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PREFACE

*THREE monographs, published previous to 1916 by the
Ratan Tata Foundation of the London School of Economics,
give detailed accounts of the economic effects of Trade Board
legislation in the Tailoring, Chain, and Paper Box-making
trades under pre-war conditions, During those years the
economic situation in Great Britain remained relatively
stable and industry was generally prosperous. Since that
time the world has undergone vicissitudes of a political,
economic and social nature. Within the last four years one
of the questions most frequently asked by persons concerned
with reconstruction problems in the field of labour has been :
“ How has the Trade Boards System developed in Great
Britain, and how has it worked under the test of time and
economic chaos ? ” This very economic confusion itself has
made the collection of facts extremely difficult. The follow-
ing pages, however, have been written in an attempt to
answer the question in so far as it is possible to do-so
from available information. The main sources from which
information has been obtained are the minutes and papers
of the varions Trade Boards themselves, the documents and
papers of the Trade Boards Division of the Ministry of
Labour, the records of numercus Employers’ Associations
and Trade Unions, and the personal experience of individual
employers, workers, and other persons conversant with
Trade Board activity in different parts of the country. The
study, altogether, has covered a period of about two years,
but most of the personal enquiry was carried on during the
months of September, October and November, 1922, and the
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opinions of employers and workers which have been quoted
were given during those months, December 1st, 1922, there-
fore, may be taken as the date for which information is given
unless another date is specified. For the opinions which are
not quoted, I alone am responsible. In estimating the value
of the Trade Boards System, whether by presentation of
facts, by interpretation, or by judgments, my object has begn
to consider it rather as a part of an existing economic and
social organisation than as one of the instruments for building
up a new industrial or social order. It would have been
impossible in dealing with thirty-pine different trades to
Pprepare even this incomplete sketch of Trade Board activity
had it not been for the generous assistance of Trades Union
officials, particularly those of the Women’s Section, National
Union of General Workers, officers of Employers’ Associa-
tions, and individeal workers and employers too numerous
to name here. Especially do I wish to acknowledge my
thanks to the Trade Boards which have kindly given me
access to their papers; to Mr. R, H. Tawney, Mr. C. M.
Lloyd and Miss Lela Brown, who have read my manuscript
and advised me regarding its preparation, and to Miss A. M.
Richards, who has assisted me in preparing the graphs and
tables.
DOROTHY SELLS.,

I..ozznon.
6tk February, 1923.
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LIST OF TRADE BOARDS . ESTABLISHED TO DECEM-
BER 157, 1922, AND DATE OF ESTABLISHMENT.

1910
Chain {Great Britain) . . } uary 3rd.
Paper Box {Great Bnta:m) . uly 29th.
Machine-made Lace and Net Fzmshmg {Umted
Kingdom) . . . September 7th,
IQIT.
Paper Box {Irﬁailé} . . . . . September 5th.
1914.
Shirt-making (Great Britain) . . . February 6th.
Sugar Confectionery and Food Preserving
(Greczt Britain) 1 F od February 6th.
Sugar Confectionery an o Prwemng
(Ireland) . . . May 8th.
Shirt-making (Ireland} . .« . Mayigth,
Tin Box (Great Britain) . . . July 30th.
Hollow-ware {Great Bntam) . . . August 4th,

268
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1916.
Linen and Cotton Embroidery (Ireland} . .

I 19.
Ezba:;t} {(%reat BBntam} . ’ . .
un Teat Britain) .
Boot and Shoe Repairing (Great Bntam) .
per Bag (Great Britain) . »
Corset {United Kingdom) . .
Brush and Broom {Great Bntam) .
Tobacco (Ireland) . .
Boot ard Shoe Repairing (Ireiand) .
Fur (Great Britain)} .
Rope, Twine, and Net (Great Bntam) .
Jute {Great Britain} .
1Retail Bespoke Tatloring (Gmt Bnta.l:z)
Wholesale Mantle and Costume (Great Bnta.m)
Coffin Furniture and Gerement Making {Great
Britain} . -
Brush and Broom (Ireland) . . .

I920.

Aerated Waters (England and Wales) .

Aerated Waters (Scotland) .

Hat, Cap and Millinery {England and Wal.es}

Dmssﬁ:akmg and Women's Light Clothing
(England and Wales} .

Perambuiator and Invalid Cama.ge (Grea.t
Britain) .

Flax and Hemp {Great Bntam}

Aerated Waters (Ireland} .

Button-maldng {Great Britain) .

Stamped or Pressed Metal Wares (Great Britam)

Pin, Hook and Eye and Snap Fastener (Great
Britain} .

*Ready-made and Wholesale Bespoke Taiionng
{Great Britain) .

Hzir, Bass, and Fibre Great Bnta.m) .

Milk Distributive {England and Wales)

Dressmaking and Women’s L1ght Ciothmg
(Scotland} .

g and Women’s Lxgbt Ckcﬂung

(Irelan
Hat, Cap and Mﬂhnery {Swﬂand)
Hat Cap and Millinery (Ireland) . .
Wholesale Mantle and Costume (Ireland} .

LI T IR S T

which was establiched on November 237d, 19310.
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May 8th.

April 23rd,
May 1st.
T

y I4ia.
July 17th,
July 17th,
August 13th,
October 15th.
October z5th.
December 3rd.
December 8th.
December 1zth.
December 13th,

December 16¢h,
December 2z2nd.

January znd.
}anaary 8th.
anuary rzth,

January 15th.

January zoth.
ebrassy 4th
ebruary 4th.
February r3th,
February 13th.

February r7th.

gebru rﬁg
bruary zot
F:bnmy 2071*.5.

March 2gth.

March 31st.
March 31st.
March zxst.
March 31st.

2 The Boards were established in place of the Tailoring ‘Trade Board,



270 BRITISH TRADE BOARDS SYSTEM

undry (Ireland . . . April 14th,
% d?mne, d)Net . . . Aggll gst.
Reta.:i Bespoke Tailoring {I:eia.nd) April 24th,
Ready-made and Wholesale Bespoke Taxlormg
{Ireland}) . April 24th.
Flax and Hemp Spmmng and W&&mg
{Ireland) May zoth.

Linen and Cotton Handkerchief and Household

Goods and Linen Piece Goods (Great

Britain} . May 28th.
Linen and Cotton Handkerchief and Honsehold

" Goods and Linen Piece Goods (Ireland) . June 4th.
Grocery and Provisions {England and Wales) June 23:d.

Milk Distributive Eireland) . . Angust 6th.
Milk Distributive {Scotiand]) . . - . August r7th.
Toy (Great Britain} . August xgth.
General Waste Materials Reclamation (Great

Britain) August z;vth

General Waste Materials Reclamation (§reiand) Ay
Cotton Waste Reclamation {Great Britain) . Septembe: T6th.

Grocery and Provisions {Scotland). . . November 1st.
Made-up Textiles {Great Britain) . . . November z4th.
‘ I921.
Ostrick and Fancy Feather and Artificial
Flower (Great Britain} . . . February%rd.
Boot and Floor Polish (Great Bnta:;n) . . July rxih.
Sack and Bag (Great Britain} . . . November 2nd.

i’

DEFINITION OF THE STAMPED OR PRESSED METAL
WARES TRADE.

THE manufacture from metals {other than precicus metals) by
the processes of cold stamping or cold pressing (including cutting
or piercing) of cabinet fittings, window fittings, curtain acces-
sories, stationers’ sundries, drapers’ sundries, fittings for gas or
electric light, fittings for suit cases, of handbags or purses, buckles,
eyelets, ferrules, labels, collar studs, tieclips, thimbles, photo—
graph frames, stamped chains, bells fancy nails {excluding the
shanks), parts of safety razors (exciuding the blades), parts of
braces or suspenders, corset steels or busks, whistles, tin-cpeners,
medals or any similar articles or metal parts of such articles;
Including

{a) l‘aeo tions of annealing, hardening, barrelling, polishing,

2 mpeiaclﬂhng lacquering, japanning, non-vitreous enamel-
ling, tinning or assembling, where these operations are carried
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on in association with or in conjunction with the manufacture of
such stamped or pressed metal articles;
() The opa-ataoas of carding, boxmg packetmg labelling,
weighing, packing, warchousing, or despatching, where these
tions are incidental to or appertaining to the manufacture
of such stamped or pressed metal articles;
But excluding -—
0}3) The operations specified in the Trade Boards (Hollow-ware)
er, I9I3 ;
ﬁ ’i'hg making of buttons or any operations incidental thereto ;
¢) The making of coffin furniture or any operations incidental
thereto ;
{#) The making of pins, hairpins, hooks and eyes, bair-curlers,
snap fasteners or safety pins or any operation incidental thereto;
(c) The making of steel pens and the making of stationers’
metal sundries or other similar metal articles when carriedenas a
subsidiary branch of work in association with or in conjunction
with the making of steel pens, so as to provide a common or inter-
changeable form of employment for the workers;
The minting of coinage of the realm ;
‘The process of hand-embossing.

