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1,17SS 

NOT E. 

With regard to tke figure8 handed in by Witne8ses, it is desirable to point out that 

the Commilsion can onl,!! hold itself l'esponsible for the accuracy of the copies of these 

figures contained in this Volume. The Commission camlot hold it8elf respoflliible for 

the accuracg of the original figures. 

I 7~48. W~ 884. A. 2 



:; 

ROYAL COMMISSION ON LABOUR 

(SITTING AS A. WHOLE). 

I.-LlST OF WITNESSES. 

Referenoes 
in Minutes of 

Evidence.· 

Reference. in 
Digest·t I 

I References 
in Jlldu.l: 

Name. Subject Matter of Eridenoe. 
, _________ ~-------~----r_---i ,- j---

Days on 
which 

Evidence No •. of 
QueatioIll. 

Precis. Index to AnalysiJ. 
Precia . .... , 

ginn, I 
----------+---------------~----~~--~~--~------
Mr. John T. W. Mitchell 

Mr. William lfa.x1t'ell -

.. Co-operative di.tributiOD and production 
in England j with elpecial reference 
to the Co--operative Union of Great 
Britain and Ireland, and the English 
Co-operative Wholesale Society and 
other societie8. 

Qo..operative di.tribution and production 
in Scotland j with especial reference 
to Scottish Co-operative Wholesale 
800iety and other societies. 

1-405 

406-940 

Mr. JOleph Greenwood. _ eo-operative production; with especial 941-1107 

Mr. Frank Hordorn -

referenc. to the Hebden Bridge 
Fa.tian Manufacturing Society. 

Co-operative production and distribution 
in Oldham. 

1108-1281 

Mr. Edward William. Brabrook Friendly. Co-operatiTe, and Building 1222-1646 
Societies, and Trades UnioJlI!I; evi-

Dr. William Ogle 

Jdr.John M.alcolm Ludlow,C.B. 

Mr. William Henry Gwclener-

lolr. T. Smnh 

Mr.TomMano 

dence given in the capacity of Chief 
Regiltrar of 'Friendly Societies. 

Vital (Birth •• Marriage, and Deaths) 
Statistic. of the Industrial ClaISe.; 
evidence given in the capacity of 
Superintendent of StatiBtica- in the 
General Registcr Ollice. 

Frieodl7~ Co-operative, and Buil~ 
Societies, and Trades Unions; eVI
dence given in the capacity of 
Ex-Chief Registrar 01 Friendly 
Societies. 

Egham Free Labour Regiatry. 

Chelaea Labour Bureau. 

State and municipal control of industry 
(with especial reference to the Port 
of London); the unemployed. ques
tion; the eight hours'day j formation 
of • Labour Department. 

} 

1647-1789, 
6888-50103 

1740-1986 

1987-1999 

'SOOO-8071 

2071-8577 

l,t 

1st, 2nd 

2nd 

8rd 

S.d, } 
10th 

4th 

.. 

.. 
5th,6th, 

7th 

Mr. Sid.ey Webb Indultrial organilatioD of society IlIld 35'18-4871 8th, 9th 
proposed remediea. Tiz., municipali_ 
sation, eight bonn' dav. amended. . 

Mr. Samuel Bapter BoullOD -

Faatory Act, Labour Department. I' I 
London LBbuur (!ouematiou Board in 48'18-5088 lOth 

a.,.. John Gritton, D.D. 

Mr. Bobert Walker 

Mr. Charle. Booth 

coDnection with the London Ubamber 
of Commerce. 

_ Lord', Day ObunaoC8 Sooiety. 

Traden- Defeooe AssnciatioD of Scot
land in refutatiOD of nidence of 
Mr. Mitchell and Mr. Maxwell. 

.. SJeating. with especial reference to 

6089--5141 

5142--5887 

S40~801 

.. 

.. 

11th 

6 

9 

IS 

13 

35 

38 

37 

27 

18 

16 

19 

SI 

32 

15 

25 

64 

64 

63 

64 

68 

64 

64 

68 

64 

64 

63 

63 

64 

68 

I labour in the East End of London. 
and propOMld registration of work- I 

7 

8 

10 

10 

11 

12 

13 

14 

If 

14 

• 

16 

18 

18 

19 

19 

I ahopa. aud amendment of Factor,y I I, 
aDd Workahop Aet ... ..."cdy, I I 

-_ .. _-----'---- - -- ... --.-----'-----~--'---.--'-----

• [C,-7068.-I.] t [C.-706S.-n.] t [C.-7068.-III. J 
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Name. 

.Mr. Charka Stewart Loch 

Mr. TbomlUl William Buabill -

Be.,.. Wickbam Tozer 

Mr. Edward 'l'hom .. Scammell 

Dr. Elgin R. L. Gould 

Mr. William Allan 

Mr. Robett Giffen, C.B. 

• 

Mr. Charles Fenwick. M.P. -} 
Mr. Rdward Harford -
Mr. John Anderson - -

Mr. Henry Vivian 

Sir Thomas Henr,. ]farrer, 
Bart. 

Mr. Henry Mayers Hyndman 

ROYAL OOIOlISSION ON LABOUR: 

I.-LIST or WITNB8SBS-oon~. 

1Iefift .... 
in Minotea of 

Evidence,-
I Befe.1'I0""1 in II RefereDcfll 
I Dig .... t . in Indu.; 

Subject Matter of Evidence. 
__ 1 __ - ___ i_ 

Da,eoB I l \ ---

Nos. of 

Question •. 

whi,h , I 
Evidence ! Pr6cie. IDdex to, Analy.i •. 

"a. I PreciJ. I 

I Cbarity Organisation Society; the I 
unemployed queation, and propOlied 
remedies ! 

Profit-sbaring; with especial reference 
to experience of biB own fino, 
Tbomas Boabill and Sons, printers 
ROd bookbinders. &e., Conotry. 

Ipswich Labour Bureau. 

Suggested scheme of a National Labour 
Bureau (Regiltry); evidence given 
in the capacity of HonoTary Seere
b.ry of the Exeter and District 
Chamber of Commere~. 

I 
I , 

I 

The United States N u.tional Labour I 
Department and BareaulO of the I 
otate Departments. ! 

The eight bourlO' day worked in the I 
Scotia engine workl; and remediet 
for strikes. 

5802-5892 

5898-6172 

6178-6386 

6887-U27 

6428-882/ 

6828-687a 

Commercial Departmont of the Boa.rd 1 
of Trade; its work in connection with 
Wages Statisties; and bearing of 6878-7165, 
such statistics upon various 8uggeste(1 I 8lJS6-83S1 
r~med;e8 to improve existing con- J 
clitioDs of labour. I 

The P.rh.m~nt&ry Committe" or the I} 7166-7~22 
TJ'o.des Umon Congress. I 

The Labour .4NAociatioD for promoting 7523-1888 
co-operative production. 

Policy of the London County Council 7689 ·8085 
with regard to wllges, and ita hearing' 
upon lDunicipalisation; also criticiRM 
of points in evidence of Mr Tom 
Mann and Mr. Sidney Webb. 

RelatioDs between employer and em- I 8882-871 D 
ployed under existing economic 
conditionl, and proposed ultimate 
remedy with suggested po.l1iatiTes 
for the meanwhile. 

giveD. I 
I 

1I.h 28 , 

12th 88 

.. 28 

.. 19 

18'b 41 

.. 38 ~ 

.14th,} 4. 
17th 

Hlb i{:~ 
! 27 

.. 14 

16th 23 

17.b 98 

64 

63 

63 

68 

63 

68 
6< 
68 

64 

63 

10 

20 

•• 

22 

28 

,. 

98 

• [C.-70S8.-I.] t [C.-1063.-II.] l [C.-7063.-III.] 
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A.PPENDIX.~WHOLE COM1d1SSION. 

A P PEN D I X . 

•• 

IT.-LIST OF DOCUMENTS (STATISTICS AND STATEMENTS) HANDED 
IN AND PRINTED IN THE EviDENCE. 

Document. No. of 
Question. Page. Witness. 

7 

Table of operations of .Rochdale Pioneers' Society from I 
1844 to 1891. 

16, 32, 
331-4 

4 Mr. J. T. W. Mitchell. 

Figures showing progress and present position of Leeds 
and Bolton Societies. 

Statement concerning the Lincoln Co-operative Society. 

Statistics concerning the Lincoln Co-operative Society. 

Summary for England and Walefot of Co~operative Sucieties, 
Membership, Trade, &c. in ppriods of ten years, ending 
respectively 1870-80-90, compiled from the Registrar's 
Returns Slid other som"Ces. 

I>etailpd 8ummtt.ry of the Co-operative Societies in Great 
Britain a.nd Ireland. 

Table sllowing business carried on, and the number of 
shops open in conD~ction with 919 Co-operative Dis
tributive Soci.ties in 1887. 

Analysis of educational expend itul'e by the Co-operati've 
Societies of the United Kingdom. 

Account of prog'"'' oftb. English Whole...Je Co-operative 
Sooiety. 

Total y8llorly production by f~ istributive societies, and 
numb.rs of .mploy .... 

List of mills own.d by individtlll societies, the prolluee of 
which is in most instances use.l by thf'! nwmhers or th' 
distributive societies which refipectively own the mills. 

T"hle compiled from Parliamentary Returns respecting 
Derw.nt Co-op.,·"tive Flou" Mill Soci.t.y, Shotley 
Bridge, Durham. 

Figurea for 1888-89-90, relating to Colne Vale Corn 
Millers. 

Details of wOl'ks at Crulllpsall, Leicester, Heckmondwike, 
Durham, Bat!pv Mill, Dunston Corn Mill, Leed. and 
Batley Roally-mades (Clothing Factory). 

Comparison of productive department. of the Scottish 
Wholesal. Soo,ely in 1890 and 1891. 

Statement fi.r years 1800-91 respectin)! the United Co
operative Baking Society. 

Duw of rt'gistrat.ion of t,hf'l 76 ~loiDt Stock Cotton-Spinning 
l~n ... -erns in Oldham. 

AMIMll!t of Trndea Union rt>turnR received fo)' the ~'('nr ! 
I~OI for Engln"t1l1nd Vlnles. 

33 

35-9' 

39 

42, 
191-4 

43 

44 

45 

46-R 

52 

.. 

" 

.. 
54 

433-4 

4,'16 

1188 

l401 

6 

6-7 

7 

.. 
9 

.. 
9-11 

11 

.. 

12 

.. 
13 

39 

74 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

" 

" 

.. 
• .. 

.. 

.. 

Mr. W. Maxweli. 

" 
Mr. F. Hardern. 

Mr. E. W. Bmbrook. 
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II ROYAL COMMISSION ON LABOUR: 

II.-LIBT or DOCUAlJIlITS-ntim£ed. 
----------------;----.--~------

Document. 

Wilneos·. suggested amendments to the Building Societies I 
Act of 1874. 

Table A.-Average ages of bachelors in dillerent occupa
tions and of their wives at time of marriage, 1884-85. 

Table B.-Age-distribution per 1,000 of bachelore in 
diJl'erent occupations and of their wives at time of 
marriage, 1884-85. 

Table C.-Distribution over the week of deaths of infants 
on which inquests were held (1890). 

Table D.-CQmparative mortality of males, 25-65 years 
of age, in different occupations, from aU and several 
cauoes, 1880-1-2. 

Table E.-Compal·ative mortality of mal .. working in air 
of different degrees of purity, from phthiBiB and d.ioeases 
of the respiratory organs. 

Tabl. F.-Comparative mortality of males in certain dust
inhaling occupations from phthisis and diseases of the 
respiratory organs. 

Table G.-Deaths registered &8 caused by accidents in coal 
mines, 1871-90. 

Table H.-Occupations with highest mortalities from 
certain seleoted cause,. 

Table showing number of applicants provided with work 
by tbe Egham Free Labour Registry, and Ihe annual 
cost since ita commencement in 1885. 

Report of a case of" Scarlet Fever at a Working Tailor's: 
how infectioll is sprf>.ad." 

Functions undertaken by the London Conciliation Board. 

List of statistical agencies attached to the U niled States 
Federal Government. 

Figures showing the progress of the Leicester Boot 
Society • 

• 

No.of 
Question. 

1427 

1654-01, 
1664-6 

.. 

1666-70, 
1786-9 

1674-7, 
1679-82, 

6341, 
5366-97 

1676-7 

1678 

1682-'1, 
5338-40, 
5342-65 

1688 

1941 

3740 

4887 

6431 
(foot-rwte) 

7553 
(foot_te) 

l'of!e. 

96 

119 

.. 

.. 
120 

121 

.. 

" 

121-2 

137 

253 

329 

434 

521 

Wm-.. 

lb. E. W. Brabrook. 

Dr. W. Ogle. 

.. 

" 

" 

.. 

.. 

" 

" 
. lb. W. H. Gardener. 

I 
Mr. Sidney Webb. 

?tIr. S. B. Boulton. 

Dr. E. R. L. Gould. 

ltIr. H. Vivian. 



APPEtmIX.-WHOLE OOMJolWION. 9 

III . .....,L1S'I' OF DOCUMENTS HANDED IN BUT NOT PRINTED 
IN THE EVIDENCE . 

•• 

DocUDlent. 

Tbe Englisb Co-operative Wboles.le Societies, Limited, 
annual for 1892. 

The Engli.h Co-operative Wholeoale Sooiety, Limited. 
Report"nd Balance Sheet for 114th qnarter, ending Julie 
25th, 1892. 

The ideao of the earlier Co.operative Congre&8BR and thei~ 
propooals for reform. 

List of 63 CO'operative Societi .. exiating in 1832. 

Rules of the Rochdale Pioneer Society. 

Balance Sheet of the Rochdale Pioneer Society. 

Progress of tb. English Co.operative Wholesale Society 
from its commencemeut in Marcb 1864 to June 1892. 

Crnmpsal1 Biscuit Works, Suppli... Expen8B8. 
Profit. nnd Stock.. From the time of commenc' 
ing to keep a ""parate acr.ount.-·-In years. 

Leicester Boot and Shoe Work. : Supplies, Expenae •• 
ProfIts. and Stocks. From the time of oommenc· 
ing to keep a .. perate account.-In years. 

Heckmondwike Boots. Shoes, and Cnrrying Work. : 
Supplioe. Expen..... Profit, and Stocks. From 
its commencement.-In years. 

Heckmondwike Currying: Supplies, &C.. stated 
oeparately. Figures included in above account. 
From ita commencement.-ID years. 

Durham Soap Works: Supplies, Expen..... Profit, 
and Stock.. From its commencement.-In years. 

Betley Woollen MUi Trade. From ita oommence· 
ment.-In year&. 

})unston Corn Mill. From its commenCement. 
Quarterly accounts. 

Leeds and Batley Ready.mad ... 
.commencelDent.-I~ yeaTS. 

Relult of dispute conoeming tbe wagea 
Sbipping Del?""""~t of tbe English 
Wholesale Soc.ety. 

From its 

paid in Ibe 
Co·operative 

Rul.. of tbe Scottisb Co-operative Wholeeele Soeiety. 
Limited. 

Scottish Co-ope'"8tive Wholoeale. Limited, Report of 
Committee BIld Balance Sheet for 96th quarter, ending 
Jnne 25th. 1892. 

Scottiah Co-operative Wholesale' Soeiety: Distributive 
Expen .... 

Statement showing the progross of the Scottisb C0-
operative Wbol....Ie Society, Limited, from its oom., 
mencement in 1868, till date, with oompari80nl of sal •• 
and other informaggn. . • 

I ,_. 

No. of 
Appendix. 

I 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

16 

16 

17 

I 

No. of 
QueaUon. Witness. 

---"---------

2 I Mr. J. T. W. Mir.chell 

2 

11 
II 

12 
II 

30 
" 

32 .. 
46 

" 

54 
" 

54 
" 

" .. 

" II 

.. .. 

" .. 
.. " • 

II II 

100-3 .. 

407 Mr. W. Maxwell. 

43()"1. .. 
880 

432 .. 
432, II 

m-!l 

B 

• 



10 B!,YAL PQ~ MISSION ON L4,IIOUIl: 

Documem. 

Statement eoncerning the United Co-operative lIBkillg 
Society, Limited. 

i I 

Statement from the books of St. Cuthbert's Society, 
Edinburgh, sbowing BmounL to credit of Bny 10 old 
members in 10 years. 

Printed Statement of Wages paid in the boot "nd shoe 
industry. 

Statement concerning the Scottish Co-operative Farming 
Association, Limited. 

Hebden Bridge Fusti .. n Manumcturing Co-ope''Iltive 
Society: 44th Half-Yearly Report and Balance Sheet, 
June 30th, 1892. 

Delails respecting Society for Promoting Working Men's 
Associations. 

Details respecting the Co-operative Agency, 1851. 

List of Working Men's Associations in existence in 1851. 

New constitution and re-organisation of the Society for 
Promoting Working Men's Associations. 

Returns relating to Productive Societies, 1891. 

Returns for the year 1891, Productive Societies, Class (a): 

The Northamptonshire Productive Society. Summary 
taken from " Dit5posal of Pront J-' A.ccounts since com
ment 1882 to 1891 and progress of the Society. 

~ketch of the NortbBmptonshire Productive Society. 

Producti~e Societies (6), 1891-Cotton, lineo, silk, and wool •. 

Productive Societies (6), 1 891-Bootand shoe, leatber, &C. 

Productive. Societies (6), 1891-Metal workers, &c. 

Productive Societies (6), 1891-Various. 

Agreement drawn up by Mr. Neale a)Jowing workers' 
savings to he added to shares. . 

Rules of Hehden Bridge Fustian Manufacturing Society. 

Detailed account of the Members, Capital, Trade, &c., 
HQbdeil Bridge Fustian Manufacturing Society. _. 

Detailed account of tbe Net Profits, and bow applied, and 
of the Property, Reserve, Insurance, and Stock-in-Trade; 
fund. of the Hebden Bridge }'ustian Manufacturing 
Society. 

Summary of totals of employees ledger, Hebden Bridge 
Fustian Manufacturing Society. 

Detail. of 2" .el""ted -cases of' individuals employea by 
the Society, with particul.... 88 to their intsrest in the 
Hebden Bridge Manufacturing Society. 

Sketch of the Leicester Co-operative Boot and Shoe 
Manufacturing Society. 

Table giving details .of four typicd CG-opei-&tive flour 
mills, vi •. , Hallfax, Sowerby Bridge, Rochdale,' aDd 
Oldham Star. 

Sketch of the Finedon Boot and Shoe Society. 

i-

No. of 
Appeoclix.i 

18-

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

81 

32 

33 

34 

35 

36 

)$,7 

88 

39 

40 

41 

42 

No. of 
QueotiOD. 

476 

557 

610 

720 

941, 
974-5 

951 

" 

" 
953 

955 

959 

960 

., 
961 

" 
" 
" 

966 

" 
974-0, 

97!J 

974-6, 
979 

9'15, 
9'19 

• j," 

976, 
979, 
1066 

,-
980 

982 

1000 

, 

WitDIM. 

Mr. W. M""" .. U. 

.. 

" 

" 

Mr. J. Hreenwoud 

" 

" 
" 

" 

" 

" 
" 

" 

" 
" 
" 
" 
" 

" 
.. 

" 

" 

" 

" 

.. 



Documeot. No. of 
AppeDcWr:. 

Aver. wages of workpeople· .inoo the time of entering 
the employment of Hebden Bridge Fustian . Manu
facturing Society, embracing ftnishers of clothing, 
fustian cutters, dye.s, ftnishers of fustian, tailor, winders, 
warper, tackler, and weaver&. •• 

Particulars offJo-operative Societies in Oldham, 1890. 

Summary of inve.tmenteby Co-operative Societies· in 
Oldham. 

Progre.s of Co-operative Sociati .. in Oldham in 20 y ..... 

Surplus capital returned to members by Co-operative 
Societies in Oldham. 

f 

Summary of Cottage Building by Societies in Oldham. 
I 

Statement of Limited LiabilitJ Cotton-Spinning Companies I 
in Oldham. 

Summary of shares and loan oapital invested by the 
working classes in 12 Limited Liability Cotton-Spinuing 
CO"IPanies. 

Reports: Friendly Societies, Industrial Provident Societies, 
and Trade Unions, 1891. Part A. (137). 

Total 8Bvingt or the working clBBses, i.e., in societies, for 
Scotland and for Ireland. 

PorLions of Snmmary omitted from Evidenoo and not 
embodied in foot-notes (Ssctions 9-20, 22-24, 45"';3) :-

46 

46 

47 

49 

60 

61 

62 

9, 10, 11, 12.-Procedure of granting relief to ") 
members travelling in search of employment, I 
explained;· ~ 

13, 14, 16, 16, 17, 18, 19.-Provis,ions of the rules. 63 
for h clearances n from one branch to another; 

2O.-How affiliated orders lend themselves more to 
Industrial independence than the isolated 
societies ; 

22.-Why registration was refused to diYiding 
8oeietiea; 

28.-Dividing meti .. do not make provision for old 
age or permanent disablement; 

24.-Dividing societies exist chiefty in towns where ~ 
r.'puiation i. movable; 

45.-Industrial and Provident Societies Act, 1876; 
46.-Co-operative sDcieties, productive and di.tribu

tive; 
47.-Strike of employ... against a society of em

ployers and trade unions formed from the 
employees of these societie.; 

48.-Remedy discull88d .. t Ihe Trades Union 
Congress; 

49.-Number of co-operative societies and capital; 
ro.-Development of distributive oociaties into pro

ductive societies ; 
51, oll.-Investment of profits Bnd capital in houses 

and land; 
63.-Diotin.tion between the above societi.. and 

those under the Building Societies Acts. 

Notes of Evlden ... 00-

Building Societies, 55, 67-i16, 8()..86; 
1..n Societies, 87-96 ; 
Trade Uniono, 96, 99, 100, 103; 
Railway S..iugs 'Banks, 104-6. 

Return of 26 principal Trades U niODS. 

65 

67 

No. of 
QuMtiOD. 

1056 

H09, 1114, 
1118 

1116, 1118, 
1130 

1120,1138 

1121, 
1123 

1132 

1138 

H3B, 
1146 

12U-3 

1243-64 

1266-7 

1273-i 

1314-7 

1646 
(foot_e) 

Witneas. 

Mr. F. Hardero. 

" 

" 

" 

" 

" 

" 
I 
I 
t Mr. E. W. Brabrook. 

" 

" 

" 

• 

" 

" 

1327,1336-7, 
" I 1689 

B2 



·Hi . • BOY AI. .ooIlMIl!IIIOX ON LABOUR: 

I DocumenL 

! 
Reporll of the Chief Regiatrar of Friendly Rooieti •• , for 1 

th~ yeor ending 310t December 1891. Part C •• Ap- I 

pendi" M •• Trades Uniona [137. II.]. 

LBot seven Annual Reporll of tbe Egham Free Registry. 
i .•.• from ill commencement in 1885 (also the eighth 
Report received February 2nd, 1893. that is, since the 
evidence W88 given). 

Copi .. of circular. explaining organisation of the Chelsea 
Labour Bureau il!llUed to employe ... 

Form. of appiiestioll and envelope addre ..... to return 
(Chelsea Labour Bureau). 

Form. of notice of employment (Chel ... Labour Bureau). 

Rilles of Chel .... Labour Bureau. 

Form sent to employer by the Registrar (Cb.l .... Labour 
Bureau) after sending an employee, witb attaehed form, I 
to be returned by employer. ' 

Form of register (Chelsea Labour Bureau). 

Report of the Sub-committee of Lbe Chel .... Vestry on the I 

work of the Chelsea Labour Bureau, for the year I 

1891-2. showing numb.rs of .mployed. &c., throul!b the I 
agency of the Bureau, amI giving details of expenditur •• I 

Card exhibited inviting appliestion, &c. (Chelsea Labour 
Bureau). 

MelnoJ'andum on "State or Municipal Contral of Io
dustry." drawn up by Mr. Tom Mann. 

Circular letter •• &c., i.sued by the ComlDissiun to obtain : 
information respecting" State Regulation of tbe Hours I 
of Lab(lur," and "State or Municipal Employment of ! 

, Labour." i 
Extract from" Ridley.' Wine and Spirit Trede Circular." 

November 12th, 1892.-" The Port of London." 

Memorandum re .. The Sta .. Regulation of the Honrs of 
Labour," drawn up by Mr. Tem Monn·. 

Pamphlet entitled, "The Eight Hours Day; how to get ' 
it by Trade and Local Option, by Tom Mann, President ! 
of the Dock, Wharf, Riverside, and General l.obourera' 
Union." 

Memorandum on "Mr. Sidney Webb's Writings," drawn 
up by the Secretary or this Commission, aDd """epted 
hy Mr. Webb as a Summary of his l>ropoeed Evidence. 

Evidence from firm. who have adopted the eight hour. 
day. being pp. 254-264 of .. The Eight Hours Day," 
by Sidney W ebb and Harold Cox. I 

. Rule. and bye-laws Df the London Conciliation Board.-

Paml,hlet reprinted from the "Nineteenth Century," 
containin!: article by Mr. Beulton on tbe London 
Conciliation Board. 

First Annual Report of the Londol\ Conciliation Boord. 

Copy of debate ut tIw C~:t:!res~ of the Chambers of : 
Cummen'" npon Jloards of Uuncilin.1.ion and Arbitration. ' 

No. of 
Appondis. 

59 

80 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

i , 
I 
i 
i 

No. of 
Queotjon. 

1409 

1931l 

2004, 
2019-20 , 

12005-6, 2030.i 
2055-6 i 

2007-11 

2011-5 

2016-8 

2021 

2021-9, 
2040 , 

2061-3. 
2069 

2022 

I 2072, 2076. 
I 2078, 2098, 
, 2108,2160-1, 
! 2622 

2072 

2169 

2522 

2522 
(fout-nole) 

I 

i 3729, 3740. 
I :l786,4011 

3817 

I 
1488+-5, 4914 

4975 I 
4884, 
5020 

48M 

4~'16, 
4934 

Wi ....... 

Mr. E. W. Br.brook. 

Mr. W. H. Gardener. 

Mr. T. Smytb. 

.. 
,. 
.. 
.. 

.. 

.. 

.. 
Mr. Tom Mo.nn. 

.. 

.. 

" 

f, .' 

Mr. Sidney Webb. 

.. 

Mr. S. D. Boulton . 

.. 

.. 

.. 
-------_. __ .- ---.-----'----~---.----

• See Volum. of" Rples of AllOCiAti .... ofEmployera and of Jlmployed," pp. 49 ... 7, No. SO ; .... p. 381, No. ~7. 
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III.-· LIST 0' DOCUI4BNTa-contitwed. 

DocameD.t. 

Award. in dispute.:
(a.) At Oliver'. wbarr; 

(6.) Between the United Bargemen and Watermen'. 
Protection Society, and the cem.nt Manu· 
facturers' A.sociation, botb of tb. Medway; 

(c.) Between tb. Amalgamated Frencb Poli.b .... IUld 
MesslS. BriDsmead j 

(d.) Between tb. Amalgamated Society of Watermen 
and Lighterm.n of tbe River Thom.. and I 

M .. srs. lfrancis & Co. I 
Copy of Act of th. N 0"1'. Scotia Legi.lation of 1890, in I 

relation te compolaory arbitration .. 

Notf:e for proposed evidence containing !:lome minor pointB 
not tborooghly brougbt out in •• ideoce. 

Table. .bowing the proportion of Sunday labour in 
various branches of labour, with introductory observaa
tion, compiled by Dr. Gritten. 

A Bill for tbe Taxation (" Income Tax") of Limitod 
Liability, Joint Steck, Civil Service, Army and Navy 
and Co-operative Societies. 

Memorandum on the Evideuce taken before the Committee 
of tbe HOUBe of Lord. 00 the "Sweeting Sy"em" 
drawn u~ by th. Secretary of thi. CommiBBiun. 

Summary of "Pauperi.m, a Picture, and the Endowment 
.. of Old Ag., .n Argument, by Cbarl.. Booth," 
prepared by the Secretary. 

J>etoiiB respecting tbe working of the Cbarity Organi .. tioo 
Society in London. 

Abstract of the E"idence given by Mr. Acwortb before 
tbe Select Committee and Poor Law Relief in the 
Uouae of Lords. 

Elfect of batt.er admini.tration of the Poor Law on Able
Bodied Panperism. 

Charts showing Relief of Distress in the Metropolia in good 
and bad yee ..... inee 1876, whh full notes on the subject. 

Further details re.pecting th. Dutch Beggar Colonie, 

Furthe,' detail. reapectiug the Belgian Coloni .. 

Detail. concerning the Arbeiter Colooi .. 

N olel on Poor Low Relief; illl action 011 employment and 
wages. 

Summary or cau ... of failurea or &h_ schemes already 
tried. 

Further detail. on" R,lier of Di.treeo owing to want of 
employment." 

Notea boaded: .. Vogr&nts," .. Out-door relief ·and 
indiscriminate Charity," "Emigration," "Old .Age 
Pauperism," and U Children." 

NoleI! of evidence headjld .. Homel ... ," the question being 
dMlt with under IUb- beadings: "Casual Wards," 
U Uefuges,OI "P08liibility of eftectual ChIUilY," "(:om
" moo Lodging-honae. and Salf.supporting Sludtel':j;' 
" Labour Bureaus.1t 

No. of 
Appeodi:J:. 

78 

'19 

80 

81 

82 

83 

84 

86 

86 

87 

88 

89 

90 

91 

92 

93 

94 

95 

96 

97 

98 

No. of 
QuemoD. 

4890 

4891 

4898 

4904 

4918 

5038 
(foot·note) 

5040-1, 
5061, 

5139-41 

5159 

5406 
( foot.n.t.) 

5802 
(foot.note) 

5~02 
(foot-note) 

5~23 
( foot-note) 

~H35-6 
(foot~fIOt.) 

5837-11 

6846 
I (f •• 

'
,,,,,,.) 

5&47 

5~411 
(fool.",,'_) 

" 

" 

5858 
(fool.note ) 

5R92 
(fool-tlOI.) 

.. 

13 

Witneu. 

I '. . 
I Mr. S. B. )loulten. 

... 

.. 

.. 

.. 

.. 
Rev. J_ Gritton. 

I Mr. R. Walker. 

Mr. C. Booth. 

Mr. C. S. Loch. 

.. 

.. 

.. 

" 

.. 
• 

.. 

.. 
" 

" 

.. 

.. 

.. 

BS 
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llI.-LIBT 0' DOCUMBIiTl!-COfiti1ltl6tl. 

Document. 
No. of 

Apperuliz. 

" Profit-abaring IIIld the Labour Question," 
T. W. BnehilJ (received after evidence W&8 given). 

Repol18 of Profit-Sharing Scheme (1888-92) (T. Bu.hill 
& Bone). 

Copy of Deed of Security for Provident Fuod (T. Bushill I 99 
& Sons). . 

Copy of Rul .. of tbe Profit-Sharing Syetem (T. BIt.hill 100 
& Sone). 

Anonymoul replies to questions iMued by the Employee.' 101 
Conoulting Committee (T. Bushill &; Sons). 

Liet of specimen Provident Fllnds, with calculation worked ! 
ont for 25 y ..... (not for publication). 

Liet of Profit-Sharing Firms. 102 

Liet of Publications on Profit-Sh .... ing. 103 

Copy of manile-to i88ued by Building Tme. Committee 
(January 23rd, 1890), indicative of policy of trades 
unioDs. 

:Memorandum on enor in Report on Profit-iSharing issned 
by the late Government, drawn up by Mr. Bushill. 

Form of application by men, with cerlificate of character, i 
to be signed by last employer (Ipswich Labour Burean). i 

Form sent to employers recommending B man (Ipswich 
Labour Bureau). 

Form sent to employers if no order i. un the books 
(Ipswich Labour Bureau). 

Indexes of l1&IDes and trades, register and order book 
(Ipswich L~bour Bureau). 

Pamphlet entitled .. New Era." reprint No. 1 (Fe~roary I 
1892) .. My Labour Bureau, and how it i. conducled," 
by the Rev. Wickam Tozer. i 

Article on the subject of labour registries in .. Daily! 
New." of the 28th October 1891. 

First scheme (National Labour Bureau) and its details. 

Modified scheme (National Labour Bureau) IIIld its details. 

Letter from the Honorary Secretary, Clearing Hou .. s for 
Unemployed, Polytechnic, 309, Regent Street, W., 
enclosing particulars of the scheme. 

Circular lettere and forms connected with the S .. h·a tion 
Army Lahour Exchange. 

Circular letters and forms connected with the Young 
Men's Christian Association Employment Bureau. I 

Forty-eighth Report of the Young Men'. Christian I 
. Association, containing report of the Employment 

Bureau for 1891 (latttlr part printed). 

Pamphlet, entitled .. A National Burean, with aIIlliated 
" labour registries, and the evidence given thereupan 
.. before the Roy.oI CommissioD OD Labour, by 
.. E. T. Scammell" (received on January 19th, 1693, , 
that is, smce evidence was gi veo ; part printed). I' 

e Au Act to establish n Department of lAbour." (United 
Stales.) 

104 

105 

106 

107 

108 

109 

110 

111 

Ill! 

113 

114 

115 

116 

117 

us 

" 

No.'" 
QuooIiooo. 

, 
w_ 

6R93 : Mr. T. W. BuahilL 

59011 
I 

I 

5916,6919, i 
6092 : 

I 5919 

5921, 
5983 

5925, 
6057 

5989 

5999 

6025 

6035 

6U17,6199, 
6261-7 

61M7 

61118 

6190-3, 
6241 

6386 
(foot-note) 

6389 

.. 
6392 

6389, 
6392 

6389, 
6392 

6389-91 

6389-91 

6386 
(foot_e) 

6431-3 

I 
I , 
! 

.. 

.. 

.. 

.. 

.. 
.. 
" 

.. 
Rev. W. Tozer. 

.. 

.. 

" 

" 

Mr. E. T. Scammell. 

.. 

., 

.. 

.. 
.. 
.. 

" 

Dr. E. R. L. Gould. 



APPENDIX.-WHOLE COMlollSSION. 

DOOWIl8Ilt. 

~iBt of Depa:n."ents and Bureaus of Labour and kindred I 
Office" in the United States. I 

Pamphlet, entitled" Institot International de Statistiq ue, I 
.. No. ll. The Progress of Labour StMiotics in the I 
.. United StateB, by E. B. L. Gould," containing 
parti.u1ars of appropriation given to 16 of the principal I 
Bureaus. ' 

Complete list of every Bubject of inquiry undertaken in 
every Bureau of Labour (United StateB) up to 1890. 

Memorandum on methodB pursued by the United States 
Department of Labour in the collection and tabulation 
of data, together with an almoBt complete set of 
Schedul .. of QueotioDl. . 

List of Parliamentary Papers, &C. on Labour StatiBtics 

First proof of 13 pages of Part n. of the Fifth Volume of 
Wages Statistics. 

Classified st!l.temeot of the estimatell incomes of Pl'ussia, 
subject to tbe Clas.en.teuer, by A. Soetbeer (from 
Vierteljahrschrift fiir Volksurrtschaft, &C., 1891. 
p. 120). 

Extract from Report of the United States Commi"';ou .. of 
Labour for 1889 (with .... ference to Railroad Labour), 
pp. 160-2. 

Bill to amend Conspiracy and Protection of Property Act, 
promoted by the Parliamentary Committee of the 
Tmd .. Union Congreso, and introduced iu 1891 by 
Mr. Robertson, the then member for Duudee, but 
rejected at its .econd reading. 

Li.t of productive societi .. established on a co-partoership 
basis, and of individual subscribing members forming 
the Labour A ....,;ation. . 

List of eucc .. sful Co-pRrtnorship Societi.. in existence 
before 1883. 

List of Co-partnership Societies in full work. 

Details respecting ohares and shareholders of the Leicester 
Co-operotive Boot and Shoe Manufacturing Society. 

Leading features connected with the history of some of 
the Co-operotive Societi... . 

Details conee"ning strik .. in co-operative work.hops. 

Figure. showing the eft'ecto of .baring the resalt. with 
labour, in accordance with the Laboul' Association plio- ! 
eiple, in compa!ison with the effect of dividing th6 ' 
results among consumers. 

Table of actual results from work books of the Oil Cake j 

Mill at Deptford. sloowing i ......... d efficiency of I 
prodoctio ... 

Table ahowing how workmen IIr.TO inereaeed their own 
earnings. 

Remark. from one of the British Societies opo .. the etrect 
of co-operative production in developing temperate, 
provident, and other good habits. 

• 

No. of No. of 
Appendix. Question. 

/19 6485 

120 6496-7 

121 6575 

122 6692 

123 6880 

124 6883-4 

125 6980-1 

126 7079-80, 
7u86, 

(foot-note.). 
8087 

127 7201-2 

128 7527 

129 7537-41, 
7544-5 

130 7541-6,7580, 

131 

132 

133 

134 

ISS 

136 

- 7594-5,7664 

7547 

7554 

7561 

7565 

7571 

7571, 
7677 

7574 

15 

WitDe •. 

Dr. E. R. L. Gould. 

" 

.. 

.. 

Mr. R. Giffen. 

.. 
" 

" 

MI. C. Fenwick. 

Mr. H. Vivian. 

" 

" 

.. 
• .. 

" 

" 

" 

.. 

Bt 
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IH.-LIST or DOCU1IBIIT8--conMt.&ed. 

Facts concerning the Familiole... at Guise, which io 
organised upon the basio of .haring resnlts bet .... n 
capital and labour, founded by M. Godin. 

Pamphlet entitled .. The London County COODcil'. Wag.s 
Bill," by T. H. FBJTef. 

London Connty Council.-Adjourned Report of the Fair 
Wag .. Committee, 13th December 1892 . 

.. The Stat. in its relation to Trade," by T. H. Farr.r. 

Notes of .vid.noo 00 .. Statistics of labour." 

Draft of au Eight Hours Bill. 

Notes (with diagrams) ou the comparativ. cost of 
tranoport of freight 00 Am.rican and Englioh raiJroad .. 

Not. on the comparativ. incre... of Datjonal w.a1th and 
productive pow.r, aDd increaoe of wages. 

No. of 
AppeactilL 

187 

138 

139 

140 

141 

142 

143 

No. of 
Queotioo. 

7575 

7715,7743, 
7784, 7889 

7757 

7929 

8085 
(foot.note) 

8409,8528 

8446-51, 
8454-9 

8717 

Mr. H. Vivian. 

Sir T. H. Farrer. 

" 

.. 

.. 
Mr. H. M. HyndDian. 

" 

.. 



APPBNDIX.-WBOLII ,COM)US5ION. 'l'l 

IV.-DOCUMENTS SELECTED FROM LIST III. 

APPENDIX I. 

The IDEAS of the EA.RLIER CO-OPERATIVE CONGRESSES, and their PROPOSALS for REFORMS. 

The Congress of' 1830 resolved u tha.t a COatftterative 
,community be formed." At the following C-ongre88. 
beld in 1831 in Birmingham, reROlo.tioDs were pll8sed 
approving of the !orr:nl:"tion of a.oo-opera~ve community, 
to COD'8ist of 200 mdlvldua.la. WIth a capital of SOl. each, 
tbu. providing for the esta.b~iBhment of 8UC~ oommunity 
with 0. caJ;lito.l of 6,000t. Clroulars were ISSUed to o.ll 
the societIes. but only two resp?nded; h~noe tho pr?j~ct 
failed. At this Congress 80180 It was decided to petition 
both Houses of Parliament in the interestB of co· 
operative societicR. The petition, which giTes a good 
idea of the feeling of social reformers of those days, 
was as followd :-

The petition of the undersigned members of the 
Geneml Oo-opera.tiv8 Congress, composed of dele· 
gRtea from co-ope1'&tive societies in Great Britain 
a.nd Ireland, assembled at Birmingbam this 5th 
day of October. 1831. 

ThB-t your petitioners have been compelled to feel the 
hopelossness of longer contending against the competi .. 
tion which the eXt'raordinat'Y increase of machinery 
DOW makes to their labour, rendering the latter in the 
contcEit of les8 value than tho amount of tho most 
ordinary Msisto.nce. 

'rbo.t your petitioners a.ro convinced that their la.bour 
(~a.nllot a.~ain be made sufficient to prooure permanent 
Hupport m tolerable comfort for the working olasses, 
nndor the systDm of competition between machinery 
and mannalla.bour. 

Tha.t this alarming ohange in the condition of the 
producing e1Ms has induced your petitioners to investi
gate all the various schemes that havo beAn proposed 
by difl'erellt p&rties, in aDd out.of Parliament, for their 
relief i a.nd th~y ho.ve been obhged to come to the COD
clusion that the general plan advocated by the co· 
operative so~ietie~ o~er. th~ onl:¥, perma.nent eft'ectulll 
relief for thetr da.tly InCreaS1Dg dlstr8l8. 

Thn.t your petitioners believe the public are entirely 
i~01'a:pt, or grossly misinformed. respecting the prin· 
Clples on which these locieties are intended to be 
e8to.blished in their matnr-ed and perfect form. 

Tha.t your petitioners are well &ssured that when 
those principles shn.ll be known to your honourable 
House. your honourable House will a.pprove of them, 
as offet-ing the speediest. safest, and most effectual 
means by ,,:"hich ~he ,!orkin~ eIMs-es. can b.e relieyed 
from their difficulties Without lDconvenleDce. ImmedIate 
or remote, to the higher cluses; bot, on the contrary, 
with gnat ad'f'antage to every olass in society. 

That your petitioners therefore pray tha.t your honour
able House will adopt such measures as will enable 
your honoura.ble House effeotuo.lly to investigate this 
Imbjeot; and if it should be found to possess the ad .. 
vauta.ges whioh your petitioners beHeve it possesses, 
that your honourable Houae will devise means to onable 
ita projectors and promoters to carry it into extensive 
and immediate execut.ion. 

And your petitioners, as in duty bound, shan 
ever pray, &c. 

(Signed by all the delegates who 
attended Congl'eBB). 

The petition was duly Bent to tbe Lord Cbanoellor 
(says :Mr. Pare) a.nd D. O'Connell, Esq., for pre.selltat.ion 
to either House of Parliament. He bad not, however, 
received auy reply from either up to April 1832. and 
the petitiolls bad not been presented. 

It w8I deoided to urge the societies to esta.blish 
sohools of indu8try for the formation of • superior 
physioal, moral, and inteU-eotual character for t~e 
obildrfon of co-operator8, at the least expense to their 
pnrents i that the co-operative 8(Joieties be advi8ed to 
apply a portion of tbeir BubscriptioUB and profits of 
trade to the maintenance of prot>&r teachers in the said 
.chaols, a180 to open their meeting "Or Bohool rooms f()r 
their members to assemble in on Sundays and other 
days, to hear lectures. &0. 

f 78448. 

At the third Oongress of societies and district councils, 
held in London in 1832, it waa resolved, "that the 
10 United Kingdom be divided into missionary co .. 
II operative distriots, and that & oounoil be appointed 
II to register the names of the societies in eachdistrict." 

l. Tbat the following be named 1\8 districts:
(1) the Metropolis, (2) Birmingham, (3) Mancbester. 
(4) Glasgow, (5) Belfast, (6) Dublin, (7) Cork, (8) Edin-
burgh. (9) Norwich. . 

2. That these councils shall have power to appoint 
missionaries and to collect funds for defraying the 
expenses of the same; and are requested in every way 
to promote the interests of co-opera.tive societies 
throughout the kingdom in each of their respective 
districts. 

3. That these councils Hhall be empowered to ma.nage 
the genernl meo.sures calculated to promote the ad .. 
vancement of the principles Bnd practice of co-operation, 
including arrangements for extensive missionary exer
tiODS in conrorlnity with the instl'uetions they receivp 
from this Congress. 

Following these business resolutions came others 
dealing with the principles which it was thought should 
govern the movement. They wero as follows :-

I. That with all the boasted attainment. of English· 
men in literature, the arts and sciences; with all our 
improvements in agriculture, manufacture, and the 
powers of production, the a.ffecting scenes of misery 
daily witnessed, together with the unhea.rd-of privations 
tb.a.t exist among the industrial olasses of the United 
Kingdom, as well as the present state of onr trading 
and commel'ciA.} pursuits, and, abovo 0.11, the fearful 
extent of pauperism and crime, afford lamentable 
proofs either taat 0. state of civilisation and refineror nt 
does not angment the ha.ppiness of the human race, or 
that we have yet to learn the correct basis of social 
policy, and to erect thereon II superstruoture differing 
in every respect from the one that is productive of such 
contradictions and anomalies. 

2. That the va.l'Gmount object of aU our social 
arrangements should be to add, by every combina.tion 
of means,_ to the happiness of every member oC the 
community. and to abstract the least possible from his 
persona.l independenoe -·instead of that which has 
hitherto beeu our mistaken policy, to keep in ignorance 
and thus destroy the happiness of the many, iu order 
to increase and most injuriously administer to the 
luxuries of the few. . 

In addition to these resolutions, cel'tain rules and 
regula.tions, which are given hel'e, were adopted b:j; the 
Congress. 

Fundamental rules and regulations as the only coo
atitutional b&sis upon which societies caon be 
permanently Bnd successfully est&blilihed. (See 
report of third Congress. London, 1832.) 

1. Let it be universally nndel'Stood that the grand 
ultimate object of all co-operative sooieties, whether 
engaged in tradin~, manufacturing, or -agricultural 
pursuits, i, eotnm'tmdy in. the: land. 

2. To eft'ect this important purpose & weekly sub. 
scription, either in money, goods, or labour-from a. 
penny to any other,amount agreed upon_is indispens
auly neoessary. to be oontinued from year to year until 
a capita.l sufficient to accomplish the object of the 
society be aooumulo.ted. 

3 .. ?-'he next prelimina.ry. step to be pursued a.a 
auxlhary to the former. wall ~e for the society to 
purchase, at wholesale price. -articles of ordinary OOn .. 
lumption of t.he most; genuine description, in order to 
be retailed at the market prices for the purpose of 
further accumulation. The adoption of these lDstru.c ... 
tiona -,rill, of course, be regulated by the ciroumstances 
and inoliDatioD8 of particular tlccieties. 

C 

• 
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4. We would observe that the immediate benefit 
derivable from these societies, in their, successful 
approximation to oommnnitt, at'e the dntoal employ .. 
meot of members, the e~tllhli8hment of scbool", for the 
education of children, and oflihrn.l'i£>8 and reading-rooms 
for adults. 

5. In order to ensure, without any p088ihilit)" of 
failure, the successful consummation of thCEB desirable 
ohjectfi\, it is the unanimous decision of the delegates 
here Bssembled that the capital accumulated by sacb 
associations sbould be rendp.I'cd indi~ible. and any 
trading society formed for the accumulation of profits 
with the view to the merely making a dividend thereof 
at 80me future ~eriod ca.nnoL be, recognised by this 
Con~e8B as identified with thl? co-op~mtive. wot:1d, nor 
a.dmltted into that grca.t SOCIal flumly whICh IS .DOW 
rapidly advancing to a state of independent. and 
equalised community. 

G. It is deemed more especially euentiBl in 'all tho 
trailing transactions of co.ope.rative Bocietic~ t~at credit 
shall be neither taken nor gIven, as B deVI8,tlOD from 
this important pl'inciple bas been the sale cause of the 
destruction of so many previous societies, and thus 
uanefully opera.ted to reta.rd the genera.l progress ·of 
co-operation. In order to 'Carry this important measure 
into s1I:CCcssfui operation, the Oongress recommend tha.t, 
in C88e of want of employment among the membe1'8, 
means should be taken by the society, if possible, to 
provide them Bome employment, as local circumstn.nces 
may admit. In COBes of Bickn~s8, sho,:,ld there be no 
other sources of relief, peCU111n.ry asellstance ma.y be 
gi-ren either from the funds helonging to the society or 
from individual subscription amongst the meml..It:;rs. 

It will be interesting al~o to note that. at th18 Con
gl'oss Mr. Robert Owen laid down. certain fundamental 
pl'inciples for the guida.nce of tho dolega.tes then 
aseembled. and whioh they unanimously accepted:-

Fundamental principles of co-operation advanced by 
Roht. Owen, and accepted by the third Congress 
beld at London, 1832. 

1. That man's character under Divino Pl'ovidence is 
formed for en.ch individual~ 

2. That it is the interest of Roci£!ty that tho pbysicBI, 
int,el1ect.oal, and moral cha.rnct(lr of every child should 
be weH formeu. 

3. That it is in the pow~r of society to well 0::' ill 
form the character of every child not possef!8ing o;rganic 
disease. 

4. Tha.t the individual co-opera.tive system is ca.lcu .. 
In.tccl t-Q produce in the ma.ss of the people. poverty, 
crime. and wretchedness, and to pe['petuate Ignorance 
.<md disunion among the human race, and that the 
experience of the world up to the present day demon· 
stratefIC this truth. 

5. 'i'hat the 8CJCilll oo-operu.tivf;> sYH-tA'm he "lIlinelllly 
,t"~I.c~.Ia~d to. relD:qve the CRUia of all thoMe evils by 
::UllttiDl!!l maoXind IU· properly devised arrangements, to 
reform. the huma.n character. from evil f,() good: hy 
produCIr~g abundance; ~~ IIlft.kmg well-dinwted indu!\try 
hOllool"8.Dle; and by nnltmg tho exertion! of all for tht~ 
bene8' of cach. 
. The Liv.erpool Con8'rC8f11, also ?~ld in 1M32, IlB8Rl'ci 
Lbe followmg resolUtion. emphOo818lDg tho C'onclo8io1l8 
arrived at by the London Congl'8BM in favour of 
communal B8 aga.inst individnnl interests:_ 

That the oause of tho diffioulties and cmhllr~mentA 
under which society is now labonring in commercial 
affairs is attributable to .'lttlivtfit'uU entrullted wi.th the 
production and distribution of wealth, lI,nd th", in order 
to romove these difficulties it iM ncc~ary fol' HOCiety to 
be based on the prineiplo of un.ifRd inb,,·,.d. 

In 1850 it WD8 pl'OpoMfd to fonn a nnion of all 
co·opcrati..-c Hocieties then in existHnce uuder the Dome 
of the lnduMtrial and Provident Socioties' Uuion. whi(.'h 
was intuudcd to embrace all boclieR rcgistm·cd m' cc:rtiti~d, 
or seeking to be registcrod or certified, und~r the In. 
dustrial sud Provident Societies Act (1,5 & 16 Vh·t. o. 31). 
or which may be prevented by Heme technical flaw. or 
by reason of the scope of the Act nut being lar~fl 
enough to include them, from availing themselves of 
ita benefits. but whh-h nre COlll-ltruCtetl in accordance 
with its spirit. Its objeot is to establi'!lh nnity and 
economy ofa.ction among-at the 1"Driott8 bOfIiPB admitted 
into it; to develop fI, morRllJOwer for the furtbf'rllnceuf 
('o..operatioJl. which the law cannot. I"upplr; and. whihtt 
strictly Tespe(lt.ing the rigbts of l-Ielf.go,·enlllwuL of each 
body forming part of it 88 rC8f.K!cta mat-lens of purely 
illternal regulation, So check BIlc..1 harmon iso, ID:I far aM 

possible, aU opposition of intflrl'sts and rivah-y betweell 
them. 

It was intended to be supported mainly by tho a1llm" 
paid by societies a.c..lmitted to it. or by the receipts from 
::.he publications which it may issoe, or the institotions 
it may sut on foot, but witbout cxcludiug voluntary 
dono.tiollS. which will probably he of much value at. itK 
commencement. 

It W88 inteudod to bo governed hy ,. goneral c()n~ 
fereu('c, to 1l104.!t alice fI, yellr. or oftenC'J', in tbe variOilit 
centres of co:oporntive o.ction ultel"oatl:lly. and by a 
C('ntraJ executlve, to he a.ppuinted lty such (~ollfeI'Hnce. 

It wa..'J alRo intended to bc.~ divided locally into 
districts, the extent of which shall he' Hmitcd from time 
to time by the gencral confcrt'nc0, and t'1.ch f)r which 
shall bB govcrucd lIy a centra.l bua.rd nlld e.x..cco ti VB 
committee. 

It R.Cknowledged and enfleavoured to carry oot the 
pri~ciples laid duwn by the COo operative conference held 
IU L014don on the 26t.h Bnd 2.ith Joly Hsr,~ . 

A oo~operntiv(> conferenoe waH held in Manchester on 
the 15th and 16th of Augu.t 1tj,)3. 

• 
. APPENDIX It. 

-----_._--

Name. 

SOME CO-OPERATIVE SOCIETIES INEXISTENCE, 1832. 
-- ---_._--_.------

I : No. of Amount i 
Date formed. i Members. : of Fund •. , 

ADY 
Membent 

employed. 
Articl" 

Manufactured. RemarkFI. 

Ii. I -----;---i--- --\----'--------'i-------

i LiDen .. checb, &C. Ardsley 
Annitage Bridge 
Bolton Fint -

" Second 
.. Manufacturing 

Barnsley (West End) -

'Bradford 
Boothfold Second 
Birminghatr;. 
Birkacre 

Barns -
Cumberworth First 
Darlington 
Denby 
Foleshill 

Feb. 
April 
Jan. 

Feb. 
May 
Mar. 
June 
Feb. 
Ang. 
Nov. 

1831 
1830 
1882 

1832 
1830 
1832 
1829 
1829 
1831 
1828 

26 
25 
32 

66 
29 
83 
30 
30 
60 
30 

"8,000 

Oct. 18S1 84 
June 1829 13 
Mar. 1832 14 
Jun. 1829 • 45 

£ 
65 

108 
16 

26 
170 
175 
78 

120 
78 

Not lmo 
4,000 

,-
160 

• 300 BCoordiog to CoDgIe. Report. 

Y .. 

Aut 
Several 

Oeeasionally 
OceasioDally 

150 

, 

Bed quil ... 
Linen goods. 
Linen goodA. 
Heald yam and sboes 

Silk ·and calico 
ptiDlen. 

LineD cloth. 

t ADd f&miIies alllO • 

School al"o, 
scholars. 

tAbrary. 

Library, 170 '0'111. 

School and library. 
Lib...,.. 

100 



APPElIDlX.-WBOLE 00_1$$1011. 

SOMB CO-OPIlRATIVE SOCll1TIE8 IN ,EXISTENCE, 183~"'i .. aed .. 
• , . I I 

, 
, 

.' . Any 
Name. Date fomed. No. of ·Amount i Members . Art.ioicli .Remarks. Mtunban. ofBunds'

l 
¥aQ~tured. 

---

sthenle . 
alifllJ:. -
olyweU -
udderllfi~ld Firat 

)I 
H 
H 
H 
H 
H 
K 
K 
La 

olmftrth -
ulJIl. -
eighley -
.ndal -
ndon lI'il'8t 

- -- -
- -

- -
- -- -- -

- -- -.. Fint MaoufKCturiog 
AIiMociation. .. Central Ai48ociation. .. Kingsland - -.. WCMtminater -.. 1"irllt WeaterD Union 

,. Metropolitan -.. Firlt Tailonl 

" 
Banbury PllI'k 

eioolOtcr Third -
illdJey - -
iverpool Fil'lt -
ugbborougb -

L 
L 
J. 
La 
M anchester Economical 

" 
Owenian -.. and 8"lford 

8OcintioD. 
ansfi£lld First -
cwark: FirllOt -
orwich First -
ewcburcb P'irst -
ew Mill - -
Iltwood and KOBl'aley 
Idbury - . 
ristoleu New Mills -
ocbdale l!'riendly -
UDeorn - -

M 
N 
N 
N 
N 
o 
o 
)' 

Il 
R 
Il 
H 

.. ~Iiffe and Pilkington 
helfield Fint -

Second 
alf~rd Fint 
tockport -
hlpley 
belley -
tocksmoor 

S 
8 
S 
S 
S 
T 
W 
W 
W 
W 

hnrstanland 
hitebaven 
alliDgford -
arrington 
oDlton -
'---"-' 

-
-
-
-
-

-
-

-- -
-

-
- -
-. 

-
--
---. 
--

As-

----------
-
-----------

Aug. 18.29 ,70 
May 1829 60 
April 1880 "' Avril J829 150 
Mar. 1832 80" 
Jllly 1881 29. 
Nov. 1829, 40 
July 18lj9 136 
Nov. 1827 36 

- -, 

Nov. 1831 150 
Fob. HI:l~ 41 
May 1829 60 
,Taly 1830 140 
Nov. 1829 4. 
Jllly 1891 208 
Oct. 1831 12 

Nov. ]8S9 105 
Fob. 189:9 9 
Jan. l~BO 3' 
. Jan. ]82"9 60 
Aug. 183-0 20 
June 1830 40 
April 1831 20 

Aug. 1830 18 
Dec. 1881 98 
Sept, 1827 33 
Dec. 1829 40 
Mar. 18S2 40 
Dec. 1831 .-
Feb. 1832 fin 
Feb. lRS2 46 
Oct. 18aa 52 
- 1830 40 

- 180 
Jan. 1880 63 
April 1830 184 
Oct. 1829 50 
.Tune 1829 60 
May '1830 15 
Feb. 1832 ta 
April ]83S 18 
April 1880 20 
Jlwe 1880 57 

- -
- -- 1829 10 

employed. 

" I 
I. 

I L;brary.' 50 v~ls. 100 ·Y .. Stockmg.. 
216 , Slum. 
46 - - I ....,.-.. 

300 10 Woolleo!. SmaJ.llihrary . 
'- ~ - , --

11 -" ~ " School and library. 
247 - - --
458 9 LinengoodBaud ihoe8. --

,,810 - - Library. 200 vols. 
- - .- --

I 
I 

200 - - --
I - - --

150 Yeo Tin ware. Li.brary, 100 vols. 

I 
250 Ye. SllDtiries. Librnry. 50 vols. 
1M Occasionally Shoes and ~lothing. Sma,1l1ibrarr· 
\19 Yes Clothing. --
50 All Clothing and 

cultural. 
agri- School and library. 

1138 12 Stockings. --
2 - - Small ibrary. 

50 11 Shoos. , --
400 Several Hosiery -and lace . --

53 Yes Ginghama. Smtt.l1libral'Y· 
68 Yes }'Ulitiaus. Library. ISO vols. 
- - - --
100 - - --

60 Yeo Fro'cks~ linen, &c. School, 98 children. 
270 Yes Crapc!!, &e. --
328 , Y .. Baizcs. --- - - --

9 - - --
20 - - --
13 - - --

108 10' Flannel. --- - - --
- - - --
104 Yo. Rasors, &c. --
800 Yes Cutlery. --
110 - - School, 200 children. 
279 Ye. Beaver hate. --

40 - -' --- - - --
34 - - --

\18 Yes Woonen cloth. --
106 - - --
- - - --- ~ - --

80 - - -.-

• And families . 

.. 

APPENDIX III. 

RULES OF THl': ROCHDALE EQUITABLE PIONEERS' SOCIETY, LIMITED. 

NOlIeE. 

Th~ C ... h Book and the metallio checko must b. left 
nt. -the Sooiety's Rtlgil:ltered Offioo. on or before the 
Monday previous to the day appointed for Stooktaking. 
The stooks I~ro taken 011 the first Tuesday of each of tho 
month~ of MOol~b, June, September. and December in 
eaoh Y(,UI' i and bhe C8r9h Books are requirod in Ol"dor that 
the Iuter •• t Wld Dividelld may ye added, flo Mle member.' 
lWoountM. 

A reoeipt will he givon for the book 3'nd ohecks 
which must - he produced before th(~ book' oan be 
rotuY'neil, . 

MOlnbors Me requested to see that tne right number 
ot' ohellkt; is entered on the reoeipt before leaving the 
Office. • I 

'Members 00l"O rcqum;tod to get thoir small oheaks 
cxoht.nged for ll. ('hooks tWJ oneu &6 possible during t.ho 
quart.er. Dud to al'l'ange thl'm ill U. lots, so that they can 
Lo 1'OI'llily oouuteu. But avoid hringing !.hom on 
Frida.ya or Saturdays. as the shopmou are generally 
husy 011 tho.~ days. 

All persona- are -requested to eXlUIline their cbecks 
Dnd ohange before leaving the counters in the shops or 
offioes, &8 no mistake can aft.erwards be reotified. 

No interest is allowed on monoy withlh'swn during 
the quarter. 

Interest is allmved on all contributions of even 
poullds from MI~ ~tb of eaQh mOl\th. 

The Offioe is open every day from 9 a.m. to half an 
bOUT before the time for closing the shops. 

INSTRUCTIONS TO MBMBBRS. ",] 

The Oandidate for Membership will require to come 
and sign the deolaration and pay a deposit on the share 
of lB. or more. 

Pass Books must be brought to the Office with metallio 
purchase tokeD~ in the first wee~ of llaroh.,.lllno, 
September, and December of each year. 

02 



20 BOt' AL 001Ol[8810N ON LABOUR: 

None but 11. and 51. tokon. taken at Sh. Offico. The 
timee for ChangiDg the smaller values can be aacerta.ined 
by inquiry at the shope. 

Membe.. de.irinj:( to make witbdn .. ,al. "ill be 
required to come themselves. or send .. no", by the 
person authorised to receive the money, Buch note to 
bear the botIti fide signature of the member. No 
member can withdraw hiB or herahare acC'oont below 5" 
without withdrawing altogether and forfeiting the IDm 
of 2 •. from the amount in the bookt and in. t.it ro.8'e i I 
.. ill require the """"' ... fo altend al the ~. 

Interest is allowed on all contributions of even poundN 
from the 9th of each month, but no interest itt allowed 
on SUBla withdmwn for the quarter in which they are 
withdrawn. 

The Office is open every day for the receipt of contri
butions and the payment of withdrawa.ls from 9 a.m. to 
half an hour before the time for clo.ing th •• hops. . 

N.B.-No contributions are rPceived from the Thurs. 
day Qeforc the stocktaking until after the stocktaking 
day. The day for taking .tock. &c., may b. founn OD 

referring to the Society's Almanac. 

The Rochdale Equitable Pionoers' Sooi~ty W&S 

estahlished in the year 1&14. and enrolled um10r the 
Friendly Societies Act. 

In the year 1852 the Industrial and Provident 
Socjctie~ Act WaR p&8sed by Parliament, which gave 
great facilities to Co-operative Societies. On October 
~3rd. 18M, this Society pa.ssed a resolution to go under 
that Act; several 80cieties baving been formed which 
worked well under it. It was found nece8~Dry to apply 
to Parliament again for a further extension, and in the 
year 1862 an Act was p .... ed which gave still greater 
powerF; and facilities to Buch societies. It was further 
amended in 1867, and consolidated in 1876. . 

The following arc among the benefits derived from 
being enrolled under the Industrial and Provident 
::;ooieticl:I Act, 1876 :-

1. Th. rol.. ar. binding, and may be legally 
enforcp-d. . 

2. The lia.bility of members is limited to the number 
of shares taken up by them. 

3. The property of tho society is vested in the name 
of the SOCIety. 

4. Protection is given to the membere~ their wives. 
and children, &c., in enf!lrcing their just claiml;. 
and against any fraudulent dissolution of the 
Society. 

5. Fraud; committed with re.pect to the prop.rty of 
the sooiety is punishable by j11stices or county 
courts. 

G. Disputes settled by reference to justiooH, and the 
ordfU' of justices to be tina.l, with power to award. 
compensation to any member if nnjustly 
e"pell.d. 

7. Members may in'Bpect the book~ and tho namol; of 
the members at all reasonable hours, at the 
registeren Office of the Society. 

Tilat all former BallO b. hereby r...w.dod. 

RULES. 

NamtJ, Object, anti Place of OjJice. 

N..... 1. '['his society shall b. caJled the " BochdGlo Eqnit-
able Pioneers' Society, Limited." 

Db)""'. 2. The object or this society is to carryon tho trade of 
geneml dea.lers, manufacturers, and the buying and 
soiling ofland. 

,..,.._ 3. The regi.tm-ed office of this .ociety .hall be at the 
C'lfIioe. society's store, in Toad Lane, Rochdale, in the county of 

Lancaster, where all the books t)f aocounte. securitids. 
ana. documents of the society shall be kept, other than 
truch, if any. as are required for carrying on bultine::lB 
on aooount of the B&me elsewhere; bot the place of 
bnoin .... may be altered by 'he committee of manag&
ment. 

4r. In t.he event of any Challr.(C ill till' ait.uaLiou uf &.be 
~gi .• tered Oftioel DOtice of eur.b. e.hango "ball be Mnt 
WIthin fourteen day. thereafter to the JW.gistrar in 
manner and fonn provided by the Trell8ury UegaJ.
,ion in !.bat behalf. 

,Adm,,,,,,,, of M""","". Mtcludi"1l Soo;""" aM 
C""'1"'_iet. 

5. The aociety shall oonaist of the present mt~mbel'8, 
and of all other penona who shnll "ftenvards bo 
admitted in the following manner ;-

Sa. A penon wishing t.o become .. member muat 
apply at the office to the aeoretlLry or other officer 
appointed. He muat abate hiB h&mC. residenoe, and 
occupation, a.nd be proposed and 8<'Conded by two 
membera of the aociety. He must also (a" the time of 
application) sign .. declan.tion stating bis willingneM8 
to abide by the roles. and take out not less than fivo 
sharea. and pa.y a dep08it of not lest( tblln 011(> ,hilling 
on ACcuunt of the 8nid sha.ros. togethor with an 
entranoe fee of one shilling. and three ponce for a copy 
of these rules. Complete lists of the nameS. rosiden\lo8, 
and ooc"Upationa of all persons who hav(' npplied to 
beflome memUCl'B ill manner herein-before IitU,WU, shall 
be Rubmitt.cd to the IICXt wel·kly ID('ctiuj,l .,f tb ... cum
mittee of malll .. g(~mont fOl' their approval; aud if any 
person whose nums ia on the IoiRid 1ist !!IIIAIl he ohjcd.cll 
to by l.be majority of the committ4:~e of mana~emellt 
then lresent, tho name of t.ho· said POI'&OIl Hh"n 11o 
erase from the Jiat. These lists, attestcd by thu 
signatures of t.he preaidt."nt and secretary for the time 
being. shall be hung up in the :";ocietys Cl'ntraJ News
room, for tho illHpeotion of the memhers three olear 
days at leBBt prior to the next m(lnlhlyor qUllroorly 
meeting of members following their npprol""al by tho 
committee of management; Bnd if at· the &aid monthly 
or quarterly meeting objection he ta.k~u by a majority 
of the membelos present at such meetiug to any of tho 
persons named on any of' the 81tid lists, ~nch person 
or persons shall not be admitted 38 members of tho 
society; but all other persons ullmed thereon shall be 
considered to be finally admitted. All person. objected 
to by either the commit.tee of managpment or tho 
members shall have the whole of the money which 
they shall ha.ve paid into the society rtltorncd. 

Sb. No person shall continue to be a member of tho 
society who does not purchase from the society to the 
extent of at least 4l. per annum. 

50. Ally society or company registered under 
Act of Parliament with limited liability may become 
a member of the society on application to the com
mittee of management, and snbJcct to their approval, 
and subseqllent RlI.Dction of the memue1'8 in maDlIcr 
herein provided for individual membcnl, 

6, A list of nam('.H and rC!~idence8 or ('andldates for 
membership: shall he kept at the rClZistered office of the 
society. and no person sIlaU be deemed a member 
unless. or until, his name appears on this list. And 
the committee of management shall cause the names 
of all persons who under theao rules ceaae to be 
members to be .r .... d therefrom. 

MoM of koldif>g Meeting_, Bight of ""ting, and of 
_kmg, all<nWg, and r .. ci.dif>g of Bul ... 

)fimnl1lln 
purehPO 
permlllll~ 

Llttol 
membel'll. 

7. That general meetings of the members be holden 0...,.".... &II 

on the fir8t Monday in each mout.h, a.t balf.paet qll&l"t6rl,. 
7 o'clock in the evening. anel that the meetings on the tneutinKl, . 
fir.t Monday. in January. A.pril. July. and Ootober 
be the qua.rterty meeting. of the 8ooiety. at which 
meetings the officers sball make their reports, in which 
.ball be sp.oified tho amoWlt of fondo and value of 
stock po .... ood by the .oci.ty. 

8. That ,he ordinary general m.eiingB oCth. members ~" 
be,-1st, for the approval or rejection of proposed Oft!::? 
new membera;. 2nd. lOr the approval or oth81'wue of :.~ 
the.miDutea of the committee; 3rd, fur discu88injJ t.he 
affairs of the society; 4th. for explaillin~ the prillClple. 
and rules: of the BOciety; ath, lor m&king .,uggestioD8 
for the _guidance of the committee of management. 

9. The general meetmgs of the educational depart- Edwo.ationl 
ment sha.ll be held on the second Mondays in JanDa", jP!1JffJ1l1 -., meeU~ 
April, July. and Ocoober. at half·past 7 o·c1oek. m 
~!:t.e el-eniug. for the purposes follo'flDg:-For rpcelVlng 
tho report of the co~mjtt.ee; for empowering t~e com-
mittee to make special arrangements for extenaln~ the 
sphere of this department and for uuy other bll81Dese 
cnunecl eel therewi,b. The ed.n(~tional commit.~ shnll 
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not be allowed to take any DOW premisos withou~ the 
_nction (If the committee of man&gement. or that of a 
quart.erly meeting of tho lOOi.ty. 

10. A. special general meeting may be convened at 
any time in virtue of a resolutiw of the committee, by 
a notice being posted in the meeting room and the 
prinoipal places of btI.iDeaB of the BOciety, specifying 
the time and objects of the meeting six olear days at 
leut before the meeting; or by any fifty members, on 
giving in like manner II-ix clea.r days' notice thereof in 
writing, specifying the object, eigned by them. 

N.B.-No other busine"s can be transacted at any 
l:Utcb meeting than the bU8ine&1I specified in Ne notice 
convening it. 

11. AU g.n .... l me.tings shall b. held at tho ohief 
pl&ee of busineBs of tho sooiety, or at auch other pla.ce 
88 any quarterly meeting may determine i and no 
quarterly or special general meeting of the society 
shall proceed to business unless at loast 50 members 
or the sooiety be present within one hour of the time 
of meeting, otherwise such meeting, if it be the 
ordinary quarterly meeting of the society. or a speoial 
genera.l meeting, convened by the committee of 
DlBnagement, shall stand adjourned to that day week; 
but jf iL be convened by notice from tho members shaH 
be absolutely dissolved. But aDY general meeting 
may adjourn fl'Om time to time for auy period not· 
exceeding fourteen clear days; and no meoting shall 
be rendered incapable of transacting business by tho 
want of a quorum arter the ohair haH boen taken. 

11a. No resolution of a. quarterly meeting. of which 
0110 month's noLice sha.ll llBva been given, before sub .. 
mitt.in~ the 8a.me for consideration, shall be rescinded 
or amended exempt. after a Bimila.r notice shall ha.ve 
been given of the iutention of proposing such rescission 
or amendment. 

12. At all meetings of the society, oach member 
shall have one voto only, except the pr.esidant, who 
sha.ll ha,'c &. co.sting vote in addition to his own as a 
member. 

13. No new rule Hhall be made, nor any of the 
rul68 herein contained or hereafter t·o be made shall 
be repealed or altered. except by the vote of a 
ma.jority of twc-thirds of tbo members present and 
vot.mg at &. apecio.l general meetinS' of the society. to 
bo oo.llcd in pursuance of a requisitlon by 50 or more 
members, by fixing suob requisition, and setting forth 
the day of holding such meeting. in the place where 
the business of the society is tra.nsacted, four weeks 
next before lIuch geneml meeting. No amendment of 
rules is valid until registered. 

App .... tment of Olfio .... ",.,z Oo"""tl •• of Manag ....... t. 
th6;"" r68pectwe Dum.. and modB oj concimUng 
Bmin6B •. 

14. The management of this society shall be vested 
in a. committee. consisting of 0. president, treR8urer, 
sf'cretary. and eight oommittee-men. The fint oom
mittee under this rule ttho.ll be the committee in office. 
a.t the time of tho regiBtrntion of this rnla. The presi .. 
dent. treasurer, and secretary, who shall be in office 
when tbis rule iM registel'ed, Bhal) be the first president, 
treasurer. a.nd secretary under this rule. Afterwards 
the president, treMurer, and aecre~ shan be eleoted 
at the general meeting to he held III the month of 
January, and three committeemen shall be elected at 
60.0h of the general meetings Lo be held in the months 
of April and July; the 1'Omaining two committeemen 
t1ha11 be elected at; the general meeting to be held in 
Lhe month of Octob~r in each year. The committee in 
office w ben this rule is re~stered shall decide amon~t 
tbewacl"oa in what rota.tlon they retire; the retirmg 
officera being eligible for ro-election; but if through 
rle&th, resignation, or otherwise, dr vacancy should ocour 
a.mongst the oflieors of this society, a tlpecitJ. meeting 
of the membere may bd called. at whioh meoting 
IUlother or others may be eleoted to flll suob vacancy 
Qf vacancies. That no person be cligible for a member 
of the committee who haa not becn " memb~r of tho 
t1oci-t.'ty 12 months, or eligible fOl' president whC' hua 
not beon ou the comm,ttee; bVt any member of the 
l~ommittee IDI"y atand his poll fot the presid&nt without 
fi .. st resigning his ofrice as committeeman. Any 
comwittoema.n, or other offiool', may be removed by a 
speoi.I geu.raJ. meeting oalled. for the purpoae. 

140. Candidatea for the committee of m&D&gement 
aud for all other offiCles of the society aha,u be 
nomin"te~ at the monthly meeting immediately pre-

ceding the quarterly meetinlt. at whioh they are 
proposed for '.lection. Should tho number nominated 
not be Buffioient to fill the vaoa.ucies. the quarterly 
meeting shall elect the required number. not so 
nomioatod, 

IS. TJle general ma.nagement of the society shall • 
subject to' the provisions herein-after contained. be in 
the commiLtee of management. who shall have the 
control of all buaineBB, carried on by or on account of 
the society, the determination of the persons to be 
employed therein. and the rates of payment to be 
made to snch persons, the appointment of salesmen 
or, other servanttl neoessary for conducting the Bame, 
,and may B8llign to any such servant suoh duties and 
sa.l&ries as they may think fit. All members of the 
society sha.ll, in respeot of any work or service which 
they may perform for or on behalf of the society, be 
paid after suoh rate of payment as the committee may 
determine, 

16. (f.l.) A.ll moneys received on account or contribu
tions. donations. admi.ll9ions. fines, or otherwise, shall 

. be paid to an account to be opened with some bank. 
selected by the committee of mana.gement, in the name 
of the society, unless the finances of the Hociety are 
too sma,U to alln'" of Buch an account being kept; in 
which case they shaH remain under the care of the 
treasnrer, and un euch moneys shall be applied towards 
carrying out the objects of the society J according to 
tho rulcs thereof. And so much of the funds of the 
society as are not wanted for immediate use, or to 
meet the usual a.ccruing liabilities, under the provisions 
aforesaid, shall, with the oonsent of the quarterly 
meeting. or a special general meeting of flbe members, 
be invested by the committee of management. 'rhe 
business of th~ society shall be oonducted for ready 
money. 

(b.) Everjr yoar before the 1st of June the committee 
of management shun caUfJe tho secretary to send to 
the registra.r tbe nnnual return. in the form prescribed 
by the Chief Registrar of Friendly Sooieties, required 
by th~ Industrial and Provident Societies Act, 1876, 
of the receipts and expenditnre, funds and efiects of 
tho society, and of the number of members of the 
sa.me up to the 31st December then la.at inclusively, as 
audited and laid before 0, general meeting, showing 
separately tbe expenditure in respeot of the aeveral 
objects of tho. society, together with a copy of the 
auditors'report, if any. 

(0.) Such retnrn shall state whethar the audit haa 
been conducted by a public auditor appointad under 
the Industrial and Provident Societies Act, 1876. and 
by whom i and if such audit has been c.)nducted by 
any persons other than a public auditor, shall sta.te the 
name, o.d.dress. and calling or prOfession of. each of 
such persous, and the manner in which. and the 
authority under which, they were respectively 
appointed. 

(d.) It .h.ll be lh. duty of the oommitte. of man
agement to provide the secreta.ry with a. sufficient 
number of oopies of the 4DDuo.l return for supplying 
gratuitously every member or pel'son interestiad in 
the funds of the society, on his applioation. wit.h 80 
copy of the la.st annual return of the society for the 
time being; and it shilll be the duty of the secr.etary 
to BU:p.,ly such gratuitous copies on application 
accordlngly. 

(e.) It shall be the duty of the committee of manage
ment to keep a copy of the last balance ~heet of the 
society for the time beiug, together with the report of 
the auditors, if any, always hung up in a conspicuous 
place at the regiRtered office of the society, 

17. Th~ oommittee of management shall meet every 
Thursday evening. at half-pRSt 7 o'clock, and any six 
or the committree shall form a quorum. It shall in all 
things act for and in the society's name. and o.n acts 
and orders under the powers dell;!ga.ted to it shall 
have the like force and effeot as if they were the acts 
and orders of a m&jol'ity of the memberll or the sodet.y 
at 0, generuJ. meeting thereof. EV(lry qnostion at such 
meeting shall bo decided by u. majority of votes. Any 
two of the committee may call 0. special meeting 
thereof. by giving one clear da.y's uotice in writing to 
the BeOl'etary i but at suoh special meeting no othel" 
business than that specified in the notice shall be 
t&ken into consideration. The committee shan con .. 
Tene all meetings of \he society on such requisitions 88 
are herein mentioned, and aho.11 alao Mue the aooounta 
of all buainelis carried on on behalf of the socie,y to be 
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. regul .. ly entered in proper boob, .... d 8ha1l "" ..... 
8tatomen' of the &cOOUIlta of the 800ieliy '" be made <Jot 
up to the firot or, _d Tue8day. in 'he IOOnliha of 
ll .. roh, Jane, 8eptomi>er, and Deoembor in eaoh year, 
80 88 to give Dot leBS than 'Jf1 days between the tLm6 
of taking 8took .... d tho following qu .... terly meeting; 
and also so ¥ _to avoiq. baving a t{ua.rter co~8i8ting of 
1\l weeks only. This statomcnt, togetbor Wlth all the 
necessary vouchers, shall be laid before the persons 
appointed to audit the. eame, D~t Ie.. 'han 10 days 
bofore tho day appointed for the quarterly meeting of 
the society. All other committees, whether edna8.
t,i,o'nal ,or ot.berwise. wbich are or may be formed in 
connection with· this .sooioty, shall be subject to the 
above commi~tee. '" . 

DutieIJ of : .IS., The pr~idellt shall act a.t chairman u.t all 
president. moetings of the aocioty. and should be Dot be lroBent 

at any of the society's meemngs. the officers an mem
bers present shall elect one from amongst theDl8elv8s 
tp BoOt as cbairm~_ on that occasion. The president, 
or chairman acting in his a.bsence. shall sign all con
tracts. also the minutes of the proceedings at each of 
the society's meetings. and shall bave the casting vote, 
IJ~l:'Iides bis own vote as a member. ' 

Dntiel 19. The secreta.ry shall give his attendance at all 
secretar,y. JIlOetings of the society. and of the committee of 

mana.gement; summon aU special meetings of t~e 
oommittee. and record, correctly the names of the MId 
committee. thero present, and the miuutes of their 
pt'Ooeed.ings, which he shall traDscribe in\u a book. to 
bo authenticated by the signature of the chairman as 
the proceedings of the meetings j he shall C'.ounliersign 
all contracts. and shall on all occasions in the execution 
of his office, BOt under tho 811perintendcnce. control, 
and directieD of the sa.id committee. An U8sista.nt 
secre~ary may at any time be appointed by the com
~it~ee of management. 

Dut,jell of 20. frhe treasurer shall be responsible for such sumB 
treB8uter. of tnoney aa may from time to time be paid into his 

hands by the secretary. or by any person on account 
of the society. snd for the investment or a.pplication of' 
the flame under the authority of the committee of 
maDagemen~ in SUCD manner as they Mha.ll direct; 
he shall see that the cosh account i. baJanced weekly. 
....a sbaIl supply the committee with a duplicate thereof 
when required_ 

Securit.y I 
trom' 
omeen.ad 
otblft. 

'21': Every· person appointed to any office touching 
the receipt, mana.gement. or expenditure of money for 
the PUI'IpOB68 of the society, shall, before entering upon 
the duliies of his office, give such security 8B is thought 
sufficient by the committee of managor:nent for t.he 
time ,being. 

Payment of 22. At· any quarterly meeting of the sooiety, the 
ofHcers, majority of the members present may a88ign to the 

committee, treasurer, secretary, auditorS', or any other 
offioer';of,the sooiety. such remuneratioD' as Beems to 
them desirable. 

Servant. 
not to be 
omeen. 

Disquali. 
fteat,ion or 
committee
men. 

",23. No sermnt of'this BOoiety shall serve any ,office 
in the committee of management, nor be allowed to 
vote for any candidate for the committee of manage
mentlQV be an auditor au any 8CCOUll'i whatever. 

24i."Any member oftba, oolim1ittoe of management 
shaUIle disqualified from remaining on the comutittoe 
if h\'-holds omy·other office or plsee of profit under the 
society, ,except suoh 88 may be Bossigned a.coording 
to Rule 22; if he becomes bankrupt, or if he is 
concerned in or partioipates in the profits of any 
cqntrect with th~ society. Bup the abovo. rl).le shaJl be 
snhject. to the following exceptions; That DO member 
of .the qommitteo ~ba.ll vacate bis office by reason of 
his being a. member of any company or, societ.y '\'Vhich 
ha.s entered into contracts with or' dono any work for 
this society. Nevertheless, be shall not vote in respect 
of sitch contract or work; and if he does 'so Tote, bis 
vore sha.ll not be counted. . 

R~ucatinna.l.. 25. A separa.te and discount accotrilt shall be kept of 
CQIWDIttee. the allowance for educational purposes. This fond 

shall be under the, management or a special committee, 
cODsisting of the president of the society for the time 
bein~. and ten members, fh'c of whom shall Le 
appomted at the quarterly meetiug in April. a.nd five 
at the quarterly meeting in October, and retire alter
n~te1y. ,. The ·Muc~!ion&t comutitwe. shall be held 

'tespoD.Sible -to"the' quarterly meetings of thc society 
for the proper disposal of the fun~ pls.ced under their 
oa.re, - and shall nO,t be sHowed'!to vote "way -il.uy 
~,Q~tit,>D tlieroOf to ~e: spe~t?l" di'rOB,ed of by any other 
'party .. TheY' ~h .. 11 &ppom~ .. Chairman from,amoDl:st 
themselves. ' , . ,I '. 

.. r, 

26. No presidcnl. .ecrelary. .......urur. or .ther 
member ot t.ho commi"tu.U, while ill oflioo, sb.aJ1 be 
allowed to nomino.to or 8000Dd DDy Dlumbur to 1IOI'l'8 
on the committee of management. 

Limilaliofl oJ 4"""'"' 0/ M"""","' BI.lMc 1" •• " .... "'. 
27. No member, otbor than a registered BOCwty. 

ahall. subj.~ to sooh restriotiunB as .hall from 'imo 
to time be determined by .. quaroorly meetdng. ue 
entit.l6d to 6n iutoroat iD. the shares or fund. of the 
society exceeding the 8um of two hundred pounds. 

P.,.".,. 10 aooopI Loan. <md D"1""iJa. 
28. The committee of managemeuL may from time 

to time, for the pu.rp088ll of tho llooiety. obtain by w"'Y 
of loan from lUly person, aociety, or comp~Dy, whother 
or Dot Do member of the society,ou securit.y of bonda 
Bignell by three at. least; of the commit~. and counter
Bigned by the secretary for the time being. Qr Buoh 
other security 80S shall be, ngreod upon botweell the 
committee of mana.gomcnt and the lender. They mB:Y 
also obtain advances from the sooiety's bankcrII from 
time to time. and give continuing security by DlortW'Re 
(leglt,l or equitublft) under the seld of the Itodet), for 
the money whioh shall be owing on the 3OCOunt current 
of the 800iety with the brmken. The total amount of 

, the BUm or l!Iums 80 borrowed. aud of depusita tmdor 
Rule 2~. shall not exoeed SUGh Bum or SUntB 88 .h,,11 
ha.ve been approved by a majority of tho memhurs 
prosent at a quarterly or' special moeting, and Hhall 
not a.t any time exceed two-thirds of tho omOQuit of 
the declared share capital of the society. 

·They shan be empowered to give Btlch rate of int.ere8t. 
not exoooding six per cent. per annum. And subjeot to 
snoh terms of repayment as oball ha agreed upon. 

29. The committee of management may receivo 
depoBiw of not more than five shillings in anyone 
payment, nor morc than twenty pounds from Bny 
one depositor, payablo on not less than two cleDr daYK 
notice. They may agree to pa.y upon Rllcb dopollit 
such J'Bte of interest 1l0~ exccedmg five per ccnt. per 
annum, as may from time to time secm to them 
desirable. No payment of withdrawable capiial shall 
be mnde while 0. c1aim on a.ccou~t of a, deposit is 
unsatisfied. 

Bhare Capitat-How' Paid "p, Nul;'" for Witk,lrawal. 

30, The capitsl of the society .han b. rai.ed in 
shares of one ponnd each~ which shall not be trans
ferable, except in the caae mentioned in Rule 39. 
Each member must bold at least five shares. and shall 
not pa.y 1e88 than three shilliDhrs and threepence per 
qoarter, until he hM made np his five Sh"rt>R; Bnd on 
default shall be fined, threepenco per quarter. nnloHs 
the default is shown to have OriBen from trickn08B, 
distress, or want of emJ?lo~ont. or any otLer re8son 
B8tisfaoto~ to the comIDlttee of mnnagem(mt. in which 
case a written statement of the cause of defau} t shall 
be sent to the secretary at the time at which such 

• payments ought to be made, otherwitle the fioc./o! 8hall 
be in force. Profits &rising from members~ trade when 
not withdrawn may be considered as contributious to 
shares. Any wember may pay the whole or any part 
of his shares in advance. . 

31. All BumS due from any member nnuer tho 
provisions of these rules for contributiolUl to shu.retll 
or otherwise, shall be recoverable from him. hiB 
executors. or a.dministratora, by legal proceM. HH a 
debt dno to tb~ society. 

32. Should the committee ofmanagemcllt have mOTe 
fllnds on hand tbMl tbeyean proHtably inveot, tbey 
shall have power in the first place to reJlIl), all Jusus 
contracted under the 28t.h RoJe, and Hhould th('y fltill 
hu,\'c too much money, Mball reduce "10 nnnJlJl~r of 
shares held by the members. the hjgh~t heing the first 
paid off. Members may allow t~eiT aor-plol'l 8b~rl'8 to 
remain In the fnnds of thcJ socle'y after the tlme of 
notice has expired, but shaH not receive inY·rcst thereon. 

33. M-embertl ma.y withdmw any sam ahove ;'l .• 
according to the following scale or notice. 8ubject., 
however. to the discretion of the committee of Jnauuge-
ment:-, ," OJ 

Qt. 10 •• 011 a~pli .. tion. "I 
21. 10 •. to 51., 1 week, r 
51. to 101., 2 week8. 

,~gf ;; ;Z~:: i:: .' 
301:. " SOL.. ,'} .. t 

!JOL to 751~,' 6 ~(;oks. 
75L •• 1001., 7 

IOol. u 12,)[., 8 II 

1251 ... 1501..!i " 
ISOl_ .. 175l.,10 " 
1751 ... 2001.; 11 .. 

Oftlft'ftl nnl 
to .... m1nate 
or M'CItmd 

... -. 
Limit of 
DloJnhPr!t' 
inwftWt. 
in tho 
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DefJOllta. 
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APPZNDlX.-WHOLECoMMISSloK . 

006 .. of l!iBw .... 
34: A mc-mllor, ~ing in distress, runy withdmw any 

~l1m h(' may lu""o in the' fund" or the society above 
B've 'shillinWi, at the diRcrctiorl (If 'the committee or 
Jrll:mllgement ; sDr.h me.m'ftcr may. however. be called 
lIpon to repay snch withdrn.wal in manner provided by 
Rule 30. rmtil his sharoR a.gain amount to Dot leRs than 
five pounrl~. 

lfemJ'ftrB provided with COlrUJs o/llules. 
a5. it ~ha.ll be tho duty of tho committee of manage" 

ment to provide the secretary with a rmfficien ...... umber 
Ilf oopies of the rules to enable him to deliver to any 
perRon on dpnlnnd a oOPY of such rulcs on payment of 
lit Rom not exceeding ane shilling, and of the secretary 
to deliver R'I1:ch copieR acc~rdingly. 

.Appointmcmt oj Auditor., aM thei,. DuflieB. 
36. The committee of managemE\Dt shall once at 

leMt in every year submit the accounts of the society 
togother with a general statement of the sa.me and all 
neoessary vouchers up to the 31st December then In.st t 

for audit., eit,h('1' to ono of the public auditors appointed 
uuder tho Industrial and Provident Societies Act, 1~6, 
or to two or morc persons appointed as auditors by the 
members a.t tho meeting next before each yearly 
meeting of t.he Rociety. and shall Jay before every AllCh 

meeting a. balance Hh('!et (which either mayor may not 
be identical wit.h Lhe annunl return. but must net be 
ill contra.di('l.ion to the sl1me), showi~ the receipts 
and exppnditul'c, f.tnds u.nd et1'ects of the t:lociety. 
together with a. statement of the affairs of the society 
8in~~ the IRst ordinary meeting. and of their then 
conditioll. Sneh auditors shall have access to aU the 
IJt)(Jks lI.ud Dccounts of the socicty, and shall examine 
every bnlancc sheet and wlDuall'eturn of tho receipts 
and expouditu!'c, funds lId1d effects of the society, a.nd 
shall verify the ~a.me with the accounts and vouchers 
r(~18ting thereto. and shall either sign the same 88 
fuund by them to be correct, duly vouohed, and in 
tLCoordrmco with law, or shall "pecinlly report to the 
meoting of the- Mociety, b~fO"re which the Harnc is laid, 
in what rellppct they find it, incOl'1'ect, unvou(>hpd, OT' 

not in tl.f'COrdarlC8 with Inw. 

In'l,set'ion oj BooTes aua A~c()Uuta. 
37, 'fhe books and accounts of' thc society shall be 

open to tho inllpeotion of any memb~r or person having 
a.n intel'ellt in the funds of the society, a.t aU r.easonable 
times, at the registered .ffioe of the society, or a.t any 
place where the Rme a.re kept. subject to such regula. 
tions M to the time and manner of such inspection as 
may be made from time to time by the general meetings, 
and it shall be the duty of the secretary to produce 
them for ins.pection accordingly, provided that no 
member, other than an officer of the society. shall be 
entitled to inspect the loan or deposit account of any 
member without his writ.ten consent, 

Willl<l<awal from. 1/,. S""ie'p •• tId P""J,nent 01 Deceased 
Member" 8ltar8B. 

38. A member who hos paid up aU his contributions 
may withdro.w from the society.i and any member may 
withdraw without out pa.ying up all his centrihlltions, 
with the Qonsent of a maiority of the committee of 
management. Upon the withdrawal or exclusion or 
auy. member, he shall receive }In,yment of the capital' 
o.dvanC{1d by him. with all arrBlLrs of interest and profits, 
if any. according to the provisions of Rule 33, or within. 
six months aftcl' such withdra.wal or exolusion. Any 
memb~r ha.ving received auy intercl!t or participated 
in tho profits. shall, in cue. of withdrawal from the 
sociot:y, forfeit such sum (Dot exceeding 28.) 8S the 
committee of management may think (roper; Buch 
forfeits to be applied to the reduotion 0 the value of 
fixed stock. _ 

89. Th •• ooro ..... y shall k .. p a book in wbicb b •• hall' 
register or record a.ll nominations made by memhf"rs of 
the BOoiety of any penon 0'1' penoDs not being officers 
or servant. of the aociety, nnleillany Inch offioer 01' 
servant is the huabaond, wife, father, mother. child, 
brother. sister, nephow, or niece of the Dominator, io 
whom sUl'"h nominator'8 shares (the term .hares inolud
ing. for the pllrp08<l8 of tbi. mi •• loons and d.posito) 
shall be transferred a' his d.ce ..... p ... Tid.d tbat th. 
amount o1'edited to him in the books of tlhe aooiety doea 
not ""c.ed lOO!. 

The seeretal'y'sball in like· ruanDer :reeord or register 
all revot-atioI18 or variatio1te of such Dominations by the 
nominator. 

·The'nfutihtator I!fhall'pny rthreo,]:1enee·to the ma.nage_ 
ment' fnnd fur' the recording 01" registering of every 
such nomination; 1'e\"OCRrtioiJ., or'variation: 

On receiving aatisfaciory proof pr, the death of 0. 

nominator, the committee shall, at their option, either 
tranqfer,thc shares in manner directed in such nomina
tion. Qr pay to any persQli. . entitled thereu~der the full 
value of his interest, u~esfl the share8 to be transferred 
to any.. nomineo wou1~ I'a.ise .hi!J i:p.t~l'est ,in the society 
to an amoul1tt e::r.c:eedmg 200~;. 10: which case ~heY' shall 
pay him the full \""alue of Buch shares, not exceeding 
the sum aforesaid. An entry of snch payment shall be 
made in the proper book, ana thereu,P0n the shares 80 

paid for shall be extinguisbed: If any member entitled 
to an interest in the society not e.s:oeeding 100/. dies 
intestate. and without I 'having made any nomination 
which remains unrevoked at his death, such interest; 
shall be transferable or payable without letters· of 
admini8t~at~on to or among. the persons who ~ppefW 
to a ma.Jorlty' of t.he oommlttee, upon "such eVldenoe 
as they ma.y deem satisfactory. to be entitled ·by la.w 
to ''receive the same, subject to, the provisiona of thtt 
Provident Nominations· and Small Inoostacies Act, 
1883. 

40. If a.ny member ~ntitled to an interest· in the 
Rociety not exceeding lOOt. dieR leaving a will,"ana 
without ba.ving made any, riominntion which remn.itt~ 
nnrevoked at his death; or if nny member entitled to 
an inter'est in tho society exceeding 1001. dies, snell 
interest sha.ll be transferable or payable only to' hi$ 
executors or a.dministrators, subject as aforesaid. 

4,1. If any member· becomes bankrupt his interest in 
the society shaUlJc transferable or pa.yahle to the trustee 
of Jlis property. 

42. Upon the death of anf member, \Ulless the persOll 
nomina.ted as aforesaid, or lD the event ,of ,there he~ 
no such nominated person: ,the legoJ. ;pel"sonoJ.,l'eprec 
Hentative of suoh deceased mewber shall, withUJ.. oue 
month thereafter, give notiCA. thereof in writing tq 
the secretary. stn.ting the Clll'i!:1tian and Surname. ,place 
of a.uode. o.ud profession or business of ~lIch UOmilll\ted 
perRon or legal personaJ. representative, as the, cn, ... <.!e may 
be; OllB Hhilling :-:hall be deducted from tIle sum payo.bfe 
to him. No interest will be allowed o'n deceased 
membel's' share~ o.ftel' the, termiuation of' the time 
such' nc.tice should ha.ve bet'u gh-en. ~ntil 'legallj" 
tral1sferred. . 

Applicalion of Profi". 
43, The net proceeds of all businesses carried on by 

the society after paying or providing for the expenses 
of management and interest on loaDS a.nd deposits sbnJL 
be appropriated l\8 follows ::-

1st. To reduction of fixed stock, according to the 
followi.llg ratio on·.the .first COBt. i'ixt.ures nnd 
mnchinery a.t 10 per cent. ,per· annum; shop, 
buildings, warehou.s8s,.workshops, oflioes, ana, 
meoting rooms. at 21 per centa per annum; and 
oottago buildings at 1 per cent. per &llDum •. 

2nd. AU .ntranc. fees and forfeits on witbdra.al 
shall he a.pplied to redurtiou of stICh portion of 
fixed stock as the committee of ma.uagement. 
shall from time to time determine. 

Srd. Interest not exc'eeding at the"ra.te of 5 pel' cent. 
per annum shall be oredit.ed quaroorly to the 
account of each· member upon the share capital,' 
standing to his credit in the books of the 
society. 

4th. The excess, if any. of the interests and dividends 
recei"\-ed from the investments of the society J 

iududing renm upon shops and other fixed 
stocks in use by the society, and the balance 
of all rents received from cottages and othel' 
property h.longing to tb •• ociety over o.nd 
above the interest allowed upon the 10anA, 
deposits, and members' share capital, shall be 
carried to a fund to be called .. The Investment 
Reserve Fund," which shall only be appro.· 
priated by dir.ction of a quarterly meeting. 

5th. Two.and-a.half per cent. of the remainder. after 
the provision for reduction of fi.J:ed stock and 
iuterest upon oapital as aforesaid, sha.ll be 
carried to the aooouht of the educational fuud, 
besides the cost of room, light, and fuel. 
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JIOYAL COHHlSII101ll ON LABOIJR: 

6th. The remainder eb61l be divided among th. 
memb01'll of tbe society in propoTtioD to the 
amount of their purohases during: the quarter. 

7th. The profits upon good. oupplied to Iloo-membere. 
toget,her with all· fractio .... 1 parla of .. pelllly 
in the dh-ision of profits, aball be carried to a 
fund to be called the r ....... e fund. This fund 
sball aceumulate. ..nd sh .. n OI1ly be apl''''
pri .... d by direction of a quarterly meetmg. 
either to some provident pnrpoae or to the 
reduction of BOrne portion of tbe fixed stock; 
but no appropri&tion of the reserve fund shall 
be a.llowed unle88 one month's notice of the 
intention to propose such appropriation shaH 
have been given. 

O''''PloMota, SugguUornl, and IlIj"";""" 0 .. , ..... 1. 
441. If u.ny member have Bny complaint to make 

re 1a.tive to the qualities or prices charged for gouds 
supplied by the society. or respecting the conduct of 
any of the servants or officers of i;he society, sDoh 
complaint shall be sent to the committee in Wl'iting, 
signed by the member complaining, or some other 
member on bis or their behalf, and shall be investi. 
gated and decided upon by the committee, ouch 
decision to be entered in their minute book; and if 
satisfaction be not given by their decision, the 8ame 
may be brought before 0. genera.l meeting of the 
mem~r8; and if not then settled to the satbfaction of 
the parties complaining, shall bo referred to .. quo.rlerly 
'mec~iDg. Any member may likewise send to the 
oommittee, in writing, any BuggestioDs for oarrying 
into better effoct the objects of the society. which sball 
be considered by the committee. 

45. The name of tbe society shall be kept p .. inted 
in letters easily legible, and affixed on the outside of 
every office or place in which the business of the 
society is carried on, in a conspicuous position, and 
shall be engraven in legible charllcters on its seal, and 

. shan be mentioned in legible characters in a.ll notices, 
advertisements, a.nd other official publioations of the 
society. and in all bills of exchange, promissory notes, 
indorsements. cbequ~8. and orders for money and 
goods purporting to be signed by or on beh .. 1f of the 
society, and in all bills ot parcels. invoices, receipts, 
and letters of credit of the society. 

46. The commi&tee of management may suspend any 
member who persists in any conduct injurious to the 
society. until they submit the same to a genera.l 
meeting (of which the offender shall ha~e three clear 
days' notice), which shall have power to expel snch 
member. No person so expelled sha.H hy the votes df a 
ma.jority again be re .. &<imitted, except of the members 
present at a general meeting; nor unless notice bas 
been given at the last previous general meeting of the 
intention to propose his l'e-admission. 

Sea! oJ the Society. 

47. The seAl shall have for a device as .follows; If A 
figure of a womaD with a pair 01 scaleR and a sword, 
" treading on a serpent, and " man with • pick on 
II his shoulder, in the distance;" it shall be in the 
custody of tbe president, and it .h .. n b. used only 
wh&n directed bv resolution of the committee of man
agement, a minute of which resolution shall be duly 
recorded by the secretary. 

I""estment of Oapito.!. 

48, The committee of management may in'V~st any 
part of the capital or the society in or on the security 
of n.ny other society registered under the Industrial 
Dnd Provident Societies Act. ] 876. or under the 
Building Societies Acts, or of any compa.ny registered 
nnder the Companies Acts, or incorporated by Aot of 
Parliament. or hy cha.rter, and may make advances 
to members upon moI1gage of rre.ehold, copyhold. or 
lea.sehold property, upon such termH as agreed upon, 
prodded that no Buch i::noestment be made in tbe 
sha.res of any society or company other than one with 
limited Ho.billty. and mny make any such investment 
in the registered name of the society. And in the 
C8.se of an investment on the security of any such 
society or company. at snch rote of interest, and on 
such terms as to repayment or otherwise, D8 may be 
a.greed on. And all socb investmenta now existing. 
which wOllld hAve been va.lid if made under this ruJe, 
are herehy confirmed and ratified as if they had been 
made bereund~r~ 

BVlLJ)DG Ih ... AllTIlBlliT, 

"'9. tl'be committee of lIlanagt>ment. may. lubjeot. 
only to Buoh reetriotiona and limita\ionl BII sbllll from 
time to time be imposed by resolution of memhel'll 
at a quarterly or monthly meeting, purcbaso. or hold 
upon len.se or mortgage. 110.1 lands, together with the 
buildings thereon, and may build or ereot any houlPl, 
cottages. or other buildings. on any landl from time to 
time hp:ld by the BOOiety. whether for the pOrpoll81 of 
the s.oclety or 1.1ot .. and may alter, pull down. and again 
rebutld any butldmg. whether erected by th(> aociety or 
otherwise vested in it; Oond mny mann.gt>. layout, 
lease. and snh~lc88e an~h lemdR-either at rack rent on 
bUihlin.gs, mining. quarrying, or improving leasol. or 
otherw188, howsoever-and either to members of the 
society or other persoM; and may dillpOlo of, tell. 
mortgage, convey, or reconvey, either to members of 
the societ1 or other personlli. any landR or buildiuga 
for the. tIme being held by the Horiet,y i and may 
approprIate to the use of the society any purchlUl8 
moneys or other moneYR received in rC!'Ipect of l'cntA of 
nny lands or buildings. 

50, T~c ,cQrnmitu:o ?f :r;no.uagcm.ent may. suhjl·ot to 
the restrlctlODs and hmltatlORS herelD.before ml'ntiullell, 
adV8Dc(' any moneys out of tho society's funds to 
members of the society on the security of lu.n(h~ or 
buildings, subject to sUl'h scale of repayment and at 
Buch rate of lnterest as is herpin·after mentifmcd, no 
8uch ad"f"aDce to exceed four. fifths of the B8certa.inod 
value of the said security; hut no ad,'"anco shnllat any 
time be made upon the;, security of any properry tllBt 
shall be snbject to any previous mortgage. 

.')1. As SOon ft,8 convenient after the registration (;f 
these rules, and at the firllt .::ommittce H1t:etillg nfter 
the 9th day of Januo.ry in each year, the committee 
of management shall appoint two competent valuers to 
inspeot all property off~red n.~ sl1euritr to this loci~ty i 
and n.ny member of thiS 80c10ty de81rons of applying 
for any a.dvance of money from this society 1.0 D.Ksiet 
him in buying land, building 8ny houNe, hOIiHes. cnt
tages, or other buildings, or dl'siroU8 of cl1ccting a 
m~rt~ge upon any la.nd, houscs, cot,tages, 01' other 
bulldlng~ already erected, shall give Jloti~c in writing 
to the committ~e of IIlfmagemellt, who 8ho.11 instl'nct 
the valuers to inspect the :mid property, 01' in case ot' 
buildings not erected shall examine the plo.n8 and 
specifications of the buildings proposeci to be erected, 
and the valuers shall furnish "written report thereon 
to the committee of management. upon forms provided 
io~ .that purpoJe, wi,hin six da~8, of all matr'l~TS pl'r
tatnmlt to Buch property. 'l'he silid report Rhall oontn.in 
the following particulars :-Jat. 'l'he na.me of the person 
or persons making the application. 2nd. The Rituatioll 
of the property offered 88 security. giving nutnlwr of 
house and natne of IItreet whon practicnhle. 31'<1, '(lhe 
numLJel' of yards of land, with a pan-aud.ink piau of itA 
shape, and particulaN of the houndal ies. 4th. Whot,her 
the land is leasehold, copyhold. or freehold, and what 
is the term for whioh it is held; BDd, if leo.eehold, whlJot 
is the date of the I .... e. 5th. Wbnt is the annual 
ground or chief rent, or other ch&rge, if any, upon the 
property. 6th. What is the value of tho prorerty, or 
In ~ase of buildings not erected. what wil be the 
value of the property when tho said buildings are 
completed. 

52. When the committee of management shall he 
satisfied witb the lands or buildin~8 so to be otfel'ou 
8S aforesaid are a suffioient security, and when the 
memb.r to whom the said I .. nd and buildings belong 
&ha.1l have executed a mortgage or assurance of' the folsid 
lands or buildings in such form as aball be deemed to 
be sufficient security by the committee of mauagf'meot 
for the time being. under tbe advice of t.heir IOlicitor, 
they sha.ll direct the president sud locretar] to pa.y to 
such member the sum or Sums of money he, or she, or 
they sholl be entitled to receive. and the president shall 
take oharge of the sa.id deed. and all other deeds 
relating thereto, and d~pOBit the same in the flo,!iety'R 
fire-proof safe, as a security to tbe society that. the Baid 
advanced moneys shall be repaid according to the 
conditioDs and regulatiOD.B herem-after mentioned. 

53. It any member of the .ociety, before applying 
for an advance of money, sha.ll be desirous of 8Bt"er· 
taining what JIllm of money the committee of manage-
ment are willing to lend npon any property. notIce 
(thall be given to the valuers in manner before~ 
mentioned, and the valners ehall inBJlect the said 
property. I\Ild make their report thereon to the com· 
mitt.ec of management. and the committee shllll make 
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known to the said person the BUm they will ad ....... 
thereon on the conditiona herein oontained~ and the 
perioD OD wbose behalf the inspection aud valuation 
h.. b.... made ehaIl pey an the espe1Ioeo thereof, 
whether .. loan is effected or nOt. 

54. Every member to .... hom an advance of money 
shan have been made on the oecurity of .... y led or 
building whioh is &objeot to the peyment of ""y yeerly 
OJ' balC.yearly grooDd or chief reut, or other annual 
charge, shall, whenever required 10 to do~ furnish to 
the secretary of the aociety ~ statement conta.ining the 
amount of such ground or chief rent, or other payment. 
the times at whioh they are res'p'eotively requift!d to be 
paid, and the names and rellldenceB of the persons 
ent,itled to receive the aame, and shall from time 
to time. if, and whenever so re9,uired, produce to the 
Becretary at the Bocieby' for the time being, a receipt or 
voucher showing that the said pa.yments have been 
duly made; and if the said reoeipt or vouoher shaJl not 
have been produoed 88 required. the eeoretary .ha.ll 
ascertain from the penon Elntitled to reoeive the said 
ground or chief rent OJ' other pa1.mentl, whether they 
have beon duly received, and if not, then he, the 
secretary. shall forthwith pay tbe oeme out of the 
society'a funds, and the amount thereof aha.ll be debited 
to the account of the perlon to whom the advance has 
been made, together with a fiDe of 58., and [l.Jly other 
reaaono.ble expenaes to which the seoretary in the pay .. 
ment thereof shall have been lobjeot, by realtOR either 
of the non-production of the receipts or the non .. payment 
of the Aid rent or ohargel. 

55. In the OBBe of any member having made 'an 
agreement with the committee of management aa to 
t6e amount to be advanced on Bny building about to 
be erected, or in course of erection, and having 
executed suoh deed of mortgage or &8aurance as before· 
mentioned, the said member shall be entitled to reoeive 
a proportionate part of the advance agreed upon when 
tho aRid buildings shall bave been raised to the height 
of the fil'st floor, a proportionate port thereof when 
they shall be oovered in or fully alated, and the 
remaining pOl'tion when the aaid building8 shall be 
completed according to the plaDI 8nd Ipeoifioations 
thereof, subject neverthelea8 to the aame inspection 
and approval .. premi ... already built. 

56. Shonld lOlly member of this .oeiety to whom an 
advance of money has been made from the fundI of thil 
sooiety, on the security of property given 88 herein
before mentioned. leave any bUIlding upon which the 
said money aball have been advanced, unfinished, or 
begin t.o pull down. remove, damage, or carry away 
the same, or any part thereof, or cauae or procure the 
IRme or any part ~ereof to be pulled down. removed, 
01' carried a.way to the prejudice of this society, or the 
let'urity given. the oommittee of management shall be 
at liberty f(Jrt;hwith to take posselsiou, and either to 
seU luch premisos at the oost of BUch member or to 
employ IUch penon or persoDa 811 they aha.ll think fit 
to finish and complete the aame out of the fundI of the 
sooiety, and oharge the QOlt of oompletion to the debit 
of the memBer to whom the advance haa been made. 

67. All ;property mortgaged to tbis .ociely .hall be 
regularly IDBured against losa by fi:re by the oommit1ee 
of management, in the society'l name, with suoh oom .. 
pany or ollioe as they .hall j.hinl< lit, and for onch .um 
or sums as sha.ll be agreed upon between the member 
and the said committee. but not lesl than the full 
amount as shall from time to time be owing upon 
the eaid mortgage. The mortgagor shall pay 'he coots 
of the aaid insurance and of the annual renewals 
thereof, on or before the ninth day of the month next 
enauing after the same aball be dUe, and in default 
thereof .hall pay the .ame penalty ... for ........ of 
of repeyment .... d inkreot, as is herein·after provided. 
The mortgagor Bhall also give to the committee of 
management a written notice of any and every trade or 
manufacturing process CltllTied on in any of the mort
ga~d premise.. or of any ltove, fa.roace, or other 
artlele erected therein, which will in the least affeot the 
\"alidity of the policy of inauraDce in force before the 
commenoement of luoh trade, or before the ereotion of 
such ItoYe, furnace, article, or' thing. or in default 
thereof, shall be lInod tive .hillinga 1'er week during the 
time whioh IUch notioe is witbheld. Whenever any 
property mortgaged to this soaie'y h .... Btained damage 
by fire, the committee of mlU1~eut shall reoeive the 
arnounC of the damage 10 sU8tained from the insurance 
uftloe, or company, and ahall give a reoeipt for the 
lame, oigned by the p_ident, and oountorsigned bJ 
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the .ecretary for the time being, which shall be a 
sufficient discharge to the insurance office 01' company 
liable by virtue of an,. policy of inSuraD08. The money 
reoeived for such damage ahall be applied to the pey. 
ment of the amount seourad by the mortgaga deed of 
the damaged premiaes, or, if the committee of manage_ 
ment consider it expedient. t.hey shall expend such 
money in repairing soch damage. 

58. Every member to whom an ad vance of money 
bas been made on the security of lands or buildings, 
in manner herein-before pro-Tided, ahaH, on or before 
the ninth dey of every oaIendar month. pay, at the 
registered office of the society, to suoh person or 
persons as the committee of management shall from 
time to time appoint, not le.e than eight ahillings and 
fourpence tor every one hundred pounds of- soch 
advaneed moneys, together with interest not to exceed 
five per cent. per annum, on Boch portion of the said 
advanoe as shall have been unpaid on the ninth day of 
January next preceding, reokoning all parts of pounds 
a. fnll pOQIld. in the calcul~tion of such interest. And 
every borrower shall, in addition to the before-mentioned 
payments, pay, on the ninth day of January in each 
year. a further sum not exoeeding two shillings for 
every ODe hundt:Od pounds of the original amount 
advanoed to proVIde for the expense of conduoting this 
departmen1,. 

59. Should any memher neglect to pey, on or 
before the Din~h day of eaob. and. every m::>nth, the 
repayment and mi'ereat due accordmg to the provisions 
of the foregoin~ rule, together with n.ll arrears of re-
peyment aud mterest, and together with all chlU'~. 
tinea, and penalties to which he ahall from time to tlm~ 
become hable, according te these rules, suoh person 
shan be charged additi<ma! interest after the rate of 
twopence per pound for every month. or part of a 
month, during whioh such moneys shall be in arrear 
nch additional intereBt to be calculated upon the sun::. 

,of the several arrears. And should any person neglect 
to pay &I1y of such payments and interest or any part 
or parte thereot respeotively, it shall be lawful for the 
oommittee of mall&gement, in their discretion and at 
any time after such default, to enter int\l possession 
of the p-roperty which has been given &8 security for 
the said payments, and shall oause such proper~ to 
~e Bold, an.d the proceeds of Buch .ale to be appropriated 
In liqUldatlOn of the debt: owing to the aociety on the 
said security J together with the expense of the sttid sale • 
and pay the balance over to such persons as shall be 
legally entitled to receive the same, 

60. Any member to whom an advanoe of money 
Ih~l .ha.ve be~n. made o~ the secur~ty .of any lands or 
bUlldin~, de8U'lDg to dispoe:e of hlB Interest in such 
lands or buildings, may transfer such interest, with the 
co~sent 6f the oommittee oC management for the time 
belDg. to any other member of the society. All Buoh 
transfers shall be of huch form and executed in such 
m~er as the commi'ttee of managemant for the time 
beIng shall deem necessary, under the advice of their 
solioitor. But no transfer shall be made or any pro .. 
party held on mortgage by this society unles. or until 
all moneys and arrea.rs due in respeut of the amount 
advanoed upon the said mortgaged property shall have 
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beon doly made. 
61. Any member to whom an ~dvance shall ~ave B ........ r 

been made in manner herein-before provided, may by may change 
and with ~he o~ent of th~ committee of manage~ent leCIurity. 
for the time bemg, aubstltute any other seourity of 
equa~ value, ~'landa orouildings, in lieu of the security 
prenoul!1 given, on payment of all the neceaaary 
upense m respect to the tranafer of the said security 
01' securities. 

69, When any member to whom a.n adyance of Mode of 
money ahaU have been made out of tho funds of this vacating the 
8ociety, on the B800rity. or any mortgage~ or other :~ 
88II1lJ'aD08, ahall have repw.d the whole of such ad'Vanced money 
money, together with all arrear8 of interest fines bo.hnowed 

nnl., th h d th ., ereon baa pe 11.188. or 0 er c arges ue ereon, according to been repaid. 
these ruJea, the committee of manAgement shall authorise 
a receipt to be given under the hands of two members 
of ~he committee,. counte~igned by tho secretary of the 
sOOlety for the time bewg, such receipt to be in the 
form appended to the.e roles. and sheJl be allnexed to 
or endorsed upon, looh mortgage or Bssurance and 
shan vacate the sa.me and vest the cstate of and in the 
p1'Ollerty thereincomp-rised in the person entitled to the 
eqwty or redemption of the Mid prope-l·ty. 

6.S. ~ery memher ~rrowing money from this 
BOOlety ID acoordanoe WIth t.he foregoing rnI.. .hell 
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.pay the va.luers' 'lee, for, leach inlpaction 'Of the pro
perty offered .. 'HcUrity. r And the 8aid person shaU 
also P"y the co.~ of. all deed. of mortgage and tmusfer 
requIred by these role-. in addition, ,to. the vsymentB. 
herein.bef"", mentioned. AudaU sucll deeds .booll be 
clrafted and prepared by tbe solicit<>< appoinoed by tho 
committee ot' manageJ;Dent for tbu time being. ' 

64. The. committee of management shall' Cll.uac 
to be proVIded proper books to record the proceedings 
of tbiD dep!l.rtment, aud shall cause to be kept a 
separate account of aU moneys received "nd paid on 
&;Ccount. tbereof. and the auditors of the s8ciety fot:" tho 
time bemg shan eX,a.mine all accountd belonging thereto, 
a.nd Bee' t)J.at the 'receipts and' paymentB are properly 
uutered hi the books'; and the .aid books .ball be mede 
up and balanced .. m tbe 'respootive qUQ.l't.or days of the 
8Ociety. when al1 other u.ccounta Are so made up,and 
ba.lanced; and the l'esdt thereof, so ,far as reRpect.a the 
total. sbBlI h. shown trom qulll'let' to quarter in the 
society's bala.nce sheet. 

" . 
O .... I' ..... t;;,,. of &.la. 

65. In constrning these rules, words importing the 
m ... cnl~ne ge~der shall be takeq to .apply to " f~male; 
w6rds lmportmg one person or thIng only shaJl be 
taken to a.pply to more than one person or thing; and 
'Words importlDg a c1 .... shall b& tak&n to apply to the 
majority of that class, nnless there is something in the 
context tQ prevent such a construction:' , :. . , 

66. It shall be tho right ot ODe·fifth of the 'total 
number of members, or if the number of members 
shaH at any time amount to 1 000. ancl shall not 
exceed 10.000. it sb"l1 be the right of 100 members, 
"" if the number shall at any time exceed lO.OO!), it 
sball be the right of 500 members, 'by an application 
in writing to the Chief Registra'J, signed by them 
in the forms respectiveli providc(i' hr ~he Tr .... ury 
Regulations in that behal - . 
: (a.) To apply for tho app~intmeut of one or more 

inspectors, to, examine into the affairB ot the 
Bociet!; and to report thereon .. -IudustrU,..1 a.nd 
Provident Societies Aot. 1876, s. 15 (1 a). 

(b.) To apply fol' the calling of a special meeting of 
, theiolociety.-Indnstrial and Provident Soeieties 

Act. 1876, s. 15 (1 b). 

Either such opplicatioll to be made uI)on such notice 
to tho society, and to be supported by 8nch evidertce 
for. the purpose of showiug that,tho n.pplicants ha.vc 
good' reason for requiring auch inspection to· be made. 
oD.mceting to be called. and that they BTe not actuated 
bv malicious motlves in their application. as the Chief 
Registrar shall direct. - Industrial an~. Provident 
Societies Act, 1876. s. IS (2). 

67. rrho society may lilt any timo be dissolved by 
th~ consent of tbrm.>-fonnhs of the members. testified 
by their signstur-es tiO, some instrument of dissolution 
in the form provided by,the '£reasury Regula.tions in 
that behalf.·c.lndu.trial an,1 l'rorident l:Ioc.ieDies Act, 
1876, s. 17 (I). 

, 
APPENDIX. 

Fo,.", oj Receipt to ;'acat. a 8SC'1M'ity. 
We, the undersigned, being two members 'of tho 

committee and '&he secretal"Y for the time being of the 
within·named Rochdale, Equitable Pioneers' Soeiet.y, 
J .... imited, in pursuance of the authority to us for this 
purpose given. in and by a resolution ot' the committee 
of mana.gement of' the society. and of all other powers 
\toreunto enabling. and at the requeat an<l by the 
direction of 

who claims to be the person now entitled to the equity 
of redemption '0£ tho premises within comprised" ,do 
ackllowled~e to havo received -all moneys intended to 
be secnred by the within-written deed • .And we make 
this endorsement thereon with intent to, vacate the 
same, and to ve'&t the estate or and in the property 
comprised in ~uch security in the pe1'8on or persons for 
the time being entitled to the equity of redemption 
!'.' ~ , ", " ,. , . . '0" 

c • 

t~, without it beillR' D~ for 'us 01' an, otheN 
to gIft .. reoou""yanoa of "'0 Jll'>poriy 10 mortgagsd. 
D~ted this ' ., ' , day or, 

one thousand /light hundred and' . 
ToolL\! CH"BE'fIU, ... 

RODn HOL'!. '1 

J oUUlII AoawolLIu. 
J .... "" K.Loa •• Smta..,.. 

ACUOWLBDGIIUI' o. BalftB.r o. AII.8DIDft 
0 .. RULa 

The foregoing amendment of iho "rni .. of tho Roch
d.le Equitable PioneerB' Society I Limited. is registered 
under the Industrial a.nd Pro\"'ident Socioties Act. 1876. 
this 22nd day of Fehruary 1889. 

J. M. L. 
Copy kept-J. M. L. 

Name of society • 
, Objects of society 

(Seal.) 

Registered office· • • 
Notice of remova.l of registered office 
AdmiBsion of members ' 
List-of members 
Gilneral and quarterly meetings 
Purpo_ of general meeDingB 
Educa.tion~l general meetiuga. .. 

Rule 
1 
2 
3 
4 
:; 
IS 
7 
8 
II 

10 Special general meetingS • • 
Place of meeWlg and numb ... conatitnting .. 

meeting 
Vote. -
Alteration of rules 
Officers of tbe society -
::Management of buainellM 
:Mode of conduct.ing buainftB8 
Duties of committee of management 
Dntiea of presiden' • -
Duties of aeonotary • 
Duties of lireaea.rer', 
Security from officerti and othel'R 
Payment of officers - - ' 
Servants Dot to be officers 
'J)isqualificat-ion of dommittoeo.men 
Educational committee • 

11 
III 

- 13 
14 
15 
16 
17 

- IS 
U 
20 
21 
22 
23 

- 24 
25 
26 
27 

Officers not to nominate or second colJeBgnes • 
.. Limitation of member.' investments 
Power to acce~ 10a.nB -
'Share capital-how paid up 
Recovel'Y of Rubscriptiona '. -
'Repayment of 10Rns and reduction or BhareB 
Withdrawal of sbare. '. . 
Cases of distress 
Copies of roles -
Appointment of auditors 
IriRpcction of bookR and accounts • 
Wit.hdrawal or exclusion from society 
Power of nomination by ~mbers 
Deceased, ·members' shareR 
ProviBion for mmkrupOOJ claim • 
.D.iviaipn of profit- - • 

lot. As to reduction of lised .took. 
2nd, A~ to appropriation of entrance feee, &c. 
3rd. As to interest on shares. 
4th. Inveotment reaerve fund. 
. Sth. Allowance for edncational purpos ... 
6th. Dividend on pnrcba ..... 
7th. Re.erv. fund.-Profits from non-mem-

benl. and bolancee4 
Complaiute aDp' flOggestioDS O£lIIl8ID benJ 

, Pu.blication of name of KOoiety - • 
Inj qrious oond.w;t of members 
Society's seal ... 
InveBtment of oa.pital, 

Building D~. 

~ 
30 
31 
32 
3S 
34 
36 
36 
3'7 
38 
39 
40 
,41 
43 

l'owc~· to buy. ,eU. and mOrtgage, bollll88 and 
lan~ • ,.. - 49 

fow'ers to' advance moneys to members on 
.. mortgage· •• 50 
Mode of application for loa.n'. .51 
form ef deedo and custody of deede 52 
"DrovisionB for prelim,' inaM" vq,lDAtion.. memb8ra 
• to pay exl"-'Dses of""';, '.!. • '$~ 



..... F "'Bole' 
Proviaicme .. IJo payment of chief rent of mort- . 

gage property, .• ,.... ,. ". • • M 
Kode of ma.kiug advanoes in ease, of lleW 

buiJdinge 55 
.AJJ to untinished buildings .• 56 
Aa to inAu'l'BDcc _ 57 
Mode of repayment And of payment of interest 58 
Penalties for neglect of payment • • • 1i0 
ProviaioDB £Or transfer of m01'tg&ge .'.. 60 
Borrower may ohange seDOrity:'· ... 61 
Mode of ftDAting • mortgage • .'. 62 
Borrower to pa!. valuer'. and I"wyers cbarge. 63 
Booke and audlting • .. ... -. 64 
Construction of raleo 65 
Winding.up oUbe society , , • 86 
Di8801ution of the society '" 67 
Appendis ~ 

ADVIOB '1'0 MWB EB8 OJ' THIS AND OXDBD. .sOCIETIES. 

lst.-Procure tb. authoritr and prot.ction of tho law 
by enrolment. 

2nd.-L.t integrity. intelligenco. and ability b. in. 
dispensable qualifications in t~e .cho~ce of o,ffieera and 
managers, and not we&lth'?r distinct1on. :. 

3rd.-Let eacb _bar only have ono vote. and make 
no distinction as regards. the ~ount ,of wealth .,any 
member IWLy contribute. ' 

4,h.-Let majorities rule in all matters of govern-
ment. . . 

.5th.-Look ",ell after .the money matters. Punish 
fraud wben duly eotablished by ~he iJjllllediate .xpulsjon 
of the deft-auder. 

6th.-Buy your goods all much ClS possible in the first 
markets; or, if you have the produce of YOU1' industry 
to sell, contrive, if possible, to sell it in the last. 

7th.-Never depart from the principle of buying and 
.elling for Roody Money. 

8th.-Beware of long r.eckonings. ,Quarterly ac .. 
oounts Bre the best, and should be adoptoAd when 
practicable. 

9tb.-For the BAke of •• onrityalway. have tho ac· 
counted value of the I, fixed stock U at least one .. fourth 
less than its ma.rketable value. 
" lOth.-Let members take care that the accounts are 
properly audited by men of their own choosing. 

lIth.-Let committees of man~ment always hl\ve 
the authority of the members before taking a.ny iD;l
'Portant or expensive step. 

12th.-Do not court opposition o.~ publicity, nor fear 
it when it comBS. 

13th,-Choo ••. thooe only for your leaders "hom you 
can trust, and then give them your confi:dB~ce. 

APPENDIX IV; 
(, I. 

). , ' 

ROCHDALE EQUITABLE PIONEERS' SOCIETY, LIMITED. 

R.glotereq pili .. :.".l'i?"l/.'" B"ild!~,. Toad ~an'.'.l!uchdale. 
Eot&b!illhed 184.4 •• 

Enrolled und.r tho IndustriDll>tld }>..,..;iI.nt Soci.ti.s Acts. 1862 and 1867. . ... - ~" 

PI .. Obi .. flJ of 0 .. BodolPJ an tks Boola! and InflJllectual .ddwt ... """,t of it. M .. nb.,.o. 

STATEMEN'l' OF AOC01rn~s AND REPORT. 
Dated September 6th. 1892. 

P RB8JIII. Onlc",," AlID CDMMlftBE. 

~: Mr. Thom~. Chootham. 
Pr ........ or: Mr. Robert Holt. 

8 .. -'11: Mr. Jam .. E. Lord •. 

Oommitte. : 
Mr. Jao. Kersha". Mr. Alfred Matth.w. :Mr. :rae. 

Broarloy. Mr. G.orge Paylor;' Mr. Benjamin 
Woolrendsu, Mr. Johu Jackaon, Mr. Jas • .Ashworth, 
Mr. Thomaa Clough. . . ' 

0 ... .,.,./ Managor: Mr. J ames E~ K&ys. 
O""M".-: Mr. William Pate • 

..I .... ,..'" MIIoMge<': Mr. Edward Stott. 

The Quarterly Meeting will bo. hold in tbe a ••• mbly 
Room, Central Stores, Toad Lane, Rochdale, on 
Monday .... ning; October 3rd. 1892. at half·put 
Seven o'clock. 

B ......... ~ 
1. Minute. of the laet monthly meeting. .' 
i. Admission of Dew members. . 
S. Minute. of the committee for the past month. 
'- Balanoe .beot. 
6. Election of two persons to •• rvo upon the general 

committee. 
8. Election of lve llersons to 8ellV8 upon the ednaa.. 

tional committee. 
7. Bepon of Co.op.rative Whol.sale Soci.ty'8 

quarterly Mooting. 

To- TD MEJmBB8., 

We haTe pl8801ll'O in 8ubmitting for your approft! 
the ."'I.ment of aceollDte for t., paot quarter. . c 

The receipte for \he quorter (14 .. ealu!) tore 
76,0481. ". Sd .. belllg an' increo"'·'of'1l,86H. &. U, .... 
• ompared with the oorroBpondingpcriod U3 wec,ks) of 
last year. ,,' r'/ 

The memben' claims' .mobt to ' 376,2f{~l .. ~r, or • 
de_. of 9011. for the,.~~,~~.r. 

The total depr.ciation of buildings and fixed stock to 
date is 39.4191.120. lOiI., leaving tho pres.nt Dominal 
value at 640.6601. 14 •. ld. " 

Th. balance dispcoabl. giv.s a dividend of 20. 7i1. in 
the £ on general purchases, and 28. in the £ on pur .. 
chases in the butchering department, after the usual 
deductions. " , " 

Tho rate _per ce.p.t. of purohaMes from the Co-opera.tive 
Wholesa.le Society a.nd other oo-::ope!'a.ti ve' produotive 
societies is ,as follows :- ' . 

_ ! G~~,:~ 1~~pe"JB~~:'d FUOrin •. 
l)er cont. Per oont. Per oont. Per cent. 

CO-opCl'lIotiVG Wbo1eilale So· 62' 47t DOt 65t 
ciety. 

Other Co.operatlve Prodiw- 23. &t Bot 
tive Societies. ' • 

.11
-851--

1--"-\-1-"-1 1-"-1-
~-----'---==--'--::--'----'---:..-

W. remain. youro tru.iy. 
COHMl'rlE& or }[UAQBIIlDJT. 

Total 

Toad L ..... Rochdale. 
September 29th, 1892. 

. (},oooery n." .. rtment. 
The price iist of groceries, &0. is revisod Sltd issued 

quarterly. Try th. pure Ceylon teo, packed in ! lb. 
pook .... by The Co.operativ. Whol •• al. Society. Limit.d 
sold at 20. par lb., also China and Indian blends of to.: 
At 1<. lOG., 20., 20. 'd.. 20. Sd .• and 30. 2d. per Ib .. in lib. 
I'""!!."'. Th... teaa O8IlIlot be 811l'p8IIIIed by any shop 
m Roohdale. Patent medicines at all our shops at 
popular priOO8. (See Price Lilt.) 

Buy your .tobncco froID. your own Bbops· it is manu .. 
faotured on the premiaes,. and -guanmtee~d pure, I\Ild 
mad. from the fin •• t l.af • 

Our shope are supplied daily with lmad. tea-rok.s, 
Ecoles on.keB. &0., &0., fresh 'from the bakery the 
quality of:whioh-ia excellent.' , 

~ , , . 
Io2 



28 .!IOYAL OOKllJS8101l' 0)1 LABOUB: 

Drrt.pMfJ Dep_....t. 
We are now showing OUl' new wiuter dress goods, 

including new tweeds, cheviots, navy and black Berg8l, 
cloaks, capes, jackets and waterproof. in the Dewest 
stylos for the season. 

Special selection of fur capes and bORB. We have 
just received oar new Btock 'Jr winter shawls and wool 
handkerchiefs. 

An immense stock of a}1..wool and union shirtings. 
AlI.wool Bnry blanketa, Bnmmer fini.h, fI'om 10.. M. 
Gents' collars, fronta, Duffs, and ties in great variety. 

Dyoimg "Old OletJlllimg D",arlment. 
AU work entru.ted to onr care wiU receive the be.t 

attention. 

Tailoring Depa_1. 
We in vite yon to inspect our large stock of winter 

woollens, comprising West of England, Sootch, and 
French manufactures, in the newest design. i a180 our 
&tock of ready~made clothing, viz .• men's reefer and 
shooting SUiUl, from 248. upwards; and ow' large sliook 
of juvenile clothing, in the late&t styles. We also wish 
,to draw your attention to OU1" stock of linen jacke .... 
a.nd overa.lls; spinners' overalls in different 9tualities. 
Eluette jllCkets and overalls in different qualiltles; also 
a large stock of overcoats and mackintoshes for the 
coming season. 

Boot and ShoB Dopan-tmsnt. 
We \Voult! ca.ll the attention of our members and the 

public in genera.l to our new stock of men's,1adies',and 
children's boots and shoes, which for price and quality 
cannot be excoUed. Gents' boots from 51. lid. per pair. 

Tbe belt Blaoh .... shoe in the trade at 61.9<1.,7,.6<1 .. 
s.: 9d. We h""e .. Iplendid _ent of boots for 
wanter Weal'. See our own LeiceRer make of ladies' 
leather-lined battoned and laoe boote, at ... 6d., 5 •. 6<1., 
51. 9d., St. 3d., 7,. M., 7,. lid. Ladies' Be ...... battoned 
1&oe, all kid, leather.lined, at 800. M., Iplendid valae: 
Boy.', girls', and children'. eqully cheap. Worked 
.hpperl oa.refally made op. Clogging and repaiO'1l 
exeouted ~lth care and promptmels at our central ,hop. 
allo at PlDfold, Oldham Road, Whitworth Rood, autl 
Norden branohes. Our memben 81"9 respeotrully BAked 
to gi"e this department tbeir cordial lapport. 

NOT • .,.., 

Members are reqoe.ted to exchange their metallic 
checks for U. tokens ae tbtt quariel' proooedH. Not mol'O 
than 31. worth 01 .mall check. wiJI be exohanged by tb. 
ahopmen at one time. 

All pOI'Chasero are particnlarly reqo •• ted not to take 
away thei~ pa.pet' t.iokets, bat ~t once get them cbanged 
for metalhc check., as such tlcketA cannot be received 
Py the cheok boy uole •• pre.ented on tbe day they are 
lBsned. 

We are prepa.red to advanoe money on mortgage of 
property at interest not Ie .. than ~. I'er cel\t. per 
annum, for 8 term or anb}6Ct to Buch notIce &8 may be 
a.greed upon, and applioaG10nS tor suoh loaD8 will receive 
our ooDBideration. 

We beg to call the attention of oa. memben to the 
,. Co.operative News." a valuable and interesting woekly 
paptn' on all matten pertaining to the movoment, and 
one we etrongly recomm~nd to your notice. Thoy can 
be obtained from the library and from ""y of tbe 
hranch .hop. at ill. e&Ch. 

ONE HUNDRED ANP NINETIETH QUARTERLY REPORT, ENDING SEPTEMlIER 6TH, 1892. 

Dr 

RECEIPTS. 
To Balanee from laat Report 

BiBeEIVBD POB. GOODS SoLD 
RETAIL. 

.. Grocot'J' Depmrtrnent: 
Tcmd Lane· . · 
OIdhmm Road -
School Lane 
Whitwortb Road -
Pinrold . 
Spotland Bridge · -
Bamrord· • 
Wa.rdleworth Brow . · CfUltlcton Moor · 
BU6niU · 
Shawclough · 
Sudden - -
Newbold - · 
Milkstonc - -
Slattocks -
Gravelhole · 
Norden · - · 
Greenbootb · · · 
Entwi!lle R.ood · · · 
John Street · · Bridge Street - - · 
Sroneyficld - - · 
BelHeld - - · Hamer - - · · 

iRoo1e?; Moor Road - · Pitfie d • - -
.. Drapery Department:-

Toad lAme . - · -
Scbool Lnne . · · · 
Pinfold - - · Spotiand Bridge · · Cutleton Moor · · 
Bueraill · · Shawclougb - · Sudden · · 
Newbold . · · Milkstone · -
Nordeon · · Groenbooth - -
Bridge Street 
Pitfield - · · · 

" ConI D~partmcnt. . 
.. Tailorin!! Dw=ment . - -
.. Bntc:henng epartment-ItetaJl:-

Toad lano - · -
. 

Oldham Rond 
School Lane - · Whitworth Road 
Pinfold 
Spotiand Bridge - · Bamford • · · W&l'dleworth Brow • · Castleton Moor - · · Bnen:ill · · · Shawclougb · · -
Sudd6ll . · -
~ewboJd -

~ •• d. 

-to,un 18 9 
2,627 6 !1. 
2,057 0 ' .. 
3,736 13 7. 
2,2811 5 5 
2,606 15 10 

003 13 1 
l.tIOS 17 ot 
2,.1il8 6 11t 
8,083 9 9 
1,213 17 8 
1.178 6 6 
2.l37 I' 0 
S,392 IV 4 
.... 8 
896 18 10 

1.618 16 7 
719 0 III 

1.158 2 8 
1.636 , it 
1,49t 18 8 

485 18 8 
661 19 9 

1,424 2. 10 
],081 18 ., 
l,liN 6 II 

3.62118 • 8 • 3 
"'0 D 
<17 • 30'0 0 

61'0 0 
1110 • ,0 0 0 
11 7 • '5 • 0 ... 0 
1515 • • • • •• 0 

1,066 13 • oWl,. 0 
68813 0 ... ,. 3 .... 8 
"'" '3 3 
21014 • ... .. • 55811 6 
62111 • 

. 

....... 

.... 10 

.... 0 

C .... AccoUIiT. Or 

£ •• d. 
1_ 9 lli 

4i.i..M9 18 7 

3 .... • • .... , • • 1 .... 0 • 

PAYHBNU, 
By Cub Paid Cor GoodII :

Grooel'.J" de..,.tment 

~ :: 
Bu tcharing " 
Pork .. 
8boomaking and 

department. 
Tailorlng department • -
Tobaooo manufacturing depart.. 

ment. 
.. Carriage olllroOlb. &c. • 
.. Coaling es.pellll6a • 
II Coal depa.nmeni-W&.gel -
.. Wagea po.ld to workmen • 

.. Wagee pMd to 8hopmen :-
Grocery department -
Drapery .. • 
Butcbe:rt1llJ ., -
8hoemakinK .. • 
Tailoring .. 

H Qen ... 1 B ........ .-
Incidental es.penJell -
Repair., painting, a:.o. • 
Rate. ana tUN -
Coal., oolle, and PI • 
Hay. ItraW, and prol'8llder 
¥amery· ,. • 
Saddlery - • • 
Printing and .t&tionery -
In!rul'lUlcell - -
Guarantee ~retDiulD.l • 
Committae 8 allowance· 
Treasurer'. salary - • 
Auditor'll' chargee - -
Del~tes' eJ:penIS • 
Advertisement. • 
8t&m,. - - -
Licenoee· - -

~ I 

I 

•• d. 1 
I 

33.92D 1" ., 
Uta .... 
4,281 S 9 
7,flO9 8 11 

DOO 8 10 
lIIS8 10 J 

MS 19 3 
7,878 I 8 

1,400 .. 1 
189 18 11 ...... .... .... 
9918 81 

618 .. 10 
100 1.. 1 
lOa 10 8 
117 7 9 

7 • 0 
Of) , 0 

100 6 " 
III •• 
o • • 
.. 1 • 
110 0 
... 0 
... 0 
11 1 0 
... 0 
13 e e 
... 0 Telepbone cbargea • 

Donation to Mancb.ter 
llUltitution. Bar 1 __ ::" ..:":..,:0-1 

.. Chief lind other nmlil 88 III 
,. U • .. Cot~ repain • 

.. ~tap rata aud ti&aM 

.. Building departmeut-advancet. &e. • 

.. Juvenile department-withdraw. • 

.. Loan aceount.e aud Inten.t paid .. -

70 • • i 
: 1 

'" 8ba1'e Cll.opital-withdl'awal. - 11,3(11 19 It 
.. .. .. intere.t and did· t.683. 0 

. d ..... poid. 
~ BdQtl&.tional depanment. --
.. Olothinlf dub .. • ,.,. 
.. Life iDlQl'E08 • .. - - • 
.. Amount; paid lor DOD-ID8lDben' i09 11 " 

2,0071. 196. ld..!8Jl811Il plU'Cbue 
chaeta at If. 

It •. d. 

1RI,25' J3 " 
7119 • • ... .. 
lIfO 16 10 

1.377 » 6 

I,W 0 2 

IA'TO 1 11t 

'79 • • 100 17 • 222 • OJ 
3,60) IJl • 
...... a 81 ... • • 0 a 1 • • • 

.. Amount paid for nt:IIMD8IDberI' 7 18 II 

..... .... ..toll ..... ......- I __ :-__ --I'-~~~~ chpcb Itt ~I. 217 11 tt 

f_ ..... ' I 
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Dr. 0 ...... Aoool1D"'G.oonn~"liio·"MU~OIioi. 

(~) 
• 8. tl. 

To But~bering Departmsn~CM&II'. 
Ml1kMtooe .. 
Gravelho1e .. 
Norden .. 
Bot-wille Road .. 
John Street .. 
Bridge Street 
Mtoneyfield 
Hamer 

oJ 8boemaking and. CIoglng Depart
ment-:-

TODd I.ene aboematlns ond 
01.,..;.... . 

Oldhrun Boa.d .boemating end 
clogging. 

Whit.worth &oed .boemakiD« 
o.nd el~ing. 

Plntold IIhoomo.kinK and clogging 
Norden~. .. 

.. Itoooivoo (or Good. 101d WhOle
.... 16:-
G~ry department 
Cool .. 
Butchering .. 
Pork .. 
Builli' .. 
Tobacoo .. 

Total Reeeipta tor £ •. do 
Good81OId .. 73,MB .. 6 

.. Bent. receivoo _" 

.. Clothing club rocelpta 

.. Llf!.' Intl11m.nce .. .. 
" Pixed Krock sold.. .. "" 
.. Commilllilion trorQ CooopamtiYo .. 

Whoit'lllll(1 SOC'illty Wll'oodver'" 
.. Co-op"raUvo Conlfl'e6ll Fund:

Advel'tiaomentl in Con~ Guide 
Salo o( e:r.CUl'8ion tioke" .. .. 

.... 0 
139 1 7 
... 7 7 
... I • 
.... 0 
t78 10 II • • • 17+ 9 8 

1,186 13 11 

INUIt 

.. 0 • 

146 16 3 
181 Ii 8 

... 7 • 
477 10 3 
131 17 0 
69 7 8\ 

607 0 :ill 
8.Dt7 19 0 

.It 8 
• 1 0 

OJ Interest moeived from:-
Arkwrill!ht Cotton Spinning 1&7' 10 0 

Compn.n,y. Limited. 
Cutleton Spinnin8 and Mang.. 4a- 0 0 

taoturing ComJ»llY. Limited. 
BIRCk Pita Rpinning and Manu- 1&1 15 0 

faoturing Coml!l)lIY/ Limited. 
Co-operative Produot1veSoctety- SIS 0 0 

SpCcln.l. 
Bl(fIlate Mannfaoturi1ll' ()om... 00 0 0 

ptmf.. Limttod.. 
Buel'8t11 Cotton Spinning Oom- I Ii 6 

pony. Linlltod. 
Mou Spinning OompallYliLimlMd liO S 6 
BDohdale lAnd and uilding 11 II 0 

Oompall7. 
Oo-operativo PrintiOlr Sootety. • 0 0 

Lnoited. 
lIochdale Oo-opomtlV8 Manu· 115 0 0 

facturinK Sooi",ty. Limited. 
Union Manuta.cturing OompmJ". 9lS 111 0 

Limited. 
Norden Manulacturtng ComPAny. • 10 0 

Limited. 
B.ochdale 00-0pe1'llltive Com Ifill 150 0 0 

Society, Limited. 
8umdard. Cotton 8pinntDl Oom· U B 6 

JIlIoIlY. Limited. 
Bebden Bridge P'usUoo 8oo1et,. IS 0 0 

Limited.. 
MUhrate and Pacit Manur.c~urhlS BB5 0 0 

Company. Limited. 
Bdueational department • - I 0 8 
Su.ndry Jj6J'11OILI- - - 1 __ 1:"::.,:1:8_.:"_ 

.. Dividendl1'OOflived from:-
Arkwright CoU()U Spinnins Com· 31 IS 0 

tmDY. Limited. 
ROchdAle Cotton 8pinniDl Com- UI 10 0 

JIIWlS, Limi.ted. 
:Rochdale Qo.o~mtt.. Mllmo- ld 18 0 

t'Roturing Boolety, LimlWd. 
Altoni GI\II Oomptmy - - 6 IS 0 
lil)bdon Bridge FUltlan 800iety. 6 1'1 0 

Limited. 
Do.rwlIn P.Jpel" JliD Company, 4.t 10 0 

Llmi.ted:. 
Lancuhire Imd Yorklhlre Rail- 586 a 0 

""",Comp&ny. 
North.Eastern 'Rnllwa,y ComlWlJ' 48 1 • 
tUandard Cotton Spinning Com- 7 10 0 

pany. LimUoo. 
(}O.o~l'1ltiV8 Printinl 8ooIet.y. 1110 0 

Limit-'. 
Midland RaU"" OomlJlUU' - 897 8 1 
Leioertter Co-olJt'ratiYo HOIi8l'J 0 11 0 

8ocItl~V. Limited. I--'-:'~'-:'-I 
.. 8hM'e Cftpttn.l-oontributiOlll --
.. PropositIOn ftMM • - • 818 0 

•• 0 
1 • • 
91! B 

II Rules • - • -
,. Nomination. • • - -
.. ColamisaiOD for ohan8e .. 

" Building Depa.rtment:-
ltopaymont of JOIW5 -
Int6rMt - -0_0....... . 

.. I"venil" Department:-
L"tlntributIODS· .. 
Depomt Boob • 

1,1as It 7 
1406 !IIi 11 

.1 __ .:. • ..:1:. •. ~8:.. 
't .... 

- 0 • 0 I-.....:.....:...-=-
.. Lnan &C"COnnta ftIOeIYed .. .. .. 

... d. 

D.9!7 18 lit 

•• 

1.808 12 It 

9.070 1 0 

689 19 9 
D8 11 8 
1 •• 
• 0 0 
218 0 

35 18 8 

l.7'78 0 I 

1,711 3 a 
16.70716 l! 

16 8 8 

""'" . 
11. 8 , 

1.S!6 0 0 
• Amount withdra.wn from Banlt • .. • Q6MIII' 
• Oo..nperMiY8 Wboleale SooieiJ. II • "' ........ Tolal 

.. 100MU 18 0 

By Co-operatlvo WboI8lale 8oeie'Y." -
their asenta. 

• Pa,vm",," (rom Raerve _d.
Manehetter Deal and Dumb 

IUltit;ution. 
Roya.l Albert AI11um..1enc:uter 

.. ~peratiVll ConRreII Fund:-
Hu'e of:roomt, Ac. .. 
Guide book· -
Luncheons. &0. • 
Exhibition • 
Deoorat:lons 
Publio meetinJ(l and oonver-

..u .... 
lh:cunion. &c. 
Bosels and Icdlringa 
General charges • 

II Plmd Stook Additionr. &0.:-
Silop buildin8l' • 
Fixtures, &0. • 
Cottage buUdinga • -

" Inveabnentll:-
a.. per .hare on 10 U. sb~ 

Calderdale Co-operative Clog 
Sundri61 Mllllufacturing SO
oiety. Limited. 

.. Permanent mortgage loana-
Sundry persons. 

.. Bank de~ite 

.. Halance lD band 

T .... 

B1 0 • 

B1 0 • 

,. " . WI 10 , 
161 11 :I 
.fIl18 B 
SO 0 0 
1115 16 10 

lIt 0 U 
818 7 

10'7 17 0 
I--=-~-

819 0 0 
97 7 • 

431 0 0 

110 0 

BOO 0 0 

1----

• 

29 

Or. 

• .. d. 1 ..... 11 , 

.... 

877 16 11 

1"'" , • 

MB 10 0 
Q.S68 11 I 
1.'36 , at 

• 

• 

. ., ... n, I at 
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To Interest ou loan accounta 
,. lnterp!lt on loaJl fund • . 
.. InterClit on juvenile deJlOllitora'! 

accounts. 
1 nt(,Test on in.!luruoC£' fund -

£ If. d. 
:i3 11 1 
.7 • 

32 Ii B 

'I 010 
1-----

Balnnce C'Arril-d to profit Bnd ION. . . 
seconRt. 

Total 

.c fl. d. 

"'I :; 11 
...!!~:! 1:1 :; 

.e-.,3GS 19 " 

By IntfM'iellt (In tnull' C':lpital 

.. Inlf'",st 60 Shnl't' lo\'"".rU1en"'.- I· 

Rochdale I 'o-OPl-fliitive Corn Mm 
Socif'ty. Limited. 

Rochdnle f'o-oJlN"8tiYe Mlllln-' 
fll('turirur SoC'i('t1. Limi,",. 

l'o- .... pemtn·e Whola.le Society. 
Limited. 

Hf'bdl:'ll Hrid~ Fwllian 8ocIeQ'. 
Limited. 

RI'I')cs Manufllduring 8nd.cty, 
Limited. 

Rochdale e<lttem Spinning Com. 
pany, LimitOO.. 

Ihtrwl"n Paper MiD eomIBn.J. 
Limited. 

Alford Gsa ComJ)llllY •• 
Co-opt-rath'o NtI,",paper 8001~1. 

Limited. 
Co-operntive 11IItU'aDC!e Com· 

pany, Limited.. 
"ldlnl1d RlIII~' C'ompany . 
Lnncasbire and York'bite Bail· 

WAY Company. 
!\nJ'th-Eut.ern BaJlwuy Com· 

pany. 
C.o,o)X'J'!I.ti't'e Printing 8ocie", 

l.imitetl 
Oldham and Dillfirict Hide and 

Kkin Compan.)". Limited. 
Arkwri~ht Cottoo SpinniDIt 

Company. Limited. 
J.eict'ster Co-operati'f'8 HOllier')' 

MuollfaotuJ'iq Society. Liml' 
tod. 

Uuion Manufacturing Company. 
Limited. 

Sheffield CutJe1'f Co..operative 
Productive Society. Limited. 

Standard. Spinnin8' ComJlMlJ', 
Limited. 

.. Interest Con Loan In~tmenl&:
Rochdale Land and Buildmg 

Company, Limit.Pd. 
Co-operative Prlnt.h:tg 8oeI8'Y. 

Limited. 
Co.opemth'e Wholeeale 8oc:iet.;r. 

Limited. 
Eeclee Manuf&emrlDIIi 8oo1et.y. 

JAmited. 
Co-eperative "rnduotive Manu

ru.ctul'inJC' Society, Limit.ed-
Ordin"r,v. . 

COoOpcmtlve Pl"I?'lnctiv~ ~Bnu. 
facturing &clety, Lllllltcd
:Speci'" 10IUl. 

Iwchdale CO-OlM!ra'ive Manu-
fl'Cturing Soeidy, Limited. 

Union Paper Worh. Liml~ . 
Mill Murt.(ap:e Loan. •• 
Arkwri~ht Spinning Com1Jlny, 

Limited. 
Pennanent mort~ loans· . 
Standard Cotton- Spinning Com· 

pany. Limited.. 
Castleton Spinnin" and MallO· 

factuMn. ('{)mr.ILIlY, Liml&ed. 
Norden M"Dn acturing Com· 

))any. Limited.. . 
B)nC'kpitfi Spinning lind Manu_ 1 

fa.cttlrin~ Cnmpo.ny. Limited. 
Bducational Department· • 
Begsillte MftDu[o.eturing Com· 

pUlV. Limited. 
}fOS8 'Spinning Company, Limi· ,.d. 
Buenill Cotton 8pinnilll': Com· 

pany. I.imited. 
HAccle1ltleld Silk MMmfActuring 

tiociety, Limited • 

.. Rer.tR.811 per CMh aeeouut 

.. Rentll charged to h'Bde aooount 

It •• d. 
To Paymeota, UtI cuh 1'19 8 Ii 

a=>UDL 
.. Annual chargea ae. 100 0 0 

oounL 

By Proceed, of buildinS departmeoi • 
II Proceed, of juvenile department; • 
.. Bank interest &lid comroi.ion 

Tot:ll .1. 



Dr. 

LIABILITIES. 
To Members' claim" .... POI' shnrtl 

Itldgor. 
.. Loan lIoCCOunta 
.. Loan tund 1 • • 
.. .lllvenihlll"'I){jllitnra' nr('ln~l. t~ 
" UlfI&.hing duh. • 

I: •. d. 

3,353 1(f u ..... 
!,!'.sr.: 11 2 

I:!.t. 0 lot 

.. Reserve fllnd, lUI pp.r OAlIt report· fMU9 11 8 

.. Amount from profit and 1088 37 15 8 
.coount. /--:-::::--:::-::-/ 

6,258 16 11 
.. LollI by p6fmontl (Bmo oaah 4r2 0 0 

aeconnt). 

If Inlumuoo fund . 
.. Annual ch&rgt>. &coonut • • 
.. Co-opomtivl! oongress (un d ... per 8S1 0 8 

1aII~ report. 
.. Amouat. raoolved (u per cub S5 18 6 

aco(umt.). / __ :=-:-:-1 
893 8 2 

LM. by payment (a,. cuh 877 16 11 
account). 

• Edoeatlnnn.l dOp&l'tmen' 
.. Ba~ dl.po .... bl,. • 

al" 
," J. i • .on!'" ~ . , 

OAPIDJ. ACCOUNt. Or. 

.£ B. d. 
376.281 ! ! 

•• 
6,.!!ltolR It 

711 It "' .!W 0 0 

115 11 3 
OS •• 

lJ,462 18 11 

• 

iS8ETs. Ink-rest, Xet i 
Accrued. ! Investments. i -

By Share Jnw'lItmonts:- I. £ <. 
Roobrl:l!C Com Mill 

~O('ibly. J.illlifl'LI. 
llil('!"lnl., Co-()pf'rllli\'~J I 

"lltllufm'hn'inK No., 
ciely. Limikld. . 1 

Co-opemth"o Printing .. 

<1.1 £ s. 
20,000 0 

.1--
d.: B •. d 

SociHy. Limitf'd. 
Co-opel'UtiVC Whole· I • 

sale Society. Limited . 
Co-Operative lllsunmcel 15 0 0 

Companv, ),imitro. 
Hebtlllil ~ridge FilII· - . i 

tiall Society, Limited. I 

Society, Limited. 
Darweu Paper Mill _ • 

Compnny. 

01 
G.425 18 3 

"'0001 

1.5,000 0 0' 

000 0 0 

200 0 • 

200 0 

8300 

Ecclc~ llanufacturing I' • 0 0 I 

AJrord G.l8 Compn.ny - . SOD 0 
Midland Ru.i.lwuy 1 . 3S.l3U 13 

Mldlo.ml Ralhrny . _ 8~...5 0 
9om pnny,Ordi,nary. I 
Company, l'I .. 401'-
once. 

Lancashire and York_ • II 28,030 8 
shire Rnilwo,y Com-
pany.Ordinary._ 

Lancashire tmd York_ _I 
shire RailWlSY Com-
PIln,y. Preferenoo. 

N()rth.Eastorn Rnil· 
way ComplUlY. Or· 

Oo-opemtive New.· 1 17 6 
dinary. I 
paper Society, Li· _ 
mited. 

Manchestollr Ship . 1 
CIlIU\ICom~. 

Co-opemtiv6 Produc· 
tive Society. 

Union Paper Work.", 
Limited. 

A5siru1;ton Amenl. 
tuml A lISOCilltion. 
Limited. 

Rochdale Spinning 
Com~. Limited. 

Arkwright ~innill~ 
Company. Limited. 

Oldham !md District 
Hide and Skin CoOl
pany. Limited. 

Norden ManU(l1o. 
turinK Company, 
Limited. 

Union Mnnufacturing 
Company, Limited. 
Ordinary, 

Union MnllutlWturin~ 
Company. LimitecL I 
¥l'ehln.'lIr,('. I 

MnCf'iesfteld SIlk Manl!' ~. 
racturmg Soclet]o·. I 
Limited. 

Srundnrrl C<1n.on Spin. I 

llillg Company. L!· 
llIittld. 

Shetfit!ld Ctltlel'Y Co. 
ol'omtivu Prodnc
tive Socillty. 

Leicwt.er Hoitiery 
MlUlUfn.ctUl-ing t3o· 
ciefS. 

... 
~I 

81 , ~I 
01. 8i 

-I 

."" 0 tl 

0" .' 
o • 

01 

1 

S.&W 10 

..... 13 

.. 0 

1.968 18 

toO 0 ..... 0 .. 0 

toO 0 

UOIl 0 .. " ... 0 

.. .,. 0 

, .... • 
10 0 

GOO 0 

10 0 

2<l 0 

, • 

0 

8 

0 

0 

0 

0 

0' 

0 

0 

0 

0 

01 

.1 , 
0 

i 

0, 
i 

0 

0 Cn.lderdalc Clog Snn. 
dries MiUmrne
Itl!'ing ISor.ict,y, I~i· 
nnLed; 

___ 1 ___ _ 

&Il1i S ;S 1146.249 1. 611 
. • • rillIS 3 3 Intel'6!lt U('Criloo. . 

.. Lonn InvMtm{'nts:
Rochdale Land and 

Builllillp; COmplm ... •• 
Co-opcruh\'(' Prmtiug 

Soci&t,y. 

"" ·!-:-~l 
1 10000 

(~perntive Whole· 
su.11' Sociuty. 

Rochdnle co.opemti \'e 
M .. llu(BCturing Sa
ciety. 

Eccles Manufaeluring 
SociMY. 

, . 
Co-operati"'(l Prod\lc· 1.658 H 

ti\·s Society. Ordi_ 
IW'y. ... CO-opllTlltive ProdllC
tin' Society, ~_l?l'Cinl. 

Union Pu.pur ,)forks. S58 15 
Limitl'<l. 

01 
01 

"I 
01 

8.1 
Mill Mortpge Loan8 toll 19 0 

ami lnterust. 
Arkwright Spinning . , , 

Company. Limited. 
Permanent Mo~, 1M 18 11 
Loon&, and Intcl\"I!It. 

Ul.!Itlt·ton Spinning 24 10 6\ 
Ilnd Manuract.uriug 
Company. 

Nonlen Manufll<'turil13 8 8 11 
{:Onl)lIUI.Y. Limited. 

Blackllits Spmning \ lIt, 0, ·,-1 
ColnllltUY. 
:mtl ~ln.nu"'cturillg I 

BducMiolU,1 DrlJW1:
mt!ot. 

BagHlat.o MlVIlIf'actnr· 1 • 1 1 I inJ Compan,v. LI-
.. ned. . I 

(CbtltiHltd ooer) 

, ...,..,. , ., t ..... 0 0: 
.00 0 

:1 1.000 • 
2,000 0 0 

8,000 0 U 

"'000 0 0 

7.000 " 0 

1",56' 0 ·1 

.. 000 0 0 

1.000 0 0 ..... 0 0 

.... 0 

,,000 • 0 

• 

Ii,SU 17 !It 

• 

Dt 
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Dr. Cr. 

(0 FOnlld) co.* .) 

ASSBTS. Inteft!llt Not ""taIL Aoorus4. la..tmaDta. 

By Loan Inft!ltmen.........,.,..,. .. .. d. .. .. d. • •. d. 
Ssandanl Bpinnina .. 18 • UI,OOO • • Come- Limited.. 
)(~ nlnnlntc Oom· .. 17 • ..... • 0 

1JUll. Limited. 

0\ Bul'I"SlU Cotron Spin. • • • 100 • tlin~ CompUl,)'. Li. 
mited. 

lfaceleldleld Silk • 3 • ... 0 0 
llanutacturin« S0-
ciety. Liluitud. 

1,717 0 8 186.~' • • Interelt accrued . 1.117 • 3 
138,1<60 • 7 

.. Pixed Stock AOCOUDU;-
land . · 8,188 18 &\ 
Shop buildlnp 14l.7~ 1 1 
Pbl::'l,". . !,li70 a 11 I 
Cottage uildlnp ....., .8 

---- R4.ooo 14 , 
.. BuUcUng department-

l : I 
lU,t'76 • • AdvanceL 

1 n Stock·in·tnLde. 8eptem- · . ...... " • 
I 

her 6tb, 1892. 
.. Dt>bts owing to t.be S0- l 

I 79716 • ci(.trr' 

I .. Caah It hand · . ',m 7 .. 
.. CflAh in tBot 

·1· 
· , 1S.1U8 • 8 

Tot.! . i i:4Oi.67. 12 11 
. 

Tot.! 
I 

. ~.1I11 

Ta.u>B AcooUllT. 

It •• 4. 
To 8toek.in.trade. Mar SlAt. 189B S8,S88 8 1 
.. Debt. owing to 8OClety. 3M 11 11 

e •. G. 

.. Cuh paid for good&. as per CBlh I58.2U 18 8 
accoun~ 

28,740 1.5 0 

.. Cull paid toreaniage. &0. - m 8 1 

.. Wasea paid to workmen 1m S IS 

.. Coal department wages 180 15 10 

.. eo.ting eJ:peDIIeB SIN 8 .. 

80,961 I 0 

• w .... reid to 0100".,.. ..... 0 • 
.. Genera e'lpensel _. ].470 1 111 
.. Rents charged for shops, &c. • 389 10 0 
.. Intet'El8t on trade capital _. 400 0 0 
.. Depreciation on ftxed.1klct account 807 18 I 

.. BAlaJwe to proflt a.nd 10M account· I---=:"::=-=-I 

4&\ •• 

- Mt02,911 10 3 

I ." d. ! 
By Cuh JeCeived fol'lJ(IOd. mid -I· 

.. Trade Dividenda raoolvod:-
Co-opemtive Wholemle Society. . BOG l' 10 

Limited. I 
Ht~~rid8e PtutianBooiet7. ___ 8 ~I 

.. Stock-in-trade. September 8th.) 

0=; department - -11&.083 1ft ) 
Drape", .. • • . ...... '8 8 
Coal .. - - - z,-,s 7 7 
HlItcberiOA' .. - -I ... 0 • Pork H _ .. 40051 
Shoe and clog .. - • 2.220 2 10 
Tailoring.. ... 1.291 i 0 
Tobacc.~.. -. 2,760 18 ) 

JII 11 10 

R •• tJ. 
7&.0408 • 3 

Bakery .. - -I 418 18 • I-: .. ~ ... ::.:"':::,.-"':'.-I 
.. '1mloj8 .. Debts owins to SocietJ' 

Tot.! 

2'1,650 I' 0 

• 1£109.911)0 8 

PRoPl~ J.BD LOO3 AcCOllJl'l. 

" . , d. II ., d. 
To Amount r,:d for Don-membefl' . . 217 II DI B1 Trnde account baltmoo· • 

cbeckt as pel' cash account). .. Bnlance from invettmsnt revenue 
.. DeJheci&tion or Fixed Stock :- account. 

op buildiDgB -' 2t per cent. per ... • 8 .. Proposi.ti01ll. ruleI • .tc.. DB per caah 
annum. account. 

Cottage bulIdin1t8 at 1 per ceut. .. • 8 .. Porfeit.& on membera' withdrawat. 
per annum. .. Life insur&nC6 comJIJ.iaion - • 

Sliop fi..l:turea. &c •• at 10 per cent. , .. • 8 .. Wholesale Society (l(J~iOD 'OJ' 
per annum. """,,,,.. 

Pro~tion fees: • '8 • ,. Dillpoealoflutquarter'.bolance~ 
Wit drawal torleita lZ .. • Intereet carried. to member.' ac-

COUDt. ... • • Dividendi carried to memben' 
Lea! amount chMged to trade 307 '8 • oecounL 

account. Union Ma.nufacturlDgOomPlD¥-
l , .. • • Ordinary shares. 

.. BalaDce_ble 1!.48i 18 11 Manchelter Ship CImal CompaDJ' 
-Bhare .ccount. 

Amount canied to credii or Bdu-
cationallJeportmenL 

Carried to ored..it of I'88erYe fund 
for profit on non-membenl' 
trade tor "nne quarter. 

Balanoo to re8tI"e fund -

Total ~U.826 18 at Tot.! · 

PBOP08lID DlSPOIIAL or mtI BALABCB. 

To Jntered on members" claiml - - -
.. Dh-idend on members' general purchasee. 53.9t3l. 

checks brought in, at !.t. 7a. In the .. 
.. Dividend on members'butchering purebaae&. 8.872l. 

ehecka brought in. at 21. in the 11. • 
.. Union ManuiactUl'ing Compan,r-ordinary wrea 

llOOOun~ 
Mo.nchester Shir. Canal Com~Jt.re account -

.. Resen'e fund- or prollt on 2.098l. non-memben' 

.. general"'purchaaea, at 7d. in the L 

~ •• d. 
3.m 11 1\ 
6,987 12 9 

8f1t • 0 ... 0 • 
167 , st 

01 S ,. 

716 0 " Boserve Fund-t()r protlt on .156l. non·members' 
butcherin{l' nurchasea. at t.. m the L 

.. Bduca.tional9und. st pel'eeoio on 6.67'11. netproftt. 21818 8 

.. Balanc.e to reaet"Ve fund - - - 38 8 Ii 
ToIaJ 1-....... --=-,-'.-,"-, 

II •. d. II ., d. 
· · RAUl • DI · · ..... .. • 
· · · 1B 8 8 

· · · 1t 18 • · · · 0 • 8 · · .,. • 
a.aoo 8 31 
8,000 • • ... 0 0 

.... Oll 

13311l .. I 

II • 
£11.l44 7 

6 

• 
7 

'1 £121:_18 01 

I 
• ', £ •. d. 

UI,d 16 11 

· t .eI!A8I 18 11 , 
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LIlT OJ' BBA.lICH DtvIDDDI UD DBPABTMBJlTS SBPABATBLT 8u,'J'JI]), 

I 

,. d. •• d. .. d. .. d. I .. do • • do •• do .. d. . . d. .. do do do d. .. .. . . -_. · I • I • • • • H I 7 • D/ • 9 • ;: • a • • • 11 • • • 01 
lJuk!he:rina .. 1 11\ , 8/ • 1/ • 1 01 1 91 1 01 • • 1111 1 • 1 9/ • • Drapery .. · • lit 

- - - - - - - - - - - -
T.ilori::f • 

• 9 
- - - - - - - - - - - -

8hoe ...... olog .. · : 'gt • 3/ - 1 7' • 01 - - - - - - - -
Coal .. · - - - - - - - - - - - -

e. 

Milk. ........ Slat-! Gra"I!If~_! G ...... !II .• wi.I.! John ! Bridge! Sto.ey.! ! ! RooI.Y!. toeD. Bole. .... -- booth. Road. Street. Street. field; BeUleJd. Hamer. ::r. Pltfield • 

I 

.. d'l ,. d. .. do •• do .. d. •. d. •• do .. d. •. d • •• d. • • d • •• d. .. d • 
~ departmenll · I 10' • , 1 01 • • • D/ 1 01 • At • U lui s 0 • • • 01 • 01 
Bulclieriq .. • • - o 101 • • - • D/ 0 1 - - 1 7 - -Drapery .. · - - - - - - - - - - - -Tail.::.t .. · -

I 
- - - - - - - - - - - -

8hoolloD clog .. - - - ! 
1 01 - - - - - - - - -

I 

Examined and found correat. 
{

JOHN HOLDEN, } 
WALTER S. LEWIB, 
WRIGHT BCBOI'IELD, 

Auditan. 

September 29th, 1892. 

BoOHDALlI -EQUITJ.BLlI PJOIlDRS' SOOIftY J.lIIIlTIID-EDUOATlOlfA.L DBl"ABTHD''l'. 

ST&TBIIB1IT O. TO AOOOllNTS >oB TO QUA1!.TEB ElIDED J1lLY 9TU. 1892. 

RBCBIPTS. £ •• d. I £ .. d. PAYMIlIfTS. 
To Balance · 1 0 31 By N ewspapera • . . · 

u 8&1.6 of newapaper. :- .... Co.opcr&tive New," account · · 
Toad Lane • .U 1 " Class expenses · 
Oldham lkJad. . · ,. :II " Furniture account 
School LAne · ,. • .. Incidental e1JlODseI · 
Whitworth Road · 1 0 3 II New books • . 
Plnfold . 01. • .. Bookbindin~ account -
Milkltone . · 0 7 " .. Printing aD stationery · 
=Jand -

.,. 31 

I 

.. Subscript.ion . • · 
I ..... 011 1 .. Advertiling 

Wu.rdleworth 0 9 0 .W .... . · 
CMtleton • 017 S .. JJa,lanoo · · 
Hllorslll . 010 • , 
Mbawclough 0 0 31 I 

Sudden 011 11 i 
Norden 01' 7 I 

N(lwbold . o 18 101 
Oroonbooth 0,. • Gravl'llholl'l · 0 8 0 
SlattockB 01. 0 
8toll8)'1leld • tlO , 

)311 1\ 
" SAle of" Co.operatlve NewI" - · 018 61 
" ChLI8 mooiptlll • • • • - 010 0 
.. Dlljoount. wut.epaper.aad damaged · · · 0 • 8 

boo'" 0 • • " 8&le of cataloguM · · 
.. Hire of"inlltrument. • · · • 3 1 
.. Finea and IJJlD.II bookl • · · · • 0 8 
.. Cub from edueational fund' · · ... 0 • -----

T .... · · - £048 6 .. To ... · 

Sept. 5th, 1892.-Examined and found correct. 
{

JOliN HOLDEN, 
WALTER S. LEWIS, 
WBIGB'r SCROPlBLD, 

Balanoe due to Educational Fond, 681. 0 •. 1/l. 

OOIlJ(IITBHS' ATTJ!II'DAJ;O:B8 AT YBBTIlI'OS HELD DURING THE QUARTBB.. 

GBIfBII..I.L COMlIITTIIB. , 
8UB.COIUUTTBB8-CcmU,HUtl. I 

I _ .. 

Or. 
I 

Il •• do 

· , os , • 
• I. 

1 ,. .. 
3S 19 10 

· I 81. • ,. 7 • .,. • 3 • • • 3 .• • 0 0 
117 10 .. 7 0 ." • 

I 

i 

..... • tI 
} Auditors. 

» 
..-

AtteDdanae. 
, 

Attebdanct>. GBOClI:Bl'. 
16 MII8t.i.nRa held. .. 

I I PtIaIible. Aot:uaJ. 

Thne. ChNtbam (Preliden') · It It 
8nlMrt Holt (TJ ........ ll'el') • i It IS 
JamQl B. Lo1'd. (8eoretMy) : ! It IS 
,Jobn Jackson '. It 18 
IIIlnH Brearl~ • · , 

,. IS 
Thomu Clolijt· • · . It 18 
&nJamJn Woolrenden - ,. 1. 
AII'red Matthew - It 18 
lam. A..hworth It It 
lam8I K8Nh&w . • I 16 IS 
_Pao'lor '1 1< 13 

. 

8UB·COMMITTKHS. 

Fnu.JI'c •• 

JB lteetinsalmld. 

Thorn .. C'bMtlwn 
Rolwi H(lit 
JI\IIIt'll K\lMlhnw 
J~llll" K '-.INi 

1 78448. 

· · 

, Atmulufe" 

'-~i~~-I-AO~r -
IS 
18 
IS 
IS 

I 

! 
I. 
11 
II 
13 

I 

--- ----~ 

8ick. 

----------
1 

--
Siek. 

--

III Meetinga held. 

Benjamm Woolfenden 
lamea Ket'!lhaw . 
TholllBS Ulougb 
Goorf{tl Paylor 

DUrBBY. 

1I!IM~held. 

lames .o\shworth 
Allred Matthew 
John JacklOD 
I amea Brau-Ie,.v 

CO.l.L. 

1111 MeetinP held. 

Benjamin Woolfenden I Thoma/il Chtlletham 
Jalllf'S E. Lord -
llUll.,. Brewley . 

I Genrse P,vlor • 
I J.IUUIS Ke1'llMW 

'I"hontaa Clough 
Jnmea Ashworth· 

. 

)~-:-ble. 
. 

: I 
I 

" " " " 

II 
l! .. 
11 

t 
IB 
1Z 
II 
t 

1. • • 

• 

I Actual. 

11 
11 
I. 
11 

'0 II 
II 
10 

t 
11 
10 
10 
3 

11 • • 

I , 

I 

-II 
I 

Sick. 

---
1 

----

----
1 -
1. 
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Tho current quarter will end December 6th. 1892. and 
all accounts will be made up to that date. 

Metallic check. will not be taken laler ~an Monday. 
the 5th December. 

Contribntiono are received at the Office daily. and 
interest is allowed on the same from the 9th of each 
month. No contributions can be received after 
December l.tuntil December 7th, 1892. 

The Committee desire to remind the Members that 
orders for coals can be given at my of the grocery 
stored, and to inform them that the prices at present are 
7<l .• SIl .• 9d., lOel .• lotd., and Hill. per cm. Any 
alteration. of the.. pri... will be announoed in tbe 
shops. 

It i. especially requested tbat Members will nomiuate 
some per!WD or persons to whom their share money may 
be pald in the event of their death, in accordloJlce with 
Rule 39. A. guardian must be nominated to take charge 
of moneys intended for ohildren under 16 Jeffd'S of age. 

'l'1Ie ooam 01 aI, ... Iiotllo 'Ail ....z.,..,.. tAo 0 ....... ''''' 
o/'~ " u""" d...t of ........."....1ro ... 10 .... 
,Ia. deatA of M....bon. ...icll .... ;glol 6. """UJaj if tAo 
~ ..... 01 'M ...Ie ...... """'1'1ied "'Ill. 

The Office i. open daily for the pAyment of with
~r8W&~8. ~ts, &e., frolll nine o'clock in tbe morning 
till W1thm half-au-hour of the tim. for clcaing the 
central shops in tbe evening. 

Insuran ... agaiD.t 10 .. or damaJ(e by fi..... allO Lifo 
A.&surancea, may DOW be effected with the Oo-operative 
InBUl'&nee Company. at ordinary rateB, on application 
at the Office. 

The regulation. for advance. 10 pnrchaoe nr boild 
hone .. can be hod by M.mbo .... with .. II particu1 .... on 
applica.tion at the central 01l1ce8. 

Memben who cbang. tbeir reeidenoe are reqoeated to 
notify the ....... at~. office, in order that the regioter 
may ha corrected. 

, 
APPENDIX V. 

CO-OPBR.A.TIVB WHOLESALE SOCIETY • . ' , 
. PllOGRI!8S O:r TIlE SOCIB'lY !'110M I,.. COl!lolBllOl!1lJlBT ni MAlWIl 18640 'IlO JOIIB 1892. 

YEAK B!fDING 

--

October 18&l (30 WNul) 

.. IBM -

.. " .. -
January 1868 (86 weeks) 

• I ... 

.. 1870 - -

.. 1811 (M weeki) 

.. IS,. -,. 
'873 - , .' -.. , 

.. 1'7-0 ' , 
, 

:', ' 
1876 ~ -

.. 1876 -

.. 1877 (&s weeks) 

.. "78 .. 
.. '879 - -

December 18'19 (50 weeu) , 
.. '880 - -
.. 188' -
.. 'ias 
.. '883 -
.. IBM (as weeks) 

.. '886 -, ... -.. 

.. 18" 

.. 1888 -

.. 1889 (53 wet!xa) 

.. '890 -

.. '69' -
IUDe 1m (18 wwks) 

-- ----.---~--- .,------------
I i I I 

: N~. ,?r 'No of ' Toral Distributive 
SocIeties. Mem'bers: =. BIpanaeI. 

,. '1 . - ~~t"" 'I Lao ... B...I Net 8&1.... -- '-1 ft~:~':'" N.t 
I
, Mem· NOD.: Share- Ilene, and , -.... ..... _ Profit. 

'-_ Mem-, h Id InlUrance Amount. M on 
! utlnJ. ben.: 0 en. Fund. I 8aleI. I 
, 

- -~-- ------
R " II I It. 

- I .. :t/ 18.3S1 ..... '1,8&7 367 

I 
'I 1111 

, 

-I '8 .. ...... 7.181 11.", .. ... 11 1,i/l8 

- '00 .. 31,030 11,050 116._ ' .... 1/ 1,310 

- Ill" '0' ...... ",313 88l,7" 8,1" 1/ .... " 
- , .. .. , .. 137 ....... ....... ..... 'f ..... 
- 1 .. 111 ...... .. .... 1107,3\, ..... 1\ UI8 
, ZOO 1311 ...... ... , .. m.m . .... 'f , .... 
- ... ". 114 .... ...... 70.786 8,308 1/ ,. 
- '1/1' ... 186,'1/1' 1_ '.1118,181 1f,8I1 1/ Il,lla 

- 377 ... , ...... !DO .... ,- 0I,l<'1 8 , ... 
- "I '1/13 ' ...... ....... 1 ........ ...... 31 ...... 
- 031 ... 1WO.518 318,60'1 . ..., .... 31 .... 31 ..., .. 
- D. II. .,.~ .. 6'7,9815 ....,,seo ...... 31 ....,. 
- ... .... '1/1 ..... .8,616 . • .817 .... tI!;'69 

1 
ot "'''"' 

.. t 81' 306.181 .... ,1~" • ,701 .... ...... 31 ...... 
- .. , .... .. 1 .... .- ........ ' ...... 31 4i.'" 
- .... , .. 361 .... ....... 3,BOIJ.68l • ,163 31 ....... 

as, , .. .. ,..,. ........ . ..., ..... ...... 3\ ...... 
6" ... .... fj16 632."" ......... " .... 3j ...... 

- ... ,,. ....... tSIJI.181 ......... ..... , .. ...... 
- .... , .. 449.-736 181,868 "'''.3'11 '0 .... .. ...... 
- ,.. I" 1 :m.m M1.1'13 .",793.161 ,. ..... .. " ..... 

m ," , 
.... 1 .. ....... •••••• 119 ...... >I .. .... 

I 66.161 

: I 
.. , , .. ....... l,017.ou 6.713.Z16 .. ...,. 3j 

8 .. , .. ........ 1,116,0S5 6,!00,0'1" 106.01'1 • ...... 
i . , 000 I .. 871J)1S6 ',IIl."" ,HM,... 111_ • 101_ 

.1 ... 1411 711,81.8 , ......... 7 .... ..,. ' ....... • ... .... 
~ ! IJ66 '78 751.- I .... ..., .. , ...... 141.151 31 , ....... 

-I 
... , .. 817.1'11 1,(19!,0l7 ......... - .. ....... 

- - .. ..., .... ~I .. '.WI .... 

--- - ------
--

Tippe1'lU'Y • 

.-
KlIlmelJook. 

Limerick. 

-
.ewcu~. 

lfaneb8lter Boot; Md. 8b 
CrumPl&lJ. 

Armach. It:ab~ 
w.?' Lei ........ cm.JU 

aterford, Cloomel. 
London. Tralee. Durham, 

... 
J>n,. 

reo 

LI_l. 

New y~ GrJnIt!. Pnmi.h 
Ing. 8. .. PloY"," 
ehue4. Cork. -

-
Lounch 9' ....... hi 

"Pioneer. Bouen. Goo 
torwvding dep6&. 

Bookmondwlke • 

Co~. I'u .. _ 
team ip" Cambrian." 

T. and Coft'ee Dtpwtmen 
LondoD. 

01 , 
Purch,..., of 8.8." -.. 

B' ," Bf:.s· Bri,"1 !'"l'!" U."p...."...· -
~ .. r....L w....b 5.s 

.. edeIstlOD." 
Batley. BeokblOlld'frib 

eu"""'lk.. Loadou J)e~men& 
Launch 8.S. EqnitJ.' 
Bat .... ......, ........ -

I t.onch8.8,"Liberty." 
Bad, ..... n:rr.c ..... 

Dutulton Com)lt • LeiceI 
:New Woru. Aarbu. -
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APPENDIX VI. 
I -, - , _,r;' . 

CR1IlIPIIALL BISCUIT WORKS (ENGLISH CO-OPERATIVB W HOLBSALE) SUPPLIJlS, EXPENSES, PROFIT, 
AND STOCKS. FROM TlIB TOlE or COMMENCING TO KEEP A SEPARATE ACOOUNT.-IN YBARS 

l-aarr 187"-
1876 

187_ 

1877t 

1878 

.. 1lI'I1I 

llooember wn 
1880 

1881 , ... 
'883 

I88tt 

1880 

1888 

1887 

1888 ,_ 
, .... , .. , 

- .... B.A.,.. ON 
PBoDV01'IOW, 

;Nat 
8uppJi8l. 

Pro- -- s_ 
a_. Sun ..... I = j In-r~O~ _~ Cen'J_l'_e_'_"_'_I_Am_OUD_'_ . ..!I_::_':. ___ _ 

" ..... Il IJ! f .... I ~ I It. If, II. d. 8. fl. .e I 
1.878 80t tG' 751 IG 1 10 :; It 11 

II.... It. 
o It 1,678 ,..,.. lB..ut s..181), l1li 4Dli r 8_ SIB 18 IS "'I S28 0" ..... 

18_ 

,. .... 
18,0'8 

17 .... , ..... 

IS.38I Ulll 8M an 8,210 IS 19 IS ,,91 7lt 1 of 1,(188 

19,11B 19,089 

10,111 10,1'140 

11,881 Il.M8 

91,887 11,m 

tl,u8 1l,li65 

11,00 11.sso ............ 
98,8140 29,100 

SB.O'19 S!.lM 

4t.oal 4U86 

Gl,116 66,19'1 

68.G6). 'IO,NS 

1---1-.-

8,188 ...,. 
'.788 ..... ..... 
..... 
8.0911 ..... 
',86' 
,,780 
5,8115 

8,371 

8,6'6 

7 .... .. .., 
11,87' 

...... 

... ... .. , 
53' .,. 
0'16 

"'" ... 
880 

7 .. 

!97 

1,278 

' .... 
1,878 

lJI06 

1.'178 

14,4l' 

0\121 23 13 0 • 1\ 

S 111 

... ... o 0\ ',887 

;1.618 19 18 11 o 6t t,981 

tal i 8,760 

447 3.831 

.. , . 

408· I, 4o,BIG ........ 
:: II 
7 .. 

..... 
.7"" ..... 

662' 

... ! 0,'18'1 

liMO "ott 
28I1S 471 

10181 "It 

BOO '1 40 

18177391 

1998310t 

91179 "Ii 
1'1119 GBt 

311291 BSi 

28 16 lot lS 9} 

,..,. 
, .... 1 • 

I 2. 

... '01 

88'l 0 10\ 

1,498 I '" 

2,081 1 n 
a.oao 1 lot 1..., , .. 

Loss 61 0 fit 

3 

27 9 11t 15 5J ..!H I 0 If· 

8818U\ • 8\ 1.27< I 071 
• 9117 I 11,782 2i 14 9t "4t 89 I 0 nt 

-- ----I---l----I---'-' -.-

..... 

..... 
1.793 

2,106 

U'03 

' .... 
2,110 ..... 
oIJ!07 

1i,1S18 

7 .... 

0,411 

12.712 ...... l,912 I 140,9M 21 1 lot ·lo it S,2S1 I 0 111 

10,707 j 110,82S !3 5 at 4 'it i 17.800 0 9t 
_______ ~~~ __ ~ __ ~ __ ~__ -L __ ~~~ ____ ~~~_ 

• On8 quarter. . t Fifty·three weeks. : Piliy weeks, § ProI\'. 

.AfPENDIX VII. 
LEICESTER BOOT AND BaoB WORKS (ENGLISH CO-OPERATiVE WHOLESALE) SUPPLIES, EXPENSES, 

PROFIT, AND STOCKS. FROM THE TIME OF COMMENCING TO KEBP A SEPARATB ACCOUNT. 
-IN YEARS 

J .• 

BUDOI. B.&.n Olf NET PB.OI'IT. NB'r LoIS. PB.O.DlJ"O'l'IOlf. 
Ne. Pro-YtiJr. BlfDI1f9 

un ..... I~~.I'l'-~1 Total. Per Ce.~ I Amoun~ I ' Amou."1 Bate. 

Stoco. 
Suppliel. duolion. 

PerB. Bate. 

--
£ £ II • " £ II •• '" •• '" .. 

I 
•• do II •• d . " SauWU7187.· · ..... 6,,90 ,..., 6 !II w. .... • ot - - • o 01 ~'72 

.. 1876 ...... ...... 10.007 SO ... ' ..... 901811 
6 " 

... o 31 - - .. ... 
.. 1870 · 83,887 ... 7 .. 16,936 ,., M3 17,608 ~ liS (I. 6 .1 .\2 o • - - 9.18& . 1877t · ...... OQ,1" ...... ... 766 ... .... 26 0 • 7 II 886 o 51 - - 1 .. 181 

.. '87. 7J,'" 87 .... ..... 7 .,. 1. ... ... , .. 8618 6 7 • '\1 
• ot 

- - 2.HI 

.. '879 73,88' 7 ..... ...... ... ... ..,~ .. 37 0 • I 7 • 1.5'1& o .\ - - , ..... 
I I llooember 1871>1 77.672 n.'1ti1 18,018 tI7 ... ",378 311& 8- 7 ot ,.... o • - - ... 733 

.. .... · ...... ...... ...... ... ' ... ' SI.6al 37 , . 7 ot - - 300 o 0\ 1~'" 

.. 1881 · 87/>Y1 89,161) ...... ... 1.087 .... ,7 83 8 • 7 • ... o 'I - - , ..... 

.. '881 ".'" 8Ul7 ...... ... 1,n3 37PD6 83 a • 7 7\ L'" o 31 - - 1,,191 

'883 · ., .... 80,1140 ...... .\1 ' .... 8&,.4018 .. . s 1 Hot , .. 
• 01 

- - , ..... - ! .. ,- · 10'1.l68 , ...... 39,237 ... ,...., " .... 8317 7 . 7 9\ 1,26l 
• 71 

- - 17 .... 

.. 1883 108,_ 107 .... ...... '.077 '..,6 ...... ... 7 7 ,. 1,078 
• 8\ 

- - IG,75! 

.. '886 · UIIM68 111.7(8 ..,731 1,1" ' .... .r1.(1ID 83 7 " 7 • ..... 011' - - 1'1.'l38 

.. '887 IIMl7 ' ...... - 1 .... 1,Il1O ...... 2616 11 7 9\ ..... 1 0 - - 1t,11! 

.. '888 · ' ...... itu,m ...... 1,1" 1,38' 5IS,nl .. ,. 11 I ' 111 ..... o lot - - ...... . ,- 172...., 17a.711 ...... 1.126 ' .... 88,367 .. 3101 i 7 '0 .... 7 o 11t - - ...... 

.. , ... ........ "<1,7" ".W 1,140 ..... ... m 83 7 7t! , 7 R 8,743 .,ot - - 6' .... 

.. I .. , · .... "·1 ....... .. .... 890 2,679 ~~ .. a lot ~ • 01 ..... o .\ - - ...... 
1--1- . 

l,11..'i.7S'i' IJIIJ7,73:!' 718.111\8 , l~l! ti.0If 'i:S!~ I , 71 ! .. • 3' "'...., - 3t; - I -

L... J.ooo; . at7 -
--"~ ---

1Aa\"OS Net Pl'8fl.l ~ . .~ ... I o 6\ 

·Onequrt-e:r. t Pifty-three 'neD. 

E 2 
• 
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APPENDIX VIII. 

HECKMONDWIKE BOOTS, SHOKB, AND CURRYING WORKB (ENGLISH CO-OPERATIVE WHOLBBALI) 
SUPPLIES, EXPENSES, PROPIT, AND STOCKS. FROM ITS COMMERCEMENT.-IN YUB8. 

Boot and TOU.L HXPBlIut. B • .t.KD 8. lLI.TB OJ{ Nn PaOI'IT. lin Lou. 
YBAB I Toml 

Shoe 
PIWDUCl'IOX. 

----.~----- - -- 8_ 
•• »111& Supplies • Produc-

undry·1 Depre- 1"""".1 Total. ped)en''-'_ Per "- AID ..... , AlDOGIl~ I tion. .... IIato. 
elatIOn. I 

-
I 

I I 
I " " ~ " " " e •. d. I •• do & •• ... • •. d • , " Dee. 1880- . ! 8,060 , 3.488 1,067 ,. 36 1,'08 .. I 7 6 tI - - L01 1 ot , ...... 

, 

I .. 1881 11,1111 11,4.17 s,m ., 157 ..... 33 •• i 8 • - I - .... 
I 

1 01 U3I 
I .. '88' 'I lo6,6OB i ...... 15,04.1' .. '83 . .... .... 810\ - - 188 • Ii I +,OlS 

.. • 883 '1 '8,68\ 16,377 ..... OS ... .. "' . .. ,. '1 6 111 1M 
• Of 

- - , ..... 
: I 

I i , 
, .... t 18,215 i ...... ..... .. ... ..... 36 710 810\ ..., • at - , - ...... .. , 

.. '88' 2:2.666 : Z3,811 7 .... 176 2M ..... SIlt 1 8 11i .. 1 • It - I - I 5,8" 

.. '888 

: I 
22,281 23,4']'8 71!6' ..., 

I 
... 8,589 86 • 31 , .. .,. • • - I - i ..... 

188' 2:2,IU9 ; 19,Ml 7,110 i .13 sao MIlS 37 10 3t 7 • 28' • •• , , ..... .. -
I 

-
" .. I .,,""" 22,998 D,ll7l ' ... ... .. ..., 36 3 lot , 0\ 1.021 • O. - - , , ..... .. 
1_ ·1 29,8115 I ....... 9,1155 ' ... 1187 10 ........ 3l}0 at 7 '1 ..... 1 11\ - , - lO,:!80 .. I 

, 
1800 , 36.136 i ...... 11,0.'16 1m 797 i 12,M2 M 15 0' o nt V," o lot - - I 11,82A .. 

1 
.. .89. ' , 42,919 i 34,8.5.~ '13,903!, 70i8 r 872 115.523 "" 1 2' 1 9' ..... , 81 - i - , ...... __ , __ 1 __ - , 

,,,8.28.1 ....... 87 .. '12S : a,Bu, I ... 'l97; 96.7St. SO IS 11t j 7 •• 9,0711 
, - ... 1 - -

Leu Lo .. , ... -

Loa.vea Net Proflt 8.113 • 'I . 
• Two quarters. t Fifty.three weeks. 

APPENDIX IX. 

HECKMONDWIKE CURRYING (ENGLISH CO.OPERATIVE WHOLESALE) SUPPLIES, &C., STATED 
SEPARATELY: FIGURES INCLUDED IN ABOVE ACCOUNT. FROM ITS CoMMENCEMENT.-

IN YEARS. 

En...... ' t 11110". 
I SUPPli ... I-sun-dry-. 71 D-.-,y-:-.-ia'·I-IU-...... --~"-T-... -L-cI-IIa-te.-'1 Amoun~ I ~te. Amount., Bate. 

Lo ... 

Itnck .. , 

II " II " " d. ~ 
I •. d. II I •• d. " •. i Dec. 1887 (one quarter) . 

- 1 
... 891 PII 17 ... '6 • .. • Of - - 0.8 

IS I1f I II 
, 

687 . .888 , . 8,S62 ...... 1119 11 • ..... "8 • - -
.. 1889 (63 weeki) . , ..... ,,987 ..., It. '.301 10 11 - - lOS I 1 It ... 

I I i .. , ... . , , ..103 21!6' ... 186 1\789 '8 11 '00 
1 

1101 - - aoo 

.. '8OI . , ..... ..... ... '6' . .... '8 • ... 
I 

1 81 - - ... 
L~07O .,2" ... mB , ..... "" 1.198 I - ... I - -

Leu L<>oa , . . . ... I ----
U.veI Net Proftt . . ... 1 1" 

'--' 



APPJ:NDIL-W/IOIA!: COMMISSION. 

APPENDIX X. 

DURHAM SOAP WORI[8 (ENGLISH 
AND STOCKS. 

CO-OPBRATIVB WHOLESALB) SUPPLIES, EXPBNdBS, 
FROM ITS COMlIIENCElImNT.-IN YURS. 

PRO PIT, 

Bu ...... !UTB'" 
PBoDVcnOll. NBT Lou. 

N.. Pro-.. 1---;---1---,-----1 Slocu. 

8oppU .. , doollon, ~t~'In""'" ~ l'$'0e0t.' ParA, Am.DO', I "",., Am ..... I Ra,., 

• lanuar:J 18711i· 
..... 1 

• 2..,6 
• I • I· • I-.-'-,-d-.-'-I-.,-... -I--.--"·-•. -d'-'--"--'-'-d-'-.-

::1 ':1 .:; : .:':': I:: ":::::1 = '=' :: .. 1876 ..... ..... 
•• 124 

ll,II18 

U .... ..... 
U .... ...... 

187't 
1876 

1818 

:1:: :: 4: ~:: :U5l ~l I 0_41 ~ 0-6t :: ... , 
430 I l.668 l' 16 10 8 lIt - - 6'10 l!f Mao 

December Ism: -

..... 
11.008 

11.781 ..... ... 
n • 
781 ... 
790 

.'0 

"'"I 1 .. 1S.8 Slot - - 1l1S 02i 3.789 

1880 1l.730 

1881 • 11.,871 

1881 • U,801 

1888 • 1 .. 70 

188tt. 1&,119 

188G .... 17.911 

1880 • 16,880 

1887 • 115.280 

Ul .... ...... 
1 .. 191 

'7 .... 

IM88 

, ..... 
SI.7M 99.196 

1f,648 1oS,t186 

... 1 

1,11'1 

' .... 
1.616 

... ... 

.... ... 
S20 ... 
32. 

. .., , 

"6 I 1.410 

:1 : 
M8 I l,619 

11 910 

916 8 

10 8 4 

• SI 
i 1 nt 

• ot 
800 1.'187 9 18 0 1 11t 

2M lLUl5 13 18 If I l:1 91 

10M 2,080 IS 19 15 B ot ... ... 1166t sst 
" 818 ZOO 10 t It 

8 8 Sf 
• 01 
, 81 

138 0 21 

132 0 21 

.. 0 OJ 

91 0 It 

007 '0 

741 0 111 

5U 0 8t 

o 61 

o 21 

o 61 

.. o 'I 

..... 
8,,11/ ..... 
6,188 ..... ...., 
..... 
8,6S'/ . .... ..... 
'.'" 

,888 

'80lIl • 
,800 

1801 • 

l,II'6 

' ... , 
',800 

1,800 

............ ...... .. .... 
W78.386 !7fJ.7]1 ' .... ' 

...... 
1'18 S89 

...,. ..... , 

... ... , .. 
,..... o 81 

, 3 Ofotl 1--~---4--4--1---~--+---~---4---I---4--~---+--
1014 9 It ..... , 1,191 

..... , .. 

..... ..... 
2,382 

'1,811 

...... 
! I LeIIJ.. 

.Leavea Net Profit 

• Two quarter.. t PiftJ-three weeks • 

APPENDIX XI. 

'.10' 1 __ -_-1 

..... I O' 

~ Pi.ft7 weeki. 

BATLEY WOOLLBN MILL TBADE (ENGLISH CO-OPERATIVE WHOLBSALB). 
FROM ITS COllllllBNCElIIENT.-IN YUBS. 

-----~------.-- ------- -- -------... . .. -------- -- .- ------------_ .. _. .-
BUBB'8:&a. BATa ON PBoDOcrIOJf. NBt'Lo88. 

DAT .. !I'et Pro-

~DD~' ~J lo:"~LT~~~ 
f---- -

I - ~moDO'" Stoou. 
8uppliel. dilation. PerCent. Per .. Rate, 

I , 
Il • Il I • Il Il Il ., d, ., ... & 

I 
•• d. • her '887 . 1.4078 ..... ~ ... 131 1 .. 6,0115 ~ • •• • '1 .... Slot ',1181 
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CO-OPERATIVE WHOLESALE SOCIETY, LIMITED. 

'SHIPPING DEPARTMENT. 
, 

COpy of GOOLS OFFICES REPORT re SAILOR8 and 
F'REME~'S ~VAGES .at GOpLB, September 23rd, 
1893. 

Previous to 1885 tbe sailors and firemen were paid 28,. 
per_ week, but owing to the severe depression in the ship
ping trade at that time, the shipowners decided to reduce 
the wages to 268. 1'he sailors BDd firemen resisted the 
proposed reduction and went out on strike. 

Seeing that we did Dot 'give noti('.e to reduce the wages 
of our men they dill not join in the dispute. The result of 
the strike was. that aftp.l' a prolonged struggle. the men 
had to accept ~6s. 

I was instructed to continue to pay ~H8. per week. 
The deprf"ssion continued for a.bout four years, during 

which timt: we continued to pay'28s. and our competitorS 
268. At the beginning of l8l!9 the shipping trade ..... 
very brisk, a.nd the shipowners voluntarily advanced the 
wages to 28.'1. again. The men's leaders did Dot coDBider 
tha.t the arivsr.ce was sufficient considering-"the' prospenms
state of trd.Je, and on the :!ith Mny 1~1:t!', they decided to 
gil't. the !'ihip(lwnl:t~ notice t'or :~ further ad\"ance to :.iOs. 4d. 
The notitt' to Le ~Ullt ID on June 1st, antI if lIot complied 

with the men ...... inst.ucled to ...... work on Juno 4th. 
The notice, however, W8IJ dated lune 4th. and .... handed 
tq the ohiJlOWD'" at about 10 a.m., III1d tho iut claU18 
rf!UIaa fo~ ,-

If If nu answer i8 received before 12 noon to.day the 
men will cease work." . 

Of course tbe .hipown .... had unoftlciaJ informalion Ij)IIlO 

da,," earlier that an advance would be demanded. 
fhe demands 01 the men included condition. whick 

would have made themp1'8'Jticolly masters of iha-ohip .. ODd 
the .bipown .... declined to comply with tham. 

Five steamers belonging to the sbipowneJ'l were in pori 
on the ~th, and all the crews ceased work, and the Ibi,.. 
owners manned them With non~uoion men. 

I submitted the notice reCeived from the men OD the 4th 
to the committee by pdri, <and &eked for in.tructiODI. and 
on the 7th I received inawctiona to advance to <100., bu' 
not to comply witb the otber eonclliion •• 

On the 7th we had two steamers in dock, viz., the 
.....Jf FedeNtion!.!.and the II Progrell," Bnd the crew. wished 

to wait the decision of the committee. but the Union 
ordered them to cease work, which they did. Wben I 
receiveu in~rue~ions to advance to :ID,. the men had 



already left the .bip .. aDd I deemed it advisable to .. k for 
furtber iDltructiOUB. 

I wall in.tructed by Mr. Cameron (GeDe.,1 MaDager, 
Ship-ping Department) to leave the matter in abeyance 
until t he next committee meeting. On the 11th Borne of 
our men retumed to duty, and I :filled up the vacant places 
with Don~union men. . 

The .trike collapsed in about three weeks, and the 
.bipownen continued to pay 28., 

Owing to mndry dilputea and then a libe~ action by the 
Society against Mr. Wilaon. the General Secretary of the 
Sailon and Firemen's Union, the question of wages re
mained in abeyance for 'some few months. but I was 
ultimately instructed to carry out the ~n8truotiori: ot June 
7th, and advance tbe wagea to 30.. 

. As the shipping trade continued to be prosperous, the 
whole of the 8hipOWDetS ultimately advanced to 30" I 
bave no doubt that the fact tha.t we were paying .308. bad 
lome ~nfl.uenoe in causing them to do 80. 

39' 

Unfortunatel,. the shipping trade ,became again de
pre&aed, and the shipownere again reduced the wages to 
9&.; the men accepted the reduction, and no strike 
occurred. 

We have thus been paying 308. to sailors &Dd firemen 
during the whole of the present depression, heing 2s. more 
than our competitors. We have also paid to the oflicel's, 
in lIome C&!It'I, 8everaJ shillings more than OUl' competitol'8, 
the}" having reduced the wages of engineers and other 
officers. 

The prel!lent depression is more severe than the last one, 
and we are now running the whole of our steamers at great 
1088 for want of coal cargoes, owing to the colliers' strike, 
whereas our competitors have laid se\'eral of their steamers 
up. Under the circumstances we may reasonably hope 
that in the event of another dispute, if trade again im
proves. that our men will be more reasonable, and 
reciprocate the generous treatment that they have met with 
from the society. 

APPENDIX XV. 

RULES of the SCOTTlSIl CO-OPERATIVE WHOLESALE SOCIETY, IJIMITEIl. 
(JlAJ~rl No., 56 La,kwklMl"e.) 

Adoptod Ilt Meetings. or the MlmlbGl'I held lit Rond snd Januo.ry 1868; a.mcnded 2nd .Ju.nUllI'Y IBOO, 2ud Jrullll\.l·Y 18'12. :Mlth MllrdI 1878, <lnd .J I~mu~r)' 
1877. 10th AlljtllBt J880. 28th April Iss.. 97th JWJ6 188S, 18th Maroh 1886. 26th Juno 1886, 27th August 1887. 24t,h NOV6Illbel·I888. 7th F'ebm"ry 
1891, 80th Ma,y 1891, 98th November 1891, and 27th Faorl1&Q' 1I:l00. 
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Begiltlv'. -nil_. 
Bob_ 

,RULES. 

l.-CONSTRUCTION OP Ru LES. 

In oonstruing these rules the word II member" shall be 
taken to imply a. society, and the word" committee n shall 
be taken to imply the committee of management; and the 
words (( the society" sha.ll he taken to imply the Scottish 
C()oo()perative Wholesale Society, Limited; words importing 
one person or thing only shall be taken to apply to more 
than one person orthing. and words importing a clBIB I!'hall 
be taken to apply tD the majority of that class, unless there 
is something in the conte~t to prevent such a construction. 

2.-NAME OF Socn:TY. 

The society .han be caJled the Scottisb Co-operative 
Wholesale Society, Limited. 

S.-OBJBCT. 

The object of tbe society is to carry on the busine5s of 
wholesale general dealers and manufacturers, and also the 
business of banking. The society may arlvance money to 
members on the security of real or personal pl'operty, on 
such terms and oonditions as may be o.rranged. 

4.-PLACII: OF OPFICII:. 

The regiatered office of the .ociety sh.n he ad 19, p.dole)' 
Road, Glasgow. in the county of Lanark, where aU the 
bo'oks of accounts, securities, and documents of the society 
shall be kept, other thaD slIch, if any. as are required for 
calTying on business on account of the same elsewhere. but 
the office ma.y be altered by the committee. The name of 
the society shall he kept paintp.d or affixed on the outside 
of every place where its business is carried on, in II. oonw 
spicuous position, in letters clWily legible, and have its 
name engrayen in legible Chlll'8.cters on its seal, anll have 
its Dame mentioned in legihle cha.racters in all notices, 
adv~ment9, and other official publica.tions of tbp 
society. and in all hills of (-:'(~han~e, promissory notes, 
endorsements, cheques, aud orders for money or goods, 
purporting to be eilJUed by or on behalf' of such society, 
and in all bills of parcels, in\"oices. receipts, and letters of 
credit of the so('iety. 

5._NoTICt.: 01' REMOVAL OP OPPICS. 

In case of anf alteration in the place of the registered 
office of the society. notice shall be sent to the Registrar 
of Friendly Societies forthwith. signed by the secretary or 
other principal officer of the society, and also by three or 
more memben of the sooiety, in the form prescribed by itie 
Treaaury Regulatione in that behalf. 

E4 



BOY AL oo •• l!IIlION ON LABOUR: 

6.-ADMIBSION 0' MaMBsBH. 

The lIociety ahall CODSm of liuch co-operative societies 
registered, or deeme(l to be registered, under the Industrial 
and Provident Societies ACIi, 1~'6. or companies under the 
Companies Act. 1862 aDd 1867, .. bave been admitted hv 
the committee, but DO society trafficking in intoS:icatiog 
liquors be eligible for membership in the lOCiety, and each 
admiNion must be entered in tbe minute book of the 
society. Every applicu.tioD for shares muat be a.Detione" 
by a reaolution of a gt=neral meetiDK of any society or com .. 
pany waking such, and the application must be made in tbe 
fo~m given in Schedule A. (aee Appendix at end of Rules), 
Bald form to be duly attested hy .be .ignature of the p"",i
dent, secretary. and three of the members thereof, and 
stamped with Buch society's seal. I!very lIociety or com·· 
pany making an application for shares shall &tate the Dum
ber of its memoers, and take up not leas than Doe share for 
each member, and shall increase the number annually as 
its members increB.Bt', in· accordance with its 18.8~ return to 
the Registrar; but DO member. other than a socieo/regis
tered under the Industria1 and Pro,ident Societies Act" 
1876, .ball bold an interest in tbe fund. exceediDg 2001. 
The 80ciety shall supply gratis a cOll'Y of its rules to each 
member. immediately after their admiseioD, and to every 
person 00 demand at a price not exceeding h. 

7.-CAPITAL: HOW PAID UP. 

1'hc capital of the society shall be raised in shares of 
153'.· each; every mt:mber on admission shall pay the 8urR 
of not less than lB. on each share taken up, and the unpaid 
portion of the shares may be paid by dividends and interest, 
~ut any member may pay up shares in foIl or in part at any 
tune. 

S.-LIB:N ON SUAREII" PAYMENT or 8AMB II" CAMKS OP 
BANKRUPTCY ... AND RBGISTRATION 0' TKAN8PBB8. 

The society shaH ha1'e a lien upon the shares and loan 
capital of any member. In the CMe of tiny member 
becoming bankrupt, the committee shall pay, subject to the 
conditions of the above lien, to tbe trustees any share or 
loan capital belonging to sud member~ 

1. Registration of Transfer8.-No transfer shall be regis .. 
tered unless it is propCl"ly Btam~ed. nor, if made hy a 
member indebted to the society, without the special order 
of the committee: and until the transfer of & share is 
l'c,I(isterea no right shall be acquired against the society 
by the transferee, nor shall any claim of the society on the 
transferrer be affected. 

2. Sale of Shares 10 Pay V.bl •. -Tbe oommittee may, 
io default of payment by any member indebted to the 
society, to any amount not less than tbree--fourths of the 
sum paid up for the time being OD any shares held by such 
member, sell and transfer in the books of the society. 
such shares, or any of them, to any person entitled to hold 
the same under the rules of the society, for the hest price 
obtainabI; therefor, and apply the pruceeds towards the 
discharge of the .iebt so due and any expenses incurred 
in or about the same, paying over the balance thereof, 
if 8ny. to the member, without being 1'espon~ible for any 
loss oCcUioned thel'eby. And any transfer so made shall 
extinguish aU riO'ht of such member in the, shan so 
transferred. and shall operate 81J an original hsue thereof, 
subject to the credit to be given to the purchaser for all 
payments previously made thereon. No such snle shall 
be at\.de unless a demand fur payment of the sum due h&8 
been duly made, and the member has not po.id the sum 
demanded within one calendar month thereafter. But DO 
purchaser of any such share shall be bound to inquire 
whether any sucb demand has been made, nor ahall the 
validity of any transfer made under this power be in any 
way affected by the absence thereof •. 

9.-R&COVERY of SUBSCRIPTIONS. 
All sums due from any member, for subscriptioDs 01' 

utherwiae, shall be reco\'erable from such member, tbeir 
executors or &dministrat{J~, u.s a debt due to til(' f;ocietv. 
The secretary shall lay lIefore each ordinary bU8in~s 
meeting a retum of all such 8ums, and thereupon the 
meeting may direct the comlnittee to take legal proceedings 
for the recovery thereof. 

10.-SHARB' TRANSJ'BRA BLK. 

meeling. "",led foo ,b., purpooe, or which fourteen daY" 
notice has ~D duly f(1 .. eu; and no reaolutioD liS aforesa.id 
Ih.aU be ... ~d o~ competent to tnmmr Rid ahare-A, uoleaa 
sBid ~"I()lutlon II paned b.J a majority of not less "han 
two~thrrds of the members J~eD' at said meeting· and 
all .uch Iran., ..... ball bo ill tb. form uf ~cbed~l. II. 
(Sl."e Ap~ndi.J: at end of Rwes); but no transfer shall be 
IDade Without the CODHDt of tbe committee. and each 
tran.rer note muot be properly otamped. Th. member on 
wbo.e account nch _bar.. are held, _ball defray lbe 
expense. If any, Decessary for obtainiog IUch Vanalv to 
be ~egat.lly made; and no member can withdraw from tbe 
IOCiety e.copl br tron.fer of aJI hia .h ..... 

1I.-RICPAYMINT 0' SUARaB. 

The committef!, at their di.cretioD. may repay any lum 
not e.~ing ~e amount credited upon any .hare. on tbe 
conditIOne and 1D maDDer following:_ 

I. All sum_ applicable for such repayment. sb.1l b. 
,,:oted by the general meetings of the lociety, from time &0 
time •. an~, ~ball be entered upon tbe ltatement of &8Ir&8 
and liabllttles required to be made hy the Industrial and 
Provident. Soeielleo Act. 1876, s. 10, II (6), .. a liability 
o.f the "OC:le~; and the sum applied m the interval between 
toe publicatwn of each successive statement sball not 
ex~d the amount entered in the last Itlatement. 

:". The repayment sball be made only where the committet 
decline to confirm any tranlfer of a abare fully paid. 

,3. ~ rep'ymente shall be made on .resolutions of the 
comrruttee, which, with .the .receipts for the money paid, 
.hall be entered as requlJ'ed In the register of abarea under 
~h(" number of the .sbare repaid, and tbereupon tbe .bare. 
lD .... p~t of whICh .uch payment. are mad •• ball be 
extmgu.sbed. 

12.-RKOIHTRATION 0, SHAaBe. 

. All the ~b ...... 0' the society sbaJI b. numbered COD. 
tlDllOU8]Y 10 a share register book, in which ,hall be 
entered the following particulara: the name and addreu 
and the number of shares held by each member· the lill~ 
paid and unpaid on each Ihare; the date of p~bue 0' 
tranafer of any ,hare.; the date of entry of each membeJ' • 
and the date at. which any society ceased to be a member. ' 

l3.-AuDIT or Accou.rlTs. 
·Th.... .hall be tbree or more auditor. 0' tbe .oci.ty 

elected, wbo .baJI retire alternately in the montb. of 
February, ~ay, and :August i!l each~. and he eligible 
for u--electioD. Thf'lI" respective electlone Iball be clLI'I'ied 
out 8t!co.rdiDIt to the provi,iona of Rule 24. Tbey abaD 
have power to call for and examine aU vouchers and 
documents belonging to the society, and .hall audit "be 
accounts of tbe .. ociety and see that they &J'8 correctly 
kept. Tbey.ball make a report AI eacb quarterly meetinlJ 
on the balanCf" .heet and account!. and in every luch 
report they shall state whether it ia a full and fair balance 
shert containing the. particulan required by these role. 
80 as to exhibit a true and oo.rrect view of the .tate of tb~ 
society's affairs; and every balance sbeet aigned b,. tbem 
and approved or by. quarterly meeting .ball be binding 
on aJI members of the "";ety. A oopy of the lut bal.nce 
sheet of the lociet1 and of tbe report of the auditors shaH 
be kept always hung up in a oonlpicuoua place in tbe 
registered office of the oociety. 

14.-INIIJP&CTION 0' A.ccoUNT8. 
Any member having au interest in the lund .. of tbe 

society may in.pect the book, and the namm of the 
members at all reaeonabl$ boUJ'R at tbe ft'giltered of8ce 
of t.be lociety, or at anT place where the aame are kept, 
subject to luch regulation ... to the time and manner 
of su04 irupection 88 may be made from time to time by 
the general meetinfls of the society; eIeept that no such 
memIJer or .person, uDI~ he he an ofticer or the lOCiety, 
or bo .p""'.ny autbo .... d by a rooolnlion thereof •• han 
have the right to inspect the loan or depont account of anT 
lither member without hi, written consent. 

15.-JJiiTIRUT ON SHARD. 

Each paid.up. .hare .b.n .... iv. out of Ihe IOrpluo 
receipta .of the BOci~, after providin~ lor the expensee 
thereof, 10 each year, IDWnst not esceeding 61. per ant. 
per annum. 

16.-DIVIIION or PaoPIT. 
Tbe whole o€tbe sbares o!tbe society .han be transfer. 

able! but DO .member .shall. be .allowed to tranllfer any 
portIon of theU' shares In the society unless said traD.8fer 
has been sanctioned by a resolution of a special general 

• In 8. letter dated September 27th. 1893. Mr. lhuweU. wit.h reference 
to 8. statement iI: qu~ti"n 42!) of hb c\'idence. "1phlined that at Hit! 
time he gave evidence Ihtl price of a share had befon raised to tl •• 
altbough the change had DOt then bean ineorpoI'ated in the Ru1ea.-G.J). 

After Vroviding for the ex:peoae of management, interen 
_on share and loan capital, the net profit, or IHlCb portion 
of it .. may be afll"Oed npon at tbe quarterly general 
meetiDK-. shan be divid~ at 10 much per ~ 00 purebuet 
and wages in the foU"Jwing manner: Wage. rarned in 
tbe diolribulive department to _.. bonu_ in conformity 



APPBNDlX • .,-WBOLE COMMISSION. 

with the ag.cregate profit made in that depanment, and 
the wages earnerl in the productive department to receive 
bonue in confonnity with the aggregate made in that 
department; Don-members to recei\'e bOQUS on purchases 
at one-half the t'Ble per L allowed as bonus on members' 
pureha.aea. Any balance remaining after the above division, 
to be carried to the next quarter's profits. 

17_How PROFIT. ANJJ INT.neST MAY DB APPLl&D. 

The bonua and interest of both members and nOD
members shall be placed to their ,credit in the loan or 
deposit account, but may, at the option of the commi&tee, 
be applied to liquidate, In whole or in part, any moneys 
due by them to the society. No member shalP 1>e allowed 
to withdl1iw any dividend or in~rest until the full amount 
of their shares a.re paid up. 

l~.·-RRIERVB AND RBDUCTION FUND. 

'.rha.t one .. ha.lfpenny per £ of sales be placed for reserve 
fund purposee; the fix.ed stock to he reduce,d at the rate 
of not leas than 10 per, cent. per annum, and buildings 
at the rate of not less than 5 'per cent. per annum, nominal 
value. 

19.-GBNBRAL MBKTINOS. 

General meetings IIf the members shall be heid on the 
last Saturday in the months of February, May, August, 
and November in each year, at 12 o'clock noon. The 
meetioR' in AUR'ust shall .be held in Edinburgh, the other 
tneetings shaH be held in 'Glasgow, in each year. At 
each of the above meeting!'! the committee shall submit a 
report and balance sheet of the position of the society. 

:.!O.-SPECIAL G&NERAL MBBTlNG&. 

A sl1ecial general meeting may be convened at any tilDe 
in virtue of a resolution of the committee, or by any 
ten societies that are members, on giving notice to the 
secretary. specifying the object thereof in writing, signed 
by the secret ... ries of such sooietica, 21 clear days before 
the day of holdinl{ said meeting. of which meeting B notice 
shall be posted to the regiatered address of each. member 
s"ecifying the time, 1,lace, a.nd object of such meeting 
by the ac(!l't'tary, at leu.st 14 clear days before suoh d'ly 
of meeting. No other bUliness can be transacted at auy 
luoh meeting than the business specified in the notice 
convening it. 

:ll.-NUlI!BBR CON&TITUTING A MKETING~ 

No meeting of the sooiety 'shaH proceed to buslDcss 
OIlleSII at lea.st ten members be present within ODe hour 
of the time of meeting. otherwise euch meeting, if it be the 
ordinary quarterly meeting of the society, or a special 
genera.l meeting convened by the oommittee, shall etand 
a.djoumed; hut if it, be convened by notice from the 
member8, shall be ab80lutely dissolved. But any general 
meetmR' may adjourn from time to time for &lIy period 
not less than one week, nor more than five weeks j and 
no meeting8 .hall be rendered incapable of transacting 
business by the want of .. quorum after the choir haa 
been taken. 

:n.-RIGHT 011' VOTING. 

Kaoh member aha.ll have one vute in' virtue of being a 
member of the 80ciety. and one additiona1 vote for every 
l.nOOl. worth of guods purchased from tbe societ! as per 
last balanco shBl!t. Members may be re3pectivelr repre
lentod by one delegate for each vote as aforesaid, who 
ahall be competent to transact aU buainess for their 
respective IOcieties at any genentl meetinp-. No perlon 
Ihall be allowed to repre.sent a society of which he is 
not: 8 bmad firh purchasing member. Proxy voting not 
allowed. 

23.-COMMITTBB 0' MANAG&M&NT. 

'rbs m&D.agement of the society shall be veeted in· a 
committee, oonlliatin~ of a president, aeoretary. and ten 
oommittee .. men. The preaident and two memb81"8 of eom
mittee shall be nominated at the general quarterly meeting 
held in Mal' a.nd elected at the !(tlneral meeting held in 
AugU.4\. 'J hree membera of committee ,hall be nomina.ted 
at the A'eneral meeting held in November. and elected at 
thu Meneral tIleetinl{ held in F9bruarv 'Of the first 'Veal'. 'rb" 
secretary and t:wo members .or committee shaU be Dominated 
a.t the general meeting held in May. and elected at the 
general meeting held in Au~" j and t.bree members of 
oummitt6e ,hall be nominated at the general meeting hflld 
in Xovember. a.nd elected at the general meet.ing held in 
Februa.ry of the 1It'('ond year. The re8pective elections shall 
be carried nut acooJ'dill8' to the prO\'woDs of Rule 24. 
E&oh indivil'1ual. Dominated as a member of committet'o 
.baU b. held to be qualiJlod in reapoot of • lIOCiety. to h. 
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named, as provided in Rule 24, and a society. one of 
whose memben ia on the committee, shall not be entitled 
to ha\'e another 'of its members on the committee at the 
same time. If throtlffb death, resignatiOD. or otherwise, a 
vacancy eDould occur In the committee, the committee shall, 
it be is an o:ffi.ce-be&Eel'. have power to elect an individual 
to fijI Dp the vacancy, subject to the approval of the follow .. 
ing quarterly meeting. but if he is, or has been. a com. 
mittee-ma.n, the 1I0ciety of which .he was or is a member, 
shall name one of its members who shall be eJected by the 
committee of this society to take the place of him who has 
caused the vacancy, and the new memb8l' must continue to 
act till the first general meeting in February or Au;(tUst. 
when he shall be voted on as if he had been nominated 
according to rule. and, if elected, ahall sene only for the 
period of the member whose place he has IiUed. 

24.-NoIlINATION AND ELECTION OP COMMITTE& 
AND AUDITORS. 

The auditors of the society shall be 8uccessively nomi~ 
Dated at the quarterlv meetings held in November, 
February, and May, and elected as provided for in Rule 13. 
Societies desiring to make nominations for membeftl of 
cOUlmittee shall apply officially to tbA secretary of this 
society fo'f nomination papers, which papers shad be IDled 
up and returned to the said secretary a.t least 21 days 
before the quarterly meetings held in May and November, 
at which the following particulars shall be announced by 
tbe secretary of this society :--(~ The names of the pE"-l'sona 
so nominated, the societies nominating them, and ..the 
sucieties qualifying them in virtue of their membership." 
In each case the person filO nominated shall have been. at 
the t.ime of his nomination, a 60fUifitk purchaaing member 
of some one of the societies, enrolled as a member of this 
society for at least one year, and must have been a member 
of committee in some co-operative society for at least 12 
monthe. The period of serviCf! on the committee of this 
society shall be for two years, anel the retiring members 
shall be eligible for re .. election. Nominations shall be 
received and annop.nced a.t the quarterly meetings held in 
May and November, while the elections by open \'ote and 
majority shaH be mnde at the quarterly meeting!t held iu 
August a.nd February in each year. The names of nomi
nated persons, a.nd of the societies nominating them, as 
well 8.S of the societies qualifying theru in vjrtu~ of their 
memberahip, shall be sent to all the societies, aad contained 
in the printed minutes of bU8iness tran9act~d at to !I.e pre
vions quarterly meeting; these particulal'S being repeated' 
in the billet of bU8meas to be transacted at the next 
quarterly meeting. 

25.-DIIQUALJFICATI6N OP CoMMITT&B-MEN. 

Any member of the committee .shall vacate his office, if 
he holds any other office OJ' place of profit under the 
society, if the local society 01 which he is personally a 
member has ceased to be 0. member of the 8nciety. if he 
becomes bankrupt or insolvent, 01' if he is concerned in or 
participatea in the profits of any contract with the troeiety. 
But the u.oove cOUliitions shall be subject to the following 
eXDE'I)tions :-That no membeT of the committee shall 
vacate his office by reason of his being a member of any 
company or tlociety which haw entered into contracts with 
or dono work for this society; nevertheless he shall not 
vote in respe~ of suoh contract or work. No member of 
the committee of management shall take any part w)~tevtSl' 
in the consideration of anv matter affecting !lny relative 
employed by the society. . 

26.-0FPICBRS NOT TO NONINATK OR SgCOND 
COLLEAGUES. 

N u member of the committee ahall a.t any general meet_ 
ing be allowed to nomin&te or second any roember to serve 
on the committee. 

27.-SBRVANTR NOT TO BK O'PICBKS. 

No ser\'ant of the societv shall serve any office in the 
committee, or be an auditor. 

28.-SBCVRrry PilON OPPICBRB AND OTHBR8. 

Every person appointed to any omce touching the receipt. 
management, or expenditure of money fop the purpose of 
the society shall, before entering on the dutiea of his office. 
give suob security 88 is thought I!Iufticient hy the committee 
for the time being. 

29.-]' A Y~d BST Ot O'.ICERS. 

At, the qWll"lerly meeting 01 the .... oty held in the month 
of November, in ea.cb year,. the majOJ"ityof the memben 
vresent shall aaaign tA.' the committee, prMident. secretary, 
auditor, or any other officer of the society, such rertlune ra.
tion &I seems to them deaira.ble • 

F 
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aCt-CONTRO], 01' BU8INKKB. 

The general management of the society ,hall, :mlJject ti~ 
the provisions contained in these rules, be in the com .. 
mittee. who shall have the control of all buaine88 carried on 
,by or on account of the society j the determination of the 
persons to be employed therein, and the rates of payment 
to be made in such business; the appointment or removal 
of manager, buyet'S, salesmen, or other servant. necessary 
for conducting t~e same; and may aasign to any sl~ch 
servants 8uch duties and aalaries .. they may think lit. 

:il.-MoI'E OP CONDUCTING BU8IN&88. 

All moneys receive I! on account (If sales, contribut.ioas, 
admissions, fines, or otherwise, shall be paid to an account 
to be opened with some bank selected by the committee. in 
the na.me of the society. unless the finances of the society 
are too &mall to allow- of such an ROOOllrDt ofle be -kept, in 
which case tbey shall remain nnder the care of the caahier ; 
and all such moneys .h.1l he .pplied towards carryinK out 
the objects of the society .ccording to the rules thereof. 
And so much of the funds of the society 88 are not wanted 
for immediate use, or to meet the usual accruing liabilities 
under the provisions aforesaid shaJI., wi,h the consent of 
a special general meeting of the members, he invaated by 
the committee. 

32.-CU8TODV, USB, AND DBVIC I: OP TH II: SEAL 
OP THB SOCIBTT. 

. The society sball have ita name engraven in legible 
ehara.cters upon a. seal, which sball be kept in such custody 
&8 the committee may appoint, and shall be used only 
under the a.uthority of a resolution of the committee, the 
date whereof shall be mentioned on the instrQment to 
which the ,eal is .ttsched, .nd ,h.ll he .ttested by the 
signature of two members of the committee and the 
countersign of the ,ecretary. The form of the seallhell be 
an oval stamp, with the worda "Scottish Co-operative 
Wholesale Society, Limited," round the edge, with a 
'r hand-in-hand" as 8. device in centre. 

33.-DuTIB8 OP COMHITTBB or MANAGEMENT. 

The committee shall meet once a weeki at 8uch hour as 
they find most suitable for their convenience, and any four 
of the committee sha.ll form a quorum. It shall in all 
things act for and in the society's name, and all &eta and 
orders under the power. deleg.ted to it Ihall hove the like 
force and effect as if they were the ar.ts and orderl of a 
majority of the members of the society at a general meeting 
thereof. Every question at 8uch meeting shall be decided 
by a majority of votes. Any three of the committee may 
ca.ll a special me~ting thereof by giving three clear days' 
notice, in writing, to the secretary. but at such special 
meeting no other business than that specified in the notice 
shall be taken into consideration. The r.ommittee sball 
convene aU meetings of tbe society on such requisitions as 
are herein mentioned, and shall also cause the accounts of 
all business carn ed on on behalf of the society to be 
regularly entered in proper books, &Dd shall caule Ii stat;c.. 
ment of the accounts of the society. with all neceeary 
vOl~chers, up to and iDcludinl{ the last Saturday in the 
months of March, June~ September, Bnd DeCember, in 
each year, to be made out and laid before the persons 
appointed to a.udit the same, not lesl!! than 14 da.ys before 
the~ay appointed for the quarterly meeting of the society. 
The committee may delegate any of the powers hereby 
given to them to a sub-committee of its own members, 
who shall, in the functions entrusted to them, conform in 
all respects to the instructions given them by the 
committee. 

34.~LoCAL o~ BIlANC~ COJUIITTII:B. 

Any oriHnary business meetiug may prowde for the ap
pointment of a loca.l committee for a.ny purpose in con
formity with the rules 'of the society. which appears to be 
likely to promote any object of the 8ociety. a.nd may Msign 
for the al,'tion of lilly such committee ... DY district. which it 
~hinks 'fit. It shall consist of such number of members, 
appointed in sucb wa.y, eitlier by nomination of the com
mittee or election of the members, whether gener&lly or 
under a.ny loca.llimitation, &8 the meeting authorising its 
a.ppuintment directs. Such local committee shall' be 
2Qverned by such rules as the society ma.y direct, ed 
subject thereto by the rules following :_ 

J A local ccmmittee shall, at the fir,t meeting after itl 
appomtment, and afterwards at the fiDt meeting in 
MCh year from that date, eleet a cbainnan and a ' 
~oe("rl t:~ry. each of whom shall continue in. office 1m 
: 2 months if they continue on such committee. and. 
shaU be re~eligible, and shall fill up vacancies in 
either offiee if they may arise. . .. 

2. '!'be ISecrlltary of a local oOmmittM shall con veno all 
, meetings thereof, and keep a ftOON of the atten

danee of the memhfn, ana the rtBOlutlonB come to 
and shaJJ return to the committee the namea and 
add-.. of any members not appninted by tho 
committee, &8 soon U poslilt1e .ftrf their appoint
ment. 

3 . .A local committee sball di,ch&rJfO any l~ .""rl< 
which the committee may require it to undertake 
.nd ~b.ll be "Pecially charged with the duty,-(CI.) 
0' \'l~ltI~g any. branch ~longing to the society in 
tho district "'I~ed to "; (b.) Of ad,i,in, with tho 
wanagn thereof on any matter in their Judgm~nt 
tending to the improvement of the management or 
the inc:-oe of its Sal .. ; (~.) Of bringing before tho 
committee anytbmg rela.tlDg' to the quality or price 
of the goodl, or the conduct of the buaineu at any 
ouch branch, which .pp ...... tD it to he faulty. and 
of taking the stock of any 8uch branch. 

4. A loca~ committee shull have the management or all 
?Deet1D88 of member8 witb!n the di.trict ll88igned to 
It, and ohall bave tho pnmary duty of seekiDg to 
add new members and inducing the membere 
to oupport the oocioty, and thu, keeping uf and 
developing the prinoiplea and ben.fit. 0 00-
operation. 

5. No local committee sban heve authority to pledge the 
oJ"ec:ht of the society. or involve it in aDyexpense, 
except in virtue of a resolution 01 the committee 
and to the extent therein explC8sed. ' 

36.-DuTIES 0' Pas8ID.NT. 

The preeident shell aot .. ohairman at .11 meeting. of 
the society j and Ihould he not be preaent at Iny of the 
society's meetings, the membeH preaent shall elect ODe 
hom amongst themselves to act &I cha.irman on that occa
aion •. The pres~dent, or chairman actinA' in hi. abSrlDce. 
Ih&;ll 81g1l the .mlnute. of the proceedingl at each of the 
aOClety'a meeting.; and be ahan have a vote and a casting 
vote. 

36.-DUTIBII o. S.CRBTARY. 

The • ......tary .hell give hi, attendance at all meeting. 
of the lociety and of the committee. He shall record 
correctly the names of the committee then preaent, Bnd the 
minutes of their proceedings, which he shall transcribe 
into a book, to b. authentieated b1 the .ilfll.t..... of the 
chairman as the proceedings of tbe meetings. He shan 
011D1!"0n all special meetings. He shall duly send to th. 
RegIStrar the annual returns of the receipts and axpendi
ture, funds and effects, and number of members of the 
society. Every member or persoD interested shall, on 
applicm.tion. be 8upplied with a copy of such annual returns 
gratuitously. . 

37.-MAKING OR ALTBRING OP RULES. 

No new rule shall be IUade, nol' any of the rultm herein 
contained. or hereafter to be mElode, shall be repealed or 
altere~ except by R lIl8jority?f two-third. of the repJ'eoo 
sentattvell of the members votlDg at any special ~eDeral 
meeting of the society. to be 'called in punu.nee of a 
requisition by 20 or more memb~l'fI, or by virtue of a f&o 

oolution passed by. majority of the dclegates voting .t 
any quarterly general meeting. Notice of said .peoiaJ 
meeting must be given to ,each society at leaet eix week. 
before the time of holding such meeting. stating the time 
and Elac-e, and also specifyipg the rules to be altered, 
amended, or repealed. No new rule, DOl alteration of rules. 
is legal, nor can be in f01Cfl, without the certificate of the 
Registrar of Friendly Societies. . 

38_SK.'M'LBMBNT OF DIIJPVT&8 

In case (if any dispute between the society and a mem
her, OJ' person clalming tluough a member or under th .. 
rules, application muat be m..ue fint to the commitwe for 
re~;. hut should the complaining member not :receive 
sat18faction, appeal can then be made to • ~neral meeting 
of the 6ociety. after which, if the complaining member' i. 
.till di .... ti.fied, .ppcal can be made duly in socordan .. 
wilh Rule 39 to the arbitJators 01" tb. oociety, ",boee 
decioion shell he linal and binding. 

39.-~BTTLBIiIBN'T 011 DISPUTES BY ARRITR.ATIOIf. 

All dl'putes between tbe ,ociety and • member, or 
penon claiming through a member or under the rules, if 
not settled according to the provision. of the foregoing 
rule, shall be finally settled by 8l'bitro.ti()u. When &Dy 
dispute is to be thus .ettled, each party flball rf'8pecti\'ely 
appoint two arbitrators, who are no~' oommiuee-tnen or 
office-bearers, who .ball appoint an umpirf" 01' ovmwman 



and in the event of their dislijll'eeiog, the c:oversman ,hall 
. ibll\- dejJidB ~h~ matter in dispute. The deci.ion tbUB 
oitMe t6Je'fi1anl-~ bindiDK and conclusive on all parties 
wi1.hout appeal. The coat of such refeJ'eDoe to arbitration 
.hall be paid by the parties in luoh proportion 88 the 
arbitrator, .b.n direet; ""d tbe parti.. requiring tbe 
lrb ..... ti6b .hall;!Prev!~tI\r'fo tbs·in.tler beinlC 1C0ne into, 
depo.it witb the secretary the .um of 51 .• wlinle to abide 
tbe reoult. • 

4O.-BANK"~G ~U~Uf.B88. 
The society ,hall have pow .. to oany on tbe ho.ineBBot 

b&Dmg, subject. &0 the provision. of Buh.section (2), 
section 10, of IndUBtrial and Provirlent Societie& Act. 
187~ and thereby to reeeive mODey on depolit· from mem
bel'S and others. A half-yearly statement, iQ accordance 
'with Schedule 111. ot aaia Act. showing the capital, "he 
liu.bilities, and the au.,,'· the society, shall be hung up 
in the registtJred oIBce, and every other place where the 
~u8i,,:~ of the sooiety il. carried on. 

41 . ....:..!NvB.TMKNT8. 

The oommittee may, by the di'reotion of a apecial general 
meeting, inveat any part of the funda of the'society in any 
way permitted by tbe Indu.triaI and Provident Societies 
Act, 1876, on such terma as may be' agreed upon, or may 
enter, into the buslnesa of manufacturers, or erect such 
buildinga as may be required for conducting the business 
of tbe .OOety. 

42.-LoAN •. 
Tba committee ma~ obtain by way of loon, from any 

persoD or society, whether or DOt .. member 01 the society, 
for the pUl'poae thereof. from time to time. on the security 
of bonds or promiasory DOtes, signed by three at lea.st of 
the members of the committee. and countersigned by the 
aecret8.J'1 for the time being, lIuch sum or aums o~ money 
authorised by a speciw general meeting of the members of 
the aociety oonvened for that pW'P08e, at suoh rate of 
interest not exceeding 61. per cent. per annum, and Bubject 
to Buc.h provisiollS for repayment, as, are agreed, upon . .Q~ 
8uoh advance. 

43._RBPAYMJl:N'r OF LOANS AND REDUCTION or 
SHAR'S. 

Should the committee lla\'e' mOl'e cash on band than 
they can prodta.bly iri"e"t, they way 'apply the "ame in 
repayment of 108Da due from tbe society; anti after all 
the loans are discharged, in the l'eduction ~f the' number 
of shares held by the members. ta.ki~g them in order of the 
numbe1' of abares beld by each m"emher, beginning witll 
the highest. Any member m&y • .nevertheleas, leave the 
SumB so repa.id in the funds of the society arter the notice 
of repayment bas exp~ed, but shall nqt "receive any 
interest thereon. . 

44.-COMPLAINT8 AND SUGGBSTIONS. 

If any member has any complaint to make relating to 
the quality or ~r-ice charged for .. goods supplied, 01' to the 
weight or conilition of cask't casea, &c., lIucb oomplaint 
must first be made to the ma.u&ger j if bis explanation is 
not deemed latisfuotory, the complaint mUllt then be sent 
to the committee in writing; Bud any complaint respecting 
the conduct of any of tbe servants of the society must be 
sent to the oommittee in writing I signed by the secretary 
of the member who makes the cGmplaint. Such com .... 
plaints shaH be investigaterl brthe committee, Bnd whatever 
decision t.hey agree to respectlDg the same shall be entered 
in the minute book j and if dlle satisfaction is not given 
by theit' decision~ the whole matter may be brought before 
a general meeting. 

Any. member may likewise lend to the committee, in 
writing, any suggestion for carrying into better effect the 
objects or the sodety, which must be conllidered by the 
committee, and their conclusions regarding Buoh entered 
in the minute book or the society. 

ODe-fifth of tbe total members .hall ba.e the right to 
apply to the Assistant ~istrar ror Scotland for an in. 
veetigation of the affair8 of the society, in ar.oordanoe with 
.oction 15 of tbe Induetrial and Provident Societi.. Aot, 
1876. 
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45.-CUANGS OP NAIl. OR AMALGAMATION • 

'!'he society may, ~ 8pecial :resolution passed in mlUlDer 
prescribed by tbe Industrial and Provident Societieo Aet, 
1876-

1. Change itB n ...... witb tbe approval of tbe Registrar 
in writing. 

2. Amalgamate with 01' transfer its engagements to anT 
, , other society or company under the Companies Acts, 

; or ~ccept &,Dy ~u,ch t,ranafer from a society • 

! 46.-D18S01iVT10N OP THB SOCIBTY. 

ThJ society may' be vol~ntarily dissolved-
1. $1 a resolution to wind it up, made 88 is directed in 

I regard to companies by the Companies Aet, 1862. 
1,2. 8y an instrument"of dissolution signed by three

) fourths of the mMDbera for the time being, and in 
the form preacribed by the regulations in force under 

l the Indu.trial and Provident Soci.ti .. Act. 1876. 
t , WIL.LIAM MAXWELL, } 
i" ,DAl\"1J1:L TaoMRoN, Directors. 
: JOR, ARTHUR, 

ANDREW MILLBR, Secretary. 

A.CKNOWLEDGMENT OP RSGISTRY OP AMBNDMENT 
OlP RULBS. 

'rbe foregoing amendmeot of tbe Rul •• of the Scottiab 
C9000perative Wholesale. Societ,r, Limited, is registered 
under' tbe Industrial and ProVld.nt Societies Aet" J876, 
tbis 18tb day of March 1892. 

R. ADDISON SMITH. 

Copy kept.-R. A. S. 
A.';'I.,., 11<,;., ....... 

APPENDIX. 

SCItEDtlLB A. 

Wh ....... b)" a resolution of ~e Co-operative 
Society, LimIted, p&8sed at a ~neral meeting held on the 

day of t it was resolved to 
take up. ,. .. .. I :sQares (being one share of 15,. 
sterling tor each member), saHI shares being tranderable. 
in the Scottish Co-opera.tke Wholesale Society, Limited, 
and to accept the same on: the terms and conditions 
specified in their rIdes. ," 

Executed under the seal f the socit:ty 0.1). the 
day ~f./, I , • . \' 

Atte.ted by { ==--~~ -~- -- } 'rb ... 
-.~~- Mom. "era. 
. '. - - ' \' . -". . - .... 

SCHBDULE B. 
~WherBAS. by a resolution of 1 a special general meeting of 

the called for the purpoBe~' of which 
14 days" notice ha.s been duly given, pa.ssed by a majority 
of not les8 than two-thirds of the membel'8 present, 
dated day of , under 
the seal of the' society, It'is declared. that the societ!had 
agreed to, transfer" shares in the Scottish 
Co-operative Wholesale Society, Limited, now sta.nding in 
tihe books thereof in the name of the said society, to 

; and whereas, by the SNJle resolution, 1. 
of , am appointed the agent of the said 
society, to execute, in its name, a transfer of 8uch shares. 
Now, in virtue of the authority so given to me, I do hereby, 
in the Iiame of the said .ocietT t tnmefer shares now 
standing in the buokll aforesBold in its nllme to 
afore!aid~ to hold the aame, subject to the same conditions 
as the said society held the same at tbe time of the execu. 
tion thereof; and I.. , the agent appointed 
by reaolution, dated the da.y of , 
by the aforesaid, do hereby agree to take 
the shares Bubject to the same conditions. 

Ao witn ... our banda the day of 

F:I 



ao'rAL OOIDfIll8I0 .. ON LABOtJB: 

APPENDIX 

SCOTTISH CO-oPBRAnVB W HOLBBALI 
~ ~ 

~.-~~------- ----- ._ .. _------- --
~- .-~-- ---_._---, .. ~ 

I 
GLASGOW GaOCBBT. LatTB GaOIDRT. • K(LIlAR!lOCK GROCKRY. Droma .. Gaoo •• :I'. I Sales for YeBr- SaJ88 foT Year- Sales for Year- Sale", for Yea1'-
£1,148,889 5 •. 5d. 011584,617 1 .. , lei, I&b'.440 la.. 2fl. £78,617 s.. id. I 

EXPBJIIIIK. I - -
I ' Rale of Rato of Rate of Rate of 

Amount. j Hxpenses AmOUDt. Expense Amount. ExpenM&t AmuQot. Expenllea 
per 100/' \"'1'1001. per 1001. per 1001. 

i , 
, -- ,------~ ~ ~~--- . ~ 

1889. 6- 11. d. i d. 6- ., d·1 d. I! ., d, d, ~ •. d. d, 
Wllges - . - 6,803 5 10 . 142'12 51,504 18 5' 102'83 271 17 7 f 119'86 362 13 10 118'39 
Travelling . , , 197 5 5 4'U 50 1 7 I 2'06 63 7 9 

i 
27'9. 7 I .4 0 91'01 

G .. - , , \23 18 9 2'59 155 9 2 i 6'38 5 18 11 ! 2'68 2 11 0 0'83 
Postage and Receipt 617 18 2 i 12'90 812 10 1 I 11'82 80 3 6 , 18'80 38 18 11 11'71 

Stamps. , 
7'97 I Committee Allowance 881 9 9 192 0 8 I ;'88 18 13 9 8'25 23 16 10 7'79 

and Travelling. 
Andiron' Allowance and 4.218 9 0'90 18 7 7 0'75 1 .. 6 i 0'78 2 6 8 0'77 

Travelling. 
'!'o.xea and Feu Duty , 25." (I 0 5'33 146 12 6 6'05 21 • 0 9' 8f, 84 0 0 ll'lO 
ID8ut'ancf! . , 898 8 7 8'22 170 17 7 7'01 12 9 11 5'51 26 • 4 8'M 
Depreciation-Bnildingll 717 15 0 14'90 675 12 0 2j'7a 61 0 0 26'89 192 0 0 6i'68 

" Fixed Sto~k 129 10 6 2'71 86 5 0 a'54 8 0 0 8'SS 5 0 0 1'8' 
Interest , - I 4,606 0 8 96'22 S,241i 15 4 138'29 277 4 9 122'24 281 I. 7 94'01 
All other expenses , 1,923 3 8 40'17 821 13 7: 8S'78 81 • 1 

1 

35'76 82 17 11 27'06 
---I , 
16,190 19 8 , 338'24 8,881 3 1 1 844'07 852 17 9 87S' 99 1,1:41 14 1 866'tH 

1 

--

I~MU'f8B. 

I 
Sales for Year- Sale! for Yenr- Sales for Year- Sahm for Year-

6-1,228,450 16 •. 3d, 1!602,909 9.. 5d. £67,010 10., ad. £4)7,042 148, 6d, 
---~----~ -- - -- _. ._. __ ._- - --- ~- -- -.-, 

d" 
1890, I 

£ a, d, I d, £ s. d. d. I! ., d, J! .. d, d. 
Wages , , - 7,225 18 141'75 2,601 9 \0 108'55 815 14 7 132-92 444 18 11 HiD' 2t~ 
'l'ravelling , , - 197 7 0' 3'87 58 18 6 2'15 78 17 10 81'11 87 19 4 81'4' 
0 .. - , , 149 9 ·1 2"8 139 18 1 5'56 2 13 8 1'10 2 2 8 0'75 
Postage and Be<eipt 782 15 5 I 14'88 864 18 4 \4'58 38 12 6 14'16 40 5 6 14'4' 

Stamps, 

I 
, 

Committee Allowance 347 17 101 7'35 184 16 11 7'36 17 12 10 7'48 20 12 6' 7'S8 
and Travelling, 

Anditors' Allowance and 37 16 4' 0'70 18 10 4 0'78 1 18 10 0'71 2 0 7 0'7:1 
Travelling, 

, 
Taxes and Feu Duty , 310 0 0 1 6'08 159 0 0 6'88 1I4 4 0 1{)'19 37 0 0 13'24 

! 

Insuranee - , 896 14 4' 7"i8 187 11 1 1 7'47 12 )(1 I h'26 .5 15 1 i 9'2:! 
Depreciation-Buildings 76' 0 0 15'08 681 16 4, 27'14 60 15 0 25' 5~ 192 U 01 68'7:1 

" Fixed Stock 164 2 6 3'22 88 0 6 I 8'50 10 12 6 4'47 - I - i 

Interest , , - 5,064 8 5 99'34 8,062 19 41 121'93 229 13 2 96'68 261 7 "I 9S'I,' i All other expenses , 1,984- 7 8 S8'94 828 11 ., 82'98 13' B 0 55'6' 74 16 9 26'7. 
-------- -----
17,406 17 10 841'46 8,871 5 10 1883'23 916 2 11 885'25 1,1H8 IS T : 42lj'GO 

----------,----------- - - - - -- - - - .. -

\.. ExpEMaB, Salea for Year-

_______ ~I- ._£_1_,4_2~~51 ~.' 7d. 

Sales for Year
£698,179 18., lad. 

1891. 
Wages 
rravelling 
Gu -
I'o.tage and Receipt 

Stamp8. 
Committee Allowance 

and Trovelling, 
Auditors' Allowance and 

Tm.velling. 
Taxes and Fen Duty -
Insurance - -
Depre-ciation-Building'fJ .. Fixed Stock 

-"-_ ... _-,--_._- -, 

I! 
1,90'1 

2i6 
195 
812 

B. d. 
17 4 
15 5' ° 10 I 

1 1 

d, 
188'65 

4'88 
3'29 

18'72 

I 
746 19 0 \2'65 

40 10 1 0'69 

£. 8. d, 
2,827 0 5 

68 1 4 
182 \7 9, 

397 2 10 1 

367 12 4 

20 18 .1 
335 0 0 !j'G6 161 a u I 
358 • 9 5'97 210 18 8 1 
978 a 0 16'52 648 ° ° I 
176 5 0 I' 2'97 163 19 O· 

d. 
97'89 
S'86 
6'36 

1S'26 

12'77 

0'72 

Interest - -
All other expenses 

6,067 6 1 I 102-54 8,481 17 4-

- 1_2_,2_7_2_6_8:..., 1_;_3_8 _. 4_0-\ __ 1_,8_06 4 10 

201161 6 3 I 840'74 9,835 7· 8 

5'57 
7'36 • 

22'48 
5'69 

120'6\ 
45'43 

I . I 

SaleA for Yea.r
'£67,484 18., 9e1. 

8:8 1;' ~ I 
85 ,50 1 

7 0 0' 
86 18 6 I 

84 8 9 

I 19 1 

~5 " 
17 18 
63 0 
11 0 

287 6 
176 0 

d. 
180'09 
8()'39 
2'50 

18'09 

12'27 

0'69 

t!o'9g· 
6'~9 

22:'49 
S'96 

96'19 
62'CUt 

Sale. for Year
:(79,849 It., 94, 

I! 
484 

75 
2 

45 

i 
•. d, i 
9 2 

12 7 
14 1 
3 5 

41 14 81 

2 7 10 I 
a8 0 0 
16 4 7 

187 16 0 

808 8 5 
97 16 8 

, 

d. 
130'f,5 , 
22-72 

O'IH 
13';"J6 

12- ;,2 

0'71 I 
1) ··H 
4'8. I 

J6-42 

91'18 
28'54 

----II----~-------I-----I 
1,092 2 2 3'1S-64 1,245 6 0 87'-30 

. 



UPElfDI:l,-WHOLE COMMISSION, 

XVI. 

SOOLBTY,-DISrnBUTlVE EXPENSES, 

-- - -~------------- -- --._- - ----- ----

DU'&PBltT. 
Sal8ll for Year-
£261,174 3 •. 7d. 

- I Rate 01 
Amount. Expenses 

I per 100/. 
-- -

£ I, d. d. 
ii,OS6 14 8 4IUI-S" 

478 18 1 ""'01 
62 8 1I 5'7S 

141 411 12'97 

8~ II 1 7'86 

8 10 6 0'78 

, 188 14 0 17'S" 

I 280 7 4 i6-60 
614 n 0 56'49 

I 66 16 0 S'14 
, 8,248 '6 9 298'04 
, 

'86 19 6 58'94 
----, 

1(',M02 11 0 990'67 
, 

I Sale. for Ye&r-
, :£826,081 118, lid. 
1 --
f 

£ s. d. d, 
6.:174 8 4 469'18 

787 7 0
1 

64'28 
68 7 0, 5'03 

19G 5111 14'44-

1 99 15 11 7'85 

10 0 I 0'73 
1 

201 17 0 14'85 
1 077 15 S· 20'45 I j4ft 7 u 54'''4 

146 G 9 10'77 

i 4.182 19 .. 801'88 
, 510 & 0 41'98 
1----
113.611 9 7 1.001'88 

Sale. for Year
£8411,886 17 •. ltd. 

BoOT8. 
Hal .. for Year-

a'.5U,118 IS •. lid. 

-, 
1 
, Rate of 

Amount. :Sxpen.se I per JOOI. 
--~--

/I 8. d. d. 
1,519 17 11 898'28 

218 11 2 57'53 
It 011 3'69 
52 8 2 1S'78 

82 10 t 8'~5 

8 2 4 i 0'82 

'8 15_ 0 7'57 
:m 18 8 1"79 

176 0 0 46'83 
11 8 10 :l'g5 

1,114 11 4 293'37 
172 II 8 45'30 ------

3,891 16 9 892'79 

Sliles for Year-
£111.786 7$.2d. 

- ------ -----

.e I, d .. d. 
1,801 6 8 88S'OO 

216 5 11 46'46 
U 6 7 4'58 
68 • 1 14'70 

, 

36 10 8 , j'86 

8 10 0 0'75 

88 15 0 8'8' 
56 • 7 12'07 

16i 0 0 1 
, 35'Si 

11 0 01 2'36 
1.178 8 7 258'12 

io7 9 0 44'48 

3,811 18 8 818'77 

SnleA fur Year
/113 •• 491 148,104. 

FUltJIII'l'UlI. •• 
Sal" for Year-

:e.!5,.05 15 •. lId. 

•• I Rate of 
Amoant. I Bxpenses 

. per 1001. 
I .- --- - .--- --1-----

d. /I 8, d'i 1,819 1 ~ 5 792'26 

147 7 11 / 64'19 
28 17 0 10'39 
29 19 1I 18'03 

, 
18 6 01 7'97 

1 
1 12 8 ! 

I 
0'7\ 

51 1. G' 9"58 
47 12 7 I '0'74 

259 0 

:/ 
109'75 

U 16 6'88 
917, S 389'5' 
244 12 1 1 106'53 

8,569 5 8 ) 1,554'50 

• SBiea for Year-
£76,146 13., 9d. 

/! s. d. d. 
1,218 9 4 699'24 

188 4 7 59'38 
46 19 8 14'80 
46 81\ 14'56 

.8 5 0 7'33 

0 8 8 f)'16 

60 7 0 19'00 
47 17 7 15'09 
3~4 (I 0 106'27 

23 0 0 7'2S 
947 8 10 298'62 
897 10 0 126'43 

',386 » 9 1,866'68 

Sales for Year
£85.144 So, 04. 

----1------4-

:\: •. d. 
j,445 18 {I 

1160 Hl i 
9g 16 8 

201 7 10 

18i 7 10 

V 10 8 

196 0 a 
969 13 1 
~9i 14 8 
311-5 0 0 

".965 12 1 
[,90 13 8 

d. 
510'75 
U'.S 

6'83 
18'S4 

0'69 

13'46 
18'2-1-
61'~a 
98'00 

340'65 
40'54 

j! I. d.: d. 
9,111 8 11 ! 888'56 

208 0 4 I 37'68 
28 17 7 I S'2a 
73 O! 13·.2 

1 

It •. d.1 
2,91\1 11 2 I 

358 11 10 
68 0 4: 
41 9 i I 

d. 
832'25 
99'77 
IS'RI 
18'38 

69 0 1 I 19'50 4611. 1 IS'19 

S 18 10 ~ 0' 71 2 9 71 0'89 

39 14 0 I ;'90 •• 7 0 17'57 
56 16 5 I 10'29 60 12 S I 17'12 

178 0 0 I SO'lI' 451 0 00 I 127')2 
16 10 0 i'SS 88 10 9'-44 

1,122 16 0, 203'42 1,192 11 1 I 386'15 
·984 1 .. 1 49'45 292 3 3 89'36 

-U-.-18-V -w-;-I-I-,1-0-7-'O-6+-'-.I-'-7 -~-O-.-li~;6-1-'-'9-·-5-.-66-1-6-8-11,567' 68 

TOTA.L. 
Salee for Year-

:£2,261!1,866 0 •. 8d. 

EXPRlfD. 

Rate of 
Amount. Ez.pensea 

per 1001, 

f------'-- ---- - --

/I 8, d. do 1889, 
18,811 9 8 19S'70 Wages. 

1.919 18 11 12'91 Travelling, 
887 16 11 4"10 Gas. 

It~22 12 11 12-92 Postage I\lld 
Stamps. 

Receipt 

'NJ2 7 10 7'96 Committee Allowance 

78 9 0 0'83 
and Travet11ng. 

Audiron' Allowance and 
Travelling. 

7.6 0 0 7'68 Taxes and I!~eu Duty. 
995 17 0 10'63 Intluranee. 

2,688 7 0 28'44 Depreciation-Buildings, 
322 11 G 3-42 .. Fixed Stock. 

18.698 4 7 144-85 Interest. 
8,912 12 8 41'39 All other expenses. 

44,311 8 0 468'i3 

Sales for Year-

I 
EXPKNIIB. 

:£2,41.14,357 2., lad. 

/I s. d. d, 1890. 
20,988 1 3 204-36 Wages: 

1,555 0 2 15 'IS I Trave1li1lg. 
480 11 2 4-19 I Gas. 

1,482 9 8 14' 44 ! Postage and Receipt 
Stamps, 

757 13 3 7' 39 i Committee Allowance 
I and Travelling, 

75 19 5 0'74 I Auditors' Allowance and 
~ 'J'ravelliol' 

R81 3 0 8' 10 : Taxes and eu Duty. 
],004 7 0 9' 79 , I tl8UranCe, 
2,950 18 .. 213'i4 i Depreeio.tion-Hul.iil.gf 

443 2 3 4"31 I 0' FizedStock. 
14,927 5 4 145 e 38 Interest, 
4,196 5 .. 40'86 I AU other expeulu, ._-- --_._--, 

49.641 16 2 48S-451 

i Sales for Year-
:82,898.036 16.1. 7 d, ! 

EXPBN811:, 

:£ •. d. 
24,681 12 2 

2,018 6 9 
MIll 6 8 

1.612]8 5 

1,488 13 :; 

81 18 5 

d, 1891. 
!W8-04 ; Wage~. 

17·86 I Travelling. 
4'96 Gas, 

13' 84 Postage and Receipt 
Stamps, 

19' 64 Committ~ AHowacce 
and TravcliiDI_ 

0' 70 Auditol'l' Allowance and 
TaveUing. 

857 
985 

3.898 
785 

11,400 
4,389 

6 0 7' 29 Toes tlnd Feu Dnty. 
3 0 8' 87 I Inlorance. 
9 8; 28' 85 Deprecintion-Buildingt, 
"0 6'26 » Fixtld Stock, 

17 5 147'89 Interest. 
12 8 87' 26 .All other ezpenses, 

58,182 8 i 498' 75 

F3 

.) 



APPENDIX XVII. 

8.TATEMENT SHOWING TIiE PROGRESS OF THE SCOTTISH CO-OPERATIVE WHOLESALE SOCIETY, LIMITED, PR01£ ITS 
WITH COMPARISONS OP SALES, AND OTHER INFORMATION. 

COMMENCEMENT JM SEPTEMBER, 1868, TILL DATE, 

,--- .- ---_.-
I 

"[ No.oI Y..,.or Ca£ltaI-
inchl ea Share. 

r i 8lmree Loon. NO.1 - Quarter 
j Reserve. and .nb· 

ending r Ill8ut1LDOO 
; scribed. Funda. 

I r -" I 

Doc. 7.1i68·1 
I 

• •• d • 1:1 lit quarter · - 1,'TU5 \J 0 

2-' I lJtJoor Dec. 6. 1lI69 - 5,.17" 17 4-
II i lU41 17 'D 3'1 Bnd .. NOV.19.1870 -
'I Nov. 18,1871 - 1 "a.0<III 3J ~, 8rd .. 

Ii 40tb .. · Nov.lO,l8'1B '8,708 3O.US! iii 3 

d 15th •• · Nov.lG,l&nli Sl,an 30,0638 8 Ii 

t 6th •. · Nov.I"'l87' 9<."'1 48,981 16 8 

4 i 7th .• · Nov. 18.1875 17.111 16.730 16 0 

d: 8th .. " Nov, 4.1818 ...... ot,l18 18 6 

,01 9th .. " Nov.""8.I877 at .... 70,068 III • , 
Ii t 10th .. " Nov. 1.1878 ".,.,. 8S,178 17 8 

.4 . 11th " Nov. 101879 ".008 tl3,078 18 9 

.3: 'lIb .. Oct. 80. 1880 ...... nO,lN B 11 

.4 lSt·b .. " Noy. a, 1881 40,073 lao.'118 7 10 

•• ltth .. · NOV .... l88I ...... tee._ 13 s 
16 13th .. , Not'. a. 1883 ...... 191J11C111 0 

17 16th .. • Nov. 1;1" 6G.S81 ..... 18610 IJ 

•• I71b .. · 00I.at. .... ...... IfI8.9066 18 1 

19 18th. fl) neb Dea.II.I888 ,....,. ....... ,0 

'" 10th Ylet Doc.S1.1B07 87 .... sm,soo " 0 
21 !Otb " Dec.JU, 1888 ..... , 4UY,n 16 1 
t2 : 2bt .. · Doo. ... _ 

107.00t" _t. 
23 : ll!nd " Doc. 17. 18110 1l'1.86f 17&.'IOlO 511 .. :l:InI • " Dec. 16, 189l lQ.088 1I7l,108 1. 1 

-

Net Salel 

J! • 9.00'1 

8' .... 

103.248 1 

.16>!~" . -, ....... 
too.9t! 
...", .. 
~7.619 

08II,ss1 ....... -, 
HI,Hll ....... , 

t.loo.a88 1 

l.IOI.l" ._, 
1,438,110 

1..,.181 

UtO,0151 

l.H1.815S 1 

U73.7" 

Lt7I,OIl ......,... 
. -

Comparison oS, 
With '0 I 

col'J'9llponding ~ 
Quarter or ~ Gross Total. 

previous Y oor I .! oS 

__ 1_- _____ 1 1:-:-. I.! 
d, 

• I 6' I , · ' 
R .t. d, 

110.791 9 7 

196,0.1 1 11 

M •• d. I 

2",6& 9 10 "'7 

7 358.009 9 6 117,408 111 8 Mo' G 

10 0!1,1SO 9" '00,871 11 3 81" 

o 1,006.719 18. 1BI,9118' S to" 

• 
II 

• 
3 

• 
1. 

• 
S 

• 
• 
• 
8 

l,415.667 • 1 

],BflS,IStJ II 0 

t.OO3,366 9 , 

• .... $1'8 7. 

3.403.177 8 8 

4.lIS.!'Tli 0 1 

tJNlfMtS 111 '1 

1,9M.ltS • 8 

7,OIJ6.731 Ci • 

8.308.888 11 I' 

1UOU.!18 I 11 

1I.067.t38 10 7 

2U08 3 • 

JO.IJI 0 9 

BMW 19 II 

181 .... 811 

11,S81 0 II 

ID.507 B I 

11&.114 8 8 

141,'" 18 1 

118,M1 t to 
w.aea 10 7 

t7.177 8 0 

187,8S8 17 7 

0'8 

". 
."3 

80'7 

"D 

". 
Si', 

11'7 

11'15 

IS'8 

3'7 

)0'11 

4 i tt.toUlIO 11 11 . 4i8.l81 it. .'1 

8 .4., ... eoo 8 a IIJ3JJ85 11 5 0'9 

1 1',678A60 I' 178.11'7 10 2 10'0 

7 18,0.... 3. 809,DI8 t 3 11'7 

:I 11,It7.M111 a 101.1l9 8. S'8 

7 1USI.sso' 0 151,W 7 4 U· 2 

EX llen1W'.J. 

B •. d, 
us lS S 

1,035 19 8 

~ .. 
M r 
d, 
3'S 

S"O 

I,.GW 17 iii, I S'6 

USO 18 S 3" 

S,489 18 ... s'. 
',051 16 

e,ooo •• 
7,187 16 

7! S'l 
911 

S'O 
5 S'O 

NetProflL 

.I! •. d.1 .. 8 1110 

1,803 111 0 
I 

M18 0 2[ 

.,131 8 6 
I 

15~ 8 9 

7...., 19 1 

7~ • :1 ..... n 
8,IIS6 • 

To\al 
Net ProOt. 

R •• 4. 

1)152 7 10 

3.770 17 0 

7.90S 6 0 

18,387 0 S 

20,783 8 , 

B8,S36 IS « 
........ 0 

e,4Ol f 8 "... . 
8,tH8 18 

81 S'O 

7 3'. I '1\1IIlli 8 3!'...,.",.6 6 

.. 
tii! .]:i ... "~ ~ 
i!i 

d. 

.t .. 
OJ .. .. 
tI 

• 
• 
• 

10.005 15 8! .04'0 I 11,968 1 0 I 6U98 17 8 I , 

11.117 iii 2 

lUW 9 1 

13.157 s " 
111.886 0 8 

11.110 J 9 

M,81J'114 S 

17,316 8 (I 

M,9II!I Jt - 0 

SG.8OO 0 • 

:tP,tu 19 4 

"'1 14J188]8 81 8S,287 18 9 
8'7 21,686. 8 ]<».873 ] 6 

.'8 13;081 9 0 jlB8.9M 10 6 

"1 I 13,219]' 8 I lD,17·4i '11 

.'1 I 11\305 18 6 /lBO.wJ I • 

" 6' 
• 
OJ 

If 

.'5 I III.""" 1.8 D I P.97' 17 1 It 

4'6 5,611 8 • 248,618 5 iii i et 
•• , 60,388 II 10 aoo.oJ. It I j It 

•• , <'11/118.. 8<7.... • .: .81 

"8 as,638 J7 3 .fOO,83I 1 n I 6t 

t6JJll 8 0 1 "8 m.761 It s 4d!,.688 17 i [I til 

"II 4'8 7~ 18 1 _,1st 13 t 7 

7 I "8 ........ 1 7 ....... • II i .. 
_ .. 
58.I4017 

---,- --------
Reaerve and I nrntronce Pund .. 

With- 1 Total Added, drawn, Amonnt. 

---"-------, 
Ie ., d;. 1 
481110: 

63911: 

au 8 I, 

578 G " 

<'I'" eo" 

Ie •• rI, 

356181; 141UO 

1,049 I 7 .M 3 • 
38S 18 8: 580 19 11 

nll"n' 3! m • 0 

••• d. 

US " 8 

486 6 II 

to,. u , 
1,488 ]7 10 

1,700 0 0 

2,Mi 19 3 

I,40Il 12 10 

..... on 
918 18- 8: 3t8 9 8 8,,00'1 10 1 

'nil 11 0 I i09 9 8 8.,MO ]8 10 

B,Bll1]8 9' 160 11 8 15)JOB 0 ] 

&184 11 " 3S6 I 5 &.-4CM 10 0 

8,080 I D U9f 6 6 S.1SM 8 n 
s.-. t "1 SSt 0 I 1U8II II J 

UOI 18 • i 1,580 18 I 1<6.667 11 .J 

.... 11 7 i 1.616 O. 17,," I 4 

..... 1110, 810107 1l,IM 4 7 

...... 0- • .1 ••• , .... 10 G 

8,.." 8 10 : 1.389 9 a i 12,8151 11 

7,815 IS 9 3.M 18 8. 86,87' 14 .. 

1OJW6 18 6 I,IMl 18 8 I M.l'11 18 1 

]o,aII 8 10 ] ... 11 11 I 58,B8I 10 0 

1!,,818 8 8 8,,181 II .! 61_ 8 8 

~latIOD' aJlowed 
OD Buildin~ and 

Pb.t\U'. 

Amount. 

•. , d'i D 17 0 

12972[ 
Ul 1 II 

JOG n 10 ... .. 
..7 • 

, 

Total 
Amount. 

••• c:I. 

181 19 :J 

... 0 • 

W.I 3 

119111. 

1 .... 61. 

1,848 II I. 

..... 10 • 

79< , 0 

811 18 • ... , 9! 3.017 11 0 

486 I» It i ',DOI 11 6 

1.181 18 o! -- .. 
....... 1 

7.os» u It 
1.386 8 81 
1,Il8I~ n ! 
IJ111 It ). I 8.736 16 II; 

1,68811 1110 ..... n 

~ u "4 ..... 1. • 
I,0Il8 1. • I 1 .... 10 lJ /. 

""'11 7 ~ I l8,.W 17 11 
" , 

.... 15 ... 1 11 ..... 18 • 

1,0"17 0 _18.1 , 
8.170 7 ~ 3UIIO 17 

8,J8t 10 IJ 88,.811 8 : I 
~IJ' tII_ I 81 

11..- t ,. 11M 4 ,I 
: i __ .----L-__ 

~ 

~ 
~ 

I 
! 
:i 
i 

I 
III 

... , 



APPENDIX-'-WB'OLE l::OHHIll8ION. 

APPENDIX XVIII. 

UNITED CO·OPERATIVE BA1UNG SOOxET.Y, L~ITED, 12, MACNEIL S~REBT, Gu'SGOW.--

1 r- Depreciation 'of - 80nus to 
Year. Membership. Sal ... Profit. 

J 
Employee. 

Capital. FixtOl'N, Live 
I Stock. and 

. ' . lit;, .~8chiner1 • 

I £ •• d. £ g. d. I! •. d: I!. •• d. £ • • d. • • 
1869 · - I 8 Societies - 6,081 18 . ~ 23 3 I - .338 I. 6 80 15 8 
1870 · - i 10 .. · 8,165 6 10 808 14 7 20 17 0 1.01814 4 97 4 4 
1871 - · 22 .. - 16.5"1 lot 4 687 14 9 81 10 8 1,466 0 I 822 310 
187' · · •• .. - 2j,024. 6 8 858 12 10 99 • 6 1,672 8 6 ,.21t0 6U 
1878 · · 10 .. - 99,158 9 • 1,268 10 8 45 6 7 2,'190 8 4 595 3 9 
187' · - 96 .. - 28,807 12 1 1,7" 18 3 88 17 9 4~19 :I II 61.1 13 6 
1875 - - 96 .. · 1&,l.68 8 11. 1,787 7 7 114 13 8 5,145 O. ti' 678 14 0 
1878 · : I 96 .. · n,BS5 9 5 2,386 0 8 158 5 0 6.827, 7 6 556 I 6 
1877 · IS .. - 38,688 16 8 2.066 4 5 147 11 6 6';01 5 8 427 17 10 
1878 · - ! 94 .. - 17,48a 8 10 1,860 5 5 140 4 7 6.9<7 18 q .440 I 8 
187. · : I is .. - 21.469 I 11 1,331 0 I 108 8 8 6.898 11 Q 410 0 0 
lR80 · 91 .. - 89.285 17 11 1,094 19 9 80 11 4 6.148 10 Ii 420 16 0 
IH81 - · , 91 .. · 28,956 8 6 1,067 12 4 78 18 0 6,451 11 10 S45 13 0 
188l! - - I 04 .. - 81,479 7 a 1,819 4 2 97 8 • 7,65S 11 1 180 2 10 
IR83 - · , 95 .. · 32,488 11 5 9,115 8 1 151 16 2 8,874 9 0 271 011 
1884 -

: I 
97 .. - 81.9'1 14 9 2,446 0 7 195 16 5 11.481 0 0 S18 I 8 

1885 · 19 • · 37,944 5 9 .,701 10 8 220 3 2 14,19~ 17 4 S89 19 6 
1886 - 84 .. · 40.981 6 9 2,185 3 2 209 19 11 93,682, 1 4 502 19 1 
1887 · · 85 .. - 42,868 • 4 2,126 16 11 297 18 9 88,816 4 4 468 S » 
1888 · - ; 89 .. - 55.699 15 9 3,818 0 5 8011 0 2 84.561 19 10 713 9 9 
18R9 - - 1 41 .. - 68.841 9 5 2,710 4 10 107 6 8 36.998 10 8 1,197 7 5 
]890 - - 46 .. · 81,8.5 11 9 9,510 10 9 629 4 4 46,026 18 G 2,088 8 0 
1891 - · 48 .. · 118,92U 19 7 11,720 9 3 821 14 4 51,647 18 • 1886 6 7 

-

APPENDIX XIX. 

STATEMENT TAKEN FROM THE BOOKS OF ST. CUTHBERT'S SOOIETY, EDINBURGH, SHOWl!lG 
AMOUNT TO CREDIT OF ANY 10 OLD MEHlIERS IN 10YEABs. 

-- - ------,------- -----------,------,----;-------,----

SIIan> 
No. Name. 

15& i Wm. Muw811 

101 I B. CUDulngham 

"" ! Daniel Munro • 
It7 Hr. Pairl~v • 

:i00 I. Lot.h\tead 

MIl I Jam.,1 Wood • 

... 16 : D. St<Jddart. • 

4088 ~ Joe. Milne 

883 &. N8Ibit 

1698 Mr.lIallaee • 

Telal 

, .... , .... , .... , .... 1887. 

,_ ~ ___ ~~ob·1 .~!~_ Marol~I_Se_P_L _ _'_14_..-.I1 __ ·--'I_s_._P_I_. -,O_14_..-.I1 __ ·-'I __ Se._p_'_--+_Maro __ ,,_. -;1_Se_P_'~~~M_._rob_ 
• •• d. 1l.4.tJ,. " •• d'IB •. d.!" ....... ,4. " •. d·I£,·d. £',£11.'.4. ~,.d. 
8167 6ltO 889 630 .103 "1898868183 81&0 ~1321087 

.'S .1873163
1

6106 '16D '53 80U\S1!6 90.JI0111108'1I 

:':: :::: :::: :,:: :::\ :,:~ :': :1 8 ~1l ,::: :1
1

,:':: ~,!: 
., 8 lit r; 0.. "'1,,! 6 18 3 I 8 '1 D to 9 6 )0 16 3 I 1118 3 ~ 8 '1 ,. 10 111 li 13' ~ '1 

a 0 OJ 21 19 0 1 17 O\i '1-1 9 I .. 11 6 8 8 S 6 10 0 I 8 10) R 8 to I 8 18 6 to 'f 6 

: ,: : :::: :: : : :,~ : ,:: : ,: ~ ; ': : I ::: :: ,: : I : ';: ::: 
lie 1 16 9 1 18 It "I' 9 8 8 ft. 3 18 a S 17 0 .. 13 1 • 18 8 6 .. 6 8 I' 0 

• _'_18 n _._~!..!.. ~~ ~!.._~!.I~~ ~!....!.~ .-!.!...!.!~ ~..! IP ... 
81 13 .. 36 19 ~ I!a 6 9 46 18 11 M 18 . 9 I 81 I; !:tl n 0 9 61 1 IS 88 1 0 81 8 Z 91 1Q S 

I ' 

~N"''' 1_'887_·_'I_~-' ..... ;:_---li-----'-... ;_· _______ 1 ... _: ______ '''''_. _____ _ 

~- ~I- ~I~ ~I- ~I~ 
-----7--~----~--:----~---~--~----~--~--~----

Total. 

.. 
'.t 

Wm. Xuwell • 

B.C~h.m 

lOR Dt.nitd M uuru . 

1017 Mr. VWrlcy 

300 J. Loobb ..... ... ... ... ... 
, ... 

Jam.'Wood •. 

D.8toddarl 

JOIL Milnfl 

R. Nt.1Ihtt 

Mr. )\.,1I.,;e-

To ... 

I: •. tl.!11 •. d. I!. •• d. Jj a.fl. I: •• d,'· 
• 91156!191610 7110 901871 

_,1l88!l.18 1186 11189 11183 

;£ •• d'l 916 9 

919 '1 

I!. •• d. 
11 ! 9 

11 .... 

" " d ..• '0 d. 
11801180 

UtSlloal 

It •• II. 
116 18 .. 

187 21 9 

81311
1 

8a, 8143 1111810'199768168 lOU? 108' 18680 

UlSl 1396 1889 161119 141910 ]0371(1881110111110, l850' 

1610 ': J3U)l 

11 •• 

• • 8 

81. 7 

717 0 

U 17 I 

151. a 
AI 17 • 

so. 

liltS :I 

It II 0 

•• 0 

8 .10 

8 I! {t 

11 0 ::i 

I. 7 3 

• 8 , 

8 •• 

8 3 , 

1130 14]$ S 1'81510 

U1I , 

••• 
, , 7 

719 • 

11 8 8 

.19 5 

81810 

818 Ii 

••• 
• 1. 1 

••• 
10 II 10 

11 19 11 

8U 8 

6 .10 

10 '1 6 

10 3 8 

11 a 8 11'18 9' 

• • • 
.4 • 

• • 7 

111111 

1117 11 7 

III , • 

taft 310 

Wi 310 

- 88liniS 1101111161369 131S0 13910 91S6 189
1

6 16698t 

• I gs 10 11 [ 109 18 D 101 I 3 110 1. 1 i 148 13 8 flolls- 10 !-:,::.,:-:.:-:.+,::~:-:O:-:.+,,: .. =--11:-'-=O+ ... .:::7:.:..:.-= .. 
__ ~ ________ ~ __ ~ __ -L ___ ~ ____ ~ __ ~ _______ ~~__ _ __ ~ __ _ 

F>t 
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APPENDIX XX. 

STATEMI!IIT of WAGES paid by the SCOTTISH CO-OPERATIVlI WHOLBSALB SOCIETY, LIMI'I'BD, 

August 1885. 

------------,'1 Ben--Ob-ing-.-.',-l!'-ims-·-bing-· -. --:------- ··------i-;::~:,. :l'~:hllIj[. 

LADDI8' WoaB.. 

N I). 1 Balmoral., buttoned, and 
IUS, boots or Rhoell, made 
of calf kid, levant, seal, 
cropp, calf, and morocco, 
military heell! 

No.2. Balmorala. buttoned. E.S. 
boots and shoes, made of 
common calf, levant, goat, 
and kid, linings turned in 
only, military heela ~ 

No.3. BalmoraD. buttoned. and 
R.S. boots lind shoes, made 
of leQ,ot. kip. E.I. kip, 
satin, mdt, and American 
glove grain. linings turned 
in only 

No. •. Balmorals, and E.S. boots 
and .hoes, made of grain, 
IU8tre, kip, .E.I. kip, and 
sheep, raw edp;e - -

No.5. Women's all calf. mill (in aU) 
No.6. Women's c&@hmere balmora1s, 

E.S. boots and shoes (in 
all) 

'No.7. Lacing boots, E.I. kip, 
sparables or tackets 

No.8. Lacing boou, split kip, 
spara-blell or tacketli 

No.9. Lacing flhoes, E.!. kip, 
sparables or tackets 

No. 10. r~acing shoes, split kip, 
sparable. or tacketll 

No.,l~~ Lacing shoes, light kip or 
cordovan P.B. - -

No. 12. E.S. slipper' shoes, light kip, 
, or grain 

Btack lYdilt8 or Bound Strip. incltuUd 
in abOiJ". 

Ez/ra8 011 Ladi ... WorA. 

CU8tomers aud samplee 
Case toes 
Ou~ide clumps 
Inside clumps 
Heel pi.D 
Eights 
Broad weltll 
Double Boles - -
Drab, or light-~oloured doth 
High heels. It lDch~ - -
High legs, 6i inches and above 

Leg to meuure from comer of 
heel to centre of leg. 

l!evelled clumps - I 
Fiddle waist -
Glove and glace -I 
Patent vamp -
PNkBmp -
Buttoned -
Plated. beels, when filled up and filed ! 

by finisher, beet.8 SDd Snda -
Plated beels, wben filled tip and filed I 

by finisher, beaD! and 8rds I 

Weltl and runnen 

GJBL8' WOBlL I 
Machine S""ed or Screwed. I 

No.1. H.S. baimorals or buttoned I' 

bnots or .hoes. made of 
kid. !leal. moroccO, and 
calf - - II<> 2 

Do. do. -)0 to UJ I 
Do. do. - 6to 9 1 

No.2. K.S. balmoral8 or buttoned ' 
boo18 or 8boea, levant, 
2oat, common calf and. 
kid linings turoed in ooly, 

Do. 
Do. 

do. 
do. 

I I<> 2 
- 10 to 18 I 

6 I<> • 

•• d. 

o 8 

o 7 

o 6 

o 5i 
o 7 

o 5 

() 8 

() 7+ 
o 6~ 

o 6~ 

o 5 

o 41 

o 9 
o I 
o » 
o I 
o I 
o 01 
o I 
o I 
o I 
o I 
o 1 

o I 
o <it 
o O~ 

o 

o 6 
o 5i 
o 5 

Q ;, 
o .. 
o 4 

•• d. 

o 8 

o 7 

o 6 

o &t 
o 6 

o 4 

o 4 

o 31 

0, f 

o 31 

o Ii 
o It 
o Of 

o I 
o 0,/ 
o I 
o I 

o o} 

o 

o o~ 

o -It 
o 4l 
9 sf 

GJlLI.e' Woaa.- COAl • 

Maehu.e S(!_ or St'J"ftUd-cunt. 

NO.3. E.S. batmon.. or bnttnoed 
bootl or lhoelt, Jll'&in, or I 
lustre, kip, aDd sa&io. 

1 to III 
Do. do, • 10 to 13 
Do. do. 6 to 9 

No. ,. Girls' lacing boOb, kip or. 
.plit )Up, _parables or 
tacket8 I to 2 

Do. do. • 10 to 18 
Do. do. 6 I<> 9 

1.~, S. to 1M Blad Wailt8 or.B&vftll 
BIn,.. 

Ext,.aa on Girh' Boola tuad Shou. 

High legs, 1 to 2, a} inch; 10 to 18, , 
bt inch; 6 to 9, 6 inch 

C&tfe toe8 
Plated heels, wacD filled up and 

filed by finisher, belt~ 
Buttoned 
CU8tomera 
Peak strip 

S"'lI'PJCIlB. 

Men's garden Mlippert, strong BOleK 
Men'. K.S. grain cordovan, or kjp 
Wom~D's R.~. grllin cordovl~D, ur kiJl 
Women' .. gKl-dcu shoes - _ 
j'Iy8 in men'. • 
PI,. in women's 

•. d. 

o •• 
o • 
o ai 

o ui 
o ot 

o oj 
o O! 
o I 

EXTaA8 OK ~TJ1'CHKD WORK.. 

•• d. 

o 4' o • 
o 3t 

o 01 

o 0' 
u oj 
o I 
o 01 

'0 "i 
U 31 
(I 3 
IJ 8,1, 

o 1I~ 

I BeDohing. I-~~~::;·F~~~~/l~ 

Women'. foreparbl 
8. d. 
o Ii 

•. d. 
o 1 

•• d. 
o 1 

lJeductimuf(11' Heel;., and Parino Worn".'" ami Girlll' 
Wor~. 

Rivetter8. l!'ini.beno. 
Pn do.. Per do •. 

- ~ --,..- ~-, 

Pared all round 
Top piece heels 

11 In 1 
7 tcr 10 

Women'" mili\8ry heelB (only) 
11 to 1 and7toIO 

Women'" heelB breasting 
Size. do. 

.1 •. d. 

I 
I 

HK*Ll:N'G BT MAOHJIf8RT~ 

Best 
Seoonds -
Thirdl -
CommoD 

11,1 
7, 10 

•. d. 
1 9 
1 6 
J 3 
I 0 
o 9 
o 8 

•. d. 

o " o 6 
o 6 
o • 
o h 
o 8 
o • 
o I' 

By Mutual AlT&ngement, Work under, dispute mUlt 
be proceeded with pending settlement. 

On behalf of the Scottish CO-l 
operative Whol .... le Society, J A. L. 8co-rl, MUMfler. 
Limited, 

. {lhllDTH Y·LBIowu. 
On behalf oHho men, GBOILGM PABI<. 

. WILLW< brOD •. 

All Estrae not provided for in tbil Statement to be paid for by Mutual Ammgmept. 
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lla.'. Woas: 

I BenChiDg./ FiniabiDg. 

'No. I. Ralmorall, bnttoDed, aud 
E.S. boots, made of glove 
and calf kid, 8e8l, morocco, 
crapp, fine French calf, 
and patent calf, black top 
piecel if required 

No. I. BalmoraJl, buttoned, and 
B.tt. booUl, made Of ealf' 
kid, morocco, seal, oommon 
calf, aud crupp-raw edge 
Jioiogt turned. in ooly -

No.8. Lome, Odol'd, and buttoaed 
Ihoes, made of gloft and 
calf kid, fine ea.lf, cru.pp, 
leal, and pateDt calf 

Bo. •• Levant. goat. or moroooo, 
and calf go!., E.S. ... 

No.6. Lom .. Orlon!, and buttoned 
.hoel, made of calf' kid, 
common call, ernpp, mo
rocco aud &eal-raw edged 
"ninga turned iu. only • 

No.6. BalmOrall, Lome, aud B.S. 
bootl, made of home kip, 
One K.I. kip. ~, and 
laUn hide 

No. 'I. Lorna and Oxford Ihou. 
made of home kip, fine 
E.I. kip, grain, and latin 
hide 

No.8. E.S. Lorne or lace bootl, 
made of .plit kip 

No:' 9. Lorna and Orlord shoel. 
made of .plit kip .. 

No. 10. Balmorol anfl Lorne boots 
(hulf goloshed). made of 
grain and kip, tacketl or 
.parablea _ .. M 

lTD'. 11. Lorne or Oxford IIhool, made 
of grain and kip, tl'LCketi 
or .parables • -

No.. Ii. Bal:noral and Lome boota. 
made of fi&in aod kip, 
taokew or iiparablel • 

No. 18. Strong laciog bootl, made of 
kip or Iboe hide, tackets 
or .parables 

No. I •• Blucben kip. tacketl or 
Ipambles 

No. 15. Lacing Iboea, kip, tMkett 
or Iparablea 

)(0. 16. Lorne. Balmoral, or laoing 
boota, made of .plit kip, 
tackela or lp&1'8bl81 • 

No. 1 '1. L~ing .h06l, made of 'Plit 
kip. tackets or aparablea 

No. 18. Shooting booll, ia.cludmg aU ....... 
No. 19. Watertight bootl, iucludiDg 

all e:r.tras 
..dll cltUl'. othm- tha" «Jge tL/O,.k to b4J 

jI .... w hlack 'Mut.. if jI .... 1ud 
lo.WUbotloHUtd.lfJU tuJlH~. 

• 

Cueto. 
Welts --
OutRide olomp. 

• Ia.ido clump. 
Double 101" 
Half-broad welt. (to meaallnl t inch 

from feather of insole) 
Bunking waitt. or forepart 
Bunking all round -
Heel pinl 
'Sia" 1111 
eu"tomen, or III&Dlplel 
'rackets to heel 
Drab, or light.coloured cloth 
Oloye and ualf patent 
Peak.trip 
Runner 
Bevel edge 
Bolder 
Kid len on No.6 
Hoq·.W'1t. _(Ie ff'AmJ jlawAtJrJ to h 

c:o~40"".~N. 

•• d. •• d. 

lot o 10~ 

• 
o lit 

o lit 
o 10i 

o lot o 9. 

o lot o 9 

o 10 0 at 
0 9 0 8t 

0 8f 0 7t 

I 0 
Edge. 
o 6 

o lit 0 , 
I 0 0 S 

011 0 5 

o 10 0 't 
o -t 0 4 

o lot 0 4i 
0 9 0 4 

I 8 8 

It 0 Sf 

o I 
o I 
o 4 o s 
o 3 
o 1 

o It 
o I 

o o 1 
o I 
o I 

o I 
o I 
o 3 o s 
o 01 
o I o 1 
o I o I 

o Of o Of 
o It 
o I 
o ot 

Bon' WORK. 

I ~ug. I FiWohiug. 

No~ 1. E.9., Lome. Balmorala, boots o. d. I o. d. 
or Ihoea, made of kid, 
crupp~ ea1f, morocco, and 
levant ... • 3 to 5 0 8t 0 8 

Do. do. - I and I 0 1i 0 7i 
Do. do. - 101018 0 7 0 , 
Do. do. 6109 

No. I. B.s. Loroe. Balmorall, boots 
0 6 Q 6t 

. or .,hoea, made of grain, 
7. 0 1 kip, or split kip ... 3105 0 

Do. do. . 1 and! 0 6t 0 61 
Do. do. - 10 10 I~ 0 6 0 6 
Do. do. - 810 9 0 5 0 6t 

No.3. BalmoraJs, kip, grain, or split 
Edge. kip, tacketa or sparablea, 

8105 0 

U 
o 4t 

Do. do. I and 2 0 0 4* Do. do. -101018 0 0 4 
Do. do. - 810 9 0 0 at 

No.4. Lacing boota, kip or split kip, 
IDlwle 6acks, tackets, or 

4 spnrablos - a to I) 0 8 0 
Do. do. - I and 2 0 1 0 8i 
Do. do. - 101013 0 6 0 8 
Do. do. - 810 9 0 5 0 2t 

N ... I and 2 to b. finu/red black 
..... ,.. if fi.u,..tl plain ltl. I... to 
jiauher. 

Eztrtu Oft SlilcW Wori. 

I Benching. I Cleaning. I Pricking. 
, 

s. d. o. d. •• d. 
Men's foreparts - 0 2 0 I 0 I 
Men'l heel to heel - 0 ~t 0 ~t 0 ~ Boys' forepartl - - 0 0 0 

WorA. 

I Cloaning. I Pricking. 

Cue toe. 
Double 101es 
Welts and runners 
Customers, or samples 
Bordered 

~ ~ i : ~ 
~ ~t 

Peak Itrip 

~~----~---

DaDUCTIONS. 

11'<r Doz. 

1 •. d. 
Heelin« by machine men's best -, I 0 

Do. do. men', see-onde -I 1 9 
Do. do. men'. thirds and 

fourth. - I I 8 
Do. do. boytl' 9 to 6, all 

classes .. 0 
do. boys' 11 to 1, ~l 

.1 ..... 
Do. 

C 10 
Do. do. boys' 7 to 10, all 

classes - 0 8 

l
OB Skiving stit!enera 

Paring all rouncl, 

Do. 
Do. 
Do. 

Do. 

Do. 

me~'8 be; and 
seconds -, 

men's third. ... 

b:;~~ ~o~~~ all i 
CI888e1 - I 

00,.' 11 to 1, all . 
• Ius .. 

boys' 7 to J 0, all 
classes 

Paring heels. men'. beet aud seconda 
Do. foreparts, do. -
Do. beell, men'. third. Iilad fourths I 
Do. "'_ do -

BreastiDg I'Dt=!I'S belt aod IeCODlis 
Do. dten'. thirds and fODrtht 
Do. boys' • to 5 - _ 
Do. boys' II to I. and 7 to 10 • 

o I 
o Ot 
o ot 

I 
•• d. 

• 

I • 
I B 
I 0 

0 8 

0 • 
0 4 
6 8 
0 7 
0 7 
0 8 
0 8 
0 2 
0 S 
0 It 

[niB u Ma'. LiM_" , ... '~ te. (II oa p. 48 (U WDIUft·. Lut").--G. D.] 
78448. G 



APPENDIX XXI. 

SOOTTISH CO-oPEBA\'IVlI FARMING ASSOOIATION, LIMITED. 

-- ._- --- -~-------- .--. --.--
No. 01 Hem.ben. 1IJIaroo. Sbarea paid up. 

I n...J IDTeMed ill PmO. In ....... 
Cft'ditftl rtfh" 

Tear. vi1~ ISooieti ... 
I Loon 8...", v.,... 

I 
mroitihl 

Indi. Indi:_ j SocietJ. CapitaL on. cnatiOD. Pund. 

I Impl •. lntE'Mit 
viduaJa. Boc.i.etiea. vidual.: ea. Lao .. .... .. ments. on .. 11 

I Co.Plt,,:" 

I 
4l Ii 1/ Ii Ii Ii Ii Ii 

1 
II 

!BOO 181 :rt I .. Il.08O t7& 8,073 .10 100 181 ... .,. .. .... .. 
1,.,' 818 .. 1.01 • 8,861 ..., ..... 1 .... 197 .. - ..... 1181 ! 1 

--- - -
At pJ'8IeDt the AsIociation baa lYe farouI. eJ:tendiq to 870 IIcn& 

I , APPENDIX XXII. 

HEBDEN BRIDGE FUSTIAN MANUPACTURING CO-OPERATIVE SOCIETY, LIMITED. 

(NUTCLOUGlI. HmmEli BBlDGB.) 

'FORTY-FOUB.'I.'H HALF-YEAltLY ItEPORT 
.AND BALANCE SHEET. 

June 30th. 1892. 

Pr6ritlAt.-loseph Craven. 
Cm7ImittH -John Harwood.lamelJohrulon. Chatlel Knowles, Lewis 

Pickles. ThO'II. By .. Pickles. Adam Sutcliffe, lKanba.ll SlltcliJre. John 
Tootil1. John Waddington. 

J[anagttr.-Joseph G1'eenwood. 
Sccr"ta,.",.-Leonard Stocka. 
Auditor .. -R.. Crabtree, 8, Helliwell. • 
Bankn',.-The Co.operative Wholesale Society, Ltmlt.ed. 

To THE MB..1nms: 
We have again the pleasure to Imbmit to YOll the 

h .. lf.yearly report and balance .heet of the socie9;. 
At the first meeting of the committee .. fter I .. st 

h'~f-yearly meeting th.e vice-chairman, ~b.committee. 
and eEiuoatioD comn:Q,ttee were re-appomted for the 
next six mon1!h:s. ' 

We h .. ve as uimal. h&d pnr goods for exhibition .. t 
the Congre~ at Rochdale at Whitsuntide; we have also 
Ilsd them on exhibition at Skipton, and have arrs.nged 
to exhibit, goods .. t Tynemouth IIoDd Orystal Pa!lloce in 
August next, -and at Ripley in connection with the 
flower show there. 

During the half·ye ... the twelve cottages at N utolough 
recently erected h .. ve been painted. We have h&d the 
roof of pm of dyehonse repl .... d. also new stov~ pet 
for drying.stove put in since I ... t half.y ... rly meeting. 

The insurance policies have' n01l" been re.M'T'anged, 
aud '" considerable saving effected over previons existing 
policies no doubt in part due to the special repairs We 
made a' year ago, whereby the mill was made much 
•• fcr from fire.than hitherto. . 

We have granted the Bum of 12l. 10 •• for the relief of 
distress in the North, which we ask you to B&ncti<!B; 
WfJ have also granted 20Z. towards the annual eXCU1'810n 

of the workpeople. 
During tho half-ye ... we have bed the slloDd taken out of 

cnc "f tille reservoIrs at t\ coat of 36Z. 11 •. , part of which 

, 

we have sold. IIoDd we believe the remainder will abont 
pay the cost of getting it out. 

In oonnection with the Oongre.s .. t Roohdale. we 
invited " number of delegates to Hebden Bridge 011 
the Monds.y 8Ild Wednesds.y evenings, and after going 
over the works .. nd having tea. took them to &rdca.stJe 
Craggs and hack, the expenses in connect.ion with whioh 
we have charged 1iO the I'eserve fuad. 

'We find .... have not room enongh in the dyeh01lBO to· 
do the ever.increo.aiDg trade in that department, and 
to meet this we ..... bnilding .. new drying-stovu, 
more removed from the main mill, and purpose- using 
the present stove as eddition&l room for ~he dyehonse. 

'Owing to Monds.y. Allgnst lat. being B .. nk Holiday. 
we have ....... nged to pay ~he dividend on the following 
ds.y. 

The ... I.s for the half.y ... r .. monnt to 19.4161. 10,., 
being an increaoe of ra7l. 0 •• 611. over the corresponding 
half-yea,· :-

13 I. Ii. 
Co·operative societies (members) 

have pnrch&secl - 12.6.19 26 
Co.operntive sooieties. (non .. mem~ 

bers, have purchased 1.976 18 2 
Individuals h&ve purch&secl • 4,780 9 4 

1319.416 10 0 

Five lIoCCieties have been admitted during the half. 
year. the present number of members being 7~1. 

After .. llowing 4761.21. 9d. for depreciation there i. 
a profit on trr.de of 2,2331. 78. I itl .• which ia incr......! 
in profit .. nd loss lIoCCount to 2.2921. 10. 10!d .• which we 
propooe to divide ... follows :-

II I. tl. 
Dividend on A eh&res .. t 5 per cent. per 

annnm - 4H 12 • 
Dividend on B shares at 5 per cent.. per 

IIoDnum 133 , 8· 
(aont~ ..,or) 



(Oontinued.) 
DiTidend on withdmwable ohar.. at 

:; J!.8r cent. per annum.. .. 
DiVIdend on members' purchases, 

12,5221. at 1 •. in the II 
Dividend on non-members' purchases, 

1,8491. at 64. in the II - -
Dividend on labour, 5,9951. at lB. in 

the II -
Education fund 
lI.eserve fund 
lnsuranoe 
B .. lanoe .".,...ied forward 

II 8. 4. 

29 15 5 

626 2 0 

~ 4 6 

299 15 0 
30 0 0 

350 0 0 
350 0 0 
12 8 2. 

1l2:l!92 1 lOt 

YODl'B respectfully, 
TnB OOIlI£lTrEB 01' MANA&BMElfT., 

.July 7th, 1892. 

51 

A ftEXDAlfCB 01' COIlllIl"l'.BB. 

I Expec~:1 Actual. 

Joseph Craven"Preaident ... 
:Marshall SlItcliife (for Hehden Bridge 

28 '3 

Store) 23 21 
John Waddington (for Sowerby 

Bridge Store) l!3 ~8 
John 'foo'ill (for Todmorden Store) - 23 .3 
Adam Sutclilfe (for JIIytbolmroyd 

Store) 28 22 
James Johnson 23 28 
Thos. Hy. PickJes - 23 23 

*Lewia Pickle. 28 21 
<John Harwood (for I\Iidgley SlOre) 28 22 
Charles Knowles .. .. 23 23 

--------
·OnceBick. 

STATEMENT OF ACCOUNTS, 
·For the H .. lf-Y .... ending JUDe 30th, 1892. 

Dr. OASK AOOOUNT. PROM SAWARY 1sT TO JU!lE 80'1'11, 1892. Cr. 

--------------,-----,----oc--------------,-----,-----I 
. To Balanoe on hand. Ian lit. 1891 

• C&Ilh received tor goodIaa onder:-
Garments • 
Fustian· • D"in,. . 
Grey clotb • 
C!ippintn. flock.!' ... and waste 
.. Co-opcmth's ~ewa" . • 
Pnune .... t 

.. Bmlte . • 

.. Transfer fees • • - .. 
II Entmnoo tOOll' .. .. .. 
.. Dividend from Oo--opemtive Print-

, •• Sode" • • . • 
.. Dlvlrlend from Co-operative Ib-

lIuranoe Company. .. • 
.. Dividend from 80werby BridlJ9 

Flo-ur Society .. ' 
.. land • 

• LoMB .,.Shares B· .. .. 
.. Withdnwahlc Ih8.rea 
.. Bank withdrawals 

. e --d-. 
10,210 17 9 

8,227 !of, 10 
9,911i 10 lot 
1,686 M 11 , .. • 0 

2 19 8 
98 17 1 

1M> , • 0 
0 • 0 ", 0 

'" • , , 0 

•• 9 
218 • 

I! •. d. 
156 2 2t 

18,100 to 11 

100 13 B 
108 0 0 

.. 43028 
186 18 0 

' ..... 7 8 

.. &f1.630 I , 

'l'rnde Account:-
By Grey oloth.. .. .. .. 
" Fultian.. .. 
"Dyewnrea _. .. .. .. 
" Butto.nl. tbread, and ho.rdiug 
" Yanl and weft .. 
" Flourand size.. .. 
" "Co-op8l'1ltiveNeW1" 

Trade Bxpensel:-
.~. . . 
:: C"",I"'; .' 
.. Tra.velling .. 
.. Oil, brushes, and strappinA' 
.. Re,Jl&i;n- .. -
.. Printing, lta.tioner,y, a.nd stamps .. 
.. Paper alld band .. .. 
: .. Advertising-
" Rate.s and ta:les .. 
~" Auditors' 8Il.lar.r.. .. 
" Committee'li 8Il.1a.r,y .. .. 
" - -, rai~wa,y f..res -
.. Gas'- .... -
.. Cleaning .. 
" Ca.rd8 .. - -
.. Insurance -
.. ShuttleI'J and pickers 
.. ]leeds o.nd hoolds .. 
" Ull8 o.r Co-opPorativ8 HaJl -
," Getting IWld trom dam .. 

Other Espenses:-
" LollI on bn.l~"learlv tea. -
" Grant to Hwilas Infirmo.ry ~ 
" Delegate'l expen868 .. .. 
., DI'6f und Dumb lnatitute .. -
.. Subscription to DevoZllbire' Hos-

'pital .. - - .. 
.. Subi:cription to Co-o.J)el'ative }Jro.. 

ductive Fedemtion .. • 
• Subscription to r.bour AsIociation 

•• Bdncation Pund Account .. 
.. Inwrest an loans -
.. Dividend on A shares ~ 
t, .. B.. . .. 
.. .. withdrawable aho.rea .. 
... .. members' purcha.se9 .. 
0' " non-memberl' plll'<-chases .. _ 

Inbo\U' 

.. Diatmae ftmd in the Nortb.. .. 
t, Bxpeus8I!I No delegates from Roch· 

" 8. d. 

1,489 19 0 
708 14, 11 

1,640 12 '1 .. , 9 1 
6,0311 1 • t6 11 6 ." 0 -----

· 526 18 0 
2U 6 101 
... 0 .. • • !4.6 1~ t 
7611 0 
'10 • 0 
3011 • 26 3 • ,. . • .. 0 0 

• 7 7 .. ,. • • • • 618 6 .... ... • 17 6 9 

• 0 
0 

8611 ~ 

1 it 7t • • 0 • • tI 1 1 

• • • .. " • 3 , 0 -----. · -· -
4.tf IS • 11015 • 26'. 3 
no 0 • .. ,. • ... ,. • 
"10 0 

"19 0 

£ •• tl. 

10,2201. 8 1 

6,215 4. st 

1.tll0 17 7l 

... 0 
11 •• 

169 2 2 

... 0 
dale Oongreoa - • .• 1-____ 1 

.. LoanJ I'Ppmid • .... .. - 2tIi 0 0 
" Withdmwu.ble ahareI revaid .... .. - liS 7 :I 
.. Shares (B) extinguilbe4" - -.. - - 37 S 0 
.. Building and gearing - .... r 151 10 0 
.. Jluchinery.. ...... 86 Ii 1 
.. Fixturea -.. - .. !U 15 0 
.. Bank depoajta.. .. .. .... 17,249 8 n 
"Ba1aIlCG .:. - _.. - MGC 

T,ta1 

TIUDB ACOOUNT. 

'To 8took on band, ~mber Il.It, 1891 
• Aeoount. owin« to Society,lluc). 31at.1891 .. 
• Pnymenta for II;OOdI ooutrbt .. .. 
• W_ _. 
• Trade 8QlE'1\8NI j' 
.. Il1teJ'Mt. nn 10lllUl .. 
.. Dt>preoiation 
.. PrOIl. .. 

£ •• tI. 
10.400 18 8 

2.JOIS 0 8 
10.'!!4. 8 1 
"lUi 4. 8t 
1.610 17 7t 

180 Ii B 
"76 I U 

..... 7 1t 

......... lit 

By Cash rroelved for goods IIOld • .. 
" Aoool1nte owins to SooitltY.lnne 30th. l892 
.. Stook . 

Tolal 

e .. d-
18,IDa 19 It 
2,008 18 0 

lUtO S 8 
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52 BOYAL OOIOIlS810N ON LABOUR: 

Dr. 

/I •. •• To Dividend on Bh_ A . · .10611 • .. - B . · 11915 • .. .. withcinwable IhareI .. ,. • .. .. membet'll'p~ · "S 8 • .. .. non-memben' .. · 8111 • .. .. labour . 818'0 • .. Education fI1D4 • . · ... • 0 
... BeAerve fund • .... 0 0 
.. IhlUI'allCe twuI • , .. • • 
.. Otb"" "%peD", U P8I'Cllllh account · · .. Bank interest IUld oommiuiou .. · .. Accident i.nmrance fund • · .. BalabCe-nei p1'Ollt ru.potI&blo · · · 

ToIoI . · · 
~---

Total 

_.-- ------
b.l892. Jt10e3Ot 

To BBlaIW i8-Boiler'R, baildingo, 004 
C"",,,· . Ad ed thie ha1f year 

lIocl>i"'!"T 0 

Added. tWa batt year P-Added thil baH yev 

Total . .. . 

• •• •• 
1""" 7 • 161 10 0 

+A6I19 • SO • 1 ------661 I! 10 .,,. 0 

. · . 

PBOPl'I AND LOllS AOOOtJl(T. 

/I •• d. 
117 Balanoe .. per Iul aeoount . 
.. Benta, k ... .,.. cuh IU'lOOtUIt .. 
.. DiridendMlClu.&er.'iWbOI.-leSomM1) 
.. .. kale N" .. paper8ocleI1) 
.. Proftt ••• per lICCOUni • • 

..... ,. 7 .. 0 • .118 7 
110 0 ..... 1101 - • 01 T_ . . 

BANKING AOOOUII'l' • 

• •• d. 
1'1:UO 811 
1,46111 8 

.e18.n7 0 8 

B'8&..... . • • 
.. Withdnwa ..... per ouh aeoount 
.. )Iaok. colDlDiation ADd inter.t 

T_ 

PIXBD IlTOCIt ACCOUNT. 

• •• d. 
By Amount of depreciat:ion written oft 

too date • • .. .. 

1+,608 17 I .. DepreciDtlon on boilers, buildings. 
and gearing, on 18.ll8i. at Il per 
cent. per annum • .. 

+..aoo l' 8 oJ Depreciation on machfner,. 7,M41. 
.. S & ~r ceni. per annum . 

.. ~rec lion on ~fI!' maehln ... ... 710 71. at 10 per oont. per &unum • 
.. Degre<liatlon on .lb.tllJ'8l. 1,8021. .t 

per oen'- per annum • • 

/I •• . 

l1li • 
18818 .. ,. 
.. n 

.1 
• I 

I 
I 
! 

·1 

•• 
· 

• 
0 

• 
0 -----"JIoIanoe-Bon..... buil.u- .. d 

gt!II.ring • .. tUM 11 • .. JJ MachjoeJ7 .. • ...... n 8 . .. FatU1"81 . . 160 18 10 

111 ..... • 8 ToIoI 0 . 

/I '. d. 
.. roll 18 I 

JOP 11 • 11 a I • 110 
1,!31 , " 

....... • 01 

/I .. d. 
22U 18 10 

lB. ... ., a 
41 18 ., 

£18,'117 0 8 

/I .. .. 
8.179 • .. 

'70 I • 
1V.IIO 1U • 

1111 .... a • 
----" 

LrnlLlI'IBL 

To Sbares A paid up 
B " • 
B port IBid 

" Withdrawable IIhue8 
.. LooM .. .. 
.. Eduootion fund 

Added. thia halt year 

• I. d. 

• ..., 0 0 
son. 

. . 
6111 0" 80 • 

9111 at 
h" paid. at per cuh account B'7 9 , 

1---,--:---
.. AOO1

Add
·d, ... ntinsul'&DOOflUld MOO 

tbit haIr year .. :I 10 0 
1----1 

M26 18 Ii ... .. .. Reserve fond .. .. 
Added tlJs halt)'ell' .. 

. Q. 1,626 18 15 
LH, paill. u per cull account 1 ___ 111 __ °_°_

1 
.. Inld!1':4ceth~b!.tt ~ .. .. : 11: g g 

1----1 
.. Bank bala.nce .. .. .. 
" n ... lonce-N at proftt dUpotable .. 

ToIoI 

OAPITAL ACCOUNT. 

I: I. tI. 
16,686 0 0 

G,MS 11 2 
1.294 1 0 
9,.06S 0 0 

4/110 0 

1$1 •• 

1.750 0 0 
1.46711 8 
• .... 1101 

.eau.7M I 15 

-By Stock ., 0 

.. I£nd .. .. .. .. 

.. heel ltoe1r.-preeent mIlle • 

.. Accounte owing to tbe 8ociety-net 

.. Shares In the WboleA&le 8octeiy" 186 B 8 

.J Diridend and int.ere.t added • 11 B 6 
1----1 

., 8harelin N8~per 8ocleb-.. a 18 0 

.. Dividend and iriterHt adderl.. 0 1 10 

" S ....... in ~ .. lDIunuwo 1-----1 
Company • • .. 0 0 

.. .. Co-oJMl!'llt.1ve Produo-
ttve Fooeratfon • , 8 0 

)I aooJea6eld sme Hlmu* 
facturing 8ooietl" 10 0 0 

8owerb1 Bridge Plour 
Society .. .. 1 0 0 

I-....;;,...;~~ 

.. 
• 

.. 08Ib on band 

Tolel 0 . . 

e I, d. 
lZ.MO a I 
6.oM 8 8 

19.118 18 • 
..... 111 • 

107 ... 

3-18 10· 

... 0-

... 0 

£88.701 I i ________ ~ ____ L_~~------------~--~---o-
PROPOSBD DISPOSAL OP PROPITo 

•• , d, £ •• d. '.m "01 To Dividend on Shares A. at $ per cent. per annum... Q4I 11 8 
... 0 .. B •.• t .. II • 133'8 

.. on wttbdrawame Iharee •• t Ii per cent. 
per annum • , .. 18 115 6 

H on membenl' pUJclluee. 11,dBl •• t11, in 
the ;£ • • • • • 6!.6 S 0 

.. on non-members' purchaset, 1,1M01. at 6d. 
intbeB.. .. .. .. .. .. ... 

•• on labour. a,996l.at 11. in the B • • !99 lDi 0 
Bduco.tion fund .. .... • 30 0 0 

Total 

Re8erve fund .. ". ac.o 0 0 
I n!mraDce fund • .. .. .. .. 860 0 0 
Halanob oarried forward .. • .. .. 11 8 It 

1--: ...... ""':"-",, ""1 .. :- ...... "01 



EDl1CA.'1'IOJfAL OOKVI1"rBB'S RBroB'I'. 

In conjunction with the Educational Committee. of 
the Store and the liechanica' InstitnLe, we have had a 
oourse of Oxford Lectures delivered by H. J. Mao
kinder,Esq., 14.A..,OD Phyaiography,or, "Books,Water, 
aDd Air." The lectures have been fairly well attended. 
and we are pleased to eay that two of the .atudenta have 
earned prizes; ODe of them the higher value wu ill 
COnnection with Hr. Lang's Course of Lectures on Vio
torian Literatnre. W. have also had .. lecture hy 
Mr. Devine. from. the University of Pennsylvania, 
America, en the Economic Problems of America. 

EDUCA.1'10Il'AL COJOU'l"DDl. 

I. 
AVDITOBI' RBPORT. 

To the SIUJlEBOLDElI1I of th. Hmmu BRIDGE F,n .. wr 
M.uiUJI'AC'1'UBllf& <':O .. OPBlL&.TlVB SoelB'lY, LnoDD. 

Ladies and Gentlemen.-It ia again our duty to 
report to tb •• harehold.re ... to the books and accounts 
of )'onr Sooiety, and in so doing we haTe Been all 
vouchers for payments, and have verified the laveral 
items contained in the aocompanying balance meet. 

. Your books continue to he well kept, and the hBlanoe 
eheet is .. true .. bstract of .noh _ounts. 

SJLt.cu.BTO" HBLLIWEIJ., } . 
R1cB4JlD ClWITlllIJI, A.C.A-, .A..mlorl. 

Nutclongh, July 7th, 1892. 

• • • • • 
[Her. followed .Appendi ... XXXVII., XXXVIII •• and 

·XXXIX...-G. D.] 

• • • • • 
N,UDa 0'6 SOClB'lla MEUBERS. 

Aherdare. 
Aoorington and Church. 
Alcester. 
Allerton. 
Arl •• ey. 
ArnndeL 
ARhton. 
Alpatria. 
Baonp. 
Bai1don. 
Banbury. 
B&rI1BI.y. 
Banowford Progreaoive. 
Barrowfurd IndOBtriaJ. 
Batl.y. 
Bedford. 
Bedlington. 
B.rkhamplte&d. 
Bingl.y. 
Birkeushaw. 
Birstall. 
Bilhop Auckland. 
Blaenavon. 
Blain .. 
Blardon. 
Bolton. 
Bradford. 
Bradley Gro.n. 
Breaetlon. 
'Bridge End, Todmorden. 
Bri.rIi.ld. 
Brigbou88. 
Broml.y. 
Brymho. 
Burnl.y. 
BOIY. 
Butterehaw. 
Butt Lane. 
Carleton. 
Carliale. 
Oaatl.ford. 
Cbealer·I .. Street. 
l1inder Hill 
Cbipping Norton. 
Chorw.ll. 
Clayton.le.MooN. 
Olentor Moor. 
Cleokh •• ton. 
Clooe Hill. 
Colohelter. 
Ooine. 
Coin st. Aldwyna. 
Congleton. 

OenODley. 
OOBBett. 
Crewe. 
Cragg Val •. 
Crawshaw booth. 
Orol'l;. 
OromptoD. 
Crook. 
Cro.land Moor. 
D .. I.ton. 
Dalton. 
Daisyfi.ld (Blackburn). 
Darlington. 

·D.lpb. 
Deuholme. 
Derby. 
Dewsbury. 
Diggl •. 
Doncaster. 
Down Ampney. 
Drighlington. 
Droylsd.n. 
Durbam. 
Earby. 
Earlestown. 
Eoolea. 
Ec.l.shill. 
Edgeworth. 
Egremont. 
End.rby. 
Fails"orbh. 
Farnworth. 
Favenham.. 
Gargre .... 
Glollcelter. 
GoI .... . 
Gom ..... L 
Grantham. 
Grays. 
Gravesend. 
Great Harwood. 
Greenfield. 
GreeDgatee. 
Greenstreet. 
Grim.b.... Park (Black. 

hnrn). 
Grohy. 
Gi¥nsboro'. 
Great Horton. 
Guittaley. 
naokthorn and Cold. 

Hanwodh. 
Hadlleld. 

Halifax. 
Hammersmith. 
H .. lilIgden. 
Haoghton Green. 
Haworth. 
Hayfi.ld. 
Hazel Gro .. e. 
Hebden Bridge. 
Heckmondwik •• 
H.ptonstall. 
Hetton DOWD&. 
H.ywood. 
Higham. 
Honl.y. 
Horbury. 
Horwioh. 
Howd.n and Percy Main. 
Hncknall Torkard. 
Hudd.r8a.ld. 
Hyd •. 
IWey. 
Illingworth. 
Ingl.ton. 
Ipswich. 
Jarrow . 
Junction. 
Keighl.y. 
Keswiok. 
King's Cross. 
Kirkby·ilI.Forn .... 
Kilnborat. 
Knnzden Brook. 
Lancaster. 
Langl.y Mill. 
Lan. End •• 
Le.ds. 
Lees and Cross Road •. 
Leicester. 
Lincoln. 
Lillthwaile. 
Littleborongh. 
Little Hulton. 
Long Eaton. 
Longridg •• 
Lengtown. 
Love Olough. 
Low Wortl.y. 
Luddenden .. ud District. 
Ludd.nden Foot. 
Lawai' Darwen. 
Maocleoa.ld. 
Manchester. 
M ..... S.ld. 
Marktleld. 
M .... d.n. 
Maryport. 
Maaborough. 
Matlock Bauk. 
M.lth .. m IndDOtrial. 
M.ltham Mill •. 
Menheniot. 
Middl .. bro'. 
Middl •• town. 
Middl.ton·ilI.Teeodai •• 
Midgl.y. 
Milrord. 
Mi11gate. 
Millom. 
Milnrow. 
Milnsbridge. 
Mirfi.ld. 
Mirti.ld Pers.verance. 
Morley. 
Mossley. 
Mytholmro1d. 
Nelson. 
N.wbottle. 
N.w Branoepeth. 
New Brompton.. 
Newcastle. 
N ... Mill •. 
N.w Road Side. 
N ."ton Abbot. 
Norwioh. 

Oakworth. 
Oldham Equitable. 
Over Dar"en. 
Oxenhope. 
Padibam. 
Peterboro'. 
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PI .... I.y and Pleasl.y Hill. 
Pontefr&ct. 
Prestwich. 
Plymouth. 
Qu •• nsbury. 
Radcliff. and Pilkington. 
Ramsbottom. 
Rewtensta.ll. 
Reigate. 
Ripley. 
Rochdale. 
Sabden. 
S.ndhaoh. 
Soap. Go .. t Hill. 
Scottish Wholesale Soeiety. 
Soho~1 La.n •. 
Seaham Harbour. 
S •• ton D.Javal. 
Sh .. wlbrth. 
She.pohed. 
Sheernesa .. 
Sheffi.ld. 
Sil.d.n. 
Silaoe. 
Silverd .. le. 
Sittingbourne. 
Skipton. 
Sowerby Bridg •• 
Sta.ckateads. 
Staines. 
Stainland. 
Stalybridge. 
SIe.ton. 
Stocksbridge. 
Stookton·on·T .... 
Siaitbwaite. . 
Stanhop •• 
St. Mary Oray. 
Somm.rs.at and B. 
Sunderland. 
Sorbiton. 
Ten Aores. 
Thornea. 
Todmord.n. 
TonlJ P .. rk. 
'l'ottlDgton. 
TowLe ... 
Trillg. 
Tweedside. 
Tnn.tead. 
Ulverston. 
Upp.r Mill. 
Up~.rtoWD. 
WamstaUa. 
W sImer a.nd Kongeham. 
Wak.fi.ld. 
W .. IJs.nd. 
Walsd.n. 
Waterfoot. 
Waterloo. 
Whitehongh. 
Whitworth. 
W ••• St .. nley. 
Whole ... l. Sooiety. 
Wib •• y Slaokaid •• 
Willington. 
Wilsd.n. 
Wilton. 
Wiudhill. 
Wiudy Nook. 
Witham. 
Woodl.y. 
Woolfold. 
Woolwich. 
Worksop. 
Worol.y, Roe Green. 
Youlgreave. 

NOTICIIS. 

Th. ordin .. ry gen.ral meeting of th. Society will he 
h.ld in the Oo.operotiv. HnU, Hebden Bridu" on 
Saturd .. y, July 30th, 1892. Choir to he taken .. & 
40 o'olock. 
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BOY ALOOJOliSSJOlll-e1it t;&IIOtl'B: 

Btr_ 

1. Reading minutes of Iaot gt>n.ral meeting. 
2. Reading miDuteo of committee For paot half 

year. 
S. Report and halance sb •• t, paoaing 01" otherwise. 
4. EI.ction of auditor - Shackleton Helliw.U .... 

tiring. but eligible for ..... Jection. 
S. EI.ction of th •• e committe .. m.n- M8M!ball 

Sutcliffe. .John Waddington. Rnd John Tootill 
retiring, but .ligibl. for re-election. 

