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NOTE TO PART L

-

In this part is reproduced the bulk of the evidence submitted
to the Commission in the form of written memoranda in reply to the
list of subjects circulated in August 1929. In preparing this volume
the Commission have sought to retain all matter likely to be of per-
manent interest to students of the subject, and not available elsewhere.
Material supplied to the Commissien which has already-been printed
and published elsewhere has in general not been reproduced. Where
memorands have been abridged all considerable omissions have been
indieated in the text.
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TerMs OoF REFERENCE.

« To inquire into and report on the existing conditions of labour
in industrial undertakings and plantations in British India, on the health,
efficiency and standard of Living of the workers, and on the relations
between employers and employed, and to make recommendations.”

NoreE.—" Industrial andertaking * for the purpose of the Commission is interpreted
83 in Artiole I of the Washington Hours Convention, whick is as follows ;:—
. For the purpose of this Convention, the term ° industrial undertaking * includes
particular]ly :— ' h i
“ {a) Miues, quarries, and other worls for the extraction of minerals from the

“ ¢&) Industiries in which artioles are manufactured, altered, cleaned, repaired,
ornamented, finished, adapted for ssle, broken up or demolished, or in
which materials are transformed ; indluding shipbuilding and the geners-
tion, transformation and transmission of electricity or motive pewer of
any kind.

* {¢} Construction, reconstruction, meintensnce, repair, alteration, or demolition
of any building, railway, tramway, harbour, dock, pier, canal, inland
waterway, road, tunnel, bridge, viaduct, sewar, drain, well, telegraphio
or telephonic installation, electrical undertaking, gaswork, waterwork or
other work of construction, as well as the proparation for or laying the
foundations of any such work or structure.

" {d) Transport of passengers or goods by road, rail, ses, or inland waterway,
including the handliag of goods at docks, quays, wharves or wareh S
but excluding transport by hand.™ | - 4 ~

s =*= x= = _ x . = 2 &= = =

The eompetent authority in eachk coantry shall define the lins of division which 20-
parates industry from commerce and agriculture.
M15RCL
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. - List oF SUBJEOTR.
1. Recruitment. & . -
{1) Origin of Labour.
(i) Extent of migration.
{ii} Causes of particular streams of mwmtte:a
(i1} Changes in recent years.
(2) Contact with villages.
{i) Extent and frequency of return,
(if) Extent of permanent labour foree
{3) Methods of recrustment.
{i) Existing methods.
(ii} Possible improvement.
(iii) Public employment agencies.
{a) Desirability of establishing.
(b} Possibility of practical schemes.
(4) Extent and effects of disturbance of family life.
(8) Recruitment of seamen.
(i) Existing practice. -
(if) Effect of changes introduced in Calcutta.
(D) Suggsstrons for xrﬁpmvement
(6) Recruitment for Assiim; -
(i) Need of retention of control.
{ii) Administration of present system.
(iii) Composition and warking of Assam Labour Board.
{iv) Defects of existing Act and system.
{v) Possible substitutes.
(1) Unemployment,
(i} Extent and character.
{ti) Extent to which caused by—
" {a)~Betranchment or dismissals.
{b) Voluntary retirement.
{c) Other causes. -
(ili} Possible methods of alleviating and remedying distress.
{iv} Unemployment Insurance.
{v) Application of Imternational Conventions relating to un-
employment.
(8) Labour “ turnover.’™®
(i) Average duration of employmenz
(ii) Extent of casual employment.
(ui) Absentesism.
{z) Extent, character and causes.
{6} Seasonal or otherwise.
{c} Time and wages lost.
{9) Apprentices Act, 1850,
" alue of. :

* Thig word should be read as indica erally the changes in composition of the
{abour staff of an undertaking, ting gen post




II. Siaff Organisation,
(10} Detarls of orgamsatwn sémmssimtwe and éepaftmental

(11) Selection of managing staff. .
(12} Recruitment end traiming of supervising staﬁ', supenor and sub-
ordinale.

{i} Methods in force,

(i) Facilities for training and promotion of workmen.
{13} Relations between staff and rank and file.

