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workers on its list. The membership of one union repre-
sented on the first Tailoring Trade Board increased 200
per cent between the time when the Board was estab-
lished and the outbreak of the War. Substantial increases
in the membership of trade unions from-the sugar con-
fectionery, shirt-making, lace finishing, paper box, and
tin box trades were also attributable in large degree to
the influence of the early Trade Boards.

The amending act of 1918 became effective in 2 period
when worker organization in general was rapidly gaining
ground. By 1920 the total membership of employees’
associations reached an all-time high at 8,347,000.°
Some 4 million remaining outside trade union ranks as-
sumedly comprised those workers most difficult and per-
haps impossible to organize. And it was primarily these
workers who fell within the ambit of the Trade Boards,
Nevertheless establishment of nearly every Trade Board
in 1919, 1920, and the first months of 1921 was accom-
panied by a fresh spurt of organization among its work-
ers. How strong the organizational impetus was de-
pended largely upon the effort and conviction put into
recruiting and, of course, to some extent upon other con-
ditions peculiar to each trade.

The button-making trade, for example, represents one
trade in which organization was definitely achieved asa
result of establishment of a2 Trade Board early in 1920.
Prior to that time only the male pearl button workers
had been successfully unionized. Immediately following
fixation of the initial Trade Board rates some 9o per
cent of the women employed in-London button factories
were readily organized by the National Federation of
Women Workers and the employers also became feder-

* Ministry of Labour, Tawenty-Second Abstract of Lakour Statistics of
the United Kingdom, p. 137.
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DIRECTOR’S PREFACE

Nearly half a century has elapsed since New Zealand .
—a young agricultural country—inaugurated minimum
wage legislation, and thirty years since Great Britain,
then the stronghold of lafssex faire doctrine and the fore~
most industrial nation of the world, took its first legis-
lative step in the same direction. With the bringing into
operation of the Fair Labor Standards Act on October
24, 1938, the United States takes its place among the
large and growing number of nations whose governments.
have adopted legislation of this general type. In view of
the complexity of the administrative task involved in
this new phase of government activity, it is fortunate that
we are privileged to draw upon so vast a body of experi-
ence as has been accumulated by other governments that
have gone before us in this field.

It seldom proves feasible to import full-fledged the
machinery or methods of operation which have been
devised in another country to meet its peculiar needs.
At the same time, it seems reasonable to suppose that out
of the broad experience of other countries in dealing with
minimum wage leg131at10n as both to industry and to
agriculture, certain principles, methods, and expedients
have been developed, and even some illuminating mis-
takes made, which should afford guidance to those con-
cerned with the administration of a similar undertaking
at any time or in any place. We deem it opportune, there-
fore, to present at this time 2 detailed study of the Brit-
ish experience.

Miss Sells had an unusual opportunity to study at ﬁrst
hand the operation of the British Trade Boards system

vii
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during its early formative years. The outcome of that
investigation was published in 1923 as one of the Lon-
don School of Economics Studies in Economics and Poli-
tical Science under the title, The British Trade Boards
Syszem. The present study may be regarded as essen-
tially a sequel to that volume, incorporating the results
of further.study covering the more extended period of
operation now available, For this further study, and at
the suggestion of Mr. Leifur Magnusson, director of the
Washington branch of the International Labour Organi-
zation, Miss Sells was sent to England in the winter of
1937-38 by the International Labour QOrganization and
the Bureau of Labor Statistics of the United States De-
partment of Labor. Since her return to the United States,
she has been attached to the staff of the Institute of Eco-
nomics in order to provide her opportunity for digesting
the mass of matertals collected and for developing her
interpretation of their meaning,

It is our hope that this study of Great Britain’s experi-
ence with minimum wage legislation will prove useful
to legislators, administrators, members, of wages com-
mittees, and others dealing with problems of this type,
as well as to those members of the public to whom mini-
mum wage laws apply and others who have a general
interest in the relation between the state and industry.

The committee of the Institute cooperating with the
author in the preparation of this volume consisted of
E. G. Nourse, Horace B. Drury, and Maurice Leven.

Epwin G. Nourse
Director
Institute of Economics,

April 1939
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FOREWORD

“A living organism must take the place of a mechanical instrument if'
the public good is to be served.”
—=S1k Rupert KETTLE

Prior to 1933, minimum wage laws had been adopted
by 15 states of the Union, Puerto Rico, and the District
of Columbia, but only 8 of these were operative in 1932.
Moreover, the scope of these acts was confined to women
and/or minors, whose wages were exceptionally low
owing to lack of both individual and collective bargain-
ing power. Fostered by expanding markets and technical
improvements, both the nominal and real wages of the
majority of employed persons had been rising almost
steadily for a century or more and were high relative to
the wages generally paid for similar work in other coun-
tries. There was consequently little pressure for extend-
ing wage legislation to include male workers before the
decade of the thirties.

Following 1929, however, the scenes in the economic
drama of the United States changed. Decreasing business
activity, decreasing wages, and decreasing employment
brought the minimum wage issue to the national stage in
1933. With passage of the National Industrial Recovery
Act in that year the field of wage legislation was also
extended to include male workers as well as women and
minors. A. decision of the Supreme.Court rendered this
first law embodying federal minimum wage provisions
unconstitutional in 1935." But in Junie'1938 another type

! Between 1933 and 1938, minmum wage legislation was adopted by
12 new states, one law applying to men as well as women and minors.
Seven of the ¢ laws inoperative in 1932 were revived and these, together

with the § laws then operating, make a total of 27 state minimum wage
laws including thote of Puerto Rico and the District of Columbia,
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of federal minimum wage legislation was adopted in the
form of the Fair Labor Standards Act. The country is
consequently faced with a new set of administrative prob-
lems involving application of federal wage and hour
provisions to perhaps 11 million men, women, and chil-
dren working in various industries throughout its con-
tinental area.

The new importance which the minimum wage has
thus assumed in the United States raises two fundamen-
tal questions with regard to legislation of that kind, one
a question of principle, the other of method: (r) Is
minimum wage legislation advisable? and (2) What is
the best method of applying the minimum wage prin-
ciple under a democratic régime? The answer to the first
of these questions obviously depends upon two factors:
the social philosophy of the person attempting to answer
it, and how application of a minimum wage works out
in terms of its objectives. In the nature of the case the
author must leave each individual reader to determine
for himself whether a minimum wage is a good thing by
the light of his private conception of the good society
and of the economic requirements of our industrial sys-
tem. It is rather to the method of applying the principle
that the author addresses herself in this book, although
the study of actual administrative experience under cir-
eumstances most nearly comparable with those in the
United States will doubtless be found significant by any-
one trying to make up his mind as to the soundness of
the principle itself,

For the purpose of studying minimum wage adjust-
ment in practice the wages board system of Great Britain
"has been chosen for intensive examination. This body of
experience has been selected for the following reasons:
(1) Great Britain is a country whose language, law, tra-
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dition, aspirations, and political and economic organiza-
tions have most in common with those of the United
States; (2) the British wages boards have been in opera-
tion for a sufficiently long period to be thoroughly
tested; (3) the system is not only approved by employ-
ers, workers, and the public generally, but is conceded
to be one of the most successful pieces of social legislation
yet placed upon the British statute books; (4) the British
wages boards offer the clearest example of democratic
wage determination operating under a2 democratic form
of government.

Emerging from the British experience with minimum
wage legislation are constructive approaches to most of
the problems with which those drafting or administering
legislation of this kind are likely to be faced. Instead
of pulling out these problems and their solutions by
means of analysis, however, an attempt has been made,
in so far as it is possible with words and figures, to create
for the reader a dynamic picture of the living organism
into which the wages boards of Great Britain have de-
veloped in the thirty years since their inception. Empha-
sis is therefore placed upon the legislative and adminis-
trative aspects rather than upon the economic. The proc-
ess is described instead of the result’s being weighed.
The qualitative factors as opposed to the quantitative for
the most part comprise the contents of the study.

But before embarking upon this joint exploration of
the British Trade Boards, Agricultural Wages Commit-
tees, and other statutory wage-fixing bodies—how they
came into existence, what they are; how they work, what
they have accomplished, and what their significance is—
the reader should be apprised of certain points of differ-
ence between Great Britain and the United States in
order to render the following pages intelligible.
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First, a difference in the use of the phrase “minimum
wage” requires clarification. Though a minimum wage,
as the term is used in Great Britain, originally implied a
bare subsistence wage fixed by law for sweated workers,
the conception of the term has grown with the develop-
ment of industrial democracy. In current British usage
2 minimum wage does not necessarily mean a subsistence
wage or even a lfving wage as it usually has in the United
States. A minimum wage is exactly what the words say,
simply the lowest wage legally payable in a trade. The
level of living which it provides may vary somewhat
from trade to trade. Actually, however, the minima fixed
by the different wages boards represent the prevsiling
rate of wages in the industry for which they are fixed
and they are determined with that objective in mind.
The minimum is not the szandard rate in the sense that
rates agreed to by trade unions and employers’ associa-
tions are standard, nor is it necessarily the maximum
rate since trade union agreements may and often do
stipulate that a higher rate shall be paid for the same
occupation to which a minimum may apply; but it is the
prevailing rate, that is to say, the raze generally paid
and it is also intended to be a fair wage for that industry
or occupation, taking into consideration the existing pur-
chasing power of the pound, the work done, the rate
actually paid for similar work in other trades, and what
the particular trade involved can bear.

Though a comparison of money wages in Great Britain
and the United States is quite beside the point of this
study, it is important that the reader should have some
idea of the relative cost of living in the two countries
at the back of his mind. No definitive statement re-
garding this relationship can be made. A very rough
estimate based upon the best available data indicates,
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however, that during the years 1931-37, the cost of
living in Great Britain approximated 75 per cent of that
in the United States.” Expressed in monetary terms, this
means that 9 pence in England bought something like
what 25 cents would buy in the United States during
those years. In attempting to obtain a relative value for
wages in the two countries, a mental allowance should,
also be made for certain imponderables. For one thing,
the material standard of living among al! income groups
is considerably lower in Great Britain than in the United
States. Consequently wages are not expected to provide:
so much. What virtually amount to a further addition
to wages are the various state insurance and pension
schemes, to which the worker may or may not contribute
a small sum, and most of which have existed in Great
Britain for more than 2 § years. The security thus gained,
to say nothing of the greater stability of wage rates, in
part incidental to existing social legislation itself, reduces
the necessity for saving, so important to workers in the

*This fipure is derived from cost of living index figures given in
Table II, p. 31 of a publication entitled £ Contribution to the Study
of International Comparisons of Costs of Living (Ford Study), an
inquiry into the cost of living of certain groups of workers in Detroit,
U.S.A, and fourteen European towns, issued by the International Labour
Office in 1932 (Studies and Reports, Series N (Statistics), No. 17, sec-
ond revised ed.). It was obtained by using 41 per cent (the range
being 69 to 73 per cent) of the Detroit cost ag the cost in Manchester,
England, in January 1931, of a standard of living approximately equiva-
lent to that of an average working-class family in Detroit. Taking the
relationship between these two cities as representative of that between
Great Britain and the United States at that time, a common base was
established by means of which the official British cost of living indexes
could be converted for comparison with thase of the United States. Using
the weights of the LL.O. study, the British cost of living index at the
end of 1937 was found to be 81 per cent of that of the United States,
The relative cost of living in Great Britain and the United States thue
ranged between 7x per cent in 1931 and 81 per cent in 1937, The figure
5 per cent has been arbitrarily chosen to suggest the relationship obtain-
ing over the whole of this seven-year period.
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United States who are not as completely- covered. In
these ways the buying power of g pence is stretched to
something more than the actual purchasing power of 2§
cents in the United States. ‘

The relative homogeneity of the British population
and the smaller size of the country in comparison with
the United States are also important points of difference
because they facilitate administration of industrial legis-
Iation. A common ideology created by such conditions
has proved advantageous in organization of responsible
worker and employer associations and in the growth of
a Strong social consciousness which has developed in
Great Britain especially since the War, Though British
society is more definitely stratified than is that of the
United States, a2 more unified population has neverthe-
less produced a highly developed and profound con-
ception of democracy, which finds its source beneath
superficial social customs, political forms, or economic
standards in deep recognition 6f the inherent dignity of
man. This profound belief in the right of every English-
man as an individual to govern himself, qualified by
the more recent realization that every Englishman, being
also a part of society, has a duty to govern himself
accordingly, naturally expresses itself in parliamentary
form with regard to both political and economic matters.
If the United States has taken pride in her technical
achievements, it is also well to remember that Great
Britain is far advanced in the art of human relations.

The British wages boards represent an application of
the parliamentary form of government to a particular
economic field. The details of the legislation and the re-
spects in which it has developed or been limited over
a period of years are consequently significant for the
United States, which has recently launched forth upon
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a similar undertaking. But, however well conceived and
drawn is any piece of legislation, its ultimate success or
failure depends primarily upon how its provisions are
interpreted, how they are carried out, and upon the
relationship established between those who apply the law
and those to whom it is applied, that is to say, upon its
administration. Good administration being primarily a_
matter of human character, judgment, and understand- -
ing rather than one of forms, filing systems, reports, or
similar techniques, we in the United States can learn
much from Great Britain, especially on the administra-
tive side.

Since the effectiveness of democracy is measured by
the capacity of government to adjust to the growing
needs of a living people, the author invites the reader
to commence this study of British wages boards by ob-
serving how the concept of wage regulation has ex-
panded with industrial and economic change and with
the development of British democracy. It is the author’s
hope that those actively concerned with administrative
problems will find the subsequent statement of how the
British system works not too detailed to be followed
through 1n all its intricacies. More general readers, how-
ever, may perhaps gain sufficient light on the broad prob-
lem through reading Chapers I, I1, III, V, IX, and
XII.
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APPENDIX A
ILLUSTRATIVE MATERIAL
Sample Agenda of a Trade Board Meeting

OTB/ ... lxp37. Cxde ... [ro3r.
Telegraphic Addrems: OFFICE OF TRADE BOARDS,
TRADBORDS, SOWEST, LONDON METROPOLE BUILDINGS,
NORTHUMBERLAND AVENUE,
Telephone No.: LONDON, W.C.a,
WHITEHALL $100. z0th November, 2037,

To members of the . . . Trads Board
{Great Britain).

