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NOTE TO PART I. 

In this part is reproduced the bulk of the evidence submitted 
to ·the Commission in the form of written memoranda in reply to the 
list of subjects circulated in August 1929. In preparing this volume 
the Commission have sought to retain all matter likely to be of per­
manent interest to students of the subjeCt, and not available elsewhere. 
lIaterial supplied to the Commission which has already been printed 
and published elsewhere has in general not been reproduced. Where 
memoranda have been abridged all considerable omissions have been 
indicated in the text. 
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TEBMS OF REFERENCE. 

" To. inquire into and "'port on the existing conditions of laboul. 
in industrial undertakings and plantations in British India, on th~ health, 
efficiency and standard of living of the workers, and on the relations 
hetween employers and employed, and to make recommendations." 

NO'l'E._U Industrial undertaking .. for the purpose of the Commission is interpreted 
lIS in Article I of t~.Washington Hours, Convention. which is as folloWB:-

.. For the purpose of this Convention, tho term. • industrial undertaking' includes 
parbicul&rly :-

.. (a) Mines. quarries, a.nd other works for the erlraotion of minerals from tho 
ea.rbh. • 

.. (b) Industries in which articles are manufactured, altered, cleaned, repaired, 
oroa.mented, 6.n.isb.ed, ~a.pted for we, broken up or demolished, or in 
which ma.terials are transformed.; inoluding shipbuilding and the genera.­
tion. fuoa.nsformatioD and transmissio-p. of e1eotrioity or motive power of 
any kind. '" ... 

.. (0)'" Construotion, rooonstruction"mai.nteno.no~ repm. aJteratioli-,or<ibmolitiOB 
of &D:J' building •. raj).way. tra.mway. harbour, dock, pier, oanaJ., inlanc.t 
wa.terway, toad. tunnel, bridge, viaduot. sewer, drain, well,. telegraphic 
or telepbonio installation, electrical underta.king, gaswork) wa.tenvork or 
other work of construction, 80S well as the prepa.ra.tion for or la.ying the 
founda.tions of a.ny such work or structure . 

.. (d) Tra.nsport of passengers or goods by road. rail. sea, or inland waterway, 
including the handling of goods a.t dooks, quays, wharvea or Wa.rehOU8es~ 
but exoluding transport by hand ... 

• • •• • • • • • • • 
The oompetentauthority in each country sha.ll define the line of division which see 

paratee industry from commerce and a.grioulture. 
M16RCL 
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LIST OF SUBJECTS. 

l. :aecruitment. 
. (1) Origin of Lahour. 

(i) Extent of migration. 
(ii) Causes of particular streams of migratioll. 

(iii) Changes in recent years. 
(2) Ctmt.ad with villagli8. . 

(i) Extent and frequency of return. 
(ii) Extent of permanent labour force. 

(3) Met/wds of recruitment. . 
(i) Existing methods. 
(ii) Possible improvement. 

(iii) Public employment agencies. 
(a) Desirability of establishing. 
(b) Possibility of practical schemes. 

(4) Extent and effeets of disturbance of family life. 
(5) Recruitment of seamen. 
. (i) Existing practice. 

(ii) Effect of changes introduced in Calcutta. 
(iii) Suggestion3 for improvement. 

(6) Rer:ruitlMTlt for Assam. 
(i) Need of retention of control. 
(ii) Administration of present system. 

(iii) Composition and working of Assam Labour Board. 
(iv) Defects of existing Act and system. 
(v) Possible substitutes. 

(7) U7IemploylMTlt. 
(i) Extent and character. 
(ii) Enent to which caused by-

(a) Retrenchment or dismissals. 
(b) Voluntary retirement. 
(e) Other causes. 

(iii) Possible methods of alleviating and remedying distress. 
(iv) Unemployment Josurance. 
(v) Application of International Conventions relating to un­

employment. 
(8) Labour" tumovor."* 

(i) Average duration of employment. 
(ii) E>:tent of casual employment. 
(iii) Absenteeism. 

(a) E>:tent, character and causes. 
(b) Seasonal or otherwise. 
(e) Time and wages lost. 

(9) Apprentice3 Act, 1850. 
Value of • 

• 'rhis word .banld be read &I indioatiDg generally the oba.op in oompoailiion of the 
Ia.bour staff of an undertaking. 
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U. Staff Orgauisation. 
(lO) Details of organisation, administrative and departmental. 
(11) Sekction of managing staff. 
(12) Recruitment and trainitl!! of SUperMtI!! staff, superior and sub· 

ordinate. 
(i) Methods in force. 

(ii) Facilities for training and promotion of workmen. 
(13) Relations betu-een staff and rcnk and fiL·. 

(i) .Relations generally. 
(ii) Value and defects of system of employing jobbers. 

(iii) Works Committees: their constitution, extent and ..chieve­
ments. 

(iv) Works Councils and IndlL.<tria\ Councils. 
(14) Timekeeping, pieceu'Ork, contraet and attendance registers. 

(i) How and by whom kep~ and checked. 
(ii) How and by whom wages actually paid to workers. 

(15) Corwl'acims as imt.ermediaries. 
(i) Extent and character of work given on contract. 
(ii) Extent of sub-<lontracting .. 

(iii) Control exercised over working conditions. 
(iv) Effects. 

m. BousiDg. 
(16) Extent to which Jwu.sing is provided. 

(i) By employers. 
(ii) By Government or other public agency. 

(iii) By private landlords. 
(iv) By workers themselve§. 

(17) Famlitiesfor acquisition of landfor workers' Jwu.ses. 
'(18) Nature of accommodation provided in each elms. 

(i) In relation to workers' demands. 
(ii) In relation to best type from health point of view. 

(iii) Provision made for lighting, conservancy and water supply. 
(19) Utiluation by workers of accommodatjon available. 
(20) Ren.t-rales in t'Qrious classes. 
{21) Special problems arising in connection with various classes of 

housing. 
e.g. Subletting; 

Occupation of employers' houses by tenants in other employ; 
Eviction. 

(22) Morol effect on uwker of industrial housitl!! conditions. Improve. 
ments tried and suggested. 

lV. Health. 
(23) Gen.eral health conditions of workers. 

(i) Figures of mortality. 
(ii) Birth rate and infant mortality. 

Methods 0,£ registration. 



(iii) Working oonditions- . 
Cal' 'at work plaC!lB.; 
(b) athome. 

(iv) Dietary. 
(v) Physique. 

iv 

-(vi) Effects of disturbance of sex ratio in industrial cities. 
(vii) Relation between housing and mortality. 

(24) E:dent of medical facilities prmJiikd. 
(i) ByemploYers. 
(ii) By Government. 
(iii) By other agencies. 
(iv) Provision for women doctors, trained,.midwives or dais. 

(25) E:dent to whick medical facilities are IIt,1ised. 
(i) Generally. 
(ii) By women. 

(26) Sanitary ~angements, (a) at wrnk places, (b) at~. 
(i) Latrines. 
(ii) Drinking water. 

(iii) Bathing and washing. . 

(27) Extent and nature of oJficiaI 8upervision. 
(i) Work of Boards of Health in special areas. 
(ii) Inspection of plantations. 
(iii) In mill and other industrial areas. 

(28) Suitability of existing Factories and Mines Acts and Ruks. 
(i) Control of temperature in factories. 

(ii) Control of humidification in cotton mills. 
(a) Nature of action taken by Local Governments. 

. (b) Results. 

(29) Disease. 
(i) Prevalence of industrial diseases. 

(ii) Prevalence of cholera. malaria, hookworm and other tropical 
diseases. 

(30) Sickness insurance. 
(i) Suitability of International Labour Convention. 

(ii) Possibility of introducing other systems. 
(iii) How to meet difficulties arising from non-acceptability of 

Western modicine, paucity of medical men, migration of 
labour, finance. 

(Sl) Matmlity btmefits . 
. (i) Extent and working of existing schemes (including allow­

ances given before and after childbirth). 
(ii) History of central and provincial Bills . 

. (iii) Possibility of legislation. 
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V. Welfare (other than Health and Housing, but including Education). 
(32) Extem of welfare work. 

(i) _By employers. 
(ii) By other agencies. 

(33) Emplnymenl of Welfare O.fficers and workers. 
(34) Narure afother Welfare activities, (a) by empli>yers (b) by other" 

agtmCles. 
(i) Provision for refreshments, shelters and eroches. 

(ii) Provision for physical cultu1'e, recreation and amusements. 
(iii) Other activities. 

(35) ResuUs achieved. 
(36) Prom.ion of educatioool faciWies by empli>yers­

(i) For adult workers. 
(ii) For half-time workers. 
(iii) For workers' children: 
(iv) E"t-ent ·to which used. 

(37) Desi,.ability and possibility of 1'1'01';';0,. for old age and premature 
reti·renunt. 

(38) Co.operatum. 
(39) PossibiWy ami desirability of a Statutory Miners' Welfare Fumi, 

VI. Education. ' 
(40) Facilities for .9fJn.,,-al education in indU8trio./ areas. 

(i) Of children not in employment. 
(ii) Of children employed in factories. 
(iii) Of adults.-

(41) Facil,~ies for 'ndU8triol ami vocational training. 
(42) Effect of education on standard of li,ing 'ami imiust".al efficiency 

of workers. 
va Safety. 

(43) Existing regulations in factories, mines, railways ami docks. 
(44) Incidence of =idents in factories, mines, railways mul docks. 
(45) Causes. 
(46) Accidenl 1'ret>entioii (including" Safety First" propaganda). 
(47) Accidents in n<YfI-1'eguliJted estabUsh'lni'.'llts. 
(48) First-aid and medioal relief. 
(49) Stringency of inspection a.mi enforcement of regulations. 

(i) In industry generally. . 
(ii) In seasonal industries. 

(50) Effect upon safety of Murs, health, light ami working conditions 
generally. 

vm. Workmen's Compensation. 
(51) . Wm'kmen's Compell.ation Act. 

(i) Extent of use. 
(ii) Comparison with extent of possible jIaims. 
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, i) Eftect. on industry. 
(iv) Availability and use of ineurance facilities and valne from 

workers' point of view. 
(v) Desirability of compulsory ineurance by employers. 

(52) Desirability of extending Act to other occupations. 
Possibility of providing against insolvency of employers wh& 

might be 80 covered. 
(53) SUitability of -provisions relating Ur­

(i) Scales of compensation. 
(ii) Conditions governing grant of compensation. 

(iii) Industrial dise .... es. 
(iv) Machinery of administration. 
(v) Other mattefR. 

(54) Desirability of legislation on l·ines of Emplayers' Liabilit" Act, . -1881). 
IX. HoUl'B. 

A. Factories. 
(55) Hours worked per week and per day. 

(i) Normal, i.e. as determined by custom or agreement. 
(ii) Actual, i.e. including overtime. 

(iii) Spreadover, i.e. relation between hours worked and hours 
. during which worker is on call. 

(5&) Days worked per week. 
(57) Effect of 60 hour. restrictw..­

(i) On workers. 
(ii) On industry. 

(58) Effect of daily limit. 
(59) Possibility of reduction in m=ima. 
(60) Intervals. 

(i) Existing practice-
(a) In relation to fatigue. 
(b) In relation to workers' meal times. 

(ii) Snitability of the law. 
(iii) Suitability of hours during which factory is working. 
(iv) Number of holidays given. 

(61) Day of rest. 
(i) Existing practice. 

(ii) Suitability of the law. 
(62) Exempting proviltions and the use made of tMm. 

B.lline •. 
(63) H01l1S wor1r(d per day and per tJJeek. 

(i) Norma~ i.e. as determined by cunom or agreement. 
(ii) Actual, I.e. including overtime. 

(iii) Spreadover, i.e. relation between hours worked and hours 
- during whi'ih worker is on call. 
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(64.) Day. wor1red per week. 
(65) Pffec1, of reslridion of hours. 

(i) On work.",. 
(ii) On industry. 

(66) PossibiWy of redudng tna:lima. 
(67) Suitability of the law re/nl,ing to shifts. 
(68) Possibility of imrodudng an effec1,ive daily limitalion. 
(69) Intervals. 

(i) In relation to· fatigue. 
(ii) In· relation to workers' meal times. 

(iii) Number of holidays given. 
(70) Day of rest. 
(71) Adequacy of existing provisions. 
(72) Exempting provisions and use mode of them. 

C. Railways. 
(73) Hours worked per week and per day. 

. (i) Normal, i.e. as determined by custom or agreement. 
(ii) Actual, i.e. including overtime. 
(iii) Spreadover, i.e. relation between hours worked and hours 

~uring which worker is on call. ./ 
(74) Days worked per week. 
(75) Extent of application of InternaI'Onal Labour Convemions relalifl§ 

to- . . 

(i) Hours. 
(ii) Rest days. 

(76) lmervals. 
(i) In relation'tp fatigue. 
(ii) In relation to workers' meal times. 
(iii) Number of holidays given. 

(77) Possibility of regulation. 

D. other Establishments. 
(a) Plantations. 
(b) Docks. 
(e) Other industrial establisbments. 

(78) Hours worked per weekandperday. 
(i) Normal, i.e. as determined by custom or agreement. 

(ii) Actual, i.e. including overtime. 
(iii) Spreadover, i.e. relation between hours worked andlhours 

during which worker is on call. 
(79) Days worked per week. 
(80) Desirability of regu/nl,ion. 
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X. Special Questions relating to Women. Young Adults and Children. 

A. Faclories. 

(81) Effect of 1922 Act on employment. 
(82) Admission of infants to f~. 
(83) Suitability of regulmions fO'l" women'. work. 
(M) Suitohility of regulmions affecting children. 

(i) Hours and intervals. 
(ii) Minimum and maximum ages. 

(85) Double employment of children (i.e. in more than one establishment 
in same day). 

(86) W O'I"k and training of yw.ng adult$. 
Facilities for apprenticeship. 

(87) Extent of " blind alley" employment (i.e. extent to which children 
are dismissed on reaching full age). 

(88) Comparative merits of double aM single shift systems as affecting 
health of women, yw.ng adult$ and children. 

(89) Work of women and children in f~ not subject to Act. 
(i) Use by local Governments of section 2 (3) (b). 

(ii) Advisability of extended application. 
B. Mines. 

(90) Effect of Act of 1923. 
. Suitability of certification ~roviSions, 

(91) Exclusion of women. 
(i) Suitability of regulations. 

(ii) Probable effect on industry. 
(iii) Economic effect on workers. 
(iv) Speed of withdrawal. 

c. Other Establishments. 
(92) N eeil for regulmion. 

XI. Special Questions relating to Se&Illen and Workers in Inland Naviga-
tion. 

(93) Hours of work. 
(94) Rations and accommodation, articles of agree1'1l6ftt, <fe. 
(95) Indian Mercham Shipping Act. 

(i) Existing provisions. 
(ii) Need of revision. 

m. Wages. 
(96) Prevailing,ates of u;ages (time and piece) and at'ft"age ea .... i .. gs. 

(i) In industry. 
(ii) In surrounding agricultural areas. 

(iii) Difference between money wages and money value of all 
earnings. 



(97) Movements in recent years. 
(i) Increases and decreases. 

(ii) Reasons for variation.. . 
(iii) Relation to prices and cost.of living (pre-war and post-warl_ 
(iv) Relation to profits. 

(98) Amounts sent to tJilkiges. 
(99) Payment in kirul arul allied problems. 

(100) Extent arul effea of payment through contractors, stcb~ractor, 
or head""",. 

(101) M etlwd of fixing wages. 
(i) By negotiated agreements 

(ii) Other means. 
(102) Basis of paymentfor overtime arul Sunday work. 
(103) Extent of starulartiisat;"", 
(104) Effea of wage-clzanges on labour supply. 
(105) Minimum wages. 

Advisability and possibility of statutory establishment. 
(106) DedudWrui. 

(i) Exrent of fining. 
(ii) Other deductions. 

(iii) Utilisatio!t of fines. 
(iv) Desirability of legislation. 

(107) Periods of wage-payment (ilay, week or month). 
(i) Periods for which wages paid. 

(ii) Periods elapsing before payment. 
(iii) Desirability of legiolation-

(a) to regnlatc periods ; 
(b) to prevent delay in payment. 

(iv) Treatment of wlClaimed wages. 
(108) lmlebtedness. 

(i) In village. 
(ii) In indnstrial area. 

(109) Bonus and profit sharing sC/Ulmes. 
(i) Nature and effect of schemes which are or have been in 

operation. 
(ii) Basis of scl)em''S, whether produFtion or profits. 

(110) A"nual or othrr lea.",. 
(i) Extent to which taken by workers. 

(ii) Extent to which countenanced and/or assisted byemployera. 
(iii) Extent of consequential loss to worker of back-lying wages. 

(111) Desirability of Fair Wages Clause in publw oonlJract. •. 

KIII. Industrial ElIiciency 01 Workers. 
(112) Co"'paraJive change. in efficiency of lrulian workers in ,_ 

years .• 
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\113) Oomparative ~ of Indian andfureign wurker •. 

(114) Extent to which comparisons are affected by-
(i) Migration of workers. 

(ii) Use of IIl&chinery. 
(iii) Comparative efficiency of plant. 
(iv) Comparative efficiency of management. 
(v) Physique. 
(vi) Health. 

(vii) Education. 
(viii) Standards of livipg. 

(ix) Climate. • 

(115) Effect on production of­

(i) Changes in working hours. 
(ii) Changes in other working conditions. 

(iii) Expenditure on health and sanitation. 
(iv) Housing. 
(v) Alterations in methods of remuneration. 

(vi) Movements in wage levels. 
(vii) Legislative enactments. 

(viii) Dietary. 
(ix) Alcohol and drugs. 
(x) Industrial fatigue. 

(116) Possible methods of securing increased efficiency. 

XIV. Trade Combinations. 

(117) Extent of urganisation of­

(i) Employers. 
Vi) Employed. 

(118) Effect of urganisations on­

(i) Industry. 
(ii) Conditions of workers generally. 

(119) Nature of Trade Unitm actil!itiu. 

(i) Mutual aid benefit schemes: unemployment: sickness : 
old age: strike pay. 

(ii) Other activities. 

(120) Individual Trade Unions. 

(i) JIistory. 
(ii) Attitude of workers and extent of their control. 

(iii) Attitude of employers and relations with them. 

(121) Trade Union" Act, 1926. 

(i) Extent to which utilised 
(ii) Effects. 

(iii) Possible an~elldments.· 
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(122) Mi8cellafleOus questions regardi1lfl Trade Unions. 
(i) Methods of negotiation between employers and employed. 
(ii) Results of attempts at co-operation between employers and 

employed to increase efficiency of production. . 
(iii) Position of employees in State industrial concerusin relation 

to general Trade Union movement. 

XV. Industrial Disputes. 
(123) Extent of strikes and lock-oms. 

(i) Causes. 
(ii) Duration and character. 

(iii) Nature and methods of settlement. 
(iv) Loss to industry and workers. 

(124) Conciliation and arbitration machinery. 
(i) Results of previous investigations .. 

(ii) Part played by official or non-official conciliators in settling 
disputes. . 

(iii) Use (if any) made of Employers' and Workmen's Disputes 
Act, 1860. 

(iv} Joint standing machinery for regulation of relations between 
employers and workpeople. 

(v) Opportunity afiorded to workpeople of making representa­
tions. 

(vi) Applicability to Indian conditions of Industrial Court, 
Trade Boards, Joint Industrial Councils. 

(125) Trades IM]J1.II& Act. 
(126) Auitude of Government-

(i) Towards trade combinations. 
(ii) In connection with industrial disputes. 

XVI. Law 01 MaSter and Servant. 
(127) Effect of repeal of Workmen's Breach of Contract Act. 
(128) Types of contract commonly in use. 
(129) Extent to which (i) Civil, (ii) Criminal law is atJa,lable and 

used for enforcement. 
(130) Madras Planters Labo"r Act, 1903. 
(131) Coorg Labour Act. 
(132) Emplayers' and Workmen's Disputes Act: Io it u8ed I 

xvu. Ad ministration. 
(133) ·()entra{and Provincia?' Legi8latur ... 

Action and ~attitude on labour questions. 
(134) International Labour Organisation. 

(i) RatifiC$hlon of Conventions and action taken. 
(ii~ Its. effect on legislation, &c .. 

(136) Re(aHone between Oeiui'ld and Local GOtJernments. 



(136) Administrative autlwrilies 'n .;,..,.,;,... Govemmenls. 
Work of special labour offices or officers. 

(137) Effed of differences in 1ato or ad".inisfration i .. Indin .. StaUB 
and British I"dia. 

(138) AcqtuJintmu:e of I/JOTkpropk with fadory legislotun,. 
(139) Fadory inspecti.on. 

(i) Adequacy of Rtaff. 
(ii) Uniformity of administration in different Province,,­
(iii) Rigour and efficiency of administration. 
(iv) Prosecutions and th.ir ll'SUlt. 

(140) MiMS iMpeaioot. 
(i) Adequacy of .t,Bfl', 
(ii) Rigour and efficiency of administration. 

(iii) Prosecutions and their result. 
(141) RailflXlyS (State and Campa"y). 

Administration of questions affecting personnel. 
(142) PlorollJ1ions, dooh and Q/lter industrUd eslnhli..hmetlls. 

Extent and nature of inspection. 

xvm. Intelligence. 
(143) Ezisting statistics. 

(i) Extent and use . 
. (ii) Method of collection. 
(iii) Degree of accuracy. 

(144) Possibility of improvement ... statistics. 
(145) N atwe 'Of ,pecial ilWeBtigaticms cmti,'d..l, 

(i) Cost of living enquiries. 
(ii) Results achieved. 

(146) FtIIAue ~ _oary. 
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eri&l 
No. 

N ...... Deoijpl&tio ... d/or adw­
of witneas. 

1 Hr. J. S. Mercer .. .Maoager, Arc.ttipore Tea 
Estate, lSilcbar. 

2 Pb... Biasai .. d 
another woman wor­
ker. 

3 Dr. G. C. Ramsay 
O.B.E.. M.D. 
I Edio.), D.T.M. 
'" H.(Egg.). 

" Patohoo •• 

5 Bop.a.mali 

Aroattipore 'rea Elta.te, 
Silobar 

Medioal Officer to the La· 
baa Medical Practice. 
SiJchar. 

A returned sa.rdar. Bo.o.­
~oo Tea Gardens. Silch&1!. 

Ditto 

8 Hr. L. A. Hoaley " Maoager, Boodoo Tea 
E .... ..; Bilobar. 

7 Mr. J. K. CuJlin&o Superintendent. Diwan 

8 Kaabiaa.... 

Division of the Tarrapore 
T ... Comp&lly, Ltd, 

Worker at Banda Tea Gar. 
dena, SUohar. 

D Hr. J. W. R. HoWba SuperiDteode.t, Labac Di. 
vision of the Tarapore 
Tea, Co., Ltd. 

Part I (Writteo 
eridenoej 

pageL 

10 Hr. A. F. Stuart 

II Hr. G. E. Rayou 

12 Mr.B.Gupta 

Repreeentativea of the 35 and 62-81 
Surma Valley ;&ancb 

13 Dr. O. C. Ramsay 
O.B.E. 

of the Indian Tea 
.AMociatiOD. 

14 Mr. Q. D. Walker; Deputy Commiaaioner, 
M.B.E. I.C.B. Cacw, Silcbar. 

16 Rev. E. R. Siogb.. Bil.w .. 

16 Ram Pnuad Goala Wl)rker, PaDcbgnun Oil 
Weu.. 

17 Mr. D. P. Trench •• Field Agent" Pancbgram 
Oil WellL 

18 Sham K.mar " Worker, Maabund Tea Ell­
tate, Jorbat. 

19 Oti Goa ofTua Khal 

20 Kataar(KboDd) " 

Ditto 

:pitto 

/d2eRCL .. 

Part U (Oral 
evidenoe) and 
NOI. 01 the first 
queniona of the 

00II ... 

3-6,F.·I. 

8-12, F •• IOS. 

13, F •• 130. 

• 1a.:.14, F •• I46. 

}~~' .. ~ 
16, F •• 203. 

16. 

17--46, F.·217. 

48-65, F •• 608. 

56-67, F •• 832. 

58-69, .1' •• 879. 

69~I, F .• DIS. 

62-84, F.·080. 

64, F.·DOS. 

84, F •• IOIO. 
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Part II 
_I Part 'I (Oral evidence) 
No. Name. Dealgnation and/or address (Written pages and Nos. of 

of witness. evidence the first questions 
pages. of the series. 

21 Mr: J. B. Leonard Manager. MoabUlld Tea EI~ .. 65-71, F .. I046. 
tate, Jorhat. 

22 ~. L. N. Sarma .. Manager, Rowriah 
Estate,'Jorhat. 

Tea .. 72-76, F .• '1172. 

23 'Mr. F. MoA\lister .. General Manager. The 
Aasam Oil company, Ltd., 
Digboi. 

35-40 76--84, F .. I248. 

U Mr. D. B. With ... " M:&1lager. Dessa.i and Par~ 
battia Tea Coy., Jorhat. 

.. 84-97, F .• 1367. 

26 Khudiran Worker, Cinnamara. Te. 98-IIJO, F •• 1575. • .. .. 
Gardens, Jorha.t. 

26 Butan .. .. Sardar, Do • .. .. 100. F •• 1616. .. 
27 Mr. J. H. Copeland Manager, Do. .. .. 101-108, F •• 1638. 

28 Mr. C. K. Beaboruah Manager, Boloma Tea - 109-114. F .• 
Estate, Na.kachari, Jorhat. 1804. 

29 Kadamoni .. Woman Worker. Do. .. .. 114--115. F .• 
1927. 

30 Bhano . . .. Do. Do. .. . . 115-116, F .• 
1953. 

31 Chutt&n .. .. Worker. Do . .. .. 116, F •• I07l. 

32 Mt. Miriam MUlIUl· Woman Worker, Do. .. .. 117, F .• 1990. 
mani 

33 Suleman (Musulman) Worker, Do. .. .. 117, F .. 2002. 

34 Babu J. Cha.kravarti Doctor. Do. .. .. 117-118, F.· 
2006. 

85 Ramuwam.i Worker, Do. .. .. 118, F .. 2012. 

36 Mr. W. G. McKercher 

37 Mr. J. M. KilbUl'!' 

38 Mr. E. J. Nioholls Representatives of the 45 and 62.81 119-153, F.~ 
A_m Branch of the 2025~ 

39 Mr. E. S. Roffey Indian Tea. Association. 

40 Dr. McCombie 

41 Mr. T. A. Chalmers, . ~perintendent. Bazaloni .. 153-156, F .• 
M.L.A. ea Company. Ltd .• R.j. 2462. 

\garhali Division. 

42 Ram Dat Kurmi p .. 157-158, F .• 
43 Ram Autar Paai .. ~ ~orkeI'8. Meleng Tea 2488. 

E tate, Jorhat. 
44 AutarKori 't 
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SeritJ 
No. 