{i) Relations generally.

(ii) Value and defects of system of employing jobbers.

(i)} Works Conimmttees : their constitution, extent and achieve-
ments.

{(iv) Works Councils and Industrial Councils.
{14) Timekeeping, piecework, contract and attendance registers.
(1) BHow and by whom kept and checked.
(ii) How and by whom wages actually pald to workers
{15) Contractors as iniermediaries.
{i) Extent and character of work given on contract,
. (i) Extent of sub-contracting.
(iif) Control exercised over working conditions.
{iv) Eﬂec‘bs
Il. Housing. .
(16} Extent to which housing is provided.
{i} By employers. -
(ii) By Government or other pab!lc agency.
- (il)) By private landlords.
{iv) By workers themselves.
{17) Facilities for acquisition of land fos' workers’ houses.
{1B) Nature of accommodation provided in cach dass
(1) In relation to workers’ demands. ;
@) In relation to best type from health pomt of view.
(i) Provision made for lighting, conservancy and water suppiy.
(19} Utilisation bgf workers of accommodation available.
{20} Rent-rates in various classes.
{21) Special problems arising in comnection with various classes of

ng. -
e.g. Subletting ;
_ Oceupation of employers’ houses by tena.nts in other employ ;
* Eviction.
(22) M oral effect on worker of industrial housing comiztms Improve-
menis tried and suggested.
IV. Health.
. (23) General health conditions of workers.
. {i) Figures of mortality.
{ii) Birth rate and infant mortality.
Methods of registration.
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{iii) Working conditipns—
{a) at work places;
, . {b) at home.
(iv} Dlétary
{v) Physigue.
(vi) Eﬁects of disturbance of sex ratio in industrial cities.
(vil} Relation between housing and mortality. -
(24) Extent of medical facilities provided.
{1) By employers.
(i} By Government.
(iii} By other agencies.
{iv} Provision for women &cctors, ‘Bramed midwives or dais.
{25} Extent to whick medieal faalztzcs are utilised.
(i) Generally. .
{ii} By women.
. -{26) Sanitary w&ngemts {a} at work plaoes {b) at kome.
(i} Latrines, -
(i) Drinking water.
(iii) Bathing and washing.
(27) Extent and nature of official supervision.
{i}) Work of Boards of Health in special areas.
(ii) Inspection ef plantations.
(i1i) In mill and other industrial areas.
(28) Suitability of emisting Faclories and Mines Acts and Rules
{i} Control of temperature in factories.
(ii) Control of humidification in cotton mills.

. {a) Nature of action taken by Local Governments.
(5} Resulta:
(29) Disease.

{i) Prevalence of industrial diseases.
- {ii} Prevalence of cholera, malaria, hookwerm and otker tropical
diseases.

{30) Sickness insurance.
{i} Suitability of intemt&onai Labour Convention.

(ii) Pessibility of introducing other systems.

(iii) How to meet difficulties srising from non-acceptability of
Western medicine, paucity of medical men, migration of
labour, finance. -

(31) Maternity benefits. 7
(i) Extent and working of existing schemes {including allow-
ances given before and after chﬂdhzri;h} o

(i) History of central and provineial Bills,
{111} Possibility of legislation.
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V. Weltare (other than Health and Housing, but including Education),
(32) Euxtent of welfare work. ’
{i) By employers.
{ii) By other agencies.
(33) Employment of Welfare Officers and workers.
(34) Nature of other Welfare activities, (a) by mplogers {b) by other
agencies.
i) Prov;s:on for refreshmenm shelt;ers snd crechcs ‘
{ii) Provision for physical culture, recreation and amusements,
(1) Other activities. . '
{35) Resulls achieved. :
{36) Provision of educational factlities by em?loyers—
(i) For adult workers, . - ,
~{ii} For hali-tirre workers. :
{iit} For workers’ children, o
{iv) Extent to which used. S !

