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NOTE TO PART I. 

In this psrt is reproduced the bulk of the evidence submitted 
to the Commission in the form of written memoranda in reply to the 
list of subjects circulated in August 1929. In preparing this volume 
tho Commission have sought to retain all matter likely to be of per
manent interest to stndents of the subject, and not available elsewhere. 
1l;,terial supplied to the Commission which has already been printed 
and published elsewhere has in general not been reproduced. Where 
memoranda have been abridged all considerable omissions have been 
indicated in the text. 
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• 
TERMS OF REFERENCE. 

" To inquire into and report on the existing conditions of labour 
in industria.! undertakings and plantations in British India, on the health,. 
efficiency and standard of living of the workers, ·and on the relationS 
hetween employers and· employed, and to make recommendations." 

NO'fB.-" Industrial undert:&king U for the purpose of the Commission is interpreted 
as in Article I of the Waahington HoUl'S Convention, which is as follows :-

U For the prup088 of thia Convention .. the term • industrial undertaking ~ inoludee 
particularly :-

n (a) .Mines .. quarries. and other works for the enra.ction of miner&la hom the 
earth . 

• 

.. (6) IndU/ltrioo in which articlee.m. mau_ured, &itei..!, cleaned, repaired, 
om&mented~ finished~ ada.pted for sale, broken up or demolished, or in 
which materials aTe transformed; including shipbuilding and the genera. 
~ traoaforma.tion and tranamission -of clect,ricity or motive power of 
a.ny kind • 

.. (c) CoD8traction~ reconatruction~ maintene.nce, 'tepa.ir~ alteration, or demolition 
of any building. railway. tramway. harbour, dock. pier~ canal, inland 
waterway, road. tunnel. bridge~ vie.ciuct, .sewer. drain, well.. telegraphic 
or telephonic inst.a.lla.tion. electrical undertaking.. gaswork. wa~work or 
other work of construction. as well a.s the preparation for or ht.yiog the 
foundations of any such work or- structure. -

.. (d) Transport of passengers. or goods by ro&d, rail, sea, or inlatu.l waterway, 
inoluding the 4andling of goods at docks;. quays, wharves or warehouses, 
but ""eluding transport by hand." 

• • • • • • • • • 
The epmpetent a.uthority in each country shall define tne line of diviaio.u which se

parates industry from oommeroe and agriculture. 
Ml5RCL 
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LIST OJ' SUBJECTS. 

I. R~tment. 
(1) Origim. if LahOUJr. 

(i) Extent of migration. 
(ii) Causes of particular streams of migration. 

(iii) Changes in recent years. 
(2) 0_ with vi1bJgea. 

(i) Extent and frequency of return. 
(ii) Extent of permanent labour force. 

(3) Methcils of recruihnem. 
(i) Existing methods. 
(ii) Possible improvement. 

(iii) Public employment agencies. 
(a) Desirability of establislring. 
(6) Possibility of practicalschemeB. 

(4) Extent and effed$ of disturlxma of family life. 
(5) RecruitmenJ of seamen. 

(i) Existing practice. 
(ii) Effect of changes introduced in Calcutta. 

(iii) Suggestions for improvement. 
(6) RecruitmenJ fm A •• am. 

(i) Need of retention of control. 
(ii) Administration of present system. 

(iii) Composition and working of Assam Labour Board. 
(iv) Defects of existing Act and system. 
(v) Possible substitutes. 

(7) Unemployment. 
(i) Extent and character. 
(ii) Extent to which caused by-

(a) Retrenchment or dismissals. 
(b) Voluntary retirement. 
(e) Other-causes. 

(iii) Possible methods of aUeviating and remedying diStress. 
(iv) Unemployment Insurance. --
(v) Application of International Conventions relating to un

employment. 
(8) LahOUJr" turnover. " •. 

(i) Average duration of employment. 
'(ii) Extent of casual employment. 
(iii) Absenteeism. 

(a) Extent, character and CBUSes. 

(6) Seasonal or otherwise. • 
(e) Time and wages lost. 

