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AUTHORS' NOTE 

This study is an adventure in co-operative research in the occupa
tional achievement of business and professional women. Late in 1926, 
the National Federation of Business and Professional Women's Clubs 
agreed to co-operate with the Bureau of Business Research of the 
University of Michigan in making an occupational study to be based 
upon the work histories of the members of the National Federation. 
It was arranged that the Federation should oversee the distribution and 
"follow-up" of the questionnaire sent to more than 46,000 Fed~Iation 
members through their local clubs. The Bureau, in turn, was to assume 
entire financial and executive responsibility for the undertaking. 

Sceptics who looked at the eight-page questionnaire on which it was 
proposed to base the study predicted returns varying anywhere from 
fifty to five hundred. Apparently, however. they failed to reckon with 
the enthusiastic interest of the group which was to supply the factual 
material. In spite of the detailed information sought. 14.858, or 31.8 
per cent of the 4£),760 questionnaires distributed, were returned, and 
of these 14,073 contained enough facts to be useable. 

For counsel and assistance in the collection and analysis of the 
data contained in this study. our indebtedness is both real and wide
spread. The high percentage of questionnaires returned is largely due 
to the persistent efforts of the national, state, and local officers of the 
Federation. under the able leadership of the president, Lena Madesin 
Phillips. and to the generosity of the editor of The Independent Woman, 
the official organ of the Federation, who gave space for publicity. 

Of the members of the staff of the Bureau of Business Research 
who have assisted in the tabulation and analysis of the data, we wish 
especially to acknowledge the responsible share taken by Richard C. 
Moore, Charlotte S. Homer. Esther A. Weil, Elizabeth H. Sams, and 
WilIiam H. Shannon. Through the various phases of the study. Dr. 
Edmund E. Day, formerly Dean of the School of Business Administra
tion of the University of Michigan, Dean Clare E. Griffin. Professor C. 
S. Yoakum. and Professor O. W. Blackett have given generously of 
their counsel. 
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This monograph, which is the first of a series now in preparation, 
analyzes the present occupational status of the group, with special 
emphasis on "'Irnings in the various occupations and types of work. 
Later monographs will include studies of promotions based on full 
occupational histories of the group, occupational interests, and special 
vocational groups, such as clerical workers. Together they will, it is 
hoped, help to remove from the realm of conjecture some debated 
questions concerning the economic position of women workers above 
the wage-earning level. More immediately, however, they may be of 
assistance to vocational counsellors in advising women in their choice 
of work. 

The text has purposely been adapted to persons unfamiliar with 
statistical analysis. This was done in the belief that those who have a 
more scientific interest in the results of the study will be best served by 
the tabulations themselves rather than by an interpretation of their 
contents. To those who attach a certain finality to the testimony of 
figures, our analysis may at times seem equivocal and inconclusive. 
Yet it is perhaps better to err on the side of reading too little rather 
than too much into the indicated relationships, especially in so complex 
a subject as possible causes of differences in earnings. 
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EARNINGS OF WOMEN IN BUSINESS 
AND THE PROFESSIONS 

SUMMARY AND CONCLUSIONS 

This study is hllsed on the collective occupational experience of 
fourteen thousand business and professional women. These women, 
who are members of the National Federation of Business and Profes
sional Women's Clubs, constitute a mature, experienced. and well
educated group, more than half of whom live in small or medium-sized 
commumtles. Their occupations may be taken as representative of 
women workers above the wage-eaming level throughout the country. 

If, as it appears, the group is generally representative of business 
and professional women, the following conclusions, subject to minor 
qualifications which are indicated later, seem justified: 

,. With a few spectacular exceptions, women in business and the 
profe.sions are not highly paid. Women who are independently 
engagiil in work of this sort earn considerably more than those employed 
on a salary basis. l 

2. About three-fourths of the women are employed in commercial, 
educational, and manu facturing organizations. More women are 
engaged in clerical work than in work of any other sort. Next in 
importance is teaching, with sales and publicity work in third place. 

3. The chances of high earnings are abont twice as great for women 
working in commercial and manufacturing organizations as 10r those 
employed in educational institutions; and a much larger proportion of 
women in sales and publicity work have high earnings than in either 
clerical work or teaching. 

4- Earnings increase with experience for about the first twenty 
years of work, remain fairly constant for the next ten years, and then 
decline. 

5. Earnings increase with age up to fifty years, vary but little 
between fifty and sixty, and decline thereafter. The tendency for 
earnings to drop after the age of sixty is not apparent in all kinds of 
work. 

"For comparative figures see p. IJ.. 
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6. Earnings, living expenses, and savings increase with the size 
of the community in which the women are working. Tbe proportion of 
earnings, however, which goes for living expenses and also into savings 
remains fairly constant, regardless of the size of the community. 

7. If allowance is made for differences in age ans! experience. 
single women earn most and married women least, ;hiIe ~omewhere in 
between fall the earnings of widows and women who -are divorced or 
separated from their husbands. 

8. Earnings tend to increase with years of general education, that 
is, grade school, high school, and college or university work. For 
those who have had additional technical or professional education, 
earnings also increase with years of genernl education previous to their 
special training. 

9- Women who have been graduated from a college or university 
are earning more in every kind of work than women with less educa
tion. They tend, however, to concentrate in lower paid fields of work, 
such as teaching and clerical' work. 

1(;. The value of business or commercial college training, measured 
in earnings, seems to vary inversely with the amount of previous 
education.' Women with only grade school education benefit most 
from it, while, with minor exceptions. college graduates who have had 
business college training earn less than the total group of college 
women. 

H. The charge of occupational instability, which is sometimes 
preferred against women workers, seems to be unfounded. This is 
apparent from the number of different occupations engaged in by 
women, and also from their period of service with their present 
employers. 

. 12. There is some evidence that women who have worked for two 
or more different employers during their first ten to fi fteen working 
years have profited by the change, although in the long run women who 
have remained longest with their present employers have higher earnings 
than those who have made a change. Doubtless selective factors are 

lThroughout the study, a business or commercial coUege is taken m mean 
a school where stenography, typing. bookkeeping, filing. and related subjects are 
taught. 
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important in this situation. But in any case, a woman who has worked 
twenty years or more seems to be confronted with the probability of a 
drop in earnings if she shifts to a new employer. 

13. For most women, earnings in their chief occupation are the 
only important source of income. Relatively few bave any income 
from inheritance, gifts, or supplementary work; and although a larger 
number have some income from savings, in the great majority of cases 
the amount saved is small. 

14. It is a relatively simple matter to indicate in wbat way earnings 
vary with certain known factors like age, experience, and education; 
but it is quite another to discover· why these variations occur. With 
data such as these, where not only are the various influences on earnings 
closely interwoven, but also information on some of these influences is 
not available, definitive statements concerning causes of differences in 
earnings are not justified. 



Part I 

THE GROUP STUDIED AND THEIR EARNINGS 

TBI! GROUP S'l'UDI£D 

The achievements of women in business and the professions have 
been the subject of much discussion, but relatively little scientific 
analysis. For although exhaustive studies of wage-earning women have 
been made by federal and state departments of laboT, there is still a 
conspicuous lack of quantitative data concerning the status of women 
at higher occupational levels. How much do they earn? With what 
success, measured in numbers and earnings, are they venturing into the 
"'newer" occupations for women? How important are such factors as 
age, experience, marital status, and education in their effect on earnings? 
What proportion of women in business or professional work have 
dei>"!'dents? How do expenditure and saving vary with income? On 
these and many related questions, this study presents evidence from 
the collective experience of over fourteen thousand women now engaged 
in, business and professional work. 

The study, the first resnlts of which appear in the following pages, 
has been made possible through the co-operation of the National Federa
tion of Business and Professional Women's Clubs, an organization 
with a present membership of approximately fifty-three thousand. 
These women are grouped in 1,018 clubs in 47 different states of the 
United States. At their annual convention in 1926, the Federation 
voted to co-operate with the Bureau of Business Research of the 
University of Michigan in a study of the occupational achievement of 
business and professional women. It was agreed that the Federation 
should supply the information through questionnaires distributed to its 
entire membership, then numbering over forty-six thousand, and that 
the Bureau should assume full responsibility for the preparation of the 
questionnaire and the analysis and publication of data. 

An eight-page questionnaire was' prepared, covering such topics 
as education, marital status, dependency, mode of living, financial status, 
and occupational history. The first blanks were sent out in November, 
1926. In the course of the next year, 46,760 questionnaires were 
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distributed through 813 local clubs, of which number 14.073, or 30.1 
per cent, were returned containing enough information to be useable.' 

The value of any statistical study depends, in the first instance, 
upon the reliability of the original data on which it is based. Here 
there are two measures for evaluating the data used-first. the accuracy 
of the information contained in the questionnaires, and second. the 
quality of the sampling of 14.073 cases included in the study. We 
need to know not only that the women who returned their question
naires have given an accurate statement of facts; but we need also to 
know to what degree they. as a group, are representative of the organI
zation to which they belong. and. more generally. of all gainfully 
employed women at higher occupational levels in the country.' 

We find no reason to suppose that inaccurate information was 
intentionally given in the questionnaires. A possible motive for falsify
ing was removed by omitting all means of identification from the 
blanks. Those who filled out the questionnaires mailed them anony
mously to the Bureau of Business Research. There. as was explained 
to the members of the Federation. the information was handled by a 
statistical staff in the employ of the Bureau. which had no connection 
with the Federation. Further assurance was given that no officer or 
member of the Federation should ever have access to the questionnaires. 
It seems, therefore, that if inaccurate information "''ere given, it can 
be ascribed almost entirely to carelessness. Errors of this sort could 
usually be detected through inconsistencies in different sections of a 
questionnaire. Whenever there was lack of agreement between facts 
contained in a blank, it was discarded, or, if possible, corrections were 

lA copy of the Questionnaire may be found in Appendix V, p. 204- For a 
detailed description of the methods of distribution and "follow-up" of the question
naires. as well as the technique of handling the data contained in them, see 
Appendix V. pp. 203'215. 

21n comparing our group with an women workers in the country according 
to the 1920 census, it was of course necessary to exdude factory workers. agricul
tural and other taborers, and domestic servants from both groups} since only 
fifty-one of the women included in this study are engaged in work of this S01"t. 

as compared to over four million women, or half of all who are gainfully 
employed in the country as a whole. The term "higher occupational levels" refers 
to non-manual work, i.e., excluding factory work. domestic service. and fann 
!aoor. 
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made. This applied particularly to occupational titles, which were 
changed, if necessary, to confohn to the description of duties performed. 

To insure uniformity in interpreting the questions, careful direc
tions for filling in questionnaires were sent to each local club.' This 
information was made available to club members eith .... at a special 
meeting at which the questionnaires were distributed and discussed, or 
by individual consultation with the club officer in loCa! charge of the 
survey. By reducing the chances for misinterpretation in this way, the 
possibility of error was further diminished. It. therefore seems safe 
to say, in view of these various checks and corrections for inaccuracies, 
that error in the' original data is at a minimum for material assembled 
through the use of questionnaires. 

A second measure for determining the value of our data is the 
quality of the sampling of 14,073 cases included in the study. Are the 
women who returned their questionnaires representative of the National 
Federation of Business and Professional Women's Clubs? The answer 
to thiJ; question is of immediate importance to the members of the 
Federation. More crucial, however, is the question whether or nOt th!: ' 
group, whose occupational histories form the basis for our conclusions, 
is representative of all women at higher occupationalleve1s throughout 
the United States. 

Various tests have been used to appraise our sampling of cases.' 
In geographical distribution, the group is an accurate miniature of the 
entire National Federation, although compared to gainfully employed 
women throughout the country, it is overweighted for the East and 
West North Central States, and underweighted for New England, 
New York, New Jersey, and Pennsylvania. More than half the 
members of the reporting group live in small or medium-sized communi
ties, with a population varying from 2,500 to 25,000. This is in marked 
contrl!-St to the country as a whole, where only one in six white women 
lives in a community of this size. Offsetting this, very small communi
ties and large cities, with populations of less than 2,500 and more 
than 500,000, respectively, have correspondingly scanty representation 

lAppendix V, p. 2O\l. 
'The results are shown in Tables " 4. and 5; also Appendix I. Tables " 2, 

and 3. pp. '2I-I2oj. 
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TABI.1t I-AGE DISTJU]J.UT'ION OF lUPollTING GR.OUP IN 1927 CoMPAAAD WI'tH THA't 

or AI.t. GAlNFUI.LY EMPLOyltD WOMm 18 YU:RS a, AG2 AND 
OVER IN 'rH!: UNIT£D ST'A~ IN 19201 

Age Per Cent 
(years) in 

U. S. 

18-24-9 344 
25-44·9 45.0 
45-04.9 17.8 
65 and over :>.6 
Information missing 0.' 
Total per cent 100.0 
Total number 7.593,709 

Median ageD 29-1 years 
Lower quartile .1.2 
Upper quartile 41.6 

IU. S. eens ... of 1920, Vol. IV. 
JTwo cases below 18 years of age. 
'See p. 201 for definitions of median and quartiIe. 

Experience in 1~7 
(years) 

Less than 5 
5-9·9 

JcrI4·-g 
'5-19.9 
2<>-24·9 
2T29.9 
30 and over 
Information missing 

Total 

Median experience1 

Lower quartile 
Upper quartile 

Number of 
Women 

1,559 
:>.g6[ 

:>.585 
2.085 
[,618 
1,045 
1,021 

1,199 

I See p. 201 for definitions of median and quartile. 

Per Cent 
in. 

Reporting 
Group 

lo.j 

60.6 
26.1 
0.9 
1.7 

100.0 

[4.071 2 

37.7 yean 
29-6 
46-9 

Per Cent 
of Total 

12.1 

23·0 
20.1 

16.2 

]2.6 

8.. 
7·9 

100.0 

13.1 years 
7.8 

2[·4 
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in our group. This heavy concentration in population centers varying 
from 2,500 to 25,000 should be borne in mind in subsequent analysis. 

The group is clearly a mature one, measured either in terms of 
age or years of work experience (Tshles 1 and 2). The median age 
for the 13,837 women who report their age is 37.7 years,.in contrast 
to 29.1 years for all gainfully employed women in the United States in 

./ 1920. Median age is that age above and below which 50 per cent of the 

TABLe 3-WEEKI.Y HOURS OF WORK 

Work Hours per Week in 
Present Position in 1927 

Less than IS 
15-19·9 
20-24.9 
25-29-9 

30-34·9 
35-39·9 
40-44-9 
45-49-9 
50-54-9 
SS and over 
Information missing 

Total 

Median work hours per weekl 

Lower quartile 
Upper quartile 

Number of 
Women 

40 
76 

ISO 

238 
793 

1,223 

3.549 
3.931 
1.744 
1.375 

954 

lSee p. 201 for definitions of median and quartile, 

Per Cent 
of Total 

0·3 
0.6 
1.1 

1.8 

6.0 

9·3 
27·1 
30·0 
13-3 
10·5 

100.0 

45.0 
4I.[ 

49·8 

cases lie.' It is interesting that although approximately half of all the 
gainfully employed women in the country are under 29.1 years of age, 
only one-fourth of the women in our group are below that age. 

As these figures suggest, we are apparently not dealing here with 
temporary workers. The group is unmistakably an experienced one, 

V IMore exactly. the median is the size of the middle item in a series arranged 
in order of magnitude. Fifty per cent of the total number of cases. when 
arranged in order of magnitude, lie below it, and 50 per cent above it. Through
out the study, we have used. the median as a representative measure in preference 
to the arithmetic average. since it is not, like the latter, subject to distortion by 
very large or very small items. 
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T All1.lt 4-EDUCA'IlON OF RaPOllTING GROUP tN 1927 CoMPARED WITH SCHOOl. 
ENlWU.MENT OF WOMEN IN TBE UNITED STATEs IN 

1900, 1910. AND 19241. 

Per Cent of Women 

School Attended 
Students in United States 

(public or private) 1900 19
1°1 1924 

Elementary school 94·0 9'·9 & .. 0 

High or secondary school 49 6.6 15·3 
Normal school or 

teachers' college 0.6 0.8 0.8 
University, college, or 

professional school 0·5 0.7 l.g 
Information missing ... ... ... 
Total per cent 100.0 100.0 I 100.0 I 
Total number 71768,253 9,060,275 12,602.322 

Per Cent 
of Reporting 

Group in 
1927 

11.2 

494 

12.6 

26.S 
.. . 

100.0 

'4,073 
.. 

lStatt.rmcm's Year Book, 1902, pp. 1204-1206; tbld.# 19[:2, pp. 375-376; Ibid., 
'927, pp. 447-448. 

TABU S-MARITAI. STATUS OF RvoRTING GROUP IN 1927 CO)'(PAlltD WITH: THAT 

0' Al.!. GAINFUI.I.Y EMPI.OV.ED WOMeN IN THe UNITED STATES IN 19201 

Per Cent of Per Cent of Per Cent 
All Women IS Gainfully Employed of 

Marital Status Years of Age Women IS Years of Reporting 
and Over Age and Over Group 

Married 60.6 23·0 14·3 
Single, widowed, 

divorced, and 
information 
missing 39·4 7700 8S·7 

Total per cent ]00.0 .00.0 100.0 
Total number 35. l n,s,S 8,346,796 14,073 

'U. S. Cen.us of 1920, Vol. IV. 

since hall of them have worked more than 13.7 years. Only one woman 
in four has been gainfully employed less than 7.8 years, and to offset 
these, one in four has worked over 21.4 years (Table 2). There are, 
moreover, relatively few part-time workers in the group. Seventy per 
cent report working hours varying from 40 to 55 a week. The median 
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number of hours of work weekly for all those gi,,;ng this information 
is 45.6 (Table 3). 

The group, measured in tenns of education, is a highly selected 
one. Fifty per cent have attended or been graduated from secondary 
schools. This is in marked contrast to the figures for the United States 
as a whole, for in 1924 only 15.3 per cent of all women students in 
the country were enrolled in secondary schools. At the college or 
university level, moreover, the difference is even more striking. One 
in every four women included in this stody has attended or been 
graduated from a college or university, although in 1924 only one in 
fifty ·women students in the country was in attendance at a college or 
university (Table 4). 

Of the women who report concerning marital status, 71.5 per cent 
are single, 15.2 per cent married, 7.5 per cent widowed, and 5.8 per cent 
divorced or separated from their husbands. It is not possible to say 
how these figures compare with those for all gainfully employed women 
in the country, since the census of 1920 includes single, widowed, and 
divorced women in one group total (Table 5). The proportion of 
employed married women for the whole country in 1920 was 23 per cent 
as compared with 14.3 per cent for the 14,073 cases in this study.' 
This difference can abnost certaiuly be accounted for by the relatively 
large number of manual workers included in the federal census. 

Probably the most important single test of the quality of our 
sampling of cases is to be found in the occupational distribution of the 
group. Is it representative of the Federation membership, and also 
of women's work at the bnsiness and professional level throughout the 
country? The first question can be answered with an unequivocal 
affirmative from figures obtained in a Federation census of occupations 
including over forty thousand members. The agreement, however, is 
less close between the occupational distribution of our group and that 
of all w0n;'en workers in the country in 192o-exciusive, that is, of 

lThe reason for the apparent difference in percentages of married women in 
the reporting group-14.3 per cent here as against 15.2 per cent indicated above
is that the proponion of cases not reporting marital status was not calculated in 
the first distribution, thus giving 15.2 per cent of the total number of cases instead 
of [4.3 per cent when. to conform with census practice, "unknown" cases were 
included in one total with those of single, wido~. and divorced women. 
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TABU 6-ANNUAI. EARNINGS 

Annual Earnings 
Salaried Workers Independent Workers Total Group 

in 1927 Per Cent Per Cent Per Cent 
(dollars) Number of Total Number of Total Number of Total 

Less than soo 98 0.79 16 2.26 114 0.86 

SO<>- 999 ],650 13·21 68 9.60 1,718 'J.02 
1,000-1,499 3.950 3·.63 133 ·8.79 4,083 30·94 
1.500-1.999 3.850 30.83 loS '5·25 3.958 30.00 

2,000-2,499 1.7O'l 13·67 106 '4-97 1,813 13·74 
2.500-2,999 565 4-53 57 8.oS 622 4-71 
3,000-3,999 475 3.80 92 .2.99 567 4-30 
4.000-4,999 .06 0.85 40 5.65 ,46 1.1l 

5.000-5,999 43 0·34' 40 5·65 83 0·63 
6,000-6,999 17 0.J4 IS 2.12 3' 0.24 
7,000-.7.999 9 0·07 7 0-99 .6 .Q.I2 

8.000-8.999 5 0·04 J3 • .84 J8 0.'4 
9.0IJ0-9.8cJ9 2 0.02 0.0 0.00 2 0." 
9,900 and over 10 o.oS '3 • .84 23 0.17 

Information 
missing 6.0 .... 268 .... 878 . '" 

Total 13,097 100.00 976 .00.00 14.073 100.00 

Median Median Median 
saJaryl $'.540 earnings1 $2.043 eamings.l $1.548 

Lower Lower Lower 
quartile 1,2II quartik ,,26. quartile 1.213 

Upper Upper Upper 
quartile 1.945 quartile 3,072 quartile 2.004 

lCalculatcd on $100 class intervals. See p. 201 for definitions of median and 
quartile earnings. 

factory workers, agricultural and other !aborers, and domestic servants.' 
Approximately three-fourths of the reporting group. as against two
thirds of all women in the country in "non-manual" occupations as 
defined here. are engaged in clerical work. teaching. and sales and 
publi~ity work. But there are more conspicuous differences than this 
in the occupational distribution of the two groups. The so-called 
"newer" occupational fields of, finance, law, welfare, and editorial work 

lSee Appendix I, Table 3. p. 124; also. for the Federation census of occupa
tions. Appendix Ill, p. 133 ff~ 
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Annual Earnings 
in 1927 

(dollars) 

Less than 2.500 

2,500 and over 
3.000 and over 
4.000 and over 
5,000 and over 
9.900 and over 
Information 

missing 

Total 

MICHIGAN BUSINESS STUDIES 

Salaried Workers Independent Workers Total Group 

Per Cent Per Cent I Per Cent 
Number of Total Number of Total Number of Total 

lI,z55 90.13 431 60.88 11,686 88.56 

1,232 9.87 277 39·12 I,sog 1144 
667 5·34 220 31007 887 6.73 
192 1·54 128 18.08 J20 2.43 
86 0·69 88 12.43 174 I.p 
10 0.08 13 1·84 23 0.17 

610 . . .. 268 .... 878 ~ ... 
13.097 .. " 976 .... 14.073 .... 

ClfAlt't I-ANNUAI. EAliI:lfINCS 

.,..!;sotI ... .,..lHO ~ .. 4Il1O .... ,HO tw£If 
ANNUAL EARNINGS 

(IN DOLLARJI 
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claim relatively more of our group, while the more traditional fields of 
food and housing work, personal service, and production include a 
distinctly smaller proportion. ' Yet despite these differences, it seems 

. fair to say that the reporting group is, on the whole, representative of 
women's work at the higher occupational levels throughout the country. 

With a few spectacular exceptions, the group we are studying is 
not a highly paid one (Tables 6 and 7 and Chart I). Their median 
earnings are $1,548.' By contrast, average earningS for the group are 
$1,662, or $II4 above the median earnings figure--a difference which 
reflects the influence of relatively few cases of high earnings which are 
not representative of the group as a whole. This is further apparent 
from the fact that one woman in four in the total group earns less than 
$1,213, while a similar proportion earns over $2,004. Of the 13,195 
women reporting earnings, only 6.7 per cent are earning $3,000 or over. 
These figures, it shonId be noted, include 1927 salaries in the chief 
occupations, or, for the independent workers, "net business earnings.:U 
They do not include any supplementary income, earned or unearned. 
The data for income of thls sort are later analyzed independently.' 

There are notable differences in earnings between women who are 
independently engaged in business or professions and those employed on 
a salary basis (Chart 2). Not only are their.median earnings $503 
above those of the salaried workers, but approximately one in three 
earns $3,000 or more a year, while only one in twenty of the salaried 
women earns this amount.' 

'See P. IS If. for a description of the classification used. 
2In 1926, average annual earnings of wage-eamers, excluding farm labor~ 

were $,,#1. while $1,699 was the _ capita income for the 99 _ cent of all 
the forty odd million income recipients in the country whose incomes were less 
than $8,700> P. H. Douglas, Real Wag« in tile Ullit.tl SltJItS (Boston: Houghton 
Mifflin Co ... 1930). p. 391; and National Bureau of Economic Research. NtvIZ 
BIII/,ti •• No. 34, November 8, 1929. 

"Analysis of supplementary income will be found on p. 103. For fuller 
definitions of earnings. "'net business earnings-to median, and quartile, see Appendix 
IV, p. 00.. It should be noted that the earnings figures giveo above are derived 
from a distribution in which intervals of $100 are used. When $200 intervals 
are used, the earnings median for the total group is $1,526, instead of $I,S48. 
Minor discrepancies in figures for earnings in later tables are to be accounted for 
by differences in the -size of the interval used. 

"The National Bureau of Economic Research.. in a study of incomes iD the 
United States in 19]8, shows that (; per cent of an incotne recipients in the 
country. both men and womeo. had incomes of $3.000 or over for that year. Un-
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PM DClJ.ARSj 
2Solid white bars represent salaried workers; obliquely shaded bars represent 

independent workers. 

Brielly, then, the evidence contained in these comparative figures 
seems to indicate that the group of women we are studying may be 
taken as representative of mature, experienced women at the higher 
occupational levels throughout the country. There are certain respects 
in which the sampling of cases might be improved. One might wish 
that relatively more women from large cities, and relatively fewer 
clerical workers were included. Yet considering the hazards involved 
in securing information through questionnaires, even under the most 
favorable circumstances, the results may probably be regarded as satis
factory both in quantity and quality. 

fortunately. the corresponding figures for 1927 are not available. but it is fair 
to suppose that a larger proportion of recipients had incomes equal to or exceeding 
$3,000 in that year. ]ncotnl in- lire Unittti Slates.!, 135. 
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J;AltNINGS IN DIl'FnJ;NT OCCUPATIONS AND OCCUPATIONAl. GROUPS 

Interest in any study of occupations quite naturally focuses on 
earnings. What may one hope to earn in any given OCCUpation? Why 
do earnings vary in the same kind of work? The first of these questions 
is answered in Appendix II for occupations represented in our group 
by ten or more women. In analyzing possible causes of differences in 
earnings, however, it becomes a practical impossibility, because of the 
number of different occupations, to consider each one independently. 
There are among the 14,073 cases more than sixty-six hundred combina
tions of jobs and employers or work organizations, such as stenographer 
in a doctor's office, stenographer in a bank, and so on. In Appendix III is 
given the complete occupational distribution of the reporting group, 
together with that of approximately forty thousand Federation members 
included in their national census in 1928. They merit careful study. In 
no other way can the range of occupations represented in the Federation 
or in the reporting group be fully comprehended. 

Because of the impossibility of analyzing each occupation independ
ently, occupational groups, not specific jobs, become the basis of much 
of the analysis that follows. For this reason, an understanding of the 
method of grouping occupations is essential. A dual scheme of classi
fication has been used here. Occupations were first grouped by "fields 
of employment" -that is, according to the nature of the business or 
organization in which the work is carried 0I1-QS follows: 

I. Commerce 5. Primary production' 
2. Education 6. Professional' 
3. Government 7. Semi-public' 
4. Manufacture 8. Transportation' 

Occupations have also been classified on the hasis of the nature 
of the work performed, without reference to the employer's business or 

l"Primary production" includes agriculture. animal husbandry, and mining. 
20nly independently employed professional workers are: classified as "profes~ 

sionaL" All others are segregated alXording to the kind of organization in which 
they are employed. 

·"Semi-public" includes civic, eleemosynary, frnternal. and religious organiza
tions. 

fTrans.portation includes communication. i.e., telephone and telegraph com
panies. 
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the organization in which the job was carried on. The "types of work" 
included in this second classification, arranged in order of their numer
ical importance in this study, are: 

1. Clerical 
2. Teaching 
3. Sales and pUblicity 
4. Health 
5. Finance 
6. Production and planning 
7. Food, housing, and 

personal service 
8. Welfare 
9. Library 

10. Legal and protective 

II. Editorial 
12. Purchasing 
13. Research 
14- Personnel 
IS. Service' 
16. Professional, not 

elsewhere classified 
17. Religious 
18. Administrative, not 

elsewhere classified' 
19- Amusements 
20. Political 

In this second classification, professional. workers are segregated 
according to the nature of their work-physicians under H eaJth, minis
ters under Religious, authors under Editorial, and lawyers under Legal 
tmd 'protective. All treasurers are grouped together under Finance. 
Accountants, who by their description of duties and training were 
clearly of professional rank, are classified under Finance, while those 
who, though calling themselves accountants, were judged by their 

lThis group includes miscellaneous auxiliary occupations, such as traffic 
manager, and claim adjuster j also, all postal service work. 

2Contrary to the general prindple 'Of this classification, proprietors, managers, 
and general executives have been classified according to the kind of organization 
of which they are officials. This was done for two reasons-first, to avoid a 
large, miscellaneous administrative group, and, second, because these occupational 
titles titean comparatively little unless attached to the jndustry~ business, or 
organization in which the work is carried on. By subdividing owners and general 
officials in this way, proprietors and managers of office service bureaus are grouped 
under Clerical, while similar positrons in schools and theaters appear under 
Teaching and Anmrementsl respectively, hospital managers under Healtn# and 
restaurant owners Of managers under Food~ 1unuing~ and personal .service. A few 
proprietors and general executives did not fan logically in any of the occupational 
groups. These are included in the group, Administrative; not elsewhere dOSs1/i1tL 

The reader is again referred to Appendix Ill, p. I33ff. for a t'Omplete list 
of the occupations included in each of these groups. 
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TABLE 8-EARNINGS IN Dnrn:RENT FtE:I.DS OF EMPLOY14£NT 

~ 

'3 
.. .. ... .. u 

Ei 'a ~ ~ 
0 ~ .! :;:: Earnings in 19271 .. 0 - .. .. 

Field of - 0 w.., il' 
Employment 0 

C -~ W .. ii " ~~ .. ~ .c 
Lower I Upper <;:8 .!! f! e 

~ 
-0" 

~ Quartile Median Quartile .. . .... 
Z "'. "';;;. ~~ 

Commerce 4.743 35·7 $1.065 $IAa6 $1.1149 8.2 13·7 
Education 3.088 2302 1,253 1.558 1.949 3·7 IJ.3 
Manufacture 1.9ZZ 14.4 1,216 1.554 1.999 7.2 14-4 
Government 1,194- 9.0 1.336 I.Boa ""SO 5·3 14·8 
Professional 1,021 7·7 1,[94 1,554 "'046 11.8 IZ.S 
Semi-publici 831 602 1.SZ9 1.854 ",z6g 7·3 '4·6 
Transportation 448 34 1,197 1,435 1,683 2·3 12.8 

Primary 
production SS 04 1,233 I~750 2,200 10.4 13·2 

Information 
missing 771 ... 1,0'17 1,470 I,9ZZ 6.9 13.8 

Total group 14.073 100.0 $1.213 $ •• 548 $2.<>04 6.7 13·7 

'Calculated on $IOO class intervals. See p. 201 for definitions of median and 
quartile earnings. 

'Civic, eleemosynary, and fraternal organizations. 

description of functions to have essentially clerical duties are included 
in the clerical grOUp.' 

JTwo illustrations will perhaps help to make clear the difference between 
these two schemes of classification. In the first we find a group designated 
Education,' the corresponding group title in the second classification is T eachi"g~ 
The difference between them is this: In Educatioll are included all jobs which 
aTe carried on in educational institutions, from schoot principal to cafeteria 
manager or stenographer. In Teaching. however. one finds only school principals 
and general executives in educational institutions, and teachers. A cafeteria 
manager in a school, aceording to the second classification. is grouped with an 
other cafeteria managers under Food, Iwu..rmg, OM personal srnIict. 

The difference between the two classifications may be further illustrated by 
the po~ition of physicians in each. In the first classification, physicians are 
segregated a«arding to the nature of the organization in which they are employed. 
Physicians in public school work are classified under EdvcatioJt.; under G0Vff'8-
nrC'nt~ if they are: connected with a city health departmcn~ or. if they are engaged 
in private medical practice. under ProfessioMl. If. however, occupations are 
classified on the basis of the task performed, as in the second classification, all 
physicians are included under Hra/t", 
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The first of these two classifications-by "fields of employment"
reveals a marked concentration of cases in Co ...... erce, Education, and 
M anu/actu"e, as shown in Table 8. Approximately one in three of the 
women reporting is employed in a commercial organization, and one 
in four is working in an educational institution. Together these three 
fields of commerce, education, and manufacture commaQd the services 
of 73.3 per cent of the total group. With the exception of Primary 
production, however, all the groups are probably large enough to show 
definite tendencies. 

There are conspicuous differences in earnings between these groups. 
Median earnings vary anywhere from $1,435 in the transportation group 
to $1,854 in civic, eleemosynary, and fraternal organizations---designated 
Semi-public in this classification. First quartiles, with 25 per cent of the 
cases showing lower earnings, range from $r,065 in Commerce to 
$1,529 in Semi-public. Third quartiles, with 25 per cent of the cases 
showing higher earnings, vary from $1,683 in Tra .... portation to $2,26) 
in Semi-public. Earnings are noticeably lower in TransportaJion, 
Commerce, Education, and Manu/acture than in Government, Profes
sional, and Semi-public.' 

A comparison of earnings at the upper extremes in these groups is 
notably to the disadvantage of Tra .... portation and Education. It is 
perhaps not surprising that only 2.3 per cent of the transportation group 
are earning $3,000 or over, since four out of every five women in it 
are either clerical workers or telephone operators. But in Education 
it is a different matter. Only 3.7 per cent of the women employed in 
educational institutions report earnings of $3,000 or more, despite the 

lOne is tempted to offer as an explanation of the differences in earnings in 
Table 8 the varying proportions of clerical workers included in the different groups, 
Tanging anywhere from 8.8 per cent in Edtu:'anon to 67.6 per cent in Manflfa~/ure. 
The argument is apparently not tenable, however. for these two groups. which 
represent the two extremes in the relative number of clerical workers included in 
them, have almost identical median and quartile earnings. NevertheJess. it is 
true that earnings are lowest in Transportation, where So.8 per cent are either 
clerical workers or telephone operators. and highest in Semi-public, in which 
group only 2303 per cent are clerical workers. The percentages of clerical workers 
in each of the groups in Table 8 are as fonows: Manu!aclur" 67.6; Primary 
".odHction~ 6703; Trcmsporlatitm~ 65.8; ComffteTU, 524; Governmtnt~ 45-9; Profes
sional, 43.4i Semi-public; 23-3; Ed"cation, 8.8. 
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TABI.~ g-EARNINGS IN DIFnREH'f Tvpss OF WORK 

Type of Work 

Clerical 
Teaching 
Sales and 

publicity 
Health 
Finance 
Production and 

planning 
Food. housing, and 

personal service 
Welfare 
Library 
Legal and 

protective 
Editorial 
Purchasing 
Resean::h 
Personnel 
Service 
Professional, not 

elsewhere 
'Classified 

Religious 
Administrative. 

·not elsewhere 
classified 

Amusements 
Political 
Information 

missing 

Total group 
Total non-cJerical 

5.862 
2.689 

182 
168 
141 
80 
75 
45 

34 
18 

I. 

7 

• 

14.073 
8,211 

42.8 
19·7 

10.8 

6.5 
4·5 

3-4 

3.1 
2·3 
1·5 

1·3 
1.2 

I .• 

0.6 
0·5 
0·3 

0·3 
0.[ 

0.1 

••• 
0.0 

100.0 

Earnings in 19271 

Lower 
Quartile 

$1,161 

1,253 

1,019 

1,382 
I.51I 

1,219 

1,664 
1,230 

1,356 
1,192 

1,061 

1.550 
1.690 
2,012 

[,025 

1,000 

1.575 

$[,213 
1.238 

Upper 
Median Quartile 

1.295 

1.860 
1.9[1 

1,62:1 

1,843 
1.564 
1.368 
1.900 
2,066 
2.483 

1,350 
I ,275 

1,515 

$1,548 
1,636 

2,517 
2,03. 
1.888 
2,225 
2,66. 
2,975 

2.6 

4·0 

8·3 

13-7 
7.0 
5·5 

18.2 

7·7 
5.8 
5.1 

21.6 

24-4 

54.5 

10.8 

6.7 1 
9·9 

I9 

12.1 

13.6 

15·5 

13.8 
15.6 
16.2 

14-9 
13-4 
18.3 
IG.J 
16.5 
17.8 

12.9 
18.8 

15.0 

'9·5 

'3-7 
14·7 

lCa1culated. on $100 class mtervals. See p . .201 for definitions of medtan and 
quartile earnings. 
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fact that 91.2 per cent are above the clerical level. By contrast, 8.2 
per cent of the- women in commercial organizations and 7.2 per cent 
of those in imanufacturing are earning this amount, and this in spite 
of a- high proportion of clerical workers in both groups. The chances 
of high financial rewards are, according to these figures, twice as great 
in commerce and manufacturing as in educational instituti{lns. 

So far our analysis of earnings indicates comparative opportunities 
in the various fields of employment included in the first classification of 
occupations. More significant; however, is the comparison of group 
concentration and earnings under the second classification, which is 
based on the nature (>f the job itself (Table 9). Grouped in this way, 
the women show a marked tendency to concentrate in clerical work, 
with teaching, and sales and publicity work in second and third place. 
respectively. Forty-two per cent of all those reporting are engaged in 
derical wor~; 19.7 per cent in teaching, and 10.8 per cent in sales or 
publicity work.' Together, these three groups include 10,020 women, 
or approximately three-fourths of the total group. The number of 
cases in some of the remaining groups is too small to permit any 
significant conclusions.' The others, including Personnel, Welfare, 
Research, Finance, Food, housing and personal service, Legal and 
protective, and Health, all show relatively high median earnings, in the 
order named. Then comes a drop in earnings of over $200 to Ubrary, 
with median earnings of $1,621, and further substantial decreases to 
Editorial, T caching, Sales and pubNcity, Clerical, and Purchasing,' again 
in the order indicated. 

The spread of earnings for the middle 50 per cent of the cases (the 
difference, that is. between the lower and upper quartiles in Table 9) 
varies considerably in different types or work. The middle range of 

lAlthough this concentration may at first seem unduly heavy, it wiU be recalled 
that the corresponding figures for al1 non-manual women workers in the United 
States in 19Z0 are as fellows: Clmco1~ 32.5 per cent; T eachi8g~ 16.9 per cent; and 
Soles _ publicity, 15.1 per cent (Appendix I, Table 3. p. 124). 

iThese groups are St"rvi'ce~ Professional, no' eluwnere cla.ssiMd~ Religious, 
Adminidratiw~ no' elsewhere classified~ Amusnttcnts. and Political. 

liThe purchasing group 1S composed almost exclusively of buyers; buyers and 
department managers; buyers and sales clerks; and assistant buyers. In view of 
this fact. the range of earnings--from $1,061 to $1,888 for the middle SO per cent 
of the cases-is surprisingly low., 
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earnings is both narrow and low in clerical work and teaching. It is also 
limited, but distinctly higher, in research and welfare work. Groups 
having a comparatively wide range in earnings are Food, housing, and 
personal service, Library, Sales and publicity, and Legal and protective. 

Apparently the spread in earnings in any group varies directly., 
with the degree of homogeneity of the occupations included in it. In 
the clerical group, for instance, occupations are more nearly on a level 
with respect to training, ability, and degree of responsibility involved 
than is the case in Food, housing, and personal service, where occupations 
range from proprietors and managers of hotels and restaurants to 

laundry workers ,\nd waitresses. Similarly occupations included in 
Teaching, where tile range of earnings is also narrow, are all at the 
professional level, in contrast to the legal and protective group in which 
the occupations included vary from judges to policewomen and title 
examiners. Naturally, in such a group one would expect to find a wider 
range in earnings than in teaching. 

There are wide and. interesting variations between the different 
groups with respect to the proportion of cases reporting earnings of 
$3,000 or more. As one might guess, the chances of high financial 
rewards are relatively slight in clerical work, in which less than 2.6 
per cent of the cases report earnings at or above $3,000. At the other 
extreme is personnel work, in which 21.6 per cent earn this amount. 
Only 4 per cent of the women engaged in teaching earn $3,000 or more, 
in contrast to 18.2 per cent in the legal and protective group, 17.7 per 
cent of those in finance, 15.2 per cent in sales and publicity work, 14.1 
per cent in health, and 13.7 per cent in welfare work. Less than 7 
per cent of the total group report earnings of $3,000 or over. 

Pronounced differences in range of earnings are apparent between 
specific occupations as well as occupational groups. Median earnings, 
for example, vary anywhere from $682 for 23 telephone operators to 
$3,088. for 55 physicians engaged in private practice. If we confine 
our attention to occupations in which more than a hundred members of 
the reporting group arc engaged, median earnings vary from $932 for 

279 sales clerks to $2,023 for 446 proprietors, while the proportion 
earning $3,000 or over ranges from zero for 925 elementary public 
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TABU I~EARNnfCS IN OCCUPATIONS Df WHICH MOd THAN ONE HUNOUD 
OF THr: REPoRTlNC GROUP ARE EMPI.OY.£D-

Number of Earnings in '927' PerCent 
Occupat;on Women Earning 

Indicating Lower Upper $3,000 
Earnings Quartile Median Q..-tile and Over 

Cr.EllCAI. 

Office manager 285 $',555 $.,88. $2.461 17.5 
Private secretary 534 1,429 1,733 2,095 4-5 
Bookkeeper2 752 ',045 1.317 1.595 0.8 
Bookkeeper-cashier '40 1,033 1,343 1,S70 14 
Stenographer' 1,029 1,026 1,295 1,567 0.' 
Stenographer-

clerk' 143 1.235 1,396 1,60z 0·7 
Clerk 352 1,064 1,z64 1,569 0.6 
Cashier 135 !149 1,253 .,645 0.7 

H£.u.~B 

Nurse, trained' 270 1,558 1,783 1,882 04 
TEACHING 

Supervisor, 
public schools 103 1,462 i,9W 2.345 8.7 

Principa1, 
pubJic .schools •• 6 IAJ9 1.'100 2,100 5.1 
(elementary, """"""" 
dary, teclmical) 

Teacher, 
high sehool 649 1,J85 1,6'5 1,88g 2.J 

Teacher, 
public school 925 1,070 1,z89 .,800 0.0 
(elementary ) 

LmRAllY 

Librarian 140 ',247 ',595 2,ZOO 6.4 
SALts 

Proprietor~ sales 
organiution 237 1,217 ',992 3,093 31.6 

Sales agent or 
solicitor ISO 1,282 .,860 3.0[2 25·3 

Sales clerk 279 750 932 1,100 0·4 
ALL PROPRlUQRS 446 ',Z44 2,023 3,053 28.9 

Total group I '4.073 $1,213 I $1,548 $2,004 6.3 

lCalculaled on $100 daM intervals. See p. 201 for definitions of median and quartile 
e.arningt>. 

SCompare median earnings here with the average salary reported in the same o«upation 
in a r«:ent IfUvernment wage survey, &5 follows: 31.865 stenograpbers, $1.318.78; 5.'5' SlnlOg· 
rapber·derk .. $1,347.99; 3.322 bookkeepers, $1,442.81. Personnel Clauitieation Board, RC/H1rl 
of Waglt &.,.d P",somJel Su~ (Washington: United States Government Printiq Dffi«. 19,19). 
pp, 109, 112, Md IlJ, 

;!<'or nunes who reported earnings on a weddy basis. 40 ~eb of employment per year 
were AHUmed. Wbere maintenance was not induded in calculating earninp of nunes on 
private duty, $300 was atlded to total annual earnings. For ex:ample. yearly earnings for a 
trained nune on private duty who stated that ber weekly eamiap in 19,17 wen $.to plus main
tenance were atimated by multiplyiq by 40 and addina $30/), makina: a total Ol $1.900. 
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school teachers to 31.6 per cent for 237 proprietors of sales organiza
tions. Earnings data for all occupations represented by more t\um one 
hundred women in the group are given in Table 10. Appendix II 
contains the same information for all occupations in which more than 
ten women are engaged. 

So far we have been content to observe how earnings vary within 
and between occupations and occupational groups. An analysis of this 
kind presents no appreciable obstacles. It is, however, quite another 
matter to determine why these differences occur. The last columns in 
Tables 8 and 9, for instance, show that median years of work experience 
vary considerably between the different groups. How much of the 
indicated variation in earnings is due to differences in the amount of 
work experience of the women included in these groups? ",'jth the 
same amount of experience, will these occupational groups maintain 
characteristically different earnings curves? It is questions such as 
these which next concern us. 



Part II 

SOME FACTORS RELATED TO EARNINGS 

MJ;THOD 01' ANAI.YSIS 

Earnings vary substantially, we have seen, both within and between 
occupations and occupational groups. But why? Under what circum
stances do these variations in earnings occur? To what extent are they 
to be attributed to differences in education and work experience? May 
tbey be due, in part at least, to differences in living costs or work 
opportunities between small and large communities? What of marriage 
and responsibility for dependents in their effect on earnings? Eaclt of 
these factors, and many more, have logical claims to consideration as 
possible causes of variations in earnings. 

Quantitative analysis of causal factors in earnings presents some 
rather serious difficulties, both in method and in interpretation of 
data.. Ideally, one would isolate successively each of the probable 
causes of differences in earnings. If, for instance, certain variations 
in earnings occur in a group which is homogeneous in every respect but 
one, which might presumably have some effect on earnings, as age or 
education, it is reasonable to conclude that these differences are due to 
the one remaining variable factor. In this study, however, it has been 

impossib!e to secure groups which were completely homogeneous except 
for one factor, and still have enough cases to justi fy any conclusions. 
We have, therefore, been forced to work with groups which were alike 
in as mimy respects as possible, and yet afforded adequate basis for 
general conclusions. This has usually meant that not more than two 

factors could be held constant at the same time. Given, for instance, a 
group with the same number of years of work experience who are 
living in communities of tbe same size, how do earnings vary between 
single and married women? Or, what differences in earnings are 
observable in a group of women with the same education and n1J!Ilher 
of years of experience who live in communities of different size? 

These illustrations indicate the general method followed in analyz
ing the various factors which might presumably have some effect on 
earnings. They also suggest a need for care in interpreting the results 
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of the analysis, since all the possible causes of differences in earnings 
cannot he simultaneously held constant. Earnings. for example. show 
a definite tendency in this study to increase with years of education. 
This conclusion supports the claims of educators who have recently cited 
statistics of earnings at different educationalleve1s to prove the economic 
value of added years of schooling. But because high school graduates 
earn more than grade school graduates, and college graduates more than 
high school graduates, one cannot infer th'\t these differences in earnings 
are attributable solely to the additional education received, since we 
know nothing of the comparative mental abilities or differences in 
socio-economic background of the two groups whose earnings we are 
comparing. 

Certainly there is need for caution in interpreting data in which 
causative influences are so intricately interwoven. Nor is it easy to 
keep an even course between needless equivocation on the one hand, and 
overestimate of the significance of the data on the other. The complete 
tabulations are available. however, either to support or deny the explana
tions offered here. 

AGI!. WORK I!XP£RII!NCI!, AND EARNINGS 

Business and professional women may apparently look forward to 
a work span of about thirty years during which earnings will increase. 
For ten years thereafter, or during the interval between thirty and 
forty years of work experience, they may expect that earnings will 
remain fairly constant, and then perhaps decline (Table IX and Chart 
3).' Median earnings for the 1,559 women who have worked.!ess than 
five years are $1,133. as compared with a median of $1,526 for the 
total group. The middle 50 per cent of this least experienced group 
(the difference between the lower and upper quartiles in Table 1I) are 
earning between $858 and $1,398. a range of only $540. By contrast. 
median, earnings for the 1,045 women who have had between twenty-five 

'This interpretation assumes that it is possible to predict from the variations in 
earnings of different groups of women with varying .amounts of experience in ,*y 
0"' J1'(JI'-I927 in this case-how earnings may be expected to vary with ex.perience 
f-or a single group DV"' G teriod of year's. Whether or not this assumption is 
allowable will be determined in a later study which analyzes variations in earnings 
of these sarm: women throughout th.ir working lif .. 
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and thirty years of experience are $1,920, while the middle 50 per cent 
of the group are earning between $1,490 and $2,556. This represents a 
difference of $1,066, or almost twice that of women with less than 
five years' experience~ 

TABLE; Il-VARIATION IN EAllNINGS WITH YltARS OP ExpnI£NCE 

Experience Number 
Earningsl 

(years) of Lower Upper 
Women Quartile Median Quartile 

Less than 5 1,559 $ 858 $.,133 $',398 
5- 9-9 2,g6[ ~.106 1.350 [,696 

10-14-9 ',585 1,272 1.553 1,973 
I5-I!).9 2,085 [,375 '.726 2,187 
20-24-9 1,6,8 1,427 1,843 2,335 
25-29·9 1.045 1.4!,;O 1.gzo 2,556 
30-34-9 590 '.434 ',900 2.643 
35-3909 296 1.520 1.923 2,612 

40-44'9 103 ',420 1,88. 2.350 
45-49.9 z8 ',220 1.700 2.550 
SO and over 4 .... .. , . .... 
Information missing 1,199 [,046 '.4J5 2,000 

Total grouP' 14.073 $.,215 $1.525 $2.006 
.. lCa1culated on $200 class mtervals. See p. 201 for definitIOns of medIan and 

quartile earnings. 
2Median years of work experience for the total group are 13.7. 

As one might expect, earnings increase and decrease with age in 
much the same way as with work experience. For the total group they 
increase up to fifty years of age; between the ages of fifty and sixty 
they vary but little, and then decline (Table 12 and Chart 4). Median 
earnings for the women between the ages of twenty-five and thirty are 
$1.105, in contrast to $1,819 for women of forty-five to fifty. Th .. 
middle range of earnings, moreover, increases from $483 ior the 
younger women to $979 for the older group. It is interesting to note 
that this spread is maintained or even slightly increased in the groups 
above the age of fifty, due more, however, to a drop in earnings at the 
first quartile than to an increase at the third q!l"rtile. Third quartile 
earnings are remarkably constant from the ages of forty-five to seventy, 
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TABl.C I2--V ARIATtOK 11( EAKJfIIfGs WITH AG£ 

Age Number 
Earnings' 

(years) of Lower Upper 
Women Quartile Median Quartile 

Less than 20 87 $675 $ 84. $'.075 
20-24-9 1,427 864 1,105 1.347 
2$-29-9 2,086 1,<l98 1.341 •• 606 
31>-34-9 2,153 1,271 1.5J11 1.947 
35-39-11 2,310 1,295 1.684 1.991 
40-_ I t972 1.378 1.191 2,276 
45-49.9 1.569 1,359 1,8'9 2.338 
50-54-9 1,161 1.337 1.793 2,350 
55-S9-!I 655 1,326 1,813 2,J49 

60-6.4.9 294 1,213 1.s69 2,240 

65~9 105 1,245 1.750 2.479 
70 and over 18 783 I,JOG 2,_ 
Information missing 236 10334 1.690 2,223 

Total group" I I4.073 $1,215 $1.526 $2.006 
.. 

'Calculated on $200 class mtervals. See p. 201 for defin>tl0ns of rned...., and 
quartile earniDgs. 

"Median age for the total group is 37.7 years. 

which suggests that women who earn more are either more secure in 
their positions, or have a more sustained earning capacity than women 
who earn less. 

With three exceptions, the general tendency a1ready shown for 
earnings to increase during the first thirty years of work, decreasing 
thereafter, appears in each different type of work (Table 13).' The 
three occupational groups which do not conform to this general tendency 
are Health, Fi"""et, and P .... chasi .. g. In these groups, earnings 
continue to rise after thirty years of experience, after a drop in each 
group for women with twenty-live to thirty years' experience. It is 
possible that both the intermediate faIl and final rise in earningl' would 
disappear if more cases were included. Yet the sustained rise in 

'The Dumber of women in these __ tienal groups who have had tbirty or 
more years of experience is too smaI1 to show the plateau wbich appears in the 
earnings curve for the total group betwftn tbi~ and fo~ years of experience. 
It would ~IJDOSt certainly appear in most of the groups if the number of caseo 
were increased. 
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TABr:.~ J3-NARIATlON IN EARNINGS WITH EXJItRJ!NCe IN DIFF'tR!NT Typts 01 WORK 

Experience (years) 

Less than 5 5-9·9 11)-14·9 15-19-9 lIO-24·9 

Type of Work Number Median Number Median Number Median Number Median Number Median 
of Eam- of Earn" of Earn- of Eam- of Eam-

Women ingst Women ings t Women ingst Women ingsl Women ingsl 

Clerieal 800 $1.040 ],472 $1.318 1,118 $1.480 86? $1.606 657 $1,707 
Teaching 308 ],220 SSo 1.35? 528 1,570 403 1,711 283 1.846 
Sales and publicity loS 938 237 1,257 '35 1.478 "3 1,643 197 1,825 
Health 91 I,5~ 179 1.759 197 1.833 125 1.994 102 2,103 

Finance IIf7 1.425 109 1.377 109 1.871 116 1.956 101 2,190 
Production and planning 34 800 76 I,ns 77 1,247 64 1,347 57 1,717 
Food, housing, and 

personal service 58 1,433 70 1,800 71 '.- 59 1.975 50 2,105 
Welfare '3 1.862 54 1.900 67 1,980 63 .,080 47 _,000 
Library 14 1,060 36 1,438 38 1,875 30 1,700 06 1,875 
Legal and protective 17 1,500 35 ],535 36 1,925 3

' 
1,8:zo 20 1,600 

Editorial ., 1,300 32 1,31:2 33 1,480 06 1,740 11 '.562 
Purcha,ing 6 .... 18 1,250 IS 1,367 33 ],475 25 I,SOO 

Research IS 1.900 23 1.917 16 1.925 8 .... 7 .... 
Personnel 4 .... 10 2,050 16 2,167 I • 2,375 . 11 :a,31:2 
Not el.ewhere cl .. sified 7 .... 19 .... 21 .... 20 . ... 17 . ... 
Infonnation missing 6 . ... 7 .. .. S .... 5 ..... 7 .., . 
Total group 1,559 $1.133 2,961 $1.350 2.585 $1,553 .,oS5 $1,706 1.618 $1.843 

'Calculated on $000 c1as. IQterval •. 



TABL"3(Continued) 

Ex:perience 

25-21)·9 30 and Over 

Type of Work Number Median Number Median 
of Eam- of Eam-

Women iogs' Women ings1 

Clerical 392 $1,849 331 $1,825 
Teaching ... 1,933 238 1,877 
Sal .. and publicity 134 2,0;06 147 1,933 
Health 57 1.942 46 20450 
Finance 61 2,025 56 2,458 
Production and planning 37 1.700 42 1,535 
Food, housing, and 

personal service 27 -,083 30 1,900 
Welfare 24 2,500 24 1,960 
Library 24 2,0,36 22 1,867 
Legal and protective 21 20450 15 -,333 
Editorial 10 .... 18 1,900 
Purchasing ,. 1,467 I. 1,800 
Research 5 .... 4 .... 
Personnel 6 .. .. 10 2,333 
Not elsewhere classified 5 .... 16 .... 
Information missing 8 .... 10 .... 
Total group 1,045 $1,920 1,02] $1,904 

'Calculated on $200 cia •• mterval •• 

(years) 

Information Missing 

Number Median 
of Eam-

Women ingsl 

225 $1,354 
105 1.573 
,88 1,254 

97 1,775 
30 1,900 
76 1,450 

53 1,450 
13 1,833 
'5 1,375 
7 ." .. 

17 1,300 
20 1,:250 

2 . ... 
4 .... 

13 . ... 
334 . ... 

1,199 $1,435 

Total Group 

Number Median 
of Earn-

Women ingsl 

5,862 $1,434 
2,689 1,552 
1,469 1.490 

894 1,8sS 
609 

I_ 
463 1.321 

418 1,883 
315 1,968 
205 1,631 
18. 1,882 

168 1,538 
141 1,374 
80 1,960 
75 2,174 

118 . ... 
385 1,478 

14,073 $1,526 

'" ... 
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earnings may aI&o be due to the fact that these particular groups include 
a higher proportion of women in occupations which demand specialized 
abilities, such as hospital superintendents. treasurers, and department 
store buyers. For executive positions of this sort, training and experi
ence are important. 

It would seem from this analysis of the relation of age and experi
ence to earnings that although earnings rise and then fall with age and 
years of work experience, other important influences must be at work 
to account for the differences in earnings already noted in each experi
ence and age group.' Among these possible causal factors is the size 
of the community in which the work is carried on. 

SIZf; OF COMMUNITY AND I!ARNINGS 

Median earnings for the group stodied vary directly with the 
size of the community in which the women are working. They vary 
anywhere from $1,252 in small communities with a population of less 
than twenty-five hundred to $3,068 in urban centers with a million or 
more inhabitants (Table 14). Furthermore, the range of earnings of 
the middle 50 per cent of the 14,073 cases increases from $638 for 
women in population cellters of less than twenty-five hundred to $1,863 
for those living in cities with a population- of a million or over. The 
obvious inference is that these variations in earnings are due to differ-

1 This situation is refiected in the correlation ratio and Pearsonian coefficient 
of correlation, which measure the degree of correspondence between experience 
and earnings and also age and earnings. The correlation ratio is the appropriate 
measure of correspondence when the relationship between two variables is curvi
linear, as in the case of age and earnings, or experience and earnings (Charts 3 
and 4). The correlation coefficient is used when there is a straight~line relationship 
between the variables, such as exists between earnings and age up to forty~fi..ve 

years. The correlation ratio for age a.nd earnings is +.286; or, jf all cases of 
persons over fifty years of age are omitted to secure a linear relationship, the 
resulting correlation coefficient is +.291. Similarly the correlation ratio for years 
of experience and earnings is +.313; or, if a.1l cases of thirty or more years' 
experience are omitted, the correlation coefficient is +-301. If there were perfect 
correspondence between age and earnings, or experience and earnings. the above 
ratios and coefficients would in every case be +1.000. These relatively low 
correlations further suggest that other influences than age and experience are 
important in determining earnings. For more complete definitions of coefficient of 
correlation and correlation ratio, see p. 202. 
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TABI.. 14-V AlllATION IN EAllNINCS WI'fB SIZE OF CoXMUlflTY 

Number 
Earnings. 

Population of Lower Upper 
Women Quartile Median Quartile 

Less than 2,500 1,055 $940 $IJZ52 - $1,578 
2,500-4,99\1 1.853 983 1,295 1,622 
5,OQO-9,999 2AB4 l,06J 1.345 1.778 
10,000-24.999 3,2[9 1,222 1,486 I._ 
25.00Q-490999 1.969 •• 364 '.7411 2,'94 
SOjODO-99.999 ''''54 1,419 1.824 2,2fYJ 
100.000-2490999 1,121 1,514 '.935 2,43S 

2S0,CIOO-499.999 594 '.539 2,003 .2,496 

500.000-999.999 2[0 1,832 2.307 3.345 
1.000,000 and over 109 2,2[5 3,068 4,078 
Information missing 5 .... .... .... 

Total group '4.073 $[,215 $ •• 526 $2,006 
. 

'Calculated on $200 class intervals . 

ences in cost of living in large and small communities. Yet too much 
significance should not be attached to these figures for two reasons
first. they are based on relatively few cases at the higher population 
levels. and, second. there is reason to believe that the groups are not 
homogeneous in other respects than the size of the community where 
the work is- carried on. 

It is clear. in the first place. that the relationship between earnings 
and the size of the work community is not close. Otherwise there 
would not be such wide variations in .earnings _ within each of the 
population groups in Table 14- The difference in quartile earnings 
ranges from $638 in communities of less than twenty-five hundred to 

$1.863 in cities of a million or over.' There is moreover substantial 
evidence that our sampling of cases from large cities includes a much 
larger proportion of experienced women holding responsible positions 
than is the case for small communities. This is first apparent from a 
comparison of the work experience of women living in large cities with 

1This lack of correspondence between earnings and the size of the work 
community is further apparent from a corre1ation coefficient of +.235. If there 
we~ perfect correspondence between these two variabl..-.:arnings and populatio!l 
-the coefficient would, as already shown, be + "000. See footnote, P. 32-



TABLIIS-VARIATION IN EARNINGS WITH SIZt OP CoMMUNiTY AND EXPDutHClt 

Experience 
(years) 

Les. than 5 5-9·9 10-'4-9 15-19·9 I 20-34-9 
Population 

Number Median Number Median Number Median Number Median Number Median 
of Earn- of Earn .. of Earn- of Earn- of Earn-

Women ings' Women ings l Women ings! Women ings l Women ings' 

Less than 2.500 235 , 995 300 ",243 183 $1,388 104 ",357 70 ",47' 
2.500-40999 321 1,085 521 1,253 339 1,367 '98 1,503 134 1,468 
S,()Q()..9,999 363 1,066 6.0 1,262 468 1,405 356 1,510 .25 1,533 
10,000-24,999 392 1;205 735 1,368 643 1,530 481 1.594 341 1,,06 
25.000-49,999 105 1,a&8 323 1,461 366 I,nu 342 1,854 2,0 1,920 
50,000-99.999 . ,6 1,331 238 1,494 '45 1,834 27S 1,870 203 1,916 
100,000--249,009 .8 1,267 .. 8 1,571 188 1,888 185 .,04' 199 1,944 
250,000 and over 31 1,529 104 1,813 15S 1,972 144 2,081 175 2,320 
Information missing :0 .... • ... . .. . . ... ... . ... I . ... 
Total group 1,559 $1,133 2,g61 ",350 ',585 ",553 .,085 ",726 1.618 ",843 

I Calculated on $200 cl ... IOterval •• . 



TAnL£ Is-(Continued) 

Experience 
(years) 

25-:.19<9 30 and Over Information Missing Total Group 

Population Median 
Number Median Number Median Number Median Number Median Experi-

of Earn- of Earn- of Ilam- of Earn- enee 
Women ings· Women ings t Women ings t Women ingsl (years) 

Less than '.500 39 $1.800 J6 $1.600 88 $1,229 1,055 $1,;252 9.1 
'.5110-4.999 90 1,550 66 1.567 178 1,100 1.853 1,295 9·9 
5.0lI0-9.999 13" 1.579 120 1.575 :212 1,324 2.484 1.345 11·7 
10,000-'4,999 19B 1.795 .So 1.761 249 1.377 3,219 1,486 12.8 
25.000-49.999 '74 •• 960 :207 •• 869 18. 1,500 1.969 1.748 16.5 
5O.000-9!1.999 156 1.955 146 1.944 liS J,725 1,454 1.824 17 .• 
100,000-249.999 135 >.176 155 •• 098 103 1.8SP ],121 1,935 19·5 
250.000 and over 123 2.365 III '.31)6 72 ~:288 913 2,lSl 19.6 
Information missing . .. .... .. . .... ". .... 5 .. " ... 
Total group 1,045 $1.920 1,Q21 $1.9"4 I 1,199 $1.435 I ]4,073 $1.5.6 13·7 

ICaIc;ulated on $200 class tntervals. 
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that of women in smaller population centers. Such a comparison shows 
that median years of work experience increase from 9.1 years for the 
1,055 women living in communities with less than twenty-five hundred 
inhabitants to 19.6 years for the 913 women in cities of two hundred and 
fifty thousand or more inhabitants (Table IS). It is equally clear from 
a rough grouping of occupations on the basis of the amount of special 
training and degree of responsibility involved, that women with special 
training and also major ana minor executives in the group concentrate 
characteristically in large cities! In view of these facts, it seems fair to 
conclude that although some of the indicated increase in median earnings 
between small and large communities is undoubtedly attributable to 
higher living costs in urban centers, some of it is also due to the fact that 
the urban group contains a higher proportion of experienced women in 

positions of responsibility. 

It has already been shown that the difference in earnings between 
large and small communities is in pact a reftecHon of the added years 
of experience of the women living in large cities. How much of the 
increment is due to the experience factor can be roughly determined by 
comparing the range of earnings between small and large communities 
for the total group, when experience is not held constant, with the· 
corresponding earnings range in groups where work experience is a 
constant factor (Table IS). A comparison of this sort shows that 
although the range of median earnings within each experience group is 
somewhat reduced, yet substantial differences in median earnings 

tAn occupational grouping of this sort shows among other things the follow
ing : (I) The proportion of routine workers n:quiring no special training declines 
from 8.7 per cent of the total number in communities of less than -..ty-fi"" 
hundred to 2.8 per cent of all those in cities of a million or over; (2) the 
corresponding figures for routine workers requiring special training, such as 
stenographers, are 26.2 per cent and 3.6 per cent, resperti""ly; (3) the proportion 
of non-routine workers with special training, such as secretaries and nporters, 
increases from 74 per cent of the total in communities of less'than twenty-five 
hundred inhabitants to 25.7 per cent of an those in cities of a million or more; 
(4) women in executive positions constitute 14.3 per cent of the total number 
living in smaU towns. as against 29.4 per cent of the: urban ~ as defined 
above. See Appendix I, Table S, p. .26. 



EARNINGS OF WOMEN 

between small population centers and large cities remain.' How much 
of this residual difference in earnings is due to the variations in 
occupations included in the different populatio!, groups, and how much 
to other factors, including differences in cost of living, it is impossible 
to say here. The relation of living costs to earnings is considered in 
some detail in the last section of the study.' 

There is, however, one more bit of evidence that higher earnings 
in urban centers are dne in part at least to a difference in work 
opportunities, measured in kinds of work available. In clerical work, 
where even the most responsible positions are fairly standardized and 
routine-like, median earnings vary by only $612 between communities 
of less than twenty-five hundred persons and cities with over two 
hundred and fifty thousand inhabitants, as compared with a range of 
$1,281 in sales and publicity work, $1,667 in finance, and $1,808 in 
legal and, protective work (Table 16). This relatively limited range of 
earnings in a type of work where opportunities vary but little according 
to the size of the community, and comparatively wide earnings range in 
work like finance and law, in which large cities offer much better 
chances in the way of specialized, responsible positions, suggests that 
difference in occupational opportunity is an important cause of the 
differences in earnings between small and large population centers. 

Of the five major occupational groups in this study-clerical work, 
teaching, sales and publicity, health work, and finance-sales and 
publicity work and finance show the most spectacular differences in 
median earnings between small and large communities (Table 16 and 
Chart 5). In small towns, women in sales work earn less than those 
in any other of the five groups mentioned, while in large cities they 
earn more than any group except the women engaged in financial work. 

ITable 15 shows. for instance .. that median earnings of all women living in 
cities ,of two bundr«! and fifty thousand or more inhabitants exceed those of 
women living in communities of less than twenty-five hundred by $Sw. while 
$660 is the (1fJn'Qge difference in median earnings of women with the same amount 
of experience living in large cities and small communities as defined above. 
According to this analysis, approximately $239 of the $899 differential in median 
earnings of women in large cities is attributable to their added years of work 
experience. 

os.. p. "lfl. 
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CRAft S-V AZIATIOH IN EAllNINGS WITH SIZE Of CoMMUNITY IN DlIFUItNT 
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This difference in comparative. earnings in sales and publicity, work is 
undoubtedly due largely' to var'iatio;ig' in group' qpmpositiorl at' the 
different population levels. Sales clerks predomin~te in' thq smaller 
commu'\iti~ while sales mana~" sa,!es, agents for reai estate and 
insuranCe' companies, advertising experts, and the like are ~tively 
numerons in the metropolitan group engaged in sales and publicity work. 

Brielly, then, eaQlings vary directly with the size of the community 
in which ,the occuJiat'ioll is carried on. Median earnings rise steadily 
and rapidly from $1,252 in communities of less than twenty~five hundred 
persons to $3,068 fpr w;ban cent<:rs of more than a inillion inhabitants. 
These figures. however, suggest a degree' of correspondence between 
the si~e of the work community and earnings which is contrary to 
fact. This is apparent from the wide range in earnings which one finds 
within each of the pl'>pulation groups, which shows that other factors 
are responsible for part of the difference in earnings between large and 
small communities. Among these infiuence.s are the added years of 
W<lrk experience of the women in large cities;'as well as the relatively 
high proportion of women in urban centers who hold positions of 
responsibility. There is apparently a,notable difference in the occupa
tional composition of the' group 'living in ''smaU towns and &;t of the 
metropolitan group. Doubtless some of this difference is due to' the 
more rigid membership, ,requirements!>! the city clubs from which our 
sampling is taken. Yet the evidence is clear that uroancenters offer 
a wider range of opportunity for women, especially in the fields of 
sales, publicity, and finapce.' . . , _ 

'So far in our analysis of the effect of age, work experience, imd size of the 
<ommunity on earnings., each of these factors has been considered independently. 
For each, too, it will be recalled that the relatiooship 'with , .. ";'ings'is slight, 
as indicated by • correlation coefficient of +.2JS for populatioo and earnings, and 
<eeffi<:ients or ratios ranging from +.286 to +-313 for ,age Q1' experience' and 
earnings. (See footnotes, pp. 32 and J3.) It is also apparent that there' is 
relatively little dift'erence in the median -earnings of clerical workers in large 
and small communities, as compared to the corresponding differences in earnings.' iD 
sal .. and puhlicity work. These facts in combinatioo suggested the desirahiIit:Y of 
measuring the cc""bined influence of age, work experience. and size of comnnlnity 
on eami~ first;, for a fairly hom~ occupa:llonal group, such as stenogra
phers, where work is similar and differences in ability and :educatioa are relatively 
unimportsnt, and, second. for a ~rogeneou. KI'lIlP like propoletors of, sales 

. - ~ . " 



TABU I6-VAlIJATION '1' EARN.NGS .N OIf'''!NT TypllS O' WORK W.TH S .. ~ 01 COMMUN.TY 

. Population 

Lea. than 2,500 2,5()()o4,99I) 5,000·9.999 IO,OOO,,:'LVJ99 25,OOO"4!MI99 

Type 01 Work Number Median Number Median Number Median Number Median Number Median 
of Earn" of Earn.. of Earn- 01 Earn. of Earn. 

Women ings· Women ings' Women ings' Women ings· Women iogs
' 

Clerical 357 $',263 705 $1,253 ],114 ",'95 1,377 $1,397 769 $1,544 
Teaching J06 1,'35 423 1,335 434 1..399 651 1,5J!) 400 1,878 . 
Sales and pubUcity 147 1,136 236 1,122 274 1,281 293 1,456 ,66 1,633 
Health 44 1,450 95 1,804 ,64 1,767 220 1,818 149 1,922 

Finance 38 1,378 68 1,553 82 1,540 139 1,807 98 1,968 
Production and planning 34 775 84 1,045 88 1.222 76 1,300 45 1.540 
Food, hollling, and 

perlODat service 40 1,167 6g 1,457 92 1,780 84 ',917 4S 1,900· 
Welf ..... 3 . .. , 7 .... 26 1,800 8. 1,938 72 1,924 
Library 8 .... 24 ',200 42 1,288 SI 1,531 41 ',900 
Legal and protective '5 1.380 24 ',900 .s 1.4'5 46 1.825 '9 2,000 
Editorial 14 ·,400 21 1,220 23 10440 36 1,460 28 1,6.$0 
Pun:huing 9 .... 17 1,033 ., 

1,300 36 1.308 19 1.300 
R .... rch 3 .... 4 '" . I. 1,600 23 1,917 ,8 MI40 
Personnel 0 .... 1 . , .. . . .. . , 9 .... I • 2,188 
Not elsewhe .. cla .. ified 

or Infonnation milling J8 .... 1S .... 84 .... 96 .... 86 . ... 
Total 1,055 .... 1,853 ., .. a.484 . ... 3.210 .. , . I 1,969 . ... 

-Calculated on $aoo cia .. mlervall. 