. (37) Desirabilily and posssbilz:y of g}ramswn for old age and prematus'e
reiirement.
(38) Co-operation *

(39) Possibility aﬂd deszmbzhfy of @ Stazutory M tners’ We{far& Funé
"V1. Education.
__{40) Facilities for general education in mciﬁstmal argas
{i} Of children not in employmenf
{ii) Of children employed in factories, ~
{111} Of adults.
{41} Facihities for industirial and vocational tmmmg

(42) Effect of education on standard of living ¢ tmd imdusirial efficiency

of workers.
VII. Safety. .
(43) Existing requlations in factories, mines, ratlways and docks,
{(44) Incidence of accidents in factories, mines, railways and docks.
{45} Causes.
(48) Accident pmeném {including “ Saieﬁy First » propagands).
(47) Accidents in non-regulated establishments.
(48) First-aid and medical relief.
{49) Stringency of inspection and enforcement of regulations.
(i) In industry generaily.
{ii} In seasonal industries.
{60) Effect upon safety of hours, health, light and working conditions
generally.
VIII. Workmen’s Compensation.
(61} Workmen's Compensation Act.
(i} Extent of use.
{ii} Comparison with extent of possible claims.
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(ii1) Effects on industzy.
{iv) Availability and use of insurance facilities and valﬁs from
workers’ point of view.
(v} Desirability of compulsory insurance by employers.
(52) Desirability of extending Act to other occupations.
Possibility of providing against insolvency of employers who
might be so covereg.
(63) Sudtability of provisions relating to—
{i} Scales of compensatmn
(ii) Conditions goveérning grant of compensation,
(iii) Industrial diseases.
(iv) Machinery of adminjistration.
(v} Other matters,
(64) Desirability of legislation on lines of Employers’ Liability Adt,
1880, '

IX. Hours.
A. Factories.
(53) Hours worked per week and per day.
(i) Normal, i.e. as determined by custom or agreement.
(i) Actual, i.e. mcludmg overtime.
(iii) Spreadover, i.e. relation between -hours worked and hours
during. which worker is on eall.
. (68) Days worked per week.
(67) Effect of 60 hours restriction—
(i) On workers.
(ii} On industry.
(b8} Effect of daily limit.
(59) Possibility of reduction in mazima.
{60} Intervals.
: (i) Existing practice—
(2} In relation to fatigue.
{6} In relation to workers’ meal times.
(i) Suitability of the law.
(iii) Suitability of jours during which factory is working.
{iv) Number of holidays gwem
{61) Day of rest. )
(i) Existing practice.
{ii} Suitability of the law.
{62} Exzempting pmmens and the use made of them.
B. Minss.
(63) Hours worked per day and per week.
(i) Normal, i.e. as determined by custom or agreements
- (ii}).Actual, i.e. including overtime.
(iii) Spreadover, i.e. relation between hours worked and hours
during which worker is on call,
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(64) Days worked per week.
{(65) Effect of restriction of hours.
{i) On workers.
{il) On industry.
{68) Possibility of reducing maxima.
{67) Suttability of the law fckztmg to shifts.
(68) Possibility of introducing an efwfwg datfy Limitation.
(69) Intervals.
{i) In relation to fatlgue.
{ii) In relation to workers’ mesal times.
(iii} Number of holidays given, :
(70) Day of rest.
-{T1) Addequacy of existing provisions. .
-(72) Ezempting provisions and use made of them.
C. Railways.
* (73) Hours worked per week and per dey.
{i) Normal, i.e. as determined by custom or agreement.
(ii) Actual, i.e. including overtime.

{iti) Spreadover, i.e. relation between hours worked and honrs
during which worker is on esll.

T {74) Days worked per week. ‘
{75) Euxtent of application of International Labour Conventions relating
16—

{1) Hours.
{ii) Rest days.
(76) Intervals.
{i) In relation to fatigue.
{ii) Im relation to workers’ meal times.
{iii} Number of holidays given.
(77} Possthility of requlation.,
D. Other Establishments.
{a} Plantations.
{8} Docks.
(¢} Other industrial esﬁabhshments
(78) Hours worked per week and per day.
(i) Normal, i.e. as determined by custom or agresment.
- (ii) Actual, i.e. including overtime.
(iii} Spreadover, i.e. relation between hours worked and hours
during which worker is on call.
{78) Days worked per week.
(80) Desirability of requlation.



viil

X, Special Questions relating to Women, Young Adults and Children.
A. Factories, ‘
(81} Effect of 1922 Act on employment.
(82) Admission of infants to factories.
(83) Suitability of requdations for women's work.
(84) Suitability of requlations affecting children.
{i} Hours and intervals.