(9) ApprentU:a Act, 1850. 
. Value of . 

. • This word mould be read fill indicating generally the changes in oompo.UioD. Of the 
lAbour .I&l! of OIl _g. 
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n. staI Organisation. 
(10) Details oj orgtmisal,irm, administrative atul deparlmental •. 
(11) Se'lectioo of managing staff. 
(12) Recrvitment atul (mining oj supervising staff, superior GIll _

ordinate. 
(i) Methods in force: 
(ii) Fa.cilities for training and promotion of workmen. 

(13) Relations between staff atul rrmk atul file. 
(i) Relations generally. 
(ii) Value and defects of system of employing jobbers. 
(iii) Works Committees: their constitution, extent and achieve-

ments. . 
(iv) Works Councils and Industrial Councils. 

(14) Timekeeping, piecework, contract atul attendance registers. 
(i) How and by whom kept and checked. . 
(ii) How and by whom wages actuaUy paid to workers. 

(15) Contractors as intermediaf'ies. 
(i) Extent and character of work given on contract. 

(ii) Extent of sub-contracting. 
(ill) Control exercised over working conditions. 
(iv) Effects. 

m. Housing. 
(16) Extem to which housing is provideJ,. 

(i) By employers. 
(ii) By Government or other public agency. 

(ill) By private landlords. 
(iv) By workers themselves. 

(17) Facilities for acquisition of land for worker.' hOtllles. 
(18) No/uTe of accommo<lalim& prooided in each class. 

(i) In relstion to workers' demands. 
(ii) In relstion to best type from health point of view. 

(ill) Provision made for lighting, conservancy and water supply. 
(19) Utilisaticn by workers oj accommodation available. 
(20) Rent·rates in variOtlll classes.' 
(21) Special problems arising in connecticn with tlariOtlll c1M_ of 

kOtlIIing. 
e.g. Subletting; 

Occupation of employers' hoUses by tenants in other employ ; 
Eviction. 

(22) Moral effect em worker of itulustrial housing conduions. Improve
ments t1Wl and suggested. 

lV. Health. . 
(23) General health conditions of workers. 

(i) Figures of mortality. 
(ii) Birth rate and infant mortality. 

}{ethods of registration, 



(iii) Working conditions
(a) at work places ; 
(b) at home. 

(iv) Diet.,y. 
(v) Physique. 
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(vi) Effects of disturbance of sex ratio in industrial cities. 
(vii) Relation hetween hon.sing and mortality. 

(24) Extent of medical facilities prwided. 
(i) By employers. 
(ii) By Government. 

(iii) By other agencies. 
(iv) Provision for women doctors, trained midwives or dais. 

(25) Extent to whick medical facilities are utilised. 
(i) Generally. 
(ii) By women. 

(26) Sanitary arrangements, (101 at work places, (b) at hame. 
(i) Latrines. 
(ii) Drinking water. 

Jiii) Bathing and washing. 

(27) Exlent and nature of o.ificial swpervision. 
(i) Work of Boards of Health in special areas. 

(ii) Inspection of plantations. 
(iii) In mill and other industrial areas. 

(28) Sui!abilitg of existing Factories anil Mines Acts and Rules 
(i) Control of temperature in factories. 
(ii) Control of humidification in cotton mills. 

(a) Nature of action taken by Local Governments. 
(b) Results. 

(29)~ 

(i). Prevalence of industrial diseases. 
(ii) Prevalence of cholera, malaria, hookworm and othet tropical 

diseases. 

(30) Siclcness msurance. 
(i) Suitability of International Labour Convention. 

(iil Possibility of introducing other systems. . 
(iii) How to meet difficulties arising from non-acoeptability of 

Western medicine, paucity of medical men, migration of 
labour, finance. . 

(31lM_ity benefit •. 
(il Extent and working of existing ,schemes (including allow

ances given before and after childbirth). 
(ii) History of central and. provincial Bills. 

'(iii) Possibility 'of legislation.. 