TARLE 16-(Continued) 

Population 

SO,_999 lOO,OCJC)o-249.99Q 250,000 and Over Information Missing TobIl Group 

Type of Work Number Median Number Median Number Median Number Median Number Mediao 
o! Earn- of Earn- of Earn- of Earn- of Earn- ' 

Women ings. Women ings' Women ings· Women ings' Women inS'SI 

Clerical 656 $1.586 SOl ,I,m 381 $1,875 2 .... 5,862 $1.434 
Teaching 219 1,904 152 2,132 10. 2,384 ... . ... ,,689 1,553 
Sal.. and publicity 147 :1,018 100 2,117 106 2..417 .. , .... 1..469 1,490 
H .. lth 93 2,029 74 2,133 54 2,281 I .... 894 1,8sS 
Finance 74 2,167 sS 2,725 51 3,045 I .... 609 1,904· 
Prndutlion and plmning 49 1.560 43 1,920 43 :l,IOO I .... 463 1,321 
Fond, houJing, and 

personal service J6 2,438 30 2,417 2Z 2,292 ... .... 418 1,883 
Welfar. SS 1,969 43 1,992 Z7 2,464 ... . ... 315 1.968 
Library 14 2..417 14 2,125 11 •• sS3 ... .... 205 1,631 
LegaJ and protective 17 1,925 17 2,667 16 • 3,188 .. , .... 18. 1,882 
Editorial 11 1,550 • 6 1,700 19 2,679 ... . ... 168 1,538 
Purchasing 17 1,833 13 ',375 9 .. .. ... ..... 141 1,374 
R....,c.h 1 .... 6 .... S .. .. ... . ... So 1,960 
PerlOnnel 13 1,967 9 .... 31 '.306 ... .... 15 2,174 
Not el5ewltere classified 

or information missing 46 .... . 
4S . ... 33 .. . , ... . ... 503 '" . 

Total 1..454 .. .. 1,121 ..... 913 . ... 5 . ... 14,013 $1,526 

'Calculated OD, $200 cla .. mterval .. 
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TABI.~ I1-VAlIIAno" IN EA1tmNGS WITS M.urrAI. ST"roB 

r 
Number 

Marital Status of Lowa-
Women Quartile 

Single 11.499 $1,223 
Married 2,018 1,190 

Widowed 999 1,240 

DivorCed 6.P.I 1,241 
Separated 12S 1,216 
Information 

missing 783 1,231 

Total jgroup . 14~073 $I,2IS I 
.it:lculated OD $200 doss mtervals. , 

'F " 

Earnings[ 

Upper 
Median ' Quartile 

$1,535 $1,999 
1.429 1.950 

.., 1.s78 2,W3 
I,5J6 :.2,019 

1,512 2,008: 

1,570 .:2,Ioi~ 

$1,526 $0.006 
. 

MARITAl, STATUS AND £ARNINGs 

, Median 
_ Experience 

" ! (y.ars) 

13·7 
13·3 
14-1 
I}S 
i.2.9 

14-9 

13-7 

Are married women as effective workers as s;rigle women? The 
questiOD is as perennial as the answers are various. SOme say that 
married women are "cloclc:-watclters." Others maintain' that women 
show diminished interest in th~r work after marriage, while there are 

organizations, where there are great dift'"""""", in individUal ability, kind of work, 
training. and elements of chance to account for differences iD earnings. 

Accordingly two samples of SO cases 'each were Selected from the 1,046 
stenographers and also from the 324 proprietors' of sales organizations included 
in the study. For each of these four samples of 50 cases, a multiple corre1ation 
index was calculated by Bean', grapbic method for multiple CUIVl1inear c:orreIation, 
in order to measure the combiMd relationship of age, experiellt:e, aod size of 
eommunity to earnings. The indexes for the, two groups of ~pbers are 
+.83 aod +.86. respectively, while for one group of sales propnetofs the index 
is +-30 and for the other a zero correlation, signif~ complete independence 
between the 'Variables. 

This seems to indicate that for occupational groups in which diffffenees in 
education, ability, aod the kind of work performed are comparatively slight. age. 
experienee, aod the siae of the work rmmnunily together have an importantl0ft'ect 
OD earnings. But OD the other hand, where ability, work opportunities, adl! the 
work itself vary widely, as in the case of 'Proprietors of sales organizatioos,,'these 
same factorl>-ill!e. experience, and the size of the; work community-when taken 
in combination bave virtuaUy no effect on eam~. I ; 

For a dacriptron of BcanJs graphic:.metbod of_"calculating mUltiple curvUinear 
c:orreIation, _ the l ... rMl of /101 AmBk ... slaliitical A ... ci.Jti.., XXIV/New 
Series. No. 108, P. J86. - i 
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CBAaT 6-V AlIIA""" '" EAlIlfINGS Wl'l'B MARrrAL STATUS AND AGJI -.--"'---
-
--

.'" 
--,," 

" f-"/ 

---- ,..-.--. ~ 
....-::: ....... -.. -....... -

-":':::. ?E-" ---
~~ ~ 

V: 

"" V -.. 
-
----
• 

/' 

~ 
r-:::-., 

r:'" 

... -• ... - "'" - - ... 

.\ 

,\ 
"\ 

-
some who claim that marriage has no inftuence whatsoever on the 
quaJity of a woman's work.' 

Here earnings are our sole criterion of effectiveness. Here, too, 
the same caution must be exercised in interpreting the data as was 

necessary in relating the size of the community to earnings. A casual 

:iD. D. Bromley, "Are Women a Success in Business?" Har;n'4 MQ9Q6iu~ 
February. 1!128. Po _ 



TA.~~ IS-VARIATION IN EARNINGS WITH M.RITM STATeS Expl!III~NcJl, AND AG~ • 
Marital Statnl 

Sin,Je Married Widowed Div()rctd and Information Total Group· 
Separated Miaiq 

Experien~ 
~ ~ '2 '2 ~ i' (year.) .. e .. e .. '1! .. e ~ 

0 

U ·;1 .! d ~] ". ~~ d f! d ~] ·;1 .;] U U jf iJ J5 

"' ~';; sa j .. U i .. i~ :.~ ~ .. )1~ " .. ~ )1~ :.~ z:; :.~ :.~ i.:l 
I.ao tha. • I"og $,, 103 .:13·3 158 '1,.06 $9.8 " '·,489 3SI-O " tl,.:IIt5 3.1·1 •• 'l.ll" 114.0 11$$9 $1,133 .a;s.g 

S' 9.9 :1,019 t.3S· a8.1 .57 1.3°4 29·,. '" 1,395 44·0 .66 1.393 34.4 ISo 1,347 :11.8 .,061 t,35O 28., 
10-14.9 1,613 1,515 13.6 .. - 1.4 13 "..g .. , 1,56. 44·' ••• •• 588 38.0 us 1,54S 35." ',S8S 1,551 3 .. • .. 
15-19.9 1,389 1.155 38.3 ••• r,564 39·1 .,' 1,136 ""·9 136 1,(6)- 41.:1 ... 1,1". .18.,. ..08$ 1,,:16 ,8 .• 
JlO-1I4·9 r,tJ.2 1,861 43.1 '" 1,6'2 43·3 ••• I,11t 49·9 " 1.717 45·4 ••• 1,910 44.6 r.(il8 1.843 41.0 
2,·1g:.9 ", 1.939 47-" III J.9.5 011·' ,. 1,688 49,8 . ' _,91t 49· • •• 1,850 48., ,.045 •• 92 1) 47·' 
.so and over ". 1.904 54., ••• 1,'40 SI,III •• 1,Q9t 58.6 21 1,900 56., •• 1,92S 54·4 1,0.11 1,904 54.8 
Information miui1ll' 5>$ 1,464 43·1 ••• 1,3$0 4P '5> 1,,183 53.6 8. I,SSO 45.1 liS 1,501 49.4 1,199 1.4JS 4$·, 

Total ,roup 9.490 $1,535 .18.8 .1,018 $1.4ao 38.4 , .. $I,S7S 48·9 11. $',53' 40·5 ,8, $1.510 39:0 14.013 $I,Sd 3'·5 
, 
C.tculat~ on $200 clan 'hter .. la. 



TABLE I!)--VARlAnON IN EAI.NIHGS WTm MAlltAI. STATUS AND Ace 

M.rital SAiu, 

Oivorcecl. and In[ormation Total Grol1P 
Ace iD '9a7 Sinale Married Widowed Separated Mlninl 
(,at') 

Number Moedian Number Median Number lJedian Number Median Number Median Number Median 
.1 Earn- .1 Earn. .1 Ea ... • .1 Earn· .1 Earn· 01 Earn-

Womm inlsl Wom .. Inp' Women inpl Women inc,t Women lnpl Women in, .. 

Le,. tban " l,l07 ",084 .. , ",U9 , .... ., ",015 ,. '.,118 1.51" $',090 
_5-"9_9 1,576 1.348 •• 6 1.3'5 >. $',450 ,8 1,186 ... 1,31' a,086 1,'40 
30-.14.9 1,5<19 1,568 IS' 1,<154 '7 I,U6 118 1,356 88 1,517 2.153 1,538 
35"9·9 1,548 1,741 ,62 1.,,82 .. , 1,506 •• 6 •• 645 .,. 1,,88 2,,311;1 I,"a.. 
41)0 .... ·9 l,a66 "8.4. ... ',519 ' .. t,650 ." ·,100 116 .,1.'18 1.91· '.79' 
4;-49·9 .'. •• 877 .,6 I,U6 '17 t,620 ... 1,642 '0' 1,867 J,s69 1,81, 
50-$4·9 ... 1,859 ••• 1,426 .8, .,,8, ., 1.800 .. ',515 t,16& t,193 
55-59.9 ... • ,841 ., 1,551 ., . 1,633 44 .,956 ,0 1,9"5 ·SS ,,'.,1 
60-64.9 .,. -.775 ,8 1,600 .. 1.4'4 .6 1.367 •• ',SU -P' t.S60 
65-69·9 ,. J,91)0 11 .... " 1,500 • .... • .... .., 1.150 
70 and mu , .... .. .... n ' • .101) .. .... . . .... .8 1..100 
Information milllnr .. - .,816 '; 1,850 " I j 500 8 .... , . 1,517 '3. 1.6go 

Total ,roup 9,409 'I,U5 .a,018 '1,429 ••• $1.576 ,,. $.,5.1" ,8, $1,570 14.013 $',5116 
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glance at Table;17. for,instance, would suggest "economic incentive" 
as an altogether logical explanation for. the indicated differences in 
earnings. Widows--so the argument might nm-eam most, for they 
have not oolythemselves but oependents to provide for; divorced and 
single women earn slightly less-probably because the problem of 
dependency is less acute. Earnings of women who are separated from 
their husbands are a little below those of single women; but they are a 
less experienced group, and include relatively few women. Married 
women, who supposedly have other means of support, earn coosiderably 
less than any of the other groups. Nor can this he explained on the 
basis of lack of experience, for their experience median is almost 
identical with that of the single and divorced women, and above that of 
women who are separ.lted from their Imsbands. 

Such an analysis is plausible enough, yet in fact it is unsound. 
The higher median earnings of widows, which appear in Table 17, 
disappear partially when experience is COIItroHed. and entirely when 
diff~ces in age are removed (Chart 6). Tables 18 and 19 seem 
quite definitely to estahIish the fact that earnings of single women tend 
to exceed not only those of married women of the same age and 
experience, but also those of widows and women who are divorced or 
separated from their Imsbands. For although median earnings of single 
women are below those of other women in the lower experience groups 
In Table 18, yet these single women are apparently much younger. In 
some groups, for instance, the median age of single women is sixteen 
years less than that of widows who have had the same amount of work 
experience. As soon as this age differential disappears, the median earn

ings of single women again exceed those of all other women with the 
same amount of experience. Finally. Table 19 shows even more eIearIy 
that single women earn consistently more than married women, and also 
more than widows and women divorced or separated from their hus
bands.' 

-The two ""ceptions to this _ ,..., (1) _ .....,,;.,g,. of married 
women DDder tweaty-me J<US of ~ _ (2) _.....,,;.,g,. of .....-_ 
fifty-me _ sixty woo are _ or ""IIIIRted from their 00_ 0uIy iD 
these two instaDces do tile amiDgs of siDgIe .......... fall b<Iow _ of others 

01 tile same age. 
It may be arguoc\ that the DlIIDbeT of cases iD some of tile age _ expei ieuce 
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It would be· hazardous indeed to venture any conclUsions from 
this analysis as to the relative effectiveness of single and married women 
workers. We do know that, given the same age and work experience, 
single women earn most and married women least of the different 
groups of W\)men classified by marital status. But to what extent the 
relatively low earnings of married women are due to lack of incentive, 
or to divided allegiance to home and job, or to a more limited range in 
occupational opportunity, it is impossible to say at this time. A more 
detailed study, now in process, of the two thousand married women 
included here, will, it is hoped, throw some light on these long-debated 
questions.' 

JU;SPONSIBII.ITY }!OR DJ;PJ;NDJ;NTS AND J;ARNINGS 

Low earnings of women who work are sometimes attributed in part 
to the fact that they are "pin-money" workers,living at home without 
financial responsibility either for themselves or others. Recent studies, 
however, show that at least for wage-earning women, problems of 
family support are fairly common. Of 31.482 women breadwinners 
included in a survey by the Women's Bureau of the United States 
Department of Labor, 27 per cent lived in families with no male wage 
earners, and 21 per cent were the sole breadwinners of the family.' 
According to another study by the same Bureau, 68 per cent of the 
women included in the investigation who were living at home contributed 
their entire earnings to the support of the family.' 

groups in Tables [8 and 19 is loo small to permit generalizations; yet the 
consistency shown wherever the number of cases is large leads one to believe that 
an increase in the number of cases, especially of widows and women who are 
divorced or separated. from their husbaocls, would not substantially alter the 
generallenderu:y for earnings of single women to exceed those of all other groups, 
and th ... of married women to faU below all otbera. 

. 'For further information 00 the relation of marital status to earnings in 
thi. study, see Tables 22 and 46-

·W ........ W"'''"4 GIld FlJIItily Support (Washington: United Stales Govern
ment Printing Office, 1925). Bulletin No. 49J, p. 12. 

·S...... Df Wagc-Eonomg W ...... Ut Fo",ily S .. ,tort AW IJIIh;,.g/OffS United. 
States eo-ent Printing Office, l~) BuUetio No. 30. P. 12. See also W_ 
WO"' ... 4 atUl Fomily SuPtort. Loc. til. 
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These figures are of course for wage-eaming women. Compara
tively little is known of the extent to which women at the higher 
occupational levels are responsible for the support of others, although 
it is assumed-perhaps too readily-that the financial burden of 
dependents decreases for women as their occupational status improves. 
Presumably this belief rests on the assumption that a woman who has 
the necessary ability and training for specialized, responsible work 
belongs in all probability to a family which is less likely to need her 
financial assistance. The assumption is Iogieal enough, but is it borne 
out in fact? 

TABI.It 2O--V ARIATION IN EAllNINGS WITH NUMBER OF DEPEN~NT5 

Number Per Cent 
Number of Dependents of of Median 
(total or partial) Women Total Earnings' 

, 
None 8Ms 60.9 $1492 
One 3.172 22·9 1.636 
Two 1.391 10_1 I.6.j8 
Three 460 3..3 1.692 
Four 221 I~ 1.656· 
Five or more 16, 1.2 1,828 
Information missing 217 I,S35 

Total group 14.073 100.0 $1.548 

[Calculated on $100 class intervals. 

Although the information on dependency contained in the question
naires is somewhat circumscribed, it is nevertheless clear that financial 
responsibility for dependents is not limited to wage-eaming women.' 
Of the 13.856 women who state the number of persons totally or 

I In the questiOIUlaire, women were asked to report (I) number of persons 
totally or partially dependent on them, and (.) the proportion of their income 
devoted to the support of others. It is regrettable that the second question
"What percentage of your income goes for support of dependentsl"-fai\ed to 
give sulliciently reliable returns to he used here. Accurate dependeney data, 
howeverJ can only be secured through careful definitions of terms and detailed 
que.tions to he used in checking the reliability of the facts reported. It was 
impossible in this study to give the space necessary to adequate treatment of this 
topic. See p~ :aos for the questions on dependency which were included. 
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partially dependent on them. 60.9 per cent are withou~ dependents. 
22.9 per cent report one dependent. and I6.2 per cen~ claim two or 
more. Single women apparently constitute the great l'U'iority of the 
group without dependents. Seventy-seven per cent of those reporting 
no dependents are single. I3.7 per cent married. 5.I per cent widows. 
and 4 per cent divorced or separated from their husbands. 

Women without dependents have notably lower earnings than 
women with dependents. for their earnings median is $IA92 as against 
$r,647 for women who have one or more dependents (Table 2O). 
Again, as in the case of the lower earnings of married women, one 
is tempted to attribute this difference in earnings to "economic incen
tive." yet again analysis shows that such a generalization is hasty. for 
in the first place. earnings apparently vary but little between women 
with only one dependent and those with two or more (Table 2O) ; and 
furthermore, part of the difference in earnings for the women with 
dependents is almost certainly due to the fact that they are an older, 
and so a more experienced group, since their median age is 39.9 years 
as compared with 35.5 years for women without dependents. 

The incidence of the problem of dependents seems to vary with 
age, since 52.1 per cent of the women with dependents are between the 
ages of thirty-five and fifty, whereas 36.0 per cent of all those without 
dependents are between these ages, These years.-from thirty-five to 
fifty-<:orl"espond roughly to the period of women's maximum earning 
capacity already indicated.' 

l1;DUCATION AND £ARNINGS 

General, Technical, and Professional Education and Earnings. 
Recent studies of the relation of education to earnings are unanimous in 
their conclusion that earnings tend to increase with education. This has 
been shown for men by Dean Everett W. Lord of Boston University 
in an analysis of the education and earnings of a random sampling of 
7,396 men scattered throughout the United States.' Dean Lord's figures 

lTable 21. See also the section on the relation of savings and expenditures to 
earnings, in which savings and expenses of women with dependents are compared 
with those of women without dependents, pp. 111-120. 

a~'Th.e Relation of Education and Income:' Christicm ScittHce MOn4'o,,~ March 
S'li, 1928. 



TABLE 21 VARIA'l'ION IN RUI'ONS.b.L.TY FoR DI!I'ENDBNTB WITH AOI -
Ag. in 1921 

Women Women Information Total 

(years) 
Without Dependenu With Dependents Missing Group 

Per Cent Per C.nt Per Cent Per Cent 
Numb.r of Total Number of Total Number of Total Number· of Total 

Les. than 25 1.200 14-4 286 5·4 28 13.9 l,sx4 10.9 
25-"1)·9 11491 18.0 ,566 10.6 29 14·3 2.086 15.1 
30-34.9 '.3"9 16.0 794 '4·9 30 14·8 2.153 15.6 
35-39·9 t"35 14·9 1,04$1 . 19·5 33 16·3 2,310 .6,7 
40-44·9 960 11.6 985 .8·5 27 13·4 1,97" 14,3 
45-49-9 789 9·5 75" 14.1 28 13·9 1.569 11,3 
50-54-9 627 7·5 52. 9.8 13 6.4 1,161 8.4 
55-50·9 405 4·9 244 4.6 6 3·0 655 4-7 
60-64.9 184 :1.2 106 2.0 4 '.0 294 '.1 
6S~.9 72 0·9 30 0·5 3 1.5 .05 0.8 
70 and ov.r 13 0.1 " 0.1 I 0·5 .8 0.1 
Information 

milling 140 .. 8t .. IS .. '36 .. 
Total 8.445 100.0 5,411 100.0 .17 100.0 14.073 100.0 

Median Median Median Median 
earninga! $10492 earnings! $1.647 earnin(s· $'.535 .minis· $1,548 

Median Median Median Median 
ag' 35.5 year. age 39.9 y .... ag. 37.1 years og. 37.5 y .. rs 

'eah:ulotod on $100 cia .. mt.rval •• 
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TABL! »-VARIATlON IN RISPONSmu..I'l'Y POR D£PISNOtNTS wtTH MARITAL STA1'U5 

Marilal Stalus 

Number of Single I Married Widowed 
Dependents Number Per Cmt Number Per Cmt Number Per Cent 
(Iotal or partial) of of of of of of 

Women Total Women Total Womm Total 

None 6,109 6504 1,085 54-5 408 41.1 
One ',088 "·3 446 "·4 265 flii7 ,..,. 766 8 .• '50 12.6 186 18.8 
Th .... 312 '·3 110 5·5 74 7·5 
'our 99 1.0 57 '·9 32 3·' 
Pive or more 76 0.8 41 '.1 '7 '·7 
Information m:ssing 147 . " . 29 . ... 6 .... 
Total 9.497 100.0 2,018 100.0 998 100.0 



TAsn 22-(Continued) 

Marital Status 

Number of 
Information 

Dependenb 
Divorced Separated Missing Total Group 

(total or partial) Number Per Cent Number Per Cent Number Per Cent Number Per Cent 
of of of of of of of of 

Women Total Women Total Women Total Women Total 

None 270 41.9 46 37-4 537 69.s 8M5 60.9 
Ono 19B 30.8 41 33·3 134 17·7 3.17' 22·9 
Two 109 16.9 19 15.5 67 8.9 1.397 ]0.1 

Three 37 5·7 1I 8.g 16 '.1 460 3·3 
Four 21 3·3 5 4·1 7 0·9 221 1.6 
Five or tIklrc 9 14 I 0.8 7 o.g 161 1.2 
Information missing 5 .... • .... 28 .... 217 . ... 
Total 649 100.0 IOS 100.0 786 ]00.0 I 140073 100.0 
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are based on "income from occupation in the year 1926." Accordit;g" 
to"his stu<far of men's earnings, the' median .innual earned income of the" 

• • . .-, ,! 
high sehool graduate exeeeds that of the grade scli!lol graduate by 
amounts varying ~th age from $310 to $1,280. Siinilarly the men' 
who hold Bachelor of Arts degrees from a college or" uruversity have 
median earnings., from $320 to' $4,225 above those"!of high ~ehool 
graduates of the same age (Chart land Table 28);, and men ~th 
advanced degrees. "including lawyers, sho,.; higher ihedian earnings 
than men with A.B. degrees. The only exc~on is in "the case of men 
of forty or more ~th A.M. and" Ph.D. d.egrees, most of whom are 
probably engaged in teaching. a relatively low-paid profession. 

These figures seem to indicate that for men added years of 
education and specialized training have definite commercial value. But 
is it also true for women? Is it true to the same degree? Are coIIoge 
women in general earning more than high sehool graduates, and high 
sehool graduates more than grade seh,:"l graduates? '}re they earning 
more in all kind$ of work, or only in a few ? It is 16 sueh questions - , 
as these that we shall try to find an answer. 

First, however, it may be well to recall a word ot caution already 
expressed, whieh;applies both to the interpretation of rlean Lord's data 

-' 

TABU 2J-VARIATION IN EAltNINGS WITH G£NERAI. EpUCATJOH 

Per Cent Median 
Number Per Cent Median Efu-ning Experi-

General Education 01 01 Earn- $3,000 eru:e 
Women Toto! inB,.Sl and Over (years) 

Grade school' 1,561 . I].2~ ,$'ABo 7.6 '74 
High school' 6,872 • "9~ 1,463 5.8 13-3 
Normal school' I,14S 12.6· "s06 5-0 '4-9 
College, non-graduate 1.968 14.2 '.519 7.1 12.5 
College graduate' 1,754 12.6 1,875 10.9 12.5 
Information missing 173 1.4]2 

Total group 14,073 100.0 $.,506 IJ.5 

ICaIculated on $200 class intervals. This explains apparent'discrepancies with 
~4 . ~ • 

'Attended or completed. 
'Including A.B •• grl\dUate work without degree, A.M. Pb.D:. and D,Se. 
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and to the figures pre;ented here. Neither in his study nor in this was 

information av.Wable ama:ming diffeIenceg in inJ:elligence of the 
persoos included. h is for this reason impossible to say how much 
of the apparml r.uiation in earnings is due to education, and how 
nmch to native ability which would have been reflected in higher 
earnings without additional training. The earnings figures in the analysis 
which follows should therefore be regarded as a measure of the 
romposile effect of education, differences in menial abilities, and differ
ences in eronomi<: _ which made that added education possible. 

Here. as before, earnings are first reIated to education. disregarding 

other possible cwsal factors, such as age or work experieooe (Tables 
23 and 24); then later other influences on earnings are amsidered in 
their rdation to education and earnings (Tables 25 to 35), 



TABU 25-VARfATION IN EARNINGS WIT» TEcHNICAL AND PROFeSSIONAL TRAINING 

General Education 

Grade School High School Normal School 

Technical and ~ ~ ~ ~ ~ 

0 u 0 u 0 

Professional Training 
•. 

e:.§";;;' 
~ 

e:.~-;;- ~~ 115 cl!!' ~c cl!!' 
~.- .!.'! t "" ~~ ·!!l·c .!! tI "" E § .- E E Ei 

i!3 
"il .. ~ ~o "il~ '5 .. ~ Eo 

Z:t .... "" Z:S: ;:r;!3 ;:r;J!.::: i:s: "'w~ 

Business college 639 $1.541 16.7 3,014 $1.471 134 432 
Business college and additional 

non-diploma courses 108 1,833 19.7 595 1,72.J 16.0 141 
M.D. degree " .... '" 8 ... , ... 6 
R.N. degre.' 8. 1.828 15·8 319 1.897 12·5 59 
Law degree ~ ... . ... 16 2400 16·7 3 
Dental or pharmaceutic 

degree ... .. .. ... 2 ., .. . " 2 
D.D. degree 5 .... '" 28 2,150 17·5 14' 
Diploma in art, music, library 

science, or home economics 9 . " " ... 120 1,650 15.2 34 
Summer school course 3 '" . ... 128 1,4J8 15·3 I6~ 

Trade and technical course 80 1,500 '5·3 187 1,526 '3·7 43 
Extension, correspon~ 

dence course 53 1,380 19.1 274 1,588 14·2 16.q 

None or informatiGn missing 577 1,263 184 2,181 1,287 11.7 673 

'fotal group 1,56 1 $1,480 17·5 6,872 ~1,46J 13·3 1,745 

lC'alcuJated on $200 class ultcl'vals. 
:lSee footnote 3 on p. 22 explaining method by which nurses' yearly earnings were calc·ulated. 

\ 
\ 

!l 
~ 

;.g~ ffi.1f .- E .- . 
~!3 "il .. ~ 

;:r;~.::: 
$1,500 14.8 

1.675 17.1 
... . ... 

1,913 16.6 
.... .. . 

.... " . 
3,750 21.:2 

1,500 17·7 
1,575 15·3 
(,750 . 18.2 

I,SJ5 16.6 

1,391 13·3 

$1,506 15·0 



T ARI.;' :l~- (Continnerl) 

Gt'lwral 1'~u('atj(Jn 

r-
ColleRe Nun-Gradual~ Colh·ge A.B" A.M., Ph.D. 

Technical and '0 -j-
~ 

~ -0 ;;, 0 

r",re1t~i(Jnal Trainin, U ~, U " ~j§ U ] ~. .~~ 
::.~ ~Jl ;.t:;::: ~Jl . '"' z::: . ". .... - '" -

Bu",ineJ&1 Ct,lJcf{c 4tio $1,526 12.0 231 ",790 12 . .3' 4,H35 
DU!lineu college and additional 

Tlfln·difJloma council 166 1,665 15·4 65 I,goo 14·0 1,078 
M.D. degree 29 3,1.35 18.5 44 2,917 16·9 91 
RN. degree' 78 1.9.12 13.3 30 2,167 /2·5 571 
Law dCR're:e .2 2,000 15·0 '5 2,750 12.1 69 
Ocnlal or pharmaceutic 

degree 7 .... ... I ... . . .. I. 

D.(). dtRr.e 26 3.063 16.7 7 .. , . ... 82 
n:ploma in art, music, lihrary • 

scicnl;:'e, or home economic, 68 1.757 12·5 68 2.042 13·· 30' 
Summer Ichool coune 91 1,469 16 .• 189 1,823 14.' 580 
Trade and technical course 5' I,Boo 13.8 39 1,1)10 /2.8 407 
Extension, corre,pon~ 

dence courat'!' '3' 1,484 13.8 189 1,904 13·5 923 
None or in formation missing 718 l,391 10.7 86~ 1,845 '1.7 5.12J 

Total group 1,968 $r,529 12.5 1,745 $1,875 rz.6 14,073 . 'Calculated on $200 dass mtervals. 
2S~ footnote 3 on p. 22 explaining method by which nurses' yearly earnings were calculated. 
'These figures include 173 cases in which information concerning educatiQn was missing. 

Total Groups 

~ 'it .~~~ h 

~~ ~!!: 
$I,~OO 1].7 

1,736 16.4 
.3,9J.l 19.0 
1.90J 13·4 
3,346 14.2 

3,.88 12.5 
2,479 17.1 

1,769 14·6 
1.660 15.1 
1,64' 14,3 

1,580 1407 
1 .. 199 12·4 

$1,52" '3·7 



TABU 26-VARIATI()N IN EARNINCS W1TS GENUA!. EDUCATION AND SIZE (It! COMMUNITY 

General 
l.ess than 2.500 

Education Number Median 
of Earn-

Women ingst 

Grade school' 113 $1,189 
High school' 469 1,241 
Normal school! 175 l,n6 
CoUeg. 

non-graduate ISO I,2'Z'/ 
College graduate' 141 1,483 
Information 

missing I. ."" . 
Total group 1,050 $1,252 

lCalculated on $200 class mtervals. 
'Atteoded or completed. 

Popruation 

2,500-4,999 5,000-9,999 

Number Median Number Median 
of Earn- of Earn-

Women ings1 Women. ingsl 

188 $1,145 '45 $1,262 
93' 1.248 1.322 1.309 
233 ],304 310 1,385 

'57 [,272 313 ].311 
224 I,SBI '59 1,640 

19 1,220 35 1,150 

1,853 $1,295 2,484 $1,345 

'Includes A,B., graduate work without degree, A.M., Ph.D., and D.Se. 

}O,ooo-24.999 

Number Median 
of Earn-

Women ingsl 

319 $1,450 
1,517 1,411 

377 ],433 

525 1.508 
444 1.808 

37 ,1,380 

3,219 $1,485 I 

I 25.000-49,999 

Number Median 
of Earn-

Women ingsl 

204 $1,515 
935 1,615 
'52 1,738 

296 1,836 
259 2,131 

'3 1.700 

1,969 $1,748 



General 
50 ,000-99,999 . 

Education Number 
of 

Women 

Grade schoo1 2 182 
High school' 736 
Normal schoo12 179 
College 

non-graduate 166 
College 

graduate' 173 
Information 

mi$sing 18 

Total group I J,",54 

lCalculated on $200 class mtervals. 
'Attended or completed. 

Median 
Earn-
ings! 

$1,633 
1.750 
1.795 

1,828 

2,107 

1,950 

$1,8'3 

T ABL~ 26-( Continued) 

Population 

IOO,CJ()()-249,999 I 250,000 and Over 

Number Median Number Median 
of Earn- of Earn-

,Women ings t Women ings! 

168 $1,865 142 $2,008 
559 1,867 402 2,038 

I"" 2,0,32 99 2,094 

146 2,022 lIS 2,250 

III 2,:224 143 2,631 

17 1;500 12 1,900 

',121 $1,935 I 913 $2,155 

'Include, A.B., graduate work without degree, A.M., Ph.D., and D.Se. 

Total Group 

Number Median Per Cent 
of Earn- of 

Women ings l Group 

ItS61 $1,480 11.2 

6,87' 1,463 494 
1,745 1,506 12.6 

1,068 1,529 14.2 

.,754 1,875 1 •. 6 

173 1,412 ... 
14,073 $1,5.6 100,0 
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Median earnings of the total group tend to increas~ with added 
years of general education.' There are, however, surprisingly small 
differences in median earnings for women attending grade school, high 
school, normal school, or even college from one to three years. Not 
until the college graduate group is reached does an apprtciable difference 
in earnings appear (Tables 23 and 25). Exclusive of college graduates, 
median earnings are lowest for the 6,872 women' who attended or 
graduated from secondary schools, and highest for the 1.968 women 
who have attended a college or university from one to three years.' But 
the difference in median earnings of these two groups is only $66. By 
contrast, median earnings of the 1,754 women holding A.B. or advanced 
academic degrees exceed those of the college non-graduates, their nearest 
competitors in earnings, by $346. 

Tables 23 and 24 relate earnings only to what has been defined 
as "general education." The earnings of women who have had addi
tional technical or professional training are an;llyzed in Table 25. With 
the ';Xception of W\)men who have had business or commercial college 
training, whose apparently haphazard variations in earnings are iater 
considered in del:iil,' it is clear from this table that median earnings of 
those who have had technical or professional training tend to increase 
with the amount of general education preceding their special training. 
This is clearly shown in the case of registaed nurses, whose median 
earnings increase from $1,828 for those who have attended or graduated 
from grade school, to $2,167 for those with college or university degrees, 
even though the latter group is less experienced. 

I"General education" here includes elementary and secondary schools. normal 
schools, colleges, and universities, through graduate work leading to A.M. and 
Ph.D. degrees. Special trade and technical courses and professional training in 
law, medicine, and dentistry have been tabulated separately (Table 2S). Secondary 
schools presented some difficulty because of lack of standardization among them. 
For this reason, women attending secondary schools were subdivided into (I) 
those attending one or two years, and (2) those attending three or four years.. 
Some of the latter group were graduated from high school at the end of three 
years (Table 24). 

SlIt should be noted, however. that women who have bad only grade school 
education are an older and more experienced group. which. as will appear in TabJe 
ZlJ accounts for their higher median earnings. 

'See pp. 8'"9' and Tables 34 and 35. 
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This analysis, however, is based solely on the relationships between 
different kinds or amounts of education and earnings, ignoring possible 
differences in group composition other than education. Many minor 
inconsistencies in Tables 23 and 24 disappear when other factors related 
to earnings are taken into consideration. 

Education, Size of the C otnlnunity, and Earnings. At each educa
tional level, median earnings increase consistently with the size of the 
community in which the work is done. This is apparent from Table 26. 
But it is equally clear from the same table that the spread ;n median 
earnings between large and small communities is much greater for 
college graduates than for women with only elementary or secondary 
school education. College graduates in cities of a quarter of a million 
or more inhabitants have median earnings which are $1,148 above those 
of college graduates in communities with a population of twenty-five 
hundred or less. By contrast, the median earnings for women with 
elementary and secondary school training in cities of a quarter of a 
million are, respectively, $819 and $797 above those of women with 
the same amount of education in towns of twenty-five hundred or less. 
In other words, the range in median earnings between large urban 
centers and small communities is almost half again as great for college 
graduates as for women with only secondary education or less. Further
more, their earnings advantage seems to increase fairly consistently with 
the size of the community. In popUlation centers of twenty-five hundred 
or less, median earnings of college graduates exceed those of women 
with grade school education by approximately three hundred dollars, 

. while in cities of a quarter of a million or more the difference is over 
six hundred dollars.' It is reasonable to suppose that this increased 
earnings advantage of women college graduates in large cities is in part 
a reflection of the more varied occupational opportunities in urban 
centers. 

lThese figures. however. represent the two extremes in earnings differences. 
The average difference in median earnings of college graduates and women with 
'Only grade school education in the different population groups included in Table 
26 is $437. For the four population groups under twenty-five thousand the average 
difference is $366. as against $518 for the four population groups over twenty-five 
thousand (Table 06). 



TABLE 37-VARJA'l'JON IN EARNINGS WITH GtNtRAL EDUCATION AND ACt 

Age in 19~7 
(yeau) 

Le" tban ~s ~5·.lI9.9 30'.14.9 35-39·9 40-44·9 45-49·9 

Gtntral Education Numher Median Number Median Number 'Median Number Median Number Median Number Median 
of Earn- of &rl1' of Earn· .f Earn- of Earn- .f Earn-

Women jng.l Women ingst Women in".' Women iug,' Women l.ng~ Women ior.t 

Grade acbool " $1,050 '35 $1,114 '·S $I,46t ,., $1,546 ". $1,597 ,,6 $1,513 
High school 1-# year. ". 1,06" ,., 1,%83 '.0 1.411 317 1,618 ,0, 1,650 •• 6 1,76:. 
High school 3'4 years 86. 1,043 813 1,314 1!S 1,498 ,6. 1,630 66. 1,136 sa. 1.804 
Normal scbool ", 1,077 '3' 1,273 ,,0 1,48g .s8 1.598 .,. 1,609 '00 1,750 
College 1-3 years ", I,U" 3'S 1,3U 3'S 1,418 3°' 1,615 ,,0 1.903 ". 1,811 
A.B. or D.S. deg~e 99 1.377 • 6. 1,544 '3 • 1.7911 ." 1,892 ." .I,03t III 1,956 
A.B. and grnduatl!: work '0 1,550 31 1.5%7 55 1,9%9 60 1,991 43 .I,2.U .6 .1,361 
A.M. lIr M.S. degree , 1,400 '3 1,151) ,. 2,188 ,6 2,·50 3S .,659 " It,6:aS 
Pb.D. or D.Se, degne I .... I . ... 3 '.1.150 • 3.3050 3 3.37$ • 4,000 
Information miuing 3 '0O 10 1,050 11 1,200 ., 1,$00 . , 1,600 .. 1,820 

Total group 1,514 $1,089 It,086 $',341 ),t53 $I,sa8 2,3 10 '1,684 1,91" $t,191 t,$69 $1.819 

lCalculalt'd on $200 t1a .. loterval •• 



T A.I.£ 27-( Continued) 

Ace iD 1921 
(year.) 

$°-54·9 55-59·9 60.64,0 65,69.9 10 and Over Total Group' 

General fAucation Number Ml!dian Number Median N umber Median Number Median Number MecHan Number Median Per Cent 
.f FAlm. • f Eo ... • .f Earn • .f Earn- .f Ea ... • .f Ea ... • of 

WQM/!t1 inlt.t Womm in.!!' W ..... ing.1 Women inalll Women inl'st Women In",1 T .... 

Grade fChool .S. $',5°5 11, ",550 " $1.3" .8 $1,300 • , p •• 1,$61 $1.480 Il •• 

HI,h acbool !·l )'~ar. ., . 1.633 83 1,589 •• 1,400 •• 1.450 3 1.'(1) 1.69. 1,510 •••• 
lIi,b KhooJ 3'4 year. 36• 1,756 ••• 1,8iS 8, •• 586 •• 1.4J3 , #,.150 , 5,178 1,446 37·· 
Nonnal IChoot I '9' 1,,.81 86 1,60' 4' 1,840 .6 1,700 • 1,500 1.14S 1,506 12.6 
Colleogl.! I-j yt:an '4, 1,805 ,. 1,800 ., 1,700 .. .,250 , .,600 ',968 I,SJIIg . ... 
A,B. or n.s. dca-ree 6, 2,01 5 4' 3,111 11. 1,900 , 2.500 .. . ... 1,232 1,158 8 .• 
A,B. and R'f'l'Idu8te 'Work m 1,986 ., '.375 , 3.750 .. .... .. . ... ,68 1.910 •• p 
A.M. or M.S. dca:tee .6 .1,600 .8 ",501) 

, a,aso • 4,:.150 • .... "5 ".340 .. , 
ph.n. or D,S<;. de'lree • ".150 • 3,000 • #,a$o .. .... .. . ... •• 3.i61 • •• 
1 nfqrmlltion llIi .. in, 11 J.450 .8 I,S50 ., 1,300 6 I,goo • '.3°0 '73 1,.12 .. 
Total group 1,161 $1,793 6,; $1,813 '" $I,S69 '0' $1.150 .8 $1,300 14.°7" $1,5.36 100.0 

ICalculat.ed an $300 cia ... mterval •. 
IThee firure. Include 236 caaea in which Information eonctrnins aSe wu mi,.inK. 
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EARNINGS OF WOMEN 

Age, Education, a.nd Earnings. From the preceding analysis it 
seems that earnings of the total group tend to increase with education, 
thongh appreciable differences are not apparent until the college or 
university level is reached. This is true not only for the entire group, but 
also for all women of the same age. In each of the age groups in Table 
27, earnings increase fairly consistently with education, though marked 
differences in median earnings are exceptional until the college or 
university women are included. Furthermore, the greater the difference 
in educational opportunity, the greater the earnings differential becomes 
with age. For example, the women with A.B. degrees have practically 
no greater earnings advantage over the high school graduates at fifty-five 
to sixty years of age than under twenty-five years,' while their advan
tage over the women with only grade school training at these ages 
increases from $327 to $621. It may be noted further that for the 
same age groups-those under twenty-five, and fifty-five to sixty-the 
difference in median earnings between women with A.M. degrees and 
those with grade school education increases from $350 to $950. Appar
ently, then, the earnings advantage of better educated women increases 
with age (Chart 8). 

There is in Table 27 and Chart 8 some rather scant evidence that 
a decline in earnings sets in earlier for less educated women. Median 
earnings for women with grade school education reach their peak 
between forty and forty-five years of age, while for the high school 
graduates there are two nearly identical peaks, between forty-five and 
and fifty and again between fifty-five and sixty. Highest median earn
ings for women with A.B. degrees occur between the ages of fifty-five 
and sixty.' This is in contrast to the women with higher academic 
degrees, who apparently reach an early maximum between the ages of 
forty and fifty. The same is true for the relatively few cases of men with 
higher degrees in Dean Lord's study of men's earnings. Doubtless both 
groups are largely composed of teachers. Yet it is probably a mistake to 

• l'rhe difference in median earnings between women with A.B. degrees and 
bigh st:hool graduates is $334 for those below twenty-five years of age and $356 
for these between fifty-five and sixty. 

JApparently earnings drop after sixty years of age regardless of education. 
although the number of cases is too small to afford oonclusive evidence. 
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CHARt' g-CoMPABlSON OF EAaNINGS OP MEN AND WOKEN WITH GIADit SCHOOL 
EDUCA'!"ION BY A" G»t1l"S1 
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1Earnings "data for r,262 men from a study by E. \V. Lord. See p. 49. 

conclude that men and women in teaching are confronted with the 
prospect of an early decline in earnings; for even if there were enough 
cases to show definite tendencies, which is very douhtful, the reasonable 
explanation of what appear to be declining earnings after the age of 
forty or forty-five lies in the recent increase in teaching salaries. If 
this is true, then younger men and women in teaching have benefited 
more from the increase than those already established in academic work, 
and between the ages of forty and fifty they will be earning more than 
persons of that age who report earnings in these two studies.' 

IThis reasoning is applicable to the analysis of earnings according to age 
throughout· the study. The figures show only the variations in earnings for 
different age groups in 1927. Clearly one cannot infer from them that women 
of thirty in 1921 will in 1937 be earning what women of forty earned in It}'2!7. 

Predictions concerning the actual amount of future earnings on the basis of figures 
given here by age groups are not possible. 
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For women, advanced academic degrees are to be associated with 
consistently higher earnings. The woman with an A.M. degree earns 
more than the woman of the same age with an A.B., and in most cases 
considerably more (Table 27). Similarly, median earnings of the 19 
women holding Ph.D. degrees are well above those with A.M. degrees, 
though obviously the number of cases is too small for safe generaliza
tif;ln.l 

lA recent study of nearly fourteen hundred Radcliffe College alumnae tends 
to support the conclusion that women with higher academic degrees earn more 
than women with only A.B. degrees. "The median salary of an even hundred 
Ph.D.'s who reported to Radcliffe what they are earning is $2.900 a year, while 
that for 408 A.M.'. is $2.500. The 722 holders of the A.B. degree have a $2,000 
median salary, while the median for the special students is only $l~goo." N tttJ 
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CHART ll-COMPA1USON OF EARNINGS OF MEN AND WOMEN WITH HIGH SCHOOl. 

EDUCATION BY AGE: GROUPS! 
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A comparison of Dean Lord's earnings data for men with those 
for the women in this study affords many interesting contrasts.' 

York Times. October 22, 1928. Note that the corresponding medians for groups 
included in this study are as follows: Ph. D., $3,167: A.M., $2,349: A.B., $',758. 

It is unfortunate that Dean Lord's study does not include more men with the 
degrees of A.M. and Ph.D. ~ hut if one may judge by the 89 cases inc1udro. the 
earnings of men with advanced academic degrees do not, as in the case of women, 
exceed those of men with A.B. degrees. On the contrary they earn, a fter forty 
years of age. conspicuously less than those with the A.B. degree. Probably this 
is because the majority of women holding A.B. degrees. as well as those with the 
A.M. and Ph.D., are engaged in teaching, while the men with the A.B. degree 
are predominantly a non-teaching group. 

lAlthough Dean Lord's study inc1udes 7.396 men, only 4.973 belong in the 
educational groups in Table 28. It should also be noted that "Information 
t.nissing" cases are omitted in Table 28, which accounts for differenCf:s in group 
totals in Tab~ 27 and 28. 



EARNINGS OF WOMEN 

Apparently the difference between men's and women's earnings varies 
directly with the amount of education received. Given, for instance, 
college men and women of the same age, the difference in their median 
earnings will presumably be much greater than that existing between 
a group of high school men and women of tl,e same age; and in turn 
the earnings differential in this second case will exceed iliat of grade 
school men and women of the 5an1e age. The difference in median 
earnings of Dean Lord's 1,262 men with grade school education and the 
J ,530 grade school women included here is almost negligible (Chart 9). 
For both groups, there is a sharp increase in earnings between the ages 
of twenty-five and thirty-five, with no very marked change after fifty.' 

There is still a striking similarity in contour of ilie earnings curves 
of those men and women. who have had partial high school education 
(Chart 10). At the same time, ilie disparity in median earnings between 
the sexes is perceptibly greater than for the grade school group; and 
also the period during which earnings tend to increase is noticeably 
longer.' For this partial high school group, ilie period of declining 
earnings sets in five years earlier for women ilian for men. 

At the high school level, the earnings curve for women conforms 
less closely to the men's (Chart II). The women's earnings vary but 
little from those of the. partial high school group. Median earnings for 
the men. however, increase much more rapidly until between the ages 
of forty-five and fifty they exceed the women's by almost a th'>usand 
dollars. Maximum earnings for both men and women are apparently 

lThe maximum difference in earnings for men and women with grade school 
education in the two groups is $376. between twenty-five and thirty years of age; 
and between fifty-five and seventy. median earnings of the women are above those 
of the men, The average amount by which the men's earnings in the different age 
groups exCffd the women's at the grade school level is $100. Compare this with 
an avetage difference of $391 for the men and women with partial high school 
education, $681 for the high school graduates, and $2.319 for those having A.B. 
or higher degrees. 

2A slight difference in the educational composition of the men's and women's 
groups may account for some of the differen«s in median earnings. Dean Lord 
includes in his "partial" high school group an men who did not complete four 
~ars of high school work, while the corresponding group for women includes 
those who have attended high school one to two years. 
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EARNINGS OF WOMEN 7I 

reache9 between forty-five and fifty, and both show an appreciable drop 
in earnings thereafter. 

The disparity between men's and women's earnings is at a maxi
mum at the college level (Chart 12). This might well be expected. But 
it is surprising_nd disconcerting--to discover that men with high 
school training in Dean Lord's study earn consistently more than the 
women with A.B. degrees reporting here. Nor are the differences in 
earnings between these two groups slight. They vary anywhere from 
$53 for men and women under twenty-five to $844 for those between 
forty-five and fifty (Table 28). 

For college men and women of the same age, the difference in 
median earnings increases consistently with age from $373 for those 
under twenty-five to $4,300 for a very few cases between sixty and 
sixty-five. The differences are admittedly great. Yet in considering the 
significance of thesefignres, we should remind ourselves that they 
cannot be taken as a measure of the difference in earnings of college men 
and women in the same kind of work. The occupational composition 
o' Dean Lord'S group of men with A.B. degrees is not known, though 

. probably it is made up largely of business men, since earnings of men 
with medical and law degrees are analyzed independently. By contrast, 
the maiority of women college graduates included here are engaged in 
teaching. It is therefore impossible to say how much of the indicated 
differences in earnings of men and women with A.B. degrees is due 
to the kinds of work represented in the two groups, and how much to 
differences in the earningS of men and women engaged in the same 
work. 

Of the combined relationship of age and education to earnings 
of women, one may say in general tbat the earnings advantage of better 

• educated women increases with age. For women, too, advanced 
academic degrees are to be associated with consistently higher earnings, 
which is not the case for the 89 men with A.M. and Ph.D. degrees 
studied by Dean Lord. After forty, earnings of the men with Ph.D. 
degrees drop below those of men with A.B. degrees. 

When the earnings of men and women of the same age and 
education are compared, it is clear that the disparity in earnings increases 
steadily from almost negligible differences at the grade school level to 



TACl.F.: 28-EARNINGS 011 REPORTING GROUP CciMPAR.~D WITH' EARNINGS OF M!NJ OF THI!; SAME Amc AND GItN£RAL EDUCATION 

General Education 

I Grade School I Partial liiib School . Hiib School Gntduate 
\ , (years) 

I I 
Number Median Nunlber Median Number Median Number Median Number Median Number Median 

.f Earn- of Earn- .f Earn- of Earn- .f Eam· of Earn-M,. ings Women ings Men jugs Women inKs M •• inge Women ings 

L S~ t! an lS years '" $1,120 ,8 $1,0$0 ,., . $1400 '08 $1,063 uS $1,430 866 $1,043 
',S .• J.1 .. , 1.550 '35 1,114 .... _,615 ,., t,lt8J .. , 1,800 853 i,314 
lO-3 '.'J '" 1,625 '0' 1.46, .... 1,74.1 260 1,41' ." 2,000 7SS 1,498 
J$'39·9 ,., 1,634 08, 1,546 ,," I.g:to ,., 1,618 '" 2,450 ,6. 1,630 
.~0-41·9 .,8 ',"00 .,8 1,597 ., .. ",000 ,., 1,650 .. S .a,lioo .. , 1,,.36 
45-49·9 '" 1,100 ... 1,573 ., .. 2,150 .. , 1,,6.3 '" 2,800 '" 1.80'4-
$/)'51·9 g. J.5~8 .8. t.SoS . ... ~.aoo .,. 1,633 .6, 2.800 36, 1,156 
SS·S9·9 " I,SoO 11, 1.550 -"". 2,050 ., 1.589 '0' .3',460 , .. 1,8]5 
G,,·6 ... 9 ., 1.365 53 1,311 , .,' 1.850 '9 1,400 ,. 1.97$ 8, 1,588 
(',: 6 ',? 8 I,UO ,. 1,300 . ... 1,800 '" t,.4,$O " 2,000 " t,4JJ 

T..,t~1 group' l.",,".a , ... 1,530 $1,480 1 . .a95 . ... 1,661 $1,510 1.'l72 .. 5,105 $1.4~6 

'F,,," a "udr by E. W. lA,d. S" roo.nOl" p. 49, 
~Omitt:1I1J f:aKS where desired informatiol). was missing. This explains lack of alree~ertt with totals in Table 27, 



TABt.l 2S-(Continued) 

General Education 

College A.8,. B.S. Degree I A.M., M,S. Dqree Ph.i). Degree 
A .. bean) 

Number Median Number M~iao Number M~ian Number Median Number Median Number Median 
of Earn· of Earlt- of Ea .... of Ea",· of Ea ... · of .F'.4rn-

M", in,. Women ine. M .. In •• WOMen ing. Me. I ... Women mll' 
l.en than <15 yean •• '1,75° •• $1,317 • $2,700 • $1,400 • .... • . ... 
"5-30·9 ,. 2,4°0 '" J,544 , 3,800 ., 1,750 • $",150 • , ... 
lO-34·9 '0' 3,100 .,S ',79' • , •• 000 •• • ,188 , ".'00 • $:1,750 

35-31}·9 ... 4.000 '3. 1.892 8 4.250 .- lI,250 8 4.800 • 3,250 

4°-4.-.9 8, 5.200 .. , 2,(13' • 4.750 " 2.659 6 $.000 • 3.315 
4$-4<H' 6. 5.000 "' 11956 , 4,aoO " JI, 6J1S , 4.200 • 4.000 

SO-54·V ,. S.Soo -, #,01$ 
, 

4,000 .- :1,600 5 4.500 • 3.750 
55-$9·9 ., 5.JoO ., 2,X7~ , ... XOO .8 ",500 • 4.750 • 3,000 

60·64·9 , 6,200 .. 1,90 0 .. .... , :I,aso .. . ... • 2,250 

6$.69·9 • .... , ",.500 .. . ... 4 4 • .150 .. .... . . . ... . 
Total II'roup1: SS! .... 1,;lU $1,158 4' .... ... $:a,J49 ., . ... •• $3,161 

'Omlttlllg caMS where deSired informallon was mlllln,. Tb" explains lIck of Ilfretment wltb total. in Table :17. 
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sums as large as $4,300 for men and women holding A.B. degrees. 
These earnings differences at the college or university level, however, 
are due in part to the kinds of work engaged in by men and women, 
and should not be taken as an indication of earnings differences between 
the sexes in the same occupations. 

Education and Earnings in Different Types of Work. Earnings of 
women, like those of men, increase with education. But is it because 
more educated women, wittingly or unwittingly, are engaging in the 
kinds of work in which financial rewards are greatest? Is there at 
each educational level a characteristic occupational concentration which 
may in part account for differences in earnings? Or does the better 
educated woman have higher earnings in all kinds of work? If so, is she 
making the most of her advantage by selecting more lucrative vocations? 
Such questions as these are of immediate interest. 

The proportion of women in different fields of employment seems 
to vary considerably in the different educational groups (Table 29).' 
If for instance we take the proportion of the total group in each of the 
different fields of employment in Table 29 as a measure of representative 
concentration, then more women with elementary and secondary school 
education than might be expected are engaged in Commerce, Manufac
ture, and Transportation, while those with normal school and college 
training tend to concentrate in Education. 

If, on the other hand, occupations are classified according to the 
nature of the job itself, similar tendencies for women at the different 
educational levels to concentrate in certain kinds of work are apparent 
(Table 30). Women with only grade school education are found in 
more than representative proportions in production, sales, purchasing, 
and also food, housing, and personal sen;ce. These four types of work, 
moreover, have the lowest median earnings of any of the occupational 
groups at that educational level (Table 3r). Similarly, women who 
have attended high school concentrate characteristically, compared to 

lIt win be r«alled that occupations ha\"e been classified in two ways-first. 
by "fields of employment"-that is. according to the kind of business. industry, or 
organization in which the job is -carried on; and second. by "'types of work," or 
on the basis of the nature of the job itself. For a more detailed description of 
this dual scheme of dassification. see pp. 15-17. 



TABLE ",,)-DrS1'R19UTlON' OF R£POR1'JNG GROUP BY EDUCATION AND Frer,DS OF EMPLO\'M£N'l' 

General Education 

Grade High Normal College . College Information Total 
School School School Non~Graduate A.D .• A.M., Pb.D Missing Gronp 

Field of 
PerCent Number PerCent Employmttlrt Number PerCent Number Number PerCent Numbef' PerCent Number PerCent Number PerCent 

of of of .f of of or of or of. of of of of 
Women Total Women Total Women Total Women Tntal Women Total WomeQ Tntal Women Total 

Commr:rce '" S~·., 2.900 44.6 ••• ~4,6 ". :12.4 ... 11.1 6, 46·7 4.743 35.7 
Education , , , .. 413 '" 

,8, 47,4 '" 38.6 1,040 60.8 " la, I 3,088 23," 
Manufacture "S 17.8 1,.:l46 t9·~ ,., 8 .• ,86 ,., " ..6 '4 10.1 1,922 14.4 
Government .. 8 ,.6 6" ,., ,,. ,., 

'" 10,5 '" ,.. 
" 10,8 1,194 ,.' 

Pro/e$tlional "3 ,.. m 8., .' '" '13 .. ' 85 5·· I • ILS 1,0.21 ,., 
Semi.public ,. ,.' m 5·8 ,. , .. '4' ,., ," ,., , 5·' '" ••• 
Transportation 8. 5 .• ... 4-5 34 ... ,8 '.5 8 0.5 8 5.8 448 ,., 
Primary 

production 8 '·5 ~6 0 •• • '·5 8 ••• 5 '., • ••• 5' •. , 
Information 

mi5linll' 135 . " ,,8 . ''- '5 ... 9' .. .5 .. ' 34 . " '" " . 
Total 1.5 61 100.0 6,872 100.0 1,745 JOO,O 1,968 100.0 1,754- 100.0 '" 100,0 14.013 100.0 

'F" .f th;, lee p. I,. 



TADr.~ 3o-DlS"rRInUTION OF R~PORTING GROUP nv ·EnUCA'l'tON AND TyPES 0' WORK 

Ceneral Education 

Grade High 

I 
Normal College College A.B., Information Total 

Type Work 
School School School NOb·Graduate A.M., Ph.D. Misling Group 

of 
NUlI:lbc:r PerCent Numb" I'"C.nt I Numb" P"C.nt Number PerCent Number PerCent Number PerCent Number PerCent 

.f .f of of of of .f .r .f .f of .f of of 
Women Total Women Total Women Total Women Total Women Tofal Women Total Women Total 

Clerical .,B 43·$ 3.881 58.0 ,,8 28.0 '" 3(\·g '0, lI.g 4B 32.0 5.86. 42.8 
Teaching 3. ,., >.3 4·' 741 43·7 '41 33.6 9S7 55·3 " ,., .,689 19·7 
Sales and publicity 

3
0
' 

2/).6 73S 11.0 ,60 .'. '" B.' " ••• -, 18.0 1,469 10.8 

UeoIlh HO , .. 439 6.' " ,,' ,,- ", B. 4·' " 10.0 B,. 6., 
Finance G. ••• 39. 5.' .' '.0 6, ,., 

" ..B 5 ,., '0, .., 
Production 

and plannIng ' .. ••• ,.S ,., ,. ,,' ,. ,., " 0.' " 
8., '" J.4 

Food. housinll. and. 
pcrlOnaJ service 80 ••• ,,. '., ,8 >,' " •. 8 59 ,., • 0.0 .,B .. , 

Welfare 
" ,,' .. 8 , .. ., , .. 

" ,.0 '0' 0., 3 a.o .'. .. , 
Library 0 ••• o. 0., •• '., .' .. , 66 ,.' • , .. -0' '·S 
Legal and 

protective " '.0 8. '., ,0 0 .• 3' , .. ., '., , '., ,g, ,., 
Editorial " '.0 6, '.0 •• '., ,0 , .. .8 '.0 • '., ,08 , .. 
Purc:hasin. " ... ,. , .. • 0., , '., • •. , • •. , '" , .. 
Ruearc:h , •. , •• •. , • ••• " 

.., a· ,., , .. , 8 • • •• PeraODllcI • D., 34 D .• • .,' 8 ••• .. , .. • .. " 0.' 
Not elsewbere 

claaified • 0.' 60 0.8 , 0 .• •• , .. " 0,8 • .. , .. 8 D.8 
Information mil8ing " .... ,8> .. " .. 4S .' " " -, .. ,8, " 
Total 1,561 !oo.o 6,8,.:a JOO.O 1,145 100.0 1.968 100.0 1,154 100.0 '" 100.0 1",073 100.0 



TABU IN EARNINGS IN DrU£RENT Tvn:s or W OJUt WITH EDUCATION 

G.nenl 

Grade Scbool Hiah School N (ItmaJ Sehool College Non-Graduate 
CoUege I 

A.B., A.M., Pb.D. Total GnJl.!'" 

Type of Work c h t .. ~C ~r.. t~ 
~= "- ,,~ ". 

'S t!l! ~ t!li ~ 

~5 'S ~! 'S t!l! - .-... • ... '" ... ~i ·~l 
• ... ~5 ~ .!la U ~i .!l5 JJ .~ U U .~ u .- -. .~ -5 .~ • .! u '~'S • h • .8 e ·$'S • ~~ ea 'H •• U 

'"~ 1l~ ,. ~O"I ,. i!~ ,. i!- 'lI~ ,. ~O"I -. Eo i!-
"i:: :110"1 ).lJt ,,;: :z:!.!l ,,;: :110"1 ~.~ ,,;: :110"1 ~.!::l ,,;: :S.!l ;i;: :;0"1 ~.!l 

Cferiea1 .,8 $I,SOl 16., l.881 $ •• 403 1.11.0 .,8 '1,490 14·2 S07 $,.4S~ 10·3 ,., $t,6.:t. 10.6 5.862 $1,4.)4 12·4 
Teachiq " 1,560 20·0 .. , 1,436 16.6 ,., 1.4~ 14.2 '" 1.394 u.8 ." 1,173 u.8 2,689 1.55.l 13·6 
Sale. and 

publicity ,.- 1.306 19·5 '" 1,46, 16.0 .6. 1,460 16.$ '57 1,816 13,9 8, 1.Sl62 IS,S 1,469 1,";90 16.4 
Health ... I,SS.l ... ' " . 1.793 U.I .- 1.938 17_5 .s> :11,000 13·4 So .2.483 13·0 89. 1,858 13·3 
Finance -, l.955 20.6 , .. 1.9°0 17·1 " 1.583 15·0 6, 1.943 1$·7 ,. .2,000 13.6 ••• 1,904 16,9 
Production and 

plannitlf .,. _.*80 18·3 ,,$ 1.303 13·8 ,6 1.~Of) ISM '9 1,867 '$·5 .. 2.500 1.2·5 4'3 I,J21 15-5 
Food. boueinr. 

and perscma1 
service 8. 1,356 14.6 .,. 1.547 13.0 ,8 1.740 16·4 53 2,300 15·0 " 2,297 U.S .,' 1,(1.83 1,1.8 

Welfare I, 1,875 zO·4 I •• 1.891 17.6 .. J,912 19·0 " 1,99'" ,6.0 , .. .l1,llg 12.,. ,·s •• 968 1$.6 
Library 6 .... ., . 6. I,SJ,3 1,..3 •• 1,400 18.1 4' '.420 18.0 •• 1,893 13·3 .. , 1,631 16.2 
Legal and 

,rotective: '5 1.5JJ ,,0.0 8. 1.841 16.1 •• 1.950 15.$ " 1,86,. 12·9 •• 2,214 n·S .8. 1,88.01 14·9 
Editorial 'S 1.850 :U.2 's 1,444 14·0 .. 1,650 15·0 " 1.471 1lI.0 .8 1,950 10." ••• 1,538 IJ.4 
Purcb8lifti " 1.400 23·5 " 1,293 1$.6 • .... ..' • .... ... • .... ... ., . 1,374 18·3 
RCHarcb • .... .. , •• I,goo 11.4 6 .... ... . , 3,u5 10.0 , . 1,983 8,8 8. r.!l60 10·3 
Per.otlDcI 4 .... ... 34 .J.167 18.8 8 .... 
Hot cleewbcre 

. , . 8 .... ... .. 2.450 12·9 7S #,174 16·5 

cla .. ified • .... . ,. •• .... ... 
_ 

. ... ... •• . ... . .. ., .... . .. ,,8 . ... . .. 
reformalion 

milllie, 7S 1,600 ,,6.7 .8. J.J91 14.4 " 1,514 1'·5 ., 1,520 11(1,0 .. 1,950 .. , ,8, 1.418 19·5 

Total ,roup 1,561 $1,480 "·5 6.87 i1i $1,463 13·3 1,'4$ $1.$06 15·0 1.968 $1,529 12.$ 1.754 $1,8,6 12.6 114.073 $1.5.26 13·1 

ICalculated on $.Joo cia .. interval-. 

*Total. include "information miuing'" case .. 
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total group proportions, Ut clerical work and finance, though purchasing 
and production also claim slightly more than their representative share. 
With the exception of financial work, in which median earnings are 
$I,9OO, earnings for these groups are lowest of all at tlle high school 
level .• 

More women with normal school education or one to three years of 
college training enter teaching than one might expect from the figures 
for the total group. Here, too, low earnings .are apparently to be 
associated with occupational concentration,· for with the exception of a 
few normal school women in library work, teaching is the lowest paid 
group of any at these educational levels. 

The relation between group concentration and Iow earnings, which 
so far has been consistently observed for each educational group, at 
first seems less apparent for college graduates. College women concen
trate in more than representative proportioqs in teaching, welfare, 
library work, research, and personnel work, and of these groups all 
except teaching have relatively high median earnings. Yet none of these 
last high-earnings groups is large, and altogether they include only about 
one-eighth of the college graduates, whereas teaching alone claims more 
than half of them. In teaching, moreover, median earnings at the 
college level are lower than in any other group with the exception of 
clerical work. On the whole, therefore, the experience cif the college 
graduate seems to confirm rather than disprove the relationship existing 
between Iow earnings and numerical concentration at other educational 
levels. 

If this analysis is correct-if, that is, low earnings for any educa
tional group may be expected in those occupations in which women 
with that amount of training tend to concentrate--it lends further 
support to the theory that earnings in any occupation depend primarily 
on the supply of qualified workers. If plenty of workers are available, 
earnings are low; if they are scarce, earnings are high. Yet it may 
well be that numbers are not alone responsible for the differences in 
earnings. Selective factors may also be important in the situation. For 

1Analysis of the occupational histories of women now engaged in financial 
work shows that a considerable proportion of them have been advanced from 
clerical positions. 
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women at each educational level there are some occupations to which 
entrance is easy. Probably the more acquiescent and less able women 
follow the easy, traditional occupational routes, while the more aggres
sive and competent workers find their way into work which is less 
usual at that educational level. The result is on the one hand a numeri
cal concentration of less carefully selected workers in the customary, 
easily available occupations, and on the other, relatively few women, 
selected on the basis of initiative and probably also ability, who have 
ventured into occupations which usually recruit from more educated 
groups. It is not possible to say how important these selective factors 
are in their effect on earnings. Probably, however, their influence is 
slight in comparison to the fundamental factor of supply of qualified 
workers. 

Yet whatever the relative importance of numbers and selection 
in their effect on earnings, two things are apparent from this analysis
first, that women with the same amount of education tend to concentrate 
in certain occupational groups, and second, tbat in those groups, earnings 
are relatively low. This does not, however, explain the fact that median 
earnings of better educated women are consistently higher than those 
with less education. This is apparent for two reasons. In the first 
place, a large proportion of women at the higher educational levels are 
engaged in teaching, where salaries are relatively low. Four per cent 
of all the women included in the study who are engaged in teaching earn 
$3,000 or more. The only occupational group showing a lower percent
age are the clerical workers, of whom 2.6 per cent earn this amount 
(Table 32). Second, and perbaps even more significant, is the fact 
that in every field of work, the woman college graduate is earning more 
than the less educated woman, in spite of the fact that she is on the 
whole less experienced.' 

\\'here college women venture they seem to succeed. But. as yet 
they have not ventured to any extent into the u newer" occupations for 

ITwo minor exceptions to this general statement may be found in TabJe 31-
first, a $3 difference in median earnings in Food~ housing, and personal un';". 
to the advantage ef the college non-graduate; and, second. median earnings of 
$2,12S for the latter in Rcsrorch. compared with $],983 for the college graduate. 
These last figures are based on too few cases to make the difference a significant 
one. 



TABU p-VARIATION IN THE PROPORTION OF WOM~N EARNING $3,000 OR OVeR WITH G£NERAl, EDUCATION AND TvPIt OF WORK 

General Education 

Grade High Normal I College College I Information Total 
School School School Non,Graduate A.B .• A.M., Ph.D. Missing Group 

Typ. of Work 
PerCcmt PerCent PerCent PerCent Per Cent Per Cent Per Cent 

Number Earning Number Earning Number Earning Number Earning Number Earning Number Earning Number Earning 
of h,OOI;l of $3,1;100 of $3,ODO of $3,000 01 $3,000 01 $3,000 of $3,0(10 

W ..... or Over Women or Over Women or Over Women or Over Women or OVet' Women or Over Women or Over 

CIeric:a1 6,8 •. s 3.887 .. , ,,8 ,.0 s., •. 8 ... 6 .• .' .. 5.862 ••• 
TeaehinS' 34 3.0 .. , ,., 

'" ". 6" '.0 ." 6·0 11 .. 2,689 ,.' 
Sales and publicity ,.6 13. 1 '" '4,4 16. 14.6 '51 17·3 8, 29·3 ., .. 1.46g IS·2 
Health 110 5.' 43. 8., ., IS.9 ·S· 24.3 8. 37.0 'S .. 80. 14·1 
Finance •• 2S·4 39' 16.0 51 12.0 65 20.0 3' 2S.I 5 .. '" l7·' 
Production 8I1d 

planning '3' ,.' '45 '" ,6 10.0 •• .16·9 11 31.S ., .. 4" 8·3 
Food. bowing. 

and personal 
fervice 8. 11.' . ,. 13.0 " 10·3 " )6.0 s • 16.4 • .. ,.8 13·7 

Welfare ., ao.o .. 8 6., " '.0 " ,.' 10, 8., , .. "S ,.0 
Library 6 16., 6. 6., ., ,.' ,. .. , 66 '., • " :!os S·' 
Lepl and 

protective IS :U·4 8, 13.6 •• 13·3 " 23·,1 '. 28.6 , 
" .. , lS.2 

Ediwrial 'S ••• 'S ,.8 .. ,.' " 9·' ,8 20.8 , 
" .68 ,., 

PUrcbl18iu8' " n.1 " 
!., • 22.2 • 0.' 6 16·1 , 

" ••• ,.8 
Research , ,zS·o .. 8 .• • ••• ., 0.' 30 ... • . 8. $-I 
Personnel 4 '.' 34 26.$ 8 0.' S ... .. 33·3 .. .. 1S #1.6 

Not t:1~where 
~ d.a .. ified • " •• . " • " •• " I J .. • " ,,8 ... 

Information 
mi .. ing " " .8. " . " " 45 " ., 

" " " 'SS 10;8 

Total 1,561 " 6,872 . " 1.145 .. 1,968 .. 1.754 " I ." " 14,073 6., 
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women. More than half of the college group studied are engaged in 
teaching, and teaching and clerical work together claim two-thirds of all 
women holding A,B. or advanced degrees. Yet these two fields 
of work have the lowest median earnings of any at the college level. 
Not only are median earnings 10)'\1 in' these two groups, hut cases of 
high earnings are comparatively rare. Six per cent of the college 
graduates in clerical work and teaching earn $3,000 or over, as against 
37.5 per cent in production and health work, 29.3 per cent in sales, 
and 28.1 per cent in finance. Yet none of these occupational groups 
contains its representative share of college' Women. There are relatively 
less than one-fifth as many college graduates in production and planning 
as are in the total group, two-thirds as. many in health work, one-half 
as many in sales and pUblicity work, and little more than one-half as 
many in finance. 

If, therefore, our group of 1,754 college graduates may be taken 
as a fair sampling-and there seems no reason to helieve otherwise---we 
are forced to conclude that college women are not taking full advantage 
of their opportunities, measured in terms of possible earnings. For 
although in every field of work that they have entered they show 
earnings ahove those of women with less education, they do not tend 
to select occupations where chances of high financial rewards are hest. 

Seventy per cent of these college women are in the employ of 
educational, social, or welfare organizations. Why? Is it hecause the 
college woman can afford to overlook questions of earnings? Are the 

·inherent satisfactions of the work itself more important to her than 
. financial returns? May it be that teaching and welfare work seem to the 

college woman more socially approved ways of earning a livelihood? 
Or is she unaware of the opportunities in these newer fields of work? 
Perhaps the true answer would be a composite one; and certainly it 
wo'!-Id vary between individuals. In any case, the reason why college 
women are not entering the more highly paid fields of work deserves 
consideration. 

Commercial or Business Coliege Training and Earnings. There are 
two fairly typical attitudes toward secretarial training for women. First 
there are those who believe that any woman, regardless of educational 



TABLE 33""-'VARtAttON IN EARNINGS wITH GENItRAL EDUCA'tION IN DIFE'tRtNT FIl.~I.DS OF EMPI.OYMtN'I' 

Ceneral -Education 

I College 
College 

I Grade School lJigh School Normal School Non·Graduate A.D., A.M .• Ph.D. Total Group' 

Field of 
t~ 8:01 i~ i~ i-- ii ..... 