II. Qu .. tilllO"' .... lief of diatnaa ia *h. North. 
7. Question ·of taking up addilional .ha... in Ih. 

Wholesalo. 
. 8. ·Qneation· or talring lip .b_ In the Bredford 0 .. 

operaliive o..binel1lakera' Society. 
A tee will be p...mded .. t the close of the marling. 

9d .... h. 
Dividends "ill he paid at tho om .. of tbe 8OOiety. 011 

tneaday. Auguat 2nd. 189'J, from 2 to S p.m., and from 
6to8p.m. 

APPENDIX'DrIIL 

SOCIETY FOR PROMOTING WORKING MEN'S :A.seOCtATWNS, E8TABLIBHBD 1850 (LONDON). 

The society consists of the promoters Bnd the 
associates. All busineas between the society and the 
&SIV>ciationB, on the one hand, and between the &8BOCia.. 
tiona aud the public at large on the other hand, iB 
is transacted by the council of promotel'BJ who have 
power to nominate a.ny promoter as member or the 
council. Th. functionB of the council a.re-(l) To collect 
and admiuiater all funda contributed or advanced to 
the aociety for the promotion of its obj.cts; (2) To 
diffuse the principles of eo.operation as the practical 
application of Chnstianity to the purposea of trade and 
industry. 

The associates are all members. of the working 
associa.tions. They are represented by a central board. 
The functions of the oentral board are (1) to regulate 
all the relations of the associations with each otber, 
and with the concnrrence of the council of promoters, 
those of the united .... oeiationa with the public at 
large; (2) To co-operate with the conncil of promoters 
in forming new 88sociations, and in spre8.ding the 
principles of the society. The council of promoters 
shall consist of alresident, twelve ordinal'Y memben, 
and an unlimite number' of' honorary memben or 
corresponding members. Two of the ordinary members 

of the council of promoters ah&1l .. ttendthe ollice evOl'y 
working day, that is, nB far 88 possible. 

The. "bjeot of thi. Union i.:-To carry out and 
erland the principles and praotiee or .... ociated 
labour-

1. By forming assooiations of working men who 
shall enjoy, among themselves and their families, 

. 'tho ",hau. 'P"".wu oj tluM lab ...... subject to tbe 
repayment of borrowed capital (if any) with a 
fa.ir interest thereon; 

2. By organiBing. both among loch 88sociationa and 
among any others of combined oapit6lisu. and 
working men, who may be admitted into the 
union, the interchange and distribution of com_ 
modities; 

3. By establishing among aU associationB admitted 
into the union, institutioDs for the common benefit 
of the members, aa friendly societies, model 
lodging.houses, schools, &c. ; 

4. And by the full development of every maaua or 
brotherly help and aupport. which the oapital, 
the oredit, the custom. the knowledge, and the 
inflnence or the B880CiatioD can afford. 

APPENDIX XXIV, 

CO-OPERATIVE AGENCY, 1851. 

1. The object of the Co.operative Agenoy is to act ... 
an intermediate body between the capitalist and the 
co .. o~rative DSsociatioDs. 

2. To give capitalists a safe means of innstment at Itt 
fair rate of interest. 

3. To give" to consumeN the means of purcha.sing any 
article of good qnality a.t a. price which exceeds the cost 
only by the necessary expenses of management, and of 
a. reserve fund. 

4. To give to the co-operative associations tile means 
of purchasiDg the raw materials necess~ for their 
work, of the best quality and at >he lowest price, 

5. To organise the .ale to· the pablic of the produce 
of the co-operative associations on the account of the 
said associations •. and to make partial advances oD'their 
consigned goods. 

6. To give facility for the organisation of the 
exchange of labour between co .. operative associations, 
and for the establishment of other institution. for the 
benefit of the said associa.tions on the principle of 
matual interchange. 

7. To act as trustee. for all the banking. saving. 
and mutual insu.ra.nce business of the co .. uperative 
associations. 

8. ;11'0 make· ndvencee of money, for the purpose of 
setting on foot or assisting COwoperative associationll. 

The agency shall conaist of a manager. not le.& 
than three trustees. and a board of anpervisora. After 
mature consideration" and discussion. of the objects in 
view the trustae. and partners of tb. Central Co-opem. 
tiV8 Agency, with the advice of -the" oommiMlee, have 
agreed" that the folloWing propo..... shonld be BOIlt to 
the varioas trades through their regular oommittee., 
and secretaries" :-

PBOPOIAL •• 

" The members of the various trades will be invited 
to conaider the expediency of fonning a model 
association in .each vade t and of organiBiag c0-
operative -stores, either in each trade or by a com. 
bmation of wor:king men of various trades in diH'erent 
localities, to supply to their members the articl •• of 
domestic consumption. the material. for- production, 
and any eommoditiea that they may find it dsirable w 
procure. . . 
... The .tares will be formed by proeuriog. either 
from the funoLo cf the trade locieti... or by special 
SUbscription. amongst the mombers, the means of 
fitting up a convenient place. and procuring in advanoe 
two weeks' conaum'Dtion of tho members and their 
families. " 

"1'he model oeaociation will he formed alao by 
the fund. of the trade. or by special 8ubscriptiOJUl 



amongst the members .... d will undert.ake to ""ecute 
orden for the articles of their production, and employ 
for the execution of these orders noh of their members 
as are out of work. 

.. The model 88BOciations and stores will be organised 
by and under the control of the committee. of existing 
trade societies." 

The Central Co-operative Agenoy ";11 undertake:-
1. To supply to the model aoaooiation •. at whuleoale 

prices all goods they may l"I!l,\uire,. either 88 
artioleR of ooDsumption or matenais. 

2. To warehouse, show, and 8e11 their produce on their 
BCcount and on oommiHion. 

•• 
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3. To advartise and collect orde .. on their behalf. 
,. To provide for anT. feaoibleand profitable 

operations of credit or exchange among the 
associations . 

5. To put the aesociatioDII, on the one hand. in 
communication with capitalists, and on the other 
with traders or customers. 

It is for the trade sOcieties' to consider- what -kind 
of connection they will establioh with the already 
existing Society for Promoting Working Me,,'. 
Associations. 

A?PENDIX XXV. 

LIST OF WORKING MEN's .A.$SOCIATIONS IN EXIBTENl'JlIN 1S51. 
.-- --- _._ .. ----:-ljJ'i ., ---

/;JIU/ 
. 

!hmeandTrade; ~j !! ReD1arU.· Name IUld Tr.t.de. & ..... ko. 

~ I Il 
Boot and Shoe Makt"r.. London' ~ 18 IJOO - .Leeda Redemption Society' - · ... - Own a fann. I. 
Brewery. Metropolitan and Provincia]. - men employed.. 

London· • • • -- - 1921.1~.amoQDt; 
'Buildon, North London, London · .. - - 01 produce. 
Builde.n. Metro~lit.an. London . · 10 - - )Ink • bl'Olld .. 
Enginoel'B. EUIt. LOIulon. London · - - - clo~ at ,Leeds. 
Englnecrl. AtinI Company. London - - - , - I.ittleborollgh Indnstrial Cotton 

,Pianoforte Maken, London - · H 13.640 I Three noo-&s!JOo Wll6veJ:II • . 80 - -_ ('iatelemployoo. Liver~l TniJOl'll - - · - - -Pr:Inten. London - · - I - Mace lliIIfl.eld Silk. Weavers . . · - - -Tailors. City. London • ' • · - - - Manoh"l1ier Hatten. - . · Is ... Bowen. Brown. and Co .• London · - - Mo.nch~lIter 'l'allol'tl - · -
Tllllol'II, Joint-stook, London • · - - I Silk. an~ velvets. 

N owcastle-on-Tp6 Tailors . · - - -
WeaV61'8. Betbnal Groen, Loudon · - - Pndlbam S~nt~nd Weaving - 77 - -Woodouttel'll, BflrmondlM'lY. London · - - Pendleton tton eavi~ • · 121 - -Banbury. Plush Vh"Oovera · - - I - Salford Universal FnulI!y Cotton 
Bury, Redemption Sociel\Y . - - - Weavens • • . - - - -Bury Boot and $hoo - · - - - Sbeffield Saw 'Hakei'll · · - - -
Confi(lton Ribhon Weavers - - - - - Southampton Tu.ilol'lil .. · · - - -
De)) ford Bngiuoora' ComPADY - · - - - Stockport Bookbinders. Ao, · · 10 - -Dundoo 8hl~r1ghtl . - - - Sunderland Mnaona - - - -
Edinbu1'~ dOI"l . · - - - WardleCommeroial Oom~ Sh!rtin8B 80 ..... -Gl.Jui8Qw . 01'1 . · .. 9<0 -Workers . Yeadon, near Leeds, Clot. eeda,.te. - - -

---- --~ 

APPENDIX XXVI. 

NEW CONSTITUTION AND RE;OROA~nSATioN OF THE SOCIETY 

MEN'S -AssOCIATIONS. 

FOR PROMoTING WORKING' 
I 

New cODstiLution Bond re--orgo.bisa.tion of :the Society 
. for Promoting Working Men's .t¥sooiatioDs W68 agreed 
, on as follows :- I .-' • 

j " The Associ.tion for Promoting Industrial MId 
Provident Societies. lO

, • 

. The promoters of ,the workhig men's assooiations, 
having united together for the purpose of a~plyiDg the 
principles of Christianity to trade and inljiustry, arid 

, desiring to sto.te more definitely what these -princi,les 
" .. , "" they find them •• t forth in Christ's Gospel, that 
they may Berve Q8 a basis of 8 society to be formed-for 
the objeo~ after .mentioned, deolare:- . 

1.' That human society iii .. body oonsisting of ma~y 
members; not a oolleotion of wuring atoms. . 

2. That true workmen must be fellow-workers and 
not rivala. 

a. Tha.t Do prinoiple of jUB~ce. Dot of selfishness must 
govern exoha.uges. 

This society consists of persons of all oiasees, ~ho 
will unite to carry out the above principlel'!.. . . 

It is connected, or endeavours to be connected with a 
union of sQoieti81 or bodice regi[ltered under the pro

t 

'visions of the Industrial and Provident Societies Act 
(15 & 16 Viet. c. 31.). or constituted "fon similar 
pr~oiples, herein called the Industria. Societies' 
Umon. ' 

The funotions of the associa.tion are :-To exhibit as 
,far -lUI possible in its members, United in 80 living and 
orgnnio body J the practicaJ rea.lisation of the principles 
which it exists to deolare. _. . 

- To promote those prinoipl.. by written a~d oral 
teaching, by friendly advioe to, and intercourse with,
r.ll bodies of men and persollS willing to help in the 
work, or- in any portion of it. 

'l'o "Word legsl Bnd other assiatanoo to all bodies 
constituted. or seeking to constitute themselves, under 
the· Industrial and Pnrrident SocietieA Act, or otherwise 
in accordance with the prinoiples of the association i to 
provide them with able and effieient trustees; to re
present their grieTallces in official quarters. and to 
devise, urge, and procllre amendments of the law, for 
the better carrying out the principles a.nd objects of tho 
association. 

G4 
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APPENDIX 

RETURNS RELATING TO 

I 
Llabm_ 

Ramberof 

i Kemben .t 8hue Loan o..piial '8.e.ene 
end or 199L Capital at at Fund at. end 

Object oIllauufaoture. Name of 8ocieQ'. 

8DdofueL end OfllDl. <dllt9L 

I ----~---'----------_+---T_--J.------ -- --- --
BlfCJr,urD AD W AIoKB. 

(a.)ICotton.Linen, BUk.llrDd Wool:-
Cottml cloth· . • BurnleY Self.Relp 

• · -Qutltl and table coven • 
Bilk twist 
Silk 
TIIiJoriDfl 

• 
wofited and ';001 • 

b.) 'Farming &nd DairYing:-
Farmina - .. 

Da!;ymg 

(c,) :r.eatherWork~rs!-
Boots and shoea . .. .. .. .. 

.. .. .. .. .. .. 

.. .. .. .. 

(d.) lIetaJ. Worker&:-
Needlea -
Cbillns. ac. -
Naill-.. 
W'aIAlh-... &C. 

Outler" 
loocko. &c. 
1Iachineo 
BanI""", 
TiD • .to. 

( •• J Wood Workeno-
Bobbinl -

eallfDot.makilll!. 40. .. .. .. 
Shlp-!nll1' - -. 

V.) Buildin~ Quarrying:
Building, &0. 

.. .. 
Qua~and"bullding • 

(,.) ~nting and Bookbinding:-
BookbiniHDg - -
Printing -

(A.) VarlOlll:-
Haw- -
Glaa bottlBS, &c. 
Cocoa --. 

.. NollOn Self.Belp_ 
Oat Mount Self.Help • 
Hebelen BridRe lI'Wttilm 
HiDCkl~y HOIicry • 

.. Leicester Hosiery 
Sheepllhed. HO!Iiery • 
Eool(lll Monufacturing .. 
Leek Silk Twin 1lu.nlllat:turill8' 
MllCl'IE'8fteld Silk .. 
London-Edgware Road 
l'iottirurham .. 
Shemeld • 
Airedale ManutMturlulI:. Bradford 

• Delph IUld DiBtriC~ Woollen Mannl'acturinl 
ThomaoD. 'Wm •• and 80m, Limited. .. 

AMington • 
- Nortb Stston 

Shipston-on.stoW' 
8t.UdaIa l)o;l',)' -
Union Dairy,lplwich -

Barwel1 Boot nnd Shoe .. 
Botkin (L:ttle) Boot and Shoe • 
Bosea.t Boot and Shoe • 
Bristol Boot and Shoe • 
Brl.tol PiODl'el'8 Boot and Shoe 
Burton lAtintel' Boot and Shoe -
Enderby Boot and Shoe -
Pinedon Boot and Shoe 
HincklfIY Boot l111d Sboe -
Irthlingboro' Boot nod Shoe -
Kettering Boot and Shoo .. 
LeleestET Boot and Shoo 
Nantwicb Boot IUld Shoe 
NorthampMnshi1'9 Pnxluctive .. 
NorwiCh Boot WId Shoe .. 
Raund8 Productive .. 
Rinantend Britannia. 
St. Crispin Prodoctive. llamKb .. 
Tingdene Boot and Shoe .. 
Victoria Productive, Btuhden .. 
WalJrrave Productive .. 
Walllllli HOI'IIEI CoIIIlI' .. .. 
London Leather Ilanufacturiog 

Aleeltn Productive -
WnJlIlll em Geo.r 
BroD18la'Ove Nnil Forgers 
Dudley Midland Nailmakel'!l 
Dudley Nail Manufacturing .. 
Coventry WIlt(:h - .. 
Coventry Wa.Ulh-Jewelllalun -
Shel6eld Cut1e~ -
Walaall Padlock .. - .. 
Kei~hlez Ironworks .. .. 
Dudley Bucket and 'Pender.. .. 
Midland Tin-plate Workel"l- .. 

o Tin. Iron. and Zinc Plate Worke1'lo London 
.. Sheet Iron Wor~ Lye 

o Bradford Bobbin 
Staveley Bobbin -

.. Bath Cabinet Makers 
Bradford Cabinet Makers 
NewCl88tle Fumi8hin~ _ 

- Oldham Cabinet Makf.l11l 
Productive Cabinet Muera. London 
Blyth Union Shipbuilding -

IIri~bton Artisanl -
Bromley Buildera -
Co-oJlerati ... e Builders. Brixton -
BJ'oelliior Builders. London -

.. Fulham H"use Decorators 
Ialiugton Bouse Painters 
Norwich Builden -

- Oxford House Repairin~ and Decoratinl 
Howley Park Quarry, Morley • 

.. Bookbind8l"l, London • 
- Manchester Co.operative Print.ing 
.. Co-operative Newspaper 

.. Atherstone Hat. .. 

.. Glass Mn.k-ers' Productive. London 

.. London Productive 
.. Britannia Piab, North Shields 
- Pioneer Fillhing. North Shield ... 
- Co-operative Sundriea, Droylsdan 
- Lonll' Kelford Mat Mak-ers 
.. London Cill1U'8tte Makel'l .. 
- Bolton CommonweaJ.th 

.... 
173 
1M 

DO ... .. 
811 

61 ... 
,. ... ... ... , .. 
.. 
10 .. .. 
71 .. .. 
11 .. 

80S 
187 
110 .. " .. II 
11 

• .. ... .. 
'" 8 

'" . .. 
.OS .. .. 
186 
II 
78 

91 

110 .. 
11 

"' .. 
'80 

10 .. 
'40 .. 
001 
m .. .. 
US .. .. ... 
... 
40 

/I 

..,,< . .... ....... 
111 

8.0118 

" . ..... 
."''' ...... 
... 

8, ... 

2117 
100 
f' • 
00 .... .... 
.0 , .... ... 

2.007 
•• 776 

7 .. 
1.000 ... 
U .. ... 

8M ... .. 
ISO 

lID ... ... 
07 

"= ... U". ..... 
1/20 .'7 
"" 

•• 111 ... ...... .. 
.. 

1.748 

.... .. 
8,000 

lIDO 
18,631 ..... ... 

'4& 
1.7118 ,..... 
1.1" ... .. 

/I 

I.'" 

'7' 
11 .... . .... 

.07 ... 
"'7 
" .. , 
" . 

71K ... .. 
... ... 
.. 0 
181 

• .. 
... 

l,78U 

807 

10.100 .. 
2,!lO 

.. .. , .. 

.0 
.... ". ... ... ... ... ..... 

2 •• ... 
78,<7. 

II 

"'" . .... 
.... 
.. " ,.. 

.18 

<WI . .. 

,,, . ... 
100 • . .. 

•• .. 
18 

.,., 
1,2<J8 , .. 

'6'/ 

.. 

908 

11 
OOIS 

6 ...... ...,8 
80 

... 
• 
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XXVII. 

PRODUCTIVE SOCIETIES, 1891. 

.--.. Trod .. Profl __ Bow divided. 

ValuBoI Protltll for r-Ior To CapitaL ToLobour. To Purclluer. 
lAnd. A1 .... od Value Buildings, tor D0- l ...... Good. of SIlIea.ble and Fixed prociatiOD .... '" IIOld during 1801. 180 .. 

Stock at at 8I1d of AmOunt 

1 .'" 
Amon., .'" Stock dur~ 1801. ..... ."'''' Am'!'U" '; " on end 0(1801. atl!nd ot ..... paid. Oen~ pa.ul.. agel. paid. ....... 

1891. 

e " " " " .. ,II " " ..... " •• d • 

.. m ..... ISS - ...... ... - SU • - - - -- - - - - - - - - - - - -..... - - - 407.709 - - - - - o lOt - -...... ...... .... ... 311~'" .... , - 1,.111 • . .., ,",,71 o 10l ... IS .. fII 1,'" S • - - • - - - -..... , .... .... 1 .... 81..171 828 - ... 'US .. 0 • 108 0 • SO - - - ... - - - - - - - -10,433 10). ... ... 1~" ....... ,,1<0 - 1.1<0 ltort - - - -I."" - .. - ..... .., - ... '0 .. , • - -..,.. ..... .. 8"17 ...,0 ,. - - - - - - -- - - - - .... - - - - - - - -- - - - - - - - - - - - -
1M 50 - .. 1 •• 11 - - - - - - -..... - ',. ,,191 13 .... ... - ... I' ss • 8 ... • • - - - - - - - - - - - - -...... - ot, - 80,117 ... - ... • .. • • .. 0 1 

1"'" 8M • 9S 1,81' 10 - - - - - - -... - 1 197 ... .. - .. '0 - - 13 3 0 - - - - - - - - - - - - -- - - - - - - - - - - - -- - - - - - - - - - - - -... .. - - 1 .... - .. - .- - - - -.. n • - - 8lT '" - • I .. , 
"' - -... 2.0 Il - ..... - - - - - - - -.. - - - 50 - 11 - - - - - -... .00 • .. ..... - 111 I' I - - - -'00 , .. • - "'00 - - - - - - - -- - - 10 - - - - - - - - -.. 781 - - 50S 19.881 597 - - - - - - -... '10 - - - - - - - - - - -- - - - - - - - - - - - -..... 1.780 .. ... ta.070 '.040 - 1 .. at 317 1 • ~t 0 I 

8 .. '73 1,106 ... '" " .... .., - .. 7t ... 0 • 0 • .. , 1" 10 .. ..... - - - - - -'.1120 ... .. - 1~'" ... - In .st .." I It - -... 103 11 .. 0.0" .. - 10 • 8 I 0 70 1 0 
"100 ... II - ' ..... ... - - - - - - -- - - - - - - - - - - - -- - - - - - - - - - - - -.... - - - 1 ...... 50 - - - - - - -- - - - - - - - - - - - -
I.'" "0 17 .. 0,105 ... - .. II 170 I 8 - -- - - - - - - - - - - - -- - 8 .. - - - - - - - - -... to1 It • ... '" - It I - - - -'46 so , - "8 31 - • I - - - -'23 I , OIl .... it - ,. I - - - -,. - - - 8M .. - - - - - - -It I - , ... • - • • - - - -.... , • • ... S.S14 OIl - .. I ., 1 0 97 0 at 21 - • 176 2M ,. - ,. S 4: 7t - - - -... .. • . ,. 1.11 • ... - , . • IS 1 • 131 , 8 
:1.1178 !., .. III ., 1 .. 7:21 1 .... - I 

110 • 700 • 0 - -.... 1 ...... 101 - ~ ... 311' - ... '0 
,. 0 8 137 o 8 

1.181 131 71 !OS 8.lWil ... - 171 10 1 .. • • - IlSper:t. s.4 - - - ..... - 1" - - - - -- - - - - - - - - - - -1. ... ... 11 - ..... - - - - - - - i -- - - - - - - - - - - , -1,818 - - - ..... 101 - - - - - - : -- - - - - - - - - - - - i -... .. I - 1.8715 .. - • • - - - -..... '''''''' .. 80 U,W ... - - - - - - I -81 - 1 - , .. - - - - - - - , -- - - - - - - - - - - - I -- - - - - - - - - - - - I -I , 8 , 18 101 • - 1 • - - - , -- - - - - - - - - - - - -... I,ItI 83 ..... ...... Ole - .. • - - - -- - - - - - - - - - - - -- - - - - - - - - - - - -- - - - - - - - - - - - -.. - - - 180 - - - - - - -
I 

-31 19 8 • ... 17 - • • 10 0 at f 0 • ... 7 .... ' .... ... 18,106 ... - SO. I' - - - -.. 111 11 - ..., - It - - - - - -1#17 ...... ..... .. ... 88.1'7 ..... - I,.., 10 . " 0 51 ... I • .. ... ... ... ..... ..... "8 - 1JO • - - - -
1 .... , .. - - .~ .. In - - - - - - -'8 - - "0 11 • - - - - - - -... 1 .... • .. I,.ua IS - - - - - - -1,000 - - - 1 .... ,'" - - - - - U. 0 • ..... - ... - ..... ... - ... 10 - - - -..... ... .. 1110 .., .. 708 - 181 8/ 01 1 8 ,.. 0 • - - - , - - - - - - - - - -1.361 .. ., .. .. ... ,. - - - - - - -300 - - - ... - - - - - - - -....... .7,701 ...... 1 ..... 611.1ea ....1. ... ..... - ..... - 8m -

i 78 .... II 
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APPENDIX xxvm. 
RBTVBNS for the Year 189l. PRODUC'l'IVB SOCUITIBS, CLAIlS (a). 

Number 
Capi .... 

J1f.meor~· .'" 
. ~Ix-.I~ , 

" , 1 
'. 

I~ • II 
I .... 8eH·llpIP 

, 
" · ~ .- " -Boot __ 

· '1'Ii 't,8IIO ia7 I:~ bampiImIhIN Prod.uotift 48 J,OOO , .. 
UD40 Boot 0IId fhoe · lD 1,118 .. I m 
Id .... Boot 0IId Shoe' · .. ... ... - , , 

I 
eNail ' • · '411, ... - , 48 

N&iI' .. · - ,. 
~ • -

. htob. ArtiIUll. · 
, .. 311 -• I -

~--. 

-- i'n>IIl. 

( 
I 

~ II -
'1iaBt 1111 .- MIl 

1 ..... 841 - .. , ,- 01 

\800 I' 

', .. • 

, I''''''ce-Ilow 41 . , , 

Balo 

To CIopilOl. 1 To ...-... 

A ....... I .... ,.. ........ 
...... C<mL ...... C"a", 

A ...... I_ i 
...... c ... ~ 

..J,----,-. _.. I 
pop 

, 

I 
i II I 

, 
·11 .. ~ - - - , -

- - , - I -
'ft 

i ,ot •• i 
It t 

I I 
- I - - I -

II 

- i - - -
t. 

, • - -I 

t I - -
1 

, , .' - -
----

• See complete bidory of ~ AppendiOll8 XLIII. aad Xxx. 

,AP~ENDIX nIX. 

TIlE NORTBAM".\'ToNSBmB PRODUcrIVB SoCIl!TY. 
StHOIABY taken rrom U DlsPOSAL of PBonT" Aooomrra 

since COlll<1lNCBJIBJrr, 1882 to 1891 (inclusive). 

1 j ii¥~ I ~ 1 s I -. 
~~ 

, 

i s!i . Cp=!·- .s 

li i ~ 
, e..,-§ ~ ! y ...... s 11 . i;~ ~i 11 .. 

! ~!!1< h "ll I .!> 
~~- I 

e.g . ' 
~ i ~ ~ .. ~' ~ .sO: ~d ~M 1'1 1 .. . 

II II , II II " /!, II 
'1882 68 • - , 3 - - - .. 
)883 31. I. '0 - I. - - - ... 

1,J884 ... 30 ~ - 17 - - - ... 
'883 <OS 17 = • - - - toO 
1888 77 .. • ,. - - - , .. 
1&~7 155 '0 • - .. - - - o • 
1""" 119 1. · - - .. - - - 'II 1889 218 SO - ,. m , .. - - .,. 
I"'" ". - .- - " .. - - l!68 
l8It1 2,. 30 - - .. 171 36 , .. II. 
I~ -- .. 91 17' ---'...- -- '~ -==-... ... .. ;16 ..... 

- -
, 

• Oftii' ~l ~ tbll has ~ pu~ to ncm-membera.; 

PRooIUI8I of the Socou. 

.JJi"~ I HeUlben.j c~~~f:J. I eat;'':L I B':~l p!1tt .• ' 
I 

1 I 

I " I " I .892 
1 •• 1811 I .. 

'''' to ... 10' .... 
I .. ... I ~ ... ,..., .. 867 ... 

IBM .. ... ... 
'88' I 

50 912 I '68 .888 .. 71, .., 
'8811 .. ... I ... 
1800 .. 'toOO9 I ... 
1,",. .. 7. , fI~ 

I 
. I , I 

I 

" ,..., ..... 
U03 

10.001 
ll!.7:tP ,. .... 
}0.497 
11 .... 11...., 
I ...... 

.. .... 

I 

I 

I 
1 

-

" 1 ... 
"'" IlOO 

1 
21 
1 

... .. 
3 .. .. 

i-~ 
'" ..., 
~ 

.....' , 
• Bsetmive of Intceli on Share Capital • 
t Of tbb IJUJD 7tl. .. owned by me-DIbert who lire DOJI·worll:en. 
~ or thi. Bum 8Of¥. fa owtwd lit noD.membot'll who 111'9 alllo no.,

work~ 

A:rPENDIX . XXX • 

. 'rhe NORTBA}1PTONSBffiE PRODUCTIVE SOdlETY, established. in 1881. (Extract fro, 
" Sketches of Co-operative Production," by B. Jones.) 

The N crthamptonBhire Productive Society at Wol~ 
Iaston was registered in --1881. It originated through. 
oppressive· evasions of the Truck Act. The men were 
mo.t1y employed by tho firms who contracted.with the 
Government to supply boots and shoeB to the Army aud 
Navy. 'Phe coutractors employpersoU9 in this and the 
neighbouring villageB to 'give out the work to be done 
and these· persons, in a great many instances, kee~ 
shops for the sale Qf groceries" &0., which groceries the 
workmen. have been under an obligation to purchase~ 
ThiB be not only been the CaUBI> of mUch hardship to 
the 'Workmfm., bot haa also hindered. in a very great 
measure, the spread of d.istributiv., c().op~ration in these 
villages. They were recommended to dispense witll 
their employers, and start a society to employ them
selves. They "ere willing to do this, b1lt saw difficulties 
88 to getting capital, !'!ond getting a contract from the 
Goyeroment. By the help of friends counectod with 
tho Central Board and the Guild of Co-operatora. but 
principally through the pertinacity 0" the men them. 
selves, the-society was formed., sufficient capital secured, 

_. o.tld .. contmct large enough to JaBt 12 months w .... for 
tbe first time obt&ined flOODl the British Goverament bi" 
a bo(ly of working men. . 

The ruI .. w_ carefully drafted by Mr. E. V. Neal,. 
with ... iew to ~e aociety ultimately embraeing, by 
-mean. of branches, the wholo of tho people employed Ob· 
Government work." Each member..,88 to have at least 
three trtmllferable aud three withdrawable 11. Bbaret. 
and was to be responsible for the excellence or othel'
wise of hiB own work. The interest 'on 1ira.n8ferablc 
ehare. WBS fixed at 6 per oent .• and on withdrawablo at I; 
per cent. per annum. The remaining profitS were tiD 
be divided among the workers iu 'p'roportioD to the 
amount of wageB earned by them.. No work WS8 to be 
given to 3ny but full members. except to probationer4, 
b;r the expreBs orders of the committee, and proba
tioners were to be admitted as members ae soon as ~ 
had paid up 2/. of Bhare capit&!. 

In ~885 the •• 1 .. were altered. Every mAmbet- bad 
to have aD I .... t Bix transferable and six withdrawable 
ll. ahares, and married women were forbidden admi. 
sion •. 'l"he committee were empowered to employ Don
memberS as workers. who should receive 8 di"'idend 011 
the wag .. euned by them dUrinlf the quart .. r .. may 
be de"'rmined by the ordiD...-y bwrin_ meetingo. ThII 
workers were, howeT'er, allowed to become memoots 

, after they had been e!"plofed ,uot 1.88, th9n eight weeki 



in. quarter, if the committee were ... tisilaCiWith their _:i88H:,;;u:; ca~d by the extra urgent needs of the 
·oonduct and work, and thought there was a reasonable __ ~ _Gov.ernment at tba.t time. 
prospect that the sooietJ, will be able to,give the appli .. l Every year hlloS .shown,.&'. Pl'o6.~ var~g in am~UIlt 
~ntB pennanent emplDYD!oot. S~eollp1to.l ~ allowed, from' 129~.1,,' 1882 to· as bigb .. 8 590!. m 1884, beOld .. 
mterest as before. and,· in additit?Jl, & portl~m of the paying the regulation share interest i and the net total -
profit. at the same rate on the lntereot paid ,. was i made in the 10 years 11882-91 is 2,8921. Before th .. 
_allowed to t1>& worke .. on ~o earned. ..' ,alteration of the ruJesj in 188S, the dividendo to tho -zn 1888 the rules were agam altere~. .Sooletl811 were workers ran as high as 6,. &L in the IS. ' 
.allowed to beoome members, bllt this time all women, T , • : ~---d . f" '. 
were exoluded. Each member hed to hold at I .... t 20: .1ll '1884 the ~Clety! purc..- "plot 0 r",ehold 
11. .hares, and all ohareo were traneforable. No man, ground,. and b~l1t "o'!Iall factory .. About 8~0!: has 
over 40 years of age could be admitted &B a. working I been 8~ent a.t different times o~ the Site and buildings, 
member. The probation before new ""'Ploye. could I and a out 2501, on- the maohinery and~. The 

.apply for membership wao extended. to 24 weekI; and, b&Jao,.ce ~heet for·Marob,1891, shows the bwldings at 
they were still Bubjecti to the restriotions imposed by r the nom1I!a~ value of 2301., and the ~u:e~, &0. are ~ot, 
the 1885 rules. They were, however, now allowed the! OWl aJl wrl~n off •. ~ut a. sum of -¥.it 18 llI,; band with, 
same dividend OD wages as the working members.~ The, whIch to.obtam addItIons. _ _ . 
mte of interest on share oa.pital WBoB fixed at 4 per cent. ~ The Dll"8ctor or Army Contracts has seveml times 
per a_um, and 40 per oent. of the net profits was: spoke!, highly of t1>& work of both this amI. the other 
allotted to it in addition; while the workers noW buok: 8001,tl88 that .are engaged on GoverDlDent QOJltracts. 
50 per cent. only, instead of the whole. A w<irkeTol The work .... own neatly all t1>& share capi~l. At the 
diVldeudo hed to acoumulate ao share oapital, uatil he beginning of 1892, 88 workers and ."ven individuals 
bed 200t investad. : cODBtitnted the shareholding body. In addition to the 

The ohare capital baa oteedily inoreasod from 8MI. in i 38 working members, the sooiety wao employing 128 
1883 to 1,0091. at the end of 1890; and the loe.~ ho.ve ( non-members. Fifteen persons worked on the premises. 
gone up in the 88m. period from 1521. to 5851 .. The .. nd 151 at their home •. , Almost an the work done is" 
sn.lea in 1883 were 2.6831., and went up rapidly until on Governmant account. the priva.te trade ool18ist.ing, 
1887, when they .. mounted to 14,2251. For the year, mostly of " reject.:' ,The oommittee .. re .. II_working. 
1890 the oales were 11,6271. The larger amounts inmemboro. 

,:APPENDIX ,XXXI. 

PRODUCTIVE SOQIBTIES' (b), 1891..,..C.-rf.I!)N.,LINBN. SlL~,' and WOOL. 

Profit.-HolV divided. 
Capital. ---------- -------- '--, 

Name ot 8ooiot,v. NO!. of &161. """'. To CapitaL To Labour. To PI,lrchaser. 

- H~m~r~ 

:s~·I~I~ 'Amount I "'mount "'r~~. Rat. Amount I Rate 
paid. . paid. per A paid. per It. , 

----,---,- . - I, e ", ~. e " " ! " 4. d. " .. d. 
W'nl .. IeII-HoIJ> . ... .. 774 1,7$ 'l,pol 336 811 0 - -- - -
ebdeD Bridge Pust~ · 7U ...... 8,II!D 8,003 ..... 7 ' .... 7 1.lU I ~ ..., ,0 lOt, 1.!77' 0101 

tnoJde.v HOIIier,v · .. 171 
. .. - 1 ..... 8. - I 0 - - - -> 

Wr HOIi81', ... .. ". 7,978. ... fll,l79 ,. ... 7+&8 .. • • 8- ' 1'01t J • 0 • 
beepabod HOilior, . JIB 77 .7 - " 

.. - - - - - - -
ooleI Hanutacturing . · 811 , ..... '1,8701 OlIO ... - 1.1", 1,140 . lj,to 71- - -. - • >, -

8Uk Twilt . tl 1 .... 0 .. WI . 8,1180 801 '10 10 .. 1 8 - , -
_ldSill!.. . · 1M ..... "''''' - 8,310 'S -

I 
- - - - -

bolUOn. Wm •• llIld 80nt ... "'78 U,8llIl 118 ..,,107 < ... 0111 '0 .. 0 •• 80 0 1 

- --
, " 

APPENDIX XXXII. 

PRODUCTIVE SOOIBTIES (b). 1891.-BooT and SHOE, ):.EATHER, &C • 

. NaUle oUlooiet,y. 

Brittol· • • • _PIoaeon • 
Burton Wimer 

B_1., 

Ketterins 

~ioe.ter 

N .. twtob. 

N.rwtah 

. , 

.. .. 
77 .. 
II 

soB 
187 

110 

'88 

" ". 

Capital.· 

00 - - .. '11 

89S . tBa -
_ .. , 

... -

, 

11 ... 
00 

~11JO -

100 13,870 

151 17.sao - ..... 
I, I.!JOO 80 

• Loa. 

" 
. , 

-- --.,--------c-----c-----
To Labour. J To l'urdlaser. To Capital • 

17 

- , 
19< 

DO 

o 

91 
7t 

• 

Amount I Rate Amount I Rat. 
paid. per .. paid. per L-' 

- - - -- . 

317 

•• cI. 

l • 
. I 

~: 1,-_1> I 

I 

• I I • 

Il'/9 

'00 

'{q. 

112 

•• cI. 

,. G 

o • 

I • 
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APPENDIX xxxUI. 

PRODUCTIVE SOCDmEB (b), 1891.-MBTAL WORDBB, &0 • 

Name of 8ocietj. 

r Pfo:d,actiV8 · · 
hall <Jort.o-w. · 
Ief MIdland Nail · 

entry Walch • · · 
entry Wateh.lewelllaken 

Dud 

eo... 
00. 

Sh. 
W ..... 

Itel 

Dud 

Mid 

llleid C.'1ery . · 
I Padlock • · 

ghley lronworb · 
Ief Bucket and PenclBr 

land 'I'iD.PIate, Bb-mb!glwn 

. -
Proftte-Ilow di't'kte4. 

1lapI .... 

No. 01 - ho8&. To IlapIIIII. ToLoboar. 
)lemban. 

~r&Ir-.I~ Amount JlalAl AlDoun'l -pai4. per"""L paid. peril. 

,. • " • e • " •• d, 
I.J6 ... Ill • 11 .... .. .. • - -.. 1,988 ... J.,S08 1 .. 711 I,OIl9 ... • lUG • • 

8 ... - 18 ... .. - - - -
I .. I .... II .... ....t 3tI 88 • Il7 I • .. SOl - - 108 18 U IA" - -.. ... - ".. "II! ... 19 • .. I • 

88 1,8811 ... 1,108 1 .. 711 I ..... ... e no • • 
181 ..... 1.'1311 I .. ..... alii .., 10 .. • • 

19 ... - 18'1 ..... ... In SO ... • I 
78 917 - - ..... .... - - - -

APPENDIX XXXIV. 

PRODUCTIVE SOOIIITlES (b), 1891.-VARIOUB. 

ToPuli .... 

A ...... 1 .. id. "te. ...... 
'" •• d, - -- -- -
'" . .. 
- -
131 I • 

- -
187 

• 8 - IpaI'ceot. 

- -
._ ... -

. - ----- -~---

Name of Society. No. of 
Hemben 

1 
ridon Baal Dreasera · · 1.0 

A theratone Bat MAoufautarer8 

Gla88.Maken Produetive. 
London. 

1.0 

Jlri 

odoD Productive 

"tannia Pishing 

Nortl1 Shieldl PiBhing 

London Bookbinders 

. · · 
· · 
· · 

Mancbester Co-operative 
Printing. 

Manchester Coooperative 
New ... :r.r' Bromley uUders · · 

Co-operative Builders. Brlxton 

Oxton! Hou.llepairins · 
Howley Park QDfLIT1 · -
Co-operative Sunchiel · · 
Long Melford. JIo.t Mak8l'lJ 

London Cisarette )fUel'll 

Sta"'-etey Bobbin . · · 
Bradford Cabinet Makera 

Productive 
London. 

O&binet lIlakerI. 

-.. 
M 

1113 

•• .. 
81 

8I.Yt 

17, 

-
180 .. 
1 .. 

• 86 

-
81 

11. .. 
-

CapilAlL 

Shar& I r-.I~ 
'" II Il - - -
9'18 ... 10 

1 .. - -
1.'198 8111 -
1 .... - -
',310 ... -
"'" 10 t 

1 .... 1 1,4.' .,891 

.... 1 618 ',D'18 

- - -
1.748 1,31. 008 

"" lIS 11 

8 .... 2,'10 BOO 

1.726 I .... ... 
- - -... 210 9 

1.'128 S07 -... - ,. 
- - -

Proftt.--Bow divided. 

Sa .... Pru1It. Tollapl .... To Labour. To Purchuer. 

Amoun' ..... ~'I JlalAl Ammmti JlalAl 
paid. per"""'. peril. paid. per" 

,. II Il II •• d. II •• d, - - - - - - . - -..... 177 - - - - - -. 
11 • - - - - - -

1,81. 113 - - - - - -
1,818 12 • - - - - 11 • 

• W ..... ... .... I • - - - -
1137 "SO - - - - - -

83,1<'1 6,'" 1,08'1 10 to7 ·0 at- 600 · .. 
8,821 no 180 • - - - -
- - - - - - - -...... 218 at 5 - - - -
'<'I 17 • • 1. o III , • •• 

18,106 880 800 I. - - - -
8,'« "" 181 Bt .. 1 • I .. • .. 
- - - - - - - -..... 19 - - - - - -

8,6111> 102 - - - - - -
1.8'1' .. 9 • - - - -
- - - - - - - -
• Loto. 

APPENDIX xxxV . . -....,.--
COpy of AGREEi.!E~T T6 EMPLOYEES' SHAREB. 

This Agreement made between the Hebden Bridge 
Fustian Manufacturing Co-operative Society of the 
firet part. and the under •• igned persons employed by 

. the said socie~ OD the second part, witnesses D8 
follo,...:-

I.~The said Society agrees -with the persous ot the 
secord pan; reapoctively on the application of any such 

person (1) To recei.e from him or her, from time to
time, depositB on account of· shareS of' Class B; 
(2) Whenever any 811eh deposit<UJlotmta fA> the omn or 
1L to issue to tbe worker entitled th.ereto. B share; 
(3) If the bolder of any sucb .bare. c ..... d to be 
employed by the Society. or for any cause is deoirou. of 
disposing Of any .b ....... held by him or her "hile 
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oontinuing to b. employed, that the committee will" 
purchase Bueh, shares UDder the power contained in 
Bule II., section 2, at the par value thereof, subject to 
the ~eemer¥i on the part of the worker herein-after 
contamed; (4) If any worker who haft made a. deposit. 
hf!l'BUnder ceases to be employed by the society, to pay 
him or her the IJtlDl then standing to bis or her credit 
with all &ITeam of interest thereon np to the time of 
p"yment. 

II.-Eaeb of the undersigoed persons of the second 
part. in consideration of the agreement by the society 
herein-before contained. hereby for him or herself, his 
or her executors or administrators, agree. with the 
oooiety-

(1.) No. to demand the repayment of •• y deposit 
standing to his or her account during Boch 
time o.e he or she continnes to be employed by 
the oooiety. 

(Il.) Notwithautthe oonsent afthe committee transf .. 
any .h..... allotted to him or her hereunder to 

aDY p8rBOD who is not ab the time a member of 
the society. 

(3.) In tho event of hi. or her oeasing to be employed 
by the society to offer aU shares allotted here~ 
under and then standing in his or her name to 
the committee for -repayment under Bule n" 
section 2, and not to make any transfer thereof 
unl ... the <"OJDIIlittee decline. to payoff the 
Bame. 

In witnes8 whereof the undersigned members of tbg 
committoe, and tbe tIIecretary of the society, in its D80lDe 
and by its authority h&ve set their hands this 10th day 
of March, 1885, and the undersigned employees of the 
society have respectlve]y set their hands on the days 
~spectively written against their signatures. 

LEWJS PICE-I,ES. Member.,. of 
J09 SPBAJt. } 

JOSEPH CXAV.BN, Cotnm'ittee. 
LEONARD BrocKS, S .... otary. 

APPENDIX XXXVI. 

RULES of the HEDDEN BRIDGJIi FUSTIAN MANUFACrURING CO-OPERATIVE SOCIETY, LIMITED. 

Agreed to at Special ~eneral Meetings held July 27th, 1872; Jauu..,.:!' 25th and February 22nd, 1873; 
January 27th and Februory 24th, 1877; February~, 1882; July 26tl1, 1884; and Jomuary 25th, 189(). 

RULES. 

NAME, 

I. The name of this .ooiety sball be the" Hebden 
lIridge Fustian Manufaoturing Co ... opero.tive Sooiety, 
Limited." 

OBlllCra. 
2. This society i. • ... bli.hed far the purpo.. of 

carrying on the ,trade of manufacturers and dealers 
in fustiana and' ': o1Ih81' a1'tioles neoe8sary to general 
olothiera, wholesale and retail, and for the pnrpose or 
purohasing or selling laud. 

i POWBllll TO BUILD. 

S, The Booiety ~ay ereot, lease. 8ub~leaae, mortgage, 
oonvey. and hold r.ud and build,ings; alter. PllU dowD, 
or re·bnild any buildings, whether erected by the 
aomety or otherwiae vested in it; and do all such other 
things BoB are inoidental or conduoive to the attainment 
of the a.bove .. named objects, 

\ PLACE OP OPPICE. 

•. The registered office or this 80ciety ia aituated at 
Hebden Bridge, jn the oounty of York, and sball 
11011 be changed e*oept by the resolution -of a. general 
meeting. The leqretary shall duly lend notice to the 
Registrar of Indu~trial Sooieties in Eng]and of any 
ohange thet'Bin. ' 

TEDS a. ADIUSSIC»i OJ' MB1lBBB.8. 

5. The aooiety shall oonaist of the present membfl'B, 
and aU indhiduala or societies who a1'8 admitted 1. 
the oommittee of mana~ement herein .. after mentione , 
and herein .. after oo.lled the oommittee. Every member 
ab .. ll hold at least one sbare, IoDd no individual member 
ahall hold more th ... 100, nor .ball auy lOoiety holi! 
more thaD 10", per member. Sooieties ehelJ be 
admitted only on applioa.tion under the leal of' the 
.ociety attested by the signature of the 8e<'1'ett.ry and 
of three member. of its managinlJ body. The .hares 
held by a"y society .hall be beld In the name of the 
lIOoiety. The oommitr.ee may dealine to admit Bny 
individual 01' 800iety. but in the latter case only on the 
ground. that the society does ,not appoar to be truly a 
GO-opet'ative body. In eithel' 0&R8 the applicant may 
appeal to the next general meeting of this sooiety, by 
which the application may be granted or refused. 
Every member shall pay on admi.sio-n an entrance fee 
of la., for whioh each member shall be furnished with a 
coPy of the rules. 

6. Membe ... hall be entitl.d· to take up additional 
aharea within the limite men.ened by Rule 5, on 
application to the oommittee. ",bieb. in the cue of 
looietiel. aball be attested in mlJ,nner required above. 
Bu* the Dumber of transferable l'bares capable of being 
iIIned to individuals, other than .!!Iuch as hold shares in 

the society at the time when this l'u1e is registered, and 
make application for new shares within three oalendar 
montha trom the registration of ~ rule, shall not 
exceed auch number as is fixed from time to time by the 

'resolutions of any. general meeting of the sooiety, anel 
subject thereto, shall not exceed 2,000. 

7. The sh .... of the sooiety shall be partly transferable 
and partly withdrawable, and a\l transferable .haree to 
be issued here .. fter shall be f'ully paid. 

MODE OP BOLDJ~G MEETINGS. 

8. An ordinary genera.l . meeting of the sooiety ehall 
be held on the last Saturday of January and July in each 
year. at auch hour as the committee may fil[ from time 
to time, of whioh notice shall be given by a statement 
fixed up in the place of bllBiness of the society, 14 
"lear aya before the time so fixe-d. A. special general 
meetintt of the society may be called at any time' by 0.' 
1'e801utlon of the- committee, or by 20 of tho members. 
by a written requisition si~ed by them Bud left at the 
office of the aoctety; and tor this purpose the signature 
of a representative of any Booiety tdlall be taken to 
be the signature ot' 0. member. Not.ice of every 
8peoial general meeting, specifying the time fixed for. 
such meetiDg~ and the purpose fur which the meeting 
is called. shall be given to every member seven cleat" 
daya before the d.a.y so fixed, and no business nott 
specified in such notice shall be transacted at such· 
meeting. All genel·aJ. meetings shall be held at suoh 
places &8 the committee may appoint. If 20 members 
or representatives are not present witLin one houl' 
after the time fixed ior any meeting, the meeting, jf 
it is aD ordinary genero.l meeting. or u. special meeting 
called by the oommittee, shall stand adJoul'ned to the 
same time and plaoe on that day week, when the 
meeting may proceed to business. whatever bo 
the number of members present; but if it be a special 
meeting called by the requisition of the members, it 
sheil ._d adjourned ab.olutely. An ordinary general 
meeting may be ma.de special Jor a.ny purpose specified., 
in a notice relating thereto, given 88 is hereby provided 
for BpeciBoI meetings. No mel:'ting shall be disqualified 
from tranmcting business by the number of members. 
present being reduced below 20 after the proceedin~ 
have commenced. 

HIGH'!' 0:1 V OTIIlG. 

9. At all meetings of the sooiety every individual 
member holding any tranuerlloble Fhares. shall haTe 
one vote, and every society shall have the right to 
send one representative for every 100 sha.ros, 01' the 
fractional part of 100 shares. held by it, each of whom 
sh,"-l ha.ve one vote, and who shaH be nomiuated by u. 
resolution under the seal of the society. atte~ted ill 
manner required in Rule 5. The votes shall ce taken 
by a BhoYI' of hands. unless five members or repr~8e:::!.. 
tat.ives demand a ballot, when they shan be bkcli. hi. 

H3 
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ball"'- No member or "JII'OIIentotift .ball .ote by 
proxy. The ohairman of a meeting .ball bave no vote 
DDI.88 the voleS are e'lna!, whan be .hall ba .... a casting 
vote. 

lUJrnrG OIL A.LTBlLDJO Ru ..... 

10. New ndea may be made, or .... y rale altered or 
resoinded. by a majority of two-thirds of tbe memb&rs 
present., and voting at a special general meeting. 
called for tbe purpose. by a notice specifying the 
ohange proposed: 

Sa.6Jl1lll. 
11.-(1.) The .hares of the sooiety IbaJl be of 11. eacb. 

and shall be partly transferable ... d portly withdraw. 
able. and the traasferable .hares shall be divided into 
two cl ....... A and B. each of whioh .hsI1 be .. p ...... tely 
numbered, and .ball be traoof.roble (oabjeot to tbe 
consent of the committee of 1Jl&Dagement). in the form 
horein provided. or one 88 near thereto aa the circum
sta.Dces of the case allow. No transfer shall be valid 
until it has been registered, for wbioh a fee of 1 •. shall 
be poid. The eommittee may refase to regi.ter tbe 
transfer of any sbarea made by" member indebted to 
tbe 800iety antil the debt is paid. and: sb .. 11 not 
register any transfer which would lDorease the number 
of sba.rea held by the tro.nsferee to a Dumber exceeding 
the limit above mentioned. Transfe .. mede to "" b;r
society shall nQt be registered without the prodnction 
of W1 authority under the seal ·of the .. oietv. attested 
in maDDer required in Rule 4. An individual, or 
society, to whom a. transfer of shares is registered shall 
the1"eby become a member without any oiher admission, 
and sball be fnrni.bed with a e"Pr of the rales withont 
any other payment tban the regtBtration fee. 

(2.) The oommittee may. on the applicstion of any 
member desirous for any cause of disposing of a.nY' 
tranofe .... ble .hare, repay to saoh holder any sum not 
exceeding the amount then credited thereon, and shall 
repay the whole .um 80 credited on any share required 
to be held in any case where tbey refase to oonsent· to 
tbe transfer of 8Dch -ah ..... 

(3.) Allauch repayments shall be made on resolutions 
of the committee. which, with the receipts for the 
money paid, shall be entered or referred to on the 
rogi.ter relating to the .hare repaid under its proper 
nnmber. and thereuponsuohshare.hall be erlinguiohed. 

.(4.) An tranoferable .hares issned after this Tale is 
registered shan be of Olaoa B, and the number to be 10 
i88aed .hall be determined from time to time .bythe 
committee, subject to the l'eBolutioDI of any general 
meeting, and to the provisions of Rule 6. 

FoaK or 'mANana or SBAllEs. 
12. I. of.' • a member of the 

Rebden Bridge Fastian Manufacturing Sooieby. Limited. 
do hereby, in consideration of the BUm of . 

paid to me by of transfer 
my shares, Dumbered in'the said society, 
to the said' to hold the s&me. 8Ubjec~ to the 
several oonditions npon which I held the ... me at tha 
time of the execution tber.of l and I the .aid 

do aco.pt the said shares, subj.ot to the same 
conditions. . 

As witn.s. our hands the day of 

REGISTBATlOli. 

13. The .ecretary .hall keep a book in 'Which shsl1 
be entered the name, addrel:ls, and Occur,ation of every 
individual member, and the name and p Ilce of busmeas 
of every society which is a melflber of this society, with 
the Dumber of shares held by them re.peotive!y. the 
distinguishing number of such shares, the amount paid 
tihereODJ the date at which each individual or society 
became a member or acquired any shares, aud the date 
of ... y transfer mad. by any saoh individual or 
BOciety. 

AUDl. 0 •. AccoUll'lS. 
14. At the first geueral meeting 'of the society &fter 

these rules are certified. two auditors shall be elected. 
of whom one Hhall retire at the next ordinary general 
meeting. and at every succeeding ordinary general 
meeting an auditor shall be elected in the place of one 
who shall retire. The retiring auditor shall be eligible 
for re-election. The order of retirement of the first 
aaditor. shall be fixed by themselves, sabseqaently the 
retiring. aaditor .haIl be the one who has been 
the longest in offioe. The auditors shall aodi't the 
ftoeoDDts for the sil< months next following the meeting. . . 

They aball ba.... free _ ~ ~ ~ 
doc~""1a of .ru. oociety .... .!i':ondition: 
<>rdinary general meetmga upon mey be voted 
They oball .. .,.,iva ncb remun", 
from &iDle to tim. by tb. genera1 . 

1 < Th . bva ..... IIIT'.m .. with th. 
": e aom:m1Uee may from • layout- anJ 

prev.IOU "nct.IOD of ~1 p:enel'8.oriloo. by moo 
portion of the funds 0... the BOothe e1'l'Ot.ion of 
meeting in the purohase . of I""r tbo purpose 
dwellings -or ot.her bluldmg&, e; um'menta 
of its hasine .. or otherwise for th.,.~ facilitate 
of ita m~~erB, or in loaD. to ita by them, and 
the &Cqo.llltlOD of any lands or bt expedil'Dt for 
~ay ~pt any regulatioDB whic~.o iu,membeN. 
dapoamg of any Buoh iamu or bU1-.be s6CuritI of 
or for the granting Buoh loans ",itb the like 
properti.. belon~ing to ~em. its fonds not 
B8oJ1C~iol\ • may invest. any ~rtk8, or any otb01" 
required In the extension or the I the BeCority of 
pUJ>P?Be he~by authori~d. or in, 'imited liability 
any Industrial a.n~ proVident socler any busioC81 
c~:h!.; pr088Cutmg the same tr 88onetion of any 
a .. thereto. and with the ""~er of any ,aoh 
general meoting. may poy to t!\t tben credited 
share any Bum not exceeding the ~ Bha.\l ente.
thereon, authorised by Buob Dlect\nmbera of Incli 
on tbe register of tranafer under h pa.yment, and 
.hares ... copy of tbe resolation fSopon tbo .hare 
tbe re .. ipt for the moncy paid, , . 
.hall b. ell:tingoisbed. 

N o.UKAno... k' h,' oh he ) , 1n W 
16. The s.cretory BhaJl keep a tiona made by 

shall register or record· aU nOl' or persona, Dot 
members of the society of any pelety anle .. any 
being officet'l or aervantB f)f the ld 'wife f&the&', 
such officer or servant iB the ht;. c:.r Die~e of the 
mother, child, brother, sister, Dcpi' shares (the tenn 
nomin"tor. to whom Buch nomina~iB rule loaM and 
shares inoluding for the purpose. 0 dec.a,.. provided 
depositK) shall be tnmafcrred at h tbe bo~ka of the 
that the amoont oredited to him secretary sha\! in 
auciety does not exc.ed 1001. Tt.;ocationa or varia
like ma.tter record or register all nominator. The 
tiona of Baoh nominations by tl"g.ment fund for 
nominator shan pay 31i. to the mt, snob nomination, 
the recording or registering of eve. 
revocation, or variat.ioD.. 

. . DBA~ o. AlB",",s, of tbe death .of • 
17: On recemng .at,afaotorr Proheir option •• ,tb~. 

DODllDator, the committee ahAll at,ted in Buch noml" 
trans(er the shares, in manner dir~ed thereunder the 
nation, or pay to 60y person enti ehares to be tra.nB" 
fall valne of hi. interest, nul ... th"bis interoBt in the 
'erred to any nominee would raiB!.JOI in which case 
aoeiety to an amount exoeeding ~ '~uch BhareS. not 
they Bball poy him the fall· value ~n entry of snoh 
exoeeding the sum aforesaid. .er book and there. 
payment shsI1 be made in the pro!>. .xtinguished. If 
npon the share. so paid for .hall bt. In the ,ooiety not 
any memb.r entitled to an interes~ d without bavin.g 
eUeediog 1001. di.. intestate. &Q' s onrevoked at bu 
made l\Dy nomination which l'emain-~rerab1e or payable 
death •• uoh interest sball be tran,- to or among the 
without letters of adminiwtration. - of the oomDlitte&, 
p .... ons who appe8l' to • llll\iority -em satisfactory. to 
upon luoh eviden ..... tbey may de-me subject to 'hit 
be entitled by law to receive tbe .. ..;..n:,... and Small 
provision of the Provident Nomit tber entitled to ,BIll 
Intestsoie. Aut. 1883. If any me",.-g 100/. dies lea~ng 
interest in the IOciety no$ exceedill , Domination wbloh 
.. will and withoot having made an, or ir auy """"ber 
remain. unrevoked at bis death. I .ety "",ceeding 100'. 
entitled to an interest in the=1' .ferable or "",able 
dies. Baoh intereab shalL be . rtntorB. labJect .. 
only to his .... cuton or &dmi . 
aforesaid. " 

BAilIUlVPrI. • .rapt, his interest in 
IS. If .. ny member becomes ban .. or pa,abl,. t.o *be 

the society shall be traoBre .. ble 
trnstee of his property. . I 

it·')fl'" 
APn.icAnoI op it!" eeting the amount or 

19. At each ordinary generaJ ch to bav. been earned 
net Fofit oertified by tbe aoditon Id a: after providing f"k 
durmg the provi ..... hair year,' depreciation of Itoo 
interest on borrowed mouey and 



APPENDIX.-WHOLB, eOMllISSlOlf.' 63 

and plant. and·.l1 expenses of m&n&gODlent. and 8t!ch 
reserve aa the oommlttee sha.ll determlD8 for' contlD
genci.. of future loso. ohaIl be applied.' sbould the 
profits permit, ill tbe psyment of-a dividend at tbe .... te 
of 6/. per oent. per annum OIl Ohare spitsl. 1md the 
........ illd .. oball be divided at an equal rate per £ 
between lahom" Mld pnl'Ohue,' and in each 'C88e the 
amount .balI be oarried to the credit of the pnrcbuer 
or labourer respectively (during the' period in wbioh 
the amount BhOwi~!QCh profit rebt.1/eB) in proportion 
to tbe amonnt pn ect or .... age. psid respectively. 
u psid.up Ibareoapitol, ""til the .... onDt of 201. be 
earned OJ' subsoribed by tbe said purohaaer or labourer, 
in wbich case the amOUDt shall be paid. Societies 
beooming .barebold.r. by purch .... ballb. entiu.d to 
,be full dividend (ao before provided forr I'>Ibng dn. 
to them; but sooieties not being sharebolders .hall 
only be entitled to lull! tbat amonnt. 

20. Tb •• baree is.ned to tbe perlons 'in tbe omploy
ment of the looi.ty, for th. lberea of proSt tob. 
8Isigoed to them, aft.er this' rule hu been, 'registered 
n.ndor Rul. 19, obail b. witbdrawable '001,/,' Tb.y Iball 
be reckoned in counting the number 0 shares which 
membera may hold, but shall Dot give a right"k» vote 
upon any qaestion except that of the BltoratioD of auy 
rule relatiug to aooh shares. Except by the oonsent of 
the oommittee, they eba.1l no", be withdraw~ble by any 
person while in the employment of the sODlety. Upon 
tb. daotb of any perBon entitled thereto wbile in the 
employment of ,the society. or berOl'. payment is made 
under the rule next followmg, the sum oredited thereon 
shall be p'aid to his "ecuton, administrators, or 
nomiuees, If a nomination thereof haa been made nuder 
the power of nomination contained in Rule 18; or in 
default of nomi.nation and th~ intestacy of the holder, 
shall be distl'ibuted by the committee in manner pro. 
vided by tb. 39tb & 40tb Viet. c. 45. I.C. I1 (6). Any 
snoh abare shall be deemed to be withdrawn at the end 
of three calendar months after the holder ceases to be 
employed by tbe society. and the amount credited 
thereon sball be paid to hi.m, on demand at any time 
therea.fter. with mtorest thereon at the rate of 5'. per 
cent. per annum from the cessation of his employment. 
Provided that, if any pereon in the employment of the 
sooiety when this rule is regisbered hold" a transferable 
sba.re not fully paid. the share of profit due to lUeh 
person .ball, in tb. firot plac •• b. applied to pay up 
snoh transferable sblU"8; 

ApPOIllTllBHT OJ MAliAGD. 

21. The committee shan from time to time appoint a 
manager, and fix hiB qualifioations, dutiee, and remunM 

mation, and:may dismisl!l any manager so appointed. 
The manager shall in all respee-ta a.ot under the 
8upsrinteuden09. oontrol, and direction of' the oom" 
mitt&e; but subjeot thereto he shall have" obal"ge of aU 
the wading conoerns of the sooiety. The mana~r 
shall give such seourity Ba the committee deteruune 
for the performanoe of hie. duties. 

Al'POl)lTllEliT OJ' TRBASU'BD. 

22. The oommittee of management shall" from time 
to time, appoint Ilnd may remove a treaeorert who shall 
act as ouhier, and fix his duties and· remunerution. 
Subjeot to suc.Q regulation, the treasurer, ,allall I take 
charge of the ftmds of the Booiety, end render,'aD. 
acoount of the lame flo the oommitteo of management 
in anoh manner 88 they ahall direot; he ahall balance 
hi. caab. account weekly; nnd supply the oommitte4t of 
management with a duplicate thereof. The treasurer 
shall .. before entering upon the duties of his offioe. give 
,Doh seourity a.s is thuught 8uffioient. by the oommittee 
ot mo.nagement, aooording to thq IfovisiODB of the 
Industrial a.nd Provident. Societ.iea ott l876t Bee. IS, 
Ail Chequ.. shall b •• igned by tbe pr.sidont IWld 
treasurer. 

APPOIMTKBlf! 01" SBORETARY. 

'23, A Iceretory of tbe ""eiotr .b.h b~ appointed, and 
ml\y be "amoved by a resolution of the oommittee. He 
• baH keep minutes of all proceoo.inge of the committee 
and of the gene'"801 meetings. and shall make all returns. 
and nttend to aU other things requi~ed by law to be 
dono by the sooiety, of wbieh he Bhall keep the com .. 
mittee duly iuformed. Ho sball in aU respects aut 
onder the 8ulJerintcndenoe, cnntrol. and diroction of 
the oommitteft. He 8hall give .uoh .eourity Ba the 
oommiLteo Determine fur the due performance of biB 
duti .... 

ArrOINTUElf'r OP OTREa OrrtCBRS. 

lI4. Th. oommittee mn,. from tUll. 10 time appaint 
and remove any other oftio .... olerktt, Il'4d _ ,_ 

n_ry for tbe tren8BCtion of tbe lociety's bnsin .... 
and fiz their qualiBoatious, d-uties, BDd remuneratiOtl. 
Tbey.bell in all """P.cta oct undevlh. 8uperintandence. 
control, and direoti~n of the manager. 

APIOIlfTIIJIlfT OJ' P.&BImBIf'l' • 

9&. At th. firat gener.!!n.cting ·after the .. ·ral .. 
are oertified. and at the general meetings in the month 
of January in each_ year afterwards, the looiety shall 
.I •• t a presid.nt. who lball preoide at all gen .... ! 'aDd 
committee meetings, if h. be ·1.""'oant. and &bell beve 
at' 'atl meetings or the commIttee So casting'vo1le ';n' 
addition to his own- 'Vote. If he he· not jrresent at any 
meeting, the mernbers Or" representatives present shan 
appoint a chairman of the meeting, who aball·ba."e a 
COIting TOteouly, 

ApPOqmDIIIT". OOllBlrrrBl!. 

26, At tb. first gen ..... 1 m.eting afI;er th ••• rule. aro 
certified, the society ab&1l elect a committee of manage· 
ment conaisting of' nine 'members, in addition to the 
praaidan .... nd nt eacb of tb. ordinary gener .. 1 me.tioga 
thereafter three memben of the committee ahall retire. 
but .boll b. .Iigible for re-.I.etion. The order. of 
retirement for tbe fir.t nine m.mbers shall be deter.. 
mined among themselves. but afterwards the retiriug 
members shall be those who have been longest in office. 
Any ~eneral meeting of the society ma.y remove a 
oommlttaeMman if he shall become bankrupt, insolvent, 
or declared of unsound mind, or if he absent himself 
from the committee for four conseoutive weeks without 
the oonsent of the nommittee, or if he oeaRe to be 0. 
member of the society, or carry on the trade of fustian 
manuffloCtnre on bis own account, or attempt to aottend 
any meeting of -the committee when in a state of 
intozication, and may elect another in his, place. 
CaRnal vacancies of the oommittee may bo supplied by 
the committee, but. the appointments so made by them 
shall be subject to confirmation at the noxt ordinary 
meeting of the society. The committee 8hall meet at' 
least once in every week. but shall otherwise regulu.te 
ita own prOceedings a& the members think fit; Five 
abaJl form,. quorum. No paid servant of the 8OOiot1 
can be appointed on the committee. 

POWEllS AWD RBKUH:RBA.TIOli OJ' COll)[ITTBB. . . 
27. Tb.oommlttee of m .. nogement .ball b.' com

petent to perform., on bebalf of the 8 .. iety, all octo 
oopable of boing porform.d by tbe aoci.ly. and not 
her.by required to be done ing.nerol me.ting. all of 
wbiob ac'a abell, be binding on tb. loci.ty. .r~ olulll 
comply with all direotions or resolutions of the ,general 
meetings. 'l'he aociet:t in general meeting shall, from 
time to time, fix tho remuneration of the committee. 
.... bich oball b. divided among tbemember. in pro
portion to the number of tlleir· atteudanoM on j the: 
business of the eooisty; 

SlIAL. 
98, The sooiety shall ho.ve 0. common sen.'l. which 

.ball be in tbe oustodyof tbe •• creto1'Y. and .ban not 
be affixed to any document. except by or in virtue of 0. 
resolution of tbtt committee, entered upon its minutes, 
and shall be applied in the presence of one or mOl'S 

members of tQ.e committee. who shall sign their names 
as witnesse8. The Beal shaJI bear, legibly engraved 
upon it, at length. the registered name of the sOlJiety. 
witb the device of a triangle, tbe sides of which shall 
be formed by .. cutting knife. a. dyer's bat, Bnd n. 
shuttle. the shuttle being at the base, and the bands of 
friendsbip underne .. th, 

LoA..s, 
, 29~ The committee may acoept loans or advanoes or 

money upon· bonds or mortgages, or otherwise upon the 
credit of the sooiety, and the security of its assets, 
~vided that 'be amonnt so obto.ined does not exceed 
10 the whole oDe~halr of the 8ubscribed capital of the 
JtOoiety J without the ,previous autbol-ity of a general 
meot.ing • 

SlLLRES. 

SO. Tb. share. oboll be of the amoant of 11. eacb. 
Any xnem ber making defanlt in the payment of any 
lubscriptions or calla due from him shall be ohat'ged 
with interest upon the amount due at the rate of 5 pe~ 
oen~., per annam fwm the date of SGch default to the
time of paym.nt. ...d sball not be .. titl""- to any 
dividend nutil the amount due is paid, antI if Stich 
default continue for more than t.hree calenda.r mouths, 
lhall be liable to a forfeiture of his shares by a reso· 
-hmetl ef 1Ihe -eommittee of managemont. aubjec t, 

U4. 
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Devanhel ....... the "",taration Uoereof by the I'<I8OlUtiOIl 
of any general meeting. upon pa)'D'eDt of ,he ........... 
• 0 due, with interest after the rate aforeseid. 

Boo,," op Accomrr. 
31. The books of a.ccou.nt of the society .ball he kept 

.. t the registered o8\ce thereat', &Ild ohell he open to 
the inspection of 8ny member or person having an 
intereat in tho funda of the BOOioty. aubject to ouch 
regulation .... to the timo .... d manner of .uch inapaco 
tiOll ... may he made from time to timo by tho gaDoral 
meetings of the 8ociety; except thaff DO sooh member 
or other persoD. shall, unless he be an officer or the 
society. or be specially authorised by 8. resolution 
thoreof. hevo tho right to inspect tho loan or dapoait 
account of any member, without the written consent ot 
such member. 

INromOU8 ConuC'!. 
32. Thc committee may .u.pend any memher who 

perei.te in auy conduct in their judgment injuriona to 
the Bociety. until they aubmit tlio same to a [epociall 
genero.l meeting, which shall have power to expel sueli 
memher. No person .0 expelled .ball again bo re
admitted except by the vote of t"o·thirda of the 
members present at a halr.yearly meeting, Dor unles. 
notice b ... boon given at the I ... t half-yearly moeting of 
the intention to prnpose his re-&dmission. A member 
expelled .hall be pa;d the full .alue .tanding to his 
account in the boob of the sooiety apon his expulsion, 
subject to such fine. not exceoding 58'. per share, as the 
meeting expelling such member may determine. Such 
member shall forfeit all share to any portion or the 
reserve fund. 

FBBS, FIlIBS, A.WD FOBPEI'l'S. 

33. All entrance and transfer fees shall he applied 
toward. the redoction of the fixed .tock or plant of the 
society. or otherwise shall he carried to the BCCOunt ot 
the reserve fnod. 

NOTICES. 

. 34. All notices required by these rules to he given to 
the member •• ball bo taken to be duly given ifaent by 
po.t to their t'egistered addre ..... 

CONS'l'BU~TlOIl or BULBI. 

35. In oon.trning th .. e mle. the worda need in the 
singular nomber .hall betaken to apply to more than 
one pe1'8on or thing, and words importing the maeculine 
geDder .hall be taken to apply to females. and the COIl
verse, unless there is something in the context to 
preclude suoh a construotion. 

The atteDtion of the officers and mombors of the 
society i ... lied to the following provision. of the In
dnatrial and ProvideDt Societies Act. 1876; a negle'" 
to oomply with any of which oonstitutes an offence 
puni.hebl. by fines under .... 18. 

Seotion 10 (b.), (c.). (d.). (f.). and (g.).-Every BOciety 
ohall-

(b.) Stamp or affix. and keep painted or affixed. its 
name on the outside of every office or place in 
whioh (be business of the society is oarried on, 
in a oOnBl!iCnoUB position, in letters easily 
legible, and have its na.me engra.ved in legible 
ohamc.ters on ita seo.l, and have its name men
tioned in all notioes, &dvertisements, and other 
a8\xed publicationa of the society, and in all 
bills of exch""ge'lromissory note.. endorse
menta, cheques, Bon orders ror money or goods 
purporting to he sigued by or on behalf.f such 
society, and on all bills of parcels, moneys, 
receipts, and letters of credit of the society; 

(e.) Onoe at least in every year submit its accounts 
for audit. either to one of the public auditors 
appointed &8 herein mentioned~ or to two or 
mGre persons appointed as the rules of the 
society provide, who shall have access to all 
the books and BCCOunte of the .ociety, and shall 
examine the general statement of the receipts 
and expenditore~ funela and effect.s of the 
society, and verify the same with the accountil 
and vouchers relating thereto, and shall either 
sign the same as fouod by them to be correct-, 
duly vouchod, and in accordance with law. or 
specially rep.rt to the society in what respeete 
they find it incorrect, unvouched, or not in 
accordance with law ; 

(d.) Once in every year. before the let day of June, 
sODd to the Registrar a general .tatement. to 

be called the annual retur,~ of tlo. receipl8 &Old 
expenditure, runds and effects oC 'be looietiy • 
118 audited, ~hich Ioball IboW" •• p"rately ,bo 
expend,ta ... In ""'pacl of tho ,,"vera! objoots of 
the 8OCiety. and .hall bo mad. out to tbo 31st 
Decemher thou last inclusively. and shoU atate 
whether tbe audit .w been cOII.ducted by a 
publtc .... di ... r. appoInted .. by Ihia Act ill pro
vidod, and by wbo.... and if by a .. y person 
other than a public auditor. lball state th" 
name. addreu. and calling or profeuion of 
each Ru.oh penon. and the manner in which, 
and the authority by whi.h he ill appointed, 
and together therewith .ball send .. copy of 
tbe auditon' report i 

(/.) Supply gratni.tonsly to overy membon: or p .... OD 
Interested. lD the funde of the socIety, on h .. 
application. a copy of tbe l ... t annual return of 
the society for the time being; 

(g.) Keep a copy of the last helance .heet for the time 
being. together with tho report of the IMldito .... 
always hung up in a OODSPIOUOua place in the 
regiatered office of tbo •• ciety. 

JOSEPH Oll'B., } Mamhtlf'. 
J.u. JOHNBON, 0/ 
Taol. H. P,cn... O ...... itIoe. 

LEOUliD STOCKB, S_etary. 

CDttl'ICA'fB8 or RBGIITBA.'J1olf. 

I hereby certify that the f.regoing Rnl.. of the 
Hebden Bridge FORtian Manufa.cturing Co,op<3ro.tive 
Society, Limited, are in oonformity with law, a.nd that 
the said. society is duly e8tabli8hed from !.he present 
date, and is liubject. to tbe provisi0118 a.nd entitled to the 
privileges of the Aota relating to Industrial and 
Provident Societies. 

A. K. STEPnENao., 
Registrar of Friendly Societies in England. 

Copy k.pt.-A. K. B .• 
lat Septomber 1810 . 

The foregoing Amendments cf the Rul.. .f the 
Hebd.cn Bridge Fustian Manufaoturing Co~operative 
~ooiety. Limited, pB8Sed at a SpeCial General Meeting 
held July 27th. 1872. is duly registered nnder tho 
Indl18trial and Provident Societi .. Act. 

Copy kept.-A. K. a .. 
Angust 1872. 

---
I. Augu.tus Keppel Stephenson. Registrar of 

Friendly Soci.tie. in England. do heroby cerLify thet 
the foregoing Alterations of Rul.. of the H.bdall 
Bridffo Fu.tian Mauufacturing Oo.operative So.iety. 
Limtted. e.tablished at Bridge Gate. Hehden Bridge. 
in the county of York, are in conformity with law, and 
are re~istered from the {,re"Dt date under the 
Indu.trial and Provident SOCieties Act. 

Given under my b&Ild this 2nd day of April 1873. 
A. K. STEPIIBlIBO". 

Copy kept.-A. K. B. 
---

The foregoiug Amendment of the Ruleo of the 
He~dan B~id!!e F'!"tian. Manufl\Ctunng Coo.perative 
SOCiety, LimIted, 18 reg1stered under the Ino.nstrial 
and Provident Socioti .. Act. 1876. this lOtb day of 
March 1877. . 

Copy kept. J. M. L. 

The foregoing Amendment of tho Rnles of the 
Hebden Bridge Fustian Manufacturing Co-.perative 
Bociety. Limited. i. Tegi.tered under the Industrial 
and Provident Societies Act. 1876. thio 6th day of 
June 1882. 

Copy kept. J. M. L. 

The fore~ing Amendmen~ of the RnI.. of tho 
Hebden Bndgo Fu_tian Manufactoring Oo-operative 
Society. Limited. is registered under the Indo"rial 
and Provident Societies Act. 1876. this 15th day of 
Jan""rI 1885, 

Oopy kept.' J. 10[. L. 

The foregoing Amondment of the Rnl.. of the 
Hebden Bridge Fustian Manufacturing Co.operative 
Bociety. Limited. is registered nnder tho Indwotrial 
and Provident Societies Act. 1876. this I1tb day of 
February 1890. 

Copy kept. J. M. L. 
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APPENDIX. XXXVII. 

DETAILED ACCOUNT of the MEMBERS, CAPITAL, TRADE, 
MANUFACTURING SOCIETY, HEBDEN BRIDGE, YORKSHIRE. 
from the SOCIETY'S BALANCE SHBETB. 

--

&0., HEBDEN BRIDGE FUSTUK 
Established 1870. COMPILED 

--
No.. or Hemben. 8hanCopi .... u-.. -~~ I '" Balr· ~ 

Worken. Indivi_ Co-operative I ii live ...... ." Societies. -... o. . .s ~ - ~j . I !1 f~~J 
-- j~ ~II i i r z,.. 

eudin8 

• ! ! ~ ~1 E • 1 .j • , :i~ 
bit '"'9 =1 ~ '" t ! ~9 :E -= !iII ... ... J!~ :a ! • ., ., 

~ ] 
, 

<1 ~ .. .. .. .. ~. <1 • ill :01 ~ 

I 
I [ 

, 

" " " " " " " " " Il Il " " " , £ 
IDeo. 1870 - - .. .. - - - - - .. .. - - • • - .. os . M 

I 
I 

111118 l871 - - .. .. - - - - - ! 1Il 111 - - .. .. .. 117 1. ' 100 

I)ea. 1871 3 17 118 180 106 - 7 - -
1 

... &IS - - 9. DO .. ... 7! 71S , 
.J ... l81I • 18 1 .. 100 386 - 17 - - 1,100 I"'. - - - - .... ~ ... lIil 1 .... 

Ilea. l8'IIl II 18 172 107 ... - '" .. - 1",1 1 .... - - - - no 1.I1l3 ,I ...... 
.J ... _ .. .. 178 ... """ - " - - 1 .... .... 1 - - - - .... 1 ..... S7 3 .... 

Ilea. 1878 .. 80 17 • ... 1,t88 - 118 - - 1 .... ..... 7.000 - - 7.000 ..... 1,1188 78 ..... 
June 187, .. 80 1 .. fl7 ..... - ... - - 1,88ll ...... 7.000 - - 7.000 2.688 1,'" ... 1"<.700 

Ilea. 187< 70 .. 170 ... ..... - ... - - ..... 6,681 7.000 - - 7.000 .. .,.. ..... 1 .... 7JlB/ 

June 1876 91 .. 1 .. 811 ..... - 700 - - ..... 8,1" ..... - - 8,000 ..... ..... 1",7 7.818 

])eo. 1876 00 71 107 ,., ..... - ... - - ..... '.060 ..... - - 8,000 ..... 1 .... ..... ' 9,814 

..fune 1870 1 .. 7_ 1' • ... ..... - 1.010 - - .... 1 11 .... '.000 -- - ..... . ,.,.. 1,701 ..... 10.001 

Deo. 1878 1 .. 7. 1" ... 6.01 .. - 1 .... - - "'77 11 .... '.000 - - '.000 15,l95 .. ... ..... •• 011 

.JUlIO l81'I -Ill I 77 I,., , 371 ..... - 1,170 I - - ..... 15,8'18 - .. 1 .... 1»"7 ~"'" 1 .... ..... ~ ... 
Deo. 1B7'I 111 77 ,,., 871 .... 1 - • 068 - - ..... 1~'" - .. ..... ...... ~ l.II80 ",1. D,nS 

.;Jone 1878 lIS .. 1" 8'18 ..... - 1 .... - .. ..... 15 .... ... .. Il,Z8O ..... 4JI87 1. ... I"" ..... 
IDeo. '8.8

1 

111 7II 101 8'18 7.008 - 1,008 - '8 7 .... 1 ..... ... .. ..... 8.1JO 4JI86 1 .... ..... ..... 
"'1Ul818'l9 11. 80 1" 8'18 '.078 - 1,068 - 13 ..... 1 ..... ... .. ..... ..... ..... 1,91S 2.Ml1 8,718 

Ilea. 1879 11. 80 101 8'18 
•• 

006
1 - 1,068 - .. ..... ...... ... .. ..... 3.110 ..... 6 ..... 9.

1SO ! 8,.88 

.IunelBSO ... .. I., S,. 7,136 L - , .... - .. 7JK' 111.581 ... .. ..... 8,100 ..... ..... =, . .... 
!Doo. 1880 116 88 187 ... ',118 1 - 1.013 -- M 7,M7 111,80S ... '" ..... ..... ..... . .... ...., 
.Iune 1881 '00 .. 187 ... ..... - 1,071 - 81 'oWI ",893 ... .. ,,810 ..... <,.88 "006 1· ... 1 8.701 

'::::i 1" .. 188 ... 7 .... - , .... - .s • .m 111,918 ... .. ... '" ..... .... 1 ..... 2.8231 1O,m 
'80 .. 188 ... 7,168 - ' .... - os '.877 1 ..... ... .. ..... ..... ..... 1,l1li6 

..... ll~"1 
!Doo. 1'" , .. 100 188 ... 7.170 - 1 .... - 188 • .m 1 ..... ... .. ..... ..... MOO ..... 2.II3S 10,729 . 
.JunelB83 '80 100 188 ... , .... - 1 .... ~ 170 7,BTT 1 ...... ... ... 1.900 ..... ..... .. ... 2,643 D,.!l(N5 

\Doc. 1883 1 .. 103 188 . ... M81 - ..... - 107i 7 .... 1 ..... OlIO .. 1,910 1.1DO ..... ..... .. ... ! ...... 
-'June 1-8Si. list I 100 1" ! .. , 7.1111 - 1 .... - ... 1 7 .... '0.700 200 .. 1.910 ,,156 ..... ,,'88 t,tH8 ; 10,MO , 
meo. 1 ... 'Mlm 1.'\ 

... M" - 1,67. - ... 7,186 16,878 ... .. ..... ..... ..... ..... 2,815 ! 12.37. 

,June 18S11' 1117 I 119 189 ... 7,818 00 1,119'1 81 • 187 7.l811 17,!M! ... .. ' .... MOO ..... ..... ..... 11.017 

IDeo. 11M! 108 i 118 189' ... T.818 187 ' .... ... 813 ..... 17,401 1,700 .. ...... ..... 7,816 ..... ..... 13,376 

6une 1&88 108111!0 ; 100 I "7 7,818 ... 1 .... OS< ... ..... 17,857 I,m 11. ..... .li17 ... 78 ..... ..... 12,029 

meo. '8801 177\
138

1

1 
.. ' 

001 7,818 ... 1 .... 81 • ... 7.- ' ..... '.700 11. S .... ..... 8,1" ..... ... .. tI3.76fL 
'87 180

1

,881 ... 7.818 ... ' .... .,Olli • .June 1887 ... ..... 1 ..... 1.700 11. ..... "'10 , .... .. ... ..... 1 .... 1 

iIleo. I ... i 
1" I 187 "" I ... 7,118 I 02a ",00 '.068 ... ""'Ill 1 ..... 1.000 188 ..... .,873 9,12& ..... • ~ .. ! 1 ..... 

.June 18S8, In r 100 i 188 00. • .81S
i 

.... • ,070 1 .... ... 7.700 lUGS ~OOO so 5,910 (\,980 8 .... ..... ,,771 13,1518 

Oec. 1888 1 
It. ! ... \1 .. , ... 7,813 ,1,130 1,(Il10: 1,C68 I '08 7 ••. 19,901 , .... ' "0 7,689 : l1.85li 10.014 ..... ..... Ui,91' 

.June 18801 ... "',197! 
I I ... 7,793 ! • .- 1,056: l.O78 I ... 7 .... ...... 1 .... ... ..... 9,4031 I ..... , .... ..... ' ..... Ilea. , ... 1 ... S10 i 108 ' ... . I '.770 ...,. ' ..... 7,793 1,S60! 1.010 i 1,806 I 918 ...... ... ... ..... Q"'" 11.1'" ..... , 

1"1 .Juue 1BOO' ... ' ... ... 7,m. 1,33'f i 1,007 : I.UI9! 008 7,710 ....... ... <70 8,'" ."" 11.817 I 2.UI! ..... 17,64,1 , 
IIleo. 1 ... 1$81 "'1 1"1 

... 13ft IJM8 11,103 'll,468jl,oos : 7.no tI.78' ... ... ..... 9,081 13,179 ..... ..... ill,loU 
1 ' 

.June 1891 tal S7I 1 .. 793 7.'1'71 1.7M' 1,157 US9 t 1.143 I ..... ..... 1 ... ... ..... ..... 11.1806 ..... 44MO '8,878 _:n4 .30 1 I \ '))eo. 1891 
1"1 

7.77'1 t.87'I L l,lal U'lD i 1,163 ..... ...... ... ... 7,601 "'79 I ..... ..... ..... i 21,_ 
..luna 189I! I , 

171 i 1157 1 .. '" 7.'" 1' .... 11 ... 81 ..... 1.1 .... 7 .... ...... ... ... 7,6.1 ..... 1 ..... ',9'1'/ ..780 19A16 , 
I 

• At. this date the Share LiBt WM clO!lL8d to indlvlduala, hut left open alto Withdrawable Sharee were now ftl'8t iaauad to worken. 
t The DyeillR bllSinnu wu OMnmenOtld dllring the ha.lf.;y8U'. 
t: At thit daOO thu WeavilIrA' l>eparimlf't .... oommenoed.. 

I 
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APPENDJli'.-WaOIi&·COliDllSSPON;·' 

APPENDIX· XXXIX. 

SUMMARY of TOTALS of EMPLOYEES' LEDGER (HEDDEN BRIDGE FUSTIAN MANUFACTURING 

SOCIETY). 

Amount of IDtvelL 
Ammmt '--------r----.-W-,--------

or Bonul on !" I' "I Labour. .. Cn.___ B 1:11.___ Withdraw. 
a .,.IIU.... ~. able Shares. 

Deoember 1870 

JUIlIJ 1811 

December 18'11 

Juno 1871 

December 18111 

.June 1878 

Deoember 1878 

. .Jnns 187' 

December 181" 

187. 

Deoember 187a 

June 1876 

Dooember 1876 

JUDe 1877 

Deoom bar 1871 

Juno 18'IB 

Deoembor l878 

Juno ~70 

_ .... 1879 

.June 1880 

_1880 

.June 1881 

Deoember 1881 

lune 1881 

Deoem.ber ·1881 

Juno 1888 
Dooomher 1888 

.,June 1886 

December IBM 

.lune 1_ 

Deoembm' 1885 

luno 1880 

#I •• d. 

III 0 

7 • 0 

918 e 
1818 0 

I" 8 8 

It 10 0 

til 16 9 

SO 8 6 

.. 18. 

... 0 

48 18 0 

81.11 0 

tB 19 0 

4S 10 8 

.. 0 0 

M If 0 

86 l' 0 

5&.' 8 

ao 18 0 

87 • 0 

8B 11 8 

10 18 0 

118 0 8 

ItS.18 a 
Deoe'Qlber 1888 188" 0 

.JII1l8 ' 1887 05 8 6 

Deoember 1887 1811 18 0 

.June ),888 170 11 8 

Deoembor 1888 179 a 8 

June 1_ 
_her , .... 

.,JUDe 1890 

Dooomher , .... 

luno laOl 

Dooomher 1001 

June .. 

188 " 3 

101 D 8 

lOS D 3 

118 • 0 

100119 

8181 ... 

IOU 11 0 

o •• 
o 7 1 

OIl 8 

o 18' a 
011 tl 

8 D 7t 

II a lot 

n 11 0 

11 14 10\ 

21 19 0 

19 14 4t
H 619 

UU,lt 

.. 8 • 

81 1. 0\ 

88 18' 8~ 

8317,' D 

3918. 

40 1* 3 

40 18 S 

.. 1 • 

.. 7 • 

as 10 0 

11113 0 

11713 6 

GO 8 • 

-I'll 3 

4118 a 
as la .. 
..,1116 

Ala s 

• 1 • 

718 • 

us t 1-

sa8 1118 

40 13 0 18 9,10 

46188181 •. 

060 I 10, 81 10' 7 

40100 .. 138 

., 1 8·· 

o • • 
0106 3 

11 .. 9 

1 is' 0 

• •• 
a .,01 

• I 71 
6 I 7l 

716 71 

.76 

• • a-
10 .. 7t 

I. U 6 

.U 19 8 

17 a 101 

18,. 7t 

10 n 9 

IS 8 10l 

0011040141709 

060 18 a 61. 18 8 30 19 'll 

.,a8 1019 'Ba176 

.116 II'UI MI' 

.186" II' 010 SIB 110 

.. 188 .. 1811 .. 183 

1116 M166 39165 

'A.xnonnt I: Amount : 
otlnterelt I' credited to .a,nd : Shal'O 
Dividend . Aocount 

wtthdnnm.. • 
. . 

Amount 
oontributed 

to Sbare. 
Aoooun~ 

, 
AlDo~t ',.:A.mannt 

.tundi~ to trarud'erred 
Credit at end or . 
of Halt-1MI';; -withdrawn. , 

·'1 .,. 

1& •• tJ. £ •• d. iJ •• Il. iJ •• d.] S.d. 

o 810 

103 

2" 0 

• • • 
137 

S 17 1,0 

• III 0 

518 5 

7 310 

11 111 

00. 

1 1 10 

all 0 

210 3 

a a 0 

• 1 • 

7 710t 

18 8 0 

171& S 

80 18 It 

... 6 

t4. 0 lot 

.. 6<1 .. . . 
81 l' ,0' 

88 III 3 

..., 18 0 

3D 1 .. 8 .... 
591& 8 

61 115 9 

M' -. 0 

Nlte D 

88 • ot 
8817 It 

00 1. II 

so Hot .... 
88 11 .. 

101 I 0\ 

111 1 , 

0696 8U.D 181811 

8li6 81liO 1918li 

I' '7 7t .. 17 40' 86 19 a 
18 18 It os 11 7t 1158 18 8 

H80 28109383711 

... 0 

306 9 I' 

81 1 lot 

36 U-1ot' 

sa 19 4ot-

08. 

1. IS 8 

III 8 9 

31 I 8 

81 8 0 

tit it "6 

~521& D 

'36 15: 8 

8& 18 ·0 

tID 18 6 

4615 8 

118 11 6 

'18 I 0 

11888 7860 

1119Bt 9113 

IS1t 10:Q 'a. G 8 

'143 I' 7 118 18 9 

1378" 11099 

,178 810 

1815 11 8t 

178 8 it 

... i 1 

101 19 ! 

m 1810 

... 3 • 

110 • 0 

118 9 8 

119 18 0 

ilt 1'" S 

U116 8 

US 17 II 

18618 0 

Ito 0 8 

131 11 ,~ 

... 710t 

88 18 4\ , 
&III ... 

.. 6 • 

li2 0 0 

S1 '7 ~ 

so 0 b 
1'00 0 0 

.. 0 0 

lO 0- 0 

to •• 
tOt; * 0' 

ID' 0- P 

1M 0 0 

100 0- 0 .0. 
3M •• 

un II 

SIS II 0 

III 11 • 

88S 11 10 

911 II 8t 

971 Q 1\ 

1,1306 4i 9i 

1,05B IS 10 

1.01'1 1& 1 

I,m 14: I 

980 If I 

1 .... t. 7' 

1.1ll • 1 

1.13S 9 6 

1,110 6 • 

1,811 '7 D 

1,6I5!17 0" 

1,678'14 3-

l,n8 9 9 

1,899 0 8 

1.7U " 9 
1.'111 19: 0 

1.031 5: 9 . 

2,109 I 6 

".1 18 0 

liD 10 0 1.606 la: 8 

905 8 0- SMI 7' 11 

199 8 0 

87G 10 0 

1M 111 0 

8,on 11' t1 

8,086 8 9 

3.ZlJ9 13, 8 

'101 1 0 8.561 1l D 

168 t 0 3,813 lJ 9 

4BO 0 0 oUIMlIIi 3 

ae 5 0 t,6'7t.' 6 

411aO 11.13980 

t74100 lI._a8 

soa 0" 11.861 I 0 

'0 6 IS 

1 I • 

• •• 
'11 • 

.. 6 0 

.. 0 • 

• • • 
II" • <I 

.. Q 0 

tl0 0 0 

111 0 lot 

101 0 0 

08. 

100 0 0 

11 1 S .,. . 
.10 17 1 

.. • 0 

'$z 18 9 

• •• 
'28 18 C 

tis •• 
~ 1. 0 

.. 1 • 

i. l • 

... a 
B8 8 8' 

IDS 16 3 

81 18 0 

.. 7 6 ..... 
81 1& a 
... » 

109 12 e 
... 6 

67 10 0 

7' 16 9 

1M 10 6 

129 1 S 

113 8 0" 8,8611 i.... !ilOG'I"" 8,6ftb S 8 1S,9I5l 8 0 'a.s1O It 10 
r-----I----~------I----~-------j-----r-----I------I------

Toc.l • UIS JI 0', 1.~ 10 I an a 11' 

III 
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APPENDIX XL. 

DETAILS of TwENTY-BEVEN selected CASES of INDIVIDUALS employed by the HRBDU 
BaIDOB FUBTIAl'I MANUFACTURING SOCIETY. with PARTICULARII 88 to their IIITEREST in 
the SOCIETY. 

Period 0' Total 
No. w .... 

BmploJment. paid. 

\ 1m to 1891 
If. •• d. 

1 1m 16U 

• 1871 • m 811 

3 1871 • 9871. 8 

• 1878 • .... 8 S 

• 1878 • 88f 8 0 

6 1878 • 6631. • 
7 187' · m 910 

8 1871 · 1,887' 8 6 

9 187. · 1,100 18 • 

10 1880 · 067 , , 

11 I.87S .. 99310 0 
,. 187. · 1.187 18 9 

]3 If10 · ... 13 0 

,. 18'15 · 9281. • ,. '37. · ... I 0 

16 18'111 · 78< 0 0 

17 1877 • 917 0 0 

18 137t .. 1,W18 t • 

19 - , .... 16 • 

1 

, .. i - 1,M7 a • 
, 

.. U!S6" .. 1840 115 7 

.. .. · 18111 8 

lIS .. • .. 7 •• 
. .. .. .. .. , 7 • 

. .. · · SUill • 
!II · • 31911 9 

WI • • ... 8 0 

AmOUDtor AmountoI Amountot Amnnntot Amount Data .. hm 
Amount j 

Inlenlils Il<m .. ..:: ne.:ripo 
Donna 10_ ODd credited to pu.id 00 ConOribu_ to Crtodif tlon of Dividentb . .... AfCOuntof 

011 Labour. 008lweo. witbdmwn. Aooount. S ........ w ... poId. in the I 'Worker. 
1100100. I 

If. •• tJ. " .. ~I I!. •• d. 14 •• d. " •. ~ •.. ~ I .... ~I 1418 0 9 o 11 810 11 ,. 8 0 0 7 0 11 16 0 ... a1& 

~[ 
1877·111. ~1 

.. 71 
1888 .10 0 • '! .. 7 • ffllT 8 .. 19 31 7 .. ,. 7. • • · 1887 .. 10 0 

: J 1891· 80 0 

I .{ 1888 .. II 17 

:l'~ .. • 0 28 911t 88 10 11i , .. • 88 17 1888 .. 00 0 • 0 • 

• I 

lIDO-It 0 

17 • 3 8 ,. 8 III 71 • 17 14 71 2 • ~ 1801 • 10 0 • - · 
31

1 

I 

~{ 1886, • • :}11 1819 0 I. • 18 7 • I 11" 71 9 • 0 • · I l81U .. a 0 

IS 18 6 8 • , I 8 010 16 • 0 0 7 • - ,. • • · I 

S131{ 

1877 ·17 9101 

too I 
1886 .. 80 o • 

19 •• 38 18 8 .. II 31 217 It D7 • • · i 1887 ·so o 0 J 
I 

1888 ·10 o 0 

8131{ 

1871 .. 8 8101 1 
... 0 .. ,. 

711 .... 10 11 Xl I. 18110· 7 o 0 r • 0 
Man 

1M .. e 0 0 

I 
o{ 

1878· 40 0 

: }oo WI 
• 6 

06 • 0 

I 
98 11 8 - 100 d 1881 .. 11 0 o 0 .. 

1880· 1M 0 

o { 
1880 .. 10 0 0 } .. 2610 9 18 8 011 .. 9 31 ,0 9 0 ..11 0 0 · 1887 -19 11 0 

lIUlI 8 ,. II 6 .. 7l9t '7 8131 213 11 1878- - .. 0 0 • 
3013 • 0013 0 so 18 • 11 7 • au 9 1878· - .. 0 0 .. 
.. 8 0 II 9 0 18 1 71 181. ~ 0 , 71 - 10 0 0 · 
lIS 10 8 9 • • ]S 1 • 19,. 6 2 • 6 1801. - .. 0 0 .. .. ,. • 1312 • .. ,. 0 1111 8 8 7 9 1881· - .. 0 0 · 

o { 
1881- • 7 0 } .. 1716 • 1611 31 2112 31 1018 0 If 7 0 0 · 1066· • 0 0 

lIS ,. 0 00 IS • .. " • - .. 0 0 1877· - 10 0 0 • 

.{ 1874 -11 19 8 

}30 8117 6 ISI'GO 80 • 0 806 "19 1878.10 8 0 o 0 .. 
I 1881-16 0 0 
I 

0,0 { 

1874-10 0 0 

30 18.9 30 .111 11 0 at - 100 l878. so 0 • 100 o 0 • 
1181·10 0 • 

00 • Ili 

1878- 1 0 I 

fl00 0 
1881 . 11 0 0 

.. • 0 1119 15 MSIII' s III 131 0 • 1888 -!IIi 0 0 

L 1881 ·86 0 0 ) 

617 012 0 OU 0 617 6 !'In - '17 8 
p....,. 

o{ 
1888 - a 0 0 

, 
813 8 • 18 at 15 15 ot S 16 0 .. , l8II>. ,. • 0 80 

• 0 • 
1881· 8 t 0 • 

.{ 1887 ·18 0 0 
}so 17 • • 7 .'31 .. Slpt ... 8 WI • 0 0 lfan 

1066· • • • 
I o{ 

18110 ... 0 0 } .. 18 • 0 8 7 • !IIU 6 - .. 0 0 0 · 1811 ·10 0 0 

lilt 0 .. 
• 0 37lO 0 I -' 100 0 0 18811 .. 100 0 0 100 o 0 • 

111. • 1 711 I 1 711 11 15 9 Nil - 11111 • • 
1113 • 0 .. 911 1113 • • o 0 1887 ' 

• 0 
0 1813 • · tlO81

1 I 

• Tbe.Wt!&~ Departmenl wall commenced m thela"- ..,noll" 
• 

-.-- ... 

-
I 
I 

Plnilher. 
of . 

Clothing. 

1 
Fu.tian 
CuiW ..... 

Dyero. 

PWltian 
'inOO ..... 

TaUor .. 

1 

WlndBrL 

W...,.... 

Tackler .. 

}w_ 
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APPENDIX XLI. 

SKETCH of the LEICESTER CO-OPERATIVE BOOT AND SHOE MA!iWACTlJRING SOClETY_ 
The Leillellter Co-operative Boot .... d Sboe Manufac

turing Society ..... originated by HOme ""P'01/e. of tbe 
Wholesale Society'. West End Shoe Works, to enable 
them to ohare in the profits and the management of the 
hnoin.... The firat meeting W88 held on September 
17th, 1886, when the ·name. of 60 intendinJ! ohare
holders were taken, and .. provisional cotOnllttee WBB 
appointed. The roles were registered on J8I1uary 11th, 
1887, and thoy provided for the dillpooal of profits &I 
follows :-5 per oent. per annum to ahare capital j 40· 
per cent. of the remainder to the workers in proportion 
to their earningll; 20 per cent. to pnrohaoes; 12 per 
oent. to the committee; 10 pel' cent. each to a. provident 
fond and to share capital; 5 per oent. to a 800ial and 
educational fund; and 3 per cent. to remunorate 
members for special service.. ShareB amounting to 
3801. had been subscrihed by working men &lid women, 
and 100L by the local branoh of the Boot .... d Shoe 
Trade Union. At Midsummer, 1887, premises were 
token at Fri8rl'8 Caul8way, and business commenced 
with the manufacture of women's goods. The Bales for 
the first fnll qnarter ending November 12th, 1887, were 
972!., on whioh a profit was made of 41t From this 
.,.&1 writtan of!' • deficit of 151. made in the previous 
quarter, and the workers received a first bonua of 5id. 
in the Il. 

A few montha' working eaw the sooiety oontemplating 
commencing in the men and boys' departments. At 
the end of 1888 there were 804 membera, with 1,800/. 
of share capital, and the sales for the 1,ear were 8,6I8Z. 
The profits were 7471., and allowed diVIdends to workers 
of 1 •. 6<1., 94., 1 •. 9d .. and 1 •. lid., in the Il of w.gea 
for the Maroh, June, September, and Deoember quarters 
respectively. The September qtlarler showed the heat 

re.nlt yet achieved, and the oommittee point out the 
fact that with interest and dividend combined capital 
receives 15 per oent. This statement was repeated for 
the Deoomher quo.rter; while for the Brst qnarter of 
the year, the committee pointed out that interest 
&monuted to nearly 20 per oent. The reserve fund was 
1031., and the fixed stock 219~ 

In l889 the sale. amonnted to 13,1601., on which .. 
profit wae realised of 1,1951. The dividend to the 
workers averaged 1 •. 6id. in the Il; to purohBBer. 3id. 
in the £; and to capital, 12 per cont. At the eucl (If 
1889, the capital stood at 2,906!., and tbere were 578 
members. This FOgre88 caused the sooiety to remove 
in October 1889 mto premise. of a muoh more extensive 
and suitable ch&l'llCter, at Bede Street. An engine and 
machinery were put down at a total cost of about 1,200:. 

The year 1890 .howed .ale. am01lnting to 13.8441., 
and " profit of 8871. This allowed capital a total 
dividend and interest of 6f per cent.; wages a bonua of' 
7!d. in the Il; and •• los .. bonna of ltd. in the Il. 
The number of members had. increased to 708, and the 
share capital to 4,0401. With 1891 the society began 
to olo •• its books half-yearly. The balance sheet for 
June 1891 shows sale. 12,2141., and net profita 4HJ. 
Out of these profits a bonus haa been declared on 'Wages 
at 86d. in the £; on aale. at ltd. in the Il; and on 
share capital at 2t per cent. per annum, in addition to 
the usual 5 pel' cent. interest .. 

There were 170, ~loye., oJ1of whom were share
holders. and held 8701. of cal.'ital, Ther. were 10 
employe. members of the OOIJlIIllttee out of a total of 
15. 130 employe. worked on the premi.~., and 400 at 
their own homes. Almost all the sales are to 00" 
operative societies. 

APPENDIX XLII. 

TABLE giving DETAILS of FOUR TYPICAL Co-OPEB.ATIVE FLOUR MILLS. 

No. of Capital. Sales for the Yean to Number 
Society. which of I'ean named Trad. Trade Trade - in firat Profit. Expense&. Stock. 

Figuretl Mombela. 

I appl,y. Sh .... Loon. column. 

!!. .& II. .& .& • .& 

BaIif"" - - - 48 1,607 r9,298 17,000 5,189.000 254,000 418,000 16,649 

So_by Bridge - - 19 3,476 113,907 - 9,816,000 605,000 567,000 87,113 

Bochdale - - - t9 68. 76,2fl 10,fl86 6,'99,000 141,000 911,000 41,85r 

-Oldham S.ar - - 10 III 9,126 18,268 8,891,000 31,000 162,000 2L.206 

-
Total. - - 5,929 311,548 CO,954 24,44:8,000 1,031,000 1,419 .. 000 116,825 

- 814,9671. 34,36'11. m,300L 

• bcluuu or 188D, when mill was atopped through fire. 

(There ..... several other flOlU milia, but theee will suflioe to give .. fair idea ,?f whAt is heing done.) 

APPENDIX XLIII. 
. , 

FINBDON BOOT AND SHOE SOCIETY, established lR86. (Extract from .. Sketches of 
Co-operative Production," by B. Jones.) 

-

The Finadou Boot SoGiety began in •• mall WAy 
'W'ith 22 membera, and in the last three months of 
1886 their oal ...... oUllted to 911. On this small tnrn-

over they realioed " proflt of 301.; from which, al\er 
paying 6 per .. no. per annnm interest on lS6f. of shares· 
&ad 1891 Qf loana, they paid a dividend on "ages 

13 



of 3 •. in the £. Boon afier the lIOCiety started it ..... 
successful in obtaining some large orders for army 
work from the Government, and it was decided to erect 
a three-storied factory. This was opened on April 30th, 
1887. In 1888, the society having gone on with uu
diminished ""cceas, a large addition was mode to the 
factory, to enable them to do their owe currying; a gas 
engine was purchased, and a number of other ma.chinea 
put down to improve the efficiency of their work. 

In 1891 tha sales were 25,4721., and the profits 9631. 
The nu'mber of members at the end of 1891 was 28, the 
share capit&l was 2,525!., .. nd the r .. e"" fund 4SO!. In 
1890, 12,9281. of work was done for the Government, and 
3,560!. for societie. and private firms. .All the .hare
holders &TO workers, and they have, in eddition, 102 
employe. who are not members. A great many of the 
workpeople &TO hand-.ewn ma.kcrs and live at a distance. 
so do no~ work on the premises. 

Thie is the only soeiety in this distriot thet doe. its 
own cnrrying. IthM been instrnment&l. in raising 
wages, e.peciallyon fem .. le labour. It is a root that 
tbe members of this Bociety have improved tile village 
in many wa.ys, notably in the erection of s'uperior 
dwellin"" and workshops. Nea.rlyall of tbe membere 

live in their own hou.... Tim, they oay oould never 
have been acoompliohed bed it not boon ro~ the ben.f1. 
the society conferred upon them. As an iDitanoe of the 
value of these societies I may refer to the ehare &oooant 
of one or two of the membere. the partiouia1'8 of wbioh 
have been furnished to me by the official. of the 
society :-

A. started with tbe eociety when formed, ond in-.l 
41. 3.. During the Iaot four yean he h... withdrawn 
about 351. a. by been ill for nine montha. It i' bad 
not been for the ""ciety he would have been oompell •• 
to apply for relier from tbo looa1 ratee. Tho 80ciety 
Toted 31. to A. ... a gift, 80 that with this and the 
dividend on hi. former wag... he ..... kept in .. 
comfortable position nntil he oon1d return ill work. 

, Again, B. Btarted with tbe .ociety w hen formed 80me 
five yean ,,!!"o. He bas now 66l standing to hi. crodit 
in tbe soc.ety'. boob, notwithotallding that he by 
withdrawn. about 301. This makco a gain to B. of 90/.; 
whioh has. been derived £rem dividend on w"!!o., 
obtained by working for tbe Boeiety-this amount bewg 
over and above any Bum he would have :received by, 
working for a prival.e maotor. ' 

APPENDIX' XLIV. 

AVERAGE WAGES of WORKPEOPLE sillcethe Tum of ENTERING the EMPLOYMENT of HEDDIN 
BRiDGE FUSTIAN MANUFACTURING SOCIETY; embracing FINISHERS 'Or CLOTHING, FUSTIAN 

"CUTTERS, DYERS •. FINISHERS OF FUSTIAN, TAILOR, WINDERS, WAlll'ER, TACKLER. lind 
WEAVERS. 

-~--

Wageoper Wages and 
No. Wagcsper W &gel II1II\ 

Trade. No_ !'rolit Trade. l'rofIt AmIom. combined. AmIum. oombioed. 

II. 8. d. £ 8. d. II ,- d. II. ,. d. 

Finish ... of Clothing No.1 28 8 3 29 11 11 Fustian Finishers No. 18 71 18 6 76 II 11 
(women). .. 2 49 18 9 '52 7. II (men). .. 19 68 18 ·5 75 10 3 

. .... 3 50 8 3 53 4 7 
,. 4 88 6 6 8915 9 .. 5 87 16 6 89 9 10 2)1'0 11 11 1)159 8 8 
I. 6 8512 6 86.19 8 

l' 7 48 10 10 4617 2 
, Average 70 5 11 76 1 7 --

7)28816 7 7)298 6 5 

Tailor (man) - No. 10 84 I I 87 8 I 
Average 40 10 10 4.2 12 • , . .. ' . , .. 

Windero ("omen) - " 11 36 6 9 87 18 I 
.. 22 83 17 9 85 I' 8 

Fustian Cutle .. (men) No.8 78 '12 7 76 11 0 ·,'f' 

" 9 67 I 7 72 17 8 
" 10 77 I" 9 61 15 10 . 2)70 4 6 2)7' 10 5· 

. 
3)218 811 8)231 4 6 Average 35 I 8 88 15 9i 

- -
Average 7216 3 77 I 6 

Warper (man) - No. 28 85 12 5 90 4 4 

Dyen (men) - No. ti 54 18 4 5617 2 Tackler (man) - JJ S4 89 10 0 H 7 0 .. IS 6617 7 6916 8 
18 57 14·-_8 .. 5818··1 .. -~~- - -.. .. 14 57 11 6 59 111 8 .. 15 57 5 8 59 10 1\ W ...... (men) - • 25 60 II , 67 7 0 , .. 16 59 0 9 54 3 8 !16 68 18 6 61 7 5 

" .. 17 68 9 10 66 18 JI .. 17 57 0 4 60 0 9 -
7)409 IS U. 7)4S8 10 9 8)\78 10 

.' f188 15 
2 

-- ' . 

I. A .. rage I. 58 10 8 60 '18 8 "Av" 58 18 8 61 18 4 

." .. , 
.. 
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APPENDIX' XLV; 

PARTICULARS OF SOCIETIES IN THE P;(Itt.IAMENTARY B~ROu'GirOF OLDHAM,1890: 

['-of 

If .... No~ .- V.lao lAnd. . 
Kduc.tiOD. .f ""d -... of Build- In'f'eati- Good., 

_. 
of Mem· Loan Pund. Sal. iDA men ... ",ld. ew..-. N.tlPn>ft~ - Depreciation. ........ 00". CapitaL Stook. and &0. 

1 Phced 

• 

. . Stook~ " ' ~ ,1. , 
~ 

B I" 18 ,.. 
~ ,.. II '1/ 

1 
II , ..... 88,iIIO 

. 
" lDd_ · - 7.906 32,961 ..... ' ....... ,...... ...... ,.... ... ., 

• 
" .. lob .. · 9 .... ...... 8,882 ...... ..., .. ,.,... 266,07. U .... ..... ' 1 •• 

~ 
s,,,,, 

:i.~ 
, 

" 
. 

" " \' 
Crompton · · ...... ..... , ... o,8M 8.'179 . '66,611: .., .. U,807 • ,151, .' 1IDJtoD · ~U. U .... ... .8 .... 3,8M 8,91, 8S,S71l 1,879 _.088 1117 878 

~ taO , .... ,),9M B,'7Dt ..... 8 :11.28\ ' 
. IJ .. " . · · .- ... 

, 1,4S7 • .;,a , .0 
,----

1~~' 
• -' ....... 

... ... 187.'" :700,880 ... .., U ..... s,1!IW . .... 
Or SOl, per .... ..Yi.':' of '6'":.1: ... Or It p. c. of lS'M p. 0. of 
member per eo. neU profit. Ib:QCl atook. 
annum. 

, . . 
APPENDIX XLVI. 

SUMMARY OF INVESTMENTS OF SOCIETIES IN OLDHAM. 

Ootton Spinning Oompanie.' Share 
Ootton Spinning Oomp&nios' Loan 
Oorn Milla-Oo.operative • 
WhoI_Ie Oo-operativo Sooiety 
Manohe.ter Ship Oanal 
Snndry Oo-operative Sooieti •• 
Banks 
Oottage BaUding Department . . 

APPE;~Di~ 'o~LVII. 

£ 
11,'1'77 
53,358 
23,035 
19,038 
10,475 
4.893 

24,534 
·40,O8&-.. 

£187,195 

PROClRESS OF SOCIETIES IN OI,DBAM IN, TWENTY YEARS. 

Cam rME'lved Intel'elt and ! Amount given 
(..'aab roomved Ouh reoeived 10._ I Dividend paid IAmOUntd~ &0 Charitable 

Name 01 Boaiett. tor Qoocb mld in lor Goodll sold in sold in in to Yean to Education'in IDlltitutiona 
1811. '800. 10 Years to ending ZO Years to 1890. in 20 YeIU'II 

1ll8O. 1800. .. , .... 
0 

\ 

I I,· 

" ,£ I!. I!. £ '£, 

lnduatrial - . - 118.570 369,970 5,967,321 911,072 12,361 I,GOO 

Equitable - . - 94,071 154.074 8,768,16.' 666,066 14,56 I.QOJ 

CromploD 

J~m'l~ , 
&JlOD . 42,000 127,500 3,000,000 314,OQO 7,500 ,500 

Loeo 

154,&41 161,544- 1I,78~589 1,87~,188 44,423 ' 3,001 
I 

I 4 



.ROYAL OOJlJ(l8810K OK UBOUB: 

APPENDIX XLVm. 

SURPLUS CAPlTAt. B.ETURIlED TO MEMBERS BY CO·OPERATIVlI: SOCDrnEa IN TlDI P ABTJUIINTARY 
. BOROUGH 01' OLDHAM. 

I Datl'!wheo 

\ 
Amouutftlduoed. 

\ I 
A.monDt "'tub N .... 01 Boei ..... Capital .... .Amoant PIIid ouL 

rsturned. ...... -II. 

I I. I. i I. .. 
1J 

l! .. d. 
Industrial · · · 1071 200 to 100 I 8.000 0 
Indu.trial · · · 187. 100 .. 50 I 18.000 n 
Ind1l8triai · · · 1881 ~o • 80 11.000 0 
Industrial · · · 1889 80 .. I~ 9,000 0 68,000 0 0 

Equitable · · · 1878 100 .. 
100 °1 15,000 0 0 

Equitable · · · 1881 100 II 50 28,000 o 0 
Equitable · · · 18U 60 " ao 16.000 00-. M,_ 0 0 

Crompton · · · 1881 100 .. 75 1,500 0 0 
Crompton · · · 1881 75 • 50 1,500 0 n 
Crompton · · · 1884 50", 40 8,000 0 0 
Crompton · · · 1888 40 .. 85 1,500 0 0 
Crompton · · · 1888 35 .. 80 1,000 0 0_ 10,600 0 U 

1.181,501J 0 0 1.181,500 0 0 , 

APPENDIX XLIX. 

SUMMARY RELATING TO COrlAGE BUILDING IN OLDHAM. 

8ocietie& 

I. £. 
Industrial - - 106,785 28,820 
Equitable - . 49.8ft4 1,867 
Cromi»toD . - 9,014 8,898 

1.165,103 :£40,085 

No. of 
Cottagel 

built. 

688 
158 

85 

1,026 

A.monnt 
repaid. 

£. 
78,413 
41.487 
5,116 

&125,018 

APPENDIX L. 

. 

5 per ce.u.c. nett chargoo. No 
Ditto. P'io 

fluet. 

Ditto. 
ell bdnff" exceptional • 

DItto . 

STATEMENT OJ!' LIMITED CorrON SPINNING COMPANIES IN THE PARLIAMENTARY BOROUGH 
OJ!' OLDHAM. 

d "0 Loon I 11'1"'" 1:1.11.1 d-.I ! 11 Amount 

~1 
No. u 01 

_. 
Capital Srock 

i!~lh!~i>l1 In 

~ 

Cttmpany. 01 Share Market and 8plDdleo. C In 

.!Ij 8bareo. ~ .. Capital Value. 11_ <. <'j; ~jl 1881. l891. 1-paid up. ...... Return. £-is R iSr.., ::! .s~ 

OLDJtUl DIaBlO!. II It It It Total No. II Per Per Per II I II II I< 
cen~ "D~ ... t. I Albert · · 187_ 8.000 I IIZ,OOO 11 .... 20,187 ...... 28,967 18/ Ii • - ... - 800 

Alboll,J · 188< 13.26'1 • 83,'67 ",11M ...... 83,9'1B ",087 ,. 41 It - 11,111 - 11'11 

Albion · · , .... 800 '00 ".000 ...... 1YI,mJ ",186' 79.1<M 1. 8/ 61 ..... - s,n. -
Banbi'" 0 '8'11 ' .... 1\ 1,9<0 - ',IlZ7 10.000 1,7IIi Nil Nil \ - - - -
Be_ 0 · '8'1' ,..... I ",000 17.116 1fIiNlJ ...... ......, U II • - ,,,.. - 1,087 

lIoron8b · · 187 .. 18.000 • ...... ...... 11 .... ".000 17,818 8\ 1\ 1\ - , ... - 1,881 

Boundary · 18'1t ".000 I 86,000 18,lIOO 36 .... ... 7 .. ....... 61 I 8\ -I ..ooa - 1,0<11 

Broali,"",.Old } c: I } 41 11 187. _1 ...... lII,837 .. .... 86,IllI .... ! .... 1 - - 100 . N .... • 
BuUerQ,.. · 1863 2MB .. 88,071 ...... to.'68 • ..... t &1,118 • I -

.., - - I,IJtfI 

o.mbridge • · 1871 &,0lI0 I 20,000 ..... '4,l1'/li 11,96Ol 

>0_ 
Nil 1\ It - t,III1I - .... 

Centnl · · 1870 10.000 I 30,000 - 11,I0Il ...... 30,704 10 8/ 811 ..... - 11 -
t IIJng, ... : ......... ,,000. 

• 



• 

'~i ~ t~ Preoon. Loon 

of. g ShaN lIarket 
Capital 

8piadl ... 110m....,. 
_. al~ital an' !; V ..... Mor~ ,. 'IIIIrzI d up, ..... 

" 1/,. I/, " Total No. -
Cbadderton· · I88II 800 100 ".000 '- 30,000 ...... 
O,-h · · ..., .. 768 I ' ..... 11,9l1O 81,8'11 -COldb ...... · l87II ' ..... • n,lioo ...... 1M"" 61,lJ00 

Oouunoro\al • 18'18 U.ooo • 36,000 11,700 .0.,119 ...... 
CroIt IIoaIt • 18'18 ..... • 10.000 .,IMIO - 1 ..... 

Oromp .... IS7' '0,000 • .. .... ...... ..... 63.000 
Dowry - I88II U .... • ... 000 8B.700 " .... 86.780 

Duoheu 188t ...... • $11.000 - ta,n. 73.01) 

nuk. · · 1888 ...... I $11.000 .. ...., ".m 70.380 

Empire · 1888 10 .... •• ".000 JUlIO M.611 110,_ 

Equitable ",. U,BIG • ",6!G 
,·· ... 1 

...... 78.780 
Porn • · ·1888 '.000 100 ....... ...... ...... aUtO 
Glodwi .. · 187. ' .. 178 I ...... 81,688 ...... 79,8681 

GnnTill" · · 188t 800 100 ".000 ...... ...... ",9lIO 

Greenaortl • ~ .an ...... I 88.000 38,ZOO 78 ..... m.03<I 
GIIIID Lane .- · 1Bf1.; . BOO .. 81 .... - ... 971 .....I> 
QrlmlIhaw LaDe 187. ... 100 "'.'" '7.000 18 .... 07 .... 
_ODOr · · .87' ..... • ',IMIO '.000 ..... 11.U8 

lhlherohow · .871 16,117 I ...... ....... G1,'1118 77 .... 

BeUha.w Street } { 10,000 
, 10,000 - ::} -

187' - 80,516 
• " Pret 11.1!1'1 • 11,G87 

Her • · · 1873 I .... • ,~ ... . s,lIl<I l .. m , ~ 
Hfab>a\1o .. • } {': 01 ...... " .... } <68,678 1873 llD.3d . Ne" .. t6!G -. ':, t ; ,' . .1. .... BoUih"'<Jott ~ '. 1&76 '18,GOO • ...... . 88,OG3 76,016 

H ... • 1876 ,...... i 
, 

e~Ooo 80 .... ...... .. .... 
H .. ..,..n · • 87' ...... • ...... 19,1500 ~ ... 7B,618 

JunoUou· · 187< 1,000 1001 .. ,000 ...... 80.000 ...... ' 
t.DIdowne • · 1871 '.'" " ...... 1 .... ...... 'G1,88O 

Leal Union . · .an I.'" • 88"" "...., ...... ...... 
Leoobrook · · .... 10.000 • ...... " .... 80,391 ...... 
Um.- .' 187' ....., '80 ".000 . .• ',IMIO '8,000 ....... 
Livinptone • · 187' ~.ooo. ~ • ...... , . I .... ...... ",'88 

Longtl.eld J875 7.786 • ...... 8.180 13,3?'1 80.780 

Lowermoor • 187' "131 • ..... ..... ..... ..... 
Molboum. · 180' 1,000 ·81 ",'" ...... 18 .... -
Moo ...... · .871 }"OOO I .... 00, , .80,700 M.777 71,638 

Kou IAn. · '878 ..... 10 ".'" ...... 18,701 7 ..... 

NeYiUe ""'" 
, 

· 1800 I 18.m 10,8'11 OIl,'" 7 ..... 

NewBIIl'fIb. .' · "78 ,10.000' 
. , ...... ..... 10.138 ...... 

Rorthmoor '\ · .87. 10.", I eo,ooo ·60.000 - 71,888 
001: • · · 187' 80,000 I ".000 ...... ...... , ...... 
Oldbom'T ...... A. } 

, {= .. 11.000 ...... } 1887 ...... 13I,Sl8 
Do. "40. B. '10 .7,GOO .....,. 

OU .. - . ". ; · I ... ... ~OO ...... ...... ..... , 79,'" 

Pal .. - · · 1'" .. 000 100 ...... ...... 30,'" 70.000 , , , 
PerDido· • 1873 18, ... • tII,l. "' .... 'o,ao9 ".IM .. ..-.- .- - .. ----
Park. and SandJ' • l8'IO ..... I IS.OOO, ...... 1 13.~~ 83,106 
p ..... 01 Woloo', • \87., I .~ ....... •• - ." .... t ...... 83,'" 
Q .. ckB .... · 187' 1,770 I II.OGII ..... I 7 .... 11."'0 - · · 1871 ,..... • 36,'" ...... , 83,788 ... "" I I Ru.,.. · 1_ -- "1,fIOO 111 • 11.800 11.800 " .... . ...... 
lb ... · · 187' ...... I ".'" ...... M .... 70, ... 

-

-i~iTi Stock t .. '" t"i l~ 
/:it ~.!~ ~~ ~.!j 

Return. .~ '.. 't: 
~ i$ ~.s 

" I Per Per Per 
GO." ..... ..... 

".000 7t 10 • 
.. ,9tl'I '1 '1 ·1It 
156,278 91 

" I .. .....,. • ,t , '1 ,. .... 10 
N! I lit ...... 10' • ...... 10 81 6 .. .... 10 7 11 

51.143 18 10; .. ...... .., • 8' 
7 ..... Nil Nil 11 

76"" ... 8'1 .. 
"'987 7t .... .. 
".'" .0 10 It 

",8'10 '1 .. • 
" .... 10 10 .ot ...... • •• st .1 ..... '., ,,., ,t 
'fI',4,15 Nil Nil Ii 

....... at '1 •• 
'1'0iQ6 NU lit 11 

... ,.. OJ II It 

09,188 .1 " " " 

61"" .. " S ...... 7 at " 5&'~OOO • • 91 ...... 11 1\ • 
'1,? .. 6\ 31 11 

7 ..... .0 '1 91 ... ... 8 ~I 81 ...... Nil Nil ,t 
88.880 NU 11 I 
10:n6 .ot 71 ot 
28.961 6\ '1 8 

"'tBG 71 .\ 8t ...... 10 .0 0 

7M" NU Nil Nil 
09,811 6\ 01 11 
88,m .. Nil 8/ 

"'0'13 6\ 6\ 71 

, ...... '0 • st 

........ tot " • 
88. ... 6\ 10 81 . ...... I. 10 at ...... I • 10 6\ 

'.ml. , 
11 al ...... Nil Nil 81 

",8'11 10 10 01 ...... - .. -- --....., BI 'I It 
. -

1',08' Lou 
in in 

l89L l80L 

Il I " .. 000 -... -... -
- .... , 
- ... ..... -

1,'" -
17> -. .... -
- ..... 
- 6,9Il1 

3,!00 -
- ..... ..... -... -..... -

.. "" ~ 

- 880 

- 7,1" 

- ..... 
- ,,0'18 

- 139 

- t.UI 
- ",... 

- ... 
it,0'16 -
- ..... 
63 -

1,860 -
8.718 -
- .. 770 

- ... 
13'1 -
- , .... 
- .. t87 

",... -
- 610 

- ~08S 

- ..... . .... -
- . .... 

I .... -
.. ... - ! , 
8,'" -
1,'89 -
- ... 
- 8,!78 

...... -.-. --- -
- ...... 

8 

U 
~-

" -... 
-
-
-

',m 
1,100 

797 

"SIS 

-
-

'1.4J1 

-
-
-

',170 

800 

--
-
-
-
--
-

1.018 

--
S,811 

183· 

-
-... 
-
-

2,701 

-
---, 
-

..... 
-

I,91G 

I .... 

-
-

Mel 
--
-

K 

7& 

8 

'I 1-:= 

" -
-... 
..... ... 
-
-
-
-..... 
7.011 

-
..00. 

-
1,898 

-
-
.,I8l ..... 

8,1O'U 

.. om 

.. 887 

0' 1.868 

-
'" 
-

0'1 ... 
~ 

1.77 

',01 
• 
• -

-
1. 

,,61 

.... 
• ..... 

lSI 

I. 

-
-
-
-
1,0 •• 

UOO 

-
-
~m 



. BOY,U. COIlXlSSIOIi ON LUO UB: 

STATEMENT or LIMITED COTTON SPINIfIlfG COMPUIES, &c.--continued • 
. 

I 

i~tlll_ 
; 

JI d '!l • - Loom I !'bed h If .. 

11 01 - Capital ! - h~ h!ih!! In 

~ Com_. of Ilbare Market and ·8p1.dleo. I:i. I. 

I~J 
Capital V.J.tut. ...... Shares. a .. IJOld .... ..... -... .. ~ :e r·.l lBfl. 1011. I .. 

is is is.!! 1 
-. 

/I /I " /I Total No. /I .... Per .... /I /I /I /I 
.... L oenL oonL 

Shiloh · 187J. &.981 • 11.'798 .,7 .. .... 17.1J8 I8,m Nil Nil 11 - ..... - ..on 
Su..ubrook • · 117_ '<.000 • 66,'" ",71JO lU66 7 ..... 17.7IIl .. "'" .. I,lOl - t.Ml -
Sh>DIoy · 1I7t 8.000 • 88.000 IB.OOO 11,618 ...... ",761 Nil Nil 11 - 101 - -
S ..... · · 187' '4'" • ".000 6UIO ".709 ' ...... ...... '01 111 .. 6.8l9 - 8,800 -S= ___ · '890 IB.OOO • 18.000 18 .... ".000 ' ...... ...... - Nil - - 1178 - -
Stook Lane· · '87' 10,000 • 110 .... '3..." 8,88, ...... ....., II II at 1110 - ... -
HuMin · '861 16.000 • 7~000 11,"110 06.I7l 160 ..... 08,189 BI • BI - •• 790 - '0,887 

Swan- '87. 1!.000 • - ...... 19.71& n.700 ...,88 BI 81 8 - ..... - .. .... 
i'hornbam · '870 18,000 • ".000 ...... 111,078 ...... '12.63' 10 lot at ..... - ....... -
UDlted 1870 ...... • 00.000 88,010 Q.,tBl • l.6f8t 7 ..... • 11 .. - o,ao7 - 1.888 
Werneth · · 167. ...... • 78,000 ".'" ...... l1li .... "'."" '0 II at - ..... - ..ooa 
WeatEnd · · 1878 115,000 •• 'B,OOO ...... ...... m .... as.7117 • 0 II .. no - 8113 -
W_ · '870 It .... • ... 000 111 .... ~ ... ...... 17 .... 10 .n BI . .... - 188 -
WindJo .. · · 1878 ..... • u.ooo . ...,. 11.'188 37 ..... ao,60' 10 0 at - ' .... - '.1811 
Woodstock· 1872 '0.0" • ".000 ...... - 78 .... 83,178 81 81 'I - 8811 - ... 

- - -
Tot&la · 768,008 ......... ........... ......... 5,08S,708 .......... ...... ' ...... - .... 

• The ftguree attached to these eompmuJI are UllUlDed. partiauJan not 8l1'eD. in ,Jtare list. 
f AocumulGted praference int:erelt owins.l,lJ93I. 

APPENDIX XLI. 

SUMMARY or SHARES AND LOAN CAPITAL INVESTED BY THE WORKING CLASSES I!II' TWELVE 
LIMITED LIABILITY COTTON SPINNING COMPANIES. 

Total Share ~of Total LoonI Nett ~~~ I 
Company. No.~ CaplUol Share Capital and Withdrawable WIIhdno_1e Loom 

Amount. Bplndlea. beldL, heldL. called up. Working JII_. Loon. WorklD8' c 

j! • • • 
No. 1 

1 

( 68 percent. 41:09040 16,940 78 percent. 11.018 

2 .8 .. 41,000 "1,000 18 " 10,660 

8 64 ." 1S,481 180087 7S " 11,530 

4. 60 .. 48~OOO 48,000 10 .. 88,600 

6 I 
10 " 85,900 16,100 77 .. .9,948 

6 48 .. 36,000 86,000 41 .. 16,910 
1,069,294 689,096 

7 75 .. '18,400 68,400 71 .. 4',048 

8 8~ .. .. ,168 10,000 010 .. ',000 

9 86 .. 11,100 10.100 4g .. 6,24' 

10 8a .. 68,2" 8&,948 71 .. sp.au 

II 

J 
u .. ",f14 ",,14 ,. .. ",111 

III 30 .. 18,08t 10,838 II .. 11 .... 
, 

49'&6 '14,114 0105,41' .... 6 165,18' 
a ....... I8'7J CoJ..'-' <II <II wi_ 0.-1::..-' -.. 01 total a84 

_1s"M 

.I - > , 
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APPENDIX LIl. 

(TABLE XXVI. contained in "REPORTS-FRIENDLY SOCIETIES, INDUSTRIA.L and PROVIDINT 
IilOCIETIES, and TRADE UNIONS, 1892, PART .A." [146].) 

BNGLAND AND WALES. 8COTLL~D. IRELAND. UNITBD KlNGDOH. 
- ----

~J ~! 'Sj • .!!s ~j 
~ sg (;ai "a!! ~ 

U 1f 'Sj 15 • o. 

iJ 
o • o. -- ~i .8i ~.a ,8~ i] ,81! ~.a 

~j 1!s 1m ~~ i~ !~ ~~ ~. ~.:I 
g. g.~ ~.:I ~;il ~m g.! ~.:I a" ;i:liI z.:l ~liI ~ i>! .. zoo zlil l .. zoo 

---- --------
~ ~ e e 

Friendly 80cietlet (not ....... ...... ~,801''19 21,.llO,OO:J ..... ; ..... 283,1512 1,9]8,000 ... 360 .58.570 00 .... ~ ...... ~- ~5.039 
collecting) and 
Dnmches. 

Oollecting Socloti. · SO SO S,s18,ot:! 2,!80.858 .! 8 Mf,B73 - - - - - '" 63 s.st6,Zll5 •. n ..... 
Other BocietiN undID' ... W,510 ........ ,. i •• Not ., .... 79 ISS ts,9S6 82,0:'" 1,111 .'" Ut.6i8 ....... 

the Friendly SocWti61 
~ ... 

.... red. (PriDOipally lIOOietiea for 
Acta. loana.) 

Induttrlal an4 Provi- ..... ' .... ... ...,. 17,I806,MI .... 1 ... ....... l,'126.6S9 •• .. '.S07 §.lIZ 1,810 1,59'1 ' ..... 7 18.918,'1i3 
dont Societiel. 

• Buil~R S00letiel ..... ..... ....... 49,718,001 .. ' •• 13,188 978.576 WI .. 10,786 ....... ..... ..... 58'/ .... 151.rM,0fY1 

Trade Unions . · .... . ,. ....... l,4oU,00! 63 .. 511,189 68.578 .. 3 • ..... 7.'79 ... ... 988,81'1 1.5111,319 

Loan Societies .. n. . ... .... 7. S3S,'Tl-i - - - - - - - - 710 ... 3,,578 JA.n .. , , ". .. 218,739 - - 11 11 ...... 1,788.011 ---Railwa,rSavinpBanka ~~~ll.M8""3 
Toru. • 89,006 18,908 ~.91].781 .. .stl,269 1,810 11,78S 1],091.04840,68'1,098 ... ... .. : .. l·.o~ Si;' ... .. ..., 11,089.317 100,016,20 • 

Der.::;ra 
Number ~nc uwng - or DOP05itol'l. took) ... t 

End or 1891. Sn.vin~1 Bank 
Yaar.1881. 

" Trullee Savlngl Banb · 1,079,068 S!.178,031 

POit Ollloe SaYinp Ban'1II · "713.919 70.706.081 

TOT4L · &,802.119G 1101.881.118 

1!M loUotei'nf/ Grand: 7btah} Q,.. obtoiU6d • - 1&.7141,'1'18 197.1109,887 

28, Abingdon Street, Westminster, 
27 March, 1893. 

DlI "til 

Number (inc~ng 
r DOpoBitol'll. Stock) at 

End 01 1891. SaViD8'II BIUlk 
Yetu'.1891. 

I e ....... I •. ..., .... 
18 ..... l.730,711 

----'---....... I 11,878,1" . 

I 1,6611,97. 16.866.139 

f:::C" De~" 
Number (In, ud'::f Number (inc udiog 

of Dep<m tors, Stock) a of Dopoaitol'8. Stock) at; 
End of End of ,"L Savings Bank 1891. SavingaBaU. 

Year,lSiL Year,18llL 

B " .. ,!'T. 1,017,.118 1.310,28 • "".HO,e7. 
1)11,018 ......... Utll,_ 'i6,89li,788 

261,36S 6,i78,l8S 6.818.677 m,8S8.660 

867.844 

I 
'1.S93,8S'1 I 17.'117.996 I .. • .... · ... 

(Signed) E. W. BRABllool[, 
Chief Regi.trar of Friendly Societie •• 

APPENDIX LIlI. 

PORTIONS of SUMMARY omitted from Mr. BRABROOK'S EVIDENCE and not embodied in 
FOOT-NOTES :-

9, 10, 11, 12. U Procedure or granting relief to :Members travelling in search of employment e~plained " ; 
13. 140. 15-, 16, 17, 18, 19. c. Provisions of the Rules for' Clearances' from one Branch to another"; 
20 ... How Affilialed Order. lend them.elve. more to lnduBtrial independence than the Isolated Soci.tie .... 

9. As an .xample or the procedure for granting reli.f 
to memben travelling in .eal'Oh of employment. I take 
tbe rulea relating to tra .. elliD!!: lioenoo. adopt.d by 
the Anoien' Nobl. Order of United Oddt.llow8, Bolton 
Unity :_H When a member goes in search of employ. 
n ment, hiB Lodge or ita officers, by authority of the 
.. Lodge, .hall ha... po"er to grant him .• travelliDg 
.. lioence, lIuch lioenoe to be procured only from the 
t, Executive Oommittee, and to bear the sta.mp C)f the 
.. Grand Lodge; bu' no member .ball be entitled Ie 
U receive a travelling lioenoe unle. he be clear on the 
U Lodge book, at the 'time, nor unle8& be' baa been a 
u member 19 calendar montha, nor shall he receiTe 
.. another licenoe within 19 c.~ndar months from biB 
II former lioenoe be!ng returned. Every travelling 
.. lioenGe i .. ued by .. Lodge shall be signed by the throe 
.. priDoipoi offioon and the S.oretary and haveth." 
" Lodge stamp aflbr:ed!' 

10 ... Di, ... iota, I1I1d lodgea out of di.triot •• shall pay 
tranlliDg relief ., the rate of le. 3d. per traveller, Ie 

members presenting a proper travelling licence, but no 
travelling member shan receive travelling relief more 
than once a day, and any Distriot; Or' Lodge paying 
relier on Saturday ,hall .. 1.0 pay for tbe SUIlday 
following. District and Lodge secretaries shall keep 8 
correct account of all money rid by the District or 
Lodge for tra .. elling reli.r. an fonr..ro. the acCOUDta 
every oitern .. te month te the Chi.f Seoreta.ry or the 
Order, Bome da.ys before the Exeoutive Meeting. Each 
Di.triot and Lodge .hall be credited with the a.mOUDt 
paid UDder thia rul.; and the ..... e ,hall b. oha.rged to 
the Unity Belief Fund." 

11. .. Every Distriot and Lodge out of District .ball 
appoint Ii relieving officer. who shall when possible 
reside in the centre of the town from which the District 
takes its name, or where the Lodge ou&: of Distriot is 
situated .. and the names and addreaaes of such offioera 
.boil be published annnally in th. January number of 
the Circula.r. It 011 .. 11 b. tbe duty of the Believing 
Offioer to pay travelling membon. He Ihall enter ~ 
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amount paid upon the member's licence. keep .. correet. 
account of the money p&id, also record each member'. 
name, the number of bis lioonce, and the name and 
number o£th. JoOdge to which luch trav.lling m.mber 
belon ." 

12. ~vision is thus made for the conditions on 
which grataiti .. Ct.D b. made. that all !iceDC.S ..... to 
oontain the name and residence of the 'raveller; that 
the licences are to be uaed tor three months only, and 
for the limitation of the allo_nc. to b. mad. to the 
b. 3d. per day and 2 •. 6d. on Saturday. It is also 
required that the lioonce b. in proper form. or tho 
Lodge issaing it b. fin.d not more than 10.. ad. 
M.mbers .i.k wh.n on travel are to be paid their siok 
pay throagh the m.diam "f aome neighbouring Distriet 
orLed~. : 

18. ribe fonowing arQ: the proviaions 8B to "Olear .. 
anaes 'J contained in the Rules of the same Order, wbich 
(though not one of the I .... ge.t Orden) I •• Ieet .. 
having registered a complete amendment of rules at 
the commencement of the present year, and therefore 
presumably reprosenting best the present 'practice. 
U A:ny member of the Order who hu been initiated 
u twelve calQJldar months and who is olear on the 
II books of his Lodge may have his olearance, provided 
.. that the Lodge be satisfied he has a neeeBBity for the 
.. 88me. No JlI.ember shall be allowed t" witbdraw 
CI from the Lodge to w1)ioh he belongs to enter as a 
II member of another Lodge, unless he shall produce 
~I such olearance.'· 

14 ... Bat no member shall be .U"wed to d ...... his 
clearance unless he resides at a distance of at least 
five miles from his Lodge, and any such member being 
desirous of drawing his clearance from hiB Lodge, 
.hall first ...... ive the .onsent of the Lodge in tbe 
locality h. wish •• to join by sn.h .I ...... _.e. rell.tively 
to the terms, he can be received OD, before making 
applic .. tion to withdraw the same. In ... y case the 
applioation or other correspondence in referenoe thereto 
shall come throagh the Lodge receiving the member 
with the .I .... a.nc.. Tbe secretary of the Lodg. he 
wishes to join sbaU then o.pply to the secretary of the 
Lodge he desires to leave for a clearance, such applica
tion to be Io.id before tne first m.eting of the Lodge. 
and if aU dues and demands the Lodge ma.y bRve 
a!lainst the said member be p .. id. the Lodge shal1 grant 
him t. clearance, the said clearance to be signed by the 
Noble Father, Noble Grand, Vice·Grand, and Secre· 
ta.ry. with the Lodge staUlp attached theret". bat no 
form of clearance shall be used or recognised except 
that lurnisbed, by tpe .Executive Co~ttee 01 the 
Order, any L,odge 18smng or "&Ccepting any other 
form of cleuance shall' be fined 28. 6d., such fines to 
be levied by the Executiv. Committee. and paid to 
the management fund of the Order." 

15. If Any Lodge gra.ntin~ a clearance to a member 
sha.ll pay to the Lodge receiving the same his propor" 
tionate share of such amount as the Lodge shall have 
accumulated or &dded to its funds during the time he 
has been a member, the 8ame to be calculated from'the 
last bala.nce sheet previous to his becoming a member, 
and the last balance sheet previous to his drawing his 
clearance. Such. amount must on no account be paid 

• 

to the member drawing his ol ....... a"". but to the Lodge 
wbu,h be j<>ino by II1lOb 01 ......... 00. .Any LGdge shall be 
at liberty to ...... pt or ret'ue a member by ol ....... nGB. 
but no new Lodge shall be all" .. ed to reGSive a member 
by c1eanmoo prior to ita having bean .. tablished 19 
montb •. " 

16. Penalti ...... then provided for .... pting .. 
member wilboat olea_ aud for retu.ing to grant 
a cl~a.ra.noe in the respecUve OBIIeI where .. penon 
prevlonsly • m.mber of ..... oth.r Lodge appli.. for 
admission, altd where .. member baa complied with *he 
conditions preced.nt prescribed by tit. rule •. 

17. ,. No clearance, however, shall be gran&eci to or 
..... pted lrom a member wbosa age ",,_de 45 y ....... 
except he b. going to or .oming from a foreign or 
colonial country, or nnle81 he forward to hil Lodge 
the writtea authority of the _re!My. that the Lodge 
and District the member is desirouB of joining are 
willing to receive the same. Every member joini~ .. 
Lod!!:. with a .I ..... n.e oball proda.e a medIcal 
certIficate of good beailb of himself and wire (if any) 
bofore oa.h clearanco shall be accepted. and any 
member joiaing a Lodge by .Iearanoe .ball ooatribat. 
the same amount of contributioDB to the receiving 
Lodge .. he was paying to the Lodgo giving the 
clearance, or such further sum 88 may be agreed upon 
by the pames concerned. and any Lodge aoc.pting .. 
member by clea-nm.ce shall at once acoept all liabilitiel 
as to sick and funeral allowance of snch member. 
When a member has drawn his clearanoe he .hall Dot 
b. allowed to rooeiv. another f"r the spac. of two 
year .... 

18. It app ...... from th.se rul .. that tho .Iearano. i. 
not tbe absolate right of the member. It is ourrounded 
with many conditions, and .. Lodg~ is under DO obliga.. 
tion to ac •• pt it. If a LGdge is not .atisfi.d that tb. 
amount to be paid OTerto it from tho member'., original 
Lodge is sufficiellt to cover the extra risk incurred 
through the increased age of tbe momh.r. tbe Lodg. 
will refuse to accept the clearance. 

19. A member who does not draw his clearance, may, 
however, without giving up his membership of his 
Lodge and becoming a membel' of another, remove to a 
distance from the place where hi. Lodge is situated, 
and pay his contributions and reoeive benefits through 
the medium of another Lodge, paying a small fee 
(usually lB. per annum) for the services of the secretary 
of that Lodge. He can also have medical attendauoe 
from tho mrgeon of that Lodge on paying tbe uanal 
quota of the surgeon's salary. The only disadvantage 
lie is at, is that as he is not considered .. member of it 
he caunot vote or take part in its management, and his 
dista.nce prevents him from doing so in the managliflJlent 
of his own Lodge. 

20. The orgaaioatioa of the a1lili.t.d orders tberefore 
I.nd. itself much more than that "I tho isolo.ted friendly 
societies to industrial freedom and independence. The 
working man who illt not satisfied with hie lot can leave 
his pi .... of .mploym.nt and seok lor work el ..... ber •• 
and he get. materiel help while on the s ..... oh. and 
finds friends who may give him advioe. He may also 
esta.hlish himself in a Dew home without losing any of 
tb .. advantages for ... hi.h h. had sabsoribed. 

APPENDIX LIV. 

PORTIONS O( SI1MMA,RY omitted from Mr •. BRABROOK'S EVIDENCB and not embodied In 

FOOT-NOTES.:-

22. II Why Re"~stration was ~efused to Dividing SoCieti"68 OJ; . • ' 
28. II Divid~Dg So.cieties do not malt. e Provision for Old Age 01' Permanent Dl880blemeDt "1 
24. :. Divi~ing SoqietieB exist chiefly in towns where popn1at1on is movable." 

22. F"r' 'Ulany yean registl'y W88 refased to thes. 18 & 19 Viet .• c, '63." a prBCtu,e ~t '';:hh,h I oonf_ I 
socioties. upon the groand that the Act did not allow canDot approve. fQ' if .. III had the pnoctU:al.ffect of pr~ 
of Boll·a.nnual division of the faiuu'&8 arie of the objects bihiting division altogether, to .insert '. rule permlttmg 
of a sooiety. but on th .. obntraryinad. ~ery stringent division, subject to ita provillions,y .. really iayiDlJ • 
provision sa to the cOllditiiolls precedent to any division trap for the societies, wno wpul.cl act. apon the porgoa 
of·the fnude of a registered·oociety. Bnd enforeOd them, of the rule .. hioh .aited their P1lJ1lO8O _d negl. ,110. 
by Bevere pe:nalties. Ma.ny snch e~cietie. did, however, other .. All these qQeStiODB, however • .,. D?W ... , .. 
obto.i~ "gtBtry by the. '!le ••• xpedi.nt of. droppiJrg oat rest by the. ,pro~io". o! the .lei oi .. 1.8?6, ."biea .. I~ 
ofthell"'roles all'proYlBlOD for an annual divi.,OU, 'and of" rale fa; .di:VWOIL",,,ftu all,~g .olai .......... 
dividing their money 811 the sam. "it40at BUy. legal been met. '. ." ," 
amhm-ity, • It. _. at On" tim" the practil'" of my l.o.ru~. ' 23. Thea. socie~ .... n_ and ~_in~. ·,As 
prede ... ~or;Mr; ~dd Pratt. ~o register rnl .. for divid~ ...... y .. ~ .were ... ~~ last ,_. Tbey pooeee4. 
ing, addmg the .words .. sat>jeot to sectIon III of the on the pnnetpl. of providiDg f'" the present. not for 
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the future. They do not atf •• t to make any p1'ovi.ion 
few oJd age or permanent disablement. If a man who 
wae healthy in January ra.!1a sick before the 31st. 
December, they allow him Bick pay. and on the 31st 
December they divide among themselves all the money 
thet baa not been BO sp.nt. 'rhoyare frequently call.d 
II Slate ClubB," a. name which implies that their cateu .. 
mtioDs WerQ 80 simple that they could be kept in a 
primitive manner on a slatu. It is usual with them to 
reserve out of the dividend a ama.ll Bum to begin the 
Dext year with, in eMl8 .. ny sick olaims IIhonlCl arise 
before Bubscriptiona hat'8 been paid to mee\ :hem. It 
is argued in their favour that a man who e:z::peota te 
get a considerable ponion of his money b~ck. at' 
Ohristmas will b. willing to pay a \a1'ger contribution 
than a man who is putting liiB money in an o~i~ary 
insurance. Doubtless a good deal of the money dIVIded 
at the end of the year is wasted; and doubtless, also, 

many members experience disappointment when age or 
siokness diseotitles them to renew their membership, 
and they find themselves lef'l; without provision. Still 
these societies are popular, and will continue to be so 
Boll long 68 human nature continues to prefer .. bird in 
the hand to f;wo in the bush. 

24. Where the deduction ror next year is not made 
compulsory, a member who withdraws loses nothing 
whatever, and there is therefore nothing to bin.d the 
members to the aooiety or to the pla.ce Where it iB 
established. These societies therefore flourish most 
in places where the lopulation is large and movablo, 
luch as London an Liverpool, though they exist in 
all parts", or the oountry. Indeed, several di riding 
.. orders" havo been established, such as the Grand. 
lDdepend.nt Order of Loya.! Oal.donian Corks in the 
neighbourhood of :Birmingham, and Bome others in 
Wales. 

APPENDIX LV. 

PORTIONS of SUMMAJ!.Y omitted from Mr. ,BRABROOX'S EVIDENCE and not embodied in 
FOOT-NOTES :-

, 

45. U Industrial and Provident Sooieties Act, 1876 u; 
. 46. Ie Oo-operative Sooieties, Produotive and Distributive" ; 
47 ... Strike of Em)'loy •• s against a Boci.ty of Employe,.B and Trade Unions formed frm;n the Employe." 

of these Sooleties " ; 
48. If Remedy discussed at the Tl'ades Union Congress OJ; . 

49. II Number of Co·operative Sooieties and Capital"; , 
50. " Development of Distributive Sooieties into Productive Sooieties to; 
51,52. II Investment of ProfiliB and Oa.pital in houses and land n; 
53. I. Distinction between tihe above Societies a.nd tbose under the Building Si>oieties Acts. 'I 

45. I noW' prooeed to rerer to societies under th., 
IuduBtria.l and Provident Sooieties Aot of 1876. Thesa 
are oommonly called co-operative societies, fmd divided' 
into two classes. produoti vo and distributi ,e. 

4.6. The ea.rly sooieties of the kind were produotive; 
and it was to their promotion that. my lamented friend 
Mr. Vansittart Neale devoted his labour and his 
fortune. They failed,.BDd the distributive 8ocieties, on 
the mod.l of the Equi table Pioneers of Rochda.ie tool< 
their place. Onoe more, the wheel has turned. Bond a. 
considera.ble a.ttempt is being made to found produotive 
sooieties, beaded by thee great wholeliMe co-operative 
societios of Manohester and Glasgow. '7. In respeat of th.... it is to b. noted that th.,.' 
have not seoured industrial peace. but the curious 
result has been Been of a strike of' employees aga.inat a 
sooiety of employerBI themselveB 'workmen.. The 
productive .oaiety hNl, ill this respeot, stood in the 
I80me position o.a the oo.pita1ista. a.nd been oha.llenged to 
fight with the same weapons. Trades Unions have been 
formed and registered consisting of the ·employees of 
co-operative societiea. . 

48. It is not 8U,.~rWng thet both tho co,opot'atOTB 
and the trade unionlats should have been led to think 
that there was something unnatural in this strike 
between bodiel haviu$' easentitJ.ly the Bame- objeots, 
and seeking, each in Ita own way, the benefit of the 
working classes; and that the searoh for a remedy for 
thO. state or things should have been matter of eaTneat 
disoussion at the oongrenes of bobh tbeir organisatioDi. 

49. Tho Co.operative Wholesa.ie Bociet.i .. Annua.! for 
1892, gives a comparison of the Returns £01" the rears 
1879 and 1889. from whiob it appears that the socl.ti .. 
in England and Wales making returns had increased 
from V37 to 1.268. th. members from 500.000 to 900.000; 
the10apital from. 6,700,OOOl. to 19,5oo,OOOL; the sales 
!'rom lH,OOO.oool. 110 83.000,0001.; the 1)l'01I'b from 
1.600,OO\W.-· to B.OOO,OOOJ. Carryi1lg the comparison' 
heolr 110 ',. .... me_ of l() year~tA> 'he time "hen I 
pabliohed> my ,bOGk"" the Law' of Oo-opet'ati .... ' 
Sooietiea) the societies h .... a nearly doubled in number, 
their members have multiplied four-fold, their capital 
more thon aix-fold, their sal. nearly IIve.fold" ~., 
their proflllleeven.fpld.. , < .. ' 

50. Societies origina.lly distributive, very often 
develop into produotive busmess, by beooming manu
faoturers of the artioles in which they deal. Indeed, 
one of the wholesomest features of the co .. ollerative 
movement is its deVelopment from small begmninga. 
Th. Oivil Service Supply Association. I believe, b.gan 
in a. few Post Office olerks olubbing together to buy a 
ohest of tea. The sales of the Co-operative Wholesale 
Society of Manchester in 1865, the first oomplete year, 
amonnted tA> 120.7541.; in 1890 to 1,429.073/. Thill 
single sooiety owns \and 0' the vaiue of 140.0001.; 
buildings. 270,0001.; oteamshipe. 60.0001.; fixture., 
90.oook The Scottish 0o-operative Wholesale Society. 
Limited, b.gan in 1868. It. firat tear sal ...... re 
81.0001.; ita sales in 1890, 2,500.0001.'· Employees in 
the distributive! departments 'Jleoeive, .. a bonua on 
labour, the· -8ame' rate per B as members on their 
purchasee, which in 1890 was 7«'. jl in ibe productive 
departments, tho n.t profits are divided .qua.!ly 
betw.en pnrcbAl!lllll and w_ earned, making 9t<l. per B. 

51. A ravOo:i-ite method of in \'estment by these 
societies of their profit and surplus capital, is in the 
purohase for the members of honses and land. The 
amount 80 invested is 2,497.eSSZ. These in'Vestments are 
particularly pcpular in Rochdal. and Oldham. and 
must oontribute largely to induatria.l comfort and 
content in ,those placea. ! 

52. Seventy-nine societies have been .established 
under the Industrial and Provident Societies Act for 
the purpose uf the buying and s.lling of lend only. 
Sixt.r-three of these have 8,312 members, IloDd 390,682l, 
invested in land and mortgages; other assets 65,279'
As many as 17 of these aooietiea are in Leicestershire, 
though their transactions are small. The largest sooiety 
of the kind i. the Borough Land and Building. in 
Burnley. having 1,~ memhers and 159.4551. invested 
in land and mottgeges. Its bOrrQ .. ed capital i. 
89.2791., iIB ohare capite1 68,3421. . I 

53. The principaJ distinction between th .. ~ aociotieo: 
and soci.ti .. nuder th. Building SociMi .. Act. is tha., 
in the industria.! eoci.ty the in ..... 111 of eaeh memher, 
i. limited to 2001. lD. buildiDg society ~ .... is _ 
limit to tho amqunt of· interut a lingle member -7-· 
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hold. On the other hand,.n indnetrial Boci~ hu 
power to borrow money to any extent 8pecified 10 ita 
rules; while a huilding society is limited to two-thirds 
of the amount for the timo being oocnred to it by 
mortgage from ita members. Thil, however. 11 ncB a 
distinction of practical importance, .. the industrial 

land ~iotio. "!"> with f~w excoptions, well witbin the 
two-tblrds . Um.t. The mdnstr.al onei.ty again may 
ho~d .land In. Ita own DAme without limit, while &.be 
bn.ldmg aemety can nnly hold land for • tom porary 
pllrpooe or &I olli .... 

APPENDIX LVI. 

NOTES by Mr. BRABROOK 9£ EVIDEII'ClI on--. 
BUILDING SOCIETIES, §§ 55; 57-76; 80-86; 
LOAN SOCIETIES, §§ 87-95; 
TRADES UNIONS, § § 96; 99-100; 103; 
RAILWAY SAVINGS BANKS, §§ 1<*-6. 

BUILDING Sor.lE~lES. 

04. :Building societies do not belong exolusively to 
the working classes. but are lo.rgely used 88 meanl of 
inv8stmflnt by the trading and middle 01&8898. 

55. Their object is not to bnild but to make advances 
to members on the security of real or leaaohold estate, 
and this they can do without limit. 

56. Many building societie. ..tabli.hed before 1874, 
continue to be regulated by the Act of 1836, not having 
Bought incorpora.tion under the la.ter Act. 

57. The precise number of such societies cannot be 
asoertained, as the great ma.jority of the societies 
(exceeding 5,000 in number) e.tabli.hed between 1836 
and 1874, were terminating, that is, intended to last 
only for a. given term of years, 141 years or more or less, 
and ha.ve long sinoe ceased to ezist. 

58. Assuming as a rough estimate, that the proportion 
of amendments of rules to the total number of sooieties 
existing would be the same in incorpoTBoted and uDin .. 
oorporated societies, we get abont 270 as the number of 
existing .ocieti.. ..tablished before 1874 and not 
incorporated under the Act of tha.t year. 

59. If to the.e be added the 521 remaining HOmeti •• 
which were established before 1874. and ha.ve become 
inoorpllrated, we get a total of &obout 800 existing 
sooieties :'.S h.a.ving been originally established under 
the Act of 1836. There seems to be reYon, however, 
to think that this estimate is too low. 

60. The. most important or the unincorporated 
societies is the Birkbeck, whioh by virtue of &0 rule 
authorising it to borrow money without limit, hu 
become in rea.!ity a large bank rather ,han a bnilding 
society. • 

61. In .emulation of the Birkbeck, .evera.! HOcietie. 
under the Act of 1874 have e.tobli.hed benk., but they 
do so under more disoovantageous conditions. 

62. The Act of 1874 limitB the amount that may be 
borrowed to two-thirds of the amount Beoured to the 
societv by mortgage, and direct. tbat notice of this is 
to be given to evel'Y lender by endorsing on hiB security 
the section limiting the amount to be bon-owed, ana 
a.!so the .ection limiting the liability of sbareholden. 

63. There are thus in oonneotion with a building 
society foUl' elflSl!i8s of per80nBr.:-

1. Simple coutract creditors. 
2. Depositors and creditors for loans:who ha.ve notice 

that their money is to be applied in &0 particular 
WHY, and that tbey have only the fund. of the 
sooiety to look to for repayment, and who are 
entitled under •. 40 of tbe ADt to hove & copy of 
the annual balauce .beet .upplied to them 
gratuitously. 

3. Sbareholders who .tand to 10 .. wbat they bave 
actually invested, inoluding any arreCU'S due. but 
no more. 

,. Advanced shareholders who &ore bound by their 
mortgage eontracte and by the rules of tho .ociety. 

64. Notwithatanding the expre.. provisions in tbe 
Act which render payment on demand impossible 
should more than a very small fraction t)f the depositors 
demand repayment at the same time, it is a common 
practice to promise payment on demand. and the 
depoaiton expect the promi.e to be fulfilled, although 
theY have before them on their deposi t books 'fibe sections 
of the Act whioh show th.t it cannot be relied upon. 

65. Tbi. oircllm.tance baa graatl, oontriblltod to tho 
recent panio in building l!Iocietiea, which has been 
rendered the more severe by revelat.iollil of frand in 
certain societies, causing he&vy and. in some casel 
ninons I08S to individuals. ' 

66. While ~rr:ring on the buaine ••. or banking i. 
open to the objections that have been raised it mURt be 
remembered tbat a limited system of borr~wing in a 
building sooiet.y is very convenient and useful, as it 
enables a. greater number of membp.I'II to be accommo. 
dated with advsnce., and adda to the prollt made by tb. 
investing memberS. 

67. A .1&8. of buiJ~ng "?cietie. haa proved ottl'active 
to the workIng claaa In which the weekly subscription. 
are very sms.1l-7d. to I •. per lhare-and the amouut 
advanoed to a member i. relatively very large-30I)t. or 
4001. for each group of two or three .bare •• 

. 68. In these societies no interest 8.8 suoh il paid upon 
the ~va.nces, though by various oontl'iVanceR. as by the 
requlrempnt that a member after he has 1:ad his adr-a.nca 
sh&~l keop up h~ ,unadv&oced sharcs, and the pIau of 
Belbng a.pproprlatioDB, the membe1' does in effect pa.y 
more than be receives. Still tb.e interest i. never 110 
higb .. in the ordinary permanent or old-faabiolled 
terminating society. 

69 •. To thi. cl ... belong the Starr-Howkett BOcietieB, 
of whloh more than 1,000 h .. va been established. Imd 
numeroua other groups of lOOietie. wbioh have been 
formed in imitation of them, mOlt1y by persona who 
hava been agents of the late Mr. Starr, the chief 
organiser of these Booietie8. 

70. Their attraction to the working man ia in the 
smaller 8ubacriptioD nquired trom him, and the hope 
ibat be maT. be lucky in the b.Uot and get an appro
priation. WIth which he CAn either buy a hOllse on eaay 
term. and become his own landlord or which he can 
oell. 

71. A main dl'&wbaek to the success ot these Boeieti~. 
lies in the disappointment! tbe investing members, who 
are very numerous, feel when they find only. few of 
their numbPI' get the advancee. 

7~. Tbia h.a beeu attempted to be met by varion. 
expedients for oreating an appearance ot profit by the 
buying and selling o( appropriations, whichb.ave 
increased the tenden0r. to specnlation which 8eems to 
be nne of the chief en • of thiB o1aaa or society. 

73. It baa been rreelr suggested that the Regietrar 
ought to refuse to regtster societies of this cla88, but 
there is no foundation for the suggestion, 88 the rules of 
the sooieties do not eontain anything in itself illegal, 
apart from the manner ot' working. 

74. Thu rnleR, however, do frequently contain pro
visioDs in the highest degree objectionable, as where 
they seek to make the oflicen virtoally irremovable, and 
to restrain the members from altering the nles. 

75. I b"ve obaerved that tbe. claim. of the peranna 
who are p~feBBion.l promoters of these locieties appear 
to be growmg; where, a few yearBago, the preliminary 
expenses, which means in geaeral prom.oter's remunera
tion, were 301. or 351., they are now 701. or 751., and eveD 
more. 

76. The provi.ion. in the rule. eeeking to give per
manenoe to ~he appointments of the officera point also 
to the prevalence of the oorrupt and mega.! prootice by 
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. "hich the solicitors and other ofllcers buy th.ir appoint. 
menta of the professional promoter. 

77. The preotioal roselt of all this is v.ry clearly 
sbown by the inter88ti~ ret1lrD moved for by Mr. 
Gerald Balfour Jut Behlon of the building BOcieties 
which haT'e ceased to ~xiat since ItJ74. 

78. The total number that have ceased to exist is 1,237, 
which is 34. per cent. uf the totaJ number incorporated, 
a.nd of these as many all 46d have aaMed to exist without 
any Jegal or formal dissolutioD-letters having been 
reto.rned throu~h the Post Office as .- DOt known," or 
an irregular jutuution ha.viug been l'8oeived tha.t the 
society had been dissolved or was abotti"e. The 
majority of these have had It very brief existence. 

'19. Aocording to tbe last returns, th" Dumber of 
members in 2,333 BOcietie!l W88 605.388, ",nd the a.mount 
of fuuds 50,582,365/. Of thi., how.v.r, 14,689,4991. 
reprel'ented borrow.d capital, leaving 35,892,8661. as 
the a.mount of the investments of toe members, or 
n.arly 601. eeoh. 

80. Thi. i. sufficient to show that, aUhough bnilding 
looieties .re a favourite investment of the working , 
ciMBea, they a1'e not oonfined to them. 

81. The r.marka that have been mad. in diap""'ge' 
ment 'Of certa.in clasBeB of sooietios 'Ought not" to lead 
one to overlook tho vast amount of gcod building 
societies have done. 

82. Even tho Starr·Bowk." s .. ietie. ha". induced 
many men to put away small savings that would other
wise have been wasted, and have conferred upon many 
m.n the advantage of a freehold honaa at a .. erylow 
coat. • 

83. From the nature of 'h. business of building 
locieties, much oonfidence is nece8s801ily placed in the 
aeoreta.ryor manager, and he has many opportllnities 
of abu.ing it. 

84. Thi. points to the neceBaity of a more thorough 
audit than at present, or rather of the more general 
enforcement of tho requirements of the Act of 1874 Ba 

·to audit. 
85. Abule8 have also IYprung up in oonnection with 

the dissolution of sooietiel, and it is desirable to gNe 
the membera fP.:eater oontrol over the officera whom 
th.y entrust WIth this duty. . 
• 86. Membe.. .hould .. IBO bave given to them by 
Imtute that whioh is often oonoeded to them by the 
rnlee of Bocieti .. , but frequently in a very qnalified 
lhape, the right to inspoot the books, and a gi .. en 
number of members should have the right to GPply for 
an official investigation into the affairs of a lOoiety by 
an inspeotor. 

Lou SOCIftlBl. 
frT. Loan societi •• Gnder the Aot af 1870 (3 .. , Viet., 

eap. 110) are wholly conneoted with the working alaaa .. , 
and "ro mo.tly .mall affairs. 

88. Th.y are limited by the Act of Parliam.nt to 
lend not more th n 151. to ... y one member, and to 
reoeive from him not more' thaa a fixed amount of 
interelt. 

89. Th.y Ire th ... v.ry naefnl to workm.n who wi.h 
to provide themselvea wlth special tools., or to tide over 
snme Imall emergenoy.. . 

90. Like all I.nding IOci.ties, the m.mh .... are 
necessarily of two cIulea, the invaatorl and the 
borrowers, though in lOme there is a provision for lOll 
of interest in the event of an jnvestor not borrOwing. 

01. Thea. eocietiea are lomewhat over 300 in nnmb8l', 
obiefly in tho oouuti •• of Middle .. " and Su .... y. thongh 

I 

there are soveral in Nottingham and Bome jn the 
North. 

92. They have 85.000 members, many of whom are 
reaUy sma.1l money lenders a.a Mr. Ludlow has shown 
in hi, lut report. 

93. They grantod 59,000 loan. and circnlated 341,0001. 
in the course of the year, leaving 243,0001. in borrowers' 
hands at <h. end of tho y.ar. 

94. The Soverage capital of ench member is about Sl.t 
and the Det profits, after paying e:s:penaes of manage
ment. are between'" and b per cent. 

95. 3,000 summonses were issued to recover 7,0007,.. 
and 391 distress warrants foHowed, the amount even
tnally recover.d WIOI 5,239t, with 5261. eusts. 

TlW>lI UmaNa. 
96. With regard to trade unions, the Commission i3 

nO doubt in posseHsion of the large body of statistics 
oolleoted by Mr. BUl'D.ett, and it will only be necessary 
briefly to refer to the la.test returns received. 

97. I put in a Bchedul. of 25 of the 1arg.s~ trade 
uDions with a. summary, which has lJeen prepared in 
the Returns branoh of.my Office, giving the total number 
of members 88 550,926, and the yearly contributions 
frommembersa.sS5SJ~35Z'J or SII. permember, which is 
curiously enough Solmost exactly the same &8 the 
avere.ge contributions per member in the a8iliated 
orders. 

98. Of the •• contribationa, 91 •. Id. goes for benefits, 
6 •. 6<1. is '''Pended, .. nc! Y. 3d. saved. 

99. Notwithsta.nding the considerable proportion 
saved, the acoumula.ted funds are small rela.tivelf to 
the annual income. being on the average only Ii years. 
The affiliated orders have nearly S yea.rs income 
invested. 

100. The payments for trade purpos •• dll";ng the 
year ha.ve been 106,0001. in If) of t.b.e societies, the 
paymenta for oth.r b.nefit. in 22 looieti •• , 4.74,000/. 

101. It ehould b. noted in regard to tre.de unions 
that they are Dot subject to 1m,! of the restrictions of 
the Friendly Societies Act., an may make what 'rules 
they like, so long 80S the rules disolose no illegal :purpose 
(other than a. purpose in restraint of trade, whtoh the 
Trade Unions Act legalis8s) and conta-in prol"isions as 
to inspection of books by members and other matters 
BpOoified in the schedule to the Act. 

102. Durin!! the last two yea,.., 201 tl'lldes union. 
have been re~tered. The total number registered in 
the 19 preVlou. yea .. was only 530. o.n a.er .. g. of 
28 per annum. 

103. Of the 530, ouly 265 are no .. in .xistenc.; the 
proportion of trades umona which' cease to exist in a f." Y'ld'II baing very I ... ge .. 

RA,LWAY SAvn< •• BAuI. 
104. Th. railway savinge banka are constituted 

und.r the private Acta of Pa.rlism.nt promoted bylho 
Beveral railways. and npply certain provisions of the 
Savinge Bank Acta to the d.positors .. 

105. According to the last returns of .I.ven of such 
railway au.vings banks, the number of depositors was 
22,899 &nd .h. amounts deposited 1.788,0121., or ~n 
8ver .. ge of 78/. per depositor. 

106. I do not offer any rema.rks on Trustee or Post 
Oflioe Sa.vings Ba.nke, though we aettle their disputes, 
and certify the rule. of the trust •• banka. as they are 
more olO8Oly rel .. ted to other d'partments than to mine. 
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I I I I 
I I CoDtribaliono or 

I I .L .... N c::. bl , 
M_ Conai. 

lIegisIer Name. IDd Addreu. N",of " 1'10 .. , lin..." .. I botio ... 
lo_ from other No. Memben. F_ 

I 
Trade. 

Mauap. UnioDi. 

I 
BeDellt. m ..... 

I -
I 

I I 
I. • • " I • I. 

1 Opel'ative Bricklayen' Society J 17,058 I" 1,521 II,~ 689 168 -48, South"ark Bridge Road. I 
I 

S.&. 
8 United. Soeicty of Boilermakers 86,996 1,044. ~.8ot 91,VlI - 8,1SI -and I rOll and Steel Shi.,. 

builders, Newcaatle-on.Tyoe .. 
8 Amalgamated Society of Railway 29,820 - 675 .4,588 7.07i 1,937 -Sen.ota, 55, Colebrooke Bow, 

N. , 
-" 

, 
28 London and Counties r..bour 18,000 II not separately kept" 10,101 - 168 -Leagne and Kent aDd SUJSex 

Labourera' Union, Maidstone. 
11 Yorkshire Miners' A8IociatiOD, 59,000 I 2,695 62,658 - 2,On -Barnsley. 
43 DllI'hAm Minera' 

Durham. 
AssoeiatioD, 55,000 - 415 66,181 - 158 -

62 Amalgamated Society of C ..... 
penters and Joiners, Man~ 

84,779 - a,7t6 .. 81,894 - 1,188 BOO 

cheeter. 
\ . , 

• 54 Amalgamated So.iety or Tailors, 17.573 - - 24.118 - 170 -'. Manchester, 
98 Amalgamated AssociatioD or 19,662 - - 5',141 - \I 8,s88 -Operative Cotton SpiJmers, 

Manehester. 

I" Steam Engine 'Makers' Society. 
Manchester. . 

5,965 U 941 "',"9 - UI -
154 National Agri.oltara1labo ...... • 16,000 - - a~659 - 8 -Union. Leaioington. 
17S Progr". .. sive Union of Cabinet 773 - - SIW - I -

Makers, 178. Old Street • .11.0. 
816 London Socie~of Compositon, 

8, Racquet un. E.C. 
9,350 71 128 16,680 .... 724 -

402 Friendly Society of lronfounders, 16,s91 400 1.078 1145,789 794 854 -&c., 200, New Kent Road, S~E. 
424 Amalgamated Society of Engi~ 71,S!1 - 6,028 175.221 - 5,204 -nce1'8, 89, Stamford Street, SA 
4i8 Leicester aod Leioester&hire ·8,887 - - 5,997 '- 19 -

Amalgamated Hoaiery Union, 
IArice8ter. ' 

f4,090 470 Friend),. Society of Operative 186 1,151 

I 
16,934 - 100 -

. Stone MaaoD., 15, Stamford 
Street, tl.E. 

I 
472 Associated Iron and, Steel 8,415 - 60 I' 6,027 - 108 -

Workera of Great Britain, 

I 
Dar]~.on. 

• ! , '---I ~ 

483 : Dock, &c. Labourers' Union, 88. 80,000 - - " 18,784· - 112 -
Mile End Road, E. U "Flti. I • 

mated" i 
f 487 Natiollsl AmAlgamated Sailon' JO,OOO 428 6,0'16 I Jill,202 17 1,'170 • -

aod Firemen's Union, 19. Bock- crappro:d~ 

I I 
ingbam Street, f;trand. W.C. mately" I 

605 AMOciated Shipwrights' Society, 10,12°1 80 1'2~080 I 11,876 - 407 -Newcastle-on-Tyne. ' 
617 AmaIgoamated Union of Operative '4,000 - 68 1,886 - II -Bakers and Confectioners, 

168. Camden Street, N. 
6,005 519 Notio.BI Society or Amaigam.ited 24. 69 '.598 - , 68 -Bras. Work en, Birmingham'. 

• 36.719 16;513 
. 

631 National Union of Gas Wor,ken - - I 
- 9 -and General Labourers, 144. ! 

Barking Road, E. : 
$31 I Tyneaitie and National Labour . 16,200 - 607 12,201 - 811 I -I I Union, Neweastle-on.Tyne. 

I I 550,996 2,896 88,417 '806,440 16,182 28,188 500 

-
. 

SIJIIIUBY 0'" ABOTa. 

No. of Trade UnioDl 
Total of Membel'8 
Contributions, &C. from Kemben 
Average Contribution per Member 

J lDereue in value of property estimated .t 501. not included. 
7 Includes legal defence of 95 members. 

95 
650.926 

.£8S8,585 
1'549, oay.111,. 

'Inclod.. delegates' __ • IDcludeo IraTelliag relief. 
• IDcludeo .... or geuenl ... d public meetiogo. . 

IIIDcladeo funds or American and AutraliaD braoeh ... U Includes grants to other trades. 
11 lDeludea 1,8301. remittances. l7lncladel "other noeiptl." lIIaclQda au;ma.tioa feel. 
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LVII. 
T&u>1O UNIon, WITH SU ...... BY. 

I Olh .. Maoagomenl I 
Paymentl to I EZpeDlNof 

I oonducting BuiDel8 Members. CoDtri-
MiI""l .. Salaries of Trade Union. I butioD8 
1m .... Total. of I wother 
_ip'" OIB ...... 

Lock ... ut.! 
Trade. 
UnioDII. I Geoeral. Legal. _t. Strike,8Dd 

Dispute • Pay. I 
I -, 

B~678! 
I 

I. I. I. I. .a .a II 
1688 28,062 11,725 185 11,108 i a 8,6" 981 

'6,640 111,077 ' 4,871 2,145 - "U,OII 

! 

.,4BIt -

- 85,979 1,256 5,828 - 115,780 - --
I 

Ito 10.984 596 1,287 68 9,888 856 31 

Bl 67,'55 '·'0,119 1,846 86 ',131 8,018 It223 

6S 56.067 1,9:9 5-,623 - 94,073 16,197 760 

1,482 88,214 4,895 1'1,285 i 175 55,504. 15,SOf. -
(f TnW.e 

privilegea,. " 

58 15,057 8,050 '5,087 94 17,ll85 8,106 188 

- 51,429 .,811 8,575 - .IS5,105 7,120 -
208 1&,659 11,832 716 7 9,791 - 78 

15 8,&15 784 896 - 1,910 - -
- 866 160 s558 - - - -
1,801 19,30" 768 5.,102 - "15,B97 - -
- 49.015 1,090 t 1,701 - 16 89,516 - 540 

8,818 189,77. 5,861 '9.,787 - 161,88" - -
- 8,016 812 47 - 128 6,856 -

- 18,890 B,896 1,644 - 10,40'1 459 -

- 5,180 1,061 1,481 - 1,048 1,287 -

448 19,844 . i,860 1,'198 ns - 4.817 9S7 

- 14,490 10.910 11,883 4,$80 8,858 114,870 -
156 1.,ll19 11,665 "1,890 - 8,880 - 265 

81 1,051 995 899 - 982 - 274 

1,126 1 84 8,788 6~ - 464 "8,878 -
- I 15,$81 1,688 4.662 I - - 10,919 -

I 
I 

~ 18,018 '668 6,860 - 8,ll4O ',Ml -
14,8114 I 89B.047 , 68,588 105,04S 8.058 474,802 105,000 .,56' 

I 

Milcel-
laneoua 

Ezpendi,. i 
ture. 

, 
i 

I. 
708 

7,774 

-

I - , 
I 

I 405 

1 I flo 427 
, I 

831 I 

-
-

I 

6 I 
i - I I 

-- i 
- I 

i -
I -
, 

- I 

- I 
, 
, 

-
i 

I - , 

-
I -

! 

-

·1 
-
-

I , 
-

10,151 

Tot aI. 

81 

Fuuds at 
end of 
Year 
1891. 

I. I. 
4S,995 92,9 

77.9 

29.8 

11,5 

19,2 

49,0 

84,1 

28,1 

38,6 

11,9 

_.9 
7 

21,7 

43,8 

192,0 

7,3 

14,9 

.j,,7 

74 

95 

09 

66 

78 

49 

94 

40 

11 

188,685 

110.584 

5,847 

117,822 

55,407 

70,936 

10,925 

115,243 

36 1
13 28,377 

I 
50 I 1,146 

08 i 491 

62 26,525 

,7 58,022 

82 287,251 

43 Nil 

06 8,897 

18,8 20 6.809 

57,2 96 8,20B 

7,5 00 23,787 

1,7 58 1,366 

6.0 88! 4,521 

17.1 69 3,834 

11,8 {)of 9.545 

774,7 
-':----

OS ! 1,182,889 

-------_. 

Sl11l1U.&T OP "'BOTS. 

Spent iD Salaria and I1kpensH of Management - £ . 396 per member i say 61. 6d. 
Spent in Bend" 1'053 ~y £1. II. ld. 
Sand GO rear "Ill 0, lay ... 3d. 

4 lncludelleviel. I Inc1udel1'81lt ofbnnch meeting room!'. .. Inoludet 4,94t[. 11lI'tf801lI' salaci •• 
, Experimt"ntl with nplosivea (roburite and tonite). \U Inclu4q flnea. 11 'From U ioierelt " and. other !!')UI'Cd., 

" lllCludea I ... tII1d defeDae ofea1e upeDI&I for 97 memlMn1 11 InclDdoa 2,88ol. remiu 11l_~~". 
It IDol"d. ~ "' ........ ..,d doIopliou. • ,Oat 01_ POJ .. 1,as8 ..... uben 

I '64410 I, 
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APPENDIX LVIII. 

APPElIDlS. '10 BEPOU O. THE RBGI8"I'B.A& or TBA.D. U IlIONS IN ElIGUD •• 

(The Trade Union Acts, 1871 and 1876.) B_. to the Begi!ttv, in purswmoo of 34 " 35 Vict. cap. :n. 
'l'be following Ahstract gives the nem .. and addreoaea of the regietsred Trade Unions. Ihowing tho •• which 

have, and those whioh have not, made ret1ll'llS according to law; and, with regard to the former, the amount or 
their fund. on 31st December 1890, and on 3lat Deoomber 1891, their income ILIJd expenditure For the r-
1891, and thenumber of their membere:-

T!u.». UlIlO .. , 1891. 

Regi'terl 
No. 

Name and Add.resI. 

1 

3 

I 

Operative Bricklayers' Society. 46, Southwark 
Bridge Rood, London, S.B., S ..... y. 

Warehousemen's PbiJaathrophic Society, 34, 
Chapel Street, Bradford, Yorkshire. 

United Society of Boiler Makers and Iron 
! and Steel Ship Builders. Lifton Bouse, 
I E8lin~n B.oad. NewC88tle - on - Tyne. 

:; Bradford Stuft Maker-up Provident Society, 

I
I N ortliumberland. 

11, Union Stree4 Bradford, Yorkshire. 
8 Amalgamated Society of Railway ServanUl of 

England. Ireland, Scotland, and WaIeli. 55, 
I Colebrooke Row, London, N., MidcUesex. 

II I AS8ociated. Trimmi.ng Weavera' Society of 

I
, ~:~: 6, Chorley Street, Leek, Stallord_ 

21 Power Loom Carper Wavers' M.utual 

22 

Defence and Provident AS8OCiatioo. 127. 
Mill street, Kidderminster. Worcester_ 
llhire. 

Rosseodale Amalgamated Woollen Block 
I Printers' Trade Society. Brougham Hall 
I Waterfoot, Manchester. Lancashire. 

23 I Amalgrunated British Seamen's Protection 
8o("i('ty. 'lTaf'algar Coft'ee Tavem, Leman 

: Stred. Whitecha pel, E., Middlesex. 
24 

26 

27 

28 

31 

Silk Dressen' Trade Society, Traftord 100, I 
Traffl:'rd Street, Rochdale, Lancashire. 

Durham COUDty Colliery l!.ugiDemen's 
Mutual Aid Society, 26. Western HiD, 
Framwellgate, Durham. 

Printers and TrauDerrers' Arpalgamated 
Trades' Protection Society, Star Inn, Queen 
Street, Bursk>m, Staffordshire. 

London and Southern Counties Labour League 
8u(1 Kent and Sussex Labourers" U Ilion, 
124, Lewisham High Road, Deptford, Kent. , 

i Road. BarDsley, Yorkshire. 
Yorkshire :Minel'8" Association. HudderBfie1d 1 

33 ! Man~hester, Salford, and 8urrounding Town-

Worcester Street, Higher Broughton, 
, Manchester, LanCAShire. 
I,

" ships 'Milk Dealers' Protection Society, 65'1 
31 I Pattern Ca.rd Makers' Original Trade, Sick, 

I 
and Burial Society. 39, Bloom Street, I 
Manchester, Lancashire. 

38 Amalgamated Labo'Ql'League, near the Buck 
j Inn, Bempton. Fakenbam, Norfolk. 

'0 I Association of Master Engineers and Iron 

I 
and Brass Founders in Marth Staftordf!hire 
and surrounding Diltricta, Leopard Hotel, 
BUl"l'lem, StafFordshire. ' 

Durham Miners' Association, 16, Nortb Road. i 4. 
47 

t52 

54 

Durham. 
Barge Builders' Trade Union Brickla~"' ! 

Society's Rooms, 46, Soutbwark Bndge . 
Road. London, S.E.. Surrey. ; 

Liverpool Operative Ship Psi-nlen' Associa· I 

I 
lion, 20, SL Anne Street, Liverpool, I 
Lancuhire. : 

. Peterborough District Labourers' "Joion,: 
1 'Vorkmen's New. Boom. Millga&e... Peter- i 

boro~h. Northamptousbire. . 
Generall.aboorenl· .A.ma.lgamated union.3I'I: 

Great Barlow Street, London, W., . 
Middlesex. 

-----------

Year of _I>-
1iohm ..... 

Fum. 
311t Doc. 

1890. 
st.t Dec. neomo tore of 

1891. fw 1891. for 1891. AI_bon. 
Funm.±I EXpendi·1 Number 

-+---+--- ------------
1848 

1850 

1834 

1843 

1871 

1871 

1866 

1868 

1868 

1869 

187' 

1871 

1872 

1871 

1872 

1872 

1872 

1872 

1869 

1872 

18T2 
I 

I 
1871' I 
1872 I 

• 40,867 

148,853 

1,758 

98,IU 

1,348 

11,009 

1,.252 

3.986 

1,470 

69,-645 

248 

1,298 

18A 

48,389 

271 

786 

It 
43,995 

1,272 

188.685 

1,788 

110,$84 

I.3S2 

11,186 

2,034 

1,293 

4.430 

1,:;74 

117,822 

.RO 

1.392 

138 

946 

565 

It 
26,102 

112,On 

1,1221 

85,279 

258 

2,113 

J39 

1.021 I 

1,556 

443 

10,984 I 

61,4fJ~ 

218 

749 

82 

56,067 

918 

893 1 

162 

77,895 

1.149 

2.,8tl9 ! 

274 

1,986 

109 

980 

1.11' 

339 

11.516 

19,278 

208 

132 

49,049 

475 

817 

832 

17.0~8 

107 

86,95'15 

159 

18,810 

1,348 

811 

J,e78 

892 

11,000 

11.000 

260 

830 

148 

55,000 

40S 

1,1lO2 

IlOO 

• The retunlfl 1 eceived since the Appendix to the Begietrw'fl report .... priG'" ha .. heeD in..nM (n .... "' ..... "h, 1898) 

t ~Ind, 1892. hereiD by thO Re,;i_.-G. D. 
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llegiater 
No. 

68 

69 

61 

62 

6. 

°67 

74 

79 

80 

84 

9\ 

98 

97 

1~0 

105 

10& 

108 

114 

118 

119 

120 

121 

tus 

IS4 

lll15 

ISS 

186 

. I 
I 

Name and AddreN. 

I 
Redditoh Fish Hook Makers' Trade Pro-

tec!tiOD Society, Fox and 
Redditch. Worceeterahire. 

Go"", Hotel. 

Botesdale Agricultural Laboure1"8' Union. 
Greyhound Inn. Bote&dale. Suffolk. 

Kersey Ship Joiuen' AuociatioD. 50, Ranelagll 
Street, Liverpool, Lancubire. . " 

Amalgamated Society of Carpenters and 
Joiners. 95. Brunswick Street, Ardwick I 
Green, Manchester. Lancashire. 

Amal~ated Society of· Tailor., 8,Outon 
Bu' dings. Booth Street, Piooadi1ly, Man .. 
cheater, Lancaahire. 

Organ Builders' ~gamatcd Trade Society. 
Royal Standard Inn, .Frederick Street, 
Hampstead Road, London, N., Middlesex. 

Amalgamated Society of HOlUle Decorators 
and Painters, A8, Harwood Road, W.tham 
Green, S.W., Middleaex. 

National Association of Operative Plasterers, 
12, Dartmouth Street, Westminster, S.W., 
Middlesex. 

London Saddle and HarDesa Jl4aken' Trade 
Protection -Society,5, Upper St. Martin's 
Lane, London, W.C., Middlesex. 

Permanent Amalgamated Farriers' Prote'ction 
Society, Duke of York Tavern, York Road, 
King'. CroII8, London, N., Middle8ex. 

Londoll Wood and 'l'in Pack.ing Case Makers' 
Trade Society, Barley Mow Inn, Erroll 
Street, Whitecl'OB8 Street. London, E.C., 
MiddiClex. 

Amalgamated ABlociation of Opera.tive Cotton 
Spinners, Self·Actor :r,Iindenl, and Twiners 
of LancBBhire and adjoining Countie8, 
55, Store Street, Mancbe~ter, Lancashire. 

Borough and lJiMtrict of Bri~hton LicelUled 
VictUJt,lIcrs' Protection Society, I and 4, 
Market Street, Brighton, SUSlCX. 

United Society of Boot and Sboe MakerN of 
all llmnohea, of llris&ol and' lJiatriot, Cock. I 
and Bottle Inn, Castle Green, Brilltol, 
GlouceBtenhire. 

Independent Order of It:uginaersaud Moohiui.u' 
'l'rade and }I'riendly Society. Hope rwd 
Anchor Inn. Parlil\ment Street, Nottingham. 

We.~t Bromwicb, Oldbury, Tipton, Coselcy, 
Bud Hradley Awo.lgo.m!lted ..A.&Iociation of 
Minel'8, Minera' Hnll, Ureat Bridge, Tipton, 
Staffordsbire. 

&one Carven' Trude Association, Green Man 
Inn, St. :b!Jar!.in'& Lane, London, w.e., 
Middleaex. 

Bast London Paintel'l' Trade Union, Georr, 
the l!~ourth Inn. Ida Street, Poplar, ., 
Middlesex. 

Card Setting Machine 'rentera' Society, 
Beehive Inn, King Croas Lane, Halifax, 
York.shirc. 

Aasocintion of Operative Cotton Spinners of 
Preston WId its Vicinity, Spinners' Institute, 
Clark Yard. Church Street, Preston, Lan· 
cR8hire. 

London I'aper Stainers' Benevolent Society 
and Trade Union, White Horse Inn, Fann S_.. Ald_ng." s .... ~ 
Middlcilex. 

London, E.C., 

Bristol., Woat of England, and South WaIei 
Opentive8' 'fr&de and Prorident Society, 
3, Albion Placo, Cnmberland Road, Bristol. 
GlouClesterahire. 

Buncoln 8hip~ht6' .Auociation. Working 
Men', Club, ,hurch titreet, ROn.ool'D, 
Cheshire. 

Caxton Printen' WarohoU8Wllen'.As4ocitfotiOD, 
}I'alcon Tavern. 
B.C., Middlesex. 

Gough Square, London. 

Tailors' Mutual Association. Black Hone 
Tavern, Leman Street, Whiteohapel, E., 
Middielox. 

Amalgoma.ed Sooie'y of Silk Twitters, Black 
Swan Hotel, Sheep Market. :r..ek. Stafford· 
shire. 

Hudduraftcld and Dewsbury Power Loom 
',l'unera' Mutual Impro'feDIeut AHOOiation, 
Swan with Two Neckll Inn, Huddenfie1d. 
and Clotbiers' Arms, Batley Carr, Yorbhire. 

---.----.-

Year of. 
£otab-

lishmOJ1'. 

1812 

187S 

1860 

1860 

1866 

18G5 

1873 

1873 

1872 

1872 

1872 

1870 

1872 

1 R71 

1873 

187:1 

1878 

1854 

1873 

1866 

1861 

1878 

1871 

1878 

1878 

. 
1866 

1861 

• Distoh'ed,1892. t Certitleate "ilhdra ...... 18~. 

I 
i 

i 
I 

I 
I 
: 

, 

I 

Funds Fonds Income Expencti- Number 
31st Dec. 31st Dec. . ... of 

1890. 189l. for 1891. for 189l. Mem.ben. 

!I. I !I. !I. !I. 
- - - - -

- ; - - - -
54 I 67 172 159 500 

66,369 I 70,936 88,711 84.194 84,718 
, 

I I 14,608 10,925 i6,057 28,"40 17,513 
I 

.0 1. I 10 18 10 
, 

, 

, 

2,241 2.746 

I 
3,345 2,840 3,055 

2,409 3.921 5,048 3 .. 586 5,554 

! 

2,216 2,819 415 31. 648 

1,850 1,917 211 204 695 

I 

1,014 670 I !)93 1,337 459 
I I 

96,425 115,248 57,4.29 I 88.611 19.662 
, 

I 
I i ! 

6:11 S81 200 202 207 
I , 

- - I - - -

I 
- -

I 
- -

I I 

I 2,440 2,634 3,Ot2 2..808 

I 
2,603 

; 

I 

434 444 12g 119 132 

1,099 1~199 479 379 504 

71\ 807 245 149 179 

790 1,405 1,903 1.288 789 

768 656 198 
I 

•• 5 I 186 

, 

I 2,398 8J 038 a,liS 4,481 , 5,021 

I - - - - -

~01 07 85 79 107 

5011 498 2911 296 210 

9,901 ,,179 193 215 154 

1,044 1,06S" 260 .42 . SS4 

: Now a Friendly Society, Regillter No. $,521, Middlesc'X. 

L2 



ROY AI. COIIIllSllION ,ON LJJIOUII: 

- - ----- .. _---_ ... 
I I 

Ile!riRter I I i::b~ 
hodl 

No. 
Name and Addrell. 131 •• Dee. 

tiobmllllt. 1890. 
I 

187 

lad 

144 

150 

158 

\54 

158 

162 

175 

180 

182 

188 

187 

190 

191 

193 

196 

199 

204 

210 

211 

219 

221 

229 

230 

United Vellum and Parchment Makel"B of 
Great Britain, Crown and CUbiOD InD, 
Page'. Walk, Bermoomey, S.E., Surrey. 

Amalgamated Sooiety of Stationary Engine 
Drivers and Scoken, FarrlDgdon Hotel. 

1 FarringdoD Road,Loooon,E.C., Middleles. 
Steam Engine Maken' Society, Market 

, Buildings, 17, Thoma Street, Manehelter. 
Lancashire. 

Goldsmiths' and JeweUen' Trade AYOCiatiOD, 
Croos Keys Tavern, Theobald', 
London, w.e., MiddleseJ:. 

Road, 

Amalgamated Society of Kitchen Range, Hot 
Water, 8ne1 other Fitters connected with 
the abuve trades, Rose InD, Mount Street, i 

'I Nottingbem. i 
; National Agricultural Labouren' union,,' 

i
' 4, Priory Terrace, Leamiogton, Warwick .. 

shire. 
Amalgamated Society of Railway Waggon 

I and Carriage Makers, Wheelwrights, Bnd i 
Carpenten, 79, Ogden Lane, Higher OpeD. I 

ahaw, Manchester, Lancashire. I 
Oldham Alllooiation of IJower Loom Over-

lookers, Bath Hotel, 93; Union Street, 
Oldham, Lanc8Ihire. 

Amalgamated Society ot Tin and Iron Plate 
Worker8, and Gas Meter Makers, London. 
White Swan Inn. Temple Street. London. 
E.C .• Middlesex. 

PerseverancA Society of Carpenter. and 
J oinen, "~ellington Hall, Almeida Stn=et, 
London, N., Middlesex. ' 

Durham Coke Men and Labourerll' Associa-- I 
tion, 46, Western Hill, Durham. 

I
I Skelme.rsdale Dilltrict Miners' AuociatiOD, 

Miners' Committee Rooms, Liverpool 
I Road, Skelmenda.le. Lancashire. 
I North Wales Quarrymen's UmoD, 7. Market I 

Street. Carnarvon. ! 

Gtncrnl Union of Operative Carpenters and 
Jomen, 39. Elizabeth StN:et, Liverpool, 
LancashiN. 

Huddersfield Warehousemen's Provident 
Society. l!'riendly and Trade Societies' 
Club, 9, Northumberland Street. BuddeJ'loo 
field, Yorkshire. 

Amalgamated Society of Mill Sawyers and 
Wood Cutting Machiniltt, Corn Exchange 
Hotel, Groat Market, Newouthron·Tyoe. 
Northumberland. 

Dewaba.ry. Batley. and sl1n'Otlllding Districts 
Heavy Woollen Wean"' Association., 
WeaveJ'B' Office, Lidgate Lane, Batley 
Carr, Yorkshire. 

Excelsior Branch, No.8, of the National 
Federation of EngUleera' F'rotection AlSO
ciaunD of Great Britain and' Ireland, 
Scott's ArmI, King's HiU. WednHbury. 
Sta.1fonlshire. 

Binningham and Midland Counties Grocen' 
Protection and Benevolent Al8Ociation, 

I 
28, Bigh StrCClt, EdgbastoD, Birmingham. 
Warwicklhire. 

NorthamberlaDd -Miners' Mutual Confident 
Association, 17, Picton Place, Newcutle--

I, on·Tyne, .Northumberland. 
I Amalga.mated Society of Drillet'8 and Catters 
, of the River Wear. &c., Temperance Iosti-

tute, Bedford. Street. Biahopwearmouth, 
Durham:. 

Leeds and District United TlWllel'8' Society, 

I 
Three Legs IOD, Lowerhead Row, Leeds, 
Yorkshire. 

I Liverpool Farriers' Central Friendly Society, 

I 
George the Third Ion, London Road, 
Liverpool. Lancashire. 

West Cumberland Miners' Abocialion, 56, i 
I John Street, Maryport. Cumberland. 

London Operative Zinc Workers' Sodety, : 
Tolmer. Square Institute, Drummond! 
Street, St. Paoeras, Londoq. N.W., Middle- ; 
sex. ! 

British United Hammermen and For~e Fur- ' 
naeernt-Il's Sociery, Victoria Iou, NewfOLte 
:itrcet, ~ewcastle-·on·Tyne, Nonhumber
Innd. 

" 1874 91 

1878 i 365 

I 
1894 94,168 

1878 -
' 1871 891 

1879 420 

1874 174 

1870 814 

1875 1.837 

1860 521 

1874 7&r 

1874 1,'"6 

1874 2,082 

1887 1,114 

1875 155 

1861 1,198 

1875 

1875 

1874 1,432 

1868 IS,I1S 

1874 1."8 

18U 412 

1878 

1871 1,045 

1853 449 

1876 859 

hod. 
Ilot Dee. 

1891. 

" 144 

I 371 

I 28,377 

I 
., 

-
514 

1,U5 

774 

268 

2,ooa 

81 

982 

1,880 

1,388 

1,642 

289 

1,876 

1,886 

23,682 

1,809 

884 

756 

441 

500 

: 
III ...... Ez ..... di· NIlID ..... 

for 1891. ...... '" for 1891. i X .... ben. 

I 

I " " 119 III I 74 , 
I , 
I 149 131 II, 

I 
11,880 11,118 I &.8" 

I - -, , , 
891 In lI71I 
• 

3.875- I,UO 15,000 

180 180 198 

185 186 118 

1,.'9 1,828 784. 

881 821 100 

1,939 1,718 3,04G 

1,498 51\4 1,611 

654 408 6,710 

1,663 5,816 SI,68' 

51 18 68 

2,884 1,801 1,605 

2111 '" 176 

11,101 8,681 19,001 

\70 5' 1011 

101 229 164 

1.'56 2,246 8,481 

108 111 73 

680 489 7'6 



APPENDlX.-WHOLE COHM:ISSION. '!l5 

Be·_ Year of .Fundi Funds Income kpendi- l.Nam1ter :c •. Name IUld Addren. - ! alat Dee. alit Dec. for 1891. ...... of 
liebmant. , 1880. 1891. for 1891. fdembera. I 

£ £ £ .. 
-984 Bull Dutch Yeast. Importen . and Agents' 187& 

Trade Union. '". Wellington Street., BuU, 
YorkRbire. 

9S6 H Ilddersfleld, Bradford, BarDsley t and District , 187_ 709 •• 9 S07 S17 6'0 
Dyers' A880ciatioo, Trade and Friendly 
Societies' Club, Northumberland 8tree_ : 
Hudd.el'lfiet.l, Yorkshire. ' 

940 Blackbul'D District of the Amalgamated 1876 515 574 299 940 340 
Beamen, T1tisten. aod Drawera' Anocta-
tion, 1. Claytou Street, Blackburn, Laoca-
.hire. 

S43 Bradford Preasera' Early CIosin~ and Pbila.n- 1876 1,286 1,294- 190 139 148 
tbropic ASIOCiation., Odd ellows' Hall. 
Tboroton Road, Bradford, Yorkshire. 

U5 Amalgamated Society of Operative Lace 1~6 7.249 9,84:9 9,846 6.998 8,20. 
Makers, 16, Pembridge Place, Mouot Street, 
Nottmgham. 

848 Iron Dr8lst'n' Trade Society. Milletooe InD, 187& 9,140 1.912 2,169 j,897 1,010 
67, Thom88 Street, Oldham Street. Mo-
chuter. Lancashire. 

2$0 Soutb London Society of Operative Plasterers, 187& 10 10 38 88 98 
St. GeorlZ't:l's'Ta",eror Lambelh Road, South. 
wark. S.E., Surrey. 

25.1 Northumberland Dock Lodge or the TrimmeT8 187& 190 260 144 74 '318 
and Teemer.' AMociation, Black BuU Inn, 
Howdon. NOr1humberland. 

25$ Durham Deputy Overmen's Mutual Aid 1877 177 882 856 201 450 
A&IOoiation, British WOTkmau Hall. 
Durham. 

t259 HouJtbton-Ie-SpriDg Miners'Lodge. Robiuaon . 1877 
Street, Houghton.le-Spring. Durham. ! 

1877 .. 
264 I Union Society of the Miners of Rbosllanerob- i /91 492 359 $8 1,239 

rugog and ibl Neighbonrhood, Eagle Inn, 
RhOli. RUAbon. Denbighehire. , 

266 GI... Bottle Makers' Amalgamated Trade I 1877 
Association of 'Great Britain and Ireland, 
North of England District. 61, Trimdon 
Street, Bishopweannouth. Durham. 

·269 Birmingham Stone Su.wyen and Mason.' 1877 
LabouNr8' Accident, Trade, and Burial 
I:;ociety. Turk'. Head Inn. SteelhoUle Une, 
Birmingham, Warwickshire. 

270 National Federation of Enginemen'lI Protec- 1877 
tive AS80ciations. 26, Weatern HiD. Fram-

30 28 51 53 4,208 

wcUgate, Durham. , 
D7D ProJl'O •• ive Uni.n .f Cabinet Makers, 278, I 1877 468 421 66G 708 ;'15 

Old Street, London. E.C., Middleses:. 
974 Woolwich Society of House Painters .nd 1877 813 a08 51 61 15 

Decorators. Duke- of York Inn. New Road, 
Woolwich, Kent. 

277 Bradfonl, Halifax, and Keighley Steam &w- 1861 895 801 209 233 141 
L:el'IJ. Saw Sharpeners. Planing and Moulding 

achioe Worken' Soci~y, Central. CotJ'ee 
TaveTD, Weatgate, Bradford, Yorkshire. ! 

278 London Coacbmakers' Trade Union, Green 1844 617 735 419 301 IjO 
Man InD, 57. Berwiok Street, Oxford Street, 
London, W., Middlesex. 

280 South Yorkshire District Steam Enginemeu's 1878 2,850 2,608 844 591 473 
Proteotion AssooiatioD, 18, Ebeneaer 
Square. Wonbrough 
Yorkshire. 

Dale, Bamaley, 

D84 Pommouth and Gosport Licensed Victua1)era' ! 1878 586 611 977 202 100 
Protection and Benevolent Society, India 
Anna Iun, Great Southsea StTeet, Southsea, 
Hampshire. 

987 Quarrymen's Trade Association, Mecbaoiea' 1878 871 1,006 245 110 250 
Institute, Windy Nook. Durham. 

288 Lodge luTinoible, No.2, Ske1.mendale DiI- 1878 
trict, Minen' Pro"ident Association, 
Alexondra - Hotel, Skelmersdale, Lanca-
shire. 

t89 North Yorkshire and Cleveland Minen' As- ' 1878 2.2"61 
looialion, 12, Ruby Street, Saltburo-by-the- 1 

2,826 1.345 iRO 4,184 

Sea, Yorkshire. 
980 Friendly .. o\.88ociated Male and Female Card 1878 •• 5 846 1,701 1,690 1,958 

and Blowing Room Operativea' Association 
of MOlldey and Neighbourhood, George 
Hotel, Bronkbottom, MOBIley. Lancashire. 

~91 Londoll Amliat~d Pouen' Trade Society, I 1878 
Coach and H ..... Inn, _d B_1, Lam-I 
beth. ~.E., Surrey. 

19. Bl"adford anel District Amalg_ated Society 1878 859 1,019 1,274 I~II" 1.801 I of Dyen, &0., 6, Barry Street. Bradford, 
I Yorkshire. i 

.,94 Hull United Butehens' AI'SOCitltion, Bide 1878 140 &2 66 1« lSI I Market, Finkle Street. Hull, Tort-hire. 
----------- ------ ---_ . 

• NotknoWD. t Certificate withdra ..... , 189t. 

L 3 



B<lT.u. . .ooIDll8SIOM Oll l.4BOUR: 

~ Year of: Fundi ! Fmull 1 
~ I Estab- I 811t J)ee. : 31lt Deo. 

__ O_._t-___ ~ _______ _I---T_u.-bmea-•. L~~:'~~' lti91. I 
I 

'NlIDJe aad Addre ..... 

U8 

.0<1 

~01 

ao) 

309 

810 

318 

iSIS 

816 

'17 

S18 

·S19 

8tl 

329 

828 

827 

".82 

t8BS 

"4 

835 

888 

889 

840 

Londoo Society of Lithographic Printers. 
P'lIlI'ingdOD Hotel, FarringdoD StTeet, 
London, R.C., Middlesex. 

Oldbary Trade Society of Miners, Bird-in
Hand Inn, Roonu Green, Oldbuf1, Wor
ceatenhire. 

United Order of General Lobo".... of 
IoIODdoD, King'. Head lno, 'feniBoD Street, 
Belvedere Road. Lambeth, S.B., Surrey. 

United Brotherhood of Paper Makers, Mook'. 
~ Head. Soodlaod, Kent. 
No. 1 Lodge of ,h. Wea' yo."'hire CoUiery 

Eoginemen'. Mutual Protection Associ&.. 
tion, 6. Long A-cre, Castleford. Yorkshire. 

Amicable Society of Woolltaplen. Hen and 
. Chickens 100, 84, Mill Street, Kidder. 
, minster, Worceste1'8bire. 
Liver.pool United Mill Sawyers' Societ, •. 121, 

St. Anne Street, Liverpool, Laneaahire. 
Miner'll'Improvement Henefit Society, Hind

ley DiBtrict, 9. Ladiea Lane, Hindley, 
Lancashire. 

Amalgamated A8IociR.tiOD or Pressmen, 
Welsh Harp IDn, Temple Lane, London, 

1 E.C., Middlesex. 
~orth of England Sailors and Sea-going 
I Firemen's Friendly Association. Lockhart's 

Cocoa Booms, High Street, Sut;lderland, 
1 Dorham. 
featmin8ter and Pimlico Branch of the 

London Tailoresses' Trade U nion~ 2, 
Chapter Street, Westminster, s..W .• Mid· 
dlesex. 

Liverpool U oited Dock Labourers and Quay 
I Porters' Trade Benefit Society, St. Alban'. 

Schools, Boundary Street. Liverpool, Lan- I 
uM~. ' 

Durham Colliery :Mechanics' Associatiun, 24, 
, Westem Bill, Durham. 
~ndon Society of Compositors, 3, Raquet 

Court, Fleet Street, 14ondolJ, E.C., Middle
eex. 

National Engioemen's Protection Association, 
Victoria Cafe, Church Street, Dewsbnr,y, 
Yorkshire. 

Amala:am.ated Society of Watermen and 
Ligbtermen of the River Thames, 19, 
Se. Mary-a&-Hill, London, E.C., Middlesex. 

Cb&inmakerl' Providential A88ociation, ~tar 
Inn, NethertoD, Dudley, Worcestershire. 

Silverdale Hi •• Lodge of ,b. North Steft'crd 
Amalgamated ASHociation of ](liners, 
Temperance Hall, Silverdale. Stafford-
shire. I 

Operative Cotton Spinnen and Self-Actor 
I Minders' Association, Black Horse Inn, I 

AccriDgton, I.ancubire. . 
~ma1gamated Society of Boot and Shoe 

Maken, 1, Barton Crescent, London, W.C., 
I Middlesex. • 
North Staffordshire Potters' Moold Makers' 
. Society, Se&Lion Inn, Hanley, StatfoMllbire. 
;Metropolitan Trade Society of Operative 
, Pla8terers, Green Man 100, 81. Martin's 
i Lane, London, '\v.C., Middlesex. 
,Boll Smackownera' Association, 6, New 
, Billingllgate, Bull, Yorkshire. 
United Society of Boldenrup of Great 

.Britain and Ireland, 102, Mill Street, 
Liverpool, Lancashire. 

,Gens::!t;;niC~!w T~~!: ';":~!:~' 't:!~ 
ABcoats Street,. Manches:ter. LanC88hire. 

Bull Seamen and Marine Firemen's Amal
pmated Association, I, Ro.i1way Street, 
Boll, Yorkshire. 

Alliance Cabinet MaketH' AssociatioD, 72, 
Finsbury Pavement, London, E.C., Mid
dlesex. 

Rochdale Mal. and Female Card and Blowing 
Room and Ring Spinners' Association, 
42, Drake Street. Rochdale, Laocaahire. I 

Bristol A!sociation of Working Women, 27. 
Queen Square, Bristol, Gloucestershire. 

Liverpool Operative Plaaterers' Trade. Ac
cident, and Burial Society. Mr. Princes', i 
110, Pembroke Place, Liverpool, Lancuhire.; 

1878 

1878 

1878 

1878 

1879 

1879 

1873 

1879 

1834 

1879 

1879 

1879 

1879 

1785 

1879 

1879 

1880 

1880 

1880 

1880 

1880 

1880 

1880 

1880 

1880 

1881 

1881 

1881 

1881 

·1881 

£. 
1,854 

192 

1.428 

527 

864 

t,40" 

542 

451 

48 

1.395 

28,988 

283 

678 

148 

432 

1,898 

28 

1,334-

1,121 i 

1.825 

34 

118 

II 
1.261 

227 

621 

778 

\,870 

862 

26 

1,649 

96,52:1 

804 

503 

224 

628 

2,271 

.788 

II 

1,439 

1,540 

1,838 

200 

154 

Income 
lor 1891. 

126 

428 

205 

141 

1,149 

964 

51 

la.841 

40 

3f)3 

490 

8,008 

146 

1~7 

848 

6,828 

501 

'3 

108 

Expendi
'un 

for 1891. 

90 

4:11 

III 

233 

683 

435 

68 

2,087 

21.762 

19 

","19 

277 

294 

2,135 

16H 

174 

2,129 

4.9 

6,810 

801 

25 

72 

• Not known, 1892. t Return for year ending 30th June 1892-

Number 
of 

! Memben. 

80<1 

76 

184 

1.588 

401 

3,609 

9,350 

8,509 

691 

194 

171 

I.U8 

906 

5,880 

580 

35 

88 

tl This Society was originally e~tabli5bed in 1785, re~establh.hed in 1~48, aud registered atb November, IHj~ • 
• 



, APPBIIDIX.-W'iroI'>E 'COl\lMli!SiON. 87 

----

Be!(dter 
Year of Fundi Fundi Income hpendi- N_,","' 

Name and AdI1rtu. !!stal>- 31st Dec. Slit Dec. lure of, 
No. liahmaDt. 1890. 1891. 

for 18ul. 
fo~ 1891. Kembel'l. 

I I. I. I. I. 
847 United Pointnn~ti and Signalmen'" Mdtuai 1881 I .91 818 271 250 '4oa 

Aid and Sick Society. 6. Bamwell Street, , 

Bolton, Lancashire. , 

848 Al80Ciated Society of Locomotive Engineen 18S1 14,956 20.731 10,709 4,984; 8,2bo 
and Firemen, "4. Pa.rk Square. Leeds. 

, 
Yorkshire. I 

850 Lofthouse ::Minera" Refuge, Travellera' !fa!t 1881 I - - - , - -
.Inn. LofthoUie Ga~. Yorkshire. 

851 Liverpool Sbipwrighu' Trade and Friendly 1881 1,341 1,558 .,908 1,691 1,965 
AssociatioD, Camden Rooml, Camdeu 

I I 
Street, Liverpool. Lancashire. 

857 Bristol Clolhic1'8' Ootters' Trade AssociatioD, ; 1881 128 151 56 28 '98 
Haymarket Tavern. Lower Union Street, 
Bristol. Gloucester.bire. 

·359 Amalgamated Protective and Provident Bo- 1881 135 H3 44 ' 36 7t 
ciety of Women working in Trades in 
Oxford, 87, New Inn Hall Street, Oxford. I t861 GI8.88 Bottle Makers' Amalgamated Trade 1881 , - - - - -
Alsociation, Ne" lon, Brierley Hill, I 
Staft'ordahire. I ta6a BoltoD Journeymen Cl~' Society, Man 18B! - - - - -
and Scyt.he Inn, Chu ate, Bolton, Lau-

'I 

caahire. 
36. Gas Workers' Amalgamated Society, Duke 1882 - - - - -

of Cornwall Iun, Stewsrt's Road, Batter-
.... S.W., Surrey. 

18al 866 Pride of Be.m.furldb.g M.inera' Provident 126 286 4a5 325 760 
Benefit 8ocif!ty, HamfUrlODfr Hall Hotel, 
Bamfurlong, Wiji(aD, Lancaehire. 

867 ARbton, Haydock, Bolton. &c., Minera' Trade 1882 512 882 4,239 4,869 18,354 
Union, Coffee Tavern, Bradshawgate, 
Bolton, Lancashire. 

t369 Society of Women employed in Shirt. CoUar, 1882 57 49 14 29 26 
and UnderlineD Milking. 86, Great Queen 
Street. Lincoln'. Inn, London, w.e., 
Middlesex. 

870 Birkenhead Brickmakers' Societ1' Crown 18B2 - - - - -
Hotel, 128, Conway Street, Bll'kenbead, 
Cheshire. 

872 Cleveland and District Blutfumacemen'. 1B82 900 106 1,075 1,869 9,_ 
AHsociation. Oddfellows' Han. Middle&-
brough, Yorkshire. 

373 London Unity of Hammermen, George 1nD, 1882 165 185 61 61 88 
George Street. Southwark, S.E., Surrey. 

S74 TramwaY8 and Omnibus Companies' Em- 1882 - - - - -
ployeell' Univeraa.l Protection, Legal Aid, 
lLlld Provident Association, 124, High 
Street, Shoreditcb, E., Mitldlesex. 

876 Liverpool Operative House Painters' Old 1882 1.IU, 1.610 1,000 6N 1,!60 
Society, 3, Russell Street, Liverpool, Lao- . 
ClUIhire. 

:176 Amalgtlmnted Soci(!ty of Horse Nail Forgers, 1882 - - - - -
69, Alfred Street. Sparkbrook, Birmingha~, 

I Warwiokshire. ' 
878 Amalgamated Sooiety of Hawken, Dealen. 1889 - - - -

and CoatermoDfl'CniI, 724, Park Walk, 
, 

Chelsea. S. W" MiddleR8X. 
880 London Central A8IIociation or House 1882 189 20! '47 34' 86 

Decoraton and Painten, City of Hereford 
Inn, Cleveland Street, London. W., Mid-
dlellC". 

881 Perseverance Cabinet Maken' AssociatioD, 1882 181 200 80 81 60 
Crown Inn, 64, Cleveland Street, London, 
W., Middlesex. 

a86 London Tin Canistu- and 'nomen's Trade 1888 215 229 71 57 60 
Sooie~ Bell Tavern, Church Bow. Houuds-
ditch, ondon, E., Middlesex. 

887 Pride of Golborne Lodge, Miners' Trade 1888 U 62 292 261 410 
Union, Royal Oak Ino, Golborne, Lancashire. 

111 'H9 Chorley and District Power Loom Ove1'- 1878 193 207 97 76 
lookc",' AnociRtioD, 5, l'uakerlfY Street, 
Chorley, Lancuhire. 

398 Amu.lgamated Electro Plate Operatives' 1882 1.194 1,369 

_ 
189 398 

Mutual Aid and Protectioo Society, 97, 
Newhall Street. Birmingham. Warwickshire. 

395 Amalgamated Society of General Toolmaken 1872 1,193 1,49'1 l,tSJO l,se9 1.200 
and Machinist., 92. Ravenhunt Street. 

3~6 
Birmingham, WaTwiok!hire. 

Weat Riding of Yorkshi1'e Power Loom 188. 705 8&8 1,418 1,so8 4,soo 
Weavers' AlISOciation, 9, Northumberland 
Stret't. Hudden6eld, Yorkahire. 

898 Mnneheater and Di.triat Asaoci~o of Warp 1888 140 199 87 95 110 
Dres.erll. 11, Gt'lole Street., laytou, M.ao~ 

, cheRter. Lanca..'l.bire. 
401 Northumberland Co.lliery Mechanics' Mutual 1875 44" 674 U9 US SSO 

.Pro~tiou AASOCiation., 120, EI,1rick Road. 
I NewclUltlc-ou~·l'yne. Northumberland. 

.... ----_ . 
• Rtturn for year ending 30th September lUI. t lIot n ..... , 1892 • 1 a.tum for 1""" ludiDg 4fl, JuI, 1891. 
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ROYAL CO)UllBSlOIi 011 UJIOUR: 

Name and Adclreu. I Tear of I Fun:- --;""'d. 
IIatab- 310t Dec. 3 lot Dec. 

J liBhmerrt. I 1890. 1891. 

402 I Friendly Society of Il'Onfo •• d .... of BDI<IBDc\, 
, Irela.od, and Wain, 200, NeW' Kent Road. 

SoUthWBI'k., 8.11:., Surrey. , 
404 London Stereotypera' Ind EI8Ctrotype1'8'1 

Society, Rose Tavern, Old Bailey, London, 
B.C., Middl"""". 

""05 Tailors and Out6ttflra' AssiBtSllU' Mutual 
AIllOCiation, Crown Hotel, 4S, Charlog, 
Crol' Road, w.e., Middlesex. 

406 Carriage Straighteners' Society, Green 
Dragon InD, Nottingham. 

t407 . United Operative Plumbers' AaociatioD of 
Great BritaiD and Ireland, 167, lelingtoD, 
Liverpool, Lmcasbire. 

t414 Operative Glovers' Society, Union JDD, 
Carden Street, W Ol'Cftter. 

415 Amalgamated Tape Si..,..' FrIendly Protec
tiOD Society, Town Hall Inn, Ashton-under .. 

, Lyne. Lancaabire. 
416 Nottinghamshire Miners' A88OCiatiou, 29, 

Liddington Street, New Buford, Nottiog. 
hamohire. 

417 Signalmen'. United Aid and Sick Society, I 
Commercial Hotel, North Bierly. Low 
Moor, Yorkshire. 

419 Amalgamated Society of Chippers, Drille1'8, 
'and Ship Fitters of London and District, 
Greenwicb Pen8ioner Inn, Bow Lane, 
P"'plar, E., MiddleIeX. 

420 Leicestershire Miners' Association, Hermit-, 
age House, Whitwick, Leicestenhire . 

.... 28 United Glovers' Mutual Aid Society, Half 

424 AlIl8lpunated Society of Engineers, 89, 
Moon Ino, Yeovil, Somenet8hire. , 

Stamford Street, London, S.E., Surrey. 
425 Amalgamated Union of Cabinet Makers. 139, I 

; Kenaington, Liverpool, Lancasbire. 
426 Birmingbam Operative BI'888 Cock Finishers' I 

Trade, Sick, and Dividend Society, Kn~ne 
·Tavern, 91;Great Hampton Bow.Binmog~ 
bm, W Br1'Vickshlre. 

428 Leiceater and t.t;;~eetershire Amalgamated 

429 

'Hosiery Union, };xcha.nge Buildings, Rut
Jland Street. Leicester. 

Blackburn Power Loom Weavers' Protection 
Society, S, Union Street, Blackburn, LaD~ 
casbire. 

430 Overlookers' Provident Society, 3, The Grove 

§431 

482 

Shelf, Halifax, Yorkshire. 
Borough of Portflmouth and Gosport Cattle 

Dealers and Master Butchers' Association, 
813, Commercial Road, Landport. Hamp~ 
ahire. 

Nationa.l1Juion of Boot and Shoe Operatives, 
17, Silver Street, J,eiooster. 

488 Crown Amalgamated Socioty of Drillers and 
Bole Cutters of EnglAnd. Royal En~neen' 
Hotel, Ormonde Street, Janow, Durham. 

435 Amalgamated Society of Electrical Operatives, 
81, High HolborD, London, w.e., Mid~ 
dleaex. 

436 Alliance French Polishers' Society, Bed 
Lion IUD, Portland Street, Berwick Street, 
Oxford Street, London, W., Middlesex. 

487 J [ Amalgamated Sociu:y of Silk Pickera, Black 
Swan Hotel, Sbeep Market, Leek, Stafford .. 
ahire. 

438 United Association of Milk Dealer!, Club I 
Boom. behind the Albert. Hotel, New 
Bridge Street, Keighley, Yorkshire. I 

489 National Union of Life AssUl'lUlce Agentc. 
84, Gteat Ancoats Street, Manchester, 
Lancashire. 

South Shields United Seamen and Firemen', 
Society, 48, CoronatiPn Street~ South 
Shields, Durham. 

11442 Window GIIl88 Cutters' Trade and Benefit 
Society, King's Bead and Lamb lDO, 49, 
Upper Thames Street, London, B.C., Mid~ 
dluex. . 

448 London TailOli and Machiniat&' Seciety, MaD 
in the MOOD Inn. Colchester Street, White
chapel, E., Middlesex. 

1871 

18611 

1888 

1884 

1884 

1884 

1884 

1884 

1884 

1884 

1885 

1885 

1885 

1884 

1885 

1885 

1869 

1886 

1874 

1886 

1886 

1878 

1886 

1886 

1886 

188& 

1886 

1888 

II 
47,85' 

751 

431 

190 

6,412 

69 

480 

403 

239,609 

765 

383 

1,346 

1,686 

2,066 

189 

18,4-17 

29B 

560 

14 

64 
(Defy.) 

60 

/I 
58,011 

848 

452 

438 

4,691 

749 

10,242 

59 

698 

460 

18t,251 

1,068 

4\1 

2,118 

2,i47 

188 

17,310 

100 

648 

97 

39 
(Defy.) 

60 

Inoome 
for 1891. 

219 

149 

66 

6,856 

19 

346 

87 

189,774 

8,171 

84 

6,016 

1,767 

498 

28 

731 

• 260 

28 

21 

-------------------_ .. ---_ . 

I 

B'KpeIodi.; Number 
..... , of 

for 1881. MODI ben. 

.. 
43,847 

117 

191 

89 

64 

'2 
188 

80 

192,08a 

2,818 

66 

7,362 

1,289 

817 

72 

26.099 

923 

172 

10 

Gig 

II 

10,181 

1S7 

160 

6,64i 

181 

1016 

18,341 

41 

650 

71,221 

1,874 

49 

8.887 

2,884 

856 

91 

",483 

310 

25 

l,17t 

81 

• _ for the year nudiDg 5th April 1892. t Betur. for the period 10' April 10 31,. D_ .. bor l8~1. 
~ 1<e""o for y .. r nudio~ Slot March 189\. § Beturn for the porIocl2Oth FebrDUf '" .... Deoember 1<1111. 

II Retnm (OT reer ~diDt' 2~ J anoDar,. 1 EI!tS • 

• 
• 



89 

~ 
y .... at I!'nDds Fund, 

Ioeome EspeDdi- Nqmber 
Name aad Addreea. Batab- Slat Dee. 810. Dec. lure ot No. liBhmout. 1890. 1891. Ibr 1891. for 1891. Mom ...... 

.8 .8 .8 

I 
.8 

4014 CiL of Liverpool Horte Shoen' Friendly 1886 126 137 184 .113 66 
iety, Odd Fello .. ' Ball, St. AnIle 

Street, Liverpool .. Lancashire. 
617 446 NellOD and Diltnat AilOCiation of Warp 1886 500 364 247 4,5~ 

Dreuen. Neleon Coffee Ta.vern, Nelson, 
Loooaehire. 

4,140' 446 National Ama~ted Society of Opera_. 1886 4.446 .6,087 6,369 4.728 
HoUle and S ip Painte1'8 and Decoraton. 
12, Camp Street. Lower Broughton, M8.D.w 
cheater. Lancashire. . 

447 Warwickshire Minera' Associatinn, C<>Uy- 1886 1.'80. 2,504 1,197 1,1:13 3,256 
emft. Bedworth. Nnneaton. Warwiokshire. 

448 Porta mouth Dail')'lDen'. Protection Aslocia-
lion. Goldtm Fleece Inn. Commercial Road, 

18&6 )64 159 22 27 44 

4S0 
Landport, Porta mouth. Hampshire. 

Hotel Employes Society. 101, Charlotte 1886 607 711 958 854 ],100 
Street. Fitsroy 
Middlesex. 

Square. London, W., 

*452 Oldbam and District Under Engineen aud 
Stokers' Tmde Union, Spread Eagle Ino, 
MlUlc heeter Street, Oldham. LanClishire. 

1886 - - -- - -
453 Nottingham Lace Manufacturers' Association, 1886 165 27 421 S'9 78 

6, Clioton Street. Nottiogham. (Dofy.) 
454 Erimn8 ;o:r of 'Seamen and Seagoing 1886 - - - - -

}'iremen 0 the Port of Middle.borough, 

455 

Young" Dining Rooms, North Street, 
Middlesborou~h, Yorkshire. 

Poor Man's Fnend Lodge, Minen' Trade 
Union, Ram's Head IUD, Haydock, 

1887 64 121 15~ 101 S08 

La.nCMbire. 
1456 Billiard ABIOCiation of Great Britain and 1887 316 . 397. 200 lI9 -

lrelaod. India, and the Colooiea, 140, Fleet 
Street, London. E.C., Middlesex. 

'457 Jouroeymen Hattera' Fair Trade Union of 1887 2,616 
Great Britain and Ireland, 124, BIackfrian: 

1,510 9,750 10.tJ56 l,iIls 

459 
Road. London, S.B .• Surre,.. 

Vellum Acoounc Book BiDden' Trade 1893 
Society, 17, Devonshire 8quare, Bi,hops .. 

9,837 1,914 9,229 9.652 844 

460 
~te Street, London. KC., Middlesu .. 

Pellall District Minen' AssociatioD, 128, 1887 
Outte Road, Wall,oJl, Staffordshire. 

1,4:14 9.6U8 2,641 1,4.7 5,.~ 

461 Rocbdale Operative Houae Painten' MIO-
ciatiQn, 9. Crook Street, John Street. 

1887 624 625 191 190 164 

Rochdale, Lancuhire. 
469 Amal~mated Sooiety of Lithographic 1885 .62 1.029 675 415 168 

Artists. Designers. and Writers, and 
Copperplate and Wood Engraver •• 6. Pall ! Mall, Manchester. LanClllhire. 

464 Oldham Provincial Card and Blowing Room 1887 2,758 5,930 i 9,920 6,74& 10,126 
Operativea' Aaaociation, 108 .. Union Street. , 
Oldham, Lancashire. 

I 465 Amal~ated Society 0' Lace Pattern 1881 I 100 187 186 9~ 1811 
Readen, Correetortl, F ..... aud Plano I I 
PunDhe1'8, 18~ Pembridge Place, Mount 

I 
! 

Street. N ottingbam. I 468 Coalville and Di.trict 'Mioers' Aaaociati-oo, 1887 , 51,1'9 8,699 2,209 7"5 3,t85 
Station InD, Swaonington, Leic8stenhire. I 

467 Nottingham and Diatrint Off Licences AssQ- 1887 132 163 , 76 ~; 8S4 
ojation, Gaildhall Tavern, Nottingham. , 

I 469 Eut London Unity of Hammermen, Ri(l.ing \887 189 2~3 I 158 101 104 
Sun Inn, 51jO, High Street. Poplar, London, 
E •• Midd1ne:s. 

S~89" I 470 Frhmdly Sooiety of Operative Stonem~ona 1887 5,483 18,320 1f,90G 14,0110 
of li:agiand. Ireland, and Wales, 15, Stam· I 
ford Street, Loudon. S.E., Surrey. ! 

471 Yeadon. Guiseley. and Di8trict Power Loom 1887 136 2~9 164 61 500 
Weavers' Association, Missiou Room, New 

I 
Soarborough. Yorkrihire. 

I 41. Al8ociatod. Iron and Steel Workers of GRat 18~7 4.840 5.94B a,180 ',178 8,415 
Britoio, 8, Omllge Road, Darlington, , 

I DW'haw. i I 
478 NatioQl\1 Union 01 Quarrymen;. 1. John Street,. 1887 , 66 210 198 49 1,388 

Enderby, Leioesterahire. 1 I I , 
990 U4 National Sooiety of Lithographic Artiatl, 1897 

I 
396 463 600 438 

Deaigners. Writers. Draufl'btamen, and 

I I Copperplate and Wood Engravers. :i5J, 
Fleet Street, London. H.C., Middleaex. 

475 A.maltlamated Society or Lithographic 1879 1.612 8,137 3,""0 3,1!5 2,509 
Printers of Great Britain and Ireland, 
73, Upper Brook Street. Chorlton-on-
Medlock, LonaulUte. 

676 He-brew Cabinet Makera' Aatlooiatinn, 68, 1881 49 \I 29B 331 .265 
Brlok Lane, Spitaltleld,. E' Middlesex. I I 471 Liverpool and Hlrkeubead French Poli,bers' 1887 S03 281 III cl3 .64 
AMooiatioQ, lilt Brownlow Dill. Liverpool. , 

I LanOBlbire. I 

I i 
• Diuolved. 1~.2. 1 Retn ... tor th. year ODding 80th Sop_her 18.1. § Return for the ,ear endiDtl81.t J ... UOl'l' 1899. 

I 784<18. H 



, ' '1 lIegioter 
Jio. _., 

Name and Addrels. "f' Y .... ot Fundo I Fundo ,Estab-. laJat Dec. i Slst Dec. 
Iisbmenl 1890, 1891. 

-------i-- !. 

'4'8 

489 

488 

485 

486 

487 

488 

'48~ I 

4110 

~98 

C99 

500 

601 

602 

1i08 

50. 

60s 

5011 

London Sooiety bt Wire Worken, Crolrn 
Inn, Kirby Street, Hatton Garden, Londo., 
H.C ... Middlesex. 

Bouendale and surrounding Dilltriet Quarry
men'. Association, Bouendale, Lancaarure. 

Amalgamated Trade Society of Fancy 
Leather Worken, WbiteSwan Idn, Wbite.. 
friars Eltreet, London, E.C., Middleaex. 

Newport (MOD.) Shipwrights' Society, 
Tradesmen's Hall, Bill Street, Newron. 
Monmoutbshire. 

Dock,. _ Wharf, Riverside, and General 
Labourers' Union of Great Britain and 
lrelaod, A ... mb1y Han, 88, Mil. End 
Road, London. E'J Middlesex. 

National ABIOCiation of Blaat Fumaoemen. 
Odd FeHows' HaD, Bridge Street, Middle .. 
borough, Yorluhire. . 

Birmingham Independent Mill Sawyers and 
Wood-Cutting Machinists' Trade Society. 
White Swan InD. Water Street, Birming
ham, Wanrickahire. 

St. Belen's A88OCiation of Colliery Engin&-
• men, 8, George Street, St. Helens, Lanca

shire. 
National Amalgamated Sailors IUld Fire

men's Union of Great Britain and Ireland, 
19, Bockioo:ham Street, Strand, London, 
w.e., Midcileses. 

Northumberland Co--operative Employeea 
Mutual Protection and Aid A.asociation, 
Co. operative Bollding., Aehington, 
Northumberlaod. 

Newcutle and District Society of Drillers 
and Cutters, B!enheim Hotel, Newcutle
OD-Tyne, Northumberland. 

UDited KiDgdom Amalgamated Society of 
Shipwrights, 16, Argyle Street, A.laby 
Boac!, HuU, ~ orkshire. 

No.1 Lodge, Minera' Glory, Salop District 
of the Midland Counties Federation, 
Brown Lion Inn, Oakengate.s, Shropshire. 

Stafford Bouse Painters and Decorators' 
Society, 'Wheatabeaf Inn, Stafford. 

Cardiff, Peuarth, and Barry Coal Trimmers' 
Protection and Benefit ASBOciation, Great 
Westem Coffee Tavern, St. Mary Street, 
Cardiff, Glamorganshire. 

London Printing ~chille Managera' Trade 
Society, 134, Salisbury Square, Fleet 
Street, London, E.C., Middlesex. 

South Wales, Monmouthshire. and Gloucel_ 
tenhire Tin l'iate Worken' Union, 
8, Station Road, Llanelly, Cannarthenahire. 

MonmonthsIDre and South Wales District 
Miners' Al58OCiatiOD, Railway Hotel, 
Crumlin, Monmoutbshire. 

Amal~ated Slaten of England Provident 
I SoClety, 88, ClaTeDC8 Street, Newcastle-on

TyDe, Northumberland. 
Carpenters and Joiners' Protection Socie~, 

Sir John Franklin InD, 979, Eaal India 
Road, Poplar, E., Middlesex. 

Cab Driven' Mutwtl Aid and Protection 
Society, 5, Leicester Street, London, W.C., 
Middlel!!ex. 

Hull Journeymen Brasl!! Founders and 
Finishers' Society, Foresters' Hall, 
Cbarlotte Street, Bull, Yorkshire. 

National' Labour Federation, 61, Maple 
Street, Newcastle--on-TJoe, Northumber
laod. 

National Steel Worken' AsI!Iociation, 
Engineering and Labour League, 14, Dixon 
Terrace, Darlington, Durham. 

Aaaociated Shipwrights' Society, 8, St. 
Nicholaa Buildings, Newcast1e-on·Tyne, 
N orthomberlknd. 

Sleel Workers' Association and United 
I Labour League of Britain. 22, Vaughan 
Street, Gra.ge Town, Yorkshire. 

Londou Carmen'. Trades Union, Tiger Inn," 
TOWN Dock, London, E., Middle8es.. 

Cigarette Worken and Tobacco Cutten' 
Union, 90, Commercial Road, London, E., 
Wddl..." • 

. 
," " 

II 

1887 

1885 

1887 

1888 

1888 

1888 

1888 

IBM 

1888 

1888 

1688 

1888 

1888 

1888 

1888 

1688 

1888 

1888 

1865 

1888 

1888 

1888 

1886 

1888 

1888 

1888 

1888 

1868 

us 

267 

6,285 

1,088 

31,U08 

4,333 I 

88 

108 

44 

IJ167" 

494 

539 

~6,888 

189 

890 

826 

6.809 

1,143 

8,l10' 

201 

39. 

211 

181 

50 

1,263 

200 

III 

188 

lnoome 
for 1891. 

• 

188 

144 

19,3" 

641 

208 

34,490 

2 

124 

485 

697 

2,861 

649 

819 

83 

273 

1,269 

1,194 

14,699 

1,182 

EKpeDdi· 
tore 

for 1891. 

U 

41 

85 

18,820 

641 

158 

57,296 

28 

92 

.feU 

2,431 

515 

846 

27 

117 

1,493 

1,622 

7,IJOO 

1,221$ 

Xamt. 
of 

Members. 

lilt 

171 

88 

80,000 

7,000 

UI 

20,000 

04 

850 

1,085 

1,450 

3,260 

460 

51 

188 

6,000 

1,605 

10,120 

3,700 



, i 
Be¢wter I Y .. r~ Funds Funds Income 

I 
ExpeDdi- Number 

Name and Addmeas. Eatab- Slot Dec. i 81.t Dec. for 1891. t1Ue 'Iof No. ,liabment. 1890. 1891. for 1891. Hemben. 
I , 

r I 
---~ --~ .----~. ------- ~. -- I 

St. Bede Sooiei of Drillera-4d BO~ CJltterI, 
It ! It It .-

510 188~ 16~8 " UI 19,\, 168 UI 
Rose and raft IDD, Nixo, Street. ' ' 

Jarrow, Durham. ' 
Mt4 5,119' ~,8~'~ ~.100 51\ Keaniey. Clifton, Peudleb1U'y, and Pendle~on 1~88 ~,t~9 

Miners" AMmciatioD and Checkweigh FIlDd, 
.~ 

Good IDteDt Lodge, PeDdlebury, fjbepberdo' I 
I 4\,rms, Pendlebury. Lancashire. • • 

9,28~ 
I 

613 Lolldon Dittrict of the Amalgn.mated UDiOD 18S8 620 I 690 ~J351 1,~70 
of Operative Bakers and Confectioners, 
86, Oakbor",. Road, Fnlha"" S, 'If .. 

I, I Middlesex.. i 

~q 51. North and Sooth Shields District Society of 1888 108 118 90 .9 
Drillers aDd Hole Cutten, Bee Hiv, Iun, 
Thrift Street, South Shield., Durham. II 

100 27 61& Halifax and Diatriet ARlooiatioD !of We.rp 1889 
I 125 52 81 

Dressen, King's Head Inn, ear ,q.reeD, , Ha1ifux. Yorkahire. 
516 Grosvenor Society of House :Painters and 1889 128 138 37 19 8. 

Decoratora, Talbot 100. Little Cheater I 
Street, Belgraye Square, London, S.W., I 

Middlesex. ' I 
517 Amalgamated Union of Operative ~kera 

and Confectiooel'l of Great Britain and 
1~89 1,061 1,S,66 ~,O52 1,15$ .,000 

lreland, 168, Camden Street, London, N., ! Middlesex, I 
&18 London Societrof Wood-working Machiniats, 1889 - - - - -

Wood Turners, Fret Cutters, _ and Mill 
&wyers' Association, Apollo InD, Totten-
ham Court Road, London, W., fddlesex. 

619 ,Soo.th DerbYlilbire AmaJpmate Mine",' 1888 1,601 1,994 1,7ijl 788 1,998 
AlilOCiatioo, Rose Cot~e. Regent Street, 
Castle Grealey. Derbyshll'e. I 

5511 London Braziers' Hand.in.Band! Society, IR27 628 649 58 ~7 : as 
Sir Ralph Aberorombie Inn, Charles Street, 
Hatton Garden, London, E.C" Middlesex. 

, 
511 Prescot Watchmakera' Association, CroWD 1889 167 216 ~5 6 I~ 

Hotel, Kemble Street, Prescot, LfLncashire. 
523 Society of Chellle& Seametresses, CroSl Keys 1889 - - - - -

Coffee Tavern. Sydney Street, Chelaea, 
S. W " Middleaex. 

S5l4 Bose of Tyne SoCiety of Drillers and Cntten, '1889 223 325 q~ 7,' 'lS5 
Waggon 1nD, Low 'Walker, Northumber· 

' .. 
lanel. 

t525 Hebbl1rn Drillers and Cutten' Association, 1889 201 261 loP ~O , 85 
Albert Hotel, Albert Street_ Hebblll'D, 

·590 
Northumberland. I ' ' 

National Amalgamated' Union of Certifica.ted 1889 - - - , - -
Omeen, 99, Weat SUIlQwde, SUnderland, 

. 
DorluuD.. " . 

6517 Shipwrights' Provident Union of tlae Poit of 1874 7,~2~ , a,10~ 2 .• 2$~ , ,,80' )i.89B 
London, 20, Go~h Street, Stai~lby Road, 

. , Poplar, E., Mid ("lOX. , , 
528 Dalton and Diatrict United Workmen's A .. I 1889 817 1,2:62 937 4~ 1,142 

lociatioD, 1911, Chapel Street, 'nalton-in~ 
Furness, I.ancasbire, . 

3,816 ' d;78'S 1 6.()~3 l518 National Society of Amalgamated Bra8S 1889 4,~21 6,005 
Workers, 70, Lionel Street, Birmingham, 
lVara1ckRbi~ , 

lS89 i i;SS5 ";146 580 Burnley Miners' A'lIooiation, iprosperity 892 1.111& ' :II •• ~l 
Lodge. Burnley, Meadows' ~DD, King , 

• Street. Burnley, Lancashire . 
11~16,9 ~81 National Union of Gas Workt·,1'8 and General 1889 5,4-71 8,834 15,532 85,719 

Labourers 01 Great Britain and Ireland, 
144, BarlriDg Boa~. CMIIliDs trom, E., 
Esscz. I 

681 TyneIide and National Labour UniOq, 159, !899 7,8~9 9,544 ~3~0~9 p~304 2S,$lO 
W~.IItgate Road, Ne1f'Oastle,oD~TJ!ne. North-
umberland. ' 

538 J~h Mutual Boot finishers and Lasters' 1889 - - - - -
BeneBt and Trade Society, Black 'Horse 
Inn, Leman Street, Whitecbapel, E., Mid-
cUe..... M'ak ' . , 

, $,00'5 5114 Wioaford Salt eft' As.sociation, GOlden ! 18811 ,,208 , 1~a~3 815 l.a.a 

ta85 
Lion Hotel. Higb Street. WinstON. Cheshire. , 

ts Wall.end and Distriot Society of Drillers ond 18S9 IS? , \149 11\8 100 
Hole Cutten, ~ueeo:'ll~ll IuD, Wallaend, 

I 

, 
Northumberlan.' , ~ ,I 

586 Hone OwneJ'R aDd Drivers' Mutua! Guardian 18811 - - - - -Auociation, 39, Major Street, Manchester, i I I I 

t5s7 
LauOMhire,,! '. t, 

I 
, , 

t.:'nited Plate Glu8 Worke1'8' Society, Het- 1889 94 161 218 1~6 11. 
ketb Arm, St. Helene, r.ncasbire. 

688 Wel.h Iron :b'OQnden'1'ra • Unioa, Welcome 1488 Iql 280 226 97 8.0 
Coffee T"vern. Higb Street .. Swansea, Gla- ,! morganshire. . 

, Di ......... 1_,,: ' " $ mturD .... y ... eadi .. 6\11~1'1"51. 
, Beta ... fur r- ... diDS SII' Marek 188a.' ',. ' " 

HI 



BoYAL COlllhl!<;ION ON LABOUR: 

--------. ---- ---- --- . --------- ---

\egister 
Y.rof Fun ... F ..... 

Iaeome 
hpendl. i !iumber 

Name and Addres8. &tab- 8llt Dec. ! 81l't Dec. tun ! of . No. 
liebment. 1890. 1891. for 1&91. 

for 18'1. I Momben._ I 
I I 

I. .. .. I I. 
; 

589 W~ Quay ODd District ~ of 1889 '0 105 70 66 I 60 
Dri ra and Cutten, Alma Hotel, \\ illing--
ton Quay, Northumberland. 

540 MIID.heater aDd Salford Houle Painten.' 1889 (')188 130 101 
I 69 71 

AHooiation, No. I, New CraM Key. Inn, I 

ero.. Street, Swan Street, Maocheater, ! 
Lancashire. I 

541 Bisca Colliery Workmen'. ASlociatiOD. CI'OI8 1889 276 296 168 \43 100 
K e,. Hotel, Cro •• Keys, MODmoathBhire. I 

54S UDited Kingdom Society of AmalpmatBd 188. 1,0:;2 2,320 1,677 2,009 I 1.~84 
Smit'" and Strikers, 88, Victoria Street, I 
Open8haw, Manchester, LanC88hin. 

I 
548 Abercarne Colliery Workmen's Association, 1889 81 108 87 60 147 

Croas Key. Hotel, Cro8I Key., Monmouth. 
shire. 

I 
544 Ormeaby bon Work. Pipe Makers' Aasooia- 1889 98 87 85 \41 56 

tion, Cleveland Hotel, North Onne&by, 
Yorlubire. 

545 Anmlgamated Society of India • rubber 1889 4 68 128 64 290 
Workers, 11, Moulton Street, Hulme, Man-

I cheeter. Lancashire. I 

··546 Bedstead Workmen's Assooiation, 17, Stafford 1889 898 1,847 I 8.096 1,841 ',.6S 
Street. Birmingham, Warwickshire. I 648 Amalgamated Society of Fortlmen Lightermen 1889 259 478 I 820 101 2fl1 
of the River Thamea, Queen'! A.rmi, I I 
Queen's Street, London, E.C .• Middlele:J:. 

I 549 Union of SaddlerB, Ramos Make1'8, Collar 1889 283 811 360 I 822 191 
Makers. and Bridle Cutten, Falstaff Hotel, 

I Market Place, Manchester, Lancaahire. ! 
'550 Northern Counties Amalgamated A88Ociation 1889 622 984 1,206 148 I 2,414 

of Tramway and Hackney Caniage Em.~ I 
~oyees, '1 and 8, PanOllage Buildings, I 

aneboter, Lancaahire. 
11551 International Federation of all Trades and 1889 - - " -. - -

Industries, Bell Tavern, York Street, Lam-
beth. S.E., Surrey. 

I 551 Union of Ship-ma.&ter8 and Officen of Great 1889 - - - - I -Britain and Ireland, 83, Market Place, ~ I South Shiel4s, Durham. 
558 National Amalgamated Laboute1'8' Union of 1889 ~,56S 1,889 4,087 8.760 4,117 

Great Britain and Ireland, 82, Arcade 
Chambere, Cut1e Areede; CordilI', Gla-
mOl'(l'8nsbire. 

554 United Capmaken' Society, 41 J Philpot Street, 1889 - - - - -
Commercial Road, London, E., MiddleIeX. 

555 Amalgamated Builders' Labourers' Union of 1889 598 1,025 987 505 678 
Great Britain and Ireland, Volnnteer Ion, 
St. Peter's Street, Leeds, Yorkshire. 

.1.556 Amalgamated SOCiety of White8mitha, Lock~ 1889 102 199 291 201 111 
smiths, Bellbangers, Domestic ~eers. 
Art Metal Workers, and Gen Iron 
Fitters, Trades Council Ballt Wbitechapel, 

I Liverpool, lancashire. 
558 NOD~Preemen of the River Thames Wharf, 1889 217 296 521 448 

I 
8114 

Dock and Canal Labour Protection Society, 
Town Hall Coffee Palace, 785, Commercial 
Road, Limehouse, E., Middlesex. 

I ,569 BirmiDgham and Midland District of the 1889 118 186 105 187 192 
Amalgamated U DiOD of Operative Bak .... 
and Confectioners of Great Britain and j 

Ireland, 58, Pitt Street, West Btomwich, 
Staft'ordshiTe. . 

. 
562 Auociation of Master Lightermen and Barge 1889 874 949 611 436 I It I 

Owners. Port of London, 109. lI'encburch I (Jirm •• ) 
.. Street. London, rc., lfiddleaez.. I 

l568 National Amal~ted Coal Portera' Uoion 1890 1,001 679 2,780 8,101 : 5,000 
of Inland au Sea-borup Coal Worker&~ ~4, 

i Regent Square, London, W.C., MiddleIeX. 
1890 412 947 1,051 I 616 1,_ 564 Printers' Labourers' Union, I, St. Anne's 

Chambers, Blackfriars, London, E.C., MidM I dI....,. 
.$565 :Northwich ODd District ~ted Society 1890 1,109 1.986 UB9 I 468 10808 

of Salt Workers, Alkali orlEen, Mec .. 
I , 

hanics, and General Labourers, Vine 
Tavern, Bull Ring, Nortbwich, Cheahire. , 

686 Amalgamated Scoiety of EDgin ........ Crane- 1890 806 110 .,001 i 1,098 '0496 
men, Boilermen, and Firemen, ., Commer- I clal BuildiDgII, Wilson Street, MiclclI .. • 
borough, Yorkshire. I 

I I 66t Covent Garden Portera' UDiOD, Lockhart', 1890 114 158 110 I 168 821 
Cocoa Booma, ConDt GardeD, Lond9n, ! I W.C., Middlesex. . ~ 

568 SDDderlaod aod District Society of Drill ... I 1890 97 III lUI 88 , 145 
and Cutten, Hat aDd F ... ther Hotel, Low I 
Bow, Bilhopwearmouch, Durham. .. 

• Be4um lor ,...... ending 30th April 1891, t Retom for the period Mh July 1890 to 8111& Deoember 1891. 
t I\eIurD for y_ eodiDg 811t.March 1811. , Retom lor 1 .... eodilllf 17th o.tober 1891. II !iot ko ...... 1891, 



BegiJler 
No. 

669 

671 

6711 

678 

674 

516 

ta77 

S579 

11680 

681 

689 

583 

685 

586 

687 

588 

GSg 

'690 

681 

6911 

l1li8 

594 

695 

698 

697 

698 

APPENDlX.-Wi!OLEoOMllISSION. 

Name and Addresl. 
Year of I Funds 
Eo .. !)- 81" Dec. 

liahment.j 1890. 

London and Distriot United Society of Dril. 
len, Windsor Caat.le Inn. Victoria. Dock 
ltoad, Canning Town, E., Hues. 

Me1'8Cy Quay and Railway Carters' t:niOD, 
ali. CUD8aU Street. Liverpool, LaoCBIbire. 

Long Baton and Di8trict Auociation of 
Operative Lace Makers, 25. Prince 8bleet. 
Long Eaton, Derbytbire. 

DOWDall GreeD. AlhtoD-in-Makerfield, Hinge
makera' Union, Village Club, Downall 
Green. N ortb Ashton. Wigan. LanCBIhire. 

General Railw.y Workers' Union, 1:10. Fleet 
Street. London, E.C., Middlesex. 

Lo~e No.4. Mine1'8' Defence, Sa.lop District 
of tho Midland Couatiee Federation, Royal 
Ezcha.nge Inn. ¥adcley, Sbropabire, 

Amalgamated. Leather Trade Union, Temper· 
anee Hall, Station Road, Spa Road, Be;r. 
mondl!l~y, s.m., Surrey. 

Millen' National Union, 134, Soutb:wark Park 
Road, Southwart. S.E., S1lJ'reY. 

Barrow. in - Furnees Drillers' A8Iociation, 
King's Arma Inl4 Dalton Road, Barrow-in
Furneaa, Lanoaahire. 

Scientific Inltramen.t Makera' Trade Society, 
Kemble', Head Inn. Long Acre, London. 
W.C., MiddleSE!I:. 

International Tailors' Machinists and Preuera' 
Union, la, Booth Street, Spita11lelds, E., 
Middl ..... 

United Society of DrillerA and Hole Cotten 
of the Hartlepoola Diatriet, Voltigeur Hotel, 
Middleton, Durham. 

Federation of Salt Worken. Alkali Wor1r:ers. 
Mechaai08. and General Labourera" Odd
fellowa' Arma 11m, Wharton., WinafoN, 
Cb .. bire. 

Amalgamated Society or Winders, Fillen, 
and Braid Makera, Black Swan Hotel, 
Sbeep Market. Leek, Staft'orcbhire. 

AmeJga.mated Society of Gas W orke1'8, Briclt 
Makera, and General Labourers, 11~, Great 
Francia Street. BirminlJhaDl, Warwickshire. 

Milnrow Minars' AalOCtatiou. Paneveranca 
LOOge, Milnrow. Entwistle Anna Inn, Miln
row, Lanoaahire. 

National AalOciatioD of Hui'den' LaboureJ'8. 
49. Ryland S ....... BirmiD ;b .... Warwick
,hire. 

United Builden' Labourers' t 'nion, A1ezandra 
Temperance Ball, Southw dork Park Road, 
Southwark, S.E., Surrey. 

Olaa. Paiutera' Union, HawardOD. Castle Inn, 
Gower Place, Euaton RoaAl. London, N.W., 
MiddleBeJ:. 

~t Lead Glazian and CuUen' Union, 114. 
Tottenham. Court Road, L'llldon, W., Mid
dlesex. 

A.pull District Miner.' Aa"ociation, Royal 
Hotel, Newaprings, A.pull, Laocaahire. 

I 
Kant and EBl8X Briokma :ter. and Flint 

Merohsnu' Protection .'--aociation, 47, 
I Belvedere Road, Lambeth. S.E .• Surrey. 

I 
London Clothiers' Cutten' Trade UDiou. 

Castle Tavern, Commercial Road, London, 
I E .• Middleaaz. ... 

Norfblk and Norwich Amalgamated La~ur 
Union, 9. Surrey Street, No1"'1rich, Norfolk. 

Manohdter .r ewiah Machini ~ta, TaiJon au4 
Pteaaera' Trade UniOD, Clleetwood Street, 
StraoJf8way •• lIaucheater, Lancashire. 

No. 6 Branch of the Sooth Side lAbour 
Prctection ~e, Henry the Eighth lu, 

. Union Street. Borough, S.&, 8uriey. 
Briatol Minan' Auooiauon, 1, Bnrobill'. 

GrI".o Road, KiDpwood, lkiato1, G_ 
tenhire. 

Lithographio Stone and Z'mo Prepuera' 
Sooiety, Hand and Shean 1Do, Cloth Fair, 
SmidUleld, E.C., Middluu. 

Islinjfton Society of Honae Painters and 
Decoraton, U, Boll0WSf' Road, Hollowal, 
N., Middleaex. 

UDivertal Federation of Houae and Ship 
P .. inter. and Paintefll;' Labourers' Union, 
LHiput BaU, Purter'. RoW', Dookhea4, I 
S.&.. Surrey. 

1890 ,Ii 

1890 

1890 

1890 

18\10 

1890 

1890 

1890 

1890 

1890 

1890 

1890 

1890 

1890 

1890 

IS90 

1890 

1890 

1890 

IS90 

1890 

IS90 

1890 

1890 

1890 

IS90 

1890 

1890 

1890 

1890 

I/. 
89 

1,4M) 

12 

28 

2,107 

.5 

414 

865 

146 

849 

809 

308 

168 

1S2 

109 

598 

117 

183 

73 

I,IIB 

118 

91 

II 

Fuods 
818t Dec. 

1891. 

2,248 

47 

8.158 

74 

687 

(7) 929 

691 

68 

685 

79 

967 

919 

212 

125 

896 

113 

477 

163 

llO 

8,813 

115 

14 

lDcome 
for 1891. 

1,180 

66 

23 

128 

1,007 

896 

97 

428 

76 

152 

1,511 

421 

189 

100 

948 

298 

599 

186 

4.084 

lS6 

81 

_15 

Expendi.
ture 

for 1891. 

1,882 

56 

4 

4,048 

109 

87,8 

ll4 

14 

151 

66 

765 

137 

852 

270 

102 

84 

1,109 

147 

99 

486 

98 

1,988 

180 

58 

II 

Number 
or 

Members. 

84 

2,780 

238 

87 

12,000 

800 

1,600 

302 

15t 

1,892 

190 

8,169 

SOD 

3,821 

lSI 

86 

602 

27 

550 

840 

997 

8.858 

118 

159 

----~ .~~~~----~~~~----~--~--~~~~---• net.,_ for , ..... dID" II" o.tober 1801. t D1 .. 01o.d.1891. % Roturn for,.. .. eodl.,. 80tb Seplember 1091. 
, Not k_OWII, 1191. it Return 10,11>1 pttlotl801h lllll8 10 alt. o.aelll"'" 1801. or Ret.r. lOr r .. r lodio, 3 lot Jaouor,. 1881. 

, M3 
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Beg;.ter 
No. Name and Addre ... 

Fonda 
BlBt Dec. 

1890. 

Fuoda 
811t Dee. 

1891. 

moome 
for 188\. 

Exp.odl.... 
fer 1891. 

Number 
of 

Membon. 

--+---------~~-+-----:----+--+---+- .. _-----

600 

.601 

6Q8 

604 

605 

t606 

607 

608 

ts09 

610 

611 

619 

614 

. ~15 

616 

617 

.618 

619 

620 

6~i 

622 

\,616 

London Slaters' and Tilen' Union -and 
Accident &nedt Society, Three Kinga 
Inn, Clerkenwell Close, London, E.C., 
Middlesex. 

National A..malgamated 'l'ramear and Omnibol 
limployeea' Association of Great Britain, 
Washington Hotel, Cardiff, GLamorgan .. 
shire. 

Byker and Di8trict Society of Drillers and 
Bole Cutten, Royal Station Hotel, Dalton 

. Street, Byker, NOl'tbumberlaDd. 
Trade Union ot Carpenters -and Joiners of 

London aod District, Exohange Tavern, 
Higb Street, Poplar, E. Middle .... 

London United Wire Rope Makers and 
Fittere' Association, Union Tavern, 
Emmett Street, Limehouse, E., MiddlelleJ;. 

Liverpool and District De.irymen'lI A18oei ... 
tion, 51, Ranelagh Street. Liverpool, 
Lan_hire. . 

Sooth Durham and North Yorkshire SaIt 
Makera' Association, Clarence Hotel, 
Port Clarence, DQI'ham. 

Ship'. Clerks' Trade Association, 1, Bedford 
Tetrace. Bedford Street, Poplar,. E., 
Middlesex. 

National Amalgamated Society of Railway 
Weggon and Ca.rriage Builders and, Lifters, 
St. Columbus' Reading Room, Cardiff, 
Glamorganahire. 

South Side Labotlr Protection League, Old 
Justice Inn, Bermondsey Wall, Bermood
sey, S.E., Surrey. 

City of Norwich United Wi.fe..oetting 
Weavers' Union, Arabian Horse Inn, 
St. Martin-at-Oak, Norwich, Norfolk. 

United Clickers Bnd Rough Stuff Cutters' 
Trade Union, ,9, Abbey Street, Betlmal 
Green Road, E .• Middlesex. 

National Amalgamated Riggers, Boatmen, 
and Bobblers' Union of Great Britain and 
Irela.nd, Wyndham Arcade, Cardiff, 
Glamorgaoshire. 

Midland Counties W up Hand As~ociation, 
Anchor Ion, Market Street, Ilkeston, 
Derbyshire. 

Upper Meney, Watermen and Porters' 
Association, Union Hall, Regent Street, 
Ruocoro, Cheshire. 

~niver8aJ Union. of Labour. 62, Grainger 
Street, Newcastle-on.Tyne, Northumber • 

. land. 
London and Counties Trade Society of 

HOUle P&inters and Decorators, White 
SWEln Inn. Salisbury Court, FJeet Street, I 
London, E.C., Middle6ex, 

Baxenden and Aecrington Miners' Associa
tion, Pull Together Lodge, Accriogton, 
Black Horse. ,JIotel, AccringtoD. Laoca- I 

I shire. 
Norwich United CHckers and Bough SlUt! 

Cutters' Mutual Benefit Society and Trade 
Union, lSI, Newmarket Street, Norwich, 
Norfolk. .. 

Association of FOl'eDlen and Clerks of the 
Docks, Wba.n:es, and Warehouses of 
London, Wesleyan Schools, Cable f!:treet, 
St. George's-in-the-East, E., Middlesex. 

Amalgamated Type Founders' Trade Society. 
Ironmoogers' Tavern, Lizard S~et, St. 
Luke's, E.C., Middlesex. 

East London Ropemakers' Union, 106, Mile 
End Road, London, Eo, Middlesex. 

West End House Painters' and Decomtors' I 

. Trade Union, Adam'e Arms Inn, Sou.t)- 1 

. ampton Street, Fitzroy Square, London, 
W., Middlesex. 

Liverpool Cot&on and' G"neral Warobouse 
Porters' Society, :!, Cockspur Street. west 
Street, Pall Mall, Liverpool, Lancashire. 

Intemational Federation of Stewnrd8, Sea
men, and Firemen, Virginia Chamben, 
Sunderland, Durham. 

United Drillers' and Cutters' Society, I 
KiDg9ton-u'p0n:Bull, 5, Buckilij!bam Ter .. 
..... Buckingham Street, Hull, Yorkahire. 

1890 

1890 

1890 

1890 

J890 

1890 

1890 

1890 

1890 

1890 

1890 

1890 

1890 

1890 

1890 

1890 

1890 

1890 

1890 

1890 

18QO 

1890 

1890 

1890 ' 

1890 

1890 

" 

118 

41 

14 

94 

60 

147 

ISl 

294 

180 

89 

87 

." 'i ~ 

.is& . 

59 

9., 

78, 

" 

1lI6 

85 

55 

,89 

125 

72 

807 

98 

411 

96 

161 

133 

183. 

145 . 

:.. . 10 

185 

" 

-
188 

108 

40 

88 

184 I 

983 

805 

451 

503 

16S 

S50 

101 

184 

81 

65 

.6le 

159 . 

" 

ua 

88 

96 

13 

168 

111 

113 

928, I 

834 

587 

162 

178 

66 

137 

103 

80 

116 

100 

60 

99a 

81 

411 

2,150 

884 

700 

808 

191 

166 

144 

100 

lao 

----------------------------------
• Return tDr year endiog 12th August 1892. . . t Diaoolved, Ijl911. 

: aetum for the period 12th April 1890 to iDd Apri)1892. 
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. 

Year of : Fwld. 
Fwldl 1 Income Ezpendi'l N~ ReB,8ter NaDlc and Address. t ,. Est&tJ..' 31st Dec. 31st Dec. f 1891 ture of / 

< O. 
, liahment. 1890. 189]. or . for 1891. Mem.~ •• 

, I - . _. --" '"- - - . 

I 
, 

• II II .s 
fSr Amalgamated PrOtection Union of HamttterM 1890 I 811 108 

, 
h9 1,15'1 S,ats 

men, Enginemen. lrfachinemen, Helpe1'8, 
and General Labourers, 48, East India 
Dook Road, Limehouse, B., Middlesex. 

628 Amalgamated Society of Engine Drivers and 1890 I 199 SOS S49 245 350 
Firemen (both Land and Marine), 100, I 
Abbott'a Road, Poplar, E., Middlesef"§ 

629 Rocbester aDd District Associated hip, 1890 « 47 ~ 96 120 
Barge, Yacht, and Boat Builders. Mast I I 

Makers, Smith., Joiners, &iil Makers, and 
Sawyers' Trade Union, Coffee Tavern, 

1 St. Margaret'. Banke, Roche.ter J Kent .. 
680 Permanent Labourers' Mutual Protection 1890 8 9 108 107 326 

ARSOciation of the Docks, Wharves, RiTer, i 
, 

and Warehouses of London, Wesleyan 
School Room, Cable Street, St. George's-
in.the-East, E., Middlesex. 

-681 Independent Order of the Knights of Labour, 1890 U 18 109 liS 82 
Turf Hotel, North Street. Jarrow, Durham. 

63B Machine Strap Makera' Society, Balloon InD, 1890 - -- - ~ -
Balloon Street. Corporation Street, Man· 
chester, Lancashire. . 

638 London Master Carmen and Cartage Con. 1890 114 206 224 142 97 
tractors' Assoaiation, 78, Wool Exchange, 
Bltsinghall Street, London, E.C., Middle8ell:. 

taa4 Protection Union lof the United Fellowship 
Portera of the City of London Orange, 
Grain, Potato, and Malt Porters, Fellow. 

1890 - - - - -
sbip Portera' OtB.ce, Rose Court, Great 
Tower Street, London, E.C., Middle8ex. 

68S Amalgamated Sooiety of Launciresaee a.nd 1890 11 3 9 17 SO 
GeDeral Working Women, Industrial Hall, 
Clafk's Building., Broad Street, London, 

t6as 
w.e., Middleaex. 

Mercantile Ships' Clerks' Union, All Hallows 
ParJsh Room, Athol Street, Poplar, E., 

1890 - - - - -
MiddleseL 

687 Cleveland Driller& and Bole CutterR' Society, 1890 98 120 
! 

101 79 91 
W.l~toD Hotel. A1be" Road, Middle.· i 

boroug , Yo~k8hire. , 

I ass Bull Builders' Labourers' Prottlctive, .Aoo.i. 1890 i (1) 143 .78 275 14'5 464 
dent, aDd Bnrial Society, Cobden Ball, I 
Waltham Street, Hull, Yorkshire. 

I 689 Ea8tern Counties Labour Federation, 6, 1690 8 152 .7B 820 8,409 
MUleum Street, Ipswicb, Suffolk. 

840 Electrical Trades Union, Clarence Hotel, 1890 256 473 I 160 548 l,U8 
Alderegate Street, LondoD, R.C., Middle-
sex. 1 

"641 Amalgamated Protectivo Union of ~ngine 1890 ~87 _ 874 467 3BO 1,00 
Driven, Crane Drivers, Hydraulic and 
Boiler Attendants, 48, Barkil1@' Road, 
Canning Town. E., ElJseL 

642 Western Counties Operative Excavators', 1890 539 541 159 157 133 
Quarrymen's, and General Lu.bourers' 
Friendly Trade Sooiety, Sohool Room, 
Richmond Lane, Plymouth, Devonsbi~. 

648 Port of Milton aDd District Aesociated Ship, 1800 - 15 15 - -20 
Barge, Yacht, and Boat Buildel'fl, Mast 
Makera, Smith., Joinen, Sa.il Makers, and 
Sawyen' Trade ·Union, Coffee Taveorn, 
Milton~next~Sittingbourne, Kent. 

844 Block Chain Makera' AS8ociation, Man~ 1890 4S5 215 584 804 250 
ulleater Inn, Four Waye, Cradle,. Heath, 
Statfordshire. 

848 Barometer. Thermometer, and Tube Blowel'8' 1890 20 61 52 II 54 
Trade ILDd Benefit Society, Crown Tavern. 

i 
Clerkenwell Green. LOndOD, R.C., Mid· 
dleaell:. , 

846 No. 18 Branch of the South Side Labom 1890- - - I - I - -
1 Protection League, Hol'Ill Inn, Crucifix 

Lane, Bermoudlley, S.E., S1ll'l'8Y. i I 

l6" LHdI Wholesale Clothiers' Operatives' 1890 104 SI8 213 ·1 99 225 
I' Union, Green Dragon Hotel, Leeds. I , Yorksbire. • 

648 Liverpool Sheee Metal Workers' Society. !890 !l9 

I 
68 76 42 49 

Temperance Hotel, iI, Hunter Street, 
... Liverpool. Lancuhire. 

6(9 Navvies, 8rickla~era' Labourers, aud General 1890 117 
I 

.u. 
1 

702 610 1,500 
Labourer,' UmOD. 1, Argyle Street, EU8ton 
KoMi. Londou, W.C., Middleses:. , 

§650 AlDalgamated Seamen and Tradesmen's 1890 - liD I 901 78!1 4,5S0 
Union of Great BritaiD and . Ireland, 
6, W Qt Buw Street, C.,roiff, Glamorgan~ 
ebire. 

651 Havannah Lodge of Kinen and Checkweigh 1890 93 
Fund, Parr. Church Hotel, Parr. LaDe. 

201 535 426 868 

ebire. 
-~ ------_. 

• Return for year ending 14th Februl1'.f 1891. ' . t Dissolved, 18G2. . 
:, BetlU'n for year ending 11th JanlUV111$~2:" § .Returll,{Qr the period 2tth September 1$90 to 31st December 1891. 

, M.f, 



96. BOY AL OOIUllSSIOIf Olf LABOUR: 

• I 
~-

V_of - Fonda Ia ..... Kzpeodi- Number 
NamoandA_ Eo_ .... Dec. Bllt Dec . Ibr 1881. to .. or o. liehmea&. 1890. 1891. Ibr 1891. 101 ... __ 

" " " /I 
652 London Society of Litho Kosie Printers, 

Golden Lion IDD, Wardour Street, Soho, 
1890 H 51 ., II 110 

W., Middlesex. 
658 I Uoited Chain Maken ODd Chain Strike ... • 1890 16 137 874 soa 411 

A88OCiation of Selme" Pontypridd, ad 
StaftordBhire, Bed Lion Hotel, High Stree&, 
Saltney, Flinl:8bire. 

I &;4 Printel'8' and Stationen' WarehoUlemen, 1890 82 61 au 401 617 
Cotters, and AAiltanta' U nioD. 9", Bride , 
Lane, Fleet Street, LondoD, B.C., Mid- I dle8e:l:. 

655 Bulwoll Lace Makers' ABSOCiation. lUll, 1890 66 189 148 

I 
76 60 

Main St ..... Bolwell, Nottingh .... hire. 
656 National Unity o( Painters Bod Decoratora 1890 - 7 18 16 60 

Trade Union, Greeolaod Fi~hery 1nD, 
Redmaul Road, Stepney, E., :Mlddlesex, 

657 Stoke Prior Salt Makera, Mechanica and 1890 174 9!l0 1M i III 110 
General Labourers' Aa800iatioD, Country 
Girl IDD, Stoke Prior. W urceste .... 
shire. 

658 National Federation of Fishermen of Great 1890 912 888 1,478 1,817 1,938 
Britain Bnd Ireland, 60, Orwell Stred:. 
Great Grimsby, Lincolollhire. 

--650 T..iverpool Fruit Employees' Union. 16, 1890 230 118 94 208 99 
Queen's Square, Liverpool, L'8DC8IIhire. 

660 British Steel Mill and Hammerman's Union, 1890 ~23 189 910 1,1104 
I 

4llO 
Greenfield House, Landore, Swansea, 
Glamorgaosbit'e. 

Engioemeo'. Auocia· i 661 Cum,periand United 1890 81 85 96 88 116 
tioo, 10, High Street, Cleator Moor, I Cumberland. 

662 Society of Amalgamated General Wood 1890 39 61 44 I 3t I 80 
Turner. of London, MODarch Hall, 166, I 

Betbnal GreeD Road, London, E.. Mid· i 
dIeBel[. 

~663 Cabinet Trades (Employers) Association. 1890 - - - , - -
124, High Street, Shoreditch, Lundon, E •• 

, 

Middlesex. 
664 Stafford.bire Potteries Operative Cnte 1890 49 89 197 ! 80 U8 

Makers' Society, Roebuck InD, Hope I 

Street, Hanlt"y. Staffordshire. 
1 66. Droitwich Salt Makers', Mechanics' .nd 1890 137 152 89 7. no 

General Labourert&' Association, Old Cock I I 'InD, Friar Street, Droit.wieh, WOrce8ter-
shire. 

t667 Nationol Steam Service Union. Viet"ria 1890 82 137 78 98 In 
Hotel, 186, Savile Street East, Sheffield, 
Yorksbire. 

¢668 Hammersmith and Di.trict Labour Union, 1890 - 81 64 29 98 
Helmscott House, 26, Upper Mall, 
Hammersmith, Middlesex. 

§669 Redditch and District Trades Union, G-OldeD 1890 - .7 143 

I 
U6 

I 
10 

Cross Hotel, Redditch. Worcestershire. 
670 Manchester Society of TiD Plate Worker., 1890 1,124 1,210 1,365 1,~79 

I 
486 

Astley Al'Dl8 Hotel, Great Ancoats Stteet, I 
Manchester, Lancashire. i 671 United MecbanicaJ. Engineen' Society, 1890 242 847 538 .28 400 
Gibraltar 'favero, Victoria Dock Road, 

I Canning Town, E., ESBeL 

672 No. 10 Branch ot the South Side Labour 1890 81 H 89 76 118 
Protection League, Red Lion Inn, Horsely- , 

I doWD, S.K., Surrey. I 
673 Cowley Brickmasters' A88ociation, 4, South 1890 I U 53 86 47 , 11 

I Wha.rf, Paddiogton, W'J Middle&e1I:. , 
I 674 1 South East Lancasbire Provincial Card and 1890 I 882 t,9"4 8,968 2,601 I,e05 

I I 
; Blowing Room Opentives' AasoCiatiOD, 11, I I W.rriogton Street, A,hton-un,ler-Lyne, 

, 

I 
I 

LaDC&8hire. I 
675 LondoD and CoUDtry UDi~ Pottery 1890 

I 
- - - - -

Kilnburoers' Union, 108. Westminster 
, Bridge Road, Lambeth, S.B., Surrey. 

I 676 Covent1'y Watch eMe EngiDe Turners' 1890 8 11 8 5 13 
Society, Malt Shovel Inn, Spon Lane, 
Coventry, Warwicksbire. 

J6 I '5 677 London Society of Dairy UteD8il Maken, 1890 6 51 81 
White Hart Inn. Windmill Street, 
Tottenbrun Court Rood, London, W., 

t I Middlesex. I 678 i National Union of Firewood Cutten, Mitre 1890 - 81 1,708 1,7·45 440 

I T.vern, Broadwall, Blackfriars Road, (Defy.) ! 
London. S.K" Surrey. 

, 

679 Grimsby Bricklayers' aDd Plasteren' 1890 - 8' 48 I U ! 76 
Labourers' Protective. Aocident and Burial 

I Society, Liberal Club Boom, Central 
: Market, Grimsby, Lincolnahire. I 

, 
i , 

• Return for be year ending 29th M.r.h 1892 ; disaolved,1892. t Retum for the period 7tb Mareb to BI .. D ..... ber 1891 • 
t RetUl'D for the period 22Dd September 1890 to aId December 18SJI. 
§ Return for \lie period 5tb April 1890 to II .. D ...... ber 1891. 
'" Di...,lved 1892, 



APPBIIlllX.-WBOLE COIOllSllI01l. 

i 

No. 1Ie¢,cerll N &me and Address. 

880 

881 

882 

683 

684 

686 

888 

88T 

888 

88P 

890 

891 

692 

693 

694 

896 

6PT 

698 

899 

700 

701 

701l 

703 

704 

70' 

708 

'07 

768 

Muter Tailors' A8IOciatioD, Crown Hotel, 
Strangeway., MR.DCheeter. Lancashire. 

Cast IroD Holloware Mouldel'A' Friendly and 
Trade Society. Anchor Hot ... , Wedneabury, 
StaffordBhire. 

Norden and Dilltrict Miner' .. Al5ociatlcm, 
Live and Let Live IlOdge, Blnt BaD lon, 
Norden, Roohdale, Lancubire. 

Little LeYer, Darcy Lever, 8reightmet and 
Great [.ever Mioel'l' A88ociatioD, and 
Cbeckweigb Fund, Hare and Hounds JDD, 
Litde Lever, Lancuhire. 

Mattre.n. and PalliMie Make1'8' SaciE'ty. 'l'wo 
Brewertl 100, BuuhilJ Row. [~oDdoD. E.C., 
Middlewes:. 

London Society of Small Silver Workerl. 29, 
Hugon Road. Fulham, S.W., Middleeex. 

Walsal1 and Bloxwicb Bit Forgers and 
File ... ' Protec1ion Society. Horee and 
Jockey lOll, BJoxw1ch Road, WaJ.all, 
Staffordshire. 

Street Masonl, Pa.'iOI'l, Stoo-edl'tlllel'8. and 
Rammermt!n'. Am.algamatpt. Union, 
Patriotic Club, Clerkenwell Green, Loudon, 
E.C., Middleaex. 

London Cloth1'(orken' Union, Prince Albert 
Tavern, Upper St. Martin', Laoe, London, 
W.O., Middle8~ 

United Sbop A,aistanta' Union. 8, Feather
Itooe Boildiop, High Hotborn, London, 
W.C., Middle8eJE. 

Federation ot' Tradea and Labour Uninn. 
connccted with the Shipping and other 
Jndustries, 57. Gracecbnrch Street, 1.0ndon, . 
E.C., Middlelex. I 

Middleaborougb and Teea.aide Stevedorell' 
A,~oclat,ion, 3, Lintborpe Road, New I 
Lintborpe, Middlelhoro\lll'h, Yark.hire: 

Co..operative Employe. A8&ociution, 3. Har_ 
mer Street, Milton-D6xt--Grl\\'8"end. Kent. 

Amalgama.terl Society of Drillt'rB of Stocktoo_ 
on-Tees, Albion Ion, Tt'oaDt. Street, Stock
ton-on.Tep, I)nrhom. 

Brewery and lliltiUery Serv&nta' Union, 900, 
Globe Road, Mile End, N.1-:., Middlellex. 

Lancaahire Count]' Collier), Enginemeo's 
Mutual Protection Auociatiun, Bull'. Head 
Hotel, Markot Place, Wigan, Lancaahire. 

Printen, Jomel'l, and Wood 'i)'pe C~tter8' 
Unhed Tradel Society, 5I:7H, Old Street, 
London, E.C., Middletex,. 

Chino and Earthenware G !dera' UnioD, 
Primitive Metbodiat School Room, Fred.. 
erick Street, Hanley, Staffor.l~bire. 

Affiliated Sooieties of thtl London and 
Suburban HoWIe Deooratono and Paintfo.rt' 
Tnlde Union, City of Hercfc.I'Cllnn, Cleve
land Street. ·Fitfto1 Hqn.u-e, London, 
W.C., Middleaex. 

Mid·Rhondda CoUiery Woril"nen'. Union, 
Lodge No.1, Thiatle Hotcl, Lhr)'l11pia, 
Glamor~nl'hire. 

Natiooal United Trad811 Society of Bngioeen, 
t5l:, Mather Street, Newcastle.on-Tyne, 
Northumbt!rlllud. 

National AnlRIW'mated Society of Coopen, 
Post Office Chamber., St. Nichol ... 8quare, 
Newcutle-oo-Tyoe, Northumberland. 

St. Helen... ..nil Dilltriet ].~bolU' UnioD, 
Exch·,uj.!'1!1 V ~nlt', Cooper 8tree~ St. Helena, 
l.oncftllhil'¥. 

Amn.llrDm!\f{.'d Wheelwrllfhtl and Carriage 
Muker .. ' Unioo,89. HamettStreet,Catbay., , 
CITditt', GhtMGqEaOlibiT'8. 

Chemical and Co-pper Work .... Union of 
Gn!8t lir,tain and lrelaud,89, Claughton 
Stret·t. St. HeleDJ, Lanoasbire. 

Journeyman }f'urrien' London Trade UaioD, I 
Duke of York Jon. Wenloek Street, New 
North Road, London. N., Middleau:. : 

EUiot eonie.,. Branch of the South Wal. ! 
and Monmauthshire 'MiD~' Federation, I 
W""t'ltmao'" Hall, New 'fredl'gar, Mon. 
mOllthllhire. I ,But London Coort':ctioncl"I' Uoion for I 

I ' W.0m~D, 111:8. Mi.l. Kod Road. LOD~ B •• 
Middl_. • 

, ...... 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

189] 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

18.1 

18.1 

1891 

1891 

1891 

1891 

68 

110 

14 

67 

982 

Fuuds 
31st Dec. 

1891. 

76 

142 

28 

168 

87 

101 

366 

6& 

, 

Income 
for 18sn. 

129 

95 

86 

109 

46 

&1 

417 

100 

97 

,---- -------

B:l:pendi~ 
lure 

fbr 1891. 

53 

21 

18 

6& 

23 

17 

848 

79 

Number 
of 

IMem.ben. 
I 

52 

116 

&9 

104 

870 

189 

, . 



;98 llQY..u.. OOIlllI8SION ON L.UOUB: 

Name and Addreaa. 

709 Cfllluock Chaae Minen, Enginemen, aod 
Rurfacemen's Association, ChORh Hill, 
HedneAford, Staffordshire. 

'110 Manchester, Salford. and District Lurrymen 
and Carte"" U nioD. 173. Hobert Ban 
Street, Salford. L8llC88hire. 

111 United C'arten' As8ociation of England, 33. 
Clarendon Place. Hyde, Cheshire. 

711 Self-acting Spinners and Twinel'8' ASfiocia-
tion of Ripponden aDd District, For6!lten' 
Hall, Ripvondeo. Yorklhire. 

718 Foot and Carriage Way M.a.R;ODIJ and all its 
Branche!l Trade Union, Old Guildlhrd 
Barge Inn, Belvedere Road .. Iambeth./S.E .• 
Surrey. 

714 London United Braall(ounden' Society',Crown 
Inn, Rlackfriars Road. London, S.E., 
Surrey. 

115 Cast Iron Holloware TiDDers' Friendly aud 
Trade Society, Bradford. Arms, Commercial 
Road, Woh·erh&mpton. Staffonlshire. 

716 North Wales Enginemeo's Protection lUIIO-
eiation, Old .5wan Inn, Abbot Street, 
Wrexham, Denhighsbire. 

111 Nation",l Municipal and Incorporated Veat::ry 
Employees' Labour Union, 101, South
ampton Street. Cambenvell. S.E., Surrey. 

fI8 Amalgamated Tube TrAde Society, f .. ondon 
and North-We8tern Hotel, Weduesbury, 
Staftordshire. 

719 United Alkali and Copper Work en' Pro-
tection Society of Great Britain and Ireland. 
66, West Street, Widne&. La.ncllshire. 

720 Humber Steam Tug Men'8 Union and Pro-
tective AssoeiA-tioD, 1. Railway Street, 
Hull, Yorkshire. 

721 Ipswich and E8IIt Coast Bargem'f!o's Protec. 
tion SociE'ty, Union Jack Inn, Ipswich. 
Suffolk. 

71S1 Federation of FUfltian Cutters. 23, Stanley 
Street, Ma.cclesfield, Cheshire. 

123 Marine CookM, Bakers, a.nd Bntcherg' Benefit 
Society of T.iverpool and District, 19, 
Soutb .John Street, Liverpool, IlllncMhire. 

724 North Wales Miners' United A..M6ociatioo, I 
White Hart 100, Pentre Broughton, 
Wrexbant, Denbighshire. 

725 Lancashire '£raders' A88urance aod Arbitra-
tion Association, 49, Victoria Building., 
MancheMter, Lancashire. 

726 'WelRh ArtiRan~' United AM!\ociation. Green. 
field Bouse, Ilandore, SwanBea, Glamorgan· 
l'hire. 

'IJ7 North Stdff'ord Miner~' Federation, 38, Price 
Street, Burslent. Staffordshirl'. 

728 Clay Tobacco l'ipe Makers' AlSociation of 
l!;nglRnd and Wales, Ram Hotel, Oldham 
Road, Manchester, IAl.nealihire. , 

'199 CMt Iron Holloware 'forners' Association, I 

Golden Cross Inn, Miehael Strt.-et. Weat 
Bromwich. Staffordlthire. 

no United Ladies' ,'ailors Bnd Mant1e lIRkE"rs' 
.Association, 140. Hanbury Strop-I, Mile End 
New TOWTI, K. Middlesex. 

731 London Society of.JJenernl Silver Engravers, 
6, Cambridge Terrace, hliogton, N" 
MiddleseE. 

139 United Uargemen and Watermen'~ Protection 
Society, Gundulpb Hutel. High Street, 
RochcRter •. Kent. 

'188 Dkeston Cooacr'C'ativc Miner,;' .Association, 
Rutlund Hotel, llkeston, D~rb~.bire. 

'134 We!il.t Cumberland Workmen's Association, 
104, Ennerd!lle Road, CIC'ator Ml("lor, 
Cumberland. 

7a5. East LaOtlon Opt.'ralive }'rcllch l'o)i!'hel'8' 
Society, Paul'. Head. InB, l'nul Street, 
London, E.C., Middle:olex. 

786 Amalgamated Tog Boat and Ferry Bl'lat 
Men's Uniou of Great Britain and Ireland, 
10, Cold Harbour, Blaekwal1,lt, Middlesex. 

737 St. Helens Engiocmen and Boilermeu', 
Pro,"ideot Society, l:nerdly Arm., 
Church Street. St. Helens, Lancashire. 

738 Uniti'd Society of ~mit,b8 :lDd Hammermen. 
46, HJ~h Stre"t, DC'ptford. Kent. 

'lag Yeadon, Guiseley, and District Fenlen' 
UnioD, ~pirituali8t Meeting Room, Town I 
Side, Y cadon, Yorkshire. I 

, 

Year of! Fund. I' Funds 
110mb. I Blot Dee. Blot Dec. 

liabmenL! 1890. 1881. 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

IS91 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

96 I • 182 

1.785 

249 601 

48 144 

2 5 

Inoo,,", 
ro'1881. 

84 

696 

1.973 I 

6n 

I 

138 

30 

623 

hpendi· 

"'"' "'1881. 

2B 

610 

i 
- i 

I 
- I 

188 

990 

16 

620 

8,877 

19 

936 

266 

42 

760 

-



&«ialer 
No. 

741 

744 

745 

746 

747 

748 

749 

750 

751 

75a 

t766 

76' 

768 

760 

761 

762 

768 

76' 

Nllme and Addre"~ 

United Brickworkero and Brick Wharf I IS91 
Labooren' U umn. St. George'. Coffee 
Tavern, WeetmiD.ter Rridge Road, 
Lambeth. S.E., Surrey. 

Maoch08ter and District Mantle and Water
proof Cutten' Society, 8'. Turner Street, 
MIlDchester, Lannaahire. 

Wigan Minera' Auoeiation, Miners" Hal_ .~. 
Millgate. Wigau. Lancuhire. 

London Sooifty or Printen' WarehoUiemen, 
Black Lion Inn, Whitefriars Street, London, 
E.C., Middleaez.. 

Amwgamated Carters and Lurrymen's Union, 
77. !:!It. George" Road. Bolton, LaoCIIlbire. 

Onward. Society of Drillen and Hole Cntters 
of StoaktoD"OD-Tee.. QueeD Inn, Silver 
Street, Slockton-oD-Teea, Durham. 

Bnilw6Y 'Employeea' apd General Mutual 
Legal Aid Society, 5& and 56, Chancery 
Lane. London, W.C., Middle8ex. 

Amalgamated Union of Machine aDd General 
Labonre1'8, 77 J St. George'. Road. Bolton, 
Lancaabire. 

Meney River and. Canala Waterman's and 
Porter'a Alsoeia.tiOD, 181 Price'. Street, 
Birkenhead, Cheahire. 

Mel'ley Flatman'. Atllociotion, 7, .Cro881ey 
Buildingtl, 80nrh Castle Street. 1~l'Yerpool, 
Lancuhire. 

Amalgamated SocIety of Metal PlaneTS, 
Shaperll, Siotters, Hon.ontal Borer., and 
Milling Machine Workers, 21, Pitt Terrace, 
Oldham Road, Mancb~ter, Lancashire. 

National Pillte Glasa BeveDers' Trade Union, 
66, Middleton Road. DaIatoD. N.E .• 
Middlesex. 

Metropolitan Cab Drivera' Trade Union, 
Guardsman Coft'ee Tavern, Buckingham 
Palaee Road, London, S.W., Middlesex, 

Birmingham Operutive Tin Plate Workers' 
Societ,.. St. Martin'. Hotel. Jamaica Row, 
Binningham, Wanricklhire. 

Am~mated OmnibuR and Tram Worken' 
UDiOD. 80, Fleet Street, I.ondon, E.C., 
Middle.ex. 

Amalgamated A!lflociation of Iron 811d Steel 
WorkeN ond M~chanic8 of South Wa.J.es 
IUld Monmouthlhire. 7. Church Row,Ebbw 
Vale. Monwouthshire. 

Sunderlaud and North ERSt Cout Dook, 
River, &nd Wharf Labour Union, i9, 
Cburch Street, Sunderlo.ud, Durham. 

1891 

1891 

1891 

IS91 

1891 

1891 

1891 

IS91 

1891 

1891 

1891 

IS91 

IS91 

1891 

la91 

1891 

1891 BrItish National Auembly of tbe Knighta of 
Labour, Holly BUlh Street,. New Town, 
Cradley Heath, Staftbnllbire. 

Amalgamated Machine Workers' A8f'ocianon. ; 1891 
92, Eldon Stl'eet, Oldham, Lancashire. 

United Kiogdom Theatrical BIId MUlic Hall 
Operatins' Trade Union. 1, patherine 
Street, Strand, l..ondoD, w.e., Middlesex. 

Society of General Smithl, litten, Bell· 
hlugen, and Whitetmiths, Black Lion. lno, 
Church Street. Chellea, S.W., MiddJeeu. 

Falley CIlne, Wioker, and 'Bamboo Workers' 
Ulliun, Wbite Hart InD, Windoilll Street. 
London, W., Middlesex. 

South Shieldll Steam Tugboat~well" Provi. 
dent Socif\ty I Mill Dam Cocoa Rooma. 
South Shields, Durhnm. 

Nortbumbet'laod Deputiee' Matual Aid 
Al'tlociatioD, 10. Double Bow,New DeItLval, 
Northumberland. 

1891 

1891 

1891 

1891 

1891 

1891 

,Fund. 
31st Dec. 

1890. 

9 

5,508 

279 

Fund! 
Slst Dec. 

1891. 

20 

5,901 

561 

, 

Income 
for 1891. 

34 

1,555 

Expendi
ture 

for 1891. 

98 

I 
845 I 560 

Number 
of 

Members. 

70 

1,&91 

i,OOO 

Alllphalte Employees' Protection Society, 
Star and Garter Inn, New Croll Road. 
Deptford, S.E., Surrey. 

Total ~"-9-7-1 +1-1-'4-6-'-'·2-S-I-'i!-I,-9-29-'-7.~'B-1'-I-,O-8-6-,7-6-2-1--9-7-0-,7-,-a-
__ -L-_"----'-__ 

ENGLAND AND WALES. 
Number of return. received (or 1891 • 

§Number ofTrad. Uuion. registered .previous to 18g:1, making nO ReturDS for tbot year 
• Numb81' of Trade Union. registered. 10 1891, making DO Retuma for tbat year • 

Total Number of Trade UniODl OD the Register. 811t December 1891 

- 855 
72} 188 66 

498 -
.. Return for tbe period. ant Auguat 1:0 98th October 1891. t Dilsolved., 189i. l: Return lor year ending 90th Febroar1 18tS. 

§ Tbi. uumber iuolud .. 11 wboee prueDt addresst'[ll art' not known. and 59 lince d~l\8Olved.leaving oftl,. two l'OCietiel actually 
In d .... ul~ 

Nt 
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APPllJlDIl[ TO RJsroBT O' TBB B ... uu..a.B .,. Ta..ulB U.IOD .. ilooTJ.uD. 

FOB TBlI Y .... 1891. 

-

Register Year of Funds Funds 
tnoome I!z .... di. I Number 

Name and Addreu. Eotab- 81" Dec. 81 .. Dec. , 
No. for 1891. ' ..... I of IiabmeD.t. 1890. 1891. I for 1891. II_bon. 

e /I /I • II 
3 AilOciated Blackamith. or Sootland, 111, 1811 6,808 8,11& $,4-43 8,881 ',870 Bucbanau Street. G~. 
7 Amalgamated Society 0 Railway aer.antB 1879 - - - i - -for Sco.land, 65, West Regent Street, 

I Glull'ow. 
II Coatdyke Engine Keepen' Society. Coatd,.ke. 1878 838 , 891 37 M DO 

Dear Coatbridge. 
15 Amalpmate4 Carters' Society, 20, Bnm.awick 1878 1S7 994 887 770 1&. 

Street, Glatf>0W' 

I 
17 Gissgow and iatrict Milling Trade Friendly 1874 69 89 67 U 90 

and Protective League, Garrick Temperau08 , 
Hotel, 24, Stockwell Street, Glasgow. I 

29 Assoeiated Free ED~ne Keepers ot File 187& 17 24 108 196 106 
Labour Protection Sick aDd FuoeralSociety. 
M.aygate Street, Dunfermline. , 

30 United Eogine Keepers' Mutual Protective 1875 564 640 761 676 1,111 
ASBOciation of Scotland, J obilee Building&, 
lJreghom. Ayr. 

32 Edinburgh Typographical Society, 227 J High 1878 707 I 718 1,958 1,247· 757 
Street. Edinburgb. , 

85 Scotti&.h United Brotherly Society of Calico 1880 1."10 1,436 874 549 262 
Printers, 24, Stockwell Street. Glasgow. 

42 United Operative Plumben' Anociation of 1883 708 882 469 845 ass 
Scotland, 47, Hopehill Road, Glasgow. 

43 International Union of Cork Cutters", 9, 1885 840 858 601 488 170 
Guildry Court, Glasgow. 

45 United Pattern Makers' Alilsociation, liD, 1885 8,803 10,841 , 5,587 4.048 1,814 
Elizabeth Street, Cheetham, Manchester. 

46 Edinburgh aod Leith Cab Driven' AHocia· 
tioo, 105. Higb titreet, Edinburgh. 

1886 IBM 805 854 287 aoo 
48 Forth &lid Clyde Valleys Miners' A.lOciatioo, 1886 1,050 618 834 1,171 1,',75 

65, Bath Street, GI.sgow. 

I 
49 Ayrshire Miners' UnioD. Barrbill Road, 1886 200 a69 216 157 700 

C.'umnock. 
51 Mid and West· Lothian Miners' AssociatioD,. 1887 149 108 361 402 701 

Broxburn. Linlithgowshire. , 52 British Steel Workers' Amalgamated A.socia,.. 1867 4,578 1,846 4,398 7,829 2,917 
tion, 65, West Regent Street. Glafllgow. 

53 Associatfd Iron Moulde-n of Scotland, 28, 1887 25,492 81,002 21,135 16,625 6,121 
St. Enoch Square. Glugow. 

54 Scottish Farm Sennnts. 49, Gordon Street, 1887 99 81 839 856 458 
Huntly. 

55 Associated Stoneware ThrowerS, 46, Main 1888 
I 

136 302 226 60 72 
Street. BridgetoD. Glugow. 

Hope &7 Amalgamated Hammermen's. 57, 1888 

I 
976 86:1 671 686 1,_ 

Street, Glasgow. 
58 Associated Society of :Hillmen, 55. Bath 1889 i ,711 l,94i 1,820 i,OM8 ~,IOf 

Street, Glasgow. 
59 Operative Bakers of Scotland, 124, TI'GDgate, 1889 I 72 871 803 504 1,161 

GI .. gow. 
61 lled Leader,,' Trade Union, Lome Hall, 1889 I 80 168 10D 36 100 

Govan. 

I 
62 C'"entral Ironmoulden' Aalooiation 01 Seut. 1889 1,426 2,555 1,405 270 1.164 

land. Odd Fellow. Buildings, Graham.ton, 
Falkirk. 

63 Port Glasgow and I li.triet . Drillen' Society, 1890 80 3 58 86 .4 

64 
AnderlOD Street Hall, Port Glasgow. 

AS80ciated Scottieh Iron Shipbuilders Belpem' 1889 925 1,948 I 1,709 664 2,000 
1'rade Union, 87, Dumbarton Road, i 

I Partick. . 
I 65 National Labonrers' Union, 8, Watlon Street, 1889 .sa 891 1,OS9 991 

I 1,9'1 
Glasgow. 

I 61 Blantyre Miners' Trade Union, StoDefi,ld, 1890 9 70 180 69 , .iIO , 
Blantyre. I 

69 Glasgow Harbour Labourel1l' Trade Union, 1890 804 475 611 I - f80 
146, M'Lean Street, Glusgow. 

" 70 Cambuslang Miners' Trade Labour Protec-- 1890 70 58 27 , In 
tion Association, 1, George Gray Street, 

I • }:ae"t6eld, f(otherglen. 
79 Sf!"iD~ Machine .M:akers' Trade Union, 1890 , as3 443 698 I 588 1,04' i 

8, Watsou Street, liallowgate, Glasgow. I 
74 National Scottish Horsemen'. Union, 86, Dale 1890 , 15 89 177 U3 

I 
1,489 

Street, Tradeeton, Giugo ..... S.S. 
8,558 75 National Union of Dock: Laboure1'8 in Great 1890 

i 
1,048 435 7,940 18.000 

Britain &lid Ireland, 46. Hanover Street, I 
Liverpool. 

720 I 16 Abenleen Shore Labourer.' Trade Union 1890 7" 224 100 '4 
Hall, Scott's Court, Begeut Quay, Aber-
deen. 

71 Scnttish SllOpkeepel"8' and Assistants' Trade 1890 1,10! l,a05 1,881 1.J28 J,880 
Onion, 49, Jamaica Street, Glaagoll". 

1,895 7841 78 Drillers' UniOD~ Bumdyke 8tree& Ball, 1890 &11 IS5 1,1119 
r Govan, Glasg.". I 
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-_. ------- ... 
I I I Funds I HeW·tel 

Year or Funda Income 
E",pendi~ , Number 

Noun. and Ad4reP. Eltab.. 31st Dec. 
1

3h
•

Dee
. for 1891. ture I of o. lillbment. I 1890. 189\. I for 1891. _ Members. 

-

._----

II II II " .9 Scotti.h AsIoC'iated PaTion' Federal Uoion, 1890 62 4ll 69 85 
Buchanan', Hotel. 114, High Street, 
Edinbu1'll'b. 

il9 80 8cottilllh Hackney Carriage Driver.' and 1890 194 304 199 
Stablemen'. Union, 72. Waterloo Street, 
Gialgow. 

81 File CotteT8' Union of Glasgo" and Diltrict, 1890 76 129 96 4. 
24, Stockwell !Street, Glasgow. •• 

83 Scottieb Uuion of Encven to Calico 1891 931 369 178 .7 
Printers and Paper taiotml, Neillon'. 
Hotel, 88, In~ Street, GJugow. 

86 AmalpmBted Society of Combmaken. hll. 1890 832 418 163 77 
George Street, Aberdeen. 

88 Auociated Scottish Iron Sbipbuilders and 1891 - 194 144 90 
Boilermaken' Holden.up AllGeiatioo, 
st. East India Breast, G~ook. 

Total - - - - - 62,717 69,746 63,578 56.549 

SCOTLAND. 

Number of Returas received for 1891 - 42 
Number of 1'rade Unioa. making no ~turn8 for 1891 I 

Total uumber of Trade Union. on the Regisul'l', 31st December 1891 - 48 

ApPENDIX TO RHPOBT 07 'rHB RBGISTRAR OP TRADE UNIONS IN IRELAND. 

Nalna and Addre.s. 

I\X DreBlera' Trade and Benevolent Trade 10 I!'I 

17 U 
Union, 11, Collers Street. Belfast. 
nited Brothers 0 St. Joaepb, or the RellUlar 
Carpenters of the City or Duhlin Trade 
UnioD, 85, Lower Glfll1ce!'ter Street, 
Dublin. 

19 D rogbeda Uparativt" PalDte1'8'",'frade Union, 
Hu,rh Bmel'l'on'., Peter Street, Droghedtt.. 

80 Be IlftSt Operative House Paiuten' 'l'rad$ 
Union, 61. Great George's Stree~ Belfut. 

84 Ba lfa,t aDd North of lrelHnd Power Loom 
1'enten' '[rade Bnd Benevolent Trod. 
Union, 
Belfa.t. 

Eogineen' HIIU, College Street, 

IIMt Power Lnom Yarn Dressen' Trade 87 S. 

8S 0 
Society, 71, York Street, Belf.!'t. 
perative Bakers' Trade Union, Dean Street, 
Kilkenuy. 
lfast Hackle and Gill Maken' Bene'Yolent 39 S. 
and Trade Union. 71, York Street. Belfut. 

41 B eJftUlt Operative Pluuwen' Protective and 
Friendly Trade Union, 2'\ College Street, 
Beirut. 

44 D ublin Opt!mtive Bakers' Trade Union. 8, 

$8 L 
Upper Brid4f8 Street. DubJio. 

ondonderry Opel'Rtive HOUle and Ship 
Painten' Trad. Union, 51, Church Wall, 
Londonderry. 

'Connell Amalgamated Coal Labourers, 9, $6 0 

68 D 

60 W 

South t'rinC81 Street, Dublin. 
uhlin Amalgamated Grain Labourel'l, 10, 
Opper Abbey Street, Dublin. 
at~rford Opel'l\1.ive Coope"" 21, Mall, 
Waterford. 

71 Be lfa.&t Coopen, 44. Royal A ... enuf!, HdfBst -
75 W .terford IWd !.imeriek lh,ilway CompAny's 

:Engine Drivel'li Dod Firemen, ~, Lower 
Bedford Ro", Limerick. 

7& Ci 

80 P 

't1 of Dublin Shipwright'. BeoeYolent, 
I, Sir John Rogerson'. Quay, Dublia. 

ort of Dublin' Grain r, t!i~hen nod Tally 
Clerlra, 10. Upper Abl) , Street, Dublin. 

811 All ei~nt Guild of Incorporated Briok and 
Stone Layer'll, 49, <..'uffe Street, Dublillo 

88 1.0 ndDoderry Ce.rpenters and Joinen, 
Forie Street, LoDdouderr)'. 

99, 

Year of 
Xstab-

lisbment. 

1878 

1874 

1874 

1877 

1878 

18;1 

1879 

18BO 

1880 

1881 

1883 

1883 

18~' 

1884 

1886 
1885 

1887 

1888 

1888 

1889 

Funds Funda Income 31st Dec. 31st Dec. for 1891. 1890. 1891. 

II " II 
1,527 9,098 1.114 

-- I - --

95 26 7 

579 703 614 

992 1,125 433 

12 60, 977 -
139 120 89 

291 344 192 

866 509 336 

$1 27 4,407 

186 189 47 

50 54 58 

97 
I 

30 151 

66 I 
I 

67 40 

1.10 131 147 
279 I 997 , 77 

I I 

I i 40 76 93 

I - - -
- 10 

I 
S~~ 

- - -
I 

Expencli. 
ture 

for 1891. 

II 
1,548 

-

6 

490 

'30 

029 

101 

139 

193 

4,481 

44 

54 

\48 

39 

116 
59 

I .57 

I -
I 8eG 

I -

I 
I 
I 

115 

, 

I 786 

i 46 

I 211)1 

I 

I 
270 

551 

i 
I 52,189 

Number 
of 

Members. 

1,848 

-

10 

400 

166 

100 

38 

79 

1,801 

665 

60 

135 

144 

I 40 

I 93 
58 

I 101 
I 

I 
-

694 

.I 
-

NS 
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Begiate. 
TNI' of Ynnd. Fundo Inootn8 

No. 
Nam •• ndAd_. Eo ...... S1st Dec. 8lat Dec. 

for 1891. lishmenL 1890. 1891. 

• " " 84 United Operati •• P1asterers of LoodonderTy. 18R9 9 8 7 
5, Eden Place, LoDdoDd~ 

85 Dublin United Builden:' OOUlW8. DOW 1889 286 100 970 

86 

called Uoited Labourers of Ireland, S, 
Balston Street, 'Dublin. 

Arklo... Shipwrights, Lowei' Maio 
Arklow. 

Street, 1889 24 24 9 

87 Belfast Bricklayers and Pluterera, 2, Curti. 1889 80 69 90 
Street. Belfas •. 

88 Iri.h Linen Lappers, CoUege Street, 1889 199 88' $66 
Belfaet. 

89 Belfut Packing Case Maken, 20, College 1890 78 9$ 79 

90 
Street, Belfast. 

Waterford Bailway Sen'aotH, 24, Sally Park. 1890 - - -
Waterford. 

9\ Irish Amalgamated Railway Servants, 44, 1890 - - -
Clarence ~treet. Cork. 

92 City of Belfast l.tabOD'telI, 61. Great George" 1890 7$ 119 116 
Street, Belfast. 

·98 Machine and Hand Drill ... and Cutterw. 1890 -- - -
Russell HBll. Donegal Quay, Belfut. 

94 United. Operative Masons and Bricklayers of 189Q - 7 22 
Londonderry, 4'. Bilhop Street, London-
derry. 

9$ R~t' Gla8B Cutters, Gluie1'l, and Lead 1890 - - -
Sash Makers. 24. Bride Street, Dubliu. 

99 Metropolitan Houae Painters, 27, Aungirr 1890 17 119 440 
Street. Dublin. 

100 Dublin and District Tramway Men, 41. York 1890 - - -
Street, Dublin. 

102 Operative 
Dublin; 

BotcheJ'B, 114, Capel Mtreet. 1890 - 13 100 

loa Shirt, Colla!', and Apron CuU:erl, 44, Royal 1890 18 22 28 

10( 
A venue, Belfast. 

Belfat French PoJishen, 44, Royal Avenue, 1889 7& 109 78 
Belfast. 

105 " Belfm Ship Riggers' Protective, 7l, York 1890 - 28 81 
Street. Belfast. 

106 Dublin United Butc:here' AuiBtant:8, 114, 115, 1891 - - -
116, Capel Street. Dublin. . 

107 City of Dublin l'iockin$ Cas. Maker.. 2. 1890 9 49 48 
Bachelors' Walk, Duhlm. 

"108 Flax Roughers. Engineers' Hall, College 1891 - a26 588 
Street, Belfast. 

109 Blea.che1'8' Trade UDion of the United King- 1890 10 $6 88 
dom, 9, Bridge Street, LiBburn. 

110 Clonmel Operative Bakers, 4, William Street, 1890 14 22 14 
ClonmeI. 

III SliC Operative 1I0uIII Painters, I, John 1891 - 4 9 
treet, Sligo. 

1891 112 Amalgamated Mill Sawyers and Machinemen, 69 86 47 
44, Royal Avenoe. Belfaat. 

118 Belfut Protective Society, 44, Royal Avenue. 1891 - 27 " Belfast. 
114 Londonderry Shirt. Collar, and Underclothing 1890 27 30 60 

Cutters, 99, Foyle Street, Londonderry. 
liS United Smiths' Trade Union of Ireland, 14, 1891 164 171 91 

Granby Row, Dublin. . 
\16 Belfast Brass Founders. 17. ("'",nege Street, I 1891 - - -

Belfast. 
117 County of Dublin HooaePainters, 14,George's 1891 - - -

Place. Kingstown. 
Jl8 Dublin Saw Miller& and Wood Machinists, S, 1891 - - -

Baehelora' Walk, Dublin. 
119 United Stationary Engine Driven,87, Wel- 1891 - - -

lington Quay, Dublin." 
Weavers, Good 120 Irish Hanilloom Damask 1891 - - -

Templars' Hall, Linenhall Street, LisbuMI. 
121 I3L James' Gate Brewery Labour Union, 18, 1891 - - -

Emerald Square, Cork Street, Dublin. ----_. 
Total - - - - 5,744 7,679 12,147 

IRELAND. 

Number of RetUrDl received for 1891 
Number of Trade Unions regiJtered previous to 1891, making DO RetnrnI for that year 
Number of Trade Unions registered in l8YI. making DO BeturIUI for that year -

Total namber of Trade UnioDl on the Register, 3lBt December 18il 

• Info .... 1 Return for 1891 • 

• 

I , 

E'J>Oodi· 
lu", 

for 1881. 

- -----

• 10 

1.16$ 

9 

51 

431 

57 

-
-

89 

-
15 

-
888 

-
87 

19 

40 

8 

--
16 

212 

43 

16 

I> 

30 

14 

67 

74 

-
-
-
-
-
-

11,012 

I 
I 
i 
I 

Number 
of 

Members.. 

n 

1,176 

14 

368 

tiO 

D5 

100 

$10 

48 

D8 

48 

96 

22 

18 

88 

22 

73 

88 

~---.--
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APPE,NDIX LIX. 

[Nole tJtt<UJW to Bepon..J 
FREE ReGISTRY :roR WORlDlEJl. &0. 

The expenses of this registry are covered by volunta.ry 
oontributions, and aU who may obtain en~agement8 
through ilis agency o.re invited to contribute:if possible. 
3d. a week during the first few weeks of their engage
ment i but this contribution. if entirely wMtary. 

FIRST REPORT OF THE Ell-HAl{' FREE 
REG-ISTRY FOR THE UNEMPLOYED. 

Rev. J OD BEATTIE. 
F. '1'. PBLILU[. Esq, 

Tr9Cl81W6t". 
Rev. JOBH BHATTIB. 

sup....,;,O'I' •• 

I NATIIAlIIEL LoUIS OOIlEIf. 
E •. 

Rav. it E. MOLUBUX. 

B6gilh-1lh" • 
Mr. W. H. GJ.RD •• BS. 

This registry was opened in Februa.ry 1885. to dord 
easy ma&ns of oommunioation between unemployed 
labourers a.nd artisa.na residing in the pwh of Egham. 
and employen requiring workmen. with the hope of 
avoiding or diminishing the waste of time and energy, 
and the hardships involved in u tramping for work. It 
The need for suoh a registry W8rS suggested by the case 
of a respeotable local workma.n, who found work by 
ohance near his home after vainly walking some fifty 
miles through incorl'sct hearsay reports of ava.ilable 
work. 

The Ellham Rogiatry is limited to those who have 
resided tUX months in the pa.rish. It is hoped tha.t in 
time similar free registries may be established in ad
j&08nt parishes, and that their scope may be extended 
to include a reoord of vacanOles for boys a.nd 
apprentioea. 

If suoh l'egistries wel'8 affiliated to a oentral offioe, 
information oould be exoha.nged as to the entries in the 
respeo.tive regiatriea, and migration of . labour would 
thus be fe.cilit.ted from over.stooked distriotB to pl""e. 
where labour WBB 80&roer. The registries could also 
be used as reoords of the facilities afforded by some of 
our oolonies, ILDd by various home institutions to &8sist 
emigration. 

The 10001 office for the regist .... tion of births, deaths, 
and marria~eB, seemB to be the best localE'! for such 
free registrles of the unemployed; the registrar is 
likely to be woll·known ~ o~io. in hiB district, and 
he is free from the prejudioes perhaps oocasionally felt 
towards an official connected in a.ny way with the 
workhouse, or with the assessment or oolleotion of
taxes. 

The Egham Free Ragistry i. open only to applioonta 
who are personally known or reoommended to the 
registrar as of good oharaoter. . 

Post carda are Bent periodically to large employers 
of labour within the distriot. speoifying the number of 
men in each trade rogistered as wanting work. and it 
is proposed. if anffioient funds are forthooming, to 
advertlBe an o.hstraot of tbe register, ,m the tirst 
Saturday in every month, in the oounty newspaper. 
Employers of labour oa.n Dlaterially promote the suocess 
of the scheme by kindly notifying to the registn.r when 
they have vaoanoie-s. A. printed oa.rd', is furnished to 
each applioant "ent from the registry, in response to 
an~ such offer of employment. • 

fl'heo action of the registrar is confined exclusively 
to fooilitatinl,! the hiring of the nnemployed by those 
willing to ~'lYe them work i he dOOB not intorfere in 
any way in the queliltioD. of wage •• 

The tOtal working expenses of the re~stry dllring 
the eight monthsl from let February to 30th September, 
were 71. 98. 2d .. 

The trea.surer has, the pleasure to acknowledge the 
following dona.tions towards this outla.y :-

M .... Arnott 
Mrs. Blenkinsop 
NathanieJ"Lonis Oohen. Esq. 

Do. do. (additional) 
Rev. H. J. ne Salis 
- Ransford, Esq. 
George Raphael. Esq. 

£ •. d. 
010 0 
o 10 O' 
830 
012 6 
1 0 0 
1 1 0 
100 

£716 6 

It i. hoped that sufficient funds may b. forthooming 
to ensure the continuance of the registry during the 
approaching winter, and a p08sibleextension of its scope. 

REPORT of tlie REGISTRAR for ~he PEJUon' from 
lot FEBRUARY to 80th SEPTEMBER 1885. 

The number of applicat.ions for employment made 
to the Egham Free Registry from 1st It'ehruary until 
30th September 1885 .wo. 223. and the number of 
engagements made was 181, comprising;-

Trades. Number of Employment 
Applications. obtained for. 

Gardeners 19 10 
Carpentere 42 86 
General Labourers 52 46 
Painters 61 52 
Draughtlman, I 1. 
Stonemason, 10 5 
Bricklayp.ra 23 15 
Groom I I' 
Plumbers 14 14 

228 .181 

(Of' these some were engaged to work at' a. diat&D.ce 
from Egham, and·in 'such cases, in a. few instance., 
railway pessea were provided by the employers.) 

W. H. GARDENBR,. 
1st Ootober 1885. High Street. 'Egham. 

SECOND REPORT OF THE EGH~M FREE 
REGISTRY FOR THE U1fEMPLOYED. 

Established Febru&ry 1885. 

Hon. SupeTtJisorB. 

Rev. JOliN Bt:.\TrlE. I N.\TIlA~"1EL LoUIS" CORBN, 
F. T. PKLHA>1. Esq. I Esq. ' 

Rev. R. E. MOL!",nrx. 

Trea.surer. BegiltrlM". 
Rev. JOllll B ...... IB. Mr. W. H. G~RD:INllII. 

This registry b ... continued daring tbe past ,.e..l- to 
.prove a convenient medium for inter-oommunica.tion 
betw'oen employers a.nd those seeking 'Work~ The~_ 
~1Iage of Bome ouch centre ,or',marketing labonr 'in 

N'4' 
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country districts io, perbaps, oufficiently pro .. ed by the 
Bubjoined Btatistioa of the Q.umber of men and lads who 
hav .. sought aDd obtained work through the mewum of 
tbe Egbam Regi.try, during the psst two yeart!. 

A committee was formed in Loudon in February 
1886 to promote the establishment of similar registries 
in other Buitable country distriots, a8 aaggested in our 
last report. Under the anspicea of this committee 17 
regiatries bave now been established on the same plan 
as at Egbam, bat it would seem that the snggested 
plan of affiliating these registries to central officea, 
with &. view to inducing migration of labour from 
understocked districts, h .. s Dot yet been found prac
ticable. 

Of conr.e the 8a<...... of each regiotry ma.t depeod 
largely on varyiug locsl conditions, and especially on 
the energy, industry, and apt.itude of the registrar. 
The .ucc ... of the Eghom Registry 'haa Undoubtedly 
been largely due to the exertions of the local regiotmr, 
who is thoroughly oon ........ nt with the neighbourhood. 

In our last report it W88 proposed that the scope of 
the regi.try .hould he extended to. inclade a record of 
vacanoies for boya and apprentices. The I'8glBtrar 
recei'YeB frequent applicatioDs from boy. for oaeual 
and permanent employment. and wil\ b. very glad to 
lea.m of any available vacancies for them. It will he 
.e.n that the number of boy. who obtained employment 
through the registry from October 1885 to Ootober 1886 
was 18. Employera might .tipulate that boys sent to 
them should present a satisfactory school certificate. 
and that they shonld bave p .... d a specified echo.1 
.t..ndO>rd. 

or course it is not cla.imed that- the registry can 
evolve any fresh work for the unemployed; but it 
.honld enli.t al\ tho 10 ... 1 demand for labour on behalf 
of those who are residing in the pariah, .~d thu ten.d 
to reduoe fI tra.mping U for work to a mlrumum. It 18 
thought also that the r.gi.try ocoaaionally promot •• 
locd work by publishing period~caIly partioular. ~f ~he 
labour looally available In varlonS trades. A ~lmJlar 
.. bstract of th" regist.r i. publi.hed monthly 1U the 
county newspaper, and Bent periodiC'.aUy to local em· 
playel's of labour; also. whenever the commencement 
of new work in the neighbourhood oomes to th~ kno~. 
I.dge of tho regiatrar, an abstract of the regl.try 18 
sent to the for.man of the work. in the hope tbat .. 
reasonable preference will be giVE'!D to workmen already 
residing in the neighbourhood, before others Me 
imported from .. dist..noe. Further, a list of the 
number of men r:~:OOred Be wanting work in each 
trade i. habitually .d to R notice board outside the 
regiotry. 

Th. registry i. only OpsD to applicants known or 
personally recomm.nded to the registrar .. of good 
oharacter, and (as a rulE") who bave resided six months 
in the pa.rish. 

The registrar n.vor t..ke. any oogni...uC8 of the 
wages ... ked or offe~d beyon~ regi.t~g any par
ticulars furnished to h,m. A pnnted .I,p ,. handed to 

. each workman inviting lIim to contribute Stl. a week 
to the r.gi.try during the first four . weeks of an.Y 
.ngagement obtained through tbe reg,ater, b~t tbja 
payment is purely voluntary. The sum receIved ID 
this way dnnng tbe p .. t y_ W&8 only a.. 

The greatest number re~stered at any ODe time as 
wanting work was 98, dunng the severe frost of last 
February· &8 Boon as the thaw ooourred aU of these 
obtained ;'ork, and applica.tions were then received for 
employment of more men than were registered as 
wanting work. 

The registr .. r is .upplied with the handbook of the 
Central Emigration Society, wbich giv.s reliable in
formation... to the facilities afforded by .ome of our 
colonies and various bome institutions to assist emi .. 
ption. The registrar will al.o be supplied with the 
puhlications of the new Emigration Information Office 
now b.ing organi.ed by the Governm.nt. 

