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PREFACE 

THIS book represents an attempt to discuss systematic. 
ally and comprehensively the economic condition of factory 
labourers in India. It was undertaken at the suggestion of 
Dr. Gilbert Slater and· comprises personal observations extend· 
Ing over the last ten years, some of which, of course, form the 
basis of my book on 'Factory Labour in the Punjab.' 

I wish to avail myself of this opportunity to express my 
gratitude to Professor V. G. Kale, Dr. Gilbert Slater, Sir Richard 
Burn and Sir John Maynard for the kindly interest tbey have 
taken In this work which, I hope, will prove useful to all 
students of the subject. My thanks are due to my colleagues, 
Messrs. K. R. Pisharoti, B. R. Kumar and P. K. Mahadevan, 
who helped me considerably in the correction of proofs. To 
Mr. Mabadevan who took over the tedious, but responsible, 
task of preparing the Index I am doubly thankful. 

Last but not least, I wish to espress my extreme thankful. 
ness to our Vice· Chancellor, Rao Bahadur S. E. Runganadhan, 
M.A.,I.E.S. who· bas kindly added an introductory note to the 
book and also sanctioned toe pUblication of the same by the 
University. 

ANNAMALAI UNIVERSITY, } 
ANNAMALAINAGAR, 
3rt!. Februar~, ·1930. . 

AHMAD MtJKHTAR. 



INTRODUCTORY NOTE 

IN the following pages the Author ha.s ma.de a careful 
study of the economic condition of factory labourers in India 
and has prefixed to that study a critical a.ccount of labour 
legisli\tion by the Central and Provincial GovernmeDts during 
the past fifty years. Dr. Mukhtar has been a close student of 
Indian labour problems for several years aDd the results of his 
investigations iD different parts of the country which are set 
forth in this book should be of grea.t value to all those who a.re 
interested in the welfare of industrial workers and particularly 
to the Royal Commission on Labour which is at present tour
ing in India.. 

Though there has been a great development of organised 
industries during the past thirty years, there is a general 
feeling that the industrialisation of India has not been rapid 
enough. But this slowness in the growth of industrialism may 
after all be a blessing in disguise to the country as there is yet 
aD opportunitt, before it is too late, of avoiding the worst 
evils of the Industrial Revolution in the West by suitable 
legislation aDd social weUare work. 

The condition of the factory labourer, even a.t present, is 
deplorable. To quote the Author's words-" He is poor, very 
poor. His labour is often sweated and underpaid. He is badly 
fed, badly clothed and ba.dly housed and is subject to occasional 
epidemics. He is also ignorant and unorganised." 

Fortunately, however, in spite of the preoccupation of the 
leaders of public opinion with politics, attentioD is beginning 
to be focussed on the industrial problems of the country. 
Apart from the measures which the Government and large 
employers of labour may take for the amelioration of the 
cOlI.dltion of the working classes, there is a vast field for our 
educated young IDen for social service among them. By con
ducting a systematic survey of industrial conditions, by starting 
night-schools for labourers and by other forms of social welfare 
work, the young men who leave our uDiversities caD do Da.tional 
service of the grea.test importance. 



INTRODUCTORY NOTE 

I hope Dr. Mukhtar's book and his teaching and .inftuence 
will give an impetus to economic studies in this university and 
will lead some of its students to take an active part in social 
work for the benefit of the working classes round about them, 
For whatever adds to the weU·being and efficiency of the 
labouring classes contributes to the strength of the nation and 
to its progress and prosperity. 

ANNAMALAI UNIVERSITY, } 
ANNAMALAINAGAR, 

8Td F~b'I'UfJrll,19ao 

S. E. RUNGANADHAN, 

ViDe-Oh .. ncellor. 
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APPENDIX" A" 

Statement of wages in 80me l'anjab f..ctories as ealleoWl hJ the 
Author in bia tOllr. 

Factory A 
Ra. A. 

Engin&er (la, olll8s)... '" Ra. 275, 125. 110 0 pV_Ul 
Engineer (2nd elassl ".... 145 0 D 

Engill,O Drivers • "', ._ Ra. 65 and 55 0 .. 
Fitter. nu>ging between .. 52 and 110 0' .. 
Fi .. _It. ranging between Ra. 1-1.l1li 1)0 pe ...., 
OilmoXL... _..- ,.~ 1 0 n 

Carpenters ... ••• 1 14 If 

Blaoksmitbs ". Re. 1-8 and 2 9 .. 

Factory B 
Ordinary unakil1ed labour '" Rs. 
Skilled labour ... .. 
Worker on Shning l.taohine ••• 
Worker on s,l/li~ijng Maohine ... 

Oilmen 
!ronBmithB 
Engineer (2nd olaBs) 
Firemen .•• 

F1Ictory C 

IB to 
25 to 

22 0' pal'month 
30 0 ," 
3B 0' " 75 0' " 

20' 0' per IIIOlIth 
50' 0 .. 

J35 0' "" 
32 0' .. 

Kh .... ahiman (oentrilugall 
Fittera "', 

RB. 22 to 27 0' u 

Sievemen ... 
Ordinary unskilled labourers .,. ......... 

Engin~r (2nd oIass) 
" Engine Dri,ar 

Fitter 
Fireman .. , 
Oilmen ••• 
Oa!'PIIDter .. , 
Moohi 
Ohowkidar 

--
'" 

Opener or !'ress Ooolies 
Ooolie (woman 011 giD.) 

li'actory D 
..... .-

.... ..~ .-

22 0' .. 
18 0' .. 
o 12 daily 

... 115 o per _"' .- 45 0' N, 

6;l 0' I. .- 40' 0' .. 
'- 22 0' .. 

37 0' .. ' 
36 8: u' 
18 fi), ... 
1 4 ,..,~ 
9' T. .. 



ll9B FACTOR! tA.BOUR IN INnlA 

Factory E 
Rs. A. 