You are hereby pznmoned to attend s meeting of the . . . Trade Board (Great Britain),
to be held in comfarenca room B {first flocr), Muiropole Buildings, Northumberland Avensus,
London, W.C.2. on Thursday, 25ik November, 1p37, of 10.30 o.m., for trunsaction of the follow.
ing business:—

1. Minutes of proceedings at the 4xst meeting of the Trade Board, held on 8th July,
1036 {cyclo . . . /1036 previouly circulated).

2. Chairman’s business.

3. Report of Minisiry of Labour on inspection and enforcement in the trade for the year
1936 {cyclo ... /1psy previously circulated), and in connection therewith review of the
Board’s approval to a reduction in the amonnt of inspection (see item g of the report of the
Administrative Committee {cyclo . . . /r936) mabmitted to the Board on zast April, 1036).

4. Correspondence with Ministry of Lahour regarding the confirmation of variations of
minimum mtes, in accordance with the Board’s Notice of Proposal . . . {cyclo. .. /1p36
previously circulated), .

5. Thirteen letters received from firms and associations of employers engaged in the . . .
industry regarding the proposals in the Board’s Notice . . . and received after the meeting on
8th July, 2036, 28 circulated herewith in cyclo . . . f1036.

6. Motion, notice of which had been given by M, . . ., and particulars of which are
contained in the preliminary notice of the meeting {cyclo . . . f1g37).

7. Letter dated axst April, 2087, from Mr. . , . and othess, rega:dmgl.hnmmmummtu
for workers cogaged in making . . . , 83 circulated herewith in cyclo . .. /3087,

8. R!;pwt of Special. .. Committee (cyclos... /36;... /36 md...laﬁ previously

mRmthmhhmﬁqumﬂadumaﬁn;hddmﬁthwmbﬂ- 1036, 23
clrculated hecewith in cycle . . . f1p87-

10. Communicutions dated §th February, :u?,mdsothAuut 1037, from Ministry
of Labour raising queations of scope regarding the making of certain [products) as circulated
herewith in cyclo . . . /ro37.

1x. Communication dated sand Juge, 1947, from Ministry of Labour radsing & question of
scope with regard to certain workers making . . . , as circulated herewith in cyclo . .. f1037.

18. Other competent business.

13. Date of next mooting.

Secretary,

4t
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‘Whereas the Minister of Labour has received notification from the Trade Board established
under the Trade Boards Acts, 19op and 1918, for the FUSTIAN CUTTING tradein GREAT
BRITAIN that the said Board has, in pursuance of the powers vested in it by the said Acts,
varied the general minimum piece rates and overtime rates based therson for male and female
workers employed on hand cutting in the said trade, and the rates as varied are set out in the
Schedule to this Order;

And whereas the Minister of Labour, having taken the matter into consideration, is of
opinion that the variation of rates $o made ay aforesaid should be confirmed;

Now, therefore, the Minister of Labour in pursuance of the powers conferred by Section 4
of the Trade Boards Act, xg18, and of every other power in that behnlf, hereby confirms the
said variation of rates so made, and specifies the THIRTIETH day of NOVEMBER, 1936,
as the date from which the same shall became effective.

Given under the Official Seal of the Minister of Labour, this nineteenth day of November,
in the year One thousand nine hundred and thirty-six.
{r.8.) T. W. Pkillips,
Secretary of the Ministry of Labour.

‘The Minimum Rates varied and confivmed by this Order become effective from goth No-
vember, 1936, and are those set out in Paragraph 1 of Part I of the Schedule below together
with the overtime rates based thereon, In all other respects the Minimum Rates are in force
under eerlier Confirming Orders and remain in force without alteration.
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SCHEDULE
I—HAND CUTTING.

GENERAL MINTMUM PIECE RATES.
Paragraph 1.
Geaneral mintmnm
plece rates for male and female workery (all ugos) employed on

{s) SINGLE WIDTHS.

. . Length of each piece | Genersl minimum
Goods known in the trade as: in the “grey.” Disce tates.
Sxor - - Per pair of pieces.
Goons ) . 4
1B in. alips x50 to 254 yards 15 5
soin. * * ® 16 11
ain. © . « = 18 o
22} in, * en - « = 18 T
24in. * . . . 10 9
ayin, # " « = [ X ¢ ]
a8in, * = & ¥ 1
soin, * wan . - « a 2y o
36m.cutlllm vae . . . " £ ] 4
Racz Goobs

18 in. race velvet 150 to 154 yards =8 4
aein, * - - . = so [ ]
22din, ¢ . « .« 7Y 7
s8in. * [] o “ - 46 6
uin.upmlndlndudm‘:sin.twﬂlve!-

veteen ‘e . . = - = 38 2
28 in, tmllvalveum . . .« . A7 7
s6fn. * - - - ba 3
38m.mmmv=lvutm noto:nyuds M p
s8in. ¢ . . :so'xu 4 4
!h.oounvehetem(gr—;:in) 110 * 112 yards LT S 4
§in. * 150 " 154 * 42 3
»8 in. lvzlmaenxln.ldvedn . ro S 1xa " 8 y
a8in. 4 * . S0 254 8 1o
:!m.juvalnteen o * xxx * 28 o
“a8in. " - 50 "154 * 3 o
a3¥in, twillvdvet - “« a7 o
28 in, . « 40 I
36in, * - . . = 63 6

In the application of the above general minimum piece rates, hand cutting includes any
eperation of beaming-up or liming, when perfarmed by the worker who does the cutting.
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{# OVERLENGTHS.

In the case of goods for which the general minimum piece mtes set out in paregraph x (a)
are specified on the basis of a length of 150 to £54 yards, yardage in excess of 154 yards is sub-
ject to the foflowing sdditional rates:

{a) SLIP GOODS:
Per yard per piece.
18 in, to a7 in, goods ces ves l'
28 in. to 36 in. goods cae 1}
(» RACE GOODS: ’
18 in. to a7 in. goods 1
28 in. to 36 in. goods s

(¢} DOUBLE WIDTHS {SPLITS).

WHERE SPLITS ARE DOUBLED the genera] minimam piece rate for the double width
{splits) is twice the general minimum piece rate for the corresponding single width of the same
length, s set out above, with the addition of xe. 5d. per pair of double splits.

For example, the general minimum plece rate for cutting 40 In. double race velvet (aplits)
of 150 to 254 yarde length “in the grey,” is twice the general minimum piece rate for 2o in.
single width race velvet (sos. 8d.) with the addition of zs, 3d. i.e., 628, 4d.}18. 5d.=623. pd.
per pair of pieces.

Noxz.—Every hand cutter, imvespective of age, when employed on piece work to which the
general minimum piece rates apply, is entitled to be paid at not less than such geperal mini-
mum piece rates. Hand cutters, when employed on piece work to which the genera] minimum
plece rates do not apply, are entitled to be paid pisce rates each of which wovld he sufficient to
yield, in the circumstances of the case, to an ORDINARY worker {i.e., & worker of ordinary
skill and experience in the clasg of work in question), at least the same amount of money as
the appropriste general minimum time rate.

GENERAL MINIMUM TIME RATES.
Paragraph 2.

Genaral minlmum time rates for female workers employed on hand cutting (includ-
ing any heaming-up and liming):

(o) LEARNERS, §.», female workers who are employed in learning hand
cutting and have not been employed on hand cutting (including
any beaming-up and liming) for a period of more than one month 6 o
Per hour.
d
)] w«mmmmwwhm&nmhlmumntulpodﬁedin
Paragraph 2 () are applicable . — st

Paragraph 3.
General minimum time rates for male workers amployed on hand cutting
tincluding any beaming-up and liming):
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Per week of
48 hours.
s, d.
(a) LEARNERS, i.c. male workers who are employed in learning hand
cutting and have not been employed on hand cutting (including any
beaming-up &nd liming) for a period of more than one month aee 6 o
{3) Workers other than leamners to wham the minimum rates specified in
Paragraph 3 {a) are applicable:

Per hour,
d.
(i) Workers under 18 years of age .., st
(‘u)Workersof:Byennnfngeurmr ver N 10
- pommomcmms.
PIECE WORK BASIS TIME RATE.
Paragraph 4.
Per hour.
d.

Plece work basis time rate for femala workers (all ages) employed
on power machine cutting e .. i
Notz.—Every female power machine cutter, irrespective of age, when employed on piece
work is entitled to be paid piece rates each of which would be sufficient te yield, in the eir-
cumstances of the case, to an ORDINARY worker (i.e. 8 worker of ordinary skill and experi-
cace in the class of work in question), at least the same amount of money as the piece work
hasis time rate of 73d. per hour,

GENERAL MINTMUM TIME RATES.
Paragraph 5.
General minimum time rates for fomale workers employed on power machine cut-
ting:
(a}) LEARNERS, j.c. female workers who are employed in learning power
machine cutting and have pot been employed on power machine
cutting for a period of more than two months—
Per week of

48 hours,
s. d.
(3) During first month of employment & o

i) * second * « 8 o
Per hour.
d.

{b) Workers other than learners to whom the minimum rates lpe:l.ﬁod in
paragraph 5 (g} are applicable . es H
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IIL—ERDING AND MENDIRG
(a1 soctions of the trade).
PIECE WORK BASIS TIME RATE.
Parzgraph 6.
Per hour.

d.
Pleuworkbnisumanla!nrll“emalaworkmmlondenmdp

ing and mending .. ver aes i
GENERAL MINIMUM TIME RATES.
Paragraph 7.
General minivom time rates for female workers employed on ending and mending:
{a) LEARNERS, j ¢, female workers who are employed in learning ending
and mending and have not been employed on ending and mending
for & period of more than twelve manths—

Per week of
48 hours.
s d.
Dlmnsﬁntmontho‘lmphymt & o
secomd ¢ - .. 7 o
*  third . - 8 o
* fourth * . 9 o
" fifth . . I o
“  gixth . b . I o
*  geventh " - ... IZ 0
® eighth * . ee I3 @
*  pinth - . . 4 ©
" tenth - . I5 o
"  eleventh * = e I8 @
*  twelfth * - e IT O
Per hour,
d.
(#) Fenale workers other than learners to whom the minimum rates
specified in paragraph 7 () are applicable H

IV—OVERTIME,
{See Note A below regarding restrictions upon the employment of male workers
under 158 years of age and of all female workers.)

NORMAL NUMBER OF HOURS.
Paragraph 8,
In accordance with Section 3 (z) (¢) of the Trade Boards Act, 1918, the Trade Board have
declared the normal number of haurs of wark per week in the trade to he us follows:—
Inany week ... . . 48 hours,

OVERTIME RATES.
Paragraph o.
Qvertime tates to apply in subatitution for the minimum rates which would otherwise be
upplicable, in respect of time worked by a male or female worker in any week in excess of 48
hours:

(a) Aa respects workers employed on time work:
Time-and-a-quarter, thut is to say, one and & quartet times the general mini-
mum time rate otherwise applicable.
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(3) As respects workers employed on piece work:
(i) a8 respects workers employed on work to which general minfmom piece
rates apply:
the appropriate geners]l minimum piece rates aed in addition an amount
equal to one-quarter of the geueral minimum time rate which would heve
been payable if the worker had been employed on time work.
(ii}) as respects workers emplojred on work to which no genersl minimum plece
rate but & piece work basis time rate applies:
piece rates each of which would yield, in the circumstances of the cyae, toan
ordinary workes at least the same amount of money as the appropriate piece
work basis time rate, and in additiom an amount equal o one-quarter of the
geaers) minimum time rate which would have been payable if the worker
bad been employed on time works
(iii) as respects workers empioyed on piece work to which no genenal minimom
piece rate and no piece work basis time rate applies:
picce rates each of which would yield, in the circunstances of the case, to
an ondinary worker at least the same amount of money sg the appropriate
general minfmum time rate, and in addition an smount equal to ane-quarter
of the general minimum time rate which would have been payable if the
warker had been employed on time work.

V—GERERAL PROVISIONS.
LENGTH OF PIECES IN THE GREY.
Puoagraph 10.
For the purpose of the mindmom yates specified in this Schedule the standard of mexgure-
ment o sscertaining the length of each picce in the grey is to be taken as 37 inches to the yard.

BASIS OF WEEKLY RATES.
Paragraph 1.
‘The weekly minimum rates specified in paragraphs 2, 3, 5, and 7 above are based on & week
of 48 hours and are schject to a proportianate reduction according as the number of houry of
amployment in any wock is less than 48,

APPLICABILITY OF MINIMUM RATES,
Paragraph 12,

‘The minimom rates of wages set ont in this Schedule apply, subject to the provisions of the
Trade Boards Acts, to all male and female workers in Great Britain, of the dames specified in
this Schedule, who are employed during the whole or any part of their time in any branch of
the trade specified in the Schedule to the Trade Boards (Fustian Cutting Trade, Great Brit-
&in} (Constitution and Proceedings) Regulations, 1933, which reads ss fallows:

Fustian Cuttmg, whether performed by hand or machine, and all processes or opers-
tions incidental or appertaining thereto, carried on in an establishment in which fustian
is cut; but excluding the process or operation of stiffening.