(i) Minimum and maximum ages.

{85) Double employment of children (i.e. in more than one establishment
in same day).

(86) Work and training of young adults.

Facilities for apprenticeship.
(87) Euxtent of  blind alley empioyment {L.e. extentlo which c?&dd/rm

are dismissed on reaching full age).
(88) Comparative merits of double and single shift systems as afmng s
health of women, young adults and children.
(89) Work of women and children in factories not subject to Aet.
{i) Use by local Governments of section 2 (3} {(b).
(ii) Advisability of extended application.
* B. Mines.
(90) Effect of Act of 1923,
" Suitability of certification provisions,
(81) Exmclusion of women. )
- {i) Suitability of regulations.
(ii) Probable efflect on industry.

(iif) Economic effect on workers.
{iv) Speed of withdrawal.
*G. Gther Establishments.
" (82) Need for regulation.
X1. Special Questions relating to Seamen and Workers in Inland Naviga-
' tion.
(983} Hoursof work.
{94} Rations and accommodation, ariicles of agreement, &c. »
(95) Indian Merchant Shipping Act.
{i} Existing provisions.
{ii) Need of revision.
XI. Wages.
{96) Prevailing rates of wages (time and piece) and average earnings.
{i} In industry.
(ii) In surrounding agricultural areas.
{iii} Difference between money wages and money value of all
earnings.



(97) Movements in recent gears.
{1} Increases and decreases.
{11} Reasons for variation.

{iti) Relation to prices and cost of living (pre-war and post—ws.r)
{iv] Relation to profits.

(98) Amounts sent to villages.
(99) Payment in kind and allied probiems.

{100} Exient and effect of payment through condractors, sub‘omatmc:ars-
or headmen.

(101} Method of fizing wages.
(1) By negotiated agreements.
{it) Other means.
{102} Basis of payment for overtime and Sunday work.
(103) Extent of standardisation.
(104} Effect of wage-changes on labour supply.
{105} Minimum wages,

Advisability and possibility of statutory establishment.
{106) Deductions. .

(i} Extent of fining.
{ii} Other deductions.
{iti) Utilisation of fines.
{iv} Desirability of legislation.
{107) Periods of wage-payment (day, week or month),
(1) Periods for which wages paid.
(ii) Periods elapsing before payment,
{iii) Desirability of legislation—
{a) to regulate periods;
{b} to prevent delay in payment.
(iv) Treatment of unclaimed wages.
(108) Indebtedness.
(i} In village.
{ii} In industrial area.
{109) Bonus and profit sharing schemes. :
(i} Nature and effect of schemes w}nch are or have been m
operation.
(it} Basis of schemes, whether pro&astmn or profits.
(110} dnnual or other leave.
{1} Extent to which taken by workers.
(i) Extent to which countenanced and/or assisted by employers.
(iii) Extent of consequential loss to worker of back-lying wages.
(111} Desirability of Fair Wages Clause in public contracts.
XIIL Industrisl Efficiency of Workers.

{112} Comparative ckanges in efficiency of Indian workers tn recent
years.,
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- {113) Comparative efficiency of Indian and foreign workers.
{(114) Estent to which comparisons are affected by—
(i) Migration of workers,
(ii) Use of machinery.
(iify Comparative efficiency of plant.
(iv) Comparative efficiency of managemeant.
{v) Physique.
{vi} Hesalth,
{vii) Education.
(viii) Standards of living.
(ix) Climate. -
{115) Effect on production of —
(i) Changes in working hours.
(i} Changes in other working conditions.
{iii) Expenditure on health and sanitation.
{iv) Housing.
(v) Alterationsin methods of remuneration.
. {vi) Movements in wage levels,
(vii} Legislative enactments,
(viit) Dietary. )
{ix) Alcohol and drugs.
(x) Industrial fatigue.