Engineer (2nd clllBs) 150 o per month 
Engine Driver '" 50 0 .. 
Fit~er '" 90 0 .. 
Fireman ... . .. 40 0 .. 
Oilman ... 30 0 

" Carpenter ... 50 0 .. 
Blacksmi~h 4(1 O. .. 

. Mochi /j0 O. .. 
Chowkidar 20 0 .. 
Opener or Press Coolie 1 o per day 
Coolie (woman on gins) ..•. 0 6 . .. 

Factory F 
Engineer (1st .llIBs) 195 o per month 
Engineer (2nd class) .50 0 

" Engine Driver Rs. 35 to 60 0 
" Fitter •. .. 30 to 60 0 .. 

Firemen .. 24 to 35 0 ." 
Oilmen .. 20 to 35 0 .. 
Carpenters .. 25 to 40 0 .. 
Blacksmiths .. 35 to 55 0 .. 
Mochi .. 25 to 35 0 .. 
Weaver .. 35 to 60 0 ., 
Spinner .. 20 to 28 0 

" Dyer .. 19 to 24 0 .. 
Chowkidar .. 15 to 23 0 .. 
Opener or P~esa Coolies As: 10-6 to As. 13 6 per day 

Factory G 

En gine Driver ... Rs. 70 and 45 o per month 
FItter ... 50 0 .. 
Fireman 38 ~ .. 
Oilman ... 20 0: .. 
Carpenter 40 0 

" Blacksmith· 60 0 .. 
Mochi. 53 0 .. 
Press,Distributor 40 0 .. 
Press Compositor ... Rs. 30 to U 0 .. 
Chowkidar . 19 0 .. 
Opener or Press Coolie Ra. 15 to 18 0 .. 



Engineer (~nd alass) 
Engine Driver 
Fitter ... 
Fireman 
Oilman '" 
Mcchi ... 
Ohowkida .... 

Engineer (9nd olass) 
Engine Driver 
Fitter 
Fireman 
Oilman 
Oarpenter 
Ohowkidar ... 

Miller 
Engineer ... 
Head Fitter ... 
Fitters 
Spontman .... 
Mistrl 
Whirl Saourer ... 
Rulemen ... 
Purifier Room ... 
OIeaner 
Oarpenter ... 

Engineer (2nd olasa) 
Engine Driver 
Fitter 
Fireman .... 
Oarpenter 
Blaokemith '" 
Oho"kidar ... 

-, ... ... 
... 

ApP~NbIX. .. A" 

Factory·H 

... 

... 
'" 

Factory 1 

... 

... 

Facto/Y J 

... 

Factory K 
... 

... 
'" 

29~ 

Rs. A. 
90 o per month 
35 0 .. ! 

.. , 50 0 " 35 0 .. 
18 0 .. 
35 0 .. 

'" 20 0 .. 

... 150 o per mon", . - ~ 

110 0 
35 0 
30 0 
60 0 
45 0 ... 16 0 

... 550 0 . .. 150 0 
i07 0 

.--... 51 0 
20 8 

". 120 0 
19 0 
27 0 
18 0 
19 0 
88 0 

... 150.0 . 
40 0 
25 0 

... 33 0 
'" 60 Q 

50 o. 
16 0 

230-38 

•• .. .. .. .. 
.. 



298 l'AOT01>.~ LM~OUB 1N IN~IA 

Factory L 
Minimum per aay, Maximum per aay, 

Rs. A. 
"Leac1ing Fitters (M istris) ... 
Fitters _.. .. •. '" -

A 
.• . . f Europeans 

pprentloe FItters 1.1 d' , n la.ns •. 
Turners •.•. 
Drillers ••• 
Slotlers, Planers 
Shapers ••• 
Masons ••• 
Trimmers aud BeUers 
Oilmen ... 
Drivers ... 
Firemen .•• 
Mill Wrightman 
Blacksmiths 
Hammermen 
Carpenters 
Painters 
Batterymen . 
Ooolies .... 
Coolie ;J amadars . 
Moulders 
Oore-makers 
Fettlers •.• 

.... 

Tuyer Cle .. ners 
Ohowkidars ... 
Ohowkiaar Jllmad •• S. 

- ... 
... 

... 

... 

.., .., 

... 

... 

. .. ... 

Bs, ,a.. 
S 0 
1 . 4 
014 
o 11 
0 .. .16 
o III 
1 6 
1 4 
!I 0 
114 
o 14 
1 8 
1 8 
1 8 
1 ·4 
014 
1 4 
o 14 -
9 0 
0)0 
1 1 
1 0 
o 1 
o 8 
1 11 

5 8 . 
9 8 
1 8 
1 11 
Il 8 

.1 III 
2 8 
II 4 
11. 8 
11 0 
1 12 
2 0 
1 8 
9 8 
2 8· 
1 2 
Il 8' 
II 8 
9 0 
o 12 
11 8 
2 8 
II 8 
\! 0 
1 7 

Bs.: 15 to 110 per mOnth 
" 29 to 25 " 

FactorY·M 
Rs. A. 

Engineer (!lnd olass) Rs. 500 o to 650 o per month 
Shift Ohargeman ... . " 185 o to 350 0 " Boner House Ohargemin ... " 185 o to 350 0 

" Engine Driver .. 65 o to 105 .0. " 
Fitter ..• . " 1 4 to 9 .8 perdiY _ . 
Fireman ... .. .30 o to. 50 o per'month': 

ao. ... . ... .1·4to S .0 per da, 
Greasers ... " 20 o to. 30 o per .month, 
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Factory M-(Oontinned} 

Bs. A. 

Greasers ••• ... Bs • 014to' , 1 11 ~r dar' 
Blaoksmiths '" ... .. 1 !ita !l' 8 ,,' 
Ooolies ". ... " 

·010 to·,1 !l " Winders ... ' :. .. " 
,I !ita !l 8 ,,' 

Masons· .••• ... ... . 
" ··1 t to !I 8 .. 

