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NOTE TO PART I. 

In this part is reproduced the bulk of the evidence submitted 
to the Commission in the form of written memoranda in reply to the 
list of subjects circulated in August 1929. In preparing this volume 
the Commission have sought to retain all matter likely to be of per
manent interest to students of the subject, and not available elsewhere. 
liaterial supplied to the Commission which has already-been printed 
and published elsewhere has In general not been reproduced. Where 
memoranda have been abridged all considerable omissions have been 
indicated in the text. 
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TERMS OF REFERENCE. 

c. To inquire into and report on the existing canditions of labour 
in industrial undertakings and plantations in British India, on the health, 
efficiency and standard of living of the worlrers, and on the relations 
between employers and employed, and to make recommendations." 

NOTB._U IndustrioJ undertaking n tor the purpose of the Commission is. interpreteel 
as in Artiole I of the .Washington HoUl'S Conwntion, whlch is $8 folloWB :-

. U For the purpose of this Convention, thq term ' industria.! undertaking' includes. 

• 

particul&rly :_ ' 0 

U (a.) Mines, quMries. and other WtH'KS for the extraotion of mineraJs &om .the 
earth. 

«(b) Industries in which articles are ma.nufe.ct~ altered.J olean~ repaired, 
ornamented. finished. &dapted for s&le. broken up or demolished,. or in 
which materials are transformed;: including shipbuilding and the genem
tieD, transformation and transmission of electricity or motive power of 
any kind. 

U (e) ConstructiOn, reconatruction. m&intena.nee, repair. alteration, ordemolition 
of any building., railW&y~ tramway. h&rbour. dock, pier, canal. inland 
W&terwa.y~ road, tunnel, bridge, viadu~ sewer, ~ weU. telegraphic 
or telephonic installation. electrical undertaking, gaswork. waterwork or 
other work of conBtructio~ as well as the preparation for or laying the 
foundations of any such work or _structure. 

.. (ti) '.I'ran3port of ~ngera or goods py l'o~ rail, 8~ or inland w&terway .. 
including the handling- of goods at docks, quays. wha.rves 01" W&rehouses~ 
bu~ ""eluding transport by hand. .. • .' - • 

• • • • • • • • • 
The competent authority in each country shaH de6.ne the line of division which &e

pa.rat6It industry from commerce and agriculture. 
lII15RCL 
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.• LIST OF SUBJEO'l't'. 

l. Recruitment . 
(1) Original Lolmvt. 

(i) Extent of migration. 
(ii) Causes of particular streams of migration. 
(iii) Changes in recent years. 

(2) Ountact 'JIlitk villages. 
(i) Extent a.nd frequency of return. 
(ii) Extent of permanent labour force. 

(3) Metlwds of recruitment. . 
(i) Existing methods. 
(ii) Possible improvement. 

(iii) Public employment agencies. 
(a) Desirability of establishing. 
(h) P08Sibility of.practica.l schemes. 

(4) Extent and-e,ueeh of distwrbarwe of family life. 
(5) Recruitment of seamen. 

(i) Existing practice. 
(ii) Effect of chenges .introdu~d jD:·Calcutta. 

(Vi) .Suggestions £Ol" iIjiprovement~ , 
(6) R'eciurt;nentfor :issa,;,.;." . 

(i) Need of retenti()n of control. 
(ii) Administration of present· system. 

(iii) "(}omp03ition and working. of Assam Labour Board. 
(iv) Defects of existing Act· and system .• 
(v) Possible substitutes. 

(7) Unemployment. 
(i) Extent and character. 
(ii) Extent to which caused by- . 
. ': (a).~Betrenchment or dismissalS. 

(b) Yoluntary retirement. 
(e) Other causes. . 

(iii) Possible methods of alleviating and remedying distress. 
(iv) Unemployment Insurance. 
(v) Application of lnternational Conventions relating to un

employment. 
(8) Lolmvt" _veT ... · 

(i) Average duration of employment. 
(ii) Extent of casual employment. 

(iii) Absenteeism. . 
(a) Extent, character and causes. 
(b.) Seasonal or otherwise. 
(e) Time and wages lost. 

(9) Apprentices Act, 1850 • 
• r¥a1ue of. 

*' Thii:':'\Yotd Ihould be read &I indioatiug generally the changtw in oompoiitiOD of the 
labour stall of 1m under\&king. 
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n. Staff Organisation. 
. (10) Det.aih of organistuion, administratitJe and departmental. 
(11) Selection of managin{/su.if. ' 
(12) Recroilment and training of su-pertMing su.ff, superior and. sub

ordinate. 
(i) Methods in force. 
(ii) Facilities for training and pro)Jlotion of workmen. 

