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NOTE TO PART 1. 

In this part is reproduced the bulk of the evidence submitted 
to the Commission in the form of written memoranda in reply to the 

• list of subjects circulated in August 1929. In preparing this volume 
the Commission have aought to retain all matter likely to be of per­
manent interest to students of the subject, and not available elsewhere. 
Material supplied to the Commission which has already been printed 
.:nd ptIblished elsewhere has in general not been reproduced. Where 
memoranda have been abridged all considerable omissions have been 
indicated in the text; 



TERMS OF REFERENOE. 

" To inquire into and report on the existing conditions of labour 
in industrial undertakings and plantations in British India, on tbe health, 
efficiency and standard ,of living of the workers, and on the relations 
between employers a.nd employed, and to make recommendations." 

NOTB._U Induatrial undertaking fI for the purpose of the Commission is interpreted 
.. in Article I of the Waahington Hours Convention. whioh is aa follows :-

.. For the purpose of this Conven'tiOD., the term. 'industrial unaerta.king' inoludea 

• 

particularly :- , 
U (a) Mines, qua.rries, and other works for the enraotion of minerals from the 

earth. 
&< (b)· Industries in which articles are ma.nufa.otured, altered, cleaned, rep&ired,. 
_ ornamented, finished, ada.pted for sale. broken up or demolished, or in 

whioh materials a.re tra.nsformed; including shipbuilding and the genera.­
tion, transformation and transmission of electricity or motive power of 
any kind. 

n (e) Construction, reconstruotion, m&intenanc.e, repair, alteration, or demoliti6n 
. of any building, railway. tramway. harbour, dock, pier, canal, inland 

waterway. road, tunnel, bridge. viaduot, Bewer, dra.in, well, telegraphic 
or telepbonic insta.1.Iation. elootrica.l undert.a.king, gaswork, wa t.erwork or 
other work of construction, as well 88 the preparation for or laying the 
foundations of any suob work or structure. 

" (d) Transport of passengers or goods by rOad. ra.il, sea, or inland waterway, 
including the handling of goods at docks, qua.vs, wharves or warehouses, 
but excluding transport by hand." • 

• • • • • • • • • 
The competent authority in each country shall define the line of division which "'" 

parates industry from commerce and agrioulture. 
~16RCT, 
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LIST OF SUB.TEOTS. 
I. Recruitment. 

(1) Origin of Labowr. 
(i) Extent of migration. 
(ii) Causes of particular streams of migration. 

(iii) Changes in recent years .. 
(2) OfJ'fl.tad, With vi!bzges. 

(i) Extent and frequency of return. 
(ii) Extent of permanent labour force: 

(3) Methods ofrecruitrnera. 
(i) Existing methods. 
(ii) Possible improvement. 

(iii) Public employment agencies. 
(a) Desirability of establishing. 
(b) Possibility <if practical schemes .. 

(4) Extent and effed$ of disturbance of fam.'y life. 
(5) Recruitrnera of seamen. 

(i) Existing practice. 
(ii) Effect of changes introduced in Calcutta. 

(iii) Suggestions for improvement. 
(6) RecruitmentfrYl' Assam. 

(i) Need. of· retention of control. 
(ii) Admlnistration of present system. 

(iii) Composition and working of Assam Labour Board. 
(iv) Defects of existing Act and system. 
(v) Possible substitutes. 

(7) Unemployment. ' 
(i) Extent and character . 
(ii) Extent to which caused by-

(a) Retrenchment or dismissals. 
(b) Voluntary retirement. 
(e) Qther causes. 

(iii) Possible methods of alleviating and remedying distress. 
(iv) Unemployment Insurance. 
(v) Application of International Conventions rOiating to un­

employment. 
(8) Labour" !'UII'1IOVer."* 

(i) Average duration of employment. 
(ii) Extent of casual employment. 

(iii) Absentseism. 
(a) Extent, character and causes. 
(b) Seasonal or otherwise. 
(e) Time and wages lost. 

(9) Apprentices Act, 1850. 
Value of . 

• Thi.e word should be road 88 indiOllting generally the ohanges in composition of the 
la.bour .tail of an undertaking. 
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U. Sial! Organisation, 
(10) Details of organisation, administrative arul deparlmellt<Jl. 
(11) Selection oj managing staff. 
(12) Becrtlitment arul traini'1l!J of supervisi'1l!J staff, superior au 1tI6. 

ordilnate. • 
(i) Methods in force. . 
(ii) Facilities for training lind promotion of workmen. 