IIL

DEFINITION OF DRESSMAKING AND WOMEN'S LIGHT
CLOTHING TRADE.

THE trade, as specified in the Trade Board Order, is as follows :—

Those branches of the Women's Clothing trade that are engaged
in the making of non-tailored garments, namely, the making from
textile or knitted fabrics of (a) non-tailored wearing apparel
(other than handkerchiefs) worn by women or girls, or by children
without distinction of sex, or (3) boys’ ready-made washing suits
or sailor suits, where carried out in association with or in con-
junction with the malking of garments {o be worn by women or
§u'ls or by children without distinction of sex;

ncluding :—
1. All operations or of cu , making, or finishing
by hand or machine of , non-tail skirts, wraps, blouses,

blouse-robes, jumpers, sports-coats, neckwear, tea-gowns, dress-
ing-gowns, dressing- ]ackets pyjamas, underc:lothmg under skirts,
aprons, overalls, nurses’ and servants’ caps, juvenile clothing,
baby-linen, or similar non-tailored articlés;

2. The making of field bonnets, sun—bonnets boudoir caps or
infants’ millinery, where carried on in association or in con-
junction with the making of any of the articles mentioned in

ph {1} above ;
(s) The altering, repairing, renoveting or remakmg of any
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of the above-mentioned articles: (8) the cleaning of any of the
above-mentioned articles where carried on in association with or
in conjunction with the altering, repairing, renovating or remaking
of such garments;

4. All processes of embroidery or decorative needlework where
carried on in association with or in conjunction with the making,
altering, repairing, renovating, or remaking of such articles other
than hand embroidery or hand drawn-thread work on articles
made of linen or cotton or of mixed linen or cotton ;

5. The following processes if done by machine ; tizrea.d-drawzzag,
thread-clipping, fop-sewing, scalloping, nickeiling, and panng,

6. Laundering, smoothing, folding, ornamenting, boxing,
packing, warehufga:ng or eti;ler operations incidental fo or
appertaining to making, altering, repairing, renova or
remaking of any of the above-mentioned articles ; g
But exclading —

{a) The making of knitted articles, the makin, ofnzderdcthmg.
socks and stockings from knitted iabm and the
knitted fabrics of articles mentioned in paragraphs (1} and (z)
above, where carried on in association with or in conjunction with
the manufacture of the knitted fabrics ;

() The making of gloves, spats, gaxtem boots, shoes and
sli

%;):e%e making of headgear other than the articles mentioned

in paragraph {z) above ;

Ot{d) The branches of trade covered by the Trade Boards {Cors=et)
der, 191G ;

{2 The making of rubberised or oilskin garments ;

Themahngeiwomenseollarsandmﬁsandofnurses stiff
washing belts where carried on in association with or in con-
junction with the making of men’s or boy’s shirts or collars;

) Warehousmg packing and other similar operations carried
on m shops mainly engaged in the retail distribution of articles
of any description that are not made on the premises;

And excluding also '—

{4} Any processes or operations incinded in the Appendix to

the Traée Boards {Shlrt-makmg) Order, 1920.

IV.
FORM OF INDENTURE OF APPRENTICESHIP.
Used by the Perambulator and Invalid Carriage Trade Board

{Great Britain).
‘THIS INDENTURE made the day of between a
minor of the age of years (hereinafter called the * Appren-

tice "'} of the first part, ef the Parent or Guardian of
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the Apprentice (hereinafter called the * Guardian} of the
secondpl;art and of (hereinafter called th)e *“ Em-
ployer *') of the third part : ‘

WITNESSETH as follows, that is to say :—

1. The Apprentice of his or her own free will, and with the
consent of the Guardian, hereby binds himself or herself to serve
the Employer as hizs Apprentice in his trade of for the term
of 2 years from the date of these presents.

2. In consideration of the covenants and agreements entered
into by the Guardian and the Apprentice, the Employer hereby
covenants with the Guardian and the Apprentice and with each of
them severally as follows :—

{a) That he will keep the Apprentice as his Apprentice duri
the said term and to the best of his power, skill an
knowledge Instruct the Appreatice or cause him or her
to be instructed in the section or sections of the Perambu-
lator and Invalid Carriage trade known as ? .

{b) That he will keep the Apprentice under his own supervision
or place him or her under a fully qualified journeyman {or
journeymen}.

{¢) That he will pay to the Apprentice every week during the
said term wages in accordance with the appropriate scale
of wages as fixed and as varied from time to time for Male
and Female Apprentices by the Trade Board,

{#)* That if the Employer [shall die or become permanently
incapacitated through illness or injury {to be certified by
a duly qualified medical practitioner or} cease to carry on
the said trade of before the expiration of the said
term of apprenticeship, then, and in any such case, the
Employer {or his Executors or his Administrators as the
case may be), shall, subject to the consent and approval
of the Guardian and of the said Apprentice being obtained,
find another suitable Employer for the Apprentice to take
over this Indenture. -

-{¢} That he will not hold the Apprentice liable to make good ta
the value of any work which he or she may spoil whilst
learning his or her trade, except in the case of wilful or
malicious damage.

{f) That he will cause the Apprentice to attend during the term
of this Indenture such approved technical classes as may
be agreed upon by the parties concerned in the Indenture,
the Apprentice to suffer no loss of wages by reason of

i Inmsert”' two " in the case of apprentices as (s} Upholsterers and Hoad
Coverers; (b) Cutters; (¢] Sewing inists. Insert'' four " in all other
cases

* Insert section of trade,
3 If the employer be a company incorporated under the Companies Acta
omit the words in brackets,

BT.A,
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attendance at any technical classes either as aforesaid or
under the provisions of the Education Act, 1918, and the
time so spent to be reckoned as an equivalent part of the
usual working hours and not extra thereto.

{g) That he will supply the Apprentice forthwith, upon its
execution, with a true copy of this Indenture.

3. In consideration of the premises, the Guardian and the

?;ﬁgrenhce respectively severally covenant with the Employer as
‘ollows :—

{a) That the Apprentice shall truly and faithfully during the
said term serve the Employer as his Apprentice, and his
secrets keep, and shall diligently attend to the said trade
and, at all times, willingly obey the lawful and reasonable
commands of the Employer and shall not absent
1l:imself or herself from the Employer's service without

ave,

{&) That the Apprentice shall not do any damage or knowingly
suffer any to be done to the goods, moneys or
other property of the Employer,

{c) That the Apprentice shall willingly perform all such shop
duties as are usnally done by Apprentices,

{d) That the Apprentice shall attend such continuation classes
between the hours of g a.m. and ¥ p.m., as the Employsr
desires, provided that the Apprentice suffer no loss of
wages by reascn of such attendance,

{¢) That in case the Apprentice shall at any time during the
said term be wilfully disobedient to lawiul orders or
commands of such Employer, or be slothful or negligent ;
or shall otherwise grossly misbehave himself or herself
towards the Employer, it shall be lawful to discharge the
said Apprentice, who shall be entitled to the right of
appeal to the Trade Board.

4. In consideration of the Covenants and Agreements entered
into by the Guardian and the Apprentice with the Employer, it
shall be mutually agreed that :—

If either of the parties hereto desires for any reason to
determine this Agreement before the expiration of the said
period of two or four years or in the event of any dispute
arising involving allegations of unsuitability or of failure to
apply himself or herself diligently fo learn the said operation
on the part of the Apprentice or of failure on the part of
the Employer to cause him or her to be well and suffi-
ciently instructed in the szid operation er of wrongful
exercise by the EmpIo}g\;er of his power to dismiss the Appren-
tice under clause 3 {#) hereof, which cannot be settled between
the parties hereto, the Employer and the Apprentice hereby ~
mutually agree that the matters in dispute shall stand referred
in the first mnstance o the Perambulator and Invalid Carriage
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Trade Board {Great Britain) with a view to effecting a settle-
ment thereof,
IN WirNess whereof the said parties to these presents have
hereunto set their hands and seals this dayof ,in the
year of Our Lord one thousand nine hnndred and

Employer . (Seaf.}
Signed, sealed and delivered
by all the above named { Guardian . {Seal}
parties in the presence of |
Appreatice . {Seal.)
Witness
Address
QOccupation
V.
TRADE BOARDS ACTS, 190g AND IgI8.
Trade Board.