It was saggestcd in a I.tter to the" Tim .... last May 
that an organi.ation of affiliated free regiotri .. of the 
unemployed .. t home .hould b. attsehed to an orl!aniaa
tioo of registries of empl0,Yera' requirementB 10 our 
oolonieB~ the colonial regiatries working under honorary 
local supervision OD similar lines to the country 

. regiatri .. ; •• t..hlished on the model of the Egbam Free 
Registry, but the colonial r.giotriea remaining always 

ill postal communioatiou with the emi~ntl placed 
under their auspicee. It. .. ppeara that there puatt in 
many of t.he co}euiea .. steady demand for ,killed agri. 
cultural IHboven. and it is thought that thi8 demand 
could be often ad .... ntageonsly supplied through country 
registries, provided only that the oondit.i.oDs of employ. 
ment in the oolonietl are reliable aud Bati.factory. 

The total working oxPSnaa& of the re~.trr durin~ the 
12 montha from 30th September 1~ '" 30th Sept.mber 
1886, inoluding postage, purchase of notioe b08~ 1 
adverti.eementa in county n8w8papert &0., amounted 
to 71. 181. 40. ' 

The treaeurer baa the pleaanre to acknowledge tbe 
following donations toward. thio outlay :-'-

Mn. Arnott (the late) 
Mra. BI.nkin80p • 
Nathaniel Loui. Cohen, Esq. 
T. Eyre, Esq. • _ 
C. H. Pilgrim, ~;aq. (the late) 
G. C. Rapheal, Esq. -
Rev. H. J. ne Salis • 
General Spencc, O.B. _ 
Baron de Warms -

~ •. d. 
I 0 0 
010 0 
330 
010 0 
100 
2 0 0 

- 1 0 0 o 10 0 
I 0 0 

£10 13 0 

The ba.1a.nce now in hand ia 3l. 5 •. ; the tre&lurer 
truets that subscribeD will landly renew their donatioDs 
to, d.Cray tbe .. o~ltiDg expenaeo of the regi.try and 
cost of emigration pnblic .. tionl during tbe ooming 
y.ar. 

REPORT OJ: THE ReGISTRAR POB. THB PERIOD PRO. 
30TH Sl!l'TEIIlIEB 11185 TO 30TH SEPTE1IBU 1886. 

The number of apptioatioD8 fur employment made to 
the Egham Free Registry from 30th September 1880 to 
30th S.ptember 1886 was 348 mon and 26 boys, and the 
number engaged through the registry W88 307 men and 
18 boys. Some of the engagements were for ahort 
terms, 10 that aome appliOAllta figure mora than once 
in the lidt. 

_ ... 

1_ Peh. to I lit Oet. 1886 to 
80th Sept. 18"'. 80th 8tlpt. 1888. 

- _.-- -- -
Tradu. Bmploy. Employ. 

Af,pll. ment A17PlI. m .... ' 
ealODa. obtained j cation .. obtain .. 

lor, r .. 

-.... · 1. 10 18 SO 

Corpun- - . .. 18 WI .. 
G~La_ .. ... 118 .. 
Pain_ . 61 .. 10 .. 
-""""" 

1 1 - -
S .... _ . . 10 0 0 • 
BrickIayen · .. 16 .. .. 
eo.chmen and. Groom.I 1 1 18 16 

Pi ....... . 1. 1. 0 • 
Guftttel'l. Wbite8mith. k .. - - 11 11 

lIOJW - . · - - .. 18 -... 181 37 • ... . --
e •• A.bout SO engagement. in 1886 were obto.ined a.t 

a di.tance from Egbam through ad .. ertisements in the 
county newspaper, and tbrough inquirieo induoed by 
the abatract of the r.gi.try affixed to the notice 
boord. • k 

There are at present registered 8R wanting wor -
6 gardeners, 10 carpenters. .22 general laboareft, 1 
painter, 2 stonem880D8, " bnokla.YerB, 1 plumber, 2: 
grooms, 1 ooachman. 

W. II. G.t.llDzn., 
High Street, l!:gbam. 

1st Ootober 1886. 



THtRD ANNUAL REPORT OF THE EGHAK 
FREE REGISTRY FOR THE UNEMPLOYED. 

Established February 1886. 

H .... 8~ •. 

F. T. PELHAK, Esq. Esq. 
Re\,. JOIIX BEA.'lTIB. I' NA'l'IUlfIBL LoUIS COIDlll, 

Rev. R. E. MOLYJlBux. 

I Begi.trar. 
Mr. W. II. GAJUlENEB. 

Trta8urer. 
Re\", JOliN BEATTIE. 

. .. 
Tho working of tbis registry has be.n fairly satis. 

fn.c.'tory doring the past yea.r. Ita continued suooess is 
again mainly doe to the well-directed energy and 
attention given to it by the regiatro.r. The lArgest 
number of applications for work were of conne received 
when frosty weather had thrown out of employment 
men engagtsd in vRl'ions building trades, BUd in spade 
la.bour. It il!l obvious that unlesa men following t'heae 
TocatioDa make provision. by benefit uniODS or other .. 
wae. againat annually reCUlT8nt pprioda of forced 
inactivity, they must suffer acute ditltresa whenever a 
long oontinned f.rost CCOUl'B, as in the beginning of this 
year. 

The registrar report.. that the fa.ciliti.s of the 
regi.try are becoming m\ll'& generolly appreciated by 
the local working olasses, and.. as the exlstence of tbe 
registry becomes more widely known, more numerous 
Imd regular advice. of vacancies arB received from 
.mployer.. The initiatory aim of the .egistry is 
steadily kept in view-to provide a free, easy, and 
reliable medium of inter .. communicBtion between em
ployers and workmen of authenticated good character 
who have reeided for sis: months within tibe limits of the 
pariah. The rale is strictly observed under whioh the 
regilJtrar Ilbst&io8 from Bny interference in the queation 
of wages, or in the conditions of semoa asked by work
men or preacrib.d by .mploy ..... 

The registrar has 00068io0811y reported to other 
distriots vacancies for which he ha.d no mitable local 
applioants, and haa also o ..... ionallr found em,Plo:yment 
for men who have been brought luto the distrlot for 
special work. but wh~ have been unexpectedly thrown 
out of work before the expiry of Bo foll six months 
l'esiden08 in the neighbourhood. A. pref'erence is how .. 
ever always given by the registrar to thoBe who have 
boen domiciled in the pa1'ish for no"; lese than six 
months. 1t wonld be very desirabl. if employers of 
labour heving oontmots in the n.ighbourhood would 
seek to engage local workmen workmen. before im
port.iDg men from a distance. 

Tho- arrangements desoribed in our lSat report for 
bringing 110 the knowledge of employen the number of 
men regist.ered in each trade as wanting work have 
heen oontinued. Postcards oontaining an abstract of 
the •• gistry are sent p.riodically to I .... ge employe.. of 
labour, and to fmemon ('If oU Dew works in the neigh .. 
bourhood, that oomell to the knowledge of the.,registrar, 
and a similar abstraot is adv •• -tised in the first Saturday 
in e\·ery month, in the county newspaper, and is 
exhibited on a notioe board outside the registry office. 
A printed oard i. furnish.d to each applioant .ent from 
the registry in lrcsponse to any offer of employment. 
Employers reporting v"" .... oi .. can rely thet the regis
t..... will attend to their direotiona in regard to the 
qwilification. ....d .... teo.d.nts of applioants. Fo. 
instanoe employers having vacanoies for lads, aa 
ap{Jr8ntioes ot other~iae, may stipulate for • oertified 
faollity in tdementary dra-wing, or for a speoified achool 
sta.ndard. 

Independently of the ooutributiol1ll kindly Riven 
tOWD1'tiS the working expenses of the registry, a small 
.peoinl fund ..... thi. year placed at the disposal of the 
regiatt·.r. to be lent for the redemption of pa.wned tools, 
&c., to needy workmen on their obtaining a berth, or 
toword. the e.perue, of transporting themselves and 
their f&mili88 to auured distant vacanciea. It is hoped, 
ill course of time, to place tho registry in oorrupondenoe 
witb local eleem08~ and beaefit aooieti68, &8 far as 
reg • .rds abl .. bodied l8da and m.n reoeiving their 
UtliStauC8, and who are eligilSle for entrr OR the 
registrar'. list.. It might th.n beoome necesoary to 
introduoe a representatiTe element in the ~meu.t 
of the regi.try. . 

By the kind oonrtesy or the management of the 
Govornment It Emigrants' lnCormatiou Office," ~e 

• 78«8. 

lOS 

l'Ogistrer has been regnlarly oupplied with oopi.. of 
their publications. Bom.f .... inqniries haft ~ 
from .xhibiting at the regis"" the placard 1I<JtioM 
:issued periodioally by the Governmenli otIioe. II; a 
regrettable the!, in tb. abeenoe of any organiood 0011"" 
of the varions .rioting philanthropio emigration 
sooietiea, the registrar is only able to refer intending 
emigrants for further information to the Government; 
Office. at 51, Broadway. Westminste.. This otIioe only 
aims at colleoting, tabulating ..... d diffusing reliable 
information about the conditions of employment and or 
life of the working classes in our various colonies, and 
as to the cost and time of transport. It seems utopian 
to hope for the federation of the various philanthropi. 
emigration societies into one organisation by any 
arrangement under which se~te colonies, or seotiODB 
of colonies, should be 88signed to separate CODSQtaent 
emigratioD societies. However, it appears that in. 
quiries are now being made as to the feasibility of the 
plan mentioned in O'Dr last report of placing an organi_ 
sation of affiliated free country labour registri-ea at 
home in habitual correspondence wit.h registries of 
employers' requirements in the colonies.-" The colonial 
.. regiames, working under honorary local superviaion 
U on similar lines to the country registries, eBtablished 
.. on the model of the Eghem Free Regi8try, but the 
ff colonial registries re.lJl&ining always in POBtal com. 
.. munication with the emigrants placed under their 
.. auspices. It appeal'8 that there exists in many of the 
" colowes a steady demand for skilled agrioultural 
.. lahourers, and it is thought thet thi. demand cenld 
.. b. often advantageonsly supplied throngb COWl"" 
II registries, provided only that the oonditioDa of 
.. em},'I0Fr:nt in the ooloni .. ...., reliable and .atisr .... 
tory. '- or! 1885-<!6. 

It wee tely reported thet a sobeme of loboar 
registries under GQvernment auspices was under oon
sideration in Queensland, hut no information is yet to 
hand w h.ther the proposal was finally adopted. Very 
lately a copy of onr laet ye .... •• report wae forward.d by 
the registrar to a gentleman in Canada, and he has 
kindly paid, through the registrar, the whole expense of 
transport to work on hi. farm of a wbole family s.lected 
by our registrar. comprising husban~ wife, aDd five 
children. 

Copies of our present repod will be Bent to all places 
in t.he British Empire where there is alleged to be a 
steady d.m .... d for .killed agricultnral lohoarero, and 
the r.gistrar will gladly give his b •• t attention to any 
communications that may be addressed to him. and 
will pass on to other agencies applications fi'om em
j?loyers which h. may not be able to me.t satisfactorily 
trom his own list.s. 

The total working e%pensee of the regietry during 
the 12 months. !'rom 30th September 1886 to 80th 
September 1887, inoluding postage, advertisements in 
county newspapers, &0 .• amounting to 9', 91. 6d, 

Th. tre .. ure .. has the pl....",.e to acknowledge the 
following dono.tions towards this outlay :-

£ •. il. 
Nathaniel L. Cob.n, Esq. :I 2 0 
Mre. Drnmmond 0 5 0 
T. Eyre, Esq. 0 10 0 
Lady Howard 0 10 0 
C. Luoena. Esq. 0 10 0 
Sir Louis Mall.t 2 0 0 
J. G. Pilober. Esq., J.P. 0 10 0 
Mre. Piteairn - 1 0 0 
The Rev. H. J. D. Salis 1 0 0 
General Spence, C.B., J.P.· 0 10 0 

A ,Printed Blip ia always hended to .... h w .... kman 
invitwg him to contribute 3d. a week to the registry, 
during the first four we.ks of any engagem.nt obtain.d 
throngh the registry, but this payment is purely volun. 
tary. The sum received in this way during the past 
year ..... &.40. 

The b&lano. now in bend is 41. IS.. &I.; the t1'OllS1lJ'er 
trusts that subsoribers will kindly reneW' theirdonationa 
to d.f .... y the "orking .xpen ... of the registry dnring 
tbe ooming year. 

RBPoar 0'1 'fIlB BBGIS'tJUll roB 'fHB PBluOD. no. 
30TH SIIl"l'IIJ(BBll 1886 TO 3<mt SBnBllBBB 1887. 

The Dumbe. of applications for employment made 
to the Egham Fre. Registry from 30th September 1886 
to 30th Sept.ember 18t!1 """ 332 men aad IY1 boye, l1li4 

o 

• 
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the numb .. u....aed tbrmagla !.he regiHry ..... ~69 ...... 
and ill bo,..· Som.. of tbe engagement. ,.."" for abort 

. lIierms. 80 that some applicants figure more than onoe in 
theliot. In the p'" y ..... the number of oeparate .-
were 208 men aOli 16 bora. 

Trad ... 

'GBl'denpl'8· • 

O&rpent.ers • 

Genera.l Lu.bourers 

,Painters 

.DrJwgh.temlUl 

btonelllD.8OIllJ 

Brickla5era-

10 

41 

&S ., 
1 

10 

• 23 

Ooscllmen, Groom.. and -1 
Stab16IDW· • 

Plu;nbers· - 14. 

: I: 
46 1118 .. "" I , 

1 

• 
1& 

~I 

.. .. 
00 

'" 
3 

So ,. 
• 

.. 31 

46 '" 
1Il6 101. 

40 2fJ 

• • .. .. 
7 I 7. 

Gasf\tten, Whilemlitb • .te...,... - I 11 U. 141 I l' 

B:"I''S- • _ - -' !fI 118 87 ~ tz. _ -m-iml~ _:--an-
There are at present registered as wanting work :

. 6 gardeners. 4 carpenters, 16 general labourers, 1 painter, 
·5 bricklayers, 1 p.l umber, ,4 grooms, 3 coachmen. ' 

W. H. GAllDBNBB, 
1st .October, 1887. ' High Street, Egham. 

FOURTH ANNUAL REPOR'l' OF THE EGHAM 
·]'REE REGISTRY FOR THE UNEMPLOYED. 

Established February 1885. 

,Hon. SUperoiSOf'B. 

NATHA~"'" LOUIS COHEN, E.q. I Rev. R. E. MOLYNEUX. 
.Rev . .JOllN BEATTIE, Treasurer. F. i'. PELHAM" Esq. 

BegMtraT. 

Mr. W. H. GUDBNEII, High Street, Egham. 

Tbe working.of this registry, which was e.tablished 
in February 1885 tu afford an easy and reliable medinm 
of communication between employers and local work ... 
men of authenticated good character, has Dot presented 
any Dew features during the past year. 

Several applioatioDs have been again received from 
cllifel'ent' districts for information and" counsel, to 
facilitate the esta.J;.lishmep,t of other local registries on 
the model of th. Egham RegiBty. The registrar, or 
the hon. supervisor., will gladly fnini.h· copies of the 
forms used, and of previous reports, describing in 
detail the 8rl'angements at Egba.m. It Ut, however, 
obvious that the 8uCCesS" of a labour registry must 
depend on varying -local circum&ta.nces, on the choioe 

;0£ a. Buitable registrar, and· above .n on the .confidence 
. which m&y be r~lt in the regiAlq bo~h ,by"employers 
,and by the worklDg cla&s.... . 

It i. absolutely ..... nua.! to adhere BtriCtly to the 
role that the registrar shall Bcrnpnlouslyabatain.from 
all interference between masters and .wo:tkm.en 88 to 
the conditione of wllgea and of service asked by work
men. or prescribed by employers. If it is intended 

-not merely to report a total of all persons. deeircns of 
registering themselves as wanting w.Qrk .. but a,h;o. to 
attract offers of employment, it would 8eem 8B11ential 
to authenticate the antecedents of applicanta who may 
be personally 'unknown to the regtstrar •.. Also for 
ma.ny reasons it will be fouud desirable, as: a general 
rule. in reporting vacancies, ,tv give a prefereUQa to 
·thooe who have .. Bided for .. de1ioite period. in the 
;di¥'trict 8'l""e.d. by ~be regietry, At. Egham, eo amIe, 

, . 

tbe regiatry is open only to thoso wbo bDl-...... ided_L 
least Bix months 10 the pariah. 
. Probably it will be alway. imp ...... ticablu to enau .. 
that a reg~.try shall be """Ie .ntiroly •• Jf'BUpporting 
by oollectlDg fees from tllose who obtain employ .. 
ment througb ita agency. Howc'Vor, it is pcrbaplI as 
rello8o.nable r.o give 8!l'tuitoUB faoilitiea Cor respectable 
W'orkmg men to obtmn knowledgt' of all ava.ilahle work 
in their neigbbourbood, .. to alford relief from tbo 
destitution J'emting from the failnre of their own 
hap-hazard search for work. 

No gen ..... l rule can ba given ... to the working 
expense. of a ftee rcgi.try .. 'I.'be COBt at Egham w_ 

Il •. d. 
1st year 7 9 2 from· lot Feb. to 30th Sept. 1885, 

when employment was ubtained 
for 181 adults. 

2nd .. 7 18 4 from 30th Sept. 1885 to 30Lh Sept. 
1886, . when employment WR8 

obtained for 307 men and 18 
boys. 

3rd .. 9 9 6 from 30th Sept. Hl86 to 30tb Sept. 
1887, when employment W'88 
obtaioed for 269 men and 22 
bo,.. 

4th .. 9 13 0 from 30th Sept. 1887 to 30th Bept. 
1~, when employmentl WfUI 

obtainad for 2()OJ men and 18 
boys. 

TotaJa; M 10 0; 959 men; 58 boYB. 

. Tho .bove espenditDl'8 oomprised poatage and prin," 
mg .of forms, books, JK'st-carda. introduction cards, 
abstract of regiater carda, advertisements in county 
new:spapers. &0. and a fee of 51. per annum to the 
regtstrar for the uao of hie shop as .. registry office, hi, 
Bervi ... being gm.n gratuitoualy. It ill certain tbat 
no mere ca.sh remuneration can ensure the selection of 
a wel1 .. qualified regiltrar; it is abovo all 888entia.J that 
he should have Bome &:Ptitude for his work and esrnelt 
!'1.mpathy with it, and It iB desirable tbM ho should b. 
likefy to have oognistmce of all Dew work undertaken 
in his distriot. The contioned IUcoe.s of th~ Egh&m 
Registry is ma.inly due to the anergy and a.ttention 
and. UIlstinted timo kindly given to it by the ~egilltrar. 

It is· very .atisfactory to note that not a Bingle 
oompI.iot has been received during tbe past year io 
respect of .ny man or boy engaged through tho regiBtry. 
The .. _tioa of all employers ill eun88tly 
ianted to· this ciroumate.ace. It is boped that .t 
I ... tall gentlemen reswin", in the parish, and employers 
of IDb8ur having contracts in the neighbourhood, will 
continue to seek to engage local· workmen at the 
regiatry before importing men from a distancc. Em
ployers reporting 'Vacancies mar rely that the registrar 
will carefully attend to their direction in regard w 
qualifica.tions or IUltecedents at a}Jplicants. 11he T9-
guJtrur .llJ.JocinUy itl.~itelJ .v4vWcB Of f1CicaneUJ. for bOf/. 
or uppretlii.ce6. und .will glad1!l tl4lfflfnunicute will. J/,e 
local schoolmaster in ocGt:r lu lIelect Iuds of cerlifkcl 
school standard or ehur(tcter. or l1CUJBf!lIIing (my slJcciuJ 
aptit~de de8i,-cd. 

,The regiatrar reports that H as more confidence is 
.. felt in the ela&B uf men .... d boy. soekiDg .. mploy. 
." meot through tho regi8t1'y, advicca of vacancies are 
., :DOW sent· to him more freoly and regularly." 1'he 
diminutlion in the e.ggwgate number of applicatioDB 
for employment in 18lfl-8tl, ... oompared witb 1886-87, 
Ihuat' Le a.ttributed to the milder chara.cter of the 
winter laat year, but we pnrcenwge for whom employ'" 
maD$- W88 found was abont the same in 18E'7--88, as in 
the previous year. The percentage of the total number 
of Bl:'pande applicants for whom employment was 
fonnd in the year ending 30th September 1&s8 was 
83 ~r cent. against 76 per cent. in the previous year, 
indicating tha. the empJoymect obtained was of a 
more parIIllWODt cbaracter. 

Cnle .. thole engaged in building and sped. labour 
make provisioR by henen; lOCieties or otherwise agaiut 
periods of· forced inactivit.y in the winter, it is obvious 
that 'the annnaL r .... rreuce of cold w ... thor must be 
·attended by an annual recnrreace of mort) or lei18 acute 
diatresa_· It hOB not yot been found practioable to 
extend the arrangement. of the J'egi.try in tho way 
foreshadowed io 1be Jaat report, b? placing it in 
correspondence with local henefit, thrlft, Joan, ar Telief 
societies, or with any of the organisations esta.bliahed 
u.,o .... oo1onies.to fac.ilitate tho marketing uf I~bour. 



The small Bpeci.llo.n fnnd plaood rot the disposal of 
the registrar by one of the supervisors baa been foond 
uRcfol. This fund iA lent to needy workmen for the 
roocmption of pa.wned tools, &c., or ror the expenses of 
tro.m~portiJlg tbemHCive8 aud ·.their families, on their 
obtnillillg cmploymf·nt at a. distu.JlC8. oither through the 
reJ(i!ltry. or by their own ctffn1:.8. Uut of' 0. total of 
4l. 2,. advanced from tiJis fund, 31. 12,. has been duly 
repaid. 'l'he trf>.,&8urer inl"iw8 further contributiolls to 
thi~ ,fund for tho speoial purpose of Msist.ing the 
emigration of ahle-hodiedlads: or yonDg men accustomed 
to agricultural work or spade labaul', 

IJsboor registries have been estabJished latterly in 
QON~1l81and. and at Perth in Western Australia. Our 
reports for 1~85-6 and 1886-7. ()xprcssod a hoi>~ that. in 
Course of time, a. system of affiliated free country labour 
rC,lCistries (focoflsed, perhaps, in London or in each 
county town) might be placed in habitual"oarresa 

pond(moe with & federated organisation of the phiian
t.hr''Pio emigra.tion sooieties, ,by an arrangement under' 
whioh separate oolonics. 01' 8ectiOJlB of colonies, should 
be assigned to separate constitaent emigration 8ocieties. 
Under the auspices of mob &11 organi680tion, a system of 
registries of 6l11ployere' requirements, or of a.vailable 
vaoancics, might be eit&bliElhed generally throughout 
the colonies, reporting at definite iutcrYrus by mail. 
subjeot to. rectitication by tele~ph code, It 18 sa-tis! 
factory to note that to & certruD extent some parts of 
..this scheme Meems likely to, be OI\I'1'ied out, at least .. 
£ar as regards tbe suggested colonial aITDngemellta. 

By the kiml courtesy of tIb~ manAgement of the 
Government Emigrantl!l' Information Office, 31, Broad
way, Westminster, the Tegistrar continues regularly to 
receive copies of all their puhlioations, which now 
(~ont .. in very detailed inf-orrna1ri.oll 6B to the olimate, 
price of ncceMBarios. general sta.t!e of the lahour market, " 
nnd length and costs of passage to the vmouB BritiBh 
colonies. The poster issued on 1st October last, "Stated 
that tbert"l Was still a reliable demand in Can6da, New 
South Wales. Victoria. ~een818ond, Tasmani .. and 
BOme parts of New Zea.ltmd fiJI' good farm labourers. ' 

'l'ho total working expenses of tlhe regietry-, during 
the 12 m''lIth. ending 30th September 1888 amonnted 
to 91. 13.. 1'110 treasure1" bAs tbe pleasure to ''8()know .. 
ledge' the followulgI donations towards this outl~y ~ /" 

£ •. d., £ •. <I. 
NathalliaJ L. Cohen, Eoq. (for 

special loan fund) . - , 5 0,0 
Major~General Spence l O.B~ . 0 ~O ,0 
T. Eyre, EBq. ,010 0 
Mr •. Pitcairn I 0, 0 
(h<>rge Raphael. EBq. 1 0 0 
Mios'JohnBon 010 0 
Mra. Pennell 010 0 
001. GoBtling Mu" ... y - 010 0 
Cha.rles Lucena, Esq. 010 0 
J. K.F .... lo ... Esq. 0 Ii 0 

5 & 0 

A printed Blip i"~lwoy.'Iiand.d to each applicant, 
invitillg him to oontribute 3d. a week to the registry 
durin~ the first four weoks of any engagement obtained 
tJlruuJoth the registry. but this payment is purely 
"oluntA!'y, The sum 1'£'oci"Vcd in this way 'during the 
pa~t year WM 61. ~Od. as compared with 3 •. 4d. in 
1886-'7. 

'1'hl~ balance now in ba.nd (exolusive of the loan fund) 
is 10 •. lOd. The tl'eBRnrer trusts that subscribeJ'~ wilr 
killdly ren('~ their dODfltions to defray the working 
('xpenaes of th€' rt'~istry d1lring the ooming yea.r; and he 
will81so be t.(lad to take chargo of any contributions to 
thp apecialloan fund. ' 

REPORT or THE RV.<H$'l'RAR }'OR THE PERIOD PRoll 
301'11 8lU'T¥.M:UElt 1887 TO 30TIl 8EMKIlDElt 1888. 

'1'lu.1 uumrnH' tit' npplit1atio119 1'01' cmploymcllt mHO to 
Lilt! Nll"luml ];'t"Ull Rt,Jtistry fro") aoth ~~ptembel' 1887 
ttl autJl SOp .... 'mlwr 1~ Was 266 mem rmd l!4 boY". tmd 
the number engngro through the registry was 2O"J men 
and )8 boys. :Some of theRO engagements 'Were for 
short tenn8, so that some applicants figure more than 
01l('f'Ii in the liRt. In tJte past veal' the number of 
•• psra"" applioant. for who", omp)oyment,. .. ob"iDed 

waal71 men and l.\!,bo]B.again.tJ\08 m~1\ and 1,5 boys 
in ~886-7. ..••... .. 

Trod ... 

Gorden .... 

Ca.i'penters 

General LalJlnu'W'lI 

Painters .' 

:Ql'!'ughtIJmq~ 

8toocmOIlOll. .. 

Brick layers 

I lib Oct. ]8815 : lilt (Jet. 1888\1" Oct~ l888 
to '" to 

'I 30th Sept. II 30th Sept. 30th Sfopt. 
1586, 1887. l888. 

!---c--=,,~ . I r.: 

f-'2 ,~ ~~ I ,~_. I ,,-'2 
e~ "'~ E10~~ i b ;i ,t.§ u ~f] ~ 
e.g : ... g; ~ I 'it I ~ pc!! = I ~ ~ 

-I .. i .. 
I .. .. .. 

-I 67 

a: 1l8 I 90 1128 

:! : I: ~ 
• I • • 

.. I .. I .. 
-40 I· 83 

I 
101 : G8 .. 

_I 

61 

", 
, 

Coec!hDl0n, Groom •• alld 
Stablellleo. 

Plumbers ~ 

GMfittel'l. Whitesmitb • ... 
Boys 

1st Ootober 1888. 
W. H. GARDENF..R, 

High Street, Eghn.m. 

No'" ofl.t Novemb.r 1888. 

There 0.1'8 at present registered Rt8 wanting work:....;. 
" briakl80yers, 5 oa.rpenters, 12 labourel's, 1 cowman, 
'2 coachmen, 1 groom, 6 boys. 3 ga.rdeners. 2: pa.inters. 

The registrar also desires to find permanent employ" 
ment, preferably at a distance from: home. for 4 lads 
who have been trained in industrial schools. and 
earnestly invite.s appIiC.'8tioDB from employers who in 
view or these ladB' present excellent character and 
apeoial training, would be kindly will to overlook the 
offences for which they were origina.llY oommitted. 

, 
1889. 

FIFTH ANNUAL REPORT OF THE EGHAM 
FRI!:E REGISTRY FOR THE UNEMPLOYED. 

Estabii.hed February 1885. 

Hem. 8Up8J'vW01'8. I 

NATHAN .. IEL LoUIS COHE1<. I Rev. R. E. MOLnlB"x.' 
Esq. ' J. L. CLl:PPORDaSllITlJ, 

Rev. J'; 'BtA-rTTE, Tt-easur"'. Esq. 

Begiltraj·. 

Mr. W. H. GARDlOOOI. High Street. Eghom. 

The objects and mode ,~f ~orking or this registry 
have been 80 fully" explained in previous reports. &tid 
especially in the repOl·t of 1888, that it seems nCf.)dle~s 
to describe them ~in ill detail, 

Tbe Egbam RegoBtry 1flI8 fOllDdod in Febr.ary 1885. 
primarily to. a.Hord aD. easy and ntiahlc medium of 
Intercommunication between employers and thOije 
seeking WOTk and ·resident in the parish of EgbRm. in 
order to diminish as far as poBfible the waste of time 
and. energy involved in tramping for work. and to ma.ke 
available at .. distance fronl home the local good 
charaotor and referoncea of those unahle "to obtain 
emploYJD:ent in the immediate neighbour hood. 

A Bmall.pecialloan fllDd i. placed at tbe diBpo.sal of 
th~ registr .... to assist needy work people in any initial 
exp8DB8IJ. on their obtlr.iJ!ing employment, or to1tlU"d~ 
the oosb of "train fare to employment at a distance 
obtained throUSh the rcl!iBtry qr l>J' t/loir ,0,", oll'orts. 
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WlillA the registru' """pa1ouoly abstain. from any 
interferenoe with the que8tlOft of .agee or oonditiona 
of ..mce .. ked ". proffered, every care i. tabn to 
reeommend only B1lCh .l'plican1B .. seem to pee_ 
the qnaiificationB preBcnbed for reported ...... noi .. , 
Although, of CO"",,". the reliability of tbOBe _om
mended cannot exactly b. gu.rauteed, I,he regi.trar 
eadeavonrB to Terify the .nleeedente of al\ applicaut. 
not pereonelly known to him. Not a ,;nglo complaint 
hal, in fnct, beeft reM1ued in regard fo flny WIllft. or boy 
engag..! through the registf'1J during the pa.t ltDo yron. 
It is p08.ible that ... the ..moo. of tbe registrar are 
given gratoitously, there i. ROme reluctance, both on 
the part of employ .... and of thOle who obtain work 
through th. registry. to make complaillte. Hewe .. er, 
the regi.trar hae the pleMare to roport tba~ he hae 
received, in the coune of the pa.at year, satisfactory 
evidence that the working of the registry is apprecfiatea 
by those for whoBe benefit it was established, and allO 
that it h ... tbe confidence of employe ... 

The management would again urge that gentlemen 
... idiug within the pari.h, and employ... of I.bour 
baving contracts in the neighbourhood, sbould Reek to 
engage lcoal worke.. of authentioated l!""d character 
through the regi.try before deciding w unport m.n or 
boys from a dil!1iIlDce. "Employers reporting vacancies 
" may rely that tbo regiotrar will· carefully attend to 
u their directions in regard to qUBlificat.ioDB or ante
.. cedeuts of applio .... ts. 'l'he registrar specially invitee 
If advices of vacancies for boy. or apprenticos, and will 
II glfMlly communicate with1oca.lschoo1mastenJ, in order 
II to select of certified school siia.ndard or character, or 
u_ p.ossessing any special aptitude desired." (Report 
1888.) The regi.trar will bs particularly ohliged for 
in formation enabling him to find berths for boYs, even 
at a distance from home, as the loan fund is nvailable 
for advances to 8B8ist boya as well 88 men with railway 
f .... to aBBUred bertha, 

As employment i. ot.t..ined for th ... entered on the 
regiltry at a distance from the parish, it i. not thought 
right to exclude rigidly tbo.e who do not r .. ide within 
its limits from the beneSt. of the regi.try. But in 
accordance with the fundamental rule m.ade when the 
registry was esta.blished, 0. preference is given, in recom
mending ap'plioo.nt •• to thOle who h .... e resided at I .... t 
six months m the parish. 

The hope bas been exprea.ed in previo •• reportH tbat 
.. system of labour registries at home, focuased at a 
.,.ntral oountry or metropolitan ollice, might ultim.tely 
be 1?laced in correspondence with a. system of similar 
reglstries in the-British colonies, but beyond the open
ing of registries in Queensla.nd ant! in Western Australia, 
no progress bas ~een. made towards. the a.ttai~ment ot' 
this perha.ps utopU:'D Idea.l. The reglstra.r continues to 
receive. by the kind oourteay of the management of the 
Government Emigration Information Ollice, 31, Broad
way. Westminste1', copies of their publications, giving 
detailA as to the climate, price of necessaries, sugges
tions for outfit, length and cost of passage, and demands 
for different kinds of labour in the British colonies. . 

The application. receiTed by the regiatr .. r from 
persons residing in different country districta, and 
e.pecially from different parts or Surrey (attracted 
probably by tbe abstract of the registry of plac .. wanted 
advertised periodie&lly in the II Surrey Advertiser "), 
81 well as the inquiries received from time to time 88 
to the methods and form. used at the Egbam Re~.try, 
8eem to point to the need of additional la.bour 1'eg18tries, 
especially in diatrictB with a .cattered population. 
However, it is obvious that the 8Uooe81 of a labour 
registry muRt depend on varying local circnmstanC8'J. 
on Busi.ainecl efforts to lecure the confidence of em .. 
ployers and workers, and above all, on f·he seleotion of 
a competent, ernest, and imparii&l registrar, possel8ing 
business aptitude. and a kindly interest in the SUCC8S1-

of hi. effort. to ot.t..in employment for tho .. entered 
on his books. The management of the Egham Registry 
desire to record jiheir continued entire satisfaction with 
the efforts 01 th'5il' registrar, and their appreoia.tion of 
hi. greatinte ... t in hi. work. The to>bleof the working 
expenses of the Egham Registry since ita foundation 
give. the following rosulta. but... the services of the 
registrar are gi .. en gratuitou.ly (beyond a fee of .Z, fur 
tbo u.e of his shnp' a. the offioe of the registry) it i. 
obvious that these figure. are no guide ... to the cost of 
& regi.try where the regi.trar b&B to be paid in propor
'tien to the time and trouble he ia required to giTe 
to the work. The oorreapondence alono connected 
with the ...... p....mg through the EgbamRegistry' 
during the peat year hae involved the writing of 
1Ipwari\a of 300 lette .. , . 

• 
t 

Coot of working espenBOB'
A: •• d. 

lot year 7 9 liI from In Feb, to 30th Sept. 110&';. 
when employmen, WBI ohtaint'd 
for 181 adults, 

2nd .. 7 18 II from 3Ot.b 8ept. 18& to 30th 1'<\1''-
1886, when employmeut WIlr8 

obtained for 307 men and 18 
boy., 

3rd .. 9 9 6 from 3Ot.b Sapt. 1886 to 30th Sop'-
18t17, when employment wac 
obtained fOl' 209 men .nd ~ 
boy •. 

4tb .. 9 13 0 from 30th Sept. 1887 to 30th Sept. 
1888, wben employment was 
obtained for 2011 men "lid IS 
h~yo. 

6th .. 10 11 6 from 30tb Sept, 1888 to 30th Sop\. 
1889, when employment ".u 
obtained for 207 men and H 
boy". 

Totals; 45 11 8; 1,166 men; 'Ill boyo. 

Tho number of applioetioDo for employment received 
at tbe registry from lot October 1888 to lot October 
1889 did not vary materi.lIyfrom Ihenumb ... rooorded 
during the previ01l. year. It would _m, both from 
tbe .tetioti.. of the registrar and from other tred. 
reports, that there h ... been • speci.1 d .... th of employ
ment; for atonemuOIlII and paintera. The w(.ther, 
which, of course. alwaY8 more or )e81 affccts tradal 
connected with buildiug a.nd spade labour during • 
portion. of every winter, WM similar in character in 
1887-88 .ud 1888-89. There wonld certainly 8eom to 
be inadequate faoilitie. for the large numb .... of WOI' ker. 
in the country, not attacbed to trades unions nar 
belonging to benefit societi ... to make due pro,i.ion 
agaiut recurrent periodJ of unavoidable inactivity, or 
even against disablement by illness or old ngc. or, 
perhaps, there io generally in8ul1ioient appreciation of 
the need of saob provision. 

The apeciai loan fund p\aoed at tbe diopo ... 1 of the 
registrar by one of the hon. mperviaol'R amountM now 
to 8t, but or thi. BUm there h .. been written off 10., .. 
.. bed debt, leaving 71. lOB • • till partly in hand and 
pertly in cour .. of repayment. 

A. printed slip is alway" handed to each applicant 
obtaining .mployment through the regiotry, IIIviting 
a contribution 01 ad. a week during the first four week. 
or the engaR'emeDt towarda the working expenses of the 
registry., The sum received in. this way was in 1~6-87, 
3 •. old.; m 1887-88, 6s. lOll., 10 1888-89,7., 9el. 

For convenience in oollecting subscriptions. the 
accouuts of ~o regi.try are m&ile up thi. ye.r to 
310t December in.tesd of 30th September. bllt for 
purposes of comparison, the atati.tics given in the 
reglBtrar's report 8t'8 compiled only for the period 
from lot Ootober 1888 to lst October 1889, Tlte total 
workiI1g expenoes of tbe regiotry during the 16 mOllthB 
ending 31.t December 18S~ -amounted to lOt Ill. Sd. 
This erpenditure compriled postage, printing of forme, 
poRt cards, introduction olWda. -advertisements, &0., 
and an annual fee at the rate (If hZ, per aunum lor the 
u.e of the registry ollice. 

Tho trea.urer DM the pl .... ur. to acknowledge the 
following donotionB from lot October 1tl88 to 3ht De
cember 1889 towards thi. outlay:-

Nathaniel L, Cohen, Esq. (for 
£ •. J.£ •. d. 

300 
epecial Loan Fund!. 

Mrs. Pennell -
Major-Ganem! Spence, C.B. 

eSir Louis Mallett -
Baron de Worm. 
T. Eyr .. Esq. -
Mi .. Johuson 
John G. Piloher, Esq. 
RaY. H. J. de Salia 
lire. Pitcairn 
Gao, Raphael, Eoq. 
Charles Lucena. Esq. 
Mre. Drummond -
Jobn K. Farlow, Esq. 
Col. GOBtling Hurray 

010 
o 10 
II 0 
1 0 
o 10 
010 
010 
1 0 
1 0 
1 0 

o 
o 
o 
o 
o 
o 
o 
o 
o 
o 
o 
o 
o 

• 0 10 
.05 

o 5 
010 o 
-~-IO 0 0 

• Thil doDattoD. CSrde'to baDIt in U88. too late toraeknowledpJe1lt ill 
tbe report d 1a8i yPM. 

Tha, belance DOW in hand (exchui... of the loau 
fund) i.!)d, The tr ......... traata ,bat subscribe .. will 
kindly. 'renew their d .... tioae to defl'8T tbe workU.g 
ezp8nBe. of the regiotry during the commg year. 



RlI!1'01lT of the REG'STRAR for the PERIOD from 
8Ot.h SBPnJIBBB 1888 to 30th SBPrDlBER 18110. 

The numhor of applioation. for employm.nt med. to 
the Egham Free RegiBt..,. &om 30th September 1888 
to 80th September 1889 .... 250 m.n and 'ilf1 hoY8, 
and the Bamber engaged throagh !.he regis$ry W.8 
2m men and 14 hoy.. besid.. 3 m .. rried coapl ... 
Some of theae engagements were for abort terDllll, 10 
that some appli .. ata figare more thea once on th.1iBt. 
In the peot year the namber of .. prr.rat. applioant. for 
whom employment..... obtained"81 201, again.t 183 
oepsrate Ilpplioan. engaged in 1887-88. • • 

tat Oct. 1888 btDet.l887 lit Oct. 1818 .. to .. _ ...... 
:m.b Sept. 8Mb_ 

'887. , .... , .... 
----- --_ .. 

Tnuiell. 

t e ! li .~ e· 
Jl 8 Jj i !) '" .... It .... j • e. 80 .. .. .. .. .. 

GonI...,.. . 4. BI SO I '" .. IS 

""'-.... . .. 40 as I III It .., 
GeneNIlabourel'l • I 1M 10~ . .. 61 :II 73 hi._ . ... III I .. ," to .. 
8 ........... . • I • • • • 7 • 
lIrioklqen . · 

I .. .. 11 .. .. ,. 
CoaebmllD, Groomt.. and 

Stablemen. 
.. .. .. .. .., ,. 

1'111mbeN . . 7 7 I • • • • 
GunttoN'll, Wldtesmitba. ,. ,. • • • • .... .1 I JIoyo .7 .. .. , . 11'1 14 

I I 
Jbrried. Coup) .. 

, • '1- - - - • -----------_ I 101 1M z:o .0 1M 

_. _._-- .------.- __ ! ___ I __ -

W. R. GARDBNER, 
Dec.mber 1889. High St .... " Egham. 

N oto of Deoombet- 1889. 

There ..... at present regietered .. wanting work :
S briokla.yers, 9 carpenters. 8 la.bouren, 1 ooaohman, 
3 gard.n .... 6 painter •• 9 boy •. 

1890. 

BIXTH ANNUAL REPORT OF THE EGHAM 
FREE REGISTRY FOR THE UNEMPLOYED. 

Establi8hed F.bruary 1885. 

H .... S .. p .......... 

NATHANIBL Loou OOHEN, I ReT. R. E. MOLYNEUX. 
Esq. ;T. L. OLIPro"".SlDTB, 

:Bev. ;T. BRAnn<, ~. Eoq. 

liogiIInlr. 

Mr. W. H. GARDENER. High Bt_t. Egbam. 

OBJICT. 

TQ provide .. tree, OO8Y. and reliable medium of inter .. 
oommunioation between employera and 'WOJ'kmen of 
aat.hentioated Rood ohtll'&Cter wbo h .. ve reoid.d for liz 
month, withiu the limita 01 tbe parish i thul diminish
ing 81 f.... .. pouiblo t.ho w .. ~ of tim. and .nergy 
involved in tramping !'or work. 

(Tho .... gi_r oorapalO1llly abotaino from 1liiy inte .... 
terenoe in the f)tt8ltion of wagea, or in the oouditio1ll 
of oenioe .. ked by workDMn 01" pl'800ribod "7 em· 
p1oyen.) 

1bAlf •• 

I.-Employ ... of labour having contraoto in the 
neighbourhood are reqoested to engage local workmen. 
before importiDg men from a distance, and abstra.c:ts of
tha .registry are Bent .pe~odica.lly to luch employers and 
theU" foremen. Similar ab8tract. are ad vertised 
periodica\Jy in t.ho ooantry n.wspapers and exhibited 
on a notice board outside the registry office. 

1I.-EndeavourB are made to help respaotable work .. 
ing. me~ and b0Y1' ?f authenticated good character in 
~e1l' .11_ ~ obtain knowl.dg. of all .. vailabl. work 
JD the neIghbourhood. a preference in reporting 
vacancies being alwa.ys given to those who have resided 
for at least six months in the parish. 
~.-Applicants obtaining work are invited to con. 

tribate lid ... week to the regi8try daring the first four 
w •• ks ~f _y engall.ment obtained tbrough the rogistry, 
bat this payment 18 purely volantary. 

IV.-Employers Teporting vacancies, for men or boys 
~ay ~l.r upon the regiBt.n;u" attending to their dirac. 
tions In rcgard to the quali1l.oations and a.ntecedents of 
appliO&Dts. 

• •• By the ooortesy of the management of the 
Government Emigration Inf01'lllatien Office, 31, Broad:. 
w'!'y, W~tminsterf the registrar il regularly supplied 
~th COplf~8. of their pubH~8tioDs giving details as to 
chmate, pnoe of neoeaaarleB, suggestions for outfit, 
1.I!gth, IUId cost of p .... ge ... nd demands for dilferent 
kinds of labour in the Britil'th oolonies. 

l'1o'f'B.-Applications are from time to ttme made to the regi~ 
tnr (or infonnation u to Ihe method, of working tbi, free registry 
for the ~nemp1oyed, Jt fa thel'f'folY thought advisable to repeat 
tbat whilst the ~.trar i. inttructed to give all information and 
co~~sel, and copies of the fonn. uted at tbe Egham Reg~ to 
faclhtate the e.tabli,hment of other local rl!f(istries, it is obVIOUS 
that their. &UCcet. must depend on .,trying' local circumstances, 
and elpecJaUy on the confidence that may be felt in the registry 
both by employers and by the working claMes. It il abo.,e all 
indispenaable to select a competent., earnelt, and impartial regi ... 
tratt posseaaing bu.inea. aptitude and a kindly interelt in the 
aucal8 of hi. eftbru to obtain employment for tbose entered on 
his books. The regilt1"y .hould al.o be alwaY' available at 
convenient hounI, " 

It i. Iloped that ultimatel.Y an urpni.ation ot' local free labour 
registries for the unemployed, aOlliahtd. to country towns, and 
JaculS8d at a metropolitan office may he pillced in correspondenco 
with simiJar organisation. in the colonies aod throu~hout the 
British Empire. 1l i. hoped allO that, 11\ course ot' time, local 
re~i9triet may be associatN. with eleemO'lYllllry and benefit 
sncieties. at least .. far .. re~rd. able·bodied men and lads who 
are n?CeivJng the ... iltance 01 .ucb lOcIetiea. and who are eligible" 

"for ~n'r, on the regiltTlr'S Ji.L 
A small .peelel loan fund il placed Ilt the disposal of the 

registrar to .. ..,i.t needy work people in any initial ellpenses on 
their obtaining employment, or toward. the costs of train tare to 
an~red di.tant employment, obtained through the registry or by 
theIr own elfbrta. 

REPORT. 

In presenting to 6ubsorib ... the Sixth Annual R.port 
of the Egbam Free Laboar Registry for tbe Un.m· 
ployed. it hao been thought well to reoapitulate the 
object. with which the organisation was Brst .. ta
blish.d in F.bruary 188.'>. and the metbods edopted from 
the b.ginning towards tbe .. ttainmentof tho .. obj.cts. 
It is ... tisfactory to find that the prinoipl. of some .aoh 
provision for ti.oilit-ating the Ularketing of labour
whioh it is beli.v.d was first advooa.ted by the pro
moters of th. Egbam Free Laboar Rejlistry-h ... , no ... 
become mora generally acoepted, 

The organisation of a. la.bour statistios department or 
t.he Board of Trode. and the establishment of a Govern
ment Emigratiun Inlormation Offioe are ~rhaps the 
initial .tepe towa.rds Government or Mun.lCipal assis
tance lor the es1:u.bli.hment generally at local oentres 
of offices which may serve as places of meeting fOl" 
trade orga.nisatioDB of employera and workers, and 
which may also serve aR • medium of commun.ication 
between employers wanting worm.. and worker 
nseding employmeul. 

'ne vmons projeoto lately put forward for assisting 
tbe unemployed (whioh as far .. reaarde their economio 
f ... tn ..... ppear to be mootly Iormuf .. ted on the lin .. of 
previou8 efforts) aU inolude the organisation of free 
registries, or, aa they are now called. U labour bureaus:' 
The most suooeasful instance of 'he working of a labour 
registry OD a large scale is belie ... to bethe .. bureau" 
establish.d at Ipswioh. shortly after th. establi.hment 
of the re~try at Egpam. Th. laoOOl8 obtained at 
Ipswioh .. ltke the 80000S8 of the Egham registry, seems 
to be mainly due to th. llIlerl!Y and ability of tho 
I'8gi8trar. Th. correspondeno. IlOIlJlOOted with the 
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workinll or the Egbam "giBtry during the paat , .... 
inTOlved tbe writing of npwlirds of 500 lettera .nd 
postcards. '. , . 

The initial mi •• that the registrar shan' not hitcrr.,.., 
at aU in any question of wages or in l'egard '0 the 
conditions of service, continues to be alwaYH, atMctly 
observed, and, all interference ,with bony tra4e 
organisation cr Jabotq' troubles ii, :thU8, avoided. 

The working of the registry .during the put, 1 .. r 
presents no Dew features. 'fbe epeoialloall fund placfd, 
at the dispoaal of the registrar by one of the hon. 
supervisors-which Htood on the Jet Januarv at n. IO&. 
-has heen increaeed to 101. 10 •. , bot of thii 8WD ,thelll 
has been written off 'U ... ,.8 a bad debt, leavi"8" 
balan08 or 91. 19 •. partly in bud "00 p"rtl, in ..cotlJ"lle 
of rep,!,ymeDt. .' ,. 

. The voluntaryconttibution. """"ived ... "d .... Rule:l, 
amounted last year, to' 12. 9<1.; oomparing with 7 •• 9<1. 
in 1888-89, &. IOd.in 11!87-88, 3 •. 4ti. in 1886-87,. aDd 
nil in 1885-86. ' 

FOD' oonvenieDpe in collecting sub8Ct'ipti6nlt the 
accounts of the registry are made up to 31st December. 
hot-for purpose. of oom.pa.rison witb..pre,vioul Y6&1'8,the 
stati(ttio9 gh~'en in the registraT'a report ;ar6. compiled 
for, the period from ~st Oc\<>ber 1889 to l.~ Ootober 

, j 

llrs.J>ennen (the 1&te). 
Ma.jor--Geneml Spence, C.B. 
Sir Louie M"Uot (tbe late) 
George Raphael, Esq. 
J.,l{, Farlow, Esq. 
Benjamin W "1"Wic~ j!:Bq. , 
l\fi .. John.on • , • 
Lord Thring, K.O.B. 
William PRice. Esq. 
Rev, H., J. de Salis 
'J!, Eyre, Es~ . 
O. Lncena, Esq .• 
001. Go.tling Mur .... y .' 
Workmen's contribution's. 
~a.la~ce due to Treasurer . 

41 ;. d. 
o 10 0 
o 10 0 , 

• 20 '0 I 
I 0 0 I 
o· ~, ,0 I 
! 1 0 I 
() 10 41 
010 0 
050 
10 '0 
(nO 0 

'010 0 
010 0 
() 12 II 
,119 3 

_' __ '_, I 

£1113 0 I 

1890. The total worlring oxpen_ of tho .... gi.t1'y 
doring tho put 1.9 month. amOllRted,. to 111. 13s. 'fhi. 
expenditure comprieed postage,' printing of f'orml. 
postcards, fntrodndtion card"" adYerliwementl!, &c .. a.nd 
a.n annual fee of 61. for t.he oae of th.o regi8try otHoo, 
The f:lcrvicea of tho regi8trar arc kindly given lfit",ont 
cbarge.. 

The OOIt of working Cor thiltyo.,z compares a. folluw. 
with that of previooo ,ears ,_ ' 

II t. do 
.1885 .' 7, II II .. bon employmen. ",a8 obtained 

tor 181 adol .... 
1886 7 18 II ."hen employment ...... obtained 

for :J97 meD &nd 18 boye. 
1887 9 9 6 when emplcyment "... obtained 

for 2ij9 ,men and 22 boy •• 
1888 9 13 0 "hon omployment ...... "btained 

for 2"J men and 18 boy •. 
1889 10 11 6 ... hen employment was obtained 

for 207 men and 14 bo,o. 
1890 11 13 0 when employment ...... oiJtailled 

for ~7 men and 9 boyo. 

The tr_arer h ... the pl .... are to acknowledge tho 
following don&tions from 31st De.ember 1~~9 to 
3let December 1890:-

EXPXNDITURB. 

Fee for Regi.try Offioe, Pootage, &c. -
.. Surrey Advortiaer ., - • 
Mr. W. F. Larkin, Printing " 
Expen... • • 

II •• d. 
650 
214 0 
~ 11 0 
o a 0 

--
1111 13 0 

N;'-tbniel L. Cohon, ·E.q. (for apooialloan fUAd) 31. 

There i~ • balance due to Tre.surer of 11. 19 •. :lit. The treaanrer t ..... tb&t eubacribe .. will kindly rene" 
th.ir don&tiQuB to d.,fraythe expo .... of the regi.try 'dming tbe ooming year. 

:REPORT of TIlE'RiGTSTnAl< pallo THE'l'ERiO:O '.EOJ[ 
"" '1""" 'f'" 

,30th S ..... ",na 1889 to 3 Ooh '~B"'E"""JI, 1890, 
'! ~. , -,', • r 

The number of "Ppli •• tion.s for employment'tnacle til 
, ' , ' ,', .. ,"{" 

tbe Eghem Free Registry from 30th September 1889 IR. 

30th Soptemb .. ,1890, w .... 248 wen' aDd Jll'>i>yB,...,d 
tno niullber·engo.l!"d Ihroullli ,be regi.ttj w~246 in?,'" 

and 9 !lays, besides one mal'J"ied oouple. Some ef illif'S8 

engagements we-po' fpr ,~b9rt. terms, Bq tha.t-,eo~eJ~ppli. 

~~i1tS fignr~ mO,re 'iha:n, :~ce on ~he list. ''It;', thc:'~,t, 
y~a1' tbA number of .epdlrOh appliC'a.ntB' forHwhmn ~tn. 

. ,1" 

playment, was obmine.l. w8S 205 agaiJIst 211~''''par&te 

appli"",,'. eugoge.t in'I888-89, 
, . 

'., 
'I I,: ( • .)_ 

~,v: h-:)'I"jIJ~, 
" 

f.O 

• 

, . 
(II '_ , 

.; !. 

,'rK;tJli:,)& 

1st 6. •. 188'1 
10 

BOth 8Elpt. - , -. .. 
#1 ~ • • ," lin 
i· i~ <, 

Gardenen . . 

~t" ~:. 
. .. . 88 ''99. 

GeDeral~' ,1
68

' r~ 

'. \ ' - , 

Painters . .. , 311 : 
Stonem880D, . , .t. '" 
Cmchmen, .. GrooIiIJ •• and M, ' flO 

Stablemen. ' 
Plwuberl '-", S ' 

Gufltter&. Whiteamithl, 8 
&c. Bo,. 

llli; Oat. 1888 

'" 80th Ile!>L ..... 
: 'rl 

§ 

! 
Il: .. I 

~. f .. I , : 

b 
'E.15 ,!!o 

.. 
'I!I 

73 

'" • 
~' 
'" • 

-
l.t, Oet. l889 

'to 
8OtJ> Sopt. 

l8OO. 
-----------

,~ i }1 1 
'" J .. ,Ij"8 ~ 

j .: I : 
I 
, .... 

, 
"" '" • i , 
11 j H 

III .. 

:i 1 

W:H. GARD •• "", 
. ,lDeeemb ..... 1890. High Htreet, MghMn.· 

";.; ." , 
Not. of lJecember llj9C. 

:'TherI.iir.r.t presen?j..g;.t!er~d as wontitig "ork:
o ,briekl&y.re, 6 ~pente!"J ·19 ... 1&boor.,." 4 CO"l'~toeu, 
fJ~rdeJ1er.;9patntei's,.., noy~. ' '" "_"'~ 



",1891. " 
SEVENTH ANNUAL REPORT OF TilE EGltilt 

FREE REGISTRY FOR THE UNEMPLOYED. 
, EstabliahedFebraari l88S. . . 

Hon. -Sup"";'or .. 
'NATnAl'lIEL LoUIS Con",,; Esq., Rev. R. Fl. MOLYNEUX. 
ReV. J. BEATTIE .. Treasurer. '. J. L. CLDIORD-SJUTB, 

.' . Esq. . 

.J "I 

BogiBWM. 
Mr. W. R. G~OEnn, High St.re.t. Egham. 

•• 
··OBJECT. 

1'0 provide • free,- 'easy, and reliable ~edium. of 
inter-oommunication between employers Dond workmen 
of authenticated good obW'tICter· who "have rel!lided for 
In month, within the. limits of the parish; thu. 
diminiBbing as far as possible the waste of time and 
energy involvud in tramping for work. 

The regi9tmr scrupulousl)" abstains from any inter
ference in the question of wages, or in the conditions 
of service Bsked by "Workmen, or' preBGribed by em.' 
'Ploy ..... 

. J4:BANS. 

I.-Employe,.. of· I"bon\- htwing •• ntl'acta in the 
.neighbourhood are requested to engage local workmen 
beforo importing ",oil fro ... " distance. omd "bstrBCts 
of tho re!p.try are •• nt periodiooly to m.h, employers 
and their fotem~n. Bimilu abstracts are advertised 
periodioa.ily in the country newspapers and Ghibited 
on u. llutice board outside the registry offic.e. 

IL-Endeavou1"8 "re m.ade to help rospeotoble. work
ing men and boys- of autbenticated good character in 
'their efforts to obtain knowledge of all available work 
in the nei~hbourhood, a preference in reporting 
v&o&ocies bemg wways given to those who have resided 
for at leHIi Bis: months in the parish. 

1lI.-Applicanta obtaining w.rk are invitad to .on
tribute 3d. a week to the registry during the first four 
weekB of any engagem.entobtain.d through thoregi.try. 
but this llayment is purely voluntary. 

IV ........ Employera reporting vacancies for men or boys 
m"y rely upon ~o registrar attamling to ~.ir direc
tions'in regard to the qualifications and antecedents 1)f 
applioants. i . : ", ' r· 

••• By ~. courte.y of tho m"nagemanL of the Go
vernment Emigratie"n Office, 31, Broadwar, West~ 
minster, the registrap is regularly supplied. WIth copies 
of their pnblioationB giving details aa to olima.te, price 
of neoel:lB6riea, 8ug~t\on8 ,for outfit, length, and oost 
of pus8&ge. aDd deIll80llds for differOllt· kinde of labour in 
.tho jriLi.h colon;"" 

NOTC.-ApplicatioRi are froln tiMe' to time in.de to (he regia
trar for inl'onnation al to tbe methOds of working this free regillry 
lor the ullumplo,ea. It i, lhp't'fure thought advisable "'_repel,lt. 
that 'Whilst the registrar il instrocted to aiv~ all information and 
counsel, and copil:s of the form, uted at. the EghBm Regist'r to 
lacilihLte tho btabliahment ot' ot'het local n:gistrle .... lt'is·ob'flloua 
that their ,"ccess mUlit depend 011 varying local circUlDSll1nCelJ, 
Dnd c.peclllUyon the confidence that may he relt in tbe registry 
boUl b, employerl and by Ule,\VorkiJlg classel. It ia, above all~ 
Indlllpenl8ble to .\!led a comfetcnt, earnut,' and impartial Ngis .. 
trar, PO'III?'ling blHineli aptitude, and. a kindl,. interest in, tbe 
IUCcelS €If hi. etfOits to ofl\ain employment for tbose ebtered 
un hil. boub. 'j" be regla'r), Iboulcl alto be alwaYI available ~ 
conyenum' houn. 

It il hoped that ultimately an ol'Ranlaation of tOl'a! bee labbur 
regi .. triel lor the unemployed, affiliated. to country towns, and 
IOcualed at a metropulitan office, may be placed iD corrNpondenc~ 
with limiler orgamsationa in the colonies and. throughout the 
Brltlth Empire. It i. hoped, allo, that in courae of'time local 
regi'lfica may be associated with eleemoaynary and benefit 
lOcieliel, at leal' .. far 81 regards abl",·hodied ,men ond lada who 
are rvceiv'ug the &aiiltanee ut'lucb aocietiel, and who are eligible 
for entry on the regi.U'or'llist. • 

A amall Ipecinl loaD fund t, placed at the di.poaal or the 
ftgistrar to llUiat needy workpeople in any iDitiol oxpenaea on 
tbeir obtaining Ilml,loymeDt, or towardl the coat of train fare to 
lIS~rcd dllt'.lut emplo)'meDt, obtaanud through the regilt.ry or by 
thelr own ~hortl. 

R>OPORT. 

The bon. 'Up~~iB.r. of tbe Egbam Froe Labour 
RegistJ'Y ha~e special B8tisfa~tiou iu preaentmg to 
• nbsoribe~ the Sel'euth.4.n,?lual Report. cif the working 
of the regIstry. 

The incresain g use made or the Egham Registry both 
by eml?loyera and by working melA and lal1l, and the 
inOre&8lUg publio" favollr aooorded to the principles 
thaI inJpU"ed its e.tablishmenl, encourage the belief 
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J-BUch regi.tri .. facilitate gen ..... lly the marketing 
"f'-laOoDt', and Ber\'e as Do €oCml-: of. oommunication 
(between I looal workers and employers ,at a minimum 
of u.pens8 and penODal effort, are practically useful 
IIiIId beneficial. 

Some of the incidental advantages of i. registry may 
bo briefly ro~itulated. ,II &fI'ords an opportunity of 
authenticating the antecedents of' a.pplicants, thus 
....ist.ing them to· obtain distont bsrths, and widening 
the market for their labour. Attention O&D. be given to 
the instruotions of employers, as to -desired quaJ.ifioa-
tions' of men or la.ds for whom they may ha.ve vacancies. 
A, regis'*1V alae> , eJlllblea lads· about· to enter on their 
working hfe, OS woll &aran working ,man, to seek for 
empl.ym.ant in .... ticipati.n of ~b. data when they will 
be Deeding work. 

'TheB. "nd other 'Incidental advantage. (to whicb 
a+.tention hns been' 'oolJed in previous reports of- the 
Egb"m Fro. Regi.try) mUBt depend greatly on the ap
titude, enel'gyj 'and zeal of the registrar, and the success 
of tho Egbam Registry i. no d •• bt lar~.ly duo to tho 
ability and devotion of the Egham -registrar~ But it 
has come to be gEmerally recognised that to- save the 
w ... to of time and effort. and t<> "lIoviato the hardships 
inv.lved·in hap-hazard tr .... ping for 'work, .. public 
agenoy for empl.ym.e.t, .. pecially in rural districts. 
iB a valuable publio facility. It is believedtbat tho 
need .f such a facility was first Bugge.tad byth. pro
moters of the Egham Free Labour Regi.try. It is 
aa.tisfaotory to note 0.180 that the vlJ,l,ious Buggestions 
of p081&ible developments- of such organislLtiona, if 
established generally throQlith~ut Great Britain, or 
even throughout the British Emllire as forosha.dowed in 
80me previous repl)rts of our registry,. are receiving now 
m.ore or loss general atteution. In the put year several 
applications have boon received for copies of the forma 
and -p&l'tioula.ra of the methods of- working the Egham 
Registry ;' these methods have been 80 fully desoribed 
in previous reports that it is needless to refel" to them 
again in detail. ' .. ' 

The continued suocess of the registry 01''- II bureau" 
opened: at Ip.wfuh in August 1886. 8Ild ..... rking on 
line. $\mtiar to the 'Egham . R.gistry in a populollll 
di8~dtI, furBishes suggestive and, almost 'conclusive 
~of-of the va.lue of these orge.niso.tion8~ even in 80me 
urban -neighbourhoods, under competent management. 
Oth.r registries bave been established in 1891 in •• veral 

. country districts, and in Londan.. The anticipation in 
our last,report that governmental or munioipal a.istance 
"",ould. Boon be given to pl"Omo~ the general e8tabliBh
mant I')f public agencies for employment, has already 
boon·IUUilled by the institution of a rogistry"t Ch.I .... 
under the diMol management of tho I •• al vestry. 

i Tho registrar at 'Egham will "lw"ys be glad to 
exchange Bdvices of vacancies for' men and lads with 
the'management'of other registries, where the ante· 
cedents of apphoants are recorded for authentication, 
when thou!!hl de.ir.bl., by empl.yers. Alth.ugh a 
prefereqce 18 alwa.ys given iu reporting vacancies at 
Egha.m to applicauts who, ha.ve resided for at least six 
:month. in the, parish, it sometimes occurs tha.t the 
registrar has applicatiolh! from employers which he 
cannot satisfy from his own books. 

'Ihe ma.nagement of a. registl,y can only aim a.t 
r-ecordiug the mutua.l wants of employers and workers, 
and, cannot, of course, undertake to diJ-ectly provide 
.... ork. but it i. hoped tbat; the fl\Oility of the Registry 
induC(ls employers to a certain exteu; to seek for local 

',wGrfmen before importing labou ... from .a: distance. 
Last winter, when the frost had -continued for an ex" 
cept,ionally long period, a kind dona.tion W8&' placed at 
the ~sposal of the re~trar by oue of the hon. BUller. 
visors to be used for relief work, and employment 
was ,thus given for Po 8hor~ time to alJou::t ao men. It is 
obvious that unless men engaged in various buildillg 
trades and in spade labour, on short time service make 
provision by benefit unions or otherwise' against an .. 
nually reonrrent periods of forced inactivity, they must 
suif.,r acute di&treus whenever _& 10118 coutinued frost 
occurs. _ 

The initio! rule. thaI the registrar sholl not intorf.,.. 
at ~1l in -&Dy queation of wages, gr in regard to the 
eonditions of serville, continues to be always striatly 
observed, 'and all inteloference wit.h any trade organiBQ,.. 
tion or labour troubles is thus avoided . 

Tho Bpe.ial 10 .... fond placed at ,the disp.sal of the 
re~iBtrar to 8~8i!!lt, in his du.cretion, poor applic.a.nts in 
thp exp.c,mses of tl'8llsit to distant employment and 
in the redemption of tools. &0., was inoreased by a 
d.nation, in 1891. of 31. 4<. lOd. to la.. :18. lOd. or 
1m BUIll. loans for' 21; -41. 6cf. were> e"CUBed to tho 
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borrowe .. with the _ent of tho donor of ,he funcJ, 
and 19 •. 4d. had to he ... ritten 011 .. bad dobt.. laving 

.a balance of 10/. pa.rtly in hand and. partly in oouroo 
of repayment. This loan fund is used mostly for ahon 
term. and tho total of tbo auma lent dnring 1891 
amounted to 201. 140. 6d. 

The """' ofworkiDlI for ~ 7""" oomparea &I follo .... 
with thM of previon. y ..... :-

£ •. d. 

'!'bo voluntary ClOntributiona received under mle 3 
from somo of thooo obtsiuing work througb ,he registry 
amounted last year to 140. ad .• oomparing with 128. M. 
in 1889-90. 7,. 9d. in 1888-89. 61. IOd. in 1887-88. 31.4d. 
in 1886-87. and nil in 188:Hl6. 

For cODvenience in collecting subscriptions t;he 
accounH of tho registry are made up to 31at Deoomher. 
bnt for pnrpoasa of comp .... ison with previous y ...... the 
statistics given in the registrar's report are compiled 
for the period from lst October 1890 to ht OCtober 
1891. 'l'he total working <apenae. of tho regi.~ 
during the past 12 month. amounted to 101. 40. Th," 
e:s.pendj.tnre comfriBed postage, printing of forma, post 
cards, introduotIon cards, advertisements, &00, and au 
annual reo for the use of the registry office. The ser· 
vices of the registrar are kindly given without char~. 
'rhe hOD. supervisors desire to record their apprecia
tion of the energy. ability, and devotion shown by 
the registrar in oonnexion with the working of the 
registry which involves a very large amOUllt of COr
respondence. 

DONATIONS, &r. 

Rev. R. E. Molyneux 
Gen. Sir Ale:rander Taylor. G.C.B. 
G. C. Raphael, Esq. - -
Lt.·Gen. Sir William Jenois. G.C,M.G. 
Baron Schroder 
Mrs. Middleton 
:Miss J ohoson 
B. W 8TWick, Esq. 
H. Potter. Esq. 
Mis. Blaokett 
T. Eyr", Esq. 
Col. Gostliag Mnrl'ay 
Workmen's contributions 
Balanc. due to treosnrer. lst January 1892 -

£ •. d. 
050 
100 
II 0 0 
1 0 0 
100 
o 10 0 
010 0 
110 
220 
010 0 
o 10 0 
010 0 
o 140 3 
011 0 

UI85 - 7 II II when employment 10&1 obtained 
for 181 adlll. out of 223 appli
oationa. 

1886 - 7 18 II when employment ..... obtained 
for 3111 men ami 18 hoys out of 
326 applicatio08. 

1887 - 9 II 6 when employment ..... obtained 
for 269 men ami 22 hoys Ollt of 
369 application •. 

1886 II 13 0 ... hen emploYlll8nt W&I obtained 
for 202 m.... and 18 hoys out of 
28~ applioationa. 

1889 - 10 11 6 .,hen employment " .. obtained 
for 201 men and 1. hoys out of 
277 appli ... tio ..... 

1890 11 13 0 when employment " .. ohtlained 
for 1U7 ",en and II hoy. out of 
~ applioa.ion •. 

1891 10" 0 when employment "'81 oht.ined 
for 236 Ulen and 11 boys out of 
291 app\ioetionl. 

The treaaurer baa the pl_= to aeknowledge the 
following donations from 3lat Deoomber 1~1IO to 
3lat December 1891 :-

EXPEBDITURZ. 

Fe. for registry ollice. poetagc • .te. 
Adverfiieemento 
Printing ... 

B •• d. 
/;80 
II 11 0 

- II 10 0 

10 4 0 
Balan •• due to t ..... urer. lot Jannary 1891 - 1 19 3 

£111 3 3 £12 3 3 
----------~--~~~~~~------~~--------

Nathaniel L. Cohen. Eoq. (for special loan fond) - 3L ... IOd. 
There is a balance dne to t,he treasnrer of liB. The treasurer traato thflt aubeorihera will kindly renew their 

donations to defray the expenses of the registry dming th. coming year. 

REPORT 01 THE REGISTRAR lOR THE PEBlOD mOH 30TH SEl'TlIlOIElI. 18110 TO 30TH SEPu",",. 18111. 
Thennmber of applications for employment made to the Egham Free Registry from 30th September 18110 to 

30th September 1891 ..... 272 adlllts aud 18 boys. and tho number engaged through the registry .... lias adulto 
and 11 hoys. besidee 1 married ool1ple. Some of th_ engagement. were lor Ih"!,, termo. so that lOme apphoante 
figure more than on~ on the list. In the ~t year the nu!"ber of .. par~ "r~hoant3 for whom employment W&I 
obtained was 21" agalOst 205 separate applicante engaged m 18811-90. and. 20 In 1888-811. 

Trades, 

--

enen Ilud garden laboaren. Gard 
Carp 
Gene 
Pain 
Ston 
Brickla 
Coac 

ellterB . · · 
rallabourers . · 

ters . . · -
emaeOD8 . . · 
yen-- -

hmen, grooms, and stable .. 
n. 
bers . . 
lters, whitesmitlul, &c. 

me 
Plum 
Gasfi 
!loy. 
lila .... 
Laun 
Cll!lrw 
Cook 

. . · 
'ed eonpleJ . . 
dress -

omen - -
• . -

December 1891. 

· 
· 
· 
· 
· 
· 
-

. 

l,t October 1887 let October 1888 
to to 

30th September 1888. 80th Septe_ber 1889. 

, I Employ. 
Appli. Employ· Appl;. 

ment I ment cations. obtained. 
eatioDl. 

• obtained. 

, 

8~ I 28 40 
. 

58 
33 29 31 1'1 
68 

, , 61 79 78 
65 

i 

39 41 25 
4 2 7 I 

\9 14 15 14 
20 97 U 24 

4 3 6 5 
8 6 3 3 

24 lR 27 14 

- - 8 3 
- - - -
- - - -
- - - -

2114 I 220 S80 924 

No~ on 3101 D ..... I>.rl891. 

lot O.tober 188e lot October 189\1 
to to 

80th September 1890. 80th Seplember 1891. 

Appli-
Employ. Ap!'U. EmploJ· 

IIlIlIIt ...... 
oatioDl. obtained. catWDI. ObtaiDed. 

-

I 
, 

48 50 49 I 40 
2~ 21 58 

I 
~I 

84 108 tIO 48 
86 II 81 26 

I 4 I I » 
11 8 42 

I 
37 8. 28 97 18 

1 I I I 
4 1 - -

18 9 18 11 
I I I 1 
I I - -- - 8 5 

- - 8 2 , 
I 164 258 I 289 244 

W. H. GARD"".II, 
High S_. Egham. 

'rb .... are .. t present regist.e.'ed lIB wllIlting .... ork :--8 bricklay.... 10 carpent .... 16 l&bourers, 2 coachmen, 
1 gardener. 10 painters. 6 »oys, 1 stonemason. 1 ch ...... oman. 
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EIGHTH .\NNUAL REPORT 01'" THE EGHAM 
FREE REGISTRY FOR THE UNEMPLOYED. 

E.tablished February 1885. 

Elm. 8"1"nn-. , 
NATIU.JURL,LOula OOUIl,Eaq", Rn. R. E. MOLYNBUX.. 
Bev. 1 . . BSATTlB. TrtllUWfer . . J. L. CLlnOBo-SJUIB, 

" . " Esq. 

BOgi"' .. ",·, 
Mr. W. H. G.aDBJI_ High Street.li!!bam. 

OB.llICT. 

. To ,provide a rree, easy ~ "nd reliable mediuro of 
inter.communication between employers, a.nd workmen 
of authenticated ~ood oharacter who have resided for 
aiz months -withm the limits of the parish, thus 
diminishing. &6 far as possible, the waste or *ime and 
enl!!:8Y involved in tramping for work. 

(Tbe registrar scrupulously abstains ,from any inter
ference in the question or wages . or, . in the eondi .. 
tioDa of Bervice asked by workmen or prescribed by 
.mploy .... ) 

¥£ANI. 

I.-Employ.rs of labour having oontraoto in th. 
neighbourhood are requested to engage 100801 wOl'kmen 
before importing mAD from a diet-BoIlee, and abstraots 
of the registry" are sent periodically to such cmploye1'8 
and their foremen. Similar abstracts are advertised 
periodically in the oountry newspapers and exhibited 
on .. notice board outside the registry offioe. 

n.-Endeavours Dore made to help respectlLble work
ing men and boys of authenticated good charactel' 
in their efforts to obtain knowledge of all available 
work iu the neighbourhood. a preference in reporting 
vRC&nciea being always given to thoae who have resided 
for Dot least !ix months in the parish. 

IIl.-Applicants obt&inirig.work al:e"it\vited' to ~OD" 
t.,.ihute 3d. 11 week to the reglStry dunng the first tonr 
weeks of an)' engagement obtained through the l'e· 
gistry. but this payment is purely voluntary, 

I·Y ....... EmployCJ'IJ rvporting '9'aea.ncies for men or boy~ 
may rely upon the l'cgistrar 8tt~nding to their direc
tions in, rega.rd to the qualifica.tions and a.ntecedents 
of applicants. '1/ .. ' t, , :., • ' 

.~ •• By the court'es1 ot ,the management rif the 
Governmcnt Emigration . Information Office. 31. Broad
way; Westminater~ 'he Re~stl'&f, is regularly 8upplied 
witb' ooples of their pubheationl giving details as to 
olimate. prioe of neoeesariea. suggestions· for Qutfit. 
length, and cost of pa!!tlage. and dema.nds for different 
kinall of labour in lIhe British oolonies. . 

Nou:.-Application. are from time to time made to th ... 
r~p:iltrBr for information .. to the methods of working Ihis free 
regiltry for the unemllioyftd. It tl lberefore thoullht advisable 
to tepl.. .. t that whillt the rep;iltrllr il in.tmcted to gi.e all inror
mation and counsel, and copie.a or the rorms uted at LU Hgham 
Rcjtiltry to facilitate the os\abli.hment of otber local RRi'Lriel, 
it II obvioul lbat their lucceou must dt'pend on 'Var,ing lornl i 

clrcuIDltances, an. e'peciali), on Ihe confidence that mil:\, bt! r~l, 
in tho rogilt" bolb by employera and- by the wotking c1aues.. 
It ii, abuve all. illdilpensabll' to Il·lect a competent earlles'. aud 
impartial registrar, pl}fteHing busine&l aptitude and a kindly 
intett'I' in ,lie lucce .. of hi. eftbrt. to obtain L'mplovmem for 
thOle cntered on hi. book.. ThE' regiltr)" III.mld also be alway. 
available at con.erri,mt houte. ' 

h i. hop.:d that ultimatelv an organisntion of local free lAbour 
ftgi.trie. in country dillricts for Ihe unt'mployed. affiliated to 
cuunty tuwnl. and focuSRd at a metropulitan office, may be 
pl"c~d in corre.pondence with aimilK.rur,.:uni,ations in Ihecolonies 
and throu~hout. 'he Briti,h Empire. it is hoped, also, that in 
COUtK uf Ilm(' loclll registries may be Ol$ocial cd with eleemosynary 
and benelh lO('ietipll, at lealt Ra rar .. kgttrdl able-bodied men and 
lad. who art" hC"iving 'he _"i,blnce of luch IOcietia, and who 
.... eligible for entry UII the registrar'. Ii,t. 

A lIoaU Ipecial loan fund i8 placed at the "ispoaal of the 
ftgl.trsr to api" needy work people In all)' initial e.allenlt'l on 
th ... ir obtatning employment,oT to",·ard, the cost of train fare to 
UlunKi distant employment. obtained through the regill ry or by 
tllt:ir OYi II 4l'ft'uI'U. 

RBPOBTt 

. In !'rt'~nt.ing to lohe subscriber8 the Elgh~h Annual 
Report 01" th. Egbam F ..... Registry for the Unem
ploved. it may be remarked that Lhe facilities sought 
to &. prol'ided by the establimment. of this reMiat.ry are 
sufficiently indicated in the above J'eoir.al, which ie 

I i$448. 

l1!a 

reprod~ced.~ from pl"!vioUI reports pubIi~hed year by 
year tunce the first esta.blii:ihment of the Egham. 
Registr,. in, February 1885. The general outline of 
th~ project involved, the establishment in 'country dis
tricts of a system of registlies or public ,agencies for 
employmen, to be focussed at a oentral office, and 
placed in. cOl'respondence wit~ similar organisati~ns in 
the colomes. , ," . . 

It is believed that it may he olaimed for the founders 
or th. Egbam Registry that tb.y were the first to 
recognise the n~ed of greater faoilities for the market
ing of labour' in oountry districts. In the annual 
reportS. and in an article in the .. National Beview," of 
March 1887. and in l.tte .. to th. Pres. in 1885. 18st. 
1887.' by one of the honorary supervisors, suggestions 
~ere made somewhat on thesc, hnes for the provision 
in conntry districts of facilities by which, inter ali, 
available work could be bronght quickly and cheaply 
to the knowledge of competent and willing workers. 
Ail article in th ... Daily N~w •• " of the 28th October 
1891. alludes to the pionel~r position of Egham in this 
matter, and describes also a registry at Ipswioh, 
ref.rred to in our Sixth Anoual Report for ItlilO. Th. 
Ipswich Registry. open.d on the 26th August 1886. 
18 montbeafter the .. tablishment of the Egham 
Registry, appears to have been started on similar lines 
ana. with SImilar aspirations to the Egbam Registry, 
but. owing to speoial oircumslia.nces, ita work seems to 
have beeD more arduous and difficult, especially as it 
served a mon populOUS dist·riot. The difficulties seem, 
however. to ha.ve been well met by the indofatigable 
zeal and devotion of the honorary manager. the 
Rev. Wickham Tozer. 

There can, of course, be no monopoly of suggestion 
or advooacy in fE'gard to such a wide question as the 
marketing' of varlons cla.sses of labour. The ma.nage
ment of the Eghs.m Registry have only, to express their 
satisfaction that adequate attE'lntion is at length being 
given to the SUllject. There seems now a prospect that 
some of the facilities sketched in the suoeessive reports 
of the Egham Registry, &8 desirable for country dis
tricts, may be pr .. cticn.1ly established. 

Mr, W. H. Gardener. the Registrar at E,8'hn.m. gave 
full evidence before the Labonr ('ommissl0n, on the 
2Rtb Ootober Jast, as to t,he working of the Egbam 
R.egiFl~., a.nrl aN to tho lineA on which t:be system 
should bo developed ill country districts: He was 
88Sisted in the preparation 'of his evidenre hy one 
of the hon. superrisors. The gf'ncral tenor of his 
evideJlce wns In advooft,(,y of the princ>ipieR and 
suggestions' pl'(wiously put forward in the Egham 
reports) and ospecially that suoh l?ublic agencies for 
employment should be established In country distriots 
under the oontrol of representative bodies, aDd tha.t 
they should be iu correspondence through a. central 
oJIice for the exchange of information respecting any 
surplus vacancies for whioh no suitable local applicant 
might be available. 

It may be well to emphasise again the definite and 
obvious value of registries or employment agencies in 
oountry districts, as distinguished from their use in 
urban or populous neighbonrboods. In the country. 
employers are scattered, nnd tbe waste of a hap-hazard 
tram'P for work is much more serious than i& towns, 
Bnd mvolvca of Len a: break .. up of the- workers' homes. 
In towns there is ·alreadyan organised system of com. 
muuicatioD between employers and worlrers in s\ciUed 
trades in conneotion with the tradcs unions. No doubt 
reliable and detailed evidenoe will appear in jihe report 
of the Labour Commission, either from tlw ma.uagers 
of the tradp.s unioDs. or from those who havo obtained 
employment under their allspices 8S to bow this system 
practioally works. The allegation that selected public
houses 8re neoessarily an importa.nt factor iu the 
system does not seem to have been yet authenticated 
as far as appeal's from the evidence before the Oom. 
mission pnblished in tbe newspapers. A consitierable 
uumber of uroan registries were established in 1891 
and 18911. It may be expeoted that th. reanlt. of their 
working will be collated and p"'"8sented in the report of 
the·Labour·Commission. which will probably fnnlish an 
authoritative opinion on the whole 8ub,ject. 

But the mere estubHshment in populous distriots of 
agencies to racord the names and addresses of those 
who pres~nt ~h~~~elves 88 unemployed. without any 
oorol1aratne taclht~es. can ho.rdly be of much pr&etical 
value, even 101' statistical purposes. It may be pointed 
out bere again that registries alone cannot involve any 
fresh "Work for the unemployed, and that the influenoe 
of the ra.cility of the registry in this direotion is almost 
limited to making availa.hle fol' t;hoae entered OD the 
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register, IIll local work and aU work .. , a diatAmae 
re1"'rted: to· ,be registra.r for .hioh 'here may be no 
suItable local applicant in 'he distric' where such wcrk 
is obtainable. .A. registry, whether in town or oonntry t 
should be incidentally very 1l8eful as .. focus far com
municatmg with the working olasses. for notification 
of Goverumen~ thrift facilities, and of the conditions of 
service in Government and ldunicipal employment 
(including1Dilitsry and naval reornitiDg), JIu, a re
gistry or public agener for employmen' must n ...... 
.... il;r prove futile unlo88 i' commaod:s the confidence 
n.nd support alike or worke1'8 and employars. 

Copie. of the publications of 'he Emigrants' I"for
mation otlioe, ittcluding .. periodical pla.card giving an 
epitome of information important for intending emi
grant. have been regularly supplied to 'he E/tham Regis
tty and the plac&rd exhibitsd on the notice board of the 
rlfgistry. Bu' it has not been fonnel: practicable to 
arrange any special facilities for emigrants in the way 
foreshadowed in previous reporta. The result of tbe 
working of the Egham Registry c.n hardly be taken ... 
oomprisiug the mmmum advantage th&t can be obtained 
from such an agency even in that district. The working 
expenses of the registry have always been very amall, 
chielly ,owing to the fact that themanagem.~t is 
honorary, and the fee for the UBe of the office nominal. 
It j. right to r.oogui.e tho .p.cial aptitude and public· 
.pirited devption with which the work of the registry 
i. conducted by tbe registra:t, Mr. W. H. Ga.rdener. 
Besideg th~ heavy Dormal· correspondence connected 
with the workiug of the registry, many application. 
were received .last year for information, and fOl' samples 
of the forma uaed at Egham from places where it was 
proposed to e.tablish similar registries. It is believed 
tha.t if the exclusive serviceS of aD. officer were given to 
the speclal duty of the wcrk of the r.gistry, It wculd 
b. practicable to nnd.rtake many d.partment. of 
a.ctivity lik.ly to b. useful tc Iccal workpecpl.. The 
registry might then be extended to include applications 
for employment and from employers for women. Last 
year, the hon. registrar kindly undertook to receive 
applications from charwomen. 

It may b. weU to repeat the important initial rule 
which has been Btrictly observed itt the working of the 
regiBtry since its firBt establishment itt Feb......." 1885 
-that the registrar .hall Bcrnpulonsly abstain from 
interference in any qnestion of wages or conditionS of 
service, or labour troubles. 

A .pecial loan fund, placed "t the disposal of the 
registrar by ODe of the hon. BupervisQrB, to assist, in 
his disoretion, poor applioants in the expenses of tra.ns .. 
mission to dista.nt employment, in the redemption 9f 
tools, &c.; has been increa.sed by a. donation of three 
guine ... to 131. Sa. Od. This loan fund is u.ed mostly 
for .hort torm., and the total lent during the past year. 
amounted to 291. Of this .um 241. 158. Od.w.. been 
repaid, 31. has been writtan off ... bad debt.; cr excused 
to the borrower with 'he ..... nt of the donor of the 

DONATIOlfS, &0. 

Nathaniel L. Oohen, Esq. 
The Baron SchrOder 
Sir Alex. Taylor, G.O.B. 
G. O. Raphael, Esq. 
Howard Potter, Esq. -. -
001. GOBtling Murray (the'late) 

. Col. Go.tling Murray (the late) don .... 
tion for deGcit - . -

O. Lucana, Esq. 
Mrs. Drummond 
Miss J OWOIl 
Benjamin Warwick, Esq. (thl> bIote) 
Mr •. Middleton 
T. Smith, Esq. -
Rev. H, J. D. Salia 
Workmen's Oontributions 

£ s. d. 
2 2 0 
2 0 0 
1 0 0 
2 0 0 
1 1 0 
o 10 0 

o 10 0 
o 10 0 
0 5 0 
010 0 
1 1 0 o ]0 0 
0 5 0 
1 Q '0 
!I 910 

£14 810 

flmd. lea.viug .. balance of 101. 30. Od., partly iu hand, 
and pa.rtiy in 00_ of I'Opayman'-

'l'hl> ~1lDt.ry oontribnaon. receivec1 under Rule S 
from BOme or those obtaining work from the registry 
amounted 1ast y_ to 9,. Iva .• comparing with 1 ... 3d., 
12 •. M., 7 •. M .• 60. IOd., 30. 4;1., and .. il in 'he pre~ion. 
y ...... sinos the first establishment of the "gUtry. 

In order to wake a uniform date for latistics of wort 
and statistioa of C08t, both statementitl are made up this 
y ..... to 310t December 189'J, tbe former covering a period 
of 15 months from 1st October tHIII. 'and the latter ut 
12 months from lot lunary 189'J. Allowiug for this 
circumstance there appeal'll to have been 80me little 
diminution in the number of B8p&Tate CUeB, bu&; the 
proportion Of' application. for whioh employment Wall 
fonnd through the registry is .till satiafoor.ory. 'l'he 
total working ezpenaea of tbG regiltry during the past 
111 months amonnted ro 12/. ISo. IUd. Tbi. expenditure 
comprised postage, printing or fOMnl, pest-cards. in· 
troduction cards, acinrtiaements, &0., Bnd :'l. for the 
"'" of the regi.try offiee. , 

The coat of working for this year ooDllmres 38 tollo"8 
with that of previona years ,-

1885 -

1886 

£ •. d. • 
7 9 2 when employment was obtu,ined 

for 181 adult. out of 223 appli
cation&. 

7 It! 2 wben e";ploymen' was obt.ined 
for 307 men and 18 boys out of 

, 8'~6 ~pplica~o~ .. 

1887. J' !'lI 9'·6 whed' mnployment ..... obtained 
. tor 2&9 men and 22 boy. out of 
36a applicstions. 

1888 9 18 0 when. employment ..... obtained 
lor 202 men and 18 boy. out of 
289 application.. ' 

1889 . 10 11 6 when employmen' waB obtained 
for 20'7 men and 14 boy. ou~ cf 
m applications. 

1890 - 11 18 0 whon employment .. as obtained 
for 247 mon and 9 boys cut of 
2~ applications. 

1891 - 10 4 0 when' employment W1III obtained 
f ... 1l3li men and ll'boya ont of 
291 applic.tions. 

1892 12 18 10 when employment "... obtained 
for 268 adult. and 21 boy. on. 
of 382 app1icstiono. 

·Thetreaeurer has the pleasure to ... knowledge tho 
following donations received from the 310t Deoember 
1891 to the 31.t Deoember 1892:-

Balaoce due to treaauror l.t J annary 1892 
Fee for registrr office -
Mr. Larkiu, pnnting, hooks 
Advertisements 
Snndriee 

I.!.. d. 
011 0 
5 0 0 
570 
1 16 0 
o 410 

12 18 10 
'Balance in baud - 1 5 0 

,£14310 

N "thaniel L. Cchen, Esq. (for SpecioJ LoaD Fll'Ild) _ £3 30. Od. 

The Iire"":rer tru.ts that 81lhsoriben will kiudly ren ..... their donations to defray them;pe ..... of the registfy 
during the coming year. 
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Rn<m" "" T1III BBaIl'llWl lOa T1III lDJOJ) DOli 30m SI!Pl"DUB 1891 ..., s1"" IIBomom:& 1892. 
. I : ' '. 

The number 0' applic&tions for employment Ihade to the Eghaml'ree R<ogistrr from 30th September 1891 to 
31st D~cember 1892 w.. 850 adult. and 32 boys. and the number engaged throu)!h the registry W88 ~68 adults 
aDd 21 boys. Some of these engagemeniB wore for short terms. sO that the applicants figure more than once on 
the list. In the pMt 15 months the number of .eparate applicants for whom employment WBB obtained WS8 223 
against 2140 in 189()"91, 205 in 1889-90. and 201 in 1688-89. 

lot October 1888 ht October 1889 lot October 1890 lilt October 1891 -, to to to to 
80th September 1889. 80th September 1890. 80th September 1891. 81 .. December 1891. 

'1'ncIM.' , 

A li 1 Empl"1- .' Appli ..... 
Emp1oy- Applica- Employ- Applica- Emplo7~ 

I!P'" ment .. eDt ,mn.t· Iltlent ' . 
tiOllf· obtained; tiODIe obtained. tiODJ. obt&ined. tiODL 

obtained. 
" 

Gerdenm . . - 40 81t ' 60 46 42 40 49 lU 

C&rpen .... - - - 'al 11' 28 n 66 69 61 49 

Generallaboorm - - " 
79 78 108 84 60 49 I1S 98 , , .. 

Painten - - - '49 '98 86 ali 81 liS' 45 80 

8tonem&lOni - - 7 II • l B 2 I ,I 

Cowmen - ' .. · ,- - - - - - • '8 

Brickla,.en - - - 15 14 11 8 42 87 S5 24 

Coachmen, groom., and .table- 17 19 8lI 23 87 18 21 18 
meo. 

Plumbers - - · 8 5 1 1 1 1 5 3 

Gadnen and wbiteemithl - 3 ·1tL· • 4' .• I' - - • 2 

Caretakers - - - - - - - - - 3 3 

Boy. - - · 27 14 ,e ~ 18 11 82 21 

Chaiwom.en - - - - - - - S 6 11 8 , I, 
Married couplea - - 8 a 1 

. 
1 I 1 - -

LaundreB8811 - - - - - 1 1 - - - -,,. 

Cook. . - - - - - - 8 2 - -
280 • 9514- 287 214 989 a44 ~81 28. . -- .. .. , . .. , 

-

JIII1U&1')' 1898. ' 
W. H. G""'f-' 

High Stroot, Egham. 

APPENDIX LX. 

l'RBB B ... IST .... ~I"" AlO) wotri!. AGuOT. 

Tow. H.u.L, XDIa'. BoAD, OImL8llA. 

8m OB MAnAK, 
I bog to 0&11 yo"r attention to the raaUltl., given 

by this Olli .. to employor. and householde .. lJenorally. 
The Bureau h.. he... .stablished by the Vel!try for 
Chels.a for the public r.giatmtion of l.bOlU' of .... ry 
kind. IWld to offer every convenienoe for briuging 
together employera and those aeeking work. 

No foe of any kind i. oharged to any p"""'. 
Registers are kept of persofHI soeking egployment 

in u.lmost every ~alling Or occupation, and ~era, 
if not at first suited. may oontinue their 8elec.u~D until 
they obtain the &88iatanoe they reqttire. . 

Atwntion is pnrtioularly directed tothe larpaomber 
of vmrkf'rB of good ohnl'ftCrer and fhnen leaking 

employment, temporary or permanent, as aharwomen, 
handymen, window oleaners, &0. .'. ' 

I append .. list or the olasses of applioants now on the 
",gistere, and shall he pleased to render IOU .very 
assistance to obtain the worker you may nee . 

I am, Sir, or Madam. 
Your obedient Servant, 

The Bur ... " IB open .. under :
For M.les: 

From 9 &om.. to 12 nOOD. 
For Fema.les: 

From 2 p.m. to 5 p.m. 

T. SlInH. 
S"p"';"lendent. 

P2 
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GS!lEBA.L DIVIIUOlC9 OP LABOUR 011 RBGUIu.:aa. 

(1.) Arti ...... and mechanic •. 

(2.) Labourers and handymen for jobbing. &c. 

(3.) Clerks. legal, oommercial and technical. 

(4.) l:!ervante, male and female. 

(5.) Grooms, O-Oabhmen, drivers of carta, vt-na, &0. 

(6.) Boys for mop., oflioee, workshop8, &c. 

StnI·DIVlSION8 or ABOVB NOW Oli RBGISrBll8. 

A. Carpenters and joinel'S, and carpenten' labourers. 

B. Bricklayers, a.rtiatic~ B&D.ita.ry, &0., bricklayers' 
labourers. 

C. Plaeterera, plain and ornamental, and pJast ......... 
labourers. 

D. Smiths for forge fitting, shoeing, hammerman. 

E. Painters, 61azie1'8. paperhangers, painters' la. 
honr .... 

F. General labourers, groundmen, road men, &c. 

G. Grooms, honekeepers, stablemen and lads. 

H. Coachmen. van, oart and "agson dri.,en. 
\!'. ~ r'·' ,~~, . , 

I. Portera for shope. wveho ...... 0111000. ohamberto. 
holele. 

J. Warehousemen ror dry or IOPt goode. 

K. Ca.elakara for priftte or ""blio plaoea. 

L. MetlIIervante, butlen. footmen, piosee. &C. 

M. Women &ervanta, 0000, houaemaid., kitchen .. 
maida, &0. 

N. Wa.itera, wa.itre .... for b ..... P""'Y, or shope. &0. 

O. Shorthand ..,.;18 .... legal and oommaroial olarka, 
~im~kaepera, &0, 

P. Profeuiona.l teachet"l, English, French, German, 
&0. ' _ .. _ 

Q. Sh&Op "'i,tant., groc.n.,.bntchen, bBke~. drap8n. 
c. 

R. Charwomeu, job cooks,housekeepers Bnd boys for 
employment. _ 

PlWI is only" nnaU ~16 of ''''' ...........,... DWNion. 
. . . of Labr1wr OIl ".. Begio/M,. -

APPENDIX LXI, 

FORM 1., 
No. 

Full Name. 

;FuU Address. 

Description 
of Employment 

required. 

Where 188. 
emplo,ed. 

How long 
unemployed. 

Any remarkl 

applicant 

may desire 

to ma.te. 

CHELSEA LABOUR BUREAU. 

rrOWlf HALL, KIlIfG'S ROAD, CBELSBA, S.W. 

Date ___ . __ .169 _. 

j 
I 
I 
I 
I 
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APPENDIX ,LXII. 

CBBLSBA LABOUR BUREAU, 

Ton HALL, Knr&'a BoAD, OlmLSEA, S. W. 
'0"" 9. 
No. 

Sm, •• 

Date ________ 189 __ . 

I All pl ..... d to inf.rm yoo oIlat I have obtain.d .mployment at ______ ---' ________ _ 

aod deBire to hav. my name eras.d ,from the Iiot of applicants for employm.nt. 
• 

(Signed) ------
No.".-Thia (orm ml18L. when filled up, be delivered at 

employment, 
the Bm-eBoU aa Boon as possible after obtaining 

T. SHITS, 
Superin&endent. 'KEEP THIS CLEAN. 

APPENDIX LXIII. 

CHIiiLSEA LABOUR BUREAU, 

TOWN HALL, KING'S RoAD, OIlELSEA, S. W. 

BULBI TO Blil OBSERVED BY A.L,L ApPLICANTS, 

1. The Bllrean will be open for male o.pplicants daily 
from 9 a.m. to 12 noon, and for females from 2 p.m. to 
6 p,m. doily (Baturda!/' ",",,"plBd). 'l'be Bureau will b. 
olosed on Good Friday I Christmu.e Da.y, the Ba.nk 
Holidays, and on any ocoasion the Oommittee may .e. fit to notii)'. 

II, Peroons resident out of the pari.h oC Ohels.a 
oannot be registered for employment. 

S. Every applioant for registration for employment 
.hall fill op oorraotly a printed Corm, to be o.tained on 
peraonal applica.tioD to the Supermtt:!ndent. 

•. Every applicant to take his or her !'.opeP pi"". in 
rotatioD, and any applicant Dot behaving In a deoent and 
decoroul manner may be exoluded at the diaoretioD of 
tho 8uporiDtend.en~. 

5. Every applicant ~ soon B8 .poB8ible after obta.ining 
employment shall HUm and dehver, or have deliverfld 
the printed form provided for that purpose. ' 

6. 'rhe name of any applioa.nt will be removed from 
the unemployed list a.fter 80\191" daYB (Sundays and 
Bank Hohda.ys n~t DQunt~ng), unless the ap'plica.nt on 
the seventh day gIves noLloe thaL he or she 18 still ouL 
of empl.oyment. suoh notioe to be repen.ted on every 
8uoceedlD~ seventh day that the applicant. remains out 
or em~loyment6 

7. 'Ibe Superintendent will apportion employment 
impartially, according to rotation, but employers may 
Releot from the applicants anyone whom they may 
consider suitable for their employment. 

. .. By order, 
T. SHYTH, 

SuperinteDdent. 

APPENDIX LXIV. 

Labour Bureau, 
Town Ball, Chelsea, S.W. 

__ 189_. 

On the da,y of I sent yon ___________ _ 

in oomplianoewith you. wi.h, Will you kiDdly 1111 up the Corm at tho Coot, and .eturn it to me at yoor earli •• t 
DODYeuienoe. 

I am, _ 
Your obedion. Servant, 

T. SlIY'rII, 
x •. _________ _ . Superintendent. 

BIIl'LY. 

I ..... ____ .... ited [and the person yOll lont is .till in my oervioo]. 

Signature 

P 3 
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CHELSEA LABOUR BUREAu.· 

REPOBT 011' 'rIIB Won OP THE BuRBA.U PaR THE 
Y E+'Io 1891-92. 

To the Fin."ce Committee of the Chelsea Vestry. 
GDTLBHEN, -.. _....... 

A yea.r ha.ving expired since the appOintmtmt o"t . 
the superintendent, we submit the following report of 
the work of the Chelsea Labour Bureau. 

E.tdJiU,'lvtr.ent. 
Immediately after his appointment, in September 

1891, the Superintendent prepared a scheme for work. 
ing the Bureau.. The necessary forms, and rules for 
guidance of applIcants were drafted, approved byrour 
sub-C'OIDmittee, and print\ld. The public work 0 the 
IllStitntion commenced on the 5th October 1891. 

W ... k .. Tabteo! :BuultB. 
Between th&t ,date ,."d the 31st August last 3,611 

persons applied to be registered, and situations or 
employment w.... obtained for 1,622persOllS. (8 .. 
table of resnlts in Appendix.) 

E~pendWur., Bept ... bwr to AugUBt 1891-92. 
The expenditnre on account of' the 'Bureau hilS bben, 

to the end of Au~st, 162/. ISs. 7d.,. Ie •• than lB. per 
applicant, or a. lit,tle over 21. per person for .thO;8Q 
;:,bmining work. This expenditure for the first year 
includes several items whioh are not likely to recur, 
anei it is e.timated that the cost per head will be 
reduced in future years. ' 

• A tmother f'XJlt'llditu~ or 17/. l7a. hasllPell inclU'ftld up to Octohf:rr 
16th. .- _. ... 

In addition to the table of resnlt. we append copi .. 
of the 1Il0r. importllnt of the office forms, vix. :-

,. .'" .. '.J '.J.~.'_IO...' t .. -•. OIMe FIlnno. 

Form 1. Application for registration. 
.. 2. Applicant's report on obtaining employ

ment. 
oo 3. Employer's reporl on being It1ited. 
.. 4.. Ciroul .... to employers a.nd oth .... 

Notices have also been is.ued to libraries, reading
rooms, coffee taverna, &e., calling attention to the work 
of the Bureau, Nearly 8,000 of the ciroulars (Form 4) 
have heen distributed in the weot of London; a.nd the 
whol. of the work in oonneotion 1tith the 'h1n-Na, inter
viewing applioants and employers, making inquiri8ll, 
personally or by letter, and tabulating .nd olassifying 
applications, has been performed by the Superintendent, 
assisted only by" lad as office boy. 

j 'I. 

ou..r y...m. And propOlBd B...--.. 

Applications for information as to the work of the 
bureau have been received from various IMJUrcetl. 
Memhe... of Beversl London .... tri.. (Hatler ..... 
Fulhatn. Kensington, anti Peckham) have' inquired 
into the meUtoda adopted, with a view to proposing 

·-similar agencies elsewhere, and your aub-oommittee 
are informed that ,. definite propoaal to thia effect hall 
been laid before the Battersea vestry. Doctoro Danford 
Thomas and Gordon Hogg, the coronenJ, after jn~.' 
viewing oar Superintendent, have propooed the forma
tion of· • OOIIllIllttee to .... ge upon the London Veatrieo 
the deairability of forming Labonr Ageaci .. in every 
diatriet of the MeRopolis. 



TI .. A'~ CilMIlbe'f. of c ............ !MId lhelWyal 
C...........",. Of> Loll ..... . 

.Mr. Scammell. of the Exeter Chamber of Commerce. 
after correspoDdence with the Superintendent, at a 
meeting of the Aaaooiated Chambel'8 of Commerce, held 
a .. the Hotel Metropole. propoBed a reHolution urging 
upon the Government and the Royal Commission on 
Laboor the D8Ce&8ity for the establiahmeute ~ p~
vinoial towns. This 'W&II followed by a Qommumca.twn 
from the Secretary of the Royal Commis8ion, requiring 
tho Bttenda.noe of the anperintendent to give eVidanos 
at the next sitting. 

•• 
PrWaIe Imitator.. 

Inquiries have also been received from (lriy&te gen
tlemen who wer~ desirous of imitating the work of the 
Burean. Among these were Mr. Dowton, of Peokho.m 
Publio Hall, C"mberweU Vestry, Bnd Asylums Board, 
Mr. Lumley, of North-EastBethnal <heen. and Mr. N. 
(tohen, who is actually engaged in the management of 
a Labour Bureau at Egham, Surrey. 

In fMidition to many notices in the press. ~ long 
descriptive report of the Bureau a.ppeared In th~ 
.. St. James's Gasette" iu October last. 

ThluJ1«I of the 8vb-OotmMttoe. 

The thanks of your Bub. committee are due to 
1rIr. George White for a present of office f'uruitlll'e; to 
Mr. Jeffery; the Chelsea Liberal Assooiation; and 
to the Ohels ... V .. try for gifts of boards. whioh hay. 
greatly helped the employment of boardmen. 

In conclusion, your sub.oommittee wish to report 
that they are unanimouslY of opinion that Mr. Thomas 
Smyth, the Bureau Superintendent, haa performed his 
Dovel and I'requently diffi.oult duti .. with great tact. 
iudustry, and seal. 

JOlIN H. EBA.ss, 
Chairmao. 
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OULSEA LuolJR BUREAD • 

Tolll. of .Rault.. 

Number rogiatorod from 5th Ootober 1891 to 31st Augnst 
1892. and the n umber of employments obtained. 

- J Regi~i-EIIlPIOYed. 
--'- -"-' -------

ArtiAD. 
Boys 
Carmen, Coachmen, &e. 
Clerkl -
Handymen 
Labourers 
POl'ters 
Shop Assistants 
Waiter" 
Watchmen 

1'otal 

FErilA,LBB • 

tCbllrwomen 
Caretakera 
Domestic.s 
Dres!lmakct1l and Nt!edlewomen 
Ironers and Laundrywomen 
Shop Assistants 
Females, vanous 

To .. l 

, 

388 
489 
189 

76 
68 

869 
837 

16 
13 
56· 

1.981 

196 
178 
24 
I. 
49 

127 
t. 
, 
• 

567 

737 129 
5 IS. 

6-17 60P 
90 96. 
41 64. 
31 16 

I 78 28 

,1,624 955 

Grand Tala! ----I8,6i-I--~;-

• Appliea-tiona origi!'8lly madl' fnr some other clan ot employment. 
t Ma.n..v 01 the applications under this head milrht alrto be claasilied 

under ot081'9. as tempora.ry needlowomen. cooks. DUl'Ile8. &c. 
MBD1. were, unfortunately. made by thOStl whose nge o.nd physical 

inflrnutiea rendered the a.pplication aimOit bopeleas. 

• • • • • 
[EM'S Joflowed F'0'I"mB I, 2, 3, and 4, i.e., Append~ 

LXI., LXII., LXIV., !MId LX. rBBpocm..!y.-G. D.] 

APl?ENDIX LXVII. 

CHELSBA LABOUR BUREAU, 

Ton lI.u.L, KDfG'1S RoAD, CHELSEA, S.W. 

lI'aBII RBGIIITlUTlOII ! 

Any porBon reoiding in Ch.I .... and requiring em
ployment mBY, by applying at the Labour Burean have 
hi. ar her name l'egistored' for employment free 01' 
ohargn. 

AU residents out or employment should oomo aad 
register, a.nd 80 eltablish one s:reat publio centre to 
whioh employers oould apply WIth the probability of 

obiaiDing the labour they may require free of all offic. 
fees. 

The Bureau will be open as llDder:
ForMal .. : 

Daily from 9 a.m. to 1200011. 
For Females: 

Daily from \I p.m. to 5 p.m. 
(Saturday. excepted.) 

T. SMY'l'H, 
Superintenclent. 

APPENDIX LXVIII. 

STATE AND MUNICIPAL CONTROL OF INDUSTRY. 

I. dealing with tho subject of the .. State and 
municipal control of indul!ltry," the Appendix to' this 
natement, WhiCb b .. been &abulated by the Commillion 
.taff from oftlcial , .... timos jult obtained, 8erve8 to ahow 
the Dumber of p ..... nB employed under the State or by 
local authorities, what houri are worked. and what W&f{es 
receiYed. and, "here it bas been possible, complU'ilon baa 
been made between the condition. of thOle employed und er 
publio control, and thOle under private firma. t"here deal 
briedy with the vviOUI folll\l!l in which the demand is made 
for extending the sphere of the State or municipal bodies 
as employell of labour. ' 

The control of industry by the State or municipalities 
is advocated, because it is believed that such collective 
control would uellt Bef'ure the interests of all sections of 
the community. 

It is held that modern commercialiam with its intenae 
competition does not admit of proper 'individual develop .. 
ment, and amongst the moat ardent advocates of coUeclive 
contlol of induatry are to be fOUDd thotie strong indivi· 
dualists who deaire nothing so much a the opportunity 
for all to fully develop their manhood tmd womanhood. 
They point to the .fact thnt under p~ent c~mditioDh a 
considerable proportion of the population are m enforcr:d 

Pol 
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idieoc8/:Io, and are, therefore, consuming without producing, 
and to the fact ,hat mao1 other. are engaged producing 
and distributing articles, some of which an uBPlell, and 
other@. positit'"cly mischievous in their effecta. and ~ybieh 
would Dever find a sale were it not for the modem devc:loJ'
ment or Ii .ystelll of palming of!' good. by aecomplished 
aaJesmeo, who 8ucceesfuUy persuade people to purehue 
articles that are not wanted: and the energy of the pro .. 
ducers and distributors of such articles, it is contended. iI 
ent irely waated, tb.ey Iioo being COnlum8lll, bus not pro
ducers of anythinfr of va.Jue. 

It ia further beld that modern-day competition is 
productive of ma.n~ of the worst evils that now burden 
society; to it i8 mainly cbargf'6ble the '·err ~rave -evi1a that 
arise from failures ill business with the attendant resule 
of mental derangement in manyCMel, and crime in otbe ... ; 
and in either case wheth,er mAIl are in lunatic asylum., 
hospitals. OJ' jails; their value to the State is nil. 

It is also he1d that the pro!{reB1 of science, metaUurgiral. 
mechanical, aod chemical, i. impeded by the sectionatiud 
methods of conducting trade that obtain to.day, and that, 
therefore, the standard of Jife is very much lower than it 
would he with more perfect industrial or~ani.ation. lucb 
as mi:zht be obtained under coliect1"e - control. The 
baneful tendency of modem comlPerclalism demands of the 
conductors of trade and commerce, not that tbey shall 
endeavlJur to excel, but tbat they ,ball by some means or 
other obtain t.he trode of competing firms. and thus 
honesty is sacrificed for rasC'ality in thousand. of inltances, 
quality gives place to If shoddy," and the collt'etive good is 
lost siRht of in the intensity of the sectional struggle for 
existence. 

It is also held that even of the wealth now produced an 
unfa.ir share of it gets into the possession of those who 
render very sma.ll value to the State, &0 that upon the 
gronnds of inefficient production, and of inequitable dis
triblltion, it is df'manded that public eontrol should supe,. 
cede the private control of industry. 

It must not he thought that this is merelr the demand 
of small sections of povel'ty .stricken men, or the wastrels 
c:f various grac!es of the c()mmunity; it may (ft may not 
iuclude these, but certainly it is the lact tha.t an increaaiDj( 
number of recognised scholars, competent b118ineS8 mpn, 
a.nd thoughtful workmen are endorsing the proposals i1~ 
mvour of Sta.te or municipal regulation of industrv. 

The belief .obtains that with competent organism there, 
might be such a regulation of th~ production and distribu· 
tion of commodities as should admit of all getting tht 
requisites of life a~ all thlles of the lear, and that the 
mischief arising from fluctuatioDs coul be spread over the 
",hole of the people, so that noue should be entirely crtIshecl 
by adversity. Historically croDsidered, it is contended that 
economic e"olution points to the collective control of 
industlj, as is indicated by the fact that for manI' years 
past in numerous trades the old individual relationship 
betwp,en employer and workman has ceased, the husmess 
manager taking the place of the friendly emnloyer whilst 
the Limited LiabiHty Companiea are becoming in increasing 
instances eDomrous concerns employing thousandB of 
workmen Wltb a strong tenaencv for these to &gain combine 
into syndinatf'-s ofrrodigJous proportions, soth .. t whilst we 
still have sectiona control, with its advantages and evila, 
the tendency of th~ times is strongly in {a,'oul' of reducing 
these sections, and those -who take careful note of these 
events- are of opinion that the present tendency will gather 
force until we reach at least municipal, probably national, 
control, and the demand now made 1S that Government 
should facilitate· t.be change that the evolutionary indus· 
trial forces Ale thrusting upon us. This demand for 
municipa.l or national cootrol of all industries is opposed 
&8 yet by a conBiderable portion of the thoughtful rom
munity, and among those who are firm srlherents to the 
principlu of collectivillm there are many who, os yf't. only 
call for a modicum of municipal or State ftgulatioo. On 
the other hand thf're are many opponents of collectivism 
who are distinctly and enthusiastically in- favour of the 
State control of the Jand and railways. and of the municipal 
control of tramwa1s and docks, and the water and ligbtlDl( 
supply. 

The great question of the lauel is receivin", adeqUate 
attention without my refelTing to it at this stage, ~either 
i& it necessary to dwell upon the railway man~ement in 
this country, eXCf'pt tu say that a growing demand is ariainA' 
in favour of the nationalisav.oD of railways, and that some 
'contend that travelling should be supported out of public 
taxation a.nd not by payment per distance as at present. 

The specific work that"1 have to deal with" is that of the 
control of the docks, wharves, warehouses. &0. in the Port 

.C'f London. So numerous and serious have been the disputes 
tllat h::we arisen between the various groups of empJoyt'l& 
'and workmeu ID the port. tbat public at~ntion bu 9een 

diroded to .theoubjoot of tb ... di,putu lor "" ... time .... t. 
Slltl'getted JOint commit ... , board. uf' U'uiu.t,ioD or ann-
Cm.tioD. or frienuly uDdenlaQdlll, between employcn aDd 
workmen direct.. all haw heen trit>d. but with unly 1?oor 
l!lUlte. Tbr.: case i. not disposed of by ernplnyt'P8 attnbu
tinA' to the workmen a c:Jrel~" or miacht'l'ioll' dilp'l.8ition 
nor yet by workmen replying ,bat 'he 5Ult' of the troubl~ 
~ dl~e to the .. ,-Brice of the employei'll. . Upon investigation 
It WIll be..... that the method. by whICh the buno... of 
,be ,lOft is conducted are of In varied and pK'uliar • nature 
that it i. p_cally im_ibl. to p ..... d maoy .... k. 
together without serious difficulties ari,ing through 
di ... ti.faction on one .ide or the other, and it will be 
oeen tha' the preeenl method. of conducting th. trade 
of tbe port are ronrlucive neithrr to the well-beinR vI the 
employeJ'9. thl! wurke"", or the general p11blie. 

London ba,-ing been the capital and chil:f centre 
of the English JI80I)IC Cor so many cenhU'leI, it hal 
naturally followe that" lUg\! I)n.'purtion of the import. 
s~ould find th~ir way up the 'I hames, ~UI8 there, are 
Iltuated the chief agenCle8 of aonlumptloD and diAnbn
Qon. It i. not difficult to nndentand that t.he doak 
accommodation of a century ago, whioh .mnply met 
the requirements tbt'n •• hould 8000 prove unoqual tu: the 
increasing trade, and that from tiDle to time g~at and im .. 
portant cbanges ha\'e I'een made to increaae the accommo. 
dation as trade and COUUDerce a:rew. Accompanying 
thl".se changes there haa always been milch tenacity shown 
to retain ancient methodl and CU.tOID,. 

It will be underotuod that if the work of & 'BIlle port i. 
to be done efficiently,lucb accommodation i. neE"ded .. 
will aadmit of the import ca.rgoes heing brou/lht. direct 
by the !!hip to the warehouse, Irom which it can be 
deliveft"d to the me:'Chants with the gr-!aUost expedition, 

, in ordet" that tlo. UlmeceS88J'Y thn~ or n:pcnae be spent 
upon the cargo, nnd this means that it i, debirable that 
there should be no second or third handlin~ of gC'ods if 
nne handling will suffice, and the same apphe. to export 
or outgoing cargo. And as practically all good. have to be 
warehoused. it is neP.es!ary that the requisite warebouse 
accommodation sbould be in immediate proximhy to thfl 
d)8ChalJ{in~ berths, othenvise it will nece!.'litate the hondling 
of good a several timps Ol"er to Ret them from the dock. to 
the warehouse, which, of CntlrBe, will inarC8h6 the CUlt 
considl"rably. In consequence or cargoes coming from 
varioul parts of the world at differ"nt 8eILfJOn8 of the yeatr. 
it is deeiral,le that aJl imports should he brouwht Il'IJ far lUI 

pOS8iihle into ont> oompact dock Iystem, U otherwisf: fur " 
considerable portitoon of the year machinerY and nllm will 
he idle, and letts than the btost t'conomy' effected; and 
keeping ;n view the necessity for rapidity of despatch, if 
good all·round resul~ are to be obtained, It is "hID a nccell
MIry condition of su~e8S that the helt machinery availahle 
ahall be uBed for loading and discharging. And in the 
C8l!!e of B large port like London, where a com~jderabJe 
smouttt of the cargo brought in il for transhipment 
PUl'P08N1. it ia alau necelS8ry that the dlschBtJ(ing and 
loading berths shan be near each other, as otherwi'b 
several handJinge of goods must take place, and tilDe 
occupied in tra.nsmission from dock to dock. which would 
not be necessa.ry it the eXJlort aDd 'import docks wue 
immerliaiely adjllf ent. Thus, Cor a )lroper .ylJ\elD of 

. dock" it is requisite that the docks and warehoudB ahall 
he concentrated in the smal1eat apace, and that the belt 
machinery be employed. 

STaAGGMNO CO"DITJON 01 the DOCK., WHA,&V •• , 
and WA8SHOV.8,. of LONDO"_ 

If examination DOW be made of thr dock accommo_ 
dation in thelart of London it will be 'ound that we have 
a peculiar 80 &tragRling array of docks and wharves, Bnd 
warehouses and granaries, scattered along & distance of ov,r 
25 mile. by the river from 'Iilbury to Blackfrial8. Indeed, 
this does not properly represent the mileage covered. 
Many of the Atlantic boats now discharge cattJe and cheea:e 
at 1'hame, Hann, 10 miles below Tillrury, Bnd much cargo 

- js taken by lighten io 'numerous wtuuves Be hi~b up the 
river as Hammersmith. eight mdes above Bha.ckfrlarl. ''':n 
either aide of the river, along the whole oi this di.atancu, 
theff' are 10 groups of dock., about 250 wh....... ...~ 44 
graD-aries. If we exclude the Tilbury Dock.. aor. the 
numeroull small wharvC8 above Blackfriar. we thm _'-e 10 
miles where the buik of the work of the port it carried OD, 
(rom Blackfria,. to North Woolwich. embracing tbe Alberi 
Docks. 

The tibt grc,up flf dot:h b .. "eUing eut"A'ards ate the 
·Undon and ~t. Katberioes. aituatc:d • ,iute below the 
Tower of London on the A-JiddJc.es or North .ide .,C the 
river. One mile and & quarter furthc.i· el&&l. QD the laDle 

Bide is the Reg ... t'. Canal Oock. under separate mauagement 
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Balf a mile forther east, still on the north lid., the West 
and South-Welt India /itroup of Docks is reached. 
Three quarters of a mile further east by the riVel', and ,till 
on the north 01' Middlesex side, the MUlwo,ll Docks 
&re reached. whieh docks are controlled by a. separate ma
nagement. Following on the winding course of the river 
for another thrr.e miles the East Iudi. Dock. are 
JeaChed, although they are anI,. about baH· a.-mile diatant 
from tbe eaotem end of tbe Woot IndiA Dock (Import). 
Another three quarters of a mile eutwa.rd by tbe river 
the entrance to the Victoria Dock is rea.ched. Beyond this 
again is the Royal Albert, all on the north side of tberiver. 
'J'hen a skip of 15 miles is made by the river before the 
Tilhury Docks are reached, which are also on the north 
aide. in ElSex-. 

Between London Bridge and the West IntllII. Dook. 
lome of the principal coutiDII' wbarns are situated, each 
under separate management. In some instances piers are 
built into the river alongside of which the vessels run for 
diachlU'ging, but many vessels are discharged while moored 
in the stream, the cargo being put into li~hterB. or b&rges, 
and taken thence to wharves or docks. ' 

The six coasting wharves that conduct the Scotch trade 
are situated at or neal' Wapping. Tbe green fruit ve88el, 
from. the Continent rUD chiefty to several wharvel 
adjacent to Billingsgate Fish Market, immed .. tely below 
London Brid~e. 

The onlf group of docks on the south' or Surrey .ide of 
the river II the Surrey Commercial grOUPI which cover 
a very large a.rea because of the extensive timber-ponds 
required. this group of dock. bp.ing devoted almost 
exclusively to timber a.nd grain, and under a separate 
management. 

Many of the principal wharves are on the south side of 
the river. some of them doing a very large trade. especially 
in teas, and getting their supplies mainly from the docks by 
lighters; that is, the "essels discharge in the docks. and 
about 50 per cent. of the cargo is landed on (Iuay for 
lorting, and put into craft (that is lighters 01' barges), 
or put into CI.a direct from the ship. ita de'!ltinlltion heing 
one or other of the wharvea or dock warehouses. 
Another 25 per cent. nf the cargo is landed and re
delivel'ed to railwaya or "&DS, only a portion of which goee 
direct to customer., much of it going to whar\'e8 and 
warehouse •• leaving only 25 per cent. to be warehoused by 
.the docks. . 

,Theae numerous operations are very t'xpenah'e, cause very 
,erioue delays, and consequently handicap the port against 
all other ports whOle accommodation ia adequate to present 
requirements. It is mainly due to the fact tha.t irupolted 
and exported goods are in many instances handled several 
tim81 over by loading into bnrges, then taken a few milea 
along the ril·er and again discharged, or loaded frorn the 
docks into vanl to be taken to some more convenient dock 
or warehouse, that the cost of work in the port of London 
runs up so high. and that rapidity of dESpatch is seriously 
hampered. . 

1'bul if a .hip enters the Royal Albert Dock and dis. 
charget there, 50 per cent. of the cargo will be discharged 
overaide, that i" put out of the ship into barges, or it will 
b0J'il'Cl:d on the quay and sorted, and then put into buges, 
an conveyed to varioua wharves or dock •. When the goods 
have been placed on the dock quay it coste about 9d. per ton 
to re-deliver the.eJoods into bargea. It costs OD. the 
average an addition h. 4d. per ton for lighterage, i.e., for 
conveyance by barge from tbe dock to the whuve.. and 
it alla.in costa 9d. per ton for l .. ndinjil', ".8., to dischargQ the 
rooda &om the barge on to the wharf. This i. rendered 
necelsary.at present because 1be docka are not capable ot 
receh'ing, working, and warehousing the cargo brought 
into the port i Ind 80 inconveniently .. ituated are the docks 
and warehouses of the London and India Docka Joint 
Committee, for inatance, that an enonnous expenditure 
i. inoumd by cartage and lighterage from the docks to 
the warehousee under the same company. ThU8 produce 
i. brought to the Albert Dock, but there are DO ware· 
bouIea a.t thia dock, only tranl!lit Shedl, so the :eroduce is 
then taken by the company's vans or lent by rail or buge 

. from tbe Dook to the U p.town W &rehouses at an additional 
COlt in some in.atancea of 5,. or 6s. per tonI an of which 
adds to the cost of the work of the I?ort, and tends to 
increue oonsiderably the labour difficultieB that anleo. 

'ro illustrate the inadequacy of the present dock accom-
modation of the port through want of compactness and 
thJ'Ough their peculiar construction. it will be necess~ to 
make use of figures dealing with the tonnage entered, and 
noting what becomes of it. °rbe trollowing flgurea apply 
to the t.ade of 181'9, thOBO for 1890 not being obtainable. 

Entered at the port of London in the year 1~9 :-. 

Number of Vessels. Tonnage. 

Sailing vealels (8,010) 1,192,656 
Sailing 'Vessels C&I'ry' 50 per Gent. more 

than regtl'tered tonnage 596.328 

Steamers (7,790) 

1,788,984 

G,857,465 

8,H6.'49 

----_. 
This does not include the coasting trade, which brings 

the total tonnage inwards to about 13,OOO.O()() tons per 
annum. and tbe tonnBge outwards to 8,000.000 tons. 
.Of this 8,146,449 tons, 2,488,102 are COD-

tinental, and go to the wbarves as uil:1tinct 
from tbe docks • • • 8,146,449 

Deducting this amount from the total 2,488,Hl'2 
We have left as tonnage from Foreign 

Countries and British Possessions, but ex-
clullive of coasting trade .. .• .. 5,668,:i47 

Of which the Joint Committe. have worked 
or delivered, as per dock account 3,273,267 

Leaving for other docks and whan-.. 

Of the 3,273,000 entering the Joint Com. 
mittee'a Docks, about 840,000 is wft,re. 
hou8ed by them, but to get this amount 
10 thcil' warehouses from the docks by 
1:~ht0rage or other mesns, the committee 
actually paid 
An expeDlt that would not be incurred if 

the warehouse accommodation was all tllat 
is required. 

Of the remaining 2,433,000 about 1,600,()00 
is conveyed by li~btera to other do~ks or 
wharves, nnd the a.pproximate cost of this, 
which ought not to be neceas8l'1, will be as 
follows:-

First unnecessary operation that of putting 
from dock quay into lighter at Yd. per 
tou 

Seoond a.vera.ge cost of lighterage, 'Is. 4d. 
Third unnecessary operation, dischlU'ging 

from lighter to wharf or dock at 9d. per 
ton 

'the remaining 833,,000 would be delivered 
to railways and oustomers' vans. but I am 
not able to fix the amount handled a. 
second time by cMtage to l'ailways thl'ough 
not having direot connection, and there .. 
fore iea.ve it out-, liut 80 far we have an 
estimated total expenditure that ought to 
be wholly unneceasary on the imported 
cargo received by the docks under the 
Joint Committee of .. .. Total 

On export cargo, which is nearly aa large in 
tonnage, the same difllculties present them .. 
selves. though Dot to the same extent and 
the expenditure i. estimated at 

Making a. total, 00 import and export cargo 
in the docks under the Joint Committee. 
of • 'I'otal 
We have now to deal with the Continental 

trade the greater part of wbiob is discharged 
in \mid~stream. The total inward cargo 
from the Continent is 2,488,102 tons. 
At least on .. half of thi. is taken by lighters 

to wharves and docks, incurring a ~t for 
Iighienge at an aVeI'&@eof I,. 4d. per ton .. 

And a landing cost for discharging f'rum 
ligbte. to dock OJ' wharf of at loaot 9d. per 
ton 

lli an unneceaauy expenditure on import 
cargo from the oontinent of - .. 

2,385,O@O 

81,341 

60,000 
106,666 

60,000 

308,007 

100,000 

S2,930-

4&,601l 

IW,58 
----------_._. --

• The only dltfunmoe betWNIIl .. M~ and .. IIRhter ill .. hAt &he harp • A few Contioental bo&ta mn to Tilbury. but their tolUUI.l(8 does not 
baa. ftat bottolD and the liKht4lr it o'falolbapud. bavilll{ a kt,o].l matoriaU" a.l!oot the ~i ... tion hort! IfI.PR. 

I 7844S. (~ 
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The continental outward C&l'J{o is equal to 
the inwam, i.e .• :l,4t:48,I02 tons, and as 
nearly the whole of this is taken from 
docks or wharves by lij;(htera to the vessel. 
an unnecessary expenditure on lighteral(e 
iB incurred UPOD. 8ay 2,000,000 tool, at 
h. 4<1. per ton _ 133,000 

And the lame tonn8fi(e to be lifted out of 
lighters into ship at a coot of 9d. per ton - 75,000 --

Thus showing an unnecessary expenditUl"e. on 
continental outward cargo of. - - 208,000 

Or continental inward and outward, 337,5801. 
This added to the estimated eXc:e8lIive 

expenditure under Joint Committee of 
408,OO7/. 

"Gives a uta! of 745,587 

Thill est'lmat8.1 certainl, considerably under the actual 
excels of expenditure, but it will eerve to indicate the 
causes that contribute to high rates in the port of London, 
and which in turn contribute to the numeroUl, labour 
difficulties that take place there. 

As previously .tated, , if the work .of the port i. to be 
,jane efficiently, we require not only compact and ample 
dock and warehouse accommoda.tion oonveniently aituated 
to the centre of distribution, but the hest machinery should 
also be used if economy with efficiency is to be aecured. 
It haa been shown that in London we have not compad; 
docks and warehouses; on the contra.ry, they are di ... 
trihuted over a very large and unworkable are&. ami 
instead of ha.ving uniform control ovel' the port,. wc have 
at least 300 different sets of employers to deal With, each 
with their ser.tiollsl interests and pe~uli8.r methods. 

NolV, if we look for first-class macbinery we find that 
whilst much of that in use ia goo.i, there 18 much of it; 
quite obsolete, and ill many insta.nce8 an entire lock of 
an,'.: machinery wha.tever. 

rhus, if one stands on London Bridge and looks east
ward when the fruit-boats are being discharged, it will 
be seen that the packages are taken from the s~ip in~? the 
adjacent warehouses, and the method adopted 18 positively 
staggering. Exactlr the same method is made use ~f ~?W 
as muat bave obtained a century ago; II. morc prmntlve 
method could not be used, and it would be impossible to 
find less evidence of mechanical engineering in the in terior 
of Africa or China. than obtains in the City of London in 
cODoection with the discha.rge of fruit. 'f"bere will be seen 
hundreds of men running to and from the ship to the 
warehouse carrying on thei~ s.houlders the boxes o~ fx:uit 
one at a time. Much of thIS Id taken up narrow wmding 
stairs to the various wo.rehouse fioors a long' row of Qll'O 

following each other a.long alleys. streets, and staircases &8 

though hydraulic lifts and mechanical appliances were un
known in England. With proper warebouse aooommoda.. 
sioo and mechanical appliancel ios~ of scores or m,:o 
pottering about with pack&ges on thell' heads, the hydraulic 
elevator should he at work lifting a dozen packages at 
once, and landing them on the warebouse floor ~y for 
delivery, thus facilitating despatch and- ~nomlslDg ex
penditure. Going lower down thee river we find corn 
porters at work discharging grain in far- too primitive 'a style 
to admit of rapid and economical despatch. ODe cannot 
traverse the docks and wharves of the port without being 
struck with the fact thot an entire change of method ia 
requisite if satisfactory results are to be ohtained. 

It may seem strange that t of all persona 8houl~ empha
size the necessity for improved aecommodation and 
mechanical appliances in connection with the docks and 
warehouBea of the port, reprelJenting 88 I do tbe interests 
of the men rather than that of tbe employers. If more 
machinerl and better accommodation is applied, it will 
mean a diminution in the Dumber of men employed; that 
certainly would be the case, and Bnch experience as I have 
had causes me to think that it would be beet fol' all that 
there should be lesa men Anding employment there, and 
that those men should be permanently employed. 

The evils arising from intennittent employment Buch u 
that obtained by a large proportion of those engaged in the 
docks and wb&rves in London have been laid before the 
Commission by the melt themselves, and verification of 
those atatements is easily obtainable by anyone willing to 
devote a few days to peraonal investigation. 

From time to time one or other group of employm 
annou nee their intention to increase their permanent staf', 

• Tbis total affects ooly that cargo that IfOO8 to tbe Dook, UDder the 
Joint Committee and t~ tbe wharvu, leaving that whiclJ. goeI 100 
-Mill wall, Surrey Commercial, .wd B..e6eD~'J Cacal Duck •. 

but I lBy as one who elaiml to know 8Ometh~ of tlie 
nature of the employment in tht port of London. that with 
the DUD1e1"OUI Ieclion.l interest." involved in the work or 
the port. and the ecattered condie ion or the clock. and ware
house 8Crommodation. it i. impn8~ihle to b.,,'e more than 
50 per cent. of the labourerl employed under a pennanen~l; 
the remaining 50 per cent, are required more or leal caauallT, 
and every wharfinger and OOf'k Company stand 1D 
need of such available extra labour in accorlleee witb the 
fluctuations of the trade at the particular departmentl 
under their' "!'ntrol: if it ....,. ~ot available ther could 
not carry on toe bu.meu, ThiS II due In part to certain 
trades b."ngvirtuolly monopolised to • hmited number of 
'Wha"es or dock., 10 far apllli from each otber thai it i. 
impoasible to dove-tail the intel'el!lts of ODe 1IIC'tii0n 
with those ot the other sections, anu in part to the 
section&! interests of tbe employera. C'"!uletlueutly unlan 
there is a great change made 1n the dlreciion 
0' concentration of the dock and WlLltlhOUS8 acoummo
~ation fo~ ~he port, .aud aD approach to uni£Qnnity of 
mtel'£ltll, It IS i~p08elble ~. make. the labour in t.he port 
steady and effective; but, glven uuifonnitr of intere.ts I!lI1d 
concentration of accommodation. the dock and 'river 
work of the port of London could be done hy. well-paid 
permanent etaJl', and done at much Ie •• cost &Ild with 
better delSpatch than it is done at present. It would 
however, mean making it impol8ibltl for several tbousand 
men who nolY get a very poor existence a.t the dooka 
and wharves to get any nlstence at all, and theRfoN 
& suggestion, coming from me, as to ~rt'ak:r efficiency 
must abo be accompanied by proposall to meet the 
requirements ot those who would be debarred from employ. 
mcnt. and this J hope to do, but the purticular information 
wanted noW is, bow to apply practical bWlilles, 
principles to the port of London so WI to eouduct the tnule 
'.vith the rf'qu!8i~ degree of eflieic~cy. This { now propose 
to show, and It IS none of my bU8IDCSd to deal w~,th vested 
interests or to discuss compensation. &c. My task i, to 
shoW' thtlot we can cater for the trade of tbe port in luch • 
way a., to secure the best intercsts of the consumer. anel 
steady employment for the workerl. 

THE PROPOSAL. 
By directing attention to the map of the 'l'halne, and 

looking :6.rat at St, Katherine's Dock, neBr the 'J'~wer 
and running eastwards, passing the London Dooks 01; 
to the Wt8t and Soutb~We8t India, then to the Eaat 
India, next to the Viotoria, then to the Hoyal A Ihert 
and last to the Tilbury, it wi~ be lIetn at,3' glan~ 
that we have the very Opposlte of concentration at 
pres"nt. Now, looking at that part of the river marked 
Limehouse Reach at the We9t c'!1d of the Welt India 
Dock, it will be seen that there is a horae-,hoe bend 
in the river which rUns around, coming up again near 
the ~Ite-!'fl end of West Indi. Dock! forming a loop 
8~ nnles ID length, the two nearest pomts being only a 
mile apart.. In consequence of these numerous benda in 
the .river numerous mud banks are formed, beca.use *he 
tidal stream in pUling from one rea.cb to another, instead 
of bending round. the ~ntervening. p~int. seta direct,ly 
towards the shore unmediately froutmji{ It, and depoaitt a 
great deal of mud, and then seY off for the next bend. 
distributing its mud at each tum. If the river coune 
were diverted by cutting a channel from Cuckolds Point 
neat' the entrance to the Welt India Dock in a .traight 
line across to the opposite point, a distance of one mil .. , 
a saving of 26 mile. in the length of the river would 
be made, freedom from the mud I,aub would be 
sccUfed, and th", tide having .. straight and shorter 
course would .cour the waterway and keep the channel 
clear: then the 3t miles of river known noW' &It Lime-, 
house Reach, Greenwich Reach, and BhwkwaU l{each, 
tlould be "dockised," supplying a quay .pv.e of 3, milell 
on the inaide of the bend, and 4 miles on !he outer .ide OJ! 

oli that small space 7* miles 'of Q!1aI8'pace. Then, taking 
the proposed Dew channel, and uSlO11 bath aidee, an 
additional two miles of quoysp&ce would he obtained,lluuo 
aifording on that 'Very lmaU area at Poplar DO leas: thaD 
91 milea ot quay ,pace. The quaY8 would, of course; 
have to be made, 'but this could be done without tbe 
purchasing of land, as all requwte apace could he supplied 
by building up the foreshore ot this portion of the river 
it'is proposed to ff dockile/' the weatern end of whlcb is in 
Limehouse, and the eastem in B1ackwaU, that ia, exactly 
at tho opal where the County Council have decided to 
construct the BlackwoU Tunnel, which would give BM7 and 
.mpl~ access north and lOutb of tbe Thames. . . . 

ff it .... thought desirable to diapen.. entirely with 
Ihe existing docks, that could be easily provided For by 
building abutment jetties into the •• ducklled " portloa on 
either side, and by thit mean. all the shipping of London 
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could be pro'Vided for. But the present scheme, which 1 DOW 

8ubmit~ and which ill 8hown in detail on the acoompanyiDjf 
sketch, drawn to :&eale, does not provide abutment jettiel, 
lUI the requisite concentration of dook and. warehoUH 
accommodation ia eeoured if the fOleShore is recIa.imed DO' 
either side of the HOl'8e.shoe Bend as proposed, and the 
• hips placed broftdside to qnay ... at the Albert Dock. 
retaining the MillwaU Dock, which it will be seen is 
embraced by the bend. and therefore immediately at b&nd, 
aleo retaining the West India Export Dock and Sou~h ~o~k, 
which are also embraoed by the bend, and would he IDtnde 
the proposed Dew cha0!1el. Suf!8Y ~m~ercia1 being 
especially adapted for timber, a~d haVIng. ita entrances, 
monioa- out of the proposed "dockised u- portion, could also 
be reta.ined with advantage, whilst London and 9'Ii!' Katb ... 
rine's, being the hi"best Up .. TOWD docket would serve well 
for g .... n fruit instead of havi.n1Lit .dioeharge<l, M, at 
present, at Fresh and Nicholaon'. Wparvea. 

By theae means concentration would be secured, and 
East I ndia. Victoria. Royal Albert..."d Tilbury Dock~ 
could aU bo dispensed with. On the .ketch the ware. 
houles are sbol\'IlJ and these would require to be six. ftoo,~ 
high. and hydraulic cranes would be required at every 
convenient point; the reclaimed foreshore would provide 
not only room for warebouaea, but allO room on either side 
lor a dock railway. 

Thi. natural bend in the river lend. itself aplendidly for 
the purposes req uired; by making use of it as proposed 
thfi river is shortened by 21 miles. By thU9 shortening 
and 8tTaightening the courac of the river it would become 
its own claner, nnd by concentrating the docks and 
wa.rehousea aa proposed the valu~ of' tbe Blackwa.ll 'funnel 
would be fully reali.e<I. . 

'fbe advantage to workmen of coneentra.ted docks and 
warehouses would soon be felt. The wool trade could 
run to its particular berth neal' the warehouse for its 
special reception. rendering it unnecessary to incur the 
expense of ca~ inland, Buch &8 takes place at present. 
1'he tea ships could go direct to the cranes attached to the 
tea WM6house8 &nd 1ihe tea lifted direct from the ship into 
the 'Warehouse at one operation j grain venels would ~o 

to their respective destination in a similar way. but they 
would be diocharged very differently from the method that 
now obtain.. Thus having grain and timber, tea and 
woo~ and general cargo all conoentrated, the men could be 
employed permanently. and could be conveniently c;banged 
from one class of work to anoth8l' when necessary . 
. On the .outh Bid. of Blackwall Point there is practically 

an unlimited are& upon which workmen's dwellings co'~d 
be erected, aud with the proposed dock railway any portion 
of the docks could be reached in teD. minutes. 

Fortunately thia opace io conveniently situated a1ready 
to main linea on north and BOuth sides, the LondoD, 
Brighton. and South Coast running from London Bridge 
gives the requisite southern &ccommodation. and me ureat 
Eastern from ~enchurch and Livorpool Street. and thence 
to all main Northern linea, opens up the main routes on 
tbe nortb of the Tham ... 

The cost of carrying out this proposal is eatimated at 
about four and a half millions, including reclaiming the 
necessary foreshore for warehouse, shed, and quayaccommo
dation. But the fina.ncial part of the question I leave 
to othf'.r8, my object having been to trace to their 
origin the main cauees of labour difficulties in the port 
of London, and to make a. J)l1lCtical proposal for the 
removal of those difllculties. Fortunately the very means 
by which the men'. interests can bt'l best secured will 
serve alao as the beat means by which the interests of the 
public at large will be .ecured. It i. weU known that 
80me of the most degrading sights known to civilisation 
are to be witnessed by the clamour of l&bnurers for work 
at the docks and wharves. If the proposaJ now made in & 

very crude form sholtld be elabora.ted and acted upon, I 
believe it would proV'e a great a.dvantage to Londoners 
generWly, and to the waterside laboUlCl'S in particular, by 
steadying work at the docks through the opportunity 
all'orded of do\>etailing trade with trade, and thus com
pletely wiping out the casual system of dock and wharf 
labour which has had suoh baneful effern upon the labourers 
and their families, and has done no ODe any real guod. 

November 9th, 1891. TOM MANN. 

APP]1:NDIX LXIX. 

Teugrophic Addr ... ,-
II Entwined, London." 

Royal CoJJUDilaion on LaboUJ', 
44. P .. li"",ent Street, 

London, S.W., 
S'R, September, 1891. 

The Royal Commission on labour having decided 
to inquire into the Policy of State Regulation of Houra of 
Labour and the etl'eot Of State or Municipal Employment 
of Labour. I am directed to ask )'Ou if )'Ou would favour 
the Commission with any information 10 your power on 
the lubject, and especially on the following points!_ 

1. What number of personl, if any, includmJt the_ clerical 
staff, are employed by your Department,Corporation, 
Board. or Trust P . 

2. Wbat i. the cl ... of work in whiob they ... enR1ll(ed. P 
3. What are the rates of pay of different cluNI of :work, 

including the clerical st&ffp . . 
... Wbat is· the number of woddng.ho1i.mper weekP 
5. What are the Disputel, if: any, that have occurred 

between your Department, Corporation, Board, or 
'!'rust, and the persons in its employ P 

6. What are tbe comparative efficienoy and prolltablenels 
of work done under public .nd private maolge
mentP 

I beg to enclose, for your- further guidance, copies or the 
papon illsued by the CfJmmiasioD,· and 1 have to add that 
It would gre&t1y facilitata tho work of tho Coromi .. ion 
if the answerl to- the above qu.estions are returned M early 
loS poasible. 

I &Ill, Sir, 
YOill' obadient Servant. 

G.or.Ray D1I;Aoa. 
To the Superintendento of Dookyord •• AHonala, and Slate 

Factories, 
Town Clerks, 
Secrotari ... of County Council. a'ld r-I Baud •• 

• Th .. .J*pe ....... (1) "ReDQrt.ot the Committee OQ ProoedllI'l!lH~ 
(8) .. A.-QnOltion8 addr.->d i.o 'l'radt' Union."; (8) •• B.~QNtiona 
addreutrd to KInplo7en". (6) • o.-Quediona adclreMd to Bmpkven' 
AMOCliationa. •• 

Tbe.J are beN reprod\l*. Sea QlIUer wbich f~~-G. D. 

REPORT OF THE COMMITl'EE ON PROOED,URE. 

The Committee appointed by the Royal CommiosioJi on 
Labour. to prepare and !ay before the Commiosion a 
definite er,heme of procedure for the transaction _of the 
future business of the Commjssion, submit the following 
recommendations :":""'" 

1. Tha.t for the purpose of taking evidence and collecting 
information, the Royal Commiasion be divided into three 
Committees. 

2.· Tha.t each of these Committees IIhould institute an 
inquiry into the faets _concerning the condition of -certain 
groups of trades, leaving questions of principle to be treated 
by the Commission &8 a Whole. 

3. That for thi. purpo.e the following division ~.f trad;" 
should be adopted, the division being provisionaJ. and not 
e,zhaustive . 

Group (0.) The mining. iron, engineering, hardware. 
.hipbuilding. and cognate trade •. 

Group (b.) Tr .. oport and agriculture: the term tran.· 
port mcluding lhipping. canals, docks .. railways, and 
tramways. 

Group (c.) Textile. clothing. chemical. huilding. and 
misoellaneous trades. 

4. It ill a doubtful queotion whether the Committee. 
abould be reatricted to the taking of evidence or whether 
they should also make reports to the Commission, and we 
suggest that it would be advisable to postpone any decision 
until further progreoo hao been mad •. 

5. That the following .yUabno be .ubmitted .. a ClOn
veni.nt summary of the .ubjecto to be inqui:ted into by tha 
Committeeo:- . 

Ta4D& DJ.raaaNca .......... N BMPLOY.as AND 
EMPLOYSD. 

I. neirC ....... 
2. Thir D .. e/opwNot. arg.";,., ..... ""d Crnodvd. 
3. T4eir Coif. 
4. neir Pr .. _ or 8.,,_: 

Q2 
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1.-TApir Call1~ •. 
.A.-Wag .. :-

1. How fixed. 
2. How calculated :

a. By piece work. 
h. By day work. 
c. By task work. 

3. How paid :-
a. Di!ect, by employer, or by oub-conl~. 
h. Weekly, fortnightly, or at other penod •. 
c. Increased br bon no, or reduced by stoppajleo. 
d. Truck or payment in kind. 
t. House. l'1od, or other allowances. 

4. FluctuationB of wagee :-
4. How brought about. 
h. How adjusted. 

5. Differences of wages in different establishments 
and localities. 

6. Existence and effect of :
a. Pensions. 
h. Deferred pey. 
c. Sick insurance. 
d. Accident insurance. 

7. N oti"" requi!ed for the termination of wage 
contracts. 

B.-Hour. of labour and continuity of employment ,
I. Normal houn of work. 
2. Overtime, and how remunerated. 
3. Night shifts, and how remunerated. 
4. Short time. season work. or other irregularity (If 

employment. . 
5. Sunday and holiday labour, how arranged and pllld 

for. 
6. Duration or days' work, and weeks' work, and how 

regulated. 
C.-Sub .. division, distribution, and cl&88ification of 

work, 88 between different trades. individua18, men, 
women, or children. whether half timers or not. factories. 
worksbops, or bomes. 

D.-Apprenticeships. 
E.-Introduction of machinery. 
];'.-Supply and quality of the machinery and materi.l. 

of production or transport. 
G.-Safety of employment, provisioning of ships, 

lighting, sanitation, and inspection of workplace!J .. 
H.-Discharge for belonging' to a trade union. 
I.-Refusal to work with non·unioniBts. 
• h-Discbarge: of representative delegates and use of 

black list. 
K.-Emplopnent of foreignen. 
L.-ObnoxlOu8 officials. 
M.-Sympathetic strikes. 
N .-Other causes of dispute. 

2.-T/reir Dtvelopmmt, Or!lanisation, and Conduct. 
A.-Trade associations 01' combinations of employers or 

of employed, whether permanent in character 01' temporary, 
occasional, or for special dispute purposes, tbeir trade 
ruJee, benefits, and policy. 

B.-Strikes and lock.outs. Picketing, black listing, 
and other methods of inftuenciDg persons concerned or not 
directly concerned in the dispute. . 

C.-Importation of new or foreign labour, whether 
under contmct 01" otherwise. 

3.-Tnnr Co.t. 
A.-Economic result of strikes and lock-outs to worken. 

to employers, and to the community at large. 

4.-Their Prft1enti", or S~ttltrrU'ft/. 

A.-Conciliation by joint committees or otherwise. 
B.-Mediation. 
C.-Arbitration, voluntary or compulsory. 
D.-Sliding scales. 
E.-Profit .baring .. 
F.-Indn.trial pertnerships. 
G.-Co-operotion. 

6. We have instructed the secretaries to prepare a 
schedule of questions founded upon the syllabus. and we 
ouggeot tbat it .hould be &ent to tile different unions of 
employers and of employed, aDd other repreaentath'e 
bodies or peraons. 

7. It appears to us tbat the other suhjeets into which it 
will be n~ry for the C~m~i8eion to inquire should be 
treated elthl"r by the Commission as .. Whole, or by Special 
C'...ommittef'. appointed ad hoc. -' -

"fb08e &uhjects include_ 
s. The law ftlating to :ombinationa or 81uvloyen and or 

employed. 
b. The policy of State ragulalion of the honn of lahour. 
e. The effecl of State or municipal rmployment of 

labour. 
8. We have made theaerecommeDdat.ionl tor theoonduct 

of ~he inquiry into the conditiona of labour at bome. but 
~ have. Dot oo!1liderad the. beat me&nl of obtaining 
Inform$oD b~ on the lubject in Foreign Countriea 
and the Colomea, nor wheth .. thero will be. n ..... i~ for 
tbe .PpoInGment of Alliatant Com miHionen for tbiJ or 
&Dy oth .. purpose. 

A.-QUESTIONS ADDkESSED TO TRADE 
UNIONS. 

I.-INTRODUCTORY. 

II,-WAG IS, HOURI, AND CoNDITIONR 0' LABOUR. 
IIf.-STRIKSR AND LOCK.-OUTR. 
I.V.-URNKRAL QU&RTIONII. 

I.-INTRODUCTORY. 

1. What particular trade or bran~h of indu.try doe. 
your society rep .... nt P 

2. State .. accurately as po .. ible the district or di.trict. 
to which your answers to thl'Jle questions apply P 

3. What number of work people are thare engaged in 
your trade or branch of iDduatry in your district 
particulariaed BI follow. :-

d. Members of your trade union. Male-female. 
b. Not members of any trade union. M&le-female. 
c. Apprentices ur other learners or young persona. 
d. Unskilled labouren. 

n.-WAGRS, HOURI, AND CONDITlON. or LABOVH.. 

What representations or information do you desire to 
offer for the consideration of the Vommilsion under any 
of the follo" .. ing heada :_ 

I. Wag •• - . 
d. Their amount and fluctuations. 
b. Mode of payment. 

(1.) By the hour, day, or week . 
(2.) By the piece. 
(3.) By tbe task. 

c. Payment through Bub.controctor. 
d. Deduction. by fin .. or otb .. forms of stoppage. 
~. Truck or pa.yment in kind. 
,. Alio"'IlDceIJ in form of:-

1. Boous. 
2. Deferred pay, lIuch R8 lick, aocident, 

pension. 01' other insurance system. 
3. Free honse, Ianrl, foed, elotliiDg, or olh ... 

allowance. 01' advantage. 
g. Length of notice for ending engagement. 

2. Hours of Lab&ur-
a. Ordinary or standard houra of labour. 
b. Overtime and its remuneration. 
c. Night.sbifta and their remuueration. 
d. Sunday work and it-. remuneration. 
•• Weekly half.holiday or other holiday with or 

without payment. 

3. Coru/i/iono 0/ LabllUr-
o. IrregUlarity of employment through ... aonal 

or other causes. 
b. surety of empJoyment, and the lighting. sanita-

tiOD, and inepectian of workplaces. 
c. Compensation for accidents. 
d. Suh-divioion of labour as between different tNd ... 
e. Diltribution of labour &8 between factoriee, 

workshops, and homee. 
,. DistrilrutioD of labour !If between men. women, 

and cbildren. 
g. Apprenticeohip. 
h. Employment of roreq"ers. 
i. Introduction of Jabollr~saving machinery. 
j. Supply and quality of materialo, macbinery, or 

other plant. 
lc~ Dismissal of repre&entative delegatell, refuaal of 

uuiomsta to work with DOIl.unionieu, use of 
blaek list. mlltual relatione of empJoyen and 
trade unions generally. 

I, Other caU&Ol of dispute. 
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III. -STRIKES AND LOU;:·OlJT14. 

t. Can you .tat. how many Itrik.. and lock-outa there 
have been in your vade in your district in each of the 
ten years 1881-90. and in the current year up to dateP 

2. Have lIuch disputes been, during that period, more 
frequent than formerly, or less 10 P 

3. Can you enumerate the important ~8pUtea and 
fumilllb .,articul&rl in regard to each Buch dispute onder 
the following head. ,- . 

4. Date of oommencement and termination. 
b. The chief immediate oa.u.e8 of eaob dispute. 
c. Nurp.her of (1) unionists, (2) non-unionists, in your 

trade or branDh of indullr1 who have been directly 
engaged in each dispute. •• 

d. N umbel' of pe1'lOoi employed in factories 01' works 
where tht'l dispute OCCUI'I, Rnd who have been 
thrown out of work thereby, but who have not 
been direetly ongaged in the dispute. 

t. Attitude of union towards dispute. . 
f. Mode of .ettl.ment. 
g. Advance or reduotion of wage. or other result of each 

di'pute. . . 
A. Acwal di,buraements by union on account of strike. 

and eatimated loss of wages during the dispute to 
thole, whether u~ioni8ta or non-unionist., who are 
entered under heads c. and d. above. 

IV.-GENBBAr. QUESTIONS. 

1. Does any system exist .in your trade in yoU'r district 
providing for conoiliation, arbitration, Bliding scales, or 
other means of preventing or arr&nging trade dislmtes P 

2. Has Bny system of c~-operati\'e producti~n, industrial 
partnership, or profit sharmg been attempted m your trade 
10 your district, and, it' 80, with what rr.8ults P 

3. Are the GUYf'rnment. or 10col authorities, employers 
of hl,bour in your trade aud district, and, if 80, with 
what results a! to remunemtion and other conditions of 
employment P 

4. Will you describe the nature and extent of your 
l1oion's a.ction in finding work for unemployed members P 

5. Has your union taken or considered any action in the 
direction of itself undertaking work P 

6. Oan you supply o.ny information &I to other agencies 
in your district for finding or providinJ(' work for the 
unemployed P , 

7. Will you. send copies of any reaolutions that may 
have been pa81ed by your lIociety during the lut two years 
recommending alterations in the laws aftecting labour P 

8. Have yuu any suggestions to make as to the 
lta.tiatical and other information relating ~o your trade 
which is, or in yoW' opinion should be, Oolleoted and 
publi.hed by Government P 

9. Can you sugR'e8.t any m~8 of ayoiding 01 arrangi.ng 
Itrike., and promotmg cordlEu relatlons between capital 
and labour P . 

10. Have you any otber statement or suggestion to 
make for the information of the Commission P 

B._QUESTIONS ADDRESSED TO EMPLOYERS. 

I.-INTKODUCTORY'. 
n._WAGB,S, HovR8, AWD CONDITIONS OP LABOUR. 

III.'-STRIKBI AND LOCK-OUTI. 
IV.-GRNBRAL QUBITIONS. 

,I._INTRODUCTORY. 

1. Will you .tate the bUlLinesl or bulinesses in which 
JOur firm il engaged, and whue ita works are situated P 

2. Wh.t numb .. of workpoople are there engaged in 
you: firm pwtioula';.od •• fonowl ,

G. Mole. 
b. Fem.Je. 
c. Apprenticea or other learner. or Joung penon •. 
d. U n.killed Iabou,. ... 
3. Is vour Ann oonnected with any organisation of 

employer. de&ling with labour queationB P 

II.-WAGRB, HOURK, AND CONDITIONS 0," LABOUR, 

(S ...... in Sch.dul • .d.) • 
1I1.-STRIK". AND Locc-oI:TII. 

1. Can you .tata how man1 .trik .. and Idck ...... 10 th .... 
have been in conneotion witb your works in each of 'he 
tan yo ... 1~~I_qo, and in tho cu .... n' year up '" dote P 

2. Have such disllIJtes beell, ll11ring- that Ileriod, more· 
frequent than formerly, or less 10 P 

3. Can you enumerate the important disputes and 
fumisb particulars in regar'] to each sucb dispute under 
the following head. ,-

a. Date or oommeneement and termination. 
h. The chief immediate causes of each sl10h dispute. 
c. Number of workers in your employment directly 

engaged in each dispute. 
d. Number of persons 10 your employment who have 

been thrown out bf work thereby, but who have 
not been directly engaged in the dispute. 

e. Attitude of associated employers towards the dispute. 
f. Mode of settlement. 
g. Advanoe or reduction 01 wages or other result of each 

dispute. 
A. Estimated 10sI!! to firm. direct or indirect, occasioned 

by dispute. 

IV.-GBNBRAL QUESTIONS. 

1. Does any Rystem exiat in ,our tra.de in your district 
providing for conciliation, arbltration, sliding scales, or 
other means of preventing or arranging trade disputes P 

2. Has any system of co-operative produc~ion, industrial 
partnership, or profit sharing been attempted by your 
firm, and, if so, with what results P 

3. Are the Gov8l'nment, or local authorities, employers 
of labour in your trade and district, and, if so, with 
who.t results &8 to remunemtioD and othe"t conditions of 
employment P 

4. Can you eupply information as to any agency in 
your district fUl' findinlf or providing work for the 
unemployed? 

5. Have you any suggestions to make as to the 
statistical lLod other iuformation relating to your trade 
which is, or, in your opinion should be, collected and 
published by Government r . 

6. CHon you suggest any means of a.voiding or arrangin'{ 
strikes and promoting cordial relations between oapital 
and labour P • 

7. Have you any other statement or suggestion to rna ke 
fOl'the information of the Commission P , 

C.-QUES'rIONS ADDRESSED TO EMPLOYERS 
ASSOCIATIONS. 

I.-INTRODUCTORY. 
11.-W AGBI, HOURS, AND OONDITIONS OF LABOUR. 
III.-STRIKBS A.ND LOCK-OUT8. 
IV.-G.HaUL QUESTIONS. 

I.-INTRODUCTORY. 

\. What particular brauch or branch .. of industry do •• 
)'Our association reJ?r&lent P 

2. To what districts does your lL!Jsociation extend P 
3. Can you state the number of employers or establish

ments connected with your aasociation P 
4. Can you state the aggregate number of workpeople 

employed by ouch employ ... or eltablisbmentl P 
5. Are you prepared to state what are the constitution, 

genm:al. objects. subscriptionll, and bene6.ta of your 
Msoclation P 

6. If your association deals directly or indirectly with 
matters of difference arising between associated employers 
and their work people will' you describe the manner in 
which it 80 acts P 

7. Does your association take action with a. view to 
fixing rates of wages, regulating the hours of labour, 
or generally prescribing conditions of service for the 
observance of members of your association P 

II.-WAG&S, 'HOURS, AND '?ONDITIONS 01' LABOUR. 

(Same as in ScA.duk .d.) 

1I1.-STRIKIlS ANlJ LOCK-OUTS. 

I. Can YOIl .tate how many strik .. and lock-outa th ... 
have been in connection with your association in each of 
the ten yean 1881-90, and in the currenti year up to 
dateP 

2. Have luoh disputes been. during that; period. mOl'll 
fl'8<)uent than formerly, or I .... 0 P 

Q3 

• 



126 

3. Can you enumerate the important disputea and 
furni.h particularo in reprd '" each luch diellute u'ld~ 
the following hoods 0- .• 

B. Date of commencement and termination. 
h. The cbief immediate caU8ea of each dispute. ' 
c. Number of workpeople emplopod by memb .... of 

your association who have boon directly engaged in 
each di.pute. 

d. Number of persoos employed ia factories «worka 
where tbe dispute occun, and who have been 
thrown out of work thereby, but who have Dm 
been directly engaged in the dispute. 

e. Attitude of your association toward. the diBpute. 
f. Mode of settlement. 
g. Advance or reduction of wag .. "" othor rosull of eacb 

dispute. , " 
h. ActuaJ, disbursements by associa4ion on account of 

strike, and estimated direct or indirect.loll to the 
firms concerned occasioned by the dispute. 

IV.-GENKKAL QUBIJTIOlfS. 

1. Does any BYstem exist in connex:ion with your 
association providing for conciliation, arbitration, sliding 
scales, or other means of preventing or arranging trade 
disputes P , 

2. Has any system of co.operative production. industrial 
partnership, or profit sharing been attempted in your 
trade, and, if so, with what results P ! 

a. Are the Government, or local authorities, employers 
of labour in your trade, and, if so, with wha.t J'es.ulta &8 to 
remuneration and other conditione of employment P . 

4. Will you send copies of any resolutions that may 
have been paased by your 88socia.tion during the last two 
years recommending altel"&tions in the laws a.ft'ecting 
labour P 
.' h. Have you any suggestions to make as to the 
statistical and other information relating to your trade 
which js, or in your opinion should be, collected and 
pubti_he<l by Government P 

• 6. Can you suggest any mea.ns of avoiding or arrangioR 
• trikp,s and promoting cordial relatioRs between capital 
and labour P 

7. Have you any other statement or suggestion to make 
for the information of the Commission P 

[Wi' •• cop, 'If """ 0"'" .""".,~ l.i .• B., or ('.),'" 
foll ... iag /eI, ... Ill .. add,.....d 10 11M ''''Plo, ... Of' .... ploy.d. 

To 

-0. D.] 
ao,.al Commiuion on Labour, 

44, Parliament St&ea, 
London, S. W., 

__ .. 1891. 

--'IN--ad"'d"',"'""-on to taking evidenoe on the question. 
submitted to them" the Royal Commissioners desire to 
obtain. in a documentary fonn, from employeJ'8 and em. 
ployed, in variOQI ·branch61 of induetry. inforlJlation on 
certain facti beanu .. on the onnditi0ll1 or labour exi.ting 
in them, with especial reference to the caUIM ~l'Ogreu 
and results or trade diBputel which have ooeUl'ftld 1ft recent 
years. 

With tbi. ~bject. tbey bave drown "p th. enclosed 
schedules of mqulnel, whIch WIll be wid~ly circulated 
among the classes oonoernf'd. 

'fhe queationl contained in each achedule have been 
prepared 10 as to cOl'I'Mpond as closely 81 possible, t-he only 
exceptit?n b~ingthat.Trade Unions.have IUlt been requested 
to furnll!lh mfonna.tion u to thell constitution ~neral 
ohjecta, &0., luch information being already' ID the 
po ..... ion of the &al1l of Trade. 

It is not expected that the whole of the question. will be 
answered by those to whom they are addressed but it il 
hoped that they are sufficiently eomprchenlive 'to enable 
the principal eaueM of l'eCent trade disputes, and the 
circum.tances connected with their progree.!l or settlement 
to be brought under the attt-ntion of the Commie.ion. 

I have to invite your union, IloIsociation, or firm. 88 the 
C88e may be. to reply to the questions contained in 
Scbedules A., B., or C. 

I am, 
Your obedient Servant, 

H.UI:rINoToJIII, 

[Th~ in/ormation. rtcei."d ift rtply to tht! Commi"ion', 
In!luiry into the Question, 0/" Statt R~gulQtion p/ the Hour • 
oJ J.Jabtmr" and It Siale and JUrutidpal Employment til 
Labour," hal bed tabulated and summarised. TM Summary} 
oj the RetfWn4 Oft. Stote and Municipal Employment of 
Labour" print.d ... an .4ppmd;" to ,'" 8_" 'If tho 
Eoidtnce gi .... btf .... ,,.. Cammil,;"" fUll Whole.-G. D.] 

APPENDI,:l(. IL~~ 
. , 

EXTRACT FROM RIDW'S WIND AND BrIRIT 'tRADE CIRCULAR, NOVEMBER 12, 1892. 

THB PORT op·- LONDON. 

In our last iasue':We tndea.voured -to '8rouse the attention 
of bu.ine .. men to the vital importance of legislation with 
regard to the present chaotic and effete go:vernment of the 
ron ",. LondoQ. ""d we are gla<,lJQ lind that our etliorts 
are bearing fruit. Tbe abuse is .now rapidly beoomiug 
tborougbly recognised by allc1asses of tbo London com
munity, and all demand .. prompt and d .... tic reform. 
'Since we ,laat wrote,. two steps have been taken in this 
TlU'tter which are worthy of reoor,d ... In the ~rst place, at 
the quarterlylieneral Meeting of the London Chamber of 
Commerce, held on 26th ultimo. Sir John Lubbock, M.P .. , 
pre~i4inlM Mr. Alfred JAmb brou~ht the qu .. tion forwo.rd, 
and ;ucceeded without difficulty In p .. ~i,ng ~he, followiag 
resolution £-"Tba.t it WBB M"isabJe that, the eo"ncil 
should consider whether a committee should be appointed 
to . inquire into the best manner: ot·. dea.Ung with,. the 
Jll.roblem Of. ,the l~ort of London" .~nd to., report :to the 
Counr.il." Mr. Lamb pointed ou~ that it w.. peculiarly 
a matter that the Chamber ought to takt 10 hand. 01),(\ we 
believe tha.t this view WIl8 unanimously held by all present 
at the meeting., The aecond instance in ~hicp. .this burning 
'SCandal Was publicly raised was at the meeting eonvened 
at the Cannon Street Hate! for the purpose of forming .. 
new Metropolitan Association to be caned the II London 
Rf!form Un,oD," _. '.1' •.• !, 

1t will at once be wlderstood that the two meetings in 
'lluestion were comprised of v8rY tdlft'moent-; audiences., In 
the first case, the Business sectiOIl' of· the )(~tfop01iB WBB 
chie8y.repreaented, and in ilhe ·latteJo therclaime of tbe 
Labour P8l'ty were paramount. Both, bowever. were: (maui. 
mOUI' thab legislation. 'Was ahBolutely.neosasary to· restore 
the Port to the position and "sefulne .. it.ought' to hold. 

',' .' 

At the Can1llln.Street meeting Mr. Sydney Buxton, M.P. 
in proposing a resolution that ftD A88OCl&tion should b~ 
formed u to reform (int" alia) the existing administration 
of the river, dock., and wharves," well remarked tbat 
u the present way in which riverside industries were carried 
on" muda Landon; too .expen8ive: a ron, and drove away 
trade," and his words were received in a manner by those 
whom h. addre ... d that left no doubt that they fully 
reali.ed their truth. By all it was felt that ihe time .... 
ripo· for relimn, and ·that ,DO unnecesBlLr1 d~la¥ could be 
countenanced. " -

So far as the Dock Cotnpanies--:who' arc iJie principal 
offenders-:-are conc:emed, the .dl;'y of .reckoning it at hand, 
and a period to the~ mal-~mlmstration may now fairly be 
hoped for, The tension of their present position mUlt be 
extreme, and, Witl'B it· Dot-, that we are 10 ahsolutely im .. 
prEl!8ed. with 8; ,ense of their .~ortco~in~s, we might even 
be lDclined k feel for ohern lD their dlltre8l1, 111e iron 
grip of their ill-man~ed -monopoly h81 beoome too til{bt 
for all with whom they have bueineBII dealings,. and the 
merchant and tbe labourer alike crr out for their _peed, 
.uppreesioa. ID ,_ of tho outcr:Y lIj!ainlt them. ~ I_ 
difficult to conceive how any Government caD refute to 
ooDsider, their conduct of -the huainey of 'he Pol't, and the 
more consideration and ·inquirr tbat>d, brougbtto bear 
upon their administration the more glaring win their 
w...ta..o onddeticienciN appear. 'l'hua. it may well be 
hoped that. at no distant time, this pressing topic will 
engross tbe attention of Parliament. One thing is: certain, 
namely I that the. momeDt the present; feeble tmd worse 
than useless regitM is bl'OuR:ht before the notice of the 
·H""",, of Commons. their ."tinctiOn wiD be pl .... d beyood 
doubt, 'ltIld some body more' ~etent ." deal with the 
vast i"terertt·'<lttlR Metropolis will surely'be appointed. 



rrhe I,olpt for III all to bear in mind noW' is not to allow 
the present movement for reform to sllbsidc. Xt will only 
be ~ continuous agitation that the wa.nu and necessities 
of London in thiB matter will receive attention. and we 
urge mOllt IItnmuously thAt all should combine in COlli. 
pelling PaJ'Iiament to take cognisance of the scandalous 
atate of things that at present exists. 
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We .... d_lighted to see that the d.i1y pr .... fell owing the 
excellent example set by the Timts, are doing their bellt to 
ventilate the important ne~899ity fo., remedial 'f'f01'JD~ and 
we truet that individual members of the oommerciM' cmm. 
munity will do their utmost to Msist in the crusade, the 
importance of which tcdhem &nd their interests can hardly 
be overstated. ' 

APPENDIX LXXI . 

•• 
MEMORANDUM re THB STATB REGULATION Oli' THE HOURS o.r LABOUR. 

'j'o deal effectively witb the State RegulatioD of tbe 
hours of labour it will be n~ce8sary. in ol'del' to covtu'the 
gen~ral questiou, tbat attelltion be ginn to the various 
phD8e8 of the subject, such D-

(I.) 1'be vn~ent working hour. in various countries. 
(~.) Wha.t dema.nds are being made, for a reduction of 

the present workin~ houra in these countriee r 
(3.) What give. ri.e to tbls dem.nd P 
(4.) By what means it ill propused to obtain the 

reduction P 
(5.) The probable effect. of reduced working boor., 

(1.) The normal workinft ROUl! va.ry considerably in the 
United Kingdom. from 6! lloun per shift, for the hewers 
in the 80ft eCla.t collieries of N orthnmberland, to 13 hOUlS 
per shift on tl'8fDways, ra.ilways, nnd ma.nyother sections 
of )ubour. Lu.rge numbers yet work 12 hour shifts, of 
seven shifts a wl'ck, such u.s the chemical workers of 
Lancashire and the steel workers of Yorkshire. Those 
employt'd under the Factory Acts are restricted to 56l' 
hours per week t unless permission be ohtained from the 
factory in8pector~ which is done ill many instu.nces, 
especially in the Midlands.. But it does not fonow that 
the mills stop runnmg in the textile trade, as is generally 
supposed, when the women and children leave in accord
anee with ,the thctory and workshop l'e1lulation; in some 
districts of York.shire it is the regular practice for the men 
to work till eight at night. or 2t hOllr8 longer than the 
women. 

In moat trades where IDeo. preponderate. the normal 
working hout's have been fhed for B- period of 20 years 
at 54 a week, although this number is often exceeded 
by the men working overtime, generally at an increased 
rate of pay. 

Some 10 per cent. of the male workers are subject to 
oasua.l intermittent employment. or' are out of work 
altogether. that is, a.bout SOO,out} iu a norrnal8ta.te of trade 
such as we now experience, about one-half of whom average 
two days' work a week, and the rema.ining half. or 400,000, 
are entlrtly idle. In n time of bad trade the number at 
very casually employed 01' wholly unemployed amount! to 
25 per cent. of the total. as is shown by trade union and 
other statistics. . 

Taking the countries that are closely engaged in indu8~ 
trial competition, the hours of labou!' are a.s follows, in 
all cases exclusive of meal times: Great Britain, ,10~ daily, 
63 weekly; Amerie&;. III dllily, 69 weekly j France, 
Belgium, and Germa.ny, 12 daily, 72 weekly. For years 
put there hilS been carried. on a vigorous. agitation in 
favour of rl'tlucen l\'orking hours, and at each of- the 
congresses held the delegates from the countries muntioned 
ha\'e "oted in tin-our of an eiJ(ht hour working day, and 
in thi~ they ha\'e beeD joined by the delegates of f;witzer~ 
land. Ituly, Spain, Norway. and Denmark, whilst the 
Auililllia.ns have \vorked uude!' the eight hours system 
ror :.u; yenrs, though it does not apply to all trades. 

(~.) Lallour organisations arc rapidly inereasing in all the 
oountri~ named. aDd in nearly all of theee, especililly those 
of the continent t the eight huur da.y is in the fore front of 
their programme. But although the continental workers 
appea.r to be unanimoUi in their dema.od, there ia probably 
much more systematic aud -organised effort being put forth 
in this country to obtain the eight haul" day than is the 
CD.se with any conti!leDtal oountry. whilst between this 
country lIond Amtl'ica tbere ill practically" a I'8CO at to 
whi~b shall get the eight bour da.y first. The Americane 
have n:.nde great bea.dway durin I{ tbe pHt yev and a h&lf, 
and although the average werkin, hours in America, as • 
previously t{iven. show th<'m tc be working one hOW' pet' 
dlloy lunger than obtains in ihi, oountry~ it ia alao true that 
Ihey bave • luger propomon of their total number of 
WOlken now working undu the eight houn t1yatem than 
we have, aud their most powerful federatiun of wOl'ken, 

known as the American Federation of LaboUl', is definitely 
pledged to t.his as the foremost item in its progra.mme. 
'fhis federation is composed of many trade unions. and the 
federation executive fixed upon the carpenwrs and joiner. 
of Amf'l':ca. to make the first demand in· May 1890. 
'J'his society at once acquiesced, and, ~ the result of 
vigorous effort, the secretary of that society reports, "That 
n the trade mo\'ement for shorter hours Imlong the 
" oarpent(:l'S this sruon (1690) bas been successful in 137 
U cities, and it has .benefitted 46,197 workmen in that 
" trad".'·' 

The .. Knights of Labour" are also a power in many 
Amerie8.ll and Canadian cities, and they too nre strongly 
in mvour of an eight hour day. 

In this country there cannot be Ilny doubt but that the 
majority of workers arc favourable to reduced working 
hours; nearly every trade have bad the subject under their 
serious cnnsidcro.tioD, and have decided in favour of 
obtaining th~ sltme i the principal eX(.leption to tbill ill that 
of the Lanoaehire cottpn operatives, the majority of ,vhom 
at prt:sent are opposed to a reduction of working hours in 
their t.18de, becaul!'e they believe the intensity of foreign 
competition -will not admIt of a. reduction of working houre 
in this country uoless their competitol'S also reduce theirs, 
and, becsuso they fear they could not increase their·output 
per hour, Bnd thllt reduced hourR would carry with it 
reduced wages, which they are not prepared to accept. It 
will not . .surprise anyone to lea.rn that the weavers are not 
prepared to accept less wages when it is renlised tha.t adult 
male weavers average only 23s. a week ill Lancashire, 
and in the Bradford district of Yorkshire 15s. repre&ents a 
man's weekly wage in the textile trade. The Yorkshire 
operatives are favourable to the reduction of hours, and 
th~e appears to be an increasing number supporting the 
same in Lancashire. 

(3.) There are three main causes that give rise to the 
demand for reduced working hOUl'S, ~ach of which is com
plete in itself, though many persons are inftuenced by all 
~hree of the reasons. 

First. 'I.'he primary cause given by short bour advocates 
in. this and other countries is in order to absorb the un
employed. The fact tba.t in·this country during &\ nOl'mal 
.tate of trade 5 per cetlt. of the workmen are unemployed, 
or 400,000, os previously stated, Dot including tholle who 
get cuual employment, with a strong tendency to can .. 
siderabll increase ... the result of e.xtendin~ the use of 
mecharucal appliances, is 80 -ierious a pOSltion that no 
workmau. can think of it without being seriously alarmed, 
and, therefore~ reduced working hours are demanded by 
thOle in work in order that those who are out may have a 
share, and that they and their familiee: may have the 
requiaitea of existence. Or, in other words. the demand is 
made in order that the work of the country shall be better 
apportioned among the total numher of workers. 

Although this argument appears to presuppose that there 
would be a less output per man in order to find employment 
for those oui of work, this does not follo\\', as the increased 
purchaainR power obtained by those who found employment 
would serve as a Pl8.l'ket for a. greater production, and it it 
contended by ehon hour advocates that the purchs.sing 
power of many thouaands W~Sb wages are very low nuw 
in consequence of th~ competition of the unemployed, would 
also be materially increased. aga1n furnishing a market for 
an ,increased output. This is a point of the greatest im
portance both to capitalists and workers, and is far too 
often loet &ight ot'. Better conditions for the workers 
meane an increase in ~eir economic ca.pacity to consume; 
this' incre&ling capacity to consume means aD ever
inoreaaing market. '1'De workers themselves Me quite 
prepared to furDiah the commodities for tha.t n18rket. 
together with a faw margin for the capitalist for super
vision and organising purpo.ses, 80 that to encourage • 
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lU'f(er consumption is decidedly t~e beat, both for capitalist 
and worker. 
. Second. Reduced houn of labour are &100 demanded hy 
80me advocate. mainly because they ha.ve a conviction that 
at pre""n t they are not getting a due .bare of the wealth 
created by tbeir labour. Such advocates may, or may not. 
agree with wha.t has previously been said concerning tbe 
unemployed. This view that the workman does not get hill 
due share is beld by many. who also believe that, .. a rule, 
increased efticienpy attend! reduction of working houn, 
but tbey f'avour 8uch a reduction of wmkiDA' hoon and 
incre&le of WBgee u shall reau}t in more of the total value 
produced being reto.ined by the workers who pl"oduee it. 
Stetietics are quoted wbicli show that, of the total wealth 
produced less than half of it goes to those mental and 
manual workers who produce it, although they Dumb6r 
four-fifths of the ~opulation. It is pointed out that, 
although the condition of the workers to-day is better tban 
Ghat which obtained a generation ago, the power to pro .. 
duce wealth, i.e., the commodities themselves which 
constiLute wealth, increases futer than the position of the 
worker improves. 

'l'he reduction of working hours in order to obtain a 
fairer .hare of tbe total produce is supported also by tbose 
who think that reduced hours "ill increase the cost of pro
duction, and by those who believe that greater efficiency 
will more than counter .. balance the decrease of time. The 
former place their hopes upon reducing hours till much of 
the surplus "alue is abBorbedJ relying upon the worker to 
maintain at If'&lt his preeent purchasing power of wages, and 
letting the increased cost fall upon the capitalist, and the 
latter support this method, because they beheve that to take 
away the comp~tition for employment (which reduced 
hours would certainly do at the ouuet)J is the beBt means 
of enabling the workers to effectually dt:mand higher wages, 
which it i. held should be sufficiontly high as to toke a 
considerably larger proportion of the total than is taken at 
present by the workers. In the previous case, where the 
demand for reduced hours was ahown to come from those 
who wished to see the unemployed ahsorbed, 'it was out of 
sympathy for, and 8. desire to do justice to, the unem
played; in this latter case it is desired to absorb the 
unemployed as ft. tactical business arrangement, in order to 
make it possible to obtain higher wages. Both viewlI ma.y 
consistently be held by the same persona. or either view 
may b. supported whilst consistently dilfering from the 
other, 

The 1'hird main reason that weighs with the workers, 
resulting in a. demand for shorter working hOUri. is due to 
a 10\'e of culture which is now extending to the meanest 
labourer, causing him to insist upon living a fuller and 
more complete life than has previously been possible, and 
it is this desire for ft, higher and better life that gives the 
stimulus to most of our modern .. day discontent, and 
because this desire is so genera.l and real it serves at once 
as a na.tional safeguard against ignorance and indolence on 
the one side. and against economic excesses on the other. 

'fa what extent this cauSe operates in othe7 countriee I 
am unable to spea.k with accuracy, but I claim to have a 
knowledge of the workmen of Great Britain. skilled and 
uDakilled. sufficient to warra.nt me in saying that if neither 
of the two reasons previously given operated, i.e., the 
necessity for absorbing the unemployed, and tbe belief now 
entertained by workmen that they do not get a proper 
share of the product of labour, if neither of these 
causes operated, the demand for reduced working hOUri 
would still be amply sustained as the direct outcome of the 
rapidily growing demand on the part of the worken for 
fuller opportunities for lIloral, mental, and physical 
development of which the present hours of toil do not 
admit, and those who make this demand for increased 
opportunities for mental development are those who are 
strongly persuaded that increasetl mental deVelopment 
carries with it increased efficiency of l?roduction _ and 
distribution. 

The effect of tbe better edueation of late years has 
heen to impart a desire for culture and refinement, 
and, as might have been expected, it haa carried with it a 
determined revolt against those conditions that. prevent 

,proper expansion intellectually and materia.ily. We have 
truly a. .J revolt of la.our" in this country, but it is not 
the revolt of despair, it is not a wild desire to demonstrate 
strength. nor a reckless willingness to -be a nuisance. It is 
the direct outcome of carer ul thought given to the great 
industrial prl,blem by men who have the best interest. of 
the country at heart. It ill the necessary accompaniment 
of progrem!. 'fhese s&me educative forces that impel tbe 
popula.oe onward to a higher standard of excellence, also 
serve to make them more effel.'tive producera of com
modities, and the knowledge po ........ d by the workere 

that ~heir power to prutluce i. cuntinually incrsJnnf(, 
ouppb .. 'hem &110 with tho oonviction ,ha' th.,. .... 
entitled to a greater .hare of that prodnoe. How much 
greater that .hare ahould be is • diffieulc matter to dfl)idr, 
Dar is there unanimity amongst the worke ... upon thia 
lubjeet. It begin. with those who make a vague demand 
for 80mething more, and Roes on till we- reach thOB8 who 
coDtend that it ie morallrand economically "ronl( for &Dr 
1ACti0n .of the community to live lipan rent or interest. 
:naere ,. • ~ng cnrren~ of opinion now running 
In ~VOUl' of fixlllK • mUlmum rate of interest upon 
capital, when workmen ftt1d~ a. they do, th.t whilst 
tbey bave • difficulty in keeping w4liJr.tI high en01lgh to 
lupply their families with the plainest of food. and .180 
1ind 0& number of limited liability compani.,. paying interest 
a.s high aa 20 per oent., and in lOme inltl.ancel lUI bigh lUI 
40 per cent. per annum, no wonder tbat they consider that 
equity does not control the commercialism of thie country, 
and when campanie. paying luch high rate. of interes, 
pl~ th"t the int.eneity of foreign oompl"tition will not 
admit of any advance of wage. or reduction of working 
houn, it is not lurprisinlf tbat workers Ibould treat luob 
sta~ments co~temptuo~sl~. and in lome caaes, perhapI, 
declme to admlt the capltahst.' plea of " cannot afford it," 
where that plea i. well founded. 

PROVO.ED METHODe. 

(4.) '''hen we come to examine into the methode 
whereby it is proposed to reduce workinf{ bonrl, theN i. 
also coneiderabJe divenity of opinion. There are thoBe 
who favour a simultaneoua international movement in all 
trades, Dot for all countries, hut for thOle in & aimilar 
stage of economic development. and these advocates favour 
an international maximum work-daf ot eight hours. But 
many exceptions are made to this 1l1ternational d~mand; 
thus, the ad"ocates of intrrnational action admit Bnd 
defend the advisability of taking immediate a.etion in this 
country in those departments of trade not affwted 1" 
international competition. 

VOLUN'rARY EFPORT. 

(a.) Amonll the trade unionistl at this country there i, 
a considemble number who favour obtaining ihe eight 
hour limit, but are detennined1y appolled to le~islation, 
preferring to obtain the n.me throuJ(h tbe agency of the 
unions direct, by negotiatioRa with the employers, and if 
that fails, either to wait longer or CeaRe work to force it. 

This aec:tion is, undoubtedly, becoming smaller year by 
year, judgmg by the votes recorded by various 80cietiel and 
by trades congresse8. 

AN ACT POR ALL 'fRAD&8, 

(b.) Another section demands an eight hour Act of Par. 
liAment, to apply to all trAdes and industriC8 throuKhout 
the country. It il strongly opposed to anythirl/.C in 
the shape of permisBive legislation, and contend. that it 
would be a source of weak nell!' if certain trade! obtained a 
reduction of houra beror~ other trades. 'fhis, section, too, 
is apparently amaller than formerly, not becaule leas intereat 
is taken in the subject, but because an increaling number 
i. deairous 01 havmg a present IJartial henefit rather 
than pOltponing the advanta~e of getting a oomplete 
reduCtion later. 

SIM.ULTAN&OU8 INTII:RNATJONA L ACTION. 

(c.) A large section in variou. countrieJl i. not paying 
very specific attention to tbe actual applicatiun of the 
reduced hours, but, like Mr. George Gunton, of Ameriea., 
contente itself with advocating a general international 
demand for an eight bOllrs day in all countries in a similar 
.tage of economic development. Mr. Gunton propOle'1I 
that Alnerica, Enftland, France, and Germany should 
apee to reduce working 110ur. by half·an-hour a day f!Ve'1 
8IX months until .. maximum of eight hoUl'fl is reached. 

INTBRNATIONAL 'fRAOS OPTION .. 

(a.) Othen think it unwi.e to wait for international 
action, pve in those tndea where international competition 
is keenly felt, and 10 they lavour intemational tnde 
option, .ome with, others wit.hout legi.la-tion. 

TRAD& OP'I'JON BY LItGI8LATION. 

(t.) Tne Fahian Society has dnfted .. Bill in favollP of 
trade optioD, in which it is proposed that the Secroetary of 
State shall have power to apply tbe Act, when .. queoted . 
by a majority of those en.c&(tcd ID any trade. 'J'hie lea,.,. 
it to the, penon. engaged 1Q the trade to decide when i. 
the proper time. &c., aod tben. whtn .. be majority is agreed, 
to have their desires carried out by l~lIlation. There can 
be no doubt Dut that thi, method find. increaaing fa.vour 
with workmen. allowing, &II it doel freedom of action in 
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1II&king the demand. and then utilising the power of the 
Sta&e to carry it into effect. This aectiOD is favourable to 
the immediate ap:r,lication or tbe 48~boUJ' weekly limit to 
~Il public employ s, tbe argument being that the goveming 
bodiel, whether local or nattonal, 8hould set an example to 
private employen. 

TRAD. EXEMPTION. 

V.) The mPlhod that 'ound II""'teet favo •• at the 
recent Tradee Union Cong:reaa beJd at l'I'ewcutie, W8I a 
method of trade uemption, tbe wording of tbe 8ueceaaful 
amendment being Btl foUows : __ U That legislation regulating 
14 the hours of labour to eight per da.y shall be in foroe in 
II all trades and oecupationa, eave where Do majority of tbe 
If organised members of any trade 01" occupatioo.protest 
" by a ballot voting against tbe .ame/' Thia difl'1!J'8 from 
trade option to the extent that whereas, by u trade option," 
no legislo.tion would iake place till a majority in any given 
trade demanded it, with II trade exemption," legiJlation 
would cover all those trades where a ms.jority of the 
organised worken did not pl'Otett against it. . 

LOCAL OPTION. 

(p.) Another proposal is known &S fJ Local Option." 
'rius methOfl reqllirrs that an Act be passed, and that 
local authoritiea be authorised to apply the 8ame to the 
penons engaged in any trade in the locality fo,~erned by 
the local authority whenever a majority 0 the adult 
workers (male and female, trade unionist and non-unionist 
alike) makes application for tile same to be applied, fixing 
the ml6Ximum working hours at ei/.:ht per shift. or a 
muimum of 48 hours in one week; the local authority, 
on receipt of auch application. to nctify the employers 
concerned that after a specified notice the Act will be 
enforced. 

The qU8ltion of ol"p.rtime, it is ur~ed by supporters of 
the lad_mentioned metbod, should be dealt \vith vigorously. 
and made a punishable offence hoth for employer and 
worker. es:cept in cases of emergency. when exemption 
should be mrule by a local council comlJosed of employera 
and workers. 

DANol.aous A.ND UNU&A.LTHY TRADES. 

(A,) Looking at aU sectioDB of the community, and not 
at the worker8 only. the~ is now a real desire on the part 
of many to interfere b;r law in regul&tin~ the working 
hou", of th08e engaged 10 dangerous and unbealthy nades. 
It is contended that it is contrary to the general wel1~being 
that those engaged in dangerous anti unhealthy employ
ment should he compelled to continue under tbese bad 
CIOndjtioDl~. Such 88 chemical. worker8, iron and steel 
W01'ker&, raihny men. and miners it i. felt ought to have 
apecial treatment, and that at once: thl:ref'ore it is 
beld that each cue Ihould be dealt with on ita merits, 
and some of the WO"t conrlitions be at once relieved by 
legislative action. 

Per.onally. I am a atrong advocate of a maximum 
working week or 48 hours for all empIOY~9, ~nd I am 
favourable tn thi. being done by the quickest and most 
eft'ecth'e means &,·aUable. ' 

I am decidedly favourable to voluntary BMODiated efort 
on trade union linea. and I also ,u"port the view that 
trade uuionists are completely justified in using parlia~ 
mentary meana to aupplement their voluntary e1forta. 

The legislative institutions of the country, municipal 
and national, exist not only lor the protection of existing 
rights, but fo~ the promotion of the wen b,eing of the 
citilena collectively; and. as a" workman, I fall entirely to 
lee that any principle is violated by ~~ing the machinery 
of Parliament to regulate the conditlona of adult male 
labour. 

The eft'eeta of reduced hou .. upon the trade and com· 
merce of the country will be the aame whether the redu,,", 
tion is hrClught about by legislative or any other means, 
providing the aame i, demanded by the worken. If no 
demand were made by the workers. it would tend to IIhoW' 
'hat they had not luftlciently developed .. to feel the need 
of increased leisure. and it ill conceivable that increased 
lei,ure would nnt be uaed to advantage by persona who 
were too apathetic or ignorant to make the dema.nd. Few 
would be rasb enough to say that the bulk of the workers 
of the United K.ingdom are indifferent to better conditions 
at the prestnt day t and .. very alight knowledge of work
men would em~ble one to unde1'l'Jtand that the genen.l 
belief is that the If'&1 to better cceditiona is in the direo
aun of more leiaure and leas enforced idle-etta. 

It appears to me ftr1 unwil!le to Ule such termll U an 
.. Appeal to the State," I claim .. fun. rUth' to use my 
vote as .. eitislP:n upon lUI industrial question of this 
.ature, .. I do to use my?Ote in tb. b .... tb of tbe trade 
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union to whicb I beloDf{. anti I treat the matte .. purely a'!l 
one of expediency as to whether or not we should. use 
Parliamen.t to attain the desired end. Thu8, if I beliend 
it could be brought about by associated. efl'ort-&s distinct 
from legislative enactment-in two years. and by legislath-e 
enacb:nent in one year, I should favour legislative enact
ment, and if tile CIOnverse of this was likely to be the case. 
I should favour that. I believe that now a large majoriiy 
of the workers of the country are favourable to a 48-hour 
working week. but the difficulties in the way of making 
their desires known and felt IU'e very great. Even yet a 
ve1.large proportion of workmen have no voting power, 
an J coDsequently, at election times the richer nunority 
exercise an unduts influence. 1'0 org&nise effective trade 
unions is not an imr-ossihle-but it is a difficult task. and 
if this difficult task WE'I'e 8uccessfuHyovercome, the eft'ectj"e 
decision of a Tralle Union Pa.rliament for the nation would 
simply do tIS regards the hours question. wha.t it is quite 
possible to do now with our present Parliament. 

Even if it were possible by some means to get a majority 
vote of the nation in favour of reduced working bOurl, 
this would in my opinion, he less satisfactory than a 
majority vote of the persoDs engaged in each trade. 'There 
are, undoubtedly. some trades in this cou otry that would 
not be in the least injured by the application of the 
48.bour week. whilst with othel'S it might not be so safe 
unless interna.tional action were taken. The persons 
engaged in these trades are the best judges, and upon 
them, in my opinioD. ought to rest the l'esponsibility of 
intelligently aetting forth the dellUllld for reduoed hours. 
And it should also lest with them to decide which was 
the best means to obtain the same, and deciding in favour 
ur legislative enactment-as most certainly very many of 
the trades would,-tben Parliament ought to respect that 
request and give effect to the same. So tbat I am in 
fa\'our of the trade option method, but 1 would nnt make 
it a c..'Ondition that the majority of the whole of those 
engaged in the country in any given trade must demand 
it befure it be applicd to any portion. Thus, if the majority 
of the tramway and -omnibus men or London and district 
lL,ked for an eight-hour day by legislative enactment, I 
would deal with London independently of what hours 
prevailed in the same calling in other towns, If the shop 
assistants of Lancashire requested assistance in the same 
way, whiht the bulk of shop assistants in Scotland or the 
South of England were indifferent to the subject, then 
Lancashire ought to receive the a.dvantage of such legis. 
lative assistance, and no one in the country would be any 
the worse. In manufacturing trades, the unit of area over 
wbi('h the provisions of 8uch an Act should he applied, 
should be decided by the trade organisation that repre
sented the workers in tha.t trade, who would know. or 
could easily get to know, whether the demand should be 
made in one or several diatTicts simultaneously. In the 
event of there being no trade organisation. then the 
workers would have to de\'ise a method whereby to j.tive 
expression to their desires. 'l'his method is now known 
as the H local option method," a.nd it is this plan that lend. 
itself moat readily to be of service to the nation, hecause 
it admits of those in the resJ.lective vades deeiding:
When it i'J desirahle, where it IS desirable. and, by what 
means it is desirable to. obtain reduced working hours in 
those trades. 

(5.) The effeet of reduced working ho ... would not be 
the same in aU trades. In all probability reduced working 
haul'S on tramlines or railways would mean an increased 
~e bill which could not weJl be met by increased 
efficiency of service, but with productive trades it has 
resulted in nearly every instance that reduction of working 
hours brings with it increased etliciency; tile instances thadi 
could be given are very numerous and are probably too 
weU known to render any allusion to them necessary, 
and it 18 very significant tbat the nations that do mOlli 

1vork are the nationa that work shortest hOur5, because 
ahort working hoUl'S means more time for mental and 
physicl\l recreation, which make a man a more complete 
man and a more eftective producer, but the prime factor 
that affects profits la the demand for commodities, And 
workf'rs who are in a state to demand less working hQllrS 
prove thereby that then: economic capacity to consume is 
increasing. 

Tbe greatest mistake that can be made by employen 
is to treat workers as producers only. forgetting tbat 
they are consumers also, and that upon their capacity to 
consume rests the real market!. Upon good marketl!l rest 
the employers' profits. and. therefore, it is directly to the 
interests of the employe" that the workers shOUld develop 
thp.ir capacit1 to oonsume wisel, and largely. In Engl.nd • 
the worker CIOnsumel much more than does the worker 
of ihe Continent, but the Englishmen's labour is the 
cbeapeat. In Russia they know little of machinery, anet 
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they work loog houn. but their production iI far below 
that of the French or German, whilot the production of 
th ... again is below that of the Englisb. 

The eft"ect of short honn upon wag .. would be to ....... 
wages to rise, 10 that in a ahort time more wageI would be 
obtained for the .hort boU1"8 than ..... formerly obtained 
for the longer bourtl. This edvance of wag .. would not 
n .... sarily reduce profits; the factor of in."..,....,d efficiency 
enters, which DOt. only illCZ'e88e8 the output per man, but 
in conjunction with other facton increases the capacitr 
Bnd opportunity to coDsume, and ISO extends the market. 

Wages bave in ...... ed during the put 25 yean in most 
tra<t .. , but tbe power to produce h .. inereasod at a greater 
rate. That wealth has in ...... ed much faster than 
popnlation i. sh~wn by the following f!.gnrea of in ..... e of 
population and increaae of wealth :-

1840. 

1860. 

1877. 

IR8G. 

Popul&tion of United Kingdom iD-

1840. 

96,540,000 

1860. I 
28,780,000 

IR80. 

3',850,000 

Wealth of the U oiled Kin£dom. 

Estimated by Porter. 4,000,000,0001. 

.. Len - 6,000,000,0001. 

.. Giffen - 8,840,000,000/. 

Mulhall 8,720,000,uool. 

I 

Gaowra o. BIUTII. WaA'LTH. 

IAI2 
IA40 
IA60 
1882 

Uait..r Kiftgoo... 
L 
1~7 po< inhabit&nl. 
150 n 

191 OJ 

.. 249 " M"'''''U'. Dieti_,., 'If S'tJlilti ... 

The chief cau .. of low wages i. due to the comp.tition 
for work. By reducing the normal workinjf bonn employ. 
ment iJ gl9'en to • larger Dumber ('f persons, and the 
intoDJity of the ClOmpetilion it reduced. admitting of the 
w01'ken making effectual demands for hight"1' rate. of pay ~ 
but, 88 already sho",'1l, the -beat paid worken are the 
cheapest worken. It i. not thought that there i. anythinjif 
eacred about II eight boun": indeed, U p1'eviou81y men
tioned, some mioue are noW' working lete tban eight, and 
the opinion i. becoming pretty general that miner. and 
chemical workers would do a full ehare if they worked .ix .. 
hour IhiIt., and it will pay the country well wben Ihey R"I 
it. providing the demand is made as the reault of the 
more perfect development 0' tbe men engaged in the trad •• 
mentioned. 

It would be unwise t.o force reduced houn, but it i. 
equally unwise to reaist .. legitima.te demand for reduced 
bours, indicating as it does 8. mental and moral develop'" 
mant on the part of thoee who ma.ke the demand, and 
hannl{ the qualities to demand it, whether tl:1rough the 
agency of trades-unioniBm or through Parliament. It ia 
not only good for the worken themselves, but good for 
the whole community. With increased leisure charnt'ter 
develops._ the thinking facultiea are sharpened. the quo.litiea 
that make good and useful citizen! incl'C&."Ie, and there br 
the genenl well-being is 8et"Ured. 

November 9tb, 1891. To .. MAN". 

APPENDIX LXXII. 

THE EIGHT HOUR DAY: 

How to get it by Trade and Local Option. 
By TOM MANN, 

President of the Dock, Whrvrf, Riverside, and General LablYUrers' Uni()n. 
THE WORKERS' DEMAND. 

'fhe result of much diSCUSSIOn during the past few years, 
a.s to the effects likely to follow upon the reduction of 
the hours of labour. has made it clear that to reduce the 
working hours in this country to a maximum of 48 a week, 
would materially increase wages, by providing work for 
many who are now in enforced idleneoss, thus reducing 
competition for employment. This "'"QuId make it 
possJble for those workers who are underpaid to obtain 
advances, because the abundant supply of labour would 
be lessened, Bnd thus new demands would be made for 
commodities, resulting in a. la.rge incl'C&se in production, 
cheapening of commodities, and increased aggregate 
profits. 

The demand we, as workmen, now ma.ke is for 

,LBISURB, NOT IDLENBIIIS. 

Leisure to think, to leam, to acquire knowledge, to 
enjoy, to develop, in short, leisure to lifJe. 

TUB DEMAND ,JUSTIFIED BY ECONOMIC8. 

Economic ignora.nce has in times pa.st ca.used us to 
believe that our duty lay in the direction of produci'l8" 
much and consuming little; this is a. fatal error. Those 
who consume least are the most ignorant, the most useless, 
the most animal-like of all. A large consuming capacity 
on the part of every section of workers is fully justified 
by sound economics. 'l"he agricultuml labourer, with lOB. 
s. week, must v~etate like the plants-his low purchasing 
power does not admit of healthy, hearty social inter
course. At times he yearns for concerts, for theatres, for 
light-hearted joviality; would be delighted to be well
dressed, and have his wife and children weU .. dresse<l; 
would like even s. fortnight's holiday to see lome other 
part of the country than the few field. and farmyard he 
II famiLiar with: but, ah! he has no money, and be 
might as well wish himself lord of the manor as wish to 
ever gt'"tify these simple and legitimate tastes. . 

It is quite true, that if he had money enough and 
spent it on clothes, and furniture, and books, and concerts, 

and holidaYRDl&k:ing, he would be helping others to 
get equally good conditions; but the farm Io.bourer of 
England, pOOl wretcb, 1s hemmed in, Chained to a ten 
times accurSEd poverty. and he can neither help bimself 
to good things, nor his fellow workers. We will 8ay 
nothing of what he may do for the landlord at present. 

AN EXAMP •• B TO OTURR TRAD&S. 

Much the same is true of the men working in and 
about the coal mines. Fix~ to the miner'. vill~,.with 
an occa.sional rD.n to the nearest towD, the pitman'. 
family gete ramiJia.rised to the leenery or the pit ban k, 
engine .. bouse, pulleys and frame. tbp. throbhing of the 
winding engine, and at night, to the burning of the 
waste-heap. The miner, like the agricultuml labourer, i, 
chained. But the miner is. at last. abont to burst the 
chain asunder; he haa learned the \~alue of sectional 
organisation, and now has actually federnted most of thcse 
sectional unions into two large fedemtions for the country, 
with a prospect ofbere long, all men in and about the r.it! 
being under one anDer. 430,000 men already on t leir 
feet, and now demanding an eight hour day. Will they 
get it P Certainly. But how P There'. the rub j and my 
object in writing this pamphlet is to contribute lome little 
to the discussivD of 

How TO Gft TilE E.GHT HOL'K DAY, 

rather thaD to _point out its advantagc8; and being 
among those who ha.ve tried to think the question out, 
I am .. tisfied that the way 10 Freedom Ii .. througb the 
eijfht hour door, feeling BBI1Ued that a daily or weekly 
limit of working homs is po8Bihle of application to aU 
.Dlploy.... . 

At the Trade. Union Congress held at Liv~1 iaat 
year, a resolution W88 carried in favour of obtaming an 
eight boUl' day by H Parliamentary enactment," the lost 
amendment declaring, in deeided tenD., in favour of tbe 
eight hour daT, but to relegate the qoeotion to Parlia
ment C( would mde£initely delay thia much-needed reform." 
Subsequent events have ShOWlI that there i.8 a great Wlete 
of energy going OD by the Ii legalieta ., combating the 
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•• voluntary"" advooate8, and ",ide ""la, in a ~ that 
mak ••• pon for the Philistine. rath .. than onhancnng tho 
caUd both 8ections have at heart, BDd we are DOW entitled 
to .. k: Is thore not 

A MIDDLE COUKSB I 

tbat oan be adopted. which will eommand at once tbe 
endoteement and support of both lactions P 

Brio8y stated. tbe argument of 
TUB VOLUNTARY MaN, 

or those who favour the obtaining of .. reduction of working 
hOUfS by trade unio~ effort only. not fJ.upplem~nted ~Y 
legislative enactment, 18 88 follows :-Parba.ment 18 hostile 
to labour's intereats, is composed 01 m~n who do not 
understand and have no deaire to UDdera~nd, -labom', 
requirements, and cannot, therefore, effectua'uy legislate 
for labour; besides, those sectioDIi of workers who have 
obtained reductions of working hoUl'll to the limit now 
asked for, and eveD below it, have obtained the reduction 
entire1y by vol~nt&ry trade effort, w~ich has develope~ 
in them a aturdmel!l8 of character lupenor to that of theU' 
fellows who clamour for legislative usistance. 

THE LBGALISTS 

point with scorn to the fact tbat only a very amall section 
of minere have sU0ce8sfully reduceq working hoUl'l i that 
many others hlLve tried to do 80 by meanl of their unionl, 
but have in the mf\iority of easea failed; that lome two 
millions ooly are enrolled in trade unions. out of an adult 
working population of nine millions; that • trade 
unioniat ia still a citizen and hu' the fullest right to make 
usc of the legislative institution in labour's interests; that 
to refuse to make use of Parliament, ill carrying out a 
policy calculated to drift into anarchism, and that it. ill 
foolish to attempt to make these great change. by negotlB
tions between employers and workers, J'6aultinl{ in atrike. 
and lock-outs, when the 880me end ca.n be achieved more 
quickly b, law. 

8uch, m effect, are the arguments most eODUDonly used 
on either side, but of course there are manr othera of a 
aimila.r character. 1'heae sections are continua.lly oom
bating each other. and thul bitterne88 and strife are 
engendered which it were more dignified to avoid. For
tuna.tely, there ue those who recognise expediency all the 
deciding point in thi. matter, and who, whilst the,. up" 
hold all that is sturdy 1 mElDly, Elnd true, in the arguments 
of the voluntary men. are fully alive to the desirability, 
fttnes., and economic loundness of voluntary effort being 
lupplemeoted a.nd clenched by legisl&tive enactment. 

That a middle course is required, the following returna 
of the voting of the membera of the Amalga.mated 
Engineers just to hElnd-April 1891_will indicate. 

The 'financial reserves of this one union amount, 
roundly, to a quarter of a millionj their numerical 
strength is 69,064 membera, 62,600 of whom a.re in the 
United Kingdom; among these, the votes have jUlt been 
takBn, with the following .. Iulta :-

For. Against. 

For an eight boW" day 8,149 ' 1,290 

For a 48 bouf wock .. 8,007 1,118 

By legal enactment 1,175 4.901_ 

B), trade uuion effort 6.546 1,ll51 

It will be leen that the total number whose votes are 
reoorded for and It{uin.t an eight hour day or 48 hour 
week. i. 18,564. out of 62,500 in the United Kingdom, or 
leaa than one .. third of the actual members; tha.t is due to the 
fa.ct that only one-third of the membera. 011 the average, 
are preeent on any ODe night, but there is no reasoD to 
IUppose that the propomons would be materially altorad 
if every vote were reeorded. Of tb ... reoorded 16,2b6 are 
favourable either to the eight hour day or 48 hour week) 
and only 2.408 1It!"in., th ... propoaala. or a ~ority in 
favour"of nearly even 'to one. But when we come to lb. 
method of how to obtain it. opiniona are mueh more 
divided, there beinlt two to one 10 favour of trade union 
effort aI against legal enactment. ' 

Doea not this .how clearly "hat, sq far.. the enltineere 
are typieal of the other tn.dea, neither by legal enaotmenfi; 
Dor by trade UDion effort 8l'tI we likely to IeCUle the 
Jeducod ho..... ....d thorefuro a middle oouno ia abaolutel,. 

ne;r~ ago tho dilCUwoD of .thia question had 
soarael;r ... umed • dofiaite .hape. The position taken up 

by ita ad vocates then, wBI to declare generally in favour of 
an Eigbt HOUH Bill for all tradea. and this served tbe 
purpose of arresting attention, and en"bliDg the eight hour 
men to demonstrate the fact that eight hoUl'S' work as a 
maximum wa8 possible and desirable. 

We have now .... hed tbe .tage when vague generaliti .. 
muat he replaced by definite particul.... ca1cu1ated to 
command the respect and attentiou of those who are fully 
conversant with our complex indoatrial aystem. 

The workin/l h0UJ'8 of most mechanios in this coun~ 
are Dominally fixed a~ nine a day. thougb two-third. of tbe 
workerl work an ."erage of 11 houra & day, and the 
ramaining tbird 13 hoWII. But this statement noed. 
qualifying by a reminder of tbe _ling and aaddening 
£act t"hat onewthirteenth of the working population iii 
always in enforced idlenelRJ, which means that we have now 
of our adult working population some 

700,,000 OUT OP WORK, 

600J OOO of whom are men, three-fifths having familiel 
depending upon them.. A sufficient cause. indeed, to 
hasten on the immediate a&in~cation, wherever poaaible, 
of a reduction of nonnal. wor· hours. 

Tu tabulate 
THB V AUOU8 MBTBOD8 

now before the country for reducing working hOUlS" they 
are as follow. :- ' 

lit. Tho.e who demand an Eigbt Hour Bill to apply 
to an trades a.nd industries throughout the country. 
but are willing that a start Ihould be made in all 
Government establishments, followed up by eight 
hours for railway men and minere. 

2nd. Thoee who dem&ud that it shall be left entirely for 
the work61'S to obtain it through their trade unions 
and labour organisations without &ny Jegis1ative 
assistance whatlloeve.r. 

3rd. Those who contend that the demand for &n eight 
hour day, or 48 hours a week. shall be first made 
by tbe ~ority of any trade. wbo .ball bave tbe 
right to make known to the Secretary of Sta.te their 
de:aire for working hours being fixed by law, &nd 
the Secretary of State to be empowered to give 
effeot to their wishes. 

This is legislative enactment by trade option. 
4th. Those who contend that the least objectiona.ble, 

moat practicable, and therefore, most expeditious 
methoa of obtaining reduced houn is, that Parlia-
ment Ihall pass an Act empowering local a.uthorities 
to administer the same as follows: That whon 
three·fifth. of the adult workers iD any trade in 
the di.trict over whicb the 1 ... 1 authority boa 
jurisdiction, request that their working houl'S be 
fixed at a maximum of eight boUl'8 per shift, 
or 48 hoUl's in one week. the local authority, being 
satisfied that the dema.nd is rightiy made, ahall 
notify tbe employ... in tbat di.trict that in three 
montbs from. the date of the application having 
been made, the law will be enforced) under a 
moneta.ry penalty for every penon employed contrary 
to the provisions of the Act. 

Thil is local trade option, the initiative in every 
case being taken by the workers engaged in the trade 
or calling, no action being taken by the authorities 
until requeoted .0 to do by three-fifthe of the adult 
workers engaged in the trade. 

It i. tbe 
LOOA.L TRADB OPTION 

method that commends itself to me, tor the followinA' 
reasons:-

t .. ) It i. free from tbe objection. lodged again.t No. 1-
the Bill of universal application-which would 
force tbe eigbt boW' limit upon tho.e wbo had 
Dot asked for it, and would not make a.llowllnce 
for tho.e trades wh..., tbe diJllcultieB of applying 
the limit are very great, and where, in the opinion 
of the ma.jority of workers and emplo'yera at 
present engaged in these trades, the limit, it 
applied Buddenly, would ero,e diBBBtrow. That 
there are such trades .1 well known i and, 
although the Univeraa1 Bill men may wi.h to 
treat them Witb imPUDity. that d... not .ettle 
the matter, nor can it be said to be state&mamhip 
of a very valuable kind. that would ruthl .. dy 
and needleaaly ride rough-shod over the deairea 
of an important minority of citizeDl. 

(6.) It io free from the objection lodged against No. 2-
the nUlOW trade union method-aa it fully 
reeognisea the wi.dom and desirability of lupple
menting trade union effort by legialmoD. It 
uphold. every solid oontention tbat ia advanced 
by the old trade union or voluntary effort section, 

R2 

• 
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by insisting that tbe demand sball be made by 
the worken themselves in each Vadt or calling, 
and that tbey must abow their desire for the 
limitiol!' of working boora by • three-fiftb. 
majority, which throWl the educational aad 
organising work on to the .howden of the trade 
unionilt8, who, by the local trade option method 
will not be asking the State to do for th.em thai 
wbich tbey migbt do for th.mael ... ; but will 
simply be working by "bot tbey conceive to be 
tb. better of several methodl open to tbem. 

(c.) It is free from an objection very rillihtly lodged 
against No •. 3-:-trade ~ption (without local) 
method-.. hich "'. thai if the work .... in any 
trad.-y engineering-in London are thoroughly 
educated up to the eight hou:r demand. and 
ma.nifest much interest: and keen I&Ilxiety to get 
the same 88 the result of yean of agitation and 
organisation in their rank., and if a similar 
number of men in other parts of the country, 8&1 
Glaegow, w~ere organisation ia le88 complete, 
and the deslle for shorter hoUl'll is leas m&rked, 
that the London men who have organised and 
educated themselves, must wait yeara for the 
beneficial change, because in other di,trict5 there 
is little or no interest in the subject. 'rhis cannot 
be looked upon with satisfaction. nor ie it in 
accordance with common sense. Trade option 
coupled with local option carries with it DO luch 
disadva.ntage, but on the other hand, it ie in 
complete accord with that independent spirit 
exhibited by the more enlightened and lInedy of 
British workmen, who are alive to the necessity 
of a Governmental controlling band, but who 
also insist upon the fullest possible recognition 
of local autooomy consistent with harmonious 
working throughout the country. 

This voluntary effort method. supplemented by legislation. 
should command the support of the vast majority of tho!;e 
u:ho have been adv~ati.ng the reducti~n of workiL1g hours, 
elthe: as trade UnlODlsts or (I legalists," as practically 
aU the voluntary men believe in the State machine, even 
to the extent of sending their own workmates to manage 
it-as in the case of the Northumberland and Durham 
miners. whilst the n legalists," or at least those who have 
become conspicuous, are members of one or other of the 
trade organi8&tiona. 

A PBCULlAR FBATURB 

in the mental make-up of not a few of the determined 
"legalists" of to-doy ia the fact that onlr tluee or four 
,.ears ago they were opponents hoth of an eight hour 
working day and of trades unionism. Something more 
far-reaching than an eif{ht hour day was wanted. and even 
should the workers, 10 their ignorance, conde&eend to 
accept an eight bour day, it would block the solution 
of the U social problem." The eight hour men persisted, 
with the result that its former opponents on advanced lines 
have proved their capacity to learn by becoming advocates 
of the same themselves, and a. revival took place eventually 
in tbe ranks of the trade unions; but the advanced men 
had a.ireadr to their satisfaction .... Ied the doom of 
unionism. There might be a U Hutter," said these critics, 
but 8.8 to trade unions ever being worth a serious thought 
&8 a means for solving industrial questions, W88 not 
admitted. However, the unions grew, old and new alike, 
and the one million and a quW'ter of members of two years 
ago ha\'e increased 'to the two millions of to-day, and, 
behold! among them ale to be found the cynics of 
18 month. ago, and these gentlemen are notonlv members, 
but it is to be fea.red. in 80me instances, are mischievous 
members, b, encoUf'84ting a pohey that teaches. in effect, 
that the UnIons are valuable ooly jn proportion as lhey are 
ma.de vote-controlling institution8. 

VALUK 0. A rl'aADB UNION. 

Now
it 

ihere can lJe no objection to a trad(orgaoisatioo 
encouraging its members to take a lively intereat in 
municipal aud parliamentary questions that affect the 
cause of labour; on the contrary, it should be an important 
item in the programme of every union; but the noion 
itself, a.s an institution, is of the highest value to the State. 
Those who imagine that unions are limply wage-regulating 
machinu, and serviceable only as such, make a 8eJ'ioulS 
mistake. 'fo hundreds of thousands (if workmen in 
Great Britain they are far and away the mOllt val uable 
of all institutions for gathering knowledge, for impartiDg 
informa.tion, for discusaion of detail matters in connection 
with la.bour that require conataot attention. anti upon 
which the very existence of our industrial wen~being 
depends. and it is in tbis eap8.city that the union. &rc 

emj~~", ~able of te-;adering valuablo aui.taace. Yel. 
positive gutdanee to their O~D. memben. and ollwidera. 
... to the .chaogel thet III"J With adYan"'f!e he mad. in 0'" 
campi"" lUdnotnai "'Item. It ia. therefoN pre-omin.ntly 
a queation for them to decide .. M how'" we may With 
advantage make chang.,. in curtailing working boun. 
01 course, care must he takeu that the opinions of offici'" 
are not taken u the opiniona of the m~mbel'l but we may 
oafelyl ... vo memben to deal "'ith thoir otIImaI~ .. altbou"h 
for ._ time _ re-actionary policy may be ~Ddoraed br 
ofBc~ldom, contrary to the deaire (.'If rank and tile, the 
O~Cla1a that would be unwise enough to resist pmgresl 
~ b. lu_dod by olh ... mo .. Iympathctio with tho 
tim ... 

Tal. PBOPOI&D PLAN CL&AJlLY D •• 'NaD. 

To again otate that which i. proposed ... theloca1 Vade 
option method. II it, 

(a.) That an Act bel'auedIWng the maximum work_ 
IDg holll'8 at eIght. day. or eight and ... half for 
five days. and dve and ... half for the li.th (or 
made up in Inch other method ... may be agned 
upon), but Dot to e:rceed 48 boW'll _ week 
overtimft to be a unishahle offence. both fo; 
em loyer an worker, except ID 0BaeI 0 epeci 
emergt:ncy. such &8. f reaktloWDI, &c.," or in the 
c~ of agricultural labouren, when epeeisl pf"Ooo 
VISion would be made for barvest-time. 

(b.) That the adruini.tration of thia Act Iball b. left 
with tbe County Council, Town Council, Local 
Board. or Buoh oth .. local authority ... shell be 
clearly lpecified by the Ac~ 

(c.) That it lha\I be left with tho adult workers of 
eitb~ sex, engaged in any trade or calling, to 
obtain the clearly e:rprel8cd opinion of thoae 
enflllged in the trade u to whetber or not they 
wish ror the Act to he applied to them. ond thaI 
III the eve.nt of lhree-6ftha being ill favour of the 
lame, theIr request be sent to the local authority 
responsibJe for the administration 01 the Act 
whicb,.being .satisfied t~at the request it genuine: 
8~a.ll. ImmedIately f.I~tlfy the employeJ'l in the 
dlstnct that j:;htJ 1,rovlel0Da of the Act will be put: 
in force at a date 01 three months trom the time 
application WRS made to theln by the workers. 

.A.DvAN'rAGItI OP THB SCHaMB. 

The .pecial advantagea thio metbod lecurea ... e:-
(a.) It atl'ordo hotter opportunitrthan anr of the other 

methods to each section to make .. muoh or as 
little use of law .. they think desirable. 

(b.) It admit. of Ih. thorough .arrying out or tho 
principle 01 loCal autonomy, and leaves thOle \vho 
know most about each trade to be the judgl's &I 

to when .... d how the working hoon .haLl b. 
fixed. 

(0.) It atl'oed. the advantag .. of legislation to tbooe who 
appreciate ~he same, aod a.lmita of the indulltrial 
change takmg place ~radllallr. beginnihl!' imm ... 
dl&teir With tho .. trade. whe .. the stated majoritr 
is favouralJle, an~ thus deprive. the oppon~nta of 
the ahoner workmg day of one of their prinC'ipal 
arguments, as to the dislocatioD broug&t ahout 
by a sudden jump all round. 

OSI8CTJON8 TO THB SCHBIIB. 

In opposition to- the trade option method with local 
application, it is conteDd~d that we Ih.al.l inteDeify the 
dlfl'erenees that. alrt'ady GIS' between different lociJitiea 
rather than remove lhem by aucb a scheme, and engineen 
have uked, 10 How cam we have Leeds and Hradford dealt 
with under thi. propO&al w~lere the clus of trade is the 
aam~ wben, to reduce workiDtit bonn at Utde and not 
at Bradford. (J"t t1i~ wr6ti, would certainly create di.cord 
of a seriouH nature P u 

'l'bill aame argument could be used wiMl equal force f'1 
every trade that i. termed natjonal. and the reply u, tbat 
the trade unioos in which, at Jeui. important sectione of 
the mm are enrolled-and which will. undoubtedly. take 
the initiative in tneee matiun-would advise the mem .. 
ben ... to when and where the application .hould be 
made, and u regards the engineen, there would be little 
difficul'l' in claoeifrinA tbeir trade, and th. diotri.1I in 
which it is carried on. 

Thull, the Eaotem Counti .. are maiuly devoted to Ih. 
production of agricultuml .ngine. and machinery. whiJ.ot 
the Tyne, Wear. T_. Hartiepoolll,and Clyde are "v.ecially 
d .. oted to marine engineering and .bipbnilding; 
Lancaebin: and Yorkahir. are lar"~ly at work on -cot.ton 
aad woollen machinery; again, Crewe, Swindoo, Donoadel'. 
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and other railway oentre. are engaged on 1ooomotivea; 
Birmingham, Manoheater. and IihefBeld employ many 
thoDsandS on tools and war implements: each elMs 
of trade ie praotica.l.ly oomplete within itself, and the unit 
of area at regards the union', efforts should be tbe entire 
diamat. or districts, in which. particular clau of trade is 
carried on. 

'rhOI, with the maker. 01 machinery fOl fuming. it 
would be neoeaaary to deal with the towns 01 Jlincolo. 
Iplwich. Grantham, Colch.eetel", GaioBboro', and other 
plaoes where this trade eziata. The union could aupe1'
viae operations, and make a- limuJtllooeoua demand in each 
of theae centres. 

For the shipbuilding centres the lame could be adopted. 
and thos uniformity 01 action secured whereV81' ftJJ.a laIne 
class of trade prevailed. So that instead of beiug mOM 
difficult of application, she loca.1 option olauae wouJd [rive 
the nec888ary elasticity, admitting of &diuatments being 
mede I .... easier than by B.D.y other method yet proposed. 

It i. quite evident th.t 
TaADB CANNOT BB LOCALISED, 

end on beho.lf of the Scotch jute mills it hal been con· 
tended that we cannot pit town againet town; but it baa 
been shown in the oxample givOD, by classifying the 
engiDeerjn~ trade, tha.t we could effectively meet the 
requirements of that trade. So with the jute mills ot 
Forfarahire. ,·il., Dundee, Forfar. Arbroa.th. KirrieDluir, 
Brechin, .nd Montrose, simultaneous action oould be 
taken. Already ma.ny of these workers are organised, 
and their unionl are ,l(aining in strength every week. and 
by means of their union the difficulties alluded to could be 
overcome. 

At the congress last year no OleO "'ere more opposed to 
le~l enactment than the cotton.sJlinnerl and 'Wcavel'S of 
Lancuhire and Yorkshire, one of their contentions being 
th&t the competition of India is eo keen that they ought 
to be al10wcd to decide for tbemselves when and how theI 
abll.ll obtain reduced hours, 'rhe argument is a sound 
one. Why should they not P Let those trades who are 
roady for the change eet the pace, and the outton a.nd 
woollen wurkers will Boon follow on, alld all the quicker 
by hll.ving freedom to adopt their own time and method. 

1'he boot and shoe trade could be similarly arranged for 
by meaDB of the unions. One class of work is carried on 
at Bri-atol, another at Northa.mpton, and a mixed trade in 
London; but the unionl are quite oapable of olassifying 
the tred .. and the di.trictll. 

The tailoring could be conred in the lame W&y, a.nd 80 
on with every trade throughout the country. 

TAKB THE MIN&RS' CASE. 

In DUfb.m and Northumberland the coal bewers and 
etonemen-e.bou1i 60 per oent. of those engaged in and 
about the min8l--work aeven hours from bank to bank, 
hut the remainder of the workmen and boye work II hour" 
,h.t is the pit begins at six in the morning, and works 
right on till flve at. night, and • large proportion of the 
40 per cent," ot men who commenoe and finish at these 
hours~ have no bretr.k. for meals the whole day. Thus it 
il not true that short hours cover the whole of those at 
work in the Northumberland &nd Durham uoal-fieldl1. 
But the deciaion of the men alluded to, 10 far as it has 
been given expression to at tradtll congresses, is decidedly 
agaio8t legislative action. I have mixed with these miners 
a good deal, and aIEl of opinion that the 40 per cent. who 
work at leaet 1Oi- bourl & day would be very glad indeed 
t.o have their bours reduced by legislation OJ' otherwiee, and 
thi. belief exi8ta with the memberl1 of the Miners Federation 
of Great Britain, whose working hOW'l vary from 8 to 
II I day. 'I'his federation i. distinctly favourable to 
legialative action, but so far it hal been un&ble to obt&in 
it. An Act is asked for forbidding more tban eight bours' 
work from bank to bank, and this i. opposed by the work
men M.P.'. of Durb&m and Northumberland, 88 well as 
by the mine owne,. and other capitalists. WOlild it; not 
be well for the members to favour the local option method, 
and thUi lreQun at nDoe the co-operatiOD of DUl'ham and 
Northumberland, who would undoubtedly vote with tbe 
Federation men to get legilla.tion for themselvea, providing 
it did Dot cover the Sorthumberland and Durham men, 
who do not want itP How was the lot 10 per cent. 
ad.ln .. obtained by this _t Federation P Byl he Bristol 
Minera' AalOci.tion M ~art of the- Federation, and repre
teoting 14 ooUieries in 610uceater and Somereet, deciding 
in favour of 5 per oent. down, an~ tha other 5 in &:hree 
month.. That forced the poco, Ind right from Mon. 
mouthahire to Yorkshire the advance was conceded in .. 
week; the employen being forced to give i' beoauae ODe 
locality led the way. If we h&d local option in the matter 
of 6xing houra IflgiIIRti'veif, it i, very probahle that 

similar result. would follow, and if Durham and North. 
umberland ...tIy prer .. to have nothing to do wilh \egisl ... 
'ion in this matte!' of working hours, let them have their 
way. Should those who DOW have the ahorter working 
day bts un&ble to retain it without legislative enactment, 
they may he relied upon to change their opinions rather 
than their hoW'l of work, and it is a pity IiO find men like 
Mr. Piokud on the one side, and Mr. 8urt on the other, 
continually endeavouring to convert each other, when by 
different Aotics both might have their we.y, and thus have 
energy to devote to other purposes. Nothing can please 
the enemies of labolU better than to find labour leaden 
opposed to each otber, and it behoves us all to adopt that 
course beat calculated to leave the fulleet freedom for 
all to enjoy their own ol>inioD, when thia c&n be done 
consistentl, with labour'. mteresta receiving due attention. 

THB DOCK AND RIVE-RSIDS WORKBRS. 

In connection with the various ports of Great Britain 
and Ireland, we have some 200,000 men employed, about 
70,000 of whom are engaged in the Port of London. 
'fhere is probably no othel' clus of men in the country 
whose occupation i, so precarious. A small proportion 
ha.ve, of, course, regular employment a.t regula.r wages, but, 
as a class, the stevedores, coal porters, ri~gers, dockers and 
lightermen, ure eUbject to more disapPolDtrnents than any 
other hody of workers in the country. Many thoue&nds 
who have followed up dock work all tneir lives never know 
what they will be a.ble to earn during the week. A man 
will set out for work on a Monday morning, and after 
spending tour 01' five hours holding himself ready for work, 
learos there is none that day; this is oftentimes repeated 
the whole week through. and in slack times it runs on for 
months, when there is not a stroke to btl obta.ined; a.nd yet 
while this is going on, in th~ same port, hundreds of weD 

will be working overtime, commonly making PO or more 
hours a week, and the men who hlLve been hanging on, 
when they ~et a st&rt, are frequently ca.lled upon to work 
most excessive hours for a short time, and being hard up 
they "Iwo.ya try to do it. We want l\ ma.ximum fixing, 
beyond which no man shall be a.llowed to work. both in 
bis own interest! and that of his fellows. It is a shameful 
thing that in London there should be, as thf'.r8 ahvays is, 
men at the docks and wha.r\"ei!l "'orking 60 to 80 hours a. 
week, and others not working at all. It would be difficwt 
to fix a. da.Uy limit at such work, but it would Dot be 
difficult to fu;: a. weekly limit, and if we had an Act of 
Parliament which could he applied by the local a.uthorities, 
we could very soon do much towa..rds steadying the 
employment of thousands of men whose lives are now half 
wasted by the lack of system that prevails in this matter 
of working hOUfS. 

Confining our attention to London, it might be added 
that, in addition to the regulation of hours by fixing a 
weekly maximum, it ie in the highest degree necessary that 
the trade of this, the first port in the world, should not be 
left to the tt=nder mercies of competing dock companies 
and wharf proprietor •• with con8icting interests, operating 
disastrously to the labourers by the 'Want of anythiDI{ 
approaching uniformity. But it is hirch time the London 
County Council seriously conlidered the practicability of 
taking entire control of the docks and wharves, and 
conducting the trade of the same in the interests of the 
oommunity, a.nd employing workers, as far as possible, on 
a unifonn pla.n, respeotmg their Mnployef)' as citizens of no 
mea.n oity, regulating the number of men to meet the 
exigencies ot season trades, with as little hardship to 
the labourer as p08sible, instead of the present plan of 
dispensing immediately with the eervioes of every ma.n 
poasible one month, and going bull-rusb at it the next. 

THB PORT OF LONDON POR THB PSOPLa 01' LONDON 

must be pressed on by every workman who realises how 
much might be done to steady the labourer's occupation, 
if the port were controlled by one competent authority 
instead of by 150 authorities, as at preaent. 

To again refer to the Trade. Cong .... of I .. t ye&I", held 
at Liverpool, it waa regretted bymanythlt such unanimity 
should prevail as regard. the desirability of an eight hour 
day, or 48 hours a week. and that such strong differences 
of oviniou should. exist re8pecting the method to be 
adopted to bring this about. 

This year's Congress ia to blS beld in Newcastle-upon .. 
Tyne, a city where the worker. are well organised, and in 
the heart of the district where the U voluutarf dort II men 
ed 1& legislative enactmsnt advocates II alike are very 
eameat. and decided ii' defending their respective views, 

Are we again to witoe18 aimila.r division to tbat of lut 
year P It will be a ehame and a disgrace to us aU if this is 
allowed. In order to teat the feeling of a numw of tJoade 
unionieta. the following WIlfI luhmitted to and accepted by 

&8 
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them, as a resolution containing the idea I have tried to 
co""er. and I .imply give it here .0 that members of Clad. 

. societies may raise the quelltion in their branches,. and tbw 
bring tbe .ubject before their members , 

U That this Congres. is of opinion that the mOlt upe
ditious and practical method of ,e<ruring an eight 
bour working day. or 48 hour week. ia by trade 
union initiative IUpplemented by legialaCive eoan
ment. locally applied. whooev ... and wher_ three. 
fifth. of the adult work ... in any trod. or calling 
desire the same, and we hereby instruct the Parlia
mentary Committee to frame and introduce .. Bill 
on trade option linea (for local administrotion) at 
their earJiest opportunity J BDd we ca.ll upon all trade 
unionists and friends of labOUl' to preu the tame 
forward by every weans in their power." 

This might secure unanimity of action, which would very 
soon result in our securing tlie passing of the Bill. It is 
argued by 80me that it would be as difficult to get such a 
Bill passed a. to get a univ .... al Eight Houre Bill for 
immediate application. 1'his I do not believe, for two 
reason!: firat, beoause the local option method admits of 
a gradual change to mit the requirements of the localities 
which would thereby remove much opposition now show~ 
to a univeraal Bill; and seconc1. because by forcing it on 
none. we should get the support instead of the opposition 
of thoae who object to legislation in their own tradt', but 
who respect the wishes of those engaged in other tmdea 
diJferently circumstaDoed. 

But I advocate this method for one other importaDt 
reason, and that is. that local autonomy in these matters is 
right in principle, and beneficial in practice. whereas to 
encoumge the notion that Pa.rliament is an all·wise insti .. 
tution, and capable of dealing with the details of our 
complex industrial system is wrong in principle, and bad 
in practice; but we need not necessarily run to the other 
extreme. and refuse to make use of Pa.rliament for those 
purposes that it can serve as DO other institution can. hy ita 
power to ratify, enforce, and, wht:re necessary, to unify the 
cxp .... ed d .. ire of the majority. 

THB LAND QUBSTJON. 

According to the official statistics, we import food stuffs 
~nto this country to the !alue of 140,000,0001. a year. and 
It appeara to be generally thought thllt the Illnd of this 
country is incapable of supplying us with these food stuirs. 
We ha.ve heard 8'0 much about farmers being unable to 
cultivate at & profit. that many have become impressed 
with the notion that it is really all 'Over with this oountry 
from a 100d'produciDg ,tand·point. 

And yet, upon investiR~tion, one nnds that one-iourth 
ofthe land of the United Kingdom is lying idle. producing 
nothing, while on those portions properly cultivated 88 
large .. crop can he obtained as from any land iD the 
world. 

Tae 8y.iem of large forme in thi. country baa proved a 
failure. ReDt.i, a first charge upon the land. and the 
farmer. wllatever goes wrong, must find the landlord'. 
rent, or the crops would be the landlord'a. In bad years 
this pressure of landlordism upon the farmers bas been so 
severe that, in order to have the caah for the rent, they 
have been compelled to J'etre.nch somewhere, and. although 
to ·discharge the men was certain to ruin the farmer 
ultimately J they have, year by year. di8char~ the farm 
labourers. until the land is DOW absolutely labour starved; 
four men only are employed where at le&l!lt am. are required 
if good results are to be obtained. 'fhree quarters of 
wheat per acre only are prcftluced on land which, with 
proper cultivation, will yield six to seven qua.rte1'8. Tbe 
labourers being thul discharged, have been compelled to 
leave the villages and ma.ke for the towns, and in this way 
atl ... t 

200.000 FARM LABOU,RERS 

h&ve been driven from the villages by this process of 
retrenchment on the part of the fanners to meM; the 
60,000,0001. a year demanded from thern by the IaDdlord •. 

lla..ny have thought that it is because machinery has 
been m(;roduced on the land that these farm labourers have 
madeto the towns; that is aminorcauBe. Machinery is not 
largely used on land in this country. 'J'be, difficulty has been 
brought abo';1t by the p~ivate ownership of Jand, and the 
owners presslDg the .cultiva.tors for rent j driving them into 
a corner, from which they have been. in many cases 
uoable to extricate themselves. ' 

In can6equen~, it is. now difficult to let' large f&rml. 
BoJ It return will certainly be made to the small fano 
syttem ~n. But more important atiJI jll the fact that 

• 

tho Iabowor io DOW claiming tho ritrM III ... Itinto land OD 
hi. own acoount. H.e &eel &bat if be .... I{e\ I.D. aent 01' 
~""aIf!u' ....... i1youlti .. te tbie iD hia brok ... 
time, and that .t will he worth 40. lid. o. 60. a week to him 
each acre he ~Itivat.eo. But hia diJII~ul~ i. to get it. To 
he of ~ .t mUA he .,thm a milo of bia ..,ttage. u 
otherwJae h. canDot reach it to put in hi. odd time. It 
musl a1eo he obtaiDablo at • , ... _I-by fm b.... it 
meant em. whenoom\"'fed with thai Ih. farmero par for 
land of • Ilmilar quali~. lnslan... oan he l{iven wh .... 
the farmers pay 300. per aoro. ...d for exactly th ...... 
quality the labourer ia oharllOli 1lO.. per ..... . 

TH. ALLOTIIRN'I'B ACT 

of 1887 is an incomplete a.nd unworkab1e airair, neverthe_ 
less it. is the recognition of .. vital principle, vis., that 
under It the labourers have the right to make application 
to the rural .Bnilary authority for any pi ... 0' land that 
may suit their purpose for allotments. and the Act 
emrwera the rural uDitary authority to purchase this land 
an let the l&IJle to the laboure7s. We have here the 
municipalisatioD of the land actually in procera. U nfonu .. 
lIately, la.ndowners often refuse to let. and liti,zation ensues, 
and the coot of th. land is run .xc ... ively high by the 
legal coria, &nd by an additional 10 per cent. ahove value 
which the Act: empowers the owner to chuue, au th&t .~ 
far very few allotments have been obtained under the Act 
but it hu caused many farmen and owners to come ~ 
terms by a mutual arrangement with the labouren, and 
many hundreds of allotments are now being cultivated hy 
labouJ'eJ'B in their odd and broken time. 

And here comes the value of the eight hours to these 
farm·labourers. There ia no .... on why tbe proposed 48 
hours It. week should not apply to them. 'fhl'!Y wOl'k now 
about II boun a day (Saturday iDcluded); but if they 
organise B5 they are now doing, they will, with the aid of 
their fellow trade unionistl in the towns, he ahle to ohtain 
tbe Saiiurday hILlf-hoJida.y Bnd a weekly maximum of 48 
hour.. 'l'he daily limit could not rigidly be applied. and 
the necesSBIY elasticity would have to be arran~ed for to 
provide for harvesting. but this i8 only some five or .iz 
weeks in the year. 

When .. by meaD8 of trade unionism, they are able to 
make a firm stand. and demand. throngh the proper 
channels, the establishing of pa.rish oounoila-which will 
simply be an uteomon of the Local Government Act
and obtain the reduced working Doure, thea they will be 
able, by mean. of thr.ir parish council. W obtaill whiM 
land is necessary, conveniently situa.ted, on fair terms, for 
allotments. and they will he able to .uPI,ly the towns with 
the necessary food stuffs, includiog fruit. eggs, and dairy 
produce; they will be able to live in comparative comfort 
themselves, as they will DO longer be wholly dependent 
upon farmer or squire. 

A few years' sUccel8ful cultivation of an allotment wilt 
enable a man to go in for a email holding of from ten to 
thirty aoree UpOD which be will be well able to keep his 
family, and of cotuae give up working far the larmer, and 
thu. again will Eng land become a food·producing country 
of the first order, and the oountrymen supplying the food 
requirements of the towns will. in tum, make large 
demands for clothing and furniture, 6:c. for themlelvu. 
There are ill the United Kingdom at least 15.000.000 ...... 
of unoultivated land. all capable of profitable oultivatioD. 
according to the. evidence giVOD before the Royal Com. 
mission 011 Agriculture; thia muat be brought under 
cultivatioD. and tho laDd DOW labour starved. be properly 
worked. and by these mean. employment will b. found in 
abundance for ,a peasantry four timelJ &I numCl'OUI III that 
we now have, and the people of the British bleB will bfJ able 
to obuu. butter without fetching it from Dtnmark. 
Whils' I lay especial stress upon the reduction of working 
hoUl'8 as set forth iIt. this pamphlet. J would guard readen 
aga.inst supposing that reduced working houra aloDe will 
rid our toWlllJ of poverty, and, therefore, we must go deeper 
still. The .land queStion ... it .lfecto both town .... d 
coURtry, intimately affeote our everyday life, and "'wt 
receive adequate attention. Till lhii iI dODe the labour 
problem caD nev .. be solved. ODd our brightest bop .. DOW 
are raised b,. the fact that at Iaot _.amen and cODnby. 
men are beginning to lee tbat their iD_ are identical 
that they must work together lor a common object. that 
villagers can help towul1ll8n aod eict wr.d, and 'that i/..,e 
refuse to be pitted against each other, .. we have been in 
the poet,tbat then there "'" IIfOUDdl for believing the daY 
of our deliverance froID poverty is at hand. and tbat p"';. 
and plent.l' wilI,et he oun. 

In conclusion, I would urge upon all. twut eapeeiaU.1 
upon trade uuioniata, to be eeneibly jea10ul ol ...... ting their 
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energy-the work of life ill difficult enougb without our com.. phraaea. We are striving to realise the ideal that 'rhomas 
batingeaeb other. Letull not forget that OUl'l i. the cauee Carlyle yearned for, that John Rugkin haa preached and 
of BROTHERHOOD, and that our actions must fit with our worked fo., and which the poet Burnl bids U8 pray for:-

II Then let us pray that come it may, 
As come it will for a' that, 

That BenBe and worth o'er .' the earth, 
Mal bear the gree and a' that. 

•• 

For a' that and a' that, 
It'. coming yet for a' that, 

That man to man, the warld o'er. 
Shall brothers be for a'that." 

APPENDIX LXXIII. 
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1. GnBBA.L PBINCIPLBS. 

(CoDsult: ESRBY on the Historio Basis of Socialism 
in the Fabian Essays, 1889; .. The London Pro· 
gl'amme, OJ 1892.) 

Mr. Weobb claim. for the U Socialists" that they are 
to only advocating the oonBciotlf adoption of a principle 
U of socia.l or~&Ili8ation~ which 'the world haa all'6Bdy 
II found to be the inevitable outcome of democracy 
" 80lld tbe industrial revolution," and of sooialilJm, he 

8D.Y9, that it is a.t this time 8 wave which is surging 
tbrollghout aU Europe, and changing in England the 
fuce of current politics. Two great historic parties are 
held by him to be " drifting vaguely before a nameless 
U undercurrent which they fn.il utterly to recognise or 
.. nnderstand." " 

In the pre.s6ftf' ,ocialilt movement U teo st,.emtaI Me 
",u.ited."-On Lhe one band there is the impetus given 
by all the aspirants after social regenel"&tlon, olassed 
generally by the author as the U mere Utopians"; on 
the other hand theN is the main stream of the U irre. 
siatible progrSRS of democracy." This progress of 
democracy is something more than poliL.icaJ; it is "an 
economio and sooia) as mnch as a. political progress. 

• Tbe orilrinnl 'n~lIInmlldum wu approved by Mr. Webb l1li It. oon-ec t ltatern.ent 01 bil view," bu, he wislhed oerlain additions til be ,"od~ and 'bat; 
It ... DOW boon dUDl .. -o. D. 
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Socialists tlud radicals must alike r~~llise thu.L t.b.e 
root of tne problem now befora them. is economic, and 
all reformers, whether socialists or individualists, mU8t 
realise that any changes they propose must be :-

(1.) DemoMatic, i.e., acceptable to a majority of the 
p.opl •. 

(2.) Gradual, i.e., causing no dislocation, however 
rapid the pro!!" .... 

(3.) Moral, i.e., In harmony with the moral ideals of 
the m&l!s of the people. 

<'.) Comtilutional and peaceful. 
While lIr . Webb would describe socialism as the 

economic Bide oj t'M democratic ideal, he would explain 
this .... meaning tM control by tM p80pZ. !" ...... w ... 
'''''DUgh tIuJiIr 0_ poUti<al Of'gam.ation. oj tM ""',;" 
.",w ...... nts of wealth production; the graclnal snbsti· 
tution of organised co-operation for the a.narchy or 
competitive and class struggles; with 0. resultant 
recovery of the excessive share which the present 
private possessors of the instruments of industry take 
from the produce. 

[The socialist is diBtingnished from the indivicnali.t 
by a. complete difference as to the main principles of 
social organisation. The community, instead of the 
individual, baa become in this c~ntury, with ita 
industria.l evolution, the starting point of 80cial 
investigation. 

"On the economic side socialism imr.lies collective 
administration of rent and interest., eaving to the 
individnal only the wage. of hiB labonr of hand or 
brain. 

"On the politicoJ. side it involves the collective 
control over and ultimate administration of all the 
main instruments of wealth production. 

•• On the ethical side it expresses the real recognition 
of fraternity! the universal obligation of personal 
service, and the subordination of individual ends to the 
common good."_1f Socialism in England," pp. 9, 10.] 

In his essay on the historic basis of socialism, Mr. 
Webb gives a short restatement of the economic 
changes of the past century, known as the Industrial 
Revolution, ana gives his view of the origin of the 
indi vidualist and laiaBei" fcdre theory of society. 

Fifty years ago, he says. it would have been al:l8UID.ed 
that absolute freedom, in the sense uf individual or 
Ie manly" independence. plUB a criminal code. would 
spontaneously result in an arrans-ement of social 
relations which would inTolve the mmimum of human 
misery possible amid the •• niggardlinE"ss of nature." 

" To-da.y every student is aware that no such op,ti
mistic 88sumption is warranted by the facts of life. ' 

.. The political economist now knows that with free 
competition and private propel-ty in land Bnd ca.pital, 
no individua.l can possibly obtain the full result of hie 
own labour . . . The free struggle for existence 
among ourselves menaces OUT survivalB8 a healthy and 
permanent Bocia.l organism." 

~Mr. Webb compares the rate of development of 
socialistic institutions in various European countries, 
and affirms that in spite of some differences in phascs, 
it is yet, in France, Germany, and England, carried 
out gradually, persistently, and by legislative enact
ment.. In England the progress is being tlCcompliBhed 
in four lea.ding directions :-

1. Constantly increasing the restrictions upon the 
private ownership of land and capital. 

2. Gradual supersession of private industrial ventures 
by public administration. • 

3. ProgresaivA absorptiun of ta:zation of unea.rned 
incomes (rent and interest) and tl rent of 
ability. " 

•• Supplementing of private charity by public 
organisation, with the aim of raising the con
dition of the residuum. 

A U significant new development of labour di8putes " 
is pointed to by :Mr. Webb. The victory. he nrgeB. i. 
now beginning to come to .. the weak, through general 
public sympathy with their demands." 

In a note on p. 80 of his .1 Sooialism in England," 
':Mr. Webb refers to Mr. Berbert Spencer's peculiar 
position in basing t·he whole of his ideal individualism 
lIpon the indispenl!lable foundation of complete land 
na.tionaliBation. Mr. Spencer at the Bame time depre
cates the confisca.tion of the property of innocent 
owners, and regards it impossible for any State 
Government to manage IMld. :Mr. Webb urge. that 
., his objections do not appear to apply to the generally 
"~Bed method of land nationalis&.tion. vis., the 
II gradual increase of looal and national taxation of 
II rent," p. l'IO.J 

In tbe~ and like ttbl.WIUt'ultl (rom 1M t's~,· abo,'. 
cited (Fahian EMRoya in t;ociali"m, .)P~ atJ-tJl.) may be 
see~ ~: Webb'. ~n~1 .vi!",_ of. th..- justification f01' 
SOCialistic and &eIDl.800lahl'tic leKlHlation. He doeR not 
here undertake detailed treatment of the praotical ... 
..ell88 purely th~~etical obj('IC~ion8 "J'o~erly n brought 
forward by pohtuml economists ag&lDst extension of 
mcb legiMlatlon. (Thef'o are dealt. with .. !'8garch 
factory iegislation in U The Eight Monrw' nay.") }tlor 
the change of position among economitltw, Mr, Webb 
citeR Cbapter VI. of 1\ SociaJism in Enlifland." tbe 
oonversion of J. S. Mill tin Socia1iAm (Autobiol{rapby. 
pp. 231-2), and the works of Pro£e$80ra ingram, 
Mar.ball. aDd H. Sidgwick. 

2. How "PAR EXEJlPLl"PIllD .aT BXlSTrJfG LlIGI8LA.TlOJe, 

:Mr. Webb claims that: (a' the steady incr ..... of 
Government regulation of private f'nterprise, {b) the 
growth of municipal administration, (I') the rapid 
shifting of the borden of tllxation dire<'.tly to rent and 
interest, mark the statesman's unct)fUmiOtJA p&8sag9 
from the old individualism to the coming colleetivist 
organisation of 8ociety. Reference is made to the 
whole series of Factory Acts~ beginnin~ with the Morals 
and Health Act of 1802 to the Local Improvement 
Acts, Adulteration Acts. and to the gradual formation 
of the present sanitary code, .. which now forms" thick 
.1 volume of restrictloDs on the free use of land and 
u oapita.]." •• Step by step the political power and 
II political organisation of the country have been used 
" for industrial ends." until ono aftt.·r another of many 
functions which at one time were left to private enter .. 
prise have been absorbed by the commonity. All 
examples are cited, both local Bnd imperial under. 
takings; carriage of letters; regulation of currency; 
repairing of roads o.nd bridges; .. the o.lmost com
plete socioJism of tho industry of education-; provi
sion for poor relief and of public hOMpitals; SUI)I,>0rt of 
museums, parks, galleries, libraries i publication of 
researches in geology, meteorology, and various 
statistics. 

ROBides II direct supersession of pril·o.tc enterprise 
• e the State DOW registers, inspects, and contruls nearly 
II all the industria.l functions which it has not yet 
,. absorbed." 'l"he registration, it is claimed, ill no 
mere form, while inspection is often detailE"d and 
rigidly enforced ao that tho individual capitalist Bball 
take no advantage of his position, EventuaUy tho 
capitalist will be superseded by the community; Of in 
u the meantime he is compelled to cede for public 
.. purposetJ au ever-increasing share of hi.s rent and 
II Interest." 

While there has been this. impressive progress of the 
State in tha direction of collective control of the 
resources of .the community. Mr. Webb contends thnt 
it is u the municipalitiu which haV8 done tnoIt to .f)Ciatil6 
., our mdultNalli!e." 

He refers to the Local Government Board Report, 
1887-8. and HonBe of Common.lI.turn.l!l87-8. No. 347. 
for particu)lLrR IlS to progrcftJ!.iv(I rnnnicipaliMtion of 
public servioes. ,. It is in the provision of go,s, water, 
.. and tramways that local authorities orgsniMe labour 
,e on a lar~e Bcale . • . Tramways and ferries arc 
.. undergolDg the same development . • . Glasgow 
"builds and maintains public • common lodging
" houses'; Liverpool prOVIdes science lectures; Leew. 
II creates extE"Il81ve cattle markets; and Bradford 
II supplies water below cost price. The minor serviceLl 
II now performed by pnblie bodies are innumerable." 

3. PBOPOSED LEGISLATlOJJ. 

<Of • .. The London Programme.") 

With the exception of the prol'o ... 1 for State enact. 
ment of an eight hours day (whIch may convenientl}" 
be taken under a separate head. B')f lir. Webb s 
proposa.1s, so faT set forth in his writings. BTe molt de
tailed in re,2'ard to extension of municipal sctivity. 
And. since the metropolis of the empire falls, in hi8 
Tiew, U ludicrously below the standard of a third rate 
" mnnicipality." he is chieflJ <-oncened to show the 
direction in which collective organisation Ibonld 
proceed in Londan. 

8neiaUtt'" 
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• Mr. Webb M)'IlI. "tbl. braIleh 01 iodut"r'yI,1UI been virttmlly aatinn· 
.. aJiRtt nr muoicipaliaed Wlt.bout loa of s.timolu. or .failure of enthu· 
.. SUUlln." i .... in tbe IIChoolmastn, who 18 the -.larird calePr of the 
public.-·· Socialism in EnA'land," p. lOtI. 
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80 aerious does Mr. Webb hold the present state of 
London to be that he urges, "for the sa1:e of the rest of 
the empire," that the lunen discontent now spreading 
amongst its toiling millions shall be no longer neglected, 
and that its ,. masses must. be organised fora campaign 
II agsinst the speculators, vestry jobbers, house 
fI farmerp:, water sharks. market monopolists, ground 
It landlords, and otber social pa.rasites now feeding 
II upon their helplessness." (London Programme, 
p.6.' 

Mr. Webb's proposals. taken in his own ordel', are:
(I.) For oompl,U"" of tho 'ch ..... of Local 0""" .. "",,,,, 

reJcwm either by establishment of distriot councils or, 
more practically and immediately, by granting a free 
hand to the county council, &S at pl'esont constituted, 
in all ma.tters of internal orga.nisatlon and routille. At 
present the council is a municipal a.uthority without 
any of the powers a.nd duties whioh a.re the conoern of 
provincial munioipalities. Completion of the scheme 
of 100&1 government necessarily lDvolves II abolition of 
vestrydom. " 

Mr. Webb's 8cheme for a.rrange-ment of area and 
number of dhtrict council8 would give about 30 
oouncils with constituencies varying from 60,000 to 
400,000 in population. (Of. Chapters II. and III., 
pp.9-80.) 

(II.) Municil1al co~'trol 01 the water ,ttpply.-The 
contention is, that under existing conditions the supply 
is doubtful in quality, insufficient and precarious in 
quantity, and exorbito.ntly oostly. The difficulty 
involved in tho met that neighbouring distriots are 
interested in London's water supply is not insuperable. 

The task of administering the supply should be 
entrusted not to a. special U water trust," but .. to a 
statutory committee of the County Council, It on which 
provision coold be made for the proportional repre
sentation of Middlesex, Kent, and Surrey by the 
coo·neillors for the parts of London situated within 
those oounties. 

The existing companies must be dealt with by" two 
simultant'ous bills' j ou the one hand London may 
offer to puroha!t8 their plant Bnd mairB nt a fa.ir valaa
tiOD 0.8 these now exist, on the athol' aIlR&J·t a. right to 
Beek 0. new supply of this prime necessity of urban life. 

The London water companies have never possessed 
any statutery monopoly. (Chapter IV., pp. 31-44.) 

(III.) M .. "icil'ali.atwn of the gall '''pply of LOlldon 
cu in. Manche,ter, Birmingham, ami ellewhere.-The 
need for this is based by Mr. Webb on the prtlsent 
costJines8 to London of being supplied by private 
shareholders with 0. monopoly of our gas sUPP'ly. 

The companies may be bought out on similar terms 
to those proJilosed for the water oom panies . 

.. No public a.uthority havin~ once municipalised its 
II gasworks has ever retrac.,d Its steps or reversed its 
•• aotion." Financial gain may confidently lJe expected. 
(Chaptor V., pp. 4/Mj3.) 

(IV.) C,·.alion of a e.m.-al market authority "which 
can Bca"cely be otm '/6an the Oounty OOUfUJu."-At 
present there is DO adequate regulation of the markets 
which London possesses, and these are inadequate, 
arbitrarily pl~ed, and hampered by II sectional 
jealousies and private interests.)I ,<Chapter VL, 
pp.54-60.) 

(V.) For ... "lion of a 'p,eial dock boa.-d fo.· the 
dockl and wllart1C' 0/ London .on the linu of UI.6 
10 Mersey Doc," and Harbour Board."-London, Mr. 
WoLb says, by allowing the whole of its riverside 
accommodfl.tion to pass uD()(mtrolled into private hands, 
gave up .. every so.feguo.rd of its oommercial interests 
.... oue small board pra.otically settles dock rates, 
It a.nd two small commIttees dock wages, for the 
.. wholo of London's dock accommodation." 

The London Dock Board would have to represont 
adequately, DOt only the special oommercial interests 
invohed, and in p:8rtiC111ar the Docker's Union, but 
also tho poople of London as a whole. 

It might replace the present shiftless II oasual" 
labour by a pormanent staffof workers, well. disciplined, 
and of. high character. (Chapter VII .. pp. 62-72.) 

(VI.) I",itatio .. by Londo" ... Ih • ..... tt ... of IM_!! 
........ of Ih. palte .. " afford"" InJ Hudder.field.-At 
present the tra.mway service .. is still in its infancy. 
u a.nd aocordingly as completely unregulated by Ia.w 
.. as Lanoashire WIlo8 before the Dactory .A.~ta." 

Mr. Webb thinks it probable that the London service 
will" pa.ss directly into the stage of municipalisation 
H without lingering in tbatof mere publio regulation." 
(Chapter vm .. pp. 73-ti5.) 

1 18US. 

(VII.) E8Iabll8h""nt of a AOtpitaZ. committee 
appointed by the Lnndon County Council, or of a 
separately elected hospitals board; this committee 
or board to be oharged with the 8tlpervision, in8pec~ 
tioD, and audit of all metropolitan medicn.l charities, 
aeylums. and public hospitalB. 

.. Systematic co-operation of existing institutions 
.. could be Bubstituted for the present absurd competi
.. tive rivalry." Care of the poorer sick would pass 
from the oircle of the Poor Law over to this board. 

(VIlL) Umficatwn of LQ",lon'. poor /a •• admin.i8lra· 
tion through an effioient central authority or Poor Law 
Oouncil.-rhis council, Ml·. Webb holds, could spring 
from nothing but exclusively popular election. U It 
.. might at onoe take over the administration of an 
H poor law institutions, where unity of management 
H would promptly effect great improvements and 
.. economies," but would be subject to supervision and 
control of the Local Government Board. It would 
require 8uLordinate local committees in the form of 
district almoners. (Chapter X., pp. 90-100.' 

[Mr. Webb says. in i'Socialism iu England," "tho 
.. whole system of Poor Law relief will obviously be 
" remodelJed on democratic lines. Plans suggested by 
.. the Rev. Herbert Mills and others, based on Ihe indus
.. tria} colonies of Holland and Germa.ny, are likely to 
.. be tried, as it is now universally admitted that only 
" by colleotivist measures cn.n the evils be dealt with." 
Socialism in England, p. 107.J 

(lX.) Bmumsion of fnuniclpal activitlJ in t"e di'l'{Jction 
of 1'e-hau,ing the pOO~'el' labO'Uring cla'BBI. - Glasgow 
has built and ma.intained seven .. common lodging
hoose!l" which have done much to raise the standard 
of comfort among their inmates. Where Glasgow has 
seven, London would need 30 of such hooses. 

What is needed is H not lodgings let a.t oha.rity rants, 
.. but an enormous addition to the supply of well-built 
.. dwellings." Artisan~' dwellings should be con
structed in the suburbs :md placed in communication 
with the centre by m~nl1s of municipnlised fl"e~ 
tramways. 

Mr. Webb calculates that for 400,000 new rooms 
needed. the cost for 1and nnd buildings mig-ht amount 
to 30.000,0001. He holds thot even .. deficit, which 
might ocour, of half a million a yea.r would be a small 
prioo to pay for gotting London's poor out of tho 
slums, and that it would be sa.ved a. thousand times in 
other wa.ys . 

The deficit could be easily met by a. landlords' pro
perty tax. of 3d. in the pound, whioh would be les~ 
than one-fifth of the unearned increment annually 
added te London's estoto. (Chapter XIII., pp. 122-36:) 

(X.) Solution oj the difficulties of tn'ban tenant., in 
general by municipalisation 01 urban lallas._'· Give 
•• the County Councilor other public 8uthority power 
H at any future time to take over the land at its present 
., value with compensation for any improvements made 
n by the owner. This would enable the community to 
" secure for itself the whole of the future unea~ned 
" increment, and place it at the same time in n. position 
U adequately to tax what it has a.lready Jet slip. 'l'his 
" is the easiest be-ginning of land municipalisation." 
(Chapter XII .• pp. 112-121.) 

Otberproposals in Mr. Webb's" London Programme" 
are oonoerned with popular control of the police force 
and improvement of electoral machinery (chapteNt 
XIV. and XV.) lnquiry into the financitll position of 
the great city compnnieg is urgently demanded as n 
preliminary to a Bill whioh should vest their vae;t 
properties in temporory trustees ii whilst the County 
" Oouncil aud School Board prepare schemes for the 
" devotion to public purpose!1l" of 0. .. public estate 
worth twenty million!': sterling." (Cha.pter XI.) 

Bedl.tribution and atM!' ,"lIforms of tazalion must go 
band in hand with all these proposals for progressive 
municipa.lisation of the community. Mr. "Tebb relies 
far more upon the eoonomies and increased effieienc; 
whioh he confidently expects will be effected by th'e 
ohanges he hopes for, than upon nett increase of taxa
tion to meet the -oosts of those same changes. He 
allows that .. sometiling more than a better incidence 
'of existing expenses is required" to carry out his 
reforms; additional fuuds are imperatively needed, he 
says, to cope with the accumulated neglect of pnst 
years and te grapple adequately with the problems of 
growing cities; but he holds that it is quite dear tha.t 
no additional ftmds can be raised by menus of .. rateg 
upon oocupiera," nor would any proposals for indirect 
tuation "be acoeptable to the public or l!l'lnctioned: 
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us ROYAL OOJDIISlilON ON LABOUR: 

u by Parlio.ment; nO" fdrther transfer of present 
." natitmal taxet' to 1bea.l purposes can be eJ:pected.~' 

Tlia: municipal revenue 1ri11-have to come- ' 
(a)·tbrongb prollt. on tbe oollecti .. eindllBtrialunoo... 

. takin~ of the community; . 
(b) through c~rtain Government grants; 
tel through tht! present rates; 
(Ii)tbrougb tamtion of owners of propeny of slIob a 

kind as to 8ecnTe for the community the annaa! 
im,rement which arises through growth, from 
natuml causes, of towns; 

(e) through a looal death duty to b. establisbed by 
the precedent afforded in the U estate du~ created 

:by Mr. Goschen in 1889." (Chapters XVI., XVII., 
XVilr., XIX.) 

Mr. Webb apparently holds his" MWlicipal Social
ism" OM a first and semi..eonscioWl step to a rea.l 
national socialism. Cf." Socia.lism in England." 
ahap. VII. 

"Our progressive 6 municipalisation of rent' by 
• , increa.se of local rates is clea.rly only an unconscious 
U form of gre.duo.lland Dationalisa.t1on." The extension 
of' municipal activity must be logically followed in hi. 
vie .. by-

(a.) A·complete revision of to.xa.tion. with 8 view to 
ultimate and gradua.l extinction oftha class of recipients 
of rent Bnd interest. 

(b.) Educa.tiollal reform, which sha.ll oover provision 
of freD secondary, as well as primary. education, and 
secure to every citizen Do complete technical and 
professional education. 

(c.) R.-organisation of Poor Law administr..tion. This 
to include old age pensions, separation of public 
infirma.ries from the workhouse system, technical 
instruotion of nble~bodied paupere, provision of rellef 
works for the unemployed. 

(d.) Extension of the Factory Acts. Regulation of a 
maximum working day must be accompanied by 
general recognition of a minimum wa.ge, and by in
creased efficiency of inspection. Inspectors, women &8 
well 88 men, to be drawn mainly from the workers. 

Mr. Webb puts forward the cla.uses contained in 
Mr. Sydney Buxton's bill. providing for a double regis
fralwn by landlord and ,,",-ploy ... of aU plac .. in which 
mtIlnufac.wnng work is carried on, as embodying 
importo..nt practical proposa.ls of his own. These clauses 
are printed as aD appendix in Miss Beatrice Potter's 
pamphlet, H How best to do away with the Swea.ting 
System," a.nd are as follows:-

4 . .J.PPENDIX. 

1. CLAUSES IN Mu. SYDSEY Bux:ros's BlLL (No. 61 
of 189i). 

Landlord', "''Pon8ibility /01' Sanitati .... 

The person responsible as owner. under the Acts 
relating to the public health, for the sanitary condition 
of any premises used as & ·fa.ct.ary or workshop, shall 
be also l"esponsible, conourrently with the occupier. 
for compliance with such of the requirements or the 
Fa.ctory and Workshops Acts as relate to the BBnitary 
condition of the said premises; and it shalt be within 
the discretion of the factory inspectar to proceed 
a.gainst either owner or occupier for the purpose of 
enforcing the said l'eqnirQiJDents. 

When it sball appear to a Secretary of State upon 
the report of any factory inspeotor. thlLt any factory, 
workshop, or domestio workshop, is in such a condition 
as seriously to impair the health of the persons em· 
ployed therein, and that the owner or occupier thereof. 
within the space of one month after notice thereof has 
been given to him, has failed to remedy the defects, 
the Secretary of State shall have power t by order 
issued in the manner. prescribed .by section 6J; of the 
principal Act, and also served upon the said owner or 
occupIer, to require the premillee to be forthwith 
olosed, and to remain elcJ8ed until they have been 
brought into confonnity .with the principal Ac~ 8Ild 
the Acts amending the same. • 

A:ay person letting for hire premi ... for the purpoee 
of being used BB a domestic 'WGl'kehop, or ha.ving 
reasonable grounds ,for believing ~t they &1'& so IUaed 
or intended to be so used. shall serve I notice in writing 
upon un inspeotor, specitying the UmB. if any, and 
exact addre88 of suoh f.remises~ the, name and address 
of the occupier thereo t and the aame aDd address of 

the person resJl4::'DBible .. owaer of tb& Mid prem1Jea in 
accordance wlth lite P1tblio Health Ac.... awl. ,be 
iBSpeMor .haH. OD .... ipt. of ·Iftlch notioe. forthwith 
in"Peot the oaid p .... mu.. _d regiaio. .be ...... tr., 
of charI!" • 

In the eftDt of oontrayentioo of thia aection, the 
penon aforeaaid ahall be liable to. fine Dot e:r.oeeding 
five pounds. 

The pravisiona ofthi. section .ball oilly apply to 
8u('!h digtricte as may be from time to time Ip9Cllied by 
.. Secretary of State by order iRHuad in pursuance or 
aeotion 65 of the prinoipal Act. 

The person responsible .. owner under the Publio 
Health Acts shall bo roquired to ensure that any 
premises let for hire by him for the purpose of being 
used as a faotory, workshop. or domestio work-libop, or 
which be mi.ght reaaonably SUPPOllO to be hired for the 
purpose of being so need. Borc in a proper sanit .. ry 
condition for the purpose. and he shall be d{'amed, any 
agreement to the contrary notwithstanding, to warrant 
the prl'miSeR ns so fit . 

In the event of a oontravention of this seotion, the 
owner of the said p1"emise8 shall be li.bl. to a fine not. 
exceeding five pounds. 

B8Bpo",ibiWy of the Empz"y .... 

It sball b. the duty of the oocnpier of any premias. 
(whether a faotory, workshop, or otherwise) wbo, in 
connection therewith, or for the pnrpos08 of the 
occupation carried on tbere, gives out any material or 
other article to be manufactured or worked upon by 
manual labour aa defined by seotion 93 of the 
principal Act, at any other plfWo tbMl in the ,IIaid 
premises in bis occnpation, to keep a. rogilltel' of the 
name and address of such person to whom luch 
material or other article is given out, and the date of 
such deliveryJ and sucb register shall be open to 
inspection by any Buoh person, or the secretary of anJ 
trade society, ~nd any lDBpector, and by any officer of 
the sanitary authority. who shall have power to copy 
any part thereof. 

In the event of a oontravention of this section in 
regard to the registering. the accnpier of tbA premiael 
from wbich snch work is given ont shall be liable to • 
fine not exceeding five ponuds. 

In the event of work being given out to an,. pel'8OD 
who is not on the register. tbe occupier of the premises 
from which the said work i. given out .ball be liable to 
a fine of not less than ten shillings or more than three 
ponnds. 

The oocupier of any premises who habitually gives 
out ma.terial or other articles to be manufactured or 
worked upon by maonu.llabour, BS defined by scction 93 
of the prlDcipal Act, at any other plnce than the aaid 
premises, shall be held respon!:!ible for the observanoe 
of the sanitary provisions of the principal Act. and or 
any Acts amending tho same, with regard to the 
domestic or other \1"orksbops in which snoh labour i. 
performed. and "'hall, concnrrt'ntly with the oecupier 
thereof, be liable to any penalties incurred for BUY 
failure to'keep the said domestic or other worluhop8 
in conformity with the Act. 

In I cODstTUing this lBection BUY person to whom the 
.mo.teriBI or other article belongs, which is fOttnd npon 
any premises not kept in conformity with the Act, 
shall, concurrently with the occupier thereof, be 
deemed to be liable in the S8me manner as if he were 
the occupier thereof. 

If an inspector finds any premises in which any 
manual work, within the mea.nmg of thi" Act, is being 
done, to be in an inSBnitnry condition, he shall. if he 
deems it necessary. thereupon give notice thereof to all 
pel'SOD.! whose materials or other articles he finds OD 

the said premises. and to any other person known to be 
in the babit of giving out such materials or other 
art1.clee to the occupier of the said premises. Bnd if, 
after B period of three weeks, the yremises have not 
been put into proper sanitary conditIon, no sucb person 
shall continue to give out work to the IBid occupier 
under penalty of a fine Dot exceeding five pounds. 

If an inspector discovers on any p:-emise8. or portion 
of the premises. in which BOY manual work. within the 
meaning of thil Aot. is being dono. any pereon residing 
therein to be ·eufferiog from a contagions di ........ be 
shall, if he deema it necenary. give notioe titer..." to 
all persons who .. material. or other articles be finds 
aD the said premises, 01' to any other person known to 
be in the hebit of giving out luch m_ials 1>r other 
all'ticlel to ihe oocopier of 'he said premi888, that DO 
suoh person shall give out any furth.. material. or 
other articl.. aforesaid to lite ocoupier of lite hid 
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premisea 'Until the personB residing therein are .free 
from contagion. 

Any perron giving out materia.la or other artkllea 
aa aforesaid to me occupier of a domestic or other 
workshop, in contravention of this aection, shall be 
liable to .. fine not exceeding twenty pounds. 

II. TUB DIVJSlOlt 01 OENTRAL AlID Loc.il F-USCTlONI'. 

The prohlem AS to tbe proper line of division bE'tween 
the functions of the central government and those of 
local Authorities is one, Mr. Webb B.cknowledg('~. to 
the fl.olntion of which socia.lists have B8 yet contributed 
not.hing. 

"All tha.t ca.n be 6ft.idJ is that in EngJand. lJocialistR 
and indiridua1ists a.like will more pl·obablyJ.dI!sire to 
mRke the regulation and taxo.tion of private industry 
mattel'A of centmlisation~ whilst actua.l public adminis .. 
wation will probably be municipal, e.g., Factory Acts 
and the Land "ax will be national, but gaswOTks and 
tram1Vays 10cal.',1 [" Socialism in England." Ch. VII.] 

TIr. KIllKUP'S .. INQUIBY INTO SOCIALIS:H'." 

Mr. Wehb refers to '1'. Kir'kup'3 "Inguiry iuto 
Socialism" for au account of the" supersessLon of the 
individ'la1 bI the commonity," which seems to him to 
have gradnally ta.ken pls.ce during the past oentury. 
In presenting a view of the" Prospecttl of Socialism," 
ch. VI., this work deals wi~h 80me of the most weighty 
preliminary objections to a socioJistic state. It is 
considered convenient to summarise the objeotions. 
with the replies oft'ered to them. at this point :.-

1. THe SOCIALISTIC IDEAL J8 Ild.PRACTJCAlJLJo; BEOAUSB 
INOOHSIlTlDfT WITH TIIS KNOWN 4ND TBIED PRINClPLES 
o. BUllA.1f NATUllK. 

R'plill,. 
(a.) Human nature is not the fixed quautity tha.t 

many belicye it to be. Compa.re the enterprising New 
Englander with the native of Bengal 01' the member of 
a RU81:1ia.n commUQe. It is tho capl\city of variation 
and adaptution which has giYen ttl the A;uglo .. Saxon 
race the dominion of thl" world. ~ 

(b.) While the constnut action I)f sclf~intereBt as a 
detC'rmined factor in life must be reckoned with, it is 
yet t(.J 11e 8ubOl'diuntcd to higher principles of mora.l 
and Mciat order. Tho intensely indhidualised forma 
of s('lf~intere8t nrc but 0. p8ssing phase in the history 
of mankind. and will give place to a more ~ocial state 
of fC!'f'ling. It IS an extremely nnrr-ow view to regard 
the struggle of individual interests as the exclusive or 
even the chief instrument of progress. When aU have 
lea.rned to co-operate for the general good, the best;.. 
endowed will seek their ohief good in hUDourable 
8oci",l distinotion, or 1'R.ther. in the cODsoiousness of 
having served worthily. and not in ma'krialistic 
rewards. . 

(tl.) rro the objeotion tha.t our industry cannot be 
carried ou without n. large accumulated ca.pitul, and 
t.hat under socia.lism no sufficient motive could be 
foulId, the reply is tbat societies a.nd municipalities 
alrea.dy posse8slarge accumulated capitals" whioh no 
one proposes to squandf*r." 

(d.) Against corruption, in~apa.oity, and mismlllillge .. 
m~~t .thol'o iR the sa.fogn8.t'd of pUblicity and wa.tchful 
cntJClsm. 

(6.) 'rhe reply to the dangers urged, of relaxation of 
parent"l .1.'~ponBibmtl under a socialistic sLute, the 
author refuses to admit that socialism is worse plaoed 
that the present system. o. The uDoerta.intr and 
I' ha.phnzard of the present are &ssuredly not conducive 
" to habits of forethought and reasonable self .. control." 
Under a. co-operative system of industry each ,man 
would hav£> to do his ehore of sODial servioe, Bond would 
be mainly responsible for the bringing up of his 
ohildren. 

Organised in 10081 groups the average workman 
won Id ha.ve 1\ sure grasp of his eoonomio and industrial 
position. aud be able. &8 in medimval guilds. to live 
under. tolerably clear a.nd fixed conditions. In the 
residuum of hopelessly improvident parents some fonn 
of compulsion would have to be applted., 

U udar the, p!~s{'nt Bys.tem eao~ ht'&d of a family 
beara respOlH1lbtitty for hiS own,,·blldrl'n. Cons,dera~ 
tion of the 8:r.iBt.ing mortality among childreu. and the 
8utfprinllB of too mtllly of the survil'Ol"s raises, the 
qut'~tiou whether in any case the maliter co~ld be made 
muab wone than. it ill. 
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2.· Socr ALIIH D IJiPOSSIBLE BI!CAUSB 50 Cn'l'llAL Seoond'Ob
AUTHORITY COULD CO!fl'ROL INTERESTS so NUMEROUS, jection. 
BNOIlIlOUS, .... D COIll'L1CoU'ED AS ARB INYOL VED IN 
TUB INDUS'l'BU.L·LJD, 01' lIoDBBlI SOClBTY. 

Replies. 

(a.) The same technical causes which have produced Repli-. 
our vast and complicated social mechanism 8000 tend to 
simplicity or efficiency. U An ,army of a million men 
is moved by a telegraph meBSage." 

(11.) The position of England is unique in the range 
of ita political and economio affa.irs. The objeotion 
does not apply to other oountries in s.nything like the 
aame degree. The difficulties of administration must 
be 1argely met by a.n immense development of local 
life and energy. Organisation of local life muat not be 
diota.ted by a central body. Socia.l progress haa to aim 
rather at a. re-arrangement than an extension of 
central control. .. War conquest and foreign adminis. 
tration "must yield in importance to the direotion of 
the industria.l life on which socia.l welfare really 
depends. 

(c.) 'l~e <I comparative ineofficiency of our present 
civil service a.nd higher officials 11 must not be taken as 
a gauge of the future. Improvement in education. 
moral as well 8S intellectual. may serve to produce a 
body of public servants such as the world has U'ot yet 

• seen. . 
(d.) When we have the best talent of the country 

managing the industrial business of the country in 'the 
service of society we shall have unity and common 
method constantly at work added to the" same amount 
of brains and business co.pacity as before." 

3. SOCLUUrM:. BVEN IP PRACTICABLE, TENDS '1'0 11i'l'BllPEltE i'hhdobj .. 
WITH I~IVlDUAL LIBER'I'T Arm so· CANNO'l' PIlOlfOTE tioD. 
TUE SOCIAL IDEAL OP A nEB' AMD HA.PPY 
DEYEI.OPMENT. 

Replies. 
(a..) Nothing can .be more certa.in than that under &epliee., 

the present system the freedom of the mass of men is 
merely nominnl. The contest is indeed not waged on 
equal terms. For men without land or capital the 
contest must be disadvantageolls. H Does the London 
01 man of business meet the owner of his premises on 
II an equal footing P . . . Did the Irish ,Peasant and 
o. the la.ndlord negotiate on equal terms P 1 

(b.) The contest, as it i8~ 18 not for the p'l'~efl, of 
life. Under the competitive By'stem l the dally bread, 
the health and character of. ,millions is exposed to 
haza.rd. 

(D.) Individualism means the struggle of all, and th. 
success of 8. few. For the immense majority it means 
the loss of real manhood or womanhood, and" of much 
.. that constitutAs the glory and beauty of human 
U personality." For those who succeed in the often 
ignoble contest for wealth what rea.l good ensues P 
The accumulation of enormous fortunes for private 
ends is an enormity and monstrosity. 

The individualism which at present prevails is the 
hdividualism of the H male head of'· the house. U 

.. Though the cl'uder forms of such n. theory '"' have 
mGstly diso.ppearl"d it still largely II preva.ils." There 
is room for. a .. rich and varied development of 
" nat1lra.l ca.paoity in both sexes, such as we cannot at 
"present conceive." (Of. especially p. 139-165 of the 
"Inquiry into Socialism.") 

B.-EIGHT HOURS' DAY. 

10f . .. The Eight Hours' Day, 1891,") 

1. 'I'm: DEMAND lOR THE EIGHT HOURS' nAT A.ND ITS 
MEANING. 

(Cf. Chapters 1. to ill. and Introduction.) 

The demand has arisen: (a) through the growing coo. .. 
viotion among working clHsses tbnt the present bours 
are injurwus to health; (b) from the views tha.t ahorter 
hours moan higher wa.ges and wider distribution ,9f 
,emplo'rment, bu,t. strongest motive of a.ll, (c) from UuI 
.trongly lelt d681'Te /01' addu;.olw.l opportu,mti88 for f'ecrs .. 
ahon a luI UI~ tmja ytJ'klnt oj life; for escape into a fuller 
life of citir&enship from the .0 almost total absorption by 
work of the present life of the masses. U 

The figure e-igkt has come to the front .. largely from 
historical aud sentimental consideration," it is taken 
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up .. as symbolising the popular demand for 8 aborter 
working day." 

Mr. Webb assumeS that the majority of his readers 
will be ready to admit beforehand that the long hon ... 
80 generally worked iD many tradea infl.ict serious evil 
both on the social health of the community and on the 
physical health of the individual. 

The remedy proposed by him is an Act of Pa.rliament 
to ("nforce an eight hours' dn.y. In his book he justifies 
hh:l demand. 

2. THE PROBABLE ECOlfOMIC, SOCIAL, Alf[) S&lUTllt 
. RESULT8. • 

(a.) Econ()mic res",lt of previoUB reduction, in tluJ hourB 
of labour.-The .. marvellous record II of the cotton 
traue in England" docs pro\'c that an enormous diminu
II tion of the hours of Jabour mar be compatibJe with no 
II increaso in the cost of prodUction, with a positive rise 
.. in wages, and a great ad\""ance in trade ... It cnn no 
U longer hc inferred that a shortening of hours wiU neces
.. sanly reduce the we('k's wage's even if it temporarily 
I I reduce~ the day's production nnd the workers nre at 
•• piece-work." Similar results have been experienced 
in the textile industries of other countries. 

Artizan8 in the skiUed ha.ndicrafts in England have 
grauually had tbeir hours reduced from 75 to 54 per 
wec:·k while their wages have on the whole uniformJy 
Msrn. In New York State a diminution of hours has 
beell attended by 0. positive increase in wages. 

Redactions of hours to eight in cQal mines of the 
United Kingdom has not been accompanied by nny 
disad'\'lmtage in wages. 

ExampJes from Victnria., New York city, nnd Gormany 
are quoted as showing that neither increase of staff' nor 
decrease of production, and consequently or wages. arc 
the inet'itable result of red ucti Oil of the hours of labour 
to eight. (Of, Chapter IV. and Appendix of" The Eight 
Hours' Day.") 

In the face of the experience of the Factory Acts and 
of corroborative testimony from all parts of the world, 
Mr. Webb holds that it js no longel' possible on purely 
theoretic grouuds to infer that the product must be 
necessarily diminished by a further shortening of the 
working day. We a.re not to assume without proof 
tha.t existing hours of la.bour are exactly those which 
result in the greatelit possible quantity of commodities. 

:Mr. Webb estima.tes the probable effects of a general 
reduction of th.e kOWl"B oj labour under the heads: 
(1.) Total product, (2.) Wages and snpply and demand, 
(3.) Prices, (4.) International trade, (5.) Profits, (6.) Rate 
of interest. His concJusion is that so far a8 economic 
results can be discerned :-

(J.) A general shortening of the hoors of labour may 
slightly decrease the average productivity pei' 
worker, but win, by absorbing a fa.rt of the 
unemployed, probably increase the tota, prou.uctio!1 
of the community. 

(2.) Wages are more like1yto be raised than lowered, 
though it is possible that. they ma.:r remain 
sta.tionary or even temporarIly droop In a few 
industries. Supply and demnnd. therefore, will, in 
the aggregate, not be diminished. 

(3.) No effect will be produced up:')n prices genernny, 
but some variations up and down may take l'Jace 
in the prices of some particular commodities. 
Some industries may be diminished whilst others 
Bre increased i some few products may no longer 
be worth producing, once the labour empJoyed is 
properly trea.ted. 

(4.) The total export. trade will o.lmost cortainly 
not be affected though it may be somewhat varied 
in its composition. . 

(5.) The aggregate payment in ,!ages will a1~ost 
oertainly be larger and that for lDterest on capItal 
smaUer than before. 

The main permanent results a;re likely to be a rise 
in .. rea.l time wages" and a. fa.ll In the normal rate of 
loan interest. 

A1most any gradual chsnge, however important, can 
be endured without injury to the oommunity. II Time 
is of the essence of the matter!' 

Assuming, however, that shortening of hOUTS will 
occur in one industry before anothe.r, the results 
relating to (1) wages, .(2) pr?fits, (3) prIces, (4) e.po~ 
trade, Deed fresh conSIderatIon, every wage-earner 18 
,iDterested in any II Eight Hours Bill." Mr. Webb 
considers tha.t in addition to the increased leimre, 
which would be gained by the operatives in an industry 
where the eight hours' day obtaine-d, there would be a 
tendency for W8f:,f'68 to rise iD the surrounding industries 
of longer hours. 

Mr. Webb examinee tho en ... of ( .. ) the ted;l. tmd .. , 
(b) the coal minerR. tel rail"",, workert, (d) tramway 
workera, (e) shop aarista.nt8. f/) GOTflmmeD' &ernnt&. 

ID the case of (a) thp w'Xtil(" trades thl.'! Q116f11tion of 
foreign competition compH(,Rt(~S the problem, and 
:Mr. ·Webb holds that this 18 a CQ8B which is t"RRcntiBlly 
one for 01 trade optiou." No such dlf6cultiee OOll8t the 
oase of (b) tbe miners. U It is po~sible that R shortening 
.. of the working day I with. ris,.. of wage-I, migbt 
.J result in the closing of 8 few pits on the mArgin of 
.. cultivation," which would t-end to an" adl"antagtMluI 
ooncentration" of management of the coal mines of the 
country in one interest. 

In thc other cases Mr. Webl, holch thM the tight 
houn' day is economically p;)ssible. 1.~be case of (e) shop 
assiBtants from the special nature of competition among 
shopkeepers resoiTea itself practically mto a qoestion 
of early closing. Mr, Webb quotes the vie" {.f Pro+
fessor Sidgwick 011 Sunda.v closing aR eApeciaUy 
aplllying here: that If ,he coercion ei"Iet" 0/ the law Of' 0/ 
hike Bocial Ba1lt"t'.Ul,1DieldM by a deiibM'ate and "~,, 
II combinati.Qft., iB primti facie indispel'l-Bable e.r~ept '" a 
U ptr/ectly ideal commnnity of economic men." 

As regards Go'·t.'rnmellt serlo'ants, M.r. Webb affirms 
that reduction af hours wonld in nearly all catle8 
involve an incl'eased wages bill; as this would U cer
tainly Of be met by taxes raised through rl"nt and 
interest on lar~er incomes, or en &coumulation8 of 
II unearned increment" Bnd monopoly gainlll. It would 
carry with it II &- better distribution of the .,rodnCTAI of 
industry." oj The lJublic decision thaf, eight hours 
01 would henceforth be conRid!?red 88 1\ fai... day's 
1& work would lea.ve an inca-lculable effect on the actiun 
II of private employers, and would prolm.hly do much 
II to bring about a general voluntary shortening of 
to hours." 

(b.) BanitMy and B.O"'! reBultB.-Rarely in Enltlioh 
induRtriea are the conditions of labour even moderntcly 
healthy. And when all bas been done that can be 
done in the direction of Bntlitary improvements, tho 
great buJk of th-e manual work of the country mn.lt 
carry with it incidents of unhealthiness. 

Diminution of the period during which the body iB 
exposed to these noxioos incidents remaina a8 the 
furthcr remedy. Ulustrations Are taken from the 
plumbing, painting, wbit.e lead, Rud ather induHtrie,. 

Exoessively early riling is I,he normal accompaniment 
of the prMent long labouring dar. Even in ilkilled 
trades with 0. n4minal nine bours day work begins at 
six &.m~ 

Fo)' ten months ont or twelve in the EngJish climate 
early rising is 8 severe strnin upon t.he constitution. 

If the physical effects or 10011' hears Dre bad the 
mental effectoJ are fo.r worse. 

Family and social life are impossible ideaJs for men 
who Kre mere working machines or nnimaJs. 

Extension of the suffrage to these overworked claRscS 
forms Qne or the most unanswerable Bl'gumttnts for 
inc.:re&sed leisure for exercise of the duties a.nd rights 
af citizenship. 

T'.ie advantages of a raised " standard of comfort" 
with its natllrr.l effect upon wages is properly an 
economic consideratioll, hot Mr. Wobb finds it con
venient to includu this oOllsideration in the less teohnical 
Chapter V. 

.. The oteady demand of the well.employed, w"U.p"id 
m88BtJ8 will Jead to e('onomies in production, thence 
to the cheapening of preducts, and thence to increaBOO 

, consumption." 

3. TUB QUB8T10N or OVE&TlIIS. 

Mr. Webh makes inquiry (Chapter VI.) into the facta 
concerning overU.me 10 TarlOUS claslles of mdustneB. 
and cunsiders the reasons aSRiKned in the Factory and 
WOl'ksbops Act. 187tJ. for permitting overtime. 

The conclusions he arrives at are:-
(i.) That in mechaniM~ indusiries overtime must be 

allowed in the case of unforeseen emergencies. 
(ii.) Tbat in agrieu!ture and kindred in~u.tri .. 

overtime must be allowed io prevent spOilIng of 
materials. 

(iiL) That in season trades overtime mUH be alluwed 
to meet pre88ure of working. 

In all such cases some limit should be imposed by 
Parliament. Further, three suggestions are made. 

(1.) A spell of overtime during one part of the year 
shonld be compensated by a definite holiday in 
the sJack SOBBOD. The necessary recorda ",onld be 
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no more complicated than tho.e already demanded 
by the Faoto..,. Act .. 

(IL) Oasual overtime from whatever oause arising 
should be paid for at an increased rate. The em· 
ployer most immediately profits by overtime work. 
and should be willing to pay for it. 

(III.) Thel's should be su absolute limitation, as in 
the Factory Act, of the amount of overtime that 
may be worked in anyone year. (Chapter VI.) 

4. METHODS 0' OBTAIHeNG AN EIGUT Houus' DAY 
CONSIDERED. • 

(a) Voluntary action by employer •. ~Mr. W ch!> quot~9 
a. letu-r from a large firm of engtneers (prInted tn 
Appendix to hiB book) to show that it is possible for 
employers to find that their interest lies in reduotion 
of hours of labour. 

Unfortunately there are few employers who will 
oommit themselves on their own initiati~e to snoh 
change-s in their trade. And in most trades evidence 
goes to prove that ~ny indin.dual empl~er wonl~ lose 
by a Bingle.banded mtroductloll of 'n eIght hours day. 

(b.) By n~6ans 0/ TTadu Union Ooerciotl.-It is 
imvortant to remember that the strength of Trade 
UnIOns compared with the whole body of wage .. earners 
is not large. . 

It would be mislea.ding to credit Trade Unions, 8.S 

bas been done wi'h establishment of a nipe hours' day, 
without also reoording the fl\Ct that the same Unions 
Imve been una.ble to put down the practice of overtime. 

Even if Trade Unions were powerful enough to seoure 
a serions and etrective reductlon in the honrs of labour 
it must be remembered how costly to employed, 
employers, and community lI.re the methods o~ war ~o 
whl0h the Unions must resort. Moreover, 0. nctory, If 
~ained. is neoe-sMrily of a. tempora.ry chRro.cter; the 
first breath of bad trade may 10s8 for the workers all 
they have gained. 

(c.) By leg1.latwn..-u Nearly 0.11 the really zealous 
.I' "dvocates of an eight hours' day are in favour of 
It obtaining it by law." Mr. Webb urges certain con-, 
aiderations in explanation of the fact that many leaders 
Rmong Trades Unionists are opposed to parlia.mentary 
aotion, He BUYS tho opposition haa been largely dne 
to distrnst of Parliament as a capitalist institution. 
Opposition of mill operntivea is entirely based on the 
fear of foreign competition. 

Economio arguments against legislative enactment 
Mr. We-bb h&8 tried to deal with in earlier sections of 
the work summarised. In this Chapter VII. he is 
oonc(\rned to reply to those ., who honestly believe, on 
" philosophic grounds, that determination of the hours 
to of labour i~ not a. matter within the pronnoe of 
•• Parliament." 

Mr. Webb urges that it may reasonably be contended 
that prevention of exoessive hours of labour, for what .. 
eVf.>r CO.US~, is one of the essential duties of Government 
in nn advanoed industrial community. It is a primary 
duty of Government to pre.C'1'ibe the plano OR which it 
will allow the .It·uggle 10f' ."uletic. to be fought out. 
Tho whole history of government is 0. long series of 
limitations of tho conditions of the struggle, with' 0. 

vicW' to raising the quaJity of existence. No individua.l 
oompetitor OI\D lay down the rules of the combat nor 
sufely cboose the higher plane, so long aa hiB opponent 
is at liberty to fight on the lower. 

If t.b~ argument relied on b'l the philosophic objector 
turns upon a. justification 0 indIvidual liberty, Mr. 
Webb urges tha.t there is a reo.l distinction of the case 
of the mlmual worker from tha.t of professional and 
head-workers. At present. he says, the former has 
practically no individua.l oontrol over bis working hours. 
i'be end sought is to give him a reu.l oontrol over a 
oertaiu portion of his activo life. 'l'hat obtained, he 
may employ his It>isure in any way, even for work. 

on U'IfJ tbOlO 
01 praotil'61 
gPldien(lJ'. 

Advocntcs of State interferenoe rest their oause on 
no abstract principle, but on the ground of practical 
eX})t'diency. 

Tht:'<y aalk the State •• to oOflros the employer not 
•• because it may be good for any zealous workman to 
U haTe his hours of labour limited to e~ght, but, 

U because as long as he is free to work longer, his 
•• neighbours are compelled to do the same.1t 

The power of the Government should be used to make 
good the 10 •• of individual liherty whioh hOB been 
caused by economic development. 

5. PRACTICAL PBOPOSALS. 

Briefly the suggestions are :-
(1.) That the eight hoW'B' day .hould be introduced 

as soon a.s possible into all Govemment tDOf'k and con· 
wacts, not because the employes of the central and 
local depa.rtments are, on the average, w:or~e than the 
employ~s of private firms, but because It IS t.he duty 
of t.he State to set an example in its treatment of its 

Government· 
work IUld 
Government 
contracts. 

servants. 
(2.) The worst cases of ovel'Work should be at once Local 

dealt with. The worst sufferers are almost precisely monopolil'fl. 
those who are employed in kJcal m01l?POUe., and. ~bo 
are thus shielded from danger of foreign competition, 
namely, t·he persons employed on omnibuses, tram-
ways, railways, and in shops, public. houses, bakeries. 
and gasworks. The actual limitatiou need not 
necessarily involve a uniform eight bours' day, but 
should be a period adapted to tho existing circum-
stances of the case. . 

f3.) To the other industries of the country the prin- 'l'rada 
oiple of wade opticm should be a.pplied. By this means option. 
the dangeT of imposing restrlotions which, i.n the 
opinion of those most concerned, would be unSUIted or 
dangerous to the industry wo-uld be avoided 

Mr. Webb considers in succession various paf'tial Partial 
rropoBaZ, for reform in the direction .of the eight h~urs' ¥!~r.;::!i. 
day. 

(a.) The fixing of a norma! day h ... been attempted 
in the Bill of the Queensland Premier (1890). Similar 
laws have been passed in various States of the 4meri
can [Jnion. Mr. Webb holds tha.t the development of 
the movement in Au;terica. was certainly quickened. by 
the effeot on publio opinion of the passing of these 
Statute •. 

(b.) A good example of an emisting statute limiting the 
kotwB 0/ public Bervants is furnished by the State of 
Oalifornia. The best draft of a law to effect the same 
purp_ose in the United Kingdom has been furnished by 
the Fabian Society. 

The economic and juristic difficulties of legal enact
ment as aga.inst private employers de not apply in the 
case of public bodies. For the expense falls upon 
ratepayers, and thtlY have the ultima.te power of 
making or rejectinR laws. 

(c.) A cla,use in the Fabian Society'! Bill imposes 0. 

s~ecial stipUlation as to limitation of hours of the same 
kmd as that imposed by the Victorian Legislature 
when granting special .tatutorv powet'" to companies. 
In the United Kmgdom such stipulations have hitherto 
had relation to the interests of ratepayers or cona 

Burners. Mr. Webb holds that there is no renson why 
Buch stipnla.tions should not be made in the interests of 
the working classe~. 

(d.) The proposal of the Fabian Society for an Eight 
Hours' Bill for miners aims at precision. Iifl-. Webb 
considers that special contingencies and emergencies 
might be provided tor in the manner of the Austrian 
law of 1884. He would not exclude by this proposal 
resort to arbitration or a board of concilIation. 

(e.) An Eight Hours' Bill for railway workers; and 
(f.) an Eight Hours' Bill for workers on tramways and 
other local monopolieEl might be formed on various 
models oonsidered by Mr. Webb. 

A peremptcry ordt·r by the Board of Trade to any 
railway company in whose service the !lours were ex-
088sive would, he thinks, form. a useful preliminary .to 
compulsory action. The Fabian Bill deals with these 
industries. 

In connection with (g), Q.ompulsory early olosing of NW'e88itr 
shops, )11-. Webb quotes Sir John Lubbook's Bill and the ~rt~::i~~ 
Draft Bill promoted by the Shop Assistants) Union. only di!ltinc

Generally Mr. Webb oontends that u As 8 first step tion betweoer 
f h F A te.atiieand " to the reform 0 t e act{)ry ets ·the legal dis- »on-tedih' 

II tinotion between textile and non-textile industries induatries. 
U must be abolished." Thd only distinotion must One le.w (or 
~- t' lnODand 
,",U"l"I.l. upon Over une. we'Dlen. 

" The law should be made to apply explioitly to men 
as well as to women"; in many ocoupatioDs great 
injustice may be doue Ii to womau by 8 one-sex law." 
(Ohopters IX. and X.

'

. . 

GEOFFREY DRAGE. 
Secretary. 

S3 
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APPENDIX LXXIV. 

EV}DENCE from FIRMS who have adopted the EIGHT HouRS' DAY, being pp. 254-264 
of .. THE EIGHT HOURS' DAY" by SIDNEY WEBB and HAROLD Cox. 

From 'lJUBRotJGB8, WBLLCOHB, 6; Co., Importers, Ex
porters, and Manufacturing Chemists, Snow Hill 
BllildingB, London, E.C. 

16th December 1890. 
Replying to your inquiries of tbeUth iDBt., regarding 

our experience with the Eight Hours System, we beg 
to Bay that our impressions are:-

1st. We believe the &V1ount of work produced in • 
week is very nearly, if not quite, &8 great as when we 
were working nine hours a day. 

2nd. We think that the coat of prodnction is !lot 
materially inorea8~d. 

3rd. At first there WBS a. considerable amount of 
overtime work, which wae perhaps largely due to the 
fact (a.) th&Ti we were very short of stock. owing to our 
fire at Wandsworth, (b) tbat we had engaged a good 
many new and inexperienced work people at Danford. 
Now, however~ we have been able to avoid overtime 
work a.lmost entirely .. 

4th. Wa.ges.-We are glad to have been "ble both 
to reduce the hours of work and to increase the amount 
of wages at the sa.me time. Of course, in the first 
instance, ~hi8 was_ money out of pocket and So loss to 
ns, but it is our opinion that in the long run the loss 
will be made good to us on account or the hearty and 
friendly interest which all OUr emplo1/Cs manifest in 
our business. . 

5th. Piece wage.s.-None of our employes are paid 
in this manner. We rely upon their honour to do the 
best they can for our business during the eight bonrs 
of work per day. 

6th. The relations between employer and employed 
are, we believe, most friendly and- cordia.l. On IlCcount 
of the general interest manifested by our employe. in 
our business, we decided some years ago to reward 
them with a present or bonus, consisting of a fixed 
percentage of the profits. After fonr years' experience 
with thiN. system, we are perfectly satisfied with it, 
and wish to increase the percentage 88 soon as our 
profits will permit. We doubt if it would be possible 
for more friendly and oordial relations to exist between 
em:vloyer and employed than in our business, and we 
desire to do everything we can to perpetuate it. 
. We believe that increased inteHigence and efficiency 

,'follow upon limiting the honrs of labour to eight, 
because oppor~Q.nities arc thus afforded for intelleotual 
a.nd physical development and recreation. We believe 
that t;he . proper employment of such oppor~unities 
tends to elevate the general tone of life, to improve 
the health, and to cultivate B ta.ste for good society, 
and precludes that excessive fatigue which demu.nds 
unna.tural stimulant and vicious pleo.sures. It is there
fore our opinion that the general a.doption of the Eight 
Hours System would powerfully tend (1) to increase 
the amount of work produced in So given time, by 
reason of the improved physico.! and mental conditions; 
(2) to decrease the cost of production for the S8me 
reason, and also, on account of the improved mental 
elasticity, lead to inventions in lahonr-savingmachinerY-i 
(3) tQ improve rc1.n.tions between employers and 
employed, bronght about" by the disposition ednced hy 
the former to give the employe, opportunities for 
recreation and social advancement. 

From Bau:SNER, :MoND, & Co., LnuTBD, Manufacturers 
of Alkali and Soda. 

Nortbwicb, 23M December 1890. 
In reply to your letter of December 14th, we cannot 

give yon the details asked fol' with rega.rd to the efl·ect 
of the Eight Hours System, but we can assure you 
that we are in evory way satisfied with the change 
which we have' made. You may perhaps be aware 
that our process of manufacture is of nece!'tsity con
tinul)uB, and that the works never stop, and our 
adoption of the Eight HOUTS Sy:;;tem means that the 
work is carried on in ei~ht hours' :shifts. All a.rtisans 
and labourers ('mployecl by UB work the UI:tUal hOUTS 
in this district. The effect on the health and physique 

of tbe men 0' this ehange has been mHt benefioial .... d 
we expect .till further im{lrovement when tht!l • men 
have got really used to bavlng time to _pare be' .. eeD 
sleep aDd work. 

:M:zIlOB..um11H of a COXVBB.UTIO. with ::Mr. T. W. SHlTH, 
of the Firm of CARLO.. ... Co., Typ •• founde .... 
ChieweU Street, E.C. 

Decemher 15th, 1890. 
The circu'D.stanceB which ~ve rise to the Eigbt 

HOUTS. System in o~ b~flineR8 are in many ways 
exceptional. To begm WIth, all Our men Hl'e paid 
.. sts;b" or. regular time wages,. and I peTsonRll,. 
oomnder thiS system far more 88otlSfactory than piece 
wages. It ptlta a. -men upon bi8 hODOur to do a fair 
amount of work for a faIr day's wage. At auy rate 
it answers with us. But possibly if onr men bad been 
on piece wages they would have been 1888 anxiOUB for 
B reduction of hours. 

The changa to the Eight H01lr8 Syotem .ame abon' 
in this way:-Tbe improvement. e1Jeoted in type
founding machinery during the last 20 yea... have 
made it ~BBible for our men to tarn oUG the same 
quantity of work 88 formerly witb muoh lel'8 eIertion. 
We knAw this and the,. knew it. A few months ago 
t~ere was some stir amon~ the men in sympathy with 
the gene~l movement whIch has been going on among 
the work1Dg cl8.88es. We thereupon had a friendly 
talk with the men in a general meeting, and told tbem 
that if they would undertake to send us down the same 
quantity of work as before, we were perfectly willing 
to reduce the houTs. and still pay them the ~ame 
wages. This arra.ngoment was agreed to, an d has 
worked perfeotly since. 

• Our day is from 8 a.m. to 6 p.m., with an boor for 
ditlner; and from 8 a.m. to 1 p.m. on Saturdays~ Ho 
that the week is SO and not 48 hours. But we credit 
each mo.u with his odd two houl's, aud allow him 
to add them up and take an equivalent holiday on 
full pay. 

I may mention that the most fricndly relatioDs hBYC 
always existed between the firm and itA employes. We 
have men with us now who have been here for 50 
years, and some of our people can trace back their 
connection with the firm'laBsing rrom father to eon, 
"Imost to our origin in 171 . 

From S. H. JOIINSO~ &: Co., the Engineering Works, 
Carpenters' Road, tltratford, E., London. 

Deoember 12th, 1890. 
In reply to your (avonr of yesterday, we beg to say 

that there can be no universal rule as to the applka .. 
bilityor praeticability of what is DOW lJeing a.gitated 
as the Eight HouTS System, and we desire it to be 
clearly understood that we are in no way IKiVol'ates 
of external r.T8ssure being brought to bear 80 as to 
affect,the I"C atiODship of employers and employ':'., and 
we would strenuously l'esist any attempt of the kind 
in our own case. The great majority of employers are 
fair .. dealing men, and there is every reason to believe 
that 8 1 ike proportion of the emplOJJ.l!s are the &a.me, 
provided they 8'·e not interfered w1th by professional 
agitators. If masters and men canuot settle their 
differences between themselves, it is little likely thAt 
an outsider knowing nothing about the matter flbould 
be competent to .p.,·c an opinion. The !!lost IIClf
seeking men are the agitators. wbo take their pay in 
money; or posing as a philanthropist. or both, they 
are generally partisans, and withvup experience to 
qualify tbem to make opinions of any weight or value. 
We are glad to say that our ~pbyp. hAve thrown off' 
that Old Man of the Sea, the Trade Society, and time 
has Pro9'OO that both sides have profited in c()nser,uenee. 
If oar men were lociety men it would not bp. po~-l!IiJ,le 
for us -to make the conCC8sions we have done hithertn. 
nor to have given them the Eight Hours· !Jay. 
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What we have. done ia to make the week 48 hours 
instead of 54, and we give the nine hours' pa.y for the 
eight houra' dar provided full time is punctually 
'Worked, otherwise we pa.y for eight hoUl'l only per 
day. It would appear from this that for time work 
we pay 12\ per cent. more than formerly, and this is 
to the e'mIf?1oyes' advantage. But we Itl'e recouped in 
this. we believe, in several ways. 

1st. We do .. way with the breakfast-hour, as the 
men come to work with their breakfut done· at eight 
o'olock. 

2nd. Oor men are more pUDctual. 
Srd. 'l'here is only ona break in tb.e day, viz., for 

dinner. Every break meaDS practically a quarter of 
an bour lost tIme, getting re&dy for going and getting 
ready for work on retarning. . • 

4th. Our men are fitter I'DI' work after breakfast than 
they were formerly when they came to work at six 
o'olCK'"k without breakfe.st., a.nd consequently do more in 
a given time. Formerly before breakfast very lit.tle 
work. comparatively, was done .. III winter espeoially 
the men were cold, the light (artifioial) b&d t.o work in) 
and UDpuDctoality led to this. 

5th. The m.n are saTed the walk home and back 
again. which meaDS a further Baving of time to them of 
a quarter of an hour or 20 minutes: per day--a.n im. 
~tant laving to them. They have more energy for 
their work in ounsequence, and US8 it. 

6th. The men bave more time for improvoment and 
recreation; in foot, they are not only better men but 
better animals. 

The I\llD. of all these considerations justifies the 
ohange, and we oonsider more t.han b&l.annes the 
account. Our men, we need scarcely say, appreoiate 
the differenoe to themselves fully, and reoiprocate in 
their efforts to show us' that we shall lose nobbing 
by it. . 

If we had been in the toil II of the sooiety this would 
not have been possible. Now wG have confidence in 
onr men and they in us. 

We are glad to give our experience in this matter. as 
it may help other employers to see it in the same lighli 
as we do at present. 

From GlUIER, MoALLJ.lf, &JfD FBILDlIlI, LnUTID, 
Printers and Engraverll, St. Andrew Street, 
London, E.O. 

Deoemher 18th, 1890. 
In reply to your queries as to the effeat of the Eight 

Hour Day in our firm, I ha.ve to oonfess, !With very deep 
regret, that so far it has been a failure finanoially. 
Less work is produced, CQst is inoreased. more over
time in proportion h.,. to be worked. and las,tl' and 
most important, rent presses mora heavily. have 
given it 80 most patient trial for seven months-a. term 
long enough to enable one to form 80 fair opinion in the 
matter-a.nd a.m DOW moat reluctantly compelled to 
face the question of reverting to the usual week of 
M hours. My experienoe haa convinced me that no 
firm in our trade of any siroe. employing only reJtUlar 
time hands,' can compete Buccessfunr~' on a 48=hour 
week bBoBis, with houses working fnl time. No one 
deplores tbis more than myself, but nufortnuately the 
fact rema.ins. 

I have one of the beat staW» in London-experienoed, 
quiok, and williog, and filled with • desire to render 
me ~8istanoe in evel'Y ~8sible way-a.nd yat I have 
not been suooe.afut Iii might -have -been otherw 

wis. had the Trade Urno ... supported us by giving 
some at least of their work our way; but with the 
honoura.ble exoeptions of Misa Bl~k, the L.B.O., the 
Printers' Labourers' UnioD, a.nd Mr. Tom Mann, we 
have received no help from them, showing how Belfish 
i. the orr from the workmen of an Eight Hour Dal 
when they refuse a ohance to help some of theU' 
.brethren to get it, and by giving their work to the 
lawen estimator .. do their belt to perpetuate. S18t~ 
wbioh every right-minded man ought to deplore. 

P.S.-Am geing to intToduoe profit-sharing as a 
lubstitut.e. 

From Gao •• MoA.Lt..W f An FBILDD, LIIUbD. 

]Jeoemher 19th, 1890. 
You hay. correotly put my l""'itiOD. In our trade 

the profits are 10 amu.ll, and aubleotto somuoh leakage, 
that one, and oal)' ODe, pOl'llOll. onght to ~ the brnnt, 

and that person is the oustomer. My experience has 
shown me that it is Dot easy to induce him: to take the 
s.me view, and that as a role he win buy in the 
cheapest market. I may say that severalcustome'f'! 
left me when. I started the 48-hour week. conCluding""':" 
and quite rightly-that price. would go up. Three of 
them told me so plainly. . . .. 

I am most strongly of opinion that legal enactment 
is the only way by which a better state of affairs can 
be brought about. I know that in teking this view I 
differ from many of our leading trade unionists, who 
talk of having got the 54 hours by their own effort. 
(but at what oost and friction P). These gentlemen, 
however, talk very glibly. If we take the compositors 
of London, I would venture to say that they work on 
an average nearer 60 hours a week-a condition of 
things which they are powerless to prevent. Many of 
them are rather glad of it; and to a ma.u who has a 
wife and family, tis. or 10 •• per week extra means more 
comfort, although the head ,of the family may he 
untimely killed by the drain on his constitu.tion. 
Many of them are too ignorant to see ,that if 80 lega.l 
day' were enaoted they wuuld still have the 8&IIle 
necessitil?s, and that they would ultimately get as 
much for the shorter day as they now get, for the 
longer one. 

• 
From H. W. MABSllfGBAH, then Editor of tha .. STAB.," 

Ston~outter Street, London, E.O. 

December 12th, 1890. 
The Eight Hours System has been carried out in our 

offioe with ease and with little fl·ictioD. owing lal'gely 
to the exoellent organisation of our printing staft', amd 
the great ability of our foreman and his careful atten .. 
tion to the interests of the men. With regard to the 
specifio points you raise-

1. The effect upon thEt amount of work produced per 
man per week is small, owing La the fact that our 
28 pIece workmen were in the habit of working 
4.8 hours a week before the nelt' arrangement came 
into effoot, the foreman giving each man 80 weekly ba.lf. 
holiday in turn. Our four time workmen worked 
about 49 hours a week before the eight hours regula
tion, BO that we had practic&lly only about four hours a 
week to make up in order to bring the offioe within the 
eight hours rule. This 19'.S. done by occasionally 
putting the pieoe workman on time and paying him as 
• time hand) the -necessary piece work being accom .. 
plished by "little additional speed. No dimonl.,. has 
arisen iu accomplishing this, and there has been no 
necessity for employing extra labour. 

9. FrOm tho foregoing it follows that the.e h ... ·b.en 
practically no inorease in the oosli of production. I 
may add that since its establishment the eight hours 
rule has been maintained with but one trifling excep
tion, the production of the double number. Even on 
this oooaslon the time work only oame to about an h01ll' 
over the 48 hours per week. 

S. Overtime is not allowed on the" Star," 
4. Wages of the ordinary time workers vary from 

21. 16,. a we.k to 21. 1a.. 
s. The wages of our piece workers vary from .bout 

91. 1a.. to 31. and over. 
6. The relations between employer and employl. on 

~he CI Star" h~ve always been ~xcel1ent,. and have been 
in 80 measure Improved by the Introduotion of the Eight 
Hours System. It ill the oustom of the firm to allow 
a yearly holiday of one we.k to each employe with full 
wages. 

The foregemg remarks apply purely to the .... e. 
room. In other departments the Eight Hours System 
has boeD organised without much difficulty. I need 
no~ add that the system doe. not apply to the 
editor. 

HUDDEUI'lBLD COlU'OB.A'IlON T8A.KWA.TS. 

Town Hall, Hudd.rsfield, 
18th December 1890. 

In reply to your letter of tho 11th mot. I am 
authorised by the Chairman of the Tramway. Oom
mittee of my. Council to forward you the enololled 
memorandum. prepared by Mr. Pogson, the Tramwa~ 
Manager, as t-o the hours of employment of driven and 
oonduclors engaged upon tho tramways. 

84 
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It ia necessary Cor me to add that the arrangement 
adopted in 1888 was not intended by the Corporation 
01' their tramw&.,y servant. as an adoption. of an Eigh\ 
Hour'B Day SY8[Sm. 

If in the future the public convenienco demand. a 
further extension of the ten'ices, the eight hoors 
arrangement will not necessarily be adhered to, but 
the men will divide the extra work. 

Yours truly, 
H. B.lRBEB, 

Ton'n Clerk. 

MElloJU.WDUH by MANAGER, 17th December 1890. 

Previous to May lBt, 1888, the trams were run 14 
hours per day, and the driven and conductors were 
allowed one hour for dinner and one hour for tea (a 
working day of 12 hours). 

On the above date the serf'ice of cars was increased 
to 16 boura per day, and instead of increasing the 
working hOUTS of the men, or of baviog &n extended 
and complic&ted system of relief. the Tramwa.ys Com
mittee determined to try the experiment of a double 
set of men, workiug eight hours each, for &. period of 
six months. 

The results of the es:periment were very satisfactory, 
both to the managetl}ent and also to the mono 

The wa.ges paid to the men under the long hoars 
were-drivers 32", and condnctot'8 23, . .Der week of six 
days. • 

Under the present arrangement drivers are paid 
26,., and conductor;j 21,. per week of six days. 

Haddersfield Corporation Tramways Committee
Financial Report for sjx months ended 30th !:September 
1890 and 1889. During both of these periods the 

drivers .. lld conducLora were l'mrloyed on the Eight. 
H"urs Rlstem :-
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.. LABOUR DISPUTES AND THE CHAMBER OF COMMERCE"; BY S. B. BOULTON. 

R,BPBlNTED from the" NISETBEN'l'H CElflUBY" of June 1890, by kind permission of the Editor. 
. . J AlUI8 KNowLllS, Esq. 

I venture to propheoy that the &bo"e title will at 
onoe provoke the remark from many readera of this 
.Review that n it is much better for employers and em
ployed to settle their dilferences between themselves 
without outside interference." After 40 years' ex
perience as an employer of labour, both io this and in 
other countries, I emphatically approve that sentiment. 
Nevf}l,tbeless,outBide interfel'ence of every possible kind 
in labour disputes is now the almost nniver8al rule, and 
its evils will not be diminished by & mere "do nothing" 
policy. I submit that it is only by organised effortB 
that a bette!' system can be made to prevail. As Chair. 
II!&D of the Labour Conciliation Committee of the 
-London Cha.mber of Commerc-e. I am about to offer 
some explanation of .. proposed organisation, by 
which it is hoped that, employers aud employed in the 
various trades carried on in the metropolis may be 
brought together, on elluW .te:rms, and o.n nentral 
ground, for the puryose of avollim~ or settlmg labo~ 
disputes 80 far as It may he posslble. upon the baSl8, 
and in the spirit. of an ordinary commercial bargain. 

Afew words as to tbe ~onstitution Bnd objects of the 
London Chamber of Vommerce itself may not. be in· 
app~opriate. It is. composed of a. n~mber of trade 
eectlon~~ who meet; mdeJ?endently ttl dISCUSS and pro· 
mote the interest of thelr particular trades; and of a 
council, or governing body, who discuss questions upot! 
which it may be deemed desirable that the UDlted 
action of the ('bamlJer should be exerc!sed, whether on 
behalf of particular trade interests, or for the support 
and fnrtherance of measures important to the whole 
commeroial community. The council is composed. 
partly of members elected at the annual meetings of 
the chamber, partly of the chairmen of varioul trade 
sections. and 8. few distinguished persODs wbo have 
seats OD the cuuncil ez ojic·io. It is not difficult to trace 
a res-emhlance. but with a difference, between the 
labours of IlUch a body and the functions formerly exer· 
cised by the great crafttlmen's and mercantile guilds of 
London a&d otl:aer cit .. es. But "the old order changeth.·' 
The aDcient trade guilds, with their splendid traditions 
have Buffered atrophy of the organa! which perfonned 

the funetiona for whose exercise such guilds were 
created. The faot that not only in London, hut in all the 
la.rge cities or the kingdom. chambers of commerce 
have sprung into vigorous and llsE'lful existcncf'. ie Ii 

sufficient proof that the interests of commerce Bnd 
manufooture& necessitate co·oper&tion and organiaa.tion 
on the part oftrad ..... 

"Mind your owu b",tnu' J and do not inter/tire UtI

ft."...4riLy with that oj .Ihor people," i. the keynot& 
of commercial l'rosperity, ... d. I may almost add. 01 
commercial rcontlldc. and it is wh01esome to apply this 
adage to labour questions especially. Bad tho Chamber 
of Commerce any lnuIin88' to interfere in anch a quel
tion as labcur conciliaLion P Up to j&l'!t autumn it had 
given no special attention to this subject. Receut 
experieuce has. however, brought into fre!-lb prominence
the. well-known fact, that. of all the varied negotiations 
which affect the iuteresta of comm~rce. there are none 
of more vital importance than thc Largaina betwcl'lII 
,Capital and Labour, which muat ot necesHity be from 
time to time renewed &nd modified. ...o\.nd the e:z:tent to 
which the direct busineil8 iuioreata or tbe 3.000 firm. 
and members of the Inndon Chamber of Comm~ 
were intel'fered with by the strike ;)f the rlock labourer1J. 
and by the many strikes and lock·outfl which followeel, 
was brought home in a very vivid manOf'r to the 
atteption of the cOUllCH. 

It i. abooJuteJy beyond the scope .... d intention of 
this p&J>E!T to e1prefl.8 any opinion upon the merits fJr 
the onginal dispute bet_ the dock directo ... and 
their labourers. The .trik.. .proad from the dock. to 
the wharves, and to numerouA other industries. It was 
a marked feature of this period of civil war, that many 
employers. who had no aispntcs with their workmen. 
or who bad conceded all their demands, were Maeverely 
punished as those who held out. Banners were borne 
In the daily proceMiollB of the Btriken, with inscrip
tions to the effect that the bearere had no dispnte with 
their employers. but that they had struck •• on prift
cipl.... The position of the ordinary merchant .. ae •• 
serio .... s th.t of the direct employ..- of labour. H. 
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could Dot fulfil his commercial enga.gements. as he was 
unable to proOlll'e delivery of goods either from dock, 
"'harf, granary. or sliip. Ordenl were countermanded 
or placed abroad. ships ordered to other, a.nd in some 
instances to foreign porta. The paralysis not only of 
trade in gAueral. but even of supplies of food from 
abroad. could bardly have been moeh greater. for the 
time being. if a hostile fteet had held triumphant 
p088e88ion of the month of the 'rhamea. The Oouncil of 
t.he Ow.mber WIlS overwhelmed with applications. re
monstrances. and suggestions, and "WU urged to take 
Bome notion in view of a calamity 80 f.r~8preading in 
ita oonsequences. At au ea.rly period of the difficulty 
it sent a commnnioa.tion in identical terma to the dock 
directors and to the dockers' union, suggesting the 
ndoptcion of some form of arbitration. From bo1ih sides 
this suggestion met with a polite refusal, and with this 
exceptioll the Ohamber has never interfered. or sug
gested iuterference, in a.ny labour dispute until after 
rooeiving a direot and formal applioatioD from one or 
both of the parties immediately ooncerned. 