(13) Relations betU'ee1I staff arul rank arul fik. 
(i) Relations generally. 
(ii) Value and defects of system of employing jobbers. 

(iii) Works Comnrittees: ~heir constitution, extent and achieve-
men~. . 

(iv) Works Councils and Industrial Councils., 
(14) Timekeeping, piecework, contract arul attentlJJnce register,. 

(i) How and by whom kept and checked. ' 
(ii) How and by whom wages actually paid to workers. 

(15) Contractors as intermediaries. 
(i) Extent and character of work given on contract. 
(ii) Extent of sub·contracting. 

(iii) Control exercised over working conditions. 
(iv) Effects. . 

m. HoWling. 
(16) Extem to which housi'1l!J is provided. 

(i) By employers. 
(ii) By Government or other public agency. 
(iii) By private landlords. 
(iv) By workers themselves. 

(17) Facilitiesfor acquisition of land for workers' MuSeI. 

(18) N atUTe of accommodation provided in each cln.s •• 
(i) In relation to workers' demands. 
(ii) In relation to best type from health point of view. 

(iii) Provision made for lighting, conservancy and water 8upply. 
(19) Utilisation by worker. of accommodation availabk. . 
(20) Rent·rates in various aIDs .... 
(21) Special problems arising in connection with variotu cltu,., of 

housing. 
e.g. Subletting; 

Occupation of employers' houses by tenants in other employ; 
Eviction. 

(22) Moral effect on worker of indus trio I housing corulition.. Improve- ' 
ments tried and suggested. 

lV. Health. 
(23) General keaW. corulitions of worker •. 

(i) Figures of mortality. 
(ii) Birth rate and infant mortality. 

Methods of registration. 



(iii) WOl'!.-ing {londitions­
(a) at work placeS ; 
(b) at hom(·. 

(iv) Dietary. 
(v) Physique. 

IV 

(vi) Effect, of disturbance of sex ratio in industrial citie •. 
(vii) Relation I,etween housilfg and mortality. 

(24) E:aent of ",etl:ical faciliti". prmJided. 
(i) By employer$. 
(ii) By Go\'ernment. 

(iii) By other agencies. 
(iv) Provision for women doctors, trained midwives or dais. 

(25) E;clent to which medical facilities are milised. 
(i) Generally. . 
(ii) By women. 

(26) Sanitary arrangements, (a) at WQTk places, (b) at kome. 
(i) Latrines. 
(ii) Drinking water. 

(iii) Bathing and washing. 

(27) Extent and nature of o.fJkUlI superoisi01l. 
(i) Work of Boards of Health in special are .... 

. (ii) Inspection of plantations. 
(iii) In J?lillandother industrial are .... 

(28) SuitabiLUy of existing Factories and Mines Acts and Rule. 
(i) Control of temperature in factories. 
(ii) Control of humidification in cotton mills. 

(a) Nature of action taken by Local Governments. 
(b) Results. 

(29) Disease. 
(i) Prevalence of industrial diseases. 

(ii) Prevalence of cholera, malaria, hookworm and other tropical 
diseases. . 

(30) Sickness msurance., 
(i) Suitability of International Labour Convention. 

(ii) Possibility of introducing other systems. 
(iii) How to meet difficulties arising from non·acceptability of 

Western medicine, paucity of medical men, migration of 
labour, finance. 

(31) Maternity beneflt8. 
(i) Extent and working of existing schemes (including allow­

anoes given before and after childbirth). 
(ii) History of central and provincial Bills. 
(iii) Possibility of legislation. 
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V. weUare (other than Health and Housing, but including Jilducation). 
(32) E:rJmt of welfare work. 

(i) By employers. 
(ii) By other agencies. 

(33) Emp1hyment of Welfare O.fficers anul workers. 
(34) Natur. of.otlier Welfare activities, (a) by employer. (b) by other 

agenc&e&. 
(i) Provision for refreshments, sbelters and creches. 

(ii) Provision for physical cu)ture, recreation and amusements. 
(iii) Other activities. 