Emlll()ymentl 

'7! ![ '7! ,!la '7! ~! '7! ,!l[ '7! .f '7! Il'f ... '10 '" ... -. "'~ ... "'[ • b ~ ". .~ .~ ". .il' ". .il' 

~i ". • il' .~ " . l~ .~ t. oil' .~ 

1i •.. • 1~ .~ .• 
~B U le ii ···E • .8 • • 1~ '·'e • lE •• B 

~j 
.• B e • 1* iI~ io: ~.:l 

11. .E3: :od zo: :>I.a zo: ~.:l 115 i~ ~.a ",0: ~.a ~.l:: :>I .• ~ .. :>I .• :::S.!! 
Commute ". $1,403 17.6 2.qOO $1.387 J 3.0 4.8 $1,409 15.3 '" $1.5.25 11.8 .00 $1,86~ I.l. J 4,743 $'.416 13·1 
Education 5' I,SUI 20.0 473 1.437 14·0 ,8, 1,4017 14.0 '" 1,400 1.2·4 1,040 1.793 111·7 3,088 1.551 1,3·3 
Manufacture 'SS 1.61$ 18·9 1,246 1,493 13·9 '4' 1.823 16.4 .86 1,$30 t1.6 ,. l.g80 11·1 I,g:.l'- 1.$36 14·4 
Goverllment '08 1,640 11.3 '" 1.7°2 14·7 .,. 1,838 16.8 '., 1,8S4 13·7 .. , f,g8,. 12·9 l,t94 1,805 14.8 
Profe$llional '" 1,432 14·~ '" 1.44.2 11.5 •• 1,600 I s.S '" 1,800 1.:1.0 .S 2.375 12.6 1,0.11 1,5'S 12·5 
Semi·public ,0 1,780 17·0 '" 1,834 14·1 ,0 1,882 "·5 ,., 1,906 16.~ _ .60 2.058 12.1 '" t,886 14.6 
Tranaportation •• 1,420 16., .,. 1,41$ 11., .. 1,467 13·4 

,. 
1.440 12.8 S 1,'00 . .. .48 t,"P9 1.3.8 

Primary 
production 8 .... ... ,6 1,500 13·] 8 ... . . .. S .... . .. 5 .... . .. 55 1.733 13·.1 

tnformati()l'l 
missing 'J' 1.511 15·4 3)' 1.,)19 13·1 Ss 1,446 16.;: " 1,464 1t.7 .5 '1,886 13,0 '" _,438 13.8 

Total group I,S6! $1.480 17·5 6,87.2 $1,463 1,1·3 1,745 $1,$06 15·0 1.1)68 $1.$21) 101·5 1.154 $1,876 12.6 14,1l7J $1.5.26 '3·7 

'Fo, 01 th;, Ice p. I:;. 
'Calculated on $.aoo <:Ia$$ intervals. .' 
'Total. inelude 173 CUlt. where information was missing. 
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background or vocational interest, should equip herself with a knowledge 
of bookkeeping, typing, and stenography. Their argument is plausible 
enough. Clerical positions are relatively easy to secure, and serve as 
stepping·stones to executive work. In some organizations, moreover, 
they are the only positions open to women, except by promotion from 
within. It is probably for such reasons as these that college placement 
bureaus frequently advise their women graduates to take business coUege 
training if they do not wish to go into educational work. 

Then there is a dissenting minority of persons who view this 
wholesale endorsement of business college training for women with 
some concern. Although they admit it provides an easy way of securing 
employment in organizations which are reluctant to employ women in 
other than clerical positions, yet its advantages may end right there. The 
chances of promotion from clerical or secretarial work to either technical 
or executive positions in any organization are scant. In all probability, 
a competent secretary will remain a secretary; and a college woman, 
whose goal is specialized work in the field of advertising, or sales, or 
publishing, may well think twice before she accepts a secretarial position 
as an approach to such work. 

Tables 34 and 35, and also Charts 13 and 14, throw some light on 
this controversy concerning the desirability of business college training.' 
In them, the earnings of 5,871 women at different educational levels 
who have had business or commercial college training are compared with 
the earnings of the total group.' If earnings may be taken as a measure 
of benefit, then women with grade school education have profited most 
from their commercial school training, although even here the advantage 
is slight. Their m<-dian earnings are $84 above those of all grade school 
women. At the other extreme are the 2<)6 college graduates with 
business college training, whose median earnings are $56 below those 
of the total group of college graduates. Between these two extremes, 

rThc question of the likelihood of advancement from clerical to other kinds 
oi work win be considered in detail in a later monograph based on the complete 
occupational histories contained in the questionnaires.. 

2The figures for the total group include, of course. the S,s7[ women with 
business college training. For this reason differences in earnings will be less 
than they would have been if the comparison were between the S.87[ women 
with coml1\e'rcial college- training and the 8,202 who have not had it. 



CHART IJ-EAltNINGS OF GRADE SCHOOL AND HICH ScHOOL WOMU WITH 

BUS[NESS COLL!X:& TRAINING CoMPARAD WIT"H EARNINCS OP ALl. GaADE 

SCHOOl. AND HICH ScHOOL WOM~ IN RJ!:POR'l'ING 

GROUP BY YEARS OE EnnlENCEI 
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lOblique shading indicates the amount by which median earnings oi women 
with business college training exceed those of the total group. Solid black shading 
indicates the amount by which the median earnings of the total group exceed 
those of women who ha\'e had business college training. See Table 34. 



CBAllT 14-EAllNINGS OF CoLLEGE NON-GRADUATES AND COLLEGt GRADUATES WITH 

BUSINtSS COl.LEGE TRA1NING COMPARED WITH EARNINGS OF ALL 

COLLEGE: NON-GRADUATES AND CoLL£GE GRADUATES IN 

REPoRTING GROUP BY YEARS OF EXPERIENC£! 
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'Oblique shading indicates the amount hy which median earnings oi women 
with business college training exettd toose or total group. Solid black ~hading 
indicates the amount by which the median eamings of the total group exc('K; those 
of women who have had business college training. See Table 34. 



TABU 34"":"'COMPAkISON or EARNINGS OF WOM~N WITH BUSINESS COLl.tGe TR.AlNiNG 

WI'rH EARNINGS OF TOTAL GROUP DY YEARS 01 EXPF.ltJ:£NCJt 

General Education 

Grade School High School I Normal School 

Expericncc With Business With BUlllne .. 

I 
With DUlllinc.'l1l 

I (yea ... ) College Traininr Total Group College Training Total Group College Training ToW 

Number Median Number Mcdian Number Median 

I 
Number Median Number Median I Number 

of Earn- of Earn· of :tarD' .f Earn- of Earn· of 
Women ingst Women ingst Women ing.' Women ings' Women ingsl Women 

Lutl thnn , " ",117 6, ,.,IU 39' $1,003 '" $1,0<10 ,. $ '" .,' 
5- 0.9 ". J,~6s ". 1,242 8" 1,326 1,515 1,313 ,8 1,3a7 3'5 

10'14·9 '" 1.50S 'So 1,430 ". 1,$19 ',220 1,404 .,. 1.5 13 3., 
1$-19·9 13' 1.640 '44 1,549 ss, 1,707 ." 1,678 .0. J,G8l ,,0 
:10-24.9 '3· 1,79a ". 1,656 ." 1,826 ". 1,8 13 ,. 1,614 , .. 
lIS·20·9 8. J,98<1 ", 1,80' ." 1,9*9 .01 1.880 13 a.oll~ 151 
30 and ovcr " 1,9$0 .. , 1,806 '" I.ob . , . l.g03 ." 1,,.88 ••• Information mi5.'1in& 6S 1,"67 . " 1,358 ••• 1.510 S8, 1.391 , . ',S4J "5 

Total .roup ,., $1,$64 1,561 $1.480 3.609 $1,$03 I 6.872 $1,46,1 S1J $',537 I 1,745 

'Calculated on '1iI00 class mlf::t'Va)" 

Group 

Median 
Ea ... • 
iogal 

$1,030 
1,270 
I,SI8 
1,67' 
1,688 
1,817 
',196 
1.540 

$1.506 



TABLE 34-(Continued) 

General Education 

CoIIC(e Non-Graduate College A.B.. A:.M.. PII.D. Total Group1 

Experleuet With BWliOeD With Busineu 

I 
With BuaID!'!" 

erea,d Con,.. Trllining Total Croup College' Trainin, Total Group College Training Total Group 

Number ldedWs Number Median Number MedI .. 

I 
Number Median Number Median I Numb" Median 

.f Ea .. • .f Ea .. • .1 Ea .. • .f Earn- .f Eatn- .1 Earn· 
Women log.1 Women iq.~ W ...... in,.t Women lags' Women inas1 Women illS'" 

Lc.u lhan S •• $1,188 ." $1,150 3S $1.508 ." $1,417 " . $I,IU 1.559 $t,133 
5- 9·9 .69 1,421 48, 1,364 .B I.SS3 3 •• 1,689 1,;:,0 1.343 2.961 J.350 

10-14·9 "9 1,600 ". r,S.1 8. 1,880 38, 1,916 I,U4 ',54 1 2.585 1,553 
15-19.9 ... 1,688 'O. 1.638 4' 1,983 .,. 2,034 .'. 1.7 13 lIi,08S 1.1:16 
aO·" •• 9 .. 1,133 ••• 1,93° 33 1,940 ". ".286 ", 1,808 1,618 1.843 
2$-29·0 ,. 1,91S ". I.9U ,8 ~,3U ... .:11,353 , .. 1,948 l,04S 1,920 

30 and over " 1,862 ". 1,1)00 9 .... .4 2,400 35' 1.94° 1,021 ',904 
Information miNi,.. .S 1,8~o ", 1.5$5 1 .... 66 1,800 ,.. 1,56:1 1,199 1,435 

Total Iroup .. , $1,5$3 1,968 $1,$30 .. , $1,820 I 1.154 $1,8,6 $.8" $1,5ll 14.0 73 $t.5~6 

'Calculated on $200 cia.. int~rval!. 
rJ'otaJ. iuclude 173 taN! where information w" miSling. 



TABI,.g 3S-EARNINCS OF WOM£N WITH BUSINESS CoLI,.£G~ TRAINING COMPARl::D wITH EARNINGS 

OF TOTAl. GROUP bY BIU OF COMMUNITY 

Geperal Education 

Grade School High School N."""I School 

Witb BUsinel" With BU.!Iine •• 

I 
With Dusiptss 

I Population College Traininx Total Group College Training Total Group College Training Total Group 

Number Median Number· Median Number Median 

I 
Number Mediat\ Number Median 

I 
Number Median 

.1 Earn" .f Earn· .f Earn- of Earn- .f Earn- .f Earn-
Women ingsl Women ingl' Women mSlt Women ins.t Women in ... WJ)lJl,cn insa1 

I..caa than a,$OO " $I,JOO '" $1.189 ' .. $J,3aO '" $I,24l 35 $1,300 '" $"u6 
2.$00"4.999 " 1,330 ,88 1,14$ ,., ),315 .,' 1.248 " 1.294 '33 1,304 
5,000-9.999 ,., 1,300 . ., 1,26:.t 6,. 1,343 1.3.12 I,lt)!) ,., 1.400 ". 1,3'5 
1t).ooo-a4.999 ,6, 1,481 3" I,·UO 8" 1.438 I,St, 1.411 '35 1.$04 317 l,4l3 
115,000"49.999 ., 1.5 lJ9 '0, r .51$ "3 t,6sa ". 1,615 , . 1.608 .,' t,138 
50,000-99.999 '" 1,818 ,., 1.633 4" 1,166 73' 1.750 .8 1,738 '79 1,19S 
100.°00-249.999 " 1.836 ,.8 1.865 ,., 1.8104 15. 1.867 45 1.9.10 , .. SI,OJ.:t 
.150,000 and over " .1" is '4' 2.008 ", 1.068 ••• 2.038 .. 2,000 • • SI,094 

Total group I ,., $I,S6,. 1,$61 $1,480 3.609 $t.503 I 6.81<1 $1,463 '" $1,537 I 1,745 $1,506 

ICalculated on $2(1) cia .. IDtervab. 



TABLe 35-(Continued) 

General Education 

College Non-Graduate: Colleae A.B., A.M,. Pb,D. Total GrQupS 

With Business With DU5iDII!:SI I Total Group -
With BUllinen I 

PopuJatioo ColJere Training Total Group C'.ollese Training College Training To,,", Group 

Number Median Number Median Number Median 

I 
Number Median Number Median 

I 
Number Median 

0{ Earn- .f larD- 0{ Earn. .f Earn- .f Earn- 0{ Earn-
w ..... ingl' Women ing.' Women ingst WarneD iDg.t Women inl,l Women iq.' 

l..eu than 3'.500 ,8 $1,3 11 .,. $I,U1 " $1.$00 ... $1,.483 '" $1.la7 1.060 $1,.aS;lf 

·.500-4.999 66 1,]83 '57 1,111.1 .. 1.6u ", 1,581 ." 1.336 1,8S.:t 1."95 
5.000-9.0'99 •• l,l31 J" 1.311 ,8 1,600 'S9 1,640 .,8 1.350 11:,.83 1,345 
IO,OOO-Jl4.999 .8. I.sa ... US 1.$01 " 1,663 ,4' 1,808 1,395 1,413 3 •• U9 J,48S 
.15,000-49.999 8, 1,750 .. , 1,836 4 • 1.636 ." .. ,131 So, 1,660 1,969 1,,48 
50,000-99.999 " 1,157 .66 1,8;a8 ., 1,980 ." #,101 68. 1,187 1.45" 1,824 
100,OOO-2.40,Q09 '0 1,957 ,,- ~,02.3 '. 1,914 ". :2,,1,14 ", 1,683 1,117 1,924 
250,000 and .. ..- .. J.96.1 "S 8,;150 " 11.444 '4J ;a.631 ." #,032 ... 2,148 

Total .roup ." $1.553 .,068 $1.529 .,6 $1.820 t.754 $1,875 5.871 $1,53 1 14,073 $1,526 

.. , ••• cl, .. in",,,,,I •. 
'Total, include l1J castJ wbere information 'VVu mil.in,_ 
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the difference in median earnings in favor of the woman with business 
college training decreases steadily from $40 for women with a high 
school education to $23 for the women who attended college but did 
not graduate. 

The value of business college training varies not ..,nly with the 
amount of previous education, but also with the number of years of work 
experience (Table 34). Take for instance the 747 women who attended 
grade school and then business college. For the first five years of work, 
their median earnings are almost identical with those of the total group 
of 1,561 grade school women. From then on, however, their earnings 
advantage increases steadily with experience until those who have 
worked anywhere from twenty to twenty-five years have an earnings 
median $136 above that of the total grade school group with the same 
amount of experience. From then on the earnings differential of the 
grade school woman with business college training remains fairly 
constant. 

The 3,609 women who took commercial college training after 
attending high school have an earnings median only $40 above that of 
the high school group. Thus their earnings advantage is less than the 
grade school woman with commercial college training. This may be 
in part because the median of the total high school group is raised by 
including women who took commercial and secretarial courses in high 
school. But in any case, the women who supplemented their high 
school training with a business college course start with a $73 advantage 
in median earnings in the first five years of work which they fail to 
maintain with added experience (Table 34). Similarly, up to twenty 
years of work experience, the women who after one to three years of 
college work took commercial college training have a slight earnings 
advantage over all those who attended college but did not graduate. 

Of the 1,754 college graduates included in the study, 296 have had 
business college training. If the experience of these 296 women is 
typical, then secretarial training is a doubtful asset for the college 
woman. For although the women who have commercial school training 
have a slight earnings advantage over the total college group during the 
first five years of work, they soon lose it, and apparently do not regain 
it with further experience. Admittedly, the number of cases is too 
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small for conclusive proof. Yet the consistency with which earnings 
vary with experience at each educational level as well as between 
educational groups suggests that more cases 0 f women college graduates 
with business college training would further substantiate the general 
conclusion that commercial value of business college training decreases 
as general education increases. 

The value of such training apparently varies also with the size of 
the community where one is to work. In communities of less than 
five thousand inhabitants, where the number and range of occupations 
is limited, women who have had commercial college training seem to 
have an earnings advantage (Table 35). For the woman with grade 
school education, this advantage is, with minor exceptions, maintained 
in large cities. But at the high school level, the earnings advantage of 
those women who have had business college training decreases >'teadily 
from $79 in communities of less than twenty-five hundred inhabitants 
until in cities of over a quarter of a million they earn $70 less than 
the total high school group. 

In smaller communities the normal school and college women, both 
non-graduates and graduates, who are equipped with secretarial training 
earn more than the total group at each of these educational levels; but 
they are at a considerable disadvantage, measured in earnings, in larger 
cities. Forty-three per cent of the women included in the normal school, 
college non-graduate, and college graduate groups are engaged in teach
ing. This suggests that teaching salaries in small communities are 
generally low in comparison to salaries in clerical work, but that in 
city school systems they are well above them. 

Conclusions as to the commercial value of business college training 
for women cannot be drawn from this analysis. Yet it rather definitely 
indicates that the advantage of such training varies inversely, first, with 
the amount of previous education, and second, with the size of the 
community in which the job is carried on. 
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OCCUPATIONAL STABILITY AND EARNINGSl 

Women's low earnings are often explained in part by occupational 
instability. Not only are women "birds of passage," in the sense 
that they work only between school years and marriage, but-so the 
argument runs--they quit their jobs on slight provocation'because, being 
free from the responsibilities of a home and family, tPey can take the 
chances involved in changing positions, which a man cannot afford to 
take. 

It can hardly be said that the women included in this study are 
transient workers, since their median age, as previously stated, is 37.7 
years and their median years of work experience 13.7. But is it true 
that they shift jobs frequently? If so,' is this to their advantage or 
disadvantage? 

There are three measures of occupational stability which can be 
applied here-first, the nnrnber of different types of work in which 
each woman has been engaged; second, the number of positions whiclI 
each has held; and third, the number of years which each one has been 
working for her present employer. The first of these measures of 
stability-the number of types of work engaged in--is at best a rough 
one. In some cases the clIange of work is no more than a normal 
promotional sequence, which in no way represents instability. In others, 
as for example shifting from teaching to clerical work---a more frequent 
change than one might expect-it represents a radical readjustment. 
Then, too, the occupations included in a group like sales or welfare work 
are so diverse that one might have an extraordinarily varied occupational 
history whiclI nevertheless fell quite within the limits of a single group, 
and so have no recorded change in type of work.' 

Yet, admitting its limitations, if we apply this test of occupational 
stability, it seems to reveal relatively little tendency to shift between 
occupational groups. Seventy-seven per cent of the women who have 

lTbe analysis in this section of the study is far from being c.."Chaustive. A later 
bulletin. now in preparation, which is to he devoted entirely to a study of the 
occupational histories of the group, will contain additional data on occupational 
stability. 

2Fot' the range of occupations included in each type of work .see Appendix 
Ill, Table 2, p. 133 ff. 
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had less than five years' experience are still in the kind of work in 
which they began, while only 4 per cent have changed more than twice. 
Moreover, 43 per cent of the women who have had thirty or more years' 
experience are still in the type of work in which they began, and 37 per 
cent have made but one change (Table 36). 

TABU 3~PERCENTAGE DISTRIBUTION OF REPoRTING GROUP BY NU~R or Tyns 
OF WORK' ENGAG£D IN AND BY YEARS OF EXPERIt:NCE 

Number of Types of Work 

Experience Four or Total 
(years) One Two Three More Group 

Less than 5 77% 19% 3% 1% 100% 
5- 9-9 63 2<} 7 1 lOO 

10-14·9 SI 34 I. 3 100 

15-19-9 48 35 12 5 lOO 

20-24-9 46 35 IS 4 100 

25-2<}·9 44 34 17 5 Ion 
30 and over 43 37 14 6 lOO 

Total group 55"" 

lSee classification on p. 16. It will be recalled that occupations were classified 
by HtypeS of work," on the basis of the kind of work performed, such as 
clerical work, teaching, etc. A stenographer who becomes a secretary changes 
her occupation, but not her type of work, whereas a grade school teacher who 
becomes a stenographer changes both her occupation and the type of work ~h" 
is engaged in. 

Our second measure of stability is the number of different jobs 
which eacli woman has held. In applying this test, it must be remem
bered that normal promotions are not differentiated from other shifts 
in occupation. In view of this fact, the proportion of women at each 
experience level who have changed jobs is surprisingly small. Even in 
the case of women with thirty or more years of experience, only about 
.one in four has had four or more different jobs. Nine per cent have 
held the same position for thirty years or more (Table 37). 

The third test for occupational stability is the number of years 
spent in the service of the present employer. Measured by this standard, 
the group sti" gives no indication of instability. Thirty-nine per cent 
of the women who have worked less than five years have been with 
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TABI.B 37-PlRC£NTAC£ DISTRIBUTION OIl' REPORTING GllOUP BY NUMBat OP 

CHANCES IN OCCUPATION!. AND BY YEARS oP EXP£RISNCE: 

Number of Changes in Occupation 

Experience Five or Total 
(years) None One Two Three Four 

, 
More Group 

Less than 5 5'% J2% 10% 4% 10/0' 1% 100% 
5- 9·9 26 34 22 " 4 3 lOO 

10-14-9 16 Z7 26 ,6 9 6 lOO 
15-19·9 " 26 25 '7 10 10 lOO 

20-24-9 11 21 25 19 11 13 .00 

25-29·9 8 22 25 20 II '4 lOO 

30 and over 9 2I 24 .8 •• 16 100 

Total group 20% 28% 23% 15% 8% 6% 1100% 

lIt will be recalled that occupations were classified by «types of work," on 
the basis of the kind of work performed, such as clerical work, teaching, etc. 
A stenographer who becomes a secretary changes her occupation, but not her type 
of work, whereas a grade school teacher who becomes a stenographer cilanges 
both her occupation and the type of work she is- engaged in. See description of 
classification on p. 16. 

their present employer less than two. This proportion drops rapidly as 
experience increases, until only 5 per cent of those with thirty or more 
years' experience have been with their present employer less than two 
years, while 44 per cent of them have worked for the same company 
or individual for eighteen years or more. 

On the whole, therefore, the group we are studying seems to be 
exonerated from the ch2rge, which is commonly preferred against 
women, of shifting more or less heedlessly from job to job. But is it 
to their advantage or disadvantage? Are those who h2ve held a variety 
of positions or who have worked for several different employers better 
or worse off, measured in earnings, th2n those who h2ve continued in 
the same work, or in the employ of the same organization or individual? 

Apparently it pays to change jobs. Within each five-year experi
ence group in Table 39, the women who have held two or more positions 
h2ve consistently higher median earnings than those who h2ve continued 
in their first position. Nor can it be argued that these differences in 
earnings are entirely due to a concentration of the more experienced 
women within each five-year experience interval in the groups which 
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TABL'E 3S-PERCtNTAGIt DIS11UBU'fION or R£PoRTINC GROUP BY YEARS OP Snvla 

TO PlUtSltNT EMPLOYER AND BY Y'tARS 0" EXPEaI£Nc~ 

Number of Years with p,..... Employer 

" • .. 
• , 

Experience = • f • 0 

" (years) -5 ! :; ~ ~ .., 
~ ~ ~ ~ ~ " = ~ ; • • .. .;, " Co ~ • ~ ~ '!: ,.., • " .;, .. ,.. 

Leas than , l!.l% 41% ,.% .... .... . ... .... ... . ... . ... '00% 
S' 9<9 ,8 >7 >. '.% ,,% .... .... .... ... , . ... '00 

10-14-9 '. >0 >0 ., " '3% ,% .% .. , . .. ,. '00 
15-19·9 '0 . , " •• .. • , 8 0% ,% '00 
20'.201·9 8 •• u u '0 8 S , 4 '0 .00 
.25-.29·9 7 .0 '0 • u • , • , ,0 '00 
30 • nd DV", , • • S 8 , • 4 5 .. '00 

Total group I ,,% .,% '7% u% .0% 6% ,% 4% .% .% -100$ 

have made more job shifts. Else why is it that in each experience 
group in Table 39 the one-job women have consistently lower median 
earnings than the women in the next lower experience group who have 
held six or more different positions ?I 

lA comparison of Tables 39 and 40 shows even more conc1usively that the 
increase in median earnings with number of jobs held, which is apparent in each 
five-year experience group in Table 39~ is not entirely due to a concentration of the 
more experienced and so more highly paid women in the groups which have 
made more job shifts. That is, the Sn women with less than five years' experience 
who have had only one occupation may, and probably do. have a lower experience 
median than the 58 women, also with less than five years' experience, who have 
had four different jobs. Yet even admitting this. only part of the differences in 
earnings within each experience group in Table 39 can be accounted for by added 
experience, Especially is this true for those women who have had ten or more 
years' experience. Suppose, for instance,. that in Table 39 all 410 women with 
ten to fifteen years' experience who have during that time bad only one position 
are among the 595 cases in Table 40 who have had ten to eleven years' experience. 
This concentration is of course highly improbable; yet even if it were true, the 
median earnings for these 595 women are $[.538 as compared to $1,440 for the 
410' cases who have had only one occupation during their ten to fifteen years of 
work. Thus the 185 remaining women in the group of 595. who must have held 
more than one job. must also have considerably higher median earnings than the 
410 who had only one job in order to bring the earnings median for the total 
group up to $1.5311. 

Similar analysis of the more experienced groups in Table 39 gives the same 
general results. showing that the single-job group in each five-year experience 
interval has lower median earnings than even the least e."qlerienced. group in Table 



TABU 39-VARYATION IN EARNINGS WITH Y£ARS OF EXPERI£NC£ AND NUMDElt OF CSANGF;S IN OCCllP,\'rTON 

Experience 
(years) 

Number of Less than 5 5-9·9 10-14.9 I 15-19.9 20-24.9 
Occupations 

Number Median Number Median Number Median Number Median Number Median 
of Earn- of Earn- of Earn- of Earn- of Earn-

Women mgsl Women ings. Women ings· Women mgs' Women ings' 

On. 8u $1,114 760 $1,2<)4 410 $[,440 248 $10488 184 $1,611 
Two 496 1,139 1,016 1,328 15<)8 1,500 535 1,645 347 1,775 
Three 154 1,129 651 1,362 665 1,571 523 1,808 405 1,836 
Four 58 1,218 33' 1,520 427 1,663 368 1,769 296 1,847 
Five 17 1,233 123 1,461 232 1,589 204 1,732 181 1.910 
Six II J,500 4' 1,51 I 83 1,918 108 1,953 105 1,979 
Seven I '" . 18 1,4:25 34 1,800 41 1,933 54 2,308 
Eight 1 .. .. 4 . , .. 13 1,700 21 1,950 II I,~O 

Nine I '" . . ... , ... 3 .. , . 8 . .. , 7 ,., , 

Ten or more .. , . .... I . ... I ... . 5 . ... 6 ..' , 

Information missing 9 1.700 14 1,500 19 1,467 24 1,773 22 1,867 

Total group [,559 $1,133 2,961 $1,350 2,585 $[,553 I 2,085 $1,7.5 1,618 $1.843 

'Calculated on $200 class mtervals. 



TABU 39--(Conlinued) 

Experience 
(years) 

Number 01 25-29·9 30 and Over Information Missing I Total Group 
Occupations 

Number Median Number Median Number Median Number Median 
01 Earn- 01 Earn- of Earn~ of Earn-

Women ings 1 Women ings 1 Women ingsl Women ings' 

One 88 $1,771 98 $1,558 197 .... ',796 $1,292 
Two '30 1,890 218 1,876 174 ... . 3,714 I.SOI 
Three 259 1,831 250 1,933 148 ., .. 3,055 I,S88 
Four '" 1,997 184 1,912 74 .... 1,950 1,7t8 
Five 116 1,950 125 1,979 38 .... 1,036 1,780 
Six 60 2,179 73 l,911 16 " ... 498 1,883 
Seven 27 2,250 •• 2,150 8 ., .. 205 2,050 

Eighl 17 2,500 14 2,150 4 .... 85 1,888 
Nine 8 ... . 6 . ... I . ... 34 1.900 
Ten or more 8 ., '. 3 . ... I . ... '5 2,150 
Information missing " 1,900 oS 1,733 538 .... 675 1,570 

Total group 1,045 $1,920 i,021 $1,904 1,199 $1,435 I 14,073 $1,$26 

1Calculated on $200 class Ultervals. 
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T ABJ..a ~ V ARJATION IN EARNINGS WITH Y£AltS Of EXPDIENCE 

Number -Number 
Experience of Median Experience of Median 

(years) Women Earnings I (years) Women Earningsl 

Less than 1 10 25-25·9 177 $1,864 
1-1·9 191 $ 965 26-26.9 247 1,840 
2-2.9 379 1,062 27-27·9 216 1,877 
3-309 434 1,079 28-28·9 ,6, 1,967 
4-4·9 545 1,230 29-29·9 '44 1,886 

5-5·9 524 1,258 30-30·9 148 •• 896 
6-6.9 490 1.290 31-31.9 II5 1,829 
7-7·9 579 1.323 32-32·9 II9 1.950 
8-8·9 660 '.374 33-3309 123 1,843 
9-9·9 708 I,SII 34-34.9 85 1,850 
10-10·9 595 1.sJ8 35-35·9 85 1,8<)2 
II-II.9 504 '.545 36-36·9 46 1.883 
12-12·9 531 1.554 37-37-9 67 1.767 
13-13.9 497 "s82 38-J8.9 58 1,850 
'4-14·9 458 1,632 39-39·9 4" 2,250 

15-15·9 5" 1.627 40-40.9 27 1,875 
.6-16.9 377 1.665 . 41-41·9 22 1,825 
17-17·9 4'9 1,823 I 42-42·9 19 1,750 
18-18·9 J89 1.740 43-43·9 14 2,050 

'9-19.9 J89 1,704-

~ 
44-44·9 21 1,575 

:20-20.9 392 I.7II 45-45·9 3' 1.950 
2I-21.9 344 1.849 
22-22.9 3JO 1.869 

lrO~1 groop 

23-23·9 29" 1.835 
24-24.9 262 1.8'35 14.073 $1.548 

ICalculated on $100 class intervals. 

Selective factors may, of course, account for the change in occupa
tion in the one case. and failure to shift in the other. In the single-job 
group there may be a preponderance of less able and aggressive women 
who have not deserved promotions. or have made no effort to shift to 
more interesting or better-paid positions. Whatever the reason, the 
women who have continued in their first occupation are at an earnings 
disadvantage which cannot be accounted for by lack of experience. 

40 which falls within that five-year interval. It is therefore apparent that the 
earnings advantage of the women who have shifted jobs over those in the same 
five-year experience group who have had only one occupation is Dot wholly 
attributable to added experience. 
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Women who have changed their occupations seem to have profited 
by it. But have they gained or lost by continued service to one employer, 
whether a firm or an individual? Is it better, judging from the 
experience of the present group, to "grow up" in an organization, or to 
change from one employer to another, thereby gaining more varied 
experience? The question is an important one, especially as it involves 
the much-debated probl~m of the older worni'll confronted with the 
necessity of finding new work. There is, however, no clear and simple 
answer. From the evidence contained in Table 41, it looks as if women 
who change employers during the first ten years of work have profited 
temporarily by the shift; but that in the long run it is better to work up 
in the service of one organization or individual. In any case, th •. older 
woman who shifts employers faces the prospect of a substantial decrease 
in earnings. 

The supporting evidence for this statement is found in a comparison 
of Tables 40 and 41. The immediate gain from shifting employers 
during the first ten working years is seen in the fact that the 213 
women who have worked from four to five years, and always for the 
same employer, have an earnings median of $1,I58 (Table 41) as 
against $I,230 for all 545 women with the same amount of experience, 
of whom 2I3 have had but one employer, and 332 have had two or 
more (Table 40). The latter group therefore must have higher median 
earnings than the 213 with only one employer, in order to bring the 
median for the total group of 545 up to $1,230.' 

In the long run, however, women who have remained longest with 
their present employers seem to have a clear advantage in earnings.' 

lA similar analysis of the five to ten year experience group also shows that the 
women who have worked for more than one employer have higher median earnings 
than those who have served only one. Within this experience groUP. the 342 
W<lrnen who have been frGm eight to ten years with their present employer have 
median earnings of $[.387. while the 1.368 women in Table 40 with eight to ten 
years' experience, of whom 1,026 must have had at least two different employers, 
have an earnings median approximately midway between $1,374 and $I,SIl. Thus 
the 1.026 women who, with the same experience, have bad two OT more employers) 
must have highet" median earnings than the 34Z having only onc, in order to give 
a total group median about midway between. $1,374 and $I,SU~ 

'It may be argued here, as before. that s.elective factors are important in 
determining this earnings advantage. The more able women have been retained 



TABU 4I-VARlA'tION IN EARNINGS WI'l'il YtAltS or EXPERlitNC£ AND Y.ABS ot SUVICJt TO PR£S£NT EMPLOYER 

Experience 
(years) 

Number of Years 
Less than 5 I I with Present 5-9·9 10-14·9 '5-19.9 :20-24·9 

Employer Number Median Number Median Number Median Number Median Number Median 
• of Earn- of Earn- of Earn- of Earn- of Earn-

Women rugs I Women ings~ Women ings ' Women in'gs' Women ingsl 

Less than 2' 607 $1,093 539 $1,327 347 $1,498 200 $1,552 126 $1,590 
2-3·9 718 I,I5J i91 1,3i4 504 1,564 303 1,662 218 1,788 
4-5·9 .13 1,158 704 1,336 506 1,.163 305 1,706 193 1,855 
6-7·9 ... . ... 540 1,341 379 1.581 312 1,738 187 1,837 
8-9·9 . .. .... 342 1,387 276 1,603 '54 1,774 166 1,763 
Io-nog .. . . , .. .. , . .... 323 1.527 169 1,846 126 1,875 
12-13.9 ... . ,. , .... ' .. , 144 t,410 107 1,794 75 1,86:3 
14-15.9 ... . ... ... . . ... 58 1,775 170 1,727 10 • 1,873 
16-17.9 . .. . , .. .. ' . ... , . ... ". , 129 1,863 65 1,964 
18 and over ... ... . '.' . . ... . .. , .... 104 1,722 320 1,947 
Information missing 2, 1,500 45 ',238 48 1,357 3' 1,850 40 1,5'4 

Total group 1,559 $1,133 2,g6r $1,350 2,585 $',553 I 2,085 $1,726 1,618 $.,843 

.Calculated on $200 class Intervals. 



N umber of Years I: .-with Present 
Employer Number Median 

of Earn-
Women ings I 

Less than 2 75 $1.640 
2-3·0 99 1.771 

4-5.9 105 1.846 
6-7.9 87 1,910 

8-9·9 lIS 1.947 
ItrIJ.9 60 1.857 
12-13.9 47 2,042 

14-15·9 65 2,125 

16-17.9 57 2,191 

18 and Over 305 1,941 
Information missing '7 1,700 

Total group I 1,045 $1.920 

ICalculated on $200 class mtervals. 

TABL! 41-(Continued) 

Experience 
(years) 

30 and Over I Information Missing 

Number Median Number Median 
of Earn~ of Earn-

Women ings t Women ing!t 

50 $1.56. 3" · ... 
91 1.887 37 .. .. 
80 I,QOO 43 ,., , 
76 1.833 3" .... 
74 .,900 .1 .... 
50 1,800 28 .... 
40 1,940 7 · .. , 

39 2,159 16 ' .. , 

51 2,000 .. · ... 
420 1,972 39 .... 
50 1.575 024 ... , 

1,0:1:1 $1.904 1,19:) $1.435 

I Total Group 

Number Median· 
of Earn-

Women ings l 

·,976 $1.340 
2,,61 1.423 
2,[49 1.479 
.,613 1.545 
1,251 1.637 

756 1.715 
420 1,752 
450 .,877 
322 1.954 

1.188 1,937 
1,187 1.494 

I 14.oi3 $1,526 



102 MICHIGAN BUSINESS STUDIES 

For example, the 58 women in Table 41 who have spent all "r. their 
fourteen to fifteen working years in the service of one employer have 
an earnings median of $1,775 in contrast to $i,632 for all 458 women 
(Table 40) who have had the same number of years' experience. but of 
whom 400 haTe had more than one employer during t~t time. These 
400 women must have a lower earnings median than the 58 who had only 
one employer, in order to reduce the median earnings for the total group 
from $1,775 to $1,632. The situation is, therefore, exactly reverse of 
that existing in the lower experience groups. 

The older woman who voluntarily Qr involuntarily changes to a new 
employer quite definitely faces the prospect of lower earnings. A rough 
measure of the penalty which may be· hers is obtained by comparing 
median earnings of women in each of the higher experience groups 
in Table 41 who have been less than two years with their present 
employers. with the earnings of women in the next lower experience 
group who have spent their entire working life in the service of the 
same firm or individUal. For example. women with between twenty-five 
and thirty years of experience who have changed employers within two 
years have median earnings of $1.640 in contrast to $1.947 for women 
in the next lower experience group-twenty to twenty-five years-who 
have worked eighteen years or more for their present employer. A 
similar penalty is apparent in all the experience groups above fifteen 
years. 

Two conclusions may be drawn with reasonable certainty from 
this analysis. First. the charge of occupational instability. which is 
often preferred against women in partial explanation of their low 
earnings. does not apply to the group included in this study. Second, 
the dilemma of the middle-aged woman confronted with the necessity 
of changing employers is no myth, if the experience of this group of 
women may be taken as representative. In the long run, women are 
probably better off in the continued setvice of the same employer; but 
if shifting is to be done at all, it may best be done during the first ten 
or perhaps fifteen years of work. 

and promoted by the same employer, white the less efficient have either been 
dismissed or have left voluntarily when they failed to advance either in rank 
or pay. 



Part HI 

SOME EFFECTS OF EARNINGS ON SOCIO-ECONOMIC 
STATUS 

SUPPI,l\Ml\NTARY 1NCOMlC AND lCARN1NGS 

Earnings, as previously defined, have referred here to income from 
a woman's chief occupation, whether in the form of salary or net 
business earnings. Earned or unearned income from any source other 
than the chief occupation has so far not been included in the earnings 
data. Yet clearly the sources and amount of supplementary income 
are important in a complete analysis of the economic status of the group. 
Three different sources of income other than earnings in a woman's 
chief occupation have been considered here, income from "special or 
evening work," from inheritance or gifts, and from invested savings.' 

Eleven per cent of the total group report some earned income in 
addition tn their earnings in their chief occupation. For this number, 
median supplementary earnings are $202 for 1927. Only 15.7 per cent 
state definitely that they have none, though probably most of those who 
left blank the space in the questionnaire designated for this information 
should be included with those who report "none." The proportion 
reporting supplementary earned income varies but little with earnings in 
the main occupation. It ranges between II and 16 per cent of each 
earnings group (Table 42). 

Invested savings are a more common but less fruitful source of 
income than "special or evening work." Thirty-six per cent of the 
group, or more than three times as many women as report supplemen
tary earnings, indicate that they have some income from savings. Yet 

. 'See copy of questionnaire, Po 204 ft. The data for each of these income 
sources have been analyud separak!y. Unfortunately, the size of the Hollerith 
card imposed such severe limitations on the amount of information that could be 
transferred to it that figures for total income, earned and unearned, bad .. De 
omitted. Nor do we know how many of the group have supplemental')' incomes 
from all three sources. how many from twol or from only one. On the whole, 
however, independent analySts of these different sources of income eem to bau 
been justified. 



TABtt: 42-VAJUATION IN SUPPI.E'MEN'TARY EARNED INCOME WITH EARNINGS IN CBItv' OCCUPATION 

Reporting Extra Reporti.ng No Extra Information Ratio 

Earned Income Earned Income: Missing Total Group Extra 
Earnings. Median Earned 

(dollars) Number Per Cent Number Per Cent Number Per Cent Number Per Cent Extra Income 
of of Total of of Total' of of Total of of Total Earnings to 

Women Group Women Group Women Group Women Group Earnings 

Less than 600 33 14.5 28 "·3 167 732 228 100.0 $167 0·33 
600'799 74 12.1 59 9.7 477 78 .• 6.0 100.0 '55 0.22 
800-999 114 11·5 133 '3·4 747 75·' 994 100.0 '48 0.16 
1.000-1,199 .6. '2·5 .69 13·· 964 74·4 1,295 100.0 197 0 .• 8 
1,200·1,399 24' 10.8 336 15·0 '.65. 74.' 2,240 .00.0 '75 0.13 
1,400-1,599 22_ 114 324 .6.6 t,409 7'" 1.955 100.0 .So 0.12 
1,600·1,'99 114 11·3 176 '7·5 7.6 71.' 1.006 100.0 IS3 o.n 
1,800-1 ,999 197 ".8 287 .8.6 1,061 68.6 ';545 100.0 2.6 O.n 

2,000·2,199 120 IU 236 2'.0 716 66.8 1,072 100.0 "5 0.10 
2,200-2,399 37 10.8 58 16·9 248 7'·3 343 100.0 275 0.12 
2,400-2.599 77 12.2 199 15.8 455 72.0 63_ '100.0 28. 0.11 
2,600-~,799 37 13·1 57 20.2 .88 66.7 282 100.0 310 O.lI 
~.800·2,999 17 16.0 14 '3·' 75 70.8 lOO 100.0 4·0 0.14 
3.000 and over 10. 11·4 158 17.8 6.8 70.8 887 100.0 58. 0,15 
Information missing 2, 2·4 78 8·9 779 88.7 878 100.0 350 ... 
Total group 1,568 It.I 2,213 '5.7 10,292 73·' 14.073 100.0 $202 I 0.13 

lEammgs, as already defined, refer to Income from chief occupation. See p. 13. 
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the median sum from this source is $156 as against $202 from extra 
work. Assuming a 5 per cent return on the sum invested. the average 
income-bearing savings of these 5.068 women is approximately $3.000. 
These figures do not include savings in the form of life insurance and 
annuities not yet matured. which are probably common forms of 
saving for this group. Even so. $3.000 is a small figure for average 
savings, exclusive of insurance, when one reflects that these 5,068 
women doubtless include the more mature members of a group 50 per 
cent of whom are over 37.7 years of age. 

Median income from savings and also the proportion of women 
reporting income from savings vary directly with earnings in' the 
chief occupation. This is to be expected, not only because of the larger 
annual earnings from which savings might be set aside, but also because 
the women at the higher earnings levels are mnre experienced. and SO 

have had a longer time in which to accumulate savings. The proportion 
of women indicating that they receive income from this source varies 
from 12 per cent of the group earning less than $600 in their chief 
occupation to more than half of all those earning $3.000 and over 
(Table 43). 

The median income from gifts or inheritance for 1.425 women 
reporting income from this source is $203, a figure almost identical with 
median supplementary earnings. Only 2.193 women state definitely that 
they receive no income of this sort, though again it is probably safe 
to assume that most of the 74 per cent who left blank the space for this 
information in the questionnaire should be included with those who 
report "none." Like supplementary earnings and savings, income from 
gi fts or inheritance tends to increase with earnings from the chief 
occupation. Furthermore, the proportion reporting income from this 
source increases fairly consistently with earnings. This is . perhaps in 
part because a larger proportion of women with higher earnings heIong 
to -well-to-do families. It may be. too, that higher earnings -simply 
indicate a more mature group of workers, more of whom have presuma
bly inherited money from relatives than is the case among younger 
women. 

From this analysis of supplementary income, it is apparent that 
the great majority of the group studied have no important source of 



TABLB 43-V AIlIATION IN INCO~IE: FROM. SAVINGS WITH EARNINGS IN CautF OCCUPATION 

Reporting Income Reporting No Income Iniormation 
Ratio from Saving. from Saving. Missing Total Croup 

Median Income Earnings' 
Number Per Cent Number Per Cent Number Per Cent Number Per Ccnt Income from (dollar.) 

of of Total of of Total of of Total of of Total from Savings to 
Women Croup Women Croup Women Croup Womef!. Croup Savings Earning. 

Less than 600 .a 12·3 18 7·9 18. 79.8 2:z8 100.0 $8. 0.16 
600-799 101 16.6 43 7.0 466 76.4 610 100.0 81 0.12 

800-999 2a2 .2·3 8g 9·0 683 68.7 994 100.0 91 0.10 
1,000-1,191) 353 27·3 93 7.' 849 65.S 1.295 100.0 94 0·09 
1,2O()oo 1 ,399 731 30.6 166 7·4 1,343 60.0 2,240 1000 10S 0.08 
1,400-1,599 713 36.5 164 8.4 1.078 5S-I 1.955 -100.0 126 0.08 
J,600-J,799 439 43.6 63 6.3 504 50.1 1,006 100.0 138 0.08 
l,aoo..x,999 690 #7 90 5.8 765 49·5 1;545 100.0 161 0.08 

21000~2,199 4gB 46.5 76 7.0 498 46.5 1,072 100.0 180 0·09 
2,20()00.2,399 '84 53.6 '0 5.8 139 40.6 343 JOO.O 209 0·09 
2.400-',599 319 50·5 33 5 .• .80 44·3 632 . 100.0 231 0·09 
.,600-',799 148 5'·5 " 4·3 122 43·· .a. 100.0 18. 0-07 
2,800-"999 65 6'·3 • 1·9 39 36.8 106 100.0 27' 0·09 
3.000 _nc! oyer 460 51-9 .8 3.1 399 45·0 887 100.0 Jis o.n 
Information missing 117 13·3 38 4·3 7'3 8a4 878 100.0 176 '" 

Total group 5.068 36.0 935 6.6 8,070 57·4 14,073 JOO.O . $156 I 0.>0 

. 1Earrung" as already defined, refer to Income from chief occupation. See p. 13. 



TABLE 44-YAIUATION IN INCOMe nOM INBERITANCB OR GIns WITH EARNINGS IN CSlltF OCCUPA'tION 

Reporting Income Reporting No Income 
" from from Inrormation Missing Total Group 
~'E! Earnings. Inheritance or Gifts Inheritance or Cifts ~ 

(dollars) ~.§t3 ME J S 
Number Per Cent Number Per Cent Number Per Cent Number Per Cent ;~ a -al: ni 

of of Total of of Total of of Total of of Total ,- S .Jl a]13'e 'if 0 t: 
Women Group Women Group Women Group Women Group )J':: Ii ~8,!j~b1 

Les. than 600 [7 7·5 'Z7 II.8 [84 Bo.1 228 100.0 $[[1 0.23 
600-199 55 1).0 6[ 10.0 494 8[.0 6[0 100.0 [79 0.26 
800-91}9 83 8.3 131 13·:2 7Bo 78.5 994 100.0 [38 0.15 
1,000--1,199 113 8.7 168 [3·0 1,014 78·3 1.295 100.0 192 0.17 
1,200--1,399 244 10·9 333 14·9 1,664 74·' :3,240 100.0 196 0.15 
1,400-1,599 201 [0·3 322 16.5 1,432 73·' [,955 100.0 [97 0.13 
1,600-1,199 103 [0.2 [77 17.6 726 72.' 1,006 100.0 173 0.1.2 

1,800-1,999- 172 H.I 273 17.1 1,100 71.2 1,545 100.0 189 0.10. 

2,000'2,199 124 11.6 230 2[·4 718 67.0 .,072 100.0 200 0.10 

2,:alO-.2.399 37 [0·1 63 [8.4 243 70.8 343 100.0 254 o.n 
2,400-'.599 So 13·0 100 [5.8 450 11.2 632 100.0 292 0.12 

2,600-2,799 38 13·5 53 [8.8 191 67·7 28. 100.0 "0 1>.08 
2,800-'.999 ,. [[·3 13 [2.3 8[ 76.4 [05 100.0 200 0·01 
3JOOO and over 99 11.2 ,68 [8·9 620 69.9 881 100,0 315 0·09 
Information missing 45 5.[ 75 8.5 758 864 878 100.0 325 '" 

Total group 1,425 10.1 2,193 15.6 10,455 74·3 [4,073 100.0 $203 I 0·[3 

lEarnlngs, as already defined, refer to mcome from chief oc:cupatlon. See p. 13. 
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income other than their main occupation. Approximately one in ten 
reports some supplementary earnings, for which the median is $202 a 
year. A similar proportion of the group receives some income from 
gifts or inheritance, with $203 as the median amount in 1927. Slightly 
more than one in three of the group reports some incoml! from savings, 
although the median sum from this source is only $156. The amount 
of income from each of these sources varies directly with earnings in 
the main occupation. Clearly, supplementary incomes do not tend to 
equate total incomes, but rather to increase the inequalities already 
existing between earnings in chief occupations. 

MODE OF !'IVING AND F;AilNINGS 

Not infrequently in the past, women who work have been referred 
to as "pin-money workers." This rather unHattering charge rests on the 
assumption that they are supported by relatives with whom they live, 
and that whatever they earn themselves goes for the purchase of non
essentials. The charge, however, has been shown to lack factual support 
in the case of wage~rning women. According to recent studies by 
the Women's Bureau of the Department of Laber at Washington, the 
great majority of wage-earning women are working because of economic 
necessity, and nine-tenths of them contribute part or all of their earnings 
to the support of the family. In the summary results of twenty-three 
studies, which cover the period from 1888 to 1923, and include 61,679 
women wage-earners, it is shown that 53.2 per cent of these women gave 
all their earnings to their families, while 37.5 per cent more contributed 
part of their earnings. Only 9.3 per cent gave nothing toward the 
support of their families.' 

But these are wage-earning women; it is altogether possible that at 
higher occupational levels women are not only free from responsibility 
for the support of others, but are themselves accepting financial assist
ance in one fomi or another from relatives. Yet clearly this is not the 
case in the group we are studying. Not only are the great majority of 
these women economically independent, but many of them are totally or 
partially responsible for the support of others. This is apparent from 

'-Wh.t tin W.ge-E"",;"g Wo"",,, Colttributes 10 Family S"ppo,t, pp. 12 and 
1,3. For further references, see p. 47 and footnote I p. nD. 
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several sets of facts. In the first place, only 10.2 per cent of the total 
group live with parents or relatives without paying for their board. 
These are, moreover, the relatively young workers, .,..ith median 
experience five years below that of the total group.' The rest of the 
13.425 women in the group who report their mode of living either pay 
board to their parents or relatives, have houses or apartments, or live 
in lodgings (Table 45). 

TABLE 4S-VAlUATION IN MOD£ OP' LMNG WITH EAllNINGS 

Mode of . Living 

Live with parents or relatives and pay board 
Live with parents or relatives and pay no board 
Have a house, meals in 
Have a house, meals out 
Have a house. some meals in, some meals out 
Have an apartment, meals in 
Have an apartment, meals out 
Have an apartment, some meals in, some meals out 
Have a room, light housekeeping 
Have a room, meals out or board in the house 
Not elsewhere classified and 

information missing 

Total group 

'Calculated on $100 class inteIVals. 

4.104 
1.372 
2.498 

131 
744 

1,148 
2[5 

717 
249 

2,257 

638 

30.6 
10.2 

18.6 
loO 

5·5 
8·5 
1.6 
5-3 
109 

16.8 

$1.487 
1,178 
I,S82 
I.17S 
1,681 

1,743 
1,894 
1,886 
1,429 
1,595 

12·9 
8.0 

17.0 
16.3 
18.0 
15·0 
16.9 
17·9 
134 
12.3 

13-7 

As further proof of the economic independence of our group, it 
will be recalled that 39.1 per cent of those indicating number of 
dependents report that they are either totally responsible for or 
contribute toward the support of one or more persons (Table 20). It 
will also be remembered that only one in ten of the total group has any 
supplementary income from gifts or inheritance, and even for these 
women the median amount, $203, is not large. In view of these facts, 

I Doubtless, some of these women pay room rent or contribute toward the 
maintenance of the home. although the questionnaire did not differentiate this 
croup from those who pay only for meals. 
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it would seem that the great majority of the group are not only 
economically independent, but that more than one in three is assisting 
in the support of others. Such women can hardly be described as "pin
money workers," 

Of the total number reporting mode of living, 4Q,8 per cent are 
living with parents or relatives, 25.1 per cent have houses, 18.7 per cent 
live in rented rooms, and 15-4 per cent have apartments (Table 45). 
If, however, the group is subdivided on the basis of marital status, 
certain well-defined differences in mode of livi.ng appear. Fifty per 
cent of the single women live either with parents or relatives, and of 
these, approximately three-fourths pay board. Twenty-two per cent 
of the single women five in lodgings-that is, they rent rooms and 
either board in the same house, or go out for meals-while 28. I per cent 
maintain, either singly or with others, houses or apartments.' Among 
the 1,888 married women who report their mode of living, the situation 
is almost reversed. Eighty-three per cent maintain either houses or 
apartments, while 12.2 per cent live in lodgings or with parents or 
relatiVes. Quite definitely, domestic demands are heavier for the 
married women in the group than for the single women. How far 
this goes to explain the lower median earnings of the married women 
is a question to which there is at present no answer." 

[The corresponding figures for 17.364 women breadwinners, most of whom 
were doubtless wage-earners, included in a recent study by the Women's Bureau 
of the Department of tabor are as follows: Living with parents or relatives, 
75.3 per cent; living in lodgings, 18.0 per cent j maintaining a home. 6.7 per cent. 
The differences between the two groups are pronounced. In that study, relatively 
half again as many women are living with relatives as is the case in our group, 
while only one-fourth as many maintain homes. About the same proportion in 
each group are living in lodgings. It should be noted that the percentages for 
the Women's Bureau study have been recalculated to omit unclassified cases. thus 
making them comparable to our figures. WluJt t1r.~ Wage-Earning Woman Ca. 
tributes to P"""ly S"PPOf't, p. 14-

2Among the interesting facts obtained from the questionnaire, which have to 
be omitted here because of lack of space on the HolIerith card, are the number 
of hours a week devoted to housekeeping, and the amount of paid and unpaid 
assistance in housekeeping. This information will be included in a later study. 
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LIVINC EXPltNSl'!S, SAVINGS,. AND F!ARNINGS 

Detailed analysis of the personal finances of the group is quite 
beyond the scope of the present study. Expenditures and savings have 
not been itemized beyond single totals for savings from earned income 
and "living expenses," which were defined to include day-to-day 
expenditures for room. beard, domestic service, laundry, and transpor
tation to and from work.' The lack of more detailed budgetary 
information is regrettable. Yet interesting relationships between 
expenses, savings, and earnings are apparent even from the limited 
data available. 

In all, there are 10,013 women, including single, widowed, divorced, 
and those separated from their husbands, who report their living 
expenses. Of this number, 3,977 have one or more persons totally or 
partially dependent upon them, and 6,036 are without dependents. As 
might readily he expected, the women with dependents have considerably 
heavier living expenses than those who have no dependents. Their 
median monthly expenditure for food, shelter, domestic service, laundry, 
and transportatiol'l to and from work is $76. as against $54 for women 
without dependents. Only 20.1 per cent of the latter spend more than 
$75 a month for these items. At the same time, however. the women 
with dependents have median earnings of $1,690, as compared with 
$1,507 for those without dependents. Part of this earnings advantage 
is probably attributa~le to the fact that the women with dependents are 
an older and so more experienced group.' 

IThese definitions should be kept in mind in the analysis that follows. We 
should perhaps also remind ourselves of certain attributes of the group we are 
studying. First, it is a. sampling of a total group of whom 40.8 per cent are 
living with parents or relatives. Second, this sampling, like the total grouPt 
concentrates dtaracteristicaUy in medium-sized communities (Table 52 and Ap
pendix I, Table 2, p. 12J). Third, married women are excluded from this anaIym 
of expenses and savings. although widows,. and also women divorced or separated 
from their husbands, are included. Fourth. all women who report one or more 
persons totally or partially dependent on them for support are included in the 
group Itwith dependents,H which means that it includes women with widely varying 
degrees of responsibility for others. 

'The median age of all women with dependents is 39-9 years, while the 
torresponding figure for women without dependents is 3S.s yurs. 



TADLlC 46-V ABlATION IN Mont: 0'1 LIVING WITH MARITAL STATUS 

Marital Statl1, ~ 
~ 

I 
Information 

I '" Single Marrit!d Widowed 1:>ivortcd Separated MiMing Total Group 
Mode of Living 

Number PerCent Number PerCent Numb", PerCt!nt Number PerCent Number PerCent Number PerCent Number PerCent 
of 01 .f 01 01 01 01 of of of of of of of 

Womm Total Women Total Women Total Women Total Women Total WomeD Total Women Total 

Live with patalU or 
relatives and pay 
board $,387 31.0 In , .. ••• 17·2 '" 26.8 4' sa·s .,8 33d 4. 104 30.6 I!::: 

UyC with parenll or ~ 

relative. aDd pa, DO 
n 
~ board 1,171 ".9 " ••• 4· 4·' 4S ,.' • 4., .8 9-4 1,3,a 10.1 ~ 

Have a houte, ~ meal. in .. , lo.8 .8. 51 .9 .8. 30.1 

"-
19. I .. 18.,. ... 14·0 2.498 18.6 Z aave a bouse, 

1:0 meal. out S' •. 6 4' ••• .6 .. , , ••• • •. 6 , .. , .,. '.0 c:: Have a bOUR, tome '" m.eal. in, IOmC ~ 

meel. out .s. ,.' 2,. 14·3 ••• 10·9 4S ". S 4·' ,. S·4 14. ,., Z 
l'I 

Have an apart· VI 
ment~ meal, in 6" ". .. , 11·4 ••• 10·9 8. 13.0 'S ta.a '0 8., r.1A8 8 .• '" Have u. .part~ '" ment, meal. out . ,' 1., 3 • ••• .. ••• • .. , 4 ,.' ., ••• uS • •• >-3 

Have &D apart· S 
mtnt, some meal. ~ 

iD, IQIIJC 
l'I 

'" meal. out 435 4·' 113 ••• ,. ", SJ 8.5 8 '., " .5·0 ,., ,., 
Have a room, liKht 

howekeepiq '" ••• •• .. , ., ··S 8 .. , S 4.1 •• ••• .,. • •• Have a room, mcalI 
out or board 
iuhoule 1,840 aO.1 S' ,.' "' 12.1 •• 14·4 'S n." .4J 19·9 ~.aSl 16.8 

Nat elMWhclc 
claui6ed and 
informatiou miuin&" ,,. " . .,. " . 6, " . '5 " . , 

" . " " . 6,8 " . 
Total 0.490 100.0 a,ot8 100.0 -.. 100.0 '" 100,0 12S 100.0 ". 100.0 14.073 100,oJ 
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No less than 728 women, or 7.3 per cent of an those who report 
their living expenses, claim to spend less than $25 a month for food, 
shelter, domestic service, laundry, and transportation-an incredibly 
low figure unless they are among the 1,372 women who are living with 
parents or relatives without paying for their board, and perhaps not for 
their room (Tables 45 and 47). Seventy per cent of the women 
without dependents who report monthly Jiving expenses are paying from 
$25 to $75 for them. T4is means that 79.9 per cent of the 6P36 women 
without dependents are spending less than $75 a month, or not more than 
$18 a week on day-to-day living expenses, exclusive of clothes, and also 
recreation, health, education, savings, and other items included under 
"sundries," in standard budgets. 

When monthly living expenses are converted into yearly totals by 
multiplying the monthly figures by twelve, significant relationships 
between expenses and earnings are apparent (Table 48). Living 
expenses, as might wen be expected, increase with earnings. For women 

TABL~ 47-LIVING EXPENSF:Sl 

Monthly· 
Women with Dependentsl Women without Dependents2 

Living Expenses Number Per Cent Median NUmber Per Cent Median 
(dollars) of of Earn- of of Earn-

Women Total ings Women Total ings 

Le .. than 25 u8 3·0 $1,212 610 10.1 $1,071 
25-49 641 16.1 1,285 2,071 34-3 1,300 
50-74 1,194 30·0 1,551 2,145 35.5 1,624 
75-99 821 20.6 1.722 714 It.S 1,986 
100-124 6u 15·4 1,968 260 4-3 2,'sS 
'25-149 244 6.1 2,210 90 1·5 2.475 
150-'74 158 4-0 2,468 8, 1·3 2,800 
175-'99 50 I.2 3.040 33 0.6 2,417 
200-224 66 1.7 2.775 22 0-4 2,600 
225 and over 74 1.9 3.600 10 0.2 6,800 

T<>tat group' 3.977 100.0 $1,600 6,036 100.0 $1,507 
.. 

l"Livmg Expenses" cover only food, rent§ servtce, laundry, and transportatIOn 
to and from work. See de6.nition. p. 20[. 

·Omitting married women, and also those who did not give information 
concerning dependentJ and living ex~s. 

'Median montbly living expenses are $76 for women with dependents, and $54 
for women without dependents. 
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TABt.1t ~V ARIATION IN LIVING EXPENSMl WITH EARNINGS 

Women with Dependents2' Women without Dependents l 

~ " 
",Ill 'l!i' 'l!i' s!t ·s .. ill t\'i! 

Earnings 

_ w 

-.:l!l 
M " II ~ 1~ , .. v .~~ (dollars) - ><$ - " Co 0 .e 0 

0 ><til .:: 0 
M li ; .. ,..:~ t 5. " .. ,..:-

ill .- c . .8 11 .c E .!!! " .9 ! il ';> ~~ "" .-
z:;: ;:;l;J .. li ~;5 :;; i! 

1>:", 1>:", 

Less than 600 23 $ 516 1.000 6.j $ 259 0.520 

600-799 94 540 0.77J 242 354 0.506 

800-999 223 599 0.666 44Ii 433 0·481 
1.000-1,199 J04 685 0.623 6,2 494 0-449 
1.200-1.399 534 788 0.606 1.089 545 0.419 
1.400-1,599 6.0 834 0.556 903 651 D.4J4 
1,600-1,799 329 88, 0.5,8 474 688 0·405 
I t 800-1.999 S02 995 0·524 706 745 0·392 
2,000-2,499 673 1,129 0.502 782 826 0.367 
2,500-2,999 2J7 ·,285 D.467 :26, 8g6 0.326 
3.000 and over 342 ].702 0·486 293 1.169 0·334 

Total gronp8 I 3,87' $ 913 0.540 5,872 $647 0-429 

.. l"Ltvmg Expen,ses" cover only food,. rent, service. laundry, and transporta
tion to and from work. See definition, p. 201. Figure for yearly Jiving expenses 
obtained by multiplying monthly expense figure by '2. 

20mitting married women) and also those who did not give information c0n

cerning dependents, living expenses. earnings,. or size of community. 
8Yedian earnings for women with dependents are $1,6g0, and $1,507 for 

those without dependents. . 

with dependents. median yearly expenditures for items included in 
"living expenses" increase from $516 for women earning less than $600 
a year, to $1,702 for those who earn $3.000 or more. By contrast. 
median annual expenditures for the same items by women without 
dependents increase with earnings from $259 to $1.169. Median living 
expenses of all 6,036 women without dependents are $266 below the 
median figure for the 3.977 women with dependents.' 

'In the instructions for filling out the questionnai~ women whose dependents 
lived with them were told not to attempt to Sep81'3.te their own expenses from 
their dependentst

, but to give the total amount spent monthly on the items 
included in «living expenses:· 
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TABL& 49-VARIATlON IN YtAltLy LMNG EXPENSESl WITH EARhJ:NGS AND Sas 
OF' COMMUNITY 

W .... n with DepentkntsS Women without DependmtsS 

• • ,U' 14'1 ., .• 
~! 

.. 8 
~I 

.. 8 
Population '0 .5" '0 ~~ " = ~ 

.., 0 • t t . .. ..,~ •• = i!f .;ra ~g .! .~ .S Jr;l o = 1i "s ~i ... " " ... 
i~ i., ~J • = i~ i., ... 

",!i. )! .8 •• 
"'~ 

Leo than a,so!') a., $t.326 $ "4 0.$68 4" $I~62 $488 0.387 
2,500-4.999 .. , 1."",. ." 0·573 70' I,Jl90 ". 0·41:2 

5.000-9.999 ." 1.446- ,113 O·54~ 1,029 1,,3:11 544 Q·411 

10,000-24.999 ." 1.600 .,. 0.$28 t.404 ... 60 'a, 0..>9 
25.0GG-49.9'91) S74 1,839 . ••• (hS4J . .. 1.74' ,>, 0.416 
5°,000-;9.999 '4' 1.94<1 1.036 o·SU 6 .. 1.804 ,a. 0._ 
100,000-·49.999 , .. 1.991 I,IS2- 0.578 .,. 1,913 80. 0.42'1 

250,000 and oyer 30, 2,262 1,178 0·S20 .04 1.,98 .,8 0·439 

Total croup I J.87 1 $1.690. $ "3 0.540 5.812 $£.50 7 $", 0·429 

.. . . .. I LlYlll&" EXj)enae5 cover only food. -rent. servu:e. launcif'Y. and transportatlOD to and 
from work. See defiDitiou. p. HI. Figure for JUriI' living expenSJes obtained by multiplyiq
monthly ~pense figure by u. 

"'Omitting married women, and auo those who did not gi~ infofmation C.OD~ 
dependent!, JivinB' expenses, eamina:a, or si" of community. 

Although living expenses increase consistently with earnings, the 
proportional amount spent on these items decreases as earnings increase 
(Table 48). If, however, the size of the community in which the 
work is carried on is taken into consideration, it seems that although 
both earnings and expenses increase with the size of the community, yet 
the proportion of earnings which goes for living expenses at each 
population level is very nearly constant. This is true not only for 
women with dependents, for whom the proportion of earnings going 
for living expenses ranges from 52.0 per cent to 57.8 per cent, according 
to the size of the community. but also for women without dependents, 
whose living expenses vary from 38.7 per cent to 43.9 per cent of their 
median earnings, according to the population of the cominunity. Median 
living expenses of all 3,87I women with dependents are 54.0 per cent 
of their median earnings. while the corresponding figure for the 5,872 
without dependents is 42.9 per cent. This last figure, 42.9 per cent, 
is almost identical with Dr. Hoyt's estimate of the expenditure for food 
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Women with Dependents I Women without Dependents. 

Yearly Savings Number Per Cent Median Number Per Cent Median 
(dollars) of of Earn- of of Earn-

Women Total ings Women <Il'otal" ings 

None 275 IJ.I $1.473 3.6 .0.. $1.316 
1-199 345 .6.4 ',368 4s8 ,4-6 ',246 
200-399 570 27.1 ',583 872 27.8 1,430 
400-599 42' 20.0 • .849 695 "'u 1.615 
600-799 18j 8.7 2,046 326 10-4 1,846 
800-999 78 3·7 2,175 .60 5.' 1,945 
1,000-I~I99 9i 4.6 2,399 '76 5.6 2,274 
I~I,399 24 1,2 3,000 39 1.3 2,354 
IAOO and over .08 5.2 3,175 92 2.\) 3,I10 

Total group 1 2 ,101 .00.0 $1,710 3.'34 .00.0 $1,544 
.. 

lOIDlttmg marned women. and also those who did not give mformatlon con
cerning dependents and savings. 

and shelter of the "typical American independent single woman" with 
an income of $1,350.' 

Savings from earned income, like living expenses, increase with 
earnings; but unlike living expenses, the proportion of income that is 
saved increases with earnings (Table SI) _ This is a1ike true for women 
with and without dependents, though quite expected1y women without 
dependents are able to save a higher proportion of their earnings_ At 
first glance, the figures for savings, when compared with the earned 
income from which the savings have been set aside, seem surprisingly 
high. Median savings of women with dependents increase from $67 
for 10 women earning less than $600 to $I,I04 for 2I6 women earning 
$3,000 or over, while for women without dependents they increa.e with 
earnings from $77 to $1,089, despite an earnings median $166 below 
that of women with dependents. 

-The proportions allotted by Dr. Hoyt to the different itoms in the budget 
of this fjtypical" independent woman are as foUows: Food, 26 per cent; shelter 
(including mat and light), IS per cent; clothing, 19 per cent; sundries,40 per «IlL 
Doubtless laundry and transportation to and from work, which are included here 
under "living expenses" were classified with °sundriesJl by Dr. Hoyt. E. K Hoyt. 
The C""""",ption of w ...rIb (New Yark: Macmillan Co.. '928), p. 3'+ 
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TABLE SI-YAlUAT'ION IN' YlWU.Y SAVINGS PROM EAItNJro INCOMS WITH EARNINGS 

Women with Dependents' I Women without Dependents t 

> ;. 
.. 0 .. 0 

~ 
<Il .. ... <Ill!!' 

Earnings ~.9 
"5 

».-
11 "i:E -" (dollaTS) - - k k 

11 " .. .. 0 >0 0 >0 ~I<I 

II ii " l:l. 
>01>1 t ii ;; re >0

0 0 il S .!S c o- ils ._ c 0-

" 0 
11 .s: 'z; 

" 0 
ll'> ".w ~ 

Z~ ::lJl ~.e z:;: ~rZ ~.= 
Less than 600 10 $ 67 0.133 3' $ 77 0.154 

600-799 46 SS 0.125 122 124 0.177 
800-999 105 190 O.2II 211 .,6 0.24' 
1,000-1,199, .66 2!I 0.192 298 269 0.245 
1.,200-1.399 2QO 230 0.'77 546 299 0.230 

1.400·1,599 334 279 0.186 496 368 0.246 
1,600-1,799 181 338 0.199 292 389 o.22\l 
1,800-1,999 2sS 360 O.IQO 383 489 0.2sS 
2,000-2,499 371 481 0.214 435 560 0.249 
2.500-2.999 124 . 583 0.212 143 6.¥.l 0.253 
3.000 and over 216 1,104 0.304 1;6 1,089 00315 

Total group2 I 2,101 $ .351 0.205 i 3,134 $ 382 0.247 

lOmitting married women, and also those who did not give jnfonnation con
cerning dependents. savings, earnings. and size of community. 

2Median earnings for women with dependents are $l t710, and $1.544 for those 
without dependents. 

For all 2,101 women with dependent. who report savings, median 
savings are $351, or 20.5 per cent of their median earnings; and this in 
spite of the fact that 13.1 per cent of them report that they saved nothing 

. that year. The situation is much the same for the 3,134 women without 
dependents, whose median savings are $382, or 24.7 per cent of their 
median earnings, although 10.1 per cent of the group report no savings. 
Savings figures such as these suggest rigid economies. Yet one must 
not overlook the fact that only 43.4 per cent of the total group, exclusive 
of 'married women, report their savings from earnings, and these 
probably represent the thriftier members of the group. If data for the 
other 56.6 per cent were available, the savings figure would presumably 
be lower.' 

IThough not necessarily lower. if we accept Dr. Hoyt's estimate of expendi
tures for main budget items of a "typical American independent single woman" 
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Savings, like living expenses and earnings, increase in amount with 
the size of the worl< community (Table S2). It would be strange if it 
were otherwise. Yet it is unexpected to find that savings, like living 
expenses, are an almost constant proportion of earnings at each succes
sive population level. This is especially true of women with dependents, 
for whom the proportion of earnings saved varies with the size of the 
community only between J9.2 per Cent and 21.1 per Cent. For women 
without dependents there is a slightly greater variation, though hardly 
enough to be significant (Table 52). 

Earnings increase with the size of the community; so do living 
expenses, and so -do savings. Yet both expenses and savings bear a 
constant ratio to earnings at each popUlation level. Why should this 
be? In how far is the increased expenditure in large cities merely a 

with an income of $1,350. Dr. Hoyt's figures are compared with OUTS in the 
table below. She estimates that 19 per cent is spent for clothes, and 40 per 
cent for "'sundries/, including savings. According to our figures. 31.8 per cent 
of tht; median earnings of women without dependents, excluding married women,. 
go for clothing and "sundrjes:~ exclusive of savings. laundry, domestic service.. 
and carfare to and from work. Ifl then, our group spent the estimated 19 per cent 
for clothing. this leaves laB per cent for recreat~ health, education, and other 
items included in jjsundries." This is a not unreasonable proportioo. Loc. cit. 

Dr. Hoyt's "Typical 
Independent Woman" 

Food 

Budget 
Item 

Shelter 
(including heat 
and light) 

Clothing 

Sundries 

Per Cent 
of 

Earnings 

'5 

19 

'00 

3,134 Women 
without Dependmts 

Budget 
Item 

Food. shelter, 
laundry, domestic 
service, transportation 
to and from 
work 

Savings 

Clothing 
and sundries 
(exclusive of 
items above) 

Total 

Per Cent 
of 

Earnings 

31.8 

100.0 



CRAM IS-V AllIA'l'ION IN LIVING EXPENSl{S AND YItAIU.Y SAVINGS noM EARNaD 

INCO),!lt WITH EARNINGS BY 5IZlt OF CoMMUNITyl 
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l"Living Expenses" include only expenditures for food, shelter, domestic 
service. and transportation to and from work. Note that population is plotted 
on a logarithmic scale. 
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TABLF: 52-VARIATION IN YEARI.Y SAVINGS noM EARNSD INCOME WITH EARNINGS 

AND SlZ£ OIl' CO~IMUNITY 

Women witb Dependents1 Women without Depcndental 

~ .~ ., ~ .. • 
Population • .~ : '0 • • > ~ '0 < • >: •• .i >: UJ .~ t e =l! .~ '~ 

en'S " • " • . .• 
"Ele ... 