Aitor tbe settlement of tb. dook dispute by tho inter. 
vention of his EDlinence Ca.rdinal Ma.nning and the 
Mansion House Committee. the Oonnoil of the London 
Ohamber of Commeroe appointed a committee to exa
mine the whole question of labour conciliation and 
arbitration, with instTnoliionll to report 808 to the advise.
bility of devising Some Icheme for the better settlement 
of labour disputes in the metropolis. Of tbis committee 
I W&8 elooted ohairman, and it fell to my lot to draft a 
Bcheme for the oonsideration of my colIea.gues and of 
tho council. It WBS with the deepest sense of anxiety 
and of grave responsibility that the committee com
menoed its labours, whioh have- proved to be of an 
arduous nature. With some specia.l melms uf informa
tion, we could rea.lise the ma.gnitude of the injury, some 
of it of a permanent f)haracter, which the commerce of 
London had sustained. Loss of trade in the City 
moans also destitation in the East End, where wade 

, spella e.rtRttmOO. For now hel'e on this planet is there 
ol'owded together 80 enormous a number of human 
beings absolubely dependent upon trade a.s in London. 
Their number morea.ses eODsta.ntly; a.nd if the trade 
which supports la.bour fails to inoroase ad oonstantly, 
misery and sta.rva.tion enaue. 

As a remedy for the evils resulting from .trikes aod 
look~out!J, the itlterueutwn. of the Legislature is frequently 
recommended. The Lonelon Ohamber of Oommerce 
has been complimented by Ministers of th'e Crown, in
cluding the Premier. for its nBsiato.hoe in adViSitlg 
upon~ and promoting usel'ul measures of commercial 
legislation. Should it endeavour to promote legislation 
on tho snbject of laboul' diaputes ~ From thi. point of 
view the retrospeot is peculiarly d.hcouraging. From 
tho fourteenth up to the end of the last century there 
ha.ve been roitel'~ted attempts in this COUIltry to fix 
wages by pal'liamento.ry or officio.l regulations. 0.11 of 
whicb have proved mischievous and ineffectual. The 
first 01 Statute of La.bourers ., WBIJ pa.ssed in IMV, in the 
reign of Edward the Third, firing wages a.t the rates 
prevo.iling 20 yeaTS previously. But even during the 
feudal period. and amongst the Bp81'Be population elf 
that bime, it. would a.ppoar that the mailed hand of the 
greatest of the Plantagenota was not heavy enough to 
enforce aucb provisiolls. We find two other statutes 
during his reign, and one in that or his 8ucceS80r, re
poa.tin$ similar enl\otments, with more stringent 
penalties, a.nd affording evidence that previous Aota 
had not been obeyed. In 1389 an Aot was p .... d 
which. instead of fixing rMes of wages. enjoined justices 
of the peace to settle nnd proclaim them. By the 6th 
Henry VI .. the 2nd and 3rd Henry VII .• and tbe 6th 
Henry VIII., wages wetc n.lternately fixed by statute. 
or by the decisions of the justices, the continual 
obanses showing that neit.her lIystem was aatisfsotory. 
The .. Statute of La.bourera" of 5th Qlleon Elizabeth 
abolished all preoedinl!' labour Aots, flx.d the honrs of 
labour with great mmuteneBB, and empowered the 
justices in session to make ratos of wages. The 
1.t James r. confirms the Aot of Queen Eliza.beth. and 
extends its operation to alllahourers, weavers, spinsters 
(hC), and workmen whatsoever. Gitti'ltf or re.wing 
",ore or le.. than the fixed rate is deolared to be an 
offenoe. Opinions au divided &B to the oa.UII&8 leading 
to the fB.ilure of theBe enactments; some authorities 
ascribing the misohief which ens'l.ed to the attempts at 
enforoins them, others to the negligence of the justioes 
in oarrymg ont their proYisiona. The truth would 
probably exist botween ilie two contentions. It would 
have boon impo'9sible to carry -out the enactments 
elfeotuolly, but thoy would aft'ord ooo&olOD for an 
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enormous amount of petty and corrupt ~.uny, The evil 
effects of thiR mass of legislation bl'1lltlmg" it did with 
Cl"llel penalties, are almost incalculable. In 1796 OCCUl"8 
the lut serious effort reoorded in our statutes to fix 
officially that which """ ...... b. en/rtreed ojiciaUv.~' 
llmonglt a naUon oj .lawI. Justices were onfered to 
fix a """,,,cd ,ate of VXJgel, r.gard hoing had to the 
price of n8CeRSaries, and to the size of the labours"'. 
family, and in eases where the labourer was Dot re. 
ceiving wages equal to the computation or a 7ICIttwal 
"Gu, the difference "&11 to be made up out of the poor 
rates. The disastrous oonsequences of this absurd Aot 
exemplify almost every kind of blunder which can ho 
pe~ted by a nelll .. t of the provad teachings of 
political economy. The employer was enoouraged to 
screw down the rate of wages, and to throW' part of hiB 
duties on the ratopa.'yera, whilst the labourer was 
pauperised Bnd hIS 1ndependence destro'led. The 
healthy instinct of migratiou from centres 0 oongested 
population to distriots where labour was in brisker 
aemand was discouraged. This Act was swept awa.y 
in 1834, but I am old enongh to remember oonversa
tions with II rude forefathers of the hamlet," who are 
now in their graves in certain oountry villages, aud 
although the 000. venations took place in my youth, and 
some 12 or 14 years after the old system was done away 
with, they have fixed upon my mind • lifelong im· 
pression of the demoralisation and nameless evils 
which Boch legislation produces. 

If the labonr l.gislation of the pr ... nt oontury haa 
been infinitelr more successful than that 01 the preceding 
500 years. it 18 due to the fact that it has been mainly 
occupied in obliterating and destroying official inter
ference with the bargains between adult workmen and 
their employers, and the doin~ away with restrictions 
to legitimato rights of oombinatlon. A recent utterance 
of Mr. Bradlaogh exprestles au enlightened conclusion. 
wben he says, •• thaf Parliament .hould only inttW/6T8 in 
industrial ptWlUits oj adults w/teTs 'MOe.sa,'Y to proted 
Ufe or limb, including in. Ihi. Iaftoitary legislatl·on." 
Attempts have been made. and are still proposec!, to fix 
the rate of wages by If coUl'ta of arbitration, with 
compUlsory POWOl"S." The II Act to esta.blish equitable 
oounoils of conciliation" of 1861. and the II Arbitration 
IMast.rs and Workmen} Aot," of 187~ have been 
moperative to enforce any a.wa.rds a.s to future ra.tes 
of wages; and the reason is obvious. If a workman 
engages himself for a week, or for a month. at a fixed 
rate, he is bound to that agreement by ordinary law. 
What mOTe could be done by.au arbitr&tion coorl; with 
oompulsory powers? Some workmen may be enga.ged 
by the -month. and more by the week, bot most are 
engaged by the day or evon by the hour. Would it be 
possible to fill;:. for any period in advance, the wages 
at which .a man should be compelled to work, without 
at the same time engaging his services for the whole of 
that period P Or would it be possible to compel him 
to work at nny pa ... tioolar trade. or at any particular 
p1a.ce, unless he voluntarily engaged to do so P What 
18 true of one man is true of a.ny combination of 
workmen. By tbo T .... d.. Union Acts of 1871 and 
1876 the law of ooDspiraoy is altered in favour of labour 
combinations, .. nd anythiug in that connection which 
one workman nlight legally dOt any number are 
empowered to do, I< even in restraint of trade. II It 
appeared therefore to our committee, that no legislation 
which would be liltely to be enforced in this country 
oould prevent stl'ikes or lock"outs, and that any attempt 
to prooure compulsory powers for courts of arbitro.tion 
or oonciliation would be extremely ulidesirabio. Our 
attention was, hOwever, oalled to the Oonseil de. 
Prud'nomme.9 in Paris, as a 81lCCessful instance of such 
powerl being exercised. But the OOrNs", des pf'1ll(j' 
hommeI never attempt to fix the future ratos of wages, 
they only adjudioate upon dispntea lU'iaing out of 
existing contraota. ' 

A study of tbe attempts whieh have been made at 
eonoiUati()tl on tla, woltmkwY principle ~ves much 
more encouraging. In 1860, a Labour Conoiliation 
Board for the ho.iery trade. due to the initiative of 
Mr. MundeUa, was established at Nottingham. A 
Bimilar b4:l8ord for the Ia.oe trade was established in the 
same town, and the movement lipread to Leioester 
and Derby. In 1869 the system W&o introduced at 
Darlington, with marked 8uooe88, into a muoh larger 
industry. that of manufactured iron j the iron trade in 
South St&ft'ordshire, South Wale •• and ill Sootland, and 
tho Cleveland Ironstone Hin .. followed tho example. 
In the St&ft'ordshire potteries, in 'he ehemiorol trad .. 
of Northumber ..... d and Durham. and in nu'iou. 
collieries, different systems of arbitration were adopted. 

T 
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The hi.1lory of thi. movement down to the y_ 1876, 
oceompanied by most pl'BCtical and pregnant ccm· 
inentariell 80d suggestions, will JiJa foaud in a book 
written by Mr. Henry Crompton, ""lIod·· Indnstri .. 1 
Conciliation ... ; and to this source lowe much of my 
information as to therte earlier attempts- at voluntary 
boards. From 1876 to the. present time the progreso 
of the ~oiple haa been atcady and continuoua, 
although cbeqnerod by Bomo dioappointments and 
failures. In a letter written to me by .Mt·.Jamea Laing, 
of Sunderland, in February laot, are the following 
warde: .. I have pleasure to s.nd herewith .. copy of 
the rill .. of tho boord of concilia.tion for tbe Wosr ehip. 
building trade; which have worked very well. We hav, 
not bad .. strike sin.. the boal'd w.. es.ablished, 
although there have been very .many changes in the 
rates of "ages, both. sa regards reductions and: ad .. 
vanoea.'· 
.. Mr. LainiI is the .h .. irman of this boa.rd, w bi.h . bas 
how been in existence for about ail: years. Nor is this 
the only testimony to the loyalty of the workmen in 
keeping to their engagements. 1'bere is "bnndant and 
encouraging evidence that in the great majority of 
c&~eB the men have adhered to t~ awarda or decisions 
of the boards, even under circumsta.n.oea of trial and 
difficulty. The .. joint committe .... of the North of 
England CoalTnide Association, composed half of 
'ownm, half of workmen. have now been in existence 
for more than 'ten yea.rs, ,and have proved to be 
exceedingly useful, although disputes h .... not in all 
cases been avoided. In Belgium, a successful attempt 
at the establishment of councils of conciliation has 
been made at the extensive -collieries of Mariemont and 
'Bascoup, by M.. Julien Weiler, engineer and m&Il1I.ger 
of those mines. M. Weiler baa been so obliging &8 to 
send me three most interesting pamphlets, t which 
contain descript.ion8 of his expariences and aspirations. 
H. ha_ al80 translated into French tbe work of 
Mr. Orompton. 

After mature consideration of the foregoing. Wld 
many other souroes of information, my committee oomo 
to the unanimous conclusion that the establishment in 
London of some organisation for conciliation au tho 
voluntary principle was desirable. A collation of the 
rules of the most suocessful conciliation boards of' 
the North, and elsewhere, showed that no two of them 
were identical in their organisation. Careful note 
having beon taken of t!>e leading principles which 
commended themselves as worthy of imita.tion" it 
:became evident tha.t, with its VDBt populatioD, its 
exceptiona.lIy numerous industries (estimated a.t between 
600 and 700).and tbe gro .. t interdopendenoe of various 
crafts upon elK'h othel', London would require a special 
organisation suited 10 its unique conditions. And it 
wa_ at onco felt that it would be both imprudent and 
futile to launch auy scheme attempting to d ... 1 with 60 
complex a problem, without ava.iling ourselves, by the 
'most careful and painstaking inquiry, of the opinions 
of, those whose future oo-operation would be india. 
pensable. A. long series of personaJ. interviews and 
'considerable correspondence commenced with the 
principal leaders of the working men, with authorities 
dB labou~ movements, and with all the trade nnioDs 
:of London, witJ:! va~ious trade sections at the Ohamber 
itself, with tbe Qther Cha.mbers of Commerce of the 
kingdom, and with the heads of gr ... t industri.s carried 'on ill the metropolis. We also obtained the opinions 
of the principa.l ,working men's clubs through their 
'federative councils, as well as by procnrin~ discussions 
'"t their 'debating olub., .. nd by addresslllg them at 
public meetings. It wa.s with sincere gratification that 
w¢ found a strOD~ consensus or opinion in fa.vour uf our 
princips.l I'ropo_,tioDB, 9n th.par; of nearly all the 
e:s:pe'rtM With wb9I1J.. we came in perl:lollal contact. 
Fina.lly., our Bcheme. dra.fted for the approval of the 
Oonn.ii, was acoepted unanimously hy thet body, and 
approved .at a general meet~g of the Chamber. At tb. 
annual meeting of the Assocmted Cbambe1'8ofCommerce 
of th,e tJ"oited Kingdom, I had the honour of explaining 
tbe' scheme. and, after a discussion upon the relative 
,merits of 'compulsory, arbitra.tion and voluntary con
ciliat:ion, the volun,tary prin~vle, upon the ~otion 

" ' .' L . 
• For the oeruml of tbis book wbich iJ DOW out of print. 1 001 

indebted to the kindness or Mr. C. ,J. Drummond, the .hle Secretary 
or th& London 8ociet1 of ComJ)Olitor&. It it much lie- be-de!ired that & 

'Dew edHion.hould ,be publiabed with information broQlbt doWD to ,be 
preaent ~te. ' 

t (1) Arbit~ et Conciliation entre Patron. at Ouvnen; (2) lAs 
Gn!ve cbrMariemont,' et lea Colllleill de Concili&tion et d'Arbitr&p; 
(8. BaJlP.OJ'b80r lee TraVlltUde l'A.nnee188D.dmConaeilade ConeiIiatioD 
et.-4'ArbiLl'a8t1 del Minoa d,Q BUOOIlP, ' 

of tb. Abardeeu and the London Cbamba-. .... 
nnanimoWlly Nopted by the &I1Iooi"'ioo. 

Au ooatract of tbe IIObeme it.aelf ia added in an 
appelulix to the present paper. 'l'he following i •• 
brICf uplanation of ita principal featuree. 
E~." ~ruda m ~ ill invited to form (1,e/IClnlte 

concilja,bon. ooJIJM'MUN, tD aonnection wi", 'he Lowioa 
Chamber of Oommeroo, whollo room. and 8OCl'6tariati 
will ba at its di.poaa.l. It ia holi.?ad that 'hia alT8l1R8-
~ent for a neutral. grou~d where meetingl can 1M beld 
11 of great practlCeJ. Importance. Tbia committee; 
nonsiating entirely of exports in tho pa.r~cular trNe. 
,.ill ba oompoasd of equal num!> ..... of .mploy .... and 
employad, who will be .Iected "y th.ir r"pootiro 
orders, with foll liborty of choioo B8 to motJlOd. oi' 
oloction. Tho rul .. of I'rooodnre ",ill ba loft Iu ... b 
oommit~ t.o determine for itself, 8ohjt!ot. only to a fow 
guiding regulation. whioh 8t..iplllu.t.u for porfoct uqualitJ 
of repJ'OBOutat.ion a.nd of voting power. U. ill to Buob u. 
body that .... y dispute in il<l own partiuula. trade will 
bo submitted, provided that both parti .. voluularily 
!,gree 80 to do. And ... muot diKputea of any grest 
Importanoo alf.at the whole of .. trade. there will b. 
th~ provided • means of amicably diBOu .. ing auy 
gr18VUC8. or propoz.~ed change of oonditiuns, before the 
acute crisis is reachod of a .trike or lock-out. 

'fJ;:ais is the ma.in feature of tbe schemo, and ii ia 
hoped thet tbC8fl wad. ..... ilialion ........ iu. .. will ba 
of important service in peaoonbly arranging mOM 
of too quest.ions which are brought bel'ure thurn, witbout 
any outsido interference whatso~v~r. And hanng in 
view the important results which bava ah-eady beeD 
achieved by similar agencio8 in the North a.ud eltle-where, 
I submit ~ho.t the bope ill neither impracticable nor 
over-sangume. 

There may, how(),t'er, be CUBC8 whero the .. &de eOD

eilia.tion committee may fail to arrange a dispute. and 
for this, and for other objecLs further machiner, ia 
provided. A central bodr. will &1_0 be formed, to ba 
called The London a .... ,lwti"" Bowrd. It will bo 
composed of 12 representatives of Jabour. eleoted by the 
workins men's organisatioll8, and of 12 representative. 
of caPltal, to be appointed by tho Cconoil of 'be 
London Chamber of (Jommorce. Each trade eouciliatioD 
committee. 80 Hoon 8011 it iB formed, will also aend 
representatives to this board, and 0 few memb~rs are 
to b. added, who will sit, ... oiJioio, by virtu. of tbeir 
occupation, of oerlnin offices of importance. The London 
COlLcilia.tiou Board. like the sepa.rate tradetl committieel. 
will contain representatives of oa.pital and lalKJur, jn 
exactly equal DumberH, and with equal voi.ing poweR, 
and it is hoped that aU the principal trod .. of London 
may" in course 'of time, bo repreBente4 thereon. 1'0 
this boo.rd will be, referred any ChC whioh a. tmde 
conciliation committee may have been unable to settJe; 
the proo"dnre will b. by way of discuBiion, advice. and 
concilia.tion generally. I have pointed out the great 
interd.pendence of th. trade. of London. It is not a.u 
unwholesome provision th&t a trade baving a quarrel 
which has proved too obstinate for its own committee 
to settle, should have ita disputell discUlaoo by men 
of other trad... Some of th.m, although no parti •• to 
the original disp'ute, may b. deeply alfected by aD 
outbreak or hostilities; a stofpage of work in one trade 
frequently paralyses 'severa others. l!:'iual1y. if the 
board should be unable Iu roconcile tbe dispute, it 
will recommend and offer facilities for arbitmioD in 
the lasb resort I and .heuld t.hi. be r.fUJed, the 
disputants would still ret .. in all their rights to become 
belligerents. 

Such, in bri.f outliue. ;. the scheme prcpeasd. by the 
London Cha.mber of Commerce. H will be lOen thet 
submisaion to conciliation or arbitration will in a.llc&Yel 

, be voluntary. 11he conditions are elastic enough H 
offer fa.oilities for une trade after another to aO:iliMe 
. itself to the organisation at auy moment, and to make 
those special regulatioDs for itself whicb may beat Buit 
it. particnlar case. The syrup"thyof the publio is an 
enormous factor in the WD.eS of a labour cont.eet i it iA 
sometime8 extended to oue Bide. aometime. to the 
other., Is it D(lt desirable that the pl1bllo lJeotiment 
ehould be enlisted deoidedly on the .ide of pc_? H ... 
:not tbe whole community a right to aak, and a duty to 
perform in asking. of each bolligerent. in such conkilts, 
the import.ant qneatioa, H Have you exhausted all 
effort8 (or alriving .at an amicable settlement before 
you proceed to hostilities P .. 

, ,Two principa.l-impedimenta obstrud the progreB8 of 
aU .. pJans for labour concilia.tion. The Iirst is the 
distrust entertBined b'y the workmen, whioh f however. 
I ha.Te most eDCOUr&gIng evidenc. to b.li .. ·• i. rapidly 



ciimini8hing~ The fIeOOIld;. is the great Nluctanoe wbiGh 
some employer. .till roola' ' ..... gnisiog *he -.. 
_ion leaders 808 repl'8Boutativea of the meJI. In many 
trade. in London this fooling baa long ..... ed to exist, 
and employers have made arl'&DgemeD'U with the union 
from time' to time, as a. matter of C01ll'8e, witb great 
advantage to both aides: Buttbere a.reuumy emllloyers 
who st.ill reta.in the old feeling reB~tiug the unicma. 
The objection is historic. and impeded the first attempts 
at. peaceful 8olat.ions of the labour problem. -}{r. :MUD· 
della., in alluding to this difficulty, .. yo, .. The very men 
that. the manufacturers drea4ed ·were the men that 
were .ent to represent the workmen at the' 'Board 'of 
Oonciliation. We fonnd them the most ltr&lgbtror-
ward men we could have to deal with'" &0.. .A.8 a 
modern instance," amongst ,many other8~ lI.- Jul~en 
Weiler, who has been already aUuded to as mtroduOlng 
the English methods of oonoiliation into- Belgium, 
laments the &bsenoa of trades unions in his district, 
and stl'ongly ad'TOollAies their esto.blishment-Bnd multi .. 
plica.tion •. Ooming from a. Ja.rge employer of labour in 
a. oountry where the influences prompting and acoom,. 
pooying RikeS are more violent and UDscrupWBuB,than 
In Engla.nd, this opinion of fl, prerotical man who 
thoroughly underst&nde the Anbjeot is pertinent and 
suggestive. It is unwise to indulge prejudices B$ to 
institutions which Bre now fully n.cknowledged by law. 

. It iA neither gonerous nor just to ignore the moml 
right of workmen to, combine for tho furtherance of 
their interestR, within rail' and legitimate limits. 

In these comhinations the workmen are further 
advanoed tho,n the employers. 'But it bas been cleal'ly 
pointed otlt" by the loaders of tho workmen themselves, 
that tbe continued growth of tmdes unions must inevi. 
tably lead to corresponding 1W18ociatioDs on the part of 
employers. Arc we, then, to have 0. series of rival 
Damps, in which, daring everashortening periods of 
peMe. each party will re~d the other with ever
growing distrust and suspiclon, whilst forging weapons 
for consta.ntiy impending WBr P If this be the outlook, 
ala.s for 'he futuro of Engla.nd I It is no longer a 
question of her "commeroial supremacy"; it is a. 
question of her power to feed her children, who depend 
'On trade, ana lrwgely on foreign trade under competitive 
conditions, for their daily bread. I clmnot but think 
that 0. momentous crisis in industrial rela.tions bas been 
Ilol'rivod at, If the assooiations on, both .ideA are not 
oa.reful to arrange for cOaoperation and mutual good 
underAtanding, tho results will be diso.stl'ons. If better 
connlels prevail, these organisations can be made pro
ductive of the bighoRt usefulness, and each trade whioh 
possessoR 80 tradcs union n.nd an employers' BBsooiation 
will be in the best possible position for forming a. Trade 
Conciliation Committee. It is in this way that the 
Durham Coa.lowners' Associa.tion and the Miners' As. 
lIIooiation combine to form their to Miners' Joint 
Oommittee. " 

The Conciliation Committee of the London Chamber 
of COmme1'06 W&8 formed, not for the pm'pose of 
ctdm.i.i~ng concilia.tion, but of comtT1klting a soheme, 
and ol'ga.nising its pmctical development. Some mis. 
undereta.nding has arison on this head. It will be 
8'UtBoient for my purpose to reoord the faot, that the 
permanent commlttees and board are at-l1resent in 
~"OU1'Be of formation. but arC not yet in existenoe,t" 80 
lOon as the neW' bodies 8.1'8 formed, my (Jommittee will 
be'dissolved, During th~ progress of our oODstructive 
)n.bot1.t's. h'Owevet', we have had so many applications for 
MaiStianoe in labour disputes, tha.t toe Counoil of tho 
J)ho.mber advised and Oouthorised us to render such help 
... we 'could afiol'd when direotly applied to, b\tt in no 
case to proffer our assistance unasked-a role whioh we 
ba.ve strictly adhered 00. In 80me CaBe'8 ODe side has 
HIollplied. whilst; the other hM deolined. 10. ·,two ,in
stances hoth parties agreed to mNt. but the employers 
objeotod to meet partioulor officera of the men's union. 
lt is hal'dly D6CtiIsary tlo lay that in lIuch cales the 
nogotiationa were fl·uitless. Bot in oasea .here each 
sido baa agreoo. to meot the dologa.es ohollell by tho 
other, 1 am gl&d to 880y tha.t we have had no failure in 
effeobiuif BIIotisfa.otory arrangements, tmd .hat bMgBoins 
entmoed Into ha.ye been loyally kept. ' 

The prooesa in Buoh oas81 baa alw.ys been that so 
graphioolly describod in the North as U tM long jrwI." 
'l'be delegn.tes on both aides. thoroughly acquainted 
with the subjeot, havo disoussed and threshed 00$ each 
,itom iu turn, sometimes oonfetring with MOh othel' 
-foUO- WQOB. When an agreomcnt was finally a.rrived at,-

- --- _.--- _. ...----------------.~.~ 

_ :. Benry el'Ompton. ,~ Indn.tria~ Conciliation." po .. 
- 't The "ConotUM.lioDi Board. " hal lliuao been, comJlletel,y ,organlAed 

(.,d.t rum aolilm nj. 
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it -was deaided byacolamation ; a voie: waa naver,ta.k8'IIJ 
I am bonnd to 8&y th.t *h.ohairmsn hu n&var- had-the 
slightest difficulty in maintaining the order and omeDi. 
ties of the proooedi.ags,and hiB Buggestio1l8 have always 
boon oheerfully ... pondoci to. Notes ha.ve been'_ 
by .. shorthand wriw, anei an agreement. f'JIJf'ejulbJ 
tD ... ded, with aU .. ~ 6uftIo6B. detatl., h..- bee .. 
drawn. up- in the poeaeDoe of .. he partie .. aDd, revised 
.nd signed by them. A moot .... nti.l aad im1'."'"&an' 
part of the duti .. ""pertoiuiDg '110 labour' oonoillation 
oODsillts in very painstaking attention to this last 
point. I think tha.t we may claim our experience in 
the practical work of settling labour disputes, as a con
firmation in every reapACt of the theory whioh underlies 
the plan ,propoaed by the Chamber. Some important 
leSIons have been learned, aome tests have been applied 
to eur' syst:.em, and we have bad the satisfaction, ·of 
restoring a large number of workmen to their occupa.
tions, and of enabling their employers to resume their 
suspended operations. 

• • • • • 
In oonclusion, I would' add " that we,.' have already 

received, the support of a. considerable ,number of em .. 
ployers or labour, and of, 2Q trades unioDs. After 
allowing for 8011 shQl'tcominga, I,hope tba1i I ma.y have 
oonvinced my readera. that those who proposed the 
scheme herein described are :pot, vim:onary enthusiaats-

Bound to aboli.h origina.lsin 
By .. Bill that will bring tho Millennium in-

but practioal mon, who have made ail earnest ~ndca.votU" 
to contribute, however humbly, towards the solutio~ 
of 0. problem important beyon-d most others to tho vital 
interests of society. 

FORMATION AND LABOUR OF THE LONDON 
CONCILIATION BOARD, 

Sinco the foregoing artiole was pUblished the Boheme 
described therein baa become a practical reality, A 
sories of meetings of working men was held at the rooms 
of the London Chamber of Commerce from April' to 
December 1890, to which representative" of all the 
Trade Unions of London"w8'N) invited. A largenumber 
of 'del~ga.tes took part in -the proceedings, and it was 
finally o.weed that the, trades of London should be 
divided lUto 12 groups, eaoh of whioh should send· one 
La.bour Re.presentative to the London Conoiliation 
Boa.rd. All 'he arrangements; both M to the ,mode 
-of representation and the eleotious themselve8, were 
decided upon and carned out by the ,working 'men 
delegatel!, 

FinBlly. ~he Council of tlhe London Cha.mber of 
Comm.""" met on the 28th of Ootober, 1890, and eleClied 
12 representatives of the employers. 1'0 these were 
added a repre •• ntative elooted by the London County 
Counoil, in the' person of the Right Hon, Sir' J<>hn, 
Lubbock, Bart .• M,P., a.nd Itt representative chosen'by 
the Labour Members· of tho Board_Mr.' Charles Fen
wick, M.P, 

The Joint Board meHor the first time em the 12th of 
December, 1890, and rovil!led and adopted: a series' ~f 
rulos and byealaw8 for its guidanoe, eleoting also its 
Chairman, -Vice-Chairmau, Rnd' aD Executive Dam .. 
mittee. It was arranged tbat the voting power of both 
orders should on all ocoasions be exactly equal, Bud it 
is found that the rules have wot'ked Hmoothly' and 
satisfactorily. 

Partly by tho agenoy of tho Provisional Committe., 
and subsequently by the direct action of the Board 
itself. a nomber of oases of labour disputes have been 
dealt; with. In aU C88eB where a. decision has been 
arrived at. either by conciliation or by arbit.ration, the 
agreement or award has been most loyally abided by. 
" S. B.' BOUL70lf, 

Ohair ... ", •• ' tlw- London 
July, 1891. Oonciliutw .. Board. 

APP]JNDIX, 

London Ch=b." ofCommorce (Inco1'jlOl'&ied), 
Botolph Hou.e, Eael<>heap, B,C., 

AprillOth"l!l9V". . 

To TUB CHA.IRMAN or TO MEITIlfG o:r 'in Lmmox 
T:uDBS COUlfCU ... 

DBAR S'B,-As I hear tha.t the Laboor Conoiliation 
Scheme of the London Chamber of Ooltimeroe Will 

T2 

• 
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probably be diaoullll8d by your Counoil this evwn g. 
D1ByIaalt tb.t the following brief explanation lI1&y be 
read at ;l:ov meeting P 

Our Ubamber b .. already heed' .... \ted to .... iot in 
aetUing aeveral l.bour di&putea. and ita effortB have 
not beeD -withoot IIOme 8uooea&. 8Bpeoi .. Uy in the case of 
Oliver'. Wbarf.and in tbat between tbe bergemen of 
the lledwa-" aud the oement mauufaoture1'I, bui the 
IICbeme will not be in proper working order until the 
rep ...... ntatiTe working men have joined tbe orgor.o;.. 
tiOD. 

Or WIIU DO .. 7HB Ben ... CONsm P 
1. Ita mOBt importe.t featon ie. thet every trade in 

London ia invited to form a Conciliation Committee of 
it.. own part.icular trade, half of employen, half of 
employed-to wbom any labour disputo in that parti. 
cular trade II1&Y be aubmitted if the disputanta 80 
desire. it is believed that in moat instances looh 
disputes may be arranged by amioable disou8sinn 
between men practically BCquainted with the trades, 
without outside interferenco. 

2. But if the Trade Committee cannot aettle the dia. 
put", tbe dispnta.utis will bave tbe &dvanta.ge of referring 
1t to the Conciliation Board •• hody oompoaed belf of 
working .. men representatives, half of represent..&tives oC 
capital, and upon which, it ia hoped, will sit memben 
of the principal trad .. of London. This Board will 
endoavonr to arran!!!e diaputee referred to them. by 
di8cussioD, conciliation, and advice. U uD8uccessfuiln 
arriving at a settlement by these means, it will then 
recommend and assiat in promoting arbitration, but .. 
resort to arbitration will in no case be compulsory. 

3. Both on the Trade Committees, and also upon the 
Board. the repre~entativ-:8 of labour will be el~ted or 
appointed by the 1forkmg men. of L~ndon, m .the 
manner which they, through their varIous orgamsa
tiona, may themselves decide upon. 

4. The rooms of thtl London Chamber of Commerce 
will a.fford neutral ground for the meetings of the 
committees and of the board. to which employers and 
employed will have equal right of ao ..... 

5. No scheme of such importance as the one now 
propo.ed can be ""pected to be perfeot in the firat 
IDBtanoo, but a.ny ~mperfectionl which it may. now 
contain, can be remedied by the light of experience, 
and by friendly DO·operation. 

A few last remarka B8 to· Chambers or Commerce. 
Tbey have long existed in this country, and thair main 
object is to maintain, to inorease, a~d, to promote ,the 
pr08peri~y of. the trade of Great BntalD.. That abJeot 
is of VItal lDlporta.uce to every workmg ma.n; the 
greator the trade. the greater thG demand for l.boor. 
Up to the present time, howeTer. whilst those trading 
in moat of the principal oommoditieB dealt ,,!ith by ~e 
commeroe of thil country have taken an lDterest In 
Chamhera of Commoroe. man who aupply tho labonr 
indispenable to commercial pro8~ty have taken no 
part in connection with IUch bOdiea. Workmen are 
now asked to repr8lent labour, and to &8!llst in the 
endea.vour to remove some of ita difficulties, in friendlr 
co .. operation with tho Chamber of Oommerce ?f ihm 
great trading city. 'l'hey can. at \all8t, lose nntbmg by 
trying the experiment. 

It ie propoBed by the London Ohamher of Commoroe 
in good falth • .."d in ainoore hope thBt it will tond ~ 
remove difficultieB and to promote amity and goodWIll 
between those who cannot prosper without the aid of 
each other. 

• Yonrs faithfully. 
S. B. BOULTOW, 

OhaiNnom of tb£ Oonciliatiolt O_illllB 
of lhe Lond"", Ohatnher of O_ce. 

Adopted at" Special M~ng olfhe Oouncil. anil OounciZ 
of &I",e" .. , 01 the Lonilpn Ohamber 01 a~. 
on TMM"Oila.y. tile 6fl> Folwao.ry 1890. 

ADJUSTMENT OF LABOUR DISPUTES. 

RlIPO"BT O. TaB- LuoUJL COBCILU-'!lOJil Oolllll'ITBB '1'0 
'!'BB COPCIL or 'lBJI Lo:KDOlI' CBAIIBBB o:r COMMEBCB. 

YOUBCommitteo baa endeavoured to devise BOrne pmc· 
tical methods for carrying out the scheme contained in 
the interim Report proviaionaI\y adopted by the Conncil 
on the 12th December. 

The Committee offer tbe following enggeBiions :-
I. Thet • permanent body he constitnkd, to be 

.. lied .. The London Conciliation Board." which ahall 

be alIIliatod to the London Chamber of COmm ....... and 
,hat ita oompoaitioD .hall be as follow ... i •. ,-

(a.) Twelve memhera repre"""ting capitol or em. 
ployere. to be eleoted by the CODDcil of tho Chomber. 

lb.) Tweh'e membero ropreoenting labour. to be elected 
by the employed. 

(c.) To thea. ahall b. added ro_eutati_ from 'he 
aeparat.e Trade VODOiliation Committ.oea ... hereiu...rter 
referred to. 

(iI.) The body thnB oonatitnted abell add to their 
number six other memben, who, from their position, 
authority, or tmperienoe, may be useful in promoting 
the objecte of the Londoo Uonci\ia:.ion Board. three t.o 
be appointed by the labonr repre .. ntotivea on the 
Board. end three by the ropreaoot.ative. of carita!. 

(8.) Four members, n,., the Lord Mayor 0 London, 
er some member of the Corporation to be nominated by 
bim, the Cbairman of the J,ondon Connty Coonoil. or 
lome member of the Council to be nominated by him, 
two repreeentativeB of London Labour Or~aniaation •• 
to be SGleoted by the labour roprooentat,... on tbe 
Board. 

The elections Ihall tn.ke plACe every th1'88 yea1"8, and 
the firet elllCtion ahall take place on the . .' 

n. The dnties of the London Conoiliation BOBrd 
ahall be .. follows :-

(a.) To promote amicable methoW. of Bcttling Iahem. 
disputes and the prevention of strikos and look:
aula gone..n;r. and oleo e.pecially in the followinj( 
methods:-

1. They ahall. in the first instanoe. invite both 
. ~ie8 to the dispute to a friendly conference 

with each other: offering the room. of the 
Chamber of Commerce 801 & oonvenient pla.cc of 
meeting. Members of the Board can be present 
at this oonference, or otherwise, at the pleaaure 
of the diapu tanta. 

2. In the event 0' tho disputanta not heing ahle to 
arrive at the settlement between themselvell, tbey 
shall be invited to lay their respeotive 08888 
before the Board, with a view to recei'f'ing their 
advice, mediation, or a8SiMtance. Or should the 
disputants prefer it, the Boa.rd would 1l88iat them 
in aeleating arbitrator-II, to whom tb.e quetitions ot 
issue might be 811bmitted for decision. 

3. The ntmoBt efforts of the Board shall. in the 
meantine, a.nd in all ca.~es, be exerted to prevent, 
if l!ossible, the occurrence or continuanco of a 
strIke or lock"out until after all attempts at oon
cilia.tion shaH have been exhausted. 

The London Conciliation Bou.rd Iban not con
atitllto itself a. body of arbitraton, except at the 
expreBS dcsire of both partioR to a dispote. t.o be 
signified in writing. bllt. shall in r.reffJrDnce, 
should other methods of conciliation ail, offer to 
assist the disputants in the selection of arhitraton, 
chosen either from ita oWn body or otherwiae. 
Any dispute coming before the Board ahall, in 
the first instance, be referred to a Conciliation 
Committee of the particular trade to which the 
dispntants belong, .hould Bllch a committM 
ha.e been formed and affiliated to the Chamber. 

(b.) To collect information,.. to the wag .. paid and 
other conditionl of labour prevailing in other places 
where trades or industrieft similar to those of London are 
carried on, a.nd eapeoia.lly as regards loealitiea. either 
in the United Kmgdom or abroad, where there i. 
competition with t~e trade of London. ~nch informa
tion ahall ha apeclally placed at the dlapooal of .. y 
diaputa.nta who may .eek the ... i.lAn .. of the London 
Conciliation Board. 

TIl. The Separate Trade Conciliation Committee! 
shan be composed of equal numbers of employel'8 and 
of emplo;red. 

Each trade lhall elect it! OWD ropresentativea, 
amployore an~ employed TOting .e~.tely for the 
eleotion of th8U'reepectlve representatives The num· 
ber of membore and the general rule. of procedore 
ahall be determined by eacb particulBr trade. lobject 
1:D the approval of the London Conciliation Boord. 

The Trade Conciliation Committoea .hall be affiliated 
to the LondoD Chamber of Commerce, and abaH be 
represented 0l"'n the London Conciliation Board. A>Jy 
Trade CODcihati-on Committee constituted all above, 
repreaenting a body or trade in the metropolitan 
districts:- of more 'than 1,000 individuals, shall lend two 
representative8 tn Bit on the London Conciliation 
Board, one being "" employer. and the o,ber an ope".. 
five worlt1'!l&n, eRCh 00 be separately elected hy employen 
Bnd "",played reopootively. In th. caee of Trad • 
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Conciliation Committees representing bodies 01" trades 
in the metropolitan districts Imaller in number thaD 
1,000 individuaJa, two or more' Itlcb committees may 
unite together to elect joint representatives to the 
London Conoiliation Board. 

It .hall b. the duty of the Trade Conoiliation Com
mittees to discuss mattei'll of oontention in their 
respective trades; to endeavour amicably to arrange 
the same, and in general to promote the interests of 
their trade by discussion and mutual agreement. In 
the ennt of their not being able to arrange any 
partioular dispute, they will refer the same to the 
London Conciliation Board, and in the meantime use 
their moat strenuoul endeavoun to prevent any strike 
or look-out anti 1 after the London ConoiliatioDr. Board 
shall have exhausted all reasonable means of Bett ement. 

They may from time to time consider and report to 
the London Conciliation Board upon any matter affecting 
the intere.ts of their partioular trade upon whioh it 

may be thought « •• irsble to employ the action or 
influenoe of the London Chamber of Com me""" .. a body. 

IV. The LondoD Chamber of Commeroe p\acoo ita 
rooms &t the disposition of the Loudon Conciliation 
Board, and of the Trade Conciliation Committee. for 
holding their meetings. Any alteratioDs in _ the rnlea 
... d regalatiODO oC thOle bodi .. which mey he from 
time to time propo.ed, .hall he oubmitted for approval 
to the Council DC the Chamber. . 

V. The above regulation •• hall he subject to by .. 
laws, to be specially framed for the purpose, and whloh 
shall be open to amendment as required from time to 
time, on agreement betweon the Counoil of the Chamber 
of Commerce and the London Oonciliation Board. 

APPENDIX LXXVI. 

LONDON CONOILIATION BOAB.D. 

F1RS'r ANNUAL REPORT. 

For the Year ending D.cemb.,. 31st, 1891. 

The London Conciliation Board, having now com
pleted the firl!!t. 12 months of ita existenoe. begs to 
aubmit to ita constituents and the public the following 
report of its pt"ooeedinga. 

The formation of the board WaR the result of pro .. 
lon~ed efforts and negotiations, undertaken by an 
orgn.nising oommittee appointed by the oouneil of the 
London Cha.mber of (Jommeroe. The board did not 
assume its finalsho.pe until Deoember 1890, although 
tho committee was appointed in 1889. One main 
fen.ture of the constitution of the board is perfect 
equa.lity ofrep1'e8entation and 'Voting power of employers 
and employed. 

80 loon 801 the organising committee had gained 
a.pprova.l for the main features of ita sohemo, by pro· 
longed negotia.tions with large employers of labour, and 
with a nnmber of workmen's organisations •. it wall 
deemed expedient that it should test the proposed pro .. 
oodure by endeavouring to undertake the adjustment 
of Ruoh disputes NI might be brought before the oom· 
mittee, pending the oomplete construotion of the board. 
'l'he tonetions of the organising oommittee ceased with 
tho first meeting of the elected board on the 12th De
cember 1890. 

The following brief f'UUfI'I6 of the prinoipal oases 
d •• lt with oomprise. di.pu~ •• ttled both by the com
mittee and by the fully oonstituted board, as in aome 
inatanoel the negotiationa have been continuoua, aud it 
would be diffioult to separate the work of the two 
bndieo. 

One oC the first .tepa taken by the oommitte. on the 
prol'isioD&1 adoption of their sC'home w&s to arrange a. 
mooting between representatives of the Wharfingen, 
and the Dock, Wharf; Riversido, and General Labourers' 
Union. wit.h referenos more espeoially to the dispute at 
B.y'l Wharf. 'fbis meeting took plo.ce on the 8th Feb. 
ruary IBoo, but altbough there WIUI a lengthy inter .. 
change of viewi. no specifio agreement was arrived at. 

In their n~xt effort, however, the committee were 
completely 8ncoessful. &8 they were able to effect! the 
aot.tlemcnt of the differenoes bfttween the proprietors 
of Olivor's Wharf and the Dook, WhArF, Riverside, and 
Goneral Labo1ln!r.· Union.. On the 28th Fehruary 1890, 
an agreement was duly exeouted, under the auspices of 
the commlttee by "blch the diapute was terminated, 
and t;he proprietora of tho wharf ag.·eed to take back a 
number of men into their employment. 

The oornmittee were then Mked to bring to~ethel' 
repl'888nt.o.tivea of the Tailors, Pressers, and Macbmute' 
Union, and repreaontativea of the )(BSter Tailora' 
A8sooiation, to discuu differenoes, and, if poaaible, 
avert an impending atrib. Both tpartiea attended at; 
the Chamber of Commero. on the 20th of Fobrutory 
1890, but at the last moment, owing to the employers 
objecting to one of the working men delegates the 
negotiations f<>n through. 

At the requeot of the' Medway oement manufacturers 
the committee were called upon to intervene in the 
dispute between them and the United Bargemen and 
Watermen'. Protection 800i.ty (Medway), with the 
satisf&etory result that after two prolonged sittinga on 
the 18th and 20th of Maroh 1890, all the point. in 
dispute were amicably settled. The settlement 
arranged. included & long list of rates for the navigation 
of barges between various points on the Medway and 
the Thames, and it had the immediate effeot of pre
venting Do ls.rge number of men from being thrown out 
of employment. After working satisfactorily for a 
period of eighteen months certain points were, in the 
first insoo.nce, raised by the Medwa.y b&l'gemen~ and 
negotiationo prooeeded through the board with their 
employers, the cement mfmufacturers, whioh pesulted 
in .,. meeting being beld, over which "a. member of the 
board presided" with the result that a new and revised 
list of freighta was drawn up and Bgreedto by the 
employers and the men, and ·this revised list is now in 
actual operation. This arra.ngement was ca.rried out 
as recentiy as October 1891. and illustrates the 
practical value of t.he board's rule, Ullder which pames 
to a dispute are invited to meet together in the first 
instanoe to adjnst their differen08s between themselves i 
thus avoiding, in ·many instanoes, the necessity lor.a 
formal arbitration. 

Another case submitted was . a dispnte between 
Messrs. John Brinsmea.d & Sons, pianoforte manu
faoturfml, and their french polishers, who were repre .. 
sented br the executive officers of the Amalgamated 
Union 0 French Polishers. The pa.rties in this case 
preferred a direot arbitration, and aooordingly in 
November 1890. the,. signed an agreement of referenoe 
under whioh they bound themselves to abide by the 
award of the orga.nising committee. the main point at 
issue being whether payment of wages shOUld bel' by 
tho day or hy the piece. The award ...... duly mode 
and h&s since been respeoted by both parties, who are 
expressly required nnder ita provisions to submit any 
further questions tha.t may arise thereunder to the 
settlement ot the London Ooncilia.tion Board. 

At t·he commencement of 1891, the Amalgamated 
. Society of Watermen and Lightermen of the River 
Thames had a dispute with Messrs. }'rancis and Com
pany, Limited.. cement manufacturers. of Cliffe and 
Vauxhall Bridge. Both p .... ti.s agreed to .ubmit 
oertain questions in difference between them to 1\1" .. 
bitration~ The case WaB heard at; the London Chamber 
of Commerce in February last by six arbitrators 
appointed by the board, three being representatives of 
employers and three labour representatives: The 
award was made and communioated. to the parties 
beCore they leCt the building. This.... is an 
interesting one as being the first C8se submitted to 
reJl'UlM' .rbitration under the completed scheme, the 
arbitraton consisting of an equal number of employers 
and workmen. 

In Au¥".t 1891, the board odopted the con". oC 
offering lta Rervicf!lS to the '(llU'ties oOD8erned in the 

'I' 3 

• 



15Q RO""" COIIIIIII8IOIf ON LABOUR: 

.trike M the Thameo lronwOl'a, but eventually the 
dispute came to an end wil.hout the. further intervenwon 
of the board. 

In regard to the ""'".Penters and joine .. ' strike, the 
board'. proffered sernce. were-at a late period of 
the dispnte-8ccepted by tho workmen, bnt not by the 
emllloyers. The nltimate decision to &ccept the 
arbItration of the President of the Ro;ral InstItute of 
British 'Architects nevertheless is satisfactory to the 
board as bringing abont the settlement towards which 
its eWorts had been continuonsly directed. 

The board alBo oftered ilia .erv:ioeo in oonneotion with 
the strike at the Carron and Hermitage wharves. In 
this ..... the ofter of the board ..... _asly 
acknowledged by both .id .. , but the dispute ...... e to 
an end without any further intervention OD the part of 
the board being reqnired. 
. ,.lit an iDBte.nce of the progr... of the oOllciliation 
movement contemporaneously with the formation and 
operations of the London Boa.rd, it may be mentioned 
that the London Society of Compositon made a demand 
for higher wages, which would ""b.AVfJ-"'teB'Olted in a 
serious strike but tor the willingneslB of employers and 
employed to meet together to diaon .. the whole matter. 
Several conferences took place at Station ... · Hall. and 
as a result an arrangement was arrived at. 

For several months during 1891, negotiations had 
been proceeding between a number of firms in the 
bookbinding trade and the representatives of th~ 
Amalgamated Bookbinding Trade Unions.' The .. 
resulted in the adoption of an agreement by both 
parti .. on the 80th October 1891, bnt differenoe.are 
still pending between the A malgamated Bookbinding 
Trade Unions and the Printing and Allied Trades 
Assooiation, wit'h respeot to which the board has offered 
its services to both parties. 

Another movement with' which the London Con
ciliation Board haa been in entire sympathy (although 
it 'has not ... wally participated in it), ..... the 
formation of a board of oonoiliation and arbitration 
for the boot and shoe trades, in connection with which 
serious difficulties were reoently experienced. The 
ultima.te decision of the tmde to abide by the awards 
of a conciliation -board is, in itself, a testimony of the 
practioa.l utility of the movement. 
,. Progre.s baa alo" been made with respect to that 
~art of the' scheme of the board which COJIsislla in 
the :formation of B~rnte conciliation oommittees far 
various trades affihated to the oentral board; &tepa 
have been taken in this direction, on the part of tho 
employers, for the textile, furnishing. musica.l inatro. .. 
ment, engineering. and printing and allied tradea, 
and on the part of the workmen's trade unions' for 
bargemen and Iightermen. oarmen. coal porters. a.nd, 
millers,. 

Froni ita commencement the board hy used its 
'iulluenee in endeavouring to bring about a meeting 
between disputanta when requested to do 80 'by one of 
the'rTties concerned. but at ,the JUly meetmg of the 
boa.r a new depa.rture was taken. It _ was . then 
• d.cided that instead, of aoting only on the reqnest of 
on~ or both of the parties &!l heretofore, the board 
would. ill future. take the initiative -in offering its 
&8sista.noe or media.tion to both parties c9Dcem~ at, au 
e .... 1y emge of the dispute. . ' , , , . 
, These Pore the most important insta.noea of the 
"board', action, but its efforts have been almost un
oeASing, &8 applications are continuoJly being made 
and 81TangementB arriyed at with Do view to preventing 
strikes and Iock-onta. Evcrything pointa to the fntnre 
development of tho conciliation movement. No loss 
than 60 trade unions are now. more or loss, connected 
'!rith. the board, having accepted ita principles by 
send.lng delegates to its various meetings, by means of 
which they are brought into contact with employers of 
.labour. and a mntual good feeling betw.~'! both ord.rs 
has been promoted and encouraged. ," . 

During the last 12 months six :r:egnlar meetings of 
j.he London ConciliBtion Board have be~,p.eld. besides 
,an important aggregate meeting or trades unions 1n 
July. Six meetinf[B, of ~he executive committee have 
taken place~ A number of conferences between em
'ployers and elllployed, _snd between disputants Bnd 
,membere of the board h"ve also heen held, at which 
matters in difference were adjna,ted or discussed; four 
meetings of separate trnde conciliation committees 
have te.kon place; and, two meetings were. convened 
to fill up a vaca.ncy on the hORM. The total no.mhcr 
,qf, formal ",,,!,~ing,, smnds at 2:J, in addition to 
numerqus jot.erview8, and a vast ma.ss of correspon
denc. baa be.n e.changed. In 80me cases tho bOard 

h~ been iDstrnmeutal in ..... toring employ,," to wor It 
"hlob they had temporarily loat in collleqnon.. of 
trade dispute.. 

The ~ when 1lDlilly oonatitnted oousi.ted Dr 
the followtng members, representative of employe .. 
and employed _ . 

0.............. S. :B. &UL1O •• 

Vi ... Oh.i......... W. S. D. M.noa. 

EDLOTBBJI. 

EI.d«l b!liM LOlldoft Cou.ty Coo .. il. 

The Right Hon. Sir JOHI'}Chairmon 0' the London 
LUBBOCK, Bart .• M.P. . County Council 

E/ecled by 1M Ootm<il oj '''' L_ ChatIoI> ... oj 
Oomm.61'06. 

W;' CtmLnrG A.lIDEllSOII 

S .. HLBY G. Bill». 
. ColollOl G. lLBllIT 
S. B. BOllLTOII (Oha;". 

man). 

W. C. KNIGHT CLOWBII 

J. GBJRIl' 

DAVID HOW~RD 

WALTER LEAP 

G. S. LueRA ... 
Sir ALBERT K. RotLIT, 

LT •. D., M.P. 
AlIGUlm:. C. SOOVIILL 

J. HBRBERT TRI'fTOlf 

(Hilton, Anderson. and Co.) 

(Millwall Dock Co.) 
(Burt, Boulton, and Hay. 

wood.) 
(William Clowl'R aud FOOl 

Limited.) 
(Surrey Commercia.l 1)ock 

('D.) 

(Howards (.cri.r) and 801111.) 
, (Leaf and Co., Limited.) 

(G. S. Lncraft Rnd SOD.) 

(Bailey and Leotham.) 

(John Henry and George 
Scovell.) 

(Barclay, Bevau. 'fritton, 
and Co., 

EMPLOYED. 

Elected InJ tho La.bour ~ .. "ntali ... of 11 .. ii_d. 
CHARLES FENWICC, M.P. 

Elected InJ D.kgalA Meeting. of Trnde Un;n,,,,. 

C. V. AD'''' 

J. G. DAJlI1IL 
J. DB.". 
GBOBGBn;.W 

tEDwllD FOBTBB 

D.D.LHART 

F. W. 1I1.""'B 

• Cabinet and Fumitlbiog 
Trades Group. 

Gas, Coa.1. Bnd Ch('miclol 
Trades Gronp. 

Shipping Trados Group. 
Moml Trad .. (;rou". 
Bnilding Trad··. Group . 
Clora, Shop AssiHlanlAl, 

and W .rohoD~meD·. 
Group. 

Printing and Paper 'hade! 
Group. 

Carmen, Coach, Tram. nne 
'Bus Employees Group. 

W. S. nB M,ftO. (Vi<>e- Railway Workers Group. 
ChaiNNa .. ). 

A. W. PAMPHlLOlI 

W. J. SALJlOIf 
J. T. MORIII ..... 

Clothing Trade. Gronp. 
Provision Trad~s Group. 
Leather Trad .. GrOll p. 

The board haa. at all times, don. ilia beRt to furth ... 
tbe progress of the conoiliation movement thron~bont 
the coUntry, and at the last annnal m..mnl! (M .. ",h 
1891) of the ARBOOiation of Chambol'B of Commerce 
of the United Kingdom. it is sati.ract<rry th,,' the 
following reaolution. proposed on behalf of the London 
Chamber of Commerce, was una.nimousJy adopted :-

t,t; Thall this Association views with gratification 
the elforlla mede by *he Aberdeen, Bristol, Dublin, 
Dundee, E.eteT, ·Glasgow, Orim8by, Hull. Leoda. 
London. Manohester, Morley, Plymoutb, Waball, and 
Wotverhampton Chambers of Comme"'" to ""talrli.h 

• a...i~ IWat now nccllpi-Ni by John Du(l'y c.h:). 
t ~ hi; GOW occupied b7 8. D. sbalJard. 



_,PI'KNDlX-WHOLE CO_ION. Iii 

boomls of ooocilir.tion for labcmr disputoo in their 
locali&.iea. ·.nd trusts that; e&eh of the other ehamben 
wiU, either lingly or in GO-operation with neighbour
ing 8hamber8~ 6ndeavOUJ' to oarry Gut Bucb organi
sation, in Ol'der that • conciliation body may be in 
eSoiatence to deal with Iaboor difficulties 88 soon as 
they arise." 

It is also Matisractory to record that since the pub-
HcatioD of the scheme of the London Conciliation 
Board, Or Dumbor of similal' boards have been, or are 
being t established by va.riOUIJ chambers of commerce 
in the provinces on much the Bame lines 88 its 
Iwheme. The ohambers which have taken action 
in the matter, include :-Liverpool, Wolverhampton, 
AlJerdeon, Bristol, Dublin, Greenock, Grimsb, ... Brad· 
ford, Edinburgh, Leeda, Rochd .. le, Hull, lJerby, 
Glonccator, Cardiff, Dunrlee, Nottingham, Glasgow, 
Manaboster, Worcester, WalsaU, Exeter, Plymouth, 

THE SECOND LONDON CONOILIATION, 
BOARD,1892. 

RBPJC..lkjBlfTUIVB8 01' EULOl'BRS AlID EIIl"LOYED. 

O""","""n • S. B. BoULTON. 
V..,..Cha.:..ma.. • W. S. DB MA...".. 

EHpLOTEBS. 

Electec:! by lhe LondoII C"""ly Council. • 
The Right Hon. Sir JOliN LOBBoe", Bart., M.P. 

Elected by lhe Oowr.cil of lhe London Ohambsr "f 
0-... 

W; CuRL"'G AloDERSOlf 
STANLBY G. BIRD 
Colonel G. R. Bm~ 
B. B. BOULTON 

Bilton, Anderson, a~d Co. 

MillwilJl'Docl!' Coe 
Burt, 'Boulton, Bond Hay. 

wood. 
Morley. J. GnrnIN Bnrrey Commercial Dook 

00. . J' Tho London Conciliation Board Bincorcly belioves 
... d hopes that its work, bosid .. the t&ngible resnlts , 'DAVm HOWARD 
which W'e referred to above, bas had " useful and W Ar.TEB LEAP 
educationa.l offect, inasmuch as employers and em. G. S. LucRAl'T 
ployed ha.VG been encouraged to meet together for the Sir ALBOT K. RoLLtT, 

H<JW1>l'ds and Son. 
Leaf and Co .. Limited,
G. S. Luc ... ft ... d Son:. 
Bailey ... d ,Leetham; 

discussion 'of questioU8 connected with their mutual LL.D., M.P. 
interests. As a result of the experience go.ined during AUGUSTUS C. SCOVELL John Henry .. nd Geo~ge 

Scovell. the proseoution of its labours, the board is of opinion 
that 0. voluntAry resort to the good offices of its own 
and similar organisations may prove in the future to 
be of groat and growing _ utility in promoting the 
amicable adjustment of the conditions of labour with
out the wasteful and calamitous occurrenoe of strikes 
and lock·outs. It also ventures to suggest for the 
t.houghtful consideration of all parties conoemed, 
whetber some l'8Cognition on the part of the Govel'D.
ment might not usefully be bestowed upon oonoiliation 
boards, formed by the joint Ettrorta of influential bodies 
of employers and workmen (and whose rules ma.y 
commend themselves to approval) such 8r8 the boards 
now springing into exist.ence in connexion· with 
chambers of oommerce throughout the kingdom. 

By Qrder of the London Conci 1ia.tion Boa.rd, 
S. B. BOI,JIJION. Chairman. 

Botolph Hou.e, E ... tchoap, E.C" 
December 31st. 1891. 

J. HERBBBT TIllTTO" 

(On~ VllC .. ncy.) 

Barcla.y, Benn, Trittoh, 
Bnd Co. 

" 

EIIPLOYBD. u i 
, Elecled by lhe Lab...,. Rep"eBentatl ... of Ihe Boam. 

CHAIlLES F.ENWICK~ M.P. ' , 

Eke/ed by Delegate Meeling. of Trade Union<. 
C. V. AD..... C .. binet .. nd, Fnrnij!hing 

R. F AlIll>AlJl. 
J. DEA.NS '. 
lliNRY R. TAYLBR 
L, W. Lu.r.mo''TON 

D.D.LlwIr 

E.BALL.UU> 

W. S. Dc MA"",s 
A. W. PA.XPBILOH~ 
E. F. SUIllO .... 
J. '.c. :MORRISON 

Trades G .. oup. 
Gas, Coal, ,a.nd Chemical 

Tr..des Group. ._ 
Shipping Tr..de. Group, 
Metal Trades Group. ,,' 
Buildings Trl>d"" Group. 
Clerka, Shop AS8it:ltlW.~, 

and·Warohousemen. 
Printing and Paper. 'l'rll'ies 

Group. ,,' ' 
Carmen, eo ... h, Trwu-. .. .,d 

'BUB Employees. . 
Ru.ilway V.f orkers Group. 
Clothing 'l'rade. Group. 
Provision Trades Grou.p. 
Leather Trod .. Group. 

APPENDIX LXXVII. 

BOARDS OF CONOILIATION AND ARBITRATION FOR LABOUR DISPUTES, 

-a_VISED EXTllACT ROll THE RJtPOR.T OJ' TOB PaODBBDINGS 01' rOB S.cOND OONG'RBSS o:r (JHA..KB.BRS OF OO.lOlUCE. 
0. 'l'BB EIIPIRB, HB.£.D IN MUCllAlrfT TA YLOU' H.lLL, LONDON. . 

2'Mni Day', MeeUng, J ...... 30, 1892. 
The Rigbt Hon. LORD BlW!SBr, K.O.B., in the Cbair. 
The OUAIR ... ": The next question "pon tbe PI'O' 

gramme is " Boards of Oonciliation 8ud Arbitration for 
Labour Disputea." I call u~n Mr. Boulton, Ohairman 
of the London Conciliation Board, to move the reeo
lution which stands in the paper against tbe name of 
the London Chamber or Oommerce. . 

MI'. S. B. BOULTON (London) in moving--
" That the frequent recurrence of labour disputes 

has ~&u8eci and is causing great damage to the 
. commercial and manufacturing interests of the 
Empire. Tha.t it il extremely desirable, in the bed 
int.erost.B both of employers and em~loyed, that the 
re.adjustment of the ratea and oonditions of labour, 
which from time to time is ineTitable. sbould be 
brought about without the ""steM a.nd calamitous 
results pl'Oceedinl!t from BI1'ikea IIoIld look.outs. 
And that thia cougreaa .trong 11 reoommends the 
rormation of prope~ly Ot?nat!tuted.boa.rda or labou 
conciliation and arbitration m aUlmpoTtanteontrea 
of indu.try and oommerce throughout the Empiro. It 

aaid: "Mr. Ohairman and Gentlemen.-The resolution 
1.0 whioh my name ia appended may, perhaps, be ofleB! 
thrilllhg interest than the .question which we have 10 
long disouBBed; but I am sure no apology is neoessary 
on the part of the London Chamber of Commerce for 
introducing a question 80 important to the ind118tri&l 
and commeroiaJ. enterprise of the Empire 88 that of the 
relatione between labour and oapital. The gentlemen 
from the colonies will go back. &OrON the S888, and 
many of them-atatesmen of the present, and ata.tes .. 
men of tho future-will addr... birgo bodi.. of men, 
prohably of working men. They will he able to oay 
that 80 rar as regarde the qu6flti.ou of the commercial 
unity of the Empire thia oongre.. baa been very muoh 
alive to the importance of it. It haa been· urumimlJll8 
in desiring that the commercial Ulrity should be more 
closely knit, and if we have not quite arrived at BODle 
distinct .."d definite plau by wmeh it is to he done, 
they will all carry home in th.ir hooom the de .... 
minatioD that they will never cease until lbey ha.ve 
fonnd out the way of doing eo. I hope they will also 
ClUTY with them what is .. m ..... ~ of peaee to the 

T4 
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labour population of !he colonieo. Y 011 O&D oay Lhat 
this great and important congre .. baa not neglected 
that question of relatione between labour and capital, 
and I hope that they will he able to pasa this resolution 
which stands in my name .. and carry it back IWl"OBS the 
ocean B8 a me880ge of peace and goodwill to tb.e work
ing populatione all over the Empire. (Hear, hear.) 
But, indeed, it is very foolish. nowadaYlt for any 
people who deal with BOCial qn8atioDl to I_va 'outside 
the question of Bentiment. Sontimen1i i8 a very great 
factor iD the management of human atfBira~ But,. we 
most &lao remember tha.t it aentimont ia this great 
factor. we must not allow out" sentiment to run away 
with our common sense. and that, therefore, in dealing 
with labour questions we mUlt be prootioal. otherwiBe 
our sentiments may do mischief both on one lide DC the 
question Bolld on the other. It is, therefore, on a 
pro.ctica1 queation that I addr .. a you this morDing, to 

. ,point ont what we in London have been endeavouring 
to do to solve some portion of this great problem of the 
relations between labour and capital. There are gen
tlemen from the provinces of the United Kingdom, who 
have also been labouring in the same direction, who 
will doubtle88 giye you their opinions OD the Bame 
subject. It is no new question, this queetion of labour 
conciliation in Englaod. Ever ainoe 1860 attempta 
have been made in this direction, and, in fact. I think 
it was in 1860 that Mr. Mundell .. eatabliahed tho first 
labour cODcili .. tion board. (Hear, hear.) From that 
time to the present there have been in different parts 
of thia United Kingdom conciliation boards of different 
kinds established, especially in the mining districts, 
and they have done very great good from time to time. 
They rail aometimes, as all good thiuge fail, but they 
have done a' ve.,. gre .. t deal of good. Latterly 
chambers of commerce ha.ve taken up thp question. I 
think chambers of commerce are very well adapted &I 

organisations for this purpose. The great difficulty i. 
in & grea.t Oentre of industry to find out who are the 
people who aTe to meet together in order to settle these 
mattera. There is tbis fact exiatiDg in the chambers of 
commer~tbat they can lay meir hand on practical 
men acquainted with the different trades, and they ('.&n 
say, • Meet together and try to form some a1'l'&ngement 
by which the working men also will meet you and 
settle these questions.' Now, gentlemen, the inter
vention of the London Chambel' of Commerce dates 
only from It!89. We hod tben, as rou all kuow, .. ve.,. 
dieastrous strike in London, the strike of the docker., 
which led to strike9 in ma.ny other trades. The position 
WQB a very serious one. May I just be allowed to read 
one sentence from a pamphlet here which describes jt: 
-' ;The strike spread from the docks 10 the wh8tl'ves Bud 
numerous other industries. It was a marked feature 
of this period of civil war Lha.t many employer. who 
had no disputes with their workmen, or bad conceded 
all their demands, were as sevel'ely punished as those 
who held out.. Banners were borno in the daily pro
cessions of the strikers with inscriptions to the effect 
tbat the bearers had no dispute with their employera, 
but that they struck' on principle.' The pOSItion of 
the ordinary merchant was as serious as that of the 
direct employer of labour. He could. not falfil his 
commercial engagements, as he was unable to procure 
delivery of gooas either fDom dock, wharf, granary, 
or ship. Orders were countermanded or placed 
abroad, ships ordered to other, and in some instances 
to foreign, porta. The paralyais not only of trade in 
general. but even of supplies of food from abroad, 
could hardly have be&. much greater, for the time 
being, if a hoatile fleet had held triumpbant _
sian of the month of the 1.1hames. '. We all know 
the great calamities which overtook commerce and 
manufaotures at that time. They were inflicted all 
over the kingdom. and they were re-Hected, 88 we also 
how, in Australia. Now the coUDoil of the London 
Ohamber of Oommerc. could hardlr negleot to inquire 
if.some means could not be found m order, if p08sible, 
to avert those misfortunes in fatnre, and the chamber 
appointed. 0. committee, which entored into a verI 
arduous investigation which luted nearly 18 months. 
They cODBnlted with the princip .. l employers of labour 
in the metropolis. -rhey studied., the question 88 to 
what had been done in previous "ears in other P&rts of 
the kingdom, they sought interviews with all the 
pciucipal leaders of the working mon and the trades 
unions, and the result" was a report which WaH adopted 
by the council That ~port bewS adopted by the 

• ArtlC~le in the· Nineteenth Century." J'ime 1890," Labour Diapute\l 
and the London Chamber of Commeree." 

COUllcil, an organiaation WM fanned which ia At preaent. 
the ~dOD Ooooili.tion Board. Brie8y 1 will deooriba 
w~t It 18. The chamber 1181ecta 1:1 represon\at.i va. or 
O&pttaJ. They are ohoaen .. moch .. pouible from 
practica.l ~en. who un~Bntand the d!fl:'ereut queniona 
apperta.mm~ to labour lD the metropoli.-wharfingera. 
gentlemen In tho building trade, dock mnagera 
chemical manufa.cturora, proprietors of .bl\)! and bargt.~ 
-in fact, all those trades which omploy the great.e.t 
amount of labour. That 19'&8 comparatively ea.y 
because the cOUDoil of tbe chamber, repreaauting 3,000 
firms of London merchants and ma.llufacture1'8. had the 
materil>! and whel'ewithal to .. h.'Ct, but 'he difficnlty 
WAH not where to get the 12 mcn on tbe vart of capital, 
but where to get 12 reprollcntativo mor. 00 the part 
of labo~r. It was found. on oonsultiIlf{ tb" labouring 
popwatlon and trades UDlOUS th1ll,t notblDg would satiafy 
them except a repreaentat.ive delegation. We. thoru
fore, thought it would be better for them to select alao 
the method by whioh the delegate. ahould b. elected. 
Meetings of trade. OniODS were ca.lled together, and • 
great number of them relponucd to our call. fJ'hey met 
several times i they selected their own method ot 
election, which Wfl8 to divide the trade of London into 
12 great groups, flDd then chooae II representativu from 
each, BO that we had in that way 12 olected mem bert of 
some of the largest bodies of working men in the 
metropolis on the one side. Bud we had the 12 repre
sentatIves of capital on the other side. 1'bat ill our 
conciliation hoard. We have also one or two other 
members. Sir John Lubbock sits on our boa.rd B8 the 
representative of the London County Council, nud to 
bl\!ance that-because the numberll and the Toting 
must always be exact)y eqao.l-wo have chosen a !abon.· 
Member of Parliament. In all our meotings, all our 
committees, and aU our arbitration., we haTo •• ystem 
of exact equality i ol\pitaland labuur are exactlyequa.l 
in the voting. We hin"o.no\\' been in opera.tion Bome
thing like 18 months, and during that time our ex. 
perience haH been such 0.8 &0 julrtify our n!commpnding 
something similar to the gentlemen who have como to 
this congress. Our ra.vonrite method is by conciliation. 
and by that we meaD getting the partiel in the diHputc 
together and getting them to settle tbe diapote thcm~ 
sol\'es by conference. We find in nine cases out of ten 
that tb ... ia the beot.metbod. We get them to meet ic 
equal number; if they wish it, we appoint Go choirm&1I 
from our board. and sometimes two or tLree Ulember~ of 
our board, who sit as assessors. They disuuas tho matter 
between themselves and reduce it to what it should 
be, a bargain-because the rclati..,ns between capital 
Bud labour should Le reduced toa CJuestion of R bargain. 
Labour is a commodity which hus to meet the ma.rket 
like everything elflo, a most precious commudity, but 
still it is n. commodity which must follow the lawK of 
supply and demand. If. however, tbis method of t'on~ 
ciliation is not fruit.ful of results, we then recommolltl 
arbitration, but arbitration al.o, a ... rolo, by a com
mitteo com.posed of equal numbers of employer. and 
employed. We have funnd tb.t work extremely ".11. 
In one instance we sat threo employers aud three 
workmen. We had before UB tbe diapo&antl in the 
cas". They each stated their case, and we decided 
upon it thero and then, and gave them our decision, 
whioh has baeD carried ont ever .moe moot lorolly by 
both sides. That is one of our casea of arbitration, 
which bas bean extremel1. aucce .. ful. Of courl8, there 
is nothing to prevent 8rbltrators-single peraons-being 
Hoppoiuted, but, as a rule, we find that both parties like 
to bave an arbitration of equal nnmben of repro .. 
sentatives of employers and employed. Thele are 
oases which are sometimes heard of in the papere, but 
I must Bay that perhal" tbe mo.t uaefnl work th.t we 
do iI tba.t work which 18 never heard of hy the general 
public at all. (Hear, hear.' It is a lIilent procesH of 
conciliation which ta.kea place when some persons either 
a workman, .. unioD, or a body of employers haTe lome 
little difficulty, which tbey r ..... will lead to .. atrike. 
They oome to UB and aay, ' Oan Y01l BeDd to the other 
aide and talk to them '-sometimes it. ill one individual. 
sometimes a firm, BOmetimes a union. We Bend to tbo 
other side. We have only to send to the union leaden, 
and they come to us readily, aDd they will listen to 
what we have to aay in reaBOD. By that meane many 
tibingB are Bettled which are never heard of in tho 
papers at all. but which prevent strikel (rom tokillg' 
pi",,". (Hear. hetu'.) Thero i. another thing. The 
effect of our meeting frolD time to time haa an educo .. 
tional result. ID aayiDg this I do nul inteDd anything 
offensive t.o the workmen, there is no doubt they havo 
somethiDg to leW'll. iD meeting with U8; they ha,"e to 



leara that th.r.,,!'" b~diC8of employers who ar. per_ 
feclly rea.onable, and who ar. willing. altho~h their 
IDt:erests would .not alwa.;ra seem to be the B&.D'!0;, to 
pomt out why 'ditfercnce."I' occur, and ~ho arc wIlhng 
to avee upon Do reasonahle basis. I think the eRect DC 
t&lkwg theBe matters: OVetr with working meD, upon the 
principles which educated m8Q. genernJly follow, has a 
very r.eat educational effect upon the working men. 
And am bound to so.y tpa.~ it haa an educational effect 
upon the other side also., We a~8o have much to learn. 
(Hear, hear.) We have muc~ to learn from the working 
m.n. and I myoelf, although I may •• y I am almo.t a 
vetemn employer~ having 8m,P]oyed a large body of 
men for over 45 lcars, poth m England and foreign 
countries, and havmg aJso had grea.t ,experience under 
a grea.t captain of lAbotlr~ the fat.her. of our. I w.Prthr. 
oh8.irman" at present, Mr. Thomas Brossey, (cheers. 
with aIr my exp.rienceI have learn.d a great 
deal duringthe1ast,,,two y.... from contact with 
workin~ mea.} have )earned to' distingni8h betwe.n 
profeSSional agItators . and. ,the rQa.l working men who 
are leaders ot uniona. ,;From the professioDAI' o.g~tfl.tor 
we CaD never expect llluch help in a.' cause like 
this, whether, tha.t professio,na.l agita.tOr haa been 
educated. in. a board sebool, or whether be bus been 
eduoa.ted in a college., Tbo men who want to climb to 
power and prosperity on the shoulders of tho working 
men. by llattering the~ worst prejudices, are the 
grea.test enemies to commerce and manufacture, n.nd to 
.he pro.perity of the Empire its.lf. W. find that many 
of tho working men-and here I repea.t the experience 
of Mr. Mundella whioh ho told U8 30 years ago-whom 
we thought to be turbulcn~J the very men whom we 
thought to he unreasona.blc, only appeared Bo to us, 
because we never met them, and refused to meet them; 
we tind that when we get them round a table u.nd 
disculs these matters from a business-like point of view 
that they are disposed to be as renaonable as we are, 
and that while thoy discuss these matters from the 

. point of view of tlie workmen-which .they do most 
ably and' temperately-at the sam. tim. they are 
willing to submit tQ reo.s~IL:, And I am bound to saY. 
sitting as 1 hayofl at manl" of these meetings as ohair .. 
,man ,of th«i' London, Oon~ilio.tion :Soard, that I have no 
fault whatever", ana with the demeanour of any ot th.se 
men, who have been sent up by tbe trade unions of 
London to represent, their different intereats on our 
board. (Rear, hear.). I would so.yone more word 88 to 
the imp.diment. which stand in tlie way of what I think 
is 0. good work. One of the impediments 1 ha.ve of 
course Iflready mentioned, namely, opposition on the 
part of professional agihtors. they do not want con
~lio.ti~1 and they ,will tell you so. :But. there is another 
~pedlment, and ! ~ould earnestly urge v.pon all men 
ID my own posltion - those who are engaged in 
commerc, apd manufactures-not to be afraid of the 
t~ades unlons. It ~no us~.being afraid of them or showing 
distrust of ~em .. ' They are a very great fa.ctor in Eng
land, th.y are acknowledged by the mw of th.land. th.y 
.have as much right to their organisa.tion as we have to 
OUrB, and the more frankly and freell you meet them 
the better it will be fQr bo~h ,sides. know that aome 
of our, best attempts at conciliation, when' we' ha.ve 
had the' materia.ls ill band to' prevent strikes, have fa.iled 
because the emJ;>l~yers on their side ha.'re said,' We do 
not mind meetinl{ wOI;king men,o but we ",ill not 
recopise ,the uUloDa.' That is a miato.ke. (Hoar, 
heo.r.) ltecognise the unions.reoognise them freely and 
fully, meet t)lem. on.. equal termli, then, it they' are 
uDJ'e&8ono.ble, you ca.n say 80, you will have thq nght 
to 8ay 80 ,b;ut do not l'eruse ,~() meet them, do not ref'use 
to meot their leaders, do not refuse ,to reco~ise them 
from every point of ,view., So far as the posltion which 
w,. have ta.k~ JlP in.the Chambar of ,Commeroe is 
DODoerned, I think it 18 jU8ti~ed by the successes we 
have met hitherto.. Of course, progre/:ls is very gradual 
-Romo W1WI not built in a da;r.. I m~8olf believe this 
cause of la.bour oonoi1iatio~ will be triumpha.nt. I do 
Dot 8UpPOSO I shall live to I!ec tho full l'wmlts of it, but I 
hopo my ~l.·a.udohildren may. Dut beaidotl wha.t we 
have done Ul London, a ~at many of our chambers of 
commerce in tbe United, Kingdom are taking similar 
ateps. There is .. list of about.12 Of 13 who have b.en 
corresponding with 11$ on the subject, who have started 
to form board .. of conciliation, which I hope will be 
aa successful as ourB have been. At the associated 
Chambers of Commol't'.e meetinga l'¥olutione have been 
passed from time to time, R.l\d passed unanimously. to 
the effeot tbat such an, organisation as this is of great 
utility to the trade and oo~merco of the country .. I 
bop •• gentlemen •. that.you WIll .ndorse that senti,!,ent. 
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and that., coming .as you do~ from .. 11 parts of this grea.t 
Empire~ jon will be able to arrh-c :at' a UnR.uimous yOU) 
t.hat this movemeli."t . which 'we' have inaugurated aud:' 
which we are endeavourin~ to spreaa" is not only i~ ~be\ 
inter:ests of tra;de and co~merce i~ tho·United Kingdom. 
but m the UnIted Empll'e to which we all wish pros .. 
perity and happine..... (Cheers.) , . 

The resolution having been secOnded' by ::Mr. 'T~l)!F'~ 
Firth of the Heckmondwiq ,Chamber gf Commerce,· 

The ClIAIBIlU said:, If I am aure th.t the gentlemen. 
pres~nt, will accord 8 hearty welcome; to· Mr. Dibba~ 
who 18 prepared to offer you. aome observations which 
will give. you exceedingly valuable information. on this 
Sl1JUeot." . 

Mr.!DIJJBS (Premier, New South Wales) ~ "The ad'rioe 
which is submitted to ydo.. in this 'resolution to accep~ 
I have great pI...., ... iu informlng·thi. meeting baa 
tsken·praotioaJ shapea!ready III' the colony of 'New 
South Wales. For 1p.any years we, in common 'W'ith 
'he rest of the Empir •• bave snffered fromth. dis..trous 
e~ect8 of' 8"t!ikes, .g.il~ many of Ottr'''p-aMit:':'men haTe 
d,reoted, ·the1:r attentIOn fo~ .. long titrle' 'past· to· an 
endeavour to meet the -diffiaulty in tbtr'only'way in 
which it ever will be met, 'by an appeal to reason with .. 
out an ~pl?e"l. to f01'Oe. Many years' ago,' in Sydney, J: 
W8B II VIctIm 10 a large compa.ny, of which I W1LB chair .. 
maD, of the largest Btrike that eve!' took place in N e .... 
South ~al... I _tched and painl'o11y felt the effeot of 
that stnke. and I "'atlchOO the ell'ects of .. rik •• in other 
branch.s of industry within the colony. and I appealed. 
to the trade unions and the trnde and labour .. council on 
the Illbjeot. 1 waa ple .. ed to h • .,. the rem""kB of the 
mover of the resolution when be:eaid" trust the unions." 
ThEltmionsare ~enemlly compoaed of the most intelligent 
men to be obtained from the "Working clBSses, and these 
men are prepared to argue and TO&Son out the 'Whole of 
these questions, with an amount of ability which' would 
surprise many employe)·g who listen to them. Trust 
the unions"'Wi.th, frankness, .and· you will find that your 
confidence will ·not be mlsplaced. 'Ten years ago I 
ventn'l'ed' to put before the trade a.nd.· labour counoil 
of Syduey ... l'amphl.t th .. t I had written On the 
question of the d.si .... bHity of ·.stablishingbo..ros 
of concilia.tion and arbitra.1lion.' i'bat, address was 
discussed by the trade MId labour ccuncil.epresenting 
the whole 'of the tI'ades and ind'O.BtrielJ of the ·coJony'· 
it 'was discussed for IL period of Bix weeks, and at. th~ 
end of that time the propos,,1 was. unfortunately. 
thrown out by IL single vote-I believe the casting vote' of 
the cha.irman. It was thrown out upon tbi, ide.,~ that 
.. r had had frequent conte.t. with the artisans the 
labouring men of Sydney considered that I had "'me 
sinister object in view in recommending the ftmedy to 
them.' r am glad to .BftY. that .... hile .inee tbe lal!1; 
election we; have' ·been· hontnD'ed in the Legislative 
:Assembly in)few Sooth Wal .. with 86'lai>ot1r'memb .... 
the vie... I· h.ld ten years before have bsoome 1111 
'accomplished- fact·. and we! have .. ··measure; on the 
statute book at prt:.sent, which· oreates ,the material for 
boards of cmncihation and arbitration~ .Dei that BiU was 
mrried with the aid of the labour t'epresentatives 'in 
th6 Hou-sc. Now, wheu we find labour prepared to 
admit! the principle which baa been put forW'G.l'd in this 
resolution. I think this congress willcbeerfrIlly accord'. 
perfectly unanimous vote'; with a view of endeavouring 
to give effect to that which alone can settle difBcmltiea 
of this kind. Those wbo'bave b •• n 'victim. of strikes. 
aDd those .... ho have given leng and patient studr. to the 
subj.ct. bav. realised the f8et that whatever difficulty 
an employer hOIf' witH his men, thougb 8 &trim ,in' the 
present brute form takes pl .. e. ultim.telyth .... 1l'lu.tb. 
some'concession;tbere' musil l be arbitrlltion, and 'bbel'e 
must be a settlement! The'whole principle mvol..-ed in 
conoiliation and 'arbitration is tit) letl the light of' r-easOn 
step in in: the 'first instance, instead of resorting to 
brute force. Th. resdrt to brute f""", brings ruin to 
the industry whioh ;" intereslOO in the .trike. ·and 
When all that baa taken p1ace, the necessities of the 
people bring them faee to face, and some Bart of 
settlement is arrived at. I am' satisfied that if the 
'Unions 'are tML.~d. if confidence is pla.eed. in the men, 
tho silent work: wbieh boards of oonciliation do will 
prodnoe the 1srgest "mount of good, bringing together 
the disputants face to face round a table; when it is 
found that nin.·tenths of the dillieulti .. ev&pMate ""'" 
without diSC\188ioD. When men find that their' masters 
aTe pl'fIpo.red to receive them frankly Bnd openly. an 
enormOUB amount ot' good hi done. In the coal industry. 
where the master a.nd men are under terms'lb..- all 
matters ill dispu1>e -..en them shall bsmtleG by 
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arbiwtion, we have fonnd in 20 _ ou~ of 91, 
that arbitration h .. put an end towhatotherwiee would 
be a di .... trous .trib. In·a:ronng oountry like New 
South Wales. we oannot afford the I.:mry of .. otrike 
any mere than yon oan in .. country like England. I 
have ventured to make theee observations, although to 
• large extent I am like & 1Iy in amber, and have no 
righ. to be here; 1 hove no right to opeak before thie 
audience except by the consent of the meeting, which 
has been cheerfnlly ..,..,rded m.. Of conroe. I oannot. 
vote. and I like k:xation and voting po""r to go 
tog.ther. At the ... m. tim. I thought it wonld be 
deairable for me to m.ntion that in New South Wales 
we ho.vo bad this important question before UB, and 
thot in the ..... Iy part of this yeer w. placed upon the 
otatnte book of the colony .. Bill to effect the desirable 
object oontemplated in thil reaolotion. I thank th. 
m •• ting for ito kind reception of my remarks." 
(Obeera.) 

Mr. F.l!'. RBID (L.ith): "I .honld be glad if tho mover 
of the reBOlntioll would kindly indioate to n •• in .. single 
•• ntelloe, the meano by which the acceptanoe of awards 
and the oheervanoe of the conditious and decioiono 
given are .ecured on the part of the men. Many of our 
diJIionhi.. in Scotland aril. from the m.n breaking 
away from tho bargain. mad.. I am not speaking of 
the larger unions, but in the newer unioDe that bave 
been formed, suoh Btt the ';ea.men·& and the Dock 
Labourers' Uniona. 'l"heB8 men pay DO attention to any 
bsrgains that ..... made. Thot i. our experience. I am 
in perfect .ympathy with the r •• olution. but I sheuld 
like to know how thot dilllculty i9 to be ov.rcom .... 

Mr. BouLTO. : .. In reply to the gontleman who hea 
.. ked the question. I would .ay that onr methed is this: 
As soon &8 we have a.rrived at a de(,isioD we call in tbe 
ISecretary of the board to draW' up "formal document, 
of which three copi61 are m&de, and we make the 
parti ••• ig. it there <!dld then. We generally. if we 
can, insert", clause to the etf'eot that no alteration shall 
be ,made in tho agreement by either party. without 
giving three months' notice. When the agreement is 
signed. we impress upon the parties th.a.t it will be 
oextremely disbonoumble en either side to break it, and, 
:1 am glad to say, that hiliherto our experience baa _heen 
-that althongh a good many agreement. of that kind 
-have been signed, we have not had a. single instance in 
-which they have been broken. Of course, we have not 
the sanction of th law, and I hold thot it "euld be 
impoesible to get any I.gal .naetlDent by which to force 
.. man to say, • Yon sball work at 80 much a. day,' or 
by which yon can force A mauufacturer to open his 
factory and pay hi. workm.n so much a dey. But 
if you ge. an agreement .igced, and if yon get it 
perfectly known that if .ither party ge.. rrum it. it 
will be published immediately, 1 think yen may rely 
G!.Jon it that in nine cases out of ten, .the agreement 
..,11 be carried out. Th. agreem.nt should be made as 
formal as possible, and it should bo understood, as a 
matter orhonaur, that.they are not to break away from 
it, and thot if they do they will be considered in the 
wrong, and that public sympathy will go against 

-them." 
Mr. B. PLU.U',.. (Newcastle Chamber of Cemmerce) : 

U I should Dot ha:ve spoken on this .u.bject had it not 
been that 1 have hod a v.ry long experience in th .. e 
matter.. It is emetly twenty years ago this year since 
I became secretary to the employers' association in 'tohe 
, shipbuilding and engineering trades of N 8w('aatle, and 
thet experience h ... tonght me, .. I think it h ... taught 
the ,men -and the eft:&}>loyers, the same lesson tha.t 
Mr. Boulton has BBid they have learn.d in Londen. BUd 
that Mr. Dibb. hea .aiel, tbey hov. learn.d in New 
Sonth Wale., a.nd that ie, the desirability of meeting 
the unions frankly, and endeavouring to deal with 
them. I know tha.t some of the employers who are 
parties in the &ti80ciatiioD tbat I do not represent here, 
but which I am engaged for, have come to that opinion 
althongh a few y .. r. ago they held exactly the r.verse. 
I have alBo found that the men have come to the same 
opinion. We never refuse f,O meet them, we always 
meet th.m and d i.au.. the matter with perfect frank
ness. We have no board of conciliation, 80 to speak, 
bu·t we have committees on both sides, and they diBOll88 
tbe matter in dispute, and tben bring it before the 
main bodies. 1 may also ..... y. thot we lind. thot the 
older and stronger unions are, with perhaps one or 
two exceptioDS, the most 8&8y to deal with. (Hear. 
hear.) There is one point that I .bould like to mention 
with respect to the nniOIl8, and it ie a point that I 
know, having watched it myself. bas been hrought ont 
very e\:rongly before the I,abO!U' Commission wiLhil! tlql 
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lut few weeks. that iI u.. power &bat the u:ocut.iTe 
colUlOil ortha anion huoverita mambert: and ita bren('bea 
W. lind th. graale •• diJlicultf in dealing with the locol 
committeea of large usociatloDl, who are allowed t.u 
hov. ~he greateot amount of liberty by th. ex.outive 
COQuclls~ but the amaJless amoant or diffi.('ulty i • 
experi~ncx:d when t~e executive OOUD.cila of Dssociationa 
hold d18trlcte OODlDlltteea, and take part in the negot .... 
tions themselY88 or by one or two of th~ir membel'l in 
settling theee dispute.. I am oxtremely Berry to lay 
that our •• peri.nce in the north of Enjl'land h .. not 
been 80 formnale with ~t to arbitrat,ona, ODd meu 
adhering to deciaioDB &II It haa been in Loudon. Two 
ycara ago we had a very long arbitration upon a 
question ariMing not upon wages. as between employen 
and ~mplo}ed. but. upon a question. ~f demarcat.ioD, 
.s""cl&lly m th.e shIpyards be~een Jowers and .hip
wright.. The mtroduotlon of Iron .. a material for 
.hip-bnildiug has, to a v.'l great .xtent, altered the 
po.ition of the joiner an the old Ibipwri(!ht, who 
worked in wood, and they have oome into collision, and 
more frequently theu they noed to do. and hove 
quarrell.d betw •• n themaelvea .. to whe .howd do 
certain portions of the work. A very eJ:huulltive 
inquiry was made by Itt very able representative of 
labonr,-Mr. Burt. M.P. for tbe Morpeth Division. 
He pnLJlisbed his award. and no looner W&I it 
pubhsbed than one party to it said, 'We are not 
going to work under it'; and after Itt temporary 
arrangement with the employers, extending over a 
few weeks, they were obliged to give notice that they 
would insist upon the .",ard being carried out au a 
certain day, and on that d&y the joinera wont out on 
strike for thirteen weeks agaiDst tbe award. 'rho 
employers were no parties to the dispute and to the 
stoppage, in which they had practically little or no 
werk. It was lina1l1 •• ttled by the ether trade. coming 
in. saying as they did, that their work: "'88 going to be 
jeopardised. because the work in tho shipyard "88 IQ 
much delayed that neither tbe blacksmiths ncr the 
ironworkers woro getting their full work. They took 
the matter in hand, and compelled the two partics to 
settle the dispute. LaBt ycar we unfortunately had 11 
similar dispute OD the que8tiion of demarcation between 
the fitters and the plumbers in the ships. There, 
aga.in. modern COllStructed ships hh.ve brought about 
0. very complica.ted system. particularly in the 0'88e of 
warships. a.nd that haa led to a considerable ditl'crmee 
between ~ese two classes of men in the fixing of lead 
pipes and iron pipe.. They agreed to 8Dbmit the 
mo.ttet: to a commititee consisting of the representa
tives of the two bodies of men themselves. ThE"y 
i.sued a list which they agreed to, bnt thot lilt hat.! 
not been three week. in force when they BBid they did 
did Dot understand what it meant, Bud they went ant 
on strike. The employers then, after .. Tery great 
deal of trouble, got a committee together consisting 
of five employers, five plumbers. and five fitters. and 
they drew up a demarcation of the werk; bnt they 
bad not been in existenoo above three week. or " 
month before the fitters struck against it. Thero. 
again. the employers wefe put in the position of 
having a strike of ten or fifteen weeks' duration. The 
whole of tb. engine-works of the Tyne and the Wesr 
were at a complete stand upon a question with which 
the, practically had little to do. These are two cases, 
whIch I exoeedingly regret to have to mention, in 
whicb the working men, with the sanction of their 
oouncils. have broken away from the awards that they 
had honourably entered. into. and lIubmissionll which 
they had sigced. Of conrs., yen eaDDot do anything 
to compel workmen to work at certain wages. In 0. 

disjJ1lte in the cbemical trade in Newcastle, in which 
you, my Lord, acted some years ago in Bettling it. I 
happened by accident again to be tbe secretory of the 
board of conciliation, and I know that the award 
worked remarkably well for some time; but there, 
again, we found I} difflculty in compeHing the men to 
adhere to the decision of the board, and we were 
advi.ed by one of the ablest men in the north of Eng
land, thot the only way of dealing with the que.tion 
waa to make it one of the rules of the work. one of the 
conditions under which the toeD were enga,;wd, t.hat 
the decisions of the board of conciliation should be 
adhered to. I have great pleaanre in 8Ilpporting tho 
resolution." 

Mr. W. FIBLDING (Premier, Nova Scotia): .. When I 
was invited by Sir John Lubbock to &Ccept a visitor's 
seat in this congress, he was good enough to ex~H a 
wish thot I might toke lome part in its deliberaticno . 
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1 have Dot hitherto .vaUed lIly .. lf of biB oourtesy, and 
perhaps the cong re.. has reason to ha pleased that I 
have Dct. Iocnfe •• that I w .... troDgly tempted during 
the discussion of these trade qnestions, and the fre
quent allusions to the Dominion of Canada, and the 
provinces constituting it. to avail myself of Sir John 
Lubbock's courtesy, but I am SUl'e that had I done so 
I should have had the misfortune to differ from Sir 
Charles Tupper, and perhaps tha majority of the 
Canadian representatives; 80 that it is perhaps as well 
that I did Dot take that step. It is morc agreeable to 
my tastes, and I am sure it will be more agreeable 
to the congress, if in the few minutes that I occupy 
your attention I speak upon the subject before you
the subject of boards of conciliRtion-B subject upon 
which we can hardly have anr difference of 'OfJinion. 
But my special purpose in rismg and oocupying your 
attention for three or four minutes was to add my 
testimony to that which has heen so ably given by 
Mr. Boulton, who moved the resolution. and tu that 
which has been given by my brother oolonist from 
New Bouth Wales, as to what you ca.n do with the 
labourers of the count'?' if you will only treat th.m 
fairl.f. I am in a pos1tion to say that in my own 
provmoe of Nova Sootia. we have du ring the put few 
1ea.rs made grAat :progress in that direction, and that, 
m part by legislation, and perhaps in a la.rger degree 
by a fair understanding with the working men, we 
have almost put an end to those lo.bour difficulties of 
whioh we had a share, and whioh in other parts of the 
world have created 80 muoh. trouble. I have said that 
it baa been done in part by legisla.tioD. It ma.y be of 
interest to many here to know that we in Nova Scotia· 
ha.ve, as respectB one particular clIHB of labourers, a 
oompulsory: arbitration system, a system whioh was 
adopted WIth the fullest concurrenoe of the working 
classes, and I think it is not too much to my, with the 
ooncurrenoe of the capitalist olasses also. I refer to 
a speoial Aot in l"elation to labouren in coal mines. 
The mines in Nova Scotia are not strictly the property 
of the oompanies. They a.re owned by the Govern
ment, and leased to the oompanies who operate them. 
The leases are long, and are granted. on liberal terms. 
The tenure is quite. latiefa.ctory, Bnd works p1'et't! 
well; but inasmuoh B8 the Government Ownl tlie 000.1 
mincs, and baa the roya.lties of every 000.1 farm
a lar~ part of the provinoial revenue-we thoughtJ we 
had Just grounds for dealing with the ooal trade in an 
exoeptional manner. We therefore passed an Aot 
several years ago for oompulsory arb1tration in the 
case ot difficulties between labour and capital in that 
branch of industry. I mention this that you may 
understand why we apply it to the 00.1 trade only. It 
is because the ooal trade in .. uerta.in sense is a trade 
of the State I the ooal iB own.d by the State for the 
province, Bnd we tbought we had good reasons for 
making Ipecia.l provision respecting it. -It happens 
that there has been no·oase in whieh the terms of the 
Aot h.a.ve been called intlo operation; but thatlroves 
nothing. On the oontrary, as has been well sai ,it is 
the silent work that ",e do in this way that is the 
most effective .. It il sometimes said that the courts 
of appeal have not much to do; but tho knowledge 
that th.re is .. Court of A pp ... 1 hBS a very valuabl. 
effect in preventing oaseS from reaching it. So I am 
aure that the existenoe of this oompulsoryarbitration is 
a meMlS of doing a great deal of good. But although 
there bave been no Cas88 in whioh the Aot has been 
co.lIl"d into effeot, there have been oases in whioh the so.m.e 
spirit he.s been exhibited in a lesa forma.l way. In one 
of our ooal .. mining industries 'We had. a aerious strike 
several years ago. It was a very grave matter, and 
although there was no offlcial action hy law. the Govern .. 
ment interfered in a quiet and friendly way, and tho 
managers and the workmg men were content to OODBent 
to that friendly arbitration. The resnlt w'" that the 
strike was ended, and matters went on smoothly. A little 
mwr .. difficulty occurred with respect to one of these 
Rmaller questions that sometimes cause more trouble 
than larger onel. Some men were dislodged, and a 
lodge of the Working Men's Association took up their 
cause, and the result was that there was a strike; but 
80 impressed were they with the idea tha.t there should 
be some sort of official arbitration, that both parties 
a~reed to refer the matter to the Premier of the pro· 
vmoe; and ono of the last dutics tha.t I verformed 
hefore I left, was to go to Sprillg Hill to the board 
of arbitrators and settle the whole matter. I know 
that the deoision was not altogeth.r acceptabl. to tho 
working men~ but it was a matter of honour with 
them. They had agreed, ""d the,. wore bound to 

..... pt it, and ther did acoept it readily. If they had. 
resorted to official arhitration under th.. law the 
decision might have haen enforoed by p.nalty, hecanse 
w. have provided that the oompany may retain four
teen deya' wageB from the workmen if they failed M 
acce,l't the judgment of tha arbitrators, and fourteea 
daYB pay is a ccneiderable item for working JDeD in 
any part of the world. I do not wish to tresp .... 
further upon your time. I simply wish to mention we 
have found in our own experience that it is possihu., 
partly by official action, and partly by fri.ndly action. 
to deal with tbis matter; and in my province of Nova 
Scotia we have in that way put an .nd to these 
difficulties. Even oiDoe I left there have haen ooma 
diffionltiea of the kind in Halifax, and they submitted 
the matt.r to two or three leading sla.tesmen •. whose 
d.cision the parties have accepted. I am pel'811lloded 
that if the m.n are not k.pt at arma' length, that if 
while discouraging the professional agitator, and 
giving him the aold Ihoulder, employers will meet the 
men in honest friendship and kindness.- I am per .. 
.naded from the experienee that they have had inoGr 
little province of Nova Scotia that th.re need he no f ...... 
of labour diffioulties in future years." 

Mr. NEVlLB LUBBOC": .. I should like to ask one 'Iu ... 
tion. What is the remedy in case of an employer not 
obeying the arbitrator'. deaision P " . 

Mr. FIBLDIlIG: .. There is .. penalty on both sides. Of 
oours& oapitalists have a large interest at ataket- and 
are generally anxio1l8 to carry out the agreement." 

The CHAlRIlAlI (Lord Brassey): .. In puttingth.resoo 

lution, perhaps, you will allow me to say .. word or 
two in its support. It oonbaina a self .. evident pro. 
position. one whioh I am aure must commend itaelf to 
every man interested in the trade, commerce, and 
industry of tbiB country. It i. evidently d.si ... blethat 
mattera in dispute. between employers and employed 
should be s.ttled by fri.ndly means rather than by. the 
rough and costly and grievous method of open warfare 
by strikes or otherwise. In meeting these difficulties 
by meBDll other thaD. those of strikes and warfare there 
are two methods that have been ~ut in practioe. One 
is arbitration by an individual mvited to adjudicate 
from outside, ana. the other i8 by " board of arbitration 
or Bo board. of conoiliation. I ha.ve had some personal 
experi.nc. of the working of the method of adjudioa
tioD by an individua.l who is invited to come in from 
the outside as an umpire between the emploJled and 
the employer. I have had experience in 'oonnection 
with the ohemical trade in Newoastle. On that occa.
sion I had the great advantage of b.ing .... i.ted by 
arbitrators, Sir Lowthian Bell on one side, and 
Mr. Burn.tt on the other; and I need not ... y that 
with such able representatives of oapital and labour 
as those two individuall the task 01' the umpire was 
mad. comparativ.ly easy. I had to deal with a dispute 
on an enensiTe scale in the potteries, and in that case 
it was possible, though without teohnical experience, 
to form 80me opinion of the merits of the case by 
looking at such broad tests as the figuros of our export 
trade and making comparisons year by year. The.laat 
dispute in which I was invited to act as arbitrator, and 
in whioh I oODsented reluctantly to act, I W&8 prompted 
to take up the task oooause I was most intensely 
amious that the terrible strike in our docks in London 
should be brought to a clo... In that c .. e I had to 
deal with a more complicated matter. namely, the dis
pute between the master lightermen and those in their 
employ. In tb.a.t case there was no assistance given by 
experienoed advisers such 88 Sir Lowthian Bell and 
Mr. 'Burnett. There were no Board of Trade tOobles to 
look to, and, ind~ed, from the nature of the work it 
was as impossible to fix a standard or scale of price 
for the payment as it would be to fi:!: a loale of price 
for the payment of a crew of a ship engaged in doing 
ba.ttle with storm and tempest at sea. :My experience 
haa led me to the conviction-and the strong conTio
tion-that adjudimtion hy means of • boord of 
conciliation is greatly to be preferred to any attempt 
at settling disputes by the' int.ervention of Bome 
umpire, who has no technical and no ~onal e%
penence of the m'tten which are submdted for his 
consideration. No doubt there are advantages in 
submitting matters in dispute to unprejudiced and 
unbiassed minds; but it is quite olear when you deal 
with matters of a very technical nature that there are 
great disadvantages in appealing to one who after 8011 
when he pronounce. judgment cannot be thoroughly 
and perfectly informed of an the hearinge of the 
deciSIon which he is iDvited ... give. Tha suooesaful 
working of boards of oonciliatioD presumes that the 

U:a 
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workmen shall be organised. and th.t the men .... ho 
... ""t labodl" lilt 'tbe ·beat'd· of "",nclliation .hall 
"""'e th.re in "·\'<!prosentnti,,",capaeity. It .. ould be 
impos.lble in .the ... MY" II<> _.e to....,.,gni.e the 
eJ.iBten~ .of trades 'Unione'. On the contnlory. noW' that 
lab<l111' .... d industry bave been' developed apott tbe 
g-reat BCBle' of modern t.imes, we ought! to ",("leome 
• h .... "rgani.<>ti<>ne as· being pracllicaUytho on1;Y m ..... 
by which complete information· upon the- conditions of 
....a. ... di indus"".CIIn be conveyed' to the m .... 
of ·.-orkman by WO" whom they trust B8 being in. 
terosteci'in their own point of· vi_, and who' have 
lIlrlIioient lei ... re to be .. ble to ·stndy theae matters, and 
II<> become 6Cqnainted with, all' that Otlght to be known 
in·«d .... to give advice toth"'workmen B8 to the 
jnm... of tbeir demands.' When you have a trades 
union, O1'g&Bisa.tiOO: and duly accredited representatives 
yon'O&" then .... ark a boot'd of conciliation. I am quite 
81lre . _t .... hat has b .. ", oaid ·by previous speakers 
B",.t commead itself to .. ll that it is desirable to have 
oome machinery· by which lah<l111' .. nd capital can be 
brought- into· oJ"""" contact, by whioh the O%planations 
thM; the worlanen ought to re~eive on behalf of tbe 
:masters . can ·be conveniently given, and where dis. 
cussions can take place. IIoDd where by discussion you. 
CBn _avoid thos8 conftiote which liTe so dise.strous-, a.nd 
which we'''U 00 muoh regret. I do not feel that it i8 
my duty to interrupt the proceeding!! by speaking at 
a.ny length fJD this matter. The considerations are 
Obvious, and· I have no doubt tbat when. I put the 
resolutiOD,to·yon it will be unanimously aoc,epted. 
. 'the motion, -was unanimously: adopted. ' 

i'JIB O~ru~ ):.IBT o. AIlCBl'TAl<0E8 showed that ~e 
Congress WBlI. • .. pported ,by, the Bodie. of wblch 
.~e descr\ptionsappear in the appended List. 

Aberdeen Incorpor<>ted Chamher of Commerce. 
Adelaide (S. ·Aust.) Incorporated Chamber of Com' 

merte. 
· Adelaide Incorporated Chamber .,f Manufactures. 
Aden Cbamher of Oommerce. 
Aucklo.nd (N.Z.) Ohamber of Oommerce. 

"Barbados '(sic) (B. W.I.) Oommittee of Commerce. 
cB ..... sley and District Ohamber of Commerce. 
'Barrow.in-Furn .. s Chamber of Commerce. 
Jlatley Ohamberm Commerce. 

· 'Belfast incorporated Chamber of Commereo. 
''Bel1~vi\le (Ont.) Board of Trade. ': 
Bengal (Calcutta) Cbamber of Commerce. 
'Birmingham Chamber of Commerce. 
Bir,tall aud District Cbamber of Commerce. 
BlackbUrn and District Incorporated Chamoer of 

Comme'tce. 
BombayCbamber m Commerce. 
·Bradford Chamber of Commerce. 
Brantfot'd (Ont.) Board m Trade. 
BTisbane (Queensland) Chamber of Commerce. 
Brh!bane, National A.gricultural and Industrial Asso· 

ciGtion of Queensland. 
'Bristol Incorporate(1 Chamber of Commerce and 

Shippin". . ' 
British C01umbia'(Victoria) Board of Trade. 
Brookville (Ont:)' Board 'of Trade. . 
Canterbury (Christcborcb, N.Z.), Incorporated 

Chamber of Commercec 
Cape frOWn Incorporated Chamber of Commerce. 
'Cardiff Incorporated Cbombel' of Commerce. 
Ohatham {Ont.) Board of Trade. . 
O1eckhea.ton Chamber of OommeTce. 
Constantinojlle (Britisli) Chamber of Commer~ 

· Cooktowu ((,lueensland) Chamber of Commerce. 
Cork Incorporated Chamber of Commerce and 

Shi' I· 

Croy:roi:c~ber of Commerce .. 
Derby Chamber of Commerce. 
Dewabury Chamber of Commerce. 
Dublin Chamber of Commeroe. 
Dudley Chamber of Commerce. . 
Dundee Incorporated Chamber of Commerce. 
Dunedin (N.Z.) Chamber of Commeroe. 
Durban (Natal) Incorporated Ch .. mher of Commerce. 
Edinburgh Chamber of Commerce and Manuf""t..,. ... 
Exeter and District Chamber of Commerce •. 
Falmouth (port of) Chambcr of Commerce. . 
Geelong (Victoria) Chamber of Commerce. .nd 

Manufactures. ' 
Gibraltar Chamber of Commerce. 
Georgetown (Demerara) Chamber or Cominerce. 
Glasgo.... Incorporated. Chamber Qf Commerce .... d 
' .. -Manufactures.' . ".!.' - , .. , ' 

',,' ; ,'.c" . 1; llli.L .. ;<JO.~~'; .'J /:" h .. ,U .,,1 ..:.. J 1" 

:.:'3 

Gloucester Iocorpornted Chnmber of Commorce . 
Grahamstown ,and- Pur. AIJ"rud Chamb.>r of Com-

ml'l"CC. 
'llamax (N'.S.) Board of Trade. 
Halifax l:h~mbcr of Commerce. 
Hamilton (Ont.) Board of Trade. 
Hartlc-pool Cbaulber of Cummoroo • 
Hecknlondwike Chamber of Com.merce. 
Hobo.rt ('l'&!illlWlia) Chamber of Commerce • 
Honp: Kong Chamber of Commerce. 
HudderoJield Incorporated Chamber of Commerce. 
Hul.llncorporatod Chamber of Co~roe and Ship-

pmg. 
Inger.oll (Ont.) Board of Trade. 
Ipswich Incorporated Chamber of Commeroe and 
Shippin~ . 

J amaloa (Kingston) Sooiety of .A gricnlture and 
Commerce and Mercho.nts Exchange. . 

Jamaica (Kingston), Institute of. 
Jersey Chamber of Commeroe. 
Keighley and District Chamber of Commer08 
Kendal Incorporated Chamber of Commer.... and 

Manufactures. 
Kimberley Chamber of Commerce. 
Kingston (Ont.) Board of Trade. 
Kurraohee Ohamber of Commerce. 
Lagos Chamber of Commerce. 
Lannoe8ton (Tas1l18l1ia) Chamber of Comme .... 
Leeds Incorporated Chamber of Commerce. 
Leicester Chambor of Commeroe. 
Leith Ioccrporated Chamber of Commerce. 
Linooln Incorporated Chamber of Commerce. 
Liverpool American Chamber of COmmOl'C8. 
Liverpool Incorporated Chamber of Commeroe. 
Lla.nelly Chamber of Commerce. 
London Anglo· Belgian Cham~r of Commoroe (GI 

9 .... 18).'· . 
London Incorporated Chamber of Commeroe. 
London, Italian Chamber of Commerce Iuoorporated 

(till 9_18). . 
London (Ont.) Boat'd of Trade. 
Luton Chamber m Commerce. 
Maoclesfield Chamber of (Jommeroe •. 
MadrBS Chamber of Comm...,.. 
Malta Chamber of Comme ..... 
Melbourne Chamber of Oommeroe. 
Middlesbrough Inoorporated Ohamber of Comm • ...,.,. 
Montreal Boa!'d of Trade; 

. Montreal Chamber m Commerce; 
Montreal Corn Exchange A.sociation. 
Morley Cham~r of Commerce. 
Napier (N.lI.) Chamilft of Commeroe. 
N ewcaatle and Gateshead Inoorporwted Ohamber of 

Commerce. 
Newcastle·(N.S.W.) Chamber of Commerce. 
Newport (Mon.) Incorporated Chamber of Commerce. 
Ne .. Westminster (B.O.) Boat'd of Trade. 
North Shioldo Chamber of Commerce. 
North Staffordohire Chamber of Commerce. 
Nottingham Chamber of Commerce. 
Oldham Incorporate" Chamber of Commerce. 
OSBett Chamber of Commerce. 
Ottawa Board of Trade. 
PBris British Chambet' of Commerce. 
Perth (Ontario) Boa!'d of Trade. 
Plymouth (Port of) Incorporated Chamber or Com. 

meroe. 
Port Elizabeth Incorpo .... t.d Chamber of Commerce. 

. Port Loui. (Manritins) Chamber of Commerce. 
Ports month (Port of) Iooorporat.d Chamber of 

Commerce. . ,', 
Qu' Appelle (As.a., Cauada) Board of Trade. . 
Quebec Board of Tradc .. 
Ro.n~oon Chamber of Commerce. 
Regma (N.W.T.) Board of Trade. 
Rockbame- (Qld.) Chamber of Commerce. 

\ 
i 

St. John (N.B.) Board of 'l'rade. . . 
I'lt. ThomBB (Ont.) Inoorporated BOIIl'd of Trade. 
Sheffield Chamber of Commeroe and M .... ufaotur .... 
SielTa Leone Chamhcr of Commerce. 
SingBpore Ohamber of Commerce. . 
Southampton Incorpora.ted Chamber of Commerce. 
South of Sootland (Hawick and GaJa.hiels) Incorpo-

. ",ted Chamber of Commerce. 
Sunderlo.nd InC9rporated Chamber of Commerce. 
SW808ea I_nco"J'orated Chamber of Commeroe. 
Sydney a;.S.W,) ChalJlber m Comma..,... " 
Toronto Board or Trada.o. .. 
Toronto Oansdi." Manufacturers' A..asoeiatioa. 
'roronto Dominion MiIIera' ABaociation. ., .. ' 
--._ .. ,.-" :.. ..... " ~ ___ _ . t· . " 



Townsville (North Queensland) Chamber of Ccm. 
moree. ., ,J J 

. Trinidad (port of Spain) Chamb~r of Commerce . 
. UQited Kiilgaom,A.ssociatloll of Chambers of Oom' 

meree. 
Vanconvcr (British Columbia) Board of Trade. 
Wakefield Chamber of Comm"""" aud Shipping. 
W"laa.\l and DI.triot Incorporated Chamber. of 

Commerce. .' ~! ' 

Warrington Chamb.r of Commerce. 

Wellington (N.Z.) Chambe:r of Commeice. 
Winnipeg (Mani..) Board of Trade. 
Winnipeg (Mani.) Grain and Produce Exchange • 
Wolverh&mpton Cha.mber· of QomlDElll'ee. 
Woodstock (Oot.) Board nf Trade. 
Worcester Chamber of Commerce. 
W rexham and District Chambe:r of Commerce and 

Agriculture.. • 
Yeadon, Gaiaeley. and District Chamber or Com· 

merce. 

APPENDIX LXXVIII, 
•. j 

'26th Febrnnry 1890. • 
Botolph HOUBO, 

En.toh."p, E.C. 

Bo OLIVER'. W llAl1l1, 

~9TeJ, th .. t the permanent ·m.n acknowledge that 
they ....... wrong in going out as they did. .' 

.dgrm, that all weekly men will in all oircumstances 
give the full week's W&:rning, and that all d.a.ily men 
will finish their day's work beftlre leaving their 
employment. .,' 
. -.Agrfeil· that our men will settle their own disputes 
with us/learing other places to settle their disputes 
themselves, and-will not strike because of a.ny· dispute 
ell!8wher'e, unless it be made a general trade' que.tion 
bf the Dock Labourers' U Dion. , '. 

.A.9Teed
il

that.a11 Oor me~ will always obey Oor orders, 
and do 0.1 our work, 80 long &8 they. are in our employ .. 
ment, whether that work has any oonnexioD. with 
disputes elsewhere, or not. 

il.gTsed, that proprietors will take back, on the above 
understanding,.11 the weekly and daily men they now 
ha.ve ro.m for. 

.A.gTsed, that the men will alw"ys give intimation to 
man.ager .or proprietors of any grievance or claim they 
may have, and that,a week be allowed for negotia.tion 
and decision thereon, if necessary. . 

On behalf of the Dock LabOnrerS'{ To .. MAlo,.. 
Union. . Bo TlLLE'r'l. 

On behalf of the Oliver'. Wharf. P. R. Buell"N""'. 

Chs.irma.n, Labour OOnCiliBti.· on } S. B BOULTON'. 
Committee. 

.: APl?ENDIX LXXIX. 

·THB LONDON 9HA¥BJ!:R OF COMMERCE (lNCORPORATBI1). 

Botolph HOWIe, Eiwotoheap, London, E.O. 

~kgMpln)! ~ddfW __ 
Be CEIlBHT FRlIIGUTS ON TD..E MllDWAY. 

•. CoovlIlltion. London." 
• 'r .' , 18th March 1890 . 

.A.greed.- . 

.' That the. amount: payable in respect of demurrage 
be paid by the owner· to the bargemen as 800D. RB the 
bargeman supplies to the owner sufficient evidence to 
ground an action at lAw for the l'ocovery of that 
demutTage. 

'l'hat the Medway Cement 'Manufacturers here repre
Bentod will is8U~ a uniform note to ~he bargemen to 
enable thom to obtain tho.'Ij evi,dence .. 1 ..' ' 

'I'hat this agreement Wball loat for the JDlDJ.mmn 
period of six weeb from. this date, anbject to which 
.i'her pA,!,'>' to be at liberty to apply to the Chamber 

. to te-ope1t tho question.-

ali boli.lt of the Cement 
Manufacturers of the 
Medway. 

SA .. LEE SKITH. 
G. It. ANDERSD,.. 
WILLUIl POBTEB. 
CHARL •• R. Cm.Olll, 

. D. MBTHVEN. 
On b.half of the ltD' W ... RILEY. 

('.hoater, Sittingbourne. ALJUD DOIl&BLL 
Maidstllne,&ndFavers-1ClU.llLES FDK.. ~T()._ 
bam Ba.rgemen and F'BBDK.. BUTLER. 
Watermen's Protec.. O. RBTNOliDS. 

, tion lSociety. ., . J. G. DUlu. 
00 beb .. lf of the LabourJ . 

Oonciliation Com .. 
. . mittee of the Landon S. B. BOULTO,.. 

Oh"mbe:r of Oom. V. B. KmI ..... BAllRINGroB. 
meree. . .. 

, 

20th .March 11190 • 
We, the undersigned. have ageeed upon the ··terms 

and conditions for an freights by sailing b .... ges from 
the Biver Medway to the Thames, a.nd from the Tha.mes 
to the Modway, ... b.tween the Modway Cement Manu. 
facturers on the' one side ,and the Roohester, Sitting
bourne; Maidstone, and Faversbam B~rgemen and 
Watermen's Proteotion Society on the other. The 
rate of freigbts and otber- conditions are .pecified in a 
list drawn up and signed this day. The oonditions 
as to demnrrage are contained in a separate docnment, 
signed on ·the 18th inBt. 

This agreement is binding on both parties, subject to 
three month,' notice on either side. But in the event 
of the dispute nf Ihe hargemen with ·theBrickmasters' 
Association of the Medway not being Rettled, the 
bargemenrreseJ'Vo their right of withd:rawip.g from this 
agreement. 

. ALFRED DOJlBELL~ 
Signed on behalf of .the C. REYNOLDS. 

Jiargemen. F. BUT.LBB.. ' 
J. G. DUIEL. {

Wir' RILEY. 

, 01U.S. FRED. ASII'l'Os. 

On behalf of the ccm.nt{s ...... LEB S.Il<H. 
Manufacturers of the D. METlIVEN. 
Medway. WILLIAM PORTER. 

G. K. AHDJIMOH. 
On behalf of the Labour") 

Conciliation Com .. I S. B. BOtJLTOlI, 
mittee of tlle LoodonS 0""' ......... 
Chamber of Com. V. B. KI!IOOI'l'T BAlIJWI&roB. 
merce.' 

Ui 
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158 DOYAL (mOOBAION ON LOO'C'B: 

:g .... O~ Bus. FmnGB'III _ no 1bD,. .. r. 

Labour aOflOiliGlWm O"""';/tee o/IM Lootdoft O"'-bor ./ 0 .......... (I~Ied). B./olplo B ..... BaololoeaJ>. B.a. 

lUDB OP FamGBT1 DDn1BR.A&B, &c. 

As agreed upon at the London Chamber of Commerce. bet .... n &he Cement M..,ur..oture .. or tho Modway ... d &b. 
Rochester. Sittingbourn •• Maid.tono. ed F .... reham Bargemen &Dd Watermon·. Protection Sooiety. on &b. 
18th .. nd 20th of March 18»0. to eome into operation on aod after &he lot dal of April 1890. 

a ....... t. 

1_ plau.l s .... lan4.! N •• bi~. 

I 
..... ..... . .... 

'to Cha.t.ham Point & 0 9 0 )0 0 11 

GilUngham .. 0 )0 0 U 1 0 

Sheerneae (iftotilh).. -I 1 0 1 1 1 I 

Sheernea (ftow 6elotD 1 0 _""""_l. I 
I 

Prom Above I Prom Below 
_Bridp. _Bridp. 

Per Ton. Per Ton. 
If, •• II. " .. ", ToTUbm7Doob 01. o 1 • 

London B~. Bnd all 017 01. 
Docks 'Wb&1'Vell 
below. 

CbeloEo> 018 017 

PntneJ' Bridge 01. 018 

Chiswic.k Dnlwdock o 110 01. 

BrenUord o • 0 o 111 

'Richmond • • • o • • T_ 
O • 0 o 111 

KiDglton o • • o 8 1 

Hampton Court o • • o •• 
Bi .... Lea, Old 1''''' o 1 • o 1 8 

lAoaBri .... o • 0 • 111 

TotteDham o • a o • • 
Abbey Mills o 110 01. 

Ally ~ not amount.ing .00 G 10 0 
to Po I trei~t to be 
paid (per treig t). 

Per Freight. 
;Il t. d. 

·To Regent's Can"l, Hampstead Road • 6 10 0 
.. J eWl! H .. rp or PaddiDgton 7 0 0 
" KeD6&l Gre.n 7 10 0 

Snrrey Canal • • • • 6 10 0 
'fwo-thirds of towage and all tolla and 

dnes on cargo to be paid hy the 
shipper. . 

Canals, All toll •• towage, and due. to 
be paid by .hipper. 

Creek help as io cnotom"'Z. 
All shifts in ... me dock, if di ... harged Each. 

or not • 0 10 0 
Shifto from dock W river, wharf. or 

other dock • 0 15 0 
Dem1llT&ge Be per Agreement of 

March 18, 1890. Per Ton. 
Li/lhterage oft' and in Medway - • 0 0 8 
Slin/ling cement into aailing or .team 

shIp ( .... ks or cash) • • 
Freigbtage on empty .... k. : 

o 0 2 
Each. 

Thame. to any part of Medway 
Within the Medway • 

Freightage on empty .... ks 

Lima. 

o 0 Ii 
• I) 0 1 

Per-1oo. 
·00 6 

From Abov. Rochester Bridge to- B e. d. 
Below London Bridge • 6 0 0 
Chelsea • 610 0 
Mortlake 7 0 0 
Brentford 7 10 0 
Richmond • 8 0 0 
War. Cut and StNtford • 6 10 0 

Barges loaded to await orders to receive I/),. per dal. 

• 

Per Ton. 
•• d. 
1 8 
1 .. 

Prom Ahem! Rocheoter Bridge to-
Beckton. • • • • 
Below London Bridge. • • 
Abo •• Lcmdon Bridge, ... per osment_e. 
Bow Creek below Broml.y • • 1 6 
Bow Creek ahove Bromley... ra .... Old 

Ford " 1 8 
Chatham Point and WhitewaU I) 8 

,Upnor • •• 0 II 
B.low Upnor •• 0 11 
K iug·. F...,. " 1 0 
Muroton and Sittinghonrn. • 1 1 
Conyer • 1 .. 
Faverabam 1 .. 

All du .. w be paid and half hridp help allowecL 

B..w.. (GouU). 
Per 1,000. 

From A.bove Roche","r Bridge to- •. 4. 
Chatham Point . •• • I 6 
Gillingham • 8 0 
Sheem ... (inoide) • 8 8 
Sheern ... Beach 8 II 
Northlle.t • 8 6 
London Bridge • • 8 II 
All creek. and doch above Northlleet .. 0 
Chel .... Bridge .. 0 
Wandoworth • .. 8 
Pntney ... 8 
Hammeromith • , II 
Barn .. Bridge • 6 0 
Breotford 6 8 
Ricbmond 6 0 
Twiokenbam • 8 
TeddiDgton • 8 \I 
Kingeton 7 8 
Hampton Court • 8 0 

Stocks from above Rocheoter Bridge, Sd. Ie .. per 
1.000. 

Stocks from below Rocheoter Bridge, lid. Ie.. per 
1,000. 

Two-thirdo of towag •• and all teU. and du.. ahem! 
Mortlake to be paid by the shipper. 

0 .... 

(Applicable to South Metropolitan G ... Company'. 
StatiODO.) 

Pert.ooo. Per'-.. ", ..... 
bolD BreDttmi .......... 1 • 1 • 

FnIham 1 • 1 • 

Balw- Bridae • 1 I 1 • 

Bel .. I.mtdoa 1 I 1 • 
Bridse. -, • 1 • 1 • 

Deml1lT&ge, aftel- two 01 ...... working daya, lli1. per 
day. 

N.B~When loaded at the Goa Light and Coke Com. 
pany'. Stationo, to be per 48 bushels, at 14. ad......,. "" 
the aboTe prices. 

01m;. 
PerToa. 

•• d. 
o II 

• 011 
To Below Rocheoter Bridge ._ 

Above " 



Al'PINDIX.-WHOLB OOIOlI8SIOIr, 15~ 

B..-, " •. 
Brae .. , A.h .. , .... 4 Manure

Baril"", 90 \ODO ... d und .. 
II above 90 to 100 tons 

lOt. ed .... froID Above FlIlham. 
may be agreed. 

;Il •• d. 
5 0 0 

- 510 0 
Above ;100 \ODO •• 

I. do 
To Booh .. t<lr - p .. Ion of 20 owts. 1 3 
Above Roch .. ter Bridge - .. 1 , 

• • 

I!Nm Thames. olear DC Loading 

MilZdo ..... 

8. d. 
1 6 

•• II. 
(Millstone) • ...h 5 0 

All other good ... may he agr.ed. 
Under'M "" .... 1wI&ing1, ..,10 .... no D~. mid .. 

quol«l, it .. 10 be "",,",,6Io0d flo," th • ........ 10 ,., lUI lor 
0 ....... ' • 

APPENDIX LXXX. 

LONDON CHAMBER OP COMHBRCB (INCORPORATED). 

LABOUR CONCILIATION COMMITTEE. 
Moura. JOB BBIII'8JlUlI .. SO ... .... d the LoIlDON A.iuLGAJlATED FBlllleH POLlSHEBB TBADB UNION. 

AWARD. 
Oertain questions in difference between the above 

partiel r .. pecting the employment of French polishe .. 
by pieoe--work or by the day at MessrR. Brinsmead'8 
Pianoforte Work., London, h8.ving been referred to the 
arbitration ot tbe Labour Conoiliation Oommittee of 
the London Chamber of Commerce (Inoorporated), 
UDder .. written agr.ement dated Ootober the 20th. 
1890. And the parties having hy the some agreement 
aJll'8Od to abide by the "ward of .uoh Labour Can· 
olliation Oommittee. 

We, the nndersigned M.mb ... of the Committe. 
having acted as the Arbitrators. and having heard the 
partiea and their witn.s .... find it :proved :-

(1.) That piece.work i .. acoording to the .vid.nce 
produced by both .ide.. the rul. in foreign 
oountrios oompeting with the London piano
forte trode. 

(2.) That the eml.'loy... can earn a larger sum p.r 
hour by pIece-work onder the new scale of 
inoreaaed prices a.greed. npon between Messrs. 
Brinsmead and their workmen on the 14th day 
of Ootober 1890 (a oopy of .... bich Boale was 
handed in to us ... the arbitrator.). than by day 
work at ad. per hoar, the mte named. to us. 

(8.) Tha~ no suffioient reason8 have been adduo.d for 
making a ohange from the system of piece. 

work to that of day work at Me •• rs. Brio •• 
mead's manufactory. 

We accordingly determine the qnestions raised befole 
us by the partieB as follows :-

Fim.-That the system of piece-work be ooatinued. 
at Messrs. Brinsmead's mu.nufactory, provide. 
that payment for the Bame be fixed upon the new 
and inoreased scalo of prices so e.greed upon the 
14th Ootober 1890. 

S""""".-That b.fore any ohang. he mad. by eith.r 
side in the e:Eisting system of pieoe-work at the 
above Dl&D.ufaotory, three co.]enw months previoUi 
notice in writing be given by either side to the 
other through the Londou Conciliation Board. 

A. further question was raised during the oourse of 
the arbitration upon which conflioting evidence was 
produoed, but, u.s the point we.s not speoifically in .. 
oluded in the submission to arbitration, we feel unable 
to deal with it as pa.rt of our award. Nevertheless. as 
a mattel" of reoommendation we advise tb.u.t for the 
future the cost of providing all materials neoessary for 
the poliBhing of pilldlofortes be born. by Mossrs. John 
Brinsmead and Son,. 

(Signed) S. B. BOULTON. 
B. O. ARNOLD FORSTER. 
ALBEBT K. ROLLIT. 

APPENDIX LXXXI. 

LONDON CONCILIATION BOAED • 

.li1t1""IiIW .. 10 pro"'" "",ioablo Mothocis ol.ottUIIf/ Labour DilpuIM. and tl •• Pr •• ...wm 01 B""ku and Look.Out •• " 

Olio_London Chamber of Commerco, 
Botolph Hous •• Eastcheap. 

London, E.C. 
Tn A)U.LGAHATED SOCIE'l'1' OF WATERHEM' AND WGDTERKBN OP THE RIVER TUllES and MESSRS. FRANCIS 

.t.lQ) COIlPU!'. LIKITBD, CllJU.NT lLurupA..arullBB.S, OLIl'FE A.JlJ) VAUXIULL BlUDGB. 

AWARD. 

f\WlIJt'IJp""O ..cUNN-z, OOo'feD'ion. London." 

Oel1:ain queationl in diff'erence between the above 
partie. respecting the question of II residence," and the 
rate of wa~ and other mattera, having been referred. 
ander " .... _ a~men~ dated the 19th of February 
11l91. to the arbItration of the London Oonoiliation 
Board. or to the arbitration of suoh .,eraODa as the sa.id 
board might appoint, ""d the paortlos having by the 
sam_ agreement agreed 110 ahid. by the award of suoh 
London Oonoiliation Board. Now we. the undersigned, 
membe.. of the London OonCliliation Board. having 
heen duly appointed by abe laid board. and having 
acted .. the Arbit ... to .... and having heard the parti .. 
... d • witness. do hereby d.termine the questions 
railed boIore III by the partiee as foIlowa:-

F .... ,ly.-That wh.re resid.nt Iighterm.n are .m. 
ployed by Messrs. Franois and Oompany, Limited, 
one man shall b •• ogaged for each bargo. bllt we 
recommend that the lightermen should render each 
other assistanoe in cases of need and as far as it is 
p ..... ~i ... bl. for them to do so. 

S ..... tllg.-Tbat the payment of the som of 7,. 6ci •• 
known... freight or despateh mon.y claimed by 
the Amsl!!"lJ1ated Soci.ty of Watermen and 
Lightermen of the River Tham.. shsll nDt be 
compulsory upon M...... Francis and 'Oompany 
(Limited). . 

2'Mrdly.-That th.roga!a.r .... ldy1rligOS paid tor •• i. 
dent Iightermen by M ...... FrenoiB and Company 
(Limitod). be b.d at 21. /it. par week. instead .of 
21. 21., as heretofore. 

U4 
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FOtIot"tAly_That Sunday work, it under navigation or 
ror p&88ing barges in and out of a dock, Ot'to or 
from the buoys outside (,liff~ Ct"erk to the works 
of Messrs. Francis and Company (LimiW). therein 
be paid for .t the rates Bet forth in clause :; of the 
Award of Lord Br ..... y. datf,d the 114th of Septem. 
ber 1889. in acoordance with the printed copy 

. ht.nded to us. 
Fiflhly.-'l'h .. t this Award .hall come into operation 

on and !'rom Monday the 2nd day of Ml\rch 1891. 
and that before any departure be made from· the 

APPENDIX 

condition. of this A".rd by either Bido, at lcaat 
three calendar months' prel"'ioul notioe in writinlif 
be given hy either oide to the other t.hrongh the 
London Couciliation Board .. 

. S. B. BouLT05 .. 
G,R. BIRT. 
J. GaIr."'. 
J. IJ. D~sI&L (Barge ...... ) • 
DuL. D. LEAJlr (fritlJing MIl""g"). 
Jon,. Deu. (Tinplate Worke.). 

February 28th, 1891. 

LXXXIL. 

LEGISLATURE OF NOVA SCOTIA, SBSSION, 1890. 
CnAl'TBB 8. 

An Act to amend an Act of the present Session, entitled" An Act to Iprovide" Tribunal of Arbitrution 
in oermin CMes." 

(p ... lled the 15th day of April. A.D. 1890.) • 
Be it enacted by the Governor I ConDcil, and Assembly I as follows :- • 

- 1. Section eight of the said Act io hereby amended by adding the following 'Words :-" Nor .haIl tbe employed 
strike, or o.baudon work, until nfter complaint in writing to the .Oommi88ioner, and tinal adjudication 
thereoD. If the employer or employed shall violate the provisions of this sention t he or they shall be liable 
to all the penalties imposed by the 17th and 18th oections of this Act for f .. ilure to abide by tbe a .... rd of 
the arbitmtors." 

AP;J?ENDIX LXXXIII. 

TABLEs'Bliowing the Proportion of Sunday Labour in various Branches of Industry 
embraced by the Investigations of the Royal Commission .on Labour; . and. in 
particular, exhibiting the Variations in the Amount of. Sunday Labour ill 
Factories .of. the same Character and Size. With Introductory ObservAtions. 
Co;Upiled· by JOHN GRITTON, D.D., Vice-President of the Lord's Day Observance 
Society of London, late Secretary from 1867 to 1892. 

.. The 8n.bbath. n.I II. politica.l in.Utution, is of inetltim:fthle valne. 
'adevendently of ita claims to Divine authoritJ,"-.Adaln 8m-U1l. 

or .Englnnd o,,,"s much ot her energy and characwr to the rplhriou. 
keepicg of SundllY. Why cannot Ji'nmce follow her. B8 the Sabbath wu 
made rt:r an men, Bl1d we need its hlessingP"-La PrelUltl, ' 

"The Dny of Rest i.e God'. earIi9lOt .!rift to IWM1I man $ivan because 
our God Ia a benelioo[d Gad. It iIJ th(>r",forp 0. Jl'l1t to whICh cv(>ry man 
has ... right. Thi~ la the first propOSition-that in a. Chridinn oount.ry, 
where the I!!ahbatb is known nnd observed, Ddld where wo hlLV8 in our 
hands &00'8 Word

t 
which is the charter and dl!oo of .!rift hy whieh we 

hold it. everY man na.e a. ~{1ht to the Dar of lWst. )fan al!'lO has nud 
of the Satiliath. It i. ncedl'ul because God Rave it, and God gnve it; 
becaU88 He knew it; Wn.8 needful."-Sir Thorn" Chamberll. 

•• Dana la oo16bratlon du Dlmancbe est d6pos6 le principe Ie plu. 
t6cond de notre progriS httor."-Prortdhon • 

.. I.e Repos do Dimanebe est Ie premier commandement )'bYlriMle; 'it 
fournit Ie moyen d'ap})~ier ce qu'un peuplt'J ... W. llenl common. at 
combien i1 eat ann~ dans la civilisntion,"-Dr. Pa-ul Nitllnt!1Jcr, d8 
Btn-lin. 

.. L'inob!;ervatiou du Dimancbe entTaine pour lei indivillul comme 
pour les natlonl de fnnf\.Btes consequencell, ct l'on pent dire que Ie 
Dimanehe est 1& c"isae d'6p:o.rgno de l'hltmu.ni~."-4., HtHuhw. X.Dot 
Ba~. _ 

.. Sante du corps et IIlLnt6 de 1'Q.m&, vie de fsmille et vie ehnUienne, 
prospm-ite d6IJ nations at JlroK1'il8 du rogne de Dien, il n'if a riM moillll 
que ceI& au r"nd m~me de 1& question du Dimanche. -B. DelMS, de 
Ot!MtJI1. ' ,. 

•• L'aJtrancbiS8ement des esclflves &era Ie titre d'bonnp.ur du XCX· 
.i~le; &yonl soin seulement que lea blanca De soien!. PDS omi .... -LJ 
ComtfJ tU Oa8parin • 

• ~ l~AUI ausioWJ, In C-Ollrmon with an pp.rsonR, of whnwver Church. who 
love our Lord Jesus Christ in sincerity, that Hi, rt'lIurrt.'dion·dQ 

PRKFATOR? R'E1lABKS. 

Among the cause!! or existing irritation betWcen 
Capital and Labonr which the Royal Commission is 
constituted. to examine, in the hope of their rem,ov~lr 
is that of Sunday Labour. 

It seemed right, therefore, to inquire mto the extent 
of suob Sunday labour, to discover the irreducible 
minimum thereof in works of various desoriptions. and 
of various magnitudes, Bnd to learll in wha.t measure 
this irreduoible 'IIlinimum is exceeded. 

When certain allowances have been made for special 
conditions and diffionlties. it BeemB not unjust ~o regard 
all degrees of Sunday work wltich exceed the mitrimnm 
as~eing unnecessary. 

All uU1;leCesRsry Sunday labour is an eVil "Which 
prudent aud benevolent men everywhere shan ld oppose 
and obviate. .. . 

E:t"wnatioD·of ·ih. tables in tills p.mp'hIet'will 
show that .the cvU of needlePB Sunday work IS foond in 
se...,ri.1 brancheB1)f indnstry-poosibly in. a1l':"an,11 that 

, _ ,'j .' \ - \ ... 

,- J 

------
should be m('ll'E' """tillUla,,ly lISt apnrt tor I'OligiQtU woftlhip Imd NlII~ ... u. 
.tu~· and meditntiQn. And If tho day ought to ho Uu1.. dod icated to 
sueh pUrpClflMJ, it is 0181n wo ought to ablltilin r'rnm onvthlng that may 
int.t>rft>re with ft. beinJt ob80rv6d., boUl by aarwehOl" Awl b;y t.hoee we 
emplny.-ArtJ!lbi6hop WluJtl'ltJ. . 

.. Helipving that our nt"ed. or Ii Lonl'fladH.y ." ILH grmt lUI pvcr It WR8 
and that thPl'Ofol'fl it.! o"hM""nce is Gntj'II·will. and is likely 'SO fnr tM 
we see,. to be SO to tbe elld of tilDe,] .hould Mlillk it; IDoB mi.ohlevoua 
to wen.ken the respect r-aid to it.'-Dr. Th"mfJ. At'1w14. 

.. Believh4t in tho fUlthonty 01 the Lord',,·da .. lUI a r .. li,"0118 Inllt!. 
tutiOfti f mnst, "' " mn.tter of oowwe. d •• lre tllo ~tion of that 
antboritrby oth~rs. ~tU,~ver and. abov.a tht .. 1 b.u.tfe·wy.,lf.in the 
course 0 R InoonoUJI hro, SIKTIn.U,. p..spt'r:ienMd both ita nll'ntnl and ItA 
physical benefit.. ] can hardly overatAte itll .,n.lue la thill view I and 
lor the iote.ress of the working ~cn 01 ~hil country, alike in thl_ and 
other yet higher l'I'8pecb, there II nothing I more 8111iOlUll, tI(l.. ... ire than 
that they should more and more bights appreciat;.c the (''hrilltian Doyor 
Beat. "-Riuht 11on. W. R. Olad6tOtul. 

.. The na.tural difference between Campania and 8pikb9l1Wn i. 
trifling, 'fIben compared with the difference between a. country in
bobltf'd. by men lull or bocIitr and mental villrOur, lind a country ill. 
bnhit-8d by men sunk in bodily &rid mental decl'flp,tude. Theno'OftI j_ 
il that we are Dot POOl"fU". but riehl'J', I:oeca.u8e we have. thmUl"h mo.ny 
a,re., reeted. from our labour one day iD IeVAD. rhlLt day ill not tOllt 
While indUitry i. ~spended., while the plOUgh liN In the furrow, while 
tbe es:chan"e it mlent, wblle no smoke ascencb from the r ... -tory • 
prooeu issoing on quite ae important to the w ..... tb 0' tbe IlJItion' ... 
an, proceN "hiob i. perl'ormed on more busy day.. MaD the mnehirM 
of machines-the machine com~red. with which alt the oo'ntrlnnCfIIJ of 
the Watt. and Arkwrbrbts are wortblf!8ll-i. rer-iriDfll' and wlndirur-up, 
80 that he return" to bis labonn OD the Monda,y with eJeamr inklllect 
'WUb llvelier.piri ..... with renewed eorpomtl vigOur,"-Lord JlQcoula,: 

considerable varia.tion in its degree a.nd intensity is to 
be fonnd onder precisely oimiJar condi tiono. . , 

LIHlT8 O. hQl1ll1l. 

The returns here given are from 17 ditferent in .. 
dustries. Others. of equal importance, are omitted 
on various grounds. 

There are special reasons for not including two great 
departmen_the Railways and the Poot. Office. 

Thc qnel'tion of Sunday work jn the Post Offico was 
de .. n with by a Select Committee of the House of 
CommoJls in ]887. II Report from the Select Committou 
on Snnday Postal Labonr; together witb the Pro
ceedings. of the Committee, Minutes of Evidence and 
Appendu. Ordered by the House of Common. io be 
printed. 10th August IIJ87." ., 

The question of Railway Snnday work;' DO ... bofore 
~ I:lelect Committee of the Honse of COID.IlJ,<JD4 (1891-
92), ..,110 have already pnblished tho evide ..... whicb 
they took in 'tbe 8e"iOll' of 1891, and prOpos. to 
continue their .. ork till it sheIl.\Ie completed: ," ~ 
from the __ Sel~ct, fr.l"I¢.,tP.~f "1"/, Railw,~, dl!ry~ 
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(HOOTS or Labour) ; togetber with the Procecdingo of 
the CommitteE', Minutes of El"ideoce, AppeDdil:. and 
J ndeI. (Communicated from the Commons to the 
Lorde.) Ordered to> be printed, 27th July 1891." 

It may be added that BOme retuT'U8 B8 to Sunday 
.... ork. in these two great departments were obtained, but. 
it WBB fonnd moat difficult to reduce them to the form 
adopted for manufacturing iudu8tri8!. 

GElfElLAL BTATBl£ElrTS o. M BTHOD. 

Ten thousand o.ppliCQ,tioDs, with proper forms for 
)"('turDS, were sent ouC. 

'l'ho (lucstiOJUl were as follows :-
I. What number of persons arc employed in your 

works On the week days P 
2. Wha.t number are at work on Sundays P, • 
3. Are the houn of work on Sunday the same as on 

other daye, OJ' are they less P 
4. What greater proportiona.te wage is paid for 

Suoday work than for work on other days P 
O. What arc the processes which require thiB amount 

of Sundey work P 
6. Please to .dd any information or remarks which 

mayelucidato the above replies, or which may 
be helpful to right conclusions on the questions 
dealt with. 

About 600 could not be delivered. 
About 100 were returned blank. 
Ahout 100 were fiUoa in without reference to the 

form adopted, lI.D.d were quite useleRS. 
One hundred and forty-eight returned U No Sunday 

work," but without numbers for comparison. 
Twenty-seven returned "Vory litHe work," which, 

in most cases, meant not over 4 per cent. of the week
deT work. 

Two thl1uSlmd two hundred retQrns were properly 
made. u.nd they a.re classified and averaged in the 
tables DOW presented to the Royal Commission. 

These tabulated' return8 come from 17 branches of 
industry. given in alphabetical order:-

Brewing, brickmaking, buildi"g, chemicals, cotton, 
('lectrica.l engineering. nlechanical engineering. muni
cipal engineel'ing. gas, glasa, blU"dware (metal), iron 
Ilnd ~toel. linen, mining. pottery. shipbuilding, DDd 
woollen. 

The magnitude of the works is very varying, l'&Dging 
from two or three men, to the maximum. at one 
cotton works. of 2.500. and. fOT one gas company. 
of 8.boo. 

V ABJA'llOJlI Ili RBTURJlS. 

The variation in the proportion of Sunday work is 
very grpat, reaohing from absolutely nothing in many 
single works, representing 10 industries, to eleven
twelft.hs in gaa, and, at one small brewery. 100 per 
cent. 

Many of these variutions are eIplainable-as. for 
instance, the proportion of work in cotton and gas, 
which industrles are so different iu their condition& 
that we are in no way 8urpriMed to find that their 
returns of 8undny work also are immensely different. 

Even in the same industry, 8& in gas or illmining,'it 
}lot unfrcquently ba-PJ!6DS tho.t varying conditious would 
lead UB to expect vRrymg proportioJUI b..,twccr. the work
day and Sunday labour. 

But like e:lplanatinns do not oOer themselves in the 
CM8 of workM of tbe same size, and carried out under 
like conditions, works in which the samo raw materials 
DiJ'l" used, the ~ame prooesses employed, and the same 
products sent to market. 

The return. inolude 2,200 separate works, and 
embrace the fonowing (with the number of persons 

1~8 with 
17 " 

5 " 
143 II 

492 ., 

7,653 
2.337 
1,715 

10,491 
145,329 

omploycd) :
Brewing 
Briokmaking 
Building 
Chemicals 
Cotton 
Enginee!ing-

Electn ... 1 18 2,8llO 
Meohanical 84 24,168 
Municipal 43 " 5,756 

Gil. 2112 " 30,4077 
Gift.. "'" 5,951 
Hard""", 1\5 7,324 
Iron and ateel 112 84.242 
Linen 22 ., 8,891 
Mining 2fr " 77.057 
Pottery 48 9,360 
>':hipbuilding 75 .. 59.999 
W ooUen 268 " 55,803 

Th"" the return. are for 489,383 worken. 
17_. 

Of these. there ... ark more OJ' Ie .. on Ihe S1Dlday 
12,705, which is 2'59 per cent. of the whole. 

The followlf1g table gives the l>uml:er of men em
ployed on Sunday in the 17 cll\SSes of work. and the 
percentage of that Sunda.y work to the work of the 
ordinary day:-

I No.OfMeD./ Pe .... Dtage. 

Brewing 617 S-07 
Brickmaking 21 0'89 
Blliltliog 4 0'23 
Chemical8 536 5'1\ 
C,oRon 24. O-ll 
En¢neerin~-

}:Iectrica 58 2'05 
Mecbanical 164 0'71 
Municipal .. 0 7'.9· 

Gas 5,506 .,8'00 
Glass 599 I'G8 
Hardware 30 0-41 
lron aud Steel 3,197 9-)3 
linCH 7 0'08 
Mining' 1.549 ,'01 
Pottery 79 0'84 
8IUpbwidiDg 86 0'14 
Woollen 113 0'20 

'.ra.king tho extremes in this table. it is evident that 
the proportion of la-bour is very various. 

'fhis result does not, of course. show that more than 
the given 2·59 per cent. are employed on Sunday. but 
it does illustrate very forcibly the large amount of 
labour in certain works of the following c1asses:
Brewing,. electrical engineering, municipaiengineering, 
gaR, and ll'On. 

In other classes the mean of rest and work is closer 
the percentage of the whole. They are brickmaking, 
building, cotton, ha.rdwa.re, linen, and shipbuilding. 

SPECIAL OBlEC1'S OP l~QU1BT. 
It is tbis inequality of work, or, in otbH words, the 

lRrge use of labour in Do sma.ll percentage or works of 
various kinds, which is illustrated by the tAbles given 
in this report; a.nd it is on this f~t. rathnr than 
on tbe actual amount of wo~k done all ronnd. 
that the compiler desires to fix the attention of the 
Commisflion_ 

It ,hould be ob.erved that, in aU probability, these 
returns do not preseut the worst side of the matter. 
Fi1'IDS n.nd compa.nies wbo employ the largeBt propor
tion of Sunday work will be the least ready to famish 
returns, 

It sbould be observed al.o, on tho other aide. tbat the 
returns now preEented give. in one partioular, a too 
unfayourable result, inasmuch as th& ~ma])er works, of 
from two- to ten workers. are those. ofwutimes, in which 
the largest proportion of labour is used. Tliis is 
particularly ohservable in b1'8we1'ies, gas, and iron. 

It is probable that thll net result of these two dis
turbing eloments will leavo general averag-eli almost 
ullchanged. 

Hour ... " Of SUXDAl· WORK. 

Ina very large number of cases the t-;unday hours 
are less than those of the week da.y. No tsbles are 
given on t.his point. but a careful note of some hundreds 
of cases makes the time on Sunday to be one· half of 
the week hOUTS. In a 1arga number of C8~es the 
Sunday hours range from one-tenth to one-fifth of the 
bonrs OD ordinary days. 

Tbere are 08ses in whioh the Sunday work is much 
longer than the week hODl"B-the cost at which the 
worker purcbuses one Sunday in two or in three as a. 
dey ofreat. 

THB NA7UkB OF THB SU~i'DAY WORK. 

A very oouaidembJe amount of the Snnday work will 
be embraced in the following items :-

1. Keeping up fires for machinery, for maintaining 
equality of warmth in certain mill •• ror sustaining heat 
in kilos, in ovena of potteriee and glass works. This 
work may he greatly reduced or obviated by adopting 
the best methods for sustainmg heat with the minimum 
of attention. 

2. Repairing and fettling-up so that work may be 
re8umed on the Monday moming. This is very 
common. but many fi.rma and companies do net permit 
it, and sucoeed in their efforts to limit such work to the 
other daya of the week. and that with little or 110 
diminution of working hours. 

x 

• 
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a. ContillUOIl8 prooessea in certain indll8triea. cbiell)' 
iron .... d ateel, Chemical, ceramic, glau, malting. IOIId 
brewing. These processee Deed from 21 hODl"ll to three 
or four days. Many of them .... be obviated by ...... 
in the time of oommenoement of the continuous pro
cesses, 80 that either they may Dot be in operation. 01' 
may be in oertain stages of advance. on Sunday. during 
whloh bbonr is not .... qnired. 

•. Municipal work, springing from excessive late 
hours of markets and shopping 011 Saturday night. or 
froru a desire for carefully cleansed and watered 
streets on the Sunday. 

S. It .hould be noted also that "oonsids ... ble portion 
of the work done may be traoed to the following ca.US8B, 

all of whion are preventable:-
( ... ) Workin~ with insuffioient plant. 
(b.) ECOllomlsing the work of an insnllicient number 

or men. 
(c.): U .ing "ppli"noes and method. which are inferior 

to those adopted by other workers in tbe same 
industries. 

(d.) The liking of many for Sunday work beceuse of 
higher ratea of wages on that day. or because 
the hours of busine.s in public-honses are 

_limited on that day, while the week day. 
alford fuller o\,portnuities for drinking. 

(e.) The :wearing llIWety attending olose competition 
WIth the producers of other lands, who are 
often able for .. limited period to undersen the 
home producer by the simple methods of 
starva.tion ~"a.ges, and by a general disregard 
to the phy.ical and morel well-being of the 
wa.ge-ea.rning olasses. 

INCREASE OR DIMINUTION OF SUNDAY WORK. 

1. It is to be feared that in some directions. 
especially in iron and chemica.ls, the adoption of 
methods which a.re at once more economica.l Bnd more 
complex, hlLS caused Sunday work to be convenient to 
0. hIgher degree, and to approach more nearly the 
sphere of the absolutely necessary. 

2. On the other hand. it i. certain that the adoption 
of better methods. and the use of the.e methods onder 
quickened intelligence and more iutructed consoience, 
Ml'"e led to a very general diminution in Sunday work 
over the field under survey. This is specially marked 
in. gas, chemicals. and pottery. 

The noticeable diminution of work b.o.s been seoured 
by the efforts of employers a.nd of the employed. now 
in conflict and DOW in conjunction. in about equal 
degrees; and the credit of the diminution may be 
awarded to both. 

EF11ECT9 OJ! EXTRA PAY roR SUNDAY WORK. 

Attention bas been given to the influenoe of higher 
wa.ges for Sunday work On the a.mount of work done on 
that day. It would seem, from statements in returns, 
thSlt the supposed advantage herein to the 'Workman, 
and the actual disadvantage to the employer, very 
nearly neutralize ea.ch other. Larger wages mo.ke it 
the interc!'Jt of the wa.ge~plLyer to get his work done on 
any day bnt Sunday ; but. in the case of the thoughtless 
Bnd covetous wo.ge~ea.rner. the higher Sunday rote 
lea.ds to Do desire for the Sunday work. a.nd, in Bome 
cases, to So determination to arrange for it by means 
more or less questionable. ' 

GE..'iERAL RESULTS. 

-The following 18 tables give the re.ult of e.aminstiOll 
in'the 17 industries under review. , 
"It will be noticed that while proportions and 

averages, column 5, are given in decima.l form. the 
maximum and minimum, in columns 6 and 7, are given 
in common fractions. This bas been done to· show. Dot 
only the proportion of work. but the actual, amount
the denomina.tor of the fraction in each case- being the 

-number of hands employed in the particular factory. 
The last table. Number XVIII.. give. ea.ch of the 

17 industries a.nd the totals for the whole. 
They a.ll illustrate the fact thet. taking the minimum 

of Sunday work of the most careful firms 80S an irre
ducible minimum, there is found an excess. more or 
less serious, which can be traced on1y to ca.releBBnes8, 
or to a deliberate indifference to the matter. 

,The minimum may be una.voidable, but neceBBity 
cannot be pleaded for the maximum, nor for much work 
which Hes ~tween the two. " 

TABLII L-Bu"Ilfo. 
-----~-.- ---

1. I .. .. .. I. e. ,. -
\ ~ Whole Pm- Hulmuln Mlnlmll1u 

No. of- Number 11m- -- .. 01 
.. I W ... t .. of ploJed 

'" Bund" 8unda.,\' 
WorkL Bm- I 'Men 

on lu_ Work 'Work 
I pktytnc 

lem~~ 
au_. 

Work • in W('Il'fIt In lll'llt 
I ~torl. PacIO,,·, 

I ---
1 U ..... ... 1. ... OIl n'aa I I .. .. no 118 "87 h I, 

to .. fill .. 10'27 {, , ,-
It .. lOS .. 18'97 It ,\ .. .. ... .. U·" II ,', 
• 00 ... .. 17'23 1\ ,', 
m '0 III .. 1"·61 I! 10 
3 80 110 81 ..... II ... 
• .. 180 • 1'00 Ii< /, 

• UOO 8IJ8 .. . ... 1:6" ,I, 
1 ... ... .. 18'97 10\ No 
1 IlOO ... • .... lau ,I. 
1 800 ... • ·0"8 ,10 ,I, 

_11~_ 1.'00 .. 3'07 rlB. ,U" --- -----1111 - ..... .17 

Proportion of ool..to 8.8'06 per cent. 
Extreme. of Sunday work (001. a) are 0''78 and 19'0. per cent. 

TABLB n-BBlCUlAltllfG. 

~ .. I So .. _j....!: , 6. 1--',-
1 I - I--

I 
Size P"r· Maximum Minimnm 

No. of Whole Bm- 000 of ot 
01 Paet.ol"ifl8. Number ployed o~ Bunday 811mln.y 

Pac., Bm emplolt!d. on SU"lda)' Work Work Iorleo.\ ployl;g ! 8uaday. Work In "ONt in bt·~t I . 1'loCtory. Pactory, 

Undt'f 
1 10 

• III 

• SO · .. .. 
1 70 

3 

" 1 

80 

200 

800 ... 

• .. .. 
fYI .. 
88 .. 

870 ... 
3'10 

o 
1 

o 
B 

o 
a 
o 

• 
8 

• 

0'00 

3'1\1 

0'00 

0'00 

0'00 

"00 

0'00 

0'" 

0'71 

l·a., 

• 
I. 
o 

10 
o 

10 
o 

II 

• 
• 
• 
• 
f, 

• 
,I, 

o 

1 900 I 850 ... 0'.7 .tD' I .}a -----1------·-17i-I"'''7 0'1-' -1-
Proportion of lOOI. .. to 8, 0'119 per ccnt. 
Hnromn of Sunda,y work (col. 6) are 0'00 Bnd .'00 ppr runt. 

Tun IlL-BUILDING. 

1. .. S. .. G. .. I 7. 
---- -"'::;--l--=-I-~~ --

)lalimum IMinimum 
of I or 

Sunday 8unday 
N Size liP .... 

o. or Whole m. CfmtAfl:l!l 
of PactoM. Number plolecl of 

~e-- Bm. mplo,ed. 8U:d~... Sundal 
Work ! Work 

n "(\t'ri i in lK''It 
Jl'actory. I F.clor,y. el. playing - W orll. i 

i --:---1---',1--1----11-----! 
Under 

1\ 100 86 00'00 0' 0 

: I .: ::' : ::oo~' .~ I : 

__ 1_1 __ ..:900::::"_1_-="'=-'11 __ ..:":.. 0'" _~.I:::.. ____ '-"'::-' 
0,- 1.716·" -1-

Proportion of col. .. to 8, 0'13 per cent. 
Extremes or 811nda7 work (col. 6) areO'OO and 0'17 per rent. 

. " ~ 
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,. I. S. .. -- J •• o. ,. 
8im J>mo. lluimum Minimum. 

No. Bm· o' o. 
0/ o. Whol. plfJ1ed. 

om_ 
"W~ 8und~ P_ .. Number o. PM· Em· "'Pto,ed. on 8nnday W",k 

tories. 8 ......... In._ in best ployino Work. -.... l'aetmy. 

Under 
11. '00 ..... ... .... fI " 1 • ... l.887 .. 0'81 M rt. , BOO , .... , .. 10~lg M ri. 

• ... 600 • 0'" sf, rn. 
1 600 ... 10 ..... No No 

• 600 1.000 , 0'70 n. n. 
1 roo "'" 86 10'88 ". ". 

1 BOO 700 4 0'71 .... .... 
1 1.oo!l .... , .. ... .., itt itt 

I.81 
. 

I - 10,491 ISO ~ - -
PropoTtion of cot 4. to S, S'10 per ce::nt. 
BxtremN or Sunday work (oOl. 6) are 0'88 uul18'''' per cent., 

1. •• s. .. 4. o. I ,. -_. -
8ise P ... · Mazimom 'lllnimum 

No. o' Whole Bm· 
nen_ 

01 01 
o. racOOrl .. Number played 01 Sonday 8u!'\day 

Poc· Em· ~mplO1'" 
on SUnd", Work Wo-:,.E: 

CioliN. ,Sunda,J. in wont in_ 
ploying WorL Pactory. Pactory, 

--------------
Uod8l' .. 100 ..... " 0'" .... " ... ... lfAOO .. 0'" sin ri. 

101 BOO "'188 .. 0'" ri. n. 
•• "" llUU .. 0'1,)5 "'" ri. .. BOO 1 ..... 1. 0'10 .... n. .. 600 10 .... II 0'" ri. tI. 
1. 700 ..... 1. 0'16 ..t. rio 

'6 600 11.664 .. 0'1lI ... n. 
10 ... ..... .. 0'16. .t.- rio 

6 1.000 ... tll r 0',. rio n. 
1. 1 .... 90,1»'8 .. 0'18 ..... ..... 

.... - 1 ...... ·. . .. - I - -
. 

Proportion of 001. ,to S, O'UJMII" cent: 
B.1.tnunel ot 8un~ work (col. 6) are 0'03 and. 0'81 pel' oen', 

TABL1I VI.-lIlL1lOTJJCAL El<GlNlIBlUNG. 

,. 

No. 0' Worka 

• 
• 
• 
1 

• 
• 

'8 

•. I •. I .. I' •• --1-----, , 

SI .. Po,· 
01 Whole Bm· ... , .... 

Work&. Number plo,ved o' Em· employed. 0. 8undq -. plO1ins W..-t<; 

r----
Under .. .. 0 0'00 .. 81 II IS'. 

60 .. " ..... .. eo 0 0'00 

190 SID .. .... ... ... • , ... 
I "" ... 

I 
0 0'00 

I 
... .... 0 0'00 , .... 1 .... r--+ 0'711 

I - ..... -
I .' 

0. I 7 • 

J 

Muimum 'liinimum 
01 o' 811nd~ 

Work 
Suudllif 
W",k 

in wont In beat 
Worlu. Work&. 

0 0 

It 0 

fI -ie 
0 0 

II 0 

rt. 0 

0 0 

0 0 

m. m. 
- -

Proportion Of col t to S. "OO:)l8I' et\nt. 
htnun. of S'llD.~ wort (aol. ~) are 0'00 and. 111'11 per _at. 

1. I. .. .. 4. o. I 7. 

BI .. - lluimum Minimum 
No. 01 Whole Em- .... :"" o. of 
01 --.::="'" pJ01ed SundsJ' Snndq 

Pac- Em. ployed. on -.... . Wort Won< ...... -- in.om in_ - Work. p.....". ~. 

U ..... 
8 '0 ffI • .... i I .. 100 ' .... .. 1·07 ... " 11 ... ' .... .. . ... N. n. 
• BOO 1.700. .. 1'" No ri. 

• ... 1 .... • 0'70 do rio 
1. . .... " .... .. 0'" -~ .. 
~ --- ---.. ",'68 '86 

ProPortIon of col t to S. 'WI per cent. 
Extremel of Sunday WClrk (001. D) 8.l"8 0'36 and 6'40 per cent. 

TAllLEVID.-EsGINEBRlNG (MlOOCIPAL). 

.~ 
il - i" 1. I. .. •• 1 . 

TowD. M~;. Em· Per- Buimum Hir:aimum 
ma~~ 'u Whole ptoyed ... - of : of 

Em· Number o. 
Sbn~ I Snadr,r Re- employed. ::t 8nn~ ....... played. s.. _ 

W.,t<; Work. i Work. 

. 

Und" 
8 .. 78 .. ..... if 0 

• SO .. • .... ,~ 0 

• .. , .. 18 19'89 II 0 

~ 60 60 I 0'60 /!r 0 

• 00 106 • .. ~ /!r i> 
0 70 , .. SO ..... II .. 
• .. 1" 17 11''11 fI .. 
1 DO .. • g'I7 ... ... 
1 190 .. 0 0'00 0 0 

11 ... tOtS 1lJ , .... {o\ 0 

I ... ... .. .... oN, 0 

• ... l.ti5 1 .. 10'701 No 0 

• ... ' .... 78 .... 
I No do -- ---.. - G.7/liO ... - - -

" 
Proportlon of col .. to s. 8 00 per cent. 
Extl\wel.oUUDda,y work (ool. 6) an 0'00 and ,Be'48 per C8Dt. 

· 1.1 I., .. .. 
--;-~ •• o. 7 . 

1 I Po,_ MUimum Minimum No S:ze 
Whole I Em~ o. 01 .;£,. F'a.c~rif!ll. c8nta.ge 

Number ployecl 01 Sunda.:r 8un~ 

to· Em· emPI01ed.! 8u:38.7' Sunday Work Wor~ 
nas. ploying inwol'lt il1~t Work. Vactol7. Pactory. 

--1---------
Under , .. 10 806 ... 71'18 I f .. .. ... ... .. ... H ~ 

18 SO 880 81 I ..... tI n 
8 .. ... 86 I "'n tI .... 
7 .. .. , ., 

I 
17· • tI .... 

• 00 !III 3D 11°(11 H .... 
IS 190 900 117 

I 
1"" II 10 .. i ..... ' ..... ..... 16'" fir ! rt. 

1 
, ..... ..... OIl 10"415 IN. I IN. ... I - ... 671 ..... I-=- -

Prooponion of coL .. to S. 1. 70 per 08IJ.t. 
B1tremea or SUIldq work (coL 6) are 10"415 and 7'1'18 per C8D.L 

];2 
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TUL. X.-Gusa. T ...... XIa.-Lora. 

-~I-2.-------':-_-I_~I~_I __ "_ 7. ---I SilO \ I P... I Jlulmum 
lliDimwn 

No. r Whole Bm- I eent&8e of 0' 
of heron .. Nomber ployed i of ,BW~ Bund" 

W01'k 
1¥- \ Bm- employed. 8~.1 .nn~ I in .':: ... In_ 

torIM. ploying" I ,Work.. FaclOfl. Pactorl. - '-- ----
Under 

\ 
I • '0 .. • .... I .. '00 1.110 '0 I 

,.,. ... ... 
~~ 

.. ,.. .. ,·or i/o tth 
f----

I .. I _ ..... .. - - I -
I , 

~port.ion of coL" tD S. 1'65 per cent. 
Bstrelll88 oflSunda.y work (col. Ii) M"81'111 and "'16 per COIIt-. 

TaLB XL-H.umWAlII!. 

_L'_I __ 2._'I __ S.-I __ .. :tj.. I •. I 7. 

Size Per Maximum Minimum 
No. Bm-' of of 
of of . Whole ployed oentage Snnda..V Suod.I\T 

Pac- FactoMe8. Number on I of Work Work 
torieL Em· employed. Suuda7.' Sunda.,y in wont in best 

ploying I WOrL Pactol'1'.. Factor,. 
-----1---·--1---:---1----

I Under 
32 100 1.240 • 

S 

8 

.·38 .... 
0·07 

Proportion ot 001. .. to S, 0'61 per cent. 
E.r.tremtlll of Bunda.,}- work (col. 6) are 0'28 and 0'67 per cent. 

T aLB XII.-llIolf AlfD BnBL. 

_'_. ___ "_I_~ _.='._1_-=0.=. _1_-="=--+_7~. __ 
No. 
or 

p..,. 
toriel. 

Bile Em-
of Whole ployed 

Pactoriee. Number on 
E~- ompioyed. Sunda.y 

pIoYlDg • 

Under 
36 100 ' .... ..... 

, .. ... SO 200 

18 300 

7 .... 

3.767 ..... 
. ... ... 

Per....... 
0' 8unda>' 

Work. 

7·1fT 

0·78 

S'67 . .... 

Maximum Minimum 0' or 
Snnda¥ Sunday 
W9rk Work 

in wont in beat 
l'aotor7. 1'actorl· 

: : :: : :: :1: 
18 1.000 .,D'IS ',1" 11·00 fI8 ... 

--=-11', _," .. OOO=+-::c' ..... =+-:'=-.... -=-+-=~~ _'.!:". .-11_ • 
- S4,24! 3,117 

Proportion of 001. • to 3, 0'00 per cent, 
B:ltremea of Sundaty work (qll,6) a.re 9'29 and 11'16 per cent, 

No. n' F .. -
tori ... 

7 

7 

S 

1 

, 
I .. 

~ .. I 
! 8i_ 
I or 

Woru, I I!m-
ploy ... 

I 
I 

Under 
100 

100 ... 
I 

.... ... 
I .... 
I ...... 
I -
-

s. I .. 
I 

Whole I Ibn, 
Number I ployed 

emplOJed, 8u:d." 

-- -
171 1 

978 1 

7. 1 ... 0 ... 1 

BOO • 
I ..... • 
i ..... 7 
I 

.. I .. I 7 • 

I 
Pl'!f'. lliuimuml 0' . 0Bh0~ i Rlmrt,. I 

lllnlmu.ul 

Sundq I W\trk I 
Work. j In'WOJ'Wt; I 

hot"" . 
I 

or 
Rnnd,v 
Wn'" 

i.n t.t .... -. 
I 
! .·17 

I 
R 

0'10 rt. 
0·18 I tI. 

I 0·00 I u . ... I ... 
.·00 I 0 .... I ..... 
- I-

I , 
i , 

• 
• 
o 
o 

o 

Propnrtion or col. • 10 B, 0'(1(1 per cent. 
Bxtremal orsunda.y work (coL') are 0'00 aud O'S'7 per oent. 

,. 
No. 0' Foe

tariea, 

• 
"" .. 
88 .. 
11 

• 
8 

• 
7 

, , .. 
I 
I Bi .. 
I 01 
IPactorillll, 
IBm. ! ployiD8' 

I UDder 
'0 

100 

1 
... 
800 

I 

I 
.... 

, 100 ... 
700 

i ... ... 

s. .. 
'Whole Bm. 
Num .... ployed 

employed. on 
1IuD~. 

.. I 

2.111 .. ..... ... 
8, .. 1 1St 

I 
..... , .. 

I 
t,070 , .. 
..... n , ..... .. 
1 .... ,. 

--
0, •• 7. 

Per. lb.:Iimum Minimum 
t8ge' of I of 

canol Sond..." 8unda7 
8n ~ I W.,k ' Wo,k 
W':.rk in 'WOnIt I in best 

, i'actory, I !~torr, 

,·88 I I .... h ... .... M ,I • 

" .. II. 
I 

,iT 
1'''1 H. Ti • .... N. I ,h , ... II. .I, 

1"81 i No ... , .... , .I. m 
r .. i/o d • 

',000 3.700 80 
• i 18

1 ---..s!-=+-==-
.m~ ..... .n,m 911 

1'18 H. .I. . ... ,fh ..... ----771J07 , ..... 

Proportion of col. • to 8,11'00 per eent. 
Bztremee of 8UDday work (col, 6) are O'IN and -8'88 per cent. 

TaLli XV.-POTTERY. 

'·'''i'' .. 1 0.1 .. '7. 

--! Size! ---I p,,- iMasimum !;;::::: 
No. I of Wbole Em· eentage of I 0' 
of 'Factoria..! Number pllJ18d of II RnndaJ Runday 
p~ i Em. emPIOYed,\ on 8und..., Work I Work 

tor., : plo,Jing I sandal'l Work, I in.ant in betJt • . Paetort, Pootor,y, 

---."---;;Od: '--'-",-:--~'-=-! I I 1-

'00 II '.... ... .... II II R 
BOO L288 17 1·17 No .to 
400 1,100 1] 0'93 ... 1. Ih 

':1:: : ::: ';::1 ~~ 

9 

• 
3 

• .. 
I'l'oPoI'tIon of nol. "0" 0· ..... cent. 
ktiemeI of 8anda.J work (coL') are 0'. aod .'40 per oent. 
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Tuu XVI.-8I1Il'11VJLDJII'&. 
,. s. I. o. I .. •• 7. - ~- ---

sUe Hm~ I Per-
HaJ.imum Minimum 

No. 0/ 0/ 
of 0/ Whole 

ploled ~~ Su.ndDY 8~"'" p"". -. "umber W"'. Wort 
torlel. Bm· tjwplOlect• Suno:t..v Sunday in worat in belt 

ploylng • WOl'L. -f. Factory. 

- -------
UDder 

I Jo 17 100 ... • . ... 
10 BOO I,IlJO • 0'" Ti. ..I. 

8 BOO ' .... • 0'111 .h Yh ,. BOO ..... S 0'., ,J, Yh • • ... ..... • 0'81 illl Yh 

8 000 ..... • 0'18 .1. ,I. 

1. , .... ...... 15& .·IS Tnll TIn 
7. - 011,0lI0 .. - - -

Proportion of 001 •• to 8. 0'10 per cent. 
BIt1'em .. of Sunday work (CIOJ. G) are 0'18 and 0'33 per oent. 

Tuu xvn.-WOOLL1Jll'. 

L .. 8. o. I .. .. ,. -- I - ----
sUe , p.,.. MaxImum Minimum 

No. Bm· 01 0/ 
01 01 Wbnlo ploy~ .. n ..... Sunday BUlld,.y -Factories. Number on 01 Work Work ....... Bm· employed. SundAY· Sunday in worat in beat ploying Work. Pao ..... Factory. 

- -------
Unci ... 

11 .. .. • 7'00 n n .. 100 ..... 17 0'" lr lr .. BOO ..... , . 0'18 do Th .. 800 10.011 17 0'18 ... Yh 
II ... '1,170 0 0'18 Yh Yh 
17 ... ','" IS 0'1'1 do .h 
18 ... ..... 17 0'" iff rio 

• 700 8,181 7 O'BI Yh • 1. 

• 800 .. 170 , 0'00 do do 

• ' .... ..... " .... rih I .Ir. ----------- I ... - ...... 118 - - -
I'mportion or ooL • to 8, 0'9B par cent.' 
JlstrelD8l or SunciQ work (001. &-) IUO 0'015 and 7'00 per cont.. 

APPENDIX 

___ I 1. I. •• .. I .. 
---I 

No. Limits ~ Whole 
Em- I Per-

ObanLCter or 0/ 
, 

01 Size. Number ployed centago 
Factory. of Men I or Pac· B I . on Sunday tories. I [UP OYlng mployed. S~~. Work. 

I I , 
Brewing- · '98 2 to l,4.00 7 .... 8" "07 

Brickmaking · " '10 ... ....., .. 0''''' , 
BuildiDlr • • .ato ... 

I 
1.715 • 0',. 

Chemicals , .. 'w ... 10,491 ... 5'11 

Cotton & · ... 7 tolM5 , ...... ... 0'10 

B"~""";~ B ectri - " IS to 1,200 

i 

..... .. "011 

llechal>i"" · ,. 15 tol5.2D7 ..,'88 1 .. 0'71 

llunicipal · .. 7 to .800 M" ... 7'" 

Gu ... .w ..... I 30.477 5 .... lS'OO 

I 
Gl ... . · .. o to 1,800 &,9151 ... "88 

liard ...... · •• ,., 600 7 .... 30 . ... 
Iron and Steel & "' 

,.,.;... ...... ... .., 0'13 

Linen · .. • ., 8,000 ~"l 7 0'88 

Mining . · ... o to 8,249 77.0:i7 1 .... S'Ol 

PoItAlry • · .. 3 to 1,180 . .... 70 0'" 

BbipbuiliHng .. tto7,27B 159,999 .. O'lt 

Woollen . · ... IJ to 1,1150 IJ5,8OS 113 O'SO 

' .... - ... .lI83 12,703 -

The amount of Sunday labour to ordinary days (ool!. 3 and t) iaS'15O 
J>O! een .. 

Extremes of Sunday work (col. 6) are :-Linen. 0'08. aud Gas. 18'00 per 
eon'-

LXXXIV. 

A BILL FOR THE TAXATION-" INCOME TAX "-OF LIMITED LIABILITY, JOINT STOCK, CIVIL 
SIIRVICE, ARMY AND NAVY, AND CO'OPB~ATIVE SOCIETIES. 

WU&IlKAS a large amount of the trade of the oountry 
ia transacted by the sooieties mentioned in this Bill, 
and a 1011 to the revenue ia inourred in consequence 
of a considerable number or these societies being 
parll,. or .nti .... l,. free from pa;ym.811l of Income Tax. 

Be it enacted, &0 .• &0., as follows :-
(1.) Tbia Act ma,. be oil.d for all purposes ... the 

Sooieties' Inoome TU: Aot, 18-. 

(2.) From &nd after the p ... BiDg of lhi. Act, all 
I~imited Liability, Joint Idtook, Civil Service, Army and 
Nav,., and Co-operative Sooi.ti ... haU be treated ... 

units for the purposo of collection of Incomo Tax, 
without reba.te to tho individual members .or 8hare
holden thereof. 

(S.) Any sooh Society declaring 110 dividend, but 
giving the benefit of prefit to its members cr share
holden in any other form, sball be taxed on 10 per 
centum of the lIoIlDual turnover or value of business 
dono. 

(4.) All Aots or Clanoes of Acts be""ing on this 
subject shall be, and are hereby repealed, in so far &8 
the:y nJfeot the colleotioll of Income Tu from these 
Societies. 

X3 

• 
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APPENDIX LXxxV. 

MEMORANDUM Oil THE EVIDENCE nUN BEFORE TRE COMMI'1'TEB or TRS HOUSE OF LoaDS 

ON TRE "SWEATING SYSTEM." 

TABLE OF CONTENTS. 
I. SWXU'IliG DEPDfBD. 

II. SPHERB U. SWEATIIIG, 
A.. In general; 
B. In particular tradel!-

1. Trades connected with Comnaittee A.
(i.1 Nail and chain trades; 
(n.) Cntlery trades. 

2. Trades connected with Committee C.
(i.) Clothing trades-

(a.) Tailoring in the following district.!. 
Scotland (Edinburgh. Glasgow). 
North of En~lllnd (Newcastle. 

Liverpool, Manchester, Leeds, 
and Sheffield1. 

Midlands (Birmingham). London. 
(b.) Mantle and waterproof trades. 
(c.) Fnr trades, 
(d.) Shirt.making trodes, 
(e.) Boot trade; 

(n., Bnilding tr .. lc ; 
(iii.) Cabinet-making; 
(iv.) lliacelianeoul_ 

(a.' Umbrella trade. 
(b.) Basket making. . 

C. In Government and municipal contract •• 
m. CAOSBI 0. SWJU.tDlO. 

IV. EFPBCTS O. SWbTIIIG: 
A. Economical; 
B. Other eWects-

1. Physical. 
2. Social, 
3. Moral. 

V. RHHEDIE8 BUGGB8TBD ~:& TUB AoOLITlON 0, SW.ATUfO: 
A. Legitdation; 

(i.) Direct. 
(ii.) Indirect. 

B. Private ... d em-porato oft"ort, 
C. Other remedies. 

LIST OF WITNESSES whose EVlDE"cE h ... been consnlted, with references to the NUMBERS of QUE8TIO,," to 
which their EVIDENCE relates in the MINUTES or EVIDENCE taken before the COJlllllftBB of the HOU!B or .Lwme 
on the I'SWBATDI& Sym .... 

Name of wtmea. 

A,B, " 
Abrahams 
Adamson 
Adler. 
Alel:ander 
Allen " 
AtteJl'ell 
:Sassano 
Bate " 
F. Baum 
S. Baum 
Billing 
BiTt 
Blunt" 
R·Booth 
C ... Booth 
Broider 
JeBurnett 

R. Burnett 
Compton 
Cook 
Corin 
Corp " 
Craig . 
Da.vis • 
Deintje 
Dunn • 
Eisenberger 
Fel. 
Gall 
Gallacher 
Gla.ziel· 
Goodman 
Green • 
Ham • 
Hs.,,·es 
Henderson 
Hingley 
Hirsch 
Hoare .. 
Hoffmaa 
HoUey 
HoUington 
Homer 
Hukin. 
Isaac -
Jellift"c 
Jnggins 
Kaplan 
Xeir -
Killick 
Knyvett 
Laokeman 
Laird " 
Leggaljj .• 
Levy J 

Numbers of QUBi!JtioDl in 
Evidence. 

. 11,648-745. 
,2748. 

2568-l1226. 
5740. 
5426-1165. 
28.325-97. 
1700-24. 
22.793-22.898. 
31,898-902. 
3055-3166. 
1038-43. 
5044-7918. 
14,353. 
17,94+. 
10,790. 
308-93. 
4471-4. 
17.~22-4, 32.112-21, 

Appendix 0 .• Fourth 
Report. 

30,452-589. 
10,521. 
27,57'S. 
4864-72. 
7844-7. 
9915-10.039. 
5205-48, 25,~25, 
4616-9.0029. ,., .'.' 
4806-57. 
2853. 
3576-7. 
28.482-587. 
2.',,775-6. 
1740-6. 
27,689-793. 
20,881l-21,126. 
3787-849. 
]470-91. 
26,67<HlO. 

"\22.455-65. 
• 694-702. 
" 23,016-181. 

1062-1~35. 
8235-88. 
9472-9624. 

" , 18,203-19.008. 
" I 24,987. 
• I 31,713: 
" i 3225-76!!. 
" I 18,023. 
• , ]2.227-33. 
" ' 29.tl8!l-929. 
" ! 1554.-5 •. __ .. 
: I 27,644.-82. 
• 16,625-17.146. 
• • 26,584-658. 
• ! 28.829-9]2. 
• I 2895. 

~ ~Wit N'umlll'll'lolQUMU,(m.in 
_c-.. _._m_._~ __ n_"" __ ._~_--L-__ " EvitiuIICl·. 

Li11ey • '110.2]3-35. 
Madden " 7981-6. . 
Maddy " 11,967-72. 
Maple" " I 607!l-161. 
M.cLaughlin - : 25,~6:J8. 
MoLean • I 26.514-78 .. 
Miers .. .. ' 42::!7-35. 
Morris .'. I 22,Hi2. 
Morrison " 4728..59. 
Moses - 88%-13. 
Monro. 1268-l168. 
Nepean 10,1l86-24.6Qa. 
Newman 10.27~ .. 
Oram - 32.320-32. 
Parnel1 281i2-3017. 
Pitkethly - 26,2W-63. 
Plott " 31.043-31.126. 
Plattman 3OU. 
Pocock 1l.635-e7. 
Potter" 3248-3[.3. 
Price " ' 19.P76-80. 
Priest. 19,309-13. 
Pttgh . .. 27,085-146. 
Qninn " 29.771-8:ll;. 
Ramsay " : 11.203-847. 
Reay - • i 21,493. 
Be'lhenBon • I 5281. 
Riohard& " I 31.009-981. 
Richmonds " 28.406. 
Rosenberg . , 27 .. '>4Q. 
Russell - I 26,:147. 
Salomon •. 1I.:l4l-4!l!l 
Sedgwick .. ' 26.41>2-77-
Shannon " I 26.953-4. 
Shipton" '. ·32.142-92. 
Shaughnessy • " ' 4.'>26-40. 
Simmons • 1 5630-53. 
Smith. . : 23,208-9. 
Solomon '11 

757-880. 
Squire" • 1'1,387-495. 
Stephany - 7-254. 
Sweeney - 30.206-30,388 
Thomson • I' 29,01l-00. 
Tillett - • I 12.659-9"23. 
Tinker •• 27,656. 
Tis.how • : 258_1. 
Tomlin - ; 24.14-4-<i. 
Uttley" ;" ! 24,70~1l8. 
Walker " . • I 31.499-527. 
Waltham " i 14:lO. 
Welsh. " 12.98'".<-95. 
White· " I 404-4<199. 
Whitehead '128.974-5. 
Wilchinski " 3865-4106. 
Wildman - 590-713. 
WilBon . I 25.198-·226. 
Woodcock - I 24.257-73. 
Zeitlin . 8088-8137. 

! __ . ___________ L!.-___ _ 

• 
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A:PPJIliDIX.~Wl1'OLB COilllllISStolf. ttli 

M£HOilANDl1M ox TnE EVmElfCB TAKEN' DEFORE TUB COlnn'M'J:t! or TilE HOOSE 01' LonDS OR THE 
U SWEATINcr SYSTEM." 

I. SWEATDrG DEPPBD. 

No generally -accepted nnd precise definition of 
H sweating OJ appears to exist. It is partially d.e
HCTibed as the" distribution of wOl'k by a middleman 
" at a reduction of the wages paid by the manu-
.. faoturer."(I) •• 

Differences of opinion exist on the following points :
(L) Whether'" aub-contracting" (i.f., 8ub-oletting work 

till the lowest stratum is reached) is. a necessary 
element in its ,definition.(,) . 

(iL) Whether the wage. paid are unfair and whether 
the sweater oppresses his "hands."~} 

(iii.) Whether the sweater is himself 8. practical worker 
or lives on the l-wour of hUt "victims."e) 

The genel'&l use of the term, however, 8eems clear, and 
{>oints to that syst6m of conbract whuh. ewists in CMtain. 
"ndusfria Wl> 'Which .. advantago i. taken of tlM81dlled 
" and unorgllrH.ed labour."(') 

II. SPHlmE O. SWEA'llNG. 

Swea.ting exists in -almost all tradc~ which aro either 
completely or largely unorganiaed a.ud which Biro not 
rogulated by the ~'actory Act •. (') 

It is seBn in its most exaggerated form in tha ta.iloring. 
boot-making. 8hir~making, Bnd oabinet-making 
trad ••. (') 

'l'he 'remedy for its worst evils is to 'be a'ought in com
bination on the part. of the workers', rather than State 
i nterferenoB. except in the direction of improved 
Monitary ,arrangements o.nd additiona.l inspeotion. 
"You will find ,that wherever the sweating system 
" has a ~ery great hold upon the people, the orga.ni~ 
" sation of the men themselves is very loose, and you 
" will fiud also tho oontrary, that wherever the oom
u b~n!}.tions arc strong and thruugh that, wl.lrking on 

publio opinion, .. ~herc it docs not ex.ist ttl any grea.t 
01 extellt."C') 

L. Prada com~-detl with CO'!» .. mittoe.d. (LabOU1' Com
million.) 

(L) Nail and CTtain Trade •. 
'fhe /ilystem of contracting is largely developed in these 

trades; the workmen. sell to the "fogger," the 
" fog-ger" seUs to the master, the master to the 
II fnctor," and the" factor" finally to the mercha.nt. 

'rhe HweaLera in the chain. and nnil-making trades Me 
known &8 fl foggers." The evidence coucerning their 
poNition in the trade. given before the" Swcnting" 
Committee, WrLS somewhat contradil"tol'y.e) 

It was stRted that they take the orders from the 
masters, get the iron, which the men mMmfac
ture, aHd ennble _the mWltcrs to break down the 
price lists,('O) 

Various complaints wore urgod against them:
(i,) Use of the 10 tl-ack syetem.u 

(ii.) Unfair po.yment of wage. by the u.e of fllol.o 
weights. 

(iii,) Bad matorial giveu Bond no allowance made, and 
80 forth.(") 

On the other hand, it was stated that workmen tempoI'. 
arily dischu.rged from permanent. employment are 
willing to work at 0. low rate for the fogger. The 

(I) P. Baum, 3166. Wilcbillll\.j, 4014.. Ht'lldl'l'SOn,I6.6SV. Flatan. 
IO,t"""'.IO.uut-3. Craig.DlIl7.10,ul .... Ale:uftdor.o.IIIIL1. 

I') Simmons. oo..'ft)-l. HoUtly,8l584. .1. HUMlett, 17~·"". PtU1lell.2862, 
f!tl.W. Pott~r.~.&!tI7-8. Lakeman, ltI,tm-81, 

1$) Wilebhwki, 3Wt. Lako.man, lU.~ 1'. Bt\um. 3\8fI. Parnell. 
iNtnl. WWkl1l'. 31.M8. C'. Bootb. 318. 3.'l.1-9. 370-&!. 391-11. 

~') Flwu. to.o-,lO,l\H:l!-3.. Holley.Ie'\3-6. Alexander,li6M, 11'16-7. 
()) .\III-n. 28..1U. C. Hooth.:IOtI-l3, 33:i!. 
~6) ;\dallllKlll,:i568-9.. Potter. S8t8. Ste,hlllny• 7-8. Laint. 1(,,6.\'1. 

Sb(~tWh~fs!..e. LAkenlllD, 18,861-9. 16,tJOJ-7tl. 
(~) J. 8urlwtt" MoIl7-l!I. /ihipl.on.lIUW. La.ird.l6,8lI8. 
(.) Bonmef'. Ul.~ J&l!I.)g-D. 
(lUI "limN', 18,1118. ~-&. 18.SSlWJ" lR,1\II6-7. Green. !1l1O. 
(11) H(lw~r. 1s-''f7t1. lS.41ti. hl.606. IN.6IMHI, 19,IW8-Mo Pri~ 19,8Si). 

Morrillo =.11Ji. PI_ll JU.,suQ-Io.' 

fogger holds the work in stock till a demand a.rises 
for it in the market, .~ The real rea.SCj.l why th", 
.. foggers get business, is because the workmen 
.. pl'cler to work for them at low prices rather than 
.. remain idle." Respoct&ble manufacturers only 
deal with .. foggers" in times of exceptional pre~ .. 
8ure,(12) . 

In these trades, moreover, •• outsiders" do inferio>r 
work which the fugger buys, this tends further ~ 
lower prices and we.ges,(la) 

(ii.) a",tz..'Y Trade. 
Sub.oontracting prevails in Sheffield chieHy in the 

cutlery trades. The sweaters are known o.s "little 
masters." who rent a room n.nd steam power, ~ene. 
rally from persons who own a large !:uilding ntted 
throughout with steam power. 'l'hey work them.
selves, pay 'Vel'Y 100v piece-work wages, and have no 
capital of their own. They, in their turn! al'e 
.. sweated" by the •• factors" or merchants who do 
not employ wOl'kmen themselv9s, but obtain orders 
and give them Dutto the "little masters." The goods 
made under this system compete with those of large 
manufa.cturcI:S and tend to lower prices,(I~) 

The severe competi,(rion c~used b;r the •• outworking" 
system under .. little masters' in Sheffield lowers 
wages and results in sweating in its most objection .. 
able form.('r.) 

2. Tro.iks connected 'Wit" Oommitt"" a. (Labow' Gom· 
miBsion.) 

(L) Olot"",g T,·ade •. 

Sweating prevails nowhere in the North to any 
appreciable extent, except in Glo.sgow.(I6) 

In Edinb'llh'gk and Newca,tle. it exist. only to "'V\!ry 
sma.ll extent and the workers' have no fear of its 
increase. in consequence chieOy of the absence of the 
reooy-made clotbing trade. Prcssurf' ba.s been 
exerted by public opinion in both districts RIlld, in the 
former, by the Tailors' ProtectiollSocicty. Thetrade 
in .I!ldinburgh is, however, injuriously affected by the 
existence of the sweating systenl in other districts 
(o.g., London).('') 

In Gl.asgcrw, the system is preva.lent, especially in the 
wholesale clothing and ready_made export trades, the . 
latter is mORtly ill the hands of Jew sweaters, The 
tendency is for the former trade to become con
cenuated in Leeds, consequently sweating prevails 
to n. la.rge extent in that distriot. The swea.ters, 
however, work on a much larger scale and employ 0. 

minuter sub-division of labour than in London. 
.. The chief differeuce between the London and 
.. Leeds system is to be found in the fact that the 
., work in the la.tter district is chiefly carried on in 
,I workshops of fa.ir size, fairly cleanly. well venti
" lated, and under the supervision of the factory 
" inspectors," and U while the wages in the sweating 
41 shops a.l'e but little below the London level, the 
h hours of labour are oonsidera.bly shorter."p!!) 

In Liverpool, Sheffield. and MQlBCh68~', sweating is, on 
the whole, increasing.· The bnlk of the trade in 
Sheffield is bespoke (the ready-made trade, 0.8 
before sta.ted, ha.ving become concentrated in 
Leeds), consequently the system is carried on to a. 
proportionately less ex.teut. The increased sweating 
is said to 1:0 due, in Sheffield. to the intemperance of 
the better clrlsS of workmen (i,e .• in.workers); in. 
Manchester, to the immig1'8,tioll of foreign labour. 
The genera.l ('onditions under which the work is 

~---- -~ ----~ 
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carried on in the latter disUiot are U eomewilatW1R'lle 
" than in moat of the other proYinces. "( I') 

Evidence with regard to the extent and .ffenta of 
sweating in BinMngAam was cootradictory.(1i') 

The sweating system has existed in the tAiloring trade 
in London tor the laat 40 or 50 ,ea.rs, and has 
largely increased; the prevalence 0 t.he system is, 
however, less than in the bootmaking trade.(,I) 

The trousers nnd vest tra.de, machinists, pressers, and 
buttonholers are especially II sweated." Tailoringin 
London is stated to be U worse thaD slavery." 

In other districts, 8weBti~ in the tailoring trade is 
. either rare or nnknown.r~ 

Sweating existe to a slight extent in the mantle and 
waterproof wcuU; the oondition of the workers in the 
former trade is, however, good. F) 

The fnr trade may be grouped under lhree heads('") :
(i.) Wholesale manufacturers working on their 

own premises. 
(ii.) The better class trade which is not sw.ated, 

(iii.) The common work done by Whitechap.1 
Jews under the sweating system. 

In the latter class, the system of Bweating is becoming 
worse, in consequence of the increased competition 
in UIlskilled labour due to foreign immigration. The 
sweater is known as the 01 chamber master." The 
workshops are stated to be U UDsanitary and de
H moralising.'-f') 

In the ,h,irt-making 1Irade. the evils of U sub .. con .. 
tracting" are largely increased by the preva.lence of 
the sw.ating system. It existe almost entirely 
among English, &8 opposed to Jewish, workers, and 
is mainly caused by the excessive competition of 
married women for work which they are willing to 
accept at starvation wage·M 

The sweating system is most prevalent (especially in 
London) in the boot trade, except in those disbicta in 
which the trade is protected by strong unioDs. It 
prevails chiefly among the Jews. and baa been in
creased, if not caused, by the immenbe pauper 
immigration.(,,) . 

(ii.) B1IIiJ.ding T.tuleB. 

There is no evidence of sweating in the b111ildmg trade, 
but a system of 8ub .. contracting ~revails which 
produces somewhat the same results.( ) 

(iii.) Cabinet-making. 
Three classes of work exist in the cabinet trade :-FirBt 

.C1BSS goods, manufactured by good firms on the 
premises; second cl888 &,oods. given out to be done 
by " piece mn.sters": thIrd class goods for working 
men, made at Wycombe, BethnalGreen, and the Eaat 
Encl.(") 

The evils of sweating are great in the East End. caused 
pa.rtly by the demand for cheapness Bnd the "satura
u tion of trade," partly by the infl~ of boy and 
" greener" labour .(30) 

Sweating is stated to be D8 bad in the country &8 in 
Loudon; the evidence, however, is to s:ome extent 
contradictory as to the prevalence of sweating in the 
trade. The sweaters are the "piece masters" BTIli 
" garret masters." The dealers contract with the 
former. Bnd the fierce competition among them 
reduces contract prices, therefore they H sweat" those 
who work under them. The latter are the &mall 
masters in the E8Bt End who make furniture for 
d •• lers in the Curtain Road or West End. The 

(III) Goodman. 'l.71f16. Allen. 28.S!6. 28,S9'/. I..e!gatt. 28,8l1. 28,.912. 
Quinn, 29,771-3, 2fI.77" Whitehead. 2tl.974-5. 

tal) Pugh, ~7,OgH-9tJ. 27,lUl-i!. Abrahams,. 27..248-9. Cook. 27.67S. 
Knv\-ett,27,lIoW. Tinker. 27.656. 
71) Lyous. 1770. 17'16-~. Adler. 67411. -Madden. '11J8l. Zeitlin. 8186-7. 
SteDhanJ". 7. 8. 111. \\"hlte., ftK. 406. 

(:b) ,,11ite. 400_ Adamson. 21i8O. S~pbnny. 112. Lakeman, 17,146. 
Madden. 791:16. 

(J:I) Stod~ick. 26.477. Platt. 31.os7-9. Prankenburg,31A6li. 
(14) DII"\-IS, 5205-6. 52.39. ' 
(.&lo) Do.vU!, !i2t.l9-lJ, 6237-9, 1S24O-1. $24S, tiI48. Reubenson. 6S81.-4 

Lakemnu.lti.670.16.675. 
(:td) Billing. 6Ot7. 0052, 0056. White. 408. 1389. AdamsoII. 2lI8O. 

Moses. 1'1813. Glazier. 1740-6. Attewell, 1700. 1702. 1721-2.17U. 
(:r.) Stt"Phany. lllt ,\\"hite.4OL 401. 411. -6J.6. 4M. 461)-1. -461i • .f71. 1200-

8OS,ISU6-t1. Hollman. 1127. llOO. 1m. s. Baum. 1038-43. Freak,3IM;. 
RiebardA. 90,981-2. Mien, 4240-3. Solomon. 880-1. 

l~ 
Shipton. S2.14S-6. 
White,2143. P. Banm. 30M. Maple. StEIB-I • 

• White. 11M. Dta, lUg. ~. 4IMO, M89. W ... t.ham.4It8O. 
Bam, ....... 

onb:<,.ontraet syotem alone enabl .. tbem to keep their 
polltlon; tbey ""' beaten down by the deal .... to 
.. starvation levul."(IJ) 

(iv.) J(ilceUan.--. 

Sweating.xiats to som. extent in the baokel making and 
umbrella tradM.C"l 

Sub .. contracting. low wagu, long bOUl'fJ-the main 
elements in 8weating-bBve eDited in the accoutre. 
ment trade .inee the time of tbe Crimean war. Tho 
Government contractor usually sublets to a sweater. 
The Bub .. contJ'acv.J8 or Iweaten put in tbeir tendon 
to the contractors, who give out the work to those 
whose tender is the lowest. The Iweatera lometimea 
furth.r snblet tbe work.(") 

Sweating e:rists aleo in tho eaddl. and harne .. trade I 
Walsall is .. town of sw •• ters.(") 

Th. n.t reenlt of 8weating haa been had work for the 
Government. large fortunes to the contractorl

1 
hard 

work and low wages for the work .... C") 
By not euforcing the factory clause which forbidloub

contracting, Iweating has been .ncou .... ged by the 
Government.r'} 

War Office contracta have been ... ed for lome y.an 
past .. as B vehicle for sweating"; the work baa been 
handed down from contractor to gang-ma.ster, and 
" the gangmBBters had prioee given them of which 
U we knew nothing, and which necessitated the grant 
,. of low wages to the actual w\)rker " ••• the whole of 
I( the sweating business haa been carried out almost 
U under the protection of the War O:ffice. U ('ry 

Attempts have be.n mad. to remedy thil lino. 1889.("') 
Oomplaints are mad. that these contracts IU'e not 
a~waYB ca.rried_ out in tbe town. where th~ conn-aot ia 
gIven. III EdInburgh, Leedl, Wld N e"castle muni
cipal contract work (tailQring) waH sent to London 
!,~ere the sweating sysbem prevails. thereby cauai~i 
'DJury to the trade in th.respective mnnicipalities.(W) 

In Edinburgh and Glasgow the evils of the ..... ating 
system ..... felt most seriou.ly in public contracllo.(") 

Complaints Bre made tbat municipal contracts 8re lub. 
let to sweaters. The II watch committee II in N e ...... 
castle at ou. time stipulated that all contract work 
should be done on the premis •• , and directly under 
the supervision of the contractor; no .tepll1 however, 
were taken t:') enforce the provision and U it haa been 
.. pr~tica\ly a ' dead I~tter.' ': In' Glasgow (1888), a 
public contract for police tUUl08 contained a factory 
clause for the first time.(41) 

In the last municipal contract at Sheffield, it was .tated 
that the work wae to be free from II all 8weating 
influences, ,0 88 a matter of fact. however. the .... ork 
was sn blet to two sw.aters.(,,) 

In. C .. u ... o~ BWlIATl5G. 

The main causes of sweating in the va.rious trades are 
tabulated as follow. :-

A. .AbB ..... 01' tDoa1mu. of ""11 O1'g ...... aU01O among 'M 
...... kor •. (") 

B. Co'llllp<tilifm:-
1. Among manufacturers and small rna.teno,(") 

exaggerated partly_ 
(i. i By foreign competition. 

(ii.) By the demand for cheap goods. 

2. Among workere due partly to-
(i.) The large number of unemployed, consequent 

on the introduction of machinery.(,,) 

.......... 

(1.,-
m"1 coa. .. 
..... t .. 

(II.) 1Iun1 
(11.-1 COD .. ........ -
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(ii.) The mOm: of unskilled l .. bour caused by
(a.) Foreign immigration.(,,) 
(1).) Over-marriage and over-population.(") 
(c.) Subdivision of labour.(·) 
(d.) Diminution of apprenticeship.(,,) 

(iii.) The in6ux of boy and female labour.(") due 
to-
(a.) The growing practice of women supple

menting their husbands' earnings. 
(1).) The introduction of machinery and 

subdivision of employmen&. 

C. Suh-comracling.r') 
'l'he weakness Qr absence of any organisation ",mong 

the workers is a necessary condition of the eXIStence 
of sweating; the system is most prevalent in those 
trades whose organisation is weakest, 8.g., tailoring, 
boot and shoe making~ and cabinet making. The 
main causes, however, are unrestricted competition 
nnd sub-contracting.. Manufacturers oompete among 
themselves, consequently the "little ma.sters" who 
work for them are U Bwea.ted "j competition among 
the latter further lowers the contract price, Bond they 
are driven 00 employ workers at deoreasing rates. (U) 

This is seen in its most exaggerated form among the 
•• garret masters" and ., pieoe masters II in the cabinet 
trade, and the "faotors" and "little maste" " in 
the bootmaking trade. The U garret mn.sters It are 
said to be beaten down by.dealers to the lowest limit, 
and are compelled to sell at starvation prices.("1) 

This oppression ot the lower classes of workers by the 
clu:ses immediately above them is facilitated by the 
.. surplusage" of unskilled labour in the market, 
caused in some trades mainly by foreign pauper 
immigration. 

In the tailoring trade, this is lelt most severely at Hull, 
the port of debarkation, but also in Glo.sgow. 
·Manohester, Liverpool, Leeds, t:lheffield, (not so 
much, however, 808 in Leeds and M.anohester ,) 
Birmingham. and London, especially in the East 
End. The influx of ,{Jauper immigrants increases the 
evils of swea.ting in the shirt-making indu6try. 
though the main oo.use is the growing prDctice of 
women supplementing their husbands' earnings. 
The lowest class of the cabinet tra.de is .. sa.turated " 
with immigrants-German, Frenoh, and East End 
Jews, and the fall of wages in the trade has been 
coincident with the increased immigro.tion.(6of) . . 

The supply of unskilled workers is fnrther increased by 
the influx of boy a.lld female labour. The competi
tion of the former is stated to decrea.se the number of 
skilled workmen employed in the cllbinet trade, 
produce irregularity or employment, and· lower the 
price of la.bour j bootmakerB are driven to the docks. 
partly in consequence of the oompetition of women.(,,) 

A. difference of opinion exists with regard tQ the state
ment tha.t a demand for chea.p goods is one of the 
caU8es of 8weating. One witness from Liverpool stated 
that, in the tailoring tra.de, the oause was ra.ther a 
oha.nge in the nature of the trade. •• A man who 
U wa.uted a cheap suit used to buy cloth from the 
H mel'ohant and take it to a tailor to make uP. now 
II thore is ho.rdly flo wholesale oloth merchantr in 
" Liverpool i if a man wants a cheap suit, he goes 

(-) Whit,p. 483, 2143, 2183. 1mM. Ti8l!.haw, i5S6-8. 2/S-U. l:tamell ......... 
P. &UlU, 3t.I71. . ("I Aril11UlIOl1, 2368, MIS, 11<""-6. )3IUI41, S670. 2670, 9G!1t.l. m1l7. ' 

(4 White, 2HS. iS07. Hl\w.3i87,3SW. Ll\kl':wlUl.lIl.801-3. Waltham, ..... 
(ell) ~tt. 9S.8!i9, 211,1)0&. 
(JIlJ ~hn.ughm'IlIliJ·, 44o.1U-W. Wbih\ 1s:JJ. Glaci('r. 17.JlHl. A.ttewe1l. 

1'1t1l1.17M. 
(U) White, 218&. 1291. l'ftrnp1l,!W1S. PI .. ma. }(l.U? (""",iflr,10.01" 
(~) Lall'd. 'M,UGS. Shipt<lu. :t.a.lti-8. K~ir,l!:ll.II:!:l'1J. SWomon.U .... 

1l~W1-9. U,,,t:l. A. 8., lI,IlUl. lI.tllf1, 11.7-'5. 
(U) Swptrnn..v. 1M.. Ham

l 
s. .. nl. Dointjo, 4816-0. )laplt>" 6Hz..... 

F. Bauw, :SUM, 3073. Panlel .lJtl!lI-30.1H3S. 21.110. Mad~v. 11_, 1I.97!. 
Wildllmll, 713. Salomon. 1I.:1W-511. A. B •• II.Mlt Knuhw. 11._-8. 
(\)rp,7S-l+-5. Wbit<>. 2Hl5. i!1Sl1. AdamBOn. 2:j7S. 3I!t5--4. lolliffo.3t3I-B. 
~'it\., ~7M, 37118. White.1I!1UG.1U79. l'ameU,IltI8. Delntjl",l5UIW. Lake. 
man,ld.SI.ll, 

(tt) WbIW,411 •• IS. ""' •• 4S6-l, oIM. 4RS, m,llPR-303. 1&'5, 11.." 21ss. 
120S .. ~ 6. Hnum.lu.'l.'I-<43. 811\01l10n, 880-1. Mien. oW2)O. 4:WO-3.43l53. 
Kl!ir. ltIS.8SU. l!LI,soo, Ml'Laulfhlin. ~.tl28-9. 8edJfwiclt. ~.t5& Quinn, 
1II'.771-1S. Alltln. ~.84s.. Pugh, 2i.II17, 117,100. 27.1-&6. Hlui ... 1740-6., 
Attewe1l, 1700. 1'1'lH. 'l'iulun,.:M.::Iti-8. IMI. P. Bawn. aun. hnlell. .... ,... ,. 

( .. ) ~hau,.hl1(181,v. ~. fG3O. 4oI5IJ9-..W. WhIte., !lIA !ttllS.. W.Jthllhl. 
Mkl. HIUli. 3, .. -103 ~ lo'latau, 10.11Ho, I~JIS!-3. H\liJwMl.. 1007-70. 1146-7, 
11118-0. Tillett. lioGIiU. 1~-u. 1~ Welsh. IB,~ ..... _ ~ 
Dirt, 1..sM. 

6 784~8. 

If to some big advertising' place 'that emploJJl 8W1lA~. 
u 8Weaters."r~ 

The growth of the sweatinj( .. ,.tom·in Sheffield'and 
Leeds is due to purely local Clftlses;- in the form.er 
district, to the intemperance -of the better class 
workmen, combined with the ·inefficiency of :t}@ 
others; and, in tha lattllr district. to the practioe of 
bribing foremen .. Irma drives practical tailoN. JOho 
cannot afford to adopt; this plan, to the BWeat.er&..for 
employment and compels the latter to make 80 much 
more profit out (If theB" wo:rkers.f'~ . 

IV. EnE"", ORSWEAl'lNG. 

The effects of ~"eating. in- so far' a& they caa.,bc 
ascerta.ined. may be gronped under the £~Qw:ing 
heads:-

A. Economical ("):- . 
1. Low wages. 
2. Overwork. 
3. Disuse of. SyS~Ol of apprenticeship. 
4. Suppl&nting,of male by female labour. 

B. Other eff~cts:...,. 
1. Phy.ical (");....,. 

Work .under iJ;lI~anito.ry conditio~B l~a~~g 
.to-

. ~.),·Loss iii heafth· to workers: ~ . 
.(b.) Spread 9f infectio"" diseneesamong 

, c ·.'p"blic. " 

2. So~iaz'M:=- ., . . .. , 
~,Long bonrs·of. WOl'k lea.diftg tQ the ,destniction 

oi .bome life.· • . . ,; . 

3. Moral ("l:_ 
. ,Swe.ti;'g .lead. ti!'. 'mmorality.("') owing .tQ,..~ 

(a .. ) Low wlJ.ges in oertain tra.des.·· . . , 
.\L.) O.vercrowding. 
(c.) Sex"" working together.(") 
(d.) Insufficient .ani1i&ryaeoommod"tlol1.{<') 

The evide~ce with rega.rd to the eO'ects 'of sweati~g: is, 
to Borne. exte.nt, cODtradicto:.;-y. ' , . 

It se~B! ~lear. however, tha.t the main results 'are* 
:It:) Low wages; . 
(2.) Overwork. 
a~lCll3.) Work under insanitary conditions, 

~a.ding, dil'ectly 81" ludirectly ,·to the effe~ts prev.ic;ms!y 
J>la8llified.(")· .. . 

The sweatin"g SystEIIJ! nnd its economica.l·' e.Wects - Me 
.. closely counected; some;! of 'its c'rils are given by the 

various wi~eBseB as p~t.t, of the definitioJl'o"'~pe term. 
'rhu~:~ . 

. .. . '. I 
(1.), Swea.ting is the syst!Bm by which PI'assure is used 

by 8- manufacturer or·o, buyer and which 
compels the workmen to work at 8tarpati.on 
price.too) . . 

(2.) Sweating is exa.cting inordinate labou.r for inade-
. 2uato ""9 ... (';) . 

(3,1 Sweating is a system"tised payment of ..,.fair 
'. ..ag ... ('") . 
(4.) The sweating system is th. employment oflabour 

. by" middle.m. an' at low pricos with 'Very long 
h01Jh'I in i$8anit~ry worksIWpB.(aII) . . 

. ~) .M~". 4353. " '\-"hit.".434r., ·Allen. ll8,MG. . 
, ~I,L~t,~.2..~90~. Swa:D cy.341.2OfI30,218-22. . 

.' Dans. S5.2G8. Miel'9, 42:117-9. ¥rankenbul"8', 31.-&6G. "'Flaum. 
10.169-70. Zeitlin, 8lU6. WilchiWlk.i~ swt, 4oIUi. Lyons, 3i27, 370M.. 
Goodman, 27.689-1'lL . 

l,w) Adamaon. ~M-8. I6lV-20. 1857. ,,"uiie, 483. M9. 13!3. ISM. 
Widman, l5OO-l •. Killlck. 1.:iM-lk Heffman. I~ Lyons, lm-&12. 
B. Booth. 10,700. Munro. 13157 8. Billiug, l507'J, l51~ Biaenberger. 
:t&S. lAkeman. 16,6.5tl, 18,797-9. Squlm. 17.:18'1-W, li • .u+-6. Bate,. 
11.8II8-00L Madden;. tIOO3-6. Melle)" &:\,7 ___ 

(~! White, .aM, 4S3, M6. 
t- Wilcbinati, swo. 4O&S-4, 40407. 4OIJlHIIl, 406t. W.s-7I, tl06. ~e. 

mao. 17,lZHt. Whit~r ts:1. Billing. 607D. 6l~ 'lDl+-8. 

!"l White. il403. Walker, Sl,4W.31,&l7. 
a BiU~. 'rolH. 
If Wilelunaki.,-tIMIHJ, 4078. Wbite. 181!1. 16. 1788.. Lyon •• 1788. 

1801. l88i.3G83.. uevy.!S94. t'cls, 8l578-7. '. 
C-) Mi.ers. tai-9. Whi$e, 4011-3, C. 48& ND. WildmaD, 590-1. 

KUliak, ll564-6.. Hortman. 108& L."·O'llS, 1777-9. B. Boo"b .. ~ U).~ 
·Adam&OD.. W9 ..... 'i6G'1. M.1l1I1O. U1d8. C. HooIb. 370. R.. 1fU1'IIeU. 

~l~'~~~ ParnelL ...... :r Mien. 42l3, ~t2i7 ... 403l.3.''' Craie' IItl6:-&. ~ al80 M.tPle. 
81a. 61&5. 

y 
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If III "1i1lpOl~I"lIO' determine bow !Ioir the ·~_tlon 
wage" earned in many industries 'is due to-ft. prea 
.~a.IlD8.of.th(!'.8weatiDg .yatem.,aud ho .. Nor it rep""' 
8&Dis,~he .~ falF value of tbe 'Work," and is the reault 

. "",inb' oftlui natural canae. of ."pply and demand.("') 
Th. 1rllgeO <>ftb~ "'omen in tbe obirt-makinll: induH'I 
' . ftrt"" mi~t'uble II. and· "increasingly ,,-falling." 
, .',.,010..,.· ..... eotablisbed 'to determine 'Whetber tbe 

'_811"·0",,111. live OD .be fuU wag .. paid by tbe 
,- HfBDufsctaren. without the ded.UOtiOD of the profits 
of th. middl.man. It was then fonnd tb .. t they 
might buffice for machinists, if olever. but not for 
.. finishers." who could at most make only 5 •. or 61. 

. (Tbis statement does not aP:fly 10 batter c1 .... shirts. 

." hiob ·lW .. made by skill. bands abl. to .... m •. 
living.) (11) 

Outworkers' wages in the chain and Dail trade are 
almost at" starvation point." and are further reduced 
by the action of" f'oggers" and their use of the truck 
sy8tem.(") 

In tbe cutlery trade: ."g .... re stated to b. esp.cially 
low wnere tho outworking system prevails; 'among 
the spring knife cntl.rs. tbe pock.t olad. grinders, 
&c., and in the table .. knife bafting trade, sweating is 
prevalent and wages are very 10 •• (73) 

Jnj'tti~; tailoring' trade. wages in' the "l'egulBr line" 
ha.ve been improving. but among the sweaters they 
ha.ve been U gettin~ wcrae." This is due mainly to 

. ' 'the se'Vel'e 'competition among the sweaters them ... 
selves, and the absence of any organisation among 
their workpeople. In London, wages in common 
tailoring work are .. miserably small. n . Englishmen 

"oould n-ot live on the sweaters' wages, Bnd even Jews 
can hardly make a living iP good seaSODS. (1<) 

Finally. in tb. military barne.s and aceoutr.mente 
trade, wages have been reduced considerably by the 
s ....... ting system and the competition of female 
I. bour. (") 

The workers suffer 80S much in some industries from 
over-work as under4p&y, In the tailoring trade in 
London, the hoUl'B are excessive, and the sweaters, in 
some cases, exact from their men too much work in 
the hour. It was further stated that the U mischief 
of the swea.ting system" in the waterproof tmde 
(Manchester) is that the men work such U unreason .. 
able hOUTS," that in the bootmaking industry the 
hours were If excessively long" in order that the 
workers might" earn a bare snbsistence."fll) 

The low wages in the shirt and cabinet trades are a 
cause of immorality. Among English women (and 
not among Jewesses), the swea.ting system, &8 a 
whole, was stated to .. Jead to prostitution," partly 
in consequence of the insufficient sanitary accom
modation provided in swea.ters' workshops, (e.g., 
tailoring trade in London and Glasgow, and fllrtra.de,) 
and partly because men and women of different 
nationalities are employed together U under un
healthy and demoralising 'ConditionB."(ii) 

Various witnesses urged that sanitary workshops U on 
humanitarian grounds" should be established at &ny 
risk. The workshops, in the boot. trade, were in 
many ca.ses said to be If deplorable/' "1lD8anitary, 
oflercrowded, and dirty i " 80m e were small, under .. 
ground rooms, ligbted by gas and badly ventil .. ted. 
1 n the t&i101ing trade (London), the sanitation of these 
domestic workshops, is stated to be "bad Bnd 
dangerous to h~alth."\, It causes consumption and 
heart disease, and impedes nutrition; the morto.1ity 
from consumption is a quarter of the total deaths 
among London ta.ilors. Fnt'ther the su.nitary con .. 
ditions under which work is conducted are not only 

('f'I) C. Booth, 8SS-D, 976-9. Solomon, '157, 16.1. Maple. 0018. 
(.1) WlI.lker. 31,-mC-501, 31..508-10, 31,1)19-20. 31,4D8.3I,5!6. White, 1&19. 
(~) Juggina, 17,944. 19,630. Priest, 19,313. Blunt. 17,u.u. Hoare. 

23,186-1. - l"tice, 111,97f-6. 
('3) Davis. !..'i,.32.:i. Uttley, ~'183. Hukin. 2+,987. Cf. WilSOD, • .IDS, 

95,224-6. 
(H) Gallacher,20.77H. Pll$lb, 27,086, 87.101-2. Ct. Rosen~. !'7.543. 

Tinker. 27,650. Goodmtm. 27,689, 27,789. Quinn, 29,808. iP.836. L,'?11s, 
1816. SIlOS. Wilchinski, to.55. J. BumcU.17,Ml. Hawes, 1.70. BilliD8. 
!S048. 5UIlO. Zeitlin. 8088-11, 8145-8. 

PS) White, 4(l62-3. Mottl8O.lJ. 47'SR. ])unn, 4800, 48l8, 48111-7. 4854. 
4867. Smith, 4002-3. Woodcock, Z40.257, 240,278. TomIiD.lM.l ........... 

(.8) Davis, 2li.l!.8O, i6,2...'ltI. 26,311. White. 'U..s, 427, MO. 1321-1. PJatt
man. l!t}W. Wilchinski,~. Zeitlin. 8100. 8137-8. Frallbnburg, 
31,46li. PIa.tan,IIl,l69-70. Wlldman,687, 691,1506-7.801-1,. 6U. H.iracm. 
89+-102. S. Baum. 1014, 1032. 

(17) Wa.lker. 31,0W9, 81,527. White, -MoS, 1321, lB, 11t3. Lakeman,. 
18,670. 16.876, 17.1:M-D. Wilehinski. 3900, ~ 404-7. 4059-00 406t,. 
4088-n. 4100. Billing. 7DIH •. Mclaughlin. 26.&18. Lyona, l'1sS. 11K)). 
l882, SGS.1. lA:w7.2895. FeIa.&5U1-1. Llavie.42a7-8. 

!njllri01lll " .... wotloor& I>beuMWeoe ba* 1b ,tJOe publio 
lD the conseqaent; .p~,of infecti~l~ dill_SH.e') 

. i '. '-".' '\.' .1" 
V. Ra"EDJ~$ .1.OGJIO't&D lQa lUll .A.B\lJ.mo .. o • 

, SWIATBo. 

The. remedi~s Bugg.sted. mai'ba grOuped und.r th. 
followmg heada: . '. .. . . ..• 
A. Legioiohw. 

(I.) Direct. 
... Sweating Act.(,,) 

(2.) Indir""t, 
... Extension of factory systcm.(",) 
b. Improved sanitary arranrmente and. 

additional infilpection.(Bl 
t. Registration or dnmestlo wcrkshop8.('") 
d. L<>gallimitalion oftbebou ... nflaoour.(-) 
•. Coml;'uloory ar.pr&nticeBbip.(") 
,. Immigration aws.(,,) . 

B. ,Pmat. and OM'J'f1'YJJ8 Effort.· '. . 
... Tbe instroction of .apprenticeship .... d trade 

scbools.(",) . 
b. Trade Union ell'nrt, .•• If.belp., and combin •• 

tion.f'1} " 
.. Co.operativ. production.(,,) 
d. Co.op.ration of .mploy .... and employ.d to 

fix the rate of " .. ges, ("} 
d. OtT .... Bem.,aie.. . . 

Tb. infin .... e of public opinioll in th. direction 
of:- .• 

II. RegoUating the fluo.uona in the demand 
for goods. ( .. ) 

b. Boyeotting" ...... t.d" good •. (,,) 
Sweating is II certain system of contract in which 

.. advanta§.is taken of unskill.d and unorganiscd 
II labour. " 

Th. evils whicb follow are, broadly speaking, low 
wages, long hours, and insanitary conditions of 
work. 

Tbsy are cau.ed mainly by the over supply of un. 
skilled labour and foreign pauper immigrw.tion. 

The remedies suggested for the abolition of ,",eating 
fall int.o two broad divisions, a.ccording 0.8 t,he .. un. 
organised" or" unskilled" condition, respecti vel1, 
of la.bour, seems to the witnesses fundamental. 

II The whole matter is rather one for the workers than 
U for the legislature," although such measurell aI 
improved so.nitary arrangements Bnd additional 
insp~ction would" 1end to mit.!gate ita evils. Com
II bination is the one remedy/'r) 

In the chain and nail trades it wal stated that the men 
could drive the .. foggen tI out to .. morrow U if they 
.. had self.help enough and would combin •. "(-) 

Other witneBSeS stat.ed tbat no pra.ctical remedy could 
be found bnt in the education of tbe p<>ople, in order 
that tbey might learn to co.operate in prOdnction.(") 

The establishment of unious, however, is frequently 
dillicult 1e.g., tailoring, bootmaking. and oabinet 
making trade.), owing partly to tb. povertY and 
long hOUT8" cof the workers, partly to the inf!ux of 
u greeners'~ who, owing to the difference of Ian .. 
guage, are hindered from combining.(") 

(71) Lauman, 16,G60. 16,73<1. 16.'19'1-9. 1'1.1119-'1"'- 17,1~2--1. Hoft'JJUln 
1t.m2. 1058-U, llCJ3--.l. )lien, oIo!'l7-9. 'Ul. Platau. III.mlT-7. 10,131, IO,BY-
6\). AdamtlOD, ~l, 2M4-8. Aleundpr. 677. 1loHen~, 898, f)46-D. 
Wildman, tre8. AdJer,ISHO. LyOUA, 11:116, MY5, 3&16, :5624. lItitlS. Billing, 
51-16.. Hawes. 1472,. 14HD, 1402, 1508. "'attman. 200M. Maddm. '79fSI, 
8003-1I.8tJ60. White. 13ZS. lar... EilK"nbe~t'r, 28M. SqUIre, 17,38'1-90, 
17,*",,"5. Mnnro, 1367. &h', 31~ Holley, JiIBB1. ~ 

1m ::I~~~ Newman. l0,27G, 10,280. Platau, 10,0.&8, 10.12IHS. 
(111 J. Burnl-tt.32.1J2,:I2,117-20. 
(III Oram, 8'1.:t:m, :n .. :n6-St. Lyona, 1N-8. 1M. (AJmptoo, 10ml. 

Hoffman,lVlli. ~hen, 42m1. and othel'!!. 

IMi Parnell, 2M7. ~9(ljI, 29!i7-6I. 2iJ64..~. 297'2. IIf·intjP,IJ03!-4!. 
H Lyon., IR36-1J, 1858.11H~,ll11.$-U, &;00,3744. HoUillgWn. Uf.7S-a, 

9679-81), 0024. 0029. (MI 14lt&1t. 28,Il00. a BUJ'Dett. 30,45.'. 
( .. LelZJl;lLtt,28.00&-9. C'nug.II£rl.'i. lO,uzcrl, 10.0.1101. Lilkoy. 1U~. 
(Iff) Hoare, zs,11M. "~ulL, 3+liM-ft!. l'oeot'k, 11,667. Miers, ••• 

40288-9, "''l46. Ho1hnan. 1100. 1206. lUiS.. 
(88) Wilchinski,4089-oo. 
(III) CrBig, W70-9, 99Otf. Lilley. 10.213-4. Mien. ... ~. HolfmsrI. 

1191. 12O'l. 1289. 
(1lU) Rhannon. S8.PM:-4. GoodmaD,117,'I94!. 
t
d! 8hiptcm. 32.1i1!. 

(III J. Burnett, :n.lt2, 3i,117.32.12O. 
(- H~, ts,oM. 
(.. W i1ehill8ki, 4OR.U. 4089-9!. 
(lIS Wbite. "1l.t. .at?', 508-11, 2148. Wildman. 648-50. 70+-11. nB. 

HOffman, 1287. neal!:. M/iIHJ2, S4OO. Mien, 4of,58-li •. Pocock. 1l.M6-7. 
Pnrnl!I1, ~ Waltbaa:,.... Broadfl', 4ol71-t. BIJ.li.n& 5f}tfJ. L,GU. 
ltiOO. llolU. 11188, UIUU.. 

.-...-, -



. APPBNDlX.-1I'BOLI!i COM14ISSION. 171r 

It ..... further sugge.ted that both employers and em
ployed (or only employer.) should combine to fix ~ 
rate of wages. without resurt to legislation. 

If this were done, U graeners II would probably be 
.. squeezed. ont/' because the full va.lue of the wage 
'W'OUld 'be' de !banded. in labour. Some firms ,have 
alreedy adoptod tbis pl .. n.(,,) 

The majority of the remedies, however, definitely 
attacked the qnestion of the over-supply of unskilled' 
labour and the insanitary conditions under whioh the 
work is done. The main remedies suggested were ;- . 

1. The registration of domestic workshops. 
2. The Bweating Aot, 

the former attempting to reform the present system of 
,ema.1I workshops, the latter temporarily abolishing 
home work. wherever the sweating system wght be 
found to exist, 

1~ 'An Aot providing for the re~8tration ot domestic 
~orkshop8 WOrs approved by wit1l8sses representing":""" 

': (i.l the chain .. nd nail trade.,(,,) 
(ii.) the Il'iioring trade in-

Scotl .. nd :-Edinburgh, GIa.gow. ("') 
North of England: - Leed., Live!!'.ool, 
. Ma.nche.ster, Newcastle, Sheffield.('"') 

Midland. :-Birminghamand Dudley.(''') 
". i (iii.) The.waterpr~of trade ~ M&.nch~ster.rOI) 

Difference of opinion existed 808 to whether .. purely 
.. family workshops II should be excepted from the 

t ~rovisionB of the Act. . ' - . . 
Th~ term. of the propo.ed Act were ... follows :-
The regi.tro.t!on W&B tD be compul.or!' and iucludedall 

factories and workshops, including domestic work .. 
shops, unless only the,man an~, wife ar~ employe~, 

. without ohildren. ("") 
The registratioA was 110' be'by:th&looal authority, th. 
, onUi falling on the occDpier. (loa) . 

The regi.ter .hould be .ellt to th" Home Office and be 
open for inspection on payment of a certain fee. In 

'\ retum for this fee the occop-jer should receive an 
abstr..,t.of;$q.. />.o,t, inwhioh :.h,9uld be inoerted tho 
registered numtier' and ma.ximum number of persons 

. allowed in the workroom according to the measure .. 
meot given by tho occnpier.(''') 

The penalty for non.registration within three months 
from the passing of the Act for that purpose, and 

; I .afterwards within one month iOf, oceupatiOll, OOt"he: a 
maximum fine of 51., or minimnm fine of 1a-.r") 

It waa ato.ted tha.t the U faotory inspector is eluc;le~ " 
and una.ble to find the sweaters' d~n8; therefore, 

(W) Liller. lo,t9HI, lo,sl3-6. Newman. lo,m. Mien, tM2, 486S-t. 
Craig, 91.1tlS. 9976-9. HolJllUln, 1142-{1, :1166, 1172-6.llM-lfl. lB02, lJ67-8, 
1200-8, UH6~'i, 12MG.li8i1. SaloDlOll. 11,3n-&. 11.'*". 11,474, 11,tIJB. 11,488, 
llAll8. l'ooook. lI,IS35.. • 

('7) J~doll. 18.028. Rea.v, 81 .. 8. Hlngley. 1e,W, 22,46C5. Haasano. 
-,7DS. "HoarE'. 2.'1,0[8. !3.151. . . 

,-) McLean, 26.57.5. MclAughlln.15.89+-5. RuMeU, !6,S67. i 

(.J R. .Hu.rllutt, 80.&13. GoodUlIUl, 1!i7,78S-'l1. Allen.. iIt\&18-7. Rich
momlll, ~,oi06. Quinn, 29,837. Platt •• 31.043-t, Sl.1i6. Lair. 26,6tl3, 
!6,tl6U. 20.1\118. (}nll. 2M.41\!-3. Freeman. itI,1lM-7. Leggntt. B8,846-1}B, 
l!.R,l+}O. Wbitobwd. !tI.II~. navia, 1W.06Ii. Thomlon, 2lI.011 .... iU,019, 
211,066. 

(1<1ll) Kl.ir, !.<t,87S...Q. Pugh. 87,100. K.a7fttt. 1'1.. Tillker. mom. 
Hoare. :W,7118-800. 

'. 

1
101) Frunkenbnrg, 81.406. 
1'111) Ol'8.m. 8ll.:itO, &l.3t6-3I. 

, 1<11) Om-tn. 8l!,~O. ~. 
O~) 81"aIU.3t.3t6 .. 

(I .. ) nUll.8t,&Ill. 

the ma.in object of registration is to aid inspection 
and bring aU work.hops nuder tho Factory Act.(''') 

It is further held by tho oupporters of the Act .hat it 
would destroy small muten, dri"e their trade into 
larger baods, and improve the... _condition of the 

·woriters, that it would ensun '8Mlitation and largel1 
reDlOlte the moral aud physical evils caused by 
sweating. (It .. -) 

Z. ""Tho· SweatiDg Act is to be applied tempol'Bl'ily to 
places. trades, or individuals, where Bweatbg may be 
shown to have become an evil. Single bome workers 
could not be watched, hut would hesitate to incur 
the liability to penalties UDder the Act.('''') 

Th4t employmeut of labour by persODS taking out work 
from factories should be forbidden. or, if necessary, 
factories might be prohibited from giving out work 
at an. The hours' 'of' work .hould be limited to 
12 'per day (i.e., frotn It a.m. to 8 p.m.), including Ii 
hours for meMa. Special BaDitary inspectors should 
he appointed under the Act. 

The' extension of the. factory system (suggested as an 
indirect remedy 'by other witnesses) would probably 

, be the natural resuIt of either the Sweating Act or 
the .registration of domestic workshops. It was 
stated that this would" do a.way with overtime and 
irregularity 06 employment.u stop the employment of 
<I greenera JJ and raise wages. CloP) 

The remedies proJ,Josed £Or the "surplusage II of un
skilled labour pOInted to, some mOl'a efficient me&llS 
of technical education. in the form of compulsory 
apprenticeship-'or trade and, technical sohools, com ... 
bmed 'With legislation against pauper immigrat.ion.(ltll) 

Preliminary technical educa.tion in board schools in a 
particular trsd& should be followed by a compuleory 

LByatem of.· cet"tdicated, apprenticeship, for a short 
period t.eaching the whole trade on the pl'inciple of 
tbe London goild.. Un.killed )abour would, in this 
manner, die out while the other was being euu. 
cated j the two, j~ 'the meanwhile, being employed 
together.(IIl) 

This system would partly deter foreign immigration. 
Definite legislatioD, however; 'was proposed ;-That 
. the. .im.migra.tion. of. foreign inefficient laboul'l flhould 
be. ,prevented by tb.er St.o.te t ,by ena.cting that 8. ma.n 
should .. not be allowed to Land," unless he could 
It provo that he could, get a livi.D.g u; the proof to be 
a certificate from his employer &8 to his ability to 
,work or the _possession of eo.pitaJ.{ll') 

Finally, the pressure of 'Work in busy times forces the 
manufactureD- ,to ,employ. the stllb .. contr&ctcmj.it was 
stated: that u'greater,forbearance and patience on the 
II part of customers, and the more even distlibntioD 
00 of ordOl'B for work would check the growth of the 
'I sweating system. "(U8) 

GEOFFREY DRAGE, ' 
Secretary. 

. • I :. , ~, ,.,. • • .. q" I 

(lCIII) Botbnlln, ]09S-lQ2, 12.66. White. 1323: MUDro, 18'11. Parnell, 
2999. P. Damn. 8129, SI3-J., Potter, S805. 3350,~. 36SS-9. Simmons, 
,~. ·Holloy, S26't. 8.!62. 8361-2. lakemnn, 17.osD. 17,152. 17,l60-L 
!fWAlke.r.:n~ Cowpton, 10,521. Miers.~. 

'(107) Wt!lte. 4o'rt. MI, 56(h'i. l3i9. Hottman. 1110.'». F. Baum. 3O'73-f, 
9180. 8183. Deintie, 600U-30. Holley, 8M6-7. BiUiug, 5082, IU66. 
"\\'a: •• cr,:n,lS13. . , .,' "' ,_ '. 

(I"') Miera, 4230, 423'1,42-IotHiO. oi281, 427H. 431J8··U. 4316-23, tlH3-9, 
6861-2. 

(I"') Xewman. 10.276-80. Solo~oJlo 816. PlntulI, 10,048, lo,tss-33. 
Lakeman.I6,603-22. Ro&>nh!.·rg,9'Jl. 

(111') Li·on9.18.1.'j~. 1356, lllW,S.100!H4,3069. 374-'- Craig • .992~llO.020-1. 
10.039. ~Iney, 10,28li. '~tt.I8,ooH. . 

. !'OI\ Honington, \H.7~. U67.!.HiQ. U6tti1-3 96H. OOlW-Sol.,. 
lUi Lvo-na.IS3Il, 1S4tl. ~tt. 2S.\".!9--30. R. HU\'nott. SO,MS. 
I.. SfllulDon. "26.1163.... GOOdman. 27,7lJ+. 
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"PAUPERISM, A PICTURE; 

AND TIlE 

ENDOWMENT OF OLD AGE, AN ARGUMENT." 

PART 1 

PAUPERISM. 

Mr. Charles· Booth, in his work on Pauperism and the 
Endowment of Old Age, has obt8ined hi!; data from 
investigations made in the parishes of Stepney and 
St. Pancras, and with t,r.ese he has compared one 
country union, tha.t of Ashby-de-Ia-Zoucb. The first 
part of the book ip,cludes a description of pauperism in 
these districi:€, questions as to the trne volume of 
pauperism} as to the method to be adopted in enumera.t. 
lUg paupers, and the causes of pauperism. The second 
part of the book is devoted to an enumeration of the 
various schemes for the endowment of old age now 
before the public, to the arguments iu support of one 
of these proposals, a.nd some suggc.stions regarding its 
practicability _ 

CHAPTER I. 

PAUl'ElUSM AT STEI'NEY. 

The- Stepney Union consists of the parishes of 
Limehouse. Shadwell, and Wapping, and the hamlet of 
Ratoliff. It has an area of 462 acres. Of these 
parishes, Limehouse is the most important, containing 
more than ha.lf tbe acreage and population of the 
union. 

The wharves and neighbouring docks are the chief 
sources of employment for the people. Thl)re is a 
large Irish colony in Ratcliff, the men usually working 
:o.t the waterside, a.nd the women at the lead or rope 
works_ ::Many old houses have been pulled down 
during the la"t 20 years, and model dwellings have 
been erected on the sites thus left vacant_ At the 
same time a continual efHux of the better class people 
has oocurred, and the la.rge COUReS left empty ha.ve 
been converted into tenement dwellings or business 
premises. For poor law relief purposes the union is 
divided into two parts, Limehouse being apportioned 
to one relieving officer, and" Ratcliff, Shadwell, and 
Wapping to another. 

The dootor attends daily at the relief office dispen
sary; the workhouses and infirma.ry are in the parish 
of Bromley, about two miles distant. 

The policy of restricting out-relief WaS inaugurated in 
1870~ with the result that the number of out-door poor 
has been reduced froUl 7,602 in· 1869) the last year 
under the old s,Ystem, to 177 in 1890. 

The institutions belonging to the union in which 
paupers live are as follows :-

A. Poplar Workhouse (shared by Stepney) for the 
able.bodied. 

B. Bromley Workhouse for the infirm and aged, and 
any children not a.t school. 

U. Sick a.sylum at Bromley (shared by Poplar)_ 
D. District schools at Sutton in Surrey. 

Roman Catholic children are' sent t,o various schools 
belonging to tha.t community, and the lunatics to 
various asylums. 

There are also a very limited number of out-pen
sioners, a.nd a. great dea.l of medica.l out.relief. The 
numbers receiving relief on 30th Api.·il 1889', were as 
follows :-

Able·bodied 
Infirm, aged, &6_ 
Sick 
School children 
Lunatics 
Pensioners 
Medical relief 
Other relief 

53l 
- 5041 
- 155 i-Indoor 
- 213J _ 238 

- 1,163 

- 17} Outdoor } 
: 13~ (lst Ja.n. 1889' 162 

Total - 1,325 

It is usual to consider all those as, paupers who have 
received any form of relief under the poor law within 
12 months, except tha.t tb.osewho have received medical 

relief only are not thereby disqua.lified &.8 voters. 
Counted in this way. going back 12 months, the fol
lowing table gives the numbers of fresh admissions 
to each institution separa1iely, and finally yields the 
tota.l number of personR living on 30th April 1889, 
who had received relief duriv g the preceding 12 months. 

STEI'NEY. 

NUMBER of INDOOR POOR relieved during 12 months 
ending April 30th, 1889. 
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unatic asylums .38 22 9 .60 
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1,163 1,002 B6 2,165 

• 130 deaths. 

NUM.BER of OUTDOOR POOR relieved during 1~ months 
ending Lady Day, 1689. 
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76 funerals were paid for. 

The follOWing are the principal ca.uses of pauperism :-
Crime. Lack of work. 
Vice _ Trade misfortune. 
Drink. Restlessness_ 
Laziness. No relations. 
Pauper assooiation. Death of husband. 
Heredity. Desertion. 
Menta.l disease. Death of father or motbe'!'. 
Temper. Sickness. 
Inca,pacity. Accident. 
Early marria.ge. lliluck. 
Large family. Old a.ge. 
EX~r8rvaga.nce. 

In 80 out of 634 cases investigated, (b.·ink stands a.1!I 
a. principttl cause, whilst as oontributory it appears 
in 85. more, chiefly in connexion with sickness and 
old age as princiP!"1 ca.use. Altogether, only 25 per 
cent. are returned as affected by drink. Pauper 
&8sociation and heredity. while only accounting as 
prinCipal cause for 7 cases, appear a.s contribUtory 
m no less tb.&n 106 cueB. 

Incapacity and lack of work together account for 
52 cases, or 8 per oent. of the whole, and accidents, 
30 cases more. Sickness accounts a.s principal C.Ui8 
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for 169 C6IIe8. a.nd old age for 208. whilst tbe letter 
contributes in 107 other _ 

CHAPTER II. 
SToBIB8 or STBPlfE,y PAUPEBl8Jl. 

Samuel 1d.ilton, .. morricd man, was born in 1838. 
His wife w... born in 1840. a.nd they Mve eigh> 
children, who, in 1889, were from 9 to 17 years of a.ge. 
The wife has a brother married and living at lome 
dista.nce, and the man a sister, also married, living in 
aD adjoining parish, who has henelf nine children. 
lIilton is a pattern maker. 111 October 1880 the wife 
applied for medicines, and said her husband had only 
done two months' work in the past two years. In 
Docember 1884 . tbe man was admitted to Poplar 
workhouse. Bis family had taken advantage of his 
temporary absence to get away from him. and be did 
not know where they were gone. He acknowledged 
that he had lost work through drink. and independent 
testimony dubs him II a. confirmed drunka.rd." He 
has been in and out of the workhouse ever since. 
1,194 similar stories are given. 

CHAPTER III. 
CHABITY AT STBPJ<EY. 

I The Oharity 07ganu,ation Society. 
There ba.s been a. very _ olo.se COR operation between 

the guardia.ns and the Charity Organisation Society, 
with whom many of the district clergy have also made 
common cause. Without this it would not have been 
possible to abolish out-relief. In January and June 
1890. the applications ma.de to the Stepney Charity 
Organisation Society Committee were as stated 
below:-

Natwe or Applklation. 

-----

Number or 
Applicallt8. Belief Rl'nted. 

1llll1llU'Y'! June. JaoWU7. i .JunL 

Letter fer hOlpital or conva,· 3 I. ! 11 
learen t honu .. 

Surgical appliance I 2 1 

Help during illneea .. • I • I 

Help. ont of work • I 2 

Pension 

: I 
7 • 1 

Loon • I I I 

Temporary aid. A(', 2 • 2 • 
Letter of recommendation'· \ I I I 

Employment 

Not assillted 

Applications withdrawn 

I 

' .. '" .. ~-
. i~_I--=_:_: I-~ 

- _1"1'" , I 

The greater part of the funds disbursed by the 
committee goes in pensions. There were 70 pensioners 
on the books in January (9 men and 61 women) and 
68 in June (8 men and 60 women). the amount paid 
weekly being between 131. and 14l., or nearly 48. a 
head on the average. The Tower Hamlets Pension 
Fond contributes 6/. a '>reek to this. 

With tempornry cases. the Society for the Relief of 
Distress assists to a considerable extent. The following 
is one of the cases in which temporary help was given 
in 1890,- . 

Joseph Keppel was a. carman, aged 45. and had 
been obliged to give up a regular place six months 
before owing to illness, He received 148. a week from 
the U Foresters," but it was not enough to keep the 
.famiJy, 80 he ha.d had to. pawn. Ill. tbinge. . He had a 
wife and four children. the eldest not 14. Keppel had 
been 10 years in the Army, discba.rged in 1867. and 
has a good character; i The home is reported olean and 
furniture sufficient. The committee allowed him 5 •. 
,a week for s,even,weeka,.and sent h.iJn to B (;pnvalescent 
home. La.ter OJ;L some clothes were redeemed £rmn 
pawn and other temporary help ,given,. Sobsequently 
he got better and found .... ork "'!. a .caonal Mnd at a 
wba.rf. Finally he obtained a si.tuafion .. s 'bus driver. 
and the committee paid fo~ hill license and. provided 
him wi,. a driving cape. They also paid towards 

expen ... of removal to tho district in whioh he h ... to 
live for his work . 

In the following calo a pension WM given:-
Mis. Spink has always had ba.d healtb. She 11'''' .. 

dresamo.ker, but had to give it up more than 20 yeal'l 
ago. She is now 70 years old. At ODe ,time she had. 
as much &1 lSOI. in the bank; Binoe giving up dreg. 
making, she had done plain nE't'dlework, bot ""H 
growing I ... e.ble to do it, She Butre ... from .. tumour 
on her left arm. Ber employers Bpeak well of her, 
Ber room is clean and comfortable. AJenBion of 
41. 6d. was granted, but reduced to 31, . &8 other 
belp ..... forthcoming. 

P ...... Aial Oharity. 
A considerable amoDnt of relief is given by the 

various churches and missions whiC'b is U8Uft.llr of a 
temporsry character--firing, nourishment dnnng or 
after illneBB, or the services of a Duree. Money i. 
seldom given, orders for goods on a. local tradesman 
being employed. 

At St. Anne's, Limehouse, there is Do relief com .. 
mittee, and a record of all CBBCS is kept, from which 
particulars have been obtained of the CBSCS f£'lieTed 
auring oue year from May 1888 to April Itl89. 96 
new o.pplications were made. Of these applicants, 
62 wet'e married, 27 widowed, Bnd 6 siu~le people. 
The causes of distreBs are varioos, but Blekness, or 
want of work. or a combination of these prevail. 
Relief takes vanoua forma--milk, meat, and small 
allowances or loans being the most frequent. 

At St. Ja.mes's. Ratcliff, oaaes of Bickness are 
general1y relievedj tickets for milk, meat, and groceriel 
heing diBtributed. In winter •• hildr ... ·.dinll .... are 
provided. and 000.1 given. 

In St. Paul's parish, Bow Oommon •• trained 1l1U'lJe 
iI ,employed, and .11, O&S8e of Biomen vbMefl. ,e.nd 
relieved, if necesl!lary, 

At St, Peter'8 Mission, Limehouse, 274 persons were 
relieved during 12 months, the number per month 
varying from 37 in December to 10 in August. The 
'e%penditnre 'W'al about 40l. Besides the relief given 
'in ootmexion with tbe Oharch of England. there iFJ a 
eomeidersble a.moont given ,by the dissenting Loweg, of 
'Which the most active lJ'epresentative is t.he WesleY8n 
East End Mi .. ion. 

Fm&!Iy. in Stepney are the headqo8rters of 
'Dr. Ba.rnaroo's institution, with which may be inolllded 
·the Eut End MediO&l Mission. 

.OH.AP,'l,'ER IV. 

ST. P .... CILA •• 

'l'Ile pn.rish of St: Panoras is divided into eight word •• 
and covers 8- space of 2,672 acres. The population waft 
236.208 in 1881. and the first connting of the 1891 
census gives 234,437. 

The care of the poor under the guardianl!!l is under 
nine relieving officers, the largeat ward. with nearly 
half the acreage. 252.000 inhabitants. being shared by 
two men, and the other wards having each ita officer, 

Out.relief is given, though not so freely as it uMed 
to be, having been reduced from 82,.5001. in 1872 to 
6,656l. in 1890. Indoor cases are provided for in 
several district institutions. 

The time of investigation was DecemlK"r 1889, and 
the number in receipt of indoor relief for the week 
ending 21st December was 4.908. 

916 families. consisting of 1,'113 individual. and 92 
wayfarers, received outdoor relief. At St. Pan('rnlt to 
those in receipt of relief on 1st JaDUary 1890, the nnmes 
ha.ve been added of RlI others who received relief 
during any part of 1890, by noting down in alpbabetical 
order the name and age of every person to whom relief 
was gra-nted in eoch inltitution, and then ririking olf 
all except the first entry of aDY individual. Severa] 
persons appekr and re.appesr more than 30 timell!l, and 
in one case the record extends to 48 entries; in an, 
there are 4,000 re-&dmisBions. The numbel'fll that must 
be added to ths total at the end of December 1891. to 
cover the pauperism of a whole year, Are as follows ;.-

On lstJau.lBOO.1 GI'OIIII No. toA.dd.1 Xet No. toA~::_~otal for 12 Mfill. 

a.OM I 1)518 I +.400 11,M7 

The deaths which occnrred during Ihe 12 moolhs 
. reduce the numbers by 841, so that the total number 
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OfP8l'llOD.,liviDg OD 31st December who had obtained 
rehef during tBe l~' months was 8,716, or 3,649 more 
than were oounted on lBt January t being an addition 
of 70 p.r cent. forth. ye ...... oomp .... d to the unmoors 
counted on one day. Of the total nomber of permanent 
pattpen relieved during the year, the previous history 
of 336 is to some extent known, &8 is also that of 642 
paupers who may be ola.ssed as U current" or U ins and 
outa." 

17 .,er cent. of the permanent pauperiBm was caused 
by dnnk, 19 per cent. by sickness, and 38 per cent. 
by old age j among the current caseB, drink accounted 
for 21 per cent., sickness for 24. per cent., and old age 
for 18 per cent.; 43 per cent. of ~j in and out" oases 
were oauaed by drink. 

In making any comp.riaon with the Stepn.r figure. 
it must be remembered that, while the infor£ation 
about Stepney covers the in1irm. and sick as well as the 
able~bodied, the St. Pauoras figures are only for the 
workhouse itself, and omit 1,000 of the older oases, 
about whom no informa.tion could be gathered. 

For W.rd VI., the poorest in the p .. rioh, the follOwing 
,pu.rtioulara are given with regard to out-reliel. 

Belief WM given in December 1889 to 148 permanent 
and 66 temporary oases. and the whole number relieved 
tol' the year ending Ootober 1890 was 165 permanent, 
and %6 temporary 080ses. 'l1he oost of the permanent 
",li.f for six months .nding March 1890 was 5231., 111" 
(assuming &0 similar amount for the saoond half year) 
7l. 61. 4d. per o-ase per annum on the' average. The 
GoBI> "'f,temporary relief for' the whole ye .. wa. 2011., 
O' 1jIl ..... e .. ge of 8 •. 1011. a h.ad. Of the 143 parma. 
nent,OABBS the average age of those over 65 was ,75'l!& ; 
they w.re all of good oh .... cter. Of th. 11 nnd .... , 
nine Iwere blind, crippled, deformed, or epileptio, one 
had a husband in the lunabio asylum, and onB 'W&8 a 
widow with ohildren. 

, :Of the 66 temporary oases assisted in December 
1889, h&lfwere reported on favourably. Want of work 
was the ostensible ground for relief in nea.rly every 
.oaa8, but drink WD.S reported as the principal caUSe in 
~l, o.,~ •• pr on.·third of the whol •. 

,i, 

OBGAtmlBD OHABt'ZY AT ST. PANOBAS. 

'ork of lobe: In ·Deoember 1889 there were 39 persons receiving a 
~ weekly -pension from the Oharity .Organisation Society 
- _ t.ion in St. PanorM. The assistanoe r.·Ten to' tempora.1'V 

1018 ... ,. ." 
~ O8oS8S frequently takes the form. 0 outfits for service, 

l'M or 
IniOn. 

Identof 
"UperUIlU. 

lurgico.l IDstrllments, letters for hospitals and conva. 
lesoent treatment, which i8 alwo.ls for three weeks at 
least. One case willl!lerv8 as an dlustration. H-G-, 
aged 63, a. bookbinder, who had lived at the same pla.oe 
for \lO year., appli.d iu Deo.mber 1889, •• ying that he 
'found it difBoult to get work on acoount of his age. 
He belonged to the' Bookbinders' ,Society, -but was in 
arrears. His wife was 60 years of age, liable to fits, 
and unable .to 86m anythlng. One son and two 
daughters were ma.rri~d; one daughter, o.ged 22, with 
spinal disease, lived .. P home. and could ea.rn nothing. 
H. w., highly .poken o' by all hi. amployer.. Oh.rity 

,Organisation paid olub arrean, and gave ll. to he ad. 
ministered for his benefit. When visited again, three 

'olonths after. he had obtained work, which seemed 
'likely to oontinue. Temporary or les8 seriotls ollses of 
di.tres. are usnally ,dI>alt, with by the olergr. 

OHAPTER V. 

,iPAUPBBlIIl AT AsBBY-DB"LA."Zoucu. 

Th. Aahby.d .... Ia.Zouch Union oon.isla of 27 p&ri.he., 
oovering .03,000 &01'es, and oontains a fopulation of 

,about 36,,000. ,It, i., Part!l agrioulta.. and p&rtly 
.' ;miuing ill ille oharacter 0 its industry. The work
houae has a large amount. room to spare, and of those 

, i' aouol;Umodq.tes 80 few are a.ble-bodied tha.t there 801'e 
"hardly ODOUgn of the ... l~, di>, the lleo •••• ry work of the 

house. The Dumber ot pa.uper imnaoos on the 1st 
Jow,uary l889 waa 12~ or o.nI,.about 11 in 300 of th. 
.popola .... n. On the other hand, out-reli.f i. v.ry freely 
giVaD, no Ie •• than 638 pel"!'on., or 1 in 67 of the popu. 
latinn. b.illg Qn the list I'QI'.lot Jannary 1689, and of 
these tha gr",tel' p~t ~ere,'p,.r~aneDt paupers. 

The "proportiOnll of pauperi." .... d populatiOD at 
):::it.~~~~omp~~~t ~~. ~e found at Stepney 

,1,76 

P.upers (exclndin/t tho' ""san" ,_d~) on 
J It 1891 annary . , :-

, 

I I 

l'arWi. r:l~· 
iepnef - 1 IJ'I,GOO , s 

• 
A 

• Pan .... ]_ 

uhf • 811,368 

. 

, 
OutdoOr. Indoor. 

!p",een. 
No. ofPopu. 

lation. 
' , I';'r("~~ No. of Popn. 

ltltkin. 

1'38 .7. , ... . ... 
..... ,. .. 

r~ 
0·01 

liS 0'81 ] ... 

'Co '''nod. - ~" 

'I -PerCent. 
No. or Popu-

l .. tion... 

, 
11.016 t·'M' 

/,",,"7 .... 
6"1' ] ... 

The tota.l number of persons receiving relief in any 
form during 1889 was-indoor, 224; outdoor, 916 j 
Innatic., 49; total, 1,189; showing an addition to the 
coUnt on one day of 84= per cent. indo.>or I and of 62 per 
cent. outdoor; together, of 66 per cent. 

OAUSES OF PAUPERISM AT AsHB'T. 
During Decembel' 1889 125 persons were l'elieved 

iudoors, of whom 52 were meIl, 36 women. and 37 
ohildrsn. Of the men 14 had been brought into the 
workhou •• by drink, and 12 by old age; drink only 
acoountad for two oases among the women, but im
morality had O&used 11, and mental dera.ngement 10 
....... Of the ohildr.n, 11 were illegitimate, 7 had 
oriminal fUothers, a.Jld 6 were orphans. . 

Permission to leave the workhonse without'discharge 
is given at .Ashby for longer periods than in Londou, 
donbtle.s beeause it is hera Ie •• likaly to be .bu.ed, 
and because friends live at & greater .distance. The 
result is, that none of the inmates are entered as dis-
charging themselves, and re-entering repeatedly every 
month. Three disoharges in the year is the highest 
average. There is ,s. mmt decided aversion to entering 
the workhouse throughout this ullion j but aoparently 
no reluctance to &Ccept out-relief, of which a good deal 
is given, though in small sums. 
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At Ashby there were 338 ., oases II of out-relief on Out-relief. 
the li.t in Decemb.r, 1889, oon.i.tiug iu all of 602, 
individua.ls, who may be classed as 

Old people "ver 65 • 
+3 338 Widow. with mora than one child 

Special cases 
For the specia.l cases the following 

given:-

212} 
, 83 

explanation is 

----
Female. 

Permanent cliao.blement 
Tempo1'IU'Y' • 
Mental derangement· -
Temporary want of employment 
Orphans • - -

Male. I 
-",--:-: ---'-I--i-

.. I .. 

Medioal advice and medicine 'are not included in 
this an.lyBio. Attempts to cla.oify the r.oipi.nt. of 
out-relief with rego.rd to ch801'acter were found to be 
futile. The maximum weekly allowance given to one 
person is 2,. 6d. No inquiries are made as to the 
amount given to the pa.uper by charitable persons, 
.. as tha.t would paralyse the hand of mercy.'~ 

CHAPTER VI. 

ON THE ENUMERATION OF PAUPERS. 

The fir.t queotion to be decided i. aa to the total 
volume of existing pauperism. defined as the number 
who obtain relief during a. year, compared to those in 
reoeipt of relief on anyone da.y. 

The Local Government Board at the present time 
bues ita returns on the number of those in reoeipt of 
relief at &ny one time. It has been usual to say that 
the pauperi.m of the d.y muat be multiplied thre. or 
thr.e·and· .. half times to give the pauperism of the 
year. ,Thi. multipli.r h~. been g.ner.lIy .mployed 
by wnters on the aabJect, on the authority of 
Mr. Dudley B.xter, who obtained the fignr •• from 
which this r.tio i. deduc.d from Mr. Purdy of the 
Statistioal Department of the Local Gov~mment 
Board, the retarn .pplying to 1857, and being 
Mr. Baxter says, the only one of the kind eVer made ' 

Th.l'nll fignr •• given by Mr. Baxter are as follow .~_ 
Paupers, indoor and outdoor, relieved . 

during the half.yaar .nding Mi. 
cha.lm .. 1856 • . • 

Paupen, indoor and outdoor, relieved 
ouly OD 1st July • • • 

1,845.782 

796,100 
Y4 

Pnoaenl 
met.hod or 
enumem
!;on. 
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Paupers, indoor nnd outdoor, relieved 
dllring h"lf.year ending L"dy Day 
18.>7 1,934,286 

Paupers, indoor and outdoor, relieved 
only on lot January, estim"ted • 800,000 

Mr. Baster adds together the two half,),e" .. ' to1&18, 
and from the result (3,780,068). deducts a number 
(800,000) to represent those in receipt of relief on 
Mich .. elm ... D .. y, 1856, who may be supposed to be 
carried forward and repea.ted in the second half-year's 
total. The total number then appears &8 2,980,000, or 
fully three·and.".half times 8OO,UOO. 

This calculation would be true if the first half-year's 
total included no duplicate entries of the same pauper, 
snd. further, if no paupers received relief in th~ 8eco~d 
ha.lf-yea.r who had been relieved in the prcVloa.s 8IX 
months but who were not amongst those in receipt 
of relic'f on Michaelmn.s Day j neither supposition is 
tenable. 

It is probable tho.t this ca.lculati.on Was a.n exaggera
tion as years ago, a.nd would be stIll more ~o now. 

'This probability is borne o';1t by the eVlde~ce of a 
po.rlia.m.entary return made In 1881 at the Instance 
of M.r. J. R. Rolland, then member for Brighton. 
This return gives the .1 number of persons relieved as 
paupers (exclusive of vagrants) during the half.yenr 
ended with Lady Day 1881 in ea.ch union county of 
England. and may be compared with the return of 
the number in reeeipt of relief on the 1st January 
in that year. The comparison shows & total of 
1,291,424 for tbe six months, against 803.~03 on the 
Bingle day, or an addition to the number on one day 
of 61 pel' cent. . . 

The difference between the 61 ~er cent. addItion, 
according to Mr. Bollond's retnl"n of 1881 and the 
134 per cent., accord~ng to Mr: Dudley Baxter's 
version of :Mr. Purdy s figures 10 1857, may be 
accounted for in three ways:-

(1.) Error in the earlier count. 
(2.) Difference in the time of year chosen for the 

.. one da.y II return. ., 
(3.) Changes iJ.1 the character of paupensm SlUce 

1857. 
With regard to (2) it mnst be noticed that Mr. Rol. 

lond's figures nre compa.red with the 1st January. 
while Mr. D. Baxter's are compared with those on the 
1st July. . 

The difference between the numbers III January and 
in July is about 10 per cent. Allowing for this 
difference, if the 1st July is taken as the starting 
point, the addition is 79, instead of 61 per cent. The 
difference is, nevertheless. so great between 61 per 
cent. (or 79 per cent.) snd 134 per cent., that a return 
to cover the 12 months ending Lady Day 1892 has 
been made by the Local Government Board. Mean
while :Mr. Hollond's return rep~esents the latest and 
best official endence on the subJect. 

But both these percen~~es ~efer to .s siK months' 
count and give no pOSltlve mformation o.s to the 
numb~rs for a whole year. Something must be adde~. 
and just as a good deal depends upon ,!,hat day IS 
chosen in arriving at the percentage of tncre&se for 
six months so the addition to be made for the second 
half-year ~in depend much on which six months have 
been counted fint. . 

At Stepney, starting ~ith those. in receipt of rebef 
at the end of April, and working backwards, an 
addition of 130 per cent. must be added to reach the 
six months' tota.l for the wint~r half-year ending on 
Lady Day and to the six months' total 29 per cent. 
must be added to giv~ the year's total. 

At Ipswich. Comparing those relieved ~n 1st Jan~ 
with the whole number relieved (also dunng the wJOter 
half·yeal') the -addition is found to be 92 per cent .• and 
to the six months' tota.140 per cent. must be added to 
give that for 12 months. 

The number of paupere for six months and 12 months 
compnred, are as follows :- .__ ___ _ ___ _ 

Conntcf for I the WlDter SIX Twelve Montha. 

I 
1 I Countro 'm: 'I Coun •• d 'or 

One Day. I M(oDths. 

- - - .. ------
Stepn~· 

:.;\.') :,' , 

1 

1,IIS'T 
(1st llay). 

.. , 
(lStJnnun.ry). 

..... 1 ; or}SO )H3r cent. 
J additional 

1.'" or fl2 ~r ('fIut. 
additional. 

Avf"l'll8P .. 
II! per cent. 

! 

..... 
or200~Mnt. 

atlditionlli. ..... 
or 100 ~ cent. 

additional. 

A ......... 
185 per cent. 

A similar rate of progress npplied to Mr. Hollond', 
figures. would ,v.ve the number of paupen for .. U 
Eogla.nd, as foHows:-

Countt'd t1lI One lJ.,.. 

7 ..... 1it 
(lit JallulU')I). 

('onntfotl fmo 811. 
Montbll. 

·1.22-1.f1t4 
or n.·,~ Jl("1' f.'t'nt, 

adliillunaL 

Count",,1 'or 
'1'.01"., Alouth •• 

1.G3II,b:.7 
or 111M IItIf" {'t·llt. 

addlUonal. 

P.u·l'nfl~ 
.. ltDTUl 
8"00\1"' 
)iIOCT O' 
OUI Aeu 

Mr. Hollond's returns prohably include the d,"Bd &.1 Rll1lmatlMJ 
well as the living. his figures may therefore btl cor p"n:cn ...... 
rected hy Bstmming a dl'fltb.rate of 6 {ll'r cent. which 
is that actually prevailing in the tlOlons ('xamiul'd. 
'faking this into account, the estimated figurt"1I here 
given for all England point to a probable &ddition of 
more than 100 pt~i cent. on tho indoor. nnd rnther l(>s8 
than 100 per cent on the outdoor, or on the aTt'ruge of 
about 100 per cent. 811 round. 

Mr. Hooth BO~gests that the weokly nnd half.yc8.rJy 
returns of pauperism should be nrrauj,(l.·d so .(1.8 to 
provide the requisite information in a llyst.emn.tl~ 8~d 
continuous manner. He SUggORY that tho stntlstlCR 
should take the form of a J'Unuln~ account. from mont h 
to month, showing the num ber in rec~ipt of each ~ind of 
relief on the firMt of every month, With the psrhcl1lara 
of tllose who a.prlied for nnd obtained relief during the 
month, these bemg divided into (a) thoso who bad.Aud 
(b) those wbo had Dot been in receipt of nny form. of 
relief dnringtbe 12 months preceding their application. 
This return would need to be supplemented. by 
a nalf.yearly return, which would show in a similar 
manner the movement tOl' the half.year. and th(, total 
number of pa.UPOTS who had at anr time within 12 
months sought and cbtained relief. }1~or specimen 
tables, BOO pp. and . 

The enumeration here attempted has heen based so 
far on an Annual view of pauperism, but for flOro8 
purposes it is neceftsary to go beyond any soch rule. 
The Stepney stories bring out clearly ~he e~h'nt ~o 
which Bome. who are very much paupensed 111 their 
cha.ro.cter and surroundings, mo.y go without relief for 
severnl years together, and the Bnme sb~ries show ~ow 
with old age there is B gradual settling down mto 
permanent pa.upeTism. If the count Wore mnde 011 0. 
two ycnrs' basis, ~~ good many more would ~e found to 
have ha.d pa.rish relief than the 12 months dl8CIO!!t~. 

CHAPTER VIl. 

TIlE CAUSES OP PAUI'IBI81f. 

It is easy to exnggernte Qny .one C8~lf!e of pnup~rism 
at the expense of the rest. VICe, dnnk, nnd bt.zmes8, 
themselves Closely bound toget.her. till a grent p'ln.ce in 
connexion with sickncss and lock of work i or It ma.y 
be shown how si!'kness and lack of work, and the 
consequent want of pr-?per ~ood •. end in demoralisation 
of aU kinds, and espeCially 10 dnllk. . 

Criminnl conduct is not 0. first canse of paupt'rlRm 
of any moment. a8 regards the crimina.l himself. 
Crimintl.ls are usually men of energy, who r-tl.Tl. Rnd 
do make their own living. Crime of a brata.l type iS t 

ho~eTer. commonly Bccom\>anied by hea~"y dl"inking, 
and it will be found that With those of thiS ClasA, who 
ask for relief. drink stands ns the leading cause, at any 
rate, for the criminal himself. 

The consequen('~s of immorality nre much ~ore 
evident in the lives of 'Women than of meo. The direct 
,:an8e of poverty is in sucb CBses obvious. but indire.,t 
causes mo.y be found in other directions, drink. for 
instance, heredity or enl associates. . 

A man loses his work in consequence of dnnk, faHa 
into irregular wOl'k. and finally in deMtitution ~pplie8 
for relief. Drink is apparently the .ca.use of dlstres8, 
but if a fenow-workman, who also drinks, doe. not Jose 
his pla.ee, bow does the argument stand P Eviden~ly 
the man's value as a workmnn was rean,. the active 
canse. . 

Some men never work when it can be 8VOlded, 

others are unwi1ling to work regularly. The irregu .. 
larity of water.ide work (e.g., at Stepney) reaeta on the 
character of the men who do it. and on their circum • 
stances LasinelB of this type is an important cause 
of pov~rty, BOme of those 'Who ask aid from lack of 
work belong to tbis category. 

The condition of things which so surrounds ~0.l'le 
that th~y can hardly avoid falling into, or remamlng 

Crimt". 

Vi('(>and 
immoraUq 

Drink. 

Pauper 
A.at"mtl" 
and_ 
dit1. 
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in the ronks of pauperism, shows itself very pla.inly in 
some of the stories which have been told. The with
holding of outdoor relief has done much to reduce the 
volume of panperism, but dependence on the pa.rish 
crops out again in the visits of the docto.r and his 
medicine, Which by ma.king ma.ny familiar with the 
relieving officer, lay the foundation of much pauperism. 
Mental infirmity. temper._and incapacity, are closely 
allied to and aggravated by poverty as well a8 

aggravating it. 
Neither es-rly marriages nor large fa.milies seem to 

have as much effect on pauperism or poverty as is 
sometimes supposed. The, poor. marry e&rly, because 
when young they can -best afford family expenses. 
There is not sufficient evidence to show whether, as a 
rrue, early marriages result in large families_ 

Extravagttnce is usually connected with the faU from 
a middle class position into poverty, and is often 
coupled with misfortune in trade, and incapacity in the 
management of things and the handling of' money. 

Desertion, though appearing as first cause of want, 
when a man deserts his wife, or .a woman leaves her 
home, almost always conceals another cause. and 
usually drink, immorality, or crime. 

In Stepney ~ and wherever outdoor relief is refused, 
young widows do not usually come themselves upon 
the rates, they are helped by being relieved of SOme of 
their children.. 

Accidents are very prevalent at Stepney, no doubt 
because of the dangerous chamcter of' the dock work. 

The illnesses most frequent 80S oauses of pauperism, 
may be divided into three groups :----

(1) Those oonnected with unhealthy trades; . 
(2) Rheumatism connected with exposure to wet Bond 

cold, and often with'drink; 
(3) Diseases of the chest, bronchitis and consumpl.ion. 
Old a.ge is not the sole cause of poverty j among the 

aged poor drink and sickness may be considerable 
factors in it, but when all is said, the fact remains, that 
age fa.lls heavily on the poor, and that the case of the 
aged poor demands special consideration. 

PART II. 
TRE ENDOWMENT OF OLD AGE 

OHAPTER 1. 
ON COLLECTIVE ACTION IN DEALING WITH THE CAUSES 

OF PAUPERISM. 

It is generally agreed that dl1lukenness, immorality, 
and crime, should be allowed to inflict their own pun
ishment upon the criminal. It is quite otherwise with 
widowhood, loss of parents, accidents, sickness, and 
old age, and the reason is plain. Drunkenness and 
folly aTe evils capable of indefinite expansion, and in 
dealing with them the deterrent influences of the con
sequences they entail cannot be dispensed with. On 
the other hand, sickness, old age, and death, are in~ 
evitable, and not liable to increase if the troubles they 
bring ate softened. 

Lack of work is inextricably intertwined with 
laziness, ,restlessness, temper, &c., and so occupies a. 
middle pla.ce. It is not inevita.ble in the sense that 
old age and death are inevitable, and it is, like crime 
or folly, capable of indefinite extension if unwisely 
treated. It is generally thought best to les,-ve it to the 
collective notion of trades unions. When death is 
mentioned, it is to the widows and orphans who remain 
that reference is made. In the case of widows, children 
are generally taken into the parish schools or boarded 
out. This plan may be less harmful than the giving 
of out-relief, but it is a choioe.of evils tending either 
way to the encouragement 01. recklessness and the 
perpetuation of pauperism. 

Siokness is not inevi~able in quite the same sense as 
old age a.nd death, and when it comes, more or less 
ma.y be ma.de of it. It is this fact. cnlminatingin what 
is_cBolled .. malingering," which not only renders State 
action for the relief and support of the sick unmanage
able, but makes it desirable that the societies which 
undertake its cpUective care should be smBoll and 
strictly localiB~d. 

But while sickness ma.y be cured, and the effects of 
death soon pa8B away, age lingers and becomes more 
helpless year by ye8or. 'l'his is why old age exercises 
80 fa.tal an influence on pauperism, and' justifies the 
question whether oolleotive aotion cannot dea.l with the 
needs of old 80ge in sorile better wa.y than under the 
poor law. 

78448. 

.' OHAPTER II: 

ON THE AMOUNT OF OLD AGE PAUPERISM .AND ITS 

OHARACTER_ 

Up to a year ago there were no particulars wha.tever 
in existence as to the amount of old age pauperism. 
We now rely almost exclusively on what is known as 
.. Mr. Burt's return," which gives the number of old 
people, excluding hmatics and vagrants, in receipt of 
relief on the 1st of August 18~0,:a.s follows:-

. 80 

75-80 

70-

65 

75· 

-70 

Agoo. 

oW over 66 T 

'<HI 5 • 

T otal over 60 . 
-----

80 

'5-80 

70-75 

65-70 

Total over 65 

60-65 -

Total over 60 

------- _0 ._-
Indoor. Outdoor, , , 

M. I F. I TotaJ. M. I F. I Total. 

, 

~8Il3 I 22,6521 . 4,94ll 9,752 12,456 35,10S 

·1 7.086 5,29S 12.884 16,474 32,021 I 48,495 

- I 9,953 6,856 16.809 1M" [ "',200 • 60,899 

- i 9,468 6,389 15,807 10,567 35,866 46,433 

1-- -- -------
- I 31,456 23,296 5-1,752 57,130 : 133,805 190,985 

·1 S,OlS 5.354 13,372 5,959 21,844) 27,808 

1-------------
_-1 39,474 \ 28,650 ,._68,124 63,OS9 155,654 \ 21S,743 

Combined Total. 

Age&: ____ . __ I._"_· __ I_~ ___ I Total. 

\ § ill ~;; 
88,586 157,101 

13,~'7 1 2'7,2o.~ 

44,S60 

60,879 

77,'70S 

62,2«1 

245,687 

41,180 

! 
102,563 184,.304 286,86'7 

It is to be noted that the women are very much more 
numerous than the men,_ being on the whole as 176 to 
100 over 65, and 195 to 100 from 60 to 65. But it is 
amonO" the outdoor only that the excess oocurs, as 
indoo~s the men predominate_ The greater proportion 
of women below 65 seems to indicate that it is not till 
considerably later in life than with ~oDle.Il: that <;ld a.ge 
renders it necessary for men to obtam pansh relief. 

Some possible doubt exists as to the correctness of 
this return, because of the tendency to'exaggera.te age. 
On the other hand, in the beginning of August the 
tide of mova.ble pauperism is nearly at low-water mark, 
and 1890 was a. year of general prosperity .. It has b~en 
shown that for pauperism of all ages, excludmg I-nn!l'tlCs, 
it is probably necessary to double the num~er re~eved 
on oue day to arrive at the total number relieved III one 
year. But as people grow older they become more 
settled in their habits; and a la.rger and larg~r pr~por~ 
tion of those who ocoasionally accept relief elther 
enter the house to stay there, or receive out~relief in a. 
permanent form. The deduction for deaths also chiefly 
affects the old. The result is that instead of doubling 
the number on one day it is enough to add from 30 to 
50 per cent. This rate is ba.sed Qn- the r:esults of s,n 
actual enumeration made in the:fi,ve nniolls ,of S~epney, 
Paddington, Ipswich, Bmdfield. and Barton-u,pon-
Irwell. ' 

According to the aqtualper-centages at the different 
ages shown by count _ a.t, Ste_liney. ,it may be perhaps 
a.ssumed th80t the tot-al a.ddition of' 10 per cent. would 
be allotted 80S under to ilhe','diH'~tent' ages:-

i ' , 

Under 16· , -'!; i" 40 per cent. 1 
{

Indoor 286 } 
, per cent. . 

16 to 60 Outdoor 310 305 per cent. ? 100 per cent. 

per cent. J . 
60 to U.') - • 60 per cent. 
Over 65 - - .. 40 per cent. 
TheBe 'per~eeilt8ges, applied to the fi~l'es, of paou .. 

perism on one day, give the following result :-

PAUI':n.ISK 
A.lfu TirE 
E:mbw
MENTO]!' 

OLD AGE. 

Mr, Bm't'a 
Return. 
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A YUB'. PAUPBlIIlIII, 1890-91. 

------- I U~~ .. I'6-00·1 .. · .. ·1 0;:.' I TotaL 

:!t;:~::::~:,:: J:~l:: : :,,"~,. :.: I:~:: I~:: 
Ii montha. cent. I c-mt. cent. rent. cpot. 

90,180 446,43!I 24,709 98,27~ tIM.65I 

Total ~71691.700 -;.~ M3.lfI.i:e 1.:n7.106 

- -- --- --- -~--

If this table ""'y be taken to represent *he facts, 
it may then be shown what proportion of the population 
at each age are to be &Coounted paupers. 

--- -'---;op~tion~f--;:-~~~ -- L~tiO ~~ ~Pu1ation. 
Under 16 11,1"',021 316,4M 2'8 per cent. 

,6_00 ... ,....,3 591.700 3·' n ...... 812,028 ...... ,., 
Over 66 .......... 84.1,002 "' .. _. 

Total 29,001,018 1,317.11.14 .'6 per cent. 

- ----- -------- ----- -~~ 

It is not possible to distinguish between the direct 
and indirect influence of old a.ge on pauperism. for age 
aggravates all the other cauaes; but directly or in
directly the eft'ect of old age on pauperism is measured 
by the increase in percenta.ge. As the rate rises with 
age, it follows that the proportion of pauper deaths 
will be higher still. Canon Blackley found, by an 
independent inquiry in 26 country parishes, that no 
les. than 42 per cent. of the old who died had bad 
relief during the closing years of their 1ives. It is 
improbable «hat the average all over the country would 
be so high, but 30 per cent. would not be a.n improbable 
estimate. 

CHAPTER III. 

ON GOOD .A.DUINISTBATION AS A CURE. 

It is often asserted that pauperism is manufactured 
by bad administration of the law, and especially by 
the unchecked giving of out-~elief, and that good 
administration will gradually but surely suppress it. 
The faets relied upon to prove the good effect of 
careful administration are specific &s regards two 
particular country unions-Bradfield, in Berkshire, 
and Brixworth, in Northamptonshire. At Bradfield, in 
1871, the number of outdoor paupers was 999~ and of 
indoor 258; in 1891 the numbers were respectively 26 
and 110. At the 8Bme time the population h&d in
ere.sed from 15,853 to 18,017, so that the number of 
pa.upers. from being one in 13, fell to one in 132. and 
the rates from 130. ad. to 28. 3d. per head of the 
population in the ll. on the rateable value. 

At Brixworth, in 1871, there were 1,101 outdoor and 
104 indoor paupers, whereas in 1891 there were only 
35 out and 93 indoor. The proportion of paupers to 
population fell from one in 11 to one in 104. nnd the 
rates from 88. 4id. tQ 18. 7fd. per head of the 
population. 

These results were obtained in both unions by the 
gradual denia.l of out-relief, while strict administration 
of the law went hand in hand with ca.refully orga.nised 
charity and with the fostering of every a.gency likely 
to r8ois~ the standard of independent life among the 
people .. 

But unions such &s these are rare. and the advance 
made by them is unst8oble, 80S it depends too much on 
the characoor and abilities of the administrator. If 
poor relief is to be reduced everywhere to the scale 
granted at Bredfield and Brixworth, it can only be 
done by first simplifyin(l: the problem with ~hioh the 
guardians hnve to deal, and by then pntting some 
pressure. on them in the required direc~on. Both 
simplification and pre881ll'e may be found 10 the en· 
dowment of old age, and the result shonId be the 
entire abolition of out-relief within me8sureable time. 

CHAPTER IV. 

0. T1f.E ENDOWI£ENT OP OLD AGB. 

A number _of pension schemes are now before the 
public. These are:- , 

(1.) The purely vo''1ntery, as suggested by Mr. Fat
kin, of Leeds; 

(2.) Voluntery, ";ded by employers, suggested b1 
Mr. V .. llance, of Wbiteehapel; 

(S.) Voluutary, aid.d br the State (Mr. Cham""rlain 
and the Nationa Providencll League) i 

('.) Compulsory (Canon Blackley·. original scheme); 
lo.) Compulsory, 'With B bounty from the State 

expected to follow ou the adoption of (S) ; 

(6.) Free, defrayed by texation (Poor La .. R.form 
Association). 

Ca.non Blackley's originallwhemo waR to ('olloct from 
every young person between the ages of Its and 21 a 
sum. sufficient to provide .. peusiou afkr the age of 66. 
He bas since admitted the advisability of acct'pting 
State aid. in order to reduce the 80m rC(luired. 011 tho 
ground tha.t there ill a gcnural, atl well as individual 
interest, Bnd in order to make the propOl\&1 morc 
aoceptable to the working cla88ce. • 

Finally, in order to work with othen. htl hal!! abnn
doned the genera.l aud compulsory character of tho 
scheme, snd is ready to accept any system of voluntary 
State-aided thrift. ThuB, his proposnls mny be oon
sidered 6-S merged in those of the N a.tiOllll,1 Providence 
League . 

The main suggestion is that everyoue shull be 
encouraged to provide for their old a-ge a pelll!lion ot 
6l. lOB. per annum by the promise that then all equal 
sum shan be added by the State (out of Imperi .. l and 
local taxation jointly), 80 as to Bt!CUl'e iu all l:3l. (or Os. 
a week) to each old person. 

The great objection to the proposn.l is, that it might 
not, to aoy extent, reach the clas8~s who uow come on 
the rates in their old age. Again. it is not clear 
whether the league expects the ~tBte to providt~ at 
once for the supplementary pensions which would ue 
provided under this scheme. l.'hiB liability, 0.1:1 it 
seems, would have to be met 88 it aroso, but the prcs£'nt 
generation cannot sfford to bear its own l..lUrd~lIij Ilnd 
those of the generation to follow. 

But under any voluntary scheme it is impossible to 
know to what extent, if at all, future burdens w:.mld be 
lightened. for the comparatively well-to-do would uo 
the most sure to o.vail themselves of cheapened thrift, 
and little good would be obtained if the poor still ('ame 
on the rates. 

It' now the scheme is made compulsory, and fWM'Y 

young person is compelled to provide him or beN;elf, 
before 21. with an annuity of 61. ltllJ. at 65, u.od if to 
this the State promises to add a further sum of 6l. 10, .• 
the bargain, on behalf of the future. might be B good 
one for the State. But, even so. not for lUore than 40 
years would the resultR of such a scheme hegin to 
opernte. If anything i,s undertakt'n for the future. 
something must also be done for those p.till ill nctive 
life, but beyond the scope of any scheme of enTIy 
thrift. 

The details of Mr. Chamberlain's scheme ",rc 0.11 
follow8,-

To the account of every man who, whell he is 20. 
shall have paid ol. into the pension fund. there will 
be added from State funds the ~nm of 15l. ThiR 
acconnt must then be supplem(·nted by a payment 
of' ll. oach year fot 40 yenrs. These payme-Jlts 
must at no time be more than !jl, in IUTcar. or all 
claim to benefit will be lost. All arrears must be 
paid up, together with 5 pel' cent. per annum 
interest befo!"e benefit can he claimed. ThH whole 
fund and its &ccnmnlatious will entitle deposH:()1"8 
to receive :-

(1.) If they live to 65, a pension of 50. a wee" 
for their remaining years; 

(2.) If they die before 65-
(a) 5 •. a wet'k for the widow for 26 weeks; 
(b) 2,. a week for each cbild till 12 yearo old 

(but no't to exceed 121. in all for the first 
26 weeks. and Ss. a week afwrwurds) ; 

(e) if neither widow nor children are left. the 
original ol. to be returned to the de
positor's representatives at his death. 

It is evident that tb.i8 proposal, if nniverMfllly ac
cepted, would provide a. complete pension system; it 
would not have this effect for 40 years, and, in ordt"T 
to bridge the interval, it i. propooed that tbe State 
should assist all over the age of 25 at the tim. of the 
passing of tbe proposed Act. who have already secured, 
or shall, within three yeara (being then under SO) 
secure a deferred annuity. 

The annuitant must have procured a pension or not 
less than 6Z. 10 •. a year, and pay in a sam (&Ccording 
to age) of from 41. to 101., and the State will then 
double- the amount of the o.nnuity. 
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No proposal is made for dea.ling with the cases of 
men over 50. 

(rho foregoing proposals refer to men only j those 
for women are on a lower scale. Every woman under 
25 is to deposit 308., and to this the State will add Sl. 
Her yearly payments will be 88.- 8d., and her benefit a. 
pension after 65 of 38. a week. 

It is also aUowa.ble for any man to deposit 2l. 108. 
in place of 5l., and to pa.y lOs. in ·pla.ce of 208. ea.ch 
year, if he forego the benefit offered to widow and 
children or a.ny a.ny return in the event of death before 
65. A clause 18 also inserted permitting Bubscriptions 
to friendly and provident societies to replace the 
stipulated annua.l payments to the pension fund. 

A.s about 480,000 men and women reached the 80ge 
of 25 in 1891~ the cost of pensioning them, at 15l. a 
hea.d for the men and .8l. for the women, would be 
nearly 5,500,OOOl. A.s to the effort to bridge the interval 
between the present time and 40 yea.rs hence, if 
assumed all at once, it would involve an enormous 
liability, and spread over the whole period of payment, 
would represent a very hea.vy annua.l charge to the 
Sta.te beyond what the individual insurers would pay 
for themselves. 

Mr. Fatkin's proposal is that advantage should be 
taken at' the comparatively high rate of interest at 
which municipalities borrow money, for the establish
Dlent of a system of municipal banking, which, by the 
excellence of the return guaranteed to depositors, sha.ll 
encourage thrift. 

Mr. Vallance, also in the interest of individual thrift 
irrespective of State aid, suggests tha.t weekly wage
earners should be encouraged to put by a small snm 
lid. or 3d. in the pound on their wages, by a.n obligation 
pla.ced by law on each employer to add 81 similar sum. 
The contribution of the workma.n, with compound 
interest, is to be withdrawable by him at any timl:', but 
the contribution of the employer and its accumulations 
to be payable only at death,' if happening before 65, or to 
be commuted into. a pension together with the workman's 
own deposits, if these have not been previously with
drawn. The objection to all schemes involving a legal 
claim on the employer, is that in effect the sum added 
to the penSion fund would be deducted from wages. 

In England and Wales there are at present about 
1,323,000 men and women over 65 years of age (esti· 
mated pending fun returns for 1891.) At 13l. per annum 
each, a universal penSion list would reach 17,000,000[,. 
Putting the total national income at one thousand 
millions per annum, and assuming that taxation falls, 
or can be arranged to fall, in true proportion to income, 
to maintain such a pension scheme everyone would 
have to pay about Ii per cen-t. of his income. 

The benefit would clearly be unequal j the rich 
would pay much more in proportion to what they 
would receive than would the poor. 

It may be said in considering the cost of such a 
scheme that, looked at nationally, the sum paid in 
pensions would not be so much spent as transferred 
from one pocket to 'another, the old having to that 
extent the spending of 'tV hat younger men made. 

As a matter of public burden the present cost of 
maintaining aged 'paupers would be saved. For those 
in the house the guardians would draw the pension, 
and out-relief for the aged would naturally come to au 
end. 

CHAPTER V. 

ON THE A:BOLITION OF OUT-BELU:F, 

The endowment of old age may be expected to bring 
about the abolition of out-relief. but the process would 
take time. 

Any pensioner who had recourse to parish relief must 
necessarily forfeit his. pension to the guardians. On 
leaving the house the law should permit the amount -of 
the pension to be paid as. out-relief. To prevent the 
pensions from falling into improper hands, the guardians 
should have a right to the pension of anyone who had 
r-eceived rel~ef from them during the 10 years from 
55 to 65. In the same way anyone who had been in 
prison during the Bame period should forfeit the 
pension. 

Such. rules would preserve the dignity of the pensions, 
but might need some adaptation in the cases of the 
sick and of widows. The parish sick &sylum is in 
effect a public hospital, it should be definitely accepted 
as such, and placed under the control of the local 
sanitary authority. The charge to patients should be 
small, and every fa.cility should be given for prOvident 
subscriptions. Those who ,neglected. to IIl&ke them-

selves H free of the hospital" 80nd then sought for 
medical assistance in sickness, might be sent in at the 
cost of the parish, but would thereby lose their right 
to a penSion. 

8,500,OOOl. is now spent in poor relief; the aged poor 
are a (jhird of the whole number, and must represent 
more than one-third of the cost. 

This is the only public s80ving to be anticip8oted, but 
if it can bo shown that the whole problem of poverty 
and pauperism would be simplified, it would be worth 
while to cODsider whether the fina.ncial difficulties 
could be faced. 

First, as to work. Wha.t old men do now they would 
hflrdly cease to do, exc ~pt in so far as a small fixed 
income would encourage them earlier to turn to such 
duties 80S those of watchmen and caretakers. 

Then, as to wages. Those required by watchmen and 
caretakers might be less, but otherwise there seems 
little rea.son to fear any lowering effect. 

Next, as to t1vrift. The groater certainty of the en
joyment of savings would make thrift more attractive. 
Moreover, the years of elderly existence and doubtful 
earnings before the age of 65 has been reached have 
still to be provided for, ~md, given a. pension after 65, 
every extra shilling saved would tell on comfort. 

Self-respeot could not be hurt by the receipt of a 
pension which all old people alike would draw, and 
which would not be paid through the Poor Law 
officials. Widows might be belped in various ways 
by private charity if the rules of administration made 
it impossible for the guardians to offer anything but 
the house. 

CHAPTER VI. 

ON OBJECTIONS TO THE GENERAL OOLLECTIVE ENDOWMEN'l' 
OF OLD AGE. ' 

The objections to the general endowment of old age 
are as follows :-

1. It is held tha.t such a plan taxes the rich for the 
benefit of the poor, and that the hardworking 
and thrifty would pay for the idle and worthless. 

2. That those who neyer reach 65 do not benefit at 
all, however poor they may be. 

3. That tbe sum of 58. a week is inadequate, and 
therefore cruel, and calculated to stimulate 
begging. 

4. That such a schellle would only create So new a.nd 
additional form of pauperism. 

5. That it is absurd not to discriminate between 
those who need and those who do not need 
pensions. 

6. That it is unjust as well as impolitic that the 
undeserving and those who have done nothing 
to help themselves should benefit equally with 
tbe thrifty and deserving. 
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7. That the assumption by the State of responsia 

bility for the maintenance of the old would be 
dangerous. 

8, That the sphere of thrift agencies would be 
confined and their energies sapped. 

P. That the principle of independence and thrift is 
assailed by a provision which takes away the 
stimulus to saving given by the prospect of 
destitntion in old age. 

10. That it is the duty of children to support their 
parents. 

11. That emigration would be discouraged. 
12. That the financial resources of the country would 

be o'Verstrained and crippled. ' 
13. Finally: that the administration of such a. scheme 

would present serious' difficulties. 
L It is true that under a general pension scheme Objections 

the rich would. to a grea.t extent, pay for the poor. aDJIwered 
It is not so true that the hardworking and thrifty 
would pay for the idle and worthless, 8S it is only when 
their share of taxation, treating them as young and 
old of a class, exceeds their share of benefit that this 
would be so. The inequality of fiscal burdens is, how~ 
ever, nothing new, and the only justice which any 
system of taxation ca.n etrect is tha.t of the eqnality 
of sacrifice. 

2. So far 80S the second objection is valid, it is also 
valid a.gainst all deferred annuities and civil, military, 
a.nd Daval pensions. 

3. The third objection that the proposed sum of 58. 
a week i8 inooequate and will stimulate begging, iii 
belide the mark, because the desire to give to the 

Z2 
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undeserving !>eggar will not be atimulated, and .. n 
self. supporting efforts will be encouraged. 

4. The fourth objection rests upon the definition of 
pauperism. If to receive advantages under privo.te OT 

public endowment is to be accounted pauperisation, 
then those in receipt of pensions, though every old 
man in the land drew one, would be paupers, aod 
excepting those who died young, everyone would 
become a panper. But there can be no general 
pauperiPOnon in a State which BUppOrts iteelf. A 
pa.uper State, if such a thing can be imagined at all, 
mnst be dependent on some other State. 

S. Poverty must not be the qnalification of the pen
sioner, for to endow destitution would be to go be.ok to 
the worst principles of the pre-1834 epoch, a.nd herein 
lies the fm8wer to the fifth objection, for it is impos
sible to maintain the dignity of pensions if the question 
of poverty be introduced in t,heir distribution. . 

6. '!'he sixth oujection~ that only the deserving 
shQuld benefit, is like the fifth, but it is even more 
da.ngerous to inquire into a man's character than into 
his means, if the benefit to be received is to be kept 
free from. ~ll taiut of pauperism. 

_.7. It is ,a.se.erted that the B.ssumption of _ such Il 

re8ponsibili~ would inl'olve danger beyond what is 
B.SBumed. under the present Poor La.w. But the n&tioD 
is B.lrea.dy bound to keep every old person who requires 
it at the cost of more than 68. B. week; Gnd to offer to 
all old people this sum and no more might be thought 
to make the nature of the responsibility assumed even 
more definite tha.n before. 

S. Thrift agencies at present do very little "business 
in deferred annuities. Their principal approach to it 
is in the indefinite continuation of sick pa.y when 
illness and old a.ge make work impossible; and it is 
precisely this branch of their business which is admit .. 
tedly insolvent. State pensions, then, so far from 
injuring their business, would keep them to Some 
extent out of a serious present difficulty. 

9. The fear of destitution is distinctly not the most 
potent cause of thrif~ in England at present. People 
save" against a rainy day," to increase their ca.pital, 
a.nd to provide for their children, not for objects mOre 
remote: these have their turn, but not usually till al1 
reasonable fear of destitution, present or foture, has 
passed away. 

Neither a.re independence and 8elf~respect lost by 
the acceptance of a benefit for which the recipient has 
not himself fully paid, for the enjoyment of endow~ 
ments to which anyone b"comes entitled never is 80 
felt by the rich, and would not be more felt by the 
POOl', always provided that the claim did not require 
any confession of poverty. _ 

10. The objection that it is the duty of children to 
support their parents, if good at R-ll, is good against 
any sa-nngs for old age, and therefore goes too far. 

11. That emigration might b~ checked is a more 
valid objection. but the same argument would be 
equally good ngainst any efforts to make life in 
England ha.ppier and more prosperous. 

12. The amount required to provide peneiontl in 
Engll)oIld and Wales would be 17,000,000l. Towards 
this sum the local authorities, whose rates might be 
rapidly reduced by one~third. and later by one-half or 
even two-thirds, if out~relief is reduced to a minimum. 
might contribute fully 4,000,00ul. Thi. leaves a SDm. 
of 13.000.0001. to be provided out of taxation, and to 
it must be added such Bum for Scotland and Ireland 
as would represent their contribution towards the taxes 
levied. If this 811m may he taken at 3.000,0001., we 
have in all 16,000,000!. to raise by Imperi .. l taxation. 

To ra.ise fairly such 8 SUm as this, indirect &8 well 
as direct taxes would be needed; td. a lb. on the Buga.l' 
imported in 1891 would amount to over 6,000,000l., 
2d. on teo. would provide nearly 2,000,OOOL, drink 
might supply another 2,000,0001., and 3d. on the 
income-tax: amounts to folly 6,QOO,OOOl. It cannot, 
therefore be said ~.t there would be any actual diffi
oulty in raising wha.tever sum would be needed. 
nor in a.rranging the incidenoe of the new taxation. 
so that all clB8ses paid approximately in proportion to 
their incomes. 

Finally. it may be shown,that the administration of 
the Boheme would be neither impra.ctica.ble nor very 
costly. It is intended tha.t everyone born in England 
or Wales shall. when 65, be entitled to the pension. 
.All that is needful is to obtain (1) a reasonably fair and 
prompt deoision &8 to probable age, -without incurring 
unneceBBary charge; (2) 0. sore and prolonged identifica
tion t.o avoid one person claiming in two places. All 
evidence DB to age would be treated as matter of hear .. 

Bay only. for i~enti6.oation t~ 6S years i8 imprat'ltica_ 
ble. Th~ apphcant would gtve the eddNof\!\8f1 at wbirh 
he. h&d. lived for .th~ l .. t 10 ye .... , and if he h.d 
reRlded 10 several dIRtrict.e. the regilrtrar in eadl mlllllt he 
employed (and paid) to the end that no mall ('oold 
possibly obtain more than ono pension. Tbt, amount 
of the fees {which need not es:ceed 10.. or II.} could 
be doot16ted from the fi ... t payment of penoion. at tbo 
rate of 28. 6d. 0. WeeK, till paid. 

To !&cb a.pplicant who oo(l.8omc entitled to Ii peDS-ion 
& certificate would be gro.~ted in triplicate; one C'opy 
wo~ld be held by the regllJ'trar of the ~ub .. distriC't in 
which the person resided, another would ho lodg(-d, 
with the bank through which t~ paym('onte would bo 
made. while the third would be held by the peOfltionor 
The signature of the I"'naiono. would be attnch,'<i ~ 
the coPy at the ba.nk, a.nd tJ d6polit lr.cooutlt be tlurrshy 
opensd In the name of the pensioner. Finally, on tho 
death o~ the pensioner, the registmr would reclaim 
the oertificMes, and send them to the Treasury with 
report of the death. 

U:nder suoh a scheme existing paupel'B should coutinuo 
to liye. under the.charge of the gllsrdiBnB. "boso now 
recelvmg out-rehef would continue to receive it the 
only differenoe beiug that they would not rocciv~ lcse 
thau 5t1. a week. For both indoor Bnd outdoor paopers 
the guardia.ns would reoeive and disburse the monoy. 

CHAPTER Vll. 
CONCLU8ION. 

It h!'8 been .hoWD. tho.t the amount of old ago 
pauperIsm IS very senous. Under the Poor LRw it is 
treated undesirably; h:~.door r~lief lacks humarlity. and 
-ont..~oor encourages ImprOVIdence. .As a remedy 
pensIons at 65 are suggested. to be acqUIred voluntarily 
with State aid. But, to be effectua.l. the system must 
be universa.l. or the improvident wou ld still trust to 
the rates. If the system is to be nniversa.1 it must be 
compu1sory; aod, if compulsory, its cost. howo\'or 
collected, IS taxation. 

By endowment of old age is meant 0. PI"OViMinll 
~rn.nted tc a.I1 Old people from tho common June. 
If this be desirable. the money needed is beAt ilU mOHt 
o'lnitalJly ra.ised by taxa.tion which fo.lls fairly on all 
according to their means. 

The period at which the penoion should begin is fixed 
by common consent a.t 65. Public pensions beginning' 
sooner might tend. to reduce wages, at and afwr 6S 
they will have no effect on the wages of younger men 
and but little/on those of the old. ' 

The amount, 5". 8 week, is also fixed by common 
consent. It does not pretend to Le an .. ndefluato 
provision," bot is the contribution of the Stato toward" 
it, being about tbe sum which the bare maintenance of 
a destitute person actually -costs. 

Tho sum required to provid'! 5B. 8 wt'ek to 811 old 
pe~son~ is larg~f b~t not ~ore than could he eMil,)' 
rt\lsed if the object 18 worth It. Nor does the o.dmim. 
stration entail any serioas difficultios. Difl"erenc6 of 
opini~n comeB in rather 88 regards the result!! to be 
expected from such an expenditure. Thi8 Mehema, 
however, may be fairlYl'egarded BB a cure for pauperism. 
Life a.mongst the poorest might be based on inde. 
pendence, if provi8ion were made for their old age. 
Uhronic pauperism would be confined to a ne'er. do-well 
claAs, and might in the end be stringently J·(·gulatc(J. 
The prospect of & pension might not do much to 
encourage thrift among the low08t classes of the 
population. but among the classes ahovo them a 
pension might pr(llve the beginning of innumerablo 
8Bvings. 

1'be interests of all classes arc intertwined, hut 
especiaUy those of the lowest clas8 and the clBHs 
immedia.tely above them. TheEle will be found to 
bene6t Tery much if the standard of life below them 
is raised. 1'bey already subscribe to sick clubs. insure 
their lives, and provide Bomethiag for a .. rainy day." 
but for old age they do not provide. and it ifil this 
neglect which reacts adversely on everything else tbey 
do to better themselves. 

The npper and middle classes will be repaid for their 
share of extra mIation by the increased prosperity of 
the community at large. though they themselves may 
not value or greatly benefit by the pensioDl. Lastly. 
if the community prosper, many of the rich will rea.p 
&dva.ntage from rent;. or profit, and wbether they do 80 
or no, feW' will Tegret extra taxation if they can feel thBt 
by this means, better than by giving money in cha.rity, 
they may mitigate the hardships of poyen)', and 
benefit the mass of the people. 
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Uu .Ana.-
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FORM. SUGGESTED rGr PJlRIOI>IC RETURNS whi.h shall show the TRUR VOLUM" of PAUPERISM, and 
something of its CHARACTER. 

Inati tution or Class. 

Indoor :
Able-bodied 
Not able-bo 
lD .... 

died . 
Outdoor :

Able.bndied 
Not able-bo 
In8ane 

died . 

d 
Medical only :

Able-bodia 
Not able-bo died 

. 

. 

. 

. _- . 

· · . 
· · 

. 
· · . 

. 
· · 
· .. --

• 

No. in receipt of 
Reliefon 

btJanuary. 

I 

I M. I w. I Ch. 
I 

I I I 
· I 
• I I 

'1 I I 
I 

· I · 
· 

· 
· 

No. of Persona who apply for and are 
granted Belief between lat ,January 

and lat fi'ebruBI'Y. 

1 Yo. iu receipt of 
Those who have Those who have ReliefOD ! received Relief 

! 
Dot received Relief 1st February. 

within 12 Montha within I i Months 
of preaent of preseot 

Application. Application. 

M. I w. I Ch. M. I w. I Ch. M. I w., Ch. 

! 
I I I I I 

I I 

I I 

I I I 
I 

I 
I 

! I 

! I 
i (a) i I 

(b) 
, 

I 
I I I 

! 
I I 

1 
I 

1 

, 
I 

I 

I ! I I 

I i 
I I ! .. . 

NoIe.-It ill intended that those who are relieved twice or oftener iu the month should on the tint oecuion be counted in the 
(b) column. and on Bubsequ("nt occasions in the (4) eoIu~D. TI'Bn6fers from one institution to another would be 
counted in the (4) colUIDD. 

M."ORANDUH as to TAn ... II. 

To find the total panperism for .. ny 12 months :- . 
On 30th June (1892) tak. nnmb ... from colomns w + .. + b + d + e + h. 
On 31st D.oember (1892) take numbers from columns x + e + r + h + i + I. 

From tho number thUB indioated mUBt be tak.n the deatbs whioh hnve ooourred to give the total requirod. 

lOltitutioD 

or Cl.llot 

Pauper. 

Indoor: 
Able--bodied ~ 

Not abl.bodied -
IDI:'lU18 - -

Ontdoor: 
Able-bodied -
Notable-bodied -
lusane - -

Medical only: 
able-bodied • 
Not aWe-bodied-

TABLB 1I.-RftuIlH for HAL .. Yun ending alBt December 1891 • 

No. in 
rooei",t or 

Rellef 
OD lat Jw, 

1891. 

. _- ._-- ._---_._----,-------,---

No. of Applicationlll granted between lit July 1891 
aud lit Jannary 1899. 

Previously reliel"ed during 

of 1890. of 1891. of 1891. 

Having 
previously 
received DO 

Relief, or Done 
since let July 

1890. 

No. in 
reoeipt of 
Rehefon 

1st January 
1899. 

Total No. 
otthose who 

have been 
relieved 

. during Six 
Months 

ending 316 
December 

1891. 
Seoond half I Fi ... half Seoond half 

1~1~lc~ ~1~lc~I~I~ICh. ~I~I~· al~lc~ KI~lc~ ~IW'lc~ 
I : I I : ! I 1---- -1- j 1- I-I TT I I 

: I I I I 

, 1(0)1,1 I " (6); I i 
I i I ~c) I 
~ : I I : I 
: _~ __ I _:_I_~~_:.........:....I ~: __ 

(~) 

Z3 

PA,UPBRISIl 
.L"rD 'JBB 
Blmow· 
JIlIn o •. 
OLD Ae& 



PAUPBU.1l 
ADTHB 
ElfDO,..· 
KlI_., Oll' 
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RBTIJIIJI for HALl. Y....,. ending June 30th, 1892. 

No. 01 ApplieatioDl ~nted betwen. 
Having Total No. of 1st January 1892 an ht Jul, 1892. 

tbose who 
No. in reeeipt preYioualy 

havo bwo f'ElCcived No. in reeeipt 
of Relief on Previously nlieved during- no Relief, or of relief on Helieved 

Institutiou or Cbw lot January 
1892. , Done linee let January during 

I 
1st Janua..,. 1"92. ~ix Month. 

of Pauper. First halt SecoDd half ! Firat half IS91. ending 80th 
of 1891. at 189\. , of 1892. June 1&99. 

I M·lw·i Ch. M'lw'I~1 M·lw·'~i ~·lw·ICh:_~Jw.i_Ch. _~~JCh. M·I W.iCh: 
I I 1----- --

Indoor: Able-bodied -
Not able-bodied -
Insane - -

Outdoor: Able-bodied . (zJ (e) (f) <.9) (A) 
1 (,) 

, 
Not able-bodied - , 
In"",. - -

Medieal oDly' I Able-bodied -
I 

Not able-bodied -
i i I .---------- -----,--~-- ---- ---- --.- .--~ .. ---- --

RBT11RlI for HALP. Y....,. ending 31st December 1892. 
------,----,-------------'"", -------- - ----_.-

No. of Application. granted between 
lat July 1892 and 1st January 1893. I ii Total No. 

Having I of thOle who 

Institution or CIa&B 

No. in receiptl-----------------i prniously ,No. in !"'lceipt have beto 
of Relief on Previously relieved during- i received I of Uchel on· relievoo 

1st Joly 1892. I DO Relief, or let January i durin" 
DODe 'lDee, IH93 . His. Months 

of Pauper. Seco.d half 
of 1891. 

Firat holt 
of 1892. 

Second half llllt July 1H91.1 I eodillfl' 30th 
of 1892. : JUDO 1892. 

-M.lw·ICb. M.lw.ICh: M·lw. Ch. M·I W. !Cb.; M·I W·ICh·i-;T~·ICb~iM~' w'I~: 
I 

Indoor: I 
Able-bodied ~ 
Not able~bodied ~ 
In8&De • 

Outdoor: Able-bodied . 
Not able-bodied -
In8a.D.e ~ • 

Medical ooly : 
Able-bodied • 
Not able-bodied -

<II) 

• 

I I 
I 

(i) (A) (I) 

I 1-'---1----

(.) 

GEOFFREY DRAGE, 

Scoret.s.ry. 

APPENDIX LXXXVII. 

GENERAL RuLils adopted by the CHARITY ORGANISATION SOCIETY in LONDON. 

WANT 0:1' EIn'LOYMENT. 

Assist,..... of such Cases at Nurmal Times. 
Charity Organisation Paper No. :; (snggestion iii.) 

lays down the following principle as Dr guide to distriot 
committeeB in dealing with out-cf-work Cllses;-

There is no general rule of tbe Society that able
bodied pel'SODS temporarily out or wor~ shall not ~e 
assisted. These, hke other cases, are conSIdered on theIr 
merits. 

In deciding on the individual case, two main factors 
bearing on the cause of the diRtrcss have to be kept in 
view; viz., A. The applicant's trade or occnpation; 
B. His character and capacity. 

A. The Trade or O"""l'a!ion. 
Periodic want; of Employment. 

(i.) Generally, with regard to the many persona 
out of work at certain periods of the year by r<>asOD 
of the wea.the-r or ether regularly recurrent causes no 
charity can meet an economic fact. slloh 88 thiR. 
of periodio want of elllploymenL. '1'0 make 0. rOle 
of relieving distress ori~ing solely from this cause 
would be to uoden-ake an overwhelming respon
sibjlity, and it would be alsu injurious to the 

wage-earning claoses. It wonld have a tendency 
to keep down ~a.ges, to. discourage saving. a.nd to 
prevent men trymg to get some other kind of work to 
which thpy ca.n turn in the slack Beason. In BOme case. 
help may ~e given, conditionaU.y 00 j<?i~ing a. club or 
future saving. or where theTe 18 a df'finltp. promiR8 of 
work, or in the rare instanceA in which employment can 
be fO"!lnd for .the apJ?lit?Snt. Bot the efficACY of any BUI:h 
help 18 practIcally limited by tbe amount of individual 
influence and personal B~pervi8ioD forthc~ing on the 
part of members of commIttees and others Interested in 
their work. 

TE'mporary want or Employment. 
(ii.) If tbe dim ... is occasioned by aome temporary 

and definite canse. aCrer a short period there .. ill be an 
improvement in the 1abour market. DiBtrees of this 
kind, dne, for insta.nce, to the failure of a great 
jndn!l'try~ su('h 8stbe Lsncasbin Cotton Manufacture in 
1~6~-3, Or to a frost of UlIUIlD8~ severity and duration, 
crlU he properly called exceptlODsl. A t such a crud. 
c:xceptioDal means of I iding over the emergency must 
be ('ought. and there is a. larg(' scope for cbaritabJe 
help, according to the chamcter and capacity of the 
individnal. [See B, inf.J 

'." •• 11. 
An TO. 
B"DOW..n o. 

OJoD ASI 
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Shifting of Tra<lp •• 

'iiL) When the distress is due to deeper nod mo~e 
pemument ca.U8es, as, for instance, when a trade 18 
failing or dying out, or removing to anoth~r neigh .. 
bourhood, any form of charitable relief on the 8p~t acts 
merely as a paUiative; it tends to keep labour In the 
same grooves. to divert atte~Tiion from the 8ourc~ of the 
evil and to become Ilo9 ohrolUo Q8 the shortness of work. 
In ~oh circumstances. practioally the onl:r !'omedios 
are migration or emigra.tion, nnless the apphcfm~ caD 
be induced to turn -bis hand to aome other occupation. 

B. Oluwactor and Oapacity. 

From this point of view out-oi-work cases may be 
roughly ol8S816.ed &8 (t) Thrifty and c&reful men j 
(iL) men of different grades of respectability, but non .. 
provident, and of very limited oapacity j (iii.) the idle. 
loafing clan, and those bronght low by vioe or drink. 

With reference to these several clo.sse!l, and having 
regard to the considerations mentioned iu sectign A., it 
is suggested th&t CIa-lUI (i.) may be tempora.rily supported 
by oharity, or assisted, •. g., by the payment of club 
arren.n, by redeeming toolSt &0., by emigration. 
Class (itt) Khould be left to the Poor Law; and also 
Class (ii.) where there is no dec.,nt home. 

With rega.rd to non-provident CllSes, where there is 
&. decent home. the following experiment has been 
found to work well in one or two Unions where the 
neoessary co-operation with the Guardians exists:
The head of the family is offered the workhouse by 
way of test, and, if he aocepts it, hiG family is tempo
rarilr maintained by the committee, a.nd the help 
oontmued for 0. woek or two after the man oomes out 
of the bouse. By this means the improvident are 
not entirely saved from the oonaeqneJlces of their 
(:Ondart, and yet t.hey a.re spa.red the e."I:treme hardshir 
of having their homes broken up. 

~"a.iling any suitable test, all non-providont cases 
should be }(,ft in the hands of the guu.rdifl.ns, except 
those in which the oommittee see their way olea;rly, by 
means of personn.l h.ftuenoe. toelfect a lnstingimprove-
mAnt in tho condition of the applicant. ~ 

EXPERIESCE 01 SOClE'lY Ill' DEALING WIn: DOSE IN 
WANT OJ' WOll. 

(II.) Inefficiency of the la.bour bw-eau system (Bee 
below), 

(b.) In the O88e of men who belong to any kind of 
benefit club temporary allowances. e.g., as followa-at 
Poplar &nd St. James's:-

1. Poplar. "In 1886-7 tho Committe!! in Poplar, 
.. whore there had been great depression in trade, 
" formed a Working Mell'sCommittco, too.djudicateon 
u ollt.-of-work applications. Only those were assisted 
.. who had belonged to clubs, or were still in benefit, 
" or had saved. Fifty-three were assisted out of 13ft ; 
H 49 of the applicants were dock labourers; 46 belonged 
.. to difforent branches of the iron trade-platers, 
.. rivetters. fitters, laboul'ers in iron ya.rds, &0. Fifty
H one received weekly I'elief. othel's had clothing olub 
u arrea1'8 paid,80nd othel's help. 'I'ho total expenditure 
.. WQS 148l. The committee was composed of 10 
,. members. Thcy were four ddeg1.t.tcs of the Boiler
,. makers' Union. a shipwright, II. driller, a. dock 
" labourer. a. builder, a house aecorator, a. foreman in 
" the docks, a.nd a. foreman in an iron. yard. The work 
.. was done proba.bly with the greatest pgssible care 
.. and disorimiIl&tioll, but this year (1888) the District 
.. Committee' felt that the distress oaused by want of 
H 'work was too permanent to be cheeked by temporary 
t. 'relief.' .. 

2. The St. James's, Soho. Committee relaxed their 
rule in !S86-7, which was that U they did not usually 
" oonsider it right to assist able·bodied men ont ot 
" work when there had been no illness or accident to 
U account for it." ." We he.d to ascertain," they said, 
If besides credentials as to ohara.cter, thrift, &c., that 
.1 the man is not babitually out of work. that he is 
" making every endeavour to obtain it, and that he 
" continues these e:xertions, and is not weakened by 
" dependence on charity. Moreover there is al80 the 
" question to be faced-What his future prospects of 
.. regular employment are P Most of those helped to 
II tide over their difficulties ,aro now in regnlar work, 
U and the timely Rssistanoe afforded through the Com
U mittee prevented their homes f rom being broken 
U up, and saved them from destitution:' 

This Committee, 81:1 others have done. on occasion when 
there was exoeptional distress, ha\'e 81:1sisted by allowanoe 
cases unsuitable for reference to the Poor Law. 

APPENDIX LXXXVIII. 

ABSTRACT of part of the EVIDENCE given by Mr ACWORTH before the SELECT COMMITTEE 

on POOR LAW .RELIEF in the HOUSE OF LORDS. 

This (",is., the advanoing of work by the Wandaworth 
Board of Gnal'dians a.t a time of want of employment 
in 1886) Mr. Aoworth, in giving evidenoe before the 
Seleot Oommittee on Poor Law Uelier in the House of 
Lords, thus critioised:-

It FJ.'be men were Bet to digging out founda.tions, and 
the found"tionA were not wauted at the time, and were 
not n.ctua.lly built on for, I think, nine months after
wurd:l, and they boo thou been very much daml\ged by 
wet, Rnd they "ere fouud not to be in the pl&C& entirely 
where t.hey were wanted for subsequent bUilding. . . 
We sifted very 1arge quontitiea of sand. We ohn.rged 
no royalty; it was (JU1' own freehold. we oradited our .. 
solves. at the full value that it would be to sell, but we 
have not hitherto sold it. The men worked a.t 3td. per 
bour. They had a very abort dAY'S work-only a.bout 
7 or76 hours. L",bnurers would have been pa.id 5d. on 
an avera~e. In thia instanoe they could hardly be 
oonsidered deprived of their work, because it had to 

be done twice over, otherwise they would have been 
deprived of it. In the following winter there was a 
general expectation tha.t employment should be again 
provided. The Boa.rd had deputations every week for 
BOrne period. requesting them to give work at wages, 
and they had to explain tha.t they had not work at 
wages to offer. They did not attempt to do any other 
work again otherwise than by contra.ot, and subse
quently the Guai·dia.ns ,opened a la.bour yard. This too 
suooeeded in a.ttraoting new paupers. or was of assistance 
to those who ha.d in prevIous yea1'8 Bpplied. or 24 
under Olle relieving officer four had relief sinoe. Out 
of 62 in a.nother diatriot 17 ha.d relief since. Out of 58 
in a third 10 had had relief. In a fourth, w.here the 
relieving officer had two districts, ant of 21, 7 had 
applied for relief before or since, and out of 68, 25; 
in the remaining district 19 out of 60 men in 1886 have 
either ha.d or applied for pauper relief sinoe." 

APPENDIX LXXXIX. 

EFFEar of BETTER ADMINISTRATION of the POOR LAW on ABLE-BODIED PAUPERISM. 

The genom] eO'eoL or the admi~tratioll of the Poor 
Law, 1\8 ,..t pl'd'l.ent oonduoted. upon ableb.,dierl persons 
i. tha.t the reduction in the number of th08~ who 
deppnd upon the Poor llllW is marked.. Rond the inorpft.8e, 
even in bad years, i8 comparatively amall. 'l'hus, 
taking England and Wal~, tho able-bodit'd in.door 

r.uper is 0'9 per 1,000 or tb" population, and 80 he 
1M remained. varying only between '7 and -8 ainos 

18711. ....h.n h. ltood ... 1 per 1.000. The oll~oor 
able· bodied pauper ltood .. t 6'7 in 11l70. 0'6 in 187i1. 
""6 in 1873, and he is DOW at g-S on the 1,000. TakinR 
~. in and out tolI"ther the figure ia S'2, .. again.t 7'8 

and 7'9 in 1869 and 1870. There is no doubt tbat the 
botter administration of the Poor Law bas mluie the 
working classes more independent. The metropolis 
shows similar reBults. Able-bodied now are (in) 1'7 
per l.ooU ; (out) 1'4; in and out 3'1. Taking bad years. 
m 1830 it was 3'3, and 80 in I~. In the country in 
1880 it was 4'6; in 1886-7-8. 3'7. 

The Poor Law returns are oerllainly a muoh truer 
indioation of ... tnal distre.. than they are frequently 
allowed to he. Di.t ....... which puts .killod labourers 
out of work. ail'eots the unskilled, who are dependent, 
in a m .... n... upon the akilled labourer. The skilled 

Z • 

• 
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61!"""" vary 1_ than they uoed t.o do In ti m.. of 
diatre88, owin!l partly to better aciminiatration, "he Poor 
Law retarD havo been FClved to be. in the talt ~o 
yean, a very rail' meter. Thus. in London, the mean 
Dnmben in 1880 were 98,916 or 26 7 .. agRlnBt 94,66& 
in the PJ'eYiOU8 yea.r; in 1888 108,638. or :A6·S; in 18ij9 
108,788. or 26·5 per 1,000,- with .imilar ti~ure9 Bince. 

It shoo.ld be remembered, .1ao, that. yoar of disHeu 
leal'eB behind it. as a rule, an inorea.ee of pauperiam for 
two or three 8ubeeqoent y ....... 

labourer. by hi. trade union and io other ways, may be 
able to Lide over the diflioulty. or at least would require 
help from without only in the last resort. but the 
unskilled. and particularly the older labourer. who 
depends on him as Boon as hie credit with the trades
man comes to an end, 01' pawning is no longer p08sible. 
comes on the rates. To 8 certain extent, charitable 
relief may be a help, but-unless under nnusna.l 
circnmsta.nc8s, or worked on a plan of division ot' 
labour with the Poor Law authori~e8-it would not 
prevent any large mass of the people of the l&bonri ng 
class fa.lling upon the rates should they no~ be able to • !"The week1y mturIuI are, bowyer ... true PUKe. beta, ~ proeoa.e 
avoid doing 80 by their own efforts. and though the lor tJW pur-.J 

CHARTS showing 

------------------
APPENDIX XO. 

RELIEF of DISTRESS in thll METROPOLIS in GOOD and BAD TEABS 
since 1875. 

DU.GRA" of MBAII Nl1l1J1EllS of P .. UP .... of ilL CL...... (IRDOOB and OO""ooB) in tho METaoPOLI. for the . 
16 PABOCIIIAL Y ...... euded Luy-D..,.. 1890. (See page 3711. XlXth Annual Report. Looal Government 
Board. 1889-90.) 
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1m 1876 1817 1m 11119 18110 1881 1S1!2 1883 1884 I~ 1886 188"1 .888 .889 1IlOO 

NOTE.-Tbe above diagram reproaentl tho.mea&1 numbere of I"'upet'll per thouo.nd in tbe y~1I named. TOO· 
aetualllumber of paupere baa, with the excepti'" or the year 1890. been lal"J!"l' e&ch y_ 8'''''' 1886. though. 
relative to the population, the rate of pauperism b ... in most ye .... been I.... Tb1Ul m 1~84 tb •. tota1 numh .. "," ,,( 
""ul"'''' w"" 99.425; in 188~. lOO.:!13; in 1886.101.413: in 1887.1040.431; ill 181>8.1"8,638; In lE89.108.7ti8 1 
in 1890. 107.343. 
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DUGBAII showing the NUIIBEB of 0 .... """uaUy d.aJ.t with by the DISTRICT COIIIIITTEBB of the SOOlE"n b.tw .... 
the years 1876 and 1890. . 
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NOTE.-The following notes may be of servioe in considering the l'esulta to be 
drAwn from the above table. They are taken moatJy from the chronicle of events 
in tbe OhMily 0.9 .... .,0.1"',. Rep.,.,.,. and R..,....,. 

1. 1~9. In January 1879 distress was anticipated. A sm&11 oommittee was 
appomted to make inquiries, and they reported in FebruOorY tha.t Btlch distress 88 

existed WaR mainly local. and resnlted chiefly from the recent severity of the 
weather, fo11omn.'!' M it had on a. lon~ period of trade depressioll (see O. O. 
~Ier. 1879, Vo!. VIII., pp. 13.30, and 37). . 