(118) Possible methods of securing increased. effciency.
XIV. Trade Combinations.
{117} Extent of organisation of —
{i} Employers.
" (i) Employed..
(118) Effect &f m'ganmtzms on—
{i} Industry.
(i1} Conditions of workers generally.
(119} Nature of Trade Union activities,
(i) Mutual aid sbenefit schemes: unemgloyment. sickness :
old age : strike pay.
(i) Other activities: .
{120) Individual- Trode Unions.
(i) History. '
{ii) Attitude of workers and extent of their control.
(i)} Attitude of employers and relations with them.

(121} T'rade Unions Act, 1926,

{i} Extent to which utilised.
(ii}) Effects.
(iii} Possible amendments.
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(122) Miscellaneous questions regarding Trade Unions.
(i) Methods of negotiation between employers and employed.
{ii} Results of attempts at co-operation between employers and
employed to increase efficiency of production.

(i1} Position of employees in State industrial concerns in relation
to general Trade Union movement.

. XV. Industrial Disputes.
(123) Extent of strikes and lock-outs.
(i) Canses.
{(ii) Duratioa and character.
{iii} Nature and methods of settlement.
g (iv) Loss to industry apd workers.
{124) Conciliation and arbitration machinery.
(i} Results of previous investigations.

{ii) Pe.rt played by official or non-official eonciliators in setﬁhn g
disputes.

{iii) Use (if any) made of Employers’ and Workmen’s Disputes
- Aect, 1860.

{iv) Joint standing machinery for regﬂstmn of relations hetween
employers and workpeople.

(v} Opportunity afforded to workpeople of making representa-
tions.

(vi} Applicability to Indian conditions of Industrial Court,
Trade Boards, Joint Industrial Councils.

(126) Trades Disputes Act.
(126} Attitude of Government—

(i} Towards trade combinations.” )

(i) In connection with industrial disputes.

-XVL. Law of Master and Servant.
(127) Effect of repeal of Workmen’s Breach o Contract Aet,
(128) Types of contract commonly in use.
(129) Extent to which {i) Ciml, (i) Cnmmiolaw i3 avaslable and
used for enforcement,
(130) Madras Planiers Labour Aet, 1903,
{131} Coorg Labour At .
(132) Employers’ and Workmen's Disputes Act: - Is it used ?
XVil. Administration.
(133) Central and Provineial Legzslatures .
Action and attitude on labour guestions.

{(184) International Labour Organisation. .

{i) Ratification of Conventions and action taken.

{ii) Its effect on legislation, &e.
(135) Relaltons between Central and Local Governments.
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{136) Administrative authorities in various Governmenls.
Work of special labour offices or officers.
(137} Effect of differences wn law or administration in Indian Sfates
and British Indie.
{138} Acquatniance of workpeople with factory legislation.
{139) Factory inspection.
(i) Adequacy of stafi.
(i) Uniformity of administration in different Provinees.
{iii} Rigour and efficiency of administration.
{(iv) Prosecutions and their result.
{140) Mines snspection.
(i) Adequacy of staff.
(#) Rigour and efficiency of administration.
{iii) Prosecutions and their result.
(141) Ravlwaeys (State and Company). -+
© Administration of questions affecting personnel.
(142) Plantations, docks and other industrial establishments.
" Extent and mature of inspection.
XVIL Intelligence.
(143) Exzisting staiistics.
’ {i) Extent and use.
(ii) Method of collection.
(i) Degres of scoaracy.
{144) Possibuility of improvement in statistics.
(145) Nature of special investigations conducted.
{i) Cost of living enquiries.
(i) Results achieved. -
(146) Future developments necessary.