V. Welfare (other than Health and BOlIIiIIB. buHncbrdmg, EIlQ1latiOD). 
, (S2) E~ of .iItlftJJu1tWk. . 

, (i) By employers. 
(ii) By other agmtcill8. 

(33) Em~ of We/fore ()jJi<:en mid ~$. 
(34) NafUre oj tJtkr WelfMe actiMes, (a) by ~'p$ tb) by other 

agencies. 
(i) Provision for refreshments, shelters and creche!!. 

(ii) Provision for physical culture, recre&tiOD and amusements. 
(iii) Other activities. 

(35) Results achieved. 
(36) Prcwision oj educatioM! jaciU/;ies by emp/<>ye1's

(i) For adult workers. 
(ii) For half·time workers. 
(iii) For workers' children. 
(iv) Extent to which used. 

(37) Desirability and possil>ility of prom. ion for old age a",1 premattWs 
retirement. 

(38) Co-operation. 
(39) Pos;!iln1ity and desimbility of a Statutory lIliners' Welfare FUM. 

VI. Education.' 
(40) Facilities for general education in industrial areas. 

(i) Of children not in employment. 
(ii) Of children employed in factories. 

(iii) Of adults. 
(41) Facilities fM industrial and _ioll<ll training. 
(42) Effect of education on standard of living and industrial efficiency 

of worms. ' 
vn. Safety. 

(43) EN/iny regulations in factories, """"", railways and docks. 
(44) Incidence of accidems in factorios •• nines, Milways and docks. 
(45) Causes. 
(46) Accident prell,,,,tion (including " Safety First " propaganda). 
(47) Accidents in non-t'egulated establishments. 
(48) First-aid a,u/ medical Felwf. 
(49) Striflgency of inspection and enJot'cement of regulations. 

(i) In industry generally. . 
(ii) In seasonal industries. 

(50) Effect UpO{' safety of hours, kealIA. light a,id working conditions 
gen~aUy. ' 

vm. Workmen'. Compensation. 
(51) WMkmen's Cmnpensation Act. 

(i) Extent of use. ' 
(ii) Comparison with extent of possible claims. 
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(iii) Elfeet8 on industry.. .. '.'.' 
(iv) Availability and use of insur_ . facilities and value from 

workers' point of view. 
(v) Desira.bi1ity of compulsory insurance by, employers. 

. (M) Denrability of ezIefuling Act to otlIt:r occupations. 
Possibility of providing against insolvency of employen who 

might be so covered. 
(1l3) Suitability of prwi8iom .. elOting to

(i) Seales of. compensation. 
(ii) Conditions governing grant of compensation. 

(iii) Industrial diseases. 
(iv) Machinery of administration. 
(v) Other matters. 

(54) Denrability.of legislation on lines of Employers' LialriUty AcI, 
. 1880. 

lX Bon:is.' 
A. Factories. 

(55) Hours workea per weele and per day. 
(i) Normal, i.e. as determined by custom or agreement. 

(ii) Actual, i.e. including overtime. . 
(iii) Spreadover, i.e. relation between hour<! worked and h01ll'l 

during which workp.r i~ on call . 
. (56) Days worked per _le. 

(57) Effect of 60 limJ.rs restriction
(i) On workers. 

(ii) On industry. 
(58) Effect Of daily limit. 
(59) Possibility of reduction in m=ima. 
(Sot IIlWvals. 

(i) Existmg practice-
(a) In relation to fatigue. 
(b) In relation to workers' meal times. 

(ii) Suitability of the law. .• 
(iii) Suitability of hours during which factory is working. 
(iv) Number of holidays given. 

(61) Day of rest. 
(i) Existing practice. 

(ii) Suitability of the law. 
(112) Eumpting prwi8iom and the use m<I<k of them. 

ILIIineI. 
(63) Hom'S warked per day and per weelc. 

(i) Normal, i.e. as determined by custom or agreement. 
(ii) Actual, i.e. including overtime. 

(iii) Spreadover, i.e. relation between hours worked and hoUlS 
during which worker is on call. 
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(M) ~Y. _ked fie' toed:. __ , 
(65) Effect of restridion of Aotw&. 
, --' (i) On workers. 