2. 187~. In JanusTY and F.broaTY 1880 tbe .... are Teferances to possibility 
of UDuuat dist1"eR8 occurring, but there was evidently less distress than in the 
prenonl!! year (see R.eporter, Vol. IX., p. 22l. 
-3. 1880-1. In November 1880 (a •• Rapor!er. Vol. IX .. p. 236) th ......... sum. 
inorease of distress. The Di"trict Oommittees were commuuioo.ted with. and in 
J&nuaTY 1881 (Ree Rap.,.,.,., Vol. X .. pp. a, 17) a joint letlBT was addTeaaed 10 the 
Time.t hy tho Hon. Secretaries of the Metropolita.n Visiting and Relief Assooiation 
I:\nd the Society for the Relief of Distress. and the Secretary of the Charity Organi. 
sation Sooietv. Sovere weather set in towa.rds the end of that month. There had 
been evcry likAJihood that in that event there would be want U among casual 
labn1lt"ers and in pa.rtioular tmdee. whUp! the poor generally were ill prepared to 
meet any additional pressure on their resources." 

4. In the willtel'8 of 1881-9 •• 882-3. 1883--4. there was no exceptional or unusua.l distress. 
O. In IBM-1> (.oc R""...." Vol. I., p. 131), pl'<'!!lIIl ........ e'peeted, but .. bappily it proved to be I ... severe than 

'W88 anticipated.· 
6. 1885-6. In .Ja.nuary 1886 the MlUlSion House Fllnd was opened. 
7. 1887-8. In N ovomb.r 1887 the TI-af~I!!I'r SquaT. note took p\aoe. 
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Three ~oriocla or want or employment:-
1. (Earlier than the years mention.d in the cbMW) 

1867-$. 
2. In 18'78-9 and a.fterwaMa. 
3. In 1886-7 and afterwards. 

1. POPLAB, SnPnY. and llAcUBY .. ffectAld. above all 
Poplar. 

December 7. 1867. Nnmber in receipt of out-door 
relief ,here 2.300 in e.",ellll of the number of the 001'1'811' 

ponding ..... kll of the pl'eViOUll year. • 
January ,,1868. Tho ... in reoeipt of out relief in 

Poplar numhered 9.000. 
OondilitnN of Diffi<-lty and Sugg .. tioM.· 

Workhouse accommodation insuilicient. 
:Better cl .... ification required. 
Better discipline and ma.nagement. 
More relieving ollice.. ..nd better invelltigatillD 

..... nted. 
IndiBcriminat. cha.rita.ble relief promotAld improvi. 

dence and want of self-reliance, erga.ni&&tion wanted. 
Provision or .. 8uitable taaks of 'Work under efficient 

lIuperintendeno.. in return for all .. Ii.f afforded to 
the .. ble bodied." 

0 ...... 0/ DiItreB •• 
.. Large number of un.mployed iu MillwrJl and 

Poplar who. even if trade pertia.Uy revived. would 
lcarc.ly'obain employment for a long tim. to oome ... 

Bma.1l prolll1"ct of retnrniDg employment in the iron 
work. and IIh.pbuilding ya.rds. 

Fluctuation of labour en the docb. 

Oharitable HeI1> /0' Mig....a... and Emig.aWm. 
2a to South Au.trelia; 392 to Canada; 4066 . to 

different pert. of England. Subsequently (1868). 357 
emigrated through tbe EBBt Eud Fund. 

M..,."....t oj Labour. 
November 5. l867.t .. The b .. t of the skilled hands 

are already gone.-Th ... with the eEOOption of the f ... 
retained in work left early. and upon their O'WD. &CCOuut. 
Those who remain 81'e for the most ~rt second c1a.se 
men, who were the first thrown out of work. and who 
would be the last to b. ta.ken on again wer. there 80y 
revival of tred •. '" 

No public fIJOf"lUJ_. _____ _ 

2. WtnEBS 1878-9. 1879-$(). 1880-1. 
M ..... P""I'.";,,,, ... M.tropoU.·t 

Group of y ..... 1877 to 1883; higb .. t 1881.low •• t 
1877. Differenc. between high .. t and lowe.t y .... 
117.879 on I •• t day in 5th w.ek of January. 

Mean paup ... aU cla.u .. in y ... ended Lady.day.§ 

Year. 10. Out. ID aDd oat. 

1877. 41,869 52,574 94,486 
1878 ..w,()$8 51,118 95,201 
1879 - 45,,,," 49.121 94,565 
1880 48,251 50,665 98,918 
1881 • 50,175 48,163 99,088 
1889 51,136 • 

, 
49,188 100,324-

1888 • 52.157 ~0,08t11 102,115 

Deductions to he mad. in con.idering th.s. figures
(10) Continually improving infirma.ry acoommocJa. 

, tion and incr ...... of applio ... to for it. 
(b) Variation in out-door relief policy. 
(0) Subject to point m.ntioned in (a) 80d incr .... 

of indoor relief the be.t test. 

prospect of work being forthooming at an early dale. 
In • time 01 depression or trade, howonr. the want of 
emtJlo~en1i may be of an exoeptional, 1"Ilther tha.n of • 
penodioalaud oi-din""1 oha.raoter. Dilltrictcommittees 
should endes.vour to di80riminate between tbe.eo two 
01 .. 888 of cas .. and if tbereiJI evidenoe ofrel!lpecttlbiHty, 
good conduct. and thrifty habite. 'bey obould mAke 
every .ft"o.~ to Ave those who are reduoed to dilltre .. by 
uufore.een want of Bmployment from applying for poor 
law relief." 

.. Able-bodied ou'-of·wo,k _. Dot marked by 
lavonnobl. oircnm.tanoes, ahould bs re .... red to the 
pardians." 

No reli.f worb. ------
As to the oountry at large. "ida pel'or by Mr. Mac. 

donald, CI.rk to tho Ma.ncb •• ter BoMd of Guardians. 
U Poor ",lief during depression of finde in the winter 
of 1878-9":_ 

Suggestions. p. 20. 
U .. of workhouse tes ... p. 10 and p. 13. 
Day.by.day paym.nts. p. 16. 
As in London. 1867-$. the workhoDle the nec ..... ry 

"znmc. ratio. 
3.1886-7. P....,.,....,..· 

M"""",,oUo.-Group of ye ..... 1884 to 1891. 
Highest • 778.111 fir.t dey. 5th week January 1887. 
Lowe.t • 726.258 .. .. 1884 . 

51.863 differenc •. 

1884. M ..... number of year to Lady.Day 
1885" " 
1886" n 

1887" .. 
1888 " ., 
1889,. " 
1890" " 
1891 " It 

Winter of 1 S84.-5. Pre •• 1ll'O expectAld. 
" 188~{S. Mansion HOUle Fund. 
" 1886-7. Vari01ls relief worD. 

In and oul. 
• 99.426 
• 100,213 
- 101.443 
·1(14,431 
- 108.6:18 
• 108.788 
• 107,343 
• 106,670 

.. 1887~. Trafalgar Square meetings. 

11381>-6. Che1toea V .. try Un.mployed Work •. 
1. Men nominated by Mansion Hone. Fund Com. 

mittee. 
2. Pay 4B. a day. 2,. IIf whicb paid at night 10 tbat 

tb. m.n oould g.t food. 
3. Employm.nt-paving part of Kings Road .. ith 

wood. 
4. lid. a day for mixing concrete; 9<1. an hour for 

laying blecks. 
5. 230 men .mploved. 
6. Rosidento only·employed. 
7. A WO~k of ublio utility oontinu.d when winter 

had . 
Ch.1sea 1 6-7. 

1. V .. try give notice that 200 m.n are to be .m. 
ployed on Bt. Luke'. Churchyard. 

9. 700 apply. 
3 ... Rare for a .killed workman to apply. Tbe 

bulk nuskilled labonrers. and in tho main the 
same as those who are ont ot work overy 
winter:' 

NoIe.-Al~o pauperiSM relativer larger in 1888 (01" 
winter of 1887-8) when 110 relie work. were forth· 
ooming. They oould not be snpplied .. inter after 
winter, and eventaally reliance had to be placed on the 
Poor LB.w. 

Oounlory. In 1~86 the relief worb .. , Nottingham-eJ. 
oertain unions. 

Cause of distress: "Depression." 
No public worb. Nole.-Or reDOnt y081'8 growth of expeeta.tion, that 
Charitable reli.f adminiBtAlred 1879-$0 ••• peciaUy by work will be provided. and d.mands for i •. 

the Charity Organi.ation Boci.ty. Soci.ty for the This based OD .. tbeory that the oommnnity .hon1.d 
.Reli.f of Di._. acd M.tropolitan Visiting and Belief make good tbe deflcienc;y of work in bad y ...... lIupply . 
Assooi .. tion .InCCll'poretion. work for the ... k. of givmg wage •. 

Rule adopted:- Com~ Mr. Chambsrlain'lI circular 1886 and Mr . 
.. Bom. cl ... e. of workmen have to ""peot periodioal Fowler. 1892. Both preBIlppoBO • n .... kind of employ

want of employment. In th... C8IIOB it ill unwise to m.nt for tb. able bodied without Poor Law teets, and 
give charitabl ..... illtanoe. exoopt by loan and on a .. employm.nt rather than .... lief. PerBOII.I are to be 

• Bee Mr. N. Corb."" Re-. &eDt by tbe reIi.ving olli...... to worb provided by 
t Annual _ LocoI Government -. 1BII1~ -,t ll9. •• stri ... 
, Appendis B. Loeol GoYernment - _ ....... (W#lr Thill polio! questionable. 

Nofe.-Baii ,. .... laav. their _ on pauperism 
117"'. UBna1Iy for ... veral ,.ea ... -,or. ehati .. to ntl1D.~ .. t.OOD or popalaiioa.lhe belt telL • ct abar& .. to rUe per ... of pnpuktkm 

--------------------
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APPENDIX XCI. 

FURTHER DETAILS RB8PEarlNG THE DUTCH BEGGAR COLONlII8. 

TUB BJIOG.IJl COLONll!8 (1820). 
Obj",'.-The mendicant who .ho .... d his wiilin,l!'neee 

to work and perasverauoe waa to be provided with 
healthy outdoOJ' labollr, good food, and moral.urronnd. 
inga. 

Ooloniu.-OmmerschaDB, given bl the Government 
(1,900 acres), and Veenhuilen, bought by the sooiety 
(2.880 sor.a). 

P ........ admitlod.-{I.) Abl.·bodied persona fonna. 
guilty of mendicancy, vagrancy, and (,ther ~etty 
offenoes, whose 8eDtence WBB oommuted from impl'l8on
ment to residenoe for a certain number of yeDI'S in the 
pauper or lorood colony. 

(2.) Volunl4'ry inmatea. paid for by the communea. 
(3.) Old aoldier famili... ' 

(4-.) Orphana, foundlings. and deserted ohildren. 
Popa/ali<m, 1827.-Free coloni.. 1.179 

B.ggar coloni .. 

(Including ollioials) 

M 

2,133 

1,22'1 
1.395 

912 
9116 

4,518 

APPENDIX XCII. 

THE AGRICULTURAL BENEPICENT COLONlII8, BE,LGIUM. 

1. For aix provincial mp618 d<J M....u.it( which 
existed in 18~1. and two oolonie., e. forced at 
Merxplaa. and .. free colony at Workl, there have 
been gradnal\y 8ubatituted-

(a.) A non·able·bodied colony at Hcogstra.t.n, 110 
heotareB. (B&Y about 270 &Ores) i 

(b.) An abl.·bodied _lony at M.rxplas and at 
World. 620 hectares (abont 1,81)0 acres) + 570 
h.ctaras (aboat 1.426 .... s). Each oolony has 
a. farm. 

2. P."Onll admitt6d :
(1.) E".ry able-bodi.d parson above 14 found in 

a state of vagabondage ...... t b. arrested 
and taken before the mn.gistra.te ; 

Under 14"""11 be ar .. oted ; 
Penalty. I ... II.. 10rfMt', sev.n days' im· 

prisonment and six months at diapoBDol 
of Government; for '1M latter, two yean 
subjeot to Government; 

(2,) Volnntary inmate •. 

• Oue beotaJoe "I'ml aerw. 

3. OlaooiJl,oaii,m:-
I. Nnn.able·bodied, 

(a.) Bad charact.r, 
(b.) Crippl.s and old, able to Woft: a littl. I 
( •. ) Infirm. half.witted, ",,,1 iDcal>&ble. 

II. Able·bodied: ' • 
(II.) Immoral. &c. ; , 
(b.) Under police sUJ?8l'vision;, 
{o.} More tho.n once In the colony j, 

. (do) NeW' (i.8 .• firet or second time) oomera'. 
4. W ... k.-A.lI kind of work done. An average 

colonist is SAid to earn ha.lf hi. cost. . Has wage 15 
to 18 c.ntim .... nay. Has a d.ferred pay on SOing 
out. 

5. P"""z..ti .... -Dec.mb.r 1890. Total 4.218, of whom 
2,928 abl.·bodi.d. and 1.285 not abl.·bodied. 

6. BuulI.-BioWidio"", tbe .... /a. Thns of th. ab/a-
bodi6d ( ... above) :

(a.) N amber • 
(b.l .. 
(c.) ., 
(<I.) .. 

No colony system bas sncceeded. 

41 
ISS 

2,507 
247 

APPENDIX XCIII. 

THE ARBBITER COLONIES. 

Oh,i"",.-AU abl.·bodied men ont of employment are 
ndm.dtfld without distinotion of 01088. relig.on, a.nd 
obaraoter; dilchargNi priBoners are readily admitted. 

Atm.-To seoure the permanent; m.oral clevation of 
the coioniBta. 

Pay.-40 pfennigs in "inter, 25 in summer. Only 
punishment dismissal. whioh carries with it non-ad
mission to any other colony. 

8 .... -1n 1889. 2.895 places in the various 00 loni~s. 
'Winter linG StifMrter.-Four months uenal lengtb of 

stay. P1B088 unocoupied in summer. In wlnMtr' no 
,,'(lom, 

Turned away:-1889, Oot., 176 
Nov. 4P9 
DO<'. 629 

In 1890. Oot. 116 
Nov. 897 

. Dec. 1.130 

0 .... _ ~-Of 10.403 colonie:., 4,117, or 
39'5 per cent. admitted more than OIlce. 21 per oont. 
twice, &0. 

a.....ndt 01 Diooharg .. 1887-89.-Work of some sort 
fonnd for 2.465 ont of 1l.B-W; 7,158 go 011 tbeir own 
desire on tramp. 

Mcmy "",,,,itted. - Ont of 10,408 as many as 7,719. 
01' 76'9 per cent. . 

00""1.....,.,.-11.) No' dete ..... "'. hence fail ..... 
(2.) It is urged that only thcee should be admilted 

who can be trusted to try and return to an 
onlerly life. Selection will folio ... with the 
usual J'8.8Jllt. reduced numberB, &0.. as in 
Holland. 

(3.) Th. short Btay of many men bod. 
(4..) Suggestions to avoid the oreation of tbe 

.. colony l08fer." 

Aal 
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APPENDIX XCIV. 
POOR 

i .. ' i r--~r-· , 
LAW RELIEP: Its ACTION on EMPLOYMENT and W AGBS. 

1. Indoor relief practically tak.. tho dependent 
person ont of the market i he cannot compete as a 
subsidised workeI'. I Outdoor relief promotes under
payment, and makes the worker irresolute as to finding 
employment. (Ao labour yard in which work for the 
1DlaOu. da.t, is required may have a simila.r effect to 
indoor relief.) 

2. As to outdoor relief leading to this irresolution~ 
typica.l case ,-

II Inadequate out-relief has been the cause of much 
misery in the past, and to check it in the future is one 
of our' great aims. During the past year it bas been 
'(>l"Oved. Over and over again that w.:en out-relief can be 
stopped adequa.1.e charity for a few weeks or months 
may make a family self"supporting. but that wbere a 
hope 18mams of obtaining out-relief permanent pau
perism is alm('lst inevitable. One instructive instance 
may he qnoted to show the truth of this position, E. R. 
WBR left a. widow with three small children; she had a. 
machine with which she earned 2,. 3d. a week. and the 
guardians granted out·relief to the exlent of 21. 4!ci. 
Out of this there wa.s 2., 6d. rent to plty~ the children 
were half-starved, and the mother despondent and 
careless. She had no inducement to wOl'k hard, for if 
she increased her income by a ahil1ing or two the out .. 
relief would be stopped, and the family seemed likely 
to la.pse into hopeless pauperism. One of the guardians, 
however. seeing a. chanoe of better thiogtl. referred the 
caae to the committee. who undertook to deal with 
it on condition that the out-relief should bp stopped. 
Every effort was made to put the woman in the way of 
better work, and an adequa.te allowance made to BUp

port the family meenwhile. At the end of two weeks 
it WSIl found that the woman had "Il"in applied for and 
obtained mit-relief. Inquiries were made, and excuses 
plentiful: they all came to this, that .he did not like 
looking for work" BDd one of the children was ailing. 
The committee aetermined to make this a test case, 
and after some difficulty tho guardian. undertook that 
if the woman applied again she shonld be offered the 
house. The committee then resumed their help. the 

· ailing child 'W&8 sent to & home, the others to 0. day 
· nursery, the woman wa.s aeen every day and incited to 

fresh eJ:erlions In les8 than & weck sbe had found 
herself regular emplOyment at mantle making. the pay 

· increasing as she became more efficient, and there is 
every prospect that in two or three weeks time sbe will 

"be e8.rning a sufficient livelihood," 
3. As to outdoor relief promoting under-payment. 

C8.8es are constant. 8ee p. 364 of this Volume, Note 1. 
The employer does his best to Ba.ve what the rateB give 
the emp1o.xee. 

See evidence by Mr. Wodehouse. when Poor Lo.w 
Inopeotor, Mr. Longley, &c., pp. 364 and 365 of this 
Volume, Notes 2 and 3. . 

4. Conyersely, abolition of outdoor relief raises 
wages of working men, widows, &e., e.g., in 8 conntry 
union. So when the new POOl' Law was introduced. 

5. Medical out.relicf i. often the first atep to pau
perism. Where the administration of it is strict. 
medical clubs spring oiJIp. ThoI'! at the Milton Union, 
as Mr. Vavy reportH :-

U The guardians have beeu most careful in adminis
tering medico.l relief, and applications' are now rare. 

There ia • providen~ medical club for the Union, of 
which the clerk to the guardians ia secretary. A. man 
Can secure medica.l attendance for himsolf by tho pay_ 
ment of Id. B week, Bnd for each of his ('.hildren by till' 
payment of ido, tho children uf widows being charged 
only:ld. The members of the dab can ('hoose any of 
the five medical men who contrn.ct wilh the club, and 
who are paid by the sccreta,.,.. The C88~" or confine
ment are treated at .. fixed paym.n~ of IS.. Tbo .. 
sums nre swall because tho 8ubscribera to the fund arc 
numerous, and practically include the wbole of the 
labouring classes in the union, who lIob8CriOO, at an 
events 81 first, because they know that they will get no 
medical relief from tbe poor ra.res ont~ido tbe work. 
house. If the guardiall8 choI'Je to administer medical 
relicf with the eama laxity which charo.cteri869 man, 
boa.rds, who congrntulat.o tbemselvp.8 on their kindneu 
and sympathy with the PQor, t.he who16 selr-reliant 
organisation would he dcstroyed, or the anbaoriben 
would be so lehened in number that the aobscriptioll& 
would have to be materia.lIy incren8od." 

This tJb0W9 i1) is not a qllestion of want of wage but 
want of will, when State interference takes away the 
object for whicb t.he will would natura.lly be exerted. 

6. So with regard to friendly BOcietie8 generally. Vide 
Fourth Report of the Friendly Sooieties CommiHsion, 
p. cxcii. At Brixworth the guardianlll. in estimating 
the means of relief. took tbe allowance of a friendly 
society at the whole sum. instead of &t half, &III ill often 
done, in order to raise the friendly sooiety scale to 
adequacy. 

Supplementation by poor relief weeken. friendly 
societies; 80 friendly societies prospered wbou tbe new 
Poor Law was introduced.; 80 where out·relicf hu 
been withdrawn. 

&.. Again. where there i8 muoh indiscriminate relief, 
there will be leaat strenuou8Ile8s, and trade combinations 
will fail. 

7. Strik .. ,-
The resolution of the Council of the Charity Organi .... 

tion Society in 1889 W8&-

" Tha.t; inasmuch as care ,.hould bo taken that district 
committees of the Society should not, interfore 
in the relation8 betwcen employer and omployed; 
it is desirable that the following recommendations 
should he adopted ,-

"That district committees should not give chari_ 
table assistance to men on strike or to their 
families. 

'''fiat with cases in which the di8tress ig the indirect 
result of a strike, the di8trict committees should 
act on tbe ordinary principl .. of the Society. 

.. It will, of conrse, be understood that in this reSOe 

lurian only Bucb relief is refeITed to &8 might be 
calculated ta ca.use interference in the relations 
hetween employer and employed.'· 

cr. Evidence of Mr. J. S. Davy, Poor La" Inspector, 
in his repert on a strike at Bolton, p. 366 or this 
Volume, Note 4. 

--------------------APPENDIX XCV. 
SUMMARY of CAUSES of FAILURE of SCHEMES (already tried) for RELIEP of DISTREBS 

due to WANT of EMPLOYMENT. 
NOTE. 

1. Jrtl.ilure due to the economic conditiol18 of the 
problem. Artificial supply of employm(,l1t snpSCll(,l"gy. 
With less energy the ('ost of Eroduction grows: and 
there is a continually greater dlffi.cnlty to find a market. 

2. Failure due to difficulty of supervision and ('on
tinuit;r, in capable m'anagement. ' 

3. 'lhe larger the fund available the greater the 
ultimate bankruptcy. The larger the fund the greater 
the injury to the community at large of drawing into 
artificial and unremunerative employment resources 
~bat would have provided in the open market employ. 
ment, under the wholesome conditions of self·ma.inte
nauce. So employment schemes tend to make things 
constantly worse, if employment is provided to many. 

4. On the other band, if the employee. are selected, 
thcy equa.lly r.il, for they provide only for a few, 
become unpopular, or deterrent. 

5. Unless ander extreme conditions charity is better 
'than employment. It can use any means for the par .. 

ticular purposes of the caMe. It is adaptable to new 
wants, &c. Employment B<'bemes arc not. 

6. If charitahle relief iR providNl it disappears with 
the want it was created to meet-that is, if there be 
tolerably good administration. Other methods having 
artificial employment or Poor Law funds for the once 
distressed to fall back au, continue a dependence and 
make 8 panperism that is only very slowly removed. 

The work house test. plu. a good ndministratioll of 
oharitalJle relief in an elDergency, is probably the best 
system. 

7. 'l'he Poor Law must deal with a.ll appliconts. 
Renee. its essentiaJ conditione. 

8. Probably we have in Eugland very nearly a 
maximum of independent ahle--hodi{~c1 lahour-owing 
to the c\oeer administration of the Poor La .... 
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APPENDIX' XCVI. 

FURTHER NOTES on RELIEF OF DISTRESS owing to WANT .OF EMPLOYllENT. 

The Oommittee of the Mansion House iu 1887-88 
mana,fled the work in connection with Bome ga.rdE"DB 
opeDed and put in order by the Publio G~n.' A •• o
olstion. It. 'was 8 mixed oommittee, on whioh were 
poor lu.w guardians, working men, &c.. Four hUDdred 
and fi.fty~siz: men received the offer of employment. 
Four hundred and six were married. 50 single. Of 
this number 62. or about 14 per oent., to whom tickets 
were given, did Doli present thetnElolv8s at the works, 
but OBsigned no reason. One hundred and thirty-four, 
or about 30 per cent .• were dismissed at T'&riouB times 
for misconduct. oontinued absence, or incapacity. One 
hundred BDd sixty-four, or about 36 per oent., after 
oareful-in Borne cases prolonged-investigation, the 
Committee found tbemsolv88 powerleBti to raise from 
their present poaition, 17, ur about'" per cent. left the 
work of their own accord for better employment. 
Fifty.three, or about 12 per cent., were a.esiated by 
being made members of 'trade or benefit sooieties, by 
migration, by obtiWning or taking out of pawn tools 
or clothes when there was definite prospect of work, 
and in other ways 26, or about 6 per cent., were emi .. 
grated to coloniee at their own request. The ages of 
the men were as follows :-15, or about 4 per cent •• 
were under 20 years; 111, or about .. 28 pel' cent., 
between 20 nnd 30 j 148, or about 36 per cent, between 
30 a.nd 40 i 78, or about 20 per cent., betwt:len 40 and 
50; 28. or a.bout 7 per cent., between 50 and 60 i 14r, or 
about 3 per cent .• over 60 years. 

N OTBS as to PLAN of BHPLOYDrG lUll' at MmDLESBOBOUGII 
and STOCKTON, I~J may be submitted, to~ther 
with figurea showing the rise of Pauperism ln the 
time of Distress a.n.d afterwards. 

._-
Population PopulDtioli 

Vl'1 CCIUlUS), 89,871. (1881 CCnsus),lSl,24G. 
lDDLBBBOBOtrGlI. S'fOCIt'rOlt. -

la. I 0.ut • I Total. In. I Ou~ I TotaL 

January 1,1885 · ... •• 678 3,'" ... 3.'188 "'00 . 1886 · 800 .. \lOS 5,71S ... 0,D7' ...,., 
. ll11If · .. , ..... ....., ... I .... l,86O 

.. 1888 · 800 ..... 3,7840 S1I8 1,218 l,I11 

.. ,18110 · "'" ...... 8,Ii02 ... 1,U3 1 .... 

.. 1883 · <7. 1,2Illl' 2,m ... 1.on , .... 

.. 1880 · ... "'0'1 .. on 313 ',lOS ,..,. 
With regard: to 8IXceptional distress gene1'811y, our 

Sooiety, in the yea.r of the Mansion House Fund, teak 
evidence from many 9,uarters. and drafted ... report COD
taining many Bug~tl0ns whiob would be of service in 
doaling with .innl .. distrolls should it ari.e n.gain. 
Their oonolusions mOoy be submitted. 

(S •• furth.r Notes on pp. 365 and 366 of this Volum •• ) 

APPENDIX XOVII. 

VAGRANTS. 

Analysis of 402 ...... in St. Gil •• •• C .. ual W .. rd. 1888. 
and of 293 cu,s8S dealt with by the St. James's and Sobo 
Committee in connection with the Ham·Ya.rd HoapiCf.. 
The system of shl"lters, whether on the ao·called seli .. 
BupporHng plan' of the Sa.lvation ..Army 01' otherwise. 
attracts vagrants and increases pn.Up6t;S. Figures and 
statements to be 8ubmitted. IIhowing the applications 
received from Buch shelters and common lodgmg ... hous88. 
at the casual wards or workhouses. Shelters practi. 
cally a form of indisoriminate 'relief. The number of 
va.grants proba.bly e-zaggerated in the publio mind. 
(Cf. Gloucesterahire Oensus.) 

To submit conclusiolls of a. report of .. speci&l Dom
mittee of the Charity Organisation Sooiety re Homeless 

.. CasoR. 

OU.-DOOII REj;l'~ AN"> INDlSCnlKINATE CBAlUTY. 

Out .. door relief n.nd h,disDrimino.te cha.rity help to 
'reduce the wage in the case of t,he unskilled labourer ...... 
nmll o.nd woman. The ,operations of the Salvation 
"Army. a inJ'gc factor ill PQint of view of (' ha.l'ity in 
London for the produotion of deptmdence and pauperism. 
Qs shown by their own published figures. 

Analys1! of applicants to 1\ ROUp kitchen in St. 
'Giles. Utber 8vidElJlcq on the quostion of indiscriminate 
cha.rity. 

·EJlUOBATlON Aa .. Mull'S OF AWI'I'IH& THOSE OUT OP 
Won. 

La.rge amonnt of sifting nccogp;u,ry to en~uro good 
results, but II sn,th"rn,ctor,)" method if properly ca1'l'i ... >Ci 
onto 

Inadvi.ability of .oharitabl .... Jicl". being given to 
persons on stnke. , 

01.D .. AGE PAUPElWIIr. 

I. Endeavour to ease the difficulties of the labour 
~ues~5o~ by mnintn.illing thoso above 60 or 60 at the 

charge of the conntry. Character of paup.rism. Mr. 
Gosohen's return, 1869, &c. 

2. The economio 108s to the country by the pa.u~rism 
or 8. working man at the age of 60 or 65, or -of his 
dependence at that age. 

S. The" policy of the POOl' Law Commissioners in 
regard to relief of old age. ' 

4. The better administration since 1870: how far it 
has shown that old-age pauperism may be avoided. 

5. The statement that the reduotion of pauperism, 
especia.lly old .. age pauperism, in one union has -led to 
an inarease of pauperism in neighbouring unions not 
correct. 

6. The effeot of &lension Bcheme on thrift mia .. stated. 
The present POOl' 0:'" haa encouraged thrift and in .. 
dependence. I', There is no' experienoe to" show that" a. 
system Of "hN\gtl pensions wilt mor ..... thrift: 

"'1. qldl .. a.ge pension sohe'rl1es would, 88 a"rule, lea.d'tO 
pauperiSm, but give it a.notheJ' mUne. " 

8. The .normOUB pecnn~'co.t of'!h~aYsl;em. ·It. 
want of fin .. lity. Its !'eCOgnltion of the prinoiple that 
a large portion of the'popnlation, irrespective of desti .. 
tution, haye a right to mairitena.n_ge from, the'" funds or 
the· commUnity. . 

'9. Poor Law reform and improved ~rlaw admi
'nistration the true line of progress, in tillS matter. 

OIDLDIUIN. 

Prevention of pauperism. Physical conditions in 
ohildhood that lead to pauperism. The imp1'Ovement 
of the qnslity of the workmen by better education and 
trn.ining in the: class of backward or feeble children. 
Special investigation made on behalf of a special com .. 
mitiee of tbe C.O.s. by Dr. Franoi. W ..... er. Physioal 
conditions. not mere want of food, the true point for 
consideration. 

C. S. LoCB. S ... etary, 
Oharity Orga.nioation Society, 

15, Buokingbam Street. 
11th November 1892. Strand. Loudon. W.O. 

Aa3 
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APPENDIX XCVllI. 

HOMBLESS. 

1. NUIIBBIL of HOHBL_ PBB8ClXS, Nigbt CeD8t1., 
January 16,1891. 

HOD. j wo ..... j Cbihue".j or ..... 

In nine Refuge, no 193 

I 
33 

I 
tIIIB 

In Cm.maI Wal'dJ .... 188 I 1M3 

Totalo l,4011 13' 4' 
1 

1,781 

Add a certain number. (a.) for boys' shelters. or one 
or two otb ... small shelters; (b) persons admitted p. 
tuitonaly or for work-to Salvation Arm,. abelters. 

Tota.l estimate 2,500 homeless, on a single night, 
II ample and indeed beyond the mark." 
. Police evid.nce abows that people do not .le.p out in 
winter as 8tated~ 

Under Vic. 28. c. 34 .• ec. 4., police have to condnct 
to the .asua1 ward. d .. titute bomele.s pe1'8ODS, and 
the,. bave etrict orde ... so to do. 

2. OUTSIDE LOIIDON. 
As to the relative number of the h"bitual n.grau*" 

among th. wayfaring population, the following state· 
m.nt.., made by the late Mr. Barwick Baker at a Poor 
Law Conference in 1882, are interesting: 
. .. Th. Cbier Constable for Glouce.tershire (A.dmiraI 
Christian) had, h. said, taken a conana of the tramps 
found in the county on the night of Tuesday, April 4. 
The names of every ODe were carefully taken dowD, 
together with th.ir account of themselv... The police. 
men who carried out the census also recorded how far 
they jndged the tromp'. account to be true. Of conrae 
this I .. t statem.nt was not evid.nce. but still the beli.f 
of a Buperintendent of police was very likely to be not 
far from right, and the polioe 'Were not partioularly 
inclined to favour the cl.a.es of men with whom they 
dealt. There w.r. found sl •• l'ing in the _I wards 
ofworkhone!!y 171, and I:IleeplDg in common lodging
houses 553. These men gave their description: Chil
dren, 64; drovers. 12 ; labourers, 141; married women, 
61 ; orphao£1, 74 ; and 80 on. 1."he strange thing which 
surprised Admiral Christis.n, u.nd &lao surprised him
self (the speaker), was t,hat the number of statements 
b.lieved to he true out of the 553 W&& 424; and the 
number of men beli .... ed to belong to the tramp cl .... 
W8B 129. This would mOoke an impc.rtant din'erence in 
their .... ckoning if, instead of having to deal with 30,000 
or 40.000 or 50,000 tramps and vagrants, such a pro· 
portion as in Glouoestershire was found of poor men 
tra.velling at their own cost, a.nd with whom. they bad 
no more right or wish to interfere than with any of tbe 
m.mh.rs of'the pres.nt meeting. They had a right to 
.ak. notice of the 171 who lived on the public in work· 
,hous .. , ana of the 129 who lived by begging; but, 
judging b,. this county, there might be only 10,000 or 
15,000 to deal with in all England. His friend Captain 
CODgrove, the Chief ConeteBi. of Stafford, mad. som.· 
what the same estimate of those in the workhouses of 
his county, and h. put down the .. hole of the pro· 
fessional tramps at 235, and the number of honest men 
at 360 ; so that even in Staffordshire. where the labour· 
. ing classes were very well off, and were very much 
inclined. he believed, to give away very largely, more 
thau b~lf the tramps were beli.ved to b. honest tra
ven.re. H. was told on very good authority that it 
was believed an ordinary b.ggar made from 2... to 21. 6<1. 

'per day in Staffordsbire. In Glouceatershire a con
siderabl. number bad b.en taken up for begging, and 
a considerable number for other offences, chie6y 
drunkennes.. Two bad b.en taken up for burglary, 
43 for stealing, 73 for drunkenn ... , 15 for ,,"oaulta, &e. 
All those taken up for begging-with ~he exception of 
oDe man on whom WBS found a. Tery large sum-were 
found, on a.n average, possessed of about 4ld. On thoso 
taken up for other offences an average sum of 5td. W88 
found, The amonnt gained by the beggars in Glouco .. 
tershire might th.refore be put at about double that 
sum-8i!. or lOci. .. day-which W&&, h. believed, 
smaller than in many counties. He attributed this 
redaction to th .. fact that, fourteen years ago, the clergy 
bad been ask.d to .xplain to their parishioners that an 
wbo applied to the workilouses received sallie;ent food, 

and the effect of this bad beeD to greatly 1't>duoe the 
amount giveD by the poor to beggars.'" 

The following are returna up to U!86 of the number 
of persons who Blept in c88081 warda and oummon 
!odgin~-~oUB" in Grou_torahire on tho lirst Tuesday 
In Apnl In each yea1" . 

I ......... 
NUDliJrr ... lIn Idept In Cuual i .. lathe 

w ...... ; tnlth of 

~ 
:thf>irnate-....... 

~ 
- -- .-

-- I I ~ 1=.1 .It~ 'i ! , , .. ~ j 'l! ~ :::~ - :.It 
1 j ~ C Coli 1 _.'" I' ! ~i m; is i~ ~ H 

='Q .:-5 :I~ ~ .g" ·3 ... 
, '" ~ Z .. I ,Ii 

lit Tueaday.A,pr.1878 "'" '28 ' 1l ... ' I I -I 9 - -, -1 I . .. '810 U'I 113 't I 118 i 

=1 
-, -, -

1880 18' '13 
I 

=1 
.. .. !8 "''''1 -I -
.. .. • 881 128 11 • '0 1 i I. -, -I -, ... Inl :1 - , I _I .. .. - - -I - -, 

:1 :1 :1 .. .. , .... 13 1 '8 9, 77 13 
.. .. .... 881 .., 

'" .! 8' .. 
.. .. , ... .. I 

=1 
•• nl 81 I O! 

~I =i 
80 

.. .. 1888 III I .. 80
1 91! 106 1 .. 

- - ..... . .. 

1 IIIoo .... u 
I Number who .1",1. Lod_, ::,,'.1,': 

'i 
H01lBt'1!1. tbt'llr-ltat. 

menta, 

I a ----------- ---- ---- -- - --• , iii i~ -- '" I ... ..~ ~~ ·1]:,8·~ 

1 

~ I -OJ "a I: ... c: g : ~: 

I
. I' .. ~.~ ~.'! ~] diH 1~lii 

"Q ;..- .='7JI~;i! ~"I:a!i 
- S ~ Z til l~ 

1-'-'-TwM---d.-Y-.-'~--')-~-."-MO---i-~~I-'-n~'-7-·+-~~I~----1-- ..:-, 
... •• 18'79 i 061 i 388 I IflB 7" .. 771' 

1880 1"'1 811. ,.. .., ... 

1881 SJ3 I 4U 1109 00 WI 
, 

'_I~;m:~ u m illl~'~ ~ 
I88S 488 j 3S2 i 181 M t10 27P I 1840 :Ill 
188' 1161.! 808 ' 161 I 81 tII9 397 I 1M I... 91 

1813 170 1 tOO 170: 81 fB'1 4C»! III .... 811 

1886 fIi1I til 176 I 81 &08 *1158 .. 11.8 

• A.fteJ' the Actor 1882. when the longer detention at the casual warU 
.... in oper&'ion. 

In 1881, at a Poor Law Conferenoe. the Rev. W. A. 
Spooner, of Oxford, gave the following evidence !_ 

"Out of 1,000 C88e8 which had HiDee been investi
gated by .. soci.ty with whieh be W&B conne<>tod only 
18 could be cfucov •• ed to be workm.n in .. arch of 
employment. This was in the year 1874, when trade w.. good, and the nnmbe. mnat have inc ..... ed 
since then; still it would be eafe to say ,bat far 1818 
than half of those people to be met with on the roads 
were really iD search of work." 

In the same yea. Hr. Baoil Cane, a Poor Law In· 
spector, at 0. Poor Law Conference, arguing in favour 
of the sep ...... te system in C8IWaI warda, &aid ,-

"Tbe means which I have indicated are m-ongly 
recommended, because thsy ensbl. " person-if ~bere 

I The OOfLIWI of petIOlI" in COIDlllOD ~q.~ ~ per~p;.-be 
considered. beside the mark in the pt'ellt'ot PIlper .. Too oomllWn lod8iotr· 
houses would natEll'DUy contain mm., way1a.MnI besid.es .. larp pro
portion of pemwwent inJD&kloS. 'WIth reprd. to the ceD:laa at &he 
unoat-ea or the euual warda. I be jDfewnce or the poiwe in Gioucellter· 
'hire ill much more ra.,ourable to them tban the evicL>Me IJiVeD b7 
Mr. 8po.3I1.eI' in ~ to Odordahu'8, In t.be latter irmalM'lP inqui.,. 
..... made in regard to each cue. In tbe former t.be nmJ .. were 
obttJned w:ithou, .ctual inqoil'1. and ,.&: 011 the in1~ drawn ." 
the JKlIice from their impectiOll. The latter ~ _CUJd .... 10 
be tbe mom oerta1D teltilDOllJ. 
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be ouoh a penon-who is hone.tly in .earch of work to , 
be .. parated from the dirty, ftIthy. abominable cha
raoters he would otherwise meet with in the vagrant 
ward; this recommenda.tion is made in the int.ereata 
of the poor man seeking Llbour, and who wishes to 
1ea.ve the workhouse clean and uncontaminated. whereas 
otherwi •• he would fe.1 himself degraded and low.r.d 
in hiB own estimation if he had to sleep in a casua.l 
ward with .. 11 tho.. miserabl. f.lIows by whom he is 
surrounded. Again, the men who go into workhouses 
go in in large 8Wa.nDa just before J'&OO me.tioga and 
fain, and if we had power to keep them in the ward 
far three days. the gentlemen who Bell correct carda 
at !'aCeS 'Would be astonished to find that they were 
taken in and ahut up till the :races were aU over; by 
these means you would bve few applicatioDs for races 
and for f .. irs. A100 I may aay that the vagrancy 
relieved at the cost of the ratepay"rs of the 8urrounding 
unions during the Doncaster week waa something 
astounding. There is another reHQn for the recom
mendation, e.nd it is this: that vagrants who frequent 
the casual wards and COmmon lodging-houses oarry 
infeotion, not only moral but pbysiool, of variou" kinds 
with $hem; and if small-pox gets into a parish, if there 
is any-and there is Bome now in Derby, I believe
it oall generally be trace.ti to BOrne distant part of the 
country. Besides this, from what fa.rmers aDd cattle
dealerll Bay. I believe the cattle disease is propagated 
by va.grant. who sleep in outhouse8. and go from one 
plaoe to another, and get emJ.>loyment in driving cu.ttle 
about under the pretence of belDg honest and industrious 
men." 

And at the same Conference Mr. Leullal'd, argwng 
in favour of longer detention. said:-

It With one.half of them their present life baa been 
brought about hy idlen .... and if you oould only get 
them where you could make them do honest work, you 
would pat a Dew life in them, and Bend them from the 
tramp ward honest working-men. Lately I s&w a man 
in our tramp ward, and I told the tu.skmaater to send 
him to a certain place next morning. He WBB olever 
at hi. work, and might have earned 2~. a week at it. 
He went, and at the end of the first day drew some-
thing on account; he went again, and had more money 
on aooouot. but at tho end of the third day his fit of 
idlenes8 came hack upon him. and be left. Now, if we 
oould have kept that man wo might have done him 

d" 
goo ~m all this evidence, taken at different. periods 
during the laet 50 years, a fairly complet. idea may 
b. form.d of tbe oh ..... ter of the .... gr .. nt popUlation, 

3. Tn C .. SUAL WARD. 
Twenty-flve casual wards in London, with acoom

modation for 1,647 persons. 
Expenses at' relieving destitute wayfarers and pro

vidiu" wards ohargeable to the Metropolit .. n Oommon 
Poor Fund. by SO Viet, 0, 6, 1867. Mo&ropolitan Poor 
Aot. .. 

Five unions have no casual wards . 
.dd .......... u.nally given bl the luperintendent, 
Door. open usually in wmter about 5, in Bummer 

about- 6. Caeua.ls there colleoted sometime. before. 
InqtlWMt.-Name. occupation, where going to, where 

ooming fioom-on theory that the applicant. is a wayfarer 
iu BOll1'uh of work. 
~earob for money, If he hu moro than 4d. admission 

is I"efused. . 
Then" baking" of clothes, if UeC08800l'y. Bath, and 

olean llightohil'l>. 
The .asu .. 1 ward, Most wards .. o.lIular" and not 

.. aaaociated," 
Food.-For adult males. 6 08'. bread and .. pint of 

broth or oatmeal gruel for supper. Ditto for hreakfaet, 
For dinner, 8 01i8. bread and It OIS. of "heese, or 6 OBS. 
bread and 1 pint pea. soup-almost alwaya the former. 

E,,.plO1jftNlit-uulesa ill-for men, "1hs. of unbeaten 
and 8 of bearen oakum. or not more tban 13 owt. of 
8tou88; for women, 2 lbs. of oakum, or washing and 
eorubbing. 

TaHk not.. l'xCt'88ivc i may u,ua11y be finished e(u'ly 
in the forenoon. 
Di~.·-Not. .• entitled to dillcharge' before 

9 a.m. on the second morning after hiB admiwou, or, 
if he haa beau admitted more than OBoe during the 
month, before 9 .,m, 00 the fourth morning foUo'lriDg 
hiB admission. 

But diaoh .... ge i. usually about 8 p.m •• and the '"'per_ 
iu_dent. by Looal a.m.mment BO&IU Order. has 

• Ouual Poor A",I... ...& 48 Viot. eo lIS. 

authority to allow the casual p,uper to I.ave b.fore 
the usuaJ time for any special reason. 

Sup ........ ", oj 0""",1 W .... ds, 
There Bre fo"Or vi siting wspeotors of casual wards in 

London, with a superint.endent. The metropolis 1.3 

considered 88 one ·uuion for oaeual ward purposes. 
and cases in which the same person baa been seen by 
the inspentors within the month in another ward a.re 
identi6ed and detained for tbe longer period. 

The five central warda are most crowded. Through 
the police there is telegraphic communication between 
them. The wards Bre on the main roads, and in the 
centTe of London. In only two instances is one ward 
more than two miles from tbe next. 

Oha.aclm oj Per.om '" 0"",," Ward., 
1. Evidenoe ot casnal ward superintendents and 

others shows that It about:; pel' cent. only are bond fide 
workmen in Beorch of work." 

2. The St. Gil .. •• Oommi.tee dealt with 255 ...... 
taken down at the St. Giles's Casual Ward, out of some 
900. They are thus selected cases, but fDirly repre
sentative. 

I.-'r AlIULATIOB' of HOMELXBB OA ... dealt with by the 
Sr. GILES'S COHMITrEt:: of the CBABITY OBGAlfISATION 
SODlE'l'f during fOUl' ye8.rs prevIous to Ootober 1889. 

Inmates of common lodging-houses, 
or wanderers - - - 157 

Inmate. of St. Giles's C .. ual Ward - 98 

Total - 255 

Refused to give an account of them-
selves - _ _ _ 

Disappeared a.fter inquiry commenced 
Gave false references - -
Gave no referenoBB _ 
Cases in which information WIlS 

obtained 

41 
34 
11 
76 

93 

Total - 255 

apparent causes of distress in 914 of these cases ;_ 
Loafers, prefertmce for the life, or no 

QbvioU8 reason 43 
Failure in trade, 01' to obtain employ-

ment 50 
Extravagant living '. 11 
Drink &8 an immedia.te cause 40 
Physieal inability - 39 
M.ntal d.fici.noy(llunatio) 9 
De.orted ohildr.n 3 
Thieve. 13 
Habitual b.ggars 6 

Total • 214 

N .B.-Of th .... 46 admitted being habitual frequenters 
of .aaual wards. 

tJasos assisted 
" not 68sisted 

'1'otal 

F01'ms of &lslMtance :-

40 
• 215 

255 

Placed in homes 3 
Reatored to relatives '1 
Sent to Ham Y &rd, or House of 

Charity 4 
Tools. clotb('1l. or stock 8 
Emigrat.d . 9 
Senl to S88 3 
SUl'gioal or oonvo.leacent help 6 

Total 40 

In 101 0 .... there had beeD
In r.gular employm.nt 
Irregularly employ.d 
Casually eml'lojed • 

Total 

-
17 
15 
69 

- 101 

A., 
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In 23Ii _ there were stated to be-

{

Married 
Males • Single -

Widowers 

{
Married 

Females Si~gle 
Widows .. 

Total 

In 228 ....... the ages given .... ere-
1Jnder 25 yearS of age 
25 to 40 ., " 
40 to 60 
Over 60 " .. .. 

" 
Total 

28 
• 148 

30 
7 
8 

14 

235 -
41 

104. 
74 
9 

- 228 

n.-TABULATION of CAllES dealt with by the ViHI''''
CRAPBL COnnT1'BB of the ClLUUTY OllGAlflSATlO. 
SOOIBTY, 1886 to 1889_ 

Referred to Poor Law, ineligible, or 
undeserving - • - 124 

Withdrawn 85 
Referred to other Bgencies 6 
Reported upon only - 4 
Assisted in various ways , .. 31 

Total • 200 

Ill.-TAlIULATlON of CA8l!S dealt with by the S •. 
GEORGE'S (RAl<OVEB SQUARE) eo""",.o of the 
CRAl!.1TY ORGANISATION SOCIB'l'Y, Febrnsry 1886 to 
Febrnary 1890. 

.Assisted 24 
Not BBoisted 188 

Total 

Of these, 26 were old soldiers. 

162 

S'D'1U[UY of the PUCBDD'6 TULM. 

I Number of 
Cases. A88ismd. 

St. Giles'. I ~55 40 
Wbitoobopel 200 31 
St. George's 162 24 

Total I 611 95 

No"".-It ahould be borne in mind that 98 or these 
were selected cases, -end moreover, tbo.t the forms of 
assistance were in many cases mere palliatives, and not 
calculated to prove permanently beneficial. 

"Caftlld wards ha.ve become tho regular reflort of 
persons who are neither .' wayfarers,' nor' wanderers,' 
nor 'foundlings,' nor, indGed, destitute. Pensioners 
are fonnd there who run through their pension-m.oney 
as Boon &8 it is paid. aud then throw themselves on the 
rates until the next pay-da.y comeS. Women separated 
from their husbands. and receiving from them a weekly 
allowa.nce of D,. or therea.bonts, within an hour of 
receiving the payment will squander the money and 
enter the free quarters provided in the casual word. 
Old s"ldie .. , discharged from the service, able-bodied 
and capable of work, are frequently found tbere-tl1e 
laziest and moat troublescme of tbe innu.tas. Old 
tromen of 60 and 70 years of age and upwo.rds Come in, 
boo helpless even to wait ~n themselves. Then there 
are the inebria.tes, men an women, for whom freedom 
is no bOOD, and who would be better cared for. at a less 
cost to the"rates, could they be detained in BOme suit .. 
nhIe asylum.. BUDalVa~ boys from the country. who 
have been birched .or w 0 ba\"8 committed BOme petty 
th.ft, and who.e relatione wonld often gladly receive 
them back, take refuge there. for it is a place Where no 
awkward qne.qtions will be asked. nor sny inquiries 
made. For me· Ba.me J"eBBOIl: criminals who have 
escaped the honefit. of det.ecnon frequent them, 
hunted by a guilty fear "f dioeovery_ Few amongst 
these 'regular casuals' answer to the nnforlunate 
'wayfllllll'el' or wanderer '. for; whom these wards are 
iutended.. Iq fine weather most of them prefer sleeping 

.' 

out-oC-doors to going to .... y of theM _nil, or to the 
shelton or refuges with whioh they altemata them. 
}lany pBBB the nigh ts in the parke; many more amongol! 
the hedge. and ditch .. of the outakirtl of LondoR. 
When they feel tht'mBf'lves in danger of beinR' robbed. 
0-: when they fall out with their company, bnclI; thuy 
WIll come to the oR8unl ward. On Wet nightl t.he 
a:pplicationB are nRtllraB, mo1'e numerous tha.n on other 
mgbta. On one wet. nIght .laat week. 10 appli06tiona 
wore refused at the Marylebone C .. oal Ward, During 
the enti~ week there have been 24 refusale there. In 
the prenous week thflre were 14 refnll&lB, and in the 
week before that II •• f .. alI. The night on "hioh tbero 
were 10 ",fu ... la ..... a 'l'huroday night, and on Thnn
days the bsts arc generally higher. This nriation i • 
probBbly owing to the greater number of detention. 
which IIoOcumulate on that ct.y, consequent on the fewer 
admiBeion. on the Sunday and Monday. ", 

Many come from the country. 
Large nnmbera of the homeless are countrymen:· 

0ut of 286 applicants to tho lSt. Jame.·. Charity 
Organisation Committee in 1889, the plaoe of birth was, 
in i.48 casS'i. stated as follows :_ 

Loudon 62 
English counti.. 1M 
Scotland 17 
Ireland 18 
Foreign countries 7 

Tradel of Oaoual W..,.d Oa .... 

Of the 286, .. 60 hod on the whole gocd ohometers," 
12 only had ever belonged to a benefit club, and of 
the.e an but one had run out. Two only had ever 
belcnged to a tradeR union. Amongst the.e 286 appli • 
cants were an sorte and conditions of men. Fifty had 
been in professions or trades (inc1uding clergymen, 
lawyers, doctors, officers in the annyllnd navy, acbool
master." shopkeepers. &c.), 95 .kHled labourers, 
art188ns~ shop 8B818tants, &c., and 120 unskilled la
bourers. Three acknowledged to havingjuBt come out 
of prison. In the case of thoae who bad fallen from a 
good social position. drink or gambling are stated to 
havti been abuoat invariably the true cause. Seventy
seven of the 286 were reserve men or old Boldiers.. 

Trnilu at B.fug ... 

In Appendix L is a full elBBaibtion of the trades of 
the 644 men and 568 women admitted to N cwport 
Market Refuge in tbe year 1889. It will be aeen thBt 
250 of the men were discharged IWldiers; many 
belonged to .... ou trades-pointon alone nnmbering 
57_ 

M"N. 

Attendant - 1 GroCBn 11 
Bakers 7 Grocer's A88iBtantl J 1 
Blacksmitho - 2 Grooma 12 
Boiler Maker 1 Ho.mmermen . ~ 
Bookbinder - 1 Jewellers 4 
Bro.HB Finishers 3 Joiners 2 
Brick1."ers - 12 Labonr ... of all kinde 8$ 
Butcher - 1 Missionary - 1 
Cabinet MBker 1 Musicia.ns b 
Carpenters - 17 }'ooker 1 
Carmen - 5 Packing C ..... Makuno 3 
Chemiste 8 Painters 67 
Ohemist's ABsiatant- JI PhotogJ'l'ber • 1 
Clerks Plasterers 2 
Clicker 1 Portera ~l 
Coacbmen 3 Potmen 2 
Coach Painters 7 Printers - 2 
Compositors ~ 4 • Ril'etter 1 
Cooks 3 S.wy ..... 2 
Coopers - 2 8caffolder 2 
D .... per. Assi.tont I I Seamen · 3 
Dy"" - - I Servants 8 
Engine Fitton 2 t;boemak.er 1 
Engineer . 1 Soldiers (discharged) 250 
Errand Boy I Stablemen· • 18 
FarrierB ~ 2 Stoke .. · " Fishmonger I ; Btone M88OD8 2 
Footm ... 3 Stone PaviO!" 1 
French Poliohe .. 2 Tailors " Gardenm' ..: 2 Waite" · 10 
G1l8 Fitter. .. J& I Warehou""""'" ~ I 
Gilden ~: W .. whm,.kor 1 
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Book Folders 
Oharwomen. 
Ohildren -
Oooks 
DreasmakerH -
Flower·makers 
GoYernesses 
Hawk .... 
Housekeepers 
Ironers -

WOllEN. 

2 Laundresses 
47 Machinists-
17 Mantle-makers 
29 Needlewomen 
29 N1ll"8c8 
3 Senante-
4, Shop Girl. 
"2 TailoresB8a 
3 Gentlewomen 
8 Unknown •• 

N'IMIIh", of Habitual MId Oa.ua!JiT.qumt.r •. 

74 
3 
8 

64 
18 

188 
18 
22 
8 
:; 

A. not very large but in Bome reapectR quite a distinct 
clasa of homeless people are the habitual frequenters ot 
·the casual worda, Buch as the two examined by the 
-eommittee. This 01as8 is estimated by Mr. Simmons 
to amount only to about 250; Mr. Vick puts them at 
.&00. They are said La behave in an orderly manner in 
th& wards, from which they are rarely missed for more 
tb.a.n two or three weeks a.t a time. 'l'hOB8 who, though 
asually resorting to lodging-houses, are recognised as 
ocoaaional frequentera of the wards are a far larger 
Dumber, roughly estimated by the two witne.saes abOTe 
mentioned at about 4,000. 

Matrie4 MId BitJglo. 
A notable fact in connection with homeless peJ'80DS ia 

·that while the women usually describe themselves as 
widows, the va.st majority of the men repre8ent them .. 
lelvea as bachelor». But there is a conaenaUB of opinion 
amongst those conversant with this clllB8 that in the 
larger number of cases theae meD have wives and 
familie8. Mony or them have actually deserted their 
wives and families. Others have left; them to take 
refuge in the workhuus88, and have gone on their travels 
with -perhaps some intention of sending for them when 

·.they have obtained worlb .. 

O"""z...;Oft. 
Ph~8ical inoapacity and moral detert, 8eparate~ or 

.oonjolntly I acoount for Do vast meJority of caees., an the 
instanoes of bond jI.d6 workmen of even moderate 
.... pahility found in the homele •• ranks owing to want 
of employment are oomparatively few. and elen in 
these instauoea distress might of Len hale been averted 
by a moderate exercise of thrift and providenoo. 

P."ibUity of E.I! .. tval Oharity. 
Taking o&se8 not aeleoted. :Miss Tillard, buing her 

08atimate UpOD lOme 1,200 homele18 oaaes dealti witb by 
the St. James's Committee, estimates that not more 
'than 6 per cent. havo been permanentlv benetited. 

[Mr. Smith, opeaking of the Salvation Army said 
that of those who .. professed spiritual progress .. SO 
iPsr (lent. did in taot make progress. Mr. Hunt, of the 
{)hurcb Army, .aid that 46 por ceDC. of 100 oas .. 
(a.leoted) w .... now doing welL] 

It i. b.li.ved that the nperi.noe of other Oharity 
.organisation Committees doel not point to a laJ"ger 
-d.gree of _I.uoo .... But probably a Iy.t.mof hearlir 
.co-operation between the varioua institutions oonoerned 
would lead to far better resulta thau have hitherto been 
61i11ai.nable. Not only would .. larger Dumber be aotually 
'ben.fited b,. oharitable eli"Ol't. but many others would 
lb. bene8ted by the m ..... withholding of charity. 
()bto.ining food or aheltsr DOW bere. now there, they 
p1'8fer tio lead a life of idlen888. Thrown on their own 
resources, they might probably BettIe down to honest 
work. The vagrant mentioned by Mil. Tillard 1'0"",_ 
.onted the feeling of mDDy or his o)asa when he 
remarked ... What I work for ml brea.kfast P No. thank 
you. loan get it without thaD. 
• A.a to the young. the following are instanoe.. They 
IaN not oasel in an1 way pioked out for description, 
and with one exoeption they are given in the order in. 
.... hioh th.y "'ere dealt with. 

E.M .. a girl of 17. made hon.lf u.eflll in the castlal 
-ward, and waa allowed to remain a. day or two over her 
·tim •. She woo a stolid. heavy-looking girL who appeared 
in the oldeat or oloth... She had b.en brough~ up at a 
... orkhoule .ohool. and had left it w,"" a I!""d oharacter. 
but ahe was UDfnrtunate in her first Situation. Her 
mistress wenti out of ber mind. Her mast~r'. goods 
'Were aeilod1 and the girl's box went with them. She 
"olked up to London t.o seek a place, and a polioeman 
directed her to a C8Bual ward. From thence ahe found 
her w .. y to a .ocuml oaaual ward. On leaving it, an 
.. If on wa. mad. to belp hOl'-O!oth .. were obtained for 
lIer. and .he. w .. lodged at one of the homes or the 

o 788". 

M.A.B. Y. S. A f1aoe woo found for her_ Sh. nooepted 
low wages unti Hhe had earned heraelf a character. 
She is DOW in respectable service at 121. a year, and she 
h .. repaid tho full amount spent on her olothe. and 
lodgin • 

L. (! was .. girl or 18. who left the casual WDrd 
sooner than she need h&ve done, 88 she seemed afraid 
or being locked in tho oell at night. She came 
from .. refuge in Chelsea. Hor relations lived in 
Birmingham. They .... d not to bear a good character_ 
On thiS aooount, as a child, she had been Bent to 
an industrial school. For the lame I'8lWIOU ahe had 
be.n emigrated to Oanada. Th.r •• he got into had 
ways. and a charitable aociety .paid her we back to 
London. where she 800n drif1ied inlio the casun.! ward. 
She, however, refusod to stay there, and refW!ed ro ge 
to the workhouse. No home oould he found willin/! to 
receive her. It was then asoertained that her relatives 
at Birmingham wished for her retarn, and that they 
were, at least, much better tban herself. Her fare 
there was paid, and she aftel'Wards wrote to announoe 
her ufe amval. Her future life will prooably be 
.omewhat b.ttor than if she had been left homeless in 
London. 

F. P. i. a boy of 17. pock-marked and hslf-swved in 
appearanoe. ,some years a.go his father deserted him, 
and for 18 months he had been in the workhouse 
school. From there he was placed iu the House Boy 
Brigade, and traIUlferred immediately to a Working 
Boy's Home. He Mid that there he waa sent out to 
get work. but could not succeed on 8000mt of deficient 
eyesight. and that, a.fraid of being unable to pay his 
expenses at the home, he ran away and tramped about 
homeless for three or four months, when he was found in 
a London OB8Ual ward. The ohar&oter given him from 
his former school WBB not good. This boy was placed 
temporarily in a Lads' Labour Home in the neighbour. 
hood, where for tbe lut five weeks he ba.s eMnad his 
living by wood·ohopping. OloLhe. were given him. 
He haa DOW obtained an indoor aituation as sorter in a. 
Bhop at Batter ... ,. . 

4. CONCLUSIONS. 

We want (1) more thorough treatment. (2) .Bpeoially 
the reseDe of ,tibe yeanger cases if possible, (3) and for 
these purposes, lOD~ detention, say two weeks. whioh 
(4) will/!ive time fnrinquiry. (5) for testing the applicant 
and trying to help in .ome thorough maDDer; we want 
(6) eo-operstion between the refuge. (M ahove). 

5. THB RBruGB •• 

The refuges are nine in number, without including 
thOile institutions f'or special classes whioh. as before 
explained, were not brought wit-hin the scope of the 
inquiry. The nine refugee are all .itu.tIoted on the 
Derth side of the Thames. and they have &Deom modation. 
1,249 persona in all. The followina- table gives the 
name, total accommodation,. and sItuation "f each 
refuge, with the date of ita foundation:_ 

N ..... IA_m-1 dation 1m' SituHIoOn. I Po'l"'led m 

I 
Honselesa Poor Asylum - ... Bunner Street. St. 18tH 

Providence ~) N~bt 
Luke's, B.C. 

SO. CrlKpin Street; ond 'SIlO 
Refuge an Home. Raven .Row, Spital- • 

Ilt~ldl, < 

Chqroh BK~on ~ 180 Tenter Street. 'White, : 1SS7 
ciatlon, TenLer Street chapel. 

Yie~JW089 '" Yine Street. Clerken- : 'M' 
N ........ _btRA> .... 

well Boad. B.C. I .. Vobm,! RoW'~ Welt-I , ... 
HoUlll of Shelter • 

min.kII'. .. BagMally Street, Step, I 18"6 

BoUIe of Chnrit7 
ney, B. 

110 GM'k Street. Sob. IS .. 

Cho!'Cb Army Centnl 
Square. .. Cmwrum Sheet • 1800 

Labour Home. Hn.rrlebon8. 
Bum Yard. HaepiC!e .. GreatWindmill8freet. ,.., 

r--- Leiaelter Square. 

Total aooommodation 1 ..... 

liost of the rei'uges plaoe l'estriotiions upon re
admission within a oertain time. The duratiion of atay' 
varies; at lome the period is fixed with an approach to 
rigidity. At the Houselesa Poor Asylum, for instanoe, 
it is seven nights, which, however, need not be 
oonaeoutive; 8011 Tenter Street leven nights. at Field 
Lane a fortni~ht. at N .... port Market a .... ek. at Ham 
Yard a fortnIght, at the Ohurch Arm,. Labour Home 

Bb 
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11811&lIy two montba at least. At.U the refuge •• 
however, there is Bome elasticity as to the period of 
8I.&y. and .t the Hou .. of Sheltor there i. no fixed 
period. but the duration of .t.y is re~ted acoording 
to the needo of each c.... At the Providence (Row) 
.U e%cept known vagrants or imp08tora aTe admitted 
for one night; if they cannot give references they then 
have to leave, but if they give references which prove 
satisfactory they bI'e allowed to remain for wrying 
periodo. 'l'he diet var·les conaido .... bly. At BOrn •. or 
the refuges it is inferior to 'he CIlBU61 wards, consisting 
in fact., only of bread .nd w.ter; .t oth.rs-the Cburoh 
Anny for .""""pl.-it is .uperior. The. sleeping 
...,. .. ngem.nts .. lao diff.r greatly. At some tbe inmatea 
sleep on leather·aavered mattress... plac.d in iarga 
boxes, with" leather coverlet; in others; bedstee.d8 and 
bedding .re used. The refuges ar. usnally on the 
'~ associated:' system. bot at Newport -Market t·here 
are ,. few ,eparate, cells, which are -.id to be much 
appreciated.. M .... y of th.... institution. are provided 
",ith bathe. but few make it cempwoory to u •• them. 

Field Lane .nd th. Church Army are ex.eption" I 
there the bath is alway. adminiwtered, and thE' clotbet; 
of each new·romer are to baked.·' lD the Bonae-I .. 
Poor Asylum and 80me other refuges the donnitorael 
are "lway. kept heated; in others thia i. not donf', butt 
a suffiCiency ot covering il ~ven. At few of the" 
institutions are night-ahirls Klveu to the inmates. In 
~ poin~ po88ibly, 88 well .. in rega.rd to the bath, 
"hey might well imitate the oasual warda, not oilly for 
~e ... ke of ol.anlin .... but aleo to give .n opponullity 
"to the inmates, after being out in the rain or anow, of 
getting rid at once of their wet clothes. ' 

'fhe win.. is the home1eu man',. London season; 
and most of the refuges, especially the larger ODes. are 
open only four or five months in the year, rro~ 
November or December till about April. In mid ... 
winter they are moat orowd.d. by April th.y.,.., USD&lly 
comparatively empty. Still, even to the h~Rt tnere is .. 
.ubstential number at the large refugee. What becomoa 
of t,bem when turned out is not very olear. ProbaLly 
the majority go at ODC. ioto th. country. 

6. TI!:E COJOlO1< LODGL"" Hou",," AND SBU·StJl'PORTlNQ SHBLT1IIl1I • 

. .t.,.~ .howing the NUI<BII1I. of COXIION LoDG"''' HouSES in the MBrBoPOLITAR POLICI DISTRICT. with their 
A..ccommodatioD, &c., from 18841 to 1889. 

------! 
Tot&t With I I Accommodation , No. otHouseu . , Number' Aceom~ Ne .. BOUle8 Houl!oe8 abo.e or below above or below 

)·e~. of· modation U ...... 11 .. C!osed. I l'>ecediog 1· .... Preceding Y_. --
opened. 

BOUel. for 

J1884 
1.113 1 31,064 95 99 178 

.1885 1,0tiB 91,010 73 93 226 
·1886 1,')69 I 39,713 63 77 124 
.1887 969 ! 31,351 51 66 198 
J888 99ii I 32,172 107 8., 156 

.. 1889 988 I 33,964 58 87 159 
1890 962 33,941 37 68 131 

.1891 '863 33,086 39 92 230 

NOTB 1.-COllIION LooollfG-Hou""s gronped
(a.) At B ... gor Str •• t (Kenaington). 
(b.) At Weotmineter. 
(c.) At St. Giles. 
(d.) At Whit.char.i.. 
(e.) At Soutbwar . 

! + 

+ 1,878 

+ 1,703 

+821 
+ 1,791 

N _ theBe uBully are refnges or .belters. 
. Thus at (b) is a Salvatiou Anny shelter; and tbe 

",Newport Market" refuge. . 
·Not far from· (0) is the Leiceoter SqllBre Hospice,· /lnd' 

the Stanbop. Street, Drory Lane. Shelter of the 
Salvation Army. 

At (<I) are the • Salvation Army sbelter' for meoand 
wom.n. with·a .helterat Bateliffe and Ill> B.thnal 
Green. There is' also a Sa.lvatioD Army workshop, and 
.. vera! phil .... hropic coutmon lodging,hon8ea in 
Whitecbapel. 

At (e) are the Blackfriara Road and Soutbwark Street 
Shelters of the Sal.atien Army; th. Fa.rm Honoe 
lodging.house or Mr. Hunter. 

NOTE 2.-DECREASE of COliliON LODGING·HouSE Ac. 
COHllODA'l'lON on lNOl\E.A8E of CIIABlTABLB BBBLTERI, 
&0. 

Th. Bo1~o&m .df'fllllJ BMU .... consist of penny sh.l. 
ters. twopenny shelters. Iilld sh.lters of a onperior kind 
called Poor Man's Metropoles, where charges of four
pence a.nd sixpence are made for a bed. The following 
18 a list of the men's shelters now in existence :-

BllLCkfJiars Road 
Lisson Grove . 
Limehouse _" _ . 
Royal Hint gtree$. E. 

C'1t'rkfinvell .. 
'W'bih.>clulpeJ Booo 
v,-estminster 

Scmtbwvk Street 
Stanhope S'reet,.lJmr.y Lane 
Bel hnal Green .. • 

!
A ...... m_ 

lor 

Pennyaod twopenny 

T':'openn, ' 
Poor .. ..,. (iDoI_ 

400 men. 
SUO • 
140 .. , .. 

food). 

--~ lI'f~ 
lietropote' 

!IIO 
!85 ", 

(iDoIudin8 ... • . 

.. 
' .. 1M 

110 .. 
lJO .. 'I 

- + - ._-

+ 9 

- 60 I} Man,ion Ro ... Fnod. - 54 
+ 16 

- 1,362 -110 \ TJ'I.!-fa1gu.r Squ.are Demonatra-
+ 36 tion. ' 

- 7 
-17 - 26 

r-~-eomrnodated in 1891 about 
1,000 penolll, Vii., 6&0 to 
100 men, and about 200 
women. 10 J 899 they 

-861 - 99 accommodated 1,509. 

In tbe penny sbelter. the meu .Ie.p In I&rga roorna 
furnished onlr with wooden b.noh... When 1 visited 
th.... plaeeo (10 April) they ... re oot very full •• nd th. 
m.n were ~)?~g on the benches or the floor. but I 
understand in winter, when the shelters are more· 
crowd.d, many of the inmate ...... obli gad to spenn 'he 
night in a sitting p08ture 00 the benches,. which ar~ 
providod with mila at the beck. In the twopenny 
sheltel'8, and .. lao in thOle where the inclusive charge 
of fourpenoe is' made, the bed consis:tI of .. mattreu 
oov.red WIth American olotb and pl .. ed on the lIoor 
inside a kind of long and narrow woodeD case, whioh 
looke like" packing.box without bottom or lid. Th ••• 
boxes or bunks are placed in row. side by side in largel 
dormitories, a. space being left between the rows to· 
fonn a passage. Each man baa a coverlet, consist.ing' 
of two lay.re of Ameriean cloth with • felt lining 
betw .. n th.m. Both in the penuy .nd tbe twopenny 
.helter. thG dormitori.s ..... .upplied with beating 
.pparatno. I am infonned tha. tbe thermometer. 
which. when the men go to bed stend. .t .hont, 
65 degr .... nouall,. ri... in th. conroe or th. night to 
76 or .,...en 80 dogr •••. 

hi tbe metropole. for Bi"l":"" a oomfortebl. "/'!i"!!' 
bed is provided, together 'WIth a mattreR8, rug, pillow, 
and .heets in • email cubiole divided from the neigh_ 
honrinll' cubiclos by • bigh wooden J"'rtition. For. 
f01U'pence a similar bed can bo obtamed, but in a. 
cubicle containing one, two,. or mOre often three other
bed.. A t ~. metropoles the... are reading·rooms 
provided with newopepers of' .arious kinds. 

At .11 the shellers tb.re are lavatories with hot and 
cold water. Soap and towels are provided, .nd the 
mea have the opportl1Oity of ..... hiog and drying their 
shirts and underclothes. At the twopenny sh.lte ... nd 
metropoleo there are also bath.. with hot and cold 
weter. 

At """,h .helter is • meeting.room. Where from 8 10 
9 o'clock religions service ie held. Attend ...... at theee· 
mettpga is Dot compulsory."· 
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Ab. :Booth otatoa.m tbe !.at appealtbat b. b .. fa ... 
';';'bed 1,000.000 people with a' warm sh.lte •• in twd 
years. 

. C.nnection b_ C .......... Loag;mg H""" .. and 
Bh.u.r •• <Mil Pa"1'oNm. 

The common lodging·bouscs of London 'c:=ontri~te 
'Very largely to pa.uperism. It has been IWJcertamed 
that, in St. Giles's, out of 1,618 persona admitted'to the 
workhouse during the first nine months of ~~g ~here 
were-

From common lodging.bouses • 746 
" the casual w&rd .. .. .. 296 
II private houses.. .... 476. 

In Whitecbopel. out of 2.65~ persons admitted dunng 
a period of about four months p:rior to February 18" 
1890 there were from common lodging-houses 1.065, 
-and 'in Kensington. out of 1,065 acimiBBioDs during 
various periods there were 616 from these p1&ces.. In 
St. Giles's the total acoommodation of the common 
lodging-houseR is li~tJe over 3,000; ,in ~itechapel and, 
Kennington the exact ~coommodatlon 18 ~known. b~ 
it ie believed to be less m each of these UP.10DB than lD 

Bt. Gil •• ·., 
It must not, perha.ps, be assumed that the persoDs 

.admitted from common lodging~hoU8es are In all oases 
regular frequenters of Buoh plRcea. The returns relate 
oDly to tho pla.oe wber. tbe applicant .lept on tbo last, 
preceding night; and it may often happen that wben 
a man's borne has been broken up he is able to make Bo. 
sbort sojourn in the lodging-house before being finally 

.camJ;»elled to rnart to the workhouse. But after 
malung every allowanoe on tbat score, the figures 
above-mentioned seem sufficiently remarka.ble, 

NOTE also 808 to .. SOLTERS!' 

. (a.) L.tter of Holborn Gua.dians addr •••• d to Local 
Govet'oment Boa.rd and other evidence respecting appli
,cations for pOOl' 1a.wrelief being made from .1 Shel~rs." 

tb.) Evidenc. of :Mr. Vollanc. as to Wbitechop.l,-
II W c htLve au incl'8a.singly Joigratory papulation, the 

8000 or so beds in oomman lodging-housos, shelters.: 
a,;ld refuges feeding 0';1r. infirmary. with sick, ~4, 
mounting up the admltJSlons Itametimes to sta.rtlmg 
figures, Last half year the admissiolJs a,eraged ne~ly 
100 a week, whilst the avera.go number at one tlDle 
-would not be more than 600 01' thereabouts." . 

(.,.) Evidence of Dr. HetTOn, medical officer ~t. 
Sa.viour's District Board of Works. 

Dr. Jam •• Herron. M.dical Offioer of Health fo. the 
St. Saviour's Distriot Board of Work$, in his Annua.l 
Report for the yoar' 1891, furnishes an - instruot.ive 
nnoJysis of the statistics of mortality fOl" the district. 
Th. total number of deoths r.gi.tered was 836, equiva
l.nt to au OWlual d.ath·rate of 30'77 p •• 1.000 of the 
populatioD. By the deduotion of 30 dooths in the 
wprkhous8 of persons belongiD$' to other districts, and 
of 16 inquests nn bodies found lU the distriot,.the ratio. 
i. reduc.d to 29'08 p.r 1.000. :Bu< .ven tbis is not the 
tl-ue figure, raj' SO ,.,dditiona.l deaths were of persous 
whose l'csideutial olaim was fowlded on the ftWt that 
they had p&lisud a Bingle night in the district, either in 
a oommon lodgiDg~house or in the workhonse, prior to 
:admi88iou to the infirmary where they died. ,This 
statement esemplitiell the nece8Bity of a oa.reful anBlysis 
.of offioml fJtatiSti08, espeoially if they are to be made 
the b&sis of comperi.on botwoen dilI .. ·.nt distriota. . 

'rbia is broaght out more olearly when. Dr. Herron 
proceeds ,to ULvestigu.te the disturbing, oauses. ,We 
cwmot do bettor than quote bis own remarks :-

.. V u'ioul reasons ma.y be lBBigned fer .'he groat 
influx of the extremely poor, the improvident, and the 
vagrant. Ever sinos the opening of the new infirmary 
.t Champion Hill th .... 1!aa been a •. teady and in"""""ing 
Dow of sooial outcasts mto the distrlot, attmoted l)y 
the magnificent hospital accommodation Iwd soientifio 
treatment to be round there. Again, for .. be grea.ter 
pert of tb. yo ... a well·mo.ning philantbropin nightly 
colleoted these bomele88 apeoimena of bumo.uity on the 
eouth Bide of Blaokfriora Bri~, giving eacb one at 
midnight an ord6W' for ·80 night lit 6Ocommodation iu a 
lodging·ho..... whioh WBB gonen.lly litn .. ted m Bt. 
Sanaur or ChriBwhurcb. A.a many of these were 
-ailing at the time of their admission 110 theae retreAts, 
the keepen n .. tnnlly BOugbt 10 got rid of them BB loon 
85 pouible. with the result ~bat. the various p~ lA!'· 
institutions atta.ohed to the dlSUlot became their deet ... 
.... tion, whore many of them died. 

II In addition, several 8peaul .. tift enterprises, floated 
in the name of humanity BUd Obristianity. bave beon 

establi.h.d inreoerit yea •• witbm tbediatriot. which 
give a home for the time being to the nomadio section, 
of the community. The&e refuges, of coarse, cannot 
o.coommodate those who are sick; and as l'c;sidentB of 
tbe distriot, in the true sense of the term, never by any 
chance pR.8S a night there, the large number of indi
viduals transferred from these havell8 to institutions_ 
adapted for tho trea.tment of the ailing naturally tends 
to swell the death.rate. 

., Another feat.ure of this distriot' is -the wl)uderfal 
array of oharities belonging to the p801'isbes of St. 
Saviour and Ohristchurch. A very UhOl>t residenoe 
has. I believe, been. generally sufficient. to qua.lify ap
plicants for these gifts; the result bemg that large 
numbers of people whose hea.lth has broken down. 
either througb ~, deprivation, or some other cause 
lese easy to defend, orowd into the poorer and oheaper 
tenements 90 as to become eligible for- these o'haritiea. 
Whe~her. t'hey succeed or Dot in their enterprise, they 
are people who aro- the least likely to undergo the strain 
of any severe illness. If only we were fbrtunate 
enough to· be in 8i position to offer fewer attr&atioDs to 
pauper immigrants, we shOUld be able to show a death· 
rate that, would compare fa.vourably with the Irverag:e 
mortality of London. As matters are at present, I fall 
to see how. notwithstanding any effort we may make 
in the cause of hnitary improvoment, our death-rate 
can do otherwise than annually continue to increase. 
Elimina.tin~ o~.l1 those 50 oa.ses of persons whose.olaim 
on this district was founded on a short :reSidence 
therein in a common lodging-houae or the workhouse. 
the death.rat. is equal toono of 27'2 per 1.000 of tho 
papnla.tion. " 

(ci,) .. Gen .. al .. Booth baa, h~ .ays in bis I,,:,t appoal. 
in two years -funuahed- a mIllion fJ601116 WIth WRl'TD 
ijhelter. On the fuoe of it a. grave exaggeration. If 
trae t a sign of wide, indiscrh~lina.te, a.nd very injurious 
rolief. ' 

Th. Elm>atora. 

1: U Elevation t, hy the 100 impossible. 
2 .. Bale of goods injurious to labour, and not,confined 

to members of Salvation Army, as 'origina.lly it was 
stated that it should be. The Salvation Army send 
oot "tro,vellers," and of their oontracts the following 
is a sample :-

Th. London School Board is reported to have accepted 
the tender of the Salva~iou Army for the supply of 
firewood for nse in the'board (lOhools and offices daring 
the 12 months beginning in October, at the rate of 
28. Bd, per lOO bundle •.. Among the otb.r· tend ... 
were: Chureh Army. 3 •. j Dr. Barnardo's Homes, 
2 •. lad., 2,. 11£1., and 3¥. ; and the Boys' Homo, 
Regent's Pl1l'k. It would be iut;eresting to know 
whether any teuders were received from strictly com
mercial agencies, a.nd, if so, whether their p'rices were 
higher than those of their charitable oompetltot'S. 

A mouth or two ago we commented on the fact tbat 
the London Sohool Board had accepted a tender from 
the Bal~ation Army for the .upply of firewood. The 
War Cry. of Sept.mb.r 17th, contain. the following 
note :-

'I As this question of wood-chopping has, been raised 
again, I will once more state the 'fa.ots a.n~ the nnder
lying p'rinciples. s.nd they will not then b. und~r tho 
neceSSIty of visitin~ us at headqWlrters for details. 

U Tbe undersellmg cry may be dismissed iu a 
sentence.- It ia a.bsolutelyand entirelY false. II any .. 
thing, we are rather above than below the general 
market prices . 

U As to the sweating or lower wages cbarge, the facta 
are these :-1. We do not pay 'wn.ge~' at all--certainly 
not in the sense in which that term IS generally under
stood. As we have just pointed out to !ill in8.uential 
member of the London Sohool Boord-WIth whom we 
have a I.a.rge contract for supplying ~ood:-our She~ters 
where wood is chopped act as casual relief works for 
penniless and destitute mon, who do a certain amount 
of work-&. given minimum and maximum quantity for 
their food and shelter. As these meo. are unskilled in 
firewood-chopping, it is obvious to the most prejudiced 
that we could not. if we would, pay them wages, much 
more the rate of wae.es which a skilled man. who has 
probably b.en m the mdustry oJl hi. lif •• would obtain. 
They spoil maoh, which is waste. and a good deal has 
to ba re-ebop~. Th. sam. principl. applies when 
the men come mto our more permanent relief works
the Elevatora..:...and the destitute men, moat of whom 
never had a wood-chopper in their band before coming 
to us, oJe&rly undel'8tand tha.t no wages are paid th~m. 

Bbll 
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If a man, IunreTer. ..rna IDOIe thaD '" ..... of hi. 
keep.moner. grants are made him varying in value 
according to the ... orth of his work. The .tl'OI:g help 
the weak, and ",e Beek to inculcate Cbrist's law, • Bear 
ye one another's .burdens.· •• 

The Firewood ODtters' AssociatioD ..... hardly likely 
to be satiolied wi*h this ~1aDa~OD. and it _ms to be 
inconsistent with the statement ot the Chairman of the 
Boord's Vommitte. CGeneral Moberly) that the contract, 
sign.d by Mr. Cadman on bebalf of *he Salvation 
Army. contained the u.aal ~Iawoe about wageo. P.rM,," 
Gene",1 Moberly will look the matter up. 

3. Legitimate to employ wbere th ... is &IIliotion, 
e.g •• blind, &e., in spite of economic difficulties. 

Other employm.nt given ont of the mark'" interfe .... 
with the marke", •. g., guardians' wood .. cbopping, which. 
by or..!er of th" Local Government Board. ia kept in 
close8t limits. II The Board are strongly of opInion 
that boardo of guardisna .hould O8refully avo.d the 
employment of pauper iUlnates i.n such a JDAIlDer as 
to o&use 80 much competition with any padicular 
branch of trade as to render it diffi.cul~ if not im· 
po.sibl •• for the indepondent labourer in that branob 
of employment to earn a living." They ooneider that 
tbe mannfacture of firewood .bonld not be carried on 
in any metropolitan workhouse. 

4. It ia the .tanding diffiouay of all charitable 
employment .. hemes to get rid of tbeir goodo when 
manufl\Otured. 

(1.) You pay I ... than standard wage or none. and 
so bring into the market goodo .... hich yon O8n afford 
to sen at any price. If Jon oberge a pric. lower thao 
the market price yon mjnre tbe jnst self.supporting 
Iabonrer; if you cburge the ordinery market price. 
by taking np oontracts. yOD similarly diapo..... the 
labourer, by reducing the amount of work available 
for him in tb. market. 

(2.) 10.000 Pel'llODs. .. General" Bootb say. ;n hi. 
last appeal. work hal been fonnd for. Mauy of 
these must have been manufactured in the Elevators. 
If the .tatement ia true it mnst affect the independent 
unskilled labourer \'ery injuriously, or, in other words, 
tbOle emr,loyed are made dependent. and thOB. in the 
rank of abour above the .mployed pot in a greater 
difficulty to preserTe their independence. 

7. THE MUBICll'll LODGUfG HOUlE. 

In t.his house there is accommodation for 320 men, 
consisting of a large hall amply provided witb seata 
and weU .. warmed, a separato dining .. room, a C8Ilteen, 
whel'c the ordinary reqairements of common lodging. 
hoose needs in the way of food are supplied at the 
usual trade prioes, a public kitchen, in which Ihe 
imnates can cook their food, a laundry', a public wash· 
house, lavatories. and baths, while tho dormitories on 
the cubicle system secure a degree of p~vacy un
n.t.ta~na.ble in the ordinary common loqing-house. 
Ticket. entitling the bolder to tbe accommodstion 
provided may be purohaled. available for a month. a 
week. or one night, at the rate of 3~d. a night, or if a 
rather ~uperior &Ccommoda.tion is required at "'ill. f with 
Il reduction for the longer periods. A. private locker 
may be oeoured on deposit of lid. for tbe key, and the .. 
are 80 constrocted with "Ventilating applianoss that 
remains of food may be kept in them. 

The dormitories are absolutely closed except between 
8p.rn.Dond 8 a.m. Oftbeso there are four, 08ohcoDtaining 
80 bedo. and tbey are in cberge of warders who are 
responsible for order being kept. The superintendent 
has absolute power to exclude anyone guilty of a breaiili. 
of the rul... S",oking is only allowed in the hall and 
courtyard, and intoxicating liquors are rigorously 
excluded. 

Order and qnietne.. are stated to prevail generelly 
• throughout the establishment. Reformatory efforle are 

made in the interests of the inmates by temperance 
addresses and aerrioes by any minister of religion 
(except Roman Catholics) who may volunteer; these 
are said to be wf'll attended and taken part in reverently. 
Lectures and concerts are given from time to time 
during the winter, and. moreover, daily papers and a 
few ~mes o.resupplied. A. ,. free library" is yet lacking. 
bot doubtle.. Will be shortly added to tbe pre.ent 
at,tractions. . 

With regard to the class of men a.ccnJUmodated, our 
info!'mant is of opinion that it is distinctly a higher ~ 
than would be found at any private commOn lodgiDg~ 
house. Graduates even of the Univcrsity. and others 
aboye the working classes, have been known by him to 

make _ of """ model inati*ntion, th... preferring. 
bowever. tbe better aooommociMion te be obtained by 
pa1men~ of 414. 'l'bet working m .... make DIe of ohio as 
permanent d .... llingo ito mown by &he r_.bat D'" 116 
per cent. of the lodge .. le.\' •• fter. Digh. or two. and 
there are many ...,.peoteble working·mon in "'!{\lIar 
.mployment wbo have adopt.ed tbito mode of lifo during 
the la.t eigbt or tau y..... It would. in facl, be ~ 
perfectly fair inferenoe that tbese common looging
honsel form. comfortable and attractive residential olubs 
te a oonsiderable number of .. unencumbered" men or 
a 01&811 which we should have imagined would ha'f'8 
be.n weU able to toke O8re of tbem .. l vea and provids 
for their own requirempnta without baving reooul'll8 to 
u municipal oharity. 

Some plauaible reasona in their 'aTour might be urged 
by the .w:vocn.tea of this and similar achemca if it could: 
be sbown tbut tbey reached tho low.r grade. or rommon 
lodging.hoD.e lif.. and thereb;!: created a beneHoial 
.heDge in th.ir condition, but .t .e.m. unlikely tbet. 
tbio claas of the oommonity ia affected to any material 
.xtent. On the otber hand. it io ouly fair to""y .hM 
there ia cii.Min~ evidence of there being among the 
inmates meo who have come down in the world through 
drink and otber faDlto of cberaetor. and that many of' 
ihes8 have become roformed oharacters ... result of 
the inlIuenoo. for good wbicb bave been brought to. 
bear upon them. We are tempted to reflect wbt'ther 
tbia reformatory work oaunot be don. equally well. and 
pooaibly more efficientl,)'. tbrongb other agencies than 
*hat a!forded br m DniOlpal common lodging.hoDsoo and 
in .imilar fields of work. 

8. l'BovJlloa of Fau or CRn .. FOOD. 

Analysi. of appli08tioDB at a soDp-kitch.n in S~ Gil •• • •• 
Jannary 1879. 

Some 100 appli08tioDB were tberenpon oent in to< 
Kr. A. B., and by him handed over to the Committee, 
with a Dote statIng II there would have been many more 
appli08tions but for the openly .xpreaoed unbelief or 
many or the men con08rDlDg an,! good results there. 
from," .1a:» asking 00 be informa of any employment 
obtained for the men, and conclnding, .. U ntH thelle 
COBes, or at least the majority of them. are disposed.. 
of I muat ask that DO further inquiries be made, 88 

tbe men are rough, hnnlV,Y. and may hecome d.sporat& 
if tbey are disappointed. • 

9. Th. T...., of EIIPL01'JIBI<r. 

Th. Honorery Secretary at once replied tbllt tbw 
Committee never promised aoy employment to anybody._ 
and that this statement of Mr. A. B~ in the kitchen 
was 8B much a surprise to t;bem aa to others. It is in 
fact usnany beyond tbe power of charity to find work 
even for respectal.hle persona. However, the Oommittee 
applied to the saporintend.nt of road. of the di.triol, 
who kindly and promptly fell in with its proposal. IInet 
agreed to employ 80me 25 men on lihe following morning. 
Temporary work at plastering wae .Iso I"ond by a 
friend of the committee for anot.her half-dozen. To. 
inquiries how the work was done. the sllperintondeIll 
of row wrote as follow8:-

to Of the total number of men you sent me, eight 
Went good working, useful men. tbJoee or foul" more 
appoared willing meD. but the work was too bard for 
them (they evidently Dot being used to mannallabonr)., 
and after trying f'A' a dsy or two, tbey left. 

II The remainder gave up their tickets, looked at 
the work, and walked oW!' 

The foreman of the p1aatering work reportM u that 
his men came late in the morning •• sloshed' through 
their work as SIOTeDly 88 possible. and weDt away 
8S they could in 'the evening; only one man re&l1y 
took pains with his work!' He 1f8B the only married 
man sent, and happened not tD be one of those found' 
lit tbe lOup-kitchen. 

The oases 80 offered employment were taken almOMt 
at random from among the first who applied, the 
number of names sent in aimultaneouMly making it 
impcssible to select tbose who merited it and had 
families to sapport. The nature of every oaee invea
tigated ia sbown in tbe table apponded to tbi. report. 
by an analysiS of "Wbieh it appes ... hat only abont 10-
bad any familyatall. Out ofthel0. tbr .. had d ..... rted 
their wives; of the BeVeJl tbas left only two had children 
to sopport-aDd two had adolt children who might 
have done something fOJ' their parents. 
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The dilIIcm1ty of aPl.'lying relief to .... h .. body of 
men on any .ate prillclple will be seen if we attempt 
to anaJyse the information, meagre though it ie, that 
baa been obtained OOI1Ce1"1ling them. 

18 known to he had, 2' qneationahle owing to references 
not bering been fonnd, 89 have nothing knOWll about 
them. 

No' booa Jldo Workiftg M .... 

Ag ... 

""rJ1UB, out of 70 whose ages we know. 
5 were in their U teens," 

23 .. " " twenties, •• 

Again, referring to their ocoupations, only a small 
pereentage cODsisted of bona Jldo working meo, and of 
these, striking improvidence was the featuN. If the 
returns of a soup kitchen are an index of distress, why 
is it tot tq.e aged, the married, and the working are 
not to be found r.here P If the kit.chen is an index of 
distress this year, will its proprietor say it was less full 
any previous year P If the kitohen is needed for 
distnss. why was it closed the last days of February, 
when the oold oontinued well into March P 

20 U It " thirties, 
11 If.. II forties, 

9 .... "fi (ties. 
2 " .. .. Nutie.s. 

O/w.riMJIm, 4'0. 
Four were fe.We in health and fit for little beyond 

......,.mg advertieing beaTds, bot all tbe rest were abl .. 
bodied men; Bome of them earniDg wages up to a few 
daY8 of their visit to the kitchen, and uihe ... capable 
of work if tbeir .h_ra hod pennitted them to keep 
atnjght. On analysing the evidence as to oharaoter, 
it will he fODJld that .. hoot 16 are known to he good, 

The F.blio will hardly need to know how a" kitchen .. 
is furm.shed with guests, but in this instBllce the custom 
is for Mr. A. B. to supply the deputy landlords of 
common lodging-houses with tickets to give to those 
they think most iu WfUlt, .. method evidently oarelel:ls as 
to oonseqoences, the life of the habitulS of suoh plaoes 
being so nomad, that many are unlmown by na.me to 
the U deputiAB ,. who are supposed to know their 
circumstances. 

Number. J.p. 

49 

.,8li5 69 

I 

lI,au,C.L." 88 

'.let,e.L. .. 

8,368 40 

3,864, C.L.! li9 

I 
8,878, C.L. 28 

w. 

w. 

s. 

M. 

s. 

s. 

s. 

s. 

Occupatio •• 

Waiatcoat 
Maker. 

ubourer..-

Clerk. 

Ex-Soldi.r. 

P01'ter. 

Porter. 

i ---'--- -~ ~~-

Na."", of Cuo. 

Known to the Committee for Ive yea1's. Almoet 
alway. out of work. Cooatanuy haul pariah 
relief. E nob a great deal. Hal olle 
dRughter aubject to fita. 

Known to Committee as a good. charaCter for 
two yeal'll. Hal had good empln,.m~nt, 95 •• 
per week, from good firm8. A widower four 
,. .. rs. BDd DO family, and DO dub. Now bas 
• bad foot, and getting pw work. 

Bam in St. Petersburg. Alwa,s a royer. No 
reliable cbaraotel'. Brothers in Sheffield: 
known him linoe be has been in England, i.e., 
18 months; ORDnot help him, at he ha. DO 
knOWledge of any business. I 

I 
i 

How dealt with by Committee. 

Diamiued al UDdeserviDg. 

Diamisped M case for Poor Law. 

Liaence and employment .. '" 
omDibul aonductOT obtained, 
ha,ing been previouely clotbed 
aDd tept by Commiuee till 
place obtained, at: COlt of 
:ll. 7 •. 6d. 11 believed to have 
ver'1 soon loat the employmeut: 

Deserted family eight yeAn. Lost place tbl'Ougb I Ineligible and undeserving. 
drink. Sbowed. copies of testimonials tor 

I .. ~bili.y and general HOOd eonduct. bu. 108' 
I anginal.. I 
I I 

I Left army 11 months j lOd. per day petllioD.. Referred to .Army and Navy 
I Worked in bricktlelde. Did some pJaaterwork Pension Society. Job8 at 

which waf!; given him, badly. Been lodgi.n~ in pluleriag. 
! common 10~bg.hoUlle& three .. onthill. ! 

I Unknown a' all roCerene .. ""d addres.... Di.missed, ineligible. 

I Formerly in. Blueooat. Mother in al1ll8hou...",e'l Clothe. granted to take place. 
H.d &I a place U to go to. 

Had beeo seeking work, and found work two 01' i Committee granted a.. 6d. 00 h.·o 
~ cIa,8 after came to Commiltee. I OCCMinn8 for temporary needs. 

• Tbose with C.L. attached are known to reaide at commDB lodging-.hoUl8l. 

The Salvation Arm,. ban food dep6t& at many 
centrel, SeTf'D, at least. in Lundon. Of these, three 
are in oommon lodging-bouse distriots-WhitecbapeJ 
Rood and Fieldgsto Street, St<lnhope Street (near 
S," Gil •• ), and Southwark. I 

They are feeding, 'pre~umably, peNon! not different 
from those analysed m tbf!' St. Gil88'S report. 

So far as they feed the resident poor they are putting 
them down also. I haTe come &CrOS. suoh oases in 
CleDtral London. 

So with thiB form or indiscriminate reUef wherever 
It may be. 

10. Tn L.t.BOUB BUBlIAu. 

There is a strong body or opinion among the 
witnesses experienced in regard to finding employ
ment, that it has a tendency to demoralise the men, 
destroy their self-relianoe, and relax their efforts iu 
seeking work for themselves; and tha.t, where the 
endeavonr is made to find employment, great care 

,mnst be taken to guard a~n8t this teodcecy. 
II Experienoe baa taught me,' Miss Tillw observes 
that unleB8 a man makes exertions to gtlt work h~ 
rarely sticks to it; the job over, he returns to yon 
in the happy confiden.. thot you will find bim 
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another, Bnd it is .. question whether W'8) do. '11M 
.... aken his self.respect QIld .elf.reliance, and' thereby 
deteriorate hie character for etml work, by en· 
deavouring to procure it for him.'. :Moreover it 
may be doubted whether charitable efforts fA> find 
employment are very successful even in direct result. 

Thus Bot the Refuge which is most ener~tic in its 
endeavours to find employment for its tnmate8. it 
appe .... rut between November lot, 1889, and the end 
of April in the following year, 1,64Ot perenne were 
admittnd; bnt work w .. obtained for 80 only. In the 
meantime, of the 1,640 only eight were known to ba'V6 
found work for themselves, On the other hand, at a 
refuge where the men are left to shift entirely for 
themselves in obtainiug employment, it appears that 
out of 689 men admitted in 1889, it was known that 177 
had found work. At another refuge where the inmates 
are left to their own resources, ont of 292 men admitted 
in 1890 it ie stated that 117 obtained .mployment; but 
it must be mentioned that at this refoge the average' 
period of stay is considerably longer than at either or 
those previously m6ntioned.: 

The,S .. I" .. tion Arm." by means of ita labour bureau, 
has made a systematio attempt to obtain work for the 
unemployed; U but in four months, out or some 4,000 
H or 3,000 applicants, they were only able to place 
u 1,300 or 1,400, "§ and whether in these oases l,he work 
was nBnal1y r.nythmg more thau cas .... 1 or temporary is 
not stated. A labour bureau does not seem to go to 
<he root of the diJlicuJty at all. The evil is, that owing 
to Lha limitation of the labour market, there ie scaroely 
enough employment for all. But the labour bureau 
does not increase the demand for labour. Besides. it· 
would seem particularly ill adapted to benefit the 01aea 
for whom it is intended. The good and atoady work· 
man need seldom be without work. but the somewhat 
incompetcnt OJ" idle are left out in the cold. The 
bureau would rather facilitate the selection of the best 
men, and the more complete exclusion of the inferior. 
On the other hand, if Its operations were con6ned to 
the incompetent, it. would scaroely be much. used by 
employers. Labour bureaus seem also possibly to 
involve the danger, by enabling employers easily to 
obtain la.bo-:trers at short notice, of further enoouraging, 
to some extent, the employment or oa.suaJ, instead .0£ 
perma.nent labour. 

It would seem that little is to be hop.dfrom any 
attempt to find employment oiL a. laTge scale; but in· 
particular cases it is doubtless sometimes the best or 
only way of h.lping. Much may be said in favour of 
assJsting reoently discharged soldiers in this way. 
This class of men, often well able to do b.a.rd work, 
seem stra~ely incompetent to finO. work; a-nd, a.fter 
yeMs of reliance upon disoipline and authority. often 
ne.d 80me help and guidance before they are able fA> 
shift for themselves in the world. 

Sinoe then the Ohelaea Vestry h .. opened a Labonr 
:Bureau. now in operation one year. 

.. The Ohelse .. V .. try yesterday reoeived from ita 
Finance Committee a report ·upon the first year 8 
workiu!l of ~he Ohelsea Labour Bureau, which was 
eatabliebed by the _ry at the Town Hall at the 
begirming of laBt winter, for the pUrp080 of assisting . 

• .. Relief of the BomeleHS,'· p. 10. 
t The 1,640 includE' ml'n, wom("n, a.nd childnm. but more than l,fIOO 

'Were men, the number of women and children bein8 very smaLl. The 
80 for whom work WIllI found is e:s:clWliv8 of US who W8re emjgrated, and 
for II(Ime or aU of whom work was found in the Colonies. 

l In -reganl to the class of men reteived at theee three ~ngee 
l'efIpeetivelY.llee Boulton 978 to 979. BOO, WI, 1010, 10M i 8haw,IKI6 to 
61!i, 5'M,. 651; Stevena 1fl7l to 107+. 1122. 

§ Rrnith. 167l!l. .. Anything in the Rhnpe or a labour bnl'e&U is not 
aIculated to meet tbe requirements of the caset." (Smith, 1001). 

tb. ,U1l8lDployad or ~ pariah of Ohelto. to lind """', 
by ~tling tbem i..-y eonamuni_on witb employe", 
'l'bie belDg the _ publw IaIJonr bu ...... of the kind 
eotabliebed in London. ito oparation. w.- bee .. 'nlr1 
olosely watched by many di"triot.e beaid~ tbat for 
whOle benefit it wae established. and it 11'88 uude1'8t.ood 
that at the end of the experimento.l term of one year 
the vestry 'Would ha.\·e an opportunity of considering 
the advisability of contin1tin~ it. The report IChowcoti 
th .. t between the 5th of October, 1891. and the 31st of 
AURUBt lui, 3.611 persona de~iring employment 
1'8giflltered at the bureau, .nd employment was found 
for 1,52'J of th""e. Th. cost of the y<_'. working .... 
BOt down .. t 1621.151. 7tJ", Ie •• than 11. per applicant, 
or a little over 21. per bead for those ohtaining work. 
This expenditure included initial coati which are not 
likely to recur, but there was alMo to be taken into 
acconnt the fact that no charge wnN made to the bureo.a. 
lor ita offiC81.atl the 1'own Hall. 1'be whole of tbe work 
ef the bureau4lo.-in$erviewillg .. pplioant.l1 and amploYeT8f 
making inquiries, penonally or by letter, tobalatmg 
and olaooifying .. ppli" .. ·io .... & .. -h .... been porlo ..... ed by 
a 8uperintendent, at 2t. per week. Mflisc.eci hy &- bo,.. 
Of tbe 1.9tJ7, maleo who> regi.terad, 007 ...... plMoed, tho 
largeet .1aee of tbaee findinlf employment beiDg 1'1& 
boys; other large sections beln~ 126 artiBBrZUl, a.nd 127_ 
la'oourers. Fewer women rt'giBtered-viz., 1.62oft. but; 
955 of these were placed, the largest Mootion being 609 
domestics, and the next 129 oharwomen. The bureau 
poBBesBes no meo.na of aeoertaining tbe men dumtion 
of the vanous employments. Mr. Hilwn, who is 
chairman of the Finance Oommittee, moved the 
adoption of the committee'. recommendation. • That 
the bureau be continued fOt" another year.. He 
nevertbeleRB exprol'"lBed the perBonal opinion toot it had 
failed to perfonn the service expeoted of it, and that it 
w .. too o08tly iII proporliion fA> the numLer of peoplo 
for ... hom it fonnd employment. H. pointed out that 
the largest 01 ...... of engagement. which bad been 
made were those of charwomen and domeHticB, who 
could obtain free registration at the ordinary servaota' 
registries, and he contended that the bureau had no 
proof that aDY large proportion of the perlWDa whom it 
eent fA> plaoes real1y.ugaged. or that their engagements 
were permanernt. Ii'or the women, he 8sid, the bureau 
was not required, while the number of legitimate malo 
workers f01" whom employment of any kind had been 
found numbered only 2'5 per diem. He criticised the 
bureau's figures with the object of eboIVing that every 
person sent after a place had cost the vestry oyer 21. 
l{r. Pennycuiok COntended, on the other hand, that 
the cost of the bureau to the individual ratep.yur W88 

about M. in the ponnd per wmnm, Bnd that in find. 
ing e,'en temporary employment for 700 people it bad 
kept a proportioD of them oft the poor .. rate. Mr. Irons 

.added that live in·door paupers coot the pariah 31. 151. 
per week, or about the same amount a8 the bur88u. and 
contended that if it only itept five pereono oft the paru.h 
it 88ved ito coat and benelited the public by maintaining 
five self .. respecting Bud respected workers instead of 
five pauper8. The motion to continue the bureau for 
another rear was ('8orried by 21 votes to seven." 
II PiArr.u/ November 3, 1892. 

In a suburban district labour bureaus, may answer, 
for charwomen, etc,j etc., not elsewhere . 

Plan of Labour RAlgiaoore, adopted in Kensington, 
St. George'. (Hanover Square), ChelBe&, Paddington, 
North 8t. P&ner88, Hampstead, have obtAined work 
for a small number of persons, mostly women. In 
some cases they have been gi9"en up 8B not anfJidently 
neefnl. 
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APPENDIX XCIX. 

COPT 01' co EQUITABLE CHARGE." 

For securing PROVIDENT FUNDS of the EMPLOYEES of THO!rlAB,BuSHILL and SOliS, 
December 28th, 1888. 

AoUE1!EN'l' made the twenty-eightb day of D~cember 
ODe thousand eight hundred' and eigh~.ei8'ht between 
Ann Boehill, or the city of Ooventry, widow of 'the 
fi1'8t part; Thomas' Willia.m Bushill 'and Newsome 
Bu.hill, hoth of the same oity, and with the said Allll 
Busbill, trading in partnership' togethe:t 1\8 manufac
turing Btationers at the said c:it~;. "UDder the style or 

. firm of "ThomM Busbin & Sons, ' of the second part; 
snd CharI .. Phil.t"" Newman, of the said cit,., bank 
manager, and John Hine ShBrp, of the aa.id city, 
caahier to the laid Thomas Busbin & Sons, of tbe 
third part. Where .. the •• idThomaa Bnshill .. Sons 
(herein-after oalled 1& the Ji'irm ") have established a 
bonus and provident fund. Bob-eme. for the benefit of 
tbeir employees, under- oertain printed ruIse, dated the 
thirty.first day of October'laet. .And whe ..... it is 
Jll'0Vld.d in Rul. 19 of the .. id rol •• , tbat the pro. 
vident !'nnd of eacb .mploy\! would, while tho same 
rem&ined in tho bond. of the finn, be credit.d with 
interest at the ra.te of 4 per cent. ]Jer annnm, computed 
as ·ther~in mentioned, and Rule 20 requil'6B that the 
firm ebal1 give .. corily upon prop.rty of ample value 
for all moneys from time to time 1lelonging to the 
Emp]oyees' Provident Funds, or 80 much thereof &8 
migbt b. remaining in the benda of, tho firm. .And 
whoreas it hlW been agreed between the said Ann 
Buehill, Thomas William Bushill, and Newsome 
Bu.bin thet the said Ann lIu.hiIl .hall, for and on 

bob&!f of' til. trnn,and' in oonformity with the said 
I'Utes, "give such security as herein-after e~l"essed, and 
the said Charles PhiletuB' Newman' and John Hine 
Sharp have, at "the request I of' the firm.; consented" to 
be trD.stees in -respect of such eecnrity for the I 'em
ploy ... of the 'finn from tim. to tim. entitl.d,.to'th~ 
benefit of such security. :' . ", 

NoW'· it is witnessed that in -consideratioll' of the 
premi.es, the said ADn BuebiJl hereby ""bj.ate and 
cbarges her estate in fee simple of. and in the' here .. 
ditamenta described in the schedule hereunder, written 
with the payment to the .aid Char1ea Philotu.Newman 
and John Hine Sharp. their exeoutors Bnd adminis" 
trators, as trustees as aforesaid of the principal BUms 
.• ,now iu. thehando of the firm, and aU further 
principal sums which shall from time to time accrue' 
under the reoited or referred"to rules. and be in the 
bands of the firm, and being or belonging to the 
respective provident funds of their respective employees 
under the said rules, and also interest at the rate of 
4. per cent. per annum, computed a.coording to the 
said rules upon the respective Bums from time to time. 
sta.nding to the credit of the said respective provident 
funds. in the respective books thereof, while the 86me 
respectivel:r remain in the hands of the firm ,or upon 
so much of the sa.id respective sums os so remo.in. 
As witne~s the hands of the said parties hereto the day 
and year first above written. 

APPENDIX C. 

,RULES OF THB BONU,8 AND PROVIDBJiIT FUND SCHEME. 

E.tabli.hed in 1888 on a Profit.Sharing Basis Ily Thom .. Busbi1l & Sons, Manufacturing Station .... ,. Coventry' 
for th. B.nefit or their Employ.... , " 

(1.) Melho4 of Proji"'I>a.Mng.-From and n.fter the 
lot of Septembe.1888, the IUl'J>lu.(if any) of the'cl...,. 
profits of the busineBB beyond such definite sum as is 
for the timo Loing re$ervod to the firm for their own 
bl'nt:'tit lhcrein .. aftl'r r(,ferred _ to as the II Reserved 
Limit "), shan bc divided into'two equal part.: one 
thereof to be dist.ributed gra.tuitously a.s a bonus to tbe 
etnploy(,88 in the m&ImCr defined by ,these rules, and 
the other to be retained by the firm. ' 

,(2.) The ~'Be, .... _ LMMt."_The p .... nt r ... rved 
limit h .. boon commwlioated ,confidentiaUy to Mr~ 
Cha.rle. J. AUgllll, 43. FillBb~ OirOUs. London. E.C., 
ChR.rtered Accountant, and will not be altered for the 
£ret three yeara if the scbpme 80 long subsists. There-
afta.. it Dilly be l'80ised or reduced. by tha firm, Qut 
{unless altt-roo doring some month -of September) D,ot, 
.. .. to aff.",t the diotl'ibution of profits, fa .. the 
financial year ourrent. at the time of tbe alteration. 
Notke of any alteration will be given to the employees, 
in auch ma.nller 88 '0 l~t them know how far such 
olteration would heve "flt..,ted tho l .. t preceding 
clj.atribution had it then ~n in foree. 

(3.) Aceou,"","'. CorliJleot •. -Tbe amount (if any) 
twaiJahio for distribution will each 1MI' be oertified by 
.. chartered accountant, and will be oommunicated to 
the "Ulployees. 

(4,) Q .. alijicalione for P"!Jit •• na""g.-Th. employees 
entitled. to ahare in the profits for any finanolal year 
8re BUch only all a.t the oomlllencNll{'nt of Bucb YE'ar on 
the lBt day or Scptemb{'r were members of the sick 
club. and have on or before tha.t date delivered to the 
firm '8 aaMhier for t.he time being a certificate or othel" 
satil!lfRctory ~vidence of age, and a requea, to be 
entored on the list of pl'Ofit-sbarera. 

(5.) Dvmt .... of 8o"""'.-The .cheme i. to continue 
in force only until the firm gi~e notice to the employees 

putting an end thereto; but such notice,' unlesa gi%n, 
during some month of September, will not take eifecr. 
nntil the end of the financial Y.""'CD1'rent·,., the tlime 
it is given. ' 

(6.) M.thod of DiBiributioto.-The employe •• ' ahare of 
profito aOOl'1ling in eacb finnnoial year i. (stIbJeot .. 
after mention.d) to b. distributed among them III pro. 
portion· to their l'8Ipeotive saJaries O? wages at the 
commencement of suoh- yea ... , taken for one "'eek; 
8:s:closive (1) of prominms, overtime. or other va'l'io.blel 

allowances; GT' (,2) of Ioes' oaused by sbort time. As 
to .employees who are pieoe-workers such week's wages' 
in the cuae of each such worker is to be arrived at· 
(exclusively. ae af~re8&id) by averaging the 1Vages 
earn.d by him durlllg the laet month of th. preceding 
financial year. In making any yeBol"rr distribution it· 
.h .. 11 b. p.nniBOible to the firm to carry forward on. 
divided to the credit of the following year's employeeS' 
~ha.re of profits any aUlD which if divided, n-Oo.W have 
give-n to them lesa than one week's wages ~lo~J.a,ted as 
a.foresaid. 

(7.) EtHfloy ... • Bu....,. P,,,,d.-(,,.) If in any year the 
employees share oCprodta should exceed BUC'h BUm as 
would, if divided:. give a. bonus to them equinlent 
to six weeks' wages (that is. six times the amount 
of the one week mentioned in Rule 6). the surplus 
above such sum IIhRll ~ to form an employCC's' reserve 
fu.d. 

(b.) This fund will remain in the handa of the firm, 
beariD~ interest at the rate of "J'Br cent. per annum. 
and ma.y be applied, at the disM'ehon of the 6.rm, jn aid 
of a subsequent year's distribution. 

(0.) If any encb year's .... ·,,1 .. ebonld not be so
applied within five yean of ds transference to the
.......... lUnd. the same. with inborest th .,."on, obnll, at. 
tho elld of Buch five Y""', he al1ott...J. to the J'l'O,itien.I;< 

Db4 
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funds 0' I11Cb of tbe employ_ "" aban then be in 
the employ of the firm (BUb~ect .. after mentioned) 
under the title "Bonus from ea i fe." 

(d.) No employee .hall be entitled to ben.fit by any 
II bODua from reserve II who was not a profit-aharer for 
the year in which the money allotted in reserve bon1l8 
'WBB earned. 

(0.) Th. allotment .hall be made in proportion to 
th. reepective wag.. or ealarie. of 'h. employ_ 
lIParing in the allotment (comp .... d in accordanoe with 
Rul.6) for the year in which the mon.y allott.d waa 
earned. 

(J.) It eball be permiaaible to tbe firm at their di .. 
cretion to allot .. "bonus from reaerve" at 8rIl earlier 
date tban provided for in ola .... (e) of tbis rnl •• 

(g.) Tb. &CC01lDta of this fund (wben.v.r auy mon.Y' 
.tand tb.rein) will be audited yearlr by a chartered 
lICoountant, and .ubmitted (oonfid.ntislly) to the firm'. 
.,..,hier for the tim. being. 

(8.) p,. ... -." oj B ....... -The .hare of tbe profits 
accruing toeacb employee (berein.aft .... call.d "Bono.', 
is to be divided into tbre. equal parta-one of th_ 
will be paid over to him within two montha or the end 
of tbe financial year, and the otber two part. will be 
oredited to him in the hooks of the firm as a providont 
fund for hi. b.nefit. There will b. delivered to him a 
pas •• book in ... hich the ""count 0' hi. provident fund 
will be .ntered. and which mu.t be produced wh.n any 
payment from it is d.manded. 

(9.) Employ ... Loa,vi"ll.-An employee wbos. s.rvice 
ends by notice given on either side, by Ulness, or by 
dea.th, will have a right to bonuH for the financial year 
in which his service ends in J'I'OPOrtioOl to the portioD 
of thele .. r .laps.d to the en of the month preceding 
tb. en of his .ervi... Any employee leavmg under 
circumstances other than before mentioned .hall lose 
such right. Any BUm 10Bt to an employee uuder this 
role do.. noL accme to the firm, hut go.s wholly to 
increase the distribution to the other .mploy ... . 

(10.) p....n.o in etI...t of DOJmlI.fJ. ".. Emb ... z" ..... t.-
If an employee ceases to be in the service of the firm 
upon qr by reason of any act or default on bis part 
cDusing 108s or dama~ to the firm, or is at the time 
indebted to the firm, bis provident fond shaIl be 
applied to makiDg good such loas or ,Iamage or to 
payment of such dabt. If the act be .mbezzlem.nt or 
felony, his provideDt fund .hall be wholly Imd .. b .... 
lutely forfeited, aDd sball be applied, .ubject as before 
mentioned, to such purpose, beneficial to the employees 
generally, as may be determined upon by the oousult· 
in!! committe. (formed und.r Rule 20). Wh.nev.r 
thlS rule is called into operation. the circumat&noea 
of the ease will be reported to the said oonsulting 
oommi?tee. 

(11.) b 10 WUhdr .... al oj Provid .... t Fund.-Subject 
... after m.ntil)ned, no employee .ball be entitled to 
withdraw any porLion of biB provident fnnd. 

(12.) b 10 Withdr<MD,,1 aJIM L....n"g.,...-Bubjeet to 
Rule 10, if au employee during his life ceaaea to b. 
in the service or the firm. from any cause, he shall 
remain entitled 1.0 his provident fund, but be, or any 
persOD. olaiming from or nnder him, shall not be 
entitled to withdraw it until .uob *ime BO, if he bed 
continued in the service of the firm, he would have 
been 80 ent.itled under Bule 13; provided, however, 
that he may b. voted earlier payment if the firm 
and the coDBultin~ committe. (formed under Role 20) 
.hould be or o,Pinton that exceptional circumstances, 
existing in hia OMe, make BUoh earlier payment 
advieab1 .. 

(1S.) On _ining Si<lly-ji". YOM. oj .Ago, or _plot
ing T .... nIIy:Ji". Y ... rs oj SM'.w...-An employee on 
attaining th. age of sixty.tiv. ye ... , or completing 
twenty-five years of continuous service, may. on the 

~ following Slat day of Decemb~r, receive his provident 
fund accruing during that period. In reckoning tbe 
twenty.five year.' service to tha firm or predec8B80I'I 
of the firm, commencing at any time since the 1st of 
January 1880 i. to be included, hut not earvios while 
nnder the age of twenty-oue yeaTS. Any Boob emp1.,ce, 
notwithstanding receiving hie rrovid.nt fund; i he 
continues on in the service 0 the firm, will, 88 to 
future bonuses a.nd othenriae, have the benefit of and 
be subject to these rules. 

(14.) I" ..... oj Mt.Wriago.-:A. femal. employee, who, 
after leaving ihe .ervice of the finn, marries, mar 
thereupon olailll 1m mmediate payment of her provt
demfund. 

(15.) I" ..... 01 D~.-If an employee di .. , hi. I.gal 
p.rsonal represantat.i_ ",11 be entitled 110 immedi_ 
paymaut of bio proyid.nt fond. 

(16.) OlGimo 10 b • • 11 WriIMg.-1n every oaae ... h_ 
an emplo1ce or any person olaima payment, llUoh clailD8 
sbell be IU .. riring, and delivered to the firm'. cashier 
for the time being. 

(17.) III ..... 8<"- u d.:..o..t'awed.-Ir tb. firm 
.hould put an end to th. lebem., tha prorid.nt fun .. 
ofall the.mployeea will become payabl. to them on the 
3llt day of December following. 

(18.) Int.,..., Of> P"""id." Fundi. - The provident 
fund of ea.oh employe. will. "hile the eam. remains in 
tbe hands 0' ibe lirm, be oredited with intoreat at the 
rate of 4 per cent. pel' annum, but no interest will be 
allowed for any fraction of a finanolal!._. Tb. 6rm 
may, if they choooe, depesit the provi ent fund of Imy 
employee. or part of lOch fund, ia a BDvings hank, in 
which 0 ... the amount d.polited i. to be oredited 
with .uch intereo' only .... may be allow.d by the 
aavingsbaok. 

(19.) 8....my gO.- jo.- Pr0trid6nt F"ndI.-Tb. flrm 
will give security upon property of ampl. valu. for ,,11 
moneys from time to time belonging to tb. employ ... ' 
provident runda, or 80 muoh thereof Q8 may bft remain_ 
lng in their handa. 

(20.) aonoalling O ... miIioo.-Tb. liok olub committee 
are to form a oonsulting committee under this Boheme 
for the firm to oonault with on any question affecting 
any employee. or arlsingunder these rwea. on which t.he 
firm. may desire 888istance i nevertheless the ultimate 
decision of ever:Y Q.uestiOD il t.o reat with the firm. 

(21.) Paf'lfIerlhip ""I a ... Jerred.-Th. employe ... 01' 
any of them. will have neither the lights nor liabilities 
of partnership, nor are they or Imy of them to intler
meadle or be ooncerned in the management of the 
bUline .. or the book.keeping or accounts of tho firm. 

(22.) (}wmg 0/ NotiCBII.-N otices or oommunioations 
to the employees.re to be deemed effectually given or 
made. if given or made in writ.ing to the oODBulting 
oommitt.a. (form.d and.r Rule 20). 

(23.) AIUr<Uion oj Buz",.-Alteration. or modiO ..... 
tiona of these rules whioh experience may suggest &II 
d.sira>ble may from time to tim. be made by the firm ; 
but such changes, unle •• made dur~ 80m. mouth or 
Septemb.r, are not to taks effect until the .nd of the 
financial year OUJTent at the time they are made, nor 
a.re any Buch ohanges to take effect retrospeotively. so 
as to affect the amount 0' th. provident mod at thft 
time they arB made of any employee. N oti .. of every 
.ooh chauge will be giv.n pnranant to Rul. 22. 

(24.) D~.-In theae mica, un\eoa there be 
something in the. subject f!r co~text requiring ... 
different construction. words lmporting the mllollCuline 
gender inolude alao femalea. 

fI Firm .. includes the present membet'B or the firm, 
as a\eo any person or persona aaoceeding to the busi
IIOBB. whether ouch persoD or peraon. .hall be the 
present members, OJ' one or more of them, togethel" 
with any othor persoll or persons, or of any other 
person or persons only. 

II Business" means the bU8mesa of the firm, what
ever ohauges may take plaoe in the ne.ture or. branc~811 
of auch business, or places where the slmle 18 C&I'l'led 
on. 

"Siok Olub" meausth.Cow LaoeSteam Works Sick 
O\ub, and .. Siok Club Committee" the oommittes for 
the time being of such olub. 

"Financial Y car· mean! the year from the 1st of 
September to the lat of September. 

U Soheme" includes all relations between the firm 
and employ_ under th ... rul ... 

u Oontinuous 8er:'ice," ~ .110 auy analogoua exprell_ 
sion, meane (notwJtb.sta~ng te~ry ah80oOO8) the 
whole period during ... hlch the relation of employer 
and employee virtually 8ubsisu, and there is no di ... 

missaL dd' . h dar .. Provident. :rond" includea a Itlona t ereto UJl 

Rule 7, and of interest. 
Revieed RUlel, 

Dated this 30th day of September 1891. 
(Signed) TII01l.U Bu.nILL &; Son. 
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[1'_ ./ ~, ...,.,.,. BvIe '.J 
_______ 18 

To Me_s. Thomas Bushill and Son., Ooventry. 

1 beg to request you to place my name on the list of profit-sharera, and 1 hereby agree to acoept the Ruleai' 
for the time being of the Firm's Bonus and Provident Fond Scheme. 

(Signed) ,. 

Nn.me (in full) __ _ 

Address (in fnll) __ 

Date ot birth 

FORd ~lL NBCBB8ABY Accoulf'l' Doolt!. 

Section of Provident Fund Account Book. 

·1Jonu8 Interest. Bonus. Withdrawn, I Bal ... ce. Name. (P. F. part). Dec. 81.1891. Dee. 8],1891. 1891. I Dec. 31, 189l. Dee. 81, 1890. 

1 A 

2 C 

a E 

&C. 

I 

I 

_._----

B -
D -
F -

&c. . 

-----

I I/. •• - ~I 
- -I 

I 

I 
I 

___ I _____ . ____ _ 

I d·1 • • 
I/. •• d. 1\ .. d •. ,£ •• d. I/. . . d. · ~ 2", 

~~ 

80S 
~ . 0.,. " .-

I oSe!:G , ; :.~ 
I · -'" 

(D&tt'ripUma oj Book.-t6n )('U'VM In an. SilO of ~. 111 by 91: .11:1'1 of opening. 11 hy lSJt. Pirst 20 openinM'fl rlllAd ordinary dn.re, mte, Dnd 
double mBh OOIUlUlI (tor yearl~ CUHb acoount). Noxt 80 openings ruled ~t4>r Btyle 8lId iruJtructions 8h·tl!l abovo (not print""). 

For .. finn with I!UO cwploYll8t it mil,)' 00 n!l'konud. tJ .... t luch .. book wlillast ~bout twenty YWn!. (Price. baud·madu pnpln', .. bout 17_. 6d.)] 
Not •. -Tho co.lClllation of tlle varioUi omployaell' CIINh. bonU8el (if AnY) will conveniently 00 c·nterod. in tho firm"s wages book. 

COP1/-0ulsitJ. oJ 0 ..... 0/ PasB-Book. 
P .... Book No •. ___ _ 
N.me ___ _ 

AddreBs· ___ _ 

EKPLOYBES' PXOV1DBNT FUND. 

E.tablisb.d in 18 by 

No paymf'nt on this account can be made until the 
timeB lI}1ocifled in the ralea, or without the prod:lction 
of pBSs .. book. 

If this book h. lost •• fine of 20. 6d. will have to be 
pa.id before .. new book ia furnished. 

All pMM~book8 must be banded to thl" firm's cashier 
for making up On the pay day before Christmas doy. 

Nok.-No ola.im t()othe Participant's Provident Fund 
hy any person, whether bolding this pan-book or 
otbprwis<". will b" recognised by the firm. except 
oubje<·t .. their 1'111 ... 

[D .. onpMn.-Si.e, foap. flyo. (61 IrY 4); 16 pageo in 
aU. Fi ... t sis pages givmg the prilted ruJca. Next 
ten ~ ruled, date, rate. and money column. Good 
paper. Durable oover. (Ooat of 95O-about 21. 10..)) 

a.py-Imide oJ C""tf' 0/ Pass-BoaT,. 
No. ___ _ 
Nam."" ___ _ 

Born. ___ _ 

Admitted to p"l'tieipatioll • • . Sept. I. 18_ 
Pa.yment due-
If .. femal. (ullder Rule 14.), immediately after 

marria.ge. 
After 25 years' servioe (under Rule 13), Deo.31. 18_ 
After a~taining age of 65 years . . Deo.31,18-
U poll deatb (under Rule 15). 

(Signature of Firm) __ _ 

Pl'ovide"t Fu .. d Application Form. 
To Messrs._:--:-_ 
I beg to apply for the payment of the Provident. 

Fund, No. , belonging to-
Name' ___ _ 
Addres""--__ _ 
Rearon for applying: ___ _ 

Signatnre~ __ _ 
Addre .. ' ___ _ 
Claim made ""'"'-__ _ 

Date ___ 18 

(This B.eoe.Ipt Fonu not to be ftllod up until mane". is reoeived..) 

RECEIVED the Bum of pound~s-;-__ -: 
.billings .pence in full and final disoharge at 
the Provident. Fund above deaoribed. 

- __ 18 

• AQ cbaqe ot Idw,. muat ...... ouce:_:·:~"':":':b:ier:.~ __ ...:£:::::::::.... 
l) c 
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APPENDIX 01. 

BALLOT OPINIONS 01' EMPLOYBEB ON PROl'IT-8I1A..BINO. 

[Copy of l"'1tMy F-.J that peace .nd harmony whioh .hould •• i.t ootween 
LAlfB PBINTIlCG WORKS. CoVEln:B:r. &ll employM'B and employee.. In fact. it is • princlple Cow 

The Employees· Commlting Committee hear. with 
satisfa.ction (November 1, 1892) that the "Royal Com_ 
mission on La.bour," now sitting. is seeking evidence as 
to the success or non-&D.CCBSB of the profit...sharing 
system, and with a. view to secure a free and inde
pendent expressioU:uf opinion from each adult employee. 
tbey propos. :-

.. That a paper be given out on Saturday, Novem
ber 12, toeach employee above the age of twenty .. 
one, on which he may write briefly (in ink) his 
opinion from hiB ""'" point .J fIietD :-

whioh I ahuuld like to see elAtai,ljsbed among all work
ingclaB .... 

or the reeult here since the system baR been in 
vogue, I feel Bure • better nndeMltanding now c:liflte 
than formerly i becaU88, ;n the tint plat>c. tho mnu 
recognise the fact tbat by doing bett.er work he benefit. 
himself 88 well as his employclII. In the second place. 
I believe it bu been the means of 8t"m~th{"ninK the 
good feeling which is essentia.l foJ' the weltare of every 
community. 

i.-Of the principle of profit-sharing. 
ii.-Of the rooult. here (no figures 

tioned). 
iii.-Or the details of our system:' 

Of the details of our system, I do not think they 
could be improved upon. The method of distribution 
i8 to my mind the best possible arrangement. wbich. 

to be men.. while it gives us tbe pleasure of having D portion at 
the time, is .1so the best and surest lIray of doing 
that for which it wu intended-namely, proYidin~ for 
old age. Tba.t it may be long continued here with 

Own handwriting Dot necessary, and no name 
signed. A £ree expreSBion is invited .. 

to be equal succcss., and copied elsewhere, is my sincere 
wish. 

If anyone wishes to express an opinion OD the 
shorlened hotws. the spscc on the back of this paper 
should be used. 

BALLOT QPIlIION8 or EIIPLOYEES. 

MEli. 

(1.) Of 0.. P ..... cipl. of Projit-.harmg.-A principle 
if carried out by all masters would lrove very bene
ficial; for master and employee woul be work:in~ for 
each other"s interest. Master would be sympathIsing 
with employee, and employee would feel a pleasure to 
work for master's interest. 

Of the Bault8 here.-The resullB at our own work. 
shop are Y'ery encouraging. When au employee knows 
that at a certain age he or she has a little sum to 
which he can lay claim to, the encouragement iH very 
great, and vigour that. seemed spent revives. 

(2.) i. I cordially approve of tho principle of proHt. 
sharing. and I consider the results of the first fonr 
yea1'8' working in this establishment to have been most 
satisfactory. 

ii. The results have been good not only financially. 
but also for creating a feeling of brotherhood and 
mutual helpfulnesa throughout n8&rly the whole staff, 
and for adding a new and plea.aa.nt zest to all our 
duties. 

iii. We understand better now than we did at first 
the meaning of the 8cheme. how and where we ean 
economise, and where we may suggest. 

I like to think that' my provident fund canDot 00 
. drawn upon for immediate use, but is safely locked up 
for the future. It is a great tltimulu8 to see the 
balo.nce steadily growing, and at the same time to 
know that it is a perfectly safe investment under the 
ample security given by the firm. ~evere personal 
losses in the late building society mnashes have rudely 
shaken any thriftine88 of character I ever posses."!ed, 
and consequently increased. my appreciation of this 
provid~nt fund. I truBt the firm will be willing to 
assir . .me to find an equally secure investment, when 
it comes to my turn ~ wi1hdraw it. I COD sider the 
annual audit and general det&ile to 00 thoroughly 
satisfaotory . 

(3.) i. The principle is very good, and undoubtedly 
more beneficial to the workman than the employer. I 
look npon it as a fr«J gift. fOJ' I shoald bove bad to work 
had nothing of the kind ever been BIarted. I wish it 
bad been started years ago. 

ii. ResulIB bove been .imply grand, and might he 
kept .... p or even beaten if the foremen in each depar>
mont would take the lead and set die esample. 

iii. All right. 
('.) The prinoi'ple of profit-sharing to my mind is an 

exceedingly good one, as it decidedly tends to promote 

(5.) i. Of the Principl. of Profit •• ha ..... g.-l am s_ 
it is by all means the bc~t thIDf that ever hu been 
brought forward for the benefit a employees, not only 
for its gOt'Mi sources, but for the way in which it 
CaUses tbot great motto to be preached, .. Help ono 
another." 

ii. Of the Ruull< h ..... -It i. with my great desire 
that the results have proved to be a great snt.isfaction. 
owing to competition and ahortne8S of trade. I feel 
that wc:, the employees, generally have done our very 
hest endeavours to help oor mMte1'8 to this great 
success; not only us, but owing to lnastcI'8 economIsing 
powers which they POSSCBB ~n the huying of material. 
used, for these !Jllendid results we receive. 

iii. or tM DetaiJ. of ..... By.'..,.. - W. are not 
ul'weaters," 'nor .. match·bo~ maker,;(.'· but we are the 
people, who by means of doing our work weH, keep to 
it withoot always having to he watch(>d; then we know 
ourselves, that which we w~te we ho,,·c to make good. 
so by this cause it is a sure system that it iA to our 
advantage we do onr utmost to pleafc our mBr8teT8. 

(6.) i. I think that the principle of profit·.boring ... 
carried oot by Me.ssrs. BUlibiU and Sons is un excellent 
scheme. IWI the monei. act.TUing therefrom to each 
individual forms a nu,~ eos or .. Dest egg ,. or a saving 
or thrifty PeJ"8c:.D. and acta also 88 an incentive for 
those who are not BO inclined. Then again, at the end 
of twenty.five years' service (if the 6chcme is 8till in 
existence), 8 person would have a small competence 
of his own. and if they ha.,"e been careful also. they 
should be able to live in comfortable circumstances 
when unable to work . 

ii. I think the reoullB 
M"eBSr8. Busbin Bond Son8 
oeoBful. 

of the scheme .. tried at 
most. satisfactory and illCot' 

iii. r consider the detaila of the scheme are carried 
out most harmoniously amongst tho employees. who 
appear to be in thorough accord with the m88ters upon 
the subject of detail in the ... ·orking of thL' scheme. 

(7.) i. The P ..... ciple oJ the '8c/wne. - (1) l"nily 
between master and man; (2) Harmony among tb(~ 
employ ... ; (3) The utilising of economy Ihrocghout 
the firm. 

ii. Besult8~The results bove heeD very grotifpng 
during the four years the scheme has been in workIng. 

iii. DOM t'M Bc'Mtrwl affect Wage;r !-In my opinion 
y.". The wages aTe weekly. therefore the younger nnd 
journeymen employees find it very hard to get An 
increaee in their 'ft-ages. I think it baa no e~lect on 
the elder employ .... who heve reached tbe lop of the 
ladder. 

(8.) My opinion of tho principle or pro6t-.haring i. 
that. His. thorongh eound princifle. and in my opinion 
is to a s-t _t the real 8OIolWn of the lab""," and 
old age questiOll8. 
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The result hero has been very satisfactory indeed, 
. both with the work done oud the bonus shared. '., 

So for .. I am oble to judge, the detail. of our 
system is very proetic&l; oud I thlnk the whole motter 
of principle, results, and system may be summed up 88 
decidedly pro b<mo publico. 

(9.) OJ 1M PrindpZ. 0/ Projll •• /w.Nng.-A principle 
which. if carried out by all manufacturers throughout 
the country. would bind master and man together in 
unity. peo.ce, and ooncord. Master would be. 'lrDlpa. 
tbisiug with his man, whereas ma.n would feel it his 
duty and also ple&BUI'C to do what he could for his 
maRter's interest. 

01 the R .... lt. hers. - At our own workshop tho 
reHuits already: accomplished Bo1'e very encoura.ging; 
when a mall knows that at a certain age (when he 
is not able to work no more) that he hM So httle by 
that he can obtain at that age, the enconragement he 
will feel gives him more energy and strength to work: 
more for that end. 

(10.) OJ 1M PrincipZ..-A thoroughly Bound commer. 
oial r.rinciple, a.nd tbe most practU)I" 801utiion of the 
pl·oh em relating to ca.pital and labour of the present 
day. 

OJ tl66 B68'UUII he1's,-Inoreaacd wages to the opel'&
tives, Provision fer adva.noed age that in most OlUJOB 
would never have beon ma.de. Lessened friction in tho 
working out of the yearls r-Ollults amongst the labourers. 
A lIoose in the individuRoI of responsibility to the whole. 
A thoroughly Bounq. relationship between employer and 
cmploycd, and lin utter absence of antagonism or the 
spirit of it ill any depa.rtment. 

01 the Details,-Entirely free from binding clauses 
of an obnoxious chnr&eter, a.nd in that freedom pos~ 
losBing the ren] guarantee of lucoeBS Bnd its greatest 
tUl.feguard from ou tside influence of any kind. 

(11.) The prinoiple of profit. shoring i. that ,,11 (both 
employers and employees) may participate IU:I far &8 

pl'IlcLicablo in tho protits accruing from any u1ltiiness 
01' omployment. 

Protit-aho.riug is very benoficial to all right-minded 
people, Loth lkI \'egu.rdt:!. employers a.nd workveople. It 
givetl encouragement to the employees to show that 
ther foel their employers' kindness aud cOlltlidcro.tion 
by their more constant and oareful attention, and also 
extra energy in their work, and I consider the results 
so fa.r very 88tisfllctory, 

(12.) I think profit •• hal'ing i. one of the best con· 
IIcations betweeu employer a.n.d employee. . , 

'l'ha results of profit.sharing e.re very plain ill the 
work as being more work done, and with muoh more 
Bati8fll~tioD. than bofore; there is much lese waste of 
time, more cal'e with materiu.ll and generally more 
satisfaction in seeing lomething returned aftel' the 
yoar's work, and to kDOW that there is a certain a.monnt 
put by for the future. 

The bonus is divided into three pa.rta. One part paid 
iuto the hank in the employee'. name, and two parte 
roroinod till having been with the firm twenty-live 
)'0IU·8. or att1.inin~ the ago of sixty-five Y(lOor6. I think 
the ugc or l3ixty~hve yeu.rs would be better altered to 
Hfty.fi"e, as ~i.xty-five is muoh above tho average life 
of workers at OQr trade. 

(13.) The pl'inciple of profit •• boring i.o .. very good 
80heme we ought to be prond of. ]!"or one thin til. I 
think it gives us more encouragement to work with 
more of a will. not ouly for the benefit of the master, 
but for oursel\'8s M well; the results is proved a very 
good thing, whioh we all know. Of the detaile of our 
system, 1 bope it will oontinue the same &8 is now 
going un. 

(14·.) '_rh~ prinoiple of proUt-sharing to my mind is a 
IItop in the rip:ht direction to the 801vinfI of the social 
problom. It makes .. man feol moro Interest in his 
work in that he knows h-e baa an interest, in a certain 
dcgreo, ill the 8ctual protitil of hi. fum ue8ides wages, 
and by euch knowledge mo.kes relations betw~n em
ployor Bond oll'ployec of Q, more pleasant charaoter. 

T-"e Rotults 1.11'"6,-Without qnotin~ fignl'('8, I mny 
My that they arc very antisfaotory indf!cd, aud 1 
am certain the firm feel as groat. a pleasure in paying 
the said sb&re of Pl'Otitli 88 we employees do in receiving 
i1l. 

(15.) Principle of profit.sharing i. & form of co. 
operation between etnployer IiUld empJoyed, the latter 
partaking of • oerLain part of ~e profits gained y .... r 

by y .... (if suocessful) ofter interest hBS been deducte4 
for use of capital. . -

Reeulte.-,After working under the .ystem of profit
sharing for some years, I find it hat! been the meo.ns 
of making, me work more economicaJIy, trying to get 
out the most possible work in the least p08sible time. 
It has alao been an incentive to save, fostering in. me 
ideas of thrift whioh, perhaps, I never should have 
hod. 

(16.) The prinoiple of profit-sharing is very good. 
Reeulte.-Very good indeed. 
OJ tho DstaiZ..-I think that they oonld not be better, 

for they are very good. 
(17.) The pl'iuoiple of profit.shoring i. proi .. worthy, 

and when worked on a. broad and generous bas-is ·is 
calculated to do a. vast a.monnt of good omong working 
people. It eet&blhihes II good feeling between em .. 
ployers and employed, encourages thrift, promotes 
content. peace, and goodwill among 8011 parties con .. 
cer-ned. . 

The result8 at our works have, doubtlees, created a 
desire in many workers to do their work in a. more. 
eoonomical yet masterly way than hitherto; depo.rt- ' 
ments work more smoothly towards each other; a.nd. 
financia.lly, the results ha.ve been moat gratifying 
oonsidering the keen competition. . . 

Speaking of deta.iJ.s, I consider the payment of the 
oash portion through the sa.vings bank is trouble un .. 
necessary j it entails a lot of hookwork, while it does 
Dot have the effeot desired by the promoters upon the 
participant. At the same time I much admire the 
'Provision of the provident fund, which to my mind 
18 the very best Wld wisest provision of the whole 
concern. 

(18.) i. Very good. 

ii. Most gratifying. Laying up, as it wer~, a. pro .. 
vision for old a.ge without the strain of present 
paymenta. ' 

iii. The system works well here by takin2 all 1'0" 

sponsibility of management off the workmen's sTlonIders, 
lea.ving him ouly the plea.sure of receiving, the amount 
set sside for his benefit. 

(19.) Gentlemenl I have muoh pleB8ure in expressing 
my opinion on the principle of profit-sbaring. The 
principle is very good. and I only &tid that other 
employers of la.bour would do well to adopt the 8ILme. 

As to .the result bere during the last four years, bas 
done muoh good both to employers and employees
espeoia.lly to the lattel'. As regards details of our 
system, nothing could give better satisfaction, 88. it 
tenders to dra.w the breach between masters and men, 
binding both into one oomman cause; and to the em
ploy~eB it is especially good; because in ma.ny oases it 
engenders til.rift where none existed before. 

It helps the workpeople to interest themselves in 
their wOI'k, knowing it IS for their benefit &8 well as 
the ml\ster's; at the same time, we esteem our masters 
more tba.n before, for bringing forward ~uch a grand 
thing u.s the present system of profit-sharing. 

(20.) I have muoh ,p,le .. ure in expressing my opinion 
on profit-sbaring. rhe principle is very good, as it 
helps to bring employers and their emyloyees more in 
ho.rmony with each other. and causes us to know o~ 
employers are thinking of otll' welfa.re 8.8 well as their 
own, and I should think causes every employee to give 
more thought to his work, path in pleasing his em .. 
ployer and for his own benefit. I oan only add that 
other employers of labour would do well to adopt the 
same. 

As to the results of our 'profit-sharing it is very good, 
for'it'has given DS & good start in the bank in the pas" 
four years; a.nd even those wbo did not think of saving 
before, it i!!. good encouragement nQw. And the 'Provi .. 
dent fund is even better. for tbat provides. for old age, 
wbioh is a great advantage to ,men. 

OJ 1M Detail< oj our Sy.ol<tm.-That after a certain 
sum being reserved to the firm for their own benefit, 
the profit is then divided among the employeea--one
third in C88h, and two~tihird8 is put into the provident 
fund for old age. I u.m sore such a grand /:teheme will 
cause UB to esteem our employers bett,er than before. 

(21.) The prinoiple of j>rofit.sharing, in my opinion, i. 
a. \rery good tbing. tending as it does to make l1l8oIter 
and om.ployoo~ more closely united. ,.: ' 

The resnlts here up to tbe present, dAting !'rom 16811, 
is very satisfactory indeed. R8 since the' beginning. in 

Cc2 
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my opinion. the employees seem to work moth hetter 
together. and also are, aware that- the~' Me not only 
serving their master nght, but benefitlDg themselves 
.Iso. 

In my opinion, the system at w,ork herB ,at the pre~ 
Bent time is a. very goo~ one l~deed; Ii not only 
provides for old age. but It 3180 gives an employee an 
excellent opportunity fol' trying to put a few pounds 
by also. 

(22.) I consider the prinoiple of profit.-sb&ring ve .. y 
good. ,. t' 

The result, after three years experience, very sa 18-

f""tory, o.nd the rules fair and jnst. 
Am perfectly satis6ed with the annna.! audit. 
(23.) Messrs. 1'. BushiIland SonB. -Gentl.mon,-My 

free and honest opinion is that the principle of pTofit
sharing is decidctlly good. and would, I am sure, do 
well for other employers of la.bour to do the same. 

As to the resnlts, I am perfectly satisfied. 
(24.) I quite agrAe with the principle. 
'l'l!e results have been quite Aatisfa.ctory during tho 

last four years. . . 
'l'be working of the system IS very good mdeed. 
(~5.) MeBB .... Bu.hill ond Son.s, Covontl'y,-Speaking 

from my point of view on the prlncIvle. of profit'8~rlng, 
I think it js one of the best method~ lD connechng tho 
employer with tho employees. as it not only encourages 
the emr/loy:ecs to study the intere!lt.s of;the firm 88 they 
reap par> of the ~en.fito. So by doing thoir bost for 
the firm. they abo belp themselveFi. . 

The result of prufit-aharing is very aatitif&c.tory, a~ it 
helps all to a littlo each year, but u.lsolrovldes fur us 
whon wo cannot provide for ourHolvc8. ud I earnestly 
hope tbo.t, as long a,ij our firm continues, the Byotom 
will continue. 

(26.) I don't think thel'e is a fault to be found in tho 
l)rinc.·lple of profit-sharing, and I o.m 8uro the results 
bUl""e been grand. 

127.) The proHt.sbd.ring as worked with us is vcry 
goild. The working is very sa.tisfaotory, and is an 
excellent scheme fQr working men. 

It is been a great boon to me, and I hUl"e been 
greatly benefited thereby. 

(28.) i. With rogard to the first quostion, I think 
tbat the prinoiple of profit-sbaring it~ an oquitaole 
system between master and· man. 

ii. Perfectly satisfactory. 
iii. As fa.l·.reaching and in accord to our times as 

my knOWledge goes. 
(29.) i. Very good. 
ii. Show a substantial sum for the needs of old 

age. 
iii. Works well all round. 
(30.) The principle of profit.sharing I consider to 

be ODe of the best systems ever.o,dopterl·to benefit the 
working man, and am very glad It bas beon adopted by. 
Ollr firm. 

The results during the four years it. bas been in forco 
have been most satisfact.ory. 

. (31.) The principle of profit-sharing is, I think, a 
right and jnst system tho'\; the msoters of labour .ought 
to go in for. 8peaking from my own pOint of View, I 
think it is a grand success for the employees of the 
above firm. ' 

The results of the above principle is unh-eraal to all 
that partake in it, year by year. We certainly have 
that p&rt that is due to UB, for the extra 11lsh for more 
work to be done. 

D.tails of the 8Y8!em.-1B 1.0 provide for old age: but 
we have the pleMure of anjoling part of the pro~t. 
no .. , while the gr ... t~r part IS put by for that whICh 
I ea.ll an old age pension. 

(32.) i. Yes. 
ii. When one considerB the bonus received by the 

workmen the reenlt is astonishing. and proves that 
the wOTkwon on11 needed some such encouragement 
to throw all theIr energies into what they have in 
hand .. 

iii. Tbey a.re decidedly the best rules tha.t have been 
introduced in profit~Bharing_ 

(33.) Do.,r Sir,-1 have great pleasnr. to s .. y tbat I 
have .... ell please with the profit-sharing for the I ... t 
four y ..... -ie hio a thing to the workpeople if aU 
M ... t ... Wood do it the W Ol'kpeople Wood try to do 
the Best for hio (firm); for bis .elf an his master-he 

must do his Mo.rster goed for ho Cnu uo his Mdf ~good) 
then. The Profit Como with Good lock. Twenty.aix 
years work and kep good tim •. 

(M.) Geutl.".en,-ln regards to the whol. Bchome, 
I believe that it- i8 .. very Grand tbin~ Bud in tbo 
shareing of the profit!!. I Beliel'o that It dOO8 U8 all 
good, aDd not only doing our master ~ond it docs OU»
selves good.; and It giveH U::I more delilht of doing Otll" 
work every time we think of it. nd I am lure 
it givu me a groat Fa.vour in writeing a few liuea in 
favouring it. 

(35.) I have much pl .... ur. in o'preBBing my opiuion 
on the principle of pTofit-shDI'ing. the pnnetple i. 
very gooo., ItoD.d I only wish thflot other employen would 
do the same. 

A. to results of our firm during tho put threeloors, 
it haa done muah good both to employers an em. 
ployed. 

As regards details or our system, nothing could givo 
better satiBfaotion. It belps the workpcople to tlloke 
more inLercat in their work, Bud we respect and esteem 

. onr employers more than before, for Lrin~ing fo .. wo.rd 
0. grand thing as the present system of pl"Otit-sbaring. 

(36.) Gelltlemen,-I have much pleasure in O~llrcf'8. 
il1g my opinion of l.ho prim·iplc of prn6t-.hRrin~. I 
oannot say more than I consider the prinoiple of tho 
above question to be very good I myself £ .. 1 porlectly 
satisfied. 

As to the re!Jult!!. Having had four years' c:l1)crioneo 
J re.1 perfectly satisfiod, Bnd I OI>n only udd that i~ bas 
dono me much good. 

As to details, I firmly believe thorn to be very HaLiK
factory indeed, thcl'cforc I believo no (~ommont lIead La 
made rrom me. Hoping the 0.1.10\'0 flYijlcrQ lOay lJo 
carricrl on for many years to come. 

(37.) The principle of proHt.sharing, I Loliovc, ill 
(1) to encourage the workor to take au intere.!!'t in hiK 
labour; (2) to give him a just share of the l"uHultH uf 
such la.bour j Bond PH to establish So butter fooling 
between employer and employed-.in short, for the 
benefi. of aU. 

Of the R .. uZt. h ..... -An evident desire on the part 
of those that undersmnd the sl·heme propel"ly to make 
the mo~t of both time and m..'\terial, to do justice to 
each other, an absence of tyranny and grinding, Dond a 
substantial show ot the protir,., at tlie end of tho 
financial year, honesty, sobriety, and thrift being more 
conspicnotlR here Ol""er thoso engagod in non-profit_ 
sharing iJusinceses. 

(38.) The principle of profit .• baring is good, ~ut 
requires working In the spirit 8IJ well B8 in the letter; 
everything should be open, so as to win the confidence 
of the employee. 

The results here are everyt.hing tha.t can be desired, 
ohiefly due to the exoellent feeling exiBting betweeq 
employers and employed. 

The chief feature of ow' system il'l the ,'Tcscnt pill. 
ment of part and the deferred payment or rema.inder In 
old age, both of which are necessary for the BDcco88ful 
wOl'king of o.nr profit-sharing scheme, and J wOllld 
draw the attontlon of all to the IllRt part, which- i8 the 
most important . 

(39.) Very good both from the JIl88tor and man'. 
pointof view. It encourages the man to study economy 
m the shop, and 80 forms a. hahit which wouJd make 
itself felt in hiB private 8ffa~rs. 

It has been the means of Borne being in pOB88llsion of 
a. sum, the amount of which they otherwise would never 
have got tog.ther, thno enabling them to puroh ..... 
some lu.xury they would never have been tt.ble to 
obtain. Beoides which the provident fund bas laid by 
for them a CODBiderable sum. 

(40.) I think "rofit-.haring is a very good Bcbom •. 
. .. It i. a, very good thing to keep masters and 
workpeoplo more united, and I think .t .. very good 
plan. 

YOU.G WOHB1<. 

(41.) i. I have much lleasnre in expressing my 
opinion on the principle 0 profit-sharing. The system 
is very good. 88 it helps to bring employers and their 
employees more in harmony with eRCh otber, and CBtJSe8 

us to know Ollr employers &re thinking of our welfa.re 
8B weJI as their own, ud I should tbink, C&QS88 every 
employee to give more thought to his work, both in 
pl .... ing the employer and for his own benefit. I can 
only add that other employers of labour wonld do weU 
to adopt th. same. 
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ii. Aa to Lhe reanlts UI our profit-sha:l'ing it is \ o~y 
good for it has given U8 a goOd start In the bank In 
the p.at four yoa1'8. And even t.hose who did not think 
of saving before, it is good encouragement IJ?W, a.nd 
the provident fund is even better, for that prondos f?J' 
old age which is a great advantage to men. And 1ll 

the ~ of young women g~tti;n~ marr~ed, it will be a 
start. in life for them, for If It 18 put mto the bo.nk It 
wiIJ be enoouragement to add more. 

iii. Of the details of our sysoom. • • . I am sure 
such a grand Boheme will cause us to GsteeJll,IQu,r em
ployers botter than before. 

(42.) To encourage workpeople to take an int~rost 
iu. their moster's business for the mutual profit of 
both ..•. 

(43.) I tbink the profit.oharing io .. very good oyste,,:,. 
I wish it had begun long ago: I feel a. great benefit 
from it now, but it would ba.ve b~en much better. .1 
think a. good ma.ny more tirm~ mlg~t do the same If 
they liked to be more equal With their employees, a.nd 
I bone it will be spread allover the country. Our 
firm ·has set them a good example. I hope they will 
follow. From ono whe thinks much about It. 

(44.) The prinoiple of profit-shar;,'g is highly to he 
oommended, B8 it enables .emplorees to work with 0. 

combined will, knowing that It. 18 for their benefit as 
well as that of the employers. 

'l'he result of the experiment here has, I hope, been 
08 satisfactory to employers IWJ that of employees, and, 
providing trade is ma.inta.iDt'd. I think: that the future 
rCflult of the sytltom will surely eqnuJ, if Dot surpass, 
tJlat of the Pllflt. 

Tho details of this system is excollent, BH it encon .. 
rngcs thrift, and then-cfora pz:ovidoB I. good sourco for 
old ago. 

(·~5.) I think that the present prillciple, rotlults, and 
~y8tems are exceedingly good. 

(46.) I will try and give yon my opillion of the profit
sha.ring. I think it is a grand systum, &nd sincerely 
hope that other firms besido:! ours will adopt it. It 
haa proved in every way lIuccessful to UB BO fa.r, and 
ho~e it will continue to do so in the future. 

hYom one who is strongly in favour of it. 

(47.) I quite agree with the principle of profit. 
sharing, and the rellults have been fa.r better- than wo 
anticipa.ted, eRl?ccially as trade o.ltow.:ther hUB been so 
llll.d. Tbe details of our system oro that, a.fter 0. oertain 
amount of profit, tho other ill divided into two equal 
po.l'ts, one 88 a. bonus to th-o employeo!, and tile other to 
be kept by the firm. 

148.) Of the Prine."l. of Projit •• haring.-It is iu my 
opinion one of the ~a.nde8t thing$ that ever WM intro. 
duced for the working massel. 

Of th. E .. "I!. """'.-Is to my sati8faotion. 
Of th.6 D~,ta:lls 0/ our 8yBt611l.-Is in my onioion vers 

Il\ti~factory to all my fellow-w(,l'kpeopJe and'tu myself. 

(49.) 1 am of opinion that the profit-sha.l'ing system, 
as carried out a.t our works, induoes and encourages 
thrift, frugoJity, and indunl'Y on the part ot' the 
plll'tioipa.nta. 

Also tJlat it bas helped mc and many.n10re to provide 
ourselves with a good supply of clothmg, and aJso an 
account in the savings bank, which they, or I. other .. 
wise would not have llad. 

(50.) Tho principle is very satisfactory. and the 
results have boen very good. 

(5L) I consider the profito-sharing principle '" oom
plete success. 

(52.) I think tho principle of profit-sharing a very 
good one. It keeps employers and employee in touch 
with eaah· other, and gives them greater confidence 
towards one another. 

(53.) I think the oy.tom of profit-sharing is very 
good, and the results are so.tisfactory to me. 

lM.) I fully believe in the system of profit.sharing. 
It gives encouragement to work with a good .. will. 

(55.) I quito .. gree with the principle of profit. 
sharing j we have all benefited. We ha.ve, yea.r by 
year., reaped good benefit iJ:!. the shape of bonuses. 

(56.) I quite agree with the bonus system, and I 
think it has been quite a success since it started. 

(57.) 1. 'L'be principlo of profit.shBring is very good, 
and shonld bo ('arriad out in all large ostablishments. 

ii. '11hcrJ is no doubt that it enconrages thrift, o.nd 
stimulates tho employee to grco.ter exertions. 

~58.) i. The principle of profit;..sho.ring is vory good. 
Should, in my opinion, be cal'l'ied out in all large· 
establishments. 

it There is no doubt that it encourages thrift, aud 
stimulates the ("1I1ployoo to greo.tcl" oxertions. -

(59.) i. '11lie employeo abo.l'ing ill the Ch.llU· pI·olit. 
ii. I, spoaking for myself, am quite so.Lisfied with 

tho I·CSUItS. 

iii. I, as an employee, }ulNO proved tho bonus 0. great 
benefit, and hope it will coutinue in tho futuro years as 
it has dono in the past. 

(60.) 'l'ho scheme of the profit.sharing provos very 
successful a.nd very satisfaotory. 

(61.) I entirely agree with the principle of profit_ 
sharing. as I think it is a. great encouragement to 
the wOl'kpfloplc, and also, under our system, tends to 
encourage thrift. 

(62.) I thoroughly agree with the bonns schome. and 
think it is Dt gmnd soheme for masters and employees. 

(63.) The omploycos sharing ill tho 01001' profit. The 
result81boing very satisfaotory I, as an employoo~ haO{o 
proved the bonus a benofit. 

(64.) The scheme of the profit-sharing proves suc
cessful and very satisfactory. 

(ti5.} I quite agree with the profit-sho,ring system. 
(6ft) I beliove from what I ha.ve seen of the profit. 

sharing system, it has proved very bencficio.l to the 
employees, as Jt is tbe moans of a little money being 
saved. which, in tho majority of co.ses, would not have 
been saved, and thorefore must be a. great comfort to 
those who ho.ve it: and I furthet' believe the system in 
vogue at our employers, Messrs. Bushill, is a very good 
and just one. 

APPENDIX Cll. 

EXI'LANA1'ORY NOTE RESPECTING LIST OF BRITISH PROFIT-SHARING FIRMS, AUTUMN, 1892. 
'rhe number of British profit..aharingfirms is 9teadily 

inorenaing. The aooompanying list (which bas been 
compiled by Mr. D. ':F'. Sohl0H8, of LondoD, and the 
undersigned). gives a total of 77 firms. with Over 
J 6.000 employeea. This total does not inolude. on 
grounds which will be given hel0l" some caseB which 
have been popularly oonsidored to'bo .. profit..sharing," 
nor dOeS it embraco several succo88ful wO'rking.claB. 
01'gaIDsRtiond (suoh Ito8 tbe Scottish Wholesale Co .. 
operative Sooiety. the Hebden Bridge Fustian Manu. 
fact,uriug Oo.operative Society, &o.). whioh mar be 
classod a.R h proti~Bharing oo-oporativo sooieties,' di ... 
tributing to thoir ",orkol'll bonuses ou a. reglllarly 
presorihoo plan. . 

U PROI'IT .. SUAB.ING," A PnB·DB'I'BRllIN&D CONTRACT. 

Oritical discUBsion of tho subject. has, I think, mado 
it plaiD that the term .. profit-sharing" has often been 
used in 000 loose a way. There h,we hithertou fre. 
9uently been includod uuder profit-shW"ing firms, those 
firms whioh fix by their own arbitmry judgment, after 
the year"s wOl'k has beeu done, hoW' much, if anything 
each employee shall receive 88 • bonus. But 08 Mr: 
D. F. Schloss wdl points out (" Chal'ity Organisation 
Review .. ' JaDu,""y. 1890): •• An agreement between 
A and B, that B shall recoive "hat A choose. to give 
him. is DO contraot at all.1O 

Co:! 
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'I'he most anthoritatiT'e declaration is the resolution 
.,f the Pa.ris International Con~eee on profi~Bha.rin~, 
1889, which is quite olear OD ~ point. The system 18 
dafined as U a voluntary agreement under which the 
employee receives a share, jized befCff'ehand, in the 
profits of a business." This requirement does not at 
all neceesitate the publication of tbe amoont of the 
firm's profits. The basis of calculation can be com .. 
municated confidentially to an approved authority, 808 

in the rules of the writer's own nrm.; wbat is necessary 
is, that the employee's share" must be a fraction de· 
termined. or ca.pable of being determined, in 80me 
manner absolutely independent of' tho volition of the 
employer," 

It is no finely drawn or pedantic distinction that is 
here advooated; it is submitted that the fJODclusio[l of 
the Paris Congress will increasingly approve itself the 
more the matter is looked into. In fact, it seemB im~ 
possible to draw any HcienWic line when once the 
principle of a pre~determined contract is thrown over. 
From the firms who allot to-each of their employees a. 
generone cash bODus at the end of a good yea.r. we come 
to those which lay aside a sum in aid of their employees' 
siok or pension fund, and from these again to the firms 
who pay for t.heir workpeople's wayzgoos6, and so on: 
a reductio ad MB1Wd'Um can without much difficulty be 
reached. as it is clear that all these benefactions come 
out of the profits of the firm in question, 

At the same time, experience haa shown that ill 
severalcaees (e,g •• in Leclaire's), this indefinite arrange
ment has led the way to a more settled &nd more 
scientific system. Moreover, the less scient4fic system 
has probably, in some cases, provided a more generous 
augmentation of nOI'mal wages than occasionally ha.s 
orthodox profit-shfl.ring. The names of a few" bonus
giving firms JJ are therefore append&d to the list. 

OTHER LIMITATIONS. 

The names of two firms which appea.red in carliel' 
lists have now been omitted, because it has been found 
tha.t in theso cases only It few of tho chief' of tho staff 
were u.dmitwd to the participation. It lllUY n~'t ht.; 
easy to determino, 80 to spenk, how many swallows 
make a. summer9 but it may be assumed tha.t at any 
:mte not la88 tku,n 10 peT cent. of the employees must 
participate if the firm is to be styled 88 "profit
sharing." The pra.ctioe of giving, a manager ,an 
interest in the business is comparatively common. 
Some other limitations as to the scope or area of profit_ 
sharin~ properly so-ca.lled are discussed at length in a. 
"Note' by Mr. D. F. Schloss i!l the H Economic 
Review" (No.1. January, 11391, Percival & Co.,). 

.. PBOl'lT-SHARING II NOT NECESSARlI.Y II L"iDUSTRIAL 
PABTNBllSHIF." 

The terms" profit-sharing" and U industrial partner .. 
ship ., have hitherto been frequently used as convertible 
terms. It is submitted that there is sufficient difference 
in meo.ning between the two terms to warrant a dis~ 
tinction being made; and for practical, &III wen as for 
theoretical reasons, it seems desirable that a Dew 
classification into two sections should forthwith be 
adopted. • 

The average employer will not be disposed so much 
as to discuss any sort of u partnership" with his work
people. The mention of such a. term is likely to 
frighten him away from ita considera.tion. The in
stitution of profit-sharing introduoes no constitutional 
changes of this radica.l character, and, as a matter of 
fact, the rules of profit.sha.ring sohemes havo generally 
explicit declaratioDs on this point. One of the oldest 
oXIsting Bcheme.-that instituted by Mr. Ches. Goodall, 
of Leeds, in 1876-opens with theBe wordB,-" No 

~ person taking any share of profits under these rules 
shall thereby acquire any rights, or incur allY 
liabilities. DB a partner with the principal." And in 
the case of 11 of the rec.ent schemes (there is scarcely 
un exoeption among profit.shBJ·ing firms which have 
issued detailed rules), a regulation is found to this 
effect :_H The employees, Dr any of them, will have 
neither' the rights nor liabilities of partnership." 
To styl~ the a.rrangements of such firms as h industrial 
partnership" is surely a flat contradiction of terms. 
During the discussion o!' the qoestion two ye&l'8 ago, 
the title of" industrial partnership .. w~" repudiated a.a 

a misleading misnomer b)1 about 20 of the leading 
profit.sbarillg firms. 

But t,here .. &- more advanced olass or industrial 
organisations to whioh the term j'industrial partner.. 
sh,ip" may be fittingly applied. The bUlmen recon .. 
Bhtuted by Mr. Goorge Thomaon. of Huddorsfiold. iu 
1886, under the style of ,. William Thomson &nd SOil! 
Limited:: with th~ ti~le or U industrial partnership .. a~ 
part of Its c~nstitutlon. may be taken 1M &. typical 
example of thIS class. In tbiB case the buaioPKM il" 
Of society" (though it is conooivable that an industria.l 
pa.rtncrship might be worked under the Companif's' 
Acts). o.nd no individual can hold more 'han 2Q/)1. "'ook 
in ordinary shal'08. The workers, IWI such, have a locUI 
,tandi in the constitution of tho bUHinffio1!i1. Important 
questions of policy have 1to be Bl.LIlctionod by the •• com~ 
mittee." If the founder should ever wish to tUrn tho 
businesij. back intc;> the style of an ordinary firm there 
would be graye difficulty; but, u.s It. rule, an oroinUJ'7 
profit-sharing employer could do tbitt at the ond of uny 
year by a stroke of his pen. 

In paltsing. it may be a.dV'islI.ble- to note the d il'ltinc. 
fion adopted between the industrial partncrHhip and 
the. m~~e democrn.tio_ u hofit;~~i;tarillg Co.ol}('ral ive 
Soclety. such 8S the Hebden Bndge }'uHtin.n MUllu" 
faotunng Co-operative Society. The distinotion is 
founded npon the following two point;8. \vhon CO~ 
exis~ing ~~(1J I~ the industrial partm'T14hip the 
sernces 01 the mlddle~cla88 entre~".e'ieu-r (8.H" mllnl~ger ") 
are retained. and (2) the p08itlOD of the mll.nagor i. 
safeguarded by the necessity for 8 I.rgo proportional 
vote before he can be removed. ' 

The opinion of one or two authoritios mlly propeI'ly 
conclude this sectioll. Mr. St.-dJ.ey Taylor (author of 
.. Profit-8haring," 1884), is in favour of a oiaasifioptory 
distinction between profit~sharillg firms and ilulustrial 
partnerships. I am not in a. position to sa.y whethar 
Prof. J. Shield Nicholson would approve of the 'Present 
classification as a whole. but his remnrk respectmg tho 
application of the term of .. industrial partllol'sbip" to 
the syst.om hereiu styled ordinary projit-IJIf,f''';'ll!1 DlBy 
bo g~\'on :-" 'l'h~ torn.l 'partnerl:Jhip is cCl'Laiuly mi" .. 
lca.dlllg, for neither lD the conduct of tho hUKillCHM 
llor in the ruttpollsiLiliLY iOI' lOttHc8, lire tho workmc~ 
• partners' .. (U Contemporary Review," January. IMUO). 

It is posl:lible, however, to push distinctions in this 
sphere t(' an unreasonable extcut.; the dividing lineM 
81'e no doubt difficult to draw; the clas8es seem !wmo .. 
timeB iudeed to overlap; and the early (·xteDsion. uf the 
I. industrial partnership" type of orgauisa.tion is not 
probable. 

PROYIT-SHAnING .AND TRA.DES UNIOIlISIf, 

'l'he reoent spread of tho profit.Bharing system in 
England has not been etfected in an Illtogether peo.(~eful 
manner. About two years ago, the South Metropolitan 
Gas Company of London put forward a schome con
taining originally a clause which entailed the forleiture 
of 'P.a~t of the workme~'8 benefit in "he e ,'eut of bi. 
stnklng (a clause whloh was soon aften.ardH with .. 
drawn). The company's scheme W&B Bcceptl'·d with 
cordiality by the non-unionist workers. hut it W'IIK milt 
by the ~o.s stokers, at the instance ()f the leadt.!rB or 
their uOlon. by a demand for its immcdiaf.o withdrnwal. 
This demand not being entertained, the gns stokers. 
almost to' a man, struck work. Thc places of tbe 
strikers were fiUed without much delaJ. and the sl"hemo 
is now reported to be giving satisfactIOn to the prescnt 
staff and to the management. 

The 8ubsequcnt rejection of a profit.sharing sch(mlO 
proposed by the Thames Ironworks Co.. Limited 
('Y~l"-h W&8 free ~om any pe~o.l or hampering COD
dl~lO~S) ~ay be 1';1 pan attrlbnted to tho pre;indice 
emstmg m the mInds of London 'I'mdes Unloui.ta 
against the system. 

In ",iew of this prejudice, it may 00 wen to totutc 
that in several recent schem88 it; is exprel:lsly pI"C)\"idt"d 
that U profit-sharers will be tree to becoulO or rOO1uin 
members of auy t~e or fricnd1y Bociety."; while 
Mr. R. Martin, of West H8l"tlepool. gives 8hllstr()ilg~ 
evidence tLat all profit-sha.ring employe", art> lIot 
hostile to trades unionism. by pre8Cribin~ 89 one of the 
qualifications for partioipat.ion the condi tlon : _., Jtrofi toO 
sharers must he m.emoors of their trad~ Hociety," 

Brant.wood, CO'f'entry, 
November 1892. 

T. W. BU'.'LL. 
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LIST OF BRITISH PROFIT-SHARING FIRMS. 

A lITUV" 1892. Compiled by T. W. BuSIIILL and D. F. SCHLOSS. 

I.-INDUSTRIAL PARTNERSBIl'S. 
I 

Thue bwtineggf.'R M'e f'egistef'l'a a. cc 8oc-NliN n under the Industrial aM P"ovident Societies Act, an!! Me worked 
by a II Jlanager" atad a U Oommittee." 

, . 
Name. Address. BlIsineu. 

j 
~! 
@~ .. ~ 

III ---------+----------- -----:--------~---'---'-'--
188(1 -·1-6-1~~. ThomllOD &: Sonl. Limited - WoodhoullO MlUs.. Huddc1'8ncld 

IBM 7 NeNl!ownmon'lJ C6-opemtivo .b- l~O. BuckinglllUD PnIIlC(l Bond. London, 

Woollen munuJlWtl.lretS 

Needlework 

'00 

00 

u. .. 
flO 

-S .......... 
S.W. lOCintioll, Limi{.t,d. 

1888 .. Co-operatl't'8 BuHdo .... Limited Barton BaRd, Bril.ton. London. S.W. Builden Shafts, 

1890 Z Scotch Tweed Manufacturing S0-

I 
ciC'tr. 

Selkirk Tweed ~ufacturera 

PotteI'J' manufacturen 1891 -. Brownfteld'. Guild Pottery - Oobridge. Stoko-on-Tnmt 

NOTE.-The Dumerous productive societics on a more democratic ba.a.is are not enumerated here. 

n.-(ORDINARY) PROl"lT-SRA-RING FIRMs. 

Recognising 1m a'm". practice the 8y's-tem clPfined by lluJ,Paris InteN£ational Oong1'e8~ on. Proflt~8katring, 1889:..,.... 
" .A 'Voluntary a.gretnnent 'Under 'Which tke emplO1JllB reCllttl6. a sAwre.;foceiJ. beJorelumd, tn tlw profits of a busine'8." 

'89' .. ,. 
,l18li 

'888 ,,,.. 
, ... 
'89' , ... 
,,., 
],., 
187S 

'Il00 
18'" 
""'" 
'880 

'886 ,,,.. 
1888 

"90 

'Il00 
,l18li 

'Il00 , .... 
1876 

'8011 

, ... 
'8011 

'8110 

'l18li 

' .. I 

'Il00 , .... 
'891 , ... 
'Il00 

'Il00 

18 

• 
• 
• 

'0 
o 

• .. 
• 
" • 

o = Paid in CRIIh. P = To Providellt Pund. C P = Part in Coah. part to Provident Pond. 
-----~ -

NMnc. 

Barbour. Jolm • .t Co. 

Agrieuttllml !Lnd Horticultural 
AM.!IClCintion, Lhnttod. 

Arrowsmith, J. W. 

Binns.t. 00. 

Blundell, Bpeuce. .t. Co .. Limited 

Brtllttlll, 7'., Limit«i 

Browbl'6(l, J. 

Brooke. Bond, .t. Co. 

Burroughs, Wolloome,.t. Co. 

Bn.hill. Thoa., I; Son. 

CIwIoII .t 00., Limited 

, 

Address. 

WhiteboUIO, Belta&t 

8, Agar Stroot. Strand. London, w.e. 
Ql1", PlftOO, Bliltol 

Ma.rkut Plnco, Derby 

Beverley Road, Hu.1l (and London) 

Dalf! &~(, LifJt!rpovl 

Business. 

'Flu spinners 

Seeds and munul'(>S 

Prlnter and publishel' 

Corn ruetqrs und aecdlllllCIl • ! 
Colour and varniilb manufacturers 

Pr'uttn'8, tl"t!. 

Southm-ood I.&undry. W('l8tbury, 1IWl' laundry 
Bristol. 

11. St. Dunstan's Bm, London, B.C. WholclI8ole ten. blenders 

Bnnw Hill Bu.ildings. London. E.C. 

Coventry 

neUe SallVRgC Works, London, E.n. 

Mnnufllcturing chemists 

Print{'l'S. mllo11u.fuc;tul'ing 
tiOllOI'l!, &C. 

Printers nnd publisbol'l! 

CI!Lrke.Nickollll.4:Coomba. Limited HQ.Ckul.tY Wick. London, N.W. Confectionery mSllufi1ctul'tlrH 

Ooll¥d. Joaeph 

CO-OPf\rntivo Noodlewomen'. So
",il'tv. 

Ooventry Osa FitUnga Oompany ~ 

la, Cmnbonrno Strt.'Ilt, London. W.C. Printer 

s.. Drooko Street, Hotborn. London, Needlework 
E.C. 

Bertrol'd Street. Coventl'y GaaOtters, .te. 

tOO 0 

'66 .. ,. ... 
01' 

o 
OP 

o 
;iD 0 

7ti i C 

'54 

200 , .. 
1,100 

'.000 .. .. .. 

l~ 
loP 
, P 
'OP 

o 
o 
OP 

8 DlltnU, Wm.. ~ Co. ~Wl 8trttet, 7bronto, C04fUUM 

4(1, Belgrave Gate, LeiOO8ter 

Pork pa.ciw •• ~c-. 

Manufacturing chemist 

Houae painters. pll1mba1'9, .te. 

Electriool anginoors 

,.. P 

8 De St. Dalmu, A. 1S 0 

• H; ~15. O:rford Stn>Elt. London. W. (fonncrly 
Ut'Condivtll"a.operativ6 Association). 

D·Oyl,. .t C\l" r.lmitoo (MIU'1 
Hnrt. Hon. SoonlIArI). 

2 ·})ru.kt' t Gorhn.m S, Prince'e M.unaions, Yiotorm Street. 
wndon. 

70 

'6 .. .. 
o 
c • 

6 

• .. 
'6 

6 

• 
• 
• 
• 
• 
• 

• 
• 

ElL8t AtlglilloD Fruit Pregetriug 
fomlllUlJ'. 

Edinhurl(h (boop(>rntlve Printing 
Com,mny. Limited. 

ElilUtl8ton. A.., a. Sons 

FI.."telltlr.l Ann 

Goodn.lI " Suddie\; 

Gmy. Aloort 

Hailing, Thom .. 

Bawdl. WMMoD..t VinlW, LimihMl 

Hoadley Dl'OI. 

Reopburn .t Co. 

Hi('.tlll"", A(frtId 

Hollo...,. Genrga (thfllaW\ 

Hllhhlu-.;l'lI l»rofll-4laaring Build. 
iTtJt HusinllU. 

ldr18 & Co. • 

Jvh.."to .. J. 

loynor. Owloa." 00. 

Ktlnch. Philip 

Kiug'e14nn 

Briflto Place, Edinburgh 

Cannon Stnl('lt Ironworks, Salford 

OuaUe Work .. Norwich 

Cookridge Stl't.'t!t. Let.>ds 

Howick, Northumberland 

Odol'd WorkA. Cb~loonham 

omOOl!l t-'-l, Oreod Lane, LOhdon, ItO. 

Alhl'ord, kent 
BIlle Worb, CuUompton.- Deyon 

Sprittq Valfl hMGCH. INOf" Wol.,.,..· 

p::f1ilr'Stroud • 

'i8,. Finabul'1 Circus. London. E.C. 

A .. hltom Stn'lt't. Kcntisb Ttnm. London, 
~.\\'. 

StirliNg, 

JIUD o.nd confectionery ruanurae
tUroN. 

Pnutcrs. &C. 

Millwrights and enginae1'8 

Printf'nllUld publishers 100 

Stntiouel'llUld plintel'S sao 

FMming Weat and But LPer· 117 
month. Howick and Cbmngton 
B!lto.t.os. 

PI'inter 9 

Printers, &C. UQO 

Printertt. "c. 24 

PD.Jlt'r maken 170 

c 

o 
c 

o 
OP 

o 
OP 

IY'MI...mttlf' 

Pwming TnrAl81U' tit. 

Builder 

About. C 
700. 

Mineral water l'DtI.Durn.eturers., .te. 

TiDtbtlf' Mn'CMRt -

P 

16 0 

260- C P 

.. 0 

Iokni~ld SqUlU'0. MOD.l1ID6Dt Road. Bir- Chandelier Ul&Dufncturera 
IDlIlltham. 

... CP 

.. 1 0 BintalJ., Hoar LeedI Miller 

-In thlJlO .... the proOHharins i. either IUdil"eOt or partial In lea application. 

Cc4 
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el ~ N...... ;! 'S' l!1 
i·~ j A.-. I -- d j t 
~8~~r~ ______________ +-________________ ~I ______________ ~. ___ =_ 

1,: 
1800 

188' 

1877 

1891 

1800 

1800 

1888 

'800 

I 

Ken:ainlrt.OJl Co-opera\tve 8tol'e11. Hammemnith)t()w., London. W. 
Limited. Slotoo 

KifWUar. J. Bovd • KirtlDc>,., llINH, 00U~. N.B. Po .... ,.,. 

, Lodymao, J. H .•• Co. 

Lawrence. Wm. 

• Lee a: Hunt 

• Upper Pnrliameni Street, Nottin&ham • 

Ark~bt Work., NottIngham 

WhokBaJe groc:en 

Oabill8tm..ltJmr. &C. 

Tool manufactQl'l'!l'II 

• London. Deptrord. Md G~nwlch 
TramWllYl Company. 

, -Low (Snmpaon), Martkm. A 00., 
Limited. 

I J1GCka", W. ~ J.. 4: Co. • 

B, Onleman Stroot. Londoll, B.C. (for. Tramway oomr-oY 
mni,y Sout.hwark and Deptford Tram. 
w.ys Oom~vl. 

Bt. Dunstan I Houte. lmldon. B.C.: • Publiaben 

116. HigA BlntIt. C'TaaI1t4,. • • Prllllw. 4M PtWli#A#N 

1890 2 Martin, Robert ToW8I' Street, Weat Rartl11pool Printer 

1800 B McVitie &; Price • ,I St. Andrew', Billcllit Work •• EdinbttrRh Bl.tcuit lDanufacturm'll 

1890 111 MeVitie. Robert 2S. QllOOl1JIle~ Stroot. Edinblll'Rh Confeettoner. baker, k 

l892 - MwMt. B.. tf; Co. Bmm·ifttllon IrtllI-wDrkl. Leith If"01\fuundtrN 

'800 

'889 

'800 

IBM 

l889 

2 Newman .t. Son 27, Widesste St.n.'et. 'Bishopapte, London Printer.. and .tationen 

S 

• 
s 

New Welsh Slate Company, Pe»'ini08' 
Limited. 

New ZCIl.land 'Pa.rmet'l!l Co-opera- Christehureh. New Zealand 
Uve A88OCiation. Limited.. 

Pwrott 4: Pwrott Tent"" 8t7Wt, ~oor.JI.tikU. Lortdtm 

8 ·Peto Bros. 29. Gillingham Street,. Phnlioo. London, s.w. 
'892 I- p,etll. J. w., ~.8OM WlhtflhtJll Priflttn'iU, IA«U 

i '89, 

'89, 
, Phillips 4: Co. 

1 ·B.a.ithby. Lawrence. & 00 .• Lim. 

1889 i 3 Robimnn Bros. 

IS22 

'889 

'886 

18!1D 

1800 

I89l 

'888 ,,... 
1892 

'889 

1875 

1 ·lloU{tJ·IJ. R. n. & S. 

3 Bowntne, Jol,n, &: Sons 

2 Bowntroo, W •• It Sons 

- Sin,,"', 2'. S •• cf: 00. 

3 ·South Metropolitan GIlS Company 

8 Spencer. Earl 

8 Tal/lot'. AlJ'\"M B. , 
, 
• 

Tucker. James, Limited 

PukIJ. Edward, &: Co. 

W",lker. Sons • .t Co., J.imited (for. 
merly Colombo Iron.works). 

WtJ14" Liberal NtJWBpapt!1' (}om. 
tJtJlfy. Lilllill'd. 

Williams. J .• If: Stm4, £imUIJI'l 

3 'I Wills. 'W. D • .t H. O. • -

17 Women's Printing Society. Limited 

1, Tolml DiU. WNZlkJ", 

Queen Street, Leioosktr 

W~~ BrOIDwlch and Kllottinglcy 

OjJlt~IiI-AddltJ Streel. London. B.C. 

00 d: 21, JYt'4tbt11'OU(lht aPid 47, N()w. 
'Jf./rouul" 8cQrbuI'O'UUII. 

WCitboroagh. Scurborougb 

Smvth4 Strut, St. JoAn, N.B., Canada 

700, Old Kent Bood. London. S.B. 

Althorp HoWlS, near Nor~bampto:J. 

Malton 

CoUingdon Road. Bute Docks. Carditr 

ClkJp61 Ltm.t, Bradford 

Colombo and Kandy. Ceylon. London 
Oftlce :-72, Billhopsgate Stn>et, B.C. 

13. ArN:kk. I/wa,UIJG-

JVil/Jt~lQ1D Rnad. DiJdllrt/, ~t'. 

Bedminster. Bristol 

21b. Great Collogo Stroot. Wetltminlll.el', 
S.W. 

00 and 82, High Street, Bdinburgh 

- -~""---------

Quarry OWben 

Parmen • .t.c. 

Pacltn •• cWtAtoorItw •• 4't'. 

Contl'&ctora GIld buildOl"l 

PrlntwlJ. cf;c. 

7WJ rIUm a.nd f/1'O~"' 
PriCltol'lJ and publillbora 

Tar distillen 

Shirt t:I"d collar IMm'.ltM!turer,. 

GroCtJI', aMd loa thaler. 

DI'It(kll'l • .te. 

.M'amtfacl!u,..,,.s qfln-tlllw.., ct>c. 

Gall mlUlulacturen 

P"rming IIMleeoon Bltat(l 

WAo/Maz. and rwtail f/J'fK',,, 

Millen,Ac. • 

W1aolurm pt'odttcl ,..,.cha"t. 

Bnginoors and mercho.ntA 

p,.l"'IIt' •• &"C'. 

OrOCt!1'S, d·c. 

Tobacco mRnufnetllrol8 

Prinre1'8 

Leather mcrclumtl. kc. 

• In these cues thu proflt.aharing i..IJ cither indirret or pu.rti~1 ib ita 81JpliCtitiOIi. 
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The additions made to this List sine. Autumn 1891 (19 Firms, 4.100 Empleye •• ) are indicated by the 
118e ot italic type. 

Present Totals--5 Industrial Partnerships, 800 Employ ... ; 72 Profit-Sharing Firma, about lS.WO Employoos. 

A. copy 0' tllis Ust can b. obtained by •• nding a .tamped a.db ... ed wrapper to T. W. B ... kill. Brantwood, a""entry. 
or to D. F. 8chlos8. I, K ........ boroug" Plac •• 0,."..,,11 Road. London, 8. W. 

Information respecting additions. &e. shonld be sent to either of the abov •• 

---. -----~---.---

BONOa-GIVING FUlHS. 

_ NOTF..-In addition to the above Profit·Sharing Firms there are many oth., Fil'tllB which give to th.lr .mploy .... 
in a.ddition to their wa.ges. a bonus the amount of which is NOT fixed beforew.nd. Tbis is somotimell called 
Ie Indeterminate Profit-Sharing_. U Such 801'6-

Fidler, C., Friar Street, Reading, Heedsman. &c. 
Ha.rtlev, W. P., Aintree, Liverpool. Preservo Mannfacturer. . 
Thom .... Christopher. & Bros .• Limited, Broad Plain, Bristol, Soap Manufacturer •. 
Waterlow & Bons, LimitedJ Winchester Street, London, E.C., Printers, &c. 

&c. &c. 
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APPENDIX CIII. 

PnLlCATlOXI Olf 01. lLBnBJlllll& '10 P:BO:rl'l .. SBAllING. 

.. Profit-Sharing between Employer and Employed," 
By Nichol .. P. Gilm .. n. (1889, M ... millan &> 00., 
7 •• 6d.) 

.. Profit-Sharing Precedents." With Not... By Henry 
G. R .. wson. (1891, Stevens & Sons, Ltd., 68.) 

If Profit.Sharing between Capital and Laboa.r.~ By 
Sedley T .. ylor. (18840. Kogan Paul, 2 •. 6d. Out of 
print.) 

.. Profit. Sharing Bnd the Labour Que.tion." 1Iy T. W. 
1ItllIhill. (1898, Methuen & 00., 2 •• 6d.) 

.. Sharing the Profits." 1Iy Mary W. Oalkin.. (1888, 
Edward Arnold, lB. 6d.) 

.. Board of Trade Report on Profit·Sharing." (1891, 
Eyr. & Spottiswoode, 4id.) 

H Profit-Sharing in Agrioulture," By Albert Grey. 
(1892, Spotti8woode & 00.) 

It ::Methods of Industrial Remuneration." By David F. 
Schlo... (1892, Williama & Norgate, 3 •• 6<1.) 

U A Brief Sketch of the Maison Leolaire and its 
Founder." By Mary H. H..rt. (1882, D'Oyly & 
00., 405, Oxford Street, gmti •. ) 

U Report of the Industrial Remuneration Conference. OJ 

(1885, O ... ell & Co.) 

REvIEW ARTICLES. 

(I Labour Problem," b;r Da.vid F. Schloss, in Fortnightly 
Rsvk>w, October 1889. (lil0pository.) 

U Profit. Sharing, t' by Professor J. Shield Nicholson, 
in Conf-e'Jl1.plWary Review, Ja.nua.ry 1890 . 

U Profit-Sharing," by David F. Sohloss, in 01a.arity 
Orga,n,i8~f.ion Review, Janua.ry 1890 and March 
1891. (Orili",l.)· 

"The Increase in Industrial Remuneratiun under 
Protit~Shari.ng," by David F, SChlOBS, in Economic 
Journal, June 1891. (Stati.tical.) 

"The Conflict between Capito.l and Labour," in 
Quarterly Beview, July 1891. 

APPENDIX mv. 
THE LONDON UNITED BUILDING TRADES' COMMITTEB. 

lbs&Bs. PETO BBOTlIlUlS' PROPIor.SllABllfG SCRElIE. 

Oonlfnittflfl Room8,-
45, 1Iedford Street, Stroud, W.C. 

FELLOW WORKMEN, Ja.nuary 23, 18~O. 
We beg to draw your attention mora elos(lly to 

the sobeme of profit-sha.ring, now introduced by Messrs. 
Peto Brothers. Their proposul to giva one qunrter of 
the whole net profits on the contract for the Cane Rm 
Aeylum (Extension) is of suoh import61100, as alfecting 
the rola.tions between employers and employed, tha.t 
wo consider it our duty to submit a few objections 
more partioularly to the oonditioll! and restrictions 
oontained therein. 

Profit..aho.ring is neither a philu.ntbropio nor u. 
oharitable project, but 0. business arrilngement for 
mutual advanta.ge, the 8ucceS8 of whioh will entirely 
depend on the hearty co .. opel·o.tion of the workmen, 
which M~ssra. Peto Brothers have made impossible by 
the nnrea.sonable and humiliating restrictions accom
pa.nying their propos",l. 

(a.) AU right to participate in the profit will be 
forl'eited by any who earn lesR than 0. tota.l 
amount of 5l. in wa.ges on the contract. 

It is a. f~t, weH known to employers and workmen 
alike, thu.t many men are If taken OD," and. although 
by no fn.ult of theirs, discharged before they oan bve 
earned this stipulated amount, why they should not 
participate in a profit they have done their best to 
make, UI a restriction which We might fairly a.sk to be 
further explained. 

(b.) AU share of profit will be forfeited by any who 
may indiVldually or in oombination, do ayry .. 
thing tending to diminish the profits 01J the 
contract hy negleoting their duties, misoon .. 
duct.ing themselves, wasting their timo, or by 
joining any strike for shorter hours, or for 
wo.ges above the existing 1'OOognised rate of 
wa.ges, on whioh the tender for the above
mentioned oontre.ot was based, whether the 
strike be general or otherwise. 

MeBlII's. Peto Brothers must have formed a. very low 
estimato indeed of the men whose hearty oo~operation 
for mut.ual advan1age they invite, when they oonsider 
that they would be likelY to n('l~loot their duties, mis .. 
oonduct themselves, or waste theIr time. But assuming 
tbn.t a man had worked six months on this contract, 
and he. in a weak moment. mi!oOIlduot himlleif in BOme 
w .. y, "bat right have they to become his moral oensors 
by depriving him of .. profit he h ... worked hard to 
realise P 

The latter p&rt of re.trietion (b.), looked at, from any 
point of view, still appearll that Md'B8ra. Peto Brothers 
are aiming a blow at workmen's oombinatioDs i if they 
ore a.nnous to benefit the workmen. why not do so 
without endoo.vourin!Z; to deprive them of any advantages 
that a bettor state of- trade would oWer P BUb there is a 
condition in the oontraot under whioh M088r8. Peto 
Bro,hers have been ...teoted by tbe County Council 
whioh they have not atated in their notice to *heir 
workmell. 'l'hey will not only be held to 1"'1 the 
noognised mtea of wagea, b'" ,MU aleo obeenIo ... 10 

hours of labour as are generally accepted as fair in 
tke trades, and as they have not shown any pa.rti.cular 
heartineBR in abiding by thia rule in the pB8t~ any 
workmen wbo may from cODsoientiuuB rensons object 
t~ work more than So fair number of hollI'H per day, may, 
under this restriction, be deemed to have individually 
struck for shorter hours, and therefore forfeit his right 
to pa.l·ticipate in the profit. 

(c.) All profit will bo forfeited by &Dyone who may 
do anything tending to damn.ge the character 
of the firm for good aud honest work. The 
shares of any men so forfeiting their claims to 
be added to the shares of the others. 

We cannot understand why any employer should 
impose such 8 restriotion npon those who in the dual 
oapacity of workmen and ratepayers would have a 
decided' interest in the acoomplishment of good and 
honest work. It is fat· more likely tha.t the workman 
would be victimised, who could give information of the 
scamping of work or the U86 of inferior materials. 

'rhe proposal to add the forfeited shares to the sha.res 
o[ the others WOUld, under restriction (a.) offer a. greAot 
inducement to foremen (who wonld roccil"e the greater 
amount of tho profit, their rate of wages being higher) 
to limit the number of men who would bo entitled t.o 
pa.rticipa.te, also a. direct inoentive to them to "drive" 
tlie workmen and to permit scamping so that tho profits 
would ba greator. 

Messrs. Peto Brothers havo full confidence tha.t their 
attempt to unite the interests of employers and employed 
will be to their mutual advantage, if it has the hearty 
co~opera.tion of the workmen: a co-operation which we 
appeal to the workmen to withhold until Me ..... Poto 
Brothers have shown that full confidence in their work
men, which they evidently have in their own self
tlBsura.noe a.nd importanoe, a.n example of which. is 
contained in a clause in their notice, which we reprint 
without further comment. 

This offer being a purely voluntary one on MeSSl':l. Pcto 
Brothers' pa.rt, they reS8l'l'6 to themselves the full a.nd 
a.bsolute right to decide a.ny question which may arise 
in oonneotion therewith, and to make any furthel' rule~ 
or regulations that they may deem necessary from 
time to time. Their deoision to be final and without 
appeal. 

Signed on beheJf of the Committee:-
C. TWEBD. Operative Briokla.yer8' Society. 
S. WATTS. 
G. nBW, Amalgamated Society Carpenters and 

JoinerS. 
J. T. MACKIE, Associated Carpenters and JoineJ'S. 
O. MA'IlUlf, General Union of Carpenters aud 

Joiners. 
P. B. WOBSF'OLD, Lo.~renden' Society. 
P. WBIGR1LL. Operativo Stonemasons' Sooiety, 
J. DBLLBR, National Association of Pla.eterers. 
E. PRI'lCBAB.D, Central Association of House 

Decorstora. 
J. T.llioluB, Ohai""", ... 
GBO. DEW, Sf¥J1'f'Iuf"Y. 

------------------- Del 
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MEMORANDUM on BOARD or TRADE REPORT on PBOFIT·SIlARINO, by T. W. BU8HILL, 

Coventry, February 1891. 
Page 22 of Report. 

u PJLOPOBTIO. 01' PBOJ'I'lB TO BB SUA.B.BD." 

I *hink that a wrong impression is likely to be given 
by the opening lines of this psra.graph. I presume 
that the writer would take MesBl's. Bushill's case, for 
inSta..Dce, 88 an. illustration of the second senten.oe. 
Let UB take an imaginary case. A. firm for the 'past 
two or three years has made an average profit ot' (say) 
1.0001. a year. Profit.sharing is introduced, and the 
next lear 1,100!. is made. From the "Report" we 
I!houl oonclude th.&t .. in many rocent oases" 1.050l. 
of this would go to the firm and 50!. to the employ .... 

But this is not correct. Account is not taken of the 
initial concession which, 88 a rule, is ms.de when 
deciding the reserved limit,-a COIlcession made, per. 
haps generally,: with the idea of encouraging the 
employeea with the prospect of a ma.terial bonus for 
the first year, but made sometimes out of good~win to 
the employees,-the amount set aside for bonus being 
such 88 to render it pra.ct:ica.lly impossible for extra 
zea.l on the part of the workers to make good. '£his 
last sort I should term " I:lurrender Profit·Sharing.'· 

Thus (to turn again w our typical """0) the firm 
making 1,OOOl. a year would decide to share witb its 
employees all made above, perhaps 9501., perhaps 9OO!., 
possibly even 8001 .. or less. 

1£ 9001. is the reserved limit, and if 1,1001. is made 
under profit-sharing, I,OOO~ goes to the firm and 1001. 
to the employees. 

In my argnment, I take the 1001. to represent wh.~t 
in the report is ca.lled the U extra profits." In the 
lut .. cited case, the .4 extra profits" would all go to 
the workers, and this result under present labour 
conditions, I imagine, will not be uncommon. 

" So fa.r. I. ~v~ argued upon the buiB of the 
Reserved L,m,t plan of profit-sharing. Under the 

" P?roentage" plan (e.g •• Goodall and Suddiokl it ia 
obvsom tho.t BOrne conoouion mWit be m&de at .~rting. 
(NoT&.-I do not say they n ....... rily practise" B_ 
render Profit-Sharing.") 

I have said that some initial conce.sion is If 88 a 
rule," made. In support of this statement I' addnce 
this consideration. In the list of proflt.Hh~ing firma 
given in Appendix A. of .. Report. ". I lind 2~ ..... e. 
whIch ere 8uffimently fami~iar to me for my purpose. 
From what I know of the circumstances of the inRtitu .. 
tion of the sysrem in theat· CAles, I find thAt there 
was concession of some 80rt in 28 cases (= 92 per 
cent.), while in. only. tw~ OB8es (= 8 per cent.) waa 
there no concessIon (".8., 111 these two Olllles if .. extra 
profits" result from profit-sharing, a. porti~D at leaat 
must acern. to the firm). 

Clarke. Nicholls, and Coombs, is an evident example 
of the rule as to H concession." Last year they paid 
about 10 per cent. on ordInary sbaretJ. Now they 
propose to share all made above t) per cell t. 

As to 16,..""" nnder first·named typical cascs, I sllUuld 
call-

1,1001. the" net vrofita." 
1 OOl. the " extra profi ta." 
200l. tho U unreserved profits." 

As a. rule. the unreserved profits oro divided equally 
bl.ltween employer and employ~es. 

I should apply the term .. Concession Pro6t. 
Sharing," to Buch a. firm who made tho roserv(..oU 
limit 9,.)1. .And I should I>pply the term "Surr.ndor 
Pro6t·Sharing:' B8 a rule. to the firm who mad(l the 
l_imit 80~l. _~~.~s, for the rOMon previously given. 

• 800 pp. 207-8 of the pl't>ftent App(mdis.-G~ n. 

APPENDIX CVI. 

IPSWICH LABOUR BUREAU. 

(Eat..blished for ~e purpose of find!ng work for men, and securing suit..bl. men for employers. No fee. are 
charged. bnt donations to defray working expenses are solicited.) 

Office :-Tower Stre.t. Office honrs:-9 to 5. 

Dated • 1892. 

APPLICATlOlf J'OB. WOBJ[. 

N&me' __________ -.~------------------------------------------------------
Ad~ ______________________________________ ~ ____________ __ 

Age __________________________________________________________ _ 

Married or Single, __________________________________________________________ __ 

~tFamily __________________________________________________________ __ 

Trade, (describe fully) ________________________________________________________ _ 

Name and Add ..... of \sst emp101er' ______________________________ _ 

How long in his employ ____________ -'--__________________ _ 
ATeragevrag~ _______________________________________________________________ __ 

CanaoofLe&v~: ______________________ ::::::::::::::~-----------------------------------

l~~thtj ____ ~~--~~~--~~~~------~~------~------------
w88 in. __________ employ 88 s.ted .. bove, .. nd that his eharacter and cond.acl> were satisreotory. 

Signed 
--~-----------------------
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APPENDIX eVIl. 

LABOUR BUB.EA.u, IPSWICH. 

A Medium for Masten who want Men, and Men who are seeking employment. No fees. 

Ollioeo :-Tower Street. Tclpll1"'phio Addreso :-" Labour Bureau, Ipowich." 

H()fI(W"",!! 8"P.m.t.ndont :-Rev. W,ClUL\H TooB. 

WANTS EJnoOYKENT. 

NWne _______________ _ Addreso ______________ _ 

Age' ____ _ Married or Single _____________ _ 

TMde __ ~ _____ ~ _______________________ ___ 

Laot Employer ________________ -,-_________________ _ 

Having sa.tiafied ourselves that the above is a oompetent workman, and of good oharacter, we aball be glad if 
you can find him employment. 

APPENDIX eVIII. 

LABOUR BUREAU, IPSWICH. 

Eotablished 1885. 

A. Medium for )1aatera who wa.nt Men, and Men who are seeking employment. No Fees. 

Offices :-Tower Street. Telegraphic Address :-" Labour Bureau, Ipswich." 

Hemor"",!! 8..,,~t :-Rev. WICJ[ILI.H TOZEB. 

W AN'l'8 EMPLO'f1[BNT. 
Name _____________________________________ _ 

Age ___ . __ _ Married or Single _________ _ Family _______ _ 

Ttade 
Last Employer _____ . _______________________________ _ 

The competenoy and character of the above having been inquired into, and found to be satisfactory, we 
recommend him. and oball be glad if you oan find him work. 

SUGGESTIONS TO l£.A..sfiRs APPLYING POR MD. 

PIsMO state very fully what you require men for. It is not enough to say II Carpenter II or U Farm Labourer." 
Thore a.re BO mlWy branohes in moat trades and callings that it is neoessary to be more speoifio. 

State the maximum wages you al'6 prepared to gi va. . 
Whether you want ma.rried or single men. Whether you ha.ve cottage accommodation. Give directions as to 

the nea:reHt station. State when the mOon will be required, a:nd whether you are prep8ol'od to pay his railway fare. 

APPENDIX CIX. 

REGISTER. 

No. of Married Nameaod By whom No. Name. Ad_. Occupation. Age. or Addrea. of Children. Siugle. lao' Employer. .recommended. 

, I 

DId 2 
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ORDER BOOK. 

i I , 
I 

I 
I 

I 
NO.OD 

nate. 

I 
Name. AddteN. Occupation. 

I 
Mau leot. ltegi.ter. Date. I 

I 

I \ 
----~------------- - - .. - -~. 

Reoull. 

INDEX BOOK. 
----------------,,----.---------------~------------------~~ 

Namo. No. Trade or OccuplltioD. No. 

-----------'------'---------- . -- - --. 

APPENDIX ex . 
.. N8'W Era" Reprimt No.1 (February lSiJ2). 

"THE NEW ERA:" 
A. REVI,EW OF SOCIAL WORK. AND MOVBMENTS IN TilE CnuRcHE8. 

Edited by WILLlAH JiARnun DAWSON. 

PM Tuwp....,.. 

My LABOUR BUREAU, AND lIOW IT IS CQIIDUCTED. D;umbere? and the na.~o with all tho foregoiug par
ticulars 18 entered ago.1USt 8 COITcspondmg numLer in 
the register. We have an ABC lDdex for names, 80 

that jf we require Smith or Robir.son we look a.t those 
Jettcrs and rlnd the name ond bill number On tho 
register, which gives QS a.ll we wi~h to know l'oncern
in/.{ him. whether or not he is jUl'lt the kind or man wo 
want for Mr. Jones. We have also an ABC index 
for trades, 80 that if an order comes in for carpontcrs, 
we can look for the letter (J and on that pnogo we cu.u 
asoertain it' there are any on tho regiBtt!lr, Pond by 
turning to th~ir numbers, we learn at 8. glance who and 
wha.t they are, This classificatiou facililates selection 
and expedites business, It does not take us many 
minutes to determine whether we can supply a demand 
or not. 1£ a. demand comes from 0. fi 1"Ul W hosc custom 
it is desirable to retiain, we 1188 every available moans 
to get the men they require if We do not, happen to 
have tbe,m on ?Ilr books, When em.ployers apply tor 
men, thClr requuements arc entered ID an order book, 
thus: - Date; Name; Addl'ess j Nature of l'C(loirc. 
ments; Man sent i His num ber; Date; Result, Thcl'a 
are nO limits as to the distance from wbich we J'ccdve 
applications, eithea' from men ~r masters, hut 'WhCll the 
men are unkllown to us, we SImply put them in com. 
municat.ion with employers who may require their 
services, and take no responsibility ft.B to character or 
fitness. When masten require an interview with the 
men, we arrange for them to meet .... the office if tht!y 
live sufficiently near to admit of it, aDd if they do nut, 
we e.dvise the men as to the be!:lt WoaDS of ge1.ting to 
the abode 01' the employer. 

By Rev. WICK,BAIl TOZER •• 

For many years I ha.ve had constant experience in 
relief work, both as flo minister and as 0. member of the 
board of goardlans. With all th~ wisdom ,ga.ined, by 
~5 years' ex,Periencq I have found It next to .IWpossible 
to a.void domg RS much h~m n~ good. It 1S t~e most 
disa.ppointing and dep~esslDg kInd or work which man 
or woma.n ca.n engage tn. E\'en At rtA very best there 
is no finality a.bout it. Eight years ago, when I was 
relieving 300 people ~ice a week. a l.ady wrote, to ~k 
me if she could asSlst me. She dId not beheve lU 

feeding able-bodied men, but she offered to find work 
on her estates for 50 duriug the winter months, and 
po.y them the same wages as she .paid her regular 
workers. Good! It Wl\B like 0.' rift in the dark 
heavens, a.nd better than wine to a despairing heart. 
Work! That waS what I wanted to find; whaL the 
best of those I Wt\18 feeding and clothing wished for, 
and &B for those of them who would rather be fed by 
cha.rity than by industry, it was necessary that they 
should be tested. so that the chaff might be soparated 
from the wh ... t. Wbat could these moo do P Would 
it be possible to lind them employment P If one conld 
offer .work. might DOt others be ~ble and williug to 
find or make it P A book was purchased; the men 
were registered i communica.tions were opened with 
employers; the neWSpo.p~fS were search~d for ~. 
vertisements, and' advertIsements were Inserted m 
local papers and trade.journals. An office was then 
taken, a clerk was engaged. and, a system of rcS'istra .. 
tion was devised. The congCf~tIon wu. seon reheTed; 
the men began to cirCUlate, and from that time to 
this we have not been troubled with aD:r abnormal 
accumulation of the unemployed. 1'hat 18 how my 
labour burean WBB born. It is now a thriving insti· 
tution hn.ving business conneCtiODS with many of the 
largest employers of labour in the country. La.st 
year 891 men applied to us, and work was found 
ror 531. 

Now as to our system. When & man apnlies to us 
for wo;k, he is given a form on whioh he is- required 
to state his name, address. age, whether manied or 
single, family, tr~e, name and address of last em .. 
ployer, how long In ~t employ, averag~ wages, ~use 
of lea.ving. The certi6cate Qf character IS to be SIgned 
by hi. last employer. I oertify that------___ _ 
was in _______ emplov. and that the a.bove 
statements nro current. and tha.t his cha.racter a.nd 
conduct have been satisfa.ctory, The form is then 

• Speaking in Yorkshire I19vera! weeD .<1. Sir John Gol'!lt. M.P,. 
rererred to .. An Bast Anglian Lu.bonr Bureau," sa harillJ: proved o( 
groat. use to tM working classe!l. The labour bu~u tblUi alillded to i. 
that (lI'Ilsblil'lhed by Rev. Wickham Tozer. of Ipswich. who hu kindly 
Iltrmshed t.hls account; of itt nri~in and opersti~ 

The premises we occupy consist. of a men's room, 
where the unemployed sit and read the lap('rs, u,JHl 
smoke if they like. The room is farnishe with daily 
and weekly papers, not merely for ncw •• but for the 
sake of the advertisements, which tbe men look for 
eagerly, and if they lind anything likely 10 soit them, 
if it is in the town or nei.ghbourhood. they promptly 
apply for it, and if it is a.t a distanoo we write for them. 
It is a convenience to us to have the men on tho 
premj.s8s. Order" coming by telephone or telegraph 
can be executed without delay. The clerk baa an 
office to himself. Here the telephone is fixed, whioh 
places us in communication with all the large business 
houses of the town, and if men are wanted for short 
jobs they can be sent at very little notice. Then I 
have my private room, where 1 receive ladiel aDd 
gentlemen on aU kinds ('If business, and hold inter'fiowl 
with the men. Upuu thp. Mcond floor 1 have a room 
for clothing, with which I make presenta.ble the pour 
men who have become dilapidated through misfor
tune. Of course, the better claea worun do Dot Deed 
anything of the kind, and would be insulted if it were 
oft'ered to them; bat. I fouod by experience that man, 
a good fellow lost employment in consequence of bIB 
disreputable appearance. The clothing i. intended to 
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prevent Buch failures and disappointments. No fees 
are charged either to masters or men, not beoause I 
object to them upon principle, but for purely pereonal 
reMon. My aemcea are entirely honorary. and the 
working expenses, which amount to ahout lOOl. a year, 
are met by subscriptions Tolutarily Bent to me, mostly 
by peraonal friends. 

This is bow we obtain orders. When I oommenced I 
W&8 obliged to advertise J.a.rgely in the London and pro
vincial daily pap~rs.and in moh t.rade journals 88 ., The 
Engineer" and It The Labour News." but IICUV tha.t 
the institution is 80 widely known, and orders reach UB 

more numerously than we oan supply them, we limit 
ourselves to advertising in .~ The East Anglian Daily 
Times." whioh has 80 very wide oirculation throughout 
the eastern counties. and the U Suffolk Ohronicle." 
When we have several men of a trade on the books. we 
lend particulars of them to firme a.nd employers with 
whom we have done business before, and in that way 
we get them off as fast B8 they accumula.te. 

Then &8 to the Deed of la.hour registries. In many 
places there is, what in former years we had in 
Ipswioh, a congestion of lahour. There aI'S few objects 
so pitiable as a man who, through no fault of his own, 
j. out of employment. To him and to those dependent 
upon him it meane anxiety, distress of mind. hunger, 
and, if prolonged, destitution and misery. The home 
ie Boon stripped of ita best goode. which are turned 
into cash, often at .. ruinous sacrifice, to purchase food 
for the starving family. For want of proper nourish .. 
ment the maH's strength fails, and when work is found 
for him he is physica.lly nnfit to a.vail himself of it. 
}I'oreed idlenes! would demoralise an angel, and I know 
thnt many R gooll mn.n 11M been ruined by it. On the 
other nand, there are ma.sters who want men, and do 
not know where tu look for thc"lll; work is deferrf'ld. 
and much incoDvenion('e has to be endured. All this 
bcco.tlBO thE>!'e is no medium of bringing masters and 
men together. In London and other large centres of 
trnde, tho pnblioo.ns keep lists of men out of employ, 
and when the masters wsnt men they send their fore~ 
Illen to these corrupting dons to look for them. ' It 
"mazes me that Christian employers can, a.s I know 
tht'y co, enooura.ge suoh a demoralising practice. If 
a.ny proof '''ere needed that some medium is necessary, 
the daily PrAss supplies it. In some of them, a thou .. 
a&nd advertisements may be !:Ieen, of men wanting 
work. Dond of m&sters wanting men. It is at best a 
very olumsy method of bringing the masters and men 
together, and it 8.8 often fail!!! &8 it succeeds. The 
necessity for l'egisteI' offices is reoognised by mistresses 
and female servants, o.nd unsatisfactory as most of 
iihem are, they are and will be indispensable until some 
better 8ystem has been de-vised. The same ma.y be 
.. aid or 8choolmasters, as~istant tcn.chers, and others. 
Why should not working-men ha.ve their -register 
offices P '1'bflot is n. question wbich I have been impres .. 
Ring upon editors, M.P. 's, town counemora, trade 
unioDs, and all in place and power with whom I have 
oome in contact for several years past j and not with
ont some 8uooess, I am glad to Bnr. If all those who 
have applied to me for informatIon during the last 
twel\'e months have done what they ~ropoaoo. to do, 
there mllltt bll a considerable Dumber lD operation, or 
in OOUl'RO of formation. My aim is to form a labour 
bureau in evory contre of population, beginning with 
tho Jargest towns, Bntt extending to the villages. I 
would tbcn federate them 80 as to ma.ke them mutuaJly 
holpful. If I want"d a ooaohman, and had no one 
euitable on my books, I could telegraph to labour 
bureaus eh.~ewhere to ascertain jf they could supply the 
order; and if they had a surplus of carpenters, briok~ 
la.yerN, 01" athOl' skilled mechaniCH. they could com· 
municatc with mc and others until employment was 

found for them. III that way con!?,cstion would 1JO 
prevented, labour would be circulated., and men would 
be placed where they were required. The necessity for 
a system of this kind comes home to me every day. 
At the present mo~ent I wamt fitters and turners and 
cannot find them. And yet there is reason to believe 
that there IIore plenty of such men who would be glad 
of the work if one only knew where to find them. On 
the other hand, I have a :first-class coachman~ and 
sevural grooms and gardeners for whom I want situa .. 
tiona, and I have no doubt there are plenty of gentle-
men who would be glad of their services it' they knew 
where to seek them. 

Labour bureaus would not, of course, make work, 
but they would ensure a supply of men when they were 
wanted, work would Dot be delayed, and masters would 
not suffer the los8 they often incur now in consequence 
of their Dot being able to get men with sufficient 
promptitude to en&ble them to exeoute orders that 801'0 

offered them. I hope the time will come when every 
town (JOuncil will have itA labour bureau, a recognised 
public institution like our sanit':ll'Y authorities, managed 
by a committee of the councH, and supported by the 
mtes. I have little doubt tha.t in a very few years most 
town counoils will have such a.n institution, and that 
they will be federated with the Government Labour 
Department, over which Mr. Burnett presides with se 
much wisdom and success. That is what should be, 
for these reasons: jf the bureau were a. municipal insti~ 
tution, supported by the ra.tes, it would not be a 
charity, and the best men and wasters wonlcl readily 
avail themselves of it wir.hout los8 of Heir-respect. 
Any advantage they may derive from it would ~ot bo 
rega.rded as 0. favour l"ut a right. Charity in any form 
or ciegree in association with labour bureaus is sure to 
kill or paralyse them. Mine has beeu a success not in 
virtue but ill spite of itB benevolent character. In 
forming it, and demonstrating its practical utility, it 
was unavoidable tbat it should be snpported by the 
gifts of its friends. But, great as has b~en iLs success, 
1 am C(l'Invinced that it would hnve been o.ppreoiated 
by many who haTe not availed themsehes of its 
advantages if it had been a. publio instead of a private 
institution. If the bureau were mana.ged by a com
mittee of the council, both ma.stel'S and men would 
have confidence in it. That confidence could never bo 
secnred if it were mo.naged exclusively by trooe unions 
or by a.ny society of masters. The committee, com .. 
prised of the representatives of all classes, could not he 
suspected of fal"onring either oapital or la,buur, but 
would be trusted to deuJ fuirly with both. If tho 
bureau were supported by the rates, its managers would 
not be te]l)pted to take advanw.ge of those who sought 
its a.id. Neither masters nor men could be imposed 
upon as they too often are by the proprietors of register 
offices. The oommittee should ha.ve nothing to do with 
wages, but content themselves with bringing men who 
want work, and masters who want men, into communi~ 
cation, and leave them to sottle the question of wages. 
'I'hoy should make it 0. rule never to o.&~ist eit·her side 
where a. strike is in progress. Wht:ln the fight is over 
ther. may help either 0" both. 

Jl inding employment for those who need it is by no 
melWls the only service which an office like mine may 
render to the working elasses and to the public gene 
rally. There are many matters upon whioh labourers 
require a.dvice, and if the mOon who manages it is well 
informed npon industrial questions, and experienoed in 
social life, he will find many opportunities of rCBCuing 
meu from dang(w, of removing r.heir difficulties, miti .. 
gating their troubles, and furthering their interests. 

WICKHAM: TOE-Ell. 

Labour Bureau, Ipswioh. 
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.A}>PENDIX CXIl. 

OUTLINII or PBOPOSBD SCIIBKB. 

..t Natitmo-l Lab ..... Bu ... au. being ... ""tension of the 
Labour Department of the Board of Trade. or a 
""l'arate d.parLm.nt. in aflUiation with tho Factory 
Inspectors' Department and with the Emigrations' 
Information Department, in connection with which it 
should be ve.tad with special pow... fOl' dealing with 
qnestions of emigrat.ion. 

Th. objects of this Bureau would be, first, to obtain 
and disseminate information on labour questioDs and 
general stn.tisticB of employment, and secondly. to act 
8B a clearing house for the district labour bureaus. 

Oount!! or Di8trict Labour Buf'OOUI or B..,hamge, sup
ported and cont.rolled by t.he county councils, to act 
to ..... ds the local registries ... the Government depart
,ment would act towards the district bureaU&. 

Local Labour ~i.tn.. or PubUc..tgew:We of Bm,l'lo!i
ment, established In every centre of population and 
industry, supported and oontroUed by the municipelitioa 
free a.nd open to aU. 

A pplill8llts to .tate wages to be given 01" required: 
the registry DO' to interfere in any way in the qucat.iOD 
of wages. 

Applicant.. for employment to give thoir own cre. 
dentials of charaowr, if any. The registry not to be 
responsible in any OMe, 

Other lkgi.tri .. connected with trad. orga.nisation!\.r 
or private registries should be invited to O(H){»Crate. 

In the event of any labour dispute prevailing in the 
district no register to be entered either of employm:ontt 
OJ' of employees required, or. if enk>red, a notitic&
tion of the fact of such di.pute .honld accompany tho 
registration. 

Infonnation on eJ] question.. conoerning the labour 
market,88 weU as inquires with which the local regis
trieB cannot deal, to bo sent regularly to the oounty 
or district bureaus. 

Pending the creation of district or pnrUih councils 
the rural post offioes, in places remote from municipal 
centres, may bo used for purposes of rogistration. 

APPENDIX CXIlI. 

CLBARING HOUSE FOR TUB UNEMPLOYED. 

809, Reg.nt Street, London, W., 
My DEAR SIR, . November 15th, 1892. 

Your letter, addr •••• d to Mr. H0l;rg. bas been 
referred to mc. nnd I ha.ve much pleasure m &D.AWering 
your queries. but I would ask yon to bear in mind that 
the statistics of our labour buri'-&u in no senee represent 
the possibilities of this district, for we have not a. 
secretary who CEW devote the whole of his time to the 
matter, nor have we means to place any sum of money 
a.t the disposal of the labour bureau in order to ensure 
its efficient working, and therefore the utility of the 
bureau naturally limits itself to an endeavour to flnd 
those of our members who are out of work. situations. 

Our applications deal with every class of trade and 
profession, except domestic servants, a.nd we are now 
receiving applications at the rate of 60 or 70 a month. 
.AJJ to the proportion of caJ.;es in which we are Boble to 
find work, I think it is somewhat higher than that of 
Bome labour bureaus, I find that out of 170 applications 
we bave been able to find berths for 35. . 
• I beg to enclose you particulars of the Clearing House 
or the Unemployed, from which you will see that an 

effort is being m&de to strenghthen the bands of cxifiting 
charitable organisations. Undoubtedly, l\ great deal of 
service conld be done by the opening of B central office. 
midway between the east and west of London, where 
the whole of the papers (provincial and London) conld 
be receh~ed in the early morning, a competent staff' 
being Bet to work to analys6 the .. situa.tions vaca.nt. ,0 so 
that before eight in the morning complete lists of 
the vacant .ituatioDB thronghont London a.nd Engia.nd 
would be at the disposal of tho •• out of work. bnt the 
difficulty which ba.rs the way in every direction is the 
need of cash. 

Onr own plan is not to blackmail the unemployed in 
any way, oharging only a small fee of lB., and that 

. payable only in the event of our seouring a situation. 
AJJ.y fnrther information yon may d •• ir. I shaJ.1 be 

ouly too happy to afford. 

E. T. Soammell, Esq., 
Exeter. 

Yours, &c. 
O. J. PBEIL 

Han. Soc. 

A CLEARnlG Ho.," lOB TH1I Ul'I1DIPLOTED. 

NU'IIIJHws. 

As 8> class, the unemployed are the nnfit,..ar .. the leas 
fit members of the community. But when we look at 
their appalling nmnbers--60,ooo to 90,000 in London 

already, we may divide them by two or three, and still 
leave the substantial mass of 20,000 or 30.000 doscrving 
and workless at the present time. 

CauseB. 
The causes of undue suffering thia winter are not far 

to .... k. A bad harve.t, unsett led trad., owing to tho 
General Election and the McKinley tariff; tbe st&gn..tion 
of river-side industries. owing to the oholera; foreign 
immigration, appreciation of $"Jld, and the dull Beason 
in London, combine to depnve thousands of willing 
handa of the menna of gaining the necessaries of life for 
themselves and their families. 

Loradoft', Imperial Dulr .... 
" Continuity of Pc.,,1icy" muat l:te the rule here al in 

Uganda. We cannot let the detlervingstane. London 
is the ma~et that attracts the mieery of the coo.ntry 
and .,rovinoial towns, and her distress is imperiaf. 
ManmOD House funds are obsolete. for they draw to 
London more poverty tban the:v cure. 

The Sen"".. has goo. IIwoug1t. tn-}ire of ~ 
On the lines of the scheme suggested in a letter to 

the" Standard" some time ago,' a plan haM been 
matured for the formation of a centml committee, the 
first initiatory meeting for the purpose of discus8ion 
was held at the Polytechuio, on Wednesday, 9th 
iBstant, at 8 p.m. One hundred critiCl attended, Bnd 
the BOheme, after oopi01lll discussion, W88 unanimously 
adopted. 

TIotJ PI"". 
Tbe following is a. ~tical suggestion, which will, 

by decentralising, aVOId the evils of a charitable tund, 
will meet the waat.B of the needy. and will hring them 
into direct contact with the ... 11 to do, .. ithout requiring 
new charitable machinery. It is this ,-

L Let Wly person who is willing to h.lp "family, 
whose bread.winner is out or work through DO 
fault of hiM own, to tide over the winter, send in 
his or her name to the Central Ootnmitta of the 
Clearing HOII8O, Polytechuic, London, simply 
stating what oharitabf. body is to introdnce and 
to vouch for _he requirement.. or the family. and 

, .. .., distribute .... kJ,J. the help when"..,.....,.,.. 
2. Th. fnDctioDS of the oommittee ... e pnrely th_ 

af .. cJearing house. and will 00DSiat 111 communi
oa~ theaam. of the willing giver to the clergy
man. pastor, prieBt, rabbi, gul'1l, monlvie. alva
tiouiat, C.O.S. committee. 01' other apiritnal or lay 
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agency of :repute already in existenoe. So bseqoent 
oommunications as to the 8pecifio family or 
individual chosen for relief, 808 to the amount of 
relief, and the method of administratioB, Will' 
take p1aoe direct between the givor and the 
agency be haa chosen, the olearing hotl!~o oom· 
mitteo have nothing whatever to do with 
administra.tion. but merely guaranteeing the 
competence and good faith of the agoncy. 

3. In cades whel'e DO Ilgency is cboson by the giver, 
his name would be communicated to ~ C.O.S., 
the Society for the Relief of ,Distress, or other 
reputable lay agency of the kind. The oom· 
mittee of the Clearing House will Dot t.hclBI'eiveB 
touch the adminietration of relief. 

4. It would be n8cesu.ry, for obvious rea.soDS~ -to 
restrict aid under this scheme to persons who 
have been in London over six months, who a.rc 
not on strike, and who are subjects of the 
Queen. 

5. There are thousands of per~on8 who will aid a live 
man in great distress whom they ca.n reach, who 
will. l1cvertheless, refuse to help ~lamorou8 
but abstre.r.t societies. By the simple mea.ns 
described, such people will be placed in direot 
contact with oases of reo.l distress, personally 
known to and vouchod fur by responsible workers 
in the nei~hbourhood. In such contact, the 
perBunal rrlendship of the wBll·to·do will be as 
much prized &s their ma.terial aid. Fifty 
thousand helpers of one fa.mily each. woula 
tide over the winter. and would avort' untold 
misery from as many homes of the most pitiable 
clBHs in England. Dy preventing that slow 
starvn.t.ion which acoounts for balf the dea.ths 
in hospitals, and by preventing the pawning of 
furnitnre and tools, ma.ny men would be kept 
in the ranks of the respectable workers insteoo 
of inevitably sinking into the irredeemable 
clB8ses of loafer and CDosual. 

Many persoDs living in tho country or wintering 
away from home in easa and brightness, would greatly 
add to their happiness by feeling they were not cut off 
from a Pl'Bctil"al share in lightening the load of London's 
mieory .. With l.::neh IJxll.mplcs bufol'o us as that of the 
homelo~H workors in the Salvation Army Shelters, who 
contributed towB.rd..~ the rolief of dist.ress nea.rly 7OZ. in 
their wock of Self Denial, by giving up their penny 
m(~a18 or their halfpenny cups of coffee, may we, of 
the upper a.nd richer classes, not also help those 
honest workers who M'8 temporarily deprived of their 
Bustenance P 

ARNOLD WRITE. 

Fnmois P. Fletcher V lone, Pf'6Cl.B'U1"W. 
O. J. Poer, Hon. SeD., Olcn.ring House, 

Polytechnio. London, 
To wl.om aU oommumoations akould be a.c1&re8~d. 

l/RpriMWl/rom" The Morning Post," 10th N"""",ber 
1892. 

A OLEARING HOUSE YOR TIIB lINEM:PLonm. 

A conference was hold a.t the Polytechnic, Regent 
Street, yest.orday afternoon, in ol·der to disous!:! a 
loheme for dealing wit,h the queation of the Wlem .. 
ployed, which has been suggested by Mr. Arnold White. 
The attendance was but a small one, numbering less 
than 100 pursontl.. Canon Barker presided. and among 
those prcscnt were the ArC'hbis~op of Westminstor, 
Lord Chelmp.ford, Mr. D. NaoroJl, M.P., Ml'. Lough, 
M.P., and Mr. Ben Tillett. 

The ohairman, in opening the proceedings, sta.ted 
that the meeting boo been called for the purpose of 
h~rillg o.n explanation from Mr. Arnold White of his 
Boheme for the formation of a clearing-house to promote 
the relief of di!:!tlocss in London. 'rhey could not dis .. 
guise from themsolves the faot that during the coming 
winter th<-'re would be a ooll8idera.blo amount of distress, 
and the r.lau proposed, though it. "Would not prove a. 
panacea., If adopted to tbe extent tlult was hoped, would 
oo~e lru"~dy with the neoessities of the eMS, bOil-ides 
domg away with the need for a. Mansion Housc fund 
-a system whioh did not work well in any respeot. 

. . 

Mr. White's p~ was a simple one, the main idea. being 
to place the donor in personal relatioDship with the 
.recIpient ..... No new society WBS to be established., and 
nO' appoa.l--made for oontributions, but a central com
mittee was to be formed for the purpose of working 
more effectually the existing organisa.tions, it being 
thought that hundreds of persons would help a family 
in distress though they were indisposed to contribute 
to a. sooiety. '.' . .,. 

Mr. Arnold White, af"...er pointing ant the magnitude 
of the question. there being a.t present from 60,000 to 
90,000 unemployed in London, sta.ted that the following 
was a praotical suggestion which would. by decen .. 
tralising, avoid the evils of a oharitable fund, 'Would 
meet the wants of the needy, and would bring them 
into direct contact with the well-to-do without requiring 
new charitable machinery. Let a.ny person who w&s 
willing to help a family, whose bre&d·winner wa.s out 
of work by no fault, of his own, to tide over the winter, 
send in Ius 01' her ua.me to a. oentral committee, simply 
stating what cha.ritable body was to introduce and 
vouch for the requirements of the family and to dis
tribute wcckly the help when neoossary. ThefunctioDS 
of the committee would be purely those of 80 clearing .. 
house. and would consist hi communicating the name 
of the willing giver to the clergyman, pastor, 'priest, 
rabbi, gur~, moulvie, Salvation,ist, Charity Orga.msation 
Society's committee, or other spiritual or la.y agenc;r 
of repute a.lready in e::r:iste~ctt. Subsequent communl
oa.tions (l8 to the amount of relief Bnd the method ot 
administration would take place dil'ect between the 
giver a.nd the agency he chose. the olearing .. house 
committee having nothing whatever to do with admi .. 
nistration. If nQ a.gency was ohosen by the giver. his 
name would be communica.ted to the Charity Orga.ni .. 
sauon Society, the Society for the Relief of Distress, 
or Borne similar reputable lay society. 'Thousands of 
persolls who wou1d refuse to help a.bstract sooieties 
would aid a man in grea.t distress. a.nd suoh periOIlIl 
would. by the mea.ns he had described, be placed in 
direct! conta.ct with cases of rea.l distress, personally 
known to and vouched for by re~ronsible workers in 
the nei~hhourhood. The fun-ction of thl} central com_ 
mittee, In fa.ct, would be, by meaus of existing a.goncies. 
to turu the fiue confused generusity which existed 
throughout the Emllire, on to specific eMes of imminent 
WllJl~in other warda, it would as a. switchboa.rd in So 
central excha.nge. Under the pchomc a.id would be 
restricted to persons who were out of work through 
no fault of their own, who had been in IJondoll over six 
months, who were not on strike, alld who were subjeots 
of the Queen. Tho constitution of the central com
mittee would be as fa.r aa possible representative of 
each of the chief roJigious bodies as well as the existing 
la.y agencies, ond if the system was adopted he hoped it 
would surmount the II overlapping ') difficulty whioh 
now existed, owing to the many societies in the field. 
Fifty thousand helpers of one thmily each would tide 
over the winter and avert. untold misery trom as many 
homes of the most pitiable class in England. He con
cluded by moving a. resolution expressing the desir .. 
ability, til viow of the outlook fol' thf'l coming winter, 
of swelling the reeout'oes of existing and oompetent 
agenoies fOl' tho distribution of help in London by the 
establishment of a. cleariug .. hoo~e for the unemployed. 

Mr. Fletoher Vane seoonded the motion, and a long 
diBous6ion on points of detail ensued, in which Mr. Frank 
Bryan, of the Dockers' Uuion, the Rev. MI'. Sherwell 
(West London Mission). Dr. Forman. Mr. Raphael, the 
Rev. H. Wilson, the Rev. Mr. Bell. the Rev. P. 
Thompson, Mr. Wood, of the Fabian Society, and 
othors took part. The general opinion was highly 
favourable to the scheme. and the Arohbishop of 
Westminster welcomed it in the heart.iest manner as a 
means of bridging the enormous chasm between ilie 
West a.nd the East End of London. 

The l'esolution WH oarried una.nimously. o.nd Mr. 
Arnold White having q,ullounced that the Archbishop 
of Weetminater had. signified his willingness to join the 
Committee, stated that all persons wishing to carry out 
the object!:! of the scheme should send their names and 
addreslJos to Mr. Peer, Secretary of the ClelU'ing-ho08c 
Committee. The Polytechnic. Regent Stl'eet, W. 

The proceedings then terminated. 

Dd4 
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THE SALVATION ARMY. 

SOCIAL WIlfG. 

. TtJl«Jraphie Addru.
·'&'IVatiOD. London." 

Int61'1l4tiOAal Headq#!J"Ur..-
101, Quoon Victoria. Stroot. B.C. 

My DEAlL C01lll..UlB, 

H""IiQuarler.- . 
Queen Victoria Street, 

LondOD, E.C., 
April 1891. 

Some little time since you cODsented to o.cfi as 
local agent in your district for the sooial wing. for the 
purpose we have of forming a 

N A~IO"AL UIIBMPLOnm LABOUR IIInBClIAlIGB AI!1l 
B"""AU. 

You will remember our object is to secure in con
nection with each corps, and in every locality throughout 
the kingdom, some sympathetic, level headed comrade 
who will undertake in his district-(l) the registmtion 
of the unemployed (men and women); (2) rellistering 
the n.ede of employers; and (3) where pos.ible, bringing 
employers and unemployed into oontact with each 
other. We will supply you with circulars, &c .• whioh 
yon will please send to employers apprising them of 
what we are doing. 

We shall be glad if you will make a beginning at 
once, by collecting all the names of the II ouwl .. 
works." You should aBcemin (1) Name, (2) Addrslll, 
(3) Trade or Profession, (4) Married or Singlo, 
(5) Number of children, (6) Time out of work, a.nd any 
other particnlars you think likely to be DBefnl. 

With regard to employers, you would seek to ascer
tain (1) Name, (2) Addre .... (3) Trade, (4) Number of 
workpeople required, and (5) Whether they .. ould be 
willing to defray travelling eAPenses, in the event of 
men having to come to them from a. distance. 

You will take wha.t other means .,our judgment 
dicta.tes - with the exception of ca.lhng or holding 
public meetingo, which must only be done by written 
con.eent of headqua1'ters. after sending in full 
particnls.l's-for enabling th(> unemployed to know 
tbll,t you arc willing to act in the capacity of regiltro,l' 
of their needs. We prop(\se, however J sending yoo.-on 
receiving 0. line from you, as to its practibility a.nd 
usefulne88 in your district-bills, which you can get 
put up in the most public place~ to which the unem
ployed resort. It would also bo a good· thing to get 
them pl.ced on Y.M.C.A., Church, Chapel, and Town 
Han Notice :Boa.rds. if YOll GOuld obtain permission. 

I would suggest to you that it would be as .. en to oot 
apart certa.in definite hours for thia workt either 
morning or evening, as most convenient. When you 
have done this, I should be glad if you would lot me 
know what those hours are, You will. of course. suit 
your times to the needs, &c" of these men. 

We are sending you forms for the purpo~e of ma.king 
weekly reports, which you must send to headquarters, 
so B8 to reach us on the Monday of each week. We 
shall be sending you proper registers eventua.lly, for 
tbe purpose of entering the I'artionlars of the men who 
come for registration; but Just at firs~ please keep a. 
.. duplicate copy of the form you send lD to us, 80 that 
you may have ~he names, &c., for reference. or other 
purposes. 

The work may seem. and may even be, diffioult at 
first, but as you take hold of it with confidence in God, 
you will find your difficulties disappear. Remember 
alwa.ys in all things pertaining. to the salvation of the 
bodies or Bouls of men, our sufficiency is alone of God, 
and coupled with that alBO it will strengthen yon in any 
time of depression or weakness, to remember tha.t some 
day Christ shall say to yon .. Inasmuch ... ye did it 
unto one of the I"""t of these my brethren, ye did it 
unto me," 

·Yours, for tho Salvation of Mankind, 
ELllA.H OADIUII', 
, a...........",.. 

P.S.-If yon would like copies of the two other 
oiron.Iano fIrot sent yon. We oball be pleased to forward 
them. If you are in diffioulty f or want advi!'e with 
re~rd to the work at any time, write UII, MtAting .. 
bneOy and oloarly as posoible wbat yonr difficulty itt. 
Wo shall be pl .... ed to hear from you at any time if 
you ba,:,e anything cf interest or importanoe to 
communicate. 

THE SALVATION ARMY. 

SOCIAL WIIO. 

2\I~g,.aphic A.ddf'I!.'
.. t;o.lvation, London." 

I~4Htmal lllJadqua.rlw.-
101, QUOOD Victoria 8tree&, B.c. 

H.~uart....
Qu6en V lotaria. Street, 

London, E,C' f 

May 1891. 
M, DUB SI1l8. 

You will doubtless remember that in Genernl 
Booth's Book, U Darkest England and the Way Ont "n. 
section was devoted to the ' 

fI REGIHENTA.TIOX or THB UNEIlPLOYED." 

We have been seeking. as you may be aware, to do 
something ill this direction in London for sl)me time 
past, and now we are &Dxio',18 to pUfth out into the 
country. We proposo (eventually) to establish through. 
out the conntry 

U LAlJOUB REGISTRATION OWICBS, f' 

and by a sy.:.tem of 10cI11 a.gents, under the general 
directien of our field officers, o.nd oontrol from head. 
quarters, to atta.ia our two main objects-(l) To creato 
and maintaiD throughout the country the circulation 
and interchange of unemployed labour; (2) To render it 
easy to know the classes and numbcrs of the unomployed, 
and their whereabouts. 

We shall by means of theHc local agcntil crf'n.te a 
system of reporting to headquarters. by which 1,lf'an8 a 
weekly journal of unemployod \vonJd (f'vr'ut,ua.lJy) be 
puhlished, printed. and circulated, By this m(~ans Wt

hope to be able to place our hand u.t ollce on allY surplus 
labour, and trantlfer it forthwith w bere there ill ~ 
dea.rth of suoh labour. 

Of course our beginning mUKt be le.rge1v tentativo, 
and necessarily amall compared with the crying needM, 
but we have learned never to despisf the day of small 
things. 

We have appointed an agent in your district who will 
forwBl'd you thia cil'onlar. with hiB name ILDcl addrE:MB 
thereon. If you will be good enough at any time you 
a.re wa.nting labouT to kindly oommuuicate your needs 
to him (or if YOtl prefer, to 11S direct) we should be 
glad, and hope to be able to holp you. 

Trusting you may aee your way to help U8 ih t.bi. 
effort to benefit our le38 fortunate fellow creatures, and 
only waiting to add tba. we .bell b. very ilIad to 
receive any practical suggeijtions you way be good 
enoagh to oWer. 

Believe me, 

Name of Loeal Agent 

YODrs faithfully, 
ELUAU tADJlAII. 

OommiBsiO'M1'. 

Ad~en __________________________ __ 

TOWD ____ _ 

C~n~ _____________ ~--------------
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THill SALVATION ARMY. 

SOCIA.L Willa. 

Headqu4rler.-
101, Queen Victoria Street, 

E.C., 
November, 1892. 

Tn UWEIU'LOTED-A PRACTICAL SUGGESTIOlf. 

DBAB. SlB, 
In Ihe terrible p~evai1ing and wido-s",ead ~i8-

tress (which we have ventied for ourselves by seal'ohing 
peTl'lonal investigation) it haa ocoorred to us that a 
strenUous eWol't Rhould be made to provide employment 
(or the Jarge, and a.las, ever-increasing number of men 
out of work. 

Especially do we feel this, in the case of married men 
with wiveR and families dependent on them, who are 
now undergoing the moat awful sufferings, amountin,:( 
to literal slow starvation in many instances. OD acCGunt 
01 tbe breod·winner being totally unable to obtain 
employment of any kind. 

We have a praotical suggestion to make in this 
dh'potion. It is that of ~vertising by f!1e~s o~ 8~d .. 
wich 01' boa.rd meD, and oIroular or handbIll distribution 
from house to- house, &0. We are oonvinced that this 
phm might be extensively and advantageously adcpted 
by many firms who have hitherto not adopted, or 
adopted only in 0. very limited measure, this cheap. 
ready, and effective method of advertising. We 
eurneBtly bespeak your oo-operation, in the name and 

on behalf of these suffering men, women. and children. 
If 100 firms could be induced to employ 100 men "each 
for this purpose, employment would be at onoe forth· 
coming for 10,000 men. 

We. as a labour exchange and bureau agenoy. have 
bad large experience in this work, and could re&dily 
arrange to supply reliable men with boards at 128. 6d. 
per Wleek at least. Twelve shillings of this would go 
direct to the mPD, we retaining the M. per man as a 
nominal fee for registration, loan of boards, mpervision, 
&0. We would undertake the organisation of the whole 
plan, and furnish the men in any sized batchee. from 10 
Ilpwards, to any desired district in London or the 
soburbs. and also provide reliable supet'Vision to see the 
work carried out properly. . 

We do sincerely bespeak your earnest consiueration, 
and, if at all possible, pl'8Ctioal co-opemtion in the 
furtherance of this object. 

We will send a. private -representative to wa.it upon 
you to disou!J8 deta.ils if you 80 desire. Please let us 
hear from you at the earliest 'Possible moment. 

I am, SIr, 
Your obedient Servant. 

E.OADMAN, 
November 1892. O",""",,";_r. 

Sug~estions as to dUl'a.tion of employment of men
I. One week at once. or later, 

II. One week each month for three month., 
III. Ono month'S·WOl'k. 
IV. Three months' constant .. 

&c. -------
MEII'S LABOUR BUREAU ADVICE NOTE_ 

PERHAlfElfT _________ ~189 . 

• To 

--_._._-' 
Nome of Person .ent, ________________________ _ 

Addre .. 
No. on Applicant'. Regi8ter' _________________________ . ______ _ 

Situation vacant ----_._- --------
No. on Employer's Register 

Remarks 

-.. -------.--... ----.. ---------.-.----------------~-.--------------------------

'1'0 

THE SALVATION ARMY. 
LUOUB :BVREA u. 

36, Upper Thame. Street, E.C., 
_____ . __ 189 . 

LABO'O'B 'BUKBAU ADVICE NOTE. 

----------

--------- -_. - --------

We have adviscd_--------

cf 

to apply to you for the ________________________________ _ 

work you informed UB of on tho _____ _ wat. 

Uul.f.· .. tD. hoar lrom !Iou 10 the contmnJ, toe sh"ll cOtU)lude that '?I0It, hiUJR cngaged the bwlf"61'. 

Yours faithfully, 

PleaftJ note:-

In Bcll\cting r.n applioant for a vaollnt situation we do our beat to seleot the applioant who is likely to be moat 
~l1itable to tho omllloYl'!r. . 

.As a rule, only onu applioant is s.nt after each vncanoy. If this applicant is found to be unsuitable, kindly 
dr'~1 til Cl cani .tut1ng ~Q. Oft Ollr rt"plvyt','" N'gi.h'r. 

'fhe questioD of wagee ia left for employer and applioant to settle. 

[The above i8 printed 0'11 pink papeT; the only diJf81·8nc~ in a " Women's Ad"ice Note" i8 

that it is .f,rinted 071 yellO'lo paper, and. headed .. Women's Labour Bureau Advice Note, 
Temporary_ '-G. D.] 

I 78448. Ee 
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No. '7~. t No. 7 ... 

THE SALVATION A1I.MY. • • * • 
THE SALVATION ARMY. 

SOCUL RuoIuI Wnro. 
SOCIAL BuoBJI WINO. " * It 

T«n.pOf"""1I HeadqvM/er., 'it 

T .... J'M"M!I H~, 36, Upper Thames S~" 
London, B.O. 

36 Upper TIi.amea S ..... et * I.lmoo""" H..,,~ ... rl"'.,-
, Lon~ - 'E C * J01, Queen V ictona Slonel. 

QUU, . •• London. B.C. 

• ___ 189 .• 

* 
189 

" '" LABOUR DBPARTMENT. 
L.UlOUB. DEPARTMENT. .. '* BOABD)ID". Elf&AGBDXT FOD. 

Name of Boardman ________ * 
: Name of Boardman ___ . ________ _ 

When wanted ----------: When wanted_. ____ . ____ . __ . __ _ 
Particulars or Job _________ • 

.. P artionlars of Job 
Instrnoted by ___ ! 

Instructed by_ 

For E. OUHAB, 
OOfMltioBi<mefo. 

'" '" <II 

'" 
For EL1,JAIi CADMAN, 

Oommis.ionct". 

'[The lYTigiAtalB of the follhwilng three formB, 'lMlrked A, B. and 0, rI'8pp~ti"ely, 0Ir'f. all 

printed on the same sheet of paper Bide' by Bide, thus r ~I x-I c I. It is, however, innpo8sWle to 
here reprodtuce thil fO'T"TT/, ereactly.-G. D.] '- . 

A TJ!E SALVATION ARMY, 

BranohNo. SOCUL WING. 

NATIONAL LABOUR EXCHANGE. 

Tickets are ourrent for one month only from date of issue. 

PAlIfiClULABB OP AnLICAIIT. 

·Nama· .. - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - . - - - - - - - - - - - - - -_ .. ----._--------

Address _____________________________________________________ ___ 

~ --------------------------------------------
Married or Single ~ ___ . ____________________ .. _____ . ____ _ 

Nnmber ofChildren, ________ _ 

HowwngOutofWork: _______________________________ _ 

R~erencesl ____ ~ ____________________________________________________________ ___ 

Recording Officer's Name' ____________________ -'-____________ _ 

I r.6Mi,., Ojftu Stamp. 
~ks, ______________________________________________ ___ 

N.D.-If Be1Iewal, it mut b. stated how often since lst December of previou8 year by defacing figure in tbe 
column. . 

6 7 8 9 10 11 12 
--'-. ---'-. ---

" 
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B ~E eALV~TIO~ AB¥!. 
SOCIAL WIlOG. 

, NAT,IONAL /oU'OUB El!:CIlAllGB. 

Oenll-a! O(fo-M-

101, Queen Viotoria. Street, 

London, E .C. 

This Ticket is OUl'l'e.ut for one Calendar Month only from date of Issue. 
-----~ , 

LONDON' :BRANCHES. 

2711, Whiteohapel Road. E. 
21, W.at India Dook Rood, E. 
61A., St. John's Square, Olerkenwell, E.O. 
9, Burne Street, Edgware Road, W. 
88, 'Horsferry Road, WestmiQBter. 
16, Blaokfriara Ra&<!, S.E. . ' 

We do not guarantee to find you work. Endeavour to get work 
yourself apart from what 'We may do on your behalf, &8 

we ,only _promise to do our best to find employment for 
you. G:ive this Tioket up at the end of a month and obtain a 
new ODe if you are still out of work. This is absolutely necessary, 
as your name will be taken ~ft' the Begiater on the expiration' of this 

96, Soutbwark Str .. t, S.E;' 
8 &; 9, Stanhope Street, Drn;" Lane. W.C.· 
119 &; 121, Green Street. BetbnaI Green. 

i Tioket. 

61 &; 53. RayaI Mint Stree~, &tclilfe 
Highway. E. ' 

PROVINCIAL BRANOIIB8. 

Peel Street, Leeds Road, Bradford. 
36. Lisbon Street. Wellington Road .. Leeda. i 
48. Caatle Street. Bristol. ' I 

Name __________________________ _ 

Trade ___________________________________ ___ 

N.B.-If Be ........ l. irmust be stated how often siiice l.t Deoember of previoua year by defacing figure in the 
column. 

1 II 3 5 6 7 I 8 .19 10 11 

'FMB part ""'" b • • enI on to 1M almlraJ 0.0;- at ...... 
THE SALVA.TION aMY. 

SOCIAL WING. 

NATIONAL LABOUR BXCHANGB. 

Branoh No., ___________ _ 

The Officer in obarge i. responsible for 
tho Regiatration of every man applyiug 
during the hours set apart for Registration, 
and for tbe daily deepatoh to tb. Central 
Offices of the pMticulars so taKen. 10 the 
event of employers proouring men direct 
from your Branoh, the pa.rtioula.11I of each 
man must be lent., aDd 1"' every oa.e where 
aD employer ma.kes application to you, the 
separate return provided for that purpose 
must be .ent. 

O..."..IOifi--
101, Queen Viotoria Street. 

Lendon. E.C, 

P ARTlOULARS or APPLIOANT. 

Nmne ____ ~ ____________________________ __ 

Ad~.aa _____________ ---------

Trade' ___ _ 

Married or Bingle ___ ~ 

Number of Children 
How long Out of Work _____________ -'--

References 

Recording Officer'a Name __ ~.~ __ 

Rema.rks _ ---------- ~ -~- ---.-------

,~. - .---~---.,---........,..-----

._ .~~~~_ . ~~- ______ l __ ~ __________________ _ 

N.B~If Bot.atDal. it must be atated how often oinee 1st December of previous y8&1' by defacing llgure in the 
column. 

1 8 8 I 
I, 18 II " 10 8 1 8 11 

lh II 
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CBIITRAL YOUIIG MBII'S CRRIBTIAII ASSOCIATION. 

EliPLOYIiENT RUIU!AU. 

keter Ball. 8tn.nd. W.C., London. 
DEAB SIB. 1I0th January 1892. 

We beg to notify tbe cloee of the first y ....... operations of the Employment Bureau. 
During the year upwa.rds of Ja.ooo applicants were interviewed; but the results of inquiriea &II to oharacur and 

capacity allowed of only 617 being rlaced on the register. Appointments .. ore •• oured for 491 up till 14th 
instant. 11he number. registered wil gll'C some idea. as to the care .exercised. in registering applications. 

We also underta.ke for an inclusive fee to &dvertise on behalf of employe1'8, interview all oandldates, aelectins 
the beet si:l-for their choice. We are fP'ca.t1y extending the operations of the Employment. Bureau, and while 
h .... tily thanking yon for your support m the paot we again invite yoar generonl co""peration. 

Your obedient 8ernmt, 
J. MoDonLl>. 

~. 

COl'Y OP LBAFLBT POR D18TRmUTIOlf. 

(omIT.) 
CBHTIlAL YO'O'lfG ME.'. CUlLI81!lA.lf AuoCU.TION", 

E. J. Kennedy, Gen. Sec. 

EMPLOYIIBNT BURBA U. 

Exeter Hall. S'7lI, Strand, W.O. 
J. McDOJu.LI>. M&nager. 

Register kept of euitable candidates for all 
kinds of oommercial employment. Only candi
dates possessing goo~ character and qualifications 
are registered. 

Fino" oo....ulation f •••. 
Registration fee for One Month. Ss.. payable 

on entry. 

Applicallts having no engagement through the 
bureau or otherwise, and removing their na.mes 
from tbe register at the end of the four weeks, 
may, on application, have 28. 6et. refunded. 

Office Hour.: Daily, 10 a.m. to 5 p.m .• 
excepting Saturday. 10 to 1 p.m. 

Office Houra ,,180 Tnesday & Friday, 7 to 9 p.m. , 

F.l.O'l'I roB A.rrLlC.I.JTI JOB EIlPLOfllllfT • 

.AcitocmtagoI. 
1. Interviewing the applioant and advising .. to 

future employment. 
2. Registration and pr .. ervation of particulars. 
3. Introduotion to employers direct. 
4. Coutant -eifort, B88istanoe. and adver~i&iDg. in 

the PrOBS and by circular, when advisable. 
to find employment. 

S. N ~tice of application. tor sniteble employees ao 
received daily. 

6. Aoces. to the bnre .. u and Exeter Han reading 
room for ODe month," 

7. The return of helf the regilltration fe. DB per 
conditions on other page. 

Exeter Hall Employment. Bureau. 

J. McDONALD. 
Manager. 

NOH.-Pz..u. enc/os. Blamlml E"".lop.for 
Boply. 

(UCK.) 

This application 
can only be I 

Registered for 
Employment on 
pli.ymeot of the 
Entry Fee, 58. 

OopfJ of tM Fo ..... of .Applioat>on. 

OENtRAL YonG Mo's CHBUrrU.B AISOCU,T10., 

Exeter Ball. Smnd, W.O. 

BMPWYM~NT BURBAU. 

OonfidentioJ .Application for E",plGy.....t. 

No ............... . 

.. ....... 189 • 

Your· Name and Address in full fOT the nert few montha 
Married or Single . . . .. . ... ... 

........................................................................... 
State the Employment OIDd 8alary wanted 
Do you write Shorthand, and what speed . 
What LanJnlagea do you speak or write besides yoar OWD. 

Mention other ,qnalifications ... '.. , .. . . 
References 8.B to your qua.lifications and experience ... 
Give the na.me of fl. Clergyma.n or ~in~8ter or other} 

two friends who ha.ve known YOll Intimately ... 
If connected with any Y.M.C.A .• state whioh... ... 

.................. Age ......... N.tionality ...................... .. 
.. ...................................... S.lary. B .......... ...... . 

. ......................................................................... . 

SrroAUO". BBt.D BY TIIII AnLIcAn I)VBIII'8 TBB P .... FIVB YBJ.lIII. 

7!hM ...,orma.t(qn .hould N OIW8fv1Jr oIaIed, ... iI II imporltJfll. 

Name and Adareu of the -. BUIinea. y ... DntieI. Date of Lnri ... 

8igfta-Nfw ........................... II ............... . 



TbiA application 
CO" tntlg be 
I\egbU>red Ibr 
Empioymeoton 
payment of the 
Entry Fee. 6 •. 

APPBNDI:L-WBOLB COIUIIllSION. 

CBJIT.8AL YOUYG MltB'S Cs:1UJ'rI.U' AasOCIA.Tlox, 

El:eter Hall Strand, W.C. 

BJlPLOYllBNT DURBAU. 

--- --- --------

I •• , 
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No ...••.•••••.•.•• 

189 • 

Your Name .... d Address in full fOr} :----
tbe next few months - - 1 ___________________________ _ 

~darSingle 1 _______ Age __ _ ___ Nationality 

State the lIhnplo1lllent and Sslary} 
wanted.. - .. .. --------- ----------

_Sa1ary£ __ _ 

D~ write ~hortha~d, .. nd_ .. ha~ } 

What Languagee do you spe .. k or} 
write besides your own - .. -

- ---------
I 

Mention other qualliioatiollll - 1 _____________________ -; ______ _ 

Give two references as to 
bnsiness qualiftca.1iiona 
Hperience 

,.:,,~} 

1-----------------------------------
Give the name of a Clergyman or} 

Minister or other two friends who 
have known you intimately .. 

Whal Y.M.C,A, "". you cODDooted} 1 __________________________ _ 

with - - • • 

SITUATIOliI DBLD BY TilE ,ApPLICA.NT DUlLlHG TBB PAST FIVB YEARS. 

PM. "ifonnatioR should be ...... j .. Uy .Iatal, ... it .. .... poria .. t. 
- --------------;---------,--------;----------,----

_~~m~-:d_A_d~_~~_Ih_e.~·_ .... __ ' __ I ____ B_..,_'_._e'_'_, __ +_Y_ODr_D_Q_'i_e'_'_I __ D_a_te_of_E_Q_te_nD_' _g_, _1_D
_

a
,_e_o_f_L_ea_91D_' _go 

-------1---------1----1-------

--------- ----- ------

-------,-1-- ----1-----1----

______ .1-____ -__ -_--- i __ ~~_] 
NOTB.-Fil'st consulintlon. free. Registration for one month. 5,. payable on entry. Applicants Dot having 

.ecu~~ employment during the first month through the Bureau. 01' by persoDsI effort, mny, on application, have 
21. tid.. rernnded. and theil' Dames removed from the Register, or, at the end of the firRt month, by the iarthcr 
payment of 91. Rll .• the opplican.t may cODtinue on the Register for the two following months. 

'l'be registration receipt afford. free admission to the Reading Room at heter Hall for one month, subject to 
the rules. 

.dpp'ieant', .tgftature in Jull __ _ 

Be' 



N ... , __ _ 

S'l'BICTLY PRIVATI AND CONllIDIINTlAL RBrBBINClI, 

From the I To Employmeat Bureau, 
Oontral YOUIIg Men'. Ohristian ABsociation, --------------------

Exeter Hall, Strand, W.O. ________________ _ 

London, ________ l89 . 

Mr. h ... applied for ... i.atanoe in hie .fforto to find 
employment. May ... e trouhle you to answer the queeti01lll ... ked belo .... and to return thia document, giving 111M 
other information ... you can in relation to him. We d .. ire to act prudently and effectually in his ..... and oak 

ycur help. Ploaae adar- your reply to the Manager, Bmployment Bureau, Exeter Hall. Strand, London. 

How long have you I 
known the appli
cant? 

Remark. .. to his I 
Honesty. 

Bema~ks =-~.-. his 1-
Truthfulness_ 

II he SteBdy and 
Sober in hiB 
habits? 

II he of active and 
perseveriDi 
habits? 

18 he reliable and 1 
trustworthy? 

REPLY. 

Ad~ ... _____ _ 

________ -'-_'--L-

,------- ---,--, '---,---, 

---------------- ------,--- ''''-,-------, 
Please state strong 

and weak points 
in his character, 
80 far 88 you are 
able to judge. 

Further remarks. 
-------,---

To the Employment Bureau, 
Young Meb's Cbristian Association. 

Strand, W.O. 
From 

Data. ___ _ 

Required the Servioes of 
Stat. CIa.s of Assistant 

Qualification req uired ______ , 

Salary (about) ____ _ - '--,----- ---.- --

No. __ _ 
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APPBNDIX.-WHOLB' \;():auuSSIOlf. 

[Nota p'aper is hetuleIl asfoUows.-G. D.] 
CEIlTBAL YOUNO> :Mo'. CIlRIBTWI AssocuTION. 

Exeter Hall, Strand, W.C. 
COUlfCIL , 

P",IidmI.-GEOIlGE WILL1AlIII, Esq. 
The Right Hon. THE EAm. O. ABERDEBN. GEORGE HANBURY. Eeq. 
J. DEBBY AtLCBOJT, Esq. QunmJr HOGG, Esq. 
J. GURNEY BAROLAY, Esq. H. M. MATHESON, Esq. 
Sir ARmUB BLAC~OOD. C.B... DoNALD M.ullE80lf, Esq. 
H. M. BOH .... Eeq., Q.C. JAB. E. MATHIESON, Esq. 
BEVAJf BRAITHWAITE, Esq. W. R. RICKETT, Esq. 
J,UlES S. BUDGETT, Esq. S. GUlIJfBY SUBPPAJLD, EAq. 
T. A. DEMlO'T, Esq, Capt. W. E. S .. ITII. 
E. :M •. DE!JNY, Esq. ,Dr. HBRBBRT WADBY. 
Dr. J. H. GLADB.O .... , F.R.S. 

Mr, EDJ<lJND J; KEtrnDY, (}....,.,u S ..... """'. 

Mattagor, Mr. J. MoDo.ALD. 

Every caro is exercised 
in the selection of oandi
clateo for employment. 

Employe.. may rely 
on the Management re
commending men of 
I!Ood oharacter and 
1iusines8 aptitud.e only. 

Competent applicanto 
for employment should 
reoord their names at 
Exeter Hall, beoouse 
their Registration' and 
Engagement ,is entirely 
oovered by the fee of 5., 

The E.eler Hall 
BurMu is hy far the bost 
medium for finding situ .... 
tiOIl8, and also, for sup. 
pl~g employers with 
BUlta.ble candidates. 

'l'h. bureau ia open to 
all applioauts for em· 
ployment. 

Advertising· . undar. 
takon. and oa.ndidatea 
interviewed for the linaI 
.eleotion of employe .. , , 

]ho>WTBU' FlU. 

110. upon Sa1arie. to 2SI, 
lOa. II " 501. 
lila." 701 
And upwardo, aocording 
to the work involvod. 

Mr. CLARENCE HOOPBR, Finat&Cial8eoret«ry. 
'l'he Employment Bureau. 

Exeter Hall, Strand, London, w.e., 
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APPENDIX CXVI. 

Extract from "The 48th REPORT of the CENTRAL YOUNG MEN's CHRISTIAN ASSOCIATION 

for the Year ending December 31st, 1891." 

THE EMPLOYMBNT BUREAU. 

The poet y ..... '. work of the Exeter Hall Employ
ment Bureau baa been favourably oommented upon by 
the leading journal. all ovor the oODntry. 

The figures m&y be hriefiy .toted thuB ,-
Inier'Vie ... ed • - - 13,471 
Placed on the register 617 

f Situation. found 491 
The Employment Bur.... i. undo .. btedly.. praoti ... 1 

.alution of one of the greatest BOOial problems of the 
day t aud· it.s actual working deals with a fundamental 
fact, to which the a.ttention of all publio men, and 
partioularly of Christian men, il\tereated in the Booial 
.iwation. Ihonld be directed u • matter of urgent 
importance. Among th0l.8 helped many were oa.pable 
men, down at tho baae of humanity from various 
causes. Crowds are habituall1 out of work whose 
obaJ'&lOterit:ltioe, generaUy .peaking, may be stated to 
be indolenoe, thriftleasneas, and inoape.city. Pervert. 
ing the virtue of patienoe, thoy are perennially oontent 
to wait for the moving 'of the waters. Thess are 
diffioult to doal with from a buoin ... point of vie", b .. t 

among th('lm are many able men who have lapsed'And 
would gladly bo helped, are worthy of help. and for 
whom another way to employment is now opened up. 

It was with the object of aupplying a long-needed 
want of modern civilized life that the Central Young 
Men's Christian Association inaugurated the Employ
ment Bureau at Exeter Hall. From its commenoement 
it aecured the oonfidence of the commercial and pro
fessional community. It was instinctively percetved 
that it bore the es&ential oharaoteristic.s of res~ 
hility .and J"e~ponsibil.ity. 'rbose re<J.uiring addItions 
to. thelr wOJ",k!ng staHl and those desirous of securing 
smtable pOSitIOns, were equally attracted by it, Ex
perience has abundantly proved that the confidence 
WBB not miBplacoo. There was nothing pretentious Or 

fictitious about the Exeter Hall Employment Bureau' 
what it promised it performed. A reference to th~ 
demonstrated faots will att'ord 80me idea of the mngni~ 
tude, the bour. al the time. and the annoyance Baved 
to employ.ex:s~thia may be inf~rred from the sifting 
and BOrutiDlStn process to whteh the personality or 

Ee4 



22. BOY AL OOIOOSSION ON LABOUR: 

the oredentials of applioanta for employment are sub
jected. There ie, therefore, reaeonable prob&bility for 
88Sum.ing that tJria agency in meeting the desires of 
employers and employe. will ultimately exert a widely 
extended and beneficent inftuence. The highest pRid 
appointment obtained dUTing the year W&B under a 
three years' engagement, averaging 4001. a year and 
free reBi.dence. 

From the very first tbere was no intention to oonfine 
ita operations exclusively to the Metropolis. Employers 
in the provinces would do well to communicate 
with the Exeter Ha.\l Employment Bureau before 
filling UJ' vacanci .. , and employe. before ooming to 
London m quest of 8ituations. 

Perhaps 1'& is well to mention that no religious teet 
is applied to a.pplionts; it may not, however, be 
inappropriate to mention tbat to the spiritual resnlts 
alone must be 8Bsigned a high por-tion in estimating 
the suoc .. s of this department. 

The step token in the &xtension of the Employment 
Bureau at Exet&r Hall is a decided beneficial advance; 
it is a means of help, and it bids fair in many ways to 
solve a difficult phase of .. complex social question, 
and its futul'e development ana expansion -cannot fan 
to be watched with the greatest interest. 

The committee are thankful for the help 80 freely 
given by the press, to whose co-operation the em
ployment bureau is greatly indebted. The committee 
oJso beg to gratefully a.oknowledge the courtesy always 
extended by the principals and managers of com
mercial houses to the applicants for employment Rent 
from this department, and tbey venture to rely upon a 
continuanoe of their kindly favours. 

RBOBPTION COMllIT'l'BE. 

This important work is carried on with earnestness 
ond zeal. Every evening in tho week at I .... t one of 

the members or this cammi ttee is .. em dutr .. that is . 
he is in the corridor or reading room, &nd l~ ready ~ 
welcome anyatranger or new member. conduct. t.hem 
through the room8 of the .AIIaocmtion. aud explain the 
work generally. In thia way a number of men are 
brought into direct oontact with the work at Exeter 
HAll and the memben sooking to arouse 'heir intero8t 
and onliot their sympathy. As thoro are strongrrs 
coming from all pam of the world, who can tell what 
inflnence a five minutes' chat with one of the members 
may have on the Y.M.C.A. of the future P Them are 
also a n"l.mber of visitoNl from the country bra.nohes, 
and they, of OO1lI'8e, are specially interested in the 
work of the central Y.M.C.A. Tbe members had some 
Vf?try interesLing conversations with ."veral of t.bet.e 
fellow .. workers. One of the main ohjecta of thi. oom
mittee, however, is to get hold of young men jUKtr 
coming to London from the provinces. and thitl in tbe 
mind and spirit of onr Lord J eBUB Ohri.t. 

EDlTlIIl HALL LITBJL.\BY AlID DEBATUIG SOCIBTY. 

This society noW' numberll over 60 paying members, 
and remembering that it is distinctly an educational 
work, this result is considered most gratifying. The 
debateB were a BOurae of great interest, the aVf'rngo 
attendance being over 50, and on two oCC&ElionR thero 
were 100 and 150 present. The mIl'S Bre elabor&ro hilt 
correct, and under suoh an able chairman 3S Mr. W. 
H. Mills (Deputy Ohairman of the Paddington Vestry), 
the proceedings have been both buainess·Hke and tn
stroctive. Tho Right Hon. Lord Justice Fry is thc 
President, BIld the E8oI'1 Compton. M.P., Mr. Justice 
Bruco, Q,C., Sir Albert Rollit, LL.D., M.P., and 
ProfeslOr Gladstone, Ph.D., are Viae -Preaidenta. 
The committee confidently look forward to increased 
support from those inter .. ted in ouch a DBoful work. 

APPENDIX CXVII. 

Eztract from ".A. NATIONAL LABOUR BUREAU, with affiliated LABOUR REGISTRIES, and 
the Evidence given thereon before the ROYAL COMMISSION ON LABOUR. by E. T. 
SCAMMELL, Honorary Secretary of the Exeter and District Chamber of Commerce." 

NATIONAL BUREAU. 

Since appearing before the Commission I bave.~ the United States, according to the evidence of 
further conferred with one or two leading authorities Dr. Gould, who gave the Oommission much valuable 
upon the subject, and I have read the able article in information OD thiB and other labour questions, tho 
"The Nineteenth ,Oenturyt" by Mr. John Burns, M.P., annual charge of the Labour Statistical Department at 
upon u'l'he Unemployed." A careful consideration Washington is 35,0001. This amount i .. expended in 
of the points ra.ised thereby and ell the questions obtaining and disseminating informatipn on labour 
asked by memberB of the Commission, haa led me BO questions alone. 1'he preR&nt expenditure of the La
far to amend the Bcheme which I submitted in my bour Dep8:rtment of the Board of 'l'rade, in this o168a 
evidence, as to Bay that ths propoaed Nntional Bureau. of work, lB about 5,0001. per annum. To render the 
,'hould be tJe.ted with 1'o""e". to deal with the questwn proposed new or extended department effioient for this 
of emig'l'ation, 80 that what is noW' being attempted :purpose only would mean, of course, a considerable 
by General Booth's Over-sea Colony, Dr. Barnardo's Increase of the preae~t grant. Bat the financial, not 
work of emigration, and similar efforts, might be to say the commercial .8Ild labour advantages that 
accomplished, upon a comprehensive national system, would acorue to the na.tion at large from an efficient 
by a department BDbject to national control and work- bureau of this nature would amply just.ify the outlay. 
ing to the advantage alike of the colonies and the To this must be added the oost of the la&cnr r"iPs!?, 
Mother Country. I see, too, that to render a labour part of the scheme. A.m~ the expensea of th18 
registry scheme thoroughly workable, it will be nec .. - section of the work of the hureau would be the isme 
sary that eack C9Uf'lty .kould Mtle it. central b'ureau of forma of inquiry, books of registration, &0 .• to the 
or labour ezcka"fJe. to whioh all inquiries from the oounty labour exchanges for the use of the local regia
local 8r district registries, which those registries would tries, and the laBue .of .the periodical j011l'llal. The 
be unable themselves to deal with, should be referred, expenses of local 1'6gIstriea, such as offices, attendants, 
and the county bureau or exchange alone should c~.. correspondence, s~t~oDe~, &c., would, of course. be 
municate with the Government Department. ThiS borne by the munlolpalitles, and would come ou~ of 
would simplify the work of that department; and, the rates. The cost of tho county excha~ge mIght 
while it would not limit the sphere of its operatio~s, J>,Ossibly be met ~y a IP""'t from. the techuwal ~dac.
it would considerably lessen the detail work whtch tlOn fund, the maID object of whlch, I presume, 18 the 
Buch & department would be oalled upon to do. 'rhus encouragement or !ocal ~du~tries. But, judging by 
the, metropolis 'Would have, as Mr. Burns Btt$'gests, its the returns of exJ8tmg regIstnes, thes.e expense" need 
labour exchange, dealing with all the registrios within not. be heavy.. For example, the regJ8try at Egham, 
ita own area, and similarly each county or lo.rge indus- which dea.~8 wlth between three hundred and four bun
trio.! or agricultural centre throughout the kingdom dred ap~h ... n~ "noually, costs only 101. or 111. per 
would have its oentrallabour department. annum, IDcludinJ 5l. for rent of office. In thll C88e, 

however, the reptrar, .Mr. Gardiner, 'Very kindly gives 
his services, and the management is entirely honorary. 
At Ipswich the registry, whicb is condocted 00 ably 
and energeticr.lIy by its foouder, the Rev. Wickham 
Tozer, and which deals with eight hundred or Dine 
hllndred applie&nts yearly, the expenaes of rented 
offices. clerk. corJ'espondenc~, stationery. ooc88ionaJ 
help in the way of railway fares, &co. amount to 
about 1001. per annum. The Chelsea registry, the 
first municipa.\ registry in tho kingdom "hich, from 

Co •• o~ BOHB:IIB. 

It is impoBBible to ... y what is likely to be fM 
ultimate cost 0/ toMkin9 such G BCkeme. But, from 
the experience of those who have been engaged in the 
work of labour registries-free and eelf.sn.pporting ...... 
I should say th"t the expen.ewonld not he relatively 
great. Of course, tbe oost of the Government Depart
ment would depond npon ita ,scope and efficiency .. In 



October 5th,IS9I, to August31st,l892, dealt with 1,987 
male applicants, besides -females. cost the munioipality 
162/. 168. 7tl., or less than I,. per appli ..... t. Mr. '1'. 
Smyth, the registrar, estimates that this amount will 
be reduced in time, o.a it inoludes items of expenditure 
which arc not likoly to recur. Among these" items," 
tbere would be the cost of providing forms of applica
tion. books._ &0., which I think should be I:!upplied 
from the Government department. The cost there
fore. to the local mnnicipa.l registries would DOt be 
Inrge, Dot more probably than 6d. per H'plicant 
anonally. 

PBBIODICAL REPORT. 
ODe of the point. raised by Mr. Mundell .. , whioh 

touohes this question of expense, was in reference to 
tho issue of a periodical journal containing informa
tion on questiolls atfeoting the labour market a.nd 
statistics of employment. He inferred that suoh a 
ruport might be 8 costly and cumbersome thing. I 
admit that if each registry communicated direct with 
the Government department, and if that department 
had to tabulate all the sta.tistics sent and to i!sue 
I,articulars of such to an the registries the oountry 
ovor, thoro would be great weight in the objection. 
But, if the local registries communica.te only with 
their county bureatlB, whioh would endeavour first to 
deal wit.h an inquiries within their own area, and only, 
when they have l~xhatt8ted tho resources of their dis .. 
triot, forward such inquiries to tho central depru·tment. 
the objection iA, to a largo oxtent, removed. The 
centml department would in tha.t case ha.ve to deal 
only with the genpml retul'IlR, which would have been 
carefully ta.buln.ted hy the county bureaus Bud with 
t·hose inquiries with whic.h the county bur~us would 
be unable themselves to deo.l. This would at once 
BhnpJify and lessen the work cast upon th~ Govern: 
ment dep,:,r~ent in the i~sue of the periodi~Dl report. 
Further, It mIght be deSirable for large dIStricts, or 
several neighbouring districts aoting together them .. 
se.lv8s to iswe a periodioa.l report or newspaper dealing 
Wlth questions of labour and giving statistios of em. 
ployment. For instanoe, there might be a. journa.l 
printed and pu~lis~ed at Bristol for u,.e West of Eng. 
land, one a.t BIrmIngham for the mulland counties 
a.nother at Manchester for the ootton district~ anothe; 
at Leoda for the woolleD distriot, aDd othero throughODt 
the country. These journals, while furnishing Buch 
general retuI'Ds IL8 the Government Report would 
supply, WODld be able to deal with local labeur mattera 
of the gre.teat importsnoe to the districts they Berved. 
The cost of such Journals would be more tlum met by 
a sma.U charge, BDd by advertisements. Were such .. 
plan ooopted, I would Buggest that the editorial work 
of aU the local journals should be done in London 880y 

at the ~ffico o~ ~he M?tropolitan Labour Ezcha:nge, 
from which aU mformatlon OD Jabour questions atfect-
109 the country at .la.rge could be supplied, aonompanied 
by 00.0 or more hlg~ 018811 articles contributed by ex .. 
perts. ~~o suh.editlOg .wonld, of course, be done in 
the loc~hti(,8 !here the )ournals are issued, and would 
denl WIth artIcles and mformation on local matters. 
Woro Buuh 0. system a.s this adopted, the circulation of 
tho Government Report might be limited to the oounty 
bUr?aUH, and to tho !epresenta.tive institutioDs of 
~plta.1 and labour. ThiS would still further lOBBeD. the 
dlftieu Ity a.nd cost of the i~ue of such report and so 
would J"rgely meet the objectioD of Mr. Mund~lla. 

EIfPLOYJlBNT O. POST OPl'ICBS. 

1u his arllcle upon" The Unemployed," Mr. Bul'll8 
~ng~ts that the POB~ ofli~ would form good 10081 
~nqu~ry OffiC!8S for regIstratlOD purposes, frOm whioh 
'lnqulncs might be forwarded to local or district 
tJentreB. I agree with him, if he proposes to restriot 
t~e use of these offi008 to the rural districts at a remote 
,h~to.~Qe from the local municipal rogistries. But even 
1 hiS, I should re~rd 808 only a temporary measure 

\
)euding the croation of disviot and pariah councils' 
[j w'!uld be impossible fIJI' post offices aa at present 

C'Ollstituted to deal with inquiries of such 80 nature u 
'~oul~ ensue in connexion with,. labour registry. 
:'>i,othiDl!. but a separato ageucy, oontrolled by the 
Ihl'l~"lot ltat"Jf. o~uld ~ibly work out a oomplete and 
Mo.tlS!aotory rog18trabon loheme. Besides, the intro
tiuctlOn of the postal department to any large extent 
would interfore with the element of voluntary action 
"hioh I. Ihink iB vital to the whole thUur. If th~ 
..,heme .1 to •• OUl'e the oonfidenoo of tlie people 

generally, it muat he supported by them, and he subject 
to their cODtrol. And then, too, if a GovormDent 
department ta.ke~ up the question of registration, and 
itself seeks employment for applicants. by inquiry or 
correspondence, a. function which bQlongs only to the 
rcgistries themselves, a.n impression might be created 
in the minw. of many that the Government. able or 
~ble, should a.nd must find work for the unemployed. 
This would interfere materially with the success of the 
plan, which to render it useful to the community at 
large, must command the support ~f all. 

PRIVATB REOIS'fIUE,:). 

Before ooncluding my paper, it may be well to notice 
another point which olosely concerns a. question of 
labour. It ma.y be asked, how will a national system 
suoh.&8 that proposed, alfect labour registries a.t pre .. 
sent m. operation. suoh as trades union, professional, 
domestIC servants registries, and the like? It is 
impossible to say how in tae end these would be 
affected. But my conviction is. that while the national 
system would effectually and a.lmost immediarely close 
bogus registries. it would be an aid and a valuable aid 
to genuine registries. Information might be obte.ined. 
and avenues of employment- opened, which would be 
of the greatest service to them. The advantage w.ould 
He in the faot that, knowing where employment or 
employees might be found, such registries would be 
able to ~d~rtake the work of correspondence and of 
further mquU'y B8 to oharacter and loco.! ciroumste.nces. 
which might prove of the greatest value to their clients. 
Many a.pplicants, whose names might be on the local 
free registry, would be glad to avail themselves of their 
olass or profeBBional registries. in order to secure 
situations soonttr than it would be possible for the local 
registry to obtain them, or to secure that priority which 
~hara.cter. and special capabilities might justify them 
lD e"P •• t.ing. 

IUORTAlfDB OF PROMPt ACTION. 

All these, however, are questions of deta.il, a.nd do 
not affect the main principle involved in the creation 
of a National Labom: Bureau with affiliated Labour 
Registries. Upon the importance of immediate a.ction 
on the gene~ .question, I Deed on]y say that every 
labour orga.msatlOD. of Dote, every leooerof the working 
O)88SeS, many 8088ooiations of employers.-chambers of 
commerce, and othel'8,--me.ny members of Pa.rliament, 
and the Press generally, have spoken and written 
strongly. The evidenoe that has 'been brought before 
the Royal Commission on Labour, though the subjects 
considered and the opinions oxpressed .ha.ve been most 
diver~eJ has emphasized the urgency and importance
of this question. So much 80, indeed, that it is an 
open secret tha1 the Commission proposes to make an 
effort towards realising,. in Bome. f0!ID. the objeot songhtJ 
b~ the first part of this and Blmdar schemes, dealing 
WIth the formation of an efficient state 1abour depart .. 
men~ What tha.t proposal may be, and what action 
Parliament may take as the result of the Commission's 
recommendation will be determined to some, if not to 
a large extent, by public opinion. It is therefore of the 
utmost moment that aU who are interest.ed in the 
qnestion not only of the esta.blishme-nt of 0. l&bour 
bu1'e6u. b~t of labour l'egistrie~, shou1d gin' the 
matter theU' el;'l'llest a.nd immediate attention. 1 hope 
tha.t the ~sso(,.ated. Chambers of Commerce. by which 
the quest.lon was referred to the Royal Commission as 
shown in my evidence, will lend its aid, at the forth. 
coming meetings in .March. to the further elucidation 
of the subject, and that trades unions, boards of con
ciliation, and the pre88, will also diSOUS8 and urge it 
forward: It is eIJ?luently: desirable that an ea.r1y, 
empha.tIc, and definIte opimon upon the subject should 
be formed and expressed. If thiS be donc, thert' is 
little doubt that an effort will he- made to deal with the 
question in a. comprebensi've and even generol1~ spirit. 
a spirit above part.y on the one band. a.lld aoove mer; 
labo1;ll' theorising on the other. 

But, while the subjeot is one of great and preRsing 
mom~t, too muah must not be laid upou, nor expected 
from It. It should be re~ded ~ "the tirst •. necN!sarily 
the tint step to~ dealing fair1y and ratIOnally with 
the great question of la.bour; a question which should 
be approached, not as the battle ground of parties nor 
as the signal-of confH"t botween the cl0r.8S68 and the 
masses, but as 'ODe of more t.han nat.ionr.1 importance 
towards the ao1uLion of which men should brin.'; t h~ 
spirit of patriotism, juatice, and brotherhoorl. 

F r 
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APPENDIX CXVIII. 

AN ACT to ESTABLISH a DJIPARTIlENT of LABOUR. • 
[Publio-N •• l35.] 

Be if enl'-fed by tI .. !' S~'Wt~ G,ad RO'Ul? 0/ B~p'~BJn.
tatW.. ., the United Blat.. .f Am" .. " in 0.,'9 .... 
.... embled. That there .b .. lI b ... t the ... t 01 Govern· 
ment a. Department of Labour, the geneNl design and 
duti .. 01 which shall bs 00 acquire and diffuae among 
the poople of the United States useful information on 
subjects oonnected with labc.ur, in tbe most general 
and comprehensive sense of that word, Bod especially 
upon its relation to capital, the hours of la.bOur t the 
earnings of labouring men· and women, Bnd the meana 
of promoting their material, Bocial, intellectual, and 
moral prosperity. 

SEC. 2. '!'bat the Department of Laboor .ban bs 
under the charge of a. Commissioner of Labour, who 
.hall be appointed by Lbe President. by and with the 
advice and consent of the Senate; he shall hold hi. 
office for four years, unlees sooner removed, and shall 
receive a salary .r 5.000 dollars per annum. 

SEC. 3. That there .hall bs in the Deportment of 
Labour, to be appointed by the OommiB8ioner of 
Labour: One ("hier clerk. at a 8&1&ry of 2,500 dollar. 
per annum; four clerks of claas four. aU to be statistical 
experts j five clerks of clasa three. one of whom mAy 
b. a stenographer; six clerks of el8.8s two, one of 
whom may be • translator and one of whom may be • 
stenographer; eight clerks of ~lass one; five clerks. at 
1,000 dollars per annum; one disbursing clerk, who 
shall also have charge of aocoonts. at a ... lary of 1.800 
doUnrs per annum; two copyist •• at 900 dollars each 
per annum; two copyists. at 720 dollars .... h per 
annum j one messenger; one assistant messenger; 
one watchma.n; two assistamt watchmen; two skilled 
labourel'8, at 600 dollan each ncr annum; two char
women, at 240 dollars each per annum; six special 
agents, at 1,600 dollan each per annum; 10 special 
agents at 1,4-00 doUara each pel' annum; four 
.pecial agents, at 1 200 doll .. ,.. each per annum. ....d 
au allowance to special agents for travelling expenses 
not 00 exceed three dollars per day while actually 
employed in the 6~ld and outside of the District of 
Columbia, e:lclusive of actual transportation, includ .. 
ing sleeping .. car fares; aDd such temporary expcrte. 
assistants, and other employe8 a8 Congress may from 
time to time provide, with compensa.tion corresponding 
00 that of .imi ... · officer. and empl.ye. in other depart
ments of the Government. 

SEC. 4. That during the necessary absence of the 
Commissioner. or when the office shall become vacant, 
the chief clerk .hall perform the dnties of Commis· 
sioner. 

SEC. 5. That the di.bur.ing clerk shall. before enter. 
ing upon his duties, give bond to the Treasurer of the 
United States in tho .um of 20.000 della ... which bond 
.hall be conditioned that the &aid officer .hall render 
a. true Bond fa.ithful acCOtKlt to the Treasurer, quarter .. 
y ... ,.ly. 01 all money. and properties whicb .hall bs by 
him receh'oo by virtue of hiri office, with sureties to be 
approved by the Solicitor of the Treasury. Snch bond 
sball bs filed in the office 01 the Firat Comptroller of 
the Treasury. to be" by him put in soit upon any breach 
of the conditions-thereof. . " 

SEC. 6. That the Commi •• ioner of Labour .hall have 
charge in the btrilding or premises occupied by or 
appropriated 00 the Deportment of Labour. of the 
library, furniture, fixtures, records, and other propm:ty 
pertaiDing to it, or herea.fter acquired for use ~ i~ 
bn.in .... and he shall be .. Uowed to expend for penodi· 
ca\s and the purposes of the library. and for .the rental 
of a.ppropriate quarters for the BCcommodation of_ the 
Department of Labour witbin the Dietrict of c"lnmbia, 
ann for all other incidental expenses. such B1IIDS 88 
Congress may provide from time to time. 

SEC. 7. That the Commissioner of Labour. in aocord· 
anee with the p-eneral design and duties referred to in 
Se'Jtion one of this A(.\t, is specially charged to ascertain, 
at u earl; a date as pOBBible. and whenever industrial 
Qh"nges sull make it essential, tbe ccet or producing" 

articles at tbe time dutiable in the eDited 8tuws In 
le&ding countri811 where IUlch articles are produced.' b1 
fully-specified unita of production, and uuder. claul .. 
fication showing t.he different elemen. of COlft, or 
approximate oost, of Bucb artiolos of prodactioll. in .. 
cluding the wagcs paid in such industriea per day. 
week, month, or year, er by the piece i and hours 
employed per day; and the profits of tbe m .... uf""tn ..... 
and producers of such artIcles; and the comparative 
cost 01 living. and the kind of living. .. It shall bs 
the duty of the Commissioner 80180 to ascertaill and 
roport as to the effect of the customs laws. and 
tbe effect thereon of the state of the currency, hI the 
United 8tates. on the agrioultural industry. espeemlly 
as to its effect on mortgage indebtedness of farmers .. J 
and what articles Arc controlled by trUl~""". or otbCJ' 
combinations of capital, busineu operatioUB, or labour. 
and what effect said tMlfttA~ or other combinAtions 
of capital. business operationa. or labour bave on 
production and pric... He shall also .. tablish Il 
system of reports by which, at intel'YalA of not leiS 
than two years, be can report the general conditiun, 
10 far 88 prodnctilJn is concerned. of the lending 
industries of the country. The Commissioner of' 
Lahour is also .pecially charged 00 inyestigate the 
causes of, and facts relat.ing to, all controveraiC8 and 
disputes h<-tween employers and .".plOfJt:. 8S they may 
occur. ....d which may tend to interfere with the 
welf.... cl 'he people of the different States. and 
report tbereon to Congress. The Commissioner of 
Labour shall .. lso obtain such information upon the 
various subjects committed to him as he may deem 
desirable from different foreign nations, and whatt 
if any. convict·made goode .... imported inOO this 
oountry, and if 80, from whence. 

SEC. 8. That the Commissioner 01 Labonr shsll 
annually make a report in writing to the Pr .. idenL and 
Congres •• of the information collected and collated L;r 
him, and conta.iniDg such recommend.tioDa as he maf 
deem calculated 00 promote Lbe efllcien cy of the Dopar .. 
ment. He is aIso authorised to make apecial reports 
on particular Bubjects whenever ~uired to do 80 by 
the President or eitber House of Congrees/or when he 
sball thillk the subject in hi. charge requires it. He 
shall. on or before tbo 15Lb day of December in each 
year, make a report in detail $0 Con~e88 of aU moneYI 
expended under hi. direction donng tbe preceding 
fiscal ye&r. 

SEC. 9. That al\ laws and parts of laws rolating to 
the Bureau of Labcnr created under the Act of Con· 
gress, approved June 27th, ]884, so far 88 the lame arc 
applicable and not in con8ict with this Act, and only 
80 far, are continued in full force and effect, and the 
Commissioner of Labour appointed under said Act, 
apprn\'ed Jone 27th. 1884. and all clerk. Bnd _u,yo:' 
in the Bureau of r.bour authorised to be nppoinkd by 
said Act or ~nbsoquent Aw. sbaH continue in office 
and employment as if appointed under the rrovisiolUl 
of this Act, and until a Commiaaion'3r 0 Labour, 
other officer, clerka, and employe. are a.ppointed and 
qualified as herein required and J:U'Ovided j and tho 
Bureau of Labour. &B now organJ~d and Misting. 
sball oonlinne its work ... the Department of Labour 
until the Department or Labour shall bs organised in 
accordance with this Act; Ilnd the library reccrd •• 
and .11 property now in use by tbe said Bu_n of 
Labonr, are herehy tranoferred to the custody of the 
Depe;rtmen' of Lebonr herehy created, .... d on the 
organisation of the Department of Labour on the beois 
of ~is Act the fnnctiono of tbe Bnreau of Labour .hall 
..... e. 

SEC. 10. That on the _go of this Act the Com· 
missioner of Labour BuD at once submit eatimatea for 
the expenses of tbe Departmen~ of Labour for the next 
fiseal y ...... giving in detail the Dumber and &alan .. of 
officers and _loy .. therein. 

Approved. J nne 13. l8S8. 
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APPENDIX CXIX. 

DBPARTMENTS AND BUREAUS or LABOUR AND KINDRED OFFICES IN THB UNITBD STATES. 

State. 

United Stotes -

M"s"achosetta 

Penn'ylvania -

CODnecticut .. 

MilloUM 

Ohio 

New Jeney 

lllinow 

Indiana 

Now York 
California 

Miohlgan 

WhccnDllin 
luwa -

Mur),lun(l 

!(PUIn. 

Itbod. bland 

Nebmab.. .. 

North Ca.rolina 
Muine .. 
Mione.olll 

Colo rado , 

~ou th Ilnkotn 

Nort 11 Dakota 

Idnb 0 , 

Uta h , 

Tenn ..... 
New hlexioo 

. _-

, 

, 

I. 
Title of Offiee. 

I 
.. j Department of Labour .. 

.. I Bureau of Statistics of Labour 

.. i Bureau of IndUitrial Stati.tiol 

.. BUJ'eao of lAbour StatistiOi .. 

Bureau of x..bour Statiitici nnd 
Inspection. 

.. Bureau of LabolU' Statistics.. .. 

Bureau' of Statistics of Labour aud 
Indultries. 

Bureau of Labour StatiRtic8 .. 

.. Bureau 01 Statistics .. 

-I Bureau of Labour Statistic. .. 'I Bureau of Labo1lr Statistic... .. 

.. Bur.nu of Labour and hdufitrial 
Stoti.tiol. 

.. i nureau of Labour StRti.tic~ • 
~ , Bureau of Labour statistic. .. 

! 
- , }lnre,," of Stutistics of La1)our 

- ! Burenu of Labuul' Statiitici 

~ I Bureau of Labour Statistic" .. 

.. ! Bl.lreBa. of Lahour Aud Industrial 
, ~tatilltic!l. 

- ' Bureau of Labour Slati8ti~ .. 
Bureau of Labour Statistics -

.. I Bnrea.u of r.'lbonr Statistics .. 

'I' Bureau of Labour Statistic3 .. .. 
• Department of Labonr a~d Stati!ltici 

.. Oepa1'lment of Agrioulture and 

I 
Labour. 

~. Bureau of Immigration. Labour, and 
I Statl.tiOi. 

.. Bureau of Stalistie& .. - -

-I Bureau of Labour StatiStiCi and 

I 
Mines. 

.. Bureau of Immigration and Induatrial I St.,iBti ••. 

Eotab- Report. I lished. pubJilhed. Title and Addresa of Chief Officer. 

I 
18~5 r Annually , 

1869 I Annually , 

, 
1872 I AonulLll,. , 

1878 Annnall,. , 

1876 Annually _ 

1877 Annually -
1878 Annually -
1870 Bienninlly .. 

1879 Biennially, 

1888 Annually .. 
1883 I Biennially .. 

Commissioner of 'Labourl WoshiDgtun. 
D.C. 

Chief of the Bureau of Statiltics of 
Labour, .Bo8ton, Mas •• 

Chief of tbe BUTeaU of Industrial 
BtaIia~ ... Harrisburg, Pa. 

Commimoner of Labour, Hartford, 
CODn. 

ColDDlinioner of Labour, Jefferson City. 
Mo. 

·Conun.iaaio-ner of Labour. CollIIDbua, 
Ohio. 

Chief of the Bureau of Statiltica of 
Labour. &c., 'frentoD, N.J. 

Secretary of the Bureau or Laboul' 
Stati.tica, Sprin88eld, Ill. 

Chief' of the Bureau 0' Statistiu. 
Indianapolis, Ind. 

CommiNiooer of Labour, Albany. N.Y. 
Commislrio-ner of Labon1', SaD Fran

cisco, Cal. 
18S8 I Annually.. CommiHioner or Labour, IAmliDg, 

Mich. 
1888 Biennially Commis8ioner of Labour. MadilOn, Wi •• 
18801 I J;Siennially· CommiSlioner of LnooUJ', Des MoilltS, 

I Iowa. 
18U I Biennially.. Chief of the Bureau of Stati!lticl of 

I Labour. Baltimore, Md. 
1885 i Annually -I COK~~iouer of Labour, ·fopeka. 

IS8; I Annually - CommissioDel' of La.bour, Providence, 
I R.I. 

18S';' I BieoniaUy - I Deputy C-ommissioner of Labour, Liu
coIn, Nebr. 

1887 
1887 
1887 

I Annllally _I Commil'sioner of Labour, Raleigh, N.C. 
: Anoually. Commiasioner of Labonr, AuguRta. Me. 

BieDniAlIy - Cnmmiuioncr of Labour, St. l'aol, 
• I Minn. 

1887 ! Biennially - Commiuioner 01 Lahour, Denver, Colo. 
1890 _ CommiMioner at Labour, Aberdeen, 

S.D. 
1890 : Biennially ~ Commissioner o-f Labour, Biamarck, 

1890 

1890 

1891 

1891 

i N.D. 
I Commissioner of Labour, Boi.' City. 
I Idaho .. 
: Territorial Statistician, Salt l.ake City. 
I Utah. 
I Ct)mmissioner of I.abour, Naahville, 

TenD. 
Secretary or the Bureau of Immigration 

and Industrial Stati8tics, SaDIa F6. 
N.Y . 

SERVANTS OF INDIA SOCIETY'S 
BRANCH LlBR,ARY 

APPENDIX CXX. BOMBAY 

INSTITUT INTERNATIONAL DB STATISTIQUB. 

No, 11. , 
The PROGRESS of LABOUR STATISTICS in the U IIITED STAftS, 

By E. B. L. GoULD. Ph.D., atatilti..! Experli. United States Department of Labour. 

Tho eDited States was the fi.rst nation to officially: 
Teooguise the utility of statistica 1D the invp.stigo.tion of 
JahoDrlroblem.. Statilticiana and economists of both 
the 01 and theNe" Worldohad previouBlyapplied the 
.. ethod to independent linea of ...... ~ but,.o fOol' .. 

I am aware, no Go\-ernment office antedBtes tho ronnda
tion of the Maesachuaet'ttJ BtJl'(:au of Lnbonr Statistic"! 
in 1869. Furthermore. in no other oountry does the 
idea seem to baTe tak.... auoh deep root. or to bay • 
been carried to SO complete a de .. elopmeat. Within 

Ff2 
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the last 22 y...", .. N .. tiona! Department of LaboI1l' a.nd 
25 State bureaus bave been oalled into exiatenoe. 

I do not intend to dil!01lB8 here the organiaatipn,_ 
DOWers, and duties of these various inStituti0118. In an 
Appendix will be found 0. synopsis of their motiona, 
drawn from the laws oreating them. I prefer rather to 
review the progress :which a score of years hu 
disclosed. I 

One evidence of advance is the wide extension whioh 
the movement bas assumed. In the Northern and 
Middle Staties. where eooisi relations are most complex, 
these inetitutione have ftourished best. Latterly .. Iso 
they have struck root in the virgin Boil of the West 
and the industrial regions of the South. Were they 
not l"ecogniscci as performing lome useful function. 
their numbers would not have 80 steadily mcre&Red. 

The -F nited States afford a peculiarly favourable 
field of operations. The workin~ classes are, generally 
speaking, well organised and mtel1igent. Thoy are 
for the most part practica.1. &COOpting or combating 
actualities rathertbanallowing themselves to he carried 
.. way by the glamour of id ... inoapahle of rea.Ii ... tion. 
There is a.mongst them a growing diapositio-n to seek 
for a.ocurate information regarding their present con .. 
dition. and a deepening consmoQane8s that their interests 
can best be furthered bl progressive .ffort along lin.s 
where the necessity of reform is clearly understood. 
The policy of leaders in the labour movement is to seek 
for the justification I,)f their aims through ascertained 
facts, rather than to found them upon considerations 
of theoretical justice. W. may call them practica.1 
reformers. moving on step by step. and taking advan
tag. of every opportunity to push their claim.. I .. m 
speaking generally, ·of conrse, of those who moat 
permanently continue in ie&dersh.ip. Those, fortunately, 
ba.ve the ear of the great mass of the wage.earning 
population. 

Anotber important fact, which must not be lost sight 
of, is that American emp]o~ers of la.bour 110M much les8 
secretive, and more .reaay to fmnish information 
.. ffecting their own "",d the interests of those they 
employ thaD in other countries. I do not claim for 
them, a primi, any credit on this ground. In the 
beginning they were cautious enough, but they have 
lea.rned from experience that whaot would in many 
places be considered a business secret ma.y be disclosed 
without a.ny resulting hSl'm, provided it is done imper
Bonally, und in a way that the BOUl'Ce of informa.tion 
cannot be idE'<ntified. Impartiality, fair-dea1ing. and a 
respect lor confidences beswwed, have not only disarmed 
suspicion, but engendered even willing co-operation. 
This ha.ppy result is due 14 aD especial degree to the 
tact, the fa.irness. and the sCl"upulousness of Mr. Carroll 
D. Wright. He WRS called to office a.t .. period when 
the feelillg in regard to burea.us of la.bour statistics was 
very different. from that prevailing to-day. Firat in 
the field, and divining correctly the futl1l'e possibilities 
of this brancn of inquiry, he took care to win the 
confidence and inspire the respect of employers and 
labourers alike. Not only bas this enabled him to 
extend his efforts fl'om a local to a. nationol sphere, 
and to accomplish really ailmirable statistical results l 

but his conduct has strengthened the hands of those 
who wished other StateR .. to follow the example of 
Massachusetts. and furnished the best aDswer to 
opposing interests and prcjuclices. Had his judgmeDt 
been less enlightened, his scnse of' obligation less 
strong. the progress of American la.bour statistics 
might have been indefinitely retarded. In America. 
therefore, four factors in combination. account; for the 
wide extension indicated a.t the beginning of this para. 
graph_ They arc: first, the desire of the labourer to 
ma.ke ascertained facts the basis of his claims; BeC".ond. 
the oomparative willingness of employers to coDtribute 

-information; third, the presentatIon of factB without 
~ particular advocacy; lastly, the proved utility of 
these ag"?'D.cies in influencing wise legislation, and in 
promoting a better understanding between capital and 
labour. 

Concurrently with the growth of bureaus of labour 
statistics in point of numbers, there has been an appre .. 
ciable augmentation in ~heir resources. The commis
sioners of 16 of them have kindlT furnished me with 
data showing the annual a.pproprIations made for the 
maintenaonce of their departments during the first year 
of existence. and also for the present lew. The figures 
include snlari~ of officials and clerks. office and 
travelling cxpenses, in fact, all items of outgo except the 
cost cf printing th. reporte. rms latter has not been 
included, for t.he obvious reason that the expenditure 

ftri.,. greatl'l according to th. .iae of tbe volume 
puhliahed a.n the number of copi .. prin\cd. 

" 
I 

....... 1 

_._1 J 
DoII&l'll. DoII1l", Dollan" 

United stat.· Department of t. 1881 26,UOO IdH,J10 It3.110 
hour. 

IlauacbU88U1 • Bul'I.lGu of labour 1_ U,GOO 10.800 l,IIOf) 
8tatilitiClt. 

New .lens" 

IlIinoill 

ludiano. 

Bu1'\'!ll.u of 8te.thrtie1ll lR'7fl 

I of Lahour and In· ' "'00 
i 

3,nnll I , 

7.700 l,oon 

...... ..... du.t"",,,- I 
-11hll'tmn of Laho'n' t8'{f) 

Ktot.11fttca. I 
. Hnl'OOU 01 ~tn.ti"t,it'. IKip 3,Il00 11,000 7,100 

and JnduatriaJ 
'1 Bureau or J,llho-llr I' 1888 8,000 11,800 8,000 

8te.ti.tie.. 
}ljl/llOuri· . Bureau 01 lAbo-ur lAAlJ ",,000 8.000 ,,000 

Statistiea and In· 

New York 

Connecticut 

Kanso.o 

Co1orado 

JlaIne 

Nebraska 

spection. 
Bureau of Stotlatlca 1888 6,100 16.000 1UOO 

of Ut,bour, 
BUJ'Ulloll of I.6baur IBM e.ooo 

StatistiCL 
Bureau of lAbour 1_ 

Stat.istics. 
Bureau or Labour 1887 

SlAtistiea. -
Bot'8lUl of lndtu- 1887 

trial and labour 
8tatistiCII, 

..... ..... ..... 
Bur'9au of lAt.OOur 1887 8.000 

8tatinlCi. 
Bureau of labour 1B81 1.100 

and Indusirial 
StatisttC!1l. 

..... 

..... 

..... 

..... 

..... 

1 .... 

1,000 

Rhode Illand ButaUlof Indllltrlal 1887 oUOO 6.(100 1.000 
8tatilJti(!l. 

North Dakota. Deparlment of Am- 1890 ~ ",BOO 
culture &nd :r.... 
bour • 

ToIeI -I - 117,100 Il10''''0 1SS.I7O 

This table makes an intereating ezhibit. The amount 
of money spent originally ill this branoh of social 
inquiry W&8 80 respectable amm. N 8vertheh!ss tbe tot"l 
is now three timeB 88 large. One can hardly maintain 
that usefulness advances in direct ratio to increaeed 
resources. Still it may be BSfely 688umed that enlarged 
subsidies woulcl Dot be accorded without compen1atory 
results. To my mind these figures ezpre81 a growing 
public consciousness that reliable st&tietical inv.eatiga. 
tion must replaoe speculation in the treatment at 
so-called sooia1 problems. 

Another and anrer sign of prog..... ia the improved 
character of the work done, judged from a sClentifio 
standpoint. The earlier reports of Dl&ny of the bureatll 
are rather crude. The value of material presented i. 
not much greater than that of hearsay evidence in a 
court of law_ In £&ot, the interviewer rather than the 
statistician seems to be at the desk. This is not 
remarlmble when one reflects that thi. kind of invee
tigation in 80 comparatively new thing, and that many 
of the commissioners selected, though animated by tbe 
best intentions, had very little previous training to 
qualify them for the exercisc of their fuuctions. It can 
be said of those who bave continued at their {K>~t that 
the quality of their work has improved as the.r ofBoi&l 
experience widened. Discursive and superficial treat
ment of a great variety of topiOB haa given place to 
concentra.ted statiBtioal effort upon one or two. Botb 
sides of (".ontroversia.1 subjeeta are morc folly Bnd 
impartially Atated, and special pleading rcdnced to .. 
minimum. The aDDual meetinga of tbt! commilJ8ionen 
have promoted this educative proce88. 

Up to date about 150 I18paratc reports emanating 
from the different bn .... ns bave appeared. It "onld 
require too muer apace to enumerate the varioua 
subjects which have undergone treB tment. At any 
....te it wonld be sllperlluona to attempt it, as the 
United States Department of Labour will shortly 
publish .. complete topica.1analysis. 

In ronnd numbers 130.000 volumes of labour reports 
.. reannually printed in the linited Slates. What 
becomes of all this literature l' 'the qoeBtioD baa been 
frequently asked me, aud I bave mY'elf referrod it to 
the different l .. bour oommisa:ioners. The g ...... l trend 
o! the respouse is, that aboui 70 per cent. go direutly 
into th. bande of working people. the rem&inder being 
.. hsorbed by newapaperB, pllblie lib .... j .. , mem hers of· 
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ti,,; legisla"''''. colloge prof08'Ol"I! and teachEilil. Iawyen, 
ctwgymen. &tId ma.uufaotnt'cre. It muat be remem .. 
bered that ill the United StBtes publio documents- are 
free and aapplied upon demand. People wbo Bre 
interested enough to ask for them are pretty sure to 
reBd them. Quotations in legislative halls, in the 
press. in the pulpit, a.nd from. the proceedings of labour 
organisations show that the1r contents bp.come more 
and more widely known. 

'rhe function of burea.us of labonr trtati8tic~ is ma.inly 
... duca.tivf!. It is. therefore, a difficult matter ~ejtimate 
8J:RCtly the amount of influence tbuy have exorcised. 
A great deal of useful legislation BLanda 8IJ the direot 
result of their efforts. In Massachusetts, the esta
blishment of Do bc;ard ot arbitration and conciliation, 
Bnd laws relating to faotory inspection, the lengt.h of 
the working dBY. thc, employment ot' children, em
ployers' liability and accidents to, la.bonr; iu Rhode 
Island, the weokly payment of W&gCS and fire-escape 
law!'; in ::Mninc. tho hallot reform u.nd. ''In.boul· day" 
cuaotmcnts; in New York. the oreation of Ro bORoI·d of 
nrhil;ration for industrial disputes; in Ne'w Janey, the 
eneollngement given to building ~s~o~io.tioD8; . in 
Mi"bigau, tbo lO·bolll" \a.", tb. prohIbItIon of ohild 
Itt.bour. adequate provision against accidents •. and a 
factory in~pectio~ A~t j in. Kansas, the esta.bl1ahment 
of industrial OTbltr&tiOU tribunals, payment of wages 
in tuh. inc1'ea.sed Pl"!teotlion to minel'll, modification of. 
the mechanics' lien law. and an enactment favouring 
the -creation of co.operative sooieties; in Conneoticut 
every law ~mmended by CommisaioneT of Labour hy 
bem pe.ssed. In Illinois repeal of contract labour in 
penitentiaries a.nd other States, many useful meaenre& 
1n which labour is more or less direct.ly intercsted, owe, 
if not their initiative, at least their passage to the active 
endorsement of the respective bureaus. 

or faci.s. pregnant with interest in connection with t&ri8: 
matters, 'Yet they are exceedingly d1fficult to obtain' 
becallBe of tlhe notion ,that trade secrets might be 
exposed, or commercial interests injnriously affected. 
Nea.l'Jy three years of patient etTort was necessary to 
pl~e th~ department in the possession of adequate 
mformatlon, gleaned by its experts directly from the 
books of several hundred Americnn, and a hundred or 
more European industrial e!oltablishments. This data 
when puhhsbed will give I'eally I\CCDl'ate knowledae 
!lpon. comparative conditio~s of cO~pt"tition. In ti-:e 
It 1'111 undoubtedly exerCIse an Important educl\tive .If.... It bas had absolutely nothing to do with 
existing fiscal' legislaotion. for the rel180n that the 
results, of the inquiry have not yet been published. I 
ha.ve CIted theBe cases to sbow that public confidence 
~ust e:lCist in a. vel'Y 11l1"go degree t.o enable suoh 
difficult a.nd deHcato lines ot' inquiry -no bo euccesafnlly 
prosecuted. 

~ believo it to be true thBt .. large pal·t of industrial 
strife and social discord is duo to I~ misconception of 
the -facts involved. Agencies co DSeCl'd.ting themselves 
to,the acquisition and dissemination of relio.ble know .. 
ledge cannot fail to cultivate a better understanding, 
and. ro operate powerfully to the interest of sooial 
peace. Snch being the work, American bureaus of 
labour. statistics are 88cking to perform. let us wish for 
them a 8ucceS8 aa OOJl&picuoUB 8r8 their mission is 
emltod. 

ApPE1fDl~. 

GW>ng a Be.....,., of tho P....,. ...... oj tJ", Law. dojiAWng 
the D"tI .. of the ."" ..... z 0 ................. oj Lab ...... 

A final a.nd most hopeful sign of progress is l\ marked 
growtb of public oonfidence. It is a common mistake UNITED STATES DSPARTMENT OP LABOUR.-'rhe general 
'to suppose that bureaus of lahonr statistics were created duties of this department al'e to acquire and diffuse 
to advocate solely tbe claims of working men, Labour among the people of the United States, useful infor
organisations blne everywhere dema.nded their founda· mati.on on subjects connected with labau!'. in, , ,the most 
tion. but bOove always regarded them as organs of general and oomprehensive sense of that word,. and 
eolightenm«mt, not _u.s agenoies of propaganda. None especially upon itos rela.tion to ca.pital; the hours of 
have more clearl,. understood that 8. disregard of th~ labour; :the 8al"Jlings of labouring men and women i 
8oient~fic function would, lead to inevitable dis8ol!'ter: and thel moaDS of promoting their material, social. 
Tbey have conceived ,them capable or accomplishing intellectual. and moral pl'osperitv. The Commiss.ioner 
ptirloipally four things: " First. to efJ;iciently collect iaalso specially direoted to ma.ke investigations COD
Information, and impartially present ~t. Second. to cerning &b.e cost of pl'oducing staple &rticlesat; home and 
£nt'wsh thereby _soientifiu baaes for legisla.ti~.. Thir4.", in the foreign countries exporting sucb articles to the 
to aseel'rain if existing labour law. are prpperly ell" United Stp,tes. showing ,tho elements of cost, the wages 
f"rced. Fourth, to educate public sentiment". Such a. and hoUl'S of lauour, of working people, the profits of 
~rii::eption tlf duties throws an intoresting aide ligbt the manufacturers, a.nd the compn.rative cost of living 
upon the labour moyement in America. . " and kind of Jiving in diffel'tlut countries, the effeot of 

. ,Publio confidence __ haa beeQ shown iD the addition. cu~tom laws, the etl'ect of the stat~ ,of the ourrency Oil 
o( other functiontt ttbo.n the investigu.tiOl). or the'labour the custom laws, a.nd on the ,agricnltural industry of 
qU(.atiOIl U 0. sooiat'. problem. The \M88SaQhusetts th~' couutry, especia.lIy G8 rel{ards the mortgage 
bureau ill entrusted witli the ~tate ceUSU8, and r .viol,a.~ indebtedness of farmers i concerrung what artioles are 
np' ·confidence when ,1\ 8 ... '1 that the present ,federal controlled by t·rust,e, or other oombinations of capital, 
censull came very near falling to tbe lot, or the Uniteq. business opera.tions, or labour, and what effect such 
States Department of Labour. In sOme other Sta.tes combinations have on production and prices; concerning 
factory and mine inspection is carried on under the the causes of. and faots relating to. disputes between 
8uperdsiou of the Ll\bour Commiseionen. ·Lea'ring employers alld employed, 8S they may ucour; oon~ 
open the question whether 8uch addod prel'ogatives eerning what, if any, COD\"jot-made goods a.re imported 
('nbanau 01', dif!1i~i8h the importance of the :pl1~elJ:' . into .the Unit~ ~t.n.te8! and wh~re from •. He Blw.ll.oJao 
1I'.leia1 functlon, It 18 nn\'crtheleBM elear that", thau', UD-: obLwm, .Bucb miorma.tlon upon the varlOUS subjects 
position implies a <.'omplimront to integrity os well as a' .' comnii't£ed to him from foreign ,na.tions 80S he may deem 
trust in effioiency. ., desirable. He shall also estabhsh a. system of reports 

Some investigations which ha.ve beon successfully by which. a.t intervals of not less than two yoars. he 
1l'I!lo ... Un ' ... ·oro ~ _i.,.,u,: evi<i!1'11'Q ,of lI"bli.· . "'11\ ~pqr~. on the general ",,~dition •• o e .... as produotion. 
c~t.\fid('1l~~'! ~.L?t me instance, tw~ of ~ucb,..t0 illustrate i9.~n~r1leq~ nt' t~,c\l,*,l~in~ ~nd,~atries ~f ~he country. 
my .'poiitti rn '"the State 'Cf' {Jdrinectlctrt a pr~al~~tr· lfASSAcHUsETrS,-The low cl'eatmg the bureau pro-
ft..'6hng bad grown up that the profita of capital In vided that ita duties sbould be-to collect ·and· present 
industl'Y bore _ a di8proportio~a~e ratio to the 8b~, statistica.l details relating to the departments of labou!' 
of "6~S; In ,onier. to .eetablillll: ,the tr.u~ 'or 'falmty in the State. especially'in relation to the industria.l. 
of the 1dM. all mves~lgatilDDl .... m~ B8vwa.1 ~~ social. intellectual; and -sanitary'" condition of the 
mflo1lufl\Ctu~_ cordiJ.,lly oo-operatm8 .b,.-' pu.t~1D8\~ labouring ,classes. and ·the prosperity of the industriett 
the poaaeB810n of the hureau the moat pnvate JD. of.tho State. . 
r~Bt~o~ regardiDg their bU8inCS8. affa.irs. rr:ho ['rae'provisions of the lR.wa of New York and Kanaaa , 
(omm19tJloner aaaerts th .. ·"lKM .. Single complam1i are,the same as those of MassachusetbJ.] t::een made to hiII!-, of. ~to Tio\a.ted o.r ,of. ~"" lLLINOlll.-Th. duti.s Of. the. Boa;d or Commisa.ionera 

But the most· remarkable feat. pt performed. is ihe arl! ~ collec~ and pre!ellt'IU blenmaJ reports 8ta"~stlcal 
recently ooncluded inveetigatioD of. the United States daunls rela~ng l? all d~partmentlJ !Jf Inbo,ul" In ~e 
De~meut of Labou". Yhicb was l;'ul'sued iu Europe ~tate. espeClally In ~elabon to. t.he mdustrial. 8oc~al, 
as well 08 in America. The suuJect.matter of, the Jntellectual. and 88l11t81'Y. condltll'1Tl !If thp ,labourmg 
inquiry reltlted to an amaIyaed cost of production of c.,ll1sses., Q.nd to the projperlty of the Industr~e8 of the 
pbiin unit. of manuf&ot.ul'o in the indultries of ooal. !State,. The e~forc~me.nt of the law8 relatmg to the 
cokE", iron, steel. glass. oottou. woollen, silk, and liDen,. lnspeetion of mInoa 1S iU80 entrusted to the board. 
goods, the relation of the labour· cost to t.h8! tow coat IxllLUU •• -Thc dnties of the bureau' are to colleot 
of menufa(lt-u1'e, the earninge. efficiency, aild 008t of and present. in bieJ!nial reports, statiatical details 
UTing of the WOl"king people emplOJed. Here io • line reJat.ing to all d.partments of labour in tbe State 
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including the penal institutions, and particnlarly of 
the number of labourers IKld apprentices. their wages. 
ho\U'B of labour, 88i't'~ nativitIes. ages. and leX, and 
their general con';litioD, th~ ,Dumbez: lUl,d c.ha.racter of 
accidents, the sa-Dltary condition of lDstltotlOUB where 
labour is employed, the effeots of different kinds of 
labour and of intemperance upon t·he labourer; the 
restrictions. if any, upon indentured. apprentices i the 
proportion of married labourers who live in rented 
roomR, a.nd the average amonnt of rent paid, the dize of 
10,hoorel'8' faroilieA, the amount of property owned by 
labourers coming into the State from foreign countries, 
on t.heir arrival. and the length of time tbey have 
resided jn the StfLte ; concerning co-operation, labour 
dimeu lties. trades un iODS, a.nd their effects upon labour 
and capital, with such other information as the bureau 
may be able to collect relating to the condition of the 
labouring class&B s.nd the prosperity of the industries 
of tho State. 

[The provisio"" of the law of Michigan are similar 
to those of Indiana.] 

M1S8OunI. -The duties of this bure"u are to collect 
and present statisti""l details relating to all the de""rt. 
menta of labour in the Stalt.e. and especially in relatiun 
to the industrial, social. inwllectoaJ, and sanitary 
condition of tbe labouring classes, a.nd the prosperity 
of the industri.. of the State. and also to insure the 
inspection of an mines. factories, warehouses. workshops, 
foundries, machine shops. and other mllollufacturing 
establishments where persoDs are employed, for whioh 
purpose .. State mine inspeotor .... d a S ..... te factory 
Inspector are attached to the bureau. 
CON~ECTICuT.-The duties of the Commissioner are 

to collect information upon the subject of labour, ita 
relation to capital. the ho .... of Iabour ..... d the ea.rnings 
or labouring men and women; and the means of pro. 
moting t.boir materia.1. social, intel1cctun.1. and moral 
pro.perity. 

. COLoRADo.-The duties of the Commissioner are to 
coUecli and pre~ent. in biennial I·eports. statistiOlloJ 
details relating to aij departments of lo.bollr itt the 
State. such as hours and wages of In.bour. cost of pro
duction. the estimated number of persons depending 
on. de.ily )",boul" for their support. the number of those 
employed in the ......... 1 industries of the State; the 
elfect of laboar-saving machinery on lumd labour. &c. 
It is also his duty, where a. diWerence baa arisen 
between an employer and his help. of a greater number 
than 25, and a strike has been caused or i. likely to 
resnlt, to visit the place, 'W hen requested to do 81) by 
15 working people, and seek to mediate between the 
parties. 

MAIn.-Tbe duties of the bureau are to colle.t and 
present statistical details relating to _11 departments of 
labour in the Statie, especially in relation to the social, 
educational. industrial, and sanitary condition of the 
labouring c1asae8. alao to inquire into the causes of 
strikes, lock-outs, and other disturbances of the 
relations between employers and their help: 

MINN ......... -The dati .. or the bu_u ..... to coll",,' 
.... d ._, .in . biennial .... po..... ''''tistioal del&ila 
relalmg to Mlo dIfferent del'onmente of I.bour in \ho 
~t .. te. and eopeci.lly in .... lation 10 tbe oooial, industrial, 
Intellectual. and sanitary oondition or Mle laboorin/f 
clauea. 1.'he CommisHioner is alao required 'to viYl' 
factories, wot'ksbope. and other placH wbere people are 
employed at any kind of lahour. and he '''at all I.". 
regulating the employment or cbildft,n, minor8 and 
women. and all laws e8tablillbed for the protection of 
the heahh and lives of operative» are 6nforc~d. 

NEBRuK&..-The dutioy or thl'l burea.u are to coHeob 
and p1'eaent statistical details relative to manufactures 
industrial clll888(11, .and material resource. of the 8tate: 
Bnd eapecially to examiue into the relatioU8 b8twee~ 
labour &nd capital, t.ho meanB of esCApe from fire at 
factories, the protection of life and health in factoriel 
and workshops. mines, and other plaoeB, the illegal 
employment of children, the exaction of unlawful hOUri 
of labour from an., labourer. the educatioDal, sanitary, 
moral, and finanCIal condition of labourers; the cost ot 
food, fuel. clothing. and building material; the caU8C8 
of Rt~~es and 10ck"oubJ, a.a w.eU .. ~iDdrod Buuject. 
pertlunlDg to the welfaro or lDduatri.1 int ...... t. and 
clasBes. 

RHODB bLAND.-The CommiSlion~, who is allo NI 
o~ .uperintendent of the OOllJlU8. is .... qoi red to 
colleot and present 8liatistica.I details in relation to the 
condition of Iabo ... aod indlllltr,Y in tbe S ..... to. and 
espeoi.tly in relation to the 80010.1, eduoational, and 
sanitary condition of the labouring 0188se8, with .uoh 
other information as he may deem uaeful. 

NORTH DAKOTA.-The duties of the Commiuioner are 
to collect and present,. in bieDDial reporta. statistical 
details relating to all depa.rtments of labour in the 
Stat.e. snch as the number of employed; their wagea, 
hours of labour, and cost Clf living; the op8ro.tion or 
laUoor-ssving machinery upon ha.nd Jabour; the 
sanitary condition of shops and dwellings; the number. 
condition. and habits of Chinese in the Bto.te; the 
number. condition. aud emplo'yment of inmates of pena.! 
institutions in the State; a description of labour 
organiea.tioll8 in the State, &0. The OommisHioner il 
al80 the State statilticiao, and &8 such is required to 
collate and prelIent statistioo showing local indebtedn .... 
the assessed valuation of property; the amount or 
mortgage indebtedness; and general agricultural and 
mining statistics. It is hil duty to look after and 
devise means to advanL"8 immigration to the State, and 
to promote the .. ttlement of the State. It is also hi. 
duty. where a diJJ'erence has arisen between an em-' 
plol-er and his help of a gr.ater number tban 25. and. 
strlke bas been caused. or is likely to reeult. to visit the 
place when requested to do so by 16 labou .......... nd 
seek to mediate between them. The Commiaaioner .1ao 
has ch .... ge of any exhibit or the producto and re.on .... 
orthe State whioh may be made at any fair or e>:bibitiOD 
in Mle United Slate •. 