(35) ResuIl8 achieved. 
(36) Provisicm of e:ducatiooal facilities by employers­

(i) For adult workers. 
(ii) For half-time workers. 
(iii) For workers' children. 
(iv) Extent to which used. 

(37) Desirability and possibility of prooision for old age and premature 
retirement. 

(38) Co-operation. 
(39) Possibility and desirabiZ.~y of a Sta.tutory Miners' Welfare Fund. 

VI. Education. 
(40) Facilities for general education in industrial areas. 

(i) Of children not in employment. 
(ii) Of children employed in factories .• 

(iii) Of adults. 
(41) Facilities for industriol and vocational training. 
(42) Effect of education on standard of living and· industrial efficiency 

of workers. 
VII. Safety. . . 

(43) Existing regulations in factories, mines, railways and docks. 
(44) Incidence of accidents in factories, mines, railways a.nd docks. 
(45) Causes. 
(46) Accident prevention (including" Safety First n. propaganda). 
(47) Accidents in non-regulated establis~. 
(48) First-aid and medical relief. 
(49) Stringency of inspectilm and enforcement of regulations. 

(i) In industry generally. 
(ii) In seasonal industries. 

(50) Effect upon safety of hours, health, light and worT.:ing conditi"". 
generally. 

VID. Workmen's Compensstion. 
(51) Workmen's Compensation Act. 

(i) Extent of use. 
(ii) Comparison with extent of possible claims. 



(iii) Effects on industry. 
(iv) Availability and use of insurance facilities and value from 

workers' point of view. 
(v) Desirability of compulsory wurance by employers. 

(52) DeairabiUty of extending Act to other occupations. 
Possibility of providing against insolvency of employers who 

might be so covered. 
(53) Suitability of prtwisWns relating lo­

(i) Scales of compensation. 
(ii) Conditions governing grant of compensation. 

(iii) Industrial diseases. 
(iv) Machinery of administration. 
(v) Other matters. 

(54) Deairability of legiskllw.. on lines of Employers' Liability AIJI, 
1880. 

0:. Hours. 
A. Factories. 

(55) Hours worked per week and per day. 
(i) Normal, i.e. as determined by custom or agreement. 

(ii) Actual, i.e. including overtime. 
(iii) Spreadover, i.e. relation between ·hours worked,and h01llll 

during which worker is on call. 
(116) lJays worked per week. 
(07) Effect of 60 hours restriction­

(i) On workers. 
(ii) On industry. 

(58) Effect of daily /i, .. it. 
(59) Possibility of reduction in m=i11llJ. 
(89) IntenJals. 

(i) Existing practice-
(a) In relation to fatigue. 
(b) In relation to workers' meal times. 

(iij Suitability of the' law. 
(iii) ,suitability of ho\US during which factory i. working. 
(iv) Number of holidays given. 

(61) Day of rest. 
(i) Existing practice. 

(ii) Suitability of the law. 
(82) Exempting provisions and the use rIiatk of them. 

B.lIlnel. ' 
(63) H {)W"8 worked per day and per week. 

, (i) Normal, i.e. as determined by oustom or agreement. 
(ii) Actual, i.e. including overtime. 

(iii) Spreadover, i.e. relation between hours worked and il01l!ll 

during which worker ill on call. 
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(64) Day. worked pe¥ toed:. 
(65) Effect of ,utriction of hows. 

(i) On workers. 
(ii) On industry. 

(66) POfIsibility of ,edlMJi'llfl tna3>ima. 
(67) Suitability of the /aw ,eltUi'llfl ,;, shifts. 
(68} Possibillily of introdlMJing an effective da.1y limitation. 
(69) l~. 

(i) In relation to fatigue. 
(ii) In relation to workers' meal tim ... 

(iii) Number of holidays given. 
(70) Day of rest. 
(71) Ad.quocy of ezis/;,,!! prou;s;? .... 
(72) Eumpling protisions and use made of them. 

C. Railways. " . 

(73) Hours worked per week and per day. 
(i) Normal, i.e. as determined by custom or agreement • 

. (ii) Actual, i.e. including overtime. 
'(iii) Spreadover, i.e. relation between hours worked and hours 

during which worker is on call. 
(74) Days worked per week. 
(75) Extent.of application of l~ional Labour Convffltwns relMing 

to- '" 

(i) Hours. 
(ii) Rest days. 

(76) l'Tl.teroaZs. 
(i) In relation to fatigue. 

