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NOTE TO PART I. 

In this' part is reproduC!'<l the bulk of the evidence 7" 
t<> the Commission in the form of written memoranda in y jo 
lillt of subjects circulated in August 1929. In preparing( . I..y , 

the Commission have sought to retain all mattsr likely to'..., oi
manent interest to students of the subject, and not available elsewl""v. 
~bterial supplied to the Commission which haa already been printed 
and published elsewhere haa in general not been reproduced. Where 
memoranda have been abridged all considerable omissions have been 
indicated in the text. 



TERMS.OF ~ERENCE. 

"To inquire into and repiDC; 'on th~,=st~ Conditions ollabou~ 
in industrial undertakings and plaotatio~ ill B,itish. ID.dia. oathe health, 
'efficiency ana standard of living·of 'the w9rk_, and on the relations 
between employtn' and"employed, and. to make .rec_mend~tions." 

NO'l'R._f< Industrial undertaking U for the purpose of'the Oommission is interpreted 
as in Artiolt,-l of the Washington Hours Convention; whicb--m as follows:- . 

U For the 'pwpose of-this Convention, the term • indBBtrial undertaking.~ incl~des 
P""~cnl&cly :-' 

~ (al ~es~ quarries, and other works for the extraotlion 6(. mineml.s from t1t& 
.<....th.. 

.. (b} lndUBtries in which articles are manufactured. al1ierer.\ cleaned. repaired, 
omameoWd, finished, adapted for ~ broken up or d-.olished, or in 
which matel'l-al!i are transformed; including shipbuilding and the ~ 
tio~ tra.nsformation a.nd tra.Dsmission of electricity or motli.ve power &f 

~. any kind. ~ . • 
U (c)"'I(JonstruotitD, reeoIlBtrootion, maintenance, rep&ir. alte'ratiQ!4 or dem.olitioh 

,.. of any building, railw&y~ -tl'all}w:&y. harbour. dock" .pier. canal. iDIa.na 
waterway, road, tunnel, brid~ viaduct, '8e~r. drain .. welt. telegraphic 
or telephonic -instal1.ation, electrical andertaking; gMWOrk) waterwork or 
other work of construction, as weU .. the prep&ration for or laying the 
fbundations of a.ny such work"pr structw;e~, . 

U (d) 'Pt&nBpod of pa.ssengera or gosxJs" hi" road" rail. Be&. or inland waterway~ 
,. including tho handling of goOds aj; dooloi; quays, wh&rv .. or _ ..... 

but "","uding transport by hand." . 
• • .• * • *. *. • ,. • 

Tho oompetent&uthorlty in each country sha.U ¥o.& the line of diV.tsion whioh IB-
pa.ratee industry from. ~~eroe and agrioulture. . 

MI5RCL 
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i. ~tlnent. 
(1) Origirj of I4x>ur. 

(il Extent of'migration: 
(n) Cause& of particular sttca.ms of migrat.iolJ. 
(ui) Changes in rooent years. 

0(2) Crmtad wiJh <>illages. 
(i) Extent and frequency of return .. 
(ii) Extent of permanent labour force. 

(3) Meth.ods of recn.vitment. 
(i) Exiating methods. 
(ii) Possible improvement. 

(iii) Public employment ... gencies. 
"(a) Desirability 9f.~blishing. 
·(b) POSl!ibiliJ;yof practical schemeJi'_ 

(4) Extent and '.ffeets~f dis'twrba_ offamilyJifo. 
(5) Recruitment q[,.8eamet1. -

(i) Exiating in"a.Woe. '. 
(ii) Effect of changes • .introduced ~n ,Calcutta. 

(iii) Suggestio"" for improvement. 
(6) Recruit~flJT Assam. . 

• (i) Need of retention' Qf connol. 
(ii) Administration of present system. . 

(iii) C8mposition and working of Assam Labour Board 
(iv) Defects or exiating Act and system. 
(v) Possible substitutes. 

(7) Unemployment. 
(i) Extent and character. 
(ii) Extent to which. caused by-

(a) Retrenchment or dismissals. 
(b) Voluntary retirement. 
(e) 'Other oauses. 

(iii) Possible methods of alleviating and remedying distress. 
(iv) Unemployment Insurance .. 
(v) Application of International Conventiona relating to un

employment. 
(8) LahflWf" tumooer."* 

(i) Average duration of employment. 
(ti) Extent of casual employment; 
(iii) Absenteeism. . 

(a) Extent, character and oauses. 
(b) Seasonsl or otherwise. 
(e) Time and wages lost. . 

(9).Appr.mtices Act, 1850. 
" Value of • 

• Tbia word Ihould be read ... indiootina: genemIly ..... changeo in oompolrition 01 the 
I.bour .t&lf of 1m undertaking; 



iih" 

II. Slaft Organisation. . 
(10) Details of oryanisalion, administrative a;.a deP<wt-mal. 
(ll) Selectionofrnanagiff!l staff. . 
(12) Recruitment and tminiff!l of suptnJising .t4jf, superior aM Me 

ordinale. 
(i) Methods in fQrce .. 
(ii) Facilities for training and promotion of workmen. 

(13) Relations b~tween ;tojJ and ¥aM 'lInd file. 
(i) Relations generally. . _ ., 
(ii) Value and defects of system of employing jobbers. 

(iii) Works Committees: their constitution. e~t and achieve-
ments. . 

(iT) Works Councils and Industrial Councils. 
(14) Timekeeping, piecework. contfact ~nd attendance registers. 