·Hl ~ • ,$ ".El .!! = HI .• = 
~"' E c o 0 ~;; • o 0 1i- ~"' 

:'3 • O1s z;: :>!., :>!~ z;: :>!,:! :>!~ 

LeAs tban 2,500 .06 $1,426 $," 0.200 '0' $1,285 $346 0.269 
2,500-4.999 "9 10429 ,., 0.2!1 ,,6 1,:.Iog ,,8 0.261 

5.000-9.999 ". 1.452 ,·S 0.210 '" 1.341 "5 0.242 

:O,OCO-24.999 473 1.592 ,,6 0.2fl ,6, 1.495 ,,8 0.267 
25.000-49.999 ,.S 1,81 9 , .. 0.201 ,6, t,119 43' 0.244 
50,000-99,999 '57 2.010 4·S 0.202 336 1,123 ,8, 0.224 

100,000-249.999 .. ' ',991 ,B, 0.192 '4' 1.943 4'. 0.216 

250,000 and over ,66 2.4°8 5·. 0.208 .,. .lI,oS7 445 0.211 

Total group 12 ,10: $1.710 $aSl 0.20 5 3.ll4 $1.507 $lSa 0·.253 

10mittins: married women. and al90 those wbo did not give information .:oQUcurung 
dependent$., savings, earnings, and size of community. 

reflection of increased living costs, and to what extent is it due to higher 
living standards? The questions are as intriguing as they are haffling. 
Nor is there at present any answer to them.' Imponderable factors 
in the situation are too numerous and too closely interwoven with 
ponderable ones to justify one in doing more at this time than to call 
attention to the way in which earnings tend to vary under certain 
known conditions. 

lA rough measure of the degree of correspondence between expenses, savings, 
earnings, and the size of the community may be secured from the following corre
lation ratios. calculated for the 2,101 women, exclusive of married women, who 
report dependents. In every case, the correlation ratio was at least a little higher 
than the correlation coefficient, and for savings and· sire of community, it was 
more than double the coefficient. It would, however. require considerable temerity 
to draw any definite conelusions from these figures. 

Related Variables 
Earnings and size of community 
Monthly living expenses and size of community 
Savings and size of community 
Savings and earnings 
Living expenses and earnings 

(I) Total group. disregarding size of community 
(z) Women in cities of So.OOO~.999 

Correlation 
Ratio 
+·365 
+.282 
+·365 
+·589 



APPENDIX I 

SUPPI,]\M]\NTARY TABI,£S 

TA.BI.£ l.-GF.OGRAPHIC DISTRIBUTION OF REPoRTING GROUP, TOT'AL M£MBItRSBlP OP 

FSD£RA'1"ION OF BUSIN~SS AND PROtESSIONAl. WOM~JS Ct.UBS. AND TO'tAI. 
GAINtut.LY EM'PLOYt.D WHITE WOM.t.N TAN Y'tARS OF Aca 

AND OVER IN THE UNrTED STAT£S IN 19201 

Geographic 
Division 

'and 
State 

NB'" ENGLAND 

Maine 
New Hampshire 
Vermont 
Massachusetts 
Rhode Island 
Connecticut 

MU1DLB AUNTie 

N~ York 
New Jersey 
Pennsylvania 

EAU' NORTH CBtfTI\AL 

Ohio 
Indiana 
Illinois 
Michigan 
WiscomiD 

WUy NOIlTH CBNTtAL 

Minnesota 
1-
Mislouri 
North Dakota 
South Dakoto 
Nebraska 
Ktn ... 

SOUTH A1'LAKTIC 

Delnwa~ 
Maryland 

Per Cent of 
Gainfully Employed 
White Womm in 

U. S. in lIJ20 

13·3 0., 0., 
0 •• , .. 
•. t •.. 

28·7 
%5.6 

••• , .. .... ,., 
··s ,.. , .. 
••• 

10.5 

••• 
'.0 
J.t ... ... ... ... 
S., ... 
••• 

District of Columbia .. , 
Vif'tflniu ••• 
Welt Virginia 0·7 
North Carolina '·5 
South Carotin. • •• 
Gc!orgill ··S 
Florida .. , 
tU. S. Census of 1920. Va!. IV. 

Per Cent of 
National Federation 

B.p.W.e. Membership 
June. 1927 

70S ... 
0., 

0., , .. 
t., 

••• t., . .. 
l'? 

.34,g ,., 
,.0 

••• , .. 
t •• 

u., 
••• ••• ." 
0 •• 

••• 
'·5 ... 

' .. 0 
0.' 
0 .• . .• 
••• 
••• D., 
0.' 
3·3 

Per Cent 
of 

Reportina' 
Group 

••• ••• ... 
0.' , .. 
.. , 
5·. .. , .., , .. 

.37.& 

••• •. 0 • •• ,., .., 
25·2 . .. , .. 
3·' 
t., 

t.' .., 
• •• 
V·, .. , . .. 
••• , .. 
'., 
0·3 

••• '., 
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Geographic 
Division 

and 
State 

EAST SoVTR CENTRAL 

Kentucky 
Tennessee 
Alabama 
Mississippi 

W2ST SoUTa CJUITRAf. 

Arkansas 
Louisiana 
Oklahoma 
Texas 

MOUIfTAIK 

Montana 
Idaho 
Wyominlr 
Colondo· 
New Mexico 
Arizona 
Utah 
Nevada 

PACIFIC 

Washington. 
0_ 
Califnmia 

HAWAII 

Total per cent 
Total number 

MICHIGAN BUSINESS STUDIES 

Per Cent of 
Gainfully Employed 

White Women in 
U. S. iD 1920 ... 

'" ". ... .. , , .. 
0.' 
0 .• ... 
'., .. , .. , ... ... 
0., 
••• ... 
0., ... 
'.D .. , 
••• ,., 

100.0 

6,96%,246 

Per Cent of 
National Fed~tiO!l 

RP.W.e. Membership 
June, [9.21 

5·· '., 
••• 
••• ••• .., .. , ..• ,., •.. 
M 

••• '., 0.' .. , 
0.' 
"0 
••• . .. 
'., , .. 
'., .. , ... 

JOO.O 

46 .700 

Per Cem 
of 

RepCl'l'tiq 
Grou. 

0 .., 
••• , .. 
0., 
0., 
,.' 
l' 
0.' 
• •• 
I.!it • 
7-4 
0., 
'·5 
0·7 ... 
••• 
• •• '., 
-0-,., 
'" '.0 
••• 
0.' 

100.1 

14.073 



TAIL • .:I'-GUJljUPIIIC DUT,UBUTI01II' OP RErOUll'fO GJlOUr BY S.U Of' COUMUM'ITY C(ntJ'AUn W.TQ TBAT OP TOTAL WHIT!: F'UtAL!: POntLATIOllf 1111' 

THIt U'U1'!tJ STAt'U U' '9,20 

Percentage i. Communities ""ith Population of 

I.- 2,500 JO,oOO "$,000 JOO,OOO 500,000 So. •• than to to to to .nd III 1<. 
:2.500 fO,OOO lIIS,OOO 100,Oao $00,000 Over 'tl::; 'g'; 

G~raphie: Divi.iOll Report- Report- Report. 'Report- Report- Report. i ,S i~ 
U

1i 
U~ u. S. ing U. S. In. U. S. In, U. S. In. U. S. In, U. S. In. " ~ Group Group Group Group Group Group ~~ d:", 

Nnr England :10.2 .. , 12, • :13,4 14,4 u,6 23,3 43·9 19.6 17.11 10.1 ... ,.. ••• 
Middle Atlantic 24.' D.D ,., 15·5 ,., 11.8 10·1 41 ·S , .. IS·4 l8.a 15.& lIIj·3 S·' 
Eut North Central 39·,1. ... ,., #5.8 ,.. 11#·3 12·5 34·9 10.S 13.6 20·4 .. , ,,11,0 1111.8 
West North Central 61.8 '4,0 ,.6 3&.2 S·' ,,6,0 6.D 12.8 lo.g ••• 6 .• M n.8 :15·111 
South Atlantic: 66.0 13·J ,.D ~5·S ••• 25·5 8 .• .lg.1 8 .• ••• '., ••• 10.:1 ,.6 
Eatt South Central 16.9 a.5 , .. 31.8 ,., ;25·9 '·S 16.0 ,., ;Z2,8 ... ... 6.8 s· • 
We8t South Central 69·4 3·' , .. 39. 1 ,.' :19·9 6., 15,4 ,., 11.7 ... . .. 8 •• ,.111 • 
Mountain 61.1 14·0 13·9 41·9 ,·3 23.6 ,.' ••• 1#.1 8 .• ... ... , .. , .. 
Pac:i6(l 3S.0 '4. 1 10·7 22,2 6 .• 18 .. 3 11.6 18.1 16.6 19,9 :11),1 ,., ,., 5.' 
Hawaii ... ... ... ... ... ... 5·' ... 94·7 .. . .. . ... . .. ••• 
Total females in Number 'lI,J43,803 4.454.524 3,:11,20,117 4.190,888 5.038,194 1.141t.134 46.390,260 

U. S. in 'Sl21l Per cent ,15.6 •. 6 6 •• 10·3 10·9 16.,. roo.o 

Total reporting Number 1.060 . .,,,,, 3.11119 3,4:13 1.115 ... 14.013 
group Per (lent ,·s 30.8 u·1J .... f:l •• ··S 101).0 
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TABLE ,J-PaOl'ORTION 011' NON·MAwUAL WOHZ:!C WORKF.II:S1 IN THE RBPOaTINC GROU.P, Uf 

TIlE NATIOlfAL FEDZRATION OF BUSUf&5S Atom PaOF&5Sl0NAL WO.lI1tlf'S CLUBS, AND 1ft 

TUB UNITED STATES IN 1920 ENGAGED IN DIFFEil£NT TyPZS .. WoaK 

Per Cent 01 Non-Manu.aJ Women Worken 

National 
Type. of Work' Re:partiDg Federation U.S. 

Group B. P. W. C. in 19J10 

Clerical 43·0 39·S 3 2.5 
Teaching 19·1 11.0 16·9 
Sales, publicity, purchas-

ing, and persoond 12·4 17.0 13.1 

Health 6.6 6., 4.' 
Finance '·S 0., ••• 
Production and planning- ,., .-4 15·9 
Food, houling, and 

.<nO"" service ,.0 ,., 12.4 

Welfare and religious ... ,.3 0., 
Lilmlry ,., u 0., 
Legal and protective '., ,~ 0.' 
Editorial , .. u 0.' 
Not dsewhere dassified L' t.' '" Information mi5l'ling. 

Total p'" <en' 100.0 100.0 100.0 

Tota! number 14,022 39.666 4.285.455 

I"NOD·manual workers" as defined bere exclode facwry workers. agricultural and other 
laborers. and domestic servants. but include skilled needle·worker.e and other skilled manual 
worlu!:rs not in factories. such as arts and crafts. workers. It was. necessary to n:clude factory 
workers. agricultural and other labours. and dome3tic servants in making this comparison, alnee 
only Sf of the uportiDS' group are engaged in these occupatiDDs, as against appro!ll;imatcly fift)' 
per "ent of all gainfully employed women iD the country. 

'lBeatuse of the census practice of giving a single total for several oct'Upations. some of 
which according to the claui6cation used here belong in one group, and some in anotber~ 
there is unavoidable error in tbe rcgrouping of the federal ceDSUlII figures, but not enoua:h 10 
invalidate general c:onclusiou.s. For the same reason. minor changu in the classificauoa u.sed 
throughout the study were necessary in this table. 



EARNINGS OF WOMEN 

TABLE 4-AG!; OY REPORTING GROUP AND EARNINGS 

Number Number 
Age in 19:1' .f Median Age la 1927 of Median 
(years) Worn", Eaminpl (years) Womon Earningr 

J..ess than •• • 46-.. 6·9 z •• $t.74.1i1 
13-18.9 ., $ 7<2 47-47·9 3" 1.802 

f~19,9 ,. ••• 48 -48.9 ,., 1.8]6 
20-20.9 ." ... 49'49·9 3'3 1.82r 

:u-.st.g '91 ... 50-5°·9 .,6 1.808 
,u-.:a·9 ... 1,031 Sl-SI.g ,s. 1,804 
23-23·9 ,., 1,152 52'52".9 ", 1,75° 
24·~·9 , .. l,a31 53-S3·9 .86 1,836 
2S·25·9 ... 1,262 54-54·9 '.7 1.700 

26'26,9 ". 1,293 55-55·9 '7' 1,816 
27-21·9 41· I.:UO 56 '56.9 ." [.8~b 

28-28·9 '99 1.397 57-51.9 ." ','" 
29-29,9 ... 1,395 58-58.9 US 1.594 
30'30.; .. , 1,$04 59-59·9 ., 1.595 

3'-31·9 .S. t.S41 60-60.9 00 1.520 

32-32,9 ... 1,549 61·61·9 73 1,800 

33-33·9 430 1,606 62·62.9 S. 1,61.1 
34-34·9 , .. 1,596 63-63·9 .. t,4$0 

3S'35·9 .. , 1,580 64,64·9 ,. 1.975 

16'36.9 ... 1,624 6S-65.9 , . 1.1$0 
.17-17·'C! ... 1.135 66-66.9 ,0 I.SSO 
38-38.9 4S' 1,751 6,-61.9 .. 1.500 
31)'39·9 .,S 1,7 f t 68·68.9 .0 
40·4°·9 ... 1.700 69·69·9 H 

4 1-41.9 ... 1,693 10-70." • 
,,2·41'·9 ... 1,811 71-7 1.9 • 
43"U·9 ". 1,813 "·72·9 % 

44'44·9 3'7 I,So3 13·73·9 • 
4.5'45·91 3" 1.813 74'74.9 % 

Information missing .,. 1,690 

Total group 14.0 13 $1.526 

'Ftgured on $.,1'00 elan mtervals, 
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TABLE S-PEJlCEHTAGE DIITIIBUTlON or REPQIITING GROl1l' ACCORDING TO OCCUPATIONAL RESPONSIBILITY AND Sin 0)' Co),unHUTl: 

Population 
Description of 
Ocropational x.... #,$00 $,000 10,000 .aS,ooo $Q,OOO fOO,OOO .250,000 $00,000 J,~~otoo 
Rea:ponflibUity than to to .. to tn t. t. t. 

2.500 4.999 9.999 24.999 49.999 99.999 "'49.9!i19 499,999 5199.999 0.01' i;:: 
Utukilted manual ~ 

0·4% 0.2% o,x% o.~% (') 
Routine. nO .pecial training 8., 10.:.1 8., 6 .• 6·5% 8.0% ,.8% $.0% $.3% ~.8" ::t: 
Routine, &pr:cial training' .26 • .1 28.0 ,.6 

~ 
2g.0 33. 1 :U •• a:q 20·4 ao.a 0·' C"l 

Non·routine. apec::ial training ,.< ,.6 g., 12,1 13·4 17·0 16.$ 17·· 111·9 as·,. > 
N'on·fOuti.lle, supervisory, ,pecial tr.iolnr ,.6 5·' 6., 6., ,.. , .. 10.8 H .• 10.p 10.1 Z 
Highly trained special I:tJ 

worker, noo<xecutive 19·0 13·7 1.1·3 13·9 13·1 12.0 ro.a 10.1 8.6 2.' ~ PtofeuionaUy 
~ 

trained Don-executive ••• .. , 6.g 8 .• 10·5 6., ,.8 ,., 10·S . .. Z 
Profcuwnally V<I 

trained minor executive •. 6 6.g <.6 M 8., (Jl ,., ,., 5·' 4·9 ,., (/) 
ProfeSlliottally 

~ trained major ClWlutive 4·· 5·0 4·, ,.0 ,.S ,.6 4·' '.g ,., 8., 
Minor executive, c: 

including departmcot beads 6.0 4·' H , .• P M 0.6 •• 0 8., 13·8 tl 
~ Major executive, waried ••• , .. .. , ,., ,.6 ,., 4·' ,., ,., S·s V<I 

Proprietor. parlner ,., 6.6 ,., ,., , .. ,., 6., s., 0 •• 10 •• 
(/) 

Information miMing •. , H •. 6 .. , , .• 2., •• 6 2·4- ,., .. , 
Total per tent 100.0 100.0 100.0 100.0 Joo.o 100.0 100.0 100.0 00.0 100.0 
Total number 1,05$ .,853 ",484 3,219 1.969 1.454 1,I:.n , .. ... ,no 



APPENDIX II 

EARNINCS BY OCC'GPATIONS1 

T .. ULE I-MJWtAM ANn Qo.uTILB EAJtH%NGS POll. ALL OCCVf'ATIOMS hpRUBNTBD lX RSl'OJlTIMO 

GRQ-V!' :av TEN OIL Mou WOHEM 

(Occupations are classified ~ type5 of work) 

Occupation 

CuRICAL 

Proprietor. public: .kno
grapbic, mimeographing. or 
letter service bureau 

City or cnunty clerk or rewnier 
Deputy city or county clerk or 

deputy recoTdcr 
Office manager 
Offire manager and bookkeeper 
Office manaler and 

other clerical work 
Assistant office manager 
Chief clerk: 
Chief clerk and other clerical work 

. Head bookkeeper (including 
had, of accounting or billing 
depa1'1ments) 

Head clerical department 
(including char-ge of comp
tometer, correspoudcncc, 
and filing) 

Head stenogr1l:pber 
Accountant (including 

!:'Oat aewuntant) 
Statistician 
Court reporter {It' d~ty court 

reporter (includin&' 
clerk and r!!POrter) 

Private secretary or 
S«Tctary to official 

Secmary 

Number 
of 

Wom .. 

38 
.6 

'3 
%·7 

39 

" <, 
8S 
<3 

z6 
<. 
57 
<. 

" 

-N~ _~~~ ________ ~~~_ 
Reporting First Third 
Eaminp Quartile Median Quartile 

%. 
.6 

" .8S .. 
u <, .. 
'3 

56 

•• 
<8 

57 
<. 

,< 

sa. 
". 

1.750 
1.575 
I.5po 
1.325 

1.450. 

1,60.6 
1.575 

1,483 
I,S81 
1,817 

2,033 
1.950 
1.8S1 
1.550. 

1,800 

1,66, 

.2.3°0 
2.31.11 

2,16, 
1.738 

2.554 

IFor W(lmetl in positions where maiDtcnan~ is provided without charge. such as hD!pital 
officials. private duty nurses, and housekeepen, the foUowing amounts have been a.dded to. their 
Mated annual stnings. if it ",'aa dear that they TeCeived maintenance without chaqe, and 
had t~mselvn made no allowance for it ~ officials in hospitals and institutions. $640; house
keepers and d«n in institutions, $4So.; teachers in boarding school .. $450. {on a 9 months' 
basis.}. «felcri& manq-era, waitresses, cfe. receiviUl' board only. $250. (assuming 50. week" 
employment pN 1nr): private duty nurses, $Joo <assuming 40. weeks' employment per year), 
For example, yearly earninga f-DJ' • trained Dune en private duQ' wha stated that her weekly 
u1'nings in t927 were he piu! maintenance were estimated by multiplying by 40. and 
cddillg $lOO, makinll _ tQtal of $r,900. 

'Set p. ~l (or definitions of mediaD and quartile earuiop. 
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TAB ... l-(Continued) 

Number Number-
Earnings: 

Occupation of Reporting First Third 
Women Earnings Quartile Median Quartile 

Secretary and 
other clerical _,k •• 4> 1,<188 1,869 2,t31 

Assistant se<:retary 7' 7' 1.242 1.546 1.915 
Assistant to official 2. .. 1,4$0" t.Sl3 a,OSo 
Abstractor. copyist, 

or examiner .5 4S l,a,.s I.SS5 2,[2S 

Bookkeeper and 
assistant secretary " ,. 1.375 1,/40 2,060 

OffK:e macbine operator .. .. t,011 1,250 1,375 
Bookkupcr 78. 75' 1,046 l,l11 1,595 
Bookk«per and cashier '45 .. " 1.033 1.343 1,570 
Bookkeeper and 

general office clerk 57 5' ••• 1,250 J,5n:: 
Bookkaper and sales clerk .8 '7 1iS .. ' 1,342 
Bookkeeper and stenographer ,6. ". 1.04. l.les 1.556 
Bookkeeper and typist '5 •• .5· 1,100 1,.183 

l\smtant bookkecPfi" 49 ,6 ... ',- 1,550 
Stenographer 1,046 1,029 1,026 1,'9S 1.561 
Stenographer Md c-.asbier " u I,tOo. 1.450 ',700 
StenagTapher and ,,.,. ,.6 '43 t,aJ5 1.396 1,602 

Typist 4' 's 9'S 1,IS'\) 1.32 S 
Cle.rk 37· JS. 1,064 •• ~64 l,s69 
Billing clerk .. ' . 1, .. 62 1,388 1,579 
Special clerk (including 

discount. voucher. record. 
and .shipping) .. .. t,fJ8 10410 1,891 

File clerk " " 1,038 1.450 1,575 
Cashier "5 'JS 94' l,Z53 1,04$ 
Assistant cashier ,s ., 1,012 1,215 1,675 
Reporter, registrar, or 

miscellaneous oftice worker " " 9 6 , 1,275 1,675 
Timekeeper or 

assistant timekeeper ,. " J.525 I.till 1,150 

TEACl!ISG 

Professor, college 
or university '. '. 2,175 2,625 J.6z$ 

Assistant professor, 
college Of university '5 '5 2,1 2 5 2,215 .2,72 5 

Instructor. 
college or university '. •• t,118 liI,012 2,3"5 

Training or critic 
teache.r. normal school " u 2.050 2.500 2,515 

Instructor, normal ~oot 37 " 1,18, 2.25° 2,588 

County superintendent of schools .' 4' 1.839 2,aJJ 2.215 

AS!listant: county 
superintendent of schools '3 ., 1.'2 5 1,282 1,615 

SUpel'Viauf. public acbools, 
elementary or secondary .. , ,., 1,462 1.901 2.345 

Principal, public school .. 
elementary or !recondary ". ... lo4J9 1,100 2,100 

ISee: footnote I, p. 12? 
ISee. p. 201 for definitions of median and quartile earnings. 



EARNINGS OF WOMEN 

TABL~ t--(Continued) 

Earning~ 

Number Number First 
Occupation of Reporting Quartile Median 

PrincliJil.l. 
public schools, elementary 

Principal, hillb school 
Auistant principal. high school 
Dean of girl" high school 
Teacher and 

department bead, high school 
Teachet' and 

cafeteria manager, high school 
Director of physical education 
Teacher, high achool 
Teacher. 

public elementary school 
Teacber, public school. unsped6ed 
Kindergarten director, or 

assistant director and teacher 
Proprietor, business college 
Teru::ber. business co11ege 
Teacher, aehool for 
handicap~ or mentally defective 

Teacher, private lessons 
in mu.ie. art, dancing, 
or expression 

SALES AM]) PUBLICITY 

Proprietor, saks organiution 
Partner, utes organi~tion 
Secretary of sales organiEDtioD 
Manager. aaJe. organiUltion 
Assistant man-nger. 

Ala or~aniqtion 
Assistant .. Its 1lllUUli:t"t' 

AdYet'tiaitll" manager 
Auistant advertising manager 
Aasiatant to husband 
Hend of dt"p&rt~nt, Rt.it store 
Undt-nvrite:r 
Salea cluk and bu~ 
Sales cluk and assistant buyer 
Sales aR'cnt or solicitor 
Sales arent Ot' 

aolicitor, life insuran«! 
Sales arent or sotlcitor, 

.fire a.nd miscd.laneoll4 insurance 
Sales qent, 1'flll estate 
Saln qcnl or solicitor, 

manufacttlTina' 
Post office clerk (stamps. 

money onler. ~ne1"al deUvuy) 
S.tu dc:rlc (all) 

Women Earnings 

3' 

'0 
3. 

'5' 
.33 

13 

2' 
" .. 
.g 

3'4 
"9 .. 

77 

2, .. .., 
.0 ., 
6. 
.8 
u 

'3 ..... 
•• 
37 
'0 .. 
So ... 

" 
'0 
3. 

6 •• 

.Z, 
72 

,s 
'0 2, ,. 

." .. .. 
•• 
27 

'0 

"" .0 
'3 ,. 
'7 
u 
u 

'SO 

SO 

,2 '. 
,8 

So 

'7' 
'Sce foot~ I, p. 127. 
'Sce p. lOt for definiti.ona of median and quartile earninp. 

t,4Z5 

r.slZ 
I,aoo 
1,650 

1,515 

1.217 _ 
1,256 
1.950 
1.250 .. ' 
1.550 

1.S~ 

1,875 
342 

1,1S8 
1,8%5 

toOlJ 
\lOO 

1 •• 8.z 

1.475 

1.55° 
t.750 

t,oas 

..,00 
1.725 
2.350 
2.150 

' ..... 
1.99Z 
.2,033 
z,600 
1,6.13 

1,325 
2,100 

1,900 

.2.067 
750 

1,383 
.2,150 

'....,0 
1,0S'!) 

1.860 

1.880 

•• 800 

129 

Third 
Quartile 

2,125 
.2.22$ 

3,150 
2,450 

2,056 

1,850 
2,%25 , .... 
'.-1.800 

3.093 
J,05S 
3,850 
2,.2C0 

1,862 
2,183 
2.$50 
2.450 

(,275 
1,605 

Z,S75 
1.550 
1,200 

3,012 
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TAlIU ,-(Continu~) 

Number 
N """"" 

Earninp' 

Occupation of 
R_ 

Fint Third 
Women Earnings QUartile Median Quartile 

HEALTH 

Superintendent or nigbt! 
supe:rrntmdent, hospital .. .. .. ,138 2'>460 2,111 

Supervisor, hospital or other 
bealth organizatiw .8 .8 1,250 ..... 1,883 

Physician (private praetice:) SS 44 2.500 3.088 s,sso 
Physician (in organizati4n) •• •• 1,86% 2.150 ..... 
Physician (both private 

and in organization) 6S 57 a.4U 3.055 4,S38 
Osteopathic. physician '5 5' 2,015 3.01.3 4.5 25 
Director or superintendent 

of ntlraes. hospita),l· '7 '7 2.162 2.488 3,088 

Supervisor of nurses, hospital ' "" .. 1.688 2,100 2.450 
Nurse. city board of education 3. 34 1,475 1,640 1,808 
Nurse. county health department >, -5 1,8%5 1,86 .. 1,899 
Private duty Gurae! 7' SS 1,316 ',544 r,8S3 
Hospital nurse (graduate)) 3' 3' 1.468 1,664 1,906 

Nurse. department of 
health, city and county .. .. 1.800 1.856 2._ 

Nursc!, with doctor 3· 3· t.37S 1.600 1,842 

Nurse, business or 
industrial organization .. n l,St 5 1.510 1,61;2 

Trained nurse (aU) ... '7· 1.558 1,183 r.88z 
Prac.tical nurse. private duty~ ., .. m 1,050 1,3%5 
Supervisor of nursing, , ...... 

or public. health department u n 1,819 ',888 1.915 
Dental hygienist u .. 1,100 1,350 1,700 

Cbiropracto-r 39 .S 1,150 :l,05° 3,050 
Chiropodist ,. , l.lI.:! 1,450 2,015 
Optometrist •• S 1.500 ::.150 3,000 
Assistant to dentist ,. 

" 9'9 I,O~S 1,362 
Assistant to physician 53 52 72' 1,05-0 1,211 
Office assistant to dentist '7 

,. .,. 1,000 1,361 
Office assistant to physician '7 •• .6 • 900 ..... 

FINANCE 

Treasurer 5' ,. 1.100 2.100 3,033 

Secretat'Y and treasuler S. 8, 1.662 2,030 3,016 

Assistant secretary and treasurer '. •• 1,550 2.600 3.033 
Assistant deputy city ., 

county treasurer ., •• 1,225 1.350 1,100 
Assistant treasurer '7 '7 1,862 2,46.2 3,058 
Assistant bank cashier 54 53 1.462 1.844 a,455 

Auditor .. '2 1,838 2,200 3,017 
Deputy city, county, 

or state auditor .. ' . 1,::88 1,515 I,S I1 
Credit manager 34 ,. 1.000 ::,150 2,600 

Credit manager and """"""' .... 20 20 1,400 1,6Jl J.900 
Manager, savings department " ., 1.5 11 1.700 2,150 
Bank teller 90 8, 1,298 1.553 1,115 
Bookkeeper and hank teller " ,. I,.n:s ',- 1,115 

lSec footnote I. Sd121. 
ISa p. 2Ql for nition. of median and quartile arniqL 



EARNINGS OF WOMEN 

TABLB t-(Continued) 

Occupation 

PRODUCTION AXD PLANNING 

Proprietor, manufacturing. 
farming, or stock raising 

Proprietor, manufacturing company 
Sei:retuy of manufacturing company 
Managt!T. ma~ufacturing company 
Branch or department DIanager, 

manufacturing company 
Chief operator, telephone company 
Fordady or supervisor 
Milliner OT trirnl1KT 
Dreumaker. modi!lte, 

seamstress, UT· tailor 
Fitter or alterer 
Linotype operator 
Telephone opM'ator 

FOOD, HOl1SUfG. AND PERSONAL SEaVIC& 

Proprietor, nstaurant, caiek'riD. 
tearoom, or other food shop 

Director or manager, restaurant, 
cafeteria, tea room, or 
other food shop' 

Dietician 
Matronl 

Houti~per1 

Home demonstratiG1\ agent 
Proprietor, mut)' shop 
Beauty lpeciali!t 
Hair dresser or mankuri-st 

WKLFA1Ut 

Superintendent or diffdor. 
welfare <rrganiutwn 

Executive M:cr"etary. welfare 
organization (excluding Y.W.C.A.) 

General I~«'tary. Y.W.C,A. 
Departmental secretary, Y.W.C.A. 
Welfare or social suvice worker 

LIBRAU' 

Librarian 
Assistant libnrio.n 
l\efere~ librarian 

LtGAt. AND raOTECT1VJ; 

Clerk o£ court 
Deputy clerk of rourt 
Lawyer, own practi~ or partnership 
Lawyer. law firnl 
Probation oflittr 

lS«- {oolnote 1, p. 127. 

Number 
01 

Women 

s· ., 
'3 

•• 
., ., 
z8 
.8 .. 
'4 ., ., 

•• 
.. >, 
·s 
H 

•• 
" J' 
u 

J. 

.8 

" '. 40 

'4' 
l' ,. 
., 
" " '. H 

.s 

" '3 .. 
" 44 
z8 ., 
,8 
.0 ,. 
., 

" ., 
•• 
H .. 
" ,. 
•• 

,. 
.8 
SS -. ,. 

.,. .. 
'0 

., ,. ,. 
" H 

·S~ p. 201 for definitions of median &Dd q\lU'ti~ eamiup. 

First 
Quartile 

1,3IZ 

1.4'00 
2,008 

1.600 

.-, 
I.J.J:S 
1.694 
1,250 

6" 
2,033-
1,05J 

." 1.017 

1.8.0:2 
[,839 
1,638 
1.388 

1,347 
86_ 

1.550 

%,ZOO 

l,a8J 
1.562 
1,862 
1.675 

Earnings" 

Median 

2.011 
1.900 

z.650 
2,050 

I.fiso 
1"u8 
1.42$ 
1,062 

1,040 

96, 
1.55'0 .. , 
1,850 

1.9'5 
.3,070 

1.500 
0>, 

'>475 
1.590 

I • .:tll 
1,150 

2,100 

2,025 

2,150 
f.125 
1.650 

f,595 
1,275 
r.1oo 

1,400 
1.56, 
2".533 
.. os. 
I.8.t2 

Third 
Ouartile 

3.044-
3.033 
4.075 
l.050 

I,SSS 
1.350 
1.950 

I.S'S 

1.48l 
1,100 

1,862 

SS. 

2.475 
.2.J2S 

1.825 
1.21.2 

2,700 

2.315 
1.538 
I,SSO 

.2.462 
2,54.2 
1.900 
1,883 

2,067 
1,888 
4,075 
3,0,38 
1,888 
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TABLE t-(Continued) 

Number Numb..-
Earninpl 

Occupation of 
R_ 

First Third 
Women Earnings Quartile- Me ..... Quartile 

EDITORIAL 

Society editor ., ., 1,075 1.536 1.175 
Reporter ,2 ,. .. , 1,225 1,556 

ProoireadeT .. ., l.~~ 1.570 1.8S8 

PURCHASING 

Buyer ,0 ,. f.Ol 0 1.580 2,12S 

Buyer and department managt!r ., ., 1_.062 l,a75 1,825 

Buyer and sales clerk 29 '7 ". 1,150 1.34' 
Assistant buyu " ., 1,088 1.35° [,S3, 

RES~ltC'n 

Laboratory tecbnician 3S 3S 1.519 I.S.p 2.1~ 

PERSONNEL 

Personnel diuctor " " 1.725 2.375 3.092 

~mp1oyment manager ., ., 1.115 2.083 2,625 

S£llVIQ 

Postmiatress .. •• .2.538 a.82S 3,61.2 

Assistant postmistress .. .. 2,275 2.383 2,125 

PaOPlUEToas 
Clerical " .. 1.35° 1,900 3.01 1 
Food,. housing. 

and personal serrice .. S So J,05J 2,058 ':.5 12 

Production and planning ,. 45 1,342 2,011 3,044 
Sales and publicity "4 '" 1,2f] t,992 3,093 

Teaching .6 ., 1,575 2.5'5 3,062 

All proprietors ,8' 446 1,244 2,0.23 3,05J 

ISee footnote J, X. 1;27. 
·See p. ZOI for efinilioll!l of median and quartile eanUn&5. 



APPENDIX III 

C!tNSUS OF OCCUPATIONS OF R£PORTING CROUP AND NATIONAL 
FEDERATION OF BUSINESS AND PROFESSIONAL 

WOM£N'S nUBS 

TAIlLE I-SUJ,uuay ay TYPE 07 WOIlS. 

Federation Reporting Group 
Number" Per Cent Numb« Per Cent 

Type of Work of of of of 
Women Total Women Total 

Clerical 15.614 39·3 5.862 
Teaching 6.160 ,,..0 2,689 
Sales and publicity 6,340 15-9 1,460 
Health 2.6.4' 6., 8 .. 
Finance 1,139 , .. '0, 
Production and planning 1,88, .., '" Food. houlin ... and personal service 2,292 ,.8 4,8 
Welfare 647 '1.6 '" Library ,., , .. '0, 
ullal and protective ". '.0 ,8. 

. Editorial ... ,., ,.s 
Purcbasiq "7 o.S '4' Research ". 0., .0 
Pi:r&oonel ,no 0.2 75 
Service "S 0., 4S 
Professional. 

not ciftwhere cla •• ified .,. ~. 34 
Reli«ious •• 0.' ,. 
AdminiRtrativc. 

not d~here cI ... ified .. ... " AmuSI!'menta 57 ... , 
Political 2, ... , 
Iniormation miMlng , .. ,0, 
Total 40 •234 100.0 14.073 

CLERICAt 

Proprietor ....... > •••••••••••• OfHce !lCn;i« .• _ •...•••.•.•..• , .. , .. _ .. . 
Pllrlnt'r ...••...........•••••. Office K'rviee ..•..... _ ...•....••....••... 
Manll.llM ..••••••••••••••••••• Offi« lIt-rvice •.•••...•••.•. > •••••••••••• , 

City dt'rk ....•.....•....•........•..•......... - ....•.........•.... 
COllnty dr-rk ..•........•...•••• , .......•..•.....•.............••.....• 
("ounty r~rdt'l' • ,< ••••••••••••••• , •• ,' ,-,.,' •••••••••• , ••••••••••••••• 
{'ity ~rdr-r •..•.•• ,., ..•••••••••..••.•••. , •.• , •.• , •.••.••••..•••••.•. 

4.2.3 
19·' 
10.S 
6., ,., ,., 
,.' '., '., ... ,., 
'.0 
0.' 
0.' 0., 
0.' 
0.' 
0.' 
0.' 

100.0 

.5 -= • 
° '- .. 

J~ "-.5 
.81:1:1. •• • 00 

oil o ~o 
z .. :z~~ .. ,S 

, • 
30 '3 ,. '0 
3S ., 
> 

11n IOnlt: vttup.fttions, the rntat. for the reporting group ucud thOR for the Federation. 
Tllis may he due in part to t-~ fa!:t thllt IIOJlJe of our .. roup wen not mclwkd in the Federation 
«,nsus. Jti1J~ probably, however, it i. brcaUR the occupational titlea for this study were 
~por~ \)y the pc:rllms engagN in them, while the titles ~ud~ in the cen5Us were reported 
by • dub offic-u I fnquently the treasurer in chatl(e of the local census. The titles for the 
~ups ind\ld~ here- are mon: acenrate 'because the description gf dutieIJ IP~ .served as a 
ch«k on the- c:wrectncS$ of the job title. 
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CURICAL, continued 

Occupation Employer 

'4 Recorder, unspe1:ified ..••.••••• Government ....• , •....•••... , ....•.•••.. 
County register of deeds •.•••••....••. , •••••••.• , •• , _ . , ••...•.••....•.. , 
Register of deeds. unspecified •• Government •••....•...•.••...•.....•.••• 
Head. clerical department ...... Bank. investment company. 01' otber fibanciaJ 

organization ............•.••...•...••.. 
Abstract company, advertising, c:olleetion or 

employment bureau, or offi1:e service ..... 
Real estate or insurance company •. , •.••••• 
Retail store ••..•....••.•••• ~ ..••....•... 
Wholesale house .•••...•••••••••••....••• 
Retail and wholesak house •••.••••...•.•. 
College or university ...•.....•..••...•..• 
State government •.•••..••• _ .•.••••.••••• 
Public utility ••.••••...•.••••.••••..•••.. 
Iron and steel manufacturing company ••••• 
Lumber or furniture manufacturing company 
Newspaper, printing. .or publishing company 
Textile or clothing manufacturing company 
Coal or other mining company ...•....•.•• 
Railroad ••••••.•••••.•• , ............... . 
Telephone ccmpany ••••.•.••..•..••••••.• 
Unspecified ..••.•••....•.•.....•.....•.. 

Asst. manager, clerical dept. ., •• Bank~ investment company, or other financial 
organization •••••••••..• _ •••••••••••••• 

Asst. manager and stenographer 
Real cstate or insurance company ..••....•. 

deri~[ department ..••••..•• Real estate Ol' insurance company .....•••. 
Retail atOTc: •••••••••••••••••••..•••••••• , 
State government ....•...•• , .•.•..•..•••• 
Public utility ....•..••........•.....•... 
Manufacturing company, not elsewhere clas-

sified ................................ . 
Unspecified ..•....••...•...........•.... 

Supervisor, mail order dept. •••• Retail store ••.••.•••.•.•••..•••••...•••. 
Deputy U. S. clerk ••••••••.••• , ...••.....••.. , .............•••. , .•..••• 

g:::; =n~er~~. ::::: :::::::::::::: ::::::: :::::: ::::::::: :::::::::: 
Deputy clerk, unspecified. •••••• Government •.....• , ..••.•••••.•••.•.•••• 
Deputy =:x recorder ••••••••..••••••.•...•...•••..•.•.....•..••..... , 
Deputy er, unspecified ••. Government •••.•••• , ...••...•.........• , 
Deputy county register of deeds ......•....... , , ' .........• , , •. , •.••. , •••. 
Deputy register of deeds. un-

specified .....••.•. , .••.•.••• Government •••.•••.••••.••........•..•.. 
OffIce manager ......••••••••• Thenter, moving picture house, or eatertain~ 

meat btu"eau .......................... . 
Bank. investment company, or other financial 

organization ." ........................ . 
Hotel. restaurant, beauty shop, laundry, mol" 

tician, or other living or personal service 
Abstract company. wi'llertlsing, collection or 

employment bur~au. or office service .... 
Rea! estate or insurance ~pany ..•.... 
Retail store .•.••.••....••. , •.••••...••.. 
Wholesale house ..•••..••••••.•..•...•.•. 
Retail and wbolesal~ house .....•.• , ....•. 
Board of education ........ , •..•.....••.. 
College or university .......•.. " •..... , .•. 
Elementary school ...................... . 
Vocational or technical school , ..•.• , .... . 
Government, U. S. • ..................... . 
Government, state ....................... . 
Government, county ••..•.......... , ..•... 
Government, city 61" town .•••.•.•••...•••. 
Government. unspecified •..••..••• , •....•. 
Building and construction company (includ-

ing buildina" materials) ................ . 
Oil. drug, paint, or other chemical manu· 

faehuing company ............... , ...... .. 

.S :: .5 
~ 0 .. - t·~ ~';; ~.~ et so· .11 :: ~e " .. ""''-' 

1 ., 
'S 

J '. • 
S • • , 
J 

, • J • , 
z 

, 
• • 
3 

1 
8, ,. 
• " .. • '. • 4 
S 

J • 
z 

•• ., .. S 

• '. S' 4' 
77 4' ., 2, 

S U 

• • , 
4 • • z • , 
• • 
• • 
" 



EARNINGS OF WOMEN 

CutRICALJ continued 

Oecnpation Employer 

Office maalller .•••.••••..•••• Publie utility •..• " .. , ••.•••.•• ,., .••••. 
Food manufacturing or paclcing" company ••• 
Iron and steel manufacturinr company ••••. 
Lumber or furniture manufa.cturing company 
Metal maDufacturing UJtDpany (not iron and 
.~) > •••••••••••••••••••••••••••••••• 

Manufac:turinc company, not elsewhere das-
sifted ......... _ ••••••••.•••••••••••. _, 

Newspaper, printing. or publishing eompany 
Textile Ol' clothing manufacturing company_. 
Farm. DUrsery, or lP'emhouse , •••••.••••• 
Coal or other mining l:O'I:DpaDy •••••.•••••• 
Live atoclr {It' poultry farm .,' ••••••••••.. 
Chiropodist ••••••••••.••••.•.•••••••••••• 
Accountant •••••••••.••••••.••••••.•••••• 
Engiacer .............................. . 
Law firm .............................. . 

~~cl~ ~.~. ~~.~~; 'ci~i~ .~: 
uUon •••••.•••••••••••••••.••...•••.• 

Hospital. Y. W. C. A.~ or other health or 
welfare organization ••••••.••••••.•..•• 

Women's or men'. club or other fratNnal 
(H'~niz.tion -•••••••••••...••••.••• _ .•• 

Polittw organization •••••••••••• " ••••••• 
Church or religious association •••••••••.•• 

f::= ~~.::::::::::::::::::~::::: 
Taxicab or transfer and trucking company ••• 
Tdettnlph company •••••...•.•••••• , ••• ". 
Telephone comp.any •••••••••••••••.•.. ". 
Unspecified •••••..•••• , •••••••••••••••..• 

Office ma'Dqer aDd accountant •• Wholesale houle •••••••••• -, .••••.•••••••• 

r.~ru:.iyu~i~;; ·.it~~~;i~ .~~~~;. 
Manufacturilll' company. nDt elsewhere clas-

sified ............................... .. 
Office ~ and statistician •. Wholesale hOUR ••..•.•••• , ••••.•••.••••• 
Office manqer .nd bookkeeper,. Bank. i!lve~tment company~ or other financial 

Olfi~ manaaer and 1)rivate 

ol1l.anluhon .••... , •.•..••••••••••• , •.. 
Hotd, restaurant, beauty shop, laundry. mor-

tician. or ether living or personal aervice 
Real estate or mS\U'&.Dct!: eompany ••••••••• 
Retail lton!! •••••••• , •• , ••••••••••••••••• 
Wholesale house ..•.••••.••••••... , •••••• 
Retail and wholesa!e bouse ..••••••••••••.• 
Go~ment. U. S. ... " •.•....• , ..••••... 
Government, city ....................... . 
Duildinr and construction company (includ. 

in, buiJdin&' materials) ' .. , u .......... . 

Public utility •••••••••••..•••.••••.••.... 
Food manufactur~ or pac:kiDl' compsny ..• 
hoe and &tee) manufacturinc company .•... 
Manuf~ ClOmP&D7. not elsewhere claa· 

aified ••••••.•••••••••••.•..••••••• , •.• 
Newspaper. prin~. ar publishina' c:ompany 
Farm. n~. or ~hoUR ••••..••..... 
Hospital, Y. W. C. A.~ or other health D1' 

welfare ol1t&nizatioa •••••.••• _ . " .•.••.• 
Telephone campaU7 ••••••..••••..•••••••• 
Unspecified •••.•••••••••••••••• , .••••.... 

lecretary ••••••••••••••••••• Ma,?ufacturilll' company. not elsewhere cl ... 
. sified •••• T ........ T ................. .. 

Law finn ••••••••••.•••..••••••••••••••• 
Hospital. Y. W. C. A •• or other health or 

welfare orraaiaatioll •.••••••••••••••••• 

.9. 
0 .'. -. ~. 

E-
.~ ,..:: 
t. .. .. 
1 

• 
ta 
u 
t. 

2 

5 

t 
t 

t. 
4 

7 

• 
, 
• , , 
4 
• ,0 ,. 

• t 

t 

• 

135 

.!! .. .-~·fa. 
eo' 
=:I g-e 
"lO'" 

a 
6 

• S 

• ., 
t' 
7 

• t 

t 
7 

• 
• 
t 

• 
'3 

t 
t , 

• 
It 

• t , 
, 
• , 
• 
• • 
• , 
• 
t 

• , 



MICHIGAN BUSINESS STUDIES 

Cl.ERlCAL, continued 

Occupation EmpJoy~r 

Office manager and Ka'etal'Y ... Trade association ...•..............• ~ ... 
Tbealer , .... , ••..•....... 
Bank ................................. . 
Real estate cr insu~ance wmpany .. , ..... . 
Retail store ....•....•............ : ••.•.. 
Retail and wOOlewe bcruse .........•....• 
Lumber or furniture manufacturing company 
Law -firm •....••••••..•••.••••.••••••••• 

Office manager and stencgrapber. Real estate or instttance company ......... . 
Manufacturing company. not elsewhere das-

sified ... , ........... , ..•...••....•.•• 
L.aw firm ....••...•..••..••.•..•. , ..•... 

Office manaBet and cashier .••.• Real estate Ol' insurance company .....•... 
Retail stoR ....•••....•...•..•••.. , .••.• 
Col1eg-e or university .•••...•••••.••••.•. , 
Manufacturing company. not eJsewhere du· 

silied .....•............•••••.•..••.••. 
Asst. office managcr ...•...••.• Abstract company. advertising. collection or 

cmployment buuau, or office service •..• 
Bank, investment t:Ompany. or other financial 

Asst. oHke manager and book· 

organization .••.....•.•...........••.•. 
Hotel. restaurant, beauty sbop, laundry, mor-

tician. OT other living or personal service 
Real estale.or insurance compauy ....... . 
Retail store .••....... . ...... , .. . 
Wholesale house ••......... , ..........•. 
Retail and wholesale house ..•••.....•.... 
Building and construction company (includ-

ing building material) ................. . 
Oil. dru&:. paint. or other chemical manu· 

p:hl~nr~~i~o~~~,?:.:: :::::: ::::::: :::::: 
FClOd manufacturing or packing company .... 
Iron and steel manufacturing company ••... 
Lun.ber or furnituTC manufacturing company 
Manufacturing company, not elsewhere clas· 

sified ....................... _ ........ . 
Textile er clotrun&' manufacturing company 
Unspecified •...•......•.......•.. 

kcepet' . '" • Bank, investment .wmpany. or other financial 

Asst. offi« manager and 

organization ..•••..........•......•••.. 
Hotel, restaurant, beauty sbop, laundry. mor· 

tidan, er other living or pU50nal service 
Retail store ...•......•............•.•.. 
ManufactUJ'ing company, not elsewhere clas-

sified ........... » .............. . 

Law firm .....•.............•.. , •.. 

stenographer ... , ..........•. Bank, investmeot company. or other fitl3ncial 
organization ..•••........••....•. ,' 

Real cSlate or insur.mcC' company ........ . 
Oil, drug. paint. or other cbemical manu-

facturing company ..............•..•... 
Cbief clerk •........•.....••.• Bank, IUvestrncnt company. or other financial 

organiEatiou ..••...........•••......... 
Hotel. restaurant, beaUlY sbop, laundry. mol" 

tician. or other Hving cr personal service 
Abstract company. advertising, collection or 

employment bureau, or office service .. '" 
Real elltate 01' insurancc company .. 
Rrtail s.torr .................... . 
Wholesale house ......••......... 
Retail and wholesale house ......... . 
Board of education ............ , . 
College or university ............... . 
Government, U. S. .......... . 
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EARNINGS OF WOMEN 

CLERICAt, continued 

Occupa.tion Employer 

Cbief clerk •••••.•••• , •••••••• r~ment. state ... , ........• ,." ••...• 
Government, county .......••••..•......•• 
Government. city or town ••.•...•.....•.•• 
GOVt:m.ment. unspecified .... , ..••.. , •••••• 
Building and construction company (includ. 

ins- building materials) , •..••..•••••••.. 
Ol!, drug, paint. or Gther chemiea1 manu-

facturing company ......••.••••••..••.• 
Public utility ..•.•..•••••••.••••.•••••••. 
Food manufacturing or pacldng company ••• , 
Iron and steel manufacturing company .• , •.• 
Lumber or furnitur-e manufacturing- company 
Metal manufacturing company (not iron and 

steel) ••• " •••••....••• , •••••.•••.••••. 
Manufactur,iDg company. not elsewhere cl .. 
8i~d .................... , .•••.....•• , 

Newspaper. printing, or publishing compaD1 
Accountant , •• " •..•• , .••....••..•••.••.. 
Law firm •••....• , .•••....•.••.•.•...•.• 
Hospital, Y. W. C. A •• (II' other health or 

welfare organization .................. . 
Trade association •.••••.•.•...••••••••••• 
Railroad. •...•.••... , ..•.•..•••.•.•.••..• 
TeJeg;a,.h oompany •..••.••..••.•••••.••• 
-Telephone company .••••..••••••.••.•..•• 
Unspecified ..•.•...•.•..... , .••...••. , .. 

Chief 61e clerk ••.•..• ,., ....•• Retail store ..•.••...•.••••....•••. • .••• 
Rank, in\·~tment (:Qnlpany. or other financial 

organization •.••... , .....•.••.•• , .••••• 
Manufacturing company> not elsewhet'e claa. 

sHied ................................ . 
Chief voucher clerk , .•• , .••... Railroad •••••.••••...••...• _ ••.• , ••..•.• 
Chief clerlt and bookk«per ... ,. Real estate or insurance eompany •....•..• 

C(lllege or university .•..•..• ' ••...•••.•.. 
Government, state ..•....•. , ..... , •• ,' .• ,. 

Chief clerk and cashier ..•.•.• Real estate or insuranee company ..••.••.. 
Government, state .•..••.•...••••..••••.• 
Public utility ...•...•..•....•.......•. , .. 
Telephone company •..... , ••.... , ... , •.•. 

Chief clerk and in'S,pector ......• Go\·ernment. state ..•..••.....•••.••••••• 
Rai)l'Oari ........... , .................... . 

Asst. chief clerk ••.••••••.••••• Railf'OO!i ..••.... ,., ....•.....•.•.•••••.• 
Head bockkecper ....•. : .••. , •• Hank, l~ve~trnent company. {IT other financial 

0l'Ratuutlon •••....• , ••.....••..•.••••. 
Hold. Testaunmt, beauty shop. laundry. mor. 

tidan, or other living or personal service: 
Abstract eompany> adVertising, collecti.on (ir 

employment bureau, or office service •• , .. 
Real estate or insurance company ..••••..• 
Retail store ....••...•..••• , ...•..•••••.• 
Whmt"Sllle house ....•... , .......•.•••••.• 
Retail and wholesale Imuse ...•••••..•... , 
ColIege or university •••.•.••.•••.•••••.. 
Government, state .•.•••..••..• , •.••••••. 
Oil. drug, paint. or other c.bemieal manu-

facturing <:Ompany ..••••...•••.••••••.. 
Public utility ...•••...••. T, •••••••••••••• 
Food mauufacturing or pacicing company •••• 
Iron and steel nUln\l(aeturing company ••••.. 
Manufaeturiu, company. not elsewhere clas-

sified •.•.. , ',' .••.•..•• , .•...•••••••••• 
Newspaper, printilll'. In' publishiq eotnpaDy 
Fa~m, nu~. or JU'eenhouse •.••..•.••••• 
Hospital, Y. W. C. A •• or other health or 

welfare organimtion ., •.•.•..•..••••... 
Railroad ..•..•..• , .•••••••..••..•••.•.. , 

b=~eo~~~~~.::::::::::: :::::::::::: 



MICHIGAN BUSINESS STUDIES 

CL'£RTCAt.. continued 

Occupation Employer 

Head bookkeeper and enshier •.. Public utility ..... , ...•..•.... , .•••. , ~ •. 
Head bookkeeper and !I~Te· 

tary to president •••••• ~ ••••• Lumber or furniture manufacturiq company 
Head bookkeeper and secre- • 

H:f :.c:n:.U:.r. : ::::::: :::: ~~ ~~/~~i~~~ .~~~~.f~:~~~j~ .~~~: 
Head stenocrapher ....•...•••• Bank. iove9tment company. or other financial 

organization ..••••...•..•.•••••••••••• , 
Abstract company. advutisinlr. collection or 

employment bureau, or office service .•••• , 
Real estate or insurance company .••.....• 
Government. state ••••••.••••.•••••••••••• 
Building and <:onstruction company (includ· 

inS' building material.) ............... . 
Oil, drug, paint, or etber dJemical manu-

facturing company ..••..••.••••••••••• 
Public utility ••..•••••..•.•...••• , ..••••• 
Iren and sted manufacturing company ••••. 
Metal DlllI1ufaeturing company (not iron and 

steel) •• ~"'" •...•••••.•••...••..••.•• 
Manufacturinw company. not eIsc.where clas-

sified ............... : .•••...•••...••.•. 
Newspaper, prhlting. or publishing c:ompany 
Railroad ••••••••.•..•••• ~ ..•...•.•.••••• 
Unspecified •••••..•••....••.•.•••..••••. 

Paytnastf:1' ••••••••.•..•.•••••• Retail store •••••••••..•••....•••..•••••• 
Newspaper. printing. or publishing company 
Textile -or dothiJJg manufacturing compan7 
Railroad .•••••.••••...••.•..••••••..•••• 

P:iymaster and c:as~ ...•... Telephone company ..••.•• ,., ..••...••.•• 
District &«:ountant ..•. . ...... Teh:ehime company ....... , ...••.•.•.••.. 
Coat accountant .......•...•••• Retail and wh02esale house ..••...•..••••. 

Manufacturing company. not elsewhere clas-
sified ................................ . 

Aeeountant ••.••..•••.••..•••• Tbeater. moving picture house. or entertain-
ment bureau •.•••....••.•••••••.••.••• 

Bank. investment company. or other .financial 
orpniution .......................... . 

Abstract company, advertising, col1ection -or 
employment bureau. or oll\cer SUvlee .••• 

Real estate or mllUrance company ..•••.••. 
Retail store •••••••••.••••••..•••••• , .•.• 
Wbolesale house ....................... .. 
Retail and whoJeu1e house ............... . 
College Ot" university ••..•• , •• , •••.••••••• 
Normal achool or teachers' college ......... 
Government. U. S. • .•... , •....•... " ••.• 
Government, atate ••••.••••••.••••••.•••• 
Government, eotlnty ..................... . 
Government, city or town .' .. ,.' •••••.•••. 
Government. unapecified ..•... , •••..••••.• 
Oil, drug, paint, or othu chemkal manU-

facturing' company ••.•.•• "., ..••...••• 
Public utility ••••••••••••••.••.•••••••••. 
Food manufaetl1rmlr or packing company ..• 
Iron and ~I manufacturing company ••••• 
Lumber or furniture manu{acturing ampany 
Metal manufacturin& collltJ'81lr (not iron and 

steel) ................................ . 
Manufacturing company. not elsewhere duo 

sified .•.•••....•.•..•••••...•...•••... 
Newspaper~ printinw. er pubiilhiOZ' company 
Textik or clothing manufacturina comp&Dy 
Live stock or poultry farm ..•••••..• , •••• 
Coal or othu mining company •••..•••••. 
Law firm. .... "" ...................... . 
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EARNINGS OF WOMEN 

CLERfCAL, continued 

OtcUpatiOll Employer 

ACCOllntant ~ •••••.•.••..••.••• Hospital. y, W. C. A .• or other- hwth or 

Aceountant and cashier 

welfare organUat~n .. , ............... . 

tg~:d ~.~.n.~.::::::::: :::::: ::::::::: 
Ta..'Cicab or transfer and trucking comp:lny 
Telephone company ....•......•.•...•...• 

..... N:~:~!::Smi~i .~;,;~~;; 'o~' ~~; '~cj~i 
organization •........•.......•..•.•.... 

Retail and wholesale house ..••• , .•••..••. 
Oil. drug, paint. or other chemical manu· 

facturing company .. , •........•••.. , ... 
New.epaper. printing, or ~ublishing company 

Acco:untaut and ,"cretary ..•..• Normal school or teaCMrs college •. , ••.... 
Oil, drug, paint. or other chemica1 manu-

facturing company •••••.•••••••.•••...• 
Aut, accountant .••••....... ,. Wholesale house .•.•..••••...•...•.•..•.• 

Retail and wholesale house •••••• , ..• , •...• 
Gcvemment~ U. S .. " •............ _ •.... 
Newspaper, priutmg, or publishing company 
Railroad ..••....•...••••..•••.••...••... 

Auditor •.........••.•........ Real ntae or inaurance company ..•..... 
PubJi'C utility ...••..••...• , ..• , •••.•.... 

Auditor and cashier ..••••••..• N~W8pap.e:r, pTinting, or ~ublishin¥ company 
Aut. auditor _., •...•.•......• Abstract company, advertisinll. collection or 

employment bun'au, or office service ..... 
Real estate or imuranee company ..••....• 
Oil, drug. paint. or other chemical manu-

u!:!ci~ ~~.-:-.~.::::::::::::::: :::::: 
Aut. auditor and caahier ..••.• Hotel. restaurant, beauty shop, laundry, mor· 

tician, or otlw:r livillC' 01' personal -SMVice 
Statiaticlan ...••••••••..•.•... Bank. i~~'ment company. or other financial 

orgaluzatiOD .......................... . 
Abstract company. advertising, collection or 

employment bureau, or office service ..... 
Real es.tate or msuraDce eompaay .•••....• 
Retail store ...•••••••••••••••••.•.•••... 
Retail and wholesale house .•••..••..••••. 
CoUeae or universi.ty ..•••.••••.......... 
GoverntneDt. state .•••••••••.•••••••••... 
Government. city or town ••••••.••.•..•.. 
Oil. drug. paint. or other chemic:aJ manu-

facturing company •.•••..•••..•••...... 

r:~ru:::7u;n·i~;~ '~~~'f~~t~ri~' ~p~~; 
ManufactUf'iDg company, not elsewhe~ clas· 

sified ...................... , •••.•.• , •• 
Doetor .......... , ...................... . 
Chamber of COllUDe-ree or other civic: ol"gani· 

aa.lion. ............................... . 
Hoepitftl. Y. W. C. A •• 01' other ru:llith or 

welfare ofll8nization ••.•••. , .••......... 
St~ railway company •••.••• < •••••••••• 

Taxicab Ol' transfer and truckinl company 
Telephone con.p:my .............. . 
Unspecified •.•••••...•••....••.. . ..... 

Aut. atati.tlcian ..•........... Hnspltal. Y. W. C. A .• or other bo!'altb or 
welfare organization .......•.....•....• 

Court -reporte!' ., •..•.........• Government. tT. S. . ..••....•........•.•.. 
Government. state ••..••.••.. 
Government, county ..•••••........•.•... 
Govunment. -city or town •..... 
Government, unspecified ............... , .• 

Repo.rter and SKrnary ......•. R .. ilrood .....•.. ,............ . ........ . 
Deputy 1XIUrt reporter ....... , .. Govfl-nmtnt. !State ••••••••••••••.••••.... 
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140 MICHIGAN BUSINESS STUDIES 

Cu!uCAI., continued 

Employer 

Clerk ud reporter, probate 4 
court .o •••••••••••••••••••••• Government. county .••••••••.• " •• , .•..•• 

Sales secretary ................ Chamber of COIllIllUCe or other civic. organi. 
zation .••.••.•••.. , ................... . 

Private ecre1:ar7 ............... Theater. moving pieture house. or entutain· 
ment bureau •.•••. , •.•..•••• , ••..•••.. 

Bank. investment company. or other financial 
oqrat:Ii.zation ' •••••••••• , .............. . 

Hotel. restaurant, beauty shop. laundry, mol" 
tician, or other living or petaonal service 

Abatract company, advertising, collection or 
employment bureau, or office service •.•. , 

Real mate or insurance «Impany ...••.... 
Retail Etore , ••••••••••••..••••••.•••••.. 
Wholesale house ••••••••••••••••.••••• , •• 
Retail and wholesale houae .••••....•.. , •.• 
Bean! of education ..................... . 
College or university ••••••••••....•.. , .. . 
Normal school or teachers' college .....• , .• 
Private school. unspecified ••••••.... , ..... 
Professional aclwo1 (law. medicine. or mWlic) 
School for hanwcapped .......... " ....•••. 
Sec:cndary school •••.....•...••...••.•..• 
Sehool. unspecified ••.••••••.••• , ...••••.• 
Educational institution. unsJ1ecified ...•...• 
Vocational or technical acllool. public •••••. 
Vocational or technical schoal. private •... 
Government. U. S. .............•...•.... 

g::nn::t !~ty':::::::: :::::~:::::::: 
Government, city or town. ..•.•••....• , •. , 
Government. u1l5peci6ed •. , .••.•..•.... , •. 
Building and construction. company (includ. 

ing building materials) •.•••••.....•.•.. 
Oil. drug. paint, or other chemical manu· 

facturilU{ company .••••..••••.••••.••• > 

Publi~ utility ••••••.••.• , •••••......•.••. 
Food manufacturing or padritllf company '" 
Iron and steel manufacturing compa.ny ..... 
Lumber or furniture manufacturing company 
Metal manufacturing company (not iron and 

.tee!) , ••.•••••••...•..•.•.•.....••..•. 
.Manufacturing company. not elsewbue du· 

:IIified ................................ . 
Newspapcr~ printing. or publishing company 
Textile or clothing manufacturing company 
Coal or other mining company ..•....••... 
Accountant ....•...•....•.... , •.....•.... 
Architect •••.•..••. ,., •• , .............. . 
Auditor ..•••........•.•..•..... 
Author ••..•. > •••••••••••••••• 

Chiropractor ..••• , . , , .......... . 
Dentist ................................ . 
Doctor ...... " .......... " ... .. 
Osteopathic pbysician , ................•.. 
Engineer ...................... , ....... . 
Golf ar<:hitecl ., .•...•..• , •.... , ..•.....• 
Lawyer ..•• , .. , ••...•...... ' ........... . 
Oculist •••• " .......................... . 
OPtometrist ....•..•. ' •••.•••...... , ..••. 
Chamber of commerce or ether civJc orgaDi. 

zation ......................•......... 
Hospital, Y. W. C. A .• er other bealtb or 

welfare organiution .•• , .............. . 
Women's or men's club or other fl'"atunal 

organization , .•••..•........•.......... 
Churcll or religious association .......... . 
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EARNINGS OF WOMEN 

CtER1CAI.. continued 

Occupation Employer 

Printe aecretarJ' •..•.... , ••.•. Tntde aB5OCiation .. • •••••••••••••••••••• 
Express company .......•.••.••••••••••.• 
Transportation company, miscellaneous ••••• 
Railroad .•••••••••..•••. ;., •••••.••••••• 
Street railway c:ompany •••.••.••••••••..• 
Telqrapb ~pany ...•.....•..•.•••.•••• 

b~::i6~~.~.~::::::::::~:::::::::: 
Secreta~ •••••.••••• _ •••• , •••• Tbeater, moving picture house, or entcrWn-

ment bureau •••.....••..•.••••...••.•• 
Bank. investment company. or other financial 

organiQtion ., ................... , ••••• 
Hotel. restaurant, beauty shop, lauruity. mor

ticiao, or other living or personal :service. 
Abstract company. advertising, collection or 

employment bureau. or office service 
Real estate or insurance company .•• , •••.. 
Retail store •••••••.••••••••••••••••••••• 
Wholeaah: house ........................ . 
Retail and wholesale house . > •••••••••••• > 

Board o( education . > > > •• > ...... , ....... . 

College Of' univecsi.ty .••.•.•.•• " .••••... 
Normal Khool or teac~"' college ..•••••. 
Private school. unspecified. ..•.•...••••.... 
Professional school (law, medicine. or music) 
School for handicapped. .................. . 
Secondary sdIool •••. " .••.•••.•..•••.... 
School, unspecified •••• , •••••••••••••••••• 
Vocational Of' technical school. public or 

private • , •••. _ ....................... . 
Educational institution. unspecified •. , ••...• 
GGvernment. U. S ......... ~ ............ . 
GOYet'Dment,. atale , ..•.•••.•.•••••.•••••. 
Goftmment, county •. , ....•.•. , .••••.... 
Govflunlent. city or town •.••...... , ••... 
GovertllDCnt. unspecified .• , ••••••••..•••.. 
Building and construction company (includ. 

ing building materials) ................ > 

Oil. drUB. paint, or other chemical manu-

~~U~~;IJ~~.::::::::::::::::::::: 
Food manufaeturing or paekinl Olmpany ... 
Iron and st«l manufacturing company •••.• 
Lumber or fUnUture manufacturinl: company 
Metal manufacturing company (not iron and 

steel) •.•...•••••••••....••••••••••... 
Manufacturinc company. not elsewhere da!>· 

sHied ............................. TO •• 

Newspaper. printing. or publishing company 
Textile 01' clothing manufacturine company 
Fann, nut"scry. or greenhouse •••.••••... ,. 
Live stock or powtry farm ...... , ... , .•.• 
Coal ()T otbt!r mining company •••..... , .. > 

Dentist ................... ', ....... , ... . 
Doctor." ......................... ,.", .. 

ta~~·::::::::::::::::::::::::::::::: 
Chamber of eommel"Ce ot" other civic organi~ 

otion ........................... " •.• 
Hospital, y, W, C. A., or ol~r huJtb OT 

welfare 9rpniution •...•.•••. , .. " ... , 
Women'I. Cl' men's club Ot" other £raternaJ 
o~aniutiOD, .. : •.•..• ".,., .•.. , .••.... 

Pohttcal orgamz.=hon •••••. , ...•....•... ,. 
Nunes' eT otber professional organization ••. 
Chum or n-lilC"ioWll association ••.•. , •••• ,' 
Trade association •... ,.,., •..••.....•.... 
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MICHIGAN BUSINESS STUDIES 

Ct.muc.u. continued 

Oeeupation Employer 

Secretary .. , ..... , ••. , •.••••• Express company •.•..•••••..•• " ..•• ~ .•. 
Transportation company. miseelJaneous ..... 
Railroad ••••.•••.•.. , ••••.•.••••.•..• , •• 
Street railway company •••.•.....••••••.• 
Telc:graph company .•••••.•••••••.••••••. 
Telephone company ., ••••••.•.•...••••.• , 
Water tramportation company .......•..... 
Unspeei6ed •..••.......•...•.••..••.•... 

Businen .secretary •••• , ..•••••• Hotel, restaurant, bt"auly shop, laundry, mor· 
tician, or other Jiving or p!rsonal .service 

Secretary of estate •••• , ..••••••.•••..•••.••••••••••.••••••••• , ..••••.•• 
Settetary and auditor •.••••• ,. Private .school .••..........•............ 
Secretary, bookkeeper, and 

aset. office manager •.•.•••••• Bank. i~v~ent company. or other fioanciaI 
organIZahon •..• , ...•...••.........•..• 

Secreta". and manager. col· 
lection department ••••.••••• Abstract eompany. advertising, coll!!:ction. or 

employment bureau, or office ser-vice •...• 
Secretary and .teno.rapber ..•• Bank. investment company. or other financial 

organizatiDIl ...........•••.....•....... 
Ab.strad company, advertising, collection or 

employment bur~au. or Dffi~e service ....• 
Real .estate or insurance company ....•..••. 
Retail store .••••••••.•••••••.........•.. 
,Wholesale bonse ......... : .•••...••...... 
Building and construction company (includ· 

ing. building materials) ............... . 
Public utility ..• _ .....•..•..........•.... 
Food. manufacturing 01' packing company .•• 
Iron and steel manufacturing <::ompany •.... 
Manufacturlng company, not elsewbere clas· 

sified ••• _ ............................ . 
Law firm •.•.........••................. 
Unspecified ...••...•.••.....••...•.•.... 

Seuetary and cubier •••••••••• t\r1:i~:to~~.::::::::::::::::::::::::: 
~:r,cii~~i '~y: "0'1" ~tb~; .~~~ 

Secretary and otb!!:r work ...... organizatioD .......................... . 
Hotel, restaurant. beauty abop, laundry, mol'-

tician, or otber living or personal service 
Real estate or insurance company ........• 
Retail store , •••• ,., ....• , ...•..• , .•.••.. 
Wbotesale house •..•... _ .... _ .......•. _ •• 
ClUere or university ..••........•...•.•.. 
Government, state ••..•••••...... , ••...•• 
Government, city or town ..•............. 
Public utility ........................... . 
Iron and ateel manufacturing company •.•.• 
Metal manufactut'lll&" company (not iron and 

""") ............................... . 
Manufacturing company. not elsewhere clas-

sified ••••.•.••••...•....•........•••.• 
Newspaper, printing, or publishing company 
Accountant ................ _ ........... .. 
Law firm .....•.•..•.•................•. 
Railroad •.•...........•....••• _ ....•.... 
Watet transportation company ••••.••••.•.• 

Aut. ecrctary ..............• ~ Theater. moving picture bouse. or entertain-
ment bureau ..•. _ ..••..•...•.. _ .•..•..• 

Bank. innstment company. or other financial 
ot'gan~atil)n ... . .....••..•...........• 

Hotel, restaurant. beauty shop, laundry. mor
tician. or other living or personal service 

Abstract company. advertiainw. eo11ection or 
e.mplCtytneDt bureau, or office servi.ce .... . 

Real «tate or insur.anee «Impan,. .. _ ...... . 
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EARNINGS OF WOMEN 

CLERICAL, continued 

Occupation Employer 

Am. aeuetary ..•.•••••••••• ~. Wholesale- house .....•••• , ••••••••••.. , .• 
Retail and wbolesale house ., ••••.•••.• " •• 
Commercial company I unspecified ••••••.••• 
Board of education ..•••••..••••••••••.•• 
College or university .................... . 
School. utUlpecified " ••••• , ••••••...•••••• 
Government. U. S. . .................... . 
Government. state "." ..••..•• ,." .•.•.• 
Government. eit,. or town ..•••. , •• , ..•..• 
Government, unspecified .....•..••••••.••. 
Building and construction company (includ· 

inB building materials) ..•••••.••...••• 
Oil, drug. paint, or other chemical manu-

facturi ng company .•.•...• , ...•..••••.. 
Public utility ••..•.•....•..•••••••.••••.. 
Food manufacturing or paclcing company •.. 
Iron and .steel manufacturing company ..•.. 
Lumber or furniture manufacturing company 
Metal manufacturiDg company (not iron and 

steel) •••..••.••••..•• , •••..••...••••. 
Manufacturing company. Dirt. elsewhere clas· 

sified ................................ . 
New.spaper. pt'inting, or publishing company 
Textile or clothing manufacturing company 
Live .tock or poultry farm •.•••....•..... 
Dcnti.t ................................ . 
Engineer ..... " •••• ; ................... . 
Cha~r or- c:otnmere:e or other civic organi· 

zation ••••...•.......•••••••••.•.•••.. 
Hospital, Y. W. C. A .• or othet- bealth or 

welfare organization ••••.•••••..••••••• 
Women'. or men's club or. other fraternal 

T=n~=ti~·::::.:::~::::::::::::::: 
Railroa.d ... " .......................... . 
Street railway company ••••••....••••••. 