(13) Relations between staff and Tank and:file. 
(i) Relations generally. 
(ii) Value and defects of S)'lltem of employing jobbers. 

(iii) Works Comnrittees: their constitution, extent and achieve
ments. 

(iv) Works C<>uncils and Industrial Councils. 
(14) Timekeeping, pieceuxrtk, ront'ftld and attendance register •. 

(i) How and by whom kept and checkecJ. . 
(ii) How and by whom wages actually paid to worker..· 

(15) Contractors as intermediaries. . 
(i) Extent and character of work given on ~ontract • 

. (ii) Extent of sub-contracting: 
(iii) Control exerm"'ld ,oVer w."'¥ng conditions. 
(iv) Effects.' . 

m. HoUliDg. '. 
(16) Extent to whick housing is prooided. 

(i) By employers. 
(ii) By Government ol'o'ther publkagency. 

_ (iii) By private landlords. 
(iv) By workers themselves. 

(17) Facilities for ucquwion of land for workers' lwmu. 
(IS) Nature of aecon.mOOation prrYViiled in each ckJss. 

(i) In relation to workers' demands. . . 
(ii) In relation to best type from health point of view. 
(iii) Provision made for lighting, conservancy and: water supply. 

(19) Utilisation l>y worker. of aceummodation available. . 
(20) Rent-rates in various classes. 
(21) Special prObkms arising in connection with mrious ckJs_ of 

lwming. 
e.g. Subletting ; 

Occupation of employers' houses by tenants in other employ ; 
. Eviction. 

(22) Moral eilect on worker of industrial housing conditions. Improve
ments tried and suggested. 

IV. Health. 
(23) General health conditions of worker •. 

• (i) Figures of mortality. 
(ii) Bll-th rate and infant mortality. 

Methods of registration. 



(iii) Working co~tipns
(a) at work places ; 
(b) at hoIIl('. 

(iv) Dietary. _ . 
(v) Physique. 

iv 

(vi) Effects of disturbance of sex ratio in industrial citi", •. 
(vii) Relation bet~een housing and mortality •. 

(24) Extent of medical facilities provi<led. 
(i) By employers. 
(iit By Government. 

(iii) Byother agencies. . 
(iv) Provision for women doctors, trained midwives or dais. 

(25) Extent to whicl. medical facilitiM are uti!~. 
(i) Generally. . 
(ii) By women. , 

. ,(26) 'Sanitory an-angements,.(a) at 'lDfnk places, (h) at 110""". 
(i) Latrines. . 
(ii) Drinking water. .' 

(iii) Bathing and washing. , 

(27) Extent and _ure of oJJicial superoisilm. 
(i) Work of Boards of Health in special aleas. 

(ii) Inspection af plantations. 
, (iii) In mill and other industrial &raa8. 

(28) Suitability if existing Factories and Mines Acts and Rules 
(i) Control of temperature in factories. 

(ii) Control of humidification in cotton mills. 
(a) Nature of action taken by Locai Governments. 
(b) Resull& 

(29) Diaeme. 
(i) Prevalence of industrial diseases. 
(ii) Prevalence of cholera, malaria. hookworm and other tropical 

diBeases. 

(30) Bickn&$ insurance. , 
(i) Suitability of International Labour Convention. 

(ii) Possibility of introducing other systems. 
(iii) How to meet difficulties arising from non-acceptability of 

Westero medicine, paucity of medical men, migration of 
labour, finance. 

(31) Maternity b-.ftta. 
(i) Extent and working of existing schell!es (including allow-

ances given before and after childbirth). (> 

(ii) 'History of central and provincial Bills. 
,(iii) Possibility of legislation. 



v 

V. Welfare (other th&n Health and Housing, but including Education). 
(32) Extent of welfare work. 

(i) By employers. 
(ii) By other agencies. 

(33) EmpWyment of Welfa ... ()jficers andioorker ••. 
(34) Nal.twe of.otJ.er Welfare adi!JitWs, '(a) by employers (b) by other 

agenc:r,es. ... 
(i) Provision for refreshments, shelters and creches: 

(ii) Provision for physical culture, recreation and amusements. 
(iii) Other activities. .. 

(35) Results achieved. . 
(36) PrmMion of educatiOTUlI facilities by employer.-

(i) For adult workers .. ' 
'Iii) For half-timeworker •. 
(iii) For workers' children. 
(iv) Extent to which used. 

(37) DesirabililJ! and possih!.1ity of prooisio;' for oiel iige and premature 
reliremen/,. 

(38) CO-opern!ion.. ' .. 
(39) Possibility and desirability of a Statutory Miners' Welfare Fund. 

VI. Education. '. .' . . 

(40) Facilities for general education in ind~iri:u.areas. 
(i) Of children not in employment.. .' . 