(i) How aiid'by ",hom kept and checkeq. • '.' 
(ii) How all.d by ,,,'hom wages actually paid to workers. 

(15) OonflractoruS:iniennediaTie8. ' 
(i) Extent and character of work given·oricQ.lltract. 

(ii) Extent of snb-contracting .• ' , 
(iii) Control exercised over,workingllOnditions. 
(iv) Effects. " '.,' . ' 

m. Housing. 
(1~} Eztent to whick hottsiff!l isprooidetl. 

(i) By employers. 
(ii)By Government or other public agency. 

(iii) By private landlords. 
(iv) By workers themselves. 

(17) Facilitie.f", acquisition of landfor ",,,,leer.' hom ... 
(18) Nature of aocommodation prooidei!. 'n each c1au. 

(i) In relation to workers' demands. 
(ii) In relation to best type from health point of view. ' 
(iii) Provision made for lighting, eonservaney and water supply. 

(19) Utilisation by u'arleers of accommodation avai1o.ble. 
(20) Rent-rates in various classes. 
(21) Special problemsarisiflg in CO'flnection tJJtth ... riou.t cIas ... of 

hottsing. 
e.g. Subletting; 

{)ccupation of employers' houses by tenants in other employ ; 
Eviction. 

(22) Moral effect on warker of industrial homiff!l conditions. ImpT_ 
m""ts tried and suggested. 

IV. Health. . . 
(23) General health oontiilions oj work ..... 

(il Figures of mortality. . 
(ii) Birth rate and infant mortality. 

Methods of leI!istration. 



(iii) Working cOl).ditions-, 
(a) at work places; 
-(b) at homl'. 

(iv) Dietary; 
(v) Physique. 

IV 

(vi) Effects of disturba.nce of sex ratio in industrial cities. 
(vii) Relation between housing and mortality. 

, (24f Extent a/medicalfacilities provided. 
(i) By employers. -

(ii) By Government. 
(iii) By other agencies. 
(iv) Provision for women doctors, trained midwives or dais 

(25) Extent to wI.;,,!. inedical facilities Me 'ltilised. 
(i) Generally.' 
(ii) By women'; 

(26) Sanitary arrtangements, (al at work p1ace8, (b) at /""M. 
(i) Latr4les. 
(ii) Drinking water. 
(iii) Bathing and washing. 

(27) Extent and nature of ojJiCial $Upe-r-vi8ion. 
(i) Work of Boards ofHea1tli In special areas. 

(ii) Inspectiwi of plantations. 
(iii) 'In mill and other industrial areas. 

(28) SuitaJn1ity of e:<i8ti-ng Factories and Mines Acts and Rules 
(i) Control of temperature in fectories. 
Iii) Control of humidification in cotton mills. 

(a) Nature of action taken by Local Governmenta. 
(b) Results. 

(29) Disease. 
(i) Pr&valence of industrial diseases. 

(ii) Prevalence of cholera, malaria, hookworm and other tro~ical 
diseases. 

(30) Sickness insurance. 
(i) Suitability of International LaboUr Convention. 

(ii) Possibility of' introducing other systems. 
(iii) How to meet difficulties arising from nOll-acceptability of 

Western medicine, paucity of mediea1 men, migration of 
labour, financ&. • 

(31) Maternity benefits. 
(i) Extent and working of existing schemes -{including allow

ances given before and after childbirth). 
(ii) History. of centre! and provinci"l Bills. 

Jiii) Possibility of legislation.. 
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V. Welfare (other tlum Health and H01ISiD& but including Educalion). 
(32) EoUfIt of wdfMi ,«wk. 

(i) By empleyers. 
. (ii) By other agencies. 

(33) Emp/Qyment of Welfa .... o.JJU:- atlll wOrker •. 
(34) Natu.-e of other Welf ..... at;ti1litie8, tal by empwyet"8 (b) by otntJr 

~~." . 

(il Provision for refreshments, shelters and creches, . 
(ii) Provision for physical culture, recreation and amusemenl:s. 

(iii) Other acthities. 
(35) ResuUs ackietJed. 
(36) Provision of educalimuzl jacilitie:l by empWyet"s

(i) For adult workers. 
(ii) For half-time workera. 

(iii) For. worl¢rs' children.· 
(iv) Extent to which usedt 

(3'1) Desirability aM posaiht1itg of provision for Did ~ ani prematUNI 
retirement. . . 

(38) Co-operation. 
(39) Possibility ami desirability of a Statutmy Mi'ne,s' Welfare FumI. 

VI. Education. 
(40) -F aciliti .. for general education iii. imlustrial areas. 

(i) Of children not in employment. 
(ii) Of children employed in factories. 

(iii) Of adults. 
(41) Faeitities for itlllustrial aM """"troMl training. 
(42) Effect of edUCflJion on standard of limng acmI itlllustrial e.ffieiency 

of workers. . . 
vn. Safety. 

(43) Existing regulations in factories,mines., mit_ys 1M!.d i1ociks.- .. 
(44) Incidence of aeeident8 m factories; ,~, railu:ays and ilocks. 
(45) Causes. . 
t46) Acci<knt preoolltion (ineluding " Safety First " propaganda). 
(47) Accidents in non .... egulated estabUshments. 
(46) First-aid atlll medioal relief. 
(49) Stringency of inspection and ""f-... I of regulntions. 

(i) In industTY generally. 
(ii) In seasonal industries. 

