.) Deferred pay, such B8 

sick, accid .... nt. pensioo, or other 
iosurance. 

(3.) lfree house, land, food, 
clothing, or other allowance, or 
advamage. 

(f.) Length of notice for 
ending engagement. 

(2.) Horu's oj Labour :-
(a.) Ol'flinary or stan«ard 

hours of labour. 

(b.) Overtime and its re .. 
munera.tion. 

(c.) Night shifts and their 
remuneration. 

(d.) Sunday work and its 
remuneration. 

(e.) Weekly half holiday or 
other holiday with or without 
payment. 

None. 

None. 

b'i~k and accident fund created 
by employed and employers. I 

Low rente and gift of coal to oc- i 
cupiers of company's houscs, at 1 
discretion of maDager. 

Fortnight. 

Cnllieries - 48 boo ... a week. 
Labourerg 54 do. 
Foundry BUd 

mechanici - 54 do. 
Ironworks and 

furnacemcD - 72 do. 

MecbaDics, 50 per cent. increase. 
Foundry, 25 do. do. 
Collieries, only' when absolutely 

necessary, nil. 

As above. 

All works, except furaaccs, stop 
middllY on Saturday. 

8 houN 15 JJlinutes per day. 

At the same rate. 

Do. do. 

Nou.e. 

None. 

, 

I 

W. C. Haslam, Eaq. 

Peotrich C~lIiery. Uipley, Derby. 

800 muleR. 

Tota18U. 

t: learneD. 

10. 

Nonc. 

11. 2 •• 6!d. per mao and boy. 

By the (lay ond by contract 
tonnage rate. 

16d. per week per boy onder 2 ... 
per day, and 3d. per week per 
man over 2,. per day, towards 
ei('k and accident funll. 

None. 

None. 

None. 

Coal allowed to householders and 
widows with 2 .ons. 

14 doy •• 

Mlncn. 461 hours; meehauiCJf, 
54 hourI. 

At ozdioary rMeII. 

Do. do. 

Do. do. 

Minen half holiday, Satorday .. 
without pay. 
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NUMBERS OF WORK PEOPLE, WAGES, AND HOURS OF LABOUR. 

MINING AND QUARRYING-Continued, 
226. 227, 228, 229. 

I . I 
AI 'I . C I North Drancepeth C.oal Com pony • L' '.' 

___ IU_O_U_"_,,_e_,>_. _o_m_p_R_n_y_, __ I _____ L_""_i_ted. ______ ---i __ M_e_"_.l'S_' _G_,._In_'O_I_"_&_S_O_llS_' __ il ).Inin CollicI'Y .co:~.r. lml~: 

Narth Wingfield, Derby. I LittleburD. Colliery. DwbalD. Cynlmer. Rbonddll Valley. 

2801 Total, 925 males!· 

I ·1 

I i r 'rotal 341. ! 
21J I 
40 I 

N une. Dnham Coalownen' Association. 

AI per trndc. 

I 
i Weekly. fly courract as mucn 
! 8~ possible. ,l'ieee Bud (8~k. 

: 
~ Grants made for nuy difficnlt 
~ work, vi •. ~ bad coal, water, 

bad roof, or allY othet' incon
venieoce to workman. 

14 days. 

4S hours per week. 

Pay all oTertime in pl'oportion 
u per day's 'vage. 

SIlDlt! IW dRY men. 

Do, do. 

None, except generol holidays. 

U 7226ft 

Free h01J.8es. 

Fortnight, . 

1,200 

N:ooc. 

Included in the above. 

None,but,alI questions as to wage~ 
&.c. are regnlated by the Moo
tnoutbshirc and South Wales 
sliding scale. 

GOVeTDOO by the Monm;>uthshire 
and South Wales tllidiug scale. 

By tbe day. wl..·ek. month, YSl'Il, 
nnd ton. 

Only such deductions as are de
sired by the men. 

None. 

None. 

None. 

Coal and houses at a cheap rate, 

1 month. 

54 bours per week. Ave~ge, 42 
boors por week. 

l.'imc and half. 

G shi& for 5. 

']'ime Bod half. 

i Monthly holiday witbollt pn.:,'. 
I ment, lUI "eli- R8 Christmas, 

Eaut'r, and WbitsWI. 

N catb, Glamo~D8hh'e. 

877 colliers. hanilel'S, hitchenz:, 
Ia.bourers, engillemcu. &c., &C. 
(surface lIoud u~ergrouud). 

6 at bl'ickyard only. 

80 youn~ persons under 16 (sur ... 
face and uuderground). 

I :No skilled labourers. except R few 
1 tm/{inemen, say 25, sad black-

I 8mithfl, say 20 (included in 
above 877). 

I With the South Walc~ and lIou
I mouthshire ~o\slm::iD.litlll. 

A.s per IllRl'kl't pricl' of I.ongie 
, COlli, anll tbrough coal f.o.b, at 
: Cul'tlift·, ~cwport, and :s.w8nsea. 

I Fortnightly i daymuu by the dny ; 
, CO\Hl'l'S by the tou. 

Xonc: onl\' dodor nnd school for 
men's . Com'o.'Ilieuce. School 
pence will be dispensed after 
.August Itl91. 

None. 

None. 

None. 

A calendnr month. 

rndeTF:.lJud melt ~ bours, and 
on surface il1 ~onnl.'XiOD witb tbe 
touof co&1 direet. Other snrface 
wOl·k 11 t houts (~ hour for 
breakfast aud I boudor (~inner). 

Do, 

Timl~ :1t,d 8 bnlr. 

First MOUdRY in the OlolJth with .. 
uut PIlY1DtlUt. 

Dd 
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230 -------- -_. 231. 

EMPLOYER - Messr8. Thomas and Company, Quarrymasters. Measr •• E. R. I'Byn8 and ~OD.JJ Quarryowners. 

District Forest of DeaD, Gloucester. Coleford, Gloucester. J - ---------''-------------~-'--'''I --------
Number of workDeople engaged in ' 

firm particularued 88 follows: I 
(1.) Mal.; 40 mal ••• 
(i.) Femole. -

(a.) Apprentices or otbqr -- I 
lea.rnertl or young persons. j 

(6.) Unskilled labourerM 

Connexion of firm with organisa
tiODB of employers dealing with 
labour quesUODB. 

12. I 

QnarrYlIlllBtc,,' Associ.tioD. Wynd. Hill. CClerord.1 
Gloucester. ' 

I 

All mal 

"} .. -
9. Total aboot 80. 

B. 

M&stcra' AIlBOcio.tion. 

Representations or information 
offered for the .coosideratloD of 
the Commission under the fo1· 
lowing heads ~ 
(1.) Waget:-

(a.) Their e.mouDC; and 
fluctuations. 

.1 
Quarrymen, 411. 4d. to 58. day; labourers, 10" per I 

week, or 8a. 2d. per day. 

(6.) Mode of pay .. ent, 
whether by the hour, day, or 
'Week; by piece, task, or through 
sub-contractor. 

(c.) Deductions by fincs or 
other forms of stoppage. 

(d.) Truck .y.~m or pay
ment in kind. 

Unskilled labourers by the week; quarrying by lfortnight1y. 
the piece ood through 8ub-contractor. qUWTYmeD. 

I 
None. 

None. 

I 

~D-""·i 
! 

None. 

:' 
None. 

(e.) Allowances in form of-
(1.) Bonull - P - A percenla@'e on earnings, to be arranged from None. 

(2.) Deferred pay. tOuch 88 ! 
sick, accident., pensioD, or other I' 

insurance system. " 

(3.) Free house:.- Innd, food, 
clothing, or other 811oW1WC8, or 
advantage. 

(I.) Lebgth of notice for 
anding engagement. 

(1.) HOU1'S of Labo14r."-
(a.) Ordinary or standard 

hours of labour. 

(b.) Overtime and its re
muneration. 

«.) Nj~ht shifts and their 
remunera.tion. 

(d.) Sundsy wcrk and its, 
remuneration. 

(e.) Weekly holf holiday or I 
other holiday with or without 
pUyUlcnt. 

time to time B8 the market fiuctuatcs. 

The ordinary clnbe do tbilil. 

None. 

1 week. 

'i a.m. to 5 p.m.; ). hoUl'S allowed for meals. 

At the same rate. 

None. 

None. 

None. 

Supposed to be weekly. 

8 hours per day; 71 hours supposcd to be a.vefAge 
for Jast G years. 

None. 

None. 

Two days in the year without payment, an~ men 
sometimes take two Of tbree day. on thoU' own 
acC'Ollnt. 
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. _______________ =23=2~ ________ . ______ ~----~2=3~3~------~--------~2=2~4~.--------_ 

I 

,. 
;, 

W. Hoory Fryer, Esq., Iron Ore :Miniug. 

Old Sling Pit nnd Now Boxbu:sh MioeB, 
Coleford, Gloucester 

• 
30 akille<! meDl 

Emploved nt the Old Sling Pit and New 
6 boys - Boxbusb MinC8, the Lydbrook Mines being 

3I;Den J 
temporarily su-<;;pended. 

None; do not believe in orgnuisotions of employers in oppo.-
sition to lo.bour. '.' 

The followiDI!' answer, apply also to the Lydbrook Iron 
Mines Co., of which Mr • .k'ryer is the Manager:_ 

Skilled minera, 3s. to -{s. per day; unskilled labourers. 2" 6d. 
to 33, pel' day. 

Fortnightly. Unskilled l&boorcrs utmally paid by day fol' 
loadi~. sUl'face work. &0. Skilled miners usually paid by 
the piece, i.e., per tOn of oro raised, 01' per yard of beading 
driven by them. Special contracts for particular work nre 
occasionally made. but these are exceptions. Payments 
tbrough 8ub-contra.ctor sometimes, but Wlually all the skilled 
miners employed in one place sbare the proceeds equally. 

No fines. Deductions are made only for blastiDf( materillls 
supplied to the men employed on contraot work;: and, for 
medical atteudnocc, from Gd. to h. is deductefl monthly and 
handed to the doctor. 

None. 

None. 

None, 

None. 

Men employed by the ton or yard can terminate their con .. 
tract without prC\'loWl notice. but when possible to do so, 
the firm ,ives them a. week's notice. Men employed by 
the day give aud receive 1\ wees's notiee. 

Nominally 8 (i.e., including going to work-pla.ce in employers' 
time and coming out in workmen's own time), but 81 half

, an.hour i. IpeDt at mC:ll time, actual hours are about 71' 

Same 88 in other caa6S, but only worked in eases of emergency. 

Seldom worked i remuneration same lUI dlly shifts. 

None. 

No regular holidays or balt' holidays; every pel'Son can have 
1\ holiday when he Wilhcs, but payment is only made in I ''eSp.c' of day. w.rked. 

RishtOD Colliery. 

Rishton, near Blackburn. 

139. -
62. 

22. 

-

Darcy Lever Coal Compauy. 

Darcy Lever. Bolton, Lancashire. 

4.00 male,. --
--

30 to 40. 

None. 

Wee~y. About 6 tbrough Iu.b oon .. 
tTaeter. 

Daily del hourly. 

54 hours, but company's men no Dot 
average more than 48. 

Very seldom. Time and quarter wben 
worked. 

Very seldom. When worked time and 
quarter. 

No work, no pay. 

Dd2 
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EMPLOYER -{ 

Distddt -{ 

Number of workpeople engaged in 
firm particularised us follows: 

Dlainscough Ball Colliery Compauy. 

Coppull, Lw;tcasbire. 

(1) Male; 340 
(2) Female. 29 

(a.) Apprentices or other None. 
learne~'8 or young persons. 

(b.) Unskilled l~bour('rs About 200 (included in above). 

ConnexiOD of firm with organisa- Lancashire nnd Cheshire Coalowners' Association. 
tioD" of employers dealing with 
labam' qucstions. 

236. 

Parkeido Mining Compauy. 

Frizingtou IUld Wind~r, 
Cumberland; and LiDdnl~in-l!'uTllUBJ LancRlibire. 

218 males. 
None. 

'9 young perSODS. 

2D 

None. 

, 
RepresentatioDs or information 

offered for the consideration of 
the Commission under the fol
lowing heads: 
(1.) Wages ,-

(a.) Their ' amount and 
flnctuatioDi. 

Enginemen. bla.t:ksmiths, and joiners, &C"l 
4s. 8d. per day - - -

Surface labourers. aBo 3d. per day - r 
'Women and girls. lB. 9d. per day '~ 
Underground day hands. 68. per day -
Undergruund lads (under 16).2,. per day 

I Miaer",t present, 4 •. 6d. per day; undergrouad I 
labour .... rs, 88. 9d. per duy; surface "killell men, i 
4s. gd. per day; surface UDHkiUcd m-en, :lB. "d. I 
per day; surface young penon!, 2B. 

(b.) Mode of payment, 
whether by the bour. day~ -or 
'week; by piece, task. or through 
Bub-contractor. 

(c.) Deductions by fines or 
other forms of stoppRge. 

(d.) Tnlck system or pay
ment in kind. 

(e.) A llowancC6 in form of
(1.) Bonus 

(2.) DefelTed pay, such as 
sick, aecident. pension, or other 
insurance sYl:ltem. 

(3.) Free house, land, f05!d, 
clothing, 01' other allowance, or 
advantagc. ' 

(J.) Length of notice for 
ending engagement.. 

(2.) Hours of Lab"",,':; 
(a.) Ordinary or stundard 

hours of labour. . 

(11.) Q\'ertime and its re
muneration. 

(t'.) Ni/;'tht shifts aDd their 
remunCfRtwD. 

, (d.) Sunday work and its 
:iemune1'ution. 

(c.) W'eekly balf holiday or 
other holiday with or without 
payment. 

COlliCl'fll, 11s. per day -J 

Colliers. by ton; putters or drawers •. through By day. Miners by pi(ace. The miDen arc COD
collier, by the -<lny; and other workel'll, by the d-n.y. tractors, 'ftIld pny tlIeir 1lS6i~tnD(8. 

A deduction for dirt sent up amongst cool. 

None. 

None. 

25 per c0nt. of nmount paid by men is paid by 
owners to LancDshire and Che@hire Miners' Per· 
mnnent Rclief Socioty. 

None. 

14 days; 

Undergroond colliers and drawers, average, 10 
hours; underground datallen. 8nrnge. 9 hours; 
surface men, average, 11 houn. (including 1. 
bours for menlJ). 

Ordinary pay. 

Do. do. 

Do. do. 

On Satu1'days i S bOUfS lee!'! for surface men, 2 hOUfS 1 
le~s for coJliers and draweJ'B. 1 bour less for I 
underground day hands ,..ith the same plly 8S 
()thor days. 

Fines very rare. Stoppages nre made for e:xplo
SiVCA, lighu, house rent, and tools. 

None. 

None. 

Men ba\'e their own sick club; contribulions are 
retained from workmell'~ wagell, lind bnuded ovel' 
witbout deduction to their trensurcr. 

None. 

Weekly. 

Underground, 8 hours; surface,9 hOUfS daily. 

Ordinar,. rate. 

Ordlnary rate. 

Ordinary rate. 

Half hoUdRY on 8atuf(11l1f<., 

! 
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South Leicostt..'l'Shire Colliery Co. Delaval Benwell Co11iery Company. Hncknall Colliery Compnny. 

-_·_----------1-----------1 
CoaJdlle, Deaf Leic.estcr. 

685 males. 

None. 

6s. ed. to 78, per day. 

rurt by the day a~d part by the ton. 

.A fortnigbt. 

~ hours pet day, except Saturday, 
which is 6 hours. 

Ordlnary rate •• 

Ordinary rates. 

Ordinary rates. 

Newcutle-on~Tyne. 

•• 
96 males. 

4 females. 

21 young persoDa. 

20. 

None. 

Fortnightly, by tbe ~8.y and picce. . 

None. 

2 or S in coals partinUy. 

·None. 

None. 

2 or 3 free houses. 

2 weekB. 

9 houn per day j sa hoU1'8 per week. 

Time and quarter. 

Time and quarter. 

. Saturday afternoon. 

, 
i 
I 

HucknnU, NottiD~·h(l,ru. 

1,250 males. 

None. 

Loatlcl'S 
Oif~hl\nd men and boys in pit 
Firemen, In baulers 
Coal snrte~ 

-}NO' 1 Colliery, 
. 3~O 

• No.2 Colliery. 
- 330 

650 

Owners lH!!Ociated purposelv to deal with tbe ftctmt 
demands for advance in w~~cs. 

:Per day; weekly to those who may gcocl'nlly be caUe:l 
UD!>killl,od miners and bnnksmeo. 'fhc coni fnce is 
divided into ~I stalls." Encb stall is worked by nbout 
3 stallmcu or sllb· contractors, nnd ahout 6 otber holers 
or loauers. The stai1men are paid per ton fClr all the 
coal got in the stall, and they pny the IODllers per day, 
and the holers by the piece, sharing the bllhmc~ among 
themselves. 

: ltines are inflicted- for 
.1 loss of toolli, &c. 

loss -of time, neglect in loading, 

I 

I 

NODE-. 

None. 

Colliery Accidellt Society and Death Sooiety. mnnngc(l 
hy a representati':e committee of wOl'knll'u;assisted by 
tbe colliery offic~ ~ta:lf. 

Houses charged for at the l1\t~ of 38. 6d. Dnd".48. per 
week. No free hOllses. 16 cwt. of coni frt.!c to house
haMel's pel' 4- weeks (If full tim~ the men po.ying only 
for cal·tage of same. 

14 tlays . 

! Colliers, 8t bours' work, 11\.lU. to 4 p.m., hnlf bonr for 

I 
meals; nil%'btmen, 5 p.m. to S a..m., 9 h01!t'Ii' work, 
1 hour fC'r mellls. 

! " Ordinary ratea. " 

Ordinary rates. 

Ordinary rates. 

Sl\tordny afternoons. ~e1"Y few men work on Raturdoy 
momilll%'. No coal drlnvl1 on Sntol'dn,.... Two days in 
.July. Good ,Friday to l~nstcr 'l'tlC'sday inclush·e, Whit 
Monday nnd Tuet'day, Christmas Dny, and Dc~. 26tt 
without payment. 
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ElIPI,OYER ~ _{ I 
I 

District -
I 

- i 
- , 

Number of workpeo),le engaged ill 11 

firm particnlarised aM follo""8: 
1.1) 31.1.; I 
(2) J,'.male. I 

(a.) Apprentices or other I 
lcarne1'1' or young penon!J. I 

(b.) Pnliikilled labourers 

ConDPxioD of firm with orgaoi~a.
tiODS of employers dealiog with 
labour· questionfl. 

Rep1'<'sentatiollR or information 
offered for the eonEideratioD of 
the Commission undt'r the fol-
]ul\iug heads: ' 

I 

24Q. 

1'be lIke.1on Colliery Company, Limited. 

Dkeeton. 

607 males. , 

None. 

Included iu A. 

None. 

(t.) 11'''9'''--
(a.) Tbeir amount and From s.. to 68. Gd. per day. There is DOW 40 per 

fluctuatioDs. cent. advance in aboTe. 

(h.) Mode of payment, 
wh("tber by the bour, day, or 
week; by lliece. task, or throngh 
lOu't-contraetor. 

Duy. Piece and task. Payments thTOugh suba 
contracton. 

(c.) D~duntiou" by fines or Fiuea for breaches of the Mi.nes Act and ('outmet 
other forms of at\)Ppage. rulea. Stoppages for club and eolll su:pplied. 

(d.) 'truck system or pay .. 
numt in kind. 

(t.) Allowances in form of-
(l.) Ronus - -

(2.) Deferred pay, such a8 
"jck, accident., pelltlion, or other 
insurance system. 

(3.) Frci3 house, land, food, 
C'!othing, or otber allowancc. or 
ach·antage. 

(J.) Lepgth of nQlie. for 
eumng t:Dgagement. 

None. 

Occasionally for special service. 

Accident club at the colliery. 

None. 

(2.) Hou .. of Labo.r<-
(€I.) Ordiuary or standard 

houn of labour. 
Mecbanics, 54 hour.; bankRmen and coal sorten'l 

47 ~ labouren 011 surface, 54; underground mf;'n, 
49 hOUTS per week. 

(b.) O,.ertime aod its re~ 
l1luncratkn. 

(c.) Ni,bt .shifts and their 
remuneratlon, 

(d.) Sunday work and ita 
re:om:eration. 

(to) WI.·ekly balftboJidoy or 
Gthcr holiclay ",itb or without 
pnymQlIt. 

I 
Sttme as ordinary time. 

Same as day time. 

t:;ame as week day. 

Saturday, hull day without pay. 

241. 

IS .. underground and lurface. 
I office womOD. 

16, dfl>6Siog ore!. Total 15G~ 

$, sundry wor:t. 

None. 

15s. to 22 •• per 'Week. 

Cash every (our weeks. Some by the day and 
some by the wt.-ek. Bargains by fathom and 
tonnage. 

Doctor'. fee; sick club contributions; Aecideut 
Perm8D~llt Relief Society. 

NODe. 

i 
None. , 

Special cues of IM"n.noD; SUbscription 2-5 per eenL ~ 
to accident fund. F1 

None. 

14 dayill. 

8 ondergmu.od, 10 surface. 

Ratio of day wages. 

8 hooJ'B, eqnaJ felio per da,. 

Not adopted. 

1'., Saturday. and other f8ti1'e days. Bargain 
ODd weekly mrn with pay, day men without. 

~ 

i 
I 
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242. 

ClnndoWD Colliery. 

• 
Radstock, near Bath. 

MINING AND QUAI\RYING-Continud. 

24.'l. 

Camel10n Collicriet. 

CRmerton, Bath. 

244. 

'.rrustees of the late ConDte!!, Waldegrnve 
(Itudstcck CullierieH) . 

Radstock, Som-ersetshire. 

------~_T-----------t----------.-

185 male:s. TOk¥' 292' males. 
None. 

20 

None. None. 

'1'otal t76 maletl. 

(Included in above totn.)). 

Cannot answer, unless' terIC II IlDlkilled la~ 
bourer" is blttler defined. 

There formerly existed an association which 
, deolt with labO-or quelitiona. Dissolved about 
two years ago. No organisation exists, be. 
yond friendly oousultation. 

I 
. Should be governed by the selling price of Flu.ctuat~ with price of coa), uiso by sliding 

scale which tonnerly existed. 
The standard is thnt of 187l ; rose 6(1 per cent . 

in 1873, but gradually I'1;!tnrned to old stan
dard.. Hat! since advunced to 321 per cout. 
Ilbove that of 1871. 

I 
I 

coal •• 

By picce where . possible, occasionally 
through lIub-contractor. 

This should be jealously guarded. 

All payments should be IDade in cash. 

I Under certain circumstances for encourage
! ment. 

None. 

Coal allowed to householders. 

One "eck. 

Adults, bank to bani, 48 houra-; boys under 
Hi, 63 honta; surface men, 6-3; including 
meals. _ 

'About time aud quarter. 

Same aa day shifts. No night work on 
IUr£aco. 

Same as overtime. 

No weekly half holiday. 

Underground men paid by the piece. 

None. 

None. 

NOlle. 

None. 

Coal .free; houle and garden at a low rental. 

One week. 

Underground 8 hours; 9 to 12 h~on abo~e 
ground. 

Ordinary fates. 

Do. do. 

ACCOrding ~ circumstancei. 

None. 

Weekly, by day; piecework, mostly by the 
ton or per yard. 

Fines inflicted in a mild fOl'Dl, the total beiDg 
divided between local hOlilpita1s. 

None. 

None. 

None. 

Coal free. 

1 week. 

8 hoUrs per day, bank to l,auk. 

None. 

None, onlJ""l few men for repairs. 

Very exceptional; wben done ordUlRt·y I'llt('ii1 
of plly. ' 

HaturdaJ' is a IShort dar. 
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NUMBERS OJf WOI~KPEOl'LE, WAGES, AND HOURS OF LABOUR. 

MININU AND QIJAItRYING--!'Ontinued. 
24.>. 246. l 

EMPLt)Y:: ---- -~-------{-\----~;.e-::~~CO-Il-ie-ry-.-n-d ~~:c:w~:~ ~:p::~: -L~m-i"'-:. ----I and lro:~:~~~~ti::~.-~ 
-------,---- -----.- i' 

District -I HUrflcm, Statlordshirc. 1--::=~~~~-'r:e~~~~-~fford8hi~:-· :.:. i Ij 

NUDl.Der of wOl'kpeople cDl!lIl!cd in 
firm particniarisc(llL8 follows: 

(I) Male, 
(9) }4~emale. 

(a.) Apprentices or other 
iea:onc-I':'i 0:' young Pf'-1'80DS. 

<f,.) UnskHled labourers 

COllllt"xion of firm with org!lniSR
tlOns of employers dt!ulillg with 
labour (IUestioDs. 

Repr('s~ntati(mq or informfttion 
offered for the cOllsidt!l'atinn of 
lb~ Conl1ni~sioD uilder the foI..: 
lowing heads: 
(I.) WClgcs:-

(a.) Their amount Rnd 
fluctuations. 

(fJ.) _Mode of llolymcnt, 
wllCtlu.·r by the hour, duy, or 
week; by piece, task, or thro1lgh 
sub·contl'actOl'. 

(('.) J)('ductiollll by line" or 
other fonus of stoppage. 

(d.) Truck "yetem or pay
ment in kind. 

(e.) Allowances in form of
(I.) Bnn1U~ -

(2.) Ih·felTed pay, such ns 
Rick, accident, pell!Oion, 01' othcr 
insurance Fystem. 

(3.) Free house, land. food, 
clothillg, or other allowance. or 
odvontage. 

(f) Length of notice for 
ending cnf,ragc-ment. 

(2.) JlUIlI"S (if Labour:-
(n.) Ordinary or "tandal'd 

llours of labonr. 

(b.) Overtime and its rc
muncmtion. 

(c.) Night shiftfl and their 
remuneration. 

... 
(d.) Sunday 'W(lrk sud its 

teUlulI~ratioD. 

(P.) Week1y half holiday or 
ot.ber holiday ,..ith or without 
lRIywent. 

530, aU males. 

Induding labourers at pita and wharfli. 

The col [iery part is connected with I and Iron Masters' A"oeiotiou. 
the North Sudford&bil'c COB) 

I 

Colliers 'average abc.ut 8.,. pel' day, find their assistants abont 6.t. 
These w:tgcs employers coDsider high, flond more than to the adnn. 
tnge of the conn try at lar!{C, as it "0 mlu~h increases the cost of pl'o
cluction. dlat it almost, prohihiil; foreil,."U trade; but I do not 
consider them too high cQlDpared with bricklayers. &0. These 
amounts of wftl{e!! ha"'c beeD paid fot ahout 2 yenrs; they are 
llbuve tb(>. averngt',. taking Il number of years, and l .. lve been 
rai:-1cd to this amount hy the Colliers' Union. 

i We~kly in 008h. On1y sucb work is paid by the hour, day, nr week 
8.\i caDDot be fixed by contract owing to its varin~ion8. Charge-

, men, rundowll) fir-emen, engine-men, hOMUeril, &c. ullderJrround, and 

I engiucmcn, banksm(,D, labourers. stokerI', &e. on surface by the 
hour. dny, or wee'" The colliPl'R are all paid by the ton, and thl'Y 
pay their m.sisfnnts per day; othen are pnid per yard where their 
WOl·l, doeN not depell(l upon the "ei~ht of minerals gotten. 

No rleductionA except for damages to safety lamps and for infractions 
cf Mince Regulation Act. 'Chese fincs ale added to sick clllb~ and it 
is either optional to the men to pay or h~ taken before the magistrates. 

None. 

None, but allowanco is made when coal is fanlty. 

I 

NOlle. ]f the men are "ick, or in case of' ueath, payment is mnde 
from aiek club j ill cases of long illness the company assist. 

I Managers, engin~rs, &c. 

I 
14 da1A. 

918waJcI. 

87. 

All the above except 16 arc un
skilled. 

None. 

From B.t., to 11. 9d. for boys, per 
day. 

Some by duy, some by piece. 

None. 

. None. 

None. 

None. 

Nonc. 

I. day,,-

I 
Is hou", lor .n mon below ground, from 8 to lOi on ,ur'oce. 'rho •• / Collier>, 8 hou," per day; otb .... 

in counexioD with eolll('r.). 8 hours j laJ>oul'ers at eolliery and brick-! loj. 
works, 9~; at fnrw, lO~ bours. ; 

No systematic overtime; when it it) worked, paid for sam*, as day- ! 
Fatt'. I 

COlJil'N, lIAme 88 du,.. 

None. I Arlinna, time and balf; oollicn, 
; 6amo as dKy. 

Npne. Double time. 

t 

I 

I 
I 

: We t10 not profess to make any half holidays, th{l greater portion of I 
• ·our mt:n filli"hiug tbeir work soon after mid-dRY. 'there are allilO i 
! a l·Ia.'1zl of men who ah~l'nt tbemsdv(o's from work OD 110 average Ii 1 
i duys ptll' wcek, t.hl'l'efol'e only workilJg 36 hourI!! per week j they 

Half day per week withrmt paY'i 

j arc only paid for the lIctual work done . 

• 
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NUMBERS OF WORKPEQ.PLE. WAGES. AND HOURS OF LABOUR. 

Hanley Colliery Company, Limited. 

HllDley. 

aDo males. 

30. 

None. 

Weekly i principally by the piece. A large 
proportion of underground men are pa.id 
through contt1lctol'8. 

MINING AND QUARRYING-eOnti'1lued. 

248. 249. 

Aldridge Colliery Company, Limited. Coppi~e CoUiery Company. 

Brownhills, near Walsall, Staffordshire. 

• • 
811 men .. 4 boy •• BSS maIM. 

18. 

8. 

None. 'None. 

Average 'lVnl!8 about '18/ .• 6., per annum, Day men, 5 •• to 68. 6d. per day. 
men and boys together. Boys' average of 4s. per dar. 

14 day •• 

By the day. all above. By tho toD, from 
1$. 4d. to 9 •. 3d.; by the yard, nvemge of 2.1. ; 
with an addition at pr-esent of 4.0 per cent., 
and through sOob-contractor. 

None. 

None. 

None. 

Nothing besideS e. field club, from' which the 
nLen get 6". a week in COoSe of accident, and 
an allowance in case of death or per· 
manent disablement. 

None. 

14 day •. 

Underground men 71 to 8 hours; surface 8 j hut miners aotunUy work about 7 houri at 
meo 9 hours. the working face. 

9 hours per day. half an hour of this i8 taken 
in gettinl{ down the pit to work J and half an 
hour is allowed for meal. out of thi8. 

Nothing extra per day or honr. 

Do. do. 

'.l'im.e and a balf allowed. 

Saturday bRlf holiday. without payment. 

U 79268. 

Same as ordinary time. 

Eor repairs only, for which purpose about 
100 men employed; hours of labllur as 
abo",e. Remuneration varies from 48. 6d. 
to 6.r. per lhift; same as day work. Work 
altemat.l,. . 

For repair8 only; ill practically confined to 
Sunday night shift; hours -and remunera
tion as above. 

None definitely filtcd; but, 85 a rOle, ~o to sn 
per,cellt. of the men do not come 011 MOD~ 
daYB, and 5 to 10 per cent. do not come on 
TueadaYI. Even larger nombers absent 
themsel't'68 when trade is brisk, causing 
great los8. Work celUleA at 1 n'e1ock on 
Saturday •• 

Very little overtime j paid ordinary rates. 

Same 88 day work. 

Very little done. Pitmen get the same 8S on 
week days, and lurfo.co meu, time and a 
qu.arter. 

None besides usual holidays, for which men 
are not paitl. 
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NUMBEltS QF WORKPEOPLE. WAGES. AND HOURS OF LABOUR. 

MINING AND QUAltRYING-cOnti>nued. 

______ ~~_--;-___ __=2.J::O"_ ____ 7 _. ____ 2~ ____ ~_,_--=-.. ---'2~5~2----
W ombweU M",in Colliery Co., 
" Limited. Womb"elUlaiu Co.. l.imitod. I EMPLOYER - - -{ EItenrater G ..... Slate Co, 

- --- -- ._ .. - - =._._. 

District - - .{ Elterw&ter, Ambleside, ~ est-
moreland. Near Bamsley. WombweU, Dear Bamllley. 

___ ~ __ = ___ ~_~ __ +--------+----------1-----------
Number of workpeople engaged in 

firm particulariBed all follows : 
(I.) Male; 

(2.) Female. 

(a.) APP~Dticea or other 
learnera or young persoDJ• 

(b.) UDlkiUed Iabo...... -

ConnexiOD of firm with organunr.
tions of employers dealior with 
labour queatioDS. 

Representations or information 
offered for the consideration of 
the Commiasion under the fol
lowing beadl!J! 
(1.) Wag'''-

(a.) Their . amoont -.and 
-ilUCtaatiOD8. 

(b.) Mode of payment, 
whether by the hOUf, da.y, or 
week I by piece, task, or through ." 
8u~U'ae40r. 

(c.) Deductions by fines or 
other form8 of stoppage. 

(d.) Truck system or pay-
ment. in kind. ...,.~c . 

(e.) Allowances in form of
(1.) Bonus • - -

(S.) Defcned pay, lucb 88 

sick, accident., penaiou, 01' othe~. ' 
in.ura.w;& systetp.. 

(3.) Free houle,.lancl, fo~a;' 
clotbing or other allowance, or 
advantage. 

40 maIee 

-.- Total average 

8 boyIo about 60 men 
and boY'". 

, 
7 -

NODe. 

By the hour and piece. 

None. 

858 males (.llrface and UDder-
gro1lJld). --

128 boyc over IS y ...... and 
under 16. 

12. 

None. 

Minors ,.:.;m ~. ed, to 7.,8d. per 
day. 

By the day; a few by the week. 
Miners and hurrien do piece
work. 

For breaking glasses and tool 
shafts. 

None. 

None. 

Perma ..... t Relief Fund: - 44. 
per week all over 16 years, 
and Rd. per week under 16. 
N ot o~mpulsory. 

816 mal81. 

178. 

150, 

The South Yorkahire Coal
ownen' Assooiation and Board 
of Arbitration. 

Wagel should be in proportion to 
aelliDg price of coal or coke. 

By the day; wherever pos!lible 
by the piece. Wherever sub
contractors employ men they 
pay tbeir own I'IIotes in thoir 
own way. 

DeductioD" for ooal toohl, rents. 
IUId accident fund. The cost 
of wilful ~e onght to be 

~ stopped, as the present mAgis
terial proceedings aTe no de
terrent. 

None. 

None. 

Every workman Ibould be forced 
to contribute to &Ccident IUld 
.iek fund, and also to a pension 
fond for old age or incapacity. 

. .Married men working in the mine 
are allowed boUle coa1s~ 10 tons I' 

... per year. 

None. 

Vo) Length of Dotice for This is best done by ali arrange-
endin, eogagem(>.Dt. met which may be varied. 

14 days. 1 calendar month. 

(I.) How8 of Labour'-
(a.) Ordinary or' .tandard 

hourll of labour. 
, 

(6.) Overtime aDd ita re
muneration. 

(0.) Ni~bt ohllts and their 
remunerahon. 

(d.) Sunday work and ite 
nmuneratioD. 

(e.) Weekly half holiday or 
other holiday .ith or without 
payment. 

'fh~l-e sbould be no ~strictionSt II Minel'll and burrierl, 8 hoon per 
and men Ibould be allowed to da.y. 
work as long or a8 ihort ~ 
they choose. a.nd arranged aGo I 
eordingly. 

Overtime when ~uired by the Same rate as other time. 
employer ehould hut:! ~a 
pay. 

We appro .. ' .. of" .half ,b;,lidaYI 
when a reasonable number of 
hours can be worked. 

Workmen g~~era111 take night 
shifts in tUl'J1l; about l8Dle pay 
as day pay. 

NODe. 

I> f." ;,mciala a.,; allowed a" .. ' 
per annum. 

8 hoUl'll at face for colliers; othel' 
workmen and boys 9 hours. 

neckoned at rate of 8 hours per 
day. 

Same as da,.. 

Same 88 any ether day. 

Weekly balf holidaywithont pay. 
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NUMBERS OF WORKPEOPLE. WAGES. 'AND HOURS OF LABOUR. 

253. 

Boyland Silkl'ltoue .Colliery Co. 

HoyJan~ near Barll&lcy. 

1.9U mal ... 

1 feDlsle. 

--
-
None. 

Is. 9d. to 6$. 6d. per day. 
Through 8ub-contractor S" to 

h. 6d. per day. 

By the du,Y &nd piece, Bod about 
l'20 Jlel"80U~ pai.d through sub
contrQCtor. 

Relief fund only. 

• 

None. 

None. 

None. 

None. 

8 bours per day. 

Paid 88 OI'dina.l'r work. 

Do. do. 

Do, do. 

None. 

MIN~G .AND QUAIt.RYlNG--oilontitnuea. 

Sst 255. , 
Strafford Calherie •• Old SHkstone and Docht'orth ! 

Dodworth,. neaT Baruley. 

900 male& 
t. 

--- Total 956. 110 -
26 ; , 

NoneJ !:,,,' 

Coal getters, by amount of mineral 
gotten; other wor~ll1CQ.. by the 
day. 

Piece men value of lost or broken 
tools, broken or damaged ao.fety 
lamps, breaches of rules j and 
from coal fctters 5d. per mID 
for sharpening toola. 

None. 

14 day. on either side. 

Underground. 9 'bOUl'8 per day; 
, surfae8J 10 hours per day, 

2 honn ,80D8titute; quarter time 
at regnlar rate of wages. 

No extra payment. 

Underground, 6 hours' shift; sur
face., 6 hours' shift. 

Saturdays,3 bouN off; both under
~und and surbee paid for full 
"me. 

Coal and Iron Co .. Ltd. 

Old DodW'O!th, Deat' Bunsley. 

150 to I,ooo mal ... 

150 to 200, 

450 to.6oo. 

Nqne.. 

Unskilled surf&ce men, 8., ". 
'to .y, lad.; unskilled under
~UDd men, 4.r. to 5., 7d .• skil
led 'Workmen, 41. ad. to 6,. 9d. ; 
boys I •. 2d. to 2s. 9a. 

By day and piece. Paymeut 
through sub-cOlltractor objec.
tionable. 

Objectiona.ble. 

Do. 

Undosirable concurrently with 
pre&ent drinking facilities. 

Do. do. 

Do. do. 

14 do" •. 
... 

Swfo.ce~ 54 hotU'S per week;: 
underground, 47 hours. 

Underground no; extra remuner .... 
tion. Surface \)vertime limited 
and undesirable. but where De
eeaary e:s:tr& payment made in 
aomeea&ea. 

Do, do. 

Do. do. 

Work ceases at "1 p.m. on Satur-
da.y; paid u full da.y. 

, , 
! 

256 

Houghton Main Coal Co. 

- Little Houghton, Hemsworth. 

495 moJee ( 

--
78 Total 958. 

46& 

.. Yea. ' 

Colliers. 88. Id. per day. Fluctua 
tiona depend OD atate of trade 
and prioe of coal. Men now 
receiving 40 per cent. on the 
earrent rate of wages. 

By the day. week, or piece. 

Fines in lome OMes for loss of 
material. which goes into doctor's 
fund acoolmt for the workmen. 

None. 

None. 

None, 

None. 

Fortnight. 

Collie1'8. 8i to 9 hours blink to 
bank. Tnun,m$'8~ 8t to 9 hours 
ballk to bank. 

According to the Dumber of hou·rs 
they work. 

8 hours, pme wage as when 
working in the day time. 

Do. do. 

None. 

Ee2 



220 ROYAL OOIlll\lISSION ON LABOUR: 

NUMBERS OF WORK PEOPLE, WAGES, AND HOURS OF LABOUR. 

MINING AND QUARRYlNG--continud , 
________ --,-___ -"2"'57-'--__ --,. ___ ---.-::.2~58~ __ _;__----'25:..9:..=---_--

EMPLOYER -{ 

District '. 
Number of workpeople engaged in 

firm pa.rtieu}Miaed as follow8 : 
(1) Male; , 

(2) Female. 

Ca.) Apprentice. or other 
learners or yOlwg persons • 

• 
(b.) UORkUled labourers 

CounexiOD of firm. with organi ... 
tiOU8 of employers dealing with 
labobr question •• 

BejlresentatlODB or information 
offered for the consideration of 
elLe Commission under the f01 ... 
lowing heads : 
(\.) Wa.ge,,-

(a.) Their amount and 
ftuctuat·oDs. 

(b.) Mode of payment. 
whetber by the hour, day. or 
-week i by piece. task, or through 
Bub-contractor. 

(co.) Deduc.tiuDS by fiDes Of 
other formB of stoppage. 

(d.) Truck system or pay· 
meat in kind. 

(e.) Allowances in form of
(1.) Bonus - • -

(2.) Deferred pay, such 88 
sick, accident, penRion, or other 
insurance system. 

(3.) Free house, land.,lood, 
clothing. or other allowance, or 
advantage. 

(f.) Length of notice for 
ending engagement. 

Wooley Coal Company. 

Darton, near Hamiley. 

553 malea. 

81. 

96. 
lc';. 

None. 

Weekly, by the day; by the 
piece, wk, aoel through sub-
contractor; varioua. 

Sick and accident club. 

Houses and gardens at low rate. 

14 dayo. 

(2.) Hou7'S of Labour:- . 
(a.) Ordinary or standard Surface, Bl hour. ; underground, 

houn of labour. 8 holU1J. 

(b.) Overtime aDd its re- 8 houn on surface 8Ild under~ 
moneration. ground. 

(c.) N~ht BhiftE and their 8 h01ll"8 on Burfaoe and uncJ.er.. 
remuneration. ground. 

(d.) Sunday work and ita 8 hours surfaoe and underground. 
remuneration. 

I 
(e.) Weekly half holiday or i 

oth"r nonciay with or without ~ 
payment. 

7 hOUfl OD Saturday. 

Howden Clough Colliery Co. 

BintalJ., near Leeda. 

850. 

. 

--
About 6011Dder 11 (included in 

abon). 

--
Yes. 

MinerA, 9/. 5 •. (max.) 
" II, 5_. (min.) 

Day WId piece. 

14 day •• 

Josepb Hn.i~b, Esq., 
Victoria Collieriea. 

Bnmtclitf, Leeds. 

850 maleo 1 

lTotal4' -- o. 

40 

j 
50 

Ye8. 

By bour. day, Wld week, and by 
piec~; DODe t.hrough 8ub·con~ 
tractor • . 

OccaaionaJ small fine", 

None. 

None. 

Accident, death, OIld medical 
fund in cODDcxioll with colliery, 

NODe. 

14 day •• 

Ii" houre. Minera. 8 to • hoors j otben, 11 i 
surface, 57t per week. 

Ordinary rate when paid by day. Same 88 ordinary. 

Ordinary rate. 

Seldom required. 

Do. do. 

Do. do. 

Saturday aflemooD, without pay .. 
meDt. 



GROUP A.-REPLIES FROM EMPLOYERS. 221 

,NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

MINING AND QUARRYING-'-C<mtinued: 

____________ =2ij~'O~. __________ ._------~--~2~61~.----------.-----------~2~6~2.~--______ _ 

Howley Park Co~opemtive Quarry 
and Building Society, Limited. 

M •• lrL H. Briggs, Son, and Co., LilDite~ 
Colliery Owners. Wharncli1fc Silkstone Coal Company. 

- ------1--------------1-----------
Morley. Wbitwood. NOl'lDanton, Yorkshire ·ra~ker8JeyJ Barnsley. 

----------r-------------+--

Abou~ 165. 

None. 

6r1. to 7d. per hour. 

t. 
C<>IU"" 
Bye-workmen 

Do. boys 
Surface hands 

Do. boy. 

1,101 
895 
245 
898 

68 

1l,208 

Y 13&, the West Yorkshire Coal Owners' Also
tion. 

For oolliera, 7:r. 4d. per day; fwl-waged 
bye-workmen, 6.9. ad. pel' day. 

Some by hour, day. and week; some by Colliers by ton. Bye-workmen by day. SOlDO 
piece; Done by task or sub-contractor. paid through sub contractor. 

None~ 

None. 

~one. 

None. 

None. 

None. 

Same as day. 

Do. 

None. 

None. 

By arrangement With colliers, when they 
send out dirt in uodlle quuotity. 

None. 

Accident land. 

House ~oa1 at 2 •• per taD. 

Fortnight. 

Cll1iers and byo-workmen, 8 hotll"8; driven, 
9 ho~1'8 i Saturday, 16 hour leas. 

None. 

Same as day. 

No colliers work aD Sunday, but for l't"pail'8; 
a 6-houl'5' shift 00 Slloday. 

llolf holic\ay S.~ur<l.y. 

187, 

280. 

YeEt. 

In tbe coal trade fiuctuatio1l8 a\'0 uumerOU8, 
Wage.!! rapidly adva.nce. but do Dot come 
down quite so quick I,. 

" By the pioce. 

Coals aRd. rent. 

None. 

None. 

Generally 2 weeks. 

Undell!round, 8 houn; 8nrfacc~ 11 hours 
Ii hour. for meals. 

8 hour. a day. 

Do. do, 

Time and a half. 
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NUMBERS Ol!' WORKPEOPLE, WAGES, AND HOU RS OF LABOUR. 

MINING AND QUARRYING----co?ttinued. 
263 11640 

EMPLOYER - _J 
l 

Unstone Coal and Coke Company, Limited. ' Lofthouse Colliery Company. 

---------------1-----------------------1-------------------, 
-{j DiAtrict • 

Number of workpeople engaged in I 
firm partieularised as followl: 

(I) Male; 

(2) Female. 

(a.) Apprentioes or other 
leamers or youog persons. 

Uostone and Dunfield. Derbl. 

368 (164 coal-getten, 92 loode .. or claymeD, I~ corpornla 
and daymen, and 99 surface men). 

Young persons 45: 

(6.) Un.killed labourers • Of the above 868 meD, 99 are employed upon the surface; 
and of the 45 young person., 21 0.00 employed upon the 
aurfac~ ; the remainder in the mine. 

Conoexion of firm with organisa
tions of employers dealing with 
-labour questions. 

RepresentatioDs or information 
offered for the coDRideratioD of 
tho CommilunoD 'under the fol
lowinll' heads: 
(I.) Wnges:-

(a.) Their amount and 
fluctuations. 

(6.) Mode of payment, 
whOLhl,.'l" by the bour,- day, or 
week; by piece, task, or through 
subo-contractor. 

(c.) Deductions by fines or 
other form. of •• toppllJ!O. 

(d.) Truck system or pay
ment in kind. 

(e.) Allowances in form 01-
(1.) BonDS - - -

(2.) Deferred pay, Buch as 
sick, accident, peusion, or other 
iDsuru.nce system. 

None. 

In 1886 the earnings of coal-getter8 averaged 48. gd. per 
day, and day men 88. ad.; in 1891 they averaged 6a. 6d. 
and 58. respectively. Boye in pit earn JM. Rd. to 
28. ltd. per day-; on surface, lid. to Is. 6d. per day. 
Surface men, luch as u soreene1"8 OJ and other labourers 
average 2a. lOti'. to 8 •. 3d. per day, except flmitbs 
{4s. 2d. to 58.). joiners (48. 2d.), and enginemen 
(3 •• IOd. to 4 •• lCd.). 

Coal-getters paid by tonnage and piecework. the loaders 
by the day by the contractors or coal getters. Surface 
meD, sucb 88 "screeners JJ and other labourers, are 
paid by the clay. 

None. 

None. 

None. . 

None. 

N oar W""efteld. 

694 undersronnd. 
III surfaoe. 

Total 716 mal ... 

188 l"UDg perSOD •• 

West Yorklhire Coalownw AalOciation. 

Is. to 7 •. per day. Average wage, 68. 3d. 
per shift for piecewo["k. i 

By (Jay and pieco. 

I 

I 
I 
I 

Average deduction for tools, &0., Sd. per I 
man per week. 

None. 

None. 

None. 

(3.) Free bouse, land, foodt 

clothing, or other allowance, or 
advantage. 

Coat-getten and loaders at Uustone Colliery, numbering Co," supplied. to wor,kmeo (underground) 
154 meD, have 1 ton of small coal allowed per month. at 4.9. per ton. 

(f.) Length 01 DOtice for 
ending engagement. 

(2.) Haul" of labour:-
(u.) Ordinary or st8ndard 

b"urs of labour. 

(b.) Overtime and ita r&

muneratioD. 

, 
(c.) Nigh. llliifts and the" 

remuneration. 

(d.) Sunday work and ita 
remuneration. 

(e.) Weekly hlllf holiday or 
other holiday with or without 
llayment. 

I weeki. 

5' houn per week for daymeu. CollI-getters or con
tractors about 48 per week. 

Same rate of wages,. but at 8 hounr: per day. 

Same .. claf pay. 

Time and a half when done, whioh i.'Very rarely. 

None. 

14 days. 

" 

Unnergronnd men, 8-hours; boy~ above 16, 
10 houl'S; surface men an<l boys, 91 honra. I 

Underground, ordinary rate of wages and 
houra; surface men and bOy8~ ordinary 
rate of wages and 8-hour shiftll. 

Do. do. 

Do. do. 

)TODe. 

I 
I 
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965 

Onniston 00aI Company. 

Onniston. EMt Lothian. 

All mal.s'l 
-- . }TOtal about 100. 

NODe 

.J . 
15 to 20 

None • 

! The "ages are by far too high for 
the preflent price of coal. Coal~ 
miners from 6 •• to lOs. per dllY; 
I""DY drivel'8, roadsmen, &c.. 
from 2". to 5&. per day j sur
face men and boys, from 11. 3d. 
to 8". 8d, per da,- ; tradesmen 
from 48. 6d. to s.. per dar. 

OucsstmCD by the day, coal~ 
min~rs by tbe ton. 

None. 

None. 

j None. -. 

None; but have frequent1; con
tributed voluntarily when 
throu~h accident our men are 
ofIwork. 

We sometimes arraoge to give 
i free hOllses for good~ steady 

I 
workmen. 

One daVI but it is seldom_adhered 
! to. 

About 7 t- for minerA, and 9 to 10 
for I:lurfuce men. 

Same as day. 

Do. 

Do. 

" 
Saturday holiday. no pay. 

• 
MINll!G AND QUARRyxNO-conti .. ued, 

266 267 

Messrs. J. McAndre,.,· & Co., 
Coalmasten. 

Dalzell Colliery, Motherwell. 
N.B., and 'l'bMkerton Colliery, 

HOly town, N.D. 

94 J males helow grotmd. 

8 f~ale& above ground • 

46 below ground, 6 ~o.,.e gt'OUIld. 

98 above ground. 

None. 

Miners. 1". to 81.; skilled above 
ground, 53.; unskilled, 8.. to 
".'d. 

Cash every week; fortnightly and 
monthly settlements i aU but 
minel"6 by day_ Miners by 
piece; DODe by task; makiug 
underground roads and special 
mining work through 8ub~cOD~ 
tractor. 

DeductioDl. by agreement, for 
staDee in or dirty CQaJ. 

None. 

None. 

None. 

None. 

ODe day. in spt'Oiai cues. 14 da". 

Miners go down the pit from 6 to 
'1 a.m," and atop work from 12 
to 4, p.m. Above-ground meD, 
9 hours. 

Seldom any. Same as day. 

6d. per Ihift extra. 

None, except for ventilation, 
drawing water, and feeding 
honea. 

ODe 4ay weekly, not paid for. 

PrcstOItg-fftr.ge Coal and Fire
Urick Company. 

PrestonpaDIIJ Reddington. 

389 

--
,. 

15" 

--
None. 

About 8'10/. per week. 

A bOve-groUlld men by the hour, 
and underground men by the 
piece. 

I· 

1 day. 

9 hour. above ground) 8 hours 
below. 

At the same rate as day shifts. 

Do. do 

Do. do. 

268 

Messn. Colin, Dunlop, &. Co. 

Quarter Collieries, I [amiltoD, 
Lauarkshire. 

-6510 males. 

--
68 

--
None. 
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NUMBERS OF, WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

.MINING AND QUARRYlNCl--CO'ntinued. 

_______________ . ______________ ~2~6~9. ____________ ~----------~27~O~.-------------

EMPLOYER -\ Leadhilll Sil'fer Lead Mining Compaoy. Portmsh ~ining Company. 

------------------\----------------------+-----------------------
District .\ 
Number of wOTkpoople engaged in 

firm. particulsrised as followa : 
(I.) M.l.; 
(2.) Female. 

(a.) Apprentices or other 
learners or young persons. 

(b.) Unskilled l.boorers 

Connexion of firm with organisa
tiona of employerH dealing with 
labour questions. 

Rc preSentations or information 
offered for the consideration of 
the Commi88ion under tbe fol
lowing head8 : 

Leadhllls, Lanarkshire. N.B. 

238 malell Bnt.!. 1 female, Ie follow. =--4 agents, &:e., 
1 engineer, 1 smith. 3 young .miths, 9 enginemeD, 
3 joiners, 1 ) oung joiner, 18 trammel'l. fillerll, and 
pithead·men. 8 carters. &c., 94 miners, 2 foremen, 
5 men dreB8erB (l woman), 88 boy dressers, 
1 forelnan smelter, 16 BIJIe1ters. 3 men labourers, 
I boy, I masons. 23 general surface labourers 
(including 5 l>oJs). 

Boys at tirst start at our dressing ftOOI'B. thence to 
till trams, &0., underground. and in the end are 
put to the mining. 

None. 

(I.) Wages, 
(4.) Their amount 

fluctuationa. 
and Miners at the rate of 26,. per 6 shifts, clear of all 

working expensea. Very steady. 

(6.) Mode of payment. 
whether by the hour, dAy, or 
week; by piece, task, or through 
aub.contraetor. 

(c.) Deductions by fines or 
other forms of stoppage. 

(d.) Truck system or pay
ment in kiDde 

(e.) Allowances in form of
(J.) Bonus 

Monthly; miners, by piece; daymen, per day. 

Very ....... 

None. 

(2.) Deferred pay, snch as Sick fund in connexioD with mines got up by the 
aick, accident, pensioD, or other men theDl8elves. 
insurance eystem, 

(8.) Free house. land. food. 
clothing. or other allowance, or 
advantage. 

(j.) Langtb of notice for 
ending engagement. 

A few dB,... 

{2.) Hours of Lab""r ,-
(a.) Ordinary or standnrd Minera, 46 hoors maximum; daymen. 581 hoors. 

houra of labour. 

(b.) Overtime and itt re- Seldom, 
muneration. 

(c.) Night shifts and their Do. 
remuneration 

(d.) Sunday work and ita Do. 
remuneration. 

(e,) Weekly half holiday or Balf day on Saturday counts 8 day. 
otber holiday with or without 
payment. 

PortrUlh. Co. Antrim. 

I 

1 
lOu so .verage 18 miuera. 

Two drawers I 
15 years of age I / 

1 J 

Unable to. lay. 

Average i •• 6d. per day. 

Fortnightly. Miners paid at the rate of b • • d. 
per tOD. 

None. 

On. day. 

MiDen. 7 to 8 hOUlS per day. 

None. 

None. 

None. 

Saturday. balfholiday. 



GROUP A.-REPLIES FROM EMPLOYERS. 225 

NUMBERS Ol!' WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

MINING AND QUARRYlNo---continued. 
_____ ~--~2n~.----------_.----------~2~~----------_,-----------=~~3~------~--,--

Crommelin!roD Ore CompaDY. 

Crommeli:n, Co. Antrim, Ireland. 

40 mal ... 

J. 

None. 

· 

- b. 6d. to-- 4 t. per day; ftuetuatea from ad. 
to 6d. now and again. 

· 
Fortnightly, minen by piece. 

· 

None. 

No ... 

· 

Allowance fi)r bad place. from id. to 6d. 
! per ton. 

None. 

None. 

14 day .. 

Minen. 8 ho1ll'9 bank to bank; abo ... 
ground, 10 honn. ..... 

No -Ourtime. 
· 

No nigh. Ihifto. 

No SOIIdty WOlk. 

N ..... 

. 

U 72968. 

Cronebane and Tifroney Mines. 

Ovaca, Co. Wicklow. 

I ·81 males. 
I female. 

, 

• 
None. 

None. 

NODe. 

Underground handa, 141, per week regular; 
surface hands, 10... per week.' . 

Fortnightly. by the week, and through sub-
contractor. 

None. 

,None. 

N'one. 

Sick minen ate allowed lSI. a week. 

. A week. 

Minera, a hoUrI per day; IUrface, 10 boon 
per dty. 

None. 

- None. 

None. 

Half holiday e.,ery fortnight, with pay. 

Mining Compnny of lrelnnd (Lead). 

Lugamore Bnd Glenmalure, Co. Wicklow. 

18 mal ... 

8. 

None. 

Underground, 21". Gd.; surface, 2.r. 

Mining generally by piec •• 

Fino for breacb of rulea stopped from wages. 

None. 

None. 

Aceident fund, to which men eontribu.te ad. 
per mouth. 

Collage and 8JDall garden I •. PI!! " .... 

Fiecework termiDate. la8' Satard.y of 
each month; day workere 1 week. 

8 boun underpound; 10leurlace. 

Same as da,.. 

Do. 

Half boJiday e,ery Sod Satwday-pay day. 

Ff 



22G ROYl,L COM~IL~SI()N Oll UROt'R ! 

NUMBERS. OF WORKPEOPLF~. WAGES, AND aouas OF LABOUR. . . . 
SE!IPBUILDING, &0. 

________________ -, ______ ~2~7~~~ ____ ~----------------~2~m~.--------------~~, 
EMPLOYER -{ 

District -{ 

Nuwher of workpeople engaged in 
firm particularised as follows: 

(1.) Male; 
(2.) Female. 

(a.) Apprentices or other 
learners 01' young persom. 

(b.) Unskilled labourers 

Connexion of firm with organisa.
tioIUI of employers deaJing with 
labour questio1l8. 

Representatiom. or information 
offered for the cODsideration of 
the Commission under .the fol-
lowing heads : - . 
(1.) Wagr.,-

(4.) Their amount and 
fluctuatioG". 

(b.) Mode of pa)mcnt, 
whether by tlie hOUT, day, or 
week; by piece, task~ or through 
sub..contractor. 

(c.) Deductions by fines or 
other forms of stoppage. 

(d.) Truck system, or pay~ 
ment in kind. 

(e.) Allowances in form of
(1.) Bonus 

(2.) Deferred par~ such as 
Rick, Bccident, pension, or othcr 
insurance f;ystem. 

(S.) Free house, land, food, 
clothiug, or otber allowance, 0 r 
advantage. 

(/.) l~ength of notice for 
ending engagement. 

(2.) HQUI's qf Labou.r:-o 
(a.) Ordinary or 8tand~ 

bonn of labour. 

(6.) O.erti"", aod ill re
muneration. 

(c.) Night -sbifts and tbeir 
remuneration. 

(d.) SUDday work ·;"d Its 
remuneration. 

«(o.l \\'eekly half holiday or 
other holiday with or without 
payment. 

MeBfll'S. Yarrow and Company. 
Shipbuilder., &c. The TPamel' IrOD Works and Shipbuilding COmpll.Dl, Limited. 

Jol. of Dog., Poplar, LondoD, E .\ BlaokwaUJ London, 

Allmalet 1 

I Total, About'l-II 

J 
about 180. , 

About 80 

From 66. to 50,. 

Weekly; by tbe hour .. 

---
-, 

--. 

By the bour .. 

~ hoJU1'8 per dny. 

BetweeD 8,000 and 4,000 males; nne. RCtcording to trnde. 
No fetnalet. \ 

1 

Between 800 and 400. 

I Between 400 and 500. 

No. Bav; often been· approocbed upon, the matter, but' bave 
1 declined, as we are of opinion that the only lrue commercial 

j
barmOny is to be found in tbe union of employers and employed., 
When they are arrayed in opposing camps the field is ready for 
battle, 

\ 
I 
I The secret ot every SQccesfiful manufactnring industry is the em· ': 

I 
ployment of the best men with the ulte of the betet mBchinery I for' 
tbis purpose it is neceS8aty to pay high wa.gel. and, u a matter· 

i of fact, we pay the bighest rate 01 wagell iu the kingdom. but ~'el 
: turn eut a. correspondingly jmprov~d clBSS of work. 1 
i I We ~re of opinion that tbe Wa.ge8 s.hould be paid by the hour or 
l o.ay or week or montb -Ol' yelU'j hut that bt'yond this fi.s.cd rate or: 

wage, opportunity should be given to every workman to earn 
more money. s.uch amonDta being proportional to tbe quantity and 
quality of work. turned out. No payments shonld be made through 
Bubo-contractor. This is tbe begmniug of the grinding -of the face 
o~tbe poor. 

Have a poor OpJDlOn of flnes \ better to work from the pcuutl\'e 
. I nther than the negativeJ ~ give encourngemeui rather than inflict 

flnes. 

Truck payments of all kinds are objectionable, and genera1Jy abused. 

·1 InaUl'IW'" is ....... ity of th. d:~ See reporl ( ... tabulation of 
rules). 

Houses are good 110 long WI tbe1 are auromatic and self~reguJ.u.ting . 
in proportion to the work done. As soon as they invoke the di8~ 
cretiou of t~e employ"r, they become liable to partiality, &C. 

Both employere: and employed should be ab&Dlntely free 118 to the 
terms and conditions of employment; for this purpose 8 notice 
proportional to the wage paymtlDt pln'iod is the natural metbocl. . 
Weekly wages means.a week', notice. 

s. boors per week. 

!rime and quarter fint 2 hours;
time and b,# afterwards. 

Time and quarter for first quarter, time Bud ~l£ aftcrwarda. 

Not required.. 

Time and half. 

Geaelal holidaYl'without payment.i 
I 

! 

All night work (~icb, e%cept iu tbe cage of r~la.r night shiftl, i~ 
greatly to be deprecated), time aDd haIL '. 

We 'do Dot recognise Sunday' work ; under !'pe~ial 8tre~a, Of.'CBsjonaJ 
Sunday. double time. 

Saturday half ~oliday aDd Bank bolidayw, wilhout payment. 



GROUP A.-lU!:PLIES FROM EMPLOYERS.~ 227, 
j I 

:NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

276: 
Messn. Ritson a.ud Co., 

Shipbnildinll. Timber Yard, a.nd 
Sail Making. 

Maryport, CIlDlberland. 

too male •. 
8 females. 

80. 

45. 

'None. 

54 hours Q week. 
" 

SHlPBU!f.D1NG, &o.-cmti1llll.e4. 
277. 278. 

Palmer'lI Shipbuilding and Iron Co." Limited. 

Jarrow-op..Tyne, Durham; Howdon-on~TYD8, 
Northumberland; and MuIgrave, Yorkshire. 

4,1;91 akllle\ males. 

901. 

. S~'44. 

Federation of Shipbuilders and Engineers of 
England, Scotland, and Ireland-,. Tynelride Shijr 
builders and EngioeQ'S Employers' Ass,pciaiion;. 
Iron Trades EmployerR' Association; Cleveland 
Ironmaaten' Association. 

Engmeers, 53 hours; other trades, 54 hours. 

Time and quaTWr to 9.15 p.m.; tim~ and hnlf 
beyond 9.15 p.m. The following tra.des refuse 
to work overtime-viz., ironworkers. joiners, 
shipwrights, engine fitterS-except at iacrea!'cd 
rates, IWd oaly to a limited extent. 

Time and qitartor. 

Dooble time. 

..saturday, .... ithout payment. 

.liesll'8. W. Gray and Co., Umitcd. Iron apod Steel 
Shipbuilders. 

W it Hartle~Ool, DurhR~. 
-----

1,698 'killed 1 None. 

995 Total. 4,:a45 males. 

1.557 

Tees aud BartlepooJ Shipbuilders' Au;ociatioD. 

Regulated from time to time according to state of 
mde. 

Iron and brass moulders, pattefn~ma.kel'f!l. tUQlers, . 
mnchiniats, coppersmiths, brass finishers, masons, 
clU"penters, joiners, IIparmakera. painters. slli). 
makers, ri/itg'efs, plumberi!l, Inbourers, enginemen, 
cranemeD, furDDcemen, blackflmiths, fltrikers, fitters, 
boilermakers, by the hour and day, except in 
cases of men working by piece. Plnter8, rivetters, 
holders np, caulkers, drillers, blacksmiths, fitters, 
boilermakers, and forgernon, by the piece; .nont 
by tw. Platers' helpe~. who nre pnid by 
platers', strikers fot blacksmitbs, if working un 
piece, paid through sub-contractor. 

A. few fines, according to yard J:ules. A pcrcenw.g8 ~ 
off piecework until completion. 

None. 

NOlle. 

None. 

Nonc. 

In shipyard 7 days, except piecoworkers, wbo leave 
when job finished. No Dotice at engine works. 

58 houra: per week. 

At engine works time and quarter, as rony be re_ 
quired; from 5.15 p.m. to 9.15 p.m., time and 
qutlrter, afterwards time aorl half; this npplics to 
men on time. In the c~se of membel'!l of lloilcr
maker5~ Society o,-ertime is limited; mco will only 
work a specified amount of overtime per month. 

Not much worked. but ill oa:;es where it is, ~ncrt\lly 
spt'aking :; nighbi count e,\ual to 6 days. The 
men on piece receive a curtain allowance for night 
on acCOUDt of' tbeir bt:Jpe1'8 or labourers, iu Ilddlti()D 
to piecework rate!!, to bring up the 5 nights equal 
to 6 days' pay; thia applies to sbipynt'ds. Eugine 
works paY' time and ,}uarter for nll-nigbt work. 

Double-phy where neces!lnl'Y to wor~. 

Saturday afternoon, no paytllt'nt • 



228 ROYAL COIIUUSSION ON LABOUll: 

NUMBERS OF WORKPEOPLE, WAGES, AND HOnRS OF LABOUR. 

EMPLOYER -{ 

District 

Number of workpeople engaged in 
firm particul81ised as follows! 

(I.) Mal., 
(2.) Fe!"oIe. 

(a.) Apprenticea or other 
lear~e1'8 or young perlOns. 

(b.) Unskilled laboure" 

CODnexion of firm with organisa
tions of employers dealing with 
labuur -questions. 

RepresentatioDs or information 
offered for the consideration of 
the Commission under the foJ .. 
lowing heads: 
(1.) 1V.ge~:-

(a.) Their amount IIld 
fluctuation", 

SHIPBUILDING, &<J.-oontinu,ed. 
279. 

Messrs. Furness, Withy and Co., Limited, Iron aud Steel 
Ehiphuildcl'l. 

Middleton Shipyard, Weat Hartlepoool. 

819 male •• 
6 femalcl* 

100. 

317. 

The Toes and Hartlepool Shipbuilders' Association. 

Reguloted from time to time according to trade. 

280. 

Meura. William Dobson" Co;., 
Shipbuilders. 

Lowwalker-OD· Tyne. 

All malea l 
91 Total,44A). 

107 J 
Yea. 

.. 
Standard UBi of ",ages, fluetuutf 

according to arrangement. . 

(b.) Mode of payment, Carpenters, joiners, Bparmakcrs, painters, rigger8~ Jabourors, engine.. Weekly, by the hour 8ud piec.e~. 
whetller by the honr, da.y, or men, cranemen, furnBcemen, blackfmlilbs, strikers, and fitterl by 
week j by piece, task. ortbrongb the hour and day, except in cases of men on piece; platers, rivetteTs, 
8ub-contractor. holders-up, caulkers, cutters, drillers, black'Jmitbs, and 1itter:s, by the 

piece; repairs b-y task j platers, helpers for the platen, and strikers 
for blacksmith. on piece, through suMontractor. " 

(c) Deductions by flnes or A few fines, according to yard rules. A percentage off piecewOrk IS' ODe. 
otber fonns of Rtoppage. in lome ease. uotil job is finiabed. 

(d.) Truck system or pay
ment in kind. 

(e.) Allowances in form of
(I.) Bonus -

(2.) Deferred pay, .. oh .. 
sick, accident, pensioD, or other 
inBurance system. 

(3.) Free honse, land, /bod, 
clothing, or other allowance, or 
advantage. 

(f.) Lenglb of nolice for 
ending eDgagement. 

(2.) Hou .. of Lab ... r:-
(a.) Ordinary or standard 

hours of labour. 

(6.) Overtime' and its J'6o. 

muneration. 

(c.) Night shiite and their 
remlllleration. 

None. 

None. 

NODe. 

None. 

., days. except pieceworkers, who leave job when finished. 

58 hOllrs per week. 

From 6.15 to 9.15. time and ,qnarterj afterwa.rds time and laalf.for 
timeworkere. In the case of members of Boilermakers' Society 
overtime is restricted; men will only work a specified amount of 
overtime per wPoek. 

Not much worked, geoerally l'peaking 5 nights count as G daYIl; 
men on piece receive certain allowances per nigbt on &eOOuut of 
their helpers or labourers, in addition to piecework rates. to bring 
up tbe 6 nigbts equal to 6 days. 

(d.) Sunday work and its Only worked where absolutely neceHsary to repair machinery tha.t 
remuneration. cannot be done in week. 

(B.) Wet·kly"half holiday ·or 
other hojt·hy 'fjtl) f"r without 
p"yment. 

~o.turdo.1 aftl,"trnoon •• witbont pay. 

None. 

None. 

None. 

None. 

None reqwred. 

The g·hODI'8 •• ystem. 
.' 

Do. do. 

. Not worked. 

Not worked. 

L"'!Rn work 00 Saturday at 19; 
o'clock ooon, and only pay for,: 
the boun worked. . .. 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

SHIPBlJlI.DINO, &e.--continued. 
____ . ______ ~28~1~ ________ _,~--------=28~2~~------_,----------=28~S~.---------

I 

Messl'S. A. Stephen and SODS, Shipbuilder.. Ayr t'lhipyard, Shipbuil.din8 and Uepairing. Mesal'S. C. S. Swan a.nd" Hunte'. Sbipbuilden. 

Dundee. Ayr, N.B. Wall8eDd, Newcastle-on-TyDe. 

About 100 

About 87 Total, SOl. 

About 64 J 

When labour questiolls anSB, m88tel'8 consult· 
together with the view of uniform aotion, 
but no official organisation. 

I 
[ , 

About 950 malu. 1,350 males. 
S females. S females (clerka). 

9S to SO. BlIP. 

90. ~OO. 

None. Tyne Shipbuilders' Association. 

I 94 •. IOld. to 15 •• per week, according to 
I grnde .. d skill. 

-- This information iI' given through the Tyne 
Shipbuilde~' A8IOciation. 

Weekly, by the week and piece, and when Fortnightly, by tUe hour; ironworkers princi. Do. do. 
job- is finisbed. Payment through au\).. paUy are paid by the piece in accordance 
contractor hy the week, or at finish of job. with seale recogniscd over the whole Clyde 

I 
district. . 

i . 
I None. -- None-. 

None. -- None. 

-
None. -- None. 

NODe. -- None. 

None. -- None. 

A few hoUts. 

'i boun per day. 6" hours per week. 

Very little overtime i time IUld quarter, and Overtime, when wrollght~ paid time and holf. 
time and half. 

Not worked. None. 

Not worked. 

Weckly half boliday 00 Saturday witbout 
, payment. 

None. 

Usually 1 week. 

This informa.tioll it ~ven through the- TyDe 
Shipbuilden' ASlocl&tion. 

Dc~ do. 

Do. do. 

Du. do, 

Do 40. 



230 -MYAI': COMMISSION ON LAJlUUR I 

NUMBERS.OF WORKPEOl'LE. WAGES. AND HOURS OF LABOUR. 

SHIPBUILDING. &c.---c<mtim.t.d. 
~. 

EMPLOYER - - { The Fmrfield Shipbuilding 
Mid Engineering Company. Limited. 

~ 

\. 
District - - - - Fairfield Work •• Go ..... "1 Glasgow. 

Number of workpeOPle' engaged in I 
:8rm pamcuiarised u followlJ: 

(1.) Male; (1) 1.73881 preoenl; when fully eroployed, frolll 
6,00010',000. -. 

(2.) Female. (2) Eighl _ero in drawing olliee. 

(II.) Apprentice8__ or other 
learners or young penoo •• 

(6.) Uoskilled labouTerB 

CODDexioD of firm. ~ith organi8a~ 
..lions of employers dealing with 
labour qUestiOD'. .-

RepresentatioDs OT information 
offered for the consideration of 
the Commission under the 'fol
lowing beada : 

170. 

890. 

None • 

(\.) Wag~,-
(a.) Their amount 

fluctuatious. 
and At pre.ent about ",0001. per fortnight. Highest 

amount at one pay, 23,0001. 

(b.) Mode of p"ymeot, 
whether by the boUl', day, or 
'Week; by piece, ta8k~or through 
8ub~contmetor. 

(c.) Deductions by fines or 
other form6 of Itoppage. 

(d.) Truck aystem or pay
ment in kind. 

(e.) Allowance in form of-
(1.) Bonul ~ ~ 

(2.) I'cferred pay, ~lIch as 
sick, accident, penmon. or other 
insurance system. 

(g,) Free bouse, land, food, 
olothing, or other allowance, or 
advaQtage. . 

(f.) Length of' Doliee for 
ending engagement. 

(2.) 'Hours of Labour :-
(a.) Ordiulll'Y or .laJldard 

hOUfS 01 labour. . 

(b.) Overtime and ita re
muneration. 

(c.) Ni~ht obi! .. and th.ir 
renmoeratlon. 

(d.) SUDday work and it. 
remuneration. 

(e.) WeekJy half holiday or 
other holiday with or without 
payment. 

Fortnightly, 1lY the hour~ 'Ironworkers iu ,hip
yard. mostly piecEworkers,; also a few piece
worken in engine and boiler department,. 

~. Sd. for miDor ofF.nces. 

None. 

None. 

Workml'iu have 8.tl accident fuod. The company. 
since Employer&' Liability Act came into force. 
pay doctor's fee for first dressing and cab home, 
if required. Formerly they pa.i~ &D equal amount 
to the workmen's contributioDs into the fdud. 

None. 

None. 

54 houri per week. 

TIme and a half. 

I d. per hour &bove ordinary pay; 

Double time. 
r 

NODe with payment. Six 'days at New Yeor i oue 
day, Mpring; 10 day" fair holidnys.; oue dny, 
annual holiday (August); onc day, autumn 
boliday. 

. 285. 

Mel81'S. 1. and O. Thom8on, Limited. 
Ellgineers and Sbipbuilden. 

Clydebauk, DllmbartoDahire._ 

(1) 1'6~81 
(2) 82 

56Q TOLaI, 4.4g0. 

1.846J 
The General "As;';,cia.tion of Clyde Bugineel'l ~ 

Shipbuilders. 

, 
< 

Fortnightly. and tlli. is cODllillorcd the best for all 
concerned. Piecework where pmcticable. '1'h, 
head of each squad of pieceworkers ia puid ilit 
wages of his squad, and he distributetl .ame. . 

- i 
Fines imposed Cor breach of the workA' regulationll t 

proce0fls go to the Accident Society's funds id:: 
coonexion with the works. A small weekly lev.1· 
is also mnde 011 all employe. for the up-k.eep cit 
the above 80ciety. ,; 

None. 

None. 

Eml'loye. 'who m-eet with nc.ident8 at their work 
are paid aliment by the Aocident Society 00 tIU8 
sCfLle :-Tradesmen. 158. per week i lubolirer.EJ, 
118. l)f'r week; apprenticetl and boys, 6,. pcr 
week. 

NODe. 

None required on either side. 

54 hoon per week. 

All time beyond the 54 boora ia paid for at rate ot 
time and a half. 

Tradeamell Rnd labonrers. lel. and &d. per hour 
respemi\l'ely ac:ldinona1. 

Donble timtl woaD SODda, work i, reDdered abs()oo 
lutely n\.-ce$sary~ whicb is It'ldom. 

Weekly Satnrday balf boliday, and during Rummer 
monfb" tl-,e wlwle of each ulf"rnnte ::uturdft1 ill 
I1Uo'A'~~d 88 a holi.iHoY, agailUtt which half·an·llOur 
every other day is wro~gbt to make up the t.im&. 



Gnoup A.-REPlJES FROM EMPLOYERS. 

NUMBERS OF WORK PEOPLE. WAGES. AND HOURS OF LABOUR. 

EMPLOYER 
I -{I 

District 

Number of workpeople engaged in 
fino. particularised as followa : 

(I.) Male; . 
(~.) Female. 

(4.) Apprenticea or other 
learners or Joung peraoDR. 

(b.) Unskilled labourers 

Connexion of linn with orgauisa.
tiODS of employers dealing ",jth 
labour questions. 

Representation. or illformation 
offered Cor the consideration of 
the Commission under the fo1 .. 
lowim: head8 : 
(1.) Wog"'-

(G.) Tbeir amount and 
fluctuations. 

(b.) Mode of payment, 
wlwther by the hour., day, or 
woek-; by pieatl, task. or through 
lub-ool.ltractor. 

(c.) Deductions by fines or 
other forms of stoppage. 

(d.) Trllok system or pay
meut in kind. 

(e.) Allowances in form of ...... 
(1.) Bono.' 

(2 .. ) Deff'ned pay, such 118 

sick, accident, pension, or other 
iWlIlf8n6e system. 

(3.) Free hOUle, Innd, food, 
clotbing~ or other allowanoe, or 
advantage. 

u.) Length of notice for 
eniliog engagement. 

(9.) Hours of Labour:-
(a.) Ordinary or lltandard 

hours of labour. 

(b.) Overtime and its re
muneration. 

(c.) Nigh. ohifIe and .their 
remuneration; 

(d.) Sanday work -and itl 
~ remuneration. 

(e.) Weekly balf holiday or 
other holiday with or without 
payment. 

SHIPBUILDING. &c.--continuea. 
286. 

Messrs. Ramage and FerguaoD. 
Shipbuilders and h'ngineen. 

Leith. 

About 1,10n malea. 

Abont 150 males. 

About 200 males. 

'f el. 

They are IteadU,. advancing. and the amount of 
WOrk done is in an invene mtio. Fluctuate from 
from 10 to 40 per cent. 

Fortnightly, by the hour and by the piece. 

Very seldom enforced. 

None. 

None. 

Payment of 10 •. 10 15 •. per week from accident 
fund when injured. We subscribed 501. this year: 
to the fund. 

Advance to hard-up labourers. 

None given or taken. 

54 per week. 

Time and a half. 

Time and Id. per hour. 

Double time. 

None. 

287. 

MeSRI. Wm. Simoni & Co., 
Engineers and Shjpouildera. 

Renfrew, Scotland. 

9S7 males. 

900 males. 

188 males. 

General AliiociatioD. of Clyde Shipbuilder. an. 
Engilleers. ' 

By ~e hoOf, d&y, week, and piece. 

~ ~3t hoors per week. 

Time and " b~lf. 

Id. per hour extra. 

Weekly half holidliJ' without p"yment. 
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'1 

"{ Menn. John Fowler & Co., Ltd., 
~ 

EMPWYER Mesln. WillfUl. at Robinson, MeNn. Muir and HOUIIlon, I' 
" " 

, 
Engineers, &e. Ltd., Engine Boihlen. EugiDeerJ!; and Boilermaker •. I ,~ 

I· 

146 147 148 

I ------1 
District . - -{I Steam. Plough Wor~J Leeds. Thames Ditton, Surrey. Harbour Engine Wor1u, Portman! 

Street, Kiooing Park. GlalJgow. ~ 

---" 1 
1 

RepresentatioDs or iDfo~.mation 'I I 
ottered for the consideration of , I 
the Commission under the fol-
lowing heads-cont. 

(D.) Conciiliom Df Labour;-
(a.) Irregularity of employ- Answered througb Iron Trades None,except what is necessitated - i 

meat through tleasonal ~r other Employers' Association, Cooper from qUllntity of work that can I 

CI&\l.Se8. Street, Manchester. be obtained. I 
I 

--
(b.) Safety of employment, Do. do. - GIUI and Lucigeo Light, Govern. 

and the lighting, sanitation, and . meot and Burgh in11Ieotor •• 
inspeotion of workplace8. 

(c.) CompellMtlon for aeei-.. Do. do. -- IDeured agamlt. 
dents. 

.. ·1 . , 

i 

i 

lti.) Sub-dlvl81on or abour aI Do. do. N I) lllpecial anaogementa, and no Eacb their own branch. I' between different trades. trouble as to carrying (Illt any 
- arraogementa. that may appear I ~ desirable. 

I 

(e.) Distribution of labour lUI Do. do. An in Faotory. 
. -- , 

between factories, workshops, 
and homel. 

, 
(f.) Diotribution of labour Do. do. - - !. as between men, womeD, and 

children. 

(g.) Apprenticeship Do. do. None. 
. - 51eaN, 

(h.) Employmentofforeiguers Do. do. None. -
(i.) Introduction of la.bonr~ Do do. Introduced whetever it appean Wheaever poIsible. 

saving machinery. delirable. 

(j.) Supply nod quality of Do. do. - Belli we can gel. 
ma.terials, machinery, or other 
plant. 

(k.) DismissuJ. ofrepresenta- Do. do. Sinee a D1Imber of mea who were None. 
ave deleptes I refoaal of union· members of the Amalgamated 
IIU to work with Don·UDionists I Society of Engineers and aleo 
use of black list; mutual re .. S .... m Engine Bulld ... ,lrllCk 
latWu of employel'tl with trade . and. left our employ, we bave 
unioll8 generally. had DO trouble, aud our reJa. 

I tionl with employ" are very 
•• ti., .. IOrJ· I , 

(I.) P.h ........ of dl.put •• ! Do. do. - ! 
NOM. 

; 
I i 
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Meul'l •• Ta .. Howden It Co., 
Marine Engineers. 

I 
8, Scotland Street, South Side, 

. Glasgo ..... 

[ There is DO broken «me from 
cooditiona of- wenther, but num· 
bel' of Dlen employed fluBtnate 

I 
I 

~ 
! 

I 
[ 

l 
I 

I 
I 

I 

us to orders' on haQd. There is 
very little fluctuation at present 
time. 

Very Mti.afaotory., 

Employes aecidentaUy injured 
receive benefit from the aeci~ 
dent tund; but in almost every 
case they resort to claiming 
uuder the Employers' Liability 
Act., the geneMl imprelilsioD 
_og that employcrr Bre liable 
in every case. 

U.OAl 8u~yi8inn. s"neb 88 
machinists, fitters, creeton. &0. 

-
a yeara. 

• 
Occaaionally. 

Whenever proBtable or deaimble. 

l\IIBve never dismiued men for 
being delegatell. Have not bad 

'I mueb trouble with unionists 
refusiug to work "itb non

i unionists; but are aware of I pre!lSure being put on non~ 
I uni(luista by uDl'Jni8ts. The 

reiatioDRhip of employers and· 
trade unioJJs baH generally been 
"tbt of an armed neutrality. 

None, except those made by 
the trades unioDI'!. 

GROUP A.-REPLIES FROM EMPLOYERS. 

CONDITIONS OF LABOUR. 

ENGINEERING-continued. 

150 151 

Me.."Isrs. Steflhcb8 & Co .• En~neel'l. 
Boilermaken, and Millwrights. 

Vulcan Iron Works, Windmill I 
Lane,otr Sir Johu's Qua.y, Dublin. 

None. A certifi-cate ot efficiency i 
given after five y.ra if J'oung I 
persOll deserves it. I 

Have .,0 objection to employ II 

them, but tbl'Y seldom apply. 

Never ru;k wbether union or non
union; in thiM way had little or 
DO bother from strikes. Em
ployment lasts as long as min 
suits os. 

I 
I 

I 

Messrs. YBtes aod Thom, Engi. 
Doers, Millwrights, and Boiler

makers. 

Canal Foundry and Victoria 
Boiler Works, Blackburn. 

NODG. 

Good. 

Each case considered (m its 
merits, and dealt with a :eord~ 
iogl,.. 

Pattern mnkers, 31' i turners, 94; 
fitters, engineers, nnd miU
wrigbla, 190 j smiths, .20; 
moolders, 92; boiler~makl'n) 
9';. 

684 males. 

108 boys. 

I. 

Where possible. 

Best. 

Uniou men not objected" to if they 
can do their work. Relntinutl 
good with trade unions gcUI: .. 
rally. 

Ptincipslly wages. 

I 

235 

·153 

Low Bridge Engineering Co., 
Repairing Engineers and WhlJel .. 

wrights. 

Low Bridge, Dean Street~ 
" N ewea.stle. 

None. 

Perfect snfety" 

(See und6f (I) W uges; Au£wer 
(0) (2).) 

None. 

None. 

None. 

6 yean. 

None. 

Several lsbour-llsving machines. 

Nothing but the 6est used. 

Have had no experience. 

N I) dis.putes with cmplo,.e..q 10 
far. 

Gg2 
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154 155 
-------.--------=:=---~----"::::::.:...---o-- ----1 

Mews. Combe, Barbour and 
Combe, Ltd., Machinu.tI, Engineerll, 

and Millwrights. 

-. (' 

EMl'LOYER - -{ MeBlJrs. Hood Menzies,
Mecbanical Engineel'l', 

M.illwrights, &c. 

MeS8n. Rou and DelDeBb, 
Marino Steam Engineen and 

Boilermaken. 

--------1---------1-..,-----------1-----------
District -~ 

l 

RepresentatlODIl ~or infoi'mlltioD 
offer .. d for the consideration of 
the Comminiou under the f61-
lowing heads- coot. 

(8.) Conditi01l8 of Labour:
(a.) Irre~nlarity of employ

ment through seasonal 01' ot.her 
causes. 

(b.) Sllf~ly of employment, 
and the ligbtioK. sanitation, 8Ld 
inspection of workplaces. 

(c.) CompeDsation for RCC:.· 
dents. • 

Green LAnes, Hull. 

Any irregularity in our trade is 
from fluctuotions in oruers 
coming in, not from seasonal 
causes. 

Under Factory Act. 

Falls Fo •• dry. Belr .... 

None. 

While6eld Workl, Go'fOD, 
6108°", 

Due to general trade ea.UI4t'!III. 
Numbers have inereaJJtd fTom 
about 20 in ]8';'6 to about 300 
last year. (See AnRwer ], 
Number ~fworkpeopJe, &c.) 

Approved by Government In~ 
'pector. 

nnlet! of Incidental }·und. (See I 
tabulation of rull'!!-.) 

I 

. 

(d.) Sub-division of lil-bour 81S This is arranged between the 
between different trades. muters' aod men's Aocictlci. 

I I 
I Enwneer fitters and finiMhN'" I i 

I lUrDCl'8, dmughtsmen, pa.ctem~ I 
makere, boiit.'l"IDakere (platers, 

(~.) Distribution of labcur 88 
between factories, worksbops, 
and homes. 

All labour on the works. 

i riveters, call1kerP, jobberu), 

I holdf'1'6 0l!,. blacksmi~hR, ham- I 
mermen, Jumers, pllUnten. Is-- I 
boners, rivet boys, drillers, I 
machine men. 

All in workshopa. 
.. 

cr.) Distribution of Jabour No women 01' children employed. 
88 between meu, womeu, and 

None. All men Bud Bpprenticetl (male). 1 

childreo. 

(u-) Appreoticesbip - Agreements under special in
denture. 

None. Generally fol' five ,.care. 

Ii 
(II.) Empioymcotofforeignera 

(i.) Introduction of l[l.bour~ 
f8.vil1g machinery. 

(j.) Supply and quality of 
. materials, machinery, or other 

plant. 

(k.) (1) Dismissal of repre
s£'otative delegate .. j (2) refu81&1· 
of unionists to work with 000-

unionists i (3) use of block 
list i (') mutual relatioDs of 
etn})loyers with trude unions 
generally. 

(/.) OtLer causeR -of dispute -

I None. None. V d · .. I I cry rare~ aD 10 mdlv dual I 
C:Bfles only. 1 

None. Nothing special to report. Men I We find tbis not a1w!.ys appre·1 
eiated by uuioni"ts, the ill"" 
being that it has a tendency of ' 
lowering w¥~s. 

None. 

are encoW"8ged to dt'Visc im-I 
proved ulcthods and tools; pre-

I 
mioms offered for these. 

Employers supply all machinery I 
and tools, except pattern~ I 
makera' tools. . , 

I I 
Differences are arran~ed as far i No: the motual relotions here: Have not been much troubled. i 

DrS possible between the master.' I -have nlways been friendly. i Have rat-her encouraged the 1 
Bnd n..en' .. associat.ions, and the ! men to join leosibly managed I 
men's repff'scntative delegates ' i trade uoions. 
are not dismiesed. Among I 

fitten, turnel'8,&C., unioni&ts aDd \ 
Don-unioni&u w-ork together, I I. 

BDd in the CMe of lDoulde1'1l non~ 
unionists are subject to b. per 
week fine. We find that with 
the lP'0wth of trade unio08 the 
relatloDS between employerfl and 
employes becomes le.& satis-
factor,-. 

-- -- Very trifling. 

I 
I 
I 

, 
1 , , 

I , 



157. 

Messrs. Wcs~h and EngliSh'l· 
Marille and General Engineers 

aud Boilermakers. 

GlIOUP A.-REFLIES FIWM EMPI.oYElIS. 

CONDITIONS OF LABOUR 

Ji:NGINEERING--conti'lllUeil. 

158.. 159. 

Messa!. Bailey and Leethom. 
Marine Engineers, &c. 

l8ea ~'oundry Co., Railway Plant 
Bnd General En,,;ueeJ'8 and 

Ironfonode". 

160. 

Mes\r •. Beyer, Peacock & Co., 
Ltd., Locomotive Enginee1'8. . 

------I-------I--------------~ 
.Middte~_brougb. I Hrunbsr Iron Works, HldI. boo Foundry, Newport. MOD. Gorton Foundry. Manohester. 

I 

None. None. I Regular employment 80 long as. Regalar 'es:oept through trade 
, we can secure contracts. 8uctaatioul • 

: No Ilpecinl liability to accidents; 
-,: liabted by f(BS i 9anitatioD good. 
~ 0 

! In cases of accident a. man geota 

1
1m. per we~k, ,and a boy Ss. p~r i 

. week, while laid up, from acCI~ I 
i dent fund. to which fl.nn. sub- I 
i scribe about one-fifth. j 

i Fitters, tUMlers,. planers., slatten. I 
drillers, borers, scrcwers, I 
grinders, pattem-maken. joinel's, 
blacklilUiths and 5trikers, I 
platers. boiler-...'l1Diths n.nd rrtri. 
kc~, rivetters sud labouRlra. 

All done at works or QJl board 
.• hip. 

I All meD and appreDDCeI. 

I f 
I . 1 
I Until the "l!" of 91 (usually S to 

6 years.) 

Old ODes occasionally. 

Usual machincI'j. 

• 
Under luciory Act. i Under inspootion 0' the ,Factory 

Aot. 

Under Employers' Liability Act. Provided for by iU8urance. 

None. 

No-ne. 

! All work exocuted OD tbe works. 

: No women or children employed. 
I 

I MechaoiC8' apprentices employed. 
I 

I 
i 
I 

None. 

! All our maehioery is labour I . .aviog. 

I 
Does ,not understand question. i Question not understood. 

I I 
I I 

1(1) .We guard ~intlt such; II Get onamioably with men; usually I Employ an; man who is a good 
tblllg; (2) baye known C88e!1; come to terms througb the workman. The lronmoufders' 
(3) h.u.vc lloue; (4) good until! society'" agent. ! Union will Dot allow their men 
I H month!! ago. when m{'ll rc- I to work with our DOD-llDion 
ccivoo orders from union not I meo. 
to treut with us direct, but : I 

thl'uugh ubion. 

We don't ba.n many, and geue
rally 'settle witbout much 
trouble; both we aud our men 
believe io the" give-and-take .. 
principle, and carry that out 
wheo.left to ourselvef:. 

None 

FlU .tory i~spectors' reporta have 
ul1¥'8~9 been HBtl'factory. 

Subj(:ot to mutual arrangement. 
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CONDITIONS .oF LABOUR 

ENGlNRERING-contim.utd. 

161. 162. ' 

MeasTS. Dube &. Co" I..oco-. 
motive Engineer •• 

M(,8.<;t'(I. Priestmao, Broil., Ud., 
Engineers, IrOD a~ Bra&8 

Founde1'8.-

163. 

Wm. Doulton. ERq .• EO~Deer, \, 
. Iron and BrUi Founder. 

~----------~----------~~--------~--+-------------i 
District 

RepreaentatloDa or infoL'Il18tion 
offered for the conBidemtion or 
tbe Commission onder the fol
lowing heads-con', 

(8,) ("mllli/i .... 0/ Labour ,.
(a,) IrregnJari.y of emplo)'

ment througt. .-e8SolJo.l Ot lither 
CaUS?8. 

(b.) Safety of employment, 
and the lighting, sanitation, and 
iIllpection of workplaces. 

(c.) COJUucllJatlcn for ,acci
dents. 

(d.) Sul>-dt"jsioQ. of labour 
as betwf'e"p. different trades. 

(e.) Distn9ution d labour ns: 
between nct(lries, workshops, 
and bomej;. 

(f.) Distribution <."f labour 
as l'oetween men, women, alld 
children. 

(g.) Appr.nticCBhip 

Glasgow. Holderness Foundry, Hall. 

Occasionally through condition After general holidays, there is a I 
of trade, when number of em~ I pat uncertainty as to when 
ployea iI reduced, but not ottr 'Works can be got into ! 
through seasonal cause.. regular Iwing again, owing to I 

the workpeople Dot coming I 
back to work. I 

Quite B8.tisfuctory to all COD~ In harmony with the Factory 
eerned. ActH. 

Rarely ever bave oecalion to paj 
any. 

None; 

None. 

Question not llnd· rstood. 

(II.) Employmeotofforeignera Have occasionally a few, but 
Dever many: 

(i.) Introduction of laboor- We do tbi. whenever· we find 
saving machinel'1' any to luit UI. 

(j.) Supply and qnnJity of 
materials,. machipery. or other 
plant. 

("'.) Dismi888l of representative 
delegates; refusal of unionists 
to work with non~unionista; use· 
of black Jist; mutual relations 
of employena ""itb trade !lnionl 
generally. 

(I.) Otb(.r Cli1llleJ ofdl!Opuu.· 

A well equipped shop wilh best 
machinery. 

Nothing of the kind. We hnYe 
no difficulties with the union. 

Navigation Boad, Bonlem. 

According to circumslances. 

, NOllc. 

None. 

None. 

Principally 'T yenrll. 
(from 14 to 21 yeartl 01 age). 

None. 

Ordinar,.. 

I 

I' 

ii 

I 

" II 
i 

Principally machinery for pot- i 
teries, tile and brick works. ! 

Good fecJi:Df( exials between 
uniODilrts and' non~QniOn!it8 ~ !' 
principal workmen are uoiolJUitll.' , 

None. 



164. 

M~S8rB. WaddiDgton and Longbottom, 
Engineel'8, Iron and Brass li'o4nden. 

GROUP A.-REPLIES FRO)! E"PLOYERS 

CON~IONS 0]<' LABOUR. 

ENG!NEERINC!:-C"ntinued. 
165. 

Messrs. F. Silvester & Co .• EngineerS;. bon 
. . '1 '~'an4 Brass-Founders. ' 

239 

166. 

Messrs. John Abbot &.. Co., Lim.ned •. 
Engineerar lronfounders, &c. 

I Barrow-in-l'IUUeSS. Ca,ftJe Bill W,orkl. Newcastle, Stafl'&. ~ I _ Park Works. (Jateshead-on-Tyoe. 

I.----'----+---------:-----;----~· 
.' 

: 0010.' through bl\'&ktlowlUl in the m8chinellf 
~ orr ~imilar ClLU~. 

I , 
I 
I, 

I 
I 
i , 
I 
I 

I' 
I 
I 
I 

Seldom have any. 

None. 

None. 

No females employed. 

5 yearS. 

Have done this' as far as poasible. 

Employ ... rule more .""Iely men. 

•• 

None. 

Safe, WtU lighted, drained) t\D.d 'Ysrmed: 

None. 

All departments "">rk into each btber. 

All at work.!!. 

None. 

AbOut 12 apprentices. 

', .. ,NODe. 

", C" I ' 

. r, . ., 

W. Inpply on. 

BelatloDlhtp bet~eeD workmen and em'· 
pl1e1'1 II not .. ~ry cordial. men WaDt oD, 
an are, at a rule, iDJolent and overbennDl'1 
HelD to abUH the power their trade union 
giv .. them. 

, Alway. abOlI! time to b. reduoed 1IIl4 money , 
l Il10 ..... 4. . , 

Usual Local holidn,.~. 

Ordinary ri",ks; lighting by gas; sanitation 
and inspection. uuder l'egular conditions. 

As Per Employers' Liability Act. 

Usual. 

AU at works. 

No WOmen emp.toyed; U8D.al work fur apo
preotiee&. 

None. 

Usual macbiJ1ery. 

u.wU. 

11 •• 1\1 Uaiou m .... 

,Wag ... 114 boll •• allabour. 
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Diatrict -{ 

ROYAL COMWSl:ilON ON UJlOUR: 

CONDITIONS OF LABOUR. 

ENGINEERING-oontinued. 

167. 

• Meoa ... Mather and Platt, Mechanical EDgin ...... 

Salford Iroo Works, Manchester. 

Employment fairly regular throughout the year. Not seasonal. 

(6.) Safety of employmeu~ I Sqfely.-Every place where danger may be apprehended, and all parts of mnchioeM Ilod gearing of Il 

and the lighting. sanitation, and dangerouB kind are 'fitted with guards and every precaotion taken to prevent accidents. 
inspection of workplaces. Lighting.-'Jbe principal workshops and the foundry are lighted by electricity (arc lamp!!), goa also 

being used at some of the tools and benches. 

(~.) Compensation for acci
dents. 

(d.) Sub-division of labour 
a. between different trades. 

(e.) Distribution of labour 
81 between :fa.ctories, workshop •• 
and homes. 

Cr.} DiBtribotion of labour 
aa between men, women, and 
children. 

Sanil4tion.-Water closets aod urinals are fitted up in convenient places throughout tbe works. TheBe 
are lime washed weekly and the woodwork painted. They are also deodorilled at frequent iDtenaiH. 

See reply 10 Que.liOD (I) Wag .. (e) (9). 

. VaryiDg according to the kind of work. 

AU work is eXt!cuted Within the worla ; Done done at the hoates of tbe work people. 

No women or children under 14 yean of age are employed. 

(g.) Apprenticeship - All apprentices-are paid at rates varying according to their age, &c. There are no premium appren· 
tices. Preference is given to the SODS of our own men, and one condition iIl8isted upon is that ellCh 
apprentice must: join two or more cla8ea in conoexion witb the" Salford Iron Works Science and 
Technical 8chool/' specially organised in a building for the purpoae and maintained by the firm 
exclusively for their own apprentice". 

