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workers on its list. The membership of one union repre
sented on the first Tailoring Trade Board increased 200 

per cent between the time when the Board was estab
lished and the outbreak of the War. Substantial increases 
in the membership of trade unions from· the sugar con
fectionery, shirt-making, lace finishing, paper box, and 
tin box trades were also attributable in large degree to 
the influence of the early Trade Boards. 

The amending act of 1918 became effective in a period 
when worker organization in general was rapidly gaining 
ground. By 1920 the total membership of employees' 
associations reached an all-time high at 8,347,000.' 
Some 4 million remaining outside trade union ranks as
sumedly comprised those workers most difficult and per
haps impossible to organize. And it was primarily these 
workers who fell within the ambit of the Trade Boards. 
Nevertheless establishment of nearly every Trade Board 
in 1919, 1920, and the first months of 1921 was accom
panied by a fresh spurt of organization among its work
ers. How strong the organizational impetus was de
pended largely upon the effort and conviction put into 
recruiting and, of course, to some extent upon other con
ditions peculiar to each trade. 

The button-making trade, for example, represents one 
trade in which organization was definitely achieved as a 
result of establishment of a Trade Board early in 1920. 

Prior to that time only the male pear I button workers 
had been successfully unionized. Immediately following 
fixation of the initial Trade Board rates some 90 per 
cent of the women employed in London button factories 
were readily organized by the National Federation of 
Women Workers and the employers also became feder-

• Ministry of Labour, Twent),-Secona Abstract of Labour Statlltics of 
the United Kingdom, p. 137. 
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DIRECTOR'S P;REFACE 

Nearly half a century has elapsed since New Zealand. 
--a young agricultural country-inaugurated minimum 
wage legislation, and thirty years since Great Britain, 
then the stronghold of laissez faire doctrine and the fore.o 
most industrial nation of the world, took its first legis
lative step in the same direction. With the bringing into 
operation of the Fair Labor Standards Act on October 
24, 1938, the United States takes its place among the 
large and growing number of nations whose governments. 
have adopted legislation of this general type. In view of 
the complexity of the administrative task involved in 
this new phase of government activity, it is fortunate that 
we are privileged to draw upon so vast a body of experi~ 
ence as has been accumulated by other governments that 
have gone before us in this field. 

It seldom proves feasible to import full-Hedged the 
machinery or methods of operation which hav:e been 
devised in another country to meet its peculiar needs. 
At the same time, it seems reasonable to suppose that out 
of the broad experience of other countries in dealing with 
minimum wage legislation as both to industry and: to 
agriculture, certain principles, methods, and expedients 
have been developed, and even some illuminating mis
takes made, which should afford guidance to those con
cerned with the administration of a similar undertaking 
at any time or in any place. We deem it opportune, there
fore, to present at this time a detailed study of the Brit
ish experience. 

Miss Sells had an unusual opportunity to study at first 
hand the operation of the British Trade Boards system 

vii 
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during its early formative years. The outcome of that 
investigation was published in 1923 as one of the Lon
don School of Economics Studies in Economics and Poli
tical Science under the title, The British Trade Boards 
System. The present study may be regarded as essen
tially a sequel to that volume, i1).corporating the results 
of further. study covering the more extended period of 
operation now available. For this further study, and at 
the suggestion of Mr. Leifur Magnusson, director of the 
Washington branch of the International Labour Organi
zation, Miss Sells was sent to England in the winter of 
1937-38 by the International Labour Organization and 
the Bureau of Labor Statistics of the United States De
partment of Labor. Since her return to the United StateS, 
she has been attached to the staff of the Institute of Eco
nomics in order to provide her opportunity for digesting 
the mass of materials collected and for developing her 
interpretation of their meaning. 

It is our hope that this study of Great Britain's experi
ence with minimum wage legislation will prove useful 
to legislators, administrators, members. of wages com
mittees, and others dealing with proJ>lenis of this type, 
as well as to those members of the public to whom mini
mum wage laws apply and others who have a general 
interest in the relation between the state and industry. 

J"he committee of the Institute cooperating with the 
author in the preparation of this volume consisted of 
E. G. Nourse, Horace B. Drury, and Maurice Leven. 

Institute of Economics, 
April 1939 

EDWIN G. NOURSE 

Director 
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A Study in Industrial Democracy 



FOREWORD 

"A living organism must take the place of a mechanical instrument ifl 
the public good is to be senecI.". 

Prior to 1933, minimum wage laws had been adopted 
by 15 states of the Union, Puerto Rico, and the District 
of Columbia, but only 8 of these were operative in 1932. 
Moreover, the scope of these acts was confined to women 
and/or minors, whose wages were exceptionally low 
owing to lack: of both individual and collective bargain
ing power. Fostered by expanding markets and technical 
improvements, both the nominal and real wages of the 
majority of employed persons had been rising almost 
steadily for a century or more and were high relative to 
the wages generally paid for similar work in other coun
tries. There was consequently little pressure for extend
ing wage legislation to include male workers before the 
decade of the thirties. 

Following 1929, however, the scenes in the economic 
drama of the United States changed. Decreasing business 
activity, decreasing wages, and decreasing employment 
brought the minimum wage issue to the national stage in 
1933. With passage of the National Industrial Recovery 
Act in that year the field of wage legislation was also 
extended to include male workers as well as women and 
minors. A decision of the Supreme. Court rendered this 
first law embodying federal minimum wage provisions 
unconstitutional in 1935'> But in JurieI938 another type 

'Between 1933 and 1938, milmtum wage legislation was adopted by 
u new states, one law applying to men as well as women and minors. 
Sevea of the 9 law. inoperative in 193:& were revived and these, together 
with the I laws then operating, make a total of 27 state minimum wage 
la ... including th_ of Puerto Rico and the District of Columbia. 
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of federal minimum wage legislation was adopted in the 
form of the Fair Labor Standards Act. The country is 
consequently faced with a new set of administrative prob
lems involving application of federal wage and hour 
provisions to perhaps I I million men, women, and chil
dren working in various industries throughout its con
tinental area. 

The new importance which the minimum wage has 
thus ?lSSumed in the United States raises two fundamen
tal questions with regard to legislation of that kind, one 
a question of principle, the other of method: (I) Is 
minimum wage legislation advisable? and (z) What is 
the best method of applying the minimum wage prin
ciple under a democratic regime? The answer to the first 
of these questions obviously depends upon two factors: 
the social philosophy of the person attempting to answer 
it, and how application of a minimum wage works out 
in terms of its objectives. In the nature of the case the 
author must leave each individual reader to determine 
for himself whether a minimum wage is a good thing by 
the light of his private conception of the good society 
and of the economic requirements of our industrial sys
tem. It is rather to the method of applying the principle 
that the author addresses herself in this book, although 
the study of actual administrative experience under cir
eumstances most nearly comparable with those in the 
United States will doubtless be found significant byany
one trying to make up his mind as to the soundness of 
the principle itself. 

For the purpose of studying minimum wage adjust
ment in practice the wages board system of Great Britain 
has been chosen for intensive examination. This body of 
experience has been selected for the following reasons: 
(I) Great Britain is a country whose language, law, tra-
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dition, aspirations, and political and economic organiza
tions have most in common with those of the United 
States; (2.) the British wages boards have been in opera
tion for a sufficiently long period to be thoroughly 
tested; (3) the system is-not only approved by employ
ers, workers, and the public generally, but is conceded 
to be one of the most successful pieces of social legislation 
yet placed upon the British statute books; (4) the British 
wages boards offer the clearest example of de~ocratic 
wage determination operating under a democratic form 
of government. 

Emerging from the British experience with minimum 
wage legislation are constructive approaches to most of 
the problems with which those drafting or administering 
legislation of this kind are likely to be £aced. Instead 
of pulling out these problems and their solutions by 
means of analysis, however, an attempt has been made, 
in so far as it is possible with words and figures, to create 
for the reader a dynamic picture of the living organism 
into which the wages boards of Great Britain have de
veloped in the thirty years since their inception. Empha
sis is therefore placed upon the legislative and adminis
trative aspects rather than upon the economic. The proc
ess is described instead of the result's being weighed. 
The qualitative factors as opposed to the quantitative for 
the most part comprise the contents of the study. 

But before embarking upon this joint exploration of 
the British Trade Boards, Agricultural Wages Commit
tees, and other statutory wage-fixing bodies--how they 
came into existence, what they are; how they work, what 
they have accomplished, and what their significance is-
the reader should be apprised of certain points of differ
ence between Great Britain and the United States in 
order to render the following pages intelligible. 
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First, a difference in the use of the phrase "minimum 
wage" requires clarification. Though a minimum w~ge, 
as the term is used in Great Britain, originally implied a 
bare subsistence wage fixed by law for sweated workers, 
the conception of the term has grown with the develop
ment of industrial democracy. In current British usage 
a minimum w~ge does not necesswy mean a subsistence 
w~geor evenalivingw~geasitusually has in the United 
States. A minimum wage is exactly what the words say, 
simply the lowest wage legally payable in a. trade. The 
level of living which it provides may vary somewhat 
from trade to trade. Actually, however, the minima fixed 
by the different wages boards represent the prevailing 
rate of wages in the industry for which they are fixed 
and they are determined with that objective in mind. 
The minimum is not the st~nJard rate in the sense that 
rates agreed to by trade unions and employers' associa
tions are standard, nor is it necessarily the maximum 
rate since trade union agreements may and often do 
stipulate that a higher rate shall be paid for the same 
occupation to which a minimum may apply; but it is the 
prev~iling rate, that is to say, the ,.~te generally pMJ 
and it is also intended to be a f~i,. wage for that industry 
or occupation, taking into consideration the existing pur
chasing power of the pound, the work done, the rate 
actudly paid for similar work in other trades, and what 
the particular trade involved can bear. 

Though a comparison of money wages in Great Britain 
and the United States is quite beside the point of this 
study, it is important that the reader should have some 
idea of the relative cost of living in the two countries 
at the back of his mind. No definitive statement re
garding this relationship can be made. A very rough 
estimate based upon the best available data indicates, 
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however, that during the years 1931-37, the cost oE 
living in Great Britain approximated 75 per cent oE that 
in the United States.- Expressed in monetary terms, this 
means that 9 pence in England bought something like 
what 25 cents would buy in the United States during 
those years. In attempting to obtain a relative value Eor 
wages in the two countries, a mental allowance shoulcl 
also be made Eor certain imponderables. For one thing, 
the material standard oE living among all income groups 
is considerably lower in Great Britain than in the United 
States. Consequently wages are not expected to provide 
so much. What virtually amount to a further addition 
to wages are the various state insurance and pension 
schemes, to which the worker mayor may not contribute 
a small sum, and most oE which have existed in Great 
Britain Eor more than 25 years. The security thus gained, 
to say nothing oE the greater stability of wage rates, in 
part incidental to existing social legislation itself, reduces 
the necessity Eor saving, so important to workers in the 

• Thil figure is derived from cost of living index figures given in 
Table II, p. 3' of • publication entitled A Ctmlrihutio" I. 1M s.udy 
of l_io'" c.""...uo", of Cos" of LWi"g (Ford Study), an 
inquiry into the cost of living of certain group. of workers in Detroit, 
U.S.A. and fourteen European towns, issued by the International Labour 
Office in 1932. (Studies and Reports, Seriea N (Statiatic:s), No. 17, sec
ond revised ed.). It wu obtained by usiog 7 I per cent (the range 
being 69 to 73 per cent) of the Detroit cost as the cost in Manchester, 
England, in January 1931, of a ItaDdard of living approximately equiva
lent to that of an average working-class family in Detroit. Taking the 
relationship between these two cities as representative of that between 
Great Britain and the United States at that time, a common base was 
established by means of which the official British cost of living indexes 
could be converted for comparison with tha:se Qf the United States. Using 
the weightl of the I.L.O. study, the British colt of living index at the 
end of 1937 was found to be 81 per cent of that of the United States. 
The relative cost of living in Great Britain and the United States thus 
ranged between 71 per cent in 1931 and It per cent in 1937. The figure 
'1 S per cent hal been arbitrarily chosen to suggest the relationlhip obtain
iog over the whole of this seven-year period. 
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United States who are not as completely' covered. In 
these ways the buying power of 9 pence is stretched to 
something more than the actual purchasing power of 2S 
cents in the United States. 

The relative homogeneity of the British population 
and the smaller size of the country in comparison with 
the United States are also important points of difference 
because they facilitate administration of industrial legis
lation. A common ideology created by such conditions 
has proved advantageous in organization of responsible 
worker and employer associations and in the growth of 
a Strong social consciousness which has developed in 
Great Britain especially since the War. Though British 
society is more definitely stratified than is that of the 
United States, a more unified population has neverthe
less produced a highly developed and profound con
ception of democracy, which finds its source beneath 
superficial social customs, political forms, or economic 
standards in deep recognition bE the,inherent dignity of 
man. This profound belief in the right of every English
man as an individual to govc;m himself, qualified by 
the more recent realization that every Englishman, being 
also a part of society, has a duty to govern himself 
accordingly, naturally ,expresses itself in parliamentary 
form with regard to both political and economic matters. 
If the United States has taken pride in her technical 
achievements, it is also well to remember that Great 
Britain is far advanced in the art of human relations. 

The British wages boards represent an application of 
the parliamentary form of government to a particular 
economic field. The details of the legislation and the re
spects in which it has developed or been limited over 
a period of years are consequently significant for the 
United States, which has recently launched forth upon 



FOREWORD 9 

a similar undertaking. 'But, however well conceived and 
drawn is any piece of legislation, its ultimate success or 
failure depends primarily upon how its provisions are 
interpreted, how they are carried out, and upon the 
relationship established between those who apply the law 
and those to whom it is applied, that is to say, upon its 
administration. Good administration being primarily a 
matter of human character, judgment, and understand- ' , 
ing rather than one of forms, filing systems, reports, or 
similar techniques, we in the United States can learn 
much from Great ,Britain, especially on the administra
tive side. 

Since the effectiveness of democracy is measured by 
the capacity of government to adjust to the growing 
needs of a living people, the author .invites the reader 
to commence this study of British wages boards by ob
serving how the concept of wage regulation has ex
panded with industrial and economic change and with 
the development of British democracy. It is the author's 
hope that those actively concerned with administrative 
problems will find the subsequent statement of how the 
British system works not too detailed to be followed 
through in all its intricacies. More general readers, how
ever, may perhaps gain sufficient light on the broad prob
lem through reading Chapers I, II, III, V, IX, and 
XII. 
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APPENDIX A 

ILLUSTRATIVE MATERIAL 

Sample Agnu/II of II True Bottrtl Muting 
orBI ••• /ZI)3'I. 
T"-phkAd ...... , 
TRADBORDS.SO~.LONDON 

Telephone No.: 
WHlTEHALL '-

To msaben of the .•• Trade Board 
(Gnot Brltolu). 

C,. .... /~I)¥I. 
OFFICE OF TRADE BOARDS, 

METROPOLE BUILDINGS. 
NORTIll1loI:BERLAND AVENlIE. 

LONDON, w.e .•. 
zoth NoveII1ba'. IN', 

You. are hereby ...... nn...:! to attend. 'lDeetma of the ••• Trade Boud (Great Britain), 
to be held in """tINffU ,.... 11 (filII /Itw), JI....,. BtAw.,., NorIItutIJt.ItufIJ .c. ....... 
Lort4tnt, W.c ... ,. T~ •• pi N..".." zgJ1. alzo.JO ..... for traDI8ctioIl of the fo1Icnr. 
iDs buIi:aeII:-

:I, Kinules of Pi ';"p at the 4l8l meetlDa of the Trade Board, held OIl 8th JIIb'. 
IN6 (cydo ••• /ro,s6 ~ cimlIated) • 

•• Chainrau.'s busill.e-. 
S. Report of 14i:raistry of Labour OIl iDspectloo aad ebfon:emeQt iD the trade for the Teu' 

1036 (cydo ••• bur prericnWy circulated), &Del in CIODDCICtioD therewith revietr of the ac.rd" apprcrval to. reduction in tIu: &mOIUIt. of iDlper:&ion (ace i&em S of the report 01 tho 
AdminIstrative CommIttee (cydo •• • /nn6) nbmitted to the Board on :l18t April, 10.16). 