(ii) On industry. 
(66) Pouibility of reducing mazillUJ. 
(67) Suitability of the law relating to .lifts. 
(68) Possibility of introducing an effective daily limitatioll. 
(69) 11llertials. 

(i) In relation to fatigue. 
(iii In relation to workers' meal times. 

(iii) Number of holidays given. 
(70) Day of rest. 
(71) Ad<'l"'JIJg of exis!in,g provisions. 
(72) Exempting provisiom and use made of them. 

C.Rail_s. • 
(73) Hours worked per wed, and per day. 

(i) Normal, i.e. 38 determined by custom or 'agreement. 
(ii) Actual, i.e. including overtime. 

(iii) Spreadover, i.e. relation between hours worked a.nd hours 
during which worker is on call. 

(74) Days worked per week. 
(75) Extent of appliootion of I-nternatUmal Ltibowr Conventions relating 

ta-
(i) Hours. 

(ii) Rest days. 
(76) In!eroal8. 

,_ (i) In relation to fatigue. 
"(ii) In relation to workers' meal times. 
(iii) Number of holidays given. 

(77) Possihility of regulntion. 

D. Other EslabliBhmenlll. 

(a) Plantations. 
(b) Docks. 
(e) Other industrial establishments. 

(78) Hours worlced per week and per day. 
(i) Normal, i.e. as determined by custom or agreement. 

(ii) Actual, i.e. including overtime. 
(iii) Spreadover, i.e. relation between hours worked and hours 

during which worker is on call. 
(79) Days worked per week. 
(80) Dmrability of "1]1dation. 
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1 8pecial Questions reIatiDg to Womeu, YvacAdUlIa -.dClllldra. 
A.PaetorieL 

(81) Effect of i922 Act on employment. 
(82) Admission of in/at1J8 to factories. 
(83) Suitability oj regu/<Itions /or-women'$ work.. 
(84) Suitability 0/ regu/<Itions affecting children. 

• (i) Hours and intervals. 
(n) Minimum and maximum ages. 

(85) Double emplcymer/J, oj chibiren (i.e . • n more than 0IIe esto.blis""-t 
in sa."", day). 

(86) Work and training of ywng adults. 
Facilities for apprenticeship. 

(87) Extem of " blind a/ky " employ_nt (i.e. ('$/,en[ to which childrl'Jll 
are dismissed on reachingfull age). 

(8S) Oomparative merits of double awl single shift 8ystems "" aJleclMlg 
health "oj women, young adults and children. 

(S9) Work of women and children in factories ,wt .,"l>jeel to Act. 
(i) Use by local Governments of section 2 (3) (b). 

(ii) Advisability of extended application. 
B. Mines. 

(90) Effect of Act 0/1923. 
Suitability of certification provisions. 

(91) Exclusion of women. 

(i) Suitability of re"uulations. 
(ii) Probable effect on industry._ 

(iii) Economic effect 011 workers. 
(iv) Speed of withdrawal. 

C. other Establishments. 
(92) N sed for regulation. . 

:0. Special Questions relating to Seamen and Workers in Inland Na~ 
tion. . 

(93) Hourso/work. 
(94) Rations and accommodation. arlicle-s 0/ agreement. &e. 
(95) Indian Merchant Skipping Act. 

(i) Existing provisions. 
(ii) Need of revision. 

m. Wages. 
(96) Prevailing rates of wages (tim" and piece) and average earnings. 

(il In inqustry. 
(ii) In surrounding agricultnral areas. 

(iii) Difference between money wages and money vaille of all 
earnings. . 
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-
(97) Mo_ in _ yea .... 

(i) Increases and decreases. 
(ii) Reasons for variation. 

(iii) Relation to prroes and cost of living (pre-war and post-war). 
(iv) Relation to profits. 

(98) A.mounts sent to m71oges,-
(99) Pay"",nt in kind and allieit problems, 

(100) Extent and effect of paY'nent thy""!!" contractors, wb-cofl~ractO<'. 
orheadme ... 