APPLICATION FOR PERMIT OF EXEMPTION UNDER
SECTION 5 (5} OF THE TRADE BOARDS ACT, 1918

1. Name of worker .
2. Address of worker .
3. Name of employer
4. Address of employer
5. Age of worker
6. Particulars of mﬁrmlty or physical i injury by which worker
is affected which renders him/her incapable of earning the general
minirqum time rate. (4 medical cm:ﬁcais should be furnished.)
7. Length of time in present employment .
8. Total experience in the trade
. Particulars of work on which it is proposed to employ the
worker
10. Reasons why the case cannot suitably be met by employing -
the woger oni piece work.t bk o
II te of wages at w it is is proposed to employ the
;vorkerk) . (NOTE.—If a weekly rale, state number of hours
2F Wee
Application is hereby made to the above Trade Board for ihe
issue of a Permit of Exemption under section 5 (5) of the Trade

Boards Act, 1918, to , whose case cannot suitably be met
by his/her employment on pxece work:
Signature of Worker
Signature of Employer
Date

i It should be spacially noted that s Permit can be issned only tos
employed or desiring tc be employed on TiME work, and cannot be issued,
and is not required, in a case which can suitably be met by empioying the
worker on pisce work.
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VL.
{For use where full Overtime Rates are payable, bui Permit Rate
based on less than the normal week.)
Number

TRADE BOARDS AcTs, 1909 AND 1918,

TRaDE BoARD. (England and Wales.)
Great Britain.)
Iyeiand.)

PERMIT UNDER SECTION 5 (5} OF THE TRADE BOARDS

ACT, 1918.
. WHEREAS  ,of » mow employed ,of ,
in » applied to the above-mentioned Trade Board for a Per-

mit under sub-section five of section (5) of the Trade Boards Act,
1918, AND WHEREAS the Trade Board are satisfied that (he) (she}
is affected by an infirmity or physical injury, namely: which
renders (him) (her} incapable of earning the general miniraum
time rate (guaranteed time rate) applicable to (him) (her), AxD
are also satisfied that the case is one in which they should exercise
their powers under the said sub-section,

Tae TrRaDE BoARD DO HEREBY GRANT To (HmM) (HER)

A PERMIT exempting (his) (her) employment from the provisions
of the Trade Boards Acts relating to the payment of wages at
less than the minirmum rate, subject to the following conditions :—

1. That {be) (she} is employed at a time rate which is not less
than clear of all deductions {other than deductions under
the National Insurance Act; 1911, 2s amended by any subsequent
enactments or deductions authorised by any Act, to be made from

in respect of contributions to any superannuation or other
provident fund). The above-mentioned sum of is subject
to a proportionate reduction or increase according as the number
of hours of employment in any week is less or more than .
but not more than .

2. That for all hours in excess of the number declared by the
Trade Board to be the normal number of hours of work in the
trade, the full overtime rates fixed by the Trade Board shall be
payable in like manner as though the worker had not been granted
a Permit of Exemption.

3. That (he) {she} gives notice to the Secretary of the Trade
Board of a.ntgjschange in (his} (her) employment.

4. That this Permit is granted from the and is subject to
revision or cancellation at the discretion of the Trade Board.
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8. That this Permit is granted for a period not exceeding
months from the and shall cease to be valid on and after
the , or previously if cancelled by the Trade Board.
" While this Permit is in force an employer shall not be liabls
to any penalty for paying wages to the above worker,-at a rate
less than the minimum rate applicable, so long as the abeve con-
ditions prescribed by the Trade Board are complied with.

VIL
TrRADE BOARDS ACTS, 1909 AND Ig18.
Paper Box Trade Board (Great Britain).

STATEMENT OF PARTICULARS IN CONNECTION WITH
APPLICATION FOR CERTIFICATE BY UNDERMEN-
TIONED WORKER.

‘Worker’s name in full .
Worker’s full private address . -
Date of birth . (Verificd by employer by reference fo birth

caré:ﬁcde.)
ame and address of present employer{s} .
Date of commencement of present employment -
Previous employment in the trade. (If none, state *' none.”)

*1. From 19 fto 19 with Messrs, of
2. From 19 to 19 with Messrs of
3. From 19 to 19 with Messrs, of

4. From g to 1g with Messrs. of .
I hereby declare that the particulars set out above are true to
the best of my knowledge and belief.

Signature of worker
Date .

I hereby declare that the applicant’s birth certificate has been
produced to me,

Da Signature of Employer or Authorised Agent
te > )
{Afier the above form has been completed the attacked application
showld aiso be signed.) pléc
{Afier vegisiration this form wiil be detached and returned. It

should then be carefully Rept for production if required by or on behalf
of the Trade Boayd, whose property it remasns.)

TrapE BoARDS ACTS, 1609 AND 1g18.
Paper Box Trade Board {Great Britain).
.PART 1.—APPLICATION FOR CERTIFICATE AS LEARNER,
I hereby apply for a Certificate as a Learner in the trade for
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which the Paper Box Trade Board (Great Britain) has been

established :(—
Signature of Worker
Address
Date

The foregoiﬁg is made with my knowledge and approval.
Signature of Employer or Authorised Agent .
D Name and Address of Firm
ate

(The above application and the attached sheet should be sent af
once lo the Secyeiary, Paper Box Trade Board (Great Britaim), 3,
Whitehall Gardens, London, S.W. 1.)

Paxrt I
{To be fillzd in at the office of Trade Boards.)
The above application has been granted, and this Certificate is
issued on behalf of the Trade Board, the date of birth of the

learner being declared as , and the length of previous
employment in the trade prior to as years

months.
' Signature

Date .
{Insiructions for learners are enclosed.)

Parr IIL
(T be filled int when the learner leaves the employment referred io in
the above Certificate.)

When the learner leaves her employment she should hand this
form to her employer in order that he may enter the date of leaving
in the space below.

The learner above-mentioned left my employment on

Signature of Employer or Authorised Agent
Part IV.—SUBSEQUENRT EMPLOYMENTS.

This Certificate is valid only in respect of the foregoing employ-
ment. When the Iearner obtains new employment the new
employer should insert the daie of commencement, and forward the
Certificate to THE SECRETARY, PAPER BoxX TRADE BOARD {GREAT
BrrTaIn}, 1, WHITERALL GARDENS, LONDON, S5.W. 1.

1. Name and address of firm

Date of commencement of employment S <: TN
Signature of Employer or Acthorised Agent
Application is hereby made for a certificate in respect of the

above employment.
P Signature of Worker
[ Date
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‘When the above particulars are filled in, this form should be
forwarded, by the employer, to the Secretary of the Trade Board.
If in order it will be duly certified and returned. Usniil so cortificd
it §s nof valid. ‘

(To be flled in at the office of Trade Boards)

Certified on behalf of the Trade Board . Date

{To be filled in by the employer when the learner leaves.)
The learner above-mentioned left my employmenton  , 1g.

Signature of Employer or Authorised Agent
Date
2. Name and address of firm
Date of commencement of employment » Ig
Signature of Employer or Authorised Agent
Application is hereby made for a certificate in respect of the

above employment.
Signature of Worker

Date ]

‘When the above particulars are filled in, this form should be
forwarded, by the employer, to the Secretary of the Trade Board.
If in order it will be duly certified and returned. Usiil so ceriified
# is not valid.

. (To be filled $n at the office of Trade Boards.)
Certified on behalf of the Trade Board . Date
{To be flled in by the employer when the learner leaves.)
The learner above-mentioned left my employment on
9 .

D Signature of Employer or Authorised Agent
ate .
3. Name and address of firm

Date of commencement of employment ,» I9

Signature of Employer or Authorised Agent

Application is hereby made for a Certificate in respect of the
above employment. .

Signature of Worker

Date .

When the above particulars are filled in, this form should be
forwarded, by the employer, to the Secretary of the Trade Board.
If in order it will be duly certified and retuwrmned. Undil so certified
€ is not valid. '

(To be filled in at the office of Trade Boards.)

Certified on behalf of the Trade Board Date



280 BRITISH TRADE BOARDS SYSTEM

{To be filled in by the employer when the learner leaves.)
The learner above-mentioned left my employment on

9
Date Signature of Employer or Authorised Agent

VI, T.B.1{d).
REPORT OF INSPECTION.

No. Date of visit
Firm and address
Class of trade .
Person(s} seen and status
Object of visit .

I.—Summary cof Results of Inspection.

Matter Investizgated. Infractions. Action takeg,

Posting ofgohm' . .
ages . .

Records { Time . ;
Time Warke:s .

Piece Workers .

Learners . .

Wages | Homeworkers .
Overtime Rates .

General Minimum

Piece Rates .