Name. 

xv 

Deeignation and/or addreeo 
of witnees. 

. 

45 Ten male workers.. Meleng Tea Estate, Jorhat. 

46 Kundhan. Dome ., Worker. Do. 

Do. 47 KirocIh&r (Goal.) .. Do. 

48 Chembeli (Kalondi 
Dome) 

49 Na.nee Da.si Ghasi 
(Pruliani) 

60 Mr. R. H. S. Ollver 

51 Mr. James Fraser .. 

62 Christine 

63 Kunda .• 

54 Nanhu 

woman Worker. Meleng 
Tea Estate, Jorhat. 

Do. Do. 

Manager, Kweng Tea Es­
tate, Jorhat. 

Manager, Hnnwai T .. Com­
pany. Mariani Divi. 
sion, Jorhat. 

Woman Sard&r. Mariani 
~ea Estate, Jorhat. 

Newly recruited Orson 
Worker. Ma.riaDi Tea. 
Em ... 

Do. Do. 

65 Mr. K. Cantlie, I.e.s. Deputy Commissioner of 
Sibaag&r. Jorhat. 

56 Dr. Per .. Foster .. Medioa.l Offioer to the 
Badllpar Medieal Asso­
oiation. Badlipar. 

57 Rev. n. J. Tirthi .. Deogbaria.. 

68 -
69 

Mr. A.' Laine, C.I.E.,I.e.S. 

Lt .. Col. T. D. Muri­
soD,I.M.S. 

o/6oar on • 1 

~~:eU~ovt'lRepresen-
of Assam. ta.tives 

Director of of the 
Poblio Health Govt. of 
Assam. Assam. 

60 Mr. F. C. King. Cho.irman._ A88a.m Labour 
I.C.S. Board, Caiontta. 

61 

62 

63 

64 

66 

Mr. J.lnsch, M.L.C. 

Mr. T. C. Crawford 

Mr. T. C. Crawford 

Mr. J. A. Milliga.n 

Lt. Col. D. S. Mao-
kay 

} 

Representatives of the 
IndiR.D Tea. Aasooi&tion, 
Caloutta. 

}

Repreoentativeo of the 
Tea Diatriots Labour A.eao~ 
ciation, Caloutta. 

, 

Part I 
Written 

evidence) 
pag ... 

3-35 } 

46-49 

49--e2 

62-86 

62-86 

Part II 
(Oral evidenoe) 

pagea and N ... of 
the first questions 

of the series. 

158-169, F._ 
2613. 

159, F.-2527. 

159-160, F.-
2539. 

160. 

160. 

161-167, F.-
2556. 

1~~62~ 73,~F.-

173-174, F.-
2788. 

174,F.-2800. 

174-175, F.-
2803. 

176-195, F.-
2821. 

195-204, F.-
3018. 

204-206, F.-
3142. 

207-2,:"v,-F.-
3175. . 

227-242,'F.-
3422. 

243'-269, F.-
3672. 

269-282, F.-
4025. 



&rial 
No. 

Name. 

86 Rashid (M1lII88Ioum) 

xvi 

Designation and/or addreoo 
of witneea. 

• 87 Sapti (Oorya) 

Wor'ker 1 
•• WODl&D 

88 Jalaon 
S&rdar •. 

Worker 

89 Badin (Cham .. ) .• worker 
examined at 
the forward. 
ing Agency at 
Gauhati. _ 70 Baohan (Lola) 

71 M. N. B&lial 

72 Samuj (Chamar) .. 

73 Parbati (Chamar) .. 

Worker 

Agent 
ba.boo. 

Worker 

Woman 
Worker. 

74 Banoi, wife of Ledwo } } ..., With two Boradighi 
76 Itwari. wife of other wo- Tea Estate, 

Lachman men work. Dooara . .... 
.76 Bhina, Ion of Man- Boy Worker, 

gra 
Do. .. 

'7 Sura.jmoni (Sa.n. 
thai) wife of Goolia 

78 Barsi (Gorai!') wife 
ofLakhan 

79 A party 01 men 
worken returning 
from work 

80 Abiram (Mundo) 
of Chota Nagpur 
(Ranohi) 

81 Sul.man (Mundo) 
(from Ranchi) 

82 &akiya (of Pailkot 
Rauchi) 

83 Mr. G. L. Haig 
.,.~ 

1womeu J workers, 
Do. .. 

Ban>dighi Tea 
Dooa ... 

Worker. Baradighi 
Estate, Dooars. 

Do. Do. 

Do. Do. 

Estate, 

Tea 

84 Mr. W. L. Tnvere, Representatives of the 
C.I.E., O.B.E., Dooare Planters' Aaao. 
M.L.C. cia.tion. 

85 Dr. O. MoCutobeou, 
M.B • 

• 86 Mr.J.C.Ghooo .. 

87 Mr.N.R.Ghoae .. 

88 Mr.J.G.Guha .. 

}

Repreaentativee of the 
Indian Tea. Pla.ntere' Aa­
eooiation, Jwpaiguri. 

Secretary. ludian Plauton' 
MediCi\l Board. Jaipaiguri. 

\ 
\ 

Part I 
(Written 
evidenoe) 

pag ... 

6_1 

87-80 

Partn 
(Oral evid ..... ) 
pag .. and Noo. of 
the first q ueationa 

of the aeries. 

283. 

283-284. 

284. 
284. 

234-285. 

~5. 

285-286. 

286. 

287-288, F •• 
4173. 

288-289, b"· 
4210. 

289-290, F •• 
4227. 

290, F.-424!I. 

290-291, F .• 
4267. 

1291, F.-4288. 

292, F .• 4304. 

292-314, F •• 
4322. 

315-322, F •• 
4788. 



rvii 

Part II 
Part I (Oral evidenae) 

lIorial Name. Dee::ignation and/or address (Written pag .. &rid Nos. 01 
No. . of witness. evidence) the first question. 

pages. of the series. 

-
89 Pholini .. .. Woman Worker, Debpara - 322. 

Tea Estate, Do ...... 

90 Condor .. . (husband 
of Phalini) 

Worker, Do. .. - 323. 

91 BudhuChik . . Do. Do. " .. 323. 

92 D.ndu Ram (Kbhir- Do. Do. .. - 323. 
war) 

03 Debpara Tea Estate; Record of the exam1na.tion - 323-3211. 
DOO8r •• of the aecoun. books of 

the estate. 

94 Mr.J.J.C.~.uon Ma.nager. Gandre.para Tea. 

J 
Estate, Dooa.rs. - 326-332. :r .. 

05 Dr. M. Kermakar, Gftlldrapara Tea Estate, 4920. 
L.M.F. Dooara. 

96 Rev. Tanura.m Su. Golaghat, Allam. .. 93 
kia, M.L.C. 

97 Mr. C. S. Mullan, D~nty Commissioner of ~95 - I.C.S. Si S&gar,Jorha.tr . 
• 98 Mr. F.A. S. Thomas, Registrar of Joint Stook 95-11& 

I.C.S. Companies and Trad. 
UnioDJ, Assam. 
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INDEX. 

ABIRAlII, garden labourer. Baradighi Tea Estate. II. 4267-87. 

"Absconding". abolition of use of term possible, Insell, II. 4023-4. 

AbIconJiODl or running away from tea gardens. Mercer, II. 87; Walker, II, 706--9; 
G.,deR /abo" ..... II. 966. 994. 1608-10. 1959. 1981. p. 284. 

Absenteeism : 
Causes of, Assam Oil Company. I. p. 36. 
for Cultivation of own lands. b,dian Tea Assn .• I. p. 68. 
Extent of. in tea gardens, Indian Tea Assn., I. p. 68, (C,aw/lWd). II. 375~2; 

Kilbu"n, McKercher, li. 2168l 2169. 2241-3. 

Adults, young, ~mployment. Bt6bar-uah. I. p. 43. 

Advanc .. and 10&lIl, se. under Ind.btedn .... 

Apprentioea Act. 1850, no use made of. GOt/I, of Assam. I, p. S. 

Arcuttipore Tea Estate, conditions on, Mercer, 1-90; Phul Biasa;, 91-107. 

Arkati system of recruitment, see utule" Recruitment. 

AIsam Labour Board : 
Abolition: 

would be Approved, King. II. 3608-14. 
Desired. McKercher. Kilburn. II, 2142. 
probable Results. King. II, 3553. _ 

Composition, King, I. p. 54, II. 3431-6; Indian Tea Assn., I. p. 67. (¥1'4w/ord) 
11.3739. . 

a.nnual Cost of, KiHg. II. 3446. _. 
Formation of. Indian Tea Assn., I, p. 66; King, II, 3485. 
Functions and working of. King. I. p. 55. 11.3433-9. 3525. 3622-7; Indian Tea 
- Assn .• I. pp. 66. 67. (C'4wjOl'd). II. 3740. 

Objects of, King, U. 3607. 
Reconstitution, proposal, B,.rba11lah, II, 1892-3. 
Representation of labour on, not desirable, King, II. 3549--51. 
Salaries, pension, leave and travelling expenses, source of payment, King, II. 

3503-5. 
Staff: King. II; 3441-3. 
Title a misnomer. King, II, 3621. 
Usefulness outlived. Insch, II. 3741. 

Anam Labour Enquiry of 1921-22, recommendations, extent to which adopted by 
Government, Laine. 11. 3225-32. 

Allam Labour Recruitment Bill, letter from Government of Assam to Government 
of India. 5th March, 1929, Gov'. 0/ Assam, I. p. 32. 

AIsam-llengai railway, strike. 1921. Govl. oj Ass ..... I. p. 25. 

Auam Oil Company : 
Evidence on behalf of, sed McAllister, F .• II, 1248-1366. 
Memorandum. I. pp. 35-45. 

Allam RailWay aDd Tradi.nc CompBDl'. recruitment methods. Kilburn, II, 2108. 

AUTAE KOlU, garden labourer. Meleng Tea Estate. II. 2488-2512; 

BACIIAJII, coolie. II. pp. 284-5. 

BADLU, coolie. II. 284. 

BALIAL, III. N., II. p. 285. . 
Sardar. case of taking child. from garden without leave, II, p. 285. 

i 
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INDEX. 

Bandn Tea Eltale , 
Conditions. Heaky. Cullinan, 168-202; Kashia Ram, 203-15. 
anti-Malarial work and results, Ramsay, t09. 117, 120; Healey, 188. 202. 
Sardars. evidence of, Pakhoo, 130-45; Bonamali. 146--67. 

Baradighi Tea Estate, conditions on. Garden labourers, II, 4173-4321: Haig, f11&., 
II. 4322-782. 

BABSI, woman garden labourer. Baradigbi Tea Estate. II. 4173-209. 

BARSI, woman garden labourer. Baradigbi Tea Estate. II. 4227-47. 

Beating 01 garden Iabourero : 
Compensation paid in case of, BelbrwuaA, II. 1837. 1842. 
Complaint to magistrate~ Bubaf'Uah. II. 1841-2. 
DO serious Complaint heard recently, Ti,.th;, II, 3164-5. 
Criminal proceedings taken if complaint received. Canlli~. II, 299~. 
Evidence of labourers. II. 1939-43. 1981. 1993-2000. 2008-11. p. 160. 2532-8. 

2543-8. 4263-6. p. 285. 
no Knowledge of, recently, Babat'UQA, II. 1875-6. 
by Sardars: . 

as Means of getting to work, not allowed and sa.rdar would be dismissed, 
if proved. 01;1181'_ II, 2601-12. 

Treating of. as natural thing. by labourers. to limited extent only. Cantle. II, 
2997. 

BEZBARUAlI. O. E., Boloma. Tea Estate: I. pp. 40-8; II. :1804-1926. 
Beating of Coolies. II. 1837. 1841-2. 187iH!. 
Education. II. 1898-7. 1918-7. 
Health: 

Bathing. washing, water supply, etc., I. p. 42. 
Birtbs and deatbs. I. p. 42; II. 1907-10. 
Childbirtb. I. p. 42; II. 1899-1901. 
Diet. I. p. 42. 
biseases. I. p. 42. 
Medical facilities. I. pp. 40. 42; II. 1902. 

Hours. I. pp. 42--3. 
Housing. I. pp. 41. 42. 
und, provision of. I. pp. 41-2. 
Magistracy. II. 1880-2. 
Recruiting. I. pp. 40. 41; II. 1806. 1814. 1819-20. 1884-93. 1898. 192iH!. 
Roads, II, 187&-9. 
Safety. I. p. 42 • 

. Stafl : 
Relations with workers. I. p. 41. 
Supervising. I, pp. 40-1. 

Wages. I. pp. 40. 41. 43. 44. 45; II. 181iH!. 1822--31. 1843-89. 1863-74. 
1877. 1894-8. 1912-8. 1917-9. 1924. 1926. 

Welfare. II. 1914-8. 
Women and children, employment. I, p. 43. 
Work: 

Getting of labourers out to. II. 1833-7. 
Organisation. II. p. 40. 

BIlANO, woman coolie. BoIoma Tea Estate. II. 1953-70. 
Enticement from another garden. II. 1955-7. 
Desire to leave garden. ~I. 1988-68. 

BmRSA, boy garden labourer. Baradigbi Tea Estate. II. 4210-26. 

Blrlld, ... undw Health. 

Board 01 Health and Wellare : 
Appointment of public health officers on, would be approved, CafltlU. n. 

2928-31. 
Approval of proposal. LtJ .... II. 3204; Murisoft. II. 3342; Inscl&. C .... fortl. 

II. 3713-8. 
would be Approved if controlling all gardens. Fos"" II. 3107-11. 3137; lVaU"", 

II. 5060-2. 

il 



INDEX. 

Board of HeaHh 8Dd Wellant :-«>tOn" ... " 
Co-operation between garden doctors and. necessary. Foster, II. 3125. 
Desirability of. Cantlie, II. 2831--5. 2844. 2861-2. 
in case of Epidemics extension to area outside gardens would be necessary. 

WaIs .... II. 5071-2. 
Government would require further consideration before expressing opinion "~J 

Laim. II. 3188. . 
Organisation by districts advocated., MumOf'l. II. 3344-5. 
Proposal pot approved. but if adopted should be sub-committee of presea.t 

District Board with some outsiders. GuIta. J. Ghou. II. 4810-14. 4818-9 .. 
Recruitment would be assisted by improvement of conditions owing to, 

King II. 3657. 
Representation of labour on, would be approved, King, II. 3550. 
Schemes for. Wi ...... II. 1440-2. 1448; Travers. I. p. 89; II. 4627-32. 4836. 

Boloma Tea Enate : 
Conditions 0 ... B • .tx.rna4. I. pp. 40--5. II. 1804-1926: Gara." 1<IIwtw.... II. 

1927-2024; C"","4Vam. II. 2006-11; Cantlie. II. 2993-4. 
Repatriation, cases of, Cantlie, II. 2847--8. 

BOKAMAL', returned sat'dar. Bundoo Tea Gardens. 146-67 .. 

Bonu, see vMn Wagel. 

BUDHU CHIX, garden labourer. Debpara Tea Estate. II. p. 323. 

BUTAN, S .. tlar, Cinnamara Tea Gardens: II. 1616--37. 
HoutS. II. 1624--5. 
Land, cultivation of, II, 1634=-5. 
Sardars, supervision of work by. II. 1618-25. 
~ages.II. 1620-3, 1626. 1630. 1637. 

Bonus, II. 1628-9. 

BUlIi: 
Labour from Bezbartl4h I. p. 41. II. 1819-20. 
Leaving of gardens for, Leonard II. 1079-81: TiFt"i 11,3161. 
Retwn from. to gardens. in order to enjoy benefits. GUpt4, II. '608. 

CAIITLIE. K.. I.C.S., Deputy Commissioner of Sibsaga;r: II. 2821-3017. 
Beating. II. 2995-7. 
Board of Healtb and Welfare. II. 2831--5. 2844. 2861-2. 2903. 2926-3\. 
Boloma garden. II. 2993-4. 
Children. employment of. II, 2883-8. 
Civil agreements, II. 2921. 2967-78, 2982. 
Education. 11,2846.2898-002.2957. 
Factories. II. 2979-80. 
Healtb. II. 2827-8. 2915-8. 2923-4. 2934-9. 3012. 
Hour.s. II. 2981. 
Housing, II. 2963-5. 
Inspection of gardens. II. 2822-35. 2355-80. 2359-87. 2961-8. 3009-1\' 
Managers, complaints by labourers. II. 299l. 
Public Health service. II. 2927-33. 
Recruiting, 2857-8. 28~. 2875-8. 2919-22, 2991-4; II. 2999-3004. 
Repatriation. II. 2827. 2847-54. 2867-81. 2986-7. 
Rigbts, workers' knowledge of. II, 2984--9. 
Standard of living. II. 2839-46, 3013-6. _ 
>Vages. II. 2839,2903-14. 2940-55,2998. 3007. 

Advances, 2982. 
>Vomen. employment of. II. 3006-7. 

Cattle. owning of. by garden labourers. A ssa'" Brant:A India" Tea Assn .• I, p. 4S; 
Merur, II. 11; Copeland. II. 1790-3; GlUden labourers, p. 160; Travers. II. 4622; 
WatsOft, n. 4990. 

Central OOV81'lllllBDI, relations with Local Governments. Gout. 0/ Assam. I. pp. 26-7. 

Ceylon Labour CommisaloD, position and functions. Milligan. II. 4116. 4122. 

CHAXRAVARTI, Babu 1 •• Doctor. Boloma Tea GanIen. II.l1006-II. 
Beating of coolies, II. 2007-11. 
Diseases. II. 1903-6. 

iii 
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CHALMERS, i'. A., M.L.A., Superintendent. :aazaloni Tea Co.: II. 2462-87. 
Hours. II. 2463. 2467-76. 
Labour Commissioner. II, 2463. 2478. 2482. 
Recruitin~. II. 2463. 2477-a6. 
Repatriation. II. 2463. 2478. 
Wages. II. 2463. 2465. 2484. 

CHEMB.ELI. woman labourer. Meleng. II. p. 160. 

Children : 
Age limit for use of term. Stuart. II, 546. 550-4. 
Convulsions. deaths from. rare, Btmdoo, Healey. 201. 
Education. see 'hat tille. 
Employment: 

in Mines. 13 the minimum age and enforcement of, Gooe. of Assam. I, p. 18. 
iD Panchgram oil wells' as office doMas. Trench, II, 943. 952. 
in Tea factories. Gave. oj Assam, I. p. 18; Canllie, II. 28S3.· 

Returns submitted to Inspector of Factories. mistake in. Cantlie. II, 
2883-4. 

in Tea gardens, Gooe. of Assam, I. p. 18. . 
Age limits, Be.ba.tuah. I. p. 43; Me,C/J,.. II. 28. 45-6; Stua"t. II. 547-

50: Wi/heoos. II. 1449: McK ... h.r. II; 2234-a: Tirlhi. II. 3162-3: 
Travm. Haig. II. 451G-a: J. Ghos •• II. 4889-97: Watson. II. 5010--3. 
5041-5. 

11 as minimum age. impossibility of enforcing, McK~"CM'. II, 2444-1. 
Custom of the people. b.sch, II. 3800. 
Earnings. see unde, Wates. 
Leaf houses. Cantlie. II, 2885-6. 2888.· 
Nature of work. Me"ce", II. 36. 
would not be Necessary if parents worked longer hours.' Insch. II. 4000. 
only with Parents, at option of parents, Be6ba1'144n, I. p. 43. 
Payment, M'''C8r. II, 38-40; T"ave"s, II, 4559-62. 
Personal experience. nature of work, hours and earnings, Bhi"sa .. 

II. 4210-26. etc. 
Regulation not necessary, Govt. oj Assam. I, pp. 18-19. 

Health, 5" IMllitle. 
,Orphans: 

Care of, King, I, p. 49; Da"jeeling PlanliJ1's' Assn .. I. p. 85; Foslu, II~ 
3113-a: L.i .... II. 3391-2: bosch. II. 3937-9: Travers. II. 4610-3. 

no Provision for. in some gardens. Saikia, I. p. 93. 

Cholera. He f4ntkr DiseaseL 

Chowkidan : 
Extent of system, and possibility of extending, doubted. Laine, II, 3268-9. 
Watching of workers by. Copeland 1737; Ga"den lab01We"s, II. 1'952, 1987~ 

2003. 2014. 

CHRISTINE. woman sa,,"'. Mariani tea estate, II, 2788-99. 

CB11'l'TAlII, male coolie. :aoloma Tea Estate. II.1971-a9. 

CiJmamara !rea Bard ..... conditions on. Khudiran. II. 1575-1615: Bulan. II. 1616-
37: Copeland. II. 1636-1803. 

Civil A_enll : 
Abolition: 

believed to have been Carried out. and continuance not approved, Ki/bunt 
Roffey. McKercher. II. 2052, 2216-20. 

Workers would not be benefitted. Canllie. II. 2982. 
Cases discovered during inspection reported to Government. C4ttllie, II, 2967-8 •. 
not Illegal. Cantlie. II. 2919; Lai1t8, II. 3288. 
Old stock. use of, in some gardens. CtJntlie. II. 2972. 2978. 
Dot Recommended by Association but no legal objection to./mel., C,aw/wil. II ... 

371G-a. 
S)'lItem. Bubo .... "". II. 1847-52. 1924. 
Unstamped agreements not legal. C • ..u ... II. 2969-78. 

Cloth, purchase from the hal and price. 0..-. gartUto __ • II. 4245-6. 

iv 
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ConctitiOJUl of labour, protection, DO objection to. if run by Govemment on modern 
conditions. CJuU1'It8f's. II. 2487. 

CouditiODl of workers generally. Darjul;nc Planters' Assn .• I, p. 86. 

Conjunctivitis, ... u""', Dise ...... 

CODIa.eI with viIIa.g.., sa ....,.,. Racruilmenl 

Contract work, Goot. of Assam, It p. 6; Ifldiaff Tea AS$1I .• I. p. 69; Datjee~ing 
Planters' AsSft., I, p. 83; Iaia Tea Plamers' AsSft., X. p. 91. 

Labour. control over working conditions. Indian Tea Asm., I. p. 69.· 
Lakhimpur district. mines. Goot. oj Assam. It p. 6. .. ~ ~ 
Nunias, employment of. McKercAn. 2436a-7a (p. lSI). 
Sub-contracting not recognised. /fldiafl Tea AsSft., It p. 69. 

"Coolies ". abolition of use of word. might be desirable. Inscll. Crawford. II, 3926-30. 

Co-operation, no societies known of. and not likely to be successful. Goot. of Assam, 
I. p. 13. 

Co-operative -stores. fonner running of. but failure during non-co-operation movement, 
W Woe", II. 1403. 

COPELAND, 1. a, Manager, Cinnamara Tea Estate: II. 1638-1803. 
Birth and death rates. II. 1691-4. 
Hours. II. 1703. 
Housing, II. 1734-5. 
Land. provision of. II. 172~. 1746-60. 
Managers. remuneration. II, 1744-5. 1761-4. 
Recruiting. II. 1643--59. 1689. 1696-8. 1731-,'J. 1737-9. 1794--9. 
Repatriation. II. 1675-86. 
Roads. II. 1765--79. 
Trade combinations, II. 1800-3. 
Wages. II. 1699-702. 1705. 1713-29. 1780-4, 1785-93. 

Bonus. II. 1662--74. 1708. 
Welfare work. II. 174()...5. 

Coot 01 living, McKoy."", Kilbu ..... II. 2221-,'J. 
Increase. efficiency and attendance would improve. Kilbum. II. 2279. 

CRAWFORD. T. C ..... IIfIlCH, 1~ IIILC, and CRAWFORD. T. C., representatives 
of the Indian Tea Association. Calcutta. I. pp. 62-81; II. 3672-4024. 

CRAWFORD. T. C.; IlILLIGAN. 1. A. and IllACXAY. Lienl-Colonel D. S .• repre­
sentatives of the Tea Districts Labour Association. Calcutta: II, 4025-4166. 

Ceylon Labour Commission. II. 4\12. 4\16. 
Recruitment: -

Agencies. II. 4134. 4143. 4146. 
for Dooan. II. 4134. 
Exponditure. II. 4057. 
Fraud and misrepresentation, II. 4112. 
Future system. 11.4073-$. 4\1S-22. 4132-45. 
Journey. 11.4128-30. 
Loca1 agents. II. 4031-,'J. 4038-41. 4054. 4156-66. 
Medical inspection and treatment. II. 4051-3, 4148 
Opposition in districts. II. 4055-6, 4071-2. 
Professional recruiters. II. 4058-60. 
Propaganda. II. 4076. 
Registering officer. II. 4091. 4101. 41~. 4131. 
Rejections. II. 4091, 4102-3. 
Repatriation, II, 4050, 4061-9. 
S.,da"; system. II. 4042-9. 4078. 4094--100. 41S1HlI. 
Short term. II. 4068. 
Single women and minors, II. 4147-55. 
Stimulation. question of means, 11,4108-11.4117.4123-7. 
Supply of labour available. 11. 4090. 
Village debts. clearing of. II. 4044. 4081-11. 
Tea Districts Labour Association. II. 4025-35. 4037-8. 
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C1lLLIlI'AlII ..... I. E., Superintendent. Diwan Division, Tarrapore Tea Company, 
Ltd., 168-202. 

Bandoo Tea Estate, exodus of labour, 1921, 196-200. 

Dallal! Tea GardOD, conditions at. J a/aon, II, p. 284. 

Dakia Tea GardOD, conditions at. Badlu, II, p. 284. 

DAIOlU BAM, garden labourer. Debpara Tea Estate. II, p. 32~. 

DAJUEELING PLABTERS' ASSOCIATIOIII. letter to Secretary to Royal Commission. 
I, pp. 82-9. 

Health, I, pp. 83--4. 
Hours. I. p. 84. 
Housing, I, p. 8.1. 
Industrial disputes, I, p. 86. 
Industrial efficiency of workers. I. pp. 85--6. 
Recruitment. I, p. 82. 
Staff organization. I. pp. 82-3. . 
Trade combinations, I. p. 86. 
Wages. I, pp. 84-5. 
Welfare, I. p. 84. 

Deall!J, see Births and Deaths u.der Health. 

Deb!>ara Tea Eltate, conditions on, II, pp. 322-3. 

Depu/¥ Commilsioner : 
Coolies' access to. Cantlie. II. 2856-60. 
Inspection of tea gardens by. see that Ulie. 
Repatriation through, Se<I Repatriation. 

DESAI AIOl PARBATTlA TEA C01llPARY, evidence on behalf of. see WITlIEBB. 
D. S .• II, 1367-1574. 

DhaD, purchase by gasden Iaboureili and husking of. II. 4201-6. 

Dhubri match facto:y. strike. 1928. Govt. oj Ass ..... I. p. 25. 

Dibna-lladi.Ja railwI¥. strikes. 1920 and 1928. Govt. of AssA"'. I. p. 25. 

