
WOMEN'S BUREAU 
MAllY .ANDERSON. DIndoao 

, 
_B~LL:n~ OF THE WOMEN'S BUREAU. ,NO. 40 

·ST ATE LAWS AFFECTING 

'. 

WORKING WOMEN 

HOURS 
MINIMUM WAGE 

HOME WORK 

WA.SH1NGTON 

COV£llNMENT PRlNTlNC QWICIt 
lIU· 

, 

.. 

, 

, 



JPUBLl<r:--No. 259-66'm CoNGRESS.I 

:!1L R. '13229.1 

·AN ACT T<>. estab1ish in .the DepSrtment of Labor a bureau to be known ... 
. the Woman's Bureau 

.,' Be it ffliu:td bytk Senate il:nd H9'U86 of RepeJ;entafiwg if the l:niitd 
B.late8oJ .America in lJmgr_ asaemiikd-, That ther .. shall. be estab
lished m the Department·'(j{ Labor a bureau to be known as the 
Women's Bureau;Y " ................. '. .'. 
. SEC. 2.· That·the said'·bureau shall be in charge'of a director, a 
woman, to beajlpointed by the President, by and with the advice 
and consent £lIthe Senate,who shall receive au annual compensa
tion of $5,000. It >lhall be ilie duty of said bureau to formulate 
standards &nd policies- which ~haIJ promote tbe welfare of wage-
earning women; improve their worKing conditions, increase their 
efficiency,. &ndlldvanoo their opporturuties for profitable employ
moot. The said bureau shaIJ w.ve authority to investigate and 
report to the saidd~ent upon all mattffi'S pertaining to the 
welfare of -women in mdustry. :The -director of said bureau may 
from time to time publish the result .. of these investigations in such 
8 manner &nd to-such extent as thEl Seeretary of Labor may prescribe. 
. SEC: 3. That there shall be in said bureau an assistant director. 

to be appointed by the·Secretary of Labor, who shall receive an 
annual compensation of $3.,500 and shaIJ perfonn such duties as 
shall be ~bed. by the director and approved by the Secretary 
of Labor. ,.... ....... ..' 

SEC • .t: That there·is hereby authorized to be employed by said 
bureau .. chief clerk and such special agents, assistants, clerks, and 
other employees at such rates ofoompensation and in ElIlch numbers 
as Congreg! may from time to ti.m<l provide by appropriations. 

SEc. 5. That the Secretary of Labor is hereby directed w furnish 
sufficient quarters, office furniture, and equipment, for the ...-ork of· 
this bureau. . '. .', ..".. . . .. 
. SEc. 6. That this aCt shall take effect and be in force from and 
after its passage. '.' '. . . . 

Approved, June 5; 1920. 
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LETTER OF TRANSMITI'AL 

U. S. DEPARTMENT OF LABOR, 

'V OlIEN' S B l:'lIEA U, 

Washington, July 1,1924. 
SIR: Herewith is transmitted a report showing the present status 

of State laws pertaining to hours of employment, minimum wages, 
and home work which affect working women. 

Bulletin 16, "State Laws Affecting Working Women," which 
covers State laws affecting women in industry in 1921, has been so 
much in demand that the Women's Bure .. u feels confident th .. t a 
.new bulletin covering the same subject will be of great value not only 
as a source of information but as a comparative study of the changes 
made by the States in their legislation regulating hours of employ~ . 
ment, minimum wages, and home work. 

TIlls material has been prepared by Mrs. Mildred J. Gordon, 
industrial research assistant of the Women's Bureau. 

Respectfully suhmitted. 
MARY ANDERSON, Director. 

Hon •• JAMES J. DAVIS, 

S ecrel4ry oj Labor 
v 
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STATE LAWS AFFECTING WORKING WOMEN 

JULY I, 1924 

LAWS REGULATING THE LENGTH OF THE WORKING DAY OR 
WEEK 

There are only four States in the United Stat.es-Alabama, Florida, 
Iowa, West Vuginia-that do not have some sort of a law regulating 
the hours of work for women. Indiana has but one limitation of 
hours-that prohibiting the employment of women at night in one 
occupation-mannfacturing. Georgia, North Carolina, and South 
Carolina have limited the hours of work in only one industry-textile 
mannfacturing. All the other States have either definitely forbidden 
the employment of women for more than a certain number of hours 
per day or week, or have penalized all employment beyond certain 
specified hours by providing that it must be paid for at an increased 
rate. 
Eight·hour laWs. _ 

The shortest period to which hours of work are limited is 8 hours 
per day in 9 States-Arizona, California, Colorado, Kansas, Mon
tana, Nevada, New Mexioo, Utah, Washington, the District of 
Columbia, and the Territory of Porto Rico. The number of indus
tries or ooeupations included in these laws varies greatly. 

California has the most inclusive legislation. An act of the legis
lature in that State limits the hours of work strictly to 8 per day and 
48 per week in any mannfacturing, mechanical, or mercantile estab· 
lishment, laundry, hotel, public lodging house, apartment house, 
hospital, place of amusement, or restaurant, or telephone or telegraph 
establishment or office, or the operation of elevators in office buildings, 
or any B.'<press or transportation company. In addition to the 
industries and oooupations covered by this act of the legislature the 
hours of work in a number of other industries and occupations have 
been limited by orders of the industrial welfare commission. One of 
these orders limits the hours of those employed as "Iabelers" in the 
fruit and vegetable canning industry, as "labelers" or office workers 
in the fi.h-6illlning industry, as office workers in the fruit and vege
table packing industry, in the dried.fruit-paeking industry and in 
nut.-eracking and sorting industry to 8 per day and 48 per week: 

1 



2 STR'IE LAWS AFFECTING WORKING WOMEN 

another order limits the hours of workers employed in unclassified 
occupations to 48 per week; another limits the employment of workers 
in general and professional offices to 6 days per week unless time and 
a quarter is paid for the seventh day, and even in this case only 48 
hours a week may be worked; still another oroer requires that time 
and a quarter be paid for all hours worked beyond 48 per week or for 
work done on the seventh day of the week in the fruit and vegetable 
canning or packing industry and the fish-canniIig industry. Thus 
by a combination of methods of legislation California-has limited the 
hours of work for practically all women workers, except agr!cultural 
workers and domestic servants. 

Although the States in the group under discussion limit daily hours 
uniformly to 8, the number of hours that a WOman may work per 
week varies. California, Kansas, Utah, the District of Columbia, 
and the Territory of Porto Rico allow only 48 hours work per week. 
Arizona and Nevada allow 56 hours; and New Mexico has either no 
weekly limit or different limits in various occupations, ranging from 
48 hours to 60 hours per week. Colt)rado, Montana, and Washington 
have no weekly limit. 
Eight-~d-a-balf-hour law. 

Two States-North Dakota and Wyoming-by acts of the legisl&
tures provide for a working day of 8;4 hours in specified industries 
and occupations. The North Dakota law applies only to towns 01. 
500 or more population and limits the weekly hours to 48. The 
Wyoming law (lOvers the whole State, but allows a working week o( 
56 hours. ,Il 

Nine-hour laws. 
Seventeen States~Arkansas, Idaho, Kansas, Maine, Massachu

setts, Michigan, Missouri, Nebraska, New Mexico, New York, North 
Dakota, Ohio, Oklahoma, Oregon, Rhode Island, Texas, Wisconsin
limit the working day of women in specified industries or occupations 
to 9 hours. Three of these States-Massachusetts, Oregon, and 
Rhode Island-limit the weekly hours to 48. Kansas allows 49J.2 
hours per week in laundries and factories andS4 hours per week in 
mercantile establishments. Op;o and Wisconsin allow 50 working 
hours per week; New Me.-tieo, 56 hours; North Dakota, 58 hours; 
Idaho sets no weekly limit, and the remaining 8 States allow 54 hours 
per week. 

North Dakota through its minimum wage orders has established 
hour limitations for the entire State that vary from the standard set 
by the 8J.2-hour set of the legislature, but has continued to iJlcI,ease 
the number of w?men workers coming under some hour law. 
Nine-and-a-balf-hour law. 

Minnesota is the only State which limits the working day to 9}1\ 
hours. The weekly limit is 54 hours. . 
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Tea-hHr laws. 
In this group are found the States of Connecticut, Delaware, 

Georgi.., Dlinois, Kentucky, Louisiana, Maryland, Mississippi, New' 
Jersey, New Mexico, Oregon, Pennsyl'l'ania, South Carolina, South 
Dakota, Virginia, and Wisconsin, 16 in all. The 'Weekly hourS sh~ 
considerable nriation. New Jersey, Pennsylvani8., and South 
Dakota; have the shortest limit, 54 hours per week. Connecticut; 
Delaware, MissiSsippi (m manufacturing only), South carolina, and 
Wisconsin allow 55 hours; Georgia, Kentucky, Louisiana, Maryland, 
Mississippi, (in aU occupations except manufacturing), and 'New 
Mexico, 60 hours; nlinois, Oregon, and Vll'ginia, 70 hours. Three of 
these States-New"Mrodoo, Oregon, and WISconsin-limit the hours 
of the majority of their women workers to less'than 10 per day and 
include only a few grOlips in their lO-hour laws. Therefore, they 
appear on the maps in this bulletin not as States having IO-hour laws 
but accoJ-diDg to the legislation which covers the greatest number of 
women workers. Three of the States included in this group--Gel5rgia; 
Mississippi, and South Carolina include both men and women in 
their hour laws. Two of these laws, Georgia and South Carolina, are 
very limited, covering only textile factories. Mississippi includes aU 
manufacturing in its 55-holir-week law, and has in addition a 60-hour.: 
week Jaw for women. covering all occupations. 
Tea-aad-a .. oart.er; tea-aad-a-half. eJevea, aDd twelve hHr laws. 

In this miscellaneous group of laws are found the States of New 
Hampshire, perinittinga 10~-hourday and a 54-hourweek; Vennont, 
It 10J-i-hour day and a 56-hour week; Tennessee, a lOJ-i-hour day 
and a 57-hour week; and North Carolina, an ll-hour dAY and • 
6O-hour week for men and" women employed in textile factories. 
South Carolina. appears on two charts (In and IV), as one of its la.wa 
limits ootton manufacturing eata.blisbments to 10 hoUl'S per day and 
another limits the employment of women in mercantile ilStablish· 
ments to 12 hours per day. 
Weekb' hour laws. 