(ii) In relation to workers: meal times. 
(iii) Number of holidays given. 

(77) Possibility of regtdation. 
D. Olber Eslablisbmenla. 

(a) Plantations. 
(b) Docks. 
(e) Other industrial establishments. 

(78) Hours worked p"rweek and per day. 
(i) Normal, i.e. as determiried by custom or agreement •. 

(ii) Actual, i. ... including·overtime. . 
(iii) Spreadover, i.e. relation between hours worked and hours 

during which worker is on call. 
(79) Days worked per week. 
(SO) Desirability of regulation, 
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%. Special Questions relating to Women, Younr Adults and Childran. 
A. Paotoriel. 

(81) Effect r! 1922 Act on employment. 
(82) Admission of infant8 to factorie&. 
(83) Suitohility of regulatiot!s f<>r women's work. 
(84) Suitability of regulotions affecti'fIfJ children. 

(i) Hours and intervals. 
(ii) Minimum and maximum ages. 

(85) D<ndJle ~mplnyment of children (i.e. in more than r>ne maot","_ 
in same day). 

(86) Work and training of young adulis. 
• Facilitics for apprenticeship. 

(87) Extent of" blind alley .. employment (i.e. e:dent to u,hich childr..,. 
are dismissed on reachi'fIfJfull age). 

(88) Oomparative merits of double ani single shift systems as affecti'fIfJ 
. keaIth of Wr>mcn, y<>U'fIfJ adults and children. 

(89) Work of women alu/ children in factories ""t subject to Act. 

(i) Use by local Governments of section 2 (3) (b). 
(ii) Advisability of extended application. 

B. Mines . 
. (90) Effect of Act of 1923. 

Suitability of certification provisions. 
·(91) Ezclusion of women . 

. (i) Suitability of ~egulations. 
(ii) Probable effect on industry. 

(iii) Economic effect on wOI:kers. 
(iv) Speed of withdrawal. 

C. Other Eslablishmenls. 
(92) Need for regulotion. 

XI. Special Questions relating to Seamen and Workers in Inland Naviga-
tion. 

(93) How·sofwork. 
(94) Rat;'; ... and aoomili>!Odation, articles of agJ'fttmerIJ., &:c. 
(95) Indian Merchant Shipping ACt. 

(i) E~isting provisions. 
(ii) Need of revision. 

XU. Wages. . 
(96) PrelAlilirog mi.so! wages (til; .. and piece) and average earnings. 

(i) In lndustry. • 
(ii) In surrounding agricultural areas. : . 

(iii) Difference between monev .w .. " ... and money value of all 
earnings. 
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(97) MolJffllents in'recent years. 
(i) Increases and decreases. 

(ii) Reasons for variation. 
(iii) Relat.ion to prices alld cost of living (pre-war alld post-war). 
(iv) Relation to profits. 

(98) Amounts sent to ,,71ages. 
(99) Paymf!1lt in T.,irul and allied probktns. 

(100) Extent arul ejJerl of pay',nent thro'IJ{Jh cantraetors, sub'contractors 
'. or headmen. ' 
(101) Method ofjixillfl wages. 

(i) By negotiated agrcem~nts. 
(ii) Other means. 

(102) Basis of payment for o<>ertime arul S"rulay W<>Tk. 
(103) Extent of starulardisation. 
(1M) EjJect of wage-changes on labour '''Wly: 
(105) 1'Jinimunl wages. 

Advisability and possibility of statutory establishment. 
(106) Deductions. 

(i) Extent of fining. 
(ii) Other deductions. 

(iii) Utilisation of fines. 
(iv) Desirability of legislation: 

(l07) Periods of wage-payment (day, week or manth). 
(i) Periods for which wages paid. 

(ii) Periods elapsing before payment. 
(iii) Desirability of legislation- -

(a) to regulate periods ; 
(b) to prevent delay in payment. 

(iv) Treatment of unclaimed wage,s. 
(lOS) lrulebtedness. 

(i) In village. 
(ii) In industrial area . 

. (109) Bonus a,rul profit sharing schem"ls. 
(i) Nature and effect of schemes which are or have been in . . ... 

operation. ~-", 

(ii) Basis of schemes, wbether production or profits. 
(110) Annual or other leav .... · 

(i) Extent to which taken by workers. 
(ii) Extenl'to which countenanced and/9r assisted by employers. 