APPENDIX CXXI. 

TOPICS investigated by the various BUBl!A.U8 of LABoUR STATISTICS in the U IfITBD 

STATBS, by STATES, without reference to the Years in which the Investigations 
were conducted. 

CAJ.DOJlIW.. 
Condition of labour in the State. Description of the 

. Slate by counties. Cost or living or ""'Ploy .. in variollll 
occupations. Retail prices of necessa.ries in Ban 
Francisco. L."s regarding convict labour. Chin ... 
labour. Labour and ...... tistioal problem. of the fann. 
Cd-lirornia brandy and wine reports. Statistics of 
agriculture. Trade intereste. The eight-hour law. 
::;00001 statistics. An account or mining in the StI\te. 
Earnings of smployes in various industries. Labour
saving machinery. Statistics of manufactures. Cost 
of livicg in varions conn tries. Statistics or railroads. 
Price paid for prison labour. Comparison of wa~es 
l,sid in Tarious States and in California. Co-operatl\"e 
socieuei!. Wa.ges paid. hours of labour. and QlaBBes of 
labour in tlie State. Condition of working women. 
Trades lUllons and labovr or~ni.tionB. The .ppren-

tioeship system. Manual and technical training 
Building &lid loan .....,.iatiotul .... d oo-operative 
farming. Co-oper.ti't'e insurance usociatioD8 . 

COI.O&ADO. 

Historical .ketch of the labour m.,....m.nt in thi. 
coun~ry and iu Europe. Strikeo and lock.onto. 188J..-
86. Sketch of ... bitration in Europe and in Mle United 
States. Employers' liability. l::ondition of wage 
workers -in the State. St&tisticeof agriculture. Manu
factures and mines. Statistics or convicts in the State. 
Labonr laws of tbe Stote. Car-coupler accideot.l.. The 
detective system (or corporation.,. Deception of 
working men. Criminal statistica. Foreign immi_ 
gration.· EmplOJllllent offices. Chinese labour in 
CoI01"1ldo. 
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OO""""OIClUT. 

V arlo.. form. of oheap labour. Health and moral. 
of ""'Ploy... Working men'. homes. Advo.ntage. of 
weekly Pl"yments of wages. HoUl's of labour, wages, 
Bex, aDd a.ge of employhl. Industrial legislation in 
Connecticut. Papers on diaoontent a.mong the l.&bouring 
classes. La.bour organisations -in the State. Strikes 
and look-outa in the State. 1881-86. Statistics of manu· 
fRCtarea. Receipts and oxpenseo of wa.ge·eal'llers. 
Statistios of agrioulture. ThQ secret ballot. The 
fiAberic9 industry. Statistics of street t!ilwaYB. 
Wages of city. town, and borough omploy';" Method 
or pl'eventing and adjusting lauour di.fllcnltio8. 
Constitution and bye.laws of the Danbury trade 
~ciatioUl. 

ILLINOIS. 

Prison 181100r statistics. Earnings a.nd expenses of 
enlJ'loy('8 in various ooonpa.tiollS.· Sta~i~ticK ,.f manu
f~tureB. l!"actory Ilnd workshop inspector's l'<'PUl't. 
Rise snd ~'o"th of communism in Illinois. Coal mine 
inapectora retorDS. Laws governing child labour in 
other Sta.tes and ('IouDt.ries. Industrial co-opera.tive 
sooieties in Great Brimin. Acconnt of school sRvings 
banks in Europe. Value of la.bour statistics. Statistics 
of railway employe.. Wages, homes, a.nd social con .. 
dition of minel a. DiBous!5ions of co-opera.tive and loan 
ufiooiatioUl in Illinois, of truck stores, of trade 
,ocieties and wage., of mu nicipa.l regulation of factori811 
in Chicago. and of wornell's work. iliatory a.nd agri
cultural resourcep of Illinois. StatiqtioB of population. 
Statiatios of coal produotion. Review of lead .. miDiog 
in the State. Publlo indebtedness ofth. State. Strike. 

. and Jook.onts in Chioago and vioinity in 1882. Sf:&. 
tiBtio'! of wages, rents, and cost of living, Strikes, 
their evil. and remedies. The school system in Illinois. 
State loan and building auooiations. Labour laws of 
Illinois. Time and wa.ges, profits and earnings in 
manufaoturos. Earnings, expenses, and oondition of 
workin~ men and their families. The manufaoture of 
drain ttle. The economio experiment coDducted by 
the Pullma.n Palace Car C9mpa.ny. Account of trade 
8JId labour org'6niaations in Illinois. Account of the 
eight-bour movement in Illinois. The fining system in 
factories, stores.' &0. StR.tiAtica of mortgage indebted
ne •• of Dlinoi. for 1870, 1880. and 1887. tlt .. ti.ti •• of 
strikes and look-out., 1881-86 (from United Sta.te. 
Report), Ea.rning& ofooal mine employe.. Foreclosures 
of mortgages, jQdgments. and land value&. 

]J;DWlA. 

History, producta,'and natural and commercial 8d~ 
vantages of the State. Y alue of Btatiaticl. Sta.tistio8 
of agriculture. StatiltiicB of dealers. St&tistica of 
manufactures. Sta.tiatioH of bllonka. of toll roads, 
of newapapeJ'l, of mortgages, and of liens and real 
onate tranlfol'l. Rate of tnJ:ation. County eJ:pendi. 
t1ll'88. Wages in various occl1p!\~ions. Statistics 
relating to education, lDo.rriagea, Bnd ehurohea. 
:Municipal statistics. Vital Rta.tistic.a. Population of 
the State, Impodance of statistics and geology. 
Number of real eat&te owners. Railroad sta.tiltios. 
Report of the Stato health commission. Geological 
formo.tion of the Statc. MiscellanoollS faUDa of 
India.na. Puleoutulogy. Cost of proviaione. Uti .. 
tel'&Oy iu }~uropo and in the United Stl\.tea. Farm 
maohiuery aud value of produotion. Aid to railroads. 
.Prices in New Yurk of grain, mess pork, find beef, 
182&-80. Condition or oounty asylums. Criminal 
lliatistica. .Meteorological stAtist.ics. StatisticlI of 
gmvel roads. Mineral Ktatistics. Statistics llf asylums. 
Iuternal revenue stntistlCls. Pension statist.ics. Ex
ports, imports, and immigration. Natural ~a8 in 
Iudiana. Consumpt.ion of liquors aud wines In the 
United Stn.tos. Buildiu~ and loan aa80oia.t.ions. Ste.
tiltiCil of divorces. Strikes and look.out. in Indiana., 
1!181-86 (from U uited State. Report). 

IOW4. 

lAbour orgrmiap.tions in the State. Co-operative 
locieties ill h"'uropt': a.ud in Ameri,... 'lL'Chnioal educa
tion. A sketoh of Pullman. Illinois. Oonviot labour. 
Strike. Bnd a.rbitl-ation. StH.tistios or immigration. 
Statiatios of agrioulture. Condition or working men. 
The coal Moreen qU8Htion. Wages and cost of living 
of sohool icul'hers. ::;tr6t~t rHoil way: statistics. Railroad 
at.a.tistioa. Mining stRtiati08. Wages a.nd coat or 
limg. Stati,t.iOl of manufactures. Internal improve. 
menta. Tazatiou and MlJt'lll8menta. City. town, and 
oo""~ f1DIIQ_ S"""'tios relating to worl!ing wowen. 

Strikes and look. outs. 1881-86 (from United State. 
Report). Savings banks stati.tics. Condition of child 
labour in the Stste. 

• KA.NSAS. 

Sketoh of Pullman, Illinois. Chemistry and eoollomy 
of foods. Indnstria.l conoiliation a.nd n.rbitration. 
Sketch of labour organisations in the United States. 
Condition of workingmen. Convict labc.ur. Sta.tistics 
of mining. Statistics of manufuctures. Comparative 
'.¥n.gea in Ka.nsa.s and in Mu.ssa.chusettB. Statistics of 
fiouring mills. Ea.rnings and oost of living of emplofj~' 
in va.riollsoCQopatiolla. Grow'&h ofmallufa.ctul'ingindus
trios in Ka.nsas. Ar.ooullt of .. E:rodusters" (Negroes). 
Employed and idle labour in Topeka, December 12th. 
1885. Statistios of railroadH. Review of the reporl; 
OD indnstrial depressioDs. Strikes, boycott.s. aud blaok .... 
lists. Chattel mortgn.ges. Statistios of mining. 
Proti~.sharing. Labour Ia.Wfl. Pauperism. State 
chari tics and orYIl.nised chMitablo inst.itutions. 
Statistics of strikes. f.lahour and eduoation. Industrial 
('ducation. Building and 10.n &SSooiations. Statistics 
of manufactures. Statistit~s of newspapers. Statistics 
relating toO working women. Lahom' ol'gtionisRotions in 
the Stn.te. Statistics of gtreet ra.ilwu.ys. Child la.bour. 
Trade orga.nipo.tions in thfl State. 

MAIN .... 

Wages. cost of living, &0. of wage workers. Statistics 
of manufactures. Account of labour organisations. 
Valuatioll of property. Ship building indust.ry. Social 
oondition of working men. Statistics relating to 
working women. Labour 1a.ws of Mastlachusetta • 
Acoount of the granit.e, lime, a.nd slate industries. 
L9.bour laws. Valuation of property and taxation. 
Statistics of n.grioulture. Stn.tistios of aba.ndoned farms. 
Account of strikes, 1890. Report of factory inspeotor. 
Population of Maine. Tonnage and shipping or the 
State. . 

MA.:B.1LAl1D. 

Condit ion of labour. PopUlation of the State. 
Statistics of ma.nufa.ctures. Stt\tisti~ of agriculture. 
Wa.ges of employas in va.rious industries. Aocount or 
8triktls. Labour laws. Pa.pel's on distributive co
ope~ation. Rai.lro~ e~lO'l.(es~ relief ~8s()tJiation. 
Strikes ann arbitration .. St'l.tl8tlOS of convict l"bonr. 
Female labour in faotol·ies. Statistics of industrial 
esta.blishments in Baltimore and in the State. 

MA.SSACHUSE'l"rS. 

Oondltion of labour and of labour legislation in 
ltugIa.nd and in Massachusetts, Laws relating to 
labour. Accounts of guiJds of anoient timE'S. and 
trades unions of modern times. Acconnt of strikes. 
Earninga. ha.bits. morals. &c. of factory, opera.tiveB. 
Children in factories and half-time sohools. Earnin~s 
and oost of living of employes in various industries. 
Statistics of savinge banks. Chinese labour. The 
truck system. Accident.s by unproteoted machinery. 
Effects of fl\Ctory la.bour. Accounts of strikes. Homes 
of the working olasses. Sohools for factory chi ldren. 
Co.opemtive associations in Germany. Accounts or 
8chools in Prussia. Taxation and Rsse~smeot. Trades 
unions. Eight-hour movement. Discussion orco-opera
tion. Educn.tional oondition of the Stato. Education aud 
employment or young persons and children. Stat.istica 
relative to professional men. 8n.uitlU'Y condition of 
working people. Comparative r8te~ of wages and honrs 
of labour in MasS8.ChuRetts and in foreign countries. 
Condition of textile fabrio manufactories in Massa
ohusetts. Prioes of provisions, &c. in Mn.88aChllsetts 
and in Europe. Account of the Women's Economical 
Garden Homestead League. The eciuca.tion or working 
children. Spod.al effeots of cert&in forma of employ
ment upon female health. Factory legislation. Oon
dition of .... orking men', families. Industrin.l arbitration 
and conciliation. Motive power in Massachusetts. 
The aftlioted classes. Pa.uperism and orime. Compara
tive oondition of manufa.cturce and laboul'. Growth of 
Massa.ahuset.ts manufacturea Relative importance of 
private establiflhmenta and corporations in manu
facturing indUBtries. Conjugal oondition, na.tivities, 
and agea or marlied women and mothen. Nativities 
ages. and illiterac,v of various wnge workt"rB. Th~ 
unemployed in Masso.chtul8tts. Convict labour. Wages 
nnd prio... 1860, 1872. o.nd 1878. Holl1'll of labour. 
Statisti"" of drnnkennesa and liquor selling. Strikes 
ill lIt: .. aaohuaetta, 1Il30l-"111. Statiati.. of crime. 

ff. 



Roy,u. OOH.IllSllIOIII 01( UBOUa: 

DiTOrceS. 1860-78. Social life of workmen. Em
ployan' liability for personal injuries to their 
employes. Profits and earnin~ ot manufacturers. 
Early factory labour in New England. Oondition or 
the working girls of Host.on. Comparo.ti,"c wa~e8. 
M:RSBBCbusottR and G:-eat Britain. Compal'at:v(> prices 
and eost, of liviDq, M1I~so.chusetts alid Great Britsin. 
Sketch of Pullman, llliJloiA, Sunday lahonr. Historical 
1'eview of wages end prices. 1752-1860. Health 
BtatiRticB of female l'ollege graduates. Biography of 
Henry Kemble Olive!'. Co.operative distribution in 
Groot Brita.in. Profit·sharing. Quantities, ("OBts, a.nd 
nutrients of food materials. Value of art in industry. 
Strikes and lock-outs. 1881-86 (from United States 
Report). Citizens and aliens. Relation of wages to 
~e cost of production. Markets. transpOl'tatioD, 
Importo, exports, Ilnd competition. Condition' of 
Mrtplayes, Clo.sflified weekly wages. Daily working 
time. Women in industry. Influence of intempe1'8D('e 
0l?on crime. The Canadian French in New England. 
Cltizeoship. Social aDd induBtria.1 statistics of Fall 
River, Lowell, and Lawrence. Wages, prices, and 
profit •. 

MICHIGAN. 

, Staiistios of pellal instit.utions. Labour organisatious. 
Wage workerl:l, their earnings. &c. Condition of labour. 
Population of the State. Statistics of agriculture. 
Va,luation of property.. Pnuperism. Immigration. 
Statistics of ma.nufactures. Statistios of copper mining. 
Decennial ceUflllS. Strikes and combination.s. Chi1d 
la.bour. Manunl t.raining ill puhlic Rehoots. School 
statist.ics. Owx1£'l'sllip flf rcal efl:t4;lte. 8tatistics of 
iron mining. Stat,i8tic~ of railroads. Htatistics of 
telegrn.ph Jines. Statistics of ba.nks. Account of 
Pullman, Illinois. Convict labour. Ownership, acre_ 
age. valuntion, and mortgage indebtedncsR of farms. 
NatiYity of farmel'S and comparative prosperity by 
nationalities. Strikes Bond lock-outs, 1881-86 (from 
United States Repo.·t). Statistics nf the fire·clay. 
slate, coal. grindstone. gypsum, building stone, and 
copper industries. OOJIlparison of wages in the Old 
Country with wa,~eB' in Michiga.n. The fundmre 
industry of the Sta.te. Wngee.. &c. of e1tllplollf;8 in 
agricultm'al implement and iron-wOl'king industries. 

MllillESOTA. 

Condition of working women. COoioperati"e indus
tries. Strike!:!. Nec~sslty of statistics. Statistics of 
sohool attendance. Child labour. Mauual and technioal 
training. Working men's ea.rnings ami expenses. 
Mine illspection. Labour l!1wF!. 

'MISSOURI. 

Statistics of agriculture. Wages earnings, and 
employment. Wages and modes of paymeut. Earnings 
and expenses. Pecuniary condition of working men. 
Condition of mining and of miues. Sanitary condition 
of workshops and factories. and diseases i~cident to in 
a.nd ont~door labour. ,Child labour and the apprenti('~ 
.vstem. Fire escapes. accidents by machinl!l·Y. &c. 
Hours of lubonr. Trades uniollR, strikes, nnclnrbitratioll. 
Co-operation. Convict labour. Statistics of agricul
tUre. Strikes. .Apprent,iceship 8y8~m. Insura.nce 
societies among working mell. Manual training. 
Statistics of hrewel'ic8. Vtriualion of projll?'rly. LalJonl" 
and capital. Wages. &c. of employ&! in different 
occupatIOns. Factory 1aws of }1~nglR-nd. Pension and 
henefit societie8 in industrial establishments. Labour 
laws. Mine inspectors' reports. Railroad statistics. 
Street railway statistics. Sketch of PullmaD. 
Illinois. The printing industry. Statistics of 
manufadures .. Import!' amI building improvements. 
Unemployed labour ill St. Louis. Harsh and unneces
f:t81'Y conditions imposed on the workman. Boycotting. 
Statistics of food consnmptiOll. Profit'!oIbaring. Cos_t 

. of growing tobacco. Tru,des unions. Strikes &nd lock_ 
Olltlli. 1881-86 (from t"ni~cd St~tCg Report). Coal mino 
explosi(m~. Cond!ti.oll of miners. The tJ·uck. ~ystem. 
Ohedience to WlDlTIg taw:'!. General ('ondl tlOns of 
lli.bop.r _ Inspection of foetories and workshops. 

N ""BASItA. 

"Labour organi~lltj'onl:l. Strjke~.· Al'hitrution. Ma.nual 
tro.ining. Compulsory cducation. Causes tor the fa.ilure 
of farmers. Convict labonT. Statistics of farming. 
Statistics of ma-nnfactures. Statistics of railroads. 
Statistics of Bchool &t~:pdance. V Dskilled wa.ge 'Workers' 
cost of living. Instructions lor home book.keeping.. 
WaIYp.I ann general ("ondition of working- v.!en. ,,:Building 
al~l~aD a~:i.Qci~~9f.\~~~ . .li·a1'!n:~~~_~~lges. j t1p.~cj~~~~ou~ 

-f "} "; 

day. The Auatralian b.llot .y.lom. The beet·.a!!". 
industry, 

NEW .TIIIL'.';. 
COI18i.deratinns regarding labonr. Edu".1 iOIl and 

welfare of JBboure". Emltlofmeut ar.d 8chnnting of 
children. Agrioultural duveiopment." t:ltoLidiCH of 
agriculture, }<'Ol'Clltry, roTa.l and \'illtlge aUorument. 
Vo-operation. RaTings hMtks. UlilOl\te and BAUltary 
condition of New Jersey. Pottery, tlaz.. hemp, Dr.d 
cranberry industries. Railroad w,,~os. I,abollP 100wl. 
Prioee of commodities. Educa.tional oondition ot' oon .. 
victa. SL:atistiCi of the industries of Ne"" Jertluy. 
Statistice of population. State development. Earning. 
and expenBe8, &0. of f'fItployfi. in ,"arion. indllfltrie •. 
Industrial development. 1'rode arbitration. Fibre 
industries. Ensilage. Irrigation. ConBtl'oction of 
roads. Condition of labour in Europe and in tho 
United State.. Composition or various .... ticle .. of food. 
Loan and building &88ociation~. 1'radel uDions and 
labour or~nimtion8. Statistics of specifio StaID in_ 
doatrias. Iron and eteel produodon 111 New Jeney. 
1'he dairy inmest. Carp and carp oulture. Oyster 
intere8ts of New JerMey. Statist-ice of the WAAlth 01 
New Jeney. JAil statiSitics. ~trikus. PUGporiltn. 
Indu.trial education. Sketch of l'u1lman, IIlinoi., 
Ma.nufacture of sugar from sorghum. Profit .. sha.ring. 
The chemistry a.nd economy of foods. Aocount of the 
Patrons of Hosbandry4- Growth and present. condilion 
of Camden. Jersey City, Newark, Pa.t.f!l'BOD, &Dlt TrOD
tOh~ Labour orgn.niao.tion8 in. Amprioa and in England. 
Tho polic,Y, henefit fea.tures. and striko regulat-iuus of 
labOlU' o1'ganisations. Strikes and lo('k-outs. A('OOWlt 

of the Imt indu.try in the State. Railrond """nalli ... 
American and foreigu. Employers' Jio.uility for per
sonal injuries to their amploy88. Wage sta.tistics. 
Sohool Btatistica. - Effect of occupaflion on t.he healtb 
and duration. .r the trade-Iifu of workmen. Rcal 
estate. mortgage indebtedness, and foreclosure eleou_ 
tiona. Induatrial co-operp-tive legiRlation in England 
and in tho United States. 

'NEW YOB.1t. 

Contract convict labour. Statistics of prison •. 
Child labonr. Sketch of Pullman, lIIinow. W .. '!e. or 
faetory 'employe. at Mauchester in New Hampshire. 
L&bour la.ws of diff81'ent States. Statiltica Tr18t.ing to 
working-women ill New ,York oity. StTikelJ. Boycoh
ing. Arbitration. Foreign labour-,in the State. ltc· 
duction of hours of labour. La'bout orgDonisationa. The 
apprentioeship aystem. Manual training. Teohnioal 
institutions a.nd trade schools. Street car t1mfJiA'1I~ 
Eal'ly closing and holidays. Vonspiracy oroseoutioDI 
and oonspir""T' I .. ws. Wages IIond working hODrIL 
CaDses of the nse .... d froll of "agee. 

NOR'fH t'AROL11i .... 

.Earnings, coat of living. &0. of ~10'!1t!. in VBriODa 
OC01lpatiOnB. StlltisticB of variQus industria!. l.:onditioD. 
of farm labollJ'era. , StatisticB of cotron manufactoriel. 
Statistics of tohacco mannfootorieR. StatisticB of rnU· 
roads .. Convict labour. LablJUr BDd social organiaation&. 
AppranticoKbip.Manual .. nd, technical t .... ining 
Puhlic row. Statinios of agriculture. 

NORTH DAKOTA. 

Cultnre of sugar beets. Statistics of coal mining. 
i'be sbeep industry. Statistice of' agriculture.· Vital 
statistics. i'empe1"ature and .precipitation. Ownership 
of real estate by individual. all distinguished from oor· 
poration8. Municipal indebtedness. Stattstic8 of the 
deaf and dumb, blind. idiotic. and inssne County 
finances. Population of thc Stat(>. School statistics. 
Statiatics of mechanical and mMlufacturing iDdtl8tMea. 
Statistics of educatioDal. religiOUS, and charitable in
stitutions. Church statistic;!. Pn),li" IRnd. in the 
Slste, l'ostal guide of North Dako'l>. Xelief app ..... 
priation. 

OBIo. 
Trade unions in the United States and in Great 

Britain. Statistics of manufactures. ArlJitration. 
Statistics of railroads. Wages of emplo yp.s in mrious 
ocoupa.t,ions. EanriogIl and expenses of t>mpl0'Y':s in 
various occupations. StatiHtice of agricnltnre. PriJIJon 
labour. ('o-operation~ Condition of labour. Sfatistics 
of coal- mines. Statistics of the iron industry. Pay
ment ofwo.ges. Female labour. Cost of living. Up1ln 
of labour .. Sanitary condition,of the labouring ct8B~ 
in ("in~inTl3ti. The apprt'ritic(;ship system. Th~ in· 
dusttj •• , of Cincin,,~ti,', }I' as"" ,,,,,I ,£""t ofJivinll 1[.' 
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Europe. Labour legislation. The leading industries of 
Akron. Wages, &0. of farm labourers. Trade and 
labour orIlBnisa.tioDs. Condition of women 'Wage 
eRrner~. Bnilding BDd loan Msorjations. Strikes. 
Statistics of coal mining. Statistics of various indus~ 
tries. Child ia.bc.ur and education. Boiler explosions. 
Sunday work of railroad emploYI:s. AociJents. can .. 
llagra.tions. and boiler explosions. Strikes and a.rbitra
tion. Eduoo.tion Doud crime. Statistics of population. 
Street milwny statistics. Labour troubles. Contract 
convict system. System of screening coa.l. Slfet.oh of 
Pollman, 1Uinois. The aorip sytltem of paying wages. 
Statistics of food cOllilomption. The chemistry Bod 
economy of foods. Manufacturers' profits and earninga. 
Co.operation and profit-sharing. Boycotts. Mortgage 
indehtedness. Tnuta and combinations. Mechanics' 
liens. Employment agencies. Labours' competitors. 

PBNN8YL\" AS-IA. 

Statistics of population. Destruction of our native 
forests. Statistios of agriculture. Statistics of manu
factures. History and finAncial condition of the Stilte. 
Statistics of ban ks. Statistics of' ra.ilroads. Educational, 
charitable, B-Ild reformatory institutionH. Btatistics of 
newRpaporH. 8tlltistioa of school attendanoe. Minernl 
statistics. Trade and ind~str.ies of Pbila.delphia, Pitts. 
burg, o.nd Erie. L&bour troubles. Wages in various 
industrie!. }lid uos.tional statistics. The lumber in
dustrie!. Drainage of Pennsylvania. The tanning 
and leather industries. Production of potroleum. Vital 
statistics. Taxation. Statistios of insurance companies. 
Statistics of canals and telegraphs. Foreign tl'8ode of 
Pennsylvania. Flax culture. l'rioes of commodities. 
Rarnings and expenditures. Crime o.nd ita causes. 
Ste.th'ltics of coml mines. Condition of t,he lR.botlt'ing 
classes. N OXiORS insects. Report of the Centennial 
Exposition. Prodnction of tobacco. Strikes. Dea 
scription of tho valley of the .SchuyUrill. Valuation, 
taxation, and indebtedness. Paper a.nd it.s m8.nufac~ure. 
Sta.tiRtICS of ohurohes. Iron and steel produotion. 
Arbitration and oonoiliation. The anthraoite coal. 
ficldM of Penus,.lvanill and their exhaustion. Oondition 
of n.griolliture tn the State. Imports and exports of the 
United States. Statistios of lmmigra.tion. Bnilding 
and loan BMBociatione. Tbe a.vailable tonna.ge of the 
bituminous ooalfields of Pennsylvania. Fire esoape •. 
l'uyment of WIl!'tt'R. Factory regulations. Labou1' laws. 
The tariff of ltl83. Mining laws 01' Great Britain. 
Flour milling industry. Slate ind1lB'try. Statistics of 
street railways. Temporary methods of treating injured 
p(,rBOna. OOllHpirBcy laws. 'V"agcs in Europe and in 
Pennsylvania. Wages, cost of living, &0. of emploYf!B 
in various ooon pation.. Importa.tion of oontraot 
labourel'l. Sketch of Pullman, nlincI1s. Tho manual 
training and technioal school of' Philadelphia. The 
gIny. Band industry of the Juniata. volley. -Homes for 
wOI'king people. Employment of children. School 

education •• convicts. The alleviation of dUtresa 
among workin, men. Labour in the Connellsville coke 
region. Sta.tlStiOS of strikes (from United States 
Reports). The Amalgamated Association of Iroo and 
Steel Workers. History of the Knights of L.bour 
organisation in Pennsylvania. School of industrial 
art in Philadelphia. Organisations of glass workers. 
AmeriC&1l and foreign labour o~ga.niaBtions compared. 
Farming and farm values. Growth of the oarpet 
industry. The apprenticeship system. 

RHODE IsLAND. 

Ste.tistics of cotton mills. Woollen and worsted 
industries. Jewellery manufacturing foundries and 
machine shops. Ea.rninge, cost of living~ &c. of em
ployes in various industries. Statistics of strikes. 
Weekly payment of wages. .Free text-books. Labour 
laws. Lahour organisations. Statistics of manufac
turea. Statistics of ra.ilroads. General condition of 
fisheries, of coal minetl, and of the oleomargarine 
industry. Wages of children. Child labour and Bchool 
a.ttendance. Moral condition ot' factory help. Statistics 
relating to workin~ women. School attendance and 
absentees. Associations for the benefit of working 
Women. Elahol'Utte statistics relating to oitizenship. 

WISCONSIN. 

Statistics of population. Statistics of manufacturing 
esta.blishme-nts. Statistics of agrioulture. Htate prison 
and other institutions-convict labour. Apprenticeship 
system. Trades and labour unions. Strikes. Natural 
diversity of oocupations. Labour laws. Prices of 
commodities. Sketch of PuUman,lllinois. Distributive 
and indostrinl co-operation. 1.'be eightahour day. 
Boycotting. Arbitration tribunals. Foreign immia 
gration. Bonns agreements and cut-throat contracts. 
Report of Sliate factory inspector. Home ownel·ship. 
Trade organisations. Improvement of the trades. 
Eal'nings. &c. of cm}Jloy~:8 in various industries. Em
ployers' statistios. Inspection of factories. shops. &c. 
Statistics of the l.milding trades. Development of 
manufaoturing industries. 

UNITED STATES. 

Industrial depressions in the Unit.cd States and 
foreign couutries. Earnings and expenses of wage 
receivel's in Europe. Convict laboor. Advant.agos and 
disadvantages of various systems of convict lailour. 
The eoonomic em;l?loyment of criminals in different 
countries. and at different periods. Strikes and luck. 
onts. 1881-6. Accounts of strikes and lockaouts prior 
to 1881. Decisions of COUI·ts alld legisla.tion conoern
ing strikes, combinations, conspiracies, boycotts. &0. 
General condition of working women in large cities. 
Statistics relating to rail:-oad labour. The relation of 
employes tt.nd railroad corporations. Eln.borate stn.tistics 
relating to marl'iage and divorce, 1867-86. 

APPENDIX CXXII. 

Department of L.bour, 
Wnohington, D.O., 

Mt DUll SIR, February 23, 1893. 
I hu.ve the honour to forward herewith, a brief 

memorandnm relating to the methods pnrsued by the 
Unit(,d ~tn.te8 DepRl'tment of La.bour at Washington, 
in the practicl~L conduct of invl>stigations. I have 
accompanied it wit.h an almost oomplete set of Bohedule& 
of qnotltiolls. plMwd in the handa of our expert field 
fOl'C6, in the prosecution of one particular infJ.uiry, viz., 
thn.t rl·lating to cost of produotion. I trust members 
of the Commi98ion may find a. perooal of these (ilf 
lIervioe ill ('onneotion with the memorandum. 

I \)tog that you will thank Bis Grace the Duke or 
Del'onshirl' for courteously a.ffording me the present 
opportunity. , 

lam, 
Y ou.rs most truly, 

(Signed) E. R. L. GOULD. 
Oool1"'·y Dragt', Esq .• 

8eoJ't'tary of tho Boyal Commission on Labour, 
London. 

r 7U48. 

MUORAlO)Ull of METHODS pursued by the UNITED STATES 
DEPAllTHEltT of LABOUB ill the COLLECTION and 
TABULATION of DATA. 

Whenever Congress orders a s'l'ecial investigation. 
like that concerning the cost 0 produotion, or the 
Commissioner of Labour takes up a subjeot coming 
within the scope of the organic law of the Dep&rtmen~. 
the first step is to give the subject of the contemplated 
investiga.tion a thorough and careful study 8S to the 
character of fa.cts to he collected Odld the feasibility of 
col1ooting them. The sources of information are .lso 
carefully studied. A tenta.tive sch£dole is then pre. 
pared. put into the hands of experts, and submitted to 
those most thorougbly informed lIpon the subjcet of 
the investigation, the desire being to have the 8chedule 
adjusted e.xaotly to existing conditions, and to the 
possibilities relative to securing the desired information. 
Advice i81 taken, special expe~ interviewed, ma.nu
fa.cturers conSUlted, and aU partIes SllpP,)sed to be able 
to. give adyice, or to make lugg?Btions appealed to. all 
'Wlth a Vlew to the construl"tlOn of At scientific and 
ho.rmoniouB schedule tha.t shall stand oriLiciam when 
used in service. The tentative sc.hedule is then revised 
along the lilies of the specific information 8e<'urcd. 

G;! 



AJ\orthe Bchedule iB determined npon, careful inBtrno
tiODB ,,:"e prepared to 8coolnpony it, and the schedule 
a04 ,instr,U~~OD8 ~re put into tIle '1~~d8 or trained 
e;r;perto. 
. In the inveo;.tigation of 1 he ('ost or production IIolId likQ 
inquirieli. t,he agenUl. i.e., the fieM foJ"('(", llre itU.tructed 
to take no information except that gained from books 
of account. pay~rolls, Bnd' permanent records. 80 that 
there shall bf:' no quostion as to the accuracy Of the 
information gained~ All manufl\Ctul"~rs, will not give 
this information di'rectly from their books, hut usually 
there are enough who understand the value of statisticB 
ready to offer ,,11 facilitie. to. tbe Deportment. In the 
investigation relative to railroad labour. the 1a.1'gest 
railroa.d corpcrations in the country readily t<lrned 
Over a rear's 'pOoy-rolls: heing signed vouchers. to the 
custody of the Department. that the pay -roUs themselv .. 
might be tabulated, and the returns •• to wages &ccu_ 
rately determined. In the' cost of production investi. 
gation~ all facts rela.ting to wa.ge~ are taken from o.ctuol 
pa.y-rolls. the rec>oipts of the men for their pay. 

The coD.."!trnction of tho sl~hcdule 18 harmonious. By 
this is meant, that !!Inch fa.ctB must. in the aggregate, 
equH.! other statements, and all be in hannony with 
expert knowledge, relative to the particuln.r industry 
involved. For instance, if the footings of the pay-rolls 
of a year do not fairly or approximately agree with the 
total Bum given from the books as pa.id for J.R.bour, the 
discrepancy is at once detected a.nd the explanation 
Bought. So in tabulating a.nd classifying 0.11 facts, the 
office having the possession of the returns from indivi;. 
dual workR, is also in P09S6'Bsion of the na.me of the 
proper officer with whom to correspond. and should 
there be any inharmony as between the capit.a.l invested 
and the product, the relativo proportions being known 
in the office, oorree~ndence is at once entered into and 
the defects explained. 

An agent cannot deceive the Depar~ment, not becauso 
of the supreme knowledge of the Department. but 
because of the mathematical ba.lancing of the schedules. 
To illustrate: $100,000 invested in the cotton manu. 
fac~uring business resnlta in a.bout $100,000 worth of 
product. We will say. Now should the schedule report 
$150,000 worth of product, or $75,000 worth of product 
on $100,000 worth of capital inveslcd, the inharmony 
nppears at once, and effort is made to a.scertain the 
trulih. When any of the leading features of production. 
like capital invested, total wages paid, total rawIDn.terhll 
purchased, total product are given. an e:{pert who 
understands the relations of each of these items to the 
otherI'! can readily tell within a few dollars what the 
others not giYen are. 'fhe sta.tement. therefore. that 
the Depa,1."tment cannot be deceived holds good t brongh 
years of practical experience. The least BUBpicious 
element of Do figure or st.a.tement alwa.ys lead to verifi. 
cation and rE':-verification of tha.t figure or statement. 

After Lhe ta.bles are all prepared, through ca.reful 
processes of ta.bula.tion, analysis, verification, &0., every 
statement in the ta.bles is again verified, to the end 
that no elTors may· have crept in. After the tables aPe 
sent to tht: press verifications again occur in proof. 
reading. 

It ma.y be said that exper~s or a.gents colleoting 
informa.l ion ma.y ha~ some motive in returniil.~ dis
torted statements, these motives being political or 
otherwise. As a matter of fact. nothing of the kind 
has ever occurred, nor can it occur without detection. 
.Agents of both porties work side by side. They also 
work indepcnt.ently in different jocalities, and the 
motive of one, if be projected it into his work, being 
different from that of the other~ would soon .disclose 
their motives -and the incon'ectnesB of their work. 
The same is true of the tabulators. Politics has 
nothing to do with the Department of Lahonr; the 
olerical fOl'Ce being made up from civil service lists, 
their politics is noli known. It is true, however, that 
thev represent aU parties. and work side by side. In 
order to distort figures there would occur the nee888ity 
of collusion among a hundred people. The impoesibility 
of such " collusion is B)'parent upon the face of the 
matter. Whatever motives one may have in sta.rting 
in statistical wor14 he BOOn loses them, unless he is a 
rank portieon .. nd a thoroughly dishonest man. If the 
latter were the CSB8. it 'Would be detectled in a very 
short time, and the party allowed to retire. A statis
tician soon learns to care nothing for whet the facts 
show, hut simply to know that his statements are 
facts. ' '" 

In the eight yeat'8' history of the Department oaly 
o ........ e of deliberate fal.ifioation of ... schedule has 
0001U'red. That falBilicatioll showed at once upon the 

face of the returnee 'l'llo agent wnt'l ('ailed to ~oonnl. 
.... d lui iD~o<ied that. he had tho allthurity of tho 
manufactnnng concern involved for hi. ~tatom"nbc 
and in writing. An examination of the oopy.book; 
of tho ostalJlie,hml,ut, however, showNI thnt he did nnt. 
AU the ~stRbh.phmellts whi.ch he had iuvcetil{Hott'd W8rn 

then rea lnVeBtlg'llted. and It Wfl.8 found thu.t whilo ho 
was one of the best agents of tho Department be bad 
simply heen ambitious. ~ send ~n a 1a.rg(l a~ount of 
work. He had no pohtica.l motl\'O, but only ambition 
It to moke a record." His cunnection witb the DUpllrta 
mo~t!&8 promptlysevorod,and a.U the foots ro .. coUectod. 
This 1Ilt(ta.nce proves oonrlusivcly that tht) ruetbou 
of the Department is tbe corTl'ct one, tIond that no 
attempt to decehoe it can flucceed. Errorfl: blOy 1m 
made in transoription OJ' in typo, but they Rr8 errors 
a.nd not the resnfts of motive. • 

Any e..ttempt to B8cure by correspondence the result. 
attained by the Department of Labour through ih 
met?ods :woul~ meet with abject fBilure, B8 it always 
has 1D thiS or lD any other country .... bero it bl~ beon 
attc~etcd. No 8Uientitic rel.ia.nee can he placed upoo 
statl8tJCB of wa.ges, productlOn. or GOy otht-r vitn.l 
features. obtained through correHpondonoo when thtl 
writer only is reEOponsible for tho Btaten:ent~. Tho 
~eo.t body of American and foreign stu.tisMes collected 
In this way furnishes consta.nt and abunda.nt proof oC 
~he correctness of this statement. 

The almost complete set of sohedules relating to tho 
COf't of production in~ulry, which are forwarded horo_ 
with, as a public exhIbit for the U8e of the members 
of the. committee, will give perhaps a betwr idea than 
Dtnything elso of tho methods applied in the practical 
condu(~t of an inquiry. Ii'rom thOHD schedules a.nd the 
~comJ!Rnyi~g. in.structions ~t is easy to seo how 
lmp0B81ble It IS for the spcclOol a,gent to injeot any 
personal bias in tho informa.tion returned. He i. held 
to obtnin specific answers to spcoifio qoestions. He 
docs not ta.ke evidence, neith~r docs he interview 
H~8 rOle is that or a f~t go.tbere.r, no~ tha.t of a. repnrtor; 
stIll le6s that of a Juror. With tho ch("ok8 on hie 
integrity and the veracity of bitl information which 
!aave been already outlined, in the precoding pages, 
It docs no~ seem to be difficult to understand the 
superiority of th?, metho~ of utilizing Brocinl agents 
as collectorS of information, over thu.t o' obtu.in'ng it 
from correspondence. 

Another iOlportant advn.nto.ge uf the uso of the 
specially prepared schedules whon placed in the banw. 
of an expert field force:. is the pOBBihility of "ccuring' a. 
uniformio/ in d&Hsification. which all who have hoeD 
e~g:8ged ln work of 'his kind know, is 80 ext.remely 
dltticult to do when ma.tters are left to the individual 
di8~retion oftJ;.e cun:espoudent. Many ortho difficultiee 
which only dll~close themselve8 when tabulations n.1'e 
being undertaken. are thus avoided, and a far greater 
surety of the accuracy and hannOny of the results BOt 
forth is gained. It is true that tho maintenanoe of an 
ex;pert field force has been & costly affuir in comparison 
wuh the ot.b.er system of oolleotion of information by 
correspondence. it undoubtedly is; Lut it has OODlp3D

sating ad""ntajlre8 whioh fully jU8tify its employment. 
If the dictum tha.t experience is the best teu.cher and 
the safest guide. holds true, then the American system 
is amply Justified for the reBBon that everywhere 
where resources have permitted it, the system of fact 
gathering by individuals has been oubstituted for tbat 
of gathering through correspondence. Unfortunately, 
however. with the excp.ption of the National Depart.ment 
at W n.sbington, and but a 81JlBll number of the States, 
financia.l considerations have not pennitted its full 
application. 

~Il~ no mu.tter how excellent the methods or how 
generol1s the resources~ the Hta.tif{tician is always 
painfully conscious of the limitations which atteoc.1 hi. 
work. It is true thot if he confines himself to & 

com~ra.?vely n~~ !!¥here. and is. ~onte~t with 
compilatIOns as diating0l8hed from ongmal lnq[liry, 
the difficulties he meuts with are comparatively few 
and unimportant. But in sncll a ('8.8e it seems to me 
that he does not rise at all to the full utilisa.tion of his 
opportunities, nor does he e.ccomplish what should 
be expected of him. There is undoubtedly a gronnd 
for honest divergence of opinion as to the proper sphore 
ot the labour statistician. The Americ.'Ion viuw bu .. 
always been thu.t he should Dot confine himself within 
too narrow a sphere. w that by difftlrentiating his 
activities he might hew out new path". even though 
he does not grade them .. nd make them easier to travel, 
rather than direct biB steps continually in one well 



bo.ten pathway. This may be called p ... ibly, mi •• ionary 
effort i but it is necessary, if the public a1'e to have 
eonfld£>nce in the capacity and utili?: of these agencies 
of Bocial inqniry. F'urthermore, l1i has the distinct 
advanta,{e of stimulating the minds of privata investi. 
gators to tfl<ke up and ronow out the linea of study for 
which individual savants Bre poculiarly fitted: in other 
worda. it assists progress along lines of original social 
j nqlliry. rather than favourH the development of a. 
.~ontil.1e of Htatistica.] statement. Not only do difficulties 
but dnll~erR also present themselves along tbis.line ot 
effort. rhe dongers are not so much that inaccuracies 
of statement may OOClll', but that results as presented 
may not be Bufficiently broad to be repl'csentatil'e. 
The only correotive for this state of affairs is to 
represent clearly and earefull, the scope whioh has 
been covered by the investigatlOn. so that all who seek 
to gather conclusions from the results presented. may 
know the breadth of the ground which has been 
covered, and the probable soundness which general 
conclusions ba.sed u~on the existing data should ha.ve. 
This is a. limita.tion mherent in a.ll forms of IItatisticn.l 
effort. except the census, and is well enough understood 
to deceive none of the initiated. It oaght not. it seems 
to mo, to be urged rL8 an ohjection to a. grn.nd extension 
of' effort. In 0. sphere of o.ctivity 80 brond 88. for 
e:ro.mplo. tho National Department of Lu,bour a.t 
Wnshington. hat! set i~clf to opera.te in, it is hopeless 
to expel'~ that all sides of the problems whose. investi~ 
gation is undertaken win be fully exposed. Care must 
ba tnken tha.t what is done must be outlined on the 
correct basis, and exeouted with proper method, and 
tho result set forth with integnty and feu.rlessness 
as to consequenoos. Growing f80miliu.rity with the 
utility of thi~ institution as an agent of social inquiry, 
and enhanced confidonce on the part of the constituency 
from whom its infol'ma.tion is drawn, will enable it iu 
time to accomplish far more tha.n if its ideal had been 
more narro\Vly oonceived. and it hlllod been content to 
tread along 0. na.rrow, well~beaten pathwa:y. Certainly 
in no uther way could it rea.oh the exalted function of 
ulHIl'I'Htunding Bud prcsenting the fa.ots (WI woll as the 
prooc~~c~ of sucia.l development. 

E. R. L. GOULD. 

(D. L.-I04.) 

United Stat&I Dep_1 of Labour, 1890. 

COS'!' OF PRODUOTION-NEW SERIES. 

CO'lTOlf GoODS. 

I """,,,lions. 
For oonvenienoe, these instruotioDs, in their general 

wording (unless otherwise stated), are written as if 
applioable t;o Sohedule No.1, and the inquiry numbers 
r(ll'erred to are those on No. I, hut they arp intended 
to o.nswer in Il1o general W8.1 for 0.11 other schedules 
rdnting to cost of :produotion, textilea. iron, &0. The 
lelu," number of inql~lries on m,ost of the s!,hedul~, and 
the oonse'tuent dlf1'erence In numberlD~ will' not 
interrere With the t'eady recognition of inqulI'ios similar 
in objt.'ot. 

It iy importn.nt to got answers to all tho inqlliries 
on the schedule, and to save tho necessity of sending 
fnr luoking dnt& this should be kCy't consta.ntly in 
mind; lee furthor along what is IIfud about the use 
of the No.2 sohedule in oale8 where a No.1 oannot be 
fnlly filll~d. The most vital pt'iut. however, to be kept 
in view is, that yon are securing facts from which to 
arriV() at the oost of a uni ~ U.8 one yn.rd or one pound 
of ample cotton ~xtiles or yarns i a.nother very impor~ 
taut fact oan be worked out from a properly filled 
&chedllle, tbat is, the effioienoy of labour--the amount 
of pt"tJduotion per emplayr; per day (or hcttor, per honr) 
fUI' t.he mill. 

Thoruu~hly cumpll'to and relia.blo I!lohedult·s frum 
rcpreaolltative e.."4tu.bliahmt'llte making well~klloWIl lines 
o( goods should be 8eCUl'm\. Partially filled ur h&9tily 
aud ('lU'elel'ully }Irepfwed ones are (If no 'falne whate\'er. 

Tho I\.gcnt should bet"" in miud t.ba.t he can never 
pr~l'nt tho facts for an establishment in too great 
do~il. By tlli. iM mea.nt that extra information 
boyoud th(, scht;ldnlf! iuquirit.s shoulq often he give-n. 
Tb£'lw dt\tA will refe .. o.lmo~t wholly to 6xvitmftotory 
points neoossary to mU8 the t.lU!lwers oleaI'. 

8u pplementa.ry information !lot called for by th8 
8chl~uleti. but which ma.l be of value, snah as wage .. 
lilts adopted bv workmen'lJ unions Ot" m"uufMmrel"B' 

assooiations, &8 well B8 pamphlets, oirculars, or printed 
material of any sort relating to the mill or its pro~ 
ductions, should be seoureq., and forwarded with the 
sohedules when possible. ' tikewise, samples 'ot the 
goods reported upon should be obtained, when 
conveniQnt. 

Your time should generally be given to large repre .. 
senta.tive establishments engaged in the production of 
sheeting. shil'ting, print olotht drilling, caheo, gingham, 
and other sta.ple cotton fabrics, or the' yarn used 1n 
them, or engo.ged in printing them. The best rauge 
of ya.rn mrmben! fol' drillings and sheetings is it'om 
14 to 24; fur print cloths and ginghsms from 28 to 40 ; 
for fine print cloths, aatines, muslins, and other fine 
goods, from 50 to 75, and even to 100. 

If it is found that any essential inquiry has been 
omitted from the sohedule, it .hould be supplied and 
the information called for by it obta.ined. 

Answers representing va.lues may be expressed in the 
money of the country, 88 pounds, shillings, penoe, 
francs, or marks. Era.se the dollar-mark in these cues, 
to prevent any possible mistlllke in. the offioe during 
tlLbulation. So, answers representing quantities may 
be given in kilogro.mmes (kilos) or metres, eraaing the 
word pounds or yards, and tries vet·sa. 

Experience teaches that mnnufacturers will frequently 
request the schedule to be left for them to fill out and 
forward. Schedules 80 filled a.re generally worthless. 
Yet in some cases it may seem necessa,ry to leave the 
schedule for this purpose, but the I\.gent should call 
for it in person, aud carefully go Over it with the 
manufacturer, criticising each doubtful point, thus 
perfecting u.nd completing it. 

In most weH-managed mills it will be found tha.t a. 
printed form is uBed fOl' making a report, at brief 
mtervals of 0. fortnight or so, to the directors, of the 
cost of a unit, and of variuus ma.tters relating to the 
la.bour, materio.l. expenditures, &0. When suohreports 
on their own forms u.re proffered they should be 
acoepted, but. not in lieu of 0. completely filled soh~dule. 
as the latter contains many inquiries that will not be 
found au. any such form a.n.d is intended to cover a 
longer period than that for which these at'e supposed 
to be made. 

Schedules should be forwarded to the Department as 
ra.pidly lWJ they arc secul·ed. 

Three schedules have baeu prepared for ~tton 
manufacturing. 

Sohedule No.' 1 is meant for use in a.n establishment 
which makes one or more varieties of woven goods, 
doing both spinning and weaving, but keeping only 
one general &ccount for both operations; or for a 
weaving mill making one or more varieties of goods 
fairly similar in fineness and texture and in destined 
use. It cannot be employed in an establishment 
making sach widely different sorts of bbries as cotton 
duok, avemge sheetings. shirtings, fino. percale, and 
B&tines. This sohedule, when properly ruled out, will 
furnish the data whereby the cost in detail of each 
of the principal produots enumernted under 9,ueBtions 
90 to 105, inclusive. may be worked out and entered 
upon No.2 sohedules. On such an investi$8.tion' as 
this the working out of the cost of the urut by the 
agent while he is on the spot would soem to be quite 
important. fol' he can tben obtain the manufacturer's 
statement of the items of cost in a unit, and {>lo.ce in 
the para.llel column of S('h~dule No.2. and If there 
are discrepancies learn the cause. This Schedule No.2 
also answer~ (as is mentioned further along) in those 
mills where oost of the UtLit in delil~il is all tht;\ot can be 
obtained. 

With reference to estahlishments that produce several 
kinds or grades of gooda in a. siuglc year, it may be 
found that they run a fixed pOl·timl of the yoor on one 
kind, and then change to another. ill such cases the 
elements of cost for each can readily be obtained. 'l'he 
faota in all oases should bo secured for as long a period 
as possiblo, not c%ceediug one yoar, as data. obtained 
for a year or six months Bre manifestly more YllIluab!c 
from which to work out cost of production, or for any 
economio purpose, than if for only one month or one 
week.. The period seleoted should be the latest one for 
wbich figures can be obtained. ' 
Althou~h the schedule i. designed as if for the entry 

o~ ~ata. relnti~g to 8Overa~ ~ades, of goods ~ 
Blnlw.r In quality and use, It 18 desired, in establish. 
ments where a single kind or grade is made for a 
definite period, that ouly the facta for' this particular 
produot be entered on that aohedule, and a freah 
.ohednle uaed for ... y kind or grade mad& in a diffilrent 
period. 80 .. to secure a oomulete and inde~ndent 
exhihit for each. -

Gg2 
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In Don establishment manufacturillg two or son'rul 
kind8 or gradee of goods fairly similar at the .ame time, 
only ODe schedule need be used, but this schedule must 
be completely filled, or it will not be of any use. 

The period mentioned in all questions relating to 
time is the period given in answer to iWluiry 6. If the 
answer obtuined. in any instance. covers B diH'crent 
time, er&l'Ic period and insert the proper k'rm. 

The moat of the inquiriel-i are self.explano.tory, hut 
such &8 seem to need explanation are herewith 
Hoted :-

Inq1lfiries 1 to 5 are designed to 8e('Ur8 the fall and 
complete addre88 of the proper official for the Depart
ment to o.ddress by letter in case a.dditional informa.
t.ion is wanted. Yon are authorised to say to all 
manufnct.nrers that under no circumstances will the 
!lamp.R of their establishmen!e be made public, the 
results when published indicating only the State or 
eonntrs within which thpy arc situated. 

InquVrtJ 6. Period of lime """.r.d by this .et.J .... -'1'he 
kind of answer required is ohvious, but in thil'l COila 

nection sc>c what he.s already been said rela.tive to the 
time to be covered. 

Inquiry 7. Da,y. of ,.,mning time (in fuU time) jm' this 
pOTiud.-If the establishment ran qUOorter ti me, half 
time, twoathirds time, or other fractional part of' :to full 
day, during any portion of the period. snch frllctioll~ 
tlLould be reduced to full days in computing tlto 
anSl'.-)f". In brief. such a. reply is wa.nted u.s would IJC 
oiJta.ined by dividing the entire hours of running time 
in. the period by the number of ranning honr.:i in a 
full day. 

I"'lt/iry 10. Rent paid for water·pow." (ij any) for 
pe)'iod.-If the establishment owns the water.power, 
get the hest a.pproximate statement of its annual 
renting valuc and inlWrt. This will be valuahle in 
making eomparison with other establishments which 
actua1ly hire watcrapower. 

Inqtl;i'l-ie8 11 and Hi!:, f"elating (0 fuel.-'l'be nnl'lwl?l"s to 
Hand 12 should be in tons fOT· the Ullitrd States snit 
Great Britain, and in thout.:a.nd kiiogl"ll-1UmeS for the 
Continent of Europe. In the former cases it should 
nl~o be stated whether long or short ton is meant. 

Inqui~1'il's 20.29.64,70,79. 109, 12~. a1id128. Eal'nings 
.p~"" week. full tim-e.-This will be noticed .as u. new 
Inquiry. It is also an important one. It meOons the 
actUtll (not average) earnings of one ~erson working 
1'011 time for one week. To illustrate its application in 
practice, let us turn to page 6 and cOllBider the 
spinneTS, who arc usually paid by the piecc. If tbt:re 
arc 10 spinners employed, nnd the conditions are 
exactly the same for each under the fh"c inquiries 62 
to 66. a Ringle line only scross the page will he ncedcd 
for the entry, putting 10 un(lel" inquiry 61. male (.r 
female. as the case may Let under 62, tho rate rwr 
piece under 63, the actual earnings per week on full 
time (If one of thom under 64, the llumbl'r of mules 

. for one under 65. and the nnmber of spllulle.s for one 
under 66. But if the conditions arc unlike {Ol· somo 
of them, these would have to he separated find put on 
another line. Perhaps the sex would he diffErent for 
some, or the piece price, or the number of mules, or 
the number of spindles. In other words, the 10 spinners 
arc to be separated into. clMses, the conditions for all 
in a. class being identical, bot the condiLious of one 
class difl"eriug from those of another iu oue or more 
respects. It i~ believed that usually not more than 
two or three classes will be fonnd, so that the spaces 
left between occuj>atiomc will be ample; hut sometimes 

. interlineation may he necesso.ry. Oll(" important point 
to be gained by this method is that for nll pit~('e workerH 
the elliciency of labour will be brnn~ht ont very 
clenrly. As, for instance, in the n.hove il1lH~trntion. if 
there are six spinners in one class, having thc price 
per pound or hank, and the actual earnillga of 0110 t)f 

them in a week on full time, we can elllculatc the 
quantity of his production a.nd have a. figure of positive 
value to compare with the production of spinner:!: ill 
other mills. Even for da.y workers the m·cthod has its 
distinct ,ldva.ntages. 

I"'luiry 15. How """"Y operatMms of pieking.-Both 
operatie1h{ are to be cOlltlidercll in 3UtsWC1'iug this 
qnestic:1.i.. 
I~iry 19 G1Ul otkeJ·8 8imilar .. -Er~c in the Oox. 

heading the inapplicable words. If the pay is hy the 
piece, describe in the marhrin what constitutes the 
piece. 

The_ names of occupations may he found If tightly 
different in diflercut ·l()(·Rliti(~. In th~e Cft.f'('-:i il18ert 

the new t.'rm.!! in pan.·nth.·s" .... ailc1· 'l,~· 1111-' 1I",('(t in Iho 
t'c~C1.1ul() WhlC'h ('UTcr~ tile I"I.Ulll· J.llJt.IUI .. ·II·a,'ill~ tim 
Ilrmu-d term unerssed. If O{"cnpatiolltl are diMl'Ovoreci 
not mentioned on the schMulll, iu"ut betwcell lilles or 
in pl&<'e of other not. needt>d terms. 

'fhe agents on the Vontillcnt of Eurul18 1\1"0 detlirf"d to 
give the fort.'ign laoJ(1l&ge E'CIuivalclltl'l of the llanU\l4 

of all OOCUpHtlOU8 a1ld all machines mentiullt"t in the 
schedule. TtleE'e DIBy be illst~l·ted in parenthe8CM, B~ 
noted--or hetter. made up aM t\l~pu.rl\te tl,h('('tg with 
the American k'rmM in a p"rlllh'} CUIUOlU. 'Thero 
should a.lso be made out a brief staoomellt of the csaot. 
operations perfor".le.d by the ft)rei~ ma.chine~ where 
the operatlOn~ dlft~r from Amcnoa.n IIlIl-("hmcs ill 
results accomplished or number of penonR r('quir{HI to 
tend tbem. 

The wage Blips and tbe cl&8sifkntion of lahour in thu 
ti~hcdole8 most not he filled up us sppnrllte and indow 
pendent pieceB of wOl"k haTing nu relatiun to ench 
other. If this courHe is pursucd thl'l"O is (·erto.in to he 
error in OIlt" or tbe other. In the cotton. woulll'u and 
iron indu8tries, which wo arc now illvl·~(.igltting, nft 
boaring on thiH question, tiw folillwiug JI,)iutti fTllt)" be 
stntcd 8B a ,·ery close approximatioll to fact : __ 

1. ¥/ith "ome of them the WOl'k~ ntn ('olltilluont'-Iy 
night and dav. 

2. "·ith tl~c rest when thl'l clo rUlI tlll'Y 1"1111 UH 0. 

whole i that is, t.hey either dose wh'Jlly for lI. timu. or 
urc running with the full force. 

3. It is apparent thl·U in either calw that if II. work~ 
man dies or i8 si('k or Illlscnt B-lJothj~l· is hil'cd 
temporarily to tnke hiM position. In other words his 
plue is per8ist.ent nnd must be fill('d or the w;,rka 
cannot run. It rl'9ult;.l from tbis that whatc"er nurlllior 
is nocessary in 0110 wl'ck of the periud would he 
neceflso.ry in another (supposing of eoarse th,-!rc) Wa~ 
no enlargement Or" diminutiun of the }lla.nt). Now, in 
filling til(' cla8sification of lahour, what i~ wButc·rl ili 
this persistent number of n(>{'es:-t..'lry ('mphJ'lj!;s (or rathc'r 
necessary placa), and t.he manllfu,c·t urcr should lIe 
questioned as to the ('Ol'TcC'tn<'"s of th(· nbove 8Up
positioll, nnd if if is found untruo an!l that B vGrying 
number is employed at din·erent ljmc.~. thc>u tho 
avera.ge number fur the period of eaeh occupa.tion 
flhould he entere-ri. ThiK would b~ tho c·quiTalm.lt of ,\
persi.stent.numIJl'!" had th~ ('onditioll.~ heen 8-11 Atlltpm,,(·(l. 
But to fillmg the wagc Bhps you ?i111 COVt·r tlw (,T1til"c 
number of clilrl'r('nt persollR empltJycd during the 
pcriod, so it is likely almost alway!! thllt the total 
number represented hy tlte wage ,.lipM will hp ~e8ter 
t·hu.n the numher shown in the clasfoIiftf"ation of lahon1', 
Take note whether it is 80 or not; IIlso whpthf"l" TAteR 

of pay appear to harmonize with the l'urliingH given 
ill the cll1:-1!;ifieation of lu.lxmr. Agaill, {"Very or.cl"}Jf£tion 
mentiollcd 011 the wago Mlil'li lihuuld he rncutioTlml ill 
the cill.9)ooiificatioll of lubotll·. Take lIoto of thi" .. Jtlu. 

lnquiriu 90 to l05.-Thi~ tnblc t8k{·~ tlw phu·e of t.he 
form~r illquiri('IJ f:S and fI, h Nume or I-('H10;«" ulIIl ;. Ji~lJlI 
torhnical and (·ummel"(·ial d(~Rcri}ltifm:' 81lfl lillI'!, {'OfO

billed with theRe, VU.riOU8 other l'(Jint~, nil IIf which 
will be readil:v uuuerRtood. The (oIum of the lL-n8W{~rH 
to 95, 97, and 98 flhould be the weight of one yar,l uf 
the good8, the number of whi('h to the pound is Cli-llcd 
for by inquiry 100. 

lnqui-ry 13:1 Grand total 0/ salaries o,1Ifl wagu 11aid 
&wring period.-The answer to tlliA qlU'Htioll ",hfJuhi IJe 
the total of all Wo.gl'R and gu,llU'ieH in the e~ta"liHhm('llt. 
The agentH shuuld make sOI'e that til(' amoollt-tl given 
at differellt puin~ 011 the l'It"hedull', ~Ided tng't·ther·, 
make this lium, and also that the Hum is whHot it Uppf-"8rR 
to be-thc total of ull snlari'-'f\ nod wag-c'R f(Jr tho time 
covered .. 

Inquiry l:1fi. Kind atul gJ'Ufle of rut/on 1J,Jjpd.-An 
(~Xaml'll' of t.hf' snft"'!:'!" J·t·fluirt>d wOIII~1 1m " J\-!·w OI"l,·lUUC 
strict middlingo.'· 

Inqui-ri61 137, 146, and 147.-Hupl'o~it.g 100 I)Uund~ 
of cotton are ntlt'ti. loud u yam product of 80 "uundt> i~ 
oLtaiued. 'rite per cout. of WRl'ILI~ (gl·o~,'() itt 20. A part 
of thiB Wa.HOO, say thr<..-u.fourthH, 01" 150 per C(,,]Jt,. h~ 
~u.lea.hle value. The flOJ" cent. of Wll-~t~ (net) ia, 
therefore, ~. 

Inquiries 138 to 141. Pries 1laid for y01'1Hf 'IW prmnd. 
deli11ered, if G1l-Y boug"'t.-'Where the return if!! IJlStlo 
for a. mill whi{~h dOCK weaving olll.\-', nbvitJUl:Ilav theJ'o 
quctitions must be answered and inquiry 136 D4·glectcd. 

Inquif"Y 152. Oost 0/ m-ill IUpplie •. -In a.U C"fo#!H the 
agent should obtain the cost of supplies ill detail. as 
indicated. Otherwise, extenHive repair t4upplietj~ ad w('1I 
88 mat-erials for new buildings, &e., might be entered. 
All ordinnry repair,. nece8sary to ke('p tI,(, mill in 
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rUlIuing order aro proper tu ",ome in hen!. If every
thillg' iK entered i" detnil. the office i~ tben able to 
exclude from eonsidoration who.t is manifestly inappro .. 
priate to put uuder this head. In the unit tablt:'s which 
Bre provIded in the iron and other schednles. and 
whioh have a single oolumn headed II Mill supplies." 
this u18trnction must be kept in mind. Also in these 
unit t8.bleK, &s no column is preplld'oo for COI:Jt of water 
power, when suoh power is used. it is best to put this 
under H miU supplies," with a footnote showing tho 
amount inela.ded. 

l"'luif'!/ 157. 00B! 01 dyoing,4'c.-State wh:cih is a.cd 
as u. bH.H18 for this costtbe shod -skein 01' the long 
I5kein. 

Inq";",) 158. N.."... 01 gnod..-The entry here should 
correspond with those UDder inquiry 90. 

Inquiry 159. 0081 of b!oac7>mg or pnnting p ... yard.
By cost of bleo.ching or printing is meant the price 
that is pa.id if the bleaching or printing is hired or 
"let out"; or, if t·he establishment does its own 
bleaching 01" printing, the actua.l cost, when obtaina.ble, 
or if unobtn.inable, then what would be pa.id if let out. 
Erase whichever term is ina.pplioable. 

Inquiry 160. Transporlotion ... , par ywrd or pound 
01 cleliv"'ing [....u.Md good. into tho hand. 01 the 
l''l.wehaser.-Different systems of solling the newly 
manufa.otured produot prevnil. In Bome loca.lities tho 
Dlanufacturer haa no further expense after the goods 
are bn.led at the factory ready for shipment. In others 
he m11st deliver them to the commission merchu.ut at 
his (the manufaoturer's) expense. This point of delivery 
is sometimes at a quite distant commeroia.l oentre, Bud 
the cost of transportation an impo-rtant item to the 
producur. 

InquirlJ 161. Cost per bale or package (give 'Weight oj 
cloth in 1,ackage) lor tratl8portation Irom tho factory to 
the MC,,", al lho .......z pla<o 01 .hipment to Ih. United 
Staf68'.-This inquiry applies only in European conn· 
tries. 1'he nRme of the pla.ce of shipment should be 
giv(,n. us well as the cost. 

Inquiry 162. Names of goods.-Tho entry hore should 
correspond with those uuder inquiry 90. 

I"quiry 163. pu.c. of sale, !to.-Insert tho word 
II Fnctory, II or the name r)f the place where deliverable 
by tho terms of sale. 118 explainea under 160. 

Inquiry 164. N.t •• lUng price, ,to.-The actual amount 
of money paid for a yard must be entered.. By this 
is meant that you ma.ke SU1'8 that an discounts are 
deducted. 

Sohedule No.2 is snpplemcntary to ,No. 1. It is 
Tn(,Q,nt to be used whcl'o t·he unit hll-8 boen aLl'oB(ly 
cnlonll\t,Ctl either by tho agent himself (u.~ befol'o 
mcnt.iunC'd,Jl'om No. 1, which he hQ,s already oht!l-iued), 
or whel'o lIooh calculutiou appears upon tho· books of 
the numntil.Ctnrcl', Imd the ugent i1::l nnuble to obttloin 
tho full dat .. to fill No.1. 

Wh(m tbo forlner is tho onse the agont should fill 
tho column designated for his use, n.ud insert in tho 
other tho manufacturer's statement of itemtl of cost. of 
" unit as be may have worked it out for his own 
informBti~n. Important discrepancies may, in. this 
wily f be rllsCOyered and correcte;d. or at least expI81Ded. 
In cnse Ihe agent bas Dot been able to till a No.1 
8chflrlnle for (\. mill, but -em .. giet the items of unit oost 
for tho manufacturer's cOlUf' and the anawors to 
tho 18 pl'o(~eding inquiries ro atillg to desoriptinn of 
goodt'o and the l.'igbt foUowill on va.rious points, tbi~ 
Hobedule bt'oomes "ery hU,lld. Such cases have been 
found I'luitfl lluml~rous. In ~e iron and steel sohedult·s 
two lioc! (inHtt>ad of ('olnDlu.t:l) are given, one of which 
\~a.n he \Hwrl for th", agf"nt'~ 08]cu\l\t,ioli and the other 
rur the mauurn(';tnrer's. ' 

In the l"tter caae care must be t.a.kt·n tho.t any costa 
:\ut oxactly and spooifionll, enumt1l'u.tod in the flChednlC' 
be omitted. or else ente~d on the margin by their 
epooitio llamea. For iD~Il(,O' some manufacturers 
uude.. mill supplies m' ht inolude very extent~i"\"e 
improvetnell~, &nd even 1 ew buildings, and similarly 
uud.o)· other inquiriM. Tb~e .in~ Inust bo SUlLl"fled 
~am~t. I 

Schedule No.3 is uesi nod for usc (ll in n cotton 
yarll or thread spinning mill, or (2) to determine all 
l\eCt.'8~IU'y facta about spi ming iu 0. combined spinning 
and weaving establish ent where a. Hepn,rM.e a.nd 
d~stin('t Rccount is kept 'or the spinning departmput. 
This is quill' co-mmonly t le custom in Enropean mill&, 
and muy be found ocOlWli Dally in this country. 

The inquiries relating to royalty in the iron and 
steel schedules are not applicable in the U nitod 
States •. but may be found to a.pply in some foreign 
COuDtn'1!8. 

CABROLL D. WRIGHT, 
Commi88ioner 

. In filling out wa.ge slips for piece workers give the 
tune (a.s well 88 t.he rate per piece, number of pieces. 
and earnings) if possible to obtain it. 

(D. L.-!OS.j 

United Stobl8 Dspllh'tm..n' 01 Labour, 1890. 

Spooilll Agent. 

COST OF PRODUCTION-NEW SERIES, No.1. 

ConON GOODS. 

Inquiries. 

1. Stato 1 
2. Locality (post offioo) P __ ~ 
3. Name of establiabmentP __________ ". __ _ 
4. Name of official to address P 
5. Title of offiobl to address P 
6. Period of time covered by this r-;t~-;~-P-_-:--:-=_ 
7. Day.li of running time (in fnll time) for period? _ 
8. Days ofl'unuing time (in fnll time) for last fiscal 

yeu.r p 

Motive Powel'. 

9. Kind of motive power P _. ___ . _________ . 
10. Rent pnid for wo.ter·power, if any, for perlod? __ $. 
11. COl!.t of ooal a.t faotory per ton P ___ 8 __ ., ___ . 
12. Total cost a.t . factory of coal used dul'ing 

18. Means of lighting P 
14. Oost of lighting for period P __ S ... 

0PCRI'Ug and Picking. 

lh. How many opemtioHS of picking P - ,----c-c-
16. Pounds of cotton put through picking machines 

for period ? ________________ _ 

Olassifwation 0/ Labatw in Opening and Pickt·ng. 

Occnvalions. 

Ove~I'S 

Second hands 

Openl'n· 

Pickers . 

I4bouren 

Othen 

17. 
Number. 

,8. 
Sex. 

21. Total wages paid in oponing and pickitlg depart. 
ment for period P __ $_-_____ _ 

2'A. Hours of lnbour por week in opening Bnd picking 
departmont? . ___ . ______ _ 

OtJrdiug. Oombing, Drawing, and &ving. 

23. II 8ingle or double cal'ijing done P _____ _ 
24. Is oon,bing done P __ ,----,_,,-____ _ 
25. Number of opera\ions of roving P _____ _ 

G~3 
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, 
cra."flct1.lion 0/ L.b ..... ito Ca.n1.ing, Combing, Dratlling, 

<mel Booing. 

I ... so. 
.r:~ Numbeto 

83. Diff ...... t kincll or apiDnillg dODe ill the ooIablish. 
mont' .=c.--::-,.,--,,-. 

34. Total number of frame opmdloliiioperatioD rs. R6teoflV 
0cc1rp0 ...... Number. , ~Do •• ...or 

Piece. 
rur WfIf'''{ of 8pindl. . .-

ull Time. Operative. 
dnringp~odP~~~~=e-=~n=~~ __ ~~ 

30. Total numbs. or mille Ipindlea iD operation 
dnriDg period' ___________ _ , 

0verIMrII 
, , . . 

IIeeond _cia ------ --_. --- -----
Section banda 

Cord grinders 

~----fit I 38. 19.. to. Amount or l: 
N 8& 8pln';'_' ~voJQ. ~ur. PI~. Pri~ go 

um· t\ODl lion r Priet' paid 
be .... , .....::: In 8pinlrr.: 8PlnSf. I., ."i.. I ••• " .. 11 .. 

10-

Card strippers 

Card minden 

Combers . 

Bailway handa 

(lao....,.... 

Drawl ••• tiame} 
tend6l'l 

Slubbing .frame} 
Mnden 

Intermedi.&te J 
frame tenders 

Bo:r:rers,rame } 
Pine ", • frame} 

tenden 
lebourera. 

Oth ... 

-----
31. Total wages pa.id in carding, combing. drawing. 

and roving depo.rtment9 for period , __ $ 
32. HOUTS of labour per week in carding,-::o"om=b'io::-g=-, 

drawing, and roving departm ents , ______ _ 

Yarn.. peration. l;r t:: Day nina pef' 41. 
)I ute. ( oundIJ. Pound. Spinner. 

"-'--.- -

I , I 
, 

, , 
, I 
i I 

i I 

Fram ... p ..... ing_w·ft· 

, 

----.- ---,----,------;-----..,---------,----_. - - - ---

I 
i 

, 

• ~ "",. Do 

, 

, 

I , 
4'1. 48. i 40. ri 

AMouaT Oll PRECEDING Pruc. IIOHIO TO-... ... .5 . ... 
Numbers 
of Yarn •• 

Spindle. per 
Mule in 

oper&tion. 

Lenp:tb of 
Stretch 

(Inches). 
Stretcbef) 

I,er Minot(!. 

REovnlutlnn. Produrtinn I I'ieee V ce I 
01 Spindles pe;:,s,p~~le pap,!n"n',··n'. 50 OJ. I ... 
per Minute. I' (Po~')' ii (t!~ipound). 8pinhor. Fint. s...cond 

I /)3. 
1 Dack Bor. Piooor. P1ecor. 

----+----..!----.!.., ----+----i----c-----i,---+ .-----
• , , , , 

M""-sp;,,mng-W./I. 

I I • , , 
I 

, • 

I , , , 
I I , , 

, 
I , ! I I , 

I J , 
i ; 'e 

, I I , 
I I i , 

--- -- -~ - ,-~- ------
M. Total poUDds of ... ..:.p produced in establishment for p~od , ____________________ _ 
55. Total pounds of ... eft or filling produced in establishment for period' , ___ .. __ _ 
56. Do frame.spinners 01_, oU. and doff their frames P _ -.:. __ _ 
57. Do mule.spinners clean, oil, and doft' their mules P __ ...1...~':""' ____ ':""' __________ _ 

58. Do mllle-spinners bave piecers aud b80~ boy. to 88.istP-:-_______________ ~ __ . 
h9. 'Do they pay thom out of their own (the spinners') wages' ____ . _____ _ 
60. If BO,.what proporti'",.of their ow .. (the spinners') Wagel? ________ +-_________ _ 



--- ----
Oceupation •. 

-_._---------

()Yeneen . -
Second banda • . 
RectioD bautb 

Spinners - . 
Piece" 
Doften . 
Ro,lng CJUTiel'l 

Back bo18 

Oreel ... 

labourers 

Oth ... . 

------

Occupations. 

)veneers 

'""'" Sec 

nd bands 

tion bandJ 

pinner. 8 

1> ,""" -
Hoving Corri8nl 

bou ...... 

tbon 

La 

o 

- -

-
-

-
- -

. 

-
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____ 4 ------
I 83. ... i ... I ... 

81. ... 
I 

Ra .. of r.:\ .... Nnmberof 
Number. .... n.y, Wee ,or Eami1llf!l ~ Number of Mulea S8ind1e.. per 

Piece. Week. Pull "me·l pel' Operative. I peratlYe. 
I ---------- , , 

•• . 

. 
. 

• : 

OItusiJica!imr. of Labour m F ....... -'1' ..... ing. 

.... 70. 71. I!. 
ttl. .. - Rate of Pay per Number of 

Number. .... Day. Week. or Ramtf. r.;r Number ot Sides 
snindl811 per l'iece. Week. Fu lime. per Operalive. porative. 

• , I - -
-

- -
-

- ,-
- . 

-
. 

--
73. Total wa.ges pa.id in fm.me-8"£-inning dep&rtment for period P $ __ _ 

;4. 'rotal wa.ges paid in mule .. aplI1lring department fot' p.oe~ri:o=d~P=====~$:::=============_ 75. Hours of labOur per week iu spinning department P _ 

SpooZing aM Droning. 
(In lI:nrrland. Winding, Beaming. and Dresaing,) 

OZa .. iJication of L.b ..... in Spooling arul Dre .. ifllJ. 
-----------,--- - --,----- ---_._-- ----- --_ .. ----

0 .. upIltiona. 

- . 
. 

OVOl'll9(lri ' 

looond hoodl 

leciion lwub 

BI_her &endenl 

Blubt'1" ttonden 

8poolBl' 01' wi 

War))l'IZII or bu 

Dr&w6n·in 

1Iobbin.boYI 

IA_ 

Othera a 

• bolpen 

nd ... ...... 
-

-

--

78. 
Number. 

· 
-

-
-
-
-
-

· 
· 

I 
77. Rate of Pay Rami':W 

so. .... NumbAJ' of 
pm- n.y or Week. per Week, Ft Time. Spindles per Opoerati'fe. 

78 

, , 

, 

• 

81. Total wages p.,d In spooling and drOBB1[lg department for penod P $. 
82. Bours of labour pel" week in spooling and dressing department P 

Bat. of P~k P.!I for W,.,.pifllJ. for Wift<iiftg or Spooling. awilfor Draooing-tn. 
-- ----.,---

WAJU'lBe. WUfDIKG OR Bl'ooLlB8. DB4wr .... nr. 

Price per Pound . ... ... ... ... ... 
Numbul'of Price I Number 01 ... I ttl. Number or ,..., .. 

!W"Q. per Pound. Yarn. Ring. Hw.. y ..... per 1..000 Tbreadt. 
._-------

• • • I • 

Gg4 



240 ROYAL COIoUU8.S10li ON LABOUR: 

-- -~.--- - - -- --- ---~~-- -- -- -----

I Plcu per Inch. Yarn. uWld. 

91. 
~~-- --- --- --

DO. I 
, 

ercial Name. Width i ... DO. "I. 
(11mb .. ). ... .... Weilrbt ... , Oomm 

Numbert i 
W..". Wort. 01 Warp. of W&rp In I NlItnoo" 

of WuIt. 
Wf'ilrh 

otWl'.tl i n 
ani. ; 

I 
One Yard. I 0.., 

! 
I 

- ~--.--

W.""mg-Good8 jlTo.w.:ed. 

Sizing in Warp. lToduction per I.oom pcr Week. 

98. 
Wejll,'ht 

lin One 'y u.ro. 
... 

Per Cent. 

- 100. I 
Yards por Pound. 

I 
lOt. 

Pounds. 

Olassification of Libo .... in Weaving DOllartme"t. 

OccuplIotions. 

Overseen 

Second hlLllda 

Loom flxel'8 

Weavers (lloom) 

(21oomH) 

(31ooms) 

(41001l1i'1) 

(Glooms) 

(6Iooml) 

(7 looms) 

Pilling eamel'l'l • 

Harness mend6l'l 

Lobo ........ 

Others 

-I 

I 
lOR. 109 

Number. Sex. W!e~a~; per W~('k, 
100. 'I 10'1. Rate of Pn.y &lJ'nl~1l8 

_ I Pioc.e. PuIl1'imc. 

1--1-' 1- ,-
, 

I 

1 

110. Tota.l wages paid in ~eBoviDg department for 
period P _ _ $.~ ____ -:---;-__ --:-_-:----:-

111. Hours of labour per week in weaving depa.rt
ment P ==~-:-~--:--:-~~-:-~~--:c-:---:;~:-~~-:--:;-;:-

112. Number of looms in operation during period P_ 
113. 'L'otal production of woven goods for period, in 

pounds ? ; in yares ? ~-:-_-,:--,-;:-____ _ 
114. Do weaT"ers ha.ve helpers to a.ssist? ~ _______ _ 
US. Do they pay them out of their own (the weavers') 

wages?~ ____ ~ ________ ~ __ ~~~~ ____ ~~ 
116. If so, what proportion of their own (the 

weaveTs') wages ? ~ ___ -:--::-..,,--:--:-_--::-__ _ 
117. Do wea'Vers clean aDd oil their looms P~-,-__ 
118. Do they have any other duties, and what p_. _ 

102. 
Yards. 

1".-
8pPe(1 or Loom. 

l'icklll per Milllll .... 

1'><
}ii('('l' P'riro 
pt'r Cut for 
\\'(',wi:o,. 

,1M. 
, Vn .. ' h or Cut 

in YRnh •. 

ClassijU;ation 0/ LalJonr in Cloth Boom. 

Occupatlonll. 

·1 
8ccond baodlt • j 
Folders -

Ba.lers 

Mnrkl'rll 
tll'kt·tf'", 

Pucker" • 

Laboul'f!l"!I 

Othrn 

.,) 
·1 
: I 

lln. 
Num· 
be,. 

120. 
Sua. 

, . 

124. Total wages paid in cloth room depll.I'tment fOI' 
period ? ___ $ ____ _ 

OecupatiOD8. 

Ovel'Mlel"8 • 

Pacten· 

l'ne'"" ........ ) I anta 
W tlighen -. L. 

Enginel"l'8 r 
Firemen 1 
Cool wbeell.'-1'8 • 

Moohinists 

Carpl'ntel'll 01')1 
joinl.'l's i 

M~nll' " 

WlU"ehonsemen i 
'Watchmen - I 

I 
- I 

Portl.'l'S 01' mes·l i 
81'mreMi ) 

Elcv3tor men 

Yard hit"" • I 

Labourers -

Oth ... - ·1 

I ... 
Num· 
ber. 

126. 
s. •. 

127. .' 128. i utt. 

I 
Rnl~' or RlU'I1inRa' Hour'll of 
Pay per r W lIok, Labour 

n:l~C:~' ~ll Time.: per Wetlk. 

, 
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130. Total wage. I*id in miooell...,eou. department for period P __ ,'-_____________ _ 
13t. Number of BBlaried officials and clerk.' ... _ . ____ . _ . ____ _.---
132. Total amount paid to ouch oalaried officials and clerks for pen,,·,od:.'~=~$============ 
133. Grand total of eaIari .. and wag .. paid during period' __ ,_ 

MGIeriaII........, Wo 1M GoodB. 
-_._---- ----

PJuCB P.uD ~B Y~8 PBB PoVllD DBLIVlIRIlD. U' 
.uY BoVCiBT. 

'37. 1111. , ... , ... Per Cent. of Net J[tncbl an4 Commercial Name 
G ...... '" 

Coot of CotIm> W .... ,..,. W_ W .... of_ 
0.- ..... per Pound M lUlL Cbtton too Piniahed 

GoodL 

• 

142. Pounds of ootton UBed to make the product of 
the period P'--:c:::.-==:::-:=;-;::-==~::-::=;;;;; 14.3. Tot.! coot of cotto" ".ed to make the product 
of the peried '--$=:::-:="''-::::::-==~=:::;b 
1~. Total coot of yarns used (if any bought) to make 

the product of the period' $!.--=:r==r.:~= 
1400. Total value of yarn Bold (if any) manufaotured 

during period '--$===:::c;;:::::-:::::-:::::.;:;;;;-..-= 146. Per cent. of waste (grOBS) from raw cotton to the 
woven product, not inoluding bagging and ties ' .. --

147. 'Total value of all ..... to for period ' __ $ __ 
148. Is Bizing done by hand cr machinery '-,-:-,-;;-_ 
149, Coot of oizing material DIed during period P __ 

.---~,. . 150. Co.t of dyeing material DIed dar. ing period '_ 
16t. Coat of oil for period ' __ '''='=~=;--;'=;:-
152. Cost of mill Bup)'lieB (not inoluding fuel. light-

ing, &Ild materials preVIously given) for period , __ _ 
G. $ \d. __ $ 
b. __ $ •• __ $:~ __ _ 
.. __ $ /. __ $'--__ _ 

153. Cost of insuranoe for period P __ S ___ _ 
164. Amount of tue. for period , $ 
155. Amount of intereBt ror period P _. -----
11>6. Amount of depreciation for period P __ , __ 
157. Coat of dyeing different ooloura. per 100 pounds' 

In the skein __ ,.-========== In the pieoo __ ,_ 

BIMMll>ing 01' P"'nling 1M Goode ""'eta/ ... deori.d. 

L .. 
a. .. .. 
•• 
7. 

,.. I , .. 
Namea of Goodt. Coet; or Bleae.bi~ or Printing, 

per Yard. 

160. 'l'raoflportatioll cost per yard or pound of deli~ 
varing finished goods into the handa of the purohaser P 
_$- _ ... ,,_ .. __ ._._-_._----

161. (1oot por bale or package (give weight of oloth 
in pa.ckagl') for truosportatiOll from the factory to the 
docks at the usual plac-c of shipment to the U wtcd 
State. '_.$ . 

,. 
o. .. .. .. .. 
7. 

. Weight of oloth in paokRge P 

, ... 
NaroN of Gaoda. 

I , ... 
I PIaoe 0/ Sale-PM"'", 

I 
or Cllat(nnary Place 

of ll.u-ket. 
(Give Name.) 

~--

, 

I 78"1. 

,64. 
Net- &Jljng Price 

at INCh PlAe8, 
per Yard. 

, .... .... , ... 'tl. Number. I Pri ... Namber. I !'n"" 

• • 

(D.L.--#.) 
Umud 8_ D.p_ of Lab_.1890. 

C. o. P.. No. 2.-W A9111 SLIP. Boul'S 
w.Da3. 

Estah. name Post Offioe, _____ I-___ 1 

State Goods made H...,., 
Description of piece -------1 Sunda,J. 

Li. Na. Oc. 

I H,. ... no,.., I 
MontluJ. Piecea. Rate. I Amo='. 

1&n\\Ary 

!'eb ........ 

...... h 

April 

!by 

Zone 

Zoly 

Augwot 

Sep .... ber 

October 

November 

December 

Tot.l. 

(D.L.60-.) 
U",W 8_ Deparlment of Lab ..... 1889 . 

COST OF PRODUCTION-No. II . 
WAG ... SLIP. 
I",iruoRot ... 

1. The design of this wag.. slip iB to obtain the 
earnings of an the different workpeople in the very 
establishments from whioh the facts are obtained re~ 
lating to cost of production. and for the eame period. 
Its purpose is similar to that of the onB recently used 
in the ra.ilroad work. 

2. You will notice that the blank is mede large 
enough so that weekly or fortnightly payments can be 
entered, as you a.rB quioo likely in manufacturing 
estabJishm.ents 1iO find payments are made at less 
intervals than one montb. 

S. In the column of hours, days, months, piece. erase 
the unneceBSa.1')" worda. 

4. By U description of piece, U near the top of the 
slip. is meant a desoription of t.he piece referred to 
when it is stated in the oolumn below that wagee are 
paid on that b .. i .. 

5. As Boon as you have made arrangementa in .. mill 
to obtain cost of production. notify the Department 
how many of the .. will be "'BDteG. BDd they wi\I be 
immediately mailed; 01" a quantity can be ordered in 
edvance if deemed best. . 

CARROLL D. WBJ8HT, 
O~. 

Hh 



BOY.&IrOOIUlIBSlOKON LAaOUlH, 

(D.L.-106.) 

UMlotl 81atM Dop_t of Labour. 1H~O. 

SPACial Agent. 

COST OF PRODUCTION-NEW SERIES; ':!to. 2.' 
COTTO" GooDS. 

Iraq";';"'. 

1. StateP==~ "-:=:========= 2. Locality (post office) p. 
3. Name of eets.blishment' _____ ... __ _ 
4. Name of offioial to address P _____ ~~-
5. Title of official to addre .. ? I 
6. Year when this product was manufactured P_, _ 

. 7. Days of rwming time (in fo\\ time) for the I iaat 
fiscal y .... , I I 

D .. oripflion of 0... Y Md of 1M Go¥- (tM Un")j 
8. Commercial name? I I 
9. Width in inches ?_~~ ___ ~ ___ -'-_ 

10. Number of picks per inch-warp"P,===== 
-11. Number of picks per inch-wert?_ 
12. Numberofyarn_d ... ....",P ______ _ 
18. Weight of warp p..;.."....-_=,-~ ..... ......c~--
u,. Number ofyarn'used BB wert P _____ _ 

15. Weight of weftP,,'U;:;Wai1i1C;;======== 16. Weight of sizing,in warp' 
17. Percent. of aizing in warp P....,..".....,.~ ___ _ 
18. Number of yard. to the pound P _____ _ 

Analy..a; Ooat of ~ 0... Y .... d oj tM Goods 
- (1M Unit). 

Items of Cost. I 
A8ent'8 

Calculation. 

19. Coat of carding P ·1 ZO. Colt of spinning warp ~ 
21. Cost 01 8pinning wen P 
... Cost of spooling' 
18. Cost of warping P 
24 Coat of d.!'es.inB' P 
SI5. COst of dmwing·in P -
28. Cost or weaving (actual} 

weaven) P 
27. Coat of weaving (a.1I Others} 

ill weaving department) ? 
28. Colt of cloth·room labour? • 
st. Cost of miaoelJaneoUllabour P 
10. Total labour cost p 
11. Coat ofsalaries (08lclalsand} 

_ks)' 
SL Cod oJ cotton p 
as. Coat of warp when bought f 
U. Cost of weft when bought? 
81. Coat ot materiall for Iising P 
18. Coat of tuelad lighting? 
:11. Colt of oil P . 
S8. c..t of mill ""_, • ... 

b. 
, 

•• . 
do .. 
f, 

H. Coat of iDmnm<le? 
60. 90It of ta.xell P 
61. Cod ot interelt P 

~ 

42. Cost of depreciation II. . 
.... Gra.nd total cott of the unit P ! 

• 

V<IIrious Iraq ........ 

I 
Manufacturer', 

Calculation. 

• 

~. Transportation cost per 100 pounds to point of 
DreedeliveryP,~~~~-rr~~~~~~~~~~ 

45. Production per spindle per day of warp .,arn nsed 
inthbnnnP~----~~~----,,--~_.~------

46. Production per spindle per day of weft yarn wed 
in this unit P 

'47. Speed co:;;f,.."lo"o:::m:cs-::--=p~ic:;-k::.,..."l':::er::-::mm=· ::u:::te"'i;:nC-::w" .. :::Vlll=· :::g 
this DDit? . 

46. Production per loom per day (iu yards) of this 

u!'l;: Piece price per cut tor··;':';aViD-g-t-h-iB-UIU~·t"''----
50. Length of cut (in yards) ? ___ ~_~_~ 
51. Number of 100mB run by weaver in weaving this 

unit P . 

• 

(D.J:.....-liL 

U .. i/ed SIatM De)l4_ oj Labovr, 1890. 

8peaial Agoont. 

COST OF PRODUCTION-No.3. 

WOBUII& MJn<'. BlJDO ..... 

Name: ~ ____ Nam. of 8Bts.blisbmen~: 
y.,... ending: Locality: __ . __ _ 

_ The bmjl, -\, 110&. I Aoo. 

L RUIn d· 

S. Wife . 
S. Bld", lhild · 
.. :NeJ.t,~ld 

~. N ezt child · 
8. Nen child · 
7. Ken ohi14' · .. 
D. 

10. 

, Total . . 
Do you own a houae' Year'a tDOODle from 

&11 oth.el:: IOW"OOII , 

OoBl of IMmog. 

Bon' 

Pm!! 

Llgh'mg 

T .... 

Property iDStll'lonoe • 

Lif., innrallC8. hQlb6nd • 

Life insurance, wife· 

ClothiDS far.husband 

Olothing for wife 
Clothing f01' __ ClbildmI 

Pnrniture and nteDlill: 

Religion • 

CbarilJ 

lAbour orpo1el;lons 
00er _.lono . 
Book. and DIWIPfoP6l'I Si_ 
AmU8etDent. 

Vacation . 