.. Corr:csp=d...,." with Mirdatry of Labour reprdiDs the confirmation of variatiolla of 
mbdmwu. rates, in acc:ozdaace with the Boud,'. Notice of PI'OpCIIIIl ••• (cydo ••• bN6 __ I. 

s. Thirteea!etten received &am. firma SDd UlClCiatiGDS of emploJen eqqed In the ••• 
bulUltly reprdiq the proptIIIII.lI in the Baud's Notice ••• and leceived after the JIleetinc OIl 

8th lui,., 1036, .. circulated berewith In CJdo ••• /1936. 
6. Motion. notice of whkh bad been aiva. by )(111 ••••• ad puticuJan of whu:h are 

contained in the pre1imIu&ry notice of the meetiq' (c:ydo ••• /:I:N7). 
,. Letter c1ated :lilt April. 10&7. from Mr •••• and othera, reprdins the minimum ratel 

for workerIeDppdiD mak.iq ...... cin:ula.ted herewith ill cydo ••• /S0l7. . 
•• __ of S.,..;.J ••• c.m.m;_ (oycloo ••• M; .. . , •• aDd ••• ,.6 _ _ I. 

0. Ileport of AdmiDIItn.tiYe Committee of • meetfq held OIl 6th November. s056 ... 
_bsmthla ........ , ... ,. 

so. Comm1lDicatiou dated 6th Febnwy~ S037. and &ath Aupt. son. hom IrIiDiItry 
of Labov nJoIas..,.tloos of ..... _ the maklq of ....... (pn>d .. "I .. _ 
herewith ill cydo ••• h037. 

n. ('mnm"nk:eUon dated •• ad lUlle, 10.57. from MIniItry of Labour rakins. QUeStion. of 
ICOpe with rrpzd to certaia worked matiq ...... c:lrculated herewith iD. cycIo ••• /sou. 

n. Other competeDt b\lIinaa. 
q. Date of DalIllCllll:in.l-

341 



T,ade Bond W"ge Ordn /OT PIIS/i.", CUlling 
Por OIIidal Voe 

F.C. (11) 

TRADE BOARDS ACTS. 1909 AND 1918 

FUSTIAN CUTTING TRADE 
(GREAT BRITAIN) 

Order of the Minister of Labour confirming the .. riaHon of 
Minimum Rates of Wages for certain cia .... of MaJe and Female 
Workers, such .. riation of Rates being 

EFFECTIVE FROM 30TH NOVEMBER, 1936, 
together with a Schedule seHlng out particulars of the Rates as 
varied as aforesaid and setting out also particulars of Rates which 
became effective by virl)le of previous Conlirming Orders made 
by the Minister and which are unaffected by the present Con· 
linning Order. 

The Rates set out in the Schedule aHoched to this Order are also 
contained in the Notice F.C. (11) issued by the Fustian Cutting 
Trade Board (Great Britain) and dated 23rd November, 1936. 

The Schedule to this Order contains all the Minimum Rates 
effective on 30th November, 1936, in the Fustian Cutting Trade 
in Great Britain. 

""""". PBIIft'BD A1m PUBLI8BBD BY Bl8 JIUE'I'!'"8 8'l'A'flOau1' OJ'PICB 
tb H PIlf"GhaIed dInRlJ' "- lUI. 8'1'A'1'IOtmBl' OPI'ICB at tb.rolJ_tq &d~: 

.A4u&nl aou... K..IIIpwa;r. I.oadaa. W.o.II lit Georn B&Ne&. BdlDbwP I, 
., Ywk 8I.rMI,. ~~ ~~-::::; er-at. Cudili 

-Uuoqb..,~ 

18a8 

Priae lei. 1l8\ 

,.> 
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Whereu the Minister of Labour has received notification from the Trade Board established 

Ull.der the Trade Bouds Acts, 1009 and 1:918, for the FUSTIAN CUTTING tradeiD GREAT 
BRITAIN that the said Board hu, ia pursuance 01 the powers vested in it by the said Ads, 
varied the general minimum piece laUS aad overtime rates based thereon for male and female 
workers employed 011 hand cutting in the said trade. and the rates as varied are set out in the 
Schedule to this Order; 

And whereas the Minister 01 Labour, having taken the matter into consideratiou., is of 
opinicm. that the variation of rates so made as aforesaid should be con6rmed; 

Now, therefore, the MiDister of Labour in punU&D.ce of the powers conferred by Section 4 
of the Trade Boards Act. 1:918, and of every other power in that behalf, herebyconfirmsthe 
said variation of rates 10 made. and specifies the THIRTIETH day of NOVEMBER. :1:936. 
as the date from which the same shall become effective. 

Given under the 08idal Seal of the Minister of Labour, this nineteenth day of November, 
in the YeAr' One tboUIIaDd nine hundred and thirty-six. 

(L.S.) T. W. PIHU.Is. 
s.a.tuy 01 the 101"""", of Labou<. 

The Minimum Rates varied and confirmed by this Order become effective hom $oth No
vember, 1936, and are those set out in Paragraph I of Part I of the Schedule below together 
with the overtime rates based thereon. In all other respects the Minimum Rates are in fon:e 
under earlier Confirming Orden au.d remain in force without alteration. 
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Puapoph I. 

BRITISH WAGES BOARDS 

SCIIEDllLE 

L-JUlm C1ITTIlfG. 

GBlIBUL IIIlmIUlI PIBCB RATBS. 

_ .... ___ pl ........ ,.. ..... ___ <011_> __ ... 
...... -

(0) SINGLE WIDTHS. 

GoodJ bowD iD. the trade u: 

SluGoaos 
18 in. t1ipt 
.aiD •• 
J:l in., .. 
s2i in. .. 
:14m. 
27 in.. • 
diD ... 
30iD ... 
,,6 in. cut all &c:rcIII 

IlAaGoaos 

18 in. race velvet 
20m ... 

22' la ... 
.a in ... 

• 

21: ill. up to and lbcJ.udina 13 in. twill vel-....... 
.s In. twill velvetecD. ••• 
,,6 in." .. 
a8 in. COZDJIlOD velvetem 
18 in. .. .. 
t in. couse veIveteeD. (s1-;11 in.) 
tin." .. .. .. 
• 8iD. tftl ...... ,'''_ 
18m.' .. .. .. 
,8 iD. Jis velveteen 

. 2SiD." .. 
.IIiin. twill velvet 
:r8ia. .. 
,,6 ill. .. • 

Leqth 01 each piece 
in the "su!y." 

ISO to 154 yarde 
• • • 
• • 

• 
• 

• • 

• 
• 

• • 
• 

1$0 to 154 yards 

• • 
• • 

• 
• • • 

no to UI: yards 
150 II 154 .. 
uo .. 11:1 yards 
150 .. XU 
no" us 
1$0 .. IS4 .. 
JlO .. XXI 

ISO" 154 
• 

• 

• 
• 
• 

• • • 

GeDerd minimum. 
piece rata. 

Per pair of p&eeeS. 

.. d. 
15 • 
1:6 n: I. . I. f .. 
•• .. 
·f .. 
.. .. .. 
.6 

os .. .. 
" .. .. .. 
•• .s 
•• .. .. 
•• 
6. 

• 
II 

1 

• • 
• • 
f 
6 

• 
f 

• • • 
II 

• f 
I. 

• 
• 
• 

II 

6 

ID the application of the above pneral minimum. pie:e rates. hand cuttiq iDduda ..,. 
operatioll of t..mIDc-uP or IimiD& wbm performed. by the worker who doa the cuttiq. 
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(0) OVERLENGTHS. 

In the cue of pads for which the sean minimum piece rate!! set out in parqraph I (4) 
are apeci6ed 011. the basis of .. Ieqth of ISO to ZS4 yarda. yardap in ezcas of IS4 yards is lOb
ject to the followulg additioul rates: 

(.) SLIP GOODS: 
Per yard per piece. 

d. 
1:8 ilL to 117 in. podI 
118 in. to 56 in. pocb 

(t) RACE GOODS: 

18 in. to II., iD.. pock 
a8 in. to 36 in. aoocU 

(,) DOU1lLE WIDTHS (SPLITS). 

t 
.t 

• • 
WHERE SPLITS ARE DOtmLED the pueral minimv.m piece rate for the double width 

(Iplib) is twice the pneral minimum piece rate for the c:orreapcmdiq aiqle width of the same 
1easth. u set out above. with the addition of ,I. sd. per pair of do\lbJe splits. 

For ezample, the pneraJ. minimum. piece ra.te for CIlttiDg 40 fn. double race velvet (aplite) 
of 150 to 1$4 yarde length "in the grey,"'. twice the smeraJ. minimumpiec:e rate for.lo m. 
Iiqle width nee velvet boa. ad.) with the addition of 1" Sd. i.e., 61a. 4«1.+11. Sd. -6_ od. 
per pair of piec:a. 

Nom.-Every hand rotter, irrespective of age, when empJo,ed on piece work to which tho 
ameral minimum piece rates apply, is entitled to be paid at not leu thaD loch aawal mini
mum piece rata. Baad cutten, when employed an piece wort to which the-gmen1 minimum 
plece rata do DOt apPly. an: entitled to be paid piece rate!! each of which would be IUfficient to 
yield,lD the circumltances of the cue, to an ORDINARY worker (i.e., .. worker of ord.iDar)" 
.Ikill ad ezperience in the cJa. of work In qw:stioD), at leut the aame amount of money .. 
the appropriate smenl minimum. time rate. 

GEl'IEIW. IUNIHlI!II TIIO RATES. 
-phs. 

Geaen1 m.irIJmum time rata for female worken employed. on baD4 cuttlDa: (includ
...... ............,oodUmlq): 

Ca) LBAJI.NBllS.l.e. female worbra who are employed in leamiDa hand 
CllttblK and have DOt beeu. employed 011. hand ca.ttiq (indud1D& 
aDJ' beamiq..ap and Jimins) for a period of more thaD ODO mcmth 

(6) Wor .. oth8I' thlaleamtra to whom. the mlDlmum rata.pcdficd iD. 
parqraph 2 (.) are applicable ••• _ .. 

Per week of 
.shoun. 
.. cL 

• • 
Porhour. 

cL 

51 

Genenl mIDlmum. time rate. for male workera employecl on band cuttlq 
(IDd ___ upoodUmlq): 
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(0) LBARl'BRS, i.e. male worken who are employed in learning hand 
cutting and have Dot been employed on hand cutting (including any 

Perweelr. of 
4B hours. 

II. d. 

beamiDa:-up and liming) for & period of more than one month " 0 

(6) Worken other than learners to wbom the minimum rates lJ)eCified in 
Paragraph J (0) are app1icabJ.e: 

OJ Wolken under 18 yean of &Ie 

Cd) Worken of 18 yean of age or over 

-ph •. 

II.-POWD MACHI!m ctJT1'Il'(G. 

PIECB WORK: BASIS TDIB RATE. 

PIece work buIa time rate for female worker'll (all qea) employed 

Per hour. 
d. 
st 

.0 

Per hour. 
d. 

OIl power machlne cuttiq' 1l 

Nou.-Every female powm' machine CIltter, irrespertive of age. when employed OD piece 
wort is entitled to be paid piece rates each of which would be sufficient to yield, in the cir
ewnalanca of the case, to an ORDINARY worker (i.e. & worker of ordinary Wlland aperi
au:e in the class of work in qUeition). at least the same amount of money as the piece work 
basi. time rate of 7jd. per hour. 

GBNERAL JIllfIIroJ4 TIME UTES. 
_phs. 

Genenl mlDimam. time rata fOl' female work .. employed 01l power machine cut.... ' 
(0) LEARNERS. i.e. female worken who are employed in learning power 

machine wtling and have Dot been employed on power machine 
cutting for a period of more tha.u two montht-

(i) Durins fint month of employment 
(iiJ • ICCOIld • 

(6) Worken other than learnen to whom the minimum rates lpeclfied in 

per .... of 
.. boon. 

L d. 
6 0 

8 0 

Per hour. 
d. 

puqrapb.li (0) are applicable ..• 7 
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IIL-BNDmG AND KBlQ)ING 
(all nctioJUI of the trade). 

PIECB WORI BASIS TIJ4B RATE. 

Piece work buill time rate for aU female workerl emplOJed 011 eacl-

347 

Perhaur. 
d. 

Inc .... .....,..... ,\ 

GBNBlL\L KINIIIWM TIME RATES. -ph,. 
General mJDimum time ratee for female workers employed aD. endJnc and DlendJnc: 

(II) LBAllNBRS.i..e., female workers who areemployed in lcamiagending 
and mending and have DOt been employed on ending and mendiDa 
for a period of more than twelve month.-

During first month of employment 
• aecond • 

thinI 
fourth 
IUth 
,;nh 

• ..... th 
,;pth 
ninth • 
tenth 
ol...,.th 

• twelfth 

Per week of 
48 houn. .. d • 

6 0 , • • • • • ,. • 
n 0 

" 0 

•• • •• • 
" • 
,6 • 
" • 

Per hour. 
d. 

(6) Pem.ale workera other thaD. leamen to whom the miniDlum nta 
apecified iD paragraph 7 (0) are applicable f 

IV .-oVERTIME. 
(See Note A below regardiq restrictions upon the employment o'f male worken 

\I.Dder 18 yean of age and of all female workeR.) 

NORMAL NlJMBER OF HOURS. _ph,. 
la accordance with Section.] (I) (e) of the Trade Boards Act, lVtB, the Trade Boardha ..... 

declared the normalllumber of houri of WOl'k per week in the trade to be u folloW1l:-
10 ... weok .. hounI. 

OVERTIME RATES~ _ .. 
Overtime rata to apply iD IUbttitUtion for the minimum rates which would otherwise be 

applkable,lD respect of time worked by a male or female worker in any week in m:ceea of ..s 
houm: 

(0) AI respects workers employed em time work: 
Time-&nd-6-quarter. that iii to 1&" one and a quarter times the aeneraI miJd. 

mum Umc rate! otbcnrilc applicable. 
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(J) ". mpecta worken employed on piece wort: 
m .. re.pecb worbrI employed em work to which pacal miDImum piece 

n.ta apply: 

the appropriate gmeral miDimum piece rates and in addItitm. aa amcnmt 
eqaa.I to ooe-qauta' of the aeaenJ miDimam. time tate wbida would. hDe 
been payable If the worker had hem employed OD time wrd. 

(ii) .. rapeeta warUn ~ 011 1t"OIt to which DO amaa1 miDImum. piece 
rate but .. piece wort. ... time- rate appIia: 

piece rates each of which would Jield. ill the cfrcamstaDca of the cue. to AD 

ardbwy warts at leut the ume amDIUll of maaeJ' .. the IoppIOpIiate piece 
wort bud time rate" aDd ill additioa aD amGaDt equal to aae-quarter of the 
amenJ miDimum. time rate which would have beal pa:yahIe if the W'IXker 
bad hcea employed 011 time wwb 

(ib') .. rapecta worbn~ em pfecework towhIdaDOp::aaaIDIiDiDmm, 
piece rate and 110 piece wad:. bail time rate applies: 

_ .... 
piece rates each of 'W"IUcb woaId .,wd, in the cia of the cue. to 
lID. cmIiDary worker at Jeut the IllUDe auunm.t of IIIOIIq .. the appropriate 
puenI miaimaIa time rate,iUld ill additicm. au AlDDGDt equal to cme-qauter 
of the pmenl miaimam. time rate .. Idcb would haft baD. PQShIe if tile 
worker bad beeD emploJal aD time wort. 

V.-GBlIBRAL PROVISIOB& 
LENGTH OF PIECES 1M THE GREY. 

F ..... _al .................. .....,m.cJiDlhiI_ ... _al_ 
IIICDtm&a:u jgfnrthelmsth ofeacb picceiD thepeyil to betabD "37 iac:bestotbe,.rd. 

BASIS OF WEEnY RATES. 
Puqraph 11'. 

'J'he""" miDimum ratellPIICi&ediD puqzapba,. 3. 5. and 7 above an: baed ... a.-. 
of.s boan aad are IIlbjed to .......... tiauate mludba 1MlCICIrdiDa .. the ~ 01 .... of 
emplDyment in any week is .. thaD ... . 

APPUCAIIlLlTY OF IIINDl1Jl( JlATES. 