Digboi oiIftelcla : 
Evidence of Manager .... McAllister F .• II. 1248-1386. 
Recruitment. see I"," 'ilk. 
Strike against Sunday work, 1929. Goo'. of A.ssam, I, p. 25. 

Discipline, method of. TrAwrs. n, 4457-63. 

Dis ..... : 
Bowel, decrease of. owing to improvement in water supply. McC1IkIIetm. II. 

4618-9. 
Cholera : 

Deaths from. 1927-8. Asaam Valley. b,diAK Te. Asm .. I; p. 71. 
Deaths and death-rates from, in tea gardens and in province, 1926, 1927. 

1928. Mi' ••• I. pp_ 46. 47. 
Endemic and occasJ.onal outbreaks. Indian Tea 4$Stf.., I. p. 71. 
Imported, J)ot endemic. McCombN, II. 2344. 
compulsory Inoculation of recruits. and satisfactory results. McCombie, II. 

2345. 
Inoculation and chlorination of wells. and success of. Ramsay. ll, 450-6. 
Prevalence and causes, Murison. II. 3357. 
Small amount of. in gardens. Sr.,"o1l. I. p. 42; MurisOfl. n. 3358. 

Conjunctivitis. immigrants. with. detention in depot. Mitra, I. p. 48. 
Dysentery and diarrh<e&: . 

Cause of. Fos .... II. 3079-80. 
Deaths and death-rates from. in tea gardens and in province. 1926. ]927, 

1928. M""". I. pp. 46. 47. 
Incidence. connection with malaria, Ramsay, 121-2. 
in June and July. C4ok ....... rli. II, 1906. 
Returns, 1926. A ... tII Oil Co .. I. p. 38. 
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DiIea!aI:---ru.ve4. / 
Epidemic. OCCUJTellce in neighbouring village. intimation to, garden medical 

officer. and MCI wrsca. MimI •. I. p. 49. 
Fevers : 

Deaths and death-rates from. in tea gardens and in province. 1926. 1927. 
1928. Mu ... I. pp. 46. 47. 

Returns. 1926. A.SS4'" 0$1 Co., I, p. 38. 
Hookworm: 

Conservancy system necessary for abolition of. McCOHJbie .. II. 2351-2 ... 
Decrease. F .... r. II. 2726. Wats .... II. 4948. 
of no Importance, RGlffsay, II, 457-60. 
Importation of. to certain extent. McComMe. II. 2350. 
Incidence. Ramsay. lIS. 
Infection, transmission of, Ramsay, lIS. 
Measures Y6'. Fraser. II. 2726; Murison. II. 3360; Wats07l. II. 4949. 
None. practicaUy, Be6ba.nuJJJ, I, p. 42: ChaAravarli, II, 1904-S. 
Prevalence and cause, McCombie. II, 2351; Murison. II, 3359. 
Prevalent but being treated. ltttlian Tea .ds.m .• It p. '11. 
Returns. 1926. Ass ..... Oil Co .. I. p. 38. 
Routine treatment at general inspection, and on coming to hospital. 

Fos/er. II. 3059. 3088-90. 
Shoes. wearing of. would reduce. but difficulty of enforcing, Foster, n. 

3140-1. 
Industrial : 

None. Indian Tea Assn., I, p. 71; Darjetli1t{f Plani4rs" Asstl., I, p. 84. 
b,dia,. Tea Planle1's' Assn., I, p. 91. 

Dot Prevalent. Govt. 0/ A ssa",. I. p. 11. 
Kala-azar : 

Campaign by Government and satisfactory results. Murison. II. 3355-6. 
Contribution by Indian Tea Association to Calcutta Tropical School, 

Hoffey. II. 2370. . 
Deaths and death-rates from. in tea gardens and in province, 1926. 1927. 

1928. Milra. I. pp. 46. 47. 
Importation from Sylbet district. RaMSay, 127. 
Preventive measures, Mitra. I. p. 48. 
Restriction of incidence. Indian Tea Assn .• I. p. 71. 
Wiping out of, Fraser. ll, 2730-4. 

Leprosy: 
Extent of. Gandrapara estate. and treatment. WtJt.scm. KermaAar. II. 

4941-7. 
Immigrants with. procedure. Mitra. I, p. 48. 

Malaria: 
Bureau attached to Tocklai station of Indian Tea Association, scheme. 
AfcC~. 11.2347-9. 

as Cause of other diseases. Ramsay. 121-4. . 
among Children. and mortality from. McCutcheon. II. 4587-90. 
Control of: 

Compulsion question. RaytUr, II, 524-31. 
by Tea planters. possibilities. Ramsay, 110. 

Education by cinema, Watson, II. 5031-2. 
Incidence, factors determining. Ramsay, 110. 
Prevalent. Indian Tea ASSfl., I. p. 71. 
Quinine distribution and difficulty in getting people to take. W mon. II. 

493&-40. 
Returns, 1926. Assam Oil Co., I, p. 38. 

anti·Malarial work: 
Doom Dooma eXperiment, M,Combie. II. 2346. Kilbtms. 2394-. 
in Gardens. Mura, I. p. 48: Trowrs, McCtd'MtM, I, p. 89 ~ II, 4591-2. 

4594-9: Kilburn, McKerdier. II, 2394; Murison. IIj 3SSS; Watson, 
II. 4937-40. 

Position re. F"asn. 11.2718-23. 
Extent of. and question of appointment of ~ ma.lari~ 

/tesch, Craw/fWd, II. 4015-22. 
by Individual gardens preferable to central organizatif>D, J. GAou, II, 

4813-4. • 
in way of Line sanitation work and results, FO$I.r. U, 3072: 
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DiIe"8I:~on"flued. 
anti-Malarial work :~nw4. 

Malariologist in each area, desirability, T"auef's, Haig, tIt 4599. 
Partieu",," of. and results. R.ms.y. II. 109-17. 119. 128-9. 434-8. 
Stafl and funds required, Murison. II, 3352-4. 
Nature of, Be.banuzh, I, p. 42; Mit1'a, I. p. 48; Chakravarn, II. 1903-6. 

Pneu~onia. incidence of, connection with malaria. Ramsay. II, 121-4. 
Respiratory. deaths and death-rates from. in tea gardens and in province. 

1926. 1927. 1928. Mil ••• I. pp. 46. 47. 
Smallpox, deaths and death-rates from, in tea gardens and in province, 1926, 

1927. 1928. Mi., •• I. pp. 46. 47. 
Spleen rates. Fosle,,3075-7. MeCut<he .... II. 458~. 
Throat and lung, from inhalation of tea dust in factories. incidence small and 

preventive measures, McCombie, Kilbut-n, II, 2371-5. 
Tuberculosis. incidence. connection with malaria, Ramsay. II, 121-4. 

DOOIII Dooma : 
Conditions at, Rashid, II, p. 283. 
anti-Ma1aria work MeC .... Iie. II. 2346: Kilburn. 2394. 
Septic tank system. successful, RatltSay. II, 416-7. 

Dooan : 
expenditure on cultivation, Tralle"s, Hajg. II, 4544-5. 
Recruitment., see thai ti'le. 

DOOUI Planlerl' AIIocialion : 
Area. covered by, membership, etc., Tf'tJveys, II, 4323-5. 
in Co-operation with Indian Tea Association but independent, TytJveys. II, 

4322.4326. 
Memberships of both Indian Tea Association and, Travers, II, 4650. 
Representatives, see '!'RAVER&, W. L., C.I.E., O.B.E., M.L.C., HAIG, G. Lot and 

lIIcCUTCHEON, Dr. O~ lII.B., II. 432Z-4782. 

DriDkiDg on tea gardODI : 
Brewing of country liquor. measu~ for restriction. Watson, II. 50S~1. 
not Excessive generally, Darjuli"g Pla"klrs' AsStl., I, p. 86. 
Expenditure on, Be.ba1"UtJh. I. p. 44; II, 1825-6. 
excessive Expenditure on, in some gardens, Canllie, II. 2839-41. 
Extent of, Sum Kamay, II, 982-3; KhvdiYan. II, 1614--S; LailU. II, 3412. 
Pachwai, procedure re possession of, Laine, II, 3413-7. 
Prevalence of, and increase since reduction in price, Watson, II, 5049-58. 
Restriction, co-operation between employers and authorities, Indian Tea A.SStl •• 

I. p. 76. 

Drap. co-operation between employers and authorities to restrict consumption. 
, India" Tea Assn., I, p. 76. 

Durganagar!rea Ellale, anti-ma1aria1 work. results. R ...... y. 117. 

DYHI1iery, ... .. fide, DiIeueI. 

Edncalion : 
Bengal Primary Education BiU, provisions of. and question of application to tea 

gardens. Travers, II, 4716-20. 
Compulsory : 

Position ro. Walke,. II. 752-4; L.i .... II. 3197-201. 3248. 
Prospects. Gov •. of Alss ..... I. p. 13. 

under Local Boards, Laine, II, 3197. 
Oil fields, facilities and attendances, Assam Oil Co .• I, pp. 38-9. 36, (McAlliste,.). 

II. 1268-7. 1363. 
Panchgram oil wells. facilities. District Board schools and school started hy clerks. 

T .. ...,.. II, 940-2. 
Siboagar district. Government and aided schools. C.nt/ie. II. 2946. 

Etincalion In tea gardODI : 
Adult: 

Advice would be given by Director of Public Instruction, Lain" II. 3404-5. 
Desirability, but questioitof possibility, CanUitl. II. 2900-1. 

Apathy and disinclination. Gap/ •• II. 657-8: Walke,. II. 751 ; [",cA. II. 3722. 
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Ed_lion in loa gardaua:~.t<e4. 
Attendance : 

54 out of about 600. WotsOft. II. 5015-22 .. 
Irregular and small. Gup/a. II. 265-73; Witlre ... II. 1404-15; Oli .... II. 

2660; hOMf'. 2767; N. R. GAo ... II. 4898--900. 
Attitude of employers, Lai_, II. 3304; Insch. II. 3724-6. 
Attitude of parents, Govt. of Assam. I. p. 13; Travers, I. p. 90; II. 4465-6 ; 

McKerclre,. II. 2149. 2229; Gup/a. n. 265-73; La .... II. 3243-5. 3378. 
Attitude of Tea Association. Insch, Crawford. II. 3916-21. 
by Baboo class in evenings of boys about 12. WoI ....... II. 751. . 
Cachar district. Government schools. and increase of lower primary schools in 

neighbourhood of gardens. Wolke,. II. 750. 75S-7. 
of Children about 12. demand for. and carrying on of, by Babus at night. Ramsay, 

II. 342-3. . 
through Cinema films, proposal worth considering. buch, Cf'awjora. II. 3922-5 .. 
no Common policy. Insch. II, 3721. 
Compensation of parents for loss of earnings : 

might be Considered. Laine. II. 3379. 
Proposal not approved, Kilburn, II, 2168. 

Compulsory : 
if Adopted must apply to villages as well as to gardens. McK~ .. che", II. 

2225-6. 
not Advocated in gardens without further experience of, in villages, CanUie, 

II. 2902. • 
would be Difficult, Laim. II, 3380. 
probable Effect on labour in gardens, McKercher, Kilburn. II. 2224-33. 
Impossible at present. but if Act enacted will come gradually. Travtrs. 

II. 452I. 
would not be Objected to. by planters, if general throughout the province 

and teachers provi~ed by Government. Withers, II, 1450-1. 
would be Supported. Watson. II. 5067. 
Undesirability. Guho. N. R. GAo ... J. GAo ... II. 4847_. 

Qat Compulsory, Mercer, II. 44. 
Compulsory provision of schools, Resolution of Legislative Council. Govt. of 

Assam. I, p. 26; Laine. 3302. 
Conditions. Mercer, 41-4. 
in Crafts, desirable, Saikia, I. p. 93. 
Desirable. Bubo"""'. II. 1896. 
Dooars tea gardens. requirements, Travers, I, p. 90. 
Encouragement: 

Government policy, Cantlie, II. 2957. 
possible Means of. Cantlie. II. 2898-9. 
Measures for. McKercMr. II, 2447. 
Measures for, success doubted. Stuart, II. 336-41. 
Payment of children: 

would be Approved, Watson, II. 5025-6. 
Proposal not approved. Travers. II, 4515: 

Evening classes for boys. Travers. II, 4520-3. 
Facilities. Darjeeling Plo,nl6rs' Assn., I. p. 84; Travers. I. p. 90; II, 4464-9. 

4514-49; Indio,n TetJ Planf~rs' Assn., I, p. 92; Leonard, II, 1156-60; 
Kilburn. 2168; F' ...... II. 2765-9. 

Increase approved. N. R. Ghose. II. 4856-8. 
Government responsibility. extent of. Laine, II, 3273-7. 
Government scheme of 1908 and working of, Gavt. of Assam, I. p. 13. 
Languages taught. Wolke,. II. 815-6. 
a Matter for industry, and Government could not take special measures for 

La .... II. 3270-2. 3307. 
Mission school, case of, Tin"i, II. 3148-52. 
Need for. Saikia. I, p. 93. 
at Night. being tried. F,au,. n. 2767-8. 
Night SChools. attendance at, possible. Stuart. II. 403. 
Night school fOr men. WotsOft. II. 5022-3. 5027-30. 
Payment for. out of parents' wages, not possible, Be6baMUlA. II, 1917. 
Position not satisfactory, Laim, 11.3301,3306. . 
Practical. a matter for industry but Government would encourage. Lal"." II, 

3253-4. 
Reluctance of children to attend school unless paid. J. G"os.. n, 4799-800.' 
no School OD. estate. Be6barua". II, 1897, 1916. 
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Eduoo.tIon in lea II1IrdonJ:-conI;n ... ". 
Schools on gardens : 

little Advantage taken of, UOfUI,.tl. II, 1160. 
Desirable. Tirlhi. II. 3167. 
Increase in number of. and in attendances, McKe,cller, n, 2149. 
Schools should be established and children would attend if encouraged. 

Singh, II, 856--66. 
Types of, and special type would be encouraged by Government, Lai,... 

II. 3202-3. 33~. 
School outside estates,. attendance of children, Oliver. II, 2656-60. 
Schools, variations in. Lai1U. II, 3381. 
Teachers, supply available. Singh. II. 878. 

E1IIcienC.Yofworkera: 
Improvement and measures for. Daljeeling PlanltJrs' Assn .• I. pp. 85-6. 
Increase. Indian Tea Assn., I. p. 75; India" Tea Pla1IIers' ..4.s.m., I. p. 93. 
Leisure. greater inclination for. ltuliGn T.4 Assn., I. p. 76. 

Employers' and Workmen'. Dispute. Act, non~use of, Indian Tea Assn., I. p. 76 ; 
TIwmas. r .• p. 96. 

Paotories, Tea : 
Application of Factories Act and Rules. difficulty. Gout. of Assam. I. pp. 10-11 ; 

Cantlie. II, 2979-80. 
Diseas! through inhalation of dust in, incidence small and preventive measures, 

McCombie. KiJ4wn. II. 2371·5. 
Dust conditions in, CanUiIJ. II. 2915-8. 
Employment of children in, su UMn Children. 
Employment of women in, sse unde, Women. 
Health conditions, Itrditm Tea plttnJns' AsStl., I. p. 91. 
Hours. su thal tilk. 
Inspection, ~lfcWha. I. p. 16; Walker. II. 732-4. 
Inspectors, qualifi<;ations. question of, Walke,., II. 812-4. 
Many small factories not inspected and question of need for. Walkn-o II. 

765-70. 
Safety in. see _ Sal •• 

. Temperature, bulitl" Tea Assn., I. p. 71. 

Factori .. AoI, OiI.8e1dr, application. extent of. McAllisln. II. 1315-7. 1341. 

Faotory legislatiOD, ignorance and lack of interest in. on part of tea garden labour 
force. GGfJ'. of .Assam. I. p. 27. 

Jlair Wag. CIaUBe in public contracts desirable. Assam Oil Co., I, p. 40. 

FOSTER. Dr. Percy, Medical Officer. Badlipar: II. 3018-3141. 
Annual house-to-house medical inspection. 11, 30~9. 
Births. registration of. II, 3043-56. 
Board of Health. II. 3107-11. 3125. 3137. 
Child WeHare. 3113-8. 3121-3. 
Dais. II. 3031. 3039-41. 
Diet and feeding for Don-working children. II. 3063-5, 3133-4. 
Dysentery and diarrhc:sa. II. 3079-80. 
Earnings. II. 3133. 
Health. improvement in. II. 3066. 3071. 3074. 3132. 
Hookworm. II. 3059. 3088-90. 3140-1. 
Hospitals. II. 3023-6. 3033. 3112. 
Housing. II. 3073. 31236-4. 
Infant welfare work, II, 3057. 
anti·Malarial work. II. 3072. 
Maternity benefit. etc., II. 3031-8. 
Pension Fund. II, 3134&-8. 
PopuJation and number of gardens under charge of. II. 3019-21. 
Public health medical officers. II. 3101..jJ. 
Sanitary arrangements. II. 3080. 3~7. 
Santonin treatment. II. 3060. 
Sick allowances. II. 3061. 3128-31. 
Sick attendants. II. 3061.3129. 
Spleen rates. II. 3075-7. 
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FOSTER, Dr. P....,.:-COtd'.""'_ 
Sub-assistallt surgeons. II. 3027-30_ 
Unfitness for- work, repatriation. II~ 3138-9. 
Unhealthy gardens. II. 3091"';_ 
\Vater supply. II. 3068-3081. 
"'omen doctors. n. 3099-100. 
Women health visito1"8i II. 3096-8. 

FRASER, lam ... Manager. Hunwal Tea Company. Mariani Division. n. 2662-2787 : 
Education. II. 2765-& 
Health: -

General conditions. II. 2718-26. 2730-4_ 
Medical and hospital facilities. II. 2715-7_ 
Sanitary arrangements and water supply, II. 2728-9, 2734. 

Housing. II. 2780-3_ 
Land. provision of. II. 2698-700. 
Recnritiug.II.2663-96.2710-1.2736-9.2742"';.2753-7.2770-9_ 
Roads. huilding of. II. 2784-7_ 
Sick. allowances. II, 2668. 
Wages. II. 2666-7. 2740. 2758-64. 

Bonus. II. 2702-8. 

FueJ. free provision of. to workers. McWhD. p. 16. 

Gandrapara Tea Estate, conditions on. W mon. Ke,.".,.kay. II. 4920"';076_ 

GROSE, loges C.: GROSE, lIIaIini Baujan, M.A. B.L.: and GUllA, loy GooindB. 
representatives of the Indian Tea Planters' Association. I. pp. 90-3; IL 4783-4918: 

Boards of Health. II. 4810-14. 4818-9_ 
Children. employment of. II, 4889-97. 
Contract work, I. p. 91. 
Education. I. p_ 92; II. 4799-jlOO. 4847-00. 4898-900_ 
Efficiency of labour. I. p_ 93_ 
Health: 

Birth and death rates. I. p_ 91; II. 4831-4_ 
Child weHare work, II. 4835-6. 
Hospitals. II. 4815-7. 4829_ 
Inspection of gardens. II. 4820-4_ 
Lady doctors. II. 4827-30_ 
Maternity benefit. I. p_ 92; II. 4837-9_ 
Medical facilities. I. p_ 91. 
Midwives or dais. II, 4826. 4829-30. 
Sanitary arrangements. I. p_ 91. 
Still births, II. 4842-<;_ 
Water supply, II, 484~]. 
Working and general conditions. I. p. 91. 

Hours. I. f- 92; 4870-4_ 
Housing, ,p. 91. 
Indian Planters' Medical Board. I. p_ 91; II. 4801-9_ 
Indian Tea Planters' Association. II. 4783-9. 
Land. provision of. I. p_ 92; II. 4880-1. 
anti-Malarial work. II. 4813-4. 
Recruitment. I. pp_ 90-1; II. 4791-7. 4861-2. 4886. 4871>-7_ 
Staff. I. p_ 91. 
Trade unions. II. 4863-7. 4901-10. 
Wages. I. pp_ 92. 93; II. 4798. 4832-8. 4911-9_ 
\Velfare. I, p. 92. . 

GROSE, lIIaIini Ranjan, M.A~ B.L ..... GROSE, logea C. etc_. representatives of. 
Indian Tea Planters' Association. I. pp. 90--3; II. 4783-4918. 

GOIIDURA, garden labourer. Debpara Tea Estate. I. p_ 323. 

GOVERNlIIENT, lIIamorandam, I. pp_ 3-35_ 
Administration, relations between Central and Local Governments. I. pp. 26-!1 
Apprentices Act. 1850, no use made of. I. p. 5. 
Children. employment 01. I. p. 18. 
Co-operative societies. I. p. 13. 
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GOVERNMENT. lIemorandum:--continuetl. 
Education, I. p. 13, 26. 
Factories and Mines Rules. I. p. 11. 
Factory legislation, attitude of workers. I. p. 27. 
Health : 

Board. of, I, 10. 
General conditions and birth and death rates. I. p. 8. 
Inspection, I, p. 10. 
Maternity benefits, I, p. 11. 
Medical facilities, I, p. 8. 
Sickness insurance, I. p. 11. 

Hours, I, pp. 16-18. 
Housing, I. p. 6-8. 
Indian States, I. p. 21. 
Industrial diseases, not prevalent, I, p. 11. 
Industrial disputes, I, pp. 24-6. 
Industrial unrest, I. pp. 19. 
Intelligence. I, p. 27. 
Legislative Council, I, p. 26. 
Recruitment: 

Act VI of 1901. correspondence with Government of India. re repeal of. or 
revision. I. pp. 5, 27-32. 

Contact with villages, I, p. 4. . 
Family life, I, p. 5. 
Imported labour: 

Characteristics. I, p. 3. 
Statistics, I. pp. 34. 

Methods, I, pp. 4-6. 
Origin of labour, I, p. 4. 
Seamen. I. p. S. 

Safety : 
Accidents, I, pp. 14, 15. 

PreyentioD. I. pp. 14-15. 
Fint-aid facilities, 1, p. 15. 
Mines. inspection. I. p. ] 5. 
Regulations, I, pp. 13, 15. 

Sanitary arrangements and water supply, I, pp. 8, 10. 
Staff organisation: 

Contractors as intermediaries. I. p. 6. 
Managing sta1l, I, p. 5. 
Relations between stafl and rank and file. I. p. 6. 
Subordinate supervising st~fI, I. p. 6. 

Trade combinations, I, pp. 23-4. 
Unemployment, not a problem. I •. p. S. 
Wages, I, pp. 19-23. 

Bonus or profit.sharing schemes. I. p. 23. 
Deductions, I. f.' 21. 
Indebtedness, ,pp. 22-3. 
Minimum, 1, p. 21. 

WeUare, I, 1. 12-13. 
Women. employment of. I, p. 18. 
Workman's Bteach of Contract Act. I. p. 26. 
Workmen's Compensation, I. pp. 15-16, 32--S. 

GUHA.10Y Govinda, ses GBOSE.logesC •• etc., representatives of Indian Tea Planters' 
Association, I, pp. 90-3; II, 4783-4918 . 

. GUPTA. B., us Stuart. A.Po; etc., representatives of the Surma Valley Branch of the 
Indian Tea Association. I, p. 35; II, :li7-697. 

HAIG, G. L., ... TRAVERS, W, L., C.I.E., O.B.E.; ItL.C., etc., representatives of 
Dooars Planterso Association, il. 4322-4782. 

HEALEY, Mr, L. A., Manager of Bundoo Tea Estate, 169-202. 
Advances to workers, 173-80. 
Banda estate, health conditions, 188. 201-2. 
Recruiting and repatriation, 169-71, 184, 188, 192-5, 189-00. 

xii 



INDEX. 

Health: , 
Dispensaries and hospitals maintained by local boards. Goot . .oj Assam, r. p. 8. 
Maternity benefits. International Labour Draft Conyention. unsuitable for India, 

and compulsory scheme impracticable. Govt.· .oj Assam. I. p. 11. . 
Mines : 

Birth and death rates. Goot. oj A ssa",. I. p. 8. 
Inspection of collieries. Goo' . .of Assam, I. p. 10. 
Rules. generally suitable. Goot. of Assam., I. p. 11. 

OiIfields : . 
Bathing places in married quarters. Assam Oil Co., I. p. 38. 
Birth and death rates. Goo'. of Assa •• I. p. 8; Assam Ojl Co. (MeAllisle,). 

II, 1348-S2. . 
no Company's work done in homes. Assam Oil Co., I. p. 37, 
Dais. employment of. Assam Oil Co .• I. p. 38. 
Hospital facilities. T ......... II. 957-S. 
Latrines. provision. Assam Oil Co .• I. p. 38. 
Medical and hospital facilities : 

Provided by Company. Assa'" Oil Co .• I. p. 38. 
Utilisation of. by women, Assam Oil Co .• I. p. 3S. 

Mortality rate, Assam Oil Co., I. p. 37. 
Pay during sickness. Assa ... Oil Co .. I. p. 38. (McAUister). II. 1354; Trench. 

II. 956. 
Sickness insurance. International Labour Convention. impracticability of com­

pulsory scheme. Govt . .oj Assam, ~. p. 11. 

Health, Tea Gard.". : 
Annual house-to-house medical inspection. FosleY. II. 3058-9. 
Attitude of managers and measures f'e. King. I. p. 49. 
Bathing and wa&hing facilities. Bemanah. I. p. 42; Milra. I. p. 48. 
Births and deaths : 

Rates. Goot. oj Assam. I, p. 8; Stuart, etc .• I. p. 33; Bezbaruah. I. p. 42. 
II. 1907-9; AssaM Bramh. buiian Tea Assn., I, p. 45; Mitra. I. p. 48; 
Indian Tea Asm .• I. p. 70; Indian Tea Planters' Assn., I. p. 91. II. 
4831-4; Mullan. I, p. 94; Met'cer, 11,83--6; Leonard. II, 1161; W;thers. 
11.1369: Copelantl. II. 1691-4 : haset'. II. 2724-5; T.avers. McCukJr.on. 
II. 46OJ-2. 4734-6; Watson. II. 4923-6. 

_ Comparison with provincial statistics. MiIYa. I. p. 48; Indian Tea AsS?, .• 
I. p. 71; Mulla ... I. p. 94. 

Regisb"ation. Be.ruah, I, p. 42. II, 1910; Mitra. I. p. 45. 
Registration of. and accuracy of records. Leonard. II. 1164-6. 
Statistics : 

Accuracy of. in gardens, W allier. II. 735--9. 
Compilation of. system. Mullan. I. p. 94. 
Unreliability of. Mullan. I. pp. 94-95; Wa/,..,.. II. 739-40. 

StiII·births : 
Entering of. under deaths. police regulation. Watson. Kermakar, II, 

4959-72. 
Methods of dealing with figures. MtltJJson. II. 1693; McCombio. II. 