DEDUCTIONS.
Paragraph 13
‘The minimum, rates set out in this Schedule are prynbic clear of deductions (other than de-
ductions under the National Instrance Act, 1917, as amended by any suhsequent enactments,
or deductions anthorised by say Act to be made from wages in respect of coutributions to any
superannuation or other provident fmd) and notwithstanding that they are deduoctions which
may lawfully be made from wages under the provisions of the Truck Acts.
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PAYMENT OF HIGHER RATES.
Paragraph 14
The minimum mtes of wages are without prejndice to workers who are earning higher mtes
of wages, of to agresments made or that may be mads for payment of wages in excess of the
minimum rates.

FOTEA.— mmm«:smﬂmmdmfm
d yﬂurutwyl.udw Acts; the o!Women.
Penonl mgzo, the Chik lndY
ShmA.:u.l(ot.hiuh

themu.irun J



350 BRITISH WAGES BOARDS

Agricultural Wage Order for Bedfordsb’fc
end Huntingdonshire

‘Whereas the Agricnitural Wages Committer for the area comprising the administrative
counties of Bedford and Bontingdon, bave, in purstance of the above Act [Agricattzl
Wages (Regulation) Art, 1924), duly fixed minimum and overtime rates of wages for wockers
employed in agricalture for time work in that ares and the suid rates are set out in the Sched-
ule to this Order. Now the Agricultural Wages Board, in pursaance of the sid Act and for the
purpase of carrying out the decision of the ssid Comuittee, hereby arder that the provisions
contained in the Schedule to this Order shall become effective on 3ist October, 1037,

SCHEDULE.

1. ‘The wages payable for the employment of male workers shall be not kess than wages at

Foors of age. Per wak.
z &

21 and over . en . M o
20 and under 21 ... ae vas . . 3t 4
10 . 20 ... . - 29 2
18 - 1w ... . . . 7 6
7 - | T . . .- ves cee ” 8
6 - I7 «nn . - 18 F
15 - 16 ... 15 I
14 = s ... . .- w 10
Under xq aae . . . 9 9

For the purpose of thix classe the expression "week™ shall be deemed to mean & week con-
sisting of the following number of hours:—
(s) In any week in summer 5o, except in the weeks in which Easter Manday and
‘Whit Monday fall, when the hours shall be 41.
@) In any week in winter 48, cxoept in the weeks in which Christmss Day and
yth Decemnber, 1937, fall, when the hours shal be 304
3. Whete a whole-time male warker is empioyed by the week or any loager persod and the
hours of work agreed between the worker and the employer in any week {excinding hours of
overtime employment) are lews than the full aumber of bowrs mentioned abowe in respoct of
that week, the rate of wages applicable to that worker shall be such 23 to secare to the worker
the wages which would bave been payable if the agreed bours bad been the foll number of
hours mentioned above in respect of that week.
3. The wages payable for the employment of female workers shall be mot less than wages

&t the followinggminimem rates=—

Foars of age. P.:..
18 and over .- . . - . [ ]
ry and under 13 ... - een . aas st
x6 . Iy o... “e s . - 4
15 . w0 .. . - M : |
1 7 - 11 . |
Undet 1y ... . .- ves R

4 For the purpose of all the above rates the howrs of work shall mot inclade meal] times
but shall inciude sny time during which, by reason of weather conditions, an employer has
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prevented from working a worker who was present at the place of employment and ready to
work. N

5. For the purpose of the sbove rates employment in summer shall be deemed to bhe em-
ployment during the period commencing on the first Sunday in March end ending on the last
Saturdey in October, and employment in winter shail be deemed to be employment during the
pemninder of the year. A

6. The differential rates of wages for overtime employment shall be not less than the fol-
lowing minirauam rates:—

On Weekdays |On Easter Mon-
(except as [day, Whit Mon-
Years of Age. provided in  |day, Christmas On Sundays,
the next Day and azth '
oolumn). December, 1937.]
Par hour. Par hovr, FPar hosr.
(a) X ale Workers - d. d. s 4,
2t and over, ., . . 104 33 r of
so and under2x ... of 10} it
" = o0 ... . '] 10 1z
8 * LA - T cas B¢ ot 10
Ir" " 18 ... . ¥ 8 83
[ L cha 6 6} 7
s * " os ... . s sk 6
4" " 15 ... 3% 4 «
Under x4 ... 3 st 4
{b) Fewaie Workers:—
Bandover... ... 8 'y ot
17and under 8 ... ] [1] 8
LI sh 6 2]
1Is* *x6 ... ces s st 5
"mw* " s ... el - 44 3 sk
Underzq ... o 3t 4% 5

7. These rates shall continue in operation until agth October, 1938,

8. For the purpose of the application of the above differential rates of wages for overtime
employment, the Bedfordshire and Huntingdonshire Agricultural Wages Committee have by
Order dated x2th October, 1037, defined the following employment as the employment which
is to be treated as overtime employment:—

{a) All employment in of 5§ hours on Saturday or on such other day (not
being Sunday) in every week as may be agreed between an employer and a worker, pro-
vided that in any case overtime rates shall be paid in respect of all hours worked after
1 p.m. on such day.

(3) All exsployment on Sundays, Easter Monday, Whit Monday, Christmas Day
and 27th December, gyy.

{¢) (i) All employment in excess of 41 hours {(excluding all hours which are to be
treated as hours of overtime employment) in the weeks in which Easter Monday and
Whit Manday fall.

(i} All employment in excess of 5o hours (excluding all hours which are to be
treated as hours of overtune employment) in any other week in summer.

(d) (i) All employment in excess of 304 hours (excluding all houms which are to be
treated as hours of overtims employment) in the weeks in which Christmas Day and
27th December, 1937, fall.

(il) All employment in excess of 48 hours (excluding all hours which are to be
rented a8 bours of overtime employment) in any other week In winter,
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9. For the purpose of the application of the above minimum rates of wages the Bedford-
shire and Huntingdonshire Agricultursl Wages Committee have by Order dated 6th January,
xpa5, defined the following as the benefits or advaniages which may be reckoned as payment
of wages in lien of payment in cash and the values st which they are to be so reckoned and
mhﬁtd&erukmmgofmymhubm:ﬁtmndmugeummmtnfmmhmof
payment in cash:—

() Bensfils or Advanicges.
{s) New milk,
(3} Skimmed or separated milk.
(c) In the case of male workess anly:—

Board (including any meals but not including intoxicating drink) and
lodging, except in any case in which the Wages Committee aball have detes-
mined that the lodging accommodation provided is so defective as to be in-
jurious to health,

{d) Cottage, including any garden provided with the cottage, except wheye the
cottage is one in regard to which the Medical Oficer of Health has reported that it is
in n state so dangerous or injuricus to health as to he unfit for human habitation.

(ii} Values
(s} New milk—4d. per quart.
(¥) Skimmesd or separated milk—3d. per gallon.
(¢} Board and lodging>—

AMals Workers, Pﬂwui d}da)w
Fears of Age. d.
18 and over s o
17 but under r8 .. 4 °
LT I Y . IZ2 O
s " 4 16 ... 0 o
W * " 15 . . E o

(d)cothn—gmpuweekhummtwnwwdbymmm Provided us
follows:—

(x) In the case of & cottage with regard to which the Committes, on an ap-
plication by ar on behalf of a worker, have certified that by reason of inadequate
accommodation, want of repair or sanitation or Inck of water supply the value of
such cottage ia less than gs., the value ahall be such sum less than 3s. as the Com-
mittes shall determine on & consideration of the defects.

{a) In the case of & cottage with regard to which the Committee, on &n ap-
plication by or cn behalf of an employer have certified that by resson of the cot-
tage having 3 or more bedroams, comhined with other satisfactory accammoda-
tion, the value of such cottage is higher than 3s., the value shall be such sum
greater than ga. ax the Committee shall determine on & consideration of the ac-

commodation.
By Order of the Agricultural Wages Board,
A, Hodgson,
Sucreiary.

Kings Buildingy,

Smith Square

London, S.W.z.

252h Cclober, 1937,

Notes. 1. Applications for Permits of Exemption (which may be obtained in cases whexe
& worker is affected by physical injury or mental deficiency or any infirmity due to age or to
any other cause} should bo addressed to the Secretary, Bedfordshire and Huntingdonshire
Agricultural Wages Committee, Broadway House, The Broadway, Badiord.

2. Complaints as to non-payment of the prescribed rates of wages should be addressed to
the Secretary, Miniatry of Agriculture and Pisheries, Kings Building, Smith Square, London,
S.W.L
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Classification of Trade Boards, with Year of Establishment

Cmmnm
910

rmmakmglnd Women's Light Clothing 1070
Dressmaking and Women's Light Clothing tland) . 920
. . 010
1920
1010
xgax
I020
1088
1928
1014
X109
Flax and Hemp_...... toi0
Hair, Basa Fibre. , 1910
. 919
910
1930
1910
1019
1gat
1920
1010
1010
1033
“es 914
. 1919
Pin, Hook md ven 1910
Stama:edor!'r Vrues 1920
sebeanaensstsesuserEsnanaum R rasarny reasminseinanns " 014
mAmted ters ,Enxhnd and Wales)
‘Wa 1920
B Waters (Scotland).,...es !Ng
Baking®. ... cieenenniiccrrnnana 103
S Can!ecﬂmuy and Food Preserving. 014
To e h e e R AN rar AN R P e TR Y e et a N R A et 1910
DISIXBUTIVE AND SERVICE?
Laundry. . ....vee.iniunneioniassiezonns rean 910
Milk Distributive d and Wales)........ venes 1920
Distributive tland! . 1930
Boot and Floor Polish, . I9aK
Boot and Shoe R.epunng 970
and Broom...... e 919
Cottan Waste Reclamation. . 1930
Drift Nets Mending, vv.viivevernrinrennsnnasenss . 1928
Fustian Cutting.............. renan 1033
General Waste erhh Reclamation, . Crene 1920
Paper Bag......iveirinnananianns . 1019
Paper BoX. ... ccioiiinnnnnans 910
Perambulator and In 1920
Rubber Manuf. 1938
Toy Manufacturing.....oevsvssvrinnnra O varnens 1930
8 The Tuiloring e Board, e.ltlblmhed in_roro, covered all branches of the trade.
Itmrephmdb eRetul Bespoke Tai ouJ set up in December 1919, and the
Read i\ﬂmlmle Bespoke Tulonnx oard, et up in February xgizo.

B s for Enxla.nd and Wales and for Scotland were lppmnted in 1925 to teke the ol'
the %eml Bespoke Tubrumd e Board for Great Britain
thie bl Two Boards, one for undWAlenmdonelo:Scothnd are to be established In

"I\ronmyandwauiandenurdl onefor d and Wales and one for
Scotlnod, were established in 1020, These Boards wereumb unint.u and in 1gad they
were dimolved, though the order bringing them under oards Acts was never
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Regulations with Respect to the Constitution and Proceedings
of the Hollow-ware Trade Board

‘Whereas the Minister of Labour (hereinafter referred to as “the Minister™) has established
2 Trade Board in Great Britaim for the brenches of work in the trade set out in the Appendix
to the Trade Boards (Hollow-ware Making) Ordey, 1928* which are specified in the Schednle
to these Regulations;

Now therefore the Minister by virtne of the powers conferred on him by Section 11 of the
Trade Bourds Act 1909, snd of all other powers in that behalf, bereby makes the toflowing
Regulations with respect to the Constitution and Proceedings of the sid Trade Board:—

1.~{s) These Regulations may be cited as the Trade Bonrds (Hollow-ware Trade, Grent
Britain) (Constitution and Proceedings) Regulations 1037, and shall coee into force oo the
date heseof.

{3) The Intespretation Act, 1880, applies to the intespretation of these Regulations »s it
applies to the intexpretation of an Act of Parliament.

() The Trade Bourds (Hollow-ware Trade, Great Britain) (Constitwtion and Proceedings)
unhumtgna‘mludlym mmmmnmwmm

z.mmmmmduhﬂnnagndmtmﬂnnumd'h-
three shall be appointed members of Trade Boards and the remainder members representing
employers and members representing workers in equal oumbers.

3- ‘The Appointed Members shall be such of the Appointed Members of Trade Boards s
may be directed by the Mimister to act on the Trade Board, provided that at least one shall be
A WOInaR.

4+ The members representing cxoployers in the trade and the members neprescating workers
m the trade shall be selected and appointed by the Mixister after comsiderng asmes sapplied
by such employers and workers respectively, due regand being paid to the representation of the
variouw chasies of employers and workers in the trade sad of the variom districts in which the
tnde is carried on.

5. ‘The Chainnaxn and Deputy Chairmas shall be appointed by the Minister from mmong the
membsers of the Trade Board, snd each of them shall hold office duricg his texm of ofice 38 &
member of the Trade Board.

6. Any member representing employers who after sppointment cotwes to be 2am essployer
und becomes & worker at the trade shall vacate his seat. Any member represcsting workers
whbo after appointment becomes an cmployer in the tade shall vacate b seat. Whether &
member repressnting k or workers kas d his sent wndey the provisions of this
reguintion shafl be determined by the Miguter.

7.~{a) If a representative member sfter sppointment ceasey to be engaged im or comnected
with the trade, the Minister mey determine his appoistment. Wihether 2 member has censed
o be engaged in or connected with the trade smder the provinoms of this regulation shall be
determmed by the Mmister.

(@) If any membey fails to sttend one-hall of the total meetings of the Trade Bowrd in auy
pevind of twelve months or, shonld anly one meeting be held in axy penod of twelve months,
Wy conmecative meetings, the Miniter may, aiter giving the member an opportemity 1o be
beard, determine his sppointment.