(50) Effect upon sojety of kours, health, light ami working ~ 
generally. . . 

vm. Workmen's Compensation. -
(51) Workmen's Cm/tp""'sation Act. 

(i) Extent of use; 
(ii) Comparison with extent of p08Sible claim' 



(iii) E1fecta on industry .. 
(iv) Availability and use of insnranoo facilities and v31ue from 

workers' point of view. 
(v) Desimbility of compulsory insurance by employers. 

(1\2) Desirability if extending Act to other ~patwns. 
Possibility of providing against insolvency of employexa who 
. might be so covered . 

. ~ (1\3) Suitam1ity oj pro'IJiswns relating to
(i) Scales of compellS&tiou. 

(ii) Conditions governing grant of compensation. 
(iii) Industrial diseases. 
(iv) Machinery of administration. 
(v) Other matters. 

(04) Desirability oj legisl!Jtion on lines ~r Employers' Liability Act, 
1880. 

IX. Hours. 
A. Factories. 

(55) Hou.rs worked per week a:ncl per day. 
(il K ormlli. i.e: as determined by custom or agreement. 

(ii) Aetuai, i.e. including overtime. 
(iii) Spreadover, i.e. relation between holU', v,-orked and hours . 

during which worhr is on call. 
(56) Days worked .per u)eek. 
(57) Effed oj 60 hau," fe.tridion

(i) On workers. 
(ii) On industry. 

(58) Effect oj daily limit. 
(59) Possibility rf reduction in maxima. 
(60) Intervals. 

(i) Existing practice-
(a) In relation to· fatigue. 
(11) In relation to workers' meal times. 

(ii) Suitability of the law. 
(iii) Suitability of hours during which factory is working. 
(iv) Number of holidays given. 

(61) Day of rest. 
(i) Existing practice. 

(ii) Suitability of the law. 
(62) Exempting provisions ana tke use mode oj them. 

B. lltneB";«' , -, 
.(fS'l~HQ1I/Ts UJO'l'ked per day and per wpek. 
'. ' (i) ~6rmal, i.e. as determined by custom or agreement. 

(iif Actual, i.e. including overtime. 
«iii) Spreadover, i.e. relation between hours worked and hours 

during which worlrer is on call. 



(at) Dog,_kedptt',tDUk. 
(65) Bfferi of rutrictWn of hotw,. 

(il On workers. 
(ii) On industry. 

(66) Possibility of reducing maxima. 

(67) Suitability of the law relating to sMIts. 
(68) Possibility of introducing an effective dwily limitaJ.W1l. 
(69) InteTvals. 

(i) In relation to fatigue. 
(ii) In relation to worke1'8' meal times. 

(iii) Number of holidays given. 
(7() Day of rest. 

(71) ArlgqU.2CY of exis!in.g provisions. 
(72) Bxempt·ing provisions aM use made of them. 

C. Railways. 

(73) Hours ·worked peer week and peer day. 
(i) ::-lonnal, i.e. as determined by custom or agreement. 

(ii) Actual, i.e. including overtime. 
(iii) Spreadover, i.e. relation between hOUTS worked and hoUl'S 

dming which worker is on call. 
(74) Days worked per week. 

(75) Extent of application of J.,lernational Labour Conventions relating 
to'-

(i) Hours. 
(ii) Rest days. 

(76) Intovals. 
(il In relation to fatigue. 

(ii) In relation to workers' me,a] times. 
(iii) Number of holidays given. 

(77) Possibility of regulation. 

D. Other Establishments. 

(a) Plantations. 
(b) Docks. 
(e) Other industrial establishments. 

(7S) Hours worked per week aruilJer day. 
(i) Nonnal, i.e. as determined by cust{)ID or agreement._ 

(ii) Actual, i.e. including overtime. 
(iii) Spread over, i.e. relat,ion hetween hoUTs worked and hours 

during which worker is on call. ' 
(79) Days worked per u.>eek. 

(SO) DesirabiLity of regulation. 



x. 8peeial Quepljonl nIatiDg to Womm, Y_..&auHa" ~ 
A.heImieL 

~ (81) Elfm oj 1922 Ad .... _~ 

(82) Mf1Ii.ritmoJ""_~f_M. 
(83) Suitability oj ngvlatiort8 for _'a _I
(IU) Suitability oj ''f!!J ''ati_ affedittg cltild..".. 

(i) HOUlB and intervals. 
(ii) Minimum and maximum ages, 

- . (85) Double _pIoy_ oj cI.uJrt:t& (i.e, i .. _ u.-_~ 
i .. same day), 

(86) Work and tmi"'..g of !f'1W'g ~. 
Facilities for apprenticeship. " 

(87) E_ of .. blind alley n entplOyille'lot (i,e, eDatl ~ diM cI.uJrt:t& 
Me tli.sm.issal on tmcIoittgfull age). 

(88) COmparalil'e""'JiIs of a-~Ie a,,:l single .luft SFIIIS as alfetli"!! 
ltealth "f tromna, young adrilto and cIoiJMen. 

(89)" Work:<f """If en and cloiMrert in fadmies _ subjed ~ Act. 
(i) {Jse by local Governments of sectjoo 2 (3) (b), 

(ii) Advisability of extended application. 

B,1IIiDes. 
(90) I;lfed oj Ad oj 19"23. 

