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NOTE TO PART I. 

In this part is reproduced the bulk of the evidence submitted 
to the CoIIllllis8ion in the form -of written memoranda in reply to the 
list of subjects cireulated in August 1929. In preparing this volume 
the CoIIllllis8ion have sought to retain all matter likely to be of per
manent interest to students of the subject, and not available elsewhere . 
. llateria.! supplied to the Commission which has already been printed 
and published elsewhere has in genera.! not been reproduced. Where 
memoranda have been abridged all Considerable omissions have been 
indicated in the text. 



TERMS OF REFERENOE. 

" To inquire into -and report on the existing conditions of labour 
in industrial undertakings and plantations in British India, on the health, 
efficiency ind standard of living of the workers, ,and on the relations 
between employers and employed, and to make recommendations." 

NOTE.-'· Industria.ltmdertaking It for the purpose of the Commission. interpreted 
a8 in Article I of the Waahington Houre Convention. which is sa foUowa;-

.. For the purpose of thia Convention, the term ~ industrial undertaking' inalodet. 
partiouIa.rly ,-

• 

u (0.) Mines. q~ and other works for the extraction of minerals from the 
earth. 

"(o) induatries in which articl~ are ma.nuiaetured~ a.ltered, clea.ned. repa.ired. -
orn&mented. finished.. ad&pted for- we. broken up or demolished. or in 
which materials are transformed; including shipbuilding ana the genem
tion, tranaformation and tra.nsmisaion. of electricity or motive power of 
any lUnd • 

.. (c) Conatruoti~ reconstruotion, maintenance, repa.ir~ alteration; or demolition 
of any building. raiiway, tmmway. ha.rbour~ dock" pier, canal. inla.nd 
waterwa.y. road. tunnel, bridge, via.duo~ sewer, drain, well.,. telegraphio 
or telephonic iDSta.lla.tion,. electrical underta.king~ gaawork. water work Ql' 

other work of construetion~ M well 8$ the preparation for or laying the 
foundations of any Buch work or structure • 

.. (d) TranS-port of -passengers or goods by roa.d, rail~ sea. or inland waterway, 
including the ha.ndling of goods at dooks. quays, wharves or wa.rehousea,. 
but excluding transport hy hand. n , 

• • • • • • • • • 
The competent authority in each country ehall define the line of division which ae-; 

pAl'&tes indnstry from commerce and agriculture. 
MI.RCL 
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LIST Oll' SUBJEOrS. 

L Recruitment. • 
(1) Origin of LahtYu,r. 

(i) EXtent of migration. 
(ii) Cau .... of particuiaI streams of migration. 

(ill) Changes in recent years. -
(2) C_ with villagli8. . 

(i) Extent and frequency of return. 
Iii) Extent of permanent labour force. 

(3) Methods of recruitment. 
(i) Existing methods. 
(ii) Possible improvement. 

(iii) Public employment agencies. 
(a) Desirability of establishing. 
(b) Possibility of practical schemes. 

(4) Extent and effects of disturbarwe of family life. 
(5) Recruii:ment of semneT>. 

(i) Existing practice .. 
(ii) Effect of changes introduced in Calcutta. 

(iii) Suggestions for improvement. 
(6) &cruitmerUfor Assam. 

(i) Need of retention of control. 
(ii) Administration of present system. 
(iii) Composition and working of Assam Labour Board. 
(iv) Defects of existing Act and system. 
(v) Possible substitutes. 

(7) Unemployment. 
(i) Extent and character. 
(ii) Extent to which caused by--

(a) Retrenchment or dismissals. 
(b) Voluntary retirement. 
(e) Other causes. 

(ill) Possible methods of alleviating and remedying distreas. 
(iv) Unemployment Insurance. 
(v) Application of International Conventions relating to IUI

. employment. 
(8) La/Jaur" tW'1W'!1f!r. "* . m Average duration of employment. 

(ii) Extent of casual employment. 
(ill) Absenteeism. 

(a) Extent. character and causes. 
(b) Seasonal or otherwise. 
(e) T.ime and wages lost. 

(9) Appr~ Act, 1850. 
Value of . 

• This word should be- read &$ indicating generally the changes in oomposition of the 
labour stall of on undert&kiDg. 
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Do fiaff Orgauisation. 
(10) Detail8 oj organWti9n, adminislraJ,ive and departmental. 
(II) Seleaicm oj marwging staff. 
(12) ~ and training oj superoising staff; StlperWr and IU6-

ordiMle. 
(i) Methods in force. 

(ii) FacilitieS for training and promotion of workmen. 
(13) Relatiom between staff and rank and file. 

(i) &lations generally. 
(ii) Value and defects of system of employing jobbers. 

(iii) Works ComIl1ittees: their constitution, extent and achieve
ments. 

(iv) Works Councils and Indmltrial Councils. 
(14) Timekeeping, piecework, contract and att.erultmce regi8!ers. 

(i) How and by whom kept and checked. 
(ii) How and by whom wages actually paid to workers. 

(15) CtmImctors as inurmediaries. 
(i) Extent and character of work given on contract. 
(ii) Extent of sub-contracting. 