II—Matters referred for Information or for Action to—
: Initialied

1. Registry . . . .
gﬂiczal List .
2. Mr otices .
A tHon Form
{ Pmpphmm .
Letter . .

3. Mr. Proceedings .
—~Report.

Lxm{Dm'rphmafnotmspested M

3. Records { T/28%

[ R I ]
L

by



APPENDICES 281

3. Wages (summary of Print 6).
{2} Time Workezs.

‘Workers | Workers
entitied to| entitled
the fali | to lower
minimem | minimom
rate, rates. {1}

M F.|M|F
Number (1) Whether required to hold cer-
employed. tificates . . . . .
Whether holding certificates
Whether rates were checked by
' AZES . . 4. .
Number (=) Nun;befr belding permits (o;:;)
under apply forpermits . . , . -
minimum ticulars attached).
applic-
able. {2)

(8) Piece Workers (for whom General Minimum Piece Rates
have not been fixed).

her N Number
Nom amber ander
in under Basis | Guaranteed | . General
Group. |Rate of...... Time Rate | Conclusions.
[} ’

Groups. {M.or F.

Whether earnings shown above are nett, .¢., clear of all deduc-
tions
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P,iﬁgfogma!m reiating to sub-ovdinary workers should be given on

5.

(¢} General Minimum Piece Rates

' Kind(s} of work given out

{d) Homeworkers {

Whether rates appear satisfactory
Officer

Date

IX,

SUMMARY OF RECOMMENDATIONS OF THE COMMIT-
TEE APPOINTED TO ENQUIRE INTO THE WORKING
AND EFFECTS OF THE TRADE BOARDS ACTS, 1gzz.
{Cmd. 1645.}) 1922.

1. That the power of the Minister of Labour to apply the Acts
to a trade be confined to cases where he is satisfied (a) that the
rate of wages prevailing in the trade or any branch of the trade is
unduly low as compared with those in other employments ; and
g? that no adequate machinery exists for the efiective regulation

wages throughout the trade.

2. That in any case in which the Minister considers that a
Primd facie case exists for applying the Acts to any trade, he shall
cause a public enquiry to be held into the matter and shall have
regarq to the report of such enquiry.

3. That it be the duty of a Trade Board to fix— .

{a) A general minimum time rate for the general body of
workers in the trade, such rate to be fixed with reference
to the lowest grade of ordinary workers in the trade ;

and that a Trade Board be authorised to fix—

{) 1f soauthorised by Order of thé Minister of Labour, a special
‘minimum time rate for workers performing work ancillary
to that performed by the general body of workers ;

{¢) A piece work basis time rate ;

{d) A guaranteed time rate for piece workers ;

{¢) Minimum piece rates for out- or homeworkers engaged in
piece work in the trade ;

g’) Overtime rates based upon the above rates;

and that such rates when confirmed be enforceable in manner
now provided by the Trade Boards Acts.

4. ?lr‘gat a Trade Board have power to fix—

{@) Special minirnum time rates and piece work basis time rates
for special classes of workers in the trade or workers
engaged in any special process ;

b} Minimum piece rates for in-workers ;

8 Special minimum piece rates for in-workers to be fixed cn
the applicatior of an individual employer to apply in
respect of workers employed by him ;
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{d) Overtime rates based upon the above rates ;
and to apply for confirmation of such rates, and that such rates,
if confirmed, be recoverable by <ivil proceedings only.

4. That any question arising under the last preceding recom-
mendation be determined by agreement between the members
Tepresenting employers and the members representing workers,
and that for this purpose the assent of not less than three-fourths
of the members of either side present and voting on the guestion
{not less than one-half of the members on the side being present)
do bind the side.

6. That provision be made for enabling the representative
members of a Trade Board {o refer any difference which may have
arisen with regard to any rate proposed to be fixed under the
recommendation numbered {4) above, to such person or persons
as they may appoint. ,

7. That as regards any rate fixed or proposed to be fixed under
the above recommendation numbered {4}, the provisions of the
Corn Production Acts (Repeal} Act, 192%, section 4, sub-sections
{3) to {5), have effect subject to the modification proposed ia
paragraph 62 of the Report.

8. That as regards any manufactiring or productive trade to
which the Acts have been or may be applied, the Minister of
Labour be authorised, after consultation with the Trade Board
for such trade, to set up for any area a district committee for the
regulation of such trade in the area, and that every such commit-
teeshave the powers conferred by the Acts upon district com-
mittees. :

9. That where a district trade committee has been established
it shall be consulted by the Board before a proposal for a rate
affecting the district is made. _

10. That a Trade Board which has established a district trade
committee shall have power at any time to dissolve it.

xr. That astegards the distributive and retail making-up trades
to which the Acts have been or may be applied (including the
Laundry Trade), the Minister of Labour shall be authorised to
divide the country into suitable areas and to set up for any area
a District Board or District Boards for the regulation of such
trades in the area. '

12. That a co-ordinating committee for each trade or group of
trades for which District Boards are so formed be set up.

13. That the Trade Boards which have not already adopted
this course be recommended in fixing minimum rates for learners
to have re to experience not less than to age to make suitable
provision for late entrants, C

14. That Trade f%téards be recomm?iged in trabdas where
apprenticeship is o ue to encourage that system by fixing a
minimum rate for apprentices lower than that fixed Iof' learners
of the same age.
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Y

15. That the power of exemption conferred upon Trade Boards
by the igtsfi:; exiended so as :1‘; cover any worker ezinptlﬁoyed ina
trade who, from age or any other cause, is inca; e of earning
the minimum rate applicable to him. pal

16. That fgermi‘zs of exemption when given may be made retro-
spective to the date of application.

17. That the rates fixed by Trade Boards be subject to confirma-
tion by the Minister as at present, but that the Minister be
authorised, before confirming any rate or referring it back to a
Trade Board for recomsideration, to refer the matter to the
Industrial Court for its consideration and advice, or to cause a
public enquiry to be held into the matter,

- 18. That Minister of Labour be authorised to establish a
Trade Board for two or more trades and to transfer to any such
Board the powers of any existing Board.

19. That the Minister of Labour be anthorised, on the applica-
tion of a proprietor of any establishment in which two or more
trades to which the Acts apply are carried on, by Order to deter-
mine which minimum rates of wages shall apply to the workers
or any class of workers in such establishment.

20. That the Minister of Labour be authorised, on the applica-
tion of a trader or any person concerned, by Order to determine
whether any worker or class of workers falls within the scope of an
Order under which a Trade Board are established or of a deter-
mination made by such a2 Board.

2. That any Trade Board or persons aggrieved by any sich
decision shall have a right of appeat to a judge of the High Court
in manner provided by section 10 of the Unemployment Insurance
Act, 1%:2 .

22, t the Minister shall be authorised, i he is of cpinion
that the circumstances of any trade or any branch of a trade to
which the Acts apply are of such a character as to render the
application of the Acts no longer necessary, by special Order to
withdraw that trade or branch from the operation of the Acts
either altogether or for such period and upon such conditions as
he may think fit, but that before making any such Order the
Minister shall cause a public enquiry to be made into the matter.

23. That the Minister be guthorised 5; Order to exnpower the
Lace Finishing Board, and any other d to which he may
consider that similar considerations apply, to fix a minimuom
remnuneration for middle-women. :

24. That Trade Boards be authorised to fix a series of minimum
rates to come inte operation contingently on the occurrence of
specified events, i

25. That Trade Boards be authorised in fixing overtime rates
to make the payment of a daily overtime rate conditional on the
completion by the workers of & specified number of hours’ work
in the week, subject to such work being provided by the employer ;



APPENDICES 285

and also to fix such rates by reference {0 a different number of
hours’ work in different distncts.

26. That the provision which prevents a Trade Board from
giving notice of a proposal to vary a rate within six months after
it has been fixed, without the consent of the Minister of Labour,
be repealed.

27. That the period allowed for objections to a proposal for the
cancellation or variation of a rate be reduced in the case of a rate
specified in the above recommendation numbered (3} to cne
month, and in all other eases to fourteen days, from the date of
notice being given of the proposal.

28. That the maximum period allowed to the Minister for con-
firming a cancellation or 2 variation of a rate or referring it back
to the Trade Board be veduced (unless in his opinion there are
special circumstances which make a postponement desirable,
and excepting when he refers the rate to the Industrial Court or
orders a public enquiry to be held} to fourteen days.

29. That where, as a result of objections o a proposal for a
minimum rate, a rate different from the proposed rate is agreed
to by not less than three-fourths of the representative members
on each side of the Board present and voting, not less than one-
half of the members on each side being present, the Minister be
authorised (unless he is of opinion that the difference is of so
serious a nature that fresh notice of it should be given) to confirm
such different rate as the minimum without any further notice
thereof being given.

30. That when on investigation it is found that an employer is
not complying with a compulsory Order, the employer be warned
forthwith of the non-compliance,

31. That when a magistrate convicts an employer of an offence
against the Acts, it be the duty of the magistrate to order payment
of all arrears incurred within six months before the commence-
ment of the proceedings, but without prejudice to his power to
order payment of arrears for a longer period. '

32. Thatit be the duty of the Minister to obtain an annual report
on the working of the Acts and to present the same to Parliament.