M1SROL—9-2-81—25,684—GIPE
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) Part I1
) Part I {Oral evidence)
. . . Berial | Name. Designation and/or address (Written | pages and Nos. of
No. of witneas, ovidence} the first guestions
- pages. of the series.
17 aes A surfaoe coal wagon loader . 102—163,
{male} Bara Dhemo Col- D.-85¢4.
iy liery, Asansol. .
18 { Raukli (Goala} ..
Sukh Dev (Akig) .. | »Miners, Dhemo Main . 103—164.
‘ Collisry, Asansol. .
Agia Das (Gareris)
19 | Bansi Kurmi {with | Coal loader, Dhemo Main | . 104165,
14 other coal load. | Colliery, Asgasol.
ers}
20 | Ums Paden Muker- | Sarkar, Dhomo Main Col- . 1056—106.
jos liery, Asansol. R
21 | Gauri Shankar ( with | Coal loader, Dhemo Main . 106,
othar coal loaders} Colliery, Asansol.
22 | Gasia .
Raivai-& .. of Workersip Dhemo  Main . lOB-‘—lO’i.
hd Bilaa- { Colliery, Asansol,
Bilsspur .. | por
Thekath .. )
23 | Kaphoimenji, San.|Worker in Dhsmo Main . 107.
thal from Bakwa Colliery, Asansal.
24 | Padare of Bilsspur. . Sa.rdsrin’ in Dhemo Main . 108,
Colliery, Asansol. -
28 | Lokhimanji of | Woman worker in Dhemo . 108.
Bakoda Tahsil, | Main Colliery, Asansol.
Kazipur :
26 { Dr. S. K. Bivcar, | Chief Sanitary  Officer,
M.B.,D.P.H. Asansol Mines Board  of
H?Rh.
27 { Dr. U, P. Chatierjes, | Chief Medical  Officer, . 108—112,
M.B. Eastern Coul Company, D.-985,
Limited,
28 | Dr. Bonbebari | Modial Officer, Dhemo ' -
Chattaraj, L. M.P, Main Colliery, Asansol
20 | Mr.C.Heath | .. | Maosger, Dhemo Main . Hs—117,
Colliecy, Asansl. D.-1027.
30 { Schan Singh \\\ e G;nmtm’: Manager, . ll'?,}).-iﬁé.
K hemo Main Colliery,
Asansol.
81 ;| Buke {Santhal},} | Miners :;gsmdgva Col-
Hupoa ({Santhal) iiery lmgznﬂn e
8 Rl Gtk Goal - 117--118,

{meni

Asranscl,
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Part IT

i

o . PartI  |(Oral evidence)
Serisl Name. Designation andfor sddress (Written  |pages and Nos. of
Neo. of witness, evidence) | the first guestions
. pages. of the series.
32 { Mr. 5. K. Samundar | Manager of the Bhutdove . 118—11g,
Colliery. D.-1080.
33 | Phila Manihi { Trammer at the West Niga . 118.
{Santhsai) Colliery, Asansol. .
34 | Paou (Bauri) .. | Mistri, Weet Niga Colliery, | =~ .. 119,
- Asansol. .
.
35 . A party of women werkers, - 119—i20.
Asansol. ‘ .
38 | Lakli Majin (Sen- | Woman coal ocarrier, West . 124,
thal} Niga Colliery, Asansol.
37 | Makn Majin (San- | Woman coal cartier, West . 126,
thal) Niga Colliery, Asansal,
38 | Barjumain, Mussal-
(Sant Jiwan’PM&ihi s at Loyabad Colliery
(Santhal), Parbha, | | Minorsat Lo, iery, g
Msjhi  (Santhal), | { Dhanbad. . 121—122.
and miners
{men)
38 | Nonkukal, and | Miners, Loysbad Colliery, . 122123,
Chand Manji { Dhanbad.
(men}
40 | Mr. R. Fenwick ..’ | Manager, Loyabad Colliery, |
Dhenbad.
. 123126,
41 | Mr. Jitu Ram «» | Attendanee Clerk, Loyabad b..1104.
Colliery, Dhanbad. : :
42 | Asnmania, Santhal, | Fr-worker in the Loyabad .. 126.
{woman} - Colliery, Dhanbad.
43 | Mokahada (woman} | Worker in the Loyabad . 126—127.
Colliery, Dhanbad. . _
44 | Ahslya {womsn) .. Do. i . 127.
45 | Sabodhi, Banthsl, Do. . ‘e 12T,
from Dumka
(womean}
48 | Mr. K.’K. Baksi Mansger of Kirkend Col- . 128—137,
_ liery, Dbanbad. .-1138,
47 ; Chakku Sow . Kirkend Col- . " 137,
: liery, Dhanbad.
48 | Bithal, Muchhi .. ) '
P -
49 { Sobhi, Mosahar .. | yWorkers in Kirkend Col- e 1 137138, -
liery, Dhanbsd.
5¢ | Ledon, Doaadh ..