2337-8; Fost ... II. 3043-.56: McCukJr.on. II. 4330-2; Cuha. 
etc .• II. 4842-5; KermaAat'. Watson, II. 4956-72. 

to be Considered. Laine. II, 3209. 
Separate registration, desirability. Murison. II. 3210-2. 

Blankets and milk supply. etc., to women and children. Slvarl, II. 476; Be6-
banuJh. II. 1915. . 

British doctors, districts too large. T"fW~rs, I. p. 89; 11.4593.4627. 
Central Medical service. considerations re. and question of compulsion. Stuart, 

Rayno •• II. 507-19. 
Child welfare work. J. Ghose. N. R. GAo ... II. 4835-6. 

see also Maternal and infant welfare work below. 
no Centres in Surma Valley, Stuart. II, 481. 
Milk. supply difficulty. Fosler. II. 3121-3. 

Children : 
Bonus for. Iftdi4n Tea Asm .• I, p. 72; Darjeeling Planters' Asm .• I. p. 84 ; 

Stuart, II, 475; Fosler, II, 3042; Gardim labourer, II, 4242-3. .. 
Feeding of. and milk supply. Withers. II. 1471. 1475; Fosler. II, 3064-5 

Travel'S. II. 4610-3; Watson. I1. 4930--S. 
Increase of wages to man with three non-working children and results, 

WilMrs. II. 1371>-80. 
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llealtb, Tea GsnIeDa~"...a. 
Clothing DOIjuli"ll Plaxltl .. ' As ..... I, p. 8S: Witms. n, 1466. 
ConditioJl9. Trtlf!ltrs. I, p. 89. 
Creche for children. Walsmt. Ket"mGRtJt'. II. 4972-5. 
Dais. su Midwives and d4is belotD. 
Deaths and death rates from various diseases in tea gardens and in province. 

1926, 1927 and 1926, Mi#4, I, pp. 46, 47. 
-Diet of labour force. Gool. of ASSaM, It p. 8: Be6bal"U4J.. I. p. 42: Itulia.,. Tea 

As.m .• I. p. 71.: Da'J'uling Planters' A$~ .• I,. p. 83; India" Tea Plante~$' 
A ...... I, p. 91, R4ms4Y. II. 422-11. 534-42, Wilms, II, 1467-7&: McCcmobUJ, 
II, 2313-7: McCuJclreOfJ, II, 4625. 

Adequacy of. Fosler. II. 3133-4. 
Caste questions connected with. l1Ulian Tea Assn .• It p. 76: Kilbu".,.. 

II, 2276-8. 
Provision for children at hospital. Ramsay, II, 543-5. 

Diseases. see UaGl tilk. 
Estimation of, by total sickness and total mortality figuRs, McCcmobUJ, II. 2334. 
European medical officer for group 01 gardens, with separate hospitals and 

garden doctors. Fraser, II. 2715-7. 
European medical officer. visits by, W4II.smt. li,4950-3. 
European nune and lady doctor. and beneficial results, Tinlri, II. 3144-5. 
Factories. conditions. Indian Tea Plunte,.s· Assn., I. p. 91. 
Gaubati hospital. Mufisox, II. 3375-7. 
General conditions. Gout. of Assam. I. p. 8; Darjeeli"IJ Pltmters' ASSfI .. I. p. 83 : 

ltaili." Tea PlMtlMs' A,,,Sft •• I .• p. 91. 
Hospitals : 

su tUsO Medical facilities below. 
Beds, F .. IM, II, 3022. 
Central, for group of gardens : 

Advantage of. FoslM, II, 2023, 3025-6, 3112. 
possible Advantage but difficulty of getting labourers to go to. 

McCuJciJeox. T'a!Jffs, II, 4566-77. 
Advisable but difficult. S'uarl. II. 487-98. 
not Advocated, J. Gil ... , II, 4815-7. 
Desirable in addition to garden hospitals. McCombie. II. 2359. 
for Gardens owned by ,!i1Ierent companies. possibility. Fosler. II. 3112. 
Labourers would not go to. N. R. GlJose, J. GlJose, II. 4829. 
possible Reluctance of labourers to go to. Cantlie. II. 2934-9. 

Possibility of overcoming. Foster. II. 3024-5. 
Surma Valley,S"""', R_y, II. 4~. 503-5. 

Controlled by gardens. feeding of patients. Ctmtlie. II. 2!'2l4. 
Diet of patients. FOSler. II. 3063. 
Milk supply. Trtl.VePs. II. 4623. 
Reluctance of labourers to go to. J. GIJos., II, 4817. 
Workers leave garden if urged to go to. WRlsOft. II. 4982. 

Improvement in, SttUlrl. II. 234: Walker, II, 700-1, 792-6: CaJltlie. II. 
2827-8: Fosler, II,3()66..8, 3&71, 3&74, 3132: TirlIJi, II. 31_. 

qualified Indian doctolS. need for increase. Travers. I, p. 89. 
Indian Planters' Medical Board, lUi4. T •• PIa.lMs' Asm., I. p. 91: II, 

4801-9. 
Indian Tea Association Medical Service. former suggestion of. RaMSay.n. 506. 
Infant mortality rate, ltulia. Tea .It ..... I. p. 70; WilAn-s. II. 1369; Frtl5n. 

II. 2725: W"'ox. II. 4936. 
Inspection of tea gardens, S" "'III lilk. 
Lady doctors: 

no Confidence in. by labourers. but gradual improvement possible. J. Gltose. 
N. R. Gil ... , II, 4827-30. . 

Desirable if of right type, F .. IM, II, 3099-100. 
may be Possible in future. but certain difficulties. Travers, McCulcAe~. 

II, 4633-$. 
• Scope for, McCo",bie, II. 2448. 
Legislation not desirable at present. Irulitnt TH ASS7I.. I, P. 72. 
Low.lyiog and high·1yiog gardens. comparison. RafR$.Y. II. 439-46. 
Maternal and iDiant mortality statistics handed in, S ..... " II, 482-3. 

,.;. 
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Beallh, Tea GardBDI~.",d. 
Maternal and infant wetfare work, 1ndip Tea .Assw •• I. -po 72; DlJrj~'ling 

Pla."te"s' Assa.. I. p. 84; T'twBrs, I, p. 88; Fosler, II. 3031. 3057; £"ift8, 
It. 3238-42: Mt:C..w.. .... II. 457~1: Wats .... II. 492~5. , 

Development would be welcomed by managers, if on proper lines. Murison, 
II. 3364-5. 3370. 

Legislation far amelioration of conditions of women needed, BezbaJ'lUlh. I, 
p.42. 

Maternity benefit. Gov •. 0' Assam. I. pp. 11-12: Belba"""'. I. p. 42. II. 1899-901 : 
India" Tea ASS1I., I. pp. 71-2; T"aVtWs. I. p. 88; l,.dian Tea Plante,s' Assn., 
I. p. 92: N. R. Goo ... II. 4837-9: M",.... II. 81-2: Wolker. II. 699. 
792-5: K4vdir .... II. 1601)..1: McKercher. Kilbum. II. 2075-8: Fosler. 
II. 3031-8: Wats .... II. 4927-8. 

Cash allowance and light work. Tf'avef's. McCllkheon, II. 4510-1-
Compulsory, question of. Laint!. II, 3382-8. 
Extra leave and pay in special cases, Foster, n. 3031-5. 
Nature of. and legislation Dot considered necessary, Ramsay. Stuart, II, 

461-7. 
Pregnant women, capacity for work. Foster. n. 3035-7. 
Resolution of Indian Tea Association. Assam Branch, recommending 

three months as minimum. McKercher, Roffey. II, 2076-7. 
of Set standard as definite condition in terms of employment, question as to 

practicability and desirability of compu1sion.S ....... Gvj>1a. II. 521)..33. 
Maternity home. provision of. and extent of use, McKeYche", McCombie. II. 

2448. -
Medical facilities, Gout. of Assam, I. p. 8: BeMJaP'Uah, I, pp. 40, 42, II. 1902; 

MitJ'a. I. p. 48; Indian Tea Assn., I. p. 71; Dtu'jeeling Plante"s' Assn., 
I, p. 83; TJ'aue1's, I. p. 88. II, 4682; Indian Tea Plante"s' Assn .• I. p. 91 ; 
M"Uf'. II. 88-9; Glmien labou"ers. II. 323; Leotuml. II. 1167-9. 

Circle system of division of districts. Doors. TJ'IWMS. I. p. 89; M cCtdt:neOt&. 
11. 4329. 

Expenditure on, McKe"eAn, II. 2398: T"aueYs. II. 4697-8. 
Medicine received if ill but no pay. Women garden labourers. II. 4240-1. 
Sick allowances, Travers. I. p. 88, II, 4512-3; MeJ'uJ'. II. 55; PAul 

Biasa'. II. 105; FJ'GSeJ'. II, 2668. 3061; McCutcheon, II. 4607-8. 
None during conval~nce known of. Fosln. II. 3128-31. 
non-Receipt of. Garden labourers, II. 1985. 4262, p. 323. 

Sick attendants. system. Trave"s, I, p. 88. II. 4609-10; Foster. II. 3061. 
3129. 

gradual Staffing of gardens with qualliied men with L.M.F. degree or 
equivalent. /tasch. II. 3952. 

Sub·assistant surgeons. qualifications. Fosln. II, 3027-30. 
Superior to those in villages. Cantlie. II. 3012. 
Superstition. difficulties owing to. T"awn. I. p. 89. 
Utilisation of. extent. Indian Tea Assn .• I, p. 71; Darjeeling Plante"s' 

AsS1l., I. p. 84; Indian Tea PlanJers' Assn.. I. p. 91; Khudiran. II. 
1602...3. 

Medical inspection of lines. Watson, II. 4954. 
Midwives and dais: : 

Caste difficulties in -connection with employment of. M cC ombie, n. 2343. 
System of dais. and functions. etc .• Fosk", II. 3031. 3039. 
Trained: 

Confidence in. would increase gradually, N. R. Ghose, II. 4829-30. 
Difficulty of obtaining, not desirable, McCutcheon, T~afJe"s. II. 4603-6. 
Effort made to encourage but slow progress. Indian TeaAsstl .• lI. p. 71. 
would be Employed if available. N. R. GJwse. II. 4826. 

Training of. Indian Tea AsS1l .• I. p. 71; McComlM. II. 2341-2; Foskr. 
II. 3038-41: Tir'hi. II. 3145: Mum .... II. 3367-8: Guha. II. 4825" 

Training experiment but difficulty in connection with. McK~rclteJ'. n. 2448. 
Training of one, and scheme to be extended if successful. Stua"t. Rayne". 

II. 466-74. 
Physique. high standard of. Indian T~a Asm .• I. p. 71. 
Population cd tea gardens. 1921. Mitra. I. p. 45. . 
Population. increase. comparison between tea gardens and province as a whole, 

McCombi.. II. 2339-40. 
Public health medical officers. scope for. Fosler. II, 3101~. 
Recruits. medical ~ation, S~ • .,..., Reora.itmeat. 
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l'lIdebledn ... ollea garden Iabomen:-«mlintted. 
Advances :-cmtli,.ued. 

from Gardens :---ecmtinve4. 
Free of interest. system, and further particulars to be supplied. Stll4rl. 

Rayner. II. 597-602. 
Freedom of movement not restricted by, Walker, II. 712. 
Leaving of garden Dot possible until repayment made. Cantlie. II. 2982. 
for Marriage. A biram, II, 4272-4, 4285. 
Pool system. Wi''''''" II. 1456-61. 
Recoveries. Healey, 176-80. 
for Seeds, without interest. Bonamali, 166-7. 
Signing of agreement with thumb mark, PAul BitJSai, 107. 
System of, Govt. of A.sstJm. I, p. 22-3; brdiafll, Yeti Ass"., I, p. 75; 

Darjuli-c P14n1ers' Assn .• I. p. 85; Travers,l, p. 88: II. 4749-51 ; 
India" Tea Planters' Assn., I, pp. 92, 93; Healey, II, p. 174-80; 
Silam KamGf', II, 978. 995-7; Khudiran, II. 1589; BubaNIQII. 
II. 1843-52. 1918-9; Watson. II. 5003-5. 

from Sardar: 
Sw.man. II. 4298-301. 

. but Refused if work not regular, Garden lalxn.rers. II. 4258. 
by Sardars. etc .• system. Travers II, 4674-6. 
of Seed, from bania. Bonamali. 167. 
from Missionary. Sineh. II. 874-7. 

Extent of. Darjeeling.Plankf's· Assn., I, p. 85; India. Tefl Plank,s' ASS1l., I, 
p. 93; II. lOS. 158. 2553-5. p. ISO; T,avu •• II. 4747-8. 

Mortgaging of crop to ba1lias, Btntamali. 163-5. 
to Shopkeepers and coolies. SlIa". KanulJ". II. 971. 982. 
to Shops and charge of interest. KlludiJ"a1l. II. 1590-2. 

Indian States. dillerence in law or administration in. question of little importance. 
Gout. of A ssa.... I. p. 27. 

IndiaD Tea ilssociation : 
Assam Branch: 

Beneficial to industry. Goot. of Assam. I, p. 23. 
Effect on conditions of workers. question of, Goot. of Assam, y, p. 23. 
Evidence on behalf of. see McKERCHER. W. Go; KILBURR, 1 ••• i 

BICHOLLS, R.I.; ROFFEY, E. 8., and McCODIE, Dr., II. 2025-24SI. 
Formation. date, I. p. 45. McKercher. II. 2039. 
Meetings and nature of business conducted at. McKeJ"clteF. Roffey. II. 

2038-4S. 
Membership. acreage represented by. I. p. 45. RQffey.lI. 2034-5; McKffcAer. 

II. 2039. 
Membership of Tea Districts Labour Association possible "ithout member· 

ship of. Roffey. II. 2036-7. 
Memorandum. I. p. 45. 
Objects of, and organization. McKerclter. II. 2039-40. 

no Connection with Tea Districts Labour Association and membership of one 
and not the other possible. McKeJ"c/an-, II. 2090-2; JftScJ.. II. 3687-90. 

Constitution. objects. method of working. etc .• In.sc4, 11.3672-91. C"flwjord. 
Gardens not represented on. and application for membership possible. /JI$(:/I. II. 

3902-3. 
Memorandum. I, p. 62--81. 

Agreed with. by Surma Valley Branch. I. p. 35~ 
Objects. Inse4. II. 3790-1. 
Propaganda by. no objection -to. King. II. 3640. 
R.presentativ.s . .. e DISCH, I~ II.L.C~ and CRAWFORD, T. C~ II. 3672-4024. 
Surma Valley branch : 

Beneficial to industry. Goo'; of AssaM. I. p. 23. 
Effect on conditions of workers, question of. Gotrt. of Assa ... , 1. pp. 23--4. 
Meetings, frequency of. and subjects discussed. Sluarl, II, 226-3. 696-7. 
Membership. SltlaJ"t. I, p. 35; 11.217-9. 
Memorandum I. p. 85. 
Relations with Calcutta and London. Shlnrl. II. 224-7. 
R.presentativ ....... STUART, A. F~ RAY!IEB, 6. E., • .L.a., 6UPTA, B~ 

and RAMSAY, Dr. 6. C., O.B.R., t. p. 35. II. 217-697. 
Survry of labour problem by, question of. Ittse.A. Cro.fortl.lI. 3192-801. 
Woman official, question of, IttSt", 11,2935-7. 
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IDdiaD Tea PIaDIen' AIIociatiOll : 
Area covered by. membemrip. etc .• J. C. Glw,.,. II. 4783-6. 
Memorandum. I. pp. 90--3. 
Object of. and method of working. J. C. Glw ... II. 4787~. 
Representatives .... GHOBE, log .. C~ GHOSE, lfaliDi Balli ..... ILA., DoL., and 

GtJlIA, loy Go'riDda, n. 4783-4918. 

lndllltrial Disputes : 
Dhubri match factory. strike. 1928. GOIOI. of Ass .... I. p. 25. 
Oilfields, strikes. Goot. of Assam. I. p. 25; McAllister, II. 1355-7. 1364. 
Railway strikes. Goot. of AssG .... I. p. 25. 
Tea industry : 

1921. Goo'. of Assam, Y. p. 19; Darjeeling PlanJers' Assn., I. p. 86; Healey. 
CNIli,"" •• II. 189-90. 196-200; McKerc/oeJo. II. 2272-5. 

Binding over of coolies after. case of Mess tea estate strike. May. 1929. 
LaiNe. II. 33]3-6. 

no Conciliation machinery. Indian Tea A$$1l .• I. p. 76; TIwmas, I, p. 96. 
District Magistrate's functions. McKIJFc/tn. ll,2293--7. 
Freedom from, as a whole. bulu". Tea ..4UJ1., I. p. 76. 
no Lock-out known. Tionlas. I. p. 95. 
Mass exodus of labouren owing to dislike of Assam or conditions. Gout. of 

Ass41ll. I. p. 24. 
Method of dealing with. TIumtas. I. p. 96; Walk •• II. 748. 
Police ca..lled in if necessary, R4YJ1er. II. 656. 
Settlement: 

Ease of. in most cases, Walker, II, 743. 
through Intervention of local officers. Govt. oj Ass.",. I. p. 2S; T.u.u. 

I. p. 96; Walk •. II. 741~. 
Strikes : 

Causes, Gool. of A ssa",. I, p. 24; TIwmas. I. p. 96. 
to Enforce better terms, Gool. of Ass"",. 1. pp. 24-5. 
Extent of. Goot. of Ass"",. I. p. 24. 
Infrequent on the Whole, TJu:muu. I. p. 95. 
as Result of political propaganda. IJtdi41c Te" ASS1t., I. p. 76; 

McKeFclle,.. II. 2272-5. 
_ Trades Disputes Act machinery. possible need for. in future, GovI. 0/ Ass" .... 

I. p. 25; L.i .... II. 3319-22. 

lndllltriall...wation : 
Oil .. t..bliiliments. no ~cular objection to Me AUis",. II. 1319. 
Tea gardens. application approved if beneficial to men, Walke,.. II. 827. 

lDdutrial matter., relations between Central and Local Governments. Gout. of Ass~u •• 
I. pp. 26-7. 

USCR, 1~ K.L.C~ and CBA WFORD, T. C .. representatives of the Indian Tea 
Association. Calcutta: I. p. 62-81. II. 36724024. 

" Absconding ". II. 4023-4. 
Absenteeism, I. p. 68, II, 3758-62. 
Assam Labour Board. I. pp. 66. 67. II. 3739-41. 
Board of Control of labour conditions and recruitment. II. 4004a-11. 
Board of Health and Welfare. II, 3713-5. 
Children. employment of. II. 3800. 4-000. 
Civil agreements. II. 3716-8. 
Contractors. I. p. 69. 
"Coolies ". II. 3926-30. 
Education. II. 3721-6. 3916-25. 
Efficiency of workers. I. p. 76. 
Health. I. pp. 7(}"2. 76. 
Hours. I. p. 73. 
Housing. I. pp. 69-70. II. 3818-27. ~3. 
Income tax, II. 3909-15. 
Indian Tea Association. II. 3672-91. 37_1. 3902-3. 3935-7. 
Industrial disputes. I. p. 76. 
Land. I. pp. 71. 75. 
Leave. I, p. 76. 
Malaria. II. 4015-22. 
Managen. remuneration. II. 3692-4. 
Mixing with people outside gardens. II. 3994-6 
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DISCH, I., II.L.a., and CRA WPORD. !r. O.,-<",,"n ... 4. 
Public Health Department. II. 4017. 
Recruitment. I. pp. 62-l1. 77-81; II. 3701Hl. 3727, 3732-7. 3742-l1. 3789. 

3806-17,3830-1,3884-8,3893-4.3931-4.3967_77. 
Future. proposals. I. p. 67-8; II. 3729, 3749-57. 3771-2, 3802-S, 3338-82. 

3953-81. 
Repatriation • .II. 3708-12. 

Safety, I, p. 72. 
Stall : 

Managing. I, p. 6S. 
Relations with rank and file. I. p. 69. 
Subordinate supervising, I. pp. 6S-9; II, 3952. 

Standard of living, II. 3975. 
Trade combination, I, p. 76; II, 3832-7. 
Wages, I. pp. 74-5, 76; II. 3731, 3762, 3764, 3766-70, 3383-83,3869-91,3904. 

3940-7. 3960-8. 3997-4004. 
Bonus, I, p. 76; II, 3716-8, 3787-8. 

WeHare, I.p. 72; 11,3696-704, 3895-9. 3901Hl. 3937-9. 
Women. employment. I, pp. 73-4. 
Workmen's Breach of Contract Act. I. p. 76. 
Workmen's compensation, I. pp. 72-3. 

lnJpectiOD 01 Paclori ... inlpeelon : 
Difficulty of obtaining. Laine. II, 3257--8. 
Qualifications required, Laine, II, 3259--60. 

IDIpection 01 !rea lard..,.: Goo,. oj .Assam, I, p. 10:. Indian T.,. .Assn. I. p. 71 ; 
T,afJ~fS I, p. 89. 

Board of Health and Welfare would be of assistance, Cantlie, II. 2831-5. 
Board of Health and Welfare representative with Deputy Commissioner mi&ht 

be advantageous, Cantlie. 2861-3. 
by Civil surgeon. Itulian Tea Planters' Asm .• I. p. 91-. (J. Ghou). II, 4820; Laine, 

II,3261-2. 
in Company with manager generally. Centllie, II, 2855. 
Complaints by coolies. possibility of. Cantlie, II. 2851Hl0. 
by Deputy Commissioner. etc .• Wallin. II, 732-4, 828-31. 

. Deputy Commissioner unable to undertake more than at present. Cantlie, II, 
3009-10. 

by Director of Public Health. Muris01t. II. 3372-4. 
by District Health Officer. when invited. or if not objected to. N. R. Ghou, 

Guha. II. 4821-4. . 
Factories. Civil surgeon and Deputy Commissioner the official inspectors. 

Murison, II, 3371. 
Frequency of. Cantlill, II, 2889-91. 
Improvements through. in spite of absence of legal power. Laine, II, 3185. 

3219-24,3300. 
Magistrate's position owing to dual capacity. Laine. II. 3400. 
by Police superintendent. Wal.kw. II. 733-4, 821-4; Ct&1.11u. II, 2824. 3011. 
by Public health officer desirable. McCombie, II, 2360-8. 
Recommendations: 

Legal power to enforce. further consideration desirable before introduction 
of. Lain~. II, 3185-7. 

DO Power to enforce beyond stopping of recruiting, Cantlie, II, 2892-7 ; 
La ..... II, 3178-82. 

Special inspectors. may become necessary. Laine, II. 3399-40]. 
System of, McCombi, II. 2361-8; Cantlie. II. 2822-8. 2961-8: Lai .... II, 3185. 
System, and change not necessary. Kilburn, McKerclrer. II, 2291-2. 2295. 
Unsatisfactory gardens, inadequacy of powers N. CtI1IUit. II. 2827-30. 

IDlelIigenos: 
Source of. Govt. 01 A SSG., I. p. 27. 
Special investigations. dates of. Govt. oj Assam, I. p. 27. 

RWARI. Baradighi Tea Estate. II. 4173-209. 

lALAON, tea garden labourer. II. p. 284. 

lorhat Tea ComplDl'. repatriation. cases of. CanUi4. II, 2847. 

KADAIIIONI, woman cooliS' Boloma tea estate, II, 1927-52. 

XlI: 



. INDEX. 

Kale "Pr, su .,,.de,. Diseases. 

KASBIA RAil, coolie. Bandu Tea Gardens. 203-16. 

KATAUB, Moabund Tea Estate. II. 1019-44. 

BERMAKAB, Dr. 111 •• L.lII.F., se. WATSON, 1. 1. C., and KERlIIAB:AR, Dr. 111., 
L.lII.F., II. 4920-5076. 

XHUDIRAN, Coolie. Cinnamara Tea Gardens: II. 1575-1615. 
Hours. II. 1581--6. 1611. . 
Indebtedness. II, 1590--2. 
Maternity benefit. II. 160t>-1. 
Medical facilities. II. 1602-3. 
StU'dar. experience. II. 1604-6. 
Wages. II. 1579--69. 

Bonus. II. 1593-7. 1612-3. 

KILBURN, I. 111., Assam Branch. Indian rea Association .... lIIcKERCHElI, W. G. 
etc .• II. 2025-2461. 

KING. F. C., I.e.&., Chairman of Assam Labour Board. I. pp. 49--62; II. 3422-3671. 
Assam Labour Board: I. pp. 54-5; II. 3431-9. 3441-3. 3446. 3485. 3503-5. 

3525.3549-51.3553. 3607-14. 3621. 3622-7. 
Board of Health and WeUare. II. 3550. 3657. 
Health. I. p. 49. 
Labour Department. I. p. 59; II. 3667. 
Land. tenure. II, 3661-3. 
Margerita coal mines. I. pp. 61-2. 
Recruitment, coal mines. I, pp. 61-2. 
Recruitment. tea industry : 

Accredited agents. I. pp. 59. 60; II. 3466-9. 3595--601. 
Act VI. defects. I. p. 55; II. 3499-500. 
A rkati system, I. p. S2; II, 3558&. 
Causes of emigration. I, p. 49; II. 3633-4. 
Contact with villages. I. p. 50. 
Cess. I. p. 54. 
Comparison with Ceylon and Malay systems. I, pp. 56-7; 11,3506-11,3632. 
Control. I. pp. 51-2. 59--61; II. 3603-5. 3667-71. 
Defects of system, I, pp. 55-9. 
Difficulties. causes, II, 3617. 3654. 
Disturbance to family life. I, p. 51. 
Expenditure and cost. I. pp. 49. 56.57. 61; 1I. 3499. 3580--600. 3606. 
Forwarding agencies. I, p. 54. 
Journey. I, p. 54. 
Free. advocated. II. 3556-7. 3565--9. 3615--6. 
General conditions of workers, I. p. 49. 
Immigration Fund. I. p. 59; II. 3474-7. 3602. 
from Indian States. I. p. 52. 
Legislative provisions. I. p. 52. 
Local agents. I. pp. 52-4; II. 34~. 
Medical inspection and treatment and clothing outfits. I. p. 54; II. 3542. 

3618-20. 
Monopoly of Tea Disbicts Labour"Association. I. pp. 55. 58; II. 3501-2. 

3509-24. 
Opposition by money-lenders. etc., II. 3559-61. 
Origin of labour. I. pp. 49-50. 
Permanent labour force. I. p. 50. 
Public employment agencies. I. p. 51; II. 3490-3. 3525-33. 3641. 
Recruiters. abolition not possible at present. II. 3635--8. 
Registration of emigrants. I. pp. 59-60; II. 3477-84.3530. 3557. 3667-9. 
Sa."" .. system. I. pp. 50-3. 56. 59; II. 3453--65. 3543. 3562-4. 3569-75. 