(ii) Of children employed in factories .. 
(iii) Of adults. • 

(41) Facilities for industrial and oocatwna!. traini'1l{J. 
(42) Effect of education on standard of lim1lff ~nd indus/riol eJficie'lu:Y 

vn. Safety. 
pfworkers. . 

(43) Eristi"1l regulatWns in factories, mines, railways and docks. 
(44) Incidence of accidents in factories, mines, ra.1ways and docks. 
(45) Cames. 
(46) AccU1ent prevention (including" Safety First " propaganda). 
(47) AccU1ents in non-TegukJted establishments. 
(48) First-aid and medic<Z1 relief. 
(49) Stringency of i'1l8pection and enforcement of reguiatiO'1l8. 

(i) In industry generally. 
(ii) In seasonal industries. 

(50) Effect upon safety of hours, health, light and working oondiiWM 
gtmerally. 

vm. Workmen's Compensation. 
(51) Workmen'. CO'I"pensatwn Act. 

(i) Extent of use. 
(ii) Comparison with extent of ~ble cl~ms. 



·n 
(iii) Eftecta on indll8txy. 
(iv) Availability and use of insur"nce :&.ei.lities and value from 

workers' point of view. 
(v) Desir"bility of compulsory mslUance by employers. 

(52) DesirahUity of e:d.entling Act w othm occupations. 
Possibility of providing ag"inst insolvency of employers who 

might be 80 covere)l.. 
(53) Suitalnlity of 1"ooiaions relating ta

(i) Scales of compensation. 
(ii)Conditions governmg grant of compensation. 

(iii) Industrial diseases. 
(iv) Machinery of adJnUiistration. 
(v) Other matters. 

(54) DesirahUiJ.y of legWlntilm on lines of Employm' Lialn1ity Act, 
1880. ' 

lX'Bours. 
A. FactorieS. 

(55) Hows worhd per week and per day. 
(i) Normal, i.e. as determined by custom or agreement. 

(ii) Actual, i.e. including overtime: 
(iii) Spreadover, i.e. relation between ,bourg worked and hours 

during. which workp-r is on can. 
,(56) Days worlced per week. 
(57) Effect of 60 lwurs restridion-

(i) On workers. 
(ii) 01,1 .industry. 

(58) Effect of rl<z?!y limit. 
(59) PossWility Of f'edtICtwn in m=i_. 
(60) I 'fIl6va1.s. 

(i) Existing practice-
(a) In relation to fatigue. 
(b) In relation to workers' meal times. 

(ii) Suitability of the law. 
(iii) Suitability of \ours during which factory is working. 
(iv) Number of holidays giv;en. 

(61) Day of rest. 
(i) Existing practice. 

(ii) Suitability of the law. 
(62) Exempting prmlisiont and Ike use made of tkem. 

B.lllinea. 
(63) Hour. worlced per day and per week. 

(i) Normal, i.e. as determined by custom or agreement., 
. (ii) . Actual, i.e. including overtime. 

(iii) Spreadover, i.e. relation between hours worked and hoUlS 
during which worker is on ce.l1. 
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(64) Days _W per....a 
(65) EJled. of restriction of lwur8. 

(i) On workers. 
(ii) On industry. 

(66) Possibility of reducing maxima. 
(67) Suitability of tk law relating to shifts. 
(68) PO$sibility of introducing an ejferJ.ive daily limitation. 
(69) InterfJa18. 

(i) In relation to fatigue. 
(ii) In relation to workers' meal times. 

(iii) Number of holidays given. 
(70) Day of rest. 

,(71) A .J.qu~o!l of aisling provisions • 
• (72) EXempting provisions and 'Il8e made of them. 

c. Railways . 
• (73) Hoors worked per week and per day. 

(i) Normal, i.e. as determined by custom or agreement. 
(ii) Actual, i.e. including overtime. 

(iii) Spreadover, i:e. relation between hours worked and hours 
during which worker is on call. 

'- (74) Days worked per week. 

(75) Extent of application oj I "ternational Labour Oonventions relating 
to-

(i) Hours. 
(ii) Rest days. 

(76) JnterfJa18. 
(i) In relation to fatigue. 

(ii) In relation to workers' meal timeS. 
(iii) Number of holidays given. 

(77) Possibility of regulation, 
D. Other Establishments. 

(a). Plantations. 
(6) Docks. 
(e) Other industrial establishments. 

(78) HooTsworkeilper week and per day. 
(i) Normal, i.e. as determined by custom or agreement . 

. (ii) Actual, i.e. including overtime. 
(iii) Spresdover, i.e. relation between hours worked and houi"8 

• during which worker is on call. 
(79) Day. worked per week. 
(SO) DesiraJrility of regulation. 
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x Special Questions relating to Women, Yomig Adults and Children. 
A. l'actori8ll. 