- (101) MetJwd of jixiugwages. 
(i) By negotiated a"areempJ1ts. 
(ii) Other means. 

(102) Basis of payment for overt;n~ and Sunday1l!Ork. 
(103) Extent of standardisation. 
(104) Effed"f wage-ekanges on labour supply. 
(105) Minimum wages. 

Advisability and possihility of statutory establishment. 
(106) Deductw ..... 

(i) Extent of fining. 
(ii) Other decluctions. 
(iii) Utilisation of fines. 
(iv) Desirability oflegislation. 

(107) Periods of wage-payment (day. week or month). 
(i) Periods for which wages paid. 

(iiI Periods elapsing hefore payment. 
(iii) Desirability of legislation-

(a) to regulate periods ; 
(b) to prevent delay in payment. 

(iv) Treatment. of unclaimed wages. 
(108) InriJJIalness. 

(i) In village. .. 
{iiI In industrial area. 

(109) &n"" and profit sharing selietnes. 
(i) Nature and effect of schemes which are or have been in 

operation. . 
(ii) Basis of schemes. whether production or profits. 

(110) Annual or other leave. 
(i) Extent to which taken by workers. 

(ii) Extent to which countenancecl and/or assisted by employers. 
(iii) Extent of eonsequentialloss to worker Df back-lying wages. 

(lll) D.s .... ability of Fair Wages Clausei" pubUc oomracts. 
an. Industrial ElIicienClJ of Workers. 

(112) OomparaUve chauges in ~ of Indian workers in recent 
"....,. 



(113) Comparative eJJic.ienc!J of Indian and jOf'eign WOtkers • 

. (114) Extent to whick comparisons Me affedeil by
(i) Migration of workers. 

(ii) Use of machinery. 
(iii) Comparative efficiency of plant. 
(iv) Comparative efficiency of management. 
(v) Physique. 

(vi) Health. 
(viiY Education. 
(viii) Standar& of living. 
(ix) Climate. 

(115) Effeet on production of

(i) Changes in working hours. 
(ii) Changes in other working conditions. 

(iii# Expehditure on health and sanitation. 
(iv) Housing. 
(v) Alterations in methods of remuneration. 

(vi) Movements in wage levels. 
(vii) Legislative enactments. 

(viii) Dietary. 
(ix) Alcohol and drugs. 
(x) Industrial fatigue. 

(116) Possible metlwds of IreCIIring incwuetl efficiency. 

XIV. Trade Combinations. 
(117) Extem of organisatw.. of

(i) Employers. 
(ii) Employed. 

(ll8) Effeet of organisati01lll <m

(i) Industry. 
(ii) Conditions of workers generally. 

(ll9) Nat"". of Trade Unw.. activities. 
(i) Mutual aid benefit schemes: unemployment: eickn_ : 

I old age: strike pay. 
(ii) Other activities. 

(120) Individual Trade Uni<ma. 

(i) History. 
(ii) Attitude of workers and extent of their control. 

(iii) Attitude of employers and relations with them. 
(121) Trade Uni<ma Act, 1926. • 

(i) Extent to which utilised. 
(ii) Effects. 

~ (iii) Possible amendments. 



--(122) Mised14_ ~ regarding Trade Unions. 
(i) Methods of negotiation between employers and employed. 
(ii) Results of attempts at co-operation between employers and 

employed to increase efficiency of production. 
(iii) Position of employees in State indnstrial,concerns in relation 

to general Trade Union movement. 

XV. Industrial Disputes. 

(123) E:rJ.enJ. of strilca aoul 1ock-ooJlJ. 
(i) Causes. 
(ii) Duration and character. 

(iii) Nature and methods of sett1'lment. 
(iv) Loss to indnstry and workers. 

(lU) Conciliation and arbitration ".a,minery. 
(i) Results of previons investigations. 

(ii) Part' played by official or non-official conciliators in settling 
disputes. 