3643-51. 
Short term. I. p. 50; II. 3451-2. 
Supply of labour in recruiting districts. 11. 3629. 3652-3. 
Women and minors. I. p. ; II. 3534-41. 

Repatriation. I. p. 54; n. 3470-3. 3666. 
Roads. II. 3660. 
Wages. I. p. 57; II. 3546-3. 3654--6. 361<8-9. 
Welfase. I. p. 49. 
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INDEX. 

BJlI.ODHAR, garden labourer. Melong: II. 2539-55. 
Beating. II. 2543-5. 
Earnings. II. 2546. 
Indebtedn .... II. 2553-5. 
no Land. II. 2549. 
no Savings. II. 2550. 

KUNDA, new recruit. Mariani Tea Estate, II. 2800·2. 

KUNDIIAN DOME, garden labourer. Meleng: iI. 2527-38. 
Sarda" commission, II, 2530. 
Work, getting of men to. and beating of, II. 2530-8. 

Labae Medical practice, Ramsay. II. 499-505. 

Labae Tea Garden : 
Conditions on, McWha, II. p. ]6. 
anti~Ma1aria1 wo~k and results. Ramsay, II, 117, 434-8. 

Labour CommiuioDer : 
Appointment advocated, and functions, Chalmers. II, 2463. 2478, 2482. 
Deputy. as Inspector of Labour, advocated. Chalmers, II. 2463. 

Labour Departmenl, scheme for. King. I. p. 59; II. 3667. 

Labour; Royal COmmiuiOD on : 
Attitude of tea garden labouren to, Walht" II, 761-2. 
Information to coolies. question of. and Dot considered desirable, McKeJ'che" 

II. 2414-8. 
no Information given to coolies re. but interviewing of workers not objected to. 

Witlre,.. II. 1567-74. 

Labour legislation. see IndllllriallegiJlation. 

Labour olII_ Government, non-employment. Govt. oj Ass .... I. p. 27. 

LAIl'fE. A. I., C.I.E .• Le.s., Officer on Special duty with the Government of Assam : 
II. p. 3175-3421. 

Assam Labour Enquiry of 1921-22. II. 3225-32. 
Board of Health and welfare. II. 3188. 3204. 
Chowkidari, panchayat and union board systems, II, 3268-9. 
Civil agreements, II. 3288. 
District Health officers. II, 3263-6. 
Drinking on tea gardens~ II. 3412-7. 
Education. II. 3197-203. 3249-8. 3248. 3253-4. 3270-7. 3301-9. 3379-81. 

3404-5. 
Experience of, II, 3176. 
Health : 

Maternity benefits. II, 3382~. 
Still births. II. 3209. 

Industrial disputes. n. 3313-6. 3319-22. 
Inspection of tea gardens and factories. II, 3178-87, 3219-24, 3259--62, 3300. 

3399-401. '. 
Orphans. II. 3391-2. 
Recruitment. II. 3201h'!. 3213-a. 3280-1. 3286-91. 3324. 3389-90. 3388. 3406-8. 

Repatriation at end of three years, II, 3191-4. 
Roads. II. 3323-6. 
Tenancy law. II. 3418. 
Trades Unions, II, 3323. 
Wages. II. 3279. 3282-5. 3292-9. 8393-8. 3419-21. 

Bonus. II. 3195-6. 
Welfare work. 3233-42. 
Workmen's Compensation Act, II. 3409-11. 

Land: . 
Area under tea, Withers, II, 1369. 
Area settled with ex·tea garden coolies. Assam Bran,h, IndiaN Tea AssonaliOJt. 

I. p. 45. 
Cultivation of, by Oil wells coolies. Trend. II. 920. 
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INDEX. 

Land :--<OfIIin""'. 
Leaving of garden to cultivate land rented from Government, Copeland,_ II. 

1755-60. 
for Tea gardens: 

Holding of. on lease and condition rl roads. Travef's. II,4709-15. 
Tenure. Roffey, ll. 2257-8. 

Tenancy law, position, Laine, II. 3418. 

Land, provision of, for tea guden labourers : 
Stua"t. etc .• I, p. 35; Bezbaf'Uah, I, pp. 41-2; India,. Tea Assn., I.pp. 71. 75: 

T"avef's. 1. p. 88, II. 4699; Indian Tea Plank"s' AsSft., I, p. 92. II, 4878-81 ; 
Mercer. II. 8-10; Garden labotuers. II, 103, 1634-5, 1936. p. 160; McWha. 
II. p. 16; Sha.., K."",r. II. 968-70; Sa."".. II. 1206-7; Withers. II, 
1454-5: Oliver, II. 2594-7: McCutcheon, II. 4624. 

Acreage of Kltelland. and number of tenants. u01I4rd. II, 1171. 
Additional land required for.]. Ghose. GUM, II. 4880. 
Advantage to labourers, Stua"t, II, 316-8. 
Advantageous if properly controlled. Watson, II. 5074. 
Allocation. principle of, Stuart, Rayner, II. 312-5. 555--9; Withers, II. 1374: 
• N. R. Ghose. II, 4881. 
Area of. and number of tenants. and insufficiency. WitM,.S. II. pp. 1372-3. 
Cultivated land not usually provided to new labourers. StUllrl, Gupta, II, 323-4, 

399. . 
Distribution direct, Dot through saraa"s. Watson, II, 5002. 
Eviction. right to standing crop. Rayne,., SIf44,.t, II. 561-9; Walke", II. 802, 808. 
Extent of, Gupta, Stuart, II. 398. 
Extent and system. n'ave"s, II. 4481:..5. 
Fixity of tenure. question of advantage. King. II. 3661-3. 
some Labourers without land. Singh. II. 867-70. 
Licence system. Watscm. II, 4989, 5002. 
the More work done on, the less work in garden, McKercher, II, 2248-53; 

Kilburn. 2255--6. 
Non-provision to new comers, Copeland. II, 1724-5. 
Dot Desired by all labourers. Watson, II. 4991-2. 
Position of man with land to cultivate. comparison with that of man without, 

Copelaml. II. 1726. 1746-54. 
Practice "e. F"asef'. II, 2698-700. 
Purchase from bust.s under special rules. Travers. II. 4700-1. 
non-Receipt of. Garden labourers, II. 2501. 2521, 2549. pp. 322, 323. 
Rent charged. S'uar~. II. 400-1. 
Security of tenure. extent of. Roffey. McKercher, II. 2259-71. 
Size of holdings. Copeland. II, 1748. . 
Statistics'of amount held and rent. Assam Brand, Indian Tea Association, I. 

p.45. 
Tenancy of. Walker, II, 802-11; Travers, II. 4702-8. 
no Time for cultivation, no leave allowed. Kadamoni. II. 1936-8. 
Time taken in cultivating and harvesting. seUQrt. II, 694-5. 

Leave: 
Annual. no regular sYStem. Goo'. of Assam. Y, p. 23. 
Long leave to enable labourers to go to homes at short intervals not possible, 

Govl. of A ssam. I. p. 23. 
OiUields, Assam Oil Co .• I. pp. 39-40, (McAllister), II. 1304-6. 
Tea gardens. system. Bexbaf'uah. I. p. 40: Indian Tea AsSfl., I, p. 76: (Crawford). 

II, 3973; Darjeeling Plan~rs' Asm .• I. p. 85; ltJdian Tea Planters' Assn .• 
I. p. 93; Stuart. II. 660; Watson, II. 4993-6. 

Legislative condition .. knowledge of. by garden labourers, Wal~ .. , 11.758-64. 

Legialative Councll: 
Interest in labour questions. extent of, Govl. of Assam. I. p. 26. 
Representation of Labour: 

Direct representation by election. proposal made. Govl. of Assam. I, p. 26. 
Reservation of seat for. but difficulty of adequate representation. Goot. oj 

Assam. I. p. 26. 
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INDEX. 

LEONARD, 1. B., Manager of Moabund Tea Estate: II. 1045-1171. 
Education, II. 1156-60. 
Health : 

Births and deaths. II. 1161. 1164-6. 
Hospital facilities. II. 1167-9. 

Houn. II. 1153. 
K/g'land. II. 1171. 
Labour conclitions. statistics. etc .• II. 1050-6. 1079-92. 1153-4. 
Recruiting. II. 1096-101. 1108-9. 
Repatriation. II. 1059-90. 1085-95. 1102-7. 
Sa,dM system. II. 1059-78. 
Wages. II. 1141-52. 

Bonus system. II. 1110-40. 1155. 

LePlOlY. see undiJ, DiJeuel. 

McALld8TER, P., General Manager. Assam Oil Company. Limited. Digboi: II. 
1248-1366. 

Education. I. pp. 36. 38-9; II. 1226-7. 1363. 
Factories. Act. II. 1315-7. 1341. 
Fair Wages Clause. I. p. 40. 
Health: 

Birth and death rates. I. p. 37; II. 1348-52. 
Diseases. I. p. 38. 
General conditions. I, p. 87. 
Medical and hospital facilities. I, p. 38. 
Pay during sickness. I. p. 38; II. 1354. 

Hours. I. p. 39; II. 1300. 
Housing. I. pp. 36. 37; II. 1265. 1281-3. 1295-9. 1321-6. 1366. 
Industrial disputes. II. 1355-7. 1364. 
Labour legislation. II. 1319. 
Labour Superintendents. I. p. 38; II. 1268-95. 1353. 
Leave. I. pp. 39-40; II. 1304-6. 
PeIlBions. DO scheme of. II, 1301-8. 
Provident Fund. I. p. 39; II. 1285-6. 1309 . 

. Recruiting. particulars r~, and nature of labour force. I. p. 36, II, 124~, 
127(}-1. 1297-9. 131(}-4. 1328-47. 

Sanitary arrangements and water supply. I. pp. 36. 38. 
Stall: 

Engagement of senior and subordinate. I, p. 37. 
Relations with rank and file. I. p. 37. 

Timekeeping. I, p. 37. 
Trade union, II. 1358. 1365. 
Wages. I. pp. 37. 39-40; II. 1302-3. 1327. 
Welfare. I. p. 38. 
Workmen's Compensation Act. I, p. 39; II, 1319-20. 1359-62. 

McCOMBIE, Dr., Assam Branch. Indian Tea Association, se. McBERCR'BR, W. G., 
etc .• II. 2025-2461. 

McCUTCHEON, Dr. O.,III.B., se. TRAVERS, W. L., C.I.E., O.B.E.,III.L.C., etc .• repre· 
sentatives of the Dooars Planters' Association, II. 4322--4782. 

MACKAY, Lieut.-Colonel D. I., see CRAWFORD, '1'. C .. etc., representatives of the 
Tea Districts Labour Association, II, .4025-4166. 

IIIcKERCHER, W. G.: KILBURIf, 1. 111.: mCHOLL&, E. I.: ROI'FEY, E. S., and 
McCOMBIE, Dz •• representing Assam Branch of Indian Tea Association.. II. 
2025-2461. 

Absenteeism. II. 2168. 2169. 2241-3. 
Assam Labour Board. II. 2142. 
Assam Railway and Trading Company, recruitment, II. 2108. 
Children. employment, ll, 2234-6. 2444-7. 
Cholera. II. 2344-5. 
Civil agreements. II. 2216-20. 
Cost of living. II. 2221-3. 2279. 
Education. II. 2149. 2165. 2168. 2225-8. 2229. 2447. 
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INDEX. 

JIIcXercher, W •. G. : KilbmD,l. JII. : Nicl!ollB, E.l. : J!oJ!e.J, E. S., and JIIcCombie, 
Dr. :--eowtiflwed. . 
Health : 

Births and deaths and increase in population, II. 2337-40. 
Diet. II. 2276-8. 2313-7. 
Estimation of. II. 2334. 
Inspection of gardens, II, 2360--8. 
Maternity benefit. II. 2075-8. 
Maternity home. II, 2448. 
Medical examination of new recruits, II. 2353--4. 
Medical and hospital facilities. II. 235S-9. 2398. 2448. 
Nlid~ves. 11.2341-3. 
Throat and lung diseases through inhalation of tea dust. II. 2371-5. 

Health. welfare and standard of living. machinery for dealing with. II, 2186-7. 
Hookworm. II. 2350-2. 
Housing. II. 2310-12. 
Indian Tea Association. Assam Branch. II. 2034-46. 2090-2. 
Industrial disputes and complaints against managers. II, 2293-8. 
Inspection of gardens, II. 2291-2, 2295. 
Kala azar. II. 2370. 
Labour Commission. II. 2414--8. 
Land, provision and cultivation of, by workers. II. 2248-71. 
Malaria. II. 2346-9. 2394. 
Managers: 

Assistant. Indians. II. 2388-9. 
Remuneration, II, 2214-5. 

Opium consumption. II, 2376--87. 
Recruiting. II. 2027--33. 2061. 2068-74. 2080-8. 2097-9. 2109-12. 2117-29. 

2156-62. 2180-4. 2198-204. 2390-3. 2407-13. 2436a--94 (p. 151). 2441<>-43 
(p. 1521. 245~. 

Leaving of garden and .freedom of movement. II. 2020. 2138-9. 2141. 
2454-5. 

Migration of labour. II. 2100-7. 2131-7. 2189-94. 
Repatriation. II. 2066. 2089. 211lH!. 

Roads. II. 2143-8. 
Staff, relations with workers. II, 2405-6. 
Sanitary arrangements and water supply, II, 2327-33. 
Standard of living. II. 2163-4. 2168-79. 
Strike. 1921. 11.2272-5. 
Trade UniODS. II. 2289--309. 2399-404. 
Wages: II. 2140. 2150-7. 2168-73. 2231, 2237-46. 2279, 2281-8, 2395-7. 

2419-43. 2432o-5a (p. 151). 2441-2. 
Bonus. II. 2047-80. 2411--3. 
Rice. sale. to workers. II. 2429a-3la. p. 151. 

Welfare. II. 2165. 2205-13. 2280. 2457. 

McWBA, 1. W. a.. Superintendent of Labac Division of Tarapore Tea Company. 
statement re conditions on Labac Garden. I. p. 16. 

MagistraCy. attitude of. in cases between planters and workers. Bemanur.A. II. 
1880-2. 

Ma.laria. see tftuler Diaeuee. 
lfaDagera : 

Assistant. Indians. McKnclter. II, 2388-9. 
Complaints by Iabouren against: 

Di1lerence between valleys. possible reason, wahu-r. II, 779-81; Cd1ltlie. 
II. 2991. 

Facilities. Witlrers. II. 1532. 
of Use of force. last seven years, and all found to be untrue. Roffe". II. 2298. 

Magisterial powers, extent of. WitAe-rs. II. 1499-510. 
Remuneration system. Copeland, II. 1761-4; McKncller. KilbtwJc. II. 2214--5; 

11I.Sch. C-rtUl1jord, II. 3692-4. 
Selection. G<nII. of As_. I. p. 5. 

llulherila coal mineo,labour arrangements. Ki"l! I. 1.61-2. 

MariaDi Tea Estate. conditions. Fraser. II, 2662-2787; 1IIOMa1l sardar. IJ •. 27~99; 
tie., recrNils. II. 2800-20. 



INDEX. 

Medioallacililiel, swundw llealth. 

MeteDg Tea Estate, conditions on, Garden labourers, II, 2488-2555, p. 160' Oliver, 
II. 2556--2661. . 

IIIERCER, 1. S., Arcuttipore Tea Estate. II. 1-90. 
Casual labour. II. 56--60. 
Children. labour. II. 28. 36. 38-46. 
Division of land among workers. II. 8-10. 
Ran," not compulsory, II, 64-8. 
Health and medical arrangements, II. 55. 81-9. 
Hours. II. 19-20. 47-9. 
Housing, II, 25-27. 
Recruitment, II. 3-7. 
Wages. II. 16--21. 29--35. 49-54. 56--7. 69--70. 73--80. 90. 
Workers, number, comparison with population of estate, II. 13-15,61-3,71-2. 

l'dILLIGAN. 1. A., Ses eRA mORD, T. C~. etc., representatives of the Tea Districts 
Labour Association 11. 4025--4166. 

MI. MIBIAJI[ lIIUSULIIIABI, woman coolie. Boloma tea garden. II. 1990-2001. 

IIIITRA, Major S. L., D.P.II., r.M.8., Officiating Director of Public Health: I. pp. 45-9. 
Births and deaths. registration 1. p. 45-9. 
Deaths and death-rates from various diseases in tea gardens and in province 

1926. 1927. 1928. I.pp. 46.47. 
Disease. I.. p. 48. 

Epidemic, intimation of. I, p. 49. 
Kala azar, I, p~ 48. 
anti-Malarial work, I, p. 48. 

Healtb : 
Birth-rates and infantile mortality rates in tea gardens and in province, 

1926. 1927. 1-28. I. p. 48. 
General conditions. I. p. 45. 

Recruits : 
Journey. food and water during. I. p. 48. 
Medical inspection and treatment. I. p. 48. 

Sanitary arrangements and water supply, etc .• I, p. 48. 
Unhealthy gardens. inspection. I. 48. 

Moabund Tea Estate. conditions on. Sham Kama,.. II. 960-97; Oti Goa. II. 998-]018; 
K.'.ur. II. 1018-44; . Le .... rd. II. 1045-1171. 

ltIULLAN, C. S., M.A., I.C.E., Deputy Commissioner. Sibsagar. I. pp. 94-5. 
Birth and death rates. statistics and unreliability of. I. pp. 94-5. 

lIIURISON, LI.-CoL T. D.,I.M.S., Director of Public Healtb. Assam: II. 3175--421. 
Board of Health and Welfare. II. 3342-5. 
Cholera. II. 3357-3. 
Dais. II. 3367-8. 
District Health officers. II. 3328-31. 3334-7. 
Gauhati hospital. II. 3375-7. 
Hookworm. II. 3359-60. 
Inspection of tea gardens~ II. 3371-4. 
Kala-aur. n. 335iH:1. 
Latrines. II. 3361-2. 
anti-Malarial work; II. 3351-4. 
Maternity and child weHare work. II. 3364-6. 3370. 
Public Healtb Department. II. 3327-43. 
Public Health legislation. II. 3346-50. 
Still births. n. 3210--2. 
Unhealtby gardens. classi1ication. II. 3363. 

NANEB DASI GIIASI, woman labourer. Mele.g. II. p .. 160. 

RANIIlJ, new recruit. Mariani tea estate II. 280S--20. 

RrCIiOLLS, E. I., Assam Brancb. Indian Tea Association. sso JlcKERCIIBR, W. G., 
etc .• II. 2025-2461. 
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OLIVER, R. H. S .• Manager of Meleng Tea Estate: II. 2556-2661. 
Beating. II, 2601-12. 
Education, II, 2656-60. 
Hours. II, 2560-l. 
Land. provision of. II, 2594-7. 
Recruitment, II, 2564-5, 2569-73.2581-91. 2593. 2598-9, 2613-25, 2647-5l. 
Repatriation after three years, II. 2574-80. 
Sa,d,of'S superintending coolies. languages, 11 •. 2652-5. 
VVages, II. 2557-63,2566. 

Bonus. II. 2626-46. 
Women. employment, II. 2661. 

Opium consumption: 
Dosing of children, not prevalent. McCombie. II, 2384-6. 
Reduction. Government policy "I!. and registration of opium takers, McComb;', 

II,2380-3. 
on Tea gardens, McCombu, II. 2376-87. 

~rnaments, wearing of, women gaf'tien labourers, 11,4207,4247. 

Orpbaol, care of, ... .. ..u. Children. 

OTt GOA, Moabund Tea Estate. 998-1018. 

Pancba:ralo: 
Extent of system and possibility of extending, doubted. Lai,." II, 3268-9. 
Formation of, Withe"" II. 1535-8. 

P8Ilchgram 011 WeII.I, conditions at. Ram Pt-asad GoaIa. II. 893-910; T>,ft<A. II. 
918-59. 

PARBAT!, statement. II. p. 286. 

PATCBOO. retumed sarda" Bundoo Tea Gardens, 130-45. 

P8D.Ii.0UI : • 
Oilfields. no scheme of. McAllister, I. 1307-8. 
Tea gardens. 5, .... " Gupta. II. 662-3. 

PBALIlII, woman garden labourer. Debpara. II. p. 322. 

PIIUL BIASAJ. woman worker at Arcuttipore Tea Estate. 91-107. 

Pneumonia. see umier Dileaaea. 

Publio Health De)J&rlmenl : 
closer Co-operation with tea gardens desirable. InscA, II, 4017. 
Development. need for. and proposed organisation. Muristm, II. 3328-37. 
District Health Officers, Deed for, scheme formulated but thrown out by 

Finance Committee. Laine, II, 3263-6; Murison. 3328-31. 3334-7. 
anti-Malarial work. members of sta1I trained in, Murison, II. 3351. 
Relations with tea gardens. M "rison. II, 3339-43. 
Staff. particulars of, Murison, II. 3327-8. 

Publio Health LegWatioD, Muri,,,,,. II. 334&-50. 

Public Health Service, officia1~ question of, and of attitude of industry. Gantlu, II, 
2927-33. 

Public Worta. employment of labou"r through contractors, Go"t. of Assam, p. I. p. 6. 

Rajgarhall Tea E,lal .. conditions. eAaI ...... II. 2463-73. 

RAKIYA, garden labourer. ~dighi tea estate. II. 4304-21. 

BAllI AUTAl!. PASI, garden labourer. Meleng Tea Estate. II. 2488-2512. 

BAllI DAT KlJRI\II, garden labourer. Meleng Tea Estate. II. 2488-2512. 

~i 
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RAM PRASAD GOALA, Panchgram: II. 879-917. 
Hours. II. 910. 905. 
Recruiting. misrepresentation. II, 890-2. 
Repatriation. II. 895-7. 
VVages. II. 894, 902. 906-8 . 

. r~·-;;~ . .,. ~ : . 
ltAlII8AY, Dr. G. C., O.B.B., 1ILD.(Edin.I, D. T.M. and H.(Eng.I, Medical Officer to 

the Labac Medical Practice. 108-129. 217-697. 
Cholera. II. 45~. 
Classification of garden as unhealthy. II. 360-3. 
Diet. II. 422-9. 534-15. 
Hookworm. II. 118. 457-60. 
Housing. II. 407-13. 
Kala-azar. II. 127 . 

. Low-lying and high-lying gardens, II. 439-46. 
Malaria. II. 110. 121-6. 
anti-Malaria work and results. II. 108-7. 119. 129-9. 4_. 
Maternity benelit. II. 461-2. 
Medical facilities. II. 503-6. 
Sanitary arrangements. II. 414-21. 

ltAlII8WAIIII, labourer. Baloma tea gardens. II. 2012-24. 

llaDjaupnj tea garden, conditioDS. Sap,;. II. p. 283-4. 

RASBlD, Coolie. II. p. 283. 

RAYNER. G. B •••• L.C., see STUART, A. P., etc., representatives of the Surma Valley 
. Brauch of the Indian Tea Association. I, p. 35; II,217-697. 

Recrnilment, ooaJ miD ... system. K;ng. I. p. 61-2. 

Recrnilment,miD ... methods. Gool. of Assam. I. p.4. 

Recrnilment, oillIellIs : . 
little Casual labour. Assam Oil Co .• I. p. 36 . 
. Contractor labons. 1' • ....,.. II. 927; Assam 0;1 Co •• I. p. 37 (MeAllu"'l. II. 

1332-7. . 
Duration of employment, Assa'" Oil Co., I. p. 36. 
Ease of. causes. MeAllu .... II. 1297-9. 
Employees in di1ferent classes of lVOI'k. statistics. McAllisler, n. 1340. 
Labour bureau, Assam Oil Co., I, p. 36 (McAll#ler), II. 1249, 1270-l. 
Local labour, Trmch. II, 918-9. 
Married men, proportion increasing. and future policy re, McAUister. II. 1310-4. 
Methods. Gool. oj Assam. I. p. 4. 
Migratory nature of. Assam Oil Co.. I. p. 36 (MeAllis".I. II. 1257-64. 

1342-7. 
Numbers employed,' Asstml Oil Co •• I. p. 26. • 
Origin of labour. Gool. of Assam. I. p. 4; Ass .... Oil Co .• I. p. 36. (MeAm_l. 

II. 1253-4. 
Short term agreements and constant change. Gool. oj Assam. I. p. 4. 
Skilled and unskilled. labour. proportion. MeAllistn. 11. 1338-9. 
Stopping of, except in isolated cases, McAllisleY, II, 1249-52. 
Supply in excess of demand, Assam Oil Co .• I. p. 36, (MeAlliskf'), II. 125~. 
Tea ~en labourers. position re, TYe"". II. 930-3; McAllislef'. II.I328-3J ;: 

Kill> ...... II. 2100-3. . 

Recrnilmenl olleamen, Gool. of Assam. I. p. 5_ 

Recrnilment, tea gardODl : 
Absenteeism, see tilt" tille. 
Accredited agents in addition to saf'dars : 

would be Approved. uOtlMd. II. II08-9; Sa....a. II. II8S-90; Copelatul. 
II. 1657-9. 

Desired. Gool. of Ass .... I. p. 00; La; ... II. 3205-6. 
Proposal. K;ng. I. p. 59; II. 3466-8. 3595-601. 

Act VI of 1901 : 
Conditions under. Kiflg. I. p. 52. 
Correspondence, with Government of India. re repeal of, or revision. Govl. 

of Assa ... I, pp. 5. 27-32. 
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BesuHm ... t, tea gardens :-<oooIi .. ....,. 
Act VI of 19() 1 :-<:OIIIi_. 

Defects of. Ki"l{. I. p. 55; loi ... T •• Asm .• I. p. 67. (Cr • .,fMti) II. 3727. 
Difficulties caused by. see .... ,. Difficulties below. 
Free movement of labour interfered with. RayttM. II. 243,623--5; King. 3500. 
Repeal : 

Advocated. Cop.Jao. II. 1657~; CIJal ....... II. 2463. 
Advocated, with mild form of control by ·Association. RG)'tktr, StlUlrl, 

11.243-50.626-31.633-6.647-9. 
estimated Cost per recruit in event of. Rayttn. II. 243. 

Restriction on assistance of uwrlat-s and on propaganda, removal, question 
of dect. MUJiga,., Mackay. II. 4073-80. 

Teclmical breaches of. lui"" Tea ASSfI., I. p. 67. 
Advance received by recruit J>efore leaving country, Ram A,1Il4,. Pari. II. 2512. 
Advances, in Malaya and Ceylon, CrtJfl/jortl, II. 3738. 
Agencies : 

IuspectioD. Ki"l{. 1. p. 54; Mack"". MiUig .... II. 4143. 
Number in Tea Districts Labour Association, MiUigan. II, 4146. 

Agents. registration. scheme. Ki"g. I. p. GO. 
Agreemont. absence of. knowledge of. by labourem. Le .... rd. II. 1122-3. 1129. 