Suitability of certi1ication provisions. 
: (91) E:z:dusio .. oj fIJOrI&f!rL 

(i) Suitability 'of regulations. 
(ii) Pr&bable eJIect on industry, 

(iii) Economic effect on .... rkers. 
(iv) Speed of withdrawal 

C. 0Uler EstabtisbmeodlL 
(92) NeetlfarngulotioA. 

:n. Special QuesIioDs rllljng to I!ep_ ant Workers in InIaD4 Kpjp.. 
tioD. 

(93) H_8oJ_1.. 
(94) Rntioru aM ~ adit:IaoJ ~ tk. 
(95) 1 NiiaJI AI."..,.,.." Sltippi,,!! Act. 

(i) Erisl;ing pro~'isions, 
(Ii) Need of revision. 

XD.Wages. 
(96) P~ili,,!! _ oj tmgeJJ (ti"'" aM p;....) tutti IU!t!IYJfI" __ .... 

(i) In indnstry. 
(ii) In surrounding agricuItnmI areas, 

(iii) Di.irereMe- between money wages and money value of all 
. eamings.· 
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(97) Mut !fII. i.'--""'" 
(i) ~anddeereases. 

(ii) Reasons f .... variation.. 
(iii) Relation to pr;.,..s and rosI; of living (pre-war and post.war) 
(iv) Relation to profits. 

(98) A._.em to n1loges. 
(99) Paymnrl j .. kitttl atttl allUrl proI!eIu. 

(100) E_ aNI t1Jm <f pa!f"U"'l. tImugI roIftmrlon, Stlb~ 
arlteadmm. 

POI) Mdlwtl <f fiziMg tMgtO. 

(i) By negotiated agre<'lIlE'.nts.. . 
(ii) Ot.her n:teanS. 

(102) Bari& <f ~ far O<WIiJIIeaNl s.."""N _1. 
(lOS) En..., oj 8lo~. 
(1M) EJJtd oj ~ oalabotu SUf1PlN. 
(105) M;";'_ tMgtO. • 

Advisability and possibility of statutory establishment: 
(106) IWrldwu. 

(i) Extent of fining. 
(ii) Ot.he£ deductions. 

(iiil Utilisation of fines. 
(iv) Desirability ofJ..gislatioll. 

(107) Periotl& oj ~ (dsy, ......t (Jf' -'I. 
(i) Periods for wIIieh w..g.,. paid. 

(ii) Periods elapsing before paymeDt. 
(iii) Desitability of legisIatio~ 

(al to regnIat.e periods ; 
(b) to prevent delay in payment. 

(w) Tr""hnpnt of unclaimed wag<s. 

(108) 1""""'+<30. 
(i) In viIIag.!. 

(ii) In iodostrial ..--
(109) .8oJou6 tutd profiJ Man,,!! ..-11.....,.. . 

(i) X&ture and effect of sehemffl which are or have beea iJ 
operation. 

(ii) l!&sis of schemes, whether prodoetion or profits. 
(110) A.JlIOU4l ar ""'" "'-. 

(i) Extent to which taken by wodrem. 
(ii) Extent to which countena.need and/or assisted by employer> 

(iii) Extent of oonsequentialloss to worker of back-lying wage; 

(Ill) ~oJFaV Wagescra.-iIIpvblicrolftm,,"-
xm. TndnsfrjaJ Eftideae7 01 Worbn. • 

(1l2) C-,..,utiao dtarrge. ia eJficiaot:!J oj Iff1liaa ..."kra ill _ 
ytIfIn. 
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x 

(113) (Jompar£aifJe ~ oj Ittdwn attdformgn 1IJotKer •• 
(114) Eztenl to wkidl CtJmpariafYllll are affecteii, h-

. (i) Migration of workers. 

.(ii) Use of machinery . 
. (iii) Comparative efficiency of plant. 
(iv) Comparative efficiency of management. 
(v) Physique. 

(vi) Health. 
(vii) Education. 
(viii) Standards of living. 
(ix) Climate. 

(115) .Effect on productiOn 0/
(i) Changes in working hom. 

(ii) Changes in other working conditions. 
(iii) Expenditure on health and sanitation . 

. (i'" Housing. 
. (-v) Mterations in methods of remuneration. 

(vi) Movcmmta in wage levels. 
(vii) Legislative enactments. 

(viii) Dietary . 
• (ix) .Alcohol and drugs. 

(x) Industrisl fatigue. 

(116) Possible methods of ,_ring increased ejJiciettcg • 

XIV. Tradll Combinations. 

(117) Eztenl of organiBation oj
(i) Employers. 

(ii) Employed. 

(118) Effect of Of"ganis£aiOflB on

(i) Industry. 
(ii) Conditions of workers generally. 

(119) N £aUTe of Traik Union adimtiu . 
. ' 

(i)· Mutual aid benefit schemes: unemployment:. sickneil8: 
old age: strike pay. 

(;;1 Other activities. 

(120) IttdiWl1.Ull Traik U .. iOfIB. 

til History. 
(ii) Attitude of workers and extant of their control. 

(iii) Attitude of employers and relations with them. 

(121) Traik UniOflB Act,l926. 

(i) Extent to which utilised. .. 
(ii) Effects. 

(iii) Possible amendmenta. 



xi, 

(122) Misoellal'lllOUS <p<e&lions 7egaming Trade Unions. 
(i) Methods Oi negotiation between employers and employed. 
(ii) Results of attempts at co-operation between employers and 

employed to increase efficiency of production. • 
(iii) Position of employees in State industrial concerns in relation 

to general Trade Union movement. 