- Part II
Part1 {Cral evidence)
Berial Name. Designation andfor address {Written and Nos. o
No. - of witness. . evidence}  |the first questions
pages, of the series.
51 | Kelli, woman | of Kirkend Colliery, Dhan- 138,
worker .with an- | bad. .
other woman
52| Mr,P.C.Bose .. "
53 | Mr. B. Mitter .. |
| Bopresentatives of the 18i—185 138—157,
54 | Bhani Cheris {woman indian Colliery Em- D.-1271.
miner} > ployees’ Association,
. Jharia,
* {minar}
58 | Gobinda Gorei
{pumpman) J
57 { Nuni Manjhain .. | Woman worker in the Jeai. .. 168—1864.
gora Collery. .
68 | Thakuri Manjhain Do. .. 168 and 172,
{Santhal)
58 | Lilmoni Manjhain, Do. . . 188.
{Santhal)
60 | Sakaram {from leg—170.
Raipar}
61 | Karurai {from Male workerss i the . 176171,
Bhagalpar) Jdesalgora Coiliery.
82 | Jarimeya .. .. (| v
63 | Mr. D. Black «+ | Manager, Jsalgos Col- '}
liery, Dhanbad. -~
. .. 171—175,
84 | Mr. P. B. Dandekar | Raising Contracter, Jesl- D.-1558.
“ gora Colliery, Dhanbad.
Mr. J.E.Phelphs .. { Agent, Jealgora Oolliary, . 176—177,
Dhanbad. D..1606.
Mr. N. P. Thadani, | Cheirman, Jharia Mines | 195—207
ICS. B aftd of Health and Jharia | ™ 855958
Water Board and Com-
. missioner for Workumen's {
Compensation, Dhanbad. 178—213, o
67 | Dr. Rylee Chjef Medical Officer, ~ D..16e1s.
Jharis Mines Board of
- Health, Dhanbad. =
68 | Mr. P. B, Keelan §.§ & 12662617
of the Raniganj| 5.5 2
69 | Me.F.L.Cock .. |} ooalfield, o7 §E§
a
N §§ g Lo4g | 215—243,
Bel 1 te | D-M3L
70 } Mr, R. H . & el 252
of the Jharia | w3 g
7%} M. R.Purdy .. coalfield. 5 )
. Y [




, Part T
Part 1 (Oral evidance)
. Serial Nams. Designation snd/or address - {Written | pagea and Nog, of
No. + ' of witnesa. evidenoe) | the first quostions
pages. of the seriss.
" 72 | Jamuna, Jat Ghat- | Woman worker in- the | .. 244,
wal (wifs of Patia} Kujama Colliery,
Dhanbad.
73 | Pasis {Ghatw‘sl} M:é-is worker i the - 245,
miner} njama Colligry, .
¢ Dhanbad.
74 | Eale Lohur(mix;er) Do. “e . 245.
75 | Mr. P. C. Mukherji | Manager, Kujama Colliery, L 245246
- Dhanbad,
78 | Bhaoki, Kori .+ | Woman soal carvier, Indian . 248.
77 { Mr. M. Bhattacharji | Manager, Central Juna- . 248240 and
. gora Colliery, Dhanbad. 251, D.-2221.
78 | Pahgu .. | Loading Sardar, Central ] 249250,
N em.sgom Colliery, Dhan. D.-228].
7% | Bengali .. | Theladar, Central Juna- 250—251,
- *{ gora Colliery, Dhanbad, D.-2283,
8 | Mr, A, L. Ojhs, 207210
ML.C Representatives of the B,
Indian Mining Federa- 210220 - .
. H Ra:l Bahadur ‘D. D, tion,
Thaoker . .
82 | Mr.J. Rirk .. | Buperintendent, Jamadobs } . 278—280,
Colliery, Dianbsd. D.-2544.
83 | Hire Kharar . .
Juaru Bhagat ..
. Minors, Javsadoba Colliery, . 280-—282,
Chando ve Dhanbad. D..2584,
KHeru e
84 | Mr. R. B. Simpeon, | Chief Luspoctor of Minos, | 220241 | 285313,
CILE, Dbanbad (Mr. Lang's .-2667.
nemo.}
85 | Mr.A.A.F. Bray .,
- Calontta Hepresentatives 242252 312339,
Mr, J.Thomsa .. of the Indian Mining D..2848.
Agsociation, .
88 | Mr. T.Ord
87 | Sillumian . in ths Soram 340—341.
(aoihery Qinidih, _;mr
88 | Mauji Dhobi . Do. . .. 341—343,
» D.-3080,
83 | Mr. W.T. Stanton.. | Manager, Semmpu‘r . 343350,
Colliery, G D.-3088,