In addition to laws limiting daily hours in specified industries or 
oecupations, five Statee-Counecticut, Maine, Minnesota, New 
York, Oregon-have legislation supplementing the laws regulating 
both daily and weekly hours, and limiting only the weekly hoUl'S for 
certain industl'ies or occupations. For these weekly limits, Connec
ticut specifies 58 hours; Maine and New York, 54 hours; Ore"aon, 56 
hours in one oe.eupation and 48 hours in another. Minnesota has 
eatablisheU a basic <!IS-hour we"k and provides tIlat 25 cents per hour 
must be paid for aU hours worked beyond this limit-



8TArli: lAWS AFFECTING woaKING WOIIBN 

s--ty 01 laws limlfing dUly mel weeklr Iao_ 
In all, 43 States have laws that limit the number of hours that a 

woman may work. In many States, howevlll', the number of ind_ 
tries or occupaQous coming under tha law is 80 IIIIl&Il as to affect only a 
small proportion of all working women in the State. A comparison 
01 the charts will show that geo.erally the States which have laws 
establishing the shortest working day and week are. also the States 
which bring the greatest number 01 industries or oocupatious UJldlll' 
the provisions of the law. (See Eight-hour and eight-BIld-a-half-hoar 
chart.) 

LAWS PRO'VIDING FOR A DAY OF REST. ONE SHORTER WORK· 
DAY, TIME FOR MEAlS. AND REST PERIODS 

Eighti!ell States, the Disl;riet of Columbia, and the Territory 01 
Porto Rico have further regulated the hours of working women by 
providing for breaks in their hOlUS of employment. These laws 
supplement the legislation on the length of the working day and 
week. 
Day 01 rest. _ sllGl"ler WGrkdq. 

Eleven of these States-ArkaDS88, California, Delaware, Kansas, 
New Jersey, New York, North Dakota. Ohio, Oregon, PenDS}'lvania, 
Washington-and the District 01 Columbia have limited the number 
of days that a _ may wvrk in _ IWm, in the majority of 
_ to 6 days out of 1. 
Time fOl' meals. 

Fourteea States-Arizona, ArkIUlSll8, Califomia,Delaware, nD
aas, lA>uisiena, Massachusetts, Minnesota, New York. N otth Dakota, 
Ohio, Pennsylvania, Washington, W"JSOODSin---aDd the Territory of 
Porto Rico have provided that a period of time varying from 30 
minutes to ODe hour must be anowed for the noonday meal. 
Rest periods. 

Twelve States-Arkansas, Delaware, Kansas, lA>uisiana, Maine, 
Maryland, Massachusetts. North Dakota, Oregon, PenDS}'lvauia, 
Washington, W"1SCOIISin-the Disl;riet of Columbia, and the Territory 
of Porto Rico have rnled that a woman can work only a fixed number 
ofhcmra, usually 5 or 6, without either a meal period or a rest period 
of some sort. 
s--ty. 

A great many of the States whieh have laws limiting the total 
n1l1Ilber ofhoure that a woman may work per day or per week have not 
provided for any breaks in her employment. Forty-three States 
have limited hours of labor but only 18 States have provided that 
women must have eithf'l' • day of rest or one shorter workday, or 
time for meals or rest periods. 



STA'l'I! LAWS AFPBC'1'!liG WOBJDNIi WOKEN 

In the States that have iIldustrial eommissioos the orders for !'eSt 
periods, a day of rest, ADd time for meals have geoerally beOO. issueli 
for specific industries or occupations and have considered the speci&l 
_ditions that apply to 6&Ch __ For _ample, Oregon eonaiders 
the work ill the telephone iIldustry ill the large city of Portl&nd as 
distinct from that in theState at large, &1ld provides for 1 day of !'eSt 
in 7 in Portl&nd, but only for 1 day of rest ADd 1 short day of 6 hours 
in every 14 days for the State at large. In California, Oregon, anei 
Washington the industrial welfare commission orders provide the 
ollly form of regulation. covering rest periods, time for meals, or 1 
day's rest in 7, although the daily and weekly .hour legislation. • 
covered by acta of the legislature. 

NIGHT·WORK LAWS 

Sixlieen Statelr-California, Con.necticut, Delaware, In.disna, Kan~ 
_, MlIBsacllllsctta, Nebraska, New Jersey, N~ York, North 
Dakota, Ohib, Oregon, PenDSylva.nia, South CaroI.in.a, Washingtoa, 
Wlseonsin-and the Territory of Porto Rico prohibit night work for 
women in certa.ia industries or occupations. The laws of lluee of 
these States-Indiana, Massaehusetta, ADd Penn.sylvenie oovw 
only manufacturiug, &lid in South Carolina the law covers only 
Jne):Cantile establisQmenta. In hoth Ohio and WuhiIlgtoa only one 
V&ry small group is covered-ticket sellers in Ohio and elefttor 
operators in WasbiDgtoll. III the remaining 10 States _d the Teni
tory of Porto Rico two or more industries or occupations are included. 
'lYP States Maryland _d New Hampshire limit the hours that a 
woman may work at night to 8, although Maryland allows women to 
work 10 hours and NewHampshire 10JihoursduriDgtbe day. 

The moet common period during which. night work is prohibiteli is 
from 10 p. m. to 6 a. m. A lew of the States, however, set only an 
evening limit after which work is not per:mitted. The longest period 
of time during which night work is prohibited is from 6 p. m. to 6 
&. m. in textile DlaDufaeturiDg in Ma.sse.ehllSette. Nigh~work 
legislation is found Dot only in & much smaller number of States than 
is legislation limiting the daily and weekly hours of work but in 
man,. States which have both types of legislation the nigh~work 
laws cover a much &meller group of industries or occupations. 

SUMMARY OF ALL THE LAWS AFFECTING WOMEN'S HOURS 
OF LABOR 

N. State has regulated each industry or occupation by the passage 
of all types of houMaw legislation. discussed in the preceding pan.
graphs. States that regulate daily hours of teD fail to limit the num
ber of weekly houm, or to provide lar one day of 1'8ilt in sev6ll, hmch 
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periods, or rest periods, or to proh.ibit night work. A few States have 
all types of laws for their industries which employ the greatest 
number of women, notably Massachusetts, New York, and Pennsyl
vania, where there are laws of these various kinds covering manu
facturing establishments. The States that have industrial com
,missions seem to be establishing regulations that cover all these 
.points more rapidly than are the ones that depend on separate acts 
of their legislatures for each step. 

LAWS REGULATING HOME WORK 

About one-fourth of the States have laws either prohibiting or 
regulating home work. Since women form a very large proportion 
of all home workers, so that large numbers of them are affected by 
such legislation, these laws are included in this report. Ten States
Illinois, Indiana, Maryland, Massachusetts, 'Michigan, Missouri, 
New York, Ohio, Pennsylvania, Tennessee--have prohibited for all, 
except the immediate members of a family, certain forms of home 
work, such as the manufacture of clothing, trimmings, and tobacco 
products. Moreover, certain requirements that must be met byany
one doing home work are established by law in California, Connecti
cut, New Jersey, and WlSOOnsin. Similar requirements for the 
immediate members of the family doing home work are established 
by law in all of the States except Ohio which allow only the immedi
ate members of a family to do home work. In general, these require
ments are for cleanliness, adequate lighting and .entilatiorl; and 
freedom from infectious and contagious disease. The majority of 
these laws were pBSsed 'a number of years ago. While all the other 
types of laws considered in this report are constantly changing, the 
only States that have changed their home-work laws or regulations 
in the l&st five years are California, New Jersey, and Wisconsin. 

MINIMUM-WAGE LAWS 

Thirteen States-Arizona, Arkans&s, California, Colorado, Kansas, 
Massachusetts, Minnesota, North Dakota, Oregon, South Dakota, 
Utah, WBShington, and Wisconsin-have laws establishing a minimum 
wage for women workers. Three States-Arizona, South Dakota, 
and Utah-have set a minimum wage by law in specified industries 
or occupations. ArkansBS also has a minimum wage set by law, 
but the industrial welfare commission has power to change this 
rate for any of the industries or occupations in the State and has 
done so in mercantile establishments in Fort Smith and Little Rock. 
The remaining States-California, Colorado, Kansas, Massachusetts, 
Minnesota, North Dakota, Oregon, Washington, and WlSOOnsin
have created boards or commissions with power to study the various 



STATE LAWS AFFECTING WORKING WOMEN '7 

occupations or industries and establish minimum-wage rates for each 
or all of them. This has been done for one or more groups of workers 
in all the States except Colorado, wheJ.'e through lack of a sufficient 
appropriation the commission has never functioned. The awards 
of the boards or commissions are mandatory in all the States except 
Massachusetts, where they co.n be enforced only through the strong 
support of public opinion. The highest wages set in any of these 
awards are $16 per week for all industries in the State of California. 
Where the rates arc set by law they have not responded to the great 
rise in the cost of living since 1914. The rate set by acts of the 
legislatures in Utah and Arkansas is $7.50 per week for experienced 
women. 

INDEX TO LABOR LAWS IN EACH STATE 
Alabama: No !aWL ______ : _____________________________________________ ,;. 

Arizona: • 
8-hour day ___________ _ ____ _ __ __ ___ _____ _________ _ _____________ 12 
SEJ.hour week _________________ • _____________ .___ _ ____ _____ ____ 12 
Time for mcnls __________ • ____________________________ • __ __ _ __ _ 25 
Minimum wage _________________________________________ {ollow. p. 51 

Arkansas! Il-hour day _________________________________ ~ _________________ ~ 15 
54-hourweek _______________________ ~_________________________ 15 

Day of rest, time for meals, rest periods___________ _ _ __ _ _ _ _ _ __ _ _ __ . 25 
Minimum wage _________________________________________ follows p.);l 

Callrornla: 
8-hourday____________________________________________________ 12 
~S-hourw.ok_________________________________________________ 12 
.Day of res~1 time for meals. ~ _ _ _ _ _ _ _ _ _ __ _ __ __ _ _ _ __ _ _ _ __ _________ 25 
Night' work.' _____________________________________ : ____ _ _______ 36 
Minimum wAge _________________________________________ followa p.ol 
Home work. ____________ • __________________________ • _ _ ___ __ _ __ 44 

Colorada: 8-hour day __________ _ ____ _ _ __ _ _ _ _ _ __ _ _ _ ____ _____ _ _ ____________ 12 
56-hour week. _______________________________________________ • 12 
Minimum wage. _____________________ • _. ________ • _______ follows p. 51 

Connedirut: IO-hourday __________________________________________________ _ 
55-hour "'cek ____________________ • ___________________________ _ 
58-bourweek ________________________________________________ _ 
Night work __________________________________________________ _ 
Home work. _____________________________ . ____________ • ______ _ 

Delaware: 
Ill-hour day _________________________________________ ~ ________ _ 
55-hour "'eek ________________________________________________ _ 
Day of rest, time for meals, rest periods _____________ ...... _ ... ____ ... ___ _ 
Night \\-ork ____________ .. _________________ ... ___________________ _ 

Dislllcl or Columbla: S-hour day ___________________________________________________ _ 
48-bour"'eek ________________________________________________ _ 
Day of rest, rest periods _______ ... _ ... ____ ... _ ... _____ ... ________________ _ 

20 
20 
24 
36 
44 

20 
20 
26 
36 

12 
12 
27 
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Florida: 
~o~ ____________________________________________________ _ 

Georgia: 
l~ur day __________________________________ • ______________ _ 
6O-hourweek ________________________________________________ _ 