(A.) Employmentofforeigne 

Tbill school was established in 1&73 for the purposeofeoabliog the apprentices to Itudytbe acieoce9 
bearing upon the busineas in which they are engaged during the period that they are in their daily 
employment in the worka. learning the practical ~ide of their trade. 

Among the subjects for which there are special c1as.8e8 are the foUowing:-
Mathematics. Applied Mechanics. 
Geometry, Plane and Solid. Steam and tbe Steam Engine. 
Engineering. 'fools (Metal Working). 
Machine Drawing. Machine Construction. 
Elect-rical Mechanism. Building Construction. 

Attendance at 2 or more classes by the apprentice ill an absolute condition of their employment in 
the works. Careless or non-attendance at the science school is counted as the same would be in 
regard to the works. 

A special feature in connexion with this school is that. in addition to the prizes awarded by the 
Science and Art Department, City and Guilds of London Institute, &c., the firm give ~ficate8 and 
prizes to aU students. who, beiul( apprentices, make any progreM in their stadie& as determinLod by the 
Government aud other examiuationfl, in which they must pOf'S higher :Htages or chtssel than at their 
previous examiuatioll.8. The value of tbe prizes depeodtl upDn the amowlt of progrcMs mode, tbe 
quantity and excellence of the work executed during tho scsllion, taken ioto account with punctualhy. 
systematic industry. and progrcJ8 of the apprentice in the workKhoplO. 

Another importunt point in the firm's method of training apprentice. is, tbllt they are not bpt 
exclusively· to one branch or department of the bnsioeas, but are from time to time moved from one 
class of work to another. and have also the advantage of Ifpendiog a portion of their apprenticeahip 
in the drawing office. 

This combination of theoretical and practical education in the science school. and in the varioul'i 
workahop!l, is intended to s've full play to the abilities of the young men, the aim of tbe firm being to 
train their apprelltices into good (C all round oJ practical engineers and mechanic-s, and not merely to 
obtain frOm them during their apprenticeship 80 much labour as they are able to perform. The 
system bas been attended with most aatisfactoryl'e8uJta, ROd the firm have the gratification of knowing i 
tlmt all the youths who have paslied through the works and Ichool have been steady and 'UCC688ful in !. 
their after lives, and that the certificates for general progress already referred to have in many 
in8taocel been of much 888Utaoce to the holders of them boCh at home aod abroad. 

None. 

(i.) Introduction of labour- Labour saving machinery is adopted when deemed adVaDtageoUl. No clliB.c~ty. from the men in 
lavin, machinery. intJoducing it. 

(j.) Supply and qnalll' 0' I 
materlall, mlchinery, or othe! 

pla(~~) Dilmiua1 of represen. i The bulk of meD employed .re UOiOniMts, but no trouble eVer arile. between them and DOD-unioni.ts. I 
tative delega~11 refutal 01; We have DO blaok list. The l"fI'latioDs existing between the arm and trade lOCietiu have alwa,.. been 
uuionisw to work witb Dln. I of a friendly character. At various times, wneD the trllde Hocietit" have w'I8hed tfl introduce lome 
uuloniwti; nile of black liat J change, either as regard. rat'31 of WBgt"l, houra per week, or nther mattera, ~e officials have bef·u-
mutual r0lationl of cmr.1o),en inviced to confer with the heads of we firm, with the. ~L'lult that m~::uaJly tatufactory arrangemeu·. 
1rith trade unions gell_iraU)'. Ilave been adopted. 

(I.) Otbf'f' (,IOIt""" I)f dillput('. 
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169 170 171 172 173 ---'~-----~~--~---"~~-.........,--~~-.----!~-.-.. ---,--' 
! MCIOIl$. UiclmI'd Hornsby & SODS. I 

Limited. 

Messrs. Clayton & H. R •• r. DeDtoo, Esq., I The New Howe )fnChiDcl 
Shuttleworth, Agricul- Agricnltuml Implement Co .• Ltd., Sewiog MESSrs. Smiih &. Son., 

Macbine Ma.kers. tural Knginelll'S. Manufacturer.. Mtwhin6S and Cyclell. 1 

~--s-'p'-'-tt-l<ga--:' ;:~-W-.-r~sl---- l--S-tam--p-E-n':'d-'-I{-O-r-k-"-+--W-O-Iv-.--r-h.-m-p-"-D-.--J. -Bl-.-8-'-A-v-.-n~U-.-IS-t-... -t-'~lli.--R-O-Y-d-W'-O-rke-,-K-ei-g-h-l'-Y-'-

Grautbam, Lincolnshire. Lincoln. 11dgetoD, G asgow. 

- .... ---.--.. ---i------'-.----;--------!-----

I i • 

A liltle extra pre •• ure donng I So",on "0,1. ,generally I 
tbe sammer; 1W(1 &lacknes~ t slack durwg -winter 
l!ihort time after bRf\'est; fairly i months. 
regular. . ! 

Safe. Machinery guarded. r 

Works kept in accordance j 
with Factory Act. and very r 

sa'i"ractory to workmen. I 
.Nonc, except where t'mpIDyel'1t I 

are liaNe; but they arc can· 
siderate and. liberal in eM'S of 
distress. 

Ct\O'ied out as much as possible. 

AU work done in worksholJs, 

None. 

Byos are nominally apprenticed 
without premium, aod without 
infil'ntW'C. and are taul{bt a 
tnule M long 8Ii they bclmve 
aud conform to )Vo.rk~hop rules. 

NOlle. 

I Very geoera.lly introduced; but 
l wore of it llecC8~ary to com
! p,ete 'With Americans ond 

l1erIDaos. 
: Sup{lly aU mllterial6 and mo.
, cInDery. 

Good. 

No funds. 

All work done at &et.ory. 

Agreements only. On0 
month notice on either 
side. 

Ouly two or three em
ployod. 

AdolJtcd to suit require
wenUi. 

, 

Seasonal. 

Inspected by Govern
ment wSJlecto1'8. 

Insured. 

None. 

None. 

Buy it. 

j No lliack lillt so lon~ AS f!,l')od 
tim~ 18 kept. L"nionist8 rofllSC I 
to work with non-unionh;ts in I 
boile-r Mhop. No difference in 
trt'llfment mndc bf'twe,m union- I 
iHU IUld llon-uliionit;!II, and in I 
clL~e. of di~pllte deal with com- ! 
mitte\'s of both. 

! • 

U 122G8. 

, 

I 
Dull from September to 

April. 

Complete. 

l'ay goes on, 

None. 

None," 

Work suitable for them 
. only. 

Five years. 

I· 

None. 

As lUuch as pOAsible. 

Dest of everytbittg. 

i No respect of persons, 
I all in ruu·mo~ly. 

I 
I 

• 

--- ) 

Inspected by GovernlDont 
Iospeotor. 

None. 

As per regulotion. 

Yea. 

'None. . . 

lih 
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... 
Messrs. G. Wilkinson aDd Sona, 

TooIMak ..... 

Keighley, Yorkshire. 

Meara. J. Bockton " Co" Ltd., 
Machine 1'001 Makel'l. 

Leeds, Yorkshire. 

~e..'Ull'l. Stephenson & Co., Ltd., 
LOCOlDotiv(', :Marine, and 

General EugiDe8l'fl, &e •. 
(Eogineeriug Departmt'ot only.) 

NewcRBtle·on-Tyne and 
HobburD·~D-TJ'ne. 

-----~---~-----~-----+----------~-----------I 

RepresentatioDs or infonnation 
offered for the conlideration of 
the Commission under the 
following heads-coni. 

(8.) COllditiUnfl of Laboltr ,
(a.) Irregularity of employ

ment through seasonal or other 
_usel. 

(6.) Safety of employment, 
and tbe. ligbtiog. 81loihrtion, 
and inspection of workplaces. 

(c.) Compens.tion for acei
denl8. 

(d.) Sub-division of l.bour 
as between diiIerent trades. 

(e.) Distribution of labour 
88 between factories, worksbopi, 
aod bomes. 

(f.) Di'lribntiou of labour 
as between men, women, and 
children. 

(g.) Apprenti ... hip - -

(h.) Employment of foreigners 

• 

Very regullll'. 

All good and regolar. 

Not always. 

All men. 
-'" 

None. 

(i.) Introductiou of Iaboor- Abu.dance of labour-saving 
laving machinery. machinery. 

(j.) Supply and· quality of. 
material'r machinery r or other 
plant. 

Cannot .. y. 

(k.) (I) Dismissal of repre
-tentative delegates; (2) refnaal 
of uDionilllta to work witb non
unionisls; (3) uoe of bllUlk 
list; (4) mutual relatiotlR of 
employers and tnde unions 
generally_ 

(I) Other caWJei of dispute -

Do. 

Do. 

I Men are in constant employment. 

I
I Safe; lighting goocI; s.nitation 

¥ood; inspected by Her M~ 
Jesty'. Inspectors. 

None. 

I 
I 

None, except in cases of tllackoOlll 
or accideots to machinery. 

Under Factories Act supervision. 

No flxod ammgement. 

/ 

I 
Each trade is worked by ita own 

I members only. 

All work dODe at work6hops... i 

Bulk of work done by men. 

I 
In ex.ceptional, eaSes, not the rule. 

I 

None. 

We employ as much ae we can to ' 
insure excellence and eeonoUlY, I 
and we find that -whenever we _: 
introduce a machine we produce I 
more work and practically keep 
tbe some number of bands. The 
general tendency of the intra· ! 
duction of machinery i& to i 
cheapen production and au~~ i 
ment tbe number of men In ' 
employment ,generaU".. 

We never dismisa anyone simply 
because be may be 0. delegate or 
spokesman. None of our i 
unionists refuse to work with : 
non~uoioni8ts. If the trades' 
unions try to interfere between : 
us and our men, we say to the : 
meD, they had better tell their : 
union to take the qWU"l'el .ome- 1 
where else, and leave those who , 
are contented and good friends I 
to continue 110. The result bas . 
been peaou between U8 for many I 

yean. 1 
I 
I 

Tbe chief caul'll! of trod., disputes ; 
are the p&id mMngCl'tl of BOOie- I 
tiet; or tmde nnions, ,.. ho most ; 
be doing Mmetbiog to show for I I .tbeir .. Iari... I 

All done in factory. 

Light work done by lads. 

Between 5 and 7 year!. 

NODe. 

Done in aU ease •. 

Oar machioery is of the best 
modem description. 

(1) None; (2) DODe, ezcept in 
Cil8e of boilermakers and 8trikertl, 
where the lIoioniHts will not de 
so, CODM&quelltly un tbe men RI1! 
in the lOcn'", trode auiun. 



GIIOl'P A.-REPLIES FROM EMPLOYERS. 

CONDITIONS OF LABOUR. 

IRON ANI> STEEL MANLTFACTUREIU!. 
177 . 

. {II·--------__________ ~Bo--ttO-W--H-mm~ti-~-S-t~-I-C-O-•• -L-td-• ._--------____ __ 

Steel Department. Engineering Department. IIoop aud Wire Department. 

--------~----------I---------------------~------~--------~------------------~· 

1l1lPLOYIlR 

Dii.triot .. I Barrow.in .. Fnrness. 

BepresentatiOhs or information 
offered for the consideration of 
the Commission nndel" the 
foUowing heads-cont. 

(8.) Conditiom of LahOXl' .-

•• 

• 
(a.) Irregularity of employ.. None. None. 

meat through seasoDsl or other 
causes. 

,'t.' (6.) Salety of employmoot Under FftCtory Act aopem!l.ion. Under Fn.etory Act regulations. 
and the lighting, sanitation, ........ 
and inspection of workplaces. 

(c.) Compensation for acei... Arranged according to circu~· 
dents. stanCel.. 

(d.) Sub-divisioD or labour One trade only in this department. 
as between different trades. 

(eo) Die:tribution of labour as AU work done ou the premises. 
betwt>.en faotories, 'Workshops, 
and homes. 

(j.) Distribution of labour Only employ meD and lad •• 
as between meo, women, and 
children. ~ 

(g.) Apprenti ... hip No .ppre~ti .... 

(h!) Employment offoreignen None. 

(i.) Introduction of labour- AlwaY' done wb,,'D. found advaD.-
Raving machinery, tageou •• 

(j.) Supply aDa quality of 
materials, machinery. or other 
plant. 

{4.) (I) DiBmi.saI of repre. 
ectltalh-e delegates; (9) refllsal 
or unioniBtJ to work wilh DOIl
unionillt.; (3) U88 of black 
list; (4) mutual relations of 
employel8 with trade unions 
genel'811,.. 

" (1.) Other callIes of dispute _ 

Higber elas..Q of machinery por
cha.ed, all besides mfjdc here. 

(t) Large nomber of both em
ployPd, but do not interfere 
with one another; (4) ezcellent 
accord. 

/ 

None. 

None. 

None. 

7 years. 

None. 

None. 

None. 

None. 

None. 

None. 

Under Fac~ory Aot Bupenisi,!)D. 

ArraDgc<I .... rding 10 ciroum· 
stance.. 

ODe trade only in t.his department. 

.~ AU work done"oD. the premiBeil. 

Only employ meD aud lads. 

No apprenticN. 

None. 

Alwa.y. done when found ael ...... 
tRg60ll8. 

Higher elass 01 machinery pur
chased, a11 besideJ ·made here. 

(2) Large Dumbe. or both em_ 
ployed. who work c:omfortably 
and _1.1, together. 

None... 
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MANUFACTURERS-continued. 

178. 

rl lIarrow Hewatit. Steel Co., Ltd. 

El\pLOYER -1 Mines. 

The :Monk Bridge Iron and 
Steel Co., Ltd. 

------'---~I------------ ------------
District· -{ 
-- --------, 
RepresentatioDs or information 

otJered for the consideration of 
the Commission under the fol
lowing hee.dB-cont. 

(8.) ConditiOfUJ of Labour:
(a.) Irregularity of employ

ment througb seuonal or other 
couses. 

Barrow-in-Fnrness. 

I 

I 
Regular employment except in I 

very hot weather. Some few 
men are thrown idle OD 80connt 
of exce&8 of water in SODl.e of 
the pits. 

Whitehall Road, Leeds. 

Not ftff'ected by luch Cfl.UBef;I. 

(b.) Safety of employment, I Nothing more than the ordinary: Liability to accidentsmoll; lmrler 
aDd the lighting, ManitatioD, and risks in 8imilar mine8. WOrk-! Government inspection. 
inllpection of workplacea. places are regularly in~pceted 

day by day. I\Dd some of them 
two 01' three timE's a day. Can_ 
dles used for lighting the mines 
and gR-1Ii tor workshops. Mines 
are uu.der the Metalliferous 
Mincs Act and workKhops onder 
the Workshop! Regulation ACL 

(c.) Compensation 'foi neci
dents. 

'There is a sick aDd accident club 
in connex:ioD with - the mioes, 
subscribed to by both the men 
a~nd the company. 

(d.) Sob-division oflabour && F..ach 'Workman does the 'Work 
between difforent trades. belonging to his .lass. 

'(e.) Distribution of labour B.S 
between factories, worksiaops, 
and bomes. . 

(f.) Distribution of labour as 
between men, women, and chil
dren. 

Most of the labour of all kinds 
done by men. No women em
ployed. A few'boys are em
ployed 8s$isting the mmeTs 
underground, attending to air 
doors, &c., and, on the Burlace. 
in cleaning the ore, and as 
8ISistants and apprentices in 
the wnrkshops. 

(g.) Apprenticeship " .. No apprenticeship except in the 

(A.) Employment of foreign .... 

(i.) Introduction of l .. bou .... 
saving machinery. 

workshop!!l, chiefly fitters. 
Length of apprenticeship 
'1 Ylars, with an increase of 
wages year by year. 

Nothing more than the ordinary 
machint"ry in connexion with 
mines and workshops in Ole. 
No conditiona, restrictive or 
otherwise, .. to the introduction 
of labour.saving machinery. 

(j.) Supply aad quality of Materials, machinery, or other 
materia1&, machinery. or other I p18llt are supplied by the com~ I 
plaut. I pony. No cbarge made to the 

worken except for explosives. I 
candle8, and. a few minor 

I articles. All of good quality. i 
(A.) (1) Dismisaa1 of repre- ! (I) Nope; (!) do not ref .. e r I 

tentative delegates; (2) refusal I: ·(3) no black list; (4) cordiaL .1 
of uwcuilt8 to work with oon- ' 
nnionists; (3) \lse of black 
list; (4) mutual relatioD8 of 
employers with trade unioDs 
generally. 

I 

(I.) Other cBuaes of dispute .. i No special cnU1!Je8 of dispute. 

Only undM' Employen Liability 
Act. 

None. 

None. _ 

None. 

Unknown. 

Un)lnoWD. 

180. 

Mp.&'!-rA. D. Colville & SOIll'!, Iron 
Rod Steel MllllufM'.torerM. 

MotberweU. I4anarbhiro, N .n. 

Steady "ork all round. 

I 
Everything is done which is pOll_ 

sible to rendf..'r the ""ork Bafe; 
ele(,tric a1'C and incandCllt'cDt 
lighting; l:4anitation as it should 
be. 

AIIMi"tance given in Bome form. 

2 in roll turnt"rs' ,hop. 
1 pattem-mo.ker. 

1 fitter. 

None. 

Applied where possible when 
approved. 

Locally, and ore from Spain, 
BRnd from Belgium, some pig 
hematite iron from England. 

Representative delegates. are not 
dismissed unles8 for breakiog 
works' rules; ,,·e have had &orne 
trouble with uuionist. refusio,lZ to 
work with non·unionists, hut the 
workmen's unions ht>l"e are not ::18 
a rule llDrf.>880nable '!'(!gnrdiD~ 
this; no black liH1; kept. and 
the mutual relations Dot 8trained 
.at prescnt. 
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182. 
MANDFAC'fURU:R8-<JOntilluetl. 

183. \ l M~rs. S. H. Burrows & 80m, 
The Pa.r~-gate Iron Co'1 Ltd. Iron M""nufncturers. 

Messrs. Thos. Walmsley & SOOI, 
Iron Merchants, &0. 

---_. ----_. __ !_--_. 

Rotherham. 

I , 

I 
Under Factory Act. 

with gu. 
Lighted I 

Arranged as tbey anile. 

None. 

Wages 8naoged on the 8lidiDg 
scale, to - which both partin 
adhere. Unionists and nou
unioniat:8 employed. 

A.tercHile, Sbeffield. 

.. 
General slaoknM!, Df trade. 

None. 

None. 

AtllL9 Forge, Bridgma.n Street, 
Bnd Crook Street, Bolton • 

Accorcl iog to stnte of lnule-. 

(':rOverOlbent inspection. 

lOs. per w('ck from lIick club. 

(I), "(2), (8) Nothing of 
kind; (4) 6f.t!sfaotory. 

I _ 
tlae ! Do not rcoogniae any distinction 

1 bet ween uuionists aDd non· 
unioni8ttl, Dever had a ease of 
the fortltcr 1't'fu8in~ to wOl'b 
with latter, although majority 
are unioniilu. 

Chil·fty througb agitating dele· 
, gqtCII. 

245 

184. 

The Darlington StcellllLd Iron 
Co., IJtd: ... ron and Steel 

.MtulufhctlU'el'M. 

Darlington. 

Ji'airly regnlar work. 
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______________________ .. ~--1~85,~------_,--------~18~6~----~------~1~~~.,----------

The SkinniD~ve Iron Co., Ltd.. 1 MU61'f. John LY88frht, Ltd., Sb~t EMPLOYER .{ Iron Smelten. Iron Manufaoturell. 

McSBl'l!l. Saml. Tyzack & Co •• Ltd.,! 
MMufacturen of MerchRnt8' Dar 8, 

AngletJ.and Ri"ot". I 

---'---------1·-------1---------1---_·_-------

District { 
'--hi ~ Swan Garden Worktl, 

- Carlin How, a.s.o., Yorlt.~ reo I Wolverhampton. Monkwearmoutb, Sunderland. : 
, I 

------------~-------__ --_7------------------+------------------i i Representations or information 
offered rOJ' the con~ideration of 
the Commission ltDdel' the fol
lowing heads-cont. 

(S.) <-'onditiontl af LaboJlr:- I 
(a.) Jrregularity of employ- Carried 00 without any interrup-. The seatoD haa bot small effect. 

ment through Sf.8sonal or other I aDD. _ FlnctWltioD8 in trade for 18D~tb-
CIlIiSe8. • eoed perio&. cause considerable 

(b.) Safety of employment. 
and the ligbtin~, Moitution, Rod 
iospection of work pl.&cell. 

I .. .. irregularitt· 

One accident in 12 years caused Few serion. accidents.. If any 
by mao", carelessnen; light. I carelelisoeas the w.>rks would 
good; employment healthy. I be dangerous. 

(Co) Compensation for accidents Subacription among men. to which 
we subscribe. 

None. 

(d.) Sub·diviBion 01 labour 
aa betweeD di:fftlrent trades. 

(e.) Distribution of labour &8 
between factories) workshops, 
and homes. 

(f.) Distribution of labour as 
between men, 'Women, and 
children. 

(g.) Apprenticeship -

(A.) Employmentoffore;guers 

(t.) Introduction of labour
saTing machinery. 

Ii.) Supply aud qua:lty of 
mu.terial •• DlRchinery. or other 
plant. 

(k.) (1) Diunl ... i of repre. 
sentative delegates; (2) refusal 
of unionilu to work ,.,ith non
unionists ~ (3) usc of black 
li#; (4) mutual relatioDi of 
employer... with trade uDions 
genorlllly. 

(I.) Other cau ... ofdhput •• 

--------

None. 

-
',None. . 

. 

.. AU l1Ien. 

None. 

-

None. 

(I) None; (2) none. 

I 
I 
I 

I 
I 

I 

. --~ 

No home work. 

--

None. 

Extremely rare. 

Does not \lnderS!8Ud question. 

(1) None; (2) do not kno .. 
which of the mea are unionists ; 
(4) good. 

I 
----...:.-----~------

i, 

I 

, 
None. 

I 

-; 
I 
I 

- I , 
Not dangerous where care i. use<l. ; 

Lighting and sanitation good, j 
under Government inMpection. ! 

I 
I 

No specitd armngement; each i 
ClUe considered on ill merit •• 

Does Dot apply. 

- Do. 
, 

Ilo • 

Do. 

No distinction made. 

Where practicablo. 

Doel not uDder.oltand queltiClD. 

(1) None; (2) occ8~ional difll4 
eutties; (8) none; (4) vel'1; 
frieudly. 

Occasional, not of 8uy moment. 

-------

I 
I 

I 
I , 
I 
I 

I 
I , 
I 
I 
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Sir A. Hickman, 
Iron and Steel :Manufacturer. 

~priDg Vale Furnaces and 
Ladymon Colliery, Bilston. 

I 

Messrs. I~ao..c Jenks & Sons, 
Iron and Steel Manufacturer!. 1 

Minerva Works, WolverhamptoD. ~ 

I. 

Daltm'l1ington Iron Co •• Ltd., 
Blast Furnaces and Coal 

nnd Ironstone Mines. 

Dalmellington, Ayrshire, 
Scotland. 

247 

191. 

The Steel Co. of Scotland. Ltd., 
Iron and Steel ManuTWlturers. 

RallBide> Steel Works, Newton, 
I..ano.rksbire, and B1ocbu.irn Steel 

Works, OIW'lgow. 

! 
: None. Regular employment for 1 Subject to -the i1netuations of 
'I man] YCartl,. ~ I trade. which during the 181St 10 I 

Regular all the yOM. None, ettel't in rare case. when 
orden are sca.roOC. 

I and sudden. 

I
I years have been very .frequent : 

i 14igbt~ by elecmcil,y, as provided i Safe as m~lt ironworks; gas Employment healthf; aed~euta Safe; part electric light i 58nha-
~ i by Factory Acta. lightingj abominable pan system 1 rare. - tion attended to, 
t 1 ' - ?f rem~viDg soil; Government I' 
,- ! ,mspection. 1 

: See Question (1) Wages (0), (9) Half wages paitt during disable- I No special' proviJion, excepting Ne settled rule; fIlCh case dealt 

r 

Deferred Pay. ment up to 26 wcek!J. One I workmen'a society, from which wilh separately. 
ycar's wuges in case of dcoth men recdvo 6 •• to 8 •• per week 
paid by insurance compuny. 1 "hen off work by lJic1mca8 or 

injury. 

! N.me. I I NOllf'. 

I 
I , 
I 
I 

I 
I 

No home work. 

. None. 

Notte. 

None. 

None. 

Nothing of' the kind has ev-er 
arisen. 

,None. 

AU work done on ODt· own pre
prcmi!:les. 

None. 

No questions asked 8Ii to nation
ality. 

None. 

, I 
No women or cltildren employed. I 

i 
!]n tralle6D1eb's work6hopij Dot 
I indeotured. 

NODe. _ 

All done in wnrk~hop~. 

)\'0 •• l'I!l~ly bouod. 

None. 

Are working pretty' moch tbe EqD1pped wltb evory appliauco i 
lilamo as our pl"edecessOl"8 in for economilring la~our aod: 
the trade, except that perhaps I' espeose... I 
more powerful machiDer,1 is 
used.. -

. i 

I Materials of best quality. and i 
: machinery of mOJlt appfolvcd 
. style. 

I . 
An our men are expected to COD- No union among workmen. nod I (1) N~ne; (2) a tendency to 

tribute to the Wages BORrd and no relatiuD with nDy trode uuion. refuse; (3) rarely used; (4) 
abido by its decision.! fairly friendly. 

NOlle. 

. I 
I 
\ Moditicn.~ion 0.1 wages and method!! 
I ?fwor~lIlg; 1Dterfe~1!Jlceofquior. .. 

1St. With ",bllt JS ~ considered 
t!C.:momiclll arllUl~meDt9 otbet 
tbuu dirt'ct I't'ducbClO in "'&ges. 

-'-----------'----:-------"-----------'-------
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GENERAL METAL AND 

192: 

MeRSfS .• Tobu l<~ell & Co., 
·Brass 1tounden, &e. 

HARDWARE TRADES. 

193. 

. John Milfston, E!tq., Iron and 
Tinplate Worker. (;yclo 

Manufacturer, &c. 

---·----------1 -----r. •. ~---

St. Jomes's Square, 
WoiverhamptoD. 

Paul Street Works and 
Sunbeam Cycle Works, 

W olverhampto-n. 
~ 

194 • 

The Goraeinon Tin lliatc Co. 

---------~ 

OoraeinOD. 

- ----------+---------T--------------T-----
. . f . I R .. pres~ntllti()n. or In ormllt:on 1 

offered for tbe cODsidCTatioD of : 
the Commission under the fol~ I 
lowin~ hoads-r.ont. , 

(8.) Cortdition3 of LabOlw;- i 
(a.) IrregnlarilY of emplQY- j 

ment through seasonal or other I 

enuseB. 

(II.) Safety o~ employment, 
and the lighting, sfLIdw.tion, aud 
iU8pection of workplaccll. 

(c.) CompenSlI.tioD for acci
dents. 

. (d.) 8ub~ivjRion of labour DS 
between difterent trades -

(fl.) Distribution of labour as 
. between factories, workshops, 

And homes. 

(f.) Distribution of labour 

Very little irregu.larity. 

Good. 

None. 

None. 

None • 

Do not ouderlitaod. 
ft.S between mon, women. wui ~ 
children. ' 

(g.) AppTenticeship. 

(h.) Employment of foreigners 

(i.) Introduction of labour. 
saving machinery. 

(j.) Supply and quality of 
mater all, machinery, or othl'f 
plant. 

(k.) (1) Dismissal of reprt!. 
seDtative delegates i (9) refl1sul 
of unionists to work with non
unionists; (3) Ulm of black 
list; ("') mutual relations of 
cmployt.>rs wilh trade uuions 
generally. 

,. (1.) Other causes of dispute. 

Do: do. 

None. , 

We, get little. or DO adv8ntage. 
ex.eept by the improvem~Dt in 
the work. 

We find an. 

We believe uU ours are unionists; 
on guod terms now with tbe 
tmJe anion. 

None. 

Cycle trade in autumn iH prac
ticaJly oil, all "'ork being for 
stock. Japan trade alwayg 
regular. 

V cry little daug~, ligllting and 
6anitation good. 

None. 

Dooo nolopply. 

DOeBJlot appl,.. 

Docs not apply. 

About 12. 

• 

None. 

None • 

,,
None. 

Workpeople object to ita intro. 
duetioD. 

Method and mode of tinning by 
macbioery. 

(1) None; (2) 110 cases; (3) 
none; (4) no objection to 
trade union I.nneipiea, but 
object to federatioo of unions. 
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CONDITIONS OF LABOUR. o 

'GENERAL METAL AND HARDWARE TRADES-contin~d. 
195 

Messl'l. George Patchett and Son., 
Wire Manufacturen. 

Halifiox. 

Regular. 

• 

U 72J168. 

196 197 198 

Meaal'l. J. B. Rowolift'e and So08, 
Woven Wire Spring Mattress 

Manufacturers. 

I..eveushulme, near Manohester. 

• 
'0 

Very resulnl'. 

Perrectly are; lit by rs; 88lli
fation excellent i DO mspt!ction 
required. 

No accidents. 

Oilly one trade. 

None. 

No children employed nodal' 18 
1ears of age. 

None. 

None. 

OD1y work circohr "'WI. 

Pitch pine, tinned ateeJ. wire, iron: 
bolts. . 

We do Dot know aoythiDg about 
unionists and non-uoiouistl; we 
work amicably with our etn~ 
ploye.. I 

Messrs. Brierley and SODS. 
Metallic Bedstead Manufacturer.. ! 

Messrs. Robtrt Lloyd. Crosbi.e 
& Co., Metallic '&dstead 

Manufacturers. 

, 
Sheep cote Street, Birmingham. 

None. 

Globe Foundry, Charlotte Street, 
Birmingham. l 

I The principal seasons of ,.alack 
trade a", the commencement of 
each year when stock-taking. 
and when visitors to seaside 
places are away from home. 

Have never bad a serious accident. Iuspeatcd by local iuspectors of 
fhetorieli, and suggt!StiOIIS fot' 
improvem(lDtI carried out 
promptly. 

No home worken. 

None. 

None. 

I "" 
Accidents rare. 

I None. 

Men take beavy work, such 8.8 

casting, forging. outtiDf, &c. 
Females engaged in P&lllting, 
transferring. wrapping. &c. 

None. 

None. 

None. 

None. 

Delegntes from the Berlsteod 
Makers' Union are employed in 
every factory, who report to 
union officers all matters con_ 
sidered aa grievances, IUld em
ployers are requestel( to alter 
the!e grie1'&nccs undel threat 
of strikes. 

The most frequent is the ClJgegiDi:; 
of \l'Orkpeople to fill .vacancies, 
&be union objectiog to anyone 
being engaged who has not been 

I 
nommated by themselves. many 
of whom prove ~o be undesirable 

1

1 B8 workmen, the best men being 
always ill demaud. 

Ii 
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EMPLOYER • 
{ 

I 

Memo. J. J. Cord .. & Co., Ltd., 
Iroomastera and Nail Manu

facmren. 

Dutri .. 

RepresentatioDs or iDformation. 
offered lor the consideration of 
the Commission under the fol
lowing heado-ctml. 

(3.) C .. uIiti.,.. of LalJovr:
(G.) Irregularity of employ

ment through seaaonal or other 
cause". 

(6.) Safety. of employment, 
and the lighting, sanitation, aod 
inspectiou of workplace •. 

(c.) CompensatioD for acei· 
dents'. 

• 
(d.) Sub-divi8ion of labour 

as l)etweeo different trades. 

( •. ) Distribution of labour as 
between factoriel, workshops, 
a~d home8. 

(f) Di.tributioD I of labour 
88 between men, women, and 
cbildren. 

(a.) Apprenti •• obip 

'(h.) Employment offoreigners 

Newport, Monmoulb.bire. 

Where possible we keep appren.
ticeship. for the SODS of our 
own workmen. 

We employ the best men, giving 
preference naturally to old 
bande. 

MOOR .... B. Wallo'" & Co., 
General Lock and Key Manu

facturers. 

1:54. North Street, Wolver. 
hamptGD. 

110 BeUiOD trade. No short time 
for 20 years. 

Never had any Berious accident. 

None. 

,.'''', . 

'.;-' i'-'_', .,. \ .;-

(i.) Introduction of' labour- Wherever pomble, if work is not 'lntrodo.cecl ·machinery 15 years 
saving machinery. injured in quality. ago. Glen saving in labour. 

(j.) Supply and qUality of 
materials, machinery J and other 
plant. 

(i.) (1) Di,mi .. a1 of .. pre
lenta-tive delegatCl; (2) refusal 
of unionists to work with nOD
Dnionisls; (3) use of black 
list; (4) mutual reiatioJl8 of 
employera and trade uniona 
generally 

(l.t Other ':aUSeB of dispute -

QualityahoDId always be main
tained. 

If employers ar& in touch with 
their ,.own men, there is no need 
for delegates or unions. 

• 

No dispntea for the1aat 20 years. 

MesstI!J. Archibald Kenrick &. ; 
SOlll, Ltd., Hollowware Foumlera 

Boughton Street, W cat 
Bromwich. 

Very little flnomattoD, owing to' 
the large numoor of markets 
with which we trade; our trade 
is exceptionally steady. 

We 0.0 811 we can to make thelll, 
good. 

Voluntary. We consider eRC~ .. 
case upoo ita merits. We ha.\-dIfj 
only once bft.ll a claim, made bg' 
a workman 8 yean ago. aD ' 
this claim 'IVY made upon th , 
foreman. l' 

All work done at fBCtory. 

.! 
Our ~tem. has worked very well 

aod without any friction. W 4 
have paid to DIU' apprentiees .. 
much as 6ol. at eod of term ... 
Only in one case was the mone';', 
squanderud. by the recipieDt~' 
(S .. Appendix No.8.) 

,~ 

.~ 

We have pl'f\CticaJly changed Otrt 
operations from hand. work 
to wurk done by labour-l&v1n .. 

machin~y • 

(4.) Exceedingly satisfactol 
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CQ;NJ)~TIONS OF f.,ABOUR. 

208. 
GENERAL .METAL AND IIARDWARE TRADE8-comimted, 

204. 205. 

Messrs. Thos. Watson" Snns, Ltd., 
StOTe Grate Manufacturet'8 and General 

Ironfounde1'1. 

Wheathill FO~Ddr)'1 Rotherham. 

Regtdm\ as a ru1e • ..al1 the ycar round, and 
has no fluctuations other than those referred 
to (see Question (I.) Wage..q Ca.». 

M:ssrs. George Wright & Co .• Stove Grate 
Manufacturers and Ironfounders. 

Burton Weir, \Y arks, Rotherbam. , . 

.. 

I'MeSSMJ. W. H. Micklethwait & Co., Stove Grato 
Manufacturers and General lroofounders. 

I 
I Clough .Road, Rotherham. 

Only when the 'Workmen chooae to absent J 
themselves. 

None 

I 

Ver,! little risk. 
IUIpCOtor. 

Inspection by H.M:. Perfectly safe. Shops wellligbted. drained, 
and periodically inspected. 

Und61 the Factory Act. 

Insured agaiust by tbe firm under Employers 
Liability Act. 

AU done at works. 

No women employed. Worl!: is given to 
bf.YI. apprentices, and otbers, aecording to 
ability, and paid at men's piece prices, less 
80 per cent. 

None. 

Han had no diatut'bBnces. Work. amicably 
'With any rf880nable trade union,. 

i 

Only in worksbops. 

I 
J 

Men and boys work same hours. 

Rarely. 

None. 

None. 

• 
None di&milJsed. Men -have threatened, 

througb their secretary, to cease ,york if 
any DOD-uoionista were eDgaged.-

I 

CoIlJUl.ut friction since 
nnioD. 

the men formed "\ 

None. 

Nonf'. 

None. 

None. 

Seven years. 

None. 

None. 

Theb .. ~ 

Unionists reful8 to work "With Don.nnioni.t8. 
Motua.l relatioos aioee the "trike .ery bad 
indeed 

Ii 2 
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GENERA.L 

ROYAL COMMISSION ON LAROUR: 

CONDITIONS OF LABOUR. 

METAL AND 

206. 
HARDWARE T~ADEs--ccmtinued. 

207. 208. 
I . I" • 

{
"Messrs. Wm. Corbitt & Co •• Ltd., l M B li J & B I' " H P k " B' I EMPLOYER _ ~tove Grate, Fender, and Kitchen eBarB. ay 1fI. ODP, ay III, ~.. ar yo, .nsq.. leye e 

Range Manufacturers. lronfounder.J &0. and 'rrieyclu Manufaclurer. 

n-iStri-'-C'-, -.--------·-{'Ir--M-.. '-b-ro-'-W-o-r"~., Rotbcrham. ! Victoria Worka, WUlverhamplon.\ Granville 8tree~ Wolvorbampton. 

Rep)esentRtiooe or information 
offered for the consideration of 
the Commission under the 

. following heada-f.'Ont. 

(8.) C(nlditioM of Labour:
Ca.) Irregularity of employ· 

ment through sea4'onsl or other 
causes. 

(b.) Safety of employment, 
and the lighting. I'anitation, and 
ivspection of workplaces. 

(Co) Compcusat~on (or acci~ 
denu.. 

(d.) Sub-division of labour 
between different trades. 

(e.) Djl'tribution of labour as 
between factories, worksbops, 
and homes. 

(J.) Distribution of labour 
89 between men, women, and 
children. 

Irregularity hi employment Im
avoidable, the busines:J depend
ing upon building trades, Rod 
rapid change or introduction of 
new deligoa makes it uoadvis
ble to malee work for JJtock. 

Factory inBpectors should certify 
as to lightillg and sanitation of 
workshops; they now adequafely 
attend to safety of employment. 

Workmen should he compensated. 
for all accidents, unless cauHed 
by their own neglect or care
lessne8l. 

/ 

Labour in workmen's homes 
should be discouraged. as it 
always tends to reduce the 
scale of pay. 

Employment 
children in 
81'oid,ed. 

of women aod 
all ClUlel to be 

(g.) apprenticesbip - To be open and not restricted by 
action. of trade unions. 

(h.) Employment of foreigners 

(i.) Introduction of labour
laving mlLcbjnery. 

(j.) Supply and quality of 
materials., machinery or other 
plant. 

(.i.) (1) Dismissal otl'eprcsen" 
tative delegates;. (~) refusal of 

-. unionists to work with nou
unionilltJi ; (8) lJ8e of black 
list; (') mutual relatioDJII of 
employers with trade umons 
generally. 

On DO account to be advoca.ted. 

To be 8Ou~ht after as much as 
possible; It always brings more 
work for the men. 

The b~'t is always- r~ommended. 
if inferior, los8 is often caused 
to the workman, and the em· 
ployer gains nolllln~. In the 

_ end tbi. ruin8 the business. 

No objection to representative 
delega.te.; manufacturers s:bouJd 
bave the pri .. i1ege uumittake
a.bly of employing non~upioni8t8; 
a workman should not be com .. 
pened to starve beeau.e he 
declwes to join a union. 

(I. 'I Otl1er CIU1,es of di.pute. Inferior workmanship ill often a 
cause of dispute, and should be 
provided against. 

Half~pay th:r-ough inlurance. 

Purely a seaflooal buliDeli. 

WeUligbted and ventilated shops.'; 

No accidents lince works ItlUted 
.ix yean ago (188&). 

(1.) No man il ruSUliueci for an, 
caose ontside hi. work; (2..) 
queetioD of UDionilt or otbel'
wise it not •• ked, anct geoerallJ' 
speakillg, is unknown. 

______ ._. __ i ___ . __ _ ,---------------- --- -- . __ ._---._---
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GROUP A.-REPLIES FROM EMPLOYERS. 

CONDITIONS OF LABOUR. 

MININU AND QUAHRYING. 

209. 210. 

Pen yr O .... dd Slate QualTY Co., Lid. Mural Cullier)' Co., Ltd. 

211. 

'l'in and Cop'per 
Mininl!' Co. 

258 

• 

District Nantlle. Llandwrog. Carnarvoushiro-. 

I 1
_- Tincroft Mines. Illogan, 

Little N e5ton, Chelthire. Cornwall. 

Representations or information 
offered for the consideration of 
the Commiuion under the 
following beada---cmtt. 

(3.) Conduioftl of Labour:_ 
(a.), Irregularity of employ. 

ment through seasonal or o'her 
causes. 

(b.) Safety of employment, 
and the lighting, sanitation, and 
inspection of workplaces. 

(c.) Compensation (or acci_ 
deota. 

(d.) Sub-division of labour 
as between ditferent trades. 

(e.) Distribution of labour 
as between faotories. workabops, 
and homes. 

(f.) Oistribution .of labou!' 
WI between men, womeD. and 
children. 

<9.) Apprenticeship -

(1&.) Employment of foreigners 

(i.) Introduction of' labour 
saving machinery. 

(j.) Supply and quality of 
materials, machine..,., or other 
plant. 

t. 

Very severe storms of rain~ or snow will atop 
work for a. dRY or les8 at a time, otherwise 
there is no such hindrance. 

The occupation is generully dangerous. from 
pieces of rock falling from a great heighL 
Occasionally, but very IIllldom, accidents re
sult from explosions. In 15 yt:ar'S there bave 
been two machinery 8cciden~. Sanitatinn 
and ventilation are excellent; most of the 
work beiog out of doors. 

No compensation is claimable, but there are 
certain long. established custolDfl, by which 
injured persons are helped by fenow work· 
men and by employer. 

Quarry men, rubbish meIl. 

Does Dot appl~. 

Women ftlld ohild1'f'!n are never employed. 

• Boys come to the quarry 81 "rubbishers 10 or 
.. rubblers," who make slate out of pieces of 
rock given to them from time to time by the 
regular qnorrymen, as a. payment for eB.sual 
services rendered to them. The rubbler 
makes as mnch slate as he cau; and claims a 
money wage at the eud of the month of the 
produce from the employor. A boy tho 
picks up a knowledge of quarrying. 

Workmen of oDyother nationality than Webh 
are never employed; the Welsbmen will not 
a8$ociate with such, and a foreigner has no 
comfort till he goes. 

Sawing and squaring machinery 'has been in~ 
traduced during tbe last 20 years without any 
opposition on tbe part of the workmen. 

The employer. .opplies everything, except 
hand tools, powder, and fase. 

(A.) Dismiual ot repreaen-· I know of no anch proceedings, nor do I know 
tative delegates; refueal of of 8n1 distinction between unionist and non. 
unionists to work with DOD- uniontllt. Relatione between -employer and 
unionists i nee of black list; ,employed are excellent in eyery way. 
mutual relations of employers 
with trade nnions .generally. 

(~) Other .au ... of m.pute _ There are no disputes, for every month at_ the 
letting, tb~ 9ho.e questioDs of W8f(e8. price. 
and conditions of work i. open to dieC118Sion 
by either party, and it i. diseuesed without 
heat or violenCE:. 

All the men are in the 
Mine1'8' Permanent Relief 
Sooiety, and obtain lOs. a 
week when disabled by 
a.ceidentB. 

None., 

None. 

Women 'at .urface only. 

Boring machines under
ground by compressed 
air. 

j 
Good. 

-None. 

None. 
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CONDITIONS OF ~O~ 

MINING AND QUABRYING-cO'lttinued. 

212. . 213 21' 215 --------,-------.---="'---....,---'=--,-------- .. , , 
I 

EMPLOYER - - -{ 
--

District - - -{ 

Representatlolll or -information 
offered for the consideration of 
the Commission under the fol~ 
Jo't'fing head8-cont~ 

(8.) C.,.dition, of Labou",
(a.) Irregularity of employ

ment through seasonal or other 
cause •• 

(6.) SaMy of employment, 
and the lighting, sanitation, and 
inspection of workplaces. 

(c.) CompenaacioB for acci
dents. 

(d.) Sob-division onabour .. 
between dift'erent trades. -

(e.) Distribution of labour u 
betw~ factories, workshops, 
8Dd homes. 

(f.) Di&tributiOn of labour sa" 
between men, women, and ehil
<lren. 

(g.) ApprenticeBhip _ 

(A.) Employmeotofforeigners 

(i.) Introduction of labour
saving machinery. 

(j.) Supply and quality of 
materials, machinery, or other 
plant, 

(A.) Diami ... l of repreoen
tative delegates; relulal of 
GDioniat. to 'Work: with non. 
unioniete; u.e of black Ii~ j 
mutual nlatio1ll of employers 
with trade uninol generally. 

(I.) Other ca ..... of di'pute • 

Phcenix United Mining Co. 

I 
I 

LiDkinhorne, Cornwall. 

I 

The AIstbn Moor 
Mining (1.0/ 

Nentsberry Green, 
Cnmberland. 

In the summer season there I Work night -and day I 
are many losses of labour I all the year round. I 
by exCllI'SiODI, &0. I 

I I 
Sale. AtmoKphere very 

good. Lighted by candles. 
Sanitation good. Regular 
inspeetioD of 'Workplaces 
by ageuto. I 

I 
11. per working day for all i 

underground miners. i 

'On. claoo of working at 1 
Burface by dressing the 
~n ores. 

Not appJicabte to m.i~fC. 

The mint'rt break the 
mi4era1s and send them 
to surface. and the surface 
men and women and chil
dren prepare same for sale • 

• 
None. 

None. 

Lighted by laUow 1 
eDdies. , 

I 
I 

None. 
, 

None. I 
I 

None. 

None. 

None. 

None. 

Stamping engines, aone Crushing mills aDd 
breaker, &C. &c. ; also buddles. 
round _ baddies, self...actmg 
.wood frameS, for waRhiug 
tin. 

Steam engines for pumping, 
stamping, dressing, &e.; 
coal for steam engiDe8. 
&0.; timbuJ dynamite, 
and gunpowder. 

None. , 

A milUnderltandingbetwet'D 
the principAl resident agent 
and lome of the men 
relpeetiDg a' ltipulated 
notice for leaving their 
work buillg been posted. 
which tbe meD conlidl!l'ec1 
.D UmonuoD. 

Iron Ore Mining Co~ 

Woodenel, Bigrigg. II' 

Comberland. 
I 

.', 

Good. 

The Cleotor bUD Oro Co. , 

Cleator, WeBt 
Cumberland. 

Littlo 01' DO· irregularity 11 

except from accitlent. 

I 
Safe and healthy work.. I 

well ventilated, Rnd I' 

regularly inspected. 

I 
Depends on cirCWIl8tanceli. \ 

Abnndant and of beet 
quality. 

No qUeitioDl uked 81 to 
whether men in anion 
01' not. 

I 
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Messrs. ICeudllll and Maio, Iron I Heary WoolcJck. Esq., Iron Gre 

1 

The Threlkeld Mining Co. 
(Lead) •. 

Threlkeld, Cumberland. 

Only irregular through .lrost8 or 
fioods. 

: To tbe satisfaction of H.M. 
Inspectors. 

None. 

None. 

None. 

NOD!'. 

None. 

Do Dot understand quclItiou. 

D_o. De. 

None. 

None. 

The Lonsdale Mining Co., 
Ltd. Ore Mincs. ! Minelt. . 

I 
-~--- ----~--- -----------

Whitebaven. 

•• 

None. 

1 

Whitehaven. 

Irregularities mostly the- result 
of bad trade. 

Candles used for lighting .. Saui- I Saft! as possible under the cjr~ 
tation good. I DlIpected daily cum"ltanccs. Lights mostly 
by manager.' I caodlea. Sanitary oouditioD8 

I mostly' good. Inspection daily, 
in some aMes two or three times 
a day •. 

Frizington, Egremont, and Sileo, 
croft, Cumberland • 

None. 

SRfp.ty of employment in the 
miners' hands; lighting by 
candle; inspection b..y .manager 
or deputy manager. always once. 
sometimes twice. each shift. 

As can be arranged to the satis- 1 
filction of all parties, unleM t 
iD~nred in an h'mployen!' I 
IJiability Co. ! 

Depends upon circumstances. II' If 8Ii~·ht. weekly allowance and 
medical atteDdance; if fatal. by 
arrangement. 

None. 

NODE!. 

No women or children employed. 

None. 

None. 

None except the ordinary-winding 
and pumping engines with 
boilers, &c. 

• 

None. 

Mostly \'ery good. 

• 

, 

Nothing at home. 

I NUD~. 

I , -
j Usual steam, air or water. ";'inding 
I and Jlumping mn.chinery. 

.AU neceuaril1 of good qualitI' 

We believe the men are in tile 1 Union Dot "Very strong in our I 
• Miners' UnioD. We have DO I neighbourbood. 

dt,turbance with them. • 

Nothing' of thi8. 

I 
None. I D' t1. . ! Isputes mos y ame GIS to a r Have DO seriou!'! dispute. to stop 

I difference of OpiniOD .as to the ",ork. i rata of \fages. 

I 
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220. 

EMPLOYER Me ... s. Jas. Sparro. and SoU&. 

Distriet Ffrwd Colliery, ne .. WrexblLDl, W.l ... 

RepresentatioD8 or information 
offered for the consideration of 
the Commission uDder the 
following head&-cont. 
(8.) C .. di.funs oj Labour: 

(a.) Irregularity of employ
ment through seB80nal or otber-

1 causel. I 
, 

Employment bes been steady for the last 4 years, but the colliers' attendance hu beon irregular, 8S 
follows:-

~~;-I iii I i IJTiTrOjiiijY"iri9li i I i I ~ I ~ I ~ I ~ j 
I ' 1 I j' I ,. I I· I Monday - - 191 S8 '7 1 _. 2li 46 2.1 I 36 18 f1 3I.i I 23 41 863ft I "I .. 

TllCHdlLY -1- 27 lit 26 _. M lit 161:n 16 28 liB 26! 28 1 81} 24 82 38 
Wedn~dn.y .. - 16 1'7 46139 26 18 211 21 1 It 17 ]6 - 24 I 86' 17 2-4 W 27 I 
Thursday .. - U 18 "'7 If) 1 211 2M ~8 )0 11 23 15' 141 20 \ 23 23) 'U 31 
hulay p -I - 12 8 18 12 21 2., 11 1 17 I 10 21 191 20 131 12 . 21' a i 2lS 
Saturday - - 7111 12 10 22 ~ S1 sol 8 17 15 1lJ 17 16 IG 1 tl, 12 

Total pay week i - 951_101 170 I 71-1 1408 174 128! 150 1_ 83- 19311121127 f l,u-, 189I~i 1M 1m I' 

Average - -116'8.'116'83 S9'33117'751'2J.'a(l29'OOL21'8:11~'ooIIS'83 32'101215'83 21'162li'SS 81'5°
1
26'150 25'06 2li'83 

I 1 1 1 I I 
-

MondAy ·.1- "1 4
' .. I •• 5l17'1-t1"'I-II"r!-1 ..,' .. "I·" " -TuesdAy - 38 U 871 52 44 liS -t .... -t .... - 84. GO 29 88 62 -

WedneSday - 1 48 17 21 19 21 27 to -t lU, 414 28 S8 40 !Ii !G 26 D'1 -
ThunUy .,'82 17.1G 17 !l 18163128 26 i 17 28

1 
la 2lI 37 26 28 19 -

FndllY - - I 17 51 11 18 27 18 I 19 ~ 28 81i I 18! u I 11 80 9 20 16 32 - I 
~I Saturda.yt ·,19 6 14 14 40 19126116 42j 2-f.j 17 16 2R 16 22 140 17 -

I T~t:!,p;eek~}i 116- 116: 126 C129 177 ~l218-! 72 _~i 107-, 188-1 78 __ 'fI7 _174 Im- 161 288- --

(h.) S&fety of employment, 
and the lighting, sanitation, and 
iosp('.ctioD of '!'orkplacel. 

(c.) Oompensation for acci .. 
deuta. 

(d.) Sub-division ot labour 
as between different trades, 

(e.) Distribution of laboul' 
as between factoriel, workshops, 
and homes. 

(f.) Distribution or labour 
as between men. women, and 
children. 

(g.) Appre.ticeship 

(Il.) Employment of fo-
reigners. 

(i.) Introduction of labour-· 
Dving machinery. 

(j.) Supply and quality of 
materialo;, machinery. or other 

... plant. • 
(k.) (I) Dismissal of rep res en

tative delegates; (2) refusal of 
unionists to wOlk with non
uuionists; (3) use of black Jist; 
(") mutual relations of employers 
nd trad~ uDioDS gem·rally. 

(I.) Other caueea ot dispute· 

I 
Average • - ,29-00 19'16:n'OO 21'60 29'50 29'5(1146 '88 !+·OOI~'66'26·7J:SO'601~19'1JO 36'18 29'00 U'liO 26'83'89' 061 - 1 
__ I I 1 I. I 1.1 I 

• No work. t Pumps broken down. t Bank hol..ida,y, § ColUer'. demonatratlOn. 

The nbove averag~B are all confined to '~olHers. Surface men's attendance hal been regular. 

Lighted by electricity. Inspected daily. 

See &nswer to Questio. (1.) Wages (e.) (9 • 

All done at the worke. 

Doe& I!lJhpply. 

None. 

None. 

Underground hau1age m (lone by compressed air, and coallonded illto trucks by self-acting hpplel'8. 

All modern macbinery_ 

(2) None; (4) uniformJy good fClr years. 
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The Butterley Iron Company. 

------------~~ .• ----------~.--------------
Ironworks. 

AlfretOD, Derby. 

Out~door work interfered with by 
the weather at times, but not to 
a large uteDt. . 

Very few. scrioUII accidents; 
lighting flod sanitation good. 

In some c&..<;es in addition to 
llccidcnt fund. 

Does not apply. 

No home work. 

Men and boys ooly empJo,.etl. 

5a. per week up to 15 years of age 
6.. do. 16 do. 
7s. (10. 17 do. 
8.. do. 18 do. 
9s. do. 19 do. 
10., do. 20 do. 
lb. do. 21 do. 

I (a Frcncbman). 

Where practicable. 

Suitable. 

Nonoa 

None of any acconnt. 

U 7226B. 

Iron and Steel Manufacturers. 

Codn~r Park, Alfreton. 
Del'by. 

When trade is bad and orders 
scarce, our men have to 'Work 
short time, but this hIlS seldom 
happened during the past 4-
yeaM. 

Men subject to ordinary risks, 
but every care is exercised to 
reduce them to a minimum; 
our works are well lighwd and 
their sanitary condition ex
cellent. 

Every accident is considered, and 
in some cases compensation is 
given. 

Does not apply. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

do. 

do. 

do. 

do. 

do. 

do. 

do. 

do. 

Coal and Ironstone Mines, and 
Iron and Steel Manufacturers. 

Derbyshire and Nottiogbamshire 
Collieries only. 

Regulated. by state of tro.d~. acci
dents to plnnt, and unwilling
DeBS of men to work. 

lUgl1latea by Coal Mines l~g\1.. 
lation Act, 1887, and the 
special rules (lighting by 
cl\ndles and safety lamp"). 

Sick and accident funds, and 
mincn;' perml1nent relief so
oicty assisted by voluntary 
I'ontributions by the owneu. 

DOlils not a.pply to collieriu. 

Do. do. 

Women IUld ehil~reo Dot 
employed. 

None to oonl-lZetting. apprentices 
in carpenters' aod blacksmiths' 
work. 

None. 

None in use at present. 

Manufactured by this company. 

All "Workmen treated alike, rela
tions generally fairly amieublc. 

N ODe except disputes arising out 
of rise and fall in prices bring
ing about demands for adv£-.nco 
or reduction in wages, HUtI 
breach of colliery rilles. 
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The Blackwell Colliery Co. 

Blackwell, Derby. 

Hou!;c coal collierie~ work flhr~rt 
time in summer 3 to 4 days a 
week. and frequently 4 to 5 dUYIiI 
in winter. Steam coal collieries 
5 to 5. days per week. 

The coal miners in this difltrict 
compare advantageously with 
tbose of other districts. The 
lighting is partly by naked lights 
and partly by safety lamps, ac
cording to the conditions of the 
particular seams; sanitation 
gO<ld; ample supplies of fresh 
sir, "Working place" examined 8 
times in thc 24 hours. 

None except through Employers.' 
Liability or Fatal Accident 
Society, to which latter e,ery 
employ6 pnys lei. per week. 

None. 

None except band-driHing ma.
chines and hauling machinery. 

Supplies ample, quality the best. 

No dismi@.sal of delegates. An 
attempt has been made by muon 
men to boycott non·nnion men, 
but so fur unsuccessfully. The 
union leaders are pnbliely 
urging the adoptio1l of this 
tyrannical behaviour. EmploycTll 
mect union leaders to dilicm~s 
aud endeavour to alT.'\oge cnuses 
of dispute. 

Kk 
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r, 
. ti District 

t 

nepresentatioDs or information I 
offered for the cODsideration of 
the Commission under the fol
lowing bea.d.s-cQrlt. 

(3.) Conditi07Ul of Labour: 
(a.) Irregularity of eroploy

ment through seasonal or other 
causes. 

(6.) Safety of employment, 
and the lighting, aa.nitation, and 
inspection of workplaces. 

(c.) Compeobation for acci
clouts. 

(d.) Sub-division of labour 
as between ditferent trades. 

(e.) Distribution of labour a.II 
between factories l workahops, 
and homes. 

(f,) Distribution of labour as 
between men, women, and 
cbildren. 

(g.) Apprenticeship -

(h.) Employme.tofforeiguers 

Clay Cross, Wioj?erworth, 
Dane&moor and MortOD, 

Derbyshire. 

·1 
Governed by state of trade. 

I 
i 
I 
I 

Under Coal Mines 
and Factory Acts. 

Regulation: 
I 

Certain allowance from sick and 
accident fund. i 

Employers (10 not control this, it 
is IltTanged by 8ub.oContractor ! 

aDd meD he employ.. I 

None. 

None. 

, 
I 

A few in shops and foundry. 

~one. 

(i.) Introduction of labour- Whenever it can be applied to 
saving machinery. advantage. 

(j.) Supply and qunlity nf 
materials, machinery, or other 
plaot. 

(A.) Dismissill of representa
tive dcleWltes; refusal of I 
unionists to work with non- i 

nUi(;llists ; use of black U~t; I 
mutwu relations of employers 
with "ad. union. generally. i 

(I.) Other caUBeS of dispute - I 
! 

i 

All workmen are treated alike. 

Clay Cro'" Cbe.terfield. 

Feasts, &c. 

--

--
I 
I 
I 

--

--

Penlrich Collieries. Ripley I 
Derby, 

Want of orden: and trucks. 

According to Minera' Act. 

None. 

None. 

None. 

None. 

None. 

None. 

None. 

.Adeqnate. 

Never bad any occa6io.Q to meet 
delegates. 

None. 
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Alma Colliery Co. 

Nortb Wing6.eld, Derb)". 

Willing to grant compensation 
for accidents through careless
ness or neglect. 

Let every workman go to hi!! 
own trade. 

Allow nO women to work at mines. 

As much a8 pOl!isible can be em
ploy"'. 

An adequate amount of all 
shonld be kept in hand. 

Allow all to pJeaee themselves, to 
join union or not. 

OROUP A.-REPLIES FROM EMPLOYERS. 

CONDITIONS OF LABOUR. 

MINING AND QU ARRYING----eontinued. 
228. 229. 

Messrs. G. Insole & San!!. Main Colliery Co., Ltd. 

Cymmer. Rhondda Val1ey. Neath, Glamorganshire. 

• 

None. Irr.egular through sensonal and 
other causes. 

Provided for under the ConI . Good. 
MiDe$ Regulation Act. 

In aceordfUlee with the Em~ None. e:s:ct'pt under the Liabi1ity 
ployers' Liability Act. Act. 

None. 

None. 

No eonnezion with different 
trades. 

No connexion. 

None. 

None. None. 

No-ne. None. 

None. As per usual in the colliery 
trade. 

In aecordance with the provi. The belt ;n the market. 
sions of the Miuea Act, 

No esperitnoe. Trades unionism recogniJed and 
mutually agreed upon. 

None. 

, 
·1 

259 
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Messrs. Thoma!! & Co., Quarr'y~ 
masten. 

Fore!'t of Dean, Gloucester. 

G or '1 weeks in the winter. 

Good. 

Kk2 
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Messrs. E. R. Payne & SOD8, W. IIenry Fryer. ~;Sq'J Iron Ore -{ EMPLOYER -

District -{ 

Representations or information 
offered for the cODsideration of 
the Commission uuder the fol
lowing heads-cont. 

(3.) Conditions of Labo'tU':
(a.) Irregularity of employ. 

ment through seasonal or other 
causes. 

(6.) Safety of employment, 
and the lighting, sanitation, and 
inspection of workpla.ees. 

(c.) Compensation for acci
dents. 

(d.) 8nlHlivisioD of labour 
.aa between different trades. 

(e.) Distribution of labour as 
between factories, workshops, 
and homes. 

(f.) Di8tribution of labour 
as between men, women, and 
-children. 

(g.) Appre.ticeship-

(h.) Employment of foreigners 

(i.) Introduction of labour
saving machinery. 

(j.) Supply and quality of 
materials, machinery, or other 
plant. 

(A.) (1) Dismissal 01 repre
dentative delegates; (:2) refusal 
of unionists to work with non
unionists; (3) use of black 
list; (4) mutual relationa of 
~mployers with trade UDioDa 
~eneraUy. 

(I.) Other C8uses of dispuoo ~ 

Quarry Owners. Mining.· Dare,. Lever Coal Co. 

. 

Coleford, Gloucester. 

Possibly find some ridding' or 
nnooaring stone to those we 
think most desernng of assiet
ancc. 

Men call attention to anything 
they consider neressary when 
SBme to be remedied. 

Insured in the Palatine Accidental 
Insurance Company, Man-
chester. 

None, 

No women or children employed.. 

Apprentices generally leaveqnarry 
they were fir&t. apprenticed to 
when they think they can earn 
M much as skilled men. 

None. 

Steam crane where we have to 
bring rubbish or atone from any 
extensive depth. 

Find aU tools; in fact, everything. 

Have no rl"presentative delegates. 
Have only had one case where 
men refused to work with a man, 
although that man paid a per
cenwge to union fund. Remove6-
him to a quarry by himself, aDd 
wrotc agent as to same. 

Have Dot had any &erinns dispute. 

Old Sling Pit aoti New Bos.bush 
Mine!!l, Colcford, Oloucester. Darcy Lever, BoltOD, Lancashire, I 

Exceptionally regular. No stop 
day bas occurred for more than 
~ years, except at the Lydbrook 
Iron Mines, which were last 
year (1890)8uspcuded for n time, 
and were aga.in suspended last 
month (August 1891.) 

Very faidy safe-no accident for 
many years. Lighting and 
sanitation very fairly good. 
Inapection daily. 

None. 

Does I10t apply. 

Do_ 

Boys. lllUIlJiy employed for the 
transport of minerals from work
places to main roads-men do 
all the rest of the work. 

None. 

No fort!igners apply for work. 

Does DOt apply. 

Adequate and salc. 

No nnion delega.te ever dismil8ed. 
Unionists work with nOD-union· 
iste. No black list. Employers' 
relation8 with tradf:8 WliOD!! quite 
.amicable, and personally 1 am 
in favour of them, as the only 
recourse of workmen noder our 
existing .ystem of vested 
interests. 

Practically nc,ne. 'lhe men w('Iuld 
like betM pay, but know that 
employers are DO\ in a position 
to give it. 

Some portion of miners work 
very ilTegularly. 

Accident club men pay 3d., and 
company pay half towan!6 ie, 

• 
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Blainseongh Hall Colliery CD. Parkside Mining Co. South LeiMstershire Colliery Co. Delaval Bunw'!l1 Colliery Co. 

Coppull. Lancashire. 
Freziogtou and Winder, 

Forness, LanClLBhire . 
Newcastle~on-T.YDe. Cumberland, and Lindal-in- Coalville, near Leicester. I 

I------------~-------------:-----------------------

In Bummer 3 to 4 days per week 
are worked; 11 days per fort
night the rule for the past 3 Or 
4 years. 

Coal Mines Regulation Act pro-
vides for this. 

Ohmined thfough LonC8shire and 
Cbe!'hire Miners' Permanent 
Relief Society. 

--

Girls and women clean the coal 
(pick out stones and dirt) ; 
children or young persOns from 
12 to 16 years below ground as 
pony drivers. rolly hookers, 
drawers, &C. 

Only form of appr-entice6hip is 
the conier~1 who are not con .. 
6idcred such until they have 
WOf ked 9 yetr.r8 under skilled 
workmen. 

--

--

--

• 

Very regular. 

Aecidents rare. LightinG' by 
candles. Ventilation good~ In-
spection before entering on 
working, Bod during each sbift. 

We iosure. 

--

No women or children employed. 

None bOUDd. 

None. 

NODe in ordinary workingtl. For 
tunnelling a. few rock-drilling 
macbines have been tried. bat 
with little success. 

-

(l)None; (2)ouoe; (8)0001'; 
(4) '''ry fri.ndly. 

Regular. 

Working places iO!lpectcd five W 01 It. is very safe lighting and 
times in 24 houn, besides other aouitation good • 
.,jelts. 

None. None. 

-- None. 

None. 

-- None. 

- None. 

- NODO. 

-- NODe. 

-- --

None. 

Fenfl. 
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EMPLOYER -{ Huc'll.naU Colliory Company. The Ilk .. ton Colliery Co., Ltd. Tho Snll.ilbeach Lead Mining Co. 

District -{ Hncknall, Nottingham. Ilkeston. Minsterley. Shrewsbury. 

------~---------c------~-------I 
Representations or information 

offered for the consideration of 
the Commission under the fol
lowing heads-cont. 

(3.) Conditions of Lcw(YU1':

(a.) Irr-egolBrity of employ
ment through seasonal or other 
cnuses. 

(h.) Safety of employmont, 
aucI the lighting. sanitation,nnd 
inspection of workplaces. 

(c.) Compensation {or acci
dents. 

(d.) Sub-division of labDur 81 
between different trad~. 

(e.) Distribution of labour as 
between factoric[II, 'Workshops, 
and homes. 

(J.) Distribution of labour 
lUi between mon, womeD, and 
children. ( 

(g.) Apprenticeship -

(h.) Employment of foreigners 

(i.) Introduction of labow'
saving machinery. 

(j.) Supply nod quality of 
mlterials,. machinery, or other 
plant. 

(k.) (\) Dismi .... 1 of repre
sentative delegates; t2) refusal 
of unionists to work with noo
unionists i (8) use of black 
liBt; (4) mutual relations of 
employerB 'pith trade unions 
genetnlly. 

(1.) Other causes of ruspnte-

Time irregu1ar. During snmtr,er 
months these collieries do DOt 

average more tban 3t to 4 days 
per week, and even wiuter it is 
seldom that ~ days per week 
I\re worked for more than 4 
cODsecntive weeks. 

Depends entiDely on the Ilate of Scarcely know, exct'pt through 
trade. accidents Rud boli::laYf1l. 

Very few seriou8 8("-cidents. owing 
131'gely to the l'egulal'inspcction 
and IJtrict supervision practised. 
Lighting throughout with Bofety 
lamps. Ample ventilation for 
sanitation and safety. 

Never given any. Never bad a 
case under Employers Liability 
Act. 

A sorting belt and elevator workM 
iog 6uccessful1y on colliery 
bank. 

Mine~ Regulation Act. 

Workmen are members of Acci~ 
dent and Fatal Accident Club, 
whiob provides for accidenta. 

None. 

None. 

Boys are employed on light work 
such as pony driving. 

None. 

No distinction made. 

_ Own ... mpply aU. 

Refusal. 0100io018t8 to work 'With (2) None; (8) Done; (4) good. 
Don.uuionists has Dot been eom· . 
mon in the P89t, but i8 be
coming lees unusual. The trade 
unions have become much 
stronl?Cr of late, n.nd as thcy 
DOW include a very large majority 
of the men they are becoming 
more generally recognised by 
the f'mployers. 

__ Rarely any. 

V cntilation i cnndles uaed; IIO~ 
thing further required. 

By Accident PermRD-eDt Relicf 
FIlDd. 

None. 

None. 

None. 

None. 

None. 

Ore dressing appliancel!J. 

As per rontract. 

None. 

None. 

: 

I 
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ClandoWD Colliery. 

Badatock, Dear Bath. 

Want of tro.de in summer. 

~llair; lightod hy candles; fre-I 
quellt inspection; ventilation 
good. 

No special rule. 

Miners, cartcl'Ii, trnnu.ners, horse
boys, road repairers, examiners, 
bl\nkamCI1. cl1ginemcn. &0. 

No home 'Work. 

None. 

None. 

None. 

HaDd~drilling machines under
gl'Ouud. Mill saws and drilling 
IJUWbinCB on surface. 

All Ula~riulli found free. 

.' 

Camerton Collieries. 

Camerton, Bath. 

No information to offer. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Friendly relatioDe with trade 
union. 

NODe. 

Trustees of the lnte Countess The Sncyd Colliery and Brick .. 
Waldegmve, Radstock Collieries. works Co., Ltd • 

.Radstock, Somcl'8etshire. 

Depenils upon the state of trade. 
In the slimmer months, about 
5 days pel' 'Week worked on 
the average; in winter, full time 
of B du.ys. 

The mines nrc ufe and free from 
gas. Work under the Mines 
Uegwation Act. 

No I:'pecial provision and no cuse 
has yet arisen under the Act. 

Burslem, StuifordBhil'e. 

Very regulnr. In SllWUlCl ... tlmo 
lUen neglect work very mucb. 
averaging quite two days per 
week, 

Many of the dnngcrs in mining are 
now obviated. 'the lighting is 
being constantly improved. The 
snnitation i8 good, in fact. better 
than the Qrdinary mines. In 
spection by Her Majesty's in 
Spec tors of mines. 

No fixed compenRntion for acci 
dents, but careful attention is 
paid to thom acellrding to require 
ments, 

'I'he usual classes of employment Do Dot appear to have Imy belning 
common to all (lollierills. upon thi.s trade. 

All at the pits and workshops; 
noDe at home. 

Worne,: twd children not em· 
plolcd. 

N one llwong~t colliers j only a 
limited number in mechanics' 
shops, a.nd these for 7 yeal·s. 

None. 

The seams of coal being thin. it 
ill not practicable to introduce 
la.bonr-saving machinery in 
getting coal. 

An ample tiupply to n:..eet the 
requirements of the district. 

Workmen are never discharged 
on account of bein,: delegates. 
No distinct cnlSe of unionists 
refulill~ to work with nOD
unionists has occurred. Mutual 
Manons goo{l, ~LDd most ques
tions arc settled by arbitration, 

I ~liding 8C4llc. or mutual con
ceasion. 

Do. do. 

We have very few hands under 16 
years of age. only 10 in con 
nexion with colliery, shop and 
snrfuee. and about the &1Ulle 
number at the brickworks. 

None j we hnve four youths, SODA 

of our workmen, leal'ning trudE'S 

None. 

Introduced wherever posBible, the 
mte of wages and conduct of 
the men compel us to do 60. 

We do not experience much 
difficulty in bbtaining machinery 
of good quality. 

We have had no experiencel 
With caro the union have Dot 
ginu 118 much trouble. 

Chic.8y ou questions of "ageli, Ali a lDllDagel' and wlln8gill~ 
partnel' of up"ards of 40 yeal's 
ex(.>crience I havo a\'oided scrion. 
dili,Putea. 
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MINING AND QUABRYINo.--wntinued. 

946 247 

Stalford Coal ODd Iron 
Co., Ltd. nlnley Colliery Co., Ltd. Aldridge Colliery Co., Ltd. 

---------------1-----~---------I---------------·I----------~·----; 

District • { Stoke-cm-Trent, Stalrordsbire. 

Representations br infonnation 
offered for the cODsideration of 
the Commission under the fol
lowiug heads-cont. 

(2.) ConddiOfI4 of Lalour:
(G.) Irregularity of employ

ment throU&'h sealonal or other 
caDse., 

(b.) Safety of employment, 
nod the li~htiDg, sonitatioD, and 
inspectioD. of workplaces. 

(c.) CompensatioD for acci
dents. 

(d.) Sub-division oflabour .. 
between different trades. 

(e.) Distribution of labour as 
between factoriefl, 'WorkshopB, 
and homes. 

(f.) Distribution of labour 
1111 between men, women, and 
children. 

(g.) Apprenticeohip 

(h.) Employment of foreigeero 

(i.) Introduction of labour
laving. machinery. 

(j.) Supply Rnd quality of 
materials, ma~biDery, Dr other 
plant. 

(A.) (\) Di.mi,1JftI of repre
sentative delegatE's i (g) refusal 
of unionists to 'work with non
unionists; (3) uflle of black 
list; (4) mutual reJatioDi of 
p.mployers "ith trade UDions 
genflrally. 

(I.) Otb-3T causes of di~ute-

No irregularilJ_ 

NODe. 

None. 

(1) None; (4) Good- • 

Hanlo,. 

Quite satisfied with existi.ng COD

ditioDs of labour; do not think 
they can be improved. Regular 
work ia fouud summer and 
winter. 

None. 

None. 

Nothing introduced at preseot. 

-
Cannot say if anything of this 

cort takes place here. Had 
occasion some time tlince to 
apply for dismiasal of check. 
weighman (""ho also aeted 88 
union agent) for interfering 
wit h men; litipcndiary onlered 
hi~ dimisaal. 

Aldridge, Stal!oedohire. 

See' (2) Honf'SofLabour (e.). Re
gularity of attenwmce not much 
affected by leaBOD, except 8e 
far 8. the trade is influenced by 
seasonal lupply and demand. 

Great improvement in recent 
years-safety would be still 
farther promote(1 if workmea. 
were more careful tbelDllelvel 
and reported defects noticed to 
their overmen, which is mrel.1 
done. 

We are Inbject to the Employera 
Liability Act. . 

Principal item-mechanical hno1· 
age, which i& DOW gcneraD.Y 
approved, aud electric 8igualJiD~ 

Adequate. 

Nothing of the kind with 
workmen-we invariably &ctt>1 
amicably. 
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Coppioe Colliery Co. 

Brownhills, near Walsall, 
StaJl'ordahll'e. 

In 8ummer, work about f or I 
time. 

-
'fbi. is overlooked by Mines In

spector, and is nll in accordRllce 
with the Mines Regulauon Act. 

None but Field Club. 

Does not apply. 

Do. 

. 

I Only men and boys employed. 

I 

I 
I 
! 

None. 

None. 

Nothing but ulUal colliery appli
anees. 

I . 
I We ban bad no trouble with our 
\ men in this I'eIIpt'Ot. I 

None. 

U 72268. 
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EI_t." Green 51 .... Co. Wombwell Main Colliery 
Co., Ltd. 

Elterwater, Amble8id~ 
Westmoreland. 

--

--

--
. --

This i, much required. 

-

-

-

Neat" Bamsley. 

Pit worked 299 days ill 1890. 
6 do".' play over a S per c90t. 

By the safety lamp; examined 
by deputies. 

None 10 far. 

Colliers, hum era, and day men 
all know '~eir own "ork. 

I 

All carried on at the colliery. 

All dODe by n ...... nd ooy •• 

None. 

None. 

None in the mine, except jinoeys. 

Seven machines and other ma
chinery uleel about Ii large 
colliel'1' 

Ati 'Work amicably together to 
the best advantage. 

None. 

265 -

2&2 

W""Dlbwell MaiD: 00., Lid. 

Wombwell, DtI8.l' Barnlllc1. 

E!llploy6s should take their lIbor8 
with employers. 

Present tIY'stem quito adequate. 

Compensation to be paid in casel 
o where it is proved the accident 

is the fault of the employCl'9 or 
officials only. 

No subdivision-men ought to be 
allowed to work at Buch trade as 
he is beat fitted fbr. and change 
when circumstances require, aud 
be protected in tbi. course &.om 
all intimidation. 

No work ougbt to be taken hom • from either workehopl or lac 
torios. 

t Employ llleD at any time, bu 
women and ebildren at' onl '1 
such employment 88 i. lIui~ble. 

Every -boy _ought to be .ppren 
uced. 

en So long aa their markets are op 
to our men, 'Would throw ou '" open to them. 

Wherevel' possible, and give pre
miums for etfectivQ Aod useflll 
invention •• 

1'0 be of t9' .err beat. 

10 cases where leaderll take such 
a "oune aa is proved prevouts any 
penon following lucb employ
meni as bo think. proper, power 
ought to be given to deal with 
them lummarily, as tbo preeent 
law of intimidntioD. doea Dot 
reach the cases at all. 

LI 
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. {l HOIland Silkstone Collillry Co. Strafford ColliNiel. 1 __ O_ld_S_i1_k_st_._un alld Dod~n)rlh Coal and Jron 00.) Ltd • EMPLOYER 

Diatrict . I HoyllUlcl, 0'" Bomsley. Dodw.rth. near B~r.sle.T' -I. Old Dodworth •. near Bamsley. 

Representationll or information 
offered fbI' the cOIllideratioD of 
tbe Commission und_1f the 
following hew --cont. 

(S.) CDMitio,.. Df L,d"",r :
Ca.) Irregularity of employ· 

mont through .easGall or other 
causes. 

(6.) Safety of employmont, 
nnd tbe lighting, "&Dilation, and 
in'pectioD of workplaces. 

(c.) Comp8llBation for acci.
dente. 

(d.) Sub-divislon of labour 
B8 betweeD dift'erent trades. 

( •. ) Diotribution of labour .. 
between factoriel, worhhops, 
and homes. 

(f.) Distribution of abour 
as between men, ,women, and 
children. 

Ca.) Appren.tieee:hip 

(h.) Employment offoreigner. 

li.) Introduction of labour
unog machinery. 

(j.) Supply and quality of' 
materials, mac,binery" or other! 
plant. 

(oh.) Di(lmisul of represea
lanve delpgates; refusal ol 
uoionisi. to work - with "llODi' 
unionists; UIS of black lililt; 
mutual 'relatioDs of emploJ't~rs; 
with trade UDioD! generaUy. i 

(1.\ Other causes "" dispute ~ 

.' 

Bad tmde iD aUJ)lmer time. 

Inll'pected: as required by the 
Ccal Mines Regulation Ad, 
l887, 

None. 

None. 

None. 

None. 

Non~. 

No di.unotion made. 

Mutual relatioos: vrsry fair. • 

None. 

Employment terminated by ir.. Affected by the "'catber, also by 
If''gulBr attendance, unless lltate of iron trade. i 

through sickness, or other UD-
avoidable cause. 

Strictly in accordance with the 
Mined lw.gulatiuD Acts. 

Accident club contributed to by Minc1'8' remwnent Belief l!uu<L ! 
both OWDef8 and workmen.. _.', j 

All males. 

Only apprentices in the smiths' 
and joiners' .shops. 

\ 

Children employed &8 troPP ... • '" 
pony dri¥C1"8, &c., on lurfar" 
No women employed. ' 

None. 

None. 

i 
Coal cutting and riddling mil'! 

nery-the first to save the Ju 
work of holing, e!tpecialJy in I 
thin .camll. and the second tOI \ 
unhealthy oonditioDs attend~ 
upon the riddling of COftl uo·1I 
ground-flbQuld be made u.' 
Payment to the miner al
ratee--one for round. and ao 
for small paJlBiDg through t
riddleB-lS also practised at 
collieries. in order to inducc 
collier to get and IOlld the 
all roond III pOflible, the 
per roond being double t1l 
the amall. Haulage W 
ground sbould b~ utend 
Dear to the coal face 8' 
ticable. 

. i 
'\ H.,\-e very Itttti! trouble with -I We do not fnterfer 

representative delegatu, and are l unionists aod D(.IO-unit. 
generally aD good terms with, 110 black lim kept. : 
uuif:olJ, and settle aDY dispute . 

, witllout the intpneotion of t:oe ' 
uDieJl, or any other body. 

l, 
The Am.llest chance ~:j", 

upon b;r tbe employ6e 
taiDing aD advance in Yol 

a 4imiuntion of labour. 
ohtainillll of .ny C(ll'l 
which it ill believed 1" 
obtained by fair 01' l1DfllirH 
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Hougbton Main Coal Co. 

Little Houghton. Hcmsworth • 

• 

Principally througb bad trade," 
but in the winter f01{8 and 
severe frosb cause a stoppage 
of work. 

Orilinnt')" riRk of all miners. 
Safety lamps used in the ph. 
Sanitation good. Daily inspec
tion of mines al per Mines Act, 
and periodical inspection by 
workmen. 

~one. 

!{ooe. 

Yes. 

None. 

None. 

. 

Best that can be bad, ana plenti
ful 

Not any disminaJa. 

,~ 

None. 
. .. 

GROUP A.-REPLIES FROM: EMPLOYERS. 

CONDITIONS OF LAJlOUR. 

biNG AND Qt'ARRYINo-ccm.tinuea. 
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Howden Clough Colliery Co. 

. ;. 
Bin;tall, Deaf Leeds, 

• 

The miners a.re t!ogaged on COD
dition that tbeiJ' employment 
absolutely dependl on the sto.te 
of trade, this being- sometimes 
irregl1l .... 

The w.orking p18Cei in the mines 
are inspected by -colliery officials 
to k~op them in safe condition. 

Have iwured spiDst liability in 
caleS of accident. PeTSODS can 
be compensated lor injuries on 
applicaciqD; have bad DO case 
yet. 

A coal·cutter for mining the coal, 
which, when properly at work, 
i, equal to about 25 miners • 

There bu beeD no recent cue of 
diJtu.rblUloel here. although we 
believe that maDy of the miners 
-are con.nected with tb., 'Y ork 
Miners' Union. The telationl 
between employeftland employed 
lairl" latisfactory OD the whole. 

.Jultepb..Haip:b, Esq., Victori .. 
Collierif!8. 

BruntoJiiF, Leed •• 

Fairly regular. 

Safe I ligbted partly by ,.rety 
lamp., and partly by candles ; 
'Ventilation by ran; Govern
ment inapeetion. 

Colliery Acciden,t Fund. 

Four' coal..cutting machines at 
work. 

'267' 

260. 

I 
Howley Park Co~perative 

Quarry and Building Society, Ltd. 

I MorJey. 

Subjec~ tcf ttost, ram, a.nd .n~". 

-

QU8I'l'}men. labourer.. ...w.mi11 
banda, and masoul. 

,. 

Stone ftl. builclinli pnrp....; .ton. 
uw frames, steam CllDes. &0. 

No con.neotiOD. with Trade UniODI. 
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EMPLOYER 
, 

. { Meun. H. Brigg1', Son. & Co .. . . 
Ltd., Colliery 0.. ..... 

District . . .{ Whitwood. NOTIIIIIDtoII, 
Yorkshire. 

i 

RepmJeotations or information I 
offered lor th. ""nsideration of I 
the Commiuioa ander the 
following hende-eeat. , 

(a.) C ... dili .... 'If LaIxnu-.- I 
I I 

(a.) Irl"flglllarity of employ- ; Generally more 1'eRular io winter j 

ment tbrolagh BeaSOnal or other I than nmmel', but in times of \ ......... . I good trode not dected "YI 
I ....... er. 

I 
-

b. Sa" of em 10 en iBe b () >ty p ~ t, gnIated '! Cool Mines Aet 
and th. lighting, sanitotioa, and I ODd specia1 rules. 
illl')lOOtion of workplaceJ. I 

(c.) Compensation for aeei
den/& 

I 

I 
(d.) Sul>-division of Iabonr I 

.. het..- ditfereol trod... I 

i 
(e.) Distribution of labour as I 

betweeD. lactoriel, won:sbop6, 

and homes. i 

Accident IIID'I. 

• 
(f.) Dilltribution of 'labour I Bo~ employed .. pony dri .... 

.. between men, women, aud and. light work. 
ehildren. 

(g.) Appreotieeohip • 

(l.) Employment of foreign 

(i.) Iatroduction of Iabonr
.aviag machinery. 

UndergrollD'l a .... 

None. 

Boring_machines 

eagiaeo. 
ODd' haaIage 

(j.) Supply ODd «"alit} of I Timber ODd tcoIa ... pptied 1>1 
Dlaterials, machinery" 01' other ownen; powder by colliers. 
plant. • 

(I.) (1) DitCIDisaal nf "'P~ ! AU ms. uniOllists or DOD
.eDta'in delegntes; (I) refnsal I unionistEl, 8ft! treated alike. bat 
of Qui >Dilts to york wit!) DOn~ J often asked by uruODisti to 
uniou: ~ts: (S) IlSP of hlaek I I;!iflcharge mea. Dot iD wU01I. 
lilt: :4) mutual r,~latioD8 of 
emplo~'ers with tndo wriooa i 
JIIll'erally. I 

(I.) Oth ....... of tlilpute -I 
I 

i 

WllIIrnclifte SilbtODe Coo1 Co • 

'hDkerIey, JIuoa\ey, 

NothiDg 10 .aer. 

,Do. do. 

Do. 

Do. cIo. 

Do. do. 

No women or chndrenallowcd. 

Cool getting and heodmc ilia
chiDeo for the P ........ of_~ 
maDuailabonr. 

lICIIhiaB ........ 

" 
Thia is • mallei' of iDdifFereace 

to U8 whether 1IIlioIlids GI' DOD
noi __ are emplo,.ed. 

U DOlo .. Cool ODd Co .. Co., Ltcl.1 
I 
I 

U ... ooe and D1IIlfie1d, Derby • 

I , 

. A Iiltle tilDe i0oi duri~ .......... 
! montht. 'or .... t qf ~, tbt"Se 

and goo makUIg. N_ IoeI I coabo boing - for h ..... &reo 

this year OIl thU aecoaat. 

I· 

~ ........ . lMpediOll,ace..
1 den .. ftrJ few. , 

Ilinen' Belief Fund an. W ..... 
mea'. Sick ODd A.ceidem FUDd. 

n- _ 1pp\110 ecllieoy. 

Do. do. 

Do. 

Do. cIo. 

1Iarae. 

~ 

• '.1 

The repre8CIIt_ of the _'I 
UDioa are allowed t ) MII!GID,..,. 
depataliou. "'e.: ._tal ft':la.. 
UoD8 at preseat time fairl1 
pod. • 
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Ormistou Coal Co. 

269 

968. 

Mull'l. J. McAndrew. Co., Coal Muton_ 

------------1----------,------ -----------

1 
I 
I 

t 
I 

I 

I 

i 

·1 

N ..... WakeJIeld. Ormil!ttoo, Lal Lothian. . DalleU CoUiery. Motb.rw.U, N.B., 
'1blnker&OD CoUi",y, l:iolytowD. N.B. 

During .'I1Dmer wor'l< 4 to 5 do,.. per week. ; Work is very ft>gull' bere. We I,. 'SOme-I tim •• atopped for ""!ISO·" 
llegular. unlel8 byucident or br .... down. 

UDder MiD .. Repatiou Act. 

Only through LocsI A.cideD' Club. 

.. 
) , 

N.""/ 

AlIloeal disputes lettled. by. committee of 
men aDd their employen. Genenl qllM
tioos .settled by the Coal Ownen' and 
YiOoera' AnoeiatiODI. 

I 
I 

I Better th ... tho ••• rage of miDiog di.tri .... Under Minel Act. 

NODe, unl", what we give out of 'YmpAthy. 
-

Underground .arlaGe worken. 

AU at colliery. 

AU mOD and ho,... 

None. 

None. 

None. 

Peatty good 'Dpply of fairly good machinery. 

80bjecl 10 ta". 

NODe. 

No",," 

None, practically DO women ·or ebildnn 
employee\. 

.-

(8) NODe, but eonsider it detirablei (.") }l'o ~ anioD aIIIOIlpt IUD _ emplo.,.,. 
good wheu trade UDioos get all theyftqqire. in .boY. eollieriu. 
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EMPLOYER _ -{ 

District -

RepresentatioDR or informatioD 
offered for the consideration of 
the Commission under the fot.. 
-Jowilll heads-cont. 

(8.) C.ndit; ..... f Labour:
(a.) Irr.gularity of .... ploy

ment through &ea8onal or other 
causes. 

(6.) Safety of employment, 
and the lighting, sanitation, and 
iuapectiOD- of workplaces. 

(c.) Comp_tIon for acci-
dente. ' 

(d.) Sub-division of labour 88 
bet .... een diftd'IiD:t tradel. 

(e.) Distribution oflahour as 
between factoriel, 'Workshops, 
Andhomu. 

(f.) Di.triburion of la.bour 
u between men. WOIUen, -and 
children. 

(g.) Apprenti ... hip • -

(A.) EmpioJID.ntofforcign .... 

(;.) It:.t.::oduction of Iaboor-
uving ma('bioery. 

(j.) Supply aod quality of 
ma.teria.ls, machinery, or other 
plaut. 

(i.) Dismissal of represellt&-
tive delegatea, refuaalofunion-
iall to w01"k with non~UDioDi8ta; 
use of black liat; mutual re-
latious of employers with trade 
unioDs generally_ 

(I.) Other causes of elilpute • 

P",'oogra~. Coalaud Fire - Leedhill8 Silver Load Minmg' Co. 
Bnck CO. 

!UtdOnp8DS, Haddiogton. Leadhill., Lana,bhi,e, N.B. 

None. 

-
---. -

. 
- --

-. 

- -, 

- " --

-- -

-" - --

• -- -,-

Portr08h Mium, Co. 

PortruIb, Co. A.ntrim. 

Miners work very regular. 

Worlrplaees i._peeled .. cry 
morning by roadsmen. 

Have had DO aeeidcnta lor 9 years. 

-

-

None. 

NODe. 

--

N. uuionm. employed. 1I.11 
work regular ud are agreeable. 

-
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. 

Crommelin Iron Ore Co; 

Crommelio, C!;». Antrim, Ireland. 

At times DO demand for iron ore. 

Good roof. No gaS, and workings,iuspected 
before starling work. 

Haft bad no acoideuti. 

Iron ore miDes~ 

NODe. 

None. 

None. 

'No union here. 

None. 

Cronehane and Tiftoney Mine,. 

Ovaca" Co. Wieklow. 

Begular employment. 

, 
" 

Pretty aafe. Lit by candles. Inspeoted 
annually by Her Majetlty'. In8pectors of 
of Mine&. 

None. 

None. 

None. 

All men, except DUO womlUl iD. the -office. 

None. 

None. 

None. 

Quality of materials, &0. good. Supplied by 
mercbantl. 

Onr men do not belong to any unioo. 

-I
I 

Mining Company of Ireland (Lead). 

_ Lugamoro and GleIiDltllureJ·Co. Wieklow. 

101. to tamily in case ot latal J 61. per week 
for temporary clisablement. - . 

-,-------- . 
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EMPLOYER - -{ 

ROYAL COMMISSION ON LABOUR: 

CONDITIONS OF LABOUR. 

SHIPBUILDING, &C. 

274 

Meslrs. TaTrOw & Co., 
Shipbuilders, &e. 

275 

The Thamea IroO'Works and 
Shipbuilding Co., Ltd. 

277 

-{ 

Palm.,,', Sbipblrilding and Iron II 

l'o., Ltd. 

---·------------·I---------------I--~~~=-~~--Jarro,,-on-'l')'oe.l)urham, i 
llietrict .. 

Bepusentatione or information I 
offered for the consideration of 
the Commiasion under the fol ... 
lowing bl!llfl8-.cont. 
(3.) CQndition. 'd' Ldawr.

<a.) Irregularity of employ
ment through I18UOnal or other 
CAuses. 

(b.) SaletJ' or employment, 
and tbA lighting, sanitation, an!! 
mapectioD of 'workplacea. 

Isle of Dogs, Poplar, London~ E. Blackw.ll, London. , 

Busine88 il liable to considerable 
iudoatiold of prolperity and 
depr:,ssiod. When work is 
scarce men Bre not employed, 
Hnd when not employed not 
paid. 

Lighted with gl18 and electricity. 
Sanitary l\I'l1lngements mIl bear 
favourable -compariSOD. Ordi~ 
nary inspection. 

(c.) .Compenl&tiou for acci- Allowance made aceordiDg' to 
denlS. circumstance •• 

For - 5 yeRnJ we have had an 
accident fnnd, to which the 
company contribnted 9001. per 
annUQl, and ,,"very workmlW Id. 
per week; the increasing ten
dency, however, on the part 
of the men to vexatious 
litigation has compelled us to 
i08111'6 with one· of the large 
societies, and the accident fund 
has, to my regret, come to aD 
end. II 

(d.) Sub~i';8ion of labour DB 

between difterent tracit'l. 

(e.) Distribution of labour 88 

between factorie., workshops, 
and homelf. 

(f.) Dj8tributi~n of labour 
a. between men, women, and 
children. 

(g.) Apprenticesbip 

(A.) Employment of foreig.e .. 

(i.) Introduotion of labour
saring macbinery. 

(j.) Suppl1 ond quali'1 of I 
materials, machinery, and other , 
plant. I 

<.t.) (I' Dismisoal ofTepre
aentauve delegates; (S1) refuw 
of unionists to work with nOD~ 
onionist. ; (S) use of black 
list; (4)' mutual relatiollll O-f 
employcra alld trade unions 
generally. 

(I.) 00." ... u .... of woputu -

I 
I 

Oe.erall1 5 yean. 

AI much as posaible. 

This i. mainly settled by the 
uDwritten custom of the b·ades. 
which i. well understood by all 
whom it aft'ects. 

None done outside yard, 

We mainly employ men; DO 
women; some boys I no children. 

We have dODe little with appren .. 
ticeship, except in the case of 
&hipwrights. I have, however. 
00 doubt that it i. aD excellent 
thing. 

N ooe. There ~ no' workers 
like Englishmen. tlapecillily 
Londoners. 

It is to the employers' iotflre!'t to 
have the 'Yery beat possible 
labour.saving machinery, but 
still more is it to the intereet of 
the employed. as it means'life. 

Dest materials and latelt type of Best 'quality of mawnale, others 
machines. are of no use. 

-

(1) No (lismista.l; (2) none; 
(8) DODe, (01) TOry good. 

None. 

Howdon,oD-'l'yue, Northumber
laod, and M~~ve, Yorkshire. [ 

During .... iDter month. outsido 
wormen commence work 81 
foHowl :-

From lit November to 80th 
November, 6.80 •. m. 

From 1st December to 31st 
January. 7 a.m. 

From 1st February to 28th 
Febrlllll'Y, 6.30 a m. 

By arrangement, 

-- I 
I 
i 

, 
I 
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Melin. W. GrAY it Co., Ltd •• Iron and Steel 
-Shipbuildent. 

Wost Hartlepool, Durham. 

CONDITIONS OF LABOUR. 

SHIPBUILDING, . &c.--<:ontinued. 
279 

Messrs. Furness. Withey, & Co., Ltd., 
Iron aDd Steel Shipbuilders. 

• Middleton Ship Ya.rd, Welt Hartlepool. 

273 

280. 

Messrs. Wm. Dobson. Co., Sbipbuihlen. 

Lowwalker-on-T)'ne. 

Bad weather, which causes stoppage of 
outside work, and occasiODa.l stoppages 
fur want of material. 

Bad weather a.n.d occasional atoppagea lor Inei:le IDeo constantly employed, ouilide 
want of material. men .. oatber permitting. 

No insanitary conditions, and every pre
ca.uLion takeu for safety. InSpectic:.D UDder 
ltactories Act. 

Uuder Employers' Liability Act. 

CODAtroction of vessels and en¢nes carried 
on hy platers, rivcttel"8. caulkers, drillera, 
smiths, fitters, carpenters, &c., assisted by 
uDskilled labourers. 

All done on premisea. 

No insanitary conditions, and every precantion 
taken for safety of workmen. InspectIon 
under Factories Aot. 

Under Employers' Liability Act. 

Construction of vesael:t carried on by phltera, 
rivetters, drillers, BDliths. Stters, carpenter". 
joinen, spar maife1'8, painters, rigget:s, 
aided by unskilled lo.bourers. ' 

All done on premises. 

No WOlDen employed, anel only bop above 13. No boya onder 18. Five women in drawing 
office. 

Apprentices to the varions tmdes, 5 to ? 
yean, according to the requirements of 
trade IlOcietie&. 

• 
None employed as 81lCh. 

Though Ja.~y introdacl'd, owing to tha pre
"aleDCle afpieoework, this has mostly tended 
to the advantage of employed rather tha.n 
employers. 

Ample for work c:arried on. 

Apprentices to various tndes, 5 CO 7 years, 
according to the requirements of trade 
IOcietiea. 

None,employed as Bucb. 

Though largely introduced, owing to the pre· 
valence of piecework, this has mostly tended 
to the advantage of employed rather thau 
employers; 

Do not understand. 

(1) No disrilissal; (2) unionists do refuse; (1) No dissmissal; (2) unionist. do ntuae; 
(8) none; (4) friendJ,y. . (8) none, except by trade looieties. 

DeTnand~ 1m reductions or ad vances on either 
side. Refuga} nf workmt'R to abille by de
cillion of their executive when such decisions 
considered to b~ unfa.vourable, though these 
g<lnemlly settled by con~iliation. Umen
aonable demaRrl for subSIstence money or 
ariul1ccs betweenpny pgainst wages f~l.rned. 

U 72268. 

Demand8 for reductions or advances in wages 
on either side. Rl'f'llul of workmen to 
abide by the decision of their csecutive when 
eUoCh decision cttosidered to be unfavourable 
to themselves, though these generally settled 
by conoiliation. U pl'ei\tlonahle dcllltands 
for 811bsistenee money or advtt.Dces between 
pay against w..ges earned. 

By gas when necessary, and under GoTem
meJlt inspection. 

No arransement. 

Every trade haa its own work defiD.ed~ 

None. 

None. 

97. 

None. 

None. 

None. 

We have nothing ollhis. 

None. 

Mm 
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EMPLOYER -{ 

District -{ 

Representations or information 
offered for the coDsideration of 
the CommissioD under the fol
lowing heads-con" 

(3.) Conditiom of La.bour '
(ll.) Irregnlarity of employ_ 

ment· through seasonal or othel' 
caUlies. 

(6.) Safety of employment, 
BDd the lIghting sanitation, and 
inspection of work~lac~. 

(c.) Compens:ation for acci
dents. 

(d.) Sub-division of labour 88 

between different trades. 

(e.) Ditltribution of Iabour as 
between factories, 'Workshops, 
and home •. 

(f.) Distribution of labour BI!I 

between men, women, and chil
dren. 

(g.) Appl'f!nticeship -

<A,) Employmentofforeigners 

ROYAL COMMISSION ON LABOUR: 

CONDITIONS OF LABOUR. 

SHIPBUlLDING--cO'ntinued. 