(iii) Control exercised over working conditions. 
(iv) Effects. 

m Housing. 
(16) Extm w wAick ~ng is pN>Ilided. 

(i) By employers. 
(ii) By Government or other public agency. 

(iii) By private landlords. 
(iv) By workers themselves. 

(I?) Faeililies Jor ~ oJlandJor workers' 1wmes. 
(18) N atuTe oj accommorlatWn 'J"'O'Vitkd in eacA class. 

(i) In relation to workers' demands. 
(ii) In relation to best type from lwalth point of view. 

(iii) Provision made for lighting, conservancy and water supply. 
(19) Utilisation by workers oj accommodation available. 
(20) Rem..-a1e8 in various classes. 
(21) Special problems arising in CIm'1l.ection witA various clauu of 

Aoming. 
e.g. Subletting; 

Occupation of employers' houses by tenants in 9ther employ; 
Eviction. 

(22) Moral effect on worker oj i .. dUB/rial kO'Uai'1l.g eondilions. lmZW
m8flts tried and S1lggested. 

IT. Health. , 
(23) Genwal health eondilions oj workers. 

(i) Figures of mortality. 
(ii) Birth rate and infant mortality. 

Methods of registration. 



(iii) Working conditions
la) at work places; 
(b) at home. 
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(iv) Dietary. " 
(v) Physique. 

(vi) Effects of disturbance of sex ratio in inda.trial cities. 
(vii) Relation between housing and mortality. 

(24) Exttmt oj ,nedi.l:Jal facilities prmJided. 
(il Byemploy.rs. 

Iii) By Government. 
(Ui) By other agencies. 
(iv) Provision for women doctors, trained midwives or dais. 

(25) Exttmt to whick medi.l:Jal facilities <mJ utilised. 
(i) Generally. 
(ii) By women. 

(26) Sanito/Ji/lMTangements, ( .. ) at work places, (b) at home. 
(i) Latrin .... 
(ii) Drinking water. 

(iii) Bathing .. nd washing. 

(27) Ezlent and nature oj official supenpsion. 
(i) Work of Boards of Health in special .. re .... 
(ii) Inspection of plantations .. 

(iii) In mill and other industrial areas. 

(28) Suitobility oj existing FaCtories and Mines Acts and Ruies. 
(i) Control of tem.P"r .. ture in factories. 

(ii) Control of humiJiification in cotton mills. 
(a) Nature of action taken by Lecal Governments. 
(b) Results. 

(29) Disease. '" 
(i) Prevalence of industrial diseases. 

(ii) Prevalence of cholera, malaria, hookworm and other tropical 
diseases. 

(30) Siclcness insurance. 
(i) Suitability of International Labour Convention. 

(ii) Possibility of introducing other' systems. 
(iii) How to meet difficulties arising from non·acceptability of 

Western medicine, paucity of medical men, migration of 
• labour, finance. 

(31) Maternity benefits. 
(i) Extent and working of existing schemes (including allow

ances given before and after childbirth). 
(ii) History of central and provincial Bills. 

(iii) Possibility of iegialation. 
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V. Welfare (other than Health and Honsing. but including Ed_tion). 
(32) Extem of _!fare work. 

(i) By employers. 
(ii) By other agencies. 

(33) EmpWy~ of We!fMe Officers and WfJ'Tker8. 

(34) Nature of other WelfMe adiwies, (a) by employers (b) by other 
agencies. 

(i) Provision for refreshments, shelters and creches. 
(ii) Provision for physical culture, recreation and amusements. 

(iii) Other activities. . 
(35) Results f1£hieved. 
(36) Pro,·i.;o.. of educatUmd facilitU.s by employe.-s

(i) For adult workers. 
(ii) For half-time workers. 
(in) For worker. children. 
(iv) Extent to which u~ed. 

(37) Desirability and possibility of pr()lwon /(}r old age and prematttre 
retirement. 

(38) CO·O]J"ration. 
(39) Possihility and desirability of a Sf.atttf.oTy Miners' Welfare FUM. 

VI. Education. 
(40) Facilities for general educalion in industrial aTe<I.s, 

(i) Of children not in employment. 
(ii) Of children employed in factories. 
(in) Of adults. 

(41) Facilities for industrial and vocational traini'1lfl. 
(42) Effect of ed,tOfUion on slandard ofli • .;'1IfI amlimlustrialeJlicUtu:y 

of worker.: 
VII. Safety. 

(43) Existing fe!J'uotions in fadtJries, mines, railu,ays and docks. 
(44) Incidence of fUlCidents in fadPries, mines, ;ailways and docks. 
(45) Causes. 
(46) Accident pre'>ention (including "Safety First .. propaganda). 
(47) Accidents in non-regu/oted estahlis4m"nt, •. 
(48) F irs/·aid and medieal relief. 
(49) .<ltringency of inspectw .. and enforcement of .. egulations. 

(i) In industry generally. 
(ii) In seasonal industries. 

(50) Effect upon safety of hours, health, light and 'WO'I'lsi'1lfl ccmditions 
fJenerally. 

vm. Workmen's Compensation. 
(51) Wark""",'. CompeflSatwn Act. 