The miDimma rates of wapi let cat ill this SdIedaIe apply .1IIbjec:t. to the ~ of the 
Trade Boards Acta. to aD male aad female worten ill Great BritaiD. of the ~ spedfied iD 
this Schedule, who an: employed duriq the whole or any put of their time ill any bnDc:b 01 
the trade apecified ill the Sc:hed:aIe to the Trade .Ibrda CFastiaa CattiDc' TNde. Gnat JIriI.. 
IiDlJCaaltituticmlDd Pi 'inp) Jteaalatialll. 1m. whieb rads .. faDcMI: 

FustiaD Cuttma. whether perfamIed bTlwad 01' madame, aDd aD ~. GpeIIS

tiODa iDcideutal or .~ thcmo. carried 011 in III ateblnhmmt bt whiI:h fIIItiut. 
it cut; but ea:IadiD& the ~ '* operatiI:m of Itiffeaiq. 

DEDUCTIONS. _ ... 
The mfDimum rates set aut hi tbiI Schedule UtI JJQabIe deu of cWw:tjgpw (other diu _ 

ducticu IDIderthe NatkullDla:raace Act. Ipt ... ammded.". any sableqamt me b. 
_dedactiaDlaotbariled b7 any Act to be made &om wqaiD rapect of ~ III ..,. 
auperaDIlu&ticm or other providmt. fImd) ad. aotwith.t:aDdiq that tbq are ~ wbida 
IDQ' IawfuD,y be made from ...... 1IIII1eI' the I*OriIiaaI of tile Truck AdL 
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PAYllENT OP mGBEllllATES. _ ... 
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AgricrJ_1Il W,"ge Order lar B~/ards""'e 
aJ H • ..m.gdoashire 

Wben:u the Apiadtqn.I Waps C«-nmjttee b the area i .... the ednrjnjcptift 

CIDIIIlties of Bedford aad B~ bne. iD. ~ of the abGft Ad. I~ 
Wqes (ltepJatiaa) Ad:. 1924). cluIJ'DedmiDimma. aud CM:I'time rata of nca Em-.uba 
~ ill qriadtare b time wad: ill tbataraaad tbesaid dlesuemocm the Scbed
uIe to tIUs Order. Now the AcricaJtun,I Wqa, Baud. ill paISaUICZ of tbetaid Act aad for the 
pupaaeof~oat tbedecisiaa. of the sUdOnnWtre benb7 .... tMt the ~ 
COD.taiaed ill the ScbedaIe to tbiI Orda' IIbaII became dfettift _.sut~. K037. 

SCHEDULE. 
1'. '!hewapsPQahle_tIIe ' , ...... tof .... ...ta. ... bellDt .......... 

the ~ miDimma. Ates.-

y~ • ..,.. P ...... .. .. 
81 &Del over .. 0 

110 aad uacIeI' lIZ ••• .' • Z9 :10 ••• .. • 18 19 _,_ .., 6 
1:7 • 18 .r. n • 
d I? .• , ,8 • IS • 16 ... IS , 
L4 15 _r. .. .. 
U ...... • • 

FCII' the parpcae 01 tbilc:IaaR the cqJftIIicID. ...... dIaD be deeaIed to __ • week cat

Iistiq 01 the foUcrwiac D1IIIIIla' 01 baaa..-
(.) fa aDJ' week ia 8IIIIUDa' so. ampt ill the wteb iD. wbidI E.-II..,. ... 

Whit II....,. fall. __ the t.c.rs -.n be 41'. 
(I) In aDJ' week ill WIIIta'.s. elIIZIlC ill the weeb iD. wIaida a.--. Dq'" 

'fI:h DetmdJer. 1937. fall. __ the boan -.n be.JOt. 
a. Wbaea "cia: time "' __ is~ by the ftS"UU' Ja.swJllriod_ tile 

boan of MIlk qreed ~ tile worbr aad the aapIo,.. ia UQ' week (ar:IDdiar Ian of 
Oftdime ~t) aft _ tbaa the haIIllU:IIlbs- of ............. ahem:" n::sped. of 
that week. the mteaf ..... appticahIe ID that wu:b&' shall be..da alii toasare ID tbe __ 
the --.a wbids waUlllaft .... ..,... if • .-.... 1Iad beta die faD ........ aI 
bums meratiaaed abcMe ill IeIilCICt 01 dial .... 

1. The waps PQahIe frat the"D ' , ..... t of &maIr: wcden sIIaII be 1IDt ........ 
at the foIknrinsripjmmn tabs.-

l"..sl/ ... 
Pw __ • .. 

II aad 0ftII' 61 
1'7 &ad aDder 18 .1 
,6 • '. d 
IS .. .1 .. IS • UDden ..... oj 

"" F. tile paIJICa of aD tile abcrIe ntes tile ..... of wart .... _ ....... t-.s ... _-... --_ ... - .. _ ..... ----
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prevmted. from wmkiq a worker who was present at the place of employment I,II.d mad, to -. . 
s. For the purpose of the above rates employment in summer ahaU be deemed to be em,.. 

ployment duriq; the period mmmmcinl on the first Sunday in,March and ending on the Iut 
Saturday in October, and employment in winter shaU be deemed to be employment dllriDg the 
remainder of the year. 

6. The differential rate! of wages for overtime emplo)'DleD.t shall be Dot lea than the fal
lowiq miIlimum. rates:-

On Weekdaye On Easter Mon-
(ercept as day, Whit MOll-

Yean of Ap. provided in day, Chrltltmaa 0. Sundayo. 
the_ Day and 17th 
column). December,IO$7. 

p., .tour. P"laMr. P.,AMIr. 
(0) Mille Wor .. " ..... d. d. .. d . 

uandover .. . ... ... .01 "I • 01 
10 and under n ... ... .1 .ot "I •• · · '0 ... ... • '0 " .8 • • •• ... ... 81 01 '0 ., · · • 8 ... ... , 8 81 
.5 • · •• ... .. . • 51 , 
'S · · .5 ... ... 5 ,I 6 

•• · · ., ... ... 01 • 41 
Uader 14 ... ... ... 0 .1 • (6) Pflfltllh W"m,,:-
J8andover ... ... ... 8 • .1 
1.7 and under 18 ... ... • .1 8 
.6 · • ., ... ... 51 6 6' 
.s • · .5 ... ... 5 51 6 

•• • • ·s ... ... .1 s sl 
'Onder 14 ... ... ... 01 41 5 

,. These ratel ahaU continue lD operation 1lDtiJlgth October, IOJ8. 
8. For the purpose of the application of tbe above di&reDtiai rates of wages for overtime 

employment, the Bedfordahire and HuntiDsdon!lhire Agricultural Wages Committee have by 
Order dated 12th October, 10$7. defined the followins employment lUI the employment whkh 
it to be treated .. overtime employment:-

(0) All emplo)'D1eDt ill ezceu of 5. houn on Saturday or OD auch other day (not 
beiq SUIld.y) in every week as may be.agreed between an employer and a worker, pr0-

vided. that in any cue overtim.e rata .ball bt paid iD. reapec:;t. QI .n houn worked. after 
1 p.m. OD such day. 

(t) AU employment 011, S1lI1daya, Euter Monday, Whit Monday, Christmas Day 
and .7th December, 1937. -

(e) 6) AU emploYJDellt in SCelll of 41 houn (ucludiag all houn which &Ie to be 
treated as houn of overtime employment) in the wtcks in which Euter Monday and 
Whit Manday fall. 

(ll) All employmeat in eKaS of SO houn (adud.iq all houn which are to be 
treated as houn of overtone employment) in any other week in Bummer. 

(d) (i) All employment in SCell of .sot hours (ucludiag all houri which In: to be 
hated as houn of overtime employment) in the weeks in which Christmu Day and 
17th December,lon, fall. 

(U) AU employment in e:ICeII of 4B houn (eK1udiDg all houn which are to be 
treated u houn of overtime employment) in any other week in winter. 
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0- Por the purpose of the apPlication of the aboYe minimum rata of 'ft'qa the BedfIrfCl. 
shire and HuntiDgdonshire A,ricultural Wages Committee have by Order dated 6th January, 
1:025. de.fi.a.ed the following u the beue6ta 01' advantages which may be recb:med .. payment 
of WIlBeI in lieu of paymeot in cub &lUi the ftluea at which they are to be 10 rec:toud. and 
probJ."bited the reckoning of any other bene6t or ad:nutate .. payment of ,..... ill lieu of 
pl)"lllel1t in cub:-

ru BMlfiIs (1r Atlftlltl4la. 
(II> New milk. 
(ZI) Skimmed. OJ' separated milk. 
(G:' In the C28e of male worlr.en anly:-

Board (inc:IwiiDa any meals but not iDcI.udiq IDtoDcatins drink) aDd 
Iodaiq, csc:cpt ill aD1' cuo in 'Which the WqcI Committee Ihall have deter
mined that the locIciaI'.......,mod.don provided is 10 defective .. to be hi. 
_toheolth. 

Cd) Cottqe. iDchrdiDs any prdea provided with the cottage, acept "here the 
cottqe is one in reprd to whleh the Medical Officer of Health hu reported that it is 
in Ii atate 10 dangeroua or iDjlll'ioul to health as to be UD6t for human habitatioD. 

(Ii) V ..... 

(II) New miIk-4cL per quart. 
(6) SkImmed or _ted mllk-ad ..... pilon. 
(0) Boud ouuI_ .... 

18 ad over 15 0 
17 but under 18 14 0 
16« 17 110 
15'16 100 

l4' 15 80 

Cd) Cottace--Ja. per week _ any RIIt or rates paid by the occapier. Provided .. 
followa:-

(_> In the cue of. cottap with reprd to which the Committee, on an ap
plication by or OIl behalf of a worker. havecertified that by reuon of inadequate 
aa::ommoclatioa. want of repair 01' I&Ditation or lac:k of water supply the value of 
mc:h cottage 111 leu thaD ,s", the value ahaIl be ncb IWIlIeII thab 3L .. the C0m
mittee Ihall detennlne on a consideration of the defects. 

(I) Ib the cue of • cottqe with reprd to which the Committee, on au ..,.. 
plicatiOD by or au. behalf of &II employer have certified that by ftUOD of the cot
tap haviq 3 or more bedrooma. combiDed. with other atWactory ecmmmod• 

lion. the value of IUCh cottqe iI hi&her thaD ,sa.. the value Ihall be such IIlDl 

sr-ter than p ... the Committee IhaU determine on a consideration of the ao-
commodation. . 

B, Order of the ApicultunJ. Wiles Boud. A.B_, ... S--.. 
ItiapB_ 

Smith_ 
Lonc1cm, S.W.I. 

6pj 0cI0M'.1V&'. 
N.. 1. Applicatlou _ Pennits of Eumpdoll. (which .., be obtaiDed ill a.s 'W'bIn 

a worker II &ffec:ted by ~ lniwy or mental defideDcy or any iDfirmitoY due to ap or to 
aar other cause) should be addreIsed to the Secretary. BedfordIhire aad BUD~ 
Acriculhnl W.,. Committee. Brcd.".1IouIe, 'lbe Broad..,.. Bedford. 

2. CompIaiatiU to DOD..pqmeDtof the pracribedratel oIwqesabouJd beadm-l to 
the S-tory, MhUoll701 __ ud _ Elap Bulldhoo. Smith _ LoDdoD, 

S. W.I. 
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CltusifictltUm of TTtlJe BOttrJs. ",it" Y...... of Esltlblis"menl 
Cr.omnrc 

Corset •••.•••••••.••••••.•••••••••••••••••••••••••••••••••••••••• 
Dres:smakiqand Women's Liaht Clothing (EqWJ.dand Walea) •••••••••• 
Dl .\inland Womcn'.LichtClothiq (Scotlmd) ••••••••••••••••••• 
Fur .•••••••••.....•••.•.•...•.•.•...•••.•.•••••••••.••.•••••••••• 
Bat. Cap and Millinery (Eadand mel Wales) ••••••••••••••••..••••••• 
Hat, Cap and Millinery (Scotland) •••••••••••••••••• , ••••••••••••••• 
Ostrich IIIld F&DCY_Peather and Artificial Flower •••••••••••••••••••• '.' 
Rad ....... ud Who","", __ .•••..•••••...••.....••• 
Retail Bespoke TaiJorins {EngJI.nd. and. Wales)" •••••••••••••.•••••..•• 
ae"", "-" Tailorina (S<o11aad)" ••••••••••••••••••••••••••••••••• 

~tie~Oii_::::::::::::::::::::::::::::::::::::: 
Tnma 

tff~?':~~·:::::::::::::::::::::::::::::::::::::::::::::: 
LiDen ~~ti.D·~·Qd·iiOUeiLaid· GOOcii Uci Yl':':': Pia 

Goods ••••••••••••••.•••••••••••••••••••••••••••••••••••••••••• 

~5~~~.:.:.:::::::::::::::::::::::::::::::::::::::~:::: 
><zr .. 