Past I

Serial 3l a&&ress Part 1 {Oral snd;znoe}d
i “Hams. Dwgnn.iaonan or {Written pages and Nos. of -
No. of witness, : svidence} | the firet questions
. pages. _of the series,
Y0 | Mr. H. Lancaster .. Snpemeendent East 252
Indisn Railwsy Colliery
Department. -
?1-| Dy, B Mullick .. .. .
02| Mr.JBrown .. | Assistant Sc at, . > 350—384,
: ) gmokharo : Im&mnN D.-3182.
way and Bengal Nag-
g‘j . Roilway ~ Joint
erios.
083 | Mr. A. D, Tuckey, Deputy Commissioner, Ha- .
‘LCS. zmbaghl)m-i
84 | Ugan .. . Sardar, Serampur Col- . 365,
liery, Giridih.
85 ] Gangia Kamin with § Worker, Serampur Oolliory, . 385, .
bor husband Ghon. | Giridih.
sham
98 | Ksilumia «» | Trolleyman, Serampuf . 3s8.
Colliery, Giridih,
97 | Kndirst Meyan .. Do. .. 386,
of | Mr. M. Homi .. ;
98 | Mr. H. H. Sbarma. . Representatives of the to6—115 367—401,
Laboar Federation, - D336k
106 | Mr. Mangal Bing .. Jamshedpur. .
101 | Mr. Azimuddin ..
102 | Mr. J.C K. Peterson|} Representatives of the Tata] 146—170 421—450,
iroa and Steel Company, D.-3772.
103 | Mr, C; A, Alexandar *
104 | Mr.J. Leyshon .. .
. resentatives of the 170—181 451488,
105 | Mr H. D, Townend Tinplate ¢#Company of D.-4077.
. ' India, Limited, Golmari
108 | Mr. W. 0. Henderson Works.
107 | Father Liefmans .. | Ranchi . 98—100 -
108 | Rai Sahib Devendra | Vice-Chairman,  Distriot | 100102 .
Nath Sinha Committee, Santal Par-
) - ganas, Dumka.
169 | Rai Bahador Sarat | Viee-Chairman,  District 1o2—104 ..
Chandra Roy, M.L.C.{. Board, Ba.neiﬁ .
HR Bihar and Orissa | Patos .. . . 104 e

} Oounci of Women




Part IT -

. Part I (Cral svidense)
Serial Nams. . Desiguation andfor address {Writben and Nok, of
No. of witnesa, evidence) Bret questions

pages. of the geries.

¥

111 { Mr. G. E. Fawous, | Director of Public Instrnoe- 04195

CLE., O.B.E, tion, Bihar and Orisss. ”
112 { Shree Bihariji Milla | Patas Ghat .. . ] 105108 .-
113 { The Indian Mine | Jharia” .. ..| s52—285 .

Managers’. Asmsocia- -

tion

“114 | Mr. J. C. Mitter .. | Gen!. Seey., E, I. Ry.| . 489—497
" | Union, ol
-(Vol. VIII)
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