IntoD,ootinH liqUOI'll 

Tobecco 

8undri81 (not above specified) • 

FOOD. 

~~~-I 
To&a1. 

Surplus or deficit II 
. ii-------
. i 

Wbat bave you done wit.h tbe surplno ? _____ __ 
How have you met the deficit? _______ _ 

BemaKkB. 
--------_ ... _--- -



(D.L.-'-61.) 

U'm!d Stat.. Dep_t oj Labmvr. 1889. 

COST OF PRODUCTION-No.3. 

. WORIUlfG MBN'S,.BunGus. 

I",,,.,,.tw.... 
1. The na.me of establishment asked for is tha.t in 

which the man works. Qnit6 gellerally it should be 
an establishment from which cost of pradoation baa 
been obtained; but this is by no means absolutely 
necessn.ry • 

2. The year ending Bhould be. if possible,for the 
eame year as that for whioh the cost of production was 
obtained. I ' : 

3. 'O'ndet year's earnings. on each line, are to be 
placed . ....ouly: -the earnings from the occupation men. 
tioned on the corresponding line. Any additional 
e.rningo of the family should be lumped together and 
inserted in aDswer no .. Yea.r's income from all other 
sources!' 

4. Numbers 8 and 9 are left blank to insert any 
reI.a.tiv8S who are tn6mbers oj the family. If yon are 
dealing with a family whiob has a boarder or two, what 
they pay for board should ~e putnnder I' Year's income 
from all other 'Sources, u. sinoe -their -COBtt of- living 
will bave to be inoluded with that of tbe family proper' 
but as far as 1?ossible avoid families that ha.ve any 
boarders~ ,:, ",' 

5. In addition to any earnings from another oc-cop&
tion than the one given on the slip which you have 
been instructed to put under II Year's income from all 
other sonroe&," include also, in answer to this B8.me 
inquiry, any other family income, as from savings 
banks' deposita. &c. ' 

6. Under cost of living about all of the miscellaneous 
expenditures of a family are provided for; but in case 
10U find, as peouliar to foreign oountries, certain other 
Items which it seems best to. speoify separately,.it may 
be done by interlining between some of the printed 
items. Avoid, however, too muoh of this. Whenever 
& working man owns real estate upon· which there ,is an 
annuR.l expenditure for mortga.ge, erase the word 
II Rent" and insert If mortgage." A~nst the word 
U Fuel" write .. wo-od" 01' II ooal," whichever is mainly 
used. Apinat tho word II Lighting" insert II gas" or 
" oil, II whichever is mainly used. At some convenient 
place before the. ent"!'i6S. for :' Food" interline tho 
expenditures for lutoXlcatmg liquors and for tobacco, 
(.oparately). The oolumn beaded quauLity quite ~ft.en 
oaIlDot be filled with reference to the printed it.8ms, but 
when possible proper entry should be made, as, tinder 
rent, the number of rooms should be stated, &c. . 

7. Spaces are left to write in the various kinds of 
food oonsumed. These should be given with reason
able fulnesa of detail, leo.ding articles of meats. of 
vegetables. and of groceries bei~ specified by name. 
It will probably uearly always be po.sible to fill the 
column headed quantio/ ~der foo.d: Avoid using 
general terms. Buch as groceries. proV1BIOns, &0. 

8. If there is objection to answering the two ques
tiODS relo.ting to sUI'plus and deficit, under the pa.ra.llel 
rule., tbey may be pasBed by. 

9. All money values on the blank may be entered in 
the money of the country: we will nlkke thp: cbange 
into United Statea money here in the office. 

10. Inquiries shonlc.l be made in m~k.ets and groceries 
. occasionally as to prices of commoditIes cODdumet'l by 
families. to see that atatcments cloae.I~ approximate to 
the troth are made to you by the falIllhea themselves. 

11. The space under remarks may. ~ used or not .... 
seems advisa.ble. If th~ &l'e conditions surrounding 
tho t'&mil1 not onffioiently iIInstrated by the anSWerB to 
the inqutriea mentioned on the blank they may be 
brought O11t in thi. s'PBOe. Nationality aho;a.ld be m.en_ 
tioned h.are. Scattered miscellaneous Infol'matiOD, 
however, ia not wanted, and if this s~e is used at all 
it should be used with reference to only two 01" t:h~ee 
essential points. and a.pplied universally to all famlhea. 

12. AJJ. addi_ion of earninga and of OOBt of Ii ving 
shonld be made while yon are ODfthe spot, so that any 
error made by the f&mily in giving information may 
be In-on~bt out a.nd correoted. 

13. Finolly. after tilling tbe blank, read it all over 
iUoud to tbo party: from wbom you are ge,ting tho 
information, to make sure that he or she thoro~hly 
undon!t.a.nds what has been stated, Rnd Msente to It. 

14. TbU8 far .... hat hoa boen •• id relatoo to filling the 
blank No. S. Working Men'. Budgets. whicb.~ intende:l 
'" leon"'; the neoeo"""1 facta about working men. 

,a...;}.iu; but ui_.tion .1l0000d alllO b. furirl.hed to the 
office ~n the cost of, living of. unmarried penon.. All 
that wlll be necessary on this point is the price charged 
for board (room and meals) to llnm&lTied men and to 
nnmarri~d women in boarding houses owned or con
trolled by tbe mill proprietpro and in otber bo .... ding 
houses or pnvate families;' also the price charged for 
room. and the price char~d for meals separately. A 
suffiCIently ~DlI and e.J:plicit statement, OIJ • separate 
sheet, covermg these points for each locality visited 
should be forwarded to the department with the budget 
return. for ,hat locality. 

CAlIJIOLL D. WRIGHT. 
Oommilsion. • 

(D.L.-Ior.) 

United Statee Dep_t oj Labour, 1890. 

Special Agent:. 

COST OF PRODUCTION-NEW SERIES,'No.3. 
OO'rl'ON YARll Alm TIIBEA.D. 

1. State P 
I"'Iviri ... 

2. Locality (post office) P 
3. N &.IDe of eotabli.bment P 
4. Name of official to address P 
5. Title of official to addre •• P 
6. Period of time cOTered by thi'sreturn P -----
7. Days of running time (in foIl time) for this periodP 
8. Days of running time (in fall time) for l80st fiscai. 

yearP _ 

y,.,.,. and Tlwead ManuJaol1twed. 

D. w,.,..,. 10. 
Wen,. '" Thread. 

12. Average n~mber of ya.rn spun during this period P 
1~. Average Dumber of threlld spun during this 

perlOd P----_::c:-------------
Motive Power. 

14. Kmd of. motive power ?=-=_-,."..._...,.~~_ 
$ 15. Rent paId for water~ower (if any)fOl' period P 

16. Oost of coal at factory per tOD Ii $ ~ __ _ 
17. Total cost at factory of co8ol used during 

poriod P--$~~~~~~~==i::===== 18. Mean. of Iigbting P 
19. Co.t ofligbting for period P $ 

Opemng and Puki!ng. 
20. How ma.y ope:ra.tions of pioking P .,,~ __ -,.~_ 
21. Pounde of cotton put through picking maohines 

forpenodP~-~~_::_::-_::------------
Olasrifi<a:i<m oj Lobotw "' Opening and Picking 
-~~.--.~- .. 

Occupations. 

.......... 
nd band8 • 

o ..... 
o ...... 
p; 'cken 

hen 

---- -

I 
.1 

·1 
: I 
·1 
'1 

so. 
Number. 

I 

... '5. ... RateO(Pay 
Banti S ... \;' D..". r,rw::.s:. rek. or 

Piooe. . ull Time.. 
I 

1 $ • 

I , 
26. Total wag .. paid in opening and pick ing depart.. 

ment for pariod p __ S. . 
'J!1. Hours of labour per week in orening_and picking 

departmentP~ __ S __________ _ 

II h:l 
• 



BOY AL OOlDlll:<SIOII 011 LABOUR: 

o....m..,. Oombiftg. Dmooioof. GIld Boflng. Bp;....;,.,. 
28. Is lingle or double oarding done P _____ _ 
29. Is combing done P _______ . 
SO. Nnmber of operations of roving P _____ _ 

38. Dift'erent kinds of .pinning done in the ... blish. 
mont? 

OIM.ifoJation 0/ Lab ..... in Oarai"f/. Oomhing. Drawi"f/. 
andBoving. 

39. Total" -Dll libei- -of --'frame spmdlea in operation 
during period P=-:--..-.,-.-_~=-_~ __ ..,..,_ 

400. Total number of miil8 epiudlea in operation 
during period P _____ . ___________ _ ------- ._-

S3. ... 
Bate of Pay M: ' Number or 

Occupatiotll. 
91. ... w,' Do •• Barrun!t! 8plndlt'JI NlUDbeI'. BeL eet.or ~w!'" .... 

Piece. Time. i Open.~jve. 
I 

I • I • Onneen 

8eoond hand, 
I 

8eotion banda 

I .A.)lOUtn' 0' ... .... .... ... ... P ... oaDf.e 
Numben IIpindlei ILsvola.. Prod ... p;- Pale. GOI .. 

""'" g: tinn per Prioo for ro--
01 ~in Spin 1e 8pindle 8plnninl' _ 

y ..... 0_0 pe' ~,"'" ~nd. • )lIDU'" ( 00Ddll). ... "'-Spina ... Doller. 

Card grinders 

Cardstrippers - I • • • 
Cardmbule.-. 

Combers -
Rail_banda I I Oancarrien 

Drawing·frame } 
tenders I Intermediate- } 
trame tend81'8 

Roving . frame} 
Ft-amo-Bp;....;,.,-W./I. 

tenders 
Pine fty - frame J 

tenders 
LaboUl'8l'8 

Otbero 

36. Total wages paid in carding, drawing. oomhing • 
and roving department for period P __ $:=--====-

37. Hours of labour per week in carding. comhing. 
dra.wing. and roving department P 

M .. Io-Ipu...;..,-W .... p. 
- -_ .. '-~-

• • • 

._----

.... ... ... M • AIlOV.T o. paBCBl>I_G P aICJI 001)10 TO-... Spindl(>.8 '0 . ... Revolution8 Production Piece Price ~ .. - ---" Numbers per ,Mule Lenglh StretebclI per Spindle per Spindle "d t01' 

I 
0' or Stretch per J;:inning ... .7 

Vnrn, m (Inches). Minute. pe' rc' !Jay ... Pint .... 0 operation. Mmute. ( onnda). per Pound.. Spinner. PieceI'. 
, 

PI 
i,d 68. 

OOllr. ! Back DOl. 

i 
, 

• • • • • 

"---

M ul.-.piwning-W./I. 
------- - ----;-- ------.------0--

• • • • • 

I ~ _ _"__~ _ _L_......!.... ___ ........L __ ....!._ _ __' _ __' _ ______'_ ___ . ___ _ 

59. 'l'otal pounds of warp produced in the establishment for period P 
60. 'rotal ponnds of weft or filling produced in tbe establisbment for period P ___________ _ 

OIMBijicatitm oj LIIb ... r in Muu.-Bpim>i..,. 
--------... ... ... ... 

8L IlL Rate 01 Pay BamiDJnl Number Number 
Occupationa. Number. BeL per .!'"ie!0ek. ~W"k. of Mule. 01 fipindlel 

Time. per_ ... par Operative. 

• , 
0._ -
Seoond banda . -
_banda- - -
8piml8n! . - i Doff .... -Bo __ 

I Baokbo1> 
I I c..eJen , 

Lobo ...... : I I I I 
00era - -• I 



APPBIIDIX.-WHOLB C01UI1S8I0N. '!~5 

(Jl .. BijiMlUm oj Lab.,..,. in Fmm~.pi",.ing. 
---- ~~--- --~- - .... 70. I 

fIT. ... Bate ....... Ooeupationt. Nomber. .... per:'iil' W .... :::. Baml 

ruh'; I NtlUlber~tSide8 per Operative. 

"Numbe?' 
otSpindlSi 

per Operative. or ..... ime. 
.-~, 

0. • .-.. 8_ ..... 
dJ' 

IeoLlon buldI . --BmnsO&l'ri ero 

lAobouren 

Othen 

-, , 
. • • 

73. Total wag .. paid in I'rame,&:\,inning department for p.:~.~. O~d~P~=~$~==============~ 74. Total wages paid in mule .. pmning deportment for period P $ 
75. Hour. of labour per "eek in .pinning deportment. P 

OlaBBijlotmon oJ Lab_ ;", Winding, DoubUng, and 
TtDi.8Iing. 

------- -- ... 78 • '6. 77. Ba .. ol ..... EIll'Di::: Oocnpatloul. Number. s... ..,.~.W .. k, J:l'Wec • 
or .... II Time. 

• , 
Uveneen 

Beoond banda · 
Donblel'l . · 
Twllten . · 
Quell or Ilogan . 

Twlnera . · 
Labouren • · 
Othel'l · 

80. Total wages ptlld m wmdiog. doubhng, .. nd 
twisting department P __ $ _____ . _____ ~ 

HI. Hours of labour per week in winding. doubling. 
and twiloting deportment p. _____ , ____ _ 

Miooella_ Lab ...... 

... ... ... ... ... Rawot 
1Iorn1~ Hounot (JoaupatlOllll. Num· SeL l'><r~' r.:l w LnboQl' ..... De,yp eo'. u1l Time', per Week. or I .... 

, , 
OV"1'OI'llel'l (Ol'} 

r<lrAml'n) 
Peok .... 

Paoken' ... lIt- } 
anto 

I Weilrhen • · , 
Bnsineel'l" · 

I PIromon • · 
Coal wheelen • 

'Machiniltl • · 
Oal'l;Mlntal'l or} 

Jomorl 
Muoua • • 

WarehoUHmeD 

W.tIOhm8l1 · 
Te&mI .... I 

I 
PI> ....... " .... } I 

B~ ..... 
I Yud .... dJ · 

lAobo ...... · 
0 ...... • . ! I , 

87. Total '"'1101 paid in miaoe\hmeoUi d.partment for 
period P __ '~ 

88. Number 0' .alaried oflioiiJIi and olerk.P 
89. Total amount of moner paid to .noh oaJaried 

olBoiu and olarka fO',period P __ , . 
go. Grand total of .. !arie. and wages paid during 

periodP_', ___________ _ 

-~~--

91. ... N. 
Value of so. Per Cent. 

Department.. Poumb W .... Total Value ofWasUim 01 
pe' ofWu1e. difl'erent W ..... Pound. Departmaa. ... 

, , 
OJ.lening and pick· } 

.1:.'/. euclin. • 

Doublooudlng . 
Combing . . 
Drawing, roving.} 

and .pinning 

Total 

95. Do rra.me~8pinuera clea.n, oil, and doft their 
IT8m •• P~==~~~~~~~~~_=~_,~~~~ 96. Do mule-spinners clean, oil, and doff' their 

mules P .~='C'===""=:-::==:_:::==:;:_c:;::_.:: 97. Do mule·spinne .. bave piecers and back boy. to 
...~tP~~~==~~~=<~~~~~~~~~~ 98. Do th.y par tbem out of their OWll (the spinn.r.·) 
wage8?,~~~~====~~~~~==~~~===:. 99. Ii so, wbat proportion of their 0'IfII (th. spinn.ra1 wage.P· ________________________ _ 

Malaria! .... tormg ;"'10 Ih. Goods; al.oollier 8"1.'pU." 4"0 • 
100. Pound. of cotton us.d to make the product of 

tb.pariodP.:=~~~~=~~=~~===,,-101. Total oost of ootton used during the period P_ 

0081 oJ Ootto .. p'" Poand mod in making diff ... "" y ....... 
and Threads. 

,... I Numbera of Yam 
and Tbread. 

.. 

'03. 
Kind and Grade of 

Cotton UIed.. 
, ... 

Coot .... PowuI. 

, 

105. Coot of oil for periodP __ ' ... == .... ==_ 
106. Coat of mill supplies (not inoludingfuel,lighting, 

or material. previoualr giTen) for pariod P ____ __ 

"'--'f)~~~~~~~~~~~~ .'--' "--' d. __ ' .. _-, 
f._' 

107. Coat of inBuranoe for period P __ ~ L__~~~ 
1()J. Amount ot tu .. tor periodP $'-..-__ _ 
109. Amount of interoat for parioCU- , 
110. Amount of d.pr.ciation for period P '-'1;-
Ill. Coot of tranaportatioll per 100 pounds to poin' 

of free deli?I1I'7' __ '. _____ =--,.--__ 
Blaa 



Numbe1'!!lorYarn 
and Tbrl."IId. 1111. ,,6. 117. 118. 119. 1111. 

l1J. 1113. I 11<. Warp. Wert. Th~ 

Coat of 
Cot~L 

Colt of 
Openill8' 

nnd 
Plckill8'. 

Cost or 
Carding. 

Drawing. and 
Roving. 

Coot 01 
Frame 

8pinning. 

Coo.,. 
Mul. j 

8pinning. 

Coot of 
WindirtJr. 

Doubllntr. and 
'l'wia:&lDg. 

111. 
()tItolMI~ 
oollftn~uI 

Lobour. 

, ... 
Total 
ubour 
Coot. 

IJI. 
('.nIt ol 

Saint .. 
(OmrJaIl 

..d 
Cleru,. 

__ ..l.... __ -''--__ L_~_.'.----+- ,..._-, • • • • • • • 

I _.....!..._l-_l-_--'--_----'--__ ----'--_-----' ___ , ___ -'---- .. ____ ~___!_.. __ 

"'
Colt ofOU. 

• 

" ... Cost or 
Kill Supplies. 

, 

------ -

1 ... 
ColIt of Foel 

aod Lighting. 

• 

(D.L.-10S.) 

I • 

Uniled Stc./o. DoplJlrimMot of Lcob ..... , 1890. 

Special ""'"'t. 
COST OF PBODUjJTION-NEW SERIES, No.4. 

WOOLL'Il< .urn WOBBTBD GoOD •• 

1. State' ___ ",.-77 __ . _______ _ 

2. Locality (post office) p.---:: ________ _ 
11. Name of establishment P _,.-_---_-_-
,. Name of official to address ? ________ -
5. Title of official to address p .. .,-;-___ .-___ _ 
6. Period of time co .. ered by this return P..,.., __ :--::-: 
7. Days of running time (in fnJl time) for this period? 
8. Days of running time (in foll time) for last fiscal 

yearP _____________ ------

Moliv • .Pow .... 

9. Kind of moti .. e power P---=c-----;---;;---
10. Rent paid for water-power (if any) for period P 

_$ 
11. Cost of coal at factory per ton P $ 
12. Total cost, at factory, of coal used during period P 

13. M-ea-n-s ~f-h-' ghtIiigP.- ~ ~--------
1'. Cost of lighting for period P __ $, ____ _ 

ft __ ,. I 10. 
V\,lI;:l,lpa IODS. Number. , 

=n<1 
ubo""'n '.1' 
Others -

I 

17. 
Rate of Pay 

perD">:.W .... 
orPieee. 

$ 

1 •. 
E .... i ... .... 
W .... Full 

Time. 

• 
, 

19. 'l'ot.l "-'ges paid in wool.sorting a'lJiartment for 
period P __ $. _, I: ... '. ,.,; 

20. Hours of laboulo"per week in woor.~orting de. 
'partmomt" , .. , ! . ~. 

I 
I 

• • • • 

-~----~~ -- -

81. ... ... ... 
OOCUpatiOOl. Number. s... Bat. of "" 

per .!"'~ ... k, 
B&I'Din~ 
Wl'tIk. 

Time. 

0. ........ '1 I • 
I 

• 
Second h&odl • 

8couren • I 
I I 

Dye .. . • i 
Driero • I · , 

PIcken, • · I I 
Lobo ....... 

; 

· i , 
Otbel'B • · 

I ! 

25. Total wages pa,d In scouring and dyeing depart. 
ment for period P __ L __ ~ . ~----.--,-~_ 

26. Hon,.. of labour per week in scouring and dyeing department 1 ______________ _ 

O!aB.ijicatio" of La1mw in OMdimg and Oombi"f/. 

I 'l!1 : 29. so. 
Occupations. I !fUlD- 28. I Rate of !'aT Bn.mlDgl per 

Overseers (carding) 

8e00nd Imndl (can!'l 
intr) I Oveneera (oombing 

_(ooml>-) . , 
o:lreeden. 
Card atrip])el'lJ 

C&rd grinders • _ .... 
Pinilhere -

GiIl·bos, tendert 

BactwMhen! 

Comben 

Lobo ....... 

Otb ... 

.... s... IperDa),. W ... k. Woe'. PuD 
. . or Piece. Time. , 

• , 

m:!i ~~t;!r7:n· paid r, carding and,::IJin~~~ 
~ 32. Hours of labonr per week in carding tI.,er combing 
dopartment P ~ . _,'~ ___ _ 



.J 8pm..mg. 

33. Dilferent kinds of spinninj! done in the eat&hlishment ~~~================ M. Total number of frame spmdle. in operation during period P 
3D. 'rotalnumber of mule "l/indles in operatiun during period , 

F_epimaing-W .... p. 

AKomrr o. PBBCBDII'9 ... •• ' ... ... ... i.PBICB 00 .. & ro-8= .. "", JIowIu ...... ".rr Produotion Il:; Piece Price for 
BUAI. or Numbe,.. 8~indJe • Spindlepet' S· . 

DIy ...... ... .. ;=~~ Opol'lfo&ion. Hinute. (PoUDdI). 01. ... , Spinner. Do ...... : , .. 
1 , , , 

i 
i 

I 
I 

. , • , 

, I 

I 
I 

AlIOVW'l' 01' PBBCBDnr& PJuOB GOlW& TO-... ... ... ... Rplnd181 ... ... #/ • Production Piece Price 
RUIlI,OI' .... Mule 

Length of 8tTetch .. Revoluti011ll 
per8~1e 'd for 

I I I~Boy· Numbers. Stretch 
Hfuute. 

ofS~dles r.: •• ~ Ol. "-
DIy ...... I. (1nohat). per . ute. &":"' .. ). ... Pint Second OperMion. (perPoun ). Spilmer. l'i_. ~. , 

i , , 

I 
, • ': , , 

I , i , 

I . 

I 

I 
I • , • • , 

I 
I 

I I 
i I , 

54. Total pounds of warp produced in the establishment fo;;pe~n~'odg~p~~~~~~~~~~~~~~~~ 55. Total pounds of weft or filling produced in the establishment for period P 
56~ Do frame spinners ("lean, oil, and doff their frames P_ 
57. Do mule -Rpinners clean. oil, and doft'their mules P __ 
58. Do mule Bpinnen have piecer8 and back boys to assist P 
59. Do they P8Y them out of theu' own (the .pinner.') wagee P 
60. If 80, what proportion of their own (the spinnen') wages P 

Hh 4 
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, 
I Ba:ot ... ... 

8L ... Barnmt Number of 
Occupati01ll. Num· 8oz. I~f:~ ~~ 

Spindlsl -. per 
Opend ... 

67. Boura of .. boor per " .. k in .pinning depart-mentP ______________________________ __ 

• • 0-. . 
_dhandlo . 

~ I 71. 
00CU .... 1oo1I. ... .... ll ........ .....'::t' Number. 8oz. por~"Ii.!.."" ~'w ... 

U Tim .. 

Yam fnIpeokl1'l 

S_ } 
(fromo) 

DoIIon (lnmel 

I , • • 0- · · 
_booda · 

S_(mule) SlMhertoudero · 
- pIocer} (mule) 
8e00nd pIocer} 

(mule) 
DoI!en (mule). 

T1riaten · 
WIDdsrI . 
W..,.... · 

_b018 _..-bo · --. JIandoro.In · 
Winders ~lkein} 

or han. 
LabotLl'flfl 

i 
<»ben . 

I 

JAbouron · 
Otbora . · , 

-.-.-~-----

66. Total wages paid in spinning department for this 
period P _. _$ _____ ...:. ______________ --__ 

72. Totol wages paid in winding, warping, and d.ro .••• 
ing deP'"rtmont for period P ____ , __ __ 

73. Hours of labour per week in winding, wa.rping, 
and dressing department' _ 

W..,..,;"g-Gooa. P.oa.....4. 
-----

Number of Pieu per Inah. Yal'nllll8d. 

1 .. 1'. 
1& , .. ... ., . Width Commerci"l Name of Goods. 

(Iachos). 10. 77. R ....... Wei~tof Run., or Wei,ht of 
W ..... Wert. !fumbell, of W"1.%.Oee Nwnberl. of. Weft nOne 

Warp. W(ln~ Yard. 
'-

Siliug in Warp. Production per Loom per Week, 
111. ... ... 

I 
... 

I 
S~ of Loomo- Piece Price per Length 01 Cut in ... 83. Yarde per Pound. ••• Pict. per Minute. Cut tor Weaviq. ... y ...... Weis:t in PerCent. PountU. Y ....... One ...... 

• 

. 
90. Total production m ponnds , ____ ; m yards p ___ • ~_. ___ 
91. Tot .. l number of looms in operation during this penod P ______ . ____________ _ 

0......... • 
~ Second banda 

Loom lUor • 
WeaV8l"l (tloom) 
'Weaver.a (8 looms) 
W _vera ():8tterD) 

0baID ........ -lIarneEoleonor 
Clolh_ -.. 
lAIboonmo·· 

O\heft 

C!a.srijication of Lab ...... u. W......u.g Depa.rlnumt. 

11'':.... ~ I Bat;::..:: ~ Dsy. 

• • 

96. Total ..... gea paid in weaving department for this period P~ __ ._================ 97. BourS of labour per week in weaving department P . __ . _ 
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--

CIa .. iji<:<Uion oj LaIwm" in Fi"i.hing and Pickin" 
D.p....-. 

I I 100. 101. 

I ... .... Rate of IV Bamf. ......- I Numb ... I Se •• w.;n.. . ~W" eek. or 
~ . 

Prece. ullTim e. 

-'--'--- ._-------
• • 0nnNn . · -- · ....... 

Barlono 

PulleN 

0,"""", · ......... -II ....... ........ . • 
Labo....,. 

0$ .... 

100. Total wages paid in finishing and packing 
department for period' ___ 8 _______ _ 

lOS. Hou.. of lohaur p'" week in finishing and 
packing department' _____ . __ 

lC .. ..u..-m Lab ..... 
---------=:..:.-:~----_rl ---r--

106. 'I 107. 
1M. 106. Bate of Pal Earniugs 

Occupation.. Number. 8e1. per Da.r. per Week 

________ , ___ .-:,:_-+-_w_~'_!.._.~J PuIlTim~. 
, 

B ........ • ! • • 
Pinon'" . · . 
0001 ... _ --Cvpea ...... 

II ..... 

WareboaHmen • 

Watch ..... --1I18Yllotor mn · 
y .... haDdJ 

Labouren . .1 

Oth .... ·1 , 
109. Total wag .. paid in miscellaneou. depal"tment 

fo.periodP __ S~~-,~~~~~~.-.-_-.. 
110. Number of ... Iaried oflioials and clerk. ' __ $ 
111. Total amount of money paid to liuch laJaried 

officials and clerks for period P ___ $ -:",-c-o 
112. Grand total .of .olarie. and wages paid during 

period P __ $ . 

Ma,.".iaJ. enlMing illfo 1M Goods. 
-- -----

I 

I U3. 11<. IllS. 

Commercial Name or Kind and Gt&dN 01 Cost of Wool per 

I Oood~ Wool ...... Pound at Mill. 

i I , 
: 

: 

I 
121. Pounds of wool n.ed to mGke the produot of the 

period P----:--:--,:-:---:-:-:---c;-:--;; 
122. Total oost of wool med to make tbe p.oduo~ of 

the p81'iodP ____ ' . ___ --~ 
12S. Total coat of y ...... DIed (if any bought) to make 

the produot of the period P __ ._, __ _ ___ • ____ _ 
124. Total value of yarn sold (if any) manufactured 

during period P ___ ._.~. --,.--,--c---~-,.-=-
125. Per oent. of waato (groao) from wool in the 

grease to finished goods P __ _ _ _._ 
126. Total value of.1I ...... ta for period P ____ I 
127. Pe. oent. of WBBta (net) from wool in the greaoe 

to finished produot ,....,._,----,..,..-___ _ 
128. Ie oizing done by hand or macbinery '-:--;-;:_-: 
129. Coat of ,i.iug mata.ial nBed during period ,_, 
ISO. Cost of dyeing mBtarial u •• d during period P __ , 
lSI. Co.t of oil for period P __ S:--:--:-;:-_:-,. 
132. Coat of mill .uppliea (not inoluding 1it.I, 

lighting, and matorial previonaly given) for period P a._._' ____________ _ 
&· __ L 
G. .~ 
d. __ ' .. --,,-----~, - ._-_ .. _------
I·--.----,.--~co_-,,_--

183. Cost of in.nranoe for period P _, ___ _ 
1M. AmOllnt ofta>t .. torperiodP __ ' 
IS~. amaunt of iu_ for period , __ $ ___ _ 
136. Amount of dopreoiat.ion for period P __ , __ 
137. Coat of dyaing ditrerent oolonno par 100 

ponndaP _____ •. __________________ _ 

, 7·H~, 

-~------. ~---------.----

PaicR PUD POB. YARNS PBR POUND 
,,8. DBLIT:BBB.lJ, II' .ury BOUGHT. 

Per Cent. of nl' 

Wutefrom Wool to 
W ..... Weft. 

'- - _._--

I I ftniabed Goods. 117. 118. U9. .. .. 
Number. PriC€'. Number. Price. 

i • • 
I , 
I 

! I 
---~--

BI8/JOhing or prinn"g II .. Goods Asrewj",·. described. 

138. 
N amM or Goods. I

--~------

COlt of Bleachlnlfor Printing per 
, Yard ()(eh'el. 

1. 

•• 
3. 
t. 
o. 
G. 
7. 

]40. TranBportation, cost per :v&rd or pound of 
deliveriug fioiabed guoda ioto the handa of the 
purchaserP __ S __ 

141. Coat pal" bale or paokag8 (give weigbt of oloth 
in package) for transrortu.tion from the factory to the 
rlocka at the usnal pia .. of ahipment to tbe United 
Stetes P S 

1. 

•• 
L .. 
o. 
8. 
7. 

WeigiitOfC107thO'''"in-pack-.-ag-e"P---------

142. 
Nama ot Good •• I '''. I PIsee or SaJe- Facto!')' 

OJ" Customary Plaefl of 
I Market 'Give Name). ' 

----- -----
I 
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(l>.L.-109.) 

United Blala Dep""""'" 01 Lobwr, 1890. 

COST OF PRODUCTION-NEW SERIES, No.5. 

WOOLLEN AJID W0BB?"'" GooDs. 

Inq .......... 

1. State P 
2 Locality (pOlt office) P S: Name of eltablisbmentP 
4.. Name of official to addre .. p, :=::::;;:;,;:;;::;~= 
5 Title of offioial to add.res. P _ 
6' Year when thi. product WQ8 mBllufaotured P~ 
7: Days of mooing time (in full time) for that ... 1 

year? 

Desoriptihn 01 0... y .... d o/iM (}OoM (tM Unit). 

8. Commercial nam~pp~;;;~;;ij~====== 9. Width in incbes P . 
III Number of picks per mcb warp? ll: Number of picks per iuch-weft"P~====== 
12. Number of y .. rn used ... w .. rp p.-
13. Weight or ..... rpP· .. idi;S;Wei'tP===~=~ 14. Number of yarn used .. s weft? 
15 Weight of weftP'T.~&rj~;======== 16: Weight of si~~g i~ warp P 
17. Per cent. of sIzing In warp P.::dT======= 
18. Number of y .. rds to the pouod? 

Analy.ed OoBt 01 pro&u.cing,o'" y .... d 01 the Goods 
(Ih. Umt). . 

Items of Cost. 

19. Cost of Mrtiug • 

20. l;OIt of scouring and dyeing 

21. CO!lt of cl1rding 

tie Cost of combintt • 

23. Coat of Hpinnin8 'Wa.rp 

24. Colt of spinning weft : i 
15. Cost or spooling I 

• ... Coot 0/ ... ".;ng • • I 
27. Coat of drotling 

18. Coat of wea.ving (actual weavers) 

29 Cost or weaving (aU otbera in} 
• weavil1R depa.rtment) 

SO. Cost of cloth-room labour ~ • 

31. Cost of miacellaneouslabour 

M. Total hl.bour COlt; 

S3. Cost of aate.riea (OfDei&lI, cleTIq!. &o.) 

S6. Cost t)f wool -

35. Colt of warp when bought 

88. COlt or weft when boW\'ht • 

8'1'_ Coat or materia.l foto dyeing • \ 

M. Coat of fuel and lishting 

19. Coat of oil . 

40. Colt of mill supp1ieB .. 
b. 

e. 

•• •. 
f-

a CUlt of inlW'&DC8 

& Cost or mea 
til. Cost of interel' 

.... Cost or depreciaticm. 

ts. Grand total of coal; or th.unill-

Agent" !Manuraeturer'ff 
Ca.lculaUon. 1 Calculation. 

, • 

.... n- Inq"iriel. 
~. Transportation 000' per 100 pounda '" poin' 01 

free delivery P . .. __ 
4.7. Produotion per spindle per day of warp yarn nsod 

in thie nnit' 
408. Produotlon per spindle per day of .. en. y~ 

in this1lllit ,~~ __ ~~ __ 
- 409. Speed of looma-piou per minute in .... vinll 
this unit' 

60. Produotion per loom per day (in yard.) of t.iliA 
UIlU?~~ __ ~_~~~~=-~~~~~~ __ __ 

51. Piece price per out for .. eaving thiB unit P 
52. Length of cut (in yards) ,_.,--__ - __ -,; 
53. Number of looms run by " ... ver in .... ving t1ili 

DDit? ---;;:==::==::==----
(D.L.--llO.) 

United Btateo Dep_ 01 LaIlotw, 1890. 

COST OF PRODUCTION--NEW SERIES, No. d. 
WOOLLIS AJID WOIUI'DD Y....,. •• 

Inquirieo. 
1. State' ___ ____ _ 
2. Looality (poot offioe) p. ~ _______ _ 
3. N .. me of eetabliahment ' __ . ___________ _ 
4.. Name of offioial to address' 
5. Title of offioial to addre .. ,_-==:,::===-:,:-== 
6. Period of time oovered by thi. return P _____ _ 
7. D .. ys of rllDIling time (in full time) for thia period1 
8. D .. ys of rnooiog time (in full time) for la&t BIIClai 
y~P~--------------

y ....... mmw/a<Jtwr.d. 

RuDl, or Numbers. of Ya.ru, 

9. Warp. 10. Weft. 

11. A.verage Dumber of runa of "oollon yarns apun 
duriug period P __ _ 

12. Average number of worated yarns spno during 
periodP __ _ 

MOMS POtJ) .... 
13. Kind of motive power "-~.,.-"",==;c-, 
14. Rent paid for w .. ter-power (if any) for period P __ ' 
15. Co •• of co .. 1 .. t faowry, per too P __ $_~_ 
16. TotalOOllt .. t faotory of ooal noad during period P 

$~~~~~~~~===== 17. Meaoa of lighting P 
18. Ooa. of lighting for pariod P $ 

Olas.y;.atihn qf Lab""" in Wool Borling. 

m. ~ ... 
Oconpationl. '9. ... JlIIteorh;r Barnin. 

Number. s... pe.r D&v, Week r,r Week. 
or :Piece. ull Time. 

• , 
o..roeen · · _lumd· -....... · 
1.6_ - -
01 ..... - -

• • 0- - --- -........ - · - - - · 
Drian · - , ' . 

Picbl'l:. - - - .. 
Lobo ....... -
"'.en - . -
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23. Total ... agee paid in wool-aoriiDg department for 
periodP __ S 

2'- Hoon or labour per week in, wool-aorting 
department P 

25. Total wage. pai.fin 800Uring and dyeing departi. 
ment for period P __ , I , 

26. Hours of labour per week in scouring !!nd dyeing 
dep~entP __________________________ _ 

Ol4llrijiMolion. oj LabOlW .;; (]M~ and OomlJing . 

'IN':~' ' 
• ... so. 0.._ .... s:. ltateorP&7 Born'::: 

Jier!~eek. J:lW . I Time. 

• • 0TerIeer0 (.....sing) 

8e00nd bnob } 
(cardinR') 

Oveneen (comb.} 
Ing) 

Second bandI } 
(oomblng) 

Card f(ll'dN'1II • 

Card atTippet'll · 
Card grlntiol'l · 
PrePIU'm'M . · 
Finlabers . · 
Back'W'8Ihen · 
Combel"l . · 
Gib.boll: tenders · 
Labouren 

othen · 

31. Total .... goa paid in ..... ding and combing deport
ment for period P __ '=-==;:-;:~====-:::== 82. Houra of labour per week in oarding and oombing 
department P __________________________ .,-_ 

'" ... .. . 

Sp;,....u.gl 
33. Diiferent kinde of spinning done in the 

8stabli@lhmen1i P 
34. 'fotal nu.m6er of frame spindles in opera.tion 

during period P 
SS. Total number of mule spindles· in operation 

duringperiodP, __________ _ 

- ... --~------

AJrOlTft 011' ... 3'/. ... ... .. . PBBCBDllf(J 

Spindles -.. Prod ... Pi ... PluCB eonre 
B ..... or tio~ 'ions: Price for TO-

Numben. 
per Sp' III Spin Ie Spinning Framem 

ofT.rIlI. opet'afi:inn. .... ~Il&y .... 
Minute. ( tmda). Pound. 

<I. I I Spinners. Doff'er .. 

• • I • 

. • • • 

... AK(lVNl' 01' PRlIClIDlIfG PRICE GOU'G TO-I +7. I ... Spindlea ... ... Revolutions Production Pieal Prine Buna, or IAmgth Stret.c.hel 
Numbel'l. per,Mule I"r Stmtch .... ''l\ndle m 

l.";id ~or 
pmnmg ... 01. 

or YaruL operation. (lneb6l). 141:: ... Mfn": ... 
1 .... 'PiDdl. 

P:; 0' ( un"'). I I I S:'~d I ... PI", (per Pound). Spinner. Piecet'. PiCC:~~.~ ~ Boy. I , • • 

, 

. 

, 

. _-"---

• , • 

, 

. 

54. Total pounds or warp produced in the e.tablishment for period P_ 
5(;, Total pounds of .... rt or tilling produced in the elu.bliahment for period P ______ _ 

, 

• 

. 

I . ., 
I ~ 

• 

. 

• 
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- -------~-~----- -.--- ;----------

OvertCt!n 

Second hand. 

Yam inepecton I 

SpinDeno ( ....... , 

-If<ame' 
Spinners (mule) 

J'in, Pieoor} 
(mule) 

Recond pkcer } 
(mule) i 

Doften (mule) • 

Back boy. 

Twilterll _ 

Winders (9kciD} 
or honk) 

IAbouren· 

Others· 

.... 
Nnm· ..... 6;. 

lie •• 

... a.",., 
v..,. ... ' 

Day. Wept • 
01' Piet':l!. 

, 

... 
R"':'n«a 'Nl1~ber'" 

Week HpID(U811 
""'II T- • - ... ' Fill 1111f'. Operath'e. 

61. Total wages paid in spinning depar~m.nt fOl' 

poriod ? ----$,-::;:===--::-=0::-::::0==:-:;-:==== 62. Hours ot'lo.bourper week inapinning department ~ 

Mircell",.. .... Labmw. 

O , - I' N"S, C40. Rate85ir_ Peyll En.~nlf8 
ccupa IOns. um· Sell:. -P.'r UQy. r W~k • 

b~r. ·Wpft'll?li:. or . ~dl Time. 
""""I ------:---7----'-----;---

Overseen! (or} I' 
foremen) 

Packers . 

Paekel'l-' Ulliat.} .. '" 
Wel"hen -

Engineera 

Firemen -

Ooal wheelers • 

Machinilt6 • I 
,,-!~tenI or} i 

JOllie" ! 

MaIons • 

Warehousemen 

Wa&ehmen 

Teallllteni 

Porlenor mea.} ....... 
Elevator men 

Yard handl 

Lobo ..... 

Oth ... 

, $ 

... 
}foura of 
..... hour 
per Week. 

',.. ... 
~v ...... , .. Per Om •• of _ ... 

.. W_ 'roW Val _ "'ute 1a 
W .... ~DCl. 

ofW ..... 4itfe ... ' 
Dopon ....... 

W 0011 IOI'tiIlff uut } • • 
""'riDs 

Cat'dl"" 

Comblq , , 
Spinning , 
--_. ---- - -

76. Do framo .pinno .. ol .. n, oil, aod doff ,hoir 
frames? 

77. Do:-:m=u-'lo'-'-sp-I~-n-n-.-ra-:--'c·loc-.--cD-; oil, and-liD-if- their 
mules P 

78. Do--=-=m""ule'--.-pinnoro havo pi .. e... and back boy. to 
asaiat' 

79. Do -they-pay-them out of their own (tb88piDDen') 
wages? __ , ______ ... ________ _ 

SO. If 80, what proportion of thoir own (dut Ipinner.') 
wages? _.__ ____ _______ _ _ __ __ _ __ _ 

Matwitus entering info 11". Good.; also otMr Su.ppliu, 
6'0. 

81. Pounds of wool used to make tho prodnot of th • 

period P _.,-:T-::::::T:::.:=::.-:=::::r:;::::;::-:====TO 82. Total coat of wool Uled dnring the period P _, 

00" oj Woo! p ... Pound ",Btl ... making diff ....... Y ....... 

... ... .. ' 
RaM. or Numben. ! 

.. y ...... I Kind aod G1'IIIde 01 Wool ...... eo.. JIIN Pound • 

-------~--

---- -- -----'-

86. Coatofoilforperiod' __ • _____ _ 
87. Ooat of mill anppli .. (not inclnding fuel. lighting. 

or materials prmonaly given) Cor period P ____ _ 

a. __ 
s==;:::========= b. __ $ .. ~-'--'-------------d. __ '-___ _ ____ _ 

•. _ - __ S _____ _ 
J. __ $ - _ 

!!S. COlt of inluraooe for period P _ _ __ • ~ __ _ 
89. Amonnt of _e. for period P __ $ _ _ __ _ 
90. Amount of interest for period P ____ S ____ _ 
91. Amonnt of depreoi~tion for p.riod P ____ oS __ _ 
92. Coat of traoaportatlOn per 100 pouna. to point of 

free delivery r __ ___ • __ 

Analy...z CoB! oj proa"",,;ng ()ng Pound (the Unit) oj Yarns oj Dii"""'" Bum <n' NfMIIben. 
-~-.--- -- -, 
RUDS. ot" Nom ben. I 01 Yams. ... ... 

Cost of Coat of 

!!.'I. 
I 

\If. Wool. 

1 

Sorting. 
Warp_ I Wert. 

, ! • $ ! 
, , 

I , 

i 

- - -
I 

"'. Collt of ... ... 
BcouriDjl' Co!.t or Coot .. 

(DyeifU!.'. if Carding. Co81biq. 
any). 

$ • , 

I 
100 • 

Coot of 
BpiIJDin,r. 

, 

101. 
Cc»t of 

MdcellalWO'll, 
....bour. 

, , 

I 
I 

, .. _ 

Total J.&bow' 
1Joot. 

• 
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..tMlyHCI Oo.lojJWot1tu.cit., 0... P,""", (1108 UMI) oj Y ....... oj ail_I Btmo O'f NtmIbw.-eontiulIed. 
-----~-, 

,OIl. loa. 106. 107. 100. no. ]11. ,08. eo.t or s.mrI. '''' Coat otMill Coatorh.l Co.t or Cost of CoMt or Grand Total (Offlciabi Mld. 0011.01 on. """ .......... C"'ru). Suppliee. (lIDd Lightin«.' IDIunuwe. In ....... Depreciatiion. eo.totUDi~ 

---- -- ,--- ... --~ -_.,_._--- -----

• • • • • 
• 

(D.L.-53.) 

Unu.d Stu"., Deparlmenloj Lahowr, 1889. 

8pooio.I Agent. 

COST OF PRODUOTION-NEW SERIES, No.7. 

IRON ORB. 

I"!luiriet. 
1. Btate, ___ _ 
2. Locality (po.t ollloe) , __ 
S. Name ofest&bliahment P _________ ~ __ _ 
~: Name of olllci.l to addr ... , 
5. Title of ollioial to addre •• , ______ ~ __ 
6. Period of time oovered by this return' _ _ _ 
7. DoY. of rWllliDS time (in full time) (or >his 

period'_ - _ 
7a. D.ys of runniug time (in fnll .ime) for Ili8t fisoaJ 
YMr?~_~~~~~ __ ~~~ __ ~~~~~=

B. Doe. this •• tablishmenhl.o operete bla.otfurnace.' 
9. If BO, give thelooation (poot olll.e) of Bnch furnace. 

"ho .. the ore from this mine is melted' ___________ _ 

I. 

I. .. 

1. 

10. Av ... gedopth.fmine.' ____________ _ 
11. How ore >he,. worked P c-~-; .. 
12. Average tlhiWmelB oftha vew P _____ __ 
13. 1. the ore hard or .oft , ____________ _ 

,.. -
][iDdJ 01 Ore (M Hematite. 
10 ......... 8 ......... &0.)1 

, .. 
ToOl (1.000 KiIOl) 

produced , 

Kln~ of Ore (1 ....... mentioned above). 

3. 

bo .. . bo .. . Iron • 

8ulpbul' Sulphur 8nlphur 
, . -

8i1iea BiIt.,. 
8ilioa '1 

PboIpborus • PhOlphorua PbOlpborua 

Water " Watt'r Water "I 
--------- ------

lB. Di.t""oe from Dlines to pl .. e of lI'ee delivery tn 
pnroho.erP , 

19. N am. of suoh plaoe of " ... "_livery P _ 
20. lleono of lranaportation 10 placo of free delivery P 
21. Coo, of tnmsportotion per ton a,ooo kilos) to 

pI ... of free deJi~rJ: P __ ._$ -----1 _____ _ 
22. Nom. of .hlpplng pomt to the nnited Stat •• P 
23. Oost of transportation per tOD (1,000 kilos) from 

piece of fret, delivery to .noh ahipping point P , 
9+. ('ONt of' ,upplies iu detail used duriog period. : __ 

n. __ , 
b.~_$ __ 

• • • • 

! i 

2.5. Amount oftaxe. for period' ____ $ ___ _ 
26. COBt of insuren .. for period , ___ $ ______ _ 
26a. Amount of intereBt for period P __ $ 
26b. Amonnt of depreciatioll for period P __ $ 

-, 

.,. 
Occupation, I 

.Rate of Pa,y . Houn 
:iI8 9D per Day Barm or 

Numbe' r - S~ W - _.- or' par w.~, Labour ., . ~, F'ulITlme. pel' 
Pieco. Week. 

Mille OOssel • • 
Ballkmen 

Blacksmiths 

Black.mif.hs' helpen 

Brakemen 

Carpenten 

Cnrtmen 

Dri ..... 

Dumpers 

BDgi ..... 

Pl.remen 

G....,.. 

Loboorero 

Minoro 

Onoletten 

Ore clea.nR'l 

Pumpmen 

Stablemen 

Btriken 

Timbermon 

Trappen 

Tub olea.nel'l 

Watchmen 

Welghm 

Water-boys 

Olb", 

32. Average number of "age .. workers employed Cor 
period' ___ _ 

33. Totol wages paid wage-worker. for period P __ , 
84. Average Dumber of oBioio.ls, clerks, aud other 

salaried emploYM for pedod P _ .. __ _ _ ____ .__ _ __ _ 
M. Tota.l wages paid ,snoh salaried officiala, clerks. 

&0. for period P ____ $ 
:16. Grand tota.l of all 'Wages and salaries Cor period P 

--_$_--
a7. Total amonnt paid {go.eroment P &_ 

as royahy for period to oWners of the soil r ____ S 
38. A ",erage outPUt; per mise per day for period.

!<>n. (1,000 kilos)? 

{
above ground foI 

:19. Daily hOUri or labour 
nnder ground P 

Ii 3 
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Balariee 
'-,,", Fuel And 8uppliel. labour. (Officials and Ligbtinjf. Clerkl). 

, 

I 

(D.L,-J;4,) 

United Sw.. Deparlment of Labour, 1889. 

Special Agent. 

COST OF PRODUCTION-NEW SERIES, No, 8. 

PIG boN. 

InqttiriM. 
L St&te1.~_~~~_ 
2. Locality (post office) p .... ______ _ 
3. Name of establishment P 
4, Name of official to add.ecsc-."P---------
5, Title of official to address P ,-,-_..,.-_,,-___ _ 
6. Period of time covered by this return ?=::--;:=-.:o::< 
6". Days of running time (in full time) for the last 

Dscal year P . . .... -- ,c-:c::-

~ ~:~~~~--7, Whole number of tnrns for period P 10-hour-:-
. H-honr __ _ 

L12-hour _ 

Kinds aM Q"""tity produced. 

1, 
2. 
S, 
<, 
G, 

o. 
7, 

•• Full Technical and Commercial 
Description. 

--~ 

•• Tons (1,oou K.ilo.~). 

--------~--.---.------. 

10. Does this est&bliBhment operate-

1. Coal mines 
2. Ore minos • 
S. Limeatone quarries 
.. Coke ovens 

, 

27, 
Kind of 

• 1 

: I · , 

... 

Through 
OwnenhipP 

Ore, An.1ysis or Oreo (per CenL). 

Through Rental ~ 

BO, 80, 
TonA (1.000 Whole 

Kiloe) of CofIt of 
Ore Ore 

chlU'ged. at Furnace. 

Taxa [l_ ID_ Do .. ' "aD. 
G ..... _ 

• 

18. 
II, II. Coot 01 T>on_ 

- DIotu ... , M...,.01 tion of f'roduc' 
~ per Ton (1,000 

KlIoo,) 

• Coal mines 1 

• 
3 

-
• Ore minflll -
• Liul(lRtone } .. dr,uBrriefi 

('.0 e OV«lDll -
_. -

14, Distanoe from blast-furn.... to pl&oe of free 
delivery of product P __________ _ 

15, Name of such point of free delivery , ____ _ 
16. Cost of transportation per ton (1,000 kilos) to 

point of free delivery , __ , ________ _ 

17. Name of .hipping point to UnitP<i State. P _. 
18, Cost of transportation per ton (1,000 kilell) from 

point of free delivery to such .hipping poinH __ L 
19, Number of blast furnaces P __ _ 
19a. Diamater .. ofboab (in England, bo.he.)P_' __ 
19h, Height of furnace , ___ ==-=-_-;: __ _ 
20. Output of furnacea per turn of 12 honre '-r~r 

Go--,.-furneoe., __ ton. (1,000 kilo.) each, 
h,. _ _ furnane., __ ._tona (1,000 kilOl) each. 
o, ___ furnace.,_· __ . ton. (1,000 kilo.) each. 
d, ___ furneoe., __ tona (1,000 kilos) each, 

21. Number of blowing-engines per furnace P __ _ 
22, Number of heating-.tov .. or avena per furnace , 
23. Average period of time furnaces are ·In blast 

without being re-linedP, ____ _ 
24. Kind. of .tov .. or .... ens in uie p. 
25. Kind. of fuel need t.> run enginee , Coat for 

period P ___ $, _____________ _ 

26. Kind. of fuel need to operate blast' ,_ Oost for periodP __ ., ______________ _ 

M, ~ ... 
so. .. , so. 

Tons (1.000 Wbole Ton. (J ,000 Wlwle TODB (l.ooe Whole 
Kiloll) of Cost 01 Kilo.) 01 Cootot Iilos) or COOot 

Limestone Limeatone Coke Coke Cool Cool 
cbargod. .t ........ oihrnaeL -. .tF ......, 

------- · - - - -- .- , .. , ------- -- --~-.------- _.-

r · 
PhoepbOl'Ull -
Sulphur ~ · 
Silica . -

l Water ' . -r- . · PhoaphOl'Wl -
Sulphur • -

I Silica - -
l Wnlll 

. 

. 

-
-

'1 • J 

J 
-I) 

,~ 

I 

, 
f , , , 

, 
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27. 
Kind. nr 

Orr, 
... ",. 

Toni (1.000 
Kil(8) of 

0.. 

'0. ' 31. II'" ... "'---'1'" I ... 
Whole I Tons (1,000 Whole Tons n,OOO Wbotp T(IIu (1,0001 Whole 
Cost ot I Kilos) of I CoIIt of Kllol) at Cost of I Kilos) of Cost of AnalJlIiI of Ores (per Cent.). 

Ore Limestone I LimeKtone Coke Coke Coal I Coal 
at Furnace. ~ at Ful'Il&Ce. charged. at II'nrnace.i charged. a.t Furnace. -. 

Ph_ .... 

1
lroo . 

--------

: 1 
: J 

I 

• $ 1----& 

Sulph1l1" • 

Stu .. 

w .... 

1 
:;:".-ph ..... · 
Sulphll1' • - . 

l W_ . 

f:"'h~ 
1

80IPhor • 

811ico • 

Water • 

(::.... . 8u.lphOJ' • Silica . 
lW- . 

. 
. 

. 

: 1 
: J 
· n · I 
:J 
· ~ 
· I 

:J 

I 

, 

36.1. Ton. of 8cra". oinder, &0. oharrd forleriod P ____________________ _ 
86b. Whole ooot of 8ame at farnaoe __ .• _______ _ ___ _ 
37. Whole oolt of II1lpplieo in d.taiI. for bla.t furnace: 

~----$-----------------------------

&.--.:~==~~=.:~~=~~====================== •. ---$ d. ____ $ 
sa. Co.t of insura.n .. (blBB' t'amace) , ___ $-----______________ _ 
39. Oonoftexeo(blastfurneoe)' __ $_. ___ ________________ _ 
SPa. Amount of intere.t for period P ___ $__ ____ ___ _ ___ ___ _______ _ 
S9b. Amount of depreciation for period ' __ $ __________ . 
to. Average nomber of mon employed per tum to each flll'naCe P __ 

-------- ---

I 
, . I Ralo Barnings Ro"," ,Rate E' 

.ot~per of I of Pay per &nun~ .,. ... .. . w..,l.':'hn n. I ~ Q«mpation. IN ........ ..... I>ay, l.nbout OooUpatioll. Number. 
"'/ I>sy r' Weell.or .or Sex. Wook,'OI' Wt'e" Full 

perin_oat 80 

.Pore 
J[oe 

mOIl .... ...... R 

I( .a1den 
· 

· -W 
._ ... -Too all&n 

Oopmoa 

rtIIen 

. 

-...... 

· 

· 

BotlobIMt men • 

I I Pieoo. 

• · 

· 

· 
· 
· 

· 
· 
· • · 

Time, Wook. Piece. ' Time. , , 
.-

• 
I 

• , 
Looomotiwenldneers 

Locomotiv~ firewan 

Locomotivo b ...... J 
mon 

Machinistll · 
Carpenters - · 
BJacluuwth:s _ · 
WatcluOI'D -

Bngiuoors, dmktlY · . 
Brakemeo. dinke~' · 

, Cinder tappel'lll 

I 
SJS@'1l161l . · 
bon handIel'll · 

I Labol1re1'8 -

.. _- ---~.--- --

Houl'S 
01 

Lobo., 

W':k. 
I 
I 

I 
I 

I 
I 

I 
I 
i , 
I 

I 
I 
I 

46. Aver&/!8 Dumber or ...... kmen employed in blast furnaoe during period P __ ~ ______ _ 
"7. Total ... _ JWd to workmeD for period P __ $ ______ --
48. A'Ye1'ft.ge n'Om~ of omoi~18. Qle'f'~8. and other salaried l-~el'Sou", employtlt(l in blast furnrw'(' durlng periodP .... -
49. 'l'otal wagoB pald to 8alarled OffiOlald, clerks, &0. for PN'lOd P___ S -
50. Grand total of all warfl u.no salarios in blaat furull('(' for IK·rio~tP~li_-___ · _-_________ _ 

Ii 4 
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Mat..i&lL I 

~.re. -I" Be-rap, I Lim"-I Me. -I' 0a0I. 
t.bour. .. -(Olftcialt 

and 
e ...... ). 

I I J'n,,1 and ! Royalty. i Liahtins- :.~: r Ta-fm~. In~'i&r~.: .• I-· ;;;-
I .te. . ltone. I I --_.- ----

(D.L.-55.) 
l;'"ni/ed S-. DeportmmI 0' Labotw. 1881'. 

_Aoont. 

COST OF PRUDUCTION.-NEW SERIES, No.9. 
Mu"", BAB-au.. 

InquVriu. 
1. State, 
2. Locality~(po-.-'-t-olli"'-ce-')np.., __ -_-_-_-_-___ _ 
3. Name of establi.hment, 
4. N Bme of officia.l to address P --- ---
5. Title of ollici.l to addre.s P 
d Period of time covered by t.:;hC'i".-=re=turn=-.P'_-_-_-.:::.:::._=. 
Sa. nays of running time (in full time) for the 1aet 

fi.c.I)· ... rP __ . ____ . _______ . __ . 

i ~:e~:-7. Whole numOOr of turns for pericd' lO·hour = 
Il·hour 

L 12.hour 
8. Nnmoor of puddling.furn .... P ___ ~ __ 
9. 
10. 
11. Whole cost of mix for lining puddling-furnaces 

for p~riod P __ 5===-.:-:====::-.-____ _ 
12. Kind of fuel uead to heat f1l1'llACes P ____ _ 
13. 
14. Number Gl'trains of muck.bar rolls , ____ _ 
15. 
16. 
17. 

D6Boriptiot. attd Quantity 0' Muoio Bar-Iron produced 
durit&g Period. 

, .. 
II. '9. Kind ~PUU Tech- ... TonK (1,000 nicalan Commeroia.1 Size. Kiloa). De.crip&.ion). 

• 
I. 
O. 
3. .. 

D •• oriptiDn, Q_lity. ~nd OOBio' MriaU _d dwri"1l 
1M Ptriod. 

... .. I 
Kind (Pun Tech- Tons iIted ' 

nie&l and <!oD:!lDerciaJ doring Periro. I I 
... 

J'loopon;IoD of 

To~~1i:'ck 
... 

Whole Cod. 

L 
L .. 
•• .. .. 
7. .. 
•• , .. 
tI. 
,I. 

ne.cnptlOn). i I Blr Iron. 

, 

29a. Total number of toue of coal uaad for the 
period P __ ~______. ______ . ___ . __ _ 

30. Whole coot of fuel used to heat puddlinJl' and 
heating t'urnace. and for all other purpooea dUring 
period ' __ $ . 

:ll. 
32. Coat of inaurance during period ' __ 1 ___ _ 
:l3. Cost of tazes rrl1U'inJl' period ,___ 1.. __ . 
:iJa. Amount of interept for period P S 
:~'lb. Amount of depre!riation for period ' __ $_' _ 

-+--~--i--- .--- -- _. 

34. Whole OOBt of suppliea in detail during period 
(not including 81UD8 already given in anawer to 
inquiri .. 11 and 30) : . 

G. _. 

b. __ ' _ ____ . __ _ 
•. __ $-
d. __ • __________ _ 

e. __ '_ ,._-,-----_.- ----
35. Distance from eetabli.hment to ploce of fr.e 

delivery of product? __ _ 
36. Name of .uch point of free delivery' __ _ __ 
37. Cost of tran9portation per ton (1,000 kilos) to 

Buch point of free del ivery' _._ S ._ 
38. N .me of .hipping point to U niteclC"S=-t".-te-.-''-· -.-
39. Coot of trImaportatioD per ton (1,000 lilos) from 

point of free delivery to such shipping point , __ , 

OlauijlM.tion 0' Labotw. 

40. ~upation. 
I ~f;;;;:"'~- . 
1 

41. 41 I !fir Da Eamlngl 
I Nnm· sei. ~eelri.:r per W~wk. 
, M. Piece. hli Time. , 

Blaebmi&:laa ·1 

BlacllllDit.U' belpen 

CIu'peD- • 

B .......... 

Hea.tt>1'I 

-I 
I 

. I 

Heaten' beJpen 

Inllpectora . 

Foremen of labourera; 

Labou .... - • 1 

MilhrrigbtIJ. . I 

Pnddl...... • 

Pudrllenr' ",,_ - I 
Pilen -- ·1 
8bMrmen-

8hEannen'. belpen 

8traightenen 

WMchaum. • i 

W_. -I 
Boollera.up (Mock) : 

Boonr.up (Baa-) • i 
Bollen (X"".) • I 
BoUen fBII') 

~~iI . -. 
Boll turDen ...... 
Haehbrlolo • 

0Ihen 

• • 

I 

I 
I 

" 

Hnonof 
Labour 

per Week. 
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'5. Average number of workmen employed for 
period , .,..,;-___ -:-;-: __ -;-_~.....,:--_:_;_;;_ 

46. Total wage. paid '" workmen during period P 
--,.---:---=--=-:-;----;--;--~:-'7. Averege number of offioiala, olerka, and other 
oalaried peraona emplo7ed for period P _____ _ 

46. Total wages paid to .alaried olllciala, clerks, &0. 
for period ,--$'-::--:-:----,-.,-.,-.,--=0-
~. Grand "'tal of all wage. and .alaries in puddling 

and rolling.mills ror period ' __ $ .....,;---;;---:-;-: 
50. Total value of 8Orap, cinder. &0. for period' 

_.--'---------

.4l1G1yrio of 0"" o/~ 0... T .... 
• 

Ha.teri&J.I I lAbour./ (o'"-='_ / Puel ad /80.01100. (N.'). Clerb). Ll«h ..... 

(D.L.-55.) 

U .. i/ed 8ta,.. Dop:wIrrIMIt oJ Lab ..... 1889 • 
• 

8peclaI Agent. 

COST OF PRODUOTlON:-NEW SERIES. No. 10. 

FnnsllBD Ba·hc •. 

ltopinu. 

1. Bt .. t&'.....,~~=-~---------9. Locality (po.t olllce) '-:" _______ _ 
8. Name of establishment' 
4. Name of official '" address P _______ _ 
5. l.·itie of cflioia! to addre •• , 
6. Period of time oOTered by t""h7i.-re-t-urn-'::" _-_-_-:.--_-:.--_-_ 
6a. Day. of rnnoing time (in full time) fer the last 

8.:~ ::: number of turn. for period' ~~~~: 
ll.hour 
12·hour--

8. Number of puddling.furnsces P --
9. 
10. 
11. Whole coat of mix for lining puddling.furn ..... 

'01' period P __ , __ _ 
19. Kind of fIlol u •• d-:;t::-o-;h::-... ::-t~fur~n-.... -o-;;-'------
13. 
14. Number of train. of mnok·ber rcU.' ___ _ 
15. 
16. Number of trains of 8ni.hing·bar roUo' 
17. . -----

D .. oripfio ... Quanfity. aM 0 .. , oJ M.Ial, wid cIowioog 
,1M Period, 

1. .. .. .. .. 

la. I 10. ! 
J[indJJ (hill Trebnloal Ton. 

and Cumm .. rcial ued during I 

:u.u-ip1;ioo). _ I ~rtod. ! 

to. 
Whole 
CooL 

~-

• 

11. 
Pmportion or 

BRCh ve! Ton 
01 Pmiahed. 
Bao-lron 

--- - ----------'----'---
, 7M68. 

I 

-..·1-.. · In_ Dep-"=I G.."d 
To .... 

1. 

I. 

8-.. 
•• .. 
7. 

s . 

•• 
lU. 

11. 

lO. 

D .. oripfi ... aoo QuanCiIy oj Finio/led B"".I ..... 
produced during Period. 

... ... Kind (IWI 'J'echnie&\ ... ... 
and OommeroinJ. 8i&8. LeDgtb. To .. 
D8IICl'iption) P (1.000 KilOl/. 

26-119. 
29a. Total numher of tcns cf coal uoed fcr the 

pericd'~~~~~~--~~~~--~~--~ 
30, Whole oost of fu.1 used '" heat. puddling and 

hen.tmg-furno.ccs and for all other purposes during 
period' __ ' ____________ _ 

31. 
32. Cost of insurauce during period , __ ,, __ _ 
33. Cost of wea during p.riod' $ 
SSa. Amount of interest for perio~ -, .. ---
SSb. Amount of depreciation for peri;r;- -- .---
34 •. W~ol~ ooot of .upplies b ~etail during period 

(not lDcludmg Bums already given in answer to 
inquiries 11 and 30) , 

a'_$:~=======-b. __ $ .._-, 
d. __ ' ________ _ .. -$-=.~===;==-== f._I=-:-

35. Distanc. from .. tahliohment '" pi .... 1lf .,.". 
delivery of produot , ____ _ 

36. Nam. orauch point of freo delivery' ____ __ 
37. C?"t of trano~tiuu 1'"'- ,un (1,000 kilos) to 

such pomt of free dOlivery ' __ I 
33. Name of shipping point'" United Stat..s , 
~.- -Cost of transportation par "'n (1.000 kiloaifroru 

pomt of free delivery to luch shipping point P _,_ 

Kk 



DO'I AL COllDlI181011 0111' LA1lOtrB: 

-- H .... Ral. Baml_ Hnurl 

o...:timt. <I • .... oI~ ... ... , of ... <1. 4L of Pa.v PBl' J:k. or 
Number. SoL Da3. w ..... Labour Oocupotloo. Number. s... Da3. Labour Week. or Full 

~k. Woolt. Uf Full 
Piooo. Time. Piooo. TlmL ~. --.. 

I , I, I 

I Blacksmiths , , , 
· · ' eo"", ... ( ..... k) · 

_1hII·hoI ...... 

I 
DnIr ..... (muck) · 

awp. .... · · Hoo-.up (mack) · , 
IIngfDemI . H ...... (bar) · · • 
:Jiremaa.- · · H_helpen (bar) • - . · · IlA>IIen (bar) · · • 
a.,.,.,.. · Bougbmo (bar) · • 
8quee00nnm · · IJatdI8l'o (bar) · · • 
Wr.tohman · allot· ... (bar) · • 
Wsighuo · · H_up(bar) · • 

. · 8......,. ....... (_) · • 
I'onmum of labourers .. TealDateft · · - · · IlA>U_ · · 

wright. . · -. · · 
dImII · - . · · 

• helpers · 01_ . · · 
I1e1'I (mack) · · 

• Par the bar milla .".'kJrh' rate 01 pay per piece IIhould be on hue alzei tall; specif) in lootnotes what the IIiIeI are. 

45. Av .... ge number of workmen employed for 
periodP~.-~~~~~~=e~~~~~~~ 4.6. Total wage. p .. id to workmen during period P 

--_I~~==~~~m=~~~~~~ 47. Average number of o!lioi .. ls. olerks. and other 
salaried persons employed for period P _____ _ 

MateriaIB 

I 
BomriM I :Fuel and Labour. (OfDciaJa and Suppli8l. 

(Net). CIsriuo). L;gbllDo· 

(D.L.-s6.) 

U~ BIGies D"",...."..,., oJ Lab ...... 1889. 

8peoia1 Agent. 

COST OF PRODUCTION-NEW SERmS. No. 11. 

SnEL 1"60". 

Ifill ....... · 

1. StataP~~~~~~======~======= 9. Locality. P 
S. Name of establishmentP""i}C===:::::===~ 4. Name of official to address P 
5. Title of o!lioia1 to address P 
6. Perind o!time covered by this retu=.lLc -.:;::-;:-=:.-
6<1. Days of running time (in full time) for the last 

tiooal year P 
8·bour 
9-hour--

7. Whole n1Wlb.,' oi hums Cor period P 10·hour ==== 
.. n·hour 

. , 
8. Procellll oC making stael P 

L12.hC)1ll' _ 

48. Total wages paid to .. laried ollioi .. ll. olerkl. &0. 
for period P • 

49. Grand total occr'"."Urr::w=-=a-=ge=.-=.=l1d ,.lane,- inpndariDg 
and rolling. mills for period P $ 

50. '£otal value of sorap. 9inder;-&c. for -- perioi! P 

, 
• 
8 

• 

---'--- --- --. 

Tueo·1 
I .......... 11D,1e .... L I DOP ... ia'i .... 1 O..-d To16L 

--

9. Number of convert&rs P __ _ 
10. Output of convert&rs P __ ... ___ . __ .. ._._ 

... __ convertar ____ ._tons (1.000 kilos) 
each, per tum of _____ hour~. 

b. __ ccnvertar tous (1,000 kilo.) 
each. per turn of hoDJ'll. 

. •. __ converter tons (1.000 kilo.) 
each. per turn of _____ ~ours 

Duorlf>iioA. Q......til!f. tmd 00" of Me!al .... ed dwri.ng 
lluJ Ptw1ml. 

11. 
KiIUb (tull Teehnie&l 

and Commercial 
Deecription). 

, .. 
T"", 

Il8ed during 
....Wd. 

,. 
Whole 
C<>8t. 

, 

, 'f. 
: PmportiOD of I'&Ch 
: (}'ounda or K ilot!) 

I 
.P9r Ton (UJOO 
i[ilol) of SteW. 
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15. Kind of fuel 1IlI8d for heating P ______ _ 
16. Coot offuel for period' __ S _ . . 
17. Tons (1.000 kilos) ofoteel prodooeddurmgpenodP 

m . d' 'od 19. Whole cost of supplies in detsll orlOg pen 
(not inoluding aumB already given .in answer to 
inquiry 16) : 

a'--Si~=========~== b. __ $ 
•. -------$ • 
d. __ $ __ . __ ._. . . _____ ._ ____ ~--

20 •. Cost of inomranoe during period P ...,.--$'-__ -
21. Oost of taxes during period p ___ •. _ 
21 ... Amount of interest during period ' __ $ __ _ 
21b. Amount of depreoiation doriag period P __ i_ 
22. Numbers of charges made into the OODyerters per 

turn of hours P 
23. Distanoe from establisbment to place of free 

delivery of prodoat P =-:==::' ::0-----
24. Name of suoh point of free delivery, ___ _ 
25. Cost of transportation per ton (1.000 kilos) to point 

of free deli very , __ , 
26. Name of obipping point to'--'U"'n:Oi-;:te"'d"'S-;:ta-;:t"'.s~'''-
'Jf1. Cost of transportation per ton (1.000 kilos) 

from place of free delivery to suoh shipping point, __ , ___ · _______ _ 

Rale Bamifl8'l Bonn 
0IPa.Y .... or os. ... "'- Day. wi~ Lobour Ooaupaloion. Number. s... Week,or 

~ I'Iooe. 

, 
Beolero . 
Iron .taok8l'8 . 
Iron malten 

Iron malten' helpen 

Pi.nt runner . 

8000nd runD8l'I 
• 

8c:nppe:r and. recorder 

Ladle allBDBr 

Wmshon 
Iron POUNl'l . 
)[anganele beaten • 

lI:_h ...... ·} 
h ...... 

Pint vaueltn6ll • 

OIa8rifoation oj .Lab...-tinued. 

Rata :Bamingl Boan 
of Pay per 01 

S8. I ... "'- Day. W .. t'Poll Lobour 
Oocnpatiaoo NULDber. .... Week, or ..r.:.. Piece. Tim .. 

I • , 
I __ !men 

I 
CiI>d>mneu · · 

,I 

• ! 
Mould setten · 
lIoo1d BWinBm'I !I 
Ingot loadel'8 

\ 
Pi' cleaners · · 
Firat 1adlemen 

Second ladlemen 

Stop .... maker '1 
Btopr.:::; malt .... • 

h ....... 
Stopper carrien -I 
StoP1*' aotter8 • 

Stee1_ · · 
Steel blo ... ,. -" · · 
Bottom hullden 

Botlom buildel'l' 
helpers. 

Agitator -
Tattcateher 

Veesel repairen · 
Mould repa.irert · 
)[eohaoiCl · 
Lobo...,. · 
Wo_ · 
Oth ... . 

33. Average number of wage.workers employed for 

pmriodP~~~~~~==~=,-~~~ 34. ToW wages paid wage.workers during period P_$ 
35. Average number or officials. clerks, and other 

sale.ried employ6s for periodP"",,~..--.,,_= 
36. Total wag.s paid suoh salaried otlioia1s. oIerka. &0. 

for period P $ ,...-::=::::---:::::>-:::;::3:::-= 37. Grand total-or all wages &lid saJe.ries f~ 
period P $=-:::;==-=----.::::-:==.-_. 33. Total value of sorap. oinder. &0 •• for period , __ , 

.4.naIy'" of Ood of ~g 0... Poo. 

~~ \ Labour. \(Oe~ ~v_·_I_~~=. 
I -T- --c 

I 

----'--'-------------------

(D.L.-<S7.) 
Umt.d 8/a,.. D"l'- of Labotw. 1881). 

COST OF PRODUCTION-NfW SERIES. No. 12. 

STBEL BLOO)[S. BILLETS. BARS. RAILS, PLATES. 
ROM. Wl&E. &c. 

Inqul,;". 
1. St"teP __ ______ ~ . _____ . ___ ~ __ _ 

~. Loo&lity (poot olllce) P-:p====~==== 3 .. Name of establishment P 

4. Name of ollioiaJ to addr .. s P _______ _ 
5. Titl. of olliciaJ to eddress '-:-:-__ --: ___ _ 
6. Period of time covered by this return P 
6a. Days of ruuning tim. (in full time) f::o-r"'th-;-."'Jaa-:-t 

fiscal year P._ __ __ 

r 8-hoUl' 
7. Wholenumberoftum8{ 19tOUT

-----

for this periodP ll1:h~:------
12.hour 

8. Proccas of making steer, ------
9. 

10. Kind of fuel used for heating P ______ _ 
U. Coat of ruel for period P ________ ~ 

Xk2 
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P..oo...u 0' Ute Period. 

,I. 
PalIT_ l!6. 1 ... 

and 
_n-<pt;ou. 

, ... 
Bise. Weight.. 

I 
Tool ( ..... KiIoo) _ ...... 

1 

• 
I 

• 
I 

• 
14-
16. Whol. quantitT of steel ingots used during 

period' 
16. Whol. cost of suoh ingots ' __ $ 
17. 
18. Whol. oost of suppli.. for period, in detAil (not 

including the BDms .!ready given in .... WAr to 
inquiri •• 11 and 16) : 

... ~L _______ . ____ _ 
b. __ $, _________ _ 

•. --$,-----------
d.~$ ._~._ 

19. Cost of insur&nco dnrin!l[ period ' __ 1. __ _ 
20. COBt of ta.x.s during penod , __ $'--..-__ _ 
2Oa. Amount of interest for period ' __ $ 
2Ob. Amount of depreciation for period ,_::::::",'=--=--_-
21. Diotance from eotabli.hment to place of fr.e 

d.liv.ry of product , ... _....,~---,'""""" ___ _ 
22. Nam. of sach point of fr .. d.livery p. ____ _ 
23. Oo.t of transportation per ton (1,000 kilo.) to 

. point of free delivery ' __ $ _ .. 
2(.. Nam. of shipping point to United States , __ _ 
25. Cost of transportation per ton (1.000 kilos) 

ftom plac. of free delivery to saoh .hipping pointP __ $, _________ _ 

-------,--.------,.----;-----,---
I Bare Ho~ 

28 I of Pay per BarnlDp of 

&d. I w!X,'.,. w~~~ u.:r 
Pi..,.. 1 w.~ 

... 
Oocupotiona. 

..,. 
Number. 

- , 

Beaten 0 · • • 
_halpero 0 -- 0 

Door ,,,,,,,I. . · 
IIDU ... 0 0 

-..m.JDllen · 
0. ....... . 
Booten-up . 0 

8heonnen . · 
Lovermon · 
~ · 

OlaHijlom"'" 0' L<obour-ocmtiuuod 
----~--=:-=--:----,--:.:.::..---

I l' of!!:," ... 1' lIvninp . R':, .. 

I 
... III. """. ....., La-.. 

Number. 8ea. WtII'lt. or I W('ll"!~. Pttll , r 
P..... T ..... 1"'_ , 

B."u...or_ • • -........... 0 -...... 0 0 

~ 0 0 

8_ 0 0 

-... 0 0 

Bogy-men 0 --Cbippen 0 : I Btrlbl'l 0 

Lev ....... 0 0 

ou...(I"OI") · -. ..,... 0 · 
JIro« .... 
810m .... · · 
Hydl'anHe-mlD · 
B ... bedbando 

Drill ... 0 · 0 

&ilhandlen 

Chippen Ml.d ftlen • 

Rail pilen · 
~hand8 · 1 __ 

. - 0 

llrillIIDmho · 
Bngineen 0 -B ........ 

Boiler cleIII1en 

Boller \end.on 

Carbon I6t1ien 

Wotehman 

· 

JAboaren .. .. 

Otben - • • 

31. Averag. umber of wage-workers employ.d f0'i 
period ,_-=-;-:--=--::;---.=-~,....;;_ ... 

32. Total wages paid too wag.-work .... for period' _S 
33. Av~ number of officiaL!, clerks, BDd other 

sa1anod omplo>:'" far period ' .... ..,...,_.,-,.-..,.-
34. Total w~ paid to oaIariod oO!cials, clerks, &0. 

for p<>rl0dP $~~ ____ ~_~~_~ 
35. Grand total c;r-all .... ag"" and salaries for 

periodP_-' 
36. Totol value ot""'""'" cinder, &c. for period ' __ I 

.Analysia oj 00.' oj l"'odtMMg One T .... 

H~I I (Otl".r::.d IlID7aIty·1 PueI ODd 18~1 Tueo. - - Dopo h~"I_ 'loIoL (Net). Labour. 
C1orb). Lighting. 

, , 

I 

• 
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(D.L.-l12.) 

U",/od BtaIM D.parl.frwmt of Lab.,..,., 1890. 

Speola.lA..., •. 

OOST OF PBODUOTlON-NEW SERIES, No. 18. 

00 ..... 

I~. 

1: State P _ ~~~~~~~~~ 2. Locality (poat offioe) , . 
3. Name of establishment' 
4r. Name of offioial to &ddresB P 
6. Title of uffioial to addres. , 
6. Periol of time oovered by twa return p" ... c::-=c: 
7. Days of running time (in full time) for thiH 

periodP __ -. __ ~ __ ~-r .. ~~.-~~~ 
8. DayS uf rnnning time (in full time) for the last 

fiBOa.'rear P _ . _ _ _ ____ _ 
9. Kind 0 ooal mined P ~~."...~_~= ____ _ 

10. Number of tone mined for this period P-."..-.=-. 
11. Perpendicular depth' from surfaoe to working level 

of mine '=::-:::0:=-==;::-:::::- ~--,.----.-=-=i2. Dislance from mine workings to surface of mine P 
13. Size of ooal vein (thiokn .. s) p _______ _ 
14.. Size of screens P ---==~==="'._:::::nc--15. Howar. cheok-w.ighmen •• Iected (if any) , __ 
16. Are coal.cutting machines used P:aial!;:;::::::~==-= 
17. Cutting capacity per machine pe~'da1 P 
18. Avero.go number of tons of coo.l mmed by miner 

per ..... k '.--=-==---,--:-...... --------0:-,:-7-, 
19. Price paid to miner per ton (of pounds to 

the ton) P __ a 
20. De.. th. min.r p=:a:::y:-::o=u·t any part of this to 

help. 
21. If .0, what proportion p.r ton p~~ ____ _ 
22. Do minel"R provide their own tools p.~~~ __ _ 
23. Does the miner pBy for tool sharpening P __ -._ 
24. If 80, how much does he pay per week P __ '-
25. Does the miner pay for oil P _ ==:-;:-. __ -,,_ 
26. If BO, how much docs he pay per week ' __ $ __ 
27. Does the miner pay for powder P ., _ _ ___ _ 
2B. If 80, how much does he pay per week ' __ $_ 
29, Doea the miner bear any other expenses, and 

whatP __ -.-. __ .-__ 
30. If .0, how much doe. he pey ".r w.ek P __ $_ 
S!. Is the miner allowed hiB rent free P . 
82. If .0, what ... ould be a f.ir rentaCi"l-=v"'al=u.-=--=p"'.:::r 

weekP • 
33. Is there any aHow"'c. of cool to miner P-----
84. If 80, how much per week _ I and val f\ 

of .am. ' __ ' 
85. Total amount of w::.-::gea="'p"'ai"d'l· or p.riod ' __ $ __ 
36. Total amount paid to salaric 1 offioia.ls and clerks 

for period P $ 
'n. Grand total of .U w&gOa -and salariBafor period;-

--$:-=-=:-:::-::~.,.- -,-",,-...,.--88. Total OOlit of timber used for period P .. 
39. Total oost of t .... 1 UBed for per od'_~. -== 
40. O,ot of nther ouppli •• in detaq for period: 

... __ $____ ,d. __ S __ _ 
b. __ S ______ : •. __ S 
o. $ . f $,.-,-_..--

'1. Amount paid fonoyil:}-TO G:;v.;:nment __ $_ 
ties for pAriod P To O\VU8r8 of the floil .. 

42. Amount of tQ:es for period P ___ L -
43, Amount of intere",t for period P * _ 
+.l A.mount of depreciation for period P • 
405. Ooat of transportation por ton (oC--ponnda) 

to point of rro. doli"""7 , _, -

.. ... 
lIarninp B~11ft 

w:'PuII "'boar 
Time. ~ 

111 .. _( ........ 0) ll·----·-·-
.. .. . 

Auiaut (depttllf l 
ovarman) J 

--" -- .: .; --,-' --'----'--

OItu.ijiDo;Wm of Lab ..... -continll.d. 

... 
OCOUpatiOD, Number. 

Minert' helpen 

H8$d.ing Olltten 

Coal-cutting mao} 
chine operators 

stc:meJien 

Labouren (iDllide) 

Slate piokera 

Door"" 
Trappers 

DumpeN 

.. 
Greasers (or oilel'l) , 

Trimmen 

lIine pumpe1'8 

Switch keepers 

Stnble keepers 

Weigbman " 

lnapecton 

• Ba"'...... (looo-} 
-) 

• 
• 

.. 

(wiDdlns) 

(pumplno) 

(hauling) 

(ftu» 

4.'1. 40. H~u'r. 
. Rate Elll'Iling& 01 ""11 

of Po.y per Sex. Day. Wet''k,rFull Laboar 
Week. or Time. I Vt~, Piece. __ L-____ -', __ _ 

I 
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Ol"".ificaMIi 0/ Labour-continued. Cl",.ijiMtio .. of Lubour-contiuned. --- ._---_._--------
I , ... I I GO. 

46. I .7'lof~J* ~ IB~ 
Number. Sex. Day. Wl'Cr,rPull Labour I W~or Tun.. i..r~ 

Ooou pe.t~on. ... 
Number. 

1IaMma' helpen 

I 
• 

• Oth ... I ____ .. _____ ,_--L-__ 

AtUIly,;., 0/ OOBI 0/ P"'dvIWng Ono 2' .... 

Cool SalariM I 8u.ppliel. 
Minet'8' Otber I Total (OfftcuWJ ,--------- tor n.,n... a"",d - labour. Laboor. and I. I Other 

_ ... Bnginee Tueo. Into-. oiatioD. Total. Belpero. and 

I Clerks). i Timber. 8uppliee. PI .... 

I 
, 

(D.r.. 11S.) 

COST OF J>RODUCTION-NEW SERIES, No. 1~ 

Coo. 

Inquiriu. 
1.S~P _______________ _ 
2. Locality (poet offioe) P 
S. Name of establishmentP ________ __ 
~ Name of official ta address P _______ _ 
5. Title of cfficial to address , _______ _ 

6. Period of tim. covered by this return , 
7. DaYB of l'tlIUling time (in full time) ror this 

pmedP _____________ ~~~-
B. Days of running liime (in fnll time) for the last 

~Year' ____________ _ 

-- ---- -

9. Tons of cDke produced for this peried P ___ _ 
10. Pounds to the ton P _________ _ 

11. Total amount of wages peid for this peried P __ ' 
12. Total amount paid to ""laried officials and clerks 

for this l'Oriod , __ $ __ . ________ .. __ _ 

13. Grand total of .11 wage. and aa1aries for thia 
periodP __ ' ___________ _ 

14. Tons_of coo.l used in making product of peried , _ 
15. Total COBt of ooal (not including coal used ... fue\), 

delivered al>-~be ovens, for making preduct of 
peried , __ $, ____________ _ 

16. Kind of foel used p ___ --:-=_--:~--
17. Cost of m.l used for tbiJo peried p __ , __ _ 
lB. CoBt of othor supplies in detail for the peried : 

... S 1 <1. __ ' b. S •. __ , ___ _ 

.. _-$ /. __ 1, ___ -
19. Amount of taxes for poried ' __ $ ____ _ 
20. Amount of interest for period p __ , ___ _ 
21. Amount of depreciation for periud' __ , ___ 
22. Cost of transportation per ton 0' __ pounds to 

point of free delivery ' __ I 
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I 
Occupation. 

I 
... 

Number. 

... I .. I!II· Rate .. Hours 
M. of Pay per I EIU'lunga of 

BeL D&.v. Wecr.Fan 'I Labour 
We;ek. or I 'rime. _-.P6r• PIece. Woo . 

'oreuum (overmen) - ! 
• 

• 

» 

.1 , , 
-- --

Labour. 

(D.L.-ll") 

UtKted 8fa4 .. Dop .... _. of Labour, 1890. 

8 ...... _~ 

OOST OF PRODUOTION_NEW SERIES, No. 16. 

..AnLICA'rIOK ,em LAQltDf& D.a.TA m 
'------

To __ _ 

Thia Bbeet it d8lligned to obtain information now 
lnoldng on tho ahedu10a .0Dt in. Against oach inquiry 
Dumbor Is plnoed the aDBWor found OIl the lohodulo. 
As answers &1'8 wuted to fJV",!/ inqtliry you are desired 
to vi.it tho .BtBblishment at olle. aDd obtBin tho 
laoking Gala. Also ample and lucid explanations are 
wanted of whatever is noted below aa doubtful or 
obsoure. Thia application is generally made to tbe 
agout Deare&t to the eatebli.hmoDt, whothar h. filled 
the original Bohedule or not. When the apace against 
the iuquiriea ia inauflicient tor ~roper &Dswer pnt the 
replies on the auooeeding pa.gea. All exphmationa, &0. 
should also be writtsn WithiD, and Dot embodied in • 
s.parate letter. 

OADOLL D. WIlIGBT, 
0.....,.;,,;,,,,.,.. 

--_ .. 

Occupation. 

Por_ 

Lev ..... 

· 
• 
• -
.. 

Weighen 

· · -
Loadmo 

· 
» 

· · --... 
C ......... 

La_ 

Oth ... 

1 

• 
a 

• 
• 
• 
7 

B 

• 
10 

11 ,. 
11 ,. 
,. ,. 
17 

11 

1D 

III ., 
II 

~ .. .. 

-

-

-

-
-
-

-

-
-

-

-
-
-

268 

I~;. 28. 
'KI. a""", ... M. of Pay pet Eu.rn~D8I of 

Number. S""I D.,.. W .. r. Pull 
Labour 

We;ek. or Time. ..r.:.. Pi .... 

I 

In~. I>,P .... ;.,;o··1 Total. 

.. 
'81 

IS .. 
30 

81 

so 
8S .. .. .. 
'" 
88 

89 .. 
"
to .. .. .. .. 
<II .. .. 

;00 
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(D.L.115.) 

United Stat .. n.p._t of Labour, 1890. 

Special Agent. 

COST OF PRODUOTION-NEW SERIES, No. 16. 

WINDOW GLASS. 

[One ultimate object of this schedule is to arrive at 
the cost of producing certain sizes of window glass, and 
it is prepared on the following plan: .!.ll labour. 
materials, and other items of expenditure for t~, estab
lishment (except those labour and material items whic1t 
vary with the size of the glaas-as blowing, flattening. 
gathering, cutting, packing, and packing buxes), are to 
be charged to the cost of producing glass melted in the 
pots; when the coat of the actual weight of glass in a 
box of any particular size is thus dete"rmined we may 
add to it the cost of these omitted items for that size 
and have the cost of a box of the finished product. In 
this way, though a hundred different units are made a.t 
once, we may obtain the cost of each. Of course, in
quiries 31 and 32 refer to all worknien exoept those 
covered by 47 to 51. 

In determining the answer to inquiry 42, inquiries 
35 and 38 should not he considered, &s they &ore not an 
essential part of the cost of production. 

Give precedence to obtaining the faota for the sizes 
mentioned under inquiry 43. 

As a general thing window glass should average 
abont 55 pounds per box of 50 square feet for single 
strength, and 80 pounds for dnuble £trength. free of 
package, but to provide for posHible variations from 
these weights inquiry 44 is inserted.] 

Inquiries. 

1. St.te P ___ ~ __________ _ 

2. Locality (post office) 1 __ .. __ _ 

3. Name of establishmentP _________ _ 

4. Name of official to address? " _________ _ 

5. TitJe of official to address ? ________ _ 

6. Period of time covered by this return ? ___ _ 
7. Days of running time (in full time) for this 

period 1 ______________ _ 

8. Days of running time (in full time) for the l&st 
fiscal year? __ 

9. 

10. Number of melting furnaces in operation during 
period ?. 

11. Total Dnmber of pots in furnaces? ______ _ 

12. Number of tanks in operation during period P ___ _ 

13. Tota.l oapacity of tanks (pounds) p. _____ _ 

14. Number of blowing furnaces in operation P __ _ 

15. Whole unrobel' ofblowings made during period?_ 

16. Length of time for a blowing (hours) P ______ _ 

17. Number of flattening OVens in operationP ---
18. Number of pOL arches? __ _ 

19. Number of sand ovensP _________ _ 

20. Kind of fuel used in melting furnaces ? ___ _ 

21. Kind of fnel used in flattening ovens P ___ _ 

22. Kind (f fuel used in blowing furnaoea P ___ _ 

MateriaM ckwrged into tho FwrnM .. <kA-img PM"iod. 

23. 
Deacription. 

Sand 

Saltcake 

Lime 

SoIt • 

... 
Quantity. 

25. 
Coo, 

Delivered at 
:Factory. 

• This refers to old glass or cullet purchased from outside sourcell, 
and not to tbat which accumulates in the establishment. No &CCount 
is to be taken of the latter, as it is held to be a permanent quantity. 
constantly being remelted. 

Coal 

Coke -

Oil 

Wood 

26. 
Kind. 

Fuel U8ed d ...... ng P.riod. 

27. 
Quantit~·. 

28. 
Coat 

Delivered at 
Factory. 

All ather Mat<"ria,M amd Supplis. """.pt Packing B-. 
. ""ed during Period. 

29. 
Description. 

Pots 

:Fira clay 

Materials for repairs and rebuilding 01 furnaces 

Materials lor repairs to buildings 

Straw and other packing material 

80. 
Coat 

delivered at 
Factory. 

31. Total wages paid workmen to produce the glass, 
melted in the pots, during period. (This 
includes all workmen except those covl!lred by 
inquires 48 to h2) P __ '_$ 

32;- Average number of such workmen employed fol' 
periodP __ 

33. Total salaries paid salaried offioials and olerks 
during period ? __ $ .-cc--:-o---o--c--c----

34. Number of such Elalaried offioials and clerks P 
35. Cost·of in8urtmce during period P __ $ --
36. Cost of ta.xes during period P __ $ 
37. Amount of interest for period P __ $, ____ _ 
38. Amonnt of depreciation for period P t_ 
39. -- ----

40. 
41. Total weight of .this product (pounds) ? ___ _ 
42. Cost of this- product, melted in the pots, for period 

per peundP __ $, ________ _ 
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OOBt fo,' ,,,,,tain 8;'" of Qualitll .. A .. for PlWiod from the Melting Pot 1.0 the deu.-y of the fonUhed Prodnct in 
B()(cfJ8 oj 50 squQh'6Ieet. 

[Single strength and doubJe strength are indicated by B. II. and d. s.] 

... 
oizEl/:I. , 

8xlO,!I.s. 

Ox15,8.S. 

2xt8,8.s. 1 

1 

". 

". 

26 .. 

6 x 241.8. S. 

x 80, s. s. 

X 38,8.B. 

x 40, s. 8. 

x ~s.s . 

2x49,8.8 • • 
1 2X18,d.S. 

6xM,d.8. 1 

". 

30 .. 
so 

'" .. 

x 86, d. 8, 

x 41,d.s. 

x 51, d. s. 

x 60, d. s. 

x 66, Ii. 8. 

x '10. d. 8 • 

I 
... 

Pounds 
of finished , 

G .... 

I per Box. 

... "' . Coot Coot 
per Box for "'" 110. Glass in lor1'aeking 

Po'" -, 
I 

• 
I 
! 
, 

I 

I 
I 

I 
I 

I 
! 

I I 

LABOUR COST PER Box FOR-
I 

i ... 
I 

--

\ 

-I Total 
I I Co8t pP.r .,. 48. I ... 60 • 51. 

Blowing. Flattening. I Gathering. I Cutting. &eking. i Box. 
I : , 

I 
$ • • $ 

I 
i 
I 

i 

! 

i I 
I 

I I 
I I 

I 

• 

N wmb .. of B""". of 50 .quare foot protlu<Bd tluring tk. PlWiod. 

[The distribution Of the various sizes into wha.t are technically termed" bra.ckets" is supposed to be common.] 

------,--- ------------, -----
M. BRACKETS. 

Description •. 
6 ~ 8 Is x 11 1 10 x 16 1 12 t;, 19\16 ~ 25 i 240;0 81 \24:0 3-;\-; ~ 41-1' -M---=-~I-~~---I' T-1-

_, 8 x 10. 10 ~ Hi. 12 ~ 18. 16 x 24. 2t x 30.1 24. ~ ~~_x W. 28 x 44. 32 ~ 49., AboV~ ___ O~_ 

8,-n01-. "-ren-,,,,-, --.---,j ---'-1 --T----T- ii', 

I i _________ ~ _______ _C' ___ "_ ____ ~ __ ~ ___ "_ _________ , ______ , _________ __ 

IJe.<Icription. 6x 8 1 12x19 I 16x,", II ",x" I' 8Ox""l 
12 ~\8. I 16 ~ U 2i ~ 36. 30 ~ 41. 86 t;> 51. 

---------~----c_-_,_ i I 

86 x 52 
to , 

89 x 60. I 

Double strength 

54. Average number of workmen employed in the 
immedia.tely preceding operations (47 to 5) 
-beginning with blowing for period P _, ____ _ 

155. Total wages paoid sneh workman dnring period P_ 
56. Average number of turn men per turn employed 

during period P -- ______ ---=~==~-ce 
57. Distance from works to place of free delivery of 

58. J:.::U:ft :u-o-h-pJ-.-ceOf-fr-e-e-de-liv-ery--P-,------
59. Cost of transportation per box of 50 square feet to 

1Inoh place of free delivery P ____ $,== __ _ 
60. Name ofBhipping point to United St&te. P ___ _ 
61. Cost of transportation per box (SO sqn ..... reet) 

from place of free delivery to sucli shipping 
point P ______ S ___ ___ 

Olturijication of LMotw. 

[Omit nothing relating to the pieoe,workor. for lack 
of space. If they work at several different ....... _ 
a.n extra sheet, and give these ra1ea with, the: emount 
~rned on full time in " ",eels: _t ~"rMP; '!olso_~ 

I78~ 

approxima.te statement of their aver&ge earnings per 
week during the period.] 

--------62. ..68.
x 

Ii O'f~ie-rl Ear~~ngs-I-H-r-r-
Occupation. Number. Day per I.t!.bour 

Week:", W~. Full 
I Piece. TIme. W:~. 

- -------, I' $ I ,-'---

Foremen . i I I, 

Foremen, assistant . ! \ 
Blowers (single} 1 

.t.engtbl I 
Blowe" (double} 
_I, 

Blowers' helpers 

Go_ ('ms'e} I' _bl Ga=) (dOUble} I 
Fh.ttenMII . I 

____ --'---_-'---'~_L 
Ll 



266 ROYAL OOJUU!IIIIOIl ,05 ~:, 

()ooQpstion. lIS. lIS. 
Nomber. SeL 

~e I ~ , H~~I'B 
of pa.,y per I Barruh(lll. of 

Day "......... I Lohoar 
Weuk.'ar j wee~. Poll; })t.r 

Piece. I T1me. J~as-. 

$ , 

CU...,. 

MuterteMenl 

T_" 
IlUsra 

Batch wheelers 

Band borners 

Lo,yen.in . , 

Loyen.ou 
_ ... -011 

Di.p"" 

Potmaken 

Pot shell piokers 

Clay tmmpers 

0Ia.y grindere 

Bollerboytl 

R,(,ller carriers 

Boxmak .... 

Packers 

FiIlen·in 

Leersmen 

Coal wheelers 

Blsck8m.itbs 

B_lha' help"" 

Engineers 

Toam"'" 

Watchmen 

Labourers 

Otu... 

(D.L'-122.) 

s ... iaI ....... 

COST OF PRODUOTION~NEW SERIES, No. 17. 

GIlBY GLAIS BoTTLB8,. 

[This Sohedule is p,..~d on the same plan 88 thet for 
window g1aeS (New Seri .. , No. 16), which see for 
explanetion.] , 

1.SmwP ______________ ~ __ _ 
2. Locality (POSt office) P _____________ _ 

3. Name of establishment' 
4. Name of offici,,1 to addr .. s p _______ _ 
5. Title of official to addr .. s P _____ _ 
6, Period of time oovered by thie ret1l1'll P ___ -"-_ 
7. Days of running time (in fnJI time) for this period' 
8. Days of running time (in fuJI time) for the lost 

fiBcalyearP __ _ 
9, Whole number or hour turns in blowing fop 

eriod? --- , . 
p _. -------

10. Number of fornaceo in " ........ tion dDriDg' 'thie 
period~ _______ ~_-__ r-__ - ________ __ 

11. Total number of pot. in fornec .. , __ --:-.,.-,,_ 
12. Number ,of. tanka in operation during period P ___ . 
13. 1:otal oapaoity of tub (pounu) P _____ .. ._._ 
14,. Number of tempering ovens P 
15. N1lii1berlif tempering Jeers P_____ ____ ~ =~_ 
16, Number of pot arcbes P 
17. Number of sand ovens f -. -.. _. -------
18. Kind of fnel"""d in melting ~ P 
19. Kind of fuel ... ed in tempering ..... n. or-:-I .. --ro~P~_. 
20. Do blower. work on stem or 01 .... pipe P ___ _ 

11. 
-pitoa. 

8aDd -LImo 

GI ... • 

... 
Quantlt,. 

• 

• Tbil relen to old glau 01' co net pUJ'{lhlUllld from outlkle ~. 
and flOe to that~whiob &oouID.ulateII in the OIftabliAhmenL No aocount .. 
to be taken of tbe lat.ter, &I it. I. held. to be .. permanent quanti$J'. 
CIODAmtly beiD!' re-melt.ed. 

... ... 
KiDd. QuanUt,. 

Coke 

on 

. Wood 

, ( 

Pot. . 

Pireolay 

Materia11l fur..".un to bundlnp 

Sttoaw nd ot·her ...,kin~ tbaterlal 

, " 

I 
... 

Oooi Delh .... od 
at Pactol'J'. 

• 

.. , 
Colt Uellvered. .. ......,.. 

• 

29. Total wag .. ' 1"'id .... orkm... to produoe tbegloao, 
melWd in the pot.., during period, (This includes 'w_ of.U workmen e~t blower&) , ___ ,_ 

30. Av .... ge number of sucb workmen employed for 
periodP ,.,.. _ 

31. Toml salarie. rid sa1aried ofIiciala and. clerks during period ~$, ___________ _ 

3~. N'IIJDber of such salaried 'o8loialB .... d olera P_ 
33. Cost ot ilIsu .... noe for period P ___ •. __ '~. _. _ 
34. Oost of tase. for period P __ $ _____ __ 

35. Amount ofinle\'O¥ forperiodf_' .. _ . _ .. 
36. A.moun~ of depreciation for period P ___ S~. 
rt; l'ODDuof proUct made during period P'----__ _ 

38. ,=,=e~'~,,~ ~~. for period 
.-I'Ill'-



267 

O;./or~Ki;.d.j"" P~/~ the MeUiflg Pol 10' Ike Dea-y olliHjmNlwi. P~. 
-----'--- , . I ... .... 

KInd.. of Botti .. 
... 

""'" 
_u_ Pounds of 

G .... 
per ....... 

... 
Cost 

~m:::. 
in Pol:&. 

I .. · ... Co.t L LeboW' 

I per Do. lor 1-PO' ""'" packing Boua. tor blowins· I 
... 

Total_ 
per ....... 

Pint ezport beer. bottlel, ,..etshin« I' onDcee} 
,..h 

Pint ebam))llClle beer hottIBi 
, ., 
Book wine bottle.-iI to pJI~ 

Jlqok "ine bpttlet-G to pilon 

Sahnappl or aarapMrilla boulN-8 to gallon 

Ball.plnt lIOdaiir' mineral wateI: hottl0ll, weigh.} 
iDg 1. ODDC88 each j 

Quart apollbwia bottlell 

, , , , 
• 

: I 
. _____ .-C' ___ -\--___ J 

46. Average number of turn men per torn (b]o~ers) 

HeJf.gaJ.lon It&Ddard rrmt jlol'll 

Quart .tandard fruit j ..... 
__ -L_. __ 

emyloyod during period P _ ___ _. ____ _ 
47. Tota wagos psid blowers during period P __ $ 
48. Dista.uoo from works to place of free delivery of 

produotP'~~_ '~ .. ~~~~=n------
49. Name of suoh place of ITee delivery P "::-:-;,--=:-:-cc;; 
50. Cost of transportation per groes to sneh place of 

ITae delivery P--$=:-..==-",=:c:-;,---
51. Name of shipping point to United States P . "_ 
52. Cost of transporta.tion per gross from place of free 

delivery to .ueh shipping point P , _$ __ _ 

CZa..iJird><m 01 Lab ...... 
[Omit nothing relating to the risee workers for lo.ck 

of apace. If they work at sevora diifArent rates USe an 
extra sheet. and give those rates with the a.mount 
eo.rned on full time in a week at each rate'; also aD 
approximate sta.temont of their avera.ge earnings per 
week during the period.) • 

Occupation. 

M. [ rIT. 
, Rate or ~ HottJ'8 

M. Pay ~r i Eannngl of 
SeL ; Day, Wook.! per W~'k, J..bour 

1 '" Piece. 1 Foil Tune. ~ .. 

... 
INumber. 

I . , 
Blowet'll -MIJ.6ft -- . Mulor WaseM 

Paokers 

BI.nclI:.mitha ~ 

BnJ;inootll • 

rtllel'M 
Sand burn~1'!II 

Put mako1'8 

.u.latant pot maken 

"""""- ·1 

-no"'" 
Carr:Yi~iQ. 00,- , 
Mould boyI • : \ Stick.up 00,. 

"ant hey. . 
Labonrers . 
01 ...... 

(D. L.-123.) 

United Sial ... D.pan't.......t 01 Lab ..... , 1890. 

SpPCial Agent. 

COST OF PRODUC'l'ION-NEW SERIES, No. 18. 

Fl.IlfT GLASS BOTTLES. 

[This schedule is prepa.red on the same plan &8 tha.t 
fol' window ¥la.s,!I (New Series, No. 16), which see 
for ez.pl&natlOn.~ 

1. Statep· _________________________ ___ 

2. Locality (post olliee) P ___ . ____ _ 
8. Name of e.tablishment P _________ _ 
4. Name of offioial to address P" 
5. Title of offioial to oddro8. p. ________ _ 

6. Period of t.ime covered by this return P ____ _ 
7. Days of running time (in full· time) for this 

periodP ___ ~ ~__ _ __ _ _____ _ 

S. Days of running ~me (in full time) for the last 
fiscal year P ____________ _ 

9. Whole numb6l' of __ 06h01D' turns in blowing for periodP __________________________ __ 

10. Number of furn~es in opera.tion during this 
perioH . ___ '_' _______ :.. ______ .. __ __ 

n. Total number of pots in furnace. P ---c--:c---
12. Number of tanks in operation during period P ~_ 
13. Total capacity of tanks (pounds) '" . ___ . _____ . 
14. Number of tempering ovens P 
15. Number of tempering leers p. ____ _ 
16. Number of finishing ove"" or glory hole. P 
17. Number of pot &rob .. P __ _ 
IS. Kind of fuel used in melting r........., .. P ___ _ 
19. Kind of fuel used in tempering ovena or leers P __ 
20. Kind of fuel used in fluishing Qvens or glory holesP ____________________ ___ 

21. Do blowen work on stem or clea.n pille ~ 

L12 



268 ROy.u. l-'OHML'iliiIlN 0111 J.AIIOUR : 

Sono 

80dauh 

Lime 

• This refeJ':l1 to old glaaa or cullei pumba8fd from 00 •• SORftllII. 
and not to thnt. which IIllcumuiate8 iD the eatGbliBbment. No account 
it to be taken or the- latter,,, it i. held to be .. permanent quantity. 
eonetGotly beiD8 re-melted.. 

Coo, 

GBI> 

Oil 

Wood 

... 
Kind. " .. Quantity. 

2'/. 
CoM llelivererl 

a.t Fudory. 

• 

.AU of/wr Jlol<Jriall ....., 8Vf>p1'- ... eeI """"'9 P....o..i. 
-.pi B_ I"'" p""k'ng 1M JI""1od Prod..,!. 

Po .. 

... 
ne.cript.ion. 

MaWnalI tor repairs and rebulldlD8 or tnmM'efl ; 

K.&erialt tor f@JBirato buildiap 

BIn .. and ot ......... iDR III&t.eriaI ~ ! 

... 
o.:.t l"'hvend 

at Fllctol7. 

SO. Total ...... g .. paid .... orkmen 10 'produce the gl .. B, 
melted.in the pots. dnring perIOd. (Thia inclndeo 
~ of all workmen except blowera) , __ ._ 

31. Average number of Buoh workmen employed for 
period ,-..,. __ ;-;--:-;-;--;;:-;-:-_--:--:--:-

32. Td:;":'~~d ri~~a:e_~O~~ialA_ &D~_o_l_erks 
33. Nnmber of such mloried olllciaia .. nd clerk. , __ 
M. Coot of womncc for period , __ , ____ _ 
35. Coot of taxea for period ' __ 8. __ :-___ _ 
36. Amount of iniar.at ror period' __ .$_-:;:-
37. Amonnt of depreciation for period ' __ i __ 
38. Pound. of prvdnct mada during period' =-_-:-
39. c;: c;o~ ~_rod_u_ci_m_e_lte_d_in_ .~e.."ot._,_for_pe_ri_od 

Gost fM .... -tain KWu/JJ for P"';od fwm (he Melling Po! to (he dAJ1we1'1! qf Uu.flnUhed Produo~ 
._-------_. - ---_._---;- - ----. --. 

... 
Kind. of Bottles. 

produced. Groea. In Pots. P.ackill8' .8oJea. ror lUowiD8. 

.... 
Total 

Coot ..... 
G ..... I 

o'~ ~~~ G~f:lual' per ~: ror ,i eo.lf,.~~_li 
---:-----: T-I:i ---+---+-1

1 

--.---;1---. _+1 ___ ._.....2.. ___ • -_. 
"-Oz. preacrlption bottIea-Prencb lIqo&rel 

6.01. prescription bottlM-French IllDa1'e8 

..... _ptioooo,tI_I'_ ....... '.[ I I, 

10-0m. p1'88Cription bottle!t-French llluareB 

12-01. prelCl'iption bottlet-i'rench IICllW'ell 1 

US·oz. prescription bottles-French sqUIU'8I 

:w.-oz. pretiCription bottlea-Prench sqUareI 

Druggina' pint packing bottlel 

Druggisli8' quart packing bottlee 

lJruogllo ... halt.galloo pacIWIg 00 ..... 

BaJ.r.pint ftaaks 

Pint ftaab 

Quart :I1aek8 

Brandy bottles--6 to pllon 

, 

. 

'. I Pint champ&8ne beer bottlee 

Quart ehJ,mpagne beer bottles 
~_ .. _____ ..l ___ .. _. -'- .. _____ _ 

47. Average number of turn men per turn (blowers 
employed during period' 

48. 'rot.l wage. paid blowe .. during period ' __ $_ 

409. Diatanoe from works to plaoe of free delivery of 
prodoct? __________ _ 

50. Name at suoh plaoe of free delivery , ___ _ 

. 51. Cost of tranoportation por gross to onoh pi .... of 
free delivery , __ $ __________ _ 

52. Name of,shipping point to United Stateo , __ _ 

sa. Cost of traDsportation per gross from pl&ce of free 
delivery to onch obipping point ' __ $ __ _ 

G1a.';jication of L<d>o",·. 

[Omit nothirg relatiug to tbe 'Piec~ workers for lack 
of sl,ace. 1 f tl:ey work at s6veral different rates use 
an extra sheet. and giVe" these rates with the amount 
.ea.rned on full time in a week at each rate; .1su an 

approximate statement or their average earnings per 
week during the period.] 

OccuJ8tion. 

I . 
I 56. ! lSI. 

1 I Ral. 57. I "ouno 
M. I M. I of I'n . JlPl' Eamin,n at 

Nmnbrr' l Sell.. JJa..v. ~eek. ~'r W~k. Labour 
i or Piece. ull Time. ! -J:'t.. 
I , I 

• • Blower. -II ...... 
T ......... 

I'ocluln 

BlaeUmithll 

B~ . , 
Boy. 

I.,.holll"l'", 

Pot m..al:f.'n 



APPKNDIX.-WBO!.& QOJUlIS810N. 

(D.L.-li'.) 

Unilod 81a/U ~ _/ LaI»w. 1890. 
__ L 

COST OF PRODUCTION-NEW SERIES. No. 19. 
POLIBBBD PllD GLAsa. 

(The piau ued In 'he window c .... Milifdulf'- il no& applied to "-ia. 
.. ,be 1lIlU here lat IlimpQ- l00 .. aue feet of pol.iabed pJa&e Slaa) 

• 
1. State P 

2. Locality (post officel P'tl;=:;:=======-3. Name of e.tablishm~f P 
4. Name of official to addrettg P 
6. Title 01" offiCial to addrese ? .,=,:=::::::::::::;;:====::, 
6. Period of time oovered. by ibis return? ___ _ 
7. Day. of running Ome (in full time) Ibr t.bi. 

period ,. ____ . ______ . _______ _ 
8. Days of running time (in full time) for ille ~t 

fillCal year ?·=-=--L-:=-:::=-.c-c=,,-
9. Whole nomber of __ -hour tlU"llS for period 1 __ 

10. Nnmbe!' of furnaces &t thiB establishmentP __ _ 
U. Number of furnaces in operation during this 

period p.,. " ... . ' 
12. Total number of pots in furnaces P 
13. Number of kilBS or tempering OVE."llS ?_ ---~--. 
14. Total bOl"8e.power of engines? 
10. Kind of fuel Dsed in melt.ing (unmce8 P, ___ _ 
16. K~Dd of fuel used in tem~ring ovens ?~ ____ ~-" 
17. Kind of foel 0I!ed for maKing steRm? 
18. Nomber of grinding and polishiog machines P 

Malorial. ,Aarged Wo ,he F_ during P...-i6d. 

I •. 
ne.cnptioD. 

bad 
_ .. h 

1IaI ..... 

Lime 

801' 

Gllr ... • 

I!J. 
eo.t Deli't'emd .. -. 

--~-.---- .-~-

al. Number of BUcll salaried officiala and oIerb ? __ 
32. Cost of insnrance fOl" period ' __ L_. __ . __ 
33. Co.t of tases for period P __ ' _ ' 
a.. Amount of in_ Ie. period?~_'~"'-__ 
35. AmOUDt of depreoial;ion for period P~_$ 
36. Square feet of polished plaIe glass prod"""a 

clnring period 1 
37. Cost per 100 _-re-~"',,",-;OP'=--_-_--,-, -_ -.-,. --,-.. -,-__ 
38. Dmanoe from _ to place of free delivery of 

prod~I=c~~~~~==~------
89. Name of snch point of free delivery ,~.,.,~_-:;: 
40. Coot of tnmeportMion per 100 square teet to BOch 

point of free deliTeryP~_$::r="'-..... __ -
41. Name of .hipping point to United S ....... P , 
42. Coot of trsnsportatiOll per 100 square feet; 

from place of free delivery to BUcll ahippiug 

poiott "-==~=::-::=:-:-:==,-:;,,~-= 42<1. :sq ....... feet of rough ..... p_ prodaeed during 

periodP,-=~~-=~~~~~~~-,~~ 
426. Valoe of rough cast plate produ<ed during 

periodP 
ClaMifo;aoo. 0/ LaI»w. 

[Omit Dothing relating to the piece .. ork .... for lack 
of space. If they work: at several ditferen\ ra&ere use aD 

estra sheet., and give these rates wi,h tho &moum 
earned on lull time in a week at each rate i also au. 
approsimate siatement of their ave~e earnings per 
week during the period.j -

"= or master J -....... 
.... --
Pol malera' helpers· ! 

PotIWen . I -Coooon 

Kiln clrt'aera 

en .... n 

• 

• Thil ."ten to otd gIaa or ClIJlet pllft"blUJlOd floom onl.ide SOtU'(!I8. Carriers 
and ffOt 10 that wbleb &CCllDIoulaU. in the esta.bli.hll'~Dt. No account 
i. ~ be- talum of the latt.er ... it w lIPid 1.0 1M!- a penoanent quantity. ~ nDJrdera 
CDDlianUr beiDS re-melted. 

000. 

Ilot. 

Gao 

Oil 

Wood 

... 
Klnd. 

... 
DNcription. 

... 
OoaDeli ..... 
.. -.y. 

, 

I ------_._--'-----
. ! 

)laterlal. for lJriudlflll" and JIOb.biDtJ : I 
M..trriall: tor ...... 1 ... 01 machhw"," aud fum ..... i 
~atotia.1l fllr ftlpUn to "'I'III;~ 

Bo .. _ It .... W. IIDd oUII:'JI' IDaUlriaJ Ibr ~k.lDf l i 
Ute produel j i 

27. Total _ p6id all workmen d .... iog fk'I"iod 1 _. $ 
26. Av.",!!" oumber of auoh workmen employed for 

period p. _~- cc~=-::ccccc--,-=---,~ 
29. AyoniSl' nllluhe" of turn rut.'n Jll'r Inrn employed 

during period=-' _.'_'__ ____ _ 
30. Total nlariee rid aalariE'd oflic:ials :lnd derks 

doring period ,., $ 

CMIiDo .... -
Grindin8' fore1Dml G_ ...... 
8aDd .beelen 

CoaaI ..... 

Shop ........ .. ..... 
Poremen uaminen· 

.um! .... 

Itnb ..... 

Poft-meo poJi&ben 

PoIiah laYehi 

Shop .. beelen 

Deneb 00,.. . I 

W IU'8bouat foI'emlm • . ... -_ ....... 
Chief mJtrinBen 

&.idanl ~hier eo- I 
lrineen i _ ..... 

Hachinista 

Blu:b1ll.1 

Blacbmltbs' hfolpift 

labo:ar foNmao 

Ubou .... 

Wah'b.atf.n 

TllI)t>kt"l"P"'S I ----
LI3 



2'10. ' ROT AL iJOlhlIllSlOIl 011 LABOUR: 

{D.L.-128.1 OlauiJlo<a'i<m at Lobo ..... 

U"," Slata DepM_ of Lab ...... 18110. 

_ioI ....... 
COST OF PRODUCTION-NEW SERIES. No. 20: 

SIU GooDS. 

Inquiries. 

1. Sl&te p',--:_:-:::-
II. LoorJity (post offioe) P_ 
3, Name of establishment P __ _ 
4. Name of offioial to address P __ .. 
5. Title of offioial to address p, _-;;--:-_:;-;:-__ _ 
6. Ye ... "hen tbis unit was manufactured P ~_~ 
7. DaYB of running time (in full time) for the last 

'fiBoal year ~ __ . __ . 

D .. Dri1>- of One Y tWd of the GooiU (the U "it). 
8. Oommero;.I name P ___ ._._. -. - ---
9. Width in mohe. P . __ " 

10. ,Number of picks per inch-orgauzine P . ___ _ 
11. Number of picks per inch-tram P _ . 
12: Number of ply-organziue ? 
13. Number of ply-tram P _ ._. __ , __ . 
1'. Weight of organzine? _.___ .. -" -
15. Weight of tram P . -. - ... 
16. Weight ofBiziDg P,--o---:-;:-------
17. NUI!lber of yards to the poundP _____ _ 

AnalyoiB of co.t of P,..dootion of One Yam. 
18. Cost of winding (hard silk) P __ $. ____ _ 
19. Cost of.pinning P __ $ ________ _ 
20. Cost of dyeing ~ __ $ ___ _'-
21. Oost of winding (soft silk) P _ ... ' $ "..-___ _ 
22. Oost of warping and booming? ._-'-$ ___ _ 
23. Cost of quillingP __ $ __ ~,,-_~ __ _ 
24. Oost of w .. vin~ (actual weavers) ? . __ $. _~_ 
liS. Oost of " .. vmg (others in weaving depart. 

Iment)p~$.~~p&clci~J'-__ ~======== 26. Oost of finishing .and packing P S 
27. Cost 01' other labour ,,. _._ $ _______ _ 

28. Total labour cost (18 to 27) P . $===== 
29. Oost of salaries (offioials and olerks) ? . $ 

30. Cost of raw silk P $ 
31. Cost of organzine and trs'~m=?--:-------

32. Cost of materials for sizing and dyeing P $ 
33. CostofoilP $ .... - -
34. Cos~~f mill ;upplies? __ ._ $. _______ _ 

b.--$ . 

c. -===5=-'-'---
35. Cost of fuel and lighting P __ & ___ -=--==_" 
36. Cost of m.uraucs P. $, ________ _ 
37. Cost of tax .. ~ __ "'$" 
38. Cost of interest P ___ -$-----------
39. Cost of depreciation P 

40. (hand total oost of the unit (28 to 39) ? __ $ 

Variouo Inq..m... 

'1. Kind ofsilk nsed in the organzine P 
~. Cost of same per ounce at the factory P . __ L 
43. Kind of silk used in the tram? 
". Coat of same per ounce at the fi>Cii,'iy? ~= $ ...::~ 
45. .Are hand or power looms used in weaving this 

unit P,-;-__ ..,.-____ -:---:-
~. Production per ,loom per week in w ... .,.;na this 

unitP . ...., 
:o---~ 

4.7. Spe~ of looms-picks per minute ;;;-:;"eaving tJ;i;; 
un.tP_~---~---~------

48. Number of looms run by weaver in weaving this 
unitP 

~. Piece price per yard paid t~·w .. ver-f.,; we",;"vlng 
this onitP --$'-:--....,.,""'-:-------

50. Tran.8portatiou' cost per 100 lbs. to point of free 
debvery P, __ $ . ___ .L' ___ _ 

, I , 
I ... II. 

Roo. I ... H .... 
(k(m,.t.ion. II. II. of Pay per Bam.inp of 

Numbel'. Sex. Da.v I ~C La"'. W .. k 'or 1 Well!, • Pull /:k. I 
~ Time. 

, 

0.- : \ 
I • I • 

Second hancb I 
Wioden (bard llillt) I 
Windllft (ROft lilt) . 

I Spinners 

. , . 
• 
.. 

Donh181"ll (hard lilt) 

Doublers (10ft lilt) . 

_,"" 
Dy ... 

Drien (or llniahen) 

lAbourenJ (d1e } 
bouse) 

Quillers 

'f/IBrpen 

Beam ... 

Drawers-in · 
WefI,VPrB (hand 100m) 

I .. .. 
.. .. 
.. .. 

Wea.vers (power} 
loomJ 

Loom xe" · 
Pickl'n 

I InlpecooMi I 
Piniahel'M 

I Bngineel'H 

Firemen 

Carpputen 

M.achinfm · 
M"", ... 

Watchmen . 
P ....... 

lAbouret'll 

Others 

(D.L.-129.) 

U"itBd Stat .. Dep<>rRtwnt of Labou •• 1890. 

8pecial Agen'_ 

COST OF PRODUCTION-NEW SERIES. No. 21. 
SEWING SILl[ AND TwIST. 

Inquiries. 
1. State P 
2. LocalitY (poStoffic.) ; ... 
3. Name of establiehment P -,--. 
4. Name of official to addr ... p __ ==-_' ___ _ 
5. Title of official to addr ... P 
6. Yesr when this product ",,-.-ma-n-u-~~ac~tur-ed~P--
7. Day. of mnning tim. (in full time) for th81a..t 

fiscal ye.r P ___________ _ 

D~1ion of the Unit. 

• 



APPEN~IJ.-WHOLE OOIDllSSIOIli., 2U 

Ana/y.io of 0011111/ bo~ oJ 0"" Pound" 
10. Ooot of winding (bard oilk) P __ $ ____ _ 
n. Ooot of winding (ooft.silk) P __ S,~' ____ _ 
12. Ooot of opinning P __ $ ____ ~ ___ _ 
13. Oost of dyeing P II 
". Ooot of other labour P • 

15. Total labour oost (10 to 14) P 

16. !loot of 88OOe. (officials and oler kB) __ $ __ 

17. OOBt of 1'8W silk p __ , 
1 __ 

18. Oost of materials for Bbing and dyeing' $_ 

19. Oo.t of oil P ~~$;~~~~~~~~~~~~; 20. Oost of mill supplies , 
II. • 
b. • 

o. '========================= ".-=-. 
21. Oo':'ortiiel~n-d~li~gh~tillg~' --'P"',~. - .... ,-------

22. Coat of iUBuranoe p __ , __ .. 

24. Oost of interest' • 2S. Coot of taxesP $J~~~;~;;;;;; 
25. OOlt of depreoiation p.. _, 

26. Grand total oost of the unit (15 to 25) ' __ $_ 

Variom ltoqUiriM. 
lI7. Kind of .ilk used in the manufacture of this 

.. wing .ilk ,. "'--'---::C'--:::=-;;:-;,--::n---c.,--
28. Cost ofoame per pound at the faotoryP __ ~$_ 
29. Kind of oilk uood in the mannfaoture of this machine twist P ___ ~_~ ___ _ 

SO. (108t of Bam~ per ponnd .. t the faotory P __ S_ 
31. Tran.portation OOBt per 100 pound! to point of free 

deliveryP __ $ _________ _ 

OlaBoiflcation of La bo1w 

so. OoollpatiOIi. Number.. 

0"""''' 
nd lland, 

inden (bard mlk) 

Ov .... 
W 

Do 

8 

!lao 

8 

ubler. (hard. IlIk) 

pinnen -
I .... - -

'"tOh'9l'll -
.n - -'" Dr ian. • • 

inllel"'ll (10ft .Uk) - i W 

Do ublen (aoft .Uk) ·1 
B kaiDel" 

K ngjb(lllllln 

il'Ottlon l' 

......... 
M 

ttt.1'II 

lIAlbiuitibi 

H ..... • 

- i -
- -
- -

W.tCh111Nl ·1 ........ -. 8 __ , 
Labnun,.1'8 

, 
Oth.- - . I 
----_._-

1M. 
llate ... or~per .... Day • 

We>ck. or 
P ..... 

• 

\ 

I 

I 

50. .. , -- Houra 
o' 

W..r."Pull Labour 
Time. ..j." ..t. 

, 

I 

(D.;L .. -130.). 

United Slates DepOA'fImBn,j oJ Lab ..... ; '1890. 

__ L 

COST OF PRODUCTION-NEW !!ERIES. No. 22. 

1. State P 

Jm GoO~B. 
Inquiries. 

2. Locality (post office) P= _______ --,...,.-.,. 
S. N"",e of establiBhmenLP_::-______ c~,c_' " 

4. Name of official to address P 
5. Title of offici&! to IOddre .. P __ ~ __ ~ __ 
6. Year when this product was manufaoturlOd P ______ 
7. Days of rnnning tim. (in fnll time) for the, ""t 

fiso .. 1 year P ," " 

DosOripINm of 0... y."" oJ tho Good. (tho U"'f). 

S. 
Pull Technical and 

Oommercial Deeaription. 

. Picks to the I Number of 
Inch. Yarn. 

1··1'0'1'11·1'" 'WIU'p. Weft. Warp. Weft. 

I I 
I 

ll!. . 
y ...... 

'" the Pmm"-

.' '" 

Ana/yoU oj OoBl of Prow..tion of 0... Y <M'/i, . 

1~. Cost of preparing (includeB b .. tohing, o .. rding 

dmwing, roving) P 3-~l.=~=~=~::' 15. Oost of spinning warp P $ 
16. Oost of spinning weft P $ 
17. Cost of reeling, winding, twisting. warping. draw-

ing-in P __ $ , 
18. Oost of dressing and beaming P __ ,,~~~~_ 
19. Cost of woaving (actu&! weavers) P __ ,,_-...,= 
20. Coot of weaving (othero in we.ving deJlertment) P $ 
21. Coot of finishing and p&Oking P __ j, ___ , __ _ 
22, Cost of misoellaneous labour P _ • 

__ ~_--_ ,-- Or '" 

lI3. Total labour oost (14 to 22) P "-F ____ _ 

24. Cost of s .. !aries (offici .. ls and olerks) ' __ 11 __ 

95. Cost of juteP --$'FL==;-;;---,.----
20. Coot of warp y&rD (if bought) P $, ___ _ 
27. Cost of weft rarn (if bought) , --,, ____ _ 
28. COBt of oil P $ .. - ---

29. Cost of mill o~U~PP~-li~' e~s~p~_~~~~~~~~~~ a. • 
b. ___ $ 
c. 
d. $ 

SO. V08t of fuel and lighting P: -===-'::=======-31. Cost of insurance p. _ _ __ ._ 
32. Cost of tax .. r, " $ 
33_ Coot of interesi pO' _'=-$ -.:, 
34. Cost of depreciation P $ 

35. Grand tot&! oost of the unit (lI3 to 34) P _ 

Various l"i"m... 
86. Speed of 100mB-picks per miolllle , __ • 
37. Nu~ber of looms run bY"MYeI' in 'Weaving tbu 

nnltP $ . 1 

38. Piece prioe pe~ -cnt for we.vill-~tbia umt p'--s 
39. Lell@'t.h of (1ut, In yards P I -
40. Pro~uetioD per loom :Per week in weaTin·-g-"th"i~. 

umt p". $ . 
41. TralUiportation oost per 100 polUld. topoio$ or. 

fr ... deli ... ry P _ I ____ ~ ____ _ 

LI4. 
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O!aolijidalWm oj Labour. 

B.&.~a. CDDn'e. DsAW'U'G. dB &0.1_ •• 
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Umted 8k'''' D'7Jf1rlment of Labour. 1890. 

Spocial ApoL 

COST OF PRODUCTION-NEW !:lERrES, No. 13. 

-

LInN Goo,,". 
Inqu.iriu. 

1. S~~P~~~ __ ~ ________ ~ __ ___ 
2. Locality (poat offioe) P • 
3. Name of eotabliohment , 
•. Name of official to addreliioo~p~~~~~~== 5. Title of offioial to addreo~P 
6. y ....... hen this product wao mannfacturedP 
7. Days of running tim. (in full 1Iime) f .. the laot 

fiaoa1 year P 

D .. oriptw.. 0/ 0... Yard 0/ tho GoodI (tho Umt). 
-

Pic'" :!lumber or 
I 

.. to the loeb. y ...... U • 

Pull Technical and ------ y ...... 
Commenri&l ne.m.ptiou. ,,'be 

D. I 10. 11. II!. PoIUId. 
W~. Weft. Warp. Welt. 

I I 
I 
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I 
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I 

I 
i I I 

I , 

AnalllN 0/ O .. t 0/ P.-odt.ulti<m 0/ 0... Yard. 

Otlcupation. 
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_1uuuIB 

Band_ _her 
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Machine bo,.. - -
Lobow-en 

Oth ... -

OOOU ....... 

0. ....... 

Seoond banda 

S"""""", · 
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Bo .... -

... I ... •• 
I ... ... Rate - B 
jNurnber. a... .'~per "... 0/ 

""'10; .... Week.Pnll 
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.... 
I ! I , • • • I I 

: I 
I 
I 

· 1 
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i I 
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, 

· I 

... j ... •• ... ... Rate ~ B."," 
0/ Number . .... ~~= w..t"PoIl Labour 

or Piece. Time. ,r.:.. 
I • • · 

· 
· 

SO CIET'f I'; 

14. Cootofpreparing' __ ' _____ .. _____ I 
15. Oost ofspinning ' __ I 
16. Cost of winding, dre .. ing, and warping , __ ,-
17. Coat of weaviog p_. _.$ __ .,-_-,---, __ _ 

18. Cost ofbleaching, IIniohing, and packing' .. _$ Ot 

6ERrANTS F INOI 
Doft ... aRAIIICH LI RPR 
0_ I 

OMBA I 
e_ · · 
Lobo ..... · ! 

b .... . · ! 

'y 

19. Cosoof miace1laneouolabour P _, ---------~--'---..!''----...!....--

20. Total labour cool (14 to 19) P _. _. ____ _ 

21. Oos. of o.Ia";.s (offioials and olerka) P __ 8 __ 

22. Coal ofline , __ $ _____ _ 
23. Coat of warp yam (if bonght) p. ._L __ _ __ 
24. Ooat of "en. yam (if bought) ? ___ $ ____ _ 
25. COlt of oil P __ , ___ -'-__ 
26. COlt of mill luppli .. '_. ____ . _____ _ 

... _-,------------

::-__ -__ -J============ d. __ $::: 
27. Coat of fuel and lighting' ___ .-
28. Ooat ofinlumnoe'. ___ , _______ _ 
29. COIIoftue.P __ $, ____ _ 
80. Cost of interest P __ , __ _ 
81. Coat of depreoiation' ___ I 

-----_ ... _. 
32. Gr .... d total ooat of the unit (20 to 81) p ___ ,_ 

VarWu.i Inquins., 

83. Kindo of 8"" aoed in making this unit f 
34. Coot of same al Ibe factory , ___ ,_-:-:--;,.,.-
85. CO.\ of warp yam per pound (if bough~) a.ed in 

Ihie unit' _8 ___ -.,-=-:---::-::-_-.,--;-
36. Co", of ".1\ yarn per pound (if bought) need in 

this unit P __ $,-::-__ ..,-, __ -:;--:-:-:_ 
37. Production of hackling macbinea per day, 8tating 

number of hackl .. to the .... ohin. P ____ _ 
88. Speed of 100ms-pioD par minute P -""7:"::----: 
89. Pi..,. prio. per out for .... viog this unil' __ I 
40. Leng·.b of out in yarde'· -::-:-___ -:-__ ,.-
.1. Number of 100mB opere~c1 by" ...... in "eaving 

thie unit' . .2. Transportation ooot par 100 pound, to poin' of 
free delivery' __ . l-
I 7&448. 

... ... •• ... Bate Barn.,.. B.",," 
Oooupotian. ... o,!"'v.: at Number. s... 
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(D.L.-1SS.) 
• 

U .. iIeoI 8_ D~ of Labour, 1890. 

Bohedule and wage .ups by ____ _ 

~ Oi'-PBODUCTION-NEW SERIES, No. ~. 

~OU'lOll YOB R·uoxW.a n.'u: . ,.'. UDllftil1 _____ _ 

To ___________ __ 

The ..,acial ol:'J;JeM of thill dtee& • ,to COf'nICt inbarmOD1 uIdlq 
belweea wapalipaaod 8Ched1llee. 

1. State P _____ __ 
2. Locality (post olIioe) P 

C4IlBOLL D. WILIOII"t. 
a~. 

3. Na.me of estebliahmentf ----

<I. Name of official to addr"s P 
5. Title of official to addresa , 
6. ·Period of time (dates and-days) covered by 

achedule' ___ __ 
7. Period of time (dates and-,h;"y;)' .;over.d-b1-';"~g';;' 

slipsP-,,--c 
8. Amount of product (to";, yart\S. &c.) of establish. 

ment for period covered by _I!"I' .ups P 
9. Total amount paid as .... g .. as aho,", bysciU.d';I;; P 

$,--o---=---,~-o-
10. Total number of aaJeried offioialB and ol';;kB- .. 

shown by schedule P _______ _ 

[The IbllowlDg tabl~ reialiog to luch ulaned oftIcl.ab and 
c1eib, should be filled. OUI: in aU cuea. The inlel1eCl total. 
nopreeenl: the numbers ar:d amounu paid to this eI ... of pehODt 
.. reported OD the IChedule. It. is desired to know the occupa
tiona, aad to ba". these totalI apportioned to them, in order that. 
dupUcatioDI may be dilCO"ered and \hat lI'&Dlf'e,. at individual. 
may be made wbrn DeCeUaf'J f\oom' ularied. to wllfP clau, or tJiDeo 
-l 

11. Oaoa..-. . --rer.m.. tor ~ocL I Nrm!:m.oI I A.~~ J*d 
-------!---_._---, 

Toial 

(The informati01l entered below (ueept ~Iumn 15) bas been 
deriYed fTom the wlllf'!' slips.. As will be .ppueUI: by addition 
of the column lor total earoinp. the tlgwes do not agree with the 
aIiIOUIIl: 1'WpC:.ted oa. the ICbedUle _ wngee (lee inquiry g). 

WIleD Oe tDtaI wages pen below an le. than tbOH gi"en 
in answer to Inquiry 9, it is de8iHd that the ag.nt supplement 
the information fumisbed by the wa«U ,lips by. 'ta&ement (. 
eard'ul atimat.e will do if ootbillg better caD be obtained) or tbe 
numbers. oeeupationa. time worked by, and amounts paid to 
.ueh wage-earoel"l .. did DOt .ppear un Ute pay roll. of the 
establishment (and hence were not reponed upon wlJfes .JiJ») but 
the "agel for whom were fDduded in the .um returned upon the 
.ebedule. The mformation thna obtained sboo,d be entered upon 
the blanlr. lioes At the bottem of the ta.t:U. or OD • Nparately 
ruled ,beet if the &able .1fGrdI; 00 room, in web form u.. it auaJ 
be harmonious with Lbe n:maioder of lbe talIie:. 
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When 'he total "&gel ginn below are m ore than those given in answer to in!luiry 9, erase IUch occupations and amounts bclow as 
are not properly chargeable to die product ftpOrted on the IKhed.ule, or apeciJy in. what way the amoune of wapi given on th. 
scbedule .howd be increaaed.) 

,8. ,. 
A ...... , .. Working 

Occu .... on. DaYI in 
Period. 

Dail" 
Rateot W_. 

-- - , 

I I • 
l , 
I 

Tolol . -~I 
-

(D.L.-IM.) 

U ",&ed 8",,.. D'partment of Labo ..... 1890. 

8pecia1 Apnt. 

COST OF PRODUCTION-NEW SERIES. No. 25. 
LllIllN T!nJJuD. 

Inqu ....... 
1. State' 
2. Locality=:7(p"'o=st=o"ffic:o".}",,----------
S. N am. of .otabliehm.nt , 
4. Nam. of offioial to addr.= •• "?;---------
5. Titl. of offioial to addr ••• , 
6. Yea.r when this product was manufaotured P __ 
7. DRyS of running time (in fnll time) for 'fihs last 

fi.ca.ly .... ,____ _ __ .. _. ___ ._ 

D ... ription of th. Unit (0... Pound). 

8. '0. Pull Technical ILDd Oo~mQl'ci .. l" 
Doacriploiou. ---.. ." 

I
. Nu!be, 1 

01' Thread. 
Number 
of Ply. 

Analy.is of 00", of Pr..ru.ticm of 0... Pound. 
ll. Ooot of preparing , __ , 
12. Coat or spinning , __ , . 
13. Cost. of twisting, spooling. and reeling P __ S_ 
14. 008t of other labour' ~_. ____ ~ _____ . 

16. Total labour c., .. (11 too 140) , ",", 

16. Coat of salarieo (offioiaJa and olerka) ' __ 1 __ 

17. Oootof line' $ _________ _ 
18. 008t of oil P $ 
19. Ooat ofmillsnpplieo , _________ _ 

a. __ , ___________ _ 

b. __ $~~~~~~~~~~~ c. 1 d.-, 
•. __ S 
f._' 

20. Ooot of fuel and lighting' $ 
21. Coat of insurance' S 
22. Ooot of tueo P • ~ 
23. Oo.t of interest' • 
24. Ooat of depreoiation ~ $ 

25. Grand total coat of the unit (II) to 24) P $-

Va ...... Inqu ...... 
26. Kindo of flu naed in makiug this unit , __ .-_ 
~. Cost of 8ame per pound at the factory P • 
28. Produotion of hfWklin~ maohinea (.tating number 

of tools t.a machine) In pannda pel" day P 
29. A..verag~ number ~ spindle. operate~ by ipmner P 
30. PrudnctlOn I!er 8pllldle per clay of thlB unit P 
:n. TransportatIOn coat per 100 pounds t.o point of 

freed.liv.l'y? ____ $ __ ~ __ .... ~ _____ ._~ 

I 
i 
I 
; 

---
Bmploy_ I , 

! , .. 
I ... I 

II. 

i 
Total Total DaiJy 

n. I ,8- IJa.ys I J!an>'- ! 
· Bounol 

ToIoL I A .. -. emplO1f1Ci. .......... 
I 

I • I 
I 

i 

I 
I 

ar.a .. iJication of Lab ...... 

RoLCII:LIlIG DUAllTJlBlft'. 

I at. so. ... 
Rat<> Boun 

Occupation. S! • ... of Pay per ..-.- 0' Number. .... n.,.. w .. r.'Pull La 
Week. or ...,. 

Piece. Time. W .... 

0._ ·1 • • · 
Second band! 

Banddreuen .1 
_he, 

: I Machine boys I 
So .... " · 

I l£bonr6r& 

:1 Others I I . I 

SPDlU.DnrG. DlU.WI!f8 •. UfD RoVllfG. 

~ ~. ... 
Bo"" 

Oc?cupatiou. ... ... ot Pay pel" Banuogs of 
Number. 8eL w~'or eer,Full La 

I ¥.:t. I Pieoe. Time. 
I --

• • 0_ 0 

_baudo 

8.- · -..... · , . 
11<> .... · · 
nom ... 
on.,." 
8_ 

La_ · 
Othera · 

I •. t 

at. so. ... 
Rato IIonrlngo B .... 

~upatton. ... ... 01 Pa:y per of 
Number. SoL n.y. Weer.'Pul' LobouJ, 

Week. or Time. 1I':t. Pi_ 

• • · · 
haDdo · 

p ...... · · - . , 

·Iien -.... · 
lAbou~ ... · · 

-
Mm2 
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10. Return of Rate. of W_ in the Principal T.xtil. 
Trad ... of the D'ni"'<i Kingdom. 1886. C, 5!:!07 of I!;8V. 

11. Third Report on Trade Unions. C. 08<.18 of 1889. 
12. Report on the Strike. ....d Look·onts of 18tl8. 

C. 5809 oll889. 
13. ReturnR of Expenditure hy Working Men. C.1:o861 

of 1889. 
U. Return of Rates of Wages in the Minor Textile 

Trade. of the United Kingdom. C. 6161 of IH90, 
15. Report on the Strikes and Look-oul8 of 1889. 

C. 6176 of 1890. 
16. Return "Trades (HoDrll of Work).'" Parliamentsry 

Paper 375 of 1890. 
17. • ADnual Report on Emigration Bnd Immigration 

for 1890. Parliamentary Paper 147 of 1891. 
18. Report on Profit·Sharing. C. 6267 +- ofl891. 
19. Return of Rote. of Wagcs in the Mine. and 

Quarrie. of the United Kingdom. C. 6455 of 1891. 
20. Fourth Report on Trade Union •• C, 6475 of 1891. 
21. Report on the Strikes and Luck-onts of 1890, 

C. 6476 of 1891. 
22. Ueport on 'the Relation of Wages in oenain 

Indnstrie. to the Cost of Production, C. 6&35 of 1891. 
23. "Annual Report on Emigration and Immigration 

for 1891. Parliamentary Paper 134 of 1892. 
24, Return of Rates of Wage. pnid to Police and to 

PersoDe employed on Roads, and at GaB and 'Wa.ter 
Works. C. 6715 of 1892, 

B. 

MISCELLANEOUS NOTICES IN BOARD o-r TRADE JOUBNAL. 

1: Wages ~Dd Hours of Labour in Belgium, October 
1886. 

2. Houra of Labour in Germany. Novemb.r 1886. 
3. The Labouring Clas.es in Au.tria. November 

1886. 
4. Wages and Taxation of the Working Classes in 

Itsly. February 1887. 
5. Belgian Commission to inquire into the Condition 

orthe Industrial CI&8::les, April 1887. 
6. Factory Operatives of Germany. May 1887. 
7. Re~la.tionB affecting the Introdnction oj' Foreign 

Lahour mto the United State •• May 1887. 
8. Belgian Commission to iO€Juil'e into the Condition 

of the Industrial l'la .... -(contmued). Augu.t 1887. 
9. The New York Labour Bureau, Summary of 

Report for 1886. S.ptemb ... 1887. ' 
10. Protection of the Earnings of Clerks and Work~ 

men in Belgium, October 1887. 
11. Payment of Workmen's Wages in Belgium, 

November 1887. 
12. Institution of Councils of Industry anu Labourin 

Belgium, NoYcmLC'r 1887. 
13, Labollr and Wages of Agricultural and ether 

Labourers in the South-Eastern COQ.oties, November 
1887. 

14. Industrial Legislation in ,Belgium, January 1888. 
15. Female Labour in the Manufacture of Ready .. 

made Clothing in Germany. May 1888. 
16. Belgian Inquiry iftto the Condition of the Indus

trial Classes-(contmued), May 1888. 
17. Factory Operatives in Germany, June 1888. 
18. Memorandum on ('a-operative CongreU, June 

1888. 
19. Establishment of a Department of Labour in the 

United State •• July 1888. 
20. Condition of Labour in the State of New York, 

July 1888. 
21. Establishmellt of a. Department of LaiJODr in the 

United Srates-(oontinued). AU<n1Bt 1888. 
22. French Legi.t;lation for regulating Female md 

Child Labour. August 1888. 
23, Accident and Sick In811rllnce of Agricultur&1 

Laboul'ertJ in Saxony, September ]888. 
24. Lal)Uur ~tatisti('s in ,Denmark, October 1888. 
25. The N ethcrlan¢ls Labour Com.m~lIion, December 

1888. 
26. The Housing of the Working Population in the 

Principal Cities of Germany, April 1889. 
27. Female Labour in Silesia, May 1889. 
28. Cnnadian Lahonr Commission, May 1889. 
29. The Housing of the Workin~ Population in the 

Principal Cities of Germa.ny-(contmued), .May 1889. 

• Tl;t',~,· UT,· ill",P1'lt't'l in '!Ill' List lUI dl-aling ro n ('(IrISiIif'mbl,. l"1:ti!'nt 
~ilh 11w 11111,,,1101l "I Ihl' iDlrllgr11tloJl (;( PtUlpcr aljt'n8. 

:10. Tbe (;'-operative' C .... __ Re-" OD June ,U)8Y. --G- , , r-" • • 

31, Duck Labourera Agitstion at Hamburg, Jun. 
1889. _. ,11- I, •• " 

32. Wage. of the W"orlUng Glaseea in Japan (Slam. 
licel Sketch of Japan). July 1889. 

.33. Inspection of Industrial E.tsblishmenl8in Bel. 
glUm. Angust 1889. 

34. Housing of the 'Working CI .... s in Belgium. 
August 1889. , . 

35. Housing 'If the Working ClauM in Austria 
Angust 1889., .' • 

3~. Workmen's W.ge. in German,., September 1889. 
37. Wages of Farm Labonrers in Ontario. Sapt.embar 

1889. I . 
38 .. Hou.ing ~f the Working,Claueo in Belgium

(contInued), September 1!jlj9. 
39. New Labpur Regulation. in Turk.". Ootober 

1~~ • 
40. Strikea in'Fraoce since IJ5'7", October 1&s9. 
41. Employment of Children in German Factol~e., 

November 1~9. J 

42. FactDry Inspect;"" in Au.tria, November 1!;89. 
43. Cost 'If Living in·the Traon&al. D ... mber 1889. 
44. Factory Inspection in Boaemia, Decembor IHMU. 
45. House Industries of Germany, January IMHO. 
4otS. The working 'If th. Liege Labou,' Bureau, 

January 1890. 
47. Co .. operative Societies in Germany, J annary 

1890. ',. 
4.8. Labour and Wago. in <lhina. Febrnary 1890. 
49. Belgium Law regulating Femala and Ohild 

Labour in Factoriea. February 1~90. 
. 50. Arbitration Courts for .ettling Labour Dispute. 
ID Germany. March 1890. 

51. European Legi.lation affecting Accidents to 
Workmen, April 1890. 

52. French Councils Prnd·hommes. May 1890. 
53. The Pari. Labour Exchange. Mey 1890. 
54. The Co-operative Congress lot Glasgow, Report 

on, June 1890. 
55. Tbe Labour Congre.s at Olten. June 1890. 
56. German 00801 Miners' Wages, June 18~0. 
57. New York State Labour :stati.ti.s. June 18~0. 
1Xl. Labour La ... 'If Europe. Jnly 1~90. 
59, Canadl&n Labour Ststistic •• July IH~O, 

(Text of an Act providing for the Collection 
and publication of Labour Statistics). 

60. Condition of Miners in Hungary. July IH!IO. 
61. German Workmen'. Budgets. Aa!(1l1lt 189(1. 
62. French Minel'8' Wa.ges, August 1890. 
63, Co.operatiT8 J,abOIU" in Bulgaria, Aagnst 1890. 
64. Berlin :aouse Indu.try. October 1890. 
66. Germ811 CotII·Min .... ' WAge •• November IH90. 
66. Parisiau lod1l8trjcs, \Vages, and Hours of Labov 

in, December Hmo. 
67. Oondition of Miners in Hungary. February 18»1. 
68. Swiss Factory Law. Febrwory 1~91. 
69. Wages of Italian WorkIDen. April 1891. 
7U. Condition of French Agricultural LabOIU'CrA 

April 1~!l1. • 
71. Wages of Berlin lrulustri3l OlM •••• May IBfI!. 
72. Co.t of Production of Piecc Dyed Satins at Lyon •• 

May 1~91. . ", 
73. Co.t of Living in GertIULJly. May 1~91. 
74. I,'ood of the Workinfr CI .... e. in Italy. May 1891. 
75. Labour Legislation m Germany. June IMVI. 
76. Labour Legislation in New York State, July 

1891, 
77. Oondition of Weavers in Prnsaian Silesia, Joly 

1891. 
78. Watch.making Lldu.tries of Switzerland, Sep. 

tomber l!illl. 
79, Swiss Factory Operati ..... September 1891. 
80. New Labour Bureau in Franoe. Septemb..,. 1891. 
81. Comparison of Domestic Budgete of Miners in 

Germany and England. October 1891, 
82. Accidenl8 to Austrian Workmen. November 

18!H. 
~3. Condition of the German Labouring Cla ... s, 

November 1891. 
84. Condition of the Italian Labouring C1asseo. 

November 1891. 
8('. Labour in Ecuador. No .. ember 1891. 
86. E)encI! Mip;,ra' Wag ... December 1891. 
ffl. lndustrial Wages in Menco. J annary 1892. 
88. Russian HoUl'll of, Labour and Retes of Wage •• 

February 1892. 
~9. Cost of LimJg in Pig.iron Prodncing CoODtne., 

March 1892. 
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no. La.boar.rtI AooidOllt lrl$nr&l1OO in Austria, ' Ma"vh O. 
1892. 

91. F'rtmoh Mining Indll.tri .... April 1 ~P2. ' 
92. Coal Field. of Northern France. April 1892. 
93. Brussels Labour Bureau, June 1892. 

SHORT BBPOR'r!! on the STATE of the SltlLLED LABOUR 
M...uI.KET have appeared in the following Numbers 
of the " Board of Trade J onrnaJ. '. 

94. New Zealand Bureau of Industries, J une I~H2. 
Po. Industrial Labour iD Southern Russia, June 

1892. ", ',' ' 

1887, November - I 1 
1888, JfUluary~ ,February. March, Muy •• JuDe, July, i 9 

August, November, Decembtlr. I' 

96. Labonr Instiiutid"1Ia in B<i1~urn, July 1892. 1889, January, J!'ebruary. Marcb, April, May, June, I' 
WT. La.bonr Legislation in th." United Stateo, July July. August, Sep&ember, November. Decemher. I 

1890, January, February, March, April, May, JUDC, 19 1892. , ' , 
98. The' Condiuou of Labour in ,Austria, SeJft.m~ber 

1892. " 
99. State of Labour in New York. October 1892. 
100. Wage. in Oanada, Ootober 1892. 

July. August. September, October, November, December. I 
1891, January, I!'ebruary, March, April, :\10.y, .June. I 11 

Jo1y. Auguflt, October, November, December. b 
1892, January, Febrnary, March, April, ?rfay, June, 11 

July. Auguat, Ootober. November, December. 
1898, January - - - . - I 

56 

" ' 

APPENDIX CXXIV. 

I.-NUMBER AND PERCENTAGB OF PERSONS ,EMPLOYED AT V ABIOUS RATES !}F WAGES. 

No. I.-TABLB showing the AV.&II.AGE NORJU.L WAGES paid to Mu in the under-mentioned EMPLOY.l1ENTS, and the 
., PROPORTION of Mu paid at different RATES. , . 

[Dsdooodfrom R.et<wno of Bat .. {)f Wag .. pulJlis~ in P ... l~ry Pap ... , 0.5807, of S .. ,icm 1889; O. 6161. 
of S ....... 1890; O. 64:;5. of S .. oifm 1891; ....to. 6715. of S .. Bion 1892. and tM p •• eodmg '-'able< 
No<. I. to XV.] 

Under 
lOs. 

Of lo.t.1 Of 158.1 Of 908. Of 25s. : Of 80s. i Of 85s. I: Average 

•
·DDdd

er 
I {and and and, and 'and Above Total. i Wages 

under I under under under i under 40B. I por 
16.. i 20B. .i58. So.. 35s. i 408. _ ~_ _ B~~ 

-. ---'----+-N-O-.-!--N-O-.~'--~:._·T-;:__-;o~-·- -~~I-' ;~.-.-~~~- - No. 
Cotton Manulactue - - ' '2 870 8,198 8,822 4,625 7,288 I 2,394 - 32,189 
Woollen - - - He 8,877 5,559 1,725 70..5 786 - 12,248 
WOl'llted and Stuff Mann" - 885 1,705 909 9,635 879 42 - 7,006 

fuctnre. 
Linen Manufbcture 
Jute .. 
Bem,. &0." 
Silk " 
C~et .. 
BOAlery " 
Lace .. 
Small W.reo • 

,. 
Flock and Shoddy Manni •• • 

toro. 
CoaJ, Iron Ore. and Ironstone 

Minell. 

192 

Metalliferou Mines .,.. " I, ,.... 
Sbale Mines, &C. .. ~ 
Slate Minee and Quarriea M 

Granite Quarrieti and Worke -
Stone Quanie~ • • _ 
Cbilla Clay, a..e. Wara ." 
Polioo -.. - -
Roads. Pa ... emeuts. twd Sewen 
Gasworks - -
Waterworks • 

9 

935 
60 

780 
565 

•• 32. 

<93 I 28 

"7 

83 
8. 

115 

1.914 
374 

13 

9,952 
1,038 

300 
881 
130 

.. 296 
88 

880 
103 

IS,117 

.,168 
426 

1,797 
7<. 
618 
44" 
.7< 

9,644 
2.362 

574 

i,070 
964 
881 
867 
188 I. 
.tiS 
14!1 
808 
143 

8i,902 

310 
880 

4,956 
930 

.,447 
57 

16,194 
M,948 

10,176 
9,659 

416 
127 
168 
278 
B.< 

51 
306 
418 

42 

19.821 

6 
1,643 

38 
535 

1,356 

92,878 
1,51':i:~ 
4,M;)7 
l.n84 

290 
5. 
39 

121 
100 
190 
62 
98 

4 

863 

50 
40 
57 

<18 

9,893 
1.411 
4,.',80 

615 

10';' 
52 
94 

278 
15 
7. 

4 
16 
15 

160 

• 19 
7 
8 

I,Ri'4 
385 

4.609 
910 

25 
4 

30 

41 
• 1 

139 

18 

1,369 
156 
947 
82 

6,80i' 
2,799 
1,232 
9,948 
1.292 
1,070 

593 
2,734 

330 

67,429 

5,046 
8,021 
6.938 
2.315 
3,956 

499 
52,682 
24,2i6 
"796.') 
- 5:187 

•• d. 
2. 8 
23 • 
28 • 

19 9 
19 • 
28 6 
22 8 
26 7 
S. 5 
27 3 
20 • 
21 • 

22 11 

16 6 
25 0 
22 I 
21 II 
23 10 
18 8 
27 fJ 
20 • 
27 :l 
24 U 

Pig I.ron Manufac~ure - - 215 J,I08 1,163 8i':a 496 157 14.') 4,156 ,i 24 0 
Engineering and M80bioary -- 125 3.48i !a,4S1 2,6jll 2.424 1,043 479 12,644 25 S 

W~k I ~bipbui1ding-lroD and Steel - - 1,688 737 1,1:)1'16 1,671 420 942 7,295 98 8 
TiD Plate Woru .. - - - 244 i02 107 133 326 502 l,al4 83'; 
Saw Mills .. .. - .. - 58 485 655 40" 329 102 5.; 2,088 I 94 3 
BraN Work. .. _ - 18 138 3S2 4a:l 523 198 201 I,8SM 99 7 
Shipbuilding. Wood • .. - )3 00 84 ~iti 19@ ... ; 9 ",54 98" 
Cooperage Work. - - - 1 liD 46 76 j 89 62 i:'>3 327 80 5 
C.o8ch and Carriage BuUdin,. - 68 189 487 39M, 376 lOS 98 1,664 26 6 
Boot a~d Shoe M~ng'" .. - 36 310 1,421 H6:i! 317 9ti 59 2,9Ul! 24 3 
BnfWl'neH • • • - 113 2,079 3,098 1.518 tis::) :169 447 8,:16f; I, 24 S 
DiAtill~riea • ~ ~ --.. 136 807 I 546 14:~ 87 55 21 1,795 20" 
Brick and Tile-. &0. Milking - - 97 ':'''9 Ul62 51'18 :\67 ,"',(1 3a 3,IRS ~ 22 10 
Chemical Manure \V orkM - - 45 307· 9\j:! 2';' I 9 1 :tu ; 18 1,0 ')4 28 0 
Railway Carriagu and W nggon - Sa :'iOS I 548 501 581 35 SU 2,2:\9 I 25 2 

Building. I : /' 

__________ ' __ '9_8_1_·~_3_1_~~:8_~~O' __ 7a.g3' '_36_.1_15 __ I._.1_98_1_;_._'O_6-!,-:<_'1~1.~_ 24 7 

. " ',. • Factory workt'nl OllQ· • 

Mm4 
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OlflBBijiootiDn 01 Lubour-continued. 
WI_DUG, DotrBLta'G, A1U) TWISTIlIG. 

Occupation. 

OV8I'8eer'S 

Second ha.ndll 

Doublers 

Twiaters 

Twiners 

La.bourel'll 

Others 

Occupation. 

'-I' ~a~I' ~,..! ofi .... .1.;~-: B;'" 
Number. Sel:. I Day. Iwe.;>r. Pnllllabour 

I 
Week, or , T' -

Plecl.". I 1mt'!o ,,~eek. 

• • 

MI80BLId.l'UIOV8 Luoln'. 
----.-~ 

I ... ... 
Rate ~. HOUri 

32. s." of P&y per Bllmmga 01 

Piece. I W~k. I 
Number. Sex. Day. Weer,rPull Labour 

I 
W~k. or Time. per, 

__ ~ ___ .. __ I __ _ 

Enginemen 

Firemen 

Coal wheelers 

Maahiniat8 

Carpenters 

Masons 

W&1'6house men 

Watchmen 

Tea.mster8 

Porters 

Elevator men 

1Abo"""" 

Vardhomds 

Others 

, 
• ! 

, 

--'---- ~ 

(D.L.-l40.) 

Unital Stat.. Department 01 Lab ...... 1890. 

CORT OF PRODUCTIQN-NEW SERIES, No. 26. 

LAIIl' Call1NEY8. 

[This schedule is prepared on the same plan at that for window 
glau (New Series, No. 16), which It!e for explanation. The 
following is a delicriptioD ot' tbe different chimney. referred to; 
No. ) bulb, crimp top, for sun burner, is 7* inchet in height, fill 
a burner 2\ inches in diameter. and one dusen weigh. 44 ounce8; 
No.2 bulb, crimp top, for sun burner, it st incbe. in beight, II. 
B burner 2f inche. in diameter, and one dOlen weilSbl 5t ouncee ; 
No.1 bulb. pJain lOp, Ibr SUD burner, is 'It inches ID height, fill a . 
burner 21 inches in diameter, ond one dozen weighs t4 ounces f 
No.2 bulb, plain top for sun burner, i. 81 ineba in height, flu 
a burner 2f inches in diameter, and one dozen weigh. 5. ounces; 
No.1. Itudent is 10' inches in height, fits a burner If inehe. in 
diamekr, and onc dozen weighs 48 ounces j No.2 .t.ldent i. 
10 incbt'l in height, fits a bumt=r U inche-s iu diameter', and one 
dOlen weighs 8t ounces.] 

Inquwies. 

1. State? ,~ ____________ , ____ _ 
2. Locality (post office) P __ 
3. Na.me of establishment? _ 
4. Name of official to addre .. P 
5. Title of official tq addr .. s P , -
6. Period of time covered by t'~I-:li-.-r-.-t,n-rn-"P-_-::: __ _ 

7. DI'-yR of runniuq time lin run time) for thi. 
period P "" __ , _____ , __ ,_ _ ____ _ 

8. D.yo of ruuniug tim. (in full time) 101' the I ... t 

9. ~;~~ ~::~.n. -o(_-'_~-.Tiourturl" for Period-"-
10. N o.mber of melting fllmB0e8 in operation during 

period P 
11, Total DUmber of ~te in .ucldum .... -'- ---- -
12, Number of lanka Ul ope .... tion during periodr-
13. Tola.l capacity of ta.nk. (pounds) P ___ _ _= 
1 •. Number of glory holes or finishing avena in 

op ..... tion during period P 
15. Number of leen or tempermgoveu"in operation 
16. Kt'.r':,~ 1fu~ld~d "'heat meittng furru.. •• or 

"'nks P 
17. Kind of i':tn;;e:rI";"",,=d""to;;-;h::ea::::t'-::gli:o=ry::-LhC::oli:eC::8""0"r"f\C::1l1":ia"hT:io:-::g 

ovens P 
18. Kind of fuiil u.o.CiOil.at -Ieen or tempering 

ovens' 
19. Kind of gil .... madeOe"d orliii,OjP 

Mat..rialB ch4rgod into the F .. ,.,....,.. during Period. 

'D, 
lleIGription. 

1 I
, •• , 

COlt lkUYerOO. 
Ilt J:l'actory. 

.- .. ~---- ----------

soo. .. h 

Pot alh 

Lime 

Load 

Saud 

Other cbemicaJa 

Old glaas· 

• 

• This reten to old glfl&R ot cullet pnrcbated from outllidu IIOUrtlfll. 
and not to that which accumulatel in the eatablillhment. No ueoouni 
i. to be tAken of the la.tter.1UJ it i. held to be .. perm .. n~nt quanlity, 
col1.ltantly being J'e·melted. 

... 
Kind. 

Coal 

Coke 

0.. 

Oil 

Wood 

... 
QnantitJ. 

.[ 

... 
Colt Delivered 

at Pactory .. 

• 

-~ --------,- -----------' ----" 

,", 
Deecription, 

Potl. and clay for pobI . 

Materi.alA for repail'land rehuildinl; of furnaces 

Ma&eria.ts ror repail'll to buildinp 

All other material. lor period (except boua) 

WI. 
Colt DeUYered 

at Pa.ct.o17. 

• 

28. Total wa.~es paid workmen io produce the glasa, 
melled In the pole, dl1ring periOd. rrhia include. 
all workmen except tho~ covered by inquiriee 
4S to 47) P _$.-=:-=-=-, 

29. Average nnmber of 8uch workmen employed br 
'odP 

~O. T~ .aJarie.-pa~Td-8-.. I.-r~ie'd'--0·ffi·C1·' als-.--ca-nd' clerks 
during period P __ $ 

31. Number of such ""larted officiSols and clerk. P 
32. Cost. of inRnranoe for period P _ _ _ $ . -
33. Cost of tax ... for period 1 ____ S_~ __ _ 
34. AmonntofiDtereHtforpcriodP __ ~~ ______ _ 
35. Amount of depreciation fur period P ____ " _ _ 
36. 'l'otal expenses for periodr(t>xC'ept thut eoverpd by 

inqairieo 42 to 47) P __ lI__ _ 
37. Qllantityof finished produ(1. (Ul' p!lTH .. 'fi (pound.}? 
38. Oon of.hiI product, melted in the pot •• fo.. period. 

per pound __ $ ___________ ~ 
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0001'",. _ill Kindo 0' O""""",,o,rw Pmodfrom 1M MeUing:r.ot to 1M ~ 01 1M jitoiB1J8IiPr""""t i. 
B_oIB", D...".""" •. 

(Blowing and pthering ref .. to uoh kind of chimney m .... tioned. but crimping. doo. may not.] 

J I 41 41. Labour eo.t per Bos: (01 8m Dosen) for- til. 
89 w ."1;, of Ooit Colt ot Total 

DeIori • , 8i ~ of GIaM in ~ki~ , I' Coat of Sis . ___ """ __ 0:._ (;"'_~_)'....I...IIU<_.P_'h..._t _fw_n.....I..._Bo&_._c-B_lowi_ ... _._D_._. -,-I ~~~ri~:_ ~~_.-'ic-_ ... __ '-_~· ____ Do_:""' 

No. I bulb, orimp top. for WII} 
bumor 

No. S botb. orlmp top, for IU~} 
bu ...... 

No. 1 bulb, 'plain top, tor mIDI 
bumar 

No. S bulb, plr.iD top, for lUll 
burner 

No. 1 _udelle • . • 

No.l.tu!lent 

, .. , 

49. Average nnmber of workmen employed in the 
immediately preceding oooupationa (43 to 4'7). 
b.ginning with blowing. for period' c--c-",.,=-;--;; 

50. Total wage. paid moh workmen during pariod P 

---.~~~~~~~~~~~ 51. Distan .. from works tel place of fr •• delivery of 
prodn~P _______________________ _ 

Oooupation. 

OIas .. jitoati".. ./ Labour. 

I ~ ~ 
I Rate ....:. Ro1ll"l 

I 
116. M'. or PM per lOgs of 

Number. &s. D" Piece, Weo~F'llll woollr 

or -i:". Tune. ~k. 
._---"------ ~--------~---~-----------

BloweJ'll 

Gath8l'81'11 

Crimpen 

M.i:ren 

T ..... 
Puroaoe·meo 
Coal walen -............ 

, , • 

----'-----'------'--. 

, , , , , , 

52. Nam. of snoh place of f\oee delivery , _____ _ 
53. Oost of tranaportation p.r 100 IbB. to nch plaoo 

of fr •• d.liv.ry , ____ '- _ . __ ___ _ 
M. Nam. of shipping point to United St .... t. , __ _ 
55. Cost of tranaportBtion p.r 100 Ibs. from pi .... of 

fro. d.liv.ry to snoh shipping point' ___ L 

Olaosi/i ........ 1 Lab~ontinned: 
, 

~te ~. H:O~ 
of Pa.v per Elll'IllDgII of 

Occupation. G6. 67. 
Number. Sea. D&~. ~ieoo. Weer,rFuU Labour 

or ~ Time. I w:k. 
-------:'------',-----+----'-----',--

Leoma .. 

Pact ... 

Wrappen 

B_tho 

·Cu_ 

Grinde" 

Teamdel'l 

Labourers 

, $ 

~ of ~_ Labour ;" prodaoing -""" Kindo 0/0"",,,,",,0. 

(Blowing and gathering ref .. to eaoh kind of ohimney mentioned. but crimping. doc. may not.] 

... 
Delariptioo. 

wb. crimp top. tor lun bUI'D8l' No.lb 

No.lbu 

No.lb 

No. Bbul 

No. 1., 

No.lm 

Ib. arimp top. rw IUD burner 

ulho p1aiu "'Po /or IUD bonIBr 

b, plalu top. lor IQb. burner 

udont . . 
..... 

... ... 
Pono .. D."," 

in al."'rew. in a Tum. 

· I 
. 
. · 
. · 

-

... :r..bour eo.t for Chimn8J'l produced pel' TtlI'D. per Crew for-
ChimneY' 

" ... ""'" ., ' I 
per Tum ... 88. fYl.' ... ... 
per Crew. Blowing. Gathering. Crimping. j • , , • • , , 

, 

I 
I I 

I 

APPENDIX CXXIII. 

A. 

LII" 01 P.o.m.WlIIlI'UBY P._. "'c. Olf L ..... ou 
ttr'&'TD'rJ08. 

1. Memorandum on the Immigration of Foreigners 
into the United Kingdom. l'arWunen...,. Paper U~ of 
11i1l7. 

~. Firet Report on Trade Unions, with T~bl ... O. 0104 
of 11l87. 

:1. 1'-"""8 of Wage. publUlh.d hahn-on 1830 and 
Itlll~. C. tol"n nf 18!17. 

" Report on tho Short Time Movement in the Lan .... 
shire Cotton 'l'rade (D.partmontal). 

o. Report on the S ..... ting System at the E""t End 
of London. Parliamentary P .. per Sal of 1887. 

6. J:tatea of Wage a and Workinglrlpn's Expenditm-e 
in Belgium. (;. 52ti9 of 1ij88. 

7. ltoport on the S ... ating Sy.tom ill Lo.d.. O. 55IS 
of 1888.. . 

8. Sucond Report on Trade Unions, with Tables, 
C. MOr. of l88ll. 

11. Ht"port on the Condition of Nail Mukers and 
Small Obain MakOl1l. P .... liam.ntary I'spar t!8O oflStlll. 

MlU3 
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I.-NUMBEt. AND PERCBNTAGB or PBBBONS EMPLOYBD AT VABIOUS RATBS or WAGES. 

No. l.-TABLB showing the AVBIU.GB NOBlLU W A.S" paid to ..M.u in the under~mentioned £IO'LOYII."'l'II a.nd tho 
PBOPOIlTIOIO of K ... paid at di1I'orent Ba.T .. -oonhnuor.I, 

-----. 

I
, Of 10., Of I •• , : orso., i Of 96.. QfRo., Of 360, i 

Under and and' and : .-ad lind \ and Abovo 
HM. under I DD(ier I under I UDder Wlder uDder I "01. ·fo .... 

I 160. ! so.. I I .. , 80.. 8:.0. i 400. i 
1 

Per cent. Per cent. Per cent. Per cent.11 Per cent. Per ceDt.1 Per eent. Per cent 
1'1 '7'S 117'4 14'1 91'S 7'4 _ 
I" 27'6 4/;'4 14'1 6'7 I 6'0 _ 

11'9 2.&'3 13'0 87'8 19'6: 0'8 _ 

p~~~i1~~ di 
100'0 H It 

Cotton Manufacture -
Wollen" -
Wonted and Stuff Manufacture 
Linen Manufiwture - -
Jute " - -
Hemp, &e. " - -
Silk .. - -
ea",.t .. - -
HOBiery" - -
Lace .. - -
SmaUwaree --
Flock and Shoddy Manufacture 
Coal, Iron Ore, and lronBtoDe 

Mines. 
MetalliferoWl Minea - -
Shale Min .. , &C, - -
Slate Mines and Quarries -
Granite Quarries and Works -
Stone QuarrieR - -
China Clay, "c, Workll -
Police - ~ -
Ro~ Pavements, and Sewel'l 

1'8 11'4 48'4 80'4 8'1 I 4'B 1'8 -
- 20'S 37'1 34'4 4'5 1'9 1'9 _ 
- J'O S4'4 47'2 18'8 8'1 7'6 S'O 
- 14'4 89'9 16'8 11'4 6'4 12'1 o·g 
- - 10'1 14'1 84'5 7'7 1'1 1'3 
- - 17'7 49'8 4'8 17'7 7'0 _ 
- - 6'4 lIB'9 51'8 10'6 0'7! 8'9 
- 18'0 82'2 09'6 15'8 B'6 0'8, 0'8 
- 7'0 81'2 48'8 12'7 1'9 4'6!-
- 0'8 19'5 48'8 2"4 1'8 0'1 I 0'1 

82'6 ,.'' 
25'9 

0'1 
54'4 
0'5 

18'1 
84'8 

0'1 
0'8 
0'8 
0'9 

O'S 

Gasworkl - -
Waterworks - -

18'8 
5'8 

18'4 : i - 11'1 
I 1 

7'9 
1'8 
0'2 

31'0 
15'5 
88'6 
0'9 

89'7 
8'4 

11'1 

6'11 
19'1 
71'5 
"'2 
86'6 
II" 
80'7 
86'9 
36'4 
51'8 

2'6 
0" 
3" 
1'6 

Pig Iron Manufaeture ~ - 6'2 26'6 »8'0 n'o I 
Engineering and Machinery - 1'0 21':' 19'1 21'1 

3'8 
8'8 

3'6 
88 

)00'0 H 4 
100'0 19 9 
100'0 19 4 
100'0 IB' 
100'0 99 3 
100'0 I 98 7 
100'0 94 6 
100'0 17 8 
100'0 10 I 
too'o II I 
100'0 III II 

100·0 
100'0 
100'0 ' 
100'0 I' 

100'0 I 100·0 
100'0 

100'0 II 
100'0 

100'0 II 

100'0 
100'0 

16 6 
25 0 
HI 
II 11 
98 10 
18 8 
97 5 
20 9 
27 I 
24 9 

Shipbuilding-Iron and Steel - -- - 92'4 10'1 25'9 22'9 6'S i 12'9 toO'O 18 8 
__ k I 

Tio Plat. Work' - - i -- - 16'1 18'8, 7'1 8'8 21'5 88'9 100'0 88 5 
Saw MiDs - - -, - 2'15 2S'S 31" I 19'5 15'8 4'9 J'6 100'0 94 8 
Brass Works - - - - 1'0 .. 7'2 18'1 I 28'6 28'4 I 10'S" IO'9 100'0 99 7 
Shipbuilding-Wood - - I - 0'5 11'0 18'5 I' ]4'5 I 48'6 O,g I 2'0 100'0 28" 
Cooperage Works - - - 0'3 6'1 14') 28'2, 2'1'9 19-0 10'1 100'0 80 5 
Coach and Carriage Building - - 4'1 10'9 26'8 I 98'0 92'6 6'8 I 5'9 100'0 26., 
Boot I\Dd Shoe Making· - - 1'2 10'7 I 49'0 ,22'9 to-!1 3'S 2'0 100'0 24 8 
Brcwories - - - - I 1'4 24'S 3;"0 18'9 I 8'S 4'" a'a luo'o I 24 3 
Distilleries - - - 1'6 45'0 aO'4 I 7'0 II 4'8 3'1 )'2 100'0 I 2U .. 
Brick and Tile, &·c. 'Making -: - . 3'0 24'8 39-6, 18'4 11'S )'6: )'1 100'0 :,1 2910 
Cbp,mica1 Manure Works _I - I 4-S 20'1 21'7 1.15'1 II! 8'6 I·g I 1'1 100·0 93 0 
Rai!wayCarriage &ad Waggo., - 1'6 S2'5 24'5 I 92'6 26'9 1'6! 1'8 100'0 26 II 

Buiw.g, '1 __ 

11 
____ 

1
__ 1 __ '1 ___ --jl-_,I __ _ 

4 I 10 11 5 ' 4'9 I 8 1 ,-i 0'1 8'9 2.'7 80' , '4, • ! • 100'0 24 7 

-------...:..-. ., --. --- .- '---
• Paclor7 wort8l'l only, 

No. 2,-or AlILB showing the A VBJlAGB N OBJUL WAGE. paid to LAD. and Bon in the under-mentioned EIIPLOJ1(BItTIJ 
and the PBOPOBTlOIO of LAD. aDd Boy. paid at difl' ...... nt RA ...... 

. -------------~--~------------
Half- U.der i Of 10.. I Of 16.. Of 10., 

.. timer& 10. I and under IUd U.Dder and under 

______ ...c ____ .L. __ ·_--'-I __ 15_._._...:! __ sO·~_I __ ~~' 

Cotton Manufacture 
Woollen It 

Wanted and Stut! Manllfacture 
Linen Manufacture 
Jute " 
Hemp. &C. " 
Silk 
Carpet 

.. 
Hosiery " 
Lace " 
Small wares 
Flock and Shoddy Manofoctnre -
Coal, Iron Ore, and IroD.8tone Mine. 
Metallifero06 Mines 
Shale Mines, &C, 
Slate Mines and Quarriee 
Granite Quarries and Works 
Stone Quarries 
China Clay, &C. Works 
Roads. Pavements. and Sewen 
Gasworks .~ 
Waterworks 

: i 

No. 
6,_ 

391 I' 

2,070 
669 
621 
116 
151 

13 

110 

No. 
6,947 
2,757 
3,030 
3,417 
1,767 

680 
4411 
281 
89 

180 
1,178 

11 
3,922 

962 
48 

281 
290 
136 

IX 
406 
175 
38 

No. 
f,IAl 
1,382 

'.7 
99 

177 
89 

286 
181 
50 
71 

110 
22 

6,252 
89 
'2 
'5 
25 

UO 
Ii 

215 
821 

89 

No. 
2,'278 

10 
3 

11 

41 

5 

68 
,207 

9 

No. 
16 

2 , 

Total. 

No, 
28,889 
4"" 
6,670 Ii 
4,185 " 

'I I,::: I, 
829 
444 
139 
291 

1,388 
33 

10,729 
1.051 

70 
482 
816 
276 

17 
689 
705 

68 

,I 

I 

AYerage 

pe";~. 

., d. 
9 4 
8 6 
6 8 
6 8 
6 8 
6 0 
7 2 
8 4 
9 6 
9 4 
8 9 

10 5 
10 9 

7 0 
10 6 
8 0 
8 8 
• 10 
8 • 
9 6 

U 3 
II I 

(cMlliftWd ...... ) 



Ai'PENDIX,-WHOLE COMMISSION. 281 

No, S,-TAIILB showing the AnnAe. NoaJUL WAD .. paid to LADs .... d Boys in the nnd ..... m.ntioned 1DI<rLorJunfto 
and the hopoanoN of LADS a.nd Bon paid at different lUTBII-«mtim<ed, 

Halt. UDder Of 10 •. Of 15., 
Of 20.,' -- tim .... , 10., aDd UDder IDduader and under 

16 •• 10., 1150, 

No .• No, 

I 
No, No, No, 

uufacturo - - - - 91 88 • -
g and Machinery Work. · - 9,153 J,Ol4 171 5 

, 

D~Iron and Steel - - - 500 781 '77 177-
Works · , , - lI49 ••• 157 -

, · · , - 289 148 80 -
rko - - · - - 584 '21 80 2 
ng-Wood - · - - 216 26 • -
Works · - - - III 86 6 -
Carriage Bunding - - - '<8 o. 8 -

Shoe MaJOngt - - - 5<8 20. 49 -- · - - - 28S 128 '5 -. - · - - 6 6 - -
Tile, &c. Making - · - 658 805 88 -
Mooure Worka - - - 50 ' 86 II -

Pig Iron Ma 
Engineerin 
Shipbuildi 
Tin·PI ... 
Saw Mills 
Rrau Wo 
ShipbuiJdi 
Cooperage 
Coach aud 
Boot sod 
DI't'weries 
DifltiJler!es 
Brick and 
Chemical 
Railway C arriage BDd WaggoD Building , - 199 lIlIO 87 -

- --~.-~ --- --
9.581 8R,492 951.885 4,0-22 , 

• Inclnding SD big lad. at 261 • .6f1 per week employed on piece-work. 
t Factor.r workers only. 

204 

Anrage ; 
Total. 

W_ 
per Head, 

No, I, d, 
178 9 8 

3,848 8 9 
1.735 12 10 

698 ,II 8 
4S7 8 10 
887 8 5 ... 6 5 
158 7 9 
.48 6 8 
801 8 • 586 9 9 
iii V 10 

996 9 0 
101 9 10 
46S 10 6 

70,184- 9 2 
.. 

No. 2.-T.'..BLB showing the AVEILAGB NORMAL ,WAGBS paid to LAD8 RIld Bon in the under-mentioned EUPLOYMENTS. 
and the PBOPORTlON of LADS and Bors paid at different BATM-contirnud. , 

Of 10., Ot IS., OfSO., Half- Under -- timers. 10,. and under and under and under 
15" ~O •• 

Per o'DL I Per Clent. Per cent. \ Per cent. 
Cotton Manufacture · , · "'S 29·1 88'4 9'6 
WooU .. o .. - . · 8'6 60'7 80-5 0" 
Worsted and Stuft' Maoufacbue · - 87"2 I "'4 8'4 -
Linen Manufaotore - , - 1.6'0 81"6 2'4 -
Ju .. .. - - · , 24'8 68'8 6'9 -
Hemp, &c. .. - · · - IS·9 81'4 4'7 -
Silk .. . . - - 18'2 58·S ~8'5 -
Carpet .. - , · 11'9 sa'8 40'8 .'5 
HOliery .. . , · , - 64'0 36'0 -
Lace .. . , , · -- 61'6 24'S 14'1 
SmallwarcR , . , , 7'9 84'2 7'9 -
Flock and Shoddy Manofacturo · , - 88·3 66'7 -
Coal, Iron Ore, and Ironstone Minea , - 36-5 58'S 5·. 
Mo&alliferoul' Mines , , · - I 91·5 8·S -
8hah" Miu(,R, &0. , , - 61'4 81'4 ;0'2 
Slate Mines and Quarries , , 

I 
- , 

SO'3 19'7 -
Granite Quu.mel Bud Worka , , - I 9"1 7'. -
Stone Quarries - , · , - 49'3 50'7 -
Chinn. Clay. &c_ WOl'klt , , · - 70'6 29·. -
UlJadl'l, Val'emonl8, l\Ild Sewers · · - 58'9 81·. 9'9 
Glunvorks , , . · - '4'8 45'5 29'4 
Waterworks . , , - 43'2 "'3 10'9 

Pig Iron Manufapture - ~ · - 51'1 46'6 "3 
EnJlincl.riof( and ~lachinl1'l'y Work8 , - I 6"4 

I 
30'S 5· I 

IShiphuHdiog_ [ron II.Dd Htcel , , - I 28'S 45-0 16'00 
Tin Plate 'Vorktl , , , - I S5'7 I 41'8 22'S 
~w Mills , , . , - I 61'0 SI'7 S'O 
BrUt! Works . , , - I 69'S I 26'" 3'e I 
~birlmIMing-Wood , · , - I 88'S I 10'7 0'8 I 

i I I Coopchf('8 Work! · , · - 70'6 lIlI'5 3'9 
Coach Rod Carriage BuildinJ{ 82',5; 16'9 0'6 

, 
· - I , 

Hoot and Shoe M .. kingt . · , - 68'4 is''; 6'1 , 
Breweriet , · , , - 58'7 41'6 4'7 1 

Difltillerics. , , , , - SO'O 50'0 - I 
}Irick and Tile, &0. Making . , 

I 
- 66" 30'6 8'8 

Chemical MllDure Work. , - - 53'5 85·0 10'9 
lIuih,ay Carriage aocl W.,gOD BuU'Vng · - "'7 49'" 7" 

, 
0'1 

, 
GO'I 30'5 "9 ; 

, , I 
• Jnl.'!ludin,r BSl big 1 ... 41 at l1li .... , pur wet!k employed on piece-wort. 
t 1'ac\0r7 workoril onb'. 

95,. 

Per cent. 
0'1 --
-
-
---
-
---
-
-
---
-
-
--
O'S 
S'S 

-
0'2 

10'2* 
-
-
0·' 
-
-
-----
--
0" 

'fotal. 
Average 
Ws«es 

per Head. 

Per cent. I, d. 
100'0 9 4 
100'0 8 6 
100'0 6 6 
100'0 6 3 
100·0 6 8 
100'0 6 0 
100'0 7 S 
100'0 8 4 
100'0 9 6 
100'0 9 4 
100'0 6 9 
100'0 10 S 
100'0 10 9 
100'0 7 0 
100'0 10 6 
too-o ~ 0 
100'0 8 B 
100'0 9 10 
100'0 8 9 
1.00'0 9 6 
100·0 12 3 
100'0 11 I 

100'0 9 8 
100'0 8 9 
100'0 19 10 
100-0 11 8 
100'0 8 10 
1.00-0 8 5 
100'0 I 6 5 
100'0 I 7 9 
100'0 6 8 
100'0 8 4 
100'0 • 8 
100'0 

• 10 100'0 • 0 
100·0 9 10 
100'0 10 6 

100'0 9 I 

Nn 
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BOY AL COMllIl!SION ON ~Ul$: 
• ,,-, I '., )' '.~ ". " , 

No. S.-TAJILB .howing the AVllBAOI NORKAL WAG"" paid to WOKn in the undor-me.tioned EKPLOTIOI'"" 

';. andthePB7~7Ir;;;;1r ~::~:::;;~aa~!n~ ~al. A;:!" 
Cotton Manufacture 
Woollen " 
Womed and Stulllllanu&ctnre 
LiDen Manuf&ewre . 

Jute " 
Hemp. &e. ,. 
Silk .. 
Carpet .. 
Hosiery " 
Lace .. 
SmaUwAJ'08 " 
Flock aDd Shoddy Manufacture 
Coa~ Iron Ore, and Ironstone Minee 
Metalliferous Mines 
China. Clay, &c. Workl 
Roads, PaYementa. aDd Sowers 

Tin Plate Works 
Brau Works 
Boot and Shoe lIlaking* 
Distilleriea 

lOa. l~.. BOa_ • 110. lOa. per H ..... 
I:. , 

No. 
776 

1;372 
4,086 

1'1,116 
8,02:8 

667 
2,8.8 

>140 
558 
168 

1,879 
2a6 

1365' 
2&1 

8 
5' 

1 No. 
81 •• S9 
11,175 
12.714 

4,R915 I 

2,888 
635 

1,198 
99'1 I 

1.360 
567 

5.900 
159 

• 

202 105 
3S 41 

16' ,,. 
I 9 

No_ 
82,707 

4,081 
126 
HI8 

6 
151 

89 
178 
US 

9 

11 
211 

1R6 70 I ,. 

No. 
8,174 

10 

18 
13 

No. 
191 

B 
4 

1\ 
No. I 13,306 

16,6al 
16.92& 
21,9R9 
lO,~ 

1,l198 
5,19. 
1.826 
•• 1915 

868 
'.788 

395 
369 
161 

8 
51 

507 
110 
867 

•. 4. 
16 8 
18 8 
1111 

8 11 
9 , 
o 8 

10 1 
11 1 
11 8 
II 8 
10 9 
9 9 
8 I 
5 10 
8 9 
9 0 

Brick and Tile, &C. !Ilakiug 
Chemical Manure Works 
Baihmy Carriage and Waggon Building 

B9 " : 

-3-9.-2-35-1 75.64: 1-2-7-.9-6-:-~--8.-'-16-11--198 

11 
260 

3S 
12 

151,268 

10 4 
U\1 
III 6 
9 6 
9 4 
8 9 

18 8 

II 8 

-,_._------'----------"---
No. 4.-TABBB showing the AYBBAliE NORllAL W._ paid te GIlILII in the undep.mentioned EnLOYII ...... 

and tho PaoroRTIOl< of GIRLS paid at different :a.TIIL 

Cotton Manufacmre 
Woollen " -
Worsted and Stull' Manufacture 
Linen Manufacture -
Jute JJ -

Bemp,&c. OJ - - - - I 
Silk " - - - -I 
~et .. - - - :_1 
H08lf:1'J " - - -
Lace .. - - -
Smallwares - - - - I 
Flock aod Shoddy Manufacture - -_ \ 
Coal, Iron Ore. and Ironstone Mioel 

::::o:~~ ---- : I 
Brass Worb - - - -
Boot IWd Shoe l\laking' - - -
Brick and Tile. &0. Making - -
Railway Carriage and WaggOD Boilding _-

H.lf
timen. 

No. 
7.469 

322 
2,569 
1,269 

957 
5\ 

348 
38 

9 
221 

Under 
10a_ 

No. 
11,534 
2,424 
4,367 
5,431 
1,322 

108 
1,470 

488 
1 frO 
260 

2,030 
6 

119 
118 

Of 10.. 
md under 

15_, 

No. 
3,694 

661 

Of 110. 
8Jld under 

.20 •• 

No. 
897 

Of 10 •. 
and under 

15., 

No. 
15 

Total. 

No. 
18,406 

3,801 
8,926 
6,691 
1,289 

259 
1,813 

526 
194 
269 

2,5151 
6 

119 
112 

180 
41 

384 
48 , 

48,779 

Avenge W'" per Head • 

•. d. 
6 10 
7 5 
6 2 
, 11 
, 8 
6 I 
6 8 
8 11 
8 3 
6 I 
8 9 
4 8 
5 , 
4 9 

811 
8 I 
6 6 
7 7 
7 0 

7 0 

No.3.-TABLB showing the AVllBAGENoBIIAL WAG .. paid to WOJDD( in the under-mentioned EIO'LOTIOIJITI. and tho 
PaoroRTlOl< of WOKEN paid at different R.~. 

Cotton Kanufacture - -I 
Woollen 0' - -
Wonted and Stull Manufacture 

- I 

Linen Manufacture r. 
Jute .., .. 
Hemp, &c. J1 

Silk .. 

- ! 
- , 

- , 
Carpet JJ - I 

Hosiery " 
Lace H - I 

" 

Per cent. 
1'9 
8'9 

Sf·S 
78'0 
78'5 
50'6 
5.'9 
IS'1 
25'4 
19'8 

Per cent. 
49" 
67'2 
7S'1 
111-4 
26'5 
'8'9 
42·2 
75-2 
61'9 
6." 

Per cent. 
SS'9 
"'5 
0'7 
0'6 

0'5 
2'9 
6'7 

12'7 
1S'S 

Per ceoL 
IS'9 
0'1 

Per eent. 
0'3 

Percent. I 
100'0 
100'0 
100'0 
100'0 
100'0 
100'0 
100·0 

100'0 1 
JOO'O 
100'0 

.. "-
15 8 
13 a 
1111 
811 
2 7 
2 8 

10 1 
11 ! 
11 8 
11 • 



283 
,,/. 

No. 3.-TilLB showing the A. VJlBA.GB N OBIUL WAll ... paid to WOKEN in !.he under-mentioned EJaLODUlNTS, and !.he 
PaoPO...,WR of WOJllJlB paid at different RATBS-C<mttnuea. ------------- -_._-_._. -----,----,--------;:---

I UDder I' Of 10.. : Of 156. ,0120.. 0(256. I A_ 
I . .1&. and under! and under I and uuder and unlier Total. I W_ I' ,158. I 208. I a.... ao._ per Head. 

! 

Smallwarea Manufacture· .. 
··Per cent. I 

- "'1 
Per cent. 

76'8 
.40·a 

1'1 

Per cent. ! 
0'1., I 

Flook ODd Shoddy Mauufacture 
Coal, Iron, Ore. and IroDltou.e l4iu.ea .. 
Metalliferolll Mines - • 
Chi"" Clay, &0. Worb -
Roads, Pavement&, au.d. Sewers 

Tin Plate Works 
Brats Worke ~ 
Boot and Shoe Ma.king. 
Diatillerioa • -
Brick BUd Tile, &roo Making -
Chemical Manure Works • 
Railway Carriage and Waggon B~lding .. 

59" 
~!'I 

100'0 
100'0 
100'0 

39'8 ., .. 
18'9 
"18 l ! 
68'9 
87'9 

60'! 
'7'S 
54'7 
81'8 
26'9 
Ul'l 
66'7 

.-
10'0. 
9"5 

SS'8 

• Pactory workers only. 

. 

Per cent. Per cent. 

0'1 

Per cent. 
100'0 
100'0 
100'0 
100'0 
100'0 
100'0 

100'0 
100'0 
100'0 
100'0 
100'0 
100'0 
100'0 

100'0 

8. d. 
10 & 
9 0 
8 J 
5 10 
6 9 
9 0 

10 4 
12 11 
12 6 
9 5 
9 , 
8 9 

18 8 

12 8 

No. 4.-TABLE showing the A"9"lIUGB NOIUUL WAG ... paid to GlIlL8 in the under-mentioned EHPLOYlI.""', and the 
PRo.o .. nOB of GIRLe paid at diJferent R .. TJI8.-00nnn...d. . 

Half- Uncler I Of 10.. Of 15 •• Of 208. A"'ferage -- timers. 10,. I and under and under and under Total. Wil" 
I l.5_, 10.. IS.. per ead. 
I , 

Per cent. 1 Percent. Per cent. Per cent. Per cent. Per eeDI.1 8. d. 
Cotton Manufacture . - - 81'9 49'S 15'8 s·o 
Woollen - - . - .9'7 78'S 17'9 -
Wonted and Stuff Manufacture - 86'9 68'1 - -
Linen. :Manufacture - - - 10'0 81'0 - -
Jute 

" 
. - - 'l'd 58'9 - -

Hemp, &a. .. . - - 19'7 80'S - -
Silk .. - - - 18'9 81 '1 - -
Qar\>et .. - . - 7'S 99'S - -
Houery " 

. - - - - 77'8 , 29'7 -
Lao. .. - - - 8'S 96" - -
Smallwarea Manufacture - - 9'8 90'1 - -
Plock and Shoddy Maoufaoture . · - 100'0 - -
Coal, Iron Ore, nnd IroDstone Mine8 - -- 100'0 - -
Metall.iferou. Miue. - - · - 100'0 - -

, 
Tin Plate Works - . - - 100'0 - -
Brua Worka - - - · - 90'9 9'8 -
Boot and Shoe Making· . - - 95'8 8'9 0'8 
Brick and Tile, &0, MnkiDg - - - 80" 19'0 -
Railway Carriage and WuggOIl Building - - 100'0 - -

---- ~ 10" 84" 0'. 

• l'aotcr;r worken only. 

No. S.-SUIDUBY of preoeding B'OUR T.oJILJI8. 

I Of 10.. 
Under and 

10.. under 
15 •• 

Of 15,. 
and 

onder 
20 •• 

MEN. 

Of BOo. I OUS .. 
and 1 and 

under ~ UDder 
IS.. i 80.. 

or 80.. 
and 

under 
as. . 

----
----------
---
--

-

Of 86,. 
""d 

under 
408. 

100'0 
100·0 
100'0 

! 100'0 
100'0 I 100'0 
100'0 i 
100'0 I 
100'0 

I 100'0 
100'0 
100'0 
100'0 
100'0 

100'0 
100'0 
100'0 
100'0 
100'0 

100'0' 

Above 
408. Total. 

6 10 
7 5 
6 I 
411 
4 8 

• 1 
5 8 
611 
8 8 
6 9 
5 0 
4 6 
5 7 
4 9 

611 
6 9 

• 6 
7 7 
7 0 

,. 

.7 0 

IA&:" 
~~ ... 

.. -- --I~-I--,,'---I---I--I--f-,-+ .-"--1--'--:-
- - F.a8 8,088 66,989: 118,709 75,988 86,115 14,198 5,906 8'I,S80 i Bu. 74. Total NWIlhero 

, '1 -. i 
Proportiou of total numbeQ Peloent. Per aeu.t, Per eent'

l 
Per cent. Per oent. Pel' oent. P_ omt. Per oent. Per ~:nt. I 

paid at different: rate8:-
14 .... of po .......... , 0'1 S'9 16" 80" 20" 11'5 {.& 8'1 100'0 114s.e-1i. 

ginn in Table. I 1 
A ___ of: 0'. .'5 80'9 I a5" 13'6 I \l·S. ".' 1'8 100'0 1MI.74. 

"IQIIOPte l1umbo.., • I I : 

deol. wi.... '==~~_ -..,., ,..._,_===~-===-':'~-=:=,,;I==~=:==.='==~=.(l; ... ~tm;;· ~.ed;;,,;""~"'~') 
• T .. rat .... Inc t.Ied aD. the knrM iD tbfl preePdiOA' eolulllDS, IhP tnMD rate In ea.ch «rOUP bell.1I« taken for the ptU"pOle 01 the ealealation. In 

tbfo (IUfI of lien. tb. gn'It\P under 10.. hM bt't'n tak..n at 7 •• 611 •• and that above ... at "'1 .. 6d. "Par Lada and Bon &Ild fut Girl-. .. halJ-l.m~" haft 
been lak .. at 31 •• ami the IfO'lP under 1 ... al 1 •• dd. .... WOIIl8Ilo the poop under llY. hal beaD .... a$\f.iW.. ad thM abaft u.. AI. on .. ad. 

NIIl! 



~YAL COIUUSSJllN ON LABOUl\: 

No. 6.-&noullT of preceding FOU1 Til~ 
-~ .. - --

LA-DB "'0 BOYS. 

---

Total Number .. - -
Proportions of total numben 

paid at different rates:-
Mean of pereeot&ge8 

gi "en in Table. 
Average percentage of 
ag~gate 
deal. with. 

Dumben 

otalNum~r8 T 

Pro 

- . 
portions of total number. 

paid at different rates:-
]lean ot percen~ 

given in Table. 
Average peroeotage of 
ag~gate 
dealt with. 

Dumben 

otal Numbers - . T 

l' roportions of total numbers 
paid at ditJerent rates: -

Mean of percentages 
giveu in Table. 

Average percentage of 
"Itgregate Dumbel'8 
dealt with. 

------_. 
Half. otlo.. 

timen. UDder 10.. and under 
150. 

9,581 33,491 11.885 

Per cent. Per cent. Per cent. 

"1 60'1 80'5 

18'7 47'7 81'6 

_. .. 

Of 10 •• 01. IS •• 
Under to •• and under and under 

15,. 201. 

89.285 75,646. 17,969 

Per cent. Per cent. J.»er cent. 

47'8 48'0 7'7 

26.'0 50'0 IS'5 

ot101. Hall. Under 1O •. and under 
timers. 151. 

-------
13.288 80,500 4.821 

Per cent. Per cent. Per cent, 

10'4 84'7 4'7 

27'2 62'5 8'9 

- - ----------

- _. --- ... , 
Of 150. I Of 101. I Avenge 

and under i and ander TOIal. Rate 
lOot. I 1160. I~oge··· 

I 4,011 104 70,184 I 9 •. ttl. 

Per cent. I Per .... ~ Per cent. 
,--

"9 ! 0'4 100'0 9 •• ftd. 

5'7 0'8 100'0 g •. »d. 

-~ 

WOMEN. 

OUo.. Average 
and under Abpn t5.t. Total. Rate 

151. 01 Wageo.o 

8,S15 198 151,118 12 •• 8d. _ ... _-
Per cenL Per cent. Per cent. 

1'4 0'1 100'0 10.. ad. 

I 
S·, 0'1 100'0 111. ad. 

GIRLS. 
------

I Of 150. Of 20.. I Average 
and under and under Total. Rat. 

20.. 25 •• :1 ofW_.· 

I --, 
698 15 48.772 

, 
60. 10d .• 

! 
Pcr cent. Per cent. Per cent. I 

I 
, 0'2 - 100'0 7,. 3d. , 
I 1" - 100'0 6 •• 10d. , 

I , 
1 ._- .. - -- --~--.--

• Thesc l'&teB arfl bfl8ed on tloe ftgut'eIJ in the pt'OOeding columns, tho mean mt.l! in each «roup beillll: taken for tho purpo18, 01 thtl colcula.tum. In 
the (l8He of Men. the group under 10.. ha! been taken at 7 •• ad., Bnd that above .0,. at -to7 •. IW. For LaW! and Boy. and lor Glth." hall-t.mll·n" h .. v" 
beon taken a.t 38., a.ud the group under lOot. at 1 •. &I. Por Women, the group under 10.. haa boon taken at 7 •• tkl., and that above 2.:i.I. Hot 27 •• Od'. 

II. -TABLB showing the 'l~OTA,! ~U)[BEn. of PERSONS ~mployed in ~he 1I;nder-ment.ioned TRADEI on lat October 1886, 
a.nd the TOTAL AMOUh"T paid In W A.GES to them In 1885, as g1Van In the RETURNS made b.f EMPLOYER8. togeiiher 
with the A.VBB1GB ANNUAL AMOUNT p~r HEA.D deduoed from these figures, olassed a.ccOrdIDg' to AIlOUNt. 

TIlAD.BS. 

:rumofortes. manufacture of 
PortmanteaUI, Bags, &0. - - - ~ 
AstrODOmicaJ, Optieal, Mathematical, MeIeoIOlogical, & •• 

Instrumenu. 
Organ BoiIding • 
Steel, manufacture of 
Gas Works 
~ hoD (Blast Fumaees) • 
Ball .... ,. Carriage WagoD BoiIdios 
Vmegu Works. • • 
ShiphDiidios Trade (hoD aDa Steel) • 
TypefoDDden, Electrotyp .... and Sterootypen 

TcnaIa aDd Aoerage 

Number 

of Heturna 

giving 

PartioulaR. 

6 
11 
10 

11 
17 

806 
54 
S9 

G 
49 

5 

SOO 

Number 

employed 

1st Ootober 

1886. 

Amount 

paid in Wage. 

iu ISSa. 

, 

I 
Amount pOl 

Hl'ad, i.e., 
diyi~il1tf AmouDt 

;J41d 10 UUt:) 
by Nwnben 

employed as a.t 
h. October 1886. 

-~-.---.~---

Of701. and ob .... 
.. ---.-- ---,._-----

347 
199 
725 

871 
9.848 

'8,870 
7,179 
8,l.f5 

185 
16.118 

89 

86,890 

& 
19,930 
22,919 
ft",981 

18,281 
. 691.905 

.1,080.090 
614.908 
S80,884 

9.877 
1,186.280 

4.sf7 

',81',778 

/I. 
86 
77 
76" 

76 
7f 
78 
n 
78 
7B 
70 
70 

71 

• A'ftII'IIII8otlIIdoor 'Wot1ceN 0111, • ., far 811 could be Ifl(>Il from the &etarna. «...,in .... .., .... ) 
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II.-:--TABL'£ showing the TOTAL Nt7HBEB of PBRSO!{S employed in th43 under-mentioned TAADBS OD is. ~tober 1886. 
. and the TOTAL AJlOUNT paid in WAGKS to them in 1885.88 given in the REru&NS made by EHPLOYEBS. together 

with t/u, AV".&GB A"MV&L A.K011'" per HlIAD deduaed from ~h .. e figures, "l .. sed according to A"ou~-
oon~. ' 

_. __ ._----

TIUDU. 

Chemical Manures 
Clock and Watchmaken (Maoufaeto.rera) 
Docks 
Shale Mines and Paraffin Oil Works 
PuddliDg Fttrnace. and Iron Rolling Mm. 
Oil Millo (Seed.enuhiDg Work.) 
Water Worlu 
Chemical. 
White Lead, Paint, ColoW', Varnilh, and Japan Works 
Bicycles and Tricycles 
Sugar RefiDing -
Basketa, Wicker lI"umiture 
Lime tLDll Cement Worka -
Coal Yards 

TotalB and Average 

Brewing Trade 
Fluur Mills 
Gcnern.1 EtlglnecnDg. Iron and Hms9 Foundries. an 

M..schioery Trade.ll. 
Glasl. manufacture of 
Packing Ce.ael, Boxes, &0. 
Cooperage Work. 
Silver, Electro-plated and BritanDia~metai Goods, &e. 
A.phalte (making and laying clown of)· • 
Ditltilleries 
Naill! (machine made only) 
Priuting and Enpaviug Trades 
White Suit Works 
Wood Shipbuilding Tmde 
Gunpowder • • 
Leather 

, 

I , 

I 

· 
· 
· 
· 
· 
· 
· · 
· 
· 
· 
· 
· 
· 

· 

· 
· 
d 

· 
· -
• I 

· 
-
· 

: I 
• t · , HcwinJr Machines 

Wire Worke 
BI'&fIII Work and Metnl Wares I 
JndilHobber, Gutta-perch., Ebooite, "c. 
Tinplate Works -

· 
· 

Art WBre, Geuf.'ml Stoneware, Terra Cotta aod Crucibles I 
Bakers, Confectioner-I, and PlUltryoooki • ..
Hollow-ware, ~to\l'es, Uanges, lJedsle8d". and General 

Hardware, manufaoture of. ' 
IroDmoDg~ry, manufacturiug 
Saddlery and HameSl (wboleAale) 
Swea aDd Weighing Macbioftl, manufacture of -
Slate MinOl and QuarrieJI w 

Tramway and Omuibul Proprietors 
Bill P08ting, &0. 
Cn.nd)88. WIlDufaoture of -
Coal and lronstoue Mining 
Printing l'rade 
Saw Mills (sowing. plao.~. moulding. &e.) 
Coach and Carriage Bwlding (including Van, Caztf 

W R~n, and Wheel Workla)_ 
Glut', Sile, &e. -
Road .. Pavementl. and Sewers (makiug. repairing. and 

oleaning). 
Canal, (repairing and working) 
Fellmongers, W oolstap1en. &0. 
Paper-haa,riugt 
Tubes, ••• • 

, . 
Tolala ond Average 

Number 

of Beturns 

giving 

Particulars. 

... 

58 
II 
31 

5 
39 
17 

167 
100 

53 
9 

15 
16 
60 
55 

636 

36) 
000 
5M 

45 
86 
31 
13 
10 
95 
4 

152 
16 
31 

4 
177 

10 
23 

128 
8 

18 
8. 
73 
46 

85 

•• 6 
47 
54 

7 
30 

296 
818 
198 
152 

6 
265 

15 
48 
11 

9 

i 

, 

I 
I 

I 
I , 

-----

Number Amount 
employed paid in Wages , 

III Oaloher in 1885. 
1886. , 

Of 601. Gftd """ ... 701 • 

J!, 
1,689 117,171 

506 85,048 
21,810 1,471,855 

8,091 tUI,6IB 
10,789 730,985 

878 58.972 
5,275 358,869 

14,976 983,421 
1,408 89.131 

781 '8.871 
i,249 140,470 

!4U 8,622 
8,382 .209,991 

858 58,960 

61,820 4,512,S80 

OJ 50t """ .ndno 601. 

15,798 
8,899 

68,502 

'1,002 
886 
518 
7';7 
489 

2,'168 
168 

9.098 
680 
899 
448 

5,220 
1,281 
1,404 
4,992 
9,4.55 
5,800 
8,074 
1,438 
8.823 

l,IA' 
686 

76 
7.415 
8,177 

68 
788 

78,646 
8.425 
4,'725 
3,819 

198 
25.017 

J!, 
987,915 
201,122 

8,468,540 

414,163 
49.828 
29,530 
45,089 
24,626 

156,229 
9,516 

510,934 
38.287 
50,642 
94,.584 

286,204 
70,058 
77,475 

269,521 
132.039 
314,818 
161,465 

75.825 
202,001 

6a,lft 
36,294-

8,992 
390.188 
"'88,711 

8,279 
40,794 

4,080,907 
832,559 
246,488 
202:,307 

10,068 
1,176,",' 

600 24,807 
774 3R,858 

1,800 89,875 

I 

I 

I 
I 

I 

AmoUDtper 
Head, i.e., 

dividin~ Amount 
paid In 1885 
byNumben 

employed as at 
1st October 1886. 

J!, 
69 
69 
69 
69 
68 
67 
67 
66 
64 
68 
68 
69 
60 
61 ----
67 

J!, 
59 
69 
69 

59 
59 
58 
58 
57 
67 
57 
56 
SG 
56 
66 
55 
55 
55 
54 
54 
54 
58 
63 
53 

58 
S3 
53 
53 
53 
52 
52 
~2 
52 
5. 
51 

51 
51 

1,4&8 71,697 

50' 
50 
50 
5].1 

-----l----:-----I 
8,780 17J,868 H.8~.~_I~ ______ ~ __ _ 

NIl8 



RoYAL \!'d)unsSiON' 'ON t..lBouif: 

n.-TAlIu showing the TOT"", N~BER of PllIBONO ~mployed in _he "."der-mentionod T ..... D ... on lot aa.ober 1886, 
, and the TOTAL A.ouN'l' pald m WAGBS to them 10 1885. &8 given JO the BETURJiS mad. by EII'PLOYBBI toge\her 
~.AVERAGE ANNU .... A)[ou~. per HEAD deducod from these figures, olaaa04 apoordiujrto A»oun-

Cabinet-mal ... " and Upholtoterers (retail) 
Edge ToolJ, Spada, Saw., &c... -
Granite Quarries and W orb ~ - .. 
Cabinet-making Bnd UpholtoteJy Trsd •• ("holeoale) 
Floor Cloth (Oilcloth, Linoleum, Kamptulicoo, &e,) -
Soap - - _ - - -
8ac1c1lers IDd Hom ... Makers, &e, (retail) 
Stone Quarries . .. .. .. 
Brick., Tiles, &0. .. .. .. 
Cuds, &e. (lor Machinery) - - -
ShuWeI, Bobbins .. &C. .. .. .. .. 
General C'AUTien by Le.od (other dum Rail".y Com-

paniea). 
Chain, manufacture of .. .. .. 
Paper, manufacture of.. .. .. .. 
Printing, Dyeing, and Bleeching Cotton Goode, &e, 
Mlnera1 W.ten, &c, - - ,- -
Bleaching and Dyeing Work. - -
Miscellaneous Trades .. .. -

----,---_._.---,--- ---

Number 

of Retura. 
giving 

l'artlculan. 

Number 

employed 

lit Ootober 

1886, 

AmoWlt 

paidinW_ 
in 188S. 

AmollDt per 
Head, .... , 

diridio~ AmouDt 
paid 10 18" 

! by Numban 
I employed .... II .. Octobor 1888. 

Of 40/. ...d _10/, 
-- ~-'--.--------'-'--,------,----

j! 
50 898 48,"88 
11 489 11,111 
38 2,630 1t8.858 
16 1,197 62,835 
I '118 I 8.,600 

60 1,895 96,487 
178 S78 te,9M 
126 4,28l1t 191,11St 
216 6,960: 322,8011 

18 788 34,294 
14 420 li,834 
89 8,820 148,190 

18 780 a.,802 
6. 7,76U 2U3,t7t 
t9 8,820 88.,231 

115 1,598 67,707 
75 8,1M1 888,468 

177 18,S85 573,1)48 
8t 1.788 73,427 

/I 
48 
09· 
o. 

·48 .. 
48 
n 
47t 
46 
46 
46 
46 

H 

•• 4. 

Calendering and Finishing Worka .. 
China Clay and Stone Works .. .. 6 624 10,988 

.a 
42 
41 
41 
40 

Totel. and Avlll'llge 

Dyeing aDd Cleaning Works (Garmentll, Feathers, 
Curtain., Carpets, &0.) 

SCNW8, Bolts, Nuts, &c. .. .. .. .. 
Silk and Felt Halo - - - - -
Bookbinding Trsde, &e, - - - -
Porcelain, China, and Earthenware .. .. -

I-------r------+--------{--------
1,271 67,818 1,980,7111 

OJ' 801, mul vruler 401, 

• 107,U8 

818 81,180 
8,78-1 1044,781 
2,649 9.,09ll 
4,3~9 164,815 

44 

j! 
88 

~~, Ci~, Cig~tte., ~., Sn~ UlBonfa:ture of: I 
Brushes and Brooms - - - - -

31 

17 
27 
79 
!9 
4S. 

198 
80 

1,963 72,157 
142,184- 6,151,846 

805 ll8,477 

88 
38 
37 
37 
87 
88 
851 
85 
85 
85 
84 
M 
34 
84 
84 
88 
88t 
81 
II 
81 
SO 
SO 

Carpet Manufacture - • • - -
NeedleaJ Fish Hook., Pins, Hairpin., &c. .. .. 
lVoollen .. .. " .. .. .. .. 
Clay Tobacco Pipes. manufacture of .. .. .. 
Flock and Shoddy. manufacture of... .. .. 
HOBiery, - - - - - -
Jams, Pickles, &c... .... .. 
Metalliferous Minea and Tin Stream Works .. .. 
Manufacturing Stationers, &C. .. .. ... 
Umbrellas and Paraaola. manofactu.re 01 - .. 
Hemp. &e. .. .. .. .. .. -
Bilcuite, &C. 
Starch, CornftODrJ Blue, &0. 
Artificjal Flowers 
Laundries 

Tolal •• nd A ...... ge 

Eltoatie Web, &C. 
WontedandStulf 
Booe. (Plain ... d Fanoy for Drapera, Boo.) 
Lamp and Candle Wick 
Silk 

14 
7 

288 
12 
18 
21 
19 
77 
41 
10 

1S8 
18 
9 
8 

40 

8,588 116.569 
741 '6.96. 

B6,1M 1.5Ut5,13B 
149 6,107 
764 15,890 

I
i 3,S99 128.S9ll 

2,083 69,087 
I 8,460 216,980 

I 1,598 51,887 
281 9,.n I 8,624 116.058 

1.955 67,959 I 
149 4,481 

I I,:!! h :~:::: 
1-------1------1 

1,486 128,8lii '.9N,879 

- --_ ...... 
Under 80/, 

I /I £ 
7S8 I 91,128 19 

86,'26 1,022,514 28 
1,109 29,197 17 

127 I 6,231 17 
10,08ll 168,070 !17 

Sm.lh'...... (Sewing.. S.wing Cotto.... Linen Threads, ! 
Braid .. &c,) . 

9 
118 

SO 
4 

71 
89 I 14,171 I 889,H1 17 

8_ ConfeetioDery 
Jute 
Csps and Tweed Hata 
Linen 
Hair 
Matches 
Ribs and Stretcb ... , &e. (for Umbrellas and Pa .... l.) 

Total. and ATerage 

,1!lU 1,31" 86,083 17 
~ 18,66' _,,68 16 

I
, I 185 4,698 IS 

I 
180 ",61B '77,n4

1O 

.t~ 
6 641 14,881 00 

4 1,6915 88,898 
5 1,190 28,1'1 19 

I-----r-----~----~·------I .a6 126,980 ',810,711 16 

t" • AV8J1I88 of Indoor WOl'ken onb'. alld esclWlive or aD JletIU'l18 tncl~ Ptlemak.en. 
t The Averap Annual Amount wu obtaiDed by dividiDa l8lJH8I. b7 ..,108, beealwe the AmouDt pai4 to 111 peJ'IODI could DOt be IlIICeNIoe4 lor 

.h ...... '.... . = NumbeJ'"etDplD'red 7th May 1887. 
I Av ... at liui"oor Warun cm1t.IO ..... oould bit -.a fIoIli ......... (MIIMaM owr.) 
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ll,-TABLB showing the TOTAL N1II!BEROf PBI!8ONO employed in the nnder.mentioned Tlw>BO on 1at October 1886. 
and t,he TOTAL .A.II'OUNT paid iD WAGES to them in lSSS, G8 given in the RS'l't1RNS made by EI£PLOYEBS. together 
with the A VEMG! A NNUAL AMOUNT per HEAD deduced from theatl figures, c1aesed &coording Iio AHOUNT
""""-ed, 

---- --~------------.---~----~------~------

Tlu.DB •• 

Royal Canial!" Departmen. 
Royal Gun F .. tory • 
Royal Small A .... Factori .. 
Royal Gu Factory • • 
Royal Laboratory • • 
Ioapectors of Works Department 
Royal Gunpowder Facto.,. -
Dockyarda at Hom'" • ' 
VictualliDg Yards at Bome* 
Army Clothing Depat 

ToteJ. and A 'Yerage 

Of 701. and .hm. 
" 601. and under 70l. 
n 601. " 601. 
1J 401 " 501. 
II 801. " 401. 

Under 801. • 

Total., Private Worb 

Totale. GO'l'emment W~rk8 

G ..... d Totals 

.' 
• I 
.1 
• i 

· 1 

_NDIDIw: 

of Bet .... 

giving 

Porti.lll .... 

. 

1 
I 
2 
I 
I 
I 
1 
I 
3 
J 

13 

500 
686 

8,780 
1.271 
1,486 

486 

" , 

Number 

employed 

I .. O.tobeT 

1886,' 

1.781 
1,027 
2,870 5, 
5,764 

168 
887 

28.7'8 
78' 

1,463 

88.472 

66.390 
67,320 

279,656 
61,818 

228,852 
125,980 

Amount 

paid in Wages 

in 18~~, 

.. 
S08,OSS 
178.115 
191,1'11 

4,007 
419,462 

10.920 
2',217 

1.472,497 
45,449 
7~.124 

.e 
4,818,778 
4,512.880 

14,894,61'1 
2,990,712 
7,994,619 
3,310,752 

AmODJl' pel' 
Head, i.A, 

d;,icliD~ AmOOD' 
paid m 1886 

, by Numbero 
I .... ployed .. at i ht October 1886. 

" 11' 
88 
81 
74 
78 
67 
68 
62 
62 
53 

68 

" 78 
67 
55 
44 
86 
96 

------1---~~--------~-------894,016 81109 38.51'1,416 

18 88,478 1,617,Ol5 68 

8,122 861,488 41,'44.431 48 

• Rlltablillhed Men on di.chuge rol' III\Y callie. ezcept milClmduet l'Ell!eive-provided they h"\"e to YfBl'l' aervice-a penlion according to their 
length of lBM'iOl' at the"*, of one.iItieth f01' each year ot I8moo, the masimum pmuion .Howed being two-third. of the Jl8..V. Non-E\lJhl.blilhed 
men al't.or 20 YMnI' .mcu aro eligible (or gmtlliti .. calculated at tb", rate or one week '. pay for ooeb year it weekly ~ ez.oeeda )J., or_II" for etiCb. 
yoar it "ookl3" wage dOOIl not ItXOOOd 11 •• the ~hnum gmtuity allo\ved baing one year'1I wages. . _ 

APPENDIX CXXV. 

CLASSIFIED STATEMENT of the ESTIMATED INCOMES of PRUSSIA, 8U bjeot to the Olas8ensteu.ar. 
:By A. Soetbeer, 

[From" Vierteljahreohrift fUr Volkeurrtsohaft," &0" 1891, p, 120.] 
- ---~--- --

Zahl der CeDaiteD. Belraf! d .. Einkommena, 

" 

I 
-- - -----

Bi,nkommen.klaue ... · Oboe Angeb6rige. Mit A.ngehijrigoJ>. 1m Gan.eD. ! I Pro Pro 

I I:DL Kopt 

.PeJ'IODDeD. '/, Peraonnen. '/, M, 'I. • 
1 

Mo 
1 - -

hi. ~ 1,429.199 

I 

~ I Dftrfti\1 Einkommea 6,718,980 714,649.500 
52li , B,665,129 1,685,UV 939,785,150 

,*094,418 40'11 8,888,859 I S8089 1,6"-7,4«.650 16°58 409 197 

Kleine Rinlr.ommen, ~IUS-· 5,517,891 114'05 18,561,145 '8'81 5,119,'135,640 51'53 928 17& 
B,ooo M. 

MlISigt'l Kinkomm.n, 1,001 4S10,54t 4'81 1,'178,1:15 ,6'19 1,598,074,721 16°08 s0948 898 
-6,000 :M. 

Mittle..., Binkommea, S,OOI ••• UI 0'90 au,ul 1°09 882,105,000 8°88 9'M8 S'781 
-510,000 M. 

Grouo Einkommen, 10,001 11,511 

} 0'13 { 48.400 1. 0"\" 
{ '74,17'.000 '°77 87'865 11'02'1' 

-100,000 M. 
' li~9J60g,80!) Sehr ...... EinkotDIDeD 1,Il6B 8,681 J'I1 jl!06°789 59066a 

ii'ber 100,000 M. ---
Zusammeu. . . 10,101.891 100'00 98~087,933 100'00 9,9811,148,811 100'00 818 1 lift 

I . 1 I 

Nn4 
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EXTRACT from REPORT of the UNITED STATE8 COMMISSIONBR of LABOUR for 1889 (with 
reference to Railroad Labour), pages 160-2. 

"On tho' 60 roado thoro woro employed 224.570 
individu&! mo ... whooo seme .. could be reduced to 
actual time. They wo .. employed on Bn ave...ge 147 
days' e800h, and they received 8248 average actn .. l 
earnings .for the year employed. Now these men 
(224,570) were employed to fill 105,607'14 positions; 
in other .. ords, if 105,607'14 men had boen employed 
on full time they would have accomplished the .. me 
results that were accomplished by the greater number 
.. orking on an average but 147 days each during the 
year. The differences in the variation between the 
actual and neceBSarY num ber of employees. aaindicated 
by the oocupation, are such as mtgbt occur toO one's 
mind. Bringin~ forward the resnlts for each of the 17 
seleoted OccupatIons, we have the following:-

U Acro,u, and' TIIBORBTlCAL NUDER of EMPLOYEES 
oompared in Leading OconpatioDB of 60 Systems or 
Roads. 

I 
Actual I Theoretical Ratio of 

Oocupations. ConditiOn-I C6ndition- ~~ Dil!fll"OD' Net'esanl'Y 
Bmplo1OOB. BmploytlOlJ. Bmploreell. , 

I 
BlIofI:IMgemastcn · · 1.'" 822'34 

I 1101"36 
~emen . · ... 63.1'83 1 .. I"M 
,Blacbmitb.s . · 1 .... .., ... 

I 1 .. 1'61 
Brakemen · · · 20.117 '1376'18 1 .. i'78 
Carpenter'll · '~77 4,M8'1I0 I 1 OJ 1'90 
Conductcn . · 1i,1St 3,431'66 , 1 .. 1'61 
'Engineen · · · .. .,. :8.264'88 I 1 .. I'M 
Bnginemen . · ... 771'98 1 .. 1"29 
Jl'iremen · · 5.717 2,835'20 ~ 1 ., 2'O! 
Plagmen U8A 1,308'11it I 1 ,. l'al 
Foremen · · · 7 .... 5),76'150 

i 1 .. 1'!7 
Lobon ..... . · .. .... 27,938'69 1 .. 8'20 
Machinists ..... 2,777'00 1 .. l'Bl! 
)I"",ns · · "t ... ·78 1 .. S'H8 
Painters . · , .... BSB'89 1 .. 1'81 
Switchmen · . ..... 2,990'18 1 .. ,1'78 
Telegrapb operatol'l '1 

... ,. 1.202'66 1 .. 1'91 

II The 168t uolnmn in the foregoing statement means, 
nnder baggage.mastera for instance, tha.t to ODe neces. 
sary employefJ, or to one employee necessary to perform 
the duty of the position for a whole year, there were 
employed during the year of the investigation 1'34 
employees. The larger proportions are brakemen, 2'76 
employees to one necessary employee; firemen, 2'02 em· 
ployees to one necessary employee; and labourers. which 
oonstitute the largest cl&8. of railroad labour, 3'20 
actual employees to one necessary employee. The largest: 
ratio in the column is for ma.sons, it being 3'38 aotual 
employees to one neceAsa.ry em:rloyee; but this large 
proportion is easily underl!lltoo from the fact, that 
masons oftener than othen, perhaps, are called in to do 
particular jobs of work, and are not in any sense steady 
railway employees. 

II I do not remember having seen this feature, the 
tendency of labour to migr;}tion, brought out statisti
oally on any extended sca.lc before. This constitutes 3 
new phase in the labour qu.estion. What were the meD 
doing the remainder of the y ..... P Were thoy un· 
employed P Did they shift from one position to Bnother 

on the eame road P Did th.,. .. ork a while on one road 
and then 801m in the aenioe of another P W ('re there 
oonoentrationl!l of 1.bonr ... oertain ReMOn8 of tbr yroar P 
TheRe are questions which cannot be ao.wrn>ti at 
present. It il!l true tha.t many of tho mMl, N!lpecially 
those employed 808 trackmen. have to ImJ'P much time in 
wa.iting; ot~ers, unskilled ,labonrers, in the 8"m(~ 'W'fly 

lOBe much tIme; but the htgher gradoB mtl8t he quite 
constantly employed-in faot, the tables would iudie·.te 
it. It 'WaH impossible. however. from tbe pay-roBa to 
ascertain either the causes of lost time or tho estl'nt to 
which men shift th('ir positions, or the extent to whh·h 
men are reoounted. If a man borno on the roll. of 
Railroad No. 50 worked but 88 dey. in the yoar. and 
then worked 20 days on Road No. 51, 60 day. on Road 
No. 52, and a month ou Road No. 53, he .. ould apP"ar 
in the whole number of employe81 as four men, and he 
might have been employed among them all perhaps a 
full year or nearly a full 1.ear. '1'0 determine thi. 
migratory habit waa imposSible under "be l'reMent in
vestigation, and in order to settle the queet.ion &8 to 
the cause or Oauses of this fluotuation in mi1road lahour 
additional inv88ti~tion8 would bave to be made. 
Whether this 8el"10U8 fluotuation i. railroad lahonr 
compares favonmbly or unfavourably with liko fnat.ures 
in pro4u.ctive industry cannot at present be stated, In 
the series of reporia which tbis department will ilUlUo 
during the next rew months opportunity will be secured 
for com~BOns in thi. respect, as between railroad 
labour and labour in the great iron, cotton, and woollen 
industries, not only in this country but .1110 in other 
countries, which will ahow tbe extent of the movement 
oC labour, and a series of comparisons thus irutituted 
may les.d to a line of investigation whioh will throw 
some light upon the C&usea. 

.. It will be remembered that, BB ota.ted by the ln~ 
state Oommerce (JommissioD, the whole Bum bAr of 
employeea on the railroads of the United States, 
June 30, 1889, .... 689,912 approximately. Thi. 
number represents the average number of employee8 
in the semoe of aU the road. of tbe country4 'I'he 
average number of employees means the number 
required to fill all the positions necessary for the 
ma.nagement of the railroads. Applying the B&DlC 

ratio of necessary to actual employee8, as W88 ascer. 
tained by the investigation of the 60 roadM, it would 
require 1.462,613 men to perform Ihe labour on Ihe 
rnilroo.ds of the country during one year i that is to 
MY, if 689 t 912 men were employed, on a.n average," 
during B year, in the service of the railroads of the 
United States, there must ha.ve been about 1.462,613 
different individuals employed during the same time 
in the same service. No ODe should conolude from 
these statements that there aTe oODlltantly ODt of 
employment 700.000 or 800,000 railroad men' every 
year t because no BOch conclusion can be awdained by 
anything containod in this report; in fact. B8 just 
stated. this feature of labour offers a new problem for 
di3cuBsion and for investiga.tioD. and it must be left to 
further study before the exact amount of idlcDC88 can be 
stated, in contradistinction to the esoot amount of 
migration .• , 

APPENDIX OXXVII. 

CONSPIRACY LAW AMENDMENT BILL. 

[To a.void displacemB'llt oj type thiBiB printed on p. 295.-6. D.] 



Aberdere, Right Hon. 
Lord. 

Agar. B. L. 
Alford. Rev. B. H. 
AIIBop. T. 
Anonymous. 
Anstin. -
Baker. A-. H.A. 
Ball, A. J. A. 
B .. llard. F. 
Bancroft, J. 
Barbour, W., M.P. 
Barneo, F. G. 
Bartlett. Rev. E. R. 
Beevor, Sir Hugh. 
Behrens, A. 
ReHuvehi, E. 
Bennel, F. J. 
Benett, Mil •• 
Benson. MiBS Mal·garet. 
Blandford. Thoma8. 
llIundell H. 
Bodeuham. J. 
Bousfield, W. 
Brnssey. Lord. 
llrassey, BOil. T. A. 
Broomhall, W. 
Brownfield. A. 
Bucha.nan. \V. 
Bnlwcr. General Silo Ed. 
BnrrougbR, S. M. 
Busbill. T. I 
CnrliRle. Right Rov. the I 

Lord Bi.bop of. !, 

Carpenter, W. 
Carter, J. Bonham. 
Chamherlain, S. G. 
Chance. W. 
Chancellor. C. 
Chancellor, n. G. 
Chaplin. A-
Chitty, E. 
(,In.rke, L.ien~ • General

j 
Sir A. I 

Clements. A. J. I 
Clf'mentR. C. ' 
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APPENDIX CXXVID. 

LIB!' o. MEIIBDS A...'iD SU.B8CllIEElLS. 

Connell A. K. Honey. H. 
Con"""'le, Rev. J. Hervey, Lord John. 
Cotton. Mra. Hill, F. 
CouBins., E. r Hole. J'ame~. 
Coven"'Y Diltoibutive I HolmBtrom. C. 

Society. Hollond. J. R-
Crowdar. A- J .• J.P. Hoekine. E. J. 
Curria, Sir P. Hubbard. J. 
Dalmss, G. De St. Halme, E. W. • 
Do.eon, J. T. Hunt, Mrs. F. 
Debenham. Frank, Alder. Jonos, E. 

man. L.C.O. I Jones~ W. Brittain. 
Derby. Right Hon. tbe Kennedy. B. E. 

Earl of. I Langley Mill Society. 
Dickinson. G. L. , Lawrence. W. F., M.P. 
DOD ville. W. H. I Lawrenson, Mrs. 
Donald8?o. J. H. j Livesey. G. 
Durham. The Right Rey. : London, The Bight Rev. I 

the Lord Bishop of. ! the L<r."d Bishop of. I 
E.cl.s Quilt Society. r..ongetaJl', Dr. G. B. 

. Elder. T. t:. Lucas, F. L. 
Eley. T. Macleail, J. W. 
Ellice. W. Mackenzie, J. S. 
Everard, C. H. I Macmillan. G. 
Farrer. Sir Tb01ll88. MakoTBki, S. 
Forhes., W. H. Manchester, The Rigbt I' 

Forster, H. O. Rev. the Lord Bishop 
Fort, J. A. of. I 
Fortescue, Hon. D. Monn. Tom. I 
Fos:wE"lI. Prof. H. S. 1thrsball, Prof. A. 
Fry. E. P. :Mather. J. 
Fytfe. C. A. Mnthewn, P. E. 
Galbraith. W. Martinl'an. Miss L. E. 
Gandar. F. J. Mortine3u: 'foe Rev. Dr. 
GnekeH, R. James. 
Grainger. W. Mayne, Rear-Admiral R .• ; 
Granger. R. M.P. 
Greening. E. \V Mocatta. F. W. 
Gl"e'enwood, J. Moxon. C. F. 
Grenfell. W. H. Muir, A. 
Grey. Albert. Nooroji, Hon. D. 
Grice. Dr. N nob, A. 
Grittith. M. Gwynne. Nf'ale. E. V. 
Gronwiek. W. Nelson, E. M. 
Gull. Sir W. C. Neville. Ralph. M.P. 
Hall. J. Ne .... n. -. 
Hare, TllOmas. ~i('kall~. Mrs. P. Clemf'nts. U. N. 

Clilford. Dr. J. 
OockrrcU. 8. P. 
Cohen, N. L. 

I 
Hardy, JRme.q. Orwin. J. F. 
Ha1'1'ow, H. Palmer, G. E. 

. Herbert, W. 

LIST or SOCllflES ll.EUBBB. 

Parnell. W. 
Parry. C. H. H. 

289 

The la&e the Very Rev. 
Dean or St. Paul' •. 

Pember. G. H. 
Pembroke, The Right 

Hon. the Earl or. 
Pbillipo. 8. W. 
Pirie, F. Logie. 
Podmore. F. 
PoUington, Right Hon. 

ViAcount. 
Potter, R. 
Pratt, Hodg>on. 
Rawlings, A. 
Rawsou, H. G. 
Rip->D, Right Hon. the 

Ma.rquis of. 
Robinson, A. 
Robinson, W. L. 
ROBebery, Right Hon. 

the Earl or. 
Schloea, D. F. 
Sorimgeonr, W. 
Sharland, Hi ... 
Sidgwick, A. 
Simpson, W. 
Simonds, R. H. 
Smith, G. A. 
Smith. S .• :M.P. 
Stamford, 'l'he Farl of. 
Sk)CkB. L. 
Sullivan, Sir Arthur. 
Tangyes. MeS1!TS. 

Tatton. R. G. 
'rhompson, W. W. 
Thompion, Mrs. Percy. 
Thomson and Sons. 
Thomson, B. K. 
Timson, J. 
ToUemache. H. I., M.P. 
Trower, H. S. 
Underwood Coal Society. 
'"ivian, H. B. 
Wedowood. A-
.. Well-wisher. A." 
Whit"law. T. 
Willia.ms. Aneurin. 
Wilson, H. J., M.l'. 

... -\~riM1ltnraJ and Horticultural Association. 
Alcester Needle Society. 
Brigbton Artisans' S'.)ci~ty. 

Nortbamptollshire Productive Society • 
Norwich Boot and :Shoe Society. 
Paisley Manufacturing Society. 

Co .. operative Buildere' Society. 
Coventry Watch Society. 
Eccles Quilt Society. 
Edinburgh Printing Sociat,y. 
Gorton Sundries Society. 
Hehd(\n Bridp:e Fustian Society. 
Finchley Hosiery Society. 
Keil(bley Ironworks Society. 
Kettering Boot Society. 
Leicester Boot and Shoe Society. 
London Productive Society. 
J..,c.·j<'C8Utr Hosiery Socil"ty. 

Scotch Tweed Society. 
Rhp.ffield Cutlery Society. 
Airedale Worsted Society. 
Midland Tinplate Society. 
Wm. Thomson and Bona, Limited. 
'Walsan Padlock Society. 
Bnn,ley Self.Help Socioiy. 
Productive Fedtlration. 
General Builders. 
Coal Porters' Society. 
Coaopcrativc Bookbinders. 

APPENDIX CXXIX. 

LABOUR ASSOCHTION. 

Lnrr 0' It1CCDUU"L Socmn:a IN E..'USTENCI R8l'OU 1883. 
SGhd('n Company. , DodJey Nail lfannfacturing. 
Hebden Brid~ F'ustian AlaDufaetunng. C(t\-entrv Watch llanufacturing. 
I..e-iOPllwr Hosie". Sheffield. Cudery. 
8ht.'f"p8be.l Hosiery. .lianeb(>ster C(N")perative. 
Eccll'l MMufacturing. Dumfermline Manufacturing. 
L .. k Silk Twiat Hanufacturing. Paialey Hanur ... mring. 
Aired.le Manufac~. Bradford. Ji:dinbnrgh Printing I.Jompany. 
Nonhampwnsbire UO~iT8, Wolluton. 

, 784<8. ()o 
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LIST OF CO-OPERATIVB PRODUOTIVB SoCIETIES SHARING PROFrrB AND MAlIAG EMRNT 
WITH W ORUBS • 

• 1 
j 
~ . 

1860 Eccles 'Hanufacturing Soeiety • 

186! Pailley Manuracmring Society 

l861 Agrienlrural. &c., A.89ooiatiao • 

1869 Manchester Printing Society 

1870 HeMen Bridge PuJtian Society 

• 20,460 311 

W,82li 1.01-. 

• 86,,318 3,051 

88,l.. 607 

•• 1lW 7. 

1872 

181! 

181! 

1878 

Airedale Worsted Manufacturing 
Society. 

Dunt'tll'IDline Manufacturing Society • 

North Beaton Parming Society 

W&Iae.Il PadIoak 800ie1, 

1873 8heHleld Cotlery Booiety 

14,100 

I .... ... 
H,m 
9,121 

1 ..... 1 1813 Neweastle Pnmiabing Society 

1873 I Edinburgb Printing SociMy 

187. ! Leek Silk TwiJt Society 

'1 .... 71 
· 1 '.'" 

187.. Dudley Nailmakers" Societl 

1878 Coventry WlLtChmo.kenf Society 

18)6 Leicester HOliery Society -

1881 Nortlut.mptaD.!lhlre Boot Society 

l882 Midland. Nailma.kers' Society 

l.IJ8H ABIington Pa.rm Society 

: Is.: 
'1 .. ··"1 
.: 16,982 

181Wo Hinckley Hosiery Society 

1886 wndon Bookbinders' Society 

188:1 Norwich Boot and Shoe SocietY 

'886 , ... <b-operative Sundries Manufacturing 
Society. 

Keighie.r Ironworks Societ,y 

1888 Finedon Boot and. Shoe Society 

1886 W. ThomllOD ad IonI - -

1886 Burnlt-.r Selt.Help Society • 

1887 Leioe.ter Boot and Shoe Society 

188'1 Wallall Cart-Gear Societ,. 

188'1 Midlond Tinplate Soclet, -

188'1 RaUDda Boot and Shoe Society 

1887 London PnxiUGti'fe Society 

1888 Tingdene Boot and Sftoe Soc~ 

1888 Aleeeter Needle Society 

1888 Dudloy Bilcot and Fender Society 

S56 . 

1,2171 

I .... 

681 ..... 
12,'1'1 .... , 
19,881 

81 .... 

57.766 

".009 
57. 

S .... 

1,,528 

2.72< ...... ... ..... 
1888 Kettering Boot and Shoe Society - 17.+71 

1888 Bromlgl"OV8 Na.il Forgers'Soclet7 3(18 

1888 

'888 

'888 

Brighton A.rtia.na" Society • 

Qo.operatiye Builden' Society (BrU. 
ton). 

Britto! Pioneers' Boo&; Society • • 

, .. ...... ..... 

... .. 
10< 

as .. 
7S 

'89 .. 
III 

106 

2'" , 
.. I 

" .. ,1 .. 
81 

108 

m ... 
1'1 ... 

17. ... .. 
78 

19 

'62 .. 
1M 

II ... 
'46 .. 
'80 

77 

• B • e • 
98 22,&64 r.oo 1,lW -

frIO 89,007 1,194, 6.059 -

lets 6.07'7 U71 oU8O -

8SO "'ll!6 ...... 8,1130 -

Il1O 13,588 f.I(NIi 8,878 -

30 

'8 

... 
so 
08 

:: ,I 
16 

to 

180 

I., 
16 

6 

130 ... 
ISO 

• 
DO 

180 

'0 

'.707 
I .... 

sao 
1m) ..... 

Ill • 

1&.857 

lli.1116 

1,796 .. ..... 
16.446 

1.'16.6 ... 
3,8" ... ... ... 
',2l3 

.,<111 . 

1,'1'1 

17,na 

::1 ... 
917 

' .... 
'W 

..7 

... ... ,.. 
, .... ... 
l,900 

168 

1!07 ... ... ,. 
- I 

• 
• 

, .. 
I .. 

6711 

800 

21 

18'1 

9llI 

I., .. 
1/lIIl 

11'18 ... 
""" 
301 

• 
108 

I."'" 
.. -.. -
30 -

- .. 
... 
SB'l 

l,ISn 

1108 , .... 
81 

... 
fa .. 
III ... 

YflU't'It'I.dl~. 

11, .. 

~ Jun~! 80, 1_ 

798 luJ..y 3O,1M 

fill tR91 \ 

818 Dec. 31, 1m 

86 Dec, 81. 1892 

11 1891 

- 1891 

700 DeC'. SI. nlln 

19 June SO, lR1l2 

189 .. 
7. 

Sept. so. 1891 

189' 

UI91 

l8il 

oM June 80. 1891 

274 189) 

'891 

''''' 

I 

DI"{linn of )11"fIlit. 
not "tatoo. 

I Dlvillitm of prom. 
noL .feted. 

1891 I 

81.'89' I 
'891 I 

1 8,1898 

M i ])«0. 31. 1_ 

- ! 11M 
I 

468 Dec. 11, 1801 

137 Dec. 31, 1M 

678 Dee. 31. 1m 

- t Dec. 

-
;:.1 Dec. 

IS91 

'8110 

'80' 
31.1192 

I8IJO 

SI.189) 

l8O. 

I 

I DI.illon 01 proJIt. 
lloL .tAtMI. 

Dtvl.lon rtf prod" 
hot Itatel1. 

.. 
30 

ISO 

S8 .. 
,7 • 

I .... ... 
.. '" ... 119 1.176 - .tOO lui,. 6,1M 

SO ...... ... 
31 21 - - Dec. 31.1891 

... • 
810 .. 

'801 , .. , 
'80' 

355 100 H,BSt 111 .. ... -
177 -

- Oet.. 29. 1892 

1890 AtheratDn 11M 8ociet.r. 

1880 Hinckley Boot Society • 

WI Lye Sheet-iron Workl8ocietl 

InI Bradford Cabinet. JIaken' Society 

1892 Nottingham Tailon" Soeiety • 

..... .. .. .. ..... 
2'l0 

4,4M 92 40 l,2U -

1891 Di.iftM of protlSl 
DOt .tated. 

1891 lWtlU"bibCOmpiete. 

180. 
1,875 48 10 <W3 26 68 - - 1801 Jli.t8ioh." profit. 

Drtt ltatfld. 

" 

.. 86 j __ 9 173 - • - - - OnJ"lww .. weeP. 

1882 London Leather Man1l1aeturers' U 172 - 'I - - - One quM'tc!r. Soc,..,. I---I!f---I--f--I- --I---I----lI--II'----~----
"'1".... 'l,II6O ............ ..... ~ .... ~ ... ..... ! 

Ded~ 1".7RI beiq Ltwn CapItal upon .. b1cb tn~ 11M been IIIlowed Wnre 
__ [calcu1a.tmg prolll. 

Total Share Capital 1183,056 tbe .. ~ prodt OD the .me made beiDJ( about 10 per cent. 
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N"" SOCDTIBS. 

X,tab. 

1899 
1891 
J8il 
1891 
1892 
I •• a 

Name. 

Wal.all Horae CoJiar Society. 
Ba'Delli Pottery Society. 
WalllaLi Bridle Bit Suciety. 
General Buildc1'8' (London) Society. 
London Coal Porter8' Society. 
Union Confectioners' Society. 

Estab. 

1892 
1892 
1892 
1891 
1892 
1892 

Name. 

Sbir~en' (London) Sooiety. 
Sheffield Tallon' Sodety. 
Brownfield's Guild Polte'1 Society. 
Liverpool Tailora' Society. 
Medway Barge Builders' Society. 
Sootch Co-opera'in Wholesale Society. 

APPENDIX CXXXI. 

LBADING FEATURES CONNECTED WITH THE HISTORY or 80MB OF THE CO-OPERATIVE SOCIETIES. 

The following partioulan from oe1'ta.in societies are 
seleoted to show how variouB &1'8 the conditions und~r 
whioh many of them start', and go to prove tha.t tho 
prinoipla is a.pplicable in a. largo number of different 
oiroumstanoes. 'fho Wolverho.mpton Plate Looksmiths 
is an insta.nce of. a. society failing, registered in 18640. 
its objeot being to raise the oondition of the workers in 
tho trade, tho average wages being not more than 12 •. 
per week. The sooiety started with a oapital of 131., 
but the sooiety was so well managed that by Ootober 
1864 they had over 50 men at work, the total employed 
in the trade being only a.bout 250. The employers 
beoame alarmed. and endeavoured to ruin the society 
by reduoing prines below the ooat of produotion, and 
by tryin~ to prevent them from getting raw material 
and by dlsoharging tbeir shareholdiug employees. The 
publio ooms to their aid. and, amongst others, Mr. 
J. S. Mill. and they surnv.d. In 1877 th.y had 120 
men at work, over 100. of whom were shareholders 
holding from 30 to 40 shar.s eBOh, and th.y were 
earning double the wages they ha.d earned previous to 
the sooiety starting. But a gl'eat depression O&ID.e in 
the trade. 'fbis led to an aooumulation of stock. owing 
to miajudgmont. and a8 trade did not revive they could 
not meet their liabilitiel with caeh, and being pressed 
for payment they wentr into liquidatrion, alt.hough 
"virtually solvent. It 

The Paisley Manufacturing Sooiety w.. 81larted in 
1862 by a r.w weavers and others that had had some 
experienoe in co-operative distribution, and has been a 
suooeB8 from the commencement. The sooiety ma.nu .. 
faoturea dress stuffs, skirtings. &0. The oonsumers 
are strongly repres0.Uted in tibia society, ud receive a. 
large sh"re of the profits. 

10 1870 the oapital .. as 1,177!., and sal .. 2,463!. 
In 1891 th. ""pilal ..... 33;7ML,. and ... I.s 48,3611. 
The Wa1sall Padlook society ia an insmn08 of 00 .. 

operative produotion beinRvery sucoessful in a sweated 
indo.~. Starling in 1872 wilh .. oapita! of 831., it 
now Dlallns to b. doing two. third. of the total trade. 
It ia purely a produoers' sooiety, Rnd BBDds its goods 
into vanous parts of the world. The aooietr. was the 
result of .. strike, and met with great oppos1tion from 
the masters. When the sooiety was started it was the 
oustom in the tmde for most of the work to be done in 
amall workshops or in the bomea of the workers, bu. 
the aooiety baa led the way in oentralising the work, 
and haa hnilt what is ondoubt.dly on. of the finest 
look faotoriea in the nei~hbourhood, and only SO out of 
the 200 workers employed are now out-workers. 

The looiety baa frequently bel~d other workers in 
the trad. to impro .... th.ir positiod, and pay ... higher 
.. to of ""gee th.... other firma, often amounting to 
10 per aen'-

The c~pital in 1891 was 2,333!., trade 14,7221., and 
profit l,029l., 700l. or which went to the workerB, being 
about ]0 per cent. on wages earned. 

The Coventry Watch Society is an instance of success 
in high-class work. The society was started by a. small 
number of working watohmakers, ond registered in 
1~76. Th. trade has steadily inor .... d. Tho work ... 
control the society. Reductions in the price of work 
have taken plaoe, but were acoopted by the workers 
without any friction whatever. 

Th. Burnl.y Self-help Cotton Spinning Mannfac. 
turiug Society was registered in 1886, and deserves 
special attention, for two rea.sons: First, beoause of the 
fRot tbat the workers guarantee the interest on ca.pital 
out of their wa.ges; seoondly. they ha.ve, since 1889, 
themselves agreed to a fixed mana.ger for ten years. 
The workers paid two balf-year's losses, amounting to 
10 pel' oent. of their wages earned during the previoue 
six months in each case; and on another ocoaeion, losses 
amounting to 16i per oent. on .the wages earued in the 
previous qua.rter. Since 1889' th~ society h&8 grea.tly 
Improved its financial f,0Bition. and, besides wiping off all 
previous 10&1;08, haa p aced to reserve fund over I.OOOl., 
and has paid a share of profit to workers and customer •. 
The society .mploys 200 workpeopl •• 

The Scottish Co.operative Wholesale Sooiety is a 
oOIlsumers' Bocie:tjr that bas gradually adopted our 
prinoiple. For Borne years they have given a bonua 
to theIr workers, but did not allow them to take share! 
or participate in m.a.na,llement. They have, within the 
la.st two months. amended their rules, so tha.t the 
workers may take ahares and oapitu.lise their profit, 
allowing them to e1eat ODe delegate for each 160 
working shareholders. As these rules affect Bome 
8,000 workers, we think this ia a great advance, and 
more eapeoiaHy seeing that the Labour .Association has 
for aome years been striving to secure the 880me right. 
for the workers employed by, the English Co-operative 
Wh.I .... l. Society, hnt up to now thai body haa d.olared 
suob a step to be impracticable. 

Wm. Thomson and Sons is an instance of a private 
employer converting his businesa into a society upon 
our baaia. As Mr. Thomson has already given BTidenoe 
before the Commission,. little remains to be said, exoept 
that when Mr. TbomSOIl presented bis evidence he 
Gould nol r.port that thoy had mad. much l'rofit to 
divid.. W. wish to say that in eaoh finanCIal yev 
Bin .. that tim. they have shored considerabl. profits 
among tbe workers; in 1891, amoeting to IUd., and in 
18911, 1 •. 3d. in the Il on labour. 

• lIHllinuWl of B'ridenoe. Vol.lL. Group 0. 
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292 ROYAL COMMISSION ON LABOUR: 

APPENDIX CXXXU. 

DETAILS CONCERNING STRIKES IN Co-OPERATIVB WORKSHOPS. 

MElIO&AlfDUlI from the LmCE8TBB CO-OPBBATIVB BOOT 
UD SHOE MAlfUPACTUBIliG SOCu.Tr, LIHlTBD, to the 
CO-OPBATIVt: SOCIETY, LABoua AssOCLlTIOlf, 
Leicester, November 1st, 1892. 

G..m. 
Re y01ll'8 of tho 27th. I only know to one otriko 

at C.W.S., previous to 1876, the year we started. 
A year or two ago the girls were out on strike for a few 
days. And this ycar tho whole of the workpeople 
struck against one of the foremen. Independent of 
the CMeB mentioned above, there has been hundreds of 
cases at 0.'\V.8. where the trade officials have had to 
be called in to insist on the workmen being paid the 
right price for his work. It is a well.known fact a. 
few years a.go the na.me of O.W.S. used to afpear 
on our trade balance sheet oftener than that 0 any 
private ma.D.nfacturer, for men paid for 1088 of time 
throngh having work in dispute. You ask, could 1 
give you any evidence of the effects of our system u~n 
the character of the workers. Firat, you would find a 
higher moral tone in our workshops to tha.t of any 
simiJa.r establishment in Leicester, snd you would not 
find 10 per cent. of the gambling that e"ists at t.he 
average work::!hops of the town. ~c. find, f~m ex
perience that our ,!ork,!rs, 118 their m~re9t 111 tho 
society increases (whICh It does automa.tlcally), ta.ke a 
far more intelligent intel'est in its managenent and 
welfare, and are more anxious to join other progre~eive 
movements. An our workmtln are members of the 
trade union on princi pIe. Yet the society has never 
cost the Union no penny during the w~ole time wt: b~vo 
been in existence. It onl.r reqUlres that Slmll'1.r 
societies t'J our own be established in every trade. 
Then trade unions, instead of wasting their funds in 
strikes, would be able to go into co-operative produc
tion. aud existing difficulty between on.pital and labour 
would be (In the highway to a perma.nent. solution. 

Yours respectfully, 
(Signed) R. PO'l'Tn. 

STJ.TEMENT O. CASB OP THE LEICESTER WORKERS LATELY 
ON STRIU AT THE WHOLESALE SOCIETY'S WE8T .. END 
BOOT AND S~Oll WORKS. 
The workers express themselves 1108 greatly a.ggrieved 

by the wilful misrepresentation to which they have 
been Bubjected, and by the difficulty tbey experience 
in getting their real grievances properly before their 
actual employers and the co-operative public. 

They denounce as untrue the officinl pa.ra~a.ph which 
appcared in the .. ~o-ope~.ative News," statmg tha.t the 
strike wa.a u. techUlcal difficulty amongst themselves. 
Bnd not against the lDQ.no.gement. They assert it was 
entirely a strike against the management ILnd was the 
outcome of long~standing grievances and many oom
pla.ints. They state that before tbey were driven to 
strike their complaints to the management were 
systematically conce+d or perverted, and that the 
workmen who complamed were cowed by threa.t.s, nr 
cajoled or bullied. .. .. 

They instance the complaulla 1n the chokIng depart
ment which were publiKhed in the OJ Oo.operativc News" 
ae far back &8 April-May Iaot. 

They speak ill tho strongest terms of Mr. Bntchor's 
sta.tements at the London meeting on May 29th that hl! 
knew llothing of those grievances. They assert that, 
on the contra.ry, IIC called the men together the (~veniIlg: 
before that meeting, and did his best to terrify them 
into withdrawing their complaintH by thrcatening libd 
proceediDg~, winding up Ly saying he should go to 
Loudou and tell the delegates tha.t nothing or the kind 
complained of exiBted, .and that the men were all 
satisfied. He was told m reply that the foreman had 
admitted the exi::;tence of we evils, and that if the 
evils were not known to him (Mr. Butcher) before, they 
were now. He only pooh-poohed this,lUld rcpeat.ed his 
declared int.ention to put his foot down On it, &c. The 
men say they felt then very strongly the way they 
were being dealt with, and thought of sending to the 
meeting through me. a telegram containing the fBcts; 
but that Mr. Butcher's ma.nner had cowed many of them 
at the motnent. 

The men admit that the Board have made inquiry 
in!.o 60Dle of their tom plaints, but they say it ha.s been 
done in such a way as would lead to nothing hetter 
tbnll a momentary smoothing over of difficultice. They 

ao.y the foremen a.nd mlU1&ger arc heard at full lcn~th 
in the absence of the men, and then tbe men a.ro ("allud 
down to Le told that the committee regret there h". 
been a little uupleaaantnoss lately. but hope " bettol' 
state of things now exists, &0. This" cuts the ground," 
they say, .. from under their foet," making thom OppU81' 
anxious to open an old wowld if thoy nttl'mpt to go 
into the facta of their late complaintM. Bnd 80 thoy 
have DOl'er been a.ble to get their real feelings either 
before the dolegates or the Board. They charge 
Mr. Hind, ospecia.lly. with cODstantly misreprtJ8tmting 
them and their complaints, and afterwards at inter .. 
views with the oommittee, &0., preventing them frum 
discussing and making known their roal views. 

P&lHling to the dispute which eventually oulminated 
in the late strike, they say the grievBnce goes back B 
long time, u.t lenst 10 years before the adoptiou of tho 
present agreed list of working prices in November 
Itl85 and February 1886. 

Shortly stated, it ia not itt qucsl.ion of price. ur or 
disputeB between two sections of wurker8 (l,8 hlHl boon 
assorted, but is aD objection to th() plan a,loptotl at the 
West End works of playing off Lwo bodies of worko!"s 
against each other, 10 as to Bcrew down and injure 
botb. 

'l'ho mon assert that 'yOOl'S ago whilat the old I tat WaB 
in force, the authoritlcs at the West End works com .. 
menced to employ a" sweater" of the name of • • -
to take out work t{) the village of Endorby, and got it 
done there by village bands fl.t pricos below the rn.t41a 
thon agreed to bet.ween the Wholesa.lo Society and tho 
Trades Unions at Leicester. 

As iii has been dellied on bohalE of the Whole8Rle. 
tha.t Mr, - - • we.s a .. sweater," I quete upon 
this point the words of the ~mployees as literally B8 

pOF'sible. 
rl'hcy 811Y" Mr. - • • Lad tho work (given) out 

.. to himself. He booked the work ont (at ';ndcrhy) at 
" any price he liked to give, aDd to anybody he could 
.. get to do it. He also bought all grindery. and com· 
.. pelled his hands to buy it from him or have no work 
" to do, aud he oharged them 3d. per lb. moro for bra •• 
.. than the retail price in Leicester." 

Thill arrangement with Mr. • • • baving been 
some time ago publicly denounoed, was profes8edly 
abolished. but of this the men Bay :-

"Now BCD the effoct when the manage-r b~d dono 
away with the middlemau. It WBS not one whit the 
better for the workers, for the manager simply trantt· 
ferred the profit from Mr. - • • to the Bociety, 
who bought a hurse and va.n and conv('y,'d the work to 
and fro themselves. Thoy got rid of the middleman b.ut 
kept up the aYBtem fot' their own benefit, aDd this is 
how they were enabled t-o boast Bbout abolishing tho 
middlema.n at Leicester." 

In connectioH with thil statement. the handa very 
strongly denounce Mr. Hind'. assertion in the" Co· 
operative News It of .March lat, 1880. that never BilleD 
the works started had there boen .. middleman of whom 
the committee had any cognisance. They add that 
Mr. Butcher, when he first returned to the maDSg'(·· 
ment, anmitted tbis evil of the middleman, stating 
that he sa.w the evil and -intended to pat his foot down 
on it, and kL-ep it €lown. 

This being their statement of the original grievance. 
the workers proceed to say that about a year ago their 
grievance being pressed by them. they were told in 
reply tha.t they (the workcl"fI) were being pahl more for 
their work iu Leicester undc.· tho then" 8Lat.emerlt .. or 
agrf..-ed list tha.n Wad JJCiOK paid by P"ivfltc workshops 
in thc t.oWI1_ To meet this they o.gre~d to B reduc·ed 
.. statement," with the understanding from the mana~er 
"that. be would not try to undersell our l&bonr in the 
U future by sending it in50 the oouctry at a reduced 
" rate from our price." 

They proceed to 8&y th~ understanding W8f!I broken. 
First. By the work being by-and-bye .~in booked 

out at Enderby below the .. Bta.temf!ot .. prices. 
Second. By tluo II&me thing being altempted at 

Leiceltier. 
When the men rlil:ceh-iD", the work at Leicester 

resented the attempt. they we-re told thpy c-ould either 
take the work at the incorrect price or leave it, and it 
would. be sent ont to be done in the country. 

As this briDgs me to the actual c&QRB of the strike, I 
will vcry ('..arefully quote the fa<.'t8 IloIII given hy lobe 
workers. They 8&y that work W88 given out to be 
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done at Enderby under wrong classifications. '!'hus 
work. whioh at Leicester was admitted to be firat·claaB. 
waa given out at Enderby RoS seoond-class work; whilst 
work whi('h at Leicester was olassified second, was 
given our. at Enderby &8 third and fourth. This differenoe 
in olusifico.tion made • great reduction in the wages 
paid. But beyond this "extl'&B" were DOt properly 
allowed. A. regards tb .. e tbey e~1ain tbat tbe list i. 
compiled by fixing 8" groundwork' price rorall claales 
of goods, and that additions are m&de for the extra 
work required to be put into more oomplicated boots 
Alld ahoea. Tbus-

Plain side.spring' boots may be S •. per do.zeD, and 
this 5,. will then be the .. groundwork" price. 

Then la.ce booH will be, say 6c1. per dozen extra; 
buttons, 6el. i puff' 'tc?e, 11.; leather lined, I •. ; broad 
welts, 6el. (Lnd 9a.; hlgh leg, &i., and so on. 

In giving out work at Enderby, they say it would be 
often booked Qut at "groundwork" prices when extras 
ought to have been a1lowed, whioh would have ma.de 
&0 difference in the wages paid of from 10 to 40 per 
cent. Thus nominally the list wa.a adhered to, but 
really broken in practice. 

As regards the at.tempts a.t Leioest.er, the hands say 
that" scores of times during the past 12 month. the 
U mon a.t Leicester ho.ve had work booked out to them 
" a.t lelis than the liat prioe, and when they ha.ve o.sked 
It for the oorrO(l.t prioe, they have been told tha.t if tibey 
It insist on having tlmtprioe the work will go to the 
II country to be ma.de. Time o.Cter Lime men ha.VB taken 
" wUl'k back upon tho We8t-End works l'efmting to 
.. pay the list price, aud it has been SBUt into the 
.. oounh'Y tu be made at 00 reduction." 

,I A bout 14 days before the st.rike a man at Leicester 
rcc,(·i\"ed a dozen uf boots out to I'it'"et, booked to him at 
Ie:,,! thau list prico. He went Ullock to nsk for correct 
list price. when the foroman told bim if he wanted that 
prico to hring the work back at Quce. TOMling then to 
0. boy at his side. the foreman told him to go and tell 
the Lookel'~up nut to book up a.ny more work of tha.t 
Cht88 for LClCeetcr, but send it aU to the oountry. 
Doring that w&ek several more men had work booked 
lIut to them helow list prices. 

U Tbe result was the mell decided to elect a. deputo. .. 
tioll to wait on the manager for explanatious. The 
meeting took placo on September 14th. Mr. Butcher 
and Mr. Hind were present. '!'he men sta.ted their 
CBse and pressed to know on wha.t principle the men 
were paid at Enderby P Mr. Botoher replied I any 
prico tbe mon at Enderby liked to ask for; by which 
tho deputation understood that tho men at Enderby 
ho.d to look artor themselvofl to obtain proper prioes. 
But Mr. Butcher addod that the .whol .. aJe did not 
sond the work to ]~nderby on purpose to get it done 
cbellper than nt Leicester. Eventually the interview 
ended by Mr. Botcher sn.ying, in tho presenoe of 
Mr. Hind. that tho Wholesale were perfet:tly willing 
to P'lly the men a.t Enderby the I8me list price 01 waS 
paid a.t Leicester, oharging only for the cost of oon
veying the goods out and in by VaD, and that if the 
}~nuorby men diaa.pproved of the oharges for oonveya.nc9, 
the-option 1fonld be given them of delivering their own 
work." 

Tbi. b.ing p~rfectly .at isfnctory the do,Putetion with
drew, and communioated the result arnved at to the 
men .t Enderby t who held ~ meeting on September 16th, 
and deola.ring t.hemselvea muoh gratified at the result. 
resolved that, in rnture, they would act in unison with 
the men at Lcicelter for the maintenanoe of their 
oommon righb. 

N oxt day (September 17th) the Enderby men aent. 
deputation to the West-End works to have the under~ 
.tanding properly confirmed with thomielvol. Mr. 
Butohcl' met thi~ deputation hefore it rcnohed his 
office, nnd refusod to disouss mu.tterl with them in 
Leioostor. sa.ying ho wanted to see them privately, and 
was coming o\"'or to Enderby on Tuesday, Septem .. 
bel" 21st, On t,he Monday, however. be had the 
foreman over from Enderby a.nd told bim to ma.ke 
tba following ~ropo ... l. to the men at Enderby on the 
Tueaday mormng. 

1sli. They could havo the .~a list prioes as the men 
at Lei-omar.er i but they must allow b. per 
dosen carnaga on the work. and they would 
not be pennitted to employ boys flo help them. 

2nd, The, oould continue all they were Teoeiving 
varying pl'iceB as bargained for and arranged. 
from time to time. ' 

Srd. If th.y would not aeoept .ith.,. or tho.. two 
alternativea no m~ work would be sent out 
to Eudorby. 

Tho foreman who cun vcycd the proposal added Lhat 
the men a.t Leicester did not oare about the men at 
Enderby receiving a&me prioes &8 themselves j but 
tha.t what they wllnted was to stop the work goin~ to 
Enderby altogether. He insisted, too, on an immedtate 
reply to the ,Proposals. thas giving the men at Enderby 
no opportunIty to oompare DOteR with their oo.\vorkers 
a.t Leioester. 

011 the above offer. the Leicester men remark that 
the first wa.a a mOllStrous proposa.l to overcharge, as 
lB. per dozen for conveying boots and dAlivery of work 
would amount to a deduction of 20 per oent. on the 
wage, for 80me olasses of work. They add, too. tha.t 
this and the second were both breaches of the unuer~ 
standing arrived a.t with themselves five tiays before. 
'rho condition that the Enderby men would be allowed 
to employ boys if they worked below list, but lIot if 
they waisted on being pa.id full list prices was a. 
temptation to U sweating" in the eyes of the men, 

They proceed :_U You need not be surprised. Sir. to 
'I hear that the men at Enderby, most of them m~n with 
U families, finding themselves threatened with loss of 
II their work, a.nd seeing no p'0ssibility of obtaining 
Ie further C'lmployment in the Vlllage, decided to acoept 
II Mr. Butcher's terms, to break off with the men at 
U Leicester, and in future aot a.s best they could, for 
u themselves." . 

'I'he Leicester de-putation went OV6(' to Enderby on 
Tuesday, September 21st, to learn the final issue of 
the negoth.~ions, and. hearing the above facts from the
Enderby meu, retul'ned home. called a meeting of the 
men nfter work at night and told them what they had 
heard. 

The ,,'ol'kol'S 8.t Leicester were 80 exasperated by the 
proceedings 0" the foreman, and ntnng by the appareut 
aeceptions of the mR.uagel', that they would UOlj even 
wait to be drawn off in the us\\a.l routine by the officers 
of the Union. but rc~olved unanimously to strike work 
until the mell at Enderby were conceded the same price 
for tho sa.me cla.ss of work as is paid at Leicester. 

Two days In.ter on, Thursday, September 2~l'd, n. very 
lal'ge meeting was held of the branch of the Union, 
when it was unfWimously resolved to support the West~ 
End men in their strike, 

During the next 12 days deputations met the manager 
and the directors of the Wholesale and macla them 
acquainted witil the facts and the views of the men. 

On Tuesda,V. October 5th. Mr. Butcher met tbe 
President of the Union and rept'esentatives of the men, 
and in their presence aigned an underta.king to pay the 
men at Enderby full list prices for the Mme class of 
work 80S paid to the men at Leicester, never deducting 
more than 6el. per dozen in any case for conveyanae of 
the bcot. to and !'ro. 

On the same evening a.t & meeting of the Enderby 
men, held at the looal store. thfll men of Leicester were 
thanked for the action they had taken to seoure to the 
men of Enderby their rights. 

The Leicester representa.tives repea.t very emphatically 
that it is perfeotly fu.lse to say they have any objection 
tol, or quarrel with, the men a.t Enderby. 'fhoyonly 
object to this system of lowering the Enderby wages 
and then using the reductions to lower wages a.t 
Leicester. 

'fhe men Ray tha.t if these fROts a.re denied, they 
ohallenge the production of the books at Enderby and 
Leioester, and pledge themselves thereupon to produce a 
hundred witnesses to prove tbe truth of their assertions. 

Compiled from the statements of the workers by 
EDWARD OWEN' GUlWfIKG, 

MEMORANDUM from the LBIOESTER CO·OPSBATIVB BOOT 
AND Suo. MA.NUfACTURING SOCII'll, f.JIHITBU. to the 
CO·OJ>BB.ATIVB Socnrn. 

DnR SrB.. May 5tb. 1891. 
Yours of the 3rd flo band. The tirat question 

you ask is: How many wOl'k"rB from the W eBt End 
have joined our society r-From 150 to 200. 

2nd questibn. How many have come to work for us 
from first to I ... t P-Forty-three. 

3rd, How manr have come of their own ohoioe p_ 
The whole of them. 

4th. How many bave come becanac they were dis .. 
cbarged by C. W.S. P-None. 

5tb. How many ba •• , oome book of their own fro. 
willP-One. 

To Mr. E. O. Greening. {
Jon Porna. Pr~f. 
R. POT'I'u. Beorelary. 

003 



2940 

APPENDIX. OXXXUI. 

FIGURBS SHOWING THE EPFECTS OF SHARING THB RBBULT WITH won IN ACOORDAIICB WITH 

TBJI LABOUR ASSOCIATION PRINCIPLB, IN COMPARISON WITH TJIlI EFFECT OF DIVIDING 

TBJI RESULTS AMONGST CONSUMERS. 

The figure. lelected are tho .. connected with the 
working of the English Oo.operative Wholesa1e 
Society'. Shoe Work. at Leice.ter. The following 
abo.... the elfeet of dividing resnlt. amongst 
consumers :-

£ •. 
The total w..ge. paid for the quarter 

ending ;rune 1890, were • • 22,047 0 
Aasnming the workers had desired an 

eigllt-honr day by extra diligenoe, the 
extra diligence "ould have represented 2.450 0 

Thi. would first be .ent to Mancllester 
and merged in the total profit of the 
qu ... ter, which amounted to· • 60,337 0 

And would have added about 4 per cent. 
to it. 

'l'he total i. then divided amou(!,.t the 
community of stores, Bnd LeJCester, 
or oourse, geta ita share, which 
amonnts to 98 0 

'The effect on this au m by the extra 
diligence of the workers at the shoe 
'Works is an increase of about - - "0 

Tilis is ilien divided among.t the Il •• 
memben of the store, numbering 
8,008. 'I'he "orker. at tho ahoe work. 
numbered I.los, eo that (aa.uming 
ther were all members of the atore) 
theU" .b..,.e would he about • • 0 11 

So tbat hy working equivalent to one hour por day 
extra the worke ... could ahorten their da,. by about 
thr .... quarter& of a seoond. 

'I'he following ligure. ahow the elfoot of dividing tha 
same result in aooonlanoe with Labour A88oc1ation 
principle. as oarried out by the rulea of the Eagle 
Brand Society at Leicester :_ 

Sum taken 
Thi. would have been allotted as fello,,":-

I! 
2,.00 

To Provident, Education, and Reoreation Fonds 360 
,. Workers and Committee 1,040 
.. Reserve 400 
., Uapi tal 200 
H Custom • 400 

For the actual division practisod by thi8 Society. 
'66 Minutes of EvidenOG (Whole Commission), qUOIIlions 
7547-53, pp. 520-1. 

APPENDIX CXXXIV. 

TABLE OF ACTUAt RESULTS FROM WORK BOOKS OF THB OIL CAKB MILL AT DEPTFORD, 

SHOWING INCREASBD EFFICIENCY OF PRODUCTION. 

The following facts are taken from the books of 
'be Agricultural and HortiODltural A.sociation at 
Deptford:-

Commenced to manufaoture oil cake, April. 1888, 
witll machinery calculated to produce 35 toDS par 
week. 

The assooiation engaged men from a linseed mill. 
They had been &CODBtomed to turn out from 24 to 
28 ton. a week with the old firm. 

The following figure. give the output of tbe men on 
the machinery of the 8.sBocia.tion:-

1888. May production, 21 ton. per week. 
June tJ 23 I! 

October" 26 " 
Aftar thi. date a bonus on production was addod. 

1888. November production, 31 tOUH per week. Up 
to this time the loss had been 9l. Is. 9d'J'er woek.. 

1889. February production reache 46 tona per 
week. 

1889. April production reached 52 tons per week. 
'l'be net profit was now 351. 148. 9.1. per week. 
1889. July 31st the book. were balanced. and .howed 

the workers were entitled to a share of profit of 21. in tho 
£ cn wages, which amounted to about 81. to a full 
journeyman. 

1689. August produotion, 57 tons per week. 
1890. A new pre •• W8.II added, oalculated to produce 

60 tons a week; this produced at the time theBo figaro. 
were extracted 7Q tons a. week. 

APPENDIX OXXXV. 

ACTUAL EFFECT OF BONU80N PRODUCTION ON THE WORKBRs' REMUNERATION. 

.£ •• d . . £ •• d . £ •• d. e •• d. 
First pressman, originally .. First YCIlth, wage. • . o 18 0 

labourer, at 1 4 0 BaBUIt on prod~~tion . 0 2 II 
Rego.l~ wages now 1 12 0 Share of prefit 0 1 10 
Bonus on production 0 5 0 1 2 0 
Shere of profit • 0 3 3 

Second youth, wages DOW - 012 6 2 0 3 
- Second P1'8BBlJlIW., origina.l wa.ges 1 8 0 BODUS on production 0 1 9 

1 10 0 Shere of profit 0 1 3 Wages DOW .. o 16 6 BODus on production 0 .. 5 
Share of profit 0 3 0 Boy wag.. • • 0 8 0 

--- I 17 6 Bonm on ·production 0 1 9 
Third pressms.n, original 'wages 1 7 0 Share of profit 0 010 
Wa.ges now I" 8 0 010 7 
Bonus on produotion 0 .. 5 Total bonus earned on b.:!uction 
Sb ..... of profit • 0 9 9 in November IODd eoember, 

1 15 2 1888 l 10 3 
Fourtb presaman, original wageS' . 1 0 0 
Wages now .. 1 0 0 ' . " 

TotaJ honDS earned OIl ~ 
BUDtIS on produotion 0 3 6 in NOVember IODd ber. 
Sh ..... of profit 0 2 0 1890 . . 11 19 10 

1 5 6 
". 
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:APPENDIX c.xXXVI. 
RallABKII from one of the lJaITIIJH SOCIBTl.B8 upon the effeots of CO-OPBBJ.TIVB PRODUCTION in developing 

* . temperat..,. prolrid~~ and other a'0od habits. 
A", in ta.bulating the Appendices, this document was U than the othen was as follows: I You would not find 

not. found to be in the possession of the Commission, "c one-tenth of the gambling amongst the workers in 
Mr. Vivian was applied to for Do copy. In sletter dated u., 9ur Bouiety that you would find amongst workers 
Sep~~mber 28th, he sta.ted as follows :-" 'fhe remark ... engaged in the same industry outside/-G. D." 
U We intended to have put in aB being more important 

~----~----~------
APPENDIX CXXXVII. 

FACTS CONCERNING THE FAMrLISTERB, AT GUISE, WHiCH is ORGANISED UPON THE BASIS OJ' 

SHARIlIG RESULTS BETWEEN CAPITAL AND LABOUR,POUNDED BY M. GODIN. 

It is an iron foundry, employing over 1.500 workers'; 
started sha.-ri.ng profits in 1877; took the workers into 
partnership in 1880. The amoant stn.nding Do their 
oredit at tbat date W80R 10.4901., the total ""pital b.ing 
184,0001. M.thod adoptedfor divi.ion of rcsults-5 p.r 
cent. is first paid on capita); of the remainder, 25 per 
cent. to intelTigenoe, 75 per cent. to labour and capital. 
!,!O mta on Lhe salaries of each. Since the fo~datiOD. 
of the association-

. £ 
Capital haa received abovo ita wages - 122.222 
Labour. besides ita wages • • 128,458 
1"." .... nc. fund - - - - 22,544 

The whole of the capital hIlS now p ... ed into the 
hand. of the workeTB. 

Spent on education aunua1l'y, l,500l. 
A member of the &BSOci80tion earning 41. 0. day will, 

at the end of 80 yea.ra' work, find himself' in the 
following monetary position :-

8~ares in the sooiety -
£ 8. fl. 

540 0 0 

Yielding, per annum, with interest 
and profit _. - - - 300 0 

Entitled to receive from pension fund. 
p.r annum 36 10 0 

Total income £64 10 O. 

APPENDIX CXXVII. 
CONSPffiACY LAW AMENDMENT. 

A BILL TO AIlIND THE LAW OF CONSPIRACY. 

(PrPfXlf'MJ a:ftd ~l1ht in 6u' N,.. Bdlotwd BolIBJ'tron. Mf'.1IhatD IAfDfJf'fI. Hr. Broadhtu·st. tmd M,.. W'WtBnI Huntw.) 
Orfflnottd, 6v Tho H('IUBe of Oommonl, to bd Printd, 26 Nov.mlJ8J' 1800. 

MB'MORANDUII. .A BILL TO AIlEND THE LAw OF CONSPIBACY. 

& it cnacted by the Queen's most Exoellent Majesty. 
by and wi th the ad vice and consent of the Lords 
Spiritua.l and Tempora.l, and Commons, in this present 
Parlia.ment assembled, and by the a.uthority of tb,'i!! 
same,.80S follows: 

A.D. 1891. 
By the ConBl'ire.cy and Protection of Prop.rty Acb, 

1875, it is prOVIded (seotion 3) that "an agreement or 
II combina.tion by two or more persona to do or prooure 
If to be done any &et 1:" ocm'emplatio" or jurt.hortJn.Ce of 
.. a tra.d6 dispute b6Moetm empwyerll a.ml 'lU01"knwm. _hall 
•• not be indiotable 88 a. oonapirlloOY. if Inch act com
H mitted by one person 'Would not be pUlliaha.ble IL8 a. 
II crime." 

1. This Ac~ mal' be 
Amendment Aot, 1891. 

cited as the Conspiracy Law Shori title. 

The objeot of this Bill is La make the foregoing 
enactment general by omitting the words printed in 
italios. 

The other provisions of leotion 3 of the Conspiracy 
and Protection of Property Act, 1875, are reproduoed 
in clause 3 of the Bill, with lome alterations, the most 
importo.nt of whioh ia the, iDtroduotion of oertain 
additional excoptions. vi •. , ct»~iraoiflll to br~tlg JalM 
aC0U8ationa. ovnspimoi68 to Pf!f'tJ6f't, iU8M. caU.8'p~ 
to defile wonum, oon-BlMaci68 Co dRJraud, ·ana Oonepimciel 
to pre1}ent b-y /0"06 the ooUeclion oj t'ftiflS and 'taG:81. 

'l'he ola.use will thus declare the lo.w of criminal 
conspiraoy 8ub8tantially in the terms proposed by the 
Criminal Code Bill Commissioners (Lord Blaokburn, 
Lord Justioe Barry. the late I .. ol'ii Justice Lush. and 
:Mr. Justice Stephen) in 1~79. The Commissioners 
reported as follows on the provisions relating to this 
subjeot in the Draft Code appended to their Roport :-

U We hllYO takon the rospullsibility of recommending 
that crimos should DIJ longer be iudictn.blc at common 
law. but Duly und~r the provisions of the Draft Code 
or lOme other Aot in forco for the time being. . . . 
Section S wiU thus have the stl'eet of J!'".l'tJt,,,d',:,'1I ~·ndict .. 
"'eniB at C01mJl.On lnw lor oom-piracy. The !eotioll8 of 
the Draft Code which deal with this subjeot oomprise 
tr~onablo conspiraoiel' (section 79), tteditiouB con
spiracies (section 102). conspir&<'ies to bring falae 
aoousatioD8 (section 1~6), cODspiracies to pervert justice 
(section 127), oonspiracies to dofilewomen (.ectioD 149), 
conspiracies to murder (seotion 180), ooDspiracies to 
defraud (seotion 284). oonspiruciea to {'ommit indictaWe 
offences (sections 419,420), and oonspiracies t.o prevent by 
forne the uollection of rateli &u. t.a.xes (section 421) ... 

.. 'l'here is not, perhaps, any dist.iuct lmthority for 
the proposition t.hat thure are a.t commou la" WlY 
orimwru oonspiracies othor than thoso ruferred to. 'but 
BOlUe degree of obsourity exists un the 8ubjt'ct. An 
agreement to do an unlawful act has hoon said to be 
a oODspiraoy, but as no definition has been found of whtlt 
constitutes uniawfulnesa. it seems to us unsatisfactory 
that there s.hould be any indictable offenoe of which 
tJle elemenw should be left in uncertainty and doubt." 

2. This Act shall come into operation on the forst 
day 0/ .. gepte,nber one tkOUfllllla el~ght hundred ("na 
ninety-olle. 

3. -Subjeot to the provisions of this Act &.n agreement 
or combinntioll by two or more persons to do or 
prooure to be done a.ny act shall not be punishable as 
a. consiraoy it' Buoh act committed by onB person would 
not be punisha.ble 808 a. orime. 

Nothing in this Ac, .ball affect the law r.latjng to 
riot. unlawful BSsembly. breach of the pe&oe or sedition. 
or a.n.~ offence againat the State or the Sovereign, or to 
oonsplraci~ to briug fnlse aacusa.t.ions. cODspirncles to 
pervert justioe, conspiraoies to defile women, con
spiracies to det'raud, or conspira.oies to-pre.,ven.t by force 
the collectiou' of ratel IUld t.R.xes. 

A crime for the purpuRe of this Act means an offenoe 
punisha.ble OD indiotment~ or an offence which is 
punisha.ble on summary conviotion. and for the com
mission of which the offender is liable under the statute 
making the offence puniahable to be imprisoned either 
absolutely or at the discretion of the Court as an 
alternative for some other punishment. 

When a person is convicted of &u agreement or 
combination to do or procure to be done an act which 
is punishable Qnly on liummary conviot.iOD, and is 
sentenced to imprisonment, the imprisonment shall 
not exceed IAr~e HKJlltk# or tOuoh longer time, if any, aa 
may have been prescribed by the sta.tute for the 
punishment of the said aot when oommitted by one 
J)Cl"SOD . 

4. For the purposes of the seventh section of the 
Conspiracy a.Dd Protection of Property Act, 1875. inti .. 
midation ahllU mean and include only such intimidation 
as would justify a justioe of the peace on oomplaint 
made to him in binding over tho persOll 80 intimidating 
to keep the peace. . , 

5. The third aection of the Conspiracy Bud Pro~tion 
of Property Aot, lij7~. i. h.rel>y repealed .. from the 
commencement of thIS Aot. 

004 

Amendment 
of the law 
otcon· 
.piracy. 

Intimilf&. 
t.fon. 



ROYAL COMMISSION ON LABOUR: 

APPENDIX CXXXVlII. 

THE LoNDON COUN'l'Y COUNCIL'S WAGES BILL. 

lURKET RATE OR FANCY RATE. 

MSMORAlI'DUlt: OBIGIlU.L'LY P'RIN'l'BD POB TUB USB or MEJlBDB or TRK LalfDOlI COUNTY COUlfCU •• AJD .mC8 BIVlI.n 
wftB CONBIDElU.BLB ADDITIOn UP TO DBCBItBlIB. 1~"2. 

By Sm T. H. FABJIJIR, lIart. 

ACTlOlI' 0' 'fBlI ConeIL WITH BJlBPBC'l TO LABOUR 
IlJ TO PAKO. 

On th. 21st October. 1890, the Council resolv.d-not 
on tho report of any Committee, or with &Dy estimate 
before them, but upon a. bare notice of motion-U That 
U aa regards the employees attached to the Asylums, 
" Schools, Parks, Fire Brigadu. ::Main Drainage station. 
OJ and other places where continuous service is a.bso
" lutely necessary. the details and hOUfS of service 
II shall be arranged 80 &8 to afford a reasonable relief 
f< from Sunday la.bour." 

An amendment to the effect" That a previous report 
II should be obtained from the Committees concerned 
II as to the practicability and extra expense of giving 
II one day's rest in seveu, with power to make .. lter
" na.tive suggestions" was summaril.y rejected. 

}'ew, if any, members of the Counell would be found 
to oppose the principl" of Sunday rest. But if the 
members of the Council had been 38 cautious mcn or 
husiness as they were well-ip.tentioned, they would. 
scarcely bo.~e determined upon a cha.nge. which might 
pro'Ve to he a vcry sweeping change, without some 
careful report on its practicability. on ita probable cost, 
on the effect it would have on the remuneration of its 
p-xisti ng servants, and on t h~ir feelings towards. it. 
The Council, however, ,determined on the change w1th
out a.ny preC'-8utjons of this kind. 

On the 5th May, 1891, the Council, on tb. report of 
the Parks Committee, ~hOl,tened the bour.. of their 
employees and increased their wages, making the wages 
of the gardeners 27s. 0. weck for 48 hours in the, three 
winter months, and 288. f?r 54 hours a week In the 
remaining nine months, with 6id. an hour for ov~ime. 
when required. They also made the wages of ordinary 
park constables 24,. n. week for 48 h?urs in ~he three 
winter months. and 54 hourR a week 1n the nlUe other 
_mont.hs. with overtime at 6d. an IIOU1', and a uniform 
,'alued a.t. 5l. lOs. a year. The Council a1so increased 
the park labourt'rs' wages by a. sum estima.ted at about 
5141. a year. 

The report of the Commitliee on which this action of 
the Council was founded, estimated thtl expense of 
la.bour necessary to make up ovortime at I,soot. a year, 
and they expressed their opinion that the' increase ot 
wa.ges above mentioned would make up to the men for 
the 10 •• of Sunday pay. 

A motion wa. made to ref.r the report back to the 
Committee, but it was rejected and the report was 
adopted en bloc. 

On the 3rd May, 1892, .it was moved by Mr. Tim., 
and seconded by Mr. Henderson, that it be an instruc
tion to the Parks Committe. to pay alllabourere, gate. 
keepers, and constables in the Council's employ not 
Ie •• than 6d. an hour. The Chairman ruled that this 
motion being & motion involving increase of expense. 
was out of order, and a resolution was carried that it 
be r.fe .. ·.d to the Pa.rks Committee to bring np a 
report on the subject. 

On the 20th May, 1892, the architect made a report 
to the Parks Committe. in which he stated thot a great 

. deal of extra labour had been employed to make up for 
overtime reduced. but th&t there was still .. good deal 
of ovel1iime' a.nd be etitime.ted th.t the cost of labour 
necessa.ry to' make up for overtime and Sunday work 
would b. 3,5641., in lieu of the 1,8001. which had be.n 
originally estimated by the Committee. and that the. 
additional cost involved. iu making the moo of payor 
all labourers and constables 6cl. an hour would be 
1,5681. In addition to this the Clerk to the Council 
estimated tho increased cost of paying oar8tak~rs of 
disused burial l.!ronnds and constables on open spaces 
6<1. an bour, at 5941., making, with the l,SS81 .. for 
constables and labourP.1'S in the parks, 2,I62l. Adding 
this to the 3,5641. increooe for .xtra labour to make up 
for overtime, we bav. II.l\ aggregate addition to the cost 

of the most ordinary kind or labour in the parks caused 
by abolition of overtime Bud the adoption of a n.to or 
wages not less tha.n 64. an hour, of 5.726l. or nea.l'ly 6.()nOl. 
a year. a.nd this. it will be remembered. is in addition 
to whatevel' 8um WWl added to tho wages of l'xisting 
labourers by the rotlolution of the 5th Moy, l~ll. 

No report has ever bl!en made to tbl' Council on tho 
merits of the proposal to p:lyall mf'n 6d., n.D honr,. an 
omiasion which. considering that it is one of "he most 
important proposals ever submitted to the CouDcil, 
does not say mOl'h for the administrative ctJpacity of 
the Committee to which it Wa~ J'('ferl'l-d. 

Bot on the 14th Octuber, 18!'2. the PllrkM Comruittef' 
made a report concerning thfl men employt"d 01\ certnin 
small spaces taken over from the Metropolitan Gardena 
Association in April, 1890. Theso RplWes were takon 
over reluctantly and temporarily. When other parishel 
were maintaining their own small open spaceR, it W&,R 

not considered fair to relieve the pa.rishes in which 
these spaccs were situate at the expense of the oommon 
fund. Lord Meath's Associntion had prudently em .. 
ployed on these spaces men, oft.en, 1 believe, in I'eceipt, 
of other means. a.t wn.ges varying from 12,. to i211, a 
week. Eat the report of the j'arks Committee st.ated, 
without giving any reasons. that if the Council shoDld 
determine to take over theso plncp.s permanentlyt 
U it would be neC8II8arry to inCf't!asc u.o amount oUou;cd/ar 
U maintenanfB. wh-ick tDaB based in 1890 Oft tDfl1IU tlflry" 
U ing /,rom 12s. 10 22s. a w(,-I!k,.o thn' all able·bodied 
.. men tnfty 1'ecci,,6 z.w. a week," and they recommended 
.tberefor. thot this .hould be done until3ht Octobor, 
1894, thus increasing the expenditure on these apaces 
from 9001. to 1,4001. a year. 

This -was a very remarkable recommendation, oon" 
sidering that the Committee them~elves only proposed 
to continue the arrangement till 1~94; Bnd tlJa~ no 
reason whatever was givcu for the alJe~e<l 1lf>('''H~i/?1 of 
the incI·ease. On the contro.ry. the chairman himself 
stated in the Council t.hat Borne of the men employed 
on these "paces had not enongb to do, 

The l-eport came on for oonsid('ration on the 20th 
October, uuder circumstances which precluded the 
po8sibi1ity of a full and pBotisfactory dcb&te, and the 
Conncil adopted it, only shortening the period from 
twn yca.rs to one. 

Rome hundreds a year have thus been wantonly 
added to the espenses of the Coancil, without any 
additiona.l semce rendered; and the difficu Ity of gt>t
ting t.be local authorities to undertake the management 
of these placet! bas been incre .. ed. 

On the 8th July, 1892, the Park. Committee mad. a 
report in which, without a.ny complete report of the 
abQve facts, without calling attention to the great and 
unexpected increa.se of expense cam~ed by their previous 
recommendations. and without reren·nco to the report 
of the a.rchitect, they simply recommended the Council 
to pRy eaoh I.bouror, gate.kee,P!"" aD~ day ~tBbl~ in 
their employ, 6a. au hour With half pay dunng IlIck_ 
ness, a.nd full pa'l dnring aevp.n dayfil' )(-ave each year; 
and this they sai would cause an additional expendi
t.ure or about l,828l. a year. This j" about 334l. lese 
than the estimate of the arohitect and clerk above 
refen-ed to, and the difference is caneed, I believe, by 
omitting the caretakers on di811Red burial groundH. 
But this is not explained in the report, and past 
experience shows that the anticipations oftbe Committee 
hove not a.lwayo been <'OI'I'Od. 

The l'eport W88 withdrawn 011 the 19th J 0 11 on a 
point of order. but WAS again brought; forward on the 
15,h Nov.rob ... , 1892, without u"1l furllwr ... plana/ion; 
without any r~fert11JQJ to the ti"cvtUttlna8 mentioned in 
this .........".an&um; and .. i'''''''' amy .""''''' fO'f' lAo 
proposed inonlaB. 01 1"'""",,1. It w.. nevertb.l ... 
adopted by the Council. 

• On tbl. painS ... below. 
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RUtrLTS: ADDITIONAL EXPDSB; COUPLBD 
WITlJ DISCONTENT. 

It wiH be obsorved that the result of the well
intentioned action of the Counoil in reducing overtime 
Bnd ~unday work. and adopting 80 minimum rate of 
8d. an hour io to add between 5,0001. and 6,0001. to the 
Labour Bill of the Conncil-besides the further addi· 
tioDs made to the wages of the regula.r staff lahonren 
by the resolutien of the 5th May, l~Y] t of the actual 
amount of which we are not informed. 

Now this wo1lld be a "serious matter if it ·"81'8 a 
matter of expense alone. The aggregate pay of the 
whole staff of the parks, including the central staff, 
Kopenor officers. gardeners and constables, and men 
and boys temporarily omployed, is about 48.000l. a 
year, out of which the wo.~cs ofordino.ry gardeners o.nd 
constable. is betwoen 24-,UOOl. aDd 25,OOOl . • YOM', o.nd 
the above addition of 6,OOOZ. is nearly one-fourth of this 
latter sum. 

But this is not all. If the above actiou of the Council 
had produced contentment among their men, there 
would be somethiug to be said in its favour. But 
though the Committe~ in 1iheir report of the 8th .Tuly, 
IM92, take no notice ot' the matter, this is very far 
fl'om being the OaBe. Tbe architect's report of the 20th 
May. 1892, oontains t,he foHowing passages :-

H The now regulatiuns ho.ve !lot given satisfaction 
to the Councils employees. In fact, f'rom roports made 
to me by ~be supermtendents it if quite c61'tain that the 
men prl'j8'r the old sYBtem of longer lwur8 and nlO'TI3 pay. 
and that tbey more especio.lly objeot to standing off 
duty os a. compensation for working on Satul'day after
Dllons and Sundays, which system has become oom
pulsory in order to comply with the rule that men shall 
not work more thn.n six dOoYs ill seven."' 

'rllADES UNION 01' LADOUREBS 01' TIl.!!: COUNCIL. 

A. petition has lately been presented to the Counoil 
headed-

to United Lonuon County Council Employees 
Labow' Uuion. 

}'Ol' G80rdonoJ'B, Po.l'k.keepel'IiI, and Labourers, 
in whioh the potitionors, after stating themselves to be 
the employees iu the parks, gardens, and ODell spaces, 
make the following demands, via :- .. 

'J'bat the working hours per week, viz., 48 in wiuter 
and 54 in the rest of the year. should remain 

. 118 a.t present, 
That holidays should remain as at present, but 

ahould not be abortoned un acoount of over
time. 

That no reduotion in the ,-ate 01 'Wages' (aie) should 
he made in winter. 

That the rate of wage •• hould be-fol' propagators, 
35 •. i fur jobbing men, 30..; fOl' ga.ngera, 338'.; 
WId lor pcwk.k68ptWB "nd labOUf"fr', ao.." 

The W&g6B tbUB dell'.a.nded for propagators, jobbing 
men. aud gangers are considcra.bfy more tho.n the in
oreafled wages as fixed in 1891. and the wages demanded 
for pal"k-keeperu and labourers are, taking the yeaI' 
round. considerably ove!' ad. a.n hour. 

l!'iuaJ.ly, the petitioners demand that union men be 
engaged in preference to others, aud they give refer
enCBS to the places where union men can be heard of. 

The follOWing extr&et from the ., Pa.ll Mall Gasette" 
of !.he 18th Auguot show. that !.his nnion wao then ot.ill 
aotive-

'4 L.C.O, Employees.-Growth of the Union. 
A meeting of men engaged in the parks and open 

a.r.aces in the Metropolis under the ma.nagement of the 
County Council was held last night at Clerkenwell, 
when lir. Lawrence Stevens, L.a,C., presided. 
:Mr. DnrdMl, L.T,C., moved. 'That in the opinion or 
I this meeting it is necessary tor &ll olasses of workmen 
• to combine and Corm themselves into a union. Only 
• by orgo.msation can worke1"l oom~te with cap-ital, 
t and we congratulate tbe, London County ConDcll for 
, the ncth'e support they have given to trade unionism.' 
Mr. G. D. Read (Ro!.herhithe Vestry) aeeon<ied .he 
resolution. which WBB carried. ¥-r. Keeble (president 
of tho union) gave an account of the work of tbe union. 
and eaid they had already five branches of the union in 
existence, with 500 members, and all this had been 
done in five week •. II 

RICBNT RUOL.UTION OP TUB OO'UllOlL IN PAVOW OP 
TaADRS UNlOII WAG .. 

In eonnol'tion with lobi. matter it itt important to bear 
ill mind the rooent 1't'801ution collcerniDg contractors" 

I 78,(". 

labour, which, on the motion of Mr. Burna, was on the 
27th May I" •• adopted by the Conncil and referred to 
a Committee. 'I'hat resolution is as follows :--

II That sJI contractors be compelled to sign 1\ deolara· 
tion that they pay the trades union rates ofw&ges. 
and observe the hourS of labour and conditions 
recognised, by the trades unions in the place or 
places where the contrnct is 9s:ecUted," 

If this resolution is to be taken in its literal sense, it 
means thn.t 8S between the C01mcil's -contractors and 
their workmen the trades unions of workmen are alone 
to setotle the rate of wages j and I distinctly understood 
Mr. Bums to state that this was bis own meaning. If 
this be so, it is difficult to see why the ssmo rule should 
no. ,,~o be ap~liod to men employed direotly by the 
Council; why, 10 short, the lo,.bourers of tho Council 
8~ould 'not form themselves into n. tro.des Wlion. just 
hke other labourers; or if other trades unions are to 
settle the termso~ whioh their labour is to be purchased. 
wby a tradeH UOlon of the Council's labourers should 
not ha.ve the Kame power. This is, 80 fal' 88 I under
stand their report, the view taken by tbo so·called Fail' 
Wages Committee, to which Mr. Burns' resolution was 
referred. 

This Committee, have, at last, in the month of Dc .. 
cember, 1892. aftel' six montha' deHberation, made a 
roport. In that report they distinctly recommend that 
the Counoil shal1. In doing its own work, be bound to 
obey the rules of the trades unions. But they do not 
set out any seale o~ wages and.hours in anyone trade; 

. they do not describe, except m the vaguest way. the 
, works or trades to which the proposed rules a.ro to 
apply; &nd they do not even specify the trades unions 
whose raJes the Council is to follow. They do not 
attempt to tell us who our new mll!:\teTS are to be. 

How .eri~u8 thi •. que~tion i. li/,ely to be ~ll b6 Been 
below. The oouf'IC1or wdl no doubt be a. !pgantie em· 
ployer 0/ labour j and 10f' purpos6s connected wit/I. 
labour it will lOBO its independence, it will be run InJ 
(,'tlde8 unions, and will be baund hand (t1I.d foot to 
ubey their orders, without e'Ven knowing wlw 0" what 
tlw." ure. 
. How~ver thi~ may, be .. it i~ cleo.l', as l'cgal'ds the 
lmmedinte subject of thUl memorandum, that neither 
-the arrauf:,remlmt.a ma.de in Ma.y, 1891. nor the present 
proposals of the Committee, will content the pa.rk 10." 
boarers, or settle the question so far &8 "hese particular 
workmen are concerned; and it is also clear that the 
action which the Council hos hitherto taken in the 
ma.tter has not been taken with ruJi knowledge and 
oonsideration of the consequences. 

EXOLUSION oj' Ow OR INFERIOR WOUXMBN. 

Another criticism on the pl"otJosa.l t.o pa.y all workmen 
?mp~oyed by tho Parks Committee 6d. an hour i~ thM 
It Wlll. o,s shown by Mr. Eneas Smith in the recent 

. debate on Mt. Burns' motion, ha.ve the eHeet either of 
excluding all men who arc not of full st.rellgth from the 
servico ot" the Council, or of paying to men who are not 
c~pa.ble of doing 0. full day's work tho sOome pay as is 
~lven to those who are. This is especially questIOnable 
In the ca.se of caretakers, for some of whom as sooted 
in my hearing by the Chairman of tho Parks Oommittee 
in the deb&tle of the 25th of October, there is not enough 
to do. . 

:MJuuTl OP Tn PROPOSAL TO PAY Gel. AN HOUB. 

Whether the above extra I!xpense has been incurred 
in consequenoe of the shortening of the hours of work 
and pay, and the consequent discontent amongst the 
men j or in consequence Clf the pressure of men who 
haT'e votes on the members of the Council j or in con. 
sequence of a theory that aU men should be pa.id' tid. an 
hour without regard to the na.tu.re of their work or tho 
market value of their labour. it is impossible. with 
nothing but tho meagre reports of the Parks Committee 
before us, to tell. But I have taken some trouble to 
oorupare the above rates of wagel:J with other wages 
given by public authorities in London. 

Si..~nce an hour. or 278. per week of 54 Jlours for 
Dine months in the year, and :248. pel' week of 48 h~rs 
for the remaining three, comes to 681. 51. a year. In 
addition there is for these men-

The possibility of overtimo; 
Seven days holidays; 
Oonstaut work; 
Probable help towards superannuAtion; 
In the case of constables Do dress valued at .'"~l, 10 •• 
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Mr. Gitfen, in biB valuable report. on wages, gives .. 
the average of yearly wG-ges of workmen employed 
under local authorities in LondoD,-

In Inner London, l}Sl. a year ; 
In Outer London, SSl. a year ; 

and he gives the following.. the weekly wages of the 
'Onder-mentioned olasses of la.bourers employed by looal 
&uthoritie~ in Inner London, oa.rters, 2Ja. tid.; l'Oad 
'Sweepers, 19,. 2d.; road repairers, 221,; and general 
labourera, 2'As, 6a.-

The labourers in the London parks receive from 211. 
to 248 .• week, gengers more. 

To make the pay of the workmen in the oentml parks 
6d. an hour would be an addition of 6,OOOL a year to the 
present aggregate sum of 2O,OOOl. now expended for 
that purpose out· of the Imperial taxes. 

At Kow the pay of laoourcl'll is from 1&. to 00.. a 
week. and there is no di1IIculty in getting any numbar 
of good men. . 

It is oertainly not a little remarkahle that f&ets suoh 
as these should Dot have been thought even worthy of 
notice by the Parks Committee or by the London 
County GaUDoil when adopting the sweeping changes 
above mentioned. 

But this is not the first time that the Council hoe 
raised wages with what seems to be a strange laok of 
considemtion. In 1891 the firemen and engineers of 
the Fire Brigade had petitioned for an inorease of pay. 
On the 99th J"nnary.1891. the Fire Brigade Committee 
made an elaborate report in whioh they compared the 
pay of these men with that of the Metropolitan Police, t 
showing that ,he pay in the Fire Brigade W&8 the better 
of the 'WO, reported against the inoreaee. The Oounoil 
adopted this report on the 31'd FebMlll.l'y, 1891. rejecting 
the petition of the men. But on the 13th March, 0. 
further petition WB8 referred to tho Committee, and for 
reasons which have never been sta.ted (fUl' this Com .. 
mittee did not think it worth while to answcr their 
own pl'evious report), they recommended an addition 
amonnting to 5,200l. a year, which W88 adopted by the 
Council on the 23.d June, 1891. The addition would 
have been larger but for the efforts of the Oha.irman, 
Vice-Chairman, and Deputy-Ohairma.n of the Counoil. 

It is impossible under the above ciTcumBta.nces to say 
wlmt were the reasoDS a.nd motives which operated 00. 
the minds of members. But if it should be the CGB6 

that it was to any extent due to pressure put upon them 
by men who ha.ve votes, it may be predicted. as I told 
the Council a.t the time, thAt the jobberies of kings and 
of aristocracies will 'prove to have been trifles in their 
effect compared WIth the probable jobberies of ;. 
demo~racy. 

_ SALAllY 0. S Ul'ERIN'lENDBlfT. 

It is interesting to compare the action of the Oouncil 
in the matter of these men with their reluctance to 
grant the salary of a superintendent, which haa been 
repeatedly recommended by the Parks Committee, 
Whatever may be thought of the merits of this p .... 
ticul801' recommendation, it will be the opinion of most 
persons who ha.ve had experience in administration, 
that under .. pa.yment of bra.in labout" engaged in 8uper
intendence would be a.s great an evil aa over .. payment 
of lII1lI!ole labour, and that it would be likely to le&d 
to results evon more dangerous to the reputation of the 
Council. 

E::rr.EC'r ON U".IlPLOYBD-WAGES IN mB COUlfTRY. 

At the present moment one of the saddetrli and moat 
alarming features of onr industrial condition is the 
nomher of the unemployed in Loudon. Work i. falling 
off, and we have, according to those who know best. a 
S8OBon of much distress before us. The Council are, I 
am very glad to say, themselves ta.king action in the 
matter. At the same time, farmers and landowners in 
the country are in peculia.r diffioulty, and agrieultural 
wages, never as high as could be desired, are going 
down, simply because employers cannot afford to pay. 
Now & fa.rm labourer begins work early 80nd leaves off 
late, and he is often u highly skilled workman, able to 
plow. and sow, and reap, to hedge and ditch, to build 
and thatch ricke, to tend horees. cattle. and sheep 

• B~IJ P&1'liamentBl'y Paper. O. 8715,1892, pp. Eviil. Xl. XDV. 
t It iJ to be observed in connection with thia, that, in MI'. Giften'. 

report a.bove "terred. t.o. the wages of the Metropolitan Police. .. taken 
from a return of 188'1. Ooud therefore before the (!hange. made in 1890 in 
,be pay or the Metropoliam Police. WM bis:her than that of IlDJ' other 
clasa of labourers. as.oept London gMoltokenl.-ParliatnenUr7 Paptr. 
C. 8716. p.1DY. 

kindly. ekilinlly. and .... 11. la iL DoL preIK18"'rouoly 
Uojust thA.t wbiLtt lucb a man is reciving 1 h. or 12-. a 
week of precarious wo.gea. the Council ~hould he giving 
a good deal more than twice t hut Bum, wid1 fixity of 
service and other advantages, for such work as that of 
caretakers P 

Nor does tho matter end with the COD..llril and ita 
labourers. TIle eXJ\m!)lc it is ('IlClouruging is ulr('fuly 
being followed by the abourcl'8 in tho emplnv or othor 
governing bodies in London aud of tbe Ccntr8.1 Govern .. 
ment; ~d at a time when oVf'ry ppnny thOle bod i~tI 
can snvs 18 needcli fur the help of the unemployed the,. 
are nrged, and possibly compelled, to spend' lurgo 
additional sumA on the Wo.geM of tho"" l\'ho are woll 
paid already. 

But tho injustice and extnwo.gauce of Bttch a courae 
arc not its mOf04t dangerous foatures. It is notorious 
that London suffers br. bein!( made tho sillk into which 
unemployed country ab:mr is drawn, It iB the great 
object, of politioians and pbilanthropi~t8 to keep country 
men III the country and l'rcvent tlH'm from bewg 
attrBctea. to the towns. Is It oot tmicidal under such 
circumsta.nces for the chief goyerning authority of 
London to hold ont to tho poor agricultur&! l"bonrer 
who has difficulty in getting 2<1. or ad. an hour in the 
country for very hard work, the possibility if he coroea 
to London of getting 64. an bour for very easy work P 
I Rm informed tha.t "he Richmond Council who, like the 
London Conn.y Council have adopted the 6d. an hour 
minimum, find its probable eHect on the influx of 
strangers 80 great, that, they are refusing to emplo1 
any but RicluD.ond men. 

THB COUNCIL'S PUTURB LABOUR BILL. 

The qne~tiou thu~ rn.ised involvcR 14ti11 Jllorger iflIJUPB. 

Tho laham' employed on the parks is hut 0. rl'llction of 
thc whole labonr o.t prospnt ('mploycd by tbe Oonncil· 
and much of it ill not severe labonr, or la.bonr requiring 
groat skill. 'l'he work of a superintending Ko.rdener is 
of course highly .killed labour, but the work of an 
~rdinn.ry go.rdeniD:g' labourer is not. It is probably 
hghter o.nd leas skIlled than that of au ordinary farm 
labourer. Tho work of a couilta.ble or Clll'otHer caD 
ba.rd1r bo, ca.lled labour at a.ll. l~'. thcrefure, thwt8 men 
are al paId at the rate dne to .k,lled labuur, will there 
not be reasonable disoontent a.nd jea.lousy among.t other 
workmen now employed by the Council P It jM ohvious. 
a.t any raw, that to alter WSgBS matorially in one de.
partment of the Oouncil's business must llti'ect W8g88 in 
other depa.rtmentH, and that the qt1eBtion of wages or 
the labour employed by the Council should be oonsidered 
as a whole. 

Even this is only a part of a still la.rger qU8t1ti.on. It 
is the JUSG ambition of the Council to get tranaferred to 
itself the management of very large undertakings in 
which. vast amount of labour is employed, e.g., the 
supply of water Bndof gM. the ownership and control of 
tramways, a.nd possibly of other entorpril8s. In that 
case, the cost of the labour employed in tho parks will 
form a very insignificant fraction of the Council'. 
labour bill. Tbe et~onomie8 which may· be effected in 
tranaferring the n.bove~m(!Dtioned andel"takings to tbe 
Council are no doubt larKe; but if in accepting the 
transfer the Council inorease the lahollr bill to the Kame 
extent to which thcy are ulcreo.sing it in the case of the 
parks, de inoreaae in the I.hour bill will soon outrun 
those economies. Thus 1 find in an official aoalJ'Kie of 
the accounts of the London water companies for 1890, 
that the amount expended in 8erviOBB. of which wages 
are a principal element, was abont. :/76,000/.. ,[,h. 
l.bour thus paid for will, in C&Be of purch..., by .be 
Council. bavo to bo employed by them, probably with 
large additions. If the cost of it is increased in o.oy
thing like the proporiion in which the cost of labour 
in the parks has boon inoreBBed . ., that incro&se will very 
aoon eat ttr any sa.viDg which may be made by amalga
mation 0 staffs and suppression of amlaries aDd 
directors' fees. 

The case of ga.a is still more importo.nt. In that 
case $he sum expended directly in wages and. 80 fStn.ted 
separately in the London companies' act'ounY waa 
415.435l .• whilst the Bum expended on service. in the 
cost of which wa.ges are the 'principal element, W&8 

625,6581.; and in coals-of whIch wage. are also the 
principal element, 1,693,3021.-making altorther for 
the London gas companies a labour bill 0 between 
two and three milliOJlJl.t 

• au:Report of Boam of Trade on tbe relation of wagflII to COl' of 
)mld.uctioo..-C, 6IS6, 18Ql. P. a 
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Besides gas a.nd water there are the tramways, and 
probably other industries, of which the Council in the 
pre.ent .tote of ptlblio feeling is not unlikely to toke 
the man&gement Be weU 88 the ownership, and all of 
which mnst involve large employment of labour and a 
large outla.y in wages. Were the Council, as ha.e been 
freqnentlr 8uggested, to undertake the working of the 
docks. it 18 difficult to 86y what their labour bill might 
Dot be. 

Tho ooat of labour employed in the parks~ small as it 
may be in amount, is therefore very Important-. in the 

r.rinciples it involves and ~n th~ r.r~oedent it Bets. The 
abour bill of the OounClI WJl I m the events above 

mentioned, be a very large one. It will form an 
important proportion of the whole expenses of the 
Council, a.nd may even be nO insignificant fio&otion of 
the whole labour bill. ptlblio and pri .... te. of Loudon. 

MUNICIPAL WORX8ROPB. 
Th. Councirs labour bill will be made still .Ia.rg.er 

by the poli'7 it has recently adopted of e"ecuting lto 
own work lDBtcad of em,Ploying contraotors. The 
history of thot policy is mteresting. On the 5th of 
March, 1889, the late C~nncil BCiopted. the· polic:r of a 
fair-wages cla.use by passmg the fOlloWUlg'l'-8so1utlOD-

,. That tho Counoil Bha.U ~eqllire f'ro~ a.ny person <?r 
firm tendering for any contract WIth the Council 
a. declaration that they fay such rates or wages 
and observe such bonrs 0 labonr 808 are generally 
lLocupt.cd as rnir in their trade, Dond that in the 
event of any charges to the contrary being 
cllta.bliHhod a~a.inst them thoir tender shall not 
be acocptod.' 

It was found that this c1auBO raisod 80 many doub;'s 
aud qnelltioJl~ that good and ooroful oontra.ctors wero 
uuwilling to tender for the Council's contro.cts. and this 
W80B one strong ro&80n for adopti~g tbe motio.D ,?f 
:Mr. Bnrn8 with rOBF,ct; to trades DUlOD wa.ges which IS 
qt1Qtod abovo .. 'lhe Ooun,oil ~ended Mr. Burns' 
original resolutIOn by makmg It extend to ooun~ 
trudca union rates as well as London trades UOlon 
rn.tos, but they refused to adopt an a-mendment proposed 
by Lord Monkswell to the elfeot that the rate. and 
roles to h. adopted should he thoae agr .. d. "1''''' for the 
mr.e bring bSWl6t'n empZoyere a.M tmd8B unions, and ~he 
resolution _passed io the fonn a.bove quoted, pl&cmg 
the OonneU's contractors entirely in the ha.nds of the 
trades unione. Tt was further resolved that the rellol.n
tiOD in question should be referred to a. Speol1101 
Oommittoe to consider and ruport a.s to the best means 
of oarrying the ~me into ~ffect, 'l'be Specia-l Com
mitte. WUB &Ccordillflly appolUtod on the 31s~ Mar1892. 
but they have only lust reported, as above mentioned. 
"rho oonsequences o' the resolution were, however, Dot 
long in showing themselves. 

On the 11th October the Counoil adopted a reoom· 
monda-tioD by the Main Dra.inage Committee that a. 
work of sewer reoonstruction in Lambeth, estimated to 
008t 7,OOOl., should be executed) not, as usual, by 
contract, but by the Council's own workmen. 

On tbe 4th aud again on the 11th Ootober the 
Bridge. Committee brought up a report .tating that 
II Severa.l tenders fol' the erectIon of dwellings on the 
.. Yab.ley Street site (Blaokwan Tunnel) had been 
.. referred to them; that they thought it would be 
" more eoonomical if the Council were to erect the 
I' dwellings. und that by so doing it would save the 
" extra cost whioh would be represented by the oon .. 
It traotOl"S prl>flt, and also the elpoD~e DC Bnpervi.siu.g 
u the work." 'I'be Bridges Comm\ttoo. aft81" theu 
peculir.r fashion, gave in their report. no ~oount of the 
a.mount atUoted in tbe tenders, e.nd no estlma.te of the 
ooSG if exeCll ted by the Connoil. In fact. upon Do 

reoommondntion whioh involved one of the most impol''' 
taut steps ever proposed to the Council. they gave the 
Council no informa.tion or assistance whatever. ItwaB. 
however. stated in doba.U!i t~a.t the Bums named in an 
the effioient bendel'S submitted. to them were much 
larger than the estimates of the C08~ made by the. 
ConDeil's architect. and there can ~e lIttle doub~ that 
thie excess WIl8 due to the action whloh the CaUDell hu 
boon taking with t"espeot to wag'ea .. 

The proposal t.hat the work should be done without a 
Oontl't\Ctor oa.me on in the Council on the 18th Ootober 
and the Counoil adopted it. with an. amendment 
instructing the General PurpOS8I Co~ml~ to con
aider and report on the beat manner m whloh works 
aim be OOl'I"ied out in future, and to make p1"Op08llola as 
I<> tbe u ......... y •• If. The Council .~phaoioed its 
decision' to employ Ita own workmen JD future by 
rejeoting an amendment whiob would have left it open 

to oonsider in what manner future works could be 
most advantageously executed. 

The Council i. therefore committed to the poliO, of 
doing its own work aud erecting its own buildings 
without the intervention of a contractor; and the IIobOl"O 

cases show that it has been driven into this oourse. not 
only by a priori considerations of e.s:pediency, or by 
socialist theories of municipal IIoOtion. but by ita own 
previous dealings with contrBCtors' wages, which had 
made it impoBBible fol" oontr&01iore to tender except at 
an exorbitant price. U any further proof of this were 
needed, it is to be found in a case dealt with on the 
1st November laat. In thot """" the Bridges Com
mittee reported upou the reoonstruction of. Barking 
Road Bridge in tbe following term. :-

" We luwe oonsidered the tenders for the reoonstrao-
tion of this bridge whioh were referred to u. by 
the Council on the 27th ultimo. On an en.mina
tion of the tenders it was found that all the 
firms had not filled in the schedule of wag •• to 
be paid to the men who will have to be employed 
on the work. We accordingly asked each firm 
to state whether they would be prepared to 
adopt the rates of wa.ges and hours of labtmr as 
fixed by the varioua trade unions coDcerned. 
The Themes Iron Works and Shipbuilding 
Compa-ny. whose tender is the lowest, stated in 
reply that they were prepared to do so, but. that 
it would necessitate an increase in their tender 
by the sum of 5.7501." 

And they recommend that the tender of this com
pany. amounting to 54.353/. sbould be accepted. This 
accordingly was done by the Council, who rejected an 
amendment asking for further inquiry. This case 
deserves special a.ttention.. It ,h,o.w" that in conBElquenr..6 

of the aetion 0' the a""""a ... ... torfmmg bctweon the 
.... _. and. tlwM ..... kmen. the ralepmj"" of London 
Me to ~J to a contractor nearly 6,OOOl. more, out of a. 
Iota! of 54.000/. tlum they would. Mug paid. hat for that 
""""". If this is to be the TC81llt of the Counoil's 
dealings with contractors, it is indeed time to have 
done with contracts! t 

Now the question or a.bandoning the contl'8oct system 
and of setting up municipal workshops to do all the 
work of the Council is no matter of general experience 
80S argued by Mr. Burns, still less a. result of exact; 
science 88 stated by Mr. Sidney Webb. The question 
is in each particular case a matter of expedienc1' The 
step taken by the Council may turn out. blesslDgt and 
it may turn out a cuneo If the municipal workshops 
are managed with care, foresight, and economy, they 
mo:y do good servioe, if not, they may prove a great 
eVIl. 

But this, at Bny rate, may be said about them with 
certainty: they will enormously increase the BmW of 
workmen and the direct labour bill of the Council i and 
if they are to be ron. not in the interests?f the rate
payer, nOr in tbe interests of the whole of London, but 
In the sole interest of the workmen employed in them, 
they will very !IIoon add to the expense of the Council's 
works in London very many times the expense which 
will be SRVed in contractors' profits, 

EPI'BC'l' OP ... WBOlfG 8u.P nr TBB'MATTER.OF W.a.GU 
011 L'rBl' ... nma~ 

U the management of the parks were a oommercial 
concern. and if the coat of labour employed by it- were 
inoreased by ODe quarter for the purpose of improving 
the condition of the labourers, and if discontent and a 
demand for still higher wages were the result, the 
probable end of Buoh a concern would be bankruptcy. 
with a permanent loss of profit to employers and of 
work and _gaa to the employed. In the case of the 
LoodoD County Council, there can be no b&nkrupooy, 
sinoe there are the rates to 1"&11 back upon, but the .. 
may be great loeB to the ratepayers, and who lore the 
ra~payers P Some of them no doubt wealthy men. of 
whose expenditure rates form a very amall part; but 
the bulk of them are small tradesmen. clerks, and other 
hotl88keepera, little, if at all, rioher th.n the workmen 
whose w_ they .... paying. 

EFncr.r Olf Won •• a &BlfBB.&.LLY. 

Even this i. far from being the worst or unnece"""'"Y 
expenditure on munioipaJ. wages. the worst of it ia ita 
effect on labour and on workmen thomse)ves. 

If it should turn out that the Counoil. with the 
numerous body of men they are now employing, and 
the muoh more nnmeroua body they may in future 
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employ, 8.1"0 paoyiog higber wages than are paid to 
workmen in other employ I and if in addition to the 
higher money wages given by the Council, its work· 
men or many of them have, beside their ~ay, the 
advantages at constAnt employment. of nruform, of 
holidays. and of superannuation, not enjoyed by other 
workmen, will not there be jealously on the P.!rt of 
other ;Loadon workmen, and di886tisfaction WIth the 
CouncilP 

And will not anch dissatisfaction be amply juatiJied P 
There is apparently an opinion in Bome quat1le1'8 that 

it is the business of the Conncil to set an example in 
the matter of wages, that this example will be followed 
by otber employ""', and that the reeu1t will be a 
gen.ral increase of all .... ges of aU mannal labonr all 
round. Such opinions have been expressed in this 
Council, and I have •• en it stated by an able advocate 
of the late Conncil sa one of ita principal cIa.ims to 
public favout", and .specially to the favour of the 
workmen, that whilst it had saved a.bout 2,OOOl. a year 
in the very modemte salaries pAid for brain service, it 
had added 50,000!. to the wages of it. labourers, i. •. , to 
pa.yment for muscle service.· 

Now if this addition could be made without injuring 
the ratepayer. and. which is even more important, 
without injuring other industries and other cl68888 of 
workmen, if wages could be raised .n round by the 
mere will of a democratic government, it would indeed 
be a. Dew argument in fa.vour of democracy, and we 
should all hail the att.mpt .to reaJise snch an id.al. 
For many droa.ms-and especially for dreams whioh 
foreshadow the equalisation of human lots, a.u.d tho 
raising and brigbtening th. lives of those who toil
we must, if we have real human sympathies. feel the 
greatest respect. In the beautiful words of one of our 
own labour mr.mbers- . 

II 'Dreamers of dreams!' we take the ta.unt with 
gladness ~ 

Knowing that time beyond the yea1"8 you se. 
Has wrought the dreams that count to you for 

madness 
Into the substance of the life to be." 

Btlt dreftrmel'8 of dreams must, if they wa,lk in their 
sleep. take heen to their footing. No bright vision at 
the zenith or on the horizon will prevent the dreamer 
from falling into a well or stumbling over the stone 
that lies before his feet. No dream and no fiat of a 
democratic assembly ce.n. increase the fnnds out of 
which wages are paid or make the remuneration of 
labour great.r than the produot of labour. No such 
dream and no such fiat c&n alter facts or w&rd. off the 
penalties which. a power greater than that of Councils 
or Pal'liaments has annexed to extravagaoce-

Dreamers of dreams! no taunt is in our sadness, 
Whate'er our doubts. our hearts are with your 

cause; 
God's mills grind slowly; thoughtl ... haste w .... 

madness; . 
To gain Heaveu's ends, we dare Dot break Heaven's 

laws. 
There is a notion aproati. arising probably out of the 

state of things in which workmen generally have been 
forced to combine in order to obtain a fair shaTe ot the 
produce of their own industry, that there is Bome 
unlimited fund, caUod capital or capitalized prnperty. 
out of which all wages may be indefinitely raised ir 
only workmen will all combine to I'&lse them; a sort 
of cistern of infinite oapa.city. out of which any quantity 
ma.y he drawn by an infinite number of taps without 
exhausting it or even lowering its level. No dream 
can be more baseleAs. Some margin of profit there 
often is upon which labour may safely draw; Bome 
fixed c.apital there is which may for a time bear drafts 
on it withont being exhausted, It is the difficulty of 
ascertaining this margin ...,hich renders" it almost 
impossible for outsiders to form BOund jndgmon1ii on 
the ments of most. strikes and dispntes about wages, 
and those who have moat experience will be very 
cautious in paying too much attention to the outcries 
of frightened ca.pit.al. Bnt there is DO such thing B8 
an inexhaustible fond -out or which to pay wageR. The 
fund out of which wa.ges 88 well as profits are pail} is 
the constantly accruing produoe of indUlltry. BDd it is 
only by increasing this produce that wages can be 
increased all round. Further, anye:r.cessive demand 
on thie fund by anyone class of work aDd workmen 
mU!lt diminish the share of it which other dasses would 
oth.rwise g.t, either by making the produce of their 
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own labour .dearur, ond Gbul lowuring real 'WII.g'ce; or 
by exhaUdtlUK the fund. and thtUI loworing mUDO)" 
wages .. well; or by botb p ........... 

l~ the .olli .... of the North, rigbtly or wrongly. 1\'.' 
their wa.ges doubled or red.noe thei .. output. it ma.koa 
coal dearer to a.U other workmen, and limite employ. 
ment wherever ~1A are D.!'ed. If the buildhlg t.rade. 
get mOre for their labour. It makee the housing of tun 
.... orking classes more difficult aDd more cOItly. 1£ 
Government 88rvant.e are paid in excess, taxation 
becomes more heavy, and private industries are 
oheck.d and diaoolU"aged. 

This is obvioUB enough in the oaso of the hugo 
service of t;he OentJ'81 Government--t.he Oi vii Sorvioe-
with aU ita olerka; tho Army and tho Navy, with their 
hundr.ds uf tbouaands of m.n, for it is a fBC~ though 
lIometimeB overlooked, that the real expenses or tho 
aervioea, compared to whioh aU other e:r.pensea al'O 
triflea, i. that of wag ... 

What ia obviously true or the Ceniml Government i. 
reaJ.ly no le&! true of municipal governmentB in their 
degree. And though t.he amount now under discussion 
iB a mel"e trifle, the aggregate labour bill of the Loudon 
County Council is even now no trifle; and. if the 
legitimate aapirations of the Council, not to mention 
extreme- Racialist dreams, are realised. the la.bour bill 
of the Gouncil will become no small item in tho 
aggregate drafts made by labour on the produotiv. 
powers of London. 

In ma.king the above observations I hllYe not for_ 
gotten tha.t there is iii new source of income to be 
lo~ked for in the t.a:r.a.tion of capitalized property, an 
object no I08R desl.J"a.ble than dlffioult, on which in 
common with other members of the OODDCil I have 
taken fome trouhle, and have made some Inggcstionll 
inoluding a very sweepin.1J' cha.nge, and very much 
hftavier taxation on realised property thnn now exists. 
But it is obvious- that any possiblE" addition to tho 
income of the OOllnoil to be ohtdoined from this soarce 
is very limited in comparison with the o:r.penR811 which 
the Conncil hllve before them. Nor, however much 
could-be obtained from this ~ource, would it IJO 0. Kimple 
llddition to tho fnnd fLppHcable in pfl.ymell~ of labour. 
fJ.'ho incomo of the Crown, the Eoclcl'liaRticGl CmnmiH. 
sioners, the Dukes of Bedford and Wcstmiust('r, Imd 
or a.ll the landlords in Lonnon. is now, for tbo BlUst 
part, spent direct.ly or indirectly on 1&1.001', and if a 
portion of it were diverted from these great lo.ndowncrs: 
to the Council, to be by thom spent in wages to thoir 
workmen, it wight be spent on botter, more romonern .. 
tiV8, and more reproductive objects, though oven thiM 
is doubtful. But however this might be, there would 
be a proportionate amount withdra.wn from other 
workmen now employed, directly or indirectly. by the 
landowners, who would then have to find fresh work or 
to he maintaiD;8d at the public expen~e. 
E~en if it wore right or praotica.ble to confillcate aU 

renta and all profits, for the purpose of applying them 
in payment of wages, such 8 measure would not only 
not increase wages, but mast in the end destroy tho 
funds out of which wages are paid, by driving ... ay the 
new capital without which no industry can for )on~ be 
maintainecL and by gradually eating npoxisLing capital. 
There is, 88 I have sa.id, DO fund out of which wag-ea 
can bo permaocnt.1y ~id except the aCt.'ruing profits of 
industry, and anf rOO.uction ot this fuud or any wasto 
or misappropriatIOn of i~ whether by ou.pito.list~ or I,y 
governments. must tond to reduce and to impoverish 
labour. 

COX(LVDlliG REJd.A1lKla 

'rhe abo\"e general ohservatioJls on the principh·s 
whioh govern wages are, therefol·e. not snperflnons and 
not out of J!Jace. They are made, not 10 much with tho 
view or crIticising the recent proposBI!:! of the Parks 
Committee, as of' calling attention to the extreme 
imJ;>Orta.Jlce or the couree and direction of' the COllDcit's 
&etlOn in the matter or wages, to the neces8ity or more 
care and foresight than have been shown in the pro~ 
ceedinga aboVE referred, to; and tr> the expediency 
above all of deo.ling with the question of wages OpOD 
8omo general principles applica.I,le to all departments 
of tbe Council's work, nud not u/lOn hRBt1 Bnd iIJ~ 
considered motions, or upon the i80 Bted and pOSSibly 
discordant recommendatwns or separate Committees. 

A. tendenoy to overpay muscl. laboUl", to underpay 
brain labour, and to act. both in these aDd other lIlQtterll 
without due collBideratlon. forothought, and consistencY. 
seem to me to be among tbe most rormidah Ie or 
the dangers to which the Council is noW' oXp<?scd . 
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That I hero should bo linch dangers i.d r.ot tIllI"prising. 
especially when .... Mke in'" aooonnt ~ho eager and 
enthuBia8tic desire of the Council to loaIe DO OP{MlrWnlty 
of bettering the oondinoD of the mass of their feUow
citizens; and anxiety on the parr. of the writer that 
these dangers may be successfully encountered, will 
not, I feel BUre~ be regarded as lIignifying aoy want of 
hoorty sympathy on his pa.rt with that desire. 

Ie. only remaine for me to mention. byw&.yof .. polon 
for the lIomewbat unusuaJ ooorse I am takiug. two 
rea!one which bave induced me to circulate this meml). 
random. ......irst. tbe fact that the Parks Ooawnittee in 
making thelf recommendationa for an increase of 
wages havo Dot brought the whole of the oaB8 in a 
oollecied fUI"ID. before the CouDcil. They haTe, it is 
"".. oirculated tho vory valuable ropon of their 
architect i but they ha.e not u.preued any opinion 
OD tbat repon; and. .. rega,rda the above facts. 1 h&va 
not found them etated in any oollected form in the 
roporto of tho Park. Committee, but hov. boon forced 

to pick tbem out, a.t tho ha7.al-d of i:lacCIlI"aCY, from tbo 
scattered recorda of the Council's procoodings. Nor 
does their case stand alone. it 808ms, as will be se..,n 
from ~e cases mentioned above. to be a. growiug habit 
in the OotlD.cil to adopt principles of extreme im
porianca upon reporte which oontain very little infor
mation oonceroing the particular cases they deal with. 
and no d..i!cussion whatever of the consequence& they 
jnvolve, so that the Council may easily find itself 
committed to a doubtful course of proceeding by a 
hasty, ill-informed. and inconsiderate vote. Mysecond 
reason is to be found in tbe ex treme importo.nce of Lhe 
questions involved to the welfare and character of tbe 
Council as an administrati va body, in which, though 
my own share in its doings must be short and limited. 
I toke tho deepest in~r .. t. 

, 

T. H. FAlUU!R, 
Allinger HaU, 

Docombor, 1892. 

APPENDIX ex x x IX. 

LONDOII Cot1NTY COUNCIL. 

Al>JOUJIHD RBl'OM 0» THlI J!' AlB WAG .. COlllUTr .... 

(DefOfTed ... 6IA DBC<111Iber.) 
Paumenl of INfa. .. nion .. Ie of wag ... f..-m of pmtrael, §-c. 

I.-On tb. 27th May 1892. tb. Council ref.rred to uo 
the following rosoluLion p&BBed on the motion of :Mr. 
John Burns, M.P., and the amendmeut of Sir Thomas 
Farrer-that all contl'&Ctors be compelled to sign a 
deolal'Buun that' they pay the trades uniou rate of 
W&ge8 and observo tbe bonrs of labour and oonditions 
recognised by the tirades unions:o the place or places 
whero the coutrnct is executed, and that the hours and 
wages be inserted in and form part "'f tho contract by 
way of schedule. and that penalties be enforced for any 
bl'f?ach of agrcemeut. . 

The (:00Doil .. 1Io referred tho following proposals by 
Mr. Stockbridgo:-

Should any 'Workmen in t.ho cmploymcll~ of the con
tractor be not paid tho schedule wsgeB, then tho 
Council shall he at liberty to deduct from the 
monoy payablo to the contractor under tho con
tract a sum equal to double the amount of such 
deficiency, and the Council sball be .. t libertr out 
of _uch BU1Il!I 10 dednot.ed to pay the contractor's 
workmen any deficiency ill theIr proper wages for 
the w hole of the past term or the contract. 

The oontractor .hall undertake to keep proper ,ime 
books and w&geI book8 in connection with the 
oontrad work. and Buoh boob shall at all times be 

, open t"o the inaperction or such pe1'I!Ion or persons as 
may be appointed by tho Couucil for this purpooe. 
and the contractor shall, under a penalty. be 
bound'" make and deliver '" tbo Conncil ... hen
OVM requirod .. docleretioa that tb. bolU'O and 
wages aet ou"' in the time and .... ages books at'e 
correct, and ,bat he baa paid Lhe l8Veral Bums 
charged thel't"in. 

And al80 tbo follnwing pl'O~1 by Mr. Leon:-
"But London ... taB of wagoo oball be paid by 

every oontractor to all workmen employed on 
any London County Council 'Wori. within 20 
miles of London." 

We have proceeded upon these resolutions at eon
siderable length, and have endeavooJted to MCertain 
from other public bodi .. how far tb.y b .. ve proceeded 
in this direotion. As we Mid in the farmer report, we 
bav. boon onable to gain much nr indeed any guidonco 
from their proceedings, with the 8zception, ~J'hapa. of 
IIOme of the Oovernmen\ department.8. wbloh have at 
lout to onm. ""tent adopMd tbe .y.tom of BOhedoling 
rate. of wages. , 

Aa the remit; or our deliberatioD&, we haft! oome to 
the oonclusion 'bat the beet way in wbicb the original 
resolution of the Oounoil caD be carried into effect is by 
t.he Counoil adopting tbe Pl'OJIOIled SMnding ordOl'8 
a}.pended horeto. It will be leen from these 8tanding 
OidllTB thttt we do not at present see our way to carry 
the reaoluuOD. of ,he Council iato eifem with referenoe 
\0 oontractR for clothi~, owing ~ the .beence or 
unanimity amongst the trade unions ooncerned. In .. 
deed. after careful oonlideration of the facta relatin, to 
~e clothing coo'ractB. ..... do not find ourselves 10 a 
poa.i&ioD t.o mue a ditl'iDc~ reoommendat.ion to the 

Council, beyond this-that we belioV"e that the e\"iJs of 
"aweating." of "home work." and many other eV"iltf 
attendant on the present syfitem of making ('lothing ('an 
ooly be obviated by the Council undertaking ih own 
clothing work. aud in the meantime we suggest that ill 
all future contracts far the supply of clotbing home. 
work be strictly prohibited. 

The qne!"tion of the CouDcil's power! in thig direction. 
and whether the quantity of clothing required by the 
Council is sufficient to justify the establishment of a 
separate factory. and whether (if it hti not) ot.her public 
bodies, 6.f} •• the Corporation of tho City 01' London aud 
the Beech-er of the Metropolitan Police. &c., could he 
induced to i·oin with the Council in directly ma.nu. 
f&etUting &1 clothing required by them will. no donbt., 
require consideration. 

It will be seen from tho porusal of the proposed 
l!ltanding orders that wo are of opinion tha.t the- reso
lution of the 27th )fay should be ex~nded. so that the 
principle sball apply to all wnrk carried out by tbo 
Counoil under its recent regulatioIlB with rfJ$peot to 
works to be execnted without the intervention of a 
contractor. It is thought by tho Committe. that if tb. 
Council requires contractortl to pay and observe the 
rates of .... ages and oonditions of labour recopised by 
trade8 unions, it can hardly with justice obJect to be 
bound by a similar regulation. 

It will also be seen that tb~ proposed standing orders 
provide foJ' the making and keeping of 3 wages and 
houta of labour log at the Oounty Hall, aDd that this 
Jog shall he open at all times to publio inspectioo. We 
have been unable to obtain sufficient information to 
enable U8 to compile a oomplete log for ~ubmission to 
the Council, and suggest that this tAsk should be 
oontinned by tho Works Committee, which. if tho 
recommendation of this Committee is adopted, will be 
immediately concerned in the matter. 

It will be seen from the proposed standing orders and 
the form of contrac-t thercm that we ruwe adopted the 
second proposal hy Mr. Stockbridge. After careful 
oonsideration. we ha\'e not thought it desirable to 
recommend the Council to adopt. the first propo~al, 808 
we t.hink that this propos&l would 00 somewhat difficult 
~J~tply, and might be CODRtJ'Ued to suggest wbat we 
t· is not the fact-that the Council has no direcli or 
legitimate interest in the payment of ~od wages. We 
think that the Conncil 18 directly mterettted in the 
payment of good wages and the obsen-ance of proper 
oondi'ioDS of labOur for the purpose of 8ecuring good 
and aubatantial work. 

With regard to Mr. Leon's proposal. we think that it 
should be adopted. and h&V6 inserted .... ords in the 
proP08ed standing orders which we believe will carry it 
into ell'e<t. 

It wi n be seen from the proposed standing orders 
that we have not though' it within the BOOpe of our 
reference to prohibit. overtime ahogether, but the 
pJ'Opoeed clauB8 only permitd overtime where it is 
Hriotly in lIOOOJ'(\omoo mth ~b. roleo of tho trade unioD 
OOIlO8rDed. 

Pp3 
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The question of sub-c?ntracting h~ engaged OUT' 

attention on several oocaslOns, and nltrmately We ba.ve 
come to the conclusion that, although in any cue of 
Bub-contracting the stip1!la.tions and penalties with 
re~d to rates of wa~B and bours of l.n.bour in the 
onginal contract should apply. it is not desirable that 
these stipulations should be Bet out in detail in the 
original contract. We have ther~fore c?me to ~~e 
conclusion that the clause at present Ioserted In 
contra.ctB for the pnryose of preventing sub-contracting 
should be inserted In future in the manner !let out in 
the proposed standing ordera, and that, in the event ot 
permission to BTlb·oontract being applied for, suob 
rermission should only be given upon the oontractor 
undertaking in the terms of the proposed Standing 
Order No_ 6. 

In order to show how stringently other public bodies 
have dea.lt with sub-contracting-no doubt with a view 
to its prevention-we may mention that the Corporation 
of Nottingham has adopted the following CIaUlle-" That 
51 every contractor who does not propose to carry out 
" every part of the work himself, shall, with his tender, 
" supply the name of every contractor he intends to 
40 employ." We have not, however, thoughtitneceeso.1"Y 
to go 80 far &8 this. 

Weare advised and believe tha.t the penalties and 
stipUlations we have inserted in the proposed form of 
contract would have full legsl forco a.nd cft·cot. W 0 

tbol-efore recommend-
'l'hn.t for the purpose of ca.rrying into effect the 

bcfore~mentioned resolution of' the Council of the 
27th May, 1892, the following atanding orders be 
adopted by the Conncil ,-

FAlB WAGES CLAUSE. 

Suggested Butnding Qrder8 as to contracts, ezoop' contract8 
. JOT clothing. 

1. There sball be kept at the County Hall, a list of thr 
rates of wages and the hours of labour to be paid and 
observed by the Couricil in works which are in the 
nature of construction or manufaoture, and wbioh the 
Council mav resolve to carry out without the interTen .. 
tion of a oontractor. 

The list shall be settled by the Conncil 011 the 
recommendation of tbe Works and Stores .Committee, 
and shall bo based on the rates of wages and hours of 
labour recognised by the various trade unions in 
London, a.nd sh"ll fOTm part of the standing ord~rs of 
"tbe Couuoil. 

The list shall at aU times be open. to public 
inspeotion. 

2. In inviting tenders for work to be executed witbin 
26 miles of Charing Cross, the aO.\·ertisements Bnd 
instructions for tender Rhall state that in the case of all 
workmen to be employed by the contractor ho will he 
required to pay wa.ges at rates not leBs, BJld to observe 
hours of labour not greater than the rates and honn set 
out in the Counoil's "list, and that !!loch rates of wages 
a.nd hours of labour will be inserted in a schedule and 
will form. part of the contraot, and penalties shall be 
enforced for any breach thel·eor. 

3. When the contractor in'oonneotion with the works 
contra.cted for intends "tid' employ labour at a greater 
distance than 20 miles from Charing Cross, he shall be 
requh'ed in addition to tbe above, to insert in the said 
schedule'the llameS of the Vo.riOUB classes of labour 
which he intends to employ. together with the places 
where such lahou1' will be employed, a.nd the rates of 
wages and hours of llLbour to he paid and oblo!ervcd in 
respect to each ClasH of In.bour, a.nd no tender shall be 
accented unles8 the rates of wages Ilnd houTs or labour 

"inserted in such schedule be proved to he the rates and 
hours renognised at th.e ~ate of the tender .by the 
tra.d.es unions of the dlBtrlCti where the work IS to be 
done and such schedule will he a.dded to and will form 
part ~f the contract, and penalties flhall be enforced for 
any breach thereof. 

4. In aJl contracts for the snpply of any Ta~ material 
or manuf8ctured articles, other than clotbmg. a con .. 
dition "sha.ll be inserted that with respect to all materials 
or artie.les produced or manufactured by the contractor, 
the contractor will, in the production or manufactore 
thereof, pay and oba~ve the following rates of wages 
and hours of labour, VlS. :-

(a.) Where tho production or ma.nufacturethereof ia 
carried on within 20 miles of ChBring Croas, the 
rates of wages and hOR1'8 of labonr appearing 
in the Conncil's list. 

(b."' Where the production or manuf&rture theronf il 
carried on at a greater diatance that 20 mile. 
from Charing Cress, the Tate. of wages and 
boun of IBbour rooognised by the trade unionll 
or the district where it ill oarried on. 

Provided that this standing ord~r shall not apply 
to the supply of articles not manufactured by the 
oontractor. 

S • .All iOtitruotionB for t.e.ndor and oontraotll under 
these .tanding orders .haJ.l be respeotivuly, ... Car AI 
possible, in tho following form. :_ 

• • 
CONT"''''' No. 

1 ... lnActi"", I"" Tender. 

• • • • • • 
Teuders must lie on the printed form and be aooom .. 

pawed by the forma of contract and 8chodulee theruto. 
Tbe schedule of prioea forming the seoond schedule to 
the fOl'm of oontract must be fully priced out, and the 
BchfOdnle of rates of wages and honn of labour forming 
tLe third scbedule to the contract must b. fully tilled 
up by specifying all the tradel whioh the contractor 
may require to employ in Bnd about the execution of 
the oontraot. and by filling into the proper oolumna 
against eBOh trade specified the rates of wage. and 
hours of labour a.nri ratios of wages for overtime (if any) 
recognised at the date of the delivery of the tender by 
the 8everal tradeB Wlions of the diatrictH in wbioh the 
work is to l,e done. and for this purposo all work to be 
dono on and abuut tho " 
or within 20 miles of ChaJing UroB8 is to be oonaidered 
as within the distriot of the London trades nnions. On 
this head referenoe should be mad. to the form of 
contract ond the recitala in that form. 1'he tender and 
accompanying documents filled up _ befot'e directed 
must be enolosed in a sealed cover and he doli vOl'6d at the 
offices aforesaid of the Council not later than 
o'clock on the , 189 No tendor will be 
received &ottor tha.t time. 

• • • • • • 
lPOhll. 0' CONTRACT, RCHBDULB, &c., AS TO WAG~, ..tc. 

B .. itol. 
Whereas on the day of • 1~9 , 

the contractor made aDd delivered to the Council, a 
tender for [stating purpose a.nd nat'tlrtl of W01'k. and 
amount. of tender J and. the OonDeil accepted such 
tender. And WBfIl'e&ll the Council with the intention 
'Of preventil1g the loss and damage which are DaUBed. 
by defective workmanship, and of preventing diapulie8 
between the contractor and biB workmen. ana the oon .. 
sequent delay and 1088 to the Council, stipulated that 
it should bOt and it was a condition of auch tender 
and ooceptsnee tbat the contmctoT should be bound 
to pay to al\ workmen employed by him in or ahout 
the n:ooution of this oontract the rates of wagel, and 
to "Observe and cause to be observed by auch workmen 
the honrs of labour aet out in the ochedule 
hereto, and to perform and observe ~be stipulatioDs set 
ont in olauses A, B, end C of thi. oontr&Ot. 

PrOflioiono. 
A. The contrB<ltOT shall at all times during tho 

oontinnance or this contract. abide by, perform. observe, 
ftIlfil, and keep al\ and singular the .tipulations 
following, that is to 80.y :- " 

(1.) Tbe contmctor .hnll pay all workmen employ(od 
by him in and about the execution of thiN 
contract dr ft.ny part thereof, wage. at mteR 
not leAl than the rate. stated in the 
sohp.dule hereto, a.nd such rote of wagea for 
overtime, M" may from time to time be re
cognised by the tradal unionA to wbich the 
work relates. and for e&eh and eTery breach 
by the contractor of this stipUlation, and no .... 
withsta.nding the C9D.donation of any prior or 
other breach, the oontTSctur .hall on demand 
pay to tho Coullcil ... liquidated damages and 
not ee a penalty the IItlm of :;1. 

(2.) Tbe oontTactOT .han ob .. rve, .... d cau"" to be 
observed by such workmen, hours of Inbour 

· not greater than the hoore of labour .tated in 
the ssid schedule, and for each and every 
breach by the contractor of tbio stipolation, 
and noiwithstanding the condonati6n of any 
prior or other breach, the contractor shall on 
dem .... d I"'Y to tbe t;onncil .. liquidated 
damage. and not .. a pMl81ty for -.h day 
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on w hieb any onoh breach sh&1I be committed 
and for each workman in respect to whom it 
sball be committed, the 1111lD1 of 58. pCI' hour 
for every hour during whioh, on each day, each 
suoh workman shall be employed by the con
tractor beyond the maximum number of hoUJ's 
stated in the sa.id schedule. provided that 
this stipulation shall Dot be oODHLrned to 
prohibit overtime. if auob overtimo be in 
a.ccordance with the rules of the tmdes unions 
concerned. ,. 

(3.1 The oontractor sh .. l1 at all time. dUl'ing the 
continuance of this oontraot display and keep 
displayed npon the site of the works and in 
every Co.ctory, workshop, or place occupied or 
u8ed by the contractor in or about the execution 
of this contrnct in a position in which the 

• same may bo ea.'~i1y read by all workmen 
employed by the contractor in or about the 
execution of Lhis contract, a clearly printed 
or written copy of the said achedule 
hereto, and for each and every breach by the 
contractor of this stipulation, and notwith
standing the condonation of any prior or other 
breach, the oontractor shall on demand pa.y 
to the Counoil us liqoidn,ted damages, and not 
as a. ~enalty, for' eve_ry da.y during which Buch 
breach aha.ll be or oontinue the sum of ll. 

(4.) The oontractor .hall, to the ""ti.faotion of the 
Counoil. provide and keep proper books, in 
whioh .ball be oor,cotJy and promptly entered 
from time to time the names of and the wages 
poid to, and the hours of labour obaerved by 
0.11 Rl1ch workmen as aforesaid, and sha.ll from 
time to time when required produce such 
books to o.ny person or pontona. whether n 
mem ber or mom bers of the Counoil or not, 
nppointed hy the Cooncil, 1)1' by IIony Committee 
or t,be Council to whom the matter or busincss 
out of wbich this contraot arises may have 
bepn or may be referred to inspect the same. 
a.nd allow such person 01' persona to take copies 
of, 01' edracta from snch booD, or ony of them 
provided thlllb no person sholl be appointed aa 
aforesaid 'who is carrying OD, ur who is 
pecuniarily inter~ted or employed in a busi· 
D888 of tho same or a like kind as thlltt carried 
OD by the contractor. And for eooh and eTery 
hreach by the ountl'actor of this stipUlation, 
and uotwithstanding the oondonation of any 
other or prior breach, the conLmcLor shall on 
demand pay to the Council·.... liquidated 
tiamageR, and not as a. pon&l.ty, the sum of 3l. 

(a.) 'rhe contractor ahall from time to time, if and 
whenever required by the Council so &0 do, 
u.nd within seven da.YB after such requisition, 
make a.nd deliver to the Council a. statutory 
deolara.tion, staLing that all the entries in Buch 
books 80B aforeaaid arc oorreot, or in the caso of 
any inacoaro.cy thel'Oin Betting forth the details 
of Buch inaccuracy, and that oU entries re
quired by stipulation (4) to be made in 
lIuoh books, have beoD made therein to the 
da.te of suoh deelnrGtioD, and for each Gnd 
every breach by the contractor of thill etipula
tion, the contraotor eha.ll on demand pay tu 
the Counoil as liquidated damnges and not as 
n. penalty, the sum of lul, 

U, The contractor sball not, without the written con
eont of Ihe Council under the hand of its clerk, which 
conRent may bt~ given anbject to such conditions (ifany) 
l\8 the Council may think fit to impose, assign or 
underlet thiA contract or o.n~ part thereof, or make any 

_ Imb-oontrnct for the executIon or performance of the 
lAid works. or any part thfH'Cot', and· for eaoh and every 
breach by the contractor of thid olause the contractor 
ahall, notwithstanding the condonation or any prior or 
other breach, on demand pay to the Connoil aa liqui .. 
dated da.mo.ges and 1I0t 88 a. penalty the sum of 2001. 

C. Any Bum 01' surnll of money which on breach by 
the contractor of anyone 01' rqnre of the stipulations 
nfol'clmid in clousea A and B, mify from to time becom6 
payable by the contra.otol' to the Council R8 liquidated 
dlWlage~, may either be reoovered by the Council from 
tbe t'ontl'ACl.ol' by action or othel' legal PfQcee<iings, or 
mil,. be deducted and retained by the Counoil out of 
any moneys due or to becomo due trom the Council to 
the contractor onder this or any other contract, or the 
Counoil may obtain payment thereof, partly in the one 
mode and partly in the othol'. 

In case of any brooch hy the. contractor of anyone or 
more oC the atipula.tions Ilofurosaid in Cla1lS88 A and B. 
orof anyone or more of the I'r'lvisioDS conta.ined in the 
schedule hereto, iii shall be lo.wful for the Council, 
instead of cla.iming pa.ym.,nt to thom by the oontractor 
of the liq nida.ted damages pa.yable by the contractor 
aa aforooaid in respeot of such breach, to determine this 
ct)ntract in the same manner and to the same extent as 
they have power to dotermine the sa.me under olause
in the ev.ents therein mentioned, and if this contmct 
shall be dtjtermined under this present power, tben all 
t.he provi.sions of tha.t cla.use shall apply n.s if this 
oontract'had been determined under that olaose, 

The SCRBDULE. 

RATES of W AG]!S to he paid, and Hours of Labour to be 
observed by the Contractor as regards a.U workmen 
employed by the Contractor in or about the 
execution of this contract:-

TRA.DES. 

I 

I 
For all Work done 

within a mdius or not. 
.elcecdinlt 00 milea, 

mtllft.'1un.'<l in a Rf,raigbt 
line fmlll Charing 

Oross. 

For all Wark done 
outside the said radiUl 

tho Rates of Wages 
and Hours of Labour 
recognirwd at the Date 
or the Tender by the 

Trade Uniolls of 
tbe District, 
in which district IUch 
Work is intended to 

be done, vlz.,-

R.&te of I Hours of Rate or \ Hours of 
WRgCs per Labonl' Wages per Labour 

HOUf. per DI\\'. Hour, pel' Day. 

-';-----'-----

The f01-egoing list is believed to include all the trades 
whi(lh the contractor may require to employ in or about 
the exeoution of this contract. If. howe\"'cf, he should 
employ Bony, workma.n or wOl'kmen in any trade not 
before specified, the ra.te of wages per hour to be laid 
to su('h workman or workmen is not to be less, an his 
or their holll'8 of labour are not to be more. than the 
rate of wages a.nd hoUX"B of labour respectively which, 
at the date of the contractor's tender were recognised 
by the trade unions of the sevt:1'801 districts in which the 
work is done. Provided alway~ that a.ll work done on 
a site within 20 miles of ChariJl8' Croas shall be 
considered as done within the distrlct of the London 
trades unions. 

6, There ahal! be inserted ill every contract a clause 
prohibiting the contraotor irom entering into any anb
contract without the consent of the Councd, Bnd in 
granting such consent the Council shall rSCJ.wre the 
contractor to enter into an agt'ecment which wdl secure 
the observance of the following conditions, viz. :-

That no sub-contract shall oporate to relieve the con· 
tractor from any ofbis liabilities or obligations, and 
that the contractor shall he raspOD si bio fol' all the 
acw, defaultE, and negleC'ts of the Bub'contractor a.s 
fully as if they were the a.cta t defaults. and neglects 
of the contractor, and that there sha.ll be iOllerted 
in the sub .. (lontraot a ooverumt by the sub-contractor 
that he will pay a.ll workmen employed by him in 
or about the execution of such sub-contract rates 
of wages not less, and obs~rve and ca.use to be 
observed by snoh workmen hours of labour not 
~rea.tllr thau. the rates of wages and houn of lo.bour 
tollowinS-; that is to say. as re~a.rds all work done 
upon a mOO, any part of which 19 within a. radius of 
20 miles, m8ll8ured in a straight line from eharing 
Oross, the rates of wages tm.d houl'S of labom' set 
cut in the schedulo a.ppended to the original 
contract as applica.ble to work done within Buch 
radias, and d,S l'egarul:l; all other work such 
l'8te8 of wages and hours of labour l\8 a.t the tbte 
of the sub-contract nre recognised by tho trades 
ulllC'ns of the several districts where thc work is 
doue, Rnd that such moos of wa.ges and hoors of 
lahour be inserted in aschedule to the Bub.contt'lLCt. 
but in no case ahaH such rates of wages be les8, or 

. bours of IIl,bour greater than, those set ont in the 
third and fourth columna of the wages and boun 
schedule of tihe contract between the Couucil and 

• Tbl. will bt> tht' R'l'neral clRu" in tbe oontract RiYi~ tbe CouocQ 
PO"'t~ 10 d"klrrnint' It or put 'ho work iP. Lh" Wwd. or oUJer oollLracton 
at the 00II' of tlu.' oriKioal COIltl"ltCtor. 

Pp4, 



3.' When.",", ""._*"r. iI> op-w,CJII. with the 'fQrl(ll 
contracted for intends *" employ labour at a g_tor 
distance thaD l!O mi1ee from Charmll Croee he shall be 
required. in addition to the above, to insert ~ the .aid 
8chedule the names of the varioua classes of labour 
which heinWDI!s • .., emph>y. together with the places 
where such labour will be .mployed. and the rates of 
wages and hoUri! of labour to be paid and observed in 
reapeot to """h 01 ... of labour. and no·tonder ahallbe 
accepted unl ••• the rates of wages and houn! of labour 
inserte4 in Buch schedule he proved to be the rut .. and 
hours recogniBeJl 8!ld. in practice obtained at the dnte 
of the tender by the trade unions of the diBtrict where 
the work i. to be done, and BUch schedule will be added 
1>0 and will fUl'lii part of the contract. lind p~nalti .. sbell 
be enforced for Bny breach thereof. ' 

5. All instructions for tender anil contrae6.''Under 
these stending orders shall be respeetively; .. far .. 
posaible. in the fo1lowing,fonn:- ' , 

OOlfT.UCT No. 
I ... """'lions!Of' TfIJId<.-. 

• • • • • 
T.nders must be on the printed fonn and be accom· 

panied by the fo...... of contract and schedules thereto. 
The schedule of prices fonning thu second schedule to 
the form of contraot mns' be fully priced onto "nd tbe 
schedule of rates of w&ges Bnd hours of labour fonning 
the third eohedule to the contract mnst b. fully fill.d 
up by, specifyinll all the trades which the contractor 
_y · ... quire to employ in and about the execution of 
the contract, and by filling into the prop.r collUllDll 
against .ach trade specified the rates of wag.. and 
hours of labour and rates of wa$"" for ov.rtime (if any) 
recogniaed and in practioe obt&med at the da.te of the 
deli ... ry of the tender by the ..... ral trade unions of 
the dietriots in which the work is to be done. lind for 
this =~80 aU work to be done on and about the 

r-r' .' or within 
20 miles of Oha.ring Oross is to be considered 6S within 
the diatrict of the London trade unions. On thi. head 
ref.rence should b. made to the fonn of contract and 
th.rocit&ls in that fonn, The tend.r and accompeny. 
ing documents fiIl.d up as before directed must be 
inoloaed in a sealed cover and b. delivered at the offices 
aforesaid of the Council not later than o· olock 
on the , 189 No tendar will b. 
received after that time. 

• • • • • 
;FoBJl 01' COliTBACl'. SCllBDULB, &c. AS TO WAG:B8. &c. 

Berual. 
Whereas on the dny of 189 

the contractor made and delivered to th. Oounoil a 
tonder for [s_ting purpose and nature of works and 
amount of tenderl, and the Oouncil accepted auch 
tender. And where ... the Counoil, with th. intention 
of preventing the 1088. and ~ which are cansed by 
defective workmanship, and of preventing disputes 
between the contractor and his workmen, and the 
coDBequent delay and loss to the Oounoil. stipulated 
that it should be and it ",as a conditil)n of such "tender 
and acceytano. that the contractor shonld be bound to 
pey to .. 1 workmen .mployed by him in or abont th. 
execution of' this contract the rates of w&ges, and 
to observe -and eause to be observed by such workmen 
the hoUl'S of labour •• t out in the auhedule 
hereto. and to "....corm and observe the stipulatioDB set 
out iY:t clauses A., B., and C. of this COD~. 

P,.Of1isiofUl. 

A. 'l'h. contractor shall ab all times daring the con· 
tinuance of this contract abide by J perform, observe, 
fulfil, and k •• p all and . ~ the .tipulations 
following. thst.is to say:-

(1.) The contractor shoJI pay all workmen employed 
by him in and about the execution of this con· 
tract or any part thereof, w&ge8, and w&ge8 for 
overtime respeotively, at rates not Ie.. than 
the ratea st&ted in the schednle 
h.reto. a.nd for .... h and every breach by the 
contractor of' this stipulation, and notwith. 
standing the condonatioll of an" prior or other 
breach, the contractor shall on demand pey to 
the Council .. liquidated dnmages and not as 
.. penalty the sum of 5/. . 

(2.) The contractor ahall observe. and canse to be 
obeen-ed b1 .nob workmen. hours of labour ""* -'"" "'- the honra of labour stated 
in the BBid ~l)~ul •• a.nd 

, , ,fo~ BBc:h and. evary ~~ .PT $ho con'ractor of 
.,' . this at.pulalilOD. a.nd not'fltliatandinlJ the con. 

'rlionatioD.' of any prior o~ ,other broach, l.be 
contractor shell ou d.mand pay to tbe Counoil 
.as liquidated dam&ges &nd no' B8 • penalty for 
euoh day on which an)' su('h breaOh ohaJl bo 
committed. and for 8llcl;l workP1au in """poGt 
to whom it shaU be eomo:itted. thE' lum of 0.. 
--per hour fo1' every hoor dl1ring wbir-h. on 
e&.eh day, 80cil Bocb workman shat} be 
employed by Ihe contractor berond Ihe 
DlU.1ID.um number of hool'8 ~t.a.ted m the .. aid 

aehedul., provided thai tbi. 
.tipulatiou .hall .o~ be construed to prohibit 
overtime if luch overtime be in ac.oordanoe 
with the rut ... of tbe trud .. "":ono concemed. 

(8.) The contractor .hall at all ~m .. during the 
continuance of this contract diaplay anu keop 
displayed upon the site of th. works Bod In 
every factory. workshop, or place oooupied Dr 
1l8ed by the contractor in or 8bont, the 8zeou .. 
tiOD of this contra.ct, in a position in which the 
aame -1 be easi11 read oy all workm.a em. 
ployed by tbe contractor in or aboat the 
execution or tbiB contract, a clearly printt'Ci or 
written oopy of the said Mchedule 
hereto, and for each and every breach by the 
contrnctor of thi8 stipulation, and notwith .. 
standing the condonation of &01 prior or other 
breach, tb. contractor shall on demand pay to 
th. Oouncil &S liquidated damages, and not .. 
a penalty, for .very day during "hioh 8aoh 
breach .haIl b. or continae the sum of 11. 

('.) The contractor .haIl, to the satisfaction of the 
Oouneil, provide and ke.p proper boou in 
which shllIl be correctly and promptly entered 
from time to timo the Dsmes of and the wagee 
paid to ... d th. hours of labour observed by 
.11 BUch workm.n 68 aforesaid. and shoJI frun: 
tim. to time .. ban required produce BUch 
books to any peraon or penona, whether a 
member or members of the Council or not 
appointed by the Oouncil, or by any oommittea 
of the Council to whom the matter or bUBinesl 
out of which this contraot srile. may have 
been or may be refelTed to inspect the same, 
and allow such person or person. to take 
copies of or extracts from BUeh books or an1 
of them; and for each and every breach by the 
oontractor of 1ibiB stipulation, Bod notwith. 
Btanding the condonation of any other or prior 
breach, the contractor ahaU on demand pay to 
the Oouncil as liquidated d ....... ges. and not .. a 
penalt;y, the sum of al. 

(5.) The contractor shall from time to timo, if Ilnd 
whenever required by .the Council 80 to do. 
and within l!Ieven days after such requisition, 
make and d.liver to the Oouncil as_tory 
declaration 8tati.tJ~ that all the entries in BUoh 
books 88 at'oreB6ld Bre OOlTCct. or in the CBIe 
of any inaccuracy therein setting forth the 
det&ils of BUch inl>CClll'BCY, and that all .ntri.s 
r.quired by stipulation (4) to be mad. in luch 
hooks have been made therein to the dnte of 
BUch declaration. and for each and every 
br.ach by the contractor of this stipulation the 
contrac1lor shall on demand pey 10 the Council 
aoliqnidnted dnm&gea. and not ..... penalty. the 
sum oflOI. 

(6.) Should an1 workman in the employment of the 
ClOIltrIlC"..or he noli peid the aeheduled rat& of 
.... agee. the Oounoil -1 pey 10 "'1 workman 
or workm.n who _y have been underpaid 
the cIiff.rence between the amount of wages 
.. hioh ha -1 have been paid b1 the con· 
tractors and the amonnt which h. would have 
been paid if the .tipulation .. 10 "&g" had 
been obaarved. and may deduct from. an1 
mono1" due or to become due under the 
oontract the amount of the said cliff""""", 80 
paid to such workman or workmen. 

B. The contractor .hall not. witbont the written 
consent of the Council under the hand of its clork, 
wbich consent DlAy be given aubjeot to IlICh conditione 
(if a.ny) .s the Oouncil m&1 think lit to impose, ... ign 
CD' under.Jn this contract or &ny part theraof, or make 
any oub-oontrao~ for the exacution or perfo..........,. of 
the BBid works or a.ny part theraof. and ror each a.nd 
every breach by the con&ractor of this claue the oon. 
tractor shnll, notwithsWDding the OOIldonui"" of .,., 



prior or nth .. bJ.ei.cI., dl. deinand ~:f to the 0_11 B8 
liqoidated clam"gea, and Dot ... a penalty, the B1IDl of 
2001. Prorided that if at the time of tendering, the 
oontractor states his desire to sub-let a. l!<"rtion of the 
work net oso.l1y done by him, the OautiOTI will agree to 
thilJ 8ub .. letting to an a.pproved Bub.contractor, tbe 
principnl contractor being re8~~ble for, the work 
being doDe undo the same conditions .. If dODe by 
him.elf. 

C. Any 8um cir sums or money which on \)reach by 
the contractor of &D1 ODe or more of the ,ttpulatiODII 
.foresaid in elo.u8tJB A. and B. may from iime to time 
beoome ~o.y8ble by the ccntractor to the Council as 
JiquidatcQ damages may either be recovered by the 
CODDCil from 'the contractor by action or other legal 
pl'ooeedings, or may be deduoted and retained by the 
Council out. of a.ny moneys due or to become due from 
the Council to the contractor under this or any other 
oontract, or the Council may obtain payment thereof 
partly In the one mode and partly In the other. 

In case of any breach by the oontractor of any Otie or 
more of the stipulatiOll8 D.f'oresaid in olauses A. and B., 
or of anyone or more of'the provisioDs contained in the 
80hadule hereto, it shall he lawful for the Conooi), 
instead of olaiming payment to them by the ooDtractor 
of the liquidated damages payable by the oontraetor ~ 
o.foreaa.id in respect of such breach, to determine thl8 
contract in the 8&me mlUlll6f a.nd to the 880me extent as 
they have power to .determi~e the 8&ID.~ un~er ola.use· 
in the eveuts therein mentioned. and Jf th18 contract 
_hall be determlnad under this preeent power, then a!l 
the provisions of tha.t olause shall apply B8 if thIS 
contrB-ot had been determined under that olauaB. 

The SCHEDULE. 

RAT .. of WAG .. to be paid and HOUD of LA.OUB to be 
oboened by the Cont..."tor as regards &II Workmen 
employed by the Contractor In or about the 
execntion of this Ctttltrootl =-

I VOI'all Wor~df)nu 
' within II. Radius of Ilot 

'1 ro;;ooodin$ SO mtlesl 
mtl6llUood In .. IItruight 

lIut! from ChRrlng 
TOAD... Crou. 

pffl. all Work done I 
outside th., said Badia 

the Bates of W 11K'" I 
-.nd Hoot'll of Labour 
, rocopisod nnd in I 

l'B.OtlOO obt&ined ut Je dltote or t.bt;t Teuder 
by the Tmdu tJniom:l 

of ~e Dilltrict. 
in which District 

lUob Work is intended 
to be done. vil.:-

i - --------[ 
l Bolo or I HOIIl'8 or Raw of I' HOQ1'1or "J 
I WIijW8 per Lu.boUI' pm' W~ pel' Ltt.boul'per 
! Jiour, Day. Hour. Day. 

J __ LL .-_-__ 
The foregoing list is bellevad to Include all the trade. 

which the contractor may require til) employ in or about 
the exeuution of this contract. If, however, he should 
omplav any' wo-rkmMl or workmen in any tra.de Dot 
before' specIfied. the rate of wa.~a per hour to be laid 
to auO-h work'ma:n or 'Workmf'D IB not to be less, a.n hiB 
or tbeir honra of labour aTO not to be more, than the 
rate of wages and hOtm\ of labour respectively 'Which at 
the daM of the contractor's tender wore recognised 
and in pmotice obtained by the 'trade union. or the 
leveral distrlct& in which the work is done. Provided 
alwaTs that an work done on a site within 20 milea 0' 
Ohftring Cross sh,~ll be conl!lidered as done within the 
district of the London trade unioDs. 

6. Thore shall be inserted in every" contract a cla.utle 
prohibiting the oontractor from .nterinlf into any BUb
oontraot withont the eonsent of the Vonnci!, and In 
granting such C01Il!ent the Cowlcil .hall requize the 
oont1-actor to enter into an agreement which will secure 
the obaerva.nee of tbe following conditions, Tis.,-

ThRot no 8ub .. oontract shan oW'ratJe to relieve the 
aoutraotor from any of hi. lia1»llitiea or obligatiou, 
and that the oon"""tor .hall be responsible for all 
tho acto, deraults, and negl ... taof the.obooontraotor 

-.. fully' as if they " ...... the 00111, default., and 
negleo1B of the oon_r, and that th ..... sha1I be 

In/jerted In the iItl1>'ll<Intraet iI' 1lII~!If fIlM ~b
oontractor that he will pay all workmen employad 
by him in or about the execution of such _sub

, contract ra.tes of wages not leJ!ls, a.nd obserVe and:, 
cause to be observed by such workmen hours of 
labour not greater, than th. rate."f wage. and 
hoUl'R of labour following, that is to "y, ae re!l";rdS 
all work done upon a site any part of which is 
within a radiUB of 20 miJes, measured in a straight 
line from Cha.ring Cross, the rates of wages and 
hours of labour set out in the schedule appended to 
the original oontraot 88 applicable to work done 
within such radiu .. and as regard!< all other work 
luoh ra.tes of wages and hours of 1abour M at the 
date of the Bub"contract Bre recognised and in 
practice obtained by the trade unioDs of the several 
districts, where the work is done, and that such 
ratea of wagea and hoUl'S of labour be inserted in a 
schedule to the sub..contract. bnt in DO oa.se shall 
sucb rates of wages be less, or hours of labour 
greater, than thOBO set ont in the. bhird and fourth 
oolumn. of the _ges and honrs' schadul" "f the 
oonbact ,between the Counoil MId the oontractor, 
and that in o&se of any breaoh by the sub-contractor 
of the oovenant ao regard. ratios of wagee and h01ll'll 
of labour to be inserted in any Bub .. oontract (and 
notwithstanding the connivanoe ,of the contractor 
in or condonation by suoh dontracto-r' of such breach 
or any prior breach) the contraotor shall for every 
.uch breach as regards the rates of wages on 
demand pay to the Cobncil aaliquidatad damages, 
and Dot B8" penalty, the sum of 51., and .hall for 
every suoh breaoh 88 regards the ho1l1'B of labour 
on demand pay to the Council ... liquidated 
damages, and Dot as a. pena.lty J for each day 0J;l 
whiGh snoh breaoh shall be committed, and for eaoh 
workman In _t to whom it .hall have baen 
oommitbed, the sum of 5,. per hour for evert h01lJ' 
during which such workman shall have been 
employed by the suh·oontraotor beyond the maxi. 
mum D1lJDber of hours during which under the 
terms of the ,said covenant he ought to have been 
employad. 

And that the Bub-oontractol' shall at all times during_ 
the continuance of the aub .. oontraot, display and, 
keep displayed on the work. and in every factory 
01' workShop or place occupied or used by the 
Bub.contractor in or about the execution of the 
sub..oontraot, in a position in whioh the S80me may 
be easily read by all workmen employed by the 
SUb·OOlltraotor in or about the execution of the 
8ub.contract, a. olearly: printed or written copy of 
the said sohedule; MId for eaoh Bnd every breach 
by the sub-contractor of this stipulation, notwith. 
Btanding the oondO'lllltion of any prior or other 
breach, the oontractor .hall on demand pay to the 
Oouncil 88: liquidated damages, and not as a. 
penalty, for every day during whioh suoh breach 
shall be OJ' oontlDue, the SUIll of It" and that the 
sab-oontractor sho.ll, to the satislaction of the 
Oouncil, provide and keep proper books in whioh 
.hall be oo.reotly andr.0mptly entered from time 
to ti me the names 0 , and the wa.gea paid to and 
the hours of labour observed by all suoh workmen, 
and shall, as required, produce such books to any , 
pel'BOD or persona, whether a member or members 
of the Council or not, appoined by the Counoil or 
by any Oommittee of the CounoiJ te whum the 
matter or businese out of whioh the Bub .. oontract 
arises may have been or may be referred to inspect 
.. he same, MOd allow suoh perBOD or ~rsollS to take 
oopies of or extracts from suoh books or any of 
them, and for eaoh and every breach by the sub. 
contractor of this stipulation, and notwithstandi~ 
the condonation of any other or prior breach, the 
oontraotor shall ou demaud pay to the Oouncil as 
liquidated damages, and not as a penalty. the sum. 
of at. and that the sub-contractor "hall from time 
to time, whenever required by the Counoil 10 to 
do, and within seven days after s~ch requisition, 
make and deliver to the Connell a statutory 
deola.ration .tatinK that all the enm... In BUoh 
booke B8 aforeaaid ...... oorreot, or In oaee of any 
inaoonraoy therein setting fort1;l the d~ of ouch 
inaoool'!"'Y, aud that all delalla required by the 
stipuietton 1aetly herem.before oontamed . to be,. 
made In .uoh boob have been made therein to the _ 

. day of .11ch deolaration, -and for each and eve'7_. 
brilaoh by the II11b-oontraotor of this stipuietion the 
contractor shall on demand par to "'" CotUieiI ai' , 

Qq2 
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I ho controctol", and that ill cue of auy breach by 
the 80 b·contractor of the covenant u regards rates 
of wages lLIld bours of labour to be inserted in anT 
&ub-contract (and notwithstrmding the connivance 
of t.he contractor in or condonation by Buch con
tractor of Bn~h breach or any prior breach) the 
contractol' shall for every such breach 88 regards 
the rates of wages, on demand pay to the Council 
as liquidated dama.ges, and not as a penalty, the 
Bum of 51., :md shall for every such breach as 
regards the hours of labour on demand p.y to the 
COIlDeil as liquidated dama.ges. aud Dot as a penalty. 
for e",,-,h da.y 011 which soch breach shaH be oom
mitted, and for each workman in respect to whom 
iii shaU have heen committed, tho Rum of as," per 
hour for every hour during which Fluch workman 
flball have been employed by the Bnb~contractor 
beyond the maximum number of hours during 
which under the terms of the said covenant he 
ought to OOve been employed. 

And that Lhe su\)..contractor shall at all timcs, dW'ing 
tho continuance of the Bub~contrBCt, display and 
keep displayed on the works, and in every factory 
or workshop, or place occupied or used by tho 
sub-contractor in or about Lhe execution of the sub
contrAct, in a position in whioh the sa.me may be 
easily read by "ll workmen employed by the oab. 
cOlltrndor in or about the execution of th~ sub-con
tract, a clc8J.'ly printed or written copy of the uaid 
schedule: .. nd for each and every breach by the 
sub~eontractor of this stipulation, notwithstanding 
the condona.tion of any prior Or other hreach, tho 
contractor shall, aD demand pay to the Council, as 
liquidated damages. and not as a penalty, for every 
day during whieh such breach shall be or continue, 
the snm of 11., and that the oab-contr""tor oball, to 
the satisfaction of the CouDcil, provide and keep 
proper books, in which shall be coneotly and 
promptly entered from time to time the names of 
a.nd the wages paid to and the hours of labour 
observed by aIr such workmen, a.nd shall, B8 re .. 
quired, prodnce such books to any person or persons, 
\Y bether a member or members of the Council or 
not, a.ppointed by the Councilor by a.ny committee 
of the Counoil LO whom the matter or b1\sinesR out 
of which the sub .. contract arises may have been or 
mo.y be referred to inspect the s&me, and a.llow 
soch person or persons to take copies of or extre.cts 
from such books or any of th~m, provided that no 
person be &ppointed. 8.8 aforesaid, who is carrving 
on or is pecnniarily interested or employeCl in 
a bllSinf'ss of the same or a like kind as that carried 
ou by the sub-contro.ctor; and for each and every 
brench by the sub-contraotoI' of this stipulation, 
and notwithsta.nding tbe condollation of any other 
or priOi' brennh, tho contractor, !thaU, on demand, 
pay to the Conncil, as liquidated damages) and not 
80S s. penalty, the sum of al .• and that the sub .. con .. 
tractor shaJl from .time to time, whenever required 
by the Cooncil 80 to do, and within seven days 
after such requisition, . make and deliver to the 
Council & otatatory declaration stating toot all the 
entries in sach books, as aforesa.id, are correct, or 
in case of auy inaccuracy therein, setting forth the 
detailo of sach inacouracy, 8Ild that all details 
l'eq1rired by the stipulation lastly herein-before 
cont.a.ined to ·be made in such books have been made 
therein to the day of suoh ueclaration, and for each 
a.nd every breach by the sub"contractor of this 
stipulation, the contractor shall, on demand, pay to 
the Council, as liquidated damages, and DOt. 88 11 
penalty, the Bum of 101-

Provided that tbis standing order .hall not be 
construed BoB prohibiting the sub-contra.ctor without 
the consent of the Council from purohuing or sub
contracting for the supply of any materials. 
artioles, or things required for the execution of 
the contract which are ordinarily to be purchll8ed 
wholesale in the market or of wholesale merchants 
or ma.nufacmTers. 

PropoBed .elected !i.t of con/;racWr8. 

1I.-0n 210t July. 1892, the following proposal by 
Mr. BAaChcrof't was ref6rred to us for coDsideration and 

"report. That com.mittees charged with the carrying 
out of works undertaken by the Oouncil be at liberr;y 
to invite tenders from an approved list of persGnB 
willing to tender for suob wOl"ks, under the conditions 
imposed· by the Council; such lis.t, however, in no C888 

. to conto.in the name! olless than aeven persona. 

We have carefully cOIwitiel'fld thi~ propoaaIlllIIl iJ:neo 
to recommend to tho Council &II follow. :_ 

Thet it is not desirable to dep.rL from the method of 
obtaining tanders hitherto adopted by ,h. Conneil. 

HOOD BAns, 
OAni.,."wm. 

PJ;eviouely to moving .the l"f\Ceptjon of t.he report the 
Ch"l~ of t~e Committee, ",ith the cousent of the 
Councll_ substitUted the followinR Je,.. the propoMf'd 
Standing Order No .• ,_ 

4. In all contract. for the supply or any raw matorinl 
o~ ~Rnnfactured articles, ot.her than clothing, 0. oen. 
dltlon ~ball be inserted that with reMpeot to all material, 
or articles produced or Ulfl.IIuf8(·turcd or lIupplied by 
the contrnctory the contractor will in the production or 
manufacture or SUPI}1y thE-reof (lUI the eMC may he) pay 
and obge~ve t.be fol owing rates of wagl's Bnd hUllfB of 
labour, VIZ.:-

(fl.) Where the produot.ion or mal!uf~tnre 01' supply 
thereof 18 carrted on wIUnn 20 milee uf 
C~arlng Cross, ~ho ~'Btcs of wagrs aorl boors 
at labuur "'ppparlllg In the Council'A list. 

(b.) Where tb? pl"Od~ution 01" ma.uUlat'f,ure 01" supply 
thereof 18 carried on at a greater distance than 
20 miles from Charing Cross, the rate. of 
wages a~d hours of ll!tbo~r recognised by the 
trade uDlona of the (bstrlct whore it is oarri~d 
on. 

Provided that this otu.nding order shall no~ apply 
to the prodaottoD at" manufacture of articles 
not produced or manufactured by t.he contmotor. 

BeBoltled-That the report b ... "oeived. 
(I.) On the motion to adopt the 6rst worda of the 

recommendation of the Committee .. nd the proposed 
Standing Order No.!. 

Amendment moved by Sir T. Fur .. er, s.conded by 
Mr. Dehenham-That the following word. b. added 
':foor ~e word II Council': in the second linc_1o to be 

applied and enforced In thol!le caselli, and in thol.e 
:: ca~cs only, in which there is a tl'ooelt union of 

whIch the rates of wages and rulea are recogniJ:ed 
" and observed in the trades." 

. ~mendment put to tbe vote, and, the Oouncil hl%ving 
diVIded, there "I'p_ed-

For th. Ams1Ulme"t-4.6. 
Against the Amendment-62. 
Amendment declared to be losb. 
Fnrther amendment moved by Lord Monk.well 

~~Dded by,Mr. Orsmn.n-'rbat "ftor the word "lal»oo1' .! 
m bn~,five of t~,proposed Standing OI,te1' N{J~ I the 
word generallr be inserted, and that aft.er tbo word 
"recogniRed," In the eame line, the ,,"'lrd. .. and 
enforced .. he inserted. 

After debate and a rel!Ollltion that the qu .. tion be 
now put,--

. ~mendment pat to the vote, and the Cooncil having 
d,v,dad, there appeared-

Frw the Amendment-52. 
Aga .... t tk. Amendment-·53. 
Amendment declared w be lost. 
Further amendment moved by Mr. F. Harrison, 

seconded by Mr. Hoare-'l'hat the words .. and in 
.. practice obtaiDed" be inserted a.fter the word 
" recognised ,. in the Standing Order No.1. 

A motion baving beeu carried that tho question be 
nowput,-

Amendment put to the voW!, and the Council having 
divided. there appearod-

For the .o!Imendment-73. 
Against the Am.ndment--29. 
Amendment declared to b. OBrried. 
Previously to ~he moti~n 88 a.m.cnded being JlOt.
&.01.00. on ,he motwn of Dr. Collina--'j'oot Lhe 

debate be adjourned. 

16th December 189-2. 

ADIOUBKED RBPOBT 0' THE FAIB W A.GES COMMITTEI. 

The Council resumed the cODsideration of the report 
or this Committee brought lip on 6th December and 
of the motion to adopt the proposed Standing Order 
No.1. as amended on W,h December. 

On the motion being put,-
Amendment moved by Mr. Campbell. seconded h 

.Mr. Ree:l-Tbat prevlOnsly to the adoption of any """I: 
standing ord6r the opinion of eminent couosel be taken 
B8 to the legality of thi. Conneil, ... representing tbe 
general body of ratepayers, doing more than pa'" or 
caURe to IJe paid to overy man (unionist or DOn .. unionist) 
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employed In ito behaIt what the Counoil itaelf from. 
time to time may OODBid ... to be a fau- and proper wage 
with refenmce to the general oironmBtancea of ... h ...... 

After debate and a reaolution that the queetion be 
now put,-

Amendment put and deolared to be loat. 
Further amendment moved by Mr. Henderson, 

aeoond.d by Mr. Hoare-Tbat after !.h. word .. by .. in 
the tlfth liue of the proposed atanding order, the 
words .. or adjudged reaaonable by the Cou'lc,il on !.he 
U reoommend .. tion of II be inserted. 

After debate and a resolution Ihat Ihe qu.ation be 
nowpnt,-

Amendr.ont put to the vote, and the Counoil haviug 
divided, there appeared--

For tho AmeM""",t-8I. 
Aya.itIot tk. AmeMmenl-6l. 
Amendment d .. lared to be lost. 
Motion camed. 
Be •• I~od aooordingly. 
It 'was a.greed, on the suggestion of the Chairman. 

that 8S the Conncil had resolved to insert in the 
Standing Order No. 1 the words .. and in practice 
obta.illod" after the word .. recognised II the SBme 
words should be inserted 1\8 a consequential amendment 
after the word U recognised" in the remaining standing 
orders. 

On the motion to appTOve tbe proposed Standing 
Order No. 2,-

Amendment moved by Sir J. Lubbock, seconded by 
;\lr. Arnold-That the following be inaerted after the 
pl'Opooed Standiug Ordor No.2" As regards eaoh oon. 
.. Lr,..,t tbe li.~ sball be that in foroe at the date of the 
.. tender." 

Amendment I)ut aDd declared to be carl'ied. 
MOliion &8 amended carried. 
R .... ,I.ed ""cordingl),. 
On the motion to approve the proposed Standing 

Order No. 8,-
Amendment moved by Mr. Arnold, seconded by 

Sir John Lubbook-That the word ... proved to be" b. 
omitted from the sixth line of the propoaed Standing 
Ordel', 

Amendment pUf, to the vote. and t.he Oouncil having 
dh"ided, there apIJeared-

For tke .dm6udm-ent--40. 
Ag(l,ust 'he Amen.dm.flnt-S2. 
Amendment decl"''ed to be lost. 
Motion carried. . 
&>.01.00 oooordingly. 
On the motion to approve the propoaed Standing 

Ord.,· No. 4,- . 
Amendment moved by Mr. Pea'l"Ce, seoonded by 

Mr. Moral.nd-That the propoaed atanding order be 
referred bac.~k to the Committee for further considera
tion. 

Amendment put and deolared to be corried. C .... ied 
also lUI a subatantive motion. 

Bf'81111Jed aooordingl:y. 
Moved by Mr. Ward, seconded by Mr. Benn-That 

the following additional Itnndil1g order be made
Wh(,fO there il no trMoa union to fix the minimum 
wageR in any trooe in London. the Gouncil shall itself 
fll the minimum rate of wages to be paid. 

Amendment moved by Mr. F. Harrison. seconded by 
Mr. Costelloe-That the following be added '0 the 
mutoion h But there shall not be entered in the Council's 
II hilt auy rate ot' wages leal than 04. per hour for 
.. lIIen. 01' Qny hours of labour more than 10 houra per 
U day," 

,'1'he Chairman haTing 8uggeatad that the questions 
.. ieed bl the mution and amendment should ba referred 
to the Committee for ooDaideratiuD,-

Resol •• ·4-That the Chairman's auggeaiion be adol.'ted, 
and tb.t the qu ... ione be referred to the Committee 
accordingly. 

RAA"I"td-Tb .. , the propoaed Standing Order No. ~ 
be approvc-d. , 

On Ih. motion to approve olauae (1) of proviliODA .• _ 
Amendment moved by Mr. Pi('kersgill. and seconded 

-1'hnt the warda to and wages for overtime respec .. 
tivl'ly" 00 inserted after the word II wages to in line 
two. and that the wOrUe or and lIuch rate of ~ee for 
u oyortime R8 may from time in time be recognised by 
t. the trades nniolll to 'l9'bieh the 'WOrk relates U be 
omitted. 

• 7"'48. 

Al'Ier ~bate and a .... olution that the queetiOD he 
nowput.-

.Amendment pu. and declared to be .......u.cI. 
Motion .. amended carried . 
Reoohled. aooordingly. 
Beschled--That ola ... ea (2) and (8) of provision A. be 

approved. 
On the motion to approve 01 ...... (') of provision A..
Amendment moved by Mr. Antrobue, sooonded by 

Col. Hughea-That the following words be omitted 
.. provided that DO person shall be appointed .. afore
*' said who is carrying on or who is pec11Iliarily 
-- interested or employed in a. business of the same or .. 
U like kiDd aa that carried on by the oontrador!' 

Amendmen. put and declared to be oarried. 
Motion .. amended carried. 
Beschled. aooordingly. 
Beschled-Tbat cla ... e (5) of provision A .• be ap

proved. 
Moved by Mr. Stookbridge. seconded hy Dr. Colline 

-Tbat the following be inoerted before provision B.
Should any workm:an in the employment of the oon'" 
tl'&ctor be not paid' the scheduled rate of wagee, the 
Council may pay to any workman or workmen who may 
have been underpaid the differenoo between the amuant 
of wages which he may have been paid by the coo .. 
tractors and 'lobe amount wh ioh he would have been 
paid if tbe stipulation as to wages had been obaerved. 
and may deduot from any money. due or to become due 
under the contract the amount of t;he said difference ao 
paid to auch workman or workmen. 

After debate and a resolution that the question be 
now put,--

Motion put and declared to be carried. 
~~ed.ccordingly. 
On the motion to approve provision B .• - ' 
Amendment moved by Mr. Ward, seconded by 

Mr. Costelloe-That the following worda be omittea 
from the second line .. which oonsent ma.y be given 
'I subject'Lo such conditione (if any) 8S the Council mat 
.. think fit to impose," 

Amendment put and declared to be lost. 
Further amendment moved by Mr. Ward. aooonded 

by Mr. Costello&-Tb.t tbe follOwing words be added 
to provision B. t. provided tha.t ifat the time of tender
" rng the contractor states his desire to sub-let So portion 
U of the work not usually done by him. the Counoil will 
It agree to this sub .. letting to an approved 8Ub .. 60n~ 
u tractor. the principal contractor being responsible 
U for the work being done under the same oonditions 
u as if done by himself." 

Amendment put aud deolared to be carried. 
M.otion as amended carried. 
Reool~od accordingl),. 
Besolt1ed-That provision C. and the sohedule, with 

the addition thereto of a column as to overtime, be 
approved. 
Re801~.d-That the propo..,d Standing Order No. 6 

be npproTed, 8ubjeotto an alteration oonsequential upon 
that made in proviaion A. (4). 

Re.olwd-That the following be standing ordere of 
the Couneil:-

1. There shall b. kept at the County Hall a li.t of 
the rate. of wagee and !.he hours of labour to be paid 
and observed by the Council in works which are in the 
nature of conlltruction or ma.nufactul'e~ and which the 
Council may resolve to carry out without the interven .. 
tion of a contraotor. 

The li.t. ah.n be setlled by tho CODDeil on the 
recommendation of the Works and Stores Committee • 
and ahall be based on the ratea of wages and honrs of 
labour recognised and in prao&ice obtained by the 
variouB trade unions in London. and shall form part of 
the atandin~~1'" of the Connoil. 

'I'he list at all tim.. be open to pubiio inepeo-
tion. 

9. In inviting tenders for work to be executed within 
20 mil .. or Charing Cross. the advertisements and 
inetrnolion8 for tender ahall state, that in the .... of an 
workmen to be employed by the contractor he will be 
required to pay wages at rates not less, and to obeerve 
ho1ll'8 of labour not greater, thau the rates and hotll'B 
let out in the Council'e list, and that such ratea of 
wagea and houn of labour will be inserted in • schedule 
and will form part of the contract. aud penaltiea .hall 
be eufor<led for any breaoh !.hereof. . 

As regarda each oontraA the list ahan be thet in 
foree at the date of the teDder • 

Qq 
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liquidated damages ... nd not .. Ii penalty. the sum 
or 101. 

Provided that this standing order .baIl Dot be 
oonatrued .. prohihiting the .uh-ooutractor without 
the consent of the ConDcil from purchasing or 
... h-ooutraotiD(f for the anpply of any m .. terial .. 
.mole •• or thmga required for the execution or the 
oontract whioh are ordinarily to be pnrchaaed 
wholesale in the market or of wholesale merchanta 01' 
manufacturers. 

(IT.) On the motion to adopt the recommendation of 
the Committee No. II .• 

Amendment moyed hy Ilr. JleaGh""",,. aeoondod by 
Ilr. Roberta-That the oonaideration of the n>OOm. 
mendation be poatponad. 

Amendment put ... d deo\ared to be loa'-
Further .meudmen.1i moved by Mr. Grosvenor, 

eeoonded by Mr. Rober_That the reoommenUatioll 
be referred back to the Committee . 

After debete .... d a r_Iution th.t the qUIIBtion be 
DOW put.-

Amendment put .... d declared to be lost. 
Motion oarried. 
BesolfJed aooordingly. 

APPENDIX on. 
NOTES on STATISTICS OF LABOUR supplied by SIR T. H. 

of Proposed Evidence. 
F ARBBR in his Summary 

It i. vary important to develop the... for many 
purposes, e.g., to BSoertaiD,-

1. What ahare of the proceeds of indnatry falla 
directly to labour P 

Wha, ahare to capital? 
What ahare to rent? 

9. What are the numbers or the unemployed P 
3. What proportion of the labouring class.o are 

represented by trades unions P 
4. What is the progresB of remuneration to skilled 

and unskilled 1e.bour respectively P 
5. How do w.gea paid by Governmenta, national or 

local. compare with private wag •• P 
6. Po .. ibility of labour bureaus and asaiotanoe in the 

form of information to labour seeking employ· 
ment. 

7. Elfeo. ot shorter hours on the men employed-on 
other workers and OD output. 

&c., &0., &0. 
If this is done, it should be done not 88 isolated 

wort, but in connection with other statistics. such 88 
statistics of rroduction, of export- and import, of 
population; 0 ta.xation, imperial and local; of educa
tion; of pauperism i and of commerce; so that all 

tbeae and other partieularo may be capablo of ,'om' 
parison. both in point of ....... and of penods. 

For this purpose a reorganisation of our 8tatilltico.l 
departmente will be neoeasary. 

Attempte made in 1878 and 18'111 were failure.. Tho 
necessary' oonditions a.re:-

1. That each department mOlt collect the .tati.ti08 
with which in own administration "l'e concerned. 

2. That theae mUlt be brought into .. focus aod 
bannonised '" some one control depK"tment. 

Not a joint board. and not a poweriesl office Much OK 
tbe preaent Registry of Births. D ... tba. and M .. rri.ge •. 

Probably the beat plan 1I'ould be to b,no one 
superior office!', under some responsible Minister-not 
the Tr_ury. who ha"e too muob to do-and to let 
this officer be iD constant communication with the 
several st .. tistical offioera in the dilferent departmente. 
Occaaionally a Tr .... ury inquiry might be needed. 

The object would be (a) to gst oertaio geoer .. 1 ntlea 
adopted, and (b) to publlioh general resnlte in D 

harmonious form; in shart, to carry out furiher and 
more completely the atatiotieal abatraote. 

Refer to reporte of 1878-9. ..nd .specially to tho 
memoranda contained in Appendix A. to that roport. 

APPENDIX CXLI. 

DRAFT of an EIGHT HOURS BILL; by H. M. HYNDMAIf. 

IJiTBODUCTl05. 

The spread of the Eight Hours Movement in all 
conntries is unquestionably one of the features of the 
time. Here ill Great Britain, ainee the Social Demo
cratic Federation nearly ten yeal'S ago lint made this 
limitation of the hours of labour by legal enactment a. 
portion of a definite socif'l and political programme, 
the change which bas been brought about in the opinion 
of the working cl88ses themselves is most remarkable. 
III the face of the most bitter oppos~tion, not only from 
,be Tory. Whig. Liberal and Radical feetions. bot from 
the so"called" leaders .. of the trade unions. tbe idea. 
of the restriction of the working day by law to ei(fht 
hours baa been accepted byth. majority of the working 
cla8aes of this country. The House of CommoDs is, as 
uBUaI. altogether bebind the people on this question. 
The landlords" lawyers, and capitalists of varioos 
degree~ of turpitude wbo constitute tbat assembly at 
the present time are, of course, bitterly opposed 10 a 
measure whioh must, BOoner or Jater, give the workers 
greeter leisure. and therefore greater knowledge .... d 
power; consequently they spare no effort to crush any 
Member who, like Mr. Cunningbame GTabam, bas the 
courage to force a.n eight boors law upon their considers.
tiOIl,. What; is, perhaps, still more remarkable. those 
who. pretend to be the special menda of the p"ople. 
Mr. John Morl.y. Mr. Henry L .. bonchere. and Mr. Brad. 
laugh, for example. are as hostile to the measare 
.. the' most bigoted reactionists, and are still more 
active than the Tories in their opposition to the- men 
who champion it. All the old capitalist argumente 
Me.till reiterated as if th~ir fallacy had never been 

, . 

exposed; the supercilious impertinence of men of 
education suffiCiently good, and parts of speech 
sufficiently developed, to throw their ignorance into 
high relief. is perpetu .. lly exhibited at the e'pen ... of 
the advocates of State interference with the unchecked 
right of the Euglish slave-driver to overwork hie wage
slaves; and no pains have been spared to prove to the 
people that their only hope of comfort in life is to work 
themsel_ to deeth. 

I have more than once challenged any or .11 of tho 
above-na.med Trinity or Radicalism, either in their 
individual superior persona or in all the maj8lty of 
their collective omniacience, to debate this Imbject of 
the desirability of the limitation of the honra of 1I'ork 
to eight hours a d .. y or fOrty.eight bours a 1I'eek hy 
Act of Parliament. Mr. Bradlaugh i. the ooly man 
in Greet Britain of either party who b .. ever bad the 
pluck to talLe up this cballenge. and • debate between 
himself and me bad been arranged at Glaagow prior to 
his late unfortunate illne •. 

Two montbs ago I w .. appointed by the orgenisation 
whicb h .. done infinitely more than .. ny o.her to 
ed ..... te tbe people of England in oooi .. 1 damoerocy and 
to bring forward pallliotive. or ou. existing industrial 
anarchy to endeavour 110 arrange .. debate wi~ 
Mr. Bn.dlaugh in 8t. Jam .. ·s Hall. 

Dillident .. I fael in some ~ in ohampioning 
the cause of the work ..... 1 oannot but rejoice on other 
grounds that it baa f .. llen to my lot to again enoounter 
my .... tagonist of six y..... ago on the platform of 
8t. J .. m .... Hall. Since my debate with Mr. Bndlaugb 
of April 19th. 1884.. aociAl democracy baa ..... pt 
triumphan.ly tm-gh the length ... d breadth of tru. 



_Dd. Alld it ia wnb ~e.........t ccmmaon of comp""" 
vidory w tbe Dear fa....... $be< fJVery oocial de....,.".... 
/108 t.mh Iio-day to eDOO11Jl_ ~ decayiDg poIig~ 
factions around him. We bow, however, thai t.his 
eigbS hours' day. by law ~ted, valuable ... is must 
be .... palliative of the enls or our mdustrial anarchy, 
ia of i .... lf no &alntion whatever of $be groat class 
utagoniam. Tbough".. argoe that. even !ro.m tbe 
point of vi.". of tbe S per oent. philantbrop18t the 
worken are entitled to derive 90me .aC:lvantage DOW' and 
at onoe from the enormously iDcreased power of man 
over nature. and ~e greater amoont of w_~ which 
ia created with far I ... labour; ~ough .... e know thet 
tbey will derive noh advutage to a certain extent 
from .... eight honn law; we know also thet ~e 
enhanced efficiency of machinery ..... d the deve1opm";"t 
of invention which mast follow. wJll. later on, manto. 
ably provide the capitalist; olaes in existing conditions 
with ".tilllarger reserve army of unemployed labonr 
than at present, and that tbe. periods o~ industrial 
orisia will recur yet more rapIdly and WIth greater 
aeverity than heretofore. 

An eight honn la", being only a small _fo! 
advance towards .. better period, a .means of gain~g 
for the worket'8 some lei80re and relief from Ol1JBhmg 
overwork, I am glad that " revolntionary social 
democrat, who worka £01' -the ~lete aocialiaation of 
the means and instrnmentB of uction, Bhould have 
the opportunity of publicly arguiDg the eigbt hours 
question from that point of view. All to the result of 
the debate I have no doubt "bate..-er. Whether I 
81Iceeed or fail in the immediate object of eonvincing 
the audience this evening, the priDciple that the 
community baa the right as well.88 the power ~ 
interfere with an ilIu80ry freedom m order to obYtin 
greater real liberty for the ... orkere and to oheck &he 
fearful phyeica1 degeneration '!_ going on am~g 
them mll8tr gain by vigorous diBCU8810D. Thus., WIth 
perfect confidence in dle adwBOe of the ca~ I leaTe 
my draft Bill and the argumenta of our debate to ~be 
kindly conside .... tiOD of the pubhc. . 

July 23rd. 1890. H. M. H. 

.A BiU .. Ulled .... .A.I '" LWoiI u.. N ...... 0/ Lal>our 10 
BigM H_ a Day. 

1. This .lot may he cited 811 the Eight Hoors of Labour 
Ac~.1890. 

2. 'l'bia Act ,hall come into operation on the fint of 
Jannary. 1891. 

3. In all oontraola for ~e hire of l..bour. or the 
employment of peraonal eervioe in any capacity .......... 
.ver. " day sha1l be deemed to mean " period not 
exceeding eigl.t .orking Nmn, and a week shall be 
daemed to mean • maei1ltMtJ. period of /orty-eighl 
fllQI'ki"11 Itoa,. •. 

... No penon employed uuder the Crown in t~e 
United Kingdom. in .ny department of the pubhc 
aem08, or in antenala, amall al"lIl8 f&clorie" dockyards, 
clothing establishments or other ind1l8trial busin888. or 
by any county council, municipal corporati~D. vestry. 
local ..... itary anthority • ..,bool hoard. guardians of tho 
poor. dock or harbour trusk>e8. district council, im
provement oommi8Si~ers. COmm!SII~ODen of lewe'!'. 
oommi~lrionera of polioc. OODUDll!i£llOUerB of pubho 
Jibrariel or batbe nnd washhouses. or any other publio 
administrative authority "hatsoever ~ shall, 8lloept ia 
case of special uDfo~D eme.rgency. bt: employed for a 
lODger period than. t"gA' working lou" m anyone day. 
or for more than jorty.-eig1tt tDQr~lIg loun in anyone 
week. 

Any poblic omoer or poblic functionary oroering or 
, lWfuiring a.Dy penon. in public em~loymenti ~ remain 
M work fo1' a period. ID e~c81111 or eight working h01ll1l 
in anyone day. or forty .. eigbt:"orking honn in any ODe 
week. except in OM. of speenal unforeseen emergency 
ohaIl he liable to " fine of not Ie .. than fifty pollDds for 
e.ch nob oontravention of \ho pro,,·i.siODS or tihia 
aoctiOD au oon'rict.ion thereof; aud one .. haJf of aU finea 
eo imposed shall be paid o<er. withoot any dedoction 
wbatsoev(\r. to the penon 0' p8rBOD1 direct1ii or 
indirectly aflected, whose action and eyidence aha be 
lbe meAD_ or bringing home nch oftence ~ the 
perpetrator. 

6. No paraon ohall •• "cept in caes of apecial nn· 
n.r-eu emergency. be employed by an~. railway 
company ror" looser J>OI'io<! than ~1I -1Mg. "-' 
in anyone dey. 01' ~/ol -"'tog ...... w ..., 
one week. 

Th. gene .... 1 manager of any railway oompu}' 
employing or permitting to be empl ,~ed aoy pereon in 
contral"ention of ~is seot;ion "hall be liable. on 
OOllriorion thereof, to a 6ne of not lees than fitly pounds 
for each sueh coDtravention; and one-half of all nnes 
80 imposed shall be paid over. without any ded.actioll 
",hamoever. to the person or persons directly or 
indirectly affect.ed,. whose action and evidence shall be 
the means of bringing home Buch offence to the 
pt"rpOkatDr. 

6. No person shall be employed on any line o( _. 
way. omnibuses. can, wagona. or other CODveyaIloee for 
the pnrpooe of the tnmspori of good. or peraons. eDlept 
in cue of special unforeseen emergency I ror a longer 
period than eig.t tDOrking aour. in anyone day, or 
/orly·eig/tl .... ,king ""M'" in anyone week. 

The general manager or manager of any wmpany or 
fil'Dl, or individual firm, or employer employiDg or per_ 
mitting to be emyloSed, any person in contravention of 
tbis section, ahal be liahle. on conviction thereof, to a 
fine of not less than fitly pounds for each such coJItra.. 
vantion; and o .... half of all Iinee eo impceed &bell he 
paid over, without any deduction whatsoever, to the 
peraon or persons directly or indirectly alfected, whose 
actiOD and evidence shall be the meaIUJ of briDging 
home such offence to the perpeU'ator. 

7. No peraon shall he employed onder groo.nd for hire 
in any mine, excer,t in caae oC special unforeseen 
emergency. for" onger period than ~AI ",,"king 
ltouFl in anyone day or fony--eigM flJ(lf'klflg 1&o",n in 
any oDe week. 

The period of employment under ground in a mine 
shall, for the purposes or this Bedion. be deemed 10 be 
the whole period from the time of leaving ~e aurrace 
of the ground to descend the mine, to tho time of 
retom to the surface of She groond after cessation of 
work. 

The manager or any mille employing or permitting 
to be employed any person in contravention of t.hia 
section shall, on conviction thereof. be liable to a fine 
of not less than. one hundred pounds for each such oon
travention; and one--haJi of all fines so i.m.tNv-~ shall be 
paid over, without any deduction wl:.ltPI)2Ver. to the 
person or persons directly or indirectly alfooted, whose 
action and evidence shall be the means or bringing 
home such offence to the perpetrator. 

S. No peraon .hall he employed in any factori ... 
workshops, laundries. or otber business conducted for 
profit. except in case of 8'p:<?ial unforeseen emergency, 
(or .1""6er period tban "'9/ol VJOrking loou ... in anyon. 
day, or Icwty-eigAi tDOrking louTS in anyone week. 

Any employer or manager employing or permitting 
10 be employed any person in contravention of this 
section shall. on conviction thereof, be liable to a fine 
of not less t.ban fifty pounds f?r each such contravention i 
and one·half of all fin.s so lIDpoeed &bell be paid over 
without any deduction whatsoever, to the person or per= 
RODS direct] y or indirectly afleeted. wbose action and 
evidence shall b9 the means of bringing home such 
olfence to tho perpetrator. 

9. No person .hall be employed to ""ne behind the 
counter or elsewhere in shope. co-operat~l"e stores. 
Storeh00Be8. or magazinN. for the sale or distribution 
of goods by retail or otherwise. or sball be employed to 
sen-e behind bani CO f:'ell intoxicating or others drinks, 
or to pUrvey food or other rerreshments. except in case of 
special unforeseen emergency, for a longer period thau 
6&gAt tDOrkillg hounI in anyone day, or /or/y-eigAt 
tDQrking MUrs in tW)" one week_ 

Anf shopkeeper. ~torekeeper. 1:Jl&Ilagf'r. or gelleral 
supenlltendent employing or permitting to be employed 
any person in contra,'ention of this section shalL on 
conl'lction thereor be liable 10 a fine of not less than 
fifty pounds for each such contra,,-ent.ion; and one-halt 
of all fines 80 imposed sball be paid over. without any 
deduction wbatsoerer. to the penon or perRoDS, direcU.y 
or indirectly affedcd. WhOB,) action and el"idenC8 sbaD 
be the means of bringing home such offence to the 
perpetrator. 

10. No domestic servant shall be employed in any 
club or in any hotel, lun, lodging~ho~, house or Sa* 
let in a~ments. or other place In which accommoda
tion 01' food is prolidcd (or pa.ymen1;. except in eaee of 
special unforeseen emel'geocy, foJ' more than Pig"« 
toOrki~ Ja.o.,.. in anyone day, or forty-eigAt UJOriiMg 
.\ou."'.ID anyone week. 

Any steward, ..... nager. inn.keeper. lodging-h01llle 
or ~ting-house keeper. or his or her deputy employing 
or causing to be employed any person ill oontraTentiou. 
of this aectwn shall, on conviction thereof, be liable to 
A fine of no& leoa than len pounda for ~ snob __ 

Qq3 
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'f8n~ion; and ODe-half or till finea 80 imposed shan be 
paid OTero witboa.t a.ny ciednctioD whatsoever, to the 
person or pel'8ODS directly or indirectly I\Weoted, whole 
action and ev;dence shan be tbe means of bringing 
home such otfl"nce to the pt'rp£'tl'atnr. 

11. No JX'rBon shall be employod in agricultnral 
la.bour for hire, except in case of special unfore~e('n 
emergJ>Dcy. for a longer period tbau t·igAt tDorking 
hours in anyone dnr. or jor"y-ei.ght u:orktllg hvl.u's in 
any ODe week. 

Any farmer, fruit or Hower grower, market 
gardener. or other agriculturiBt, employiug or causing 
'to be employed BOY labourer. in oontravention ofthi!l 
section shall, on conviction. be liable to a fine of not 
leSB than ten ponndat for each such contn.vention; and 
oDe-half of all lIDes so imposed shall be paid over. 

withollt any dedll",i,,!, " .... _. to tho peroon Of 
per!IOD8 du·""tl, or indirectl, alfeo&ed. whooe ao'iOll aod 
evid..... ohaII be the meaoo of bringing home .uoh· 
uftence to the perpetrMor. 

12. In the ('uea or epeeist unforeseen emet'gcnf'y 
referred to in the aboTe eectioDa, 8B-ch persou who eh.ll, 
by renSon of such emergency. work bE.'yond the pe"jod 
of tight ",orkin, hour, in anyone day, or fnrfy.eigM 
tlJurkiilg hour, 10 anyone .... eek therein el1&<'tf"d. Bhall 
be entitled to receive and 8hall f'l'.:'ei .. e fl'Om the imli_ 
vidual &rm, or company, so employing luch pel"fllot1, 
notwithstanding any Atipuia.tion 01' contract to the 
contrary, exprea.ed or implied. double the rate or wages 
per hour which has be.n 'P"id per hour during tho 
normal working day of eight wOrking hun",. for .ach 
bour of overtime so worked: 

APPENDIX CXLn. 

NOTE on the COMPARATIVE COST of TRANSPORT of FREIGHT on AMERICAN and ENGLISH 
RAILROADS.' -

In questions ~l and 8454-59. reference is made 
to the comparative ('.ost of moving freight on American 
and Euglil:ih rai1roads, and it is pointed out that tbe 
cheapness or American traDl~port is due to the much 
greater amount of paying freight C&nied to the amount 
of dead-weight hauled. This is, perhaps some .. ha' 
overstated at one-fifth of the dead-weight hauled by 
English railroads, as tbat proportion would only apply 
to the best American freig'b.t cars as compared to the 
ordino.ry run of English trucks. Between the best 
American freight CAr9 and any but the best English 
trucks the statement· would be correc~; and eve!! the 
newest English trucks only carry one ton of paying 
freight. when folly loaded. to one ton of dead .... ight; 
whereas the best American carl carrl more than four 
tons of paying freigbt to ODe ton 0 dead-weight (35 
to ... of pa:ying freight to eight tons of dead-weigbt). 

The three diagrams submitted show conclusil'ely the 
superior economy of the American system. and how 
greatly tb. adoptioD of larger waggoDS has reduced tbe 
cost of hauling freight on certain well·knoWll American 
railroads. Thus in Dia.gram U A ,t it is set forth how 
tbe Norfolk and We.tern Railroad. beginning in 18&3 
with an average freight of.9·75 tons to every waggon 
loaded steadily increased tha.t a.verage, unLiI in 1891 
each loaded waggon ca.ried an average of 18·11 ton. of 
freight. The reSult of this was that the average charge 
for tra.nsport was reduced from '70 pence or -lJbd. per 
ton per mile. to '"J!l pence or Nod.. per ton per mile in 
the nine years j while-tbe aomo.l workin~ expenses had 
decreased from '38 pence per ton per mde to '18 pence 
per ton permile~ 'l'he trelghttraftic ba.d increuAd from 
797.255 toDS in 1883 to 5,797.944 tons in 1891. Thll8 
b, the use of more beavily-Ioaded w .. ggons the cbar~es 
were decreased 61'43 p~r c.nt. ..nd tho worklDg 
exp'''''s 52'63 P."'! cent. 

Diagram" B • similarly shows the effect of increa.,ed 
train load. On the traffic of the New York Cent .... l 
Railroad where Waggo08 of a similar kind arc used. 
and without which WaggODS euch incre&&ed loads cou1d 
not be hauled profitably. From this diagram it "PJle&rll 
that. wheres'! in 1870 the cbarge on this railrOad for 
movin g freight W88 "94d. per ton per mile, when 103 
tons cocBtituted a train load, and the working expeDses 
of han ling 1)er ton per mile were "57d .• in 1890. when 

. 248 tons were an average train load, the charge had 
fallen to '38d. per ton per mile, and the wo~ki~g 
expen.es had b .... reduoed to '27<1. per ton per m.le 'D 
1890. 

Diagram. .. C "makes aD elaborate oom~lon 88 to 
the efteet of heavy train loads on the work::mg ex-penllel!! 
of American and English railroad.. In this .... poet 
the most interesting pointe to note ara tbe 'figures 
whioh relate to the Penn!ylvania Railroad, with ito 
2.351 miles of line, and the Ne .. York Central Rail
road. with its 2.096 mil.. of line, and the Midland 
Railway. with ill 1,040 mil .. of line. and the Londan 
.. nd North-Western Railway. with ite 1.877 mile. or 
line. The average train load! of the P..,naylvania 
Railroad were 285 ton., and the total working espen • .,. 
were for 1891. ·255<1. per ton per mile; the .. verage 
train loads of the Midland Bailway were 48 touo, and 
the average working expenaeB •. 688d. per ton per mile. 
The average train load. of the Ne .. York Cen ..... 1 
Railroad were 250 to .... and the working .spen ... for 
1891. ·28.d. per ton per mile; the av.rage train loads 
of lhe LondOll ."d North-Western Railway were 6Ii 
tons, and the.working expenses, ·CS58d. per ton per mile .. 

The comparative' figurel!! af mineral traffic and mer .. 
ohandis. hauled by the American .. nd Engli.h rail
road. respectively is manifestly all in favour of oarl of 
hoa.,. burden for the latter. Thlls the London and 
North-Western Railway ea.rrieB 77 per cent. of miuorall 
... d 28 per cent. of merchandise ... against 80 per c.nt. 
of minerals lind 70 per oeni. of merohaodiB8 carried by 
the New Y O1'k Central Railroad. Co .... q ... Dtly it 
would oeem tha.t hy the adoption of the .AmeriC&ll 
ayotem. the English railway! .. oald ... vo about 75 per 
oent., or perhaps more of their working espeDl!lell OD 
freight lralIIe. 

Apart from this the econom, in sidings is prodigioll8·. 
Bach .. vast saving. in fact, .. ould be effected. and 110 

great a reduotioD of charge. would he possible. that" 
might reaeonabl, be urged that Ihe State on tb4 
grounds set forth .. bove. alo... would be jDotified in 
aoquiring the railways in order to apply the improved 
system to the advantage of the commullity. At present 
the whole internal trade of Great Britain, mannf..,
turing, mining, aDd agricultnral. i8 being throttled by 
an old man of the 80& in the sbape of greedy and 
incompetent rail .... y directors aDd managers. 

Diagram .. D" .how. that the li ow York Central 
Railrond pay. much higher wag"" than the London 
and North-Western Rail .... y. while charging one-third 
or I .. s of the latter'. demands for freight. 

The Diagrams ... ere dra .. n up .". M. R. JeIJ...ds. C.E. 

H_ M. Hmnu., 
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APPENDIX CXLIII. 

NOTE ON THE COMPARATIVE INCREASE OP NATIONAL WEALTH AND PRODUCTIVE POWER 
AND INCREASB OP WAGES. 

It is. unfortunately, true that it is imp088ible to 
~rrive at any exa.ct.conclo8ion 88 to the amount or pro
portion of the Dational wealth received by the Jft'!Iducing 
elMs in this country at any particular panod. It is 
equally impossible to be accurate as to the increase of 
the power of production on the average per head em
pJoyt'd in the various bra.nchell of industry. This is 
due to the chaotio condition of ODf statistical depart;.. 
menta in l'ogard to 011 that it is mo~t important that 
the peoplu shoo Id know. The elaborate calculations. 
therefore. set forth by Mr. Robert Giffen, Mr. MulhoJl, 
and othan as to tLe e:raot 8um paid in wages to the 
workers are nothing better, as I said in my evidenoe, 
than eJ.o.borate guesses. 

When, however. 0. bostile but impartial observer like 
Mr. Chal'les Booth examines oa.refully into the condition 
of any portion of the working population. he cannot 
but, declare that the statements made by Socialists in 
regard to the low rate of earnings are above, rather 
than below. the mark. 

. This being 80, and the continuo •• physical de~ .... 
tion which, a.ccol'din~ to the overwhelming testimony 
of witnes8ea of nmmpeachable authority, is to ,he 
observed among the great- maasea of our citty popula .. 
tion. it ,is almoat a work of aupereroga.tion to provt", in 
reply to Mr. Gerald Balfour, that the workerB have not 
benefited in proportion to the improvements made in 
industrial processes. 

Since 1842. or 60 yea.rs ago, the improvements in 
every branoh of production and distribution have been 
very great indeed. ' 

In' the .ingle deportment of transport it i!i almost 
impoll!lible to compare what "8.8 with what is. Un
que.tionably th. transporting of goods by railrood 
even 011 the es.peuaively -and inefficiently managed 
Englilb linea "'presents an increase of power not le88 
than 12 times greater than that OD. the bes~laid mac
adami.ed road. by hor.. t1'8Otion. The wages of the 
men employed. on the railroads a.re at bhe present time 
noti u.nderstated on the a.vera.b~ at -15". " week. Oan iii' 
be re&Ronably contended tbat this ra.te of wage is mucb, 
if at all. in exoese of the wageR of the oatters who were 
ellt played' prior to the greM extenBioll -of _ the railway 
ayetem P In tbia department Dlanifestly the W'orkera 
mOlt directly concerned have benefited U out of aU 
ptOp01"tion lell8 .. tha.n the propertieq, classes. 

In 1he shipping basine •• the proportion of hand. oJl 
told on a great oeeo.n freight stea.mer will not be more 
than ODe man t-o 900 tons to .. day on .. purely cargo-boat, 
or, perhaps, one man to 100 toOl on a passenger vessel. 
Here is an mcrsus uf efficiency in l.bout" which cer
tainly is not overatated at four to one. The wages of 
8ailorA and engiD'~e1'8 and atoken moge from 31. to 51 . .. 
month. HMO. again, it is quite -certain that wages 
h'''V8 inl"'rell8od "ont of all proportion les8 ,. tbn.n tbe 
increMOd "efticienoy of la.bou1' whicb bas addE'd to the 
wealth, comfol't. and enjoyment of the propertied 
clalle8. 

In the iron industry the improvements, chelllica.l and 
mechanical. oa.nnot f)8 rcBS'onably stated 'at less than 
four to one in the 50 vears 'Onder consideration; that is 
to _y. that one man to-day in the various processes of 
iron .melting and IDanufaotore represents fully tho 
power of produotiua which four men oould apply 50 
1 .. r8 ago. Not e?en Mr. Robert Gilfen will maintain 

, 

that the wages of the men employed haye increased in 
anything approaching that proportion. . 

In the cotton industry it is. again, "11 under-state. 
ment to say that. a.like in coarse and fine goods. the 
production pcr head employed bas doubled in the 50 yea.rs 
for any given time of full work. Nevertheless, it was 
conclusi\"ely proved. as against Mr. Fielden a few years 
ago ill toe" Manchester Guardian," that the workers 
in the cotton iudustry receive )ittlc more. nnd in Borne 
cases receive leB8 wages than they did 50 years ago. . 

Similar remarks apply tl.) thc Bra.dford woollen 
industry. . 

In a.gricultDl"e, thou~h improVed processes ha.ve not 
been so generally appbed iu this coun,try as they ought 
to be, in this department likewise, especially in the 
breeding of stock. draining, and manuring. great 
improvements ha.ve been made. But the wa.ges of 
agricultural labourers can scarcely be said to have 
geuernlly increased, and they bave lost certain advan
tages in many parts of the conntry whioh formerly they 
hod • 

In mining. in some parts of England, wages have 
increased, pa.rtly in consequence of the soppression of 
women's And children's labour below ground. ,But 
even in this department it is .doubtful whether the 
increase of wages hne kept pace with the improved 
methods of industry. . 

But the best evidence that the workers have not 
benefited to any considerable extent by the improved 
processes of production is shown by the mct that, even 
to.day, as 1\ mass they possess no realised property. 
Yet, acoording to Mr. Robert Giffen., the actua.l wealth 
of the country h .. incre .. ed from 6,000,000,0001. 28 y .. rs 
ago to 9,900.000.000L or more now. . 

It may be ob.erved also that. oJthough the purch88ing 
power of the wages of the workers has considerably m
ereNe,d. espeoially of late 11;)W'S, when bread, oheese. 
bacon. imported meat, an clothing have been un
precedentedly cheap. rents have risen so materi&lly in 
our grea.t cities tha.t the deduction on that head from 
the wage. !'vailabl. for food and clothing hos, to & 
grea~ extent. counterba.lanced the greater cheapneSl;5, 
spoken of. 

On the wholf'l, thel'efore, I do not think it admits of 
any qnestion whatever that I was absolutely right wheq 
I said that; the workers had benefited. out of all pro
portion less than the ownel'S of their country. and the 
monopolists of capital by th~ improvements in industrial 
processes. 

R. M. HnlD>WI'. 

. P.S.-It may be observed that in the .bove statement 
DO account what~ver is taken of the increased and 
inore&Ring frequency of depressions of trade and their 
longer duration when they oome. These depressioDs 
are direcnly due to the iU('apncity of the capitalist ol88s 
to bandle the vastly increased powers of modern pro. 
duction. These very powers of prt1ducnion, indeed, 
whioh ought to be, .. nd Mr. Gerald Balfour evidenUy 
still thinks are, beneficial to the whole community. act 
u.s the means of redW'ing the wages. and inflIcting 
worklessneslJ and starv.ation 00 the produoing olass. 
The periodical recUlTence of such" hard times 0, is most 
certainly not oompensated in any trade by &DY,wcrease 
of wages, either actual or hypothetical. 

H.M.H. 



312 not' AL COMlfl8.'UON ON LABOUR: 

APPEND1X eXI. 

ARTICLB ON THE SUBJECT OF LABOUR REGISTRIES IY " DAILY NEWR" OF TII~ 
28TH OCTOBER 1891. 

A NATJOliAlt LABOUR RBal8TBY. 

In a previous article it WAS shown that the absolute 
necessity for ~me system of registry for the unemployed 
of the labouring and nond(,Elcript dassc9 has been long 
practically recognised by the attempts tbat have been 
made to establish such registries, and that within the 
past year fresh attenlpts on a. Jo.rge Beale have been 
made to accomplish th:.s. These and several others are 
all centred in London. There are a.t least two very in
teresting experiments of the kind that have been ma.de 
T'ery t::uccessful in the provinces. One was begun at 
Egham. in February 1H85. by Mr. N. Q. Cohen. of 
Throgmorton Street, who has a residence down there. 
He happened to meet with a man who bad t .... mped 40 
miles in quest or a job of work. and then discovered 
tbat. if he had only known. he could have found employ
ment close to his own home. Anything more abjectly 
wretched than this tr;J.mping in search of work it is 
difficult to conceiT'e. Wea.ry and footsore, very often 
wet and hun~, with any little sum of money in the 
pockot dwindlIng away, the failures and refD.sals, and 
rebuffs to which a man must be subjected must, one 
wonld think. be enouah to hreak the spirit of the 
stoutest and braTest. It the same time, It is evident 
that the free and roving life of a tramp has a fa.cina
tion for men of a certain elas!!, and beyond all question 
our casual wards are largely fHled by habitual patrons, 
who originallv set out upon the road honestly in quest 
of work. Tne truth is that for a man on the roud 
looking for Go job it is an extremely eosy thing to 
become a cadger. Nobody knows him. it is almost 
excusable under the circumstances, or it 8eems so, and 
of conrse it is only to be jost this once to help him over 
an extremity. A me in this way loses any little self. 
respect hi.a snubs and rebuffs may have left him, and at 
the same time finds ho CBn just rub along. He baa left 
behind him all his (".ares and responsibilities. His wife 
and family, if he has any, must look out for themselves. 
He is looking for work, aDd if he finds any perhaps 
will be able to Bend them something. Meanwhile he 
is rapidly forming the roving habit. and soon finds 
any sort of settled work irksome. In tho summer.time, 
at a11 events, it is much. pleasanter to stroll gently 
about from place to place, sleaping under hayricks, 
l'estiug in public.hoUBeR, occasionally picking up a few 
shillings at a fair, or a market, or a regatta. And thus 
onr t.ra.mps are formed very often out of good honest 
working materillJl. . 

In riding about the country Mr. Cohen met a great 
lDWly people tramping about from place to pl""e pro
fessedly on the look out for work, and, a8 it has been 
said, he happened to find one undoubtedly genuine 
case, in which 0. re8pectable working man had been 
wasting time and strons1h in looking for a job which 
he migbt have had close at hand. It .. t him thinking. 
and with his city training. he saw at once t.he proper 
remedy. and started a. registry II to afford easy means 
01 of communication between unemployed labourers 
" and artisans residing in the parish of Egham and em .. 
" ployers requiring workmen, with the hope of avoiding 
II or diminishing the waste of time and enerFl,Y. and 
II the hardships involved in tramping for work.' This was done in conjunction with two or three other local 
gentlemen, and B8 a. matter of fact seems to have been 
the germinal idea of the many similar schemes set on 
foot during the past few ye...... Tbe register at Egbam 
wa! no soonE'r instituted than the necessity for one was 
practically demonstrated. 

Egham is but n small country town, yet in eight 
montbs nfter it w&. first opened they had 223 applicants 
for employment. The. next year they had 374 appli
cations, and of these they were able to place. quite free 
of expen.e to the applicant •• no Ie •• than 325. th. total 
working expenses of this excellent agency bein~ 0I11y 
71.1&. 4<1. for the year. It would be e:<tremelydiflicult 
to conceive of any other way of disposing of the same 
omn of money witb anything like tbe ...... e good effect. 
In the first fonr years they spent only 341. 101 .• and 

tin y placed in employment over 1.(1).) men Gnd \"'), •. ' 
Gardener&, carpenterg. goner .• ' Inbonn>rA. pttiutel'R. 
stonemaeoDs. bricklayers, BtBulem-:on. plllmhers. aD(i 
gasfittera were among those for whom work WH found 
last: year, and the Eg~llm Free Regi:-ltry i~ still going 
on its useful way, provlDg beyond nll po~~ublt1 '1ll6lltion 
that there is a real nred for ns~istl\nce of tlwt kiud. 
The mechani6J1l of the thing is extremely lIimple. &II 
may be gn.therpd from the expense of it. but for this 
little country town and ita neighbourhood it seema all 
sufficient, and as & pra.ctical df'moostra.t:on both of the 
need and of the way of meeting it thie Eghom Begi~rrr 
haa been extremel, valuable. 

A. larger, and therefore, in lome reBpccte .. more im .. 
portant experiment is ODe at Ips .... ich. '11he La.bour 
Bureau at Ipswich is Ilne to tho practical sa.gacity of 
the Rev. Wickbam To.er. In" lettsr addr ... ed to the 
.. Daily News" a few days ago, Mr. Tuzer say .... After 
U many weary yeare of relief work, ..... hich 1 could eee 
II plaiDly did as muoh harm as good. I, .ix YeRrl .ince, 
.. began trying to lind work for the people in.tead of 
U feeding them." An office WBI t.a.ken and a clerk 
engaged, and it aeema Boon to have beoome .pparent 
that here also tbere w... .. moot important work to be 
done. Last year over 1,000 meQ applied to tbe bu_n 
for work. Only tbo .. with ..... tiafactorr obaracter are 
registered-as is the case also at Egha.m-and it i, 
interesting to learn that out of abont 1.000 applinants 
for registration. 891 were fonud to be np to the IlUU'k 
of whom 031 were introduced to employer... People of 
almost Ion sorts were among the applicants here. but of 
COUTse the unskilled, the labourers, were by far the 
grea.ter number. Out of about 900 men there were 
about 430 of this 01..... The f""t that .. man'. work ia 
unskilled i. sufficient with many people to deber him 
from mWlh .ympathy when he i. out of employment. 
They farget that a large amount of mere musoular 
la.bour is really 38 eeseIltial to Bociety 1M any other kind 
of labour. These men are simply indispenaab1e. and 
whatev8l" can be done to mitigate the hardship of their 
lot iIOciety would be wise to do sa • mere maUer of 
poli~. This bnreau in Ipswich is an institution of 
p,ubhc impertance. It i. managed quite gratuiton.ly. 
• No fees are charged," BaYs Mr. Tozer. H They a ... 

If declined if offered, and returned if sent. My manage
U ment is entirely ·honorarr. and for personal reasons 
I' 1 do not accept payment m any form. But that need 
" not be, and could hardly be the case with others. I 
fI pay tbe olerk and messenger and rent and taxes, &c. 
.. Ii. rew friends supply the needful. which is .bont 1001. 
U a year." Both these provincial institutions appear 
to be very oareful to avoid dabbling in matters of 
wages or conditions of labour. 1'heir fnnction is taken 
to be simply to bring empluyer and unemployed 
together, leaving them to make their own termB, and 
as their client. al'e mainly composed. of the unskilled 
and the unorganised. and theNfore most bel pless aeotion 
of the community, they cannot be said to trench on $;he 
field of nselUln ... a!ready occupied by the Trade Uniona. 
They seem to be growing. at nil el'ent.8. .. Last.year," 
says Mr. Tozer iD hie report for 18:89 ... we ha.d 3P8 ap
plications fQr work; this year we have had 4L:;." The 
year following-in IM90, that is--as it hRB lx-en aaid, 
the number had risen to over 1,000. ThWt, iu the 
country ... well as in the town. it ia .hown by the best 
of a11 evidence that a real need existe for an organiia. 
tion supplying to mastera and to men Rcb information 
as the continual shiftings and changing. in the labour 
render a matter of the utmost importance. 

It is perfectly clear .t ,. glance that whatever may 
be the .... fuln... of local registries of this kind. the 
nRefuIne .. of each register would be greatly enhanced 
if all other centres of population were similarly pr0-
vided. Bnd the whole were in ready communication 
wi'h each other. .Mr. Cohen's scheme 8eems to have 
contemplatsd this from the IlrRt. Tbe .... liest report 
from Egh .... -tb.t for 1eBl>-diatinctly ... ys that "It 
U is hoped that :in time limilar free regia,," .. may be 
.. esteblilohed in adjacent pariohes. · .. nd that tbeir acope 



It may be extended to include a record of VBoO&noiea for 
II for boy. and a.pprentices. If Buch registries were 
.• affiliated to a oentnl office, information could be 
.. ~xchanged as to the cnr-riel:! in the respective regis~ 
.. tries, and migration of labour 'Wonld :thus be' faoili· 
.. tated from over.stocked districts I to places 'where 
•• labour was scarcer. 'rhe registries could alBo be 
., nJ!~d D8 records of, the Jo.;:ilities atford€'Cl by some at' 
" ollr colonies and l1y various homo iD8titu.tions 110 
., a,qsist cmiq-rn.r,ion.'· Lilter reporf,s have reiterated 
and amplified this idea, IIond indeed something like an 
Imperial In.bour registration system is < cijmly fore· 
shadowed; the country labour registries might, it is 
pointed out. be plaoed in habitual correspondence with 
'8 federated organisation of the philanthropic emigra.
tion societies, by an arrangement under whloh separate 
oolonies, or sections of colonies. should be assigned to 
aepa.rate oonstituent emigration sooieties. 

This is lookiug a. long way ahead, but the originator 
of the other provincial registry is evidently lOOking in 
the same direction, even if at pl'esent he doesn't see 
quite 80 far. This wider ouLlook haa come to the 
Ipswich iustitution 88 a simple matter of necessity. 
If We have conneotions all over England.'· II Some of 
fI the most respectable firma in the oountry apply to 
u us for men. 'I II Why P" asks Mr. Tour, &. could 
u thero not be 1m. institution of this kind in' every 
U centre of population,' Bud why Dot have them 80 

U federsted as to make them mutually helpful P" 
Supposing I wanted &. dozen labouren and hadn't got 
them. I could telegraph to the nearest bureau a.nd the 
next nearest until I obtained the men I wanted, and 
the othen may telegraph to me when they had order. 
they eould not. meet. Think what an advantage it 
would be to employers. What iii is to the meD, on 
even a small soale, I knoW' fUU w~ll. One of the great 
needs of the day is the distribution of labour. We 
have oungestion &t one place and wut in another, and 
there is no rational system of relieving the one or 
IDpplying the other. Ml10h valnable time is lost, and 

, 7dU8. 

work goes undone. "I do not see," oontinues :Mr. 
Tozer, .. why our corporations should Dot originate and 
.. support labour bureaus in large towns and pay for 
II them Ollt of the ratc:!l," Tbe gt'p.at difficulty in the 
-way of such a !Step \VQuld be fonnd in doing this 
without impeding and interfering with the develop
ment und advance of the trode unioniRm, which has 
now grown to be a force to bo l'eckt)n~d with before 
any \'ery bold stop can he f,nksn in thoJ lauom' world. 
'l'hc grea.test and most important of aU our corpora
tions, the London Dounty Council, has very nnm.is~ 
tatably recognised this growing power, and ir. may be 
that by-and-by the trade unionists ma.y come 1iO feel 
such confidence in mUnicipal councils as to rega.rd 
them as the nntur801 centres of such orgllonisa.tioDS. But 
they rertainlY would not do 150 at present, and it is 
to be feared that any nttnmpt to do wha.t :Mr. Tozer 
proposes would be met by insuperable opposition. At 
the same time, the public organisation of casual and 
uuskiUed la.bour is a matter of tho greatest publio 
interest. hvery idle man is a burden on the com
mnnity, aud where idle men are found in tens and 
hundreds of thoUSa.llds the burden is greater .than 'we 
many of us realise. Benevolence and public policy 
alike demand that whaliever is feasible should be done 
to find work for all. 'frade unionists have been 
reproaohed with selfish indifference to the needs of 
otherS when once they have attained their own ends. 
There baa been undoubtedly ~ome ground for such 
reproaob9 but it would do much LO remove it if the 
Unions would themselves devote a little serions atten .. 
tion to this problem of the labouring class and their 
need of registration. . Here are the rudiments of a 
nationo.l t1cbeme. How are the other parts to be 
developed and the whole knitted together in one com w 

prebensive svstem, of which the trade unions them .. 
selves shall be component parts P That is an important 
question, and ODe which we should be glad to soe taken 
up by earnest and practical men outside a.nd inside the 
Imions. ' 

Xr 
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If Coming-ot-Age Celebrations of the Rebden Bridge 
Fustian Manufacturing Co-operative Soeiety,Limited." 

Hebden Bridge FU8tian Manufacturing Co--operative I 
Society. Limited, 43rd balf.yearly report IlDd balance 
sheet, December 31st, 1891. 

U Hebden Bridge Fustian Manufacturing Co~perative 
Society, Limited; A brief Sketch of 21 yean' Work 
in Co-operative Production. o

, 

" Historical Sketches of our Productive SoeietieB, 1899," 
iS8ued by the Co-operative Prodocti"fe Federation, 
Limited. 

U An Acconnt of the Exhibition of Co.operative Produe
tion, Crystal Palaeo, from 15th 10 Utb .logon 1891." 

Handbook of Co-operative Cuugreu, Rochdale, JUDe 
4th, Gth, 7th, and 8th, 1892. 

"Co.operative Congreu, Rochdale, 1892. Profit
sharing; A Demonstration of its Advantages, reprinted 
from the ' Leeds Mercury,' May 9th, 189B." 

Ninth Annual Report of the Women's Co-operative 
Guild, April 1891-April 1892. 

"Tabulated Statement of BetufDl fl"Om Societiell 
(Co-opetoative) showing their 8.verage salea, dividlmda, 
and the earnings of the members." (date, probabl" 
1884). I 

Rules of the C«Hlperative Union, Limited. I 

(a.) "Is co-operation beneficial to the communit,. ?". 
(6.) The Queen and co-operation, giving both sides of 

the contl'Oveny. 
(c.) Suggested amendments in the Industries and 

Provident Act. 1876, in the interest of the 
trader, and also oC the publio intere8&ed in 
co-operative 8OC\etiel'. 

Documenu respecting co-operative bankiDg. 

Resumt of paper on U Labour Hnd Capitn1,"read by 
Mr. C. H. Perkins before the British Association at 
Cardiff, Augullt 1891, together with letter from 
Mr. W. Mather. M.P., on the 8ubject. 

Statement with regird to co!operation from a trader'1I 
point of view, With copies of advertisements in 
U Glasgow Herald .~ for co-nperative aui,tauu. 

Statement upon the principles of co-operatioD and iIB 
relation to capital and labour. -

Co-operative Workshops Exhibition, Augullt 18-23, 
1893, and Report of Labour Association. 

U The Lobour Association foJ' promoting Co-operative 
Pro(luctioD, ba8ed on the co-partnership of the 
Workers. Sixth Report, 1890-91." 

11 
J 

144 

-' 

145 

ProjiJ-"'aring. ' 

(n.) Rules and provisions to be observed ill deaJiDg } 
with the Provident Fad in connection with 
the employes profit~8harin, Bcheme: Clarke-
N ickol!s. and Coombs, Limited. 

(6.) Object and articles of the scbem .. 
(c.) Notes oftbe ani a.od 6th. 
(d.) Annual ordinary general meetioga of the Compaay • 

I 
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l (1-1221) 

J 
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(5142-6337) 

(1-1921) 

(7523-7688) 

J. T. W. Mitob.D. 

lIov. 24th, H. B. Wilki ..... 
1892. 

Ocl. 98th, Robert E"en 
1891. (Es-PrOl'OI' 0' 

Hawick). 
Dec. 7th, C. H. PerkiDi. 

18U1. 

lIoy. 15th, A. Pollo<k. 
1892. 

lIov. uth, G. J. Holy_. 
189B. 

Aug. 22011, H. Virian. 
1893. 

July 19th, 
iS92, 

• 

Clarice, NickoU., • 
Coombs, Limiled. 

• Where i~ hal been found im]:llBlible to «ive apeciIJe reCeI'eIICIi.'8,. the Dumben of the qutWboN embncing the evideDce of the wiliDell n:terred 1 
have boon gIven in braeketl.-? D. . _ . 
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, 
l'Nlj/l .. htJrirtg-<:mrt. 

Letter, dated' Jalluary 10th, 1898, hID Mr. Boben 
Dunt~an. engineer of Glasgow J respecting profit-sharing. 
addreaaed. io Mr. BIIIhill. • • 

- (6898-6172) 

lbporienoe of the Irm of CharI •• S. Madan & Uo., - I -
mechanicalaud cOQlultiog ongineel'l. I 

Statement advocating pl'Oflwharing, iOltanoing the' - -
fiBhing industry, and IUggeating .,plication to agri~ 
culture. 

Summary of" The Labour Day," by Maltman Barry, - -
prepared by the 8ecretal'J' of the Commiuion. 

I 
.f.rbitralitm and C~iliatio". 

Beeohltion palled at the Seoond Cougren of t:hambc11l 
of Commerce of the British Empire. 

14S 

.. Boarda of Conciliation in JJllbour Disputes "i A abort 
addrue to the .rtilaos aod labonron. of Li"tlrpool and 

-
vicinity, by James !:JwDllellloll. 

Propoaal re Slate lIoard of ArbitratiOD. 147 

BoIolntioD palled by the l'lOviaional Board of Coneilia- 148 
tion and Arbitration (Live1'pool) &I to formtltioD of 
boards of arbitration and cOllciliation. 

Labour Bureaus. 
If Tho Depopulation of Englilb ViUagea," by Rev. 

Wiokham To.er. 

Belolution po.alMld by the 1IJ.xecutive CouDcil of the 
AllOCiatiou of Cbambera of Commerce of the United 
Kingdom with regard. to a Natiooal I.bour Bureau. 

14. 

-
-

-
-

(6178-6886) 

(6387-6 •• 7) 

SocialulR and Eight Hours' pay. 
If The Eight HolU'I' Day." by Sidney 

Harold Cox. 

"The London Programme,» Sidney Webb. 

" Sooiali.m in Eogland." Sidney Webb. 

Webb aDd I 11 

tI Socillliunt Fabian ouaya. 

Fabiao. Traota. No.9. II AD Eigbt Houn Bill." 

(a.) Programme of the laOO81'- uoiolll. 
(6.) Note. upon- . 

1. I~ AoquiaritiOD of Railway" Dock., and Liquor 
TratIIa," 

i. II II ome8tead Lil w J n 
3. "Provil4iou of Worksbo(MIl ., 
4. II Arbitration Boards." 

(c.) Pampblet-ft 'l'he l!:igbt Boun' Day!' 
(d.) Pamphlet.-" Why there ia dilcootont io tho l)u8t 

Office." 

150 

f (8378-4877) 

J 

Fri6n.dly Socieli". 
Sta~ment with regard to Iud, of the Royal Liver 

Friendly Sotiet1' 

Copy of fI Reho," September 17th, 18gt. containing 
'tmele si,rned •• Ex.perieotra." on tbe .ubject of 
I. Buildiog Sooiety Frauds aud their remodiea.1I 

Documents aonceruin", diRpute of tbe Agriculto.ral 
lAoouren' Union relative to thi! diltributioD of sick beDea. fundi. 'T 

Memorandum ott d The Connectioo of TradOi Unions 
.. Ind Friendl, Sooietioa with the Medimval Guilds," 
propand by ';be 80 ....... , 01 th. Comm;"ioD. 

(1806) 

I (1504; 1509-11; 
1592; lS28-8 i 
15'7; 1550; 
1596-9; 1775-8; 
1883~ ; 1888; 
1914; 1925) 

311) 

Date By whom seDt., received. 

I 
J8D. 12th, 

, 
T. W. B .. hill. 

1898. 

Dec. 5th, Chas. S. MadaD. 
1892. 

Dec. i9tb, W. P. Coleman. 
1892. 

- -

July 25th, Keurie B. Murray. 
1892. (Secretary. the 

London Chamber I of Commerce). 
July 20th, Ja.mf!l Samuelson. 

1892. . 
April, 1891 Tom Manu. 

July 6th, A. A. PatoD. 
1891. 

March 17th, J. Hole. 
lH99. 

Sidney Webb. 

" 

Nov. 19tb. A. K. Donald. 
Dec.5tb, 

1892. 

Nov. 5th, 
. 189». 

Nov. 2nd. 
1892. 

A. J. Fowler. 

I i G. Mausbridg<!. 

i G. ?ditcheD. 
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Fr;endl!l SoeiehU-COUl. 

Corrc911omleuce hy Mr. Creedy wit~ . Mr" n''8bro~k, 
re~llecting evidence of the latter J:,FlVlDg lofonuatlOD 
on building societies. 

470th and 472nd MOlltbly Repurtl oC tbe Friendly I 
Society of Iron Frnttuler8 of Englttnd. Irelund. and 
Wales. 

nStrikes. &c. What i .. Liberty?" by W. E. Kochsr 
EnJrineer, Car(liff; also manWlcript notes upou tbe 
subject. 

U Memorandum on Strikes and Labour ni~putes." prc~ 
pa.red by Edinburgh Cham Mr of Commerce. 

The Strike: Carron Bod Hermitage i }', Barry. aod 'l'om 
ManD. 

"England's dut.y. o.od Wh8~ it should ~o to l'cv,ivc tnulc 
in tbis and other couutneK by the IDlroducllou of II. 

lIew motive power engine." 

Speech of Col. Hughes in the Houge of Commons 
AUIZ'UHt fltb, 1890, with l'cgurd to "oges po.id by 
Govcrmncot in Her Majcl!l..y·tI dockyw·!lrI. 

(a.) .. Our Patent Laws," hy Jamcii Keith, C.l., re~ I 
printed from "Invcntions" (Dec. 27th, 1890) ; 

(b.) "HOuBCofCommoJ18.Se~sionI1890-91 II: exce8«ive J 
Patent Fees/' Speech by Mr. Len~, M.P. f',r 
Dundee. with ob"ervatiool> by Sil' William Har~ 
court, aDfl repl}' by Sir Michael Hick~~Beach 
(July 14th, 1891), reprinted from" Dundee 
AdYcrtlser." 

U Old Age PensioD8," by C. S. Roundell, M.P., reprinted 
from tile U Manchester Guardian." 

"Our FOl'P.ign Competiton. ... by James Ralcer: news· 
papeTS containing criticisms. viz., h Sheffield Daily 
Telegraph" of July 9th, 1892, "Cork }I;xaminer" of 
Ju1y 19th, 1892. &c. 

(a.) Resolution passed by "Demoa-rapby Committee 1 
on Children JJ (International Congrf!88 of Hy~ } 
gienc and Demogr"phy). 

(II.) Cireular concerning .. The A.ssociation for prf!. 

,; venting the Immigr1l.tion of De6titlltc Aliens." 

(a.) Stali!l.tical infol'mation as to pby~ical l!onditioD 1 
and brain power of cbil<1ren in 8cboohr. ,I 

(iI.) u Ablltracts of the Milr.oy Lectures on. AD. ~Il~ 
quir\· 8S to the PhY~lCl1.1 and Mental Condition J 
of School Children," delivered before tbe Royal 
College of Physicians of London by Francis 
Warncr, )f.D., &c." 

Rules of the National Labour Federation. 

Memorial by~. E. Cooper 011 dectof St.ate support upon 
trade. 

M(!morandum on the hnpro\·ement. of C'ellliU8 u.eturos, 
espeeiaUyas l'egards occupations nod iudustry. A., 
pre~lfmt difficulties; B., rcmedict'1. 

'Post Office Injustice and Persecution; no appeal to all. 

Rules of Women's Protection and Provident Leaglle. 

I>ock, Wharf, Riverside, and Gl'lll'ral Lnbourers' FDiun 
of Great Br:t.zun and Irehmc1: corrl!8pondencc between 
Union officials and the Dock Company • 

.. Modern Banking: Sweating Lahour, Industry, and 
Commerce," by P. Darry. 

SUDIIDnry of propofled evidence embracing railwuy!', 
coni, shipping. &C. 

SommarY of proposed cvide~;ce f'Dlb1'ftcjn~ rurallnbour. 
priDti~g trades, shorthand anll typewriting' indUstry, 
t1bop ",silOlants. 

Sln'kss. 

161 

162 I 
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(1699-88, 1638, 
174lM1; (779) 

(1647-1789 ; 
6838-6403) 

68J-90 
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No .... 22nd, F. Crt'Cdy. 
1892. 

Nov.7Ib. 
tHUS.' 

MBy5tb, 
, IH!JK. 

Nov.5I5tb, 
1891. 

Nov. 19th, 
1892. 

The =-'ccrclarJ" 

W. K I(och •. 

JamCA Jlon.nI. 
~ccl'\'tary. 

1'. Burry. 

JaD. 28rd, G. Rydill. 
IR93. 

July 17th, Edwin Hall,cR. 
1892. 

Sept. 10th, JRme. Keith. 
IS .... 

Dec. 12th, C. Iloundollf M.l'. 
1892. 

July 15th, James Boker. 
1892. Ike. 

A III!. 21Ul, Frullcil' Wa rUl·r. 
1892. 

,lUDC Srh, i 
1892. i " 

I 
Marcb 18th. I 

189'. I 

s. K. Coopt·r. 

, 

I 
Nov.9tb I G.Hmry. 

I TomM:D. 

No •• 15.h, P. Borry. 
18»2. 

Nov. 19th, I W .• J. Tbomptou 
1891. I 

)I ..... S I ••• I C. W. JIOl"k«. 
Nnv. 19th, ! 
IS91, "e. ! 
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MiacellaneofU-Coot, 

PropoaJ to provide work fOT un~mployed in tbe· flax 
indu • ..,. of irelAnd. 

, . 
Prioted copicR of letf.toN addwiscd ~y :Mr. D, M. 

StephcoE'on to tbe« GIMgow Herald It h;~rding his I 
vilill to the va.riau. Labour Coloniu. 

~ i " 

(0) or Speech deliverid by ',Tohn BurDI on 'The Lh-er-l 
rool llODgN8it,' At a meeting beld at the 

. Washington MUllie HaU, Batter!lea., on Saday, 
September 91, 1890-. Michael. J>avitt in t.lte . 
Cbair." ... 

(i) U The Uoemp)oyNL [Reprinted from' Tho Nine~ I 
teeoth Ceatury , (No. CXC., December 1892), 
b.y kind permiNioD of the :Editor, Jamel 
Knowles, Elq.] " J 

Be'port of ihe P'ublic InquirY:ioio the tleoeral ChBi'itiel 
of Coventry. by Mr. C. D. ,8, Mm·ra.,,· .As8istant 
Charity. (:Annmissioncr, November 13th and 16th, 
1893. . 

Minutes of Fourth· AUDU"l lJelegltte· Meeting of- the 
Dock:. Wharf, Riverside Dud Geueral LaboUrers' 
UnioD, bo.hl at' the Sbe.,henl's Hall, Markut Stre~t, 
Bri8tol, on NeptC'blber 11th to HUJI, 1893. 

Further Note. on~ 
(It.) Poor J~nw Uf!lit!r: ill ,.aCtion ou J·:~plo,.ment 

tmd Wage". .. - , 
(b.) Relief of Di!!ltreiS OwlOg to -Want of Bmplo'y~ 

ment .. 

(G.) Propared by tbe 8oore,ary-. . . 
(1.) Sumliwry dra9n up .by the Seorewy or 

Ihe CommiuiOIl ,entitled U Reasons again.t 
Government interference through the Scotch 
Fjabery Board ", .fro~ the followiug doou--
menta:- ' .. 

Reason. why Government shQuld cease to 1 
,braud, (lUI '" certifi~at~ of quality) white I 
berrinll8 in Sootland. Submitted ttl the 
Conference of tb' National'Ti,heri", 
A.sboiation, at their meetimginLondoD; I 
on Friday, i6th February! 1899, . :l 

Letteu between the HonollPable ·Edward . 
.. Marjoribaoktl, M.P., Patronage Secretary .. 

oftheTrea.ury~and Mr.·ThGOIasJenkiDI\ 
FiRhonrer. Burghead. with reference 10 
tho Herring Dr-and in Seo.tlud. 

NlJwfI,p"pl'r cnttiulZ.-Lcttcr to Editor of 
, tho.1I ~)ruly Flee J>~fl",ndn.wd Novcm~r 

, lith. UU2, hc.dc.d II 1'htl SootchFishery 
Hoard." I', J 

(2.) lIcmomlulutn ou the COool)CratiV(l MO'lb--
mont. .. . ,. 1 

(s.) Memomndnn\ ou nlethodM of dealing 'With 
Wage StatiftticM. '. 

('.) Memomndum on Jo:ight Houra' Day in the 
United Statee. 

(II and 1\.) ,filfltJ nJ..m 1l0de1' "ProSt Shllring ," 
, anet II Friendly Sooietietl." 

(b.) . 'prel'fttetl by Sir 'rrt-deriok Pollook-~ 
(1.) The Stfttute Law' n. to Arbitration in 

Trade Disputell. , . 
(1.-) Prooedure GI tu the Ls.w of TrruJe Com

binationa, 
C8.) The Law of TIlade CombinatioDti. 
('.) The Employen' Liability Aot. 

(c.) PrepH",ll by Sir Godfroy Lushin.rrou-
<.1.) Memorandum ou the Lillobility ot', Em

ployet'll for 11Ijori81 to their Servauttt. 
(t.) Memorandum 00 Employen· Liabi1ity fol' 

ACloidtmts in }I'ftnce, Gtnuany. I.nd Auatria. 

(d.) Prepored by Mo, a.o.,.. r.i .... y (aod chaoked 
by.the SeeNI"',,) from die publi!ihcd ,vo)mllet of 
4:videuCHl- , 

Tahular .Iltatenwnt showinJ[ ·~~uepdauce.' of 
'. .M.om~~ ~,I~ Cwunlissi~u. ' ,- " " 

-* 

15& 

162 

168 

154 

IS_ 

156 

IS7 
IS8 

IS. 

160 

lSI 

I 
I 
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Da'" 
received . 

Nov.28rd, 
IP91. 

Nov. 19th. 
1892. 

}·eb. 19th, 
1988. 

Oct~ 3ritb; 
1893. 

Dec .. 5th, 
1898 •. 
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By whom senL 

I James Canning. 

I U. Heath. 

D. M. StevensOn. 

Jolu1 Burns. 

·1 '1'. W. BUBllili. 
I 
1 

I Oct. 2"t~, . i' Bt>n Till.tt. 
I 1898. , 

I}Jan. !Lth. 
. 1894. 

Nov. 10th, 
1892. 

'{C. S. LocH (Ch~' 
li.ty OrgtLDisa' 
tiou Society)., 

I 
l.'r. ·C~ M~~~ueeD~ 
i .(Adv.ooate, ~ber .. 

dcen~~ 

, 

, , 
.... ~; .......... -~ ......... ---- ................... , ... - . ___ . ___ . ___ .*') ______ ~ __ .L_. ___ I ,-r-'---------.--
• p"n ...... ~ to tbllna'~r in 1-11t'IIe dut'lIl.IM-.. hIntllw¥t mllda in the $uwu.u,. oftbe B.\ .. ide~ taklll,ll W01'Ie n~ Comnli8l!lil'l1l II' Do Whote. . .. , . . -& 
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ala ~1' II COJOlISSlOli 011 LABOUR: 

DOCUMENTS SELECTED FROM LIST V. 

APPENDIX CXLIV. 

THB RULIS OF TBB Co-OPBRATIVB UIiIOIl, LUIlTBD. 

Beg;.t .... d No. 2.783 II. 
WBBBBAI there noW' exists a body {'.RUed the Co .. 

operative Union, which has been formed for 
purposes simila.r to those herein .. a.fter mentioned, 
and .. he members of the said Union desire to 
convert the 8ame into B society to iJe registered 
under the Industrial aod PI'ovident Societies 
Act, 1876: 

Now for this object the following Rul.s are adopted. 
. INTBBPRETATIOll' CLAVSB. 

In th ... rulea (including this role) the following 
expl'essions have the meaning following, un1ess there is 
anything in the context incon'!Jistent therewith :_. 

.. C.ntral B...,.d" (26), .. C.ntml Office" (22. '), 
II Oongress" (14), II General Secretary" (45). U Office 
Oommittee ,. (43)," Section" (26). OJ Society It (6), and 
II United Board Jo, (34) have the meanings e~preBsed in" 
tha rule. referred to under them respectively: 

The" Committee ,. means the directiug executive or 
lUly society under whatsoever name: 

'~"OonfereDce Association" means a group of 
societies, whether exclusively composed of members 
of this society or Dot, which are united for co-operative 
purposes in connection with any Section: 

I"~ Sectional Diatrict" means the local district 
aesigaed to any Section of the Central Board undor 
Rul.27: 

II The Union ,. means The Co-operative Union, 
Limitod: 

Words expr.s.ing tb. pluro.J number shall apply to 
one person or thing, and the converse; and words 
expressing the masculine gender .ho.Jl apply to a 
female. 

I.-NA1lB AND O.DJECTS, AND OP.PICE. 

1. PM Namt! of the society is Tn CO·OPF. .... TI\E UBIO •• 
L,MITED. 

2. T/u! Obj.cts of the Union are to oarry on tbe trades 
of accountants, booksellers, commercial and general 
advisers, publishers, and teachers of the principles and 
methoda of co-operation. The Union .hall hav. full 
powers to do 0.11 things necessary or expedient for the 
accomplishment of aU objects specified in its rules, 
incitlding the power to purchase, hold. sell, mortgage. 
rent, leasb, or sub"lenae, lands of &ny tenure, and to 
erect, pull down,. repair, alter, or otherwise deal with 
any building thereon. 

:1. PM Begiste..ed ()jJioo of the Union is at 14, City 
Buildings, Oorporation Street, Manchester. The office 
m .. y be cbanged by a resolution of the United Boord. 
'£he rules of the Union sball be recorded iu Scotlo.nd 
and Ireland. 

,. lkmoval of Offi<e to b. ""tii",d. - Notice of noy 
:removal of the office of the Union shall be sent to 
the"'registrar of friendly societies within 14 days 
after suoh change, or Baoh other time as may be 
required by the Treasury regulations, and in manner 
and form thereby prescribed. 

o. Book. of .Accounts. ~ •• to b. kept at Offioe.-All books 
of accounts, securities, documents, and papers of the 
Union oth.r than any (if such) as are directed by 
the committe. to b. kept elsewhere, shall b. k.pt at 
the Registered Office, in such manner and with such 
provisions for tbeiT security as the United Board from 
time to time direct i and shall be o~en to inspection by 
thft members B8 is hereinafter prOVIded. 

1I.-MEHB&BS AlID SHABES. 