~=-.~~::::::::::::::::::::::::::::::::::::::::::::: 
Coffin FurnIture and Cerement Making ••••••••••••••.•••••••.••••••• 

~~~;...ue:::::::::::::::::::::::::::::::::::::::::::::::::::::: 
Keg and Drum .................................................. . 
PUi, Hook and Eye, ILDd ~p Fastener ............................ . 
Stamped or Prcllicd Metal Wua ................................ ': •• 
TiD:s~ ......................................................... . 

FOOD 
Aerated W.teI'a (England and. Wales) •••••••••••••••••••••••••••••••• 
Aerate4 W.ter. (SCOtlaDd) ........................................ . B_ ......................................................... . 
S..., C_"l'udFood p ..................................... . 
Tobacco ••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

DI:SDDl1TIYa .lJQ) Su.m:aO 
Laun<!!r ...••••••.•••••••.•••••••••••••••••.•.•.•...•••••....•.• 
)4ilk Distn'butive (Englarad and. Wales) •••••••••••••.••••••••••••.••• 
M.iJl:. DDtributive (ScotlaD.d) ....................................... . 

UUITT! '''ZOU'S 

Boot aDd Floor Poliah ............................................ . 

1:!ta-:dSh:om~::::::::::::::::::::::::::::::::::::::::::: 
Cotton Waste Reclamation ........................................ . 

~~tu=~::::::::::::::::::::::::::::::::::::::::::::::: 
General Waste Jrlatcdala Reclamation ••••••••.•.•••.•••.•••••••••••• 
P.per Bq ...••.••••••.•••••.....•••.•.•..••.....•••••••...•.•.•.. 
P.perB~ ............................................ -............ .. 
Perambulator ~ Carriap ................................. . 

~::\1.=,1:::uriIq .... : :::::::::: :::::::: ::-::: :.::: :,::::::::::::::: 

1:019 . ... . -1919 
1920 
1920 
1921 
:1920 
:101$ 
:102$ 
:1914 
1010 

.... .... 
1010 
1910 . ... .... 
:1910 .... 
:1020 
1910 
1.910 ... , 
1.014 
1.929 
1920 
1020 
1:014 

1020 
1920 . ... 
' ... 
1:919 

:1010 
:1920 
:1920 

:Ion 
:loro 
1919 
:1920 
:l92S 
'03.1 
:1920 
1919 
1910 
1020 .... 
1920 

• The ~ Trade Board, estab1ilhed in :10:10 covered aD branches of the trade. 
It waa replaced b:r:.!he Retail BesPOke TailoriD& B~, set up in December 1919, and the 
ReadYm&de and Wholesale BespoKe Tailoring Board, set up in February 1920. Separate 
Board, for England and Wales and for Scot.luid were .ppointed ill 1925 to tate the place of 
the ~etail Bespoke Tai10riq Trade Board for Great Britain. 

Two Boarda, one for EDaland and. Wa1ea and one for Scotland, an:: to be establiahcd ill 
1hIo ...... 

• Two Grocery and ProvisionI Trade Barardl. one for EludaDd ad Wales and ODe for 
Sc::otland, were established ill t920. 1'hese Boards were unable to Dz r:Is rates, andill 1926 they 
~lved. thou,p tho order brinaiDI them wuier the Trade oarda Acta ... never 
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Regrdlllions with Respect to the Comlitutitm tUUl ProcuJin,. 
of Ih" Hollow.,,_ TrtU/" Borntl 

Wheftu the IIiaister of I.abom' ~ Rfaml tD .. "the 1liDiIta") ........ ' , __ , 
• Trade Baud ill Great Britain fUl' the haIICbes of wort. iD the bade let CMt ia the Appmdk 
to the Trade Bouda (Rol)o,. waft lbkiac) Order. 1928.- wbicb ue..,mial ill the ScbedaJe 
to thae litepIatioas; 

Now tbadore the lIIiDista' by virtue of the poftIS c:oa&rmI ... bim by Secu. II or the 
Trade .... Act 1909. aacI of aD other powen ill that behalf • .,.. .... tile IaIbriDa 
~ with n::apect to the ec..titatioa.aDd PI 'inp" the ... nade BaI;nb-

I.-{S) 'I'hae ItepJatkm _, be cited u die TIIIde ... (PoIDsr ware Trade. Gred 
Britaio) (CoastitatioD. aDd Pi: liap) Jlesa)atioas IOS7. aDd UaIl CIDIDe mID fcR:e GIl tile ............ 

() The Intu.. p,im Ad, 1880.' app&s to tile iDta .. -.tjm of tbc:R .... " ..... it 
aIJPIies to the i:a.tapmatiaa of _ Act of Putiammt.. 

Cd The Trade ... (fkOo-"WaR Trade. Grat Brit.aia.J (er..titatice aDd Pi r p) 
~ rpaBl'an.bcRby 1PIIbd. bat sacb rnoc:aIioIIlbaDaotdt:ct...,.EiPt. ~ 
obtiptiaa ... J:iahiIity ac::qaired., ac:awd .. iDaam:I IIDIIer tlK. Peph ......... ~ 
doae IX to be doae tbemmdcr. 

:I. TbeTrade:&c:.ni UaIlCOllllistof BOt Ie. thm 23 ..... DOt IDGft tbaa l.J ~of ..... 
three shaD be appoiDted IIM::IDbIn. of Trade ...... and the ftIIIIIiDda' membea itp ... 
empIoyas ad maabas iqw • « wortas ill eqaallIUIDbers. 

3- The Appointed )(emb!:n m.u be sucb of the Appuiated llaa11as of Tade Baud._ ilia,. be directed by tile IIiDiIta CD IICt ca the Tmde .... pmrided tbat at __ ODe IIIaII be .-
... 'l'IIc mcmbcn ftIJIGICDIiaI~iD tile badeud dtelDelllbmu:;aueaCiac nrta:. 

.. the trade u.u be!del:ted ad appoiated by the IIiaiItcr afW ., me...a ........ ... -............. __ ...... _.................. _ .. ... 

..... dMlDof ~aad...teaia tbetndead of tIIe .... diIaicU ...... tile 
InMIe is carried CID. 

5- Tbea.inDutad ~ Chainau ..... beappaiDted by die liIiIIiIta'tn. .... dIe 
lIICIIIbasof the Tade B.rd,. ..... ada of u.. sIWlltold c6e cbrriDc'" taa 01 c6:e _. 
~of the Tude Baud. 

6. AlqIllClllbs lqw 'inc ~...., afts £' I .... to be .. ......,. 
taad beaJma,. waRer at the trade sbaII ftCde JaiI..to _ ........ iqa '". ..... 
• .., alta' IIIIPOiablleat beaaea .. ~ .. the bade ..... ...ak ... __ WlIdIIer • 
....... rqa ,.«~ 0I'...u.s"" ftaIed __ .... tIIe....--. dIit 
~UaDbeile' . ibytkllliailts. 

,.-<-) u. ftIII'I:IaIIatiwc ....... aIta' L L " 'me.' caaeIIlD be-...ed ie .. ~ 
willa tile trade" die MiDiIta' ~ dI:tenIIie£ IIiI L £ • , ........ a ---.. ....... 
ID be ...... ill .. GIBDI!Idalwidl Pem.le -sa-tIM:~of dD.rIpIIatiDPIlWI lie 
..... ..........t b:J Ibc 1IImiIt&s'. 

(I) U..,. ..... 1aiII to aumd ~ of tIM: total ..... of die TIadc a-d ia..,. 
period 0I1Wdft ...... _ ...... -.b'''' IPed:iIIrc be Wd ill..,. pcaad 01 twdft ...... 
twv "Ie IIIIIIetiap. tile 1liIIiIas~. aflI:I' PYiec die ___ .. bieity to be 
IIcud. dde:neiDe ... OI''''' .. -__ 

II) U_ Miailh:tilol~ ... ..,. ~iI""'ofPdie!J ....... ofdle 
TIadc Boerd. * 1IiPiIbs' ... det:a-ae .. OI''''' .. -__ _ 00£ __ ................ __ .. _ ................. ..... 

Bc.d..,. ~oI"'lIIIdn-. U De SeI:nIIu7 cIaes _ ..... -.di ·"5 • ~..,. 
IIICIIIba ..... ~ .... ID _ tIIat ___ ... __ --.. III _ TIPdc 

• s...a. • 0. '19111 (No. 112) p. n5IL 
... " Sl Yod. Co ~ •• 
IrS.&. a 0. 1011 Pie. Iu) po. 12p 
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Board, the Seoetary abal1llOtify the Minister who may. after making 1IUCh enquiries as seem 
to him to be DeCa8III7. detamiDe the appoiDtmeD.t of that member. 

(.) Ally member wbase appointment has heeD determined by the MiDister shall vacate hiI -. I. The term of o8ice of .. member of the Trade Beard ahaD be for .. period of DOt more than 
two years as may be determiDed by the KiDilter provided that:-

(.) the term of office of all memben &baIl cspire OIl the same date; 
(6) .. member appointed to fill .. c:asual va.caocy abal1 sit for the UDspired portion of the 

term of o8ice of his predecessor and 
(d a _t rmdered ftCIUlt by elBuiOD of lime &hall tlDle. the Mfuister decides otherwise 

be temporarily occapied by the retiriq member until a new appointment is made. 
g. Ally IDf!IDbetftCatiq hisaeat OIl the Trade Board under l1li7 of the ~ npIatigu 

or for 1liiy other reuoa ahal1 be digible for recppoiDtmeDt. 
10.-(.) A vacaacy &mOIlS Appointed Members or rq:nseIltative membas abal1 be 6llcd in 

the IIWlDCt prescribed in ResuIaticm 3 or RqulatioD. 4. &8 the c:ase may be. 
(6) A vacancy in the oiDce of Chairman 01' Dept, ChairmaDabal1 be filled in the 1DILDDtl'pte. 

ICribed in Regulation s. 
II. Every member of the Trade Board shall have ODe vote. H at any meetiq of the Board 

the IlUDlben of memben present representiq employers and worbm are unequal, it shaD be 
CJpI!D to the aide which is iD the auQority to arrance that one or more of its members shall reo 
fn.iD from votiDs,lIO U to pze!II:l'Ye equality. Fa.i.li.a&' such au a.rraqement the Chairman. or 
in Ilia abeeDce the Deupt.y Chairman, may. if he thiDb it desirable. adjoum the voting em. MY 
questioD to another meetiq of the Boud. 

12. The Tnde Board ahallc:oatinue in emteDce until disaolved by order of the Minister. 
13. The Tnde Board may be known under the short title of ''The Hollow~ware Trade Board 

(Great Britain)!' 
Given under the Official Seal of the Minister of Labour this sixteeDtb day of April iD. the 

yeU' ODe thouaDd aiDe hundred. and thirt;y-eevm. 

(1.&.) T. W. PIliUi,.. s.a._ of the _ of I.oI>oa< 
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Trtttle BoarJ General Mi"imum Time-Rille. per Hoar for Ihe 
Lowesl Grtttles of E"pmeneeJ AJull Male tmtI Female 

Worker., Decnnber 31, 1937" 

Trade Board 

Aerated Waters (EugJand and Wales) •• 
Aerated Waten (ScOtland) 

Orkney: and ShetlaDd 1IJaJldI ••••• 
Rat of ScotlaDd •••••••••••••••• 

Boot and Floor Polish •••••••••••.••• 
Boot &lid Shoe Ilepoiriq ••••••••••••• 
Brush aDd Broom ••••••..••••••••••• 
But~: ManufacturiDs .••••••••••..•• 

~ FWTrlbtte' i.iU!' ~i.MaiiDi 
Coffin Furniture Section •••••••••. 
Cerement-Making Sect.i.on •••••••• 

Conot •••••••••••••.•••••••.••••••• 
Cotton Waste ReclamatiaD. 

~andWaJea ............. . 
SccitlaDcl ••••••••••••••••••.•••• 

~:::.;kii.i:"Wi"Women;sti8hio,th:. 
... (EnsIand .. d w_, 
Retail Bespoke DrtIIIZII&ki:q 

Brauch ••.•••••••••••••••••••• 

D~~rr::W~;.Li&htCIOth: 
iDs (Scotland) 
Retail Branch •••••••••••••••••• 
Other Brancha •••••••••••••.••• 

Drift Nell Mea.diDg •••••••.•••.••••• 
PlaJ:: and Hem.p ••••••••••••••••••••• 
Fur ••...•..••.•••••••.•••••••••••.• 
Fuatiall CUttlq ••••••.••••••••••.•.• 
Genenl Wute Materials pec:1am_rion • 

Hair, B .. aDd Fibre .••••.••••• r~ 

Ba~~:f,O>,,~.~.~~~.~ .... 
B.~ Cap and Muu..nr _dl 

Wholes&le Cloth Sat u.d Cap llat-
ina Branch •••.••••••••••••••• 

Other Bl1Ulclaes •••••••••.••••••• 
RoDow-ware ••...••••••••••••••••••• 

tia;~p.~.:.:~:::::::::::::::::: 
Lauod", 

Cornwall and North of Scotland ••• 
Rest of Gft!l.t Britain •••••••••••• 

Ltnm and Cottou Handkerddef and 
HOUIehold Good. IUld LineD Piece 

~Gooda ••••••••••••••••••••••••• 
:r.t'ade.~ Textiles •••.••••.•.••••.• ; .• ~ 
Milk Dlltributive 

(Eor)and and Walosl' ••.•••.•••• 

J4lF& nlAtn"butift 
(Scotland) •••••••.•••••..••.•••. 

0Itrich and F&DCJ' F.ther and Arti&ciaJ. 
FIowu ••••••••••••.•••••••••••. 

~=I~:::::::::::::::::::::::::: 
Perambulator and IDvaUd Carriaae ••••. 
PlD, Hoot and E~and Snap FateDel' •• 

lU&dt=.~~.~~ .. ~~~~ 

%S. ld. 

: :~~ 
" , , , . 
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Trade_ 

Retail Bespoke Tailorins 
{Endand ~d WoJ.ol" 
Northern District ••••••••••••••• 
Yorkshire District ...•••••••••.•. 
East Laacashire District •••••••••• 
West Lancuhire District •.••••••. 
North Midland Diatrict: ••••••••..• 
Ceotral Midlalld District ••••••••• 
South Midland District ••••••••••. 
Eastern District ......••••.••.••• 
South Eutzm District •••.•...... 
London District ...••••••••••••.. 
South WestcrD District .•••••••••• 
Central Southern District •.••••.•• 
North Wales District ••••••..••.•. 
South Walc:s District .•.•...••..•. 

RetaD B ...... TailoriDo (5a>tIand)" .• 
~. 1'wi.De UId Net 

Net Section ..••••••••••••••••.. 
Oth..SoctioDs .•••.•.••••••••••. 

==i:~::::::::::::::::::::::: 
Stamped or PresIed. Metal Wares •••.•. 
Supr CoafectioneQr &Ild Food Presav. 

TiD C:', ::::::::::::::::::::::::::: 
Tobacco •••••..•.•••••••••.•••••••. 

~J'..!"Ie--"""""""'" . M.aotleti.nd CoItmIle .••••••. 

M ... W ...... 

oa. utd. to IS. sld,lII 
I: 0 .. ! 4 Il1o 

131-141111. , , , • m ,. , • , 4 m , • • , :1 m , , • , m , , , • m , • , • m , , • , • m , • • , • m , , • m , , • m 

III • , of m 

II • , , • 
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Female Workers 

81d •••• ro 

if : : : 8 .. 0 Q 

7 .. 10 " 

8 •• r 0 
8 .. 0 " 
8 .. 9 • 
8 .. 10 D-

B .. oi D 
8 .. 0 D. 

xl'~I: 
1 .. 71 

'I 7 

if 

b 

b 
b 

• Miftistr7./ l.tJhwr R.,fWI, '1937, pp. '1'17-20. ~ as otherwise DOted the rates apply 
to the whole of Great Brita.lD.lIDd are operative at the ase of 2'1 for xnale:s;;J, '18 for femileS. o At ''1 ;vt:an of age. , 

CI The mmimum rates in the chain bade and lace finishing trade are not fiHd by reference 
to IeZ. The rates shown under the column "Female WOlken" are those applicable to work 
usually performed. by women ... and the rates lIhown under the column "Mile Workers" are 
~aPJilicable to work Uluauy performed. by men. 

aD completion of S yean' employment in the trade. 
• At 24 years of age. 
I On completion of 4 ysnt ~t in the trade. 
• At JIll )'eI.H of age. 
~ Depelldent on &rei. q araded by the Trade :Soard. 
J On c:ompIetion of • ,..,.' employment ill the trade. 

At 19 ysn of age. 
~ At 18 yean of I,Je. 

At 20 years of age. 
.. On completion of 8 years' employment in the trade. 
• On c:ompletioD of 7 ye&d' employmmt in the trade. 
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D./inihon of Stllmpetl or Pre ... tl Metlll W tlTe. Trlltle 
The minimum rates of waps apply. IUbject to the provisicma of the Trade Boards Acta, 

to all workers in res~t of all time duriq whic:h they are employed in the stamped or preued 
metal wares trade as lpecified in the Schedule to the Trade Boards (Stamped or PreMed Metal 
Wares Tracie. Great Britain) (Constitution and Proceediop) Rqulations, 10'4, vis.: 

(1) the manufacturefrom metal in sheet olltripfonn by cold stamping or cold prell

iDa of articla kDOWD in the trade as metalllll&ll wares; 

(3) the cutting. shearing, annealing and ha.rdening of metal in an estab1ishmeDt in 
which the metal i. used for auch manufacture; 

u) the c;ovaiq of c:cnct atcds prior to capping or tippina: 10 an establishmenl 10. 
which the steels are capped or tipped; 

w) fiDilbiq (includiDg dipping, nickelJjq, plating, Wuiing. japamUng, Ito. e .meL 

.... Ia<quering. _g. ooIouring ..... ting ............ banoIlinr. bumlohlag. grinding. 
planiahing, polilhin •• and the capping, counting, lopping, ltuddiq, OJ' tippin, of conet 
bUlb or steels) qd ,imilar operatiou wben done in CODjunctioD with.uch manufactllre; 

(s) viewinB, iuspectmg, tesliDl'. sorting, boxing, c:ardiq, carrying, deliverinr. del
.. tdUDg. Iabdliag .................... ..-............... _biq and oimilor 
proc:aIII!S or operatioDJ wbeD done in conjunction with such manufacture; 

(6) the aasembliog of theabove-mentionecl wausor parts thereof, whether the thiDp 
ueembled are made iDside or outside Great Britain; aud 

(1) any prGCe8II or operation which is included in the button-making trade, as ddined 
for the purposes of the Trade Boards Acts, when carried on in an eatablishmeDt mainly 
enppd. in aa:y of the proc:e!IRI or operations deDaed in the precediq puqraphs hereof; -...... 

(i) the production by the proceaes and operations defined ill parqraphA (I) to (6) 
above of any article or put of any article ill an estab1ishmeDt ia which IUCh article or 
put i. iac:orpo:ated. with or fitted to any other article made ia that estahlilhmeD.t or part 
of any other article made ia that establWunea.t, UDte. 

Ca) .uch other article or part ilwholly or mainly made by the proc:eIIeI or opel'

ationl.peci6ed ill paragraphs (lJ to C4) and (6) above, or, 

Ci, the estab1ishmmt is maialy engapd ia the proces&eS or open.tiouIlpeci6ed 
in puqraphs (I) to (1) above. 

(ii) aDy proces8eI or operations included ia the folknriq Orden or aDy IUIIeI1dmeDta 
or Yariatiou thereof: 

the Tkade Board. (Coftiu. Furniture and Cerem.eot-makiDg) Order, IQIQ; 

the Trade Boards (RoIIcnr-ware) Order, IQIl; 

the Trade Douds (perambulator and Invalid Cania&e) Order, IQIQ; 

the Trade Boards (PiD, Hook and Eye and Snap Futener) Order, IQI9' 

the Trade Boa.rda (Toy) Order. 19:10; 

(ill) Ca) the manufacture of artides knOW'll in the trade AI real or imitatioo jeweIImy, 
uu! (6) the manufacture of aDy article or part. of any article in aD establishmeD.t maWy 
enppd in the manufacture of IUCb jewellery; 

(iV') Ca, the manwacture of steel and bale metal peDt and looIe kat metaII. ud 
C6} the manufacture of &II)' article or part of any article in an establiabment maiDly eD

Ned in the manufacture of such pens 01' metaJa; 

(V') Ca) the manufacture of loeb and Iatcbes (other thaa Ioc:b which are pms of 
&ttiDp of bap or aaes), and (6) the manullcture of &II)' article or put of any article ia 
&al est.Wjsbm .... t mainJ.y tD.P&ed. ill the manufacbu'e of auclllocb or Iatcba; 

(vi) the manWacbue of any article or part of &Il7 utide ill aD establishmeDt ma1nb' 
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eqqed in the manufacture of any electrical machinery appliances, apparatus or acce&o 

IIOries other than small electric light fittinp; 
(vii) the manufacture of any article or part of any artide in an estpNishment mainly 

enpged iD the manufacture 01 cut iron hollow-ware; 

(viii) &II)' operation done in I.D establishmebt mainly engaged in work Imowb in the 
trade as the work of an ataNjsbm .... t of an outplater to the trade; 

(UI) (II) the manufacture of the component parts of cycles, motor cars or motor cycles. 
and (6) the manufacture of any artic:Je or part of any article wbeD. made in an estab1iIJl.. 
ment main1y eagapd ill the manufacture of cycles, motor can or motor cycles, or of c:om
pment parts of cycles, motor can of motor cycla; 

fz) the mmufaeture of ac:eeseories or patts thcrtof primarily intcndtd for use on 
motor can; 

en) the DWlufacture of any article or.-rt of IUIY article known in the trade_electro
plate IIIId articles of similar chan.cter if manufactured of Britannia metal or Ilicbl or 
aimilar white aDo,.; 

(m) the manufacture of any article or part of any article from. precious metalt. or 
hue metals covered when in abeet or strip form wholly or partially by any process or 
operatUm with precious metals; 

(nil) the lIIADufa.cture of any article OJ' part of any article from. wire, either IOUDd. 
flat or shaped; 

(Dv) the manufacture of lamps. medals, iron and steel hiDga, harness furniture. 
driYiDg chaiu, ammunition, domestic kitchen uleDsiIs or parts of !Ncb articles; 

(xv) pmc:euee or operationl ,ped6.ed in paragraphs (I) to (6) above. when performed 
in an establishment mainly engaged. in any procaa or operation which is included in the 
Button-makinc Trade as defined for the purposes of the Trade Boards Acts. 

List of Trade U .. ions Affiliated ",ith the Trades U .. ion Ccm
gress, ",ith Number of Members on Trade Boards' 

Total 
Union Membcnb.ip 

Transport and General WOlken' Union .....•..•..................••.....• 388.932 
Nationa.l Union of General and Municipal Workers..... ........ ....... ..•.• :161,0:13 
Tallon' and Garment Worken' Union ...•..• ,' ••••... ••••.... ••..... •.••• 46,180 
Nation&l Union of Distributive and Allied Woders. .........•.....••••.•.•. 114.103 
Nation&l Union of Printin,. Bookb~ and Paper Workers. .. . . . •.•.• . . . .• 4J ,000 
Amalgamated Society o[ Tallon and Tadoresses... . . •. ..•. .. ... .. . . . . . ... . . 11,936 
National Amalgamated Union of Shop Aasist&D.b, Warehousemen and Clerks. . 38,597 
National Society of Bruahmakers......................................... 3,000 
Amalgamated Society of Boot and Shae Makers and Repairers.. . .. . . ...... . . J ,000 
Dundee and District Jute and Flax Workers .•••••••.••• ,................... 13.634 
Nationa1 UniOD of Tutile Workers .•.....•. _............................. 58.000 
National UDioa of Boot and Shoe: ODerativea...... .•............... ...••.. 70,270 
National Union of Sheet Metal Workers and Braziera....................... 14.000 
National Cigar and Tobacco Workers' UDioa. ............................. 2.500 
Chainmaken' and Striken' As&ociation •...•••.•......•...•. "., ....... '.. 1,500 
National Society of Brass and Metal Mechanics. , .••.•.•. ,. , , , , , ... , , , , ... 17,000 
Operative Bleachers, Dyers' and Finishers' As.soclation (Broton) ••...•••.• ".. 21.766 