Asst. secretary to lovemor .... 8:::::t. 'I~~'::::::::::::::::::::::: 
Aut. a:aetary to pruitknt •••• Real estate or insurance company •.•..•••.• 

College or univermty .••••.••••. , ........• 
Aut. to pre5ident •.•••••••• , •• Iron and' steel manufacturiDl company •••.• 
Asst. to manaaer ..•••••••••••• Theater. moving picture house, or entertain--

ment bureau .......................... . 
Bank, investment company, or other financial 

B~:Ur':s~~~ant:· ~~tY 'sh~p: ·ia·u·~.· ~~r~ 
ticilUl, Gt' other living or personal RPlice 

Abftract eompany. advertising, collection or 
employment hureau. or office service •. 0 •• 

SchoGl, unspecified ., ...••••..•••.•••.••.. 
Building and constntcticn eompauy (indud· 

in¥ buildin~ materials) .. 0 ....... 0 ...... 

Food manufacturing or ~ company ••• 
Telephone company ....•..•.•••...... , ... 

Aut. to SC'cretary ..•.•• , ...••• Real eltate <lr insurance company ..••••... 
College or univeuity ••• , .. _ •.•.. _ ••••... 
Chamber of commerce or <llbet' (:ivic organi· 

zation ...• 0 ••••••••••••••••••••••••••• 

Tnuie association •.•..•.• 0 ••••••• ' ••• , ••• 

Aut. to official ....•. , •....• 0.' Bank, investme.nt «m1.paDY. or othCl' finandal 
organlution .••••• , o •••• 0 •••••••••• 0 0 •• 

Real eatate or il1SU.t'8.Dce company ..•.•..•.• 
Retail store. • 0 ••••••••••• 0 ••••••••••••••• 

Wholesale houle ........................ . 
Board of ~ucation ............. 0 ...... .. 

Oil. drug'. paint. or other chemical manu· 
facturing company ....•..••••..•.••.• 0 • 
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'44 MICHIGAN BUSINESS STUDIES 

CL£RlCAL. continued 

Oecupatioa Employer 

Ant. to official •••••••••••••••• Food manufacturing or paclc:ing oompany . ~ 
j TOn and steel manufacturing company ...•• 
Manufacturing rompany. Dot elsewher~ clas-

sified ••••••••••..• , ...••...•...... _ ..• 
Newspaper, printing, or publishing company 
Chamber of commerce or other civic organl-

zation ••••.•.•••••••• " •.••••.•...••.. 
Hospital. Y. W. C. A .• or other health or 

weHare OI'Pnization •••..••............• 

Aut. to commercial agent .••••• I:tt;e .~.~.: ::::::::::~:::::::::: 
Asst. to IlUpt. of aehools •• , •••• Board of education ....• , .••...•....•.••• 
ANt. to registrar and treas.-

A!t.ret'to ·.tidit;,;':::::::~:: ~::::~r!in:~:~' :;:::::::: ~::: ::::~:~: 
Aut. to collector •••••••••••••• Government, U. S. • .•••..•.••....•.•.••. 
Abatraetor •••• c ••••••••••••••• Bank. investment company. or other financial 

organization .••• , .•••.••.••••.•••.•••.. 
Abstract company •••••• , •••••.....•.•..• 
Real estate company •••••....•..••.•..... 
Government,. U. S. . ...•.•••.....•....•.• 
Law firm .•••...••.••••••.•••....•.•.••. 

Asst. ahsh'actor ••• , ••••••••••• X=~~pa.;;·::::::::::::::::::~::::: 
CorrespondiDI' secretary ....•••• Chamber of commerce or otha- civic: organi. 

zation ............................... . 
Da:nlL investment company. or other financial 

organization ••••••.••.• , .••••....••.... 

Correspondent •.•.•.•••• , ••••• R~tni~.rt·~P~~; .~; ~i~; '6~~ia'l 
organizatioD .......................... . 

Real estate or insurance company •• , .. 
Retail stou:: •.••• ' ••••..•.. __ •••.•.•• , " . 
Retail and wholesale house ..••.....•....• 

Sales correspondent ....•..••. , Oil. drug. paint. or other chemical manu-
facturiOC' company ....... _ ... , .. , ...... 

Polic:r writer .......... _ ...... Insurance company ............ . 

g;~.d·~~i~~~·::::::::::*=i!= .~.'-: .. ::::::::::::::::::::: 
\Vholesale bouse ....• " •.•.••••...•..•... 
Oil. drug, paint, or other chemical manu-

facturiOC' company , .•••. , •.•..... , ....• 
rnm and steel manufacturing company .•... 
Manufacturing company. not elsewhere clas-

sified ................................ . 
Textile or clothing manufacturing oompany 

Exami~ ..••.... , ...•...••.. Real estate: or insurance company ......•.. 
Manufacturing company. not elsewhere clas-

sified .... , ........................... . 
Copyi.st and proofreader ..•••.. r.overnment. city or tnwn ••••. _ •..•... 

Unspecified •.••••..••.•••.. ' ..... , ...•.. 
Addre5SOgTaph operator ........ Public utility •••••. , •••••..•••.......... 
Billing machine operator ....... Metal manufacturing company (nnt iron and 

steel) ....... , .................... . 
RailTOad •••.•••••...••••..••••.•. " ••... 

Bookkeeping machine nperator .. Real estak or insurance compatIT ....•..... 
Retail store • _ •••.••••.... , ' •.•••••...•.. 
Food manufacturing or packing compa.ny .. ' 

Comptometer operator ..•....•.• Dank, investment company. or othu financial 
organization .......... , .•..••••........ 

Retail store . _ ••....•.•.••.. - •••..•...... 
Wholesale house .••..••••.....•••..•• < - •• 

Oil. dt"ug. paint. or other chemical manu· 
facturing company .................... . 

Retail and whoJe5ale house ..••.•..••..... 
Iron and &teel manufa.cturing company .. 
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EARNINGS OF WOMEN 

CLERICAL. continued 

Employer 

Comptometer operator ••.••••••• Metal manufaetUTIng compan,. (not iron and 
steel) .••.••.••••..•....•••••••••.•.... 

Manulacturina' company. not elsewhere das-
.tined .................... , ........... . 

Newspaper. pt'inting, 01' publishing tompany 
Railroad .•••. , •......•. , ..••••. , ••...•.. 
Unspccifil!:d ., ••••••.• , ••••••••••.. 

Dictaphone operator ••••.••••.• Real estate or insurance company ........• 
Vocational or technical sebool ..•......... 
Manufacturing company, not elsewhere" clas-

sified .......... , .•.•••••••••...••..... 
U nspecilied •. • • • . .• . .• • ••..••.....•...• 

Ediphoae......... . ............ Oil. d"",. p.i.t. "' other " .... i<81 manu· 
facturing company ..•.•..•••••....•.•.• 

Multi,T&ph operator •..•...•..• Bank. ~ve~!.ment com~. or other financial 
organlzation ..•• , ••••••••••• ,',., .....• 

Real estate or insut'&nc:e company .....•..• 
Cc1lege or univenity ••....••.•.....•.... 
Food manufacturing or paclring company ... 
Iron and steel manufacturing" company ...• 
Unspecified ..• , •••••.•••.. , ••........... 

BoGkkeeper ••••••••••••••••••• Tbeater, moving picture house, or entertain-
ment bureau ..••...•••............• , .. 

Bank. investment company. or other financial 
organization •.•••••••• , .. , .••.....•.•.• 

Hotel, restaurant. beauty shop, laundry. mol" 
ticlan, or other living or pe:rsunal service 

Abstract company. advertising, collection or 
employment bureau, or office se1'Vlce ..... 

Real estate or insurance company , .. , ••.... 
Retail store ... ,. .............. , .. " ... .. 
Wholesale house ..•..••••...••..... , .•... 
Retail and .... hol~sale house .: •... , ....... . 
Board of edUalt.ion ... T' ••••••••••••••••• 
College or university ..••••.• , .•....•..... 
Public St:honl. elementary ••••....•........ 
Normal ac:hool or tea.cbe:rs' college 
Private school •• , ••. , •••.•..••........... 
Profeasicmal school (law. medicine, 01' mUMC!-) 
Public scltooI. secondary ................ . 
Vocational 01' technical acl100I .••••..•••..• 
Government, U. S. • •.•••••........ , ..... 
Goverllfl1eot,. state ••••••••..•...•...•.... 
Government. county ., ••••...••••.. , •.•... 
Governm.cnt. city or to.wn ............... . 
Government, unspecified ...•..... , ...•.... 
Building and .construction company (includ· 

ing building materials) •••............• 
Oil, drug. paint. or other chemical manu· 

facturing company ....... , ...... " ..... 
Public utility •••• ,., •.•••••.•... , •..••.•. 
Food manufacturing or' packing company ..• 
Iron and sted. manufactU'ring cmnpany ....• 
Lumber or furnl'un: manufactul'ing company 
Metal manwactudng company (not iron and 

steel) , ...••.•.•••.••....•• ,., ....••••. 
Manufacturiq compaDY. not elsewhere clas· 

sified , •.••....... , ...•............•... 
Newspaper. printing, or publishing company 
Textile or clothing manufacturing company 
Farm. nursery. or greenhouse ........ , ••. 
Live stock or poultry farm .............. . 
Coal or otber mining company , •.......... 
Auditor ..••..•.•..•.•••..•....•....•...• 
Dentist .............. , ......... . 
Doctor ..••••.......•.•••......•..•...... 
Enaincer ...• , .....•.................•• 

• • 7 

J 

.80 

••• 
'7 

• •• t.3 16 
'72 

'" S 

•• 

, ., .. 2, 
S 

" ,. 
,Si 
•• s. ., 
•• 
sS ... 
54 .. • .. 

4 

" • 

I45 

• 
S 

, 

.. , 
•• 
• 3. .,,, .. .. 
l • 

• 
S 

• • 
•• 
• 3' ., ., 

.S 

S 

.8 
34 
'0 
3 • • , 
• 
7 



MICHIGAN BUSINESS STUDIES 

CURtCAL, continued 

Occ.upat£Oll Employer 

Bookkeeper , ••.•. , ..•......••• Interior decorator ........•.••......•. .,a ... 
Law firm ..........••••... , ••...••..•••. 
Lawyer •.•....••••...••... " ••....•• , •.. 
Oculist ..•...•••....••..•. , ......•..... , 
Private medical clinic: ., •.•.•.•.•.••• " .• 
Chamber of commeree or .ather civic organi. 

zation ., ...••••••••••••••.. ' ••....•... 
Hospital. Y. W. C, A .• or other health or 

welfare organization ..••...........••. , 
Women's or men'. club or Other fraternal 

organization •••....•• ', .........•..• , .• 
Political organization •••••.•••.....•.. , .• 
Nurses' or other professional organization .• 
Chuub or religious association .......... , 
Trade association >,> •••••••• , ••••••••••••• 

&P.fCS5 company ...•••••..........•.•.. , 
Ratlroad •.•.•..•••..••• ,', ••• , ......... . 
Transportation company. misceilaneous .... . 
Street railway company •••••...•...•.•... 
Taxicab or transfer and trucking rompany 
Telegraph company ....• , .• , .•.•..... , ... 
Telephone wmpao1 .... ' •..• F •• •• ••• •••••• 

Water tran:!lportatioD eompany .........•.. 
Unspecified ..•••...••••....•••...•••. < •• 

Bookkeeper and tnan.q:e:r ..••••• Real estate 01' insurance dlmpany ...•.... 
Wholesale house .......•.• " •....•.•... , 
Unspecified •.•• _ ....••.•••.•••...•....•• 

Bookkeeper and proofreader .••• Newspaper, printing, or publisbing company 
Bookkeeper and secretary •.•••• Real estate or tnsurance company __ ....... . 

Retail ster. .......... _ .. , •........ _ .... . 
Rnail and wholesale house ••... _ ........ . 
Hospital. Y. W. C. A •• or otber health or 

welfare organixatioD •.................. 
Bookkeeper and asst. &ecrriary •• Theater. movina: picture house, 01' entertain· 

ment bureau ••••...•. , ••..• _ •.....•... 
B<mk, invntment ~panY. or other financial 

orga.nization ..•..•..•.••• " •...•....... 
Hotel, restaurant, beauty shop. la,mdry. mor-

tician. or other living or PCTsoDal urvi«-
Real estate: or itmmam:e company ...... _ .. 
Retail store ., ••• , .••........ _ ••........ 
Wbolesa.le house ....... , ................ . 
Oil. drug, paint. or other chemical manu-

~bi%u~tifttyco~~.::::::::::::::::: :::: 
Food manufacturing or packin&" company •.. 
Manufacturing company. not elsewhere ms-

siiied ............................... .. 
Newspaper. printing, or publisbing company 
Coal or other mining company ....••••.... 
Doctor .••••.....•...•••........ _ ..•••.. , 
Law .firm .,., ••.•...•..••...•...•.•.•... 
Unspecified •.. _ ••.•..••••...•......•. _ .. 

Bookkeeper and cashier .•..•••• Bank, inveatment eompany, or other financial 

H~~~~~=an't: '~d~tY' ~h~p: ·J~~"n·dry·.' ~o'r: 
tician, or other Jiving or personal service

Abatract ccm.pany. advutising. collection or 
em.plo)'mt!Ilt bureau, or office service , .••• 

Real estate or insurance company •. , ••.... 
Retail store .. , ••.....••... , ......•.•.... 
Whole safe house- ....•..••. . ...........•• 
Retail nnd wholesalE! house ...• , .•.••.... -
Building and construction company (indud-
i~ bui!d.ing materials) ....•. - •... Pub1u:: utility ................... " ..... . 

Food manufacturina or paclcil1J' company .. , 
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EARNINGS OF WOMEN 

Ct.£RlCAL. continued 

Oecupation Employ«!J" 

Bookkeeper and casbier ""'" • Iron and steel manufacturing company .••• 
Lumber or furniture manufacturing company 
Metal manufacturing company (not iran and 

&.teel) ••••••• , ••••••••••••••••••••••••• 
Manufacturing oompany. not elsewhere clas-

sified ••••••• , ........................ . 
Newspaper, printing. or publishiua- compauy 
Railroad ..•......••...•••••••••••.•.•••• 
Textile or clothiq manufacturing company 
Hospital, Y. W. C. A.. or other health or 

welfare organization •••••••.•••.• , •.•••• 
Taxicab or transfer and truclring company 
Telegraph eompauy ...••• , •.•••••••. , •••• 
Telephone c:ompany •••••••••••••••••••••• 

BtJokkeeper and .ut. easbier ••• ~:rl~~t '~p~y: '';r' ~~ '~'ai 
OT'ganization .•• , ••••••••••••••••••••••• 

~peJ' and clerk ••••• , •••• Hotel, restaurant. beauty shop. laundry. mot'-
tiCtau. or other Jiving or -pcnonal service 

Real estate or insurance company ., .••••• 
Retail store •.•••••.••.••.•.•••••.. , ••••• 
Wholesale house •.•••••••.• , .•••..••••••• 
Government, c:ity or town ••.•••••••••••••• 
Oil. druR'. paint, or other c:hemical manu-

fllcturiog company •••••••.•••...•.• ; ••. 
Public: utility •.••••• , ••••...••••••.•••..• 
Food manufacturing or packing c:ompany ••• 
~ewapaJlf:r. printing. or publishing company 
Railrnad •••• -.•••••..••.•.•.••••••••••••• 
Taxia.h or transfer and trudrin&' eompany 
Telegraph eompany .•••••...•..... " ••.•• 

Boralckecper and .1eDocrapber ••• Theatcr. moving picture house, or entertain. 
ment bureau ••••••.••••••••••••••••••• 

Bank. investment company. or other financial 
organization ••••••..••..•••••••••••••• 

Hold. restaurant, beauty sbop, laundry. mor
tinan. or other living or pencnal aervice 

Abstract company. advertiaing. collection or 
empJo)'ment hureau. or office service •••.. 

Real estate or insurance company .••••. ' .• 
Retail store ...•••...•.•.•.•..•••. , ••..•• 
\\'holesalc house •...•...••.•••••.. , ••.... 
Retail and wholesale house .••.•.••••.•.• 
College Of' univet'1lity ..•.•..•...••••.... 
Private school ' •••.•••••..••••.••••••••• 
Public ~hool. ftCOndary ................. . 
School. unspecified ..• , •••••.•.. ~.! ...... . 
Vocational 01' techniw school .••.•..•.•••• 
r..ove:rnment. U. S. • ..•.....••••••••••••• 
G~rnment. state •..•••.• , ••••••..• ,' •.• 
Government. county ..••.•••••...•..•••••• 
Government., city or town •••....•.••••••• 
Government. urlspecified ••••••.••.• , ••..•• 
Building and construction. compauy (i.nclud. 

iq building materials) •••••••••.••••••• 
Oil. drul[. paint. or other dtem.ical manu. 

facturing a>mpany •••• , •..•• , •.•••• , •• , 
Puhlic utility ••••••.••.•...••••••••••••.• 
Food manufacturing or paclcing company •. 
Jron .00 steel manufacturing company " .•• 
Lumber or furniture manufacturiq company 
Metal manufacturing COInIKI.ny (nut iran and .-teen ...................... , .. , ...... . 
Manufacturiq' company, not elsewhere das-. 

lfified ••••••••••.•••• , ..••••••••••••••• 
Newspaper. printing, or publishing company 
Textile or clothina manufacturi.nc company 
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MICHIGAN BUSINESS STUDIES 

CLlUUCAL, continued 

OecupatioD Employer 

• Bookkeeper and stenographer •••• Fann. nursery, or greenhouse •••... 
Live slock ot' poultry farm .......•.. 
Accountant .......•.•.••...•.• 
Doctor...... . ......... . 
Engineer ...................•...••...••• 
Law firm •.....•..........•..• , •.•...••• 
Cbatl!,ber of commerce or other civic organi-

zatIOn .•••..••......••.••••..••••••••• 
Hospital. Y. W. C. A .• or ~ bealth 01' 

welfau Ot'gatlidtion .•...••.••...•••••• 
Women's or men's club, or other fraternal 

organiution ..•......•...........•.•.•• 
Chut'cb or religious association ••...•••.••• 
Trade association ...••.•..•..•. , .•••.••.. 
Railroad •....•••• , .- .........•...• 0 •••••• 

Tetephon.e company ........•..•....•..... 
L1nspecifim ...•........•... , .• , ••. , •.. 

Bookkeeper and gen~ral offic~ 
work. , , ••.•• _ •............• Bank, inv~tment company, or other nnancial 

organization ,. _ .......•..••.....•••.... 
Real estate or insurance company ....•.•.• 
Retail stot'e ..................• , ..••••... 
Wholesale house .. , .................•...• 
Rdail and wholesale oouse .......•....... 
College or university ..........••.••••.•. 
Gov~rnment. state ....... , ............. _ • 
Government. county ........ _ ••........... 
Gove.runmt. city or town ........• , ••• , .. 
Lumber OT furnitur.e manufacturing CGmpany 
Manufacturing cmnpany. not elsewhere clas-

sified ,. .............................. . 

~on:n'~' ~. ~~;s· . ~I~b:' ~. "at~; . f~~ie~~i 
organization ... _ .•..... 

Unspecified ...••.. _ .•......•••....... 
Bookk«pcr and abslTactOT ..••• Abstract com:llany ...........•.......•••.. 

Law firm •..................••.....•.•.. 
Bookkeeper and alUector .....• , Bank. investment company, or otber financial 

organiution ..•.............•. , ..• _ •... 
Real estate or insurance company ..... 
Government, city or town 
Building and construction ~~~y' (i~cl~~ 

iug buildin&" materials) .......••........ 
Public uliJity ..• _ .. - .............••••.•. 
Unspecified , ..............•..•.........•• 

Bookkeeper and saJes clert. .•• • Hotd. :-estaurant. beauty shop, laundry. mor-
,- • tidan. er other living eT personal service 

. Real estate or insurance company ........ . 
Retail store ........•............•.... 
Wholesale house .......•..... _ ••.•......• 
Iron and steel manbf.acturing company •.... 

Bookkeeper and designer . _ , • '" Retail store .................. , ..... . 
Bookkeeper and non-clerical 

W<lrk. not elsewhere clas-
sified •.••.• _ •.........••.••• Retail store ....•. . ....•.....•• , .. . 

Wbolesale house ................... . 
han and steel manufacturing rompany .. , .. 
Manufacturing company, net elsewhere clas-

sified ............................... .. 
Bookkuper and operative •••• ~.Hotd. reslaurant, ~aut)' shap, laundry, mer· 

tician, or 'Other living or personal service 
Bookkuper and opt;cian 
Bookkeeper and typist .. 

..• Retail store ...........•......•.... - ••..• 

.•• Dank. investment rompany,. -or other financial 
organization ..••....•••..•••.......•••• 

Real estate or insuran~ company •...• , •.• 
Retail store ............. " ............. . 
Wholesale house •••••.•• _. __ •.• __ •••••••• 
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EARNINGS OF WOMEN 

CLERICAt. continued 

Oceupation Employer 

Bookkeeper and typitt ••••••••• Rdail and wholesale house ..••...••. 
Private school ..••....••••...••• , .....•.. 
Public utility ........•••.•......••••••••• 
Food Dt&nu[m:turing or packing company ..• 
Manufacturing rompany. not elsewhere clas-

sified ••••... , •...••••...•••• , •••••• , •• 
Newspaper printing. or publishing company 
Uospecili;;( .. , •••..••••••. , , ••.••••••••• 

Aut. bookkeeper •••••••••••••• Bank, investment company, or other financial 
organization •••.........••...•....•. , .. 

Abstr3<:t company. advertising, collection or 
employment bureau, or office geTVicc ••••• 

Real eatate or iDaurance c:cmpany .•.••. , .. 
Retail store ..•.•..•••..•.• " ••...•.••.•. 
\Vholesalc bouse ••••....•.•..••••...•••.. 
Retail and wholesale house ...•••....•...•. 
Go~mment. U. S. . .................... . 
Government. stale •.. _ ....•.••••..• , .•... 
Oil. drug, paint, or other chemkal manu-

factllrin~ eompany •.•••• 0 •• , ••••••••••• 

Public U1ility ..••.....•...•...••••.•.•.• 
Food manufacturing or packing company . 0 • 

M.anuf.at:turing company. not elsewbere clas-
sified ••••..••..•.....•. 0 •••••••••••• 0 • 

. New!'paper, printing. or publishing company 
T~til-e or clothing maoufa<:turing company •. 
Law firm ..•.....•.....•..•..•.•...•••.. 
Hospital, Y. W. C. A., or other health or 

welfare organization .... 0 •••••• o ...... . 

Railroad ••....••..•.....•.••••...•••...• 
Te1ephotlc conlpafl1 •.••.....•.......•••. 0 

{;olOpecified •••• , ••••••.• , •• ; •••..•••. ,',. 
AMt. bookkeeper and clerk ..... \Vholuale house ........................ . 

Rt"tail and wholesale house 0 •••••••••••••• 

A"t, bookkeeper and bill cluk ••• Te}ei!Taph company ••••••..••. , ••. , ••... 0 

Aul. bookl.:eepcT and cashier .•• Retail store . 0 .......................... . 

AMi!. bookke~ and 

Retail and wholesale house .. , .••....... , .. 
Ma~.ufaclurinl" company, Dot clsewhere das· 

sibed. ......................... " .... .. 

5lcnuaraph.er ., ..••.••.•.•••• Retail store .•••.•.. 0 •••• , •••••••••••• , •• 

Wbolesale 11OulOe •.•••••••..••••••••.••• 0 

Re1ail and wholesale house- .••••...••....• 
Food manufacturing or pad;:ing company ... 
T ron and Ilul manufacturing c-empany •.•.. 
('oa) or otber mininsl" company •••... , ••.... 
Chamber of rommerce or other dvic organi· 

zation ..•.•.•.. 0 ••••••• 0 ••••••••••• 0 o. 
Ste~pher and aut. eashier •.• Bank, iml~slment eompany. or other financial 

or",anintion ......... ,', ...••.•..•• ,' 0 • 

R~aj estate or in.surance company ..•••••. 0 

Retail store 0 0 ••••• 0 ••••••••••••••••••• 0 • 

Publie stenograpber .•......•.• Fublic stenngraphic office , .......•.••.. 0. 
Public !ltenographer and notary 

public ...••.... 0 •••••••••• 0 • PubliC stenagraphic office ....••...•... 0 0 • 

StcflOjTapher •.•..••• ,., .••.••• Theater, rno\'ing pict~ bouse. or ent1!rtain· 
1nent bUJ"('3U ...••••• " ...•...••...••.. 

Bank, investment company, or other finaoc:ial 
organiution •.•. 0 •• , ••••••••••••••••••• 

Hotd.. J"('$taurant, beauty shop, laundry, mor· 
tidan. or (lothet' living or personal .service 

AbstT.aC! company, advertising, eolltttion or 
employn\ent bureau.. or office service •. 0 •• 

Real estate ot' insu1'ance comp.a.ll1' •.••••.•• 
Rclail store •..•. ,., ....•..•.•••• 0 ••••• 0 • 

Whc1esal.e house •.....• , ..•......•..... _ 
Retail .nd ... bolcsaJe house 0 0 ••••••••••••• 
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ISO MICHIGAN BUSINESS STUDIES 

CLUlCAL, continued 

Occupation Employ~r 

Stenographer •...••••••••••••. TIoard of education •.•• , .....••••••• '11 ••• 
College or un;vcrsity .••.....••. , •• , .•••.• 
Normal school or teachen' coUege ..•••..••. 
School for handicapped ................. . 
Secondary 9Cbool, public ••.••..•.••••••.. 
School. umpecified •.•.•. , •.••••••••••••. 
Vocational or technical school •..••..••••. 
Government. U. S. .....• , ...•......••.. , 
Government. state •••••••••.••••••••••••• 
Governmen~ county ...................... . 
Government. city or town •...•• , ••••••••• 
Government. unspeci.6ed ..•••••.•••••••••• 
Building and construction company (includ· 

ing' building matc!rials) ••••••.••••••••• 
Oil. drug. paint, or other chemical manu· 

facturing company •••••..•••..••.••••. 
Public utility ..• , •..•••••••.•••.•••••••• 
Food manufacturing or packing company •.• 
Iron and :stee1 manufacturing company •• ~ •• 
Lumber or furnitUt'e manufacturing company 
Metal manufacturing compatay (not iron and 

met) ••••.•••••••••••••••••••••••••••• 
Manufacturing company, not elsewhere clas-

aUied •••••.• _ ••.••••••••• _ •••••••••••• 
N~r.per. printing, or publishing company 
Terti e or dothiq manufaduring company 
Farm, nursery, or greenhouse ••••••••••••• 
Live stock or poultry farm ..•.••••••• , ... 
Coal or other mining company ., ..••• ,.,. 
Aecountant ., .•••.••...•.•••••••••••••.•• 
Architect •.••••• , •...•••...••••.••••..•• 
Dentist ••••.•••••..•• , ••• _ ........ , ••• _ • 
DoctM ..•••••••••..•••••..•••••••.•••••. 
Engineer ••••••••.••.•••..•••••• _ ••.•• _, 
Law firm •••.••••.••.•••....•••••••••••• 
Veterinary ............................. . 
Chamber of cammcree or Gtber civic. orpni· 

ratioD •••. , .......................... , 
Hoapital, Y. W. C. A .• or other health or 

welfare organization ••....••••••••••••• 
Women'. or men'. club or other fraternal 
O~Di&ation ......................... . 

Political organi.zation , •• , •..••••..• , •• , •• , 
Church or nUtliou5 association •.••••••••• 
Trade associahon •..•••.•••••••.•••••••• 
Express company •••••••••.•••••.••••••.• 
Transportation company. miscellaneous •••• 
Railroad •.••••••••.••••.. , •••••••••.•.•• 
Street railway com-pany ••..•.•••••••••..• 
Taxicab or transfer and troclring c:om.pany •. 
Telegraph eom.p:an;r •••••••••••••••••••••• 
Telephone companr ..................... . 
Water transportatum company •••..•.•..•• 
Unspecified ..••••.••••••••..• , •. , , •...•• 

SttellO(lrapber and abstractor ••.• Abstract COttIpaDJ' ••••••••••••••••••••••• 
Stenographer and cuhier .•••... Bank. i~tment COMpa!17. or other financial 

O1"gaIl1.ZatiOIl .............. _ ........... . 
Real eatate or insurance company •••••.•.•. 
Retail store .•••••••••••••••••••.•••••.•• 
Oil, dl'UK. paint, er other chemical manu-

facturiD( company .................... . 
Pubiie utility ..•....•......••.•..•••...• 
Railroad •••••••••..••••••••••••.••••••.• 
Telephone company .... , •. , .•••..••..... , 
Unspecified ............................ . 

Stenographer and. cledc. ••••••.• Bank, i~ve~ent company, 01' other hancial 
orgaruzatlOn ••••• " •••••••••••••••••••• 
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EARNINGS OF WOMEN 

CL£RrCAL, continued 

Employer 

Sknop-apber and ckrlr: •••••••• Hotel. re!ltaurant. beauty shop, laundry, mor
tician, Ot' other living crI" personal service 

Abstntct company, advertising, collection or 
c.mploymeDt bureau, or office :service .•••. 

Real (!state or insurance company •••••••••. 
Retail stGre •...•••..•••.••••••••• , •••••• 
Wholeaale house •.••••••••..••• , .••.••••• 
Retail and wholesale bGuse •••••..•••••••. 
Board of education ••••••••.••••••••••.•. 
CoJkg;e or university •••••••••••.•.•••.•• 
Secondary scbool, public ••••••.•••••.•••• 
School, unspecified ••..••••••••••••••••••• 
Government. U. S. , ..••......••.... , ••... 
Government. slate •••••••.•••••••••.•••.• 
Govet-nmmt. county ••••••.•.•••.••• _ •••. 
Government. city or town ..•••••••••••••• 
Government, unspecified •••••••••••••••••. 
Buildina: and c:oostruc:tion. company (includ. 

ing building materiah) •.. _ ••.••••••••. 
Oil. drug, ,paint, or other c.hemicaI DUlDU-

~~~it~m.~.::::::::::::::::::::: 
Food manuf.aurina' or padtine company •.• 
Jron and atftt manufacturing company •..• 
·Lumber or furniture manufacturing company 
Metal manufacturioc company (not. iron and 

steel) ••••••••.•••••••.••••••••••••••• 
Manufacturing compa.ny, not eiaewhere clas-

sified ................................ . 
Newspaper~ printing, or publiahiDg company 
Textile or clothing manufacturinB company 
Law firm ............................... . 
Hospital, Y. W. C. A.~ or other health or 

welfare organization •••••••••••••••..•• 
Women', or men's dub or other fratenJal 

orp.Di&atlon .......................... . 
Railroad ••..••.•...••••..•••••••.•••••.. 
Street railway company ••• > •••••••••••••• 

T depborw: COiIIpany ..................... . 
t'nspccified ..•.••...... , ..• 0 •••••••••••• 

Steaotrapber and bi11er ••••••• \\"holesale house •.••••••••••••••••••••• , • 
Building and construction company (includ· 

ing buildin, materialsl ................ . 
Food manufacturiq or packinc compaDy .. . 

Stenowrapm and c1erical _ork" 
nol daewhe:re c:laaified •••••• Government, unspecified •••••••••..•••...• 

Oil. drug. paiDt, or other chem«:a1 manu. 
fac:turiq company •.•••.••••..••.•••• ,. 

Stenocraphcr &Dd ahipplq clerk. Buildilll' and eon.atruc:tion cor:ttpaay (iucl.ud· 
in&" buildine materials) ....••••.••••••.. 

Slt"nograpber and court n:--
porm- H .......... 40' .... u.r:,elfi~eD: .. ~' .. ~:.: :::::::::::::: ::::::: 

SteuQCRPhef' and WeI derk ••• Real estate or insurance CIlIIlpaD)' ••••••.•• 
Retail _toR •••••••••• , •.•. ~ •••••..•.... , 

Sknocnpber and mi ....u.MoQ1H . 
aaJea work .............. ~, ••• Retatl atore ••••••.••••• , .••.••••••••.••• 

Stenoer&l'hu _ ust. in wee .. 
dc:partmeDt ~ .... a ................. Food Dl&Iluiac:turlq: or pa~ comp&D7 

Stcnovapber and miKellaaeaua . . 
non-clc:rial work .••• > ••••••• Bank, ~CS:tmeDt company. or other 6nallciaI 

ofl(&lllUtlOD ••••••••••••••••••••••••••• 
Rnl c:mte or iasunuce COIDPADY •••••••••• 
Retail .tore ............................ . 

Stc-nOlnpbc:,- and undertUer'a .• 
aut.. •••• a' ..................... :t.Iortic::iaD ............................... . 
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MICHIGAN BUSINESS STUDIES 

Cr.ERICAI.. continued 

<ki:upation Emplo),er 

Typist ..•••••••••••••••• , •••• Bank. investment company. or other Jinaftli:ial 
OTgarUUltion .•• " •••••••••••••••••••••• 

Abstract company. adverti!!ling, collection Or" 
employment bureau, or office service .••.. 

Rea) cslate or insuraru:e company ., •..•... 
Wholesale hOUK , ...... . 
Board of education ............... . 
Government" LT. S. . .•••.....•••.•• 
Government. state .................•..... 
Government. county .................... . 
Government" city or town ..•........•.... 
Government. unspecified ...............•.• 
Building and construction company (includ· 

ing building materials) ....•........••• 
Oil. dnll\'. paint. or other chemical manu-

facturin~ company ...•...••• . .. , .•••.. 
Public utility .........•.................. 
Food manufacturing- Of" packing company , .. 
Iron and steel manufacturing company •.... 
Lumber or furniture manufacturing company 
Metal manufacturing company' (not iron and 

steel) .......••...•..•............• , ••. 
Manufacturing company. not elsewhere clas-

sified ........................... , •• , .. 
Newspaper, [>Tinting, Of' publishing company 
Textile Of' clothiD8- manufacturing company 
Law #inn •••••••••.•.••••..•...••••••... 
Church OF religious association ••....••••.. 
Street railway company .......•. "., ..•.• 

Typist and fiie clerk •...•••••• }{:r::~~ ~;.(..;~'r~;.~.~~~y.::::::::: 
Manufacturing compaoy. not elsewhere clas-

sified .•......•.... , T •••••••••••••••••• 

Typist and gcnealosist •••.••••• Church or religious association ..•••...•.. 
Clerk . _ •••.•..••..•.•..••.••• Theater, moving picture house, et' entertain-

ment bureau .....•.. TO •••••••••• , •• , •• 

Bank, investment company, or other financial 
organi&ation ..•••..••••..•.•••..••••••• 

Hotel. restaurant. beauty shop, laundry, mor· 
tician, or ether liying or personal service 

Abstract tompany. advert:i5ing, collection or 
emplOYmcJ1t bureau, or office service ••... 

Real estate or insurance company _ .•...... 
Retail store ........................... . 
Wholesale house .•.•••••.•.....•... ' ... 0. 

Retail .1;nd wholesale house ....•....• 0 ••• 

Board of education ... , .............. . 
College or university .••• , .............. . 
Nonnal school or teachers' college ....•.•. 
Secondary school, public ..•.........•.•... 
School, unspecified ...••.. , .....•.•..•. 0 •• 

Edu&tional institution, unspecified ••... _ .. 
Government. U, S. .....•.......... _ .•... 
Govel'Jlment. state •••....•.. , .•........ 0 • 

Government, county 0 •••••••• T •• 0 ••••••••• 

Government. city or town ....... , ....... . 
Government, Unspecified .••....• , .. , ..... . 
Building and c:onstn:lction company (includ· 

ing building materials) ••.....•••••.••.. 
OH, drug:. paint. Ol' other chemical manu· 

faeturin'! company ....• , •. , ......... _ .• 
PllbJ't:: utility .•.••.................... .. 
Fooo manufacturing -Dl' paclcing company . ' •• 
Iron and ,tee! manufacturing company , •.•. 
I.umber or fUTIliture manufacturing company 
Metal manufacturiq- company (not iron and 

steel) •.• ,', ...••. , ..•• ,., .•••.... , .•.. 
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EARNINGS OF WOMEN 

CLWCAI.. continued 

Oc<:upation Employer 

CJerk ••••••••••••••••• 0 •• 0.0 .Manufacturing- company. not elsewhere clas-
sified .,., .. , ..••..... , ••• , ••..•••••••• 

N.~r:per. printing, or publlshinr f:Ompany 
Texti e or clothing manufacturing company 
FaMD. nurseTY, or greenbouse .. , ... , ••.•• 
Coat w other miniDg company ••••.•••••• 
Accountant •.•.••••• , ....••..••. ,., •••••• 
Arcltitect ••.•...•....•....•.•..•••....•• 
Dentist , ......•••..•..••••.•••••..•.• , •. 
Doctor .•••••...•• , ......... , ........... . 
Enrineer ............ 0 •••••••••••••••••• 

La.w firm •... " .••...••..••••..•.••••.•• 
Optometrist ", .•• , ••...•....••.•.•••.••. 
Chamber of conunerce or other civic organi· 

:£atien •••.•••••.••••• , .••••••••••••••• 
Hospital. Y. W. C. A.. or other health or 

welfare orpnization ..•.....••.••••••••• 
Women's or men's club or other fratemal 

organizati.on •••••.•..•....••..••..••••• 
Chun~h Gt' reli,ious association ••••••••.•• 
Trade aAllOCia.ti01l ••••••••••..•••••••••••• 
Express company •••••.•••...••...••••••• 
Transportation <:ompan,y. miscellaneous- ••••• 
Railroad ... , ...••....••...•••••.••••••.• 
Stnet railway compaDy ..... , ........... . 
Taxicab or transfer and trucking company 
Teletfraph COlnpany •••••••••••••••.•••••• 
Telephone: company ..••....•••••.••.•.••• 
Unspecified •.•••.••...•••••••.•..•.•...• 

Clerk. abstract ••.•••••.•••• 9 •• GovemnK:nt. U. S ••.•••••.....••••••••.• 
Government, city or town ..•••• < ••••••••• 

, Railroad ......... , ......••. ~ ••••..•••••• 
Clerk. bill ..................... Hotel. restaurant, beauty ,mop, laundry, mol" 

tician, or other In'illll' or personal service 
Retail store ••. , •...•••...•..•••....••••• 
Wholeaale house •..••••.•.•.••.••.••••••• 
Retail and wholesale house ..•.••.•••...•• 
GoveTtlment. U. S. . .••.............•.•.. 
Building and construction compaDJ' (includ-

ing building materials) ................ . 
Oil. drug. paint, or other c:hemical manu. 

f1lCturllllf company ..•.•...••.•••••••••• 
Public:: utility .•••••.•.•..•.•••••••• , ••••• 
Food manufacturing or paclcing company •. 
Iron and a.tttl manufacturing company •••• 
Lumber or furnilUl"e manuiac:turiDtr c:ompan,.. 
Metal manufac:turing company (DOt iron and 

steel) ..................... , .......... . 
M.anufac:turin. company, not elsewhere clas-

sified ................................ ~ 
Newspaper. printing. or publisbinar mmpan:y 
Textile or clothiDjf manufacturing- c:ompany 
Railroad ............................... . 
Telephone c:ompany ..................... . 
Unspec:ifinl ............................. . 

Clerk. ~ ..•••••••••••• _ ••••• Retail store ............................ . 
Wholesale house ••••...••••.•.••.•••••••• 
Building and construction c:ompany (includ

ing buildiulT m.~rials) ..•••••••••••.•. 
Lumber or furniture manufacturing company 

CJ~k. camplaint .......... ~ .... Public utility ........ , ................. . 
Clerk, file ••••••••• _ •••••••••• Bank. investment company. or other financial 

organization .......................... . 
Ahstract company, advcrtmng, c:cllc:ction or 

emplo)'f1leDt bureau. or office urvice •.•• 
Real estate or insuranot:f: compatl7 •••••••• 
Retail store ••.•••••...••.•. , •••••••••••• 
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r54 MICHIGAN BUSINESS STUDIES 

CLERICAL, continued 

OecupatiOD Employer 

Clerk~ file .........•••••.••••. Wholesale b,oosc: . . . . • . . .. . .•••..• z: .... ~ 
College Of university ........•.•..•••••••. 
Government, U. S. ..•.•........... • ••.• 
Government. .tate ........... , .. " ...•••.•• 
Government, county , .• , ...........• " ..•• 
Oil, drug, paint. or other <:bemieal manu-

P;bli~U~tifity~.~~.::: :::::::::::::::::: 
Iron and st«1 manufacturing company ••••. 
Lumber or furniture manufacturing company 
Metal manufacturing company (Dot i.ron and 

steel) ..••....•••..•.•••••.•.•.••.•••.. 
Manufacturinc' company, not elsewhere clas-

sified ..•••.•.•.•.....•.•••.••••• , .••.•• 
Textile or clothing manufacturing compaay 
Law -firm ••••. " •••..•....•.••••••••.•.. 
Hospital, Y. W. C. A., or other health or 

wdfan organization ..•.•..•.•..•••.... 
Trade association ......... -... - •••••••••. 
Railroad __ •• _. _ ......••••.•. _ ...••.••••• 
Telephone company •..•..••....•••• - .•... 

Clerk, f~ht •••.•• _ •••••••••• M:~:aT~.:~::::::::::::::::::::: ::::::: 
Clerk, invoice .•••.• _,._ •••••• ,.Building and construction company {includ-

ing building materials} .... _ ........... . 
OUt drug, paint. or other cbemical manu· 

facturing company .................... . 
Food manufacturing or packing eomp&ny •.• 
Iron and steel manufacturing company .... 
ManufacturiDg company, not elsewhere clas-

sified •..•••••••••..•.• - .............. . 
Newspaper. printing. or publishing company 
Textile or clothing manufacturing compauy 

Clerk, order •••••••••••••••• ,.. Lumber or furniture manufacturing company 
Metal manufacturing company (not iron and 

stee1) _ .•••.••••...•..•.•..•••......... 
Manufacturing CXImpany. not elsewhere clas-

sified ............................. , •.• 
Textile or clotbiog manufaeturinc company, • 

Clerk, payroll ••••••••••••.•••• Oil, d"!B'. paint:. or other chemical manu-
facturing company ....•.•.•••••....•.•. 

Public utility •••••••••...•.•••.•••.•••••. 
Lumber or furniture manufacturing company 
Manufacturing company, not elsewhere clas· 

sified ................................ . 
T~tile- or clothing manufacturing company 
Unspecified 

Clerk, postoffice •••••••...••••• Government. U:·S:·:::::::::::::::::::::: 
Clerk, special. not elsewhere 

ciauwed .•••••••••.•.•••••• Bank, i!lve~nt company, or other nn.ancia1 
orlfluuzatlOn ..•••••..•.....•..•....•.•. 

Abstract company, advertising, collection or 
employment bureau, or office service ••••. 

Real mate or insurance company ..•.....• 
Retail store .•.. _ .•........••.•......•. , , 
Wholesale house ... " ................... . 
Government. county •...••..••..•..•.••••. 
Oil, drug, pai.nt. or otber chemical mmu· 

faeturintr company •••••...••••••....• ,. 
Public utility ••••••.••••••• , ...•••.•••.•• 
Food JrulnufacturiDJf or packing cvmpany ••. 
It'On and steel m.nufach.lring c:omp:wy ..••. 
Lumber or furniture manufacturing company 
Metal manu{acturiq company ("DOt iron and 

steel) •••••...•.•...•.••••• , •••..•.•••. 
Manufar:t\1rine company. not elsewhere clu-

siiied '" ........ , .................... . 
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EARNINGS OF WOMEN 

CLWCAI.. continued 

Occupation Employer 

Clerk, .• ~ial~ not elsewhere 
classIfied •••••••• ~ •••••••••• NeW8Jlapet'. PTinting, Ot' publishing comp<iuy 

Farm. nursery, or greenhouse •• , •.••• , ..• 
Coal -Of other mining company ..•• " ..... 
Railroad •••.•••••••.•••.... , •..••... , .. , 
Tdepbone company .. " ....•..•••••••..•. 
Unspe:c:ified •• : •••.•.... , ••••••...•••...• 

Clerk. mti.tieal ..•••• , ••• , •.•• Real estate at' Insurance company .. , •....• 
Retail .store ....•...•••.•....•. , ..•••...• 
College or university .•.••..••. , .•.•••.... 
Government. U. S. . ..•.....••........... 
Government. state .••••••.....•.•.•••..•. 
Government. city or town ..•••••...•••... 
OH. drug, ~int. OT other chemical manu-

facturillit company ••.••..••..••• , ••.... 

~'!:~l :a'!:!Vac~~g' ~p~'y' '{~' k~ '~d 
mdl .... ···.·········· .. ············· Tdegrap'h company •• , •••.•.••• , .•..... 

Unspecdied ............................ . 
Clerk, voucher ••••..••....•••• Retail and wholesale house •. , ........... . 

College or univusity •.••••..• " ..•...... 
Government. state ••••••••••••••••••••.•. 
Oil. drug. paint. or other chm'lical manu' 
. facturinlt company ••..•..•••. "." .•... 
Public utility ...•••..• , ............ , _ "< •• 

Clerk and typiat ••••...•.•. , •. Abstract compUlY. advertising. eollection or 
-employment bureau. or office SH'Vit:e' 

Retail store .. , •••.•.•••..••.•• _ . _ ..... 4 • 

Government, state •.. _ •••••...•••••••.... 
Oil. drug, paint, or other cbemial manu-

fattunn. company ....... ~ •••..• _ ..... . 
Asst. clerk ' ••••••••• , ...••. ,. Government, state •••••••.•••••••.. , .... . 

Government, county •••.• , ..•••........ ,. 
Govenlmrnt, city or town ....•..•..... 
Government, unspeci.fied •••••.••••••••.... 
Engineer •••.••.•.••..••••.•••. , ••....... 

Aut. clerk, shippinr ••••..••..• Wholesale house ........................ . 
Calhier •.•.•••..•.••••. , •.• Theater, moving picture house, or entertain-

meat bureau •.••••••.••••••. , ........• 
Finaru::ial oraanization (not bank) •••.•.... 
Hotel. restaurant. beauty shop. laundry, mor

tician. ot' othu livin. or personal ~rYice 
Al»tract company, advertising, collection or 

employment bURau, or office service 
Real eato.te or insuranc:e company ........ . 
Retail store •.•• _ ••.••••••••• __ ••.• __ •.•• 
\Vhu1eaale house ....••.. _ •...•••.•.•.. ' .. 
Retail alld wholesale house ..•••.........• 
College OT university •••.••••••••.••...... 
Government. U. S. ...•••....••.......... 
Government, state ..•.• , •.•.... _ •......... 
Government, county •.•.•..•••.•..• ' .. 
G(W~mment. <:it,. or- town , •••••. > • _ •••••• 

GGVernmcnt, unspecified ....•...........•• 
Buildi.ng and construction company (includ· 

ing bnilding mater-ials) ................ . 
Oil. drug. paint. or other chemical manu-

P:hli!"r-~~it~m.~~.:::::: ::::::::::::::: 
Food manufaduring or packing <:omlJ1lny .. _ 
Iron and st-eel manufacturing company _ ..• 
Lumber or furniture numuhr.cturins company 
Metal mlUlufacturing company (not iron .and 

steel) .... , .......................... . 
Ma!lufacturing company. not elsewhere cla~ 

slned •••••. _ •. _ .....•.•...• , •........• 
Newspaper. printing, ot' p'Ublisbing rotnl'any 
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MICHIGAN BUSINESS STUDIES 

CLWCAL! continued 

Occupation Employer 

• Cashier' •.•••••••••••••••••••• Accountant ., ..••......•• ,., ••••.•...• , .. 
Hospital. Y. W. C. A., or other- health or 

welfare organization •••••..••••..•••..•. 
Women's or men's club or other fraternal 

oraanizatiou .......................... . 
EXp'reM company ..••••...•..•••......... 
RaIlroad ..••.••••.• _ ..... ,. ••........... 
Street railway company •...•••• , ..•••••.• 
Taxieab or transfer and tnlckint' company 
Telegraph company •.... , .•••• , •... 
Telephone company ...................... . 
UD3p<ciliod ........................ . 

Caahi.er and timekeeper •••••••• Newspaper ••••••.•.••.•.•.. , •••......... 
Asst, cashier ••••• _ •••••••••••• Financial organ,ization (not bank) 

Real ~tate or insurance company ....... . 
Retail store .• , •••.•.••• , ..••••••..•••... 
Government. state •..... , •.•••••.....•... 
Oil. drug. paint. or other chemical manu-

facturing company . _ ••...• , •..... _ . " .• 
Public utility ....•.....•....•.•.......... 
Metal mauufacturin&,. company (not iron and 

.mI) .............................. .. 
Manufacturing company, not eJsewhe~ du· 

lrified ' •••• H ............ , ....... " ... . 

Railroad . _.,. _., ....................... . 
Street railway company ..•. _ .••.. ' . , •.• , _ 
Unspecified ..•.•.........•..•••... 

AsH. cashier and accountant ••• Financial organization (not bank) . 
Asst. abstractor •...••••.••.•.• Abstract. eompany ..•..•...•••••• _ . 
Historian ....••.•.• _ •••••••••• Oil. drug, paint. or other chemical manu· 

facturing company .••••••••••.....••.. , 
Office usistant ............... Government. ()Qunly ... _ ................. . 

Building and construction company (includ-
iPK building materials) ................ . 

Pubbc utility ..••••...•..•.. , .•.......... 
Accountant •••...•••.••...•••••....•.. 
Chemist •...••••.........•.............. 

Ruder •.••••••••••••••••••••• Cli.pping bureau •••.••••••.••••.•......•• 
CatalogUer and mounter •••••••• Retail store •.••••••••••... , ..••.....••• , 
Checker ..••• ~ •••••••••••••••• Hotel, restaurant. beauty shop, Jao:ndry. mot-

tidau. or other living or personal slCTvice 
Brand recorder ••••••••••••••• Trade association •...•..•••. _ .•.... 
Recorder ..................... Government. state ..••.....•..•.......... 
Asst. recorder •••••••••••••••• GOVCl"DD1CDt. couoty ..•••..••.•.......... 
Receptionist •••••••••••••••••• Retail store .••••••.• , ••••..••••..••••••• 

Commercial. unspecified .....•••..•.••.... 
Registrar ..••• ~ •••••••....•••• Abstract company. advmising. collection or 

employment bureau. or oJIice servicl;: .... 
Government, state ...•.•••...••.......•.. 
Governm~~ unspecified .......•.......... 
Hospital. %. W. C. A., or other bealtb or 

welfare organization ..•...••.... , 
Trade association ............... , 
UR5pecified ..•.•••......••.• , •.. , .• 

CatalOKUU .' ••••••••••.•••••• a. Iron and steel manufacturing company .... 
Coder •..••••••••••••••.•••••• Government. state .. , .........•....•..... 
Meter reader ••••..•••••••••••• Public utility .........•...••..•......... 
Timck«per .................... Iron and steel manuiacturing eompaoy •... 

Lumber or furJ'liture manufaduriog company 
Manufacturing company, not elsewhere das· 

sU\cd ............................... .. 
Newspaper. printing, or publishing CQmpany 
Textile or dotbina manufacturing company 
Expt'ess company ..•....••...•........... 
Railroad .......•..............• , ...... ,. 

Asst. timekeeper ••••• _ •••••••• Railroad •.••..•.........••.•.•••........ 
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EARNINGS OF WOMEN 

CLERICAL. continued 

Employer 

Swit.:hboant operator •••••••••• Bank, i,:,~tme[lt company. or other financial 

File c:krk and awitc:hboard 

OrgaDlzatlOO •••••••••••.••••••••••••••• 
Abstract company. advertising, collection or 

Re:if?=nt. ~~~: .~r. ~.~i~. ~i~.:: ::: 
WhoIesaie house .....•••.....••••.•••.... 
r.ovemment, state •.••...•....••.•••••.•.. 
Oil. drug, paint. or other chemical manu-

facturing company ....••..••••.•.••..•. 
Public utility ..••.•........ , .•..••••••.•. 
Iron and steel manufacturing company •••.• 
ManufacturinB compariY. Dot elscwhere clas-

sified .••••••••..•••• , ..••• , •••••••••••• 
Newspaper, printiDg, or publishing C)mpany 
Tt'xtile or clothing manufacturing company 
Farm, nu~. or greenhouse ...••..••.... 
Doctor •••• , .••••.•......•....•..•.•••••• 
Hospital. Y. W. C. A •• or other health or 

welfare orgaDiution ............. , ••••• 
Railroad ••••...•.•..•••...•.••.••..•••.• 
Unspecified .•....•...••..• , , •••••••••... 

operator •••• ',' •••••••••••••• ~ufacturing company. not elsewhere clas-
. 516ed ................................ . 

Tdqraph operator •••••••••••• ,Bank, investment eompany. or other fiaancial 
organization .••••....•..••.•....••••••. 

I TOn and at«] manufacturing company •••.• 
Lumber or furniture manufacturing c:ompan,. 
Manufacturing company. not elsewbere clas-

sified ....................... , ........ . 

Unspecified .clerical work •••• 0. 0 ~=r~~ P~~~~: • ~. :.~~i.s~~~, ~~~~ 
NOt'mal school or teaclJers' a>Dege ........ . 
Manufacturinlr compan)', not elsewhere clas-

U~··:::::::::~::~:::~:::::::::::: 
G-roup total ••• 0 ................. _ •• 0 ••••••••••••••••••••••••• , ........ . 

TEACHING 

Alumnae ~ •••••••••••• Col1C/fe 01' uni~ty ••••••.•••• , • , , ..•... 
S«reUU'y ..................... College or ulliversity .................... . 
Aut. secretary ................ College 01' univCTSity ..••..... " .•.•.••••. 
R~iltrar ..••••••••••••••••••• College or univusity .................... . 
Aut. rqiatrar •••••••••••••••• CoUcge 01' university ...•.•..••••...•.••.. 
Recorder •••••••••• , .••••••••• College or univCf"Sity .••••••.•••••••••••. ' 
AuL recorder of f.cultieI ••••• College at university .•••••••••••••••••... 
Orpni&er ................... s •• CQUege or uniYler$ity ...••••..•••.•••••... 
Field 8eCI'eta1'7 •••••••••••••••• College or university ••.......•••.••••.... 
Executive ~ ••••••••••• College OT univenity ..••••.•.••••.•..•.. 

E:::::: ::=:'::::::::::~~I=: :~i=!~:::::~::::::::::::~:: 
Dean of .omen and professor ••• Colleae or univenity .•..•..••••••. " ..•.• 
Dean 'Of women and auoc. 

professor ••••••••••••••••••• College or 
Dean of womm and instructar .. College or 
Asst. dean of women .......... College or 
DiNctM of home CCODODliea .... Coll~ or 
Di'!'ector of muaic ..••.•••••••• CnUea-e or 
Director of phyaical education. u Collcce or 
Department hUd •••••••••••••• Co11ccc: 01' 
Aut. director of home eeo-

university ..•••..•••..•.•...... 
university ..•••.... ' ....... , , .. 
un!~!ty ••.••••.••••.•..•...• 
UO!VeTS!ty •.••••••••••••. 
umv~$tty""" •••••.••• " 

:::~!;:: ::::::::::::: 
nomiQ ..................... College or DDivenity .............. " ..... . 

Pnlofessor and ~ •••••••••• 0 •• Co1le2e OT univen>ily .. , ••.•••••••••.••.•. 
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rsB MICHIGAN BUSINESS STUDIES 

TEACHINC, Continued 

Oct::upation Employer 

Pnsident. extension divi.ion ., •• College or univerSity 
university 
university 
univenity 
univusity 
univenity 
university 
university 
wtiversity 
wtiversity 

....... , ., ... :". 
Profusor ..••• _ ..•••••.•..• , •• College or 
Associate professor ..•...•••••• College or 
Asst. professor •••••.•••••••••• College or 
Teacher ..•••••••••••• ,., ••••• College or 
Critic: teacher •••..•••••••••••• College 01' 
Lecturer .•.••••••••••..•••••• Co]1ege or 
~partmental aut. • ............ College or 
Extension service worker ." •.•• College or 
Unspecified •.•••..•••• , ••••••• CoHege or 
Superintendent and principal, 

teachera' training ......••.•• Normal 
Principal ..••...•••••••..••••• Normal 
Registrar •••••••••••••....•••• Normal 
Asst. sccutary .••••••..•••••• Normal 
Asst. state direetor of special 

school 
",hoo! 
school 
school 

or teacmt'S' 
or teachers' 
or teachers' 
'Or tea.chen' 

education ..•••..••.••.•••••• NOTJIUlI 
Dean of women .••••.....••••• Normal 
Dean of women and teacher ' •• Nonnal 
Director of rural education ...•• Normal 
Director of teachers' training •• NormaI 
Supervisor. ant. supervisor, 

or aut. principal •.••••.••••• Normal 
Supervisor ..•••...•••••••••••• Normal 
Director <Jf music: •••.••••••••• Normal 
Director of physical education •• NormaI 
Department bead •••••••••••••• Normal 
Department bead and profcsaor •• Normal 
AHt. pr~or •••...•••••••••• Normal 
Instructor .••••••••••••••••••• Normal 
Teacher and cafeteria maDager •• Normal 
Critic teacher ••••••••••••••••• Normal 

"'bool 
school 
",hoo! 
ochool 
.chool 

or teachers' 
or teacber-s' 
or teat:heTs' 
or teachers' 
or teacher-s' 

ocbool .,. 
aehool 01' 
school 01' 
school or 
acltcol Of' 
.., .... er 
oclwol er 
se:hool or 
school or 
oclwol or 
school or 
school or 
school or 

teachers' 
teachers' 
teachers' 
teachers' 
teachers' 
teachers' 
teacher,' 
teacheu' 
teachers' 
teachenJ' 
tc:ncheu' 
teaehers' 
teachers' 

college .•••• , •. 
college ...••... 
college ....... . 
college ..• , ..•. 

college ..•....• 
c:oUege •.•.•..• 
college ....... . 
college . ., ....• 
college ........ 

college ..• , ...• 
college ...•.... 
coUegc ••..••.• 
eo1legc ....... . 
coUege .•••..•• 
college., ••.... 
coUege .••.•. 
ccl1ege •.••.... 
con~ .... '<0' 

coHege •.•.••.• 
college ...... .. 
college ....... . 
colJege .. 

Aut. instructor ..•.•••••••• ~ •• N onnal 
Departmental asst. ..... , ...... Normal 
Extension service worker ..•.•• Normal 
Supervisor of departmHlt. 

elementary schools .......•••• Board. of education .......••.• , .... 
Supervisor of department, 

secondary schools , ••.•..••••• Board of education ...........•....•..•..• 
Director of department. ele-

mentary schools .••••.••••••• Board. of education ...•••................. 
Director of dramatic art, sec-

ondary sc:hools •• , ••••••••••• Board of education , ........... , .. 
Director of music, NCODdary 

schools ..• , ................. Board of education 
Director of physical education~ 

~ementa.ry schools ........... Board of education 
Director of physical education, 

secondary scllools ........... Board of education ....•. , ...........•.... 
Director of vocational guidaace~ 

aecondary schools ............ Board of education ................... .. 
Supervisor of attendance ., ••••• Boal'd of edueation. city 
COUDselcr, elementary schools •• Board of education ..••. 
Coun~Ior, sewndary .chools •• Board of education ..... . 
Counsewr, achools unspecified. •• Board of education ......... . 
Examiner, committee! on educa-

tion ...•.............• , •••• Board of education ..•....... 
Principal , ............•.•••••• Elementary school: ....... , ..••.. 

Secondary scbool ..................••.... 
Principal and teacher .. , ....... Elementary school .................... . 

Secondary school ............•.... 
Aut. priadpal ................ Elementary school ............ , .. . 

Mcondary school •. , ....• , ...•..... 
Dean of girls •••..•••••••••••• Secoadary school •••••••• , ... " ..... 
Regiatr-ar •..••...••••..••••••• Elementary school ....•...••.••••...••••• 

Secondary school ..•.........•••..... 
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EARNINGS OF WOMEN 

TEACHING, Continued 

Employer 

Asst. registrar or c"cc:utivc 
secretary •.•••...••••••••••• Elementary school ....................... . 

Stale &uperintendent of achools ••••••••.••• , ............................. . 
State mpcrviaor of hieh AC:hools ••••••..•••••.••.•••....•...•••••.••..••..• 
State supervisor of rural achoolI •..•.•.•..••.•..••...........•...•...•.... 
State &upemsor •••••••••••••••..••••..••••••. , ••••...••... , •.•.••••.•.. 
Director. special achoc1. for 

deaf and blind •••••..••••••• State dept.. of education ..•....•••...•••.. 
Commi&.sioner of acboots • to •••• Boani of education, .county ....••.••••••.. 

Board of education, city or lown ••.•.•.••.. 
County superintendent of -sc:hools •••••••.••••••••••••••••••••••••.•••••••.. 
Asst. county auperintmdent of 

schools ••••••••••••••••••••••••••••••••••• " •••••••••••••• , •••••• , •• , 
DiTectoT of spccia} claues ••••• Board of education. county .', ....••.• , ••• 
Director of elementary achoo1a •• Burn of educa~iGD. county, ....••...••.... 
Supervisor ••••••••••••••••••• Board of education. county _ ...•• , •. , •.•.•. 
Member ••••••••• .- •••••••••••• Board of educati0!4 ~unty ...•.......• ' .• 
Chairman ..•••••.•••.•••••••• Board of education, city ..•••••..••. , ..... 
Me-'llkr •••••••••••••••••••••• Board of education, city, •.....••..•• " .. 
Superintendent of elementary 

achoob ... T ••••••••••••••••• Board of education ...................... . 
City 8U~rin'ende.nt of school. • •••••••••••••••••••••••••••••••••••.••..•. 
Asst, City superintendent of 

schools .•••••••••••••••.•••••••••••••••••••.••••••••••••••••.••••••.• 
DirectlH' of exceptional achoo1s ••.•••••••••• , •..•••••••••••••••• , •.•.••..• 
EJC:e<:uhve settctary ••••••••••• Board of education •••..•••.••••..•••.... 
Supervisor of elementary schoo1a. Board of education ." .••.•.•••..•..•.••.. 

• Supervisor of bi&b sebooJ •••••• Board. of education,. ~ •••••..•••. , ..• , ••.. 
Asst. 8upervisor- of elementary 

schools ••.••.•••••••••.••• ~~BoaTd of education ...................... . 
Aut. .superviSOJ' • .cbool 

unlpecitierl .•••••• ~ •••••••••• BoaTd of education ................ ~ •••••• 
D~artmcnt head ••• ~ ........... EkmeDtary scbool ••••••••••.••••..••••.. 

Seeonda~ school •••.•• <0 ............... . 

TeaCher and dcpt. head •••••••• Seeonrlary school •••••••••••••••••••••••• 
Supc:rviting tca~her ••••••• , •••• Elementary sehool ••••.•••••.•••.•••.. , .• 

Secondary school •••.•..••••••••••••.•.. ,. 
Head teacbeT ., •... ,', ........ Elementary flchnol ....................... . 

Secondary school ..•. ~ .••••••••• ' ...••... 
Teacher ... _ .....•.••••••••••• Elementary -school •..•••••••..•..•••...• 

Secondary school •••.••.••••.•.•.. _ •.•... 
Teac~r and cafeteria MUJqeT •• Secondary .hoo! •••••••••.•••.•••.•. ", .• 
Critic I_che-r .. , •••••••.•••••• Elementary ac:bool ..••••••.•••••.••.•...• 
Allt. teal:ber •.•. " ••. _ •••••• ~ ... Elementary school •.•.••••.••.••......... 

Seeouda.ry school ••••.••••••• _ •• , ....... . 

· ~:b~iit=~l t!:I:~ :::::::: :::::C~~ .~~.::: :::::::::::::: :::::: 
Sewndary school •.•.•.•.•.••...•..••.•.. 

Provrietor ...••. , ..•.••.••.••• Elementary athool. private •••.•.••. _ .•.... 
Secondary school, privak •••.•• , •.•••••.• 
School. unspecified. -private ...••. , .•.••.... 

Prindpal ... _ ................. Se-oondary sc:hogi. priva~ ............... . 
School. unspecified. private •••• ', .•... _ , •. 

BUlIoineu m;a~r ..••..•.•.••• S«'OItdary school. prlvate •••.••• , •••.•.•.. 

~~~:~~ .. ,:::::: ::::::: :::::~~~1'l'sc~:lo~ ... p.r~~:c ..•. '.:'.:', :::::::::: 
Department head ...•...••••••• &coudary school, private •••••..• , ...... . 
Supervisin&' tHcher ., ••..••••• University high scbool ••••••••••••••••• ,. 

· Profe-nor ................ School. unspecified. private ••.• , ......... . 
Teac~r ....... , , .•......••• Secondary ..:hot\l, pri""ate ..•...•......... 

School. uuapeciiied, private ••••....•..•... 
TMChu and department head •• Sf'CCndary school. pri\';a~ •..•••. " ... , •.• 
Ayt. te.a(>her •• , ••••••••••• , ~. School, Unspecified. -privat1: •• , ••. , .... , ... 
Proprietor •• " •..•••••..•••••• Professional schooJ " • < ••• , •••••••• _ ••••• 

Direttor ... , •••...••••.••••••• PToff:!Mionai schuoJ ....••.•••.•... , ...... . 
DirectOT and teatht'r •• , < ...... Professional school. .....• , ............... . 
MaDa~r ..................... Professional achool ............... .. 
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160 MICHIGAN BUSINESS STUDIES 

TEACHING, Continued 

Oc:cupation Employer 

Principal ..•••••.•••.•••.••••• Professional school ....•..•.•• " .. 0 ... 
Principal and teaeher .......... Professional .school ...... ' •.. 
Aut. principal ••••••......•. ,. Professional school .......•..... , ... 
DNQ •••.••••••..•••.••..•..• Professional school ..•.......•..... " .. 
Registrar ..•••.••••.......•... Professional school ...•.. , .. " •.......... 
Secretary and teacher .. , ••..•.• Professional school ........• , ......... . 
Director of music •••. , ........ Professional school .. , ...••......•... 
Teacher ..•••••••••.•...••. , •. Profe:ssionalschool .....•.•.••.• ,' 
Proprietor ...•••.•••• ~ •••••••• Tedmiea1 or vocational school •••.......... 
Partner •••••• , •••.....••••••• Technical or vocational school r ••••••••.••• 

President •.•.••••••••.. , ...... Technical or vocational school ••••....•...• 
Vi.ce·pruident ••.• , •...•••••••• Te.cbnical or vocational school •••...• _ .. _ .. 
Vice-pruident and secretary •..• Technical or vocational scbool •.•....... _ •. 
Secretary •.•••••••....... _ ••• Technical or vocational school •••.•..•....• 
Supermtendent •..••. _ ••••.•••. Technical Of' vocational sehool •••••••• _., •• 
Manager ...••..• " •••••..•••• Technical or VtlcatioDaI school •.•..•..•..• , 
Promoter •••••.••.•.. , .••••••• T ~ca1 01' vOCIltional school •••...... , ... 
Asst. manager •.• ',' •• , ••..•..• T cchnica1 or vocational achool ••••.•.•. ,.,. 
Business manager ...•..• , ••..• Technical or vocational scbool •.••....•...• 
Principal •••••••..•••••••.•••• Tec:bnica1 Of'vocational mool ••••..••.•... 
Asst. principal •••••..••...•••• Technical or vocational sehool ••• , •.....••. 
Supervisor .•••••••....•••••• >. Teehnical or vocational school •••.. , •.••.•. 
Dean of women ........ > ...... Teclmic:a! or vocational adlool ••• , ........ . 
Vocational guidance director .. , Technical or vocational scbool ••••.•.•• , .. . 
Registrar ., ••••••••.••.•..•••• Technical or vocational acbooI ••••••.••...• 
Department head ••••••.••••••• TeclmicaJ or vocational school ••••...•.••.. 
Teacher •.•••••••..••••..••••• Technical or vocational pool •••••• " .••.. 
Disciplinarian •••....•..••••.• Teellllical or vocational adlool ••••....•...• 
Asst. to manager •..••...••..•• Technical er vocational achool ••••...••...• 
Superintendent •...••..•....... School for handicapped ..••••.• _ •....••... 
Prmcipru .••••...•...... , .•••. School fGt' bandicapped, ..••........... , .. . 
Supervisor .................... School for handicapped ................... . 
Director of educational activities. School for handicapped .••....•.•.......... 
Director of physical education., . School for handicapped, ••••.•••........... 
Department head .............. School for handicapped .......... , .•..•.... 

idu:~~i' di~t~;':::::: :::::~':t !f!reha~~~~::.~:::~:: ::::;::::::::: 
Manufacturing company. not el5Cwher~ <:1as-

sified ................................ . 
Textile or clothing manufacturing company 

Manager of trttining school ••.• Telephone company ..•••..............•.. 
Director of domestic science •.• Food manufacturing or paclr:iuB company ... 
Director of phy.iQI education ••• Club. social or recreational ..•. " .. . 
TH.cher ...................... Real estate or insurance company ...... . 

Retail store ............................ . 
Food manufaeturing or packing company .. ' 
Iron and steel manufaduring company ..... 
Manufaeturing company. DDt elsewhere clBS' 

sified ............................... .. 
Textile Of' clothing manufacturing eompany 
Telephone company ..................... . 

Parliamentarian •.•...••••••••• Se£Vice bureau •••••• , •••••.••..•. 
Director of music .............. MusicaJ organiution .................... . 
Choral director •.••••••••••••• Musical organization." •...•.••.... , .... . 
Director of home economics ••.• Hospi.tal. y, W. C. A.. or other health or 

welfare orpnisation ..... " •••••....... 
Director of physical ed~ation •• Y. W. C. A. . •••••.•••.....•••.•....•.. 
Director of rel!JiOtlS education •• Church or religious association ..••....... 
Asst. pbylic:al director ..••••••• Y. W. C. A. • •• , .••••••.•••• , ... , •.... 
Supenntendent traiDing school 

department ••••••••• , ••••••• Y. W. C. A. or other welfare organiGtion 
InatructQr of DU!,US •.••••••••• HMpital or other healtb organization ..... . 
lnatructor. relicioUII ••••••••••• Ull~peeifi~ •••••••.•.•.•••..••••...•..•. 
Teacber ." ••••••••••••••••••• GOvernllH!Dt. U. S ........ , ............. . 
IMtructar ..•••••••••••••••••• Hospital. Y. W. C. A •• or other bealth or 

welfare organization •••••.••••••••••. ,. 
Church or religious association ••••••••... 
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EARNINGS OF WOMEN 

TSACHJNG, Continued 

Occupation Employer 

Lecturer ., ••••••••• , •••..•••• ChautauQ.ua .. , ••. , ..••...•..•••..•••.... 
AMt. teacher ••••• ~ ••••.. " ••.• Hospital. y, w. C, A.. or other health or 

welfare organization ••• , ..•..••••••.... 
Teacher •••••• , ••••••.•••••.•• l>rivate lessons •.•••. , ••..•...•..•••••... 
Tutor ...••..••••••••..•••..•• Private lessonll ........••••...•• , •.• ,., ... 
Unspe<:ified ••• , ••••••••••••••• Private lessons ••••...••••..•..•..••.•.... 
President •••••••••••.•••.••• '. ''''chool, unspecified ...•.••... , •..•.•...... 
President and principal ........ School, unspecified ....................... . 
Superintendent •••••••••••••••• School, nnspecified •••..••....•••••.......• 
Superintendent fresh air scbool • Pnspecified •. , ••••.••..••.•••••.....•... 
Director •.••••••••••••..•••••. Schoo1, unspecified ... , ..... , ...•......... 
Asst. superintendent •..•. 0 0 •••• School, unspecified ••.••.•• 0 .............. . 