(iii) Use (if lUly) made of Employers' and Workmen's Disputes 
Act, 1860. 

(iv) Joint standing machinery tor regula.tion of relations between ' 
employers and workpeople. 

(v) Opportunity aJi'""ded to workpeople of making representa
tions. 

(vi) 'Applicability to Indian conditions of Industrial Court, 
Trade Boards, Joint Industrial Councils. 

(125) T1't1tk8 Disputes Act. 
(126) Attitude of Government-

, (i) Towards trade combinations. 
(ii) In connection with indnstrial disputes. 

XVI. Law of lIIastsr and Servant. 
(127) Effed, of repeal of Workmen'. Breach of Oontract Act. 
(128) Types of contract comm<mly in use; . 

• 

(129) E:rJ.enJ. to which (il Oivil, (ii) Oriminal law is a'lJailable and 
, used for enforcement. 

(130) Mad.<J8 Planters Labm.w Act, 1903. 
(131) Coorg Labm.w Act. 
(132) Employera' and Workmen's Disputes Act: Is it used 1 

, xvn. Administration. 
(133) Central and Provincial Legislal ....... 

Action 'lmd attitude on'laboUl' questions. 
(1M) International Labm.w Organisation. 

(i) Ratineation of Conventions and action taken. 
(ii) Its effect on legislation, &C. 

(135) Relalions between Central aoul Local G~. 
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(136) Adminis_ive autlwrities in variouB Governments. 
Work of special labour officea or officers. 

(137) Effect of ilifferenees in law fYT odminis_ion in Indian States 
and British India. 

(138) Acquai1ltance of WfYTkpeople .. ~ faclury legislation. 
(139) Faclury inspection. 

(i) Adequacy of staff. ' 
(ii) Uniformity of administration in different Provinces. 

(iii) Rigour and efficiency of administration. 
(iv) Prosecutions and their result. 

(140) Mines inspection. . 

(i) Adequaey of staff. 
(ii) Rigour and efficiency of administration. 

(iii) Prosecutions and their result. 
(141) Railways (State and Oompany). 

Administration of questions affecting personnel. 
(142) PlantaJ,ians, ilocks and other indU8trial establishments. 

Extent and nature of inspection. 

XVlIi. Intelligence. 

• 

(143) Ea>isting· statistics. 
(i) Extent and \I8e. 

(ii) Method of collection. 
(iii) Degree of acouraey . 

(144) Possihility of im~ in statistics. 
(145) Natttlre of special .nvestigatians oonducleil. 

(i) Cost of living enquiries. 
(ii) Results achieved. 

(146) Fut .... deuelopments nec&sary . 

. 
AI 1511(,L-9.2·31-2li.--<lIPS 
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-22 Gmn"" 
Mine, N~nr District. .. .. 

23 Dukalu .. .. . 

24 BoIdee .. .. Women workers" Kandri .. _.0.·930 • 
Mine, District Nagpur. 

23 Shuney& .. .. 
23 Sahlbin .. 
27 Parpad& .. .. Woman worker. Kandri .. 67,0.·936 • 

Mine, Nagpur District.· 

23 Jagohata .. . . Do. do. .. 68. 0.·647 . 

2D Ohhoti .. .. Do. do . . . 69,0.·006. 

30 Phaguni .• .. Do. do . .. • 70,0.-970. 

. 31 Phulmati .. Do. do . -. 71,0.·981. 

32 BirSorabjiB. Mehta, Manager, Em_ Mills, I 

Kt.,O.I.E. Nagpur. 

33 Mr. J. L. Matt .. Nagpur. .. . . 86-U2 'n-OO,O.-09!. 

34 Mr. S. O. L. Noair .. Senior Y.M. O_A. Seoretary, 
Empreu Mills Welf&re 

Mr. R. C. Riley 
Work. Nagpur. 

97-106.0.·1319. 23 .. Roproaentative of tbe 113-117 
Central Provinoeo and 
Berar Mining Aaoooiation; 
Kamptee. 