~~~~.~~.~f,~~~~~.l~~,.~~~~~.~.~ .~.~~ 2l).6ol 
Amalgamated Society of Journeymen Felt Hattera ..•.••.• ,." .... "." ... ,' ",735 
funaJlamated. Society of Woodcutting Machinists ••••••...•..••.•••...•.•. ,. 17,000 
H&rnesI and Saddlery Furniture Trades Association .•• ' •. ,.".............. 200 
Nation&! Society of Operative Printers and Assistants....................... 20,6,,6 
Amalgamated Felt Hat Trimmers and Wool Fo.rmers' Association. ••....••••• ".~~3 
Cigarette Machine 9perators' Society .......•........• , .....•. , . , . . ..•• . . . .....6 
NatioDBl Laundry Workers' Union ...••. ,... •••..... ..................... 200 
NatiOll&I Union of Club and AdminiItrative Workers •..•••. , •.....•• ,..... 6,424 
National Union of Gold, Silver and Allied Trade.. . . . •...........•..••..•.• 4,107 • R.,., of lAw PrtKMlu." 11/ I_ 62_ AMUI Trotla U .... C",.,reu, 1030, pp. ID-if,6. 
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Conshluti<m of the Trtttle BOIIrtis Atlris0T7 Council 

OBJECTS. 

TheTradeBoardaAdvhoryCOUDCillhallactutherepmeatativeudco-ardin·tjnlbocl7' 
for the CbIou affiliated to the Trades Vaioa ecm,re. and. represea,ted, O.D. Trade Bouda. iD 
thef_~o-

Cal To IIeCUIe a CCIDIDlOD Trade UDioD. Polic:J' reprdjua the methods adopted .". the 
GcrIanmmt ill establiahinc Trade Boarda. 

(b) To act ill consultation with the General Ccnmc:iI of the Trades UDioa Coqreaa OD aD 
questioJII reIatiq to Trade Douds which are of amenl iDtaat. to the UDiaalt aftiIi.. 
.ted to CozlInsj and, 

ee) To make when aec:e.uy joint represmtatiau to the Goftrm:Deat 011. behalf of the 
Trade Unicma repreICIlted em. Trade Boarda; to aecure joint COIIIIUltatiaa. betweaI 
the VDiom teJ)ft:lleDted on Trade Bouds on aD questiou reIatiq to Trade Boards 
~ticma deUiDs with wapi, boars. ClDiDditio-. of emploJmmt. 01' other ~ 
tional interests of the members of affiliated IOcietics, &lid to make joint recommmd• 

ti6u OIl these quc::sticms .. and whal.~. 

COMPOSITION OF TRADE BOARDS ADVISORY COUNCIL. 

I. 'The Trade Boards Adrisory Ccnmc:iI shaII coaWst of membas appoiated by the EJc. 
ecati.ns of the ODious affiliated to the Tddes UDicm Ccmgresa. and. represented on Trade -s. Each UDicm. .. qualified above.1haIl be entitled to appoint one of its members to the 
Advisory CoUlld). 

Wbae the Unicmil rcpraentedOD three or moreTradeBouds. itlhaD have the riPt tit 
IQIPCIiDt twa member&. ' 

3. The ADnual meeting of the Advilory CoandlIhaD be caDed chuiDc Jq1:f CIIICh year. 
JDcluded in the busiDe3I of this meetiDc ahaO be the CODIidr:ratkm and adoption of tho 

/umuallteport &Dei the appoiDtmeDt and electioD of the EncntiYe Committee hi a.cc:orduIce 
with the foDowiDc pIu~ 

ELECTION OF EXECUTIVE COMlofrrTEE. 
z. 'l"Ine IDf!IDben of the BDcu.ti.ve Committee, one of whom IhaIl be chainaaa.1haIl be 

appointed by the General Couodl of the Trades UDioD Ccmg:ns. 
2. Memben of the Executive Committee repftRD.tiq the Adviaoq' CoaDciIIhaIl be • 

pointed or elected, .. the cue may be. u followl:-
Ca) The Eualtiws of those teD. Uniou c:oacemed haYiq the sreatest nUDlber of .... GIl 

Trade Boards allocated to their members at the time of the appointment IhaIl each 
appoint one member of the E:m:u.tive Committee. 

Provided that the Eucutiva of thoee UDious amaqst the 6nt teD. baviDl' men 
than fifty 1Mb on Trade Bauds allocated to them IIhall e&cb appoint OIUI additio:aal 
member at the Bu:u.tive Committee. 

The Appointment. abaU be lIIID.uaI. and the retinq members"sball be e6cibIe far 
re-appoilltmeD.t provided that their UniOllB retain their pasition amcmpt the 6nt tea. 

(b) Tboee members of the Advbory CouuciI represtll.tiq the ftID&iniDa UDiImI CXIIICItrDed 
Ihall eJect ave members of the Bm:uti'ft Committee Ullually from. penoU aomiDated 
by the &ec:utiva of tho UIlicnu. No Ezecutive abaU be mtitlecl to mab more thaD 
ODe nomiDatioD. 

DUTIES OF EXECUTIVE COMMI'ITEE. 
I. The Etecub.ve Committee aha1l be rapoaaibIo for siviDs effect to the dcdIiou of the 

MviIor7 Cowac:iI and shall consult with the Tndes UnioD Ccm&raI Galaal CoaDcil rapect
iD.IloD7 Trade Bou-d.' question affectiq Trado Union policy. 

II. The ElEecutive sbaIl i.ue. as may be eouide:n!d oec:e.ary, ..-:ial repxta to the U • 
.... _ted by the Ad';"'-eo..cn d_with-,_ofTlade BoonIICtiYI ... 
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It Ihall wpply the UaioDa with iDformatioIJ. reprdjng Trade BOfU'da' awarda, ad keep the 
Uniou iDfmmed of the attitude of the EmpJoyen and. the Government reprdiDs Trades 
Bo&rdJ,' policy or rqulaticms. and it shaD. from time to time submit reports to the Ge:aeraJ. 
Couac:il of the Trades UDicm. Omgres. 

s. The &ecutive shaD be the COII'ftDiDg body (or Advisory Co1lJIdl meetinp ancl ahaD 
amvene such meetiDp additicmaJ. to the Almual Meeting, as and when these may be neces--. On the request of 6ve UDiou for a JIlee'liDa: of the full CoundJ, the IIaDlC shaD be caUed. 

ADJ4INlSTR.ATIVE DEPARTMENT AND FINANCE. 

I. The ~ deputmeDt nectSIIUY to live effect to the decisions of the Trade 
Boards' Ad'V'i!lory Council and Ezec:u.tive Committee ahalI. be supplied by the Trades Union 
ecm.sn- General COUlIcil. which aball also appoint the necasary Secrdarial AsaistaD.ta to act 
for IIDd with the Advimry Council. 

2. The Trades Unicm. Congraa General Council abaD. be respoD!DDle for the ~ 
tift. OfIic:ialaad 0JIice a:penses in connection with the work of the Trade Board, Advisory 
Council, including the ez:penditure in c:cmnec:tion with Advisory Council or &ec:utive Com
mittee meetinp. This shall not include travelling or other penoDBl ezpeDlIeI of deleptcs to 
Advisory Cowtcil or Execubve Committee meetiDp • 

.1. The administratiYe cleputmeD.t shall be rc:spmaible for collecting and filin& of Trade 
Boards' awards. special report& dcUiDg with Tade Board policy or activity. IUld ahaIl supply. 
u requated, special reports or information to the Unions rcpzaented by the Trade Boards 
Advilory Council • 

... The offidals of the Trade Boatda' department of the General COUDcll, Trades UmOll 
Coqn:a, shaD. act with and on the iDatructioD of the Trade Boards Advisory Council and Ez.. 
ecutive Committee, Hbject to a paeral supenieory control by the Trades Union Congress 
G.....JCounciL 
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Extent of Rep.-e'en/aWn on T,ue Bond, 6y Nommee. of 
EmplO')'ers' tmtl Worlre,s' Organitll/ioru 

iToto! ..... Number of oomiDatiq bodieI OIl eICb 
bae.! Iide with Dumber of tea" 

Tradelloud !:F.:i EMPLOYERS WORXEIIS 

W ....... 
n.:r~!,~ N~ .• h~. No. of No.ofleSli ..... oo .~llq held by 

eachlide bootioI !!!:In".::. .......... 
Aerated W ..... J!i:t W.) .4 • Di • 4 
Aerated Waters •• • •• • • Boot &: Floor P . • • 7 • • Boot&: Shoe RepUriq .. • .. • .. 
Brush I: Broom •• • •• • •• ~g~~ M.n"ferturu., •• • X s 3 7 • • Coffin Fumitaze aad Cenmmt ....... 7 • 7 I I Cone. .. • II • Cottcm. Waite V ..... m ..... •• , 10 I • eu ..... .. • II • .. 
D~ aDd WcmIeD". 

I4ht CIotlUno 1." w.) .. , •• • •• DftMIIl&kiq aD Woma.". 
I4htClo~) .. I •• S 10 

Drift Ncta . • • • • • 
Fur 17 I 17 • II 
Flu: I: Hemp .. I •• • 'X Fuatim Cut:::\ • - - • GcDcra1 W&stecdemetjon .8 • .8 , '3 Hair BuI &: Fibre • • 8 • 
IUt, Cap."il1iDa7 (E .• W.) .. •• " 7 •• 
Ba~p" Mil1iDa7 (S<ot.) • • • I • B ..... .. • .. S .. 
r" ., • .. • " ~.DnuIl 1 • 7 • , 
u.. FiaioIUDo • • • • 
W::.d'!..t c.t ... JIaadm. '" I at • •• 

dUel ,. - - • 1 "~T_ .. • • • 
Mill:. Disbibutive f:t W.) ., I ·s • •• Milk DiItributiYe ) II • • .. 
o.tric:h ad FIlDI:J' eaths aDd 

ArtmciaIno... II • • • , 
~-=~ •• I •• I .. .. S .. I •• Pc:rambuIatGr • IDYalid c.. 
~nawook ud E,. ud ..... 

.. - - • 8 .- 4 , 4 • • 
lte&dy.Made IlDd ~ 

Jle'l:1l1:..~ (B. " I .4 • " 
.W.) .. • " • .. Jle ... ~TaIbmr (S<ot.) .. I II • .. 
~ 1'oriDe.N,. 17 I '1 

, II 

~ •• I • J .. , 
" • Stamped ell' Pr.ed. )fetal 

W .... .. • 8 S • 
~-"udP~ .. • H • •• ...... •• , .4 i .. T_ .8 , 18 18 

T~ ,4 I " • • W~ ....... ~ H • .. S .. 
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Art!llS C<wered 6, Dirisiorutl Inspection Officers 

Lomd .. 
Eut 
East Central. 

Camhrid&ahUe 

Lomd .. 
South West 
W ... 

Lomd .. 
North 
North West 
South Eut 
w ... c.n..u 

Wanri<bbhe 
Northamptouhho 
Rutlandshire 
Leicesterlhire 
Nottingb.."M.., 
Staf(ordsbire 

y.,bhlno 
'incoh..tdre 

Waloo 

Soom EASrDX DIVIS10H I, London E.C.2 
Eaa 
Hunt:iragdomhire 
Norfolk 
Su1fuIk 

So1l'lB EAsr&u Dmsrox U, London S.W.:z 
S.".,. 
S ..... 

Soum EAsrzu D:MSlOlf m. London B.C .• 
Bedfordshire 
Buckinghamsbize 
Hertfordahire 
BOw 
Mid_ 

Soom WZSTDK DlVISlOlI, Bristol 
wnbhUo 
Doneuhhe 
SomonebhUo 
D ......... 
Cornwall 

NOUB WUTDIf DIV'DlOM'. Manchester 
Cwnbed .. d 
Dab"","", (the GJ_P New Milia and 

BuztoD. districts only) 

Scorm:a DIYISlOIf, Edinbuqb 



En'l'cu,pe Form U.ed for Informalion Colleclcd 6" Trade Board Impeclor. 