(Bl) Ejfeet of 1922 Act on emplcymem. 
(82) Admission of infanJ,g' to faaoriea. 
(83) Suitability of regulatWns for women', work. 
(84) Suiiability of regulatWns ajfeeti"'1l children. 

(i) Hours and intervals. 
(ii) Mi1rimum and maximum ages. 

(85) Duuble employment of children (i.e. \n more than """ establislomtmt 
in same day). 

(86) Work and trraini"'1l of yQU"'1/ adults. 
Facilities for apprenticeship. 

(87) Extent of" blind alley " employment (i.e. extent to whick children 
are dismissed on reo.chi"'1lfuUoge). 

(88) Oomparoove merits of double ani single shift systems' as ajfeeti"'1l • 
keaUh of women, you"'1l adults and children. • 

(89) W cd of women and children in faaoTies not subject to Act. 
(i) Use by local Governments of section 2 (3) (b). 

(ii) Advisability of extended application. 
• B.llines. 

(90) Ejfeet of Act of 1923. ~ 

Suitability of certification provisiolll!. 
(91) E:cdJusion of women. 

(i) Suitability of regulstions. 
(ii) Probable effect on industry. 

(iii) Economic effect on workers. 
(iv) Speed of withdrawal. • 

. C. Other Establishments. 
(92) Needforregulation. 

D. 8pecjaI Questions relating to Seamen and Workers in Inland Naviga
tion. , 

(93) Hoursofwork. 
(94) Ratioll$ and accommodation. an:ides of agreement, &:0. • 
(95) Indian M ... cham Shippi"'1l Act. 

(i) Existing provisions. 
(ii) Need of revision. 

m. Wages. 
(96) Prevaili"'1l rnIes of wages (lime and p~) and a""'age earning,. 

(i) In industry. 
(ii) In surrounding agricultural areas. 

(iii) Difference between money wages and money value of all 
earnings. 



IX 

(97) M~ i .. recent gears. 
(i) Increases &Jld decreases. 

(ii) Reasons for variation. 
(iii) Relation to prices &Jld cost of living (pre-war and post-war). 
(iv) Relation to profits. 

(98) Amou~ sent to viUages. 
(99) Pa.~ in kiM aM aUied problem8. 

(100) Extent aM effect of pa~ through ront.-Ilctors, sub-contractors 
or "-'admen. 

(101) MelJlOrl of fo:ing wages. 
(i) By negotiated agreernPJIts. 

(ii) Other me&ns. 
1102) Basis of pa~for overtime aM Sumlay w..-k. 
(103) Extent of stamlamisation. 
(104) Effect of fDflge-clmnges on labour supply. 
(105) Minimum wages. 

Advisability and possibility of statutory establishment. 
(106) Deductions. 

(i) Extent of fining. 
(ii) Other deductions. 

(iii) Utilisation of fines. 
(iv) Desirability oflegislation. 

(107) PerWds of wage-payment (rlay, week or month). 
(i) Periods.for which weges paid. 

(ii) Periods elapsing before payment. 
(iii) Desirability of legislation-=... 

(a) to regulate periods ; 
(b) to prevent del .. y in p .. yment. 

(iv) Treatment of unclaimed wages. 
(108) I ntkhted'tle88_ 

(i) In village. 
(ii) In industrial area. 

(109) Bonus anrl projilskaring schemes. 
(i) Nature &Jld efleet of schemes which are or have been in 

. pperation. 
(ii) Basis of schemes, whether production or profits. 

(110) A .... ual or other leave.' 
(i) Extent to which taken by workers. 

(ii) Extent to which countenanced and/or assisted by employers. 
(iii) Extent of conaequentialloss to worker of back-lying wages. 

(Ill) Desirability of Fair Wages Glaus. i .. publi.e contracts. 

xm. IntustriaJ Efliciency of WOlken. 
(ll~) Gompamtive ckanges .i" ~ of lnrlian w..-ker. in recent 

YM"'. 
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• (113) C<»nparative ~ oj Indian and Joniun wmlrers. 

(114) Extent to which camparisonB are aJJectetl by

(i) Migration of workers. 
(ii) Use of machinery. 

(iii) Comparative efficiency of plant. 
(iv) Comparative efficiency of management. 
(v) Phyeiql1e. 

(vi) Health. 
(vii) Education. 

(viii) Standards of living. 
(ix) Climate. -

(115) EJJe<:t on production of

(i) Changes in working hours. 
(ii) Changes in other working conditions. 

(iii) Expenditure on health and aanitation. 
(iv) Housing. 
(v) Alterations in methods of remuneration . 