33. That provision be made for applying the amendments pro-
posed in this Report to the existing Boards.

34. That the Trade Boards Acts be repealed and a Consolidating
Act containing the necessary amendments be passed.

X

SUMMARY OF THE CHIEF PROVISIONS OF THE TRADE
BOARDS ACTS OF 1gogc AND 1938,

1. The Acts apply to four trades spelified in the Act of 1g0q,
and may be applied by special Order of the Ministex of Labour ta
any cther trade if—
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2. He is convinced that no adequate machinery exists for the
effective regulation of wages in the trade, and having regard to
the rate of wages prevailing in the trade that it is expedient.

3. The Mimister of Labour may by special Order withdraw a
trade from operation of the Act if he is of opinion that the con-
ditions of employment have so altered as fo render the application
of the principal Act to the trade unnecessary.

4. A Trade Board shall consider and report upon any industrial -
matter referred to them by any Government department and shail
fix a minimum rate of wages for time wark for their trade. On
application of an employer they shall fix special minimum piece
rates to apply to the persons employed by him to which the
minimum time rate, but no general minimum piece rate, is
applicable.

5. A Trade Board may make recommendations to a Govern-
ment department with reference to the industrial conditions of the
trade. They may also fix for their trade—

(a) A general minimurn rate of wages for piece workers.

{#) A mimimum time rate to apply in the case of workers
employed on piece work for the purpose of securing to
such workers a minimurm rate of remuneration on a time-
work basis.

{c) A minimum rate {whether a time rate or a piece rafe} fo
apply, in substitution for the minimurm rate which would
otherwise be applicable in respect of hours worked by a
worker in any week or on any day in excess of the number
of hours declared by the Trade Board to be the normal
number of hours of work per week or for that day in the
trade. ~

6. These rates may be fixed to apply universally to the trade
or so as to apply to any special process in the work of the trade,
or to any special area, or to any class of workers in the trade, or to
any class of workers in any special process or in any special area.
_ 7. The power of a Trade Board to fix 2 minimum rate of wages
shall include the power to fix a series of minimum rates to come
into operation successively on the expiration of specified periods,
and the power to vary & minirnum rate shail include the power so
to vary a rate that the variation shall be operative only during a
specified period.

B. A Trade Board may attach to the fixing of a minimum rate
for a speciat class of workers the conditions that—

{a) Workers who are members of the class must be holders of

certificates to that effect issued by the Trade Board.

{8) If the class consists of learners, such conditions as the Trade
Board think necessary for securing the effective instruc-
tion of those persons in the trade.

9. A Trade Board may cancet or vary any minimum rate fixed

under the Act. They shall reconsider any minimum rates if the
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Minister of Labour directs them to doso. Before fixing, cancelling,
o:varymganymmimumrateofwages{mtbangaspemalmzm
mum piece rate) a Trade Board shall give notice of their proposal
and shall consider any objections to the propesal which shall be
lodged with them within two months.

10. If a rate has not been effective for six months, the consent
of the Minister of Labour must be obtained before variation.

11. When a Trade Board have fixed any minimum rate of
wages, or have cancelled or varied any such rate, they shall send
notification fo the Minister of Labour, who shall take the matter
into his consideration, and unless he thinks it necessary to refer
the matter back to the Boards for reconsideration, shall make an
order confirming the rate, cancellation or variation within one
month unlegs in his opinion it is necessary to postpone the making
of the Order. The Trade Boards shall give notice of the making of
the Order and its contents after it has been confirmed by the

12. If a Trade Board are satisfied that any worker employed in
the trade is affected by any physical injury which renders him
incapable of earning that minimum rate which is applicable to
him, they may grant him a permit exempting him from the pro-
visions of the Act, and the employer shall not be liable for paying
wages to the worker at a rate less than the minimum.

13. It shall be the duty of every employer in a trade to which
the Act applies to keep such records of wages as are necessary to
show that the provisions of the Act are being complied with., If
he fails to do 50 he shall be liable on summary conviction in respect
of each offence to a fine not exceeding one pound for every day
during which the defaulf continues after conviction.

14. In any prosecution of a person for failing to pay wages at
not less than the minimum rate, it shall lie on that person to
prove that he has not paid wages at less than the minimum rate.

15. Any shopkeeper, dealer, or trader who by way of trade
makes any arrangement, express or implied, with any worker in
pursuance of which the worker performs any work for which a
minimum rate has been fixed under the Act shall be deemed to be
the employer of the worker,

16. An employer shall in cases where persons are employed on
piece work and a general minimum time rate, but no general
minimum piece rate has been fixed, be deemed to pay wages at
less than the minimum rate—

{a) In cases where a special minimnm piece rate has been fixed,
if the rate of wages is less than that special minimum
piece rate ; and

{3) In cases where aspeua.immzmumpzeceratehasnotbeenso
fixed unless he shows that the piece rate of wages paid
would yield in the circumstances of the case to an ordinary
worker at least the same arnount of money as the basis rate,
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17. It shail not be lawful for the employer of a learner or an
apprentice to receive directly or indirectly from him or on his
behalf or on his account any payment by way of premium after
the first four weeks from the commencement of his employment.

. 18. A worker shall be deemed to have been employedp during all
time during which he was present on the premises of the employer
unless the employer proves that he was present without his
consent, express or implied, or that he was so present for some
purpos¢ unconnected with his work other thau waiting for work
to be given him to perform. A worker empioyed on piece work
shall be deemed during any time during which he was so present,
and was not doing piece work, fo have been employedpl;t the
general minimum time rate applicable to workers of his class,
Provided that a worker who resides on the premises of the
employer shall not be deemed to be employed during time when
he is on the premises, by reason only of the fact that he is so resi-
dent, and a worker while present during normal meal times in a
room or place where no work is being done shall be deemed to be
present for a purpose unconnected with his work.

19. An employer who fails to pay wages at not less than the
minimum rate shall be Hable, on summary conviction in respect
of each offence, to a fine not exceeding £20 and to a fine pot’
exceeding {5 for each day on which the offence is continued after
conviction. The Court may adjudge the convicted employer to
pay in addition such sum as appears to the Court to be due to the
person employed on account of wages, calculated on the bagis of
the minimum rate, and if notice of intention fo do so is served
with the summons, warrant, or complaint, evidence may be given
of any failure on the part of the employer to pay wages at not
less than the minimum rate to that worker at any time during the
two years immediately preteding the date on which the informa-
tion was laid, and apon proof the employer may be required to
pay arrears during those years.

20. The Minister of Labour may make regulations with respect
{0 the constitution of Trade Boards, which skall consist of mem-
bers representing employers and members representing workers in
equal proportions and of the appointed members. Women are
eligible as members of Trade Boards as well as men, and at least
one woman must be designated as an appointed member on the
Trade Boards for any trades in which women are largely employed.

2%. The representative members shall be elected or nominated
or partly elected and partly nominated as provided in the reguia-
tions. The representation of homeworkers shall be provided for
in all trades in which a considerable proportion of homeworkers
are engaged. The Minister of Labour may appoint such number
of persons as he thinks fit to be appointed members. )

22. A Trade Board may establish district trade committees
consisting partly of members of the Trade Board, but representing
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employers or workers engaged in the trade and constituted in
accordance with regulations made for the purpose. Any matters
may be referred by a Board to a district trade committee or any
power may be delegated to them except that to fix rates of wages.
23. Where a district trade committee has been established for
any area, it shall be the duty of the committee to recommend to
the Trade Boards minimum rates which shall be applicable to
the trade in that area, and no minimum rates of wages fixed under
the Act, and no variation or cancellation shall have effect within
that area unless it has been submitted to the district trade com-
mittees and a report has been made to the Trade Board. '

ETH.
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met%’mm&ym cbservation and reflection upon such fragiments as ooms within thedr

Thspcww.—"!‘fomhwtﬁbhm e‘fthap:indphseimmnﬁuhslppud!u—y
& day, whether x2 Tegards originality, 2od common senss, O t acy of

THE NATURE AND PURPOSE OF THE
MEASUREMENT OF SOCIAL PHENOMENA

By A, L. Bowizy, Sc.D., Professor of Statistics in the University
.of London. Second Edition. Crown 8vo. a5epp. Cloth. Bs.

New Statesman,—* Thls lucid wnd {Hominating litile volume will go far to clear the mind of the

phhmabm;m&m;mmmmmmudamwm all londs. ™
Economic Journal — mbwkltmﬂoismﬂnw.boﬂ;asmthﬁbutmofobt

ttatistics in various fields of inquiry, and as to the uses to which they may legitimatsiy be

when obiainad.™

P. 8. EKING & SON, LTD.,

ORCHARD HOUSE, 2 & 4 GT. SMITH STREET,
WESTMINSTER, S.W.
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BOOKS TO READ

RESTORATION OF THE WORLD’S
CURRENCIES

B R. A. Lemeript, D.Sc., Professor of Economics in the University
the W‘twatersrand, Johannesburg ; Aunthor of * Gold Prices and
the Witwatersrand.” Demy 8vo. 160 pp. Cloth, &s.