Front 
....... ~ 
7IW>' VlCINI1'Y_ 

-""- .~.-
TJlIA. .-

PlIUT LIJT ACTION IUBSEQlJEN'I' US1", ACTION 

ADD '1'0 un ADD TO un 
D&U:I'& ""OM urr DELET& PROM LlS'I' 

ALTER {~BI1L.o ALTER I~!!fi ... 

&1.!:1V" 0' TlM'TAKEN PERIONI lBEN AND ITAT\,I, NOTICU} NOT POITED II WAQII } NOT kEPT : 11 TlMB } NOT kF.PT C ""'}OH DAYS INADEQUATB RKORDI INADEQUATI RECORDI INADEQ\,fA'T& 

... or 11MB. 'WORKERS 'IECI HOMI G.T ................ 

'"'- ...... .. 
M P 

IMPLO\'ID 
UIID __ 

lOAMI INI&RTED", 
T.I.L W CD fa:) Cd (d 

REMARKS 

t 
• 
• 

IWUtIHGI 

.. aM..oIInIiI VlORKiRI WORKERI 'IOTA • CURRI.H1' Nonea t....-I&TI) IN 
__ TRADU ... - _"TltH TRADEI IN 'UT\IRB M P M • M , 

L£ARNERI" CERT. APPLN. FORMa M_--P_ 
• DO • FOR. IUl'UR& UK M .-- _1U!Q"'~""'" II ,-

PERMrr APPLN. FORMa. . 
T.a.L CW DIiPATCHm .I! t.I.L (I) DUPATCHED .. I 1'.D.L W DUPA.1'CItED ~ I T.B..L GI ENTERID 

.... 1hIe..._ 1&.--... D.re. .. __ ...... __ 1,. .. , _ WII . D ... 

ItGHATUM .. La. COUNTSRIIGNAtuRl." 1.0. CHBCKED .... T.I.L W 

.... -----·---·I~ .... 



w .. ... 

Ennlope Form Used for In/oNna/ion Collected by Trade Board Impec/orl-Conlinued 

lIaclt 

~An: OF R£.I tDIB TAXEN, I PIRIOHI ..... """ ITA""I NOn } NOT POOrED I,.A",," _ I<EPY: I, "ME } N"" KEPT 
C 1HSPEC11'r DAYS as INADEQUATE RECORDS INADEQUATE RECORDa INADEQUAn 

,.. or nME WORKER! 
PIECE HOME o.T.a.~ ...... ~ 

... 0 ..... ... - ................ ... 0 ..... .ORX£IU TOTAl. ctJRREHr N011CES '--I£l'SJ IN _'I1W>EI 
"- ----ATS IN .......,... UI PUIUR& 

II F M " II • M • I.£ARNERI' CERT. APPUL FORMI "'--.... -
EMPLOYED • DO • FOR IU11JRB USE. M p-

APPI'CL R£G,N. APPU&. roRIII II "-..."ERPAID 
PERMrr APPLN. FORMS. 

FORMS INSERTED ... T.8.L ~) DESPATCHED }I':,B.L W DESPATCHED 1:·&'L w n::A1'CH£D -I ..... T.II.L ~~ 
T.8.L Cd CO fa) 6) W ... D •• 0.1. 

REMARKS 

. 

IWU(INGS SIGNATURE .. La. COUHIER5lCHA1'\JRE." 5.0. CHECkED" T.a.L W RECORDS £X'I'RAC'IED 

I ... -a .. CHECKED 

• D .. D .. -- ,.. -
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N.mber of E.l4rblislaments -J E.';""'tet# Number of Per
so ... with;. the Scope of TrtlJe B_J. 

=:t==~~~:.::::::::::::::::::::: 
S:::lt=J?:~:::::::::::::::::::::::: 
ButtaD m·nufectnriDc ......................... . 

Chaio .•••••••••.•••.•..•..•.....•••••••.••••. 
Coffin ~ aad c:eraDIISlt maliDc .........••. 
Conot ••••••••••••••••••..•....•.•....••.•.•.. 
Cotu... .... mchm• t ;... ••••••••••••••••••••••• 
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Number of EsttlblishmmlS for Whkh offenses <lg..mst 
Trade Boards Acts Were Reported, 193'1" 

Underpayments Failure to Keep 

Nom"" Nom"" Failure 
~ 

Thode of Estab- of Work- to Post ........... "'to Notices Of Of 
Paying Wbom w_ Timo "","", 

"""'" werePaid Paid Wottoo! 

Am.ted wattrs ~ a: W.) ............... ... , . .6 .. ., 
Aerated waters L) .••.•••••••••••••• , , , , • Boot and Boor polish .•••••.•.••••••..•.. ,~ 

, • , • Boot and shoe n:pairiug ••••••••••••••.•• 13' '~ 
, .. .. , 

Brush and broom .......... ~.' .•••.....• .. 55 • ., 
Buttan manwacturiag .•••.•.•..•••••..•• , ,. • • • 
CIWn .•••..••••.•••••.•.•.•.....•••... • • , • • Coffin fQmiture IIlld c:c:nmc:D.t makiq ••••• , • • • • Corset .•••.•.•..•....••••• 'f ••••••••••• 6 .. , a 6 

'~ Cotton wute rec1amaticm. •••••••••••••••• , " • , 
~r!:!ij.j;'i· and 'wom,;n,.' iiSiit' CiOihiDB' II ... , ,a •• 

(E."w.) ........................... .,. ... , .. ... I.OX4 

DI .kjns and WOIIle:Q'a Ucht doth.iDc 
(lj<ot.) •••.•...•.•.•••.•.•••••••••••• " 's ,a ,. 