(i) Extent of use. 
(ii) Comparison with extent of l'ossible -elaims. 
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(iii) Effects on industry. 
(iv) Av&ilability and use of insurance facilities and valne from 

workers' point of view . 
. (v) Desirability of compulsory insurance by employers. 

(52) Duirability of e:rlenIli1Ig Act to otller occupations. 
. Possibility of providing against iusolvency of employers who 

might be so covered. 
(oS) SwitDbility of provi8iom .. elating w

(i) Scales of compensation. 
(ii) Conditions governing grant of compensation. 

(iii) Industrial diseases. 
(iv) Machinery of administration. 
(v) Other matters. 

(04.) Desirability of legislation on line& of Employers' Liability Act, 
1880. 

IX. Roms. 
A. Factories. 

(55) HOW's worked per week and per day. 
(il Normal, i.e. as determined by custom or agreement. 
(ii) Actual, i.e. including overtime. 

(iii) Spreadover, i.e. relation between hours worked and holUll 
_ during which worker is on call. 
(06) Days worked per week. 
(07) Effect of 60 hours restriction

(i) On workers. 
(ii) On industry. 

(08) Effect of daily limit. 
(09) Possibility of reduction in 11I03Jima. 
(60) Intervals. 

(i) Existing practice- __ 
(a) In relation to fatigue. 1 
(b) In relation to workers' meal times. 

(ii) Suitability of the law. 
(iii) Suitability of hours during which factory is working. 
(iv) Number of holidays given. 

(61) Day of rest. 
(i) Existing practice. " 

(ii) Suitability of the law. 
(52) Exempting provisions and the tI88 fII4Ik of tliem.. 

B.llinu. 
(63) HOW's worked per day and per week. 

(i) Normal, i.e. as determined by oustom or agreement. 
(ii) Actual, i.e. including overtime . 

• (iii) Spreadover, i.e. relation between hours worked and houra 
during which worker is on call. 

\ 



(64,) Day. _!ted per tDeek. 
(65) EIJect of remidion of nOW's. 

(i) On workers. 
(ii) On industry. 

(66) Pombility of reducing maxima. 
(67) Suitability of the 1mo ,elating to shifts. 
(68) Possibility of inaoducing an effective daily limitation. 
(69) Intervals. 

(i) In relation to fatigue. 
(ii) In relation to workers' meal times. 

(iii) Number of holidays given. 
(70) Day of rest. 
(71) Adequacy of emting provisions. 
(72) Eumpting prwisions and .... mode uf them. 

lRailwQS. 
(73) Hours worlred per week and per day. 

(i) Normal, i.e. as deterinined by custom or agreement. 
(ii) Actual, i.e. including overtime. 
(iii) Sprea.dover, i.e. relation between hours worked and honra 

during which worker is on call. 
(74) Days _!ted per week. • 
(75) Extent of application of International Labw.r Oon-.tiom f'eumng 

lo-

(i) Hours. 
(ii) Rest days. 

(76) Intervals. 
(i) In relation to fatigue. 
(ii) In relation to workerS' meal times. 
(iii) Number of holidays given. 

(77) Possibility oj regulation. 
D. Other Establishments. 

(al Plantations. , 
(b) Docks. 
(e) Other industrial establishments. 

(78) Hou,sfIJOrkedper weekandperday. 
(i) Normal, i.e. as determined by custom or agreement. 

(ii) Actual, i.e. including overtime. 
(iii) Spreadover, i.e. relation between hours worked and hours 

during which worker is on call. 
(79) Days fIJOr!ted per _k. 
(80) Desimbility of f'egulati<m. 
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1. Special Questions relating to Women. YOUDg Adults and Children. 
- A. Factories. 

(81) Effect of 1922 Act on employment. 
(82) Admission oj infants to facturies. 
(83) Suitability of .egulations Jor women's work. 
(84) SuiW>ility oj .egulations affectiT/{/ child ..... 

Ii) Hours and intervals. 
(ii) Minimum and maximum ages. 

(85) Douhk employment of children (i.e. in more than one eslablisk""mt 
in same day). 

(86) Work and trniniT/{/ of YOUT/{/ adults. 
Facilities for apprenticeship. 

(87) Extent of " blind alkg " empwynumt (i.e. extent to which chiWtren 
are dismissed on .eaehiT/{/ full age). 

(88) Oompa.ative merits of doubk and siT/{/k shift systems as affecting 
health of women, 1JfJU'ng adults and children. 

(89) Work of women and children in facturies not subject to Act. 
(i) Use by local Governments of section 2 (3) (b). 

• (ii) Advisability of extended application. 
D. Mines. 

(90) Effect oj Act of 1923. 
Suitability of certification provisions . 

. (91) Exclusion oj women. 
(i) Suitability of regulations. 

(ii) Probable effect on industry. 
(iii) Economic effect on workers. 
(iv) Speed of withdrawal. 

C. Other Establishmenls. 
(92) Need for .egu70.tion. 

XI. Special Questions relsting to SeameD and Workers in Juland Naviga-
tion. 

(93) Hours oJwrnk. 
(94) Rations and IJICCOmmodation, articles of agreement, &:c. 
(95) Indian Merchant Skipping Act. 