~1 2~ 

Mes81'8. A. Stepben &:: Son., 
Shipbuilde ... 

Dundee. 

None fmm leaBODal causes, only 
from the usual fluctuatioDIL in 
the atate of the trade. 

Not dangeroUJ. 
periodieally. 

luspected 

None. 

,..None. 

None. 

None. 

5 years. 

NOlle at present. 

M6S8I'8. C. 8. Swun &: Hunter, 
Shipbuilders. 

WaUsend, Newcastl&-On~TyDe. 

v uy irregular, through (1) 
weather, (2) drinking, (3) 
DuweroWl small strikes. In 
some bran~he. the men do not 
average over 4 days worked per 
week. 

AbOQt 30 difl<rlmttradea. 

Partly in workshopa, partly in 
the open air.-

Restricted by the most important 
branches of tbtt men working 
at ironwork. but not by the men 
working at woodwork. 

Very n.eeptiona.l. 

(i.) Introduction of labour- The latest improved ~achinery 
saving maehinery. introduced as oocasion offers.' 

lncreaaing. 

(j.) Supply and quality of 
materials, machinery, 01' other 
pion •. 

(k.) (1) Dismissal of repre
senta.tive delegates: (2) refllia[ 
of unionists to work with non
uoiooist8;' (8) USC of b1&ck , 
list; (4) mutual rclationa of I 
employers with trade unions I 
generally. . 

(I.) I)tbP.T causes of dispute -

All the skilled workmen are 
unionists. 

Generally from " demand for 
higher wages. or opposition to 
a necessary reduction. 

(1) RepreNentatives are not di8~ 
missed in any case, but are 
encoumged anel respected hy 
the employers; (2) the more 
important trades will not allow 
DOD~membera of their union to 
'Work. but in aome of the trades 
membefllhip is optional; (8) 
there are DO black lists (but 
during an actual strike the 
names of the men on strike are 
seot to neighbouring employers 
in the same trade) ; (4) where 
there is a trade union the 
mutual relation iB frieDdJy in 
the Shipbuilding trade of this 1 
diatriet. '.. I 

I 
I 

284. 

The Fairfield Shipbuilding and 
Engineering Co., Ltd. 

Fairfield Work •• Govan. 
by GIaal"'w. 

In very stormy weather the out-. 
,ide work it &upended. 

Every precaution is taken. for the 
safety and comfort of our 
workmen. 

None from compa.ny. All claim. 
handed over to the Employers' 
Liability Insuraoce Corporation • 

. 

NODIt. 

No womeD employed. 

5 years. 

, 
No restriction, but very few j 

employed. 

• 
Every a'dvaDtage is taken of 

la.bour-saving machinery. 

Beat that can be obtained. 

No diamh.sal; in some of th6 
trades, unionials refuse to work 
with ntJu-unioai,ts. and 011 
sel'ersl occasiontl we have been ' 
ohliged to di8DIi88 the latter to 
obviate a strike. 

Principally a question ,4 "age'. I 
I 
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CONDITIONS OF LABOUR. 

SBIPBITILDlNo-continued. 

_____ ~~28~5"-_____ '- 286,. 287 :- _ _ __________ ~~ _____________ ~--~~--------~~c---------------
Messrs. J. and G. Thomson, Ltd., 

EDgin~r& and Shipbuilden. 

Plydebank, Dumbartonsbire •. 

By flnctuating nature of bU8iness. Outside 
wor-koT'll are thrown idle by wet weather or 
other seasonal OAusea. 

This is usuaUy settled between the executi.es 
of tbe re8pective trades, but such .ettle
menta do Dot alway. give aatiamction to 
employen, as work is sometimes transfel'l'ed 
from one class to another. who caDDot 
execute it at same co.t. 

None. 

None. 

On an aTerage 5 yean. 

N ..... 

Adopted whenever advantageous. 

At",.,.. of the nry best •. 

Delegate. never dismissed on account of 
being Much. Unionists will Dot work with 
non-unionists; this i, speoially the case 
with ironworkers, who have Bimply made 
UDioniam a perfect system of terrorism, and 
DO man who will DOt join their eociet1 
and conform to the mIe. ill allowed, in this 
trade, to earD biB livelihood. 

Mesns. Ramage and Ferguson, 
ShipbuUde1'8 and Engineers. 

Leith. 

Two building sheds. onder which wotk CaD 
be carried on in alllOr"ts of weather. 

Same as in all shipbuilding and engineering 
establilhments. 

We otten give cK,mpeOllltion in CIl8U of 
accideD~ though in no way to blame. 

Complete sub-div.won in an our depart
mentS. 

None. 
• 

NODe. 

Five 'to aix yean, e.ceording to age and 
pbysique. 

.. , 

None. 

Wherever pnctiGa.ble. 

OfteD. itopped tor want of steel. 

No dismissals. NODe of our men will work 
aloug with non-unioniata. Our relations 
with tl'ades unions have. always been 
friendly. 

None. 

Messrs. Wm. Simons & Co., 
Engineera and Shipbuilden. 

Renfrew, Sootland. 

None. 

_____________ ~ ________________ L_ ____________ _ 

Mm! 
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GROUP A. 

EMPLOYERS. 

STRIKES AND LOCK-OUTS. 



ROYAL COMMISSION ON LAROllR: 

STRIKES AND LOCK-OUTS. 

E~G1NEERING. 

EMPLOYEH -

146 

_ { MC8sn . ..Gohn Fowler & Co., Ltd., 
Engineers, &C. 

1417 

MeI&l'8. Willans and RobiUlOD, 
Ltd .• Engine Buildere. 

----- .---_.---- --------1---------
District 

Repres8utatioDS or information 
.. offered for the consideration of 

the Commission under the 101-
lowing heads-com. 

(4.) Strikes an.d Locll..()ut.:-
(1.) Number of :strikes and 

lock~oute in C'onnexion with 
works in each of the 10 years 
1881-1690, and in the ourrent 
year up to date. 

(2.) Whetber more frequent 
than formerly during that 
period, or less 10. 

(8.) Enumeration of impor
tant disputes, and particulars in 
regard to each tlilch dispute 
under ... the following heads :._. 

(a.) Date of commencement 
and termination. 

Steam Plough Works, Leeds. 

On8. 

Only ODe strike previously. 

1888. About three month •. 

(6.) Chief immediate ellwes We fut a labourer to do work for, 
of each dispute. wWch he was tb(lroughll camp· 

(c.) Number of workers in 
firm', employment direetly 
engaged in each dispute. . 

(d.) Number of persons in 
firm's employmeat who have 
been tlJrown out of work 
thereby, but have not been 
directl,. engaged in the dispute. 

(e.) Attitude of IIssociated 
employers towardi dispute. 

(f) Mode of .eltlemeDt -

(g.) Advance or reduction of 
wag61 or other result of eadb 
dUpute. 

Detent, which work had previ-

I 
ou~11 been done by a skilled 
smith. 

-
100 to 150. 

Cannot Bay. 

Men came in unconditionally. 

No.hange. 

Thamea Ditton, Surrey. 

One. 

1889, 5th Feb. 

The men declined to work night 
&bift for 1 t time. 

17. 

19. 

After giving striken seven cIaya 
to coDsider matter engaged 
other men. 

I.e 
Messl'S. Muir and Houlton 

Engineers Rnd Boilermaker:. 

-----------
Harbour Engine Work.,. 

Pertman Street, KiDDing Park, 
Glasgow. 

One iD boiler ,bop. 

Leo. frequent. 

M~D. thought other Ibops were 
gtvmg more, and found out. 
miltake followlag day. 

Not 88SOCiated. 

- (h.) E,timated 1.88 to firm, 
direct or indirect, occaaioned by 
dispute. 

CaDDot estimate, but certaiDly Difficult to _&imate; not HriO~U8'I_ 
collsiderable. 
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14e881'8. Jam" ... Howden Bt Co., 
Marine Engineers. 
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STRIKES AND LOOK·OUTS. 

150 151 158 

Boilermakers, IUld Millwrights. Millwrights, and Boilermaken. epalrldnMg"lllllZ.lDh~1D8. . an 1 Wflg .... 

Melin. Srephens & Co., Engineers. Messrs.Yates and Thorn, EOgineers.J'I LOW ~ri<Ig:e.Engi;pe~ing CompanY' 

1-----------------1-----------------1 

II 

I 

I 

8, Scotland Street, Sf)uth Side. 
Glasgow. . 

Fit'e 01' aix. 

Leu freqUlIIlt. 

I'or ADSWer!l refne to Secretary 
of the Clyde Shipbuildere 
Employera' Auociation. 

Do. 

Do. do. 

Do. do. 

Do. do. 

Do, ~ ••• 

Do. do. 

Vulcan Iron Works, Windmill 
Le.ae, oft' Sir John's QUQ;Y, 

Doblin. . 

One dispute. 

ulleJO. 

Doring 1885. 

Demand for lodging money when 
working beyond three milea 
from factory. 

None. 

We understand employers han 
oonceded. • 

Allowi~ the lodging mOD~y aDd 
requinng employCs to be at 
their work at 6 in moruing. 

Wages remain much the aame .. 
before elilpute j before were 
allowed tm ... eUint:me; never 
H41uired to work time. 

None. 

I 

Canal Foundty and Victoria. 
Boiler WorJu, Blackburn. 

One general strike; several de
partmental &trikes of short dura-

o tiOD, luting 7 to 14 daYB. 

More frequent. 

General strike, Oct. 10, 1881 J 

terminated Mar. 17. 1818. 

Wagea and declining to work 
overtime,. 

General .trike, '00 i depart-
mental. 12 co 80. \ 

Genmt.l compromi&-e, 

Advance. 

8,000/. 

1 

, 

Low Bridge, Dea.n Street, 
Newcust1e. 

None. 

--

--. 
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EMPLOYER -{ 

Distriot 

Representations Or' in£otmanon 
oftered for the cODlideratioD of 
the Commi&lIioD under the fol
lowing hcad'1-cont. 

(4.) Strik~ and Lock~out. :-
(I.) Number of strikes and 

lock-outa in coOnelll:iOD with 
works in each of the 10 yean 
1881-1890, and in the current 
year np to date. 

(2.) Whether more frequent 
than fonnerly doring that 
period, or leSB 80. 

(8.) Enumeration of impor
tant disputes, and particulars in 
regard to each Buch dispute 
under the following heads :-

(a.) Date of commencement 
and termination. 

IlOYAL COHlIIIS8lON ON LABOUR: 

STRIKES AND LOCK-OUTS. 

ENGINEERIN<l--CO'ntinued. 

154 155 

Mes8rs. Good Menzielil. 
Mechanical Engineers, &0 .. 

Green Lanu, HDlI. 

Two Itrike.. 

More frequently. we think .. 

Moulders strike, June 1888, for a 
few day. only. 

Fitte1'l strike, Ma.y Utb to June 
6th, 1889. 

I 
Messrs. Combe, Barbour. and ! 

Combe,Ltd.,Machinista, Eugineers, 
and Millwrigbt8. 

Fall. Foundry. Delf .. t. 

One strike confined to trade union 
moulders. 

About the same. 

From Jan. 5th to ~March 12tb, 
1889. 

(6.) Chief immediate causes 188@;,demandtorincreased.wage •. 
of each diapute. 1889 do. do. 

For inorease at wage •• 

(c.) Number of workers in 
£rm's employment" directl,. 
engaged in each disput~. 

(d.) Number of persona in 
firm', employ~Dt who have 
heen tbrown out of work 
thereby, but have Dot been 
directly engaged in the dispute. 

(c.) Attitude of llI8ociated. 
.employers towards dispute. 

Vo) Mode olsettiement 

(g.) Advance or l'eduction ot 
wage. or other reilult of each 
di.puie. 

(h.) F.l>tiwHted los'l to .firm, 
dir~l't <II' iodirect, oC~ftj>ioncd by 
'li~pute. 

Moulders in 1888, S or 4. _ 
Fitt.e1'8 in 1889, U. 

None j the labourers, &e. were 
kept on. 

The amount of advance was 
offered part at once and part 
after three months, and tins was 
not accepted, hen.ce the strike. 

Advance. 

I 

I II the eR" of Ih. mould.l~ wei 
made slich arrangL'mentR that! 
we Inst nothing; in tIll! fitters' "I 

strike WI) certainly had a lOR,., 
but it wuuld be very difficult to I 
(.tHte it in figures. ' 

I 

18. 

None, 

Advene to:it aa a tmde; would 
not warrant tb., increase • 

Returned to work without in
creased wagea. " 

Not aware of any. 

156 

MellrJ. noss and Duncan, 
Marine ~team En~iQcel'tl -and 

Boilermakers. 

Whitefield Work •• OOVID, 
Glasgow. 

Only important strike took place 
about Nov. 1889 among the 
engineen. 

Nov. 1889, lalted one month. 

Due to detailll of BlTftngement!\ 
between tbe Auociation of Em
ployers aod the different cla811es 
of tradesmen. The enginecn 
wanted aD immediate advance. 

u. 

None. 

S .. (6) abo ••• 

By confereDceI of employers and 
mtln's delegates advance ar
ranged to be given OD ,January I' 

1st, 1890. This was after a 
lock-out had beeD resorted to. 

An advance, rather larger Ihlln 
the men would have accepted, 
W81 given on Jan. 1st, 1890. 



-

157 

M ..... W ... garth and Englioh, 
Maobioe and General Engineers 

and Boilermaker&. 

Middleobro1lgb. 

Once or twice a lection of our 
men have been out for a day or 
two. Firm only established 10 

.1881. I 

-

\ , 

-- I 
i , 
! 

-- I 
I 

-

-

.. 

Ul1268. 

I 
I 

GK{JUP A.-REPLlICS FROM EMPI.OYERS • 

. STRIKES AND LOCK-OUTS. 

ENGINBERINQ-(:01Ilinued. 

158 159 

11 ....... Bailey aDd Let!tham, 
Marine Eugi ...... &e. 

Bomber Iron Work •• HuU~ 

... 

None. 

--

--

--

-- . 

--

IeeD. F'duudry Company, Railway 
Pint and General Engineers 

and lronfounders. 

laca Foundry, Newport. 
Monmouth. 

Two atrlkelli. 

None previoUily. 

1890, Feb. one wHk. 
J 890. March. 

118901 Febrnary, iroll moulden. 
, 1890. Marrh. Dem8nd of La~ 

bouren' Union for all men to 
bave the 8ame wages. Those 
unable to earn their money to be 
Bent to the w\lrkbo1Jtl8. Ad-
vance aaked lor, 16.9. to lSI. per 
week. Refused. 10 discbarge 
our old workmtm, and offered 
other. aD .dvance of b. per 
.eek, whieh WIle refuled. Strike 
iDatipted by the ftl'ioua unions. 

Aboul9o. 

About 1l00. 

281 

160 

Meara. Beyer. PNCOCk, " Co •• 
Ltd., Locomotive 

Engineers. 

Gorton. Foundry, Manchester. 

0 ... 

--

April 15th 10 29th 1891. 

Men demanded 64 'honn pay for 
53 bOW8 work. 

781. 

None. 

.Advance of 11. 6d. per week Conceded the men'. dtmaDdi. 
c""ooded. 

AdftDce. --

Ve'1IJD'U. About 5001 . 

Nn 
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STRIKES AND ~..oCK.,OUTS . 

. ENGINEERING,..-C(l'Iltim:ued. 

________ --: ___ ---:;1""61::.:-__ - .... ___ -",1"-63"". ___ ,-___ -"'l64::::... ____ ... 

EMPLOYER - -{ 

Dismat 

BepresentatioDI or information II 

offered for the cODBideratioD of 
the Commim.on under the fol-
Jowjng headB---corat. ' 

(4.) Strik .. arul Lock-outo:
- (1.) Numbe~ .. l,)f strikes and 
lock.outB in - connexion with 
works io- each of the 10 years 
1881-U~90. and in the COl"rent 
year up to date. 

(2.) Whether more froquent 
than fonnerly daring that 
period, or les .. __ 110. 

(3.) EDl1meration of impor-I 
taDt.Aiisputes. and particulars in 
re~ard to each 8uch diapute 
unde~ tbe following bend. ,_ 

(/I.) Dote of commencement 
and termjnation. -'. -

(b.) Chief immedia.te causeR 
of each diz.,])ute. 

(c.) ~umber of wOl'kers in 
firm's employment directly 
engaged in each dispute. 

(d.) Number of pe1'80DS ;'0 
firm's employment who have 
beeL thrown out of work 
thereby, but'l'ltave Dot been 
directly engaged in the dispute. 

(e.) Attitude of IUI&ociated 
employers to~~~djo1 dispute. 

Meted. Dubs & 00:, 
1Acomotive EugineeDh 

Two pat1ialltrikeB. 

(1.) HRmmenneo,- October 1889 
(2 weeks) •.. , • 

(2 .. ) Rivetters, February 1890 
(9 weeks). 

(I.) Ad.auec of '1 per C.ODt. 
wage", 

(2.) Ad.~~.e or .~ per cenl. 
wages. 

,. !.!r, : 

(i.) Ab~~t 150. 
(2.) Abo.u! ISO.' 

(\.) About 150. 
(9.) About 150. 

• 
U.) Mode of settlement - (\.) Men weDt back 0. Did term •. 

(g.) Advanoe or reduction at 
wages or othor l'eIJult of each 
dispute. 

.". tIU ... di. 

(h.) Estimated lOBS to firm, 
direct or iudircct, ocea:;ioued by 
diFpute. 

(0.) Do. do. 

Cannot estimate. 

William Bolton, EequireJ 

Engiaeer. Iron ud 
Braaa FOUlJder. 

Navigation Roa4, Burslem. 

Men have never stood out for 
strikes beyond a few days. 

Advance. 

SUgbL 

M ...... WouidiogtOD ood I 
Loogbot"'m.Eu¢n--. iYon and I 

Brau .II'oun«en. : 

~--------------li 
Battow~iD-BurnOis. 

i 

Have only had one di.pute with 
suciety ainee commeDcemont of 

. busiDe&8 in 1868, which was 
cuily ~djU8ted. 

Less so. 

About 101"" ago. 

Moulders .truck 8JP'inllt a core- i 
maker doing part of IJ, moulder'. ! 
'Work. ! 

I 

Abou180. 

r 
NODe, 88 we immcdia.tely put on I 

nonoo8ociety men in place oll 
those who etruiik. . 

Pamve. 

I 
I 

i 
I 

The men gradually came back, I 

i 

one by one, "hen they 8I\W they i 
could be done "itbout. !: 

- Ii 

NODe. 

101.10801. 

Ii 
II 
II 
I 

I 
i 
I 
I 
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ENGINEIIIRIN~'II.ued. . 

165 . 166 167 168 

Messrs. P. Rilvel!lter & Co., 
Ifessrs~ John Ahbot " Co., Ltd, M ....... Mather and PI.tt, . MeS8rs. Mosel &. Co., Eng.e«'!', Iron '8.nd ~ngineen, II'ODfounden. Aco Mechanica!.Engineen. IronfoWldel'l. lJrass Foundert. 

Culle RiD Worb. Neweaatle . Park Work .. G .... hoad- • Salford Iron Works, Manchester. Plantu.tion Foundry, McLeUQD 
- (StaID). on-T.YDe• Street, OoTan, Gltutgow. 

- i , 

I , 
One .trike~ ! Four. 'riz. : ........ None. None. 

, (1.) Eogineefl. r,' 

(11.) Chain makera. 

! 
(8.) LBbotu:ers. 
<4,) Pipe moulden. 

Less 10; but unless employers ' More freq,uent. - --
I 

gave meo all they asked for, I , 
trobably Itrikes would be more 

f' equent. 

I 

! 
About 1889; luted. only for a '(1.) 24th Aug. to OeL 11th, 1888. -- -Rort tim .. r (9.) 18th Ma •. to Sep,. 13th, 1888 •. 

(3.) 19th to 29th ne •. 1889. '. 
(4.) lith JUDe to Oct. 5th. 1891. . , .. 

~ 

Reduction of bonn aod increase (1.) Refusal to work overtime. .~ --of wage •. (9.) Against reduction in wases .. 
(8.) Advance of wage •. 
C •• ) Again8t reduction in wagea. 

TS plr ceDt. (I.) Alronl 120. - --(2.) Abont 60. 
(3.) Abon1200. 
(4.) Abont 40. 

26 per coni. PracticaUy Done. -- ~ -

Employe1"l very much annoyed Not connected 
about Itrike, knowinlJ that they Association. 
were to. p lI,y increase. trade would 

with Employers' - --
not alloW'. -

. 

Menl • demandl ocmceded. (1.) Through Eng;neera' Society. -- -(9.) Direet. 
'·"0' (3.) Through Labourers' Union. 

(4.) Direct. . 

Ad ....... paid. (1.) Agreed'" work overtime. ~ Wagel have gone up aDd doWII 
(J.~ Ar.:: t. reductio •• dur~ lad. 10 "tI~, 
(I. A ...... Bonceded I. part. 

.. (4.) Submiltedto _,"ductlon • 
0 

aOl...eO/, 8,0001., abou.t. - --
I I 

IhJ 
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STRIKES AND LOCK-OUTS. 

ENGlNEERINa;-oontinued. 

169 170 171 

EMPLOYER _ { 14 ...... Bichd. Bomaby and 801l1l. 14...,... ClaY'''' and Shuttleworth,IB . R. J. D •• to., R.q .• <\.gri.UllUraI\ 
Ltd. - Agricultural Engiuee:nJ. ! ImplemuDt Manun.cturer. 

Diltrict -{ Spittlegate Iron Worke. 
Grantham, LincolBibire. Stamp Hnd Wurko, Linaul •• Wolyerhamptoa. 

----------',C-----------.'----------+------- ---
Rep1'e6eDtatioll5 or information: 

offered for the consideration of i 
the CommisaiOD under the fol- 'I 

lowing heada-cont. 

(4.) Strikes and Lock-ouls:- , 
(1.) Number of strikes and I 

lock~ut6 in coonexioD with I 
works in each of the 10 years r 

1881-1890. BDd in the current I' 

year up to date. 

(i.) Whether more frequellt 
than formerly during that 
period, or le88 80. 

(s.) Hnum.mioll of 1mpor
tant disputes. and particulars in 
re~ to each BOcb- dispute 
under tbe following heads :-

Th ..... 

More frequ .. t. 

(4.) Date of commencement (1.) 1884, Mar to August. 
and termioatioD. (2.) 1886. Ja.n. 24tb to Jan. 28th. 

(8.) 189u, Feb. 27th to April 16th 

1 
(h.) Chief immediate oaU8el t (1.) For advance or wages. 

ofe""h dlopute. (9.) Agei.at 10 percent. redu .. 

(c.) Number of "Worken in 
firm's employment directly 
engaged in ftl.Ch dispute. 

(d.) Number of persons in 
firm's employment who have 
008U thrown out of work 
thereby, but haTe Dot been 
directly engaged in the dispute. 

(e.) Attitude of BIIociated 
employera towardl dispute. 

I 

tion on piece--work. pnoel. 
(8.) For ad..."o. 019 •• per week. 

(1.) No.e. 

(1.) 15. 
(2.) 1,190. 
(8.) 1,884. 

(2.) Da.y"orkerB, labourers, boys, 
and apprenticetl. 

(8.) Boys and apprentices. 

Association of employera. 

I _ 
Cf.) Mode of sett1eme.t - i Ag....m •• t between employe .. and 

! workmeD's delegatet. 

(g.) Advance or reduction of. 
'Wages or other result of each 
di.pute. 

I 

(1.) Wng .. remainad .tatio....". 
(9.) Reduction of 7t per ce.t. on 

pieo&owork price •. 
(8.) Ad, ..... of _ of abont 

600 hands of lB. per week, 
About 50 getting another 1 •.• ix 
montha afterwards. 

(A.) E.tlmated 10.a to fin., I 

direct or illdireot. oeoaaioned by i' 
dl.pute. 

About 14,0001. 

None One. 

More frequent. 

.- Ad .. n .. III wngeo. 

--

----------! -,.-~ . 

I 

I 
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STRIKES AND LOCK-OUTS. 

ExGl~EERING-oontinued. 
172 173 174 175 176 

Toe New Howe M Ill. G. Wilkinson Melua. Stephenson &: Co., Ltd., 
Machine Co., Ltd.., M-essrs;.SmitbaoclSoIl8. e d So Mes[lfS. J. Bucktoa & Co., Ltd.,. Locomotive. Marine,and 

SewiIl8 Machinet aud Machine Make.... T:~ M~:~. Machine Tool Makers. General Engineers, &c. 
Cycles. (En,;jneeriDg Department oniy). 1----------1-__ ----___ 1 ____________ 1 ________________ 1_ 

I 

128, Aveoue Street., Royd Worka, Newcastle-on-Tyue and 
Bridgeton, Gl .. go.... Keighley. Keighley, Yorkshire. Leeds, Yorkshire. Hebburn-on-Tyne. 
--.:.......~~-.£_---______ '_--.--_---- ----.~--.------I-------------

None. 

--

-. 

-

-

.. --

-

One. 

L .... 

1889, 80th Aug. 
19th Sept. 

to 

mcreue ot wages. 

lBO. 

, 

..All went out ~getber 

--

Increase of \.0 per 
oent. gr&llted. . 

,Advance. 

U •• blo 10 ano" ... 

None. 

-- ., 

---

.. --

--:'!'~ 

--

-

No strikes; two' slight disputes 
were in 1890, and lasted fi ve 
days. 

2 d;.p .... in 1890 (5 days). 

. 

Un.killed Ia.bourers and boys 
demanded b. a week more, 

About 80 meo aDel SO bol's. 

--

-.-

Mell returned .at ~e satne wagea 
III before. 

&veral small strikes and 
dispute. 

More freqUf!ut. 

on. 

17th March 1890 until 20th March 
1890 . 

Reduction of hours worked from 
64 to 58. 

700 in the hou~ ditlpute. 

60. 

Opposed by the Associa.ted Em-
ployer •• 

Between. mas ters and men, llIld' 
settled by umpire selected by 
both parties • 

.Reduction of houn from 5. to 1;& 
per weekI equal &0 an advanne 
of wages. 

I----~_~_----·-·~, ~-·----~I __ ' ______ ~, ______ ~_ 



286 1l0YAL ()01dHIt!SION ON LABOUR: 

STRIKES AND /LOCK-OUTS. 

IRON AND STEEL ~UrACTURER& 
. 177. 

EMPLOYER Barrow Hematite ~teel Company. Ltd. 

Dbtrint - - . -
RepresentatiouB or informa.tioD 

offered for the consideration of 
the Commission under the fol .. 
lowing btada-ccmt. 

(4.) Strikes and Loch_III:-
(t.) Number of "tike. and 

lock~outs in conne:lioD 'ltith 
works in each nf the 10 yean 
1881-189-0, and in the current 
year up to date •. 

(2.) Wl>etber more freqnent 
than formerly during ,thot 
period; or less BO. 

(11.) Enumeration of impor .. 
tant disputeB, aad particulars ill 
regard to each lIuch dispute 
under the foUowing headB:-

(a.) Date or commencement 
and termination. 

(6.) Chief immediate causes 
of eacb dispute. 

(c.) Number of workers in 
firm's employment directly 
engaged in each dispute. 

(d.) Number of persoDs iu 
;finn's employment who have 
been thrown out of WOI'k 
thereby~ but" have not been 
directly engaged in the di8pute. 

(e.,. Attitude of 8880ciated 
employcre towards di~putt:. 

. r 
Blast Furnace Department:. I 

. 

One. 

G ......... lendency to ,trike of late 
1 .... · 

-

-

Dec. SDd to 4th. 1888. 

Nqo .. payment of arrears of wages 
due under an arbitration award, 

. Ihe pay having been maa. np 
before the award was reoeived. . 

-All. 

Not IUfBciently, long to stop other 
partl of the work. 

(j.) Moa. of _lemont '. Br payment at orrean nexl pay 
dey. . 

_ (g.) Ad""",. or reduolion or 
.... ges o. olh.r retull of eaoh 
diapute. 

(h" E.timaled 1081 10 firm, 
dlreol or 4Ire .. , _00l01lf4 hI 
t1i.,UII. 

, -

Jlol. lb •• a,lIOOt 10 Moor. 

S .... I Departmenl. 
\ 

. 

None. 

, 

-

-
" 

-

-
.-

-

EngineeriDg 
Deporl""''' 

On •• 

Leu 10. 

-
, 

Hlh May 1891 (oDe 
clay).,'. , 

Reduction of wages. 

'140. 

Abou140. 

Notice wiebdrawa. , 

None. 

-

I Hoop BlId Wi .. 
Department. 

BarroW-lD. 

None. 

-

---

-

-

-
-

-l 

I 



ClROUP A.-REPLIES FROM EMPLOYERS. 287 

STRIKES AND LOCK-QVTS. 

IRON AND STEEl. MANUFACTURERS. 

178 179 180 . 181 . 
Tho Holik Bridge Iron Messrs. Taylor BroL &: MesBI't'. D. Colville" SoD8, The Par~,gate Iron 

I 
aad Steel Co., Iron and Steel 

Mines. Company, Ltd. Manuftcturen. Iron and Steel Mauufactarerrt. Company, Ltd. 
, , 

F ....... Wbitebal\lIoad, Clarence Iron and Steel Mod.erweU, L~k8hire, !!l.B. Botherham. Leeds. WorD, Leeds. 

• 

N ..... None; None, Four strike •. None. 

, 

f , 
t - -,- '- - --. 

I 
, 

- -- '-- Leas so. I 
I --
I 
I 

-- - - 1886, ht Sept. 
weeks). 

to Oct. (soven ~-

1890) of sbort d1ll'&tioD. 
1890, Do . . 
1891, May. , 

- .,...,.. . '-'- (1.) Reduction otwagea. --
(I.) Do. 

, 

-- - --.' (I.) 400. --
(2.) 9UO. 

- '-- - 800 to 1,000 . . --
-, . -

- - . - (1.) M88te1'8 were not associated . --
(2.) Masters' Association and 

. Workmen's - Union submitted 
dispute to arbitration • 

.. ," 

- - ,- Arbitration by .Sheaiff SpeoSt -Glasgow. 

'. , 
- -..i.J •. -- Reduction of 'Wnges, --

i 
. I 

I . . --, -- - I (1.) about to,OOOl . --
I I 

( .. ) 
" 

2,@oo/. 



288 ROYAL COMMissioN ON LABOUR: 

STRIKES AND LOCK-OUTS" 

IRON AND STRn. MANUFA(''TURERs-conti'llt£ea. 

182 183 184 -.... . ... _._-_ .. _--,----==.:-._._,-------===----------==------

EMPLOYER -{ Melllll'8. S. n. Burrowl 
& SODS, Iron 

M'anufactul'ers. 

MClin. Tho •. W wmaley I 
& Sons, Iron 

MerchRnts, &c. 

The Darlington Steel and IfOD Co., Ltd., 
Iron and Steal Manufacturen. 

-------------1--------_·- ---------·I--------------~·~----------·I 
Distnct Atterclitf., Sheffield. 

Atlas Forge. Bridgeman 
Street and Crook Street, 

Bolton. 
Darliogtoo. 

. 

.. ---------7-------L------~--------------
Representaticms or ioformation 

offered. for the cODsideration of 
the CommisfiioD under the fol
lowing heada-C07lt. 

(<J..) Strike. and Lr.ck-oulB:-
(1.) N umber of strikea and 

Jnck-oUt8 in connex.ion with 
v'orks in each of the 10 years 
1881-1890. and in the current 
year up to date. 

(2.,. Whether more frequent 
than formerly during that 
period, or less so. 

(3.) Enumeration of impor
tant disputes, and particul8l'8 in 
rcltsrd to each such dispute 
under the follQwing beads:-

(a.) Date of commencement 
ft.nn termination. 

(b.) Chief immediate CRuses 
of each dispute. 

(c.) Number of workers in 
firm's employment directly 
engaged in eap.h dispute. 

(d.) Number of persona in 
firm', employment who have 
heen thrown out of work 
thereby, but have not been 
directly engaged in tbe dispute. 

(e.) Attitude of 8810ciated 
employers towards dispute. 

(f.) Mod. of settlement 

{g.) A.lvance or reductjou of 
wages or othor result of each 
dillpate. 

(h.) Estimated 105s to firm. 
direct or indireet, ocCaSiOJlCd by 
:U.p~lW. 

None. Two. 

More 10. 

1881. 
18S •• 

Ooe for advance in wl\g't's, 
the other on account of 
dispute between fore
hand puddlers and th. 
helpers. • 

7~. 

t8. 

Neutral. 

Employe.. conceded Ihe 
men', demand. 

AdvDnce. 

Conaid~rabJe, but not"de
finitely known. 

Four. 

More frequent. 

(I.) I' May to 80 May IPS8. 
(2.) 5 Sep •• to 94 Sep~ 1888. 
(8.) I April to 6 April 1889. 
('.) 6 April to 9 May 1891. 

i 
(~.) Attempt to form. 8 union, and demand for I 

lDCre&se. 
(2.) Demand hy meD (or more bands, Bod 00, 

refusal went oot. < 

(3.) By workmen bftmking award of lIr. D. Dole: 
of 1888. . 

( •• ) BefaB&1 of men toaecept reduction.f wage •. : 

(I.) 586. 
(2.) 580. 
(8.) 7'1. 
(4.) 780 . 

. (1.)164. 
(2.) 160. 
(3.) 2011. 
(4.) 212. 

(1.) CODgreu: and intervention of mayor. 
(2.) Do. do. 
(s.) Advanee in wagee. 
(4.) ReductioD in wage.,~ 

I 
i 
I 

, 

(I.) No alteration 10 wages. 
(2.) Me. agreed 10 abide by Bcale bed by Mr. I 

Dale's award. ~. I 
(3.) Advance of lSi per cent. to one section and: 
"per eent. to otlte1'8 Ibove Mr. Dale', award. I 

(4.) Red .. tioa of 10 P'" oent. I 



OR OUP. A.-RJo:PLIES FROM }:MPI.OYERS. 28ft 

STRJKES AND LOCK-OUTS. 

lRoli AliD STEEL MAliUFAcrURERs-continued. 
185 

'l'he SkinniullI'ove Iron Company. Ltd., 
Iron Smelters. 

. ----- .. ----.--~-

J 

Carlin How, R.S.O. (Yorks.) 

'fwo. 

-

--

(I.) June Jilt to Juae 30th, 1889. 
(9.) J .... 4th to Jao. 6th, 1891. 

(1.) Discharge ·of four men after 1. day.' 
Dotice fOf dcf'eetive workmanship, which 
C.lOSOO firm 8 con&iderable 1088. <,,) Discharge of maD. fOl'Deglecting work, 
and for drunkennell. 

( \.) Indoroed 
towaro. JOIII. 

(t.) No action 

(I.) 85. 
(I.) 100. 

None. 

action, 

taken. 

and eontribu.t6c1 

(\.) Arbitrati OD, jom committee of em.~ 
ployen and m en. 

(2.) Proce.din g. lakeD agaiP.lt all men on 
.trike. Summ onl .... ithdrawn on payment 
by Union of COl" and fine for each ma.n 
on Itrike. 

No alteratioD in wagel. 

,I --

u n9l8. 

185 1~ 188 

Messrs .• Jobn Lysnght. 1.td:. 
Sheet Iron Mauufacturen. 

Swan Garden Works, 
Wolverbampton. 

Oue. 

--

--

August 1891. luted 10 cia,.. 

The roUera and cheir Doilerbands, 
86 to wages. The works were 
Itopped. 

--

. Arbitration. 

-

-

Messrs. Samuel Tyuck & Co., 
Ltd •• Manufacturers of 

Merchant Hars, 
Angles, and RiveL ... 

Sir A. HiC":kmaD, 
1 ron e..nd Steel 
Munufacturer. 

Spring Vale Furnllce!\ 
MonkwearmouUl, Sunderland. and Ladymorc Cnliiery, 

HilsWn. 

Two. None. 

~uch 1~86 frequent. 

I 
_.-

-
Reftors to reply of North .1 

England Iron 
uO<liation. 

Manufacturers 

, -

1889. 

; 

AboulSoc). 

-- -

The first was dealt with by ar- --
bitration board. Second, mbster8 
remained firm, and men returned 
OD tanns of award. , 

I 
(1st Strike) fa- per cent. ad ..... oce. -_. 

, 
Impollible to eBtimate. --

I 
00 



290 ROTAL, (.'OMM.lSSION ON LAJlOUll: 

STRIKES AND LOCK·OUTS. 

bON AN:D STEl!:L MANUFACTURElIS-COntinued. 

189 190 191 
-------....----=::.:-:....---;----=----:-----~,-----,--,-, 

! I 
ElIIPWYER • • SoDS, Jron IlDd Steel Company, Ltd., Blutf'urnu.cea 

ManafaotDrerL and Coal and Ironstone, Minell. 

The Steel Compl\Dy of Scotland, Ltd., 
11'0.0 and Steel Manufaeturcfs. {

'I Messn. 18880 Jeak. lind Dalmellington loon 

--------:------1--------1------ -,-----------

Diltrlct 

RepresentatioDs or information I 
offered for the cOD:6ideratioD of 
the Commission under the fol .. 
lowing beads-cont. 

(4.) Strikes and' Lock.;md8:-
(1.) Number of strikes and 

lock-oute in connexioD with 
works in each of the 10 years 
1881-1890, and in the current 
year OIp to date. 

(2.) Whether more frequ8Dt 
than formerly during tbat 
period, 07 less 81), 

(3.) Enumeration of impor
taDt disputes, and particulars in 
regard to each such difIPote 
under the following h~d8 :-

(4.) Dilte of commencement 
and termination. 

(6.) Chief immediate ca ... of 
each dispute. 

(c.) Number -of w6rke18., in 
finn'. employment direct1y ~D
gaged in eeoh diopnt •• 

(d.) Number of persoDs in 
firm's employment who hl,",A 
been thrown out of work 

~ thereby, bnt have not been 
directly tIllgaged in the dispote.~ 

(e,) Attitude of _ciated 
employers ~wal'ds dispute. 

(j.) Mode of settlement 

(g.) Advance or- reduati( n .of 
WBJ«!S or other result of ea:ili 
di~potc. 

(h.) E8rima~ lollS' tq firm, 
dire.:t or Indireo~ OCCMioDed by 
dispute. !. 

Minerva Works, 
Wolverbampton. 

None. 

-'-' 

-'-
, ., ,'.-

• 

DalmelJingtoo, Aynhirc, 
Scotllllld. 

. Three or four partial Itrikes 
with furoacemen. 

The last " ... from 0.1. 1890 10 
March 1891. 

Demand for reduced holll'8 ttl 
labour and refusal to snbmit 

. 10 reduced wages in the face 
~ depressed trade. . 

• AboullOO. 

None. Employment at Ja.. 
boners' WageS'wIS foun,d for 
011 of the workmen, both COD

nected directly or indireotJy 
with dispute. . 

Almost perfeet 
against strikers. 

onanimity 

It was intima.led to men that 
work was open to them at Fe-

: dnced wages an(J. bOUfS 

Reduction of SO per cent. 

Ballside Steel WorkM, Newton, Lanarkshire l 

and Blochairn Stem Works, Glasgow. 

,~o record kept. 

" 

More frequent during 1890 ruul1891. 

Either demands for incfcsHe or rCHi5tillj 
deductioDs in wages. 

210 to 250. 

900 to 1,000. 

Since.Nov. 1890. By Board of Concilatiul 
and ArbitratioD. in (10 far aB tbtl! tuil 
departmenttt are concorned. 

'-
Estimated find capital idlo by strik~ 
,408.1951. Estimated outlay in HtoPPIDI 

and r~oiDg wotk.,- paying 6J;ed cbarg~ 
. and salaries. 4,OOOt to 6,OlIO/. 



E~IPLOYER .{ 

District -{ 

Representations or information 
offered for the consideration of 
the Commission under the fol~. 
lowing head8-co .. t. 

(4.) SwiAt' aflti Loclt.-oul3:-
(I.) Number of strikes and 

lock-outa in cOJ)oexioD with 
works in each of the 10 years 
1881-1890, and in the current 
year up to date. 

(2.) Whether more frequent 
tban formerly during' that 
period, or less so. 

(13.) Enumeration of impor
tant dispntes, aDd particul8J'!l in 
l'egard to each such dispute 
under the {oliowing heads :-

(4.) Date of commenetmlent 
and termination. 

(b.) Chief immediate causes 
at -tach diMpute. 

(e.) Numbel- of workers in 
firm'. employmP.Dt' directly 
engaged in each dispute. 

(d.) Number of pentODS in 
fiTUl'. omployment who have 
been thrown out of 'Work 
thereby, but have oot been 
directly eogaged in the dill-pute. 

(t.) Attitude of usociated 
employers towards dispute. 

(f.) Modo of .. ttl ..... t 

(g.) Adqnce or -reduction or 
"agel or other relhlt ot each 
dispute. 

{A.) E~timll.tecI lOll to- ftno, 
alteet or iottirect, oo08lloned by 
4i1pate. 

GROUP A.-REPLI!!.' FROM EMPLOYERS. 291 

STRIKES AND LOCK-OUTS. 

GENERAL METAL AND HARDWARE TRADES. 

192 193. 194. 

.. J h F'II & Co John Marston, Bsq., Iron I The Gorseinon 'l'in Plate 

.m.enJ'S. nne '. 8Ild Tin PlaCe Worker, Cycle 

__ '_B_ ..... _F_O_Uu_d_._n~.&_c. ___ i. ___ M_aD_ufaot __ u_l'O_r,_&o_, ___ I: ___ ,:-_c_o_m"p;-an_
y
_. ___ _ 

• 

St. Jamo's Sqoare, 
WolverhamptoD. 

• 

None since 1881. 

-

-

-

PAul Street Works, 
:md Sunbeam Cycle Works, 

Wolv~rhampton • 

None. 

--

-

.. " f···.....:....-

I 

Gorsemon. 

One ttrike. 

Ley 10. 

July lat to Sept. 30th, 1889. 

AdvanM in wages. 

---

\ 70 to BO. 

-

0< 

I..ea.d to ·fonnation or aSsociation 
01 employers mentioned, on 
page 196. 

l[ntualIy. 

None. 

00 I 



JIOYAJ. COMMISSION ON LABOUR: 

STRIKES ,AND LOCK-OUTS. 

GENER,\L META.\. AND HARDWARE. TRADES-.-continued. 
195. 196. . _____ !9.7'.:. .. __ _ 

EMPLOYER - .{ 

nistrict 

Representations or . ;nformation 
ofteretl for the cODAideration of 
the Commission under the fol
lowing beada-cont. 

( •. ) SlriTau and .l.ock-out. t-
(I.) Number of strikes and 

lock-outs in connexioD with 
works in eaeh of the 10 years 
1881-1890, and in tbe ·current 
year up to date. 

(2.) Whether more frequent 
than formerly during that 
period, or JellS so. 

(8.) Enumeration of impor
tant disputes, and particulars in 
regard to eRch 8uGb di"Pute 
under tbe following heads :-

(a.) nate of commenoomtlut 
and rumination. 

(b.) Chief immediate causes 
of eacb dil4pute. 

(e.) Number of worker. in 
firm's employment directly 
engaged in each dispute. 

(d.) NDmber of persona in 
firm's employment who bave 
been thrown out of work 
thereby, but have not been 
directly engaged io1he dispute. 

(e.) Attitude of 8ISOoiated 
employers towarda diopute. 

u.) M«?(Ie of lettlement 

MeUfS. George Patchett and Sana. 
Wire Manufacturers. 

Ha1ifu. 

001'. 

No other during la8t 20 years. 

Deo. 1888 to Sept. 2tst 1889. 

The small Wire Drawers' Union allowing tbe 
men to work in Drighouse and Cleckbeaton 
for 25 per cent. le.s wages than in H.atifax. 
men were asked to put Brigbouse aod 
CleckheatoD up to Halifax wages. or reducA 
Halifax. Men refused i hence strike. 

About 60. 

.l5 to 20. 

ConcUiat0l'f • 

Halifax men accepting the 25 per cent. 
reduction to the level of lJrigbouso and 
Cleckheaton. 

(g.) Adn~nce or reduetloD I Deduotion. 
of wagell or other reaolt of each I 
diaput.. , 

(A.) Estimated 101. to firm. Cannot be enimated. trade Dot-haltas"tood 
direct Or indirect. ocoasioned by aa iu 1&88. 
dispute. 

Mesln. 1. B. Rowelitre 
and Son •• 

W UTen Wire Spring 
MaurNfI Manufacturere. 

Leven~bQlmeJ near 
ldancheater. 

}Iron". 

-

M'esiTS. Brierly and SOIl8, 
Metallia lIedatead 

MUllufacturers. 

Sheep cote Street, 
Binniogbam. 

One. 

D ••• 8 to D ••• 14, 1889. 

We bad no dispute with 
our workptSupJe. they w~re ' 
compelled to leave work 
bya mob. 

None at firat, two delegatu 
lubleqnently. 

4U. 

Beference to arbitration. 

15 per cent. advance. 

Incaloulable; we 10lt ground 
by orden beiDlZ' taken by 
firnlll who granted }15 per 
cent. advance without lock .. 
ing oot; 811Cb loat ground 

~ hu D.ut been recoy.red. 



GROUP A.-REPLIES FROM EMPLOYERS. 293 

STRIKES, AND LOCK-OUTS, 

,GENERAL METAL AND HARDWARE TRADES-Contintud. 
198 199 200 . 202 I Messrs, Rob., IJoyd, 'Meura.J. J. Cordes &; Co., Ltd., ! Mell8l'S. H. and T. Vaughan, Mellll'!. Arehibald Kenrick and 

Crosbie. " Co., Metallic BedltetMl Iron :MaIters and Nail ! Lock and Key Manufact.u~. 80118, Ltd., HoUow:'wara FouDtlen .. Manufacturert. Manufacturers. 
I , 

I . 
Globe Foundry, Charlotte Newport, MODmoutb~hire. 

I 
Standard Workl, WHienhall, Houghton Street, West 

StJleet, Birmingham. Stall's, Bromwich. 

, . 
" 

One. None. On8. One. 

- - Less '0. 
0 

1989, 4th December to 11th De~ -- Jan. ht to Feb. lat, 1890. Jan. 30th. 1 ~90, to March ] 9th 
cember. 1890, .. -

An adTaDee upon the then ~i8tiDg - Paid agitator •. See .. Dally- POlt" ot.tting of 7th 
pricea of labour. li'ab. 1890. (See Appendix 

No.4.) 

About 950, - . 80 pet cent. 8S skilloo. l'1ol'kmen . 

About 86. - SO per ceot. JOO meD, S50 lacb, 100 girlt. 

About foUl' manulaoturen gan -- -- Combination. 
way to the demand; the f'&oo 
mainder stood out. 

A bonna of 15 per oeut. upon ,..- Settled OD ~ter'. terma. . The men were beateD, and re-
emting prices was agreed. 

" 
tU1'Ded to work OD the employer. 
terms. 

8,.a~e, - 10 pel' aent. advanae. lleduotion of about 10 per 'ent. 

I 
" I - - Loll ooly .maU •. --
I 

-

I ! 
I I 



2940 ROYAL COlDl1SS10N .011 LABOUII: 

STRIKES AND LOCK-OUTS. 

GENERAL METAL· AND, HAlIDWARE TRADES-/lO'1I.timtud. 

203. 204. 

EMPLOYER -{ 
I 

District 

Representations or information offered for the 
cODsideration of the Commission under the 
following heado-conl. 

(") Strik .. and Locll-ouls:-
(I.) Number of strikes a.ndlock..gots in 

eonoexion with works in each of the 10 
:rears 1881-1890, and in the current year 
up to date. 

(2.) Whether more frequent than for
merly during that period, or leu 80. 

(8.) EntlmeratioD of important disputes. 
and pllrticulfl.1'8 in regard to each 8ucb 
dispote under the following heads :-

(a.) nate of commencement and termi
nation., 

(h.) Chiaf immediate ca.... of eBcb 
capute. 

(c.) Number Clf workers in :firm's em
ployment directly engaged in caob dispute. 

(d.) Number of persoDs in firm!s em
ployment: who have beeu thrown out of 
work thereby, but have not been directly 
engaged in the dispute. 

_ (eo) Attilude of 88Rociated. emllJoyer& 
towards dis.pute:. 

(J.) Mode of settlement 

MeSSl'8. Thol. Watson aud Sons, Ltd., 
Stave Grate Manufacturera a.nd 

General Ironfoundm. 

Wheatbill Foundry, Rotherham. 

Two. 

MOTe freqneDt. 

Feb, 1886 10 Murch 1888. 
M .... h 1899 10 May 1890, 

1tieImI. George Wright & Co., S~'nl Grato 
. .Mauufacturel'l and Iroafouders. 

Burton Weir Work!l, Rothetbam. 

000. 

April 5th 10 May 17th. 1890. 

First strike, reBilting a deduction ot 10 per lkduction of working hOttflll and 10 per 
cent. I cent. advance in ~s claimed. 

Second, a rlemand of 10 per cent. increase. I 

All the workmen employed. 

Strong resistance. 
,; ,-

Employen gave oy in each cue., 

46 men, 10 boys. 

None. 

I 
"-I Association formed, in oCODseqnenee of the 

dispute, for self-derenee. 

10 pet eeut. advanee granted. 

(g.) Advance or reclncuoD of wagell Or No alteration in first case; ad1'once of l..O 
olher result ot each disJ uLe. per ceu.t. OD second. 

An advance of 10 per cent. in nges. 

(1.) Estimated. 10B8 to firm, direct or 
iodirect., occasioned bX diJpute, 

In Aflt cue the cqmpany weDt into liqui,4a.. , 
tWo. 

Second .otim.ted all,ooOl. 

aool. 
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,STRIKES AND LOCK-OU'l'S. 

GENERAL METAL AND 'HARDWARE TRADEs--continued. 
205. 206. . . 2O'l'. 208. 

Me&sl'8. W. H. Micklethwait &: Co •• 
Stove Grahl Manufacturtl"l and 

General lronfounden. 
- Stove Grate. Fender, and Bayliss, Tri I M ~ 

and Kitchen ltange Maken. _ Ironfounders, &0, ' eye e auu aeturer. 

Messrs. W. m. Corbitt &. Co •• Ltd •• l Messrs. Bayliss, J onea, IF. H. Patkyn. Esq. Bioycle and_ 

-------------I--------------j-------------I-------------
Ciougb Rood. Rothorham. . Ma6bl'O' Works, Rotherham. _ t~i~~_ria ~.~~' wo~'.erba~_~toD. 

, . 
One. One. 

More ~ Mote BO. 

March 1890, and Iasted about April 5th to May 17th, 1890. 
nine weeks. 

01 10 Demand for 10 per cent. increase 
in wages. 

Nearly all. 

i 
i 
i Unionists compelled those who ! did Dot strike &0 joio them._ 

I 
1 One of resis ......... they ... Dol 
1 get any acivoace in proportion. 

I 

i 
i 
~ Masters gave :way and paid M 
I _al. 
I 
! 

I Tell per Gent. advance aDd hours 
per week changed from 56~ to 
• f. 

About ',0001. 

Aboul60. 

Abnu12S. 

One of· pasBi¥e. ·resistance for 
several weeks. 

ConcessioDof 10 percent. (temaud 
arranged with a Strike Com ... 
mittee and Malters' Association. 

Ad"&Ilce in wages nominally,' but. 
less money has beeD paid in 
wages since • 

About 6001. directly, and 10" of 
much trade. which has noW gone I 
into other channel" 

None. 

" 

Granville Street, WolverlulJUptou. 

I 

I 

I 
I 
I 

None. 
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STRIKES AND LOCK·OUTS. 

MllfINO AND QUARRYING. 

______ .. ~ __ ~_------~------~2~OO~------~------~2~10~.--------~------~2~1~1~----__ ~ 

EMPLOYER .{ 

Distrip.t 

Rep1'88entations or information 
offered for the co1l8-ideratioD of 
the Commission unrler tbe fol. 
lowing beacls-cmzl. 

(4.) 8tri".. and Loc/o.out,,-
(1.) Number of .trikes and 

lock·ootl in counexiun with 
work' in each of the ]0 yean 
1881-1880, and In the current 
'lear D p to date. 

(a.) Whether more frequeut 
tban formerly during that 
period. or leRs so. 

(8.) Enumeration of impor
tant diBpute!, and particulars in 
egard to each luch diepute 
under the following heads :-

(a.) Date of commencement 
and termination. 

(6.) Chi.r immediate caUle. 
of each diliipute. . 

(c.) Number of 'Wurkerl in 
finn's employment 
engaged in each diepute. 

direotly 

(d.) Number of peraool in. 
firm's employmeot who have 
been thrown out of work 
thereby, bu.t have not been 
direotly engaged in the dispute. 

< •. ) Attitude of 8IIociated 
employerl towards dispute. 

(f.) Modo of .. Itlemonl 

(g.) Ad"auce. or reduction 
of wage. or other rellult of each 
dilpute. 

(A.) Estimattd 1088 -to &rm 
direct or indirect. oocaaiooed by 
dispute. ' 

Pen yr O';'edd Slate Quarry 
Company, Ltd. 

• 

Nant11e, Llandwrog, 
ClIl'DIU'Vonlhira. 

None. 

-

-

Murat Comery ComptoDJ. LId. 

Little Neeton, Cheshire. 

None. 

--

-

Tin and Copper Minmr 
ComptoDJ. 

Tincroft Mine, Dlogau., Cornwall. 

Not knoWD. 

-
'-

-

-
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STRIKES AND LOCK·OUTS. 

MINING AND QUARRYING. 

212 213 214 215 216 

Phmni:&: United ltining Tho Alston Moor Mining Iron Ore Mining The Cleator Iron Oro 'j'h'c Threlkeld 'Mining 
Compa.ny. ('ompony. Compan,. Compauy. Compnny (Lend.). 

Linkinhoroc, Conlwall. Neutsberry Green, 
Cumb.rlawl. 

Woodend, Bigrigg, 
Cumberland. Cleator, West Cwnbcrla,nd. Threlkeld, Cumberland, 

-

• • . 

One. None. NlIlie wbate'ftr. None. N(lDft. 

NODe before or since. -- -- -- --
o. 

S." answer to Question/, -- - - -- --
conditions of labour. 

Commenced Ml\y 1890, - -- -- -terminated & few days after. 

See answer to" Question I, -- - -- -
aI above. 

I 
I 
I 
I 

About 180 mine1'9. -- -- -- --
, . 

None. --, -- -- --

. 

-- -- -- -- --

. 

A meeti:ng between em· 
ployers and the committee 
and managers of the 

-- -- -- -
mines. The posting of 
the notice referred to in 
Answer I, ConditioDs of -Labour, WD.8 agreed to 
by the committee Dot to 
be repeated. 

Not Ilpplicable. -- - . -- --

Abont 800[; -- - . -. --
I 

U 722G8. I' P 
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STRIKES AND LOCK-OUTS. 

MINiNG AND QUARRYING-continued. 

- 217 218 219 220 -----~---,--~=---~~~--~--~--~--~~---, 
-{ '!'he LOll;>dale Mining 

c.ompany Ltd. EMPl.OYEU Messrs. KcndaU anI} Main, Henry "~oolcOf'kt Esq" 
Iron Ore Mines. Iron Ol'e Mines. 

Me&8rs. Jus. Sparrow 
and Son. 

------- ---------------- -1-::-:--:----:::----1--.,,----
Friz.ington. Egremont, 

and· 
Silecroft, Cumberland. 

-{ Di!'uict 

HqJl'E'scntntions or information 
offered for the consideration of 
the Commission under tiLe fol
lowing hcnds-tO"lt 

(4.) Sirihell and Lock·out.'1:-
(1.) Number of strilie8 and 

Jock-outs in coonC'xiun with 
works in eacb of the 10 years 
1881-1890, and in the current 
year up to date. 

(2.) Whether more frequent 
than formerly during tbad 
period, or loss 80. 

(8.) Enumeration of impor
tant disputes, and particulars in 
regard to each such dispute 
under the following hpads:-

(a.) Date of commencement 
and termination. 

(b,) Chid immediate causes 
of each di!;.pute. 

(c.) N uro'ber of worker!l in 
firm's employment ,directly 
engaged in eaen dispute. 

(d.) N umher of per8DDs in 
flrm's c Dlployment who have 
b""D tb rown out of work 
thereby, but have not b."" 
directly eugflged in thu dispute. 

(,.) A Uitude of associated 
employe r8 wwards dispute. 

(f.) M ode of settlement . 

dvance OI' l'ctluction of (g.) A 
Wll/!CS 01' other l'l.'l'>ult of each 
dispute, 

fll,) Estimntcfl less to firm, 
dih.'ct 0 l' indit't'ct, OI.'CIllo;ionclt by 
dispubr. 

Whiteha.ven. Whitehaven. 

None sinee mines taken 
ovt:r by CompaBy in 1886. 

None of the strikes have 
b(>en of many days dura
tion; mOfitly settled by 
mutual concession. Par
ticulars too Dumerous to 
I5tate here • 

--

. -

--

--

--

-

~ 

-

. , 

i 
i-
I 

I 
I 
I 
I 
I 
1 

I 
i 
I 
I 

! 

I 
, 

I , 

-

-

-

-

-

-

None. 

Never had any. 

...- , 

-

-

-

-

--
l 

Ffnvd Collier,., Ncar 
W rcxho.m. \\r ales. 

None. 

Leu frequent. 

-

-

--

-
-

-

--

i , , 



Ironworb. 

.A lfreton, Derby. 

. 

None. 

• -.-

--

, --

--

-

-

-

-

-- ! 
, 

GROUP A.-REPLIES FROM E~[PLOYEM. 

STRIKES AND LOCK-OUTS. 

l\IINING AND QUARRY[SG--conti-nued. 
. 221. 

The Butte-ricy Iron Company. . 
Coal and Ironstone MinC'S and Iron Rnd Steel Manufacturers. 'Iron and Steel Mnnufnctul'e1'8. 

eodnor PtU'k, AlfretoD, Derby • Derbyshire and NottiD~ha1Dsbiro 
Collieries only . 

Two partial disputeJlt-only nffect-
ing Ii fe\y men for a few days • 

One at Kirkby Caihery, Notting-
hllDlshire. . 

-- Less so. 

Both in 1891. Apru27th to October 8lBt, 1891, 
but during a portion of this 
period the Company were unable 
to employ the men, owing to 

- altertltioDS at the pit. 

- To establish a priee list, and get 
an advance on the charter. 

-- 250 men and boys. 

, 

-- 010. 

-

I 
I 

-- No body or as-soclated employers 
approached. 

-- By deputation of workmen and 
miners' agent meeting agent of 
the Company. 

- Slight advance in wages. 

-

-- _~ one, or very little. 

290 

222 . 

I Th~ Blackwell Colliery Company . 

I 

RlackweU. Dorby. 

Three. 

]\Iorc so. 

1889. 4 days. 
1890. 5 days. 

16t. Dismis!lal of promincn t 
f member of union for breach 0 

cc-ntract. 
2nd. Demnnd for advance i n 

wagello. 

lilt . .About 400. 
2nd. 21500. 

1st. About 100. 
Snd. About B5Ct. 

--

ht. Mell retorned to. work 0 u 
emplo)"ersl terms. 

2nd. Employers gave the advonc 
demauded. • 

1st. Nil. 
2nd. 10 per cent. aa''l\nr:1;' i • wngcs. 

1st. 1001. 
21)d. 1,01)0/. 

I' p 2 
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STRIKES AND LOCK-OUTS. 

QUARRYING-continued. MINING AND 

223 
1.11e CIIlY CrOflM Company, I 
Coal Minets,Coke MakcI'l.\ 

and IroDfounders. 

224_~ ________ -. ________ ~2~2~5.~ _______ ~ 

E11PLOYER -{ 

Clay Cross, WingerwortJI. 
- DBneslDoor, and Morton, 

Derbyshire. 

Pilsley Colliery Company. w. C. Hnalam. Esq. 

CIa.], Cross, Chesterfield. Pentrich Colliery, Rip-ley, Derby. 

------;--------;---------1 

I Representations or informa.tioD 
offered fm: 1he consideration of 
the Commission under the fol
lowing hRfb-('t)nt. 

(~.) Strike, and Lfjc!t-nut.:
(1.) Number of IItrikes nnd 

.. lock-onts in connexiou ,with 
works in each of the 10 years 
1881-1890, and in the current 
year up to date. 

(2.) Whether more frequent 
thaD formerly during that 

period, or less so. 

(S.) Enumeration of jmpor
tant disputes) Rnd paTticnla1'8 in 
regard to ea.eb 'Sueh dispute 
;under the fo1l0wing heads :-

Two. 

LessIG. 

(a.) Date of commeneement October 24th to SOlb, 1888. 
ft.Dd termination. M"rch 15th to 2800, 1890. 

(b.) Chief immediate coulles 
of each flispote. 

(c.) Numher of workers in 
firn:.·d employment directly 
engaged in each dispute. 

(d.) Number of pl.'TSons in 
firm's employment who have 
been thrown out of work 
thereby. hut have not been 
(lirectly engaged in the dispute. 

(e.) Attitl'de of associated 
employers towards dispute. 

(f.) Mode of settlemcnt -

(g.) Advance or reduction ilf 
wngt!M or other result of each 
di@.pntc. 

\ 

(11.) Estimated loos to tlrm.1 
• liTert 01' indirt'ct, occnsioned by I 
!liMPUtC'. , i 

I 

Advance of wftJ;es. 

About 2,000. 

About 300. 

Friendly. 

ConcersioD. 

10-per cent. each time-. 

About 4001. each wpek . 

I : 
I , , 

I 
I ,-

, 

Four. 

(I.) No.8 pit,October 5th to 15th,188S. 
(2.) October 24th t) November, 19th, 

1889. Fnderponnd men ft..qSillted the 
surface men by coming out on O'tober 
28th. 1889. , 

(8.) March 17th to 24th, 1890. t 
( •. ) October 20th to 29th, 1890. 

(1.) Id. advance. 
(2.) 10 per cent. advance. 
(3.) 10 per cent. advance. 
(4.) Union VerSft.f DOll-lwion. 

-
--

--

--

--

I 

I 

I 

i 
I 

I 
I 
i 

I 
1 

None • 

No diaputet. 

-

--

-
--

, 
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STRIKES AND LOCK· OUTS. 

MINING AND QUARRYING-continued. 

" . 227 228 229 

Aim. Colliery Company. North Branoepeth Coal Co.,. Ltd. Messrs. G. Iosole & Son8, .Main Colliery Co., Ltd. 

Norlh Wingfield, Dorby. Littlebum Colliery, Durham. Cymmer, Bbondda Valley. Neath, GlamorgaDBbire. 

One. Two. Have nnly been engnged in strikes Very few and of very short dura-
affecting the whole distriot. tion. One in 1888 at the l~e!lt 

colliery of two months' dnratlt)D, 
and 0. few of about two or 
three weeks: None in 1891 up, . to Augusto" 

-

None before 1884 or dooe. ,-- Les'lo. Len 80. 

e • 

\ 
-

. -
April 9th to May 7tb, 1884. 1889, Aug. 97tb to Sept. 10th. -- (I.) 1888. 

Miners wanting 21. per ton ad- Dismissal of R hewer for five days' -- (I.) '['he dispnte in 1888 caused 
vance. loss of wol'k in one fortnight by the colliers refusing offer 

through drink; a.fter his :notic" given them of 8 change in mC!de 
expired they said he was 'R of working. The other small 
delegate. _ strikes at intervals caused by 

hBuliers clt\imin~ advances con .. 
850. 698. - trary to the slidlDg 9cale in the 

diatrlct. 
(1.) $lOa colliers. 
(9.) 96 bauli.rs. 
(8.) 19 

" -

180. 98. - (\.) 850. 
(2.) .00. 
(3.) lIOO. 

~ 

-- Entered into Degotiation with -- Ready to assist the employers and 
miners' association official.!l. advise the workmen. , 

, 

Advance granted. Compromise. -- By tbe sliding scale; but the first 
case was taken before private 
lU'bitration and an umpire, be-
cause the diepute was about 1\ 

change in the mode of working. 
Adva.Dee. - , -- ,No obowge. 

, 

6001. !t,Oool. -- !,6001. 
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EMPWYER -{ 

ROYAL COMMISSION ON LABOl'R: 

STRIKES AND LOCK-OUTS .. 

MINING AND QUARRYI!<G-Cm,.ti,w-ed. 

230. 231. 23'2. -- -.~-'----.--:----~--.~~ 

MesSl'B. 1'homae &; Co .. 
QuarrymQ,stel'8. 

M4ilSSfi'l. E. R. Pnyne &. Som, ·1 
Quarry Owners. 

W. Henry Fryor. EI!I'l" 
Iron Oro MiDt'8. 

________ 1 ________ 1---------,-_______ 1··, ,- i 
District .. 

RepresentatioD8 or information 
offered for the cODsideration . of 
the Commission under the fol~ 
lowing heads-cont. 

(4.) $triAes and Lock-ouf8 t-
(1.) Number of strikes and 

lock-outs ill connexion with 
works in each of the 10 years 
1881-1890, Bnd,ln the current 
ye~r up to date. 

(2.) Whether more frequent 
than formerly during that 
period. or les8 BO. 

(8.) Enumeration of impor
tant disputes, and pM'ticulars in 
regard to each such dispute 
under the followiJlg heads :-

(a.) Date of commen~elDent 
and termination. 

Fore&t of DeaD, GlouceeteT. 

(6.) Chief immediate causes Merely a matter of increase of 
of each dispute. wages when the trade is good. 

(c.) Number ot workers in 
firm's employment directly 
engaged in each dispute. 

(d.) NllDlbcr of persoDs in 
firm's employment who have 
been thrown out of work 
thereby, but ha"e not been 
directly engaged in the dispute. 

(e.) .Attitude of associated 
employers towardi dispute. 

All. 

. None. 

Always ready to eoDsider a 
reasonable demand, 

Coleford, Gloucester. 

Two. 

Whip halld. 

1883, two week •. 
189!, three weeks. 

Old ~lintr Pit and N('w DO.lbush 
MineR, Ctlll;lrord, Glo8. 

One at tbe Old SHDg Pit. 

More fl·equ~nt. 

November 1890; lasted only ft 

few days. 

For ndvance 1n prices for work. I Arose from a misapprehension;' 
terminated 88 soon 118 meeting 
could be h-eld. . 

AU men, with exception of one. Does not apply. 

None. Vo. 

• 

Do. 

(J.) Mode of •• ttlement _ A deputation of men with their Meeting between miners' agenta 
agent. aud employers. 

Do. 

(g.) Advance or reduction of 
wages or other result of eacb 
dispute. 

(h.) Estimated 10&5 to firm. 
direct or indil'ect, OCcasiODfd by 
disputo. 

Advances of 2, per cent. and 5 
per cent. in wages, and rcdoe~ 
tions in the same way from time 
to time. 

:900/. la8t diipute. 

Advance in wages. Do. 

Unable to atate, but cODBidemble. Vo. 

I, 
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Risb~on Colliery. 

UROUP A.-REPLIES Fl\OM EMPLOYEl\S. 

STRIKES ~ND LOCK·OUTS. 

MINING AND 

234 
QUARRYING-Conti'lllUed. 

235 236 

Darcy Level' Coal 
Compony. 

. 
BllllDscongb Hall P(\rk~ide Miniu ... Company. 

Culliery Company. ,., 

238 

Delaval Benwell Colliery 
Company. 

303 

1----·------;--,-----1------1--------1--------
lo"rezington aDd Winder, 

Cumberland; and J .. indal~ 
in-Furness, Lancn.shire. 

His-hton. near Blnckburn. 

'l'hree. 

M01'C so. 

(1.) July 20th to 27th, lS89. 
(2.) Nov. 9th to 18th, 1889. 
(3.) Mu.rch 15th to 19th, 1890. 

I 

Oal'cy Lever, 
Bolton, LIlllC8. 

-'-

'X'wo. 

Less :fr~ueDt. 

(1.) Drnwer6' w~es. Sending dirty coals. 
(2.) Sottlemellt of pillru·.gett.iug. 

price. 
(3.) Miners' wages (general). 

(1.) 38. 
(2.) 69. 
(8.) 117. 

(I.) 67. 
. (2.) ... 
(3.) \3. 

(1.) Amicuble arrangement. 
{2.) Do. do. 
(3.) ])0. do. 

(1.) Slah,. q'/(.I llIaiutnmoo. 
(2.) G~tting price fur pillll1'8 

fixed. I * (3.) 5 per cellt. ut date anll 5 per i 
c~ut. advauce £\ug. ht. HmO. f 1 

I 
'1 

Coppu11. Lancashire. 

, . 

Two; not any 
during current 
ycal' (1891). 

The same. 

One. 

less frequent. 

Of ahort duration. March 9 to May 251 1885. 

Rnte of wages. Changing -working hours 
from 8 to 10 during 
severe dopression of 

i trade. 

Whole of under~ 
ground ha.nds. 

~ Surface men only • 

Negotiation. 

l~'ag~::luctiQn • of i 
2nd. A.dmuclJ of i 
wagc~. : 

I 

Not e~tinuttOO.. \ 

I 

Compromise. 

Newcutle-on~Tynt!. 

None. 

• 
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STRIKES AND LOCK-OUTS. 

MINING AND QUARRYING---oontinued. 

239. 240. 

EMPLOYER, 

District .. 

Representationa or information 
offered for the consideration of 
the Commission under the fol
lowing heada-conl. 

(4.) Strilu!lJ and Loclrouts:- u 

Hucknall Colliery to~plID.y. 

Buckna11, Nottingham. 

(1.) Number of strikes BDd • 
lock-outs in connexion with 
works in each of the 10 years 
1861-1890, and in the ourrent 
year up to date. 

One. 

(2.) Wheth.,. more frequent 
than formerly during that 
period, or le88 80. 

(S.) Enumeration of impor .. 
mot disputes, and particulars in 
regard to eaoh BUch dispute 
under the following beads:-

Ca.) Date of commencement 
and termination. 

(b.) Chief iminediate caoses 
ot each dispute. .. 

(Co) Number of workers in 
finn's employment directly 
engaged in e""h e1i'pule. 

(d.) Number of persons in 
firm's employment 1Vho have 
been thrown out of work 
thereby, but have not been... 
directly engaged in the dispute. 

(e.) Attitude ot associated 
employers towards dispute. 

Moreh 12th to th. S2nd, 18VO. 

A demand for 10 per cent. ad
vance in wage., the last previous 
advance of 10 per cent. being 
given as recently as Jan. 8th, 
1890. 

Nearly all men· :handling ooaI 
above and beloW' ground gave 
Dotice and came out. 

Resistance at first" bot this 1mI 
,fterwards weakened by col
Heries Dot attending meetings. 
Result 'Wsa &- compromi68 in 
fa'four of the men. 

The llkcston Colliery Company, 
Ltd. 

Dkeston. 

Have DO record. 

Aboat tbe some. 

No record. 

.Not ~oci&ted. 

(f.) Mode of settlement .. Fed~rated owners met ff:demted Conferences with men, reasening 
men. matter out. 

(g,) Advance or redocti(loD of 
wage. or other result of each 
dispute. 

(h.) Estimated lOBS to finn, 
direct or indirect, occuioned by 
fiis!lute. 

Five por cent. advance 'in March 
11:190 and 6 per cent. advance 
in.Augul!lt 1890. ' 

Probably 1;0001. 

. Sometimea advanceJII ma.de and 
80methnes refused. 

241 

The Soailb ... h Lead Milling 
Company. 

MioBVo.rley, Sbtewsbol1' 

Nom-. 

--

--

-

I , 

I 
1 

, , 
I 

~ , 

, 

. 



2(2. 

Olandown Colliery. , 

Radetock, near Bath. 

One. 

-

June 13rd to Sept. Ind, 1888. 

For advance in wages. 

141. 

None. There were " who 
would have been thrown out ot 
employ bot they were kept on 
at repairin&" &0. . 

GRoUP A.-REPLIES FROl! EMPLOYERS. 

STRIKES AND LOCK-OUTS. 

MINING AND· QU A.RRYlNG--COntVnued: 

243. 244. 

CaOlerton' Collieriea. -

ClUDertOD.~ BAIb. 

•• 

ODe strike. 

Jul,lo August Isse. 

I AdnnGe in wages detnaQded and 
8ISOCiated 8D\ployera would not 
recogniJe union official. 

Nearl, all. 

Trusteel of the late Countft' 
Waldegrave (Radstock Collieries). 

Bad.tock, Somenet. 

Ooe strike. 

Nou for many yean previously. 

July 6th 10 8.pr. IOIb, 1889. 

An application for au adva.nce iD 
wages. 

.07. 

125. 

RefLlsed to reeogniae the work .. Would Dot deal with union They Hfoaed to meet miners' 
ugeuu, bul for whicb, the ad. 
vance iD wage. would ba'Ve been 
properly IIrl'DDgld. 

meo'. agent, aDd the workmen officials. 
refused to meet employer with-
out him. 

The workmen'. agellt stood .. ide Advance given, but 
and the employer8 and workmen ,dema.nded. 
_ami .. bly. 

10 per oent. adnnce. Advance. 

soot. 

U 72268. 

ROt .. 

Ad~~e of 10 per oent. 

About 8,0001. 

305 

245. 

The Sneyd Colliery and 
Brickworks Company, Ltd. 

"-Buralem, Staftordahire. 

None. 

Qq 
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EMPLOYEB -{ 

:I -, 

Bepreaentation& ar information 
ojfered for the COD side ration of 
th" Commission under the fol. 
IowiDg heads--<>.ont. 

(4.) Strikes aud Lo-cTt-oulB t-

'I 
,I 

(1.) Number of strikes and 
lock·outs Iii connexioD with 
works in each of the 10 yean. 
1881-90, and in the CUTl'eDt 
yeal' up to date. 

(2.) Whether more frequent 
than formerly during tbtU 
period, or le88 80. 

(3.) EDu~eratioD or impor. 
lImt disputes, and particluan in 
regard to each such dispute 
under the following bea.ds : •. 

(a.) Date af. commencement 
and termination. 

(b.) Chief immediate C8nsC8! 
of each dispute. i 

, 

(c.) Number of workers in I 
firm's emplo1mmt directly 
engaged in each dispute. . 

(d.) Number of penon! in 
firm's employment who have 
been tbrown out of 'Work 
thereby, but have DOt b6PD 
directly engaged in the dispute: 

(e.) Attitnde 0' a'iociated 
employer-. \own.rds dispute. 

(f.) M.de of •• ttlemen. 

(go) Adnoce or reduction Of~l· 
"&gee cr other reault of eaoh 
dispute. . 

1 

(A.) l!stfmate,! 1088 to finD. 11 
direet or indirect occaaioned by , 
dispute. 

BOY AL CO)lMISSION ON LAlIOUlI: 

STRI~S AND LOCK-OUTS. 

MINING AND QUARRYINo-,...continm 

~6 ~7 

dtalrord Coal and Iron 
ComP'll\J'. Ltd, 

Stoke-on·Trent.Sta4'onlshire. 

,One. 

--

Hanl.y. 

On. otoppage. 

Anguot IB9~ (I .... k). 

, 

Aldridge Collie'7 CompaD,f. Ltd. I 

Aldridge. Stall'e. I 

Not more than t.hree; only 00-
casioDl on wbich we han ht«l 
strikes have been when our men 
have acted in concert with otber~ 
in a general or dielrict strike. 

More 10, owing to more general 
combinatioo among m"D. 

In each case about one 'Week. 

~luctioD iu wages. Disputes wheiJ. w&gel advance Our miners acting in concert i 
dated from. with other coUieriea agitating: .r. incited by delegatee for aD : 

adv.nce of wage •• 

120. 300. 

30. 

Men gaTe in. Settled mutually. 

, -

1001. 

PmcticallyaU (81,1). 

RefuBing the advUlce. 

C30fereoce with 'Workmen IUld 
their delegate8. 

Advance. 

About ~ool. each time. 
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_01--

Coppice Colliery Company. 

Brownhillll, near WalBall, 
Staffordshire. 

. 

-. 
We have had very little trouble 

with oor men but "bat ha!l been 
arr&uged in a day or two. 

, . 

--

-
I 
I 
~ 
I 
I -

-
--

I 
i , 

-'-

--

I -I 

I 
I 

- . 

-

OROUP A.-REPLIES PROb! EMPLOYERS. 

STRlKES'AND LOCK-0UTS. 

MININO 

250 

AND ,QUA.RRYlNa--0O7ltinued. 

251 . -

Eltewalo> G ...... Slate Company. Wombwell MniD Colliery 
Company, Ltd. 

ElieTWater, Ambleude,- Near BarnalaS. Weatmoreland. 

, 

•• 

None. Three. 

, 

- -
-

--- 1885, April 9th to June 2nd. 
1888, Oct. 25th to Nov. 6th. 

1890, March SlOth to March 25th~ 

- Wages 'quelltion. 
I 

- I 594. . 

-- About 50. 

-- Not connected. 

• 

-- Master. and Olen meet-deputa-
tion from each party. 

0- I • - 1885, 10 per cent. reduction. 
-1888,10 pel" cent. advance • 
1890, 5 pet cent. .. 

- -
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~ombweU Main Company, Ltd. 

Wombwell, Dear BbtD.81eY •. 

SeftraJ, mOl'e or Jess; .alan the 
district questions of advancea 
and reductionlJ. Too numerou. , to state. 

More '0. 

--

Wages and shorter hours. 

I 
, 

I 
I 

600 to 100. 

About iOO. 

Always conciJiatory. 

--

99 per Clnt;. in men'. tavOQl'. 

CaDDO' Si., thi •• 
, 

Q'I2 



308 ROYAL COMMlfolelON ON LABOUR: 

STRIKES AND LOCK-OUTS. 

MINUIG AND QUARRYlNG-collti'Wl.Uld. 

__________________ ~---------2~5~S~------~--------~2~M~------~-------~~ • 
Hoyland Silks tone Colliery I 

Compan,.. EMPLOYER - -{ 

District 

Representatioo" or informatiou 
offered for the oonsideration of 
tbe Commission under the fDl~ 
lowing b~'. _ 

(4.) Slrilta and L.cA.".. .. ,-
(I.) Number of I!!Itrikes and 

lock-out. in oonnexioll with I 
works in each of the 10 years I 

1881-18VO, and in the current i 
year up to date. I 

I 
I 

(t.) Whether more frequent I 
thaD formerly during tbat I 

period, 01' lesl 80. . I 
(I.) Enumeration of impor-' 

'tant dispute., and pa.rt.icolars iD I 
rega.rc1. to each lU(>h diJpnte I 
under the fOllowing headJo:-

(4.) nate of commencement! 
and termination. I 

(6.) Chief imlDed~te CBI18e8 
IOf each. dispute. 

(c.) Number of workers in 
'rm's employment directly 
•• gaged i. each di.nte. 

(".) Number of penoo. in" 
ftrm'a employment who have 
bven thrown oat of work 
thereby J hue have not been 
w..etlr _d in tb. dispote. 

(e.} Alli.ode of .... ociated 
.lIIployen towudi dispute. 

c/o) Mode of _leman, • 

(g.) AdYance or redaotion of 
wagel or ocher retlult of each 
Ailpnte. 

(h.) Eltimated losl to firm, 
direct or indirect. occaaioned br 
diopote. 

Hoyland, ..... lJ&rasle,.. 

None.' 

-.-

SInIIiml CoUloria. 

None. 

Lea.BO. 

-
-

Old SilkMtooe and Dodworth 
Coal and !roo. Company, Ltd. 

i Old Dod.worth, near Bamaley. 

For leMon. Rlated in anlwer to 
Qnestion (I), Conditions of 
Labour, tbere have been no
meroUl Itrikes at cbeae oollieri~ 
dnring tbe last 10 years. and 
there are now three pits .tanding 
in consequence of inability to 
agree upon prices for filling 
machine-holed coal. 

The frequency of Blrikes depends 
on the .tate of trade. 

The Inbstitntion of lamp. ror I 
candJe .. underground, reductional 
or advances in wa,tes; modes of I 
getting coal ; method ot riddling I 
coal undngrouod; !!ObltitntiOD: 
of surface machine-riddles for 
hand riddlell, and payment of 
the prieu for the .izet of eoaL 

V.riel. 
I 

I 
! 

Substa.ntiaJly tbe whole of the r 
men employed with few exccp- ) 
tion •• 

Neotral. 

! 
Mutual oonferencea aDd agree"r 

menu. , , 

i 
Gentrally • reduction of waga I 

or other concellion; sometime. 1 
mutliaI. I 

I 
Cannot eflmnate the profit -which I 

has !'Hulled from maintaining a : 
firm attitude, but belieTe theMe ! 
eollieries would have been elOfled I' 
if the objecta ge.inec1 had Dot 
resulted. , 
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Houghton Main Coal Compaoy.' 

Little Houghton, Hem.wortb~ ~ 

Four. 

I 
LeuBo. 

--

! 1883 December 7th to 18th. 

1

1885 AprillMt to May 29th. 
1888 Oct. 25th to Nov. 10th. 

I )890 March 17th to iSnd. 

1188s: ~dvanceor"'8f!<lforbOY'. 
1885: Against 10 per cent. re-

ductioD. ~, 

)888:. For alivance of 10 per cent. 
1890; ,,"or advaoee of i per oen.t. 

18SS: 652. 
1885: 789. 
1888: 988. 
]890: 858. 

1888: No record. 
1885: Do ... 
1888: Do. 
1590: 184. 

Diaposed to _amicably. 

1888: OoneedNinaome iDStaDC88. 
1885~ Agreed to masLeN' term •. 
1888: Advance oonceded. 
1890: Do. 

1888: A.d •• nee in lOme iDitaaces. 
1886: Reduction. 
181'8: Advanoe. 
1890: Do. 

1

1810: Estimated 
idle, 160,0001. 

capital. laid 

GROUP A.-REPLIES FRO1\[ EMPLOYEIIS. 

STRIKES AND LOCK·OUTS. 

MINING AND 

257 
QUARRYIN<l-<lO'I1tinmd. 

258 

W ooloy Coal Compally. Howden Clough Colliery Company 

DutoD, near Bam.ley. Bintall, near Leeds. 

•• 
0 

Two. One. 

, 

0 

Leo ... --
-

-

- -
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J08t!'pb Htll'gh, Esq., Vic&oria 
Collieries. 

Bruntcli1!e, Leeds. 

... 

Two. 

15th Oct. to 8rd NOT. 1888. 18th Sept. 1888 to Jan. 13th, 1889. , IAU: Mioen. ''"' weeks. 
17th Marcb to 31st March 1&90. 1890: Miners, one ,..eek. 

For advanee of 1I'.gea:~ 

1st strike, 480; 2nd strike, 6S0. 

I8tltrike, lSI; 2nd strike, ~oue. 

Our refusal to allow the check· 
weighman who bad just been I 
ohOllen by the mine ... to continue 
work on their beha.lf in conse
quence of his having called the II 

men out by measengen out of 
Ipile, and to put the company in . 
.. fix. . 

165 or 170 miners and about 80 
Iada were affected, molt of whom 
were employed during strike. 

1st. Check:weighmau. 
2nd. W 8f!<I. 

1st. ]00 men and 50 boy •• 
2nd. 230 men ~d 30 boys. 

let. About 20. Ooly 8 or 9 acoompanied the 
men on their begging excursioDl; 
all the men in otherdepa.rtmeula 
aft'ected by Itrike were kept at 
work at duties &hey could per. 
form. 

2nd. 90 lOeB- kept at work during 
atrike. 

No employets' association at time 
of strike ~ all other coal owners 
Ulaintained a neutral attitude. 

1st. Not associated; 
Snd. -Advene to furlher advance 

Men ohose -another penon as 2nd Conferences: between em. 
checkweigbman. ployen' a.nd men'l lUIIociatiou. 

Adn.nce gi't'eD to men in et\cb Discharge of cbeuweighmau trom 
case. hi, post. 

Jst. Checkwrighmau remond 
2nd. Advance conceded. 

6001. in each strike. CaDnot estimate. 



310 ROYAL COMMISSION OK LABOUR: 

STRIKES AND LOCK· OUTS. 

MINING 

_260 
AND QUARIIIYlfG .... ' .. continued. 

261 262 

EMPLOYER· • ..{ Howley PBrkCo-op'",live QuarrylM ...... H. Driggo. SoD. & Co •• Ltd.. Whamclitr. SiI""ne Coal I 
-------------1· and Building Society. Ltd.· Colliery Owners. 1 ____ ._Co .... ' _m_p .... ao_y ..... ___ _ 

Diltriat - - Morley. WhitwGOd, NOl'lDBlitODJ Y ork~ire. Tankerley, Barn,le,.. I 
--------T-~----~------_T-------I 
RepresentatioDB or information 

offered for the coDsidel'Rtion of 
the Commislion under the fol
lowing beads-cpnt. 

('.) Strik .. ""J Lock· .. t.,-
(1.) Number of strikes and 

lock-ouu in connes:ion with 
'Work. in each of the 10 )"ean 
1881-1890, and in the current 
year up to date. 

(2.) Whether more frequent 
than formerly daring that 
period, or leBa 10. 

(3.) RnUme1'&tioD of impor
tant dillputts, and partieulan in 
regard to eaoh looh dispute 
unOII' the following heads:-

Onl!'; quarrymen aDd labourers 
only. ,/ 

(a.) Date of commel1cem?t 1889. June ~ Au,u!J~, o.~~ ]0 
and termioatlon. weekl!l~ 

{b.) Chief immediate cauaes 
of each diepute •. 

(c.) Numbar of worken in 
firm', employment directly 
engaged in each dispute. 

(d.) Number of persona in 
firm'. employment who have 
been thrown oot of work 
thereby, but have not been 
directly engaged in the dilputea 

(e.) Attitude of auooiated 
employers towards di.pute," 

(f.) Mode o',etllemeDI 

(g.) Advance or redaction 
of wages or other relult of each 
dilpute. 

(A.) Estimated loss to Irm, 
direct or indj,ec~, oeclL.iou,4 by, 
diePDte. . 

1885 
1888 
1890 

Threr.. 

About the lame. 

1885, 8 week •• 
1888, 1 week. 
1890~ 1 week. 

Wages. 

About 1,200. 

Reduction of 10 per cent 
Increase of 1. per cent. 

Do. do. 

Unable to traee. 
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QROUP A.-REPLIES FROM EMPLOYERS . 

. STRIKES AND LOCK"OUTS. 

MINING AND 

264 

QUARRYING--cont·in'IUd. 

265 

Lofthouse Colliery Company. Ormh·ton Cool C',ompo.ny. 
• 
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Mel8rs. J. McAndn-w & Ct'., 
Goal Mlhlter •• 

J
', ___ u __ n,_t_on_e ___ CoW __ "" __ d_Co __ k_e __ ._ Company, Ltd. 

----------1-------
I 
! Unatone and DODfiel~, ~by. 

. , 
I 
I 

I 
I 
I 

"' 

, 
t 

Two. 

LesS 110. 

1884. April lst: The old pit was 
t ,cloaed after aLout " weekI' time 

given ror consideration of tbe 
tenDe offered, which the .. en 
refWied. 

1890 ~ begun March 19th, ended 
Marcb XOth. 

In 188' oWD~i1 propoRed red.uo-
riOD. . 

1890: AdTance of wages. 

l 
I .. 

! 
I 

! [n 1984, 410; in 1890, 800. 

In 188., 90; in 1890, 80. 

i 

, 

, 

, 

Noar Wakefield. 

t. 

ODe. 

More 80 •. 

. I 
Oct. ':!4th to N~v. 2nd, 1888. 

Demand by the men for sri ad-. 
vance of 10 per coue. in their' 
wage •• 

, 
--

$10 undcrgrotlnd workmen. 

• 
137 aurface- workmen. 

Ormiston, Bast Lothiao. 

Two .trikes and two lock -out. 
in .even ycan. 

More frequent during the IMt 
two years, 

The fint commenced I US, 25th 
July, and terminated end of 
October 18S5, 

The men had no grievllnce, but 
they were working 80 irregularly 
that mines were stopped~ and the 
water was d.1 Lowed to rise in the 
colliery, the miners' too" in COD~ 
sequenc. got lost, Bod they 
ra.ieed. aD action against the 
OWDen in . the aberitf'a court, 
but the caBe was decided against 
the meOr Can lend particularB 
of tbia case if desired. 

About 100. 

20 to 2S. 

In 1884, DO npreuioD; in 1890; Not in Employers' AalOCiation in The Coal Own.ra' Asaociation 
yielded. • 1888. gave al. no U8U,tance. 

I 

In 1884 it W8S decided to c10ae 
the colliery 88 the least 1088. 
In 1890 gaYe the _me adVlUlOe 
given a.a the district. 

18R4: Reduction. 
1890: Advancc. 

I 
; In 188". 1,0001.; in 1890, 1001. 

i 

- Conceded men'a demands. 

Advance of 10 per ooot. 

About 5Ml. 

We had to import other men. 

In every case the meo "Went on 
again as tbey camu out. 

100/. to lSoldD each casc .. 

, , 

I 

Dalaell Colliery, M-otberwell, N.B., 
and ThaukertoD Colliery. 

HolytOWD, N.B • 

None,of PDY consequenllu. 

Decidc(Uy le.l. 

-. 

--

--
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EMPLOYE II 

District -{ 

!IOY AL C01IMIS8ION ON I.ABOUII 

STRIKES AND LOCK·OUTS. 

MINING AND 

268 
QUAIIBYING-COntinued. 

269 

Masini. Colin, Dunlop, & Co. 

(laarter Collieries. HamiltoD, 
JJ8,ll8l'kshire. 

Leadhill. Silver-Lead Mining 
Company. 

LeadhiUl, Laoarkshire, N .8. 

270 

Pnl'truah Mining Company. 

Portnltlb, Co. Antrim. 

---------------------TI------------------~._---------------~.---L-,_------------------
Representations or information I 

offered for tbe consideration of 
the Commi88ion under the fol. 
lowing hoad8- cont. 

(4.) Strike, and Lock-outJ I-
(1.) Number of Itrikes and 

lock-oute in conoexioD with 
works in each of the 10 years 
]881-1890, and in the current 
year up to date. 

(2.) Whether more frequent 
than formerly duriog thai 
period or less 89. ~ 

(3.) Enumeration of impor
tant disputes, and particulars in 
reRBrd to each such dispute 
under the following beada :-

(a.) Date of commeDeeme-nt~ 
and termination. 

(b.) Cbief immediate causes 
of each dispute. 

(c.) Number of worken in 
firm's emplc..yment directly 
engaged in each dispute. 

(d.) Number of pertloos in 
firm'8 employment who have 
been thrown out 01 work 
thereby, but have not been 
directly engaged in the diBpute. 

• 
(e.) Attitude of associated 

employers towards djspute. 

(f.) iliaci. of •• ttlament . 

I 

- I 
(y.) Advance or reduction of 

wages or other result of each 
dispute •. 

(h.) Estimated 1088 to firm, 
dir~ct or indirectJ occasioned by 
diRpute. 

Noue. -. None. None. 

--
-- -- --

-- -- --

, -

-- -- --

. 
-- - --

-

- - --

i 

i 
I 

I 
I 
I 
I 

I 

I 
I 

, 

! 

i 

I 
I 

, 

, , 



271. 

Crommeiin Iron Ore Company. 

GROUP A.-REPLIES FROM EMPLOYERI:I. 

STRIKES AND LOCK-OUTS. 

MINING AND QUARRYIN<l--COntinued. 
272. 

Crunebano and Tifroney Mines. 

313 

273. 

Mining Company of lrelaod (Lead). 

·----------------4-----------~------------------------
Crommclin, Co. Antrim, Irelnnd. Q,aca. Coo. ·Wicklow. Lugamore and Glenmruure. Co. Wicklow . 

.. 
None. NODe. None. 

U 1U68. Rr 
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EMPLOYER-

Dismat 

RePN8eDI:9.tions or infonnation offered 
for the cODliideration of the COLlmis-
sion under- the following beada-·cont .. 

(4.) Strikes and Lac/HJ.ts :~ 
(I.) Numher of strikes and lock

onts in connexioD with works in each 
of the 10 years 1881-1890, and in 
VIe current year up to date. 

(2.) Whether more frequ(:'nt tban 
formerly during that petioli, or 
lesR so. 

~8.) Enwo.eration of important 
disputes, and particulars iu regard 
to each sueh ctispute under the 
following heads:-

(a.) Date of commencement Bnd 
telminRtioD. 

(6.) Chief immediate causes of 
each dispule. 

(c.) Number of workers in finn's 
employment dircct1y anNe" in 
each disl)Ute. 

(d.) Number of persons in firm's 
employment who have bet!G tbroWll 
out of work thereby, but bave uot 
been directly eogaged in the dispute. 

(e.) .A ttitude of B8socinted em
ployers towards dispute. 

V.) Mode of acttlemenl -

(g.) Advance or reduction of 
wages or other feB!llt ot each dispute. 

(h.) Estimated. 10&8 to firm, direct 
or indirect, ocC8lioned by dispote. 

ROYAL COMMISSION Oll L4UOUR : 

STRIKES AND LOCK-OUTS. 

SSIl'RUn.DIlIU, &c. 
274 275 

MeMB. Ya.rrow &: Co., 
S~ipbuilderll, &c. 

Isle of Dogs, Poplar, LondoD, E. 

I 

I The Tbamea lronworktl and Shipbuilding Company, Ltd. 

Blackw.II, Lcndon. 

Thr.ce (engineers, 
Is banrers). 

joiners, and Four strikes :-

Increase in wagca. 

(1.) Boiler makers. 
(2.) l.ahourerfl. 
(3.) Joine1'!l. 
(4.) EngineerK. 

I 

i 
Our !ltrikc fever began from the infection of the 

strike;· it ba.e run iill conrse, and come to nn end. 
dock I 

I 

I - I 

(4.) Sept. 1891. for about ooe week. 

I (1.) This bpp,'ltn with 0. rrquilli tion from the Boilermaker,' So('iety I 
: that we Ihould becomc 8 SCK'icty ynrd (i,e .. employinll only ! Society men), and that we "bould dillehll~o all our olrl handll 

I 
who did not belollg to tho SoCiety. 'I'his \l"~ declined tt. do, nnd i 
after IOmc' inefTeetuBI n<'gCJtiutioDS nil tohe SoMl'ty ml'D in ou!" I 
employ (Bome two-thirds) !:Iont ill their notice!!. 1'k'! IItrike losted I 
"bout six months, aud tlwn cOlDpl('wly OOlh11)sed, I 

1 (2.) Thitl brokl\ Ollt immt'tliatcly niter the boill'nnakorB' IIklke, 
and IB8t-ed tor n week. 'l':lC whole district Wfl!I for a timl' clf ittl , 
head, and when the labour.·J'S took to holdin~ IflI'{·till;lI' in the' 
yard in work boW'll, Dud stiU lUorll when they )lent thoir I'f'lltc-
flentntivcs to .nve2-.1Ulurs·lI(JtiC'e thnt th{'tT mUllt beRI! ull-rOlll1d 
incroose to their wngCIJ or they IIhOl,!.1 1(0 out on IItriktl. we tell 
tbat the matter mUlit be taken M'riOludy ill IUllu]. 'rhe work!! 
were nceordinJlily (for tho fir:!:!t time ill tbuir hiKtury) dOlled,llIId 
every wOI'kmD.1l discharged. III a In'l'k':!:! time we opened 83ain, 
and tOlmd tbltt. the strike WlUi at on end. 

(3.) 'fhis strike lasted 17 weeks. 'J'hr men aakl'd for a. rillo of tkl'l 
P(,l' clay. A !I, however. we WON! pn,\'inll 3 ... pel' week mol'\) nlBn 
the North. :!.lul~. more thnn tile DOl·k,yemlll. WI' df'diut:fl, We 
undertook to pay tbe lid. asked on l'l'prur!i work, but not on new 

I 
contracts. 

(01.) Tbis Rtnke hroke out in S('ptcmhcr 1891. oW'r II. qUPlltion of 
, lome work we blld unliertaken tIlT 3iClJ8rH, Snmudo, wlIh whom 
i the Society of Engineers ball 8 grievllnce, IUId coIlBp8l'd withm 
, a mOlltb. - _ 

(1.) 800 men. 
(9.) 200 u 
(8.) 60 .. 
(4.) 400 .. 

I 
I 
I 

Agreed to workmen IS demands. (I.) 
(2.) 
(3.) 
(4.) 

Wore itself oaL 
~Do. 

j, 
Do. 

, 

Men gla.clly retumed to 'Work. 

Advance of 2 •. per week. 

(I.) About 20,oool. 

/ 
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STRIKES AND LOCK-OUTS. 

SHIfBUILDING, &o.-contiwue<l. 
__ ._27_6'-____ ;-______ 2_77_. _____ ~---2-78-.--_._--------=c27.cc9---__ _ 

.MnSl"s. Uitson & Co.,' , : Mes..'frs. W. Gray & Co., 

. 

. 

Shipbuildiu/:!:. Timber .Palmer's Shipbuilding a.ud Iron Company, Ltd.! Ltd .• Iron and Steel 

Yllrd,undSndMaking'
i 

____ " i _~~~bui~~~. 

MlU'ypOl't, Curubet'~ 
land. 

Two strikos + and 
se\"eral disputeR. 

v cry frequent. 

Carpenters' strike 
commenced Od. 9th 
to O('t. 30th, IS89 ; 
ironmen's, March to 
July 1890. 

Iroomen tried to 
force us to .llccept 
Tyue and Wcu.1' list; 
cnrpt'llters for an 
ndvnnce of 4$. per 
week, because we 
took a contract to 
rc~l·.lll;;& a vessel, and 
86 Il\)OIl as thC'y had 
removed all the 
ceiling. they de
clined to 'work un~ 
leA paid the 
advance. 

lronmen. 82 j cur~ 
pooters, 20. 

100. 

lronmf':n, started 
nnder old condi
tious ; Cllrpenters, 
compelled to give 
adva.n"e. 

I , 

1 
C8J"lJcnters 4.. pel: 

Wt'_t'k advu,nce. , 
Ill'OIllUt.>1I, 8,000/, ; 
\ cu.rpcnteI'B1 100/. 

JIlITow-on·TJue, Dnrbum. Howdon-on-Tyne. 
NOl'thumbcrlaud. lLod Mulgrave, Yorkshire. 

,. 

West Hurtlepool, 
Durham. 

~o IIp to 1S90 j a in 1891. 

I 

Refer to secretary 
of Tee" and Hartle
pool Shipbuilders' 
Association. 

Less frequent. ~ 

I 
Have tended to 

become genernUy 
less 10. 