Wiremen ' •• 
" 

,I !ita !l B '" Painters ... 
" 1 !ita !l 8 " Turners ... ... " 1 t to 1I B " Pump·Drivers ... " 

80 o to 50 o permontli 
Chowkidars 

" 
15 Ota 20 0 .. 

Jamaaar ' .. .. 1I1 o to liB 0 
" AplIrentioes (Literate) 

" 
50 o to 90 0 .. 

and 
" 

50 o to 1110 0 n 

Linsmen ... .. 'I !ita 9 8 per da}' 
Mistris . 

" 
11 10 to t 1I .. 

J amMar Coolies • '1 4,ta 1I 8 ... .. t· 
Bwitoh Board Attendants '" n I' 4, to 2· 8 n, 

Factory N' 
Mistri 
Ooolies 
!fulDers ... 
Fitpere, Oarpenters and lronsmiths 
Factory.Manager ... ... ... 

Factory 0' 
Head Ohowkidar ... 
Ohowkidar 
Mason ... ... ... 
Dyer ... 
Another Dyer .. , 
Ooolies ... ... 
Firemen .... . .. 
Fitters ... '" 
Blacksmith. '" 
Tnrn .. ... -:". .., 
Oarpenter, ... 
Oarding JamMar 
Oarder ... . .. ... 

so 0 per month, , 
••• 0 6 per da}' 

to 0 per month 
30, 0 n . 

... 1I00 0 n . 

... 2B o per month 
1I0 0, ., .. . . 1 III per da}' 

••• 110 o per month 
... ·611 0 

" As. 8 ta· 0 U per; da}' 
Be. I 8i .. 

,Re. 1 ta 1 III 
" ..... 1 8 .. 

1 111 " ... I III ." 
1 10 

" Aa. 13 to 1 0 
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Factory O-(OonUnued) 

Mooh) .•• , 
Spinning Jamaa", ... 
Bpinner~ ... 
Boelers •.• 
Tea.ers ... 
Tea.sing J amadars· 
Mender ... 
Packer ••• 
Winders ... 

... .. .. 

. .. . ... 

'" 

Factory P 

Bs. A. 
1 8 
1 8 

ASl8tol 0 

" 
6 to 0 7 

" 19 to 0 15 
1 15 
1· 4' 
1 0 
0 7 

pe~d., • 

" 
" 
" .-
" .. 
" .. 

Engine Driver ... 40 0 per month 
Ropeman ... 33 0 " 
Oilman ... 21 0 " 
Fireman; ..• ... , 30'0 11 

Meohanics 40 0 " 
Blow· Room 18 0 " 
Carding Tenders and Lap Carriers 18 0 .. 
Drawing Frame... lIg 0 " 
Blnbbing Frame ... 1I3 0 " 
Intermediate Frame... 1I0 0 " 
Rowing Frame IS 0 " 
Snbatitntes 20 0 " 
Sweepers 16 0 .. 
Whole· time Dolters 11 4 " 
Hall·time Dolters ... 6 4 " 
Mistri. (Oarding and Spinning) ,.. 70 0 .. 
Mnle Minders ... .lIS 0 " 
Mnle Piaoers '" 23 0 " 

. Bobbin Boys ... J ... 16 4 " 
Boelsrs ... '" 85 0 " 
Bundling. .., ...... 25 0 " 
Bailing ,.... '11, ... 17 8 " 
G~nerall?epartments . 17 B .. 
Ginning.... As. 7 per day for women. As. III per day' far meD;> 
Winders. •.. .:, 35 0 per month-· 
Warpera ... ~.. ...... $18 0 It. 

Sizers '" 45 O. ",' 
Draw~r. _,. .., •• , 2B 0 " 
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Factory ~-(Continued) . 

sof 

Weaving Jobbert 
Finishers 
Weaven ... 
Calenders '" 
BI840hers and Dyers 

'" 

One Manager and Engineer ... 

... 
'" 

A. Rs. 
85 
18 
50 

o per month" 
o 
o 

20 0 
••• 17 8 
.., 500 0 

.. .. .. ... .. 
Factory Q 

Engineer (Ist olass) 
Engineer (2nd olass) 
Driven" ••• 
Oilma.n .•.• 
Blaoksmith 
Filter Coolie 
Fireman ... 
CoaJman 

'" 

Ordinary Labourer 
Filtermen 
Preasmen 
Bag-wash 
Snpervisor 
Head Pan-mu 
Pan-man ' 
Pan-Coolies 

... 

Centrifugal Supervisor 
Centrilugal Workers 
M ill Manager 
Assislant Mill M .. na:ger 

... , 

·.. 275 0 pez month 
'" ... 175 0 " 
BS."i4 and 38 0 .. 

23 0 ... , 
Bs. 51,45 and 38 0 .. 

23' 0 .. 
36 0 .. 
23 0 .. 
o 12 per a'all 

24 0 per inon~h ' 
93 0 
23 0 
48 0 

!l15 0 
Bs. 85 0 and 70 0, 

.. 22 8 and 32 0 

.. 25 0 10 42 0 
'" 23 8 ... ... ... 175 0 
••• 100 0 

.. .. ' . 

• .. .. .. 
, .. .. .. .. 

Factory.R 
M~-Weavers Bs. 40 per month all-an. average., 
Adult Males 20 Ope. IIIODta. 

ChUdren under 12 Be. 0 1l to 0 4. perd..,. 
ChUdren belween 12 ani! 15 ... ... About 12 o per month •. 
Head Dyer .... 88 0 ... 
Other Dyers . '" Ba. 20 to, 25 0 

" Ono Driver and Eo gineer ... '" ... ~O. 0' " Fireman .. , ... ... ... S5 O' It'- . 



FACTORY, LA~OU:a IN'INDI,A 

Facto~y'S 
Ba. A. 

One li\ngineer ... 900 0 per month 
. One' Siiperintendent "';lOO 0 .. 
One Assistant Soperinfendent ' '... ••• 125 0 .. 
One Head Fitter ......, '" i05 0 .. 