(iii) Extent of consequential loss to worker of back-lying wages. 
(ut) iJesirability of Fair Woges Glaus. in public contracts. .' , xm. Industrial Ellicienc;v: ·of Workers. 
(112) Gomparo,Uv/J' chafl9e& il. ~ of lrulian workers in recent 

1/eara. 



(113) Comparative ~ of Indian andfortign W01ker •• 

(114) Extent to which comparisom are affecteil. by-
(i) Migration of workers. 

(ii) Use of machinery. 
(iii) Comparative efficiency of plant. 
(iv) Comparative efficiency of management. 
(v) Physique. . 

(vi) Health. 
(vii) Education. 

(viii) Stsndards of living . 
. (ix) Climate. 

(115) Effed on production of­

(i) Changes in working hours. 
(ii) Changes in other working conditions. 

(iii) Expenditure on health and sanitstion .• 
(iv) Housing. . 
(v) Alterations in methods of remuneration. 

(vi) Movements in wage levels. . 
(vii) Legislative enactments. 

(viii) Dietsry . 
. (ix) Alcohol and drugs. 

(x) Industrial fatigue. 

(J16) Possible methods of oecuri'll1J i'flCf"ecued ~y. 

~ .. ~e Combinations. 
(117) Extent of organisation of­

(i) Employers. 
(ii) Employed. 

(118) Effed of organi8atjom on­

(i) Industry. 
(ii) Conditions of workers genera.lly. 

(119) Nature of Trade Union activities. 
(i) Mutual aid benefitsc}J.emes: unemployment: sickness : 

old age: strike pay. \ -
(ii) Other activities. . . 

(120) IndWidua! Trade Uniom. 

(i) History:' • 
(ii) Attitude of workers and extent of their control. 

(iii) Attitude of employers and relations ~th them. 

(121) Trade Uniom Ace, 1926. 

(i) Extentrto which utilised: 
(ii) Effects. . . 

(iii) Possible amendments. 



(122) Miscellaneous questions regarding Trade U .. ions. 
(i) Methods of negotiation between employers and employed. 
(ii) Results of attempts at co-operation beyweon employers and 

employed to increase efficiency of production. 
(iii) Position of employees in State industrial concerns in relation 

to general Trade Union movement. 

XV. Industrial Disputes. 
(123) Exlefit of strikes, and lock-outs. 

(i) Causes. 
(ii) Duration aud character. 

(iii) Nature and methods of settlement. 
(iv) Loss to industry and workers. 

(124) Crm.ciliation and arlJitration machirwty. 
(i) Results of previous investigations. 

(iiI Part played by official or non-official conciliators in settling 
, ,disputes., " 

(iii) Use (if any) made of Employers' and Workmen's Disputes 
Act, 1860. 

(i,,) Joint standing machinery for regulation olrelations between 
employers and workpeople. 

(vj"Opportllllity afiorded to workpeople of making representa­
tions. ( 

(vi) Applicability to Indian conditions of IndustriaI Court,' 
Trade Boards, Joint Industrial Councils. 

(125) Trade8 Diiputes Act. 
(126) Auitude of Govem1'l\e'flt-

(i) Towards trade combinations. 
(ii) In connection with industrial dispu~ •. · 

XVI. Law of Master and Servant. 
(127) Effect of repeal of Workmen's Breach of C<rntrad Act. 
(128) Types of c<rntrad commonly in use. -
(129) Exlefit to which (i) Civil, (ii) Criminal law is available ana 

used for enforcement. -
(130) Madras Planters Labour :J.ct~ 1903, , 
(131) Coorg Lohour Act. 
(132) Employers' and Workme .. •• Disputes Act: Is it nsed ! 

XVU. Ad minjstration. 
(133) Central anJrp,.qoi~i Legi.latures. . 

Action and attitude on labour questions. 
(134) InternatiOnal Labour Organisation. 

(i) 'Ratification of ConventipnS' and action taken.' 
(ii) Its effect>«on "'gisiation, &c. 

(135) Relations betwee .. Central and Local Governments. 



(136) Administrati"" autkoritia in tJa1'ious GOVf!1'1l1Ml'lt8. 
Work of special labour offices or ollicere. 

(137) Effect of dijJertmces in law ur administr;ation in Indian States 
and British India. 