Idaho: 9-bour·day ___________________________________________________ _ 
63-hour week'" ________________________ " _______________________ _ 

1IIiDois: In-hourday __________________________________________________ _ 
~urlPeek* _______________________________________________ _ 

Pop 
1 

22 
22 

Iii 
16 

20 
20 

lIozne~k-__________________________________________________ 41,44 

Indiana: 
Nlght WOrL _________________________________________________ _ 
Home work.. _________________________________________________ _ 

Iowa: 
~o"'~_. __ . _______________________________________________ _ 

Kansas: 8-bourday _____________________________________ ~ _____________ _ 
9-hour<lay ___________________________________________________ _ 
4S.hour week ______________________ • ___________ ._. _____ • _____ _ 

49~-hour"'eek------------------------ ______________________ _ 
54-hour .. eek ______________________________________________ ---
Day of rest, time for meals, rest periods _________________________ _ 
~ight work... _______ ~ _______ ----- ___________________________ _ 

37 
41, 4Ii 

1 

13 
16 
13 
15 
15 
117 
37 

Minimum wagEL ________________________________________ fQU<nn: p. 61 

Kentucky: lo-honr<lay __________________________________________________ _ 
6O-bour1!reek ________________________________________________ _ 

Louisiaua: III-hour <lay __________________________________________________ _ 
6O-hour week ___ . _____________________________________________ ~ 
TIme for meals, rest periods ____________________________________ _ 

Maine: 9-hourday ___________________________________________________ _ 
54-hourweek ________________________________________________ _ 
B£stperio<bL ________________________________________________ _ 

Maryland: In-hour<lay __________________________________________________ _ 
6I1-hourweek ________________________________________________ _ 
B£stperiods. ________________________________________________ _ 
Night work.. _________________________________________________ _ 

20 
20 

21 
21 
28 

16 
16 
29 

21 
21 
29 
37 

Home wo!"L __________________________________________________ 41,46 

M ......... oelts: 
9-hour day______________ _ _ _ _ _ ___ _ _ _ __ _ _ _ __ _ _ _ _ _ _ _ ____ _ __ __ _ ___ 16 
48-hour1!reek_________________________________________________ 16 
TIme for meals, .... t periods______________ ______ _________________ 29 
~ight work____________ ____ _ _ _ _ _ _ ____ _ ___ __ _ _ ___ _ _ _ __ _ _ ____ ___ 37 
Minimum wage. _____________________________ • __________ fonowa p. 51 
Home work.. __________________________________________________ 42, 46 

M!clllgan: 9-hourday ___________________________________________________ _ 

54-hourweck_~-----------------------------------------------
16 
16 

H~work ___________________________________________________ 42,46 

• No ~ limit 1a la.. Tbi1: Optre w, 



STATE LAWS AFFEC'l'ING WORKING WOMEN 

Minnesota: 
9~hourday _________________________________________________ _ 
54-haurlVeck _______________________________________________ --
48-hour1Veek ____________________________________ 

c 
_________ ---

9 

.... 
20 
20 
24 

Time for meals _________ • _____________ • ___________ ._ ________ ___ 30 
Minimum wage. ________________________________________ follows p. 51 

Missouri: 
~hourday------------------------------------_-----------___ _ 
54-hour week _________________________ -- -- - ---- - --- - - ---- -----
Home work ____________ ._ - - ___ - -- - - - - - --- -- -- - -- -- -. ----- - ---. 

Mississippi ; lO-hourday __________________________________________________ _ 
55-hour week __________ • _________ • _______________ . ___________ _ 
~hour1Veek ________________________________________________ . 

Montana: 
8-b~urday--_-_------------------------------------------ ____ _ 
56-bour week- _ .-________ - _______ - ____ - -- --- --. ______ - ---- ____ _ 

Nebraska: 9-hourday __________________________________________________ _ 
54-hour l"eek ____________________________________ • ____ •• ___ • __ 
Night work. _________________________ . _______________________ _ 

NeTad.: S-hourday __________________________________________________ _ 
56-hour "'eek ________________________________________________ _ 

New Hampshire: 10).( -hour day _______________________________________ " _______ _ 
54-hourweek ________________________________________________ _ 
Night 1Vork __________________________________________________ _ 

New Jeney! 10-hourday __________________________________________________ _ 
54-hour week ________________________ -- - _____ . _______________ _ 
Day of rest __________________________________________________ _ 
Nightwork __________________________________________________ _ 
Home work ___________ 4 ______________________________________ _ 

New Meuco: 
~hourd&y----------------------.----------~------------ _____ _ 9-hour day __ • ________________________________________________ _ 

l~bourday--------------------------------------------- ____ _ 48-hour ,,-eek ________________________________________________ _ 
56-ho-ur \I,'cek· ______ 4 ________________ • _______________________ _ 

6O-hour '\\'00& ______________________________ • ____ •• __ • ________ _ 

New York: 9-hour day ______________________________________________ c ___ _ 
~hourweek _____________ . ___ . _________________________ . ____ _ 
Day of rest. time fur meals ________________________ • ___________ _ 
l'lghtwork __________________________________________________ _ 
Horne "'"ork ___________________________ - ___________ - __________ _ 

Norlh ClII'OIIna, 
It-hour day _________________________________________________ _ 
~our_~k_. _______ . __ . ___________________________________ _ 

, f~""'. 

16 
16 

42,47 

21 
22 
21 

13 
13 

16 
16 
38 

13 
13 

23 
23 
38 

21 
21 
30 
38 
47 

13 
17 
21 
13 

13, 17 
21 

17 
17 
30 
38 

42,48 

23 
23 



10 STATE LAWS AFFECTDIG WORKING WOlllEN 

North Daltola: Pooo 
8~-hourday_________________________________________________ 14 
9-hour day _ _ _ _ ___ __ _ _ ___ __ _ _ _ __ _ _ _ _ _ __ _ __ _ _ ___ __ _ _ __ __ __ _____ 17 
48-hour weelL __ . ___________________________ c ___ _ ____ __________ 14 
68-hourweek_________________________________________________ 17 
Day of rest, time for mea.ls, rest periods__________________________ 31 
Nightwork___________________________________________________ 39 
Minimum wage ____________________ ~ ____________________ fonows p.. 51 

Ohio: 9-hourday ___________________________________________________ _ 
~hourweek ________________________________________________ _ 

Day of rest, time for meals _____________________________ .. ______ _ 
Night work __________________________________________________ _ 
Home work __________________________________________________ _ 

Oklahoma: 
9-hour day __________________________________________________ _ 
M-hour week _________________________________ . ______________ _ 

Oregoa: 

17 
17 
32 
39 
43 

18 
18 

9-hour day _____ ____ _ ___ __ _ _ ___ _ ____ _ ____ __ ___ ____ _ __ ____ _____ 18 
10-pour day __________ ___ _ _ _ __ __ _ __ __ ___ __ _ __ __ _ __ _ _ _ __ _ __ _ ____ 21 
48-hour,.eek _________________________________________________ 18,24 
56-hour week__ __ _ ____ __ __ _ ___ _ _ _ ___ _ ___ __ __ _ _ ___ __ _ ____ _____ _ 24 
10-hour1Veek*________________________________________________ 21 
Day of rest, rest periode_______ __ _ __ __ _ __ __ _ __ __ _ __ __ _ __ __ __ ____ 32 
Night work_____ _____ ____ __ _ _ _ _ _ _ _ __ _ ___ _ _ _ ____ _ _ __ ___ __ _ _ _ ___ 39 
Minimum W8ge _________________________________________ fonows ~ 51 

:PenR8ylvania: IO'hourday _________________________________________________ _ 
M-hour week ________________________________________________ _ 
Day of rest, time for meals, rest periode _________________________ _ 
Night work __________________________________________________ _ 
Home work __________________________________________________ _ 

Porto Rico: 8-hourday __________________________________________________ _ 
48-hour1Veek ________________________________________________ _ 
Time for meals, rest pllriode ___________________________________ _ 
Night work __________________________________________________ _ 

Rhode Island: 9-hourday __________________________________________________ _ 
4S.hourlVeek ________________________________________________ _ 

SouCh CaroUna: 
lO-hour day __________________________________________________ _ 
l2-hour day _________________________________________________ _ 
55-hourweek ________________________________________________ _ 
6O-hourweek ________________________________________________ _ 
Night 1Vork __________________________________________________ _ 

Soulh Dakota: 

21 ... 
21 
M 
411 .... 
13 
13 
35 
40 

19 
19 

22 
23 
22 
28 
40 

lO-hour day _ ____ ____ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ _ _ _ _ _ __ _ ____ _ __ __ _ ____ ·22 
M-hour week_______ _ __ __ _ _ _ _ _ _ _ _ __ _ _ _ _ _ __ _ _ _ __ _ __ _ _ _ _ ___ _ _ __ _ 22 
Minimum wage _________________________________________ followB JL Ii 

• No weekl711mit mlaw. Tb.l!: ~ftJ)ft!66nt8 the dail7 limit mnltipUed by 7. 



STATE LAWS AFFECTING WORKING WOMEN 

Tennessee: 
lO~-hourday _______________________________________________ _ 
57·hourweek ________________________________________________ _ 
Home work __________________________________________ . _______ _ 

Texas, 9-hourday __________ • _______________________________________ _ 
54-hour week __ : ___________ - - __ - _____________________________ _ 

Utah, S-bourday __________________________________________________ _ 
48-hour week ________________________________________________ _ 

11 

p ... 

23 
23 

43,50 

19 
19 

14 
H 

llinimum wage. _____________________ • __________________ follows p. 51 

Vermont; 
lO~-hourday--------------------------------------------_____ 23 
56-hourweek_________________________________________________ 23 

Virginia, 
lO-hour day ___________ :_ _ _ _ _ _ _ ___ _ _ ___ _ _ ____ _ ____ _ _ ___ _ _ _ ___ _ 22 
lO-bour week· _________________ - ___ _ __ _______ _ _ __ __ _ __ _ _ _ ____ _ 22 

Washington: 
8.hou!' day __________________________________________ .__ _ _ ____ 14-
56-hour ,,"eck· ___ • _____________________________ • ____________ A. 14 
Day of rcftt. time for meals, rest periods ________________________ • 35 

~ightwork---------------------------------------------_____ 40 
Minimum wage----------------------------------------- follows p. 51 

West Virginia, 
No 1&_________ _ _ _ __ _ __ _ ____ __ ___ _ _ __ _ _ __ _ _ _ _ __ ___ _ ___ _ _____ _ 1 

Wisconsin: 9-hoUF day _ ______ _ __ _ _ _ _ _ ___ _ __ __ __ __ _ _ __ _ _ _ _ ____ _ ____ _ ______ 1~ 

19-hour day ____ , _______________ -- -_ - - - _ ___ __ _ _ _ __ ___ __ _ __ __ _ _ 22 
59-hour week _________________ ---- - - --- _ --___ _ ____ __ __________19 
55-hour week _______________ -- - --------- -- -- --- ________ ______ 22 
Time for mews, N'St periods ________________________________ :___ 35 
Night work ___________________________ : _ __ __ _ _ ___ __ _ ____ _ _ ___ _ 40 
Home work.. ________________ - _______ - _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ _ _ ____ _ SO 
Minimum wage _________________________________________ follows p. 51 

W1omlft.' 
S~-hourday----------------------------------------------___ 14 S6-bour week. _ _ ________ ________ ___ _ _ ________ __ ___ _ __ _________ 14 • 

"No '\·n'~kf7l1Dll\ in law. Tbisf1&ure~\1I.he~ limU,multip!ted b)ol. 