Overtime allowance' 15, 0 .. 
Drivers ••• ••• Rs: 40 to 60 0 " 
Firemen' ... 
Boiler oleaners 
Oilmen .. . 
Coalmen .. . 

... 
Engine-Cleaners ... 
Sweeper" ... 
Gate.keeper 
'Well·Chowkidar 
Snb.station Fitter ... 
Coolie 
Electricia.n ... 
Eleotrioia~, Coolie ... 
Chowkidar' ... 

Foreman, .. , 
Chowkidar 
Fitter ' ... 
Fitter Tinsmith 
!roroer ' ... 
J onior !rnrner 
Carpenter .. . 
Monlder .. . 
Coolies " .. . 
One Bo:v Coolie 

'" 

Faa6or:v' Superintendent 
Transport Clerk .. . 
Faotor:v Foreman. .. . 
Storekeeper, 
Laborator:v Assistant 

do,,, Attendants 
do. ' Cleaners 

Besln Fo~eman .... 

... ... 

'" 
'" ... 
.. , ' 

... 
Factory T 
... 

30.0 
20 0 

... 17 0 
17 0 
18 0 

•.. 12 0 
••• '20 0 

'20 0 
... ISO 0 

18 0 
700 
20 0 
19 0 

.. .. .. 
" .. 
", 

," 
'", .. .. .. .. 
" 

... 110 o per mOnth 

... ·20 
Rs; 6'6 and 59 

o 
o 
o 
o 
o 
o 
o 
0, 

" .. ... 

... 
Factory U 
... .... 

.... ... 
... .. ~, 

.... 

... 50 
67 
85 
60 

••• 6'1 
e.e·· ~ 

'" 10 o 

.. .. .. .. .. .. .. 
... 168 . 0 per month 
• .. ,80 0 
... 100 0, 

60 0 
!Ill 0 
22 0 

,,,. 20 0 
41 0 

.. 
"' .. .. .. 
" 
" 
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Fa~tory' U....::.,(Continued) 
Rs. A. 

Turpentine 'Forem .. n . ~. . ... BO ,0 per month 
Turpentine Coolie As. 11 to o 12 per day 
Rosin Foreman ' ... S3 o per month 
Rosin Assistant 25 0 .. 
Rosin Stocking Coolie 

" 
012 per day, 

Head Distiller ... 99 o per month 
Fitter ••• 45 0 .. 
Fitter Coolie o a per'day 
Maintenance Carpenter 60 o per month 

do. . Black,"1ith . ,. .... a"~ . 55 0 .. 
do. Cooliq . ,., ...... . ... 0.14 per day 
do. Wa.tera.oarrier .~ •. .- . Q 12 .. 

Sweeper •• 1'. .... 0 8 .. 
Boiler·in·charge 80 o per month .. Fireman 26 0 .. 
Boiler Apprenti';" .. ~ , . ... O·H per day ... 
Resin Oolleotion Ooolie ... ' " ... 012 .. 
Vaonum Plant Coolie o 12 .. 
Firewood Coolie ... o III .. 
Ash Removal o 12 .. 
Gas Engine 012 .. 
Cinder Collection o III 

" Mason .... . ~.~. '",., 1I 4 .. 
Saw· Machine Mistri - 40 o per month •• '1:. .. . .. 

do. Coolie o III 'I 
Distillers Re. 82,45, S5 0 '~J 

Assistant Distillers ... .~.' ... 40,35, 350 ' 
" Lagging ... S3 C .. 

RoBin Shed Foremen 30 0 .. 
Dipping Ooolies o III per day 
Vaounm PI .. nt .... '0 Ill' ,,' 
Chowkid ... . .. 18 o per month 

Fa. ctory V . ." 

1. Power Generatina Department:-
'Drivers ... 
Assistant Firemen 
Oiler, Power House 
B. H, ABPitman 

•.• Bs. 2-6 to 3 0 per day 
..... ~l .18 

" 1 l! ,,-
... 1" 0' .. 

Coolies, ... ... 9 ID, .. 
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Factory V:....(Oontinned) 

Rs. A. 
11. Slu',1I P,oducHon D.pa,tm,nt:'-

FUters ... 
MoOOrman 

'" \I 7 per day 
between Re. I-I! and \I 8' .. 

Ill. Ou..1cer P"oduct;on Depart",e"t:-
Fillers ... ... Re. 9-!l to 3 o per aay 
Motor man As. IQ • to .\1 8 .. 

IV •. C."""t l?!'oduclion DeP/l"tment,:
Miller ••• ... 1 10 per day 
OUer '" 1 \I .. 
Cleaner ... 0 8 .. 
Motor man \I \I .. 

V. Cement Packinu Depa,tme"t :
Mate Coolies 1 o per day 
Coolies ... 

VI, Laborato'lI Departm.nt :-
Calcime'res 
!r~stors ... 

... 
Vll. BarD Mm D.partment:-

Cleaners 
Kill.lasis 

VIII. Btores :
Cobbler 
Obowkidar 

IX., Wo,kshop :-
Fitters ... 
MonIders 

... 

. .. 
Tnrners ... 
Blaoksmith 
Blacksmith Coolies 
. Carpenters ... 
Coolies .•• • .. 

X. Masons 

XI, Khalasis- ... 
... 
... 

... 

..... ... 

'" 

. .. 

. .. 

... o 10 .. 
1 o per aay ... 0 8 .. 

. .. o iO per aay 
1 8 .. 
l' II per day 
0 9 .. 
\I !l per day 

Re. I 003 0 .. 
9 8 u 

As. 10 to \I 8 .. 
.. 8 to 0 10 .. 

... Re. 1-8 ,to 3 0 ... 
'... As.,8 to 0,10 .. 

... Re. 1-8 00 II 8 

... As. III to 1 . !l 

.. 