() I the Minister is of opizion that any mesaber is imcapable of acting 26 3 membey of the

() Every member of the Trade Board shall notify in writing to the Secctary of the Trade
Board any change of kis sddress. If the S ¥ docs mot receive sech aotication from any
member and is thereby wnable to semmon that member to attend mectings of the Toade

5880 m ot
€ 63.
’&?&loﬁﬂ?«-&ﬂklm
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Board, the Secretary shall notify the Minister who may, after making such enquiries a5 seem
to him to be necessary, determine the appointment of that member.
{s) Any member whose appointment has been determined by the Minister shall vacate his
seat.
8. The term of office of & member of the Trade Board shall be for & period of not more than
two years as may be determined by the Minigter provided that»—
(s) the term of office of all members shall expire on the same date;
() a member appointed to fill & casual vacnocy shall sit for the unexpired portion of the
term of ofice of his predecessor and
{c} ascat rendeted vacant by effluxion of time shall unlews the Minister decides otherwise
be temporarily occupied by the retiring member until & new appointment is made.
9. Any member vacating his seat on the Trade Board under any of the preceding regulations
or for any other reason shall be eligible for re-appointment.
10.~(s) A vecancy among Appointed Members or repsresentative members shall be filfed in
the manner prescribed in Regulation 3 or Regulation 4, as the case may be.
(3) A vacancy in the office of Chairman or Depty Chairman shall be filled in the manner pre-
scribed in Regulation 5. A
xz. Every member of the Trade Board shall have one vote. H at any meeting of the Board
the pumbers of members present representing employers and workers are unequal, it shall be
open to the gide which is in the majority to arrange that one or more of its membera shall re-
fruin Erom voting, 50 a8 to preserve equality. Failing such an arrangement the Chajrman, or
in his absence the Deupty Chairman, may, if he thinks it desirable, adjourn the voting on any
question to another meeting of the Roard.
12. The Trade Board shall continue in existence until dissolved by order of the Minister.
x3. The Trade Board may be known under the short title of *“The Hollow-ware Trade Board
(Grest Britain)."”
GwmnndutheOﬁuﬂSnloﬂheMmumolbhomthumthdlydAwﬂmth:
year one thousand nine hundred and thirty-seven.

(rs.) T. W. Phkillips,
Secretary of the Ministry of Labour
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Trade Board General Minimum Time-Rates per Hour for the
Lowest Grades of Experienced Adult Male and Female

Workers, December 31, 1937%

Trade Board Male Workers Female Workers
Acrated Waters d and Wales! d. qd.
e i '-'
o] and Shet I i
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r oz
I 3 03P
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T 14t 7
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otd
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rok 3
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Cnrnwn.ll and North of Scotland, . T z! y“
Rest of Great Britain. .....u0eaes J I 3
Linen and Cotton Handkerchief and
Household Goods and Linen Pisce
~ Goods, .,..... beersenrensaes ook r o 6!
Made-up Textlies.............0.0. F w0} 6
Milk Dutnbut.we ’
(England and Wales)®. . ......... s 10§ 6§, 78.84%
x :h
Milk Distributive
(Scotland}............ iveriass x o} 1
Outrich and Fancy Feather and Artificia]l o y
......................... H
Paper Bls ...................... o 3 l*. ¥
.......................... E I ?
Penmbuhtor nnd Invalid Carringe..... 11 b
Pin, Hook lnd Eye and Snap Futmﬂ' t ©
'F and Whalesals Bespoke . o it
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Definition of Stamped or Pressed Metal Wares Trade

The minimum rates of wages apply, subject to the provisions of the Trade Boards Acts,
to all workers in respect of all time during which they are employed in the stamped or pressed
metal wares trade as specified in the Schedule to the Trade Boards (Stampesd or Pressed Metal
Wares Trade, Great Britain} (Constitution and Proceedings) Regulstions, 1924, viz.:

(1) the manufacture from meta) in sheet or strip form by cold stamping or cold prese-
ing of articles known in the trade as metal small wares;

(2) the cutting, shearing, annealing and hardening of metal in an establishment in
which the metal is used for such magufacture;

(3) the covering of corset steels prior to capping or tipping in an establishment In
which the stests are capped or tipped;

{4) finishing (including dipping, nickelling, plating, tinning, japanning, stove-ename}-
ing, lacquering, braneing, colouring, painting, varnishidg, barrelling, bumishing, grinding,
planishing, pelishing, and the capping, counting, lopping, studding, or tipping of corset
busks or steels) and similar operations when done in conjunction with such manufacture;

{5) viewing, inspecting, testing, sorting, boxing, carding, carrying, delivering, des-
patching, Iabelling, packeting, packing, portering, warehousing, weighing and similar
processes or operations when done in conjunction with such manufacture;

(6) the assembling of the above-mentioned wares or parts thereof, whether the things
assembled are made inside or outside Great Britain; and

{7) any process or operation which is included in the button-making trade, as defined
for the parposes of the Trade Boards Acts, when carried on in an establishment mainly
engaged in any of the processes or operations defined in the preceding paragraphs hereof;

excluding:

(i} the production by the processes and operations defined in paragraphs {1} to (6)
sbove of any article or purt of any article in an establishment in which such article or
part is incorporated with or fitted to any other article made in that establishment or port
of any other article made in that establishment, unless

(a) such other article or part is wholly or mainly made by the processes or oper-
ations specified in paragraphs (1} to (3) and (6) above, or,

(#) the establishment is mainly engaged in the processes or operations specified
in paragraphs (1) to (7) above.

{ii) any processes or operations included in the following Orders or any amendments
or variations thereof:

the Trade Boards (Coffin Furniture and Cerement-making) Crder, 1o19;
the Trade Boards (Hollow-ware) Order, 1913;

the Trade Boards (Perambulator snd Invalid Carriage) Order, 1919;
the Trade Boards (Pin, Hook and Eye and Snap Fastener) Order, 19%9;

the Trade Boards (Toy) Order, 1oz0;

(iiii) {o) the manufacture of articles known in the trade as real or imitation jewellery,
and (4} the manufacture of any article or part of any article in an establishment mainly
engaged in the manufacture of such jewellery;

{iv) (o) the manufacture of steel and base metal pens and loose leaf metals, and
{3} the manufacture of any article or part of any article in an establishment mainly co-
gaged in the manufacture of such pens or metals;

{v) (a) the manufacture of locks and Iatches (other than locks which are parts of
fittings of bags or tases), and (3) the manulincture of any article or part of any article in
an estahlishment mainly engaged in the manufacture of such locks or latches;

(vi) the manufacture of any article or part of any article in an establishment mainly
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engaged in the manufacture of any electrical machinery applisnces, apparatus or scees-
sozies other than small electric light fittings;

{vii) the manufacture of any article or part of any article in an establishment mainly
engaged in the manufacture of cast iron hallow-ware;

{viil} any operation done in an establishment mainly engaged in work known in the
trade as the work of an establishment of an outplater to the trade;

{ix) (a) the facture of the comp t parts of cycles, motor cars or motor cycles,
and (b) the manufacture of any article or part of any article when made in an establish-
ment mainly engaged in the manofacture of cycles, motor cars ar motor cycles, or of com-
ponent parts of cycles, motor cars of motor cycles;

(x) the manufactore of aocessories or parts theréof primarily intended for use on
motor cars;

(x3) the manufacture of any article or part of any article known in the trade as electro-
plate and articles of similar character if manufactured of Britennia metal or nickel or
similar white alloys;

(xii) the manufacture of any article ar part of any article fram precious metals, or
base metals covered when in sheet or strip form whally or partially by any process or
operation with precious metals;

(xiii) the manufacture of any article or part of any article from wire, either round,
flat or shaped;

(xiv) the manufacture of lamps, medals, iron and steel hinges, harness furniture,
driving chains, ammunition, domestic kitchen utensils or parts of such articles;

(xv) procestes or operutions specified in paragraphs (1) to (5) above, when performed
in an establishment mainly engaged in any process or operation which is included in the
Button-making Trade as defined for the purposes of the Trade Boards Acts.

List of Trade Unions Affiliated with the Trades Union Con-
gress, with Number of Members on Trade Boards*
Total

Upion Membership
Transport and General Workers’ Union. . . . cveveeiecrrnnrenarininssirrnas 388,057
Nationat Union of General and Municipal Workezs. . 261,033
Tailors’ and Garment Workers’ Union. . . .. vovvennranss 46,180
National Union of Distributive and Allied Workers 114,703
National Union of Printin Bookbmdmg and Paper Workers, 43,000
mated Society of 'AH1OTS Bnd TRIIOTEESES. . .. . 0. ooennrrrrnsrronrrnns s 11,036

National Amalgamsated Union of Shop Amistants, Warchousemen and Clerks.. 38,507
National Some ty of Brushmakers

ted Society of Boot and Shoe Makers and unuen

Dundee and District Jute and Flax Workers, .oovvvevvnonoennns
National Union of Textile Workers, ......coe0venen..
National Union of Boot and Shoe tives. ...,..

National Union of Shest Metal Workers and Braziers

National Cigar and Tobacco Workers' Union., . . ..

Chainmakers’ and Strikers’ Association, ,

Nluunal Saciety of Brm and Metal Mechanics,
Operative B ers, Dyers’ and Finishers' Associa (B:

Amn;lgama.ted Society of Dyers, Bleachers, Finishers and Kmdled Trades (Brad-

Amalgamated Society umeymen Felt Hatters, .. ..

Amalgamated Soclety of {Voodcul Machinists, . .

Hamess and Sa 6 Furniture Trades A.tsocmnon
perative Printers and Assistan

National anell.:y

elt Hat Trimmers and Waol Formm’ "Assoc
Cigarette Machine O, lun' SOCHEEY . .t arvmiinr i i ennaas
National Laundry Workers’ Union., . ...veviavranieinens
Nationa] Union of Clerks and Administrative Workers. .
National Union of Gold, Silver and Allied Trades. . ......ocovevivannneans.

® Report of the Procesdings of ths 6and Anwual T'rades Usion Comgress, 1930, pD. 10-46.
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Constitution of the Trade Boards Advisory Council

OBJECTS.

The Trade Boards Advisory Council shall act us the representative and co-ardinating body
for the Unions affilisted to the Trades Union Congress and represented on Trads Boards, in
the following directions:—

(a) To secure & common Frade Union Policy regarding the methods sdopted by the

Government in establishing Trade Boards.

(b) To act in consultation with the General Council of the Trades Union Congress on all
questions relating to Trade Boards which are of general interest to the Unions affili-
ated to Congress; and,

{c) To make when necessary joint representations to the Government on beball of the
Trude Unions represented on Trade Boards; to secure joint consultation between
the Unions represented on Trade Boards on all questions relating to Trede Boards
regulations dealing with wages, hours, conditions of employment, or otber cccupa-
tional interests of the members of affiliated societies, and to make joint recommenda-
tions on these questions as and when necessary.

COMPOSITION OF TRADE BOARDS ADVISORY COUNCIE.

" 2. The Trade Boards Advisory Council shall consist of members appointed by the Ex-
ecutives of the Gniong affiliated to the Trades Union Congress, and represented on Trade
Boards,

4. Each Union, as qualified above, shall be entitled to appoint one of its members to the
Advisory Council.

‘Where the Union is represented on three or more Trade Boards, it shall have the right to
appaint two members.,

3. The Annusl meeting of the Advisory Council shall be called dering July each year.

Included in the business of this meeting shall be the consideration and adoption of the
Annual Report and the appointment and election of the Execative Committee in accordance
with the following plan=—

ELECTION OF EXECUTIVE COMMITTEE.

1, Three members of the Executive Committee, one of whom shall be chairman, shall he
appointed by the General Council of the Trades Unicn Congress.

2. Members of the Executive Committse representing the Advisory Council shall be ap-
pointed or elected, as the case may be, as followa:—

(s) The Executives of those ten Unions concerned having the greatest number of sests on
Trade Boards allocated to their members at the Gme of the appointment shall each
appaint one member of the Executive Committee.

Provided that the Executives of those Unions amongst the first ten having more
than fifty seats on Trade Boards allocated to them shall esch appoint ane additional
member of the Executive Committee.

The Appointments shall be annual, and the retising membess shall be eligible for
re-appointment provided that their Unions retain their poxition amongst the first ten.

(b) Those members of the Advisory Council representing the remaining Umiens concerned
shall elect five members ofthe Executive Commitice annually from persons naminated
by the Executives of the Unions. No Executive shall be entitled to make mote than
one nominstion,

DUTIES OF EXECUTIVE COMMITTEE.

1. The Executive Committes shall be respenaible for giving effect to the decisions of the
Advisory Council and shall consult with the Trades Union Congress Genernl Council respact-
ing any Trade Boards' question affecting Trade Unien policy.

1. The Executive shall imue, s may be considered necessary, special reports to the Un-
fons represented by the Advisory Council dealing with special phases of Trade Board activity.
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It shall supply the Uniops with information regarding Trade Boards’ awards, and keep the
Uniona informed of the attitude of the Employers and the Government regarding Trades
Boards’ policy or regulations, and it shall from time to time submit reports to the General
Council of the Trades Unicn Congresa,
. 3. The Execotive thall be the convening body for Advisory Council meetings and shall
convene sach meetings sdditional to the Annual Meeting, as and when these may be neces-
sary. -

On the request of five Unions for » meeting of the full Counci, the same shall b called.

ADMINISTRATIVE DEPARTMENT AND FINANCE.

1. The administrative department necessary to give effect to the decisions of the Trade
Boards’ Advisory Council and Executive Committee shall be supplied by the Trades Union
Congress General Council, which shall also appeint the necessary Secretarial Asaistants to act

" for and with the Advisory Council.

'R TheTrndaUnmCmuaGmrdCoumleem‘bhfutheudmmﬂn—
tive, Officizl and Office expenses in connection with the work of the Trade Boarda Advisory
Counril, including the expenditure in connection with Advisory Council or Executive Com-
mittee meetings. This shall not include travelling or other personal expenses of delegates to
Advisory Council or Executive Committee meetings,

3. The administrative department shall be responsible for collecting and filing of Trade
Boards’ awards, special reports dealing with Trade Board policy or activity, and ahall supply,
a3 requested, special reports or information to the Unions tepresented by the Trade Boards
Advisory Council.