(i) Existing provisions. 
(ii) Need of revision. 

XU. Wages. 
(96) Prevailing rat.s.,oJ wages (time and piece) and average earnings. 

(i) In indU8try~-
(ii) In surround g agricultural areas. 

(iii) Difference be ween money wages and money valne of all 
, earnings. 



(97) M_inrecentyears. 
(i) Increases and decreases. 
(ii) Reasons for variation. 

(iii) RelatiOll'to priCeIf and cost of living (pre-war and post-war). 
(iv) Relation to profits. 

(98) Amuunts sent to 'IJillages. 
(99) Payment in kind and allied problems. 

(100) Extent '1nd effect of paym~ through contract<>rs, suiHmltmcttWB 
orhiadmen. 

(101) Method oj fixing tJJages. 
(i) By negotiated agreements. 

(ii) Other means. 
(102) Basis of payment fur O!>ertime and Swulay wurk. 
(103) Extent of stoMardisatw... 
(104) Effect of wage-ellanges " .. 1abour supply. 
(105) Minimum wages. 

Advisability and possibility of statutory establishment. 
(106)· Deducti<ms. 

(i) E.-rtent of fining. 
(ii) Other deductions. 

(iii) Utilisation of fines. 
(iv) Desirability of legislation. 

(107) Pe:rWiIs of tJJage-payment (day, week ur monthl. 
(i) Periods for which wages paid. 

(ii) Periods elapsing before payment. 
(iii) Desirability of legislation-

(a) to regulate periods ; 
(b) to prevent delay in payment. 

(iv) Treatment of unclaimed wages. 
(108) Indebtedness. 

(i) In village. 
(ii) In industrial area. 

(109) Boous and profit "'Iaring sclum", ... 
(i) N atme and effect of schemes which are or h .. ve been in 

operation. 
(ii) Basis of schern,·s, ",,,,ether production or profits. 

(lIO) Annual or othf'T kat"" 
(i) Extent to which taken by workers. 

(ii) Extent to which countenanced and!or assisted by employers. 
(iii) Extent of consequential!oss to worker of back·lying wages. 

(Ill) Desiraln7ily of ]lair H' ages Clame in pablic contra<'ts. 

XIII. Industrial Efficiency of Workers. 
(1l2) Compara/it.., changes in FjJicietu:y of Indian workers in recent 

years. 



l1l3) Oumpamtiw ~ of Indian aM fweign wwkers. 
(114) Extent to which cumpariatms Me affected by-

(il Migration of workers. 
(ii) Use of machinery. 

(iii) Comparative effieiency of plant. 
(iv) _ Comparative efficiency of management. 
(v) Physique. 

(vi) Health. 
(vii) Education. 
(viii) Standards of living. 
(ix) Climate. 

l1l5) Effect on production of

(i) Changes in working hours. 
(ii) Changes in other working conditions. 

(iii) Expenditure on health and sanitation. 
(iv) Housing. 
(v) A1t<rrations in methods of remuneration. 

(vi) Movements in wage levels. 
(vii) Legislative enactments. 

(viii) Dietary. 
(ix) Alcohol and drngs. 
(x) Industrial fatigue. 

(116).Possible methods of securing increased ~. 

XIV. Trade Combinations. 

(117) Extent of organisation of

(i) Employers. 
(ii) Employed; 

(118) Effect of Of'ganisations on

(i) Industry. 
(ii) Conditions of workers generally. 

(119) Nattvre of Trade Union activities. 
(i) Mutual aid benefit schemes: unemployment; sickness ~ 

old age: strike pay. 
(ii) Other activities. 

(120) Individual Trade Unions. 

(i) History. 
(ii) Attitude of workers and extent of their control. 

(iii) ~ttiturle of employers and relations with them. 
(121) T Unions Act, 1926. 

(i) E t to which utHised. 
(ii) Efle 

(iii) Possi e amendments. 



(122) M~fU!U118 questions regarding Trade Unions. 
(i) Methods of ne.gotiation. between employers and employed. 
(ii) Results of attempts at co-operation between employers and 

employed to increase efficiency of production. 
(Ui) Position of employees in State industrial concerns in relation 

to general Trade Union movement. 

XV. Industrial Dispntes. 
(123) Extent of strikes and lock-outs. 

(i) C",uses. 
(ii) Duration and character. 

(iii) Nature and methods of settlement. 
(iv) Loss to industry and wor)a,rs. 

(124) CtmeiliatWn and a.mtration tnackinery. 
(i) Results of previous investigations. 

(ii) Part played by official or non-official conciliators in settling 
disputes. 

(iii) Use (if any) made of Employers' and Workmen's Disputes 
Act, 1860. 

(iv) Joint standing machinery for regulation of relations between 
employers and wor1:people. 

(v) Oyportunity afforded to workpeople of making representa-
tions. , 

(vi) Applicability to Indian conditions of Industrial Court, 
Trade Boards, Joint Industrial Councils. 