(1.) 

(2.) 
(8.) 
(4.) 

Platers., rivette1'9, Gilulkers. 
angle--smiths. ... 

PlateL's' helpers, 
Joinera. 
l!~ittera. 

(I.) 6th Jan. to 24th Feb. 1886. 
(2.) 23n1 April to 31st May IS8R. 
(8.) 1st Aug. to 8rd Nov. 1890. 
(4.) 97th April to 29th June 1891. 

ODd 

(1.) Ueductiol1 of wnges. 
(2.) Advnncc of\vug~s. 
(8,) Dh'isioll of ~'ork between jomers and 

co.l'penrera. 
(4.) Divitdou of wOl'k bctween fitters Bud 

plnmbcl'S. 

(I.) 440. 
(2.) 850. 
(3.) 943. 
( •. ) 786. 

(\.) 130. 
(2.) 1I0. 
(3.) \00. 

- ( •. ) 1, •••• 

Sympatby with the employers. 

(1 and g.) Settlcd by men Rccepting lerm~ 
originally offered. 

(3 Rnd 4.) By arbitration. 

(1.) Redudion. 
(2.) No advance-. 

Ahollt 8,000/. obstructed (i'om ledger, but! 
this dOl'S not include the ht-rger loss t 
sustained by diliOlb-rauisu.t.ioD of work in I 

progress. delays, Ilud pCDlIltiel!l incnrred 1 

through late d~livcry 'of ships under I 

contract, which callDot be estimated. 

No l'eoord kept up to 
this time. 

Do. do. 

No record. 

Messrs. }o--urnl!M, Withey, & Co., Ltd., 
l1'on and Steel ~hipbuildcl"s. 

1-----------------
I 
I 

Middleton Ship Y 1\rd~ WeNt Hnrtlepool •. 

11 strikes and several amaU dispn tell, but no 
record kept. 

Have tended to become generally Ifss so. 

(1.) June--July 1881. 
(2.) February-Mo.rcb,18tH. 
(3.) July 1884. one week. 
(4.) JaDuory 1885, 17 dRYS. 
(5.) Jan. 18th to MtU'. 2nd. 1886. 
(6.) May 1888. 
(7.) June 1st, 1888. 
(8.) Jan. 15th to J1'-ebruary 6tll. 1889. -
(9.) Nov. lilt to Bth. 1889. 

(10.) Feb. 4th to Feb. 10th, 1890. 
(11.) Mar. 17th to !tIlU'. 25th, 1890. 

(i.! Platers' bolp8I'8. 
2. Be>ilermakcrs' Soddy rw;o.ill~t l'C{illdion, 
3. Owing to dilHcultv in lllatt·rs arrnnlling with 
their belpr-I'$:11l10unt'ot I'edudion to ho tAken trora 
their wages n.ftor pln-ters hn-1 twccptcd reduction 

('-) Boilcrmukers 1!f'1Iinst l'/'duetion, 
(Ii.) Boilermakors' &lcict, lnt'lllbcrs ngninst redne

tion in wages. 
(G.) He1pol's"u.tStockton to ho paid $D.me rates as 

Hl\rtlepool. 
(7.) Strike of members of Boilrnnakors' Society for 

aIlvn-nco claimed tI,It'nhtst offer lIII<I.le by muster!;, 
(6,) llembers of floi1crmakers' Society nt Stockton 

and West- Hnrti('I)()01 ngninst settlement moon 
between Joint Associatinn of T;''1IC, V{ear, and 
TOO5 Emplo-yers IlJld MOil'S nxecutivQ Council for 
lin naVal Ice. Men in thie dilltrh\t rl'pudit\ted. luch 
settlement, M having becu made witbout their 
CODseut. 

(0.) Works 91lspeuded owinll to r{'fllsal of platers' 
helpern to IIccept ljlllDl' ndvllllce thuli pinter!; bllod 
received from employ-el'S. 

(10'j BJackl'lmitll!~' strike nt Stockton for oovance 
(11. Striko of all WOI'kmen nt Soockton. except 

members of Boilermu.kel'!:l' Society and ea.rpenl.ers. 
53 how's' question. 

No record kept up to present time. 

Do. do. 

(2.) Accepted reduction. 
(4.) Accepted reduction, 
(6.) Platers eonceded b. per week advance. 
(7.) Acceptance of employers' offcr. 
(8.) Settled by conGiliation. 
(9.) Arranged between partied atter em ... 

ployers had flliled to bring nbtlut a settle .. 
ment. 

(10.) Adv811ce graub1. . 
(ll.) Demand conce1le(1. owing to Tync ~d 

Weu:r employers having gh'en way. 
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District ~ 

Representations or information I 
offered fot' the consideration of i 
the Commission under the fol~ I 
lowing heo.ds-cont. I 
(4.) Strikes and Lock-Oflls.- i 

(1.) Number of r;trikea nnd j 
loek-outs in conne:s:ion with i 
works in each of the 10 years I 
1881-1890, and in the cnrrent 
year up to date. 

(2.) Whether 
th&D formerly 
period. or less 80. 

more frequent 
during that 

(3.) Enumeration of impor
tant disputes, aud particulars in 
rogard to each such di'pute 
under the following heads :-

(a.) Date of commencement I 
and termina.tion. 

(6.) Chief immediate causes 
of each dispute. 

I 
i 

Lowwalker..on-Tyne. 

Number unknown. 

Cannot say. 

1st Aug. to 3rd Nov. 1890. 

Joiners IItruck work, alleging 
tha.t the shipwrights were doing 
joiner's work. 

(c.) Number of workers in! Joioers 25, and clll'pcnters 29. 
lrm's emplo,)"IIlent directly I 
lugagcd in each dispute. 

(d.) Number· of persooa in 
irm'a f!IIlployment who have 
.Jeen thrown out of work 
thereby, but have not been i 
directly engaged in the dispute. I 

(41'.) Attitude of at!I80ciated II 
employers towarda dispute. ! 

(f.) Mode of •• ttlemeut 

, 
19.) AdVtl. Dce or reduction of 11 

wages or otber result of ~b 
,dispnte. ' 

i 
1 

(A.) Estimated 10118 to firm, I. 
direct or indirect, occasioned by : 
dispute. I 

. None. 

Dy arbitration. 

Was Dot a wnge question. 

500/. 

Duudee. 

I 

I 

Ayr, N.B. 

One important stnKe. I None of aoy imporlllnce since the 
: ya.rd wae opened in 1883-

More 80. 

Dlaeksmiths'l!Itrike in 1890; dates 
of other dispute. unknown. 

Either claims for highe~ - wagea 
or opposition to proposed re
dueticms. 

l Genernlly mutual concessions. 

Either way, according to circum
stances. 

I 
I 

I 
I 

, I 
: .,cannot say f'xactly, but un-I 
I doubtedlyall (lisputt'S entail )088 

! on botb aides. . : 
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j Me!!8l's. C. S. Swan and 
1 Huuter, Shiphllilders. 

I" Wall8enIt;Newca.stlc
O1l-Tyue. 

No record kept. but 
strikes uro very 
numerous. 

About the same. 

No record kept. 

The Fairfieltl Shipbuilding 
8lld Engineering 
Company, Ltd. 

}'airfleld W nrks, Govan ! 
by Glasgow. 

No lock-outs. A few! 
Rtrik~. but Done of j 
uny great importtmce, I 
mostly lasting for a lew 
day.., I 
lC.ather more frequent. 

Joiners ou strike fr"Dl I, J 
24th August )882 to I 
14th November 1882. l 

Rates of 
work. 

pay for piece I Demand for !d. an bour 
. advance. 

'\ 

Messrs. J. IUld G. Thom~ou. Ltd., Ellgiucers and Shipbuilders. 

elJ'debunk, Dumbartonshirc-. 

No loek-outs. Suikes, 16. 

On aD avemgc about the SllDle. 

(1.) 21th Aprif188lto 4th May 1881. i (9.) Srd June 1890 to~th June ]990. 
(2.) 9tb S~pt.1881 to 11th Sept. 18S1.! (10.) 24th Sept. 11390 to 29th Sept. 1890, 
(3.) 201lh Apr. 18~2 to 26th.Apr. 1882. (11.) 16th Oct. 1890 to 2ard Oct. 1890. 
(4.) 8t.h August J8S';. (12.) 17th Oct. 1890 to 24th Oct. 1890. 
(5.) 12th August 1887. (18.) 1st Apr. 1891 to 13th Ma.y 1891. 
(6.) 8tb Nov. 1888 to 15tb Nov. 1888. (14.) 9th June 1891 to 12th June )891. 
(7.) 17th Oct.18S9 to 281'dOct. 1889. (15.) 17th JUDe 1891 to 22nd June 1891. 
(8.) 7th l!'eh. 1890 to 28th l!'cb. 1890. , • (16.) 27th July 1891 to 14th Al~g. 1891 . 

• ("fhis commenced earlier 10 otber Clyde yanls.) 

(1.) Advance of ld. per hour. 
(2.) On account of starting too many 

apprentices. 
(S.) On acconnt of carpenters en~ 

croacbing on joiners' work. I 
(4.) 00 account of patent furnaces I 

being introduced. 'I 

(5.) Price.! for. 
(6.) Advance of ~d. r~r hOllr. ! 
0'.) Advance of jd. per h('lur. : 
(8.) AdvlUlce of 7id. per cont. I 
(9.) On account of steam-hammer boy 

being put -on to strike at less \' 
wage. tban tbey were paid. 
They demanded that he should 
be paid the same rate ftS th(lm~ 
.elves, or poid off. I 

(1('1.) On account of plumbers doing work 
encroHching 00 engineers' trade. 

(11.) On account of iron moulder being 
employed as brass moulder. 

(12.) Advance of *d. per hour. 
(13.) On account of employers intimatiug 

in trodllction of piecework. 
CU.) Proposell reduction of 1'! per cent. 
(15.) Advance of ~d. p~r hour . 
(16.) Against action of tbe jronworkcr~' 

execntive in agreeing to employers' 
propnsal to fClduce W8f.,res by 5 per 
cent. to come into force on 1ft 
Augullt. 

• 

r
Class of workmen engaged in strikes :-

(1.) Joiners. (7.) Filters' helpers. 
(2.) Rivetters. (8.) Hole-borers. 

(13.) Bross finillhers. 
{l4.} Hole-borers. 
CHi.} Plumbers. 
(16.) lroo'Workel'8. 

In smaller strikes they 
do DOt in terf'ere. 

By ne~otiRtion usually, 
sometimes by arbitra
tion. 

Very hNWY, but no 
record kfopt. 

Aboot 200. 

t 
(3.) Joiners. (9.) lJammermen. 
(4.) Rivett.... (10.) Eng;n ...... 
(5.) Rivetters. (11.) Brass moulders. 
(6..) Boilermakers. (19.) LabOU1'enJ in b~. works. 

Against the demand. 

Conference between 
ma,stcl1I and men. 

r 

I 
Mell returned 10 work.t J 

old rales. 1 

Il , 

(I.) Aclvaoce granted. 
(2.) Mutually arraDbrcd. 
(8.) &uisfactoryammgemeut betwcen 

classe$. 
(4.) Trifiing, and salisfactorily 

arranged. 
(5.) Do. do. 
(6.) Advance granted. 
(7.) Advance refnsed. 
(8.) Five pl'!' cent. granted. 
(9.) Men N'8umcd work 00 t:mploycrs' 

term~. 
(10.) Satisftwtol'Y orrungemellt betwl.len I 

'; the two 018811(,.5. ' 

(ll.) Men rCMlwcd wo~k on employers' 
tenns. 

(12.) No advance. 
(IS.) Men resumed 'Work on employers' 

terms. 
(U.) Men resumed work on unde~~andiD6' 

that considem.tiofl of the reduction 
would be postponed until begin~ 
Ding of July. 

(15.) Advunce grunted. 
(IIi.) Men resumed work on employcrs;' 

tern:8, by agreeing to tllcir exccu
th'c's IU·I'llDgeUlf.:ur. 
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District - .1 

Repre!il;'utatioD8 or iDformation offered for the 
consideration of the Commission under the 
following beads-eMIt. 

e 4.) Strike, and Lock-outs :-
(1.) Number of strikeli and lock-outs in con

nexioD with worb: in each of the 10 years 
1881-1890, and in the current year up to date. 

(I.) \Vbether more frequent than formerly 
during that periodl or less 10. 

ca.) EDumeratio~ of importfLDt di~pute8, and 
particnlan in regard to each such dispnte UDder 
the following heads :-

(a.) Date of commencement and termination 

(6.) Chief immediate caU6es of each dispute p 

,-c.) Number of workers in firm's employment 
directly engaged in each dispute. 

(d.) N umber of penolls in firm's employment 
who bRve been thrown out of work thel'cby, but 
have 110t bee11 directly cngaged iu the dispute. 

(e,) .A.ttitude of associated employers towards 
dUlpute. 

(f.) Mode of settlemeut 

(g.) Advance or reduction of wage. or other 
result of each dispute. 

(h.) F..IItiwated loss to firm, direct or indirect, 
ocC8~ioned. by dispute'. 

Leith. 

Abollt 80 strikes of short duration. 

More ,0. 

Almost entirely on the wages' qUC::8tion aud 
restriction of apprentice,' qU~tiOD. 

50 per cent. 

We have ne\'er appealed to the a&8ociated 
masters iu aoy of our dispotes with our 
men. 

When trade is good, invariably by the 
IllIl8tel'8 gh-ing way. 

Ca.o only give this I\pproi.imatuly, but 1a.t 
year it could not have been lell man 500/. 

Uenfrew, Scotland. 

More 80 in recent leal'S. 
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GENERAL QUESTIONS. 

ENGINEERING. 

EMPI,OYER -

---------. 

146. 

Me:r;sr~. Juhn Fofvler k Co., 
Limitt'U, Engineers, &e. 

Diptrict • - _I Steam l:;ough Work .. r..ew,. 

----------
(l.) SY!lotem existing io the trade in 

the dilltl'ict providinlt for cODci!ia. 
lion, arbitration, sliding-Bcnles, or 
Jtber means of preventing or 
arranging trade di8pnte8. 

(2.) System of co-operative produc
tiOD, industrial partnership, or 
profit-shllring. attempted by firm, 
Rnd results. 

(8.) Employment by Government, I 
or local authorities, of labour in I 
\.be trade and district; ftDd f(>8ults 
as to remuoemtion nod other 
conditions of emplo-yment. I 

( 4.) Information 88 to ngencicllI in 
the district for finding or pro
viding work for the uoemployed. 

None. 

~NODe. 

There are very t\!w UDem
ployell willing and competent 
workeN in l.eeds. 

(5.) Sagge8ti~D. as to 8tati~tieal and The less atati!ltic8 the better. 
other information relating to tralle, 
which is, or should be, collected 
and published by Government. 

(r.,) Suggested means of avoiding 
or It.rranginl;t f.trikeM, and pro
moting ("ordllll relations between 
capital and labou1'. 

None, except by a complete 
cbange in human nnture. 

\';.) Other litlltemf-nts or fltl!!ges~ i We have always been able to 
1ions for the informaticD of the maunltO our men to out', 
CommilOsioD. mutual satisfaction without I 

any outside assistallce of I 
any kind, Ann we believe tho 
less le~sllltioD tbere is OD I ... ,~~"'~. I 

147. 

Messrs. WillaoR nnd Uobinson, I.imitcd, Engine Builders. 

Tbames Ditton. Surrey. 

None. 

Noae. 

We belip.ve that much can be done by individual employers and 
fil'lDJ tr;Yiog to treat their employes fUl generoullly 8& possible, 
and try1D8' to gain their confidence. 

We also believe that th-e extension of dividing equally betwe~D 
employers and employes any gaios which may be made by in
creased efficiency ill labour would have R notable ei!eet in 
con!!lolida1.ing the iDterests of the two CI8S8C8~ 

r 

i 
I 

It ;8 eSllential that such a llcheme mU6-t he arrAngec] 80 as to gain 
the confidence of the workmen as to its fairDes!! and boncat 
conduct. At present then is, in our opinion, Ii deep-rooted 
inclination on the pll-rt of the workmt>D tu limit their output and 
that of macbiDeb undet' their cbarge, beCBIlIe : (1) 'fhey are afraid 
of any extra output they may mllke being used as a lever to 
extort inc1'CO.sed output in the future. (2) Tbey dread that the 
&tondo.rd. of work of the most skilled man (if he does more than 
the ordinal')' amount of worle) may be used WI a standard by 
which to judJ!e and drive le~s competent men. (8) 'fhey believe I: 
that by exceeding the minimum output they are taking employ. r 
ment from tbose who llT3 out of "",ork, and who would have to be ! 
employed if Jess work ""as turned ODt by those who have . 
employment. (4) Thf'Y do nol belic\'e tbat under existing ~ 
conditioDs workmen can obtain 0 fail' proportion of the gain! ,
that Acct'oe from increailed efficiency of work. : 

In deciding to adopt the Ichem~ alluded to in (I) Wage. (b), ond 
aiM) by the provisions (1) W8ge~ (e) (8), we hope tf) satisfy i 

the men on points (I), (2), aDd (4), aud caD oDly hope that . 
time may dispel what we believe the fallacy cODtll.inecl in (3), but 
which is hngely held by working men and their leaders. f 
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GENERAL QUESTIONS. 

ENGINEERING--<Jantinued. 

-'- 1 
MClIsrs. M nit and Houston, Engineers I Messrs. James Howden & Co., ~88r8. Stephens & ('0., Engineers, Messrs. Yale!! and 1'hom, 

and Boiiermakel'll. 
I 

Marine Engineers. BoiJermakel'l, and Millwrights. Enqineers, Mill wrights. 
aDd Boilermakers. 

148 149 150 151 

Harbour Engine Works, PortmaQ 

I 
8, Scotland Street, Soutb Side. V ulean IroD Works, Windmi II Cunal Foundry alld 

Victoria Boiler Works. Street, Kinning Par~, Glasgow. Glasgow. Lane, oft' St. John's Quay, Dublin. Blackburn. , 

None. , -- NonG that we are aware of. I None. 

, . 
I 

I 

None. None. None. None. 

None. Not directly, but the orders for None. -NUDe. 
I engine.- and war lhips given to 

Clyde engineers and shipbuidere 
have been the means of raising 
wages for mercantile work. 

None. Not aware of any special agenoy, Tradesmen'. balli, ooUBisUng of None. 
but it has been difficult for UDion men only. 
80me time to obtwn good. work-
men -who are sober and steady. , 

None. ....... - NODe. , 

-

ReapoD9ibie arbitel'l!l. , Believe luch would he obtained Not to recognise Trade UniODI --by some judicious scheme of in auy .hape ; employ any 
profit .baring and the abandon- penon who presents him.elf; 
ment of &he almost uuivenal if a. .trike pending try and get 
idea among trade uniouistl tbat the ringleAder, dismiss him 
to obtain the highest posaible quietly, 8st1igning DO eBu"e; 
:"agel tbnt tbey can force from tbis metbod has been ~uceessful 
their employers and give in witb u •• 
return the amnUest po.sible 
amount of work is the policy 
which will yield them the 
greatest benefit. 

-

. 

Might guggest Co 'rmde Uoiol1l the ad- -- - -vis-abUityof asking them to give a -bouna or premium tor the best eua, 
on the eight hours' .,.atem in thell' -
respective trades as to how it eoold be 
dnne without injury to the indnatry 
with whicb the, are connected. I ' 

We tbink. the Inspector would have a 
better .uperrision and visit more fre.. 
quently if he bad the collecting of feet 
fot" apprentices in.lead ()f the doctor. I 

U 72268. s. 
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EMPLOYER .{ 
l 

RoYAL 'COMMISSION ON LABOtJR: 

GENERAL QUESTIONS. 

ENGINEERING-6<mtinu.ed. 

1M 15:;' 

Mean •. Good 
Menzies. Mechanical 

Engineers, &c. 

Messrs. Combe, 
Barbour, and 

Combe, Limited, 
Machinists, 

En~iDee1'8, and 
Millwrights. 

156 

Meurs: Ron and Doncan, Marino Steam 
Engiueen Bod Hoilermakem. 

District { Green LaDes, Hull. Folia Foundry, 
BeJf .. ~ Whitefield Works, Govan. Glasgow. 

----------,---\-------+----1-------------
(1.) System existing in the trade in 

the district providing _ for coociJ.ia... 
tioo, arbitration, sliding~8eales, or 
other means of preventing· or 
arranging trade dispute.. 

(2.) System of co-operative produCo
tiOD. industcial partnership, or 
profit-abating, attempted by .firm, 
and resultt!. 

(8.) Employment by Government, 
or local authorities. of labour in 
the trade and district; and results 
u to remuneration and olber 
conditiO'Dl of employment. 

(".) Information 08 to agencies in the 
distriet for finding or providing 
work for the une'Pployed •. 

(5.) SuggestioDs as to statistical and 
other inionnlltion relating to trade, 
which is, or should be~ collected 
and p~blillhed by Government. 

(6.) Suggested mea.n, of avoiding 
or arranging -strikeQ) and pro
moting cordial relati~IlR between 
capital ~ labour. 

(7.) Other statomentS or sugges
tions for th~ information of the 
CommilsioD. 

Ooly through the 
Iron Trades Em .. 
ployers' Assooia,.. 
tion. .. 

None. 

To ~a very slight 
extent. 

None. 

None. 

Yes; perfect "free 
trade" in labour. 

None. 

Ye •. 

NODe. 

None. 

The Trade Unions 
look. after tho 
skilled labourer •• 

None. 

Yes; arbitTation. 

None. 

Many trade disputes have been settled by eonfcrences 
of Employen' Association and trades, and other 
delega .... 

(See Reporte OD Strikes and Look.oula by Mr. 
Burnett.) Thia W88 continued last year, when all 
employes who bad been two years or longer with 
the firm received ODe week's pay eacb, in recogni
tiOD of good services towards prosperity of the firm. 

I 

Do Dot know of any important e1l'ect. 

Only know of the Trade UmoDB and the Charity 
Organjsaiioo Society 

Would like to have data of hours worked. wages paid. 
and cost of living in foreign countries in shil1" 
building, engineering, and boilennaking trndes I 
also the &arid' OD British goods into tholle countriclf. 

Generally by the cultivation of the co-operative spirit 
and the enclluragement of investment in the employ" 
ing business, either individno.llyor collectively (0. 
Trade Uniona' funds, for example), by the employee 

Have institated .. monthly meeting of the staff, at 
which delegates from the different clatl88B of workio 
men are present to diacU8S general matters of 
intere8t" shop nrrangement~ improved method .. 
general relations, euatomel'll' remarks, or com· 
plaint:e, &c., 8Jld whatevtlJ' aft'eets the prosperity of 
the firm 8S • whole. The meo have beUll 
encouraged to turn their &ttention to the meal 
relatioDB of the country, Imperial federation, and 
the Britisb Empire Trade League. An evenhlf? 
drawing claSs W&I started in the work. for tht 
instruction of apprentices in technical details. tht 
entrance being free, and the instructoftl (the finn'-,. 
OWD draoghumeo) beWs paid 1»' the firm, • 



GROUP A.-BEPLIES JrBOM IlMPLOYElIS. 323 

GENERAL QUESTIONS. 

ENGINEERING--conti'lMt6d. 

157 '58 159 160 , 
, 

I 
. 

M ....... Westgarth and 'Me88l'1. Bailey Bud Leetham, lsoa Foundr, Compauy. . Mesull. Beyer, Paacoek. &; Co., 
English, Marine and. General Marine EngiDeen. ~c. , Railway Plant, and General Limited, Locomol iva Engineers. 
Engineers IWd BoileI'lllak:era • Engineers and lronfounde1'l. 

. 

Middlesbrougb. Humber Iron Worka, Hull. hoo Foundry, Newport. MOD. Gorton Foundry. Manohester. 
, 

I 

. 

None. .FaH in with tbe terDll agreed None. The Iron Trades Employera' 
upon by the Iron Trades Em- Allociation. 

. ployers' Association, though 
Dot belongiDg to it. owing to 
princ.ipala beiDg .hipoWller~. 

, None. - None; how can we Iha.-re the ,_None. 
1081es P-

.. 

. 

None. -- Non6. None. 

. 
The Trndee Umona: -- ~o age~oiQ8·. Not beyond tile men'l! OWD trade 

locieties. 

, 

-- - No. the leu GoverImumt inter .. None. 
lere. the better. 

-- -- Leav-e the capital and la.bour to None. 
adjust their differeoceli. and 
protect the Don .. unionists from 
intimidation by trade unionistll. 

-- -- Reolprocity of trade with foreign 
oountries. We are only pflr~ 

None. 

tiaUyemployed hyreason of the 
hostile tariffs bavingdestroyed 
OUT trade with those countrieB 
which fonneTly took our manu-
factures. 

I I I 
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EMPLOYER -{ 

District 

(1.) System existing in the t"8d.e iD 
c the district providIng for concilia
tiOD, arbitration. llidiug..acales, or 
other mean. of preventing or 
arranging trade dispu .... 

(I.) System oho.operative produl)o 
lion, industrial partnership,. or 
profit-shariDg, at_pled by firm, 
111\4 ruwts .. 

18.) Employment by Government, 
. or local Buthoritiea, of Jabour in 

the trade and district I and results 
at to remuneration and other 
oonditi()DS of eJDployment. 

(4.) InfOl'IIlAtion as to agencies in 
the district for finding or pro
viding work for the UDem loyed. 

p 

(5.) Sagge.tion. as to statistical and 
otherinlormation relatiogto trade, 
which i., or should be. oolleo ted 
and published by Government. 

(6.) Suggested means ot avoiding 
or arranging .trikell. and pro. 
moting cordial relatioDi between 
oapital and labour. 

(1.) Othel' sta.tements or 8ugge8~, 
tions for the information of the 
Commission. 

_. 

. ROYAL COHHISSION ON LABOUR: 

GENERAL QUESTIONS . 

. ENGlNEERING~contin'lUld. 

161 

M,.eura. Doha & Co., !Acomoti"e Engineera. 

Gla.gow. 

None. 

None. 

None. 

None. 

In a. bUliness like ourR, whicb employs men belonging 
to • great variety of tradel, it would be a judicious 
thing fur the men to appoint .. lUlaU standing com· 
mittee of old and es.perieoBed employes to di8cos! 
with us quietly and temperately a.11 questions which 
might result in disputes. 

Iu both the disputes referred to we had a pill-tol pre
sented at our beads by mOD who bad beeu • com· 
parativel,. short time with us. and in these disputes 
the most active .pirita are generally yoong and 
frequently unmarried men, who can change their 
residence without mOODTeDience, and who thus And 
it difficult to realise that every soch qUe8tion haa 
""0 aides, both of which need to be eODsidered. 

162. 

Me .. n. Prieetman Brot" Limited, 
Engineers, Iron and Ura&l Founders. 

Boldemesa Foundry, Hull. 

The trade o-rganization with whom we Arc 
connected lU!'8m in the prevention and 
settlement of disputes through the Trade 
Union repreaentaUvee. _ 

By conoiliatioD. 

, , 

. 



'.' 

. ' 

163 

William Boulton, Esq., 
Engineer. Iron and Bran 

Founder. 

NavisAtioD Bond, Burslem. 

None. 

None. 

None. 

The cultivation of a good feel
ing mil mutual uuderstanding 
between . employers and 
employed. 

None . 

GROUP A.-REPLIES FROM EMPLOYERR. 

GENERAL QUESTIONS. 

ENGINEERING-continued. 

164 165 

Mestrs. Waddington and. 
Longbottom, Enginoersl 

IrCtn and Braes Founden. 

!r1el8:n. F. Silvester & Co., 
Eogineer9, Iron a.o.d Bras. ' 

}'ounders. 

Castle Hill WQl'ka, Newcastle 
(Staffa). _ 

Not aware of IlDJIt • Men' and masters are brought 

. 

togetbet' to diac~s. but this is 
only a matwr of form, as the 
men previously decide to stick 
to- the demands in any case. 

321):' 

166 

MeslQ's. Jobn Abbot &: Co. 
Limited, Engineel"8, iron

founders, &0. 

I Pa.rk Works, 
Gateshead on~Tyne. 

Engineers. boiler and bridge 
builders havti' their union. 
Iron manufootorers' operatives 
have their Boardof Conciliation 
and Arbitration, with a Bliding 
8cale to regulate price •• 

None. None, but the general trade of NODe o:r.oept trade 60oieti8l. 

None. 

, 
Mutual forbep,ranoe and fair 

consideration of ellch olher's 
olaim8. 

distriot. 

NODe. 

Co.operatioD, -if a renlty good 
scheme can be propounded. 

Picketing durin, Itrikes ·or 
partial strikes l' 6 damnable 
thing, and .trong means should 
be adopted to put it: down. 
There are too many firma in 
the trade to allow ,'-ir profits 
t(l be made. 

NODe. 

Combiuation of ronaters as well 
M meu, with a joint Board of 
Arbitration .nd Coneiliation. 



826 BorAl, 'COMMISSION ON LABOUR; 

GENERAL QUESTIONS. 

ENGIIIEBB1NG-contin"lUd. 
167. 

EMPLOYER -\ Me88l'B. Mather anti Platt. Mechanical Bngineere. 

District Salford Iron Works, Mancheater • 
. 

/----~------------~------------------------------------------~ 

(1.) System existing in tb. trade in 
the dil'trict prjlvir1iD~ far concilia.
tion, arbitratio'b, sliding-ecales, or 
other meanB of preventing or 
~nging trade dispntes. 

(ll.) System of .... porati.,. prod ... 
tion induBtrial partnership. or 
.proflwhariog, attempted by 8rm, 
ODd resulta. 

(8.) Employment by Government, 
or local autboriti~ of labour in 
the trade and district I and resul .. 
aa to remtUlel'atioD and other 
conditioDs of employment. 

( •• ) InformatioD .. to &geDoi .. in tbe 
district for finding or providing 
work for the unemployed. 

(6.) SUggea.tiOD8 •• to atatistical and 
other information relating 1.0 tTade, 
which is. or should be, collected 
and published by Government. 

(6.) Suggested meana of aToiding 
or ammgiDJ atrikeB, and pro
moting cordial relations between 
capital and labour. 

(7.) Other statemenu, or .ugges 
tiolll for the informa-tioD of the 
Commiuion. 

A Board of Conciliation in connexion with tbe MaD'!be8ter Chambrr of Commeree. The board 
was created \8lU. and baa no.t yet been called upon to o.ct. The members are part workmen 
and pan .... ploy.... I 

NODe. but a 8Ch~ iI in coune of preparation. 

None. 

Nolle bot the trade societi ... 

w. think it "oold be Dseful eo publish statistical informatioD relating to tbe annual production 
of metals a.nd metal manufactures in the United Kingdom from the year 1850 up to the prescnt. 
time i how much of this was oowmmed in the_ United Kingdom, and how much exported_ 

Further, to compare these statil!ltics "ith those from other C01lDtries, shC)wing in like mannCl" 
the quantity c.onsumed at home and exported. ' 

Al&o, to take the increase of popula.tion within that period and Dumber of pel'!Iionl employed in 
producing the raw ma.terial, and maDufn.ctu~the same in this country. 

In addition to the above, information might bf' giV6D. to show the rate of wages and hoors of ID-bour 
in this COUD&ry when we were supplying the requirement&: of the whole world, in relation to 

\ metals and goods manufactured from m~ta.l8, and to give the progressive increase of WBge. and 
decrease of 'Working hours up to the presene dny. 

The object of these statistics would he to show that notwithstanding the enormoul development of 
the naittral. resources of all otbel' countries, 80 far 88 metals and metal 'manufacture. arc con
cemed, the United Kingdom has increased its export trade of articles and machinery.m.We from 
metalA. aDd affords employment for a larger number of people iD proportioD to the population 
.han during tbat period when we had practically the monopoly of the world', requirements in 
relation to these thing8~ and when tbe natnral resources of otber aODutriet were only very 
slightly drve10ped u eompared with their present output. 

We are strongly of opinion that profit abaring sbould be encouraged in every possible way. The 
bMw of such a scheme .hould be that after capital hJll received a eenam jnterest beyond that 
necessary to cover conting~neie. and maintain a r€lServe fund, the remainder of profits .hould 
be divided b~tween workpeoplc and employen, the share allotted to the w01'kpeople being 
apportioned among them pro rata to wages. 

We believe that all labour employed in enry branch of indlL'Itry should be combined in Trades 
UnioOl, in mder that the fullest representation co~ld be made of tbe views of nll wor-kerB in the 
various trade8 in relation to the conditionfil under which the membeJ"ll de8ire to work. 

That a8 to hours of labour B resolution of tbe Trades Union unanimously agreed to by all its 
members sb~d be accepted by employer8 &'1 a rule of tho trado; but such resolution should 
not be pDt to the vote until a conference bas been held betWCeIl the employera in thai trade and 
the workers on the proposed change. 

Sucb univer&al combination and large power8 of dt:termining the bours of labour would, in our 
opinion, largely increase the seD8e of responsibility on the part of Trades UniOBl and their officials, 
and consequeutly lead them to acquire tborough k.Dowledge of the conditions of trade in ~untriea 
with which wo have to compete. A reckleIOli or 19nomnt us~ of tbefle powers would bring first 
of all disaster to the workers, who would be the first to snffer from stagnant trade or dec8yin~ 
indllStriea, cOJ18equentl,. any resolution tendiug to produc.e disaster would be immediately repealed 
by the Trade8 U ~ons:. " . . j •• 

It is generally from Ignorance or partial representatIon of the members of any trade 10 • UDtOD, 
that QojuB\ or. 'qnreasoDlble demands ha~e hitherto 8prun~.. By enlarging the .• c:ope of 
repreaenta.tion 10 that all workers may be .Included. and by "'IVlng greater powcra 1P1th greater 
ft8ponlibilities, we thiuk the danger of s~~s and uDreaso~able demlUlda wouJd be decreal~ 
",hile greatft efforcs to ,carry employers WIth them would be mcreased. 

We prelum~ that the question of pensions in relation to mecbaniC"-81 uBdea doe8 not come within 
the "'pe of the present inquiry, or we should have been pleased to offer lOllle auggestioul. 
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I 

M~sn. Riebel.. HOfDBbYlmd SODS, I 
Limited. , 

Spittlcgnte Iron Works, 

I Grantham, Lincolnshire. 

None 

None. 

lione. 

, 

Unable to &D8wor. -

The W~& in Grantham e.re 
higher than. iu Lincoln, Gains--
borough, Ipswich, and BOOw 
ford (chief competing toWlll), 
and all employen ought to 
know the rate. eDsting in other 
parts of the country as well as 
in competing foreign ooantriea. 

The acquirement of the railway. 
by the State, 80 88 to avoid I 
bea'Vy carriage rate8 from in-
land towns OD export ~oods, , 
thus handicapping about 
there with other placu near 
the coast. 

Boards of Conciliation, publiea.-
tion of lIItanda.rd piece-work 
priOO8 in different distriot6 and 
countries, B8 ",'ell aI the 
standard day'l rate of wages 
e.nd houn ofla.bour. 

-

OROUP A.-REPLIES FROM EMPLOYERS. 

GE~ERAL QUESTIONS. 

ENGINEERING--rontinued, 

170 171 
Messrs. Clayton aDd I H. R. J. DentoD, Esq." The New Howe Machine 
Shuttleworth. Agri~ Agricultural Imple~ COmpBlIY, Limited. 
cultural Engineers. ment Manufacturer. Sewing Machines and Cyo}e8. 

Stamp End Works, WolverhamptoD. 

I 
128, A venue Street, Bridgeton. 

Lincoln. Glasgo". 

None. 
0 

None. None. 
~ .. 

None. None. None. 

None. None. N ..... 

None. Nona. 
.. 

G1ugow CorporatiOD. 

None. None. None. 

0 

r 

. 

. 

None. If workmen placed Juatice between employer and 
same confidence in employed, 88 we exercise. 
muters as they do 
in paid agitators, 
matters wouid b. 
better. 

. 
None.- None. 

I None. 

, 
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173 
Meiers. Smith aud 

SoU8. Machine 
Mak .... 

Boyd Work., 
KeJghley •. 

None. 

None. 

--

No .... 

-
. 

--

--
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EMPLOYER 

District 

ROYAL COlllllllllSION ON LAlIOU&: 

GENERAL QUESTIONS. 

ENGINEERlNG-COntinued. 
174. 176 

,{ Messrs. G. Wilkinson 
and SODS, Tool Makers. 

~ Keighley, Yorkshire. 

MesefB. J. Buckton &/eo .• Limited, 
MachiuE' Tool Maken. 

Leedl, Yorks. 

176 

I 
Mesan. Stephcnlon 

& Co., Limited, 
Locomotive. Marins. and 
General Engineers, &c. 
(E1l{,rineering D('part~ 

meot only_) 

Newc8Itle-on-Tyne and 
Hebburn~q-·rYDe. 

-----.. ---;-----t-----------+------
(1.) System existing in tbe trade in 

the district providing for concilia
tiOD, arbitratioD, slidiDg-scalel, or 
otber means of preventing or 
arraoging trade di.pnle8. 

(2.) Systam ot-co-operative produc
tion, industrial partnership,' or 
proBt-sha.ring, attempted by firm. 
anel results. 

(8.) Employment by Government, 
or lccal Buthorities, of labour in 
the trade and district; and rBanlts 
as to r-emuneration and other 
conditions of employment. 

(4.) Information al to agenoies in the 
district for finding or providing 
work for the unemployed. 

(6.) S11f1geotion ... to .lamaca.! and 
other Information relating to trade, 
which is, or should be, collected. 
and pubJisbed by Government. 

(6.) SuggeE!ted, mealls of avoiding 
or arranging strikes, and pro
moting cordial rela.tions between 
capital aDd labour. 

(1.) Other Itatements or 8ugge~tio!l.. 
for the information of tbe Com .. 
million. 

None. 

None. 

None. 

None. 

None. 

Only by p&8sing a law 
snppres~iDg the out
aide paid apitator. 

Not aware of any. 

None baa yet been attempted. 

None. 

None, except to help the blind and discharged 
prisoners. 

None. 

A friendly talk between a few representative 
meD from a workshop with the masters 
frequently re8ulm in the avoidance of a 
strike, but this dependa very much aD the 
relatioDs between masters and men, and in 
the confidenoe the men may have jD the 
good faith and fairness oftha master. 

Doubtless pieeeawork ia a good bonDS system. 
on It'sulta would do much to &V(.oid .trikes, 
but the introduction of any Buch plans is by 
DO means easy, and the organiten and 

,manage1'8 of Trode. UnioDS seem to set. their 
facet against .nch arrangemeDtl. H the 
local authoritiea are ready and williDIJ to 
promptly suppress disorder and tbe intnni
dation of thote deeirous of working, it does 
much to stop a .trike, but much firmness 
and discretion are neeesaary in the employ~ 
ment of repressive measures to this end. 

The paid agitator or 88sociation secretary is 
probably in most C8sea the one who is 
responsible for a .trike. It is his interest 
to foment diseord, and shoW' that be is doing 
something for his money. , 

, 

None. 

None. 

None. 

NOlle. 

None. 

j 

1 

1 
< BOlI:rds of Arbitration 

or Concili.tion. I 

, 

, , --
; 
, 
i 

I 



GROUP A.-REPLIES FROM EMPLOY ER~. 

GENERAL QUESTIONS. 

IRoN AND STEEL MANUFACTURERS. 

,--------,------"----------- 177. 

lMPUWEI\ 

)istrict 

'1.) Syt'tem existing in the trade in 
, the di:ltrict providin~ for coneHin

tion, arbitration, sliding-senles, or 
other menns of preventing or 
arl1Ulgilig trade disputes. . 

:2.) System of eo-opent.tive produ~- I 
tion, industrial partners.bip~ or I 
profit-aharing, attempted by firm, 

~. and resultl. I 

(8.) Employment by Gonmment. "t 
or local authorities, of lilbour in I 
the trade and diLlltrict; and results I 

as to remuneration Dod other i 
conditions of emplnyment. I 

I 
I 

(i,) InfoTmsnon as to agenrde. in the \ 
district for finding or providing , 
work for the unemployed. I 

I 
\ 

• I 
(5.) Suggestions IW to Itati"ti081 and \ 

other infonnntiOD relati.ng to trade, 
which is, or sbould he, collec,led I 
and IlubIished by Government •. 

(6.) Suggested moons, of avoidinll 
or arrangi~ strikes, and pro~ 
rooting OOrdlal l'elatioDl between" 
capital and l.bour. 

(7.) Other statementa or euggesti.ona 
for tho information of the Com
mission. 

U 729.6. 

I 

Barrow HCDll\tite Steel Company, Limite(\. 

We bave a joiut committ(le in 
-connexioD with a slid'llg-scale 
for regulating wages that take 
up any question re work or 
wages that may occur. 

NODC. 

None. 

-Steel Department. 1_ 

narrow-iD~FurDess. 

I 
Any matter that C,1DDOt be i 

d~idl.od. between employer 'bud I 

employed is submitted to an 
arbitration mutuaUy, agreed 
upon. 

None. 

None. 

None. 

None. 

None. 

None. 

329 

Engineering Department. 

None. 

None. 

NODf'. 

'l'hr3Qg:h Trade Unions 
secrctariel'l. employed in 
each department. 

None. 

None. 

Tt 
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EMPLOYER 

Dil!ltrict .. 

ROYAL COIDIISSION .oN LABOLrR.: 

GENERAL QUESTIONS. 

bON .AND S1'EEL MANUF.AcruRERS-contillu"d. 

177. 

1 
Barrow Hematite Steel Company, Limited •. 

-:~~~~--~--~--
Hoop and Wire Department. Minell. 

Barrow-in-Furness. 

, 

178. 

The Monk Bridge Iron nnd 
t;teel Company, Limited. 

Whitehall Rood, Leeds. 

(1.) SYfltem e'X.iRting in the trade in 11 Any matter of dispute that em. lOur minel'l and quarrytni>b are ! Doanl of Conciliation and Arl,i. 
the district providing for cODcilia- player, and ,:mployed caDn~t I at .. present working uuder. n I' ~rotion. recently efltahlishc!l 
non, arbitration. s1idiog-scnle!l',! settle 1ft submitted to an arb)- shdmg-sca.le for the regulatIon 10 Leeds applicable to all 
or other means of preventing or trator. of wage.. I tralles. 
arranging trade disputell. 

(2.) Syatem of 'co-opernth'c pro-
ducnon, industrial partnership, 
or profi.t.shnring, attempted hy 
firm, and results. 

(s.) Employment by Government, 
or local authorities, of labour in 
the trade o.D.d district; and re-I 
lults 88 to remuneration and 
other conditioD.!l of elDployment. 

(4.) Information as to 'agencie. 
in the diatrict for finding or pro· 
viding work for the unemplnyed. 

(5.) Suggestions as to .statistioal 
and other information relating I 
to trode, wbich is. 01' shoDld I 
be collected Bt'd published by 
tJoyemment. 

I 

I 
I 
I 

(G.) Suggested mean. of avoiding I 
or arranging strikes, llDd pro .. 
motiug cordial relations between 
capital and labour. 

(7.) Other slnlements or ~Uggc8. 
tions for the information of the 
Commi!8ioD. 

None. 

None. 

None. 

None. 

None. 

Nona. 

I 
I 
I 

I 

~ 
I 
! 

, 
I 

L 

j 
I 

None. 

None. 

None, except workmen's Wli08. 

None. 

" 1 i 

i i 

I SJitliog-ilcaJea fo~ tbe regulation I' 

j of w«geI' where practieu.ble. 
! 

I I . ! 

--I 
I 

None. 

None. 

None. 

None. 

None. 

None. 



179. 

GRGCI' A.-HEI'L1ES FHOM EMPLOYERS. 

GENERAL Q1)ESTION:3. 

IRON AND STEEl, 

180. 

MANUFACTURERS-contintted, 

181. 

:\Iessrs. l'&ylor Bl'Othel'8 & Co •• 1- Mess.rB. D. Colville and SOD', 
Iron and Steel Mauufucturers. Iron. and Steel MUDUfactUl'erl. 

The Park-gate !"ron Company, 
Limited. 

331 

182. 

Clarence Iron nnd Steel Works, 
Leeds. 

Motherwell. Larnnrkshire. N.B. 
"

Messrs. S. H. Burrows It SOD8~ 
Iron M.anumoturers. 

-----R-o-tb-e-rb-.-m-.----, - Att.:CliJle, .b.OI.ld. 

+-----------------~--~--------------~------~----------I~--- ' 

None. 

Nonc. 

There has been no strike or lock· 
out for Ilt'llrJy 30 yC8~. 

Yes. • 

Nono.' 

None. 

None. 

. 

I Yea, extra large Wag.: by com- ! 

I pamtively un~lIer) men, \1Z., , 
1st, 2nd, and 3rd band steel· ; 
melters; mill rol!~rs; mill I 
heaters I phearmeQ.. i 

, 

Boards of Arbitration in con· I 
nexioD with aU the different I 
trades, equal Dumber of masftira 
and men,' one mo.ster or man 
representing one work or de
partment in work, who shonld 
be empowered to discuss dis· 
putes, and when the m8liority 
agree, settle; when cannot agree, 
refer to arbitration. When 
workmen refuso 1.0 abide by 
decision of arbiter or finding 
of the bOlU'd, there is no cure 

__ but protracted lock-outs Dr 
Itrikes. 

None. 

The sliding-scale adopted by tbe 
Board of Arbitration in. the 
North of England. 

None. 

. None. 

None • 

None. 

None. 

. None. 

NODe, 

NODG. 

Tt2 



332 ROYAL COMMISSION ON LAnoUR: 

GENERAL QUESTIONS. 

IRON AND STEEL MANUFACTURERS--COntinued. 

183. 184. 181>. --,- ---.----1 ------------~---

I 
EMPLOYER -{ i

l 

?~eS5rs. ThO!. Walmdey 
and SOOMI 

Iron .Merchnnt8, &C. 

The nflriingtun Steel and 
troD Company. Limited, Iron 

and Steel Manufacturers. 

" 

• 
The Skinningrove Iron CoruPIWY, 

Liwited, Iron Sruclten. 

,1---'------+-------1----------

I 
A tlu Forge, Drhlgman 

District .. ~ Street, and Crook Street, 
l BoltoO: 

Darlington. Curlin Ho", R.S.O., Yorkflhire. 

I 
------~----~--,-----------~------------~~-----------. i· 
(1.) System cxi8tiolt in the trade in 

the district pro\'iding for I!.ollcilia
tio." orbltmtion, Mlidillg-acalcI'" or ! 
other means ot' preventing or I 
arranging tl-ade disputc.q , 

(2.) B,.·stem of co-operativc produc_ 
tion, industrial partnerabip. 01" 
profit-sboring, nttempted by firm, 
and results. 

(8.)" Employment by Government, 
or local authorities, of labour in 
the trade IUld district; aud results 
85 to remuneration and other 
conditions of employment. ' 

(4.) Information as toagcncies in the 
district for fio(1hlf.r Ilr providing 
"'Qrk for the unemployed. 

(5.) SUl!ge!!ltiol1~ as to fltatistical a.nd 
other information relating to trade, 
which is; or aboold be, colJected 
and publishc4. by Government. 

(6.) Su~g('stcd means of avoiding 
or arrangill, strikca, and pro
moting cnrdinI rcJlltiona between 
..::apital and labour. 

(1.) Other statcmeubI or lmgges
tiOD" for the information of the 
Commission. 

Yes, .tiding - Bcale 
Conciliation Board. 

None. 

None. 

None. 

None. , 

and None. 

..N'ODP.. 

!!one. 

None. 

None. 

Arbitration and .liding~IICRJe. 

None .. 

None. 

None. 

None. ,~ 
I 

I' 

I 
I 

.1 . I· . ~ 

That arbitration be made! The e8tabhshmcnt by law of 10cl\1 ~ 
compulBory, and that I CllurtlO or arbitration of equal:' 
neithe .. tbe eml,loyeflol DOl' I number of employers nnd work- ~ 
employes l'thouJd be in a! men, with appeal to umpire haying~ 
position to cause the 1 power to enforce award. aud 
sto,ppage 01 works by I ~ppointl'd either by Hour(1 <;,f 
stnkes ftlld lock-ouUl. 1 rude or local County C()UDC11; . I That RtatcmelJ~ of all matten in ' 

. di~pute be dt.Jivel'cd to local court 
for arbitration, and that aU opera-
tion~ be continued Ullw"r existing 
rate of "ages and ccwditioofl of 
work until scttlement of local 
conrt or um pire, 



GUOUP A,-REPUES FROM EMPLOYERS, 

GENERAL QUESTIONS, 

IRON AND STEEL MA..>;'UFACTUUERS---COntinw. 

186. __ c-__ I87. _~ _ .. ___ }88.: _____ ~ 

:Messrs. J ohu Lysaght, Limited, Sheet 
Iron .Manufacturers. 

Swan Gntdt!D "~orks; 
WolverbamptoD. _. 

Messrs. 80m\. Tyzack 
& Co., Limited, Manu~ 

facturerI\ of Merchnnt Burs, 
Auglos. and Rivets. 

• 

Monkwearmouth, 
Sunderland. 

'. 
The Wngt"8 nre regulated by a slidin~ i All disputes nre submitted 

acule l:uL .. ed on the selling prioes I t-o the standiog cam-
of iro)o at determined periods. I mittee of the Arbitration 
'j'he MidlaDIl Tron - and Steel; nOAl'd, whose dcci!lions 
v.r8l!'es BOllrd, equal number of I' have been final. -Sliding-
employen· 'lIld men, l!l' formed soule, wbich has been in 
with tbi" pbjeet. i use 2j years. 

~one. 

None. 

Unable tq fUlS\Ver this. 

None. 

The more extcDded use of the s1iiJing~ 
sClLle; joint committees of inquiry 
Rnd Condlintinn BoareL ... with ulti~ 
mute appeal to powerful Arbitra
tion Hoards, except in times of 
IIbnormal ri!l8 or fall in trude, 
"hen mn .. 'It('l'S or men become 
oYer-confident or desperate;- the 
above means ehould be atlequate. 

NOIlO, 

None. 

. None. 

None. 

Conciliation and al'bitra~ 
lion as carried out by 
D,mnl.. 

None. 

'1 

Sir A. Hickman, Iron and 
Steel Ml\Uuf6C~uTer. 

Spriugvale Furnaces, and 
Ladymore Colliery I ~ilstoD .... 

Conciliation Board, which 
settles the rates for manu
factured irou in accordance 
with 0. sliding-!l.cllle, aud 
the wages of the men at 
blast furnaces go up and 
flown .at '-he same times 
And in the same manner. 

A system of profit-sbaring 
- started during 1891. but 

until expiration of year no 
results can be gi1'en. 

None. 

None . 

The Iron Tl1ldc Conciliat.ion 
. Board hU5 worked well for 
mo.ny years. 

None. 

i 
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__ -=189. 

Messrs. INAC Jenks nnd Sons, Iron 
and :Steel :Manufncturers. 

Minerva. WOl'ks, WulnrhllmptoD. 

Tbt, B\'erage price of iron for the 
previou:;l two lJIOllthi rules the mto 
of wuga... for the ensuiu,ll two 
mont.hs, which is delliared by thf! 
Wage" BoaI'd (comprh;ecl of au 
equal namber ')f ewployed alld 
employers). 

None. 

None. 

We think the Boal'd of TIMe Re
turns published monthly should be 
made more complete by stating: 
seplU'8teJy the quantity of bat6. 
hoops, sb~~, &c. eJ:ported each 
month. both iron and steel, instead 
of being in several case-OJ grouped 
to~~ther. 

A Wl¥!~S board similar to the Iron 
'l'nule \Voges Boord seems the 
simplest way to settle matters. It 
has wOl'ked well in our trude. 

No Bill fo!' the regulation 01 matters 
apPl'.rtaining to th" trade of any 
district ought to be introduced to 
the HOIISC of CommtlUS before it 
has been laid beFort.!, say, the 
County Council or anv othel' 
official body of the ,aid -district. 
and their views obtained thereon. 
Example-: WeighfS !lild Measures 
Act was rushed through the 
Housea without any knowle'tge on 
the pnrt of tht' public. or· nllV 
?pportunity bl.")ug given to oppose 
1t, and has put mallufuctnfer$ to 
mueh expense and inconver.ienCl.1 
withollt any tJompeul>lat.mg advtw
tage to themselves or the public. 



334 ROYAL COMlIlllSION ON LADOUll: 

GENERAL QUESTIONS. 

IliON A...~D STEEL MANCt·ACTUIlEU.~-C(}Il!im,ed. 
190. 191. 

EMPLOYER { I DalmeUingtoD Iron CQmpany. Limitecl, ! 
Blast Ifurnaces and CoalllDd Ironeatone Millelil. 

The Steel Compnuy of Scotland, Liruitt:·d. 1,'ou 
and SteellIuuufll"turers. 

---------1 
District 

(J.) System existing in the trade in 
the distl'iat providing for concilia~ 
tion, arbitration, sliding-Hcalea, or 
other meaus of preventing or 
arranging trade disputes. 

(2:) System of co-operative produc
tion, indostrial partnership, or 
profl.t.shl\ring, attempted by firm, 
and resul ta. 

(8.) Employment by. Gov.rnmen~ 
or local authorities, of, labour in 
the trnde and dilrtrict; aud results 
as to remuneration and other 
conditioIl6 of employment.-

(4.) Information as to agencies in tbe 
district for finding or providing 
work for the unemployed. 

(5.) SuggcstioDs liS to ~tati8rlcal und I 
other information relating to trade, 
which is, or should be, collected I 
and publisbed by Government. 

(6.) SuggeKood' mMn8 of avoiding 
or arranging stdkcM, and poo
mot.ing cnrdlul relatioDB between 
capitul all~ labour. 

(1.) Othl'l" statemenbl or H~gge8 .. 
- tions fot· the information of the 

Commission. 

Dlt.imeltinglon, AyriJhire, ~otlaDd. 

None •. 

None. 

None. 

No unemployed; eaD usually' employ more 
hands than we can get. 

None. 

By employers and workmen dealing directly 
with cReh other without tbe interference of 
psi(} agitators. 

---------_._--

i , , 

Hallside St.(>el Works, N{'wton, Lannrkllllire, 
IUld Bloehairn Steet Works, GloRgow. 

I 
'l'he relations of the workmen and the eJD

ployers are controlled by Concil iation aud 
I Arbitration Boards. In tht! fmelting depnrt-
1 ment disputes hal'e to a large extent been 

avoided by meetioJrM bl·twecn employe18 and 
representatives of !Swelters UnioQ. 

None. 

None. 

None. 

Courts of CODciliation and Arbitration, whOl«! '~" 
decisic.n should be made binding on alit' 
parties concerned. 



EMPI,OYER -{ 

District -{; 

(1.) ~Yltcm existing io the trade ill 
the dh:trict ll1'Ovidioj.!' fOf concilia~ 
tinD, arbitration, sliding.tlcnh·;<, or 
othE'r mCIlDS of pre"cnting or 
nrran~ing tru.de dislmt.es. 

(2.) Sptem of CQ.operntive pro"duc
tion. industrial partnership, or 
profit-sbaring, attempted by firm. 
aud results. 

F 

(8.) Employment by Government, 
or local auth.:trities, of labour in 
the tnlde and district; ILnd results 
ft.8 to remuneration and other 
conditions of employment. 

(4.) Information 88 to agencies in 
the district for fluding or, providing 
work for the unemployed. 

(oj.) SU~StiOWI M 10 statistical and. 
othel' mformatioD relnting to trade, 
which is, or should be, collectoo 
and published by Qo'"ernment. 

(G.) Snl!gested means of a\'oiding 
or arrllnging strikeR, Dud pro
moting cordial relRtiODS between 
capitAl nod labour. 

I 

(7.) Other .tatements or ,uggeR-1 
tiOllfl for the iufonnatiou. of the I 
{:nn" .... i(lsion. \ 

I 
I 
I 

GROFP A.-REPLIE.~ FROM ~!PLOYERS. 

GENERAL QUESTIONS. 

GENERAL METU AND HARDWARE TRADES. 

192. 193. 

Messrs. J obo Felt & Co., 
Brass Fttuudel'S, &c. 

St. James's Square, 
W olvcrhnmpton. 

None, further than arranging 
"'ith Urns!! Wel'kers' 
&ciety. 

None. 

None. 

Brass \Vorkers' Society does 
10 for itll own members. 

We think, in out' own case, 
men Cal'ned hetter wage& 
Dud tI'e relat.ions between 
capital Rnd Iltbour were 
better before the el<ltablishH 
meut of the (Juiol1 tban 
since. 

John ~ton. E"q., Iron a.nd 
Tin 'Plate Worker, Cycle 

Manufactnrer, ~Cc. 

I 
Paul Strod "~orka, and Sunbeam 
Cycle W ork@, Wolverhampton. 

None. 

None. 

Not aware of any. 

None. 

None. 

None. 

None. 
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194. 

The Gorscinon Tin Plate 
Company. 

GOl'8cinon. 

None. 

None. 

None. 

None. 

None. 

Boards of Conciliation and 
Arbitration to be final by 
refel."ec. 

N(lne. 



886 

---.-~-

EMPLOYER - -{ 
District . - -

! 

(1.) System existing in the trade I 
1D t.be district providing for 
oonciliatIon, arbitration, l!lliwog~: 
.cales, or other means of 
preventing or arranging trade 
di,p1\lea. 

(2.) System pf co-operative pro
duction. industrial partnership, 
or profit.-sbaring. att.empted 
b" firm, and reaultl. 

(3.) Emp16yment by Govern
ment, or local authorities, of 
labour in the trad~ and di8~ 
trict; and reaults lUI- to remu
neration and other conditions 
of ~mployment. 

(4.) Information as to agenciel 
in the district for finding 
or providing work for the 
unemployed. 

(5.) Suggestion~ a.s to Btatisticn1 
and other infol "U.&tiOD relating 
to trade, which ii, or should 
be. collected and published by 
Government. 

(6.) Sng-ge8led !,,-ean~ ~ avoid
in~ or aTrnngmg sttlkes, and 
proUlotin,r cordial relations 
betw£en capiLaiamllahour. 

('1.) Other etatements or 8ugge. 
tiona for the information of 
the CommillioD. 

ROYAL COMMISSION ON LABOUlI: 

GENERAL QUESTIONS. 

GENERAlj METAL AND HARDWARE TRADEs-continued. 
195 

Mel1Mra. George Patchett 
Bnd Son8, 

Wire Manufacturers. 

Halifax_ 

None. 

None. 

None. 

None. 

Only tlle usual metho(\ by 
Board of Conciliatioo, half 
masters and half men. 

! 

I 

I 
i 

196 -- --- -- ----,.- ~.--.~ 

MesAn. J. n. lto'Wcliffe and SoOit 
Woven Wire SpriotlMattresa 

Manufacturers. 

Levenabulme, near MKDChestttr. 

Our trade is very limited. 

None. 

None. 

No opening or unemployed. 

None. 

Having fewer, public houses. All places 
kept for the sale of intoxicating liljUOffl 

to be closed at 10 p.m. on Saturday 
Dntil 8 a.m. 011 Monday. Getting the 
workiog man to otwnd 80me place of 
worship; he will then bave more self· 
respect, make his home happier, pro
vide for his family, his children will be 
bet~r clad, the mall will listen less to 
agitato1'8, value hie situation more. will 
be more respected by hie employer, and 
there will he a more eordial feeling. 
In my opinion drink is the cause of 75 
cent. of all the trou1:1es in trade, strikes. 
&0. The respectable man dOElIl not 
wish to be mixed up with the asme. 
From my SA yean' experience in work· 
ing amongst the lowest and poorest, as 
wen aa employin" labour, I· am con. 
vinced that drink 1& the chief cause of 
all troubles with wf'rkpeople. I make 
a poiDt of inquiriog the retUlon of a 
mao'! absence, and jf drink i. the cause, 
1 warn him, and try to .how bim the 
injury he is doing to hi' home Wid to 
hi> body. 

197 -_ .. - -------
Mef1l~r ... Briet"ly ODd SODS, 

Metallic Bedlite-ad 
.Manuf~ture rI. 

Sheepoote Street, Birmiollham . 

In COUtse of formation. 

None. 

None. 

None. 

None. 

Only by fluppreflsing the otlf- . 
I side pufd agitator. . 

~ 
, 

J 
i 



198. 

GROUP A.-REPLIES FROM E)IPLOYERS. 

GENERAL ·QUESTIONS. 

GENERAL METAL AND lLI.RDWARE TRAm:s-continued. 
199. 200. 

Me"'!!!". Robert I~loyd, Crosbie & Co .• 
MI.'tallie Bedr.tead Ma.nuflwturerB. 

Messrs. J. J. CoMes & Co" Limited, 
lrol11uasters 81111 Nail :Manufacturtlfs. 

Messrs. H. and T. Vaughan. 
Lock and Key MlUlufacturera. 

------------I----~-------I-----
,JG_IO_b_e_F_o:ndry, Charlotte h'tr~t, Birmingham. I Newport, Monmouthshire. Stant18rd Worke, WilIenba.U, Stn1fs. 

I 
I 

Nothing has yet 'been canied ont, but pro
pasa18 have bean lSubmiUed, and are now 
under cODbideratioD. 

None. 

iti 
i 

Not aware of any. 

: Bedstead Makers' Asso~iatiou and the Brass 
Workers' Association. 

None. 

I 
, The formation of 0 Board of Conciliation in 

oonnection with Chamber of Commerce 
which hli'J been proposed seems to ns the 
best suggc8tion yet offered; and if it could 
be done, a priCE' list for every department to 
bind aU the manufacturers to pay at one 
fixed rate for the stI"me class of work. 

NODe. 

U 72268. 

Noue. 

, Nothing except piace-work. which is Oiled 
wherever practicable. 

None. 

None. 

None. 

All requests of the men sho:.a.ld reoeive 
attention, and in most cs.ses- cause of fric
tion cI\n be avoided by firm Bod jURt 

I management. 
, > 

NODe. 

NODe!. 

None •. 

None. 

None. 

Prohihition of pai.l agitatON. 

NOlle. 

Un 
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338 ROYAL COMlIlSSJON ON LA.BOUR: 

GENERAL QUESTIONS. 

GENERAL METAL AND 
~ 

HARDWARE TRADEs-cont~ntud. 
20l. 203. 

I 
-{I 

-----

EMPLOYER 
ME-ssn. B. Walters &. Co., 

General Lock and Key :Manufacturers. 

-------------:1-________________ __ 
District 

(1.) Sp.tem existing in the trade in 
the di"triet l)rovitling for concilia
tion, arbitration, sliding-scales, or 
other means of preventing or 
arranging trade disputes. 

(2.) System of co-operative proouc
'. tiOD. industrial partnership, (It 

profit-sharing, attempted by firm, 
and resuhs. 

(3.) Employment by Government, 
or local authorities, of labour in 
trade and district; and results 
BS to remuneration and other 
conditions of employment. 

(4.) Information as to agendt's 
in the di1!trict for finding or pro
viding work for the unemployed. 

(5.) Su~gestions as to statistical and 
other lDformation rela.ting to trade. 
which is. or should be. collected 
and published by Government. 

(6.) Suggested means of avoiding 
or Ilmmging 6triko8, and pro
moting cordinJ relations between 
capital and labour. 

(7.) Other statements or !'llggt'S
tions for tbe information of the 
Commit'Sion. 

154~ North Street, Wolverhampton. 

None. 

None. 

None. 

None. 

An extemion of the Factory Act to all workshops, 
however smnll. We have a large number of men in 
this trade \\;th one or two youths working a.t home. 
Not being otltIcr the Act. they work much longer 
hours, I'omctim .... !'i all night the end of the week, to 
get them out (finish) for Saturday. They have DO 

capital of their own, so are in the bands, to a p'eat 
extent. of the factors for "hote they work. When I 
h-adc is blul they have to accept OI'ders at any price, 
thus enabling the factors to Buccessfully compete 1 
with large nnmufllcturcfB. In many caSlS they do 1 
not get so much money B8 the ml:n in the h1r~er ' 
manufactories, bot they have more liberty. If they 
worked under the Factory Act. their houraof labour 
beiog redu~d, they would gladly work iu tbe large 
maoufuctOlies. ood thus reduce the competition and 
improve tbe trade. Very keen competition is met 
with from t he Germans, who import a large quan
tity of the cht'uper clast! of bran locks used hy the I 
eabiJlct makers. We have been compelled, from 
time to time, to get our workpeople to l'Educe tht"ir 
plicCI!. As far lUI possible we haTe had to resort to I 
cbildnn labour to enahle ue to- meet this unfair 

'competition. 

:M,~sln. Thomu Watson and SOD", 
I~imited, 

St(lve Grate Manufacturers, General 
lronfouuder., 

Wheatbill Foonllry. Uotberlmm. 

None, exee"t thnt contained in agree
ment bt·t1veen Mnstcrs' A8IJucintion aud 
Workmen's Unioe, which ollly dcals 
with minor matters. 

None. 

...... Noue. 

None. 

i' 
, ' 

That all BI'ftkes be made illegal, and thnl 
nIl Wl'putl"B be referred to a Bourd 01' 
CommistiolJ, whl) flhoultl have power to' 
settie trade di"putes nud to enforce their 
decision. Scme carefully cO:H~id(:red 
~chelDe of tbi. kind is advisable 8ud 
prueticable. 
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GENERAL QU:ESTIONS. 

GENERAL M1'.'TAL AND HARDWARE 'I'RADEs-continued. 
______ ~2~O~~ _____ ~ ______ ~20~5~ _____ ~----------~20~6~--------~--------~2~08~--~~-

I I 
Messrs. Geo~e Wright & 

Co" ~tove Grate MllnUR 
facturera and lrollfounders. 

Uurton Weir 'Works, 
RotherhnTu. 

None. 

None. 

To D. very smell extent. 

No UDI!mployed. 

:)'Iessrs. W. H. 
Micklethwait & Co., 

Stove Grate Maonfn.cturers 
and General Iroofoundcl'si 

Mc!'srs. Wm. Corbitt & Co., Limited, 
Stove Grnte, Fender, aDd Kitchen Range 

)fakers. ' 

Clough Road, RotberhAm. Masbro' Works, Rotherhrun. 

i 
I 

None. 

None. 

None. 

None. 

NODe. 

By not baving publio and 
IISid agitators and better 
liroteotion by the police 
when a strike exists; 
they allow masses of 
people to gather and 
I8timidate those "bo 
would work. 

Bower Conciliation provided fOf. but not 
yet. formed. 

None. 

None. 

None; there is a demand usually for good 
workmen. 

By ascertaining extent of foreign competition, 

l and by giving- us, through Go"ernment 
representu..tiv~g. some idea of class of 

I tlrticles in demand in the different COUll-

trie~ in which they are located. 

Not possible to r~concile capital and labour. 

Let the work of paid! Any strike in onr trade could readily be 
auitators be illegal. I avoided or adjusted by a Council ot Arbi-
c_ tration, which ibight be the legalised 

~ meaDS of sl'ttling a trPlle dispute, aud 
would obviate l'eCOllr~e to such n barbarous 
method as a. strika, which ruins both em
ployer and employed. Sec also under 
Wages, Questions GJ b, c. d, and e, et seq. 

F. H. Pllrkyn, Esq., 
Bicycle and Tricycle 

Manufacturer. 

GI'tlnviUe Street, Wolverhampton. 

None. 

None. 

None. 

'rhe cycle industry being a com
parl\tively new OIlC. the ques
tion of prices for I,icce-worlt 
ill ueCl;'s~:\;<!'" a mntter of 
ugrel'ment b~tween each em
ployer Dud his mc-u, lUI each 
ml\llufilcturel"S patterns vary in 
amount of work on them in the 
diftcrcnt departments. When 
the trade b08 bccoll~.e moru 
settled I believe it will be a 
good thing for the men to 
huve an IWociatioll, ,vhich will 
give some scule ns to the 
"Value ot th.,) work. 

--'------------------ - ------- ---------~--,---- --- -----------
Uu2 



840 ROYAL COMMISSION ON LABOUR: 

GENERAL QUESTIONS. 

UUHNG AND QUARRYING. 

209 210 
---------,..-'-----~·-··~c·-~· . --~--.-----~ 

EMPLOYER -{ 

District 

(1.) System existing in the trade in 
the district providing _ for cODcilia.
tion, arbitration, sliding-scales, or 
other means of preventing or 
arranging trade disputes. 

(2.) System of CO· operative produe
tion, industril\l partnership, or 
profit-sharing," attempted by finD, 
and results. 

. (3.) EmploymeJJt by Government, 
or local authorities, of Ia.bour in 
the trade and district; and results 
as to remuneration and other 
conditions of employment. • 

4.) Information as to agencies in 
the district for finding or providing 
work for the unemployed. 

(6.) SuggestiOD!! as to statistical and 
other information rela.ting to trade, 
,. bieh is, or 8hould be. collected. 
and publit;hed b-y Government. 

(G.) Suggl'sted mean II of avoiding or 
arl'onging I':trike!l, and l)tOmoting 
eordilll rcill1.iollS between capital 
IioDlllabour. 

(r.) Other statements or suggestioDs 
for the information of the Com~ 
million. 

Pen yr Orsedd Slate Quarry Company, 
Limited. 

NaDtne, Llandwrog, Carnar9oDshire. 

Nothing in the nsture ot Board of Conciliation 
exiBUI; there is notbing to conciliate. If 
employer, and employed cn.nnot agree they 
part friendR. The montllly ]t'tting of COD. 

tracts is the safety Yah-e. No self-acting 
scale or rule is possible in slate. A standard 
of wage for each side is established, aud a 
per.-centage is added to tbis by mutual agree
ment, 80 as to give a probability of the 

• contract pa,);o( the workman. . 

I once tried a system of charging the workman 
a price per yard of rock removed, paying bjm -
"olue at an agreed list of elntes made, but it 
did not auswer. 

None. 

, 
There is no special agency of tllC kind, but 

workmen are cODstantly meeting each ot.her 
at chapel and at evening meetings when they 
spread DeWS of the labour ma.rkct. 

A great adv811lage to employers and employed 
would result from compulsory and accurate 
returns. of output, and their publicatiqn. 

Grcater publicity as to -condition uf each trade, 
persousl c;ommuuication between employer 
and employed, recurrence of· stated Ileriods 
whc,V, unless by mutual consent, work is 
rCt'>umed i it cease!! 8,Ponhmeous)y. 

I think that in future the ltandltrd of comfort 
of both skincd and unskilled workmcD will I 

continue to nse; as a. Clon&e'luence the share I 
of the workman in proportion to that or the 
employer or capitalist and in view. of 8 

- division of the price of commoditiel', will 
coutinua11y be un increusiD'f proportion; 
ultimately the minimum rate 0 profit will be 
the best thAt eRn be obtained. 

In view of tbis I see advantages in large 
combiuatiuDB or syndicates, especially iu 
miDing and cognate trades. and so formed as 
publish acconots. To render the profit on 
the industry tnoderate but regular. 'I'o enable 
workmen to invest lu\vings. with safet,. in the 
industry in which they are eugagOO.. 

Mural (,olliery Com· 
paoy, Limited. 

Little N e8ton, 
Cheshire. 

Nnne. 

NODe. 

None • 

None. 

Mutual a.rrllDgcmenu 
between Plasters 
and meD direct. 

211 

Tin and Copper-- 11,.,' 
Mining CotuPIlOY. 

None. 

None. 

Work under tho.-
Metalliferous Min~. 
Act. 
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Phcenix United Mining Company. 

GROUP A.-REPLIllS FRO~ EMJ,>LOYERS. 

,GENERAJ. QUESTIONS. 

MINING AND QUARRYING-<JOntinued. 
218 214 

The Alston Moor Mining Compnny. Iran Ore Miuing 
CoulpallY· 

341 

215 

'l'he Cleator Iron Ore Company. 

---"-----'- ---------1-------- '" -----------
LinkinhoJ'ue, CllrnwQll~ Neutsberr,. Green, 'umberloud. 

--.--- ----N-o-n-.-. ---- ----I---,----~~De. 

None. 

None. 

.. t • 

None. 

Th,~ Lords of tho Admiralty are the 
Lords of the Ma.nor of Alston 
Moor, and they let the mines to 
be worked by mining companies. 
1 do not· think they work aoy 
mines themselves. 

-

There o.re DO unemployed in 
district. 

! I 
this I We ba\"EI in Alston Moor any I 

I number of good and important I 
1 tnals which might and ooght 

None. 

: to be made in the blend ore and 
j lead ore veins. It requires a 

I 
little capital. If this were done, 
employment would be given to I .,aIlY· 

If a bigher price could be insured I 
for our ti~ produce. better wages ! 
could be l-'lLid, and thus overt I 
strikes, &r. Foreign tin comes I 
too much into competition. I 
There ough to be a duty upon it. I 

, 

Noue. That the Lords of the Admimlty , 
reduce the dues paid by mining I 

comp,"ie, for royalties. I 

Woodcnd, Bigrigg, 
Cumberland. 

None 

None. 

Nonc. 

None. 

None, 

Cleator, WeBi Cumberland: 

Noue. 

Nonc. 

NODe. 

None. 

NODe. 

I 
OUf experience teache~ us tbnt 

when mt'n ml\l(~ thp.ir own bar_ 
gains alld get the benefit of tbeir 

I nwn industry and skill they act 
indepen<\(>ntiy towards their em .. 
ployer. nnd do not l'e~uire the 
support of 80y uuion. l'b~ fact 
that an iuduJ.ltl'ions workman in 
this diitrict has generally no 
difficulty in getting a house of his 
own, no doubt promotcs the 
feeling of inflcpemlence, nod 
enables mon to gf'.t the fall benefit 
of their wngf'S, nud altogether 
discourages ~trikcs. 
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EMl'LOYER .{ 

District 

(1.) System existiDIl' ill the trade in 

'l'he Threlkeld Mining Company 
(Lead). 

Tln.'elkeld, Cumberland. 

None. 
the district providing for cuncilia.
tion, arbitration, sliding-scales, or I -
othel' meaus of preventing or 
arranging trod" disputes. 

-(2.) System of c~-operative produc
tiOD, industrial partnership, or 
profit-sharing, attempted by firm. 
and reawt8. 

(8.) Employment by Government. 
or local authorities, of labour in 
the ttade and (1istrict; and l"et'mlts 
8S to remuneration and other 
conditioDs of employment. 

(4.) Infonnation as to agencies 
in the district for findiljlg or pro
viding work for the uDeDlploy~. 

(5.) Sugg(;stiuDA as to statistical and 
other infonuation relating to trude, 
which is, or ~hould be, collected 
a.nd published hy Government. 

,(6.) Sug~est(ld meane of I\\"oiding 
or arruuging 8trilu~s, and pro
moting cordilll l'~l"tiODS between 
capitall,nd labour. 

(t.) Olh1'lr Iltatements OT sugges
tions tor the information of the 
Commission. 

I 
! 

None. 

Do not know~ 

None. 

We would suggest questions he 
more concise than they gene. 
rally arc in Government 
papers. 

Edncate the people and stop aU 
grandmotherly legislation. 

NODe. 

I 
I , 
! 

The IAns(luJe Mining CoOl
pany, Limited. 

Whitehaven. 

NODc. 

NODe. 

None. 

None. 

None. 
• 

Dispense witb 'frade LJDiuDS. 

None. 

'. 

I 

Me~8r!J. Kenda.li mit] Maio, 
Iron Ore lliot'l. 

Wbjtc~~:'----I 

None. 

None. 

'NODe. 

\ 

I 

i 
I 

])0 not think there i" RDy r 
Deed of outside intcrfel''cocc .~ 
at pre6eot. 

. 

: 

4 
1 



219. 

Henry Woolcock, Esq., 
Iron Ore Mines. 

Frizington. Egremont, and 
! . Silccroft, Cumb~rland. 
I 

None. Contracts are let fort
nightly, which pre\'ent8 dis
putes. 

None. 

None. 

None. 

No; full returos are now made to 
the Inspectors of Mines. 

Working by ahort contmct8 to 
equnl JUI..tuers Rud the preven
tion of interference by Trndes 
Union agitators. 

As yet tho Trades Union agitators 
hlwe Dot b"cn ,~ble to cfltabJish 
lhcD!sc:h"es with the iron are 
miners, COD:.leqnently there iM n 
better ferling bt'twelJD employer 
aUf I eml1loycd-thc men ha,-e 
more regulur work and on the 
SVCrag't' earn better wugei> 'vith
(lilt thC:! mi~t"rie9 caused by 
strikes. 'rherc is no association 
of cWpIOYC1'II, ench company 
manage their OWIl businesg and 
~ivc to their workers as much us 
the value of the ore will ndmit, 
the hanhu:s's of the ore and the 
difficulties of workinA' varies. Rnd 
the pri~e per tnn for getting or 
workiNg is not uniform. Seriom. 
que~tioDs nre settled by the 
ownel's being cftlll'tl together by 
letter, Dud, on the whole. nH 
works well. 

GROtTP A,-REl'Lm~ FROM EMPLOYElIA. 

GENERAL QUESTIONS. 

MINING AND 'QtTARIWING-Continwd, 
220. 

Messrs. Jt&S. Sparrow a.nd Son. 

343 

221. 

The Bnttel'ley Iron Co~panl. 

h'ODworks. Iron and Steel Mam .... 
factul'cl"6. 

Ffrwd Colliery, 
Deaf Wrexham. Wales. Alfreton, Derby. Coduor Park, Alfrc-ton, 

Del'by. 

Ii 

None. Trust to the forbearance of the men or 
their representatives. 

None. 

Unable to say. 

None. 

None. 

None. 

The question of the eight hourIS' day being before 
the Commission we would remark tbat the eight 
hours' day ftom bank to bank would le01l,. menn 
less than seven hOUfl!' work per day, would add 
seriously to the cost of cow, tlIld a.,q uo cllgine can 
po~sibly wind tbe same amount of coal in se\'en 
hours us it cnn in nine, tbe output would be 
seriously interfered with, and the price or coal 
'Would probably advance. The list of nh8entec~ 
appears to &how, when tnken with the fact that i 
the absentees art! not the same men Cltdl dny, 
that the abstention D.·om work has been by in
tention, Rnd it has affected us to about 10lwl' 
cent. of our output, and after two year~ af this 
kind of work by the colliers we have come to the 
conclusion that'if the eight hours per day m~ant 
eight hOUfS' winding of coal it would be u. fllit' 
comproDlise of this qU~8tion if -the men would 
work ~teadi1y 48 houl'8 per week, 'fhe mll"ChioE'l'Y 
'Would tIlen wind about the !lame quantity of coal 
as is now done in a nominul 54 hours. 

None. 

None. 

None. 

None. 

None. 

None. 

None. 

The ~outb Staffordshire 
hOD and Steel Wages 
Bonrd. 

None. 

None. 

No such agency in aist .. 
euce. 

None. 

The exillting Iron and 
Steel Wages Board hn-s 
proved vcry useful in 
preventing ditoPUtC5 as 
to wlIges, no general 
l!itl'ii,e or cessation from 
work having occurred 
siuce its establishment. 

None. 
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The Buttel'ley Iron Company. I ~ 
, 'The Cluy Cro't8 Company ;~ 

COoal and IrODtitolle '}linea and BlackweU Colliery Compauy. \ Coal Minera, Cok(· Mttkc.r:, j ?H>LOYER. 
Iron and Steel Manufacture". I and Iroofoundera. -

---------------1---------------1---------------1 
Derbyshire and Nottinghnmshire I Clay Crc)Q, WicgC'rwnrtb. 

Diftrict Collieries only. Blnckwel~. Derby. l>alleamoor, nnd Morton, . 
DerbYMhirc. 

-----------------~---------------+------------~--~':-------------
(1.) SyRtem existing 10 the trade in j None. None. II 

the iu.striat.providinp; for concilUi-1 . 
tion, arbitratioD, sliding·azalas, or 
otber means of prcnDtina or I 
arranging trade disputes. 

(2.) System of eo.operative produe· 
tiOD, industrial partner8hip~ or 
profit-sharing, attelDpted by firm, 
and results. 

(s.) Employment by~ GOYeTnment. 
. ,r local authorities, of labollr in 
the trade and district j and re"u1ts 
lUI to remuneration and other 
con<1itions of employment. 

( ... ) Information lUI to agencies 
in the digtrict for fiuding' or pro1 
viding work for the unemployed. 

(5.) Su~gestions ft.H to statistical and 
other iufonnation rela:tiog to tra<1<.>. 
which ill. or- should be, collected 
and publislled by Government. 

(G.) Sug~ef>ted means of avoiding 
or arranging strikes. Dnd prow 
moting cordial relations between 
c3pital and labonr. 

(";.) Other statements or sugges
tioGS for the information of the 
Commission. 

None. 

None . 

None. 

I Consider tlle Government returns 
satisfactory. 

By 8l'bitrRtion, the decision to be 
binding by law. 

None. 

None. 

-

None. 

None. 

I am of op-inion that a joint Board 
of Conciliation compol>ed of em
ployers and employ6~. coupled I 
witb a wages flliding-IiC-ftle. 'Would I 

be conduc-i\"e to a better rt'la- . 
tiODShip between capital and 
labour. There are. however, I 

exceptional difficulties in esta--- i 
bliHbiD~ "ncb a board in the dis .. I, 
triet. owing to the numerOUR, 
8t'ams of coal of difiere-nt qualiw ! 
ties o,ud lHllnes; ond flS to 'Wagt'fl 
slic1iDg-scale tbere is always the 1 

difficulty that in aD abnormal . 
condition of trade favouru.ble to 
tbe employes they throw up 
their agreement. 

, . 

! From lengthy experience I ha\'e ! ! -formed the belief that wben ! 
" Union leaders are the initiatoJ'8 . 

. or co-agitators with employes i 
for aoy demand they may have i 
to make. the difficultieH of 8 i 

Bettlement are increased by 8 I 
recognition of the /OCtl6 6tandi 
or tho leaders, but where the I 
agitation is initiated by the ml"D 
themselves the Union leaders are i 
frequently useful in 8rrnn~iI1g an I 
amicable setllemcmt. This would I 
al'pear to point to the necessity 
of employment for the profes- : 

'sional agitator. without which I 
his comparatively eallY and con- . 
genial means of earning his 
livelihood. must disappeat. 
Hence it is neceB8aty for his 
own welfare that he should be 
the initiator Jf disputes. 

None. 

None. 

Discharged Soldiers; So-. 
ciety and PriaonersJ AlA 
Society. 

None. 

Board of ConcUiation4 

NonE'. 

! 
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225 226 227 228 229': 

>---.-~~"-----;----'-~---.------'=-=----.----:-~~--;---~~--

W. C. Haslam, Esq. Alma Colliery Compu l' 

PentriM Colliery, North Wingfield, Derby. 
Ripley, Derby. 

I 
I 

I 
i 

! 
,~ 
i 
i 

! , 

I 
I 

None. 

None. 

None. 

None. 

None. 

',Mutual good rela
• tiODS between the 

I 
employers and 
employed. 

None. 

U 72268. 

NODe. 

Not iu coal mining I in 
bar\'Clit.-time lOme of the 
men get work.. 

Let each colliery owner 
agree with his men for a 
standard price for each 
class of work nud arrange 
for riMe and faU of prieN 
in coal, 

None. 

.. 

North Brancepeth Coal 
" Company. Ljmited. 

LittJeburn Colliery, 
Dlllham. 

Joint C._mittoe~ 

Arbitration should be en~ 
foroed in all disputeR. by 
Government, ifnece~. 

'!'he conspiracy laws more 
stringent, 80 that more 
freedom can be obtained 
and men not drWen and 
coerced to do all Union 
deaires; men to be 
allowed to join or not to 
join a Union and to be 
eDJured of peacefol work 
and proteotion if they 
wish to work during • 
dispute. 

Measrs. G. Insole and I 
$OU9. 1tfa.i~ Colliery Company, ,Limi~ed. 

Cymmert Rhondda 
Valley. Neatb, Glamorganshire. 

Y ... 

None. 

None. 

None. 

All such information 
is furnished in a very 
complete form by the 
)napector of Mines. 

We ean suggest no 
betteT arrangement 
than the existing 
sliding· scale. 

None. 

Sliding-scale. 

None. 

None. 

None. 

None. 

$liding.scale has worked well in 
this district, a blessing to mIlS
ters and men, more especially 
to the men. hut unfortuna.tely 
the men and their paid agp.ots 
are continually running away 
from. i~ without any j08t cause. 

NODe. 

Xx 
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District 
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MINING AND QUARRYING-Cunlinued. 

230 231 

Messrs. Thomas & Co" 
Q......,ma.ter •. MesSrs. E. B. Payne and Sons, Quarry01Yll(>NI 

Forest of Dean, GlolI.cester. Coleford, Gloucftsterahire. 

-------:----i-----------j-----------------f 
(1.) SYfltem exilting in the trade in 

the ~trict ptoviding for concilia
tion, Brbitration. sliding-soales, or 
other meRna of preventing or 
arranging tmde disputes. 

(s.) System of O(H)pemtive produc-o 
tion, industrial partnership. or 
profit-sharing, a.ttempted by til!lD, 
and reeulta. 

(8.) Employment by Government, 
or local nuthorities, of labour in 
the trade and district; and :results 
M to remuneration and other 
conditions of employment. 

(".) Information 88 to agenciel in 
the district for (finding or prO* 
"jdiog work for the unemploled. 

(e.) Suggestion. as '" statistical and 
other information relating to trade, 
which is, or should be, collected 
and pUblished by Gov~rnment.· 

(S.) Suggested mean. of avoiding 
or arrangi01J strikes, and pro
moting COrdlal relations between 
~apitaJ ~d Ja~ur. 

(7.) Other stAtemenls or sugges
tion. for the information 01 the 
Commission. 

Ql1anymasterB' Association meet 
miners' agent and deplltation of 
men. 

None. 

Yes, in q·ua~ng stone for ~them· 
selvea for fences, &C. of the 
Forest, IIoDd county council with 
their OWD stone. 

Only in extreme eases of con
tiuual froBt masters and public 
subscribe and employ men to 
make roads through the Forest, 
the Government contributing 
abont one-third of the cost. 

None. 

, 
A strict adherence to arrange

ments made between Quarry
masten' A880cilltiOD and rui~l'8' 
agent. 

Noue. 

Noue. 

In po.tting up banks, &c., being extension of Govern
ment property_ Do not know how men are paid 

Working or doing nccc~Bnrjell in roads for Conoty COUll

cil, but we think there are v('ry few on'~mploycd It 
i8 pnssible that jf employment could he given ill 
l1Ilsing and breaking a stock of metul for roada. wbicb 
would eventually pay, 11.." it would be cheaper than 
when collieries are in fnll work. 

NODe. 

Supply and demand to a great extent cODtrols the lahonr 
market. Have no ohjection to Union or Union agent, 
if he is a rnoderateman who will r~Mon with employers, 
and no doubt tIIaves diMputes. If n email employer, he 
can arrange matters with his men, but where 100, per
haps 1,000, men are employed it iH better to Dl~et an 
agent who will arrange fin disputes, btlt if a master 
endp.8voul'I to arrange direct with tbe men his task is 
hopeless. 

With re,gbM to e\'ery-day cODsnmption, such aA coal, say 
men require 2~ J.ler c('ot. advance. the employers in
·crease prices i.n proportion, aud it collScqueutJy falls 
upon the CODsumer. If thc men push wagcs too high 
trade goes elsewhere, and th~y are IOBers 0.8 wt1tl as 
employera in the long rUIl. In tbia di!4trict it i8 
difficult to obtain agricuitural labourers, as they go 
into Walefl, where betler wages are paid. 

With regard to arranging cordial relations between i' 
eapiW and labour, do not know how Parliamentary 
power can iuterfere, with exception of prennting 
accidents. 

Reglll'ding the eight houl1'I' movement, our men average 
7d. pl'r hour. They can get a good cottage and I 
garden rOJ" 51. per BD..QIlDl. We tbink the meu are very 
well oft' na they are. 
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MINING AND QUARRYING-continued. 

fL- ~. , 
'Y'. Henry Fryer, Esq., I:ron Ore Mines. Riehton Colliery. 

,i . 
232 233 

• 
I \~ 
" I 
f 

c'" 

I Old Sling Pi.t and New Boxbush Mines, Coicford, Glou~estershire. Rishtoo, near Blackburn. 

i 
, -------, 

None. NODe 
,-

•• 
[t has been oficn co\}sidered but never attempted, in consequence of special None. 

difficulties whieb woulll apply to iron mines; these consist chiefly of (I) the 
lal'ge amonnt of work done in opening roads of exploratioD, which ITe specula-
tive ouly. and often nuproducth'e; and (2) -the irregulaTities of demand for . 
the ore, which apply in most cases, Bnd wbich neceSliitates the holdiDIf of 
considerable stoek, wllile the real value of the ore Btocked canoot be ascertained 
nnlil it is sold a.nd sent off. 

The Office of Woods and Forest8 employ workmen in the Forest of Dean, but . None • 
only in growing tmd felling Qrober, &e., and the local authorities employ 

. 
labour on tbc row; &c. The wages pa.id by them are abont. in proportion to 
tbe wages paid by otht"ts, and do not result in any material dift'erence, but on 
tbis question CIUlllot furnish details. 

Nona. None. , 

-
The well-being of the iroD~ore trades is' so dependent on the wel&re or other trades None. 

that it cannot be effectively dealt with sepRrately. The Government Nea1ing 
spt..'Cially with this trade} should collect and publish the total amount of reotl'l, 
roynlties, waylcavcs, fLm\ similar chHfgos levied UpOll nil materia" used in the 
mloluufitcturc of iron aud steel, aod on the sites of manufacture and cxport. 

The idea of there bcill~ conflicts between capital Ilnd labour is erroneOUB. 'J:he Sliding-scales and Arbitration 
Tt'u.I conflict is betwct'D labour and ve:-ted interesls. The employers merely Conciliation Boards. 
stllud between tllcse two conflicting interests U8 between two millston~, fLuet 
Ilave to b(>ar the fitraill of both. There, are no means of avoiding 6tri~es as 
long s..'!: this state of things exi:o:ts. 

Workmen arc aware of tbe fu('is, and are determined to ~et the valne of their 
lahour, whether their employers gct tL profit 011 their produce or whether they 
suffer that profit to be absorbed by vested interests., 

. 

, 

By vested inwrests is meant to include, Dot only the rents, royalties, wayleave., None, 
and similar charlte8 levied upon the materials used in the manufacture of il'Oo 
aud steel, and which constitute a direet tax upon iron and steel. and indirectly 
lower the wages of the labourers employed in thelia industries, but all 
liimilar chnrgcs or a like nllture. which either take from the profit of these 
and every olber manufactuk'ing industry (such as the. land on Which, ra.ilways 
and cannls ate constructed, ami jor which In.rge sums have been capitalized. 
and are expected to return interest, and whicb thus add to railway rates and 
charges, ground renbl fOl' offices, &c. I'D large towns, which adds to tbe cost 
of l'.arrying on bu.siucss and affecting saleR, &0., &c.), but ground l'en"ts also of 
agricultural and building land. which directly absorb the wages themselves, 
Bud render higber wages necessary. 

It is RgtLinst the cumulative effect of all these incidents tbat labour is DOW 
contencling. and it is submitted that peaceful settlement of the conflict will 
never be effected until the cbarges resulting from such vested interests (which 
are merely an unearned increment) nre gradually effaced by tazation and 
restorod to the community. 

In the meantime, and other things being ·equal. it will be found impossible for 
old countries where these bUNens nist to compete successfully and f.or any 
length of time Wth..countries W"here they either dO~Dol exist 'or exist in a less 
degree; and, jast as in EuglRnd the ito'$. and steel industries are now leo.ving 

'. the inland towns for the sea-porte in order to esc.ape the railw8Y chargee, BO in 
course (If time the chief manu&cturing industries will lc8Te countries where 
" aysteln of vested intoTi!:sta prevuilB and gradually establi~h ~hcDl.eh·e8 
elsewbere. . 

It ii impo1J9ible to prop up then iD.terclta. and it is ou aU acconnt, wi.er (betides 
bcinr lust) to deBt with them bylegi.alatloD. thaD to allow mawtra tD drift 
untl "olimo.z it reached. . 
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Darcy Lever Coal 
Company • 

Darcy Lever. 
Bolton, Lancashire. 

None. 

None. 

None. 

, 
None. 

--
o. --

; 

Give minen the 
eight hours' day 
and conapelthem 
to work every 
day; appoint Ar-. 
bitratioll Board 
by Act of p,,,lia 
ment. 

, , 

-



348 

EMPLOYER. 

District 

(1.) System, existing in the_ 
trade in the district providing 
for conciliation, arbitration, 
sliding-scales, or other means 
of preventing or arranging 
trade disputes. 

(ll.) Sy.tem of .... perativ. 
production, industrial part .. 
nership, or profit-sharing, 
attempted by finn. and 
results. 

(8.) Employm.nt by Govern
ment. or local authorities, of 
labour in the trade and 
district; and results as to 
remuneration and other COD
ditions of employment. 

(4.) Information 88 to agencies 
in the district for finding 
or providing work for the 
unemployed. 

(5.) Suggestion. as to statis
tical and other information 
relating to tnuie, which is, or 
sbould be, collected and 
published by Government. 

(6.) Suggested meBDS of avoid
, ing or arrangiog strikes, and 

promoting cordial relations 
between capital and labour. 

(7.) Other atatemen18 or IUggea
tiontl for the info:rmation of 
the Commi.sion. 

ROY AL COMM 1881011 011 LABOUR: 

OENERAL QUESTIONS. 

MINING AND 

235. 
QI1A..RUYlNG-c01'ttinued. 

236. 

Blain_ugh Hall Colliery 
Compaoy. 

Coppull, Lancashire. 

None. 

None. 

None. 

None ill required. .1 tbe 
demand for labour is greater 
than tb. 'upply. 

Adoption of a s1iding-scale, and 
Board of Conciliation to settle 
petty and local differencelil. 

None. 

1 

Parkside Mining 
Company. 

Frezington and Winder, 
Cumberland; aod Tindal

in-Furnt88. Lanoaabire. 

None. 

NODe. 

None. 

None. 

Extent and value of 
Spanish and other com
peting ore fields. 

Boards of ConciliatioD. 

237 

South Leicelterabire 
Colliery Compaqy. 

Coalrille, 'Ilear Leicester. 

None. except between muter. and mea. 

None. 

None. 

Nune. 

None. 
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. GENERAL QUESTIONS. 

MINING AND QUARRYING-continued. 
238 239 240 2·101. 242 -I 

I 
Del.val Benwell H knall C iii C i Tbo llke,ton Colliery The SnRilbeaoh Lead Mining 

ClandowD Colliery. Colliery Company. nc 0 ery ompany.: --Company, Limited. Company. 
I 

Newcastle.on· Tyee. Buelman, Nottingham. -I Ilke.stou. MinlJterley, Shrewsbury. Radstook, near Bath. 

-
None. None. Noue. None. None . .. 

. 

-
None. • None .. I None. None. None. 

, 

None. -- None. None .. None. 

. 

-- None. NODe. None. NODe~ 

- ~ . None~ None. None. 

I 
-- The Btanding joint committee None. Nothing to luggalt; supply 'Masters' AlsOCiatioD and 

which re~&te.! wages in , and demand will regulate men's Unions as a OOOR 
the (!ountiea of Durham and the question of wages. ciliation Board upon 
N ortbumberlsnd might be Axed prinoiple. of pay_ 
initiated with advantaufa' ment. No ooheraioD, 

H • Iliding-awe co d be and adopt a .liding-
mutually ~ed "I"'n and leale. 

- loyalllo aamed ont, It would 
be un ubtedly adnntageoua. 

, 

. 
'- - None. Do not believe .trike. aan be NODI. 

prevented by any Ad of 
Parliament. Fair and square 
dealing, u .. rule, will 'pfeoo 
vent .trikee. 
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EMPLOYER 

Distriet 

(1.) System. exi8ting in the tra(Te iu 
the district providing for, conl!ilift.. 
1:IOe, arbitratioD, aliding-lcale., or 
other means of preventing or 
atrongWg trade disputes. 

(2.) Sy.tem of co.operative produc-
tion, industrial p8.1'tne1'8hip, or 
profit-shamg, attempted by tirm, 
and Rault •• 

(~.) Employment by GOl'ernment, 
labour io or local unthoriticfI, of 

the trade and district; Ilnd results 
as . to remuneration and other 
conditi..:>ns of employment. 

(4.) InrormatioJ}. as to agencies 
in the district for finding or pro
viding wGrk for the unemployed. 

(6.) Sug-gamone as to statistical and 
other information relating to trade, 
which is, or abould be, collected 
and published by Government. 

(6.) Suggcsted means of avoiding 
or arranging strikes. and pro .. 
mating cordial relation. between 
capital and labour. 

I 
I 

(7.) Other statements 011 8UggeR
tiODIl for- -the information·.-.of the 
Commi8lioo. . _. 

ROYAL COldl,USSION ON LABOUR: 

GENERAL QUESTIONS. 

MINING AND 

243 

QUARRYING--continued. 

244 

CamertoD Collieries. 

CamertoD, Bath. 

Sliding-Beale war! in force tip 
till two yea.rs ago. but t~ll 
thl'Otlgb, owing to breaking np 
of the Muters' AUOCia.tiOD. 

None. 

. 

None. 

None. 

NODe. 

lrIu::h depcnds on the upright
DeI'S BDd fair spirit of leaders 
of Tmde Unions. und on tbe 
spirit in which they are met.. 

. 

The Trostt"ee of the 
late Countess Waldp.grRve 

(Radotock Collieries). 

Radetock, Somer.setahire. 

Formerly both arbitrations and 
B llliding.scale were adopted. 
.At present there are informal 

. meetings of coDSultation. • 

None. 

None. 

None. 

None. 

Nnne, except those already men .. 
tioned, . viz.: - ArbitmtioDS. 
s1idill~-sc!Ues, and Bourd.s of 
Conciliation. 

NODe. 

245"''-___ _ 

The Sneyd CamPI',. and 
Brickworks Company, Limited. 

Buralem, Stafford.hire . I. 
In all cases where difficultie& 

arise between employers 
and employes they atc 
gencraUy settled by con .. 
ference between the parties. 

None. 

. 

None. 

None. Except Charity Or
ganization Society; but 
RH Inbour i, generally jn 
demand it iJ not ret)uired. . ~ 

: 

In "iew of the agitation for 'j 

legi81ation to rule the·.' 
hontl of Illbour, it win be· 
well if the time worked by I. 

those- seeking it should be , 
inquired into. ' . . 