(138) Acquaintance of wrnkpeople with facJmy legislation. 
(139) FacJmy inspection. 

(i) Adequacy of staff. 
(ii) Uniformity of administration in different Provinces. 

(iii) Rigour and efficiency of administration. 
(iv) Prosecutions and their result. . 

(140) Mines inspection. 
(i) Adequacy of staff. 
(ii) Rigour and efficiency of administration. 

(iii) Prosecutions and their result. 
(141) Railways (State and Oompany). 

Administration of questions. affecting personnel. 
(142) Plantations. doc"" and other industrial estahlish1Ml'lt8. 

Extent and nature of inspection. 

XVDI. Intelligence. 
(143) E:ci&ting statistics. 

(i) Extent and use. 
(ii) Method of collection. 

(iii) Degree of accuracy. 
(144) Possibility afimprovement in statistics. 
(145) Natwe of special invesligations conducted. 

(i) Cost of living enquiriea. 
(ii) Results achieved. 

(146) FuJure deve/.opmem& necessary. 

II 16 R(\L-9·2·3l=!6.I184-GIPS 
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tanto theBorma I 
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6 Mr. H. T. Taylor .. tiOD, Ltd., 
ger. Namtu. 

7 Mr. L. McDonough RallwayMa· 
nager. 

8 Dr. J. O. Hamilton Chief Medical 
Officer. 

9 Mr. J. Weboter .. Labour Superintendent, 
Bunnah Oil Co .• Yenang_ 

3~8 18-33,M._151. 

yaung. 

10 UBaThan .. Honorary 
Secretary. 

II UTinGyi .. Head Driller, 
B.O.C. 

12 UThuDaw .. Pleader and 
Twinsa. 

13 UThaZa .. Well puller, Represen-
B.O.C. tatiV6$ 

of the 
14 UKhant .. Blacksmith, Burma .. 34-39, Al..281 . 

B.O.C. Labour 
Union, 

15 Ali Hamid .. Tomer, B. O. YeJlang-
C. yaung. 

16 UMyatSan .. Head Carpen. 
ter, I. B. P. 

17 UHtiBu .. :pensioner, 
B.O.C. 

I 
. 

J452RCL 
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Partll 
Part I 
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No. 

Name. Deoignation and/or addreoa (Written 
of witn.... ovldenoe) 

(Oral evidenoe) 
pagee and Nos. of 
the- first questione 
of the_eo. pag ... 

---.r--------~---------~----+-------

II lb. J. B. Bunter .. Aaslatant • 
General Ma· 
nager in 
Incti •• 

19 Mr. J. Weboter . • Labonr SuPer· 
intendent, 

20 Mr. J. Dalgleish .. 

21 Mr. Marr Grieve .. 

22 Mr. H. D. Kippao .• 

23 Mr. G. S. Torry 

Aaent, Kho. 
claung Oil. 
Ileld. 

Superintend· 
iDg Engineer. 

Fielde Accoun. 
tanto 

Fielde Mectica!. 
Officer. 

Reprcecn. 
tivee of 
tho 
Btmnah 
Oil Co •• 
Ltd., 
Yenang­
yaung. 

24 Mr. W. B. Crawford Aeeistant 

25 Mr. E. 
I.O.S. 

G. Pattle, 

26 AbdulHuk .. 
27 Abdul Nabl .. 
28 Gno .. Moab .. 
29 Mr. A. B. Mebta .. 
30 Mr. S. T. Sadeeivan 

31 Mr. V. A. L. Simham 

32 
Ayyar. 

Mr. K. M. DeoaJ .. 

33 Mr. O. F. Grant. I.O.S. 

34 Mr. B. A. S. Tyabji .. 

35 Mr. Abdul Bari 
Ohaudbari. 

36 Mr. E. P. l'Ii1lay .. 
37 Dr. P. A. NaIr .. 

Fielde Mecti. 
cal Officer. 

Wanlen. Burma 
Yenangyaung. 

Oil Fiolde, 

Seaman 

Sorang }er.w of P. 8. 

Fireman 
"Taping n. 

-'J . Representa• 
tives of 
Burma In· 
diaD. Cham.. 
ber of 

Seoretary Commerce . 

Cha~an.Ftangoon 
lopment 'J'rust. 

Deve. 