Loumy Supplement —Thia bootis@mm easy reading, butmchseditﬁthgmnine
Ly andismm‘hdthwghou
m;xst p;:svu :n’si mlmpaﬂm&:n& by wide reading and

THE TAILORING TRADE

Select Documents illustrating the History of Trade Unionism. By
F. W. GarLTo¥. With a Preface by Sipney Wees, LL.B. First
Published 1896, reissned 1923. Crown 8vo. 340 PP. Cloth. &s.

mwmmw!hwlmmd&mﬁmﬁngh&uMTﬁm

M-mm“bm.mmhulypnc tc Econemic Students. . . . We bava in

o axhnng‘l‘mde,mmdingm:emtn:ymdu

mmtinta:ﬁtmg mm{s. Mfwmsmn!wmuysmummmm
Mo:mmmcmmam-emmummm"

WEALTH AND TAXABLE CAPACITY

Sir Josra® Stamp, X.BE,, D.Sc. Bemg the Newmarch Lectures
qu 1920-21 on Current Statistical Problems ir Wealth and Industry
Second Edition. Demy 8vo. 195 pp. Cloth. 75 64,

nm#mahmmmtmmémmmmm of ail interested {n
aconomic and social problems.

Wmm,—"bnlﬂnt m?bem}‘bed.'mhhthﬁm Sir Josiah Stamp s peobably, with
Professor Bowley, the greatsst living anthori Ey....Setwtmth:dmmhhiuuﬂ!:ymdpufec
detachment, mdm:nauyhthluwm and readable, sre the dats upoc which aione a
md:udsemm

MONEY : Its Connection with Rising and Falling"
Prices

By Epwix Caxnvan, M.A., LL.D., Professor of Political Economy in
the University of London, Author of * Wealth,” ete. Fourth
Edition. Crown 8ve. 106pp. Peaper. 3s. 64,
idge M, . “ There is no rellable observer of significant events in the economic
mﬁma?rofmunnm md.thefaettht hhhteltpﬂhhmﬁnnumotmlyaﬁmlysk!mta
mksitaﬁm“dmhhh&ehymhhkmhmuwmh asl=ments
n!thcmpoblun.

P, 8. EING & SON, LTD,,

ORCHARD HOUSE, 2 & 4 GT. SMITH S’I‘REET,
WESTMINSTER, S.W.



BOOKS TO READ

THE CO-OPERATIVE MOVEMENT IN
JAPAN

By Krvosmx Ocara, Ph.D. Professor of Special ent of
Commerce, University of Cnmmezce. Tokyo. %D:padmm by
Siowey Wass, LL.B,, M.P. Demy 8vo. 373 pp. Cioth. 12s. 64.

A?;n'ms.— mawmum !laﬁn—'!'hgﬂobm::
panese Co-operative Credit Soctety— Modsern Co-operative M apan—Coedit
Seciztios ; mmmmdnfm—u y Societies—A tons of Con-

m;mo[mmh mmmwmwm?msw
Abgent o Japen—Appendis—Biblicgraphy.

SOCIAL , ASPECTS OF INDUSTRIAL
PROBLEMS

By Gearaupe WiLLiaws, B A., Lecturer in the Department of Social
Studies, Bedford Coilege for Women, University of London. Crown 8vo.
272 pp. Cloth. 6s.
Comyewrs—Human Valne in Economics—Organization of Industry : Cagsital, Eabour—
Unemployment—Wamen in Industry—Government and Indostry. - #
e ot st s il b e sty e

INSURANCE BY INDUSTRY EXAMINED

By}oan.Com M. A, F.§8., Author of " Insurance against
Unemployment.” Demy 8voe. 124 pp. Cloth. Bs.
%Fdﬂy]‘m—“m Mbelﬂul. hpliuﬂmsd Ehdm‘ky

are carefully sifted and considered, the @i this Branch
are iucidly atated, mdtmmwkmdmmthmmmhﬂymwmmmﬂ
argwnents which Mr. Coben 56 sbly jxesonts™

COAL IN INTERNATIONAL TRADE

By A. ]. Sarcest, M.A,, Profmoiﬂommercemtbe!?nxmmyoi
- London. Crowm Bvo. 73 pp. &s6d.

YMMF"AWMMmam ) vexy hmportant sabjeot . . . of
practical vaiae at the present moment when all mat! l&ﬂiﬂmﬂ m
Parposes are being keenly canvassed.™

TRUSTS IN BRITISH INDUSTRY, 1914-1921

A Smdy of Recent Developments in Busincss Organlnﬂon
J Morcan Rxes, M.A. (Wales), Lecturer in Ecomomics and
&I;h.tlcﬂiSaenees o University Coliege of Wales. Demy 8vo. 269 pp.
5. 6d.

Timy—" A vecfal xnd peinstaking sarwy, ﬁmmsm@wqama’a&pﬂtum
hdﬁﬁmtlndumutal_ngth m:imsm:nh reirospect, Roes arrives

] the Gover and hs Any
thim mmm be Sutem of the primary industrial enterprises
mmt,m m:, tl& jonalia

P. 8, KING & SON, LTD,
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STUDIES IN ECONOMICS
AND POLITICAL SCIENCE

A Ssriss of Monographs by Lecturers and Students connsclzd mith ths
London School of Fconomics snd Political Saience.

EDITED BY THE DIRECTOR OF THE LONDON SCHOOL
OF ECONOMICS AND POLITICAL SCIENCE.

Volumes marked thus * ars owl of prini.

1.—The History of Local Rates in England, in relation to the
Proper Distribution of the Burden of Taxation

The substance of Five Lectures given at the School in November and
December, 18g5. By Epwin Canwnan, MA., LL.D. 1896; second
eniarged edition, 1912. =xv. and 215 pp., Crown 8vo, Cloth. ss. net.

P. 5. King & Son.

2—Seclect Documents IHlustrating the Histery of Trade
Unionism

1 —The Tallaring Trade
By F. W, GartoN, With a Preface by SipNzy Wess, LL.B., and Biblio-
graphy. 1896, Re-issned rg23. 242 pp., Crown 8vo, Cloth. ss. net.
Repnint of various original documents, among others The Cases of the
Master Taylors, and of the Journeymen Taylors of London, 1721.—Ditto,
1752, 1767, 1778 and 1800.—Strike of the Tailors of Edinburgh, 1824, —
Birmingham, 1825.—Reports and Circulars, 1834.—Rules of the Society
of Journeymen Tailors, 1866, P, 8. King & Som,

*3—German Soclal Democracy _
Six Lectures delivered at the School in Febrnary and March, 1896,
the Hon. BEmTRanp RusseLr, B.A., late Fellow of Trinity College,
Cambridgs. With an Appendix on Social Democracy and the Woman
Questicn in Germany. By Avvs Russeiy, B.A. 1895. 204 pp., Crown
Bvo, Cloth, 51, net P. 8, King & Son.,

4.—The Referendum In Switzeriand

By M. StMoX Dericier, University of Louvain, With a Letter on the
Referendum in Belgivm by M. ]. van pEN Hauver, Professor of Inter-
national Law io the University of Louvain. Translated by C. P. Tre-
vELYAN, M.A.,, Trnity Coliege, Cambridege, and edited, with Notes,
Introduction, Bibliography, and Appendices, by Lirran Tomn ers-.
Knowles), of Girton College, Cambridge : Research Student at the S
1898, x. and 334 pp., Crown 8vo, Cloth, 75 6d. net.

P. 5. King & Som.

5.—The Economic Policy of Colbert

By A. J. SavcEny, M.A., Senior Hulme Exhibitioner, Brasencse College,
Oxford ; and Whateley Prizeman, 1897, Trinity College, Dublin. 1899.
viii. and 132 pp., Crown Bvo, Cicth. 3s. 6d4. net. .

- P. 5. King & Son,
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% .—Lecal Variations in Wages

*7.~The Receipt Roil of the Exchequer for Michaslmas Term
of the Thirty-First year of Henry II {1185}
Amﬂmtmmmmwby&eammw
under the supervision of the Leciurer, iimnrl-lu.g
FS.Aqd“!:.H Pablic Record Office. With 31 Facsimile Plates in

253 pp. 16s. Part IL—Applications of Mathematics to Statistics,
230 pp. 125 6d. P, 5, King & Som.

*) —The Piace of Compenmtion in Temperance Reform
By C. P. Sawcez, M.A. late Fellow of Trinity College, Cambridge ;

-at-Law. 1g9or. wvii. and 136 pp., Crown 8vo, Cloth. 25 6,
net. P. 5 King 6 Son.