.. 
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Factory V-(OoDtiDDed) 

sM 

BB. A. 
XII. 8uparior 81 .. 0 (P61'm .. n6ne) :-

MaDager : •• 1,050 o per mODth 
EDgiDeer ... 9118 0 .. 
Works ForemaD ..• 700 0 .. 
Chemist ... . .. fll5 0 .. 
AOCoDDtaDt '" !lOO 0 .. 
Assistaat EDgiDe8r 2611 0 .. 
Assistaat ForemaD 1115 0" " Laboratory AssistaDt Ba. ;l0 to 119 0 

" Chief Time·Keeper 911 0 .. 
Assistaat Time-Keeper Be. 35 to 711 0 .. 
Store-Keeper 77 0 .. 



APPENDIX" B" 

The foilowing questionnaire was used by the Author for the 
oolleotiou of family budgets of faotory-I~bourers in 1920 and 1921. 
The results obtained therefrom appear in Chapter V. 

1. Family:-

Questionnaire l'io. 1 
For F"mil!l Budgets 

(,,) What religion ? 
(b) How many persons in household? 

(State sex. age. and relationsbip witb tbe labourer). 
(c) How m.uy obildren bave died and from wbat cause? 
(d) Wbat is tbe st.te of bealth of eacb member? 
(s) What otber dependants (a) living witb family, (b) living 

elsewbere. 
(/) Dist,i •• of origin of tbe labourer. 

11. F",,,ily Income :-(Average monthly income for tbe preceding 
- year). 

(,,) Wbat was labourer·s. moutbly wage? How much 
. -commission? 

(b) What otber wage-e~rners were there in 'be bousebold? 
Wbat relation. were bbey to tbe labourer? And what 
were tbeir occupations? 

(c) Wbat was tbe average montbly wages of each wage
earner ? 

(d) Wbat additional monthly inoome (e.g. from property) was 
obtained and from wbat sonrce? 

(e) Wbat were tbe reoeipt. in kind during tbe preoeding year 
and wbat was their approximate value? 

(j) How many bours' work a day? 
(g) Is work regular or intermittent? 
(h) State days of unemployment during tbe last year. 

111. Housing:-
(a) Is bouse separate or a tenement? 

(b) Is ib owned or rented? 
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, 111. Housing :-(Oontinued) 
(0) Wbat is the rent? 

,307 

(d) Does tbe labourer pay for repairs? If so, ho,w muoh 
does he pay? 

(e) Is tbere any sub·tenant? If so, bow much does he 'pay? 
(f) How many rooms? And wbat are the di'mensions of 

eaob? 
- (g) State ose of eacb room • 

. (h) Is bouse made' of brick or mud? 
(i) How.re rooms (0 ventilated, (U) roofed,and (iii) lighted? 
(j) De .. rlba furniture of eaoh room. Desbribe flooring. 
(k) Wbat bathing .rrangements are tbere? 

Dasoribs conditions of snrronndings. 
(I) Wbat sanitary arraligements are tbere? 
(m) Where is drinking w .. ter obtained from? 
(n) Is there any aooommodation for livestock? 

" 

(0) Wbat livestook is tbere? . . . . \ 

(PI Is tbe,e any yard? If so, is it private .or common to 
several houses? " 

IV. Food :-(Average montbly last year) 
Ca) State Dumber of meals taken by family per d!'lI. 
(b) State kind of food oonaUlned (e.g, liah meat. wbeat, ghee. 

rice, sugar. vegeta.ble, milk, oil" etc. 
(0) State quantitiea' of each ordioatilY oonBumea per ~onth 

by the family, -

(d) State expenditure on eaob artiole, of food ,Por month, 
including salt and. sl'icas.' : 

{.) When are bills lor various _rticles a!. food ,/,aid ? 

(j) Mentioll wbetMr bougbt. oocked or n(>t. 
. . . . ..' .' ~ " . 
(g) At what intervals are varions kinds of goods bought? 
(h) State kind and monthly oast of luei I~r oooking.· .. 
(j) What was the expenditure on cooking utensils or pottery 

la.st year? ' ' .. , 

Gl. Wbat a.rrangelIl~nts aretbere for shor;';g 'food': (a) raw 
materials. (b) cooked lood I' " 

(k) What arrangements are there for wasbing cooking 
utensils? 
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V. Lill"'ing IIN'CI"a,menU :-

What is 'he name and GOst of art;itioiaI Iighbinll ? 
n lamps are used. s1ia~ kind of oil used. 

VI. &n1icSl:-
(a) Wha' is the mon'hly oast of harharing for 'he family? 
(b) What is 'he mon'hly dhobi (Iauodry) bill? 

VII. Clothing:- . , 
(11) Give details of oIobhing bough' for family 1as1i year. 
(b) Give detaiIa of ah_ bought last year. 

(.) B'a~ oost of each ar'iole (if bome-made. give ooa' of 
material aDd making-up). 

(d) Were any alothaa banded down by dowry to 'be family? 
(.) Were any gifts of alotbing received during tbe year ? If 

80. from wbere? 
(f) Give ds1iaiIa 01 any upenditure On oIothea·mending and 

ahae-repsira. 
VIll. EduclltiDtl:-

(11) Has tbe labourer read any language? If 80, whiab? 
(b) Can he wri~ any language? 
(c) Can any of tbe family read or write? 
(d) What is tbe expenditllr8 on education of abildren? 

where are 'hey educated? 

1 Z. MGtliOGI .oiIttendGnc. :- . 

Aad 

(11) Give aos' 01 any medloal attendauce to tbe family during 
the last year (inoluding medicine). 

(b) Mention disease or .ilmon' for which mediaal a'lenda_ 
was obtained last year. 

(.) Wbat were the qualifications 01 the physician? 
(d) la the olvll dispensary made use ol? If not. why no' ? 

Z. O.,.emofti..,:-
(0) Give lls' 01 aeremanies In the family during the las1i lour 

yea ... 

(b) Wbat was 'he aos' on ,.ah oaauion? 
(0) Men'ioll any asremoniea wbloh were a"ended outside 

lamUy olrole and aoy expenditure inaurred 'bereon. 
(d) Hal any membor 01 tbe lamily bean to'.. pl.ca 01 

pilgrimage 1 Stab tbe GO.6. 
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XI. Am ...... """:-

Give details 01 81penditure during Jas' year OD lairs, 'obaooo 
driok .. betelool, ekI. 