(125) T,ades Di.sputes Act. 
(126) Auitu;k of GQvernment-

(i) Towards trade combinations. 
(ii) In connection with industrial disputes. 

XVI. Law of Master and Servant. 
(127) Effect of ,e-peal of Workmen's Breack of Crmlracl Act. 
(128) Type. of contract cmmnonly in use. 
(129) Extent to whick (i) Civil, (ii) Crimitud law ,is available anti 

used for enforcemenl. 
(130) Madras Planters Labour Ael, 1903. 
(131) Coorg Labour Act. 
(132) Employer.' and Warl"""",'. Disputes Act: Is it used 1 

XVII. Administration. 
(133) Central and Provincial Legislawres. 

Action and attitnde on labour questions. 
(134) intemali<mal Labour Organisation. 

(i) Ratification of C.onventions and action taken. 
(ii) Its effect on legislation, &C. 

(135) Relations betweell Ceniral and Local Governments. 



(J36} A.dministrative aUilwritia 'Il tJ<Wiou8 GolJf;mmml4. 
Wark of special Iabo~ offices or officers. 

(137) Effect of differences in law or administrat.imo in Indian Stale& 
and British India. 

(138) A.~""" of workpeople wiIA factory kgislatioro. 
(139) Factory i7l8p!lCtion. 

(i) Adequacy of staff. . 
(ii) Uniformity of administmtion in different Provinces. 

(iii) Rigour and efficiency of administration. 
(iv) Prosecutions and their result. 

(140) MitleS inspectian. 
(i) Adequaey of staff. 
(ii) Rigour and efficiency of administration. 

(iii) Prosecutions and their result. 
(141) Railways (State and Oampany). 

Administration of questions affecting personnel. 
(142) P/anlatWns. docJcg and other industrial establishmenls. 

Extent and nature of inspection. 

xvm. InteJJig<mce,. 

(143) Existing statiatic8. 
(il Extent and use. 

(ii) Method of collection. 
(iii) Degree of accuracy. 

(144) Pombility of improvement in 8laIislic8. 
(145) Nature oj special investigatimls conJllCltd. 

(i) Coat of living enqnirieL 
(ii) Results achieved. 

146) Future tlevelopmenls _ary. 

HlfiRr.x.-S-z.a1 M,5"1 GIPS 
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E. W. SeweI~ Factoriee and Estate. 
UI.B. 

21 lIr. K. K. Cbakra- Labour B"""", Snperviaor. 
varty Rift. Factory. 

22 lIr. G. R. Doin •• Agent. Th. CoInntta Tram· 
wayaCompony.Limited. 

23 lIr. ProbIad Cbandre 
Bey 

:u lIr. Indu Bh ...... 
Sarkar 

25 lIr. R. N. Neiah .• 

Vice-President. the Preas 
Employeee' Asoociation. 

Organising Seeretary. 
the Preos Employ ... • 
Asoociation. 

1Ianager. Titaghur No. II 
Jute Ifill. 

26 Prakaoh (from _ Boy worker. Titaghur No. 
pur) II Jute Mill. 

(from Boy worker. Titagbul' 
No. II Jute Mill. 

28 BabmMya (from 
Armh. Bihar and 
Orisoa). 

Woman W'Ol"ker. TitaghQl' 
No. II Jute Mill. 

Part! 
(Written 

evidence) 
pageiI. 

197-201 

201-208 
20S-214 

216-_ 

Partll ~ 
(Oral evidence 
pages and Nos. 
the first queetii 

of the series. 

27-29, E.-29! 

63-74. E.-842 

15-76, E.·IOI' . . 
76. 

71. 



Serial 
No. 

Na.me. 

29 Mnnlya (from Bena. 
res) • 

Jumrath (from 
Cha.pra District) 

Designation and/or 
address of witneM. 

Muhammadan woman work. 
or, Titaghur No. II Jute 
loIill. 

We&ver~ Titaghur No. n 
J_loIill. 

31 Ir..,.nal (from Mon· Spinner, Titaghur. No. II 
ghyr) Jute Mill. 

32 Gauri 

33 Muthialu 

34 Lachauao 

35 Abdol Hakim 

" 

Woman worker. St&ndard 
Millo, Titaghur. 

Woman worker. Standard 
Millo, Titaghur. 

Boy worker Standard Mi.U.s;. 
Titaghur. 

Worker, Standard 
Millo, Titaghur. 

Jute 

36 Mr. M;hbubul Iruq President .. }Indi&n } 
37 Mr. Aftab Ally . • GeneralSeoretary ::" 

Union~ 
Calcutta. 

38 Mr. L. _en ..} 
Repreoen ... tives of Meosrs. 

39 Sir George Godfrey Bird ond Company, 
La.bonr Department. 

40 Mr. E. C. Bentlw.ll • . Calcut.... • 

41 Mr. J. Smith 

42 Mr. J. R. Farq •• rson 

44 Mr.J.Sime 

45 Mr. G. Gorrie 

ABsistant Ma.uager, Burma 
SheU Oil lustellationa, 
Budge Budge. 

Manager, Caleutts Brauoh 
of tho Burma. SheU Oil 
Company. 