36 Lam1an Gambirji Employee in Em_ Mill 
Narayan. lOll of No.2. 
Gambirji t 

lI'I M.uhammad Akbar, Wes,'ver. unemployed at tho 
&On of Jan Mubam- time. • 
mad .. 106-197 C.·I48I_ 

36 J)a.u]at, son of KabUl' 
Jairam 

Employee in tho Modol.Milla. 

SD Harioband ~ty .. in tho Em_ 

. -40 Radba Bai .. Employee ui:tbo R&ling De. 

. ~ent ~ the Empreoa 
. \ 

41 Mn. Aoaauyabai Women'. Eduoa.,tiooa.l Con~ 117-124 
KoIe, M.L.C. - _ ... C. P. B h, Nag-

- por. 



Serial 
No. 

Name. 

xv 

Part I 
(Written 
ovid ..... ) 
~ . 

Partn 
(Oral Evid ..... ) 

pag ..... d Noo. of 
the first queatio ... 
ofthe_. 

• 
---'~--------r------------r------I--------

42 TheFaotory Ownera' 
ABoooiation. CentTal 
Frome.. and 
Bers.r. 

43 The Poblic Works Nogpur. 
De~tLabom· .... 

44 Mr. W. G. Macby, ChiefInspeotorofFactori .. 
M.B.E. and Boilers, United Pro

vincea~ 

4!i Lt.-CoL L. O. Superintend ... t, H ......... 
Larmour, LA. aud Saddlory Faotary, 

Ca'!Ilp0r8. 

48 Lt.·CoL O. L. Dunn. 
O.I.E., D.P.H., 
I.M.S. . 

Dr. Trivodi 

• 
(8 Mr.J.M.Lownie .. 

4\l Mr. H. A. Wilkinson 

00 Mr. ·W. R. Watt, 
M.A., B.Su., D.l.O., 
F.G.8. 

51 Mr. A. O. lnskip, 
O.B.E. 

62 Mr. O. H. Mattison .. 

03 Mr. J. O. Rye, 
1II.II.E., V.D .. 

54 M.t. J. C. Donaldson, 
M.O.,I.O.s. 

rn-tor of Pobllo Hoa!tIi, 
United Provin088. 

Mnnioipal Hoalth om ... , 
Ca:wnpore . 

Vice-President of the 
Upper India Cbambor 
of Commerce and Dir· 
coter of 1/[ ...... Bogg, 
Sutherland and Co., 
Ltd. (for tbe Sugar 'll 
Ind .... ry). ~ 

Dirootor, M ...... Begg, ~: 
Sutherland &nd Co~ 
Ltd. (for tbe Cotton. 
Industry). .. 

of the British India 'il 
Corporation. Ltd.,.a 
Cawnpore (for the ~ 
Woollen Industry). J: 

of the British India _ 
Corpora.1iion. Lt<L. ~ 
Cawnpme (for thee _ 
Leather Industry). 'll 

of the British India. i 
Co1'pomtion, Ltd.. ~ 
Welfare Depa.rtment. .s 
Cawnp0r8. " 

s-.tary, Upper India ~! 
Cbambor . of Com- '" 
meroo, Cawnpo .... 

Depnty Secretuy to the 
Government of the United 
Provinces. Deportment of 
Induotrieo. 

1_131 

132 

1!20-l!38 108-124, 0.-1492. 

241-248 121>-134, 0 •• 1783. 

20&--210 

249-263 156-120, 0.-2174. 

132-206 181-229,0 •• 2506. 



-",VI 

SeW N ...... 
No. 

156 Mr. W. G. _Ira,.. CbIofIno_ofFac_ ... 
M.B.E. United Provinces. 

1I6 Mr.S.P.Bbah,I.C.8. nm.ctor of Ind_. 
United Provlnceo. 

117 JIr. G. )L lIRpor. ColIectorofOorokhpur ••• 
I.C.B .. 

58 Dr. _ Kamal 
Mukerj ... M.A., 
Ph.D. 

119 Mr.J. P. SriVllltava, 
H.L.C. 

60 Bev.C.H.~ 

61 Mr. A. Ronald Prioo, 
I!. lnat.. M. ""d 

Cg.E. 
62 Aohehha Bmgh ..w. 