XII. ENC .. IGinm"" of o-r.:-
Give deWls aod cool; 01 8D~"'ioiog gues'" or other brspita· 

lily (DOt al.....ay incloded DDder other heads). 

XIIl. Cllay"'" oy Pr .. ",":
Mentioo expenses. if any. 

XiV. SaoUog':-
Whai waB the aIIIOOO' actaally Baved Ias' year? How is it 

utilised. . 

xv. Mention any expeodimre on BDodries oot iocluded io ahove 
head .. e.g., stationery, Hem)l8, soap, ale. 

XVI. I"delMd_:-
(a) Give toW amoun' 01 any deb"'. 
(b) How were ,hey mouned ? 

(c) What; is I;be amoun' 01 dabls repaid last year 7 
(Il) Wha' is 'he amouo' 01 moothly ini;erest due? 
C.) Whal; is the amounl; 01 m~.t actually pa.id I .... year ? 

(j) Whal; is the eecDrily offered '0 'he Bon,a hy the labourer? 
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The following questionnaire was framed by the Anthor in April, 
1927, and copies of it were circul&ted amongst the factory-owners. 
The scheme wasl"ter on dropped and the Author himself collected 
a mass of material, in the light of this questionnaire. in his tour in . -
1927. The results of the enquiries thus made "ppear in the lore. 
going pages. 

Questionnaire No.l 
For FIJc/orll·ownsrs 011111 

1. Bus'''.'':-
(a) State your husiness. When was it started? 
(b) Give the total number 01 Your employees classified 

as nuder:-
(i) Adults (male) ; 

(ii) Adults (female) 
(i.,) Children (male) 
(iv) Children (female) 
('/1) Total. 

(c) Give the number of skilled as well as unskilled labourers 
- under you. 

(d) Bave you got auy apprentices? If so, state the 
duration and the kind of training given. 

11. COII!rac/ of Work :-
(a) Bow are labourers employed? Direct Or throngh con-

traotors? 
(b) If through contractor, state the commission paid. 
(0) Is contractor an independent man or in your emplop ? 
(d) What is the length of notice for bringing the contract to 

an end on both sides. 
(.) State the average period of service of labourers under 

different categories. _ 

111. Working Hou,s:-
(IJ) State the number cf working hours in your firm per 

week, and per day. 
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111. Work.nu Hours :-(Continued) 

(b) Are the workers engaged overtime? If so, how long and 
at what periods? How is overtime wage reokoned ? 

(c) Does any labourer work on Sundays or other holidays,? 
(d) Iltate the nomber of holidays includiug the weekly day 

01 rest which the workers receive every year. 

IV. Wag.., 1-

(a) How are they calculated? By piecework or day·work, 
or any other way. 

(b) Are wages paid weekly, lortnightly, or monthly? 
(c) Are the employers poid anr bonns in addition to wages? 

Are their wages cut down in any ... ay ? 
(d) Are wage. paid in money? State the amount and v .. lue 

01 payment made in kind. (e.g. house free of reut, free 
, oil, fuel, eto.) 

(e). State your rules in regard to fines ou workmen. 
(I) 11 the worker lenes without notice, are his wages for. 

feited wholly or partially? If 80. where do they 
go? state the amount of nnclaimed or forfeited wages 
dnring the last two years. 

(g) Give the rates 01 wages in different categories. in as 
much detail as possible. 

V. S'nk.., and Lock-oul. :-

(aj State the numbsr 01 strikes and 10ck'Duts In your faotolY 
ever since its establishment. 

(b) State causes of the same. 
(c) Give dates of commencement .. nd terminafiion. 
(d) State the number of employees direcbly engaged in the 

disputes as compared with the total number at the 
time in your factory. 

(B) Describe the nnm.ber of workers who were thrown out of 
employment hut who were not directly engaged in 
the dispute. 

(f) Give the amount of loss to the employees in each strike. 
(a) Give ths total amount of loss in wages which the 

workers (strikers and non·strike.s) suffered during 
the period of strike. 
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V. Strikes Clnd Lock·oull :-(Oon,inned) 
(h) What was the result 01 the strike? 
(i) What was the atmude 01 other employers towards the 

dispute? 
(For Ohambers 01 Industries only) 

(i) Give the total .. mount 01 money spent by yOnr aSBOOia' 
tion on different strikes. 

(1<) How was it spent? With wh .. t end in view? 
(l) State the number of establishments ~onneoted with 

yonr asBOOiation. 
VI. MedicCl!:-

(Cl) What arrangements exist in the factory as regards 
mediaal relief? Is there any physioian attached to 
the lactory? If so: state his qualifications, and the 
number 01 hours put in b~ him for his pa'ients. 

(b) State the nnmber 01 Patients trea'ed by him every day 
on an average.' What is thll most prevalent disease 
or diseases? State oauses, if possible. 

(c) Is there any i~door ward for the pa'ients? If so, state 
the number 01 patients in ij On an average every day. 

ed) B'ate the amount '01 money spen' by the laotory lor the 
workmen ? 

VIl. ' W Clter :-
(Cl} Is there any supply of 0001 water'in the faotory for the 

workmen? 
(b), Where is the water nhtained Irom? la it filtered or no' ? 

mI. Education:-
(Cl) What is 'he total number 01 literate labourers? 

Desoribe under the lollowing heads :
(i) Male 

(ii) Female. 
NotIJ :-The term literate relers to a person who can 

both read and wri¥ any language. 
(b) Is any sohool maintained by the Factory? If so, state 

the total number 01 students. State as well the 
courses of instruction and the kind 01 training 
imperted to ~tuden's. 

(c) How many teaohers are there in the sohool ? 
What is the qualifioation of eaoh 1 
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IX. Housing:-
{Ill Are quarters supplied to workmeu? 
(b) State total acoommodation. 
(c) Give dimensions of a typioal room. Is it whitewashed 

or not? . . 
Is lioor oemented ot not? Is it ventilated? If so, how? 
Give fult details hearing' on this question. 