6. Phe Union .hall c.onsut of tbe persons who sign 
these rules •• aoh of whom shall h. deemed to hold on. 
share, and of all industrial and provident BOcieties, 
joint atock companies, and other bodies corporate, aU 
of whioh are herem,.after included in the term. societie&, 
whioh are members of the O()-()perative Union above 
meationed and a.pply for admission. or mAy be hereafter 
admitted by the United Board; but, exeept in the c_ 
of tbe original signa.tories of these rnles. no individual 
IIl8IIlbeos shall be admitted. . 

AdmiBtitUm. 
. 7 • .Applioationfor Admis.ion shall be ruM. in writing. 

. in woo form a. I.h. <'""tral or the Unitecl Board may 

prescribe Crom time to time. sigaed by the BOCretary or 
manager of the sod-ety. to the general tleeretBry. who 
may provisionally admit the applioant. subject. in all 
O&8es other than tbat of a aooiety member of t.he Co
operati'f'8 Union aforesaid, to approval at tbe next 
meeting of the United Bonrd. 

8. Eu.h .Al'l'iillam Jor .Ad ......... shall be deemed by 
sucb applicatIon to ..... pt-ae the principle. by .. hioh 
all ita business tranaactiona _bould be guided-the 
desire to promote the practice of trothfu.ln8s8, jUMtice, 
and eCODomy, in produotion and exchang&-

(1.) B,. the abolition of all f .. l .. dealing, .ither-
(a.) "D;"ecI. by r.presenting any article produced or 

sold to be otber than "h~t what it Is known 
to the producer OJ" vend01' tc be; or, 

(7).) Indirect. by conoealing from the purchaser anr 
Cact known to the vendor material to be 
known by the p111'Chaser. to enable him to 
judge of tbe valu. of the articl. purch .... d : 

(2.) By conciliating the confiioting interesta oC tho 
capitalist, the worker, and the purcbMer, through an 
equitable division among them of the fand commonl1 
known ae Profit. 

(3.) By preventing the waat. of labour now .au •• d 
by nnregulated competition. 

9. No Soc;'t!l.ludl be admitkd into the Union unl.s. 
its mo.nagement ill ot a represAntative obara.ctcr. 

S1rmre. and Oo .. lrihvtiom. 
10. (1.) Every """"" ... of tbe U ...... shall hold one 

sbare, and no member more than one. 
(2.) EWIV .ociety .hall. so long ae it continn.. a 

member of the Union, make annually for ita support 
the oontributions foHowing:-

(a.) If the number of member. of any nch ... i.t, 
is le.s than 500, th.n the lum of U. pOI 
member; 

(b.) If such numb.r exoeed.o 500. th .... at I .... t. the 
.um of 1.000d. 

(3.) In estimating the .. umb ... of m.mber. of a .oci.ty 
comprising other sooieties, eacb suoh society shall be 
reokoned as one member. 

(4.) Th. numb.r oC members shaH be the number at 
the beginning of each Congress year. 

11. (1.) PM .... ~ .. afor_id :.hall b. payable 
quarterly in equal .um •• hut may be paid wholly in the 
first quarter of the Oongres8 year. 

(2.) Th. Congr ... y ..... shall oommenoe on tho lot of 
April of each y ... r and end on the 31st of March in tho 
year next following. 

(3.) A society admitted in any quarter after the ft ... t 
shall pay during that year only tb. contributions dnc 
for the then remaining quarters. 

(40.) The Union may receive from its members or other 
persoDs subscriptions or donations in aid of itA opera.. 
tiona; but no such payments shall give to tho payol" 
any right not .xpressed by tbo roles. 

12. (I.) TM .1IM .. of tbe Union shall b. of tho 
nominal value of 50. eaoh. which sho.JI b. paid up ont 
of the first contributions received from the respective 
sooieties. 

(2.) Th •• har .. allotted. to ... ieti .... ball be held in 
their oorporete names, atteeted .. tha Ullited board 
directs from time to time. 

(3.) Th. shar .. sball be tr&nsfereble only, and shall 
be registered in the names of their respective holders, 
and transfelTed with tbe consent of the united board, 
in the form contained in the AppeDdiJ:~ 

(4.) Th. shares or the signatori .. of th ... rol •• shall 
'be extinguished at the m •• ting of the first Oongrea. 
after the rules 8l'e registered, sabject to the repayment 
of any moneys paid tbereoll. 

(5.) No share shall carry any interest or confer any 
right to divid.nd. 

WilhdmtualB. 
13. (1.) A. soci.ty ma.y withdraw frou the Union. 

by a notice in writing lent to the oentftl. office, undeJ 
the sea1 of the society. if it u .. body corpormte, and 
otherwise atte.ted ae is re<Jui:ed by Role 12 (lI). and 
the payment of all oontributiona due from it up to tbe 
end of the Congreao y ...... 
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(2.) A sooiety which goes or is pat into liquidation. 
or becomes hllnkrnpt, shall be deemed to have 
witohdraWD. 

(3.) A .ooiety in arrear. of ito oontributions for eil!ht 
Cf,uarterB may be excluded from the Onion by a resolu
tIon of the United Board without prejudice to any 
pro""edings that may be taken against it for the 
recovery of the arre&1'8 due from it. 

(4.) Upon the withdrawal of or eIclusion of a 8(1ciety 
ita share shall be forfeited and extinguished. 

m.-GoV1UlNHlllIT. I • 

Cong ..... 
14. PI,. Un ..... hall bo gOfJerned by n senernl m.eting. 

herein 6o.l1ed the Oongress, which ahtltll be held annually, 
at such time lIB mar. be determined by the preceding 
Congress. or undv Ita authority, a.nd suhjeot ~hereto 
the- Monday, Tuesday, and Wednesday jn Whit week. 

J5. 2'M Pkuo 0/ Meeting of the flr.t Congre •• after 
the Union is regIstered shall be Glasgow, and subse
quently the pi""" of meeting of each y.ar shall b. fix.d 
at the prtlceding CODf{I'8SB, at 80me place within the 
limits assigned respectIvely to the suctions herein-after 
mentioned. 

16. (a.) ~rM Oong ...... hall ..... ;,t. ,ubj.ct to Rule 21. 
of delegates from the sooieties members of the Union 
which subscribe to its fnnds not Je98 than the amount 
required by Rule 10, clause (2). of which each shall be 
entitled to sond-

If the number of ita members is Dot over 500, oue 
delegate. 

If the number is over 500. one del.gate for each 500. 
or fraction, for whom it hBB subscribed. 

(11.) A society oonsisting of other societies shall be 
allowed BIlOh number of dele~ate9 B8 the United Board 
or Central Board may authorlse or sanction. 

]7. Sooieti6s may Join. in sonding delegates to any 
number not exoeedtng that to whioh the oolleative 
number of members on whom they have paid would 
entitle them. 

18. '" .""t on tl •• Oontral BOOJrd shall not disqualfy any 
persoll from representing a. Booiety at Oongre8s. 

19. A DelegatB must be Ii member of aome society, 
member of the Union within the seotional distriot 
where the society appointing him is situate, but need 
not be .. member of the society whioh he represents. 

20. Eaah Delegate shall have one vote. 
S!. Conf ........ "' .. ooiationB whioh have subsoribed to 

the funds of the Union in any CongresB year not 1888 
than 10.. may, with the consent of the section of the 
distriot in which any mcb assooiation is Bituated, 
teatified under the hand of the seoretary of the seotion. 
Rtlnd to the nut following Congreaa a delegate, who 
shan be entitled to take part therein aB if such oon
ferenoe were a member of the Union~ 

Cr.dential. of Delegales. 
22. (I.) T""'" .hall be .... t. not later than the 8rat 

week of eaoh month of April. to every member of the 
U uion and every oonferenoe l\It8ooiation entitled 88 
aforesaid to Bend a delegate thereto. a notioe, etating-

(a.) The dote and place of m.eting of the Oongre.s: 
(b.) The qualifioation of a d.legate under Rule 19: 
(0.) The manner in whioh the delegates are to be 

eleoted: ' 
d.} In the case of a sooieb', the number of delegates 

whioh it is entitled to send in virtue of ita 
contributions. 

(2.) 'I'M NORM .Ioall bo aooompa"ied by a form for 
returning th& nBmea of the delegat<>8. 

(3.l Del,!!""" ""'Y be appointed by resolution .ith.r 
of the committee of management or of a genera! 
mt'eting of "he Bociety or conference association: 

The mode of appointment being in eaflh case notified 
on the forms on whioh the nam~8 of the delegates 
a.re returned. 

(4.) '" 8,.,,,,,,,,,,, oj 1M N a .... and postal address oreach 
d.legate appointed. and tbe authority br whioh the 
appointment hu been made, shall be dehvered at the 
registered office of the Union, hareaftEor oa.l1ed the 
central office. not later than t.. fourth Friday before 
the first dar of tho meeting of Congrees. on the form 
aboTt'! mentioned, duly filled up, and a&tested by the 
signatures of the aeoretary and two membera of the 
committee of the society repreaenk-d. 

(5.) '" ..... ty "AioA loa_ appointed / ... ",. Delegales than 
it is entitled to bave. may. at any ttme previous to the 
fourth Friday ._aid. appoint additional delegatBa to 
&Il1 number not _e&ding. with tho d.legstoa 

pr.viously appointed. the tot.1 nunlher that it is 
entitled to appoint, and shan on application to the 
central offio. be supplied with an additional fonn for 
tbi. purpoe •• 

(6.) Each p..,.". .hall bear externally the name of tha 
society or conference associAtion to which it is SQPPlied, 
snd if it is received a.t the centn.l office after 6 p.m., on 
the fou:rth Friday aforesaid. shall he retumed 
un~ened. 

(7.) The General Be .... /aryj .hall. at leaat ..... n day. 
previous to each Congress, Belld by poet to each 
delegate appointed, at the address mentioned in the 
notice of li.is appointment, a delega.te's card. filled up 
with his name, to be aocompanied, as far as :possible, by 
oopi .. of the reporto and papers to be submItted to the 
Oongr .... 

(8.) If a. Deleguto appointed iB unable to attend Oon
gress, his ca.rd may be transferred to allY other person 
nominat.d by the direotors of the bod;r by whom the 
appointment is made, so that such nommation is oom
municated in writing to the general secretary before 
thu firRt sitting of the Congress. 

(9.) No Delegat,..' Cards shall be issu.d oth.rwis. than 
in accordanc. with the above rul.s (I) to (7). 

(10.) Delegat ... hall be a.cl,.itted to the .OongreasonJ;y 
en presenting the delegates' card sent to them. I 

(11.). Tho DsIsgat .. ' Cards shall be numh.r.d oon· 
tinuou.ly. and shall b. exchanged on application ., tila 
offioe of the Congress for an attendauce card, bearing 
the same ntunber as his delegate's card, and 80 
stamped or oth.rwi.e distinguished as the United Board 
direots from time to time. 

Proce.dingo at Con!J1'8BB. 
23. The Cong ... ' .hall ha~. hDo Bitting. in each day, 

in the morning and afternoon, at suoh times .. the 
United Boord fix, subj.ot to any r .. olution of the 
Oongreas itself. 

24. T~ Ohairman of each day shall be appointed by 
the United Board. If he is Dot present, the ohairman 
.haJJ b ... ppoint.d by the del. gate. present. 

2 •. BvlJjeet to any rBBOlumo.. of 'h. Congre.. /or 1M 
ti".. being. the Proceeding. of the Oongr... sftaJl be 
regulated as follows:-

I. They shaJJ include- . 
(I.) The op.ning addres. of the chairman ~f the fIrIIt 

day: . 
(2.) The discuasion of the r.port to· be made by the 

Central Board: 
(3.) The d.claration of th. election of the Central 

Board for the ensuing year: 
(4.) The discuasion of any papors. or proposals, 

directed or authoriSed by tho United Board or 
the Central Board to . b. brought before 
Congress: 

(5.) The diSCUSSion, by the oonsent of the Congress. 
ofany matters arisin~ out of (2) or (4) : 

(6.) The discussion of any mdependent motion pro
po.ed by five del.gate •• or authorised hy the 
standing orders committee. 

II. '" Btanding (),ods .. Committe. shaJJ be appointed 
by or in suob ma.nner aa the United Boa.rd directs from 
time to time, which, subject to any resoJution of the 
Oongrcss, sha.ll regulate all matters requirin, decision 
connected with its proceedings. The oomnuttee shall 
meet a.t such time hofore the OongreBB as the United 
Board may fix, and if no other time is fixed. at the 
olose of the meeting of tho Central Board hefore the 
CongrCl'ls. 

Ill. The Beport of tI •• Oenlnll Board .hall be prinK 
and distributed to the delegates, with the aoooonta 
audited as herein.after is provided at the firat day'a 
sitting. Bud sha.ll he considered at the oommencement 
of the second day's sitting j and no amendment th~ 
shall be admitted but such as are handed in. in writing. 
to t.he cbairman of the second day's sitting at the com_ 
mencement thereof. with the names of the proposer anel 
seconder. 

IV. Depv.Mti.otu from local institutions, trade uniOll8. 
foreign societies. or any other bodies desirous. of com
municating with the CongreBS, shall be received the 
first day of Congress, after the inaugal'lll addrsu, when 
not more than two from eaoh deputation, beaida the 
member by whom they are introduced, shall speak i 
and the acknowledgm.nt shall in each ..... be confined 
to a few words from. the chairman. 

V. Vou. of Tha .. ks other than that to the ohaiJomQ 
ofth. day, which shall b. epok.n to ooly by th. mover 
and seconder. shall be inoll1ded in one resolution. in 
which the perBoo thanked may b. separately named 
but which ahall b •• poken to by a mover and seoond";' 

B~ f 



only. and sball be proposed on tbc third day immediately 
before the clo:ote of tbe Congt'ei~~ , ' 
"VL Tloe o .... ,...z Sect·.lar,. with the approval of .the 

dffice ~lllmjttee. may h~6ue tu~ \'i~itOJ:s to the l'ongret'ti 
colIlphmentary ea.rd~ of adml~81on. on each of whioh 
sball be distinctly printed a notice thut the card. docs 
Dot cr;»nfcr?1l the holder the right to q.ke AlIy,part in 
the dI8ML~10n~ of the CongrefllH, exc:-cpt by ~rmi.&f'ioll 
Of the stn.nding onters committee afor&laid. , 

VII. The time nllowed for reading a paper, or making 
any speech other tha.n the opening addrcAs. sha.lI not. 
except by consent of the Congress, eJ:cced the following 
limite ,..c. ' 
. hy paper or opening speecb _ • 30 minutes. 

A reply by the writer ot' a paper 
by speech in discussion· 

• 10 .. 

,A rep~~' ,by t~~ mover, of any !"esolution 55 ,!' ,. 
. TV . ...:...hl<u".TBATIOIi. 

Tloe a ... 1mI Board.. 
28. TM affa .... of 1M Union .Wl b. adminid .... d by a 

Central Board. divided into Bu'ch Dumber of lectioDs. 
;nth Buch number of members in each section. to which 
there shall be assigned such sect·ional districts as the 
tJongresEtmb.Y direct from 'time to t.imeJ Which, sl1bject 
to such directions, shall be as tollows :~ . 
- (1.) TIt.e Midland, Number of members, II. Limits, 

,. Liucolnshire, Leicestershire, Nottinghamshire, 
80 much of Derbyshire and- Staffordshire, as 
is ""uth of a line drawn frem Mansfield to 
Market Drayton,' Sbropshire, Warwickshire, 
BO much of Worcesterahire &8 is north of a line 
drawn from, Ludlow to Stow·ou·the· Wold, 
NorthamptonBhires Hnntingdonshire. and so 

. much of Cambridgeshire as is nOTth.of a ,line 
draw,n, from Potton to Lynn Regis. ' 

(2:) TloeNorl1t.em, Number ofmemb.rs .. 7. Limits, 
The town of Be ... ick-upon·Tweed. and the 
counties of Northumberland, Durham, Cum. .. 
berland. Westmoreland. and the North Riding 

, of Yorkshire. 
'(3.) .!J'h. Norllo.WOitem, . Number , of members, 15. 

Limit.-, Lancashire, the West and Ea.t 
Ridingtl of Yorksbire. all W ale. North of 
Montgomerysbire, Cheshire, and 80 much of 
Staffordshire and Derbyshire as lies to the 
north of a line drawn from Market'Drayton to 
Mansfield. " 

(4.) Th. Scottish, Number of members; 10. Limit.: 
The whole of Scotland. . ' 

(6.) TM S ... tlt.ern, Number of members. 9. Limits: 
All oounties south of the Thames and Bristol 
or Avon not included ~ in the western sectional 
district, Middlesex,' Hertfordshire, Essex, 
Sulfolk, Norfol~, So ~uoh of Cambridgeshire 
as is not included in - the midland sectional 
district. ,BudoDgbamsbire. OxfQrdabire. and 
Bedfcrdshire. ' 

'(6.) The W .. I ..... : Numbet of me;;'bers,9. Limits, 
All Wales not included in tho north.western 
sectiona.l district, Momnou.thshire, Hereford
shire, an W,lrcestenhire not included in the 
midland' seotiona.l, district. Gloncestenhire, 
Somersetshire. DeTonshire, and Cornwall. 

(7.) Ireland: Number of members. 5. x,imits, The 
wbole qf Ireland.' , . , ,'" 

'(8.) SoCieties situate in one sect.iona.l district may, 
by resolution of Congress, be transferred to 
another district at their reqnest, and with the 
consent of both, sections. . _ _ . ' . , 

Mode 0/ Elating " .. O ... trol BOWl'll. 
'27. Su1Jjed to Eul .. 60 and '61. and to ~be case. where 

I -hereafter a special provision iB made nnder Rule 29, 
'the memberR ''itt" each section shall be '('bosen as 
. follows :-'-' ' 
w- 28. A..' lVominatioti papers-

(1.) In the course of the thirteenth week next pre. 
oeding tbe Congress in each year there sball be sent 

-to all the societies. members or the Union, which have 
'duly contributed to it. funds during the preceding 
Congress year. papers by which they may nominate 

. candidates for their 0" section., 
(2.) Eacb such paper .baIl contain the names of all 

the then members of the section willing to be re-elected, 
with ~ statement of the, number of meetings of the 
'section attended by tbem reepectively, and sPa
for as many' nominations as there are: members to 

"Le elected for the sectional district in whicb tho IIOciety 
, ~" ~t.aate! . 

(3.). 'l;he candida'1' mUll' l>o R me"1bor of ..,mc ",,·ioty. 
me.mbt-r of the (. wou. UclougLU~ t.u tbe aeotion .. l 
district for wbich be is nominated. but need Dot be a 
ipember tlf,~u PQCiety by Which he is noulinat.ed. . 

(4..) Each ~omiD8t~on paper shall lle signed by 80mc 
perlton otficta1ly entitled to represent tbt.: society, and 
shan .:ontaiu a sta.tement of 'he plaoo of rosidcmoe of 
earh cI\ndidnte nominated other thaD n.uy then member 
of 'he Central Uoard. and. that .. he signatory hnM 
8RC£'rraincd his willingness to ","cr\'e on tho hnnrd. 

(5.' Every mch nominafion paper or attatemcnr. must 
be returned to the rentl,.l ottice witohin one caluodar 
month from the date on whicb it is iB8tled; othenriH 
it shall not be 8T8ilable fQl' tbo ellsuing election . 

B. Voting Puper,-
(41.) ~I'om tho nomiuation paporo shall be pr.pared 

voting. papers. of \'fbieh ODe bball lw tleu' to _each 
society member of the L'nioD which Jaa. contribut.f."d 
to iIM funds the "um roquired by Rolo)O Billce lbe 
31st of Narch preceding. a.nd whieb sholl respectively 
coul4Un the names of all the oo.ndida.t68 nomina.ted for 
the Bectio,nal dietorict in which the soeil·t.y iB Bitouate, 
arranged In alpbab.J_ticl:I.l w(ier, sliujoot *0 tho proviliou 
Dext following :- , , 

I. If the CIlndidates nominated oy any ~tjoD are 
fewer than the Dumbe.· of mombal'll to be eleated 
therefor; the detioieD~Y'. sha.ll be made up hy 
adding the hames of all the existing·memben 
not included in tbe Iiet. 

U. The voting pa~er .hall contain the hame and the 
-place of reSidence. of each oandidato. and a 
sto.tement signed by the general secretary, that 
t.hc persons whose names ar.e contained therein 
have peen dulr nomJn.te<j ... candidateo for the 
section in which the paper ill to be ueed. and 
tJat it cont6inl the ,names of, all persona 10 
nominated. It. aball not oonta.in anv.statement 

. of, or reference to, the nominating 8(;ciety. 
'tIl. Subject to .. llY directions giyen .by the Congre ••• 
. the Central Board, or the United Board. $bu 

Toting papers shall be <lealt with thull-
(a,) They .hall be !lDclooed in OIlvelopes. bear

ing the worda U V ogog paper only.... with 
. the DBme of the section and the BOOiety fOl' 

. and by which the vote is givea; . 
(b.) TheyahaJJ.·be delivered .. t th.Oongr .... 
. on its tint- sitting, r.e IUch. peJ'80DI!I a.e the 

Oongrees may appoint as aorutineors, 
,. (7,) Tho gtlncral oecrctary .haUeend to ...,h ooclety. 
with the. voting paper, the eUTelope wherein the 8IIome 
ia to be delivered, whicb ebell be returned to him at 
tbe oenliral office not1ater tban .. von day. befo... the 
lint day 01' the Congr .... and shall hI> dolivered hy him 
to!the s.orntineerB-lUlopeoed." 

f'ot .. ~ 
(8.) Eacb societY 'may 'VOte fer each on • ..,. numlter 

of the candidates nominat.ed for ,the section ill wbich 
it votes, not grea.tcr than tho number of the m,mberl 
'for that __ on; and each such vote .hall gi •• te the 
candida.te for whom it iB recordPd as many votea Mare 
.quo! to the foil .. "ting P"'"'" ef the society, 

(9.) ·Eacb voting· paper .hall .tt<tethc nllm""" of 
. _ t.o wbich tbe society i. enti~led. whieb "hall be 

eq .... 1 to ·th& nnmber of, delegat ... whom it i.entltled 
to send- be> ·th",c)OIIgres •• DOd- shall ..... rth. ~gtJat ..... 
of .ru. secretary and' president. CT principal officer of 
the SOOiety ,.ho ... volle itreccmls. ' , 

110.) ld_bare of tbe Union ,..baee official oo.u-- ia 
not within the Unit.ed Kingdom sball be- 6118igned. for 
the purpose of voting. to Buch 8OOt~ .u, th,py may 
reqUeHt on &)JplyiDg foJ' admission to the Union; and 
in the absence of any soch request .. Rball bo afilliped 
to Ut.e Routhcru Aootion. 

, (11.) The lJCl'Ut.iny of votes .hali take place on the 
firet day of the C'ongre... and the remit .hall be 
announ<ied at. the commen"."..ont of thB """"Dd day'. 
sitting. ' I 

. (12.) In case of .... eqna1ity .,~ -u.., ~ de<'illion 
ebell be made byth .. CongreBB. ' • 

29. :(1.) Each 5 .. ,"", shall be at' liborly to determine 
the mode of election of membe .. of the Cent ... l Board 
to be elected for it. by .. resolution passed by an 
.heolute tpo,jority of votes of all the societies in the 
sectional cUstrict entitll-d to vote, upon a plan to be 
submitted to tbem hy" tho hoard of tbe ...... ion. on 
which the votes .hall be" JPven by voting papen, 

(2.) All such reeclutlODS shall be regi .... d as 
:am.ondrnenk of the Rules of the Union. ,. 

(3.) The papers required to I!'ive e~.ct to any plan 
wipejl .,...y be !to adopted ohail be ~ froiD the 
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central office j and the United Board sha.)] give Buch 
directions 88 may be necessary for carrying the plan 
oOTlt. 

Honuru,r'lJ Member •• 
30. Put member. of the Central Board who have 

.• erved not le~8 than five years Aaeh may be ejected 

.honorary members of tho board, 8D.bjeot to the following 
conditions :-

(a.) They must be nomin.ted by the United Board, 
IUld elected by the Oongre.os. 

(b.) The United Board may elect honorart mem~er8, 
aftor nominations by their respectIve SCCbODS, 
~ill o.nd subject to oonfirmation by the next 
Oongress, provided the names of soob persons . 
have not been before the Oongress for such a 
purpose Bnd beeD. rejected by it.. 

{c.) Honorary m.mb ..... shall b. entitl.d to attend 
the meetings of thoir respective seotioDs and 
the annual meetings of the Central Board and 
Congress; but must pay their own ex.penses. 
If they attend meetmgs or conferences by 
special requetJt of the lection, they uhall be 
paid expenses at the same rate B8 the ordinary 
members of the board. 

{d.} Honorary meml)ers shall receil'e all notices of 
meetings, copies of minutes, Congress reports, 
&0., in the sa.me way 808 ordinary members of 
th. board. 

,e.) Honorary membel"ll sb&ll be entitled to speak at 
all the meetinga which they may attend under 
claus. (c.), but shaJl not be .. llow.d to vote. 

Meeting. oj Ih. 0 •• 1, ... 1 Board. 
S1. (1.) Th.re shall be two regular annual. m.etings 

·of the board-
I. Imm.diately before .ach meeting of th. Oon. 

. gres8-
. (a.) All th. memb.rs of the board shall h. sum. 

moncd to meet at suoh time and pln.oe &s the 
United Board may fix, for the purpose of 
s.ttling the roport to b. laid before th. 
Congress on matters oonnec\l6d with the 
operationa of the Union, t.he aeotioDs, or any 
of itll members dnt'ing the pa.st year, whioh 
shall be prePl'red hy the genera] secretary, 
after consultation with the members of the 
hoard, as is providod by Rul. 45 (6). 

~b.) At this me.ting any m.mber of th. board may 
bring before it any matter of which he has 
given notice at the oentral offioe not less 
than four weeks before the meeting, and 
which shall be circulated wit·h the dmft copies 
of the report as ultimately prepared by th. 
general secretary. . 

.(,.) The gene".\ s.ol"etary shall have th. sam. 
privilege. 

{d.) Any memb.r of th. hoard may bring b.for. 
the Congress any resolution of the boa.rd from 
which ho ditlers, if he h8.s given at the 
lneeting of the b:lard notice of hiB intention. 
but is othtlrwise considered honourably bound 
to acquiesce in the resolution of the majority. 

n. During, or immedia.tely after, the Congress, 
there shall be held a meeting of all the me mbers of 
th. newly.elooted board-

(ct.) To appoint an offioe committee with the functions 
stated in Rule 43 ; 

(h.) To determine the &lnount of the overdra.ft on 
the banking aco-ount of the Union, within 
the limit fi •• d by Rul. 48, wbich JIl&y be 
permitted; 

(c.) To tran600t any other bmtines8 which may be 
referred to it by the Congr~8. or the Cent,ral 
BD&rd, or be brought before it by nny member 
of th. hoard. 

(2.) A "peuial m.eting of th. Oentral BOlIrd may be 
_lied b,. ,h. Unit.d Boord-

(0.) For the remnval of any member of the uoard; 
(b.) For any other purpose they deem. advisable; " 

The V80ancies ol"Cftsloned by any Inch· removal shall 
<be fill.d as is provided by Rul. 33. 

• • TIw Sect"",,,1 Board.. 

SII. (1.) The members of eaCh .ection shan r.",ulate 
for themwve8 their times and places of meeting. and 
.. hall determine all admlnistrative questions arisinfl 
within their reapectiVt1 diatriou.; but "hall act in their 
OWI1 !lame only, and ahall bt' "ubject to the rt..gulntiona 
·from tim. to tim. mad. by th. l,uited B""rd. 

I 18.t8. 

(2.) All members or each section shall, notwith8~a.nd
ing their independent election. be regEU'ded 8S offioers 
of th. Oon<;ress. aud bono ...... bly bound to carry out any 
liue of policy adopted by it. 

V"""""iu if> lhe 8ectiAma. 
33. Vaca.ncies occurring in the sections shall be tilled 

as follows :-
(1.) If at th. lut .lection any candidate not elected 

has obtained not Imll~ than 20 per cent. of the 
total number of votes that could be olJroined. 
tb. vacancy shall be fiUed up by appointing 
that oandidate; or it'there is more than one 
vacanol .. nd more than one such on.n(lidate. 
those oandido.tee in the order of the number of 
tbe votoo obtained by them reep.ctively , 

(la.) A member of any •• otioual. board .h ,Il b. 
deemed to have vaoa.ted his office if he ber:omes 
a. b&nk1"11pt. or makes any arrangement with 
his creditors; or if. without the leave Qf. the 
boa.rd, or some roason accepted by it 80S 
Bufficient. he has absented himself frl~m two 
SUOO8sBive meetings. 

(2.) A vacanoy whioh cannot b. thus fill.d np sholl 
be HUed by appointing the person whom tbe 
section in which the vacancy ocours recom
mend if the election is sectional; and "'bom 
the executive of the district recommend, if the 
ele(ltion is made by a.ny oonferenoe associf\tion~ 
and in default of .ny such recommendation, 
such person as the United Board select. 

Th. United: Boara. 
S4. (1.) The United: Board .hal! consisl of members 

appointed by tha. sections from their own body. of 
whom the North-Western section shall appoint three, 
the Midla.nd, N ortbern, Scottish. and Southern sections 
two each. the Wellliern and Ireland, or Bony other section 
which may h.reafter b. add.d by th. Oongres.l, on. 
cacho 

(2.) Th. appointment shall b. mad. at th. fi .. Rt m •••• 
ing of each seotion after any Oongress, and shall con
tinue till the next Con~re8a; but the section by which 
any suoh representatlve is appointed may~ if be is 
unable to attend any meeting of lihe United Board, sub
stitute some other of its members for that occasion, and 
if any repl'esentative resigns his office, shail appoint a. 
successor. 

35. (1.) Tho United Bo,.rd .I",U hold thr •• ordinary 
meetings in the yeOor, and such extraordinary meetings 
aait appoints, or as are reqoi:rell to be held by a special 
resolution of any Bcction, when the meeting shB11 be 
held within three weeks from the time that notice of 
the resolutIon has been delivered at the central offioe. 

(2.) A Ohainna .. for the year shall be .lected at the 
first meeting of the board, but if he is not present at 
any meeting it shan appoint its own ohairman. 

(3.) No 300jed not on the programme of the boa.rd 
shall be brought forwt'lord by any member other than the 
chairman, unless on notice in writing given to the 
r.hairman before the meeting begid8 by the member 
who desires to bring the matter forward, 

(4.) No c.>mmuniMtion. sha.ll be reoeived from any 
oonference assooiation except by the authorisation of 
the section to which it belongs, or on the report of the 
office oommittee. 

36. The "",.Iing. oj II .. United Board .han, subject to 
any speoin.l resolution of the board as to the time or 
place of any meeting. be beld at Manchester, 8t suoh 
p]aoe as the office committee determine, at six in the 
evening i and the ordinary meetings on the day Lefore 
the quarterly meetingts of the Co-operative Wholesale 
Sooiety. Limited. 

37. Noti .. of 011 """I"Ig' of th. United Board sh.ll be 
sent to the ordina.ry place of mAeting of each scotion 
fourteen days before the dsy of meeting, stating the 
snbjects to be brau gl:!t forwa.rd. 

88. No lJotJh1ica'ioft shall be mode in tbe name of the 
Union whioh bas not been direcledor authorised by the 
CongresR, tbe Central Board, or the United Board. 

39. Th • .... 01 .. 11om oj Ih. U.it.!l Board shall, s"bject 
to any spedal directions of the board. be printed and 
published in t.he .. Co-operative News," and copies of 
them &hall be sent to each member. 

40. PM "6101unolV 01 Mel. ,ecJiotl ab&l1 be sent to the 
central otfio., to be there tiled, .. "d shall b. printed and 
copies thereof aha.ll be lent to each of the other sections i 
but they shaIl not be oth.rwise published without th. 
authoriBBtion of t.he United Board. 

s. 
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41. Tho U .. if<>d Board 81oa1l publ .. ,.. Bt eac:h of ito 
ordinary meetings, a. statement of the receipts and 
expenditure of the income of the Union sinee ita last 
meeting .... d ehalilay before each Congress a oomplete 
account of such receipts and expenditure tor the year 
endiog on tbe 31st day of March tben I ... t, audited ... is 
directed by Rule 63, with an .. timBte of the proposed 
expenditure for the ensuing rear. . 

402. Ths Umted Board. snbjeot to .... y ruolunona of the 
Vongress or Central Board, sball-

(1.) Control the disposal of the fonds of the U Dion 
aooording to ita rules; 

(2.) Appoint and •. if Deedful, remove all officers of the 
U JrioIJ and fix their duties and salaries i 

(3.) Determine any question as to the limits .... igned 
to the several sectioDs; 

(4.) Fill up vacancies in tbe members of the sections 
in accordanoe with Bule 3i.I ; 

(5.) Have power m refer any Bubjeot, whether or not 
forming part of any matter epeci.Uy referred 
to by tba Congress or tbe Central Board. to any 
seotioll, and to require a report thereon; 

,(6.) Appoint any committees, either of its own mem .. 
bers or of any members of the Central Board, 
for any purposes connected with tbe operations 
of the Union that it may think expedient, with 
such powers, WIthin the limits of its Own 
authority .... it may think fit; 

(7.) Pnblish, or authorise thepnblicatioD, in the name 
of the .Union, of any works of which it may 
approve; 

(8.) Transact any other business, or do or authorise 
Bny other matters 01' things whioh it may con· 
sider to be oonduoive to the welfare of the 
Union Bnd the proper conduct of its opera
tioDs; 

And all Tesolutions of tho U,lited BOa/l"d. within the 
limits of its powers hereby given, shall be binding on 
all members of the Union to the sa.me extent as if they 
had been resolutions of the Congress. 

Tho O/fi<6 Oommittee. 
43. (1.) Dwri"l1 the inten1a18 of the mestings of the 

United :Board, the operatioDs of the Union shall be con
ducted by a body tc be called the olliee committee •. to 
be appointed as is provided by Rule 31, II. a, which 
shall constitute the permanent executive of the Union. 

(2.) Th. Offic. Oommitt •• (A) 8MIl make to each meet
ing of the United Board a report. wbich shall be drawn 
by the general secretary and signed by him in the 
name of the committee, after it has been settled by 
them, and shall sta.te the matters to be brought before 
the board either for its information or deoision ; 

(D.) MU1J T~fe1' to the Oentral Board any matter arising 
subsequently to the In,st meeting of the United Board, 
consequent upon any resolution of such meeting; . 

(c.) Muy uppoim.t from it~ own members an executive 
s1lb~committee, to which it may delegate any of its 
functions as an executive, and which shall report its 
proceedings regnlBrl'ly to the committee. 

Payment Of th_ aentml BoaTd. 
44. Th< fo17rYWing ... ", .. h"ll b. allowed to tbe members 

of the Central Eoard ,-
(i.) To the members of ~ach section for attendance at 

the sectiolleJ. meetings, second~cla.sB return 
fares, and 28. 6d. to cover expenses j 

(2.) To tbe membera of tbe Uniteci Board for attend
ance at its meetings, secoud·cl8tis return fares 
[lDd such sums for expenses 88 the respecth'e 
sections consider reasonable; 

(S.) To tbe membel'l! of tbe Ceutral Board for 
attendance at the Congress, second·class return 
fares and 10,. a day for expenses; 

(4.) To the members of the sections attending auy 
meeting by appoint.ment of "he section, second. 
clu9 retiurn fares, and for expenses, if it is not 
neoessOrry to stay oven~.i!itht, 2a. 6d.; u:,'t; is 
necessary to stay overnight, 10_.; and I the 
time necessarily occupied exceeds 24 hours, ll.; 

(5.) Tbe United Board may autborise tbe .ectioDal 
boards respectively to make to members of the 
sections attending meetings. whether within 
or beyond tha limits of the section, payments 
in excess of the sums named in clause (4) to any 
amount not ext"eediJlg lOa. to allY one person 
on the sa-me occasion. in such cases. aDd 
fmbject '10 .m.eh conditions, 1M ·,the m.u-d 
pr~BCribes ,from time -to· time. 

Gen.,.,./ S .... eI<.'Y. 

065. (1.) T",," ,IoaU 1>0 R G __ l S_''Y of the 
'Gnion, who may be .. member of any seOtiOD of lhe 
board. and of tbe United Board. and shall havo the 
right 01 attending aU meetingB of any IlPOtion. or of 
the United Board. and of taking part in the prooeediJlgl 
thereof, but without the right uf votiDg, unle«8 he is .. 
member of the aectiOD or board. 

(2.) lie .ball be appointed and may be removed by 
the United Board. subject in his appointment to the 
appro"al of tbe following Con!l"08'" 

(3.) H. shall summon all estraordinary meetings of 
the United Board. • 

(4.) He .hall Rummoo "II committ .... appointod hy 
Congress or the Central or United Boards, to meet On 
Buoh day within fouT wt'eks after their appointment u 
he may fix, in all CBfIea where the commltu-e baTe not 
previously appointed a day for their tint meeting. 

(5.) He .ball be ... -officio a member of all committ ••• 
appointed by the Conl$"'0.' or the Cantral or United 
Board, except a commIttee to inquire into any matter 
where he is personall,. concerned. But he ~hall not 
act 8ft secretary of any Incb committee unl .. 88 ap(IIcially 
appointed either on appointment of the t"ommitt-ee or 
by it. 

(6.) He shall prepare the draft report of the Centra) 
Board to the Oongress, and send it not len than fonr 
weeks before the meeting of the OongreRs to all 
members of the board for Imggestionl. and ahli11. M far 
88 practicable, embndy in the repOl-t any Buoh Bu~~es. 
tion. other than a. fl1lggeRtion to omit any portion, 
which shall be oomplied witb only if made by a majority 
of tbe board. 

(7.) He sh .. ll edit tbe reports of the Congress. subject 
!'? any ~pecial resolution of the Central Board for ,he 
&lune bemg. 

(8.) On his death or resignation, if it taRes place 
between the regular meetings of the United ROftoI"d, bisc 
place shall be filled as the office committee direct till 
the Dext regular meeting of Buch board, whioh shall 
proceed to the appointment of another secrt-ta.ry, and 
provide as it thinks fit for tbe dilcborge of tne duti.s 
of the ollice till such appointment i. made. 

PrafWilionnl BAile. 

46. The members of the Central Board and the L"nited 
Board, and the general seoretary' of the Co .. operRtive 
Union aforesaid. at the time when thele rules are 
regi3tered, shall respeotively e:s.ercise the functioDs 
nnd have the powers ascribed hereby to the boat'da and 
general secretary herein-before mentioned &B if they 
had been respeotively elected and appointed hereunder~ 

Conduct of B ... in .. , and Application of Profit.. 

47. The Union .7u..ll haw, in addition to the central 
offices, such branch offices in any part of the United 
Kingdom. with such st~s re8pccti\-"ely~ ~nving luch 
duties a.nd remuneration as the t mted Boa-rd. 
Rubject to Bny resolut.ions of the CongreSB or Central 
Board, may fix from time to time. 

48. Ths United Board may b01TOW. suhjeot to any re
solution of the Congress or Centl·al Hoard. from any 
person 01' society. for the purpoEes of the union, luch 
sums of money. Dot exceedmg in the whole two·third8 
of the estimated income of the uuion from a.ll 80urces 
at the time of any sucb ]oaD, at such rate oj' interest 
not exceeding five pounds per centum per annum, aDd 
on such terms of repayment as are agreed on. upon 
the security of bonds under the 8eal of the Uwon, 
attested a. is prescribed by Rule €II (2). and may make 
any s-a.id b.:md a. continuing security for advances to be 
made to it by any society or person with which it may 
bankr The Union shall not receive any money on 
deposit. 

49. (1.) Th. ,,,,,,i, .. ,..,.deml by 'h< Union to it. 
members shall, 80 far as its ftu;lds permit, be rendered 
in consideration of the contribution. to be made by 
them under its TIlles. without further charge. 

(2.) The profit. of the Uni ... arising out of any Inrplus 
of its income from all sources, after provldmg for .1I 
expenses connected wit!t the conduct of t~e said 
business. according to Its roles, tOg'ether. WIth any 
sums which may be ha.oded over ~-o the Union by ~he· 
present oo.operative UDlon aforesaId. shall be earned 

. to a reserve fund, which 8hall ?e applicable in ~ch 
:manuer as .the 'United Board.-subJect k) any resolution 
of the OODgl'ese.or Connl Board hom time tQ time 
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direct for the pnnnotion of co-operative action among 
.the m~mben of the Union or the public genera.lly-

(1.) By means of grants either m~e to th~ ~ri0U8 
Hectiona, or tic> &Dy oo-operative &880CI8tlO':l or 
other bodyexmnecteci with any such sectIoD, 
under such conditions as the board fixes trom 
time to time; 

~2.) For the establishment or aid of any society; 
(3.) For promoting the preparatioD! puhlication, or 

lIa)e of any work 00 co-operatIve IIlllttera ; 
(4.) For lectures, meetings, or any other means of 

propaganda; or any other o~eration.they may . 
Judge eXl?edient for promotmg the gpreod of 
oo-operatlon, or of edUCllotion.gelUn .. l~y ~moDg 
the membera of' co-operative 80C18t188, or 
for advancing or defending the interests 0' 
societies members of the union; 

(5.) For combined action in co~ection with ~ny 
&8Booia.tion for the promotlOil of co .. operatlOD 
in other countries ; 

(6.) For ';rlwelling expenses connected with a.ny Buch 
Aotion as aioresa.id. 

60. The United BrHtrd may invest, in its corporate 
na.me, any portion of the reserve fund. notappropria.ted 
'AI last aforesaid, in snch manner aB appea.rs to be 
advantageoulJ to the Union, so that DO snch in:ve8tm~nt 
be made in the shares of an., company or society With· 
unlimited liability; for which purposes the members 
of the Central Board for the time being named in any 
such resolution R8 proxies for the uoion, shall be 
deemed to be members of the union during such time 
as any shares in which any such investment is made 
-&tand in their names respectively. 

VI.-V AlUOUS FoalU.L RUL ... 

51. (1.) TI.e"""", of 11 .. Uni ... shall ho kept ""intcd 
and affixod on the outside of every offioe or place in 
'Whioh the busineR8 of the nuion is carried on, in a 
conspicuous position" in letters easily legible, and sha.ll 
be engraveD in J~gible ~haracters on its .Ieal, and ~hall 
be mentioned 10 legJ bIe oharacters In all notices, 
advertisements, and other official publications of the 
Union. and in all bills of excha.nge, promistWry notes, 
indorsements. cheques. and orders for money aDd 
goods, pnrporting to be signed by 01' on behalf of the 
union, and in all bills of parcels. invoices, receipts, and 
letters of credit of the Union. 

(2.) TIM llui<m shall hU'D6 a Btlftl bearing tho device of 
a plate with the word t, Union U in the centre: 8~d the 
other worda of its name arnmged in the margm. It 
shall be in the onstodyof the general seoretary, and 
Ihall be ul!.ed only by 8 resolution of the United Board. 
attea&ed by the signatures of the chairman and the 
generol seoretary, or the-ir So.bBtitutes named in the 
I·csolution. 

52. Oo!';" of /he ll?'68.-It shall be t~e duty or. tbo 
United Board to proVide the secret&,"y With a. suffiCient 
Ilumber of copiea of the rulea to enable him to deliver 
to a.ny person on demand 0. copy of luch rules on 
payment of a sum not exceeding M" and of the secretary 
to deliver such copies accordingly. 

59. Aecounu.-2"he U1litBd Board shall once at least in 
-every year submit the accounts of the Union. together 
with a geoeral statement of the BlUne IIoIld all neOO888.l'Y 
vouchers up to the 31st December then IMt, for audit, 
-either to one of the publio auditors appointed under the 
Industrial and Provident Societies Act, IM76, or to two 
or more POl'8oll8 appointed as auditors of the members 
by the Congress, and sbll lp.y before every meeting 
.of the Congresl a balnnce sheet (which either mayor 
may not be identio~ ,!ith the annnal return, b~t mnst 
not be in aontmcilotlon to the same), HhoW'lng the 
rooeipt. and eXPBD:diture. funds and effecta or the 
Union, togethel' wlth a st;atemeut o.f the .. ft'au'S f!i 
the Union sinoe the laat ordmary meetmg, and of thBlr 
then Q.ondition. Such auditors shall have accesa to all 
the boob aud accountis of the Union,. Bud shall examine 
every balance aheet and annual return of the ~eceipta 
and expenditure. fundi and effects of the Union, and 
• hall verify the pme with th.e aoco~ts and vouohen 
rclilting tbereto, and shall either 81gn the Hama as 
foud by them to be correot, !doll vouched, and in 
aooordwice with law. or shall speolaUy repor.r:. to the 
mcetiDR of the Union before which the same is laid in 
!,bat respeotl tb:ey find it incorrect, unvouched, or Dot 
in aocorUaDce With Lt.,." 

M. T~. Boo," """ Aoc_ 0' tho Union .hall he open 
to tile inspeotion of an,. member or penon ha.'V'iog AD 
in""".' in th, I\mda of the U Dian, at all ...... onabl. 

~im ... at tbe regiatered office of the .Union, or.' at any 
place where tihe same are kept, object to such regula.
Rons 88 to the time and manner of such inspection 8B 

may be made fro:Jl time to time by the Congress, 
and it shall he tbe doty of the secretary to produ .. 
them. 

55. AH'Rwd BetuTus. - (1.) Every year before the 
1st J nne, the United Board shall cause the general 
secretary to send to the registrar the annual reta.rn. in 
the form proscribed by the Chief Registrar of Friendly 
Societies. required by the Industrial Bnd Provident 
Societies Aot, 11;76, of the Dumber of members of the 
same up to the 31at December then last inclnsively. 
and of the receipts and expenditure. funds and effects 
of the Uniou. 8B audited for tlubmiasion t-o the Congress. 
showing separately tbe e:s:pcuditnre in respect of the 
several objects of the sooiety. together with a copy of 
the auditors' report. if any. 

(2.) Such return shan state whether tho audit has 
been conduoted by a public auditor a.ppointed nndel' 
the Industrial ana Provident Societies Aot, 1876. and 
by whom; and if Buch audit has beeD condncted by 
Bny persons other than a pnblio auditor, shall state the 
name, address, aud calling or profession or ea.ch of such 
persons, and the manner in which, and the authority 
under which. they were respectively appointed. 

(3.) It shall be the duty of the United Board to provide 
the gellBl'801 seoreta.ry with 80 sufficient number of copies 
of the annual retnrn for supplying, gratuitously, every 
member or person interested in the funds of the Union, 
on his application, with a. oopy of the laat annuaJ. 
returu of the Unioo for the time being; and it UQll be 
the duty of the secretary to supply such gratuitous 
copies 00 application accordingly. 

(4.) It shall be the duty of the United Boord to keep 
a copy of the last balance sheet of the UnioD' for the 
time being. together with the roport of the auditors, 
if auy, always hung up in a conspicuous place at the 
registered office of the Union. 

56. Inspection "" order of.tl •• Regi8mzr.-It shall he 
the right of one .. fifth of the total number "r members, 
or if the number of members shall at Rny time amonnt 
to 1,000, and shaH not exceed ]0,000, it shall be the 
right of 100 memben, or if the numLer shall at any 
time exooed IO,OOOJ it sball be the right of 500 members, 
by an application in writing to the Chief Registrar. 
signed by thElm in the forms respectively provided by 
the 'l'reasory Regulations in that behalf-

(0.) To apply for the appointment of one or more 
inspectors to examine into the affairs of tha 
Union and to report thereon; 

(b.) To apply for the calling of a special meeting 
or the Ventral Board, which for this purpose 
shall have all the powers of the Congress. 

Every such application shall be made upon such 
nO,tioe to the Union, dond be supported by such evidence 
for the purpose of showing tha.t the applicants have 
good reason for requiring- such inspection to be made, 
or meeting to be called. and that they are not actuated 
by malicious motives in their application, as the Chief 
Registrar shaH direct. 

57. Di8.aluCian.-The Union may at any time be 
dissolved-

(1.) By conElent of three-fourths of the members, 
testified by their signatures to some instru
ment of dissolution ill the form provided by 
the Treasury Regula tiona in that behalf; 

(2.) By any order made. as is provided by the 
Indostrial and Provident Societies Aot, 1876. 

VII.-ALHRATloN OP R11LES • 
58. (1.) Subject to clause (6), no new rule of the 

Union shall be made, lIor shall any rule be altered or 
rescinded, except by the vote of a majority of the 
delegates present; at the COnJl)"e88 at the time wheu 
the resolutlOn for such alteration is passed. ' 

(\I.) No IItIch proposal sball be brooght before the 
Congress unless it proceeds from the Gnited BOard, 
or BOrne seotion, or not fewer than three memben of 
the UniOD • 

(3.) All such proposal. shall be sent to the central 
otBoe in a distinct form, ai:J: weeks at least before the 
meoting of the Congro .. , and sh.1I be printed and 
circulated with the annonnoement thereof. . 

(4.) Thoy shall be brought on upon tbe second day 
of the Oongress, after the discussion of the report. 
and no amendments thereto shall be received, except 
suoh as are handed in to the chairman, with the name 
of the proposer and 8oconder, before the disoU88ion 
oommeneeL 

Sall 
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(5.) A:ny such intended amendment, oent in to the 
general eecretary BeveD ~ay. at latest. before the 
meeting of the Oongress. wlth t.h~ ~me of Its proposer, 
Bhall he printed. eo ao to he distributed among the 
delegates. 

(6.) The special rules reguiating nomination~ and 
elections in the eectioD8 may be varied or re80lnded 
in a manner similar to 1ha t in which they may bot 
made. 

59. No a.mendment is valid until it ill regiltered. 

VIlI.-ApPENDIX. 

Sp.,,;"'l BuI .. Jor the Election oj the Central Boam, 

A.. In the Northern Seclion-
60. The following rnles .re Bubstitnted for ciau .... 

(1), (2). (3), (4), (5), (6), and (7) of Rule 28:-
(1.) 'Jhe Northern Sectional Distriot shall be divided 

into seven electoral districts, each comprising one of 
the following conference a.ssociatioDs :-L North 
Northumberland. 2. South Nortbumberland. 3. 
Cumberland and Westmorel~nd. 4. W .. tDurhamand 
South Northumberland. 5. Eaot Durham. 6. South 
Durh .. m. 7. Part of South Durh .. m a.nd the No:rth 
Riding of York~hirQ : 

Which shall respecthoely have such limits and com· 
prise such societies as the section determines by ita 
resolutions from time to time. 

(2.) Each conference 88sociation shall elect one 
representative to the section. 

(3.) In the coune of the thirte.nth week n.xt 
preceding the Congress jn each year, there shall be 
sent from the centrol office of the- Union to all the 
soc!eties in each of the conference BR8ooiations whioh 
have contributed to the Union during the preceding 
CongresR year, not Jess thaD the minimum sum required 
by the rule, papers by which they may Dominate .. 
candidate for the section, as a representative tram that 
particular Msociation. 

(4.) No society can nominate more than one olmdidnte, 
who must be a member of some society member of the 
Union belonging to ·the association for which he is 
nominated. but need not be a member of the society 
by which he is nomina.ted. Should any nominated 
candidate be a member of more thon one soci~ in 
ditft'rent districts, he Elnall have the choice of the 
district in which he prefers to stand election, but 
no candidate shall go to the poll in more than ODe 
district. 

(5.) Nomination papers mnst be returned to the 
centl'tIol offine within one calendar month from the date 
on which they are issned, otherwise they shall not be 
available for the ensuing eleotion. , .. 

(ii.) From the nomination papers shall be prepared 
Toting' papers, of whioh one shall be sent to eacf:L society 
member of the Union ih the seven conference 8Rsoei&
tions which has contributed to the funds of the Union 
during the year ending March 31st, containing re .. 
spertively the names of all the candidates Dominated 
for the district' in 'which tbe society is situated, 
&lTo.uged in alphabetical order, and assigning any 
candidate who has been nominated for more than one 
district to the district in which he has elected to 
stand. 

(7.) The representative. of the districii 'Upon the 
northern sectioll shall bo, by virtue of his election, a 
member of the committee of the oonference Association 
returning him to the Central Board. 

{8.) The 8.lT&ngement of nominations, voting. and 
vothJg papp..rs, nnd the declaration of poU, shall be 
mnde in manner prcs(ribed by Rule 28. 

B. I .. th. North· .... t ..... Sectian-
61. The following rules are substituted for ciau ... 

OJ, (2). ,3). (4), (5). 16). and (7). of Rul. 28:-
(1.) The Nortb·Western Sectional District sball be 

divided into twelve electoral districts. comprising the 
following fifteen conference associations:-

I. CBE'fiR" DmsION.-·Electoral District I., including 
(a) Maccle,field. (b) Chester; 

IT. LucAsornE DlVISIOl'f~-Comprising Electoral Dis
trict 2. Bolton; 3. Irwell and Roch Dales. 

. induding (a) Rossendale, (b) Rochdale; 
4. NOTth·East Lancashir.; 5. North }.anc,," 
sbire; 6. Manchester; 7. Oldham.; 

III. YonltoSBlRE DIVJSlox.-Comprising 8. Airedale; 
9. Calderdale East, iDcluding (a) Dewsbnry, 
(b) E""t Yorkshire; 10. Calderda1e West; 
11. Colnedale; 12. South Yorkshire; 

which shell reBpeoti-reiy have luch limilo and compri .. 
loch looie&;iea as t.he 88OtioD. determines by itl J'eIOlu. 
tiona from time to time. 

(2.) Each .Iectoral diatrict Ihall el.ot one repreoenta. 
tive tc. t.he Dorth-wOBtern aeetion. 

(3.) In the couree of the thirteenth .... k preceding 
the Congrees in each y ...... thor. shan be .eut from th. 
central office to every aociety in each electoral district. 
which haa contributed to the fundo of the Union darillJ 
the then ourrent Congreaa year not 1088 than tho mint_ 
mum lum '"'Iuired of it by Role 10, a paper by which 
it; may nommate a candidate fl,r tho leotion .. a 
representative for that district. 

(4.., No lOOiety can Dominate more than one diltri('t 
candidate, who need not be a member ot the societY' 
by which he il nominated., but mUlt be a member of' 
lome sooiety member of the Union situate in the 
distriot for which the nomination i. mrule. Any POl'l"'" 
nominated 88 eandidate in more than one electoral 
district shan have the choice.,f the di.tri.t in whioh be 
prefers to go to the poll; but no .andidate .hall go to 
the poll ali the lame election in more than one eleotoral 
district. 

(S.) Nomiuation papa" muot b .... turned to the 
central office within one calendo.r mon th from the date 
on which they are iaaned. A nominatLon paper not 10. 
returned &hall not be available for the coming election. 

(6.) If a.ny candidate haa heen nomina.ted for more 
thaD one district. the names of the respective distriots,. 
and the time within which the candidate must notify 
his choice to the ('.antral office. shall be communicated. 
to him a.a Boon as is practicable. 

(7.) From tb. nomination papers there .hall be pre
pared Toting pllpers, of whicb one shall be sent to each 
society member of the Union in the electol'llol districts 
above mentillned which hy contributetl to the fundH 
of the Uniou in the year ending March 31st not Ie .. 
than the sum stated in Rule 10, and which shn.l1 re ... 
flpecth"ely oontain the ntLmes of all the oandidaws: 
nominated for the electoral diatrict w hero the sooiety 
is sitoate, and shall assign any candidate who has been 
nominated for more thaD -one sooh district to the 
district Iclected by him; or if he haa not made knOlftl. 
bis choice hy the \ast day allowed for tha. p"rpoae. to
tho district first in numerical order. 

(8.) No society shall vote for more than on e candi .. 
d .. te. Voting poper. not conformablo to this rule .halL 
not be counted by the scrntineera .. 

(9.) The arrangement of nomination and voting 
papers. and the deola ... tion of the poll •• hall he ma.do 
In manner prescribed by Rule 28, eo far aS'its provisions 
are DOt hereby expressly alte-red. 

(10.) The th .... rem .. ining members of tbe aection 
shall be elected by the votes of all the 1I0cietiel mem .. 
berll of tbe Union in tile section, under Rule 28. which 
shall Rpply Rnd be limited to the three memberS to ho
so selected. 

(11.) The norlh·wesoom section ror the time being 
may. by a Tote of two·thirds of tbo whole number of 
it.s members, constitute the societics included in tho 
Chester, Rossendale. and East Yorkshire Conference 
Associations respectively, into electoral districts, in 
which case the societies 80 c-onstituted shall elect one 
of the three seotional members nnder clo.n~cl 2 to 9, R8 
a. district member. and the number of members to b&
el.ct<d un.ler cia use 10 .ball be corre'pondingly 
diminished. 

(12.) Subje.t to .. ny direction hereafter given by the· 
board, the nomination and ,"otinr papers to be i88uetr 
for the ejections to the board ahal be in Sl1ch form aa 
the said section from time to time determines. 

Form oj 'Pmft.!M': 
62. Trensfera sball h. in the form following. or ... 

near thereto 81 the circumstances admit :-
TM. in.er_nt, mode tbe . dar of 

between tho Society, Llmited, of the 
tint part, Bnd the Socie'y, Limited, of· 
the second part, h.rein.after reopectively called the 
vendor and purchaser. witnes.leth that in consideration 
of paid by the Tendor to ibe pnrcbutT, tbe 
receipt whereof the vl'11dor ht"reby acknowledges, the 
vendor w ith lihe eonaeJIt of the United B-oartl. testified by 
the signature of h.a ~eC1'etary hereto. hereby transfers 
to the pur('haser the shale in the ('o-operative Union, 
Limited, now standing in the name of the ,-ender, to· 
hold the said share on the same conditions on wbicb it 
is now held by the vendor. and thaT. the pnrcbuer 
hereby &Coopts the ..aid .hare .ubject to the ... id 
conditions. In wiIneI, whereof the undermentioned 
ollicers of ,be aaid aocieties and of the 1.i nited Board. 
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have, on behalf of the sajd 800ietiea and by the direc
tion of the said board r8stM:ctively, set their hands tho 
year and day fil'8t aforefilloid. 

_______ Se .... w1"!J of the Vendor. 

________ SeCTew,y of 'he p..,~oo. ... 

_______ -S.cn!ta'!i oj tl", United Board. 

A. SC01"l'Olf, 
HmmT RoBI1IBOl'( BULBY. 
JAXM Jomrsolf. 
J50. T. W. MIOCll&LL. 
J. DBA ••• 
BBlfJAIIIlf J OlfBS. 
R. WARlIIL 

E. V.urSITlAnor NBALe, 
Secretory. 

AcnroWLBDGJunrr (D' RBGlST.B.T or SOClEft'. 

The Co.oPEllA.t'IYE UlnOlf. LnUTED. is registered 
under the IndnstriaJ and Provident Societies' Act, 
1876, this 20th day of July 181!9. 

J.M.L. 

COPT kept.-J. M. L. 

.AcknOtDledgment of Begiriry of .Amend ...... ' of BuIes. 

Rule. 33 (1a) and 44 (5). 

Tbe foregoing Ameudment of the Rule. of the CO· 
Ol'£R~TIVB UNION. LnuTED, is registered under the 
Indu.trial and Provident Sooieti.s Aot, 187fl, this· 
15th day of September 1891. 

E.W.B. 
Copy kept.-E. W. B. 

APPENDIX eXL V. 

Eastern Lodge, Brighton, 
N ovomber 16th, 1892. 

MT DEAR Sm, 
Flease lay before the ROYBI Commission on 

Labour the enclosed 00 mmunication addressed to 
them. 

To GeoWrey Drage, Esq. 
Yours faithfully, 

G. J. ROLYOA-IE. 

----
To THE RotAL CO)f1l1SSI0N ON LA Boua. 

lfy LORD .AliD GElITLntEN. 
The comlnercial features DC distributive and 

productive oo.ope~a~ion have been br~JU$'ht before your 
notice. In the op'Dlon of the Comm1sslon enough for 
its purpose may have been already considered. But 
the prinoiples oC the co~oper8tiTe movement. in their 
relation to the hostility of labonr to ('"pi tal. appear not 
to haye bren distinctively put before you. 

Having been familiar with co· operation 88 it is 
known nc.W, preTiollsly to ita recommencement in 
If!44, and conneetcd with it cfficially continuously 
Bince its organi.flation in 1869, I beg to submit for the 
infOlmation of the CommisFion the following brief 
stntE'ment. 

Co-oreration bE'gaD in the desire to establish indns .. 
trial CIties in which there tzhould be common labour, 
common rropelty. and cc.mmon reFpOJ1Sibility; in 
which 8ubsistl'U(,C, iostruOtiCD, recreation, and ultima1e 
eompetence should be the result of the common 
indu.try. 

To procure capital tor the commencement or these 
citi£'8 co.opl"rative societiel!l were devil!'ed, and to tbis 
end (in 1844) it ... s r .. olved that .he profits of tbe 
the store should be divided among the purchasers and 
the profits of the worksbop among the workers. 

'rbe larger Rnd more 'Valid part of c?-.opeFat.ion is 
that whil'h ma.kes the workman a partIcIpant In the 
profit of tbe 'Workshop. It is only by substantial and 
equitoble porticipation in the gains of capital and 
labour 1hot the antagoni!m between them tan be 

dis.olved. 
The co.opl"Ta tive atore is a social and pecuniary 

advantage to the houaehold aud iucreaau the income 
of the family by mnking ittt expenditure go further. 

The co-operation DOW e8tablished has groWll by 
'Virtue 01 ODe featur~tbe distribution of profits among 
pur<'hasers. But it does Dot tuuch the problem of 
labour and capital. 

The co-operative workshop seeks to int'lreole the 
wages of tbofle who labour, by taking them out of the 
olaaa of hirelings and transferring them to the CluB 
where the diLCnity of ..,)f.employment prevail., and 
where the total pro8ts made are equitably shared. 

Workttbop ('o-operation b.", therefore, a message to 
labour everywbere, calculated to raise &be position of 
workeJ"t; &8 a elau in. degree not even attempted b, 
trade unioul!'. 1i-adee nniODilSJD. ia war with employers. 
Vo-o~RoIive industry is concert with apital. 

It III in Sootland and Dot in England that orl;:lIIlis.d 
co-operation ailtl. I:J.cot.-t;iIh co-operatora beheT8 in 

the expedience of principles. The Commission haB been 
told that this ia Dot thought U good business" to do 
this in England. 

Where Belf-employment is at present, and may for a. 
long time be. impossible, those of thja way of thinking 
look to tbe advantages of partnerphipa of industry. 
where working people shall be accorded a share of 
p1'(?fits in addition to their wages. 

Co.operative workshops and industrial partnerships 
increase the wages of workers and improve their 
oharacter by interesting them in the Buocess of the 
business in which they are engaged, and by enlisting 
their skill Bnd goodwill in their work, which under the 
system of hired wages are, as a rule, seldom brought 
into action. 

Those who think that justice should rule in industry, 
maintain that profit-sbaring is equity and is B righl of 
labour, for if the worman, whose labour mainly 
creates profit, has DO right to a share of it, no man has 
a right to anything, ainee there CBn be no right to 
property BO sacred ss thlit of ha.ving earned it by honest 
and arduous industry. 

We do not say that any workman is entitled to 
another's propertYJ but we do say that he is entitled 
to his own. We rea-ard his labour 8S his property snd 
as much entitled to mterest as capital is. 

Under oompetition the adulterations of the worksbop 
are threefold ,-

I. In t.he quality of the material used. 
2. In the qna1ity of the workmanship. 
3. In tbe adulteration of the oharocter of the .. ork· 

people who are, 'as a rule, subject to a daily 
conspiracy of employers, foremen, and sweaters 
to extract from the workers more labour than is 
paid for. 

Though al1 wealth is accnmulated labour the accu
mulation is found in the bands of those who do not 
labour. Co· operation W88 designed to remedy this 
inequality. , 

Co-operation is a Dew form of mdusf:Ty wbich Bttains 
competency without mendicancy. aud etl'aces inequa1ity 
by equalising tbe fortunes of the induatrious. 

.An argument in defence of ('spital and its uses 88 a 
condition of oivilisa.tioD is Dot needed by tlB.. Co
operators never doubted it. We are creators of capitAl. 
We neTer doubt tbn" capital, honestlye8J"Ded, equit
abI,- employed and equitably shared, is tbe nursing 
mother of all progress. 

Co.operation proceed. by .elf.help, not by State 
help; by reason, not by constraint. It always shares 
losse& &8 well as profits. 'Jhe stores make the fortunes 
of oount.leaa shopkeepers, and the workshop will in 
like manner make the fortunes of manufacturers. 

Ooeoperation begins in etWhWlia.mt for the equal good 
of others i it i8 c()I;tinued by dividend.. To care for 
the welfare of othen mean. coo,.eraioD. and education_ 
Few, comparatively. unde~ thia oonyeraion. and fewe 
remain in the school in WhlCb cODaidemtiOll fOT other 
is taught. OnJY' superior, Datlll'ea CIW permanently 
promote the good of IhQse they dislike. 

GIIOIlG. J.ACOB lIoLTo",~ 

S.3 
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APPENDIX CXLVI. 

LONDOII CHAMBER OP COMIIERCE--!NCORPOIlATED. 

DEAl< Sm, 

Botolph House, Eaatcbeep, London, E.O., 
July 25th, 1892. 

The London Chamber of Commerce has been 
reqnested by the Second Congress of Chamber. of 
Commerce of the British Empire, which was held in 
Merchant Taylors' Hall on the 28th, 29th, and 30th 
of Jone and lot of July, to take steps to ca:-ry out the 
resolution passed thereat. It is therefore my duty to 
convey to tha Bol"l CommiBBion on Labour the 
following resolution, which 1'&8 carried nna.nimoualy 
at this Congress, viz. :-

;1 That the !"requent recurrence of la.bour disputes 
has cRoused and is causing great damage to the 
commercial and manufacturing interests of the 
Empire. That it is ""tremely desirable. in the be.t 
interests. both of employers and employed, that the 
re-adjustment of the rates aJldo.onditions of labour, 
w hioh from time to time are inevitable, should be 
brought about without the wasteful and calamitous 
results proceeding from strikes and lock·outs. And 

that this ('..,rigress otrongly recommends the £0 ....... 
t.on of proporly oODBtituted boards of laboor 
co~ciliatioD and arbitration in all important centres 
of mdustryand commerce througbout the Empire." 

This r~801ution wae proposed hy Mr. 8. B. Boulton 
(the Chall"lD&n of the L~ndoD Conciliation Board), 
seconded by Mr. T. F. Firth. J.P. (Heckmondwike) 

and anp~ed by Mr. Dibbs (the Promi.". of No'; 
Sooth W .. leo), Mr. F. T. Reed (Leith), Mr. B. Plnmmer 
(Newc~tle:on.Tyne). Mr. W. Field.lng (Premier of 
No~ •. /SCOtia), and Lord B ..... ey, who oceopied the 
chalr, m the temporary absenoo of Sir John Lubbock 
the President of the CongrC88. J 

I am, &0. 
KBlIlUo B. MU1IJlA Y, 

IicorelArf . 
The Sec.retary, 

Royal Commi88ion on Lahour. 
Parliament Street. S. W. 

APPENDIX OXL VII. 

PROPOSAL Til STATE BOARD OF ARBITBJ..TION. 

My LORDS AND GENTLEIlElf, 
April 1891. 

I beg most respectfully to anbmit to your notice 
the following proposals referring to the establishment 
of a State Board of Arbitrators. 

The many labour disputes that have taken place 
during the past few years, some of which have "overed 
a period of several months, render it necessary that, if 
possible. steps should be taken to prevent the long 
continuance of labour disputes in the intere.ts of all 
concerned. 

In many districts boards of conciliation and arbitra.
tion have been established on voluntary lines, and it 
is desirable that every district should be urged to 
establish such boards; but over and above all these 
there is now required a State Board, who shall be 
empowered to inquire into the causes of disputes, and 
give a. decision, stating the terms upon which the 
dispute shall be closed. Snoh decisiou to ha binding 
for sooh time as may be agreed upon by the parties 
affected, but in no case for less than three montha. 

Therefore I venture to propose for the consideration 
of the Comm.ission-

That in connection with the Labour Department of 
the Board of Trade. or as a new Department of State, 
there be established a State Board of Arbitration as 
foUows:-

N1.IIInber. <md how elected. 
The Arbitration Board to consist of' thirteen persona, 

six of whom .hould he elected or appointed by the 

capitalists or employers, six to be elected by the 
workers through the agency of the trade and labour 
organisations, aDd these 12 to appoiD.$ a chairman. 

Duti ... 
Thai upon an invitation from aD employer employing 

not less than 15 persona, or from .. majority of the 
persons employed, the Board shall investigate into the 
ca.uses of a dispute expected to break out, and SMU, 
if possible, prevent the same i or, • dispnte having 
broken out, shall immediately proceed to investigate 
the caUBeS, and close the difficulty, if invited either 
by the employer, .. majority of the workers who have 
left work, or by a local board of arbitration or 
conciliation to whom the matter may have been 
referred. 

It shall be the duty of the employer to notify the 
State Board of Arbi .... tion of the exilltence of tho 
dispute.. and on the .ixth day of suoh dispute 
(irrespective of whether the employers or workers 
request them) the State Board .haJJ prooeed to 
locality, inveatirte, &c., and insbuet the workers 
to return to wor under old conditions, pending their 
investigation and decision. which shall be given within 
one week. 

The decillion of the Board to Le binding for anch 
period as may be agreed upon Ly the perties aWected. 
but in no case for less than three months. 

'£0J( M.A.n. 

APPENDIX CXL VIII. 

My LORD, 

Clarendon. Buildings, Tithebarn Street, 
Liverpool, 

tith July 1891. 

It is with much pleaeure thM I send you a copy 
of the resolution whieh was p88sed at ... meeting of the 
Proviaiono.l Board or Conciliation .... d Arbitration for 
Liverpool and District, proposed by Thomas Holder, 
Esq., J.P., ex-mayor of Liverpool, seconded by W. B. 
Bowring. Esq., J.P., and BDpported by Mr. Thomas 
Connerty of the SaiIOl'8 and F .... men's Union and other 
members, and cs.rried unanimously. Our BOBrd is 
firmly convinced that the time i. rapidly approaching 

,.hen board. of C<lllciliation and .... bitration will be 
formed in all the leading labour centree, as ]>Uhlio· 
opinion, ~eciany amongst the working cJaeses il,' 
growing in favour of theee method. of settling th .. · 
grievances, that ma.y arise ia. the varian. cieparlmenta, 
rather than by having reconrae ro the di. ... troIUI policy 
of .... ikes. and this B""rd hopes that the in8nenoe or 
the Government will .180 be given in thill direction. 

I have, &c. 
(Signed) A. A. P .. ..".. 

'(]hainMnr" PrariBiODal Board of 
Conciliation .. nd Arbitration. 

The Right Hono~ble The Earl of Derby. 
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(Con 01' RBBOLUTlOlf.) 
Moved by Mr. Thos. Holder. J.P., seconded by Mr. 

W. B. Bowring, J.P., member of the Mersey Dook 
Boord. snpported by Bancroft Cooke, E.q.. and Mr. 
ThomBS Connerty : 

" Tbat this committee of employers and employed, 
elected at a pnblic meet.ing for the pnrpose of pro-

! • 

mating the establishment of one or more boal'ds of 
conciliation and arbitration for the settlement of labour 
disputes in Lil·erpool, strongly recommends the recog .. 
nimon by tbe State of Bnch boards thronghont the 
count!'}", ;n order to prevent the injuries inflicted upon 
trade and industries through alirikcs and lock-outs." 

APPENDIX ClllX. 

NATIONAL LABOUR BUREAU. 

Association of Chambers of Commerce 
of the Unit.ed Kingdom, 

1, Great College Street, 
Westminster, S.W. 

SIJI, 17th Maroh 1892. 
I run desired by the Executive Counoil to forward 

you the following resolution which was unanimously 
adopted at the annual meeting of this 88sooiation last 
week, on the motion of the Han. Sir Stafford North
cote, Bart., M.P.:-

'I That, in view of the embarrassment and 1088 of 
trade, a.nd the inconvenience suffered by mauy of 
the worklng el&88, resulting from the a.bSence of a 
general system of oommunication between em
ployers of labour and the unemployed in the various 
branohes of industry throughout the kingdom, it is 
desit'able that labour bureaus or labour registries 
be organized where,"er prncticable t and that the 

attention of the Royal CommiRsion on Labour bo 
invited to this subject, with the suggestion that 
they ohtain information as to existing agencies of 
this kind. for the purpose of formttlatiDg 0. pln.n 
for the establishment of a N n.tional Labour 
Bureau." 

The Esecutive Council desire that the ahove resolution 
should be communica.ted to the members at the Royal 
Commission on Labour, in order that they may consider 
the advisability of taking steps for tbe purpose of 
obtaining information as to existing labour agencies. 

1 may add that the Exeter Chamber of Commerc. 
has taken considerable interest in this question. 

lam, &c. 
(Signed) JAUES HOLE. 

The Secretary. 
Royal Commission on La.bour, 

Po.rliament Street, S.W. 

APPENDIX CL. 

FABIAN TRACTS, No.9. 
An EIGHT HOUl\8 BlLL in the form of an AMENDMENT 

of the l!'AMOBY ACTS with FURTHER PROVISIONS for 
the IJll'lJoovBltlN'r of the CONDITIONS of LABouB. 

INTllODUOTIOH. 

The Bill Bnbmitted in this pamphlet was drarted by 
the Political Commit·tee of the Fabian Society in 
November, 1889. with the object of embodying in 
preci-se Bnd Parliamenta.ry terma certain familiar 
dema.ndH fer the democratio regulation of indUAtry. 
The oommlttee expressed in itR olauses only pro,Posn.18 
for le~islativ('l refonn which are plainly wlthm the 
immediate soope of practical politicB. Their aim was, 
fit'sb, to snpply both. advoon.te& and opponents of the 
limita.tion of the workiug day with " model of an 
Eight HourN :Bill, which might serve Q.8 a. test for 
Parliamentary oaudidatell. and as·an illustration of the 
method in which our existing political machinery can 
be applied to enforee BUch limitatiun; n.nd. secondly, 
to formul"te amendment.s most preBHingly required for 
the extension of the benefits of the Acts already 
proteoting and ordering labour for the common good, 
and for ensllring their effioienoy where their provisions 
have been found to fail. 

'rhe Bill, Bl'oordingly. is divided into two parts. 
'rhe first, which is conoerned exolusively with tbe 
regulation of hours, is largely (like the seoond) • 
dovelopment and amendment of laws Rlreadr in force. 
But wbile it enacts a limitation of hours 1D oertain 
employments already regulated by the Stt,te, and 
eno.bJol'J such limitation to be impoaed in all privileged 
undort.u.kiu!o(1j a.nd monopolies, it und6l'takes no more, 
"With regard to olhel' 8IDployments, the to guara.ntee 
t.n the workurN the power to enforce a simila.r reatric .. 
tion, without the need of any further law making, as 
800n as they .ball themBell'~s Q,csire to do 80. 

'rbo notes whioh are appended to the vnriouB olauses 
8re confined for the lUOtit pal't to references to exiBting 
lAws rmd precedents. and to eli:planatio1l8 of the 
pl'iuciplea followed in novel provislona. No attempt 
haa been made to develop the gt~nel .. l ars-nments for 
tho restriotion of honrs of labour. or ror Jutel'ference 
with the arrangomeut.a of employer&. Such au under .. 
takiJJg is oot.oide tile .cope of thio pamphlet. I.ta 

intentions will be fulfilled if it supplies a formula.tion 
of this policy sufficiently precise and practical to 
render it impossible for II business men," officia.ls.ol' 
politioians to evade the issues raised on the ground of 
thNr va.gueuess or Utopia.nism. 'llhe general argu
ments ou the subject may be ga.thered. from the 
pUblications named on page 16.· 

No uniform Act of Parliament can deal with aU 
occupations, and this Bill, if it became the law O;f 
EngliUld. would not of itself ~ecure au eight hours da.y 
for every werker. But if this Bill proposes as much &.'1 
can forthwilih be done by law, and if what it propoBes 
can all forthwith be dono. legislation founded upon it 
might claim an honow'able place in the file of 
indusl.l'ial enaotments, and, as wltb all such legislation, 
its actual working only can teach what is the best 
direction for further. application of its principles.. . 

The adoption, wholly or in part, by the Londoll 
Liberal and Radical Union, the Metropolitan Radical 
Federation, the London Trades Council, and most of 
the London WOl'king Men's Clubs of the geneml 
principle of this draft Bill, as well MI the enormous 
.. Eight HOUTS Demonstration" in Byde Park on 
May 4th, 1890, sufficiently indicate toe progress of the 
movement. . 

.A Bm. entWed an Act w a .... nd tk. F""w~!/ and 
WQt'k,ho-p Ad, 1878, wnd W pt'et1M1t El!ce..ifl6 HOU1'B 
of Lab ...... 

PkBLIKI5ABf. 

1, This Aot.mAY be oited as the Hours of Labour 
Act, 1890. and shall, except 808 1'egards the Bath 
section, be read and construed as one with the Factory 
and Workshop Act, 187l!. o,nd tbe Acts amending the 
same, 

The whol. Bill applies, like the ensling Factory 
Acts, to Srotlnnd nnd Ireland, 8S well as to
England and Wales. 

The Bixth clause. relating to mincs. will more con .. · 
veniently be incorporated in the Mines Regulation 
Acts, 80 as to be eniorced by the Mine Inspectors. 

'I'he dt'finitiODs of terms are gh'en in the Factory Act 
of 1878. 

8.4 
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2. Thill Aet.haJl oome into operation on the fim of 
January 1891. 

P ..... TL 
The Normal Day aM Week. 

3. In contracts for the hir~ of la.bonr, or the employ_ 
ment of per~Da.18e~ce in any capacity, .. day sh"ll, 
unless otherwise specJiied. be deemed. to mean a period 
of eig/r.t working houri. and a week shall be deemed to 
mOBn a period of I-J-eight. working hollrB. 

This is alrea.dylaw in T&rioUB American States, .uch 
88 New York, Illinois, California. and Wisconsin. 
In others, such 88 Pennsylvania, Ohio, New 
Hampshire, Rhode leland, .Maine. Michigan, and 
Nebraska. ten hODTS is the normal day. (S .... ~'irst 
Annual Report of the Federal Commissioners 
of Labour. 1886.") To th ... may b. addad Floride 
(ton honr~). Indian .. and OOllDectiout (.igh~hours). 
(S .. Foreign Ollice Report. 0.-5886.) . 

The clause would not prevent agreements to work 
for a longer period: hence it will. in itself, only be 
us.ful as declaring the publio opinion ... to tho 
proper maximum lioura of lubour. and as a meana 
of thereby bringing about a volontary shortening 
orhours where they exceed tbis maximum. 

II Overtime" would therefare not be universally 
prohibited, but the rema.ining cla.uses of the Bill 
make no distinction b.Jtween I. time" and ., over
time," aud where they apply, H overtime" will be 
forbidden, except in the emergencics provided for 
in clauses 4, 5, and 6. 

For aov ...... """'t BO,..aAJ". 
40. No person employed und.r the Ol'own in tho 

United Kingdom in any departm~nt of the pubJic> 
servieo, other than military or navJ.l, or by any county 
cOUIlcil, municiral corporation, vestry. local sa.nitary 
authority •• choo board; board of guardians of the poor. 
dock or harbour trustees, district bJa.rd of works, 
district council, improvemcnt commissionprs, commis
si-lnerR of sewers. of 'public libraries,. or of baths and 
wash-houses, or hy auy other public &dmini~trative 
authority, shu.Ut except in cases of special unt'oreseen 
emergency, be employed for a longer period than eight 
hours in anyone day, nor for more tha.n jorty-eigM hours 
in any one week; provided 1hat in cases of publio 
emergenr.ya Secretary of State shall ha.ve power, by 
order published in the II London Ga.zette," to suspend, 
for sooh employments and for sucb period as may be 
specified in Inch order. the operation of this section. 

Any public officer ordering or requiring any person 
in pubbc employment to remain at work fol' a period 
in excess of either of those herein specified. except in 
case of specia.l unforeseen emergency, sball be liable 
to a fine not exceeding ten poundB. 

.A:ny public authority, or the principal officer of any 
department of the public sel'vice, employing or 
permitting to be employed by reason or special unfore
seen emergency J any- person in excess of either of the 
periods herein specified, shall report the fact 'Within 
• ...,. day. to Secretary of Stat •• and a complete Jist 
of .uoh cas.. .hall b. laid hefore both HOWles of 
Parliament ODce in each year. 

This i. alr.ady law in -th. Statoo of N.w York and 
California; but in the former case .. overtime II is 
p.rmitt.d. (Fir,t .Annual Beport 01 Federal C ..... 
misaio ... r of Labollll", 1886; ... also C~5866.) 
United States Statutes, c. 43, see. 3738, enacte it 
for labourers employed aD Government works, in 
navy yarde. &c. ( ... p. 56 of CJ.-5866). Maryland 
I .. " limits tbe worklBg dey in tho State tobaoco 
war.hous •• to ten honrs (p. 55 of 0.-5866). Th. 
Royal Oommiuion on Labour and Capital in 
Canada recommended that all Government work 
should be subj ect to a. maximum of nine hours per 
dey. Eight hOUN is fixed by law for Government 
works in Viotoria. (Sir C. W. Dilke's .. Problems 
of Greater Britaiu." ''''01. ii., p.286.) The -hours 
&1'e the same in the Portn~oese Government 
tobacco f ... torie.. ( .• Tim ..... 3rd May. 1890.) 

Frovieion is made in' the clause for ,. overtime" in 
case of" special nnforeseen emergency." bat every 
auch oase must b. reported a.nd published. In 
case moreover of II public emergency," as in the 
existing Faotory A.c'." Socremry of State will be 
able to suspend the operations.,r the whole section. 
but 'be qrder must b. publi.hed. At pre""nt he 

. haa flO"er to exem pt from the existing Acta 
Government roctof!i •• (.ee .... 93 of 401 Vict. c. 16.); 

and 'hi. pow .. ia frequentl, u:_isod witho"1 ,h. 
knowlodge of .h. pllHic. 

Beaidefl pre"enting es.ceaaive h'ltlJ"8 in anyone 
departmonl. tho .Ianso .. ill .110 pu •• orop to the 
pra.ctioo whicb pr ..... ila in tho P .. ~ Olli.e, !uland 
Revenue, and Oustoms Depar~meDta, of taking on. 
as C69ual workers or ,I glut men." or even for the 
performance of the reguhn WOTk. of the dUpa.l-t. 
~ent, penoUl who have already done .. day's work 
1n one of tbe otheT department.. This re~enga.ge
ment ofexha.ualied W01'W" is obvioualy a fraud 011 
tbe public. 

Tho prinoiplo of this olanse hUs be.n adopted by tho 
LOl;ldon Lib,eral and ~ical Union, tbe Met.".. 
pohtau R&d! .. 1 FederaMoD. ~Dd by .. 11 ,P"rtie. to 
the great· .. El ~h, Hours Demonstration " ln London 
On 40tb May 18UO. 

For Bailvu&ti B..--u_ 
.5. No ,P81'11OD emp~yed wbolly Or maioly to work 

railway slgnala or pomts shall bo employed continu
oualy for more than Giff'" hours. nor for IDore tblloll 
forty-eight boun in anyone week. 

No person employetl a8 engine_driver, fireman, guard 
or wholly or mainly in Shunting, on any rAilway shall 
be employed continuoualy for mOl'e tLlln C1Dt>lw houra 
nor for more than forty-eigl" hOlll's in any ODIII woek. • 

The . general m~n~geI' of sny railway oomp.-.ny 
employtng 01' permltting to be employed BOV penon in 
contT80vention of this section shall be liabie on oon .. 
viotion thereof to a. fine not exoeeding one hundrecl 
pound. for en.oh such contravention. 

Provided that in any case ill whioh the employment 
of ~1'80~ t.J work railway signals ~ pointR, or as 
engtne-driyen, flTe~ell, or guards, or 1!1 sbnnting, for 
longer p.rIods than I. p.rmltted by th,s .. clion is by 
reason of some special and unforeseen emergency 
nocos •• ry for tho pnblic .afety. it shall be lawfw for .. 
Secretary,of State. ou a report made witt.io .p"e~ days 
by the general manager or secTetary of the rBilway 
company aating in contravention of this section to 
direct that no legal prooeedings shonld b. token in·lh. 
case of t.be pAorticular contravention 80 reported, 

A list of Lhe ca!'es in whieh any such direction has 
been i880ed by a Secretary: of State under this section 
sha.ll be laid before both Houses of Pa.rlilunont once in 
.... h yeal'. 

The AmalgatD&tod Society of Railway S.rvants 
strongly support. the immediate restriction by law . 
of their present eXQessi'le houTS. The General 
Railway Workers' Union hM been fOTmed mainly 
to aecnre thiB boon. Particulars of their OVer-work 
are giv.n in tho ollioilLl return. H.L. 33 of 1089 
(6d.). U is g.n.rally admitted that collliderat;ons 
of public Bafety, especially in the case of signalmen 
and pointemen, olearly W8.1Tant _prompt public 
intervention; and the Railways' Regulat.ion A ot 
of 1889 (52 & 53 Viet. o. 67 ••••. 40) recoguis .. tbis 
principle by requiring an annual retuTn of CMEHJ in 
which aD,V man b·u been continuonsly employed 
for more than a number oC hours to be Ipecitied by 
the Board of Trad •• 

Thi. c1au .. will only apply to certsin 01 ...... of 
railway B8na.nts, in whose caees the consideration 
of public safety is most;. prominent. Ot.ber railway 
servants oon obtain &> legal limitation of their 
holUll of labour under claus. 7 (trade option). 

A preo.dent for the legal limitation of tho hours of 
railway servants is given by the State of Minnesota, 
where the law forbide the employment of locomo
tive engineers or fireman for more than eighteen 
hours in one dey I (" First Annual Report of F.deral 
Commi";oaor of labour." 1886. p. 409.) 

FD'f'Miner,. 
6. No person .hall be emplo;r.d underground for 

hire in any mine for a longer period than eight houn in 
anyone dey. nortlian/orly-f'ight hours in "';'y on. woel<. 

Tbe period of employment; underground in .. mioe 
sholl. for the purpose of thilo oootion. ba de.mad to be 
the whol. period from the tim. of leaving tho _face of 
the fP"OUnd to descend tho min •• to tbe time of return 
to the 8urace of the ground after eenation of W'OTk. 

Tbe manager of any mille employing or ptn"mittiog 
to be employed any person in cont~veDtion of thia 
section shall, on conviction thereof, be liable to a fine 
no' exoeeding one Iwndretl poundo for each mob 
contravention. 

In any CRBeB in which. thl'OUgh accident or other 
unfol ..... n emergency. any person may b. employed 
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lInderground for a10nger period than i. presoribed hy 
this BOction. a speoial repurt may, within NHft, day_ 
'hereof, be made to a Secretary of State by "'" 
manager of the mine, and a Secretary of State may. if 
he thillks fit. thereupon direot that no prosecutiolllball 
be instituted in I'8Ipoot of the particular otfenoe 80 
reported. 

A li8t of the O&lel in w hieh luch direction baa been 
issued by a Secretary of State UDder this eeotiOIl shall 
be laid hefore both Houses of Parliament once in each 
y ..... 

This BeetioD shall be read. a.IS one with •• and be 
deemed to he inoorpon.ted in, the Coal .Mines 
li.egulstion Act., 1887, and the Metalliferous Mines 
Aot, 1~7;!. 

La.hollr ill mineR is already subject to 0. apacia.l cOde 
()f Jaw. dating from 1842; but hoys of twelve work 
underground (half.time), and youths and men are 
Dot proteoted from having to rema.in at work 
u.nd8t'ground for long honn. The 00801 hewers in 
Northumberla.nd. Durham, and the EBotit of Scot .. 
land ha.ve already brought down their working 
houn; but elaewhere they fltill often work much 
longer the eight houn underground; and the 
ac0e8IiOry worken in the mine aro usually even 
less fortunate. It i. oomputed that ie8B thAn a 
fourth ef the coal miners yet enjoy an eight houn' 
day. 'l'hey are practically unanimous in favour 
of the OJ eight bours movement-" Their National 
confer811ce at Birmingham in October 1889 paeaed 
the retlolution in its fa.vour by 93 to 13 (.66 
.. Times" report, October 12. 18M9), and was 
cordially iu favour of Mr. Cunningbo.me Gra.ham's 
Bill. A clause limiting the hours of work under 
ground to eight per clay w.. proposed in Com
mittee of the House of Commons on the II Coal 
Mines Re~tion Act, 1887." and was only 
rejeoted by 105 votes (,ee Hall8Bord, vol. 319, 
pp. 899-912), alt,hough the "labour mernbers" 
deolioed to vote in the absence of a" mandate." 
Sinoe then the Tmdes Union Congress has vot.ed 
by Q. large majority <I an Ei.llbt Hours Bill for 
Miners" (" Timtls" report ot' Dundee meeting. 7th 
Soptember 1889). The Miners' National Couference 
a.gain affirmed their demn.nd for legislation at thvir 
meeting in February 1890, and at their April 
meeting they censuJ'6d the Parliamentary Com. 
mittee of the Trades Union Congress for its neglect 
to act on the Dundee mandate. 

The clau~e will not apply to Cornish or othel' miners 
not employed for hire. who work as ,I adventurers" 
on their own account. 

'rho lega.l limitation of tho hoors of adult labour in 
mines is not without precedont. III Austria no 
)thift may e.zoeed 12 hours; in Franoe the 1848 
legn,l maximum of 19 hours is fully effective aa 
I·Qgo.l'ds minea ('88 C,-5866. pp. 2 and 17); in the 
United Slate. the Maryland Act of 1886 fixe. the 
maximum ho1U'B of miners at 10 per day, " unless 
by speoial contract" (I?' 466 of ,I Firat Annual 
Report of Federal Commlsaioner of Labour, 1886; " 
compare p. 55 of C.-J;86ti)_ 

By Pmdo Op""". 
7. Where it ia praTed to the aatisfa.otion of a 

8ecretu.ry of State that a majority of the persons 
employed tw.'Oughout the United Kingdom in anl one 
trade or occupation are in favour of the mUlmnm 
houre or labour per week in that trade or o""cupation 
being fixed hy Jaw, or, if alre&dy sO fixed, being altered 
by taw, he aoall, br order made under this pBrt of the 
Aot, declare a maximum ltumber of hOllTS per day or 
pel' week for snoh trade or occupation. Bnd after thu 
expiration of tkrH mon'y from thE' date of pu.blication 
of such order ~ny penon t>mplo:r~d in contmvention 
thereof I!Ihall be deemed to be employerl. ill centra
vention of this Aoi, and tbe penOD 80 employin~ him 
01' permit.ting bim to be so employed .hall be li.aole on 
oonviction thereof to a fine not exoeeding left povnde 
for each snch oontravontiou. 

A ~eor~tar1 of State .hRlI have power. in order to 
sRtisfy himself of the desire of,the persona employed 
in tmy tracit'l ur ooonpation as afOl'9said. to canIS a 
publio inquiry to be held in the prinoipal district or 
diaviots in which 8110b trnde or oooupation is oarried 
00. or to cause " poll to be Laken of the persons 
employed in Much trade tlr oooupatiou. Ot" to take au~h ' 
other metlins IW< he m"y deem fit. 

For th6 put'pose of this Mlotion, peraOIl8 employed iu 
...,. 'rade or oooul"'liion ahaIl be liKen Iio meaa all 

r 11K". 

persons employed for hire, or actuaHy performing 
labour iu any capacity. in suoh trade or ocoupation, 
whothet' alreooy anbje.-·t to the provisiona of the 
Factory and Workshop Aot, 1878, or of thie Act, or 
not. 

No order made in pursuance of this section shall 
decla.re a. maximum number of hours of labour per 
week in excess of fifly-f ...... 

It shall be the duty cf .. Secretary of State to 
institute an inquiry, in such mallner as he may deem 
fit, with a. yiew to the oonBideration of the expediency 
of making aD order under thie part of the .Act, in eooh 
of the following cases, viz. : -

(a.) Whenever he shall have reason to believo that 
exoesaive bours of labour preVStil in any trade 
or oocupation. 

(b.) Whenever he shall he requested to do .0 by the 
committee or other exeoutive body of any duly 
registered trados union, 01'. in the ca.se of 
there being no duly registered trades union 
in the trade or occupation in respeot of which 
the applioo.tion is made, by the committee or 
other exeoutive body of any trades oouncil, 
trades union congress, or other B8sociation or 
federation of trades uniontl. 

Pt-evided that a Secretary of State shall not, e:s:cept 
fllr speoial reasons a.ppro,ed by him. institute any such 
inqUlry within a period of twelve months from the date 
of the holding of any previous inquiry in respeot of the 
same trade or oocupation . 

This clause enables the legal limitation of the hours 
of la.bour to be introdllced in any trade as soon 
aa a majority of·the workers desire it.. It provides 
for the case in which a majority of the workers 
are compelled to work against their wish. by the 
obstinacy or disloyalty of the minority, whioh 
prevents au effeotive strike. In such a case, as 
John Stuart Mill ~einted out (II Principles of 
PoliticoJ. Economy,' book v., ch. xL, s. 12, pp. 
581-2). tho interferenoe of la.w is required. On 
similar grounds Mill supported the continuanoe 
of the legal enforcement of a wt!lekly day of rest 
(Mill's ., Liberty," p. 53. cheap edition). The 
principle has reoeived the endorsement of Pro~ 
fe8sor Henry Sid~wick C" PrinoiuleR of Political 
Economy," book hi., cb. ii .• p. 4022, 1883). 

The clanse could not practioally be put in (orce in 
any trade until a p:rolonged discussion had 
convinced a considerable majority of the workers 
of its advanta.ge; and by that time the minority 
won ld have become prepared to acqniesce in the 
law, and the employers would have been able to 
make a:rra.ngtJ!Dents to avoid any inconvenience 
from the change. 

The olause provides that the labourers, and all other 
workers in the trade, "Should be able to take part 
in th(>J decision and share in the benefit. B'l this 
means the advantages which the skille and 
organised workers can now sometimes obta.in by 
oombination. would be extended to their less 
fortunate colleagues. 

Trie empJoyer, if actually performing labour in the 
trade, is not exoluded from -participation in the 
deoision. 

The benefits of the clause are available for the 
workers in the occupations specially provided for 
in claueea 4f, 5, 6, and 8. if they like to exercise 
their option. 

By providing that the initiative mar be taken by 
the workers tbemaelves approaohmg the Home 
Seoretary through Bome representative or~a.nisa .. 
tion of their own. the clause will premote the 
organisation of labonr. and make the aid of the 
Stnte practioally conditional upon the workers 
first uSing their opportunities .of self·help. a8 far 
as is either poseible or-bavmg regard to the 
interests of the rest of the commuuity-aocially 
expedient. At the ea.me timE' it "permits the 
Home Secretary to step in to the rehef of th08e 
exceptional1y unfortunate workers who, by their 
condition or the oircumstances of their employ~ 
ment, are hindered from associating for the 
purpose of dilcuasing their position. 

Thp final deoision. which must neceasarily be given 
to some publio officer. is left with a Seorete.ry of 
~tate (meaning the Home Secrelary). beoause his 
subordination to the Hoose of (lommonfl. affords. 
at present, the ouly ~cable me&ll8 of exercising 
public· BUpervision and ciontrol over the ._; 
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and because be is t.he officer entruated, \Vjt.b. $he 
g.., .... 1 adminiBt.<1>tionof the ~'&ctory Acto. . ., . 

'Cher-e are.various precedents. befudeB thoae CIted· m 
the .Ilotes to oJ.uses +, 5. and B. for~ the legal 
limitation of the hoW'B of adult male worken. 
~UBtri8oD lew Iimit,s the boors in factori .. to eleven 
per day fo~ men M well as women, with certain 
exceptional extensions. Hungary enforceB meal 
times and relief for night Bhift& 'I'be French law 
of 1848, preseribing a. nniversal maximum of twelve 
hours, is still in forCe, though modified by Imp.rial 
decrees j by Circular of 25 Novemher 1885, it was 
held to apply to an f""tori .. employing ·power. and 
having twenty handil in, anyone Bhed. Switzerland 
forbids work for morethanel&v8D hoursada.v, lesssD 
hour for meals, with permission to apply for 8pecial 
exoep.tions not exceeding a fortnight. (FOTeign 
Office Repone" C.-5866.) 'fb,e I.gal prohibition of 
labour on Sundays i8 very general. The .. 1ab('lur of 

. adult women is usually spocially regnlated. 
It is now widely admitted that there is no insuperable 

objection in principle, to regulating male adult 
labour. JevoDs (late Professor of Politica.l E;conomy 
at University College. London) sums up the matter 
in his book If The State in ReIa.tion to, Labour n 

(p. (5), referring to the incipient movement for an 
II Eight Hours Bill :1. II. I see nothing, therefore, to 
'. forbid the' St&te interfering in the ma.tter if it 
•• could be dearly shown tha.t the existing oo.stOms 
'I' are injurious to health, and tbat there is no other 
.. probable remedy. -Neither principle, experience, 
., or precedent, in other cases of legislation;' pre
.. vents us from· ~o"templating the idea of State 
co 'interference inl 

such circumstances." 

Ey iocal Opt;"" JOT M_poli ... 

8. The coUticil for the administrative county 'of 
London. and elsewhere t.be sanitary authority, shall 
have power to make, and from time to time to amend. 
bye~la.ws restricting the hours of la.bour of persons 
employed for hire in or in connection with any docks, 
harbours. tramway,,-, -telephones. markets, establish
ments for the supply of electric light', 'or of eleotric or 
hydraulic power. gasworks, and wateTworks, within the 
area twder its jurisdictoion, whether owned by a public 
authority or not. . 

.AJJ.y bye-laws made in pursuance of this section shall 
be submitted for confirmation to a Secretary of State, 
and shaH, when confirmed bJ. him, b. deemed to b. 
incorpora.ted in this Act, prOVIded that no such bye .. law 
shan fix n. maximum number of hours of labour in excess 
of jifty-fowr por week. 

r~oc&l monopolie~, where still administered for pl'ivate 
profit, are clearly subj.cts for local re~tioD, and 
no fear of foreign competition need hinder the 
I.gal limitation of the hOlll"ll of labour in conn.otion 
with 'hem. Where they are already administered 
by a publio autborit~ clause 4 wil1 apply. ;:rhe 
lj:udderBfield Town (Jouncil, whioh is the 9nly 
public a.nthority working its own tramways, baa 
already instituted all eight honl's' day for its 
tramway servants. 

As r~gar,ia lrsmways and eleva.ted railways,: a pre
ced.nt is .afforded by th.' law of the State of New 
York, which limits the ,working hours to ten per day. 
New Jersey has a. lega.l maximnm of twelve hOIUB. 
,. with reasonable time for mellls." 'l'be limit in 
M...,.land i. twelve bours pm: day. 

Glaagow Corp.oration, in leasing out. its tmmway 
lines, preSCrIbes ten hours as the Dl8DD1um average 
work p.r d .. y ( ... d see note to oIaus. 11). 

In a.!! N&fJJ Ent.rpris .. umd ... POIrbiamer>fnIry P.." ..... 
9. No persoD or compa.ny, other than those' to whom 

. seotioll 5 or 6 of this Act is applicable. hereafter 
obtaining statutory powers or privileges of any descrip
tion by private or looal Aot of Parliament, sh.,n employ 
any person for hire for more than forlly-eight hours in 
anyone week. and this 8ection shall be deemed to be 
illcorporated in every subseqnent priv&.te or. local Act 
of Parliament $'ranting statutory powers or privileges 
of any description to a.ny snch person or company tLat 
employs labour of &ny ,deBcripiiioR for hire;land to apply 
to all the operatio.D8 of the said person or company 
under statutory powers or privileges,. whether by that 
01' any other Act. 
by penoll, 01' the principal managcr nr Moor f''hirof 

officer. of' a.n.) eomp.a.ny, employing or, allowing to be 
.mplqy",fI ,,"1 p~r1IOll, i!,\lOn~v",tio.» cC!t\ .tbiI! .. M",on 

sball be. liable Ie, a 1110""" .. _m" .... Ioutodrod 
,......., for~ 81IOh OODiranmUon. 

Parliament may ft.irlf d.termill. the oooditiona upo" 
whioh it win 8('lcord apec .. l powera or privileges hy 
Act of Parliament. : lfin .. loud railway. are d.lt 
wiih in claueee I) and. &. and lorn therefore ftol"ded 
from the operation of thie olause. 'rhie P"'l'OMi 
reoeived the adb8l'8lloe, in prWtciple. 0' the LmtdOD 
Tnodes· Conncil .. mI tho gr_ .• Ei"bt Hou .. 

J Demol18traticm" in London on 4t.h May. ]890. 
In view of the diTer&e OOO1lpatiODl and localiti ... 

... hiah the ··c1a1Lll8 will apply, ;t •• OlDO ·bettor liD 
8Iltoroe . only lShe weekly mwmum. 80 &8 to .. now 
lOme daily latitude where oonvenibnt. 

This limitation haa been inserted in various Tramway 
Acta in Victori .... (Sir. C. Dilko ... Problams of 
!l:j;.at,r 13ritain, vol, ii., p. 286.) 

, 
li'or Y_ ;p ... , ..... 

10. No .hild or yonng <petBOn nnder fifl- yea ... of 
age shaH be employed for hire ,in any trade or oooup&
tiaa. whtHsoever fOl' more than jiAJe houn in any' one 
day. nor for more than thirty boul'll in _y one week. 

The p""viaiona of .eo&iOllS IS, 14. 16, and 23 to 2.~. in. 
olusive. of .he FaoIIory and Worbhop Aot, 1~78, relating 
to children em~yed in .faotori •• or workohope. ebaU 
appl,alao tochildren and tIo"onngpersollOullder ii/
years af age. employed for hireiD any trade or occupation 
whMeoever; and tmoh young porIOns lhall, for tho 
pnrposee of the Elem8ll'ary· Ed ...... ioD Aot.a .... d u. • 
Teohnical Eduoetion Act, 18Ij9, be deemed to be ohildr.n 
of sohool age. ":., 

S_on 00 of the ~'aotory and Workohop Ao~, 1878, 
i. h.reby repealed. .' 

This clause makes thtt •• half·time" law I DOW al.~plyin.g 
. nominally to children und.r fonrteen. apply alao to 
those under fifteen. It also abolishes the exception 
recognised by sen. 26 'of tho Factory Act of 1~78. by 
..hioh children between thirte.n and fo_ oan 
go to work II full time," and otherwiso eeco.pe the 

I protection of the Act:, provided they have p ..... d 
a prescribed educational standard (at present 
Standard IV. Be. the First .Sohedule to the Act: 
43 and 44 Viet. o. 23). 

The repeal of this n:ception, and the hieing of the 
.. ha.lf time" age. are strongly urged by medical 

. and educational authorities. Franco. the Colony 
of Viotoria, and the. States of Maine and New 
Jersey require, at any rate, pariiaJ education up 
to fifteen; Mus&ohusetta, New Hampshire, and 
Pennsylvania up to sixteen y8&1"8 of age (see note to 
clause 13). The Berlin Labour Conference em· 
phatioal\y adopted a similar principl •. 

PART U. 
11. 'rh.Counoil for the Adminietr .. tiv. (Jonnty of 

Lomlon. ana elsewhere the sanitary .uthori~y, .haII 
have power, if d.emed by them ne........,. for the proper 
en£or~ment of the lawe relating to the employment of 
IBbour or to pllblic health, to milk .. lOud from time to 
tim. am.nd, by •• la"s pro"!,iding for ... y of the following 
objects, viz. ;-

(1.) The oompulsory registration ,of all pr.mioes in 
which persons are employed for hire, otherwise 

, than exolusively in domestic service.. 
(2.) TlIe inspection of all such premi."" by any lDedical 

officer of healtll. 'sanitary ofticer, or u.n.y in
-Bp8ctor either appointed under any Actrelating 
'to the .mployment df labour, or sp.cially for 
the'P"rpooe. . , 

(3.) The prevention of ov.r.crowding in premis .. In 
. which personA are employed for hire. 

(4.1 The provision of propsr sanitary arrangamente in 
I ,snob premises. ' . 
(0.) The prevention of e:l:ce88ive honn of labour in 

, I. 'oooupations in which tb~ proviei.ODS of Part 1 . 
or this Act maYinot be'applicable or effective. 

(6.) The prevention of publio injnry or inoonvenienoe 
in ooBllection -with the employment of labour 
in or aboot docks, harbours, nvers, tramwa,-s. 
telephones, establishments for electric lightIng 
or· for the supply of electric or hydraulic power, 
gasworks and wsterW'ol'k..".. " ' 

Any bye-laws made in pursuance of'thlB sectiun shall 
be eubmitied for ·oonfiTUlation to a Secretary of State, 
.nd shall, ,..hen oon6rtned by him, be deemed to be 
inoorpontad in ~his Ac*. ' 

Thr Council for iIle administrative corinty of TJoncion, 
"nd elaewhare the 8IIlitary a.uthority, tth"U hav~. power 
to ,10"",,_ Joc"hup_ro, blerto, 6nd oervnn",ror the 

" 



IlIIfmue ...... & tifauy_ah,-,. ... lawa, -.nd_y.ins~ 00 
appointe4i.ehaII _ ... h ... ""'" ri@lhlaoUld """era 88 
... inspector under any of the A.ots mat.ing. ... the 
em.ploymentoflabaarJ'l'1 "111'" .. ,, ;, 'J,' 

~e power tQibke bye~I&'W~'BU1>leot to confirmation 
; by the Home Office, 'Local' Governm:ent Board, or 

lloerd of Trade. is a!reedy "idel" exercised b" 
Dearl, all local authorities. It affords a means of 
meetmg the diverse nec"";ti .. impoeo>d by local 
-..stan ... , ";tboTl& the objeotions oftQ felt to 
undue interfereuoo fJ'w;q;., a aeonl, lJO'i'emm.ent 
om.... EacblocaJ.ity .. n. wit.hin ~ limits. 
legislate for itaelf as it pi_OIl. , 

'Hardl:r any of the 'preoediug "I ..... eswill praotiOBl1y 
affect East LondoD, where the extension ,o£.~ 
lIactol";r Acta is moot needed.. The speci .. 1 circum· 
._ ofthi, and otbe~ den.ely crowded aggrega-

- tiODB of small worksb.o~1 require special Fea.~ent. 
whioh it would be ipcpnve~~t ~d -.;ann.ecessary to 
apply 10 the wbole kingdom. Benee it ia propo .. d 
to allow the COI1Ilty COTlnOil to make bye-laws aDd 
provide itAI ow .. additional inspeoton. . 

The kind of bye-I ..... wbi<lh abouJd be mad. would 
be mcb regnlationo 88 are proposed by Mr. Chari .. 
Booth (" Life and La_. in East London, '. p. 498-9) 

. for the oompuhoory gratnito .. registration by tbe 
CJW11er9 of all pt'em:iaeB wbere labour is employed 
for hire, and of all employers i -rules aga.irurt. OTe!'
crowding and insanitary oonditions snoh as a.lready 
exist in the U8Ual bJe.l&WB for dwelling-houses, 
and prorisions inBunng frequent and systematic 
Tisitation of everJ workshop and pla.ee where 
"home-work" is done. Drastio amendments of 
the law in mese diN3ctions are recommended in 
the Report of tilo House 01 Lords' Committee on 
th. Sweating Syst.m (aL. 62, May. 1800). 8 .. 
article in .he U Nineteenth Oentury,"-June', ]890, 
by Miss B. Potter. 

In the case of monopolies suoh 88' tramways, the 
oonditions imposed by the Glasgow Corporation in 
I .... ing their lin .. migbt be taken .. a guid •• 
They are B8. follows:-' I, ; . 

II Ouly- such persons as \~~ satisfy the Magistrates' 
Committee tha.t they have Do thorou~h, knowledge 
of the city and Rf the duties of a oar, conductor 
.baU be licensed .. snch. The working· day of 
conduotors and drivers aho.ll not exceed an average 
of ten bonn. The condnotora of oars 84.11 be pro
vided wit.h lroper uniform, consisUn8, of 'tunic, 
trousers an oap. &I1d no conducLor shall Re pet' .. 
mitted to be on duty without uniform. A uniform 
peatcoat ahall be provided for the winter months. 
NOC'JOndllOtOr, driver. or Bther offioershall be 'per" 
mitted. on a car unlu8 hie clothing is in aood order 
and bia wbole peraon ol .... , .. 'ul tidy. 't'he I ...... 
ahall provide proper ea.nita.ry conveniences for the 
driVeN and oODductol'8' at places, w.Rare these 8l'e 
requisite, and as may be agreed on with \he 
corporation." 

The U sanitary authorit,y U whiob would have. outside 
London, the power to make suoh b;r.e..mws, is, in 

. munioipal borougos, the toWn oounoll, and in rural 
'distriots (Where tbe po"er would hardly be needed), 
usually it oommittee of the B08ird of Gaardians. 
But the ~er wot:tld, in the latteJ" 088eS, be trans .. 
felTed 110 the new elective .... ' distl'iot cOUIlcil"· 88 
HOOD as tbey are 6stablished: ., 

1;j. It shall be the dnty of the occopier of any faolory 
or workshop' ia which any labour wbateoever is em .. 
ployed lot" hire. tiC specify in a notice affixed in a 
prominent; position in the workshop or factory the time 
of beginning and quitting work on each du.y of the 
week. the time allowed for moal!l. and if ohildren or 
young penons o.nder.fifteen ue employed, wh-:ther they 
are employed on the system of morning and a.fternoon 
so"" or of alto"""" de" •• 

A (tOW of 'eTerYlS1loh notice, and or every alter&ti6tt 
tb.,....C. sball be .eut by poet in • registered lotter, or 
delivered by tb. employer to an !r.spector within ...... 
daya of ita publiea.tlon, and shall be open to inspeotion 
at the liome. om.. by .... ,. perllOll at any time when 
that olIioe ia open for official blUlin .... 

A factory Or workshop in Whioh no Rob ~tioe is 
aftlxed as 'herein speoitlea, ahall be deemed not to be 
lwpt in conformit.y with this Aot. 

Provided that nothing in this seotion shall a.ffect the 
provisions of HE'ction 19 of the "~aekary and Workshop 

Aot relatiD/t ,.,.Iq ,. ·th., _ploylDtmt .,of" "'1I1D0Il or 
chilclren.· . -•. , ,_ Jj 

This promsiou merelyextendil thll reqmreDient ·of the 
enBting Facto'ry Aota to all workshops. It does 
little more tban atrord a mealllJ ot· bringing' pnblic 

'opinion oifectively to boar on tb.... .mploy ..... ",ho 
ma.ke tbeir men work' excessive' hours. . I 

Incidentally. bow-evet, it 'WiH c'&use the registration 
of all WOrkshops, a refurm otten called for by the 
inspectora. At" prssbt .. n ractori .. , and all work. 
shopS employing women and cbildred, \!ave to be 
l'OgiBter.d. bot not worksbops employing m.n 
o~lr' . -. . 

1&. Ndtwithstanding· anything contained in tbe .... 
tilinij61 and 93 of the Factoty and Workshop Act. 
1878. snoh' proviBionsof'tbat Aot, and of anT Acta 
a.mending"the same, as l'elatetollhe cleanliness, or to 
the freedom""from effluvia, or ,to the overcrowding or 
ventilatiOn' of a factory 01" workshop, or to 1Ih~ sending 
notioe of accidents, sball' apply to all workshop.· otber 
tbao thos. specified in clanJie (a) of t""tion 61 of th. 
said Act. .. 

At present the JlanitAry provisio'ns pC th~ F~ 
"Acta do not apply to worksh~p8 where only adnft 

men """ ftmployed; ~nd the factory inspeotor is 
therefore not able to enforce them. Similar p~ 
'risioiut 'already exist, however, in the PUblio 
. Health Act, 1875. wbich applies to all workshops 
(by se.. 101 of 41 Viet. c. 15); bot th... are 
enr~ble only by the local 8Mjitary autbority, 
."hoe8 duty is often 'f"ery imperfectly performei 
The proposed· clanso (togetber with olanse 16) 
practioally imposes no new restrictious. but merely 

. facilitates the enforcement of the uistdng law. 
The uoeption continued in force under olause (a) of 

S80. 61 is that applying to H domeBtio workshops," 
where an oocnpation is carried on at home by 
members of tbe family only_ i'bi. bardllP.rmito 
of any other regu,iation tbao tbos. appli.d by the 
Pnblio .Bealth Aots. and the Elementary Edncation 
Aots, ,,"ovided that the promisee ..... dnly registered 
and inspected. (s.. note to clans. 11.) 

14. No 'child under twl;l~ Y~H'-rs of age shall be 
~mployed for hire. in a~y capacity or for any period. 
l~ any.trade ,!r occupatlon whatsqever, except 88 pro_ 
vlded m section 3 of the Prevention of Cruelty to 
Cbildren Act. 1889. which shall apply to ohildren under 
twewe years of age; and, except M therein provided, 
an! parent causing or permitting ~is. or lier ahild 
un~r tvelve years of age tq be employed ror hire and 
any person employing soch child for hire eha.li be 
goilty of a misdemeanonr. " 

The j~~ at p~esent fOJ:bidti cmploym~t'!,or ~hildren 
. .1lnder ten "" o.n1 worksbop .or factory (~ Vict. 

Co 16, S. ~), or m any theatre exoept, by special 
licence of' petty seRsions (02 &.5a Vic" 0 •. 44. s. 3). 
Pel'8()nB. under eleven.,. fourteen,. aixteen j : and 

. ejghteen.; respectively may, 'not, WOl'k ,in certain 
da.ngeroul ocoupations (aH note to clauRe 15 of 
~i Bill.) j. and, no uhild under twelve may work 
11l any UUllO undergronnd (49 & 50 Vict. c. 40, 
8. 4). 1."he Education Acts forbid, moreover the 
employment of any ohild under ten exoopt ~der 
speoial eircnmstlWloes. (660 43 & " Viet.. c. 23, ~. 5) i 
and aim at the prohibition of child labour under 
fourteen. Wlless tho cwld possesses adequate 
elementary education. . 

Nevertheless, so ett'ect,ive are the exceptions that 
ohildreu over tl!n work 88 BOOn as they hal'e been 
fi~ yea.re at dchool or b.-e p88Bed an educational 
standard fix.d by the looal sobool board or school 
.attendance commiitee. . In order to provide cheao 
child labour, this is nsually fixed at a_derd IV:. 
or eveD. ill., whwh ewldren oRen pUB at nine 
YElianj old. The only reBtrictlon in. fOl'Oe is t~e 
.' half·time " for ohildren under tlririeeo . or 
fourtAten. 

l'urtber prohibition of child labonr ia nrgently ... ned 
for on ed ..... ti~al and medical ground •... lI.'ngland 
bee, on tbia poUlll, lost her I.ad io labonr·legisla
tlon. Germany and B_y aboolutely forbid it 
under twelvo; Switzerland forbide it (in faetoriea) 
nnd .... fifteen (Ao' of 1877); aod France UDder 
fifteen, unless the child bu reoeived 8ufficient 
primary .du""tioD. (Repon of RaJa! COmmil!sion 
on Ednoation, 1888, p. 391.) .. 

In .v~oloria the law (49 Vict., No. 86'2, o. 30) is 
- - simi..Iar 'to that of Franoeo i in New Zealand no 
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child under t"e1 .. e may be employed in a f&Owl')' 
(Act 23 of 1881 ••. ') i in Onteno &Dd QuebeG DO 
boy nnc .. twelve and no girl ODd.r fourte.n m." 
work in • factol')' ('7 Viot. o. 39. a. 1; QuebeG 
Code. aeo. 3,(26). 

In the United State&, the .mploym.nt of ohildr.n 
UDder twelve is prohibited in PenDl!lylvlWia (p. 67 
of C.-.';.8ti6) (for teJ.tile and paper factori.. the 
minimum is thirteen); iu Indiana (as regards six 
specified indaetriea) i in Kansao i in Maaaaohao.~ 
H during the days when public schools are in 
session"; in New Jeney l where the minimum 
age is even fourteen for gir18 B8- regard. any work .. 
shop or manufactory); and in Ohio. In naarly all 
the Stateo fruther roatrictions .... imposed 1lDIeaa 
the child is w.ll .ducated. Thua in Uoloredu and 
KanBBS, no boy under lixt.een may work in a mine 
unless he can read and write; in Maine and New 
Jersey, no child under fiJlieen; in Maasacbuaetts, 
New Hampshire, Pp.nnl!'ylvs.nia.. DO ohildren under 
Buteen m&y be employed unless they have been 
to school during a certain poruon of the preceding 
yea.r. (F .... t A. .... ual &pori 01 the Feden&! Oam
mis.Wner 01 Labour. 1886.) 

Up to th. ag. of twelve, at .ny r.te. the future 
citi ....... hould b. protected from toil. The Berlin 
La.bour Conference bas now affirmed this principle. 

15. No person under 8Mteeft. yea.ra of age shall be 
employed for hire in any of the ocoopatiolils or p1acee 
speoified in the First 8gb.dul. to the Factol')' and 
Workshop Act, 1878; bot nothing in this section bhall 
he deemed to permit the employment in Buch occupa
tions or places of young persons over sixteen years of 
age w here such employment is DOW prohibited. 

The d.ngerons or unhe&lthy occupations .pecified 
in ,the Fint ~ohedule. in which young persona 
uuder sixteen mny now be employed are the 
following ,-

.Melting or ann6lt.ling' g.u.ss. 
(No boy onder fourteen or girl under 

eighteen may now be employed.) 
Making or finishing of bricks or tiles. Dot being 

ornamental tiles; making or finishing of mIt. 
(IS"o girl under sixteen may now be em .. 

ployed.) 
Dl')' grinding in the metal trade i dipping of 

lucift!r matchelil. 
(No child under fourteen may now b. 

employ.d.) 
., In any grinding in the m.tal trade. other than 

dry grinding. or in fustian cutting, u child 
under the age of eleven years shall not be 
employed. " 

If these occupa.tions were found .so Lad in the effects 
on young persons &8 to lead to the imposition of 
special prohibitions, it is .suggested that all young 
persons under sixteen should he protected from 

, bein~ forced into them. . 
Precedents already OJ.i.t for prohibition up to 

eighteen years of age, for tbs same schedule 
forbide th. employm.nt of any pereon under that 
age in •• the process of silvering of mirrors by the 
mercurial process, or the process of making 
white lead." Moreover, lIB already sLated, no 
girl under eighteenmaybe employed in connection 
with the melting or annealing of glass. When the 
Oolony of Y ictoria copied this section of the 
English Aot, the ages were railed all round. to 
fourteen or eighteen (49 V ict-, N Q. 862.) 

16. Where it appears to an inspector under this or 
&Dy other Act or local bye.law relating to the .mploy
ment of labour. that any act, neglect, or d"fadlt. by 
any person what.aoever, in or in connection with an, 
p1aoe in which any person is .mployed for hire, 18 
punishable or remediable under the Jaws relating to 
public health, it shall be th. duty of the inspector 
himself, without reference_ to any Joca.l authority. to 
take such action 88 he may deem fit for the purpose 
of eniorcmg the law, and every mch inspector shall 
possess more rights or powers of instituting legal 
proceeding. for this· purpo.. which are or may be 
possessed by any 88Ditarl authority, sanitary officer. 
or medieal ollicer of health. 

Provided that nothing in this section shall relieve 
any sanitary a.uthority 01' officer of iSUch authority 
from any duty ie. conneetiOll with the law relating to 
public b.a1th. 

Under \h. mining AM (41 Via\. o. 18 ... 'I. "hOll 6 
Iaotory inspector diROOYel'll ... infringement of tho 
sanite1')' 1..... he can only report it to 'be local 
sanitary authority. a prooedura which alwa,. 
cane.. delay and frequently .... ults in no action 
being taken to enforce the mw. Thi! clal188 
(couplod with olau!e 13) "ill enable the f_ry 
inspector biuuoelf to proceed against the olf.nding 
employer. 

17. Th. provisionl of aection 7 of \he holory and 
W orkahop Act. 1878, .hell apply to any vat. pan. or 
other nruotare which is .0 danguroua .. to be lik.l,. 
to be a cau .. of bodily injul')' to any pereon eruployed 
in the factory 01" work.hop. whether 6 ohild or young 
penon 01' not. 

Thi. c1auae deotroy. a historical .urnval. In the 
earlier Factory Acta the provisions againlt 
dange1"01lll ma.chiDery, etc. t were reBnicted to such 
R8 "'88 dangerous to womea and cbildren. In the 
existing law this limitation j" gt"neraUy removed. 
and all dangerous machinery. for im~tan("e. must be 
fenoed. whether the danger is to men or to womeD 
(41 Vict. c. 16. aB. 5. 6, 8). But ,",0. 7. which pr0-
vides for the protection of workers from danger 
from •• a vat, pan, or other structare." oilly applies 
to women or children. If the .. vat, pan. or other 
structure t, is also d8J.lgeroU8 to mell, 8~ly it 
ought to b. mad • ...co. 

18. Notwithstanding anything cOIltu.in.d in the 17th 
aection of tbe Factory an~ Woruhop Act Amendm.nt 
Act of 1883, an iospoctor shall be re40ired and om .. 
pow81-ed r.o inlllpcct all bo.kebous6S in whioh {Jenooe 
are employed fo .. Lire, 8mi shall. concurrently with the 
officers of the sauitary authority. 1)o8HC8B for the pur .. 
pose of enforcing the proV"i!o!ions of any of thp law .. 
relating to public 'health, the same right" Rnd powers 
88 they at 811Y time poBHefl~. 

BakehouHcs already come uuder thl' pJ'Ovi8,on~ of 
tllc Factory Aets, especially Q8 l"f·gardH tcfmitat.ion 
(sea secI'I. 34, 35, 45,61,93, ami Fourth ~('hedlJle. 
of 41 Viet. o. 16). But by a moot unrortw,ok' 
provision of the amending Act (.6 & 47 Viet. o. 53. 
•. 17). which gave the looal _tory Iluthority 
juriRdiction over them, the factory iDHpcctor was 
ouat.ed from his power to enforce tbese Btionitary 
provisions. As a collseqacnce the I'Rkl·hou8et4 arc 

. most imrerfeotly inspected, and the sanitary laWfl 
not .... el enforced. 'rhe clause (compal·e altilo 
clausea 13 and 16) re8torel!l the power ot the 
factory inspector concurrently with tb.& of th. 
locaJ 8anitary authority. 

19. 'Th. provisions of the FactOl')' and Workshop 
Act, 1878, and of tbi. Act •• hell appl1 to .... y laundry 
in which persons aro employed fnr hire. and in which 
washing IS performed for payment for p81'llOtl1J other 
tban those resident in the· promileH on whioh it is 
aituatecL 

Women iu laundries are oftoo. shamefu 11 y ovm·· 
worked, and exposed to i.nHanitary conditiou8. 

20. It .hall he the duty of every inspeotOl" appointed 
nnder any Aot relating to the employment of labour 
to execute and procnre the enforcement SIRO of the 
Truok Act. 1831, the Shop Bour. Regulation Act. 
le86. and the Prevention of (;ru.lt)' to Uhildr~n Act. 
1889 i and any rights or pow.r. po ..... ed Ly .... ch 
in.peeta.. under any Act •• ball be deemed to be 
posaeaeed alld to a.pply for the purpoaeo of the .mem
tion and enforcement of aU the aforesaid Acto. 

No inspectors exiat ror the enforcement of the Acta 
named, and evasions of them are therefore fre .. 
quant. The factory inspector may ... well Mve 
power to enforce the law wbere'Ver he diAcol'en 
an infringem.nt of it. 

21. It; is herehy dedarcd that women are eligible to 
be appointed inspectors, clerk", a.nd tiSrvanta. tOr the 
... eeution of this or ani other Act r.lating to the 
employment of labour, u.pon . th. same terms .nd 
subject to the same disqUalificatIOns Be men. 

This clause does not Tequire women w be appointed 
factory inspectal"., bd only makes it cJ.:ar that 
they .re eligible. in case it .bonld be deemed ... 11 
that some should be appointed. Tbe preaent Home 
Secr.tary hsa espr ..... d a donbt whother he hod 
power under the existing law to appoiDt a W<JIDBD. 
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APPENDIX eLI. 

RULBS of the NATIOIIAL LABoUR FEDBRATION, Registered under the Trades Union Acts, 
1871 and 1876-Established November 20th, 1886. 

2''''''''', Tllo •. BvaT, M.P .. ell •. FEIIWI01<, M.P .. 
'REV. MOORE. Ene. JOB. HeSLOP. 

BflIftkm'.: GENElU.L POST OD.C8 S.l.Vllf08 IIAMK.. 
/hnet'al T ............ , BAllllEL l:!IIITH, 56, Whiteh.1I 

Road West, Gate.head. 
GeMraI. BfJIYr'8/My' ltO .... T HUNTLY, 61, M.ple 

Street. Nwcaatle-npon-Tyne. 

N OTICB TO MEII. BEBI. 

All previous rules are rescinded. 
No alterat.ioJUI to ,heee rules oan be made exc~pt at a. 

meeting of delega.tes, and in acoordance with Rule 10. 
As every member will be supplied on applioation 

with .. copy of these rules, no 8).ouse of ignorance will 
be accepted in extenuation of any ~olation of the 
aame. 

GBlflIB.A.1a RllLU. 

Oonstitution. 
1. N,6.llE.-That. this Association be named the 

U National Labour Federation." 
2. OrrlC •. -Th.t the Gen .... 1 Office be at 61, Maple 

Street, N ewolttstle .. on .. Tyne. 
~. OBJBcTO.-That the objecta be, I.-To form • 

Federation of all workerS for the betthr protection of 
la.bour, and the attainment of its full rigbts; and for 
Lhese 'purposes to ra.:ise a fllnd by regular oontributions. 
donations, and levies, for mutual help. 

Ol.c.&ulB fl.-To agitate for imprOVed enactments for 
more effioient mlUlagemollli of works. shops, factories, 
whereby tbe health and lives of members mo.y be pro
teoted. 

Olamo III.-To .. cure the price. and w .. ge. b ...... 
gained for by the members, and to protect them when 
nnjnetly dealt wilb by employers or manager •. 

Olo.ule IV.-To obtain oompensation for acoidents 
where the employers are liable. 

alamo Y.-To regu1o.te the hour. of l.bour. 
0Ia.uI. VI.-To provide 80 weekly allowaoce for the 

Hupport of members and their families who Dlay be 
o.njustly looked oot. or on strike. 

Olo.uft VII.-To improye the intelleotn8ol, moral, and 
aooi .. l oondition of its members. 

O&a...,8 VIll.-To assist aimilar associations that 
have the lame objeots atl..-e herein stated. 

Ou...... IX.-To regulate Ibe re1o.tions between work· 
men and employers. ora,.,. X.-Thn.t the whole of the moneys reoeived 
by thia FederaMon shall be applied in carrying out the 
foregoing objeota according to rules; any officer mis .. 
applying the funds shall be !,rosecuted in the courts, 
and. be exoluded from aU benetita. 

... MEMBEB.UIP.-That DO penon, ma.le or female, be 
eligible until tlley have been proposed and seconded by 
two membera, On the proper oontribution night. Each 

ronon on becoming .. member of the Federation sball 
e .upplied. with a Oopy of Rules and a Oontribution 

Oard ltree of charge) on paymeDt of one shilling 
entrance fee, ,. blob ,hall be pluced in tbe General 
Management Fund. 

5. COMTBIlIVTIOIlS.-'fhat; all male persona joining 
,hall contribute 2d. per week; 1 td. to General Fnnd 
and iii. to Management Fand. To be diatributed .. 
follo .. , ,_ 2d. per member pOI" quarter to be sent to 
general oflioe; 4td. per member ~ qua.rter to be kept 
in di8triota for loonl "penile.. That lSI eGnleoutive 
weekly paymeuts COllStitute a free member, who will be 
entJtled to aU the righte &Dd priTileges of membership. 
'i'b. ""ecuti~e ehall have po ... r to put • Ie..,. on Ibo 
melllben "hOll Ibe funds ...... belo" 1,0001. In _ of 
aiolmeer. or oompulaory Ot'aaa&.ion of work. members will 
be exempt from. pa,ing contribu.tions when oft· work 1:& 
clear daY". That all femal. pOTOODa shall cont.ibute 
lei. per week, aod SW. per quarter for Mauagement 
li'uod.; that. li oonaeoutive weekly payments coustitute 
.. free member, wbo will be entitled to the rights .... d 

privileB88 of membership, ""d the benefit to be derived 
from the fund •. 

6 . .A.:&BBA.B8.-ADY member allowing his or her con
t.ributioD8 and levies to run more than 12 weeks in 
arreara shall have no olaim on the fonds, &D.d will be 
suspended from all benefits until all their arrears are 
p&id, for the period of one month after suoh arrears 
have been po.id. Sailors and othen. who by following 
tiheir occupation have una.voidably fallen into arrears 
may apply to the seoretary of t.heir branch, and the 
Committee shall have power, On reoeipt of the arrears, 
to instal Inch members as free members at onoe, but 
members are recommended in all oase8 to eoquaint the 
secretory of their branch ;previous to their departure. 
All members allowing theIr arrea.rs to exoeed leo on the 
last meeting night in June and Deoember ahall be fined 
3d.; alliine. are to go to distriot funds and will be 
srrictly enforced. 

7. BRAlfCHES.-That the Federation be divided into 
brancbea. to some one of which every member shall 
belong. Women may form separate branohes. 

8. SUGGESTIONs.-That any member may submit to his 
hranch any suggestion for the better carrying into 
eft'ect the objeots of this Federation, to be sent, if 
approved of. to the ¥eneral secretary to lay before the 
nezt delegate meeting. All suggestions and amend .. 
ments to these rules must, along with nominaLions for 
general secretary. general treatlurer, and members of 
the Exeoutive CouDcil, be sent to the general secretary 
from the branohes. must be colleClted Dond sent out tID 
each bra..nch for disoussioll four weeks previous to the 
delegate meeting in order that ea.ch delegate may vote 
u.s instruoted by his branch. Any suggestion not meo
tioned on agenda will nOli be entertained by delegates. 

9. HONOBART MEMBElLS.-Any person may become an 
honorary member of the Federation by paying five 
shillings per anuum. 

10. EXECUTIVE COUlICIL.--That the Executive Counoil 
shall consist of 10 members. They shall be nominated 
by the branches, and elected I>y the deleg&tes annually 
at the aDona.1 delegate meeting. Branch secretaries 
will send their nominations to the general 8eoreta.ry 
one month previous to tho delegate meeting. when 
they will be placed on the agendo. paper to enable 
branches to instruct their delegatee how to vote. Any 
membe!' who has eat ou the Executive Counoil for a 
period of two years will not be subject for re .. oleotion 
until the expiration of twelve months. 

Tho.t in the event of a vacancy oocurring on the 
Exeoutive Council be~een the appointed times of 
elections, the nominatioD8 who received the highest 
number of votes, who were not elected at the previous 
deleg&te meeting, ehall be ""lied upon to fill mch 
vacancies i until the regular eleotion takes place the 
time they have filled the vacant positions will not count 
BS part of ~he twelve months, providing they may be 
elected by delegates at annual meeting. Auy member 
of the Exeoutive Cooncil having to travel. dhu,auoc to 
attend oounoil meetings, and by so doing lose a day's 
work, shall be allowed 6e. for one day's pay, and 3 •. 
expenses, with third-claas train fare. When members 
travel a distance of over 20 miles they shall be alJowed 
third-clus train fare and 2 •. allowance. :Members 
residing within ft. radius of 20 miles from the general 
ofli('e shall be allowed third"olasa train fare and 1.. 
allowance. 

DETAIL RULEI. 

B ....... hoI. 

11. NB'W' B:&AltCllEs.-That any ten members reSiding 
in a district where there is no branch. shall h8ye power 
to open a. bran('h j and all bra.nch books and other ne('es .. 
saries will be forwarded on application to the general 
secretary. 

12. That if a.ny branch ~ceed. 300 members. and the 
committee cont'ider that another bra.nch in the same 
diHotrirt would bt> advantageous, or add to the member_ 
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ship of the Pederation, they may apply to the ditltrict. 
committee for perm.i.Haion to open oue. 

13. llEETIlIGS.-That ..u branches .hail moo •. 
fortnightly, and have discretionary power &8 to date. 

14. Rooll RE .... &c.-That the room rent .. nd othor 
necessary branoh exp""""" .hBJl be «Iefrayed out of the 
district fund. • 

15. Go.,,&NJOIRT.-That all· bl'8nch ... hall be con· 
trolled and worked by a president., secretary, treasurer. 
check .. book keeper, door"keeper, a~d a .committee of 
Bix. They shall be elected every SIX months at the last 
meet.mge in J nne and December with the exception of 
the secretary and treasurer. who shall be elected in 
December for one year; that in the event of any officer 
being unable to fuUil the dutiee of the office, he .hall 
immediately communicate the same to the secretary I 
who .hBJllay it befo,," the next branch meeting. and 
another member shall be elected to the office. In l.he 
C&8e of a branch aeorets.ry , wherever pot:Isible, a month's 
notice must be given '; in caBes of emergency tbo branch 
committee shall have power to eleot another pro tem. 
The bl1&llCh delegate .hall be elected at the summoned 
meeting in March, and his pay be fixed .by the branoh 
or district oommittee, where one is formed. 

16. OILDD III BBAli""""~ Perfect order must be 
preserved at ..u meetings. Every member shall be 
obedient to ., ca.Il of order from the chair on pain of fine 
of 3d. for, each offence; no personalities shall at any 
time be permitted. All speakers must confine them
selves to the subject of debate. Every member shall 
address the cha.ir standing uncovered. AJJ.y member 
entering any meeti!18' and acting in a. disorderly m&nIler 
and intel'TUpting the busine •• , sball be ejected by the 
door-keeper upon orders from the chair. Any member 
excluded from his brs.nch for any cause ~hall have 
power to appeal to his district committee and if not 
satisfied shall have power to appeal to the delegates, 
whose deoision shall be final 
, 17. VISITING MEHBEBS.-Any' member visiting a 

branoh must produce his pence ca.rd upon request, and 
must ask permission before addressing the branoh. 
Re oannot vote in any branch, except that to whioh he 
belongs. 

18. DUTIES or 'BlLANCB OPl'ICEBS.-Presiden.I.-That 
the president shall be present at all bra.nch and con
tribution meetin~st and branch committee meetings, and 
Bee tha.t all busmesB is conducted properly, and he 
shall connteraign aU cbeques before they are paid by 
treasurer, and sign all minutes dter they are oon~ 
firmed. He shall have power to call meetings of his 
branch, with the approbation of the secretary. Any 
president negleoting the fulfilment of his duties may be 
di.qualified at tbe diaoretion of biB branch. 

19. SBClI.ETAuy.-His duties sbll be to keep a correct 
aocount of aJl moneys received and expended, he shall 
strictly attend to a.11 moneys being remitted to the 
general treasllrer, an acconnt of which shall be sent 
by him to the -general secretary a.t the same time. 
He shan attend all branch and committee meetings, 
and take minutes- of the same; and have charge of aU 
books, doouments, and correspondenoe relating to the 
branch. He shall keep the books clean, and have them 
ready for inspection at any time. He sh&U also forward 
to the general secretary a quaI1erly balance sheet 
ending the Jast day 9f Marcb, June, September, and 
December. showing the number of financial and 
unfinancial members, and the amount of money paid 
by them for tbe protection of labour. He shall po.t up 
all members' names who may be in arrears the sam of 
I •. 61l. 'hi .ecretllJ'y neglecting to comply with tho 
foregoing rule shan be liable to such fine. not exceeding 
7B. 6d., as the'district committee may determine. He 
sha.ll, on his election, forward at O.nce his name and 
address to' the general office: No member shall be 
'eligible to bold the office of secretary I.e any branch 
before he has been a financial member of the Federation 
three consecutive months, except in the ease of new 
branches. 

20. TE&suBIIJI.-The branob tr .... urer shall be a 
householder, and must give suoh security 88 the branch 
may determine;. he shaJ.l be respoJl8ible for all branch 
funde, and must forward tbem to the general treasurer 
88 BOon as they amount, in branohes of 100 members or 
under, to H., in bra.nchos of over 100 to 2l. All 
remittances must be made payable at Neville Street 
Post Office, to Samuel Smith, 56, Wbiteball Road, 
Weot, Gateshe&d. He must pay all chequ .. for branch 
expenses presented by the secretary after seeing that 
they bear the branch ~tsmp and 'are endorsed on the 

back wiOb the prt!8ident'o oignaturc. He muat ..... full,. 
p ............ "II cheque. paid by him and p.......,.t th .... 
tor examination at the audi., and must be prepu-ed to 
give an account of toe finanoial poSition of the branch 
at e&<'b meeting. On leaving or reai~ing offioe, aU 
moneys and books in hi .. POtUlOasiOD mURt lltI handlld 
OTer to, ·the branch. oommittee. ~rb.e treuurer of eaoh 
brancb on the one part. and tbe rresident" aeoretary I 
and noi less than two members 0 the branoh on the 
other pan, .hall lign • • ... m~d a.greement; ihe 
""","nrcr binding hiniself to fultil a.ud diacharll" the 
duties of Inch office, &8 Bt&ted in theae roles and the 
a.greement; and the president, secretary. and ot.her two 
members binding tbemaelv.. to proB8Cute the oaid 
treasurer in the courliB for any dep~ture from" lha 
aforesaid a.greement. 

21. CBECIt.BOOlt KBBPBB.-The check· book keeper 
muat attend all branch meetinga. and enter all memben' 
contributions in the aheck contribution book I he mud 
add up biB column. at the do .. 01 eaoh mecting, and 
see that the secretary's and tre&8Uf'er'R accounts agree 
with hi.. In no cae •• hall any officer of this Federation 
...... any figa .... from tbe boob; all altarationa mus' 
be ma.da witb the pen. 

22. TYLER.-His duties shall be to keep the door,...;d 
see that none but members are admitted, and that no 
disorderly ~8on enters the room; he shan carry out 
the orders of tha chair on all occasions. He .hall 
attend all contributioll and branch meeting night •• 

23. AUDITOB8.-0 •• auditor mtl>lt be appointed at tho 
I ... t meeting in .ach quarter to audit the books of tbe 
branch; he shall serve SiE months, so that eaoh auditor 
attends two audits and then retirea, but is eligible for 
re·election. A provisional auditor must b. elected 
.ach qu&rtar, who .hall take office should .itber auditor 
be unable to attend. Wherever p08si bIe, the anditors 
m1JBt give notice to tbe .ecretary ir they b. nnable to 
attend, to allow him to mmmon the pro auditor. Their 
duti ... hall b. to audit and examine eacb quarter aU 
books and documonts belonging til the branch; tha,. 
shall see that, aU members' oontribution. are oorrectly 
entered in the secretary's contribution book, and that 
they correspond with the -eheck book, a.nd see that 
eaoh members' arrears are correctlr entered and 
ca.rried forward; they must inspect al finanoial tran .. 
Motions and dema.nd receipts for every item of expen .. 
diture. They muat examine the secretary's quarterly 
renort, a.nd if correct. sign the same, and read it to the 
ne'xt bmnch meeting. If any auditor sign any boob 
wben not sati.facwry. he shall forfeit the salary for 
every such offence. 

24. BBAJI'CHES DT880LV[J'G. - That in the cue of .. 
branoh dissolving or leaving this Fede1"atioD. all booka, 
document81 moneys, or other property, must be banded 
over to the pl;'1"8on or 'persons apfointed by the diatrict 
oommittee or Exeoutlve Connoi to receive them. 

25. lli"'1!lIa TUAJ<SFImIUl!O. - That any m.mber 
working or residiag in any distril·t where there are 
branches of the Federation, can place his card in the 
most convenient m'&noh. but he must in all "6868 be 
cl ..... on th. books before a tTansfer card C6D be ~rtmted 
His date of entry .hall ,be atated in the transfer c&rd. 
Eacb member .hall bear tb. ooat of hi. tnmof ..... 

26. The following shall be 

Tn BRUCH OPPICEU' SA.LA.:BIEII. 

S .... etary.-4B. per qu&rte1' up to 100 membent, aDd 
2s. for eacb additIonal IiO up to 300, aDd 2,. fur eaoh 
additional 100 after. 

P ....... u_.-3 •. Jl'" quartarup til 150 memb .... , snd 
lB. for ea.ch addi'lOnal 50 up to 300, and h. for each 
additional 100 after. 

A .. i<tanl SMlTelary. - 2 •• per quarter up to IIiO 
members, and h. for each additional .5() up to 300, aDd 
lB. for ....,h additional 100 after. 

P .... ident.-2s. per quarter up to IIiO memba .. , and 
lB. for each sdditional IiO up to 300, and h. for ea.ch 
additionallOO after. 

Door,X8BJ1C'.-2 •. per quarter up to lIiO membera, 
and 1 •• for ea.cb additional 50 np to 300, and h. for 
ea.ch a.dditional100 after. 

Amliror..-!s. per quarter up to 150 m.."bmJ. and 
6d. for each additional 50 up '" 300, and del. far each 
additional 100 after. 

27. BBlI'EPI'l8.-Tbat when the male members of anI 
branch are likely to require the assistance of the funds, 



and the E%eentive Council decide td .upp<>rt tbem
locked out or on strike-they sha.ll pay to everyone 
entitled to benefit (according to Rule 5), the 8um of 
7B. &d. per week, providing the ftmdB are in a. state -to 
meet the same. If any female memberg of any branch 
be locked out 01" on &trike and the exectitive decide to 
support tb.m. they .ball b. ""titied to 58.pcr ..... k. 
provided the funds are in a state to meet the SAme. 

No branc!i or part of a branch of the Federation shall 
give notice of • strike, or of an intended aheratioil in 
the bours or eonditiollB of labour until its case has been 
laid before the members, and a vote by l;a.ltot taken, 
which will be submitted 'k!I the district committee. and, 
it Bustained by the district, tbey will then communicate 
with the Executive Counoil to obtain their consent 
before taking action. .Any branch or number of mem
bers in at. branch oeRling work withoutJmving complied 
with this rule shaU fot-feit aJ.l o1a.ims on, or protection 
from the Federation. 

When member. of a. branch ba.ve ceased work, the 
control and guidance of such branch shall be vested 
in the association. This shall not be tmderstood to 
prevent negociations by the workmen, who' shaJI at 
all time. be Jeft at liborr.y to come ,to ,-any agreemeut, 
provided terms satisfactory to the branch and di~triot 
committee can he made without setting forth a prin
ciple wbich would bo detrimental to other members in 
future. No member sha.ll receive strike pa.y unle.iS he 
0-)' she ha.s ~en on strike one week. 

28. DUTIES 0' MoDDS ON BBNEPI'l.-ThB.t Gny mem· 
ber while on strike or locked out fUld in compliance 
(according to Ruleo 5 and 6). muot sign • strike book 
every da.y, unleas he resides over 3 miles from the 
place of meeting, when he shall be required to sign 
every alternate day; members shall only be paid for 
the number of days signed. All arrears owing to the 
branch by members .ball be deducted from their dr.t 
week's strike pay. 

29. PAlLTUL EMPLOYM.NT.-Auy member engaged in 
80 dispute, being offored employment elsewhere at his 
trade or occupation, &ha.ll submit lIuch oft'er· to the 
strike oommittee, and, on the decision of the committee 
being obtained, any member not acting in accordance 
with their ruling shall forfeit all olaims on the 
Federation. 

30. MElOIBRS EXCLUDED.-Any momber excluded from 
bie branch for any cause shan have power to appea.l 
to hiB district committee, and if not satisfied, shall have 
power to appeal to the delegate. at the noxt del.gate 
meeting, their decision to be final. 

31. GENU .. SBCBErA!1Y.-Th •• th·l:!eneral.ecrett>ry 
sliall be elected at each deJegate me-etlDg~ His duties 
.haU be to make the annual retnrns and traDsmit them 
to the' registrar, 8.S required by the Trades Union 
Act. 1871 and 1876. He shall also watch over and 
further the interests of the Federation to the best of his 
a.biJity i he shall keep his books a.o.d 1I0counts iJr a olear 
maDDer, and enter all contributions and other receipts 
from the branches, and acknowledge the same oromptly 
to the seoretary a.o.d trea.&urer of eooh bn.nohJtl Be is- to 
lay all busines8 oommunications before the Exeoutive 
Oounoil, and, on urgent que8tio~8 arising, to summon 
1Ihe 8ub-qoJDDlitttee a-WMn"ed by the E1ecntlive Counoil': 
he is. to ha.ve posselsion of all books, papers, and 
documents oonneoted wHh the Federation. unless 
otherwise speoified in these" rules, to draw all oheques 
on the general treasurer for payment of aU c1aims and 
expenses inourred by th~ Federation, to prepare agenda 
for all delegate and conncil meetings, and attend all 
suob meetings. to oall the roll at a11 such meetings at 
beginning and reassemhling. and enter the minutes of 
the same, and read the minutes of thA previous meeting 
whioh oball be confirmed by tho d.l_teo present. He 
oball prepare quorn.rty retUl'1lO ""d an annual balance 
aheet. and supply the Mme to the members, with the 
number or tbe finlll1cift.l mt'lmm.rs th~D in the Federation 
and the tntal aTreara. togetht'r with sucb information as 
he may u8t'm u~eful. Balance abeete must bear the 
sign8tures of tbe auditors. The I8Ia.ry of the general 
aecretary sball bet fixed at the aUDual delegate meeting, 
and paid by the treasurer evety week; he shall give 
tbroo months' notice, lUlrl reoeive the snme before 
leln,-jng thf' service of tHe Nl\tioflal Labour Fedoration. 

, 32. G.tao::RAL TRJUJUlIUUl.-A general treRlJurer sh .. n 
bt> appointed at oaoh delegn,te ru(!etiu~. I\nd shall hold 
office until the next meetwg of dolegatea. unlesa he, 
tor misconduot, be rt'1U.,oved by roBolution at the 
Executive C01lncil. His duties shAll be to reoeive aU 
mono,.. from the branoh ••• and pa,. an oboQu" oigned 
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by the •• cretary,' but in' no' _ iioiy 'manet to the 
secretary personally, unless the· oliequ8B be" COtlIlter

signed by the" president of Executive Conncil; be shall 
keep an acC1ll'ate account of all receipts and paymeniB 
of mvneys. He shall keep in hi! possession a Bum 
not exceeding 20 pounds for- current a.ccounts. eXCept 

·in the caBe of'a dispute occurring, wben the Executive 
COlIDCil shall give tlhe trustees notice to supply' him 
with such BumS as they' may r~uire, 'to pay the 
members. He shall enter himpelf mto a gu..,.ntee 
HOciety for Bur.h sum as the executive 'DI&1 determine, 
the premium to be paid O1lt of the gen~aJ fund. 'He 
shall be paid for his attendance the' same rate of wages 
and railway fare a.s the Executive OO"TUlcil, aurl Bhall 
not be .. !lowed to absent himBelf from dnty without 
first giving notice to the Exeoutive Ooun0l1 or delegate 
meeting, who shall employ a. substitute of their own 
choice to act 'in his absence. On no acoounti will the 
treasurer be permitted to appoint his own substitute 
without ~eave from "G;he ~xeDUt~ve C(lUn~1. 

33. T.BuS'l'BBS.-That' there shall be' seven trustees. 
who snaJl be trustee. of all moneys and property 
invested or ,banked on behalf of this Federation, and 
two of thei:r· signat1U'eB "hall, be sufficient for the 
withdrawal of any moneye banked. In case it be 
necessary to bring or defend an action or prosecntion 
concerning the property, rights, or c1&im.s of this 
Federation. the same shall be brought or defetlded in 
the names of the" tmaiees for the time being, who 
shall be" indemnified from an costa or expenaell 
incurred. but no- such prooeedings shall be taken or 
defendecL until the consent of the Exeoutive CQuncil 
.ball firs. bave been obtained. So much of the fnnd. 
as may not be required for immediate use, or to meet 
the usual accruing liabilities, sha.ll be pl&eed by the 
trustees in suoh places as the Execlltive Council ma,. 
determine. ' 

8.. DELMa." MaE'''' .... - The annual meetin(\" will 
be held on tbe first Wednesday in May. The obalrInan 
will be elected from the delegates present. No branch 
shall be allowed to send more thn one delegate to the 
&nuual delegate meeting, ·",ho; ,on questions of general 
mana.gement, will give one vote, but any delegate may 
demand the accumnle.tive vote, when he sball have 
power to give one vote for every 100 or part of 100 
finanoial members tha.t the branch he. represents 
contains ; but no branch or any part or a branoh sha,u 
be allowed to vote on any question affecting them .. 
selves.. The accumulative vote. or vote by ballot shall 
always ",be ta.kep," 00. the election of offioers. Evexy 
d.legate shall exorci... l!io vote on, all. que.tiona that 
oome bef0l'8 t;l)lt 4~legate m,etlug'l exc.ept on those 
th.t affeot ,hi. own branch. ~na jn \h~ event of the 
eleotioD. ofl,., dep1lta~iO:O. 01" cqmmittee he.sha.U be 
c.oznpeUed to, 'VOLe ,for ,tb-or n~ber" required: ~ serve 
on each deputation or committee. Any branch with a 
finanoial membership under 25 shall not be aJ.lowed 

- 0.. represenmtive" 'at tbe delegate meeting. Delegates· 
expense. oball be fixed and paid by the district 
oommitti!l6, and pa.id from the district management 
fund. ~ It111es may be made. a.1tered, &mended. a.nd 
reooind.d at • d.legate meeting. 

35. Du'I>IBS <1P lllXl\Ou.>IYII COUNcL\-• ..,.Th_~ the,.. shall 
watch over the interests of the Federation in all 
matters; &nd shall see that the rules are properly 
observed and carrie{J out, i a.:nd considEjr every a.ppli~ 
cation from the districts for assistance, and decide 
whether the a~plicants shall receive mpport; and in 
granting or WIthholding .upport. they ob~ll in every 
case endeavour to work in harmony With the membenr 
and the trade sooieties taking part in that di~t~: 
The Executive Oouucil' shall determine au.v . 
wherein the rules are silent, but in oases of impOl'tance 
&Ild where time permits, they shall CODauit the 
districts, but in no case sha.ll tbbY alter the authorised 
rules of the Federation. The Executive Oouncil ehall 
at their first meeting after election elect from their 
own body & president, who shall he entitled to a 
vote, and iu the event of the voteB being equal, a 
casting vote. He ahall preside at their meetings. 
sign the minutes after they have been confirmed, a.l1O 
aU cbeques and other uocuments tha.t require his 
signl\tnre. Tbe l'xee..utive shall hav~ power to appoint 
an aBaistant to the general aecret.ary when found 
necessary. 

36. VICTIMISED }[sIlBEBI.-If any ma.le member or 
members ehould be di8o~arged from their employment 
in con8equence ~t adhQnn~ to the !U~88 0.' the Feder~ 
tion, or for holdIng any ottice, or SlLting Ul committee. 
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ar _ding """neil meetinga. or attending 011 depu. 
tationa to employel'8. if ;properly appointed, or 
oolleoting contributioDs, or 1D any other legal way 
advooating the claim. and furthering the objects of 
the Federation, without interfering witb the employera 
or the libeny or their fellow-workmen, such member 
or members .hall immediately communioote the 
partieul..,.. of the .... to the committee of the hranoh 
they belollg to. who shall promptly investigate the 
matter, with a view to reatorin~ luoh member or 
memhers to their work. but if it ,s fonnd impoBBible 
Lo do so. they sball be.mpportod from the fund. or the 
FederatiOll. But no memher or members will be 
supported 88 viotims who may have been diBOharged 
from their employment through neglecting their work, 
swearing. and using abusive langa.a.ge to the ownera, 
mu,nageI'B. or foremen. 

Any male member or members who may have been 
acknowledged by the Federation as victims in 
aocordanoe with the foregoing rules shall receive 
151. per week .. nd Is. tid. per he..d for .... h child ror 
one month. if they are Dot ahle during the time to 
get work. bnt at th. end of four weeke they shall 
&.ttend on their branch committee for the. purJ'K)88 
of stating their et!'orto to get work. when it shall 
be at the disoretion of tbe branch oommittee whether 
the 8UppO~ shall be prolonged, And, if so, to what 
amount, in accordance with the circumstanoes of the 
case. 

Any m .. le person who has been duly mIOde out to be 
a. sacrificed member, sha.n, on finding employment, 
reoeive as a removing portion such BUm B8 the 
Execu.tive Council may determine. Fema.lA members 
who .... victimised I>OCording to the foregoing rules 
shall receive 5,. per week. 

37. INvEST>IENT O? TIlE FUlmo.-The funds of this 
Federation shall be invested in the following manDer:
In Government securities, in public funds. in real 
securities, in the N ationsl Provincial and other banks, 
in railway stook, in the pDl"Oh&88 of land not exceeding 
one aore, or in mortgages. The ways or meanR in 
which funds ohall be invested mnat be settled by a 
counoil meeting, of which seven olear daYB' notice 
must be given to each branch. The trustees in no 
instance to have power to control the members with 
respect to the modea of investment, but neither will 
they be held responsible for any oommercial IOBBes 
sustIfLined by sueh inVestments. 

38. AUDITORS. - That two auditors ed one pro· 
vision .. 1 anditor shall be appointed .. nnnany by the 
delega.te8. No member of the c::)Uncil or permanent 
official connected with this rederetion .hall be eligible 
..... n auditor. The duties of the auditors shall be 
to audit .. nnl1llly the IOCCOnnte of the illcome .. Ild 
expenditure, also all books at the general offioe, and 
lee whether they bave been oorreotly kep~. ..nd 

whether tb. oontribn~olll frnm the brl>llCh .. ha ... 
been entered in the ledger. and oo......,tlyadded Md 
trallIferred witb _yother illcome to the _b book. 
They ahall also. in ezam.ining the ezpendltUJ"e, require 
the production or all oheque. for ."ery item of 
upon .... and an .... h in hud. They .h..u ........ in. 
the balance oboel mwn up by the eeorelary, and ir 
aatiafi.ed with it. oorremnes., sign the _me. Each 
_ditor shall be preeeni at tbo Iled delegate m ... ting 
to give his reporl 

39. That any momber or pereall having .n inter .. , 
in tbo funds may inapeot tho booke aDd tho Ilam .. 
of the members at any tim., provided that if 
required he givea ana week'. notice flo the ofiiaere 
oonnemed. 
~. D'...,LlJ'l'ION. - A ditooolution of thie Fede .. ~on 

may take place with the OOIlIent of five-sixth. of the 
individual members, the vote. of "hom ,b.n be taken 
by ballot. and in the prooonce of tho general oooretary 
of the Federation. 

,1. Tha roregoing rul •• set ... id. and render null 
and void all previoUi rule.. . 

42. Th .. t the re",O't'al of committee and officen b. 
deoided by a vote of the momberelaken .t tho delegate 
meeting. 

43. We. the undereigned members of the N .. ~onal 
Ll>bour Fed ..... ~on hereby .nbacribe our nam .. in 
accordonee with the Tra.d .. Union Aot, 1871. 

FOBII G. 
REG. 10. 

W ..... na HUlLI •• 
JAK .. HcGuGo •. 
Joo FoollD. 
WlLtlA.I[ TUXBLB. 
WILLUK GoLD8llBOUOH. 
JOHlf KHIIL. 
RoBBRT RUlITLY. 

TUDE Umoo ACTa. 1871 .ND 1876. 

CertiJicale 0/ Registry 0/ OompZeto AllM'anon 0/ Rul ... 

N A.TIOIfAL LABOUR FBDBllATIOH, • Trade UnioD, 
Regitoter No. 503. 

It ito hereby certified that the .. t of mi •• , copy 
whereof is appended hereto, b .. been regiBtered under 
the above .. mentioned Actl, in Buit .. Litutwu for the .et 
of rul.. ..Ire..dy registered for the N '.100"'" 1.4800 
FSDEJI.A.'1'lOll, • Trade Union. this 7th ciay of Juaary 
1891. 

J. H. L. 
Copy kept-J. H. 1.. 

APPENDIX CLII. 

MEMORANDUM on the IMPROVEMENT of CENSUS RETURNS. espeoially as regards Occupations 
and Industry. 

A.-P1IIISl!1I'r DIU'ICIE1lCIES. 

We, the nnderoigued. desire respectfully to .xpreos 
our opinion that in this, 8B in otber countries, there is a 
rapidly inoreasing need for more accurate sta.tist,ics, 
.ol'ocil>lly in IDI>tters reu.ting to indnstry; and th .. t the 
8X18ting an·a.ngemente for the Census do not meet the 
requirements wbich have grown up sinoe they were 
first ..dopted. The chief defioiencies which we find in 
these arrangements are :-

I. The leng!ih or interval, ten yea.rs, between suc
cessive Oensuses. 

I);. The absence of a Permanent Department with .. 
sufficient Dumber of officers devoting their 
whole time to Censne work. to enable all the 
more responsible parts of the work to be 
undertaken or supervised by perSOIlS speci..uy 
trained for it. 

m. The ab ... noe of any informstiOll with rega"d to 
the nnmbers of employers and employed. 
exoopt in IOgricultnre. 

lV. The ahsence or any attempt to distinguish be
tw"'n skilled lOUd nn.kille<l workers. in ollch 

c.... ... the bnilding trede •• where th_ duo 
tinotion ... re olearlymarked;..nd the mi.leading 
eh.......tor of the retnme that are mede in thie 
respect. 

V. The vaguenesa and unsystematic cbaracter of 
oome p!>rto of the litot.8 of oocnpatione. and 
especially of e.... VL. which inclndoe more 
than heJf tbe populatiOll ander one head .. 
.. Persona retunied by Pro~, Rank. &C •• 
and not by speci&l occnpation,' withont uy 
att .. mpt to distinguieh the ""b-ciu_ to which 
they properly belong. 

1I.-Jl.EIIBDIBI. 
We venture, with great submi8sion, to offer propoaala 

for cha.u.ge8. which, without involving any inordinate 
expense, would, we believe, "'move the chiet of the 
defecte which we have noticed:-

I. The CeIllUl obOllld be qninqnenni&l inalsci of 
de.::.mnial. 

[If • complete Cenlne ewtry 60e y ...... wonld ooot too 
maoh, a simplified one might be takeD of. echeduled 
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Hot of large towns, intermediate between decade 
and deeade, tbat io, in 1896, 1906, .tc. On tb. 
latter plan the intermedia.te Cen8011 (ill addiLion to 
general information) might deal with spAoial 
subjects l1)1plieo.ble to large towns. A oomplete 
quinquenmal Cenaos ie, however, much to be 
preferred.] 

II. The Census I:Ibould be the care of &. speoial dt!lparL. 
ment, which sllould continue in existence. and after ODe 

CenSUR WBS over shoo ld begin to prepare for the next. 
It is belien'd thnt this would be found an economical 
Be well as efficient plan; the general object be{ng tha.t 
t.be fulJeat ,·0.1u8 should he obtained for the large 
expenditure to which the State is in any caso 
committed. 

CIt is possible that in the years in which the staff 
is least occupied tho department might be able t3 
underto.ko other inquirius suggested by the events 
of the moment. It might do work whioh Royal 
CommisaioDs need, but oannot a.ccomplish lor 
themselves. except in an imperfect way, and with 
great 108s of time.] 

III. A column should be &tided to the Householder'. 
Scbedule to stete (1) employer, (i) employed, or
(3) neither, and in order to obtain specific mformation 
on questions of employment, the Numerical Censns 
ohould be immediately followed by a I'nrLber inqniry. 

(Tbo inotnlctions printed at tbe b""k of tbe House· 
holder's Sohedules for 1881 DOt only provide for 
the desi~atioD of masters &8 such, but u.ak for a 
ciAclw'&tlon of the number of work people employed. 
No use seems to have been made of this informa
tion, which W&I:I perhaps very imperfectly obtained. 
It is now suggested that if the information n.sked 
be confined to the doolo.rauon .. employor or em
ployed or neither," there is no reason to expect 
that it will not be made (WI fairly 80S for any other 
pa1't of the Census, and that if' the oommon impulse 
of solf-impol'tance causes the return to favour the 
side uf the employer over that of the employed, 
the error will be deteoted by the specia.l inquiry 
whioh it is 8ug~ested tlhould immediately follow 
the enumeration.J 

The objeot at" the special inquiry will be to find out 
the numbers usually employed by each person returning 
himst'lf as an employer, together with such other 
information as can be obtained towards the perfecting 
of au lndustrial Vensos. 

[It i. sugge,ted that tbio .ubsequent inquiry sball b. 
made by tho sub·rep;istrars, who sheJl for this 
'Pul'pose deto.in the origina.l po.pers long enough to 
prepare lists of t.he names and addresses of em
ployers, nnd shall make use of the most intelligent 
of their temporary staff to obtain the returns and 
be rCBp('IDsible for their bond .JidP.s. The inquiry 
may bo spread over as m~ny weeks o.s mu.y be 
necessary to do the work thoroughly. It is intended 
tha.t the idormation obtained should be used in 
connection with the labour statistics of the Board of 
Trado.] 

IV. 'rh~ General Plan of Arrangement of Oocupa .. 
tiona, used sinco 1851. requires revision in order to 
give 0.11 inte-lligihle pioture of tho industrialoonstitution 
of the kingdom. 

'l'wo oolumns should bo uBod toO state the ocou'OBtioDB 
iu the Householder's S['hednle t one for the genoral 
d~nominl\ti()n und~r whioh the occupation falls, and 
tho other for the po.rticular branch named; and the 
general plan of arrangement should be printed at the 
back of tb. Sohedule ao a key to tbe instruotiono. 

[The undersigned are well awa.re of the diffioulties 
whiob surround lohi. part of the subject, and it is 
only in a very ~neral way that they venture to 
put forward their neWS, By the suggested U80 of 
two eoJumlUl to describe occupation or posit.ion, 
t.hey merely seek to apply to all the rll.lu whi(~h the 
iUBtl'Dctions printed on tho Householder's Sohedule 
of 1>!l!1 applied to many; while the objoot of 
printin@' tho general plan of arrangement 88 part 
of the matructiona is to at6mpt to interest the 
household~r in thn "turn. and -en1isll hie intelli_ 
~noe. 'llhe points OD whioh confusion baa ariscn 
lU the psst, and on which better returns are muoh 
to be desired, CODoorn :-

(1.) Tbe .eparation of manuf .. tur... from 
dealor •• 

(2.) The separation of IJorti SIJoJl8 from labourer.;. 
I :~"48. 

(3.) The ooparation of different olaeoe. of workero 
in the large indUBtriea. 

It is fully admitted tha.t these dictinctions cannot be 
ma.de with precision, hut it is olaimed that they do 
in fact exist, a.nd it is believed that they would, in 
taot, be fairly reflected in the returns; &oDd that 
the extent of pOBBible error could not in auy case 
rob the returns of a large meaaure of value and 
utility. And, further, it i. oubmitted tbat tbe 
special omployers' inquiry herein suggested, and 
the inquiries now undertaken by the Board of 
Trade. would throw oross lightd on the snbject, 
Bond, combined with the geneml returns of the 
Cen811B, form an es:tremely valuable body of infor .. 
mation, 

As to mo.nufo.cturers B!ond dealers, it is submitted 
that the diffioulty of tbose wbo Me both applie. 
only to muter men. would hence bo reduced to 0. 
small matter by the separation of employers from 
employed, and RDlved. entirely by the special 
employers' inquiry, 

As to artisans and labourers. it is not sought to push 
the distinction beyond what i8 commonly recog
nised in the trad.68. On tho two~column plan 
suggested above, men may be expeotl!d to return 
themselves as lo.bourers or as journeymen, and 
&ccordiDg to the trade at which they are working. 

Similarly with the lee.ding divisions of tbe great 
industries, it is believed that if encouraged by the 
fOl'm in which the return is asked, the information 
80S to the particular branch or status in the em~ 
ployment pursued. will be readily and ou the whole 
oorrectly given. It is also thought that such vague 
expreSf;ions as "agent," .. oontractor," H machine 
worker,lt'would he avoided to a great extent by this 
means. 

The practical difficulties of tabulation are beyond the 
scope of this memorandum. It is not to be ex
peoted that the total number of recognised 
employments can be inde6nitely increased, nor is 
it thought that nny great incroase in the Lotal 
numbel' would be necessary. It is l'a.ther a. l'e. 
arrangoment that is asked.] 

Y. Minor suggestions are: that the last column in the 
Householder's ~chedule for 1881 (that for jnlh'mities) 
should be dispensed with, experience having pJ'oved i~ 
to be unreliable Bnd valueless: that tbc inmatfls of 
workhouses, asylums, and prisons. be sto.ted 0.8 such in 
the genera.l returns, and not under the heading of the 
employments they ho.ve formerly pursued; that an 
instructions furnished to the enumera.tors be printed 
with the report of the Census. 

VI. For the disintegration of tho U unoccu1?ied 
olass" or .. persons without specified eccupation,' we 
do Dot venture to make any positive suggestions. It 
would be desira.ble, if it were possible, to show for 
each employmt"nt not only. those working aG it, but 
also, separately, tho~e dependent on these workers; 
and we think. though not possible in detail, this might 
be done in some general way .• It should at least be 
possible to subdivide in some explanatory W0.1 the mass 
(over SO per cent. of the population), stated 1D ono line 
of the last CenanR, and described as U Per~oDs returned 
by Property, Rank, &c.," with most misleading effect. 

In oonelusion, it. is submitted that the country 
regards with general approval the prescnt la.rge ex· 
penditure on annual' agriculturo.l returns; that those 
returns show the advantage of retaining Q speciu.list.·d 
stall' with acquired technical knowledge, and entrusting 
to it the oollection of statistics a.t shorter intervals thUll 
now intervene betweE:n Eucoeasive Censuses; that a. re
organisa.tion of the Census Depa.rtment would give 
opportunity for hringiug the statIstics relllting to agri
culture, and those I'elating to other industl'ies, more 
into harmony than they are at present; IJoIld lastly, 
tbat tho additional expenditure now asked for on behalf 
of tho general indnslories of tho country would no' 
amount to nearly as much per head lt8 that incurred on 
bohalf of agrioulture. 

A. H. D. ACLAJI'D, M.P. for Rotheram Division, 
Yorkshire, 

·AlI.TB'UR H. BULBY, Actuary to the London.As
SUnlDce Corporat.ion, Royal Exchange, E.C, 

-T. GRAliAIf. BA.LfOuR, M.lJ., F .. R.S.,· President, 
Royal S .... ti.tical Society, London. 

C, F. BASTABLB, Profeasor of Politica.l Economy, 
Uoiversit.y of Dublin. 

·JAIBS BOKu, Civil.Service ComDlission, Weat
minster. 

• Too. marked. 'UI aD .. teriBIc l'QI'e88 pueral eonCU"",Dee onJy. 
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CHULliS Boaru. 2, Talbot Cour1.. E.C. 
·RTBPHElf BouDB, H.M. Oustom House. £.0. 

OIlARL .. BUDLAUOIJ (except A I, and B I,), M,P. 
fM Northa.mpton. 

J.o.I!B8 BBYCZ (exc~pt A 1. and B 1.). Regiu. Pro. 
fessor of Civil Law. Oxford. Bud .M.P. for 
Aberdeen. 

·'rHOIlAS BURT, M.P. far Morpetb. 
WK. ClllilfTKGBAM, Unive1'8ity Lecturer, Cam

bridge. 
F. Y. EDGEWORTH, ProfcssorofPolitical.Eoonomy 

it: King's College, London. 
T. H. ELL10TT, Inland Revenue 0111"", Somerset 

House, W.O. 
RONALD FERGUSON, M.P. for Leith. 
H. S. FOXWELL, Professor of PolitiMl Economy. 

University College, London. 
E. L. K. GoW1lllll, Lecturer on Politicol Economy 

at University College, Liverpool. 
·WILLlAll GBAlL\1[, Profe88or of Political Economy 

and Jurisprudence, Queen'e College, BelfB6t. 
R. B. HALDANE, 'M.P. for Haddingtonshire. 
ROWLAND HAlIlLTOlI', Oriental Club, Hanover 

Square. W. 
WK. HDay HBY, Secretary of the Ironfounders' 

Society. 
W. GUYER HUNTER, K.O.M.G., M.D. (except A. I. 

and B L), M.P. for Central Hackney. 
F. H. JANSON, 41. Finsbury Oircus, E.C. 
J. STEPKEN JUNS. Victoria. Mansions, West

minster. 
BElfJUUN JONES, 99, Leman Street, }4~. 

-COURTNEY S. KBNlfY, LL.D" Reader in En!!"lish 
Law, Cambridge; M.P. for Bal'D81ey DiVIsion 
of Yorkshire. 

J. N. KEYNES, University Lecturer, Cambridge. 
JOHN Il. LAWES, Bart., LI,.D., F.R.S., Rotham· 

sted Park, St, Alban's. 
R. LAWSON, 20, Lansdowne Road, Notting 

Hill, W. 

C. S. Loca, Seoretary. Charity c )rguuitl6tiulI 
Society, London. 

G. B. LONG8TUf, Southfield Grant!", W cot Dill 
Road. Wand"worth. 

·JOUlI MAcDmntLL, .... Elm Conrt, Temple. E.C. 
·MANCBEBl'BB STATl:ffICAL SOCIF.TY, EDWIN GmnRIII., 

~e8ident; FB.AlfctB E. M. BBARDBALL, Hou. 
Sec. i GIORGB H. POWll.l.LL. Don. :;l~(·. 

ALPRED MARSHALL, ProfcfI.8or of Politil'nl 
Economy, Cambridge. 

A. J. MUKDELLA., M.P. for Bright&ide Division of 
Sheffield. 

J. E. C. MUlI'RO, ProfesRor of Law and Political 
Economy, OW8n's College. 'Manchester. 

J. S. N1CBOLSON, D.Se., Profe .. ar of Political 
Economy, F:dinhurgh Univerf4ity. 

R. H. INGLIB PALGBAVlI, F.R.S., Bellon. Groat 
Yarmouth. 

LTON PUTPAI1I, K.O.B., F.R.S. (exoept A I. and 
B 1.), M.P. for Suuth Leeds. 

L. L. PaleR, Oriel CoJle~e. Oxford. 
En ... G. RAVENlITEl~, 2", Lilmbert Road. S,W. 
JAMEI E. 'rHOBOLD RoGERS, ProfeB.or of Political 

Economy, Oxford. 
H •• RT E. ROSCOE, Kt., LL.D., F.R.I>. M.P. for 

South Manchester. ' 
H. LLEWELLYN' SMITH, Toynbee Hall, E. 
W. R. SOBLET, Professor of Political Economy at 

tTniverRity College. Cardiff. 
WILLIA" STEUB1IIO (e.cept A I. and B 1.), Lin. 

coIn's Inn. 
J. E. SVM'8S, Professol' of History Bnd Politic'"l 

Economy at Univer1lity College, Nottin~ham. 
B. ARTHUR WHITEL8GGR, Medical Officer of Health. 

Nottingham. 

The Statistical and Social Inquiry Society of ireland 
(Dublin) hoa p~8Bed. resol.utions fully tmppol'tiug tho 
proposals contamed In thiS memorandum, and will be 
represented in the deputation to the 'J'relUlury . 

• ThO!Jtj morked with nn IUrtcrilk expreu geneml Cl4lCun"CDOO on1,y. 

APPENDIX CLII!. 

El1Jtrnct j?"Om MINUTE~ of FOURTH ANNUAL DELEGATB MEIl1'INO of the DOCK, WHARf, 

RIVERSIDE, and GENERAL. LABOURERS' UNION, held. at " The Shl'pherd's Hall," 
Market Street, Bristol, on September 11th to 16th, 1893. 

SECIlB'f ARY'S REPORT. 

Tu the Members Q/ Oun/erB'¥lCfJ (find Trustees. 

ORA." SJUS AND BROTHERS. 
You have DOW been ca.lled for your Fourth 

Annual Conference. Wba.t is done at this Con1"el'euce 
will decide as to whether our Union will grow to its 
wonted strengt.h, or whether a weakening will oontiuu8, 
vitally affecting the existence of the organisation itself. 
You ha.ve had the benefit of advice from capable men, 
inside a.nd outside of the Organisation. Men Who have 
grown in experience with yOUl' growth; men who have 
given Wlcea.sin~ly of their strength, Bud talents. to 
ma.intain in undisputed eifectivene88 your Trade Union. 

Doring these four years many instances of the 
greatest importa.nce have thl'own a light on the cha
racter of our fellow members i pOEsibilities.lateDt and 
undreamed of, ha.ve evolved. and, as a conse~uence, we 
have ga.ined in kind, experience, ability, and fitness, 
80 that to-day no ma.n capable of reading, or capa.ble of 
intelligently thinking, can ignore the vast changes 
wrought through the medium of our movement. We 
found dock and riverside workmen unorga.nised. We 
we.L"8 met ali the outset by a condition of things which 
ba.ffies human ingenuity to describe. The docker, 
robbed of his wage, forced at any period of the day 
to be at the beak and ca.ll of contractor, sweater, and 
shipper. We found him all but unprotected from grave 
danger while at work; exposed to all weathers; paid 
oft' with an hour"s pay; no definite time of hiring; DO 
minimum condition of work o.nd wages; DO chance but 
a scramble for work; and no cha.nce hut fitful and 
unefl'ective oppositiOll to bad conditions, wages illegally 

detained, and ahsolutely without organiHo.tion to redl'e81~ 
or resist 8 griovance. 

All th(se environments have L~cn cLanged or modi .. 
tied. A standard condition of WBgcE, ratcs of o-vertimo 
pay, conditions of labou!' have been .fixed. In every one 
,)£ the Districts, without exception, where the organi. 
sa.tion bas been mu.intaincd, nearly all the condition. 
afore .. mentioned hal'e been upheld. In all CIMle"S where 
the memberil have lapsed or seceded from OUr U Dian, 
and the sevC1'8onoo baa been to localiRc, every District and 
body ot' men acting as indicated have met with igno. 
minious failure. and 10~8 of all the condition" for whiC':h 
we strove. According to the returns in onr 1890 Report 
you will find r.wery justification for computing that over 
onc milhon sterling bas &!Ioually oc..m addf.>d to tbe wRgea 
of the members of our Union, embracing (If course all the 
varieties and classes of trades particularly interosted in 
the Dock, Wharf, Riverside and General LaIJoorera' 
Union. These facts ha.ve heen collect.ed by the reljpon. 
sible officials in all Districts whore advancCI have been 
won, and labulated in. 8UC~ a ~o~ that all may under
srond the 8&J1)e, from ItR lumphclty and comprehenljive
nCl:Is. Many other ruhancef:; haye been gained, aud 
tabulated in the Bucceeding ReporfS. 

During this year, a )"ear that will be famot18 in the 
records of trade unionism, a Bevere blow hB8 been 
struck at unionism, the effect of which is not easy os 
yet to foresee. Many of the bet.tel· favoured unIons 
have been weakened; the ruthless behaviour or em .. 
ployers bas done much to prevent eV("D the civil righUi 
of the workers being respected. The strike. w bich 
have occurred since January 1st,· or since our last 
Conference, have· been fraught with the grav.",t con .. 
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sequences to us. Those of chief importance have taken 
place in Bristol, Swansea, Gloater (BiG), Hull, London, 
Grimsby, and SkeweD. 

The deal oarrierB have successfully resisted the intro
duction of unfair conditions of labour, and are to.day. 
after a dispute lasting more than aix months, working 
on the same conditions 88 previously obtained. AU 
imported men are withdrawn, a.nd even b~tter condi ... 
tions pret'ail, the men themselves being party to an 
improved method of BupervisioD, a-nd are "loyally stand. 
ing by all agreed term.. During the half.year no 
I ••• than 2,229!. 158. 011. hao heen paid for· diBpnt .. 
aJone. 

The very intirioate nature of the various em ploYIllents 
followed b, our memben in this distriot, have rendered 
it imperatIve a very careful watch ovor the oonditiens, 
rates of pay, &0., and the manifold diffioulties attend
ing the regulation of the conditions drawn up and 
68llElnted to by the members and their employers. The 
depression in trade hM no.tural1y aji"ected this port and its 
industries in adjacent Dist.ricts. Llmell), Skew in (8ie). 
Neath, Briton Ferry. are practically covered in the term 
SWfl.nsea District. The tin plate tra.de, the copper 
trade, steel wOI·ks, iuel works, together with every 
form of do~k. ship, quay, or wo.rohouse work have 
sb!,red the depression. 'rhe lata dit'pute among the 
mlnUTd in South Wales haS seriou~ly e,O'ected the Dis
triea. also. III spite of the machinations and the 
deli~)Orate attack upon the UniODH, in spite of boy. 
uot.hngs and threatened reduct.iolls. our men in this 
district may La suid to have loyally stood to their 
principle~, and in a11 o&ses have been aule to prevent 
serious reductions. 

Tho 001\1 dispute h(L.Q also seriously interfered with 
the members in this distriot, but. 80 far, those who 
are bcing distressed, are banring bravely the unforeseoo 
conditionH noW' imposed owing to the colliery stoppage. 

In this district, hy persistent watchfulness. rates 
havo impl'oved, agreements have been made, and 
lIlanyof the IIItraincd relations with some of tho em
plo~YcrB relaxed, for 0. ba~iness uDderato.nding of 
obllgA.tions. 

Thil'l District. has held its own, and every one of the 
cODllitionH. agreed to in 1800 Dl'e being enforced with 
thf" except,ion of ono finn. whom we are HOW aDJlroo.ch~ 
ing for the purpose of brillbring them to agreement 
with the other employers, who are anxious also to lee 
tho conditions acted upon by all tao firma who aro 
signatories to the agreement. 

')wing to Ihe apathy displayed by those who heve 
Jnaterio.lly benefited in this district. we hav_e reluctantly 
been forced to witbdraw our delegate. 

'Vit.h the exception of some slight District trouble, 
in most oases oaused by tho introduotiou of lIlome new 
methods of working, London may be soid to bave 
improvod a.ll round. A reference to the half.yearly 
statement will suffi.!Je to show the relative liability of 
eaoh Di~t1'ict. 

You are aware or most or tho facts of the severe and 
protrBcted strnggle in Hull. During the whole period 
covered by tbe dispute, every opportunity presenting 
itself to bring a.bout negotiations and settloment; was 
c,,"gerly grS\-8pe-d. As usual, we were mot a.t every turn 
hy the false rumours circu,lated in order to wea.ken 
our ranks. Every day sp.w placards announcing the 
closc of the dispute, and a more malignant method 
of checking supplies Clln hardly be conoeived. In 
apite of sucb hOll.rtleB8 tactios we were ennbled. through 
our Union and friends, to subscribe- o.nd colleot the 
lar!(s 8um of a.OOOl. The period of the struggle 
covered seven weeks. with a.n a.verage of 8,400 ou our 
list for relieof. 'rho Bum just mentioned, although being 
a large one, 80arcelYbufficed to meet the larg'odemanda 
nf thosE" in di1'<treRI!I. The relief given. and 8ssistance 
rondl-red during the struggle. came from skilled and 
unA-killed alikeo. The Rn.ilwRY Servants. Amo.lgoRmatcd 
Snci.-t.y nf F:n.~int'pr8, M iuen in Yorkshire and L:"m'B
I'lhire. all ('..ontrihntft<1. 'rhl' Ntuve Grntc W nrkere of 
Sbettil·ld, thoir Executive, tolo!'ethur with the Minera, 
ol's..'l\ni~t'd lar.'-!e meetings, at whioh cOII&idorable sums 
of Illont>y Wt'ro collected. In IJt'itccstel"flhil'6 and Not
t,in~b.am, and in Lincolnshire. meetin~ were orgtUli~ed. 
,,,here valullhle M6U1tanoe was ~ndered us. The 
:KlttCntive of t.be Railway Servants lent U6 the Bl-nices 
of 1\1 r. Mt\(illison. who randel'fod yeoUilin 8erVlCQ. The 
Hull '1'ra.de~ Couucilllmi its Exeouth't' gUYO illvu,luahlc 
aid. No wOlue of lIlille could ild&quaioIy eX-~l'eB.:J tho 
_1 I!.OOd done by them, undor the oap"ble bandling 
of tbtl.ar President. 

Phe 0""". of the Di'PUle. 

You will hear in mind the cause leading up to tho 
development was a desire expressed by the firm of 
Messrs. Wilson to check or crush the men's com .. 
binatiolL By their long acquaintance with the port, 
and thfl wealthiest shipowners in tho United Kingdom, 
they were in a position to wield immense influence._ 
The fint signs of active hostilities were given in the 
creation of a Free (P) Labour Exchnnge. 

The combination of employers placeu the trade of 
Hull aDd the intereats of its inhabitants in the hands 
of the Shipping Federation. This unreserved alloca. 
tion to an outside syndicate of the dnties of superrising 
the 1abour, naturally resnlted in the men themselves 
~eclaring their .det.ermination not to work with the 
1mported non-omoD.lsts. 

As was to be expected a struggle took place, in 
which onr men behaved with commeLdable bravery and 
coolness, in spite of the overwhelming odds opposed 
to them. 

With an empty exchequer, with all civic government 
suspended, wi~ barba.rous intimida.tion of magistrates, ' 
police, soldiers, and gunboats to frout. each a.nd every 
function of local office, watch committee, board of 
guardiana, arranged in a. conspiracy against us, we 
maintained a stubborn fight, ultimately effecting the 
removal of all imported non. unionists before returning 
to labour. 

The Conference and membership generally will be 
interested to learn that manifestoes were promptly 
issued; rephes were alRo given to all statements in the 
local and London press, which adversely criticised the 
men of Hull. We offered on sevel'al occ~ions to 
anderta.ke to work. for all employers who would 
undertake to .• guarantee that all conditions agreed 
upon before the dispute were maintained." Thus, 
those who would gladly ha.ve accepted were prevented 
from so doing, by the fact that some indemnity was 
gnaranteed the waverers on condition they acted with 
the other employers of labour. 

Questions were moved in the House of Commons, 
and a. ve:ry interesting discnssion took :place, which 
resulted in tho piously dropping tho ChScllssion, in 
spite of the vigorous speeches of all tho Labour 
Members. Two gunboats, as well as troops of horse 
soldiers, were introduced, and the Bight was to be 
beheld each day of two divisions of cavalry parading 
the streets, with a. magistrate in a. oab, being drawn 
(e\-°idently in great discomfort) round the town several 
times. Picketing under these circumstances became 
a difficult task. rendered dangerous in some instances 
by tho fact that men were deliberately ridden over 
when peacea.bly walking the rounds of duty. necessi
tated by J?icketing. At the present time work has 
slackened m the Port. As a consequence ma.ny men, 
who ha.ve not been working for months together, have 
ueen unable to pay ordinary oontributions. We are 
trusting, however~ to see a return to something like 
the old enthusiasm, when the Hull brothers will make 
their local centre a power for good. 

Permit me to thank the whole of those hranches and BriltolTriaJ 
members who were so solioitous for my welfare during Cue. 
the ordeal of the trilLI, "Queen f1. Tillett!' In this case 
a deliberate att&ck was made upon oTganised labour. 
No expense or effort was spared by the Bristol autho_ 
rities to bring about my incarceration. Happily, those 
who were anxious for my imprisonment ,vere doomed 
to disappointment. Coder the ustute lead of Bernard 
Coleridge, Q.C .• o.bly a:.silrted by the union solicit-or, 
the venne of the trial WaB removed from Bristol to the 
Old Bailey. 

Judge Lawrence coming in the rota in turn was 
selected to try the case. The unfairness of assuming 
snch 0. pOllition was so obvious, that when our ('ouns~l 
submitted the propriety to him "f \""acating the position 
of judgt> in my ca..<:e, after Borne very malignant state
meuts at the close of the Bristol trillJ. Judge Lawrence 
gracionsly ,yithdrew. JWltice ('ave was a.ppointed. 
with the result you all know. 'l'he countiB were 
lessened, and an able dl'fenct' made to what might 
be termed a most scurrilous and vicious attack upon 
workmen's combinations. The result; of this trial will 
prevent other benches of magistrates in o1her oontres 
from adoptillg' the same ta.ctics. 

You will See tha.t laoSt Yt'l\r's Confel"l'nce was rendered ImportnT,t 
abortive by the fHct tbat rultls in all cao-es were not CoDrol't'lI~ 
complied with. This year it will be best if the strictest matten;;. 
rcgal-d. iii llnid t.o cunsLitlltiollally alterw.2', amending, 
rescinding. or modifying the laws governing our 
union. It bohov~~ t.he membcrRhip eutrnatcd with the 

Uu2 
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OIlrc of ",.rk of the Conference to realise the im
portance of paying studied attention to the Dh!ltricta 
now disaffected by disputes locally, either with em .. 
plo~'erK or among our own mAmoorsbip. 8W&088&, and 
m fnct the whole of South W a.l~, needs thorough 
re-organisation. 8S does London and Hull. Medway aud 
Tbnme~. Southamptou and the North of England 
could be extended. We have openro up 8 branch at 
Worcester, which is in direct touch with Gloster. 

There is a tendency, which is natural. to e60Domit!8. 
The slightest mistake. the interference with the wisht"B 
of a pa.rticular Dil!trict, have in the past (although in 
some cases justifia.ble) meant the t.otsllo8S of a District. 
which mean!5 a gt'neral weakening of the whole Uuion. 

Tha.t uDity of dCilirc which should give character to 
our mo·.ement is too often laoking, and precious time 
is waated, and 0. precious movement is wasted by the 
fault.finding of tho •• Who reckle.oly gambl. with 'he 
destiny of the organisa.tiou. 

There must be a chivalrous give and take. There 
are two expressions of our organisation: - 1st. The 
formative or orga.nising portion of OUT Union. 'rhe 
creative capacity~ whicn bas caned into enlltence many 
Districts, and have defined an incoherent movement in 
others. The capacity. whieh during that period of 
strife.. either with outside forces or from dissension in 
onr miclot. i. the oapacity called upon to grapple with 
the rcal1y hostile foreet!. of capitalism. 'I'he work of 
caning into exit!.tence an organisation in the various 
Cf.'lltrcs has entailed labour of no mean order. In some 
centres there ha.ve heen ma.ny who have readily And 
intelligently recognised the worth of snch work, and 
ba,'e gladly nssi.~ted. 'rh~ caBing into cxiRtencC of the 
organising capacities of the men forming Districts o.nd 
brfl.llches. the development of Districts, ha.ve nDotuTa.lly 
calleo. for local representation. That in 'itself shows 
that progres~ hMi been made. Men have- been chosen 
who nre experienced in tbE' particular trades worked 
at by our members. 

The first and most impfJrlant of Ollr orp'o.ni~ing 
resources ho.ve heen callcd upon to render the best 
interpretation of aif executive decisionp. Being centra.l 
officinls they ha.ve becn in 8. position to impa.rt infor .. 
mation which, 'Were it to come from II. 1000.1 man. 
would neC(>ssarily a.waken animosity against the local 
representatives, a.nd in Borne oaees would prevent a free 
and fru.nk exprcssion of opinion, or the firm ca.rry1 ng 
out of an E.C .. instruction. Our aim should he, theu t 

to ma.ke the most effective use of such organising 
t,a\cnt as"we posseflR, con-sistent with economy. -

In all cnses your Executive have ennesTonred to 
make all necessary provision for local wants. The task 
is a difficult 011e, in view of the oircumstancP8 tha.t our 
control is central, thereby removing the burden of 
interpretation of rules from the shoulders of loc801 
men: but we depend upon t.he loyalty of local officials 
to ("arry out instructions.. On many ()('cRsionR firmness 
has been lacking, and the whole responsiiJilit,y has 
developed upon central officials and EJ:ecutive Council. 

<heat praisc, however, is due to the men who daily, 
face t.o face with the many troubles arising. are to be 
fQund advising. assisting. and Qften checking thosc who 
would otherwise take unwise and precipitate a.ction. 
In all the Distiricts these men have been able, whenever 
active, to render invaluable service to the r mon in 
tbe maintenance of ih~ JDerubership and their wage 
advantages. 

GoYernmenl 
by E.C •• 
District 
Committt>e 
and Branch. 

In .each of these expressions of gO'rernmf'nt, the Ia.y 
member h~ splendid opPQrtnnities to dO' good or iI L 
As a rule. human nat.ure is most serious when it. wanta 
to resent some gMf')'rance. Those most l'cI(mtle~s in 
objectioDs often are those who consider the mov~ment 
Ahould yield more than ('an be expected from tt, but 
when it is understood that our claas follow precarious 
employment, 0. precariQusness often preventing, and in 
nearly all CllSejj neutra1ising, their power to subscribe 
regul&rly. Lack of persistency in we}] doing, we 
undertake to Bay, is inevitable, and belongs to all 
Unions. nnleap: the standard of education and ('x
periencc. together with the steady employment of its 
membel'H, offers a check to inconsiderate nction. 
Economy may be effected in many ca~es of local 
administl·ation. The greatest care should be taken ill 
dealing with the minute details of expenditare. You 
will find that travelling and organising ior the half .. 
yea.r has cost 1311. for aU nistricts; Services Rendered, 
9S11.; District Expenses, 21Sl. j ExecutiTc and Emer .. 
gency, 201k 178. j Finance, 23l. "Wha~ver the services 
to be rendered in the future the utility tJatue of 001' 

stair of. Diotrict .... 1 "th •• officials muot be gauged. 

The uu"k before you is to d('citlt1 whcth('" a muhipliri1y 
of minor officials. with r08tric~d dutics, ,hall take tho 
place of those who were in the inc6ption of our mov&
wont, the croative and organising (orc88, defining, 
educating and helping the formution ()f hmll~h('s, 
tabulation anI) pJ'('lentment of grievan('C's. und negnti .... 
wrs for terms wh(m organised eft'orts bU."8 been made 
to redress g{ievllDC'es, to Improve ra.u-a. alld to generally 
advance tlle clo.ima of loboul·. If the time bu como 
when members are prepared to rely on perfunctory 
unionism, the Conferenoe should give this their Rorioue 
consideration. Your duty will be to make yonr 
deliberationa all embr"cing~ ta.king ext.rnmo care that. 
your decisiuns be compatible with tho needs a.nd the 
desires of all the Distriots represcnted here. 

YOII will be glad to learn. 1 truot. that tho depllta
tiOD introduced by myself, which waited on the Homo 
Secretary. laid before that gt'nti<'man the facta con
cerning the da.ngerll aS80eiated with t~u, work of our 
members. We explained in detail the various B:gt'ul'iea 
through which you obtain employm't"nt. Onr ohject 
was La secure from Mr. Asquith a definite expression of 
opinion &8 to .oM should constitute the employer in 
casea where the merchant had contraeted with tho 
shipowners for the loading, carriage, and dischm',:(I' of 
cargo. the BhipoWDer again handing -OVer the dUly of 
loading or discharging to a dock comllnny or a. suh. 
C lDtractor. We pnint.cd ont that the mcn~ballt or 
shipowner, dOI'k, wharf. Or ,,,"rehouse complllI)'. ahuuld 
on ellcb occasion when sub.(!ontractor is empll),fed he 
the party liable in case of 8('C'ident to workmen. 'Vo 
&180 urged that contributory neglig('nre in the BiH, 
should be understood as lICfUlll nt!.'IligP'llce in all ('Mes 
of defect in gear or machinery. We ex.fJlainad tha.t 
intimidation of the worst character Was often abed 
againat witnesaeB, and that men were prevented from 
speaking the truth on account of the harshness and 
boycotting they would have to aubmit to. 'rhe Trades 
Congress have done well also in omp-hflflising this, and 
I trust' to Bee the Bill cllTried aR it 8t(mds, Dnd the 
contracting out disallowed. 

This queRtion, which hn.H been n.gita.ting industrial 
England, is now neal'ing the goal of reaHBation. Homo 
of DB are sBnguine enough to believe that if tbe 
men.aure does not becoml' 8 statutory meo.sllre, tho 
swift progress of industrio.liHm will settle t·he question 
for itself. It mUtit not be supposed that a reduction of 
the hours of labour will solve the labour problem. 
The advance of scientific methods in productive effort 
multiplies the ('trect.ive cnps("ity of the workers pro .. 
digious}y. A limit of honrs fixed, while. prcHumlibly, 
a gain on account of exte1lding the uvaiL .. blc bulk or 
labour to a. brreatcr nnmber of workmen, il.4, IlfLl'r 0.11, 
only a trarutitory benefit. Thil't prodTlcii\'e caf>(W·it.y i" 
for ever advancing, and the tallk fQr tho intelligent 
workmen is to see that all gain trhould not go to tho 
capitalisu.. in inverse ratio to his real claim; Lut that 
aU aids to production IShall he jealously commandod ill 
tbe interest of the many_ The st.&lIdard of wage IlJId 
living really determines prices, nud tho purcboRing 
capacity of wages is the real market arbiter. A. low 
purchasing capacity means Black tmde, and tlioo 'Ve"sd, 
Wages then is the l)ositive power, fixing a standard 
condition of living. One f.O'Cat Deed is stability. An 
everlasting fight is going on between produ(·er and 
COnsumer. Every additional agency tbrOD~h which the 
commodity passeR before reaching fhe consumer add. 
in rent, dividend, RlId profit, to the original Cfl8t. The 
work of the economists of the fnt.UI'c will bp to Aimplify 
industrin.1 procE"8s£'S; to JUROTP that nnparnf'"rl incre
ment goes to reduce tn..""intion ff)T the mally. illstA-ad of 
ma.king fortune8 for the few; to bring ;0 diref't, touch 
the producer and consumcr. Co.opcratkon and tradCB 
unionism is now the immediate agency, giving in the 
first place the co-ope.-u.tor foU "alue at first COMt; and 
in the second. assuring to the worker 0. rate of pay 
fixed by his tmde union. and not lIubjuct to the un .. 
cerlBin bartering. and haggliDI1 of the morkct. Beyond 
and above this is the colltwth'e oWhel'fChip of lond. 
Palliath'es 01' relief works, S()('ialil!lte' coloniet. work
houses, and charities will not suffice to meet the larger 
needs of the times. Up to the present. failure baa 
dogged the footsteps of ih .. e .ttempts. Moro dr ... tic 
legislation is necessary; municipal and State collec
tivism must be taught and pr&Ctloed. Ai the Vreaent 
moment many hundreds ot million!! are sunk in muni .. 
cipal Ulldcrtakings. 8nd t.hp, col1cctive experiment is 
~radnally~ but surely, extending to ondertakings which 
m the psat were believed impossible to b •• lIcce .. fu\1~ 
m,mBgcd by a civic corporation, or the State. 

.mpl ....... 
Li.abililf 
D.U, 

Bigbthow 
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APPENDlX.-WHOLE COll!MISSION. lin 

Our dat.iea may be I!DooincLly &tatud aK follows :-
(1.) 'l'rades union rate of wages must be paid in the 

manufacture for a.ll good_ purohased. The sweater 
must be avoided. 

(2.) The 8weater abolished. 
(8.) Co-operative eftort onder trades union conditions 

made. 
I •. ) The s",.rounding by statutory protection of the 

workers' oondition, his ciVil rights, and representative 
oharaoter. • 

(5.) The affording to the worker of every eduoatioual 
advantage and opportunity. 

One of the nddest·, and oertainly the most serions of 
all the diffionltics facing the social reformer is the 
qn8Mtion of the uneml'loyeci. Oar work is espeoially 
subject to fluotoa.tions 10 trade. Not mOl'C tba.n 30 per 
oent. of our members may be ~u~id to find regular 
employment. Another 30 per cent. may be sa.id to 
command tbree to four do.ytl per week; while the 
remaining 40 pDr cent. gravitates between clW:!ual em
ployment, or being out of work for long periods of 
tiU1B. At least a million of men Bre constantly on the 
Ji!!lt of the unemployed. Frederick Harrison h08 said 
tb!\t 00 por conGo of the working population Brc without 
proper home BC'.commorlation. There is no absolute 
solution until the ownership of all meaDS and inNtru~ 
menta of production, distribution, and exchange &1"e in 
the haDds or the community, and the na.tionalisation 
of oa.pital is an accomplished fact. Immcdia~ly before 
DB there is a l'ollIJibility of great good being &Ccom· 
plifJhed. Efforts might be made at once by the ca.lling 
of 0. Nationo.l Congrells of representatives from county 
councils, town oowicilll, v08tries, guardians, and high-

w.y boards, who could undertake to discuss these 
questions :-

(1.) The improvement in the sanitary condition of all 
localities by (al clearing of all insanitary areas. 

(it) The erection of new and improved dwellings in 
pl"",e of dwellings demolished, (a) widening of streets, 
(b) relaying of roadwa.y. and making of new road· 
ways. 

(3.) Purification of all rivera, stream., and tideways. 
(4.) Construction of harbours of refuge. 
(5.) The multiplication of bridgoa, demanded by 

growing traffic. 
(6.) The dire.t employment by the municipal autho. 

rity of its own labour. 
(7.) The drawing up of a bill giving full borrowing 

authority to districts to undertake an110c61 improve
ment. or to provide remunerative work to unemployed, 
or in the CUltivating of Dew industries, purchl18ing of 
dock •• waterways, river frontage, waterworks. gaaworks, 
and land. Such 0. conference could define the position, 
and would tend to benefit the workors of tbe country 
if the needs of tho unemployed portion of the com· 
munity were met. So long as this hungry host is with 
us, tho task of the reformer is made 8. thousa.nd-fold 
lUorc difficult. FRmilies are ca.lled upon to share out 
of their Bcanty provisions, which scanty wa.ges a.ffords 
to rolnth'c8 who &1'0 distressed; thus the burden of 
meeting wa.nts is ever becoming weightier, grooual1y 
loweriug tho avora.ge standard of Jiving, and surely 
tending to the deteriol'ation morally and physicaUy of 
the 'W orkers. 

Trusting we shall register progress at this Con. 
feronce. 

I remain fraternal1y yours, 
BEN 'l'JLLETT. 

APPENDIX CLIV. 

The SCOTCH FISHERY BOARD and the HERRING BRAND. 

ENGLISH FISHERIES. 

GOI.'tlNUtMnt 8upenMio,! of tI.o Conduct of English 
Fi.h6rW wtlS abolished lD 1850, and of the Isle of ltau 
Fi8hories in 1869, with advantageous results. 

SOOTCH FISUEltlU.-TJllI liRAND IS A 8UBVJVAL. 

Th_ Boof<h (nonh and out cOMt) Herring Brand 
eurvivQ' in a form U veT"1 different from ita original 
Dature and objeot:' In its earlier yeo.ra the industry 
wall subsidised by GOl"Ornment Ii with the ulterior view 
of obtaining recruits for the Roya.l Na.vy." The brand 
was employed B8 a StaU1P or token of a title to partici. 
pn.te in the bounty or premium 1?aid for each barrel of 
th,h properly oured for oODsumptlon. 

THE BoUNTY. 

'l'he industry, in consequence of the bounty, so 
pl'ospered that, in IH30, the bounty ;wa.s discontinued. 
The Crown branding lunived, and, in spite of reeuITing 
complaint8 of disa.strous effecta, and appeals based on 
tho anomaly of the situation, continuos to the present 
time. 

INQUIRY OF 1881. 
It. is maintainod by the opponents of the "ystem that, 

at the time of the inquiry in 1881 of a Select Committee 
or the HOU80 ot' Common. the }'ishcry Board fOI 
Scotland and their officials did all in theil' power to 
maillr.o.in an iustitution from which a luge part oC their 
revenue was derived. 

'rhe opponents of the brand point to the arguments 
in the mmority report of t.his oommit.tee of 1881 as 
nlid, and reply M"iatWl to the arguments of the 
Dl .. jonty repori., which w .. in favour of continuance of ,h. brand. 

They urge consideration of tbe practical diffioulty of 
adjuetmg o.ny system of brands to the various mo.rkcts. 
In 1890 six Dew brands bad to be substituted for the 
five brands previously in force, but the change has Dot 
availed. 

DECRBA.S.K IN BRANDING SIlfCB 1881. 

1" reply jo th. report of 'ho majority 'If the Oommitt •• , 
IBBl, it i. urged:-

1. That statistics show. since 1881, that 0. steady 
~ decrenrse of bJ'anding bas taken place, which con. 

tradiots the opinion ., that the success of the brand 
had been permmontly established." There was a 
uniform decl'f.KU16 from 50 pM cent. in thi! five yea.,.. 
671d1.ng 1875 to 20 per cent. in lR91. There Was· 
an inCTeafK' of exportat,ion of unhrn.ndflrl herring 
from 20 pel' Ol'nt. in the five years endiug 
December 1875 to 46 per cent. in December 11:190. 
Branding curers are given an undlle advantage 
by a certificate of quality, which enables them to 
,ell their heninga at a higher price thaD they 
could obtain without. Some curer. brClt.J their 
inferior oure Oldy. 

2. The 8.l'P6"I'".,uce of t~ welt ooaslof Scotland, where 
no brand existB, oontradicts the opinion that the 
brand Msists tho smallftr oorers, or thut it indu('cs 
grea.ter competition for the fishormeu's lahollr. 

3. "he whole of the trade witne!clSes examined berol'e 
the It-liji committee, whether abolitionists or 
advoca.W:I of the brand. have since that time 
passed through commercial disaster. and some of 
them bave been driven out of the trade in 
oonsc(luonoo cf 'he speou.taRoti and gatnbz.mg by 
.. bla .. k .. U"'g .. which .. ... """'" by u.., a .............. , 
brand. '''l'he continental hnyora by blank Bolling 
II through agents in Scotlaa.d, who have not ODe 

Un3 
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herring in atock when they Bell thouanda of 
barrels, thUB get the command of the market. 
. • . . The brand ia the leveller whioh 
artifioially puts good and bad curing on the, 
Bame level.' . 

4. Duriug the p .. t two years only on •• third of tho 
h.rring. .xported have b.en branded. Th. 
mter .. t. of the majori~ MO B""';'ficod '" tho 
minl'n'ity. II It is most nnd('ubtedly true that the 
G1rv.rnment brand sub.ist. only to keep in tho 

trade or ouri~ those men who are unfit \0 
I'etain .. place In it on their own moritAl, anel 
who are almost; exoluaivaly penona ha.:"ing 
BOme other busineea 88 .. means ot livelihood, 
8u,oh. as bankers, aailon. general maroh.ote. com .. 
mlBBlon agents. and farmere. who are without 
pl'BCtica\ knowledge." 

GZOlPlln DuG', 
Secratary. 

APPENDIX eLY. 

THE STATUTE LAW SR to ARBITRATION in TRADB DISPUTES. 

Tho Act of 5 George IY. c. 96, pas.ed in 1824, and 
amended iu detail. iu 1837 r:r Will. IV. & I Viet. e. 67.), 
gives compulsory powers of settling certain diapdell 
between masters and workmen on the application of 
either p;arty. 

The process is. a bearing Lefore lLoOt less than four 01" 
more than six o.rbitl'ators t half Leing or representing 
masters and half' heing workmen, but all nominated Ly 
a magistrate of' the diMtdct wherc the party complained 
against rcsidcs,- to whom application must he mado 
in the first insts-noo. But also the parties may a.gJ·oo 
upon a.ny other mode of arbitration (s. 13), 

A number of causes of dispute al'o mentioned, 
evidently with a principal. if llot an exclusive, regard 
to picco-work in textile mo.nnf'actllres, but too following 
pa.rtioulars appear to be of general application:
U Disagreemeuts respeoting the price to be paid for 
.. work done, or in the course of being done, whether 
II such disputes shall happen 01' arise betwoon them 
U (masters and workmen) respecting the par.mcnt of 
" wages (VI ngl'oed upon. or the hours of aboUl' as 
II agreed upon, or any .injnry 01" damage dono to work 
" or delay in finishing wOI'k, 01' not fin~shing the work 
.. in a good and workma.nlike manner, ur aocurding to 
II ony contrnct 01' to ba.d materials." Furtbrn' detailR 
as to ca.nses Ilre special to the tc:nilc trados. '['he 
general r:~tc of 'wages is expressly excluded from the 
statutory jurisdiction. " NOf..hing in this Aot contained 
10 shall authorise any justice • . . . . to establish 
" a l'ate of wage 01' price of labour or workmantthip at 
f' which the workmen shall in futul'e be paid, unless 
.f wiiih the mutual consent of both master and 
"workman." A justice of the peace may, however, 
by consent of both parties, hear. in a summa.ry manner, 
and finally determIne. a. matter in dispute on this as 
well as on any other of' the enumerated points. But it, 
seems cle8t1' that even then he could not U establish a 
II rate of wages or price of labour or workmanship ,. 
BO as to bind anyone who was not a. party to the pro· 
ceeding, If the arbitrators caD not agree ·they must 
refer the points of difference to the magistrate who 
appointed them, or, failing him, to the nearest available 
magislrate, 

There are special provisions for enforcing the award 
by distress, Bnd in rlefault thereof by imprisonment, or 
by imprisonment simply in ,pecial cases where it may 
appear to the jUBtices that it will be less injurious to 
the party tha.n distl"es!!'. Also the Act requires a ticket 
of particulars to be delivered '1 with every piece of 
U work given ant by the ma.nufacturer to a w01'kman 
.. to be done." Two Act .• of' 1845.8 & !l Viet. c.77, 
and c, 128, ma.ke further regulations concerning this 
ticket in the text,i1o trades. The latter .Act u.ppHes to 
the silk tra.de only, f,hs fQl:-mcr lie " persons employed 
" in the woollen, worsted, linen,'cotton. cotton and silk 
.. hosiery mauufaotures."t It does Dot appear why 
there 'Were two distinct Acts in the sa.me sessioll; 
both Tcoehed tho Royal n.ssl·mt wi~bin the space of a. 
few days (August -ith and ~th). 

The principal Aot diAqu&Iifies a justice who i.8 a. 
master ma.nufacturer or agent from excrch.ing the 
powe1'S given by it. 

Voluntary arbitrations having become common, the 
CouDcil. of Conciliation Ae, (3ll & 31 Viet. e. 105., W&8 

p ..... d in 1867. The object Qf thi. Act was to facilitate 
the settlement of disputes' between masters and work. 

-7 Wil1.1\' . .t I Vict. c. 67. 
t .. Manufactur£'I'8" hy flO 6hvioUi error ill the ten or thp .4.ct .. 

prioted ill the &!·vi!W'd Stfttut{!H. 

men, and it w&ti deolared .1 to be oxpedient withul1t 
u repea.ling tho said sevoral Acts that mn:ootl'rd amI 
" workmen should bo ellabled, wholl liot!ln8l'!1 by Hot' 
II Majesty, to form oquitable oounoils of l'olicillB~ion 
.. or arbltra.tion, and tha.t the powers. in tho sn,itl A(:t8 
II oonta.ined for enfordllg awards moon oodl'r 01' h)' tbe 
H provisions thereof should bo c:l.f.endp.d to till' (·nfol'dng 
.. of awards to be made Ly ond under tho RllLllCll'ity of 
" such equitable coulloils of conoiliation." 

Under this statuto any Dumber of mnaterll and work. 
men in a.ny particular trado (with certain qUlllilicu.tiollR 
0.8 to resideuce 80lld oontinuance in the tru,lic) mig"ht lI,t 
0. specially convened meeting RgrOO to form n. cooutil of 
conciliation and arbitration, and might apply to the 
Home Secrctn.ry f'Jr B licence Bothol'iaing them t.o hold 
and exerl!iso uB the powors granted uuder tho ahove. 
pamed Acts to a.rbitrators n.nd referees, Blld also to 
If adjndioate upon aDd detormine '''', otb(l!' ca~e of 
" dispute or cJiH'orence submitted tu them JJy the 
" malual consellt of maater and workman 01' wlI8tera 
" and wOI·kOlan." 'I'heMo ounncils wore not t" 'lonHiat 
of less than two m&flters and two workmen, liar of mOl e 
than 10 ma~ters and 10 workmen . 

The express CXchlsion of &uy autlwrity to o~t .. hliHh B 
ra.te of wa.ge!!, &0. is repeated tram tb.o Aot of 
George IV. 

The couDcil, when formau. mnst appoint n. If corn
u mittoe of conciliation" consisting of 011e ma:stcr uud 
ODe workmiul, to whom disphtes shu.U be refoncd in the 
first instance. Three are a quorum of the. cnun~a 
itself, one being II. master, another a workmnn, Bnd the 
third the chairman, The (·hnirmfl.n of the conDci I mnlt 
Le B person unconnected with tl'ade. It seoms nt'cdloMfI 
to state the provisions as to the right of voting for 
members of the conncil, and the manner of cOlllluctiug 
elections. , 

The Act does not apply to domestic fIICI'vautH or 
agrioulturallabourerB, 

The Arbitration (Masten! and Workmcl1) Act, 11172, 
35 & 36 Viot. c. 46, may be deseribcd as l!.ttenilillg in 
detail section 13 of the Act of 1824, Mastel'" Bnd 
workmen may choose either a hoard or oOUlwil. or 
persons designated or to be designated, as Bta.nding 
arbitrators, and may give them all the powerM, b'lth of 
arbitrators under tho Act of Goo. IV., and also (in 
effect) jurisdiction over any diRpnte whatever ariMing 
out of the contract of service.· The arbitrators 1080 

their jurisdiction over any particular case unless they 
hear and determine it within 21 davs of the event from 
which the dispute Brose (not~ lJe it observed. the diW of 
the refel'ence) • 

The agreement may give power to d~tcrrnine ra.tcs 
of wageH, hOUTS of work, Bud other regulations. This, 
as has been seen, could not be done onder the former 
Acts. 

The roost peculiar part of the machinery of th~ Act, 
itol the mode uf concluding an agreement t1ndl~r it. If 
the maider or his agent gi\+cs thl' worknl3l1:1, p"inted 
eopy of encb all agreement., aun the w:JJ'kronn 111'l'['pte 

it, a.nd does not notify his di~sPf t withtn 4~ hounI, t tLu 
agreement becomeM bindin!! upon both parties, nnd 
remaiIlB bJDding during the con~inU8nce of the contract 
of service, Bnd any contino.olU renewal of it.: 

• 'I'hia ftxtendfld powftl' waa PfInferred by mpNm(;e to thf' p1'1willinnl or 
the Master and Serva1lt Act. tHin, Ittnl:fl l't'Jlt'Ultod hl:V the (:nnlJflirr ... ·.~' "II" 
Vrntectlcm (If l"nrpt'l1f Act, IIfi6. The l't'fJull ,. t IIti0n rh.' f;,ct' "f lb., 
R.evulOd Stntllb", this CUt.llJI{· of Ibe Act of 1 'It.! i. nul inh'lhJrilJI.,. 

t It would no douht 00 }wId that the workUlJUl ruUNt bc j .. r"mwd or 
this pro";8ioo at the time. on the face of thl' document or otfuortrup, 

t Too aft.c:t al .. 1. 8I1b ... a. it DfIl pPr"tdly (II ... in 110" dt4aIU. 

• 
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It .. auld •• om that the Act contemplated the whol.
RaIl'! formation of Jltanding agreements to refer disputes 
to the councils eSlBblislied, or to be established, under 
t h. Aot of 1867. 

The reHult is that employers and workmen Ca.D 
prnctically. whenever they think fit, create, or adopt by 
ngreemODt, a. special tribunal, whose decisions will he 
hinding in all trade disputes, and enforceable by the 
"pecial puwers of the Act of Geo. IV. 

The existence of the ordinary means of enforcing a 
BubmiBsion to arbitration must at the S8me ~ime not be 

overlookad. Employers and workmen are U8 free as aU 
other persons to refer exiBting dis:r.utes. or agree to 
refer futnre ones, to arbitration on er the general law 
now embodied in the Arbitration Act, 1889. 

In some trades, however, it appeal's from evidence 
already given before the Commission that settlement of 
disputeH BoS they arise by representative committees of 
masters and workmen is preferred to arbitration in any 
.hape. 

Lincoln's Inn, 
July 7th, 1891. 

F. POLLOCIt. 

APPENDIX CLVI. 

PROCEDURE~as to the LAW of TRADE COMBINATIONS. 

It seems to me that the only practioal COUl'Be will be 
to appoint a sDlBll committee to examine and report on 
the actual state of the law, with liberty to suggest 
posai ble amendments of the law to be considered by 
the Commission as a Whole. 

I think Buch a. committee would ha.l"e t.., inquire-
1. What &.ro or were the prinoiples of the common 

law applioable to trade combinations and their 
nsual incidents P 

2. Wh.a.t is the effeot of legiHlatioD now in force in 
adding to or varying those principles; and in 
particular what act..s. if any, done or likely to 
be done in oonnection with tra-de disputcs. which 
at commou law would be not unlawful, or would 
be only civil wrongs, Iud punishable otrellces by 
statute P 

3. Whether the existing law makes any difference· 
between oombinatioJls of employers and com
binations of employed; and, if so, on what 
grounds P 

4. What points of snbstanoo either in the common 
law or in the OOJlstruction of sta.tntes a.re still 
doubtful in the existing state of the law P 

6. What legisla.tion is desirable in order t.o make the 
law not only just but intelligible to the persons 
concerned P . 

I should not be mVA~lf disposed to lay down these or 
Bny heads of inquiry as formal instruotions to the 
committee. I have set them down rather for the 
purpose of showing that the questions to be dealt with 
on this ground. before the Commission c&n enter on 
the genera.l question bf policy with adequate informa~ 
tiOD, are proper for a oommittee, and a sm&ll committee 
rather than a largo one. 

There appears to be no reason why such a committee 
should not be a-ppointed forthwith. and proceed. pttri 
pa,.u with the sections of the Commission taking 
evidence. &0 far 88 practicable. But it would probably 
not report until the evidenoe had been t&ken by the 
s8otional oommittee, unless it seemed expedient to 
make an interim report strictly confined to the expla.
nation of the law M it ~xist8, wllioh might be con
oeivabl;v useful for referonoe in the oourSe of the other 

proceedin~s of the Commission or its committees. I 
appreben.d that th~B. speoial committee would in any 
case awaIt the deCISIOn of the House of Lords in the 
Mo~l l:itea:mship Oompany's case now pending. a 
deCISIon whIch, one may hope, will do much to clear 
up the doubts now reasonably entertained on various 
points. 
Th~ special ce~mittce would probably have no 

OCC&Slon to take eVldence or formally address questions 
to any person. It would of course be free to do so 
should it appear useful. 

The Commission will at some time have to decide 
whetbe-r the Employers' Liability Act faUa within the 

,scope of its inquiries, and I do not know that the 
~esent is not &8 appropriate a time 8S any. I have 
gtven much attentIon to the Aubject, and have long 
been of opinion that the Act of ] 880 has ma.de the law 
more obscure a.nd difficult to administer than it was 
~eforeJ while it has only partia.lly succeeded in making 
It less unjust. and has hampered snch justice 88 it 
grantA by Impm~ing vexatious conditions of procedure. 
If, therefore, the subject were properly before us I 
sbould be prepa.red to advooa.te 0. large cha.nge in tbe 
law. But, as at present advised, I entertain great 
doubt whetb~r the, C{uustion of II .,mmon employment," 
or any questl?n arl~Jng out of the ~mployera' Liability 
Act. or OD thIS subJeot generally, has been so ma.terial 
BoIl 8leme~t ~n any recent trade di9p~[~s as to bring the 
matter Wlthm t~e terms or the SpIrit of our Commis
sion. This. however, must be settled by the Com .. 
mission 88 A Whole, and the point is ono upon which a 
lawyer's opinion, at!! lucb, is of no special vnlue. 

I would further suggest that the special committee 
whose primary duty would be to report on the law of 
trade combinations could be used as a legal sub..com
mittel!;" to 8ssist the sectional committees. 80 far as 
might be desired, on any legal question presenting 
itself in the course of their respective inquiries and 
procefldings. 

F. POLLOCK. 
Lincoln's Inn. 

Jun. 2, 1891. 

APPENDIX CLVII. 

THE LAW OJ!' TRADE COMBINATIONS. 

It doel not leem needfUl or desirable tor the pl't'sent 
purpose to entn at J~ upon the history of criminal 
lea-islation in the put as affecting trade Umonl!; anti other 
trade combination.. That hist-ory. from the Statute of 
LahonrBnl (l:i49) to the Conspiracy and Protection of 
Property Act. 1~76, baa been set forth by Sir James Stephen 
with comple~ mMtery of tbe autburitits, and in a ~rfectly 
imp'trtial .pint.- Rather i.t may now be useful, before 
considering "the preeent state ~ the law DS a whole, to 
namine what see-m. apart from Acts of P!lrliament and 
tbe jlulicial interpretation of them. to be the principles of 

• llistOJ'Y ut t119 Oriminol "',W, 1"~ iii,. 1fl'·2!'1: the latr Sir 
W. I~rhl·. work 011 th" J.$W or Tmdn Union. (INtIU): aml Mr, (now 
JWltlt'e~ R. S, Wrhrht'lI on Crimiuall\lOl!pim("!ltott t l!i13) Ill'6 likcwillO 01 
importAlIlX', Sir Jaml'l Ntc,lhl"n tuttlI and cU. oot.l-. 

Engliab jlD'isprudenoo applicable to th ... matters. And it 
may be worth while to distinguish carefullv, in the first 
instance, between oivil and criminal rights and liabilities 
Many per:wns are apt to think, or to speak 8.8 if theY 
thought, tnat whateVet is not a criminal offence must be 
~htful or even laudable (uxCt'"l?t when it is done by a 
public offi.ce~ in appa.rent ezecution of his duty; in which 
C&!Ie, accordmg to some. the presumption is that it is 
wrong); or that. there can ~ ~o effectual remedy for 
wrongful acts v.:h~ch are not cn.mmally punishable. Each 
of these propo~lItlon8, when plalnl:r stated, is easily seen to 
be contrary to the law. and judicu" practice of England 
and (1 believe) of every civilized commonwealth in th~ 
world; nf"'Prthelel~ it is. not difficult to construct 
argumentli of plnuslble appearance that really involve one 
o. both of them. 

Uu4 
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I. 11k C..-... LmD .. Iu Cit>il RigAt. atod Liabili/in. 

It h ... been a aettled principle from early ti ..... th'" 
every one is free to carry on hi. trade or bueineaa in his 
own way, save 80 rar as the conduct of any particular 
husinesa may ba\'e been regulated or restrained by lawful 
authority, and pro\'ided be doea Dot 80 conduct btB own 
business 88 to interfere with the equal riJ(hta of othen. 
Hence every ODe is entitled to be free from obatruction or 
molestatioll in the pursuit of his calling, though not from 
competition or from ita natural results. A new Bchool .. 
master may set up a rival school in a town. and do hie 
best to attract scholars to it; but if he tries to increase the 
cardiom of his neW' school hI beating or frightening boy. on 
their way to or from the old one, his act ie wrongful. 

One may lawfully endeavour to attract workmen from 8. 
rivai'. employ hr better terms (though not to indu .. them 
to break existing -contracts); but it is a trespass to beset a 
man's bouae and prevent his servants from going in and 
out, or to intimidate his workmen. tentnta. or customers 
in order to obstruct bis business.- 'l'..)'Vutis the end of 
the last century an African trader recovered damages from 
a rival who fired at nath'es to dder them from trading 
with hi •• hip. 

Modem decillions have gone a step further, and it is now 
held an actionable wrong to persuade B to break hil 
contract with A, intending thereby to obtain an advantage 
for oneself over A, or to 00 him a miscbief hy depriving 
him of B's services. This rule wag not established without 
judicial dissent, and its 'Precise limits have been much 
discussed; but I think it 19 accepted, on the whole, both 
here and in America, to some 8uch extent as 1 have stated. 
Much more will A have a right to sue X for damages if 
X induces A to break his contract with B, not by merely 
offering higher pay, or the like, but by tlnlawful violence 
or by threats of it. 

AU this, be it observed, is established by oecisions un .. 
connected with. any disputes between employers and WOl'k

men, and independent of any legisla.tlon subsiating or 
repealed.t And the act. described .. wrongful, in other 
words, as entitling the person injured by them to sue for 
damages, are not punishable by a crimin&l court for thaI 
reason only, tboulilh they may happen also to be common 
criminal ottences against some person (as if X assaulta B 
in order to deter him from working for A) or may come 
within the terms of BOWe special penal enactment. 

Again, the common 1aw never could (as statute law DO 

longer does) compel a man to work in bis trade. But it 
does not encourage him to abridge his freedom of working 
or trading, and. therefore, agreements "in re.straint of 
,trade/' although it he not unla.wful either to make them or 
to ohserve them, are not enforceable oontracta unless made 
for value. nor if the restriction imposed on any party is. in 
the opinion of the court. unreEUionably di:sproportioned to 
thl! interest of the otber party or parties which is to he 
protected. Agreements between men of business to regu
late the conduct of their business as to wages, hours of 
wor!c:, and 80 forth. by the decision of a majority:t j not to 
employ tra\"eUers or others who have left the· eervice of a 
member of the association within a certain time§; to 
divide their business according to a fixed scheme, and 
l'efuse to accept business from third persona except accord .. 
ing to that schemell-ha.ve heen held invalid as in I' reatraint 
of trade." 'l'here is Da doubt. I conct·ivr., that the same 
principle would apply to the .rdinary rules of trades unions 
in so far as they purport to bind the members as to hours 
of work, wages to be accepted, and the like, according to 
the d~ision of uny committee or executive. But this only 
meaDS that the members cannot be compelled by process of 
law to obey the rules. It does not menn that they f!O any 
positive wrong if they think fit to obey them. In the 
words of Lord Jusiice Bowen-

" Contracts, as they are caUp.d, in restraint of trade, are 
not . . illegal in o.Dyse08e. exce{lt that the law will not 
enfoyce them. It does not IJrohiblt tbe making of such 
contra.cts; it merely declines, after they ho.,'e been mo.de, 
to recogmse tbeir va.lidity . . . No action .. t common 
law will lie or ever has lain oli{ainst any individual or indi .. 
viduals for entering into a contract merely because it was 
in restraint of trade.'" 

• Aathontiee n.1'tI l'Olleeted in my bt ok on &he La. of Torla. !nil ed. 
21'!. t The rule in Lumil!, ' .. Bile is nnw l'Iuppnl'ted M a. pure (!ommon·law 
rule. and the di~mi ... tlon of ~th0 Statute of La.oollren whi<'h klok place 
in that ("Sse IDwt h~ COD!Sldl.'rcd. irrelevant.. Americftn acooptanoe 01 
ihe role BeIflms conclusive on tbi. point.. . 

~ BIUOJI v. hck4r.~ 11855-·56), 61C • .t B .• 7. M. 

~ 
YiflflJ'Ol Ita""" Br>tt14 .. VocWtp Y. BootA (1887), 36 Cb. rn.,. W

i CoUi". v. Lodt~ (1:i1ll) • .t A p. ea. 67"-
Jlt'I(/tIllltM---:p Go. v. AfcOr""or. 00tD. 4: Co •• IS 0.. B. Div.l5M. < 

at p, 61'l1. ~ 

'rhere remaiu in t.bi, oonDuion two qUieetiona of ",hieb 
neither i. free 110m diftieulty, Uld which it ia im.-.iblo to 
separate in pnctil'e, namely ;- • 

I. Can act. which would be lawful if dono by •• inql. 
competitor be unlawful btcause :lone by ",·era. 
~ti.ng in concert.~ 10 otbn words. are theroe ."1 
hmit. to t.he. 1'11i{ht to co~bi~e for competitive 
purpoles dllrtinot from the limIts Ht to tbe right 
of ,ndividuals to oomrte P 

2. What are the limite 0 l.wrul competition in itself 
and apart from oombination P 

First, it: is now settled by the unanimous deci"ion 01 the 
House tit. Lords in the Mogul S'tOffIJIAip Cu.'. cue.- that 
an act whIch would not even be cinlly wrongful if done 
by one penon doea not become ,u merely hecause it il 
done in concert by several penons, though the concerted 
cha.racter of an action may BOioetimea he material •• 
evidence that it wu done with a wrongful intention of 
cau§ing banu. • 

Further. the same cltcillion .howl that the Courte will 
not undertake ~o define t~e limits of .legitimate competition 
ahort of the pOlDt where it can be I&1d that lome de6nitely 
wrocgful act is committed. lucb as intimidation, oh.true. 
tion, molestation, or the intentional procurement of a 
i.treacb of contract or other \·iolation of individual right •. t, 
The Hou88 of Lor_la beld. confirminli{ the decision of the 
Court of Appeal, that A, B. and C, do no wron)t to D, a 
rival ,hip-owner, by combining to Rit'a special ad"tlRta"ea 
to penons who win deal with t.hem to the exclUflion of U, 
altho\lMh the probable and intended effect of the combina
tion be to secure & monolloly to its membt" for the time 
being, tmd drive tbe indeptJOdent trader 1) ont of that 
partic:.da.r market. Lord HanneD said: "I knoW' of 110 

.. restriction imposed by law on corn petition by one trwter 
" with a.nother with the ,ole objrct of benefitiuJ( him.elf." 
He considered, however, titu.t ., a different cue would hllve 
II arisen if the e"illence had shown that the obj~d of the 
U defendauta wa& Q, malicious one, namt'ly, to injure the 
U plaintiWs. whether they (the delendants) should bo 
II benefited or DOt." 

I do not think there is any authority (ap&rt from inter
pretation of statutes. of w~j.c~ l'~ntly) to shuw what 
would. be held to amount to IutJmld"tlon. Upon prU'lcipic 
I should think intimidatioll would mean Bny thrt"at. 
calculatt:d to affect a man of .common senile and tiTl11ne"'!II, 
of floing or procuring to be done to hi. prejudice anythinM 
cither punil!lhllble as tm oft'ence or Civilly wrongful. 

Let U8 a.pply these princil,lt"11 to slime of the ordinary 
facts of trade disputes, [Iul;mit the following p1't'llosilionl 
as being tairly deducible :-

I. Neither an ag~ment for a Itrike, imm('diate or con .. 
tingent, among workmen ,in any trade, nor an 
agreement {or & lock-out amont( masters, i. sn 
enforceable c:ontract; but; neither ill in itself puniah .. 
able or wrongful. 

2. A .trike (or lock·out) begun without b .... h of any 
existing contract doe. not necessarily involve any 
wrongful act. 

3. But if a strike is begun by ltopping work in "reach 
of 'an exiatinf{ contract, tht'! emltloyer prohably halt 
a right of action &ga.inst the prolDoters of the .trike 
for procuring that breach of contract. A .·orkman 
would bave the same right against anyone who 
procured his employer to dismin him in bre!1Ch or 
exiatingtennl,either inuividuRny Qr by way of general 
lock-out.: AUfI generally wha.tever ean he said of 
a. workman's freedom tn ehoose hi. em(,loyer may 
be said of an employer·, rreet!om to choose hi. 
workmen. 

4. Indil-idual workmen are rree to renew or not to renew 
their contracts, or to enter or not to enter into 
contractl with other employe", &I ther think fit. 
And all person. are free, if they think 6t, to lay 
before workmen, individually or oollectively, facta 
.. nd realonl in favOU1' or their doing or not doing 
any of these things. '!'he like as to customera 
resorting or not resorting to any particular ylace of 
business, or dealing with any individual trader. 

5. But Doone il free to deprive an tmployer of his work .. 
men'. semces, or of the cuatbm of thoN' who may 
deal with him, by violence or unlawful interference 
of any kind with person or property, nor by threatl 
thereof. Any auch act ill a treavasa e.gainlt the 
employer 88 well &8 against the workman or cus
tomtr intimidated. And the role seem. to e.ltend 

• DecemheJ' 18. UBi: 1"_ DeWllpaper Deemlber U. 
t l.ord J1Ut;i~e Bowpn'.judlOPeht.!3 4. B. Vi •. at p.814. 
:: r donoi mean til dr.ny ihat an actiotl 0( 1-hls kind would be to IOm~ 

es~ni a DOvel". or iba~ dUIleDlt.ieI- boih of law aod. of .y~ II1IKb.i 
be ospectod to ariM. 
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to threats of dOlnA' harm by means of & breach of 
contract or other definite civil wrong. 

6. An agreement not til· work with or not to f'lmp;oy Rny 
particular class of persona (Ill a rule of a. trade. 
union not to work with non.union me~. or of an 
&88ociation of muten Dot to employ meillbers.of a 
particular union), is probably II in restraint of trade" 
and Dot enforceable, but it is Dot wrongful. 

i. Any of the acta ahon mentioned which is not 
wrongful in itself dqea not broome wrongful-

(a) merely because done by a number of persons 
acting in concert j or • • • 

(b) merely because those peraoD" give Dotice to 
an employer or other perlon concerned of 
their intention to do 8ucb acts. 

It seem., therefore, that an employer haa not any 
civil right of action against, e.g., the officers of & 

trade union who threaten bim with 8 strike of 
union handa (not involving violence or breach of 
contract), if he continues to employ non"union men 
in general, or particular men objected to by the 
utJion. 

8. It is not clear that interferenoe with a man'a husinels 
by persona having no definite interest of their own 
to .erve thereby (for exa.mple, an agreement not to 
deal with .. certain trader at a.lI. or to prevent others 
from doing !IID)* might not be held to be without 
juat cause or e:rcuse, and therefore an actions.bJe 
wrong, even if it did not involve the committing, 
procurinfC, or threatening of &oy breach of the 
peace. or br.aoh of contract, orotber specific WfOngfuJ 
act. . 

If anyoo. think. that the law .. laid down by the 
House of Lorda doea not auOiciently protect individual 
freedc,m of Bction, he may partly console himlelf 
by reflecting on the obvioul fn.et, tha.t, whatever 
the law may be, there wiU still he a. thousand 
ways beyond the reach of legal process in which a 
majority in .. ny trade or society Mn mB.k~ it tmplea!;;B.nt 
for the minority to differ with them. Ultimately t,be 
rights of minorities can be ser-uM only by securing 
general l'e9l'ect for e\'ery citizen'. lawful trl:!edom of action 
and discussion; and this mU8t be tbe work of enliR'htened 
public f:))inion, and not of legal definitions, Judgments 
and lta.tutel, which embody, oro\l~ht to embody, tbe besL 
wisdom and experienoe of the Dation. may do something 
to guide and form publio opinion; they cannot take its 

place. fl" 1 's! ti h' b 'th IlLm not lI.ware 0 any au )sllting egt 0; on w IC ,WI 

regard to civil liabiHty, could be held to affect the results 
of common la,v principles. 

'rhi, statement concludes nothing aa to the criminal law. 
MallY civil wrongs (including some of those above 
mentioned) are ct"Irtainly not criminnl offences; on the 
otber hand. actl which are not a civil wrong to I\n,. definite 
peraon may be deemed 10 contrary to the publLc welfare 
th.t they are made puniahahle offences. •• There are snme 
" forms of injury." both civil .nd criminal, .. which can 
rr anI, be effected by the combination of many perBons.Iot 

1'hmgs which are humle811 or tri8ing when done by one 
01' by B few ma.y be a nuiaance. or a danger to tbe publio 
peace. aDd therefore criminal, when done and repeated by 
a multitude. 

W. pOll then to the crimioal Jaw. 

2. Crimi .... 1 La ... 
There i. no doubt, I apprehend, that auault and 

battery, unlawful wounding, riot, unla.wful assembly, and 
other open Qifenoes against the Queen'. peace. Br1t equal~ 
oft'eocel whether oommitted in the course of any trade 
diapute, or by membeR of any trade combination, 01' not. 
And it is not the fault of the law when sucb offences fail 
in any particular cue to be reprelled, either because the 
officers of the law are lacking in firmness or diaOJetion, or 
because they are not then a.nd there in pOlle88ion of 
ad~uatfl means to cause the peace to be kept. 

Utffioultiee a .. ise when Wfl have to do with a .tate of 
thinge not neoellarily unlawful in itself. and not necessarily 
te-ndmR to breach of th(' lIl'-sce 01' apeoitio offences against 
penon or property, but often having such • tendenoy in 
fact. It is matter of common knowledge thu.' almo.t 
every considerable ,trike bal been more OJ' leaa accoml!'l'nied 
by inoidenta of this kind. Aa in the ease of troops In the 
4tld in time of WlU'f there is. e.lwaya risk of exceases taking 
place. enn without the consent and againlt the will of the 

• leaden, Public opinion, however, Dot unnaturally makes 
tho lower of rntre.ining them a rough test of tbe leaden' 
aoo faith aud competence. The M'eueral law dOt'I not 

• 8M Lord BallDtlll',opinion in 'he MotIfII a._d", QJ.'. ('UfO. 

I 78448. 

prOlride against such consequenoe., before they have 
actually hsppened. otherwise than through the power of 
magistrates to bind persons over to keep the peace. On 
the other band, there baa been much special legialation, 
now reduced to compar&tive simplicity both in principles 
and in tenns. 

In t.he earlier part of tbi. century there were two 
somewhat widely lipread opinions intimately connected 
with the legillation against trade combinations. First, 
tbat any combination to affect the current rate of wagea 
was not only in restraint of trade, but so manifestly 
against the public good &8 to be of itself an indictable 
c("lnspir8.C}'"' Secondly, that the courts bad a general power 
of dec)a.nng agreements and combinations to be criminal 
which were directed to any purpose that appeared to the 
judges to be ucontrary to public policy." 'Ine history of 
these opinions may be traced in the learned a.nr! a.lmost 
authoritative works already referred to. For the matter in 
hand it may suffice to say that the first of them, whethet 
it were more OJ' lela plausible at one time, haa been clearly 
overruled by our modern legislation relating to tradel 
unioDs, * and the second is now moat unlikely to be 
judicially approvea 01' acted on, 

The offence of conspiracy is commonly defined &.II con. 
sisting in an agreement either to du something unlawful, 
or to do something not in itself unlawful by meanl which 
are unlawful. It is &' question of great difficulty to what 
extent the term or unlawful J7 includes, for this purpose. 
acts which are civilly but not criminally Wl'Ongful, such &8 
ordinary trespasse8 or breaches of contractt. But this 
difficulty does not arise with regard to trade combinations 
since the Act of 1875,~ which expJ'f"ssly declares that a 
Lrade combinatio~ is not a criminal conspiracy unless it 
contemplates acta which would he criminal if committed 
by a single person§ .. Another .section of the Act dedares 
certain specJfic forms of molestation, exercised " with a view 
to compel any other person to obstain from doing or to do 
any act which such other person haa a legal right to do or 
abstain from doinlZ," to he substantive criminal offences. 
There is no douht that the intention of this lection was to 
draw the line between )e'~ltimate and illtgitimate picketing. 
Certwnly most, and I am disposed to think aU, of the 
acts specified, being done with the intent mentioned, 
would be civilly wrongful apart from any legislation, and 
an agreement to commit them. would proha.bly have 
been an indictable conspiracy without the aid of anr, 
of the more extensive theories of n restraint of trade. J 

Be that as it may~ the enactment is sufficiently ·clear, 
with one exception j and, subject to tha.t exception. 
the difficulties that occur in ita application are such 
difficulties in obta.ining sufficient evidence against 
ascertaine.d person. aa cannot be abolished by the wisdom 
of any legislature or the skill of any dra,(tsman. The 
exception lies in the WON U intimidates.u Must intimi
dation be a threat of something which. if executed, would 
be a. criminal offence a,;cainst person or tangihle prcpmy ~ 
Or dOel it include the threat of doing that which ",c,lIld be 
civilly, though not criminallv, wrongful P Or, Jastly, can it 
include the IlDnouncement of an intent.to do OJ' cause to 
be done something which, without being in itself wrongful. 
is CBplI.ble of putting moral compulsion on the person 
threateneu P A apemany conltituted Court of the Queen's 
Bench Diviaion. proceeding on the intention of Parliament 
as shown in the Trade Union Act of 1871 as well aa in the 
Act of 1875, has pronounced the first of these interpretations 
to he the COfTect one. II 

In Ourran v. '1h/eaveR it appears that the union men 
who were called out did leave their work peaceably indeed, 
but in breach ot exist~ng contracts. Aa to thil. the 
decision of the Court was put on the growld tba.t r.he in-· 
tention of Parliament was to make tbe Act of ISi5 merely 
equi\'&lent to the repealt·d Trade Union Act of 1871. wbicb 
made intimidation an offence only if it were sucb al would 
justify binding over the intimidator to keep the peacr. 
There appears to be no doubt that tbi. W88 80 in fact. 
(S •• Ibo note •• t pp. 548, 556 of the report). It i. to b. 
re,netted that (notwithatanding express warning ut.tered 
by Members of Parliament learned in the law when the 
Bill w .. in Committee) Ih. language of the Act of 1875 
was left uncertain. Whether the language was more or 
less strainer! by the Court in order to C&r!1. out the known 
intention is a question of purely technical interest. 

The furtber question whetber Mr. Treleaven bad a 
re.melly by civil action against the ofticiala of the union for 

• Trade Union A('t, 1871. 36 I: sa Viet. c. al. 
. t Foeo R. v. Pdntell, 14 Coz fo08.. 

:r Consp1llJ01 md P='ot.eotiOI"l or Property A('t, 187"11. 381: 'W Viol. 0. 811. 
§ S. So 'fhulerm. or t.his and or e. 7 a e &IID6"1ed ror rerO'Nlt'fto 
(I GiNOli V . .lAtH01I. C'''Tali v. ~e-. l~l, II Q.B. MI. cr. tbe 

note 1111 tht'MI C&I!eII in cbe .. Law Quarterl.J Review .. tor Janua17 181rl, 
p.7. 
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procuring the uniOB men to d.j,.n in h ..... h of ItiII 
luheistin" contracta W88 Dot before ~be court. and dOlll 
not appear to have been mentioned even incidentally. 

Certain oection. 0' the ltali ... Penal Cod. of 1889. the 
latest and moat ecientifio WOI'k. of European criminu leg; .. 
lation, cOver much the IUD" ground ... our Act of 1876, 
with .... hieh tb.· from... of tbe Cod. were dou1ltl,," 
acquainted. I &'Ppend a translation of theae aection •• 
They appear to leave open the laDle queetion as • wbat 
amounto to intimidation, unl ... indeed the ltolion term 
minaccia bM been more definitely interpreted by authority, 
as to which I have not any knowledge. 

On the wbole it will be ..... that ow present·1sw mak .. 
DO difference in principle between combinatioDs of em .. 
ployers and combination. of WOl'kmeD, but bas made an 
exception or resolved a doubt (lICOO1'6iog to the view 
taken of what the common' law was) _ in favour of trade 
combinatiODJ u diltinot from· eombina.tiona for other 
purpo .... 

PUDBRICI[ POLLOCK. 
13, Old Square, Lincoln'. Inn, 

January 22, 1892. 

APPENDIX 1. 

38 & 39 Viet. c. ~6. 

.. An Act for amendinll' the Law relating to CODSPir&cy, aDd 
to the Protection of PropeJty, and for other purpOSeR.· 
[13tb August 1875.J . 

• .. • • • • • • 
U ConIpiracg, and Protection 0/ Property." 

3. U An agrtem.enl; or combination by t.vo or more 
persons to do or procure to be done any act in contempla.
tion or furthera.nce of a trade dispute between employers 
and workmen shall not be indictable as a conspiracy jf surh 
&C.t committed by one PersOD would DOt be punisbabJe as a 
crime. 

t. Nothing in this sf"Ction shall exempt ftorc pnni8hment 
any persons guilty of a conspiracy for which a p11tlishment 
js awarut"d by any Act of Pa.rliament, 

.. Nothing ill this section shall affect the law relating to 
riot, unlawfulllSsembly. breach of the peace, or sedition. 
any offence agaInst the State or the Sovereign. 

.. A crime for the purp08es of this section means at· 
oil'ence punishable on indictment, or an offence which iI 
punishable on !summary conviction. Bud for the c:lmmission 
of which the offender is liable under the statute making 
the offence punishable to be imprisoned either absolutely or 
at the discretion of the court B8 an alternative for flome 
other punishment. 

" \Vhere a person 1S convicted of any such agreement or 
combination 88 a.foresaid to do or procure to be done an 
act which is punisfta.ble only on summary conviction. and 
is sentenced to imprisonment. the imprisonment aha,llllot 

exceed three mOl,:til" or web loncer tiJne., if any. as Ina,. 
have been p ...... ,b.d by the .tatute for tb. pnn .. bment of 
the Aid act wben committed by one perIOD ' . . '. . . . . . 

7. « E'''e.,. penOB who, with .. ";ew to eompel au, 
other pereOD to abstain from doing or to do any act, wbich 
.u~h other person has .. ~egal right to do or abttain from 
dOIng, wrongfnlly and wltbont legal authority _ 

•• 1. U s~ vi.olence to. or intimi.d~te. luch ~tber perton 
or hllwlfe and cbildreD t or IDJur". his prollerty' or 

I' 2, Penistently follo~ luch other penon .. bou, &on;, 
place to place. or, 

II 3. Hides any tooll. clothel. or othe:r property owned 
01' USM bf Iuch other person. or deprivBI him of or 
binders him in the use thereof; fir, 

01 4. Wa~hea or beseta the house or other place where 
8U1~la other penon resi dea. or works, or oarriea on 
bUlinn., or happens to be. or the approach '&0 luch 
honae or place, or, 

h'-Fll h Lt, 0 OWl suc other person with two or mote other 
pel"eon. io .. diBOrderly manner in or through aDJ 
.treet or road. 

s~l~. on convi~io": thereof by a court ot summary juri .. 
diction. or on mdictment 88 herein..after mentioned be 
liable either to pa.y a penalty not exceeding twenty pou;ld. 
or to be imprisoned for a term Dot e"c~ding three month,' 
with or without hard labour." , 

"Attending at or near the house fJr place where a 
perIOD reaidea, or workl, or carries on busineH. or hap" 
pens co be. or the approach to suoh bOUle or pl.aoe, In 
urder merely to obtain or oommunicate inform&tloD, shaJl 
not. be deemed & watching or beaettiog within the meaniog 
I,{ this section. U 

APPEN DlX II. 

ITAL .. N P""AL OonE (1889), 
Book II., Tit. II., C. VI. 

Of Off ..... ag .... t Fre.oo.. of Labour. 
Ari.. 165. Whoever by force or threats restrain. or hinders 

iD anv,"_ the free:lom of industry or uade is puni,hable 
with ImprilOnmeut not exceeding 2t) month., IUld with. 
fin. uf from 100 to 3,000 fran.,. . 

Art. 166. Whoever by foroe or threato bring. about, or 
~ul!les to h~ ooDtinu~d, & stoppage or mterruptlcn of work, 
In order to Impose etther 00 workmen or on employe" or 
ccntractOF8 a lowering or rise of wages, or terml different 
tram thOle .. beady agreed upon, is punilbable with im .. 
priaoDldent not exceeding 20 mooth,. 

Art. 167. In the caoe of rinllieader. or promote .. of the 
offeooes specified in tbe foregoing sectiOlll1 the puniehment 
is imprisonment for any term from three month. to three 
1ears, and fine from 500 to 5,000 fraDco. 

Exercising compUlsion b, violtn08 or threats, and 
threatening with unlawful harm of any aerioua kind, are allo 
made substantive oft.noes in ,""other chapter (II. 1&4, 156). 

• APPENDIX CL VIII . 

MEMORANDUM ON TJIE EMPLOYERS' LIABILITY .ACT. 

The existing law is, in my opinion, adequately stated 
in the memorandum prepared In the Hou:.e Office, and 
already commuui-,ated ttl the Commission. 

I should )ike, however, to point ont that, although 
the doctrine of II common employment" ill only a.bout 
50 ye..... old, tho general doctrine of an employer'. 
liabiltty for tbe negligence of hi. ",,"ants, to which i' 
il an es:ception, is not itself of great antiquity, and dON 
not appear to have been of any practioal JIBe to WOl'k. 
men as ags.inet their employers before •• common 
employment" was heard of. Neverthele •• I think the 
doctrinfl of the American and English courts <'or it is 
Anlericnn quite ns much as Englishl is i:.rad law as well 
at< l·~,l poli("y. The ("orrect C'_lOr8e. in my jnngml'nt, 
would tla"'" bt'e-D to hOld lb ... the rule expressed- by trhe 
maxim respottdst.Jt BUp-'Wior. 1VbaLever ita origm or reIt
son, was general; and tha.t if employe., desired to· 
avoid ita application against them at the suit or ibair 
own workmen, they muat protect; themselves byexprea 
contract or by inaurant'.e 

U will he clearly nodmotoad !.hat, nen if tb. docnrin. 
of IJ common employment" or, more accurately, of *be 
workman takin~ all uaaal riao oC the employment .. b •• 
tweeD. himself i.nd the employer, were wholl, aboli8hed, 
the common law 'Would not provide &Dy me&u of com
pen.ation for accidents tha~ cannot he tr-.l to any 
default or negligence ., .U. Where there baa heea.o 
breacb of duty, thers can he DO u.ga1 ground of com
plaint, and compensatiOD, whatever it may be called, 
.... only he in elfect .. kind of inaurance. Compalaory 
inanrance """"'" be provided for in ""y ordinary co ..... 
of I_I jn.ti... Liability goiDg thiJo langth ia enf01'OeA 
by the commou law iD a few cuea al .. aY8 treated .. 
es:c"ptional. of which thia w net one. 

If Buch lillobility appears m other particular CUel to be 
a matter of weial expediency, "be legislature alone cau 
e.tablish it. I do not know what ma.y be the proporcion 
of iDjuriee recei".d in the courae of mAllualwork which 
are pnrely r.ccidenial in the ....... of DOO beiDg _ble 
to any penon'. negligenco. Probably 'ber. ..... .... 



me&1lll or bowing with any eDCtneeB. but e?ery oooa· 
patiOl1 h .. it. own peculiar daugera, and I tbink ODe may 
"~WitbOU. neueu that almost every one of them ill 
1'0 . act ~ aome risk.s which cannot b8 "holly done Bway 
wit by any known precautioll8. What are caUed 
latent def_ iu machinery.nd materi&ls alford. per. 
haps. the DIOIIO om""" eDlllple. On tha whole. I 
ohould think the proportion of acoOlenm nM _ble 
to negligence lIIly.here. and theTefore Dot creating any 
rigbt to .. Ie~ remedy on aDy possible vi .... of pnrely 
le~a.l principles, must be coD.8iderable. Mr. Chamber .. 
lam (ID tha N ._10 C...u.ry. Nov. 189t) Mkeo it 
from German Btathstio8 M being nearly on.,..half. 

Cue. where the harm suffered is due to the work
man's own negligence are atill more ob-wiously OQt8ide 
the sco,," of ordinary legal remedi... A. Dll>Il oounot 
complam of what he suff.rs by his own fault. For 
the present purpose it suffices to tak.e the principl •• 
broadly without entering upon the som .... hat refined 
doctrine of U contributory negligenl'6." 

Within ita OW'll BOOpe the Employers' Liability Act of 
1880 haa failed to give satisfaction.. Iu matters affect
ing large clasess of ci.wms. tbo I .... should not ouly ha 
just, but appear 80. This Act. ill .framed. ~ such a 
nomplicated manner that, even If Its pt'OVIBllI)ns were 
perfectly just. their justice could cnly with the utmoo1; 
tliffica.lty be made appart!lnt io anyone bot a practised 
la.wyer. The obnonoul doctrine of so-called .. common 
employment ... iR nol. abrogated9 but whittled away by a 
Dnmber of minutely gaarded esoeptiOD8. The statutory 
rigb' ariaiD~ au' of those exceptions is further made 
subject to reatrictiona lUI to the amount recoverable. '$0 
speaial oonditi01l8 U to no'iae of the claim, &11d to • 
vfIJr1 .bert period of limita~ion. Th~. is something to 
be 880ld for the l~t-mentloned proVlSlon, but only On 
the gTound th ... t the existing period of limitatloQ for 
o.ctioll8 of this kind nnder tho general law (si, years) 
i.l' much tI)O long. 'rhe ot.her specia.l restricLions are, 
in my judgmen~, useless and irritating. and have giveu 
rilte 1iO more litigat'~on tba.n Lbe) can bave been .. oAh 
in any view. lnrioed I betittve t·hat this kind af 
minute and uusyatema.tic precaut;ion almost alwaya 
does more harm thao good. It obscures ihelrinciples 
and embo.rraases tbe pra.atioe of Lbe law, an prevents 
ft'Boud, if it does prevent iii. at M11lDreasonp.ble 00b1i. 

Mr. Chamberlain haa lately· deacrihed tho Act as a 
half-he&rted compromise. As I bave spoken of it in 
alm08t irleutical terDl!l myself at various toimes during 
tbe last aeven years or more,t I tind 110 difficulty in 
aoceptir.g this d8tlcription .... starting point. The 
practical queation is not whetber th~ law needs further 
amendment, but wh~tber any amendment will enffice 
which doe. not go beyond fixing the inoidcD08 of ordinary 
legallio.bility. Had the doctrine of" common employ
ment II never been introduced, it may be that the law. 
Lbough it would not haTe pretA!lnded to make an ade
qD.lote pNviaion against accidents. would have been 
acquieeced in 88 being just 80 far as it went. and some 
BOheme or schemes of mutual immranoe would haTe 
been worked out with the co-operation of empleyers and 
employed in order to cover the whole ground. But it 
is perhaps too late te return to the point from whioh .. 
more wholesome development of the law might once 
have taken place without speoial legislation. -It i. to 
be observed that ne such dectrine as that of tf common 
employment" has found pla.oe in the law courts of 
France or or any German state. Yet Germany hu 
adopted, and France, it seema, is on the point or 
adopting, an elaborate acheme of Btate insurance aga.inat 
workmen's aooidenta. 

AMuming a aystem of general insurance to be de
sirable, I do not lee why in this country voluntary 
enterpriae, with • oertain amount of encouragement 
ftoom the la", Ihoo.ld not be adequate to the demand. 
Mr. Chamberlain proPOS08 to relieve 'h. 1:1_ of &11 
trouble ~ throwing the "hole responsibility OD tho 
employer m the tirst instance, and learing him, in the 
Dext plaoe. to in ..... himoelf. and ultimately to add tho 
eoat of inaunmce to the price of hia produot,f whatever it. 
mal be. Th1l8 the CODlJUlDer, in other warda the public 
at large. would pay in th,! loog run. I.leave it to the 
judgmea.t of my -economld and pnotloal colleagues 
"h.ther the oolf.actiDg adjD8t~lODt of 'be burden would 

•• MlDeWen'h 0I!D'tU'J'." HoY. 18ft. 
t In my boot Ob the ...... of Tnrta.. MId. in ...... DOt.- 011 ean.' 

decilil1u in Ihtl! ....... Quartl!rly a..'vlew." 
~ Thia. or OI.lUI'fIl'. .. noL. Olmllnt'd to material pmdUML It would. in· 

olad.. \btl wrTioea of -.r:tnns by1aud or water, (or example. 
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be 80 certain and rrictionlea .. Mr. Chamberlain appean 
to espect. 

A leBS heroic method might proceed on some lIuch 
lines as tbe following:--

1. Abolitth the defence of " cammon employment" in 
all ........ 

(It woald not, in my opinion. be nece88&1'Y or de
Birable to iuterfere with any other pouible defence 
given by the common law. The danger of the 
maxim voWnti non fi' inj-wMa being ueed to bring 
back something like" common employment "in 
oases within the Employers' Linbility Act is 
checked by the decision of the Hoose of Lorda in 
Smith v. Bak6r. 1891. A. C. 825). 

2. No action to lie (except, perhaps, fort.beemployer"a 
personal negligence) at the suit of a workman in 
an establishment where an appro'«d leheme of 
insurance bas been adopted by a majority (eay, 
two-thirds P) of the .mployees. 

S. Approval of insorance schemes to rest with the 
Board of Trade; it migh' be practicable to 
dispense with approval in each individual cue 
by saDctioning oertain typical schemes adapted. 
80 far as necessary, to the leading branches of 
industry, as railways. mines, &c. 

4. A~option of the insurance 81stem to be by bal10t 
1D each establishment (or J?OS:sibly by districts in 
some of the greater local Industries). The em
ployer (or, if voting by districts be prererred, a 
certain number ofomployers), 01' a certain number 
of workmen. to have the right to demand a 
ballot. . . 

5. Adoption of &. scheme by Bb"l'8Oment or employers 
and work:neu as represented by local associa
tions and uniflns might perhaps be held bindirg 
througbouli the distri<:t unless objected to by a 
(two-thirds P, majority in &11y particular e.tab
lishment. 

5. In view of t.he possible ohjection that an uillimited 
• system. of insurance against a.ecident may en

oourage carelessness, - it migll t be propel· to 
increa.se the criminal penalties for acts of 
negligence tending to endanger life or limb. 

7. No further provision against .. oontl'tiCting out .. 
aeeme reqoU'ed. There is no evidonce tha.:; men 
do cQntl'ac1i out except. iu the form of insurance. 
which 8eems rather laudable than otherwise, 
and is the very thing which modern legislation 
ougbt to enconrage in prqference to litigiOUB 
aetinitioDs and exceptions. .In fact a wholetlaie 
ftnd compulsory contracting out on terms fi.:rod 
by tbe State in the e!<.sence of the latest Conti. 
!len~l legislation. I do not suggest going 80 far 
m thIS country. 

The foregoing suggestions are purposely set doW'D. 
quite in the rough. It is useless to attempt working 
out details before we know what amount of agreement; 
can be alTived at on the prinoiples involved. Partlr 
for similar reasons, and partly for want of partioular 
knowledge. I likewise make no attempt to indicat.e tbe 
modifications. if aoy, which might be neces.Qa.!7 in 
adapting such 8. scheme to particulal' occupatloo •• 
S~men, for example. might rC'luire separate consider&o 
tion. Domestic 8ervants have hitherto been expreasly 
01' tacitly escluded from all discussions of the subject 
wit.h whIch I am acquainted. I assume that the defi
nition of " .... orkman II in the Eml?loyers' Liability Act 
is abandoned. and that the question will be not; what 
kinds of employ ... are to be included in th. amended 
Ia .... but which (if any) are to he excluded fur special 
reasons. 

The suggestion numbered 5 implies a much fuller 
recognition by the State of trade UDiODS and the 
correlative 88SOOiatians of employers thaD bas hitberto 
heeD accorded. I hold this .. oult to be altogether 
desirable on geDeral grounds. and woo. 'd rather go out; 
of the way t;.o attain tban to avoid it. Trade combina
tiona OaDnot remain half inside a.n.d half outside the law; 
the busiDeaa of rational legislation is to make the Ia" 
lit tbe r.ct.a. 

.1 shall be happy to receive and .consider ... y remarka 
.... th .... hich memhars of the COIDlDl88lon may be disposed 
to favour me. 

Lincoln's Inn, FaaDDlC1 PoLLOCL 
November 10. 1892. 

• I am .... rtthAt .&tempts han been m.d .. to p~ lbi' .. a fact 
h1 stalWlca, but I do DO' thmk &07 certain OOIlCluion GaD be drawn 
from 'bll .rld.IIDOD adduced rW' \1\&1, p~ 
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APPENDIX CLIX. 

MEMORANDUM on the LUBILITY of EIIPLOYBBS for INJURIES to their SERVANTS. 

'fhe law to be cODsidered consist.s of-

A.-~ 00"'_» .w.. 0» lAs ,ubj." of Neglige" ••. 
B.-Employ .... Liability 4.1. 1880. 43 ;j" 4' V;d. c.52. 

.6..-N.glig ..... III 00 ........ .w... 
The Common La ... of N .gligence belong. t.o the law of 

Tort. 

(a.) Liabilily for Neglig ..... I ...... rd. 817" .... g ..... 

i. "By common law every person jlol liable for his own 
personal negligence. 

ii. The mast.er is aleo responsible for the negligence 
of b is servant if acting in tbe scope of hi. 
employment. This condition tho.t the servant 18 
acting in the scope of his employment is one 
which in practice gives rise to ditiicu.ltis!I!. But 
when it IS held to be complied with, then the 
servant'. negligence iB deemed to be the master'! 
neg1i~Doe. The attempt is sometimes made .to 
exphnn this rule by the mottoes " Bespondeal 
IfUperi01' . .. "Qui Jaeit per alium facie per .~." but 
these in trutb are no explanations. but merely 
La.tin sta.tements of a rule of English law. On 
what, then, is the rule fouodedP Not 00 the 
,bla.meworthiness of the ma.ster, for 8J con/u,o 
the master is not personally to blame. Nor 
on the master's control o'\"'el' the serva.nt, 
because the mHtel' is eqoB.lly liable. not only 
though he was not privy beforehand or at the 
time to the serva.nt's ac~, but even though the 
servant was acting contrary to the maste,'s 
express instructions (if not act-ingwilfully). Nor 
on the ground that the m68tier selected the 
sorvant who did the injury, for the master seleots 
his contractor. but is not liable for the contractor's 
negligence. Nor on the ground that the KerTant 
is engaged in the business and intorest of the 
master; for so is the contractor, but t·he master 
is not liable for the contl'actor. The origin of 
the doctrine ia disputed, but the doctrine itself 
has been well esta.bliahed for a great length of 
time. It sometimes operatea with grea.t severity, 
especia.lly in the CRBe of large companies employ. 
ing hundreds or thousands of workmen. It 
should be &dded that the negligent servant, .. the 
actual tort-feasor. is also personally responsible. 
But in practice this responsibility is merely 
numino.1. 

iii. As alrea.dy stated. au employer is not liable for 
the negliq-e.nce of· the contractor who doea the 
work for nim. But to this there is an exception 
(in appea.rance only) that were the employer 
retains control over tha contractor in the 
execution of the work, there the men in the 
service of the oontractor, and a.s such hired, paid, 
and dismissed by the contractor, al'e held to be 
in the servioe .of the employer, and their 
negligenoe to be his negligence. 

iv. NegJigenceisagene1'61 term not defined: roughly 
speaking, it means failure in the duty of ordinary 
care, such a.a reasonably may be required under 
the circumstanoes of the case; it is t.herefore, 
especially l'ellJ,~ive to those circumstances. For 
instance, a different degree of care may be 
expected from an owner of premises or mo.chinery, 
... cording to the character of the w.nger and 
according as the person concerned is a stranger, 
a servant, a licensee, a person invited, &C. 

v. The burden of proof lies on theplainti1f; he has to 
show (1) neghgence, i.e., a duty and A brelloCh of 
that duty. and (2) injnry ... the oonsequence of 
that brea.ch. 

vi. If the pla.intiff succeed, he is entitled to fair if 
not perfect compensation for what he has suift;!'red. 
Strictly spt.aking, therefore. this compensation 
has no relation to the degree of negligence or 
oulpability of the defendant i nor any reint.ion to 
tho capability of the defenda.nt ,to pay i iti is 
measured solely by the extent of Dlisobief which 
the .defendant's negligence has ca.used to the 
plR.intiff. 'l'his "oold lead to shocking con* 
sequences. werc it not for tbo good 8.:!nse ot" juries. 

BDt in actiaD.l aRainat "eaJthy C01"p'OI'atiOD8 and 
oompaui.. the la" i. of...... ulubilad in it.a 
1lIlmitigated aeverity. 

vii. To an action for negligenoe t,here an veriou" 
defenoes, amonget them :-

(1.) No negligenoe. bnt accident. 
(2.) Vo""''' ..... 1'1 ;nj....u.. The plaiDtitl' 

voluntarily en('ouotered the risk. 
(3.) Contributory Dog ligen •• of plaint.itr. 

Contributory negligence meana that tho plaintiff him· 
self by his negligeDce h .. contribn .... d to tho accident in 
Buell ... Bense a.s to render the defendant's negligenco or 
breach of duty no longer the proximate oauae of the 
injury. The application of this law often gh'es rise to 
great hardship. Suppose, foJ' instance, that both plain· 
tift' and defendant wero guilt,. of t&egligence, bo' the 
defendant's negligence W88 f.n the graver of the two: if, 
however, the plaintiH"8 negligence wus .. contributory," 
he would recover nothing from tbe dofendant, though 
the plaintiff alone Ituffered from the injury. 

(b.) L .. w of NogligoMe fU b.tw .... Eml'wyor ",,,i 
S ........ I. 

With one important exception. to be presently 
mentioned, the law of liability f'Jr negligence appliel 
as between employer snd servant. 

The employer iB. therefore. lia.ble to hi' lerva.nt for 
hi. own ("he employer's) negligence, And it ie 
well recognised that though the m8.8ter dOlI. not 
warrant bi! machinery or the competenoy of bis 
servantB, proper oare in providing machinery and 
in aelevtiog' servants is a duty of the master, and 
breach of that dut.y oonatitutes negligence. 

So, too, tbe employer, &i deffiDdallt, haa the usual 
defences agdoiDst the plaintilf, hilt servant, auch 0.8 

Valenti nOB fie injuria, aDd oontrilmtory negligen(,e. 
In fact, from the naturo of the ease, both theH.e 
defenoes playa more importa.nt PlU't when plaintiff 
and defendant are io the relative position. (jf 
servant And master. The defence of VOlMdi ft,OfI fit 
injvria. commonly took the form of saying that _ 
servant, by entering or continuing' in a service, 
was to be conAidered to have voluntarily under. 
taken Buch risks of tb.e service a. were eitber 
palpable or actually kno"n to him. 

0 ......... Employ"..",,-
The one exception is tha.t whereas to a atraDM'er & 

master is lia.ble for thf'l negligence of his R6I'Varils, to 
his servant he is not liable for the negligence of Ii 
fellow servant in common- employmenl. Hence a ma.ster 
when sued for injury which the negligenoe of ODe of 
his servants hail done to allotber of them, has an 
adc:iitional defence, vis .• that Lhe plaintiff who Buffered 
and the defendant's servant whose rwgligence cBused 
the injury were in U oommon employment." It is 
disputed whether this exception 'WaS- tirat created 01' 
only first declared in the caee 01 Priestly v. FIYWUw in 
Uta7, since which time it bas been recognised as law 
in England. Not till 1888 did the Hon •• of Lord. 
extend it to Scotland. Very difficult questicrJI. ariBe I1S 

to the meaning of II common employment," especially 
in undertakings which are interco-nnected without 
being wholly ;united. But tbe meaning att!'ibutlJd h 
it in the law courts is very wide indeed. Workmen 
employed by .. contractor and workmen employed by 
tbe contractor'. employer have been held to he in 
common employment. And when a.pplied to the llUDe 
undertaking and the aame employer the term has come 
by a seriea of decision. to be a}l-comprebensive; all the 
servantB, from the lowest to the higheRt, including the 
vice-principal himself. are held to be in common 
employment. Thus, in fl. mine the mana$er and a 
collier would be fellow servants. Moreovp.-r, It hn~ beeu 
decided thAt tbis common employment need not be 
snbsisting at the time or the injury, e.g., f'lllppo·dng the 
ser\"snt of a ma.ster to Rufff'T it.jury COnlh~11ne!lt upon 
the negligence of a person who had been in the employ 
of the same ma.!tter, but who had 1eft it u('fore the 
injured S(~rvant entered it, the master might. 
neverthele8R, plea.d common emplo.lyment. 

The arguments commonly UBed in support flf the 
doctrine are such as the following :-Tbere- is no 
ground for supposing tha.t. the ductriIlt' aro~ from any 
clasa prejudice in favour of the employer i it i. baoed 
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Q.B .... 
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IlPOU _bat appeared to &he judges to be the,","""", and 
eqwty of the 0Me. The question at issue is wbether 
conaW"1lCtively $here baa been a breach of obligation on 
the part of &he employer to........u. the poMlOU injured. 
Wheu tbe po....,n injUred by ,be uegligen.e of tbe 
employer's ltervant is 8 stranger, in no r~i»tion to the 
employer, there is nothing to bar his cialm. It. is 
otherwise when he is himself alao a servant of 'he 
IJ&IIl8 employ.. The ooutract of service forms • new 
element m ihe 0&Be. In deciding. therefore, whether 
tbe .mploy.r baa (through the d.liuquem fellow 
",,"ant) been guilty of neglig.n.. or' 'b .... h of 
obligatioa to the injured ~erv~t. the law bas to 
consider ww.t are the obligations of the employer 
tow.rda him under the oolltrBCS of service. 'i'he late 
Lord Bramwell put it th1l8-th. on11O being on 'h. 
plaintiff to prove his oaee, it is for him to Bbow that 
ULe conVact of service comprises a condition tbJd. the 
maator i. to be liabl. to the ... v .... t for the uegligeuee 
of a fellow servant, and this the plaintiff cannot do. 
Accmdiug to this the quesUon would .... e to be one of 
lion, and would become one of contract. But the 
more common u:plan.ation is that; in interpreting the 
contract of eervioo tho law implies 1m undertaking 011 

the part of ~ ~"ant to accept the rislta inoident. to 
the service, and-a.o important coroUary-U1at one of 
lJle risks incident to the· service is the risk from the 
o.egligence of .. fellow servant. Sach &D. undertaking 
ia consonant with the circumstanoes and Justice or the 
cue, and if 80, then it may be fairly implied. altb.ougb, 
&8 a matter of taot, it; was nOt preaent in the mind of 
either party at the time of making the OOBtrad. It 
thu.a rests on the same foundation as all oKiher-very 
numeroU8~ntracta that-are implied bylaw. Forilier. 
it io added that whatev.r hardship the rule that • 
master is liable for hiB servant·s negligence may be to 
t.be master in the oaae of a. stranger being ipjo.red, is 
much inteDlified in 'he ca.ee of a. fellow servant being 
injured. In the former the contact of a etnmger with 
the employer's serva.uts is generally DO more than. 
oocuional, or at leasri limir.ed (this is not always 80; 
it ia not 10. for instance, un a railway); but In the _tel" the employer's senante--often very numeroU8~ 
are in oonstant ]u:r.tapollirion to one another, and if one 
of tbem ia negligent over dangerous work, hie 
oomradell are pretty Bure to Buffer. 

Ou the other band. sh. objeoti01lO mad. to the 
doctrinB of oomlllOJl, empJoymen' are daoh as 'b.eee. 
'l'he doctrine is au ezooploioD $0 the general rule; is 
modern judge-made law; implies a OODfrraot founded 
on .. legal Hction not in aooordaDce wifrh fact; bas been 
puohed '" utreme length by the jndgee forcing aud 
.. "raining t.he meaning or tbe term t. common 
employment " i and in praotioe leDda $0 gl"OM 
uomaliea and injustioa. 'J'be littole master who does 
she work bi.maelt' is responsible; me large employer b, delegating anthority ... pee reepons.uility. The 
IItraDger "ho ia injured by the employer's aervant has 
hia remedy. rihe workman bu nOlle. 'I.'be laW', therefore, 
ill AD nur.a law, operating oppre8sively aga.inar. 
workmen ... olaal. '1'1le general result ill $bat under 
tbe oommon law a workman can but very seldom 
haRe a remodyagaiDa' bie IIUWJt.eI' tor negligenoe. True 
tohe waat.er is nom.inally reaponsible tur his own 
nogligenoe. but in aU large DDderss.kiuge his personal 
&hare in the work is Bligbt or none M aU To suooeed 
u.e lI'orkmau mwrt; prove (1) that the macbinery was 
defeotive or the delinquent servant inoompetent i (2) 
t.ha. the ..... tor baa po ..... DOlly f.iled to tMke ......., .... bl. 
.... that the maohinerr should be proper or bis 
lBM'anta oompetent. And \his it is Dext So impoaeible 
to proT<!. If the _tor ..... only sbow tha, he bonght 
,be mauhi.uery in the ordinary .... y. paying th. o.diD"" 
prioe. or that ho hired his servama in the orduiary .. ay. 
there ia a.n end to ilie obarga of ~ negtigenoe. 

Such then is Iih.3 common law on the master's 
.xl"mplion fl"Om hnbiHty to hi~ senant for injury 
o.Uded by "be UogUgt:llfJC 0" .. rello.. servant.. 'l'be 
common law, it may be added, now applies also to 
prooeediDgi uuder LoN O ..... pbeU· • .Ae •• V 4" h) VioL 
o. !;I3, wblob was ~ to &l1ow auita ful' OODlpen8litIOQ 

on account of fatal injury to.. workman, sueh suita 
baving before t.hat Act been precluded by the a.z.iom 
AcM p.r....al .. _ ...... _ _ 'fho A., haM heeu 
ameouc-d hy __ J? a. ~ Viet.. c. ~5. 

'l'he only ..J.terat.ion in Ute commo... law uoct.riue or 
rnmm<1H eml'loyllll.lQri is lbar. eileckd by LhlJ 
J.o.:u'lllo'rcn· LUlbll1liY Act of 18tk>, a \emponlj" measuN 
l'~etf Ut; tbe tiJ'8t IDSt.anoe for MTeD Jean. and aiDce 
Ill"" ....,.uall, ..... wed. 

M<ntpIDy .... • Liabilit!l .AeI. 1880. ~ ~ '" Viol • .. 52. 
Th. principe! provisions of the Act ..... to &he 

following elf.at ,-
Section L-Where personal injury illll 

oau&ed to a workman in the follo"';:lg 
ca&e8:-

0 ..... (l). Bf ....... n of 841y deled in I' 
the condition of the ways, works. 
machinery, or plant counected with I 

01' ued in the business of the 
.mployer. Provided [sootion 2 (I» 
tbat \he defect therein mentioned 
arose from or bad not been discovered 
or remedied owing to the negligence 
of the employer, or of the person in 'I 
the service of the employer, and 
.utrueted by him with the duty of 
l8eing the ways, works, machinery I 
or el.ant Wall in proper condition: ! 

Oase (2). By reason of the negligeuce 1 
of any person in the senica of the j 

employer who baa any Nperinle.a. I 
nc6 e~usted to him .whilst in I' Unless the 
the exerc1S8 of lOch BUperl~. workI 
~By ~c. 8. :aoieas the cvnt.ed knew:;nthe 
otherWISe ~equJ.re8. the person who I derect or 
~ supermte.Ddeuce entrusted to I neg1igenoe 
him means a ~rson whose sole or , which 
principal duty 18 that of superintend- i oa.UBed hiB 
ence. an~ who is not ordinarily I inj and 
en~ed m tbo manual labour) .: faiied' with-

Case (3). By re&.S?n of the ,:,egligence in a reatIOn .. 
of ally parson. m \ilie service of the able time to 
e~p1o,.er, to whose orders. or give or 
directlona lhe workman at the timei cause to be 
of tbe injary was bound toe conform, ·ven in 
and did conform, wl;tere .uc~ injury ! foTmati~l 
resulted from his haVlllg s. \ th .... of w 
oonlormed , the .m 

J888 , l":l. By. rea.~on of, 'be a.ct .or . ployer ~I' 
ODll8810D at any person m .he I!I8rvl~ I' some D6raOD 
of tbe employer done or made 10 u rf~r to 
obedience LO particular instructions, II :u:.elf in 
given by ~y pel"80n delegated wi.~b the service 
1ihe autho~ty of. the amp.loyer 1n I of the em
that ~h .. h. pr<mded [""""ou 2 (2)ll ploy.r. DD. 
t.he LDJo..ry resulted from some less be was 
impropriety or. defect .in tbe rul~. aware that 
byela~. or l.D.tItrUcfrlons thereIn the em
meDtiOued i anu .... here a rulll or 10 er or 
b,elaw h.u been approved.. or has :uot 
be-An accepted as a proper rule or 
byelaw by Doe of Her Majaaty's 
Principal ~ecrer;u.ries of Stalie, or uy 
the Board of Trade, or any other 
De~ent of the Government 
UDaer or by virtue of a.ny Act of 
Parliament, it shall not b", deemed 
for the pnrposeB of ~hio Act to be 
an improper or defective rule or j 
byelaw; 1 

Case (5). By rt.'880D of she negligencc 
of any person in she service of the I 
employers who has the charge or I 
coutrol of auy signaJ. points.: 
looomotiye engine,. or win ilpon al 
railw.y. • : 

'rha workman. or, in case the injury I 
results in death, lhe legal representat.ives ; 
of t.he workman. and any pel'8ODS entitled ! 
in oaae of deatb, shall have the same i 

right or aompensa~oD and remedies: 
a.gaiWl' che employeJ' B8 if the workman I 
had not. been a workman of. nor in the i 
service of the employer, nor engaged in 
his work. 

superior 
alreedy 
knew of the 
!!Sid defect 
or negli
gence.-
Se •. 2 (3). 

Th. Act thus deela only with live partiou\arised_ 
or .. ofoircumstallCellin which ilie injury ~ lhe work .. 
maD ariBM rrom lila negligenoe of p~rson. who. for the 
lake of oonvenienoe, may be hf'lre called by the generic 
name of foremen; and in these it _kea awa,. from the 
employer 'he defence which the common law allowed 
to him oi common employment;, (At lIle same time 
,,..0 of \he CMe8 deeoribed. via.. 1 and 4. eilber are or 
include ~ in which the employer i!l already liable a' 
commOu law.) In order to bring ft case within the 
Ad. it is neoessary to proye lhali its t"irCc.Q~tances 
........ _d with the cireum.bmceo deBMibo<l. in the .Act 
aDd this is ofIeD • mattsr of greoo' diffiClllty. ~ 

XxI 
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terma used in the A.ot deecribiDg 'he oiroumstances. 
particularly those or the first oase, have given rise t.o 
much litigation. Then the" foremen," ·for whoee 
negligence the master is to be rusponeible. 8rP. diffel"" 
ently des.ribed in eacn of the fivo ...... EipeCial 
conLrOversy has taken place in reference to the second 
CAse over the definition in section 8 of the person 
entrusted with 8u~rinteDdenoe (u .. person whose 801e 
or principal duty 18 that of 8uperintendeuce. and Who i8 
not ordinarily 911go.ged in manual labonr), and the 
requirement tha.t his negligence mnst have been com .. 
mitted by him whilst in the exercise of sacb superintend .. 
ence. The workman to whom the master is to be 
re.ponaible is defined 88 being either B. railway aervant 
or a workman within the Employers' and Workmen'. 
Act, 1875; but a. railway servant includes clerks and 
persons of a very different category from manual work. 
men under the Act of 1875; which Act, moreover. W'&I 
pa.ssed alio intwitu, Furtber, it is plain that by meanlor 
this definition, and also of the pr-ovisions of Case 5. 
railws.y compa.nies are RUbjected 'fio exceptional legisla-
,ion. . 

Then for these five specified CBses the statute does 
not in direct terms enact that the defence of common 
employment shall be .bolished, but it enacts that the 
workman shall have the s8me remedy as if he were not 
a·lrorktna». in the employer's service. These worda, no 
doubt. do ta.ke away thnt defence, but possibly do some
thing more. for, 8S has beel! stated, the standard of care 
enforced by the low vari .. according ... the ~n 
concerned is a workman, a licensee, a person inVlted. a 
stranger, &0. Further, the provisu in section 2 (3). 
whioh ill form restricts the operation of section 1. has 
heen interpreted to widen it by qualifying the defence 
of 'fJwlenti non fj,t injuria, or a.cquiescenoe, to this 
extent. appart"<utly, that henceferward whatever may 
have heen tib(' cnseundorthc common law-merc continu
a.nce of tho serva.nt in tLu omployer's service with full 
knowledge of the danger is not necessarily to be con 
sidered fmtlicient to establish that he has "olnntariiy 
undertaken the risk. At the same time it is not in
dicated wha.t will be deemed suffioient. This. from a 
pract.ica.l point of view, is u. vel'Y important question. 

The information of the defect or negligenoe which 
the Aot requires to be given by the workman ha.ving 
knowJedgc of it, in order to qualify him to 8UC, 

may be given to any per80n BUpurior to himself. but 
this person may ha.ve nO means of remedying the 
matter, which ma.y be entirely outside hiM depart
ment. 

And the obligation to inform may be dispensed with 
only if the workman knew that bhe employer or the 

I 

workmu.n'. HUperiOJ' Imewof t.he defect. 1\ ill often 
diflicult to prove that the em.ployer knew i'; and WhtH'. 
the workllllUl i. dMd, alm08t \!Ilpoosible to proTO tbal 
he kne" the employer knew. , 

In tho fiT ..... eo 8pecitied oJJe A.t prond .. opecial 
prooed .... __ • 

( ... ) The action i. to be brought in the eounly onurt, 
with power on tbe application of either 
plaintift' or defendant to bave it remo'f'8d. ink) a 
snperior Oourt. Section 6 (1). If 'he trial i8 
before a. judge Without. 0. ju.ry ODe 01' more 
88~esIC01'8 may be appointed. Section 6 (2), 

(b.) The ..,tien i8 to b. brou~bt within 8ix mont.h. 
from the date of the iDJury or, if 'ho injury i8 
fatal within 12 month.! from the date of the 
d ... tb, Section" 

("I 

(d.) 

N otioe of the injury to be given to t.bu employer 
within Bis. weeks. Seotions 4 and 7. 

A notice is not to bo deemed inn,lid by 
reason of auy defect or ina.ocuracy nn]C8I the 
jud~es shan be of Opillion tha.t tbe defl'ndllnt i. 
prejudiced in his defence by fluch defect or in
a.ccura.cy~ a.nd that the dufeet or inaccuracy 
was for the purpose of misleadIng. Section 7. 

In case of deatb the want of a notice iM to be 
no bar to the maintenance of the action it 
the judge is of opinion that the-re waH: reB8on. 
able excuse for such Want of notice. Section ,. 

Cumpeosation lie not to elf'eed the estimated 
earnings during tae three yearS preceding tbe 

,injury of a person in the 8&me grade employed 
during those years ill the like employment in the 
!!lame distriot [seotion 3J. and from thi8 campen_ 
sa.tion is to be deducted any pena.lty paid to 
the workman or hiH ropresentatives under any 
other Act. [Section 5, T (8~t! Fa.ctory and 
Work.hop Act, 41 & 42 Vial. c. '16. d. 82; 0",,1 
Mine. Regulation Act, 18H7,50 &< 51 Viet., 
c. 58. s. 70; Metn,1liferouR MineR Regulation 
Act, 1872, as & 36 Vi.t. c. 77 .•. 38.) 

It will he ohserved that this .pecia.l procedure, M also 
the substantive altera.t.ion of the la.w with. respeot to 
acquies~oet Ilopply only to cases within the Aot 
of 18HO, not to common Ia.w actioIlA ont.side tbe A.ot. 

The extent to which workmen have enforced, or 
attempted to enforoe, claims ouder the Aot by proceed
ings in the law oourts may he thUR summarised from 
the Parliamentary .Returna, li3tU, No. 151 j l&i&, No. 
320; 1886, No. 226; l.8Il8, No. 290; 1889, ,No. 3<J31 
1890, No. 336; 181)1, No. 837. 

I -- In 1881, 1882, I In 1884. In 1885. In 1886. In 1887. 
and 1888. , , 

Number. 
I 

Number. £ ..Namber. " Namber. " If. Number. If. 
Total number of caaes tried in 

County Courtl . . 448 - 99 - 340 - 181 - 170 -
Amount of compensation 

claimed . . - - 76,337 - 80,846 - "9,4G8 - 25.559 - 81,198 

Amount awarded - - - 18,124 - 8,882 - 7,856 - 4,791 - 8,88' 
Nnmber of cues ill which the 

application to remove the CaR 

for trial from the County 
Court to the Superior Court 
has been gr(Jnt«l~ i,e., number , 

a I of removals . - - 22 - 7 - j - - -
Number of cases not tried . 192 - 78 - 166 - - - - -
Of which I!IItruck oat - - 59 - 86 - 84 - - - - -.. settled - - 188 - 41 - 16 - - - - -.. pending on Decembe> 

51 81, 1885 - - - - - - - - - - -
ApporJo - - - 12 - 8 - 3 - 5 - 2 -

____________ -l-___ ID-,IB_8_B. ___ T-___ ID,IB_B_9. ___ .1 __ ~._I_D_l,...890-.-...... -

I
, Number. 

889 Total Dumber ef auea in County Court 
Amouot claimed -
Amount awarded .,. 
Number of removals into High Coort 

{

8truek oot - - . 
C Dot tried- Settled and withdrawn ' 

uea PendiDg at tlt~ end of : 

.. ye&~, • -1 

Number. 
881 

i 
• 29 

65 

45 

J! 

49,800 
1,559 

Number. 
361 

8 
48 
69 

41 

tt3,S90 
8,186 I 

I 
7 

38 
89 

54 

• 
11,070 

8,117' 
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Bat it must n'" be sopposed that the t.h'n oxhibits 
the whole of the operation of the Aot. hl the first 
pl&oe iii tAkes no acoount of cases to which the Act 
could have applied but for the parties having dontracted 
out of it; next, when there is DO oontra.ctinJr ,out no 
aocount is taken of oases under the Act not carried into 
conrt. though in many of them e1aims are made and 
compensation given; and with respect to cases which 
are IJronght into court, though the table states the 
totoJ of the claims made, the amount, awarded doea 
not include compelUl8tion ps.id under oompromise 
effected out of court after action brought, •• ot before 
adjudioatioD'. 

Still I ... "ao the nomb';" of plaints be .t..ken as 
fairly l'epreaenting the number Clf injuries cauBed by 
the negligenoe of foremen. The truth is that. to the 
worlmum litigation under the Act baa more than ita 
usual terrors. It i. not merely that litigation is 
ezpenBive, and that he is a. poor man and h\s employer 
~mparatively a rich one, it iH that wh-eu a work:n:um 
goes to law with bis employer he. as it were, declares 
... ..,. ag..m.t the person on whom his future probably 
depends i he seeD to compel him by legal fOI'('e to pay 
money, and his only mode of doing tlO ia the odious ODe 
of p1'Oying that his employer or his agents-hia own 
fellow workmen-bve been guilty of negJigl~DCO. Add 
to this tha.t the legal proof of such negligence is often 
extremely difficult. The broad ..... alt is that a legal 
ola.im for damages only QDSWeJ'S where the injury is 
very great, and the workman is prcr,ared to leave Iris 
master's acnice. It i8 quite Ull.8uitab e Il8 a remedy to 
DleGt the oommon OMe of a trifling injury which befulls 
a. workman in the QOUJ'8O of his employment and tom .. 
porarily disables him. Wherever the service is good, 
aM tha.t of .. railway oompany. for instanoe, a man who 
enter. it oomes to stay. and it would neve. be worth 
his -w bile to institute legal proceedings against his 
employer for small damages for a slight aocident. when 
the r8IJUlt would be to make unpleasa.ntnet:ls for himself, 
and pouibly to endanger his continuance in the 
liIervioe. 

OonwGIlIi"11 Out. 
By contracting out is meant an arrangement between 

employer and employed by whiob tbe employed reo 
nounces the rights oonferred on hiDl by tile Employers' 
T..Iiability .lot (and orten 0.180 his rights under the 
Gommon law to be indemnified for injury the result of 
the employer" negligenoe). 'fhe Aot is silent on the 
subject, bat it b .. been decided by a oow1> of la" that 
oontraoting out is permittsible. 
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The usua] coDsideration given by the employer to hi~ 
workmen for contrneting out is :a. contribution to the 
workmen's insurance fund againBt injuries befalling 
them in the course of their employment. Bach injuries 
ma.y arise:-

(a.) From negligence, for which employer is liAble at 
oommon law. 

(b.) From negligence of foreman (or in some Cales 
employer), for which employei' is liable under 
the Act of 1880. 

(c.) From negligence of fellow work-} 
mllm, not being foreman - For which 

(4.) From negligence of injured work~ employer is 
man .. - - - not liable at 

.. (e.) :From no negligence, but mere all. 
accident· • • • 

The workmen's insuranoe fund is usually an insurancu 
aga.inst all accidents from whatever caUBe they may 
arise. But this is not always the case; and the pro
portion of the employer's contribution to thOSQ of the 
men Rnel the amounts inl'ured nlTy very widely . 

The following summary. which is derived fOl' the 
most plLl·t from the evidence given before the Select 
Committee of 1886, supplemented in some instanoes by 
information subsequently received. may enable some 
generul oonception to be formed of the extent to which 
oontracting out has heen resorted to in the different 
industrios. Details a.re given in the Ap'P8lldices to this 
Memorandum. 

MnUNG ....... 'l'he majority uf millers have not contracted 
out, and object to doing 80, and even to being allowed 
to do 80. This is the offioial view of the Central Board 
of the Miners' NationeJ.AsBociation. representing 200.000 
miners (1,065). But there il':i a stong minority who have 
contracted out, ILnd who re~ent any propos&1 to deprive 
them of their libprty in this matter. Official statistics 
are wanting; the foU'nring come from the Centra.l 
Association for dealing wi th distrel'ls caused by minillg 
accidentfl-an BHsociation whioh in 1885 represented 

.209.306, and ill 1891 represcnted 268,985 miners. This 
association i8 itself neutral on the question, as it is 
open to the local relief societies in affiliation with it to 
eontract out or not B8 they please; some do and others 
do not. In most distriots (through the operation of the 
Miners' Union or the influencc of thc mine owners) thel"e 
iJ.; u uniform rule for all the men t)f the same pit. if not. 
for all the men of the same county. that they should or 
should not contract out; but in tbe Momnouthshil'e and 
South Wa.les district there is no rule at aU; each 
individual is free to contract out or not 88 he pleases, 
amd those who contract out work in the same pit side by 
side with those who do not. 

TABU showi.a.g ,h. NUllBD or PJIBIOlf8 ~IIPLOrBD at the COLLIElUKs in GREA.T BlUTAIN a.nd IRELAND, and the 
NUlIBBR of PU8mls who have made ARRANGBHlINTS with their EIlPLOJ'IIBS in view of the EMPLOn:a.s' LUBlLITY 
ACT, 1880. 

Northumberland. Cumber
land. MIld North Durham 

Boutll Durham. WlIIrtmore· 
land. Nortb Ridina: of 
Y orkahire. .. nd CI",vela.n4 

Yorbbire _4 Lincoln· 
obino 

u.nc..hire and North 
Wal. 

Ireland 

Derby.hiN. LeiOMtetshire. 
Not.tulf{ba.mlbire, W .... 
wicksbiftl. Chosbire, 
StaD'ordahi"" and. Sbrop. 
obino . . . 

'Monmoutbdtire}. SomIlMlDt· 
.bil't'.j)Ort.o1 ':ilamofltll,G 
IIUld BNOOIl. and Soutb 
"'01 .. 

Icot 1aDd, But 

l888. 1~. 

118,01' -

...... - "' .... .. ...,., - ...... 

- I ..... ' 
I 
I 

- I dl,2j3 , 

i 
.- i 87.010 I 

M,3IIt8 i8.8O'1 te,lSS 1'1' ... .,. "'_"" I' - ... - I 

I.OII8 00,136 

I 

I 

~I 
i 

... 1 ...... 

1880. , .... 

$8.906! -

... ... 1 _. 

6'1,000 . 

IH.11(J6 

... ",1 _ 
I 

I 
I .. ".. 

66.006 I - I tW.l98 ; 

iu,otb! : 76,89S ; 

M.IS7

1

· 

761 

G7.802 ! 28.680 ! 
.- m! 

'89L 

-- i 'nI,I1! 

I 
- ! 8U66 

I 

61,6Ql! 89.sou 
- , .. 
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RuLWATI.-Tbe London and North-Wel!tern Railway 
Company. on the paRsing of t.he Act of 1880, gave '" 
the men in their employ the option of colltraet.ing out in 
return for certain C"..ont.ributiona to be made by the 
company to the rol'n'B iusurance fund. The men, wit.h 
very few exceptious. accepted the~c terms, and for all 
who have sinel.' joined contracting ont is the rule of the 
service. The compa.ny baa now in their employ over 
5O,OOU men, aU of whom hs\"'e contracted out, and these 
men petitioned Pa.rliament against any change in the 
law which might prevent them from doing 80. 'I'lle 
London and North·Western Railway Company is the 
onl1 railway company in which contracting out is the 
obhgatory rule of tbe service. 

In the London &ndBrigbton Railway Company thornen 
do. as a matter of fact, contract out, but on a mouth's 
notice any man can regain his legal position without 
leaving the service. simply by renounoing the insuranoe 
benefit.. Very few have thought it to their advantage 
to do .0. In the Eoatern Conntie. Railway Company 
the men do not contract out, hut if a man olaims and 
obtains damages by legal process there is B certain 
deduction made from the Company's contribution to the 
men's insuranoe fund. In an other railway companies 
there is no oontracting out. 

ThroQ~hout the Building TradA there is no contracting 
ont, and Mr. Sbipton, the Seoretary to the Amalgamated 
Society of House Decorators, represented to the 
Committee that contracting out should be pro
hibited. In tbe trade. cOlmected .... ith the Iron TrtUl.u 
Employers' Assooiation, representing the 'emJ?loyment 
of 50.000 men spread over 18 districts. with thelr centre 
in Manchester-that is, the trades of general engineering, 
iron shipbuilding, marine and loeomotil'B engineering, 
ste&m boiler making, tCItilc machine making, and iron 
and brass founding-there, i", no oontracting out .. In 
the large Alkali Workl of Mesf'.rs. Chance, and in the 
iron works of Messr8. Pearson a.nd Knowles the men do 

contract. out. AB to other tradee tbere i. no eVldtl'Doe 
that there i. cootracting OU'-

Ooe or the m.in qU88tiona with reference to the 
8lluject. of employera' liability i. wbesber oontracting 
out, which i. noW' JlermlsRible. abould be prohibited 
by law. In favour of such prohibition, 'he prinoipal 
argumcDt8 used a.re (1) t.hat the Act. i. the workmen'. 
oharter, and all rights UDder it. .hould be inalienable; 
(~) that oontracting ont leach to negligenoe on til. part 
of p-mployera, and. therefore, is injurious to workmeD, 
'whatever pecuniary advantage thoy may derive from 
the employers' contributioDIiI to the workmen'. inlurance 
fond; (3) tllat it is not to b. prell1lmed that if 
oontracting out is prohibited, tbaae oontrihutions of 
employer ... ill be together disoontinued. .till Ie .. thai 
t:!H~ workmen will abandon their provident inst.itutions ; 
(4) that 80 long 88 contracting out i. pormitted, 
workmsn are Ii.ble to be coerced into it for no 
oonsideration. On the otber bend, it ia argued (1) that 
to prohibit contracting ontiA an uDju8tifiable interference 
with the liberty or tho individual. and tbet the right 
conferred by tbe Employere' Liability Act to bring an 
a.tion tor damagee is ... IItted to be made the BUhjcot of 
.. comprom~ 88 the action it8elf when brought j (~l 
tha.t contracting out cloee not tend to oause 
negligence j (8) that the RYMtem of employen and 
employed jointl)" contributing to the insuranoe fund of 
the employed IS beneficia.l to both parties, to the 
employers in securing amicable relations with the 
employed, to the employed in &Rsistillg their efforliH to 
Blake provision for themselves and conferring on t.bam 
pecuniary advanta.ges in oompariB-nn with which 
anything they give up is iosignificant. If contracting 
out is prohibited, this system, with aU ita benefits. 
mu,Q,t fall to the ground; (4) tha.t there 1A no ooercion 
to compa1 workmen to c"ntractont for nooonsideration. 
Coercion of sooh large numberA i .. im~ticable. 

On tohA queRtion wbeth"'r contra.ctmg out tend. ttJ 
cause negligenoe on the pm of employers, refe1'enos 
may be made liD the following fltRtiaticB:-

HAn.WAY •• 

T ABL! showing from 1877-89 the PlIOPOBT[OII of ACClDlDITa to NUDER of EX'LOn.. 

1878. 

RaiIW&7 Company. 
I 1817. 

1881. 1lI8L 

Fatal. Total. Potal. I Total. 

187e. 

Total. - Patal-:-I-~~~ FataJ. I Total.· Patal. 

ODf'liD Onein! Oneio Onela 
M6 8. "" .. 
... .. ... •• ... ,. : ... ,. ... ,. , 1llII ,. ... .. I ... 77 

8). 8M I ... , 
It. 

.,8 ~ "8 , 
~ 

I *I. [01 

I "" WI 

One in I 
... I 

1,ondon, Brighton 
South Cout • 

One in One ill One in One In One In One in 
001 96 682 18 MIl 118 lmIdonand North-Weftern 

and 
680 107 308 111 486 88 fI1I 107: 

Great Baetem _. 4Mt 92 8M 101 MJ8 68 W! 75 I 
i Great Western· _ 76 408 8S 'tee 8IJ W" M I 

:::ortbero. - 486 UI8 668 __ 1_'_·_I __ :_3_.I __ :_:_l __ :~·_1 ~ il,.; -_.- :: ': :: I ': ~. -· 
!~..,:f ~bov~ Bi~ -:-,-':-r-m 108 8t8 76 "1 I lKt 1 

. ---... -

__ \la_i_IW_" __ Oo __ m_pan_Y_· __ ...L.Pa_tal_'..J·i~o~1. ~o~ PataL 7~ ... ~ -;:-~i~:HI. ~~~-. p·~i~o~1. Pa~:i~ ... 1. 
Ont in lo~~ in lone in! 00(> in I One in Orw in One in I Qnp in Onflln One in One in II On; I~ . ~';n I' One la 

LOhdon atld North·Weatenl 

London. Brighton. rmd 
South CoM' 

Great. Eaatem 

GreatWeawn 

Great Northern -

Midl&nd' - • 

8M 117 6f11 t 107 : 1,001 121 f:I88! 186 M9 11.. 1.t168 W IIUI, d8 
.. , 

~ ~I mi m: ~ m ~ '_1_ ~ ~ 

w ml rul~!~ 00 ~ _1m ~ ~ 
~,ru~ m ~ w ~ u"i~ ~ m 

36' , .. III ... n. » • , .. 1.118 '81 

lIB '.m , .. 
3" ..... 38' .. ... .. :~I:I~I: ~ ':,: ~~":i [: ~ 

Averag@of above .ill !-I 
nil ... y. • - 788 117 181 i 188 I goo 110 1.128 I 1.0811 too l.OI8 181 

Lancubjre and York.hire 

m [78 ... 
____ Li ________ -L __ -L __ ~ __ ~ __ ~, __ ~ ____________ ~ __ L-__ ~ __ ~ __ 2_ ___ , ___ .. , 

As ..1ready atated, the London and Nortb-Wel!tern 
Railway Company is the only railwa.y compa.ny iD 
which .-the men contract out &8 a permanent condition 
of tb~ ~rvice. On "the Brighton Railway the men 

contracl out. but can withdra.w from the contract .. & 

month'. notice without Jeaving the service. On the 
other railwa'18 there is no contracting out. 
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COAL Mona. 

The following table. compiled from the Reports or Her MajestTB Inspectora, shows the num1:e~ of pert!ons 
employed pel' death by &c."oident in mines UDder the Coal Mines A.ct:-

Wootl.aDca- South Durham Nonhumber-
Y .... .hire and South Wain. Yorbhire. 8Ild North Iaad. AU District8. 

North Wei •. Riding. 

-. -~-~ , . 
Oue deftth in Ooe dellth in One death in ODe death ill ODe death in One death in 

1873 - - - 33' 385 
1174 - .. - 3.0 88. 
1815 - -

: I 
u. 40< 

1876 - - 348 8'. 
1877 - - 318 867 
1878 - - 128 357 
187. - - :i 401 246 
1880 - - «8 208 

--A:I'erage for the 8 yean -! 339 "8 -
1881 - - - 269 """ 1882 - - - 4.6 379, 
188a - - - 502 825 
1884 - - - , 460 ... 
1885 - - - 428 I 2i5 
1886 - - ••• I 

891 
1887 - - 485 819 
1888 - - .. ! .71 I 4.8 
188. - - : I 400 

I 
'80 

18'0 - - 570 838 
i 

A'f~forthe 10 yean - I .45 i lJU 
i I 

Weat LanoMbire is mainly, and North Wales 
exclmo.ve1r. a contracting outdistrict; in Sooth Wales 
the majonty do not contract onto but there is a large 
minority who do. In the other three di9b.'ictB that are 
named, there i. very littlo, if any, contracting out. 
(See Table n.pra., p. 10.) From natural causes, however, 
the danji(81'8 of ooa.1 mining vary considerably in the 
different d.\Btricte. 

No oase was established before the Select Committee 
of workmen contracting out for no consideration" nor 
did workmen come forward to 8&y that they had been 
coerced into contractin~ out against their will. But 
where there is oontractlDg out, it ill usually made the 
rule of the aerri.ce, and this, it was stated io general 
terms, meanS coercion. The I"eply made by employers 
was to ;point to the benefits conferred flD workmen 
oontractmg out, and to the number of .mplo~ed alleged 
to be coerced also to fthe nnmber oontractmg out in 
ca&ea where, Ito9 in the South Wales mining district, it 
W88 not the rule of the service. 

APPENDIX A. 

CONTRAO'l'ING OUT IN UOAL MINES.-

LAl4CAlBIRlI .um CBBSSIU. 

H ... letl.-OoBl Owner (3731). 
Woodl,-Agent for A,hton and Haydock :Mine .. ' 

Tradea rnion (I). 
Pi04t'd.-Preflidfmtof LancBlhire 'Miners' Federation 

(4tjoJO). 
C .... pbell.-Secretary to Central Aoooci .. tion for 

dealing with distre88 CR.used by 
Mining Accident. (~, 30J0I). 

.Appendi .... -Noo. 13 and 14. 

nefore the Aot or 1880 it waa a condition of ... nice that 
\he mell 8h~uld balon, to a ~odety wherein ~bey were 
insured agamst all Bccudenta. ,be men contributed. 3d. 
or 1 lei. per week. according r.a they were full members or 
halfmembel'l (men 01' boye), and the masters 10 per cent. 

• The DumeJ'ksi I"8ffl'IIn('M In thit .'pJM!ftdht aDd thale whl~ rolln .. 
it ""'. unlca otm'rwilll-' atated to thl' ~nllwt'" triYIm bero", r.he OoDl1nittee 
of l~: in lOme e..wI till' If.UltH'S 111""(' beton slipplernentod from 
... idtmft' ~wn br'fol"8 u. .. Labclnr ComnnMon of IS1L II.Ud hnm XI'. 
c..m.pbell'l pamphletr.. .. »'Ult'r'. Tbrin," ViIPD, UN1. 

I 1844110 

4'6 702 "6 479 
558 188 122 510 
234 771 .86 .30 
8i2 148 696 551 
566 I "5 7'7 409 
738 888 890 836 
527 88. 716 490 
516 220 8 •• 368 

511 661 721 ... -807 
, 

645 740 518 
648 I •• Ga 447 
586 878 691 488 
660 784 7'3 5~2 

i57 , 115 582 45. 
~02 66. 988 5'~ 
603 6 .. 76' 520 
160 7'5 586 602 
666 , 107 757 580 
754 1,080 667 5'8 

I 

67. j '718 719 519 
I 

on their oontributions. l..lhe men did not contract out of 
their common law rights. The next step (37+2) was to 
raiBe the contributiolls of the men to 4d, and 2£1" aud 
that of the masters to 15 per cent. 'rbis was the st..'lte 
of things when the Act passed. There was much 
apprehension on both sides that the Act would give rise 
to litigation; the men, in particu.Lu-, feared tha.t the 
mRsoors would withdraw their contributions frOIn the 
fund and insure themselves against cla.ims under the 
Act, and that they (the men) would be left to prosecote 
their legal claims and maintain their fund out of their 
own moneys. The first to call attention to these dangers 
was the" Wigan Observer" in an anonymous article; 
this was followed by .. published letter from Mr. Pickard, 
M.P., Vice-President of the Miners' Relief Society, and 
thereupon the South Lancaahire and Oheshire Ooal 
(Masters') Association opened a negotiation with the 
Miners' Permanent Relief Sooiety, and the result was 
that a conferenoe of the two BOCietiea took place and 
agreed to recommend both to ma!!lters and men a Dew 
arrangement, to the effect that the roasters should J'aisc 
t.heir contribut.ion from 15 to 25 per cent. of the total 
oontributions, and that the men should look ontv to the 
fund. and should waive all legal claims under the 
Employers' Liability Act, or otherwise. The mastel's.· 
accordingly gave Dotice at the collieries to terminate 
contracts with a ",iew til> make new contracts on the new 
baais. But before anything could be done a general 
strike broke out about wages, and this was followed by 
a complaint of the men that the Dlasters wel"e coercing 
them to contract out. The masters then withdrew their 
oWer of au increased Bub90riptiOD. The strike. after ita 
general close in the diatrict, was continued (3707) in the 
oase of one colliery where contracting out was iosi!lted 
upon 88 a rule of the senice. There appear in 1886 to 
have beun. perhapA. 60,000 miners-about half the 
collieries were in the Permanent Fund (3637); and iu 
the collieries forming this half there wero 33.8aO miners 
who had contracted out as against ~40:l1 "" ho had not. 
In Sooth-W .. t Lancashire (with the exooption of one 
colliery, that of Colonel Blundell) the men haye all 
contraCted out. 

))U»JlA.Il AliD NOB.TllUIIBltRLASD. 

Pa_..,n.-Seorelary to Dorham Miner.' Associ .... 
tion (14023). 

Reid.-Member of Durham MinE'rs' Executive 
Committee and Joint Se(-'retary or 
Permanent Relier Fund for N'rihom
berland and Dnrham Miner. (IWtl.'. 

Yy 
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Ni;;tlOta..-President of Northumberland MineMl
Mutual Connd.nt A .. omation (1932). 

Ca.mpbell.-Secretary to Central Associ.tion for 
, dealing with dis\rell8oaused br Mining 

Accidents (3584). 

Not one of the miDera, DumberiU8'. in 188.), 86,886, in 
June, 1891, 107;9117, haooontroctedout(194a). Previous 
to the Act the masters, or many of them, Contributed 
20 per cent. to the men's fund; on the Act pasBing they 
off.red (2001)'9 increase this to 25 if Lbe .men "onld 
contract out. Bnd on the men refusing, the mutel'8 
gonerally withdrew th.ir oontribution (157', 2001), 

Oonsequently, the total of those contributions (taking 
into account employerH who refused or failed to rontri
bute) which b.for. tbe Act had b •• n Hi per c.nt. sunk 
to 81 (1525), but notwitbstanding tbis the Miners' 
Perma.nent Relief Society. to which the men in a.ll tbe 
collieries b.long, go .. on .nlarging its.lf (1612, IMI). 
Their fund, however, baa now, 1891, aD estimated doficit 
of 90,OOO!. H.dan employers contributed 25 p.r oent .. 
as they offered to no, the fund would D.OW iustead have 
.. sarplus of 30,0001. (Evidenc. of Mr. Steele before 
Royal Oommission on Labour. 1891.) Th. r .... on wby 
the men refused to contract out was that they thought 
the fear of exposure in conrt was Ii stimulus to the 
mast.el's to ma.nage their mines carefully (1502). The 
total numbers voting .do not appea.r. but in the 
Northumberland Mineret Mutual Confident Assooiation, 
non-contl·acting -out was carried by 100 to 80 votes, one 
vote being giv.n for 50 miners (pag. 51). No ill.will . 
from the masters followed from the refusal of the men 
to contract ont (1444-5). Tbe masters formed them· 
Reh·es into a mUloual assurance Boaiety (3590). In the 
five years not more than eight notices ha.ve been given 
under the Act, and there bas not been B single Mse in 
oourl by tbe " .. ociation against an owner (1431, 1478, 
1629, 1968). 

Y Q.BJlSHIRB. 

0010ey.-Preaident of Yorkshire Miners' A.ssociation 
(1023). 

Kalo.-Oollier appointed to sp.ak for his pit. fellows 
(4361). 

Hatjield.-Oollier and secretary to fund (4473). 
Campbel!.-Secretary to O.ntral Aesociation for 

dealing with distress caused by Mining 
Accidents (3650). 

There are abent 60,000 men in the district; of these, 
20,000 men are in a trade union (1078) ; about 16,000 
belong to the Permanent Relief Association, the others 
118ual1y b.long to a fund established for tbe colliery 
where they work. 

The men are Btrongly opposed to oontmoting out 
(1030); there is no contracting ont, except in tbe 
collieries of a Bingle firm, Messrs. Cha.rlesworth (4422). 
No coercion was attcmpted by tb. mast .... (1179). 
There ha.ve been only eight C&888 in the 'COurts, four 
won and fonr lost (1095). 1'he masters insur.; tbeooBt 
of five years' premiums has hBP.n under 2,OOOl.; of 
contribution". if the ma..,teJ'B had contributed as in other 
districts, would have been 50,000/. (308"2-3). 

In the Thorniclitre Iron Works and. collieries, 
employing 5,500 hands, there was established ahout two 
years ago a fund to which the employers contributed 
20 pel' cent.~ without, however, contracting out. There 
he.s not yet been 8 single a.ction under Employers' 
Liability Act. (Evidenoe of Mr. Cbambers before 
the &ov&1 Oommission on Labour, 1892, Q. 8(\79). 

In Messrs. Obarleswnrth's collieries the men, about 
2.700 in number (1107). contract ont, tho employer. 
oontributing;25 per cent. of the men'e contributions 
(lOBO). These collieries Bre in Weit Yorkshire and 
South Yorkshire. In West Yorkshire contr&eting ont 

...... determined by a small maj<ll"ity on .. ballot (4372, 
~9), bnt all are perfectly satiatied (~13). In the Soutb 
Yoruhire collieries there- was an unanimou!!l vote by 
1amp .• bowing (4483-7). 

NORTH WALES. 

lhiJIit!..-Mining E.igin.er .. nd Chairm .... of Board 
of Management of North Wales 
Miners' Perman .... t Relief Sooi.ty 
(3828). 

Jo ..... -Oollier and Member of the Bo .... d (3~). 
D"" .... -Banksman (3912). 
Oa"'fbsll. _Secretary to Oent,...1 Aesociation for 

dealing with diSlre88 caused by Mining 
AoeidenlM (3660). 

All the men in the Perm.nent Relief Soei.ty (wbiob 
.. neutral on the question of oontraoting a.t) baTe 
contracted out to the number of 10,6'18. 

Formerly .be mastera oontributed 1\.'1 Jler cent .•• i.e. 
the Aol they oOiltribnte 25 1'<'r cent. (3909). The .. iA 
only one colliery iu North Wales where tbe employer 
does not aon7ibute (3858). The men in the Permanent 
Society are quite B&tisfied at hlning contracted nut. 
(3838). 

An arrangement has been .tarted uoder which royalty 
owners oontribute to the Relief Sooiety one--half of the 
amount contribut.ed 1.y lU88eeFl. (E,·idence of Mr. 
Chambers before the Royal Commiuion on Labour, 
1892, Q. 8273.) 

In hie slate quarriea at Dinorwic, Mr. AM8b(>ton.Smith, 
who had erected a hoapital and contributed toward. itl 
maintenance, and to a sick fund and superannuation 
fund, insisted, in ISS1, upon hit;! workmon contrncting 
out of the Aot. (Evidence of Mr. Parry before tbe 
Royal Oommi.I'on on Laho:tr 1~9J, Q. 9566 .. ' 

SOUTH WALES. 

Ph.ma •. -Minors' Agent at Aberd ... (S~5). 
Wilkin,on.-Colliery M &nBger in Monmonthshirc 

and on Board of Monmouthsbire and 
South Wal"" P.rm .... nt Provident 
Bociety (W28). 

D~ .... -Obeckweigber (4136). 
SURonB.-Solictol' for A880Ciatcd Colliery Owner, 

of Monmoutb.hire and South Walell 
aho Solicitor for Miners' Provident 
Soci.ty (5444). 

Hooa.-Mine Owner in G1amorg .... bir. (5524/. 
OampboU.-Secretary to Central A •• oeiation fur 

d •• ling ",ith di.tr ••• caused by Mining 
Accidents (3669). 

The ""connt of tbi. ar •• i. specially iml'ortmlt: (1) 
beoause there are tolera.bly eomplete statistic. for the 
districtt of those who do ·not contract out! &I well 1M 
tbo.e wbo do; (2) bOCRuse in tbis district the freedom 
of the individual workman is placed boyond qne~tion. 

B.fore 1880 tbere was no permanent fund (3960)· on 
tbe pas.ing of tho Act "a8 est.blished the Monmo~th. 
shire a.nd South Wales Penna.nent Provident SOCiety, 
to whioh employers contribute 2S per cent. of men'. 
oontributions; the society insures against all accidcnts. 
&nd .aI~ tbe men in the society cont."", out (54&14), 
but It 's left perfectly free to eacb In&n wbether be "ill 
join the society or not; anyone o&n leave it at any 
time (3974); in Bome oollieries half are in, half out 
(4038); those who a1'8 not in tIle society oan olaim 
uuder the Act. and besides mar. b. member. of clubs to 
wbich employer. do not contnbnt. (8985); it i. fODnd 
that in the more d.an~.s collierics where accident. 
more frequently oe.cur; the men mostly join the society, 
beca.use they are more Rape to profit by the benefits 
(4058,4149). 

The mo.~ important figures Bre those in Appendix 
No. XV., Tables A. and B. since supplemented by Mr. 
Oampbell, the Flecretary to tho Central Association. 

I 'Nnmbel· of Collicn : 
who did Dot I 

, Contract out. I 
-----~ 

Year. 

1881 67,221 
1882 · , 60,698 
1883 • I 58,188 
1884 5:0,715 
1885 69,817 
1886 ·5.;'961 
1887 56,812 
1888 • I 6~.U:J4 

1889 6i,6ili 
1890 71),036 
1891 -, 7t,346 

NUlJIiwr wbo 
CGutracted out. 

5, •• 5 
14,1176 
22,509 
:10,119 
37,4a4 
41, II 'T 
42,J6H 
a9,~RI 

45,9:12 
$2,774 
.'i7,IiK<J 

..----- --'--
In the five years, 181H -85, tha tot.1 amount of tb. 

1D88tet'B' 95 per oent. contributions for those who 
eon_d ont W8B 13,902/., 88 compared witb 717/., the 
total.monnt reoovered from employers by tbose who did 
not contract out-recovered wbetbe. brlcg.l proceeding 
or otherwise. 

Daring the Bame five yea.1'8 the number of sccidenta 
amonrt 287.671 colliers who did not contract out 11'88 
61.70 , and among 110.008 who Cl)n~!d ont ,..&8 
22,826. The diiferenoe therefore i. slightly in fnour 



( .. ".) 

,u'PElIDlX.-wtlU.I.ECI.'IOlISSION. 355 

SCOTLAND • of those who do not contract out. Possibly this' may 
. b. """ouoted. for by tbe fact lb.t all tbo.. who 
OOJIt.ract out 81"8 necessarily members of the Permanent 
8ueiety, which keeps 8 most '8Coorate relIi8ter of the 
aooideo" it b .. to P"'Y for (5521). aod it ,. alao to be 
remembered ~t -it is in the dangerous mines that,' the 
preference to contracting out IIhOWB itB"clf moP't 
markedly (4068, '149). 

There ill 110 CODtracting out. Musoora hat"8 a mutunl R.O. Pa.., 
in8uranC~ association. But quite recently, February, B. SOS8 B. 
1892. about 90 per cent. of miners in Midlolobian and .. 
HadtliugtoWlhire have 'roLed in fa.vour of estahlishing Bill (l«n. 
a permunent association for iusurance against fatal 
accidents to which muters are willing to cont.ribute. 

Mr. Hood is a cOAl-ownerwbo employ8 bet.een 2.000 
and 3.000 men; they all refused to contraet out, but in 
the five years nODe of them had ever made a claim 
against him under tho Act (55:.!7, 55M). •• 

MulLAND DI .. Blcr. APPENDIX B. 

S",ith.-Lord Dudley. Agent (6264). 
CampbeU.-Sccretary to Central Association for 

dflBling with distress caused by Mining CONTRACTING OVr--RAILWAY COMPANIES. 
AccidentB (3676). 

In this district the Centra.l Association for permanent 
relief bal! but a. slight hold. In every oolliery t.here is, 
M in Lord Dudley's co11ieries, a. fund to which owners 
oontriuute; besides this insurance s.flcieties have a 
considerable bUliineas. inaul'ing against all IK'cidente; 
the premiums, to these policies come partly from the 
employer, partly from the men (colleoted through the 
employer), and partly from the contractors (3569, 3572, 
3598-9). 

Before the Act the general system was that fonowed 
at Lord Dodley's, viz., there was a fund irumring 
against aU aooidonts to which the employer contributed 
himself and required hiB men to oontribute (5265) i on 
the Aot pasBing Lord Dudl.y proPOBed to withdraw. 
but the men Pl'C~B8d him to remain, and oontraoting 
out hoclI.me a term of the service; in three years to 
collieries all one side only of Dudley (Lord Dudley has 
collierics on both sides. a.nd the prlLctice in both 18 not 
quite alike-figures are given a8 to- one set only) Lord 
DudleYJ'aid 1.0321 .• 1,0451., 7J2/. (5+19); if i1l8t •• d he 
haod pa.i only legal damages for negligenoe. he would 
ha.ve yaid but 0. trifling sum (5416); he could c8rto.i.nly 
h.ve lfi~w'ed for~OOl. per annum (54:18), bis oontribntions 
were n. bagatelle as compared with the wages be paid. 
say from 3,OOOl. to 5,OO()I. per week for oollierics on. 
both .id •• of Dudley (5~O). Tho I""ge.t amount paid 
out of the fund to an illdh-idna.l would exceed the. 
statutory ma,imum (5297). . 

In Lord Dudley's ironworks there is no oontracting 
ont, but no olaim IS ever made (5308). 

8eIJ Mr. Finlay's Evidence. 
Mr. Mason's " 
Mr.· Wealwell'. .,. 
Mr. Robertson's .. 
Appendix. No. 10 

(2487-2666.) 
(2667-2780.) 
(3Q3.t' •• ""l') 
(3177 et seq.) 

In this company contmoting ont is now a oondition 
of service. There are in the company-

(i.) A Genera.llnsllrance Society. 
(iL) Toe Running Depa.rtment Mutual Insurance 

Sooiet". 
(iii.) The Hallway Works. 
There are also provident societies and a penaioh 

fund whioh have no connexioll with employers' ha.bility. 
51,200 tInt of' 53,000 employea are insured in the 

three sooieties named. 

i. Tho General Insuranca Society was sta.rted by the 
company in IH71; joining it was optional with 
thp.n e!(isLiog servaut'S. compulsory on all who 
entered the service subsequently. 

The men paid 3d., 2d .• or 1el. &- week according 
to olass; the oompany contributed l,500l. per 
annum. 

The society insured its members a.gainst 
accidental death or disablement, and also 
against nat.ural death, 88 follows :-

Death &riling from 
Acci(\ent whillt iu 
the ~il~har8e 01 

IP~an~utD~l~entand 
I Incapacity to l'C.ume Weekly Allowance in cas. or 

Temporary Difablement by 
Accident "'hil"t in the Discharge of 

Duty. 

Death from an, 
Cause other than 
Acoident or Duty. 

Cl .... 
DQI~. 

! Employnl ent, wing from 

I 
Al"cident whilat in the 

Di,charge of Duty. 

-------7--------r--
FIrst 26 Weeh. ISecODd 26 week •. 1 

.6 t. . d. i 8. d. •• d. .t. d . j\ 8. d. 
Firl" 40 0 0 3. 0 0 18 0 9 0 } 

12 0 6 0 ! 
10 0 0 

Second 35 0 0 25 0 0 

·I'hlrd 19 10 0 18 15 0 6 0 a 0 I 5 0 0 

------

15,000 employe. joined the society in the flr8~ year; 
this number gradually rose to 32.400 in 1880; in J.881 
the oonstitution W"88 revised and accepted by 34,400. i.e., 
the whole of the company's sonants in the general or 
traftlc dapa.rtment. except 114. 

The sooiety 808 revised, in consequence of the 
p ... ing of tho Employe ... • Liability Aot. 1880. gave 
tho following benefits .-

ClulI. 

. ;lfint 

Seap.d· 

Third ·1 
4i 

. 

Death arit'lnr, from 
Aecideut'whi st io t:he 
Dioobarge or Duty. 

• 01\ •• tI. 
100 0 0 

80 0 0 

.0 0 0 

Permanent Dillablement 
ad Incapacity to resume 

Employment, arising frow 
Aecident whilst in the 

DioJehargeofDnty, 

1& •• d • 
100 0 0 

80 0 0 

'" .0 0 0 

Weekly Allowance io case ; 
of TelD.pol'llry Disablement I' 
by Accideot "hilat in the 

Discharge of Duty. ! 
Not exceeding 52 week.. I 

Ii! .t, J . 
) ) 0 

o I' 0 

070 

I 

II 
.= 

Deatb from uy 
Cause olber than 

."-oCcident 00 Duty. 

B .t. rI • 

10 0 [) 

Yy2 

(2'09.) 

( ..... ) 
(Stili.) 

11.0 ..... 
AppcmcU.. ...... 



(t.u.) 

(261<.) 

(_.) 

Deport. 
AppondiJ: 
p.622. 

(2671.) 
("".) 

(2Gn'j 
(S'SO. 
(3189. 

(_..-5.) 
( ..... ) 
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Beneeforl h nil empwy". contra.ctcd out of the Aot, 
except the 114 mentIoned above. who were reduoed in 
number to 20 in 1886, lind are DOW', perhaps. extinct. 

In addition to the above General Sooiety, tbo", a .... 
two aocietie8 for empu,ye. iu the locomotive branob. 
Fir.t, the Mutual Insurance Society for the RUDning 
Department, starlied in 18ti8, to whioh tho company 
contributed from 1874, but the contribution ........ 
comparatively lInaU until 1880, when like the larger 
society, this waa reconstituted. 

1=\ "'I. ..... 
The contributions of the men were not increased. 

but in lieu of the 1.500L previously paid, the company 
contributed fi'Ve~sixtbs of the amount of the men'a 
contributions, i.I" about 45 per cent. of the entire 
fund, the actual amonnt paid by tbem iu tbe first year 
being 11.8601., increasing to 13.419L in 1885. . 

No f'xact estimate exists, but this contribution ia 
very moeh greater tb.n the oompany could p088ibly 
have had to pay under tbe Act, according to the 
experience or other companies which do not make their 
men con tract out of the A.~ 

.' 

The fundlJ of this SOCiety continued to be made up. 
not by 8Ilbscriptiona. but by II calls" on the membel'l 
wheuever tho tioatiug capital 8Imk b.low 1,0001. 

Paymonts of 601. .. ere made to !.ho holdor of oaoh 
ahare, and of 2SI. to each hnlf member on daath. 
whether nam .. } or accidental, and a weekly al1o'WaDoe 
in case of di88blemenl,. After revisiou, theBe classes 
were made with the following beneS ts :_ 

-- --
I Weekly SUlP paid ou AccideDtal Sum pat.id on Natural 

I Allowance Death Death for 651 W~k1 
Clos9. n Call.'~ 

Bytbe 
111 .... 

•• J. I! •• .t. 
Fint - - - - 1 0 50 0 0 

Second - - - - - 0 8 82 10 0 
I 

Third - - - - 0 4 I 15 0 0 
I 

The follewing table sbo... the working of tbis 
system:-

Half-Y far podios 

Running Depo.rtment- I 
June 30, l~l 

DecemberSl.1881 

June SO. 1882 

D('~embel' 31, 1882 

June 30. 1883 

Deccmber 31. 1883 

June 30. IBM 

~mhr8J,lMt 

June 30, 1886 

December St, 1886 

Mtln"s 
Contribu· 

tiom:. 

" 1.478 ,.... 
1 .... 

1.866 

1 .... 

, .... 
1 .... 

1 .... 

B,1Gt 

1 .... 

Compa.n;v"a 
Contribu-

~iODl. 

I 

" ... 
800 

I 
... 

I 1.0lD 

I· 1,140 
I ... 

1 .... 

1.193 

1.015 

1.07. 

T_ 
P~""t. 
to 1m and Conh'ibu- their Repnt' tiona. IIImtatil'N. 

-_.--- -
II " ..,SO 2,208 , .... ..... 

>.7M 2,32G 

2,880 • ,987 

1.709 ..... ..... 1,831 

•• 709 3,2141 . ...., 2,817 

'.179 3.081 

1\.005 2,1187 

Over 8,000 men are thus insured. 
The average rate of the company's contribution is 

38 pe,' cent. of the whole fnnd. . 
The other society in the locomotive department is 

the Railway Works Mutual Insurance Society, with an 
insured body of over 6,000, tha.t is, the whole body of 
men eligible, except three. They all contract out. 

The full particula.rs of the benefits do Dot apppar. 
but seem to be simila.r to those of the Running Society. 
Before 1881 the company contributed nothing, now the 
oompany contribute 50 per oent. of the men'. 
contributions, or 331 per cent. of the whole. 

The following table sho... the .. orking of the 
scheme:

----~---.---.----~--

Total I !'a.vm .. ta 
Contrlbu.. to ~en and 

tiUM. jthelr ~pre
I, aentativee. 

Half-Y f8l' ending 

Works Departmm~\ 
June 80, lSSl - , 

December 31. 1881- i 

lune SO. 1881 • ! 
i 

Detocmbt>r 31, 1881· : 

lune 30, 1888 -
December 81. 1888,; 

JUDe30.18M • I 

December 81,188" I 
I June 80,1886 .• I 

December 81, 1885 ~ I 

Men's Comuan.YI 
Contribu- ContribU· 

tions. tinaa. 

II II 
SIl' ... 
.... '116 

61. I9Il 

". ... ... ... ... ... ... ... ... lOB 

". ... ... ..,. 
t 

II 
973 ... 
006 

m ... 
OM ... ... 
618 

618 

" . .. 
708 

748 

WI ... ... 
m 
807 

80S 

876 

I during Dia-
-- -- ---------- -! I e.blem~Dt paid 

Added by tb. By tb. - ! By th. 

I 
enti1'f'ly by the 

Company. Men. I Company. Company. 

I I 

I! •. d. I! .. d. i II •• d. 
! I! •. d. 

50 0 0 50 0 0 
! 

'0 0 0 • 1 " 
47 10 0 82 :0 0 

j 
7 10 0 0 14 0 

I 
25 0 0 I 15 0 0 5 0 0 0 • 0 

I 
The general result is, out of .. total Dumber of 

53.000 .mploye. of the company tbe numbor in.arsd is 
61,203_ 

LOImOlf, BlUGBTOI', AII'D SOUTH COA.S'f RAlLW ... Y. 

Report, Appendix, p. b23. Mr. Laing. (29~6.1 •• ~.) 
Mr. Tonge. (3143 oj 'oq.) 
Mr. Bards. (3158.) 

In tbi. com pany the men contract out to obtain tbe 
benefits ot the insurance fund, but cBn, at a. month' • 
notice. by renouncing the benefits of the fund, pUll 
under the Act. 

Prior to tbe passinI!' of tbe .. Emplo:yers' Liability 
Act, 1880," there eXJ.sted in conn8Xlon with 'the 
Brigbton Oompany a fund called tbe .. Railway 
'1 Servants' Insurance Fund," eBtab1iabed in April. 
1853, for the purpose of enabling company's servants of 
all g['adea who were exposed to the risks of accidents 
in the discharge or their duties to insure their lives 
&gainst mcb accidents, and at the same time to obtain 
a temporary weekly allowanoe while certified ro be 
incapacitated from employment in consequence of any 
injuries received in the dischargE" of tbeir duties. The 
Bc&le of premiums in force in connexion with this fund 
W88:-

--- ---- ----

Cia ... i Premium per I Payment in Weekly 
MODth. cue of Death. AlIowaoce. 

d. I! •• d. /I. •. d. 
Fint elm ~ 6 100 0 0 I 0 0 

BecoDd clu.- 41 1:; 0 0 01:; 0 

Third clus a 60 0 0 o I" 0 

----- ---- -------

and tbe Brighton Company contributed to tha I'nnd a 
moiety of the premiums payable by the men in 
acoordance with the abov&o-mentioned Heale, Inch con .. 
tribntions amounting in the year 1879 to 1.6221.48. 3d. 
The insurer, if inFed, was under this fund entitled to 
25 conseoutive weeks' allowances of 20 •. , 15 •. , and 10.., 
according to class, if he remained absent flO long. 

Upon tbe p ... ing of the Employers'Liability Act the 
directors offered, if the men would oontrac1i thernat:1v88-
out of the Act-

(a) To don ble tbe amount of inou",nce in c_ of 
death for the same monthly }laymen" ... 
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were made under the old insurance fund flO 
that the three cI08B8S would pay and re .. 
oeive-

Claa., Premium per Payml:'ot in cale 
Mouth. of De.lb. 

d. II. 
Pint <:w. ~ 6 200 

• 
Second 01&81 4! 150 

Third cl ... 8 100 

with power to the men to insure for IOOL more 
in case of death by paying 3d. per month extra, 
the weekly allowanoe in oase of injury not 
resulting in death remaining the same. 

(b.) To eztcnd the time from 25 to 52 weeks fl'om 
tbe weekly allow&nces of 20 •.• 151" and 10 •.• if 
the injured man "'ali unable to return 100D8r 
to duty. 

(0.) In 0088 of permanen' disability to let the weekly 
allowa.noe run on until it equo.1Jcd wha.t would 
have been pa.ya.ble in case of death. 

(d.) The assuranoe to be for all accidents, however 
oaosed, occurring to & man in the fair and 
ordinary discharge of hiB duty. 

The men accepted these terms. except two out of 9,000. 
Any of them CBn, however, by giving a month's notice 
l'emove himself from the Insuran-ce Sooiety . .,and go 
under the Act; and there is nothing to prevent him 
doing so except the better terms the compa.ny offer. 

UDder thi, scheme. out of a total of 33.44.1. paid in 
flve years, the company has paid 23,1051. as against 
10.3501. from tbe men. 

In conne:r:ion with the oompany there are the other 
usual provident and benevolent Bocietie~, not touching 
• mlpioyer.' lia.bility. 

GRE.l.T EUTBRW RAILWAY COMPANY. 

(2767 .t .eq.) 

This Dompany doe. not require the men to contract 
out. 

On 'be p .... ing of 'be Act tbe company became tb. 
ingurera of their men aa follows :-
--

Ifcmberl' 
P8l'W0I'!t. 

Company"a Contribution. 

Premium •• Compa .. ,·, ...... Jar I~.n. on 
P~en'. an DutJ. 

II. 
Half thE' premiumal Pi ... t all\Ul • • SO 

pMd. I . 
ondolRu 1 Halr th~ premium. ,. 

poId. 
---. 

The meD do not contract themselves out of the Act, 
but if a member make! • claim under the Act the 
Inlurance Sooiety pay. a smallet· allowance to him, and 
return a certain amount to the oompany. 

GBUT WMTBll1I BULWAr OOKP.1Nr. 

Do not ma.ke their men contraot out of the Act. 
They haye yery few C'la.ims. but oocasionaHy award 
gratuities. Thus, in 1885 fi'\"'8 oloimR were ma.de, one 
WaH admitted a.nd 5Ol. paid; the otherfol1r weredispnted, 
but gratuitie8 We1'e granbed amounting to Ml. In 18840 
ti~e cla.ims "'8"8 mode; 351. paid. 

Tho company haa a Pension Fund, ProTideut 
Sooiety, aud Widows' and Orphans' Benevolent 
Fund. 

To tb. P.nsion Fund th. oomlpany pay a sum equal 
to the oontributions of the men. . 

GB ...... NOliTlIBBlI B.ut,WA.Y OO .... lIY. 

Do noi mate their men oontraot ont or the Aot, nor 
bave they. "1"tem of insurance. 

They have, l1iJweTer, Sick and Benevolent Funds, 
and Bpend 6001. or 700l. in making up the allowance 
made to di ... bled men to tb. full level of their wage •. 

They have very few 08Be8,'indeed, that 'Would come 
under i.he Act. 

MlDLAlID RAILWAY COMPANY. 

Do not require the men to contract out of the Act. (2812.) 
They oontribute 9,0001, • year to a Friendly Society. 

of which the benefits inolude medical advice, siok 1my, 
accident pay. and superannuation. 

In 1885 tbe payments made by this society amounted 
to 27,0001. 

They had 10 claim. made again", them in 1885. 
In 2 cases they dispated their liability with suooess. 
In3 ~'" " but had to pay. 
In 5 " compromised. 

Total amount paid 6601. (2654.). Tbey bave upwBrde of (S .. ...... j 
39,000 mell. (SH 28M. 

LAXOASHIRJI ANI) YOBKSBIRB. 

No contracting out. (W7.) 
It is a very crowded railwa.y; they employ 24,000 

men, and all they have had to pay i. 8401. (2657). 

APPENDIX O. 

OONTRAOTING 00'1.' IN MISCELLANEOUS 
TRADES. 

BUILDING. 

Bi,·d.-Chairman ot Builders' Accidents Insurance 
Oompany, Limited (4!l72). 

Oowlw..-President of National Society of Master 
Builders of Great Britain (5067). 

Bhiploo.-Secret&ry of Amalgamated Sooiety of 
HOUBe Decorators (383). 

Murclli •. -Genere1 Secretary of Amalgamated 
80ciety of Carpenters and ;r oiners (1707). 

In building trade DO contracting out. 4.944 masters 
have formed a mutual insurance sooiety, each paying 
41. for every 1001. of wages (5034). . 

In the Bouth district, com~ising London a.nd connties 
south of Birmingham, durmg the five years. 1881-85, 
the average number of policies in force has been 290. . 

Tile total number of cases of accident reported waR 
1,315, of which 349 were settled as under:-

--.-------
How aet·tled. 

&,1;tled without intervention otaolioitors lol" 

Settled after notioo 01 ao&i:m for 

Conkwted. claims being made for ".'1171.-
In »0- of which damp,gea were awanled for 

In It the wrdlot wu tor defendant 

I Am·:·f't~:or 
" .. "1 1,418 It II! M5 

1,fl5t • !! 62 

l,(JfI1 _ '1 O} t! 

5,9'10 r; 10 ... 
Decorators object to contra.otmg out, bui: there is no 

in.tance of contraoting out in the trade (414.440). 
Oarpentel'!l and joiners also object (1712). but the .. i. 

no oontr8('tingOUt (1811-3). AOCIdents, Murchieallege., 
bay. diminished linea the Employers' Liability Act 
(1722, 1742), but it is not clear whether the figures he 
givel relate exolusively to accldentR fOJ' which the 
eml?loyer is liable under the Act, or exten'l to aU 
_.dentB (1847-90, 1900-3). 'l'be men ba •• railood a 
fond to figbt employers' ca .... ; 23,000 men being in the 

Yy3 
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trade, the Dumber of contested cases were 
follo .... ,-

In 1883 
.. 1884. 
,. 1885 

Total 

Of tb .... tbe men WOD 10 and lost 4. 

ALKUI WOUI. 

(1732) ... 

- 0 
9 
5 

• 14 

OI.a ..... -Birmingbam. Employer (5099). 
PomZin,on.-Birmingbam~ Workman (5195). 

Before the Act tbere ...... DO accident fund (5105). 
After the Act Mr. Chance proposed to his own men 
-about 650 in number-this arrangement: there WII8 
to be an accident fund insuring men a.gain~t &U accidents 
(5US) ; men and master. to contribute equally (5105) ; 
the fund to be monoged by a committee of 12 workmen. 
with partner of firlIi for cliairman (5110) ; the committee 
to settle rules and amount of compensa.tion; all the men 
to contract ont 1101 8 condition of service (5128). The 
Bcheme was nnanimolUly adopted, and is now thoroughly 
approyed by men. The five YeRTS show the following 
J'eRnlts (5164) ,-

Total number of accidents 232 
Total amount of com pensatioD assi¥Ded - 422l. 

" " masters' contribution .. 652l. 

Of the 232 accidents not more than 10 would· have 
been within the Employer.' Liability Act (5115). 
Mr. Oboes thinks the arrangement has produced 
greater care (5123), for dnring the nine yea .. JS72-S0 
the number of fatal accidents was 7; during the {h"e 
year. 1881-85, O. 

PXINTBRI. 

An instance is given of one firm proposing to contract 
out. an intention being expressed of compensation being 
provided from some insurance soci.ety to be 6l!It&blished. 

!nON·WOBJUi TJLADES. 

In the following trade. in the Manchester di.tric$
General engineering, 
Iron ship-building; . 

. Marine and locomotive engineering. 
Steam·boller making, 
Textile maehine making, 
Iron and brass founding, 

the ma.sters. have esta.blished ,a mutua.! assurance 
for protecting each other aga.inat claims under 
the Aot. The terms (4736) are for every 1001. of 
wages-

For machine makers 
,. engineers -
.. sbipbuilders 

• 1M. 
• 21<1. 
; 27d. 

There ia no contracting out (472~). 
Taking 28,000 as the number of men under employ

ment, the 4t years from Octcber, 1881, to May, 1886, 
yielded 788 iujnries, thuo accounting for-

Oompensated by association Sl 
9 casea litigated-

Won by men 
.. association 

Remainder, settled between m.a.eter a.nd man 
withont troubling association 

Total 

lRoll'-WOlLUl\8. 

3 
6 

698 

788 

Bleckky.-Pearson and Xnmrlcs, Coal and Iron 
Company (4525). . , . 

.After the A"t the company offered to their workmen, 
2,000 in"llumber (4537),. toesteblioh a relief society to 
insure against all accidents (4535); the men to con
tribute two·tbiJoda, masters one-third (4532) l the men to 
manage fund, and to a ... ard out of. it what sums they 
think fit (4535); tho men to' contract ,out (4Ml). At 
tirst only on. of their two factories _ed. but after
'W8~ seeing bow ... 1'11 the first li.ad got on, the second 

aaked to be allowt'd to come in, and aow aU "1'e in and 
all are _tisfied (~I). The accidents for ... hich th. 
employer would he liable under the Act form. "err 
omall percentage of the .. hoi. (4540). 

Marshall Sono .... d 00., Limited, of Gailllborough and lie""", 
London, are agricnitural engin6eH, employing about p. w,. 
1,900 workpeopl.. They have taken the ru.k them-
aclvOB. They take eTeTY precaution against accidenta, 
a.nd have not found any diffioulty in amicably settling 
.~Iy claims with theirworkpeople, althongh practically 
l.'l111!,8 the Act they have not Bctually bad aDy nal 
clatms, nor have they bad any litigation whatevor with 
their workmen. 

APPENDIXD. 

INSURANOE. 

~uraD:ce againBt ~identa in trade Dlay be provided 
for m vanous waJl, TUI. t by :_ 

1. Men's ~lier societies. to which the men alone 
oontnbute. 

2. Men'. relief sooieties, to which both men and 
InaBtera oontribnte. 

3. Insurance campa-nieL 
4. Mastel'll' mutual aalU.l'anoe societi ... 

The first two modaR have beeu dealt with elsewhere 
under the head. of the different trade •. 

The best instance of an iUfJ1U'anoe oomP&ll1 ;. the 
Employers' Lia.bility Assurance Alsooiation. 

This Blsoci&tion issuel two kinds of polioies. 
(a.) Separate policies (4165-73) in which the employed 

have no part" The company in~ure8 the ma.Rter 
only againRt such accidejltH as the maMter 
is liable for, not, however, against accirlent!.4 
caused by the m.&8ter's personal negligence, 8nd 
before insuring the &lJ8ociatio:l makel 
inquiries to ascertain that the master is careful, 
&0. (4290). 

The f1gurea given are-
Totalnumbet' of &aciden" reported • .. 10,217 
Of theBe no claim is made in 76 per oent., or.. 7,750 

Total number of claims 

Thus acconnted for ,
Claims admitted • 

" aba.ndoned 
,. litigated-

Total -

Of the 327 litigated cases there were ,
Won by ... orkmen 
"Lost by " -

Total 

Also of the 327 litigated cao .. there were ,
Appealed by master -
Won by men - -

u master 

Total 

Wcpealed by men 
on by men -

" maoter -

• 2,467 

1.188 
952 
327 

2,467 -
• 136 
• 191 

327 -
·35 

• 29 
- CI 

-35 

32 
9 

-23 

Totol - 3~ 
~ 

.. (/>.) oloint policies, in ... bich '.mploy .... in the lint 
place pay thaentirepreminm. but to. oertain 
extent recoup themselvea by a deduction from 
the men's wages: in this way the men contri
bute, and by the policy the irumranoe company 

. undertake to indemnify the workmen ag.inBt 
all accidents whatev.r. The,.. i, ell COJ~I"lcting 
out. 
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AAto these polioi .. the ltalistics ..... ;-. 
Totsl number of accidents reported 26,188 
Of these, there were claims ad· 

mitted • • 26,03'7 
. Of theBe, there were olaims aban-

doned • 97 
Of these. there were olaimslitigated 

about " 

Total • 26.188 
~ 

Had thelle 1>Olioies been single instead of joint. the 
oompany (4179), instead of paying on :16.087, would 
probably have paid only on 3,026, whioh might represent 
the number of accidents for which the employe't might 
be held liable. 

The insura.noe oomp8JlY, however, do not provide 
relief beyond a oertain limited time (4306-8). 

MtJTU~L AJ8UB~NCB SOCIETIE8. 

Tho Iron Trades Employers' Alsociatio-n. apreail. 
over 18 diltriots, with ita oentre in Manohester, and 
representing the employment of 28,000 men employed 
in general engineerIng, iron shipbuilding, marine and 
looomotive engineering, steam boiler .. ma.king, textile 
machine-making. and irOn and braes founding, ia an 
Msooia.tion in whioh the members mutually insure 
each other against claimB made under the Employers' 
Liability Aot, 1880; the only objeot is to cover expenses. 
For the period be&weeu Ootober, 1881, and May, 1886, 
the ata.tisticB were :-

Number of not.ioes reoeived of injuries 788 
Number of cla.ima oompensated by agre&-

ment • 81 
Number of olaims lit.igated and lost by men 6 
Number of claims litigated and won by men 8 
Remainder arranged llet.ween employed and 

the individual emplo1er without referenoe 
to the association • - - • 698 

Total - 788 

The rates of insurance W81'~ thrwold:-
0' 

Ptc't cent. of 
W_inthe 

Firtt y ear. 

MaohiDO maken (who have small machiDery) 
•. d. 
I 8 

Rogioeen (with luger machinery) - 9 

Shipbuilders wbo work Olli. in the open and 
have a great deal of scaft'oldiog i 3 

In the building trade. as sta.ted elsewhere. the 
masters have formed a mutual iOMUraace sooiety. ea.ca 
paying 41. for ev.ry 1001. of .... al$ •• (4944, 6034). 

In the south district, compri81ng Lond.;)n and counties 
south of Birmingham. during the five yearli. 1881 and 
1885. the average number of policies in foroe was 290. 
and the total number of cases (accidents) reported was 
1,315, ofwhioh 349 were s.ttled os und.r:-

How seUled. 

B •• tl. 
8e~tl~ without intervention of soliciton for· !,410 16 2 260 

Bettled .flier notice 01 action for 1,932 .. I .. 
Oont«rted <11.1018 boing mooe for 6,ml.-

In SO 01 which dam&gea were awa.rded for l.801 7 • } 

tn IS the verdict W'8III1or delfndant •• 
Total· 6,976 :I 10 ... 

-----_ .. _-----'---'----

In Northumberland and Durham mines the oWIlers 
ha.ve a mutual assuranoe aasooiation. In five yea.rs 
their promiums amounted to 2,OOOl. i if they had 
oontriouted to the men's fand, their contribu'tioIll 
would have amounted to 60,0001. 

Ap)lendts, 
pp.li:i!, W. 

APPENDIX CLX. 

FRANCE. 

In Fra.nae the la." is still under consideration. 
A Oomtni".ion de Tnwail was reoently appo~uted to 

_mine (1) tho Government BiJI (projot de lM) on tbe 
oubjeot of Employer.' Li6bility ... d the Organil!at.ion of 
Obligatory Insurance; (2) Bill. of Private M.mbar. 
(prop .. il;"'" deloi) on the .ame .ubject. 

The report of this Commission, inued in 1892, is an 
important volume which, beside. fit re.mme of Foreign 
Legislation and the Frenoh Bills referred to the Oom
mission, contains a fresh projet de loi, prepa1"ed by the 
Oommission. together· with a full u.plana.tory memo
randum; &ad in the appendices are to be found the 
text of all the menures, foreign as well all Frenoh, 
disou"'Bed in the report, 6Dd other useful information. 

FOI' present purposeB I however, it will hardly be 
neo6aaary to enter on the details of theB8 va.rious Bills; 
and it may be suffioient to describe the purport of ,the 
~j6t da loi, which waa elaborated by the Oommission 

. after a careful review of the legislation elfeot.ed in 
Germany or AnBtna, and aJl the legislabion that had 
bee" previoua1, attomptad in Fran.e. 

PBoJft D. LOt~ 

The ne" legilllation, it ia intended, shall apply to 
workmen and persona employed iD the following 
oocupat.ions t-

Building. 
Workshopl. 
Fnot.orioa. 
Stone, timber, and dockyards. 
Work of carriere, dookere, and publio warehoulemen. 
Mines. 
Works in whioh ore ia _tad. 
Quarries. 

AIBO every 1lIldertaking or part or ... undertaking in 
whioh exploaive i. manuFaotD1'ed or emplo;yad, or in 

whioh 'Use is ma.de of ma.ohines with motive power, 
whether animal power, or power from water, air, gas, 
eleotriciv., &c. 

A detatled list of the-se various industries will be pre· 
pared by a Governmont department-.Oonml 8vperilllW 
dOl acoid ... ts de Travail. It will b. noted that this list 
does not oollta.in U sailors" or "fishermen." who, it ia 
intended, shall be the subjeot of speoiallegislation. 

In these trades then, which, speaking roughly, are 
the dangerous trades, there is to be recognil:led and 
enforced the principle of" mqm yroJession~l," by which 
is meant the employer's liability for all accidents. The 
workm.au, or hi. representatives, is to be entitled to 
compensation aocording to a statutory tarilf for injury 
from accident of any kind, e:s:oept acoident intentionally 
produoed by himself. N evertheles~ in case it is proved 
on behalf of the employer tha.t the accident was due to 
the fauta louf'da of the workman. the oompensation may 
be reduced. or even altogether forfeited, and oice 11M''' 
if the workman proves that the o.coident was due to the 
/aMle l-OUnH of the employer or one of his foremen 
(prepou.) the compensation may b. inoreased up to 
oomplete indemnity. 

No oontracting onto 
AIl aotiona to be brought. within a year from date of 

aooident. 
In order to seonre the payment of the oompensation, 

the system is introduced of" ,d,,,,ranee Obligfltoin." 
The State is made direotly respollaible, but ia to be 

reao.ped by .mployer. in local groupe. 
For this purpose the whole of France is divided oot 

into oifoooRBOripUou. ea.oh oircon.tcript1ott to consist of 
one 01' more dupartments. except that the Department 
of the Seine may be subdivided into several oircon.eorip
....... In _ .~aJl employers in aJl the 
eocupa.tiona 81lbjeot. to ihe Bill 8I'e made oolleotively 
rasponsib1e (ao herein-artor mentioned) for the atarotory 

Yy4 
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com~tion to all workmen of the cirCOft.eriplioft. who 
a. lUjured by &Coident. power, bowever, being reserved 
to single employers or to syndicates or employers to 
exclude thvmselvea from the general anangement. and. 
iustead, to insure the same statntory compensation for 
their own workmen. anch insurance to be in confonnity 
with certain prescribed regula.tions as to caution 
money. &0. 

The ~weonlt:riptUm does not insure beforehand against 
the risk of acoidents; but the total amount of compen .. 
sation awa.rded and paid by the SLate in the oourse of 
any year to workmen in the circonBcriptioR (including 
where, &8 uBul, the compensation is in the form of an 
annuity, the capitaJ. Bum representing Buch anDuity) il 
recovered in the next year from the employers of the 
circomcJ-i.ption and repa.id to the State. the rela~ive 
contributIon "f each member being determined by the 
product of tbe total of tbe ... laries paid by him during 
Lhe past year X a certa.in •• co-efficient of risk. II which. 
OS presently to bo explained, has been oflicially assigned 
to his establishment, &8 representing its degree of 
dangerousness. -

Such is the general sJheme. In greater detail it is 
as foHows:-

'l'he Oon8eilSu.pe1·is"r des accident. de Traf1Uli.l, besides 
fra.ming a list of the indul5tries, aalsigna to each of 
these industries a co-eflioient of risk; such co·efficient 
is in three de~es, from which, by a subsequent pro
c~ss presently described, one will l)e seleoted and 
"~8igned to ea.ch indil'"idual establishment belonging to 
that pa:rliicular industry. The list will be revised every 
three) e81'3, but in the mtantime &dditiQns mar he made 
to it when necessary. 

Each cireomcl·iption is administered by a. aomiCe 
Di1·ectetw, and is divided into sections, e~h of which 
has .. oomite also. Tho Comiw d. S8<OO" is elected by 
and from employers of the Section. The Oomue Df,.. 
recunw is to be elected by the Committee of Sections. 
Each Committee is to mat for four years, and to be 
paid. The function of the Comito d. Ssetion is chiefly 
to advise the Oomite Directeur, more particu.la.rly as to 
the co-efficient to be assigned to each separate estab .. 
lishment, a.nd as to the bonilication-that is the radne
tion-amounting in some ca.aes to 30 ?er cent, upon the 
contribution of the employer-to be allowed by relloSon 
of all due measures for sarety Leing observed in the 
establishment. The function of the O()mit~ Directeur 
is to .ettle the Ii.t of all tile establishments of the 
various indnstries within the circonseription which are 
subject to the la.w, and to assign to each separa.te 
esta.blishment its proper co-efficient of risk, to Bettie 
the bonijiooticm.8, and fix the amount of contribution 
from ea.ch emplo,ler, aud deal with every claim for 
c)mpent~a.tion. Each employer is bou~d a~ the ~egin-· 
)ling of each year to ma.ke a return, whioh IS subject to 
correction by the Oomite Di-rtC~T, of the nnmber of 
workmen he haa employed in the past year, the number 
of days each h,,!, been em ployed, and th~ sa!ary p .. i~ to 
him. From this roturn and other officlallnformatlon 
the Camire Directewy prepa.res the list of establishments 
of the c·ilrconseripticm. commone by commune, showing 
for each esta.blishment: ((() the class to which it belongs 
in the olussification issued from the O(mB(:il Superieur; 
(b) its co~efficient of ris%, being such one of the three 
degreos of the co~efficient assigned to the clas!. by the 
OonBeil Superieur, 8S appears to the Com;ite Diredeur to 
be most suitable to the pa.1"ticu~a.r e~tablishment; and 
(e) tbe bonijW,OOn to be allowed, if .. ny. If several 
different industrie~, with cliffe\'eut cD-effi('ients, are 
carried on in the same establishment. each hu to be 
treated a.s a sepnrate est.a.blishment. This Hat is sent 
to the May,)r of the Commune. Any employer may 
object to bis uwn classment or co~efficiellt; a.nd anyone 
whatever mo.y a.pply f01· a.nyone else to be put on the 
list of contributory employers. 

At tho end of 10 dB,.. the Mayor forw .. rds tbA list. 
togethar with any objections or applications he tDay 
ha.re received, to the OcnMte ck Section, who in torn 
forward it with their observations to the Oomite 
Directeur, who settle it. Any omissions of es~abli[l,h
ments from this list may be suhsequently rectIfied by 
supplementa.ry lists, and the proprietol'8 ma.de to con
trihute, The list eo sett led 18 final, except that any 
employer ma.l. within three months appeal to the 
Co ..... t dB Prejee'",. du Depart""""'t on the ground that 
the co-efficient of risk Msigned to his establishmenl is 
not a.uthori5ed by the lega.l classification. 

• su the AnnEtxe (J88 • ..tt oftbii lIE"Dlorandum). which ia. tpeCimeD 
of the workiDf{ of • IIimilar IY.~ in Germany. 

The Coml''; DWeclnu- will thus b.:o in a position t.o 
issue a liB~ of contributories, together wit.h the con .. 
t;ributioDB of each, nec-.css&ry to provide the total 
amount of the last year's compensu.tioll. 

In cue of the default of the Oa.il6 DirftlloMr to I~vy 
the contributions, the Milliliter of Oommeroe and In .. 
dustry will appoint per80ns to do BO. 

Tariff· 

When the accident is fatal, the compensation is :_ 

(a.) Funeral expense8 = 20 times the daily l)1'1Y (i.e., 
the pay on the day of the accident), but not 
to cxcood 100 franc •. 

lb.) To 'he reliot-
An a.nnuity for life .. 

(c.) To obildren_ 
If only one, an annuity up 

= 20 p.o. of Bnaul 
... Iory. 

to 16 years of 8f(O - - = 15 .. 
If only two, an annuity up 

to ItS years of age ~ = 25 ., 
If only three, an &nDDity up 

to 16 yeB .. of age - - = 85 .. 
If only four, an annuity up 

to 16 years of age • = oW " 
Or if orpha.ns, to each child 

an annuity up to 16 YeRrs 
of age .. ,.. - = 20 " 

Tho total Dot to exceed = 40 .. 
(d.) If neither relict nor children, 

then-

.. 

.. 

To each grBIldp""ent B life 
annuity - - . = 10 .. 

But total not to exceed - = 20 .. 
.. .. 

When the eff'ect of t,he accident is permanently to 
disa.ble, then the compensation is:-

(a.) If di •• bility, loW, i .•.• ir workman unuble to 
earn anything towards his livelihood, 8 life 
annuity = two-thirds of annuals8lary. 

{b.} If disability pU1·t1al, i.e., if workman able to earn 
something but not sufficient for a livelihood, 
the life annuity of two-thirds is f'ubject to a 
corresponding reduction. 

Annual salary means the remuneration (in cl\sh aud 
emolumellb) actually received during the Yl'ar pre
oeding the accident; if the employment has been for 
less than a yea.r, then the remuneration actuaUy 
received during the period of empioyment, plUl the 
sala.ry received by a workma.n of the same clltegory in 
the Bame industry during the remainder of the year. 
If the employment ia in a trado which only la.stM part 
of the year, then annua.l BBlary mC&DII the sBlary 
received during the period of activity, plm any other 
salary received during the reHt of the year. In the 
case of u. youth or 8n apprentice the annnul SAlary is 
taken to be that of the lowest workman in thc ~amo 
enterprise. 

When the effect of the accident is to temporalily 
disable, U temporary indemnities" are given, aM 
follows!- . 

(a.) Medical expense •. 
(1,.) Allowa.nce during contrinuance of disability at 

the rate of half of annual salary, but not to 
exceed 3fr. 5Oc ... d .. y. 

These .. tempOl"Bry indemnities," up to the end of 
the tiNt month, fall upon the indiviuual employer, 
after that on the cirooJUCription. 

An accident which dill&bJes for only tbree days or 
less does Dot connt as an ACoident, and gi,·es rise to JiO 
olaim for compenMtion. -

'J'he compenB8tion awarded moy. within three years 
of the award, be revised, on the application of either 
party, with a view to its being either increased or 
accreased. on account or the OODHequenceB 'Of the 
acoident having in the meantime proved to be more 
or lese severe than bad been anticipated. 

A workman whose sala.ry is under 2,OOOrr. can pro.
oeed only under the Bill, and forfeits hi8 Oomm(m Law 
rights. If OVeT 2,OOOfr. he ma.y eleat between prfJCeed
jng under the Bill or proceedin~ UDtiel· the Cammon 
Law, in which case compensation is subject to no 
Bt .. tutory limit, but proof or negligenee .nil ba,·. to he 
given by workman. 

In the case of jauIB lom-dB hein~ ""tabli.bed against 
the employer in .. Common L .. w SUlt, the e"'~ 
is only li .. bl. for so much (if anything) ... may he 
n.cessary to moke up the cIamag .. to tbo statutory 
amount. 
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The Bill d .... Dot lnterf'ore with tho Common Law 
right or the person injured against the third persou. 
who actually caused the injury. but in the event of 
tbiR right being ezerciBed the eWe<mIoiptioft. is only 
liable for 80 mllOh (if anything) 6ft may be neoeaB81'Y to 
maks up the demag .. to the statutory amoont. 

~. 

When an aocident takes pla.ce thfl employer has. 
within 48 houn, to notify it to the 116Y9r\ and lend 
medical certi6oate. Then if ,he accident is fata.l. ot 
tb reatens to be 80, or to occasion permanent disa.bilitl t 
the mayor forwards the notifioation to the Jug6 de Paw, 
who holds a publio inquil'Y with, if neoessary, a.n 
expert. IloDd within 10 days forwards hiB report to the 
Pro.idem <lu Tribtma! OWOl do !.J.rr<md ... ......t. 

Temporary indemaim .. J Are .ettled by the Jug" de 
Medical expenses - Pau of' the OlMIto" where 
Funeral expe~ the accident took place. 

But for the annuiti:Were is a speoial procedure. 

First. with a view to ('.anuiliatioD. if possible, the 
PreWhn./ <lu Tribunal Om! oan. togetber the repro
!tentative of the cWcOnBoiption, the employer, and the 
injured workma.n. or, if dead, his representatives, and 
if they can settle it together, well; if not. the case is 
referred to a board of arbitration (TnDtmca;l ~f'bitral). 
The board sits at the capital of the (MTO"di"ement. and 
cOllsists of three empl?1ers, three employed, a.nd the 
Pr •• iAknt du 'l'rib",,111 Owu or his deputy. Th. thr.e 
employers are ta.ken from 8 list whloh every year is 
offioiaUy prepared and revised, of all employers in the 
a,.,.cmdir,emem 'Who possess certain qualifications (i.e., 
tbj must be RO years of age. be able to read and write, 
a.n mUNt have reaided two years in the Mftton). The 
tBree operativBs are taken from " similar list of 
opere.tives. 

The prooess is that when & case comes 
h.ard there are drawn by open lot :-

on to be 

Biz from the list of employ .... . 
Biz from the lilt of oper.ti ..... . 
Four supplem.nt.,.,. jurors. 

All of th •• e are paid; each .ide can challenge three. 
The trial is public, and the decision is final, except that 
on a point Of 1&" there is an appeal to tho Oourt of 
C&BIation. 

Blate mtero",,';"". 
The order of the Board of Arbitration or. where the 

parties have agreed, the order of the President 
deolaring. the- right of a workluan to a pension. will 
constitute .. good claim against the Oaiu8 Naftonale 
d'.A'hWatlC8 co,".,., I,. Aomdetd., which will then pay the 
pension in Pari. through one ot ita offices or in the 
department. through l .. .......... , 0I_1" ... .."feur'. It 
app ...... that it is tbe duty both of the 0 ..... '" Dirtcfeur 
of the ......... ....,no... and al.o of the 0 ..... 16 de S/lOtio .. 
to ••• that the annuity is Dot continued after the death 
of the annuita.n:fI. 

Somewhat similar arrangements are made for the 
payment of the tempor...,. indemnitiea. 

The a ...... Nation,"" 4'.1. ............ will. if n808l • ...,.. 
be ftnanced by the Oa .... dee DepOlo '" OOMignali ..... 
tho .... t. of intoreet heing hed by the Minister or 
Comm .... and Indu.t,.,. .Ild the Mini.ter or Finance. 

All payments made by the a ....... Naliottale are in 
the no.turo of advances only, and will, &B above de
."ribed. be repaid in the following Y8&r by the 
.......... ripliotN. The r.early budget or the Ol<penditure 
of the "' ....... o<pno.. will OOllOiet of:-

1. The capital required to proTide the annuitiea 
awarded the yo ... before. 

B. The temporary indemiti .. of the year hefore. 
3. The eost of administration bf the year before. 
.. Contribution to a reserve fund, suoh contribution 

not to •• ceed one qu .... ter of the expenditure or 
the pre'rious year. 

ANlfBU. 

Exemple dll calcul 
annueUes dans une 
Allemagne (0). 

d. repartition des chnrges 
corporation indostrielle en 

<:oemmenta 
8&1airm pa'y~ au:!. 

CJ.aue. de rilquN. ollvrit't'>< ('llLS~ Uni~,ie 
de ri&qUeII. d'apre.. ,1f!3 das"es de repartitiun. 

rlBques. 

" · · .. MareJII. 
l,188,927· ... )( •• 38,'118,541 

B · .. lU'la,G07'5Q )( SO ........... 
0 - - to 6,9It"7Z )( to ......... 
0' · · .. 819.6406'10 )( .. 46,080.<Ma 

D - .. '731.25B"67 )C l10 408,87G,l60 

D' . 70 8,261,007'98 )( 7 • 15'1"1,611.657 

B · " 10,960,178'48 )( " .... .,.,... 
p . · GO 13;8715'80 )It DO '.-
G 'DO 815,896'56 )( 100 ......... 
H - ,.. 8f1,8715'M x 180 8t.,_ 

:SU,860,760'R8 2,030,350,9H 

La somme totale des salaires pa.y~s dans l'a.nn~e a ~t& 
de 36.860.750 m. 66. 

La 80mme totale des charges a r~p:\rtir entre lea 
membres de la Oorporation ost de 182.784 m. 70. 

Si dono on divise cette somme de 132.784 m. 70 par 18 
toto.l,des UniMA 2,030,350,924, on obtient un coefficient 
d. 0·0654. par 1.000 unit ••. 

La repa.rtition de Is. somme lao payer dans ChaqU8 
ewse de risques est done obtenue comma saite:-

Ooeffioll'ota 
SaI"il"f!S PI1~& auz: 

CIasse, de rilquel. ouvrler. c aasds Unit~ de 
derlaQu8& d'.pros lea ollWles de ripartition. 

risqtlt'8. 

A · - · 'MA1"t\I. .. 28,'118,648 )C 0'06M 1,lSM'10 

B - - SO Gl5,268.UIi x O"OGM Z'T,tIltliO 

0 - . to B'79,388 IIC 0"08M , .... 
C' · .. 4115,08D,488 x 0'0856 .. ...... 
D · - eo 48.87M8I )( 0"08H ........ 
D' 70 D7'T ,61'1,M7 )( 0'08M 87,778'85 

B '" UO.st1,388 )( 0'0666 ....., ... 
P - - · .. L1M.8IB I( O'IMH I1r15 

G - . - 'DO "CI8O,lNSa )( O'OllM ...,.,. 
H - '80 ~158,7Dt )( OiJ6M ......... 

B.030,UO,9M 182.784"70 

Pour une usine determin~e, oomprenant trois ateliers 
qui ont ohacun re9u un coefficient Bp~cia1. par 
exemple:-

.. 
!O 

19" 
....... ...... 

La nomm. total df'l Qnit~ eat dono 

18,000,000 

......... 
",O,liOO,OOO 

Oe qui. multipli6 par Ie coeffici.nt 0·0654 et divi.6 
par 1.000 donne \a part a payer pOllr I'ann... soit 
2.648 m. 70. 

• Cfltte nute Nt lmlpnmWe au truail de 11. Grliner, iDfMniml' civil 
des mines. ~I'e ~D6ra1 da Comi" international PP;rWIUlf!'ot deB 
aecidNlta, c-lw1I;oI proba.blel1'tlult&nt. d.8I projetll do 10i de l',..W'UICe 
eouwe lei aocidenLl" Po aa. 

z • 
• 
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GERMANY. 

(Thi. deocn:r' tion i ... b..tracted from th." Memorandum 
prefixe to the Beport of tha Frenoh 0 ............... 

lIut tho wbole payable to widow and children i. not 
to exo .• ed 60 per oem. of oa\ary; OIl QCOt\d lDAmage 
the WIdow is p'icl 3 years' annuity; no ~yment to 
grandpar.nt. uDl ...... id ..... IUld children race, ..... tIogetber 
Ie •• than 60 J"'~ cent. of .alal")'. 

(let Tt'tW'Jil.) 

The I .... W88 J>II88e(1. in 1884 for Indu.trial E.tabli.h. 
ments; applied in 11!85 to Post Offic.. Telegraphs, 
Railw .. y •• War Office. Admiralty; 1886 to Lands and 
Fore.ts; 1887 to Public Works and S .. iloro. 

The only workmen not comprised in this legislation 
.. ppear to be Ii.hermen. artisano (P). dom •• tic ........ nts 
commissionaires, and hawken!;, ' 

Employment. are officially oiaa.ilied according to the 
degree of ri.k attending them. 'l'he employ ... of .... h 
olass are organised into a corporation whioh operates 
nsually over .. circumscribed area, but in some cases 
over the ,..hole empire. The corporations are subject 
to the control of the Imperial Office of As.urance .. nd 
it i~ on th.m that it i. mtended shall faU tha ~n. 
81b1l1ty of the employers. The individual employer 
oannot be persona.lly sued. u111es8 he has intentionally 
ca118Od. the .. ccident; bnt, 88 .. matter 01 fact the 
compensation is not pa.id directly by the CorpOlationa 
it i. paid by the Imperial Post Office ... nd the Post 
Offi .. is .. Iter ..... ~ recouped by the Corporations. 

The employed lS entitled to compensation in the 
stotnt?ry am~nt ~or every accid.nt except what h. 
has himself mtentionaUy cau •• d. When .. n accident 
OCCUrs ~he empl0YE7 m~u't, !"itbin 48 hours, notify it to 
the polic.. A polic. mqmry follow.. and a medical 
report is furnished. 

The comp.nsation is awarded in the first instance by 
the corporation of .mployers; if the employed refuse. 
it, he a-ppeals to an arbitration tribnnal, composed al

A Pr.sid.nt. named by the Emperor. 
Two ll4.es.ora. nsm.d by Oorporation of Employer •. 
Two " " certain Caisses which 

ropre •• nt the interest. of the .. orking .1 ....... 
" From this decision .ither party can .. ppeal to the 

Imperial Office of Insurance. But the only question 
throu.ghout is as to the consequences of the accident; 
for, glTen the consequenoes, the amount of compensation 
i. fix.d by Io. ... as follows:-

For total incapacity an annuity = two-thirds of 
..,l .. ry. 

:ror partial incapacity ~n annuity = two-thirds of 
Aalary proportionately reduced. 

,This payment ocmtinues so long 80S the" incapacity 
continues, but does not oommence until the fourteenth 
... eek after the acoid.nt. (For the fir.t 13 w.eks a 
different "provision is made, and compenl!ation is de
frayed partly by So certain C .. i.... and p .. rtly by the 
individual employer.) 

In CBBe of death, besides funeral expenses = 20 times 
the daily pay of the .. orkman. there IS ""id-

To widow, till dea.th or second marnage, an annnity 
= 20 per cont. of .alary. " 

To .ach child an annuity up to 16-
(a.) If h. has lost hi. f .. ther only an annuity ::: 

15 pe_ cent of aaiary. 
(b.) If both par.nts, an IWDnity ::: 20 per cont. 

of salary. 
To .ach grandpare.nt who depended solely upon 

dec0880d an annuIty = 20 per cent. 

The anmlltiea .. ud other l'aVlD(OtIu are adTAIlced h.'! 
tho Post Office authoriti... ..bo ... t the end of ...,h 
yeM', make B t"etum to each Corporation or wbat iR due 
from it. and the C~rporation ~pay8 the .-mtt, tbe .hare 
to eacb member hemg calcul .. ted according to-

1. The total g1arie. p.id by him. 
2. The ooefficient of ri.k .. signed to hi. establi.h. 

ment. 
Aa aD accident mvolTes an annuity Ol" annuitiew that 

may oontinue for .y8IU'Il, and the Bettlement with tho 
Post Office .uthonti •• ill only of the amount actually 
disb"~ by them durin!! the p ... t y .. ~. the arran!!e. 
ment mth a Tlew to equBlu~e the charge over BUCce8M1T8 
gener8tio~8 of ratepayers is that the ewly generations 
should build up a reserve fund b,f extra. oontributions. 
The amount of the enra contributIon ill. for the 

let y.ar 300 per cent. of the contribution for the 

2nd .. 200 
3rd .. 150 

.. .. 
[year. .. .. .. .. • and so on until tbe .l .... nth yoar. But it ia only 'he 

income of the reserve fund t..bat is applicable. aDd evon 
that not before it is equal to twice the average annual 
exp.nditur •• 

Th. contribution from the m.mber m .. y be enfo"""d 
Iik. the Gover_ent tax.s. 

Tha Corporations have alao po ... r to pr •• ""ibe .. ud 
enforce precautions against accidents; employers who 
neglect thom may have their oontributions doubled. 

The statiatic. for 1890 gi ... n of tho op.ration of this 
k .. I>re a. rollows ,-

I (lorpor&. I" B.lAbll,b., .. """ tiona. men", men. 

Indtub7 . .. 
(of which 
.. c .. 

....... ........,. 
·eDetWYe 

with _I. 
A8ritm1 ...... : } II - 8,088,888-p- . 
AdminiJtraticml de liS - ....... 
~mpire, 1M 

ta, d_ Pro-........ et <leo 
Commtm81. 

Total . - I - 3,81M .. 

Potwl ... ld_ 
AeeI_"~ .. d _liT bJcapu!1atiDIr 

.. to " parCta11y 
Temr:Jrtl'r'SrilF iDeepcitatinl from IS weob to 

«i month •. 

, Aoot· illeotha. 
dent&. j 

149,1 • -

31,108 -
17.813 -

- -

..... 
Parmeni of ex)JlDli8l' and flo I'eMImI fund • 48,.t'16,1S6 markl. 

AUsTRIA. 

('rhis cl. .. oriptlon is abBtracted. 1r0ll1 the DleDloi'alldum 
prebed to the r.port of the French a ............... ds 
Pr<W<lil.) 

By the old common law of Auatrin the employer """ 
not responsible except for his peraona.l deranlt, or for 
the dofault of his s.rvants if it eculd be showD that he 
had not taken proper care in selecting them. 

In 1887 the Government proposed that the 0_ ".0-
band • • honld b. thrown On the .mployer that he ..... not 
to blame. Thia proposal was r.j.cted .. insufficient. 

Then ... l .. w ..... -_clin~83. but .... only pro
mulgated in 1887. and did not como into operation until 
1889. 

• 

It "closely ,_bles the Germ&tl 1 ...... ith certain 
dilferenCOB. the following heing the most imporlotloDt:-

1. There is one Corporation for each province. and 
onch CorpoTatioD eompriIeB aU the dangerouo 
industri .. of the province. " 

II. Tha cl .... ific.tion of industrl •• """ording ~ theiJo 
degree of d .. nger is s.ttled by the Minister of 
the Interior through tbe Asourance Con.u]leti .. e 
Committee. Tho coefficient of risk Car .... h 
eeperate establiohm""t it aseigned by the local 
corporation. 

3. Tha iudemuitv commen ... from the sixth insteed 
of from the fourteenth ...... k. 
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4. 1Ilaell year the Corporation hae to find the cap· 
itaJi.sed 'Value of the anDuities granted in the 
,...,.,ioua year. 

The nnmber of IIOCidents in the U month! baa been

Accidenta disabling for less than 

S. fte workmen contribute 10 pel' cent. of the AX" 
fonr "eeks 9,205 

penditure of the Oorporat.ion. _ 
eo The Administrative Connoil of the Corporation does 

DOt eonailt exclusively of employers, it is made 
.. paolo 

One .. tbjrti of employen, 
One-third of operat.ives, ~ • 
On .. third of persona eleclled by the provincial 

.cO'RJlcila. 

A.ocidenta: disabling for more 
than four weeks - 4,611 

..1.ccidente causing permanent 
disablement-total - • 10'2 

Accidonts causing permanent 
disablement-partial 1,501 

Aooidents fatal· 533 
8,74t7 

'1. "be Corporation may by their oDicere inspecl; the 
eat&blishments. but have DO- power to impose 
... 1 .. for safety. 

Total • 15.972 

8. '111e law i. Dot yet applioable to sailors, miners. or 
functionaries of the State province or commune, 
es:cept in the case of accidents from. machines 
worked with power. or to agrico.lturallabourers; 
Itut io expected shortly to b. extonded. 

The stati~cs for the fourteen montbe between let 
November 1&l9, Imd 31st December 1890, are as 
'0110 ... :-

The compensation for these 6,747 
aocidents has been •• 

Paid as to 94'46 from industrial 
establishments-. 

Paid as to 5' 54 from agrioul-
turaland forest 
establishments. 

100 

PlorillL 

2,273,463 

The law has applied to 53,193 indnstria1eslahlish
a8ntll, 

The law baa applied to 78,133 agrionltnra1 establish· 
mento., 

Other 008'" -
Total -

- 1,581,182 

8,85'-645 
th. t,.o togetiler comprising 893,~ workmen. 

----~-----------
APPENDIX OLXI. 

ROYAL COMMISSION ON LABOUR. 

AftBNDANCES oftbe MaHBn. at tbe PullLIC SmIIIGS (to reoeive Evidence) . 
-- . --

llem1»ere. of the CommiasioD. 

Hi, Grace the Dllke of Dft'oaahire, X.G. (Chairman) 

'A":-
. Havid Date (Cbairm&l1 of Committee (. A If) 

Group' 

M. 
Mr 
Mr. 
MI'. 
Rt. 
Sir 
Mr. 
Sir 
M •• 

• W. Abraham, M.P. · · · 
Gerald W. Halfour. M.P. . -T. Burt. )1.1'. · - · -
Hon. H. H. Fowler, M.P ... · 
K. J. Hnrlaud, Ban., M.P. - -
A. Hewlett . · · W. T.Lewis · - - · 
E. Trow - · 

B";-

· 

--· 
· -
· -
· 
· 

Group U 

Rt. Hon. the Kilorl of Derby. K.G. (Chairman of 
.ommilt.oe 14 n.") . C 

Rt. 
Mr. 
lit. 
M •. 
Mr. 
Pro 
Mr. 
Mr. 

Hon. Sir Miahael E. Bieka-Beach, Bart., M.P. -
J. C. Bnlton · · · · · 
HOD. Jelle Collings. M.I'. · · 
T.R.lImay · · · · · 
Tom Maun - · · -

fOMnr l,fanhaU - · · · 
S.l)limIOU - · - · H. T.il - · · 
C":-Group CI 

nt. Hon. A. ,T. Mand.na, M.P. (t'baiMllllll.oI Com. 
itt~o II C.") 
M. Au.tin. M.P. · HOD. Leonnnl fl. Courtney, M.P. 

m 
Mr. 
11 .. 
lit. 
Mr. 
M •. 
Ni!' 
Mr. 

Ho •. Sir Joha E. Go .. ., Q.C.,loI.P. 
G. U .. esey · · 
J. Mawdllcfiart. ~ -

F. Pollock, · 
W. Tllutill . · 

Tolal of ..... tinp 

attendanaea per meetiD, A'ftnge 
Muimu 
MiDim.Ul 

m atteDdaDOH p6 meet'Dg 
.neuUUael pal' lDeetiaB 

-
I · 
-
· --

· · · -- -
· -· -· · - -
- -

· 

=/ 
· -

I Sittings of the Committees. I Sittings 
of the 

,Group co A." I Group II B/' 1 Groupo' c/' 
("!ommi~sion 
III a Whole. 

27 89 95 10 

45 - - 19 
80 9 5 IS 

•• & 9 16 
4" 11 11 18 

9 8 - 9 
26 - 1 1 
40 - - I 6 
19 - I 1 
« 25 28 16 

1 4I - -
J 45 1 II 
7 4. 8 10 

• 34 I 6 
I 81 - 7 

17 30 IG IS 
4 8. S 17 
1 28 - 18 

17 37 IlO 15 

14 II 41 8 

37 41 41 10 
II 16 81 18 
15 IlO - 6 
IS at 89 17 
81 14 •• 1 

1 • 9 8 - 1 ., , 
45 •• 4& I 17 

1I'st 11'00 I "7' I U'94 
16 16 IS 

I 
18 

6 , i 6 II 
I 

Total 
Sittings. 

It, 

I 57 
57 
6& 
77 
14 
28 
4G 
31 

108 

'" 
• 59 

68 .-
a. 
76 
&, 
4. 
89 

a 
180 
71 
41 

100 
75 
II 
U 

161 

---

-

-3A 

• 
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Each member of CommiU,ee .. A ,. attended on the .... erage 02' 6~ tune.. 
Each member of Committee .. B" .. tteDded on the ........ ge liB'as Oimea. 
Each member of Committee .. C ., atteDded on the .... rage 68' 50 time •• 
The .. vero.ge attendano .. of each member or the entire Commilaion are 61. 

Mr. M. Auetin, M.P. 130 
Mr. E. Trow _ 108 
Mr. G. Li .. e .. ,. • 100 
Mr. H. Tait 99 
Hie Grace the Duke of Devonsbire, K.G.. 94 
Mr. T. Burt. M.P. 77 
Mr. Tom Mann 78 
Mr. 1. Mawdsley - - 75 
Rt. Han. A. 1. Mondella, M.P. " 
RI. Hon. Leonard H. Oonrtney, M.P. 72 
Mr. 1. C. Bollon - - - 68 
Mr. Gerald W. Balfour, M.P. 66 
Professor Marshall 62 
Rt.Hon.Sir Michael Hicks·Beach,Bal'l.,M.P. 59 
Mr. D .... id Dale -} 57 
Mr. W. Ab''Bham, M.P. _ 
Mr. A. Hewlett 46 
RI. HOD. Jesse Collinge, M.P. 43 
RI. HOD. E..-I of Derby, K.G. _-} 42 
Mr. S. PlimBolI -
Rt. Hon. Sir John E. Uorst, Q.C .• M,p. • 41 

39 
34 
28 
22 
21 
14 

Mr. T. H. Ismay 
Mr. W. TunotiU 
Sir E. J. Berland, Bart .• M.P. 
Sir Ii'. Pollock, Bart. 
Sir W. T. Lewis -
Rt. HOIl. H. H. Fowler, M.P. 

APPENDIX CLXII. 

FURTHER NOTES RELATING TO APPENDIX XCIV. (p. 188). 

Non I.-CAn. 

Woman a.bout 68; very respecta.ble; DO ODe liable to 
maintain her; a widow i rent 21. 60.; said she earned 
48.; on qnestioning it is found to be as. 94. j WBS paid for 
army shirts 5d. a picce; could do nine a week by working 
vcryhard. 
Pr8~0 ... 1 to relieve. to give her !!s. 6a. " week; 

objectIon, a cardinal instance in supporting woman to 
tske wages below the ra.te of subsistence. 

House offered; offer refused. 

Nou: 2.-REPORT of MR. EDIIOSD H. WODEKOV •• on 
OUTDOOR RELIEF in SEVENTY U IlIONS in the COUNTIES 
of BERXS, ConltWALL, DEVON, DORSET, GLOUCESTEB, 
KENT, SOMERSET, SOUTRAlll'TOlrf'. SURREY, SUSSEX, 
aDd WWI •. -(L.G.B. Report. 1871-2, p. tlB.) 

Mode of dealing ",it" Applicant. ",ho al" in receipt 
of Mon.1f'from a B .... jit OiMb. 

Usually, in gro.nting out .. doorrclief, the benefit of one .. 
ha.lf of the money which they receive from the club, 
left out of account. 

A few unions take the whole into account. Thus, 
FalTingdon, a strictly administered union, co Yet the 
amount of subscriptions to benefit clubs within the 
limits of the ·Union has of late ,.ears been decidedly 
on tbe increase" (p. 98). 

Few out·relief paupel's balong to clubs. 

Relief in aid of Wag .... 

Insepamble from an out-door relief sy"stem. 
I Distmgoish in aid of ea1'niug' and in aid of wageB. 
The fonner-casual or irregular-what may be earned 
by the aged or the orippled. Oat-door relief with lower 
earnings. U It cannot be doubtod that it has an indirect 
tendency in that" direction by enconragiug the em
ployment, at reduced wages, of old and infirm. me~ 
atld in some" cases of women alld children, upon 
work ,.hichwould otherwise be performed by able
bodied labourer •. " 

tlo relief gronted in aid of "'''g''' of widow •. · 

ADd 80metimes when the employment is constant. 
'l'hus:- . 
.. At Stratton I was told that relief ..... giveD • to 

some who were in regulal· employment, such as men 
at work on the ro&da, or a.t reduced wages.' .. 

Non 3.-Sir Hy. LO".LEY (".1168. Appe,,<lix. L.G.n. 
Report, 181'J-4). 

Two systems: the ted system and the cOJ1lprmni8e 
system. 

" The latter i. the I'oot of the misershlt! and short
sigbted policy which ha.!I Viluperised many parts of 
Londoll by tho grant of small doles in aid of uncerta.in 
and precarious earnings. 'fhe ar~ment on which the 
guardiaDs unconscioosly proceed In thoso cales B8em8 
to be, in effect. tbis :-Wc beJieve that the income of 
this applicant is mrger than he stateR it to be; what 
it really is we cannot discover: we will therefore 
eHtirntlte the relief to be gil'"en to him on the assumption 
that he has deceived us, BIld will give him so much. 
as shall, together with So Bum, the amount of which ill 
wholly unknown to us, be sufficient to relicTe Jais 
destitution!' 

Hence "vast amount of nt-terly inadequa.te reHef." 
Typical :_&1 A woman states that she earn. 3.. to 48. 

per week, and that she pa.ye 21. 6cl. a week in rent, the 
weekly relief awarded her, by way of eompromiRe, will 
be 1.9. 6d. or 21. and a loaf of bresd. uJJOn which, 
together with tbe balance of her ...... iDg ••• t i. all bu. 
impossible that Bbe can exiBt." " 

In-door relief alone adequa.te. 
~o gllBrdians Bay; if applicant needs to be wholly 

maintained by relief, or if the relief which appeal'll to 
be adequate for the case is unusually mrge, he 8hall 
reeeive in-door relief only. 

So to n widow anti two children. chairman-guardiAn 
MyS, H If you ca.n't earn enough to keep you with 
what we give lOU, yoo. must come into the work .. 
house; to8 don t llrO!e.. to ,we you enough to keep 
you. out of the workhouBe" (p. 169). 

'Ed,erne rarity of c.... of breaking up a home 
(p. 171). 

A widow. who applied for a rene .... 1 of out-relief (in 
my presence), stated that har """upaLion w.... to cleaD 
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DIAGRAM" A." 

O~0r-r-+--r-r-+-;--r-+-~-r-+-;--r-+--r-+-+-;r-+-+-~ 

DIAGRAM SHOWING THE INFLUENCE OF INCREASED TRAIN LOADS 
ON THE WORKING EXPENSES OF THE NEW YORK CENTRAL R R 

AND THE INCREASE OF TRAFFIC FOR A PERIOD OF' ZI YEARS. 
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DIAGRAM "E." 

11m« ~ . ~ q -~, ! ~ . ~ ~ ~ .. 
~ 

0.70 AYe~, to"... of rreig IU C~ in. each loa.tUd wagon. 7 

'" 
D~ ease world ~ E:X:pe ttses 32 "'~ Dec -ea.se i ~~ 61·4,) ~ 

0.60 
bu. ease'" 727 jIo 

6 

\ 
5,79194 

V' OSO 5 

I O.fD 4 

~ ~ Ton. 
~. V 

O.JO /\. P,,~ «!-9 3 
I%~ 

, .. 
·27f. 

V ~ .J-0.20 2 
~. .,& Ton- Per "J; 18~ 

~ 
~I.e 

0.10 
n1~5~ T~ 1 

i ~ .~ ~ ~ 
<0 

i 
., 

~ .0 ~ ~ :;:: " DIAGRAM SHOWING THE INFLUENCE OF' INCREASED CARRYING 
CAPACITY OF WAGONS ON THE WORKING EXPENSES AND 
THE FREIGHTCHARGES OFTHE NORFOLK & WESTERN 

RAILROAD. DURING A PERIOD OF NINE YEARS. 
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DIAGRAM "C." 
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DIAGRAM "D." 

~ 
~EWYORK LONDON 

CENTRAL & N.W. 
£. r 

6~nAmu O/'tU.e Cler1cs 226 100 
S flO.Cion. t29QU.S 118 75 
re7A.graph operators 103 70 
Ot1~r sta.ei.on.~1'L liS • .9 

I E"9i.~-d.""VQ1F . :aD 94-
J=\."~m.e'1L and WLper.s: n2 64-
Gu.a.rds 1/H 7$ 
Ot1ler t:rain..m.en. 122 60 
NecM.:n;Lcs a..n.d } ffl! 72 Helpers i>L fhqps 
Other oS hopl'7U!: 1t. 89 52 
RoadmastU'"s an.d) 
T'ro.Glr: I"ore.me't fOT 86 
Otlw!;r tra.cII:_ 8+ +6 
Swi-Uh.1'£a,g. and} 
Ira.tchm.o.. ue. 97 52 
N",clI.aAic.s. lIdpus .• t< 131 78 
EMp 1.0 yt£s on- } 132 -FIoaf;lM eq«ip~ 
AU ot:Ju.i' emplqns. 179 -
AVERAGE WAGES PAIO'EMPLOYES 
ON THENEWYORKCENTRAL AND 
LONDON AND N.WESTERN RYS 
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An office in which ehe Ih" .... .cJ. rent free, though Rhe re .. 
ceived DO wage. for her work. The relievinliP: officer 
.told the gOBrdiaos. B8 i~decd was c~id.entt 1rhat ." her 
relief paid ber wages, t ~d that "If ~~ were dl~D
tinned her employer must pay her. The rehef, 
however, was renewed (p. 180). 

Renewal of outwdoor relief, in mODSY and kind 5., 6d. 
a week; able.lM)died. widow, 30 to 35 years of oge i 
four children depend('ot; received 11. .• week. as ogent 
of a charitahle society, whose scheme of operations it 
is material to state. dilltinotly exclodes all Msi~tallce to 
tb81JOOr by way of almsgiving, jta o~ject beid'g rathel' to 
t.:'DJOorago. to hel,.., the POQ!" to help themselves by 
thrift and forethought. 

C/. the following Dote on the pauperism of women:-

1.t J nnnary 11192. Metropoli •. 

1 __ ~a1", __ 

I .. ' ....... 1 Other 
! Inl:':ity. CUu.eL 

--I 
Able·bodifd. • 

Not ab1e-bodiPCl 

Outdoor Relier. 

... :U.tl77 

13,987 I,86S 

Popul .. tion. 4.211.056. 
Coot: I .. maintena.nce 371,1211 .• or 1 •• 9ld. per head 0' 

population: u.t maintenance 1;8,7941., or 5d. po. head 
.of population. 

Al80 compare uther union district8. 

NOTE 4.-STBII.D.-BoLTOB UNION: S'rlUItE of Conol( 
OPEIUT'V"". Report by J. S. D .. vr, Assi.t. L.G.B. 
In.pector. (L.G.B. Report, 1877-8, p. 233.) 

C ....... 
S per cent. reduction in eertain ~ds in cotton mills. 

~t.. to 1 •. 6<1 ... week.) 
(Self...actor mindera and band-mule apinnera.)-I.SOO 

,struck work, throwing ont 12,500, mclwiiug 5,000 
.omen. • 

lAsted eight weeks. 
Workhou~e overcrowded. 
Able--hodied receiving out"relic! hrea.k: stone' or pil~k 

oakolm in the cells of tho Dew vagrant wards. ., A 
sufficiently stringent test, and in my opiniun it work~d 
admira.bly." 

Some stripping land a.nd excavating loundations for 
new schools. 

Altogether .. about &s glad a test as any form of 
work outaide the workbouse can be ... 

Much Telier, charitable. administered. 
100.0001. lost in .... ge. by strike. 
Drunkenness cha.rge9 decr~ 30 per cent. during it.. 

E.Dect. 

i In. Out. 

Week ending 1 
~- ~ ._--.---. 

i ! 18;'6. 1877. 1876. 1877. 

September" -, .. ,. 846 1.912 ; 2,0,&2 
October 2 -, K.'iS 92' 1,878 I 2,693 
October 30 -. 840 876 1,839 i 2,831 

Ont-relief (Kind and Monoy). 

Week eUfliDg 1876. IS77 • 

i ,£ £ i Seplel:Dber" 13. I .. , 
October 2 -I 181 136 
Ocloober 80 - , 197 135 

Conclu.tion. 

Adequate test, when W Jl'khouse aceommodation is 
ina.dequate. 

APPENDIX CLXII!. 

FURTHER TABLES AND NOTF:S REL.l.Tl!l"G TO ApPENDIX XCVI. (p. ]81). 

TOTA.L NUMII&a OF Iy AXD OCT Dooa PAUPEas. EXCLUDING LUNATICS. &te. 

, I ,---, 
Name. 

! Totnl 
jPoplllotion • .... 

c."' .... 
.a,nnnin 
B.Rt-turn 
for llltiL 

i! i.": Inn. 1, Jan. 1'1 Ian. 1. ' Jnn.1, Jan. 1. JDI1.1. Ian. I. Jnn. I. 

' ..... 1 ..... I "' .... I'.... ' .. '·i' .... i ...... i ""'1 
, I ! I : , 

1 i Bol~n (£~Ute.) 

! ! Hartt.pool (DllrMIN) 

3 i lIiddt ... horough (-'".1l'~1"". 
i }"",.b). 

• I Nl'Wl'll:.tho.nn·TyIW (Xorll\-
• lHlwrlru.d). 

~ ! NorLlUUllptoD(NurlAo/lfpl.oN)j 

• j Nottiqham. (.vott.) .. I 
• i8~(D"".1 .! 
8 ! Stnk-m·Trent (StG.l..wd·! 

• 11.=:::t (Btdbll).. , .-i 

48.BII 

....... 
" ..... ....... 

i 7..0 
I 

I ~"'" 
! !,,1» 

: Mit 

lao_ ! .... 
U9.tIS i l.91I 

IOUII 

~::-: :'1" :- :: ! ~: 1-: -~-'-·-I: ;~-:L--~-:~.~:::::: 
! rclll·r works. 

~'~'~I~:~I~ ~ ---
:Lon , !,Ui I 3.!:!3 I 2.774 I 1,7", • !,810 ;:!$O .\ large dist-rea rund.. ,.... I .... 117 I 1."11 loS!! I uao I, 1.,"1 ; I,,", II FebnIDry lR'16. - Town 

I Coundl pro"idea lmtn.. 
! I work. 

t,710 l"Ut!, j I.m 4179 ~ t.7Dl 6"lM I +.107 I BJ:I~usiverelielworb. 

~ ~I~: =i~I~:I~:i~~3!= 



306 ROUL COIOllSSION ON' LABOUR: APPE1'i'DlX.-WBOLB COHllISSION. 

TOT.u. N!ll!B1IB or Pun ... III 1.000 or PoPDLl.T1Ol1 • 

. . J __ I~~ 1~~~ _ 
: ! i: Ii :i 

_ ~885._L~8. I H87. I 1888. 111l1li_. _,_!KIlO. 
______ ~I~----~~ _, 

Bolton 15 It 

j 

110 
II 
41 
]8 
III 
28 
]6 
so 
IU 

1 !: I' :: 

16 
:ro 
81 
I. 

HBrtlepool -
Middleeborougb 
Newcutle-oo.-Trne 
Northampton 
Nuttingbam 
Sunderland 
StokH)n~TreDt 
Ipswich 

19 n 
88 65 i ~ 87 

• ,I" 13 
2t ! II' 

14 21 1M 18 
20 •• 

I 
~ I :: 0" 

I~ 16 17 10 U 
18 II 31 14 

i! .L H 
13 
19 
IT 

81 2e !S 29 
18 17 18 18 

Bolt ... Union.-Sennth week. 1885 :-Indoor, 746; 
ou.tdoor, 2,343; total. 3.089. 

1886 :-Indoor. 918; outdoor. 3.107; total. 4,025. 
Average for first ..... en ..... ks (1885). 3.079. 

Do. do. (1886). 3.976. 
Depression in the iron trade. machine shops, Bod 

building t.ad.. Many supported to a great extent by 
clubs. savings, help from friends, and charitable sources. 
Distress somewhat exceptional in ironwork" mechanicy, 
forgemen, and foundry labourers; building, and, to 
some extent, silk trade. 

Hart1.epoo!.-A large amount of acute di.treas pre· 
"ailing m this Unioo, owing chiefly to depression in 
ship_building and iron industries. There has COD
sequently recently been & OODsiderable increase in the 
number of applicants for relief. These have been 
mainly on account of sickness, small-pox, typhoid, and 
typhus feTer having been rife in 80me parts or the 
Union, and ha?B been "dealt with in the USUM way. A 
large amount of pauperism, apatt from sickness, has 
beon avoided by well-directed orgJ .. nisations in the 
.Union. The Guardi8oll8 estimate that snch orJItBnisa
tions aTe distributing an aggregate of IOOl. per week, 
and as this is vory sparingly and carefully administered 
it must help a large total of applicants, with whom the 
Guardians would otherwise bav. to deal. 

Middluborough..-An enormous amount of distress of 
flU exceptional character. Distress most marked among 
skilled workmen, and labourers in ironworks and ship
yanis. Applications for relief materially increased, 
met by labour t.st to abl.·bodied-th. breakiug of a 
t'crtain quantity of slag per day. Guardians found this 
unsatisfactory; proposed work provided on the river 
embankments, &e. This they hoped would be much 
more remunerative, and reduce aotual cost to Guar
dians. 

Newcastle. on • Tyn<>. _ Distres. fund establi.hed 
3 Dec"mber i885. Last week (dat. 27 F.bruary 1886). 
1.120 fa.milies reI ieved. e.nd a large nomber of children's 
dinners aUf-plied out of the City Distress Fond. at a 
cost of 285. Unskilled· labourers out of work. Small 

proportion of meohanics and skilled workmen. through 
no fault of th.ir own b,.ltrik. iu th •• hip.building 
;yards on the T;rne. U n.ml'l~y.d men in the r uion 
abl. aud wilIiug to work ... tunated to b. about 900. 

Nortluimplo .. - Febr"",", 1886. A con.iderabl. 
amoun.t of dwtreBS ~ODg p~~t18 who b~ve not applied 
f?r re.I16f, who are m a condltl?U bordenng on destitu
tion In ooDsequ8nce of the difficulty of finding work. 
Town Council, after a conference with Guardians, gave 
employmentat ston •• breaking •• oavengering ..... d earth. 
works. 

Btmdorlantl . ....s.riou. depreosion of the .bippiug 
inter •• t, more p...-ticularly the almost total collapoo in 
tbe iron ship· building trade. Probably not f .... r than 
8.000 abl •• bodied men. of tho .kill.d and un.killed 
claas alike thrown out of employment. 7.0001. barrowed 

·for works of importance at ~oker, 200 .... ere employed 
three days a week. Ill. ad ... day; 100 men beside •• m. 
ploy.d by Oorporation in .tone.breaking. Cases of those 
who will not appl,. to Guardia •• met by general ..,lief 
Committee. supplyin~ 3.750 familio., oonsisting or 
15.700 individual •• WIth bread to the extent of I lb. 
w.ight to each adult. on three daY" a .... k. and balf of 
this quantity to .ach child. pIa. a daily dion.r to tho 
children. w •• kly. Oost. >l00/. Daring the ... intor 4.000 
famili •• had balf a ton or coolo -h, d.livered gratui. 
tonsl,.. 

Btok .. on-~.-A considerable amount of dist .... 
of an exoeptioual charaoter. Poverty ... hich dooo not 
r .... h J>auparism, naused by depre •• ion in trade in 
staple industries-pottery. coal. and iron. No excop
tional arrangements adopted. 

Ip"";ch. _ Undoubtedly di.tTe.. of exceptional 
character among pe1'8OD1 of the working class who 
have not applied for relief. SlackneH in all trades and 
manufootureB in town; 800 men applied to Oorporation 
for work; 300 .mployed by C"'1JOralion. pertlr by 
mean. of a voluutary fund. 



~.cora om •• J'ubllcatious;-. . 
1'&lV}' COUlfCIL or EBOL.lJlJl.· ..left o. ma.. No .. ..n... . Edited by J. E. Daocnt, M.A •. Vol. 7 

A.D. lli;8-1~70. Cloth. • • . Price 10. 
I. CAL"""''''' 0. Bun PAl'DI.-Imperia\ 8vo •. moth. Prioe IS.. per voL : .... 

It.F.LAl<D •. RL'ZABE'TIl. VoL 6 .. 1596, July-15f!7. Doo; Edit,d br Erne.t George Atlrin.ou. 6621'1" 

FORKlG, .urn 'DoVD'lloC HEnI VlIL Vol. 13. Pari. I. Edited by JtomeIJ Gairdner, Esq. 
Do,,,,,,,!c SIillT:t8. Committee for CompoUllding,!co. Edited br Mary Ann Evere •• G"",",. Part. V. 

Oase8 16M-Dcoember 1659 •. 69J pp. 
Dmo. Chari .. 1. Edited by W. D. JUKwroR, 1i:oq .. F.S.A. Vol. 22, 1648-1649. 532 Pl" 
CLOst ROL... EDW4.IID II .. A.D. 1313-1318. 772 pp .. 

DBCLA .. D Acoo"" ... 1II011 TJlI PIP. OmclI .urn TO A17DITOmoB. pregerved in the Pnblio ReOOTd Offic. 
Li,l and Ind"" of.' Price 1 S.. 

---.-~ 

n. OItT<{lSlCLBlJ 01 E .. aLAllD.-Reyal 8vo.. Halt bound. Prioe 10.. per voL :-. 
8T. ED.w",,·, AB8n •. ·'Memoru.l. or. Edited by Thomao Arnold; Esq .• M.A. VoL II. 450 Pl'-

, P.\.IIJ.IA-M./Swr, holdon Bt WeB~<1liu."ter OIl the 'fwenty-eighth day' of Fobrnal'Y. in' the thir'ty .. tbird yea.r or th~ . 
reigu of King Ed"",rd the First (A.D. laOS), I~ccords of th~. Edited by F. W. Maitland. 496 pp. 

BCO'l'fI8n ,~ . .' ., . " • . , . 
Tn HAlI1LTOlI I' AU,,". Letter. ""d Papen illustrating tbe Politiool RelatiolUJ of Engmnd end Sootlend 

in the XVlLh Century. Edited by Jooeph llain. VoL II. A.D.1MS-1590. 90t pp. Price 15 •• 
TUB ExclJIIQu." RoLLI 0. SOO'D:. .... rD. Vol. H. 1513-1522. 1031 pp. Price 10 .. 

Euope by Treaty. The map of, llyBir Ed ... rd Hertalet, C.B, Vol. IV. NOlI. 4052-625. 1875-1891. 
Price 11. 110. &J. 

JI[!litar;v :-
AnIlT BoOl' for the British Empire. 1893. 
AImLLlmY DBlLL .. ]'yBLD. 1893. 
mA.lmlr DlltLL. as reviled by Her Maje.ty·. Command.' 1893; 
PJlOCEDUJUO. Rule. of. 1893. . 
QUEEX'S REGULA'tION8 -AND ORDBn8 l'OR THE ARKY._ 1~9~. 

StG'ULLlNO. 1sl&nool of Inatrnction in. 1893. 

Prioe 5,· 
Prioe I •. 
Pri"" 11. 
Priee 1 •• 

Price 1 .. 64. 

VOLUBTmIR OOR.S. P~reha •• of Land by. (Extraoto from 'Military Land. Act, 1892.) 
VOLUJITBIlI FOlloB. RogllU.tion. fOT, 1893. 

Priceb. 
Prioe 2d. 
Prioe1l. 

:rr ... va.1.- " .. 
Gn'N"""': EXBllOI$1I>1 for the os. of Her Ma..i •• ty'sFleet: 1893. 

, MAG .. '''. RIFLEE ... Ol.s., For Her M.j .. ty·. Fleet. 1893 •. 
QUIEK'IL RRGUL"A.TIOSS AND AnUIlU,LTf, INS'l'RuctIon. -, 1893. 
Ulm'ORM. R&GUJ..ll'IOlf8 :rOB OD'lmm.a OJ' TlU FL,lIE'l'. . 

l'ublio Health (London) Aot, 1891. Model By .. la .... ander. 
of OiBteros, end Care of Water..,looet.. . .' '. 

Electrio Lightin, Act •• 18sa to 18901-

Price Is,. 
Price 2<1. 
Prine 51. 

Price SO •• 

AH to I-N uisan_ Prevention, OJ.BIlIing 
. Prie. lei. each. 

Puo'fUl ... .llo OlUlU under. Forma L, II., and m. Foap. Btitohedo' Price 4d. eaoh, 
RlIGUL./ofio,.. FOil TI!1I PIIO'£Ecno .. 01 .1111 PUllLIC SJ.fiT1' ed of the Electrio Lin •• and Warks of the Postm .. ter. 

G.neral, and of other Electric Line, and Worka pre!KIribed 117· th.lloord of Trade DIldor the provisions oj 
the Electric Lighting ..lot, 1889. Fool'- 40 pp. Pri .. lA. 

RUL118 WITII ..".,,11'" "" APPLICATIOn lOB LICIONBIJI Ull PEoVIIIOll.llo OBDlllllt 60., August, 1890. . Pri ... 1<1. 

Lo.nd Jl,egistry. L&ud 'l'rs.nllfer Act. 1875. General IU8trnCtiollS aa to the Regi.tration IID.d Transf.r of Lane! 
. DIldo.; wii:.h the Act, Rul ... &Od Order., F .... and General Ind.x. . . ' .. Price 1 •• 
Eu .... " or 'MODI." M RBGlS'tlU1'lo". Oertifioates, Registers; &0 •• &0., in UB. in the Land Registry. . 

. . . . '. . Prioe 20. ed. 
J'riendly Sooietiell 0111.08, Guido Book of the. 1898. Price 64. 

BQo1ogioa.1l-
rill JUU88lC RoOM 01 lhITAlII'. Vol r., price 8 •. ed. Vol. U .• price 120.' Vol. Ill.; priOD 7 •. 6<1. 
PLIOC.!UIB DlU'tJsrr. or BnITAlII'. Th. Vortebrata of. By E. T. Newlon, F.G.S., F.Z.B. Prioe 41. 
SOU'l't'""""""" NO_LX uD NORru ... C'"BRID.J"RUl~. Th. Geology or. Price 3d. 

Agrioulture, Board of.-
llrllEl7III ABD Fv1<&1 1lI1umOVl ". 0...,.... Report on. 1892. . Price 20. 

Pnblice.tionB iaaued by the Emigrenla' lDf'ornl.tion 0111"", 81. Broaciway. WerimilUJter, B.W., m._ 
C;:olo.u •• , Ha.ndbooka for. 8vo. Wrapper. , '. . . 

No.1. Caned... 2. New South Wale.. 3. Vi.loria; "South AutftJia. 6. Qu ..... lahd. 6. W.st.o ... 
Au"ralia. 7. Tum"';'" 8. N ... Zealand. 9. Cape Colon,.. 10. N.1aI. Price lei. each. 

No. 11. Professional Handbook dealing with ProfeniOIlll ill tho Coloni... 1lI. ~tion Statntea and 
Gen.ral Hondhook. Price &I .......... 

No. IS. (n... Noo. 1 to III in oloth). Prioe 21. 

BIU1lIIl&ol'J of ConnJ.a.r :a.perU. Amari"", North ... d South. Deoember 1892. 
C;:oWfornia. Inf.''1llation fot Intending Emigrenla. . $ 

South Alricaa Jl,epublic. General lDf'ormation for Intendillg Emigranta. 

• Price 2d. 
Price lei. 

Jlo0.r4 of 'J.'Tade .tournol, or Tariff and TTad. Noti_ r.tId loI:ia.,~11aneona Commerei .. l Infonnatioo. PabUah<>d 
OIl 'he 16th of each. Month. Price 64. Index to Vol •• 1 to l*. Jaly 1886 to Jnllo 1803. l'rioe 2. 

J[e .... ltoya1 JIotr.nio Gardens, . BnU.tin. oflfi_l1tm ...... Infonnatioa. Volum .. for 1892., 8vo.E ... .,k 
.. I'rioo:lt. 'MODlhl1 """"', 189a, pr .... 4cl. ., . . .. . . 

" ' 

i .1. U. 



ROY A L COl\1MISSION ON LAB OU U. 

APPEN.DIX 
1'0 1'0 

MINUTES· OF ··EVIDENCE 
TAKEN BEFORE THE 

ROYAL COrllft'ISSION orJ LABOIIP 
(Sitting as a Whole). 

(One Volume.) 

iJrt~tllttlJ ttl hotf) ~OUStlS of ~arliatntnt hI! QI;O~manlJ of ~t; ;aj~~tl 
- ;f.' 

. June 1893. ~f, 

LONDON: 
• 

PRINTED FOR HER MAJESTY'S STA'l'IONERY OFFICE, 
:BY EYRE AND SPOTTISWOODE, 

PRINTERS TO THE QUEEN'S MOST EXCELLENT MAJESTT • 

. And to be purchased, either directly or through any Bookseller, from 
EYRE "AND SPOTTISWOODE, EAST fuRDING SrnEET, FLEET STiIEET,E.C., and 

32, ABINGDON STREET, WEST1UNRTER, !'tW.; or , 
JOHN ;MENZIES & Co., 12, HANOVER STREE'!, EDINBURGH, and 

. . 90, WEST NILE SrnEET, OLAS(JOW; or . 
HODGES, FIGGIS, & Co., LIMITED, 104, GRAFTON STREET, DUBL.lN. 

:'" 

1894. 