4~ The officials of the Trade Boards’ department of the Genernl Council, Trudes Union
Congress, shall act with and on the instruction of the Trade Boards Advisory Council and Ex«
ecutive Committee, subject to & general supervisary control by the Trades Union Congress
General Council.
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Extent of Representation on Trade Boards by Nominees of
Employers’ and Workers’ Organizations

Number of nominating bodies on each
Tﬁ‘;‘}“’ lid: with numug'& of mt?
Trade Board Employ- | EMPLOYERS WORKERS
m No. of [No.of suu| No. of [No.ofsests
each side |BOTiDE held by |pominating] held by
Aerated Waters (E. & W) 16 2 16 3 6
Aerated Waters 10 H 10 2 1
Boot : Shoe Emmu H : s? : ::
00! 1
Brush & Broom :; : 16 : 18
Button Manufscturing 15 1 3 3
Chain i F g 2
Cogn Furniture and Cerement
aking x
Corset !: 4 J i 3
Cotton Waste Reclamation 10 I 1a 3 5
Cutlery 14 a Iz H 1 79
Dressmaking and Women's
Light Clothing SE &W.) 20 [ 16 s 15
Dm:kcl;‘ . & W)omen’ o
Ligh {Scot., ?
Drift Nets mn; !; : ; i 1
Fur 17 3 74 x 1
Flax & Hemp 20 3 1] s ls
Fustian Cutﬂnim ] —_— — F
Gencral Waste K 18 9 1] s lg
Hat, Caj &tMiili.nuy(E kW) l:v -f ; 1]
n
Ha Cal;) & Millinery (Scot.) 9 2 ] 3 4
Bo{'fow-m 1 x 12 3 13
ute &D x5 ] 1; g xg
rum
Lace Finishing H : H 1 H
23 ] n 2 10
Linen and Cotton Handker-
j — - 6 4
12 ] 8 2 [}
Milk Distributive (E. & W.) 25 i :: : ::
1
Ostrich and Fancy Foather and
Paper Bag i : 15 H 1
FPaper Bax :o 3 20 H 16
Paambulator & Invalid Car-
i 12 - _— 5 8
Fastener 6 H 6 X a
Ready-Made and Wholesale
lzﬂﬂ ilori . ax 3 % ] ]
Retail Bespoke Tailwing (E.
Retall Bespoke Telloring (Scot)| 1 : i H 1
13 M
m& Twine & Net 17 H :; 5 I
& Bag 10 2 4 li
20 4 15 4
Stamped or Pressed Metal
Wares iz & 8 3 4
S ecring o 24 Food
12 H 2 4 18
Tin Bax 1] 1 16 2 0
Toy Sasofuctu % A - o
2 13 4
W mm‘ Mantle & Costume :s F 173 3 T
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Areas Covered by Divisional Inspection Officers

Soura Easteex Divisren I, Lendon E.C.2

Londen
East Hunt h
Enst Central Norfolk
idgeshire Suffolk
Sourn EasTany Drvrsiox IT, London S.W.z
Lond §
South West Susscx
West
Sovra Easvzaw Drviston ITX, London E.C.x
London Bedfordshire
North Bucki i
North West Hertfordshire
South East Kent
West Central Middlesex
’
Sovrs Wesreax DivisroN, Bristol
Oxfardshire ‘Wiltshirs
Berkshire Darsetshire
ampshire Somersetshire
Isale of Wight Devonshire
i Cornwall
Mioraxp Division, Birmingham
‘Warwickshire Worcestershire
Northamptonshire Herefordahire
Rutlandshi; Shropshire
Leicestershire | Derbyshire (except the Glossop New Mills
Nntﬁnimlme end Buxton districts)
Staffordshi
Noztr WesrerN Diviston, Manchester
I‘“(.‘.hnl:m“mre lg:nswgahml‘ud(th G New Mills and
ire 13 ew
Westmorland uxton diatricmﬁu
Nonra Eastzen Divisiox, Leeds
Yorkshire Narthumberland
Lincolnshire Durham
Scorrisa Division, Edinburgh
Scotland

Waran Diviston, Cardiff
Wales Monmouthshire
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Envelope Form Used for Information Collected by Trade Board Inspectors

Front
v i)
TRADE VICINITY o et
" |TBiA. o
FIRST LIST ACTION SUBSEQUENT LISY, ACTION
ADD TO LisT ADD TO LIST
DLLETE FRCM LIsT DELETE FROM LIST
ALTER {NAME.oq Avter {N8BRess
R DATE OF | TIME TAKEN | PERSIONS BEEN AND STATUS m}uo'r POSTED | WAGES } NOT KEPT | TIME NOT KEPT
C seTion DAYS NOTICES | \uaDEQUATE | RECORDS S INADEQUATE | RECORDS | INADEGUATE
TIME WORKERS O.T. 8, ts dupuih
N OF PIECE HOME |
WORKEAS | welimia | lem e sduhivie | YORKERS | WORKERS | TOTAL | GURRENT NOTICES (rmBETE) INummosssisurasces TRADES
T = T TF SETS IN TRADES IN FUTURE
LEARNERS' CERT. APPLM. FORMS M Popormme
EMPLOYED , PO , FOR FUTURE USE [T
APPTCE. REGN. APPLN. JORMS Mo P
VNDERPAID PERMIT APPLN. FORMR R
FORMS INSEATED ;= T.0.L ) DESPATCHED TRL 0 DEAPATCHED T.BL () DEAPATCHED T.0.L @ ENTERED
TELWO O 0 0 & Tals Dhle. [ Data, Tals. . - e Dats.
REMARKS
L - ]
MARKINGS SIGNATURE o LO. COUNTERSIGNATURE of 0. CHECKED wid T.RL 0 RECORDS EXTRAGTED

e

[ SRS, . "~ N—
CHECKED
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Envelope Form Used for Information Colle cted by Trade Board Impecrors—Couﬁnuéd

Back
R /oare ormna TIME TAKEN | PERSONS SEEN AND STATUS NOT FOSTED | WAGES NOT KEPY | TME NOT KEPT
C INSPECTY I DAYS INADEQUATE | RECORDS INADEQUATE | RECORDS) INADEQUATE
. OF _ TIME WORKERS PIECE HOME AL O.T.B. & dupatch =
WORKERS -*:'_'- b *-‘:thh WORKERS | WORKERs | TO7 CURRENT NOTICES CuminSETD) 1N semmemuen TRADES
- T 17 ™ - W T F T wTF SETS (N TRADES [N FUTURE
LEARNERS' CERT. APPLN. FORMS Mo nmonFoniees
EMPLOYED . DO, FOR FUTURE USE TR R
APPTCE. REGN. APPLN, FORMS | T D S—
UNDERPAID FERMIT AFPLN. FORMS,
FORMS INSERTED3- T.EL ) DESPATCHED T.BL &) DESPATCHED T.EL (=) DESPATCHED T.BEL () ENTERED
TEL W O © O & Talkts. Data, hit Date, taln. Dars, | % U ;
REMARKS
a=RTRS
MARKINGS SIGNATURE o LQ\, COUNTERSIGNATURE f 5.0, CHECKED wid T.RL & RECORDS EXTRACTED
1.
| . T | —
2 e CHECKED
) Dhte Data. ot | = N, —
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Number of Establishments end Estimated Number of Per.
sons within the Scope of Trade Boards

Numberof | Estimated | Approxi-
Trade ments on PN 'lrlfun :::;l:uu;
CT30NS
Sosal YiRE | EhS
1,) 3 in
pTY Y s ‘l‘nﬁ
"fgf 10,530 :
I,
ll.:zz !1.;3 ]
532 9.400 55
I5e 4,000 "
37 1,280 a
50 1,240
250 8,780 g
Irx 2,
10,377 lg:;m‘ 3‘3-
?gz 1.2 100
W I
1,5 141280 E:
28 1,350 5
1,008 16,500 ©w
61 1,530
3534 57,000 e
10K '2.530 49
23 y 780 T
X3 =,600 "0
230 I, w
6,453 ng.sﬁo o
375 . 2;
I # 3 1 8
2,603 83,030 s
pIr] 2,740
8. 2
g | em | A
7 4,500 ao
38 1,030 2
Sypox 174,700 "
8,558 48,1300 5
1,104
405 7. 3
o | e | B
1,010 44,390 o3
- O L]
R ! E i
et ;i.w %
20, 1
:3 15,380 6‘
4138 Gy, 470 7
85,313 1,138,870 ”

‘H:-m.'hh-m: . - 18K
The-mn. N 16— umtuhsulmx h:pcﬁundmmﬂb
m::t’smmthmthe the Boards. These estimates are
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Number of Establishments for Whick Offenses against
Trade Boards Acts Were Reported, 1937

Underpayments Fulm to Keep
Adequats
© | Number Nf“ﬁ',::ek"'_ Failure
Tmde of Estab-| % 1 to | toPost
li;hm_enu Whom | Notices wO! Of
RYINK ages Time
Arveary | Arrears, Paid | Worked
Acrated watens (E. & W.)........ Ven 30 50 a6 x4 95
waters (Seot.). ... 3 3 7 I 4
Boot and floor polish. ....... 8% 5 2 I ]
Boot and FEPAITIOR. . v v vuns Carmian ¢ 235 350 306 835
s 34 55 3 & a7
7 10 ] 2 ]
] 2 s 3 4
3 © L} o
6 n‘t‘ 3 6 :g
3 Ir & 1
S i o fight ot 3 129 H 18 at
m:kin; wolmen's t.hmx
E&W)iiiiiteirtiiiannsnissnanes 273 G40 363 a7 | 1,014
1z Is 38 e 36
] o 1 ° H
13 203 T ] a
L1 135 16 16 133
-] [-] -] o H]
. ”n 160 83 34 1.7
g:ir.bmng%ﬁi}lmtw) 6‘ a T ‘; [
t, cap en inery [ PP 5 77 27
at.upl.ndmllhnwgwt..... 4 Fi 2 2 3
Hollow-ware. . .coocvevnnnnnss I 43 ] a B
E:et: 9 73 o ] 1
and dram, ,,...... arraee 3 3 L] L]
H z L] [ &
146 533 186 73 39
[} 1r 4 ] 1
b1 o s | 3 10
460 | 2,083 Gos 74t | z,710
oy 158 136 130 o4
L3 a
] 6% 7 T :i
] g 30 6 41
2 g 3 H 2
z o o o
1§ Gas 222 6 516
Retail bespoke tailoring (E. & W.)........ 192 1] 200 278 G52
Retail bespoke tailoring S-oot.) . ). veetesn gﬁ . 338 16 :x §o
Rope, twine and net . 1 1 20 [ ix
and bag. . 3; a 4 3 59
hﬂm 2 2z -]
Stamped or pressed metal wares. | 12 |- s [ o 1z
Suzar confectionery n.ncl food pmm-viu. e sé are 28 13 80
Tin 13 x o 3
o | 0| 18 il -
24 45 163 Ga 423
a,33p | 6,771 | 3,973 | 2,286 | 6,085

& Minisiry of Labonr Raport, 1087, DD, 12428,
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Application to the Retail Bespoke Tailoring Trade Board
(England and Wales) for the Issue of a Certificate
to an Apprentice

1. Ful] name of apprentice.

2. Full address of apprentice.

3. Date of birth of apprentice
(Give day, month and year).

4. Full pame of parent or guardian.

5. Full address of parent or guardian,

6. Full name of employes.

7. Full address of employer.

8. Gumentorglrmenlswhchthal tice is to be
taught to make throughou: ppren

9. Date from which the worker commenced to receive
lnntm:unn a8 an lgprenuce in hu/hu preunt em—

whlchh utogeuu;m mke (See (8)

_shove.) thudat:umethm;mon ago give
pa.rumlmk of the instruction already given to the
worker.

10. (a) Has the apprentics ageﬁmly been employed
T in tl:e Retail spoke Trade on work
within the scope of the Trade Board as de-

?ﬁl)ﬂlii in the Trade Bonrd'} gouu?
80, give ol vicus employers
and of LL:lpmndmsuvedm een:hl;“e such employer.

(a}

®)

Previous Employers

From

Te

11. Hag the a{gmnhce received continucus instruc-
tion altu age of xin)’reus in Tailoring in &
Technical Class at any Institution or Schoal? (If

no such msu'ucunn state “None.'’)

If %0, state:—
&; Neme and address of Institution or school.

Detes of commencement and termination of

any such continuous instruction in the Techni-
( )] A\'esa nummhmm week during
c
hc.hxt?:e instruction was uﬁrvcd.

(d) Nature of instruction received.

&
(c}
(d)

12. Is the apprentice to be su the em|
with dinner and tea? pplied by sloyer

13. i'.&?ufﬁﬁ?}di“ to be sup?hbd by the employer

4. Is & premium to be paid? If so, state the amount.

1. () How mmmpmuw (excluding t.'l':h: appli-

)oil.heEmp yerd . .
How jaurne! Cr8 Are al “l
the sarvicy of the Bmplopeny o % ¥

(a)

®)
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(A) Declaration by Empioyer.
ed em) hereby make application to the Retail Bespoke Tailaring
‘IhdeBurd d:ndWllu fon.heusu:o a certificate as an a thmetn:he under-
msned vmrku t t.he apprentice is to be emplo; in the Retail B:

'.l‘nde in Enghnd Wales in accordance with the terms of an indenture of Ap-
B:en in accordance with the provisions of the Trade Board’s Notice for the time
ing in iome setuns out the Minimum Rates of Wages effective for indentured Apprentices.