X. Miscellanea"s :-
(a) Is any oinem .... show maintained by the employers lor 

their workmen? 
(b) Where do the mill-hands stay in the mid-day interval? 

Is any park' or shed provided for tbi. purpose? 
When aDd wbere do the workers dine at the time of 
rest. i.e., mid-clay interval? 

(c) Are first-aid appliances maintained by the faotory 
proprietor?"; 

(d) a... the mill proprietor been ever· punished (fined or 
warned) for a hreaah of law 1 If so, state the exact 
lault. 

Nole :-The answer should relate to the I ... t live years, 
i.e., 1922-26. 

(e) Are the workers given to loitering in the working hours 
of the mill? 11 80, state the amount of time ", ... ted 
in this way daily by each wage·eamer. 

(1) State the number of latrines in the premises of the 
faotory. 

Also give tbe number of urinals. 
(g) State the number of sweepers espeoially set apart for 

keeping tbe latrines and urinals clean. What are 
their working hours? 

(hl Disouss the effeot of. faotory oonditlone on the health 
and effioleooy of workers. . . 

(0) What Is the general temperature 01 yoor mill during the 
working hours? Is it heated during winter? Are 
there any ooollng arrangements in the summer 
season? If so, desoribe their nature. 

(j) Are yon in favour 01 a working day of nine hours? Give 
reasons for your answer. 

i30-.o 



X. Misoe!lIJ"eoUl :-(Oontinlled) 
(k) Was the employer ever dragged into COllrt by the 

worker? If so, .on what grounds.· and .with what 
results? • 

. , . . '. ;, 
(I) State your grievallces. ilany. against the workers. 
Cm) Give details, if any. 01 insurance of laboar oa yoar part 

, 'against .risks, under the. WorklDen'sOompensation 
. Act;. ',.' 



PROVINCB 

Bengal ••• 
Biha.r and Orissa. 

Central Provinoes 

Madras 
PUnjab 

Assam 
Baluchistan ' 
Bengal 

Bihar and Orissa 

tombay 

Burma 
Central Provinces 

Delhi .... 

Madras 

APPENDIX "0'" ',._--
P.riodt 0/ Wag.·Pav .... "t * 

PB~IOD OF PAYMENT I WAITING PBRIOD . , 
. ! . j. 

Cement Works 
... Weekly. 
• .. Weekly 

Monthly 
... .... 

... Fortnightly, •• 
Monthly 
Weekly 

... Monthly 
... Monthly 

Brick. Works 

.... 41 days 
S days 
None 
4-5 days' 
4-6 days 
15 days 
8-15 day, 

••• 7 daYi!, 

Fortnightly ... 
'., .•• Montb-ly t ••• I 

.... About one month 1Iene· 
rail,...,.....". 15 days 

1 day. Weekly .• ,. . 
Daily· .. , 

.;; Montbly ••• 
Fortnightly 
Weekly 

.. Daily· 
Speoial 

Monthly 
Weekly 
Monthly 
Contract system 

Fortnightly 
Weekl)' ...... ~ . 

None 
None 

... 10 days 
1-6 days 
None' 

• ,_ Work. done .oD.'aon
tract 

!l days 
1 day .. 
Advance given every 

fortnight., Final 
se Hle:m ewt of 
wages made after 

. every. 2. or:.8 
montbs~ , 

5 days: . 
W.ages. p.aid On 

market day 
North· West Frol)tier 

Province· CH. Weekly 
United Province. • .. Fortnightly' 

1 day. 
~. 1 day .. 

i " t' ." " " 
• llu'Uelin. of Iu<\ian I ndu.triO. and iabour:':"li'o. S4-(Calcutla, 1926). 
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PROVINOE I PEBIOD 01' PA.YMENT I WA.ITING PSBIOD 

Cotton Ginning and Pressing Factories 
Ajmere-Miuwara-

P .. manen~ Labouh Monthly 
Casual Labour W.ekI,. 

Bengal-
Permanent Labour... Monthly 
Ca8uol Labour .•. Weakly 

Bombay... ' .. , Monthly 

Burml 

Central Provincel- . .. 

Fortnightly 

Weekly 
Daily 
Daily 
MonthIJ: 
WBBkly 

Skill.d Labour ... Monthly 
Unskill.d Lobour ... Weekl,. 

Delhi o. • •• Monthly 

, ,~ 

Madras Monthly ... . 

Panjab ••• 
United ProvinclII

Gin Workera 
Othera ... 

W.ekly .. . 
Aftar every 10 da;va 

'" Monthly • .,. 

.... Daily 
••• Monthly ... 

, 

7-10 day. ... 
15 i1ay" 

••• None 
.••• 1-14 days 

.. , 3-4 clay. and. ill IIBe 
..... 20 days 

... 1-2 days 

... Non. 

... 1 clay 

... 15 clays 
1 day 

.:. 7-10 d"aya 

... 1 day 
15 days 
10 d .. y& 

7-10 days 

... 15 da.yi '" 

Cotton Spinning and Weaving Mills 
Ajmer.·Marwa .. 
Bengo.i

• .. Monthly 

Permanent Labour .•• 
Caaalll Labou~ 

Bombay 
BUl'llll-

Montbly 
W.ekly 
Monthly 

15 d .. ys 

16-25 days 
7 d"Y8 
12-15doYI 

EmploY889 
Labourera. 
Piso .. workellll 

Monthly 15 days 

Central Provin.es 
Delhi ... 

Madru ... 
• 

, ... Daily ••• None 
• •• Piece-workers Ire paid 

on oompletion of their 
jobs 

... Montl;lly 
•.•• Monthly 

{ 
Montbly 
Weakly 

... 15-20 dlloYs 
15 alloY • 
lQ-25 d"Y8 
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PROVIKOB ,1 PaRtOD OP PAYMENT I W AtTtNG PERIOD 

Cotton Spinning and Weaving MilIs-(Oontinned) 

Punjab ,', 
United Provinoe. "'I Monthly", ",\15 days 

'.. Monthly", '" 10 days 
Fortnightly". ,.. 10 day. 