" Drift nets mendiD,g ••••••••••••••••••••• • • • • , 
~~~~::::::::::::::::::::::::: .. '·3 , • • S' .. s •• , . ' .. Fustian cuttinc .•...............••••.••• • • • • • GtDtral wute materWa nd,m,tjon •••••• 71 , .. 8, .. ,80 

Hair. bau I.Ild fibre •••••••.•.•.•.•.••••• • .. , , • Hat, cap and millinery lL I: W.) ••••••••• 6, 88 " .. ." Hat. cap and milliDer;y 1.) •••••••••••• • , • • Hollow·",*", ••••••••••••••••••••••••••• " .. • • 8 

£:&Dd'~:::: ::: :::::::::::::::::: • '3 • • I • , • • 
f:,:"':':~': :::::::::::: ::::::::::::: , I 6 S • 

.14: , .. ,8' .. .'. Linen aDd cottcm. handkerchief. etc. •••••.• II • • IS 
Made-up teztiles ••••••••••••••••••••••• II .. , , ,. 
Milk distributive ~ W.) •••••••••••••• 1; 1,03:1 60s ,.' 1.710 
Kilt diltrihv.tive ) ................. IS. .. , ... . .. 
Ootrioh 00<1_ , ...................... , 

~ 
, • , 

Paperbac ............................. :3 7 , .. 
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~~..r;L:,;;i~~~ 's2 • • • 60s ... ,66 ". lI...n_._~."W.) ........ ' .. ". ... .,. .S. 
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Tobacco •••••.•.••••..••••..••••.•••••. • 34 • I • Toy maDufacturiq .•.•.•.•••••••••••••• .. 
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sa " Wholesale 1DADth: and CCJItUme ••••••••••• ... ," .., 
T ................................. 2,:t19 6.,,1 .,,,,, :t,286 6.o.s5 
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BRITISH W,{GES BO'{RDS 

Application to the Retail Bespoke Taj/OT;"g Trade Board 
(Englarul aruI Wales) for tht! l .. ue of" C.,.ti/icate 

to lin Apprentice 

I. Full D8.I'IIe of appreutice. 

2. FuU.ddraa of appreDtice. 

". Date of birth of .~tice 
(Give day. month and year). 

... Full name of parent or guardian. 

s. Full address of parent or guardiaD. 
-6. Full Dame of employer. 

,. Full adcbaa of employer. 

8. Garment or iUmeDb which the apprentice is to be 
taught to make throughout. . 

g. Date from. which the worker commenced to receive 
instruction as AD ~tice in his/her present em-
plo)'!llf'!lt in ~ the ~eDt or garments 
which husH is to taug t to make. (See (8) 
above.) this date is more than.3 months ago sive 
p&rticulan of the iDltruction alre&dy given to the 
worker. 

10. ea} Has the a'lreDtice lfiil!OWIly hem employed (a) 
. in the Retail espoke ~ Trade on work 

coming within the ~ of the de Board as de-
fined in the Trade Bo&rd'i Notice? 
(b) U sou:ve ~ol the previOUI employers (b) 
and of period served with each IUCb employer. 

P .... o .. Emplo_1 Fnom I To , 

u. Hu the .~tic:e received continuous instruo-
tion alter e ace of I~ in Tailoring in a 
Technical Clut at any titution or Scbool~ (If 
DO IIUCb. wtrumon atate "None.") 

U 10, state=--
~~ Name IoDd ad.cbaa of IDItitution or doo!. ~l Dates of commencement and termination of :r IIl1ch continuous iDltruction ia. the Techni-

ClaM in Tailorinl. 
(c) Averap number of hours per week durins (0) 

- which the instruction was received.. 
Cd) Nature of instruction received. (d) 

u. 11 the apprentice to be supplied by the employer 
with dbUier aDd tea? 

13. Is the JrCice to be IRIP~ by the employer 
with f aDd Iodsinr 

14. Ia .. premium. to be paid? H so, atate the amounL 

IS'. Ca) How manre::..prentica (ezdudiq the appli- (a) 
cant) aDd en are at pzaeDt in the service 
of the Employer? 

(b) (b) How many journ0L,70ed are at praeat in 
the service Of the yer? 



ILLUSTRATIVE MATERIAL 

(A) -.,. "'"_. 
I, the UJ!,~ed employer heftby make aDDlication to the Retail Bespoke Tailorinc 

Trade Board (E d and WaleS'l for the issue of Ii. certificate as an apJ?nW:tice to the under-
aigned worker. I by declare t£at the apprentice is to be employed m the Retail Besnoke 
TaiJ.oring Trade in England and Wales in accordance with the terms of an indenture of Ap. 
prenticeShip, and in accordance with the provisions of the Trade Board's Notice for the time 
bciDt: in force setting out the Minimum Rates oJ: Wages effec::tive for indentured Apprentices. 

($ana- of EmpIoya-) •••.••••.•.•..••••••.•••••••••••.••••••• 
(Date) ••••••••••••••••••••••••••••••••••.••••• 

(B) -.,. ... "...,.... 
I, the UDdenigned a~tice. bfftby make applkatioa to the Retail Bespoke Tailoring 

Trade Board (England and Wales) for .. certificate as lID apprentice. I hereby declare that the 
above-meDtioned particulars as to the date of my birth and pzeviow. instn&cticm are to the 
best of my klwwledce true and complete. 

(S;pabue of App=tke) ••.•••......•.. , .••••..•••••••..••••••.. 

(Date) ••••••••••••••••••.•••..•••••••••••••••• 

(C) .d,,zktslioA 6y Pamu or GfIIJrdillr •• 
I, the underaimed, thej)lll'eDt or ruardim of the above appreDUce hereby make applica. 

tion to the Retailliespoke Tailming Trade Board (Eqlaa.d. and Wales) for the iuu.e of .. tel'
tifu:ate to the appn:otice. 

(Siga,abUe of Parent or GuardiaD) ••••••••••••••••••••••.••••••••••••••••• 

(Date) ••••••••••••••••••••••••••.•.•••••••.••• 
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of 

Form of APPTftJIiI:.shjp Ind"""'.e Used" ,he 
.Fur T.od. Board 

THIS INDENTURE made the-

One Thousaud N'me Hundred &lid 
day 

be ...... 

of 
• minor of the lIP of yean (bcnIaafter caDecI 

of 
the pumt or pardian of the 

iI;te "Apprentice") of the first part" 

App=tke (hseiuI.., caIJed the 

aod 
IrGuardiaD'') of the IeCDJld part" 

of 
caIJed the "Employe.', of the thin! .... , 

WI"l"NESSETH u foIIoft. that is to say:-
I. The ApJnntice of hit or her own free will &Ild with the ccmsent of the GuanJjq hereby 

biDlit himadf/hemelf to ICI"9'C the Employer .. his Apprmtice in his trade of Furrier for a tam 
of 6ft,.... &om the 

t 
a. Ib consideration of the CO'VeD8Dtlu.d qrcemeats entered into by the Guardian ucl 

the AppRDtice. the Employer hereby amuub with the Guardiau aad the Apprmtice aDd 
with each of them IeVedIIy ... folknn:-

(0) That he will keep the Apprentice as his Apprentice dllriDa the aid term and to 
the bat of hit pcnrec',.w &ad bow1cdsc Wtruct &he Appra1t:i1:c or QUIC bim/bcr &0 be 
iDstnxted in cuttiq IIDd DAiIiDc ill the Furrier', ..:ticm. of the Fur Trade. 

(t) That he will keep the Apprentice UDder hill OWD IIq)erIisioa or place him./her 
undor • fully _J.....,..,.. (., J~. 

(e) That he will pay to the Apprentice every week duriDc the II&id term waca ill. ao. 
cordaDce with the appropriate acaJe of wapi as &zed, or .. wried from time to tuae by 
the Fur Trade Board (Groat BrilaiD) for Apprentices IlDd made effective. 

(eI) That dunn. the int three: yan of apprentil:ahip he wiD DOt require the Ap
prentice to work ill e:azD of thellUlllba' of houn declared by the Fur Trade lkIud (Great 
Britain) to be the taormalll.1Unber of hours of work in the trade. 

(d That duriq the tint two yean of the Mid tenD of apprutbslnp he will not put 
the Appmltice OIl piece-wark. 

(f) That if the emploJer ahaU die 01' become penlWleDtIy iacapadtated throuch 
iUnaa or Injury (to be certi6ed by • dub' qualified Medical Practitioner) or cease to carry 
on the aid trade of Furrier before the es:piration of the aid term of appreII.ticDbip, thea. 
NUl in ..". such cue. the Employer or his Eucuton or his A.dmiDistn.ton, .. the cue 
may be, shall. IIlbject to tho CODICDt ad approval of the Guardian IIIId of the said Ap. 
pre:ntice beiD& fint obtahaed. fiDd aaother aitabJe Employer for the Apprebtil:e to tab 
cmr thiI hl.cleature. 

(r) That he 1riIl DOt bold the.\pJftbtice liable to make sood the value of allY wad; 
which the Apprentice may IpOiI wlule leamia& bis/her trade, acept ill the cue of wilful 
01' malicious damqe. 

(II) That he 1riIl cause the Apptmtite to attend duriq the term of this Iadcatare 
.uch approved tcdmical cla.es .. may be qreed by the parties CODC::ented. ill the lDde. 
ture. the Apprentice to .Wler 110 ... of waces by nIUOJl of such attendaace or by reuca 
of hillber atteDdaDc:e at scbool ill a.cariaDce with the Eduatioll Ads, IIIId the time aD 

.pent to be reckoned .. lUI equivalmt pUt of the uual workiq bourt IIIId DOt atn. 
!haelo. 

-Iasut date 011. which the lDdenture ia~. 
t InIc:rt date from which the appreD.ticeab.ip ia to hecfD. 
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.s. Ia CODIideration of the ~ the Guardian and the Appreatice RSprICtively ... 
enDy am:n.ant with the Employer as follows~ 

(a) That the Apprentice shall truly and faithfully durlq the said term serve the Em_ u hU Appoutiee and hU ....... keep and ahIIl cliligmtly attood .. the Kid 
trade and at all times wiIliD&b' obey the Jawfuland raacmable (lOlDDWlcb of the Em
pIoJer, and ahaU not absent himself/herself from the Em.plo,da service without leave. 

(I) That the Apprentice abaO not do any damace or kncnriqIy snfIer &DY damap 
to be done to the poda, 1DOI1eYI or other property of the Employer. 

(,,) That the Apprentice ahaU williDslY perform aU.uch ahop duties as are \IIUAlIy 
dime by Appouticoo. 

(4) That the ....... tieeahlll.ttoodwch ............. .,.,.... -the ...... ., 
D UIL and , p.m.. as the Employer clesirm provided that the Appzatke autfer DO loa of 
wqa by n:uoD of sw:h atteacWJce. 

(.) That in cue the Apprentice aball at any time during the l&id term be 'IrilfuDy 
dlaobedieDt to lawful orders or cmrIDwula of the said Employer. or be slothful or nesLilent 
or ahaU othenriae sn-b' misbehave himM:lf/hcrBelf towards the Employer. then it ahall 
be Ia_ to _the oaid ....... _ 

IN WITNESS whtnof the laid parties to theso ~b have hereunto set thdf hQdJ; 
and IC8Is the day and :rear tint above written. 

Sisned. Sealed-ad Delivered. 
by all the .. ~named par.. 
ties in the preseacz of 

Em_ .................................. [ .... [ 
G....w.. •.....................•.....•.•..•• [SZAL[ 

Appou ..................................... [SZAL[ 

Wlm.-.. . . .. ... ............. . . ....... Wimesae ••••••••...•••••••.••••••••••• 

of.................................. of ............................... . 

0a:IqJati0D. ..................... ....... OooIpotlon ........................... . 

• NOTL-(S) r.BfJ(ltJ __ W.theindeuturemust be liped.sealedand ddivtred by 
each party in the pracnc:e of a witDela .... ho should add his DIlIDC. addml and oa:u-
pation. 

(6) r" St»llMtd the Indenture must be signed by each party in the ~ of 
two witnesses. and the witncsM:s mUit add their DameII. addrcsIcs and oc:cupatiou ia,., (11M 1Mutdwrils.,. No seal is required. 
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Applu:ation for Cnli[icate tU II Learnn Used b" the 
Lace Finishing Trade BOtl1'd . 

STATEMENT OF PARTICULARS IN CONNECTION WITH APPUCA110N 
FOR. CERTIFICATE BY UNDEIt·MENTIONED WORKER. 

(Le&raer'. Dame in full... ..... . . . .. .. .. . I.eanlet'. private acldnI. ••.•.............• 

Date of birth ••..••••••.•....•.•••..•••••••••...•••.........•...•••••••••.•........ 
tv_by ........... by __ to __ te.) 

N .... and addmo 0/ ....... empIoyer(o) ............................................ . 

Bruach of trade in which 1eamer iI. or is to be, emp.".ed. -,... 
(0) in a warehouse and recularbr CDPItCI Upon wotk other thaD. clippiq,lCOIloping, 

drawing or 1OYing. umely:- . . 

.................................................................• 
'" (6) ill a warehoUIe or ~ and f:I'IPPd in frame c1ippiDg. 

(Strike out (a) or (b)J. 

Date of COIJ)m='tt'Mt of presat em.pJoymmt ....................................... . 
tl'levioua emp)oymmt ill the trade:-

Period of cmploymeot. NAME AND ADDRESS KIND OF WORK. DONE 
(State "hether Hair Neb, 

Fmm T. OF FIlW Wazp, etc.) 

I hereby declare that I 8ID beiDa: (am about to be) effectively employed in the DRCtical 
Jeamiq of the IIbove-menticmed. bnDch of the trade and that the puticulars .. out above are 
true to the best ollQ)' bowkdp and belief. 

S" ....... oJ,.",., ................................... .... . 
Dot. ....................................... . 

• State here em what work and in what branch of the ttade the ler.mer is to be employed.. 
t All previous emplo)'DlCDt ahould be .t&ted. If the.learner has DOt heeD previouibo em

pIaym in this trade a'¥ ''NODe. •• 

ero be &lled in by employer.) 
We hereby certify that to the best of our Imowl~ and belief the facb above stated are 

CGmICt and that we haft verified the data.lDClllioGed above and have ~ the date of 

birth with the birth _ ... and we dedanI thet .................................. . 

........................ (baa ..... ..., wm be dedi...,. _ b> .. "- the 

iDihC·~·~Oith~~of~oithe"~·······rg ........... . 

DaI.I ......................... ,-7~ •.... ' ................. ro .... , ...... . 
Sitw4 ......... .......................................................... . 

(l'Iae firm's DUQC mIDt be Iipcd bcre by lOme pedOD. duJy authoriMd.) 
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(After certification, thla form wD1 be detached and retu:med. to the wmbr. It ahould 

then be carefully kept for production if required by 01' on behalf of the Trade 
Boud.. who •• propel'tJ' it remalDa.) 

TRADE BOARDS ACl'S, !900 A1Q) I:O!8. 
LACK I'INISBIBG TJlADB BOAJU) (GREAT BllITAIl'O. 

A. PART I. 
APPLICATION FOR CER.TIFICATE AS LEARNER. 

I hereby apply in aa:ordaDce with the attached stateDwlt of JIU'tic:ulan for • certific:ate 
to be employed ... bmer in the M,ch;ne m· de Lace 8ILd Net FiDishiDs Trade. 

SI_II_ ............................... · .... · .. . 
A~ .••••....•.........•.•.•••.•.••....• lMII •.••••••.•••••••••••••••••••.•.• 

The abcnre-meatioaed worker is employed b7 me u • leamer, U1d the forecoiDl applica.
ticm. il made with m1 knowledge aud approval. 

Si~..:!r:':'~} ....................................... . 
N_-~td_,.,.,·.··.····························· 

D •.•.••••••••••••••••••••••••••••.•• 
The above apptic:aticm and the attached sheet should be sent at once to the Secretary, 

Lace Finishi.Dg Trade Board (Great Britain), Romney Bouse, J4arsbam. Street, Loudon, S. Vf.l 
B. CERTIFICATE. 

(ro be filled in at the Office of Trade Boards.) 
The Trade Board established for the Machine-made Lace and Net FinishiDg trade do 

hereby...." _ to the above-named Ieamer to he employed ... Ieamer (s!rib 
out (ea) or (11»:-

(ca) in .. warehouse IUld reauIarly eqaged upcm work other thaD clipping,lICOlloping, 
drawing or roving: 

"') in .. warehouae or workshop and engaged in frame clipping, at not less than tho 
leunen' rates u set out in the notices of the minimum rates of WqeI 6zed. from. 
time to time by the above Trade Board and made effective. 

This certificate is granted OD the basis that the information furnished by the emDloyer 
and worker in the ltatement of particulan is correct, and may be withdrawn if the'rr&de 
Board conai.der that the conditiODa of employment have c:e:ued to be such as would have oris
inalI ·ustified the grant thueof. 

~c;: follo'lriq amongst other Infonnation appeU'B OIl the statement of patt:ic:ulan:-

Date of 1earner'a birth .•••••.•...•.• '" .day of •••••••••••..•.•• z ••.• .••••.•• 
Date of enterins apoa thiJ cm.ploymeut •••••••.•••••••••.•••••....••••••..••• 

cla)'of .................................. 19 ........... . 

Total of aU periodIleIVed in the trade prior to the above date ......•......•...• years 

••••••••••.••••••••• monthl. 
Silftl/d •••..•••••••••••••••...•••••....••••.•••. 

S~.wy. 

Do •••••••••••••••••...•••••••••••.••• 
C. TERMINAnON OF EMPLOYMENT. 
CIa be 6Ued in whell the teamer leaves the employmentrefem:d to in the above certificate.) 

When the learner leaves her employment, the employer IhouJ.d enter the date of leniD.C 
In the..,ate below, and return the form to the leamer, ill: whole pouc:ssicm it should remain. 

The 10arncr aboYe-mentioned left my employment on •...••••••.••..•••.••...••••••• 

Sil:"'~-;:t=} ....................................... . 
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PAllT Do 

Sl1IISEQVENT E>IPLOYllENTS IN TRJS TllADE. 
The cutifica~ cmsIraf IlDd uy c:ertiticaIe appeariq beJmr ue nlid OBI, iD ~ of 

the IJ)ecified ~L Wbm the worker obtaW DeW I!:IDpIoymeot ... teamer ill thiJ; trade 
• fn:sh -win",., lor • c:atificate ... lamer must be made. Por thi. purpose the furt.bu 
~ specified below must be supplied in the ~te put bdoW and forwarded to 
the 5eczetary, Lace F1DishiDc Trade Baud (Grat BritaiD),1lDmDcy Hoase.1lanham Street. 
Laadon, S.W.I. Uatil the DeW certificate baa baDiaued the_c:der it DOlccrti1ir.d ... 1euDei 
ill raped of the DCW empIDymaat. 

A. APPLICATION. 
Name ad addft.of ~ ••.....•..•••.••••.•.•.•...•...........•••...•...•.... 

Date of tof' ;:awaa.t ................................ p •••••••••• 

S~1:=} ....................................... . 
AppIicatiaa is hereby .... f«. c:mificate ill 1'eIped. dI. the ahoft eqa.)J:lli5IL -,,_ ................................. . 

Dolo ••••••••...•..••••••.•.....•..•..• 
Whea the above ~ are 6Ded. iD. this form sboald be for.uded by the emDloftr' 

to the Sec:re:tuy of the Trade Boud.If ~t;"" is «ranted, the form of c:utifK:&te be
low will be CIOIIlpkted &Dei retarDed to the . UDti1 tms is dOGe the worker ...... ger~ 
tific:ated 1euDei. 'l'be ~cr wiD be iDformed of the i-.e of the c:erti6cate.. 

B. CERTIFICATE. 
To be 6Ded ill at the 0fIice of Trade Boudt. 

Certified 011 bebaIf of the Trade B.nI .. _............... Date .................•• 