Principal . 0 ••••••••••••••••••• Sc-hool, unspecified •••.•••• 0 0 • , •••• 0 ••••••• 

Principal and teacher .......... Sc-hool. unsped.6ed •...••... o. ' . _.0 ...... 0 • 

Aut principal ••••• 0 •••••••••• School. unspecified ••••••••••.•••... 0 •••••• 

. t:; ~~~~ .:::::: '.:: :::::: :~~: ~n;=~t:::·:::: ::::::: :::::: ::: ~:: 
Dean of girl •••••••••••••• ~ ••• School. una.p«ified ••..•••••••••• , .••••.•.. 
Educational director •. , ••.••••• Schoc1. unspeci6ed •.• , ••••••••••... , ..... . 
Director of extra curricular 

a-ctivities •••••...•••.•••••.• School. uasp!!Citied •....•.... 0 •••••• 0 •••••• 

Supervisor •.•••..• , •.. ~ ., .••.• Scbool, unspecified.,., ••.•.. , .••....•• '.' .. 
Registrar ..................... Schoot. unspeci6ed ••..••••. 0 ••• "' ....... . 

Aut. regiatrir.r or a:ecutive 
secreta,.,. ....... 0" .......... SchooI. unspecified ..................... , •. 

l Attenda~e offtt:er and voca-
tional dit'e1:tor 0 .............. School, unspecified •••••••.•••............ 

Depllrtment bead ••••••••••• ~ •• SChoot. unsp!!Cified ••••••••..•.•......... 
Director af dnunatic art • _ ..... School. unspecified ........... , •..•..•..... 
Director of music ••••••.•••••• School. unspecified ••••••••••• ,. ••.••••.• , .. 
Dir-ectoJ' of physical edun-lion •• SChool, unspec.i6ed •.....•••.••••.•.•.... 
Director of vocational CUid. 

ance in school ••••••••••••••• School. unspecified ••.• , •.• ,. ', .....•. 
Aut. diRctor of phnica1 edu-

eation •••• 0 ••••••••••••••••• School. unspecified •. 0 .................. " • 

Ant directM' of 'Voeational 
training ••.••• 0 •••• ' •• 0 0 •••• School, u.na .. ~i,.~!1'. ' ............................. '. ' ........ . 

Supef'Vising teacher ••••••.•••• School, ...... I~ 
Teacher and department head •• School. unspecified •••...••...••....••. , ... 
Teacher •••••••••••••••••••••• School. u~ified ••.•.•• o •••••••• 00 0 0 •••• 

Edu<:atiOt:lal ioatitution, UlUlpecifted .••••••• 
Lecturer '" ••• 00 •••••• 0 ••••• ~Scboo1. unspecified ..•...••.••...........• 
Extension worker ••••••••••••• School. ~ified •••.. 0 •••••••••••••••• 0. 

Visitinl' teacher ............... School. unspecified., 0 .. ' ........ , •• , •••••• 

Substitute teacllt!r •••• 0 •••••••• School. unspecified •••••••••••••..••..•... 
TeachCl' and at~ •••••• SchooJ. unspecified ........ , •••....... 0 •••• 

. Departmental aaat. • ••••••••••• School. unspecified •••••••••.••........ , .. 
Educator •••••••••••••••• o •••• Educational institution, unspecified ....... 0 

Group total ••••••••••••••••••. , .••••••••.•••.•.•.... , .•..•••........... 

Propriehu' •.••••••••••••••• _,. TheatH, moving picture. house" or entertain-
ment bureau •••••..•••.• , .••....•.•... 

Abstract com:pany. advertising, collection or 
employment bu~u. or office RJ'vice ..... 

Real estate or insurance company ....•... 
Retail store •••••••• 0 •••••••••••••••••••• 

Whal~l~ MU~ '0 ••••• ' •• 0 •••••••••• 

Retail and wboleM!~ house ...•........ 
Commercial. Unspecified •• ,." ......••.. 

Partner •.• 0" , •• , •••••••••••• Abstract compauy. advertising. collection or 
employment bureau. or offiee Rf'Vi~ .. , .• 

Real estate or iDsuranee company .•••••.•. 

'Sa 
0 

j'Si 
et 
'il z .. 

• '0. 
6 

• .. 
• 4 

• • 
3 
3 

, 

, 
6. 

1 
• , 

S., 
339 , 

, 
6 

• , 
6,,60 

" 'ss 
1,56 9 

'3 
7 

'3 

• ,. 

161 

• -.. 
t·E 
~,,~ 

e &,& ••• Z"'''' 
2 

.02 
4 
2 

• ,. 
• 

• • 
77 
• 

• 

.2.689 

•• .. . .. , 
, ., 



MICHIGAN BUSINESS STUDIES 

SAI.ES.. Continued 

Occupation Employer 

Partner 4 •••••••• ~ ......... ~ ••• Retail store ....•....•..••........ , .. At •• 
Wholesale house .•..•..••.. , .•........... 
Retail and wholesale hou&e ..•••...•.•••.. 
Commercial. unspecified ••••.••.•.... , .. , .• 

Partner and manager •...•.••.. Retail store ..........•.................. 
Partner and aeeretary.treaaurer •• Retail. stare .•.••••..••••••......... 0 •••• 

Partner and bookkeeper •••••••• Retail !IteR ' •••••••••••••• , ••••••••••••• 
Partner and cashier ............ Retail store •••••••..•••••.. , •••....••.. , 
President •.••••••••••••••••••• Real estate company ..•................. 

Retail stort: •••.....• , .................. . 
\Y'bolesa1e house ••••••••••.••••••••••.... 

Vice-praident ••••••• ., ...... t •• Real estate company ••••.•••••• , ..• ,., •.• 
Retail store ..••.•.•••••••.•..•.....•.... 
Wholesale house ........................ . 

Vice-preaideDt and office IIUUl& 
ager .••••••••••••••••••••.• Real -estate company ..••••••....••...•... 

Sec:rd&l'y ...••••••••.•••••••• Abstract company. advertising, «IlIection or 
employment buruu, or office service ..•. _ 

Real estate annpany _ .••••.•.•........... 
Retail store .. , •••.•.• , ••••.••..•• , ..•... 
Wholesale house •.....•••...•....••..... 
Retail and wbolesale house .•••...••.••... 

Director ••••••.. , ••.• , ..•••••• Retail store .••••• , ..••.•••.........••..• 
Diuctor. financial campaigna ••• Abstract company. advertising, coll«tlon or 

employment bureau, or office servi« ..... 
Director~ travel tours •••••••••• Service bureau (not office) •.••..••..••.. 
Asst. to husband ..••.....••.•• Abstrad company~ advertising, co.Ilection or 

employment bureau, or office service •.... 
Real estate company ...•................. 
Retail stof'e •••••..•.••••••.••.....••.••. 
Retail. and wholesale house ' ••.•....... 
Commercial company. UDspecified .........• 
UD.!peCified ............................. . 

Supe~tcndent ................ Real estate compaay ...... " ........... .. 
Retail store .••••••• , ••••••••.•. " .••.••• 

l.ta.Dager ...................... Abstract company. advertising, collection or 
employment buce3n, or dice 5Ccvice •• , •• 

Real estate eompanJ' ..•••....•.... , ..•..• 
Retail store •• , •••••• , ••••••••••... , •••.• 
Wholesale house ........................ . 
Retail and wbolesale house ....•......... , 
Commercial company, unspecified ......... . 

M-IUl&Iet' of bookstore •••••.•••• College or univemty .•••. , ........ _ .. , .. 

==:=::: ~.:::::::::r:= "::::::::::::::: :::::::: ::::: ~ 
Business manager •••••..•••••• Real -estate company ..•••.............. " 
Business manager ..••.•••••••• Retail stare .• , •••••..•••.........••••... 

Newtlpaper. printing, QC publishing company 
Asst. general manager and 

bookkeeper •••••••.•••••••••• Retail store ., •.•....................•.. , 
Wholesale house •••.•..••.. _ ••....•...... 

Asst. manaR'cr ......••...••••• Abstract company. advertising, collKtion or 
employment. bureau, or office service 

Real estate company •••••...•••. , .•..•.•• 
Retail store •...•....•..•.. , ........... ,. 
\Vholesale house ..•....••. , ..... . 
Retail and wholesale house .•..•.. , .. 
Commercial. company, unspecified .. , ..•. 

Asst. manager and bu:r« ...... Retail store , ............. , ............. _ 
Distriet manager •...•..••••.•• Real estate company ..... , ...•...•...... 

Retail store ..•••••• , •••••...•••. 
Wholesale house .......... ,. .. . 

Branch manarrer ••••••.•••••••• Retail sto~ ..••..... ,....... . ....... . 
Wholesale houSt: ..•.•••........... _ .... . 
Retail and wholesale bouse ...•.. 
Newspape-T. printinlf. or publishing company 
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EARNINGS OF WOMEN 

SALES. Continued 

Oeeullation Employer 

Sales manager " •• ', .•••..•••• Real estaw company ., ••. , ••.••..•.. ,.,., 
Retail .store .••.•.•.••..•.•..•.•..•...... 
Wholesale house ........................ . 
Commercial company. unspeci6~ ..•••. , ..• 
on, drug, paint. or other chemical manu-

facturing: company ..••...•....•...•.... 
Food manufacturing or packing company •... 
Manufacturing company. not elsewhere clu· 

sifi~ ................................ . 
Newspaper. printing, or publishing company 
Unspecified •••••••....•• , •. , ••...•••. , .. 

Export sales mana&er •••••••••• Manufacturing C'Ompany. not elsewhere cla. 
sified ••••...•••..........•....•..••... 

Asst. sales manaccr " ~ •••••••• Real estate company ., •.•.. , ••••••..• , •. , 
Retail store ..• , ••.••.....•. , ••••••••..•. 
Wholesale house •••••...•....•••...••.... 
Retail and wholesale house ..•.....••...... 
Building and ronstruction company (includ~ 

ing building materials) •.•.•••.•...•.... 
Food numufacturing or packing company ... 
Iron and steel manufacturing company .• ,. 
Metal manufacturine company (not iron and 

steel) .............................. , .. 
Manufacturing company. not elsewbere claa L 

ailied ................................ . 
Newspaper, printing, or publishing company 