Assam 

Baluohi.t~1\ 
Bengal

Engineering Works 
", Fortnightly", 

Monthly _. 
••• Monthl, , •• 

Firms' EmpDyees ". Monthly... .,' 

Oontractora' monthly. He i. given 
. {. The Onntraotor is. paid 

EmploJIII'" . intermedi .. te ildvan.e. 
as reqoired. . 

Bih .. r and Orissa , •• Monthly ...... 

Bomhay ... 
Burma. .... 

, Oentral Pr.ovi\tcea 

v.,lhi ... 
Madras .. , 
Pnnjah ... 
United Provinces 

Balaohlstaa 
Bengal 

Bih.. and Oris ... 

Bomhay 

Barma 
Oentral Pro";n08s 
Delhi .. 

Weekly .,_ 
.... Monthly .~ 

Fortnightly 
Monthly 

, .. Monthly 
... Weekly 
',' Monthly 
... Fortnightly 
... Monthly 

Fortnightly 
Monthly 

M' .., 
'''; 

For~nightly y. 

Monthly 

Flour Mi11s 
, ... Monthly ... ... Monthly 

Weekly 
Monthly ... 
Fortnightly 
Monthly 
Monthly , ... . .. 
Weekly 
Daily' ... 

I ••• Monthly 
! ••• Weekly ", 
i , •• Monthly 

.... 

'" 

... 
: ... 

. .. 

8-6 days 
5-15 daiS 
10 days 

15 days 

14-1/j.aays 

14-30 days 
7-"14 aays 
15 days 
15-.20 days 

10 days 
S-4 days 
10-20 aaylt . 
6-12 days 
15 aays 
10 d~ys 
2-14 d .. ys 

SOaaye 
15 days 
7 aays 
15 days 
3 days 
1-5 days 
1-30 days 
0-10 days 
0-1 aay 
1-7 days 
None 
15 day. 
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Flour MiIIs-(Continued). 
Madras •.• Monthly 

. Weekly 
Punjab ••• Monthly 
United Provinces Mont~l,. 

Ajmere·Marwara 
Assam .... 

Balnchishn.;. 
Bengal 
Bihar and Orissa 
Bombay 

Burma 

Central Provinoes 
Delbi 
Madras 

Punjab 
United 'Provinces 

Assam , ... 
Bengal 

Bihar and Oriss. 

Bombay 

Burma 

Printing Presses 
Montbly 

.... Montbl,. 
Weekly 

'" Montbly 
! ... Montbly 
... Monthly 

Montbly 
Fortnightly 

. Weekly' 
... Monthly 

Weekly 
Daily· 
Montbly 
Monthly 

..... 

.... 
'" Monthly 

Fortnightly ... 
Montbly '" 
Monthly 

Rice Mills. • • 
•• ; Monthly ... 

Daily 
Montbly 
Fortnightly •. ,_ 
Weekly •.... 
Daily 
Weekly 
Monthly . 

.... Monthly' , .•.• , 
Weekly ... 
Daily. 
Fortnightly:.. , 
Monthly .. . 
Weekiy .. . 
Daily' .,. 

H • .... • 

1(}-1~ ,days 

10 days 
... 15 day. 
• 

... 15 days 

... 7-30 days 

... 7 day. 

.... '\lO days 

... 7-20 days 

... 1-7 days 

.,. 1-60 days' 

... 6-25 days 
10 days 
15 day. 

7 days 
5-20 day. 
1-17 days 
1-20 days 
8-6 days 

... 1-15 days 
15 day. 

. ... 1-7 day • 

10 days 
.!'!' 7 day. 

~ days 
... None' 
... 1 day 

... 

w 5-14 day. 
1-15 days 

.,. 2 days 
1-2 day. 

15dan 
... 16 day. 
.,. 15 day~ 

... 
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uea,. 

Uaita1 Plota-

Rice llills-(CouIia...ii, 
._ 1I00000y 

, WeeIdy 
.... , llGDlbly 

" WeaUy 
"DWy 

... ~ M-"'Y :,W.....,. 
I, 
'DUiy 

Sugu Mills 
.... IlcuUdy 
.... Mcdhly 
- l'ortIIigIdI]r .-

IIlonihIy 
... M-"'Y 
~.
WaakIy 

•• Moa&bIy 
~ l'odDighU,. .... ._,="IY ._ 

TUmeriea 
.... : IlambJy 
.•• ' lloa&hl,. 

._,5 da,. 

.. -j 2da,. 

"j 1-10 days 
• 1-10 days 
..... I~ 1-10..". 
_ 10da,. 
..... 10 c1aya 
_ 10.,...·" 

..... ~ 10 days 
_,,7 daJ'9 
.... ~ 11 days 
._1 liDIIII 
_1~17daYS 
.. _ 1-4 da,. 
._ 1-15 da,. 
_ 11}-\18 da,. 

_ 10days 
_ 10days 
..... 16c1aya -_ '1-10..,. 

•.. 7 da,.. 
._ 15" a.,.. 
_ ~7da,.. 

.. _ 5 days 
_ 1-110 days 
._ 10da,.. 
•• 1-7 da,. 
_ 7-10d4,. 

.. _ 15 days 
•• 15 daJB 

_1'15 days 
._ l~daJ. 
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TannerieS-(Oontinned) 
Bombay ... Monthly .. ,.0 5-15daYI 

Fortnightly b. . •.. 1 day 
Weekly ~. 15 days 

Madras '" MonthlY ~. ... 7 days 
Forinightly ... 10..12 days 

Punjab ... Monthly .~ '1-10 days I Fortnightly A. 7-10 days 
United Provill88S ... Monthly ••• 15 days 

. F ortnigh:ly ... 15 days 
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