16 —A History of Factory Legisiation
By B. L. Hurcaiwns and A. Hanprsow {(Mrs. Spencer}), B.A., D.5c. {Econ.},
Loodon. With & Preface by Sipwxy Wess, LL.B. 1903. New and
Eevised Edition, 1912. xvi. and 298 pp., Demy 8vo, Cioth. 81 net.
P.S. King & Som.

11.~The Pipa Roll of the Exchequer of the See of Winchester
for the Fourth Year of the Episcopate of Peter Des Roches
(1307)
Transcribed and edited from the original Roll in the possession of the
Ecclosiastical Commissioners by the Class in Palaography IndIhpio—
matic, under the supervision of the Lecturer, Husarr Hazx, F.SA.,
of H.M. Public Record Office. With a Frontispiecs giving a Facsimile
of the REoll. :go3. =xlviii. and rco pp.. Fobio, 13§ in. 8} in., Green
Cloth. 155 pet P. 5. King & Son.

12 —Self-Government in Canada and How it was Achieved :
‘The Story of Lord Durham's Report
By!‘.m-.B_&..DSr.thLm Senior Hulme Exhibi-
tioner, Brasenose Colicge, Oxford. 1903. Qum.mmyman&.
35. 6d. Det. P. 5, Keng & Som.

*13.—History of the Commercisl and Financial Reiations

mbmwmmmmmudm
Avrce Errniz Moreay (Mry. Radice), D.Sc. (Econ.), former Student
Girton College, Cambridge ; Resoarch Student of the London School

Economics and Political Scieacs.  1903. PP Demy Bvo, Cloth,
6d. ot e P. 5. King & Som.

ot
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'l(-‘—mzngnshrumymdthoMtlcmn

Bycmmn.,&}ebﬂ'sm{hmbndge D.Sc {Econ.}),
Londos. 1907. 337 PP- Demy 8vo, Cloth. 105 6d pet.
M&Cm

15.—A History of the English Agriculiural Labourer
By Dr. W. Hmcu,MdEommtheUmﬁm
Translated from the Second Edition, 1908, by Ruvms Kzwyon.

doction by Smwxy Wese, LL B. 1908. Second lmgm.
xvi. and 470 pp., Demy 8vo, Cloth. 125 6d. pet. P. 5. King & Son.
16 .—A Colonial] Antocracy = Newa&Wﬁ&mchwm
Macguoarie, 1819-1821

By MagioN Pauizrs, B A, Melboume, D.Sc. (Econ.) London.
mﬂdmpp.,nemymm los.ﬁd.net.PSKug&Seg

17—India and the Tariff Problem
By H. B. Lxes Swrre, MA., MP. 1909. 120 pp, Crown 8vo, Clath.
35. 6d. met. Consiabls & Co.

*18.—Practical Notes on the Management of Elections
Three Lectures delivered at the School in November, 1909, by Ernrs
T. Powsrr, L1.B.,, D.Se. {Econ.), Feliow of the Historical and
Royal Ecopomic Societies; of the Joner Temple: Bunsta-—at-lxw
1909, 5 pp. 8vo, Paper. 1s, &d. net. P. 5. King & Som,

*19.—The Paliticat Development of Jepan

By G. E. Uvenagas, B.A., Washington, D.Sc. (Ecoan.), London. 1910,
xxiv, and 296 pp.. Demy Svo, Cloth. 8s. &d. net. Constable & Co,

20.—National snd Local Finance
By J. Warsow Garice, D.S5c. (Econ.), London. Preface by StoxEY WESS,
11.B. 1910. 428 pp.. Demy 8vo, Cloth. 125, net.
P. 8. King & Som.

*21—An Example of Communal Cuxrency : Facts about tha
Guernsey Market-House
By }. Tezopone Hazris, B.A. With an Introduction by Sroeey Weas,
1L.B. mg11. xiv. and 62 pp., Crown Bvo, Paper. 1f. net. ’
P. 5. King & Som,

22, —Municipzi Origins : History of Private Bill Legisiation
By F. H. Spexces, LL.B., D.Sc. {Econ.), London. With a Preface by
Sir Epwarp Cramxs, K.C. 1grr. xi. and 333 pp.. Demy 8vo, Cloth,
108, 6d. net. Constabls & Co.

23 —Seasonal Trades
By various anthors. With an Introdoction by Sioxey Wees. Edited
by Sioazy Wees, LL.B., and Amxorp Fugesmaw, M A. 1912 xi.
and 410 pp., Demy 8vo, Cloth. 7s. 6. net. Consinbls & Co.

24 —Grants in Aid: A Criticdsm and a Proposal
By Siowey WxBs, LL.B., Professor of Public Administration in the
University of London. New (Second) Edition, 1920 ; viii. and 145
Demy 8vo, Coth. 7:. 64. net. Lowgmans, Green &
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. 25.~The Panama Canal : A Btudy in International Law

By H. Arias, B.A, LL.D. 1911. xiv. and 188 pp., s Maps, Biblio-

graphy, Demy 8vo, Cloth. 108, 64, net, P, 5, King & Son,
26 —Combination among Rallway Companies

By W. A Roserrsox, B.A. 1912. 105 pp., Demy 8vo, Cloth. 15, 64. ¢

net. Paper, 14, net, Lonsiabiz & Co.

2’}.—WL:: and the Private Citizen : Studies in International
+ w T

By A. Prarcs Hicoiws, M.A,, LL.D. With Introductory Note by the

Rt. Hon. Axtrun ComER, K.C. 1912. xVvi. and z0c ;?., Demy 8vo,

Cloth. s5s. pet. P. 5, King & Son,

*28 —Life in an Englich Village : an Economic and Higtorical
Survey of the Parish of Corsley, in Wiltshire

By M. F, Davies. Igog. xiii. and 319 pp. Illustrations, Bibliography,
Demy 8vo, Cloth. 10s. 6d. net, T. Fisher Unwin.

%29, —English Apprenticeship and Child Labour : a History
By O. JocrrLYN Duwropr, D.Se. (Econ.), London. With a Supplementary
Section on the Modern Problem of Juvenile Labonr, by the Author and
R. D. DENMAN, M.P. 1012. 390 pp., Biblicgraphy, Demy Bve, Cloth,
108, 64. net, ) T. Fisher Unwin,

30—Origin of Property and the Formation of the Village
Community
. By J. Sr. Lewmnsxi, D.Ec.Sc,, Brussels. 1913. xi. and 71 pp., Demy
"8vo, Cloth., 3= &d. pet. Consiabis & Co.
31.—The Tendency townrds Industrial Combination {in some
’ Spheres of British Industry)

By G. R. CanTegr, M.A. 1913. =xxiii. and 301 pp., Demy 8vo, @icth.
6z, pet. Consiabis & Co.

%32, Tariffs at Work : an Outline of Practical Tarift Admin-
istration

By Jorx Hzpiry HicomwsoNn, B.Sc. {Econ.}; Mitchell Student of the

University of London; Cobden Prifeman and Silver Medallist. 1913,

150 pp.. Crown 8vg, Cloth, 3s. net, P, 5. King & Som.

*33.—English Taxation, 1640-1799 : an Essay on Policy and
Opinion

By Wittranm XewwenY, M.A., D.Sc. {Econ.}, London, Shaw Research
Student &t the London School of Economics and Political Science. 1513,

2ob pp., Demy Bve. 7s. &4, net. G. Beji 8 Soms.
34, —Emigradon from the United Kingdom to North America,
1763-1913

By Stamesy C. Jouwson, M.A., Cambridge, D.Sc. (Econ.), London,

1g13. xvi, and 387 pp., Demy 8vo, Cloth. 68 net.
G. Roulledgs & Sons,
35~<The Financing of the Hundred Years® War, 1337-1366
Scruvier B. TErryY. 1914 xvi. and 1 Demy 8ve, Cloth,

o g 99 BB e Cowsiabis & Co.

.. 36~Kinship and Social Organiration ‘

By W. H. R. RivErs, M.D,, F.sk.s..aw of g‘t‘. }oh:§ Caollege, Cam-

.. IQL§. . Demy Svo, as. 6d. ne
bridge. 1914. 96 pp- y 8vo, &Co.
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37~—The Nature and First Principle of Taxation
By Rossrt Jowzs, D.Sc. {Econ.), Londor ; with a Preface by Smowey
Wess, LI.B. 1914. =xvii. and 299 pp., Demy 8v¢, Cloth, 8s. 6d. net,
P, 8. King & Som.

*38.—The Export of Capital
By C. K. HossoN, M.A,, D.Sc. {Econ.), F.§5.8,, Shaw Research Student
ot the London School of Economics and Political Science. 1914. XXV,
and 264 pp., Demy Svo, Cloth, 7s. 64. nst. Consiable & Co.