XV. Industria! Disputes. . 
(123) E:t:l8Rt of .mJces and /ook-outs. 

, (if Causes. 
"(ii) Duration and character. 
(iii) Nature and methods of settlement. 
(iv) Loss to industry and wor~ 

(124) OOMiliat.ion and MbUt-aIion ~inery. 
(i) Results of previous investigations. 
(n) Part played by official or non-official conciliators .iII. settling 

disputes. • 
(iii) Use (if· any) made of Employers' and Workmen's ,Disp1i'te!"-

Act, 1860. " 
(iv) Joint stanrung machinery for regulation of relations between 

employers and workpeople. , 
(v) Opportunity a:tIorded to workpeople of ",aking representa" 

tions. 
(vi) Applicability to Indian conditions of Industrial Court, 

Trade Boards, Joint Industrial Councils. 
(125) Trades DisputM let. 
(126) Attitude of Government-

(i) Towards trade combinations. 
(n) In connection with industrial dispute •. 

XVI. Law of Master IIIId Servant. 
(127) Effsct of repeal of Workmen's Breach of Ocmtmct Act. 
(128) Types of conItract commonly ito me. 
{129)Ez/R;flt 10 which (i) Oiml, '(ii) Criminal law is _ilable_ 

used for en/0'I'Ceme1It. ' 
(130) Madras Pla1lteT. Labow Act, 1903. 
(131) Ooorg Labow Act. ' 
(132) Employers' and Workmen' 8 DisputM A.ct: III it used i 

xvn. Adminjstration. 
(133) Oentrol and Provincial Legislatur ... 

Action and attitude on labour questions. 
(134) Il'IIernational Labow Organisation. 

(i) Ratifioation of Conventions and action taken. 
(ii) Its efieot on legisIation, &c. 

(135) Relatior.s betw&m Oentral and LOcal Gooernmems. 



'(136) Administrative autJumtw in 1JI1II'ioU8 Govemmen18. 
Work,of specia1Jabour offices or offi.0er8. 

(137J Effect of differences in law or' administmtion in Indian StaIe8 
• and lhitish India. . 

• (138) A"'luaimance of twrkpeople wit" facWry legislation . 
. (139) FacWry impection. 

(il Adequacy of staff. . 
. (li) Uniformity of . administration in different Provinces. 
(iii) Rigonr and efficiency of administration. 
(iv) Prosecutions and their reSult .. 

(140) Mif.es ~. 
(i) Adeqnaey of .tail. 
(ii) Rigour and eflicieIicy of administration. 

(iii) l'rosecutions and their result. ' 
(141) Railways (State and Oompany). 

Administration of questions affecting personnel. 
{1~2f Plantations, iJoeks and other industrial establishments. 

Extent and nature of inspection. 

xvm. IntelJigence.: 
(143) ENting statistw. 

(i) Extent and use. 
(ii) Method of. collection. 

(iii) Degree of accuracy. 
(144) Possibility of .... prooement in statistics. 
(145) NatW'tJ of special int1e8tigations etmdud.d. 

(il Cost of living enquiries. " 
. (ii) Results achieved. 

(146) Fmtw<! ~ necessary. 
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Railway. _ 397-427 

Finaooia! Seeretary, General Workere' 
Union. North W_ Railway. 

5 Colonel O. S. M. -C. Chief 0per&1ling ,] WatooD. D.B.O., Su,perintendeut, 
O.B.E. 

6 Mr. A. K. Muirhead Deputy Aguot (Per· 
.IIOIIl101). 

'!lm.m. 

7 Mr. T. G. Rnasall • . Chief Oomm;moner. 

8 Mr.A.A.L.P_ 
OJ.E.,l.CoS. 

9 Mr.A. M. Haymao, 
O.B-E. 

10 Mr. H. A. M. Hannay 

Railwap, • 

Finanoial Commis· 
aioner.~W&ya. 

Member. Railway 
Board,' 

Member. Railway 
Board. 

North·Western 
Railway. 

[Repreoenta
tives of the 
Governmant 
of India, Rail· 
way Depa.rt. 
men. (Rail. 
way Board).] 

AnI&. 

1---358 

1---358 

14-32. K, 
121. 

32-77, K. 
334. 

.78-176. 
139. 

.. }RePreseDtativea of the Bombay.· 427-429 177_186,IK 
Baroda and Con<ref India Railw&y 1509. • 
Workers" Federation and Indian 

12 Mr. H. L. Sharma •• Apprenti ... : Aosooiation, Ajmer. 429-432 

II Mr.B.8.PaUUk 

13 Rai Sahib Ohandrlka' Es·Presidant of tho AU·India Trade 432-427 
Praaade Union 00_ aod of tbe All.Indi& 

Railwaymou'a Fadaration. 

Vot."'"II, 
Part II. 
pp. ll49-
262. 
:8-3333. 



14 

10 

16 

17 

18 

19 

20 

21 

22 

23 

24 

26 

26 

27 

28 

29 

SO 

Name. 

Mr. H. Armitsfead, 
M.B.E .• V.V. 

llr. E. C. lL ~on, 
V.D. 

Mr. C. G. (lOtesworth, 
V.D. 

Colonel H. F. Hobbs. 
D.8.0 •• M.C. 

Mr.A.Lyuns .. } 
Mr. N. T. Dully .. 

K. B. Ard .. hir R ... 
tomji Dalal 

XlV 

Deaiflll&tion and/or addreoa 
ofwitncsa. 