(B) Declaration by A ppreniice,

I, the undersigned appren hereby make application to th c?ok e Tailoring
Mcnwdmﬂdlﬂdmdwm)funwhﬁ;tggsmmu;. herehy are that the
above-mentioned particulirs as to the date of my birth and previous instruction are to the
best of my knowledge true and complete,

(Signatore of ApPrentios). .. iiouniiiamrirairr st n ety

(C) Application by Parent or Guoardion.
1, the undersigned, the parent ian of the above apprentice hereby make applica-
tion th the Retail lﬁm'm. i g ke S A B AR A g
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Form of Apprenticeship Indenture Used by the
Fur Trade Board

THIS INDENTURE made the* day
of One Thousand Nine Hundred and ’
between N
of
» minor of the age of years (hereinafter called
the “Apprentice) of the first part, of

the parent or guardian of the
Apprentice  (bercinafter called the “Guardisn™) of the second part,
and
of (hereinafter
called the “Employer™) of the third part;

WITNESSETH as follows, that is to say:—

1. The Apprentice of his or her own Eree will and with the consent of the Guardian hereby
binds himaelf /herself to nerve the Employer as his Apprentice in his trade of Furrier for a term
of five years from the

t

2. In consideration of the covenants and agreements entered into by the Guardian and
the Apprantice, the Employer hereby covenants with the Guardian and the Apprentice and
with each of them sevenlly as Iollows:—

(8) That be will keep the Apprentice as his Apprentice during the said term and to
the best of his power, skill and knowledge inatruct the Apprentice or cause him/her to be
instracted in cutting and nailing in the Furrier's section of the Fur Trade.

(3) That he will keep the Apprentice under hia own supervision or place him/her
under a fully qualified Journeyman (or Journeymen).

{c) That he will pay to the Apprentice every week during the said term wages in ac-
cordance with the appropriate scale of wages as fired, or 43 varied from time to tume by
the Fur Trade Board (Great Britain) for Apprentices and made effective.

(4) That during the first three years of apprenticeship he will not require the Ap-
prentice to work in excess of the number of hours declared by the Fur Trde Bonrd (Great
Britain) to be the normal number of hours of work in the trade.

(¢} That during the first two years of the said term of apprenticesiup he will not put
the Apprentice on piece-wark.

(/) That if the employer shall die or become pevmuanently incapacitated through
ilinesa or injury (to be certified by a duly qualified Medical Practitioner) or cease to carry
on the said trade of Furrier before the expiration of the said term of apprenticeship, then
and in any such case, the Employer or his Executors or his Administrators, as the case
may be, shall, subject to the consent and approval of the Guardian and of the said Ap-
prentice being first obtained, find another suitable Employer for the Apprentice to take
over this Indenture.

(g) That he will not hold the Apprentice lishle to make good the value of sny work
which the Apprentice may spoil whule learning his/her trade, except in the case of wilful
or malicious damage.

(A) That he will cause the Apprentice to attend during the term of this Indenture
such approved technical classes as may be agreed by the parties concerned in the Inden-
ture, the Apprentice to auffer no loss of wages by reason of such attendance or by resson
of his/her attendance at school in accordance with the Education Acts, and the time 30
spent to be reckoned sa an equivalent part of the usual working hours aud not extra
thereto.

* Insert date on which the Indenture ia signed.
t Insert date from which the apprenticeship is to begin.
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3+ In consideration of the premises, the Guardian and the Apprentice respectively sev-
erally covenant with the Employer as follows:—

(o) That the Appreatice shall truly and faithfully durlng the said term secrve the
Employer as his Apprentice and hiy secrets keep and shall diligently attend to the said
trade and at all times willingly obey the Iawful and reasonable commands of the Em-
ployer, and ahall not absent himself/herself from the Employer’s service without leave.

(®) That the Apprentice shall not do any dameage or knowingly suffer any damage
to be done to the goods, maoneys or other pruperty of the Employer.

(¢) That the Apprentice shall willingly perform all such shop duties as are wsually
done by Apprenticea.

(d) That the Apprentice shall attend such continuation classes between the hours of
o am. and 7 p.m. s the Employer desires provided that the Apprentice suffer no loss of
wages by reascn of such attendance,

(s) That in case the Apprentice shell at any time during the said term be wilfully
disobedient to lawful orders or cammands of the said Employer, or be slothful or negligent
or shall otherwise grossly misbebave bimself fherself towards the Employer, then it shall
be lawful to discharge the said Apprentice,

IN WITNESS whereof the sid parties to these presents have hereunto set their hands
and pesls the doy and yeer first above written.

Employer. . ..ovviiiiiniai i iriae et iaaian [sEAL)
Guardian,.......ciiiiiiiiiisiiec e v s e [smaT)
Apprentice. ............ hresmansirnsranian [52Ar]

Sigued, Sealed® und Delivered

by all the above-named par-

ties in the presence of

B 1T, Witnest® . . o vvvni i iaea i rrcnaaraae
L . Ceerimareraes L RN varaannn
Oocupabon. . o.vviceianiiaiasarnoaass Oectipation. .. ...oovenuneen paresraraens

‘Nm.—(c)!u land and W ales the indenture must be si edluledmdddivuedby
”fhepmoeohmtnmwhoahou.ldud hunm:, address and occu-

pl
0 Insmlandthnlndmturemutbemedb y in the presence of
two '(n)tneuel.nnd the witnesses must add their nu’;ul.nmmlnd occupations

in Lheir own hondwriting. No scal is required.
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Application for Certificate as a Learner Used by the

Lace Finishing Trade Board

S'I‘ATEMENT OF PARTICULARS IN CONNECTION WITH APPLICATION
R CERTIFICATE BY UNDER-MENTIONED WORKE

(Learner’s nameinfall.........,........ Lesrner’s private address................,.

L T L
(Verified by employer by reference to birth certificate.)

Name and address of present emplover(s). ... ....oooouim it

Bnnchofu:deinwhid:lamuh.otinobe,mpbyed

(a) mnnmhmsemdmululyenmdupunworkolhenhndlpm scolloping,
drawing or yoving, oamely:—

or
b) warchouse or workshop and engaged in frame clipping.
@ fa hl (Strike out {a) or (b)).

Date of cammencement of present employment..........ocoioiiriiirraiararerrraranan
{Previous employment in the trade:—

pesiod o coploymest. | xaws gavp ppDREss | VD OF WORK DONE

From Ta F FIRM Warp, etc.)

Ihueb&‘u:lmthnlmbung(mabwtlobe)eﬂechvdymphyedmthe

f f the trade and the particulars set oat
thie o e best of oy S iige s belicf ™ e
Signclura qf IGIMET. . . ..o viiiivsaiais e st ias s
7. T
“Stnhehmonw!utwo:kmdmwhtbram:hofthetmdethelmnerumbemployeda
ﬁmnt be atated. If the learner has not been previcusly em-
ployedmlhn

{To be filled in by employer.)

We henbymlvthlttothebatolmkmﬂedcmdwufthemummmdm
cortect and that we have verificd the dates mentioned above and have compared the date of
birth with the birth certificate, and we declare that .. ... ..coviiiiiiiiiiiiniisianeas
....................... . (hag been and) will be effectively employed by us from the
............................................................. 7 TS
mthepncunllumuotthubomlmudbnn:holthamde.

Dadthe........c.ccvnevvnnnn T | - T

(The firm"s name must be signed here by same person duly authorised.)
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m«mﬁﬁuﬁmtmllmwﬂlhdahnhedmdmmtothowm It ghould
then be carefully kept for production if required by or on behalf of the Trade
Board, whose property it remaing.)

TRADE BOARDS ACTS, 190p AND 1918.
LACE FINISHING TRADE BOARD (GREAT BRITAIN).
A, PART 1,
APPLICATION FOR CERTIFICATE AS LEARNER.

Ih lmd.moe ith the tuchedsutemmtof for m certificate
mebw:'m wi [ Fl.mmhn

to be Lace and Net

Address. ..o ovooiiiiiniiiaaa, J . . Data, ... ..... et s bsacseriorananrs

‘The sbove-mentioned worker is employed learner, and the foregoing spplics-
thu;:demtﬁykm-lgdsen‘:dﬂ:pw bymess s

‘The above application and the attached sheet should be sent at once to the
!-ll:eanhmngdeBoud(GmtBnum) Romney House, Marsham Street, Londen,

B. CERTIFICATE.
(To beﬁl!edlnlttheO!ﬁceof’hldeBoﬂdak
'I‘I:e Trade Board uublmhed for the Mumhmmnge beLnu ap:i;l yedet Fimshmmg tn(d&&:
28 2 L
oul (a) or SM;

E:mehommdreguhrlyemgedupon work other than clipping, scolloping,

®) mawuehmeorworhhop and engaged in frame clipping, at not leas than the
learners’ rates as set out in t 'henaucuofthemmummtﬂoiwagﬂﬂxed from
time to time by the n'bove Trade Board and made effective.
This certificate is granted on the basis that the information furnished by the em oyu:
and worker in the statement of particulars is corroct, and may be withdrawn if the
Beard consider that the conditions of employment vemaedwbemhuwwldhlvems
inall Lusuﬁcdthegmntthuenf
following amongst other iInformation sppears on the statement of particulars:—

C. TERMINATION OF EMPLOYMENT.

(To be filled in when the learner leaves the employment referred to in the above certificate.)
When the learner leaves her employment, the employer ehould enter the date of leaving
in the space below, mdxetumthe(ormwthelnmer.mwh_mpomnnluhouldmm

The leamner above-mentioned left my employment on, . ..ovvenira-n. FPPTN

Signature
‘ar ﬂulk;{u.s’:?c;}
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PART IL
SUBSEQUENT EMPLOYMENTS IN THIS TRADE.

] as

& ified below must be the iate below and fi ded
e ooy Laos PabRig Trte DIt (et ey B e B A o ded 10
!.nndon.s.'.l.Unﬁlthemmhlbmi-uedthe-aiuilmmﬁﬁedu-hms

g

A. APPLICATION.

Signolure of isarasr. . . ... .. .

Whmtheahwep:ﬁmhuueﬁnndin,thisfmlhmldbe!mudedbythmpbg
to the Secretury of the Trade Board If the icati isLEnmd.thefumofwﬁﬁu:e
Jow will be completed and retumed to the . Until this is done the worker is not a cer-
tificated Jearnex. The employer will be informed of the issue of the certificate,
B. CERTIFICATE.

‘To be filled in at the Office of Trade Boards.

C. TERMINATION OF EMPLOYMENT.
To be filled in by the anployer when the earner lesves.

-
Application is bereby made for a certificate in respect of the above employment.

B, CERTIFICATE.

C. TERMINATION OF EMPLOYMENT.
To be filled in by the empioyer when the lexrner leaves.
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Summary of an Application for a Permit of Exemption®

Registered No. OTB/ ... /... f19s6.

Name and Addremsof irme 000 i
Age and sex of worker: ay. Male,
Particulars of infirmity: Under-sized and alight drag of one leg.
Length of time in present employment: I0 years.
Total experience in the trade: 10 YEaTs.
Particulars of work: Roundaman.
Reason why piece-work impracticable: Nature of work,
Rate of wages proposed: 30/1d. per week of 48 houre,
Trade Board rate: 43/— per normal week.
Permits have been granted as followa:—

Dais. Rate. Pariod,
roth October, 1928, 14/— per week of 48 hours. 6 months,
18th April, 192g. pfsd ¥ = == = 6 months,
6th Janusry, 1930, tofj— " % & m & 12 months,
Bth May, 1932, 20/~ " =« =& & x2 months,
8th July, 1032. njéd = = s a2 = 12 months.
atth July, 1933, 2Bf— % & &£ & =« 14 months,
17th July, rp34. agf— ¢ = == = 12 months,
8th August, xp35. sof— * & ® & & 12 months,
2and October, 1o36. jaf6d = * & & ® 12 months.

In suppart of the present application, the follswing medical certificate has been fur-

aished:—

*This is to certify that the worker is in good health and is sma)l for his age.”
An officer visited in x928 and reported as follows:—

This boy was weighed in my presence—weight 74 Tbe, which is the wverage weight
of a boy of twelve. He walks with a slight drag on one leg, due to the fact that his lex was
broken twice in order to straighten it when he was about six years old. He could not lif¢
a heavy weight or drive o horse and cart. Mr. . . . said that he was a willing boy and that
ke would be prepared to consider increasing his wages at the end of six months, The boy ia

very anxious to retain his pesition. He locks about twelve years old.