39.—Industrial Training
By Nozuwan Burrerrt Drarig, MA,, D.Sc. {(Econ.), London, Fellow
of All Soul's College, Oxford; Shaw Research Student of the London
School of Economics apd Political Science. 1914, 610 pp., Demy &ve,
Cloth. ros. 6d. net. P. 5. King & Son.

40.—~Theory of Rates and Fares
From the French of Charles Colson’s * Transports et tarifs > {third edition
1go7), by L. R. CerisTiE, G. LeEpmayM, and C. Travis, Edited snd
arranged by CEARLES Travis, with an Introduction by W. M., AcwoRrTH,
M.A. 1g514. viii.and 195 pp., Demy 8vo, Cloth, 3s. 64, net.
G. Bali & Soms,

41 —Advertising : a Study of & Modern Business Power

By G. W. Gooparr, B.Se. (Econ.), London; with an Introduction by
Sovxy Wess, LL.B. 1g14. xviil, and g9r pp, Demy 8vo, Cloth.

2s. 6d. net. Peper, 14 6d. net. Consiabis & Co.
42.—Engiish Rallways : thelr Development and thelr Relation
to the State

By sEpwaRD CARNEGIE CLEVELAND-STEVENS, M.A., Christ Church,
Oxford, D.Se. {Econ.), Shaw Research Stmdent of the Landon School
of Economics and Political Science. 1915. xvi. and 325 pp.. Demy
8vo, Cloth., 6s. net. G. Routledgs & Sons.

43.—The Lands of the Scottish Kings in Engiand .
By Marcarer F. Moorz, M.A., with ap Introduction by P, Houz Brown,
M.A,, LL.D,, D.D,, Professor of Ancient Scottish History and Palzography,
University of Edinburgh. 1915. xii. and 141 pp., Demy 8vo, Cloth,
5s. net, George Ailen & Unwin. -

44 —The Colonization of Australia, 1829-1842 : the Wakefield
Experiment in Empire Building
By Ricsarp C. Mints, LLM,, Melbourne, D.Sc. (Econ.), with an Intyo-
duction by Gramam Wairias, M.A,, Professor of Political Science in the.
University of Londen. 1915, xzx. and 353 pp.. Demy 8vo, Cloth,
105, 6d. net. Sidgwick & Jachsonm.

45.—The Philosophy of Nistzeche
By A, Worr, M A, D.Lit., Fellow of University College, London ; Reader
in Logic and Ethics in the University of Londen. 1g6r5. 114 pp., Demy
8vo, Cioth, 3s. 64, net, Consiabls & Co.

46.—English Public Health Administration
By B. G. BannncroN; with a Preface by Gramam Warias, M.A.,
Professor of Political Science in the University of London. 1913, xiv.
s&nd 338 pp.. Demy 8vo, Cloth, 8s. 64. net. P. 5. King & Sem.
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47 —British Incomes and Property ¢ the AppHcation of Official
Statistics to Economic Problems

By Sir Josiam Staye, K.B.E,, D.Sc., Guy Medalist of the Roya! Statis-

tical Society, Iate of the Inland Revenue Department, With IHastrative

Charty, Second Edition, with supplementary tables. 1g20. xvi. and

538 pp., Demy Bvo, Cloth. 155, met. P.S. King & Son,

48 —Village Government In Bridsh India
By Joax Marraas, D.Sc. {Econ.), London ; with a Preface by Srowzy
Wees, LL.B., Professor of Public Administration in the University of
London. 1915. xix. and 211 pp., Demy 8vo, Clofh. 45, 64. net,
I. Fisher Unwin.

49 —Welfare Work : Employers' Experiments for Inaproving
Working Conditions in Factories :
By E. D. Proup {Mrs. Gordon Pavy}, B.A., Adelaide; D.Sc. {Econ.),
London ; with a Foreword by the Rt. Hon. D. Lioyp Gzorcr, M.P,,
Prime Minister, 1916. Third edition, 1918; xx. and 368 pp., Demy
8vo, Cloth. 385 64. pet. George Belf & Sons.
50 ~—The Development of Rates of Postage
By A. D. Switn, D.Sc. (Econ.}, Londog, F.5.S., of the Secretary’s Office,
General Post Office; with an Introduction by the Rt. Hon. Hersert
Samuzr, M.P., Postmaster-Geaeral, 15104 and 19156, 1917. xii. and
431 Pp., Demy 8vo, Cloth. 165, pet. George Allen & Unwin,

51 —Metaphysical Theory of the State
By L. T. HoBrousg, M.A., Martin White Professor of Sociclogy in the
Univensity of London. 1918, 156 pp., Demy 8ve, Cloth. 5. 6d. met.
Geergs Allen & Linwin,
52 —0utlines of Social Philosophy
By J. 8. Mackrenzig, M.A., Professor of Logic and Philasophy intthe
University College of South Wales, 19:8. 280 pp., Demy 8vo, Cloth,
108, 6d. net. Georgs Allen & Unwin.

53.—~Economic Phenomena Before and After War
By Stavzo 3zéerov, PLD., M.Sc. (Econ.), London, F.SS. 1919, wiii.
aad 226 pp., Demy 8vo, Cloth. 10s.” 6d. net. G. Routlsdge & Soms.

54.—Goid, Prices, and the Witwatersrand
By R. A. Ler¥ELDT, D.Sc., Professor of Economics at the Sooth African
Schoo! of Mines and Technology, Jobannesburg {University of South
Africa) ; Correspondent for South Africa of the Royal Economic Society.
1g19. 130 PP. Crown 8vo, Cloth. s5s. net. P. 5. King & Som.

55 —Exercises In Logic
By A, Worr, M.A,, D Lit., Fellow of University College, London ; Reader
in Logic and Ethice in the University of London. 19:9. 738 pp., Foolscap
8vo, Limp Cloth, 3s. net. George Allen & Unwin,
56.—The Working Life of Women In the Seventeenth Century
By Arice Craxx, Shaw Research Student of the London School of Econ-
omica and FPolitical Science. 1519. {7) 355 pp.. Demy 8vu, Cloth.
tos. Gd. net, G. Rowtledgs & Soms.
57 . —Animal Foodstuffs : with special reference to the Brivish
Empire and the Food Supply of the United Kingdom
By E. W. SaaNanan, M.A., New Zealand ; D.Sc, (Econ.), London. 1920,
wiii, and 331 pp., Demy 8vo, Cloth, 10s. 6d. net. G.M&Sm.
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58 —Commercial Advertising
A course of Lectores given at the School. By Tmomas RusseLL, President
of the Incorporated Society of Adverfisement Consultants; sometime
Advertisement Manager of “ The Times.” 1919 (reprinted 1g2c¢). x. and
306 pp., Demy 8vo, Cloth. ros. Gd. net. G. P. Puinam’s Sons.

§9—The Inequatity of Incomes in Modern Comimunities
By Huce DartoN, M.A., Xing's Coliege, Cambridge; D.Se. {Econ.};
London; Barsisterat-Law of the Middle Templs; Cassel, Reader in
Commerce in the University of London. 1g20. xii. and 350 pp., Demy
8vo, Cloth, 10s. 64. net. G. Rouiledgs & Soms.

60 —History of Social Development
From the German of F. Miller-Lyer's ** Phasen der Kaltur,” 1908, by
E. C, Lage and H, A. Laxz; B.Sc. {Econ.}, London, FRAL With
an Introduction by Professors L. T, Horrouss and E. J. UrwICcE. Ig2o.
362 pp. Demy 8vo, Cloth. 1B8s. met. Gaorge Alisn & Unwin.,

61 ~The Industrial and Commercial Revolutions In Great
Britain during the Nineteenth Century

By Linzaw C. A. Kmowigs, Litt.D., Dublin; Hist. Tripes and Law

Tripos, Girton College, Cambridge; Reader in Economic Hi in

the University of London. 1gz1. xii. and 41z pp., Crown 8vo, Cloth.

6s. 6d. net. G. Rouiledgs & Soms.

62 —Tariffs : a Study in Method
By T. E. G. GReGory, B.Sc. (Econ.), London ; Sir Ernest Cassel, Reader
in Commerce in the University of London. 1921. xv. and 5:8 pp.,
Demy 8vo, Cloth. 23s. net. Charles Grifin & Co.

63.—The Theory of Marginal Value
Ning Lectures delivered at the Scbool in Michaelmas Term, 1920. By L. V.
Hixcx, M.A., D.Ec.5¢., Professor of Economics and Finance in the Univer-
sity of Copenhagen. 1922. viil. and 351 pp., Demy 8vo, Cloth, 14s. met.
G. Rousledge & Soxs.

64.—The Principle o Official Independence .
By RoperT McGREGOR Dawson, M.A., D.Sc. (Econ.). With an Ynfro-
duction by Gramam Warras, M.A., Professor of Political Science in the
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