. (vi) Movements in wage levels. 
(vii) Legislative enactments. 

(viii) Dietary. . 
(ix) Alcohol ani! drugs. 
(x) IndlfStrial fatigue . 

. (ll6) PoMbk methods oJ securi"'1l ~ ejJiciencg. 

XIV. Trade Combinations. 

(117) Extent oj organisatw.. of

. . (i) Employers. 
(ii) Employed.. . . 

(lIS) EJJect ~ organ~. on

(i) Industry. 
(ii) Conditions of workers generally. 

(119) Nature of Trcule 1inw.. activities. 

(i) Mutual ai~ Ibenefit schem",,: unemployment: eiokness: 
old age: strike psy. 

(ii) Otheractiviti"", _ 

(120) IndiWluaL Trade Unions. 

(i) History. 
(ii) Attitude 01 workers and extent of their control 

(iii) Attitude of employers and relations with them. 

(121) Trcule Unions Act, 1926. 

(i) Extent to which utilised. 
(ii) Efiects. 

(iii) Possible amendments. 



(122) Miscelkneous rr-!iom .. egarding Trade Uniom. 
(i) Methods of negoti .. tion between employers .. nd employed. 

(ii) Results of .. ttempts .. t co·opera.tion between employers .. nd 
employed to increase efficiency of production. . 

(iii) Position of employees in St .. te industrial concerns in relation 
to gener .. l Trnde Union movement. 

~XV. Industrial Disputes. 
(123) Extent of strikes and rock-outs. 

(i) Causes. 
(ii) Dura.tion .. nd cha.ra.cter. 

(iii) Nature .. nd methods_ of settlement. 
(iv) Loss to industry .. nd workers. 

_ (124) OcmcilWliml and aWitration machinery. 
(i) Results of previous investiga.tions. 
(ii) Part played by official or non--official concilia.tors in settling 

disputes. ' 
(iii) Use (if .. ny) -ma.de .of Employers' and Workmen'. Disputes 

- Act, 1860. 
(iv) Joint standing machinery for regWation of rela.tions between 

employers and workpeople.. . 
(v) Opportunity a.fiorded to workpeople of ,making represents.

tions. 
(vi) Applicability to Indisnconditions of Industria.! Court, 

Tra.de Boards, Joint Industrial Councils. 
(125) Trades Disputes Act. . 
(126) Attittuk of ~ 

(i) Tow .. rds tr&de combinstions.--
(ii) In connection with industrial dispute •• 

, -

-XVI. Law of lIIaster and Servant. 
(127) Effed of repeal of Workmen's Breach. of Oontract Act. 
(128) Types of oontract com~ly 11> ,w,: .. ' 
(129) Extent to ",kWh (i) Oiml, (ii) OiimWJT,./a"" is available and 

used for enforcement. f 

(ISO) Madras Plan!er. Labowr Act, 1903. 
(131) Ooorg Labowr Act. 
(132) Employers' and Workmen'. Disputes Act:- Is it used 1 

XVlL Admjnistration. 

(lS3) O£'lltral and Provincial Legislatu ..... , 
Action and attitude on la.bour questions. 

(134) International Labowr Organisatioo. 
(i) R&tification of Conventions and action t .. ken. 
(ii) Its effeot on legislation, &C. 

(135) Relaliom betu;e,m Oentral aM Local a.-rn~. 



(136) Administrative autlunities in lJG1'ious GDlJernmenls. 
Work of special laboUl" offices or officers. 

(137) Effeet of differfiMe3 in law O'T tulministratu;.. in Indu.n 8tates 
and British India. 

(138) A.cquaiflianee of 'UJ01"kpeop!e with factory legisUztion. 
(139) Fa<;tMy inspection. 

(i) Adequacy of staff. 
(ii) Uniformity of sdmin.istration in different Provinces. 

(iii) RigoUl" and efficiency of aaministration. 
(iv) Prosecutions and their result. 

(140) Mines inspection. 
(i) Adequacy of "tall'. 
(ii) RigoUl" and efficiency of administration. 

(iii) Prosecutions and their result. 
(141) Railways (State and Oompany). 

Administration of questions· affecting personnel. 
(142) Plafliations, docks and other indmtrial establishments. 

Extent and nature of inspection. 

xvm. Intelligence. 
(143) Eo:isting statistic8. 

(i) Extent and use. 
(ii) Method of collection. 
(ili) Degree of acCuracy. 

(144) Possibility of impr~ in statistics. 
(145) Nawre of special investigations etmducled. 

(i) Cost of living enqniries. 
(ii) Results achieved. 

(146) Ft.Iture ~ -SMY' 
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80, D.·8Dl. 

, 

811. D •• 721. 

82-83, D •• 730. 