AJlIlIB--«>1It<I. 

c.~ and Wagon Superintendent; 
Bombay. Baroda and Central India 
l\aiIway (Motre Gange). Ajm.r. 

Engineer·jn.Chief. Bombay, Bo.roda.and 
Central In<tia l\aiI .... y (Metre 
Gauge) .. Ajmer, 

Acting Locomotive Superintendent. 
Bembay.ll&rod&and Central In<tia 
Ra.ilway (Metre Gauge), Ajmer. 

Staff Officer~ Bombay, B&roda and 
Central Indi!l RailWay • 

Representatives of Anglo-Indian and 
Domiciled European RailW&y Em. 
ployees on the Bombay, Baroda 
and Central India Railway, Ajmer. 

AmlBIWW> • 

. Contractor~ Bombay, Baroda. and Cen-
tral In<tia l\aiIway. Ahmed&bod. 

BoMBAY . 

Mr. S. C. ;Joehi .. 
Mr. P. S. BakhIe .. 

. }Repreeentauvee of the Great Indian 
Peninsula Railway Staft Union, Bom-
bay. . 

Sir _ JacboD, 
Kt.. C.1.E. 

Mr. H. P. Ball .. 
Mr. J. A. Jones· .. 
Mr. J. J. 0. P."'-'l 

Dr. Soor.uby Jackson 

Mr. G. H. Konnody. 

Mr. J. D. ~tia " 

Colonell!. F. Hohba 

Agent, 

General Traffic lIana
S"". 

. 

rs.~Wl=."@" t~":d!f 
Railwa.y 

Chief Hedic&l Officer, ' Com:panYt 
Limit<ld. 

Seoretary to Agent. 

Auditor aDd Chair-J mut. eo-operative 
Credit Sooioty. 

Stall Oftloor. • • 

Part I 
(Written. 
evidence) 

pageo. 

1-358 . 

61~ 

437-43IJ 

Part II 
(Oralevi· 

doeee) pag .. 
andN ... ol 

th. tim 
q-

01 tba -
187-223. K 

1626. 

223-231. K 
l!O26. 

.... 

1-358 249-273, K. 
2329. 
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Designation and/Or address 

of witneslt. 

-y~. 

Part I 
(Wri.
&rid ..... ) 

pagel. 

-
Part II. 

(01'&1 evi .. 
deuce) pagea 
and Nos. of 

thafirst 
questiona 

of tho -. 
31 Mr.G. V.Gan. Welfare and Labour Adviser to the Staft 653--657 

Officer of the Bombay. Baroda and 
Oen~ India Railway. 

32 

3S 

M..,. W. A. Gidney } 

Mr. H. T. Wilsob 
Repff--Sentatives of the National Uni
on of Railwa.ymen of Indin. and Bur. 
mao 

Mr. J. Turner • 

sa Mr. D. S. Burn Agent •• 

36 Mr. A. Richardson. . Deputy Chief Mecha. 
nical Engineer. 

37 Mr. P. Wood Acting Deputy Agent 

.. 38 Mr. C. G. Limpus 

39 Mr. W. T. Griffith ••• 

40 Mr. V. R. Kondun: 
mal 

41 Dr. P. L. Station] •• 

(8talf), 

Deputy Transporta. 
tion Superinten. 
den •• 

Divisional Traffic-
Manager, 

Assistant Deputy 
Agen., 

Acting Principal 
Medical a.nd Health 
Officer-. 

42 General Secretary, Bomba.y. 
AlI·India ond 
Burma. Coyena.ntOO. 
Non-Gazetted. Rail. 
way Services ,As. 
aooiation, 

Grn&t Indian 
Peninsula 
Rsilway. 

CALOtJ'l'TA. 

43 

44 

45 

Mr. K. P. Banerjee .. 

Mr.J. N.Gupla .. 

Mr. P. Chakraborty 
}

-Repregent&tiV6i of the Enatern Bengal 
l~&Hwa.y Indian Employees' A.ssoci.n.· 
twn. 

46 KanQbrapara Rail- I Kanchrapara. Calcutta. 
way \\'orkml'!u's 
Union. 

--_. 

4.';8--461 273-283, 
K·2OO6. 

510-530 31~l. 
1(.2970. 
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PaIt II . (Oral &vi-

~ PaIt I d ..... )pagea 
Name. Deolgnation andJor addreoo (Wri_ and N08..of 

i of witness. evidence) thefirot; 
pageo. questiou 

of the 
, series. 

, 
~--.:ooti, 

47 Mr. Cameron .. General Secretary, 
ADglo-Indian ABoo-
oiation. 

48 Mr._ .. }oftheEastern~ 
49 Mr. Powell .. Railway~ .• 

5() Mr.Rigg .. }Of the Eat Indian 
61 Mr.L&rdner .. R&i.lway. . -62 Mr. Martoton .. Representati .... 618-834 ~ 

}ofthe Bengal- of the ADgle- 11:-3174-
In~ and 

63 Mr. Backman .. Nagpur Re.ilw&y, Domiciled 
European 

64 Mr .. Wll.oon .. of the East Indian Employ ... 
Eailway (0. '&Ild 

R. Section). 
of Eailwayo, 

66 Mr. Atkinson .. Tra~, 
ADgIo- . Asso· 
ciation" 

66 Mr. P. 
H. _, 

Agaot, 

"1 O.B.E.,M.C. 
67 Mr. L St. C. Pringle Deputy Agellt, .. . 
58 Mr. A. H. Joseelyue Looomotive Superin-
• tendent, 

Th.Eaatem 1-368 343-3'12, 
69 Dr. H. Suhrawaniy Chiof MedicalOffiC8l", Bengal Eail- K-3287. 