c. TEIlJONATION OF ElIPLOYMENT. 
To be 6IIod jg bJlbe .............. Ibe_ ........ 

TIae IanIer abcwc ,. ! left DIY ~, ........ t ••..•.•......•.. - ... 10 •••••••••• 

Si~--:: "'.::=} ....................................... . 
Dolo ••••••••••••••••.••••••••••••••••• 

A. APPLICATION. 
NAIIIe_ ~ol~ ............ _ .................................... . 

n.t.eo(...... ,til l' JIIIICIlt ............................... IO··· .. ····• 

s".~ -Ju:'::: } .............................. _ ........ . 
AppIicaliaa it bereby JUde ... c:stificaIe ill rapect of the aboft ' > 

5-."_ ................................. . 
0. ................................. . 

Wbea the IIboft puticaIan are 6Ded ill, this form IboaId be forwarded by the ~ 
to the Sea-dary of tbeTn.de Baud.. U the .~tjon iI ~I the lona at c:ati6c:ate-bc:IcNo 
will be o;apIeted &Del m:an.d to the warka. DIil this iI doDe IDe WCIIbr .. DOt. a::rtificated 
...... The employer will be iDformed of tile ...... of the c:erti6c:ale. 
B. CERTIFICATE. 

To be &IIed.. at tbe 08ice of 1'Iade Bauda. 

Cati6ed _ bebaIf of the 1'Iade Bo.rd.. . • . • • . . . . . . • • . • • • Jla&e ••••••••••••••••.•• 

c. TD.JrIINAnON OF EIIPLOYllENT. 
To be 6Ikd ill by dae~""'dae""""'" De........ t' '1dt.,. .... _ .. · ................... I9 •......••• 

s".-::1=:.:'}- ...................................... . 
JIoOo •••••••••••••••••••••••••••••••••• 
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Sam",.,." of "" ilpplicdtiora for " Permit of E:cemption" 

Registezed No. arBl • .• / ..• ,1036. 
Name and Addrta of firm;: 
Age and IIeJ: of worker: 
Particulan of iDfinmty: 
Lenrth of time in present employmmt: 
Total aperience in the trade: 
Particulan of work: -why---, Rate of waps proposed: 
Trade Board tate: 

Permits have been gruted II foDowa:-

::I,. Male. 
Uader-eised ad Ilisht drag of ODe le. ........ , ....... 
~. 
Nature of wort. 
so/ld. per week of ..a haun. 
42/- per nonraaJ. week. 

0... Rsa. P-W. 
6 mouths • 
6 months. 

:II mouths. 
u mouths. 
:II months. 
It months. 
u months • 
J:I mcmths. 
u months. 

loth October, 1921. ,4/- .... week of" homo. 
18th April, 1010. • '1/2d • 
6th January, 1930- 10/- • • • 
8th Ma,., 1931. .0/- I • • • • 
8th Jnly, IOJ2. n/6d r • 
.6th July, 1m. 28/- • 
17th July. 19.J4. 18/-
8th Aucust. IOJS. .. /- • • • • 
• md October, 1036- ,,/ .. 

In 8I1pport of the present applicatioD, the followiDg medical catific:ate baa been fur... 
alsbed_ 

'''IbiI II to certify that the worker is in sood health and is IIID.BJJ. for his.qe." 
AD. officer villited in IO::l8 and reported .. follon:-

"This boy was weighed in my plt&e [ weisht 741be:. which is the averqe wdBht 
of a boy of twelve. He waJb with a alight drag on ODe Ies. due to the fact that his lea ".. 
brokea twice iD. order to atraiPteD. it whe:Q he .... about sill: yean old. Be could DOt lift 
... .,. weicht or drive .. hone and cart. Mr •••• Iflid that he wu .. wi1liq boy and that 
he wouIc1 be prepared to coDlider iDcrcuiD, biB wages at the end of ail: mcmtba.1'hc boy ill 
very auioua to retain hit position. He loab about twelve yean old. 

It ia recommended that .. permit should be .\Ied on the lines pzopoaed by the em
ployer," 

• 'l1le action takm by the Board em thIJ &pplicatlou 'ft'U to paat. pe:mdt of GeIIlptima 
for ODe year. 
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APPENDIX B 

STATISTICAL DATA 

I. WAGE "RATES, COST OJ' LIVINO, WHOLESALB PIllCES, AND AOR.ICULTURAL PRICES, 1914-37 

Week& lfiif:p~ta Indezea of Weekly Wase Rate. Indues of Prices 
(1914-100) (l014-roo) 

Trade Board Ratai' Asrl- Trade Board Rates 
~~ Whole- Asrl-cultural GeDeral £~ Ra ... ,C' Ra .... .. I. cult~ M .... F ....... Molco M .... Females M .... Pri<ea' Pm. 

25·3 '''·3 18.0 '00 '00 '00 '00 , .. '00 '00 25.1 13·3 18.0 '00 '00 '00 m '" '" ". 15·" 13." 18.0 to. '00 '00 m ,., ,60 1S8 31·5 n·s 25·0 '" ". :a: '55 ", ... ' .. .. -, :10." ,s0·5 '" '" '., . ., ... ., . 54·1 ..-, 37·0 ". .,. m It. ... .,. ." 58., 34·2 :!_. .,. m '3· .,' ::X iX: . .. 56 .• II·P -. m . .. . , ". , 
'" 51.8 20·:1 3t,g .. ~ ... '" ". ' .. ". '" .. -, 27.8 28.0 '. ... ", '" '74 !~ 1$5 .. -, 2,.8 .8.0 '.' ... IS' ". "~ " . .. - :117·0 SI .... '., ". ". '" " i ,60 '" 40.8 27·P 31., '07 ". ", '" m ,.a IS' :x-' "-a .s1·7 '., :~ ", ". "8 '44 ::! •• .,. " .. , '., ", :!X , .. '" .a .• .,.6 .II., '., .. 8 ", ::t '" ' .. .8·X '7.6 .11." '03 ... ", ,., It. '03 .a. :17·3 31.5 ' .. .. , '7$ '" ,,8 ., It. .a .• ., .. 3 r ,I 'X' .. , 

'" ,60 '44 04 m 47.6 17 . .1 30.6 , 8 ... " . ,60 ' .. ~ 
,oO 47·" 17.0 .s0.8 ", .. , '" , .. '.' "3 "'l 17·.1 ,s1.8 ,. .. , 

'" ' .. '43 .. It .,. . ,., " ... ,8' ... ',v " . '., to. m .... ••• M·' '04 on , , '77 '54 m ". 

Revised 
"'I.lkultu<al 

ricesl 

", It. 
". '" ". ", 



• Theile fisures repreleDt the .verap weekly Trade Board rates for the lowll!lt gradel of ezperlenced adult worken. male aDd female, applIcable on December 
3r, fore&eh of theYe&rliIQI4-17. Theywereobtalned by multlpiyiD, the average of the hourly ratee for all the Trade Board trada by the Ulualnumber of 
houn worked per wedr.lil theM trades. The houn usually worked per week between 1014 and 10r8 were 5~; .lllce October IQIQJbey have been 48. U more 
than ODe rate wu set by .. Trade Doard for adulta of t.IJD c1U1 the one appiyiD, to the lar,est number of worker. wu selected. The fiJUtel are not weighted 
owiDJr to Jack 01 data. But the fact that the ratesfiud lor the dmereot trades clustered about theaverole Jndlcata that we1ahtiDl would make little dlOcrenco. 

The 1,914 hourly figure (wWch I, UIed .. the buo for the IndezCl) I, the average of the hourly: ratea effective on Dec. 3t, 1014, and the rates fixed during 
the foDowtn&' )'tar b)" new' 'trade Boardl .. !,hkh were determJned by p~war COnditiODl (CII.ve Committee Evidence ... p. 108). Toe hourly raw lor 101,1-37 
were obtained.lrom Trade Board orders.:t1IICe IV" these rata have been llatod In UDu.al reportl 01 the MlniItry ol ..... bour. 

, b Th. rata are averare weekly IIlmIDCI' ratellor ordbwy male agricultural workers. The 1UMIIlel' rata were chosen BI helng the mOlt .lJm.lftcant rates 
for qriculture. The rata for the yeArS 1.014-17 and IOU-24, wheo there wu no statutory retrulatlon of wages, are derived from monthly e.ilmatet of pre
vailing rates .. Pl,lbliahed in the ~cultuial Wage. Report 1025, pp. 5~50. The rata for 10Is-,1 are derived from averap ... teI appllcable under the 
Com Production Ac~IOlt ... publiAbed in the Agricultural W&geI Report, 102,1. p. 58. The rate. for 1.925-.S7are the average .ummer ratel fu:ed under the 
AlricuJtural Waga (Rqu1atJon) Act, IV24, .. Jiven in the UDW leperta of the AIrlculturaJ Waae. Board. No data on weekly .... rat. of female qrI.. 
cUltural worken are avalJable. 

w • 'I'heIe are the Mfnlltry of Labour lndezea of rates of 'I!I.PI for adult worken on December .!11n certaln lndUitriea and occupatiou In the United King • 
.., dam converted to a December 1014 bue. The Miniltry of Labour Induea are we~bted in accordance with the relative importance In 1024 of the induatrles 
... CODIidered. Thoush uriculture aDCl a lew Trade Board trade. are lDduded, their IIU1.Ueoce 11 nqllgfble. The Inde:z 11 dbproportlooately Influenced by male 

ratel. however, aince tne proportion of men', ratel to the total ratel cooaldered in the lnde:z 11 Wier than the proportion of men to tU totalworkertln all 
Industries. The Ministry of Labour Indexea for IQ14-20 (Niutllflt!J A'JJkQd oj LabMl, SIQIU#u oJ"" U,tlNtl Klft,dom, pp. 100-101) are bated on rllte! of 
~ in IV indUitria; for 19'1-37 (7VItt~~~ AlItll'ae' oJ Labow StQtistlel oj ,h. UtilI. Klft,dinrt, p. 811 and S~PPJ.minIIO"" Mi"",,, of L4b11U, GQuJII 
for February 1038) they are bued. mainly on ratCIln the I&DIIIO Indllltria, but. take aceount of rata m 1.5 other lndUltricl. 

d Theae fndCR:I are average! for the year based on monthly ligura Ihowlq percental(O increue alnte July 1014 of the worklng.c:iw COlt olllvlng (an 
ltema) at publlabed monthly in tbe Mi"iI", oJ L4bt1tIt GfINIU. Tho work.i.ng-c:Jaaj COlt of UVinlIn July 1014 II tUeo .. the bue of tIie lDdUCI'lDce DO aver
ace for tJie yeat of IVI4 11 obtaiDa.ble. 

• Theae iDd_ are averqel for the year of tho weekly lndCIUI of wholesale prica (re:neral) AI pub1IIheclln tho SIallll, converted to a JOl4 bue. 

I 'l'h. fisurea are the indezea for the calendar year of pm. paid to farantrl for qricultural produce .. publWted by the MlnlItry of ~ture and 
FitberiCi ill A,~""tJJ SlDIutu., converted to a JVI4 buO. 

• Th. figurea are the mrbed Indera fot the calendar year of ~,P&;Id to fumen for agricultural ~uce BI pubUlhod by the Mln.lttryof Aaricul. 
tun and Fiaheriesin A,rladlluo/. SI4IUIiu. converted to a IVI4 bale. ThfI. iDd. lncIudes p&ymeDta undei' the Wbea.:t Act, 103-, and the CatOe lDaUltry 
(Emerpncy Proviaiou) Acta, 1054 and 1036. 
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2.. MONTHLY INDEXES OF WAGE RATEs, CoST OF l.xvINo, AND 

W:HOLESALE PUCES, JANUARY 191!r""JUNE 19~~ 

(1914 =100) 

Weekly Waae Rata 

y.., Trade Board Rates" ~ltunI Ra"'m Coot WhoJe. 

uv%.- .... 
M':J.'" 

s.1<cted Priao" M .... F ....... lndustrlel'l 

.10.19 Jan. '35 ,60 ' .. ... ... ... .... ' .. ,., ' .. .., "5 '" Mor. ' .. ,., ' .. ..,. ". '" tr.y '« .. , ' .. . ., .. , '" ' .. '" ... . .. ::1 ... 
I;:. ,« '" ... ". '.5 '57 ,s. ... ... "5 .... 

'Sf ,s. ... ". '" ·S • 
.... L 'Sf '., ". "S ". :~ Od. 'Ol ... ... "S "S N ... .., ... ". . .. "S '"~ Doc. ... . , . ". ... us ." 

1'91D taD. "s ". ". ... .. . ~ ... "s :~ ". ". 'SO Mu. m ... 'U .... $OS 
~. . .. ..' '3. ." '.' ~ ay ... ..' ••• .. , ·S. 
{::r; ". ::: ••• .0, . .. SO' 

'" ' .. ::a 'j' SOD Aug. " 'S' . .. , , ... 
~. ". OS! , .. ". :~ :1: . ,' 'Sf , .. .,. 
Nov. ." 'Sf .60 "3 ... ..s 
Doc. ·s' '57 ,60 " .. , ... 

zon JUl, . " "S ... 177 '5' '" .... ... "S ... ., . ..' "s M ... "3 'jS ... .,. .. ~ ... tr.y ., . , ... ." " ... 
'Sf ,Oo ... . .. ". 'X' {un. . ,. ,,8 ... .o. ". :3 Auly 
.,. '5. , .. '55 ... ... '5' ... . .. . .. ,8. 

~ ,,8 ... .., .. , oz. ,,0 
Od. ... ... '" .ss .. , ,0, 
Nov. '" '45 JI. '" 'OO ,., 
Doc. ... ... '°5 n, ' .. '57 

IOU tID.. ... ., . ,8. m ,88 '5. • b. .. S .. S ,., ... ,8. 'SO 
M ... ". ... ,So 

~ 
,B. m 

~. ". .,. 
:~K 

,B, 
:~ 1': .. S '" ... ,80 

'" n, "S ,., ,s. ,Oo 

• These ~ are end of the month Indues read from the chart on P. 158, Til Sritis,. 
TraM BOtUds S,,'-. by DorotQ Se1Ia. adjusted to meet the CODditloU AI to hue aDd 

. h~ de$Crlbed in note II, table •. 
These fiJrures are tiued em. monthl:r pe:rceatqe iDcreueI over 1014 u 119m in the 

~tural Waaes Report, 1915. pp. 58-59._ 
• These ibdexes are the averap Of the iDds Dumbers of the rates of waps paid for a 

normal week to (11 bncklayen aDd laboren. (a) engineering fitters and 1aboren, (3) com • 
..,;_ t.) dod< .. bonn, (,) nillwaymea, C.) wooloo ......... (,) cottoo ........ (8) 
ininerI. anit (0) agricultural Taborers. In pnml they include c6&11P1 reoorted up to the 
end oj the month. From Man:h 1.912 they biclude those ~ by the midClle oj the month. 
TheY were prepared by Prof. A. L. Bowiey and published In the ''RetODItrucdOill in :,::r." 
DumDen of the J/lJrlClJut. Gard,iMf C .. ...naJ. sec. n. P. 760. The but II DOt . eel 
but from the dllcuasioD it .~ to be lQI .... 

IT These are end oj the IIlODth Jademl denvcd flODl MiIUItI7 of Labour cost of liviq 
fiIureI described in note tI, table 1. 

• TheM are cd of the DlODtb iIld_ u pabliIhed. iD the SttUUI aDd CIODverted to a 
1914 hue. 
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3. INDEXES OF COST OFI.rvJNO AND REAL WAGE RATES, 1914-37 

(1914=100) 

RalW,""",W ... Ra"'" 
Coot 

Trade Baud Rates y- 01 "Ctunol Ge=al u_ ... ,'" Rates Mala Femal .. M" .. 

1914 ... '00 '00 '00 '00 
I91S . ., 8. 8. 8. 5 1'016 ... .. .. .. 
1017 . ,. ,. 7S 

" 
1018 ... ., 77 :1 .. 
1919 ... ... .., .00 . - ... :1 ~ .. .... 
10:11 ... uS 93 
IOU .OJ ... ". " a 1023 .,. ... u • x:; 1924 '7S m .. , .... .,. m .. . .. 
1026 '" "s '" .. , ••• 1927 ... .. ~ . ., '·S ••• 1'028 .M .. us ... .., .... ::t .. s '" .. , .~ .... m ..' m ... .... ... ••• .. . ..s .. . 
lOS· ... ... '4' " . ux .... ..., '54 ••• m ... 
1934 ••• '55 ... m .. s 
'9J~ 'U ... . .. ". .. ~ .,. .., "s .. , 12S.· .. 
'93' '54 ". . ., " . "S 

• See DOte 4, table I • 
., These indexes were obtained by divldlq the indeus forTn.deBoud. qric:ultural.aad 

aeaeral.rates of waca Jiven in table I by tho cc.t of livins inda. 
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4. WAGE RATES AND HUMAN NEEDS AND SUBSISTENCE LEVELS or 
!-IVllfG, '9'4-37 

(In shillings per week) 

w....,. w ... RaId' BWDaD Needs Levd ~LewI 

y.., Trod. Boon! Api-
Rates <U!tw.I u ..... u ..... R"'" u ..... u ..... Run) 

Rateo Fam_ Fo- F_ 
F __ 

.!tr 
F __ 

F ....... 
I., "". maid' iJy4 iIyO nyC 

.. &Is ...... 
1914 25·" ZS·3 18.0 .. -. 1"0·0 26.6 '1-· 10.0 10·0 
.",~ 25.3 ,,-. z8.0 .. -. "'_5 ..-. . _. n·s .. -. ••• :lS.S 13." z8.0 47·0 27·' 37·0 ... -. '3"' ..-. ZOI' .st·S 17.5 25.0 ~ .. ... .6 .... '··1 ••• S$.,. 
1018 .... .... ".5 .. ..... 54· • ... 11·3 .. ·.3 
1010 54·' .s0.6 n·v 12 .4 .... 5 50·0 50.1 22., 45.' .... 58., .. .. .... 113 •• so· • .. .. 5f.8 ..-. S·.3 
1921 56.:1 31.0 46.0 ,6.1 44·' 61.I 5','1 'I·· .... 
1:02:1 51.8 .10·· 31·9 .... , ,37.5 so·, .... ••• .17·3 .... 49·5 .,.8 28.0 .... .... 5 47.' ..... "·1 .s·t .... "·1 ·7·8 28.0 t:a 35·4 47·7 ...., ". '5· 
'''5 ... :17·0' :11·4 35·' 47·9 .... 17·9 '115.8 .... 40.8 17·0 SI., .. .. 34·. 47·S .. .. 17.4 35.2 

'''1 :x .• .'-~ 31., 58·. ..... .. .. ~:; 1:7.1 ... .. .. ' •• .,. 31., S8.x .... 45·7 17·0 ... 8 
1020 .... .,..6 31.7 57·9 ..... .... 38 .5 16.0 "·5 .... .... " .. 31., .. .. ..... .... 37·2 16.:1 32·3 .... 48.6 " .. 31·5 53·5 3 1 • 2 ... s 3$.· IS.I .... .... .... 27 •• 3 1 • 1 52. :I 

~::a .... ..... ..., :U .... 47.6 .,.1 30 .6 SJ..3 .. ·5 ... , J4·3 .... 47·3 17.0 ... 8 51·7 .... .... 33.7 ... ~ ".8 ... ~ 47.~ " .. ,J1.8 $2.0 .... .. -. .... .. - .. .. ... '7 • '1·' 32 .2 53.· ... 8 ..... ·l·· 1$.0 .. .. 
• .. 7 

.... • •• .... SS.· 32 . I .. .. .. , 1$.8 31.6 

a SeellGtesoand6, tablet. 
b 'These fi8ures are hued upoa the estimate made by B. Seebohm Rowntree ill Til 

B..aJINNih of~, p. 123. of the weekly &DlOUDt reqWred tomaintain a family CCJIISistiq 
of a maD, ~ aDd three children in a town at the "human ueeda"level of liviD&:. The Rmm
tree estimate II based 011. 1036 ~ of food. dothinc. real, fuel and lisht. aDd smadri£s. 
Thil estimate bas been adjusted for other- yean to meet changes in the COlt of each group of 
items as indicated by the Ministry of Labour cost of liviDc ~ 

• The fiBuRs for urban females are based QpOD Rowatree a estimate of the weekly UDOQDt 
~'i:!r to maintain a aingIe woman in a town at the humao needs level (T. B_ N..u 
of • po 119). Rowntree doa not.Jive separate &IDOUD.ts f. food aDd fm: reat in this 
liudiet. but combines them. in one board and lodxi.wr: 6pre. In c:omputiq these eati:mata. 70 
percent of theboard and IodJting fiaun: has beeD,-alfoalted to food and the rest to real. The 
total-estimate has been a.cijuited to meet cbaDges in the cuet of each item of the bad&et u indiIfted by the M" of Labour cost of living 6pra. 

Thc:se fi&ura ~ upon the est.im.ate made by Rowntree CT_ B_ N-.l.J • 
LobotIr, P.123) of the weekly amount reqnired tomaiataiDafamilyClClDSistiqolallWl. wife. 
and t.hfte childnm in the COUb~. The estimate is based 011. 1~6 prices of food. clothiq, rent. 
fuel and tight, and sundries. ThiI estimate has been. adjusted for other yean to meet chaqes 
in the cost of eKh poup of itema aaindicated by the Ministry of Labour COlt oflivinl6pres.. 

• Estimates of the 1RCkly amoUDts requiM in IIlICaSYe yeus to provide a su&aiSteDee 
IeYd of liviDa are based 011. the beucfit aUowed in 1936 to a maD, wife, and three child.ren under 
the Unemployment lmuraDce Act Cpaen.lacheme). On the ,"'mption that tbeamount woWd 
be aUoce.ted in the Mme proportion. u the ROWlltree budIet cm.uaiYe of IIWldries fm: -
urbu. f~. the beac:fit has bcm adjusted to meet c:baa,a in the COlt of each poup of 
iam. aa iIldicated by the Ministry of Labour c:mt ollivinc ~ 
-- --1 The estimates of the weekly amounts ~uired in suc:celliYe,an to pmvide a Jab

_ace level of liviq are hued on the benefit aIIcnred in 19,16 to a siDde woman with._ 
depmdeats QDder the UnempJoymeat IDsuraDce Act (smeral Kheme). l>D. the ..wnpbaa 
thi.t the amount would be allocated in the -.me proportioD aa the Rowutree bud&et a
c:lusift of ecmdries for aliqle woman liviq u. a towD. the benefit baa beeD adjuated to meet 
ch&a&aiD theClQltof each poupofitemaaaiDdicated by the MiraiIII.:r of Labour c:.tofliviDa 

~Tbete eltimates of the....,. amoanb required ill ~,a.re to...,.ide a ... 
alsteace kveI of liviq are bued on the bendit aHowed ill 19.)6 to .. maD. .ife., aDd three 
chi1clreD. QDdet the UDem~t Inmrance (Apiculture) Act. On the a.umptjon ~t ~ 
ammmt would be aUocaicd. in the IUDt proportioa as tbD Rown.trec bQdpt gduliw w 
IUDdriea for a nua.I family. the bene6t baa heeD ad.illllted to meet cbaqes hi tba cm& of .cia 
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