5437°-24t--2 



COART L-EIGHT.HOUll. AND EIGHT.AND-A·BALF·HOUR J:.AWS FOR WOMEN WORKERS 

Btato 

.&rhona. . 
In "The Ravbl9tl BtQ.~u'" or Arlwnn," lOla. 

PeDf11 ('ode,RO. 711, p. HR. 

C.uforat.. 

W\IIIlr.lylimU 

1I6 boul'I ••• ~ ••••• 

PART A.-BIOIIT·BOUR LAWS I 

OvertlU1e 

MerctmUle ettRbllahmellt, (lonfooUonery .tom, 
bllke..,.: II boure 011 I day weoltly. provided om
ployee work! Onl, 8 dof' a wool'. 

1n ,. Ul'oolo,', Oenll'lll Law 01 California." .. hou~"* ............. u.u ............... R ................................. . 

nnw (ed. by W. B. ByatU,qb.l61. AotaIH. 
pp. IIJ6&..IOtI7. 

IndUltrtnl W(lifart; CommJaaloo OrdGJ'l. NOI, (8 hOUri (bMlo). In tmervtmllh.lll mort thanB bOll", P.Ct <lny rooy bo 
aa, oe.. aDd Ia. 1928. OWl,. (buill). wotklld II thno Bod a qUlU'ter II pnrd for all 

bOUtl ur to 12and doublo timo rot ull hours 10 

lbdUltrlal weUan Oommt.jon Order, No. 
lou,lIn8. 

cw.r.do. 
lu" CompUnd 9taluwotColomdo," 11m ,rib. 

7&. ~. 4118-411", liP. tWIt-ION. and ob. 
77.IIl'C,4201.p,IGM, 

.... tdetofColumb ... 
10 liThe ('ode of LAw r.,.. the Dlltrlc:rt or 

Columbia." UU" (-.I. b)' WWlam 8. Torbei), 
p ...... 

0100II0 1:1, nnd Ittlmolm€! n Quarter II paid for 
Orst 8 houri dr thl) doy or r(t8t and doublo tbla 
lime and a quartet ror 011 hoUtl over 8. 

"boUlt .............................................. h •••••••••••••• 

" •• "'."'.'U'" lndwtrlal CMnnUllloQ rony allow oyertlmola 
auOl or oWllraeuoy. proyhled &bo wlu.lmum 
Wille &., lDortAMd • 

.. bOlU'll 8 dalll ...................................... ~ ................... . 

Meroantllo GIItftblt.bmontl oonfootlonery .tON, bb"kOty, 
)oundry. hOtolLfOlltnUl'UDlt qr wlopbono or Wltlgt8l'1 offioo 
or OJ:cbnnll8. 6zUfltlO'lt4: Nunea, telephoDe or telegropb 
offioo or ex,ollaDlloin whlcb Q()t more 'blm 8 remul08 are 
emplo),od. • 

MQDulGctllrln" Dillchnicnl. or D1el'OlUltUo OItobllllbment, 
laundry, hotol, puhllo Il)dRlne bOUM, aJ)artmont ).tOlllQ, 
bOlJPitlll

hplllCO of omusoUlont.;, or rtllltu.urlWt,or telograph 
or t.elop OliO eflttlbUsbmouC or oillCOt or tno opornUon 
01 olevntorslD office bulldlnp, Or Bny OJ:Preas or trnnspor· 
tBtlQD QQOlPUUY. Ezet'pllon,,' Orncluaw DUI10II 10 boa-
plt.ul8

1 
nnd fruit, ft!lb, or vogetnble ollnolnll, or drylna 

IHItub bdlTnlllltt aurlul period nel.!O.'lSl'U')' to sMe producta 
trom sl.oIUng. • 

Oooemi Dod prQr.lonnl 0(11001. 

lAbtlllolr lu tho fruit nod vegotubla oonnln8 IndWlI;ry; 
lnbeUlI1I Dod omea work In tho fbb conning Industry: 
Qlerouutllo Induatry' laundry aud dry-cl6l.Ullnu: Industry; 
dried fruit pnokhllJ (Pdustr)"; 01000 workotaln the cltrWJ 
puoklnll or lIt'oon fruit aud VOlilotnhlo pocking Indu8triGal 
DlOOUfaoturlu, Induetr)'; nut onwkilll p.nd 8Ort1DI in· 
dUltr),. 

J'rult nu4 vOlJOtobl& OlUluioR ID4U1try~ fIIb-oonritu, Indua
try; oltrus pUQKWa Wid Sro6.U fruit &ud vOlomba pucklua 
Indwtrloa. 

Uncl_IOod occupatlooe, 

Mnnuftoturlilit. wooho.nllllli. or mer«WtUe eatoblltbmentl, 
laundry. huwl, or Nlwunmt. 

Mal1utao\urlor. moab!Ul.lool, Or merMotlle tIIItablbhml!l1t, 
laundry, hol.el, or rcatuumnt, or tell'ifllph or k'1~DhonQ 
oatubllllhruenf. or QOloo. Or MY UpNN w tl'DDaPQrtatlon 
CUUlPIU)), • 



......... 
ID" Rf'ylled CoddofMantanarUm, Val. r, 

Polltkal ('-ode, Pari IU, ell. 2t", NC. atJ1S, 
Po. 1I~1I" . 

• eada. 
10 "s-1oa Lt., of Neve.4t. ... J91!, eb. J4 ... 

".16-11,'04 In"~ uWlof Nnadar 
JY23. cb. 69, pp. 1)60-96. 

.... 111 ...... 
1D "Rwlon Ltiw~ "rN", Mn1co," um, ab. 

110 ..... ' and 4, pp ...... 

._ ..... 
In "S-ton I.e •• of Porto Rico," 2d ... , 

UUU, .No. 1JJ, VP. -..a. 

• ..... " ......................... "i"" .. - .......................... ~ ....... ~~ 

4 boo1"8 Weftly It tim!) and. haH II paid anI! the 
tutti boun 01 labor Jor • 7-daJ w.,k do IlOt 
~60. 

Telephone operators. 

Public hOllS(lkeeplDg OCCUpation. I. e •• the work of .. rut
~ In mtaurants. bo~l dinJng rooms and boarding 
bolWll' aJ,llltteodantstmployed at iee cream parlors. soda. 
fountains, Ulh t 1 uneb Btands,lIteam table or counter work 
tn cafttenu and ddl.catefiiNDS wMr4 frelbly oooll.od tood.'J 
.,. lMtt'Ved, and confectionery etorvs whero lunch", are 
len'ed: the work ofcbllwbetmaid.ln ho~lfl.lodglnr 8ud 
boarding bau&el. and hospitals" the. work ofJanltreael, ot 
car cleanerl, and Qf kitchen workel"lln botels. f8I:l'-Uf'Ilntl, 
end baJpit6ls; elevaror opemtors. ellSt ltand and. CI8Ifhi&r 
lir~ oollDOOttld witb JUCh t'ltabHaiunentl • 

ManofRCtaring, mecbanlcal. or mercantUe ~ta.bli.!lh.tnpnt. 
wlephone e\cbange room or office, or tel(lgraph amm. 
lPUDdry. hotel, or restaurant. 

M'aonlaeturiD •• MecbanlMl. or rnermntue establlsbment, 
laundry, boUlt. pubUc lodstna house. aptUimmt b01l&e, 

c:mee or amwetnent, or feetonrant, 'UPreM or IfQIUlpoI"" 
tioD ecnnpanf. ErcqUou: Nurses or DUI'!Q1ln train

Ill/!, """"till/!, """",, co""""', or ds7iD1 or porisIuIbl. 
frwt or veaetable • 

Any meebanlc8.J. esmbll$hlJlent or (Jctary, or 1auodry, or 
botel, or rest;auront, CIIfe. or eatIng bOU8e

1 
or any plll('t' or 

6mWlement. Er~fI': Females, ern" oy('d in omtt'.8 
888tenogr&ph~rs, bOOkkeepel1l, clerlrS, orin other olerical 
work and not required to do manullllabor: canneries or 
otbl.l1l'f1to.bllsbmenta {lDpgi;ld In preparing lor UH perbh· 
able "oodI: lemolea enanged In InUll'stat. oommClroo where 
tbe working bouru are: regulated bJ'llDJ' B(lt 01 COQlfe81 
of tbe United States. 

Tlllepbooe establlahment or doe tbereof. Etcrptlom: 
8wn W"ork-Ina betwe.en9p. m.aod fa. m.jftltl.\bUsbmllntJ 
wbere & or less operators are employed and where the 
&veragenumber orealls per hour nnswered by o~ opers~ 
tor does not e.sooed aso~ Comalell eJ)~d In Interstate' 
conunetOO wbe", the wordog hoUl'll are.reguJat6d bJ' anJ' 
Iklt 01 ~ of tba United St.atell. 

48 bourt"*H**~~~ 1 hOtU' dllIly It double time II paid and the maxi· Any lumatlve oeeupatlon. llut11tIom: Telephone oper .. 
mum weeki, houra nre nol. eloeeded.. tors, teterrapbers, artil", DW'IGII, or OOtD8ltu. over 16 

years of ase . 
• WlIcotIIln bu alllndWltrlal oommt.ton ordQr Ilmlt!"11 'he 'fI'orlrinl houre ,,(women oDlltr~trallwQYI'I to8 per day, but no women are employed In such a mpaclty In Wfsconsln. 



\ 

CaAllT L-EIGHT·HOUlt AND :EIGHT·AND·A·HALF·HOUR LAWS FOR WOMEN WORKERS-Contlnued 

Slate 

Utab. 
lp"S-loD Laws ot Utab," UU9.cb. 70, p.2f2. 

" .. bID~(tP. 
10" ler~·. Cooe of the State ot Wublna" 

ton," 1921. Vol. 1. He. 34M!. p. 1067. 