Bepresentatiwsa of Indian 
Labour in Burm •• 

311-68 40-67. M •• 245. 

1OB-1I3 

67-77. M.·536. 

711-79, M .• 863. 

7_, M .. 668. 

8()....81. M •• 533. 

~,,, •. 69t. 

161-164 95-101. M.·SOD. 

72-108 102-120. H.·920. 



Part IJ 
Part! (0raJ evidAmoe) 

Iilori.al ~. Deoiguatko:l .&J)dIOl ~ . /.Writtfln _ and Not,,., 
lie>. 01""- evidenoe) the mot q-tiaoe 

, ..-. . of the aeriee • 
. . 

-

38 Dhanialoo .. }Godown .. 12I ... 122. M .• U22 • 
39 Kamiya .• .. workere. .. 122. M .• 1I31. 

40 JagaDDaihaD .. Worker 
mai8try~ .. jJ:' :v .• U30. 

41 Surnuma .• o. God""" 
I Dunneedaw .... iWy. 

42 MaungPoBtwe .. GUIlIler SawMillB .. 1lm-123. M.·1141. 
of MeB8I'8. 

43 Mr. Howison - GERlereJ Steel Bros. 
Manager. and Coy. 

123-126. M.·1147. 44 lIIr. Goodsir ", llup4tg. o. 

Engineer~ 
40 lIIr. A. A. Conway •• Aotg. M ..... ·, 

ger. 

46 lIIr. A. E. L. Baylor M&n~r I 
47 lIIr. l'. M.lIall o. Chief En· o. 127-J2i. M.·j.llO'. 

lIIr. J. Olipha..t 
ginecr. Messm. 

- 48 o. Su~. . Bulloch 

--f~ Rice Mill. 
49 M. A. KriaIuum .. Contractor's I Ba.ogOOJ;l. o. 129--130. M.·I226. 

clerk. 
o. 13G-131. M.-1238. 

60 Appa1aswami .. Worker . : 

.61 lIIr. A. J. Eosaok o. Manaser. Ad .... j .. .A1atioll o. m. ¥ .. J1M8. 
Faoiory.lIl11lg00D. 

.62 Mr. W. H. C. Pridea.u • Chief Inspector oI.FaotoJ:ieoI. j,-J7 I»--.!NI. M.·Jj!52. 
A.M. I. E. E. Burma.. 

.63 lIIr. O. Inn .. o. Deputy Chief EDgin.... Jd 
the Public Works ;oe-

21J.-111 1_151. M.-J402. 

partmaot (Rood. aod 
Building. Branch) Gov-
ernment ol.Burma. 

I 

.64 Copt. R. B. Ruohall. Rap_ting stevedoring 
firms in B.aD.gOOD. 

o. 151-167.M.-1482 • 

.65 U Sat o. o. Municipal 
Raogooo. 

CommissioQer. 

.66 Dr, K. Dalal .. Health Ollicer. Muoici,p-' 
Corpo.r.a.tiOD.ltaPgoon. 

68-71 1_1&6, M • .,1.676. 

.67 lIIr.Mann .. Ohief Engioeer. Munici,lIaI 
Corporation, Rangoon. 

&6 Mr. E •. J. a:.. Aoa4to ... Aooiatont Protector of Imm£. 18&-157 18~~ M.·.~911. 
granto ""d Emi~ 
Rangoon. (Retired). 

-
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.-- . - - --

Part n 
Part I (Oral evidence) 

Serial lfame. Designation and/or addrees (Written pages and Nos. of 
No. of witness. evidence) the first queetiona . pages. of the seriea 

- --
~9 Mm. G. Martin JOlIe8 

} Rep ...... t.tiv .. of the N ... 120-136 19&-200. M .. 2024. 
tiona! Council of Women 

00 Mm. Fraaer .. in Bmma . 

61 a.Guru Valn .. Worker .. . . 201-202. M •• 2074. }M ~ 62 PeotiBahib .. Gang mai8try Sul. .. 202-203. M.·20S5. 

63 
Pagoda 

203-204. M.·2099. Na<aiDi .. Stevedore Wharf . .. 
worker. 

64 Mr. J. R. D. Glaacott, Agent .. 

r~ • C.I.E. senta-
tives of Vol. VllI. 201>-221. M.·2119. 
the Bur- 1-368. 