.Am anxious that some· 
IUTflhgemeIit Hhould be corne 
to, to avoid tht constuD~~ 
strain between employer J. 
aod employed. 

. 

' . 
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GENERAL QUESTIONS. 

MINING ~~D Ql!ARRYING--cOntinued. 

246 247 . 248 249 2::10 

SWI'oni Coal 'Hanle,. Colliery Company, Aldridge Colliery 1~1tcrw"ter Grecn state 
and Iron Company, Limited. Cowpally. Limit~d. Coppice Colliery Company. 

Company. 
Limited. 

Stoko<ofi·Treot. Hanley. Aldridge, Staffordshire. Rrownhills. near ,watsoJJ, Elterwater, Ambletlidc, 
Staffordshire. Staftordshire. Westruorelana • 

• 
NODe. None. - Wages b<lard workinG' 

on a sliding-scale in 
the Black Country, 

None. NODe, 

and an employen' 
assooiation in the 
CaDDock Chu.se 
dimiet. 

None. None. None. NODe. Not directly. 

None. None. Noue. None. -

None. None. None, exoopt Dis- None. --
cbargee}, Prisoners' 
Aid Society. 

i 

None. None. Returns showing ave-r- -- --
age ~rnings of 

. 
milleT'S and oth6' 
workmen; also 
actual bours of 

~ labour and absen .. 
tees from work. I 

Sliding scale. -- The establishment of -- -. recognised and 
- authoritative Con-

cilia.tion Boarrls. -

. 

-- -- - -- --

I 
I 
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GENERAL QUESTIONS. 

MININU AND QUARRYING-CO'l'ltillued. 

251 252 -.-----''-==---

EMPWYER - -{ 

Jjistrict -

I 
(I.) System e:r..iRting in the trade in I 

the diHtnct providing for coDciJia. I 
tiOD, arbitration, sliding.8cales, or 
other means of preventing or 
lU'l'RogiDg tmde disputea. 

I 

0).) System of co-operative r:roouc- Ii 

tion, industrial partnership, or 
profit--sharing, attempted by firm, i 
aDd results. 

(S.) Employment by GO'f'emmcnt, 
or local authOl'ities, of labour in 
the trade and diRtrict; and results 
aa to remuneration and other 
co.omtions of employment. 

(4.) Information as to agencies 
in the district for finding or pro
viding work for the unemployed. 

(5.) Suggestions .. to statistical and 
other information relating to trade, 

. 'Which is" or. should be, collected 
rmd published by Government. 

\ 
(6.) SUf!:geated mea.D! of avoiding 

or arranging strikes, (lod pro .. 
moting cordial relations between 
oapital a.nd labour. 

('1.) Other statements or Bugges
tlonl for the information of the 
Commission. 

I 

Wombwell Main Ccallit!l'J' 
Company, Limited. 

],'ienl' Barnaley. 

Wombwen Mam Company, 
Limited. 

Wombwell, near Ba.rn8Iey. 

DeplltatioD. of minen m~ots 
m&nager, aod each party tries 
to come to terms. 

ArbitratioD 811d conciliation. 

None. 

None. 

None. 

None. 

None. 

NODe. 

NODC. 

None. 

None. 

NODe. 

In easeB of strikes the master's 
• property and interest ought to 

be protected, and.. any work
penon accepting his tenna 
ought to be protected by 
Govemment, whIch .-at present 
is not 80. Cordial relation.
ship is nonsense, it is a ques
tion or supply and demand, 
and any (lOnditiQDB brought in 
to upset lhiB are unreal IUId 
imaginative. 

Whfne\'er a settlement cannot 
be effected. the c:age should be 
referred to independent arbitr ... 
tion. '< 

-- : 

I 
I 
I 

Boyland Silkstoue Collie.., 
Company, 

Hoyland, ncar Bu.rosley. 

None. 

None. 

None. 

None. 

None. 

None. 
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. GENERAL QUESTION~. 

254 
MINING AND 

255 

QUARRYINo---oontinued. 
256. 

Straft'ord Collieri6l. 

Dodsworth. near :&maley. 

None. 

NODe. 

None. 

Noue. 

None. 

Old Silkstone and Dodworth Coal and Iron 
Company. Limited. 

Old Dodworth. near Bamsley. 

Some arrangement bltween the Sooth York .. 
.shire Coal Ow...... A ... ciatio. snd Ibe 

. Sootb Y OI'ksbire Miners' Assooiation.. 

NODe. 

None. 

None. 

None 

Houghton Main Coal 
Company. 

Littl" Honghton, 
Hemsworth. 

None. 

None. 

None. 

NOJ1b. 

None. 

A representative committee Ofl We are or opinion that tbe facilities for obtain· Sliding ... cale or arbitration. 
IJ:lD8ten and workmen. should mg alcoholic liquors by miners ill the chief 
be appointed to dectde aU source of the greatest difficulties which col· r--
matters in dispute, the men liery owners have to contend with, and that ' 
and 1D&tlters ~eiDg to abide the general conditions surrounding the 
by such comDllttee', decisions. miners and their families are ~08t injuriously 
~D connexion with this com- affected by the existence of the practically 
mittec an umpire. who must be unlimited opportunities of obtaining intoxi- , 
independent of eitht!!' aide, to eating drinks. We believe that the miners 
sit at Illi meetinga and hear all are fwly aWA.re of the evil cODsequeneea 
disputes. arising ~ themselves and families from tbis 

None. 

U 72268. 

. cause, and that tbey 'Would summarily put an 
end to it if they had the power to do eo. At 
J?ftsent, magistrates and lieensing D.othori. 
lIea have control of the matter, and there is 
no hope under the ciroumatlUlcea of 01 
8ubstantial aDle:odment. 

No .... 

353 
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Wooley Coal Company. 

Darton, near BamBley. 

None. 

None. 

NODe. 

Conciliation Board for 
each mining distl'iot. 
similar to tbe ODe exist
ing in Northumberland. 

Yy 
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EMPLOYER 

District ·1 
(1.) System existing in the'trade in 

the district providing for concilia
tion, arbitration, sliding-scaJes, or 
other meRIlS of preventing or 
arranging trade disputes. 

• 
(I.) 8yOl ... of oo-operative produc

tion, industrial partnerShip, or 
profit-sharing, attempted by :firm., 
and results. 

(3-.) Smplayment by Government, 
or local authorities, of labour in 
the traie and district; and results 
88 to temunemtioD and other 
conditions of employment. 

(4.) Information as to agencies. 
in the district for finding or pr0-
viding work for the_ unemployed. 

(5.) S~gestions as to statistical and 
other mformation relating to trade, 
which i., or should be, collected 
and published by Government. 

(6.) Suggested means of &'f'oiding 
or arranging strikes, and pro
moting cordial telations between 
capital and labour. 

(7.) Other statements or sugges
tions for the information of the 
Commill8ion. 

RO-Y AL COMMISSION ON LABOUR: 

GENERAL QUESTIONS. 

MINING AND 

258 

QUARRYING-continued. 
259 

lImen Clough Colliery , 
Company. 

Birstall, near Leeds. 

Since formation of W 6St Riding 
Coal Owners' Auociation about 
18 months ago cases of dispute 
bave been referred to a joint 
committee consisting of em
ployers and miners' o1licial., and 
with l!Iatisfactory results . 

None. 

None. 

Few. unemployed; 
aetive. 

dema.nd 

Nett number of hoUl'8 worked by 
miner. in one yeltr. 

ConciIiatic.n Boards consisting of 
men actively engaged in the 
work on either side. 

Joseph Haigh, Esq., 
Victoria' Collieries. 

Brnntclift, Leeds. 

Conferences between masters' 
and men's association. 

None. 

None. 

None needed. 

None. 

None. 

None. 

260 

Howley Park Co-operative 
Quarry and Building Society, 

Limited. 

Morley. 

None. 

Failure. 

None.. 



• 
Messrs. H. Br~$'" Son, & Co., 

Limited.- Colliery Owners. 

Whitwood.Normanton, Yorkshirer , 
A joint committee of rapre-

sentatives of owners and 
workmen. . 

..., 

Yes, at one. time, but wall siv~ 
up years ago. 

None. 

......... 

~~ 

-

• 

--, 

•• . 
I 

--

-- I 

___ 0 
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GENERALQUEI3TIONS. 

MINING AND 

262 

QlJARRYIN~ont~. 

263 

• 
Wharncliffe Silkstone Coal I Unstone Coal and Coke 

Company. I Company, Limitetl. 

Ta.nk:erley. Barnsley. Unstone and Dunfield, Derby. 

None. NUDe. 

" . 

.. , 

None. None. 

None. None . 

None. None. 

None. None. 

.. 

Nothing to ofter. None. 

, 

None. 

/' 

264 

Lofthouse Colliery Company. 

Near Wakefield. 

Coal Owners' and Miners' Asso-
ciations metlt and endeavour to 
settle wages' disputes. 

-

. The colliery was commenced aD 
the eo-operative ."stem in 1873, 
but was abolished in 1880, owiu2' 
to workmen not wor~ in 
harmony with the prineip e of 
eo-operation. 

None. 

None. 

. 

None. . 

Conciliation Boards and arbitra~ 
tion if workmen would loyally 
abide by the decision conjointly 
with employers. 

None: 
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EMPLOYER 

Dist.rict 

(.1.) System~ ~xisting in the trade in 
the d~t.riet proftdiog for coneilia-. 
tion. u-bitntioD, -aJidi~ 01' 

other meaDS of preYentiDg 01' 

~ tnde dispu ..... 

(3.) Employment .y Goftftl1ll<lll, 
or local oothorities, ol _ iD 
the trade ODd diotric.; ODd -
as co ftlllllneratioa ... othI!:r 
concliti_ of "",plopa __ 

(6.) ~ ....... iriool ODd 
otIIer tafonDoIiou ~ to Indo, 
well is. or &b1Mlld be, 0011 I 
ODd pabliihed by Oo.a_to 

(7.) Ocher _ ...... __ 
tiD. fw tile iDforatuioa of the 
Cremmj;ejQIL 

ROYAL COlUll.<SIOlf OX LAlIOUB: 

GENERAL QUESTIONS. 

MunNo A!ip QUARRYIlI'l1-<lOnti .. tud. 
265. '266. . ' 

; 

Noae. At I belieft ODe iI ~ ........ 'ea· _ ... -.ri.,.. 
..bout .. be tried, • C-- 'I·· ... _ at ""'- -
eiliatioo Bo.rd, CCJDSis&.. aiatednddiding OM"" 
iDg of '"" _ ODd m' ...... '- rriod, JJ.I both 
a.J ____ ~ lioiI.-priftte 

....., 2~~ 
ft!a:II'I8l to. W' e 1M DOl: 

~ ~ "'" ewpIu,y_ • 
... I. 

N ........ ol"",. 10... oIwa" _ploy -
-.ea th8eu. be oJeeieed 

N-. 

U ..... of __ 

....ud""dnwaup"
loy tile _pla,- ODd 
~ _ be 

"-" r..r ....... .. ... _a .... ODd_ 
,n.. --- n.e ...tM!a. • 
~ is CUI: *I' N , 
... ~_ill 
wouIcI M .-..1_ as,~ 

'ruD -"" , 'DO<L I 

26'7 • 

If_ 

H~Colin 
Domlop. Co. 

Ir ..... 
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GENERAL QUESTIONS. 

MINING AND QUARRYING--1l0ntin'Ul1d. 
269 270 271 272. 278 -

Leadbills Silver Lead Portrush Mining Crommelin Iron Ore. Cronebane aDd Tifron8Y Mining CompIlny of MiDiog Company. C'..ompaoy. Company. Miue •. Iroland (Lolld). ; 
- I~ 

Leadbill .. Lanarkahi.., 
Port:ru&h. County ADtrim. Crommclin. County Ovaoa, Oounty Wioklow. JJugamore aUll Glooma-N.B • .Annim, Ireland. hlro, County Wicklo" . •. 

. ' 

--. 

\ 
-None. None. NUllO. - None. 

, I 
--

None. None. N ..... None. None. , , -
, 

None. - None. None. N~e. NODe. 

i 
; -
, 
I· 

- . None. NoDe. NODe. N ..... Nonl. 
• -. 

--
Nonc. N.,... None.. Non .. --

. 
None. NOI1O, None By kind treatment; IIIld --- fair wage •. 

-

No .... None. None. None. --

, , 
-

I I 
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GENERAL QUESTIONS. 

274. 

BMPLOYER 
{

MOl"". 
Yarrow&Co'J 

- Shipbuilders, 
&C. 

, 
Di.trict - { 

11.1. of Dogs, - I Poplar, 
I London, E. 

(1.) S1Btem e:JistiuK in the trade in 
the district providin~ for concilia
tion, arbitratioD, aUding-scales, or 
other mean. of preventing or 
arranging trade ai.putel. 

(t.) System of oo-operative produo
tion, indoatrial partnerahip, Or 
pro8Hharing, attempted by firm, 
And reaultIJ. 

(8.) J!mplopnen' by Goy.ramon" 
or -local Buthoritiea, of labour in 
the trade and district i and results 
&8 to remuneration BDd other 
conditions of employment. 

<4.) InformlltiOD as to Rgenciea 
in the dil'ltrict for finding or pro
viding work for the unemployed. 

(5.) Su~ge.ti.D8" to statistical and 
, other Information relating to trade. 
whioh ill, or should bet collected 
and published by Government. 

(6.) Suggested m ..... of avoiding 
or Ilrranging strikes, and pro
moting cordial relatioDs between 
capital and Illbour. 

(7.) Other statements or I .uggu-
tiona for the information of the 
CommiS8loD. 

Not aWflre 
of any. 

, 

None. 

NODe. 

SHIPBUILDING, &0. 
275 

The Themes Iron Works sDd 
Shipbutlding Company, Limited. 

Blackwall, London. 

There is 'DO arbitration or COD
ciliation machinery in our 
district. loch meaD8 of recon
ciliation are very desirable, but 
iII the ease of a aeriollJ strike 
it is very difficult to fiDd people 
competent to deal with the 
highly technical qUettiOD in
volved. During our strikes (at 
their request) I went twice 
bldore the Conoiliation Com
mittee of tq.e London Chamber 
of Commerce. and while I 
could Dot but hODOIll' the 

I goodneR. of their intentioDs, 
I oould not also help realizing 
how antirely they failed to 
appreciate the point at ill81le. 
There is such a thing lUI crying 
peace, peace, when there is 
no peace, aud this is one 
dangerous tendency of con~ 
cilia~nn at any price. 

Fellowsb\p Portera' Heheme. 
Pro6t-.l:iaring. wstlranee. 
How far they have affected 
the temper of the workmen I 
cannot Bay; they.are only just 
started, and only in eertain 
(\epartments, but with regaro 
to the future I have complete 
confidence that the combina
tion of these three principles 
will prove, wherever they are, 
properly applied, the final 
solution of the difference 
between capital and labour. 

None. 

None. 

None. 

BBI answer to Question (2) above. 

I would earnestly preIS upon the 
Royal Commission the desira~ 
bi,lity of legiSlation tawards the 
enconragemeDtofthe~rinciple. 
of fellowship. profit.-shariog, 
co-operation, insurance. My 
space is too limited to discus. 
these qUE'.stionlJ here, but, if 
(lesired, I shall be pleased to 
watt upon the Commission and 
)11&00 my view. before tbem. 

276. 

MI:sSrB. Ritson & Co., SbilJbuilding. 
Timber Yard, and Bail Making. , 

Maryport, Cumberllllld. 

None. 

None. 

NODe. 

None. 

None. 

None possible. ifwork abundant. 

The iron-workel'8 in the yard were quite content 
with the wages they were reeeiviug before the 
strike, but the soeiety. which is called the 
Friendly Boilennaken, whoae bead centre is 
Newcastle,decided that all yards in the OOUDtry 

.hould pay the same wages, and they came 
down and told UI if we ilid not agree they 
",oold take every man away, which they did, 
and found them ~mpl0.fment. None of the 
men wished to lea". but were com~lled to. 
If small towoa like Maryport were compelled 
to Pll1 the higb wa~ of a large centre like 
Newcalrtle. Liverpool. and London, it would 
stop shipbuilding and ship repairing, .. owner., 
UDle88 they ean get lOme advantage, would 
build and take their vesselH to loading portll. and 
pay the uniform. price. We are strongly of 
opinion tbat uniODS of workmeo .hould be 
restricted to their own districts, lUI one district 
with colIUllalld of work. could very soon cripple 

J:t the amaUer ODee, and compel IDO.stert to close 
, their works. 



GROUP A."':'REPLlES FROM EMPLOYERS, 

GENE~ QUESTIONS. 

SHIPBUILDING, &o.-conti'r"""d. 
277. 

Palmer'. Shipbuilding and Iron Company, Limited. 

JarroW-Dll-Tyne, Durham, Howdon-on-Tyne. Northumberland, aud Mulgrave, Y01'kahire. 

None, 8Xeept in the pig iron, manaiurtnred iron. and manufactured steel trade. 

None 

'None. 

NODe. 

NODe. 

859 

An efficient means of avoiding strikes coold be formed in the principle of conciliation .nd -arbitration, as this otl'ers an et!eotin meaDS of 
an understanding being arrived at between employers and employed, or betw~D parties representing both. The North of England 
Hoat'd at Conciliation and Arbitr&tioD for the iron and stet\1 trades is a gO'ld illustration of this. A Board., of Arbitration ill formed on 
the baais of conciliBtion,.a.t is, endeavourio&, by compromise or by reference to a mutually appointed arbitrator as a last relonree to 
8ettlements where discU9810D8 of, a QODcUiatory nature which are resorted to in the first instance, both at the board and standing 
comrujtteP.. hllve nut been Rllcceuful. Several temporary arrMDgt'men ts on the same basis have ocCftAionally been instituted for 
tcmpom:ry purpOBes in other branches of our trades, courte 80 formed, howE'ver,-should be legalised and their awarde made binding. 
80 that the employer may be protected from the eJll)?loyed, should the hltter brenk awa.y from the award and vice vers&. Re80rting to 
striking or lock..aut should be forbidden by law, it belDg left open to the partiet' to resort to conciliation or arbitration voluntaril::y. 
with power to arrange their conrt, arbitrato1'8, referees. &c" but with the obligation to reltister the findings or awards in lome public 
office. the law then takibg cognizance of them to superintend their enfol'cement by penalty or otherwise. MeaDS sbould. however. be 
fonnd for providing either party with a legal court of arbitration, or arbitrators, or referees, before which tbe objecting party should be 
summoned, and a decision given acoordingly. In the event of one si,le oot appearinlt. the court should have power to satisfy itself lUI 
to tbe reasonableness of the claims made. or the obj~tions ofthc opposing party to appear, and to give and order aecordingly. In the 
e,'cnt of the court being satiRfied that the party claiming had a fair case~ it shonld have power to call on the other .ide for evidtmce, 
intimating that, if it waa not forthcoming. an award would be given, notwithlltanding, Becording to the information r!Ceivtld. What i. 
intended to be lOt fortb bere is the opinion that the difference between employers and employed, and betweeo the different lIectiODI 
of mt"D employed .. are destructive of the heat iDterests of the industrial community, and that: some means is essential to miDimiae 
their differenCCl and to settle them without impairing the cordial relatidIUl that Mould obtain between employer Rod employed. 
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'1ENERAL QUESTIONR. 

SHIPBUILDING, &CJ.--conti11lU£ll. 
278 279 280 281 

--------.. -~~_;--..!.~-_r_--~'----_;:__---.. - ='---
EMPLOYER 

{

Messrs. W. Gray I 
&; Co., Limited, 

- Iron and Steel 
. Shipbuilders.· 

Meall1'8. Fnmeae, 
Withy,. Co., 

Limited, Iron and 
Sloel Shipbuild .... 

Meun. Willillm Dobson 
" COo., Shipbuilders. 

District _ { Wesl HartJepool, Middleton Shipyard, 
Durhom. West Hart1epooL Lowwalker-on-TJ ne. 

. 

(1.) System existing in the trade in 
the district providing for concilia
tion, ·arbitration, sliding-sealefl, or 
other meaDS. of preventing or 
II.rranging trade disputel. 

Nol at preteDl. 

(2.) System of CCHJperative produc
tion, indultrial partnership. or 
profit--.haring, attempted by firm, 
aDa, reaults. 

None. 

(8.) Employment by Government, None. 
or local authorities, of labour in 
the trade and district; aod resulta 
as to remuneration and other / 
oonditioDs of employment. , 

i4.) Information as to agencies None. 
. in the district for finding or pro-

viding W()rk for the unemployed. 

(5.) Suggestions as to statistical and None. 
other information relating to ~de, 
which is, 'Gr ahou1d. be, collected 
and published by GovernmenL 

(6.) Suggested means of avoiding __ 
or arran~ strikes, and pro-
moting cordial relations between 
capita.l and labour. -

(7.) Other mtementa. or Bugges- _ 
. tions foJ' the information of the 

Commission. 

None, but onder The employers and the work-
cODsidemtioD. men'. delegate. have meet

ings and try to arrange the 
wage qUettiOD. 

None. NODe attempted. 

NODe. 

Not a.ware oC aDY. 

'None. 

The endeavouring 
to obtain· juat 
COnc:eptiOD of the 
varion. affected 
case8 between 
employers and 
workmen, and 
the arrangement 
of aame by con
ference md COD
oiliation. Very 
importanl that 
workmen .bowd 
loyally ~ accept 
cleciaioD' mu
tually o"iT"d .. 
~_ this 1I(a1. 

None. 

None. 

None. 

No't?e. 

Conciliation Boards. 

None.-

M ...... A. Stepben and 
SoDS, Sbipbu.ildera. 

Dundee. 

No stated system. exitta, but 
when disputea ariH em
pJoyeraare alway. willing 
to meet deplltations from 
the men to dilGUli the 
queetion at issue. 

None. 

None. 

None. 

None. 

None. 

None. 
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GROUP A.,-llEPLIES FROM twPLOYERS, 

GE~ERAL QUESTIONS. 

SHIPBUILDING, &c.-contin",.d. 
284 285 

I The Fairfield Ship- . 

I Ay~_~,hi~ I __ M_"'_"_'_C_. _8_' _S_W_8D_a_n_d_H_an_te_._,_~ 1~._UU_H_d_mg __ Un_d_E_n_g>_',_,._er_i_n_gl __ ;-_M_e_S_"'_'_J_._o_n_d_G_' _T_h_O_mB_O_D_' _L_im_i._ed_, ___ _ w.-u Shipbuilders. ComP'WY, Limited. .I!.'ngineera and Shipbuilders. 

, 
Fairfield Works, 

: 1 __ -Ayr, N.D. Wa11send~ Newcastle-on.Tyne. Govan, by GIB.<agQw. Clydebank, Dumllartonshire. 

'~----+-------------~--+---------+-------~----------~---

r . 

:. 

None. 

NODe. 

None.' 

None. 

None. 

None.. 

_ NODe~ 

None. 

-
None. 

None. 

Non .. 

None. 

I 
I We wi.b to call nttention to' the fact. that 

in the more important branchos of our 
trade the admisaion of apprentices ~ 
rigidly restricted by the Trades Unions. 
By this mean!! the wages of thOle 
branchos restricting the number of u.p
prelltices arc kept vcry high. and through 
sclU'cityof workmen it ia rendered difti-

I cult to give prefercnce and 8ncouro.ge
ment to ~d and steady workmen over 
the uDllkilful and Dnsteady. - Numbers 
of ladR are prevenWl from learning any 
skilled trlld~. and are driven into the 
rauks of the unskilled labourers. who 
ore too numerous I'LDd are very b&dI y 
paid aud badly employed. 

U 1926S. 

•• None. 

None. 

None. 

None. 

None. 

We are not connected 
with any association, 
and, acting inde
pendently, we can 
settle disputes with 
our 0'''0 men much 

, better tlmn is Qsually 
the case where 8 

Masten' Associa
tion is concerned. 

. 

None. 

None, furthllr than what ill arranged between Executive 
of Societies and the General .f.ssociation of Clyde 
Engineers and Shipbuilders • 

None. 

{{oue. 

None. 

None. 

Means of avoiding strikes :-When employers and 
workmen cannot agree over a dispute, either regard
ing wages or other mattel'8, there ought to be inde
pendent arbiters appointed by Government, each 
ha.ving a separate district, who would be appealcd to 
in .!tuch cases. For instance, there has been a strike 
of ironworkers on the Clyde which laSted for six 
wceks l although the terms of al,rreement had been 
tLl'rangeil between the Executive of the men's 
S(w.ietyand the Masters' Association; bllt the men 
declined to act on the Bame. While it is pcrfectly 
trae that the men favoured this strike, still iron~ 
workers aft composed of several classes of trades~ 
men, and tbe voting power ia in the hands of the 
moat unremonable and illiterate members, who form 
the majority. Ifsucb an official,as above described, 
existed, hiA services might have been advantageouMly 
disposed of in this instance. Even "he'D armuging 
terms of wages for a period between Employers lUld 
Workmen's. Executive." this official might be chair~ 
roI'LD of these confereDces. His deeision should be 
final and binding on hoth parties. Such a system 
would force both masters and men to (annulate 
reasonable demands only. 8S otherwise they would 
be aware that t;hey would not bave the -- Slightest 
chance of obtaining any undoe advantage, and thcreby 
bring trnde to a crisis, as they do at present. Whilst 
the foregoing may not be the best method of solving 
the strike difficulty, some fluch measures ought to bf'J 
adopted (or the saf.ety of trade, 8S strikes are 
becoming perfectly intolerablfl, aud entail 80- eoor· 
moUS wast..;, of time and 1H0nuy. Disputes generaUy 
eDSUU when trade is good, and "hen there is some 
hope of getting a retnrn tor the capital expended as 
wcllas when the ma.ximum o.mOlmt of· wages caD be 
earned by workmen, with the result that dis8stt"r is 
caused to employers and workmen alike. 

Z z 
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SHIPBUILDING, &c:-<JOntinUd. 
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EMPLOYER 

-\ 

~I.) ~SJ'tem <.istin/!· in th~ trade in tb cliotrict 1 
providing (OJ' conciliatioD, arbitration 8liding~ . 
scales, or other means of prevenUug or, rrangiDg 
trade disputes. 

(2.) l"Yldem of co~oJ't'Tati'le p1'odnctioD, industrial 
partnt1"8hip~ or pro1tt sharing, attempted by firm, 
And TectO'ts. / . 

~3.) Employment by GovCl'Dment, or local 
authorities, of labour in the trade and district i 
and results R8 to remuneration ud other condi
tiOlls of employment. 

, 

(4.) Information 88 *"0 agenoies in the district tor 
Aodmg or providing work for tbe unemployed. 

(5.) SuggestiODO as to statiaLicaland otherinforma.
tion relating to trade, which is, or .bauld be, 
collected and l'ubliBhed by Goverument. 

(G.) SDg~e8ted means of avoiding or arranging 
strikt>s. and promoting cordial relatiODS between 
capital aDd labour. 

(1.) Other statements or suggestioDS for the 
information of tho Commission. 

Me86l'1. Ra~e and Ferguson. 
Shipbuilders a.n~ Enginee1'8. 

Leith. 

No ... 

None. 

NODU. 

·The association for the poor, Leith. 

I 

None. 

By giving the men all ~ they uk; no other 
meaDS we kuolt" of can prevent strikel. 

We are strongly or opinion that picketing ought 
to be made illegal. and 811:0 the remiction..of 
apprentices; this, 50 far as ironworkers are 
concerned, is becoming 8 question of great 
momt'nt both to employers and the general 
welfare of the country. The present practice 
of causing apprentjee~ to strike along with 
the men should also be made punishable. 

, 

287. 

Me(llsn. Wm. Simon. &; Co, 
Bngineers aod Shipbnilders. 

Renfrew, Scotland. 

NOLlo. 

\ 
None. 

None. 
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364 noy AL COMltllsHlON ON LABOUR: 

NUMBERS OF WORKPEOPLE, WAGES,_AND HOURS OF LABOUR. 

ENGINEERING, IRoN ,\liD S1'EEa., AND GENERAL Ml!"fAr;" TRADES. 

District 

N umber of employer. ·or establisb
ments connected, with Association. 

Aggregate numiJer of workpeo'Ple' 
,~mploycd by such employers or 

, c8tablh.hmCIl~. 
CODstilutioo, gt"ueral objects. sub--

8Cripti0I1S~ lUld benefits of ASBOCia. 
tioll. . . 

Manner in -which Association acts, 
if dealing directly at indirectly 
with matters of difference arising 
between II.8sociated employers D.Dd 
their wflrkpeople. 

ActioD tukClJ by As!ociatioD with a. 
view to fixing ratel! of wages, 
regulating the hOUN Clf labour. 
01' genera11y prescribingconditioDs 
of service for the observance of 
members of the Association. 

ltepresentationl or information 
offered for the consideratiog. of 
the CommiSBion undAr the follow
ing beads: 
(1.) Wag .. ,.... 

(a.) Their RUlount and fluctua.
tions. 

(b.) Mode of payment, wnether 
by the hour, day, or week; by 
piece, task, or through sub..con
trnctor. 

(c.) Deductions by fines 01' 
othel' forml!l of stoppage. 

(d.) Truck-system or p&yment 
kiud. 
(t.) Alluwances in form. of-
(1.) Bonu - -

(2.) Deferred pay, sDch asmck, 
pension, or other illsurBnce system. "

(8.) Free house, land, food; 
clothing, or other allowance.-or 
advant.a.l(c. 

(f.) Length of notieP. for 
eurling engagement. 
(2.) Hours of Labour:-

(a.) Ordinary or standard 
hours of labout'. 

(h.) Overtime and its re
muneration. 

• (c.) Ni~ht shifts and their 
remunerati'ln. 

(d.) Sunday work and its 
remuneratiob. 

(f') Wel:'kly lut-If-hollday or 
other holiday with or without 
payruent. 

288. 28!I. 

West CUDlb(!rland Iron Matlters' 
Association. 

West Cumberland. 

19 e.tabliahmenm. 

About 1,500. 

, . 
The geoetal objects of the Association are to 

r~ulate oJl matters affecting production, 
trade, and \Voges. '1'be benefits. are sucb &8 

may be dtrived from united action. Money is 
raised 88 required by call. 

Matters of difference are amicably settled by 
meetings be+oween tbe representatives of tbe 
cmployerd 8.Dd workmen respectively, or by a 
joint committee select.ed. from such represen
tatives, or by arbitration. 

Yet;. 

Sliding-scale atta<rhed. (See AppendiX No.6.) 

Per dRy, pajel weekly; maRte1'8 prefer to PilY by 
tonl1ag~ btlt the men.l'i:luse to accept it. 

No deductioDs. by fines enf-orced; stoppages on 
account of" medical attendance, rent, sick 
club, and unioll paymentJ!. are made by desire 
afthe men. 

None. 

None. 

~one. 

None. 

At most works 7 days, at a few l' days. 

Blast fornacemen 8 hours; 1)IMt enginemen Rnd 
boiJermen 19 bout's; all othErS 9 hours a day. 
After 64 hours per week time and quaner. 

Nothing extra. 

Sunday work at time and half, except in tbe 
case of mcn aD. 8 hours sYfltem. 

Men 'Working 54 hOUl'l per week ceMS work 
at I p.m. on Sa.turdays .. 

Wear Engine Builden' A8IOCiatioll. 

Sunderland. 

4. 

Abont 2,500. 

Settlements 01 disputes between eJDploycn and 
their 'Workmen. A88ociation pl'tJtects its mem
bers from attacks by the workmen. Sub8crip. 
tion coven only expensea incurred. 

By conferences with representatives of the work~ 
men. 

'rhese ~ubject8 are, as occBllion may require, 
negotiated between the employen and represen~ 
t.ative¥ of the men: 

A vBraga 30,. per wepk at present; fluctubte with 
state of trade.. 

Time wages general rule, little piece; .earcely 
auy tatki no payment through sub·contractor. 

None in use. 

None. 

Occasionally for extra exertion. 

None. 

None. 

None gi .. en or required. 

58 boom per week (since March 1890). 

NoW' restricted "by agreement between employcl'fl 
and men: fiBt 3 houl'S (after day work), l} day; 
remainder of night, Jt. 

12 hollJ'8 reckoned iu pay as _ 15 hours • 

, 
Double time, but only worked ill cases of emer

genCy. 
. BaH-holidays on Saturdays. 
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NUMBERS OF WORKPEOPLE, WAGES, ANp HOURS OF LABOUR. 

ENGINEERING, I/{UN AND STEEL, AND O"NERAI, METAL TRADES, 

29() 291 • 292 .----,----- ..... :.........----,----------
Iron Trad~ Employers' AssocintioD 

(General). 
Iron Trudell glllph~yer8' Association 

(C~rditf DrQ.Dcb). 
IrOD ·.I'rad~s Employers' A!lBOci&tion 

('l'yneside Brauch) . 
I----~.------~.~.---I~~-------------I-----------

All over England., 

4.bout l40 est.ablishmentll. 

From 70,000 to 80,000. 

To defend itR memhers ugnin"'t combina.
tions of workmeD and trade unions 
scelting to impO!:w I'flstrictive conditions 
on their trnd('~, o.nrl to secure mutual 
support nnd,eo-operation. &c., &c.. -

nistril,t bl'ftDChe.."1 uS'JaUy deal dltect. 
DeputationI' are urunn, appointed f .. OM 

each side, who meet and discUss matters 
in difference. 

Our rli~trict bmnehcs tf\ke cone;rtro BCtiOD 
in these matterll. ~ Our General Associa
tion doel:l not h:aterfere unless asJsed to 
do so. 

The tmdcs Vilry 80 much in our diff'eTeut 
di~tricts that the wages arc not uniform, 
hut tbe fluctuntion, front thp. same cftuse 
are !llUull in the diffcrent branehes of the 
trude. 

1.0 the engineering IIhops there is 80metimes 
.• piece-work. but not alway., and in lIome 
shops it is not allowed by the Union. In 
shipbuilding ynrds nearly all steel and 
iron work is done by pieee-,..ork, and in 
some di:;tricts the wood "ork also, and in 
the machine sbops generally piece-work, 
nlld men can earn wages from 25 per 
ceut. to 15 per cent. over datal wages. 
NI} payment through lub-contractor. 

Not aware OraDY. 

I n some forms ot piece-work there' is a 
bounl paid on the completion, being 
the diffllrene~ between price ag~ed upon 
And the datal wagel paid. ~ 

Varies ia. Ilitferent districts from 1 to 7 days. 

Ynries rrol~ 53 in somt'- plHCOB to 54 hours 
ill others. 

This nriea oonsidcnlbly,in. diJl'ereut districts, 

I 
but u!lu~lIy time Ilnd quarter for fir,t two 
houl'll and tilUc aqd It. htllf afterwards, 
Rlthou~h sometimes double time after the 

I 
firl:lt fOllr hours. In 80me importa.ntplaces 
first four hOUfS r.oUDt as time and quarter~ 

I 
I't.'~t of night time and half. 

This ylt.rit!s cODNidcrably where night shifts 
Ilrc worked. lu some places, such as 
'I'YIlC alld Wear, time and quarter, BOme 
time and~n third, others same as overtime. 
l)oubl~ time usunlly~ but Dot always. 

'I S'!I.tllrliu .. y hwf~holiduy, C"..bristmllS Dl\y~ Good. 

\

' l'riday, nn..i recognised ~oliday:t\ in the 
rlistl'ict J such ill Bank holiday i but tile 
holidaYIi vary a good deal· in different 
places. No payments except time is 

~ . worked, except to office clerks. 

'Cardiff, Penartb, 4ud Barry. 

13. 

•• Abollt 5,oon. 

To o.s.qimiJute rules nnd rate& of 100bol1l', &0. 
as luuch KS IIOMiible. 

Direclly throngh' su.b:c.ommittt'0. 

YeI, to $ Ii roited extent. 

NODe 't~rough sob.ccntra.ctor. 

64 hOllrs per WI.'ek. 

. Various rates. 

Variou8 conditions. 

No pllyment for holidnys. 

The North and SOUlll Banks of the'l'ync. 
from the sea 10 miles inland. 

12 firms • 

About 15~OOO. 

The settlement of dispntes IlflStnf( with the 
. workmen and ror aft'ording mutual !lupJlort 

to CMb other against attncks by tl'odAS 
unions. The 8ub~oriptiol1!1 \'.fuy !lud are ~olely 
forilie pur}lose of meetiug Olll'reut l'JtPcn~es. 

nCf,l~ Itirectly by eonfercil(l~ with tl."lputl\
cions or tbrough cOJD,mittees ilppointcd by 
each Pal\Y. 

The matten ref6l1'cd to form &ub~cts for 
~gotiation by this AS81)cintion with the 
workmen. 

The w~cs of tlkilled &rtizoos vary at present 
from about 32s •. to 38s. per- week; unskilled 
labourers -earn from about 188. to 2~s. per 
week. With the various rates between tlu':!lIe 
limits, the average of the whole mCll em
ployed is about so,. per weck. The ratea 
of wages flllctuat~ with the conditions Of the 
labollr market.. 

Chiefly by the. haur, day, or week. Moderate 
proportion by piece, very little by tllsk . 
Some piece-workers pay their helpers. 

Only a few fines for breaches of disciPline, &0. '; 
g~eml11 go to sick fund. 

None. 

Sometimes for oxtra exertion. 

No uniform rule; allowance fClr accidentS not 
uncommoD. 

None. 

Largest· proportioq 1 days j oumbeI of C38es 

Done is re~uin3d. 

53 hours per week. 

The amouDt of overtime that may be worked 
has recently been restricted j it varies in 
eases of new work, old work, or repairs. 
The larwst portion is paid for at time and 
·8 quarter •. 

Night shifts are 19 hOllrs eacb;. paid at tbe 
rate of 15 hoarS. 

". Only in specio.t c88(>i. 1>oub1c tune. 

i , . 
• 

Half-holiday on Saturday, work eeUding at 
noon; the tine thll8 lost IS mada up by 
increased tima Oll other dnys 
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NUMPERS OF WORKPEOPLE, W AOES, AND HOURS OF LABOUR. 

ENGIlIEERlilO, IRON AND STEEL, AlID GENElI.A.L METAL TRADES-cOntinued. 

ElIlPLOYERS' ASSOCIATION -{ 

District - .{ 

Somber of employen or establish
menta connected with Ass«,ia tioo. 

Aggregate DUDlber of workpeople 
emplo,ed. by such fmployere. or 
estabhshmentl. -

COllltitutioD. genera.l (tbjecfs, 8Ub.;. 
scriptiUlJ6, 8lul beDefi~ of AlIsncia-

. 1ioll. -

Manner :11 whi~h Auoc:iation acts. 
'if deming directly or indirectly 

with matten of difference arising 
between associated employers and 

. their workpeople. 

Aotjon takeu by ASIOciation with a 
view to fi.xi.og rates of wages, 
regulating 'the hours of labour, 
or generally prescribing conditioDs 
of service for the observance of 
meJ;!lbers of the AeaociatioD. 

RepresentatioDs or information 
offered for the 'consideration of 
the Commission under the follow,:, 
iDl! heads , 
(1.). Was" -

(a.) Their amouat and OuotQlL
tionll. 

(6.) Mode ofpaymt:nt, whether 
by the hour, day. or week; by 
piece, task. or through' 8ub-COD
tractor. 

(c.) Deductions by fines or 
other forIDII of IltoPP~9' 

(d.) 'frock-system 'or pa,ment 
in kind. 

(e.) Allowances in form of
(I.) Bonus - - -
(2) Deferredpa.y,8Mh 88 sick, 

penliioD, or other insurance system. 
(8.) Free bouse, land. food, 

clothin" or other allowance, or 
advantage. 

({.) Length of notice for 
ending engagement. 

(s.) Hour. 0/ Lahwr.-
(a.) Ordinary or standard 

boo1'8 of labour. 
(6.) Overtime and its. re

muneration. 
<0.) N~ht .shifts and their 

~uneratlOD. 

(d.,- Sunday work and ~ts 
remuneration. 

(e.) Wfekly half-holiday or 
other holiday wi!h or without 
pa)~ent.. 

293. 

South Staffordshire lroIlIDBlten' Association. 

South Staftordsbire BDd East Worceoterabire. 

. 44 ftrms-aubscribiug to the Association. About 120 ruled by the Wages Board. 

To promote nn intercbange of information on all subjects of interest to the trade; to 8CCure united 
action and mutual support for its generu.l welfare; to watcb Parliamellt relutinfP' to mHwaye, 
canals, and .foreign tariffs affecting tbe interests of employers and ~ml)loy(la i also to engago 
Jegal a.8sista.nce when required. There is a chainoan ('Iected for a ttieuDilll period. und secretary. 
All firms are members, paying at the rate of, for each puddling or ball furnace. the call wbich iN 
mo.de in general meeting, and for eo.ch bllltit furnace, as much Wi would be paid for eight puddlin~ 
furnacei'. , ,,-

Such difference8 a.re arranged by the M.idland Iron aDd Steel Wages BolH'd. This Aslociation 
would only take action in cue the Wages Jloard ahould fail. Not directly, but by mean. of tbe 
Wagealloard. 

"",'ages ductuale d.ccording to the actual &elling price ofiton, &IIcertamed' by accountant. 

, 
By the ton and to a small extent through 8ub-contractor. 

Not us .... 

None. 

None. 
None. 

None. 

14 days. 

~ 10 to II, with int'ervals for rest. 

'None. 

Same a8 day 8hift. 

None, except in retpeet to blast fwn8cc8, in which COle the ordinary rates app1y. 

Puddling forges do 1Iot as a rule work on Monday, but commence op Mooday night; at blut 
furnace& the work iI continuous. 
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--------------,---

The North of England Iron and Steel Manufl:l.cturers' Ass~iati6n. 

, 
The Coouty of Durham and the North Riding of the County of York . 

, .. 
6 firms in full membership. but other firms are guided by the decision Of the Association. 

, ,- , 

7,000 (employed by the firma in full membership) • 

• 

A voluntary Association. The \lbjects of the Asaociation are:-
(1.) To iuterch&uge iuformation on all matters -connected with the finisbed ron and steel tra<le. 
(2.) 'fo !Ioccure united action and mutualsuppurt on bll imp()rtant points. and prompt and unite·l fllSiltancc of any attempt Qn the part 

of the men to enforce unl'casouablo de!DIl-nds or to put undue Pl'CSSllte all auy individual employer. 
~, (:1.) To provine n I'l1nd out of \vbich to ('ompt"llM\te !loy DlI!Dli)UI" whose work~ mi~y have been stoJlped by strike! or restrictions oaused. 

or contiuued by hi!! BCling in confOl'mity with the rull'.! or decisioDs of th.is Association, , 
(4.) 'fo promote tbe interest.", of the trad~ h\ ~~nllcxion with Parli Im~lIt.ary inquiries, ftH'~ig 1 tAriffs, or RUY other matter, a.nd tn 

provide legill1lS~istance when necessary i~ tlto interest of the members of the A:lsocia.tion. 
Levies .1"0' made upon the members as required in propllftion to tbeir tonnage pruduction to meet expeuses. ·In addition thera illl a. 

gu.a.rantee fund provided by the deposit of the promissory notes of the memberB'. - • . . . . 
All our members are conneeted with the J30ard of Coneiiiation lind Arbitration for the ManutactllretllrC'lD and Stl!cl TruQe of t.be Nortlr of 

. Engl&nd, which deah;\"ith all matters ~elatiug tc) wages or displltcs. ' -

Yes, 

Earllin~s l'ltD frolU 2$, 8d. pcr shift as a IllUl11UlHll to l,bout -:Jl . .u--r shirt ns a III .'tilUllUl, 8'ld in lIo'ne spllctal ca'ie~ to lDor" t~mn this. 
l!'lu\!tul1tit)us it:lve generally boon regulated by arbitration, muttml .u·I'ungdIU!Rt, anl slidin'':--8clile:l. th" lUliu f:.tetol: in u'lttn'miuing thu 
ra.tc of wages being the 8.VCL'I'ge net l'etIli"ed /i,llling price of the finiM1wd mlL~ri:t.l produced tiDd sold. , 

Iron aud steel workers pNpcr all u. rille p3id UD t!);,JOlI.gc produ'!~d; m~~h'luics aad ip:1.!.-al 18.ho~rers by time; v.\riUllS sllctions of iron anti 
steel workerd tht'!?ugh suh.contractor. - J 

Fines are r"rely enforced. but are provided for in mq,st wOl'ks rules. 

None. 

Not usual. 
None. 

None. 

From 24 hours'to 14 days. 

'ronnngo men work 12 hours 8h~t. thret!' ItoppagcB for men.I~; day men from 9 to lOt hoUl'8. 

Iron and st!;:cl workers, no oVf'rtime;. me'abanics ami others ~Ilre Ilntd ov.ertiml! according to their r~poctive trade ruill'. 

TOIlllage-' men work alteroRte \\'e~ks day and night-shift o.t t.he same rotes per ton. " 

This is confined to. repa.irs at d9uble time. 

Iron and stPeI workers are geDCl'aUy luiabed work 8 o'clock. on Saturdays; dar men leave lSI to 1 o'clock] , ' 
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EMl!LOYRRS' As~OCIATION -l 
District -~ j 

Number -of emr}cyers or e8tabli!\h~. 
mentR connected with A8Bocia~on. 

Aggreg-ate number of workpeople 
employed by such employerR or 
establi~hments. 

ConMtitution, genl"ral objects, sub
scripti(lllll, and benefits of Associa.
tion. 

Cleveland Ironm88ters' AIlRociation. 

The whole of th~ County of DUl'ham and the North Riding of 
York~hire (Cleveland). 

----------------. -

, , , 
" I 

I 
I 

17 fil'n;tB •• WbO are ownet1l.of 108 n189t. furnaces. ofwhicb 71 are working. Tbe n.nnuo.l production I' 

of plg~lron at the IU'soctated works 18 about 2,500,000 to08, and at the nOD-8880cialed "Qlrki ill the !' 

district about 800,000 tons-the total production of tbe Cleveland diAtnct iu 1890 beioJ( 9,846 089 
tone, or 36 per cent. of the total production of the United K:ingdom, which W'zl8 7,876,130 ton:. I 

About 3,500. . 

The A8~ciatioD i!4 an orl,fllohllWnn of ironmasten who have adopted certain rules for their guIdance i 
and. "hose objects are t~e I'6gu~atioD o! ques~on8 between them !'Wd their workmen, the pro: I 
tecuou of mem.berB by mutual mdetnDlty agotunst loues from strikesl and the procuration and 1 

\ pUblication of statistics relating to the pig-iron trade. _ . 
MaDner in which A.ssociation acts, I A joint cotllD1it~ consisting ~f six employen' ftpreaentatives. a~d tix w~rkDlen'8 rep1'88entati'tCI, 

if dealing directly or indirectly meet when required to oonslder matters (other than general district queattom) affecting individual 
with matters of difference arising firms and their workmen. , 
between associated employ6'8 and 
their workpeople. 

ActiOIr taken by As. .. ociation witb a 
view to fixing rates of wages, 
regnlating the ho'lt'H of labour. 
or /tenerRIIy prescribing conditioWi 
of service for the observance of 
members of tbe AS8ocintion. 

Representations or information. 
offered for the consideration ot 
the Commission under the follow
ing heads: 

Yes. The w~s at the present time aTe regulated by a sliding-scale dated. the 8th April 1891 r' 
(.u AppendiX "No.6) made between the Cleveland IronmaBters'/ A..s.sociation on the oDe haud 
and tbe blast furoacemen 00 the other band. With tbe exception of one period of J8 months 
and 80me short intervals, the wages have been regulated by slidiog-sca.lee for the past 12 ycars' 
and there have been six eliding-sca.lee in that period. ' 

,,1 
(L) Wages:"': ' 

(a.) Their amount and ftuctua- q 
- 'j (b.) '"Mode of payment, ,.bether J The men are genel1il1y paid by tbe day or the piece; but we have DO rcpre!leutatio~ to mako with -
by tbe hoor, dny, or week; by i regard thereto. Practically all the men are paid direct by the firme. '~ 
piece, task, or through sub-con- ; 
tl'ftctor. 

(c.) Deduction!! by tines or 
other forms of stoppftge. 

(d.) Truck-system ~r payment 
in ~nd. 

There is little or nothioll' in the way of fining. By the mell's ~ire. the employers colll!'ct cl'"ery 
tbree months from eooh of the workmen. under the wages ~Iiding.!lcale, the sum of 6'/., to cover 
expenses incurred by tbe men'8 Association in coooexion with the slidiul't' .. ,,(lale. Tbe employers 
also collect the meo's subecriptiou towal'd~ the local bO.llpituh4, which it; geDcmlly Id. per week. 

l~aymtlnts all made in casb. 

(e.) AUl.lwanees in form of
(1.) Bonus • ! Various bonuses ore paid to different sections of men according to the makes of the furnaces at 

which they a-re\ engaged. the amonnts of sucb boonses having been amved at betwt:eo the 

(2.) Deferrcd pay~ such as sick, : 
pension. or other iusul'Rnee system. I 

(3.) Free house, land. {ood,' 
clothing, or otht'r allowance, or /' 
advantage. 

, if.) !,cngth of . notice for 
ending engagement. 

(2.) Hours of Labour :- I 
(11.) Ordinary or standard 

hours of 1I-.ooU1". 

employers Association and the men's A~~ociatioo. . 
l'racticaUy nothing of this kind exists with whicb the employers have auy conoexion. 

No allowances Wider Wade heads of which lILlIy account cun be taken. 

7 or 14: days. 

It is neee5sary lor a portion of the tUl'IlIlCCmeu, about 25 per cent.. to be constaotly at the work8 3fI 
the biMt furnaces are practically in operation year in and year out without cell8ioJ.{. Tbis port'ion i 

oftbe fUrDaceloen (divided into two shifts, und one shift waiting to be relieved by the Dt:!xt !'hift) t 
are in attendance 12 boun 00 the da.r shift. lind 12 houri! Ob the nig-ht sbift. The work iH I 
however.8\) regulated that the man have in turDS an off Sunday oud Sunday night eneh alterna~ 1 
week. It catlnot, stric,!-ly speaking, be regard,cd as 84 hours per week of aQttlnJ work for 8uy of II 
tbe meD, as altholl,:(h this 25 per C(!ut. of th~ IDen are. in at~ndance 12 houn per d&y. about : 
It hours mpst be de~ucted for meals, thus 1t'IlY. log for tbm 8t'~tton of the menp 00 the accl'IUmptioTl' ,. 
that they work conttnuously. except at ml·,,1 times, 1O~ hours work per man pP.f l1ay= 7:l! bonrlf 
per week; but the 10~ hours must btl !luhjeetcd to some deliuctioh. Tile men bave _ certaiu 
amount of work to do, which it is estimated does DQt Il8ually uccupy them more thun abollt 
tbree-quarters of their time. The other 75 poU' oont. of tbe fUI'oacL'1DlJD work, on an BVe-ragU CD 

each of the seven days (after allowiog for meal times) nbont nine houn = 63 bours ller w'pek. 
It is the general rule to allow remuneration as for au extra balf-day per week to furnacem~'n who 
work on Sundays or Sunday· nights, whether they Ilre among tbe 25 per Cent. who stay the 
12 houl'll or among tbe 75 per c~ot. who stay the shorter time. The working hours of mechanic~ 
also averaged. fltow 18'11 to May 24. 1890. 9 per (lay or 54 per wl"ek (six dll~·nl). Tht"yare now 
allowed to leave work at 12 o'clock at noon on Saturdays instead of 1 p.w., nnd thl!'ir hours tburi 
become 53 per week.' -

(4.) Overtime and ita re } { 
muneration. .' I The fl1l'l1BCea WJl'k night and day, and the night shitt is not counted overtime for the fnrnacemen. ! 

(C'.) Ni~ht shifts and tbeu" I· '. - Ii 
remuneration. -. I-

(d.) Hunday wl)rk and its . Time and a halCis allowed for Sunday& and t:iunday night!. . t d 
remuneration. I . of n 

(e.) WI'-ekly half.holiday or 1'hc nature of. the fU!llace~e~'6 work doe~ not aduuf ~ny 1!:!~Deral w('ckly holiday; but the mf:D .~. 
other holiduy with or without find little difficulty ID obt1llumg what holiday. they require wlthou. payme.t ',/ I~.l 
poyro"n'_ ~ 
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The Galvaniled Iron Trade Association. The Scotch Iron Manufacturers' .4.Nlociatiun. 

--------------1 .. ------

I 
lit 

I' 

Ii 

I 

Great BritaIn. 

t. 

Cannot, sa,.. 

The 'circulation of statistica of exports (If ga)vRDized iron BDd the 
disCU88ion of t.rade mntten. Subscription 21. 2$, per &lloum. 

1iJooe. 

None. 

U 72368, 

! -, 

Lauark8hire. N.B. 

17. 

About 7,000. 

Organised for defence against the application of railway companitll 
for increased powel'8 under the Railway and Canals Act, 18RS, a.nd 
Daher bu.ineas wblch may l'Cquire united actioD. . 

'l'be question of wa.ges regulated by agreument between employers 
and employed to rise aDd fall according to the dtlcb.ioD (If tbe 
Nonb (If England Iron Trade Board of Arbitration and CODcilia
tion. 

Practically DO other differences. 

None. 

Labourers S •. per day a.nd upwards. Ironworkers 8 .. , ed. to 80 •• per 
da1· 

Cam weekly j settle fortnightly. -

ny the ton for ironworkel'll and by the day tradeamen and labour.n. 
Some paid by contractor. 

"Deduction for dootor and any other agreed on. 

NOlie. 

None. 

None. 

14 days either lide.· 

1\ 'l'radt!!lmcn 51 hours. labourers 60 hoors per week. 
about 11 hours a"1erage daily attendance. Actuw 

\ 6 to 9 hourll per diem. 

lronwtJrkeN 
workiDg tim" 

Double shifted; no overtime. 

Same Il6 abovp. 

For rel,.irs only j dOl·ble time. 

Saturday. work ourbilled.. 

3A 
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•• NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

EMPLOYERS' ASSOCIATION 

District -{ 

Number of employers or 88tablish~ 
1 meuta connected with Association. 

. ('l 

Aggregate ubDlber of workpeople 
cmplored by luch employers or 
estabhshmenta. (') 

CODstitution, general objects, sub
scriptions, and benefits of AS8ocia.
tion. (II) 

:Manner in which A6soCiatioD acts, 
if dealing directly or indirectly 
with matters of diff~rence urisiD&' 
between associated employers and 
their workpeople. (4) 

Action taken by Association with a 
view to fixing rates of wages, 
regulating- the hours of l&bour, 
or generally prescribing conditidns 
of service for the observance of 
members of the Association. (i') 

Bepresentp.tioJ)s or information 
offured for the consideration of 
the Commission under the follow~ 
in~ heads: 

(1.) Wages:-
(a.y Tbeir amount aDd fiuttna

tiODB. (6) 

(6.) Mode of payment, whether 
by the hour, day, or 'llt'eek; by 
piece, ttLsk, or through snb-con
tractor. (7) 

MINING A.~D QUABRYING. 

298. 

)finin~ Anooialion 01 Great; Britain (Coal Hining, ota.v Mining, and Ooke ~nlf). 

Derbyshire. Nottingbamsbire. and Loicestenhi1'fl; WCllt Yorkehlrel Soubh Yorhhire I OaDDock Obue t 
aud Tlunworth DiAtriat. 

('1 Tbe five As.ociations above reJlresent al oolliery owners. 
(S) Derby!ihlre. &o.-In three aountiel 60,896 ptl1'lOU. employed. . 

WeJlt Yoruhire ~ ~ 18,000 to 2Q,OOO 
South York.sbire ~ ~ 20,000 to 26,000 ' 
Cannock Oaae (A.esociatiOll) ~ 7,957 
Tamworth • • • 2,.1206 

'Il&,97'1 

(I) Midland Association.-For dealin/l: with ImperioJ questions and railW&.1 rates I'Lnd chargee. 
West and SOl.lth Yorkshire.-Por prof(,'Ctin~ Aud indemnifying members 1Il disputes and I!trikeswith w01'kmen and 

fonninK funds for those and other purposes, and generally to promote. advance, and pro&eo$ the in&8ro.te 01 
mtlmh,'l'IJ in their trade as colliery ownen. 

Cannoek IJhnse.-For makinl;\' n.nd regulating a unironn ba$i. of wues between the member'll and their workmen i 
and tor de~ling WiLli BIl oUter (}ueations relatiug to labour. SubscriptiolI9 by members annually In proportion t.O 
tonnage nLls(d I 

Tamworth.-Ry conreretJl".~. to ,,1TI1UJP:e 1DI\ttel'll connet'l.ed with the wagea. &c.. of workmen. No re~1l1ar aubleription; I 
oJ:pen8e8 defrayoo b,V'OOOl\Siorwl contributiolls of mtlDlbers. : 

(t) llidland A1l..<;QCiat.ion.-Nonl". 
West Bnd South Yorkshire.-Joint committees! deILI with local dispntes. 
Cannock t:bSlSQ.-TheAl!8()CiatiOll denlll with eacb matoor of dilfert'lnoe llili it ari~s. In imporumt CIUIOII intenioW8 are , 

held hctwCf'n th .. AS.~t)cHl.tion. the molt. and their l't'I,resNttll.tive5. 
Tamwhl1b.-i!:ndl firm Ut>a.I!! directly "itll its own workmen. 
(S) Mifllnnd A8sotilltioll.-Non(\. 
W~t and SouLh Y~r~hi.re.-'l'he Assoc:iati,on. deal Kfmc1"Illy with t-htl~e mattcrs:r,mollgat their own membet'!ll only. ' 

In elf.Jet the (l.:llhcnea III tho ""hole dillt.nct, 811 ~j.\artI8 South Yorklthll'e, u.re gutded bl oction of the A!ISOoiatjon. 
Cnrutock Clmse,-Yes. _ 
Tamworth Dilltrict.-Only by conftlrence. The standllo1'd mte of wage. Bod hoW'8 of labour IlJ'e tho .. me through I 

the district. ' 
(') «(1,) West Yorkshire.-.\vllJ'aRc for ('ollicl'fI 61. to p,_. 6d. per day. 

A\'('-rage rO!' uudcl'ltrlJlmd hye workmen - tIIr. olt. ,~ 
A vemgn rOT IlUrfa.oo lnbourel'8 3,. to ..... ad. 
For colliers- 88. to l28. od. Average 9,. per day. 
UmlerKl'Ound hye workmen ~8. to 78. uti. .. 

South 

Surfll('A,' labfluN'ul - - • - &. to 58.0d. .. 
Clannock Chll.!le.-- Ul! to l!~'!:"i walZ":o! rt>4PIIRt~fl by" tlliding'!(':lb'." Olle mnrle in July lRH Wll8 ktrmi11l.t~d b.;v 

employertl in It.177. Difft'1'(>11Ci!:!t W('rO refertcll 1<1 ?Jr. JO"II')lh Chnlnoorlrtill, M,P .• 118 nrblt,mtor. and UllOn IllII 
nwn.rd 1I.nuther agrecnwllt "II!! tluwrect into on tho IUh February 1'77. 'fhiH WIl8 put 1111 "lid to in 11178 or IH7l!, 
Mr. Clmmherluin %U!:ain arbit1'l1ttd, Bud 0. further IIftl'Mmcnt wn.'< ninde in April U'I7P, which appcnrs to hnYtl 
existed tilll8tU. In JUlie 18..'\,'J o.nother o.lO'cemcnt was mude, but Will! tenninntc{l hy men in 1~1. sinoo which 
there has boon no sliding-soolt'. but WHIWH have boon regulated at interviews between mQ.!lt.eT8 and men. ]11 
October 1I:~'<;8 the average W8Ire per day 01 col1ic~, dp.ymllll. labourers, and boYI! "'88 4 •. 2d., (!.tId 'iI) per cent. 
has sin~ then booll addoo. to thiB sum. T!w o.dvu.nces ill and from October 11188 havo boon mw upon thll) 
WtlgtlS 8B at that time. _ 

Tamworth Dilltrict.-The standard rate (minimnm) in 18n was &t, 4d. per day. 
.. .... 1873 It 68. W. .. 
.. .... 1880 .. 31. 4d. 
.. ..!.' 1~91 .. 4.1. l1d. 

('1) (6.) West Yorkshire.-l. Bye :workmen a.nd IJUrfRCe workmen by the day. 
South .. 2. Colhcrs by the piece. 3. No payment by tl18k. 
Ca-nnook Cllue Stallman. rock and coW. headers paid b,. the pieoe; othera by the dq. Nu p&,ynleut by 

task. 
Tamworth.-Holers, loaders. ADd some otben are paid Piece-work; other o1assel generally b, the day. 

Midland AfI8O(.!mtion '} 
West Yorluibire Association Partly b.v lIub-oontractors, but it 18 exceptiolln.l. 

(t.) Deductions by fines 
other forms of stoppage. (8) 

, South.. .. 
or t)annock Cbase.-8toJlmen and mekmen pay their under handa. 

I 
Tamworth.-Holel'Jl and loade1'9 through ~ntl'Mtot'S; Olib"," direct. 

(d.) Trnck-aystem or paym('ot 
in kind. (9) 

(e.) AUowaoces in form of
(1.) Bona. (lO) 

'(2.) I>eferred pay, such as sick 
pension, or other in.u.ranoe Ely.tem. 
(11) 

(3.) Free bouse, lalld, food. 
l"bthing, or other allowance, or 
advantage. (12) 

<r:) LeDgtb or DOtice 
ending engagement. (18) 

(2.) H01'TS of Labour:-

tor 

(a.) Ordinary or standard 
bo .... of labour. (l4) 

(b.) Overtime 
:muneration. (li) 

and 

(c.) Night ,hift. 
remuDEration. (16) 

its reo 

and their 

\8) (c.l Midland !ssociation.-No dedu{'t.ion8, except those lejmlilled by Acb or PnrlinmC'nt. 
t W-est Yurk~hire.-StoppageS by nrrnngenwnt wht:'rc dirt or mineral other than coal.ent nut by tbe rollient. ' 

I 
South Yorklthi.rP..-'l'he like. Deductions o.ccording to drcumst.anC<"~ by ~rtlemenl for oil, sharpening too18, le. 

, Oa.lmock ChMe.-lf ... tub contairuug more tha.n a rcaaono.ble quantity or dIrt or fiDe slack ill rent ·out of the 
mme it is confillCD.ttld. 

hmwurth.-Dcduotionll tin weip;ht) are made if otber m&.teria.l or interior quality tha.n t~ contracted for it 
I loaded into the tuba and sent out 01 tbB mine. 
I (V) (d.) NOD(~. 

I 
(W) IW "ono. 

. (U) 2. Midland AQOCiation.-Sick and BCcident clubs. 
West YorkHhire.-ln many CMCS pnymcnt to accident tunda are stopped out of wagc..and the ownerl &1ao 

wUlllly contribute something to such fund. 
Cannack Chase.-None. .. 
Tamworth.-I!l.ick benefit club at each ('olliery. Durinft' sickne&1 the pn-ymeD.U range from 7 •• to 11 •. per weokl 

und lrom six monthll to two 1('8.1'11. Boys hne butr nmount to ndulta. At. death IWIlI from 6t to lOz't.r9 paid 
to ICjZa! ",prt'sentlltives of deceucd, say liOl. in Tsmworl-h Colliery. 

CUI S. Midland Associo.tioD.-In most ce.&C9 coals are IIllowed. 
West Yorluihire.-Hou5e coal ill lupplied t-o underground worll;m~n a.t menoly nominal pricell. vi .. :-11., ""., St. 

pOl' ton. _ 
Routh. Yorbhirc.-Allowance 00&1. Tools Ilnd sharpening Ilnd re-pai1'5, LnmplI, but not NLndlea. 
Cannock Chuc.-16 cwt.. of 00&, are allowed to lIlUr.-il'd men and hou!i6holdeZ'll for every it lull tuna -«trked 

by tht'm. 
Tlimworth.-No free rents. .. Allowance cM1" is !IIlpplipd to 11011 workpeop)e connected with the collieries, 

(U) (f.} Midland AS8Of'il~tion.-Weekly, fortnightly, lind monthly. 
Otilt:r Uistricts.-}o'olll'teen days' notice on eitner side. 

(It) (a.) Midland Dh;;trict.-Eighl and a. halt houn coal turning for five days a. week. On Sa.turdIl1f1 about ~ hours, 
,vhen workrd. 

West IUld South Yorksllil'f'.-Collien and ordinflry undl!'J'I.!J'Ound wl)rkmf'11 average 800 P hou .... ineJodinp: 
interl'Il1s for meal,; Dlld timfl c.c('upipd in gning between the work inK plll.CC8 and the pit shaff.II. ao",hnen 
.. ltd pony drivers reIlUlin ahout half-an-bour longer at work than the Itbove. S .. urfaoo workrmon about 10 hours. 
I n all CIl.'lC8 work is about 2 bonn shorter on BallINa)'. "" 

Ca.lmoek Chaat'.-Mell Bnd boys getting and roDv~ying coal Ri to 9 houl'8 pm- day, bank to bank. Interial of 
half-an-huur for mealft, duriJlJl: wbiC'l1 mlK'hint·ry. &C. 6xllUlinoo. :Minel"ll actnally employed n.t fBoo (I to 7& 
houl'll. ()th~r undencrouud worker1l 8. to 9 hour!!. 7 to 8 at the face. nnwin.&' hOIll'S 8. , 

bmworth.-Hewers. trammers, and dntu.llers 9 hours ha.nk to bank. Carpt'ntt~MI and lllliithillm houn per week. 
Engineml.lU 12 hOUI'li,I(!s.~ menl tim~. Brea.krsst hour, 46 millutes. Aho-ut 7l at lace working. 

(15) (b.) W091 u.nd South YOl'kliuire.-Not- 11800.1. 
Ca.nnock Cha.se.-No overtime undcrgTOllnd. 
Tamworth.-Overtime 8lUJlente 1\.8 ordinary for 'Pitmen. Carpenters. smitb.,tmdqt.hen saroe rate of "age. 

but ~ hOUri tor quarter dar. AM little made as iH po!i.!lible. 
PO) (c.) Woot and South YOl'kshll·e.-Nothing ext,ra paid. 

Cannock CbB.!le.-Durinp: nhrht shifts no cool is dmWTIbhDt the men'" 1'f!mnnerntion i. the sa.me .. on day ,bia.. 
Tamworth.-&me lUI on dai shifts, e:lCept Sunday llig t, which i. 8 hours shorter. 

(d.) Sunday work 
remuneration. (17) 

aDd ita i 

(17) (d.) W o.'ft and South Yorkihif'C.-lhcept in cases 0(, emergency, SundBy work is limited to 8Ueh at is neceuary for 
the pit's t'alety. 

Cn.nuock Cha~.-PrMtiC'"lIy no Sumln.v work. 
Tamworth.-Rt.'D1llucrntjon AA11IC a..~ O\'(·I·tlme. 

(e.) Weekly 
other holiday 
payment. (111) 

balf-holiday or 
witb or withoQt 

(18) (f!) llilliand nistrict.-llllH·holirl:l-" tllI SlItllrdav. ' 
'fest anti 80uth Yorkldlin~.-Coili('b, work on ~;turdl&.v wlum requimd hy Ihr c.<dgeno},es of the tr'ftde. but- two 

boul'H IIhortcr time than olher da"II. Pull day's pal' for Saturday work to n.l1 men paid hy the day. 
Canno<~k Chasc.-Doe. not apply· to minen. MOO-hanic! and eeruUn BUrfaoo men leave work earlier on 

Saturdll,yll. . 
Taruworth.-On SaturdaY" tho h01lrs arc workud &0 make the wflCk efllUlI to 6 days. or lSi houn, Smith .. .te" ' 

o 1II1tj!.1 o'clock, 1t\:wJ hall·hour fur mc:al.ll. 
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South Lancashire and CheshiN Coal ASlilociatwn. 
· 1-----------------

(Coal Mining, Brick Making, aud Manufacture of Coke), North Lancashire. 

(1) There are 66 oompaniee. firms, or individual oolliery proprieton who are members of the Association. 
The total output of LsoC88hir,c and Che.biFe in 1890, acoording to the Government return, W88 22,801,178 tona. 

(!) The number of persons eroploypd for tbe SRIDe year WlL!I, according to the same return, 16,4'19. 
". .. . . " 

(I) The Association was established in 1843. It was formed. by the principal coal owners in the district for the purpose of repre~nting 
the coal ttade of Lancuhire and Cheshire; and amongst other things for tbe purpose of watehi~ and taking action on behalf of the 
eonl owners B8 to all Bills in Parliament atfecting coal ownera and the coal tmde.' 1'he .A8aoclII.tiob is s~pported by 8ubscriptions 
of its members, calculate,\ according to the numl?er of tuns of coal raised by each member. 'rhe amount of the call is fixed at. 
each aurma! meeting. and becomes due in udVl\Dcc. 

A copy of the Rules of the Association is herewith (8dB Appendix No.7). 

(") The Al.IsociatioD does not doo.1 with wages qU~St.ioDS or 9,'ith matters of ditfereDce urising between employers and employed. 
These qUeStions are dealt with in the differeut wstricts into which the .tUsociation is divided. 

(') None. 

(6) (a.) :Present average wnges surface and underground, and including all employed, whether men or boy.~ are about -SO.,. a week at the 
Burnley Collieries. 

At the Altham Collieries, AccringtoD, tb.e following are the wages:-

I~------__ --------------------------~~------------------~--~~--------~--
Average Wage. earned. 

Pel'Weelr:. 
reckoned. 

for 
&OWeea .... 

87 • , .. 
.. 8 ... 
51. 

The above wages aNI reckoned in the case of the miners, after deduction has btten made for all material sent out other tho the minernl 
contracted tQ be gotten. ~ 

(7) (6.) 1. By the day. except nollien, who are paid uccord.in~ to the quantity of coal got. 
Rippers, paakeI'$., and s-ome cok", makers are paid by the piece. ' 

Coke burners are also paid by_ tbe qnantity or the &ask. 
SuiJ..eoutraoto1'8 are Dot employed. 

(8) (c.) At the Bnrnley eollieriell no deductions P.Te made, except weekly contribution of 3d. per man and lid. per boy to the accident 
fund, to which the masters contribute 95 per cent. on the meD 'B contributions. _ 

At other collieries in the di8trict deductions are made from the wages ot all underground men for lamps and broken lamp glasses, 
amounting to Ga. per week. The contribution to the Lancashire aDd Cheshire Miners' Pennanent Relief Socie~ is entirely optional. 
Finel are infrequent. Sometimes in cues of breacb of rules the men have the option of paying a fine or gomg before the magi.
tratea Tht amonu, of the 6.nes imposed is added 'to the men', eODtribuuoWl to the infiJ'mary. 

, (') (d.) Nt>ne. 

(10) (e.) 1. ~oDe, 

(11) I. 10,. a week ",hen unable to work through accident. Boys ODe balf. 

(11) 3. None. 

(1"') (f.) No 1louee On either side at the Burnley Collieries. Fourteen day.' notice on either Bide i4 tbe'bu.etom in the rest of the district. 

(14) (0.) Nomina1Iy 10 at the Bumley Collierie" but collien do Dot average 8 hours of 4 day. a week. At other collieriea the (ollowing 
are the ho:J1'6 :-

---------~--------.-------~------.---.--.~.----.~---------

1I~~ 1xntena1 for 

Firemen · . 
Minera • .te. 0 . 
Surface Men · 

Work 
oommencel 

"'-SO to 5.0 a.m.· 
5.06006.30 " -
6.3000 7.0 .. . 

worked MealL 
Jiel'Da:ro 

bra. mla. 
0 2,30 to S,Op.m •• 0 1. -
0 2.30 to 3.30" • 0 o. .. 

~30tD 6.SO ... . lot "''''00 
, 

WOl'k ceases at 1.0 p.m. on Satnrdaya. 

~~:i ~::~ } GeneraUy as regarda Burnley Collieries, at the lAllle rate as the ordinary wage, but in 1000e O88ell houre count aa 2t. 

(U) (b.) At other collieries (uoderground) ordinaTY fatell, except on Saturday af\emooDR, when 6 hOur&-Ooe shift. (Surface) 8 honrs 
reckoned as ODe day (meal ho\U'8 included). . 

(111) (c.) At collieries other than Burnley (underground) 5 'hifts are paid as G. 
At the Altham Collieries Patent ((oke Ovens 7 milts &l'e paid as 7,. 

(17) (d.) Two honl'8 to the quarter dn,. at the Burnley CoUierie.. Sunday work only for ventilation and occasitIDal repain. 

(Ill) (e.) All work ceases at 1 p.m. on Satordaye the day.~meD receiving a taU day'A wage. 
The whole week is reckoned 88 6 full day.. ' 

3 A 2 
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EMPLOYERS' ASSOCIATION· South Lan_hi", and Cbe.bire Coal .uOOCiaiiOD. 

District Coal Mining, Maocbelter Diamat. 

N amber of employers or establish. 
mente connected with AssociRtion. 

Aggregate number of workpeople 
employed by lueb employers ()r 
establishments. 

CODstitution, general objects. sub .. 
scriptiODIJ, and benefits of A880C;a.. 
tioD. 

MaDDer in which Association BCt8, 
jf dealing directly 01' indirectly 
with ma.tters of dift'erence arising 
between ASsociated employers and 
their work people 

Action taken by 11 ssociatioD with a 
view to :fixing rates of wages, 
regulating the bOUfS of labour, 
or generally prescribing conditions 
of service for the obe:enance of 
members of the Association. • 

RepresentntioDa or information 
offered for the consideration of 
the Commission onder the follow
iDg heads' 
(I.) Wag .. '-

(4.) '[btlr amount and fluctulI
tions. 

(6.) Yode of payment, whether 
by the hour, day, or week; by 
piece, tAsk, or tbrough eub-con

-tractor~ 

(c.) Deduction. by fines or 
oth!:!f fOnDS of 8tuppa~e. 

(d.) Truck·system or payment 
in kind. 

(e.) Allowances ill form of- . 
(I.) BoDUS 

(2.) Deferred pay,lIucb as sick, 
pensiou. or other insurance system. 

(8.) Free house. land. food, 
clothing, or othe~ allowance, or 
advantage. 

(f.) r,eogth of Dotice for 
ending. engagement. 
(s.) Hours oj Labour:~· 

(a.) Ordinary or standard 
hOUfS of la.bour. 

(h.) Overtime and its re
muneration. 

(c.) Night shifts and their 
remnneration. 

(d.) SundRY 'Work Rod its 
remuneration. 

(e.) Wt't'Jdy bl.LIf-holidfty or 
other holiday with o~ without 
pa~·m~nt. 

(1) Sixty-su eampanies,. firDll. OT indi~(lua1 collier;. OWOerl. 

-_. 

(.) NODe. 

(ta.) The net average ~es of colliers are at present from 888. to .as.. per week. 
The general average earDings o! all men and boys employed it from 27 •. to 30 •• per week. 

(b.) The colliers are paid by the tou of coal got, and the price rises and falls with tbe price at 
which the coal is sold at the pit. The other labour employed aiao rises and falla with tbe coUien' 
priee per ton. 

AU others except colliers pnid by the day, 'rIut in some cases some snrfseemen on the pit-brow!!, 
and contractors for stonework below ground, are paid by the piece. 

Only in the cRle of (>ollien::' n.,-",istants (drawers), the collier who undertake8 to get the coal at 
80 much per ton, busily pays by day wage.. 

«('.) There are no nnes ex~ept for breech of the Coal Mines Regu'ation Act and the "pecial rulel!. 
There are deduction" wet'kly for the men's contributions to tbe I't'lief l'(J{'jcty. 
De.dnctiolL'~ are made IO-r lamps, od, &l!. supplied tI! the wl)rkmen, repairing toolN, &e. 

(d.) NODe. 

1 (e.) 1, 2, 8. None at BOme collieries. In 'lome CIlfe810,. per week from the permanent reljeffnnd. 
In other cases the men recei,.e from the ColJiery Accident Socicty medical 8ttendnLce a.nd r medicine, and ;;$, 9el. per week, whilst off work. In cases of fatal accident 'II. i. paid per full 

I lDE'mbcr BDd a/. lOs. pt:r haIr member j widow 5s, per week for four years, and Ncb child 2 •. ad. 

J F-"""""_~--·-_ . 
(/.) '-'ollien nODe. Other workMOple 14 day •• 
1 n some aBSeil no D(,lice OD either side for 801 clasa of workmen. 

(a.) S, 9. and 10 hours a day. bank to hank. 541 to 56 bours a week; but the actuRl} 
fl;verage work ot nUnera, underground iJ about 45 hours per week, including meal Uudergrouod. 
times - - - - .. - - _ _ I 

9 to IIi houra a day, and 54 to 66 hours per week - - - - Surface. 
(b.) In some CBBeS notbing extra is paid; in others overtime ia paid at tbe I'Bte of 8 hours per day, 

'and in other. it 1111 paid at the rate of time anrl a bait. I 
(r.) In some tast's night shifts are paid at ordinary rate ucept when ti,e,. constitute overtime. In 

. otber cales time IIDd a half.' i 
(d.) Sunday work avo-ided 88 much 88 possible j where uDavoiduble it I. paid 080a11y at rate of I· 

8 hours for a day, the eight boon being inclusive of meal times. In some CR@CI double time is paid. 
(c.) At some collieri~ work ceases at noon on SuturdaVI. At (Itbet'l'l every altcrnllte- Saturday i81 

an entire holiday, tbe otber ~atl1rdny 'work C38fes lit 2 p.nl .• the lIuliaee halld8 recciviDg 8 full : 
day's pay. 

No payment is made dW'lOg holidays gencrD.;Jj'. 
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South Lancashire a.nd Cheshire Coal Association. 

Coal M.ining, Weat I...e.noaahire. 

(I) 'fbcra are '66 companies, 'firms, or individual colliery proprieto1'8 who are members of the Association. They own the principal 
collinies in Lancashire and Che. .. hire. a.nd represent probably more tban tbree:-fonnbs of the total ontput of the distnct. 

The total oo.tput for La.ncashire fWd Cheshire in 1890, according to the Government return, was 99,801,178 tons. 
(I) The Dumber of pel'tlom; employed at the collioriea in the W~t Lancashire distrio~ according to the reporr of Mr. Hall, H.M. Inspector 

of MioeR, waa 38.522 in the year 1890. , • -

(') Matters ofthil'l description are dealt with in the West Lancaahire diJtrict by tbe West Lancashire Coal AssociatioD) to whipb refereace 
is mnde later Oil in these replies. ' 

(6) No j this is done by the West Lancashire Coal ASlociation. 

(I.) (a.) Wages va...,. acooroiug to the time worked and the state of trade. If trade be good, wages are higher, They vary also aecording 
to the pti~e of coal trod state of the la.b6ur market. 

The llverage daily earnings,of eollicn. ~er paying their drawe1'6, are a.t present 78. std. for colliers and from 3 •. lOd. to 58. ed. datallen. 
Boys underground earn frUlU lIr. 6d. to SI. 6d. per day. -
Hlacksm:iths, joiners, mechanics, &e. 4s. 10d. per day. 
BlacklJmitha' strikers SI. 5d. per day. 
Winden 51. sd. per day. 
Uoskilled 8nrfuce handB from h. 211. to 48. 3d. per day (se8 also Appendix No.8). 
(b.) Artizsn8 lUul surface labourefli are paid by the day, also mau, underground labourers not being colliers. 
Colliers nt'll all paid by tbe piece, i.e.} by the quantity of coal gotteD. . 
Drawers are paid by the c'Oilicrs. 
A tabular statement is submitted herewith giviug the advances and reduction. in wages und the _selling price I)f coal for flach vear from 

1580 to 1890 inclusive (.eo Appendix, :No.9). , 
No payment by the talk. 
'rhe 8ub-coDtractor pays the IDeo whom he emplo,~ in tbo Sftme wa.y that_B aollier pays his drawer. 
(c.) Weekl)' subscription to Mmt:rs' l"enuanent Relief Society, which is old.' and 5d. altcrnately weekly. or~. per--week. and a charge 

for the sharpening of colliers' picb, which is also 4d. and 5d. alternately, and 6d: per week per collier, and 3d. per week for day_ 
wagemcn (lindergronnd) for w;e of a lamp, including oil. 

Ul.odnctiOD5 arc also made in some cases for coal, o!!tplollivcs, medicine, and rent. At ma.ny collieries the workmen have a'sick and burial 
90eicty of tht:ir Own, to which th4J employers act 8S trcu,surer~ simply. 

Mr. Caldwell, who is deputed to give evidcnce for Wl.ost Lauc:lshire, will band in a CI)PY of the rules of the society in conncxion with his 
company's collieries, These socictie.'" ftl'e in addition to the Permancnt Relief Society. 

To enforce discipline there are deductions made by fiues fAr mmor offences, with the consent of the workmen. but tbeRe are few in 
numher and insignificant in amdunt. Deduc.tioll8 from tbe {j,uantity gotten are made when dirt or material otber tban the mineral 
contracted to be gotten is sent out in the tnbs. 'fhe deductions are made by agreement between the weigher employed by the owner 
and the check.weighmau cmployed &y the colliers, in varloua modes. a.t ditfe~eut collieries. 

I Deductions are also made in respect of dirt sent out iII tubs. 
~ .. Conditiooa of Service" are adopt.ed at molt collieries in tbe district, and a. copy of the same is herewith (Be« Appendix No. 10). 

I 
(d.) None. . 

(e.) 1. _ 

I 
2. In '"inOlit caSt'll the men arc members of tbe Permanent Helief Society, and the employers subscribe 25 per cent. on the men'a 

contributiOlUi. The Wigan Coal and Iron Company, wbich is the largest in the district, pay abont 1,4501. per annnm under this head. 
The omploytrrs' contrihutlon was iocreasc:l in 1&W from 20 peT cent. to 95 per ceut. on tb"ir workmen's contributioDs. The arrangement 

in cOUllcxiol1 witlt this increase are fully act out i a the Appendix to the Hlue Book Ueport of the Select Committee on the Employel'8' 
Liability Act,I81;10 (wbich liltt ill 1866), at p; 632. A copy of the rules of the Lanca~hire and Cheshire Miners' Permanent 
Relief /:.iociety is IIlcnt herewith (It'e ,talmlation of rules). 

8. ,/:.iome officials have free house and fuel; some fuel only. 

{f.) Fourteen day'" notice is usual, but in some cases a week's notice OD either side is sufficient j in other eases no notice at a.1I is required. 

(2.) (a.) Collierll and underground banw. S. 9. 8lld 10 hOUI'S per day. Descend pit between 5 and 6 a.m., and are at liberty to come up at 
most of the collieries !lny time ruter 2 p.w. At lSuwe coUi~ri~8 8 p.m. is the heur fixed. Day hands 10 hours a day. ArtillUls between 
55t IULd ~71 bOUN! per week. lour ",tutc~l:Dt ut' hours worked aud overtime, including Sunday and night work, ill Welt La.nca.!hire (80B 

Allp:·ndix No. II). 
(b.) III somo ca~eti overtime is paid at tbe ordinary rate; in olhenl at 8 honn! a day, or 2 hours per quarter day. 

(c.) Usually 9, hours-from 8 p,m. to 5.30 a.m.' The night IIbift are usuuUy paid da.y wages,at the ordinary rate. 

(d.) In !!01Ut) ctlse~ ~\wday work it~ paid ti;nmc ne other dnyf' j in"'other& time amllL half is allowed; in othars it i8 paid at the same rate as 
ovcrtilUl', Suruluy work U:i a rule j~ only done when uuavoidllble, ftJul i8 chiel:ly inconnexion ",ith repairs and ventilation. . 

(6.) Tho .najority o( oollierieslU't) idle t:lwh alternate S~turdl\y. Un the oiller Sl'turdaYIi 111Im'rer hou. are worked. the pits lIsun.\Iv ~toppiug at 2 p.m. Day_ 
WIJ.fI:"Ill~'U IU~'I\'l' I' !1111 tlf\)"'~ \\,:II • .'C in thiscuse, bllt no paym('ut ill Inft,do au St,jurdIlY~ or O:h~l' .11l.Y~ when no wQl'k hi dmu~. ex(»'pt \0 ",uch ,Illy·w:lf!'omen 118 
llll\y ho n"IUlte'\lIhout tuo (\(j!!tcl',)'. 

E"cry :l.]t.('Mmt., ~1',III,lay is n. holi.l-ny Ilt !101M pib, but this ill not gcnernJ. Who'l"\! it ill the ca"e fllic well work on Saturda.,y. 
C()lIi.l;l"l:l ullc_L fliltY (rvm w,-!rk uf t\tt~irvwn UCl'On:I. 
SOlll(' tahulnr lIt.nU'mcnts ure 5ubmi~t~ (.te6 Appcndil:, No. 12) ahowhlg the Jlel"oontagc "r timo lost a-t.cerbLin ('olliories in tho Wel~ Lancnshil-e DiBtrlot,from 

which it will be Iwtm that during the pl'€sem year tl1e abscut-ecs I~mountud to 16l per cont. of tho collien employed at tlle collieriol in qUOlltion. Ono result of 
the ,'ullit·rll .tlUlli uh!luliting tbelllseh'CIi O'QID work. i8 th",t thero ill Qot 6uWciunl- "01 k lor the da,y.wagemeu. whose wa"os haTe to be pmd by tbo oolliel'J' 
owllW- Tlotw:thlltn.lldmg. 



374. ROYAL ,COMMISSION ONl4BOU~ I 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

MiNING AND QUARRYINQ-,-Contv",ued. 
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EMPLOYERS' ASSOCIATION-{ 

DiRtrict -{ 

Number 01 employers or establish-
mentl conneeted with Associa
tion. 

Aggregate number of work people 
employed by such employers or 
estu.blisbmeuts. 

Constitution, general objects, sub
scriptions, and benefits of AHoma
tion. 

Manner in which Association &(:ts, 
if dealing directly or iudireotly 
'With matters .of difference arising 
between associated employetW 8Ild 
their workpeople. 

Action taken by Assoeiation-with a 
view of fixing the rates of wages, 
regulating the hours of labour, 
or generally prescribing condi
tions of service for the observance 
of members of the Association. 

BepreaentatiOJ18 or Information 
ottered lor the consideration 01 
the CommisaioD under the foUow
iDg heads: . 
(1.) Wage.:-

(el.) Their amount and fluctaa
tions. 

(h.) Mode of payment, whether 
by tbe hour, day, or week; by 
piece, task, or tbro-ugh Bub-con
tractor. 

(c.) Deductions by fine. or 
other forms of stoppage. 

(d.) Truck-system or payIDent 
in kind. , 
W AllOW&JlceB in form of
(1.) Bonns --

(2.) Deferred pay,such .. lick, 
peD.ion, or other m.uranoe 
sy.tem. 

(3.) Free bouse. Illld, food, 
clothing, or other allowance, or 
advantage. 

(f.) Length of notice for 
ending engagement. 

(2.) Hou .. of LaIx1ur:-
(a.) Ordinary or standard 

bours of labour. 

(6.) Overtime 
muneratioD. 

au.d its 1'&-

(c.) Night shifts and their 
remuneration. 

(d.) Snnday work and Its 
remuneration. 

(e.) Weekly hAlf-holiday or 
other holiday with or .ithoui 
,-,-meat. 

South Lancashire aDd Cheahire e.,a! 
. ASlociation. 

Coal HiniD(, Ashton-under-L,YDe. 

8. 

About 5,000. 

The general object is to haye a unifol'm rate of 
wages throughout the district, and for em
ployers to act together in cues of emergency. 

We meet representatives of the trad" twion 
and diaeuss mattera. 

:Jel. 

National A.8Iociatiou of Colliel'J Maosgen. 

The whole of the Inlpection District. in the 
Unitec\ Kingdom. 

Set Amalu of Aasociation (u. tabulation (,I 
rules). ' 

None. 

None. 

-
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301. 

DUl'bam Coal Ownent AssociatioD. 

Durham. 

4A ilrmB, owning 149 collierlea (producing, in I8~O. 95.789.190 toOl of coal). 
. , f.-

81,298. 

375 

The Association couiltS of representatives no~ated by the subsoribing 1lr.llll and .individuals. The general objects are defined. by the 
rales 88 follows :-

The purpO&el and objects of this Association are the regulation of all matters conneeted with wa,res of workmen and the prote-etion of the 
membcl'l agaiost Josses arising f'tdm strikes, and I'Cfitrictive. action of,. or disputes """th, thei~ workmen. .. 

, The expenses are provided for by calls upon the members lD. proportion to the tonnage'1'8lSed at the colhenes worked by them in the 

i
' preceding year. The benefita derived by members are named in the rule quoted above. 

Joint committees, consisting of repre8e~tatives of .tbe coal ownc:rs: and work!Den's e.ssoaiatioos .. with' an indepe~d~Dt chainnau. ha.ve beeD 
... established for the purpose of settling local disputes at eoUienes beloDglng to the members of the Assoclatlon. These committee8, 

however. do not deal with wbat are termed county questioDs. or questions atJ"cting the genel"ftl tradE'. On disputes arising on qnestions 
outside the jurisdiction of the joint committee. or which tbe wo-rkmen decline to bring before that tribunal, tbe ca.. .. es are considered by the 
Association, an~ in many CIUIes represen~ves are appointed by ~t to ~oDfer with tbl' ~anagemeDt. tbe wor~~enla as~cia.tion'il, and the 
workmen and, if possible. to settle the dispute. If no settlement 18 an'IVed at ftnd a strlke ~!lults. the AssoclatloD .conl>lders whether the 
circUlns~noe8 a.,., such 1i9 to entitle the owner of the colliery to the protection of the Association, aDd if 80, the appointed representatives 
contioue to advise the owners and management, who are bound to act on such advioe. , 

County agemge rates of wages for tbe various classes of workmen a'fe fixed by the Association in conjnnction with the Durham County 
Mining Fedem.tion Board, WhECh represents the Miners', Enginemen's. Mechanics', and Cokemen's A3sociations. Bours of work are also 
fixed by the Association in conjunction witb the Miners'l Enginemen's, and MeohaniC8' Associations, for the classes of work performed. by the 
memben of t.hose bodies. ' 

A Table sbowing the advances and reductions in wages for tha put 19 years and the county average wtage for coal hewers after each chan~ 
( ••• Appendix No. 13). 

Hewen, putters, and some classes of cokemen are paid by the piece, other classes are usually paid by the day. Payment through 
sub-contractor only in very exceptional cases. 

when more thaD a. specified quantity of material other than the mineral contracted to be gotten is found in any tull sent out of the mine 
by the hewer, a fine is deducted on a seale agreed upon in proPGrUon to the eXCe85 of foreign material. A fin~ is also imposed fOi tlendmg a 
tub to the surface containiDg a 1t:SSel" quantity of the miD.!ral contracted to be gotten tban an agreed. quantity. 

None. 

None. 

None. 

Attached to the collierles are hOtUes belonging to or rented by the owner_, and used for tile free accommodation of married hewers and 
lOme otheT classes of workmen, 10 far 88 the number of houlICS permits. An allowance towards rent iD lieu of houses is sometimes paid. 
Fire coal is supplied free of charge to some classes of workmen. 

Tbe eustom is for 'a fortnigbt's noti~e to be giveD by eitber side at any time. 

Bewen 7 boun from bank. to bank; WBStemeD, MElemeu, and ahiftel'l 8 hoUf'l ditto; other classes 10 to 12 bourst 

For work done beyond the ordinary working bonn p'yment is generally made at the rate ~ a full day's wage for a day Qf fewer working 
ho1U1!'. 

The mnjority of the collieries are idle eacb/alternate Saturday, and on the remaining Saturdays shorter hours are worked tllaD on other I days of. the week. Some collieries work. eac~ Salurday, but for.shortei houl'I' thl\D. on otber.days. A fu!l day'z;. pny is Wlually giveu to all r meD paid by lb. day for tbe Saturday. worked, but DO payment 18 made for !Saturday. on which no work IS done. 
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EMPT,OYERS' ASSOCIATION -

District 

Numbrr of employers or establish
ments connected with Association. 

Aggregate nnmbeT of work-people 
employed by such employers or 
establishments. 

Constitution. general objects, sub
ecriptioDIJ, and benefits of AssoC'ia
tiOD. 

Manner m ,which Association acts, 
if dealing directly or jndirectly 
with mllttel'8 of difference arising 
between a .. sociated employers and 
tbeir 'Workpeoplc. 

ActioiJ taken by Asw·,;iatioD with Il 
view to fixiug rlues or W~,,"CS, 
regulating the hour.; of labuur, 
or geu I':~liy I.rc!>crihing cO!HlilioDs 
of service for the observance of 
members of the Association. 

Representations or information 
offered for the consideration of 
the Commil8ioD under the foHow· 
in~ ht:ada: 

(\.) Wag .. -
(ft.) Their amouut and ftuctUB.~ 

1io1lll. 

The Mo-nmouthshire and South"·Wale8 Coal Ownel"lJ' Association. 

South Wales and Morunouthshire. 

The AS8o::iation comprises 70 colliery companies. owning t07 collieries. whieh produced 
in the y~r 1890. 21.143,:;26 tona of coal; according to tbe returus of Mr. !tobaoo and 
Mr. MartlD, H.M. IDspectoJ'l of Mines, the whole output from the district in the yt:ar Uj90 was 
29,4lb,025 toD8. 

Approximately 70,000. 

1.'he AS8ocintion is cODetitoted hy the Domiuation of representative!" for each of the 70 8980cilltcd 
firms. Tl,le gcneral objects 01 the A!'Isoci.atiot) are the coll(lllC't of all maUl'n appertaining to 
the question of wages, and especially the defence of the membera against unjust demands of 
workmen. The sUbscription of the memuers is based upon the ootput of coaL and amounts to 
B total sum of 135,000/.; thia I'um it; 111'€'!tcrvt!d. intact for the purpose of mCf'ting the (>Xpen~ea 
~'f a ge~~r,tl s~., throughout the ~istrict. sad a 81'£>('i81 levy ill made anoually to provide for 
IIldcmllltlC!l pauJ to mt:lllb ... n for "trikes n~t of I~ generllJ charu('ter, nnd for workin,r expensC8. 
The beu~6t.s. of the AB80ciatioD lie in the prote('.tion of the members os explained. hbove. The 
rate of iudewnity payable to membtf8 for strikes is rl.'gulated by a slidiugoo8ca1e according to 
the s~llin8' .price of ~l from time to time, t~e rate being sufficient 10 covor the npeDllfS 

of mAmtamtng the colliery and to cover an cstlml\ted loss of profit. A copy of the Articles of 
A8SO~j&.tiOD is a.ttached hereto (lee tabulation of rules). 

1 
The Associa.tion appoint'll 11 of ita members to meet a similar nnmbep..of workmeu's repre8entatiVE'~. 

this cOBOtiluting the Sliding Scale Joint Committee. This Committ~ deals with all matters 
of difference arising between the- 81lsociated -employers and their workmen, and tukea action with a 
view generally to. fixing rates of wages and otht-'1" conditiollS of emplo)''1Iu:ut. During the past six 

'1 y~rs 80 cases bave been brought before the .Joint Committee, involving wage~ and othpr di!lpntc~ 
, of a local character; these di@.puteshave been amicably 8l>ttled with wry ft-·ft· ex("eptioru!. Attached 

J 
hereto arc copies of the sliding-seale apecrucnts dated l't!llpectiwly ~r:lh May IBj'5; lith 
January 1880; 6th June 1882 ; Uth Ja.nuary umo; and 1st Jauuary 1892 (see Appendis Nu. 14). 

(6.) ~odc ofpaym:ot, whether! 
by tll8 hour, day, or we~k; hy I 

piec(>, task, or through sub-con- I 
trActor. 

(4.) Under tbe s1iding..s-cale the standard amouut of wa~e is tbe actual rate paid in December 
1879, the sel1ing price for timt period heing taken o.~ a. corre~pondiuiZ' &t1indacd. The Wftl(C rate 
standard is not uniform fur all collieri~, varying COD!'iiden.hly according to t;pecinl circum
.Rtanccs at each colliery. A table is enclosed herewith !:Ihowing the 6uctnationtt in wages 
since 1875, uurle-r the opt"rations of the sliding-~cale (see Appendix No. 15). 

(b.) The collierA engaged in cutting coal are paid by the ton or by piece-work. Other clasM'/t I 
of workmen are paid some hr the day and some by the piece. I 

'i'he system of lSub-contracting IS Dot extensively in vogue. 

(c.) Occasionally, but not generally, fiDes are imposed for filling rubbish with coal or for breach I ~c.) Deductions by fines or 
ot~er forms of stoppage. 

(0.) Truck-iystem or payment 
in kind. 

(e.) Allowances in form of
(1.) Bonus . 
(2.) Deferred pay, such &suck., 

peusion. or other insurance system. 

(3.) Free house, Isnn, food, 
clothing, or other allowa.nce, or 
aulvantllftc. 

(f.) Length of DOtiC. for 
ending engagement. 

(9.) HOUri of Labuu, ,--
(a.) Ordinary OJ' standaT4" 

hours of labour. 
(b.) Overtime and its re.

muneration. 
(c.) Night shifts and their 

remonemtioD. 
(d.) Sunday work and its 

remnneratiun. 
(t..) Wf'cklv hn.1t-holioay or 

other holi(la~ with or without 
paymel·t 

of rules. '[he fines are generally -devoted to the colliery reading room. £lick fund. &C. . 
(d.) None. ~ 

( •. ) (I.) None. 
(2.) NC'ne. but outRide of the opemtions of tbe Association there is a Minen' PermancDt Uelief 

Fond. The large majority of the members of the Al!itlociatioD are coutribotol'5 to- tho fWld I 
necording to a !uJale of payment-. 

(8.) Free house rents are It TII!'e exceptio1l. House coal ifI supplied to tbe workmen at • price 
of from lB. per ton up to t be actual cost, the average price being about half tlte c(jSf; to t.be j 

owner. I 
<f.) A month's notice is usua.ll~· !liven by either side on toe 18t day of t11cb mouth, irrespective 

of the ,day of pay. but at tome few ('oUieries.a fortnight's Dotice is the cUlltom. 

(a.) 54 hoors per week, 

(b.) Generally 110 overtime worked. 

(c.) In Kame cases six days' pay for every five nigbt shifts worked consecu&ively in a.ny week; 
in other case9 tums paid for ~(!ording to actual turns 'Worked. 

.. (~.) Time aDd. a hatfis paid for Sunday 'Work. 