PART A.-1HO;BT·aOUR LAWS-Continued 

W(!(IldyUmJt Overtimo 

48 bourt.~ ••••••• ••• ~ •• ~.n •••••••• ~ •• h •••••••• nu ••••••••••••••• 

(I) .............. ••• u ••••••• u •• ~ ••••• n ............ n •••••••••••• 

PAR'r B.-BIOBT·AND·.o\.·aALl'-BOllR LAWS 

t8 hOUtw. 6 dars_ 

MhoUOHh ••••• 

10 hours dally. 1 dRYS.PCf week, permlttcld In 
emorKonclM1 provided pcrmllJ8lou i. obtnln(!d 
trom author Ueaenforclog hour law nnd weekly 
bour limit ts not olceeded. Emelll:om'Y iB 
do6D.ed &8 slckD.1!8I of more thaD. 00.0 female 
eropio)'oo. tbe protectioo of buwao lifo. bo.n
(lueta, oonvtmtioUll. ooll)bmtlollJ. S03$IOD8 of 
tho State )clbllaturo. repor/.era In 8Jl)' of tbo 
dbtrl()t oourta of \bo Slate. 

lodeftolw overtime Illlowod whon an omorgcncy 
eJ:il:ltJl or unusual PfllSIIing burdotSS or OOOllS. 
.Ity denlt\ndslt, I(Ume and Ii half I. PAid (or 
evW')' bl)W" otoVOlUmein QD, ope dill', 

Occupations or lndustrloo specifted 

Manu(acturlng. mechonlool, or mercantile I.I8tabllshmont, 
laundry. botel rtllIw,ul'Ilnt, or telegrapb or wlophona 
.tBbllshmont, b05Plta~or office. or auy Olpress or trans-
po'rtatiOD com~ruay. emtlon&.' Pa('klng or canning of 
~rl$hoble Itu ts or vcgetablOll, mrr.nul'actuf(lrs of con· 

luers ohoma during plJeklllg SMSOO, emorgenBie6 wben 
lifo or property Is In immlnent dunger. 

Mecbanlml or moroonUio eal.tt.bl18bmont, Inulldry, hoteJ 
or feelaurant. E:rc~tI(}II~: HnrvestfDlt, pncktng

l 
curln£.. 

canning, or d~ng Sterlshable (rllits or .vegeta 611, CQD,-
uJnlllsh IImls 011.01 • 

Manufacturing, moohl\Dtcal. or mercanttle establishment, 
laundry. bot.el or ffilwurnnt, or tolelttapb or t.elopbono 
118ttlblishmoot or ottiolh or any exptOSlli or transportation 
ooruPIWY, EIUplionl: Villagos and rowna of leas Lha.n 
600 population; ,ural tolepbQuo OI.cbanaea. 

Aoy manuracturIna. mechanical. or metOl"Wtllo estahllsb· 
mont, laundry/.botel, pubUo iodgillg houso. aportmont 
bQU50. pltLCe 0 1lIPU8CmOn', or rnstaurnnt. or telephonB 
or telograph establbblPent Of OQl[f!CG or in any exph'l&l 
or tnlU~portatiOQ company. Ex ion.: Tolephone or 
telegrnpli oftice or exchrmge in w ch S or IN! tomales 
are employed; tho hBrvcsti08'1 curlns, canning. or drying 
o:.:::,;.;aritlty or porilbablo ll'wt 01' vegew.ble; llW'$QI ill 
t to hospitals, 



CRABT JI.-NINE·HOUR AND NINE-AND·A·HALF·HOUR LAWS FOR WOMEN WORKERS 
PART A,-NUJE-BOUR LAWS 

WlJI!kly limll 

&.u .... 
Jndmlr141 Wei,." Or<Jt.r. No. 12. Urn • .•••••. UI~ boon ••••••• 

lo"wtriaJ Wellue Oed",. No. iJ, lU_., .. ", 4f#)ibou.n.lldBn 

InIJl.lltrl" W.lfar" OrdflT, No. 14, 19:rJ •••••••• M bOW'l, G do,.~ 

Overtime 

Cltonirul: unit mod"} IfCWf~ may work O"'mlmf 
110 ,111)'111 )'ra.r. «lib Ibfl p"'f1l1iMaioQ of the II')
<1wlrll\l .f!\flttfl oonn:nlaiioa Utlme ",ad .. b.B1t 
I. paid tor 011 bourl over Ii ptr dai.y. 

2H 000,. or overtime wrekly III allowed If time 
IlQ.d II bwl Sf pa14 "ad U daily bI:IunJ.\Iore D(lt U¥-' 

"""Old. 
4~ hOUI1I of ovcrthno .ookl, lIal10wed in caMII 

ot emcraorwy. 'rllIWl and one bill! mU.8t be pull:i 
ror.w:b overtime. lJowCV('.fi o:mloeril'll, ('.(~. 
1.tr1ue. ooudenaarlel:l. u.nd pou try UOIJl:l(1l aro nt· 
lowed thJ.s overtJ)'J.l(4 without ponaUy tor 6 
1lVet'kadurlJl8 tbo peak lIeuunor lor two perl~ 
not 1.0 wceed a weeks Men, andpoullry dress
IDII' "'Dd puc;Jdns bwloCiIMeM are ollowj!d to work 
Ilboun: per dby andMhout8perweek tor 4: at 
tbel& 6'woolu! Dod Il bours per day Bod &0 
l10unper week tor theremsinfQ,2weE"Q. pro
vided ODe of &he&elatw week, (1111, biiltwoon 
November land 'rb8nbalvlolllPd the oW« 
between 'I'h.ll.lllUiQ:lvlngand ChrittllJB8. 

l(1.bonr 'VVorklna day allowed onoo a week. pro
vided 1l:lU.1mwu. WMIllJ hou.n do oot IllOOed lit. 

OCCUpaUOWl or IDdu.trlell.peclfied 

MaQlJraclurini. mf\f:bIJoICIII, or roerCl:lull!4, I/II'il1lhllllbmtnl, 
Jllull.1t)'. or flOY e.prl!M or tranllportatlon compap),. Ex
rtpW1'II: Cottoo I.tIet.orlel, ."therln, 01 trulLi or faun 
Pf~lWtH. 

Meehan',,"' or m.ereaut!ttl Uhlibllf;hweut.lauur'h'Yl h()tel. or 
rlUltaurlint. (If t.t:lIlgrupb or telephone IICItabltumen" (It 
olIh:e. Or any n.f)re68 or tnllupotU\t!OO oompeDY. EI· 
tept/l)lI.: B"rvesUni, packlnl', WIlD •• CliDDJoi. or dryloll: 
periIMble truJ ... or veaellibleo. 

Lsundry ooclJpaUorlll. I. 8., laundrl8l, dyeillf. dry oIl'I8n11l1 
Dill! pr.lni 8III.abl1B1uneolf. 

Manufacturing oooupation, 1. I!!., all J)t'OOt'$!tlII In tbe pro
duction of oommooiti('!8. EuepllOfll: M IlUoery work
room •• dretlllmllkini ~tahlillb.m(lottl, hemstitching flU;! 
button abopa, !;tnd alwrntlon. drtl.Pfr)' aod upbol$Ulry 
deportmoutAJ of u mer(\\\utlio ett.ablJllhmeut may obtuiu 
perrulu!on from the Court of lndWltrlW llelatlona to 
opllrl&le Wlder tbe MercaotUe Order. 

Morcantile eet.abUsbmenUl: Jnclocfel aU establlabmll!Qt8 
operated Car tbo. purp(lM or trode In tho pu.robll.le or aale ot 
eny coodt;or mercbAlldJ.llll!. and tncludfll!l tba wee force. the 
wropp!ng cmpioyoos, the auditing and chacklnr force, 
the shippen, in the mall order depArtment, the reoelvlnl. 
markin, twd tU .. ock-rooLD emploYNi. ahBet: mwde 10168 
womon and dcmonstrawre:, and aU employees to such 
eltabJlahmenC. In any way directly oonnectM ,,[tb the 
~£:,cbaH fWd dltpoolUOD ollirQ()(1ll, ".ros and mer- ..... en 



CHART n~NINE-HOUR AND NINE-AND-A-BALF-BOUR LAWS FOR WOMEN WORKER8-Contlnued 

ibiD" 
In uReritled 8tf1.tukIJ ot Maine,"' -8th ad., 

1910, pp. la50-16.l2. 

Jlaaaa.ehuHtta. 
In "Oenera) Lew. of Mt\8i!I6Cbuaetta." J921, 

Vol. Il, rb. 149.1I00I. 6&-58, pp. IIIM-IM61 and In .. Session LaW!! or Massaehuaetta.' 
1921. cb. 280. pp. 31&-321. 

MlehlPIL 
In" Compl1ed Lam of Mlchlgao," 19!"} 8ec. 

6330 p: 2O'lJ.8ndlo "Seasioo l.awsof MIC'hl. 
aao,~ HU9,Act No.Ut, p, 61a,60ctln "SM' 
lion Law. ot MI~hip.n.' 1923. Act No. D, 
8&C. 9. p. 320. 

M .... u ... 
Lo. .. Rf.,W Statut.ea or MIMourt/' uno, Vol. 

II. ell. M, Art. .. sec. 0171, p. 2132, 

"ebraka. 
1n "C'omplled ~ttttite$ of Nebraska·f Un!, 

Ch'U Admlobtl1l.t1ve Cod~, Title I'V, ArUcle 
11. 1It\QI. 76.M1-'S6I. pp. ~l. 

PART A.-NINE.BOUR LAWS-ContlJlued 

Weeklyllmlt 

34. houra •• ______ • In'order to get I.hart day per week, overtime II 
permitted tr the toallmum weekI, houri are 
not esC$t!ded. 

t8 bOU"' ••••• M •• ~ 10 leo.aonal empJoymenta, 62 bOW1 per week II 
A,\,Otlli8 tor year 11 48 hoWl per week. In 
emlilrs;enc1el ovortlme Js Dllowed. 10 pubUc
mvlceoccupaUolllJ" Botelemployee8notemM 

ployed In 8 manuta.cturtr.aa:. mercantUe, or 
mechanical establiG1unent connected with a 
hotelllre permitted to work ooe hour overtime 
daUy Uttie mAIimum lII'iMtkl:y hours are DO~eJ~ 
oeeded.. 

54 hotll'l ••• ~.~ ••• 1 bour or overtime dall,. it the weekl)' boura are 
not elceeded, 

.. houri •••••••••••••••••••••••• ______ •••••• _ •••••••••••••••••••••• 

OcwPlltlo~ Of industries specUled 

Worklbop, mctol7. llllUluracturfngor mecbanlcoJ estublbb· 
milot, or Inundry. EruptWntl: ManuCncturlag eatab
ll.ihment O't buslne.'lll. tho lllt\terials and producU otwbJoh 
are perlsbable. 

Factory or worklhop or any manul'a.cturing, mercnntDe, 
moohnnlcn1 e3t.ablliihml"nt, telegraph office, or telephone 
llxcbfJDse, or twy express or transportation company. or 
ony laundry, botel, montcuring or bn!.r.drwJlliug est.ab
llabment. motion-plcturl) tbcater, (lr an elevator operator 
or e. .wltobboard opemtor In 8 private etObanga. 