District salel manager ..•••••• • ~=r~~ mmpu,y': :=:~::: ~:::: :::::~:: 
~~~S!::~~~ .. ::::: :::::::::::::::::::: 
Oil. drug. paint or other chemical manuL 

factul'ing company .•••...•....•.... , ..• 
Manufacturing company. not elsewhere clas· 

sified ................................ . 
T~tile or cIo,thing manufacturiUJ company 

Ant. export mana(er , .•.•..•• on. drug. PAlDt, or other chemical manu-
f&eturing company .................... . 

Advertisinl manqer ..•.•••••• Bank, i!l~tment company. or other financial 

H:.~n~::~:ant·> . ~~t'y 'shop: . ia·';~d;;.· ~~r'. 
tidan, or other living or personal service •. 

Retail store •••.••.••.•.......•.•..•••... 
""holesale hause •• , ••.•••....••...••••••• 
Manufacturill8' company. not eillCwbei'e' clas· 

sified ................................ . 
Government, state ..•••........•....•.•.• 
Uns~ified .. , .•............••.......... 
Abstract ecmpany, advertising. collection ar 

employment bllrc.aU, or office service ••••• 
Newspaper. printing, or publishing cmnpany 

Dir«tor of publicity. , ......... Rnl estate company .................... . 
Public: utility .•••.. , ••.•• ,., .••.• , .•••.• 
Cbamber of c:ommerce or other civic oqrani. 

ution •••••••••••••.••. " ••••.•..••••• 
y, W. C. A, .......................... . 

Allt. adycrtt.i:~ manq-19' •••••• Bank, investment (lODlpany. or other financial 
of1{aniution ..•......•.... " .••...•• , .. 

Abstract rompany. advertising, eollection or 
emrloyment bureau. or office set'Vicc. •• ," 

Relai Ilou .. , •...•...•••......•..•••.. , 
Ret3il and wholesale bOUR ..••.••.••..•.•. 
Newspaper, printing, or publishing company 
Chamber of conunerce cr other civic organi. 

zation , .•••••••• , ••••. , ..•••••.•••••.• 
RailroAd _ .••••••••••••• _ ••••••• , •••••••• 
Unspeci6ed ..•••..•.•....•..••••••••..•• 

Circulation man&!leC' •••• ~ •••• ,.. New.spaper prinunc. 0\' puhlishiq compatl7 
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MICHIGAN BUSINESS STUDIES 

SALES. Continued 

Occupation Employer 

Asst. eirculation managu .•• , • New5papn, printing, or publishing compay 
Manager cieanng house •••••••• Real estate development ..•..•......••.••. 
Department manager. UDllpecified.Public utility ..•....•.•. , •.•..••.•••••••• 

Iron and ~tHl manufacturing company- •.•• 
Manufacturin, company. not elsewhere clas-

sified ••• , .•••••...••••.• ' ••••• , ••.•• ,_ 
Newspaper, printing, or puhlishiIl&" company 
Textile or c:1othing manufacturing company 

Managu, foreign divWoD •••••• Manufacturing company, not elsewhere clas-
sified •.•......•..•........ _ ••••••••••• 

Manager. insurance department •• Real el~ate and insurance company •••.•.. 
Manaeer. new busineaa depart. 

ment ..•.•••.... > .......... ReaI estate and insurance company ...••••• 
Manager, :resale department ••••• Real estate and irulu~ company •••.•.•• 
Manager. real estate department. Real estate and insurance company., •••••. 
Manager, women's department •• ReaI estate and insuranee company •••.• , •. 

R~il stOTt' ..•................•..•..•..• 
Manager, art department ..•••• Retail store •.•••...••••••••.•••••••••..• 
Manqer. china sales depart. 

ment ...•.•••....•.. _ ...•••• Retail store ••••• , ....•.•.••••••.••••••• 
Managu. order department •••• Retail and wholesale bouse ...••..•.•••••• 

Iron and steel manufacturing company •.... 
Retail and whokMle house ..••• , .•.•••.•• 

Manager. department. 

unspecified •••......•..••••• ::i1es::::e ~~~~.::::::::::::::: :::::: 
Wholesale bouse ........................ . 
Commercial company, unspecified ...•.•••.. 

~artment head and buyer •••• Retail store .....••.........•..••...••.•. 
Department head and a55f. 

buyer ..................... * .Retail store •••• ,_ ••••••.•••.•••••••••••• 
Ant. department managrr ..•••• Real estate <lOmpany ••.•..•..•.•.• , ..•••• 

Retail store ..••. , .••.•.•.......... , ••..• 
Efficiency manager 
Executive secretary 
Advertiser ...•.... 

........ •••• Newspaper. printing, or publuhing company 

Advertising eounsdor 

:::: ::::~=i1es~~~~ ~~~~~,::::::::::::::::: ::::: 
Wholesale house ..................... , .•. 
Oil. dTug. paint. 01' other chemic:al manu· 

facturing I:(Impany •••••.••••••••.••...• 
Iron and st«.l manufacturing company •••.. 

.•• • ~Abstract «mIpany. advertising, eollectioa (lr 
~pl(lyment bureau. or office service- •.... 

Advertising asst ...•..•....•••• New5paper. printing, or publishing company 
Publicity agent .......•....•••• Bank. investment company. (lr other financial 

oTganization ...• 4 •••••• , ••••••••••••••• 

Abstraet company. advertising. eoIlect:ion or 
employment bureau. or offi~ service .". u_ .............................. . 

Salu instructor and fliitor .•••• TextiJe or clothing manufllctt1rine company 
Station agent ...... . .••• ~ Railroad ..... , ..•••.•....•..•..••..•..••• 
Asst. ticket agen: .......... Railroad ............................. .. 

Street railway CODlpa.ny ••••••••• , •.•••••• 
Railroad, city , .•••............•...•••••• 

., ...•••• :::!ae~=e ~~~. :::::::: :::::::::~:~: 
Wholesale house ........................ . 

Head aales clerk ...........• ~ ~ Retail store ....••.•.•........•....•••••• 
Floor lad)' .• , ••....•••..•••••• Retail store •...••••.•.•••.•..•••.••••••. 
Underwnter ............•.••• ~Bank. ~~Iment company. or other financial 

organlAbon ... , .. , ... , ............... . 
Insurance eompany , .•••••••...•....... ,. 

L:aminet' •...••.....••...••••• Imurance C<lmpaoy •..••.•.•••••••••.•.•• 
Dir~tor of home ~ronomi('s .••• Food marlubcturina or packing -paD)" .. . 
Sal9 clerk and asst. managCT •• Retail store ............................ . 
Sale. clerk and buyer ......... Retail store ........................... .. 

N~r. printina. or puhliAhina comp&DT 
Sate, derlc and asst. buyer ••••• R~ail store •...... , ....•.....•.. , .•••••• 
Asst. to managff , ...• ' _ •..••• ~Retan storf' •• , ...••• , .................. . 

Wholesale house ........................ . 
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EARNINGS OF WOMEN 

SAUS, Continued 

Occupation Employer 

Asst. to C'QUl'l llIeut ••••••••••• Railroad ...•.•. , •••••••••.••••••••..•.•• 
Rental _ .. mt •••••••••••••••••• Real estate company •••••••••• , ••••••••.• 
Sale. qent ., ••••••••••••••••• Bank. investment company, 01" other financial 

organization ...•••••••••••• , •• " •••.••• 
Abstract oompany. advertising, collection or 

employment bureau, or office service •..•• 
Real estate or insurance company ..•• , •••• 
Retail store •.••• , •.•••••••••• , •••••.•. ,. 
Wholesale hon&e , .• , •.••....•••...••.•.•• 
Retail and wholesale house .••.•..••..•.• 
Commercial company. unspecified ., ••••••.• 
Oil, drug. paint. or other chemical manu-

facturing company ••••..•••••.••••••• ,. 
Public utility ••• , ••.••••.•••••••••••••. ,' 
Food manufacturing or paclc:ing ccmp&D]' '" 
bon and slt.!el manufacturing company ••... 
Lumber or furniture company •••••••••.•• 
Manufacturina: company. not eJ,~here du· 

sifled .. , .•..•••••••• , ..•.••••••••••.•. 
Newspaper. printing. or publishing company 
Textile or clotbi~ manufacturing company 

Sales cl~rk ..•....•••••.••••••• Theater. moving picture house, or eutertain-
ment huT~au ....••.••....•••.••••••..• 

Hotel, rutaurant. beauty shop, laundry. mol'-" 
. tieian, or other living or personal service 
Ret .. il store ., .• < •••••••••••••••••••••••• 

Whol~sale house ..•••• , ....•••....• , .•..• 
Retail and whol~Ie bouse ........••••..• 
Commercial company. unspecified ....•••..• 
Builtiing and eonstruction cotopany (inelud· 

inl( building materi.la) •.•••••.•••. , .. ,' 
Public utility ................. ', .•••• , .. .. 
Food manufacturing or paclcing company .. . 
Iron or 5teel manufacturing eompany ., .•• 
Manufacturing t:Ompany. not elsewhere clas· 

sified •. , .•.•••.•.•••..•. , •...•••••.• ,. 
Newspaper. printing. or publishing company 
l!nspecificd .•.••....••..•.•••••..•..•...• 

Saka clerk and bookkeeper .... Retail store , ........................ , .•• 
Salea clerk and caabier ..•••••• Retail atore •••••••••••.••.••• , •••• ,', ••• 

Unspecified ..•••....•.•.•••••••..•••..•• 
Sales clerk and Ipecial lftltrodor. Retail swre ..••• , ...................... . 
Sales clerk: and demomtrator •• Public utility ••• " ............ , ........ .. 
Traveling aaleawoman .•••••••• Reta.il store •• , .•••••• , •.•.••••.••••••.•• 

Wholewe house •.•.••• , ••••••••.•••. > •• , 

Commercial company. uospecified ..••• , .... 
Public utility •••..••••.••..••...•. , .•••.. 
Fond manufacturing or- packing company •.. 
Manufacturina- company. nG1; elsewbere du-

~ified ..•...•..•••••••...•.•••••. , ••.•• 
Newspaper, printins. or publishing company 
Un~peciiied •.•••...••••.•.••.••...••.•... 

Tournt .. eat ..•••..•.....•••• Cba~ber of commerce Ql' other civic ore.nj. 
1at,on ..•..••.•..•.....•.•...••...... , 

Promoter , .•••.••••..••.•••••• Bank. i'!We!tmmt company. or other financial 
organlutlDa , ••••..•.... , •••..•••.•..•• 

. Real estate or inauranee compaU7 ..•.••... 
OI'lfU1ac-r educational i:OunetI • u Retail store •••• , .•.•...•••.• , •• , ....... . 
Travelin, oreaniser ••••••••••• * Tutile or clothinlt tnanufacturiq company 
Solidtor .•••••.••••.••••••••• ~ Private technical school ••.••••••••••••••• 

Abstract cmnpany, advertisina'. collection 4r 
employment bureau. or oflke se~ •••..• 

R~I estate or wunU10l: «IQlpan)O ••••••••• 
Retail stwe ••••.•••••••••••..•••••••.•.• 
Newspaper. printing, or publishiq company 
Street railway company •.•••. , ••••.•••••• 
Taxicab or trader and t:ruclrina c::ompalQ' 
Unspecified •••.••••••.••• , •••••••••••.•• 
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166 MICHIGAN BUSINESS STUDIES 

SALJ!:S, Continued 

Oecupation Employer 

Advertiaing solicitor .•••••••• 0. Newspaper. printing, or publishing company 
Post office clerk ............... Government, U. g .••.•. , ............... . 
Ticket agent .•••..• 0 •••••••••• Railroad ......•••.....•...........•••... 

Unspecified ....•..•..• , •.....••• ; .•••... 
District agent •. , •••••••••••••• Newspaper. printing, or publishing company 
Special agent •••..•••••••••••• Rea) estate or insuraMe company ••.•.... 
Representatift' •.•••••••••••..• Thnter. moving pkture house. or entertain-

ment bureau ..••...••...•....•.••• , •.. 
Bank, investment company, 0," other tinancw 

OTg8.niution ••••••..•...•......••••••.. 
Real estate or insurance company ••..•..... 
Retajl st~ ..•• _ ••.......... to •••• o ••••• 

Vlholesale: house •••.••••.•. , ••••••••••... 
Food manufacturing or pacicing company ••• 
Newspaper. printing, or publishing company 
R:ail:-oad .••..••••••.•..•...•.......•••.. 
Telephone oompauy .•• o •••••••••••••••••• 

Field worker ••• , .•.•••••• , •••• Abstract company, advertising. collection. or 

Re:irlo::t. ~~.~~: .~. ~~~. ~i~.: :::: 
Canvasser .••••••••••••••••••• Retail lton ..•...................•. 0.' .• 

Agent ..••...•••..••••••.•••••• g:ss;:~~:: .~:::::::::::::::::::::::::~:: 
Asst. agent ••••••••••• 0 ...... 0 0 Food manufacturing or peckinc compan,. •.• 
Corsetie:-e- •.•••••••••••••••••• Retail store ...••..•.•.••.•..•.•••...•... 

Textile or clothing manufacturing campany 
Unspecified •.•••....•.•••...••... , ••••.• 

Demonstratur .• , •••••••••••• 00 Real estate or insurance CODlpany .....••••. 
Retail store •..•...••.•••...•....••••.... 
Wholesale house •. , ••.•••• , .••.•••.•..••. 
Public utility •••••..•••......•......•... 
Food manufacturing or packing company , .• 
Manufacturing company, not e-lsewhere clas· 

sified ................................ . 
U napecified ............................. . 

L«turer .••••••••••••••••••••• ~=tai.'1-~~: Of;: • .i\:; .~~ .•. 'b~tti· ;; 
welfare organization 0 •••••• 0 •••• , •••••• 

Women's or men's club or other fraternal 

Interior decorator .. OHO ....... R=rn~:::!~.: ::::::::::::: ::::::: :::::: 
Unspecified ••••• 0" ••••••••••••••••• 0 •••• 

Interior decarator and sales-
woman .•••••••••••••••••••• Retail .store ............................ . 

Student in training dept. .• o ••• R~tail lltore ••.•••••••• , •••••••• , •••••••.. 
Florist and bookkeeeper •.•••..• Retail store-: •.. , •••.•.••......•. ' ........ . 
Florist and steno&"rapiler ....... Retail store ................... ~ ......... . 
Asst. 80riM .•••..• , •.••••••••• Retail store ••.••••••..• 0' •••••• , , • , •••••• 

Asst. at filling station ..•.•••••• Retail. store ............................. . 
&les worker, unapeclfied, ••••••• Ahstrac:t eom.pany, advertising, wllection or 

Gt'Oup total 

Proprietor 

employment bureau, or office service ..... 
Real eatate or inadranee company ....•••.. 
Retail &tore ••••••••••••••••••••••.••••.• 
Manufacturing company~ DOt elsewhere etas· 

sified ......... .; ... " ............... , .. 
Food manufacturing or packing company ,.' 

HEAJ..'fH 

••• 0 0 .............. 0 Hospital or otber health organization •.•••.. 
Physiotherapy laboratory , .•• , .•••....•.•. 
,sanipractor institute .................... . 
Sulphur batb •.•••...••..•••••••••••• , •. 
X·ray laboratory •.••.•••••••• 0 ••••••••••• 
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EARNINGS OF WOMEN 

HEALTH. Continued 

O«upation Employer 

Partner ••..•••••••••••••••.•• Hospital or other health organiution •••••• 
Partner and superintendent •••. Hoapital ar other health organization •••••• 
Prclident ••••••••••••• ~. , ••••• H~tal or other health organization •••••. 

Health a~rion ....•.. , ••..•••..•••..• 
Superintendent •••••••••••••••• Hospital or Gtber hulth organization ••••• 

Eme~C7 hospital. miscellaneous manuf.ac--
tunl1l' company ••••..••••••••••• , •••••• 

Director 01' superintendent •••••• Visiting nursea' aaaociation or public health 
Durses •••••••••••••••••••.•••••••••••• 

Superintendent and manager •••• Hospital or other health orpnization •••••. 
Director ••••••.••••••••••••••• Hospital •••••.•••••.•••••••.••••..••••••. 
Night aupertntmdent ., •••••••• Hospital ••••••••••••••••. , .••••.•.•••. , •• 
Ml1nager ••••••••••••••••••••• Hospital. or other health orranizatio.n •••• 

Mineral batha ••••••••.••••..•••••••••••• 
Dit·cctor ••.••••••••••••••••••• Health oraanization (not hospital) ••••••••• 
Aut. superintendent ••••••••••• Hospital ••••..••••••••••.•.••••••••••.•• 
BWllne.u. manager ', •••••••••••• Hupital or other health orcanizatIon •••••• 

Nunes' or other professional aaaociation ••.• 
Chairman .••••••••••••••..•••• Red Cross committee on aeats •...••.••••• 
Superintendent of public llealth •• Govemm.ett4 sUite •• ··.·' •.•• 0 ••••••••••• 

Government. city or- tG-WD •••••••••••••••• 
Director of child hygiene ., ••••• Government, state ••••••••.••.•.•••••••.• 

Hospital or other health oqanization .• 0 • " 

Director of dental h7siene ••••• Government, state •• ..0 ••... 0 •••..•••••• 
DireclOl' of dietctica ••. , •• , •••• Hospital or other health oqanization •••• ,. 
Director of health ••••••• ' ••• ' ••• School. unspec:ified •.••••.. ,', •••...•• , •.. 

Goy~rnl11.ent., .tate ... 0 • 0 0 •••••••••••••••• 

f'ovemment. city or town .. ,. 0 ••••••••••• 

Government. unspecified ••••.•••••..•••••• 
Director of hulth educati01'l ••• Hupital or other health orcania.tioQ ••••• , 
Director of medical inspection 

and welfare nuraing ••••••••• Govenunen~ city or town •.••••.•••.••.•• 
Asst. health officer •••••••••••• Government, county •••••.•..• 0 •••••••••• 

Supervisor •. : 0" •• , ,.0 •••••••• Hospital or other health oreaniution •••••• 
~Upervi50" of health •••.•. 0 •••• Board of education ..•••• , •••••••.• _ ••••• 

Elementary school. public ..••. , .•.•• o •••• 

School, unspecified ••..•. 0 •••••• , ••••••••• 

Superviaor of healtb worlt ••••• Hospilal or other health Ol'ganization , ••••• 
Supervlaor of public health •••• Government,. U. S. • •••••...•• 0 •••••••••• 

Government. state ...••••••.•••• , ..•••••• 
Government, unspecified •••....•... ,. 0 •••• 

Executive aecretary •••••••••••• Government. .stak •.••••...•.. 0 •••••••••• 

Hospitlll or other bealth ol'Kanll!ation •••••• 
Nurses' or other professional association ••• 
Unspecified •.• _ .•••• , ••••..• 0 ••••••••••• 

F-ield RCn-tary •.••••••••..•••• Goyernment, unspecified •.•.. 0 •••••• 0 ••••• 

A1I1It. ~retaf1' •••••••••••• ~'" Tuben::ulosia association. county ••••••••••• 
Allt. survrvisor of bureau of 
M c~lld yl(i~ ••••••••••••••• Government, alate •••••••••••••••• , •••••• 

c ical examu:let ••••••••••••• [n:suranc:c eompany ••••. , .••.•••••••••••• 
College or univcmt,o . o ••••••••• " ••••••• 

G9vernIDent. unspecified •••.•• _ •...••••••• 
Hoapital or other health organization .•••• 

PhYlician ••• o ••••• , •••• "" •••• RC31 estate or insurance company •••••••• 
Board of education .••••.••.••••••••••••• 
College oM' nnivemty •••.•.....••••• 0 •••• 

Nonnal. school or teachers' eoUese •.••••. , 
ProfeSlllonai school (law, medicine. or mUlic) 
Secondary Kliool. puhUc ••.••••••••.•••••• 
School. unspecified •.••• , ••••••••••.•••••• 
Governmnlt, state •.••••••.••••.•• , •••••• 
GovcE'Ul1ilcttlt. county ••••••••••••••••••••• 
GoYernm.ect. city or town •••••••••••••••• 
Government. unlpecified •••••.•••• , •• <., .• 
Manufacturinc company. GOt elsewhere clas-

sified .................... ~ ............ .. 
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168 MICHIGAN BUSINESS STUDIES 

HeALTH, Continued 

Oet:upati011 Employer 

Physician ...••.••••••••• , ••••• Own practice .... , ....•..••••••... ~ ...• 
Hospital or other health organization •••... 
Women's or men's club or other fraternal 

g~~i:t~i~ .. ~~~. ',:::: :::::::g=a~~tE. :::;:::: ::: ::::::::':::::::: 
Asst. pbysIClan ••.••••••• , •..• College or UDtvennty ..•.•.••.•.••••..•. , 

Pri~.te medical clinic .. " •....•..••.... , 
Osteopathic phyJiici.an •••.• , .••• Own practice .••••••••• , ••.••••••••••••. 

Hospital or other health organization ....• 
Dentist ....................... Own praetice , •••..•••• , .• , ••••..•••••• , 
SupermteDdent of nurses ••••.•• Government, county •..•••..•.•..• , ...••. 

Superintendent of visiting 

Govunment. city or town ••••••.•••••••.. 
Hospital or other health organization , •••.• 
Unspecified •.•••••.• ' ••••..• , •..• , ..••.• 

nursu ..•.••• , ••••••.••••••• Government, city or town •• , •••..•••••••• 
Aut:. superintendent of Dunea •• Hospital or other health organization •.•••• 
Head aurae ••••...•••••••••..• Con~e or univeraity ...••• , ••• , •••••.••• 

HospItal or other health organization ••.•.. 
Supervising Dune •••••••.••••• Hospital 01' otbe~ bealth organiution •.•••• 
Supervisor of nurses ., ••..•••• School for handicapped .... , ............. . 

Government, county .......•••.• , •..•.... 
Government, atate .......•......•. , •.•••. 
Government. city or town ...••...•. , ..... . 
Government, unspecified ....•....•...••..• 
Coal -or otber mining company ., ........ . 

Supavisor of achool nurses •••• Board. .of education ....•....•••••• , ••. , .• 
School, unspecified ..•••..•.... " ....... . 

Superviaor, public health nursing. Government,. unspecified ..•...••••..•••••. 
Supervisor of o~ting room ••• Hospital , •.••••••.•• , ••••..••......••••• 

~b~f!:fe:r:=j~~'::::: ::: ::M=-il~.::::::: ~:: ::::::: ::::::::::::: 
Floor supervisor •.••••••••••••• Hospital or other bealth Orgaai28tlon ..••.. 
Supervisor of nursiq service ••• School. unspecified •...••.. -.•••••••••••... 
Di'E'eetor of nursing eenrice •••• Sdloo1 of DuraiD8" .................... , .• 
Direaor. achool of nurainl 

and superintendent •••••••••• Hospital ••••••.••...••....•••••••••.••.. 
Department supervisor ..•••.•.• Hospital or other bealth orpnization .•.... 
Nurae. executive •••••••••••••• Govel'nJDUt. county ...•••... , •• , •..••.... 

Iiospital or other health organization ••• , •• 
Nurse •••••••••••••••••••••.•• Real estate or insurance company , ........ . 

Retail store ..•... , ..... " ...••.....•.•.. 
Wholesale house ••..• , .••... , ....••.•• , •• 
Board of fliucafion ....•....••••....•.... 
Col. or univeraity ................... . 
Elementary school. public •..•••..........• 
Normal school or ~cbers' college •. , •..•.. 
Prof.essional school (law. DU'dicine. or tDU5ic) 
Secondary school. public: ••.•••••• , ..•.•••. 
Sehool, unspecmed .. ,' .....••••.•. , •••.• 
Vocational or tecllniW school ... , ....•.. 
Government, U. S ................ . 
Government, state , ............••..••• , .• 
Government, county ..•••.•.... , ...•..... 
Government. city or town .......•....... , 
Government. unsp«ilied •...••••.•..••••.. 
Oil, drug, paint" or other c:bemieal manu· 

facturinl{ company .... , ..• , ••••.•... , .. 
Public utility .•••••.••....••••••...• , ' .. 
Food manufacturing or padcina: company , .. 
Iron lIiDd !Steel manufacturing company ..... 
Lumber or furniture manufacturing company 
Metal manufaeturina- company (not inm. and 

steel) ..••.•.••••• , ••.•.••....•••••••.. 
Manufacturing uunpany, not elsewhere claa-

tilled ................................ . 
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EARNINGS OF WOMEN 

HEAl/I'D, Continued 

Occupation Employer, 

Nurle •• , •••••••••••••••• u ••• Newspaper. printing, or publi.shing company 
Textile DJ' clothing manufacturin, company 
Coal or other mining company ., •• " •..•• 
Cbiropractor •.••••••• , ••••..•••• ,', •••••• 
Dentist •.•.... , ........................ . 
l"loctor •••••••••••••••••• " .••••.•..•••••• 
Osteopathic phyaician ••••• ,_, ••••••. , •••.• 
Chamber' of commerce or (lt~er civic ()rgani-

utlon ..•••.••••. _ •.•.•••••• , ••••••.•• 
Hospital or other health organization •••••• 
Women'. or JDCU'S club or other fraternal 

N:::!t;i=iati~··: ::::::::::::: ::: ::::: 
RaiJt'Oad •.•..••••••• , ••••••••• , •• , •••••• 
Taxiea.b or trans-fer and truclc.ing company •. 
Te1~hone eompany ., •••••.••. , .••••••.•• 
Unspecified •••• , , ..• , •••••..•••..••••••• 

~~:::: ::~a:ehe~:~,:::: :::::::H~'i~i ':::::: ::::::::::: ::::::::::::::: 
Nurae. obltetrieal ••••••.•••••• Private duty .•••••.••....••.••••••••.••• 
Nurse, ~~a:ical •...••. , •• , •••. ~ospita.1.. •••••••••..•.•••.•..••...•....•. 
N urlle, YJlltlng •••••••••.•••••• t nspP!C:illeci , ••••••••••••••••••••.••••••• 
Nurse and bookkeeper .••••••• Doctor ................. , ............. ,. 
Nurse and technU:ian " •.•••••• Doctor ••.•••••••••.•••..•.••••.•.•••••• 

Hospital or other bNolth organization •••..• 
ASlt, IUreical SU1)ervi&Ol' ........... octor .•••••.••••.•....••.••••... , .••.•• 
Allt. DUrae ••••.•••••••.••••• J{ospital Of' other health organization .••••. 

• • • R!ailroa~ ............................... . 
Alst. nurR, VtSlting ••••• , ••••• l nspoe:clfied ••••••••••••••••••••••• '" ••• 
Student nurse ••• " •••.•. , ••••• fleapital •••. " •••••.•.••. , ..•••••••••.•• 
Nurse, practical ., ••••••.•••••.••••.. , •••••.••••. , •...•.•••••••••••••.• 
Pathologist ..••••.••••••••••••• Hospital Ot' other health orp.niution ••••••• 
Aut. pa.thologitt •••• , •••.••••• Hospital or other health organizatioD ••..... 
Dental h7&ienlat ..••••.• , ••••• Board of ~ucation ..•.•..•• , .•.•.•••••••• 

GOV\!l"JIJlleIlt. 'City 01' town •...••••••••• ,.,. 
Dental firm •••••••......•.•..•.••••••..• 
Own pra.ctiee •••• , .•••.•••••••.•..•••••• 
Unspecified ..••... , ., •••••..••..••••••.. 

Aut. orthodonist ..•••..•.••••• Dentist •••..•.••••.•..•..•••••...•••••.. 
Aut. dental supervisor and 

X.ray technician ••••...••••. GCVilrnment. city or town ••• , •••••••••••• 
Phannacllt ..••••.•••••.•..••. Hospital or other health organin.tion ••.... 
Alllt. phannacist ....•• .-••••••.• Government. state •.•••.••..•.••.••••••• , 
Cbi.ropra'Ctor .................. Own pl'acti'Ci! ........ " ............... ,' 
Naprapath ••••...•••.••••••••• Own practice •••••• , ••••.•••••...•• , .. , 
Naturopath ••••.. " •••.••••••• lTnspecified •.••••..••.•••..•••••.••....• 

.Ph),sioatrix .••••. , ......•••••• Government. unspecified ••.•••••••.•••..•• 
P-odiatrillt ., •.... , ....••••••.• Own practice ...••..•••..•.•••.••••••..• 
Radiolo&ilt ..•••..•• , ••.•••••• Doctor •.••...••..• , •••••..••••••.•••.• , 

Hospital or otllet' health organization •..• , 
Physiotherapist •••••••••••••••• Own practice ••••••••••••.••••....•••••• 

Doctor .•••••.••••....•....•..• , .. " •••.. 
Hoapital ()t" other health organization """ 
Unspecified ••••••.••••••.•.••••... " •.•• 

Phy.iotbMapist and m.neue ." Own practice ........................... . 
Electrotherapist ..••••..••••••• Own practice •.•..•.••.••••••••••. " ••.•• 
HydrothMapiu •.••.•.•• , ...... Own 'Practice .................. , ........ . 
X.ray technician ••••••.. , •••.• Government. county •••••..•••••..•••.•••. 

G~rnmrnt. unspecified ••.....•...••••••• 
~tist ................................ . 
Oactol' , .................. _ ............. . 
Hospital Of' irthet' health orl:aaiaation •.•••• 
Unspeci~ •••••..•••••••.•••••••.•••••• 

Maueuse .• , ••.• , ••••••• Beauty lhop ,' •••• , ••••.•.•••••••••••••• 
Own -practice .......................... . 
Hoa:pital or other health orpnization •••••• 
Ua.pecificd ••••.•.•••••.. , .••••••• '" ••• 
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MICHIGAN BUSINESS STUDIES 

HtALTH; Continued 

Oecupation Employer 

Anaestbetiat •••.••••..••••••.• Surgeon • • 
Hospital ~ '~tb~' h~th ·~ti~·: ~: :: 

Optomett'ilt ••• , ••• , ••••• , ••••• Retail store •. , .••••••••••.•••••••••••••• 
Own practice •.•••.. " .....••••..•.••.•.•• 
Optometrists •••• , .• , , •••..•.• , •.•••••••• 

~S~:: :::::: ::::::::E,~::J~s~~::::: :::::: :~::::::: ::::: 
~ment. city or town .•..•.......•..• 

NutritioDist .•••••.•••.•••••••• Board of education .••.• : ..••..•••••••••• 
Unspecified .••••••••.•••.••••••• , ••••.•• 

Health worker ................ 8:::=: "'Iba;!' :::::::::::::::::::::":: 
Hospital or other bealth organization ••..•• 
Unspecified .................... , .•••.•••• 

Health and hygiene inspector ••• School, unspecified ••••••••••••••••••••••• 
Cbief dental auL ..•••••.•••.• Hospital or other health organization 
Dental asst. • •......••..•••... Dltntist •••...•••••..•.....••.••.•••••••. 
Aut. teehnkian and office nurse. Doctor .••••..•.•. , •.•..••.••••..•••••••• 
Aut. to doctor •••••••••••••••• Doctor ................................. . 
Aut. to oculist ••••••••••••••• Doctor .................... , ............ . 
Aast. to osteopathic ~.ician •• ~ Doctor ••••.••.••.••• , •..•••••••••••••••• 

~::!:: ~=r·:::::::::::g::: ::::::::::::::.;::::::::::::::::::: 
Aut. to health officer ........... ~Government, unapecifiea .••••..••• , •••.••. 
A.ast. to optometrist ••••.••••••.••••..••.••.•••.•...••••.•.••••••••••••• 
Asst.~ dept. of health and 

welfare •••••• 4 •• ~ ••••••••••• Government, city or town ••....••••..••.• 
Asst. in dinic •••••••••.•••••• HO$pital or other hWth orlanization •••••• 
Assistant (health) ••••••• ~ ••••• [nsuranoe company ..•••..••••••.•..••••• 
Office asst. • ............. , •.•• Unspecified ............................. . 
Office aut. (health) ••••••••••• Manufacturing compaDJ'. not el_hue cl .. -

sified ............................ ~ ... . 
Health work. unspecified ..•.••• Umpecified •..••• , ...................... . 

Group total 

FtNAN~ 

Proprietor •.•••..•• , •.....•••• Bank, investment company. or other 6nancial 
organi&&tion .......................... . 

=:m.cmnc,:y.::::: :::::: :::::: ::::::: 
Partner ••.••••..••.••••.••••• Bank, i~v~ent company, OT other financial 

orgaulZAUon •••••••••••.. , ••••••••••••• 
Aeoountinr firm •••.•.••.•••••••••••••... 

Presi,dent ..•••..••••••.••••••• Dank. ~~tment company, or other financial 
organlzatlon ..•••..••••.••••..•.....•.• 

Real estate -or insurance comp&nl" ..•••..•. 
Preaident and treasurer , ..••..• Bank, i~Ye!bnent compan)', or other financial 

orgam.zatton .•••.•.••••••••••••• , ..... . 
Ah!!tract company ...................... .. 
Real estate or insurance company ..•••..•• 
U.'Pocifiod ............................ . 

Vice·prelidcnt •••• , ............. Bank. ~~eat company. or other financial 
orpmz.atIoa •••••••..•••••••••••••••..• 

Vice-president and director ••••• Bank. inveatmcDt compall7, or other ~ 
orpnization ....................... ~ ••• 

Vice-preeident and. treasurer •••• Bank. investment company. or other fiDmcial 
ot'pltization ........................... . 

Hotd, rcatanrant. bunty shop. laundry. mor· 
t~. or other livlll& or ~50ual service 

Lumber 01' furniture mmufacturing compalQ' 
New.paper~ printing. or publishilll' CDmpatl7 

Trustee of estate ., ••••.•••••• ~ ..••••. , ., .•••••••...••••.•••••••••••.•. 
Casbier •.•.•••••••••••••••••• Bank ••.•••••••••.•• , •••••.•••••••••. , .• 

Real estate or inaur.ance eompaD7 •. , ••••••• 
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EARNINGS OF WOMEN 

FINANC':, Continued 

Occupation Employer 

Ca.hier •• ~ •••••••••••••••••••• Manuf&eturiDl" company. not elsewhere cl ... 
sified •• , •••••••..•••••..••••••••••••.• 

CapitaJi8t, independent •••••••••••••.•••••. , •••• , ••••••••.••••..••• " •• ,. 
Secretary .•••••.••••••••••• ! •• Bank, i~~~t c:ompany. or other financial 

organlzatlOD •••••••••••••••••• , •••••••• 
Insurance company ••••...••••.•••••••••• 

Tre&SU1'er , •••.••••••••••••••• Tbcater, moving picture house. or entertain-
ment bureau ..••••.••••••••••••••••••• 

Bank. investment company, or otlIer financial 
organization ..•••••••••••••••••••••••.• 

Hotel, restaurant, beauty shop, laundry. mor
tic:ian, 0'1' other Ilving or penonal service 

Abstract company. advert:i-si~. collection or 
employment bureau, or office service ••..• 

Rul. estate (I~ insurance comp&uy •••••••• 
Retalt atore ••••••• , ••• , •••••••••••••••• 
Wholesale house , ••••.••....• , ...•••.•••• 
Rmil and wbolesale house •••••••••••.••• 
Commercial company. unspec::ified ••• 0 •••••• 

Board of education ••••••••..•••.•••••.•. 
College or 'University ••••• 0 ••••••• 0 •••••• 

Government. state ...................... . 
Government, county ••••••••••..•••••••••• 
Government,. city or town ••••••.••••• 0··. 
Building and construction company '(includ

ing building materials) •.•• 0· •••••• , •••• 

Oil. drug, paint, or otheT ehemical manu-
fact\u"i~ company •••.•..•••.•.••••.••• 

Public utihty •••••.••••••.••••.••...••.•• 
Food manufacturing' or packing .company .•. 
Iron and steel manufacturing ~paDJ' .••.• 
Lumber or furniture manufacturing company 
Metal manuf&C':turiUl' COJt;pany (not iron and 

steel) •••••••••••••••••••••...•••••.... 
Ma!luCacturina company, not elsew~ cIas-

adied ............................... .. 
Newspaper. printing, or publiahina company 
Tenile or clothing manufacturiDJ' company 
Chamber of commuce OJ" other civic: organl' 

atiDD .......... o. ....... t ............ . 

Hospital. Y. W. C. A .• or other health or 
welfare orpniution .................. . 

NurlC.' or other profcuional association ••• 
Church or religious auociatioa ...••..•..• 
Street railw.,. CQmpaDJ" •••••••••••••••••• 
Unspecified ............................. . 

TrnsuTer and maaacer ..• 0 •••• &nk, investment eompmy. 01' other financial 
organiaation ••••••••• 0 ~ •••• , ........... . 

Manufacturina eompan:r. not elsewhen clas-
.ified •• , ............................. . 

Treasurer and office ~anapr •• Abstract company, advertising. collection Clr 
employment bureau, or office seni« , ..•. 

Real estate or insurance -company ••••••••• 
Food manufa~ri", or packinc company ••• 
Coal or other mi.nlng company 0 •••••••••• 

. StTftt; ,..Uway company .................. . 
Treasurer and bookket!per •••••• Real estate or itaUr.nee eompan7 ••• 0 ••••• 

Vocational or technical achoo1 .•••••.••••• 
Government, state ••••••.••••••.••••••••• 
Newspaper, printi1\l', or publishing company 
Taziub or transier and truclc.inl eompany 

Treasuf'fl' and cashier •.•••.••• Bank. i~v~t company. or other financial 
Or"ll'anlzatlon •••••••• 0 •••••••••••••••••• 

Wholesale house ........................ . 
OU, drug, paint, or other chemical manu-

faeturm. C'Ompanf •••••••• , ••••••••••• 
Treli~r ad clel'k .••••••••••• ao'VICrnntent. city or town •.• 0 •••••••••••• 
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172 MICHIGAN BUSINESS STUDIES 

FINANCE, Continued 

Occupation Employer 

Director"., .••••••••.••.••••• Bank, inycstment eompany. or otber finalcial 
organization •.•.......•....•..•...•••.• 

Secretary and treasurer •••••••• Tbeater, moving pictur-e hoUR, or entertain-
ment bureau ................... ; •••••• 

Bank. investment company, or other financial 
OTganization .••••..•••••.••••••.••..•.. 

Hotel, restaurant, beauty shop, laundry, mor
tician. or other living ot' penlOnal service 

Abstract company, advertising~ collection or 
employment bureau, or office service ..•.. 

Real estate or insurance wmpany •• , .. , .. 
Retail stoTe ••••••••••••• , •••••••• , ••• , •• 
Wholesale houae •• , .••••••. " •...••••.... 
Retail and whoksale house ........••. , •.. 
Government, U. S. . ...•...•........•.... 
Building and construction company (includ· 

ing building material~) •••......•••••.• 
Oil. drug, paint, or otMr chemical manu-

facturing company ..•....•••..•••••... 

::;c m':tt:!7acl~ri;.g· 'a'r' '~ck'i~' '~~~y:: : 
Iron and steel manufacturing company •.•.• 
Lumber or fuTniture manufacturing company 
Metal manufacturinl comp&1I.Y (not iron and 

steet) ............................... . 
Manufacturing company. not ~sewhere c1as· 

sified ............................... .. 
Newspaper. printing, or publisbing company 
Textile or clothing manufacturing company 
Farm. nursery, or If!'eenhcuse ....•...... , 
Coal or other minina' company .....•••.... 
Are:bit«l; .••..•.•.•.••••..•............. 
A~ntant ................... , •...•••..• 
Hospital. Y. W: C .. A., or other health or 

welfare orgaruzatlon •••.. , ••••..•••.... 
Transportation company, misc:el1aneous •••.. 
Taxicab or transfer and trucking company 
Water transportation company ....••••... 
Unspecified ..• , .••.•••.•..•. ,., ...•..•... 

Secretary·treasurer and maoager.Abstr;aet ~pany. advertising, collection or 
empioymfllt bureau, or office service ••..• 

Food manufacturing or pacitiolf company .. 
Newspaper, printing. or publishiq company 

Secrdary-trcasurer and book· 

Dental laboratory •..••..•.•.........•... 
Trade asscN:iation ., ..........•••..••.•••. 

keeper .•...... " ••••.• , •••• Retail store •.•• , •...••••.•..••...••••.•• 
Secretary and am. treasurer ,.Bank. invutment company. or other fiDaucial 

organization ••••••.•.•...•.••..•... ,.,. 
Abstract company, advertising. collection or 

R!aal::nt. ~~~: .~. ~~i~ .~~i~.::: :: 
Wholesale house ..••.•.•• , .............. . 
Oil. drur. paint. or other chemim manu-

facturing' company ••••••.......•••••••. 
Public utility .••.•.....••••••..•....••••• 
ChUN:h or relillious association •..••••••.• 

Asst. secretary •.....•••..••••• Bank. j~v~tment company. or other financial 
OrgaD,aatton ........ , •• , ............. .. 

Asst. 5C'CJ'etary and actuary •••• ~ Insuranec company .• , •• , •..••••••••••••. 
Asst. secretary and treasut'ft' "4Bank. investment company, -or other finandal 

org&uizabOll ..•••.....•.••• _ .. , ...••••. 
Abstract company • .u.dvertising, eallection or 

employment bureau. or office service ••.•• 
Real estate or insurance oompauy ..•.•••.• 
Retail store ..••........•.•..••••.•.•••... 
Wholela~ house •••••..•.•.••••....•..•.• 
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EARNINGS OF WOMEN 

FIN ANC!:. Continued 

(kcupatiou Employer 

Asst. 8eCret&r7 and treasurer •• lTOll and steel manufacturing company " .•• 
Manufacturing company. not elsewheu clas. 

smed ••.•••••••..•..•..•••..•••••••. L. 

Farm. QUUeI'JI', OT rreenhcuse .••....•.• ,. 
Coal or other minina: amlpany •••••••••.• ' 
Unspecified " •••••••••.•..••••••••• , •.•• 

Deputy treasur~r ..•...• ~ •••••• Govemment. U. S ....• ,< ••••••••••• " ••• 
Govemtnent. county ., •••••..••..•••..•.•• 
GovernrDl!nt, city or town ..•••••.•••. , ••• 

Asst. treallurer .••••••••••••••• Theater, moving picture house, or entertain· 

Ant." treasurer .nd office 

ment bureau ••....••.••• , ••••••.•••••. 
Bank. investmCDt company. or other financial 

organizatian ..••• , •..••••••..•••• , , .•• 
Abstract OCImpany, advert1sinK. collection or 

employment, hureau, or office senkc .... 
Real estate or m.urance company " ....•• 
Retail store •••••..••••••.••••.•••••••••• 
Wholesale hone " ••••.••••••• " •••••.•.• 
Retail and wholesale house •••••• , ....... . 
College at' university ..••••••••.••••••••.• 
Government, county , ••••..•••.• , .••••••• 
Govc:rnment, city or town ••••• , •• , ••.•.•• 
Public utility ••••.••••••.•••••.. , •.•••.• 
INHl and steel manufacturing company .••• 
Manufacturing company. not dsewbere clas--

sHied •.•••••••.•• , •••.•..••••.•••••••• 
Hospital. Y. W. C. A.. or other health or 

w~1fal'f! organization ..••••••••..••••.•• 
Trade aasociatian •.••••••••••••••.•.••.•• 
L1nspecilied ...................... , ..... . 

manager : ••• 1 ••••••••••••••• Public utility •••••••••••.• -' •...•••••••• ; 
Manufacturing almpany, not elsewhere: clas-

sified ................................ . 
Chamber of commerce or other civic: organi· 

zation •••..••••.•••••••••••••••.•..••• 
Asst. treasUn!r and book:kuper • Wholesale bouse •.•.•••••••••••..••••••• 

OU. drug~ paint, or other chemical manu-
facturing company ••••••..••...•••.•.•• 

iron and stftl manu£actut'Lng company ...• 
Hospital, Y. W. C. A.w, or other health or 

welfan! organization ., •••••...•••••..•• 
Asst. deputy treasurer ..••••••. tflJ"ernment. eaunt,. •...•..••••.••••..•... 
Aaat. trust officer •••••••••• , •• Bank, investmtnt company. or other financial 

orpniutlon •••••••••••..•••.••.•.••.. , 
~ut. to president ••••••.•••••• Bank, investment ~mpany. or other tinancial 

organlution ••••• , •••..••• , •. , ••••.. , . 
Manager , •••••.•••••••••••••• Bank, invHtment annpimy, or other financial 

ofY8niution •.• , ••.••.•.•••••••••••.•.• 
Abstract company ............... , •••.••. 
Collection and credit qmcy ••••.••••••••• 

Executrix of estate ••••• , ••••••••• ' •.•••..• , .•••••••• , •••••••..•.••...•• 
Asst. mllnapr ., .•••••..•••••• Bank. investment company. or other financial 

organization •.....••.••..••• , .••••.••.• 
Alntract company •...•.... , ••••••••••.•.. 

Asst. 1DanflJl:~T and stenographer. Abstract <:ompany " •••.•.••••..••.••••.• 
Asst. department rmmaa:er •••••• Bunk. inv~stment ecmpany. or otber financial 

Aut. cashier •.••••••....•••••• Br::ki~~.: :::::::::::: :::::::::::::::: 
Insuran« ICOlnpan)' ••••••••••••• " ••••••• 

Asst. CAshier and dit'eCtol" •••••• Bank ••• " ...•...••••...•••......••..••• 
Aut, cashier and auditor •.••.. Bank: •••. , ••••.. ,." •• , ••.••••••.•••...• 
Investor •••• , .••••.••••••••••• Bank .< ••.••.••.•• , •••.••.••••••••.....• 
Officer, unalX'Cificd. .••• : ....... Bank , .......... , ...................... . 
Aut. RCeiver ..• , •..•.••••.••• Baltk ••••.•...•..•. , •....•••.••• _ ••••••• 

Retail store: ........................... .. 
AC'<!6UQtant ••••. " .••••••••••••• Unlpee~ •.••••••••••••.•••••• ", ••••••• 
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174 MICHIGAN BUSINESS STUDIES 

FIN AN~. Continued 

O~upatioll Employer 

• Aeeauntant. 11' ••••••••••••••••• Accountant ..••.. , ••... , ••••.••••.••••••• 
I~~e tax ~pert .•••••••••••• u~~ ............................ . 
DiVJSl.OD auditor ••.••••••••••• Publlc utIllty •.•••..••. , ••••.••••. .I •• , •.•• 
Auditor •••••• , •••.••••••••••• Bank. investment company. or other nnancial 

organization .••••••.•...•••••••••..•••• 
HOlel. restaurant, hnuty shop, laundry, mar· 

tima, or other Jiving (II' personal serviH 
Abstract eompany. advertising. ~ectiCl1 or 

employment bureau. or office service .••. 
Real eslate 01' iD!lurance company ., •.••••. 
Retail store •••••••• , •. , ..•••..•• , •..•••. 
Wholesale house •••••..•••••.••.•• , .••.•• 
Retail and wholesale house •..•••••••••••• 
Coilege or university ....•...••...... , ••. 
Government. U. S. ., ..•.••••••••.•• , •••• 
Government, alate: •••.•••••...•••••.••••• 
Government. t:Ollnt)' •••••••••••••••••••••• 
Government, city or town •••..••••••.•••• 
Government, unlpe:eified •••••.•••••.••••• 
Oil, drug, paint. or other cbemical manu· 

facturing eompany .•••.•..•••••••••••.. 
Public: utility ..•.•••••. " ••••..•••••••••••• 
Food manufacturilll' or packing OMnpaDy •• 
Iron and steel inanufacturing company •••. 
Lumber or furniture manufacturing- company 
Manufaduriq company. not elsewhere du· 

sified ••••.•••••••••••••••••••••••••••• 
Newspaper, printing. or publlshin& company 
Trade aasac:iation ..•••...•...••.••••.•••• 
Telephone company ••••••••• : •••••••.•••• 
{.Tnspeci6ed •••••••••••••••••••••••••••••• 

Auditor and bookkeeper •• ~ •••• Hotel. restaurant, beauty ahop, laundl')', mer-
tician. or other living or pcrson.a! service 

Auditor and office J:I1aI1agU ••• *' Iron and steel manufacturing company •••. 
Auditor and BeCre:tary ••••••••• Transportation company, miacellaneoua ••• , 
Comptroller .................... Real estate or insurance: compallll' ..••••••. 

Retail "(Ire •.•.........•.... , ..........• 
Asst. CGmptro11er •••••••••••••• Govcrnment, 'state- •••.•••• , •..•••••••••. , 

Government. city or t()Wn ............... . 
Aut. auditor •••••••••• _ •••••• AbstTact company. advertising, collection (lr 

employment bureau. or offit:e service ••••• 
Government. state •••...•••...••• , •••..•• 
GnvHnment,. county •• , •.••••..••••..•••• 
Govunment, city or town •.••.••• " ••.••• 
Public utility •.••.••.......••....•••.••.. 

Deputy auditor ................. Government, Slate ..••.•••••••..••.•••••• 
Government. ('Ounty ••••...••.••••••••..• 
Government, city or town •••.•.••.••.•••• 
Govet'1lmcnt, UDspeeificd .•••...•••.•.•.••• 

Asst. auditor and accountant ••• Bank, In-nstment company. or other financial 
onraniaation .......................... . 

Government. city or town ••••••••••..•••. 
DuraI' ....................... College or univcrsity " .................. . 

Pri.vate acboot .......................... . 
Credit msnqer . ,., .•••••...•• Bank. i'i'-ve~ent company. or other finaneia1 

orgsn1Zl;ban ••••••••••••••••••••••••••• 
Abstraet c:omp&ny. advertising, coJJcctioo or 

employment bureau, or office krYice •• ,. 
Retail store •• , •..••••••.••••.••••••••••• 
"Whclesale house ........................ . 
Retail: and wholesale houlIe ..•..••••.•.••. 
Commet'clal company. unlpeeUied ••••••.••• 
Oil. drug, paiat. et' other ..:bemic.a1 manu~ 

fac:turmlr company .••.••••••..•••.••.•• 
FtJod manufacturing (It' packing c:otIlpauy ••• 
Lumber or furniture maoufacturina IXlIDpany 
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EARNINGS OF WOMEN 

FINANC£, Continued 

Employer 

Credit manqer ~ •••••••••••••• Manufacturing company. not elsewhere clas-
5ifi.ed ••••••• , _" •••••••••••••••••••••• 

Credit manager and aut. secre-

Newspaper. printing. Of' publishing eom.pany 
Textile or clotbin, manufacturing company 
Coal or other mintng company .•.•••••.••• 
Hospital. y. W. C. A.. Gr other health or 

welfare organization ..•....•.• , ...••.•• 
Trade I\ssociation ••••.•..••••••••••••••.• 
Unspecified .•••..• , •••••••••••. , ••••••••• 

ta!)'" and tre.aauret' •••••••••• Retail store ..•. , ..••...•••••.••...••...• 
Credit and office manqer •.... Retail store ......••... " •.....••••...•. 

Lumber or furniture manufacturing company 
Newspaper printing, or pubtishinc company 
Unspeci6;i ..................... -, .• _ •.•.• 

Credit manager and boold:eeper •• Abstract compaay. advertisinc. mllection or 

R=JI'::Dt.~~~~.~.~i~.~~~~.::::: 
Wholesale hOUR ••••••••••. 0 •••• 0 •••••••• 

Retail and w-hoksa~ house 0 0 ~ o •• , ••••• 0 0 0 

Iron and !lted manufactuTing cmnpany ..••• 
Lumber or furniture manuiactarinl company 
Tutike or clothit1l' manufacturine mmpany 

Credit mana&er and asst. hook~ 
keeper .'.0 .................. Retail store .,. 0 ........... 00 •••••••••• 00 

Allt. credit mllnqer ••••••••••• Rank. mYeMment company, or other financial 

Re~r~io~ .::::::::::::::::::: ::::: ::: 
Wholesale house ..................... " • 
Food manufacturlnr or packing eompauy •.• 
Manufacturiq eompany. not elsewhere c:las-

.i6ed •.•.•••. , ..•••••••• ~ ••••••••••••• 
Hospital. Y. W. C. A •• or other heahh or 

welfare orcanization ..••••••.••.••••..•• 
Unspecified •••••••• 0 o •••• T ••••••• 0 •••••• 

Cndit and ~l~ioc manapr uPublic utility .0 •••• • ....... 0 ............ . 

Director of ICbool 88.viq •••••• Bank. invHtment compauy, or ether financial 
orpniution ...•••..•....••...••••••.•• 

Dirtttor of women·. benefit ••••• Insurance company •••.••.•••.•• 0" , ••••• 
Financial mallqer ••..• 0 ••••• aRea! estate or lmunnee company .• 0 ••••• 

Wholesale house 0 .... ' ....... 0 •••• 0' .... . 

College or university •..•••. 0 ••••••••••••• 

Coal or other mininc- company ••• o •••• , •• 

Head. financial department •...• Bank. investment company, or other financial 
organizlltion , .•••...•. ," 0 •••••• , ' ••••• 

Abstract ~ompany. advutis'na. colkctian or 
employment bureau, or office ~"ice , .. 0 

Rul utat.e and in.unm.~ company , ••••• 
Ret;.il store ••••..••• 0 ••••• 0" •••••••••• 0 

\Vholesale bouse ..•• 00' •• '. 0 , •••• o •• 0 •• 0 • 

CoUece or univenity 0.' •••••••••••••••••• 
Public utility 0 0 •••••••••••• 0 •• 0 •••••••••• 

Miscelfaneou. manuf .. ctuTinir .0 ••••••..••.• 
Allt. head. nnanc:ial department. ,Bank, inveshM"nt COll1pany, or other financial 

orpnizatioD ,., .. __ ••••••.••.••••.••••• 
Comtniuionet' (finante) .0.' •••• Governtnent, city •••••••••• 0 ••••• to ••••• 0 
Deputy COlDDli .. ionet (If rnmulI~Govern_ot. state • '.0.' •• '0 •••• 00.0 ••••• 

Loan inl~ .............. Hgoo!:=:::: :~e .::::::::::::::::::::::: 
Loan Offlee!' ••••• ' ............ Bank. mvestment compaDY. or other financial 

crpnintion ••.... 0 •••• , , , ••••• 0 0 • , •••• 

Supenoi.or ••••••••••.••••••••• Bank. i!l~tmenl c:omttatt.v. 01' other financw 
OTpDlutlOD 0 ••••••••••• 00 •••••••• , •• ,. 

Hud teller •••••.•••• ,' ••••••• Bank ., •••••••.•.•..••.•••••.••••••••.•• 
Teller ••.•••••••••.••••• ~ •••• Bank •••....•••.••••• , •..•••. , ••• " ••• ~. 

College bank 0 ....... 0 ................. .. 

Teller .. ad aut. caahter •.••••••• Bank ••••••.• 0 •••••• 0 , ••• '0 •• , •••••••••• 
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MICHIGAN BUSINESS STUDIES 

FINANCE. Continued 

Occupation Employer 

Teller and bookkeeper ..•..•••• '~:ti~e' '~k . : :::: :: : :::: .. :::::::: ~:::: :.
Teller and stenographer .••••••• ~~e •. ~.::::::::::::::::::::::.:::::: 
Asst. teller ................... Bank ••••••.• , •••••.••.• , .............. . 

!:.ss:~.a,~.~~~~~~.:::~~i..~~~y.:::::::::::::::::::::: 
Govenunent. city .,." ...•...•........... 

Deputy USCSSOl' ••••••••••••••• Government. county .•.••.•••••...••.•..• 
Government. city ..•..•...•••.••......•.•• 
Government. unspeci.fied .......•......••.. 

Tax collector •• , ••. 0 ••••••••••• Government. U. S •.. , •..•.• _. _ •... 
Government, state .••.•••..••.• , •....•..• 
G1Jvernment, county ........••.•..••..•.• 
Government. city .......•....••...• , •• , .. 
GGVcmment. unspecified •.••••••••..•••.•. 

Asst. tax collector ..•....•••••• Government, U. S. . ...•••••.•..••.••.•.• 8=::=: :;nt~ .... :: ... :::.::::.::::::: 
Government, unsped6,ro .. , ..••..•...••..• 

Collector ••..•. , .••...•...•••• Bank. i~ve!!:tment companr. or other financial 
organlzatton ..•.•.•.••.....•........•.. , 

Abstract company, advertising, collection o-r 
employment bureau. or office service ...•• 

Real estate or ituurance company .. , •. , .•. 
Retail store ..•••••.••••........•••• ,., .. 
Food manufacturing or packing eompany , .. 
Newspaper, printing. or publish-ioB company 
DoetM ................................. . 
Taxicab or transfer and trucking company 
U nspeeified ••.•••••.•..•.•. , .•••.....••.• 

Collector and office cletk ..•••• Private school •••••.•.....•.••• , ........ . 
Deputy collector , .•• , •••.•.••.• Government, U. S ............. , ..•.••... 

Government. county •••••.••.•• , ......... . 
Government, elty or town .....•.......... 
Goyernment, unspecified •••.•. , ••.•.•••••. 

Budget specialist , ..••••..••..• Nul;$Cs' or other professional auociation .. ' 
Financial .seerdary , .•....••••• Bank. investment company. or ot~l' financial 

organization •••••..• , ... , •••........... 
Retail store •••••••••••••••.•• " .. , .••••• 
College or university ................... , 
Lumber or furniture manuiacturiDlJ company 
Cburch or religious 8530Ciation •• , •••.•.•• 
Hospital. Y. W. C. A.. or other health or 

welfare organization ............. , ..... . 

Fiscal agent .•.....•••• ,' ••• , •• g::~·U:·S: ':::::::: :::::::::::::: 
Asst. financial secretary ...•••.• Bank. investment company. or other financial 

organiution •••••••.••.. , .••••....• , ... 
Government. U. S. . ............. , ...••.. 
Chureh or religious association .•.•• , ..••. 

V OI.ult custodian .••••.....••••• Bank ••.••••..••••••••••.......•........ 
Unlpecified (financial) ., ••••••• Unspecified ..•....•.••...•. , .••...••••••. 
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Group total ..•• , •• t ..................... t.............................. 1,119 609 

Proprietor 

PRODUCTION AND Pr.ANNING-

•••••.•••••••••••••• Building and eonstruction company (includ. 
loa building- JUaterial5) ••• , •• , •••••••••• 

Oil, drug, paint. or other c-Iwnical manu· 
(adoring c:ompany , .••••••••.•..• , •.••. 

Food manufacturing or pacli:inw eGmpaDy •.. 
Real estate or insurance company ..•.•...• 
Retail store .. , ........................ .. 
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EARNINGS OF WOMEN 

PRODUCTIOY AND Pl.ANNrNG .. Continued 

Oecupation Employer 

Proprietor ..................... Wholesale OOU!C! ....•••••••.••• , .•••••••. 
Retail tood wholesale house .•.•.••.••..•.• 
Farm, nursery. aT sreenhoule •.••...•••••• 
Live stock: farm •••.•• , ••....•• , .••••.•.• 
Coal or other mining almpany ••.••..•••.• 
Farm or ranch ••.••.•.• ' •...•..•••.••..• 
Gardens ...••••. " •.••••...•.......•..•. 
Turkey Rising •.•.•...•••..•••••••••••.•• 

Partner ..•••••••.•.• , •••••••• Building and construction COlDp&D)' (includ
ing building materials) •••••••••...•...• 

Oil. drug. paint. or other chemkal manu· 
facturing company .•••....•.•.....••..• 

Food manufacturing or packing company ... 
Iron and steel manufacturing company •..• 
Lambe:r or furniture manufacturing company 
Manufacturing eompaD7. not elsewhere clas-

sified ••••••.••••..•••.•.• , ........... . 
Newspaper. printiq. or puhltshing company 
Textile or clothing manufacturing company 
Farm. auraer)'. Of' ~use ,., ..•..•... 
Live stock farm •.•••.•••....••....•.... 

Partner and manager ., •.•.•••• Food manufacturing or packing company ••. 
Partner and..aaa.t. man8.l'U ••••• Live .. tock farm ..••••••••••.•• , .•••••••• 
Pn:lident ...•••••••••••••••• ,. Oil. m-ug. paint,. or other chemical manu· 

. faeturing company ••••••••••••••••••••• 
Public utility ••••••• , •••..•••••••••••••• 
Food manufac:turiag or packiDg company ..• 
Manufacttniug aJIDp&Il7. ullt dKwhe:n clas· 

sified ...................... , •••••••••• 
Newspaper, printing, or publishing company 

Pre:!iident .Dd treasurer •••••••• Food manufacturing or pad;ing eompany ••. 
. N~~per, printing, or publishing CO!Dpany 

Vke-pruident ••••• ~ •••••••••••• B~ilding . ~ C01lstm~ COIDpany (mclud· 
log' building matenais) ............... . 

Oil, drug, paint, or other chemicaJ. llUI.OU-

faelUring company •••••••••••• ~ • , • " ••• 
Public utility .••••••••••••••••••••.••••• 
Iron .and steel manufacturing company •.•• 
Manufacturina' ccmpan:r? not elsewhere clas· 

sified .......... ,' .................... . 
Newsr,aper, printiq. or publishina" company 

Director and secretary ••••••••• Texti e or clolhicg manufacturing company 
Secretar1 •• , •••.• , •••.•.•••••• Building and construction co,mpany (i~ud· 

ing building materials) ., •.••••••.....• ", 
Oil. dru,. paint. or other chemical manu· 

p~-:ur~i:~~:. ::: :::::::: ::: ::::~:: 
Food manufacturing or padtinc eompany •.• 
Iron and steel manufacturlq company •••.• 
M;anuiacturiIq: c:ompany. not elsewhere du-

sified ••••.•• , ••••• , •••••.....••••••• '.'" 
N_spaper~ printinc. or publishing c:mnp.atly 
Textile or clotbina: manuf&~uring compaDy 
Poul1ry raisiliJ ••.•.••• ' •..•..•.•..••.•• 

Manager and Rtte;tary •••....• Newspaper, prmtilll". or pub1i:shina company 
Coung road c:ommisaiouer ••••• Government. county ..•.• , .••••.•.. _ ...• , 
Superintendent •.. , ••• , •.•••••• Building and construction -company (includ· 

iUi" buildiUC materials) ••• , •••.•.•.••••. 
Mauufacturina CDmt*ny, not elsewhere dIU-

sified • , •••.... , ...•••••••••••.•••••••• 
Manager ., •••••.•••.• ' •.••••• Building and construction compaur (includ. 

In& building materials) ............... . 
Oil, drug, paint. or other cllemicaJ. manu, 

faclurina ~mpany •• ,., •..•••••••.•. , •• 
Public utility .............. , .......... .. 
Food manufacturina- or packing company •.• 
lron and steel manufacturina company •••• 
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MICHIGAN BUSINESS STUDIES 

PRODUCTlON AND PI.ANNING; Continued 

Occupati01l Employer 

Ma,nagu ••••••••••••••••••••• Lumber or furniture manufacturing eom}'iI.ny 
Metal manufacturing company (not iron and 

M=Pact~i~' ~~;: ~t' '~h~' clu: 
silied •••• _ ........................... . 

New.spaper. printing, or publahiug company 
Textile or ~Iothilll' manufacturing company 

Manager of medical equi.pment •• Manufacturing company ••••••••••••••••.• 
Manager •••••••• , •••••••••••• Farm, nursery, or greenhouse •••••.•.• , .•• 

Live .teak farm .•••••.•••• ,' •••..••••.•. 
Coal or other mining company •••••••...•. 
Railroad •••••••••••.•••••••••••.•...••.. 
Telegraph company •••••••••••••••••••••• 
Telephone company ••••••.••••••••••••••• 

Asst. manageT ••.•••• , .••••••• Building and CQnstrucUoa. company (includ-
ing building materials) •••••••.•.•• , .• , 

Oil. drug. pial. or other' c:hcmic:al manu-

p:li:'~fity~~.::: :::: ::::::: ::::::: 
Food manufacturing or padri.D&' company ... 
Iron and steel manufacturing company 0 0 ••• 

I.umber or furniture manufactariq company 
Manufacturing company. not elsewhere du .. 

sifiecl ......... 0 •• '.0 ............... 0 •••• 

Newspaper. priDtinl. or publilhing company 
Textile or clothiq manufacturing company 
Live stock farm 0 _ •••••••••••• _ •••• 0. ' ••• 

Coal or other mining company •••.•••••.. 
Telegraph company .... 0.' •••••••••• 0.'.' 
Telephone company ••••••... 0 ••••••••• 0 •• 

Aut. business manag« ..••.••• Lumber or furnitnre manufacturing company 
District aupervisor ............ T~ company ........... o ......... . 

Asst. supenDteudmt ••••••••••• Public: utilit,. • o ......... 0 •••••• 0 •••••••••• 

Food manufacturiq or packing eompany •• 
Textile or clothing manufacturing company 

Branch 'manager •.•••••••••••• Food manufa-ct:uring or packing company ••. 
Manufacturill8' company~ not dRwhe.re clas-

sified ................ 0 ••••••••••• 00 ••• 

Telegraph company .. 0. 0 , •••••••• , , , ••• , • 

Asst. district superintendent ••••• Telephone company .••••...• 0 0 ........... . 

Supervisor •.••••••.••..••• o. " Telegraph company •.••••....•.••...••••. 
Telephone company •. 0 •••••••••• 0 •••••••• 

"sat. to huaband •••••• 0' ••• 00 •• Building and construction c:omp&fiy (includme huildin, materials) •.•. 0 0 •••• 0 ...... 

Food manufacturing or packilll' company ••. 
Manufacturinc company. not elsewhere daa .. 

sHied •••••• ,. 0 ........... • ........ ' ••• 

Farm. nursery, 01' iTee.ohol1Se •• 0.' ••••••• 0 
Live- stock farm ••••.••. o ••• 0 ••••••• 0 •••• 

Tnt.ffie supervisor .,. 0 .......... Telephone company .••• 0 •••••• 0 ••• , , ••••• 

Traffic manqer ••••••••••••••• Railroad .••.•..••• , .••••.•••. ,., ...••... 
Telephone company •.•... - . , •• _ •••.•••..• 

Director of DlanniDe •• ~ •••••• ~. Retail store. , •••• _ .•..•.•...........•• , .. 
ManalfU. alteration department •• RetaIl atore •..••••. , • , •..•.••.••........• 
Manager. drlCumakiDg" depart-

ment •.•.•••••...••...••.••• Retail slore ••••....... , ......••••.•••. , .• 
Manager. production depart4 

ment .....•••..•. 0 •••••••••• Advertisina ~cy ................ 0 ..... . 

Department bcad • 0 ••••••••••• ,Oil. dnll:', paint. or other c.hICmical manu-
facturim company ..•.•...• _ .... , , .•..• 

Public utility ..••.....•..••. 0 0 ••••••••••• 

11'<)(\ and stft! manurarturing COtftllr&DY _ •.•• 
Manufacturina- C.'Omp&lly, not elaICwhere clas-

sified ........ , ...................... .. 
Newspaper. printing. or publishing comP4!ly 
Textile or clothing manuiaeturIDa c.ompa.ny 
Telephone (XmIp8ny .... 0" .............. , 
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EARNINGS OF WOMEN 

PRODUCTfON AND PLANNING. Continued 

Occupation Employer 

Supenisor of domestic science •• Iron and steel maftufaeturinc company ••••• 
Supervisor of I{1!Tdena ••••••••• Government. state , ...••• , .•••• , •. , •••.•• 
Mechanical CIl&mctr ••••••••••• Iron and steel manufacturing company •..• 
Drafuman •••••••••••••••••••• Govennnent, county •••••••. _., .••••••••. 

Gove~ unspecified •••.••••••..•••••• 
Jron and steel manufacturing eompany ••••. 
Lumber or fumi,ture manufacturing company 
Manufacturing company. not elaewhere clas· 

aified ..•••..•••.•••••••••••••••••••••• 
Newapllope-r. priating-, or publishing eompaDy 

ii=.: :::::: :::::::::: ::: ~:::::: ::: ::: 
Unspecified , .• " •••.•••• , ..•••...••...•. 

District chief operator ••••••••• Telephone COlDpan)' •••••••••••••••••••••• 
Chief ""ice obRrver •••••.•••• Telephone company ...••...•••.••••••••.• 
Chief operator ................ Tdq?aph QOlDpany ••••••.•••. _ ••...•••••. 

Tdephone compall7 •••••••.•••••••••••••• 
AMt. chief operator ........... Telephone company ............... " .... . 
Telegraph aupervillOt" •••••••••• Tclcgnph company •••••••••. _ .•••..•••••• 
ToU supervisor ••.••••.•••••••• Telephone company ..................... . 
Observer ••••••.• , •••••••••••• Telephone company ..••••.••••••••••••••• 
Forelady .• ~ •••.•••••••••••••• ~::'an3~to;.;.::::::::: :::::: ::: :::: :~::::: 

Wholesale house ........................ . 
Building and construction. company (includ· 

ing building materials) •••.•••.•..•..•. 
hun and steel manufacturing cctnpany .•.•• 
Manufacturiug company. not elsewhere clas-

sified ................................ . 
Newspaper, printhlg. or pnbtishinc company 
Textile 'or c10thiq manufacturing company 

Supervisor" •••••••••••••••••• ¥:~":,~.::::::: :':::::::::::::: :::::: 
ASIL to manqu •••••••••••••• Newspaper. printing, or publishing company 

Textile or clothing manufachuing company 
Freijrht agent •.••••••••••••••• Railroad •.•••.••••••..•••••.• , •....••..• 
Mechanical dmtlat •••••..•••.•• Manufacturinc company. not elsewhere claa-

Enrraver •••••• , •••••.•..••• _ .Rea:t.~~·:: ::::::: :::~:: :::::::::: :::: 
Pbotqrapher ••••••••••.•••••• Photograph shop •••••••••.••••••••••••••• 

Estimator •••••..•••••••••••••• W~:r~~~ ::::: ::::::::::::::::: ::::::: 
AlsL estimator. , ••••••• , ....... Iron and ated manufactlU'inc company ••••• 
Floral dcliKm,er ................ Florist ................................. . 

Greenhouse •••••••••••••••••••.•••••••.•• 
• Desipet' ••••• " ••••••••..•••• Retail atore .•••••••••••••••••• , .•• ; ••••• 

Wholeaale house ••••••••••• , •••.•••••. , •• 
l.umIH!r or furniture manufacturing company 

• Manufacturinr company~ Dot elsewhere das· 
sified ................................ . 

T exlile or clothing manufacturing company 
Unapecified ••••••••..•..•••.••••.•••••• ,. 

Milli.nery d~.I~r ••••••••••••• Retail atone ••••••.••••.•••.•••••••.••••• 
Clotbiq manufadurinA: QlmJl&D7 •••••••••• 

Milliner ••••••••• , •••••••••••• Retail atOM!: ••••••• , ••••••••••••••••••••• 
. Tutile or ciothiq manu£ac:turiq company 

Trimmer •••••..•••••••••••••• Retail store , ••.•••••••.•.•••••••••••••.• 
T clrtile or clothing manufacturing compaD.J' 

Trimmer and salelwoman •••••• Retail atore •.••••.•••••.•• _ •••••.••••••• 
Modiste and milliner- ........ ". Textile Qr clothm. manufacturm. 03mP&n,-

R&il store ••••• , •• , •••••••••••••••••••• 
Textile Ol" clothing manufacturing eompaoy 

DrieD delipet' •••.•••••••••••• Textile or dothing manufacturina company 
Dressmak1lr ••••••••••••••••••• Private home .••••.•••••.•••.•.••••••••••• 

Retail Bton!: ••••••••••••••. , ••••••••••••• 
School for handic:e.pped •••• , •••••••••••••• 
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180 MICHIGAN BUSINESS STUDIES 

PRODUCTION AND PLANNING~ Continued 

(}cc-upatioD Employer 

Tailor , ......•...••••..••••••• Private bosne .............. L ••• , ••• -A ..•• 
Retail store ..••.•...••..••••••••.••. , ••• 
Tenile or clothing manufacturing company 
Unspecified •. , •.••••••... _ •.••.. < ••••••• 

Inspector ....•.•••.••••••••••• Textile. or clothing manufacturing company 

Arts and crafts werter ..• · ••. ·.¥~::e : ::::::: ::::: :::::::: ::::~ ::: 
Reed worker ••••...•••.••••••• Lumber or furniture manufacturing company 
Hand wO'rker. vocational de-

partment ....••••..•••.••••• Home for incUTables ••..... ~ •.••••••••.•• 
Embroiderer ..•••••• , •..•••••• Textile or clothing manufacturing company 
Arteraft worker ••.••..•••••••• Textile or clothing manufacturing company 
Seamstresss .••.•.•.•.••••••••• Laundry or private home ..••• , •••••....• 

Retail stone •.••••••••••••• , •••••••••..•• 
Textile or clothing manufaeturinlr company 
Coal or other mining company •••••.•• , •..• 
Unspecified. ..•• ' ...•.. ' ••.••••....•...•• 

Fitter ., .•..••.•.. 00 •••••••• 0 • Retail ~ ..•••••••••.•.........••...•. 
Unspecified •....•....•..•••••• , .•••••... 

Alterationist ........... , •••••• Private home .......................... . 
Retail store .••.•..•....•... , •... 0 0 •••••• 

Hemstitcher ..•.•••• , ..•••• 0 •• Textile or clothing manufacturing company 
Retail store .•• 0 ••••••••••••••••••••••••• 

Drapery In\Iku .....•..••..•.•• Retail store •• ' •••••....•.......•.••••.... 
Rug maker .••••• , ••....•••••. Textile manufacturing company ..•••• , ••.. 
Pattern maker , .•. , ••••..••••• T~tile or clothm& manufacturing company 
Calor artist •..••..•.••.••••••• Retail store •..•..•..•.......•....•••..•. 

. Unspecified •• 0 •••••••••••••••••••••••••• 

Photograph tinter .............. Photograph .shop .... , ......... , ......... . 
China ~T3.tor ............... At home ........................ , .•.•... 

ia~~:::::::::::::::::B=r5 ::::::::::::::::::::::::::::: 
Bookbinder ..••••••••••••••••• Ne.wspaper. printing, or publishing company 
Bake\' ••••..••••.••••.•••••••• Food manufacturing or packing company , .. 
Candy maker •....• 0 •••••••••• Re.tail ·store ..••...•.••..•.•••..•. , ••••.. 

Food manufacturing or packiq company ... 
Chocolate dipper •.•••..•••••••• Unspecified ••..• 0 ••••••••••••••••••••••• 

Aut. baker •••.••••••• 0 ••••••• Food manufacturing or paclr:ing company ••• 
Clpr maker •••••••••••••••• ~. Manufacturing compan7. not cbewhere duo 

aiJicd ................................ . 
Cigar stripper .••••••••.•••••• Manufacturing company. not elsewbere -clas-

sified ....... '0 ....................... . 

Compositor •.•.••.•••••• 0 ~ •••• Newspaper} printing. er puhJisbina- company 
Unspeci6eo ................... ,' .••...•. 

Factory worker •••••••••• , ••••• Go-Yen::lment. state ••••••••••••••••• , ••••• 
Food manufaeturml" .or packinl" company ... 
Manufac:turln&" company, not elsewbere claa-

aifi!!d , ••• ' •• 0 ••••••••••••••••••••••••• 

N~spaper. printing, Of' publiabiol" ootapany 
Textile: or c.totbing manufacturing company 

Shop airl ••••••. , •••••.••••••• Ut1SP«ified '" _ •• " ... , •......•.....•••.. 
Furrier ..••••. , ....•..••••••• Retail store ., ..••••.••••.•••• , •.•••••.•. 

Manufacturing company. not el$ewhere clas-
sified ............................... .. 

~.~7. -:v.0.r~.:: ~::::::::: :::t::~~ ::: ~::::::: :::::~:::::::::: ::::: 
Presser and boxer ..•.•..•••••• Textile or clothing manufacturing company 
Sorter ..•... o ••••••••••••••••• Food manufacturina or packiDg company •• 
Weaver •...•..•.•••..••.••••. Textile or clothing manufacturif\&' company 
Linotype operator •••• , ..•••••• ~==~ ~~~~~.g:. ~~. ~~b.I~Il.~ .. ~~: 
M"oootype operat4lr •••••••• , ••• Newspaper, pr-i.ntiq-. or publishina company 
Machine cperator ..•.••..•...•• Newspaper. prlnting. or publishing company 

Textile or dolhing manufacturina- c:ampany 
PhDtostat operator ." .•..•••••• Iron and steel manufacturing company •.•• 
Hose mending ., ............... Un!ll)eci6ed ...••...•.••••... , •.....••.•. 
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EARNINGS OF WOMEN 

PRonuCTToN AND PLANNING, Continued 

Occupation Employer 

Ff'uit pack!:!:, •••••••••••••••••• Farm •...•....•••.••••••.•••••..•••••.•• 
As5t. pharmacist •••••••••••••• Retail store ..••...•......•...... , •.•..•• 
Aut. oplician •.••••••••••••••• Unspecified ..••• , •. , ..•••........ , •.•.•.• 
Asst. pboto,rrapher •••••••••••• Photograph shop , ...•••...••••...••.••••. 
Retoucher pbotographer ..•••.•• Photograph shu,_ .....••••.•••••••.•••• : •• 
Finisher ••••••••••••..•..••••• Photograph shGp •••.. , •••.••••••••••••••• 

Retail stOfi! •••••••••••••••••• , •• , ••••••• 
Asst. photostat 'operator .••••••• Retail store .• , •.....•..•.•.•••••.•••..•• 
Asst. publisher ...•••••••• > •••• Newspaper. printing, or publishing company 
Florist •.••••.•••.•• , •..•••••• Nursery or Sl"I!enhouSC! , •••.. _ •..•••••.•.• 
ABBt. ftoriat ..••••••••••••••••• Nu~aer)' or greenhouse ., .••• , •• , •.•••..•. 
Printer , ..••••••..•••••• _ ••••• Retail store ..••...•....•...••.......•..• 

Buildins and construction company (includ
ing building materials) •••••••.•••••...• 

Newspaper. printing, or publishing ounpany 
_ Un!/pc:cified •• ; .•....••• _ ••..•••.•••.••••. 

Printer'. allt .................. Newspaper. printinK, or publishing company 
D!!Veloper ••••• _ ., •••••••••••• Photograph shop •• , •• , ....••• , ••••••••.. 
Typesetter ., •••.•••••.•••••••• Newspaper, printing, or publishint' company 
Sfloemaker •••••.••• ', .•• ~ ••••• Textile or dothifll' manufacturing company 
Sboe fitter ..• , •..•••..•••.••.• Textile or clothing manufactUTing company 
Farmerette ••••••••••..••••••• Fartn, nursery. C»' greenbouse ....... , •.•• 
Infonnation operalor •.•••• , ••• Telephone oompany ..•••. , ••• " ...••••••• 
Long diltanee 'operator " •.. , ••• Telepbone company .. , , •.•....••..•• , .••.• 
Telephone worker. unapeelt\ed • ~ Telephone company •..••........•..•.••..• 
Telephone operator ••••.••••••• Telephone company .•••..••• ,., ••••••••.• 

T elegrap-b company .••..•..... , ..•..•.... 
Unspeclf:ie4 •••.••..•.•.•....•.•.••.•••. > • 

Telegraph operator •••••. , •••••• Railroad ., •••.•.•••••••••••••••••••...• , 
. Telell'8ph eampany •••.•.. , ..•••.•••••. ,. 

Multip«-IC operator ••..•••••• ,. TelC1tl'aph company. _ ....•••••...•.••.. _ .. 
Head page ••••.•••••..••••.•• City library, publIc: ••••••..•. ~ .•...••..•• 
Unapecified •••. '. , ••.•••••••.•• Imn and st«1 manufacturing company ., ... 

Newspaper. printing. nt' publishing c:ompany 
Textile or clothing manufacturing company 

Group total ••• , ...••••••.•••••..••...••....•...•.•....•....•.•••.•••..• 

FOOD, HOUSING. AND POSONAL SERVICI!; 

Proprietor ••..•. , ••••..•.•••.• Hotel, RStaUnl.nt, beauty shop. laundry, mor
tidan, OT other Jiving or peraonal service 

Partner .. , •••.••••.••• , •••••• Hot~l. restaurant, beauty !!hop. laundry. mer
.tician. or otber living or personal 5er'Vice. 

Preaident and manager .....•.•• Hot~l, u.taurant. beauty sbop, laundry, mor· 
tidan. or other living or personal service 

Manaaer •.••..•.•••••• , •••••• Estate .••.•..•••......••.•••••••.••••••• 
Hold, rut1!urant, beauty shop, laundry, mOl"> 

tician. OT other living or personal service 
Manager and housekeeper •••••• SOld, ru.taur:mt, beauty shop., laundry, mol" 

tidan, Of' other living or -personal service 
Manqer and purcllaaing qent .• Hotd. rest3urant., beauty shop. laundry, mol'· 

ti<:ian. or other Jiving or penonal 5C!'viee 
DirKtot' ..•••••••••.•••••••..• Food

l 
livinc or personal service, unspecified 

Allt. to bueband •••.••.••••••• Hot~ • restaurant. beauty shop. laundfT. mor
tician. nt' othu living nt' persona! service 

Asst. manqer • _ ••••..•••••••• Hot~l. resttlurant., beauty shop-. laundry. mor· 

Di~r of home demcm51ratlon 
tkian. or other liviD&" or personal service 

~nt •....•.............•... Covemmmt. U. S. . ..•.....•...•........ 
Statt supervisor, home -ecoamics 

edurntion •••.•..•.•....••.•• Government, state •. , ••••..• , •.••••••..••. 
Supervisor ••••.•••••..••••.••• Hotel, n!staurant. beauty shop, laundry. mOf'> 

tidan, or Odlet' living or penonal s-el"Yiee 
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MICHIGAN BUSINESS STUDIES 

FOOD, HOUSING~ AND P£RSONAL SERVICt:,. Continued 

Occupation Employer 

Food supervisor , ..••..••••..•• Hotel, restaurant. beauty shop, Jaundrr. mol'
tician, or ntber living or Pfi'SCnal service 

Unspecified •.• , •..•.•..• , ..•..•...••....• 
Executive secretary •••••.•••••• Hotel. reatauram. beauty shop, laundry, mor

tician Ot' other living or penonal service 
Su~ervisor of home economic. ••• Government. llate ..•..• , ••.•••.•.••••••• 
BwldiDa manager ............. Hoapital. Y. W. C. A •• or other health Of' 

wdfare organiatien •••••. , ••••.••••...• 
Women's or men'. club, or other fraternal 

Mganiution ••••••. , ••• , •.•••.•.•••• , .• 
Business manager •••••..•••••• liotd, restaurant, beauty .hop, laundry. mor

tici.an, or other livina: or peuonal aervicc 
Manatl:er of cafeteria •••••••••• Board Of education ....• , •••••••••••••••• 

College or university ••••...••••••.•....•• 
Elementary acbool, public ...••.••••.••... 
Secondary school. public ••.••••••.•••.••. 
School. uospcci6ed •..••..••.••••..••••..• 
\iIOYeTIlment,. U. S. .., •..........•...•... 
Government, .state •.••....•.••.••..••••.. 
Oil. drug, paint, or other chemical manu-
facturi~ company ..•.•..•••• , •.••.•.•• 

Iron and Sted manufacturing company •.... 
Metal manufacturin .. company (not iNn and 

ateel) •••••••••..•••.••.......•.....• , 
Ma!lufac:turing company f, not elsewhere cla~· 

Slfied. ................................ . 
Textile or clothin2 manufacturing company 
Hospital, Y. W. t. A., or other health or 

welfare or.raniaation .................. . 
Manager of laundry ageney ••••• Laundry •••.••..••..••.••.•..•.. , .•••..• 
Head of commissary dept. • ••.• Scl1ool, ~fied •.•..•..•••..•....•...• 
Head of dietician'. dcpt. ....... gaspital. Y. W. C. A •• or other hulth or 

welfare organization ....••••• , ..•••..•• 
Director of ~ dormito17 .. , .• ColJege or university ., •••• '." .•..•••....• 
Director of economics ••.•• Public utility , .•••••.•• , ..•••. , ••••••.•• 
Director of home service dept. .• Public utility ........................... . 
Director of school luncl!es ••.•• School. unspecified , .•.••••.••••.•• , •..• ,. 
Director .of service •••••••••••• Telephone company ..•.•......•.••••••••• 
Asst. directOr of cafeteria ...... Hospital, Y. W. C. A., or other health or 

welfare organization ••. , •.••..•.••..... 
Dietician .••••.•.••••••••••••• Hotel, restaurant,. or other food ~tablishment 

Commercial, unspecified ................ .. 
College or university ..•••. , ••••• , .•••..•• 
Normal $clKlol or teachers' college ..•.•..• , 
Secondary school. puhlic ., .•••••...•.•... 
School. UDspecified •.•.... , .•....•.••.•... 
Government, state .••••..•.•....•..•.•••• 
Metal manufac1:uring company (not iron and 

steel) ••••....••••.•.•••.•••• , ....•••.• 
Textile or clcthiUl{ manufacturing company 
Hospital, Y. W. C. A .• or other health or 

welfare orvaDwtion ............. , ..... . 
Unspeei6ed .••••..• , ...•.•..•....•••••.. 

Ayt. dietician •. , ..•.••••••••• Hotel, restaurant, or other food establishment 
Govern~f!.tJ UDSpecified ••••••••••..•••• ,. 

Consulting dietician ••••..••••• Hospital, r. W. C. A •• or other health or 
welfare M8'./!;Diution .................. . 

Home demonstration qent .. , •• Government, U. S ••.•.•••••.•••.•..••.••• 
Government, state .. , •....••...••..•••••• 
Govenunen~ c:aunty ............. , ....... . 

Asst. home demonstration acent •• Government. state •..•.•••••.••••••• , •.. , 
Social director ..•••••••••••••• Collea-e or university ••••.••••• , •••••••.• 

Hospital, Y. W. C. A •• or other health or 
welfare orpniAtion ••.••....•...•...... 

Church 01' religious asaoe1ation ..••••••.•.• 
Matron ..••..••••.••••••.••••• Hotel. n-staurant. beauty .bop, laundry. mor· 

HciaD, OJ' other llvinc or personal service 
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EARNINGS OF WOMEN 

FOOD, HOUSINC, AND PnRSONAI,. S£R\'TCE. Continued 

Oceupation Employer 

Matron ••••••••••••••••••••••• Abstract company. ad.,ertising. rollection or 
employment bureau, or office service •.••• 

College or university .•••...•••••••••••••• 
Normal school or tu.clH:rs' college •.•••••.. 
School fOT handicapped ••••••••••..•••.•. 
Secondary school, public ...•••.•••••••••• 
S<:hoot, unspeci6ed •••..•••..••••.••.•••• , 
Educational iDstitutiOD, unsJ)e1:iW •••••..• 
Government, U. S •..........•.•..•.•••.. 
Government, atate ••..••••.•••••••••••... 
Government. county •.••.••.••••....••• , •. 
Government. city ••.. , ••.••.••• ' •• , ••••.• 
Government. unspecified .•.• ~,< ••.•••••• , • 
hon and steel manu(acturinc company ••••• 
Manufacturinc company. not elsewhere c'laa-

si6ed ••••• -•.••••••........•••••••••••• 
r.:ewapar.u.:. printi11j'. or publishinc company 
Hosprta. Y. W. C. A.. or other heaith or 

welfare- orpni:r.atioD •.••. ~ .••••. , •••••. 
Women'. or men's club or other fraMnal 

organization ••••..•..•••••••••.•..••••• 
Orpnitation. not elsewhere clanified ••..•• 
Railroad ............................... . 
Unspecified ••.••..••••••••.••..•.....••.• 

Matron and Dune ............... Ilospital. y. W. C. A", or other health or 
, welfare Ol'JIanization •.••.•••••••••••..• 

Chaperoa •.••••••••••••••••••• Colletre or univcl'llity ..••••••••••.•••••.• 
Hoatess ..•••••••••••.••••••.• Theater. moving picture house. or entertain' 

ment bureau ••••• .. ................ .. 
Hotel, restaurant, or other food establish· 
~nt ................................ . 

Hospital. Y. W. C. A.. or other health or 
welfare organization .••••• , ••••..••.... 

Women's or men's cluh, or other fraternal 
OTJaDlutwn •••••..•.••..••.•.•.••••••. 

Nursea' or other profusional association •• 
Hoateu and dec:oratar , •••••••• Retail atort ..•..•....••••••..•••.•..•••• 
Aast, matron ••••• , .••••••••••• Hotel, restaurant, beauty shop, laundry, mor

tidan. or Dther living' or personal service 
Klr~ntary school, public •••••..•....•.•• 
Governmrnt. atate ' ••••••••. '.' ••.••••.••• 

Head ot housing II!ction , ••••••• Cba~r of eomnteree or other civic ~ani· 
zatwn ••••. " ..•..•••........ , .•...... 

Head. departm6lt unspecified ••• Hotel. restaurant> beauty shop, laundry. mor· 
tician. or other liviog 01' peraonal service 

Unspecified , .•. ' ••••.••••.•..•....••••.•• 
Floor manllKU ..••••••.. ,' •••• Hotd. restaurant, or other food eatablilh~ 

meat ................................ . Ant. to manaaer .............. Hold. restaurant. or other food fttah1isb· 
ment .•.••••••••••••. , •...••.••..••••• 

Home manapmeat apeeitJiat .••• College: or univcrsity •• '.' •... , •..••••••..• 
Chamber of COllUllen:'IC or othcr civic C1rpni-

zation ., .....••.••••••.••••..•.•..•... 

District ail'ent for ~hi:lfh'iCn'l 
l'napeeified .••••.•••••••• , ...•.•.....•••. 

"arden. • ..•••••••..•••••••• G~ment. stak ••.••••... , .•••.....••. 
{'tfithinx specialist ............. Colle&t" or univemty .................. , .. 
Field worker. , ••••.••••••••••• Unspecified .•••••••....•..• , •••..••••... 
Operator crum 1catina station •• Unspedfted ..••..•..•..•....•....•••• , .• 
S3.nitarian •••.••.•••••••••• ~ ~. NGnnaI .chool or teachers' eolh:ce •.•••••.•• 
Caterer ..••••••••.••••.••••••• HOkl. restaurant, or other food establish· 

ment ................................ . 
Chamber of commen:e or other civic orpni. 

Mortician ..•••••••••.•••••••• M:~:i:.n ':',::::::'.:::::::::::::::::::::: 
~:~l=rti~i~~'::::::::::::::':::':i~::::::::::::::::::::::::::::::::::: 
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MICHIGAN BUSINESS STUDIES 

FOOD~ HOUSING .. AND PERSONAL SERVICE; Continued 

Occupation Employer 

Martic-iau's asst. . .•.. " ••• , ..• Mortician •••....•....•••..••..•.•.• ,:'i •••• 
Beauty specialist •.••.•.•.•..•• Beauty shop ••••.•••••••••.•• , ..•••••.•.• 
Electrolysis operator •..•....•.• Beauty shop •••••.••.•••••••.••.••••••.•• 
Haird!'C"sscr _ ••••••••••.••••••• Beauty shop •••••••..••••••••••..••••.••• 
Hairdresser and cbUopodiat .•••• Beauty abop ••••••..•.•••.•••• , •..••••••• 
Manicurist •••...••••...•••••• Beauty shop or barbel' shop ......••.....• 
Barbn •...... , •••.•••..•.•••• Beauty shop or barber shop " ....••••.... 
Housekeeper •.••••••••••••• _ •• Hotel ..•••••••.•.••..•. , •........••••.•. 

College or uni"ermy •••..•.••........•..• 
School for handicapped ••••. ~ ..•....•••..• 

Companion .•••••••••.••.•••••..• .., .....•....••..•.•...•.•• , ........ . 
Cov.,...". 
Attendant ::: :~:: ::::~: ::: ::::ii~' ~~~t: .~;;tY . .,p: 'b;'~~irY:'~'r: 

tician. or other living or personal service 
Hospital. Y. W. C. A., 01' other health or 

welfare organization ••.••••••....••...• 

:::::!rns" :::::::: :::::: :::: :tt:~7fied':::::::::: :::::::::::::::::::: 
Ass!. steward ••..••••••••••••• Government. state ••...•.•..•••.••••.•...• 
Custodian of lineD ..• , •..•••••• Hospital, Y. "!. ~ A.. or other health or 

welfare org.znl.za~on ..••...•••..•.••.... 
Cook ..•...••.•••••••••••••••• Hotel. I'UtaUrant. Of" other food establish· 

ment ............................... .. 
College or university ..........•.......... 
Sec:ondOlT}' school. publie .................. . 
School. unspeciiW!d ••.•.•.•••••••••••••.•• 

Gardeper ...•••....•••••..•••• Government. state ...................... . 
Farm. nUnleTY, Of' greenbouse ......•.••.. 

Cbildren's nurse ............... Private family ......................... . 
Maid ..••...•••..••••••••.•••• Hotel. restaurant, beauty shop. laundry. mor· 

tKlau. or other Jiving or personal service 
Waitresa ••••••••••••••••••••• Hotel, restaurant, or other food establish· 

meat ................................ . 
Retail store ..••••.•.........••••.•••...• 
Commercial. unspecified ................. . 
Elementary scbool. public •..••....•••••.. 
Hospital. y. W. C. A., or other health or 

weJfal't! organization ............. , •..•. 
Bus girl ••••••.•••.••••••••••• HoteI. restaurant. or other food establish· 

Ianitresa ..........••.••..•••. cJt:! ~·~;~r'sity·::~:::::::::::::::::: 
Laundress ..................... Hote!. restaurant. beauty shop. laundry, JJIOl'. 

tici.an, or other Jiving or personal service 
Hospital. Y. w: C: A.~ or other health or 

welfare organlzat1on ...•......•........ 
Laundry worker .. , ••..••••.••• Laundry company •••.••••.•••.•.......•.. 
Driver •••.•••••••••.••...•••• Taxieab or transfer and trucking company 
Assistant, unspecified ........... Hotel. n.staw-ant. beauty shop, l&undry. mor' 

tician, ~ other Jivine or peMlO:D&l stT'Yice 
General help •.••.. , •.•••••• , •• Hotel. reataurant. beauty sbop, laundry. mor

tician Of' other Jiving Of' personal :service 
Helper ..•••.•••••.••••.•••••• Hoapitd. y. w. C. A .• or other bealth or 

wdfare organization ........... _ ...... . Unspecified. ................... Hotd, ff$taurant, beauty shop, laundry, mor· 
tician, or otber liviDl' or personal service 

Group total 

WELFARE 

National prelllicknt .............. WGmUi', Of' men'. dub or otW fraternal organization .......................... . 
Deputy •.•....•.....••....•••• Women's or mta'. club or other fraternal 

organization .•.••....•••...•..•...••••. 
Commiasioner .• , ....••••.••••• Womc,o's or mm's club or othff batemal 

orpmUtiOD .......................... . 
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EARNINGS OF WOMEN 

WnFARE. Continued 

Occupation Employer 

CommissionCl' of poor •.•••••. ,. Government, state ••••••.••••. ' •• , ..•..••• 
Government. county •••..•.••••••••••••..• 
Government" unspecified .••••••••••••.. ,. 

Su~rvisor of institution" •.••.• Govern_ot, atate " .•....••••••••....• ,. 
Grand secretary .••••..•••• , ••• Women',s <!r men's club or other fraternal 

. org8ntzatlon ••••••.••••••••••••••••• ". 
AS5t. club leader. state •••••••• Y. W, C. A. or other welfare organiu.tion 
Chair-fluiD ..•....•.••••••••••• Red Crnss •••.••••••••.•.••••••••.• , ••••• 
Superintendent ., •••••• " •• , •••• Government, state •••••..•••.••.•.•••.. ,. 

Government. county •.•..•••••••••••••..• 
Government, city or town ........... , .. ,. 
Y. W. C. A. or othu welfare organization 
Women'. or mea's club or other fraternal 

organization .•••••.• , ••••••••••••...••• 
Trade association •• , •••. , ..•.••...•••.••• 

Superintendent of day nursery •• Y. W. C. A. or other welfare orpnization 
Superintendent of municipal 

recreation .. ;; •••• , •••••• , ••• Govcrnmrnt, city Dr town ............... . 
Alllt. commissioner of paupers •• Government" county .••.....•..•.••••.•••• 
Director .••.••••••.•••••••••• Y. W. C. A. or other welfare organization 
Di.reetol' of Girl Scouts ••••••••• Y. W. C. A. or other welfare organiution 
Dirtttor of women's "'orld', 

fair ., •••• " .. ~ .••••••••••••• Women'._ ~ men'. club or other mternaJ 
o:gantzatlon ..•....•.••••••••••.••.•••• 

Chief of staff ..••••..•••.••.•• Y. W. C. A. Of' other welfare orpni&ation 
M~:r of ehurch and minion· 

ary work ..••.•••.•..•••••.• Church or otber J'rI'ligious association ..... . 
Manqer •••••..•••.••.••••••• Y. W. C. A. Of' other welfare ol'KBni&ation 

Women'a dub •••.••••.••..•••.••••.••.•• 
National IM!cretary ............. Y. W. C. A. • ............... , .•••••..• 
Secretary •••••....•.. , •••••• ,. Y. W. C. A. or \lther welfare organi&ation 
Di.triet manager ••••••••• , ••• Y. W. C. A. Of' other wc:lfare. organization 

. Women's or men', club or other fraternal 
orianiutloD •••••••.... '" ••• , ••••.. , • 

Diltrkt deputy ••..••...•..• ,. Women~s ~r men's club or other fraternal 
organlUtlon •••.••••. , ....••••••••.•••. 

Offi~r. UDlpeoeified ..• , •..••••• Fraternal lodge .....••••.••••. , .••.....•• 
E.ecutive aecretat'7 ..• , .••••••• Government, state ..•••••..••••...•...•• 

Government. unapecified •.•••••.•••••..••• 
Nationa) director •••• , ••••••••• Women'.s ~ mea's club or' other fraternal 

Aut. wperintendHlt ••••••••••• y .orw.l&&~on A . '(;'r' .~; • '~if~~~' . ;,;v~~i: 
Alion •....••...••••••••••••...••...•• 

Allt, supervisor of occupa. 
tional therapy ..••....••••••• Hoapital. Y. W. C. A.. or other health or 

weHare organizatioD .•••.•••••••.•••.••• 
Alat. direc:tor ..••••••.•••.•••• Government. city or town ••••••••.•••.••• 

Chamber of eommerce or othu civic organi. 
aation .• , , •• , ••..•••••..••••...•.••••• 

Y. W. C. A. or other welfa.re organiution 
Junior director •......•••.••.•• Y. W. C. A. or other welfare organization 
Asst. mo.nagu ...... -..••••..•• Y. W. C. A. or other welfare o.rganizati.on 
Aut. mlmaKer of community 

cbeat ..•.....•.••.•...•..••• Y. W, C. A. or other welfare orpnintion 
Asst. director of rccrt!lI.ticn "'" GOV4!mmfl1t, eity OT town ...•...•••• " ... 
Asaoc:iate secretary •••.•••• , ••• Chamber of c:ommen:e or otfleto civic ol'l'ani. 

. qtion ...•..•• , ..•.•...••• ,' •••.....• 
Y. W. C. A. or otber wdfar~ orpniu.tion 
Church or religious &.!<sociation ....•... , .• 

ANt. executive ~TY ••••••• G<wemment, aJUptti.fied ......•.....•..•. 
Chamber of commerce, or other civic orp.ni. 

alot.on •.••••••••••••••.•••• , •••••••••• 
Y. W. C. A. or othu wdfare organi&ation 

A"t. secn:tary ..••...•••....•• Y. W. C. A. or other welfare orpntzation 
Business IffmRry .•...•.•••.•• \7. W. C. A. or other weUare organlation 
ludlllfdal 5«retary ........... Y. W. C. A. Of" other welfare organiz.a.tion 
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186 MICHIGAN BUSINESS STUDIES 

WEI.PAn. Continued 

Occupation Employer 

F..mpl~ment secretary •••.•••••• Y. W. C. A. or other welfare orpni'at.tion 
Girl Reserve a«retary ...•..•• Y. W. C. A. or other welfare organization 
Secretary girls' welfare." •.. ,. Y. W. C. A. or other welfare organization 
Seeretary welfare department ... Unspecified ..•..•... '" •...•••• , ..•••••••• 
M.embenbip ~tary ..•••••••• y, W. C. A. or of her welfare organization 
Rdief secretary •...••...••• , •. Y. W. C. A. or other wclfau organization 
Social secretary •.••••..•••• , •• Y. W. C. A. or othCT wdfa~ organiution 
Social service aeeretary •.•••••• G(wemmoent, county ..•.......•• , •.••••.. , 
Department secutary~ unspeci-

fied .••••.••••.••••••••••••• y, W. C, A. or of her welf:rre organization 
Executive, unspecified •.••••••• Y. W. C. A. or other welfare organization 
Registrar ••••••••...••••..•• _. Y. "'. 'C. A. or other wdfau organization 

Women'. or' men':!! dub or other fraternal 
organization ..••...•••..•••..••.•.•••.• 0 • 

Registrar to nanonal director ••• American Red Crosl ••••••••••••.. , •••••. 
County agent .•••••••.•.•••••• Y. W. C. A. or other welfare organization 
Club leader ••••• 0 ••••••••••••• Trade 8.5SOCiation ...•••....•••.••.•••••• 
Field secretary •••••••••• , ••••• Y. W. C. A. or other wdfare organization 

Women's or men'. club or other fraternal 
orpni&&tion .......... , .. " .......... .. 

Religious aasoc:iation or church ..... , ...•• 
Field chieftam ................ Girl Seouu organi.zation ....... , ....••... 
Captain, Girl Stoats ••..••••••• Girl Scouts orrcmization .....••••...••••• 
SeOut commissioner ••••.•.••••• Girl Scouts organi2ation ...••......••...• 
Cbautauqua representative .•••• y, W. C. A. or other Wfltfare organiution 
Organizer .................... Y. W. C. A. or other welfare organization 

Women's club or ether fmternal organization 
Trade association •.•.• ,., •• , .•••..•••••. ' 

Social worker ••••••••••••••••• Bank. investment company. or otber financial 
organization ••••...••......••••.•••..•. 

Real eatale or insurance company .. , .••... 
Retail sto%e ...••..•.........•....•....• 
Elementary "bool. public .........•••••.. 

~m'::t;tt1. :::::::::::::::::::::: 
Goveml2lcnt. atate , .. ," < •••••••••••••••• 

Government, Clunty ....••...•••.•••.•...• 
Government. cit,. or town .. , .•......•..•. 
Government, unspecified •..•• _ ••.•....•.. 
Oil, dnlg, pain!, or otber chemical manu-

facturing company .•.•.••••• < ••••••••• 

Public utility , ......•••....•••.....•. , .. 
Iron and .steel manufacturinc ccmpan7 ... 0 , 

Metal manufac:tu-rill&' company (not iron and 
steel) , ..••.•••....•••..••••••.•••••.. 

Manufacturing company. not elsewhere clas-
sified , ............................... . 

Textile or clotbing manufacturing company 
Chamber of ccmOlefi:e or other civic OJ'i'&nt· 

zation ..••••.••....•.•••...•••..••••.. 
Hospital, Y. W. C. A .• or other health or 

welfare organintion •. , ••••••••.••••..• 
Women's or men's dub or other fraternal 

organization .... , ................... , .. 
Chuicb or religious association •...•....•. 
Street railway company ................. . 
Unspecified •••...••....•.•....•••.••••... 

Field worker •••••••••••••••••• Hospital. y. W. C. A .• or other health or 
weUare organization , .•.•...••....•..•.• 

Women's or men'. club or other fr~ternal 
ofgani~tiob .•••.•...•......••••••••••. 

R.e<:'t"eation Ip~ilt ......••.•• r;ov~rnm~t, U. S .•...• _ ..•..........•.• 
Government, city ot' town •••••• , ••..••••• 

Asst. tabor in$peCtor ••••• , _ •••• GGvemmentz state •••••••......•..••••..• 
Asst. mrdical aid adj\U.tor .•••• Government. state •••.••••.••.•••..•....• 
Tr&ve!lera' aid worker ..•..•.• Traveller!' aid society , .•.•..•..••. " ••.•• 
Humane officer ..•...••••••..• Humane society •.• , ...•..•.•••••••.•••.. 
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EARNINGS OF WOMEN 

WEt.PAR'E. Continued 

Occupation Employer 

Head psychiatric aoeial worker •• Hospital. Y. W. C. A •• or other health or 
welfare .organization ., •••••••••••••.••• 

Occupational thenpi&t ••••••••• ('oOVernment, state ..•.••..•••••••••••.••• 
HiJSpital. Y. W. C. A., or other health ot' 

welfare olll'ani&ation .••••••••••••.••.•• 
Unspecified ••••......••.•••.••..•••••••• 

Reconstruction aide •• , .•••••. "8::~=:t ~teS:.:::::: ::::::: :::::: ::: 
Actin&' Re:retary •••••••••••••• Cbam,beT of commerce or other civic: orgaoi. 

aatlon ••••••.• ,', •••••.••••••••••••••• 
Asst. ngistrar .••••••••••••••• Y. W. C. A. 01" other welfare Ol'gan~tal~On 
tlnspeeified •••. , •••••••••••••• Y. W. C. A. or otber welfare ~r'l:anlzatlo!' 
Executive MCretary ••••••••••• Cha~ber of commerce or other ctvtt. organl' 

zation ••••••••.• , .•.•••••••..•••••.••• 
V. W. C. A. Of" othff welfare organaation 