(e.) The fir"t MondllY in every month i!l adopted hy the workmen a8 a bolitlay, thl(l iH without the 
concurrence of the owncrs, and inasmuch as work is oft~n Illlrtia.lly suspclIded Ull the following 
da.y or two, tbill holiday results in materially incrt"ftmug tbe cost to thc owner. During the pallt 
tw'o ytar; Ii cOlIsiJl'rabl(' per· C('JIt3'!t'- of the number of workmcn hn\'e been absevt frorn work, aod 
this hali lo....saued the output and c~tSt'~luenlly iDeTe8;Sed the 'Working cost. 



GROUP A. :--REPtlE.~ FROM ASsOOUTIONS OF EMPLOYERS. 
• 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 
MININ<l AND QUARRYING-continuerl. 

303. 

Nofthomberlaad Coal Ownera' A8lIociatioD. 

County of Northumberland. 

(1.) There are !l !inns members orthe Association, the total number of collieries owned by them being 50. 

(2.) The total Dumber of workpeople caployed by the members of the Association :23.62R. 

3'1'1 

(s.) Rule 1 or the AMociation defines its objects and the benefits to members as follows :-The purposes and objects of the .As8ocis"tion 
are the re;;:ulatioD of all matters {lonnected with wtl{!c; of workmen j the protect.ioD of the members nga.inst losses arising from strikea 
and restriotive action of, or disputes with. their 'Workmen; a.nd regulating or"deal.wg with any other maUers which aJl'ect the general 
interests of the coal trade of the county of Northumberland. ' 

Calls are made on the members from time to time to provide for the expenses of the Association in proportioD to the qU8.l1tity of (loal 
rai:8ed at their collieries in the p~edirog year. 

(4.) .I!'or the Aettlement of disputes at individunl collieries a joint committee was established in the year 1872. This committee 
consists of six representatives of the Owners' Association and six of the Workmen's Assooia.tion, with an inde.,endent chninnan. 

The rulel'l of the Association also provide for the appointment of repN'Sentativf'8 to cousid"'l" dispute, arising 00 questions outside the 
jurisdiotion of the joint committee, and if the dispute should result in a strike, and the circumstancea were 8uch aM to entitle the owner 

. of tho collieL'Y to the protection of the·1\.s8ocintioo, these representatives would continue to ad'Vise the OWlJ,er and management, who 
I must ROt upon 6uch advice. 

1(5.) Y ... 

(4.) For table showing per-centage, advances, reduction of "agea (ue Appendix No 16). 

(6.) Hewers and putten paid by piece j other classes arc for the 11105t part paid by the day. None through 8uHontractor. 

(c.) A fine i. charged at an agreed rate for above a certain quantity of material oll,er than the mineral. contracted to be gotten in the 
tubs sent out of the mines by hewers. Deductions are also made for ahort weigbL 

(d.) None. 

(0.) (\.) NOB •• 
(2.) -None. 

(8.) Attached to the eollierl'es are houses belonging to, or rented by. the owners, and used for the fre~ accommodation of married hewers and 
8001(' other clu.IllleA of,workmen IJO far all the number of houses permits; auallowall~ior re~t ill lieu of house& is sometimes wade. 

<f.) A fortnight to be given by either aide • 

. ... ---~-... ---.------.-.~-------,----=--,-----;---
r Number of this I Pm'w('ontrur:e of TOtal/ HOll1,. of Wo-rk. 

I 
elMS of Workmen. No. of Workm('.D. 

(2.) .----
(a ) H{lwcrs..· - .. -I ...... 1 40'10 11 to '1\ bank to bank. (b') lJeputlt'S, wMtem(lll.skonemcn, and ahitters .. 5,~7 206'92 8 .... 

(C:)~I ~:sm~t~yon8~rraoo:.-:: ~ ~:~~ Jutou. 

(d.) For work done-on pay Friday uigbtt:, (lily Saturdays; on Sundays, arid in !'('me ClUie8 for work dODe la.·yond the ordinary hoUl'8 a 
l full day'" pay jy giveo for a lesl number of hOUfS than constitute the ordhaty day's work. 

(t.) The ,colliers work on each alternate Saturday, OD the remaining ::laturdays tbe col ieries are not worked and the colliers teoeive DC) pay. 

U 72268. 3B 



378 noy AL COJlll!lSSION' ON' LABOUR: 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

EMPLOYERS' ASSOCIATION -

Diatriot 

Number 01 employer. or establi!.h
. mentA connected with Association. 
Aggregate Dumber of workpeople 

employed by euch employers or 
eatablishmenw, . 

Constitution, general objects, 8ub .. 
ICriptiOUS, and.benefits of A880cia
tion. 

Manner in which" Association acts, 
if dealing directly or indirectly 
with matters of difference ariling 
between a&IIociated employers and 
their workpeople. 

Action tak.en by A88ociation with a 
view to fixing rates of· wagea, 
regulating the hours of labour, 
or generally prescribing conditions 
of service for the Observau.C8 of 
members of the Association. 

Bepre!lentatioDB or information 
offered for the consideration of 
the CoIDlllissiOD under 'the follow
mgheads: 

(1.) Wag •• .-
(4.) Their amount and fiuctoB-

tiODI. 

(6.) Mode of' payment,. whether 
by the hour, day, or week j by 
piece, task, or tbrough 8u))..con-
tractor. . 
. -(c.) DeductioDs by AiDes or 

other forma of stoppage. 

(d.) Truck ... ystem or payment 
in kiod. 

(e.) AUowaoees in form of
(I.) Bonul - - -
(9.) Deferred pay, such as sick 

pen8ion, or other in8urance system. 
(8.) 'FTee house. land, food, 

clothing, or other allowance. or 
advantage. 

(f.) Length of notice for 
ending engagemont. 

(I.) Hou .. qf L.oo... ~ 
(a.) Ordinary or standard 

hnurs- of labour. 

(6.) Overtime a.nd its re
muneration. 

(c.) Ni/lhl .hift. and their 
remuneration. 

(d.) Sunday work and ito 
remuneration. 

(e.) Weekly holf-holida1 or 
other ~oliday with or witbont 
po".e... I 

MINING AND QUABRYINo-eontinued. 

1104. 

Cannock Chase Coal Ownera' AllooiatioD. 

Cannock, Stallordsbire. 

Eight firma, representing III ont-put for 1890 of 2,410,695 ton ••• 

'/,G.57, made l,Ip as tollowa ~ 7,351 ·boy.onl 16 and meD, 606 boya under 18. 

The Association consiste of representativel Damed b:r the respective firma, and each representative 
may have an 88sociate to attend meetinlrS either Wlth him or in hit abaenC8.. The objects as sct 
out in Rule I are for making and regulating an uniform baMu of wages between the membera and 
their workmen, aod for dealing with Bll other questiollll relating to labour. A eall is annually 
made upon the members in proportion to the tonnage raised during the preceding year. The 
benefita are those arising out of "the operation of role mentioned above. 

The. Association deals with each matter of difference as it arises, Bud in important cales aD inter
view is held betwev.D the Associa.tion, the meD, Bnd th.ir representatives. 

Yes. 

up to 1883 wages WE're at differeut times regulated by sliding-scall agreements, 01 which the 
following are particulara:-July 1814. Terminated by employers in 1876 or 1817. The 
differences were referred to by Mr. J. ('''bamberla.io, M,P., as arbitrator, and upon his: award 
another agreement was entered into 00 the 6th Febrl\ary 1877. This was put an end to in 1878 
or 1879.' Mr. Chamberlain again arbitnltf'd. and a further agreement "lUI made 00 tbe ht April 
1879 which appears to have existed up till 1881. On the 22nd June 1882 aoother agreemeut (see 
Appendix No. 17) was signed, but it was termiuated by the men in the ylar 1888. Since theu th~re I 
has been no slidiog-scale, but wage. have been NgU)ated by meaDS ofintervieW8 between the ma.sters 
and the men. For statement showing the variatioDs in holers' stints tince 1871 (.e~ Appendix 
No. 18). At 91at October 1888 the avernge wage pp.r day of collien. daymen. labourers. &nd boys 
in thls district was 4,. 2d., and 40 per cent. bas since then been added to this SUID. The advance. 
in and from October 1888 have been made upon the wages as at tbat time. 

StRHmen, rock and eoal headers are paid. by piece, others by day. Stallmen and rockmen pay 
their underhands. 

If B tub containing more tha.n a reuonable qua.ntity of dirt or fine alack is sent out of the mine it 
. it eonfiBcated. 

None. 

None. 
None. 

16 C .... t8. of COall are allowed to married men and honseholdera for every 24 toll tnm.s worked by 
them. 

A fortnight'. notice on either side. 

Men and boys engRged in getting Bnd conveying minerals from face to pit bottom, 8~ to 9 houn 
per day from bank to bank. Interval for meals half.hoQr, during Which time macbinery and 
shaft applia.nces examined. BOUlS 'Per day actually worked by miners 6 to 7*. All other under
ground' workers not included in those above, the same, witb the exception of honn per day 
actually eloployed at face, which are 7 to 8. Drawing 8 bour.. : 

No overtime underground. 

During night shifts DO coal i, dr&WD, but the men's remuneration is the 88me u day,hifts. 

PraotieaUynone. 

~oes not apply to minen. MechaDics and certain 8urfac.men leave work earlier on Saturday •. 



GROUP A. :-BID'UES FRO.!! ASSOCIATIONS or EMPLOYERS. 

NUMBERS OF WORKPEOPLE. WAGE~. AND HOuRS OF LABOUR. 
',\. ' " ,"',', ' '. . 

MINiNG' iNn QUARRYlNG-'-Conti'Wued. 
305. 

South Staffordshire aud East Worcestershire Coal Muten' Assocumon. 

South Staft'ordshire and But Worcestershire • 

• • 
ThirtY-Que (31) colliery proprietort. 

Total number of peraoDl employed in district about 151,000. 

8'79 

The objects of the AMloci9.tion are to dew with all mattera ~la.tiog to the coal trade in the Sooth Staffordshire and East Worcestershire 
District; fOf,a copy'of the rules ($" tabulation of rules). 

Any mat~r of difference is referred to the Board for settlement. 

(a.) Sliding-scale adopted July 1874; second'sliding-scale adopted November 1871; Illiding-sca1e agreement modi6"d January 1889j 
81iding-scale abolished August 1888. u.nd Wages Baa.rd adopted; W~es Bow dissolved 1884 ; Wages Boal"d re-established October 1888, 
and eliding..acsle adopted. Present nominal rate of wages :-Thick coal men, 48. 8d.; tbin coal, 8s. 8d. (S8e Appendbt 19.) As 
. compared with October 1888 :-Thick eoal meD~ 3.t. 8d'. i thin coal l 2.!. lId. (Being an advanoe of40 per ceni. since September 1888.) 

I - (b,; By 'he ho';, day, week'i .... and by the task. 
System of charter-master contracting for all under/ill"Oond work at B price per ton, and also of 8D~ntractora in " stalls " tOr getting and 

loading wal. Sorfaoe cbntractol'8 for loading coal, &0. 

. ' 

(c.) Deductions in case slack or rubbish is loaded for coal: 

(d.) Beer and coal. Somelimos IDOney payment in lieu thereof. 

(e.) None. 
(I.) Accident pay lIoDd medical attendance. 

( •. ) No cottage. found. Coals free. 

(f.) FO\'lr~n da.y.' notice on either side. 

(G.) Eight hours (from 7 a.m.' to 4, p.m.), which include ODe boor for descending and for meal. 

(6.) Exceptional. Remuneration at lame rate RI for day " .hilt." 
(c.) No ~oa1 drawn during night Ie shift." Remuneration 8ame as for day U lIhift."· 

(el.) Very exceptional. Remuneratiolliame as for day II ehitt." 

(c.) lfoDe. 

3B 2 



380 ROYAL COMMISSION ON LAROUR: 

NUMBERS OF WuRKPEOPLE. WAGES, AND HOURS OF LABOUR. 

EMPLOYERS' ASSOCIATION -

» 

Dittriot 

Number of emp!oyen or e.tabli'h
ments oollDected with Association. 

Aggregate number of workpenple 
employed hy such employe1'8 or 
establisluaents. 

Con~tit.!:lt.ion, general objects, sob
ICTiptioDS, BOd benefits of Associa
tion. 

MWlDet in which AssJciatico act8~ 
if deltling directlr. or indirectly 
with matters of difference ariPing 
between ilSIOciated employers and 
their \'VorkpeopJe. 

Action taken by .AdociatioD with a 
view to fixing rates of wages, 
regulating the hours of labour, 
or generally prescribing oonditions 
of service for the observance of 
members of tbe Association. 

Representa.tioDB or information 
oilered for the consideration of 
the Commission under the follow
ing heads: 
(I.) Wag.s.-

(a.) Their amount aod fiuct;ua.. 
ROns. 

MINING AND QUARRYING--continued. 
806. 

west Yorkshire Coal Owners' AlIIOCiatioD. 

We.t Yorbbire. 

About 80 dUJereDl 6rm •• 

About 18,000 to 20.000. 

The A8sociat.ion is constituted by deed. The objects are to rendt..'1' mutual 88lristance for protecting 
aud indemnifying members in disputes and strikes with workmen, and forming fund, for those 
and other purposes, and generally to promote. advance, aod prowct the i.nterelJte of member. 
in their trade as colliery owners. 

A joint committee of representatives of. ownel'll Bnd workmen i8 USUAlly appointed to deal with 
each dispute as it anees. but there ie.DO expressly recognised system. 

The Association deale generall,. with thele matters amongst itB own members only. 

Colliers a.verage 68. to 78. 6d. per day. Underground bye workmen average 6,. per day. Surface 
labourers average S •• to 4a. per~da.,.. 

(6.) Mode of payment, whether 1 Bye workmen snd ~urface lo.bourcrs by the day, and colliCl'l by the piece; payment through sub..-
by the hour, day, or week; by contractor exceptional. 
piece. task, or through sub·con-
tractor. 

(c.) Deductions by fines or I Stopp~ are made by nrrangement wbere dirt or miueral other than coal is .eot out by the 
other forms of stopPBA'e.· ! colliers. 

(d.) Tru.ck-syatem or payment! 
in kind. I 

(e.) AllowanceB in form. of-:-" 
(1.) Bonus 

. (~.) Deferred pay, soch 88 sick, 
penaion, or other msurance system. 

(8.) Free house, land, food, 
clothing, or other allowance. or 
advanl.8ge. 

(f) Lengtb of nolioo for 
endmg engagement. 

(2.) Hours of Labour :-
(a.) Ordinary or ltandard 

hours of labour. 

(b.) Overtime and iu re
muneration. 

(c.) Night sl;aifta Bod their 
remuneration. 

(d.) Sundey work and ita 
remuneration. 

(s.) Wet'kJy half· holiday or 
otL~'r holidav "With or wirhout 
pll.)'D..Iflllt: 

• See "'"er to .. (\) Wageo (e) (8)." 

None. 
In many cases payments to accident lUDell a.re stopped out of wages, and the owners also ua~ally 

conUibllte something to lIuch fund. 

House coal is supplied to underground workmen at merely nominal prieee. "b., 11., 2 •• , and 8" per 
ton. 

14 days' notice, 

Colliers and ordinsry uaderground bre workmen average 8 to • hours, including intervals for 
meal time and time occapied in going between the working places and the pit shafts. Roadmen 
aod pony drivers remain about balf aD hour longer at work than the above. :Surface workmen 
about 10 hours. lD all cases work is about 2 hours shorter 00 Saturdays. 

No' uual. 

Notbing _ peid. 

Escept in caaea of emergency, Sunday work is limited to luch a8 is D~ary for the pit". wety. 

CoJliers work OD Saturdays ·wht'o required by the e.siJ!"encies of the tta.de, but for .2 J OUI'fI flbort~r 
ti.ruc than on other dnYF. A full day't!I JUlY iii tlMUIIUy given for SatnnLl) '. work" all mtm paId 
by tbe dey. 



GROUP A. :-REPL1lIlS FROM ASSOClA'fIONS OF IliMPLOYllRS. 31li 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUlt 

MINING AND QUARRYING-QOntinued. 

307. 

South Yorkshire Goal OGata' ASsociation. 

South Y Ol'kahire. 
I 

About 25- different firms. t. 

About 20,000 to 25.000. 

The Assooiatiol1 is constituted by deed. The objecw. are to rend~r 
mutual &88istance for protecting and indewnifyillg men;abers lD 

disputes (LUd. strik.es with \\ urkmuD. n.ud fonnw~ t llmls tur thoSe 
BDd other purposes, and generally to promiJte, advanc~, lIod protect 
the intere5t8 of members in tbeir trade as calher)' UWll~r6. 

I For .om. time a join' .omm..... of representative 0w:.e,. a.J 
-( " workmen haa dealt with local dispute' at particular collieries. but 

":1 it is not erupowtlre!:\. to deal with ql1e~tions of general advance or 
i n:ductioo in wages. 

The Association deals generally with these mattt:n .am~Dgst it own 
members only, but in eft'eot the whole of the collierlee m the whole 
di&trict are guided by its ac:tiOD. 

Aven&ge lor colliera about S..6d. per 6ay. Average for UDder
i-- ground bye workmen 6". per day. , A,;e'i-age for s1ll1:Boe labourers 

... 6d. per day. .. 
Bye work.men and surface workmeD~ i~ part. by the da,.J colliers. 

bye workmen, and surface: workmen, lD part, by the place; pay
ment through sub-contmctor exception.al, m.aiD.ly in stone drifts, 
_underground. or in sinking. 

Stoppages are made by arra~emeot where dirt or mineral other 
than coal is st!Dt -out by the colli~rs. Doouctiona according to 
circu1D8taDc.es. by agreement,. for oil, sharpening tooli. &e. 

None. 

None. 
In many oa8et payments to accident' funds are stopped out of 

wagea. 

Coal is supplied to underground workmen free or at low chargeI'. 

14 days' DOtiCe.. 

, 

C.olliers average 8 hours. and ordinary underground bye workmen. 
roadmen, lUld drivers average 8 to 10 boun. Including iDte"~ls 
for lQeI\l titb~B and titne occupied" in going between the working 
plo.ces and the pit shafts.,·- SurftLCe workmen about 10 hours. 111 
all case!; work Ui about 2 hours shorter on Saturday. 

A voided as far as pos"ible; where needful. ex.tra remuneratioD in 
most cases. 

AlJ a rule the pits in the district do not work double shifts. Where it 
OCC1ll"8 in some ca&68 there is an allowance, in othel'l not, Il~c.ordiog 
to circumstances. 

Except in C88C8 of emergeDcy~ Sunday work is limited to Inch as is 
neee6sary for the pit's aafuty. 

308. 

Cleveland Mine Owners' Association (Iron). 

Clavelaad, North Yarbo 

8 fums and 19 lDlDea. 

On December, 31, 1~90. the Dumber was 6,S97. Total Domber,aslo· 
ciated and otherwise. 6,579. (H.M. Inspector's returns.) 

The Association is an organisation of mine" owners who have 
adopted certain l'ules for their guidfUlce (see tabulation of rules), 
and whose chief objects are the regulation of matten between 
the (l5!It)ciated fi:rms aud their wOliunen. and the protection 01 
the fums by mutuid indemnity against losses from strikes. 
Sub8criptions are lel-ied on members, in, proportion to their out
put of mineruJ. 

A joint committee, consisting of 6 employers' representatives and 
6 workmen's representatives meet when required. to consider 
mattera-(otbcrthan general district qUestiOD") affecting individual 
firms and their workmen. 

Yee. 

Payment by the hour, day, and week. and by tbe piece. 

C~rtain deductions are made in cases where del.eteriouB Bubstancea 
are filled with tbeironstone. 'l'hesedeductioos, however, average 
per man employed ouly 5a. or Gd. per annum. 'rhe 8100unt is 
in some ca6e8 hlUlded over to 8 loc.al fund for the men'a benefit. 

None. 

NODe allowed. 
There is nothing in the na.ture of deferred pay, but most of the men 

belong to a society which makes provisUm for them in cases of 
accidents. The ~mployers in several instances contribute to 
the fund. 

Bents. averaging 33. 4d. to St. 6d. per week, are charged for work
men's honses; usually there u. "plot of garden groWld attached 
thereto or a.,.ailable in the vicinity in the form of an allotment. 

14 daYIi. 

Eight hotU'8 for the general body of the men; some are required to 
stay an hour or 80 longer to get tbe minernl sent away in the 
trucks. 

Very little overtime. 

Where night shifts are worked, "hich. however, are not general. 
the miners usually receive an addition~l toDnage rate for getting 
ironstone on account of not having a working place to them
selves; the men who work on the night .bift one week work 
OD the du.y ahift the next week, and the extra payment appliea 
to all the stone they win, whether got during the day shift or 
night shift. If, however. the men bave a working place to 
'themselves they are not paid extra for merely working at nightll. 

There iB practically no work performed on 0. Sunday. except giving 
at-tention to the ventilatiou of the mines and the pumping of water 
to keep the mines dry. 

Work ceases at 1511 or I o'clock on &torda,.s. Colliers work on Sacurday when required by the ~l[i~ncieli of the 
trade, but for 2 hotll'& lIborter tim~ t.htw on other day.. A fuji 
day'. pu.y is ulmaUy given fol' Saturday'. work to all men paid bv 
the da,.. ~ I 

i 



382 ROY AI. COMllIlSSJON ·ON . LA 1I0UII : 

NUMBERS OF WORK PEOPLE, WAGES, AND HOURS OF LABOUR. 

lI1ININO ·AND QUARRYlNO.-continued. 

EMPLOYERS' ASSOCIATION -

Diatrict 

Number o-f employers or efia.
hlishments connected· with .A&ao-o 
cia.tion. 

Aggregate number of workpeople 
employed by .nch employen or 
establishmentB. I 

CoD.8titutioo, general objects, 8ub.-
8CriptiOns, and benefits of Associa
tion. 

Mannl!r in which A~ooiation acUl, 
if dealing' directly or indirectly 
with matters of difference arising 
between aslocia.ted employers and 
their workpeopie. 

Action taken 8y Association WJth 
a view to fixing" rateA of wages, 
rcgalAtiu,!! the hours of labour, 
or generally prescribing condi
tiODS of service for the observance 
of members of.tbe Association. 

BepreBeD.tatioDB or information 
offered for the coDsideration of 
the CommillioD under the fol
lo1"ring heads; 
(I.) Wag .. :-

(a.) Their amount and ductna
tionl. 

. 

(b.) Mode of payment, whether 
by the hour, daYJ or week;· by 
piece. task, or throl1gh 'Ub-COD:-
tractor. . 

(c.) Deductions by finel or other 
forms of stOppage. 

(d.) 'l'ruck.-.y.tem or payment 
in kind. 

(e.) Allo ..... nces in form of
(1.) Bonus - - -
(I.) Deferred pay, IUchaamck, 

penllioDJ or other insurance 
system. 

(8.) Free liome, land, f.od, 
clothing~ or other Eillowaoce, or 
advantage. 

(f.) Length of "oti .. forending 
engagement. 
(2.) Hour. of La'bOUl' :-

(~.) Ordinary .rstandard hours 
of lobotO'. 

(b.). Overtime and iii remtlDera-. 
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Coal Owners' AuociatiOD. 

Jl'ife, ClaclunaJman, and Kinron Countiea. 

IS membe", with '0 "pal'ftte collieries enrolled. 

Above-ground workmen. .y 1,800; below-ground w~kmellt .y 8,500. 

No written con!'titution. General objects! rcgnlati~n or wages i to watch mining legislation, rail
W8.1 rates and arrangements, and other matters affecting members. SUbsoriptions by levy on 
output. Mutual protection. . 

Each employer deals with his own ~orkpeople: Faili~g ~ent, when it is a. matter a.ffecting 
the memben 88 a whole, recourse 18 had to this Assocmtlon, whoJ when Dacessary, communicates 
with wnen' secretary. 

The Association only determines when a general advance or reduction of ~nges is to take place. 
It does not interfere with the wages or prices tbat ma.y be paid to individual workmen. The 
general regulatioos and conditions of .employment applicable to aJ.l the auociated collierios are 
enclosed ("'IS Appendis:: No. 2P). 

Wages are regulated by the coDdition of trade. • The great proportion of the coals put oot at 
the Il8sociated colUeriea are shipped to foreign ports, and the wagea paid are in a great; measure 
regulated by the Bhipping price. 

Present average wage, say, 6 •. 8d. per day for miners. Wages have risen 50 per cent. during 
the period since FebrllBty 1887:-

1887 . ..... , .... , .... 
-

~ I~ £1~r~I~I~ ~ ~ 
.,. 

I 
.,. l:t "!or· ·'·rtl & AdVAnce - 10 - ,. . . . , . 

Beduotion - ,. - - - -

. 

Oncost men below·grouDd and 8bove~ground workers' by the bour; miners, per ton of output and 
per yard of DarroW core and stone mines and stone work. Occsaionally through sub-contfactor. 

None, exoept deductions by weight for material other than that COJltracted to be gotten. 81 it may 
be found in each hutch by and determined by the weigher md check-weigher. 

None. 

None. 
None. 

Only superior officers, as a rule, get free bousel! and ocala. exeept in the ease of one or two 
unimportant collieries. 

l'daya. 

Miners and mast underground workers 81 hours bank to bank; abOTe-ground. 57 hours pel' week. 

Miners are prevented byibe rules of their Association irom .... orking overtime. 
tion. ... 

(c.) Night shifts and their re
muneration. 

(d:) Sunday "Work and its re
muner.tion. 

(e.) Weekly holf.holiday or 
other holiday with or without paY
ment. 

Only repairers and brushers work during night; the formft' per shift and the latter by piece. 

No Sunday work, except lor draining; and ventilating or. caaee of emergency. RemWler&tion 
according to arrangement. .. 

The miners ILt the associated collieries aeldom work 11 day. a fortnight. In many C8Ie8 they . 
restrict their IB:~our to 10 days and UDder. 
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MININO AND QUARRYING-continued. 
810. 

Lanarkahire Coal MaltetT A8.ocia.tiOD~ 

Lanorbbire. 

Sill members, with 48 separate ooWeriee enrolled. 
" .. 

1,595 above-ground worken, and '1,,583 underground workers. Total, 9,1.98. 
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Constitoti('lo: copy 01 foles enolosed (see tabulation of rules ). General objeots : regulation of wages and matter, relative thereto: Sub
scription., levy -td. per ton on output until funds reacb 10,000/. Benefits: protecti.on of membera 86a.iUBt strikElS alld combination of 
wurkmeD j restraining iniluenoo on workmeu, 8D.d 110 preventing precipitate action on their part. 

. The Association does DOt interfere except in questioDs arising out of a general advance or reduction ~ wagea • 

..l The A~80ciRtion only determines when a geuernl adyo.nce or reduction of wages is to take place. It does not interf'ere with the initial 
~ wage or prico per ton that may be paid to individual wot'kmen. It doel not, as a rule. regulate the hours of labour. DOl' prescribe 

conditioDs of lernce, but would do 10 under e1I:ceptionw circumstances to meet unreasonable action of the 'Workmen. Any aotion taken 
by the Association would. bowevet'. be )1I'ith the consent of the membe1'8. 

Miners' "ages (nominal ratea) ,-
23 March 1885 till 1 December 188~J 81, 9r1. per day 

1 December It, " 15 February 1886,48. 3d. u 
15 Febrwuy 1886 J' 28 JUDe " as, 9d. " 
28 Jane n" 1 September OJ as, ad. " 

1 September .. ,. 1,(, Maroh 1887, 8". 9d. " 
14 Ma.rch 1887,. 1 July " ok. 3d. I' 

I July .." 1 June 1888,8 •. lld. " reduction of 'l~per cent. 1 od 
1 June )888" 1 November _ " 8s. lOd. u "2,, _ "§ 
1 NOVNDber 'f ,,15 November .. 3,. lld. u advance of 9 " Qo 

15 November " .. 15 Dc~embet .. 48.2d." , 5 " CI1 

15 December- " ,i 15 Jan-uary 1889,48. 4d." ,: 5 "J'i 
15 January !SS9" 18 April; ,,#. 7d. ,I 5 ,. " 
18 April n JJ U .Tune ~, 48. 6d. .. reduction of 2t ., .~ 
)5 June "" lR July " 4s.7d. " advlUlee of 2 )J :s 
18 July OJ H! September n 4s. Sd. " reduction of 2 " co 
12 September" 15 October ,,5J. od. II advance of 6d. per day. 
15 October "" 1 Noyember ,,6 •. 6d... II 6d. " 
7 Noyember » ,,17 &ptember 1891, 6a. Od... .. 6d. ,. 

NOTE.-The acto&! average wage earned is usually in e:l:Cell of the nominal rate. 
ODeo~t men and above-ground workers paid by the day. Minera chiefly paid a tonnage rate On coal put out. By the tuk to a.. limit.ed 

.. extent, occasionally paid through a contractor. -

Deduotio1:S sometimel made for stones and ref\lse in coal a.ecording to a aoale which is made a conditio~ of employment. 

-None. 

In rare cale •• 
None. 

Onl,. superior officers. ELI .. role, get free houses and fuel. 

Miners and general workers, as a rule, do oot get '0,1 give any notice. Engin-emen. furna.c:iemenJ and lOme tradesmen require to give from .. 
week to a fortnight" notice. - , 

Miners and underground work~. 81 8. rule,. average 91. to 10 houn from bank to bank. Tra.de.smen and labourers 56 to 58 hours weekly. 
Eogincmen l~ hours per ahl.ft. and ~ shifts per week. alternate weeks on the day and night shift, but on·tbe D;ilJht shift there is little 
work. to do. rheso figures wc1ude time for meals. . 

Usually paid at the sa.me l'Bte as ordinary time. 

-'" 
s.m ... day ahil\o. 

Little Sunday work except in CUM of emergencT; paid at the lame rate u for week: daTI, 

Miners at preeent, in. most casea, work only 5 daya per weee, and, being pn.id by tbe tln of ontpul. at no DaV1J1eut when idle. On 
Saturday the shift workmen work from 2 to 3 hoU1'8 less Cban on other daye. and get a full day's pay. 
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SHlJ'BUILDING, &0. 
311. 

Tees and Hartlepool Shipbuilden' 
Nsociation. 

___ ...::3""12::.. ____ .. ____ _ 

Wear Shipbuilders' Association. 

----------:l------~-------

J 
Stockton-on-Tee8 and the Hartlepools (tor ~IJ 

wages questions) amalgamated with Tyoe 
and Wear A880Ciations OD all question8 re

I taring to employment of memben of Boiler~ 

,. 

Distriot 

Number of employers or e8~bl~"h·1 
meom connected with AslOclallon. 

Aggregate Dumber of workpeople 
em~loyed by such employers or 
e.tabliMhmentfi. 

CODstitution, general objects, ,sub
soriptions, and b~nefits of ASllocia
tiQD. 

Mauuel' in which AMl:lociation 8c1M, 
if cicliling directly or inl{rectly 
wirh matter" of difference arising 
between n!l!loc~ted employerl!1 and 
their wOl·kpeople. 

Action taken by Association with a 
view to fixing rates of wages, 
regulating the hours of la.bour, 
or generally pres('ri bing conditions 
of 8P.rvice for the observance of 
members of the Association. 

BeprefieutatioDS or information 
offered for the consideration oi 
the CommiBRion under the follow
ing hew : 
(I.) Way .. ,_ 

(D.) Their amount and fiuctd ... 
tiona. 

(b.) Mode of pa,mt:nt. wbether 
by (he hour, day. or week; by 
piece, tll8k, or hrougb Bub-COD
tractor. 

(c.) Deductions by finel or 
other forms of stoppR@;e. 

(d.) Truck.-system or payment 
in kind" . 

(e.) AllowWlces in form of
(1.) Bonus - - • 
(2.) Dcferrerl pa,i&uch as sick, 

pension, or other insuranoe system. 
(8.) Free house, land, food, 

clothing, or other allowance, 01' 
advantage. 

(f.) Length of notice for' 
~nding engageJRent. 

(2.) Hrmr~ of Labour;- , 
(a.) Ordinary or standard 

houfM of labour. 
(b.) Overtime and itti re

muneration. 

(f:.) Ni,sht Rhifts and 1heir 
remuueratlOD. 

(d.) Sunday wOTk and its 
rmuuDerutiou. • 

(e.) Weekly half-holiday or 
otbel' holiday with or witbour 
payment. 

makel'8 a.nd Iron Shipbuilders' Society. 

6 firms. 

00 or about July 7tb, 1891,7,025. 

1 
Objects and bellejiu :-Consideration and re- I' 

gulation of 8.11 wagcs matterM eonncetefl 
w~th the trade. and thl,) compaliflon of pricezl ! 

paid for labour. \' 
Subscriptions: - Merely nominal to cover . 

secretarial B-nd office expenses. 

Deals direct~y, 80 tar at ia pouible, by cAofer
enee and conciliatioD. 

Generally, yes. 

Regulated from time to time according to state 
of trade. 

lJy the hour and day :-Carpentel'tl, joine~, 
sparmakere, painters, sailmakers, riggers, 
plumbers, laboure1'8. ~nginemGD. crsoemco. 
fnrnacemcIl, black!>miths, strikers and fitters. 
exccl)t in CMC of men \vorking...oD piece. 

Ily the piece :-Platr.lrfl. rivetters, holders up, 
caulkers, drillers, blacksmithB, and fitters. 

Through suh-contractcrr :-Plater's helpers are 
pRid by platerl. Strikers tor blacklmithl 
on piece. 

A per-centage off piece-work in, some onsea 
until job fini»bed. A few fines &eCordiog to 
yard rulell. 

None. 

None. 
None. 

None'. 

7 daye, except in case of piece-work men, who 
are Rt liberty to leave on termination of their 
jobs. 

The River Wear, at Sunderland. 

18 firms, comprising all on the rinr. 

Estimated at 10,000. 

FM the mutual 8UppOrt of the members a~inflt 
strike!! or combinntions of workulen; olsC) to 
adjust by amica ble lO"ans auy qt1e~tioDl' with 
the men. 8ublcrip1ions only cover expenses, 
and are levied annually. 

ChicOy by confenm('.e with rtelegat88 of wnrkmMl. Thill 
aPl!lie!l- more OJ' It:!!, to nU, bnt osptlCially to lu.ihmll.kers. 
A COD.('iliation n"mrd WIUI 08tablilthed in 1~, tu which 
tbe shiprighls, joinel'8. drillcl'll. nnd hlrtcktlmitb8, with 
tho employt!r'8, were 111tn:ics. Since then tho Ilaintm-ll 
have jOined in. butthe boilermakt·1'8 decline to ho plU't.y 
thel'l'tn, 1l1lcging thes call !let-tic Illl IIII'll' dltreroncM 
with the tllDploJ.rs by OOnrt'l'eDCC lUI alrllluly mt'utionGti. 

Tbese are 8ub:,·.ts of negotiation between em
ployers and nlJ' Bleotativell of the men. 

80s. to 8.3.. per week. Piece earniags are com
monly double tbe latter, and enn more in the 
case of platers. It iJ believed tha.t the boiler
makers are higher paid than any other oper-J
tives in any tralle. 

Shipwl'ightfl. joinerR, and painters, with a few 
others, by the day; 1he great body of iron
worket"tl and blacksmiths are paid by the pieee I 
occasiooally coo tracts for portion. of a veMsel, 
e.g., for plating !!Orne particular portion of a 
\'essel, pay by Ihe task. 

NODe. 

None. 

None. 
NODe. 

None. 

No notice required (when contract, are made men 
are required to fiui8h same). 

53 hOUlS per week· I Sommer 58 houra; winter 48t houri. 

From 5.15 to 9.15 p.m. time and a lju.rt~r, I Hardly any worked; 50 percont. beyond ordinary 
afterwards time and· a half. 1 big applies price. 
to men all time. In the case of members of 
Boilermakcra' Society, overtime is restricted. 
Men will only work a specified amount of 
overtime per month. 

Not mach worked. btit iu cases where they are. IIIHdly any worked. 
gent-.1'8lly ~pepkin~, 6 ni~ht8 eoont equaJ to 
6 days. The men on piece receive a cer-
tDin allowance per night aD account of their 
b(~lper8 or laboun?1'8, in addition to piece-
work ratE's, to bring up the () nights t'qual to 
6 days' pay. 

Only worked where absolutely DeeC8~l\ry; Only in cases of emergency; double pay. 
double time. 

SaturdRY .nfterunon, -witbout pa)·ment. N\)Dc; ,nrda close 12 noon aD Saturday!!!. 

I 
.1 

I 
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I Eut of Scotland A88ociatioD of Engineers 
and Ironfounders. 

Firth of Forth, Fife, and the South 
:laswro. CooDtiei of Scotland. 

81. 

About 6,000. 

SHIPBUILDING, &C. 
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The National Federation of Shipbuilders and 
EDgineera. 

North of England, Scotland. and Belfast, 

•• About 40. 

As shipbuUders, and in our vanous works 
connected 'therewith, about 45.000 per~ 
SODS. 

COMtituUotl :-By the voluntlU'1 association ot its 1 
nlt~mbel'l under oortnin rules and reguln.tions. I 

Object:-Tomake~nerala.rrangement.a in ~rd 
to, and 80 to regulate 'he tel'1D.8 or agreement 

I 
with jounteymen, apprentices, 01' workmen in, 
the employment of members ottho Arisociation. 
and geutlmlly to protoot and promote the in
terests of tbo members in all questions arillinll: 
in oonneJ:ion t.hl"l'OWitb. The annual 8Mb
"criptiOft,l are at t;hQ following ratl's: 10,. for 
memhers employing under GO men, and 11. for 
mt'tmbers employing Bbove that numher. 

'" Secretary of the Association communicates 
t with the secretary of the society to which 

8uch particull\r workmen belong~ and 
endeavours to lllTive at an amicable 
understanding, by conference or other~ 
wise. 

Yes. 

Majority of members of Association pay 
weekly at 80 much per hour. Sbip~ 
builders pay lBrgely by the piece. Sl1b~ 
contractors in sbipbailding only. 

Fines may be levied. under the shop rules, 
but are seldom enforced. and the amounts 
are merely nominal. 

None. 

1The Association takes no notice of) and 1 
has nothing to do with, lIoch arrange
menta. 

J 
In mOlt C8.IIes one week. 

54 hOur9 per week is the rule, ODe hour for 
breakfast, and ODe hour for dinoer. 
Time and a quarter, with Id. per hour. 

Paid as for II houn work at the ordin&l'Y 
- retell, although luch .hift. only work 10 

ho .... 

Double time. 

Every Saturday after 1.80, and several 
holiday" during the year without pay. 

lGeneral1YJ to settle disputes with workmen 
by aU amica.ble means, and funing that, 

I 
to support each uther mutuaUy to delend' 
attacks by trades UDioLS. 

j 

Varies according to district and conditions 
of trade. 

Varies according to district; generally by 
the hour or piece, according to the 
various tmdes; piece-workers generally 
pay their own helper •• 

Comparatively few men are fined for 
breaches of discipline. and the fine. 
generally go to the sick fund of the works. 

None. 

Occasiona.lly for extra exertion. 
In some eatn.blishmentB accident allowances 

are paid. 
None known of. 

Practice varies. Some establishments· 14 
da..y8) some 7 day., and SomE' none. 

Generally 5' houre. 

Varica in different brau.chea anel districts. 

Ditto. 

Only in (lue. of neceulty~ and then double 
time ia paid. 

Generally weekly hnlt~boliday on Slltur~ 
daYI! by a slight in(lreaRe ou olbf'!r days. 
bringillg the total time worked up to 54 
houra per weeK. 
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BeLfost Employers' Association (Shipbuilding, 
Eugineeri.ng, M.aohine-making, aud Iron. 
founding). 

Belfas.t. 

18. 

About 18,000. 

1 
I 
I , 
! We endeavaur to settle all diapat(ls with 

r 
workmen in a fiiendly manner, and failing 
this, to support each other. 

j 

Varies according to the various trades and 
their conditioDi. 

Variel. generally by the hour or piece; piece" 
workers mostly pay their own labourerll. 

Fines for breaches of regula.tions are excep
tional. Fines, when imposed, generally go 
to sick funds. 

None. 

Occasional. 
None. 

None. 

Varies from no notice to 14 dayr.. 

54 houra. 

Varies in di1ferent establilhmeuu. 

Ditto. 

None, eJ:cept in easel ot breakdo1VWl1; whan 
double time 18 paid. 
Half.holiday on SatQ~ without p~. 

---------~---------------------
U 72968. 3 C 
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388 ROYAL COMMISSION ON LABOUR: 

CONDITIONS OF LABOUR. 

ENGINEERING, IRON AND STEEL, AND GENERAL METAL TRADE.'l. 

2~ ~9 

EMPLOYERS' ASSOCIATION { 

Districts - { 

Representatiooll or information 
offered fnr" the consideration of 
the CommiuioD under the follow. 
iog heM.s-cont. 

(3.) Conditions 01 Labour:
(a.) Irregularity of employ_ 

ment through seasonal or other 
CRuses. 

(b.) Sa.fety of employment,Bnd 
the lightiD~, 88.nita.tiOD, aod in. 
flpection of workplacetJ. 

Weat Cumberland Iron MasterS' 
AlI8Oc!atioD. 

Wellt Cumberland. 

None. 

To blaBt furnftcemen quite safe; lighting and 
sanitation excellent. 

(c.) Compensation for aceidents None, excepting under ordinary law, which the 
masters tbink sufficient. 

(d.) Sub·dh·jllioD of labour 8B 
between different Irad", •• 

(e.) DiptributioD of labour 88 
between factories, workshops, and 
bomes. 

(f.) Diatrihntion of labour as 
between men, women, and childten. 

(g.) Apprenticeship - -

(h.) Employment of foreigners 

(i.) Introduction of lahonr~ 
saving machinery. 

(j.) Supply and quality of 
materials, machinery, or otber 
plant. 

(It.) Di8mis~al of repre.lllentative 
delegates j refusal of unionists 
to work witb non·unionists; URe 
of blA.Ck list; mutual relations 
of Association with trade union& 
generally. 

(I.) U\ber cause. of di.pute -

We have no experience of any conflict between 
different trades. 

AU confined to the factory 

Ooly men aDd boys over 16 employed. 

None. 

None. 

Very little in use. 

Dismissal of delegates never done by mBl'ten. 
Many instanees could be given of uni(JDip,ts 
refliliing to work "ith nOD-unionists, causing 
strikes aod breacbes of the peace. No black 
list known to. 118. Relations ot our Associa
tiOD with Hlast; Furn8cemen'fI Al&ociatioo, 
p.xtending over 3 years, not satisfactory. 

Drunkcn habits of some workmen are a 
frequent caule of dispute. 

Wear Engine.Builder,- A~.oci .. tiol1. 

Sunderland. 

Except in cases of a little outdoor work, tho 
weather does not intetft!re with genera.l progreH 
of work. 

t"nder control of Factory IDspeetol'B. 

The laW' or employera' liability regtdalft thesc 
mattenl. 

Dispotes between diWt"rent cla!l8e'!J (If workmen on 
the apIJortionmcnt of work have recently i 

occDlUd. On the T) ne tbis b811 been promincnt. 

" 

All confined to works. 

Does not aWect this return. 

Chiefly 5 yeBl'l. Many apprenticu are Dot boun~_f, 
by indenture. 11. 

SClll'CP.ly any such employment exista. 

IncrelL8in«. 

I; 

I: 
No dismissal of delegates. 

Cannot be specified; often trivial in their natore. I 

J I' , 
, 
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lrou:"Tradea Employera' Association (General). 

291 

Iron Trades Employers' 
Associationl CmllifBranch.) 

292 

Iron Trades Employers' Association 
(Tyn .. ide Branch). 

-------------------1-------1------------
Allover Engiand. 

•• 

Cntdi.ft', Penarth. and 
Barry. 

Employment in tbe engineering trade is rt'gtl1aT. It varies 
with the state of trade. hut not much through seasonal 
CAUSes. .Mell working out are sometimes stopped in bad 
weather, but tbis ~fers more especially to the ship--bnilding 
trade. 

Irregular to a limited 
extent. 

The safety of the' workmen', lighting, and sanitation are 
carefully looked after under Factory Inspectors. 

i I Compensation under Employers' LiabiHty Act; but many 
firms hlwe sick clubs, t9 which both masters and men 
subscribe and from which weekly payments are made in 
cases of aeeideDt or sickness, and many firms have a 
oonevolent fund. from which they give voluntary assistance 
in cases of accident. 

In the best organised wnrks sub-division of labour is carried 
00 to the greatest possible extent 50 that men ma.y become 
thoroughly perfect in the particular jobs they may have to 
do. In lIome machine shops there arc as ma.ny M 321 
different lnuies working within the same wa1ls. In ship
yards and engineering shops there will be less than this, but 
it will be a larf!e number. Owing to changes of design. it ' 
oc~ionally happens that the character of the work will 
cha~e, and there bave been disputes between the various 
nnions of the men 88 to which class of labour the work 
belonged to. 1'his has. on occasioDfI, produced serious 
strike!'! over which the employers had absolutely no 
control. 

Except whon working out, all work done on premises of 
employers. 

Men and boys only. 

Lc,q-nlly bound apprentices are almost extinct. Time of 
apprenticeship five to seYeD years. 

Practically none. 

I
, Introduced wberever possible. It is the only method of 

hviug with ~e present competiti~n. It is. the. fact that 

I 
the introducbon of any labour-saVlD/f. machine mto some 
workshops is looked upon with dislike by the workmen, 
Rnd there is, generally Ilpeakin((, a decided resistance to its 

, employment. But this has Dot been found the cnse by 
! nny manner of means in every district. 

I 
The employers supply all materials and pJant,ezceptjoinen, 

carpenters, and pattern makers, who supply their own 
wood~working band tooll!l. It is therefore natural, in the 

I illt.eJ"eflt of employers, that they should supply the best 
material!t. 

Except in some shops DO cognizance is takeo as to whether the 
men a .. " unionists or not. Refusing to work with non~ 
unionb1s is !lot permitted 1\8 a rule! although thl') men 
frequently object nnd make It tt.lmost ImPC?l"SIl)lc when the 
union is strong and object. No black lists that we are 
nwayoc of. Wben there are relations ,nth the union they 
Rre generally friendly ones. 

Among other causes or'dispute are the objectionl on the 
part of tradn societies to foremen managers, who, in 
endeavouring to do thcir duty by their employers, OCl!a~ 
sionally come in conflict with lome of the trade unioDs r 
restrictIve re~lntiOD8. There have b~en Oasea where the 
manager, des1ring to prevent syBtematic idling, has been 
slruc)r. against. 

The North and South Banks of the Tynel 
from the Sea 10 miles inland • 

Very little interfered with by weather. except 
in cases of outdoor work:. 

Under control of Factory Inspectors. 

Generally in accordance with Employers' 
Liability Act. In 80me cases by special 
arrangement between employera. and em~ 
ploy ... 

Great loss and stoppage of work has of late 
ari!'len in consequence of disputes between 
different trades. Two different cll\SSes or 
workmen, each claiming to do the same 
work, and one or the other going out on 
strike if their demands are not complied 
with. Such a case bas aris("n lately betweeu 
the Stters and plumbere. 

Does Dot apply. 

Does not apply. 

Is uB1llllly five years. Several trade unions 
seek to limit the proportion of apprenticea. 

Very ex~ptiODal. 

On the increase. 

Does not apply. 

Men are neVOT di~bnrged for being delegate. 
Whenever a sirike arises in any of the 
works of members of the Association all the 
other members are made aware of It. In 
some branches unionists object to work with 
non~uDionidta. 

The causes of dispute are 80 numerous and 
frequently :80 trivial that it is imposlJibJe to 
tlpecify them. 
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EMPLOYERS' ASSOCIATION'-{ South Stafl"oniahirelroDmaslerl' ABiocialioD. 

District -{ 

BepresentatiO[l8 or information 
oft'ered for the comideratioD of 
the Commiasion under the followM 
iog heads--conl. 

(3.) Conditio .. of Labour ,
{a.) lrre!<Ularity of employ

ment through seasonal or other 
caulea. 

(6.) Safety of employment, aDd 
the lighting, &aDitation, and in
.pection of workplRCel. 

(c.) CODipensation :for accidents 

(d.) Sub-division of labour 88 
between different trades. 

(e.) DiAtributiOD of labour as 
between factories, workshops, and 
bomc~-.: ' 

(f,) Distribution of labo11r as 
between moo, women,and children. 

(g.). Apprenticeship -

(h.) Employment of foreigners 

(i.) Introduction or labour
.aving machinery. 

U) SDpply and quality of 
matenala, machinery, or other 
plant. 

(k.) 1. DiomisM1 of repr.Beuta
tin delegateB. 9, Refusal of 
unic:mi.stB to work with DOD-· 

unioni.tII. 3. Use of black list . 
.t. Mutual relationa of ARSociation 
with tr~ule unions generally. 

(I.) Other causes of dispute -

South Staft'onlahire and Eaat W ...... ter&hire. 

Not seasonal; depends upon the state of trade. 
Of late i. has heen fairly regular_ 

In accordance with Factory Acts. 

Special arrangements exceptional. 

None. 

None. 

Only men and boys j principa1l1 meD. 

None. 

None. 

NotWDg apecial. 

(1.) No di.miuol. 
(4.) GooeL 

(2.) NODe. (3_) NODe. 

The North of England Iron and Steel 
l'danufactu.re1'8' As.sociatioD. 

The Couuty of Durham and the North Riding 
of the County of York. 

Not interfered with by seasonal caU818 or weather. 

Not da.ngerous where ordinary ca.rc is exerciaed. 
Lighting and sanitation good. Periodical inspec
tion by Govtmlwcnt officials. 

No special arrangement, but each Cll8e of accident 
is cODsidered on ita merits. 

Does not apply. 

Di.to. 

Ditto. 

Ditto. 

No distinction made. 

Adopted where pnotlcable. 

No repre!lentative delegate discharged U lNeb. 
or.ClUlional difficultiC8 between nniolliete and nOD
unionists. No black lists. ReJotions with trade 
unions good. 

Occasional. 
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Cleveland lronmaatel8' A.sociatioD. 

The whole of the County of Durham and the 
North Biding of Yorkllhire (Cle.eIand). 

•• 

The emplqyment it' regular, subject only to the fluc~tions 
of trade, which in the iron trade cannot be CODSldered 
seasonal. 

Every care is taken to provide fur the workmen·s safety. 

The Employers' Liability Act bas sometimes been put into 
foroo, but compensation, in eases where the law if! considered 
agaiDst the employer, is given without necessi.ty for resort 
to legal proceedings. In the few case! in which legal 
proceedings were taken shonly after the passing of the Act 
the COlllt WR8 so hen"" that both sides now try to avoid 
law by coming to an equitable settlement. 

Onl,r the one trade of iron-making carried on. 

Nearly all adult men employed. No women engaged at the 
furnaces. 

Apprentices are occasionally employed in the mechanical 
deparbDent of the worb. 

Foreigne1'8 are Dot employed to any extent worth naming. 

Nothing of recent introduction to have any appreciable 
effect in the saving of labour. 

The best obtainable. 

297. 

The Scotch Iron Manufactarer.' AlI9ociation. 

Lanarkshire, N.B. 

Regularly -employed; only atfected 'when trade i~ bad. 

ConditioDs exeeUent. 

None. unless fault li~ with firm. 

One trade generally. 

None. 

All men and boys. 

No fixed apprenticeship; capabilities and merit: gaining promotion. 

No distinction made. 

As lar as practicable. 

Satisfactory to all concerned. 

391 

The employer&"' and men's assoeiatioul have. on the whole. 
wo-rked mnic8.bl y tngether. 'fhere are DO black lietR Daetl 
in the Cleveland district. 

Perfect freedom. No difficulty as betwoon unionistl and Don-unionHlts. No 
, . blaok li.sts. Relations between employers and employed satie.factol',1. 

None . 

. 
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EMPLOYERS'ASSOCIATION - Mining AasociBtion of Great Britain. 

I ---------1--------------------------
1

. 

District Derbyshire. Nottiogbatlllhire. &ud Leice&tershire. West Yorkshire. South YorkBhire, 
Cazmock Chase. and Tamworth Diln.rict. 

"RepresentatioDS or information 
ot!ered for the consideration of 
the Commi~8ioD under the follow
iDg h...u-cont. 

(8.) Conditi"", 'If Labour:
(a.) I ..... ""hori'y of employ

ment through seasonal or other 
causes. 

(6.) Safety of employment, and 
the lighting, sanitatioD, and in
spection of workplaces. 

(a.) 

(b.) 

Midland Distriet.-Governed by the state of trade, accidents to plant, and other cnUlI.es. 
West and South YorkBhire.-.A.s a rule, employment more regular in wintertban summer. In 

times of good trade summer does Dot affect it. 
CaDDock Chase.-The coal being principally house cOtil, the pits seldom dmw more than 

three day. a. week for three months of the year. 
'famwortb.-Principal ('allies ofirr~gularity of employment are the gcnerallJtate of trude 811(1 

varying fOOO,Sons, but any time worked does not exceed 4t days per week for 40 weeks per 
year, except in exeeptionru casea were part of the coal is used on tbe premise! in clay 
work. 

Midland District· -}Regulated by the Coal Mines Regulation Act, 1887, aud tbe 
West and South Yorkshire Special Rulel.l. 
Cannock Chase.-Number of fatal accidents at tLllsociated collierif11 for l&8t 10 years up to end. 

of 189()1 are, surface, 14, underground. 67=81. Collieries are daily examined by person" 
appointed. for the purpose; also under supervision of H.M. Inspector, Workroen allo 
appoint in6pe~toll!l under Rule 88. 

Tamworrh.-Death-rate in Tamworth District in 1890 W8.8 1 per 950,000 tons. Dllily 
examination of mine by persons appointetl; also uuder supervision of H.M. Inspector. 

Midland District - - } Sick and aocideot clubs and Miners' Penoanent Relicf Society 
West and South Yorkshire give relief and compensation. 

(c.) Compensation for accidents (c.) 

(d.) Sub-division of labour as 
between different trades. 

(e.) Distribution of labour 88 

betwt!en faotoriea, workshops, and 
homell. 

(f.) Distribution of labour 88 
between men, women, anci children. 

(g.) Apprentieesbip -

(h,) Employment of foreigner. 

(i.) Introduction 
HYing u;.achinery. 

of hlbour-

(j.) Supply aail quality of 
materials, machinery, or other 
plant. 

(I~~) DiBmiasal of representative 
delegates; refusal of unionists 
to work with nOD~unionistB ; use 
of blaclr. list; mutual reiatioD! 
of AIBoCiatiOD with trade union. 
Ilenerally, 

(I,) Other QaU." of di.pule 

(d.) 

CaDnock ChasP..-Sick and accident clubs. Alio at some collieriel a mutual inluranco 
scheme, to which both mosters Bnd men contribute, which provides for accidents, both fatal 
and otherwise. 

Tamworth.-Workmen have their legal remedy under Employen' Liability Act. Cases have 
been settled by arraDg~ment. 

Joint iDtlunmce of workmen aod employers. 
Does Dot apply. 

(e.) Do .. no' apply. 

(f.) Midland District.-Women not employ4'd. 
West and South Yorkshire.-No women are employed. No 8tatistics as to boys. Doys 

mainly employed B8sisUng in light work on the surrace and as pony drivers und(·rgronnd. 
Cannock Cbase.-Memben of AS83ciation employ boys over 16 and men 7,851 

Boys under 16 - - - - - • • 606 .... 7,967; 
Tamworth.-No children or women employed, men employed 1,912, boys 15S_2,124. 

(g.) Midland District.-None. 
West and South Yorksbire.-No apprentices. W'ece89ary experience of coal geUerR now 

provided for by section 49 (Rule 89) of the Coal Mines Regulation Act, 1887. In practic~ 
every collier has a trammer under him, who in that way gains experience. 

amwor III -
CTannocktLCbase} Section 49 (Rule 89) Coal Mines Regulation Act applicable. 

(h.) Weat and South Yorksbire.-No restriction, bat very rare. 
Midland District} 
CMnnoek Chase None. 
Trunwortb 

(i.) Midland District} D I 
CtlDDock Cbase oe. not app y. 
West and South Yorksbire.-Coal catting, machioerl, and boring machine8 in a few aMes, 

also haulage by machinery. 
Tamworth.-Onll drilling machinea. Haulage' by machinery. 

(j.) Midland Dietrie' }Doea not apply. 
Cannock Chase 
Welilt and South Yorkshire.-The requi"ite tools Me provided by the colliery owner. 
Tamworth. - Stores and timber of best quality are supplied to meet the requirements of each 

colliery, and are found by the employers, except gunpowder. 
(k.) Midland District._AlI workmen treated alike. 

Representative delegates are treated the same 1lB} 

(I.) 

Midland District 
W .. , and South Yorkshire 
Tamworth 

other workIr.eD. Members of Miners' As.ocia- Not 10 in 
tion very often refuse to deacend or B8cend with Tamworth, 
Don-members, and demand that the latter shall District. i 
travel in cagea by themselves. The relations of I 

Association with workmen' • .Association are in ! 
general eatisi8.ctory. and would he more so if 
the workmen would always act in accordance 
with the decisioDl of their executive and the 
arrangemente made between them and tbe 
Owners' Association. 

Intimidation of noo-union mea by aniOD men. 
Welt and South Yorkshire.-N one, except disputes arising out of rile and fall in prices, bringin" 
atJout demands for advauee or reduction in. 'Wages, or out of Ioeal circumstance •. 
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South Lancashire and ChesbiN Coal Asaociation. 

North Lancashire. 

•• 

(a.) Tbere is a slight vanatioD betwetm the summer and winter 
months. 

(h.) The General and Special Rules, established under the Coal 
MUles Regulation Act, are strictly complied with. . 

(c.) 10 •• a week whilst nuable to work; boys 5 •. a week. Penllion. 
to wid-ow Bud children in cases of ratal accident j 5 •. a week to 
widow daring widowhood, and _21. 6d. per week for each child 
under 13. 

The workmeD at some of the collieries are members of tho Perma'O.cnt 
Rulie! Society; where they are not, they have their remedy in 
case of accident under the Employers- Liability ,Act. 

(d.)-

(e.) Does not apply. 

(.f.) Boys are employ. as drawers. 

(g.) No apprentices. General Rule 39 of the Coal Mines Regula.. 
tioo Act, 1887. s. 49, is complied with. This rule provide,s thot 
no pef'$Oo is to be employed as a coal getter in the face of the 
workiDglfo until he- has hud two years' experience of such work 
under the supervision of flkilled wOl'kmen. 

(k.) NODe. 

(i.)-

(i.) They are cf tbe beat description j the supply is ample, and the 
qUality is of tbe be-qt. This ia of great advantage to the wage· 
earning powpr of the persons employed. 

(k.) Union reco~ni8ed and no difficulty experienced in working 
friendly with otE.cials. 

Many not union Olcn. 
No eaae known of dismissal of representative delegates or of the 

rc(ul>!U of unionists to work with Don~lWiODista. 
No black lists in u~e. The mutual relations betw~D the employers 

a.nd the Men's Union genemlly are good.. 

(I.) ~ 

U 72268. 

Manchelter District. 

(a,) In summer there are aonllllonly stoppDgea of a day or even 
two in a week. but in winter employment is steady. 

(b.) This is all proYided for by the Coal Mines Regulation .Aet. 
HI81 J and the Special Rules. " 

(c.) At some Gollieriel the Accident Relief Society in connexion with 
thf'J works, to which,the men and masten subscribe, and which i, 
1IULD8~d by the men, provides relief in case& of accident. and for 
the wtri.ow and orphan!! in cnB of death from accident. In other 
cales the Permanent Relief Sooiet1 afforda the necessal'Y pr0-
vision. 

(d.) Doe. DOt apply. 

(B.) No work is dene awa1 bom the collieries. 

(f.)-

(g.) NODe. 

(k.) NODe. 

(i.)_ 

(j.) All supplied by the employer, and or t.he belt quality p""
curable. 

(It.) There was DO prope'rly organiled Colliera' Union in this district 
till the last few years. No dilmiual or refusal to work. Mutual 
relations good. 

(/.) None. 

3D 
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EMPLOYERS' ASSOCIATION { 

·Distri .. -{ 

Repreeentationi or information 
offered for the o'onsideration of 
the CommiBSioD under the follow
ing heads-conl. 

(3.) Condition. of Labour ~ 
(4.) Irregularity of employ

ment thro\lgh l'e8sonal or other 
causes. 

(b.) Safety of empioymE'lot, and 
the Jighting, sanitation, and in
.pection of workplaces. 

(c.) Compensation for accidents 

, 
(d.) Sub--divisioD of labour 88 

between different tradee. 

(e.) Distribntion of labonr M 

betwHD factoriea, workshops. and 
homes. 

(f.) Tlistribution of labour 88 
between men, women, and children. 

(g.) Apprmti •• ohip 

(A.) Employment 01 foreign ... 

(i.) IDtroduction of laboul'-
8RviDg machinery. 

(j.) Supply and quality of 
materials, machinery, or othet 
plant. 

(A.) Dismissal of representative 
delegates i -refusal of unionists 
to work with non-unionists; use 
of black list; mutual relationa 
01 A850CiatioD with trade unions 
generally •. 

(I.) Other causes of dispute 

ROYAL COMMISSION ON LABOUR: 

CONDITIONS OF LABOUR. 

MINING AND QUARRYING---<lontinued. 
299. 

South Lancashire Bnd bbeshire Coal Assoeiation. 

West Lancaahire. 

(n.) In mmmer there iA g<>uerally more or Jess short time at the piu, hot when trade is good 
the men miubt work full tim,', SHY 11 dn.YA per fortuiji!;ht. In times of depres!lion collieries Rre 
obli"n:d occasionally to lie idle for want ot' ordel's. AJen are DOW, with raro(: exceptions, "ble to 
work whenever tbey wieb to do 60. • 

Local fairs and similar causes take weD away, and frequently leave collieries idle. 

(b.) All this is regulated under the Coal Mint"!! Regulation Act, 1887, and Special Rnles. 
Every effort is made to -secure healtb and safety, both underground and un the lunace. Safety 

lamps of the most approved type tlr~ uied; thc airways 8l'e kept in good condition, aDd auitable 
and thoroughly competent persons have charge of the minea. 

(c.) The Permanent Relief Sncit'ty with wbicb most of the collieries are connectf'd. providcs com~ 
penElII.tion and relief, lOs. pt"r week for disablement. Bnd in case of a fatal accident '20/. j~ paid in 
the caae of a trillgle man, ond 51. funeral allowance in the case of a rnarrit'd man, with 5,. per 
week to widow during widolvhooo. ftDd 2,. 6d. per wCl'k for eat.:b memt,('r or the family under 13. 
In consideration of the contri'hut1C'1n of 25 per ('ent. by the t'mployt'rs already named. thl:' men 
fort'go any remedy they might ba\'p. nllder the Employers' Liability Act. At cllllierici where 
this iR Dot done the men hove their remedy under the Employera' Liability Act, aud in 80mc 
iDRlancea compensation has been paid under the Act. 1n tbi. latter cnse the employers pnyonly 
15 per cent. on the workDlen'!!! contribution., and the men are entitled to 8M. per wE'ek in 
CB8e8 of disa.blement. 

(d.) Do •• Dot apply. 

(e.) D ... Dot apply. 

(f.) Women are employed on surface picking and cleaning coal, and moving tubs about near the 
screens. Female labuur iM, by Act of Pal'liament. restricted to thotl surface. Those employed do 
tbe work well, and nrl' steady und henlthy. 

Hays are employed as driveTl~, door tentt:rs, &e.; men do all the rest of the work. 

(g.) Formerly it was the custom to bave bound apprentices in workshopa at 11"08t coJlieries. They 
are now employed u learners at a definite Beale of wages, commencing at ]4 year" with 6,. per 
week, advancing Is. pf'r woek till 19, then 2,. per week, and in last year at 3 •. , making 16 •. per 
week. 

Underground the old bystem of trailiing up young colliers, which W88 virtually an appr-enticethip, 
has almost died out. 

(A.) None. 

(i.) Very little l$o-caUed. labour~saviDI! naachinny is employed in the mine.. . 
The introduction and l't'ccnt perfectmg of band-drilling machines baa cODsiderably rpduced the 

labour of both collier. and day-wagemen. 

u.) All needful materials, &c., are snppiie4, and of the dC8ired quality. Timber is supplied ready 
cot 

(k.) No distinction made by employcl1I between nnionists snd non-unionists. So far, t1u~ro have 
been no co.ses of refusal of unionists to work with non-unionistt'. Relation~bip8 generally good. 
10 C88e8 of dispute as to wa/Zes tll~ employers meet the miners' 8£l'lIt. and a settlement i8 
generally etfecwd. Representative delegate~ are treated the tame 88 any other workmen. 

(I.) No serious <muses at present. Sometimes .diJputes arise as to the confi8Cation of tub" contftining 
dili and substances othr tban coal. : 
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(;ONDITIONS OF LABOUR. 

MlNiNGAND Ql'JARRYINa-contin'U~. 

SOl. 

Durham Coal OwuerR' As6ociation~ 

Durham. 

t. 

The chief ·cause. of irregularity of employment are t\.e condition of tmde and "'lU')dng 8eaSODS. When tTadw: i. bri~k the men might 
work full time: except occasionally when laid idle for Wfl.ut of !>hips in stormy wpnther. In times of depression the collieries frequently 
have to be laid idle for want of orders. A tnble is submitted herewith showing for t.he years 1881· to 1890 the proportion of. coal bewen 
who have been idle when wOl'k wall; provi(lcd l'or them. (See .\ppendix No. 21.) 

The proportion of-fatal accidents to persons tmploycd in the years 1888, ISS!}, and 1890 i:; shown by the Government fetums to b. 1 fatal 
accident for each 813 persons employed in the- Newcastle distrid. aud 1 for each 859 persons employed iIi- the nurha.m district. 
The pro]"Ol1ion for the whole country for the Nme three yeal'S being 1 for each 676. The collieries are daily examined by pl'I'Ions 
appointeil fer the purpose, and are a~so undcr the supervision of H.M. Inspector of Mines. The workmen have power, nuder the Coal 
MiueA Regulation Act, to appoint inspectors on their own behalf. 

[n case of eertain M'cidents occurring underground and causing temporary disableBlen~, it is Dtul for. tbe owners to pa.y wbl\t is termed 
smart money at a rote not exceeding 5", per week for a period of not more tban six months. In many cases the owners subllcribe 
towBTc1s the Minen!' Permunent Relief Fund, which is a fund Rdministered by the workmeu's representative!! for relief in cn81~S of accidt"nt, 
old R/!e, or de8th. III th~ case nf accideuta ari~illg from causes rendering the l-,mp\oyer liable und~r the Eruploycrl!o' Liability .A,ct, 
the workmen have their It-pI remedy. The employeJ's and wukmen do not contract oot of the Act. The majority of 8uch cases are 
!!ettletl by negotiation 'With t1l0 representati,.es of the peno-ns injured, or of the relatives of deceased persODS, and without going to court. 
At lOwe collieries there is also a local benefit fund trupported by the owners. . 

Does Dot apply. 

Do. 

The members of the Aaaoeiation employ 73,672 men and boy. over 16, and 7,GiS bop under 16. 

SectiOtl 49 (Rulo 39) of the Coal Mines Rogulation Act, 18-87, providea that" No penon not now employed as a coal or ironstone getter 
" shoJI be allowed to work alone as a coal or ironstoD!l: getter in the face of the workingll until he bas had two years' experienoe of sueh 
II work under tbe supervision of skilled workmeo, or utUess he shall have been p1'eviollily employed for two years in or about the face of 
" the workings of a mine." 

Does not apply. 

Do. 

Do. 

" .. 
Rerre~entative delegate" are treated tbe same as BUY other workmen. The members 'of the Miners' Msociatiob in mM,. iostancee 

J'tlfutre to dfBcelld or n~cend the mine with men who are not members of that Association, and demand th"'t suoh persons shall descend and 
ItN«·nd in CBf!e& by therus~lve8. '1'be reilltion~ of the Association with the workmen's associatioDs are in g",nera1 IU.tisfactory, and 
would be more so if the workmr.D .... ould alwllYs act in accurdunci: with t4e deoisiQus of their execntin, and the arrangements made 
between them and the Uwnen' Association. - . 

8 D 2 
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EMPLOYERS' ASSOCIATION. 

Districts. 

Jl,epresentatioDS _ or infOrmAtion 
offered for the consideration of 
the Commission under the follow .. 
iDg head&-..,moi. 

(3.) CfmditiOfU of Labour.-
. (G.) Irregularity of employ

ment through 8euDoai or other 
causes. 

(b.) Salety of employment, and 
the lighting, eaDitatioD, and in~ 
spection ot workplaces. 

(c.) Compensation f~r accidents-

(d.) Sub.division of labour as 
between different tradea. 

(e.) Distribution of labour as 
between factories, workshops, and 
homes. 

(f.) Distribution of labour .. 
between men, women, and children. 

. (g.) Apprenticeship -

(h.) Employment offoreigners 

(i.) Introduction of labour
savior machinery. 

(j.) Supply and quality of 
materials, .machiDery, or other 
plant. 

(A.) Dismissal of represent .. 
tive delegates; refusal of unionists 
to work with DQJI .. uniooist8; use 
of black list; mut9al relations 
of Association with'" trade unions 
generally. 

(I.) Other oeUS" of dispute • 

ROYAL COMMISSIOII 011 LABOUR: 

. CONDITIONS OF LABOUR. 

Mj;NING AND QUARRYING-Continued. 

302. 

Monm~uthshire and South WaiN Coal Owner.' AuociatioD. 

South Walel and Monmoutbohire. 

(a.) T,aking an average of several years up to the institution of the workmeo's holiday, work "u 
earned on, on 280 to 285 day. average per annum. 

, 
(b.) T~e ob8erva~ce of the Cool Mines :Regulation Act. 1887, IUld the Ipeeial rut~8 undeT that Act 

proride.s for thiS. ~be workmen frequentJy avail thelllleLlI'ee of their power to make a wontWy 
IDspecuon of the collieries. 

(c.) The Employers' Liability Act applies to Bli collieriee. 
See "' .. reply to questioD (I.) Wag •• (0) (2). 

(d.). Doe. Dot apply. 

• (e.) Do .. not apply. 

(f.) The Government statiJtics for 1890 show approximately:-
Underground: ' 

Bon 12 to 16 
Mil .. 

Above ground: 
BoY" and girls under 16 
Girla over 16 
Males .. 

~ 10 per cent. 
- 90 .. 

100 

6 per cent. 
8 .. 

911 .. 
100 

(g.) The Coal Mines Regulation Act. 18$7. section 49, role 89, provides for this. and tbis 
Association has no reason tQ doubt that the rule it carried out. ... 

(A.) There is no suoh employment. 

(i.) "Mechanical haulage is the principal direction- wherein the aaving of labour baa been 
aooompUahed. 

u.) Adequate and efficient, the most modern maChiDery having been intrqduced into the 
districL 

(k.) AU negotiations with ,the workmen employed bave alm08t invariably been conductod 
through the workmen's representatives on the Sliding Sc&le Committee. except in ~gard to 
winding enginemen, stokers, aod outside fittel1!l, who have aeplU'8te representatives. 

The AasociutioD i. not aware of auy ca.e of llillmisaal of represtlotative delegates. 
No "black list" is adopted by the employer., but protective measures ~ used 88 a CODoter action 

to that adopted by the workmen when 8 coJliery it " boycotted" owing to fL dispute. 
Attempts have beeD, and Rre being, made, in. solDe parts of the district, by 8Qme or the work.mCD to 

restrict the employmen.t of any but union men. '. 

(I.) Disputes arise "oeasi .. aliy through workmen filling dirty 0001. 
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CONDITIONS OF LABOUR. 

MINING AND QUARRYING-comVnued. 

80S. 

Northumberland Coal Ownel'l' Auooiation. 

Cou~ty of Northumberland • 

• • 

In time. or good trade the collieries work full time, but in times of depression they ate frerju8ntly idle for want of orders. 
, 

397 

~ I Tbe Coal Mi~.' Begulation Act provides for 'be daily e .... inBtlon of min .. by peno.. appointed ror tile purpo.e, ""d 'be collieri •• ate 

IT
~' " under tbe sup~r.if;ion of H.M.'s I'D.s~ectoJ'l of Mines. The workmen oCca6ionally, 8Xereise tbe power gi~eD them b~ the a.bove- Act. 

. . 

; In CIlIeS of certain accidents occurring O,naerground and eautliog temporary dilltlblell18nt it is usual for tbe owners to pay what is te~ed 
~ smart money at the rate of 5", per man and 2 ... , per boy per week for varyiDg perioda according to the cUltom of the individum collier,.-• . !~ I If in the C88e of ony accident the employer is liable under the Employer.' Liability Act, the workmen have their legal remedy. In 

most of 8uch CIL38& a settlement is arranged by negotiatioD8 cases &l'O very rarely brougbt into court. ' .. . 
t· • 
. DoeJ not apply. . 

Does not apply. 

The members of the Association employ aD aggregate num~r of 21,942 men and boys over 1& years and i,B86 boye under 16. No women 
fU'e employed, at coUieriea in this county",- . 

~ . 

Under the Coal Mines Regulation Act no person is allowed to work alone lUI a coal getter in the face of the workings until be has had two 

I 
yeare' experience of such work under the supervision of skilled workmen, or unless he tthall baTe been previollSly employed for tW'Il yean 
in or abollt the race of the workioga of a mine. . 

Does not apply. 

Does not apply. 

Doea not appl). 

RepreteDtative delegates are not treated difterentJy fro'm any other workmen. The relationll of tbe Association -with the workmen', 
association are in general satiatactory_ -" 

t. 
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ASSOCIATION - -{ 

District 

RepresentatioDs or information 
offered. for the consideration of 
the Commission UDder the follow
i?g boads-cont. 

(3.) Conditi ... of Lab .. r :
(c.) Irregularity of employ

ment through s8l1sona.l or, otller 
oa.uses. 

(b.) S.fety of employment, land 
the lighting. sanitation, and in
speetiou of workplaces. 

(Co) Compensation for accidents 

(d.) Sub--division of labour a8 
bet"een differeDt trades, 

(e.) DistributioD of labour tiS 

between :&ctories.. workshops, and 
homes. 

(f.) Distribution of labour .. 
between men, women, and children. 

(g.) Apprenticeship 

(h.) Employment of foreigner. 

(i.) Introduction of Iabour~ 
laving machinery. 

(j.) Supply IIJld quality of 
materials. machinery, or otheT 
plant. 

(A.) Di8mi8~al of representative 
delegatt.'8; refusal of unionists 
to work with Don-unionists; use 
of black Ih::t j mutual relation. 
of As~ociatioD with trade onions 
generally. 

(I.) Other ....... ofdiapute 

. ROYAL" COMMISSION 'ON LAlIOUR', , 

CONDITIONS OF LABOUR: 

MINING AND QUARRYINH-continued. 

304. 305. 

Caunock Chase Coal Owners' Association. 

Cannock, Stafford, 

The coals of this dietriet being principally used 
for household consumption for three months of 
the year the pita seldom draw more. than three 
aa,s per week. 

The number of fatal accidents at the aSBoc:iatcd 
collieries for the last 10 years up to the end of 
1890 are:-

Surface 14 
Underground 67 

81 

The collieries are daily examined by penoIlJl 
appointed for ~he purpose, Ind under the super· 
viBio'o of H.M. InHPootors of Mines. 

'l'be workmen have power onder General Rule 88 
to appoint in.spectors on their own behalf. 

At most of ' the collieries thero if! a 8it~k ch:.b, and 
. at lome also,80 8ccidffit club, which deals with 

cases of accident or ~ickneB8. '-J'bere is also at 
lome collierietl a mutual insurance scheme, to 
'Which both masters and meo contribpte, which 
provides (or accidents, both fatal a.od otherwise. 

Does not apply. 

Does not apply. 

The members of the Association employ-
Boys and men.. - - -
Bo,s under 16 I 

1,851 
60S 

7,967 

Section .J9, Rule 89, of the Coal Mines Regula
tion Act, 1881. provides that no person Dot DOW 
employed ft8 a coal or ironstone getter shRll be 
allowed to work alone as a coal or ironstone 
getter in the face of the' working. _ until he bas 
had two yeara' experience of such work under 
the supervision of skilled workmen. or uuIes. he 
.hall have been previously employed for two years 
in or about the face of the workings of a. mine. 

Doea not apply. 

Dit.!o. 
.f 

Ditto. 

, 

COBei have receDtly been reported of men belong~ 
ing to tbe U Dion refuliing to descend and ascend 
the mine in the same cage at nOD-unionists. 
Uuionists are treat~d by employers in the same 
manner M those who are non-unionist", and 
takeD together, the mutual relations between 
ASBOCiatio-n and the Mine1'8' Union are sati .. 
factory. 

South Stafi'ortllhire and Bait Worceatel'8hire 
Coal Masten- AssociatioD... 

South Btafforilshile and Eut Worceoterlbire. 

(a.) Not BeIUIOuaI, coal being principally con
sumed for manufacturinJ purposes. D~ 
pends upon trade fluctuations. 

(b.) To the BatiBfaction of Her M.jeoty'. In_ 
spector. 

I 

"',c.) Accident pay . 

(4.)-

( •. ) -
(f.) -

(g.) Non •. 

(A.) Non •. 

(i.)_ 

(j.)-

(A.) Doee not apply to our district. 

(1.)-
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GROUP A. :-REPIJES FROM ASSOClATIONS JOlF EMPLOYERS. 399 

CO;NDITIONS OF LABOPR. 

MINIlfG AND QUARRYING-cOnttnued. 
. '\" _."", '.-. - , .... ~ \ . 

806. 

Weat Yorkshire Cool Owners' Association. 

West Yorksbire. 

•• 

More regular as a RIa during the '\'tinter months than the Bummer 
months., owing to the lessened demand, during the latter for house 
coal. . 

~ted by the <?oa1.Mille8 Rego.lation Act, 1887. 

There is usnnlly an accident fond at each colliery, which gives 
varying Wlsistaoce in cage of accidents. 

Does Dot apply. 

. Does not apply. 

No women employed; and have no-statistics as to boys. who are 
generally employed in light work on the surface and as pony 
drivers underground. 

No' apprentices; but tbe Dellessnry experience of coal getters i8 n~w 
pro\'ided for by sectioD 49 (Rule 89) oUhe Coal .Mines Roguln
IMioD Act, 1887. 

No reattiction.J..but very rare. 

Coal-cutting machinery Bud boring machines in a fllw cases; rueD 
haulage by machinery. 

The requisite tools are provided by the colliery ownerH. 

Representt.tive delcptes are treated the same as any otherworkmcn. 
,!'he members of the Miners' Association in lJIany intitallct''' Tefosl! 
to deSCl10d or ascend the mine with men who are not melllb(~rs of 
that &5ooiatioo. 8UIl delD8nd that "ul'lh persoDS sbOoll dellct'nd aud 
I\.Scend in cages by tbemselvea. The relations of the Association 
with the Workm¥-n'/I; Asso.cilltion are in general satisfactory, and 
would be more 80 if the 'WoTkmen wouId al"ays act in accordance 
with the decision of their executive and tbe arrangements made 
between tbem and the Owners' Associarion. 

Demands for alterations in mtes of wages and methods of working. 

807. 

I 
Soutb Yorkshire Coal Owners' Assooiation. 

South Yorkshire • 

In 'times of bnd trade the season of tbe year ati'4!<Its employment; iu 
good trade not. 

These matters _ are regulated by the Coal Mines Regulation Aot • 
• 1887 and the Special Rules in foree in the district. 

In 80me cases the Yorkshire Miners' Permanent Relief Eund give. 
oompensation. In other CMes the local colliery accident fund 
?t sick clubq give compensation. In otbers no special provision 
18 made . 

Does not apply. 

Does not apply . 

No women are employed. Have no statisties 88 to boy!!, who are 
mainly employed in assisting in light work on the surface-and 8.8 

pony drivers un(lerground. 

No apprentices as a rule; but the necessary experience of coal 
getter. is now provided for by section 49 (Rule 89) of tho Coal 
Minel! IWgulation Act, 1887. In practice every collier has Ii 

trammer under him, who in that way gains experience. 

No restriction, but very rare. 

Coa,l.·cutting machinery and boring maohines in a tbw eases; also 
haulage by machinery. 

All machinery and plant is of courl:H! provided by the mine OWDer. 
The requisite tools for use in work are as a rule provided by the 

collier. 

ReJlr~seDtati~e delegates are treated the same as any other workmen. 
Tin .. members of the Miners' Association in many instRnces refuse 
ttl tle:;:ct'lld or ascend the mine with men wh-o are not members of 
that A~lIoctatjoll, and demand that such pen:ons shall desctmd and 
uscpml in euges by themselves. The relations of the Association 
with the workmen's associations are in gcncra.18atisfaotory. 

None; exct'pt disputes arising ont of rise and fall in prices bringing 
about demands for advance or reduction in wages, or out of local 
circumstances. 



400 BOY AL COMMISSION ON LABOUR: 

CONDITIONS OF LABOUR. 

MINING AND QUARBYINo-oomin'lUd. 
____________________ r ________________________ ~3~OO~--____ ~. ____________ ___ 

-I, Clevelaud Mine Owners' As.oeiatiOD. (Iron.) ASSOCIATION 

District 

Repreaentatlons ; or information 
offered for the eoDJideration of 
the Commilsion under the follow
iog beadJl-cont. 

(3.) C...,litiM18 of Labour,~ 
(a.) Irregularity of employ

ment through seasonal or other 
causes. 

(6.) Safety of employment, and 
the lightiog, sanitation, and in'" 
apection of workplaces. 

(c.) Compensation for acoidenta 

(d.) S:Ib-divisioD oC labour 88 
between different trtLde.s. 

(e.) Distribution of labour as 
between mctories, work.hops, and 
homes. 

tIevelaDd, North Yorlu. 

No ,erious complaint to make on this ground •• ,Local ,hoWl, fain. and raceI are IOmetimes a source 
of inooDvenieol)C5, but the employers do not desire to deprive the workmen of ratioDd.l enjoymenl. 

The greatest care i. takeD in thse rellpecta. 

Generally provii1:ed for by the societies with which the meo are oOl'lnected. 

There is only the one business, viz., that of mining. 

if.) Distribntion of labour as The Government Inspeotor'B return for 1890 gives the fullowing figtltes for the Cleveland Ironstone 
betwee~ meD, womeu, andchUdren. ~ng District :_ 

Under GrOUDd (A). Above Ground (8). 
1----------+-----,------;,-----;---1 Tot.1 ' 

(g.) Apprentioeahip -

(h.) Employment of 'oreignen 

(i.) Introduction of labour
IIAving machinery. 

(j.) Supply- and quality of 
ma.terial8,· machinery, or other. 
plan •. 

(h.) (1.) Dismissal of rep ..... 
sentative delegates. (2.) RefwtaJ. 
of unionists to- work with Don
unionists. (3.) Uae of blaek liBt. 
(4.) Mutual relationa of Associa
uon with trade unioD~ generally. 

(I.) Other callies of dispnte 

Male Penons. Ages 11 to IS. A89I18 to 18. .Agea above 18. (A) 11m 

1 

--,----"" ',---.,---1----
1

--- Tn··1 (Il). 
ARea Uto 18. Abovel8. ~ta1 (A). Bop. Girbl. BoY" Girls. Females. Mal.. (). 

_._oa---'~ .. 280--'I_·_,<83__'__-__'_I_-__LI_··_'_I_-_L' - I 1,'" 11, ... 1 ... r. 

None. 

None. 

About 20 per cent. of the ironstone is got by means of drilling machines worked by comprClled air 
and other motive powers. 

These ore generally the best obtainable. 

The employers' and the men'. 888ocia.tions. have. worked amicably together, and DO friction has 
arisen under these head •. 

I 

-----,--------.!.._------------------_._--- -
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CONDITIONS OF LABOUR. 

MINH~G ANTl QUARRYINa--continued. 

309. 

Coal OWners' Ass~iation. 

Fife, Clackoumnao, and Kinror.s Counties. 

•• 

Work on the "hole is pretty regular. 'When the Baltic pOt1S o;re 
, clQSec\ with ice, denullld is, ~ck n.nd .. tbe oolliers have ocolUlional 

idle daye. , 

By cmployprs. K,'ery precaution is tak~n to prevent &coioents, noel 
the miners also generallyappoiut two or three m~mbers to in!'lpect 
CRch collir.ry and report. The Government Insp£'ctor's report iM 
referred to, p'o\;ng thor01tg" and s;ystemll-tic iuspt'ctioD. Miner!'! 
eftrry tallow lomp!; to their w(lrking pla.ces. or safety JlUDps when 
:reqll~rl'd.· The mine~ aft" u9ually lighte.d by paraffin lamps at 
}lit bottom. No ~pecial sanitation is DeceBSI\l')'. VentilatioD i~ 
thoroughly ottended to. 

No provision made except under tbe Employer~' Liability Act, but 
. the cJDJlloyers have ou ~everal OCctl8iOll6 6ug@.'('sted to the work
meo to form tL mutual fund. 

Is Dot applicable to this Association. 

Ditto. 

~ 

Men and hoys nho\'~ 12 only employed below ground. Boys uuder 
12 prohibited below ground. :l'ew women aud girls OOiplo)'ed ut-
pit head for screening and picking the coal. 

No apprenticclI below ground. According to Mincs Act no person 
allowed to bl: employed in a working place before he h~ Uliisted 
a 8killed workmen for t~ years. ' 

None emplnyed.. 

To 1\ large f!xtent mechanical haulage is .Ulled, and at some collieries 
there nre eoal-cutLin/l machines. and miner8 nnw ~eDerallY-1I8e 
imprm'cd boring tooht, and perform more of the work by bl:l .. .'~ting 
than formorly. 

Working ,tools 8l'e provided by the miners, except in the case of 
safety lamps. which are fnrnit;hed by the employers, but very 
few are needed -at the aS6ociat~d collieries. E~ployerb supply 
wBchinery and plnnt. 

No dietinction lDI\de by employers between unionists and Bon
unionists. Delegates are treatod as other-workmen. There have 
been cases of unionists refusing to work with Don-unionists. 
(4) Harmonious. 

OCCtLHlOllUily dispull's arise a. .. to impropef 611iDg of corti, hut'these 
have.. not be!.'u uillicult of adjustment. 

310 . 

. Lanarkshire Coal MBSters' ARsociation. 

Lanarkshire. , 

Work seldom effeotPod through seasonal causcs. AocidentB,8Cl\rcity 
of orders and waggons,occasiODa.Uy cause idle time. 

Aceordinft to the Annual Reports of 1890 of H.M. Inspectors o~ 
Mines w Scotland. there w .... nn-e life lost for every GSM pertlons 
employed in and about coal nilDes. and] 94,228 tons CUILI raised 
for every life lost. against one life lost for ~very 52~ L>er!'ODs 
employed, and 16'1,768 tons coal raised io COM mineR in Great 
Britain and IrelA.nd. Mines fire cbiefly lighted at pit bottom by 
paraffin oil lamps, except in a few cases where t.hey are lighted 

, by gas or f>lectric light. The ,vorking places are lighted by hand. 
lampR _(naked or sufety) carnecl by the workmen. Sanitation 
receives no special attention underground, ~XCf'pt provision being 
made for the tho1'ougll ventilation of the workings. As a result 
of the better ventilation of mines and better bou!ling, the occupa· 
tion of miners i8 much healthier tban formerly. an,l it is believed 
to be hOW one of the hcslthil'st occupatioDs. ACCOrding to the: 
Mines Re:rulRtion Act, the working places ha."\"c to be inspected ~ 
before the commencement oftllc shift, and once during the shift. 

No provision made for compeIlsation for accidents, except under 
the Emp~o,e1'8' J~ilt.bility Act (1880) . 

None. 

-None. 

• 
Employment of women and of boys undel' 12 prohibited onder~ 

-ground; a few women and girls employed ahove ground for coRl 
cleaning aud light work. I<JmpJo)"ment of boye u~der 13 also 
-p1'ohibited above grounll. 

According to the Mines Regulation Act, no penon is allowed to work 
Illone as a coal getter until he has had twO' yeanJ' experience of 
suoh work under the supervision of skilled workmen. -

None. 

Mechanic"l baulage extensively Ilsed, ~nd coal-cutting mlLchincry 
used to small exten~ but neither have mntcrift,Uy u:1fected the 
labour market. 

• 
Miners pro,·ide tbeir own tools. Where safety lamps are nlied~ 

these are 8ul.plied by the employers, and, Q.8 -tL rule. a small 
charge is made for maintenance aod oil used. Machinery and 
plant provided by employers. 

Not aware of dismissal of representative delegnteH. Or.casionally 
unioni"ts have refused to work with non·uuhmists and demanded ' 
their dismiseal. Have- no black list except to the extent of Rule 
VII. (,ef! tahulA.tion of rules). Generally our Association does 
not reco~"c the workmen's unions. 

Iu tim" cof .gitation indiw.dual workmen working more days or 
putting ou.t more coal thfUl Ihe union fixea often 8 cause of 
dispute. 

_._----------- --- ----
U U268. 3 ;E. 
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ASSOCIATION - -{ 

Dilltrict -{ 
I 

Be;resentatIO.:lS ot information ~ 
offered lea.. the consideration of I 
the Commission uneler the follow~ : 

ROYAL COMMlS!;lON ON LABOUR: 

CONDITIONS OF UBOUR. 

L/ 

SHIPBUILDING, &0. 

311 

Teell and BarUepool Shipbuilders' Association. 

StocktoD-on-Tef'l and the Hartlepools (for all 
wages questioDs) amA.lgamated with Tyne and 
Wear AssociatioDs OD all questions relating to 
employment of Membt!r& of Boiler-Makers and 
IronSbipbnildel'B'Society. 

iog beoda--co... I i 
(3.) ConditionB of Labour :- I . I 

(d.) Irregularity of employ. ~'Bad weather, whieb CDlUM!6 stoppage of outaid", 
ment through seas.onal or other ~ wOl'k; ()c{:8sional stoppages from "not of de-
elt.U1iIes. I liveries. of material. j 

(/ •. ) ~.f.ty of employment, ond-IN' un ... itary condition •• Every precaution taken li

the lighting, sanitation, and in~ I for the sa.fety of the workmen. Inspection of 
apection.of workplaces. workplaces und~r the Factories Act. 

(c.) CompeDJation foracoidenta 

(d.) Sub-divisioQ of labom 88 

between differeDt trades. 

Under Employers' Liability Act. 

Construction and repairing of vessels carried on by
the following :-Pla.tenI, rivettcril. cBulhrs, I 
drillers, smiths, fitters. carpenters, joiner:;, spar· I 
maker~. painten, sailmo.kers, riggers, Rnd 
plumbers, aided by unskiUed la.bourers. 

All done on builden premises. 

81~ 
---~----"I 

Wear Shipbuilden' Aseoclu.tioD. I 

The River Wear, at Sunderland. 

Ma.jority of shipyards aro quite open. and 
work is liable to be stopped from time to 
time if weather bad. 

Work is almost entirely by daylight, Bud a 
great part of it in open. air. 

Not recognised. 

Arrange·d throup-h medium of conciliation 
board, ~.g.. recently het"ecn Shipwrights 
and joiners, whOle work often overlnps. 

Nil work is done in yardA and shops &tt~~hed 
tbereto. r 

(.e.) niflltribution of labour n.1II 
between factorie~, workt'hops, nu4 
bOruCH. \ 

(f) Distrihution'-nf labour as 
between Dlen, women, and children. 

.. 
Women employed only in upholstery work. 

boys nnder 13 empluyed. 
No ~ 75 per tent. or more adult men. 25 per cent • ! bo'y~ and youths. 

- (g.) A J>prentil'eship 

(h.) Employmenf"of foreignera 

Apprentices to the various ttadcs-five to seven 
years, according'-to the requirements of tbeil.· 
trade societies. 

None. 

None by indenture. 

I Scncely Bny employed. The men's societies 
see to thia on behalf of'their memberI'!.. 

(t.) Introduction of 
saviog mnchillcry, 

labour- I Though largely introduced, owing to the prevalence 
. of piece-work, this .ha& mo@t1y tepded to thc 

advantage of employed rat bel' than of the 
employer. 

Extensively employed, a.nd aD the increase. 

(j.) Supply and quahty of 
materials, machinery, or other 
plant 

(k.) (1.) Dismis'sal of repre
!lento.tive delegates. (2.) Refusal 
of unbnit;b to work with Don
unioni~b1. (8.) U!.'e of black list. 
(4.) Mutual relations of Associa.
tion with trade nnions generally. 

(l.) Other causes of dispute 

, 
(This is not ?-nderstood.) 

No dismissal of delegate.. Unionists refuse to 
work with nOll-unionis.ts, a.nd with t1eTlJ few 
ezceptions all tradeSL-len in the re:S:l)cctive yards 
ate members of un1008. No black lillt in use 
except by workmeu's socielies. Ucla-tions ~jth 
various trade union8 friendly. 

Demands'for reductions or aclvanec& on either side. 
Refusal of workmen to abide by decisions of 
their ext>cutivcs, when such dech.jotH! considered 
to be unfavourable to them!lelvclI, tbouf.!h thesc 
gellerallyare settled by coneiliatiop. Vnr(,8t!OI)oo 
1I.ble demands for .. subllilltence money" or i 
ad-vancOl between pllytl agains1; wages elll'n~d. : 

I I --------------'- -----_._-- I 

Of the best p08sible delCriptioD for the purposes 
of the trade. 

Harmonious aD the wbole. 

Petty diMputes in severa) yards B6 to price for 
odd work were of frequent OCCUM'eDCe, but 
same R1't: nearly always settled by f!1Dploycrs 
"itbout being broup;bt to the notice (If Ihe 
As:;oeilltiOD. 
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313 

But of Scotland Association of Bngineen I 
and Ironfounders. 

l'irth of Forth, Fife, and the South-Eutern 
Countiea of Scotland. -

UDder GoverDlDeJlt ~lJpeCtiOD. 

The Association has notbing to do with the 'I 

matter of compensation~ it is a matter 
which is dealt with by individual em
ployers. 

I 

Five to seven yeal'1J. 

CONDITIONS OF LABOUR. 

SHtPBUILDlNG, &c. 
3U . 

The National Federation of Shipbuilders 
8l!d Engineers. 

North of England, Sootla.nd, and Belfast. 

•• 

Outl'litle work is interfered with to !!lome 
extent by tho weather. 

Under control of Factory I1!spector. 

Generally in accordance with Employers', 
Liability Act. 

Considerable 1089 and' great interference 
,.,itb work due to strikes, owing to di~ 
putes between different trades claiming 
each others work, l1as . of late been' 
occasioned to the employers, and 
especially by disputes between carpeDtetrs 
and joiners, plumbers and titten) 
engineers and boiler-makers, and boiler-
makers Dnd drillers. 

Does Dot apply. 

Doel not: apply. 

Varies from four to seven years. Many of 
the trade union. seek to limit the number 
of apprenucea. 

v cry exceptional. 

Neceuarily OD_ the increase. 

(1.) No case known. (2.) In most cases 
~ unionists do refuse. (3.) When a trade 
is on strike the other employer8 are made 
aware oiit. (4.) Good. 

Ind;vidual memhe ... of the ASOKlc;.:;on have I 
l'Iuft'ered considerable losa pnd annoyance 
by the iron 'Workers in shfpyarilli and the 
boilenIiaktlrl, insisting on tbe number of 
apprentices being kept down to one for 
every nve jonmeymcn employed by such 
individual members. The workmen per- , 
siltentlr ~fU8e to work alongside of any 
non-1lDlontst. I 

__ 'lbe caUles of disputes are so numerous. and 
j at times so triviBl, that it ia impo88ible to 1-'-
i 

315. 

Belfa.t Employers' Association (Shipbuilding, 
h'ngineering. Machine Making. and Iron
founding). 

B.Ifus~ 

Inside work (,(,gular; ontside work in Rbil) 
building yards somewhat interfered with by 
the weather. 

Aocording to Factory Act. 

According to Employen' Liability Act. 

Disputes have occurred bet.eeudifterenttradee 
claiming the SRme work as their own, 
thereby causing great 1081 to employer. 

DOell Dot apply. 

Does Dot appl;r. 

Varies hom four to seven years, Trade 
unions interfere as to the number of 
apprentices. 

Hardly any. 

lntrod~d wherever it ill practi~ble • . 

In most trad~s this A8BOcintion has relation. 
with delegates of the trade unions. to which 
it does not. Object. Do not know of aoy 
-man being dismissed for being a delegate. 

Impossible to specify; causes of dispnte being 
often very trifling. 

a E 2 
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406 nOYAL COMMISSION OH LABOUR: 

STRIKES AND LOCK-OUTS, 

E:NGlNEERING, InoK AND S'fEEL, AND 

288 
GEKERAL METAL TRADES. 

289 

EMPLOYERS' ASSOCIATION { 

Distrir.t -{ 

lleprellen~tion8 or information I 
offered for the consideration of 
the Commission under the follow. I 

Welt Cumberland Ironmasten' 
AslIocintioD. 

West Cumberland. 

jog hends-coot. ~ ~ -
(4.) Strih~8 and Lflch·Out.:- : I 

(1.) Numher of strikes and 
lock..outB in eonoexion with Asso
ciation in each of the 10 years 
1881-1H90, and in the current-yt'at 
Dr; to date. 

(2.) Whtber more frequent 
thin formerly during that period, 
or ICis BO. 

(S.) E'numeration of impor. 
tant dispntes, and particulars in 
regard to each such dispute under 
tbe following head. :-

(0.) nate of commencement 
Rod termination. 

(6.) Chid immediate caosel of 
each dispute. 

(c.) Number of .... orkpeople 
employed by members of Associa
tion directi1 engag.ed in each 
dispute. 

(d.) Number 01 persoDI em
ployed in factories or works where 
dispute occurs, and ",110 have 
been thrown out of work thereby, 
but have Dot been directly pngaged 
in the dispute. 

(e.) Attitude of Al!SociatioD 
towards di.pute. 

(f.) Mode of acttiemellt 

(g.) Advance Of reduction of 
wages or other resuit of each dis
pute.' 

5 .inea 1887. 
Alsociatlon fOl"lDed in 1887. 

I in 1888. 
1 in 1889. 
1 in 1890. 

Not 8uflici~t data in the p0sse58ion of tlIe 
.A.sociation to anawel thi, qnestion. 

Do. do. 

Do: do. 

Jt!deavonred to settle 8'i quickly as possible. 
Joint committee of mastel'8 and men investigating 

and advising in first instance. 

The disputes bave leldom influenced wages. but 
as the result ~e cost of production has been 
increased. 

No disbursementa made by the AaaociatioD 00 
account of .trikes. 