Flijltory, mUl, W8l'8bOUle, 'Workshops, quarry. clothing, 
t'J.ro8l'lmoltins or mlllluury (lltabll6bment or auy pmoo 
whore tbe maDul'acture olaoy klnd$ of goods I, carried on. 
or wbOrn any iooda are prepared for mlUlutacturlo!J. vr 
IUIY laundry, stor!" IIbop, or $ouf other mercan1ile e.stllob
U.hment or any owce or mtatmint, tb0&~, conocrt baU. 
mUllo bAll. hotel. or oNrn.Ung an ou~vator. or OD stroot or 
electric rallwaya. Eztepllo1Ul: Pre&erving .perlabable 
80041 lu Cru1t and vegetable cannintJ: establbbmeota. 

Manut'acturlng, mecluwJcaJ, or meroontDe establishment 
or tnCtorf, workabop, laundry fJ.l' bakery or restaurant 
or any plaoo of amUll(lID(lDt. or 8teoQgrnpbto or clerical' 
work of any charaeter in the above tnd'ustries. or any 
81preJII ot trtlnaportatlon or pubUo uWlty business or 
common OftITler or publlo lrIstU;utIQD. E1:upti01l.: Es. 
tnbllahmentA OOllnlng and paoklng pcri.W.llble tarm prod. 
ucts tn places under 1O,()I)) popUlation tor 90 daY8 an~ 
nually, telephooe companies, to"'Rnl, or citles baV'ins n 
popuJatioD of 8,000 or I ... 

MllnU!acttlrIDg. meehnolooJ, or tnercantlle establishment. 
laundry. howl, or restaurant, otHce, ROY publl~rvioo 
oorpol'8Uon in lIletropoUtan citiea and cities of the ant 
01 .... 



Ia "IndllStrW Codt orHtw York," lO"JI), Ill· 
dustrlal CommlliiDD Order. p. IB7. 

%p "8dJjon Left of New \'ork," ur:n, VQJ.l, 
cb. 60, He. lin, p. 1Ia. 

ibid., 1IC.182. p. IM.._._._ ...... _ ...... ____ ••••• 

................. 2boarfl Oft Baturllayfn men:entf1eMtDbliBhmenti 
provldedltlle maximum wet'I"y hOUl'B are not 
eueeded; 4: bounr. wool:ly In etX:m'gencl~ If 
time SDd 8 ... 11 '" paJd and the total hours ot 
labot for a. 7-da:v week do not eueed 60. 

M bom:I. (I, dA7I~ Onrttme Rf\llIIrly on 6 days of the WMII: to 
make I Ibr.l'l'lft' work day or holiday (In the 
.Iltb da,:l~ly 1 hout]Jer dny on 3 days 
or tbl!l Willet, provided weoekly mu:hnnm 1.8 not 
ex(lOO()oo; 1 bour dally. 6 b0'UJ"8 weekly, lUna 
IA-Oct. 18,10 eetabllshmentB canning perlah· 
_ble proouctB,3 bowt o~ly. l'boun weekly, 
lune 26-.\118:. 6. ill SQah ertabJ18bmonti by 
permission of the IndUlltrlal comm18lJon, 

............... hH~ .. ~... E:tetptfMll: Work requiring oontinuoWl stand
Ing. labeling, or ~1D8 enns, 

M botart. "dan. t dflY weekly lo. order &.0 pt 1 or more ahOJ:1er 
da;p weekly. 

M bours, II da7J- ___ •• w_w _____ ._. __ ww _________ ._._ww_'' ______ •• _w_w_ 

lbicL,lI8C. lM.~. I ..... ~ ••• ~ .. _ .. ~_ ................... ___ IK hoUrI, 0 dan. ____ .. _ .......... _ ............ __ ....................... _ ...... __ _ 
.... bDwko .. 

Mlnlmlllll Wip l>ePIIn'JQeDt Order No.1,. bonn .............................................................................. __ _ 
1 .... 

D_ 
In fI General Code of Oblo, P6If!'. COtnpllct .so bourl. tI da,.. MfIt~ntlte establ~bments: 1 bour on Saturday_. 

Bdltloa," ur.n. Vol. I, He. HW.l!f, pp. tH-41:16. 

MerC8ntne .tablhlhmenb: and pmIOn, firm. or 00'rp0t't'I.. 
tlon engaged in any express or transportatiOn or pUblic 
utlJltybuslD0$8 or lUly comJnOD carrier. E.t«1lIIOn.t: 
Drug star .. ; females engaged to intnstfl.\e oornmer~ 
where the working bOMlIU'IJ regulated by IUl 6(':; of Con
IJ'8!III of the United StateS. 

Faet.orr, I. e'l,mm. workshop or other mullfDctuJ1na: .. 
w,blLsbmen laundrhll'l. 

Mermntlle .tablllhment. Brtlfltlpnt: Dec. 1s.-", 2' do~lI 
annually tor stock takingl wrltert'l or reporters In new,. 
paver oMoot! may work 1 aaya per week. 

Work In or in connection with ~tauraut.s tn Cities ot t11e 
first pnd second Wall. ExceptJo1if: Singen and. per~ 
(orlllen. of any ktnd l aUendanta 10 l"dlet' cloak rool'll' 
and ptlJ'lm, employees In or In oonnootlon with the 
d1uJllS rootXl8lmd kit(:hena of hotels or In c:onnec;tloD wltb 
employeea' lunch-rooms or reataunmts. 

Custody or manaBl!lmeot ot or o~atlon or any elevator 
for frtl1ght or puseillert in any buildinS or place. E:e· 
aptlon: Hotels. 

Conductor or gunrd on Mf B~t, aurfaoe, electrfQ, sub
way I or elev&ted raI1ro$d • 

PubUc bouseli:eepiDi occupation. (Public bOU$lkeeplng 
occupation tnc1udea the work (It watt~ 11.\ reatftn
rfUlts, bowl dining rooms, boarding hoUBeIJ and all nt
tendanb!l employed at loe cream and light InneD stands 
tmd ,tclUll table or oounter wort in cafeterias and del
t08tesaons wbere freshly cooked foods are served ond the 
'Work ot chomoormalda in hotels nod lodglDjJ boLlSl'l'l and 
bontdlng houses and hospitnts and the work ofJunltM."!lltleJ 
Dod car cleaoers aud or kitchen Work~ tn llote1$: and 
reetautlU)ta IlUd bosplt.aJs aud elaYntor operatora.) 

Factory. worlolhoP9. telepbone or telegraph office, mn· 
linery or dn!s8maklng e3tabllllbmtot, Mtfl.urant, the 
dlstrlhutlon or trnnsml.sllloD ot mC&SalJOS\ tn or on any 
InWimrbBll (It' street r&J1woy car, or a.8 t eket l\Ell1m or 
elevator operators, or in any mercantile lIStabllJhment 
locatt>d in any city. Ezuptif)7l8: Canneries and estab
Ilshmllnts preparing for we perlabable goods durlng Ule. ~ oa.ru:dn, 1ItlUOn. _ 



CaAR. II.-NINE·HOUR AND NINE·AND·A·HALF·HOUR LAWS FOR WOMEN WORKERS-Conthrued 

PART A.-NINE-DOUR LA WI!-Conllnuod 

W~kl)"Umlt OVllrtime OooupatlQ~ or IndustrlNJ !lpocUled 

--_.-. ------ ---1----1---------·1-----------
okl.homa. 

In" Hl1fIIlou La". or OklabollUil.·' 11J19, ob. loa, 
p.236. 

Mboun ••••••••• TolephotlG Optll'8tOnl In'tlm.., or dlJl,ll,8Ulr Rnd 
opldornlclf coDleh&: or emrlO)lOO I. tlooured aDd 
doublo time paid. Ucto 110d rllllwuranL om" 
ployOM In emorKCociC'tlmRY work I bour ovor· 
thUG pllr dB)' If ooo .... ot ofemplo.veq ,. IOllut(ld 
and double tlmo pllid. 

MDDufocturlng, meohlm!oo). or m(\mlotlle oetabUfhment. 
IRundr)', bllkllry. botel, Ot rO!JIJlUnmt, Oml'O building or 
wurobou801 t~l(!gruph or t.olophoDO I'lBtubllshmBot or 
ottlco, or prlntlnll 08t.abllsbmont, or book bindery, or 
any tbcnttlr. "boW' bOUIIO, or place or omu$Oment. or ou)" 

. othOl:' OIItl.btlBbmllot employIng: any tomnlo. }Jtrtv"on.: 
HOKlllA.1rod phnrmool9ta. DuraM, uarlcultural or domoll110 
labor, rnltobll.hml;lDta outaldo of town. ar cltlJ5 ot 6,QOO 
popwatiOD and omplOyloa1eIJII tbQJl 6 (emalOf. 

Mnnurllcturlng occnpBtlOD'. f. 0., all proceasNl In tho pro
duotion of oommodltlllll. Inoluri08 tho wOf~ porformoo 
In dro:.mliklnK ellfJJ)8, ond wholo,ulo mlll!n",,), nou,,,,,, 10 
tho workrootn8 or rotall millinery ,bops. Ilnd t n lobo 
dmJ'lllfr BDd furniture oovoring workroom!!, tho If£&rtni:lnt 
Blt.omt!oD, IU't Doodlo work, fllr ,"rnumt makln8 sud 
mlllinory workrooms In mercnntllo 8torCII, ODd thooondr 
DlukluK dopnrtmont of retllil mOlly 8tOtt1lil, nod of rQII· 
taurnntB. -EzrtJptlo".: Fruit Bnd vogctublo drylq, COD.· 
ninA'. prtltl('rvlnK und W\UkW" cttn.bUahmcnt8. 

Mcrcontllo O(\t1UPlitloO. t. 0 •• tho work of thOlO (lmploynd 
10 06t8bU~hlllont.s OlJ('tul.ctl for tho purpOilO 01 tmdo 10 
tho purohltllo or snJo 01 Bny 100dli or tnoroht'lndI8o. nnd 
Inolmll)ll tho '1111\11 tOfrt), til" wrtlllplnlC employooa, the 
BudltllllJ or ohUt,,, Inlllll1ctli.n forcu, tho !lhlppers tn tho 
mnll ortlrr dl'pnrLuumt1 'ho rl'!OOlvllllJ, mnrklnl!: and atollk 
room onlpioyoos, WlU aboot biUIIln BWOIwomoll $.Uti 
dOIDOOlllrutors. 

Luundr.v oocullUtlnn, I, 0., all tho p~connootod wltb 
tbo ""1'01'10'1111. nmrltwR. wt).'tbIUIC. elMolng und Ironing: 
and dhlttlbutlon 01 \\'118b"lIlo nud olOllQBhlo nilltorh,lll. 
Tllo work podormod h. huwdr:y dopart.woutl io bo~ 
lind (uctQrlllfl, 

POJ'll(lnuI8(1rvlcOoocnpation.l. 0" tnRnlourinl. bDlrdl'ft'l$lD,. 
buroor1ng Rnd athOl work ot 111:0 oatl1rO. and tho work of 
whl'rlln tboatm' •. 