1132-3. 
Amlualloos of worlreIs. Fr4Sn. II. 2710-1; Cr."'fMd. II. 3614-5. 
A rAm system : 

Abolition and illegality. Ki"l{. I. p. 52. II. 3558a. 
Evidence of garden labouren. II. 1954-7. 1972-3. 1980. 2020-4. 

Assamese. occasional use only. CrtJfIJ!ord. II. 3892. 
Attractions oftered by gardens. variation in. Walker, II, 717--8. 
Baboos. along with coolies. unnecessary, McKncin. II. 2390-3. 
in Bastar State. reason for prohibition, Crawford, II~ 3774. 
Board of Control, proposal would be considered. but dottbt as to Association 

putting forward scheme. buell. II, 4006-11. 
Board. scheme for. Tr .... s. I. p. 88: II. 4727-33. 
Bonus to recruits, MiUigan. II. 4127. 
no Break down of system but not meeting all requirements. Willie,s, II. 1462-3. 
from Bus'is. Bellba""",. I. p. 41. II. 1819-20. 

--casual ljtJllu) labour. Be_rtUJJ.. I. p. 41; Indiatl T~. AS$1I .• I, p. '68, (Insch, 
C,Gwjord). II. 3893--4; I.diG" Tea Plrmlns' Assn., I, p. 91. (N. R. Ghou), 
II. 487~: S_. II. 32&-30; Fr ... r. II. 2714; W ........ II. 5069-70. 
5073. 

Conditions. Mut:ef', 56-60. 
no Control OVer, Kilbunt. II. 2193. 
None. UOfUI.rd, II. 1146. 

Causes of emigration. King, I. p. 49; II. 3633-4; blllia" TeG AS$1l., I, pp. 63-4 ; 
1 ruiN" Tea Plartlns' A sm., I, p. 90; P,aur. II. 2695; Ga,den labouf'ef's, 
II. pp.286. 4269. 4293. . 

Cess levied by Labour Board. King. I. p. 54. 
Ceylon system, MiUigan. II, 4116. 4122. 
Clothing, etc., outfits-provided.. King. I, p. 54. II. 3618-20; Iftdi4ft Tea AsStl., 

I. p. 65. 
Comparison with Ceylon and Malay systems. King. I. pp. 56--7. II. 3506-11. 

3632. 
Competition among employers, eftect of. K i"g. I, p. 58. 
Conditions : 

Common policy, difficulty owing to varying conditions in gardens. but 
minimum policy might be advantageous. K ilbum. M cKuclte,. II, 2117-9. 

Compared with those at oil wells. Copeland. II, 1794-9. 
no Desire to return owing to difficulty of obtaining land in own country, 

Tirlhi. II. 3147. 
Favourable as compared with own counby. Oliller. II. 2593. . . 
Inequalities between gardens and standardisation and regulation desuable. 

Soikio. I. p. 93. 
Connection with malaria. Ramsay, 125-6. 
Contact with villages ; 

Correspondence : 
Delivery of letters : 

in Gardens. Fraser. II. 2736-9. 2770-4; I."sell. II. 3789. 
at Other end. difficulty, Fraser, II. 2744. 

""'" 
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Recruitment, lea prdODl :-cofIIinu<d. 
Contact with villages :-conJinuetl. 

Correspondence :-eontinwtl. 
Encouragement: 

Advocated. L.im. II. 3390. 
Doubt as to success, Frase" II, 2742-3. 

Facilities, Stuart, II, 253; LeonaI'd, II, J096-101: McKercher, 
Nicholls. n. 2068-74; Ti.thi, II. 3168. 

no Letters to or from wife in 11 months, Oti Goa, II, 1009-10. 
Takes place but no special organization for encouraging. Olive.", II, 

o 2647-51. 
Deaths. notification of relations. compulsion advocated. Laine, II, 3389. 
Extent of. Rayner, Stuart, II, 251-3. 
Extent and frequency of return, Indian T.,a Assn., I. p. 64. 
Promotion and encouragement of free interchange, probable advantage to 

recruiting. Stuarl, II. 254-5. 
Register~ keeping of. by Tea Districts Labour Association, possibility. 

Stuarl. R.y ..... II. 258-9. • 
through Sa"da" system, Kitlg, I. p. 50: India,. Tea Association. I. p. 64, 

(C .... f .. d) II. 3971-2. 
througb Short term recruiting. Govt, 0/ Assam, I, p. 4: King, I, p. 50 j 

FrlJSer. II. 2745. 
System of maintaining. Gool. of Assam, I, p .... 
Tracing of labourers possible through registration at recruiting depot. 

McKercher. II. 20~3. 
no Contract. and consequently no penalties for breach of. St,",,,,. II, 650-2. 
Contracts. former system of. Walker. II. 726-7. 
Control: 

Abolition of, se, Free below. 
Arguments for retention of, King. I. pp. 51-2. 
by Assam Branch of Indian -Tea Association and Tea Districts Labour 

Association 8ufficient without legislation. M cK~rcher, 11. 2027-8. 
by Central Government, Goot. of Assam, I. p. 26. 
Retention. need of. Indian T~a Asm .• I, p. 66; TralJII's. I. p. 88: MilligMl, 

II. 411~, 4122. 
Scheme for. King, I, pp. 59-61. II, 3603-5. 3667-71. 

eost per head. King. I, p. 56; R.yne>. II. 243; Kilbum. McKerc"'>. II, 2160-2. 
estimated Cost of recruiting a labourer from Ganjam Agency to Lakhimpur 

District. King. I, p. 61 ; II, 3580-4. 
Darjeeling, Da';~eling Planters' AsSft., I, p. 82. 
Decrease. Indian Tea Plan"r,' Assn., I, p. 90. 
Defects of system, King, I. pp. 55-9: Indian Tea Asn .• I. p. 67. 
Diffi.611ties, causes : 

Act VI, Ray ..... II. 243. 632; Copel.nd. II. 1731-2; McKerc"'., Kiu",ffl. 
II. 2083-4, 2436a-9a (p. 151); King. II. 3654. 

Antagonism of officials. Withers. II. 1381-3. 
as Compared with recruiting for oilfields. Sluarl, II. 664-7. 
Competition, CantiN. II, 2999-3004. 
Competition of industrial occupation. Gupta. II. 259; Ki",. 11,3617. 
no Connection with recruiting districts, H~a1ey. 184. 
Dislike of going to Assam. WWUl's. II, 1381. 1383-4. 
Malarious garden. Healey. 188. 
rapid Opening up of India and non-availability of labour, OlilJe,. II. 2588. 
Scarcity of recruits. Rayner, II. 243. 632. 

from Dinajpur and Rangpur. none. Watson. II. 5075-6. 
Dismissals. rare. BelbanuJh. I. p. 40. ; 
Districts. visiting of. by witness. Oliver, II. 2573. 2582-3. 
Dooars. system. Indian T,a ASSfl •• I. pp. 65-6, (Crawford) II. 3975-6; Travers. 

etc., I. pp. 87-8. II. 4334-9. 4442-5. 4471-4. 4526-8. 4652-6. 4660-1; Millig.ft. 
Mack.y. II, 4092-3. 4134. 

Duration of employment" Indian Tea ASSfl., I., p. 68, (blSch). II. 3810-S 
Kilbum. II. 2158-9. 

Elaborate system unnecessary. money would be better spent on education and 
welfare, Withers. II. 1443. 

more Elastic system needed. King, I. p. 51. 
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BecmitJDenl, lea gardODl :---cominue4. 
Employment per acre, Crawford, II, 8796-7: Travers. II, 4662-7; ]. Gllose. 

11.4868. 
Enticement of labourers away from garden : 

not Experienced. MeW Ita, p. 16. 
to Indian gardens, Oliver, II. 2613--25. 
Method of. and subsequent return when promises not fulfilled. Cantlie. II. 

2864. 
Prohibition: 

Dot Advocated. Cantlie. II. 2865-6. 
Desirability question. Laine, II, 3406-8. 

Excessive expenditure on, better spent in increasing wages. and amount obtain­
able. King. I, pp. 49, 57. 

Expense of system. King. I. pp. 56-7. 61. II. 3580-7. 
Expense of: 

Caused by restrictions under Act VI, King. II. 3499. 
Comparison with expense of recrQ.iting for oil fields and coal mines. etc., 

and reason, King. I, p. 57. 11. 3585-7; Kilbum, n. 2100. 
Cutting down of, question of possibility. Crawford, II, 3962-70. 
Items of, C,.awf07'd. II. 3962-3. 
Reduction. possible by increasing efficiency of agencies. Milligan. II, 4057. 

Experimental recruitment. to see conditions and return and fetch families. 
Lairae. II. 3398. 

False pretences. Rashid. II. p. 283. 
Faltu labour. see Casual above. 
Families. desire to bring out, Garthn labourers. II. 2497-9. 2525-6. 
Family life. extent and effects of disturbance of. Goot. of Assam. I, p. 5; Indian 

Tea AsS1I., I. p. 66. 
Enticing away of young girls. tracing of. possibility. Stuart, II, 351-7. 
Negligible. King. I. p. 51; Indian Tea Planters' AsS1l .• I. p. 91. 

Fixed-term, increase, Indian Tea Assn .• I, p. 64. 
Forwarding a.gencies. King. I. p. 54; Indian Tea Assn., I. pp. 64-5. 
Fraud and misrepresentation. takes place but detected before recruits leave 

country. Mackay. Milligan. II. 4112. 
Free : 

-- Advocated. King. II. 3556--7. 3565-9, 3615-6. 
Advocated. and scheme, Chalmers. II. 2463. 2477-86. 
Advocated. except with regard to forwarding. Crawford. II. 3772. 
ArkaUis would be wiped out. under proposed scheme. Chalmers. II, 2480. 
Danger of arkaUis coming in and some cOIltrol necessary, Copeland, II, 

1733. 
probable Expense, comparison with present system, King. II, 3595--600. 

3606. 
Shady methods of recruitment would result. King, I. p. 58. 
probable Supply under system of. Insch. II. 3978-9. 

Free flow of labour not promoted by. King. I. p. 58. 
Free influx desired. Withers. II, 1389-93. 
Free recruiting and free labour, advocated, with control by Tea Districts Labom 

Association. Kilburn. II, 2441a-53 (p. 152}. 
Freedom of movement and of leaving garden, Walker. II. 706-16: Withers 

II. 1550-3; Copeland. 1737-9; McKmhe •• 2029; Kilbu ..... 11.2141; Cam/ie. 
11.2857-8. 

see also MigrcltiOD. below. 
Attitude of labourers. McKerclur. Kilburn. II. 2138-9. 
when Debts cleared, Bezbayuah. I. p. 40; II. 1814. 
Information should .be conveyed to labourers. through _managers, and 

dangers of unsettling. Crawford. Insch. II. 3829-31. 
Knowledge of. by labourers. Walker, II. 782--5; 1nsch, II, 3830. 3831. 
Manager's permission necessary, garden ltlboureys. II pp. 284, 285 . 
.. Name cutting chits". Cantli~. II. 2991-2. 
not Possible. Suieman. II, 2004; Ramswami, II. 2013-7. 
Prevention. no possibility of. Kilburn. II. 2454-5. 
Restrictions on. Boloma. CanUu, II. 2993--4. 

Future. proposaJs. Indian Tea AsStl., I. pp. 67--8, (CraWford), 11,3729,3749-57, 
3771. 3802-5. 38~2. 395:H;1; Milligan. II. 4113-22. 4132-45. 

General conditions of workers. King. I. p. 49. 
Illegal. complaints rare. Walko •• II. 702. 

:alii 



INDEX. 

1Wcrai1m1llt, tea pnl .... :-cMlli ..... 4. 
Immigration Fund. proposal for, King, I, p. 59, II. 3474-7,,3602. 
Imported labour, characteristics of. Govt. of Assam. If p. 3. 
Improvement would result from higher wages, Laine. II, 3280-1. 
Inadequate supply of labour. Stuart. 11. 581-93; Sarma, II, 1179-82: 

McKercher. II, 2061 ; Chalmers, II. 2483; Insch, II. 3705-6; WatsOfl, II, 4977. 
from Indian States. King, I. p. 52; Indian Tca Assn., I. p. 62. 
Indigenous labour. extent of. Dooars. Haig. II. 4451. 

. Inoc':1~tion and vaccination before coming up to estates, Raynn. II, 347-8 ; 
Md~gtJn, I~ 4052. 

Journey arrangements. Mitra, I, p. 48; Kittg, I. p. 54; OlifJe" II. 2590; 
MiU.gan, Machay. II. 4128-30. 

Labour conditions, Board of Control, proposal worth consideration, Insch. II. 
4004a-5. 

Labourers generally sa"ti.med when once settled down, Sarma, II. 1197-9. 
Leaving of garden, desire for. Labouf'ef's. II. 1958-68, 1944-52, 1977-9, 1992. 
Leaving of gardens for busti to take up land independently. uonaf'd, II, 1079-81. 
Legislative provisions. King, I. p. 52. 
Licence to individual employers. position ,.e, King. I. p. 53; II,3588-92. 
Local Agents : 

Conditions of employment. King. I, J?p. 53-4. 
Continuance of employment if restnctions withdrawn. no knowledge as to, 

attitude of local Governments. King, II. 3494-8. 
Correspondence with managers. Maday. Milligan. 4160-6. 
Licences : 

Cancellation of. Kitsg. I. p. 53. 
Procedure for grant of. King. I, pp. 52-3. 

Responsibility to District Magistrate and to Labour Association and no 
clash between, Milligan. Maday, II. 4054. 

Selection, Milligan. 11.4033. . 
System, Indian Tea Assn .• I, pp. 64. 66-7; Milligall. II, 4031-3, 4038-41. 

Married men settle better than single, II, 1056. 
Medical examination: 

Adequacy of, doubt as to. Walker. II. 702-4. 
Compulsory, question of. King, II, 3542. 
Expense. incidence of. Milligan. II. 4148. 
Optional. Milligafl, II. 4051. 
Optional but the general practice. Stuaf't. Ray,.,,.. II. 344-8. 
Place of. Milliga1t. II. 4053. 
some Recruits frightened by, Milligall. II. 4051. 

Medical inspection and subsequent treatment. Mitf'a, I, p. 48; King, I, p. S4; 
India .. Tet> Assn., I. p. 65; MeC....m.. II. 2353-4. 

Methods in Bombay, Gave. oJ A.ssam, I. p. 4. 
Migration of labour from gardens : 

to Bazaars. McKef'che,.. II. 2189-90. 
to Coal mines. Kilburts. II. 2104-7. 
to Contractors, Kilhu"", II. 2100-3. 
to Government settlement of Borpathar, Ff'asef', II, 2713. 

-to Oillield. TreftCA. II. 930-3; MeAl/is .... , II. 132~1; Kilbu",. II. 2100-1. 
Migration of labour between gardens : 

Agency for control of. proposal worth consideration, Imch, Cf'4Wftwtl, II. 
3816-7. 

Agreement re. objection to, Cllntlie, II. 2865-6, 2921-2. 
Causes of, Tf'awf'S. Haig. II. 4478-80. 
Extent of. CanllU. II, 2921 ; ]. C. GAose. II. 4796-7. 
Freedom of, Tf'avef's. II. 4554-6. 
Freedom advocated. with payment to first employer of cost of bringing 

to Assam, Chalmers, II, 2463. --
Recognised channels for employment of labour already in oountry, desirable. 

McKe,.clte,.. Kilbunf, H, 2191-4. 
Rules adopted by associations and· managers re, Stuaf", II. 228-9, 376-81. 

645-6; MeKerclo6 •• Kilburn. Rolf.". II. 2131-7; Cr.wford. II. ~; 
Hail. II. 4448-51. 4744-5; N. R. GAo ... II. 4861-2. 

owin~ to Superstition, 'Tf'awf's. II. 4449, 4475-7. 
Mixing WIth people outside gardens. facilities. Ltfttt4 3324: b.sel.. II, 3994-6. 
Monopoly of Tea Districts Labour Association, LaiN, II, 3213-8; Ki.g. I. 

pp. 55. 58; 11.3501-2.3509-24. 
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Kearuilmenl, lea _dODl :-<...n"IU4. 
New recruits. segregation on arrival, Copeland. II, 1699. 
Numbers under agreement and not under contract. uo.nard. II. 1153-4. 
Numbers imported 1914-1925, present number and number baving colonized. 

Stuart, II, 669-76. 
Opposition in recruiting districts : 

where Kamiawi system or Goti system qf .labour in force. Millig,,,,,_ II, 
405iH1. 

from Magistrates recently, in Ranchi district. Milligan, II. 4071-2.' 
by Money-lenders. etc .• King, II. 355~1. 

Origin of labour. Govt. of Assam, I. pp. 3.4; King, I.pp. 49-50; 1ndian TeaAssn .• 
I. p. 62; Travers, I, p. 87. II. 4441; Indian lea Planters' Asm., I, p. 90; 
Saiki •• I. p. 93; W.tson. II. 498()...I. 

Changes in recent years, King, I. p. 50; Indian Tea Asm., It p. 64. 
from Orissa and Central Provinces. position, Itulian Tea Asm., I, p. 62. 
Penal contract, abolition. information to workers of, question of, Withers, II. 

1566; McKercher, Kilburn, II, 2407-13, 2459-60. 
Permanent labour force. extent of, King, I, p. 50; Indian. Tea Assn .• I, p. 64; 

Indian. Tea Pianlet's' Assn., I, p. 90, (N. R. Ghose), II, 4877; uona,.d, II, 
1052; Im.h. II. 3806-11. 

Permanent settlement of labourers on land, Govt. of Assam, I, p. 4. 
Population and number of workers, Stuart, etc., I. p. 35; Indian Tea Assn., 

I. p. 45; M ...... II. 13-15. 61-3. 71-2; McWha. II. p. 16; r.. ..... d. II. 
1050-3; So ...... II. 1173-4; Withers. II. 1369; Copeland. II. 1643; 
Be.ba'l'UlJh, II, 1806: Travers. II. 4486-8; Watson, II, 4976.' 

Population, percentages of women and men, 1928--29. CrawfOYd, II, 3931-4. 
Professional recruiters. experiment might be tried but great care necessary. 

Milliga", II, 4058-60. 
Propaganda, scope for, Mackay. C,.awfo,.d, Milligan, II, 4076. 
Proportion becoming permanent settlers, Leonard, II, 1082. 
Pu blic employment agencies: . 

Coal and oil recruitment might be done through as well, Ki"g, II. 3532. 
Considerations ,.e, Govt. of Assam, I, p. 5. 
Considerations "e, advantages and experiment proposed, King. I. p. 51, 

II. 3490-3. 3525-33. 3641. 
Constructive system would be considered, Rayner. II. 654. 
Local agents as, proposal, Indian Tea Assn., I, p. 65. 
not Necessary under proposed scheme, C,.awjOf'd, II, 3781. 
no Objection to, Bezbaruah. II. 1898. 
Objections to proposal. Travers, II, 4721--6. 
any Scheme would be considered. Insch. II, 3781. 
Unnecessary and undesirable, Indian. Tea Pla"ters' Assn., I. p. 91. 

Recruiters, abolition not possible at present. King, II, 363S-8. 
Recruits. statements by. II, pp. 285--6. 
Registering officer, qualifications, Mackay, Milligan, 4104-6, 413t. 
Registration of recruits on arrival, proposals, Cholmers, II, 2463. 2479; King, 

I. p. 59. II. 3477-64. 3530. 3557. 3667-9. 
Rejection of recruits by registering officers : 

Grounds for, King, I. p. 60; Mackay, II, 4091, 4102. 
Statistics. Maday, C,.aw!ord, II. 4103. 

Repatriation: 
after Certain period: 

would be Advantageous to recruiting, Leonard, II. 1102-7; Wilhers, 
II. 1385-7. 1391; Bub.,vah. II. 1926. 

would be Attraction to certain class of emigrants, Milligan. Mackay. 
II. 4061-6. 

must be Automatic. Cantlie, II. 2880-l. 
Benefits anticipated, Laine. II, 3192-4. 
Compulsory system. objection to, King, II. 3470. 
Condition advocated. Chalmers. II, 2463. 
should be Considered. Insch. II, 3782-4. 
Des.irabilityof. Ca"tlie, II. 2851--4. 
possible Disturbing effect on labour force. Milligan, II. 4061-3. 
Experiment being tried, Lerma,.d. II. 1103--6. . 
Fixed period. objection to, Riflg. II. 3470-3. 
Free return passes. might be arranged. Ca"tlie. 2852. 
Government would approve, LaifU, II. 319t. 
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Recrullmenl, tea IIIIf<\eIUI :~nlin,"d. 
Repatriation :--conlinuetl. 

after Certain period ;--continued. 
Keeping of workers on against will, methods of preventing Cantlie II 

2868-70. • ., 
Mass exodus would have to be provided against. Withers, II, 1386; 

McKercher, II. 2063; Crawford, II, 3710-1. 
no Objection to, Stuart, II, 263-4; Copeland, II. 1675. 
Obligation should. be on last garden in which man working,' Cantlie, II. 

2851, 2867. 
Procedure for carrying out, Withers-. II, 1554-8. 
Proposal approved, S.,.,.., II, 1200-1; Bub"""",, II, 1925; 

McKerclu,.. II, 2062-4, 2089; Praser. II, 2696. 
Proposal approved as general principle. 1nsch. C,.awfcwd, II, 3708-12. 
Proposal approved if general, Oliver, II. 2574--80. 
Recruits would be aware of rights, Cantlie. 2986-7. 
Settlement on the land possible, Mackay, II, 4069. 

after Certain period or earlier if certain number of days work done, proposal 
approved. McKerche" 11,2115-6. 

Desire for, Ram Pf'asad Goala, II. 895-7. 
Desire for. in many cases but no money for. Singh. II. 853. 872-3. 
at Frequent intervals. desirability. Cantlie. II. 2871-4. 
at Garden's expense, Healey. II. 192-5. 

Cases of, through intervention of Deputy Commissioner and willingness 
_ of managers, Cantlie, II, 2847-50. 
of Labourers on short-term contract. Stuart, II. 655. 

of New recruits : 
if Medically unfit or unhappy, King, I, p. 54, II, 3666; Copel •• d, II, 

1676-86; Mr;Keycher, II. 2065-6; Milligan, II. 4050. 
Power of Deputy Commissioner. Cantlie, II. 2827. 
if Recruited by fraud of misrepresentation, King, I. p. 54; WalkeY. 

II, 817; Sa"",., II, 1200. 
by Labour Commissioner. in case of recruitment by fraud or misrepresenta­

tion, etc., proposal, Chalmers, II, 2463, 2478. 
after certain Number of days of work. might be preferable to fixed period, 

Kilburn, II, 2113-4. 
Policy wallahs system, Walker. II. 1086--95. 
Possibility of, if sufficient money, Tirlhi. II. 3161. 
no Provision for. in case of coolies finishing term, WalkeY, II, 818-20. 
Representatives chosen among workers to return to own country, Oliwr. 

11,2598-9. 
by Sardari system, Stuart. II. 277-80; Leonard, II, 1059-60. 
Settlement in the busti preferred in many cases. Tirlhi. II. 3161. 
Sickly coolies. Walk,.. II. 818; Foster. 3138-9. 
if Unhappy, etc., at own expense. Leona'fd, II, 1085. 
Unsatisfactory position at present. and difficulties of Deputy Commissioner. 

C •• llie, II, 285\. 
Voluntary system preferable. King, II, 3470. 

Running away from gardens. see Absconsions or running away. 
Sarda"; system: Goot. of Assam. I. p. 4; King. I. pp. 50. 52. 53; Indian Tea 

Assn .• I. p. 64-5; T'fave"s. I, pp. 87-8; Olive" ,·11. 2581. 
Abolition not advocated. C"awf01'd. II. 3967-77. 
Advances to sarda'fs. King. I. p. 56; Sham Kama'f. II. 973-4; Milliga ... 

II, 4042. 4044-9: Mackay, II, 4094-100. 
Regulation of. CraW/Md. 11;3732-6: Milliga .. , II. 4042. 

Advantages of system compared with professional recruiters. King. II. 
3562-4. 

AdYi:ce. by local agent, cO':llt;nents on, McKffc4er, Kilb""" II. 2199-204; 
K.ng, II, 3643-51; Mdl'lf .... , Mackay, II, 4158-61. 

Assistance of, interpretation of expression, Milligan. II, 4078. 
Breakdown of. and reasons. King. I. p. 50-I. II. 3569-72. 
Case of taking child from garden without leave. and return. Balial, II, p. 285. 
Certificates. procedure regarding grant of. Ki"l. I, p. 52. 
Commission to sardMs per recruit. King. I, p. 56. II. 3544; PauMO. 

II, 144: MeWh., II, p. 16: Copeland, II. 1696-8: Kilbn .... , II, 2180-4: 
Fraser, II. 2691: Crawford. 3737; Trawl'S. II. 4733. 

a Matter for tea gardens, LM ... , 3246--7. 
Regulation to certain extent, K .. .." II. 3543. 
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Beeraitmenl, toa prdeDI :--<otttift""d. 
StWtlari system :-eotUi"",4. 

Continuance as means of keeping in touch with country, Copeland, II. 
1649-55. . 

Cost per recruit: McWha. II, p. 16; Sarma, II. 1184; WitMr.s, II. 
1394--5; BellJllruaA. II. 1884-6; McKerclu •• II. 2096-9; Olive •• II. 2591. 

Difficulty of calculating, Crawford, II. 3776. 
Course of SMWS from time of leaving gardens. Milligan. II, 4043-9. 
Employment for keeping in touch with recruiting areas. McWha. II. P", 16. 
Issue of circulars ttating conditions of employment. question of. King, II. 

2109-12; Oli"" •• II. 2585-9. 
Leave by means of. Mackay. II. 4097-100, Milligan. 
Men fairly recently recruited best for work as, Kilburn II. 2200. 
Misrepresentation. Ram PFasad GOtlla. II, 890-2; Sarma. II. 1200. 1202. 
Number recruited per StJI'W, King, I. p. 59, II, 3573-5; lnt1i41t Tefl 

Assn .• I. p. 64; Sarma. II. 1175; Copela .. d. II. 1646. 1659; Olive •• II. 
2569.2592; Wah"". II. 4977. 

Payments received by StITtltw5, Klnuliran. II. 1604--6. 
Period of work in garden before men sent as sardars, Stuart, Rayner, II. 

274-5; Le ..... d. II. 1073-8; WitMrs. II, 1397; Ki"lf. II. 3457--64, 
3643. 

Period of year for sending stu'tUws. Kittg. II. 3649-51. 
Personal experiences. II, 133-44. 15~7. 961-5. 972-80. 1604-9, 

pp. 283. 284. 4306-10. 4321. 
Popular method in addition to. desirable, Crawford. II, 3773-5. 
Professional recruiters. Kittg. I. p. 50-1; 11.3453-6; uonard. II. 1065-72; 

Sa ...... II. 1183-4; F ..... , II, 2691-3. 
no Experience of. Withers. II, 1398. 