Loss to the fif'Ul1$ baa not been urertained, bUt i. 
believed to be large. 

, 
Wear EngiDe.Buil~en· A!lsociation. 

Sunderland. 

I strikes, 
and 

2 partial discharges. 

ApocintioD formed in 1883. 

(L) $trike June 1888 to December 18R5. 
(2.) OJ March 15th to 26th. 1890. 
(3.) Partial discharge. Juno 189l. 
(4.) " ." November 1891. 

. 

(I.} Dem •• d by Amalgamated EDgin.... 10 
restrict number of apprentice., &e.-

(s.) To shorten houra of labuur from 54 to 53 
houri per week. 

Withstood tbe men's demands, and when thoy 
could not settle matter in any other way. 
im.ported banda from other centres of 
industry. 

• (I.) Men withdrew demand". 

No iDfonnatioD of reli"ble chancter can be 
given. 

(II.) Actqal disbot'8ements by 
Associlltion on account of strike. 
anti estimated direct or indirect 
ioss to the firms concerned occa
sioned by the dispute. Loss by damping each furnace to atop fQr .trike l_ 

and lock-out is estimated at 1001. 
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STlUKES AND LOCK·OUTS. 
- ! 

ENGINEERING, IRON 

290. 

Iron Trades Jo:mployers' ASfloeiation (General). 

AND STE~L, AND 

291 
GENERAL METAL TRADES. 

292 
Iron Trades Employers' 

Association (Cardiff 
Branoh). 

Iron Trades Employena' ASlociatioli (Tyne.ide 
Branch) 

1-----------------------1-----------1-----------------------
AU over England. 

, 
16 strikes up to 1890, . 
During 1891 a short strike in Newcastle. and Sonder

land and a few days in Manchester and Hali~. 

Not more frequent tban formerly. 

Sunderland, Liverpool, Bolton, Hun. Halifax, Keigh
ley, and BIUTO"~ 

(1.) Sunderland.-June 18B8 to December 1885. 
(2.) Bolton.-May 16th to 31st October 1887. 
(S.) ,. !,(oulder".-Febrnary.2:lat to 11th May 

1890. 
(4.) It Smitht.-May 16th to 28th Angu.st 

1891: 
(5.) HoU, Rmithfl.-28Td January to 28th April 1882, 
(6,) II MOlllders.-7th April to 23nl May 1888. 
(1,) "Fittel's.-14th May to \5th June 1889. 
(S.) ., Shipwrights.-22nd May to 4th Joly 1889. 
(9.) II Uivetters.-7th May to 10th May 1889. 
(10.) II Joiners.--25th July to 29th August U189. 
(ll.) J> Labourers.-24-tb February to 28th 

February 1890. 
(12.) u Pa.inten.-29th April to 80th JUlie 1890. 
(13.) ~. Joiners.-ht May to 14th July 1890. 
(14.) Kcighley.-18R9. 
(15.) Barrow.-Ilth September 1884 to 4th Febru&ry 

1885. 
(16.) Liverpool.-1885, 4 weeks. 
(1.) To resil't numberofap:preDtiees. (2.) Refusal to 

work nvertime. (3.) Eor inereue of wages. 
(4.) For incr~8!iC of wages. (5,) (6.) (7.) (0.) 
and (12.) Rises in wages. (9.) Objection to sub .. 
foreman nnder whom men were working. (8.) 
(Io.Ynnt'!. (13.) As to right to do certain classes 
of work. (I .... ) Wages. (15.) Reductionohrages. 
(16.) Reduction in wagel. ... 

(I.) 1.600 ellgincp.NI. (3.) 880 engineers. (4.) 131 
engineen. 

(~.) (6.) (7.) (8.) (9.) (10.) (II.) (J~.) and (13.) 
About 2,000. 

To settle them by compromise or arbitration if 
po.sible. 

(1.) Men withdrew th"jr demands. 

Cardiif, Penarth, and 
Ba.rry . 

• • 
Not acenrately. 

Leas frequent. 

Not acclll'8tely. 

I 

---

Compromise in .most 
cases, bot several 
victories on ee.-ch side. 

The North and South Banks of the TIDe. from 
the SeD., 10 Miles lullUld. 

1 strike (general). 
(~.) A partial discharge of hands. 
(3.) A partial dischruge of, hands. the' l'emainder 

giving notice to leave. thus briDging about a total 
stoppage. 

Other partial strikes haTe arisen ....... 
Association formed in 1884. 
During the last 8 or -4 years strikes have heen more 

frequent j during the curly part of the period they 
were leGS frequ.ent.·· . 

(1.) Ma.rch 15 to March 26. 1890. 
(s.) JUDe 13 to June 22.1891. 
(3.) November 9 to November 9, 1891. 

(1.) Demore from the PleD for reduction in thE' 
bout'S of labollr froUl 54 to 53 per week. 

(2.) 'fhe engineers in the engine works Ilf Palmer and 
Co., Limited, Jarrow-membera of this Associat\on
haung struck in support of a demnnd us to the 
demarcation of work between the fitterll auel 
plumbers 1lIa11e by the engineers in Messrs. Pulmer's 
~hiplmildiDg yard, the whole of the employers in 
this Association discharged 25 per cent. oftbeir engi~ 
neers and had given notice to UDother 25 per cent. 
when terms of 8ett]ement were arrangcd and men 
resumed work. 

(3.) A demand for increased pa,. for o\'ertime and a 
limitation (If the Ilmount to be worked. 

(1.) ~~xtcllded to the Wenr nud Tees Cli8triCtS. Em
brnce(l Borne shipyards; probably 25,000. 

(2.) 2,OGO IDeo. (J.) IO,OOUto 12,900 men. 

• The disputes were of too short-a duration to affect 
mnny other men. 

Antagoni!ltie. 

:}Iedintion trilludly disCllS!lioD between the repr&-
sp.otnu¥es of both parries. -

(1.) Shortening of week to 53 bours. 
(2.) Ucturn of men to work. 
(3.) Amount .or ov(·rtimc regumted. 

No informatioa. 
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EMPLOYERS' kSSOCIATION { South Staffordshire lronmosters' The North of EO/.tland Iron and Steel I 
ASF-ociatiou.. ManufR.cturers· A8.ociation. 

--------------1---------------1----------------------1 
_ { South Staffordsbire and East The Couuty of l>nrbaru and the North Riding of the I 

Worceaterahire. • _ ... County of York. I 
----------------~----------------~.+--------------------------I, 

District -

!pre&entationa or infol'lll&lioD 
offered for tbe coQsideratioD of J 
b_~_b_ I 
iug heads-cont. ~ 
( •. ) Strike. and LDck.Out. -

(1.) Number of 81rikes and 
lock~outR in connexion with AlSo-. 
ciati.Jn in each of the ] 0 years 
1881-1990, and in the current 
year up to date. 

"e.) 'Whether tnore frequent 
thaD formerly during that ,l'eriod, 
or Jes8 so. 

,,(8.) :Enumeration of impor
tant dif.puteBt . and particulars in 
regard to en.ch IIllch dispute under 
the following heads :-

(a.) Date of comhlencement 
and termination. 

(6.) Chief' immediate causC!& 
of t'Dch dispute. 

(0. ) Number of workpeo-ple 
emplo-yed by members of Auochl""_ 
tioD directly engage4 iII each 
dispute. 

None. 1. riot in 1888. 

Since the establishnlent of the Wages 
Board in 1876 di"putes havo been ley. 
frequent, and have always been settled 
amicably. 

The riot of 1883 is the only event which 
can be referred to in auy way .as n. 
strike. .July 8. 1883, and continued 
more or leas for 4 weeki!. 

Redaction of wages. Several of the 
operatives who were .not members of 
the Wages Board were -diMppointed 
by the action of the Board, but this 
was speedily overcome by the influence 
ofthe operatives who were lD~mbers, 
and the .tirm attitude o( the employers. 

(d.) l'fumber of persons em
ployed in factories or works where 
dispute OCCUI'fII, and wbo have .. 
been thrown out of work therellY, 
but-ha,'!;! not beendirectJyengaged. 
in the dispute. 

(e.) Attitude of A'f'ociatioQ 
towatdYispute. 

(f.) Mode ~f scttlcmNlt . 

(g.) Advance or reduction of 
woges or other resnlt of each dil
pute. 

In case of the' riot above referred ~ thifl 
Al8ociation. &ss=sted by some 6nn .. 
who- were not members, raised a fund 
for the purpose of 8ubsiw&Wg those 
firms who were attacked. 

The operntives tbat came out retorot'd., 
to th",ir work on the fmme terms as 
the members of the Wages Board 
were working at, i.e., ~llctioD. 

Reducotion in w&£,e8. 

1,4~OI. wn! disbunoed 8$ a 8ubaid,. _ No 
l!Jlumate of 1000li, to fir9l1 it! po<>sible. 

s. 

LcllS frequent. 

(I.) Jannnry 31 1<1 February 4. 1882. 
(2.) May 11<1 May la, 1882. 

! 

• 
~, 

i 
(1.) At the date of tbiR. difficulty wages werc reglllnt(>d ! 

by a sliding-JlcaJe. but there being Itl"eat acti\ity in all 
finished iron works, and cOllfolequellt deruund fur lahuur, 
3D agitation lIpranft np for a return of 7 ~ pl'r cent. 
reduotion in wages awarded by MestlN. Williams I 

and Mundella Borne six yearl previously. The cou_ 
tention of the men "as thattbia reduction was awardt'd : 
without regaTd to the reoli8ed Belling price of iron. but 
on account en depl't!6Sion m tnule, that now trade W8~ 
good, they were entitled to bave the 7. per (leot. re_ 
turned to them. The agitation culnlinated in a general 
cessation of work. 

(2.) On April 12 and 15, 1882, Mr. (now Sir) J. W. 
Pease, M.P., 8at DM arbitrator on the men's claim for 
15 per cent. tulvance in wngel. })is~atisfaction 8.roso 
ol'liug to delay in issuing the award, which WDII intt'n~ j 
eified when the award was actually reeeived. Th(1 I 

operativ~f' eeflsed work and remained out for two weeks, i 
The whole of .the workmeu employed, except mechanics, I 

labonrers, &c..... I 

About 15 P'" cent. of the whole num~r employed (me· II' 

chanica, laboorers~ &c.). '. 

I 
! 
j 

(1.) This was dealt with by the Board of Conciliati.on, I 
and nn ath'ance of i! pel' cent. was conceded. I 

(2.) No ll.Ctioll was tuk~D. EmployerH remained firm; 1 
mm came back uuder terms of award. - I 

I 
i 

(1.) . Advance of 'Ii per ~ut, 

.
) ~o compensation was paid by tb~ A~tlf)ci;uion. JUlprncti- I 

cable to estimafe tbe 1088 tn the firm~ C1Ct'88iUlIt.·,J. by (he • 
(h,) Actusl di"hurflt"mentl by 

Association 011 ucconnt of !!;trike, 
"lUl estimated direc.t or indirect 
l(Jfll'I to the firms coucerneil occa
sioced by the dil'putp. 

,. I above strikes. but the 1058 in w8/Ce8 to the lVorHDlcn ilt I 

I 
l'ltimak'd at 30,000/. (This avpii{'s (lilly to R560Ciatcd I 
firms.) 

I 
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The Scotch 
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Clneland Ironmast.ers' AIlOolatioD. 
Irou Manufactorers' AII!IOfIia1.ioD.. 

ThB whole oftb County of Durham altd the North Riding of York8hil't (Cln-eland) •. 

Partioo:la.n althe stnkes during tholO yean will be found appended. m. 1_ 

(3.) 

(a.) 

(6.) 

Year 1881 one strike. 
,. 18d6 one strike. 
.. 1887 twol!ltrikell • 
.. "1889 oue Itrike. 

A few minor disputes. 

(1.) July 16th to 20tb, 1881. 
(2.) April 17th, 1886 (2 or 8 days). 
(8.) August 28th-31st) 1887. 
(4.) December 18tb, 1887. 
(5.) May 30th, June 14th. 1889. 
(1.) 2l per ceut. reduetion of wages. 
(9.) 5 per Cl"nt. " JI 

(3.) Diseharlt8 ol2 meD. 
(4.) Employers refusing to oompel bou-unioniats to join tht! Uuion. 
(5.) A portion of the men refusing to be bound by the Wagel !tlirung Icale. 

(c.) (1.) (lB binst furnaces), 150 men. 
(9.) (11 firms. 60 bIut furnaces). 2,400 men. 
(3.) (1 firm, 2 blast furnaoes), 80 men. 
(4.) (1 finn, 3 fumacet!), 16 men. 
(5.) (1 fil'lll, 2 blast furnaces), so men .. 

(d.) (I.) 650. 
(2.) Practically the whole of the men employed at those..turnaces. 
(3.) Ditto ditto. 
(5.) 50. 

(e.) The Association in all the above disputes supported the employers . 
• 

(f.) (1.) Men returned to work on the terms of the 8liding scale. 
(2.) 'Men returned to work at thtl reduction. . 

(h.) 

(3\) The mt!1l agniuat wbom lCj£al proceedibg'i were taken for leavi0lt their work 'lerB allowed 
to return upon pnying part of the costs which the emploYfolrs had incurrad. 

(-6.) Uninn paid the cost of the summOnses is!lucd aga.iust the men for leaving their work, 
admitting that their conduct was ulajustifiable, IlOd undertaking not to support mp.u who 
left tbeir work. without giving proper nutice. 

(,5.) Some of the men who gave in their notices8 were replitced by the firm, who mtrodllced 
a new sYlltem of working which enabled the oml'loye1'l:l to do without the rest. 

The new system has througb timo developed by the use of machinery sllitable to the 
work so 3S to enable the emploYen!I to do witbout three fifths of the nomber of the IDAn 

among whom tho dispute arose, and the remainder is compo~ed of luen "bose labour is Dot 
80 speoial. 

(g.)-

The disbun;cmentB by the Association have been about 
datl\ for estimating t~e loss to tbe various fi~ •. 

5,6001., but the AsaociatioD has DO 

U 72268. 

Lanarklhire, N.B. 

None. 

aF 
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" 

EMPLOlfERS' ASSOCIATION {I 
Diatrict -{ 

Repreaentation. OJ' information 
offered for the coDsideration of 
the Commission under the folloW'-
iDg beada-cont. ,II 

(4.) 8tri,... and Lock-o.,.,... " 
(I.) Number of .trikes and 

l('1ok-onts in connexioD with A.IO~ 
ciation in each of the 10 years 
1881-1890,and in the current year 
up to date. 

(2.) Whether more frequent 
than fonnerly during that period, 
or less so. I 

(8.) Enumeration of impor., 
taDt disputes. and particulars in 
regard to each such dispute under 
the following heads :-

(a.) Date of O-Qmmeocement 
and termination. 

(6.)" Chief immediate cauael 
of each dispute. 

(c.) NllDlber . of workpeople 
\ ~mployed by me1!lbers of ASBooia· 
'rion directly engaged in each 
diapute. 

(d.) Number of persoIlS em
ployed in factories or works where 
dispate GCCIll'8, and who have 
been thrown out of work thereby. 
but have not been directly engaged 
in the dispute. 

(e., Attitude of .Association 
towa;rds dispute. _ 

(/.) Mode of settlement 

(g.) Adnnee or redUctiOD of 
wages or other result of each dil~ 
pute. 

(n.) Actual disbursement. by 
Association on account of ,trike. 
and estimated direot or iadirect 
108B to the firma concerned oce&
IliouM by the dispute. 

ROYAL COMMISSION ON LUl0UR: 

STRIKES !.ND LOCK-OUTS. 

MINING AND QUARRlflllG. , 

29! 

The JCming AleociatiOD of Great Britain. 

----------------------------------'~-~-----

• 

Derbyshire, Nottinghamahire and Leicestersbire, Welt Yorkshire, South Yorkahin, 
Caunock Chase, and Tamworth District • 

1. West and South Yorkshire., GenerJL'l ttitttric.t strike. :- , 
(\.) 1885. 
(2.) 1888. 
(8.) 1890. 
(4.) and (5.) During the current year (1891) there have been Itrikea a& hro oollieriea in the 

Weat Yorkshire district. 

CauDook Cbase the coun!ry ~D March 1890: In the Tama:0rtb diltri~ tbero ~ 8 

{

No strike daring this period except that which wall e-eneral throughout 

Tam rth • local atrike m 1879. aod 10 one or two metaD08I lingle collienea 
""0. have been idle for .. few day. during the settlement of some diJpo.te 

a8 to conditione of labour or wage. rate. 
2. West and South Yorkshire.-Much the same. 

·CanDock Chase.} Tamworth. LeBlI frequent than formerly. 

(a.) 

(6.) 

West and South Yorklbire:
(1.) 1885 (9 w .. ko). 
(2.) 1888 (10 dayo). 
(3.) 1890 (1 week). 
(4,) 1891 (17 weeks). 
(5.) 1891 (11 dayo). 

West and South YorkBhire
.(I.) Wages. 

(2.) Do. 
(8.) Do. 

(c.) West &od South Yorkshire.-No statistic •• 
CaBnock. Chase-The whole oltham. 

(d.) West and South Yorkahil'e.-DoH not apply. 
Cannock Chaae.-lmposlible to ascertain accurately. 

(e.) West and South Yorkabire.-Doel not apply. 
Cannock Chase.-Alsociation acted with the otheJ' Anoeiatiolll i.o the couob'J'. 

(f.) West and South Yorkahire:- ... 
(1.) Wagel rednced 10 per cent. 
(2.) Do. advanced 10 per cent. 
(8.)' Do. do.. 10 per cent. , . 

CanDock Chase.--5 per cent. advance couceded in M~h 1890, and • further 5 per cent. m the 
following August. , 

(g.) Wost and South Yorkshire:
(1.) Reduction. 
(2.) A,lvanee. 
(3.) Ad .. rmce. 

Canooa ewe;-
18QO. .Advance. 
1891. Do. 

(h.) Canuock Ch .. e -About 12,0001. in "ages. 
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STRIKES AND LOCK-OUTS. 

MINING ANn QUARRYINO. 

, ______________ ~--------------------~2=9~9.~,--------------------------------',-

North Lancaabim.' 

1. Only one affecting an the ~llieries in 
the district; in March 1890, a question 
affecting oolliers' wages; oaly lMted 
three daYII.' It oooasioned a strike of a 
luw men bp.t W8I nothing aerious.. 

( 9. More 10. They Ire of more importance 

. 

when they arise. ' 

(d.) It oommenced on the !nd July 1885 
and ended February 5tb, 1886, a duration 
of 32 weeks. 

(b.) Notice by the employers'- for a 10 per 
cent. reduction. 

(e.) N •• trol. 

(f.) By arrangement with the men, some~ 
times through tho Union leaden, 10m&

times without. 

(g.) Reduction of 7 per cent. in wages. 

<",) No reliable eatimate can be ginn, but 
the 1018 to the Altbam Colliery Company. 
re8wting from the 81 weeks' strike, was 
very oOllsiderable. 

South Lancasbire and Cheshire Coal AssociatioD. 

Manoheater Di.kiet. 

I.. Thftle atrikefl. 

i. No strike from 1866 to 1881. 

3. (a.) (1.) 1~81. 
(S.) 18S<. 
(3.) 1890. 

S. (6.) (First), Liability Aot; 
(second), sympa.thy with Wigau 
men; (third). general strike for 
advance of 13 per cent. 

(e.) No Association in Manchester 
district. 

(,.) ]n the case of tho firs' atrike 
. in 1881, when the men in the 

West Lancashire di .. trict returned 
to work, our men did the same. 

In the second caae 1884, the men 
accepted a reduction. 

In the third caRe 1890, men got 
5 per cent. advance in MaNh 
with promise of another 5 per 
cent. in August following. 

(g.) ( •• ) Reduction. 
(8.) Ad ...... 

WefI;t Lancashire. 

1. 1881. 1 strike. 
1884. 1 do. 
1890. 1 stoppage. 

Other strikes and stoppages bave occurred at indivi~ 
dual collieries in the W cst Lancashire district, in 
one cue against the. use of II tin.oan Jamps." und 
in another against the UlS of Roburite as an a;:. 
ploaive.-

2. Mach the same. 

3. (a.) (1.) .au. Jan....,. .. d lPebruary (9 "eekoi. 
1884. August (1 week). ,..... 
1808. March (1 week). 

8. (b.) (1.) Adnnce of wagel, and against contract
ing out of the .Employers' Liability Act. aud for 
weekly pays. 

(2.) Wage •• 

}
(':' :~:~: :U::8~bout 80.000 ~. employoo 

in the West Lancashire district iII '1881, 'ahout 
25,000 would be thrown out of work by the strike. 

(e.) Employers acted together. Their attitude was 
triendly, so far as the nature of the dispute allowed. 

(/.) (1.) Weeldy pays were eventual1y conceded on 
tbe understanding that men would work IS day. 
per fortnight when reqnired. . 

(2.) 10 per oont. Deduction in wages. 
(3.) Advance of 5 per cent, in wages iu March. and 

5 per cent. iu A.ugnst 1890. 

(g.) (1.) No 00 ...... 
(9.) Reduction~ 
(8.) Advance. 

(h.) With reference to the principal .strike of 1881, 
as already v.tated. tbe South Lancashire and Chethire 
Coal Assoc1ation takes DO part in wages quearions, 
and therefore no disbursements were incurred .. , the 
Association. . 

No reliable estimate can be made of the 1088 to the 
colliery owners or the workpeople, but i, was ver1 
considerable. 

At one of the principal eollieriel in the We.' Lanca~ 
ehire district it W88 calculated that the wa,:ces loss 
sustained by their workpeople during the .trike in 
1881 waa 40,000/. A statement i. appended of the 
loss to em.ployen and employed, in conne::don with 
the same strilte~ at another and much smaller 
eolliery in the West Lancashire district. (S" 
Appendix No. 20.) 

3 Fa 
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EMPLOYERII' ASSOCIATION { 

Dilltrict • 

BepreBeDtatioDI or iuiormation 
offered for the consideration of 
the Commis,ion under tbe follow. 
log heada-cont. 
(4.) Strike, and Lock~Out':-

(1.) Number of .trikes and 
lock..outl jn 6ODOexioD with A880~ 
ciatioD in each of the lO years 
1881-18g0. and in the current year 
up to ctl\te. 

ROYAL C01UUSSION ON LABOUR: 

STRIKES AND LOCK. OUTS. 

MINING AND QUARBYING-continued. 
301 

Durham Coal Ownera' AIIociatioD. 

Durham. 

There have been no general or county strikes or (U' lock·oute 
during the period na.med, but tbere have been numeroul local 
stoppages of work caused by dispute8 with workmen. The num .. 
ber of suob Itoppages reported to the AssociatoD during tb" 
years 1883 to 1890 i. shown below ;- ",. 

Year. I Strik .. and SroppageL I No. of Day. L08t. 

I 
1883 82 111 
1884 21 92 
1885 18 179 
1886 10 19 
1887 17 13 
1888 89 62t 
1889 81 ·109 
1890 86 854! 

(t.) Whether more frequent I . 
than formerly during that period~ 

M01'e BO. -
or le88 10. 

(8.) Enumeration of impor. 
tant disputes, and particulars in 
regard to each luch diSpute under 
tb. following heads :-

"-(G.) Date of _ commencement 
and termination. 

(6.) Cbiefimmediate causes of 
each dispute. 

(c.) Number of workpeople 
employed by members of A8socia.
tion directly engo.ged. in each 
diapute. 

(d.) Number of penons em· 
ployed in factories -or "'orb where 
dillpnte oGeurs, and who have 
been thrown out of work thereby, 
but have not been directly engaged 
in the dispute. 

(I!!'.) Attitude of Anociation 
tOW_Ordl dispute. 

(f.) Mode of .. ttlement 

(g.) A.dTaDce or reduction of 
.,ragea or other result. of each 
dilpute. 

(A.) ActUIIl disbursements by 
A.socia-tion On' account of .. trike, 
and estimated direct or iodinet 
laMS to the firmll concerned occa-
.iooed by the dispute. 

Some of tbe more important disputes are enumerated in the accom
panying table. (Se. Appendix No. 28.) 
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Monmouthahire, South WalcK 
Colll Owner,' ASliociation. 

South Wa,le8 and 
Monmouthl:lbire. 

There bu been DO rqatk 
out " or ~eneral litrike ,in 
the c.1hurlct ,iuee 1875, 
thoulrh tbere ha.ve boon a 
number of compare.tively 
smaH 8trikeR at individual 
collieries, owing to di 'pules I 
of minor uoportaoce. Thil 
immunity from gl,neral 
strikes may be o.utibuted 
to the operatiou of the 
Ilidiug.scale system. 

Strikes have been le88 fre
quent ,ince 1875 thaD pre-- . 
viousty. 

See reply to queltioIl5 1 
and 2. 

The .tl'ikel have generally j 
been of .hort duration. 1 

,~ 

The cause. of the dispute 
bu general1y been 80me 
detailed mattel' of a loeal
character. 

~: 
The number of workmen< 

on strike baa usually been· 
& small Dumber, and the':,!, 
strike haa been confined." 
to the pll11icular collieryi 
atIected. ~ 

It bas been B rare excep-~ 
tion for any strike to ha .. '&. 

iliad the effect of stopping' 
other work •. 

Through the owners' Bectioli 
on tbe Sliding ·Scale Com-:" 
mittee the A~8o-ciation hUi 
invariabJy made every eft'ort 
to secure a friendly sek 
dement. .j 

" 
A settlement has geu~ 

ral1y baen etfected by if 
reference to the Sliding.:. 
Scale Joint Committee. 

• Sometimes by the witn;. 
drawai of the claim!!! by the 
men, Bometime!l by a con
cession by tbe OWDenl, bue: 
in no ease by 8 rcductiOD 
ofw&gQ. ~_ 

~ , 

The AlieociatioD hal ilPo 
demnified the owm,rs m 
accordance with the artiellf.. 
nf asaoeiatioD. 
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303 

Northumberland ColLI OWUfll'l' 
Association, 

- 1 

COUIlty of Northumberland. 

OnG general .trike. I 

• 
, 

. 

Less frequent. 

I 
I 
I January 27 to May :la4. 1887. 

i 
I 

Refusal ot men to submit to a. reduction of i 120 per cent. in the case of bewers, and 

I proportionate reduction in some other 

I claases. 
I 16;011. 

8.710. 

S~pport.ed the demaod tor reduction. 

, I 
I Agreement between the 9wncl"I' and 

Workmen's Association •. 
·1 

I , 

" 
Reduction of l2t per cent. on bl!wers 

wages and proportionate reduction on 
th08e of lome -other clalscs, 

) 

Nothing paid by the AAOciation I each 
member paid hi. OWu cOlta. 

STRIKER AND LOCK·OUTS. 

MINING AND QUARRYINo--continued. 
304 305 

CaDnock Chase Cool Owner,,' 
Aflsocia.tioll. 

-
CllDDOCk, Stafford. 

, • 

One geo('rnl .trike. 

Less frequent. 

March 15 to Maroh 22, 1890. 

Advance of to per cent. by men in 
wages. 

The wbole of the men. 

-

Impossible to IUlte accorately. 

Acted with the other Associations in 
the C01Wtry. 

5 per cent. adYanoo in March, and 
:; per cent. advance in August 1890. 

Aboat J2,OOO/, in WageR. 

\ 

South Staffordshire and East Worcesterehire 
Coal Masters' Assooiation. 

South Staffordshire, lCaat Worceatenhir.s .• 

Onl,. one-in ltl84. 

--

-- -

28th JQIle 1884 to 13th October 18M. 

Rejection of arbitrAtor', award ot.(th June 1884. 

No statistios, bat a ~ge nwnber. 

-

No stati,tics, hut a large nomber, 

Adh,prence to arbitrator's a~ard. 

Workmen returned. to work nnder terma of 
arbitrator'. awurd. 

Reduction flf wages, 

Special contributions, ,to M8i!!1 a ~w fir~. in 
pumping wRter, &c., of about 750/. Direct los. 
from 80,000/. to lOO,Ooo/., and iodil'eot 108s 
considerably more, 
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EMPLOYElIS' ASSOCIA TIOII - { 

RepresentatioDl or information 
offered for the coDlideration of 
the Commiaaion under the follow
ing head&--cont. 
(4.) S.nk .. and Lock-Out., 

(1.) Number at strikes and 
lock-outH in coD-nexion with Asso-
ciation in each of the 10 yea1'8 
18tH-1890. and in the cnrrent year 
up to date. 

(2.) Whether more frequent 
than formerly during tbat period, 
or less so. 

(8.) Enumeration of impor
tant disputes. and particulars in 
regard to each loch dispute under 
the following heads:-

(a.) Date of commencement 
and termination. 

(i.) Chief immediate caUles 
of each wpute. 

(c.) Number of workpoople 
employed by members of Al8oci&
tion directly engaged~ in each 
dispute. ., 

(d.) Nomber of perIOD> em
ployed in factories or works w~ere 
dispute OOCUI'I, and who have 
been thrown out of work thereby. 
but have Dot directly been engaged 
in the dispute. 

(e.) Attitude of Association 
towatds diapute. 

(f.) Mode ofoettlement 

(g.) Advance or reduction ot 
wages or other result of each dila 

pole. 

(h.) Actual disbur&ementa by 
Apocia.tion on account of strike, 
and e8Umated direct or indirect 
lou -to the firms .ooncerned .oee&-
lioned by the diaPllte. 

"MYAL' COMMISSION 011 UJlOtJB: 

STRIKES AND roCK-OUTS. 

iMINING AND QUABllYING---ro1'I.tinued. 

'306 30'1. 

West York.,hire Coal Ownera· AuociatiOD. 

west Yorkahire. 

3 general diltrict mikea. 
Dnring the current year (189t) there have been 

strikes at» collieries, lasting 17 weeks and 11 
day. respectively. 

Much th.e same. 

(I.) 1885 (9 ",eek.). 
(2.) 1888 (10 dey.).
(8.) 1890 (1 week). 
(4.) 1891 (17 " .. ~. 
(5.) 1891 (11 daya). 

Wag ... 

No .statistic.. 

Do .. not apply. 

Ditto. 

Ditto. 

(1.) Wag81 reduced'to per cent. 
(2.) Wages advll1loed 10 per _ •• 
(8.) Do. do. 

Sooth Yorbhint Coal OwnelW' Aooooriation. 

South Yorbhlro. 

G general diatriet otrik ... 

Much the nme. 

(1.) 1881 (\ mouth). 
(2.) 1889 (I week). 
(8.) 1888 (I week). 
(4.) 1886 (9 ween). 
(5.) 1888 (10 dey.). 
(6.) 1890 (I .... k). 

(I.) .&.dnnce of wag ... 
(I.) Do. de. 
(8.) Do. do. 
(4.) Reduction of wages. 
(6.) Ad ...... ofwage •• 
(6.) Do. do. 

No ItatietiCI, but nearly all those employed. 

Doea not apply. 

Di .... 

Ditto. 

(I.) ll<oult nil. 
(2.) \0 per eonl. adv .... graated. 
(8.) llesultnil. 
(4.) 10 per oeot. ad ..... e granted in 1882 
. t&keD off. 
(6.) 10 per .... 1. granted. 
(6.) 10 per emt. do. 
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.J 

80S 

CleTeland Mine Owlillera' Association. 
(IroD.) " 

Cleveland .. North Yorln. 

1. 
(00 • ..me GDly.) 

Leu ... 

1881, JIDDIl'117 to JIIDUory 10. • 

The mo', c:1iasatidhctiOD with an umpire'l 
award. 

a70. 

160. 

Conciliatory iDterpoJitiOll. 

A rerision of the award which had led to 
the dispute. 

A alight adTll,oce of wages. 

' No dilbunemeuta by the A.lOOiation. A 
lou of about olOO/. was oceuioned to 
the iIldiTidual firm. who did not olaim 
compeiw\tion from the Alsociation. 

STRIKES AND LOCK.OUTS. 

MINlNo 4ND QUAlIRYlNo-oontinued. 
S09 

Coal ,Qwnera' ~ation. 

Fife, ClaokmanDan and Kinro .. 
Countiee.., 
,'" . 

Two. 

• loIaoh 1)0. _. 

(1.) 6 ..... to and (9J 8 " •• u. 

Alteration of "'agel. 

, . 

S10 

Lanal'kahire Coal Masten' 
Association. 

Lanark.bire. 

Collieries implicatea. 

February 1881, 1 strike 
1889, 1 I!Itrike· -

All. 
19. 

June-1887 8 strikes 
Mayl8S7 } 

• 1 each. 
1890 . 
1886, llltrik. • • • 

Association formed in 18B6. 

Leal 10. 

1886, November (1_ I moDth). 
1887, February (,-, ,.). 
1887, May (lasted I w •• ~). 
1887. June (,. If). 

8. 

1889, September 51 to September U. 
1890, October (I .. ted 6 daya) • 

. 1886, November: for advance of wages to be 
attained through restricting men's laboar to four 
days a week. 

1887. February: for advance of wages. 
1887, Ma.y: Because a reduction of wages was 

intimated, the miners baving broken their agree
ment to keep the pita working a days a week. 

1887, June: do. do. 
1889, September: for advance of wages (althongh 

slidiog scale in operation). 
1890, October: for advance of wages. 

UDanimou. tbat tr&de did not ..,.nut Auociation backed and compensated employe1'8. 
the wage demanded. 

Correapondenoe between secretaries of 
the respective AssociatioDs in the 
fint inata.neeJ then conferences 
betw.een employera' and workmen'. 
'tepreaeDtatinl. 

I 

, 
1886, NovembeJf (3 collienet implicated): at two 

01 the collieri4!8 the men resumed work without 
ihe advance; at the other the advance ""&I 

cooeeded. 
1887. February: advance on condition of the meD 

working the pits 6 days per week. 
1887, M.ay: Miners returned to woNt on masten' 

terms. 
1887, JUDe: M'inen returned 0 work on 11 day. 

per fortnight. 
1889, September: Advance of ad. per day cODoeded. 
1890, October: returned to work at the same rate. 

Compensation paid. 

" .. d. 
1886. November · - 10; 16 2 
1887, February - - -
1887, Ma,. · · - 94 1.0 G 
1887, Jtme · - . 120 0 0 
1889, September · - 2,260 8 t 
1890, October · · . 58 16 4 



4.l6 

EMPLOfllRS' ASSOCIATION -{ 

District -{ 
BepreleotationJ or informatioD 

oifered for the oonlideration of 
the Commislion under the follow
ing heads-eont. 
(4.) StriA .... nd Lor.A-O.,,,-

(1.) Number of strikes and 
lock.outa in CODDeDOn with AlSO
.eiatioD in each of the 10 years 
1881-1890 and in the current yeW' 
up to date. 

(2.) Whether more frequent 
than formerly during that period, 
or lesl 80. 

(8.) Enumeration of impor~ 
tant disputes, and particuJarR in 
l'eftftrd to each fmch dispute uoder 
the following heade :-

(a.) Date of commencement 
and termioatiou. 

(b.)' Chief immediate cau8eB of 
each dispute. 

(c.) Number of workpeople 
employed by members of Associa.
tion directly engaged in each 
dispute.' 

(d.) Number of persoD8 em· 
ployed in factories or works where 
dispute occurs, and who have 
been thrown out 01 work thereby, 
but ha.ve not been directly engagef } 

in the dispute. 

(e.) Attitude of ~8S0ciation 
towsrdA dilpute. 

(f.) Mode of settlement 

(g.) Advance or reduction of 
wages or other result of each dis
pute. 

(h.) Aotual disbursements by 
Association on account of strike, 
nnd estimated. dirrct or indirf>ct 
joSS to the firms concerned occa
sioned by. the dispute. 

ROY AL COMMISSION ON LA.BOUR: 

STRIKES AND LOCK-OUTS. 

SHIPBUILDING, &C. 
311. 

Teet and Bartlepool Shipbuilde1'l' AsaociatioD. 

Stockton..on.Teel and the BaJ1lepoola (for all wag. 
questiODS); amalgamated with Tyoe and Wear 

Associationa on all question. relating to employment of 
~emben of Boiler·Makers and Iron ShipbuilderI"' Society. 

(1.) 188'1. Strike of platers' helpers; (2.) 1884. Strike of 
Boiler-makers' Society'. members; (S.) 1884:. Strike in 
oonnexion-witb the platere and their belpers; (4.) 18S5. 
Strike of Boiler-makera' Socjety~8 memhen; (5.) 18,86. 
Strike of Boiler-makers' Society'fI membera; (6.) 1888. 
Strike ofhelpcn at Stockton j (7.) 1888. Strike of Boiler
makers' Society'li membe1'8; (@.) 1889. Strike of Boiler
makers' Society's members at Stockton and Hartlepooll; 
(9.) 1889. Settlement made with Boiler_ma"kCT1" Society's 
member~ for ad.vrmce without strike; but work W&8 BU8-

pended between Nov. lst and Nov. 14th; (10.) 1890. 
Blacksmiths' Htrikc at Stockton; (11.) 1890. Strike of all 
workmen at Stockton, except members of Boiler-makers' 
Society and earpentera.. 

Have tended generally in this district to become lees 80, and 
settlemeot of wages dipputes more fioeqnently anived at by 
conference nnd conciliation. 

(1.) June-July, 1881, (2.) Feb.-MaT .. 1884, (8.) July, 
IS8-4 (about one week);. (4.) Jfm., 1885, 17 dayB; (5.) 
Jan. 18th-March 2nd, 1886; (6.) May, 188R: (7.) June 
18t to June 18th, 1888; (8.) Jan. 15th to Feb. 6th, 1889; 
(9.) Nov. lst to 14th, 1889; (10.) Feb 4tb to Feb. lOth, 
1890; (11.) March 17th tu 25th. 1890. 

(1.) Cause Dot l{iven; (2.) lteductionofwogea; (3.) Diffi
culty ;n platers arranging with their he]pers amount of 
further reduction to be taken frAm their wages. Rfter 
platers had accepted reduction from employera; (4.) Re
duction of wA#!'e5; (5.) Reduction of wages ; (6.) Helpen 
at Stockton wished to be paid same raws as at Hartlepool; 
(7.) Advauce claimed againt offer made hy master; (8.) 
Settlement between joint AS80ciation~ of Tyne, Wear, and 
Tees cmJ,lloyel'8' and men's executive coullcH for an advance. 
The men in this district repudiated ",uch scttlement as 
having becn made witbout their consent; (9.) Refusal of 
platers' bel pers to accept same advance from platerI' HI 
platers had received from employers; (10.) Advanee of 
wages; (II.) U 58 houl'S question-" 

No details kept up to present time. 

Ditto. 

(1.) Employc1'8 did Dot interfere; (2.) Reduction accepted; 
difficulty then followed in Boiler·ma.~e1'8· J':ocirty's members 
nrrangiofl with helpers as to amouut of reduction to be 
taken off men; (8.) ---; (4.) Reduction agr('('d to; 
(5.) Arrangement; (6.) Sottll'rl by platers concl'llipg h. 
per woek advauce; (7.) COllllt(·.r offer made by masters 
ultima.telyaccepted; (8.) Ultimnlely arranged by concilia
tion; (9.) Matter ultimately arranged betwecn tbo two 
sections after efforts had been pot torth by ewployerR to 
bring abont a flettlemenJ; (10.) Advance- granted; (11.) 
Demand conceded. 

(11.) DeDlancl conceded in coDsequeuoo of Tyue and Wear 
employers having given way the day previ!lus. 

No PBrtiCU1arS kept. 
(NOTB.--Varioufl otber disputes have oC('urred in the re

spective yards during the period named, but no particuhlr 
record hM been kept.) 

811. 

Wear Shipbuildet'l' Aa"ociation. 

The Ril'er W ~r. at 8nnderlAlld. 

Prinoipal IItrikes in 8hipyard, :_ 
(1.) Between plfttera and Iheir 

helperl!l. 
(2.) Ditto. 
(8.) Ironworkers. 
(4.) Ditto. 
(5.) Helper •. 

Less 10. 

\ 

(1.) AugUBt nD(l September ISS}. 
(2.) Murch 1884. 
(8.) July 1804. 
(4.) Januu.ryaod F'l;!bruary 1886. 
(5.) Ifellronry Slat to Marcb 4tb, 

J889. 

I 
Nea.rly aU 8bipbuildin~ .trikea art' ' 

about rises or falls of wage!, bllt'~ 
an important elMs is Damed above, ~ 
i.e., between plater" and theiril 
helpel'l. !,' 

The growing tendency appeats to b« 
tbat workmen whose wort cto8Seli 
or overlaps (e.g., shipwrights and.'; 
joincrtl) qaa.rrel with one aDotber~j 
and refuse to work in particulua.. 
y nrd. for a time. ) 

. , 

This Association has otways D8(~d 
every endeavour to pcttie disputl'l 
amicablv. Inmost ihtllnncesit hali 
sllcceeded without any necl'ssitjt 
of appeal to a third party. ~ 

_._--"-------_._----_. -_._. _. __ ._.- .. -_. __ ... _-.-._._- ---
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STRIKES AND LOCK-OUTS. 

SHIPBUILDING, &c. 
313. 314. --,--- --_._---_ .• _ ... _----

! &nst'df Sc'ntlan~-~=-~iation of I The Notionnl Ft"det'ation or Shipbuilderoi,and 
; Eygioeers Bud Ironfoundets. ' Engineers (Sbipbuilding). 
1 _____ ._. _________ . ________ ._. ___________ _ 

! li'irtb of Forth, J!'ire, and die 
1 Soulh-En~tem COimtic8 of 

Scotland. 

I 

j N 0 ~neTl\l strikes or lock, 
i onts, but there have been 
t etrikes in individual shops, 
'I which have ulwaYB been 

sctfl<'tl without any l'ro-
! 10ng.oo. stntggle.. 
I 

-

N ortb of England, Scotland. and Belfast. 

This Federation 'Wall only recently fanned. 'l'he 
owy 'trike offioially settlod by tbis }I'f'deratioD 
WIl$ a di!lpute \\ith the Boiler-makers' Society 011 

the sobj.ct of appreutiOOI in BclfR9t. Numerous 
ether stribs h&va baeD settlel\ locally. 

315. ----, 

I 
. . 

Belfa!t Employ(!r8~ As."Iociatlon (ShipbuiMing. 
; F.ngineeringt Mac~De making, and Ironfounding). , 

I 

The AflSociation bas only heen in existence f(lr 
about se\"ell yeal'P. There have 1lell..'11 ,',..nOltS 
IlotJikcs at diff(rc:nt timps, wbicb bln'c f!coerully 
been settled by the vorious employers direct. 

---------'--------------.. 
U i2:!6t1. 30 
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GE~ERAL QUESTIONS. 

ENGINEERING, IRON -AND STEEL, AND GENERAL METAL TRADES. 

288. 
----.------;--~ 

. ___ -, _____ ~g~9"-. ____ -, 

EUPLOYERS' A~SOCIAT[ON { 

District -{ I -, 

(1.) ~y8ttm exifltmg in c-onnexioD 
with AssociatioD pl'ovidin~ for 

- ennciliBtioD, arbitrotion. sliding 
scoles, or other mean~ of prevent 

. ing or arranging trade diAputel. 

I 

I 

(2.) Synem \of co-operatil'o produc· 
tion, industrial partncl'Fhip, or I 
profit-sllaring, attempted in. the I 

trude, aud "".ltA. I 

(3.) Employment by Government. 
or local authorities, of labour in 
the IMuie: aun reJilUlts Sf'! to re~ 
mUDeration and other conditions 
of employment. 

I 
I 
I , 

(4.) RequeRt for copiCll of reaoIn-1 
tions passed bv A~sociatlon during 
last two yc·ars recommeD4ing 
altcrntiotu:l in th(l AWIi affecting 
labonl'. 

(5.) SUJ!'~e8tion .. as to statiRtical and 
other information relating to tracIe, 
WhICh iI', or should be, collected, 
aDd published by Go\·crnmeDI. 

(6.) Sugg-ested menns of o\'oiding 
01' IIrrang-iog strike:r, nn.\ pro
m"tinlr cordial relatioDfi between 
c:~pitp.l and labc,llr. 

{1.) Other stll.temef1i,S or su~ge8- I 
t.ions for the informntion of the 
C.ommiPo!ilioll. ~ 

West Cumberland 1mn MSlItera' AslOclation. 

West CumberJatsd. 

Yes. See (4) Strike" and Lock-outl (f.)eJalid 
eopy of slirling-scale (lee Appendix No. ~). 
~ 

None. 

None.-

NODe passcd 

None. 

Boards df Conciliation, with power tn cnforce their 
decisions. 

Wear Engine Builders' Asaoeiatiou. 

SUDllerland. 

None. Some attempt WIlli miLde i.n Maroh 1890 
to get the engineers to join in forming a Con. 
ciliation Board. but the men Muld Dot come 
to any lIflIeement amongst themselves, from 
what cause is Dot knoWD. 

None. 

Only arbitration cr conciliation. But mea.nt; 
to make awards legally binding 00 8ocietic&, 
"bo are parties thereto ill evideutly needed. 

.:j 
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GENERAL QUESTIONS. 

ENGINEEllING, IRON AND STI~L,_AND 
291. 

GENERAr. Ml!l'l'AL TRADES. 

292. 290. 

Iron Trades' Employers' Association 
(General). 

Allover England. 

None beyond the means prc"ioDsry stated; but 
some of our di~triet.. .. hnve standing boards of 
elllplo-rel"R and employed, \'f"ho meet to try 
ILnd .wttlc dio;plltcs .• 

Not as fur as we know. 

:n"some districts both the Government and the 
local authorities are large employers of 
Inhour. Where this is the case, the ten
dl'DCY is sometimes for wages to rise nnduly, 
the action ot the ordinary lRws of political 
economy being §ometirues biassed by parties 
seeking municipa.l or parliamentary positions. 
But this is only tho casc in some places. 
Dockyards nnd factories appear, from recent 
retOTne, to be somewhat below the liitau(llud. 

Bv compromise, arbitmtiou, or amicable con· 
• ference and in some casCf; by the men having 
accepted the ma~t.ers' conditions. As a rule 
it 18 ftlUUd that the men object to u.rbitrn.tiou 
nnd they are unwilling to aecept the aecisio~ 
nnd very rnrely agr.m to acool)t the nrbl~ 
tmtion unletill th~y see the chnnce of losing the 
bRttle, or that public opinion hll.i!I expressed 
itself .trongly i.u their filyour. The decision 
against the m~u iB invariably uuwillingly 
Ilcct!pted. 

Strikes would be fewer if, before the strik.es 
were dccla.~d, there WaR B meetiug of tbe 
men affectcd lUl,l a proper bo.lIot taken ill 
fnvour of or aguinst striking. It is absoluw.ly 
1ll·('!ctlBa.ry for the l)l'Otection of the meD them~ 
£clveli, a~ well as for the interest of the 
trude. that tllt' hullot, when taken, showd be 
strictly gllardl'd ~nainst undue infhtenee or 
frftudull'.nt ot' quasi-fraudulent pmctices in 
r{'~lIect of til<' form .. of bnIlot papers em~ 
flloy(~d. 

Iron Trades Employers' .A8IOoiatiflD 
(Cnl'dilf Bmnch) 

Cardiff', Penarth. and Barty. 

1 • None. 

None. 

None. 

Hue Done. 

None. 

Conciliation Boanls of equlll nnmbe1'8 
of em,players and employed. 

I 
I 
I' 

Iron Trades' Employer.' Auociation 
(TYDeside Hrancb). 

The North and South Banka of the TyneJ 

from the Ilea 10 miles inland.. 

None. 

None. 

The Government dockyards and arsenalt. 

NODe been pllWd. 

None. 

Improvement of the law for doe protection of 
non~unioDista w much needed. It is utterly 
inefficient at present. As to picketing· Dod 
intimidation, moral DI well lUI physical. it 
would furtber be benefieial to the interests 
of both employer and employees if, w~en 
arbitration hoB been entered into- by mutual 
COll8ent for the settlement of a dispute, meaDS 
could be found for makingthe award of such 
nrbitratioJ;llegaUy bindin,. 
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GENERAL QUESTIONS. 

ENGINEERING, IRON AND STEEl" AND GENERAL l\fb'TAL TRADF~01!tinue(l. 
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• EMPI,()YERS' ASS00IATION { South Staffordshire Iron Masters' Associa.tion. 

District -{ South Staffordsbire and East Worcestenhire. 

i 

(1.) System existing i!l cODnexion 'j The Midland Iron Rnd Steel ""ages Board, which 
with Association proridiog: for 81"10 extends ita inflnence to ShropBhir£', North 
conciliation. arbitration, shding- Staffordshire, LanclUlhire. Derb¥ahire, and South 
«cales, OJ' other means of prevent- Yorkshire. M well a~ South Stftffonhhire ood 
iUK or arranging trad6 disputes. East Worcester. It is. organised 88 shown in the 

repo~ of the lloard for I ~90_ 

(2., System of co-operative produc
tion, industrial partnerRhip, or 
profit-Rhming, attemptt:d in the 
trade, and result~. 

(3.) Employment -hy Govern-
ment, or local authorities, of 
labour in tbe trade; and results 
as to remuneration anel other 
conditions of employment. 

(4.) Bequest for copies of reBO· 
lutions passed by Association 
during last two years recommend
jng alterations in the law!! affecting 
labour 

(5.) Suggestions as to statistical 
and other information relating to 
trade., which is, or shou14 be, 
collected. a.nd published by 
Govf'rnment. 

(6.) Suggested meaDa of avoid
iDg or ananging strikes, and pro
capting cordial relations between 
moital and labour. ,. 

(7.) Other statements or sogges
tiODS for the information of the 
Corwuitisimr. 

Nont'. 

Nom-. 

None have been pas~. 

None. 

Ifrom the csperience derived from the Midland 
Iron and Steel Wages Boar(l, which has now been 
in existence for about 16 years, during which 
no strike in the trade took place, the rioting of 
operative8 who were Dllt members of the Bonrd 
having been Buppresled by the influence of the 
Board, I can BUggest DO better means thaD pro
perlr cODstituwd wages boards, as they not 
oll.ly settle the dispntes. but ·promote mutual 
respect and good understanding. 

. The North 1If RnJ(lnnd Iron "od Steel 
Manufacturers' .A88OCiatlon. 

The County of Durham and tll€' NOt1h 
Riding of tb(> County of York. 

Yell. AU di~pute,,- are llubmittcd to nnd 8t>tt1<'d 
by the Bonnl of Conriliation nnd Arbitration 
for the Mnnufncturt·d ]roD and Steel 'l'ralle 
of the North of England. ~lidjng.l!c.deB 
have ot"cn in g('nernluse; the prescnt one 
!1Il~ heeD in force 2l year,,-. and ie subj~ct 
to 3 months' llotiec Oil either tlide. 

Not within the last 15 yellr~. 

Not til nny extent. 

None passed. 

Nonl!. 

Conciliation and arbitration, 88 camrd ont by· 
the Board of Conciliation and Arbitration 
for tho M:mufactured Iron nnd Steel Trades 
of the North of England. 

None. 
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GENERAL QUESTIONS. 

ENGlNEERINU, IRON AND STEEL, 

295. 

A..'fD G EN ERAL 

296. 
METAL TRADE8-Continued. 

297. 

Cleveland Iron Masten' Association. The GalvanUed Iron Trade Association. 'The Scotch Iron Manufacturers' AlSociation. 

The ,.,hoie of the County of Durham and the 
North Riding of Yorkshire ~Cle\"eland). 

I 
.A joint committee exists (fee Answer" to I 

"Introductory" que8tioQ!~). und a slitlill~-
6caJe i.ti also in cxistt,mce ("l1ft AppendIX i 
No.6). . 

None of which this -A8Socia~on hlUl any 
knowledge. 

They aro not employers. 

None pRS",d. I 
I 

The ."rious Iroo Tra,1o Associatiuns seem to I 
publi,b ample statistics. I 

I 
i 

Wtl do not think any legit!1a.tive interference! 
will improve the e.xistiug reJo.tioml. _ ' 

None. 

Great Britain. Lanarkahire, N.B. 

•• 
None. 

None. 

Nonc. 

None passed. 

None. 

None. 

. 

None. 

Arbitrntioll. 

None. 

None. 

None to send. 

That ll. better sub-division shouid be mode 
of the various classes of Goar maDufae~ 
turcs in the Bo~rd ,of Trade retw.llB. 

Arbiua1iou. 

None. 
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• 
GENERAL QUESTIONS. 

MINING AND QuARRYING. 

__________ ---,. ________ 29_8. ___ _ 

EMPLOYERS' ASSOCIATION { The Mining Association of Great Britain. 

District 

(1.) System f1-isting in connexion 
with "Asso,Jation providing for 
concilintion, arbitration, sliding
scales, or other meaDS of prevent
ing or arranging trade disputes. 

(s.) System of co-operative produc
tion, industrial partnership, or 
profit.sharing. attempted in the 
trade, aad results. 

(8.) Employment by Government, 
or local authorities, of ll\bour in 
the trade; and results as to re
muneration and other conditions of 
employment. 

( •. ) Request for copies of resolu
tions pa!!sed by Association during 
last two years recommending 
alteration!! in the laws affecting 
labour. 

(5.) Su,?gestiOllS as to statistical and 
other mformation relating to trade, 
which is, or should be, collected, 
and published by Government. 

(6.) Suggested means of avoiding 
or arranging strikes, ami pro-! 
moting cordial relations between 
capital aud labour. 

• 
(7.) Other statements or 8ugges· 

tions for the information of the 
ColmDlSSlOU. 

Derbyshire, Nottingbamshire and 
Leicestershire, West Yorkshire, South 

Yorkshire, Cannock Chase, and 
Tamworth District. 

North Lancashire. 

1. West Ynrkshire.-There are the joint 1. No. After the strike of 18~5 the Altham Colliery 
committees composed of representatives Company had a sliding-scale in operation, which 
of the masters and workmen before lasted until the men gave notice to terminate it in 
referred to. A sliding-scale was in force the year 1888. 
two years. It was terminated in March i It was then terminated and has not been in force 
1881, owing to the workmen being dis- I since. 
satisfied with it. No strikes occurred 
during its existence, and it worked to 
the satisfaction of the coal owners. 'l'he 
scale regulated wages in proportion to 
selling prices. 

South Y orkshire.-There is no sliding-scale. 
(See Answer No.5, Introductory, page 
370.) 

Cannock Chase.-No sliding scale at present. 
(See Answer 1, Wages (a).) 

Tamworth. -A sliding-scale waf> arranged 
and accepted by the workmen, but they 
declined to abide by it en the first occa
sion of its coming into operation, when 
it involved a reduction in wag'tls. 

2. None. 

3. None. 

4. None. 

5. None. 

6. South Yorkshire.-An equitable sliding
scale arranged on a fair balSis provides 
the best method for avoiding strikes. 

Cannock Cbasc.-Association of opinion 
tbat in the event of an flward of an 
arbitrator or umpire, or of an agreemcnt 
between the Association and the meD not 
being carried out, the defaulters should 
pay compensation. -

7. Xone. Boat sale weight. 

2. None. 

3. None. 

4. No such resolutions have been passed. TIl(' coal 
owners are opposed to the mincs (eight hours) 
movement. 

• 5. It is very desirable, in view of the eight hours 
movement, tbat accurate information should from 
time to time be obtained as to the number of hours 
per day and days per week that colliers actnally 
work, and the effect w hieh the shorter hours now 
worked by colliers has upon day-wagemen, botb 
underground and surface. 

6. None, except the cultivation of friendly reiatiolls 
with the Union leaders, who, however, are not 
able always to control their constituents. 

We h:tve no faith in our district in lIrbitrations 01' the 
interference of third parties. r 

A Board of Conciliation between employers awl 
employed would be able probably to settle the 
majority of questions. 

7. It il' unrea8~llable tbat whilst boys may work in 
factories at II, they may nnt work on the surfuce 
at mines until 12. 'l'he work at collierics is 
healthier tban in factol'ie's, and the same regullltion 
as to age should apply to both industries. 
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299, 

~ENERAL QUESTIONS, 

MINING AND QUARRYING, 

South 4ncashire and Cheshire Coal.AssoeiatioD. 

Mancheatcr District. WeBt Lancashire. 

o. 

J\9hton-under-Lyne. 

None. 1. The men usually send a depu- 11. Efforts have been made at various times duting the 10 real'S to arrange 
tation of 80me of their own I a s1iding-scaIe to regulato miners' wages, and numerous meetings h!l.Ye 
uutnbr-r to see the manager.. tnkt'uo place during the time nam,'d between the representatives of the j 
The mntter is disCII~L>d. IUld if! colliery proprietors and the minc1'S, but no basis for 0. 8liding-seale agree-
there is nny real ,,-icvRDce it is I meDt bas berm amved at. 
generally put ,r~h.. 1 These meetings werc convened by the West Laocoshire Coal Association, 

I' which is an association of coal owners, formed for the purpose of 

I. None. 

3. None 

G. We hnve DO better method. to 
sugge~t tban that the ma.nage
ment should meet the men 
fuirly and honestly, and t'honld 
bonournbly ool'ry ont their 
arrnngemente. with them. 

A Gon-rllment Court of Arbitra· 
tion. 

U 'i!~268. 

, considering wages questions in the West La.ncashire disb·i~t. 
M('lctings of this As~ociation nte caned when the demand arises for nn 

advance or reduction ill miners' wages, nnd are lomotimcs held only nt 
long intervab. The Ass{lciation is 8upported hy calls, which are made 
n1': the neces.<;.ity nriM'8 at ~uch meetin/!S. 

A statement ~ submitted here\vithJ giving n condenserl account of the 
D('~otiatioll~ whil'h hay" taken place with the pbject of establishing a 
!llidillg~scale. (See Appendix No.9.) 

J. None. 

3. None. 

4.. There have been none; but the South Lancashire snd Cheshire Coal 
A8~ocintioll were strongly opposell to the Mines (Eight Hours) Bill 
introduced in the la .... ;;t Session of PlI.rliumcnt., being of opinion that eight 
honrs from bank to bank is altogether impracticable. 

5. An authoritative record of tho hout'S actua.lly spent in the pit, and 
worked in the fuce is the great want at tbe present motnent,.and it is 
rather for the cmrtoycrs thltD for the Go\'emment to pl\#vide this. 

It is difficult to ascertain from- H.M. lll&pectors Report for the West 
Lancnshire Disttict the number of tons of coal l'lliscd, or the Dumber of 
perBons employed excopt for the current year, ru; for the other yeal'S 
the figur\l' for 'Vest Lancashire and North Wa.les ore put together . 

• 

6. A "tiding-scale (pt:0vided a. proper and fi,ir basis could be agreed u[lon), 
nnd a Board of Conciliation consisting of rerresentsth'es of employen; 
and meD, \-\-ith an independent ehainnan, to see that the s1iding-8~le is 
camed out properly, and to arrange any minor matters of difference. 

7. None. 

None. 

None. 

T-J.~ere Grc Done. 

I 
' We find that seeing our 

u:en and discussing 

I 
witb them is enough; 
ow' t'tilationa nre quite 
c-ordia1. 

alI 
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GENERAL QUESTIONSt 
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301. 

Durham Coal Ownen' Association. EMPLOYERS' {!!' 
ASSOCIATION _________ I __________________________________ ~---------

I -I District Durham. 

(1.) System eXiSting' ~ COD- 1 The joint commiUees pl'eVU)nf' y referred to arc arbitration boards for the settlement of locQ. que1ltlOn~' 
fleXion with Assoeiation pro· copies of tbe rules for these committees are submitted herewith (au tnhuintioll of rull's). (In ~nerni 
vidinl!' for conciliation. arbi- question., wbt:n the owners' and workmen's BSKociutioD5 have been unable to IIgree, the mattel'R in dilplltc 
tration, 5litlj~-scale8. or have frequently been referred to arbitration. The following arbitrations hove taken place:-
other meRDS of preyenting f----....:-....:7-....;.----:---------;--....::.....-----:----..:..-~-----

I C1 ... ofWo,k·1 I 
or arranging trade dil!lputes. 

(2.) System of eo-opemtive 
production, industrial part. 
ner8hip, or profit .. hnring, 
attempted in the trade, and 
results. 

(s.) Employment by GOTero
ment, or local authorities, of 
labour in the trade j -and re
sults as to remuneration 
aud other conditions of 
employment. 

(4.) Request for copies of re
solution8 passed by Associa-. 
tion during last. two yeurs 
fwommending altuatioDs in 
the laws affecting labour. 

(5.) Sugge8tions 88 to sta.
tistical and other informa.. 
tion relating to trade, which 
is, or sbould be. conected, 
and published by Govern
ment. 

(6.) Sngge8ted means of 
avoiding or atTaog1ng strikes, 
and promoting cordial rela-. 
dons between capital and 
Inbour. 

(1.) Otber etfO.tements or sug
gestions for the information 
of the Commission. 

, 

Dote. -
1874, October -
1875, April -
1876, January -
1876, August -
1878, .April -
1879, May -
1879, July -
1880, August . 
1890. December 
1875, April -
1876. JaoWLl'Y -
1876, August -
1877, June- -
18E2, JanuarI.. -
1882, Oct()her -
1816, February-
1877, May -
1~80t July -
1881, February 
1876, February 
1~76, lDeceDmber 

men affected. I 
Subject-matter of 

Arbitration. Name of UmpirE>. 

Miners - f Reduction of wages I Ru"sen Gorney. 
Do. - I Do. do. - W. E. Forst(!r. 
Do.- - - r Do. do. - C. H. HOllwood. 
Do. - - Do. do.- G. Sbaw-Lefevre. 
Do. - - Workillg hours - Eo J. Meynell. 
Va. ~ - Reduction of "a~('8 T. Bradshaw. 
Do .• - DQ. do.- Earl of Derby. 
Do. - - Hours - - Lord Rowton. 
Do. - - Do. - - J, 11. D. Lynn. 

Cokemell - Reduction of wages W. E. Foriter. 
Do. - - Do. do.- C. H. Hopwood. 
Do. - Do. do.- G. Shaw-Lefevre. 
Do. - Do. do. - Sir J. F. Stc!lhen. 
Do. - Wages - - J 08. Dodds, M.P. 
Do. - Do. - - Do. do. 

Mechanics - Reduction of wage. Do. do. 
Do. - Do. do. - D.!!'. SteavensQII. 
Do. Houra - - Mir R. A. CroMs. 

Deputies - Advance of wages J. Hinde Palmer. 
Enginemen - Rednction of wages J os. Dodds, M.P. 

Do. - Do. .do. - Do. do. 

None. 

None. 

None. 

None. 

Sliding-s~a.letl have bellD ar
ranged for fixing the rlltes cf 
wages accnrding to tbe tLlICt~r. 
laine.} anfage priCl' of' cool. 
Copies of these are submitted 
herewilh :----"=""=-'--------, 

D.!l.te or I 
Commcnooml-nt. -

ISH7. Mar, 14th. 
1879, Oct. 11th. 
18S2,Apri129th. 
ISt'41 June 12th. 

llAte of 
Termination. 

1878, Dt>e. 
1881, Dec. 
IFl83, Dec. 31th 
18SD,July 3bt 

Tbe last of these WtlS terminated 
by thl!! workmen giving the 
requisite notice, and there ill 
now no ,diding-scale in opera
tion. Since ihl termination 
the ndvancell or rl!ductiolll~ 
of wages have been arrnngl'd 
between tho Aluwciation and 
the Federation Boord. • 

Compensation should be payable by the defaulting side out of the Association (UDI!II in the eveut of 
decisions of the joint committee, awanls of arbitl'ftton au" umpires, and agreemeets between the 
Associations, not being carried ('ut-

None. 
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GENERAL QUESTIONS. 

MINING A..'1D QVARRYfNG.-continued . 

302 . ..,., ----".-'=----------
. _____ 3_0=!: ____________ _ 

, 

! The MOllmllutbshit'e and Sooth Wille. 

t __ ~~_ Own.rs' A"ociation. 

! South WalCl nlld Monmouthshire. 

Northumberland Coal Owners' Astlociation. 

Connty of North umber Ian 

-.--------------\-------,-----
d' 

The Sliding Scale Joint Committee, No sy"tem iii in exi ... tence for arbitrating on general trade qnc~tioD', but conferences nre from 
already rd'erred to, is the usual Sl'teUl: time to time held between tho As!Oocintion lnd tho workmen '. rcpresentativ~. and in some cases 
of conciliation. I "here tbe parties bal"e been uDllble to 8gr~, 'he matters in dispute have been referred to 

• aThitratiOIl. 

None. 

None. 

The A!I!Oocintion bas not passed any 
such resolutiufUI, hut is opposed to 
the eight houl'S l@,oveDlt!nt. 

None. 

l'be .A~!looil1tioD Is io favOIlT of the 
maintenance of the principle of the 
sliding-scale. 

None. 

, The following arbitrations have taken place :-

Dat.o. I· elnss of Work· I SUbjt!('t~ml\ttel'_ot_+_--u-m-p-I ... -.----I--I mou alfccWcl. Arbitration. __ _ 

-+-------:------~ -------
Reault. 

March 18'15 Miners 

September 1875 
" 

Dcct'moor 1875} 
J8Uuary 1876 
Aprill87G 

" 
EDginemen 

{ 

S~ptelDber 1816 Miners 

I July and' August 
" 1877. 

Owners sought re~ 
duction. 

Shooting fast versus 
nicking. 

Owners sought re-
duetioD. 

" 
" 
" 

Rupert Kettle ~ 

') ., 
Farrer lIcrschcU 

10 per cent. reduc
tion at stea.m coal 
col1ieries. l:Zl per 
cent. reduction at 
80it coal collieries. 

Men to nick when 
required. 

8 per cent. reduction. 

C. H. Hopwood 10 per cent. 

L. Playfait 8 per cent. 
" .. 

Farrer Henehall Noteduction granted, 
but umpire recom
mended men to in~ 
crease working 
time. 

The joint committee pl'f!viously 1'eferred to is an arbitration board for tho settlement of questioDS 
affecting individual collierics. sliding-scales have been arl'anged fol' fixing the ratea of wages 
according to the fLScertained price of coal. 

Dat~ or Commencemont. 

1. November 19th, 1879 
2. March 9tb, 1888 
3. May 24th, 1887 

Dakt of Termination. 

December. 31st, 1882. 
December 31st.. 1886. 
December 31st, 1887. 

The I~t of these WIUS terminated by the workmen giving the requisite nutice. and there is DOW DO 
slidiug-acale ill operation. 

Notib this cO\1nty. 

None. 

There have 1}een DOne passed by the Association. 

None. 

3H 2 



428 

EMPLOYERS ASSOCIATIOli { 

ROYAl. COMMIS~ION ON ~LABOUR' 

m;NERAL QUESTIONS_ 

MINING AND QUARUYING-Continued. 

804. 805. 

Cannock Chase Coal Owners' 
Association. 

South Staftonlshire and East 
\Voreestet'flhire Coal Masters' 

Association. 

, 

806. 

WClt Yorkshire COli O¥'Rcra' 
AlWOciutiOD [ 

I 
-{ I' --s-ou-t-h-8-ta-ffi-O-'d-'-h-irc--.-n-d---!--~· -~ --.- II' 

Canuocls, Stafford. East Worcestersbire. West YorkBbire. 
___________________ i __________________ ~----~------------
District .. 

(1.) System existing in eono6xion 
with Associotion providin~ for 

-conciliation, arbitration. eliding
IIcales, or "ther means of pre~ 
venting or arranging trade dis
pute8. 

(9.) Syatem of co-operative pro
duction, industrial partnership, 
or profit-llbaring, attempted the 
tr&d"'J and results. 

{S.) Employment by Go.ernment 
or local a.uthorities, of labour in 
the trade; and NAUitS as to re
muneration aud other conditions 
of employment. 

(4.) Request for oopies of resola~ 
nODS pl\8sed by Association 
during last two yeam recom~ 
mendirut alteratioDs in the Jaws 
a.ft'ecting labour. 

(5.) Suggestions as to statistical 
and othor information relating 
to trade. which is, or should be, 
collected, l1u(1 publisbed by Go. 
verDluent. 

(6.) Suggested means of avoiding 
or IUTsnging I!Itril(Cs. and pro
moting cordial relntioDB between 
'Ctlpital and labour. 

('T.) Other statementR or sugges
tions fur the iuformlttioQ of the 

.CommiS(l.ion. 

None now (I'ee anSWer 
(\) Wage. (a) {' 

UDd~ i 

I 
None. 

None. 

.None. 

None. 

This Association is of opiniou 
that, in the event of an 
&\vard of no arbitrator Of 

umpire, or of an 6greement 
between the Association and 
the man not bein~ carnell 
out. the defuulters should pay 
compensation. 

None. 

I 

Wag .. Denrd. 

None. 

None. 

'None. 

Noue. 

The sYEtem adopted, viz" Wngt's 
and COllcilin tion BOllftl. 

None. 

i-------- . ------! 

II Thero .,. the joint .ommitte •• , ! 
('omllo8cd of repl'csC"utalhcI of ; 

I
I the mafJters and l\'orkmen i 

I 
1 

I 
I 
I 

before referred to. 

A· sliding-seole wos ill force for 
two yea",. and terminated in 
MArch 1881 owing to 'work. 
men beinJl di~lIati!died with it. 
No strike; occurred during its 
exiatenoo. and it work~ to ~ 
the rsatisiactioD of the coal 
owners. The scale regulated I' 
wages in proportion to aelling 
prices. I 

None. 

An equitable sliding~sc81o fOf 

rcguluting l\·lIgC1<I. 

I This Association ill OPP08(,;(\ to n 
statutory S hour8 working 
l1ay from bank to bank ",·hich i 
would hay.~ the effect of 1i1Ilit-: 
iog the capacity of C{,lIicril.'s , 
nnd inCre881Dg the cost of pro- ~'I 
duction. In practice, colJiel'8 
in thj~ distriClt do not 8VC'rnge 
more tban frOID 7 to 7j boul'!'l 
actual work at tbe face of thtl 
coal, and a forc~d fL'1\trictiun 
of bom's would be c6J1cciall.v. 
impracticable in the ell..-e 01 
day workmen and boys, who, 
from the nature of tht'ir ~m
pioyml'nt, mu~t he .at tbt·ir- I· 

work for 8ume time both 
before nud uftt.'r the hewers of 1 

coal. f , . 
, I 

~---------~----------~----------~----------~I 
: I 
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GENERAL QUESTIONS, 

QUARRYINO-co"tinued. 
307, 

MINING AND 

308, 309, ___ --; ____ -'3"'10"'-'-, __ _ 

South Yorkshire Coal Owners' 
Association. 

--------! 

Tho Cleveland A~ine Owne1'6' 
Association. (Iron.) 

South Yorkshire. j Cleveland, North York!'. 

Ooal Owners' .Association. 

Fife, ClackmaoDlUl, and 
Rioross CountielO. I 

Lanarkshire Coal MIUlters' 
Assooiation. 

Lauarkshire. 

I 
.. ------- -'--lil-A--"-'- , f' 1------ ______ 1_,,_--__ - _________ _ 

There is no 6lidin~-seale. Jomt comnnttce 0 SIX em-) No ahsolute r:;ystem, but the em-
I ploy~rs and six workmen dcalti ployers have oftt.!D ul'god UpOIl 

None. 

None. 

N~lIe. -

None I\t present. 

An equitable !'liding-scalc, 
- 8rr&ngt>d 00 11 fhir ba~s. pro_ 

vide, best method for avoid. 
ing strikes. 

None at prescnt. 

! with. nmtters in dispu¥f61ff'ect-.: the miners the desirability of 
iug individual mines. ! eato.hlishing a sliding-scale to 

'I 
regulnte wages according to 
the price realised for coal, 08 

ascertained by n Deutml party. 

II '!'he Association ha6 cognizlUlce 
I of none. 

NODC. 

I" 

None. None. 

I 
None pat;!ed. I No 8uch res61utions have beeD 

I passed. 

I, 

The mining statistics oll'('ady None. 
publil.hed by tbe llome &:cre-
tsry appeal' to be ample. 

The means already aJ.opted as 
regnrrls the Cleveland mining 
district meet the ('.a"", prohably 
as well as nny that could ,be 
devised. . 

\Ye tbiDk there is nothing we 
need here add to the foregoing 
replies. 

By a sliding-scale, (0 be mutually 
ugre~d upon, W8gf.S to,ri!;e or 
fnll I\ccording to the prices 
realifo;cd fOr coni, an ndju8t
ment being made at regular 
periods, all pal'lif's being bOUltd 
to abide by the' 'Working of the 1 

- scale. 

i 

...-Nonc Ilt present. 

None. 

None. 

None. 

.None. 

.A ~1idiDg4('nle. mutually Jtgt'crd' 
on, based on the realised price 
of conI, hI which wflgeli would 
be ndjullted monthly, ond 
und(>r whhh all tlu~ collipries 
of a district or county w(>re 
!,orking, would go a long way 
to prevent strikes of any 
magnitUde. Provision would, 
however, reqtl1re to be made 
that all pRl'ties be compelled 
to abide by the working of 'ho, 
scale. 

None. 

I -1-______ --'_~-------'--_________________ _ 
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GE~ERAL QUESTIONS. 

SHIPBUILDING, &c. 
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Ten aod HarUepool Shipbuilder .. ' Association. Wear Shipbuilders' AI80~iDtioD. 

{ 

Stocktoo-oll-T"es and the Hartlepools (for o.ll 
wagCA questions); amalgamated with 'l'yne and 

____
_ -_I ___ \vear _A_",,_.C_iat_ion_ 800 nil tlUestioDR relating to employment oi members of Boiler-Makcn;' aDd I 

IroD Sbipbuiders' Society. 

'l'he River'Vear, at Sunderland. 

--------:---------- -

(1.) System cIistiD~ in connexion 
wifh Association providing for 
concilia1ion, nrhitration, sliding. 
!'Icalt'1'. or other tceans of prevent
ing or arranging trade dhcpntl!$. 

Not at preRent, but question is under consideration. Y CIl, in the case of shipwrights, joiot'T's, lIImitils, , 
driJlers, and paint(.'FS. Hut the boiler.mnkers \ 
Ilte DOt pRrties to tbe Hoord, Borl do Dot , 
appear to IUIVe ft11y inclination to jaw iL 

(2.) SY8tcrn of co,opcl'ath'e produc
tion, im\ustrial -partnership, or 
pl'ofi.t-~barjn!t. ntlcmpted in the 
tracIe, anti results. 

(3.) Ernphlymeut by Go\'ernmcnt, 
or local aathoritit'!I, of lab01ll' in 
the trade; and re. .. ultR as to re
muuf'rotion and other conditioDl' 
of employment. 

( .... ) Request for copie!lo of retoolu
lions po.ssc1l by Associt&tion during 
IRSt two years recommending, 
alte1'ations in th~ laws aiJcctiDg i 

labour. - \ 

(a.) Suggestions as to 8tatistical and 
other information r.elating to trade, 
which is, or shoulfl be. coHeeted, 
and published hy Government. j 

I 
I 

(6_) Sugge,ted mOilns of avoiding 1\

or 'lLl'ranging 'Strikes, and pro-
motmg cordial relations between 
,mpital nnd labour. 

ti.) Other IRtatemp.ots or so~gci
tions for the infnrlnation of the 
Commis~ioD. 

None None. 

• None. 

None pa."!led. 

None. 

The endeavouring to obtain a just conception of 
the various affected cases I1S between employers 
and workmen, and th~ nuangement flf same by 
conference and conciliation. Very important 
that workmen should loyally accept decisioDs 
mutually arrived at in this way. 

None. except that where members of trll(!e !locietie!i 
are examined. opportunity should be given to the 
employers of those trades 10 give evidence before 
thf! CommiuioD. 

None. 

r 
~ 
i 

Only the (le\"chll meot 01 Conl'iliBtion Bo:"'i~·1 
tluch II~ that abo\"" mentioned. where the 
fDndam~n.al princiJ.le is thllt. pcnwDj!' th,~ 
settlement of any 'luestioD, the-rc lIhali be 110 

" stoppage of work. 

The newest phase in strites is that the di~po 
lit'S between two or more classes of men .. , 
Dot directly bctwel'D the men flDd tbe er 
ployers. These strikes are very difficult t 
(leal wilh. In the cafe of tbi!ll A!'!lociarilJ 
thPy have only oc('uncd in isoiat{'d :rat, 
and are not enumerated ill gcnernl "'trik~ , 

'---------- ---~ 
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313. 

Ell8t of SOl)tland Assllcmtion of Engineers 
and lroufuundcl·s. 

Firth of FGrth, ~'ife, nnd the South.Eastero 
CountiC'!l of Scotland. 

In gen:~ra1, within rt!eent years, trade dis
putes connected with the Association have 
been !'Ictt1(>(l on the !lame ba. .. is as in the 
Inrger field of G1nsgow or .other large 
~mginecring ccntres. 

None. 

I 
None. 

. None passe4-

I 

I 

GENERAL QUESTIONS. 

SHIPBUILDING, &C. 
814. 

'l'he National Federation of Shipbuilders 
Bud Eugineers. (l':'hipbuildiog.) 

North of England, Scotland, and Belfut. 

315 . 
. ,--------.- .-~ 

I Belfast Employers' Assuciation. (Shil'" 
builJing, Engineering, Machino--makiog. and 

i lron~ounding.) 

Ilelra,!. 

..--·------~1--~--

We n.h,aYIl e~envour to settle disputdl by I Generally settled by canfel'ence with ~opro-
concliatiou. IIcntnti'fl'S of wOl·kDlcn. 

None. 

Yes; Go,-emmcut dockyards. None. 

- None thought of • None have been pnaieCl • 

• 
None. .None. 

None. r AI 0. rcd~ratioll 'We do not Bee our wily t(l I 

_: . recommend any le~isla.tioD for settlinq I 
! ditlputes bt'tween employers Rnd employed, 

but we think that all men willing to work 
should be pl'otected. 

We do DOt see tbat Government could Iegillate 
with advaut8,!{e to settle diMputes betwfen 
employers autl employed, but we think t.bat; 
full protection should be gil'en to nuy wOlk
DIan willing' to work. whett.er belonging to 
uuion or not. i With reference to this, we emphasize the 

utter ineffic.a.cy Gf the law, aa 1t at present 
.tnod., to pt'evellt picketing and intimi
datioD, moral 88 wellu physicill. 

-
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A P PEN D l x. 

G 1t 0 UP" A." 

ASSOCIATIONS OF EMPLOYES. 

No.1 (see No. 99, page 37). 

ARBITRA'l'ION J>etween the DURHAM COAL OWNERS' ASSOCIATION and the 
- DURHAM COKEMEN'S ASSOCIATION. 

STATE'MElfr. 

'l'his al'~U.ration hns heen conduot.cd under an agt'cc. 
ment, whIch was come to. on the 16th January of this 
ycaT, between the Durbam Coal OwnerS' Association 
and the Durham Cokemen's Association, "'1'hat. for 
II the guida.nce of the Joint Oommittee in regulating 
" wages, a. basis of work and wages shall be established 
U for the various classes of cokemen, and ~,hat the fixing 
H of Buch basis shall be left to arbitration." 

Five arbitra.tors were appointed to represent each 
party. and I was requested to act as umpire. 

Printed statements of the views of ihe arbitrators 
upo~ the cc.rrect basis of work and wages for the
varIOUS classes of cokemen~ and of the points requiring 
the umpire's final decision, were exchanged between 
the pa.rties, and were discussed o.~ courts held at the 
Mining Institute, a.t Newca8tle-upon~Tync. on the 2nd 
Srd, 6th, .. nd 11th April 1891. ' 

On the last date the representatives of tho Cokemen's 
Association put in a reply to the statement of the 
representatives of the Owners' Association. and they in 
turn put in their rejoinder, at tLe conrt held on the 
9th May, at the s .. me plac •. 

I requil'ed certa.in returns to be farnished, which 
.honld show the work actually done -by each 01 .. 0 of 
cokemen in each year from 1881 to 1890. both inclusive· 
and on the 9th May, when all the returns had bee~ 
received, it was o.tTanged tha.t I should submit them to 
a firm of accountants, unconnected with either side, for 
examination. I accordingly 1aid them before Messrs. 
Sisson, who exa.mined them, and prepared tables of 
general averages, which were fttrmshed to each side 
and which were discussed at ~ court held on the 13th 
July, a.t the -same place, when the report which the 
fl-Ccoulltants had made to me upon the roturns generally 
"'!loB also la.id before the n.rbitl'ator~. 

I was prevented by illness from going actively 
forwa.rd WIth the consideration of the wa.ttcr for Borne 
weeks, bu~ ill the meantime the questions which had 
beon rn.ised upon the returns were carefully investi
gated nnder my instructions. ... 

I bave now considered fully the cnses, and the 
rejoinders, 80S well as the arguments addl"("seed to me 
upon them. I have read the reports of the previous 
arbitrations referred to in those arguments. I have 
gone minntely through tho individua.l and general 
returns with the accountants, nnd have endea.voured to 
elimina.te all uncertain elements before comiug to a 
decision, and I now decide :-

AWAllD. 

Tho 11-feet oven she.Il be conoiderod the standard 
oven. 

The standard day's work for cokemen shall be :
Fol' drawers only, three II-feet ovens. 
For drawing a.nd carrying in, two lI·feet ovens. 
For_ drawing and bottom 10.dulg, ono and a half 

II-feet ovenS. 
For fillers, 20 tons of coke. 

For small runnors, 14 ovcns. 
For levellers withont daubers. 12 OTOllS. 
For levellers with daubers, 16 oyenE!'. 

In the case of o,'cns which nrc larger or slUsller 
tha~ the stand:ard oven, an equivalent shall he allowed. 
~ h~n coke IS dt'awn and lfud down, and is afterwards 

filled Into tracks, the full pa.yments. dne to drawers 
only a:nd to fillers only, shnn be made, whether the 
operatIOns are performed hy the same man or by 
different men. 

The basis of payment s'h.all be on coke, excepting in 
tbe CMe of drawing Rnd bottom-loading, wherA it '\ 
sha.ll be on coal. Where there is a serious diffi .. 
cnlty in Qacertaining the weight of coke the Joint 
Committee shall decide whether coal or ~oke sball' 
be tbe ba.ais. 

The basis price for dra.wing and laying down on 
bonches 3d. per ton of co.l, and Sd. per ton of 
coke. 

The ba.sis price fOl· dra.wing and ca.rrying in shall 
be. 4id. per ton of coal, and 7td .• per ton of 
COlts. 

The basis price for drawing and bollom-loading shan 
bo 5td. per ton of coal. 

Tho baBis prioe for filling .haIl be 2id. per ton of 
coke. 

The basis price oer oven for sma.ll runners shall be-
3id. . 

The basis price per oven for lovellers without dBUbc1'3 
.ball ~e 3~d. .. 

The bssls pl'lce per oven f01· levellers with daubars 
.hnll be 2!d. -

I make no award as to daubers. r.I.'heir CRse waS only 
brought before me in an illcidento.l wa.y. 

The only definition for which I was asked W98 that 
of an s.vera.·ge bench. No evidence wa.s tendered to me 
upon the matter, oud there wns too little a.rgument 
upon it to justify me in taking a.ny action. Throughout 
the n,rguments i, WBS assumed by bot.h $ides that 
"ordina.ry circumstances" was Or term which WaB 
sufficieIltly uuderstood. The Cba1'8ctel' of tho bench 
must ~e one or the ~ost ordi~ary circumstances, upon 
the eXIstence of whIch tLe JOint Committee will from 
time to time deoide. 

In making this awa.rd, it must be clearly understood 
that its objeot is solely and simply to indicate what 
under 'ordina:.y circumstanoes iB 0. fair dny's work aud 
8 fajr remuneratioll for such work, but it is made ~jth. 
out direot reference to any indi vidual cokeyard, and 
doee not in any way affect the right of any parties to 
show causo why in th~ir cue the amonnts fixed B}.ould 
be depDrrted from. In brief, it is not int ended to intc~ 
fere at all with the action of the Joint Committee. 
except aa fUInishing a. guide to it UPOll the points 
refe!'l·e~. The existing customs and practices in o\"'ery 
yard wlll remain unchnngf':d until altered in the manner 
provided by existing regulations. 

ROBERT SPENCE WATSON, 

September 12th, 1891. 
Umpire. 
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No.2. (See No, 105, pagesa9 and 161.) 

AMALGAMATED SOCIETY OF STAFFORDSHIRE MINERS. 

The SOUTH STAFFORDSHIRE and EAS'l' WORCES'l'llRSHIf<E COAL and IRONSTONE MINERS' 
WAGES BOARD SLIlJING SCALE. 

Twopence per ton rise or faU in average selling price varies thic~ coal miners' wage~ one penp.y per day. 

Twopence per da.y rise or faU in thick cool miners' wages varies t.hin eoa.! mi~ers~ wa.ges Hd. per da.y. 

Av,"""" 
Selling 
PM"" 

•• d. 

• • (bo.ais) 

on 

• 1 • • 
6 6 

• 7 
6 • 

611 

I Thkk Coal I Th;n Coal I 
Wfl8t'!I. Wages,: , 
•• d ••• d. I 

1 
S .. 2 8 'I 

(minimum) (minimum)! 

SIS •. St I 

8 8 ! 9l 

RBXI.RK8. , . 

8 7 01. ;fAVetnI!f' S(>Uin~ prioo tCir 'Nov. 
i s.nd Dec., USl:IIj.. and J(Ul. .. , 11'lSlJ. 
I 6/6'91 per ton. (Bnsis. Co;'; 
I . average Sl'lIing price. G/8.) 

3 • Oll 

• • 
• 1. 

3ll 

2 ui 

8 OJ 
• 1 

I{Avernge selling Wire (or F{·b .. 
I Mm'" and Apnl. lSSU. 1S{lrSG 
! per ..... 

'-1
11
'1
1

- ~~:.:;~. 'I Th;~' Coal II TlDn ~ I'" 
Price. Wages. _ Wages. 

, 1 

B. d: s. d. I 8~.--·---·-

REMABK8. 

il 
',I 

" I' 
'I 

:1 

{

AverIlgtl8l!lIing price (0)' June, 
6 , n 3. 2 Ju~v. tUld August.l&ID. 6jO'611 

6 3 , 3 at per ton. 

Oli -412 33t 

• 7 

6 • 

8n 

7 1 

7 3 

7 • 

" S 8 " 

• 0 

• 6 • • 
• 7 

• 8 

3 , 

3 lit 

3 G\ 

3 7 

3 8 

{

AVf'trngt'! selling price ror Stopt., 
Oct., n.nd Nov., 18.'Kl, fJl7'44 
"... .. n. 

{
Average seUinR' price [or Jnn., 

Feb •• a.nd MIU'.1S90, 7/6m per 

- -.~.-'---------'-~ -~~-- .. -- .~- .--- • ____ 2-~---L' ton. 

• 
N .B.-Any altera.tion in this Scale is subject to three mouths' notice. 

May 1890. 

MINERS' WAGES and PRICE OF FURNACE COAT. for the last TWENTY YEAlUI • 

Y~. 

1864 
)868 
1869 .. 
1871 .. 
1879 

.. 
" .. 
.. 

187. .. 
1874 

" 

" 

'Thin COlli Thin C.ou.l 
i Ptireaf Thic'\;:CooI Mintl1'8': Mitwr!I' 
I Cool po!' I Minl'll'8' , W:lj:l;l'I8. I WU!WII. 
: Ton, WI1g(>&' Uudley : W'blllTlP. I I Side. : ton !lidf-> • 

. Tnl~~:-I ti ~ , :. ~ r ;.-~ ; .. ~ 
Moly 25 ,10 u 4 0 2 9 2 G 
Sept. 29 88402926 
Nov. 17 9 8 4 6 8 0 2 9 
~pt.80 1035038 au 
Oct. 18 10. I 5 0 I , G 1 8 • 
Jan. 8 Mineril, begn.n to work till 4. o'clock 

Jan. 24 
Feb . .5 

Mar. IS 

Mar. 19 
June 29 
July 1 

Feb. 18 
Mill'. 4 
Mar. 28 

Mar. 11 Jnly 16 
July 24 

Oct. 1 
Oct. 6 

Monda.,'S and Saturdays and :; 
o'clock tlw four middle dave of 
the week. . 

]1 3 :; 0 3 6 ,3 3 
12 0 : 5 0 II {; 8 S 
'Miners began to work nine houl'8 

per day. 
13 0 5 0 3 6 3 3 
15050,3633 

Miners bl:'gt\n to work eight hou..-s 
per day. 

17 0 ' :; 6 4, 0 
19 0 a 6 4 0 

3 9 
3. 9 

The great'ostl'ike of m1D:>rs COID-
menced. 

16 rr I 5 6 4 0 :l. 
16 0 4 6 8 3 , 3 0 
SIidinlr ,.cale Blnde with minimum 

of 88. 6d. per da~" thick COI11. 
"Signed. E.' F. SIDlth, Esq, ami 
Thomas Halliday. Terminable 
by ,ill: montha' notice. 

13 0 "6 3 3 
13 0 "0 3 0 

3 0 
9 9 

25, Rtt.ilway Street, Tipton, 
Aug ... t 1884. 

" 

I 
1 

1875 

" 

I: " Ii 1876 
I, . 18n 
, 
, 

'I .. 
1879 

.. 
18NO 

" 1881 .. 

1882 

" 
" 1883 

" 
IS"' 

. ----.~--~-

June 30 
July 17 

Oct. 1 
Nov. 1 
May 1 
Mar. 7 

Nov. 1 
Maya 
Nov.1, 
Dec. ] 
JaD.l 

April 1 
June 1 
Feb. 1 
April 1 
Oct. ] 

Nov, g] 

JIID.l 

, 
, 'Thin Coal, Thin Cool 

I Price of ,ThickCooJ; Min-'l'I:!' AtinCnI' 
: Conl per I' MUUll'S' I "'l1g08. Wugt'li. 
: Ton. Wfl6Il8.' DlIdlt~y W'haDlp-' ! sille.)pn liiide. 

I
S. d. ~. d. I 8, d. 8. O. 

110 40iSO 29 
11 0 3 6 : i 9 I 2 6, 

'
Ina 36:2926-
1304080,99 

111.0 1 8 6 • 9 I 2 6 
. I _ Six months' notice given to alter 

I sliding (lcate by employer!t. 
II Minimllm taken out. 
90809628 

1

80.9 24! 2* 
90UO!ll628 

10 0 3 8 ,2 7! \l 4t 
110362926 
10 0 3 8 2 7i • 4! 
90!30 26 23 

10 0 3 8 9 7t 2 4~ 
901302623 

10 0 ' 3 • I • 7! 2 4t 
Three montbs' noti<lo given by 

workmen to alter sliding scale . 
Sliding saaJe altered from threepe1lce 

tu the shilling to fourpence to 
the sbilling. 

.Jan. 1 10 0 I 8 4 I • 8' 2 5 
Oot. 8 11 0 8 8 2 10 I • 7 
May 1 10 0 i 3 8 I 2 10 2 7 
May 2 i EmploY~l'S gave thJ'4>e months' DO-

. I' tice to terminate the sliding scale. 
Juri. 14 10 0 1 3 8 I • 10 I' 7 

14 days' notice given by employers for fourpdnce 
: per da.y reduction. 
I 

Yours truly, 
llDB.Y BABNES, 

Secretary. 

3 r 
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EMPLOYERS. 

No.3. (See No. 202, IJage 250.) 

MESSRS. ARCHIBALD KENRICK AND SONS, LIMITED. 

(i' w.) 

THIS I:tmEN'I'IRE, made the day of 

on the 
o<! well of his o'W"n 

ill the county ot 

1d9 witnesseth that 

day of 
free will as 

of 

. (aged 
189 ) as 

with the consent of his 

doth put himself apprentice to Archibald Keririok and 
8:)08, Limited, 8" company having their registered office 
at V{est Bromwich, in the county of Stafford (who 
together with their IlUcceSBon Bolld aasigns are het'ein .. 
aitel' referred to as the said company), to learn their art, 
and 'With them ",ftor the ma.nner of an apprentice to 

. Bend from the da.y of the date hereof until he shall 
R.tt,a.in the age of 21lcars, during which term "the said 
apprentice the B3i company faithfully shaH serve, 
their secrets keep, their la.wfn! commands a.nd those of 
their ·foreman and mnnager for the time beiug eVeI'y_ 
where gladly do He shall do no damage to the said 
company nor see it done by othel's, but to the best of 
his power shall lc~ Or fortbwith give notice to tho .aid 
company of the !:lame, He shall not Wl1ste the goods of 
the said company nor lend them unlawfully to any. He 
shall neither buy nor sell without the Jicen-se of tbesaid 
oompany. :a:e shaH not play- at ca.rds, dice tables, or 
any other unlawful game. He shallllot baunt tavernS', 
alehouses, nor absent hims,elf from the service of the 
sa.id company day or night unlawfully during the usual 
working how's j but in all things as a fa.ithful appren .. 
tice he shall behave himself to the sa.id compa.ny and 
all theirs dnring the saiu term. Alld the said 

in consideration of the covenant of tho said company 
herein"aft!)l' conta.ined doth herebv, covenant and 
agree with the said oompany that he the said 

shall and will at his own proper costs find and provide 
for the said apprentice during all the said term 
sufficient meat? drink, washing, medica.l attendance, 
clothing, and 8011 other- necessaries. And the said eom .. 
pany in consideration of such service as aforesaid, do 
hereby covenant and agree with the sa.id apprentice a.nd 
also with the said that they 
the sa-id company the eaid apprentice in tho a.r,t of a 

• hall and will 
ca.use to bo tao.ght and instructed ill the best manner 
they can. And shall a.nd will pn.y or canse to be paid 
unto the sa.id apprentice from the day of the date 
hereof wages &t the current rate from time to time 
which the sa.id, oc::::pa-ny shan pay ;for journeymen's 
wages dul'ing the term ~but subject to the provisions 
herein-after contained), and subject also' to a. deduction 
from slloh current rate of journeymen's wages of lB, 2d. 
for each working day. 

Provided always, that if the said apprentice shall. by 
reason of sickness, lameness, neglect, or otherwise 
(except by the act of the said company, save 
in the matter of diemi ... l for neglect of dnt.y or 
misconduct), lose any time, or in any way neglect 
the work and service of the f:laid company dnring the 
umal working honrd, or within those honrs sha.ll not 
perform and do n. 5o.J~d ol'diDary day's work, or sha.ll 
a.bsent himstllf t'l'om his work at any time without the 
previouA r.onsent, of the sa.id foremsn or m8Jlsger, then. 
and in ev~ry ~ucn 1}a.8e, it flhn.ll be 1awful for the said 
company to deduct nnd rei ain out of the Baid wages a 
proportionate 8um for sach 1088 of time or neglect or 
absence from service, al1ythill~ ben'in-before conta.ined 
to the l~ontl'lu'Y nohvithsLandmg, P,ovidcd &lsl), that 
notwithstanding anythiug herein-before contained, it' 
the said apprentice shall at a.ny time during the said 
term be guilty of g'l'OSJJ misoonduct, whether in doing 
any of the acts of'Dlhconduot heroin .. before expressly 
forbidden or otherwise, 01' in wilfully neglecting to do 
and observe any c,f the acts, matters, and things herein 
by him lInilert.ken ... nd ... greed t(l bp. done and ob.erved, 

th~ .said company .hall be at liberty (by notice in 
wnhng,~lgned by the seore!N:Y or some other authorised 
person) to put an end to thlS mdenture, and to dismiss 
t~e sa.id n.pprentice, 'Opon paying him the amount of 
hl~ wa~es up to the ~ime of sueh dismissal, without 
boong hable, to any.achon or otlier proceeding for the 
PD!pose of compelhn~ a renewal of the said apprentice .. 
BhlP~ o~ for damages III respect thereof. Provided a.lso. 
and It. 18 ~ereby a.greed, th~t Sllch powers of deduction 
a.nd dlsmlssa,l shall not prejudice or pre\'ent any other 
remedy or cause of prosecution which the sa.id aom~ 
pany may: ha.ve against the said apprClltice for any such 
1088 of tIme or neglect of serVIce, or otherwise in 
respect of theso prosents or anything herein contained. 

And the .aid 
in conf:lidera.~on of th~ premises doth hereby covenant 
a,nd a.gree W1~h the sa.t~ company tha.t le said appren .. 
~Ice sball d1lrm~ the saId term EerVe th said l:ompany 
l~ ma.n~er herom-before -provided, an shnll conduct 
hImself m a. gootl and proper manner towards the ",aid 
company, the directors and officer3 thereof and as a 
good and faithful apprentir. onght to do. ' 

Provided always, and it is hereby further agreed and 
declared between and by the parties hereto that the 
s:,"id c~mpany may at all times during the said appren- ~ 
tl('eshlp apply the wages earned by the "'(Lid apprentice 
in manner following, that is to say :_ 

lst.-In- payment and sa.tisfaction of tho before
mentioned deduction of Is, 2d. for each working 
day. 

2nd.-In payment to the said apprenoire, out of the 
balan~e of such wages, in case the sa.me shall be 
sl;lffiClent for such pU1'pose. of the following sums, 
VlZ,:_ 

rper week of 54 
If the a.pprentice be above- hours, ~nd so in 

15 and nnder 16 - Be. 1 proportIOn for 
any less number 

, of hours. 
16 " 17 10 •. 
17 .. 18 - 1a.. 
18 .. 19 - 158. 
19 .. 20 - 170. 
20 " 21 -180 . 

" .. 
" .. .. .. .. .. 
Jf " 

(which deduction a.nd payment mentioned in paragraphs 
1 a.nd 2 a.re herein~after referred to as the ,. fixed 
wag .. ") and .han and may (and they arc hereby 
authOIised.80 to do) retain in tht'ir. ba.nds any balance 
of the saId wages (after deducting and paying such 
fixed wa.ges} as n. fund to accumulate at interest Jar the 
benefit.ofthe said apprentice, snbject to and in accord" 
ance WIth the following regulations. viz. ; __ 

(a.) The sums so reta-ined sha.ll each week be carrird 
to the credit of tho said apprentiCti, in account 
with the said company. 

(b.) The account shall be ballIDced on each of the 
usual quarter days. 

(c.) Interest at the rate of 51. per centnm POl' annnm 
upon the balance appearing on flhe previous Mid" 
summer sho.U at each Midsummer be added to the 
said accounts. 

(d.) ~f in anyone week the .aid apprentice shall 
(WIthout reasonable excuse to the satisfaction oC 
the said foreman or manag6r) earn loss tbo the 
a.moulIt, of the fixed wages the RBid company sha.ll 
be entitled, to deduct and retain for their own 
benefit out of any moneys alandinQ;' to tbe credit 
of the said a.pprentice in the said account the 
difference between the Sum aetna-By earned in Boch 
week and the fixed wages. 