Tcloll!lono or wlo8'tOph oowpatlon!l In the aU, of Port
lantt. 

Public MlIlIl'Ikooplul ot'tlllpntiOD. I. [I,. hotel. rOlllllurtlot, 
booflllug boU&ll, cur clounl!l1, JuuitfOlllM, ol,vutQt op· 
erotQt1I. 

.... 
()O 



O'm011-C.",UoUl"d. 
lndjJWl&l WeJtaA CommliltOn Order, No. 43, 

HUff. 

I 
.. b .... •••·••••• I•••••••••••••••••••••••••••••••••••••••••• •••••••• 

&1:1""'. ,....,. •• 
lu "!:kIIIII1QD La_. of JIb. lAlaQ.d," IVa. f8 houn ... _____ • 

eII..-.p.-. 

1IlItIob.lb. 
la "WuH'orudn StatUfA!a." JD'.l3. Vol. It lIteIl. &0 bOW'9'*'~_H_' 

tOO,OI-IW,w. pp, ll()i-llM. 

111 ~=llac~~~I~~:dm: fC¥uJlltioa I 54 bOW1l ___ ~ ___ ~. 

In "rrlltwtr-fuJ rOmrni!f5lon Ortter on ta.t'Wrlta M hOUI'IJ •• __ • ___ • 
caDDiDl" cberrle8, beau, corn, or IODllllOea." 
1 ..... 

I 

f,J bnurtl ,o<J 3B minutftllllay be worked dsily Ir 
Ifmplnym and ,mp)oYee3 awoo t..o oomplete 
tbe 4.S boor week In Ii da,.; Mt bl:lUt8 wHckly 
may be worked (I) 10 maDufacturing estab
llabme:ut.s th.9.t t~ SlfIt,e btmd oflahor deter
mlnea to be IIJMIS(Inal. \2) 10 public servioo 
wbJ>n the State board. of aMT determines tbat 
public D('Cf!tifiity or ~v~nlence tec:juites It. 
(3) 10 botelil provided the employee 1B DO" eD~ 
pg~ in a manuractur\ng. mercantihl, or 
mecblWleal establi.!lhment connected with the 
botel, (4) by employees In oruces as 8~noa:· 
npbrl'1l bookkoopen, clerks, or by tb066 
eogag;.;I In other clerical work and not r& 
({UIIM to do tnanuallabor. In no C8Se sha.U 
thl! avtrBge or tbe weekly bOWB throushout 
the )'e&r j Uceed ta. 

Laundries In CftII08 of (lxtrnordlnary emergency. 
pro\'lded ooosont of oDlPloyoo Ls secur~d. may 
work 2 bours overl1me per day, provided 
'Wookly mndmum 1l111ot elooeded and double 
Ume 18 paid for nU boursBbovej) daily. W ooleo 
Rnd cotton milia 1 hour dlltlY"f:I bours weekly, 
U double t.tme II potJd fl)l' II» bou" above 9 
dall)'. 

10 boon. daU, may be wotkoo during ooulfgency 
lffiriods, 1f time and 8 hsU Is paid BDd such 
pM"loda do not. excood; weeks In anyone yoor 
and tlw wookly bou,., worked do DoL eloood M. 

11 bours dully 60 bou,., wookly may be worked 
In Ilmergenc{etI by women over 17 yoom of ago, 
on aot more than 8 df:l)'ll riuring tbe season, If 
33 centl an hour Is paid tor all bou1'II in esoo.l8 
0{9 per day. 

10 bours dRily, OOhollf"8 weekiy, may 00 worked 
In Qmergllnclll'J hy women over 17 yeura of age, 
on not more. thnn 8 ds)'ll du.rl1l8 the ACtI8On, U 
33 conts aD boW' 18 paW lor all hounlll ex~ 
019 per day. 

Tl'lflpbrme and t.f!1~llpb (l('('Upatinns ouuide of the rlty of 
Porlland. E.taplif)1u: Rural t.elepbllD6 establisbmetite 
whkb. do not require the unlnwmJPted aU~ntil)D of QD 
ofl"Tl'tnr

l 
roilY be gro.llted speciQI 1I,,'Ilnse8, by tho Iud ...... 

triBl We fare Col'lll:n.l.lialon. 

Fectmy, m~nllfllctorlng. meebanleal. btullncss or met
cant"" establishment. &rtpUtm.t: Employers on
gaged in public service In easef, 01 extraordinary aUler
g(,DCY or e.liraardlnary pUhlio reqUirement! but tbo 
State Boord or Labor mUlit be ooti.6ed in wr tina: of all 
IIUCh CD&ElII o( oV'Ol1J.mc. 

FfWt.orr mlDfI, mill, workshnl', m6(>banlcal or mercantile. 
c!:'tabl~hment. laundry, hotel. rcst,aursDt, or rooming: 
bOW4!. t.beater or woving picture .bow. barber sbop, tele
grop1l, telephoDe. or other office, express or tran,porta
tion company, State Institution, or any other establish
ment, Institution, or enterprise where females are em· 
ployed. E:u.tptkrn~: Stenographers. pharm3ciata. tele
phone and telegroph oompanloo, mef'(:lmtlle establl~h· 
menblln n1m1 distric::tB Bnd in cities of less than 3,000 
J)olJulatlOD. 

Plaoo of tlr'OploYD'lent, I.e" .w.anutaeturllljJ, mechanical, (lr 
merCantile e8t.ablisnment, laundry, restaurant, con foe
t/onQry stare, or telegraph or telephono office or oscbsIliI:e, 
or any ("press or trau,s(XIttatioQ cotabllabmoDtc. 

Pen. ~ bwtor!03, 

Canning chorrles. beaus, corn or toDllltoes. 



CHAlI. IL-NINE·HOUR AND NINE·AND·A·HALF·HOUR LAWS FOR WOMEN WORKERS-Continued 

Stale 

MIDD.Ola. 
lQ "SeI!don r.,.. of MluQwQta,1I 1m, ab, 

..... pp.-

CouDeeftflUt. 
In .. O(lneral ArotutM ot ConDectICtlt," Revl. 

alan of U'l8" 88C. 6301, p. _.aG. 
n.laware. 

In "~Ion T .. waorDelawue,"I017. cb. liISO. 
pp. 7f1-743" 

lilt ..... 
In "RtlvlJed Atl),iu~ornllunls."1D21 (pd, b,. 

:8, J. !'lmltb), ('11,", SfuIl. 5-M, Pit. gm~OOf, 

Kent.us,. 
lu "The Kentucky 8tatutwl" 1m. 6tb ed. 

(ad.. by Joho D, ('FUTOU) , Val. II, I;'b, l~b. __ I>-<l,p,ral6. 

PART B.-NINB-AND-AoilALF-HOllR LAWS 

Weol<l, Uml. Overtime OOOupaUQIlI or Industrll'lll apecUled 

M houn ••••••••• • ~ ~.~ ...... u ............... _~ ........... ~u on .......... ~. 0 ••• An,- bualneaa or aervloe whatever. E:tUfJIII')fU: Dotnf)/llUos 
in tbe bomo. pe.raons engngod In tbe care ot the alck Of 

We.ld.lI .. " 

CHAlI'!' In.-TEN·HOUR LAWS 

PART A.-FOR WOMEN WORKERS 

Overtime 

InJu.redi CBSe8 ot emergency hi which tbol8!&ty, health, 
mornll or wolf.reo( the publlo may otbNW!sQ bll rul'octed; 
nlabt emt0f(les Wb080 toml hours at their plaoo otom· 
~O~~ln do Dot 8l00.Gd twelvo aod who havo Ihe oppor-
un ty foi' at le!Ult four bours' sltle~; tehllfthOD& oporotora 

In municlpcalltl\lll or less tban 1,600 nOOb tallta, 

OC(lupations or tndUl!ltrlea apecUled 

l!rI'i bOlU'l _____ • __ .. __ .u ••• __ ••••• _ ..... _______ •• ___ •• _ ••• _ •• __ •• __ •• _ Mn.nufllcturlng or mecbantool OIItnbUsbmGJ1t. 

M boult, 6 dm. 2 boors on 1 dBY weeki,. pro91dad wNkl, rout- Mermntllo m~hMtOBI, or mnnutllclnrlna estnbtbbment 
mum 11 no1. t.loeeded~ ItlUndrYh'bak:lng or printing eI!ItablWlrneQ.t, tlller.bono an~ 

lelrgrap 01O('4} or ru:chango, roslf1urnnt, hote~ plaoo ot' 
amu.solUont, drosmtt'lklull ('..<Jtnblbhmen1., or OllIOO. E:t
tlPtion.... Canning or proservJoj( or propurntloD for IWlDlnll 
or pitllQrvlDi of perl,tillablo frl11ta tmd voaaLoWLW. 

•• ___ •• __ ••• _ ....................... u .. .-.................. u .............. u ..... Mochanlcnl or meteantlte Nltabltahwtlnt, or tactor" or 
Ia.undry, 01' hotel or fll:itautullt

l 
or t.W.l'graph or ~v.I"pbone 

establl8hwont or of!l~ l.bl'n'O , or ony pllK'fl of 8ITlU$l.1-
ment, or MY' eJ.:pff'. or truru:portotion or publlo utility 
bu.aiu., or 00J:lUll0D Oilller, or publlo lll8tltutJon. 

eo bonn ................................ _ ................... _ .. _ ............. _ •• _ •• LaundrY, bakery, factory, workllhoJ'l. store. ar mermntUe, 
ruanulo.cturlJ1I1 or mochlUlloal e.'lttlblIJhmentjor bot.e1. r. 

, taW'lWh t..iepbollt Q.lobanp or W1e(rGpb otI 00. 



In ":Hillin .. or the JnrJtUllrlBl DOMd pflr· 
t.ulnlnf I,.p WomeD In JUfJUltIJ," uult w-
22,,1uoo I" Jlr..Il. 

","""" •••.••.•. 1.. •••••••••••••••••••••.•••••••••••••••••.•....••. 

11I)1I1)l1l'1I' ....... .. 

2 him'" on SttQ'l'l1a" .nd tb. e dl7'11 btl(4)f1l 
(:hMmlllltlll mall mtll'Cantlll! nrtablillhml'lnu 
outllde of the cU, ot a.'c1mnn'l. if two IlIIt 
priQd. 4t I hQur ... dt IrQ rranw(J nn l'JI,('h dur 
Q\WClmfJ II worked atu'" hauNt COQlltltuf.tl the 
mAdwumda,duriqUiore.cnaladato(Uu,,.,. 

P_I&&e4 'It ... ot.mll!l'Pll4Y or pubUo '**" ,Icr. 