65 Dr. P. C. H.yue .. Chief Medical ma Rail-
Officer. ways. 

66 MaOhuSein .. .--} .. 222-223. M .. 2334. 

67 
packer. B. O. C. 

223.:M .• 2345. SurduAjam .. Indian male Syriam .. 
66 Bhagelu 

candle packer Candle 
223-224. M .. 2351. .. Candle box F""tory . .. 

maker . 

69 . Mr. J. C. Hope .. Acting Works 
lIanager. Rep!'&-

senta· 
70 Mr. T. B. Gibaon .. Acting. General tiV68 of 

Manager. the Bur- 311--$ 224-232. M.-2357. 
mab Oil 

71 Mr.H.MoIntosh .. Chief Works Co's. 
Assistant. Refinery 

Works. 
72 Mr. E. M. Shel...-ton Labour Welf .... Syriam. 

Superintendent. 

73 Mr. A. B. Mallett .. Assistant Represenf:.a.. 
Manager. tivea of 

Messrs. 
Bulloch 
B ...... Ltd •• 

233-243. M •. 2475. Agents, Bri· 31-33 
tish India 
StRam 
Naviga. .. 

74 Mr. J. C. Trel.aven Cargo Super- tion Co., 
intendent. Ltd. 

75 Mr. W. T. Henry .. Manager } Ropre .. ntati~ .. 
of the lrm- 33-35 243-251. M •• US7. 

76 Mr. Thom .. Conmaok Assistant waddy Flo-
Manager tiUa Co., Ltd., . 

Rangoon. 

77 UBaSi .. .. } Repreoentativ68 of th. Bur. 166-169 252-262. M.·2686. 

UTun W. 
meae Labour B1ll"Mu. 

78 .. Rangoon • 



Serial 
No. 

79 

80 

81 

82 

-83 

-

84 

~5 

86 

87 

88 

89 

90 

91 

92 

Name. 

Mr. Tha.ver .. 
Mr. Hani Iyer .. 

Mr. H L. Xichols,. 
I.C.S. 

Mr. B. W. Swithin-
bank, I.C.S. 

Mr. A .. r. Page, I.C.S. 

Lt.·CoI. G. G. Jolly, 
I.M.S. 

Mr. W. H. C. Pli, 
de&Ul[, A.M.I.E.E. 

Mr. L. A. Havelock 

Mr. J. A. Cherry, 
C.I.E. '. 

Mr.E.J.B. Jeffery 

Mr. C. A. Snow, M.A., 
I.E.s. 

Tle Private Medieal 
Practitioners' ,Aao.. 
cmt!-on. 

U kiD. Mauog Gyi 

Mr. K. V. V. lyor •• 

xvii 

Deoi,gllAtion and/or address 
of witDes&. 

-"T-pro-prie-- of Messrs. 
tors. Tha.ver Bros.. 

Head Labour Con· 
Clerk. tractors, 

Rangoon. 

Revenue 
Secretary. 

Secretory, 
Dept. of 
Looal 
S,lf 
Govern-
ment. 

Director 
of Statia- Representatives 
tics and of the Gov-
La.bour «Dment of 
Commis· of Burma.. 
aioner. 

Director 
of Publio 
Health. 

Chief Ins-
peetorof 
factories. 

Oflg. Ex· 
cise Com-
misa..ioner .. 

Chairman. COm~ioners for 
tho Port of Rangooo. 

Traffio Manager, Port o! 
Rangooo. 

DiPeOtor of Public Instruc-
tion. Burma. 

Rangoon .. " 

B&I'·at-Law, YeIlaDgyauog ... 

Telegu Investigator, Labour 
Conuniasioner's Office, 
Rangoon. 

(Note received from Messrs.. 
Steel Bros. con taining the 
view8 of the Rioe Mill. 
ers on Mr. Iyer'. Memo-
randum). 

M52RCL-I,506-84·31 GlPS 

} 

Part I. 
(Written 
evidence) 
pagoo. 

.. 

1~27 

1114-,166 

. 28-29 

,157-161 

,HO 

171 

,'171-l7a j 

Part II 
(Oral c,,,dence) 

pagll.'8 Rnd N 08. of 
the first questiOD$ 
. <if the series. 

263-270, M·:?800 . 

27G-:.'I9, M .2924-

300--317, M-3249. 

.. 

.. 