Recruits generally brought from own villages, Sarma. II. 1203. 
non-Return of proportion of sardar's sent out. McWIuJ. II. p. 16: Raytter. 

Stuari, II. 276. 281-4; Leona.d. II. 1061-72; Sa,.".a. II. 1177-8. 1191-6; 
Witlurs. II. 1394--7; Copeland. II. 1646. 1656; McE.relur, II. 2080; 
Oli .... II. 2569-7~; C.awford. II. 3777-60. 

Return of s",tldrs after two years in some cases, Oliver. II. 2570-3. 
Satisfactory in the Dooars owing to absence of restrictions, Kilburn, II. 

2083-4. 
Scope of system. originally intended to be confined to acquaintances and 

relatives. King. II. 3465. 
no special Selection of sar"rs. Copeland. II. 1689. 
Selection of sard.rs, Healey, 1~71. 
for Short term system. working of. Haig. II, 4763-9. 
Type of men. lndiaa Tea Assn., I. p. 64. 
non-Use of. Arcuttipore Estate. Mercer. 3-7. 
Wife not generally accompanying. and possible return with another wife. 

first one marrying again. StUll"', II. 405--6. 
Wife sometimes taken. Gupta, II. 285; Baliill, II. 4167. 

Separate recruiting agencies. refusal of applications from tea gardens, Bezbaf'tIaA. 
II, 1887-81; King, II. 3512-9; Crawford, II. 3742-8. 

Settlement on the land outside gardens. Tr.Vef'sr I. p. 88; McKercher, Roffey, 
II. 2121-7. -

Short term: 
Conditions. Praser. II. 2663-80. 
Cost. Kilburn. II. 2195-8. 
Deduction of half travelling time hom period of. desired, PrtlSlJr. II. 2746-52. 
in Dooars. Travers, II. 4752-4, Haig, II, 4754. 
Evidence of sat'dar and short term recruits, Mariani tea estate, 11.2788-820. 
Expensive nature of. Kilburn. II. 2088. 
Experience of. Withers. II. 1388. 
little Experience of. in Surma Valley, Stuart, II, 260-2. 
Future of. Milligan. II. 4068. 
Increase. [Hditln Tea Assn., I. p. 64. 
Keeping of men on. beyond. would Dot pay managers, CaHllie. II. 2875-6. 
Males. mainly. Nicholls. II. 2198. 
Many recruits ha\'ing been in Assam before. Ft'ase~. II, 2690-1. 
Satisfactory experience with, Fraser_ II. 2686-8. 
Six months. not satisfactory system. Praset'. II. 2689. 
Statistics. 1928-29, Indian Tea Asstl .• I. p. 77. 
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Becraitmml, tea gard .... :~in'"". 
Short term :-<oMn,"". 

System. Gavl. of Assam. t. p. 4: King. I. p. 50. II. 3451-2; India" Tea 
Assn., I. p. 66, (InseA). II, 3786; Indian Tea PIQ.~"s· Assn., I. p. 90,11, 
4791-6: Ki/bum. II. 2085-8; 244a (p. 152): T.av .... Haig. II. 4752-4. 

Unsettling effect on permanent force. WatsO'l, II, 497S-9. 
Statistics, India'll Tea Assn., I. pp. 77-81 ; Leonard, II, 1054-5; McKerchB,., 

Rolfey.!I.2120.2182-9. 
Statistics of resident labour force. 1927-28. GOfJI. of Assam, I. p. 4. 
Stimulation, question of measures for. Milligan. II, 4123-7. 
Sufficiency of labour in recruiting districts. King. II. 3629, 3652-3. 
Supply of labour available. MacA"'J'. II. 4090. 
Supply of labour required. Fraser. II, 2753--7. 
Thumb impression, ga,.de1l1abouf'ers. II, 2019, 2511. 
Type of recruits. Gool. of Assam. I. p. 24: King. II. 3487-9. 
Unemployment. no prospect of. in near future. Be6ba1'Uah. I. p. 40. 
Village debts of recruits. clearing of. Milligan. II. 4044. 4081-9; MacA.y.4089. 
Villagers, only work in gardens on special jobs during cold weather, F"aur. II. 

277s-9. 
Women and min01'9 : 

Abuses. method of preventing. King. I. p. 60; II. 3534-41; St,"",. II. 
349-50; Travers. -II. 4334. 

Detention for enquiry in villages, system and working of, MiUigan, MaeAay. 
II. 4147-55. 

Illegal recruitment. very rase. Sluarl. Gtipla. II. 358. 

BepatrialioD, ... "ruler BearaiImOllt. 

Rice 8IUl Paddy, supply by Managers. systems. etc .• Goo'. of A .. a .... I. pp. 22-3 : B •• -
baruah. I. p. 44; Indian Tea Assn .• I. p. 74; Indian Tea Planku' Assn .• I, p. 92; 
WalAe •• II. 797-601; Kilbr<m. II. 2429.....ala (p. 151); P.,... •• II. 2667; TirlAi. II. 
3154-7. 

Bight. of worken. method of communicating to worl:ers. question of. CanUu. II. 
2984-9. 

_, Tea GardeDI : 
Acquisition by Government not desirable. Kilbtwn. II. 2147. 
Building of. labour for. F"asM. II. 2784-7. 
Closing of. periodically. Willie ... II. 1561-5. 
Government policy. resolution referred to, Laitl6. 3326. 
Outsiders should obtain. permission before entering gardens. CoJ>tMntl. II. 

1765-79. 
Private: 

Access to non-political weUare worker or trade union representative. attitude 
,,~. McKe,,&Itn-. Kilbum. 11. 2143-8. 

Access. restriction of, Watson, II. 5033-7. 
Refusal of entry. position. Laitl6, 11.3323-5. 

Private but access to outsiders, B~6baNl8h. II. 1878-9. 
as Private property. removal of impression would. be advantageous, King. II. 

3660. 
Public roads. North, South. East a.nd West, T"ave"s. 4713-.5; Watson. II, 

5037-40. 
Throwing of. open to the public. undesi,rability at present. Wilhe"s. II. 1427-40. 

1511-49. 
Trespass on, case of Erena Telenga. Copeland. II. 1766-73. 

ROBEY. E. S.t Assam Branch, Indian Tea Association. 54' IIIcKEBCBBB.. W. G .. 
etc .. II. 2025-2461. 

Bowriah Tea E.lale, conditions on. S • .ma. II. 1172-1247. 

Safety 01 worton : 
Accidents : 

in Factories and mines: 
Causes. Gout. of .lhsaM, I. p. 14. 
Statistics, Govt. DJ Assam, I. p. 14. 

in Non-regulated establishments. no record of. GDul. of Assam. I. p. 15. 
Prevention. means of, Gout. of Assam, I. pp. 14-15. 
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Salow of Work ... ~1IIi"_. 
Effects on, of hoUl'S, health, light and working cOD\iitions. no information 

available. Govt. of Ass"",. I, p. IS. . 
Factories : 

Inspection and enforcement of regulations. stringency of. Govt. of Assam, 
L~I~ . . 

Regulations. Govl. of Assam, I. p. 13. 
Rules suitable. DMj~eling Planters' A s.m., I. p. 84. 
Tea: 

Application of Act and exemptions. Imiia" Tea Assn .• I. p. 72. 
First~aid facilities. Bemaruah, I. p. 42. 
Provision for. Be.baruah. I. p. 42. 

Mines: 
First-aid facilities, Gout. of Ass"m, I, p. 15. 
Inspection, Govt. 01 Assa"" I. p. 15. 
Regulations. Govt. of Assam, I. pp. 13-4. 

SAIKlA. Rev. Tanuram, III.L.C. : I. p. 93. 
Conditions, I. p. 93. 
Education, I. p. 93. 
Housing, I. p. 93. 
Recruitment. I. p. 93. 
Welfare. I. p. 93. 

SAlllUl. tea garden labourer. II. pp. 285-6. 

Sanilary arrangameniB and Water supply : 
Conservancy system desirable for congested barrack lines. Go,," of Assam, 

I. p. 10. 
, Drainage system. Digboi, Go"" of Assam. I. p. 10. 

Latrines in factories, not considered necessary by inspector in 1912, Govt. 0/ 
Assam, I, pp. 8-9. 

Mines. Govt. of ASSAm. I. p. 10. . 
Oilfi.elds. Govl. (If Assam. I, p. 10; Assam Oil Co., I. p. 36. 
Water supply: 

Mines. Govt. of AssA.,.. I. p. 10. 
Oilfields, Govt. of ASSAm. I, p. 10; Assam Oil Co., I, pp. 36. 38; Tf'eneiJ, 

II. 959. 

Sanilary AmlDgemeniB and Water Supply. Tea GlIl'deu : 
Advice given by Public Health Department. Mdf'a. I. p. 48. 
daily Cleaning of lines. R ..... y. II. 414-5. 
Conservancy arrangements: 

Increasing use of. Mitf'a. I. p. 48. 
little Progress. India" Tea Assn., I. p. 70. 

Conservatism of labourers, but improvement. Darjeeling P1A,"ef's' Asm .• I. p. 84. 
Hospital. Ff'tu4f'. II. 2729. 
Improvements in conservancy arrangements, reduction of mortality from 

dysentery and dianhc:ea, M itf'A, I. p. 48. 
Improvements made since 1921-22, Stuarl, II, 230. 
Latrines : 

Difficulty of keeping in order. Fostef'. II. 3083, 3087, 3080. 
Disinclination t? use, and non-use of, Indian Tea Assn., I. p. 71; I.ndian 

Tea Pl41ltef's Assn., I. p. 91; Ramsay. II. 416-9; McCombie. II •. 
2326-8; Fosuf'. 3085-6; Tf'avef's. Haig. II. 4620-1. 

but Possibility of overcoming. Murison. II. 3361-2. 
None. Be8bMUah. I. p. 42; Ff'tJSel'. II, 2728. 
Septic tank system. would be used. Ramsay. II, 416-21. 
Types of. McCombu. II. 2327-80; Fosler. II. 3084. 
Use of. by labourers, question of. Ff'ascf'. II. 2729. 

Provision of sanitary arrangements not compulsory. Govt. of Assam, I. p. 8. 
Recommendations of Committee of Enquiry in 1921-22, Goo'. of Assam, I. 

pp.9-IO. 
Water. supply: Gov'. of Assam, I, p .. 10.; Be8ba"",~, I. p. 42; Mitf'a, I. p.48; 

Indian Tea Asm .• I, p. 70; Da"ullng Plantef's Assn., I, p. 84; Travel'S, 
I. p. 88; Fraser. II. 2734; J. GIw ... II. 4840-1. 

Bad. Suikata garden, Bad'u, II, p. 284; BachAn, II. p. 285. 
Endless chain pumps. opinion 1'e, McCutcheon. Haig. Tf'aw1'S. II. 461~. 
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SIIIIiIar7 Amlugemenll .. d Water SDnlly, !rea GuiIeDI :--<:OfIIittUetl. 
Water supply :-continuetl. 

Improvements, McCutcheon, r'tJwrs. II, 4614, 4619. 
Quality of. Rayne" II, 404. 
Tube wells: 

Advantages of, but contamination danger, Fostel', II, 3081. 
Advisability of, and cost. McCombU. II. 2331-2. 
Increase. J. Ghou, II. 4841. 

Types of, M.Comm.. II. 2331-3: M.C .. t.he .... II. 4614. 4617. 
Wells, control and protection advocated, Fosler, II. 3068. 

!APT!, woman s4r_. II •. pp. 283-4. 

Sardlm: 
Advances to labourers by. see u1Ule,. Advances unde, Indebtedneu. 
Recruitment by, Ue SMdari system unde, Recruitment. 
Supervision of work by. see unde, Work. 

SARIIIA, L. N., Manager of Rowriah Tea Estate: II. 1172-1247. 
Recruitment, II, 1173-84. 1188-96. 1200. 1202-3. 1232-45. 
Repatriation. II. 1200-1. 
VVag ... II. 1204-5. 1230-1. 1246-7. 

Bonus system, II, 1209-27. 

Sarinp, su .. ..,.,. Wag ... 

SHAlII KAIIIAB, Moabund Tea Estate: II. 96()..97. 
Indebtedness. II. 971. 978. 982. 995-7. 
Land. cultivation of. II. 968-70. 
Running away, II, 966, 994. 
Sardar system. II. 961-5. 972-80. 
Wages, II, 967, 985-92. 

SINGH, Bev ... It. : II. 832-878. 
Education, 11, 856--66, 878. 
Housing. II, 854-5. • 
Land, cultivation by garden labourera. II. 867-70. 
Loans, II. 874-7. 
Repatriation. II. 853, 87~. 
VVag ... II, 836-41. 

SmaIb .... see .....u, Diuasea. 

Staff organiution: 
Oillields: 

Engagement of senior and subordinate staB. Ass •• Oil Co .• I. p. 37. 
Timekeeping. methods • .Ass.", Oil Co .• I. p. 37. 
Subordinate supervising sta1I : 

Drillers. training and pay, (;()vI. of .AssCim. I. p. 6. 
Recruitment and training. GOIII. of .A ssam, I. p. 6. 

Relations between sta1f and rank and file, Gov'. of .Assa ... , I, p. 6 ; A.ssa ... OU 
Co., I. p. 37. 

Tea gardens : 
Indian assistants in char$'e of, I"dian T81l Assn., I, p. 68, (Inscn, CrGftJjor4). 

II. 3946-51. . 
Managers. $86 ,hal litle. 
Managing stafi. selectio:n, 'Inaia .. Tea 1ssn., I, p. 68; Darjeeling Plante,," 

Asm., I, p. 82; bld.an Tea Pianlet's Assn .• I, p. 91. 
garden Panchaya' system. Travtn's. II, 4686-7. 
Relations with rank and file. Stuart, etc., I, p. 35; Be.bcnuJA. I, p. 41 ; 

Indian Tea Assn .• I. p. 69; DQrjeeling Plank",' A.SSfI., I, p. 83; TraWl'S. 
I, p. 88; Intfttu. Tea P14nle,,' Asm., I, p. 91. 

Conveyance of information to workers. method. McK.rcller, II, 
2405-6. 

Subordinate supervising, recruitment and training. b.tli~ Tea Asm., I. 
pp. 68-9: Darjeeling Planu,,' Asm .• I. pp. 82-3; Ind.an Tea Planlns' 
Asm .• I, p. 91. 

Supervising sta1I. selection. Be~banuJh. I, pp. 40-1. 
Training and promotion of workmen. facilities. /tuli.,. Tea Asm., I, p. 69. 
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Slandard of liviDg, in ...... : Darjulittg PZ-lers' As ..... I. p. 86: [",d. II. 8975. 
Difficulty of. and question of means, CanUie. II. 2839-46, 3013-6. 
Education of labour foroe: 

Measures taken for, question of. Stuart, II. 603-10. 620-3. 
Education of younger generation desirable for. and use of cinema would be 

helpful but cost prohibitive, Withers, II. 1402. 
Needed. Gool. of Assa ... I. p. 3; Wats .... II, 5066. 

further Improvement would be welcomed. McKercher. II, 2163-4. 
Question as to means of. Kilburn. McKercher, II, 2168-79. 

STUART, A. P. ; RAYNER. O. a, II.L.C., and GUPl'A. B., representatives of the 
Surma Valley Branch of the Indian Tea Association,l, p. 35; 11,217-697. 

Children: 
Age limit for use of term. II, 546, 550-4. 
Employment. II, 547-50. 

Education of children, II. 265-73. 336-43. 403. 657--8. 
F,.u., labour. II, 325-30. 
Health : 

Birth and death rates. I. p. 35. 
Bonuses after birth of child. II. 475. 
Central medical service. II, 507-19. 
Hospital facilities. II, 484-98. 
Improvement. II. 234. 
Inspection of gardens. II, 359. 
Maternal and infant mortality. II. 482-3. 
Maternity beneDts. 463-7. 520-33. 
Midwives. II, 468-74. 
Sanitary arrangements and water supply, II~ 230, 404. 

Holidays. II. 660-1. 
Hours. II. 571-2. 
Housing, II. 411, 611-4. 
Indian Tea Association. Surma Valley Branch, I. p. 35; II, 217-27. 696--7. 
Industrial disputes. II. 656. 
Labour. inadequacy of. II, 581-93. 
Lands, provision of. and cultivation by labourers. I. p. 35; II. 312-8, 323-4. 
_ 398--401. 555-69. 692--5. 
Malaria control. II. 524-31. 
Pensions. II. 662-3. 
Recruiting: 

Act VI. II. 243-50. 623-31. 683--8. 647-9. 
Contact with villages, II. 251-9. 
no Contract. II, 650-2. 
Difficulties. II. 243. 259. 632. 664-7 . 
.Medical examination. inoculation and vaccination. II. 344-8. 
Numbers imported. 1914-1925. present number and number having colonized. 

11.669-76. 
Public agency or bureau. II. 654. 
SM4tM system, II. 274-85, 405-6. 
Short~term. II. 260-2. 
Total population and number of employees. Surma Valley. I. p. 35. 
Transfer of labour from one garden to another. 11. 228-9, 376-81. 645-6. 
Women and minors. 11.349-58. 

Repatriation. II. 263-4. 276--80. 655. 
Statf. relations with rank. and file. I. p. 35. 
Standard of living. improvement question. II. 603-10. 620-3. 
Wages. II. 23HI. 235-42. 286-311. 319-22. 364-75. 383-97. 573--80. 637-42. 

653. 677--91. 
Advances. II. 597-602. 

Welfare. II. 476--81. 615-9. 
Workmen's Breach of Contract Act. II. 331-3. 

Suikata Tea Gardea, conditions at. Badlu. II. 284; Bada ... II. p. 285. 

SULEIIIAlf, Boloma Tea Garden. II. 2002-5. 

SULEMAlf, garden labourer. Baradighi Tea Estate. II. 4286-4303. 

SURAllII01lJ, garden labourer. Baradighi Tea Estate, II. 4227-47. 

Surma VaIlq Bl'IIIloh 01 IDdIaIl Tea Aaocialian, ... under IDdIaIl Tea AaociaIiOll. 

~ 



INDEX. 

Tara Tea ComplUlJ', Doom-Dooma area, housing. Gove. of Assam, I. p. 7. 

Tea : 
Production, Cachar and Sylhet. 1928. Stuarl, etc., T. p. 35. 
Production and prices. Assam Branch. Indian Tea Association, I, p. 45. 

Tea Dillricll Labour AuocIalion : 
could Apply for licence and start'recruiting. King. II. 3628. 
Date of formation and origin of, C"awftwd. II, 4025-6. 
Expense of recruiting through. and refund of any surplus, McKef'che", II, 2093-8. 
Monopoly, extent of, Laine, 11,3213-8; King, I, pp. 55, 58, II, 3501-2, 350~24. 
Organisation maintained by. for recruiting. Milligan, II. 4031-5. 
Percentage of recruitment controlled by. Crawford, Milligan. II, 4028-30. 
Profit. use of. Milligan, II. 4037-8 .. 
Relationship with Indian Tea Association, membership of one and not the 

other possible, McKerche" II. 2090-2; Insch, II, 3687-90. 
Representatives, set eRA WFORD, T. C., MILLIGAN, 1. A., and MACKAY, 

Lieul.-Colonel D, 8" II, 4025-4166. 

Terai Planlen' Auocialion, letter to Royal Commission, I, p. 86, 

THOMAS, P. A. 8., I.e.S., Registrar of Joint Stock Companies and Trade Unions. 
Assam, I, p. 95-6. 

Industrial disputes, I. p. 95--6. 
Workmen's Compensation Act. I. p. 95. 

TIR'l'lII, Rev, D. 1,: II,3142-74. 
Beating, II, 3163-5. 
Children. employment of. II. 3162-3. 
Condition of workers. II, 3147.3166. 
Contact with villages, II, 3168. 
Education, II, 3148--52, 3167. 
Health. improvement, II. 3144-6. 
Housing, II, 3173-4. 
Medical facilities, II, 2144-5. 
Repatriation. II. 3161. 
Rice supply by managers. bad quality. II. 3154-7. 
Wages, bonus system, II. 3158-60. 

Trada CombiDaliOD" Tea iDduatry : 
, Employers, Indian Tea Asm., I. p. 76; Daf'jeeli"C Plante,,' A,m .• I. p. 86. 

Labour. combination of. Gool. of ASIta"., I. p. 24. 
Opinion 'e. a matter for the Company. C~lan4. II. 1800-3. 
Trade unions: 

Admission of representatives of Trade Union Congress to organise. objectioD 
to, N. R. Ghoss, II, 4863-7. 

Formation of, no attempt known but would not be objected to under certain 
circumstances. McAlliste" II. 1358. 1365. 

Freedom of access to organisers. question of. II. 3323. 
Position p'e formation of. and danger of outward assistance, I1l$ch, C,aw!Of'tl. 

1I,3832-7. 
Undesirability of. at present, W"MP", II. 1427-40. 1523-49; McKep'clle" 

Kilbuf'n. II. 2299-309. 2399-404; T,awl's. II. 4682-8; N. R. Gltose. 
J. GhOSll, II, 4901-)0, 

TRAVERS, W. L" C,I,E~ O.B.E.; III,L.C" HAlG, G, L,; and IIIcClJ'roBEOlf, Dr,O" 
M.B.,representatives of the Dooars' Planters' Association. I. pp.87-90.Il,4322-4782. 

Boards of Health, I, p. 89, II, 4627-32, 4636. 
Cattle, owniDg of. II. 2422. 
Children, employment. II. 4516-8. 4559-62. 
Discipline, II, 4457-63, 4503-7. 
Dooars Plante .. ' Association, II, 4322-6, 4650. 
Education, I, p.90; 11,4464-9,4514-49,4716-20. 
Health, I, p. 86, 89. 

Birth and death rates .. II, 4601-2, 4734-6. 
trained Dais or midwives. II. 4603-6. 
Diet, II, 4625. 
Disens .. , II, 4583-90, 4616-9. 
Hoapital facilities, II. 4566-77. 
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TRAVERS, W. ~, C.LB., OoB.B. ; ILL.C., Haig, G. L. ; and IIIcCt!'lCl1EOR, Dr. 0., 
lIIoB •• >-<OfIIj .. ...a. . 

Health :--t:OtUi .. ...a. 
Lady medical officer. II, 4623-5. 
Maternity benefit, II, 4510--\. 
Maternity and infant welfare~ II. 4578-81. 
Medical facilities, I. pp. 88. 89; II, 4329, 4598, 4627, 4882, 4697~. 
Milk supply, II, 4610--3, 4623. 
Sick: pay and sick attendants. II, 4512-8, 4607-10. 
Still births, II, 4830--2. 

Hours, I, p. 88; II, 4557~. 
Housing. II. 4737-41. 
Land, provision of, I, p. 88; II, 4461-3, 4624, 4699-701, 4702-.'1. 
Land, for gardens, tenancy. II, 4709-15. 
anti-Malarial work, II, 4591-2, 4594-$. 
Orphans, II, 4610--3. 
P4ftClt.ayaJ. system, II. 4686-7. 
Population and working strength, II. 4486-8. 
Recruitment, I, p. 87~; II,~, 4441-6,4471-4,4652-6,4660--7,4721-33, 

4752-9 . 
. Migration between gardens, II, 4446-61. 447~, 4554-6, 4744-6. 

Roads, II. 4713-5. 
Sanitary anangements and water supply, II. 4614-7. 4619-21. 
Staff, relations with workers. I. p. 88. 
Trade uIiion, II, 4682-8. 
Wages, I, p. 87, 88; II, 4446-7, 4453-6, 4470, 4498-602, 4529-34, 4546'-58, 

4551-6, 466~1, 4689-90, 4742-3, 4746-31, 476~2. 
Welfare, I, p. 89: II, 4528-6, 4691-6. 
Work, supervision by sardars. II, 4491-6. 4504-9. 
Working. etc., conditions. I, pp. 87. 88, 89. 

TRENCH, D. P., Field Agent at Panchgram Oil wells of Burmah Oil Company, 
Ltd., II, 918-69. 

Children. employment. II, 943, 952. 
Educstion, II, 940--2. 
Hours, II, 922, 944-6. 
Housing. II, 934-6. 
Land. cultivation by coolies. II. 920. 
Leave. sick coolies. II, 956. 
Medical facilities, II. 957-8. 
Recruitment, II, 918-9, 927. 930-3. 
Wages, II, 924-9. 946-9.-
Water supply. II. 959. 
Women, employment. II. 951. 
Workmen's compensation, II, 953-5. 

TubereulOlil, su """", DiI ...... 
Unemployment: 

not a Problem, Goo'. 0/ Assam. I. p. 5. 
Tea garden labour, none, indian Tea Assn .• I, p. 68, (fmch) II., 3730. 

Union Boards. possibHity of establishing doubted. La-iu, II. 3269. 

Wag .. : 
Agricultural labour, rates, Gov,. 0/ Assam, I, p. 21. 
Bonus and profit sharing schemes. none. and undesirability.- Goo'. 0/ Assatn, 

I, p. 23. 
Coal mines. rates, Ki/bum. II, 2105-7. 
Deductions : 

Assam Railways and Training Company. fines. small percentage of wages 
bill, Goo'. of Assam. I. p. 21. . 

Power of fining. retention desirable and no abuse of. Gou'. of Assam, I. p. 21. 
Match factory. Dhubri. Goo'. of Assam. I. p. 20. 
Mines. rates, Gov" of Assam. I. p. 20. 
Minimum. necessity and practicability. doubt re. Gou'. 0/ Assam. I. p. 21. 
Oilfields: 

Deductions. Assam Oil Co .• I, p. 39. 
and night Overtime work. Assam Oil Co .• I, p. 39; Trench, II. 946-9. 
Payment to employee before going on leave, Assam Oil Co., I. p. 40. 
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W_ :-<OHIift",,4. 
Oilfields :--conlinued. 

Payment. method and period. Assam Oil Co., I, pp. 31, 39. 
Rates. Govt. of Assam. I, p. 20; Assam Oil Co., I, p. 39: Ram P,as#UJ 

Goala. II. 894. 906-9; Tm.ch. II. 924--9. 
DO Savings. Ram P"asad Goala. II, 902. 
Unclaimed, procedure re. Assam Oil Co .• I, p. 39. 

on Paddy fields. MeAllisle •• II. 1327. 
Payments. periods of, G011t. oj Assam, I, p. 21-2. 
Village carpenters. Govt. of Assa",. I. p. 21. 

Wag ... Tea GardODJ : 
Adequacy of. T"avers. I, p. 88; CopelIJnti, II. 1785-93. 

Comparison with villagers, Cantlie, II. 2909-12. 
Considerations re, Goot. 0/ Assam, I, pp. 19-20. 