Oil Worker at the Bonn .. 
Shell Oil lnBtallatio!l8, 
Budge Budge. 

M&nagh>g Dirootor, M....... ) Andrew Yole &nd Co. 

Ma.nager, Caledonian Jute 
Mills Comp"ny, Limited. 

Port I 
(Written 
eviden&) 

pageo. 

Part II 
(Or&levidence) 

pogoeandN"".of 
the first q uestiona 

ofth.-... 

77. 

78. 

78. 

78-79. 

79 •. 

79. 

Sc)-'98, E.-I04O. 

252-254 98-111. E.
law. 

, 

111-115, 
1538 and 
-1l7~ 
11.·1598. 

116-116, E •• 
uilla. 

117-119 E.· 
1600. 

E.. 
116 

46 Mr. KrisbnoChunder President, Kankin&rah La. 261-278 
R&y Chandhurl bour Union. 



Serio! 
No. 

Name. 
• 

47 Mr. R. B. Laird, 
M.L.C. 

48 Mr. A. N. Maokenzie 

49 Mr. W. D. Brune-
IWatt 

50 Mr. J. A. Murray .. 

50& Mr.J.D.Paterson .. 

51 Mr. Williamson 

. 
XVI 

Designation and/or 
address of witness. 

Representatives of the 
Indian Jute Mills Asso
oiation. 

52 Mr. R. P. Adams Chief Inspector of Facto. 
O.B.E., M.I.Mech.E. riea, Bengal. 

53 Mr. J. B. McBride, 
A.M.1. (Mech.) E. 

54 Mr.R.C.Parsons_, 

Senior Inspeotor of Fac. 
tories, Bengal. 

Inspector of 
Bengal. 

Factories, 

55 Mr. T. B. Glover .. Inspector of Factori~s. 

66 Capt. W. O'Connor 

57 

58 

59 

61 

62 

Dr. Chas. A. Bent· 
ley, M.B., D.P.H., 
D.T.M. & H., C.I.E. 

Mr. F. C. Griffin, 
M.I.C.E., M:.I.E. 

Dr. M. E. Sufi, B.A., 
L.R.C.P.&S"D.P.H. 

Dr. G. L. Batra, 
M.B., Ch.B., D.P.H. 

Dr. B. O. Mukharji, 
M.B.,D.P.H. 

Dr. A. C. Ray 
Chaudhury, D.P.H. 

63 Mr. C. W. Gnruer, 
I.O.S. 

Benga.l. 

Senior -Certifying Sur
geon of Factories, Bengal. 

Director of Public Health, 
Bengal. 

Chief Engineer, Public 
Health . -Department, 
Bengal. 

Assistant ,Director of 
Public Health, V accina
tion .and Vital Statistics, 
Bengal. 

Assistant Director, Public 
Health for Industrial 
Hygiene, BengaL 

Inspector of Septic Tank j 
Installations. Calcutta. 

Diet Survey Officer, PubHc 
Health Department, 
Bengal. 

800xeta.ry to the Govern
ment of Benga1~ Local 
Self-Government Depart
ment. 

Part I 
(Written 

evidence) 
pages. 

278-,')08 

309-330 

330-335 

335-348 

Partll 
(Oral evidence) 
pages and NOB. of 
the first q uestiOll8 

of the series. 

• 

140-176. 
E .• 19M. 

177-198, 
E .. 2606. 

199-213, 
E .• 2970. 

213-219, 
E .. 3215. , 



• 

/ 

Serial 
No. Name. Designation and/or 

a.ddress of witness. 

Port I 
(Written 

evidence) 
p&g". 

PortH 
(Ora.} evidence) 
pagea a.nd NOB. of 
the first questions 

of the series. 

--~-----------f-------------I---~.---I--------
64 Mr. H. J. Twynam, Secreta.ry to the Govern-

I.C.S. ment of Bengal, Revenue 
Department. 

65 Mr. R. N. Gilohrist, Deputy Secretary to the 
I.E.S. Government of Bengal, 

Commerce and Marine 
Departments, L 8. b 0 u r 
Intelligence Officer and 
Registra.r of Trade Unions. 

66 Mr. A. T. Weston, 
M. So., M.l.e.E.,. 
M.I.E._ 

67 Mr. J. A. Ile&l. 

68 

69 

70 

Khan Ba.hadur Ta
saddak Ahmed. 

Rai Sahih Swhil 
Kuma.r Ganguly 

Mr.· R. P. Adam., 
O.B.E., M.I. Mech. 
E. 

71 Mr. J. B. McBride, 
A. M. I. (Meoh.) E. 

Director 
Bengal. 

of 

Sub-Divisional 
Asansol. 

Industries, 

Offioor, 

Second 
Schools, 
Division. 

Inspector of 
.Presidency 

Officiating Regiatror, 
Co..operative Societies. 

Chief Inspector of Factories, 
Bengal. 

Senior Inspector ,?f Fa.c
tories., BengaJ. 