(e.) At the expiration of Bucb apprenticeship, whether 
by efBuxion of time OJ' otherwue, the said company 

, shall pay the b ... lance appearing to the credit ot the 
said apprentice, with luter •• t thereon to luch 



GROUP A.: APPENmX. 435 

cxpiro.tion; iu case the said a.pprentice be living 
then to the snid apprentice, but in case he Le dead 
then to the fQt,her (if living, of tho Eaid a.pprcnticr:!-, 
or otherwise to the persoual rcprescr,tl.ti'{'Q of tho 
8~lit.i apprentioo. 

(j.) If at t.he expiration of i.b. first or "ny sub
sequent yeal" of thid a.pprenticeship the en.id 

and the said 
apprentice sbell by writing under their hands 
request the said company to pay to thom or other .. 
wiso as they may dit'eot the bal&nce standing to the 
credit of the said npprentice, or any part thereof, 
then the Mid oompany ahall pay the amollut 80 
dema.nded. 

And for the true performance of all and every of 
the covonanta and agreements herein conta.ined eaoh of 

the said parties hereto bindeth himself to tho other .Di1ld 
others of them by these presents. 

In witnesB whereof tLe said parties to these p':"cscut~ 
hn.vc hCl'cunt-o Bet their bonns 8.ml seals Il.lld the snid 
compllny luwe C'a.'Jscd their common seal to be hero .. 

. nnto affixed the day and yenr first before written. 
Signed, soaled, and deliverod} 

by tho .aid 

The seRI of Arohibald Kenrick 
and Sons, Limited, Wl\8 hereto 
affixed pursuant 1;0 a. ~~01 11" 
tion of the Board in tihc prt." 
sence of 

~ Directors. 
J. 

No.4. (See No. 202, page 293.) 

MESSRS. ARCHIBALD KENRICK' Al!D SONS, LIMITED. 

Extract from" Daily Post," dated 7th Fehruary 1890. 

The Sl'RIKE in tIle HOLLOW-WARE TRADE.-MEETING of EMPLOYERS. 

A. meot.ing of employers in the cast-iron hollow-wa.re 
trade wa.s held at the Queen's notel, :Birmiug~nm; 
yesterda.y; Mr .. J. A. Keuric'-.in the chair .. All the 
hoIlow .. ware manufacturers of South Stafi'ol'dsbnc were 
pros-ent. Tho pnsition of affairs was discussed, and 
tho mns!ers deoided to toke no ,teps in tho strike but 
to leave the men to take their own course. It wa.s 
also resolved to issue the following statement of the 
08se:-

"En,rly in the ycar 18'88 the turners employed in 
the cast-iron hollow-ware trade presented through the 
offiecl's of the KnigbtB 'If Labour the following dema.nds 
to tbeir employers :-(1) That n. standn.rd price list 
should be pmd by a.H the manufact.urers of tho United 
Kingdom j (2) thnt the masters should pay Is. pe-T 
cwti. for swarf; (3) that there should only be 'One 
apprentice ~.o every liye journeymen employed, and tbat 
the joorneyma.n should recoive the benefit; (4) that 
day WOl'k wages should be paid at the rate of Rd. per 
hour j (5) sundry minor prices for turning chucks. 
When tbis demand was made ill the shape of 0. printed 
list, it·W'Q.S distinctly stated -by t,he operatives tha.t the 
prineipa.l object sought for was that of a uniform list 
throughout the United Kingdnm, and this was' con
firmed &t various interviews hetween the etnployers Bnd 
operative turners. Nearly tbe wbole of the employers 
a.greed to the principle of a. uniform list without 
pled!:,ring themseh"es to any rnrticulor Jist; but the 
Scotch IDBkcl"S actc:d independently of the English 
makers. The turners have themselves admitted the 
impossibility of tbe English employers paying wages 
largely in excess of thoMe paid bf Scotch makers for 
any length of time, and tbe bistory of the trade amply 
justifies the admission. Aft.er much consideration the 
masters propoRed to meet delegates appointed by 
turnerB upon a concilia.tion bORrrd to discuss 0. sta.ndard 
list upon the nnder~tanding tbat the operatives would 
agree to witb(iraw their demands in rega.rd to awarf 
and apprentices, as tbe mnsters would not allow tba.t 
the operatives had any right to products of manufacture, 
aud were strongly of opinion that apprentices were 
better ta.ught and very much hetter cBred for when 
under the control of the employers, who engage a. 
c.)mpetent foreman to teach the lads their trade. A 
concilia.tion board wa.s formed. At the first meeting 
held in Janua.ry 1889, the delegates of the operatives 
conceded these points upon the understanding that 
tbey e-hou]d have foIl (Jpportunity of representing to 
an arbitrator to be a.ppointed what they considered 
would be the 10~s to the few men who had the privilege 
of emplnying lads. The employers agreed to limit the 
number of apprenticcs to one to every five journeymen j 
tha.t day work sbould bo pa.id at the I'ate of Sd. pel' 
boul'. It was also agreed that a. lurge number of 
articles not scheduled should be paiG-for a.t the rates 
demanded by the men, us these articles were nor; in 
general demand, and therefore the c4st of pl'c-pluing 

- toole, &0. prevented tho operntiveR earning as brood wages 
as they wonld whron turlling articles of lRl'l;O a.nd 
regular demand. such as t.hose in the scheduled list. 

It WBS agl'eed that with regard to the scheduled 
articles both employers and operatives should present 
a. proy:01ed price list to an arbitrator to be appointed. 
and each sida ~houlcl present a. wJ;ittcn statement tn the 
arbitrator. giving fnll particulars o~ their respecLive 
claims. 'J'he following fl.grcement was drawn up a.nd 
signed on behalf of employers and opera·tors: that the 
award shall be a.ccc]Jtcd and acted npnn without 
furthcl' qnestion so soon as it is published, tmd Rball 
be binding upon both employers and turners for 12 
month. from the 29th January 1889. Mr. Nigel C. A. 
Neville. stipendiary of Wolverhampton, was asked to 
adjudicate, and accepted the offioe. On the 2nd 
April 1889 M.r. Neville gave his award. The opera .. 
tives wel'e not pleased with the award and wrote 
Mr. Neville saying that "they were quite disL!la.tis .. 
co, ficd with his rnling," and that "thoy protest ago.inst 
II tbe cho,racter of yom' award 8S being an unnecessary 
" and unsought reduction in wages and an incomplete 
II pronouncement upon tho mat,ler submitted," and 
" ask most l'espectflllly the grounds upon which 
" you deemod a general reduction in wa.ges llecessary." 
A copy of this lett~r was s(mt to the employel's 
and read at the meeting of the conciliatbn board 
with MI". Neville'. roply. To thi' Mr. Neville replied 
that he ha.d given all the flrguments used on both sideli 
full considera'.iou. The operatives then honourably 
a.ecepted the award. In December 1889 the Asaooi,,
tion of Cast·iron Honow-ware Manufacturers decided 
to increase prices chiefly owing to the greatly in
creased prices of ra.ll' mntcl'ia.Js. At the same time 
it was unanimously agt'ced without solicit:;-,tion from < 
the let of J.anuory 1890 to give a 10 per cent. increase 
in wages to aU hollow-ware casters, turners, and 
tinnel's. l.'he 10 per cent. advance was paid· on the 
tnl'nel'li' pri<:e list as fixed by Mr, Neville. Immediately 
a.rter th is increase the employers recei vcd a. lettel' 
from tbe secretary of the 'eul'ners' Society thanking 
the employers for the advance, hut saying that the 
turners intend again opening the whole que!:ltion of 
price lists, apprentices, and swarf after the- 29th of 
January 1890. To this the 'employert! replied tbnt 
they wer/) not willing to cOD.S:ldel' the price lig,t 
unless tbe demands for awarf aud apprentices were 
again withdrawn. After some further correspondc-nce. 
in which the operatives agreed to withdraw tbese 
demanus, a. meeting of tho conciliation board was 

. n1'1'anged, both delegates from masters and men sta.ting 
tbat they ha.d full power to ma.ke 0. settlf'lment at that 
meeting. Aftel' very fully hearing and coI,sidering 
tbe arguments of the men, the employers informed 
t.he opera.tives thr~t they were not prepnred to depart 
from Mr. Neville's list,· bnt tha.t they were prepared to 
confirm their action of De('.ember :Lnd give JO pel' cent. 
on Mr. Neville's li'!t; and. fUl'thcl', wl)uld give a 
gunrantee that a reduction should not be made 
during 1890-]89], and tha.t no alteration should he 
rna.dl1 wit·hout six monthR' notice from Lhe masters 
after thnt rlate. 'I'his oWer the delegatee of tho 
tUrneJ'R nfused, saying Lhoy were instructed to 

3 I 2 
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dama.nd their own list slid accept nothing else. Ou(, 
of the operatives sa.id they objected to tbt" ~bitr~ 
tor's list because of the unwa,ITantable TedU('tlOll m 
prices a.nd because of the uufairness of individual 
price.s. 'Ihis was indorsed by their secretal'Y' Upon 
being 808ked to give 0&81)8 be instanced certain prices 
that were too low on the smaller sizes a.nd too high 
on the larger, and staW that they were willing to 
reduce t.he prices of the 'la.rger sizes. 'l'he employers 
replit.:d tha.t if this was what they really meant there 
would be no ~eat difficulty in making a. settlement, 
and added they were quito willing to consider. a pro
pool of this nature. 'l'he employers then left the 

room toO consider this; but on their return tho 
operatives replied that they would ha.ve nothing but. 
their li~t. 'l'be em players then offered .I·hitrntion. 
This the opel"ativcs point blank refu!.ocd. We under. 
stand t.hat the Dumber of turner8 on strike in thi8 
diRtrict is 380, but their &ction affects 3,000 people who 
will be ont. of wOI'k at the end of the week when a.1l the 
works will uave stopped.. As Do case ill point it may 
be mentioned that at Messrs. Kenriok's the strike of 
65 tnrners will throW' out SOD hurls who are wholly 
uninterested in the dispute. 11be latter have already 
been graoted 10 per oent. increase on their wage., but 
will thus be deprived of the o.dvantage of it." 

ASSOCIATIONS OF EMPLOYERS. 

No.5. (See No. 288, pages 364 and 420.) 

WEST CUMBERLAND IRONMASTERS' ASSOCIATION. 

WES'l' CUMBERLAND BbtIiT-FURJTACE lfEN'S WAGES SLIDING SCALE. 

AGREEMENT entered into on 6th Angust 1889 botween 
the West Cum berland Ironmasters' Association of the 
one part. and the representatives of the Blast-Fl1rnace 
Men employed at the a~sociated works of the .')ther 
part. 

The wages of all olasses of men working ,blast
furn"". sbifts sball from tb. 30th of June 1b89 tIll tho 
ngrccme!lt be determined hy either party giving to the 
oth::l" three calendar months' notice-which, llOwat'er. 
may not b. given be~ore the 30th June 1890, -bo 
regulated by the followmg shdmg scale :-

, 'Wh.·n tht' 0(01. o.ve~ I I --
sellill~ price. !lIf('f"tuinPd I I There shall be made the 

in the numnf'r hf'n'il'artt'1" tollowiI1lt nddition!l to or 
dc.llnl'd. of No, 1. No.2. But bas not \deductio~lI; from thf'.lotf'S 

Bud No, 3 D.>s:-elTJl.'Jr reached :' and WIIfl't>S pl't"vwlint 
Cnrnherllmd Hf>matite I immedilltely prior to t e 
Wal'l'Iluts bas I'f':wbed. , dato of tllia Agreement 

I 

9. 
jnPdnction9 ~;~dBrd .•. i per eent • 

ail 40 
I gl 40 41 

41 4. at 
42 ·13 2' 
4B 44 11 
44 Standtlnl. Additiom to Standard , per cent. 
45 4. 

it 4. ·17 

41 4B .. , 
'B '9 5 
49 50 

~t 50 51 

.A nd DO on in either direction, in same ratio. 

The first ascertainment or price sha.ll bo for thfl three 
month. of July, Anb .... t, and September 188\) .. SW;h 
neoertllirtment to ta.ke place as ea.rly as pOSSible In 
October, and to regulate wages for Octoher, 
November, and December 1889, a.nd so on every three 
months. 11he changes in Wf.ges shall ta.ke effect 88 

lIoon in the mouth of January, April. Joly, or 
October (a.s the (,R.!-ie may be) 8.8 the time of Q,ijcerta.in~ 
iug the price will reasonably admit of, hut not later 
than the 7th or the moul.h. 

'rhe net a.verage selling price of busine!.;S done at cash 
in Cnmberlnnd hematite wan'ants shall Lc ohtlloined 
dui1y n~ borctorot'c from figurcssnppliea by the Glasgow 
E'tcb~mge Jrflllhrok*;.n' Association dil'ect, aud the 

quarterly a.verage shall be ascertained from the daily 
• Qverages so obtained during the three months preceding 

t.he quarterly ascertBinment. If either party become 
dissatisfied with this mode of ascertainment, they shall 
be at liberty to give three months' notice forcollsidcra
ticn by the Joint Committee. 

·Should any dispute arise 88 to carrying out any or 
these a.rrangementt- or as to the rates cf wages at 
partioular works, the question in diH'erenoe shall be 
submitted to the decision of a committee oom{.lrising 
not more than t'oix iron masters and Dot more tha.n six 
bla.st.furnace men, who, if they cannot agree, shall 
appoint an umpire to settle th"" matter. but (except as 
to qoestions referred to this day at an interview between 
the ironwasters a.nd the men's representa.tives) no 
alteration flha.1l during the currenoy of this agreement 
he made in the rates now prevailing at any of the 
works of the ironmasters part.ies hereto, unless suoh 
s.ltera.tion is sought on the ground of the working 
conditions OT the work.ing appliances having changea 
sillce the sta-nda.n:l rates were fixed so &8 to atfeet the
facilities for working. 

The ironmastera agree to deduot from the blast
furna.ce men's wages Boch sum &8 may be agreed upon 
hy the men'8 representatives, to defra.y the workmen's 
proportion of the expenses of ascertaining prices and 
working the sliding sco.le; 81.!oh BUm not to exceed one 
penoy per week per Tean. A ny workman Obj~tiDg to 
this m,ust do eO in the office, when receiving his wages. 

It is agreed that 38. per day shall be I.b. minimum 
standard rate of wages for any workman employed to 
take blast. furnace shifts, and it is uuderstood tha.t this 
cla.use applies to spare furn&r.emen only . 

Works. Umployen' 
Rel'rustlnte.t iVe8. 

Workllum'lI 
Jk'))l1!Kt'ntul iv08.. 

-----·---i------- - ----

Maryport • I ALLAN GILMOUR. WILLIA.M MAWUlNNEI. 
'We'8t Cumber-· GEO. J. SNELUS. HUGH MUBl'lJr. 

land. 
WorkingtQn 
Lowther 
Derwellt 
M06r;tBay 

. Distington 
Han-lUhrion 
Lonsdale 

.. K. MAC'DONALD. ; PETEII O'HARE. 
• JOIl:oJ Caull. . JOHN BELL. 
- J. DU1'FJELD. I WILLJAlIJ,McKEEVEB. -10. J. YALENTI"NE. ROBERT CA.R'IlfEL. 
- W. MCCOWAN. . DAVID }lINGUAli'. 
• i JOON S. SIMrSON.1 DAVID 'rJIOIiPSOJl~ 
~ I JAMES BA.IRD. ; HUGU FERGUSON. 

---'--
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No.6. (See No. 295, pages 368 and 423.) 

CLEVELAND IRONlIUSTERS' AsSOCIATION_ 

AGREEMENT entered into April 8th, 1891, between the CLEVELAND IRONMASTERS 
ASSOCIATION of the one part 8Jld the REPRE8EN1'ATIVES of the BLAST-FuRNACE 
MEN employed at the Associated Works of the other 1Jart_ 

The wages of all classes of men w\Jrking Bla.st-furnRoCe Shifts Bblill from the 31st Ma.rch 1891 till the Agreement 
be determined by either party giviDg to the other three oalenda.r months' not.ice-whioh, however I may Dot be 
given before the 80th J nne 1892-be tegnlaled by the following Sliding Scale:- ' 

When the net a. vornge 
selling price. asrert&ined 

in thl" ImLUIlUI' heMin-aflor 
dellntiMl ot No. S Clovl1hwd 

PiK" 11'011 hn.9 rtltlChed 

I ------r 
:9 0 d. II 
99 2'40 
29 4-80 
29 7-20 
29 9'60 
SO 0 
30 2-·m 
30 4-S8 
SO 7-20 
80 9-60 
31 0 
31 2'''0 
31 4'80 
81 7-20 
»1 9'60 
32 0 
32 9'40 
32 4- 80 
82 ;'20 
32 9'60 
33 0 
38 2--'0 
33 4'80 
33 7'20 
88 9-60 
3> 0 

3-l 2'40 
34 4-~0 

34 7' ,St' 
84 9'Gt) 
81; 0 
86 0 
8' 0 
88 0 
89 u 
39 2-40 
39 4-80 
39 7-20 
89 9~60 

40 0 
40 1 ~20 
40 2-40 
40 3'60 
40 4'SO 
40 6 
40 7'20 
40 S'40 
40 D '60 
40 10'SO 
41 0 
41 1'20 
41 2 40 
41 8'60 
41 4-80 
·n (j 

-11 7-20 
41 8',10 
41 9-60 
41 10'SO 
4:! a 
42 2'40 
42 4'80 
42 7-20 
42 goM 
4'1 a 
.. 0 
.5 0 

Bnt_lmsnot 
I'OOcllud 

s, d, 
29 2'40 
29 4'80 
29 7-90 
29 9-60 
80 0 
80 2-40 
80 "'80 
30 7-20 
SO 9'60 
.1 0 
31 2'40 
81 4'80 
:3:1 7'20 
81 9-60 
32 0 
32 2'40 
32 4'SO 
32 7'20 
Hi 9'60 
33 0 
38 So'40 
83 4'SO 
33 7'20 
38 9'60 
34 0 
8-1 2"0 

34 4'SO 
84 7-20 
84 9-60 
s_') 0 
85 g'.c.o 
'96 2'40 
87 2-40 
88 2'40 
89 2'40 
39 4'SO 
39 7'20 
89 9'60 
40 0 
40 1'20 
40 2-40 
40 3'60 
40 4-S0 
40 6 
40 7'20 
40 S'40 
40 9'60 
40 IO-HO 
~ 0 
41 1'20 
4i 2'40 
41 3'60 
41 4-S0 
41 6 
41 7'20 
41 S-4Q 
41 9'60 
41' 10'80 
42 0 
42 .2'40 
42 4-S0 
42 7'20 
42 9'60 
48 0 
43 9'40 
44 2'40 
45 2.0 

There shall be lOMe the 
following Ilddit.jol18 to or 

dei.lu('tions from the rotes 
""lu'In the net. Bvernge 

selling pricfI, 8S('ertuinoo B 
in tho manuer bt!I'Ci .. -ultflr nt h$ll Dot 

There shall be made tt. 
following nddiUons to or 
deductions from the rates 

and wages pl''1wailing 
imlllfldiatuiy pl'ior to tbe 
8liding Scala 4,pooment 

of Nov. 7.1S79. 

delllltld.. or No_ S Cle\'uIWld l'!'llChOO 
Pig lron ruut nl8.Ched 

6t1d W:ngt'B prevlPoiling 
imUiediatelv prior to the 
Sliding Sc:n.le Agreement 

of Nov_ 7. 187t'. 

Deductions from Standonl. 

---~-- ~-~-I --
Additions to Standarcl. 

per cent. 
17'50 

per ceuL 
S'25 
6'00 
6-71; 
5-50 
5-25 
5-00-
4-71; 
4-50 
4-25 
4'00 
3- 75 
S-50 
3-25 
3-00 
.-71; 
2-50 
2'25 
j-Oi) 

1'75 
l'SO 
1'25 
1-00 
0',5 
0'50 
0'25 

Standard, 
AddltJoDs to Standard. 

per mmt, 
0'95 
0-50 
0-71; 
l'no 
1'25 
2'50 
8-71; 
5-00 
6'25 
6'50 
6-71; 
7'00 
7-21; 
7'50 
j'75 
8-00 
8-21; 
S'50 
B-71; 
9'00 
9-25 
9-50 
9-75 

10'00 
10'25 
10-50 
JO-75 
11'00 
t 1':.!5 
11-511 
11'75 
U'on 
12'~5 
12'50 
12'7,5 
13'00 
]3'25 
13'50 
13-;5 
15'00 
16'25 

8, d. 
46 0 
47 ~ 
48 0 
49 0 
50 (I 

61 0 
52 0 
53 0 
M 0 
55 II 
1;6 0 
1;7 0 
58 0 
'1;9 0 
6·1 () 

I, d, 
46 2-40 
47 ,9'40 
4~ 2-40 
49 2'40 
50 2'40 
51 2'40 
52 2'40 
53 2'40 
:;4 2-40 
55 2'40 
56 2-40 
57 2-40 
1;8 2-40 
59 9'40 
60 2'40 

1B-75 
20'00 
21'95 
92'50 
28-75 
25-00 
26-21; 
27-1;0 
28-75 
80'00 
91'25 
32-50 
83-71; 
35'00 

And 80 on in either direction in the same ratio. 

The first ucertainmant of price shall be for the th!'8e 
months of January, Febrna.ry, and Maroh 1891. Such 
ascertainment to take place as early as possi1lle in 
April, a.nd to regula.te wages for April, May. and June 
]891. And so on every three months. Tho changesiD 
the W&ged shall take effect as Boon in the month of 
JSDuary,.April, July. or uctober (as the OMe may be) 
as the time of ascertaining the price will reasonably 
admit of. but not later thaD the 7th of the month. 

The net a.verage selling price of No.3 Clevela.nd pig 
iron shall be coufidentiaJjy ascertained oy two properly 
accredited aud certificated acc.ountants, one chosen by 
the ironmasters -a.nd the other by the blast·ful'nace men 
and at their l'espec~ive charges, -with whom there shall 
be associated any accountant who ma.y be appointed by 
the North.easte-ru Railway Company_ Such price shall 
be ascertained fl'om the books of the fallowing firms :
:M.es$l'8, Bolckow, Vaugha.Il, & Co" Limited i Messrs, 
Bell Brothers, Limited; Messrs, CochTane & Co" 
Limited j Cargo Fleet Iron Co" Limited; Messrs. Pease 
& C'.>, i Sir B, Samuelson & 00., Limited; the 1.'ee~~8ide 
Iron and Engine Works Co" Limited; and Edward 
-Williams. The price shall be the actual net average 
invoice price at tho works for each pel'ifld of ascerta.in .. 
ment. 

• Should any dispute Mise as to the c&1'l'ying out ef 
any of these arrangements, or as to the rates of wages 
at paTticulu.r works, t.he question in difference shall be 
submitted to the deci~ion of a committee comprising 
not more than six ironmasters, and not mbl'e than six. 
blllo8t·furoace men, who, if they ca.nnet agree, shall 
a.ppoint a.n umpil'e to settle the matter, but no altera-
tiou shall, dOl'jng the curl'eney of this agreement, be 
mado in the rated now pI'evailing at any of tho works 
of the il'onmaster8 parties hereto, unless such altcro.tioD 
jR 80naht on the grollnd of the working conditions or 
the W~l'king .. vpliances having changed since the 
slandarrd rates were fixed eo as to affect the,·fa.cilities 
for working_ 

If for an~ reason either pa.rty to this agreement 
desire to omlt any of the firms a.bove named, or to arld 
thereto, the mattf\r shall in case of difference bl) 
referred tn the su,id colmmitteG 
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It is agreed that 3 •. per day shall h. the minimum 
rate of wages for any workman employed to take blast
funlace shifts, and it is understood that this clause 
applies to spa.re furD&cemen only. • 

. _--------------
Works. I· BmploymT 'I ~ 'Workmlm's 

'Representatives. .~resent.atiV:_ 
----------~I---------; 

'I J. V. COOPER. JAHi.s GRIlIIES. Ayresome.. .. 
Ackl"m (Works 

idle.) 
Cleveland
South Bank 
SLeel Works Fur· 

nacos. 
Middlesbrougn .. 
Witton Ptu·k 

(V, orks idle.) 
Tees Side 
Ca"go Fleet 

Hy. T. Ar.LISON. No DELEGATE 

S. HOLLWOOD .. 
• • • T. WASD. 

~'.lIANKLIN HIL"'''. H. McPADTLAN. 

PATRICK HnrES. 

J. J. HENDEUEOII. G. FilL'. 
Jam. G. SWAN. REny TOWNSEND. 

Works. F.mflloYi'ln' 
lWptuJeDtatiVea. 

W01"kmm'. 
ReprwMmtu.tivCl. 

-------,---' --;-1--'" ." 
Linthorpe ILLTTD WILLIAMS. I Tuos. HARLAND • 
Clarence - . LoWTHIANBXLL'I' E. SRIELDS. 
Tees Bridge C. H. ARMSTRONG. H. BaOWN. 
'rhornaby W ... WBrrWELL. W. Co"". 
Newport Wit. JL..NSOK. WILLIAM POOLE. 
Conaett GEO. AINSWORTH. HBl'RT JONES. 
Lackenby. A. C. DOWNEr. E. PEAIUJO •• 
Cotham (Work. 

idle.l 
Tees . 
Clay Lane 
Redenr '. 
Jarrow 
Orm.sby 

JOHN F. WILSON. JOD WaIOUT. 
E. HAlfILTON. I eRAS. DONNBLI.oY. 
W. E. WALKER. JACOB HILDRIcn. 
C. JENNINGS. PATRICK TRAINOB. 
ALlRED O. COClI· DAVID WuoSO •• ' 

Jl,A:NB. \ 

No.7. (See No. 299, page :m.) 

RULES OF 'I.'HE SOUTH LANCASHIRE AND CHESIlIRE COAL ASSOCIATION. 

I. 
r.PhBt the Aasocir.tion meet on tbe first Tnesday in 

every month, at their rooms in Manchester. 
II. 

That the president of tIle Assoei,tion be appointed 
annoa.lly. a.nd thn.t no person be re-eligiblc to the office 
without a.n interval of at least one year. 

III. 
That the &nnual meeting be held on the 6rst 

Tuesday in November in en.ch year. 

IV. 

That the Association b. RUpported by the sub
scriptions of the membp.rs, calclllr.ted in proportion 
to the number of tons raised by each member; and that 
the amount of the Bubl:lcription be fixed a.t each annual 
meeting and become due in advance. 

( 

MA.SKELL W H~ PEACE, 
Secretary. 

No.8. (See No. 209, page 373.) 

SOUTH LANCASHIRE AN» CHES8IRE COAL ASSOCIATION. 

STATEMENT of WAGES paid to WORKMEN in and about Colliery in the WEST LANCA-
, SHIBE DIS'l'RICT, October 189]. 

Underground. ~urf .. e. 
-------_.- -----_._._--------

How paid. 

!I - I N. d. 
- Piecc-work,ltJ'O~s; 7 3'3 
- I" .. nett. i '1 O'S 

C'oUJCrli 

Ha~;l putters 
Pony putter" 
WaJ!on waymeD 
Ollsettcrs 
Contractors -
Overmen 

- I" .. .. I 3 O,g 
" " I 2 6'S 
~ ! 5 10'9 

.. : 6 0'4 

Firemen 
Dato.llcrs 
HOl'M('kecperlt 
Spinnicrs 
Pony drivers . ... -
Drawers paid hy the collier -
Enginemen -

.. .J .. I 6 4'6 s. rI. 
With hOll!'le to Ir 37 0 to 48 0 
certain officials, 

weekly. 
.. I S3 

By the day ; .. 
I 4 

14,,81 
1 4 .. I n 
46,,56 
4.0,. 4 4 

o .. 36 0 
0.. 5 g. 
2 .. .. 

" .. 

How paid. Rate. 

-;;~.dC," H~ th~··day. 7 d::~ Ipe£;:~::~d.I-~ ~I:~ 
to .'is. 9d. on the (l.\·eragc. 

Browml"Q - - - - \ l>iece-work I :; 11'2 
Coke dm"'el'l'l' - -' .." .. 7'8 
Coal CaJ:tl'1'8 ., ,. I 3 :; . 6 

W AOGON WORK. 
8mithtll 
CarpPl1tcrs-
Turning wbeehl -
Overmen -

l.'rncn -
~odtivcm 
Brakes-men 
W·dghml"n
Lllmpmen -
EnginclDen 
Boiler firemen 
l!'itters 
Smiths 
Joiners and carpentertJ 
SawY.-CrH 
Rop'e inspectors
.MmOD:!I 
,PIRtell\yerlil 
CII:rtCrs 
Scl'l.'enerR -
Lflboul'el'8 -

I .. .. I 4 JI - i .... 6 1 
'., .. 42 s,d. 

With bouNe to 135 0 to 40 0 
: certain officw18, 
! weekly. 
: .... ,366 •• 400 

I 
. I 
: I 

I 

-I 

n ,,1330 

.. .. .. .. 

.. " 

.. 
.. 

26 0 to 27 0 
230 .. 800 
21 0 
3 6 to.5 6 
4 0 .. 4 2 
46,~.54 
3 8 , .. 4 10 
3 8 " 4 9 

" 0 ,. " " 
" 0 u .. 9 
4.6 .. 410 
3 .... .5 2 
9 5 
Il 0 .. ::; S 
SO .. 3 6 

--_. _._--- ---.-----_.......!!......._--:-----'----,--.,----_. 
'J'hc nt1c per day f,,1' nil flit'I'c·workers is tnt! llvt'rnge d:lily {'UruillgS for 1~91 takl'U up to Odullcl' 26th. 



-

GROUP A.: APPENDIX. 439 

No.9. (See No. 299, page 373.) 

SOUTH LANCASHIRE AND CHESHIRE COAL ASSOCIATION. 

STATEMENT of ADVANCES and REDUC1'IONS in MINERS' WAGES, and AVERAGE DAILY 
EARNINGS from 1881 to 1891. 

.' 

Ave~ Da.ily Earning$. 

,Ad\'anced. Reduced. 

Colliers. Datnller.-. 

, 
Per cent. Per QeD'. •• d. •• d. . . d. 

JanQary 1. 18tH " " I November 8, 1881 " I In I " 3 0 to 4 S 
i June-Aul!'ult 1882 5 6 

Novcmbo!r I, 188! " j 10 : Jsmtary-Dccembcr 1888- 6 O~ 3 0 to 4 G 
: JaDuary-June IBM G 0 

July la, 1884 " I 10 I September ISSS-April 1887 • 9 3 2 to 4 6 
, Jauuary-October U~88 - • • October So. 18S8 - " , 10 3 0 to 4 • 

! October 18SS-July 1889 _ 5 2 
JiWo 2.1889 " I 5 July-September 1889 

: I 
5 5 3 • to • 8 

5 October 18S9-Jsnullry 1890 5 8 Ditto. abet I. 1889 
" i JaUrlllol'Y 7. )890 10 January-March 1890 6 5 3 6 to S 0 

.March 24, 1890 5 MD1'ch--J Illy 1890 : I 6 st S 9 to 5 S 
Jwy29. lS90 5 Aa~s\-December 1890 - 7 1\ 3 10 to S ~ 

I ----_.---_.,. ------~----.------ -_._.-------_. 

" 

WEST LANCASHIRE DISTRICT. 

STA'l'EMENT showing total PERSONS EMPLOYED, TONS RAISED, TONS PER MAN, and 
FLUCTUATIONS in SELLING PRICES of COAL at l)it, 1880 to 1890 inclusive. 

----
I Tons mised. 

Total Persona Tons of Mineral per MIUl Sellim: Price i Sollillg Pri('cs 
eml:!0yed Above i raised. on total or Coal at Pit, l COlUt'Dl'ej witb 

and low Ground. , Pel;'9On.· ptn'TOJl. buw of 1&StJ. 
employed. . 

I •• d • 
20,500 

1880 ". " I 29.246 9,600,436 822 .5 6 1880 basis 100 
I 

2 .... 00u 
1881 29,454 9,173.08~ 312 x5 8 10~ 

IMU 
18S2 30,897 10,081,282 333 x5 6 )00-0 

13,7·16 
1883 31,625 10,5-53,732 334 5 8 IOS'O 

18,4M 
1884 31,730 lOJ199,41~ 822 5 4 96'9 

I 
Itl,fIn.'i 

1885 S2.251 10,864,553 837 5 9 93'9 

8.2'12 
1886 82,940 10,862,948 330 5 0 • 90'9 

ItJ.'338 
18S7 33.887 10,981,491 394 5 0 90'9 

"j 
.. ,.. 

18S8 ~4.111 11,095,1.L4 325 5 4 96'9 

5,M5 
1889 " I 8~.896 11,442,646 823 6 S l1S'6 , 

6.&'t7 
lSri:O 1890 89,529 11,515,S45 299 8 3 

N.B.-The ftlC'treI in the above foor columns. 2 to 5, are taken from the annual report8 of Her Maje8ty'~ Inspector of Mines'tor 
West Lancashiro, with the exception of the selling prices for 1880-1881 and 188:. marked )( which a.re not given iu the reports 
for those yMrs. 

The iospeetion reporttl do not distinguish between per80ID'I employed in coal mines from those in other mioe8, and the abo,,-e 
filI'urea in column iii include persons employed in nIL mine!. The tons of coal raised, column 8, are M('IWn iu larg~ figures. The 
tons of other minerals, column 8. are tlhown in small fi~s. The tous ro.ised per man, column 4, are obtained by dividing the 
lolal tons 0' mineral raised by the total number of periOoul employed, The tonnage of coal raised, as distinct from othel' minerals, 
c.].n only be obtaiued from each cun'eut yeat'. reports, and in all bllt in each Cllrrent ,.ea~1J report the ilgur&l feu: We.t LlUlcalhirU 
and North Wates are all put together as for one district. 
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STA.TEMENT showing FLUCTUATIONS in COLLIERS' WAGES in WEST LANCASHIRE 
, 1880 to 1890 inclusive. ' 

-~ . 
. 

Rat.flof I W ..... added w_ 
- - til' ooduN?d Standard lUI 

...... b al tered tmm . ....,.., Time to TUne. -
I 

1880 I B .. i. of Btand.rd wages taken, Ray, at • • : I - 100'00 
1881 November 1881. Wage!! advanced 10 per cent. 10'(1{) 110'00 
1882 ' Nonmber 1882. Ditto 10 per cent. · \1'00 121'00 
1888 No alteration · - · - · · -
1884 Aqgnst 1884- Wages reduced 10 per cent, - .. 

· \2'10 108"0 
\885 No alteratio-n · · · · - - - .. 
1886 .. .. · · · · · · - .. 
1887 " .. - · - · · · - .. 
1888 Nove~er 1888. Wage~ advanced 10 per cent. + · 10'89 119' 79 

1889{ 
July 1889, Wages advanced 5 per ceot.+ · · 5'99 195'78 
October 1889. Wages advanced Jj per eent. + • · . Ditto ~ J.U per cent. + _ i 6'29 182'07 
J anua.ry 1890. · I 13'20 145'21 

11190 { March .. Ditto :; per cent. + - · 7'26 152 'S3 , 
August .. Ditto :; per ceot. + - · , 1'62 160'15 ! I 

I -~ 

N .B.-The per-centages are cumulative, 88 shown by tbe above calculations. 
Welltboll¥.hton, November 12,1891. GBO. CALDWItLL. 

No: 10. (Se~ No. 299, ~ge 373.) 

SOUTH LA.NCASHIRE AND CHESHIRE COAL ASSOCIATION. 

CONDITIONS of EMPLOYMENT at the COLLIERIES and WORKS of the GARSWOOD HAIrL 
COLLIERIES COMPANY, LIMITED, for all persons employed at the Collieries and 
W ol'ks directly or indirectly. 

The owners of the sa.id colliery and works are herein
after called the <I emp]oy&1'." 

Tbe sa.id colliery or collieries and works Bre herein
after called u the oollierY." _ Unless the conte'x;t other
wise re'l.llirea in reading this contraot, the singular 
number Included the plural, and the ma.le gender the 
(ema-Ie. 

1. The persons employcd at the colliery, directly cr 
indirectly. mus!: be and continue to be during su('·h 
employmen~t ordinary members o.r the ~o.noa8hire a?d 
Cheshire limen' Permanent Rehef SOcletry. undel' Ita 
present or any future name. 

) 2, The persons directly employed at the colliery a,'c 
engaged for an indefinite period. determinable upon 

notice. 
& The employer shall be and continue to be an 

honorary member of the said society, a.nd shall sub
scribe thereto not less tha.n 25 per cent. d'b. the amount 
paid by the ordinary membel's snd ho.lf~m~mbers em~ 
ployed diructly or indirectly at the colliery. 

4. In consici.eTo.1ion of sucb payiuent by the employer. 
and of being employed at these works. and 8S part of 
tbe terms of employment. every person so employed 
undertakes .f01' himselr and bis. representa.tives, and any 
person entitled in case of his dea.th, to look to the fn!lds 
uf the 8aid society alone. under the rules and COD8tltU~ 
tion thereof, for oompensa.tion in case of injury S\1S~ 
.:ta.ined in the course of 8U.ch omployment, whether 
resultin" in dea.th or not; and tbat neit,ber the f;'<m· 
ployer °not" any other parHon in his 1!mployment. 
wheth;r a fellow sernnt or not, shall be liable in 
respect of a.ny defect. negligence. act, Of' omiesion 
under the" EmployerB' Lia.biI!t.y Aot. 188q." ?r otber~ 
wise, in respect of, any ... negbgenc.-e oocBBlomng mcb 
injury, 

5 .. This oontract shall rema.in in -force and operate as 
• oontra.ct between the workman and the owner for the 
time being of the colliery. eo long as the work:man COil' 

tinnes to be employed at the colliery, notwith~ta.ndin~ 
any cha.nge in the members for the time being canstI-· 
tuting the employer's firm. 

6. All other usua.l and customary telmB aud regula. 
tiona which obtain or exist with respect to the employ~ 
ment of wOIkmen, a.nd all other pel'8ons employed at 
the colliery, whetber expressed iu writing or not, shall 
be and rtmain in full force and effect ... port of tho 
oontrlWt between the employer aond the workmao, or 
other persons employed. 

F"" MW-8 a.nd OontrMtors only, 

7. Every miner and contractor employed at the 
colliery sha.ll upon engaging any drawer, workmOD, or 
other person to work under him, and before employing 
such drawer, workmBD, or otbel' persoD, require such 
drawer, workman, or other persOlL to obtain 0. copy of 
these oonditions from the officer whose duty it is to pro .. 
vide such copies, a.nd infonD. 8uch drawer, workman, or 
other person th.1t they are the oonditions nndcl' which 
persons are employed at tbo colliery. and Buch miner, 
drawer, workman, and other person respectively shall 
be bound byeuch conditions. 

F"" DTOAIJI!I'B and P1!I'8"" working a.nd ... Oomra.ctor. 
only, 

8. Every dra.wer employed by any miner, and every 
workmll-D or other person hmployed by a contractor at 
the colliery. shaU, at the reqn4!st of Bach miner or con .. 
tractor, obtain a copy of thcse conditions from the officer 
whose duty it is to provide slloh ~piest and such 
drawer. wvrkms.'C, or oLher person ~hall, in cODsidera .. 
tion of being employed at the works, and of the pay. 
menta made -by the owner under the 3rd condition, be 
bound both as betweeD himself and the miner or con
tractor, and between himself and tbe owner, by the 
terms of these CtlnditioDB. 
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No. 11 (see No. 299, page 373), 

SOUTH LANCASHIRE AND CHESHIRE COAL ASSOCIATION, 

Sl'ATEMENT of DAYS WOl'ked in COLLIERY in WEST LANCASHIRE DISTRICT, 1889-91. 

YOO!'. 

-

Days 
~ibleto 

h ... 
worked. 

----- ----'--

: i 
1889 

lR90 

311 

all 

ht JnnUA.ry to i 
Oetober26.1891'j 

"-&Ctlk!!{ 
wo, 

I 266 

!GG~ I 
I 220 

_. __ .. 
Da..vs idle. 

j 8undays, ! i 1 I Good Prirl-r H I'd "". Want of 
ftoIld Christ-m_ 0 I ays. MQQdn..,.., I Tn>I .. 

. ])0,)-.. I i ; 

r 54 • 10 21 10 

I 
54 12 18 1 

44 12 16 I . I 

I 

-- -~------

Idle 
1 t~ugh B t ROn. Strikes. rea-
.. ttandanoe down. 
! of CoUien. I 

.- -, 
I 4' i - -, 

6\ 
, 7 --! 

i 6 I - -

I 

, 

1 

I 

Total 

~ 

99 

D8i 

79 i 

Tot .. 
Va. .. 

in T..,.. 

365 

365 

2!19 

/ I ---,._------------'----'-----'----
• 

STAtEMENT of HOURS worked in WEST LANCASHIRE, 

DrawcTf\ 

Fircmpu 

DatallE-no (nqrht) -
.. (day) 

HOJM «(lri,·p~. &c.) 
Winding enftinemen 

Fnn ,. 
Othel' " 
Roil",r firemen 

}'itlDen 
l!'itw1'8 
NIQiths 
. Joiutol'8 Dlld carpenters 
MlUJOU8 

J..8bonI'C~ -
Coke dn\1\'ers 

" 1abourel"8 
&reenertl -
~urfa.ce men 
Loco-motive drivers 

~ I 

I. 
9 

12 

I' 
10 
10 
10 
10 
10 
8 

10 
9t 

10 
11 

II 

53 
58 
54 
84 

84 
52! 
80 

12 

~~IA 
1;1 4. 
51t 
55 
57! 
63 

63 

8 hou~ per dny -.. 
NODC. 
12 houts per day I. 
S 

12 

.. .. .. 
Pui<l wel'kly. 
8 lloUl'!:l per day. .. .. 

.. 
Piece-work, 
8 hoors per day_ 

Paid ;cekly 

Rewarks. 

- 1 Overtime for other work paid at the rate of 8 hours 
per day. 

Do. do. do. 

Overtime for other work paicl at the rate of 8 110llftl 
por day. . 

, 
, I: Overtimo for other work paid at tbe rate of 8 boun: 

. IM!r day. 
- I Do. do.. do. 

I 
- - -------_.- --------------_.-

No. 12 (see No. 299, page 373), 

SOUTH LANCASHIRE ANn CHESHIRE COAL ASSOCIATION. 

STATEMENT of COLLIERS' SHIF1'S worked and lost at representative COLLIERIES 
in the WES1' LANCASHIRE DISTRIC1'. . 

At certain collieries in the West; La.nC6Bbire District records ha.ve been kept of the ooiliers' Bhifte worked and 
lost from 1880 to the p .. sent time ..... d they .how the following per-oontl'ge of shifts lost to tho total ohifts 
that could haYe been worked when the pits wel'e open . 

, .. -~- .. --------.---.- ---------. 

I --,-, -I ----!---
1880. 

I 
1881. 1889. I 18S3. , 18.<. , 1885. 1886. 

, 
I 

1 I 
1887 .. 1888. 

I 1889. 1890, 
I __ I I -------

1 

, 
9' 63 1 

- ! 
\0'89 I I 

10'30 I C-olli('ry A, 

: I "'33/ 9'83/ 11'79/ 
9'9 10'89 10'45 10'80 18'IJ4 

CoUipry 8. 9'03 _~L'O~J 11'59 I 14'51 18'54 ]8'30 I 13'77 IS-52 17'57 19'06 19'26 
I I 

. ---- -------
IJ 72268. 

3~ 
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The o.vernges are not uniform in every year, but t.hey 
wero ncar together at, say, about 10 per cent. in 1880, 
and finish in 1890 at 18 and 19 per cent. respectively, 

r~pl·e.R.mta.tiv~ c?Uieriea from various parta of the 
dUM;Mct shOWIng ... the aggregate the following ;_ 

the 1l1'incipal inere.... in beth ...... taking place in 
1890 -with the great incr ..... of .... ges. 

Say 10 ye&r'ft a.t twO} 
('.ollil.'l"it'S IH80 to 
1KSt1 inl'luaivA and 
0111' yCllU' 188U at 
ObQtlier calIimy ~ 

18110 and to October} 
UID1 lit ftve col· 
1i..m81 • • 

1,lJOP,821-=!itl'U _7(K=lt'16 

fltl! .... 7M.006=SS'1B ItS,'J28=10"<If} 

At one colliery C. the record COTers a petiod of two 
year. 1889 and 1890 with 11' 25 aud 14' 45 p.r cent. 
respectively, Bnd for nine months, Ja.nua.t·y'-to October 
1891, with 16'34 pet.. cent. again showing more time ]osL 
since wages advanced. For the cotTont yeor 1891 I 
give examples from the following collieries: A.=lS-~l, 
B.=19·O,C.=16-34, D.=1745, E.=lS-35, all of "hlch 
.how vel')' simila. results and th.y ..... all grooter than 
when wagea were lower.. . 

;; 

.. n,[. i Per .... ,. 

-------____ .. _--L__ _ ___ . 

The abev. av.rag .. are arrived at from fignre. of Gl!OnGB CALDWELL. 
Nov_her 12, 1891. 

No. 13 (see No. 301, page 375). 

DURHAM COAL OWNERS' ASSOCIATION. 

FLUCTUATIONS in WAGES in the DURHAM Co~TRADE, 1871-91. 

Rours per 8hift, 6 to 6~ .. t face. Ronses free. Fit·. coal. 6d. per day Ieadin!\:. Sliding 8c .. I. agreed to March 9 
1877. Second 8cale ag .... ed to Ootohe. 11, 1879. Third 8cale agreed to April 9, 1882. Fourth .calo agreed ~ 
Jon. 12, 1884, and terminated July 31, 1889. 

Da", Advaoced. lIed.ced. 

Making the Wages to he 

Above I Below 
1871. 1879. -

Jk>low 
1879. 

WageI'! per Day, 

6 He-urs. I 1871. ! 
-~.- -,'----f----

Per cent. ! 

Above I 
--'---~--~---.

Per eoo •• i Per ceo.. I Per ceo •• 
1871 
1872, February 

If .July 
1878, Febrnary 
1874, April 

" November 
1875, April 
18"6. Februa.ry 

., September 
1877, April 
1879, May 

" July 

1880, 'December 
1882, April 

" August ~ 
.. November 

18SS, February 
.. July 20· ~ 

1884, AuguRt • 
1885. May 
1886, May 
1888, It'ebruary 

" May 

20 
15 
15 

" August ~ 
.. November ·-li 

Per oent. Per cent. 

20 
38 
58-7 
42'8 
ao 
23'5 
1"86 
7'97 

1889, February ~ 1i 
.. August _ - 10 - 3'49 
" December ~ 10 I - .! 12'49 

1890, March . 5 - I' 

)89_~_~a~~~ __ -__ " __ .. ____ . _-. .'.1 __ 5~_1 ____ ~. _ .. ~ ___ 9_1' 5 __ . 

I 

0'13 i, 

8'87 
10'00 

• 

• Agrf"ed tha.t each 1t por cent. flho.U va.ry heweftl' R"Cmge earningR j<l. pel'l'Ihift, 

•. d. 

6 H I 7 6 

L:
t 

i 
5 • 
50! 
4 8_ I 
4 S'83 - -I 
4 2 I 

4 
4 
4 
4 

• 4 
4 
4 

3t 
5'12 
4'50 
5'12 
S-76 

~~ ! 
5 

.. 4t 
4 ~ 

: H 

•. d. 
4 9 
5 8'40 

5 at 
4 6'98 
4 5 

4 6+ 
4 8'31 
4 7'65 
4 8-31 
4 8'97 
4 91 

" 84 
4 8 
• 7t 
4 8 

: !i 
4 7. 
4 8 
:; 2 
6 8 

4 - 4-f 
4 a 
411 
5 5 
6 8 
511 

1 5 11 
- 8 2 
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No. 14. (See No. 302, page 376.) 

, 
~IONMOUTHSHIRE AND SOUTH W AL:!<:S COAL OWNERS' ASSOCIATION. 

MBMOllANDUK 01' AGREEHBNT made this 1st day of 
January 1892, between the undersigned W. THOKAS 
LEWIS, EDWARD JONES, EDWARD P. MARTIN, EDWAltD 
DA.VIES, FRED L. DAS1S,WILLl..Ui THOlUS, T. FORSTER 
BROWN, A. G. OGIJ,VIB, and JAMES COLQUHOUN, a.nd 
the other persoDs who shall execute this A~reement, 
duly anthorisoo to act on behalf of the members of 
the .Monmouth shire lIJ,ld South Wales Coal Owners' 
.Associa.tion. herein-after called the employers, not 
exceeding eleven persons in all, of the one part, 
and the undersigned WILLIAM AURAHAM, DAVID 
MORGAN, isAAC EVANS, MORGAN WEEKS,- THOMAS 
ISAAC, DANIEL J'ons. THOll AS DAVIES. TnoMAs 
RICflABDS, ALFRED ONIONS. DAVID BEYNON, a.nd 
JOD B. JONES, duly authorit!.ed to act on beha.lf of 
the workmen (excepting Enginemen. Stokers. a.nd 

, Outside Fitters) employed a.t the Collieries of the 
memberH of the .said Assooiation of the Qther part. 

1'. The said pal'ties herei;o are hereinRsfter styled the 
joint oommittee, and the so.id committee shall be kept 
on foot by the employers and workmen. 

2. The joint committee shall have tW() seoretaries: 
one appointed by the employers, and the other by the 
wm·kmen. 

3. The number of members on the joint committee 
shall not exceed 22 repres6ntntives, exolusive of the 
two secretaries, 11 acting on behalf of the employers, 
and 11 acting (In, beha.lf of the workmeu. 

4. The join~ committee agree upgn the fQ~lowing can· 
ditioDS to regu1ate the rates of wages to be paid to the 
said workmen Rot the said collieries as and from the 1st 
day of January 1892. 

5. 'l'bis agl'cement shall cumprise and apply to the 
whole of the members of the said aS9.00i8otion Bxcepting 
u..~ provided undel' clause 15. 

6. The wnges shall be )·egula.ted by 80 sliding sca.le 
based upon the average nett selling price of coal as OReer .. 
taiDed r and from time to time certified Ly the nccoun
,tanls. 

7. The a.vera.ge nett selling price shall be taken as 
for l-ar!~o colliery screened coal delivered free on board 
at Cardiff, Ne;wportr Swa.nsea., a.nd Barry. 

8. For coal so1d into waggons or otherwise at the col .. 
lieries, the cost of transit to the ordinary port of ship .. 
ment shall bc added in ca.lcu1.&ting the average nett 
selling price, workmen's coal to be ellclnded. 

9. The standard of wages upon which future ad:va.nccs 
and reductions are t.o be made shall be the several rRtes 
actua.lly paid Rot the respective collieries or the month 
of December ]879, a.ud soch wages shall be equiva.lent 
to &- 6ta.ndard a.vel'8ge nett selling price of 78. 1L !<l. and 
nnde1" J.'R. per wn. Provided ~hat a.t the collieries 
where fbI'! standa.rd or basis upon which wa.ges are 
now regulated is the ra.te of wages paid in J.he year 
1877. t.bat sha,ll continue to be the standard fol' those 
collieries. 

9A. It is hereby agreed with respect to all collieries 
or portions of collieries now belonging to or hereafter 
BC9,uired or opened by the members of the Monmouth~ 
sbIre and Srmth 'Va.les Coal Owners' ASBociation that 
both the employers and the workmen tJbaU be bound to 
observe and fnlHI all customs, proviaions. and conditions 
existing in December 1879 at the associated collieries, 
.. nd no Tal'int.ion sha.ll be moo.e therein either 1-,y em .. 
ployers or workmen, except by mutual a.greement 
between the employers and their workmen or between 
their respective representatives. 

10. The wages sholl be ao:ranced or reduced at the 
end of each period of two months by additionR or reduc .. 
tiol18 of 1~ per cmt. upon the meaD. monetary result 
found lly the joint auditors 8S between the scale dated 
61h Juno 1882 And the .0,,10 dated 15th Jannary 1890. 
·11. There sha.ll be no m.arimum or millimum in the 

l'Ca.le of wages under thill egreement. 

U 798G8. 

12. Two accountants shall be appointed. one by 1be 
employers and the other by the workmen. to ascertain 
the a.verage nett selling price of coal, such a.vera.ge net.t 
price for the-

Two month. euding the last day of February ohall 
govern wages from the first day of April, to the last 
day of May, and so on for every aucces.sive two 
months . 

13. The acconntants shall give a. certificate of the 
nett avemge selling price for eaoh of the above/erioda 
of two months, such certificate to be forwarde to the 
joint secretaries, and afterwards upon the authority of 
the joint' committee to be made known to the employers 
and wor.kmen. . 

1(,. Any contraot for thCJ sale of coal fOl' Do pefiod of 
more tha.n Ii months shall not be ta.ken into account 
for more than six enccessi ve audits of two months each. 

15. The accountants sba.ll not take into account in 
the audits any coal. produced from the a.nthracite 
oollieries. . 

16. The joint; committee shall meet at least once in 
each mouth. 

17. Both panies to< this agreemont plege their respec
tive constitupnts to ma.ke every effort possible to avoid 
clai ms or disputes at the collif>ries, ami that in case of 
any unavoidable differences, the owners and the officers 
together wit.h theit· workmen shall endea.vour to settle 
an ma.tters n.t the collienes, auu only in ~f'Se of failing 
to eHect " sAttlement shan nn a.ppeal be made to the 
joint committee. It is also bereby a.greed that in t!lOch 
ca.ses no notic'::) to terminate contTaot;s sha11 be given by 
either cmployers or their workmen before the pa.r~ 
ticnlar q,uesLion in dispute sball have beon considered 
by tho Joint committee, Brnd they shall hove failed t.J 
arrive at an agreement. 

18. That a.t the collieries under this a.greement all 
wages due to the 'workmen shall be paid once in each 
fortnight, provided that at those col1ieries where wages 
are now pn.id weekly such practice shall. continne in 
force. 

19. The wagJs pa.ya.ble for the month of" Janua.ry 
1892 sball b. 46t per cont. abo.e the standard of 
December 1879. \ An· audit for the period 1st Ootober 
to 31st Deoember 1891 shaJl be taken to govern wages 
under this &greemeut for the two months commencing 
1st February 1892. 

20. The mineral to be gotten is clean large screened 
coal only as herein~after described :_ 

The ontting price to be paid colliers includes .II 
services in respeot of the small coal necesarily pro~ 
eluced in getting the large coal, in conveyiono it ftom 
the working plaoes to the soreen at the 8urf~e. and in 
the process of screening, that price being equal to the 
value of all the servi~es involved in getting such large 
and small cosl in compliance with the provisions or the 
Coal Mines Regulation Act. 1887. and being more than 
tho value of the services rendered in respect of the large 
screened ooal only. 

The weight of the la.re-e screened ooal for the "Pur .. 
pOBe of paying the collIers shall be t.scertained as 
follow8:-

After each tra.m is hl'ought to the 'surface it shall be 
weighed 80t the weighiug machine and then tipped over 
the sct·een in use ali the oolliery to separate the] arge 
coal pB.8sing OVer it from the small coal pss"iug through 
,it, the tare being deduoted from its gross weight. 

The small coal wbioh has passed tbrough the soroen 
shall be weighed, ond thai woigbt shall be dodncted 
from the gross. weight or t·he coal in the trnm to &8cer .. 
ta.in the nett weight of the large screened coal and 
upon the nl?'tt weight of such la.rge screened oo~l the 
wages shaH be paid whioh Bhall cover all the services 
rendered by the colliers in respect of tbe large coal and 
the small ooal as weighed tl')gother at tho ma.chine. 

3L 



ROYAL OOHHISSION ON LABOUR: 

20 ... It i. distinctly understood that olanae 20 in thi. 
agreement is not intended til cba.nge the system of 
weighing, screening, and paying for Lhe coal as'bereto .. 
fore, except by mutual arrangement. 

SCALI undor CLAVSB 10 of tho AGUI"".., of 1st 
J .. NUAnT 1892, as approved and adopted by the 
Sliding Scale Joint Committ •• , 6th Febrnary 1892. 

21. This agreement :Bhall -continue in force fol' sis: 
months from the 1st January 1892, and thenceforth 
until either party gives six months' notice of termina .. 

. tioD, such notice to be gi:ren on the 1st da.yof July 
1892J or on the Drst day of any succeeding January or 
July. 

22, A copy af this agreement i. to be placed in a 
contracii book at each colliery of '&he members of Mon· 

'mouthshircand South Walcs Cou.l Ownera' Association, 
wbich sball be signed by or on behalf of the owners of 
such colliery, o,nd also by each workman employed at 
such colliery. a9 on6 of the terms of the engagement 
between the employers and the said workmeD. 

23. It is hereby agreed that aU notices to terminate 
contl'a(',ta on the part of the employers n.s well as em .. 
ployed sball bo given only OD. the first day of any 
calenc.lar month, and to termina.te upon the last day of 
the Bame month. 

1V. '!'UOMAB LEWIS, 
EDWARD,JONES, 
Enw, P. MARTIN, 
EOWARD DAVIES. 
FRED. L. DAVIS. 
W. 'fnOMAS, 
fr. FOBSTER BROWN, 

GRAEME OGILVIE. 

JAMES COLQUHOUN. 

WILLIAM AnRAUAM. 
D, MORGAN, 
I5.U"C EVANS. 
MORGAN WEEKS. 
T. D. ISAAC. 
DANIEL JONES, 
TaOMAS DAVIES. ' 
THOMAS RICHABDS, 

AL~nED ONION") 
DAVID BEYNON. 

JOHN B. JONES. 

Witness to the signatures of the pA.l't,ies bel'eta, 

W. GASCOYNE DALZIEL.. 
LEWIS MILES, 

Dated tMs 1st day of Jan"."" 18U2. 

When the ave!'8In' nl'tt i lw at the Where the a'"t\t"fIgP nett. 
selllDfl Pl'lClO IIf Coal followmg sellnur pnClll of Coal 

• 1 ........ '°1 ptlr TOD, F'.O.B. pcr.eent. per Ton. r.O,B. 

-----,----1 ... . 
I above thl I 

ia I and under Standard it I and undl'z 

• , d. ",'d . 
7 10'.26 s., 0'00 I Stondard, 

8 0'00 

B l'7t 

8 8'40' 

S &'141 

S 0'86 

8 S'67 

8 10'2D 

o 0'00 

8 1'71 11 

8 8'43 2' 
8 &'1. 3t 

8 8'86 6 

8 8'A7 

810'29 

U 0'00 

o 1''11 

9 1'71 J 9 8'43 

o 3'43 D 1S'14I 

9 G'14 0 O'SO 

1) 8'86 9 8'&7 

n 8'07 D 10'29 

:0 1(t'29 )0 0'00 

10 0'00 ]f) 1'71 

10 1'71 10 3"~ 

., 
7t 

81 
10 

111 
12t 

1Sf 

" 101 

., d, ., d, 
1010'10 II 0'00 

11 '0'00 11 1'71 

11 1'71 11 3'43 

11 S'4.I) 1] a'l" 

11 5'1" ) 11 6'81.1 

11 8'86 11 S'IS7 

11 8'&1 n 10'29 

11 10'29 Il!o 0'00 

1l! 0'00 11 1'7'1 

1:! 1'71 12 3'43 

1J! 8'48 1.lZ G'l. 

12 &'1" 12 8'8(1 

12' 0'80 12 S'&7 

ll! 8' 1S7 12 10'29 

II! 10'20 ]8 0'00 

IS 0'00 18 1'71 

13 1''11 18 8'.J3 

10 8'43 

to &'14 

10 6'80 

10 8'6'1 

Iii IS-a 

10 8'88 

']08"37 

10 10'29 

171 

lSI .. 
211 
201 

13 S',iS 

18 &'14 I 
13 0'/:16 

13 G'B I , 

~" .. 13 S'51 

18 10'29 

18 6'SO 

13 S'57 

13 ~.", 

It 0'00 

I 

I 

No" 15. (See No. 302, page 376.) 

MONMOUTHSHIRE AND SOUTH WALES COAL OWNERS' ASSOCIATION. 

w .... ., 
be at tho 
following 
pw'.{'ent.-.,., 
o.hon.the 
Standard. 

lilt 

27. 

." 
30 

SI\ 

...,\ 

:13/ .. 
"" 37\ 

38/ 

'" 

TADLE of RESUL'l'S of AUDITS uncleI' the ,ASSOCIATION SLIDING SCALES of 1875, 1880, 
1882, and 1890. 

~'~:-fO-l.-th-.-p-c-n-'od-~'1 AdvanCe" Illeducti~~~-li ~~~. --I' Date 01 change .in wo~e,. nemol·k •. 

. ~. ____ . ____ -!I __ ---:. __ I Stondard. [ ___ . _____ 1 __ . ____ ._. __ ._~ 
I :; ':.j SCALF!, 

2 tuonth~ NOl', alld Dec. 1875 
6 .. JllU, to June 1876 ~ 
G .. dime to Dec, I1i76· 
6 .Tnn, to June 1877 -
9 .. July 1877to Mureh 

18i8. 

• .. Jan. to April 1879 -

I 
I 
I 

I 
I 

71 pcr eent.: 

I 
5 .. 

1 

10 .. 

:tan. 1876 •. 

Jan. 1878. 
July 1879 • 

December 187a Standard for S.nle. of 1880, 1882, and 1890. 
---~----------,----~--,.----.------"',; 

! 1 
1880 Sc4U: • 

.. mos. ending 80th April 1 RfI;O 

., .. S15tAug,ltltiO-
" " 31!\tDec.1S80. 
" tI 30th April 1881 
... " 31Mt Aug, 1881~ 
4 u BlSt Dec, 1881 .. 
Ii I, arth Apt'illl3.82-

5 per cent. 

.. .. 

I i 

I. 
5 per cent, ' 

, Il .) ! 
5 .. I 

' 7~ " 
J 10 " 

10 ., 
10 .. 

lKt February 1880, 

lot July 1881. 
lit Nov, 1881. 

ht Neale formed Dec. 1875, 
No change ill wages. 

Do. 
Do. 

Scale re\'iaed 14 Jan. 1880, 
No cbange in wagu, 

Do. 

No chauga in "agt:I. 
Do. 



Audit fo1' the l'criml 

1 ~Hi SCA.Llt. 
.. mos. codinp: 3Igt Aug. 1882-
" I) 31st Dee. IgS2 -
.. II 30th Apl'il laSS 
" II 31st Aug. 1~83w 
... 8 I !!It Dt'c. 1883-
'" ,. 80th April 18S. 
" 3bt Aug. 1884-

31st Dec. lRS"-
80th Apl'i1 Ifl~5 
31st Aug. 1885 
3ht Dec. 1885-
30th April }l186 
3bt Aug. J886-
Sbt Deo_ laR6-
30th .-\prii 1887 
31st Ang. 1887-
31st Doo. 1881-
80t.h April 1888 
Sbt Allg. 1888~ 
lU st Dec. IRH8-
Slat; Mer. 1889-

, , 
4 
4 , 
4 
4 
4 
4 

• • , 

5 

• 
• • 8 
3 
3 
3 
3 

.. .. .. 

.. 

.. 

.. .. .. 

.. .. 

.. 
.. .. .. .. .. 

3ht Au,. 1889-
S ht Dec. 1889-

1890 SCALR 
31st Mar. 1890-
30th Jnne' 1890 
80th Sept~ 1890 
31st Dec. )890-
3ht Mar. 1891-
30th June 1891 
30th Sept. 1891 

. 

:. per ccnt. 

5 

.. 

.. 

.. 

.. .. 

GIlOUP A.' APPENDIX. 

U,eductious. 

2f pcrtent. 2_ .. 
~ - ., 
2 .. 

2!· 
2! 

Sf 

.. 

.. 

Wnf!t>s 
ahove 

8tamlil!d . 

10) per cent. 
15 .. 
15 " 

l!t :: I .. 
15 .. 
12& ,. 
10 .. 
;t 
5 .. 2t .. 
't 
2l u :1 { .. 
~1 :: 

15 .. 
l7i .. 
22& " 
25 
82l " 

46t 
50 
52t 
55 

57t 57 
58. 

.. .. .. .. .. .. .. 

1 ! 
IDllte of clmugo in wngc5.: 

: I 
1_t June 188S • 

htt Nov. 1883. 

ht :Murch 18S5 
1st .July .. 
1st No\·. ~, 
1st ~lnrch HIS\{ 

1st Nov. 11'186. 
hot March 1887. 

1st Nov. 1888. 

1st April 1889. 
. 1st May u 

lst Scpt. IJ 

l~t Oct. " 
1st Jan. 1890. 

bt May 1890. 
1st Ang. )) 
INt Nov. .. 
1st Feb. 1891. 
h,tMay .. 

1st Nov ... 

1 

UeDlnrks. 

&--a1e rcvi"ed 6 .Tulle 1882. 
No chllogc in wnges. 

lJo. 

No change in wn~e·,.:. 
])0. 

lJo. 

No change in ,,·nges •. 

DIJ. 
lJo. 
J)o. 
»0-
])0. 

Seale revised 15 Jan. 18'90. 

No change in woges. 

1892 ScAL.. i~7ti'. 46t" 18t JIlU. 1892. Scnicnn-is('d 1st Jan, 1892. 
8 "' ~lst Dec. 1891- -!--,. 401 lst Feb. 1892. 
:2 OJ 29th Fob. 1892 40 u 1st April 189~. 
2 ., 30th Apriil89'l " sst). ist Juue 189.2. 

_9 ___ ,_, ___ 3_0_th_J_UD_O_1_8_9_2.-!-____ -' ___ '_' _-,13~=-~ ____ ~ __ ~ Aug. 1892 •. ________________ _ 

No. 16. (See No, 303, page 377.) 

NORTHUMllERLJ\.ND COAL OWNERS' ASSOCIATION. 

NORTIIUIlBEllLAND.-Bours per shift. 6 to 6~ a.t face. Houscs fr('{". Fire coal 6d. pCI' day kndilJg. November 
1878.-Hewers' houT's in('reased half an hour per shift. 8Jidiug H'sle ogrced to Nov. 15, lb79. Second 
sliding Bcalo agreed to Ma.l'ch 9, 1883; terminated Dec. 31, H!86. 'J'hird Ecule aglc('d to May'24, Ib'~7 
and terminated Dec. 31. 1887. • , 

------~--,---,-------------

MaJdng the Wages h, lIe 

Date. 

1871, BMi" 6 •• Id. 
1872, F~brllRry 

It July 
1873, March 
1874, April 

II October 

1875, March 

18161 February 

u Octob~r-
1877, I>ecombur 

1878, November 

(Bruit.) 

Wnges pel' dllY. 
1-----. ---

6 Hours. Gk Hours. 
:1::-11--------1 ~hove !I' Below 

Below 1871. I 1871. 1879~ i 1879. 

I ~-I~ Por cent. 
1 i 

_ ;Per ~t.IPer ~nt. Per ~nt. 

- 10 - 10 
22 32" 
18 50 

10 40 
14 26 

------- ------1--------

I - , 
i 
I 

-I 

Steam. 
10 

Soft. 
12l 

8 

8 
12t 

Steam. 
10 

Soft. 

SteOI)l. 
16 

Soft. 
lSi 

Steanl. 
8 

Soft. 
5! 

p •• 

I Steam I Soft 

I Coal. : Coal. 
Per cent.! Per cent. 

I 
j 

I 21'09 

1 7l - I 
1---1---- ·--1 , 

II., d. I~ _i~, .~ i il 
I ~:t 

-' 
,-

---1-------- ;------

I Steam 
Coal. 

I" d. 
( ot 

G Sf 

6 1 
5 S'88 

Soft 
Coal. 

•. d. 

6 5 

511 
5 G 
4 9'75 

II StenQl 
CoaJ. 

i" d. 

I 

4 9'50 - '5 2 

I---=- ~~81-=-
3 L 2 

S('ft 
Coal. 

•• rI . 



ROYAL COMMISSION ON LABOUR: 

---------.----.,;---,'----'----·-;-[.-ki~-g-th-e-w-.ge-,-ro-b-.-----"7!-----W-.-g-.-'-pe--r ~':y-.---

~_ i .,; ---,--i -----:----__ 
Date. 

1880, .January ~ 

" July -
1881, April -

,. September 
1883, March • 

" April • 
" July M 

tJ October ~ 

1884. Janua.ry -
" April -
,1 Octoher-

1885, January. 
,. April -

1886, Januory -

1887, May 

1888, November 

1889, FebrllJll'Y 

" March - -
" May - -
" June 24 - -
JJ September 30 ~ 
II Deeembe!, 30 -

1890, March 24 

'J II 29 

e 1 ! Above! \ Abo'-e I Below i 
~ :..::; 1871. i .IIeIOW 1871. I 1879. I 1879. 1 6 hourI!. 8t boun, 

, I j I Steam Soft i I Steam I Soft" i Stenm I So,. 
I _1_ ~ ~ '~~I~ ~ 
Per cent. Per cent.' Per ooot. Per cent. Per oont. Pcr cent.! Pe-r cent!.. d. i s. d. ;.. d. •. tl. 

-- 9! i - '3-22 23'06 2~, - :. 8'0614 .'14 5 0'4~ 4 8'22 
2~ - - 21t 21'0' par' par '4 9'.;0 '14 5-4H 5 2 4 .-66 

- 2l I - 23'22 28'06 2~ - '1 4 .'06,4 4'145 0:454 8'22 

2
2t - - 211- 21'09 par: pat' ,4 9'60\4 5'<185 2 "9'66 
t - -- U)'~8 19'12 2!: - 1410'9446'8258'.\5411'10 

- It 1 - 20-27 20'11 I: - 410'22' 6'15 5 2'77 4 10'38 
It - - 19'28 19'12 21 - .. 10'94 4 6'82 5 3'65 " n'lO 
2' - i - 17'82 17'15 ~; - 5 0'37 4 8'15 5 5->10 5 0'54 

Steam, 
S 

Soft, 
2t 

Steam, 
74 

Soft, 
st 
2 

5 
8 

10 

Steam. Steam. , a 
Ii ' a l 

Steam, 
121 

Soft, 
6t 

18'30 
19-28 
18'SO 
19'28 
20-27 
21'25 

8\'09 

27'64 

21'25 

18-1" 
19'12 
18'13 
19'12 
20'11 
21'09 

24'17 

-= I:'" 1.--:-68 I 1 ;:-52 
(Soft coll1 basis mlvnnccd 24 per cent,) 

- - I 15'74 \3'71 
- - 18'38 i 11'84 
- - 5'50 8'46 

par 

2 

7 
\0 
20 

par 
Steam, 

12~ 
Soft, 

6t 
Steam, 

-7* 
Soft. 

af 

par 

• 11'65 4 
4 10' 94 4 
4 11'65 • 
4 10'9,114 
410'22,. 
" 9'50' 4 

4 2'81 

- . 
4 10'65 4 

,5 1'2214 
I) 3'2515 

1

5 9 15 
Steam. j 

7'4' 5 
6'EI:! 15 
7'4815 
0'82 15 
S'I.Oj 5 
5'48 5 

<1-82 4 
3'55 4 
4'82 " 
8'55 4 
2'77 4 
2 4 

4 6'2. 

11'82 
11'10 
II'HZ 
11'10 
10'88 
9'66 

4 6'06 

• 9'85 

3' 48 1 

- 15 2 

5'48 - 4 9'66 
6'5513 8'24 " 10'81 

10'6515 6'34 fI 8'S4 
o':m a 8'2 5 5'01 
0'78 ~ 6 2'40 5 10'92 

6 7'05 s:,:.~ - - 27~! -- 16 1'31

11 i'58 - - - I - j _ 5 9·90 

" July '1 
n October 4 

891, Februury 9 

(Soft coal b""is advanced to 4 •. 71d. nnd ••. ) 15 10'76 

- ! It - - - I 80 - 's 2'75:6 0'15i6 

8'6 
"37 
6'86 

6 8'S5 
6 ·4'50 
6 6 
6 6'75 
6 6 

--I n I = = = =; :?t 11 = : ~ ::!;:: ~:~~ I ~ 
i 1- i , 

-----------'----'--------'----'--------'----'-------'-------------------

No. 17. (See No. 304, page 378.) 

CANNOCK CHASE COAL OWNERS' ASSOCIATION. 

The wa.ges of aU workmen shall in future be 1'egula.ted 
by the following Rcale, based. upon the, actual average 
price per ""Ie ton of 811 the different ktnds of coal and 
ala.ck Bold at the whole of the associated collieries of 
the above district. 

The average price to b~ jointly BBcertainod by two 
qua.lified BCCounlants, one of such aru:onntants to be 
appoin ted and paid by the employers .. lid the other by 
the employees. 

• The rate of 2.,4\£1, per stint sh.1I be the minimum 
rat. of wages p&Y"ble, -

The average price per ton for the twelve preoeding 
weeks sball be ascertained ILJld certified, and the rate of 
wages to be advanced or reduced according to t.he 
following sca.le, commencing .from the ta.ke.up nea.rest 
to the 28th J ooe :-

When the average selling price reaches--
6._ lei" then the .tint sh.n be 2., 4~a, 
68. Sd., " " It 2 •. 5iel. 
68. 9d., " " u 28. 7d. 
78. 1tlO4. " 4tt It 28. 8!t.i. 
78. Sd., -., " ., 28. 9~d. 
7" 9<1., " .. .. 2., lOid_ 

The advrmce or reduction of wages nnder this agree .. 
ment shall take place on and from tbe first take-up 
after the isslle of the a.coounte.nts' reports. 

Al10wance coal as Ullder the old agreement. 
Thi9 agrQcment to be binding for twelve months 

certain, a.nd then subJeot to six months' nl)tioe from 
e;tber side, 

We. the undersigned, being the representatives of 
the colliery owners and the workmen, and formiDJit tho 
conciliation board for the Cannock Chase District, 
hereby accept and agr •• to be bound by tho foregoing, 
Signed at Birminghl>ID this 22nd d.y of J noe 1882, 

On behalf of tlu! ('olliery 
OWllel'S. 

H. G, BOLA"_ per G,C,R. 
W. B, HARBISON. 
JOHN' N, BROWN. 
JOHN WILLIAMSON. 
rpHOS. McGHIE, 
E. Q. PEA KR, Sec. 

I On ~l:~(--:r·~~~ ~~~~~~:~~~-

I J08EPll SOUTH,u,L, 
H~NRY CRA.DDOCK. 

I JOSJU>H HARVill, 
f JOSEPH AUSTUf, 

I, J 08EPH BA KER. 

FB.EDERICK BAILEY. 
i 
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No. 18. (See No. 304, page 378.) 

CANNOOK CHASE abd DISTRIOT COAL OWNERs' ASSOCIA'L'IdN. 

STA'l'ElIIENT showing variations in HOLERS' Sl'INTS from 1871. 

Dow. 

1871, Jauuary ~ 
.. N o\'ember -

1872, September 19 
18';3, March:; -
Ift74, Aug'nst 19 -
181.Eo, Jnly 7 -

.. November 10 
1876, April 26 -

" &-ptembt'r 13 
Hli7.l!'l'bruo.ry 98 
1878, December 18 
11179 • .April 28 -

Stint or Day Wage. 

8. d. 
8 6 
8 9 

• 0 4 6 
S 6 

• 8 
• 6 3 0 

• 8 2 9 
-, 2 6 

9 3 

Date. 

1880, JaDUI\ry 14 -
", Mal'tlb 10 -

IRBl, November 2, 
1882, November 29 
1883, Jllly 11 - -
J R88. October -
ItlS9. July -

~. October -
1890. JlUlUsry -

.. M!l.rdl~ -
•• August _ 

I It·jllt OJ' D"" Wage-. 

•. d. 
• G 
2 8 
2 4l 
2 6 
• 41 
9 1'85 
2 8'17 

• 2 10-20 
3 )'05 
8 2'475 
8 3-900· 

These price."l are stints or 
holers' wages. .A day wage 
mam gets always one and a 
half day. say 2s. 4~·d. + 
b. 21d. -= 3.9. 6fd. ' 

I ______________________ --'-___ ----'L-_______ _ 

No. 19. (See No. 305, page 379.) 

THE SOUTH STAFFORDSHIRE AND EAST ~ORCESTERSHIRE COAL'AND IRONSTONE 
MINERS' WAGES BOARD SLIDING SCALE. 

Twopence per ton rise or fall in average sc1liug price varies thick coal miners' wages ld, per da.y. 
Twopence per da.y rise or raU in thick coal miners' wa.ges varies Thin Coal MinerBt Wages lid. p'er da.y. 

• 7 • • 
6 9 • • 
611 • • 
7 I • • 

_7 3 
• 7 

B.XI[,UtJtB • 

• • 
• .t 

! • lit 
I • • 

• • , 
I 3 lit 

i {AVerage Sellil!S price for &pt~. 
: Oct,. a.nd Nov., 1889. 8/7''''' 
: per ton. 

8 6t , 
8 7 

8 8 \{

AVerISgR selliDJI: price rOl' Jan., 
Feb., and Mur •• 1890, 7/6'M 

~ ______ ~~~~'~t~n~n.~ _______ _ 

N.B.--Any a.lteration in this Scale is subjeot to three mOnths' notice. 
May, 1890. 

No. 20. (See No. 309, page 382.) 

COAL OWNERS', ASSOOIATION (FIFE, &C.) 

GENERAL REGULA'l'IONS and CONDITIONS of EMPLOYMENT on which all PERSONS are 
employed at the Works of LOCHGELLY IRON AND COAL COMPANY, LIMITED, and that 
whether they are employed directly by the said Company or by Contractors or 
other Persons under thJ;l said Company. -

1. Every workman sh .. n be held to he engaged to 
work at such wages or prices as ma.y be agreed on 
between the parties, until the expiry of fourteen days 
after he ,shall ha~' given the said Company notice In 
writing .. at the colliery officE', of his intention to quit 
the employment; or until the expiry of fourteen days 
a.fter be shlioU ha.ve rE'ooived notice ID writing to quit 
the employment from the said Oompany. or their 
mana.ger; or until the expiry of fourteen days after f\ 
notice by the said Company or their manager to quit 
"the employment shaH bav'e been posted a.t the pit-head 
and at the colliery office. The notice "in the 18at case 

m80Y be applicable to 0110- or allY number of the wClrk. 
men i and if applicable to marc than one. need not 
specify the names of th~ workmeu, but shull be suffioient 
if the workmen to whom the same applies shall be" 
identified. r!'he notices under this article shall in 8011 
cases be given on a lawful day and during office hours. 
The foregoing stipula.tions shall not prejudice the 
powers of the slLid Company to dismiss summarily any 
workma.n for misoonduct. 

11. Every underground worker shaU, e:1oept when 
not required by the Company or their ma.rra.ger to do 
so, or nnlesl! he give reasona.ble excuse for ",beDDce, 
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work &I; least eleven lawrnl days in each fortnight, 
'Whi.ch days shan from time to Lime be fixed by the 
Company or their monager. Workmen employed in 
departments where it is considered necessary by the 
Oompa.Ilyor thoir mana.ger to work longer, shall work 
accordingly when required. Every workma.n shall run 
the risk of being stopped ip. his work, and of Buiferi!lg 
a ccrrespondiDg stoppage in bis pay, by any unforeseen 
accident at or to the works, or ·machinery, and also 
during tho perioti of necessary repairs thereon, or 
dUril1g any other necessary or unn.voidable stoppa.ge. 
In t,bs event: of a stoppage Crom any of the foregoing 
caUE~eB, it shall be in the power of the said Company to 
require tbe workmen to oontinue in their service, 
subject to their orders, and liable to be employed by 
them in any kind of work connected with the works 
they may see fit to empl(ly them io. 

III. E""h workman shall pay the nsual charges 
customary at thA works, including house-rent, fire-coa.l, 
school-fees, medical at.tendance. and for.eharpening or 
repa.irillg tools. Should a.ny workma.n conoeive there 
is an error in the sta.tement of wages due to bim. he 
must state his objections thereto on the first lawful day 
after the pa.y, failing which. the sta.tement of the pa.y_ 
te.ble shall be held as (,.onclusive. and not lia.ble to be 
afterwards diBpnted. On leaving the po.y-table, how
ever, the workman shall be held to have satisfied 
himself that the sum h!) bas receiverl corresponds with 
the &mouut on his pay-ticket, and any objectioDs to 
the amount of cash pa.id will not therea.fter be received. 

IV. All houses, gardens. &0. leased or granted to 
vorkmen by the said Company are to bo held as I .... eel 
or granted only during the leriod' of the workman's 
enga.gement nnder Article '-. Immediately on the 
expiration of .aid engagement, the workman must 

remove from tho' subjects lot to him, and leave t,he 
same in good order.. 1.'he saici Company shall be 
entitled to retain the wages dne to the ,vorkman until 
the terms of this article are fulfilled. 

V. ·No worker at any oth.r colliery sha.ll b, al\OO'od 
to reside or lodge in any of the houses belonging to 
the said Company and o,capied or I ..... d by the 
workmon. 

VI. The .aid Company .hall bo bound to pay to each 
workman the customary wages pa.yable at the works at 
the time for Buch work as he may have aotun.l1y 
performed, but that only npon tho n,ual IIay.day at tho 
works, ond . subject alwa.ys to the deduotions before 
specified. 'rhe said Company shall always' bo entitled 
to reta.in in their bands the WAges of the u8ual tI lo.y
days." and in the event of any workmnn not working 
his" lay-da.ys," he aha.n have no claim to the wa.gcs 
due him till he works his II lay-days." 

VII. Notic.. by the oaid Company of gonera.l 
alterations or these regulatiolls, or of rates of wages o\" 
priceFJ, shall be posted on the pit .. head and st the 
colliery office fifteen day. before they are to take etrect. 
and any workman not ~iving the notice prescribed i~ 
Article I, (if hiB intentlon to leave the works, 8hall be 
held bound to a.bide by the sa.id a.ltera.tions. 

VIII. All workmen employed at the worlts, wheth.r 
they are employed directly by the Bl!.id Company, o~ by 
contractors, or otber persons under the said Company, 
tlhaU be held ttJ have satisfied themselves with the 
foregoing regulations and conditions as those on whieh 
they are employed. and shdl not be entitled afterwards 
to take any objections thereto, or to quit the employment 
oxcept in the manner provided in .A rticle I. . 

Registered office, Lochgelly, 
20th May 1889. 

No. 21. (See No. 301, page 395.) 

DURHAM COAL OWNERS' .A$SOCIATION. 

'fIME LOST by MEN lying idle at the DURHAM COLLIERIES. 

Year. 

1881 
1882 
1883 
1884 
1885 
1886 
1887 
1888 
1889 
1890 

I 

~ I 

Fortnightly Averag ••. 

Shift. tb. pit 
worked. 

Day •. 
10'33 
10'61 
10'63 
10'12 

9·83 
9'8,'; 

10'14 
10'39 
10'73 
10'66 

Shifts the , Ti me lost hy I 
RewerH wo~ked.· i Hewers lying idle. ! 

Days. 
9·49 
i)'55 
9'69 
9·23 
9tl5 
9'17 
9'41 
9·60 
977 
9'34 

I Fcr.ce~~bgc.~--I 
f 8'13 

9'01 
S'83 
8'48 
7'82 
6·87 
7'18 
7"55 
8'95 

11'55 
_. __________ -'-__ ~_!. ____ ___'_ _____ _L. __ __' • .....:c____::~.--.---

1 : I 2 -
3 
4-

No. 22. (See No. 299, page 411.) 

SOUTH LANCASHIRE AND CHESHIRE COAL ASSOCIATION. , . 
STATEMENT !18 to COLLIERS' STRIKE in 1881. 

Strike commenoed J .nnary 10th, 18~1; ended February 22nd, 1881. 

£2,760 Employer'olo •• (direct) 
2,760 £1,476 
2,7{i0 928 
11,760 "I 8o~ 

----
£8,280 £3,206 

Differenco. 

UJS8 to workpeoplo 
£1.284 

1,832 
1.9fi8 

£5,074 

--------------------- ".------.. -~~-------. -~-""":l"----

The above ~gureB are returned by '" colliery whose annual output is abo:nt 400,000 tons. 
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No. 23. (See No. 301, page 412.) 

DURHAM COAL OWNERS' aSSOCIATION. 

LIST of some of the more important STRIKES which have taken place at COLLIERDlS 
belonging to ME'.MBERS of the ASSOCIATION since .the Year 1880. , 

YeAI'. 

1880 

188' 6 

• 
1883 9 

6 

J884 ~ 

16 

1885 IS 

7 

1887 7 

1688 6 

12 

13 

10 

8 

1889 8 

I 
1890 I 

. I 

1 

13 

12 

Wk><. dars. 
6 1 

Day •• 
10 

• 
6 

"Cause of Dispute. 

• 
.Men -rcfullc to ri<iCl- with non· 

unionilll. 

Men rcqueAt non-union men to show 
pay tickel8. 

Men dissatisfied with the aetion of 
ehecbr, and want him dil'miR'led. 

Re-fitarting of .Jet Seam; men 
object to putting cavils. and leave 
without notice. 

Men resist Joint Commitb..>e award 

Men r<.i,t Joint Committee awsrd I 
Putters rc!til'lt J oiDt Committee I-

sword. j 
Men want manager suspendect for I 

11Ileged hroach of Mines Act, and j 
allege that gw; ~t is out of 
order. 

Idle on accollnt of OU"Del'l' dis
chargillJ! fiye putters; summonses 
i~sued; men would Dot resume 
work \lllled~ OWJ,lers withdtew 
!uunmonl'es. 

Men refuse to ride with non
uuionists. 

Meu resi:st Joint Committee 8'nm:l 

. Men rt"fuse to ride witll DOD

unionists. 
Putte~ laid pit idle because one of 

thch' Dumber hud worked three 
extra shifts. 

Hewen; and putters-refuse to ho.ve 
c&\'ils drawn and tl1rol1ll'h 
sympathy with men at artjoining 
coli:iery. 

Idle becnuse men _ at adjoining: 
colliery had bet>n IIUJUmon-ed. 

Manager refused to abolish penal-' 
ti~ for men kirving elsewhere 
thnn in the "plillt. 

M("u rl'_fuse to work, owing to water 
in wOTkin:.,rs." --

Meu o!lject to manager employing 
puttlDg hewen;. 

Man~er discharged twelve 'men for 
absenting themliclves from work, 
and misconduct. 

Men want BwaTtiJ; altered . with 
regard to night shift hours. 

Ii' or ad vance of wages _ • , 

Gao in min.; men aUogiag 'but it I 
Wtl8 not safe to work. : 

Men on 8trike to enfor~c l\ rcd.tc
tioD of working hours. 

i 

I 
On Btrike beCAuse fout' c~kemen I 

were di!lchar,ad, and minera de
m!lnding eight hou1'9 on haft 
Satutday. 1 

Attitude of 
Owne1'8' 4"0-
ciatioD towards 

Dispute • 

Supporting 
owners. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

Mode of 
Settlement. 

Men lIlUumoned 

Conference 

.. 

.. 
MincMI' Asso

ciation. 
Miners' Asso

ciation and 
agreement. 

Miners' ASso-

1 ciation. 

I 

I 
·1 

I 

Conference 

MineI'li' Asso
ciation. 

Men gnmmoned 

Conference 

.. ' 

.. 

.. 

.. 

.. 

.. 

Result of Di~pute. 

'the men went to work again as 
they came oulobut IIlltortly alter· 
wards their request wus granted. 

Men resume Wgrk on condition 
that owners withdmw snm
monses. 

• 
Men to pay damages, and the ques

tion eent to arbitration. 

Men to re8ume WOrk as beCore, and 
the whole quostiou 8ubmitted to 
a.rbitration. 

Question referred bnck to Joint 
Committee. 

Men resume lVork uOIler a\vlll'd. 

The gas telllt in order, and men 
reS\lUle work. 

Men resume work under old can· 
ditions. Men plOOllOO guilty. 
the fines were not enforced by 
the owners, the men PI\)ing 
the Cotlts only. 

Men resumo work and to pay 
damugell. 

.Men resume wOl'k and award fl .... 

ferrell back to Joint Committee 
for reference . 

Men returned to work after being 
summone(l and fined. 

Damage!:; and costg to be p:.ud. 

.. .. 

.. 
Work uDconditionlllly resume(1: 

Men to pay datn&.z,,<rCIi. 

Work unconditionally resumed . 
Men to pay damage9. 

Spare putters to be employed in
stelld of putting hewers. Spare 
putters to hew when not re .. 
quired for putting. 

Retul"ll to work offering apology 
for conduct. 

, 
Agreement arrived at that night. 

shift hewtll"S go down at 4 p.rn.. 
instead of 4.30~ and the back 
shift hewers to loose 80 that all 
ma.y be ridden Ilt 5.85. 

U DCODditionally resumed "Work. 
Question then sent to srbitl's" 
tion • 

Phiee reported to be safe by H.M . 
Inspector of Mines and men 
resume work. 

A~eement arrived at 8S to tho 
hOUrs of descending and u.s .. 
cending. 

Cokemen withdraw request for re. 
instutemcnt of men, a.nd miners 
withdra.w their reque8t iw 8 
boon 00 bot! Sa,urday. 
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DoralioD 
Year. of 

Stoppage. 

ROYAL COIllJolISSION ON LABOUR: 

Cause of Dispute. 

Attitude of 
Owner"· Asso
ciation towards. 

Uispults. 

Mode or 
Settlement Reault of DiRpute. 

--+--~-':---.---.-----.- -----,- ----------- - -+----

I Wks. da.ys.1 l I I 
1890! 4 1 j Back shift men were not allowed to Supporting J Conre.rence J Mtm to resume work. OWDtlrs 

I 
': ride 00 eomiIlll' out-hye before OWDerB. 1 i had taken on account of fines 

( 18 

• 

1890 &! IR 

1891.1 
1~91 

I 
I 

, proper time. lien then struck I ! AWIlJ'(led .by magiNlfatt'tI the 
]0 I work; were summoned and I wag\.'1j then due. Agree«l not 

! fined. M(Ion refus.ed. to pay fines, . to tllk~ ont furthe-r 8tunlUolU1QfI, 

0 

G 

10 

5 

6 

3 

0 

5 

II 

nnd came out on ",trike. L!I nor· enforce balanc.e due on 
original KnmIllOnsel'. Comnlit .. 

Strike to enforoo a 1 hourg' lllui~ 
mum shift from bank to bank. 

Manager refused to meet 
weighmlUl on del'utatiOD. 

check~ I 
Men refu:KCd to draw cavils unless 

certain requests were gra.nted. 

Pl1tte~ with thir 
wages. 

Men (lissatillfied with priceR fix.ed 
uOller nn award of Joint Com
mittee. 

Putters laid pit idle without Iu,sigu.. 
ing any reaNOD; afterwnnls put 
forwaTd question of pu1ting 
heweni. 

Men demand that de.pnties he COlD

p(>Ued to join Miners' Union. 
1 Sympat't\y for blen out on etrike at 

a neighbouring colliery. 
Strike to enforce claim instead of 

bringing it before Joint COlD
mittel:. 

.. 

.. 

.. 

" 

.. 

.. 

.. 

" 

.. 

.. 

.. 

I tee of two AS!I()('iationll to mtet 
I and conflider other que~tiODl". 
! TimcM fixed, in occordunce with a 

eoncel'\~ion made during the 
continuance oftbis strike 11.11-1)1)"
iog to the ".-hole county. 

Manager wID tneet ehcckweigh .. 
Ulan when acting (L~ one- or tbo 
dppntation. Men to pay dnmatf'!' 
f<lr lying idle. 

Men to resume work. cavil" to he 
re-drawn. but acknowledged by 
both eidea that in the absence 
oimen the cavi1s to be drl1wn by 
-ownel's. Men to pay dauUlgCR. 

ad. advance to pnttertl in Busty 
Seam. 

2d. .. .. Broek~ 

"'en Seam. 
Men Rummoned Return to work anconditionally. 

. Award then referred back to 
umpire for consideration. Men 
pay damages. 

Conference 

.. 
" 

" 

Men stlhlmon~d and to pay dl\m~ 
ages. QueatioD referred to 
committee of two ASlmcilltiollH 
for settlement. - ! Perfect liberty (or d ... puticJ. 

-! Men flnmmoned. -To Pill dnlUng'cs 
andcostl:+. 

Ml'n retlume work. Case to be 

in UlHW.1 wily. .Men to pny _l ___ ~ ___ . __ .. __ . brought before Joint Conlwittec 
damnget;. 
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FORTjl"IC!.TI~'N AND MILl'rARl' _ ENGINEERING. ,Tel;t Book of •. 
I"""NTR~!h'ILL •. 1892; ""',;.' .. . . '. .' .'.' 
M:ESS1,Nfil, 01 -rilU! -, s.'.)Ll!J_:&li~'-. ,:'Ye_mpnmaa 'on. ,,,' 
QVB ... •• REGV';'TlONS, .A)1DORI>EJ18"OB;rnhn,·.l892. 
RAJilGE' -FI:Nmm.: J}EPR-ESSJON.:.:. }!'or ~leva.ted b.flltt~rics. :.:: :1692. ,~i" 
V &C~"'''''SO;· .'l'he' ."jitilte·bf •. i\vI891.' Report. on •. ' . . ... 

",,' 

• ~fttl':'" ,.,' .. :.,:':: .,' . ;,~;.-,,- ;·,i,. -,' "''":'--'.''''-'''::::::' ":',!' ""! _,,; 

GYltNASTrc""Ex~c~~ ,pon 'TJ,m 'USB _ OY RB:n. MAJEsn.ti ,Fr.nT.:· 
8"'M.~.nl1'.· MAIlUAL01,For Boys' '.!'raining Ships of the Royal 

Public Ihaltli (LeniloulAct. 1891.:Model Bye.laws nuder • 
. :" .of' Cisterns. 'and ~Are of W~ter.cl~seta. , _ ; ,,_ 

.. ' 

Prico lB. 6il • 
Price 6 ••. ' 

Price I. 
' .. Prioe Id 

,;Price s. 
,Pric.6d 

Prioe h . 

Price1r, 
, Prioe lao M. 

1l1ectrio Lighting Acts, 18811 to i890,,:,:, .. '. . ..... ". 
PBOVIBIOHL 01lD.EI! under,: Forms r., II.. end m.· Foap. Stitch . '.. . Prio. 4d each 
llw~L.I.'f)ON'l'OR Tlf1l PROTECTION OY r:eJI PmiLIC SAnmand of the Eleotrl~ Lines and Works of the Posm:aster: 

GOlla"l. ,!"d?f o~her Electric liDoS &nd Works prescrihed by the lloard·. of~. under the provisions ot 
.. tbe Electno L,ghting.A.ct,.1889. Fcap.,'.PP,,· '.', . ....'. .... ...... . . Price ld. 

lIULRO WlTU n'PECT TO Am.tOA;'I"".:roR LIC~".! • .urn PBovmOI<AL OIlDEl!S, &c"August, 1890: ... :'.' '.Price ld. 
ltailWlOY "",d Canal Trame Act;· Can&! Rete. Inquiry. Dally P,oceedingsl :,.\: ,I. 'Prioe 2 •• per dey ... 
·L .. bour Commissiou:, The Evidenc£> taken by the Commission is!,ubliehed dey ~ day.... . Price U. e.oh day; 

o.ololflcal.-:. ..' "' .. '. , .' .. '/ .. '.' '. . .' ..' { 'X:; ..... :\'.. 
'. :r.1A1.L>:J\".AN ... ~; .. Th.·. eG. '."019"'. 0: ... 1:. he.ount)'" .. sro.~.nd .•. W. '.'.'.th 1' .. ' ert. 'o{Won. Sl?Yd~i. e •. ~Wt1l.·.ed .• J~.;.;;d Arli:e .. nd.&Ie: . 

. (F.xpI.n.tlOnof Qr'"sht, 97, :!j,W',.New Se"es, Sht.40.), Svo .. ,224 ]>p • .., 12111ustratlOns.,. Wrepp.,,·, ",' 
', .. :,." ',,<::',"'\ '.','.' :; .. ', . .' ",":" ... ', ......... ,.. ..'.""::: ......... : .. Prices.. 64. 

PLlOC!.mJ DBPDSlTs OP 13R!""""""eVerlebrata of. ByE. T. Newton. ,.G.S.,F.Z.S.' '.' '.' . ,,' "Prioe 40 •. 

~:::;~:r:;e~~e.;'~~~~;LL~R~S~Oial R.~ of the I~llige~ .. D~~""tn1.~~onthe ~ttaoi of the. Prioe si. 
DA.mrIP,\Rlfnfo,IN DE,lrM.l1t.K'i_SW~EN~ .~ND GER"MANr.::',Repo~,on~, ,'-_ -,,:.' __ :._<,-,,:_' .", .-' Price6d.': 

Pnl:.-1icntil1ns issued by the E~igrants' I~orm&tion-Oflice, ,31,: Broo.dW8Y~ We~tm.in~~~ S~_W~~'vlz.:~ " . 
Colonies, :e:o.ndbooks for. 8m. ,. Wr.pper •. , .. ' .... .....•.. . ' ... :. ..... '. .., • :. ,.:. '.' 

:'. . No. L C,.n,d •.. 2, New: Sonth~ale •.. 3. Victoria .. ·4. South·.A.ustroJi&.' .••. Queen.land. 6. We.tern 
AUfltraha. 'I., 'r3fimama; s.. Ne~ Zeal~nd. ,9. Cl!'pe O?lony. 10. ~atal. " .-' _ ,"'- Price ld. eaoh. 

,( .. No. 11.: PrOff'llflJODSl Halldbo-ok,deahng w~~ Prof€SSlOnS .l,n ~be Colomea! ~2., Emig:ration Statlltes' 'and 
,Cenoral Handbookc . . . Pric<lStl. e""h ... 

No. 13. (flZ •• .N 0<1. 1 to 12 in cloth I.. :. ..': ". .... .• ..•.. Prioe 2 •. ,4 
S=...,. of· Consular lteport"',Am.rion, North and .south. December 1891.. ' . Pric.24 

:Board of Trade Journa.l,·';' Tariff al)dTrade Notice. and MisceU":'''ou. Co::ume~ial InforinaMon. p. Ub.liBlJj 
. <>l\ the 15th of .""h Mo"t~. . .. . '.' "". . . i::' .: . . ". Pri7 

Xew: ltoyo.l :t:1otanic Gitrden •• :Bulletin. of Miseellaneous InfOrmatiou •. Vo)~~ror IB~l. 8"':," 
: 1)rlc~0,~.,ulldMonthlyparts} ~892.t'pri06,2d._ :' ,',', , . ': ""', \_:','-',:. 