84-101. D •• 746. 

84-101. D •• 74&. 

• . , 



.. !lorial Name. 
No. 
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xiv 
• 

Deaign&tioo _lor add .... 
of witness. 

A surf ... ooaI wagon loader 
(male) Bar. Dhemo Col. 
liery, Aaansol_ 

18 S""kIi (Geola) } 

Sukh Dev (Ahit) :: _. Dhemo 
Oolliery, Asanaot 

Agla n.. (Gareri&) 

19 BBDBi Kmmi (with Coal loader. Dhemo :Main 
l4otherooal load. CoIIiery,.A.aneoI. 
era) 

20 Uma. Pada.n Muker~ 
joe 

Sarkar. Dheme Main Col. 
Iie<y.A.......n. 

21 Gaun Shaokar (with Coal loader. Dh6lllo MaiD 
other ooaIloadera) Colliery • .A.aneol. 

22 Geala "} 
Rajvaid . '. of 
• BiJas· 

BiJsBpur •• .pur 

Thak.th 

W orke1'8 in Dhemo 
Colliery • .A.aneol. 

MaiD 

23 Kanba.imani~ &n~ worm in Dhemo Me.1n 
thai from Balmra Colliery. AaaDBO!. 

U Padara of BiI""Pur. • &rdaril in Dheme MaiD 
Colliery. AaaDBO! •• 

.26 LOkhinumji of WomaD worker .in Dhemo 
Bakoda Tahsil. MaiD !Jolliery. AaaDBO!. 
Kasipur 

26 Dr. S. K. Sirear. Chief Baoita.y Oftleer. 
M.Il..D.P.B. .A.aneol __ .of 

H~. 

27 Dr. U. P. Chatterjee. Chief :Medical Officer, 
M.B. Eaat.ern Coal Compauy. 

28 Dr. Bonheheri 

Che.ttami. L.lP' 
28 Mr.C.Heath \ .. 

Limited: 
MedioaJ Officer. Dhemo 
Main CoIIiory. AaaDBO!. 

Maolager. Dhemo 
Colliery, AaaDBO!. • 

Contraot.or'. ManagW. 
Dhomo :Main Colliery. 
AaaDBO!. 

• 

30 Bohen Singh '\,'.. .. 

31 Buku (Santhal). 
Hupna (Santhal) 
and two miners 

, . (menL 

Miners at BhutdOVA Col.} 
Iie<y of the B~ 
GhllBiclt Coal oonoom. 
AaaDBO!. 

Part I 
(Written 

evidence) 
psg ... 

Part II 
(Oral evidence) 
pages and Nos. of 
the- first question! 

of the eeriee. 

IOl}-I03. 
D.·SM. 

I03-IM. 

104--105. 

106-106. 

106. 

IIJ6.-IOO. 

107. 

108. 

lOS. 

108-112, 
D •• 9Il6. 

1IS-117. 
D.·I0'27. 

117. D •• I!I86 • 
• 

117-118. 



• 

Serial 
No. 

xv 

Designation and,or &dc:lre&il 
of witness. 

32 .Mr. S. K. Samundar Manager of the Bhutdova 
Collie'Y. 

33 Phila. Manjhi Trammer at the West Niga 
(Santbal) Collie'Y. Asanso1. 

:K Poo. (Bauri) _tri. West Niga ColliefY. 
A ...... I. 

A party of women wcrkers, 
Asanso1. 

3& Lakli Majin (San- Woman coal carrier, West 
thlLl) Niga Colliery. Asansol. 

37 Moku Majin (San· 
thai) 

Woman ooal ca.nier. West 
Niga Collie'Y. Asansol. 

38 Ba.rjumain. MU88&l
man. Jiwan. Majm 
(Santhal). Parbho, 
Majhi (Santhal). 
and three miners 
(men) 

}

MinO;.&tLOyahadColliery, } 
Dhaohad. 

39 Nookukal, and Mine.... Loy.had Colliery, 
Chand Manji Dhaobad. 
(men) 

40 Mr. R. Fenwick 

41 .Mr. Jitu Ram 

Manager, Loyab&d Colliery, 
Dhaohad. 

Attendance Clerk, Loyabad 
ColliefY. Dhoohad. 

42 Aanmama., Santhal.. E~-worker in the Loyabad 
(woman) ColliefY. Dhanhad. 

43 Mokahada (woman) Worker in tho Loyahad 
ColliefY. Dh,,:,~ . , 

44 Ahalya.(woman) •• 

45 S.bodhi, Santhal, 
from Dumk& 
(wo"",,, ) 

Do. 

Do. 

46 .Mr_ K. X. Baksi . . ~r of Kirkend Col
liery, Dhanhad. 