It is recommended that & permit should be issued on the lines proposed by ths em-

ployer,”

& The action taken by the Board aa this application was to graot & permit of exemption

for one year.
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1. WacEe Rartes, Cost or Living, WHoLESALE PRICES, AND AGRICULTURAL Prices, 1914-37

APPENDIX B

STATISTICAL DATA

Weekly Wage Rates Indexea of Weekly Woge Rates Indexes of Prices
(In ll'l.l?’l.l.:,p) {rox4 ™ I100) {xp14 =100}
Year Bo gri- Who! evise
Trade Board Rates* cnlbaal Trade Board Rates A]E;ic.mﬂmf“ Genersl c m lal:n- culmt 3 Re : t&ml
Meles | Females | RUS!r | Mates | Females | Males | Rate® | Li i Prices rices$
914 5.3 15.3 8.0 100 100 100 00 100 100 10t
xox 23.3 13.3 8.0 100 100 100 113 113 127 126
91 5.8 13.3 8.0 1co oo 100 131 x46 xbo 138
IgT 3z.5 17.8 25.0 138 133 xao 155 176 206 00
191 34.1 20.9 30.§ 13§ 187 169 108 203 aa6 230
1919 54.1 30.6 3r.9 214 230 21z 214 218 U2 ass
1020 58.7 34.2 .0 a32 257 :%g arx 24 :gs 28p
1021 56.2 st.g .0 a3z 240 261 10 21 182 217
Igas $1.8 9.3 .0 20 210 77 o 183 154 167
1923 49.3 27.8 a8.o 10 200 156 167 174 152 155
Toaq w-; 27.8 18.0 106 200 156 172 17 I 159
1928 49. 7.9 .4 97 a0 174 178 Ty 160 187
1026 49.8 27.9 .7 107 ar0 176 178 7 148 150
192 :g-o =r.g 31.7 94 a 176 170 168 144 T
Ip2 -9 az. a7 08 20 146 I 166 41 14
10129 48.0 27.6 31.7 193 208 126 b4 1 138 k43
1030 43-3 27.6 s1.7 103 208 176 167 ' 114 133
1931 48. 27.3 3%.5 103 20§ 175 163 148 o7 110
1932 48.2 27.2 sr.x 191 208 173 160 44 04 I 113
1033 47.6 7.z 30.6 138 104 176 160 x40 93 106 118
034 47.3 7.0 30.8 18 203 171 162 141 9 Iz 118
T93 47-5 7.1 3.8 18 204 177 104 143 w0 I 133
03 47+ :;.: 1.2 188 204 179 76 147 104 Iax 126
037 49.2 3.0 3.3 104 211 lls 7y 184 TaL 133 136




LLs

® These figures represent the averags weekly Trade Board rates for the lowest grades of experlenced adult workers, male and female, applicabls on December

1, for each of the years 1014~37. They were obtained by multiplying the avernge of the hourly rates for all the Trade Board trades by the usual number of

ours worked per week in these trades. The hours usually worked per week beiween 1014 um¥ 1978 wete 53; since October 101%110]!] ove been 48. If more

than one rate was set by & Trade Doard for adults of this class, the one applying to the largest number of workers was selected. The arp not weighted

tolack of dats. But the fact. that the rates fixed for the different trades clustered about the avernge indicates that welghting would make littls difference.

e tp14 hourly figure .l(:rhic]: is used s the base for the indexes) [s the average of the hourly rates effective on Dec. 31, :9111, sad the rates fixed during

the followl?ag year b*lnw ¢ Boards, which were determlned by pre-war conditions (Cove Committes Evidence, p. 108). he hourly rates for 1g15-37
were obtained from Trade Board orders. $ince 1923 thess rates have been listed [n sanual reports of the Mindstry of ﬂai:ou.r

b These rates are everage weekly summer rates for ordinary male agricultural workers, The summer rates were chosen as belng the most slgnificant rates
for agriculture. The rates for the years mxlgu-':hlnd :g‘n—u, when thers wos no statutory regulation of wages, are derived from monthly ea tes of pre-
vallms rates as published in the Agricultural Wages Report, 1915, PPP' $8-50. The rates for 1918-ar are derived from average rates applicable under the
Com Production Act, ro17, as published in the Agricultural Wages eport, l?:i, p. 58. The ratea for lgas.;a'r are the average summer fates Gxed under the
mwk“:'su ulr;.n) Act, 1924, as given in the annual reports of the Agricultural Wages Board. No data on weekly wage rates of female agri-
tura) worl are availab)

9 These are the Ministry of Labour Inderes of rates of for adult workers on December a: In certain Industries and occupations In the United King-
dom capverted to & December 1914 base. The Ministry of Labour indexes are weighted in accordance with the relative importance in tp24 of the Industries
considered. Though agriculture and a few Trade Board trades are included, their infiuence Is negligible. The index is disproportionately influenced by male
rates, however, since the proportion of men’s rates to the total rates conaldered in the Indet Is larger than the proportion of men to the total workers [n all
industries, The Minist?! of Labour Indexes for xora—1o (Ninatesnih Absircct of Labour Statistics of the United Kingdom, pp. 100~-101) are based on rates of

in tp industries; for 1g21-3 (Tmnly-é‘mng bsiract of Labaur Siatistics of the United Kingdom, p. 81, and Suppiemeni lo the Minixiry of Labour Gasells
for February 1918) they are b mainly on rates in the same xg industries, but also take nccouns of rates {n x3 other industries,

4 These indexes are averages for the year based on monthclly figures showing percentsge increase slnes July 1or4 of the working-closs cost of living (2l
{tems) as published monthly in the Minisiry of Labour Gassite. The working-class cost of li\ﬁ:m in July zg14 Is taken as the base of the indaxes sincs no aver-
age for the year of rp14 I obtainabls.

¢ These indexes are averages for the year of the weekly indexea of wholesale prices (general) as published In the Siafisf, convertad to & 1914 base,

1 ‘These figures are the Indexes for the calendar year of prices pald to farmers for sgricultural produce as published by the Minfstry of Agriculture and
Fisherics in Agricwitural Statistics, converted to a 1gry base. wl prod o by i

§ These figures are the revised indexes for the calendar year of prices paid to farmers for agricultura] produce as published by the Minlatry of Agricul-
ture and Fisheries in A;Huﬂwn‘ Stakiytics, converted to a 1914 base. This index includes payments under the Wheat Act, 1932, and the Cattle Industry
{Emergency Provisions) Acts, 5934 and 1936.
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2. MontLY InpExEs o Wace Rares, Cost or LiviNg, anp
Wno:.xsun Prices, Janvazry 1919-JurE 1922

{1914 =100)
Weekly Wage Rates
- Cost ‘Whole-
Year ‘Trade Board Rates* mmm g:ta in L of sals
of lected 2 g Pabs
Males Females Mnla"' Industries®
1919 Jan. I35 160 16p 06 aze 216
‘eb. 144 167 16p 307 azy 231
Mar. 44 167 160 0y - 20ne 287
#f- 144 167 169 207 205 ay
ay T44 I7r 210 200 ::g a1g
une T44 71 310 310 | 2 235
uly 5y b ato 216 arg . M43
Aug. 57 184 110 T axb 215 250
Sept. 157 507 aro 218 210 243
Oct. 103 220 210 ard 21§ 3
Nov. 10§ 229 270 230 215 273
Dec. a4 130 2x0 126 228 ayy
1gac Jan. 218 234 230 229 30 P
I‘ N 28 2| axo 220 130 ;,g
Mar, ax7 23 az0 234 a3z 308
A 220 241 139 235 241 3T
ay 213 241 139 53 250 sog
uns 324 uz 230 abr 254 301
uly 3z 24/ 230 a 155 300
Aug. 12 ast 16a 2 261 208
Sept. 229 asy 260 aro 2 203
Oct. 231 257 2160 270 27 282
Nov. 132 257 260 ay 169 203
Dec. 253 257 260 a7 265 244
xpsx Jan. 233 258 260 7y asx 232
i‘eb. 334 258 250 276 241 1:3:5
Mar, a3 258 160 275 33 200
ﬁn’. 23 261 260 71 22 200
ay 237 abo 150 260 19 101
Tme 236 258 150 264 219 T
uly 236 25¢ ato 253 Fr T I
Aug. 231 254 160 243 220 183
Sept. 228 240 138 237 310 176
Oct. a4 245 232 133 208 163
Nov, 213 248 az0 asy 00 161
Dec, 213 240 208 223 192 57
1922 Jan. 220 230 186 ny 188 {1
eb, 2118 235§ 183 214 186 156
Mar, 216 234 180 :‘:’a 182 157
—Apr. 214 233 ¥ 18z 150
lrl; 18 237 17 208 180 1
June x a2y 178 197 184 160
& These figures ueendolthemonthhduamdfrumthechﬂmp.:sa The Britisk
dec Boud: S{;‘lﬂ by Rg:l:thy Sells, adjusted to meet the conditions as to base and
: note [ I
w?'rhue ﬂmdmmm&immewom Tpr4 as given in the

Agricuitural Wages Report, 1p2 N
'Theumdusmthelos'pp' si?:dexnumbmn!thantaofmpidfwn

normnl week to (: bricklayers Shboren, (2) engineering fitters and Iaborers, (3

Lultunlssn vn{:un. ) woohn wurh:a (7) cotton mku;‘, gﬂ

mdolthemo(gz.h. Ergmlghfmkx ’i!th indudethm:egoﬁedl:{then:rc‘lmuoﬂhesmnnth“
To! owl d published econs on in Eurg
mt‘mﬁm tGwdumt m-m-m.l sec. xa, P- 76p. The base is not ed
1 0
Thuemen“aﬂ:intiew laxvediml{hhu,dhhumudhvh;

figures bed in nete d, table
qoscr! mlhe txh dexes as published in the Siatisf and converted to a
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3. InpExES oF Cost or Livine anp REAL WacE RaTEs, 1914-37

(1914 =100)
Real Weekly Wage Rates®
Cost
Year of Trade Board Rates jcultural G 1
Living® tes for Rates
Males Females Males
1914 00 100 100 100 00
018 123 8r 8r 8
1016 146 68 68 68 5
1017 176 71 75 9
1018 103 67 77 ’g of
1019 218 100 oy 100
1920 249 03 ob “Xop
931 226 of ::g 115 93
1023 183 112 120 or :a
rga3 T4 13 3% g:
Q24 73 12 E3 L) o8
193§ 176 112 119 90 98
1026 72 115 12z 102 101
1027 168 34 123 10% 101
1938 166 Ir 135 106 102
020 1 118 127 107 102
1930 13! X2z 132 1131 106
3 130 139 118 Ito
1930 144 133 142 T30 b 143
1933 140 134 146 121 x4
1934 141 133 44 131 115
X903 143 131 143 124 11
103 147 128 130 128- II
1937 154 126 137 110 15

B See note d, table 1.
b These indexes were obtained by dividing the indexes for Trade Board, agricultural, and
generul rates of wages given in table x by the cost of living index.
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conflict, 244-65
duties of Ministry of Labour,

76-77
duties of Trade Boards, 77
organizational plan, 77-82
report of Trade Boards Admin-
istration Committee on,
249-51
Aecrated waters, 165, 318, 319
Aged workers, differentials for, 573,
57, 61, 157-58, 182-87, 228

29
Agenda for Trade Board meeting,
341
Agricultural Wages Acts, 34-35,
37-38, 48, 70-71, 78, 85, 140-
6z, 163-64, 323-24
coverage, 48-50, 145
enforcement, 236-s0
provisions of, 55-59
report on operation of, 59, 151-
g2
results of, 158-62
sample wage order under, 3j50-
53
See also Corn Production Act
Agricultural Wages Boards, 5s-
56, 59, 142-44, 148-29
Agricultural Wages Committees,
56-58, 142-44, 152-58
composition of, 146-48
duties of, 153-54
effect on industrial peace, 323-24
organization of, 146-48
Agricultural workers, 26, 37, 49,
313-17
Agricolture, definition of, 53, 150-
51. Sge also Wage rates
Amalgamated Weavers’ Associa-
tion, 37

Anti-Sweating League, 17, 19, 88
Appointed members,
Agricultural Wages Committees,
56, 147-48
Trade Boards, 53, 85
function of, 125-27, 130-33
occupations of, 114-13
selection of, 112-14
voting, 128-31
Apprentices, 192-95, 328, 368-72
Area Boards, road haulage, 63,
168n
Arrears. See Enforcement
Australia, 18-19, 340, 51, 127, 140
Factory and Shops Act, 18, 19-
20
Aves, Ernest, 19

Baking, 4z-43, 92-33, ti5n, 170

Beet sugar, 47

Board of Trade, 16, §1-52, 6o,
77-78, 244

‘Boot znd floor polish, 189-90

Boot and shoe repairing, 171, 179,
181, 185, 191, 193

Booth, Charles, 15

Bowley, A, L., 3780

Box making, See Paper Box

Brush and Broom, t74-76, 181,
191, 193

Building trades, 44, 279

Bulkey, M. E., 272n

Button making, 99, 179

California, 227

Catering, 91, 94, tos

Cave Committee, 171, 251-64

Chain, 15, 21, 96, 109, 168, 174~ "
75, 180-81, 190-92, 198, 231,
287, 291

Chesterton, G. K., 17

Churchill, Winston, 19

Civil Service, 79-84, 114, 217
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Clothing trades, 213, 285
Coal Mines Act, 23-24, 43, 48-50,
59-6:, 7071, 163-64, 280-81
Coffin furniture and cerement mak-
mE: 99, 104, 179
Collective y 3 26-31,
39 44745, 76, 134, 288-90,
324y 33437
agriculture, Scotland, 161-62
coal mining, 22-24
cotton, 36-17, 48, §7-68
distributive trades, 40-42
Combination Acts, 14n
Compliance. Ses Enforcement
Confirmation of rates,
agricnlture, 58, 150
‘Trade Boards, 54, 81, 205-09
Conspiracy and Protection of Prop-
erty Act of 1875, 141
Co-operative Congress, 40
Co-operatives, 39-40, 129, 289
Com Production Act, 35-26, 34,
47, 141, 143, 276
Corn Production Act (Repeal)
Acty 34, 141, 143
Cost of living, 17a2-77, 269-90,
376-80
comparison of Great Britain and
United States, &, yn
rural family, 269-90, 330
aliding scales, 173-77
urban family, 269-g0, 380
urban female, 269-g0, 380
Cotton manufacturing, 13, 36-37,
46, 48, 66-69, 71, 281
Cotton Spinpers and Manufactur-
ers’ Association, 37
Cotton Waste Reclamation, 165
Cutlery, 129, 179, 230

Definition,
agriculture, g5, x50-51
trade, go-92
Trade Board trades, g6-104,
259, 358-59
See alro Scope
Democracy, 4, 9, at, a7-23, 30
agriculture and, 313
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education for, 332-35
ideal of, 27
industrial, 18, 30, 36, 50-§51,
75 331-37
safegoards to, under Agricul-
tural Wages Acts, 145
Differential rates, 1640, 201-04
age, 18z-96
aged workers, 157, 183-86
apprentices, 192-95
cost of living, 172-77
_homeworkers, 196-99
juveniles, 187-go, 195-96, 258~
59
learners, tgo-gz, 258-59
occupational, 153, 199-201
overtime, 155-56, 290-94.
regional, 144-45, 163-72
X, 154-55; 177-83
WOr 287
Dilke, Sir Charles and Lady, 15-
16
Distributive trades, 39-42, 99, 115,
163n, 170, 231, 303
District of Columbia, 3
District trade committees, 166-72
Dressmaking and women’s light
clothing, 101-04, 254-55, 290
Drift nets mending, go, 181, 1870,
198, 291