72 Sir Charles Stuart- Cha.irman. Calcutta. Port 
Williams, Kt. Commissioners. 

73 Mr. W. A. Burns •• Traffic Manager. Calcutta 
Port. 

74 Commander Nor- Deputy Conseva.torr, 
cock. Calcutta Port. 

75 Mr. H. F. Darvell •. Shipping Master, Calcutta. 

Mr. E. C. Benthell 76 

77 Mr.W.Gow . . Bengal Chember 
}

Representative. of the 
01 

78 Mr. D. K. Cunnison 

79 Captain R. Liddle .. 

Commerce. 

Ma.rine Superintendent, 
British India. Steam Navi
gation Company, Limit
ed. 

1-190 

391--394 

• 

23-219, 
E.-3215. 

219-244, 
E •• 3270. 

241>-260, 
E.·3699. 

JV olume II, 260-279, 
Part I, E.-3804. 
pag .. 32S--
:134. 

367--362 

362-365 

280--296, 
E.-4060. 

296-309, 
E..4255. 



Name. 

80 Mr. R. Chakranrli 
(of the Mohini 
lIi~ Limited, 
Kwthtia,lIengal). 

81 Mr. U. M.llose 

M Mr. H. P. Ghose .. 

83 Mr.J. H. Son Gupta. 

Deolgne.tion and/or 
addrese of witness. 

Representatives of the 
lIengal National Cbam· 
her of Commerce. 

84 Mr. L. II. SneIgroTe General Manager, The 
Oriental G.. Com_y, 
Limited, CaI...- and 
Howmh. 

85 Mr. F. T. Hom&o.. Agent, the CaIoutta E1ec
tric Supply Corporation. 
Limited, CaIoutta.. 

86 Mr. C. W. Leeson .. Rivers Steam. Navigation 

8'1 Mr. J. Donald 

Compaay, .LUnited, 
Calcutta.~ 

~ of II ...... Sooa.
Imnda 1!&liDg Com_y. 
Limited, Namingunge. 

88 Burn and Com_y. Howrah. 
Limited 

811 Mr.M.:Brook, M . Dil-eotor. The 
~Company.~ 
ed. CaIoutta. 

90 Major-Geneml- G. Surgeon Ganem! with the 
T ..... LII.S. Government of Bengal. 

91 1"- M. Dabniya .. Seorotary and Genera.! 
Manager. Kesoram Cot
ton MilIa. Limited. 

92 Indian Cbamher Ca.kmtta.. 
ofComm ..... 

93 IIIr.J.P.Mandelia .. 

94 Thellengal Mariner'. 
Union 

Seorotary. the Birl& Jute 
Ma.nufaoturiDg Compaay. 
Limited, CaIout .... 

CaIoutta.. .. 

96 The Indian Quarter. O&,,",tta. 
MMter'1 Union 

96 Mr. S. A. M. ShOO8' GenemI Seoreta.ry. lIengal 
try Labour Aaaooiati~D. 

97 Prof. N. GenguIee. KhAira Pro_r of Agri. 
<U.B..B.80'J PbJ>. culture" Calcutta Umvel'

my. 

Part! 
(Wri ..... 
evidence) 

pages. 

375-378 

378-379 

SSO--381 

382 

394-411 

412 

412-423 

426-431 

Part II 
(0raI evid ...... ) 

pages and Nos. of 
the tint q ue8tl.OD.8 

of the series. 

310-320, 
E.-4423. 



The evidence (written or oral or both) of the following witneues belonging to this 
Preaidenoy. or examined at one of the centree in this Presiderioy. is printed in Volume VIll, 
Partli I (written) and II (oraI)-RailwaY". . 

Serial 
No. 

-Name. 

I Mr. K. P. Jlanorjee 

2 Mr. J. N. Gupta .. 

3 Mr. P. Chakraborty 

4 Kauchr&p&r& Rail· 
way Workmen's 
Union 

5 Mr. Cameron 

Designation and/or 
address of witness. 

CAr.olPrrA. 

}

Repr.sentati.... ot the 
E!\8tern BengaJ Railway 
l.ndla.n Employeee' As
sooiation. 

General Seoretary, 
Anglo-Iodia.n As
aooiation . 

6 Mr._tien 

7 Mr.Powell 
.. }otthe E. B. Rail. 
,. way. Rep",. 

8 Mr. Rigg 

9 Mr. Lardner 

10 Mr._ 
II Mr.Baokman 

12 Mr. WilsQD 

.. }ot the E. I. Rail. 

.. way. 

}ot the B. N. Rai/. 
.. wa.y~ 

13 Mr. Atkinoon 

14 Mr. P. H. M&fiin, 
O.B.E.,M.C. 

15 Mr. I. St. C. Pringle 

16 Mr. A. H. Joecelyne 

17 Dr. H. Suhr&wardy 

18 Mr. H. N. Park ..... 

lD Mr. H. A. Outhwaite 

20 Mr. V. P. Bhandar. 
liar 

21 Mr. D.Gh ... 

of the E. I. Rail. 
_y to. and It. 

. Section). 

Tr&velliDg 
tary, 
Iodia.n 
ciation. 

Agent ... 

s....
Anglo
Asoo-

Deputy Agent. •• 

Locomotive S:u~ 
rintencient. 

Chief Medioal 0lIi. 
eer. 