47 ChakkoSow Gaogmao. Kirkoud 
liery. Dhoohad. 

Col· 

} 

48 Bithal, Huchhi .. 
49 Sobhi, Musaha. 

50 Ledou, Doaadb 

:: }Worken in Xirkoml Col- }' 
Iiery, Dhaohad. .. 

Part I 
(Written 
evidence) 
,pages. 

.. 
• 

• 

Part U 
(Oral evidenee-) 

pages and Nos. of 
the tiTSt questions 

of the aeries. 

118-119. 
D •• lOoo. 

119 • 

119. 

llll--l20. 

120. 

1!lO. 

121-122. 

122--123. 

123-1Jl6. 
D .• ll04. 

126. 

126-127. 

127. 

127. 

128-137, 
D.-lI38. 

137. 

137-138. ' 



XVI 

Part II 
Part! (Oral evidence) 

Serial Name. Designation and/or addreoa (Written pages and Nos. (I 
No. . of witness. evidence) the first question! 

pages • of t.he 8el'iea~ 

. 
51 Kolli. woman of Kirkend Colliery. Dhan· .. 138. 

worker .with .... bad. 
other woman 

52 Mr.P.C.Boee .. 
• . 

53 Mr. B. Mitter .. 
Representatives of the 181-196 138-167. 

M BI!ani Cheria (womao Indian Colliery Em- D.-I271. 
miner) ploy .... A88Oci.won, 

• ,Jharia • 
66 Chot&n Kom 

. (miner) 

66 Gobinda Goral 
(pumpman) 

57 Nmri Manjhain .. Woman worker in the Jeala .. 168-169. 
gora Colliery. . 

6~ Thakuri 
(Santhel) 

Manjhain Do. .. . . 168 and 172. 

59 Lilmoni Manjhain. Do. .. . . 169. 
(Santhel) 

60 Sakaram (from 

f 
169-170. 

Ra.ipur) 

61 Karurai (from }-- . the .. 17~171. 
Bhagalpur) Jealgora Colliery. 

.62 Jarimeya. .. .. l 171. . 
63 Mr. D. Black .. Manager. Jealgora Col· 1 liery, Dhanbad. . 

J .. 171-175. 
64 Mr. P. B. Dandekur Ra.ioing Contractor. JeaI- D.-I556. 

• gora Colliery, Dhanbad. 

65 Mr_ J. E. Pholpha •• Agent, Jealgor& Colliery. .. 176--177, 
Dhanbad. D_-I606. 

66 Mr. N. P. Thodani. Chairma.n. Jharja Mines 195-20'1 
LC.S. B 4td of Health and Jharia ~259 

Water Boord and Com-

- miBeiOnel' for Workmen's 
Compen""tion, Dhanbad. 178-215, • 

67 Dr. Rylee .. Chief Meme&! Officer. .. D.-lOIS. 
Jharia Min .. Boord of 
HesJth. Dhanbad. 

f]'~ 68 Mr. P. S. Keelan .. 2/jg:.....261 }Of th. Raoig,mi '.D.S ::-
69 Mr.F.L.Cork .. ooalJield. .s:&i7 

• ~o 
\ !' C 242 21~:ua. 

Mr.R.H~ "'. D.-11I31. ~:: to 
70 .. ~ Q.~ 252 , ~Of the Jharia ..,,;;i. 
n Mr. R. Purdy .eaUiold. --I -. ~ 0,< . 1\ 

i 



Serial 
No. 

Name. 

. 72 Jamona. J&t Ghat
.... 1 (wife of PatiaJ 

13 Pati. (Gha_l) 
(miner) • 

. 
74 Kale Lobar (miner) 

76 Mr. P. C. MukhOlji 

76 Bhuohi, Karl 

77 Mr. M. Bh~har:ii 

'18 P&bgu 

xvii 

Deoignation and/or addl:eas . 
• . of oritneoa. 

Woman 'Worker in· the 
Kujam& Colliery, 
Dhanbad. 

Lie worker in the 
Kuj&ma Colliery, 
Dhanbad. 

Do. 

AI"""!!"", Ifni ....... Colliery, 
Dhanbad. 

Woma.n ooal carrier, Indi&n 
Jh.ari& Colliery. 

Manager, Centr&! Juna
sora Colliery, Dhanbad. 

Loading _, Centr&! 

Junagora Colliery, Dhan
bad. 

79 Bengali · • Thekadar, Central Juna
• sora Colliery, Dhanbad. 

8() Mr. A. L. Ojh .. 

}

RepreeuutatiVOll of the 
Iudia.n Mining Federa
tion. 

MoL.C. 