~h_. 

P"-" """ Road of t1.e 
Depmment- of Economic! 
""" SooiolOlY. Lackno ... 
Univeni.ty. 

0heJrm&n, Improvement 
Truso, Cawnpom. 

Tnateo, lmjIaovemen' Trust 
Ca""P"'" 

Ohiof~, 1",_ 
mont Trost, Cawnpore. 

83 JIr. GluIoiM 

~oftheHar. 
ness a.nd Saddlery Factoxy 
1.&bour Union, Cawnpore. 

.. }RePtelMltativeB of 
workera in the textJle milla~ 

.. Cawnpore. 

66 Mr. F. ADdenon, 
C.I.E •• r.B.E. 

66 Mr. D. W. Crigllion 

67 lIr. E. G. D. Wo&n, 
I.O.S. 

68 &a.i &a.hadur Brij Lei. 
B.A. 

till Mr. A. P. Dubo. 
B&r-&t·La.w. 

70 Mr. B&buLal .. 
71 8u . _ of 

M':"'ufaoture. Cloth. 
iDe I'ack>r;y. 

Superintending Rn 'neer. 
Irrigation Worke, ~8nited 
ProVinoes. 

Sa .... mt ... d ... t, Gov .... • 
ment P1'e8@, United Pro. v_ 

eo_of Ca.."po .... eo.... 
missioner for workmen', 
eo...peuatlon. 

nm.ctor of lAnd ReconIo. 
United Provinces. 
~.P-.Employ ... 

Umon, Allahabad. 
Khurj&(U.P.) •• 

ShahiahaDpur. •• 

P.rU 
(WriUon 
evidence) 
~. 

13~ 

290--291 

291 

partn 
(Oral erideooo) 

~.""" Hoe. of 
the first q uestiOIl:S 

of the oerieo. 

1181-m. J 0.·2506. 

!H1-l!3O. 
0.·3062. 

291-241. 
0":1187. 

• 

The evidence of Mr. R. W. FlIla,.. H.........,. Secrotazy, p...,. Emplo~' Asoooiatioo. 
etc., Mr. J. S. Pahade, Secretary, R. li. S, Union. Nagpur and Mr. S. P. Deahpande. Vice
Praeident, Motor DriV8l'J~ A-ociatjop Nagpur. ill contained. in the pamphlet. Labour ConditioDs 
In the Cen • ...! Provinoeo and Ber.t' pnbliahed by T. KriaImaow • ...,. Mudiraj and Daji Bbuhtri 
Chandeka.r. Wa1ter RoIMl, Nagpur City. Price Ra. 3. _ 
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The evidence (written or oral or both) of the following witnesses belonging to this Pro
vince is printed in Volume \7111, parts I (writ.t.en) tmd II (ora.l}-Railways:-

Vo1.VIII, 
PartTI(Oral 

Vol. VIII. evidence) 
Part I pages 

Serial Name. Designation and/or addNw of (Written and Nos. 
No. witn~8i. ' evidence) of the . Pages . met 

questioW! of 
the 

aerieR • 

. 

I Afr. Surendra ~a.th. Acting President. -~ . o ~ ~ 
M.A.,LL.B. _0 

~ ""a I>~~ • 
2 Mr. Hikmatullah. Bar· Chief Legal Adviser. ~ ~ 461--477 373-388. 

at-Law. ..:g~ ~,D K..3570. ",~;d 
0", ":l 

3 Mr. H. S. Bhatnagar Gener&! Seereta.r,y. .. ~Jl5 
4 Mr. K. N. Pandey .. Asst. St&tion lIuter. 

~~ l!I 

5 General Secretary, Lucknow. .. " " 486--488 .. 
EM' Indian Rail-
wav Employees' 
Union. 

• 
6 Bengal and 'North- Gorakhpur. " " 497-509 .. 

",reatern Railwa.y-
men's Association. .. 