Women's club or other .fraternal oraani. 

&atien •.••••.•••.••...•••.. 0 •••• 0 ••••• 

Organiqtion. not elsewHre clusified •• 0 •••• 

Nltt'llu' or otbC'r' professional association •.• 
Church or religious association ••.. 0 •••••• 

Trade allSCIC'iation ••••••••••••••• 0.0 •••••• 

Welfare or,aniaatioD. unspecified •••••.••. 
Unspecified .•••...• _ •..•••..••.••••••••• 

Executil!;'e 8ecrffaf}' and diredor. 
of field work •• , •••.•••••••• Cham~ of commerce or other civic oraani-

atlGn •••••••••••••••••••••••••••••••• 
General ~r.)' •••....•••.•• Cha~ber of cmnmerce or -other civic: OI'pni. 

taboo ............................... . 
Y. W. C. A. or othn- welfare organuation 
Women's dub or otber fraternal crsanization 
Organi&aUon. not -elsewhere classified •••.•• 

. Tmde association .•••.•••••••••.••••.•••• 
Chairman, division •••..••••••• Chamhl!r of co.mmer~ •••••••••••••••.••• 
St't:~ry .................... Brant:h, Y. W. C. A. .................. ,. 
DirectO'r of athletic. '" ••••••.• Y. W. C. A. or other welfare organization 
Directo:r of charity department '.' Government, city -or town ..•••..•.••••.•• 
Di~G1' of ehild ~lfare •.••••• Government, state .••••..•••••••••••..•••• 
Director of city welfare de<- . 

partment ..•• ,. _ ••••••.•••.. Government, city •••••••..••• ' ••••••••...• 
Director of ~ueational WOTk ••• Y. W, C. A. or othu welfare organiution 
Director of labor departntent .•• Government. state ..••••••••••••••••••••. 
Director of occupational therapy. Governmenl, at&te ••.••••.•••••.•.•••••.• 

Hoapitai. Y. W. C. A .. or other health or 
wdial'C' organization ..•••••••.••.••••.• 

Director of m:ftation .•••••.•• \!"~.~~ A. ';;. ~th~' '~~if~'~' ~~~~ti~ 
Di!"eCt.or of *Kid _"ice •••••• Y. W. C. A. or other welfare organization 

Welfa~ O1'I'anizatioll. un~ified ••..••.••• 
Director of lItudent utivitiea; •• ~ Church or religious a5SOCUi.tion ..• _ ••.•••. 
Director of welfare work ••••••• Government. county •......••••..•.•.••••• 

Melal manufacturing compa~ (not iron and 
steel) " ............................. . 

Manura.cturina: company~ not elsewhere clas-
sified ..••.••••••.•••••••••.••.•.•••••• 

Director of women'. ret'rUtton •• ('.(wemment, city or town •.••.••••••••• _. 
Supervisor •••••..••.•.•••• , •.• Wometl'. club or other fraternal oraani-

ution ., .••. , .•••.••••.••••.••.•.•••••• 
PlaYll'OUnd auperyisor •••• , ..•• GoYernment. city or town .••••..• , ••••••• 
Mall.ll&M of community room ••• Y. \V. C. A. Of' other welfare orpniaation 
Alat. auperintendmt ••..•.••••• Govenunent. ronnty ••......•.•.•.•.••...• 

Group total •••••••••...•••••••••• ,., .••• " •.••.•••••.•. , ••••..••••••••. 
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I88 MICHIGAN BUSINESS STUDIES 

LIBRARY 

O:eupation Employer 

Director •.• , •••••...•..•••••.• 5tate library commission ......•.... 1' ..•.. 
Executive aec:retuy ••..•.••••• State library commissum ... , .•••••••••.• 
Supervisor ., ••••••••.•••••••• Government. cit,' or town .. , ..•....•...• , 
Li~rarian a:nd Profes5OT of . • 

library IClence •• ,.,', .••. , •• College ot' unlverslty , .••...•••••• , •.. , •. 
L~rarian a'!2d instructor of . . 

bbrary SCience .•••••..••• , •. College or umvel'Slty •..•...•.•••........• 
Secretary and librarian .••••••• Oil. drug, paint. or other chemical manu-

facturing company ••••••...••..••••.••. 
Librarian •.•••••••••••••••••• Bank. investment company, or other financial 

organization ••• , ...••••••..• , .•.••.•.•• 
Abstract compan:r. adyerti~ing. collection or 
emplo~nt bureau, or office service ., .. , 

Real estate -or insurance company •..••...• 
Retail store •••••••••••• , •. , •••••••••... , 
Co)lege or university ..•.•.••••.•....•...• 
NOrmal school or teachers' coUege ...••.•.. 
Sec:ondary school, publk ................. . 
Sehool, unspecified. ...•••••••.••.•.•••••.• 
Edueational institution, uns.Peci6ed ••••••... 
Library, U. S. . •••..•.......•....•..•..• 
Library, state .•••....•.•...••....••••.•• 

~;;: ;t:.:::::::::::::::::::::::::: 
Government, unspecified .; ............... . 
Oil. drug. paint, or other chemical manu-

facturing comPfU1:r •••••••••••••• 0 •••••• 

M.anufacturing comp&ll1. not elsewhere clas· 
sified .................... · ...... 0 .... . 

Public utility •.•.•. 0 ••••• 0 •••••••••••••• 

Newspaper. printing, or publishing company 
Hospital, Y. W. C. A., or other health or 

welfare organization .................. . 
Women's or men's club or other frakrDal 

organization 0 0 •••••••••••••••••••••••• , 

Chureh or religious association ...••..•.. 
Trade asJOCiation •••• , •••.•••• , ••• , ••..•. 
U nspeci1ied .. 0 •••••••••••••••••• , ••••••• 

Aut. librarian •••••••••••••••• College or university .••••..••.••....••.•. 
Normal school or teachers' c:ollqre .•..••.• 
Seeondary school. public ...•••.•.•.....•• 

Asst. librarian and ehildren'. 

School, unapec:ified 0 •••••••••••••• •• •• •••• 

Library. state ••....•••...•.......•.•.. 0 • 

Library, city ..•••••••••••..•......••••.. 
Unspecified •.•••• , •••••.•.•• , •••.•••.••• 

supervisor ............. to •• 0 Library, city ........................... . 
A!J!t. librarian and cataloguer •• Library, city .••.•••.••••••••. , ..••••••• 
Manager of 1ibnt.!T .••••••••••• Unspecified ., ••••••.•• , •••. , ••••.••••... 
Director of travelling library •••• Library, state .......................... . 
Fidd representative • _ ••••••••• Library. city ..... , •.••••••..•••••••••••• 
Director of childt'e.D·. work •••• a Library. city ••••.•.•...•..•.•••. , ...•.•.• 
Supervisor of circulatioJl •.••••• Libni.TY. city •.. , ...•. _ •...•• 0 •••••••••••• 

Referen« librarian .•...•••.••• Retail store •.••• , ••.••••••.•.••••.•••••• 
College or university ... , •••.•••••• , .•••. 

Reference Jibrarmn and cata· 
Library, city .••••..•••.••....•....•••..• 

loguer ..................... Library. state ......................... .. 
Departtm-nt manager •. , ••••..• Library, rollege or university •••••.••••••• 

Library. city •.•••••..•••••...•.•..••• , .• 
Hnd of training class •.• 0 ••••• Library, city •.•.••....••••...••. , ...••••• 
Head cataloguer ..•••••••..•... Lih1"ATY. ml!ege DJ' uni_nrity ..•••....•... 

Library. state ., ••..••••..• , ...•••••••••. 
Library. city ....... ., ................. .. 

Cataloguer .•••• , ..•••.•••••••• Library, college Of' university ..••••. , .... . 
Library. state ...•..•... , ....•••.•.••..•• 
Library. city ........................... . 
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EARNINGS OF WOMEN 

LIBRARY. Continued 

Occupation Employer 

Aut. cataloguer ..••.....•••.•• L~brary. ~II~ Of' univer?it,. ., •••• _ •.•..• 
RCse&t'cb asst. .., •.•.•••• , •••• Llbrat')', Clty .•.......•....•. , .• , .•..•••• 
Circulation asst .•••••.•••••••• Library. cit)' " •••••••• _ ..•• _ ••. 0 ••••••••• 

Asst. iD library ., •••..•••.•••• LibraI}'. college or university ••••••••.•••• 
Lillrary. city •••.••..•••.••••...•.••.•••• 

Clerk , ••••••. ,', , ••••••••••••• Library, college or university .. , •••.••....• 
Library, city •••••••.••••••••••••••.•.••• 
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Group total ., •.••• "., •••.•..•...•••••••...•• " •••••••...•••..•••. ,',.. 465 205 

LJ.1f,AL ANI} PaOTECTIVI: 

J udl[e •••••• , ••••••••• , ••••••• Goverrunent. state .•••• , .••.••.•••••••..• 
Government. count)' •••••••••.••••••• -•••• 
f'.overnment. City or town •.••••••••••••.• 
Govem ment. unspecified .••.•..••••••••..• 

Judge of juvenile court •••• , .,.Government, city or town .••••..••••••.•• 
Government. unspecified "., ••••.•. , .••... 

Judge of probate court •••••••• Government. c:ounty •.••••••••.•.•••.•..•• 
Government. Unspecified •••••••••••••••••• 

Police judge •...••••••.••••••• Government. city or town •••••••••••••.•• 
Asst. llttornq_ general •••••••••• Government. atate ••••••••••••••••••••.•• 
U. S. commISsioner .•••••••.•• Government. U. S ...................... . 
Railroad commi..n:ioner •..••.. : • Govunment. U. S ••••••.••••..••.•....•. 
Deputy insurance ccmminioner • Government, atate •.•....• , •••••••••.•..• 
Mallt~ ('ommill!lioner of c:ourt .•. Governml'nt. 'WUnty .•.....•............• 
Commissioner of juveuile court .Government, unspecified •.•.•....•••.•••.. 

JU!lti~ of the peace •••.••••••• Government, unspedMd ••••••.••.•••••••• 
u!l-ti« of the peace and law 
<"ierk ....................... U R!pecified ..••• , . , ......... , •..••••..•• 

Notary public ,~ ••••...•.•••••• Abftract company. advertisin&". collection or 
employment bureau. 01' office service ..•.. 

Rul t'State or insurance compall)' •.•••.••• 
Notary public and secretary ••• Law firm •.•••••...•••... ' ••••. ,. f •••••• 
Notary public and privato . 

• «retal')' •..•••••••••••••••• &uk, investment company, or other financial 
O1'lauiution •.•••..••.•.•..••••• , .•• , •• 

Real eatate or insurance company ..•.•..•• 
Clerk of the court •••••••••••• Government. U. S ..••••.•••••.••••••.••• 

Government. .state ., .•...••.•..••.••••••• 

Clerk and maater of chancery 

Government, (:OUnty ., ...• ,', •••••••..••• 
GovermIlCnt. unspecified ....••.•..•••..•.• 

court ••••••. , •••••••.•••••• Government. city or town .•••••••••••.•.• 
Go\'crn11lent, UR!pecified ..•••••••.••.... ,. 

Lawyer's ant. and clerk of the 
court •••••••••••••••••••• ~. Law fino •......••.•••..••••••.•••.••••• 

Reristu in pt'Obate ••••••• 0 •••• Government, county .••....•••..•.•••..•• 
. Government, unspecified •. , ••..••••••••..• 

Regi5tnu' ..•••••• "_" •••••••• Govcrnment. county ., •... , •.••.•••...... 
Recomr. eourt ••••••••.•••••• Govertunent. unspecified ••. , •......• , .... , 
Deputy circuit clerk •.•••••••• {'oOVeronlent. U. S •• _ •......•..••••••••.• 

l.overoment. lItate ••••... , •••••••• , •••••• 
Government, county ..• , •.• , ••••••....•••. 
Governtnent, unspecified ..•.••.••••••..••• 

DeputY chance,.,. clerk ••••••••• Government,. county ••• , •..••...••...•... 
C;overnment, cit,. Q1' town ..••..•..••..•.. 
Government. unspecified •••••••••••••••..• 

Deputy clerk or the court •.•••• Government. U. S ..••••.•••••.......... 
Government. !tate ..•• , •••• , ...•••.••••• ,. 
{'~rn~nt, county •.••.•.•.•..• , •••••... 
Government, unspecified ..•.••.•.•• , .••• ,. 

Deputy probate clerk ••••• , •••• Government. unsrecified, ......•••..••.•••• 
Deruty ret-order. court •••••••• Goverrtment. unspecified ••.....•....•..•.•• 

D~~~e'!u~~d .• ~~~ •• O: ...• Govemment. city or COWR .••••..•.••..•.. 
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MICHIGAN BUSINESS STUDIES 

L'£GAL AND PRo'r'£C'I'IVE. Continued 

Occupation Em~r 

Asst. registrar ..••••••••..••• ~ Government, C(lunty •••••••••• , •• ,.:9., .. 
Asst, ordinary •.•..••••••••••• Government, uD8peC:ilied •...••••••..••• , •• 
Asst. district attorney •••.••.• ,Government. U. S •.......•...•.....•.... 
City attorney •..•••••.•. , ••••• Governtm'nt, city or town ..••....•.•.. 
Asst. attorney ••...•••••••••••. Government, U. S. . .••...••••..•........ 

Government. c:ounty , ...•...•..••...•. , .. 
Government. city OT town ..•••..•••.•• , .. 

Prosecutor .•.....••• , ...•..••• Government, city or town •..••...•••••... 
Asst. proucutini' attorney ••••.• Government. unspecified •••. " .••.••••... , 
InvC'lIttl1;atcr and prosecutor .•.. Government, county ..••... ; .........•.•. 
Lawyer ..•.••...•..•...•••••• Bank, i~ve~tment company. or other finaneial 

organlzatlon ••••...••...•••••.....••.• 
Retail store 
Government, U: 'S:': :~::::::::::: ~~:::~:: 
GoveTDmc:nt, state ••.••••••.••••...••••.. 
Government, county ..•••.....••..••.•.•• 
Government, city or town •.•••• , .. " ....• 
Government. unspecified •...•..•.••••• , ••• 
Law firm •••••..•.•..••••.•.••.••....... 
Own practice .......................... , •• 
Railroad ••.•.••••..•••...•..•••....••..• 

Lawyer .and ftCl'etary ••••••.•• Hospital, Y. W. C. A., or other health or 
welfare crIaniutwn ...•••••.•....•.••• 

Anociatc: attorney ..•••••••••.• Law firm •....•••••••••••••.•• , .•••••... 
Trial assistant •••••••••..••••• Law:firm ••.. , .•..••.•....••.••• , •.•••••• 
Departtnent manager ...•.•.• ~. Law :firm •••••••••••••••••••••••.••••••• 
Examiner •••••••..•..•••.•••• uOYffnment. U. S ••...••..••••••••.••• , •. 
Tide ~amlner •••••••••••••••• Government. city or town ..••.•••••..•••.. 
Legal investitrator •.•• , ...••••• Railroad .•...•••••••••• , ............ , .• ' 
Law clerk ., .••..••••••.•••• , .Governm.ent. state •...••..••..•••.•••.•.• 

Law:firm ............................. .. 
Lawyer'. asat. ••••••• ~ ••• , •• w40-Public utility, .......................... . 

Government, state ...••..•....• , .••.••... 
Secretary and 8S!It. lawyer ••••• Government. state ....••...••.•••..•••..• 
Parliamentadan •••••••••••••• Unspecified 
Deputy marshal ••••••••••••••• GDvernment. 
Sheriff and c:ol!eetor of fiTe tax •• Government, 
Deputy sberiff ...••••••.•••••• Government, 

GOYfl'Dment, 
Constable •••.•..••••.•••••••• Government. 
Deputy and matrOD, sheriff's 

office •.•.•••..•..•....••••• Government. 
Guardian of homeless children •• Government, 
Parole officer ••.••••••.•••••• Government, 
Friend of the court •••••••.•••• Government, 
Probation officer and friend of 

u~'s:' :::::::: :~:::: :::::::: 
unspec:i6ed ,., .. " •....••• , .• 
count,. .................... . 
unspecified ................. . 
county ....•....• " ••••.•••• 

county ...••...•.. , .•••••••• 
state "." ..•..... , •. , .•. ,., 
state •..••..•.•••••••.•••••• 
county ..••.•.•••..•••..••.•• 

tbe court .••••••.•••...••••• Government. county ••••••.•••.••..••..•. 
Probation officer ., •••••••••••• Government, !ltate .........•..•.•..••• , •. 

Govunment, county ••••••.••••••...•••.• 
GOYffDlllent. city or town ••••••••••••••.• 
Government, unspecified .....••••...•.•.•. 
Unspecified •.•••• , •...••..•.•••••.•••.... 

Probation officer and sec:rdary •• GovenlmlMlt. c:auDty ••••••••••••••••••••• 
Probation officer and matron ••• Government. city or town .••••••.•••••••• 

Government. unapccified •.•••.... ,., ..•..• 
•. Unspecified ....•...•••••.•..•••••.•.••.• 

Asst. p'robahon o1ilet!r •••••••••• Government. county ., •.....•.•....••••••• 
]uvelule offker ..•••..•.•••••• GoveTDment. county ...•••.•••• , .•• ' ••.•. 

GovH'Dment, unspecified •••.••.••... , •...• 
Truant officer •.••...• , .•••••• Board of education •...•............•••.. 

Police matron ... 
Unspecified •••••• ,.,., •••••.••....•.••... 

. _ •.. _ , .••• Gavenunen!. dty or town ....•.. , ... 
GOVCTnment, unap«ified •. , .•..•••....• ". 

Detective ••.••••.•.••••.•••••• Government, city or town ..••.•••....•..• 
Unspecified •.•••..... ' .•....•.•... , ••..• 

Policewoman and detective ••••• GovCnlmmt. city et' town ., ..•..•.•.•.... 
Policewoman and au~rvi$Or ..•. Government. city or town ......••....••••. 
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EARNINGS OF WOMEN 

LECAl. AND PROTACTIVE! Continued 

Occupation Employer 

Policewoman ••.•••••••••••••.• GovHn~nt. city or to.,.-n •..•..• , •..•••.•• 
Government, uDspttified •••••••••••• , ••••. 

Fingerprint expert . ' •..•.•.• , .Government. U. S. ....•. _ •...••.. , .••... 
Government. county •.•••.•••.•••••....••. 
Government, city or town , ••.•••••••••••• 

Iospeetor ...•• ,",." •••.•••••.. Government. D. S. . .•••••.•••• , .••••••.• 
Govt'rnmcnt, state ••.•••.••.••••.•• , ••••. 

CUlItomS inllPrdor •..•••.•••••• G~ment. U. S ••.••• , •.• , •••••. , t •••• 

Scaler of weights ..•••..• • .•• (;ow:rnment, county ..••••.•• " . , ••..••.. 
Censor •••••••• , •••••••••••••• GiJVernmmt. state •••••• , •••••••••••••••• 
Amuement inspector ••.. " •••• G~rnment. state ••.•....•••••••.•.•..•• 

Govemmt'nt, city or town ..•••••••••••••• 
All~t. fire relief •.•••.•.• ", .. Gov<:mment. state ., •.• , •••••••.••••••••• 
Asst. attendance officer ........ School, unspecified ., .................... . 
Superintendent. etate institution .• Government, atate ••••.•••••.•••.••••...• 
M.Iln3(er. county institution •.• Government. rounty ••••.•.•. , .•••.••••..• 
Sup~nntcndmt women>. police • 

division , ••••..•••• , •.• , •••. Government. dty or town •••••••...•••••• 
Chief of women'!! buteau , .•••• Government. city or town •.••••••••••••.• 
Asst. au~rintendent, atate 

institntlon ••••••••.••••••..• Government. atate ••••••..••.•.••• , ••.... 
Proprietor ••••..•••.••••.••••• Abstract company •••.••••.••...•••••••••. 
Vi'Ce·proident •••••••••.••••••• Abstract rompany .••.••.•••••••••••••••.• 
Vice-president' and ~t')" •• ,. Abstract company ••••••••••..••••••••.••• 
Manacu ., ••••.•••. , ••..••• ;. Abstract company .. ,., •••• , •••..•.•...•.• 
Ant. manalrer •..••••••.••••.• Abstract eompany , .••••.••..•••• , ..•••... 
Asst. secretary and aut. 

manager ••••••••••••••••••• AbstraCt eotl'!pany ., ...••••••••••••••••••• 
Investigator •••••..••••••••• ,. Abstract company •....••••.•••••••••••••• 
Conve)'ancer , •••••••••...••••. Abstract company •••• , •••••••••••.••••••• 

Group total., ••.....•..•.... , ••..••.......•..•••.•..•.........••...• , ..• 

EDITORIAl. 

Proprietor ••••• , ••••• ' .••.•••• Newspaper, printing, or pubhshiq company 
Editor and partner ••. ,.,' •••• Newspaper, printina. or pullishing company 
Writer .......... , ........ " .. Gcvc:rnment,. U. S ..................... , .. 

Newspaper. printin&'. or pubH.bin .. company 

~:;~ :~ l=~::~a~.::: :::::: ~~~~~~~~~:.:.: .~.::::.:: .~:::.:.:.~ :::.:: .:::::::: 
Playwrtltht ••••.. , •.•..•••••••.••.••• , ••••. , ...••••••• "., ••••.••••••.. 
Joumlllilft .,' •••• , •...•••••••• CoIIeae er university , .•••...•••...•.•. , .. 

Newspaper, printing, or publishing company 
Transl"tor , ••••...••• , •••••••••.•. ,' •.•••••.•••••••••••...••••••••••••• 
Manager •.•••• , •.• , •••. " •••• New.paper, printing, or publishing company 
Ailst. manaler •.••••••.• , ••••• NelHpaPt't'. print1ntl. or publishing company 
Bus'uns manager .••.•.••••..• Newspaper. vrinting. or publishing company 
A~st. busiutlU manacu ••.••••• Newspaper. printing, or publishing company 
Managing editor ...• ', .•.••••• NewspapeT. printini'. o-r put..lisbing company 
AIISt. rnansttinc editor •.•.•..•.• New.spa~r. printing, or pullishina: company 
Asst. to husband ..•••.•••.••• Newspaper ••• , •••.••.•• , ••.•••••••.•..•. 
Editor. and publisher ... , •••• , .• Newllpaper •....•..••••••.• , •.••••••••..• 
Editor , ••.•......••....••• , •• Newspaper, printin •• or put:lishing company 
Editor and lIP«illl w.it'Ct' , .••.. Newspaper. printina. or publishing .company 
Associate editor •. " ••.. 0 •••••• New~per> printin4' or publlahinr company 
Aut. editor. ,. , .. , ••••.•.•.••• Vocational or t~hnlcal Khool ..•••.. ,., •.. 

Newspaper. printlnw. or pnbliahinc company 
RJlilrnad 

City editor •.•••.. " •........•• ?\ew,pa~.· ·p·ri~ii~';-r·.· ~~. Pubiis'tli;'g' company 
DTamati'C editor .•... , .•.•..•.• NewJlpapu. prin1ing, or publishing c:ompany 
Department hl:ad ., •••••..•• , •• Newspaper. printing. or pu.lishing company 
Editorial wntt'r ....•. ,., .•.•• Newspaper. printin;, UT puhlishing eompany 
Feature editor ,' •. ,., •....•.•• Nl:wlflaper. printing, 0-1' FU li5hing company 
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MICHIGAN BUSINESS STUDIES 

EDITORIAL, Continued 

Occupation Employer 

News editor •......• ,' ••..•..• Newspaper. printing, or pu~lisbing CO!QPII.ny 
Political editor •.••.• , •.••••.•• Newspaper, printing, or pullishing company 
Publisher .• , ••....••••••...•• Unspecified .•....... " .•.......... , ..... . 
Society editor ..••••••••. " •••• Sewspaper. printing, O'T publishing ~pany 
Book review editor .••••• , ••... Newspaper. printing, or publishing company 
Vi(;inity editor .• _ •••.•••. '._ •• Newspaper, printing. Dr pullisbing company 
Club editor •..••.••••••••••••• Newspaper, printing. or publishing company 
Editor and clerk ..••• , ••••••••• Railr-oad •.....••.•.......•....•...•..... 
Reporter and feature writer •••• Newspaper, printing, or publishing company 
ReporteT ••.•••...•••••.•••••• NewspaDet. printing, OT publishing company 
ReportoM' and collector •..••..••• Newspaper. printing, or publishing CCll'lpany 
Reporter .nd linoty1)c operator .. Newspaper, printing, or putiishing company 
RepoTter and pr'OOiTeadc:r . 0 •••• NewspaPCr. printiog. or pui:.lishing company 
Proofreader ..••.•.•••..• , •••• Government, state •... , .•••..•••.•...•••.. 

Government, county ..•• 0 ••••••••••••••••• 

Newspaper. printing, or publishiq company 
Chu«h er religious association 0 •••••••••• 

Unspecified .. " ...•••.••....•....•..•... 
Advertisement writer ..•••.••.• Advertising company •... , ....•..... ,., •.. 

New~~. printing, or publishing compllny 
Copywriter ................... AdVC!rtlSltlg company ., •••••.• 0.'. 

Retail stou .••••.......•..••......••.... 
Newspaper, printing, or 'publishing company 
Unspeci.fied ..•• , .••...•.... , .•....•••.... 

Conlpilu .•• , •...•.••••••••• ,. Newspaper. printing, or- publishing company 
Correspondent. news ........... Government. state ................... , .. , 

if~1"::mo1en!w~ ';t~fi':: ::~: ~:~~:::~!= ::: ~:::::::: ~ ~ ~::::::::::: ~~:: 
Editoria1 asst •••••...• ' •••••••• Newspaper. printing, at' publishing company 
Unapecified ......••.••.••••••• Newspaper, printing, or Pllblishing company 

Group total •• , •••••••.••• # ••••••••••••••••• , •••••••••••••••• , •• " ••••• 

PURCHASING 

Purchasing agent .••••••••••••• College or univ~rsity '" o ••••••••••••••••• 

G~rntna\t. C'OUnty ..••••......... 0 ••••• 

Oil. drug. paint. o:r other chemical maou· 
facturing company ..•..........••.•...• 

Public utility .•••••••••....••••..•..•... 
Lumber or furnituN! manufacturing company 
Metal manufacturing company (not iron and 

steel) •••.•. , •••..•••..•....••.....•..• 
ManuiacturiDg company, not dscwbcre clas· 

sitied. .............. o. .... , ........... . 

Newspaper, printing, or publishiq company 
Textile or clothing manufacturing company 
Street railway company ••.....•.•..•••..• 

Buyer 0 •• '.' ••••• , •••••••••••• Retail store ..•••....•..•....••.....•.... 
Wholesale. house •....•••.....••......•••. 
Commercial company. unspecified •.......•. Government, state .......... , .......... ~. 
ManuiacturtDlf company. not elsewhere daa· 

.uied .••••••••..•••..••......•...•..• 
Trade association ....................... . 
Unsp«med .•••••..•..•••.....••.••••••. 

Buyer and am. ma~ •••••• Retail store .....•......•................ 
Buyer and dept. manager ...... RetaiI store •• , ••.•..•••••••••••••••••••• 
Buyer and cost llccountant .••••• Wholesale house ••....••.•..••. , •.••. , ..• 
Buy.er and corMrtilllrc .•••.•••••• Retail store •.•..•.•..••...••....... 0 , ••• 

Buyer and sales clerk •••••••••• Retail store ••••••••••••••••••••••••••••• 
Commercial company. unspecified ••..••..•. 

Buyer aod bookkeeper ......... Retail store ............................ . 
Buyet' and clm ......•.....•• V. W. C. A. or other welfare organisation 
Aut. purc:hasing agent •.•.•••• Wholesale house ' ••.•. , ................. . 
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EARNINGS OF WOMEN 

PURCHASING, Continued 

OccupatiOD Employer 

A15t, purchasing agent .••.•.•• Iron and steel manufacturing company ., .. 
Metal manufacturing .;:ompany (not iron and 

steel) "., ••••.••.•.•.••. " ••...••. ,.,' 
Manufacturing wmpany. not elsewhere clas-

sified ................................ . 
Textile or clothing manufacturing company 

Asst. purchasing ~t and 
atenographer ..•.••••.•• , •••• Manu{acturiul( company, not elsewhere clas· 

sified •••••. , ••••••••• "." ••••••••.••• 
Ant. buyer •••••• ~ •••••••• '"ww.Retail 110l'e ., .......................... . 

\\o"holesale house ••••.••••....•••..•••.... 
Unspecified , ..••..•••••• , ..• < ••••••••••• 

PrDfessional .. hopper ••••••••••• Retail store .•••••....•.....•.•.......•.. 
Space buyel" •••••••••••••••••• Advertising company ..•••.•••.•.••••..•• , 

Group total ••••••••••••••••••••••••••••••••••••.•••••.•••..•.... , .•..• 

Proprietor • '.' •• ~ •••••••••••••• Clinical laboratory •.••••... , •..• , •..•••.. 
Director of museum ..•.. " •••• Government. city or town •••••...•.•••••. 
Director of llate laboratory •.••. l;ovcrnment. state .•.••••.•..•••....•.... 
Dircstor •••••••••••••••••••••• Own medical laboratary ..• , ...••...•••••. 
Manall'e'f of laboratory ..• , •.. , Textile or clothing manufacturing compan,. 
Director of educational researcll •• Elementary school, public ....•........•• _ 
Director of bnctffioWgy ..••• , .• Hospital or other health organization •••••• 
1>ireclor of economic re!learch •• Chamber of commerce or other civic organi. 

Direct01" of 'f~ economies de-
zation ................. " .•.•. _ .•••••. 

partment , •••••.•••••• , ••••. Food manufacturing or packing company .•• 
Statistical director ..•••••••••• Unspecified •••••••..•••••...• _ .....•.•.• 
Aut. superintendent hiatorie:a1 

IOCLety ..••••••••••••••••••• Government. etate ••• , ••• , •••••••• , •••••. 
Professional association •.•.•.•••..•••..•. 

Aut. dircctor of laboratories ••• Government. atate .•••...••• , .•••••• _ ... , 
Statistician and manager educa-

tional bureau •.•.••.•. , •...• College or universi17 ••••...•••.••••••... 
Resear~h associat-e ••••••••••••• College N' university .....•.•..••.....••... 
A"ociate in cancer research •••• CoU~ or university .••••••.•••••••• , •••.. 
Associate in personnel f'e8eareh •• College or university .••••..•.••••••••..•.. 
CUf'ator •.••••.•....•••••••••• College or university ..••.•••...•••... _ .... 

Government, state ••.••..••..•••••••••..• 

'Laboratory aupervi&Clt ••......•. ~!!Fn::-=fact~ri~'~; . p~i~ W~~7 . : : : 
Bacteriologist •...•.••.•.. , ••• , College or uoiver&Jty •••••..•••..•...... _ 

Government. llate ...................... . 
Government. city or town .• , .•..•..•••..• 
Oil. drug, paint. or other chemical manu-

facturing company •.••....••.....•..... 
Food manufacturing or pacic.ing company ••• 
Manufacturiq company, not elsewhe~ cia,. 

sifted ................................ . 
Doctor .•••••••••. , .•••..•..•••.•••. , ..• 
Hospital or otber health organication .•••.. 
\.~nsp«i6ed ..•••••..•.••..• , ••...•..... , 

nacterintorist and Dune ••••••. Hospital Of' other health organization •...••. 
Biologist ..••• , ...•...••••••.. CoUer:e or university .•.• _ ..• _ ....••••••• 

Pnapecifi.ed ..•......••.••...••.•••••.••• 
Bincbemi.t .••••.•••••.••••••• Hospital or other h~&lth M'ganizallon ...... . 
Chemist. , ••••••••..•••.• , •••• Oil. drug. paint. (If' other wmical manu· 

facturing company .................... . 
Food manuf.acturiq or paclc.inw company ••• 
Hospital or othu health OJ'CBnization .••••• 
Unspecified ..••...•. , , ••..••••...••..•.• 
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194 MICHIGAN BUSINESS STUDIES 

RESEARCH, Continued 

OceU~OD Employer 

Physicist •.••• , ••••••••••••••• Government. U. S ..••.•..•..•.••• , .• 1 ••• 
Gov~rnmmt. unspecified .••.•••••....•. , •• 

Psychologist •.•••••••••••••••• Government, slate ...••••••••..••• , ••.... 
School psychologist •••••••••••• Sec:rmdary se:bool. public ..••.....•••... , •• 
Actuary ..•••••••.•••••••••••• Insurance company ..•.• , ......••. , .... 
Aut. secretary and actuary .••• Insurance company •.......•.....••...•... 
Aut. actuary .•.••••••.•.••••• Insurance company •••..•••••••••••....•. 

Church or religious anociation .. , •. , •..••. 
Unspeei6e:d •...••.•••. , ••.....••.••.•••. 

Am. bacteriologist ............. Govenunent. state .••.•••••• ; •...•.•....• 
Government. city or town ••••....• , .•..•• 

Asst. chemist ••••••.•••••••••• Government. city or town ., ••••••••••••• 
Food manufaau:rinlf or paclcing eompan)' ••• 
Hospital or other healUi. orpniution ., ••• 

Serologist ••••••••••..••••.••• Hospital or other health organization • 0 •••• 

Genealogist •••••••.•••••••••• sGovernment. state- ••••• 0 •••••••••• 0 ••••• • 

Historian ••.•...••....••..•••• Hospital or otbCT health organization ..•.• 
'Radiologist ••••.•••.•.•••••••• HClSpital or other health O1'pnization ••••• 
Medi<:al technician ••••••• 0 ••••• College or univerait}' .................... . 
LIlboratory technician ..••...•.• Unspecified ••••••••.....••••...••••...•. 
X.ray tecbnieian •••• 0 •••••• 0 ••• Hosp-ital or other health orpnization •..••• 
Personnel ~reh worker ••••• Cartoonist , ••••••..•..• , •..••.•••..••... 
Rescan:b worker •••••••••••••• Doctor •••••.••.....••. 0 ••••••••••••••••• 

Analyst ..•.•.......••••.••••• Government
t 

unspecified ..••. , 0 • , ••••••••• 

Manufactunnc company. not elsewhere clas-
.ified ..... ' .......................... . 

Farm~ nuraery. or RTeenbouse •.••..••.•••• 
Telepnone company .......•••.••...•...•. 
UnSpecified: •••..••••••.••••.•••••••••••• 

Income analyst •••.•.••••..••• Rank. inve~tmeot company. et' otber financial 
organization ' .•.........• ,. 0 ••••••••••• 

Sales analyst •••••..••••.••••• Food manufacturing or- packing company ••. 
Seed analyst •••••••••••••••••• ~:=edho~.:: ::::: ::::::: :::~::: :::: 
MlertlllCOptc: clerk .............. {;(JYernment. unspeoci6ed ••••..••..••...... 

-¥::::o:.!&t.::: ::::::::::::: ::g~i=fioe;t u~i~r"sit'y':: :::: :::::::::::::: 
GoYernment, state ..•.. . ••.•......•.•.. 0 

Government. unspecified ..•.•....••.• 0 •••• 

Dentist •.•.......•.••..•••..........••. 
I>octor ......... 0 ........................ . 

Hospital or other health organization .•. ' .. 
Railroad ..••.... .. • ....• 0 ••••••• < ••••• 

Uns~fied , ........ , ................. .. 
Laboratory aut. • •••••••••••••• Government, county •.••.•••...•.•...•••• 

Hos-pital or other health organization ....•. 
Museum asst. •••• 0 •••••••••••• Government. city or town .......•.....•.. 
Asst. to physician and lIurgecn .......................................... . 
Asst. in dept. of highways , .•.• Government, state < ••••••••••••••••• , ••••• 

Asst. tc city chemin •..••.•••• Government, city ••••.•..... , ..... , ..... . 
Aut. techmdan ••••.•..•• , .••• Hospital or other healtb organization ..... . 
Tester ..• , ..••.. '.0 .......... Food manufactuT1DIl Of' packing company .. . 
Tester. gasoline ..•..•.•••..••• Government, stale ..•......•............• 
Unspecified ................... School. uospecilied ...................... . 

Group total ••..•...•.••••••.••••••.•••••••• 0 ••••••••••••••••••••••••••• 

PaSONNEL 

Proprietor •.•••••••••.••• , •••• Employment buTeau •.••........•.•...•.•. 
Vocational guidance bureau ...•...•....•. , 

Partner •••••...•...••.•.•.• +. Employment bureau ••..........••••..... 
Manager, placement bureau •.•• Vocational or technieaJ school ..•..••..••.• 
MatUU{er •.•••••••..•.•••..••• Teache:rs' employment bureau ....•......• 
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EARNINGS OF WOMEN 

PERSONNEI.. Continued 

Ocaapatioo EmployCl' 

Director. YOCIIbonal guidance 
bUTeIlu ••••••.•••••••••••••• Board of education ••••••••.•.••••••••..••• 

SecntaI'7. bureau of appoint-
menta •••••••••••••••••••••• College or uDivcmty ••••.•.•••..•• , ..••• 

Asst. In&naJer ••••••••••••••••• VocatioDal 01' p1acemeDt bureau •..•••..••• 
Sup.ervi~r of 'ftICatiooaJ. guidE . 

s:..~~· '::::: ::::::::::::::=~r::::u'::::: ::::::::: :::: :~:: 
Supervisor of employment 

agency •••.••••••••••••••••• C.ovenJment, ltate •••• , •.. ,' •.••..•••••••• 
Vocational aecretary . _ •••••••• Ekment.ary school, public •.••••••••••.•.•• 

Y. W. C. A. or otber welfare orpniaalion 
CouneJlor, voc::ational and edu-

cational •••••••••••••••••••• E1eInentary schoo!. public ••••...•.•••.••. 
Secondary scbool. public ." •.•.••••.••..• 

Vocational counsellor •••••• H •• Y. W. C. A. Of" other welfare oreauilation 
Plaa:meDt clerk ................ Government. state ...•••...••.••.••..•.•• 
Ex&miner, emp(o~ serrice •• Government., U. S ••••.•..•••..••••••.••• 
Pe-r.annel director- ••••••••••••• Bank, investment company. or- other financial 

urganization ................ " ...••.••...• 
Hotel. restaurant. beauty shop. laundry. moT-

tkian. or- other- living or personal _rvice 
Re-tail stone .•••..........•..•..•.•....•• 
College M uniYen1ty •••.•••.....••••.•.. 
Guve-rnmrnt. U. S. . ......•.•..........•• 
Puhlic utility .......• " •.••••••..•••. " .•• 
Iron and !lIed manufacturing company ..•.• 
Luttlber or f'.l1'1littlTe manufacruring company 
Manufacturing company. not elsewben cia .. 

sified ........ "" .................... " .• 
T de-graph eompIUl]' •••••••••• , ••••••••••• 
Unspeci6ed •.••••.••••••••••••••••••••• , 

Director of plailn.lnc and per-
8Onncol . _ ...•••••••••••••••• Real atab!: or iDsuranoe COmpalQ' ••••••••• 

Manqer. employment and 
IoCrvlee department ••••.•.•••• Manufactwiq ccm~. Dot clsc:whcre clas-

sified .••.••.•.•...•••.••••...•...•...• 
Empl07ment maDal[ef' •••••••••• R~il ~ ..•••••.•••.••.•••..•••••...• 

WboJe-sale house .•••••••.••••••••.••••••• 
Retail and whoksale house •.•••..•••••••• 
Govlt1'nment, unspecified •..•••..••.••••••. 
Iron and steel manufiJCturing ttlmp&ny •... 
Metal manufacturing company (not iron and 

alec'i) ••••••••••.•••••.•••.•••••••••••• 
Ma."'\ufacturing comlWl1". DOt elscwhue das-

sified •••••••••••.•••..•••••..•••.••••• 
Textile or dothing manufacturinc company 
TdcophonC' c:ompany ..••....••••••.•••.••• 

Aut. employment manager ••••• li:r.:~~~t '~y; 'dr' ~b~; .~~~ 
oqcani ... tlon ....•........••...••••••••• 

Abstract ~mpao:r. advertisinc. collection or 
~mployme:nt burn.u" or office tlervi~ ••••• 

Me1al maoufacturinc company (not iron and 
steel) ............................... . 

Di~~r of welfare •.••••••••• Retail store ..•••.•••••.•.•....••.••...•• 
Di~or of women •••••••••••• Public utility •....•.••••••••••..•••..•.• 
Director of tub ..••...••••... Elcn1etltat")' aehool" publiC' .•.•••••••••• " ••• 

School. unspecified . _ ••...•••••.••••••••.• 
Employment wpetvi.or •••••••• R~il store •....•••.•.•••••••••••.•....• 

Tdf!phoftf! company • _ ••••••.••...•••.•.•• 
Un .. ~6ed ••••••.••••...•••.•...•••..•• 

),fartaCff of depArtment ..•••••• Iron and steel mauufuturiog company •...• 
Dir«tor of social acient!e' •••••• Iron and stffl m.anufacturint' company •.••• 
District employment m~ •• Abstract 0J-mpany. advutisitll". eoll~ or 

employment burftlu. or office arviec •••• 
F.tfici~ diJ"eCtor ........... , .R~il ato~ .................... , •••••••• 



MICHIGAN BUSINESS STUDIES 

PgaSONN£L~ Continued 

O~pation Employe!' 

Director of studio for personal -;; 
development ..••••••••. "~.R •••••••••••••••• , ••••••••• , •••••••••••••• 

Personnel and production 
executive ..•••.••••••••••••• New$p&per. printing, or publishing company 

Employment and clerical super~ . 
intendent .•••••.•••••••••• ~.Pub1ic utUity •.• , ••••....• , ... , .••...•..• 

Personnel ae.e.retaf'Y •••••••••••• Board Gf education ••.•••.•••• ,., ..•••••• 
EnteI.oymetlt secretary .......... Wbolesale house •••..••••.•••••••........ 
Civil s.ervice examiner .......... Governml::nt. U. S, " .......••.••••.••••. 
Personnel worker .•••.••••••••• Vocationa1 or teclmicaJ schooL ............ . 

Oil. drug, paint, or other cbemieal manu-
facturing company •...•••••••••••...•. , 

Iron &ad steel manufacturing company ..•• ' JI 
Manufacturing company, DOt elsewhere du· 

sified .,............................... :z 
Employment agent .• , .......... Retail atore ..... ~ • . • . • • • • • • • • • • • .. • .. • . • I 
Personnel asst. . ........... ~ •• Retail store: ............................. • 
Aut, in personnel department •• Manufacturing company, not elsewhere cias-

si6c!d ............... , ................ . 
Unspecified .................... Abstract company, advertising, coUection or 

employment bureau, or otlice set'Viee ..... 

Group total 

Retail .store ..••.••..•..••.....•......•.• 
Telephone company ........••..... ,., •••• 

SERVlCl!; 

Caim adju8tor .....•••...•.••• Newspaper, printing. or publishing company 
Live stodc farm •••.•..•••...•.••..••••• 
Railroad .••••••••..•......•..••..•...... 

ANt. claim agent ."' ......... ~~'::n~Jaa:r .:::::::::::::::::::::: 
Adyisor of homemakers ........ Retail store ............................ . 
Budget specialist ........••..•• Goye:rnmmt. city or town •••••.•••.. , •••. 
Furniture st)"list and budget 

specialillt ....••.........•• Retail store •••...•••........••••.......• 

Ii=:s:=~.~~~.:::::::::::: :::~~~!f ;:!~l!ty,.:: ::::~::: :::::: :::::::::~: 
Food manufacturinc 01' packing company ••. 

~&ODal shopper ••••...•••.••• Retail st'Ore: ....•••..••••••.............. 
Window dceoratol' .....•...••• Retail store ••...••.....••.•..••••....•.. 

Public: utilit,. ....•....•••••. , , ••....•••. 
Historical l'"Uide •••• , •••.•..•• Government. unspecified ••••.....•........ 
Public: relations worker- ..•••••• Street: railway .company ..••.. , ••••.•. , ••. 

b~=dC:C~~.n:..::::::::::::: :::::: ::: 
Custodian of building ...•..•••• Hank. i~ve~ment c:ompJlD),. or- other financial 

01lUlD1Utlon •••.••••••••••••••.....•••• 
Mail ccnsor ., ••.•.•..• , .. , ••• Government, state ..•....•...........••.. 
Mail carrier ••.•...••...•.•••• Government, V. S ........... " ••....•... 
Am. to po&1master ............ Government" U. S ...................... . 
Elevator operator , ...••.•••.•• Go~rnment. COUDty •••••••••••••••.•• 

Unspe('ifie-d •••••••••.••.••••••••..••.•.•. 
Proprietor ............•••..••• Pb)"sieians· cxctlange ......••............. 
Postmaster •... , ....•..• , ..••• !rovernment, U. S. . .•••..• , ............ . 
Aut, posbnaster •••.••..•...•• Government, U. S. .,., .•.••••••••••.•..•• 
Commissioner of cemeteries •..• Government, city or town .............•. 
Executive aecretary ....••.. , .. Automobile club ........................ . 
Service manager ." .. , .••••••• Retail store " ... , .•••.••••••••••••..•.•• 
Managu of pcrSlmIi! llCl"¥ic:e ••• Manuftseturing company, not dKwbcre elaa· 

sified ...•.•............•....•.....•... 

Su=~~=t .~f. ~~~i~J ••.•••• Telephone rompa.ny ....•..• , ...••....•... 
Traffic manager ....••.....•••• Abstract company, advertising, collection or 

employment bureau, or oHi<:e service •... 
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EARNINGS OF WOMEN 

SERVIce. Continued 

Occupation Employer 

Traffic m.&.nager ••.••••••••••••• Retail !!Ilou .......................... , •• 
Rrtail and wholesale house ..••. , .. , .•.••• 
Food manufacturing or packing company ..• 
Manufacturing company. not elsewhere das-

.itied •.••.....•.........••....••.•••.. 4 
Traffic manswer and cashier •••• Food manufacturing or ttaclcina company •.. 
Aut, manager service 

department . ' •..•• _ ••• _ ••••• Lumber ot' furniture manufacturing company 
ManufacturiuK company. not elsewhere clas-

sified ................................ . 
Aut. director publie mations •• Public utilit)' ...••....•..•.•.......•....• 
Alst. superintendent ioodwill 

department ••••••••••••••• ~. Telepbone company ..••••• ~ .•••.•.• , • , •.• 
Aut. tra1fie manager •••••••••• Wholesale house •••....•....•••..•....... 

Food manufacturing or packing company , .. 
Window display matlIlgel' ••• ~~.Rl!t&il store, ............................ . 
Piano tuner •••••••••••••• ~ ••• RetaiJ store ••.•••...••.....•.•..•..•. ,.. z 
Claim adiustor •.• ~ ••.•••.••••• Hotel, restaurant. beauty sbop. laundry. mol'-

Gl'OUP tote] 

rican. or other living or pt::l'$ODaI service 
Real estate or insurance company ..••••.• 
Retail store , .•••••..•••.....••.........• 
Government. state ...••••.....•...•••.•.• 

PR01ESSIONAL, NO'f ELSEWHER£ CLASSU'I!ID 

Horticulturist •..••••••••••••••••••.•.•••••••.•••..••••••••••• , .••••..• 
Ar.ehiteet .. , ••.•••.•••.••••••• School. unspecified ••••••••...•••..•.• , ••. 

Landscape artist' ..•••••••••••• :::::::::::::: ::::::: :::::: :::::::: '.::',:: 
Landscape g~rdener ............ Government. dty or town •.••. , ..•.•.•.... 
Director of choral. . .• , •••••••• Church (U' l'eli:;tiou~ as.sociation ..•. , ..•... 
Direc.tor of muaic •••• ~ .••••••• Thcatcr. movin<f picture house, or entertain· 

Actreu .................... .. 

Dramatic artiat ..••••• , ••••••• 

Lcclurn 

Public ruder 

Impertonator 

Dramatic reader and lecturer •• 

tnenl bureau ..••.••••• ,." •.......•... 

Artist ••••...•••.••••.••••• ' •• :!:r~::ic ~~~~~ .. :::::::~:::::::::~:: 
~~;tt:!: pa.i~~~.::::::: ::::::::~:::::: ::::: ::::::::::::::: :::::::::::: 
Com~reial artist .••.....•.••• , .•.•...•••.... , •••..•..••••.•..•.••....• 
Drcorative designer ••••••• , •••..•••...•••.•••• _ •......•..••••.•••.•.•.• 
Artist. eattle brand •••••••••••• Government, atate ............ " .••• , •••• , •• 
A~mpanist •.••••••••••••••••..••••••.•••.•••••.... , •• , ••••..•••.••••• 
Sioger ..•.••••...••.•..•••••• Theatff, moYiag picture. house. or entertain. 

ment bureau ..•••.••.•..••••..•.•.••.• 
Can<"t'rt .bl.~r ••••.••..••••• " ..................... , ................... . 
Voealtllt •••••••• , •••••••• , •••• Cbut"O:b or religious ass0ci4tioD •••••••••.•• 
S~nll~ ....................... Un~i6ed .: '.' ........... : ............. . 
Plluuat •••.•••••.• , ••..•••••.• Church or rehl\ous &ssocultl0n ••••••••••• 

Thca.tu, tnOvinc picture house. or entNtain· 
ment bureau •.•.•..••• ,., •• , ••.•....•. 
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MICHIGAN BUSINESS STUDIES 

PROFESSIONAL, Nor ELStW"HER& CLASSIFIED, Continued 

Occupation 

VMiou"I~~~!: •...•.•••...•...•••••. , .•••••.•• '., ..••••• ' •••••••••••• ...oQ ••••• 

....... . ......•....•••..•• ,. Hotd. fntaurant. or other food estabJi.b· 
ment ............................... . 

ij~~~ifi~":::::::::::::::',:::: :.:::::::: 
Organist .•••.•..•.•••••..•••• Thca.ter. moving picture houae. or entertain· 

ment bureau .••••..•.••..•.......••••• 
Chun:h or religious asaociation •• "." ..•. 
Unspeci.6ed ••• , ••••••••••••.•••...•.•••• 

Organist and choir director ., ..• Church or ffiigiaus association ..•••.••••. 
Engineer •...•.• , •..••....••.•...•.•...•.•...••.•••..•.• _ .•..••.•...••.• 
Engineer of serviu .. , •...••••• Railroad , •••••...• , •.•••. , •.••• , ••.••••. 
Pharmacist .......• , .•.•...••• Drug store •...•......•••..•..•• , •.•..••• 
Aviatrix ••..•••••••••••••••••••••••••••• _ •...•••.••...•.•••.•••••••.••• 
Character analyst ...••• , ••• , •••••• , ••••..•..•..••..••..••• , •... , ••..••• 
Hand reader ............................. • •••••••••••••••..•••••..••• ,. 
Grnpboklgist , •••••••••••••••• ". • •• • • •••• • ••••••••.••..••••.••••••••• ,. 
Astrologer •.•••..•••••••••••• ~........... • .•.••••••••.•••••••• , ...••••• 

Group total .......•..•••.•..••....•....••.•.....•.••.•.••..•••..••••••. 

RELIGIOUS 

Minister ••..••..•..•.•••••••• Church or religious wociation .••.••••••. 
Minister and author .... , ...... Pro-fessional ........................... .. 
A!J8t. pastor .•••. , •••••.•••••• Church or :reliaious association .......... . 
Revival worker ............ , •• Temperance society ., ................... . 
MieioRary ..•....•.•••.•.•••• Church or religious .association ••••••••••. 
Deaconesa ...••••••• " •.••.••••• Chureh or re1igious association •••..••••.• 
Christian science reader ..•••.•• Chun;h •.•....•..•••.•••..••.••.••••.••. 
Christian aclen~ practitioner ••• ChUM 
Field_ or uC!cutive M!cretary •.• Church ~r' '~hgi~~; . ;;;~~tfo~' : : : : : ::::: : 
Secretary ••••.•..••••..•.•••• Church or religious ass~iation ••••.•••••• 
SupC!rintendmt in church ••..•• Church or religious assoc:iatian .••..•..••• 
AS/lo£iate superintendent •••.••• Chureh or reh8'loUl auoc:iation •••.....•.. 
Asst. superintendent •.•..•••••• Church or religion association , •••.••.• ,. 
Asst. captain .: .....••...••••• Salvation Army , ••••••.•.....•••....•••. 
Officer ., .•.••••.. , ••••.•. " •• Salvation Army •••.....•..•..•••....•••• 
Parisb worlcer ...••••••....••• Church or religious association •••..•...•• 
Church worker •••••..••••••••• Church •.••••..••••..••..•....•...•..... 
Church bless •.• , •••.•••.•••• Church ••••.•...••.•.•.•••••••••..•••••. 
Healer ....................... Churcb or religious association ..•......•. 
Asst. to minister •••••••••••••• Church or religious association ••••...•••. 
Business teCTetary ••••••••••••• Church or religious association .•••••••••. 

Group total ..•••••••••••••••••••.••.•..•••••.•••••••..•...••••......••. 

ADMINISTRA'rIVE, NOT ELSEWHERE CLASSIFIED 

Proprietor ..•.•••.••••••.•••• Collection hureau •.•............. , •.... ,. 
Watct' company •.•••.. , .•..•••...... , .•. 
TransportatIOn company. miscelJa-neoulI .... 
Taxicab or transfer and trucking eompany 
\\' ater trauspo..-tation company •••••.•• _ ••• 

Partner ...................... Collection bureau ........ , .............. . 
Transportation company. miscellancoos ... ,. 

P~ident ..••.••••••••••••••• Railroad ••••••.••••..•.••.•....•........ 
Executive aecretary •••••••••••• City planning commission ., •••.••.•..•••. 
Secretary •••••••••••••••••••• Stol'Q8'e contpaOJ' •.•••..•••••••••••.••••• 

StrC!et railway company ................. . 
'fa!llCab or trnnsfer and trucking company 

SuperintendC!nt •.••••••••.•••• Telephone company ..•.••.•.•.••••..••••• 
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EARNINGS OF WOMEN 

AmII!':!STRATIVE, NOT ELSEWHERE Ct.AsslrntD, Continued 

OcclljJlltion Employer 

Tf'iwdling 5UllenlllCndcnt .•••.. Tdclloonc company ••.•••.•...••.••••.•.. 
Manager ....•...•••.......•.. Travcllcu' association ••..... , •.... , •..... 

'framll)ormtion company, miscellaneous •••• , 
Ta:dca.b or transfer nod trucking company 

Mnnn.ger of local office .•••• ,., R:litroad ..• , •.••.••••••• , ..•••••••.••... 
A!t~t. sulK'rintencient .......... Rttilroad •..•.•..•...••....••••..•••••••. 
A.slt. manager .: •• , •.•••••••.• Express ecntpany ••.••.••....•.....••.... 

Telephone t:OtllJ)any .•••.....•••.•. , .••... 
DC'llArtmcnt manll.geT •..•..•••• Chan~bcr of commerce or other civic organi· 

RtlOn •• , ••••••••..•••.•.•.•••..••••.• 
TdephDne company ..••. , .. ,' •• , .. , '_0'" 
W aler transportation comp:my •••.••••...• 

SupervilOr, 1mspecifitrl .......•. Government. county ..••......•........... 

Group total •.•....•••......•.•.. , •••.. , •••.•••••••. , •••.•.•........•.•. 

A'MUSEM£NTS 

Proprietor , .•.••....•.• , •• , .•• Theatcr, moving picture house, or entertain-
ment bureau .•....••. , •.•..•• < •••••••• 

Proprietor and manager of 
nrcl\estra , •••••••••.. , ..••••.••••••••••••••••••••.•• , ••.••..••••• , •.• 

Partnu ....................... Theater, moving picture house, et' entertain· 
. mt.ul bureau ••••...•.• , ..•.••..... " .. 

Pilrton and aut, manager •••• '. Theat~r. moving picture buuse, Dt' entertain· 
nK'nt bureau •••••••.•.•....• , •.. , •.... 

Vi«·pruidcDt ••.•.•••••••••••• Thcatcr. moving pictul'C house, or entertain· 
mf"nt hurHll ..••••.••..•..•......••.•. 

Ti'n!lltricnl produCi!r ....•.••••• Theater. moving picture house. or entertain· 
, ment bureau ••••••.•••••••••• , •••••••• 

Manager . .•••. . .. , •.•• Thenter. m.wing picture house. Dt' entertain· 
ment bureau •••••.•••••.••.•..••••..•. 

COllet-rt ma~t ...••••• Theater, moving picture house,' or entertain· 
ment bureau •.•..••.•.••.•.•.•. " ..... 

Cont't'rt promoter .•••• , .••.•••. UnspltCificd •.••..•.••••.•••••.......•..• 
Orchutra director •......•.•••• 'fbeater, moving picture house. or entertain· 

ment bureau ••...•.•••••.••••...•••... 
ASlt. manager ••...••...•••••• Thenter. moving picture house, or entertain-

ment bureau •.• , ..•••••••••••...••• , •. 
Entertainer ..•••••..•...••..•• 'rheater, moving picture house, or entertain· 

suent buruu ••••••••••.•..•.• ' •••••••. 
Womens· or trien's dub or otheT fraternal 

organization ..•...•••••.••...•.••.•••.• 
Adva~ a~nt ...•••.... , ••.. Theater. moving picture baUllC, or entertain· 

ment bureau .•••.•••••••• , .....•..•... 

CrDUJI totlll .................................. ,' ................... ',"" 
POT.JTICAL 

, 
4 

'S 

, 

., 
3 • 

,. 

S<-nntor •..•••..•. , ••.•.•••••• Government. state ,...................... r 
l.el[illator •.•••••. , ....•••••• Government, U. 5, ....•..••...•.• ,..... 1 

Govunment. slate ••.•.•••••.••.••• ,..... 1 
G~rnment, county •.••.•.•..•• , .....••.. 

Rf'llteuutntivC! ••.••• , .......•• GOl'ernment. lltate ••.••.••• ,............. 2 
Asst. 5C('retDrr of state ..... , •• Government, Itale ................ ,...... ! 
l)eruty comwluiooer of lands •• Government, state .•....•..••.•••••.•.••• I 
MAyor ..• , •..•....•...•...••• Government. city or tuwn ..•••..... , .•... 
Alderman .•••...• , , .•...••••• GOV1:rnment. city or town •..••••.•• , ' ...•• 
CflUndlman •.• , .•••• , . , , ••••• Government, city or town •..•••• ,. . • . .• • . . :f 
St-crctary of town •..•••.•••••• Government, city or town.. . . ••• •• • . . • • . . . I 
E'I(ecutive sttretary •• , ••.••••• Go\.'Mnment. state •••.••• "............... I 
Vice·cttairmllll ••••••••• ~ • ~ ••••• Politic-al org.a.nizati01l ••.•••••••••.••••• ,. ~ 
Natilln.'ll commiUeewoman ••••• Political orpni~ation •••••••••••..••••••• 
M:mllJ'er politi.cal campaian •••• Political organization •••.••••••••.••••••• 
~alllPllign wner , ............ Political organintion ............. ....... S 

Gmup tot~l " ••...•.........• , .•••.... , .••••••••.•....••.•.•••.•..•• , •. 

I<)9 
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• 



APPENDIX IV 

DJ(FINITIONS 

Earnings. uEarningsU as used in this study refer to the earned income, 
whether salary or net business earnings, from a person's chief occupation. 
Supplementary income, earned or unearned, is not included in the earnings figures 
given here. -The data for supplementary income are analyzed independently 
(p. '03 ft.). 

Net Business Earnings. The directions for filling in the questionnaires which 
were sent to each local club in the Federation defined "net business earnings" as 
follows: "If in business for yourself, expenses to be deducted from gross 
earnings include rent, heat, light, salaries. interest on borrowed money invested 
in the business, maintenance of transportation facilities (ie., trucks, automobiles. 
etc.) used in the business, and depreciation on equipment. Please note that there 
is a special ,space for indicating the amount of your own investment in your 
business." (See copy of questionnaire; p. 204). 

Living Expenses. The following items have been included here in uUcutating 
"living expenses"-room, board, service, laundry, and transportation to and from 
work. The directions to persons filling in the questionnaires caned attention to 
the following; "(Il Note that monthly living expenses are asked for. They can· 
perhaps best be calcu1ated from an annual total divided by twelve. This distri
butes seasonal expenses, such as coal, care of furnace, etc .• through the year, and 
50 gives a more accurate average. (2) Note that clothes are excluded. (3) 
'Service1 means domestic service, not medical or dental care. (4) (Transpc;rtation' 
means daily transportation to and from work. If you· have an automobile, do 
not include this expense under transportation. What we wish to secure is a figure 
which covers immediate. day-to--day expenses-.,. ent, food, light, domestic service, 
laundry, and carfare. (5) If you have dependents living with you, do not try 
to separate their living expenses from your own, but give the total amount which 
you spend monthly on the items mentioned above." 

M tdiaH. The median is the size of the middle item in a series arranged in 
order of magnitude. Fifty per cent of the total number of cases, when arranged 
in order of magnitude, lie below it. and fifty per cent above it.. For instance. the 
statement, Umedian earnings a~e $1.548." means si.mply that 50 per cent of the 
women included in the study are earning less than this amount, and 50 per cent 
are earning more. Similarly. "median age is 37.1 years" means that half of the 
total group are younger than 37.7 years, and half are older. 

QfffWtiles. ~Quarti1es are closely nlated to the median. Just as the median 
was defined. as that position on the scale of the variable which divides the items 
arranged. in the order of magnitude into two equal parts, the quartiles are to be 
thought of as those positions on the scale which divide the items arranged in the 
order of magnitude into four equal parts. There are obviously three of these 
po~itions or quartiles. The one toward the lower values of the scale of the 
'variable is referred to as the 6rst, the one toward the upper range of the 
variable as the third. The second. 01" middle, quartile dearly is the median."1 
If for instance, earnings at the first quartile for the total group are $1.213. this 
means that 2S per cent of the group are earning less than this amount~ and 75 
per cent are earning more. Similarly, if earnings at the third quartile are $2.004. 
it means that 7S per cent are earning less, and 25 per cent more than this amount. 
Median and second quartile earnings are identical. 

'E. E. Day, StotWic.1 AroaIy.u, p. '70. 
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Coefficient of Correlation. A coefficient of correlation is a measure of the 
"degree of correspondence" between two variabJes. Suppose, for instance, one 
wishes to know the degree to which the amount women save varies with the 
amount they earn. If there were perfect correspondence between earnings and 
savings for the group studied, the coefficient of correlation would be +1.00. If 
there were complete independence between the two variables. earnings and savings, 
the coefficient of correlation would be zero; and if the correspondence between 
them were perfect but inverse-that is, high earnings were 4ssociated with small 
savings-it would be indicated by a coefficient of correlabon of -1.00. As a 
matter of fact, the correlation coefficient in this study for earnings of women 
with dependents and their savings is +.567. or +.596 for women without 
dependents. both of which indicate a fairly close relationship between earnings 
and savings. In contrast to these figures, the correspondence between earnings 
and the size of the community in which the work is carried on is comparatively 
slight, as indicated by the correlation coefficient .+.235. Perfect correlation 
between these variables woul~ as already shown. be indicated by a coefficient 
of +1.00. 

Correwtiott Ratio. The correlation ratio is used instead of the coefficient 
of correlation as a measure of the degree of correspondence ~en two variables 
when their relationship· is curvilinear, as in the case of age and earnings (Chart 
4). The coefficient of correlation is used when the relationship is linear. The 
correlation ratio is to be interpreted in the same way as the coefficient of correla
tion-that is, +1.00 indicates perfect positive correlation; 0, complete independence; 
and -1.00, perfect negative or inverse correlation {see above}. 



APPENDIX V' 

METHOD OF CONDUCTING THE STl'DY 

Problems of method in a study like this fall roughly into four major 
divisions corresponding to the stage of progress of the study,. First, the scope 
and content of the questionnaire itself must be determined. Then come the 
questions of how to distribute and provide for an effective method of "follow-up" 
on the questionnaires. Third, there is the task of devising an occupational classi
fication which lends itself to translation into code for use on Hollerith cards. 
And finally. a numerical code must be prepared in order to transfer the information 
contained in the questionnaires to Hollerith cards (Forms C and D, Po 212 ff.). Once 
the data are on these cards, the task of final tabulation requires only the 
services of an expert statistical machine operator. It is the decisions in the 
earlier stages of the study which determine its success or failure. 

The questionnaire used here is in four sections, the first of which is concerned 
with such topics as education, marital status. mode of living~ earnings, and 
savings (Form A, -po 204). The .second section is devoted-to a. complete occupa
tional history, including earnings. From the data in this section it is hoped to 
discover whether or not there are typical occupational sequences. The third and 
fou~h sections are concerned with occupational requirements and interes~ which 
will be analyzed in a later bultetin. 

With the form and con~ent of the questionnaires agreed upon, the next 
problems concerned their distribution and "follow-up." There were 46.760 ques
tionnaires to be distributed among 813 groups varying in membership anywhere 
from six to six hundred. To remove all possibility of identification and at the 
same time to provide for "follow-up" on delinquents, questionnaires were numbered 
serially from one to fifty thousand. Records of the serial numbers of the blanks 
sent to each local club were kept by the Bureau of Business Research to which 
the questionnaires were returned directly by those who filled them out. As each 
blank was received at the Bureau, the corresponding number was crossed off the 
card of the club to which that particular blank had. been sent. 

From time to time, local club officers in charge of the survey were informed 
of the serial numbers of Questionnaires not yet returned. These officers in turn 
kept lists indicating the number of the blank given to each club member; and so 
when "follow-up" letters listing the numbers of unretumed questionnaires were 
received from the Bureau of Business Research, the local officer could discover 
the identity of the delinquents from these serial Hsts. 

In order to secure as nearly as possible standard procedure in filling in the 
blanks, each club officer locally in charge of the study received. explicit directions 
for eonducting the survey in her club (Form B, p. 209). These directions she was 
asked to present to her group at a club meeting. Although it is impossible to 
say how many dub members were reached in this way, it is believed that the 
majority of clubs made use of these directions. - -

Between January 1 and June 14. 1921. 13,147 questionnaires were returned. 
to the Bureau of Business Research. 'The last thousand came in slowly between 
June and December of that year. As soon as a considerable number of the 
questionnaires had been received. the work of classifying and coding the occupa
tions enumerated in them was begun. The general scheme of classification used 
has already been described (p. 15 If.); 

With the exception of the occupational code. the code used in the sttldv is 
given in fuU in Form D. p_ 213 ff. The facts contained in the questionnaires were 

'1 translated by means of this code into numbers. which in turn were recorded on 
, HoHerith cards by means of hole-punching machines. There is. therefore, for 

each questionnaire a Hollerith card which shows by tht: holes punclutl in it the 
facts contained in the blank itself. Th... cards can be sorted and counted by 
machines to combine any sets of facts contained on them. 
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FORMA 
'THIt QU£&TIONNAIRa 

OCCUPATIONAL SURVEY OF BUSINESS AND PROFESSIONAL WOMEN 

READ THROUGH CAREFULLY ......... 
The National Federation of Business and Prcfeuional Women'lkICluba bas undet'taken as 

one of it. major project. for the YHr 19:a6-27 u occupational study of its members. This 
detailed atudy of ,the aperienee of a group of nearly SO,OGO women, active- in a variety of 
occupation .. offers an unusual opportunity to ptbet' information .never before cotl«ted about 
tM work of business and professional women. The chief aims of the uudy are (I) to 
provide an aceurate occ.tlpationa) r«ord of the member. of the National Federation of 
Busineu and Professional Wmnen'. Clubs, and (,a) to make available reliable vocational 
information to younger women who bave not yet found their places iD business or the 
profesaion.. The study is also designed to throw light on such problellll aa depmdenq. 
earnings, training, promotion, amiliiDing marrj~ and careers. and placement methods, LD 
the hope of amstinc women to render increasingly effective tel'Vice in tbe busioeaa aDd 
Fofes~nonal world. 

The questions asked on the following pages are nece.ssariJy rather penonal. The question. 
naire. however. contains NO meon.r 0/ ide14li/iaJtWn. INch as name. dub, or employer. and 
you nm therefore fed r.o hesitancy in giving fuU and accurate information. Furtbermore, 
)'OIl will mail your questionnaire direct to the Buuau of Business Research at the University 
of Michiran. where the data will he compilw by a statistical staff under the direction of 
Dr. Margaret Elliott. Chairman of th~ National Personnel ResearclJ Committee. AU ia!DnIUICi_ 
will bl! uga"d" 4S nrictly amfidftti4l. ND mwidU41 uUffds mill bl! ,.blislled. 

The study u yours to make a lIUccess or failure. Unless each member of the National 
Federation asaumes a feeling of personal responaibiJity for a.rrying' out the project, it cannot 
aucceed. Will you not show your readiness to cooperate in an important a venture by filling 
in the questionnaire accurately and fully, &od mailing it promptly in the attached envelope to the 

Bureau of Busine1ls Research 
School of Businesll Administration 
University of Michigan 
Ann Arbor. Michigan 

. For further assistanc:e in filling in the qUe.lticmnaiTe. please consu1t your local Personnel 
Researeh Chairman, or Club President. 

DO NOT SIGN YOUR NAME OR MARK IN ANY WAY FOR IDENTIFICATION 
1. Education and Training 

Please give dtJtes of the foUowinr events: Birth •.. , ....••..••••.•.........•• , , .. , ,. 
month clay year 

Started to school .••......•••••• ,.,... Altlfftded (a) Grade "hoot .... ,..... . •.....• 
year ,.ear to year 

(b) HiP schoo1 .................. (c) Bueinen college .....•. , .......... (d) Normal 
year to year 

school .....•....•...•.•• , •• (e) College: or uaivenit)' 
yeaT to ,.ear 

or profeMional school .......... " ••••••••••••. 
year to year 

year to year 
(f) Graduate 

year to year 

Draw circle around the lut grade or year in school which you completed. (Formal 
Coli ... education) Grades l a .3 4 5 ti 7 8 High er Preparatory a.3.1j 

(II' University 1 3 3 4 5 6 1 (excluding business college). 
Degrees. received Degree. Date 

:::-=1 
I~-, ___ I 
1-, 

Special eouraea not listed above Subject studied No. of months 
t. Correspoadenee ....••..••.••••........•.•........... 
a. Bubless colleae. . ...••..•.•...•....••••............•. 
J. Trade school ......... ~ .......................... . 
4. Nigbt school .••.•.•.••.••..•••...• , .•••••••••••• 
5. Tutor .................................... . 
6. Special readiDl' . . • • • • • . • • • •• ••. • •••••••••...•.••••• 



EARNINGS OF WOMEN 

Are you doiul work for wbieh lOU trained directly? Undenc:ore Yes No 

Marital Statua and Dependent. 
Undeneore whether you are si.nale, married. 

ow many dependlCnb Children Totally 
do you support? Own 0 

Others 0 

widowed" diVON'N.. 
PutJy Adults 

o p.,.., 
o Othen 

separated 
Totally 

o 
o 
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Partly 

o 
o 

Approximately what fJn~tfJ(Je of your income goes. for support of dependi!nts? .• , , ••••• 
The following qucations in Section a are to be answered only by women who aTe or 

ba~ been married. 

Pkur Hive dat.s of tM: followinc events: Married •.••. Widowed •••.. Se:paratfli ..•.. 
Divol'Cf:d .•... ' Birth of children....... •..•••• ,...... If employed. time off 
job required by birth of each child: 

1405. before 
o 
o o o 

Mea. after 
o 
o 
o o 

Present provtSion for cane of \:hitdren. Check method Uled: Relative 0 Friends 0 
Housekeeper 0 Trained nursIC 0 Nurse maid 0 Day nuraer)' 0 Nursery SC!hool 0 
Public: achoo1. and own services other boun 0 Other provision 0 

Financial StatU$ 
Present ready wary in major o«upation ••.•...•••..• If in business on ,..our OWD 

account, gin annual net busiruou earnings (deducting an expenses of operation, hut Mat 
iftC'Offlt!' hr.r) ...•...•....••..• , Amount of own investment it! tbe business- ••••......•..• 

Amount of yearly income fronl other sources: Special or evening wOt'k •.••..•..•..•..• 
Inheritance or ,gifts .................... Own savinas invested ....•..••..•..•••• 

Amount of yearb savings from earned income (ucludimr !rifts, inlH!ritance. ete..) 
.• , .......• ~.. .••• What jnrccnloac of your total savings ia invemd in: Real Eatate 
.••••.....•...• Mortgages............... Savings Banks ..•.•.• ,....... Building end 
Loan As.sociations ..... , .•.•.•••• Bonds ... ,., ••• , ..... Preferred stock, .......... " .. 
Common .tuCk, ............. Annuities .... ,' ..... ,' , Life Insurance., .... , ........ .. 

Underline: )'our mode of IiVlOg: 

Liw with parents or rdatives{pa
y 

board 

Pay no boArd 

{

Mew m 
Have a house 

Meals out 

{

Meals in 
Havl: an at)8rtment 

Meals out 

{

Light housekeepinc 
Have a room 

Tnke meal. out 

Calculate amount of monthly JiYirlg expenses, including 1'oom, board, service, laundry, 
and transportation. Persons with depmdl:nta mdicate amaunt here ..• , <. • ••• Penons 
without dependents indicate here ••....•.. 

If YOll hep hone, Of' have an apartment, do you have houmeeping assistan«? Cbc:dc 
Yea 0 No 0 Underawre 'Whetber paid or unpaid. About how many hours rer wed: 
do )'tIU youndf ai-ve to hDusekeepinc?.......... How many hours o£ oth~r unpaid 
asai.tan~? ....•••..•..... How man1 hOUTa of paid aui8tance? .. "' ••... , Av-er&ge 
pruent weddy expenditure for paid assistance •.• , ••••... 

t· Occupational History 
Pl'6e11t position: Usual number of working bou" per day............ Per WM 

. .•• . . .• . .. Average number of bours of overtime per week ... ,...... UnderSCOTe 
whc1her overtime is paid or unpa.id. 



MICHIGAN BUSINESS STUDIES 

DClcrlbe each po .. hion held .ime you Snt lltari-ed to work. Besin with the first one and 
lI.t them In order IncLudinl' your prelent .one. Describe {ully each new position within an 
orcanllatton In the .. me way _ poaltlonl in 0. different organization. indicating bow 
neurad hy " or i (tee key). 

It ". moat euentt.1 tbat thi. o«upational hiatory be complete. If more space is desind. 
lilMMI eneloao nn t'lII:lt'a ,heet ulina t110 ... m~ form for YOUT answera. 

Title 01 
pOlitioo .. 

.. 
•• .. 

, . 
•• 
•• 

Nature of 
bu,iaeu (e.c. 

department ltor~. 
life insurance, 

ete.) 
How Yeady 

ulary 

Duties (Describe 
in full. Use 

nu;t tioe alsa) 

'In l'\\l:umu U.,. S'l'I,,.N'\'i put 0fI1,. the lettu Qf tH ~tbod wbic-h applies iD. ,.oat c:ue as cna. 
in the f\1I.1owine by, U the Jt,ey does not gift' your Dlt'thod p1eue II&IDP: spec"'ficaQy iD 
aplkC'e n"", "" .. «'d, 
.. Ne\V..,.~r ~i_ment' 
b, ~ud ,n t~ bU'lunt; 
~, ''t.''Uld'' ~.nv~ 
4. hnU17 intt~~ 
~ HNl'd i.ndit"('(1:Qo .... f a 

\'II(I&t\(')' 

f. School or university 
pla~t serrice 

I. Fee cbaryinr ~ 
meat ha:ru,n --i. T'raasfer witlaia _ 

-. j. Scniocs __ ~ _ --
PRRS:ON~"LITY REOUIRntE..'~ 

~ yau w1ll riud. li~ tlIirty l"C'~i.,. tnits 'Wbida haft bfta ., ecl ~ 
tot" ,,~ in tt.c prof~~ and in blUincu. Read throo;ctI 'die list u.d 'SCG\< *' ... 
whicl\ ~ "'Y'C t .... uud \'l'Io lw: the nw:st ~ry ia dl"Iins: the .... "Ni: ..-l\idl ,... .. __""'lIar!. 
~u h&ft _~ t"-c tea put the 1tumbn (1) aftu the IIlINII impo.n&Dt ttait. h) afta' '* 
~,t .... )St \ftl.rnrtant .lk'l tIl\ Oft \\aliI :rou haft p"Qt the- Dumber 
.... {,~ tMt.~_ 

ANlitY to (,'In ....... <!i~ (\~l"t!1"atioul abl1i!7 
Ab4hty ~ \,a1nik al'ld dNI. 

-taitly .... itft; ~ 
Adai.'4abk 
.~t.n 

~\.~,t'%l 

~t·al'J<'t' ~'IIC 

~\rtilti(-

~l.:Y iN' ),aN .. 'C'ri;; 

aft.:l tMt h<'oun 
c.""'ui: 44 ~ib 

C"'-a~ 
Crea.tiT'e ~..x. -"" -hltiati~ 
KiMllftM;S 
I:. __ ~ .. ~l itrld 

lIunul .. ~ 
e,~ll~ UiM:J 

e,wl aft'«" • bst uap."Il"tIISI: 

~ 
Rc Xiwtcialuew 
Rc; ?l 

SeH~ 

Scli~ 

~~ 

$.1'«C 
""-'" (~ 
!'ort 
T t'dsaical tIi;:iIl 



EAR.. ... INGS OF WOYES 

QCCl,-PATlOSAL INTEIlESTS 

Af_ '"'" of ... ...... ..... ... ... ........... c_ --.. .... .,....... ..... ... ---, C--L! if -.--W07 -" ...... ..... .... .. ....... 
c... -I a ,... --- ..... .... of --c... -, if --. -...- ........ -- ..... .... --.. ..... -_iL c __ 

• ii ---- ..... .... .. ....... 
c".. .. D! if ~ WOIIIIId "'WI"7..d 

_ ......... 
of ....... 

.-~=..:!:r '" -'" ""'"""'" ~M..;- c:ouidn' oaJ, .. ....... -" :f : bob 1isted. OD ... -alil.ed wbetbrr 

"'"' .-w takup_ "fiI ~,.: J'ICIII aTe IJIIref'cfy aIIred a "* ....... enjoy ..... 
_of ~j""~ .. .. 1IcdIu you kaft the ~ ~ for -" of .... ..... 
.u. ___ ...... -_._ .. _- LI I ? • DI n..c.c .- " _. _ •••• # L! J • .. DJ . . ........ -. LI J ? • D! P . ......... -... LI J , .. PI - ..... .... --..... L! I , .. D! - . .................. L. I , • DI -. ...... .. ... -.... LI I , .. DI -et - . ... _- .... L. I , .. DI -- ................ LI I ? .. DI P - .. .......... Ll I ? • DI 

• - . ....... LI I ? • D! - . ............... - LI I ? .. DI ..- .... LI I • DI -- . ....... - LI J ? .. D! ... , , ". ._- ......... LI J ? • D! -. . .... ... -_ ..... LI I ? .. Dl ..- ..... _._ ... LI J .. D! DieD.I:::iaa . ............... LI I ? .. DI ....... ........ --....... Lt J ? • DI .......... ocieoooo .- .. LI I ? • D! ......... - . .. ...... -. LI J ? .. DI - ..... _ ......... LI I , • Dl .... - . -........... -. LI I • D' -- . ...... _ ...... LI I ? .. D! ..... ...... (DooL -> L! I .. DI D. .... ......... -... LI I , .. DI ......... ...... LI I ? • D! ........ ............. -_ ... LI I ? • DI ..- ...... L! I ? d PI FA I ........ . ..... L! 1 ? .. D! 
A_ .1 LI I ? .. P! .,..,..,. .....- ........ L! I ? .. DI 
B "",ia ... LI I ? d DI Ex we . ...... _ ....... L! 1 ? .. DI - ... -- . -......... _- L! 1 ! d DI p.-y ....... . ......... L! J ? d DI --.. L! 1 ? .. P! p"""" .- . ............. . L! I ? .. PI --.. . '" ... LI I ? .. P! ". ... -.. . ............. L! I ? .. DI ...... .. - .......... - L! I ? .. DI - 11 • ...... .. ...... L. J ? .. D! -- ......... LI I ? .. P! ............. . ............ LI I , .. Pt -.... ...... LI J 1 d D! GooIocUt . ............. L! I ? .. DI ... ...... ... . .. ....... LI J ? .. PI .......... . ............. L • I ? .. PI -.... ...... LI I 1 .. DI Gnu , -.. '" _ .. -. Ll I l .. DI ---- " ...... L! I 1 .. DI G..- -- ..- . ... LI I ? .. DI 
B_ ... .... •••• 0 •• _ LI I .. DI C.- --.- ..... L! ? d DI 
11- (DooL -.) ...... LI I .. PI fWr - . ........... - L! ? .. DI 
C- .......... L! I ? .. DI H ...... "'- . ........ L! ? .. D! 
c-o.a- .......... LI I ? .. D! B;p -- ..- 00 •• LI ? d D! 
c.-.a- .... ...... L! I ? .. D! H;p --.- ...... L! ? .. D! c_ 

"'- ........... L! I , .. PI B_ ..... ............ L! ? d DI 
a..- .............. L! 1 d D! Hortiadturitt . ... -...... L! d P! 
a.-.. ................ L! I 1 d DI H_ (hoed) . ......... LI ? .. D! 
~ ...... LI I ? d PI Hm."" . ............ L! ? d P! 
aw ... ad.aw ............. LI I ? d DI In_ . ............. LI ? • D! 
C..,. .. -. -.. L! I , d DI '- . .. ,"' .......... LI • DI 
a..- .- .... ........ L! I d DI 1--- . ..... " L! ? d PI 
00naI ...- .......... L! I d P! IlJkrptda'" . ............. LI • d DI 
c-cw .- ..... ,. L! I d PI J .......... . ..... ......... LI ? d DI 
C , ... LI I ? .. PI J ..... ................... L! ? d DI , c_ .... ....... ........ LI d D! I<i~ . ..... _ .... LI I ? • DI 
c--. LI d PI ~ ................ L! I ? d D! 
C- ....- ...... LI d DI 'a 

, ....... . ..... LI [ , d DI 
C ...... ....... L! d D! ... - . ..... -.. -.... L! I ? d DI 
"- ................. L! d D! ........ . ............... L! [ d P! 



208 MICHIGAN BUSINESS STUDIES 

Librarian .............. LI 1 ? d DI Proof nod" ., .......... L. , d DI 
Life insurance solicitor ... L. I d DI PsyclIiatrist . ............ L. ? d Dl 
Magazine writer ......... Ll 1 d DI Payeh""",," . ............ LI ? d DI 
Manicuritlt ...... -....... LI 1 , d Dl Public ....., ......... . ..... L. ? d DI 
Manikin ................ LI 1 d DI Purchasing - . ....... LI , d DI 
Ma • ...,.., .......... ~ .... L! 1 d DI R=eation - . ...... L. d DI 
Mat"", ................. L. 1 d Dl Registrar . .............. L. d DI 
M.edicaI missionary ....... LI I , d D' Retail - . ....... L. 1 d Df 
Milliner ................ L! 1 d DI Sales agent ............... LI 1 d DI 
Minister ................ L. 1 d DI Secretary . .............. L. ? d DI 
Minister's assistant ....... L. I , d DI Singer . ....... , ......... LI 1 d DI 
Mil8ionary .............. LI 1 d DI Social ....... '" . ......... L. d D • 
Modiste . " .... .......... LI 1 ? d DI Social worker . ........ , .. L. ? d DI 
Movie -.............. L. ? d Df StatisticiaJ1 . ....... ,-, ... L! d DI 
MWlic teacher ...... -..... L. d Df Stenographer . ........... Lj d DI 
Musieiaa: .. .............. L! d DI Storekeeptl!r . ............. LI d DI 
Newspaper reporter ....... L! , d D. Supervisor . ............. L! d DI 
Notary public ........... L! d DI SUTeeoD. . ............... 1.I d DI 
Novelist ............... 1.1 , d DI Tasidermist .. ........... Ll ? d DI 
NUTS!! ........•.•••• .L! ? d D, Tea ... m proprietor . ..... L! 1 d Dl 
Office manager .......... LI d D' T elegrapber . ............ L! I ? d DI 
O_h ...... ......... LI d DI Telephone ~ .. ..... LI 1 , d DI 
Optician ................ Lj d DI Ticket _gent . ............ Ll 1 d DI 
Personne1 director L! d DI TranSlator .............. L! 1 ? d DI 
Pharmacist .............. L! d DI T~urI!T .........•. L! j ? d DI 
Physician ............... L! d DJ Truant officer . ... " ..... LI 1 d Df 
Physicist ................ L! d. DI Truck ,gardener . ......... LI 1 d DI 
Poet .................... L! d Dj Tutor . ........... LI 1 d DI 
Pmitic:ian ........ " ..... LI , d Df Typist . ................. L! 1 d Df 
POllt mistress ............ L! d DJ Usher . ............ Ll I d DJ 
Po .. oJIi<e de" ......... Lt d D! Vocational caUtlSCUor . .... L, • d Df 
Poultry ruer ............ LI d DI Waitrcss . .............. Lt ? d DJ 
Probation officer ........ LI ? d DI Wife . ... ............... Lt ? d DI 
Prof....,.. ............... L! , 

d D' Y.W.c.A.~ . ... LI ? d DI 



EARNINGS OF WOMEN 

FORMB 
Dl1t~ONS FOIl CONDUcnNG 'THE: OCCUPAt10NAL Smtny IN Lacu.. CI.UBSP J 

1. DISTRIBUTION OIl' gUEsT10NNAIR:tS. 

1. As soon as questionnaires and return envelopes arrive, arrange a date for a 
club meeting at which the questionnaires will be explained. 

2. Prepare a code list, assigning a questionnaire by number to each club member. 
You will find the questionnaires are numbered serially in the upper left-hand 
corner of the front page. For purposes of follow-up on members who. fail 
to. return their questionnaires, it is essential that you have an accurate record 
of the number of the questionnaire assigned to each member. From time 
to time. the National Personnel Research Committee wilt send you a list of 
numbers of questionnaires which have not yet been returned. By means of 
your code list, you can check up by telephone or letter on persons whose 
questionnaires bear these numbers. Without this code list, therefore, all 
follow-up will be impossible. A suggested form for your code list is as 
follows: 

Number of 
Que;:;tionnaire 

Name of 
Member Address 

Telephone 
Number 

3. In seriding out announcements of the time and place of the meeting at 
which the questionnaire is to be discussed, be sure to instruct members to 
bring their questionnaires with them to the meeting) but not to fill them out 
until after the meeting. 

4. Distribute questionnaires according to the code list, making certain that you 
adhere strictly to the numbering scheme on your list. 

n. SUGGt,s110NS FOR CONDUC'I'rNG CLUB M£E'f'INC. 

I. Familiarize yourself thoroughly with the questionnaire and its purposes before 
the meeting. Some objections are almost sure to be raised, and your position 
wilt be more secure if you anticipate these objections and meet them in 
advance [' J •....•..•......•.•....•....•••...••••.........•.••......•..•. 

2. A fter a preliminary statement of the purposes of the study, the questionnaire 
should be considered in detail. question by question, allowing members to 
raise their individual problems. The following points may well be stressed: 

Q. Education and Training. 
(I) Dates, not number of years, are asked for. 
(2) The questions cover formal education only. Private .school education 

should be entered under Grade School. High School, et cetera, but not 
private tutoring. for which a special space is provided. 

(3) Do not include business college work in estimating number of years 
spent in coUege or university. . Describe business coJlege courses in 
space provided opposite No. 2 of list of special courses. 

(4) Indicate summer school work in college, graduate school. et cetera, 
separately. 

(5) In circling number to indicate total years of education. it is assumed 
that normal school education is the equivalent of college or university 
training. 

p. Financial Status. 
This section. which will perhaps require more thought than any other. 
is one of the most significant. It will undoubtedly raise many individual 
problems, particularly for women in business for themselves. From it we 
shall learn not only what the salary range in each occupation is. but how 
much a woman spends on immediate living expenses, and how much she 
is able to save. The destination of these savings will also give interesting 

lThue directions we~ sent ro the club offit:er in each locality who was in chargr of tbe 
sUlIVt'-y. Th~y ""ere an important means of standardizing procedure in filling out the 
quutiollllairM. 

'Tht' dt"taUed statement of purposes of the study. included for use of club Qfficen who 
were: unfamiliar with th~m. ia OIDi!ted here. 
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investment data. Since it is an important section, please urge your members 
to make their calculations as accurate as possible. Attention shoul<i, be 
drawn to the following points: 

(I) The first question aims to discover your presenl annual """d income. 
(a) If on salary, state your annual salary for the present fiscal year 

in your organization. 
(b) If in business for yourself, you will probably find it most convenient 

to work with .figures cakulated for the incom~~tax returns of March 
I, 1926. 

(c) If in' business for yourself, expenses to be deducted from gross 
earnings include rent, heat, tight, saJaries, interest on borrowed money 
invested in the business, maintenance of transportation facilities used 
in busiDess (i.e., trucks, automobiles) and depreciation on equipment. 
Note special space for indicating amount of your own investment in 
your business. 

(2) The second quesoon. which deals with sources of supplementary 
incom~ has three pa.rts~ namely, amount of yearly income from (I) 
special or evening work, (.) inheritance or gifts, (3) own savings 
invested. 

(a) Note that the question refers 10 income, not capital. We are inter
ested only in the yearly sum received from each of these three 
sources. 

(b) If you have unearned income from other sources than these three, 
indicate source. and also amount of income from it in space beyond 
"Own Savings Invested." 

(3) The third question asks first for am~t of yearly savings from earned 
income. and second,. for the destination of your total savings on a 
percentage basis, ie., (1) how much are you able to save in one 
year from your present salary, and (2) what percentage of yew 
total savings have you invested in real estat~ mortgages, bonch 
et cetera? (Conmute these percentages by adding amounts in each 
form of investment and calculating what percentage each is of the total 
figure.) 

(a) Note that. amount of yearly savings is to be given in dollars, the 
other figures in percentages. 

(b) Figure savings in life insurance on amount paid in up to present 
time, not on amount of the policy. 

(c) This- question is in no way concerned with your unearned income; 
i.e., inheritance, gifts, et cetera. 

(4) If your own mode of living is not included in those listed~ describe it 
in space to the right of list. 

(s) Living expenses. 
(a) Note that monthly living expenses are asked for. Perhaps they are 

best calculated from an annual total, divided by twelve. This 
distributes seasonal expenses. such as coat, care of furnace, et 
cetera. throughout the year and so gives a more accurate average. 

(b) Note that clothes are excluded. "Serviceu means domestic service, 
not medical or dental care. "'Transportation" means daily transpor
tation to and from work. If you have an automobile. do not 
include this expense under transportation. What we wish to secure 
is a figure which covers immediate. day-to-day expenses-rent. f~ 
light, domestic service, laund£Y9 and carfare. 

(c) If you have depernients living with you, do not try to separate their 
living expenses from your own, but give the total amount which you 
spend monthly on the items mentioned above. 
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c. Occupational History. 
(I) This is the most important single section in the questionnaire and, if 

it is fully and accurately filled out, will .give valuable information OD 
the "work histories" of women. It will correlate interestingly with 
the section on education and training, and will show what types of 
jobs hold greatest promise of advancement. The column "How 
secured" will, it is hoped, show the relative effectiveness of different 
ways of getting jobs. 

(2) Urge your club members to describe their duties in each occupation in 
full. Frequently titles are quite misleading, and unless a description 
of duties is given, it is impossible to get an accurate picture of the job. 
As the directions at the top of the page indicate. transfers and promo
tions within an organization are to be- as fully described as changes 
to positions in different organizations. 

d. Personality Requirements.. 
(I) The obvious purpose of this section is to make an inventory of the 

personality requirements in each occupation, based on the judgment 
of many persons engaged in that occupation. 

(2) Note that the ten most important traits are to be selected on the basis 
of requirements of the exact work you are now doing, rather than on 
the requirements of the general field of work in which your job lies. 
For example, a cataloguer of foreign books in a library should give 
the ten most essential traits for cataloguing books on foreign material. 
not for general cataloguing. 

(3) The chief hazard in this section of the- questionnaire is hasty selection 
of the ten most imfortant traits. Accurate choice requires discriminat~ 
ing analysis of one s present job. Members should, therefore. be urged-
to go through the list slowly and carefully. ' 

6. Occupational Interests. 
{I} From this section of the questionnaire we hope to derive information 

as to the variety and intensity of the occupational interests of a large 
number of active business and professional women. We also wish to 
discover whether persons engaged in the same field of work have 
similar occupational interests. The information derived from this 
and the preceding section will, it is hoped, be helpful in vocational 
counselling. 

(2) PJease can attention of members to the fact that one of the five 
symbols is to be crossed out fOT each occupation listed. 
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FORM D 
CODlt I'OK TBANS'.tlWNG DATA !'ROlL QU§'fIONNAIIlES 'to Hou.nrrs: CAlms 

State where duh is located-ColumDl 1-.. General educatioa--Column 6, 

Alabama 
Arl-zona 
AWn ... 
California 
Colorado 
CODnectic:ut 
Delaware 
Florida 
Georgia 
Hawaii 
Id:lbo 
Illinoi. 
Indiana 
Iowa 
K= ... 
Kentucky 
Louisiana 
Maine 
Maryland 
Massachusetts 
Michigan 
Minne&Ot& 
Mississippi . 
Miuoun 
Montana 
Nebruka 
Nevada 
N.ew Hampsbik 
N-ew JerSey 
New 'Mexico 
New York 
North Carolina 
Nortb Dakota 
Ohio-
Oklahoma 
Orcguo 
Pennsylvania 
South Carolina 
South Dakota 
Tennessee 
TelItal 
Utah 
Vermont 
Virainia 
W",hingt= 
Welt Virlinia 
Wisconsin 
Wyoming 
Information missinl 

C .... 
DD O. .. 
0' .. 
os .. 
07 
08 
00 
.0 .. 
u .. '. 'S •• ., 
•• •• so .. .. ., .. 
.s .. ., 
2!1 .. 
'0 ,. .. 
" ,. 
JS ,. 
" " ,. 
40 
4' 
4' ., .. 
4S 
4' 
X~ 

Grades 1-4 
Grades 5·8 
Grades g-10 
Grades. 1l-U: 
Normal. with high IChool Incomplete 
NDrmal, high sehool complete 
College, I. :I. J year.s 
B.A. or B.S. degree 
RA. degree and graduaft work 
MA, or M.S, 
Ph.D. or Sc.D. 
Information mi5&ing 

Code 
n 
t 
• , 
• 
~ 
I 
~ 
X 

Professional and trade training-CoJamn 7. X 
None or not listed 
Business eOb~ 
Busious course with non-diploma 

special courses 
M.D. dqrec 
R.N, degree 
Law degree . 
Dentist or phamaceutieal dcgN'~ 
Diploma in arts. mu.~ c1oeulion. etc.l 
Summer achool courses 
Trade and technical courses. net 

elsewhere classified 
Extension. correspondence, general 

cultural courses 
Osteopathic degree 

'Marital Status-CDlumn 8. 
Single 
Married 
Widowed 
Divorced 
Separated 
Information miuill&' 

o 

2 
3 • 
~ 
7 

• 

o 
• 2 , 
~ 

Pucentage of income to dependent&-CoJumn 
9. 

None ... 
10-19 
20-.19 
300J!) 
40-49 
50-$9 

"'" 10'79 

• I 

Population of city or town whe~ club is 
located--Column J. 

80 or nver 
Information mi_ing 

Number of depmdents--Column 
Include total and partial. Lea than .1.500 

.a,50G"4.999 
5,000-9.999 
10,00&-24.909 
2$.000-49.999 
50,000-99.999 
100,000-41 49.999 

25~.oOO"499.999 
S{)O,0000999.999 
J ,000,000 or over 
Information miuiclf 

Date of birth--CoIuma 4'5. 
Code last two figu~ ... , 
1902 
Information mi&!.ina: 

o , 
• 
3 

• 
~ 
7 • 
~ 

None 
• 
2 
InEonnation missinK 

'0. 
o 
I 
2 

X 
Present OttupationL-Calumna 

t5. 16. and 11. 
It, 120 lJ~ 14. 

First salary (in hundreds)--CoIum"M 
$4.550 6., 

9.899 or over 
Information mi5$ing 

18-19. 
4S •• ,rx 

lIncludiu8' home economics. library acien«, 
93 Jrindergllmo. and social service trainina". 
02 ~he OC'Cupational code will appear in • 

XX later bulletin. 
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Date first satat'Y (full time)-Columns 2O-:U. 
Code last two figures. 

Cod. 

•• :899 
1902 
Information missinlr 

o. 
XX 

Total number of years worked-Columns <22~.23. 
Less tban 1 ,ear 00 

Two y~n M 
:'7 years, etc. . 2'1 
lnformation missing XX 

Number of different occupation_Column 24. 
One 0 

• • 
3 • 

• J ~ : 
10 or over 
Information missing 

6 
7 • 

1. 
Num ..... of different types of work-Column 

'5. 
One 
• 
3 

£to. 
10 or over 
Information missing 

o 

Nu~bu of years 
Column 26. 

0-1:9 
2-3·9 

with present employers

o , 
4-5·9 
6.'.9 
8-9.. 
lO-IJ·SJ 
1.2-13·' 
14-15·9 
16·17·9 
s8 or over 
Information missing 

• 
J 

• , 
• 
~ 
/. 

Number of years in presmt position-Column 

'7· 
O-iJ·9 
1-1·9 
2-2·9 
3-3.9 
4-4.9 
5'5·9 ..... 
'''·9 8-8.9 
9 or over 
Information missing 

o 
• 
> , 
• S • 
i 
/. 

Present wary {iD hundreds)--Columu ~29. 
Same .S 18-19. 

Differcnu between fint (full time) and pru
mt salary in hundrecbJ.--cotumns 30-,3:'. 

Same aa 18-19. 

Pn:5ent nd business 
-Columns. .:sa-3l. 

$4.550 6., 
9,899 or over 

Information mining 

eaminp (in hundreds) 

Amount of OWll investment ill the butineu 
(in thouaands}-ColUDlDll 3.-35. 

Code 
$10,000 

2,000 
99.000 or over 

InformaMn missing 

Amount of income from special worJ..-Column ,6. 
.,... 0 
100-199 I 
200-299 2 
300-399 3 
400"499 4 

i=~~: ~ 
i::l~~ , -.... . 
None . b 
Information miasiu, X 

Amount of income from. gifts and inherit-
ance-Column 31. 

0-9' 0 
"100-199 I 
~O'299' 2 

300-399 3 
400-499 .. 

::::~: i 
ro::i: i 
900-999 9 
None . b 
Information missing X 

Amount of income OD savings invested-cal. 
uma 38. 

Same as 37. 

Amount of yearly saviDgs from own mc:ome--
Column 39. 

0-199 
200-399 
400-599 
600-199 
800-999 
I.ooo·r~I99 
I~O·J.J99 

1,400-1.599 
1.600-1,199 
.,800 or over 
No_ 
In£ormaticn mining 

Mode of liviq-Column <40. 
Live with parmts. pay board 
Live with parent$. pay no bo&rd 
Have a house, meab ID 
Have a house. meals out 
Have a house. some meals in and 

some mws out 
HaV1!' an apartment, mab in 
Have an apartment, meal. out 
Have an apartment, 80mr muls in 

and some meal. out 
Have a room, light housekeepinc 
Have a l'OOlD, meals out 
Not el_here classified 
Informatroo miuing 

• • • • 4 

~ 

• • • 
3 

• 
! , 
Z 
X 

),fonfbly Jiving v:penses. perIODS witb ~ 
Pflld,ent.t--Column 41-

o.~ 0 
25.,.9 I 
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so·,. 
15-99 
100-124 

125-149 
Iso·l14 
115-199 
,J.oo·~ 

.2.2S or over 
Information missing 

Code' 
• 
3 
4 

1 
1 
:l 

Montbly living e:llpen&t:&. persons without de-
pentients-Column 42. 

Same as 41. 

Number of working lIoun 
pcJition-Cqlumn 43. 

Less tball 15 
IS~19.9 

20-24.? 
025'29·9 
30-34·9 
35-)9·9 
4 0-44_9 
45'49·9 

per week. present 

o 
• • 
3 • a , 

50-54.9 
SS or over 
Information missing 

Cod. 
s 
:l 

Number of hours overtime preent position
Column 44-
~4 0 
2-3.9 I 

4'S.9 2-
6-'.9 .3 
8-9.9 .. 
to-n·9 5 
12-13.'9 6 

~t!;:: l 
18 or over 9-
None 1) 
Information mining X 

Overtime~ paid or unpa.id-Co1umn 45. 
Unpaid. 0 
Paid 1 
Not in category b 
lnfo-rmation missinl X 
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