Advances. see unde, Indebtedness. 
Board of Health and WeUare should deal with, Cantlie, II, 2903. 
Bonus at end of certain period: 

Application not always made for. and question of reason. Leonard. II, 
1116-40; Withers, II. 1418-26; McKe'Tche", II, 2057-8; Laine. II, 3196. 

no Common policy. McKerche" II, 2054-5. 2059-60; Crawford, II, 3719-20. 
Continuance of. when Act XIII abolished and reason, Indian Tea Assn .• 

I. p. 76. (Imch. Crawford). II. 3716-8. 
Lump sum appreciated by workers, Kilbum. 11.2049; Oliver. II, 2646. 
Obligation involved in. Garden labourers. II, 1593-7, 1628; Kilburn. II. 

2050--1; McKerche,. II, 2056. 
Absence of. explained, Sarma, II, 1227. 
Belief among labourers. Copeland. II. 1673-4; McKe"Aer. II, 2411-3 ; 

Chalmers, II, 2465; Tirthi. II. 3158-60. 
not Believed by labourers. Oliver. II. 2631-2. 
no Impression of. 1nscA. II. 3787-8. 

Obligation involved. as matter of honour but labourers aware of freedom of 
leaving, Laine, II, 3195. 

Dot Received. by number of people, Be6baruala. II, 1856. 
Refusal to give, in some cases, Oliver, II, 2637-42. 
Refusal to take, in some cases, and reasons, C"al~1'S. II. 2465. 
System. Indian Tea Assn .• I. p. 75; ·Indian Tea Planters' Assn .• I. p. 93; 

Me,u". II. 75-7; uona"d, II. 1110-39; Sarma. II, 1209-27; Withe,.s, 
II. 1416-8; Cope/anti. II. 166Z-74; B .. ba",oh. II. 1816-8. 1846-57; 
Kilbum. II, 2047-53; Chal~rs. II. 2465; Oliver. II, 2626--46; Fraser, 
II. 2702-8. 

Thumb impression as receipt: 
Taken. uona"d, II, 1135-9. 1155; Bulan. II, 1629; Copeland. II. 

1665-72. 1708; Beltba""'h. II. 1817-8; Kilburn. II. 2053; Olive •• 
II. 2626-30. 

not Taken. Sa",,". II, 1213-26; Withe".,.. II, 1423-4. 
Use made of. Khudiran, II, 1613. 
to Wife, Khudiran. II, 1612. 

Bonus and Profit-sharing schemes : 
None. Indian Tea Assn .• I. p. 75; Indian Tea Plaftte,.s· Assn., I. p. 93. 
for Subordinate staff, Dtlf'jeeling PI_nters' Assn .• I. p. 85. 

Books : 
Inspection of. by Government officers. Copeland. II. 1713-4: 
Sending of, to Calcutta for audit. Bezha"uall. II. 1858. 1868-74. 

Budget expenditure of different families. statement to be supplied. Stuarl, II. 
677-9I. 

Comparison with cost of living. RaytflW. StUM'. II. 391-7. 
Comparison with oil wells. Trtlnd. II. 925-6. 
Comparison with surrounding agricultural areas. Indian Tea Assn .• I, p. 74. 
Comparison with towns. Insch. Crawf(#d. II, 37. 3731. 
Concessions in addition to cash wages, Govt. of A ssam, I. pp. 19. 20; I miian 

Tea Ass1l., I. p. 75; Darjuli1lg Plafturs' Assn., I. p. 85; T"ave"s. I. p. 88; 
Indian Ttl" Planters' Assn .• I. p. 92. 

estimated Cash value of. SI144rl. II. 364-8, 692--3; M&Ker&/ur, Roffey. II, 
2441-Z. 

Cultivation rates. increase. Crawford, buch. II. 2769-70. 
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Wag ... Tea GanioDI =---oIi,,"". 
Deductions. fines: 

in Certain cases, B~zbaruah. I, p. 44; Indian Tea Asm., I, p. 7S; Darjeeling 
Pla1tlers' Assn., I, p. 85. 

Extent of system. Gool. of Assam. I, p. 21. 
practically Nil and legislation unnecessary. Indian Tea PlanllJf's' AsSft., 

I. p. 93. 
Deposit system. W ....... II. 5005-6. 
Earnings, Gopt. of Assam. I, p. 19: Bezbaf'Uah, I, p. 44; King. I, p. 57; Indian 

TtltJ Asm., I, p. 74: Dorjeeling Plankrs' AsS1I .• I, 84-5; Indian Tea Planters' 
AsS1J., I. p. 92: MeruJ', II, 16, 49-54. 73-4, 78-80. 90: Garden labourer's, 
II. 94--S. 967. 985-9. 1034-6. 1579-67. 1932-5. 1987. 2507-9. 2546 pp. 160. 
207-8 .. 263, 294, 295, 4231-3, 4251-3, 4277, 4294, 4303. 4311-4, 4529-34, 
pp. 322. 323, 324: S'".",. II. 23:>-43: SiNgh. II. 941-2: S ....... , II. 1204. 
1247: With ... , II, 1471: Copeland, II, 1719-29, 1780-4: O/i ... , II, 
2557-63: Chal ....... II, 2906-8: I..veY., II, 4470. 4677-80; J. GhaSl, II. 
4894. . 

Compared with villagers. M&Kerclln. II, 2395-7. 
Decrease in number of hours worked. Mt;Kercher. Xi/bum, Nicholls, II. 

2176. 
Increase in. Govt. of Assam, I. p. 19; Indian Tea Assn., I, p. 74; Darjeeling 

Plt"deFs' Assn., I, p. 85; Stuart, II. 231-3; Lainl/. II, 3282-5; Travers, 
II. 4546-8 . 
. Efficiency. lowering of. as result, blds'an Tea AsSft., I. p. 76; Stuart. 

II, 292. 298, 302: R.Y"", II. 369-75. 
Possibility. Withers. II. 1400-1; Foskr. II, 3133. 

Proportion spent on food. Travns. II. 4681. 
Sufficient for man and woman. not for children. Bezbaruah. II. 1912-3. 

Effect on labour supply. Indian Tea Asm., I. p. 75; Indian TetJ Pl4nters' Assn .• 
I. p. 93; Laitle. II. 3393-8; Milligan. II. 4108--11. 

Family income. Goo'. 0/ Assam. I. p. 19; M~rcer. 17-21.52. 
Family system. Goot. of Assam, I. p. 19; Darjeeling Planters' Assn .• I. p. 84: 

Imch, II, 3997-9. 
Advantages of, and beneficial to health, McKercher, II. 2140. 
Traditional custom. Withers. II. 1452-3. 

Fixing of. Indian T~a Assn .• I. p. 75; Imlian Tea Planters' AsSft .• I. p. 92. 
Funds left after meeting expenses in some cases, Sarma. II. 1205. 
Gif'mil money and obligation involved. Garden labourers. II. 991-2. 1003-6. 

1020, 1026-30, p. 160. p. 294. • 
Government Resolution on 1921-22 report. action of Indian Tea Association on. 

CraflJ(rwd. II. 3766-7. 
HazirlJ system. Govt. of Assam. I. p. 18, BfZbaruah. I. p. 43. 44. II. 1822-4. 

1860-3; India,. Tea Planters' Assn .• I. p. 92; Mercer II. 64-3; Sarma. II. 
1230: h ..... , II, 2666; j./.on, II, p. 294: Watson. II. 5007-9. 

Decrease of task. Travers. II. 4546-53. 
One itozi'FQ only can be worked if desired. Travers. II. 4455-6. 4502. 
Reduction of task for second Itarira and so on. Travers, II. 4498-501. 

Inadequacy of. Be6b ..... Qh, I, p. 44; II, 1827, 1863, 1877. 
Increase : 

Walker, II. 699, 792-4: J. Ghose, II, 4912-4. 
Consultation of Circle Committee before. King. I. p. 00; II. 3545. 
Desirable and better work would result. BfZbaf'Uah. II, 1894-5. 
Earnings would not be increased. Kilburn. McKerche,. II, 2168-73. 2231. 
Earnings not increased in many cases. Laine. II. 3419-21. 
Rarnings not necessarily increased. Watson. II. 5063-4. 
Effect on recruitment, King. I. p. 58; II. 3546-8. 3654-6; Laine II. 

3280-1. 
no Effect on standard of living. Cantlie. II. 2839. 
Effect on earnings. would depend on class of workers. ItlSch. Craw/rwd. II. 

3985-8. 
Effectiveness. decrease. Inscll, II. 3762. 3764. 
under Haz;ra or unit system. no statistics available. L,,;ne. II. 3297-9. 
Less work done. Kilbu".. McKercher. 11. 2237-46. 2279. 

Verification of statement. question as to. Cantlie. II. 2947-50. 
Measures should be adopted to enable. Bezbllrvalt. II. 1926. 
Question as to amount. C""llie. II. 2940-6. 2951-5. 

Indebtedness. se~ lAaJ lilk. 
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Wag ... Tea GardaDt :_,",,,,,,,4. 
Indian Tea Association Dot concerned with. dealt ~th by District Sub-

Committees, Insch, Cr"fJJ!01d. II, 3874-83. 
Legislation unnecessary. Indian Tea Assn., I, p. 75. 
largely a Matter for industry and labourers concerned. LaiJte, II, 3279. 
of Men, increase desired. Cantlie, 1..1, 3007. 
Minimum: 

Difficulties of, Indian Tea Assn .• I. p. 75: Walke,., II, 719-24; McKef'CMr. 
Kilbu.n. II. 2419-48. 2482 ..... 5 .. Ip. 151); C.ntlie. II. 2905. 2914. 

Formerly. for indentured labour. Govt. of Assam, I. p. 21. 
Impracticable, except as regards persons newly recruited, RaytUr, Stuart, 

II. 681--44. . 
through District sub-associations and labour representations. possibility, 

Insch. II. 4001-4. 
Legal, objection to. and present position. [nsch, Crawford, II, 3940-7. 
Permanent recruiting would Dot be stimulated by. Milligan_ II, 4117. 
Statutory, unnecessary and inadvisable, Darjeeling Planters' Assn .• I. p. 85. 
for Three hours work. Travers, II. 4670-3. 
Time taken to earn, Kilburn. McKercher. II. 2150-7. 
Unnecessary. India" Tea Assn., 1, p. 75; Indian Tea Planters' Assn .• 

I. p. 98. 
Minimum wage board. not necessary, and interference of undesirable. Travers, 

II. 46H9. 
New recruits, Copeland. II. 1699. 

Payment of fixed sum irrespective of work done. Rayne,. SeNa,e. 11.3190-22; 
Wal~er. II. 725. 

Number of days worked. per month and earnings. Leonard. II. 1147-52. 
Overtime and Sunday work. method of payment, Ittdian Tea Assn., I, p. 75. 
Payment: 

Individually and through sardars, Watson. 11,4997-"5001. 
Personal, through manager, with certain exceptioll!. and preferable. 

Indian Tea Ass" .• I. p. 75. 
Period. Be6baru411. I. pp. 41. 45. II. 1859; Indian TtJa Assn .• I. p. 7$; Da,­

jeeling Planters' Assn .• I, p. 85; India" Tea Plante,s' Assn .• I, p. 93, 
II. 4B82-S; Fy ..... II. 2758 ; G •• den labou ..... II. 4259. 4284. 5048; 
Travers. 11.4454; Watson. II. 4983-8. 

Weekly. legislation advocated. Buba1'Ul1n. I. p. 45. 
through Sardar. Garden iabozwer, II. 323; J. Ghou. II. 4915-8. 
System of. Goot. of Assam. I. pp. 18. 19-20. 

for'People living outside garden. Me'~r. 11. 56-7. 
Position of labourers. comparison with that. of people in busti and villages. 

Tirlhi. II. 8166. 
Profits. no relation to, J. Gltose. II. 4913. 
Rates. Be.baruan. I. pp. 43. 44; Mer",. II. 29-35: Oli Goa, II. 1013; Sarma. 

II. 123()"1. 1246; Buldn. II. 1620-8; Ch.lme ... II. 2484; F ...... II. 2666. 
Piece. belieVed to be same in all gardens in district. MerUt', 69-70. 
Variation according to garden, Stuart. II. 293-6. 

Relation to prices and cost of living. Indian Tea Assn .• I. p. 74-5. 
Remissions of money to own country. Indian Tefl AsSft .• I. p. 75; T,~s. I. 

p. 87; Indian Tea Planters' A.ssn., I. p. 92 : Heaky. II. 173; StutJrl. n. 653 ; 
Oti Goa, II. 1012; McKe,cher, Roffey. II. 2281-8; F,a.ser. II. 2740: Gulla. 
II. 4885. 

None. Be.rbar-uah. I. p. 44; Garden laboure,s. II. 2496. p. 322, 
Returns. checking of. Cantlie. II, 2822. 
Right of application "to tribunal. undesirability. KinK. II. 3658-9. 
Same as in 1896 and increase in cost of living. Singh. II, 836--8. 
Sarda,s. Sa",",. II. 1234. 1239-45. 

Commission to. on labourers' work. Sanna. II. 1232-6. 1242; Copeland. II. 
1705; Khundll ... D.-. II. 2580. II. pp. 324. 825. 

Fixed wage and commission. Bulan. II. 1626. 1637; Be6b4nuJil. II. 1864-7. 
Payment of higher rate and no commission. preferable if possible. Cantlie, 

II. 2988. 
Savings. G •• de .. lab ..... ers. II. 1043. 4820. p. 268; GvA •• II. 4886-8. 

Encouragement desired. T'tJwrs. II. 4690. 
if Money saved. labourers settle in btuli permanently. -Be.rbanlllA. I. p. 44. 

II. 1828-9. 
None. Gayden labou., .... II. 151. 213. 1588. 1680. 2550. p. 285. p. 823. 
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W-. Tea Bald .... :-umIifltU4. 
Savings :-umIiNw4. 

None. but will be possible when joined by families. Garden labourers, II, 
2504-5. 

Possibility. Copeland. II. 1788. 
Short term recruits, Haig. II, 4780-2. 

of Short term recruits. Haig. II, 4768-73. 
Smaller wage and payment of balance into provident fund. objection to proposal. 

JftScA, C"aflJ!oP'd, II, 3982. 4. ' 
Standard roughly the same, with certain exceptions. Cantlu. II, 2904. 
Standardisation, difficulty. Indian Tea Assn., I. p. 75. 
Statistics in Immigration Labour Reports, method of collecting and question of 

accuracy, Laitte, II, 8292-6. 
Sufficient for standard of living. increase would not be used properly. Withsrs, 

II. 1399. 1474-98. 
Surplus above requirements out of which cattle bought, Withe"s, II, 1486-8. 
Tiec4 work. GOII'- Of Assam. I, p. 18: Bezbaruah, I. p. 43; MerCM. II, 19-20; 

uOfIa,.d. II, 1141. 
must be Done or no payment for hazira. Garde,. labou,.e,s, II. 4183-7. 4192, 

4199. 4233. 4253. 
no Fixed hOUIS fOT, Giude'lt labourer. II. 4188-91. 
Rates for. Sa ....... II. 1230. 
Variation in pay, Oliver, II, 2566. 

Unclaimed : 
Payment to next of kin, Indian T~a AsSft., I, p. 75. 
Rare, Da'j~eling PlatUef's' Assn., I, p. 8S; Indian T~a Plante,s' A,sm., 

I .• p. 93. 
Understanding 'e. but DO formal agreement. Dooars Planters' Association. 

Ha;g. II. 4446-7: T.a.ers. 4453. 4551-6. 4668-9. 4742-3. 
Understanding between members of Planters' Associations. Indian Tea Plan~f'S' 

Assn .• I. p. 92 (J. Gnose). II. 4798. 4911. 
Uniformity. extent of measures ,~. C"awfoYd. II. 3889-91. 
Unit system. z.....,..d. II. 1142-5: Copeland. II. 1700-2. 1715-22: F ...... 

II. 275~4. 
Advantage of. fmeA, II, 39~1. 
Adopted generally. Stua"'. II. 286-7. 
Change to. Stua"'. II. 573-7. 
Comparison with laazira and mea systems. Stuart, II, 288-91. 
Working of. and earnings, Stuart, II. 303-11. 578-80. 

Wage Board, establishment of, difficulties and attitUde 'e. Craw/ord. II. 3863-73, 
3904. 

Women: 
,s" also Earnings aboDe. 
possible Earnings. Stuart. II. 383-90. 

WALKER, G. D.,I.C.S., Deputy Commissioner. Cachar: 11.698-831. 
Education. II. 750-5. 756-7. 815-0. 
Garden labourers. complaints against managers. II. 748, 760, 779-81. 
Health : 

Birth and death statistics. II. 735-40. 
Maternity benefit. II. 699. 792-5. 

How>. II. 699. 
Industrial disputes. II. 741-9. 
Industrial legislation, II. 827. 
Inspection. II. 732-4. 765-78. 812-4. 821-4. 82S-31. 
Land. cultivation by garden labourers. II. 802-11. 
Legislative conditions. knowledge of. by garden labourers. II, 758-64. 
Recruitment and freedom of movement. II. 702-18. 726-31. 782-4. 
Repatriation. II. 817-20. 
Rice. issue on credit. II. 797-801. 
Wages. II. 699. 719-24. 792-4. 
Workmen's compensation. II. 769-80. 

Water Supply, SlO. Sanitary Arrangemenll and Water Supply. 
WATSON, 1. 1. C., Manager. Gandrapara Tea Estate .nd KEBMAKAR, Dr. M., 

L.M.F., II. 4920-5076. 
Boards of Health. II. 5060-2. 5071-2. 
Cattle owning. II. 4990. 
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WATSON, 1. 1. c., lIIanager. Ganchapara. Tea Ertate Gnd KEBIlUJ[AR, Dr ••• , 
L. •• '. :----conIin""'. 

Children. employment. II. 5010-3. 5041-5. 
Drinking. II. 5049--58. 
Education. II. 5015-30. 5067. 
Health: 

Births and deaths. II. 4923--6. 4930. 
Diseases and measures ,.e, II, 4937-49. 5031-2. 
Infant weUare work. II. 4928-35. 4972-5. 
lIIaternity benefit. II. 4927-11. 
Medical inspection. II, 4950-4. 
Milk supply. II. 4930-5. 
Still births. II. 4956-72. 

Housing. II. 5059. 
Land. provision of. II. 4989. 4991-2. 5002. 5074. 
Leave. II. 4993-11. 
Recruitment. II. 4976-81. 5069-70. 5073. 5075-11. 
Roads. II, 5033-40. 
Standard of living. II, 5066. " 
VVages. II. 4983--6. 4997-5001. 5003-9. 5048. 5063-4. 
VVeHare. II. 4982. 5061. 

WeIfate: 
Extent of work, Govl. of Assam., I.. p. 12-13. 
Recreation facilities. provision, Govt. of ~ssam. I. p. 12-13. 

WeIIare, oiIlIeJdI : 
Extent of provision. A ssam Oil Co., I. p. 38. 
Labour Superintendents. employment of two Europeans. functions. etc .• 

Assam Oil Co., I, p. 38, (McAllister), II, 1268-95, 1353. 
Provident Fund. Assam Oil Co., I. p. 39, (McAllister,). II. 1285-6, 1309. 
Recreation facilities. Assam Oil Co., I, p. 38. 

WeIIare, tea gard .... : 
,Attitude of managers and scope of, King. I. p. 49. 
Child welfare, see under Health. 
Cinema. Tt·ave"s. II, 4524. 
Committee for uplift of the people. question of. r,ave"s. II. 4691-6. 
Cooperation, see thal title. 
Debilitated persons, provision of light o.r unnecessary work, Iftdia,. T~a Assft .• 

I. p. 72. 
Education. see that title. 
Expenditure on : 

Allocation to capital or revenue, Copeland, II, 1742-3; McKef'clle". Kilbum. 
II. 2207-13. 2457; Insch. C,.wl""d. II. 3696-704. 

Effect on manager's remuneration. Copelaml. II, 1744-5; C"awjot'd. Insch •• 
II. 3701-4. 

Extent of, by employers. Indian Tea Assn .• I. p. 72; Darjeeling PlaJtIe"s' 
Assn .• I., p. 84. 

Flow of labour not increased by. Walsms, II. 5061. 
Improvement as result. I ndian Tea ,Planlus' A sm., I. p. 92. 
Increase. question of scope for. Laift8, II. 3233-7. 
Infant welfare. see Maternal and infant welfare u1Ule" Health. 
Interest taken by some managers' wives. Stuart, II, 480. 
Kali Puja show. Kilburn, H,' 2280 . .-
Managers' proposals. no obstruction by agents, Niclwlls. Kilbwm, 11. 2205-6. 
Maternal and infant welfare, see tinder Health. ' 
Measures taken for, by planters. McKe"clte". II, 2165. 
Pension Fund, Fosle,. II, 3134a-6. 
no Pensions, BubaJ'U4h, II. 1914. 
Provision for labourers in old age. IftSch, C"awjo"d, II, 3895-9. 
Public Welfare Board. would be opposed. Stuart. Gupta, lI, 615-9. 
Recreation facilities, T"a,,~s, I, p. 89. Indian Tea Planlers' Assn .• I, p. 92; 

S ....... II. 477-9. 
Sanction from Agents, no difficulty in obtaining, Copeland, lI. 1740-1. 
Shop in garden, Travers. II, 4747-51. 
Staff. provident funds. Insch. Crawford, II. 3905-8. 
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WITHERS, D. S., Manager of Dessai and Parbattia Tea Company; II, 1367-1574. 
Child workers. II. 1449. 
Co-o~tive stores. II, 1403. 
Education. II. 1404-15. 145()"'1. 
Health: 

Birth and death rates, II. 1369. 
Children. increbe of wages to man with three non-working children. II, 

1375-80. 
Diet. and feeding of children, II. 1467-71, 1475. 

Housing, II, 1559. 
Labour Commission. II. 1567-74. 
Land, provision of, to labourers, II. 1372--4, 1454-5. 
Managers : 

Complaints to, facilities. II, 1532. 
Magisterial powers, II, 1499-510. 

Panchayat, II, 1535-8. 
Recruiting. II, 1381-98. 1462-3. 1550-3. 
Repatriation after three years. II. 1385-7. 1391. 1554-8. 
Roads to tea gardens. II. 1427--40, 1511--49, 1561-5. 
Standard of living. II, 1402, 1466 .• 
Trade Unions, II, 1427--40. 1523--49. 
Wages. II. 140()"'1. 1452-3. 1471. 1486-8. 

Advances. II. 1451H>1. 
Bonus system. II. 1416-24. 

Welfare. II. 1440-8. 

Women : 
Employment of: 

Mines. underground, cessation of, Goot. of Assam. I, p. 18. 
Panchgram oil wells. Tf"ench. II. 951. 
Regulation of, Dot necessary. Govt. of Assam, I, pp. 18-19. 
Tea factories. Gout. of Assam. I, p. 18; Indian Tea Assn., I, p. 73. 

Taking of infants into. attempts, Indian Tea Assn., II. p. 73. 
Women with young children not employed, Oliller, II, 2661. 

Tea gardens, GOllt. of Assnm. I. p. 18; Bezbaruah. I, p. 43. 
- Earnings. see um::kr Wage.. . 

Marriage of man from ap.other garden. provision of substitute from that 
garden. not required, McWha. II, p. 16. 

Reduction, question as to desirability. Cantlie. II. 3006-7. 
Regulation not necessary. Indian Tea Assn.,- I, p. 74. 

Maternity benefits. see under Health. 

Wor~ conditions under which done, Assam Oil Co., I, p. 37. 

Work, lea gardena : 
Attendance registers of Debpara Estate, II, pp. 323-5. 
Bad: 

no Payment received. Gankn labourers, II, 4195-9, 4208-9. 4234-39,4254-5. 
non-Payment in a few cases, Tyavers, II, 4457-63, 4503-7. 

Conditions, Indian Tea Assn., I, p. 70-1; Indian Tea Planler's A.ssn .• I. p. 91. 
Method. of getting labourers out to, Garden laboure,.s, II. 1598-9, 1635-6. 

2531-8.4179-82.4258. pp. 285. 322. 323; B .. b.,uah. II. 1833--7; C,.wjOf'd, 
Insch. II. 3760. 3763; J. Ghose. 4869. 

Organisation of, and supervision. Bezbaruah, I, p. 40.­
Saturday, and Monday, few at work on, Meycey. 65-7. 
Supervision by Sardars. Buta.n. II, 1618-25. 

Arrangements "e languages. Oliver, II, 2652-5. 
Number of men under, Oliver, II, 2564-5. 
System, Travers. II, 4491-6, 4504-9. 

Working conditions generally, Travers, I, pp. 87. 88, 89. 

Workmen'. Breach of Contra.t Act: 
Conditions under, Walke,.., II, 726-31. 
Repeal : 

Effect not noticeable, Indian Tea Assn., I. p. 76: Stuart, II, 331-3. 
Indian Tea Association circular, Copeland, II. 1709-11. ' 
no III effects on tea industry, and possible benefit, GovI. of Assam, I, p. 26. 
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Workman'. B .. aoh 01 Conlraot Aot :-<0"",,, .. 4. 
Conditions under :~"w4. 

Information to workers. DO special measures taken, and question as to 
desirability, Lain8, II, 328&-91. . 

Knowledge of. by workers~ question as to extent of, Canllie. II. 2919; 
Laine, II, 3195. 

Workers not aware of, Tirlhi, II~ 3158. 
. . 

Workmen'. CompenaatioD: 
Act of 1923. proposed amendments to, Goot. of Assam, I, pp. ~2-5. LAine, 

II, 8409-10. 
Panchgram oil wells, T .... <h, II, 953-5 . 
Practice of Assam Oil Company and Assam Railways and Trading Company, 

Thomas, I, p. 95. 
Voluntary applications of provisions • ..4.$$4m Oil Co .• I. p. 39, (McAllisle,). II, 

1319-20, 1359-02. 
no Appreciable e1Iect aD industry known of, Goo'. of Assam, It p. 16. 
Claims, possibly not always preferred. and suggestion for initiation by Com­

missioner, Goot. 0/ Assam, I. p. 18. 
Tea industry: .. 

Comparison with extent of possible claims, [Mian Tea Assn., I. p. 72. 
Compulsory insurance by employers, not .necessary. l,",itlft Tea Asm., 

I, \'. 72. 
Evaslon, doubt as to possibility, Walker, II, 769-00. 
Extension of Act to : 

Considerations re, Indian Tea Asm., I, pp. 72~. 
Number of additional cases would be small, Laine, II, 3411. 

Extent of use of Act. Indian T~a Assn .• I, p. 72. 
Insurance against risk, liability ; 

not General, Indian Tea Assn., I, p. 72. 
None. T"ench. II. 955. 
Statistics of payments, 1927, 1928, Govl. of Assam, r, pp. 15-16. 
Voluntary insurance by employers. GOfJt. of Assam, I. p. 16. 

Works Commillo .. : 
None. Gout. 0-/ Ass"m, I, p. 6. 

o Unknown and not needed. Indian Tell Assn .• I. p: 69. 
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