60 Mr. H. N. Parker •. Officer 
Duty. 

on Special 
way. 

61 Hr. H. A. Outhwaite StatiJotical Officer, .• 

Mr. V. P. Bhandarker 
\ 

62 WeJf~ Officer. .. 
63 Mr.D.Gh ... .. Asaio= Tl&ffie So tendent, 

64, Mr. _ Neth, Acting ~dent .. . 
M.A"LL.B. Representatives 481-477 373-388, 

66 Mr. Hikm.tullah, Chief Legal Adv"'r of the Eaat K-8570. 
Bar.-at-Law. Indian &iJ.. 

66 Mr. H. S. Bbatnagar General Secret.a<y •• 
way Union .. 
Moradabad. 

EI7 ¥r. K. N. Pandey Asot. Station M_ 
e 



as Hr. G. 1. Colvm. C.1I., 
C.M.G .• D.B.O. 

69 Hr. F. E. Robertoon 

70 Hr.R.L.&y 

71 Hr. A. V. Venableo 

72 Dr. A. K. H. Polioc!o 

73 Hr. E. cameron Ker 

74 Mf. A. O. Evans .. 
75 Mr. M. Robert.on •• 

76 Hr.H.Lo.nC&lJter .. 

77 Hr.F.C._war .. 

78 Mr. C. S. Whitworth 

79 Hr.So.nti Ram Mon· 
daI. 

80 Mr. Easo Antar 

81 Mr. Atal Bohary 
So.ntra. 

82 Mr. S. N. Shaw 

83 Mr.lsm&il 

84 Hr. Ali Mohammad 
• 

85 Mr. K. D. Chatterjee 

86 Mr. HoromBhaha .. 

i'I Geneoal Beeretary, 
East Indian Rail. 
way Emplo,.... 
Union 

88 Mr. J. C. Mitter 

89 Bengal and North. 
Weetem Railway. 
men's .A.ooi&tion. 

xvii 

Deoign&tion o.ndfor address 
of witness. . 

CALOU'rl'A~. 

Agent, .. 
Chief Operating 

Superintendent, 
Chief Mechanical 

Engineer, 
Chief Engineer. 

Chief Medical Officer, 
The East 

Deputy Chief Indian Rail· 
Accounts Officer. 

Peputy Agent, 
way. 

Secretary to Agent, 

Hanager~ . 
Giridih Min ... 

EIIT:t~~t Officer. J 
Ch;e£ Mmh,g Engi. 

neer (Railway . 
Board). 

Part I 
(Written 
evidenee) 

pages. 

, 

I 

Part II 
(Oral evi· 

den",,) pages 
and NOlI. of 

th.mot 
questions 

of the 
serieo. 

Reproaentativeo of the East Indian 477"-486 426-430, 
Railway Labour Union, I.illooab. K-4I96. 

Lnolmow. 486-488 

fteneral Secret&1'y. East Indian Rail· 4811-497 
way Union~ Khaga.u1. 

. Gorakhpm-. .. ~97-509 
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xviii 

De.,>i~natinn and/o1' a,j,lre-iN 
Df v. it.up.,;;,!. 

:; III.::.· :~::,:;a:Mmd 
92 Mr. J3azttZ 

~3 Mr. Ghal;.rahartty 

Medical D(~pftTLnli'-m. 

Rngull~e7i ng 
(:~Jn>!.t1'~wt,ion, 

Englneerini'; Open 
Line, 

i i fie B(,llga.l 
.\agpul" lb,ii. 

94. 

'5 

97 

99 

JO{) 

!OJ 

10" 

IW 

105 

]1)7 

,lOS 

109 

110 

III 

112 

Jt3 

I 
Mr. Kluwna 

MI', Faroque 

(Jommerf'-lal D;:.ptll't
ment.. 

'W.-I-.\', 

~fr. Chov.dhury 

Dr. A. MMtin-Lea.ke.! 

V.G.,F.n.c.s~. I 
~11'. KallRhi :s :tr.h 1 

Transp(:wta tiO~1 n(~· 
pill'tmeflt, 

Pt'P;:.iuf'nt-, (rrhl;; 
Hh.nk. 

}[utt·u II 
?tIro vv. 'r. g. Xa,lr.h I 

! j Reprf'i\.~nk~i,i~,(,'-{ c::>f t;IC TIp-rIga,] \;"lJ.L,'1iU1' 

]\ir, p. Rnmadmndra,,? R<tnW.ilY, indiall L~tl\-'llr lInton. 
Rao 1 KhaI·:~VIl'" 'I 

}lr. Somayajuiu .. : j 
Mr.A.X.Bose I) I 
~1r. H. S. Bulw.n,,"al'- I Preslt.hmt .• 1tfwdim W elfllr(l (;omm.;Ht-'f', 1 
lfr.· A. Gopal r 

fly I Hengal N!l,gpm Railwd.,V, I\JI1t~-qm~·. I' 

]:[r.8.J08epL llwm-kcrslH the GoUeu !{'0ei~ \\Cork_ ' 
" ~lOPS ni tht, !'o-lj-h Iwlifw RaiI;Y<lY " 

1tlr. J-lntn K['i.~;Hli1n j I '.-tHnpn.uy. 

Mr. D. Rama.:-Inuni jJ ! 