III Raj Ba.l)adur· D. D. 
Thacker 

82 Mr.J.Kirk 

83 Hira Kharar 

J ...... Bhagat 

Chando 

• • Sup6rintondent, Jamadoha 
Colliery, Dhanbad. 

:: }~"'JamadOb& Colliery, 
.• Dhanbad. 

.. 

Part! 
(Written 
evidenoo) -. • 

... 

} 

207-210 

210-220 

84 Mr. R. ~. Simpoon, Chief luapeotor of Mineo, 220--241 
C.1.E. Dhanbad. (Mr. Lang', 

memo.) 

86 Mr. A. A. b'. Bray., 

Part II 
(Oral evid ..... ) 
_and Nos. of 
the liNt queotaono 

ofthe-... 

. 244 • 

246. 

246. 

246--149 and 
261, D.·:mU. 

249-260, 
D.-226I. 

250-261, 
D.-2263. 

}
261-277, 
D.-2268. 

278-280, 
D.-2644. 

280-282, 
D.-2584 • 

283-312, 
D_-2607. 

• 

• 
Mr .• J. TholllM 

}

Calelltta Repl"egeD.ta.tives 
• • of the Iudia.n Mining 

242-262 312--3311, 

Asaooiation. 
86 Mr. T.OI'd .. 
87 Sillumian • • Miner in the Sorampur 

Colliery, Giridih. -

88 Mauji Dhobi Do. 
• 

89 Mr. W. T. Stanton.. Mann.ger~ Serampur 
Colliery, Giridih. 

., 

D.-2848. 

340-341. 

341-343, 
D.-3080. 

843--350, 
D •• 30S8. 



Serial 
No. 

xviii 

Deoign&tiOD and/or ad~ 
Qf wit,,-. . • 

W Mr. H. Lancaote< • • Superintendent. EaR 

93 Mr. A. D. Tuckey, 
I.C.S. 

Indian Railway Colliery 
Dopanment. 

Assistant Su~nt. 
Bokharo . East Indian 
Rail_y aDd Bengal Nag. 
~eriea. Railwa.y Joint 

H Ug&ll •• SardarJ Semmpur Col-
liery, Giridih.. 

9li Gangia Kamin with Worker, Seram.pur Colliory, 
her huohand Ghan. Giridih. 
lIhom 

96 Kailumia Trolleyme.n, Seramplll' 
Colliery, Giridih. 

97 Kudirat Mey&n 

Dl Mr. 14. Homi 

Do. 

93 Mr. H. H. Sharma •. 

100 Mr. MaagaI Sing • , 

Repreeentativel of the 
Labour Federation, 
JomIIhedpur. 

Ull Mr. Azimuddin 

lOll 

103 

104 

103 

100 

107 

Mr.J.C K. P_}&p ....... tati .... oI'b.Tata 
Iron and Steel Company, 

Mr. C; A. Alexander LImited. 

Mr.J. LeyllhOD .• 

}

Rop ....... tativ.. 01 the 
Mr H. D. Towuend Tlnpla\< #Company 01 

• Indi .. Limited, Golmnri 
Mr. W. O. nen_n Worko. 

Father LiefmaDa .• Ranohi . 
108 Rai Sahib Dovendra 

NathSinha 
Vioe-Chainna.n, District 
Committee, Santa! Par· 
ganae. Dumka. 

108 Ral Bahadnr Sara. Vioe-Chainna.n, 
Chandra Roy. M.L.C. Board. Ranohi. 

Bihar and Orieoa Pa_ •• 
Council of Women 

Diatrict 

• 

Part I 
(Written 
ovid ..... ) 

pageo. 

262 

• 

10000llS 

146-170 

170-181 

98-100 

HJIl-IOll 

102-104 

104 

Part n 
(Oral evidence) 
pages and Nos. of 
th. lim queotious 

of the eorieo. 

350-384. 
D.·31SS. 

366. 

366. 

396. 

300. 

367-401, 
D.·336I. 

421~. 
D.-3!12. 

451-480. 
D.-4077. 



Par!; n 
Part I (o..J. and_) 

Serial N ....... Deoignation and/or &<1_ (Written ~andNoo.of 
No. of witness~ evidence) Jimquemona -. 

of the aeries. 

• 
III Mr. G. E. Fa.wous,. Director of Pcblio Instruc· 1_1O~ .. 

Col.E., O.B.E. Ron. Biha.r and Oris8&., . 
112 ShrOe Bihariji Milla Pate. Ghat . . . . 105-106 .. 
113 The Indian Min. Jh&ri •• .. . . 26~ .. 

Managera'. Aaoci .. 
tion . 

ll~ 1&. :to C. Hitter Genl. E. 
. 

I. Ry. } .. Sooy., .. 489---&97 
Union. Kbagaul. .. 

. (Vol. vnI) 