. Offieer on Special 
Duty. 

Statistical 0Bi-cer. 

WeI!are Officer ... -AMistant Traifio 
Superintendent. 

"",tative 
of tb. 
Anglo· 
Iodian 

and Do
miciled 
Euro
pe&D' 
Employ~ 
... of 

Reil_y • 

• 

The Eaa. 
tern Ben
g&!Rail. 
way. 

Vol. VIII, 
Part! 

• (Written 
evidence) 

pageo. 

Vol. VIII, 
P&rtil 

(Or&! ev1denoe) 
pages and Nos. of 
the Drat questiona 

of the series. 

5111-530 314-.131, 
K.·2970. 

6311-532 

61S-ti34 3112-343, 

1-358 
(Joint 

Memo.) 

K.-3174. 

343-372, 
K •• 3287. 



• 
1 VoL vm. Vol. vm, 

Serial Part! Part II 
No. Nome. Designation ... d/or (Wri ..... (Ora.! evid ..... ) 

address of witneat. evidence} pages and Nos. 0.: 

pageL thefinltq_ 
01 the aerie&. 

22 Hr. Surendra Nath, Acting Preei· Bepreoen. 
M.A., LL.B. dent. tativee of 

23 Hr. HikmamlIab, Chief Legal theEaat-
llar-at-Lew. Adviser. Indian 461_77 37-. 

Railway K..·3570. 
U Hr.H.S.B~ Genera! Bocre. Union, 

tory. 110_ 
23 Hr. K. N. P..,dey A.ooo. Station bod. 

11eeter. 

23 Hr. G. L. Col';'" Agent. .. 
C.B., C.11.G~ n.B.o. 

'J7 Hr.I!'. E. Bobertoon Chief Operating 
Baparintendent. 

28 Hr.R.L.R&y .. Chief 11eohanica1 
Engm-. 

23 Hr. A.V. Venables Chief 'En8in eer •. 

30 'Dr. A.K. H.PolIock Chief 11edical 
Olli .... Th&Eaat 1-358 389--423, 

31 Hr. E. Cameron Ker Doputy Chief Au- Indian K.·31SS. 
oounta Officer. Bailway. 

22 Hr.A.O._ .. Deputy Agent, •• 

33 Hr.M.Bo_ •• Secretary to 
Agent. 

M Hr. H. Lenoaater •• ~, Giridih 
Mineo. 

3Il Hr.I!'. 0. Badhwar Employment 
08icer. Lillooah. 

36 Hr. 0. S. Whit- Chief Mining 
worth Bngm- (Roil· 

S7 Mr. Santi Rem 
w.y Board). . . 

MoDdaI 

38 Mr. Rem Autar .. 
39 Hr. At&! Behary 

Sanlra 
Repreeentat.iveo 01 the ~77 __ 

426-430, 
~ Hr. S. N. Sha" .. East. Indian Ra.ilway K..-4196. 

Hr. IamaiI 
LebourjUnioo, Lillooah. 

41 .. 
42 Hr. Ali MohaUWlad 

43 Hr. K. D. (Jhat. 

terjoe-

44 11r. Hardi. Shaha 
, . 



Serial 
No. 

Name. ~nation andJor 
address of witness.. 

~ General Secretary. Luolmow. 
Eas> IndU.o 
RailW&Y Employ. 
et!J8' Union 

411 Mr. J. C.}fitter .. General . Secretary. E&at 
Indian Railway Union, 
Khaganl. 

47 Bengal 
w ........ 
men'. 
tion 

North 
Railway
.Aaoocia. 

Gorakhpur. 

48 Mr. V. E, D. Jarrad Agent ••• 

48 Dr. M .... mdar 

50 Mr._ 

61 Mr. Chakrabartty •. 
• 

52 Mr. Khaxm& 

53 .Mr~ Faroque .. 

54 Mr. Chowdhury 

55 Dr. A. Martin. 
Leake, V.C., 
F.R.C.S. 

Medical Depart
ment. 

Engln .... ing Con· 
Btruction. 

Engineering 
Opnn Line. 

Commerci&l De-
p~t. 

Tr&nsport&tion 
Department. 

PJ"8&ident. Urban 
Bank.. 

The Ben
gal 

Nagpur 
Railway. 

fi6 Mr. K&IIIIhi N&th _ 
Mottu 

67 Mr. W. V. R. Naida 

fi6 Mr. P. RamacbaDdra 
R&o 

59 Mr. Somayajulo •• 

60 Mr.A.N.Booe 

Repreaent&tivea Qf the 
Bengal Nagpur RailW&Y 
IndU.o Labour Uniou, 
Kharagpur. 

81 Mr. H. S. SuhrawaMY Preoident, Maolim Welfare Commi_ B. N. Rail. 
way I Kharagpur. . , 

. 
)J29RCL-3,064-10-3·31~IPS 

Vol. vm, 
Part I 

(Wri_ 
evidence) 

pages. 

497--509 

1--35S 

Vol. VIII, 
P..rtll 

(Oral evidence) 
IDIWflRand Nos. of the 
f-°firet queatiOll5 

of the eeritL 

469-487, 
K·4813. 