Earnings and Hours Enquiry, 17n,
88
Edinburgh Gazette, 115
Edocation acts, 14m, 1871, 302-03
Employers® associations, 18, 37, 41,
£3) 44, 48, 67-68, 86-87, 146,
160, 288n, 317-20, 362
Employment, 3, 20, 244, 247
effect of Trade Boards on, 294-
308
homeworkers, 303-07
minors, 15, 292-93, 301-03
prices and, 141
woinen, 1§, 53
Enforcement,
agricltore, 58, a36-40
coal mining, 60-6:
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cotton mantfacturing, 69
Trade Boards, 54, 80-82, 212~
43, 260, 367
See alse Inspection
Engineering, 44, 279
Exemption, permits of
agriculture, 57, 157-58
coal mining, 61
Trade Boards, §3, 134-87%, 228-
19, 259, 368-7%
Expenses under
Agricnltural Wages Acts, 59,
152
Cotton Manufacturing Act, 69
Road Haulage Act, 66
Trade Boards Acts, 55, §3-86

Factory acts, 14n, 1§, 18-20, 198,
213

Fair Labor Standards Act, 1, 281-

. 82, 33334

Fair Wages Resolution, 38, 45-47,
son

Flax and hemp, 97, 116, 255, 297

Food Manufacturers’ Federation,
317

Food trades, z13

Fur, 181, 370-71

Furniture, 41

Fustian cutting, 1170, 342-49

Gloves, 43, 306

Hat, cap, and millinery, 290
Henderson, Arthur, 20, 270, 28
Hobhouse, L. T., 170

Holidays with Pay Act, 42
Hollow-ware, 168, 191, 310, 354~

55

Homework, 8¢

concept of, 196-97

extent of, 197-99

hours, 292

obscrvance of rates, 22g9-30

proportion of, 116

Select Committee on, 19
Homeworkers, 15, 19-20, 23, 53

differentials for, 123, 196-g9
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employment, j05-08

inspection of, 229-30

representation on l?oa.rds, 5%
110

Rours, 14, 15, 25, 53

agriculture, 56-57, 155-56

Earnings and Hours Engquiry,
17n, 88

legislation, 15

paymcnt for holidays, 42, 155-

Trade Boa..rds, 290-94.
Hotel Cecil, g0

Incorporated Association of Pur-
veyors of Light Refreshments,

91n
Industrial Conference of 1919, 32-
33, 36
Industrial Court, 47, 65-66
Industrial Court Act, 29, 32
Industrial efficiency, ji8-z0, 324-
30
Industrial peace, 27, 30, 309-24
Inspection,
agriculture, 239-40
Trade Boards, 79-82, 212-43,
32§-27%, 363-65, 367
See alse Enforcement
Institution of British Launderers,
Ltd., 318, 319-20
Interim Court of Arbitration, 32
Interim Industrial Reconstruction
Committee, 288n
International Labour Office, 7n,

24n
Ireland, 22

Jevons, H. Stanley, 24n

Joint District Boards, 23, 43, 60-
61, 70-71, 78, 163-64

Joint Industrial Councils, See
Whitley Councils

Jute, 93, 97, 165-66, 179, 155,
297, 299-300

Juveniles. Ses Minors

Kep and drum, 177



386

Labor exchanges, 78, 195

Labour party, 14, z0-21, 27, 15,
94-)_16.4-

Lace finishing, 21, 96, 109, 129,
168, 181, 196, 198, 291, 373~

‘ 75

Lambert v. Hotel Cecil Ltd., gon

Laundry, go, 163, 170, 319-20

Learners, 121, 190-92, 258, 296-
97y 372-75

Leggett, F. W., 323n

Liberzl party, 16, 21

London Gauette, 68, 105, 135

London Schoel of Economics, 22g-
30, 305, 3250

Macarthur, Mary, 17
Made-up textiles, 97, 109, 113,
1630, 1670, 296
Making-up trades. Sss Manufac-
turing trades
Mallen, J. 1., 17
Manufacturers of Cocoa and Choc~
olate, 238n
Manufacturers of Sugar Confec-
tionery and Fruit Preserves,
288n
Manufacturing trades, 1635, 170,
172-73, 331, 295
Meetings,
Agricultural Wages Committees,
152
Trade Boards, 120-23, 341
Members,
Agricultural Wages Boards, 148-

49
“Agricultural Wages Committees,
146-48
Trade Boards, 53-54, 108-1%
Ses also Appointed members
Metal trades, g8-g9, 115
Milk distribution, 19, 151, 165,
179, 181, 23032
Mill, John Stuart, 18
Miners’ Federation of Great Brit-
ain, 22-2%
Minimum wage,
bill of 1808, 13-14
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concept of, 5, 57, 128
democratic technique, 311, 37
flat minimum, 23, 26, 33-34
204
legislative history, 13-43
United States, 3
See also Wage rates
Ministry of Agriculture and Fish-
eries, §5-59, 141-45, 149-53,
236-40, 323-24
Ministry of Labour, 40-42, 54-55,
67-69, yo-71, 76-77, 88-116,
142y 205-43, 244-65
Ministry of Munitions, 25, 172
Ministry of Traunsport, 38, 49n
Minors,
differentials for, 187-96
employment, 15, 302-04
wage legislation, U. S, 3
See also Apprentices and Leam-
ers
Motor transport, Sez Road Haul-

age
Munitions tribunals, zs, 133
Munitions of War Acts, 25

National Confederation of Em-
ployers Organizations, 86-87
National Farmers’ Union, 146
National Federation of Women
Workers, 17, j10-11
Nationa] Industrial Recovery Act,

K

National Union of Agricultural
Workers, 146

National Trade Defence Associa-
tion, gIn

National Union of Distributive and
Allied Workers, 288n

National Union of General and
Municipal Workers, 2838n

Net making. Sss Rope, twine, and
net

New Zealand, 140

Objections, .
agriculture, §7-58, 153
cotton, 68
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road haulage, 64
Trade Boards, 52, 54, 105-06,
- 135-37, 259-6o
Old age pensions, 7
*Orders,
provisional, 21, 52
epecial, 52, 76, 104-06
See also Wage orders
Ordinary worker, 153, 224-28,
270, 287

Paper bag, 1o4n, 195-96, 287
Paper box, 21, 104n, 172, 290
Passfield, Lady. Ss2 Webb, Beatrice
) and Sidney
Penalties onder
Agricultural Wages Acts, 58-59
Cotton Manufacturing Act, 69
Road Haulage Act, 66
Trade Boards Acts, 55, 234-16
Personnel, 76-86, r10-15, 214-1%,
251. See also Appointed mem-
bers
Pin, hook and eye, and snap fas-
tener, 99, 1170, 1970
Paotter, Beatrice. Se2 Webb, Beatrice
and Sidney
Prices, 34, 47, 94> 141, 159, 246~
47, 270-90, 376-80
Production, effect of wages boards
on, 320-30
Prosecutions, Se¢ Enforcement
Puerto Rico, 3
Purchasing power, 269-308, 376~
8o
comparison of, United States and
Great Britain, 6-7
concept of, 26g-70
prices and, 141

Reconstruction Committee, 2%, 29,
g8

Reform Act of 1867, 14n

Regulations, Trade Board, s34,
107-t0, 124

Rezearch, 240-43

Richardson, J. Henry, 24n, 44n;
491
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Road Haulage, 38-39
Central Wages Board, 61-66, 77
Wages Act, 38-39, 46, 48, som,
61-66, 70, 1680, 170
Road and Rail Traffic Act, 38
Roche, Mr. Justice, 150
Rope, twine, and net, 97, 297
Rope, Twine, and Net Employers®
Association, 317
Rowntree, B. Sechohm, 282n, 284,
380
Rubber ‘manufacturing,
1150, 163

Sack and bag, 97
Scope, 107-08, 209-11, 259. Ser
also Definition
Secretary of Trade Boards, duties
of, 119-20, 244-36
Select Committee on Homework,
19
Select Committee on the Sweating
System, 15
Sells, Dorothy, 1oon, 129n, 178n,
225m, 275n, 29sm, 318m,
3250, 3270, 3780
Service trades, 165, 168m, 170,
23t, 295
Shaw, George Bernard, 17
Skilled workers,
agriculture, 153
Trade Boards, 199-z01, 287-88
Skinner v. Jack Breach Ltd., gon
Socialism, 20
Stamped or presed metal wares,
99, 100, 104, 116, 179, 210,
287, 358-59
Standard of living, 7, 14, 174, 177
human needs level, 282-86
national, 27
subsistence level, 282-86
Stark, J. J., 319-20
Statute of Artificers, 13
Statute of Labourers, 13
Strand Hotels, Ltd., gtn
Strikes, 44, 320-24
y 22=23
road haulage, 34-65

42-43,
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Subsidies, 26, 34, 35, 46-47; 159

Sugar confectionery and food pre-
serving, 99, 100, 104, 131,
288, 319

Sugar (Subsidy) Act, 46-47

Sweated Industries Bill, 16

Sweating, 15-19, 51, 128, 319-20

Tailoring, 15, 21, 95, 107, 109,
129, 295, 326
readymade and wholesale be-
spoke, 166
retail bespoke, 170, 178, 191,
193, 230, 368-69
Tawney, R, H,, 2750
Textile trades, 115
‘Tobacco, 115, 1640, 166
‘Trade, concept of a, go-gz
Trade Boa.rds Acts, 19-22, 70-71
compliance, z29-33
coverage, 48-50, 115-16, 353,
366
objectives, z9-31
offenses, 222-23, 167
provisions, 51-55
Trade Boards,
charges against, 127, 253-56,
312-17, 335-36
composition of, 117-18
concept of adequate machinery,
92-93
concept of exped.lency 93-54
constitution proceedings,
35455
of tades, 81, 90, 96-
to4, 358-59
olution of, 53, 107, 259
duties of, 77, 118-39, 244-65
effects of, 269-337
extension of, 32-33
history, 11-43, 244-65
limited application of, g4-95
meetings, 54, $20-23, 124, 341
procems of negotiation, 123-28
mguhuom, 54, 107-10
nqnem for establishment of, 28-

leleuinn of members, 110-15
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size of, 117-1%
types of rates fixed, 123-24, 202-
. 93, 356-57
voting, 128-30
See also Administrative organi-
zation
Trade Boards Advisory Coundl,
40, B6-87, 313, 315, 360-61
Trade Boards Consultative Com-
mittee, 86-87
Trade Union Act of 1871, 140
Trade vnions, 8, 20, 44, 2880,
310-17
agricultural wotkers, 146, 160,
315-17
beginning of, 14
cotton manufacturing workers,

growth of, 26-27
representation on Trade Boards,
359, 362
road haulage workers, 38
sweated workers, 16-17
See also Collective bargaining
‘Trades Union Congress, 40, 86-87,
1121, 160, 313-15, 359
Transport and General Workers'
Union, 146, 288n

Unemployment. See Employment
Unemployment insurance, 7, 78,
1§0-§1, 154, 215, 217, 2350
United States,
purchasing power, 6-7, 281-82
technical achievement, 8-9
wage legislation, 3, 227, 333-34

Voting, 128-30

Wage-fixing machinery, 320-24
comparison of, 70-71, 141-4%
coverage, 43-50
provisions of, so-71
time required by, 133-35
types of, 44-43
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agriculture, 58, 153-54, 350-52
cotton, 638-6g -
road haulage, 64
Trade Boards, 54, 77, B1, 137,
342-39
Wage rates,
agriculture, 26, 34, 154, 269-
90, 3176-30
Ievel of, 159-60, 281
payment in kind, gg, 156-57
skilled workers, 153
general, 270-79, 376-80
level of, 279-22
male and female, 17, 154-53,
177-82, 270-90, 356-57,
376-30
pre-war, 17
relation between industrial and
agricultural, r40-41, 281~
82, 376-80
‘Trade Boards, 26g9-go, 376-80
apprentices, 123
confirmation of, 205-09
cost of living sliding scales,
173-77
homeworkers, 123
learners, 121
process of fixing, 124-38
skilled workers, 199-2z01, 287
time required for fixing, 133-

35
types fixed, 123-24, 202-03,
356-57
Wages,
fair, 6, 30, 46, 65-66
living, 6, 23, 128, 380
maximum, &, 13, 45, 288-8¢
nominal, 3, 14, 271-7¢
prevailing, 6, 128, 288
real, 3, 271-79
stabilization of, 3x
standard, 6, 25, 45
subsistence, §-5, 128, 282-86,
380
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undercatting, 36

Wages boards,

agriculture, 34
Australia, 19
beginnings, 16, 18
conflict, zo0-31, 247, 251-54,
261, 312-17
educational influence of, 332-13
effects, 318-37
munitions tribunals, 25
See also Agricultural Wages
Committees, Joint District
Boards, Road Haulape
Central Wages Board, and
Trade Boards
Wages (Temporary Regulation)
Act, 31-32
ar
effect on Trade Boards, 26
wage regulation, 25-29
War Cabinet Committee on Women:
in Industry, 31, 179-80
Webb, Beatrice and Sidney, 135, 18,
28, 32tn -
Wells, H, G., 1%
Whitley, Rt. Hon. J. K, 27
Whitley Committee, 27-z9, 309-

10
Whitley Councils, 29, 36, 44-47,
49m, 89, 309
Whittaker, Sir Thomas, 18
Wolfe, Humbert, 249, 2510
Women,
agricultural occupations, 154-55
appointed members, 53, 56, 112,
114, 118
diffcrentials for, 17782
employment of, 15, 53

number covered by ‘Trade
Boards, 166

organization of, 16, 17, 20, 11,
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unorganized, protection of, 31~

32
wage legislation, U, §,, 4
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