I, Agent, 1 I 
Chief Auditor an~; I' I AccDuntant, I 

Mr. ]'-'. B, \Vatlten 

Mr. C, C. FiIlk 

Mr. H. D. 8inebir 
Superintendent and I' The ).Inrtms I 

Chid TranspOl'taltlon I 
I T?'Rffic M,tcager~ md Southon: 

'ir. R. D. 'i'hw.rqlsoll Chief :\Icchanioal En·} i\Ialmi,Ha I 

'

1 gineer, I R,llihvav. I 
, Chi~f J1eclie2J Officu', \ .! Mr. J. A. Cl"ldi';~

shank 
lUI'. G. C_hadLon Depaty Agent, 

j)a.tf· l 
(\VriHelJ 
,·-ddew:c) 

Pan iT 
(Ornl evi
flencf') Pitf:t'>:-! 
Rad Ko . ..;. 1.1 

Lhe fir",,, 
qm\'<UUll:l 

of the 
:1erj",.;,. 

1-::J _4.::'''', 
K-4:!'U. 

45!1---4fs7, 
K.46J3. 

483·-.90. 
K-4n:n. 

491-J21, 
K-·W43. 
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117 
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1:21 

123 
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126 

127 

128 
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131 

132 

Name, 

:lir-. ~'yeJ '.'hdhal' 

l\Ir. .. \, S. :F('rnawJez 

) 
I 
! 

D<'llie-natioll alldinr f"t1urc~'; 
'-- of -"yit:nel5ci. 

CA LC Vi TA -cvntd. 

I :Mj', N. M, klmdl'acha,i 

j', ~Ii" ,K_·. Ye{,l'a~llJi.. I Lf\pl'e5uH:fat.:in:,.<1 of Lhp "3-fadnn ;:lTld 
_ ~ S(llIthern J.lv,hratm Hiijh~8.J Em-

I Mr. lllOlilan ,. Ii pjDY~'('S' Cniofl. 

Mr, C. Kds}mawnrti 1- 1, 

Mr. LahBhminaraya-

~1::~_H_K.Sa,mn, \J 
MI'. J-'. UQLhera I Agent, 1 

I
, Chief TnuJs(.mrtation I 

t:;uI}er.intE'uciuut, 

Mr. H, A. He-id \ Deputy Cllief ~Jccha- ~I The _ N(mtn 
lli(!nl EngiIl(,{,!l", JEUWl) 1<;:;.il

.,,"v. 
Dr. C. l(. R. N orrum) , Chiel)'l cdical Offil..~r,! . 

Mr. A. Srinivasa lycr 

I Mr. l' _ Uo, indaraj 

I 

Assis«wt,Anditm", I 
A&;lHtilJ:it betJrctafY toJ' 

the Agent, 

Mr. '1', V. K. Naitlu 

)''lr.~. _Mohan t)wama 

Mr. ~1ud8hml1thu 
}ludaliar 

1 
I Repr~8OUtat,ive<; ~Jf H!e Smlth lndi:Hl f f{nil",.y L" b"ur Union, Tr;rb"wpo]y_ 

I 

Part I 
(\Yritten 
nvitlence i 

1"''lgD''i· 

I .o4!J---c"1 

I 

564-- -:)fHl 
. 082-1\88 

132 :Mr. 8. V. Aiyar I'rcsident., It S. ltf. Railway Non- i'>69--5~~ 
Work'hop Emp!,,!,"e" Union, Madrah\ 

Pnrt II 
(Oral evt· 
flercp) pagf'J': 
and Xos. of 

the first 
qupetions 
of the 
seri~. 

5:22-5.16, 
K·.129~. 

1)37--- -,')(iU 

K-5446 • 

5tiO-·-M4, 
!("~726 • 



Port n 
(Oralevi-

~ Port I dence~ 
N....,. Designation and!ar_ (Wri_ and 08. of 

i of witnea. evidence) the first -. questionll 

'" of the . 
series • 

• 
CALo".....-..td. 

134 Mr. Erneet Kirk .. 
-

135 Mr. A. Ekambaram 

136 Mr. P. S.Krishna-
awa.mylyor Re_tau- of the South Indian . 58S--6!!O 565-51J, 

Rail_y Ceotral Labour Union. K-5819. 
137 Mr. A. Sundramur- Coimbatore. 

thy 

138 Mr. R. R. Birmamu-
thano 

139 Dr. R. V. N. Nay.du Ex;Pre8ident, South Indian Railway 
EmployeeiT ~traJ Association, 
Dbanuabkodi. 

~1 ... -

140 Lieutena.nt·Colonel On behalf of the Anglo-Indian and On- ~18 . _ .. 
H. A. J_ Giduey, miciled European Railway Em. 
M.L.A. I. M. S. ployees. 
(Reid.) 

141 Mr.R.W.Suaroo _. 
} of the Madras and 

142 Mr. DiM . - Southern . Moh- Representatives 618--634 571-{;78, 
.ratta Railway. of the Anglo- K-5891_ 

143 Mr. ThoIDBl&Jl .. IodiaD Employ. 
.... of the 

144 Mr. S. Roekins .. Madras and 
Southern Mah. 

146 Mr. Freeman .. }.~ .. ~ ratta Railwa.y 
Iudian Rail_y. and the South 

146 Mr_French , . Indian Rail-
way. 

li7 Mr. S. Guruawami •. Assiatimt Secretary, All-India Rail_y- 834-652 679-592. 
. men'. Federa.tiOh. Berhampore. K-5996_ 