:wm tMt...", mine, 1*'klt'ltr f'l.0UM. msnUfactllrfnll CllttI\b. 
liIII/UuI'nt. worluhop. '@n'\ry, PlfliitlC!fY (Jr dnWlUlftktn • 
• tor~, or tn(!rcnhllie eltnbltahtlHHIt.f or botel (lr rt'4tJ1ur· 
,nUl or In ft.ny Lh/M&t(!r or ronC('rt bllli tltfn or "Milt an,. 
pl&Olt of IUIlWl0m.,nt 'lfhetlllnt"lkIIllnllllqllonJ atn IfUl.II'I 
at fIOld or IQ "')1' bowline aUflY. bootbhwJt.jnll.tl\hl~h. 
IDQQt. fN.htht or ptWIm'llllJl' elevllotor, orin UuflMJllmlllh)tI; 
01' tl/.J(r1buUon of Oll'l$l"",,, "I'ultbf!r 1oI!1'~lph or lol ... 
phon. or Dh)' othu ItlCUIllIlll, ot' IllmWl\ndIN o\' in an,. 
othfll' oecUIlII.t1oll Whllt.aoolllJr. gtuptI01l_: SlOrfllt or 
ftU1rrnntllo bill ~hl~hrnont.8 on ~tltUrdu,. nlihta to wblr.b 
JJlOfo tnun 6 IM!J'l4maD,fO oWIJlo),ed, 

MlltJU1acturlt'll. m(lo('hftl'llml. lMrcantfle, prlntfhf, batlnl 
or laundedni OItllbI1l1l111(>nl. ftzf'lptilmA: ('''lIlllnll, PH" 
I61'vlllK or prcl)aJ1na {or OGl\pln'l fir pl'MefVlul of JlClrilll • 
• blo (rulte aud Yl.liuio,btfltl. ' 

t"ttndry, milltn..,., (trllfllmall;ln., ttoN or OmNl, mlltt'O,D\n, 
Wf.abltlblUlIIQt, tbf!aklr, tolllllroph llt tolophorJU olnN!, or 
an)' other OWLIlMAtllJll. A';I.'ctptfon.: DOJueetiu IJet'IlnUI. 

MGOuf'Mturtnl ot mllfCCl,Dtfl, Mtft.bl1!hment, bGtter'l 
JQund~)' or I'Mtournnt. RrrfJ'lU(}fl': t:o.unl'rIM Qnlll.iUHI 
In naeklnlt Q perlllhllhie ptodU{1., lut!h Q8 fruita or VI'iI(l> 
£abICll; howmfJr otllt't oontlr11lOUJ bw(~ "llere 'ft'qrll;11I1 
boun do bot cu;()IIQd 8 por dIk)'. 

Ao'ytaJnpbone Iftto.blu.bment or "moo thtlreof: IIhll't w~rkbuc 
bCtwocb if p. m. and 1 •. tn. ktUp(/(fflA; Elltubllshmehl8 
wbllro 6 or l.w: opllrMQMI aro emp!oYN:I ~nu whorn tblll 
averait') numlxlr or eolll pur hour nn3Wol'l'll by ono o~rl" 
cor dG/lll nohJOMd!ni; temo.1~enllUlCCd 10 I\'IWl'IItn.to com· 
merce whem tho 'WorJr;lns bours are reawated by 110 nct 
01 COOIJ1a of (he Un1t~ BLotos. 

O"Mlme III aflOW'Nt II 'fme .0<1 a hall It paid tot ('atUl_riO:t or drftltll or pookh:i. pllUltl. 
all bourI (n'er W pet day. 

:if bw", ClI not tnore t'hM a de;y. ot thtl tr(\(!k. If 
a 1&ftt&J Ju,lW.IlY OOCtJn dlU'Jui 'bo WMt and 
'hi nw:lmum "00"11 boUlt are 0(1& ~ooodoo. 

. ~ ................ ······ .. ··-· .. ·•· ................................ u·.· .. ·.· .. ·. 



Slala 

Boulb DoY ..... 
Jo .. Session Laws 01 Bouth D"ota" ". lU23. 

ell ...... p.328. 

Vlrt,"Ia; 
"Code of Virginia," 19U~. Vol, lv~' UIIM. 

p. 676. and In "8esI!Iloo Laws ot irglnIa," 
UU8, cbs. 214 and 414, PPM 363 and 766. 

WlIeootiln. 
1D "Wisconsin St.tuc. ... IDZi, aec. Im.O'l. 

pp. UOl--UO&. 

• 
Georgta. 

In .. Park'. Anoot.ated Coda of O(l()flla. II 
1914, Vol. U,. ~1a7, p. 1670. 

JlI •• lulppl. 
10" A,nnotated Ml~UlttlfJpl rooe," J91'1' (~1. 

by Wm. R. Hemingway). Vol.lI. see. 46:.13. 
pp. 2'IM-2166. and In "Sf$tIlon Law/:! ol M1f. 
al.Mlppl." 11m. M. 3H, Jlp. MI·bta. 

Iou&b (Vollna. 
in .. St!oMlon L8;W~ of South CarolIna." lira, 

No. 607, pp.lOlHOl2. 

CIIART Dr.-TEN·HOUR LAWS-Continued 

PART A.-FOR WOMEN WORKERB-ConLilluod 

Weekly limit 

64 bolll"&..~ww •••• 

(.) .n ............ 

SJj hoUl8 ___ u~~ __ 

MboWl ........ . 

Overtlm. 

12 hours dallr. Illay btl worked OP tbe 6 d6y5 
prooed1ng brlitmWi. 

•••• •••••••••• ••••••• u •• ~ _____ • _______ • ___ 0_ ••••• 

__ · ___ · __ ··_· __ · ___ ._·U._ .. ~ .. _ ... _ .... ·········· 

PART B.-FOR ALL EMPLOYEES 

Permit,ted to mt&ke up tlmo It'llit. not to 00100<\ 
10 days annually. mllOOd by aooideota or otbor 
untl\'oldable circumstances. Permitted to 
work l'ef{Ularly mon than 10 houn! por da.y 
provided weekly boura are uot exooedod. 

ao miouWEI dfdf.r rOt tho flnt II days ortho week. 
the addition time 110 worked to be deducted 
hom tho tWit duy of ibo woek. llJ4' hoUrs 
pormlitOO for night work on tbe first '!I niRhta 
ot tM Woct Bod 31)l bours on Btr.turdfty nIght 
provldod weekly b()UQ do not uceed 60. 

60 hOQI'8 of overtime mllY be worked annually 
to make up lost time caused br, accident. or 
uoavoldablfl. cauaa, but Illcb , mo must ba 
mad" up wUb!n a mootb/J alw It w$IIincuned. 

Occopatlons Of' lndustrloo IlpeclAed 

Any employor, or olhor penton lllwl~ oontrol of any 
'Womao. Erctplfftl'lJ,' FIlrIJ\ laOONlrs, omestlc servants, 
telegraph and telepbonu operators. per&OllI engaged in 
tbe care of livestock. . 

Factory, workahop. laundry. mcrt'sntl1e. or matlure.cturing 
flIItabliahment. Eut'pllonl: Mercaotlle l'6tabllSbments 
In towns of 108$ thaD 2,000 or In country distrlcts

la 
book-

keeper!, stonographol'1l. cashtersi or omoo II&S tania, 
factorl011 paokiDa: IrultIJ or vogetab 01. 

Botel, 

Cotton or' woolon m8.DufRcturing estahllllhmllnUI. Ex
ceptiOM: EnRlnoe.... firemoo. watclunon, moob!mi~, 
teamsters, yard employees, clerical torce8. cioansl'1, 
rllpatrmen. 

Mill. cannery. workshop, CadOfY. or U1anutacturjn~ llItah
IIshment. ExuptJlJ1I.f; Fruit or vegetable canoeries; 
0IJ000lI of I.HnerlQncy. or where the publlo neoo&sity reQu.In:a •. 

Cotton Qfld woolen manulacturlng ~tabll!lhtUenta engaged 
in tho manufactUre of yarns, clotb, hosiery. and other 
procillct, of merob1\DdlBn. EzCtpUDn,: MedtB.Diot, 
englnPCrt. 8remout watcluneu. wam.ton. :yard em· 
ployees. and clerIcal toroo. 

J VlrJiDja WOl'I8eecUon f.6700l the oode of IQU1, wblcb prohibits WOl't on StuldaJ. 



CRAll'!' IV~TEN·AND.A-QUARTER·HOUR. TEN·AND.A·BALF·HOUR, ELEVEN.HOUR, AND TWELVE·HOUR LAWS 
PART A._TlN.AN'D.",.QUARTER_BOUR LAW FOB WO!'ofEN WORKERS 

e .. ta ! ,.. ... 1. 11m!, Overtime OccupatiollJ or indust.ries specified 

---------------------
:New aamplblu. \ 

In •. Dr..lIlQ11 l.awl of New HaDlPlblt ..... IlfJ1. .sf, hotll"l~_ •••••••••••• H •••••• __ • ______ ... _. __ ~ ________ .... ___ ._ ••• __ MIlDlllIl or mf'<'bllonlcsi JaboT In any IlttlpJoyment. 'EJ:1'tJi-
1i01l.: BOU5(!hold labor and nurses, domestic, bottll, aDd 
boarding. boW«! lahar. OpP.mWrs 10 telepbone and tekl
graph offices and farm labor manufacturlJ ofmunlt(ons 
or BUpplies lor the United Stat(\! or State during waf 
time. Mercantile establishments 00 the 1 dRys precf'd
log Cbrill~mu. provided annual weekly 8vemae doe\! 

crb. 1$tI6, p. 'UJ. 

Dot ut'Hld M hours. . 

PART B.-TgN·AND·A·8ALF.BOVR LAWS FOR WOMEN' WORKERS 

....... oot. 
In "OeoerHI Law. DC Vl'rmllot/' UU'I ...,. 

1I!tfI. p. loot,lInd In "&611100 La'WBO Ver· 
mont." 1819, No. 160. p. 1n 

Nortb Carollo •• 
tn "CotulQUdlltOO Slatat8 01 North Caro

lina," J81V, iCc: 66M, p. 6Y:;. 

hatb C.,oIlo.a. 
jD "&!iIlIlon Lew, 01 South Carolina," UHf, 
No.~, p. 481. 

t.6 houn ............ __ •••••• _ .................................. _ ••• 

Workshop, factory (I. «"'f maDU!$CttU'ing. mills. mechanl· 
cal. etootricW. mercsnt Ie, art, and launderlng $ltahlbh. 
menu, prilltlng, telegrapb and telephone olllcos, depart
ment 8k1res, or any kind ot establisbnieQt wherein labor 
b emplnyed or rnl'chlnery is used). EZUPU(}M: Dom .. 
tic service and o,grlcu.lturuJ pursuil.s • 

Mine (Jr quarrY, manUfacturing or mechanlcsl (lItubllllh· 
ment. E"xcIP(lfmJI: In allY' manufacturIng e.stabUsbment 
or bWWes6. the materials (lr products (It which are pet· 
Lshohle, the oomml.s!:lloner or Industries, with tbaapprova.l 
of the go\'emor, may SWlpemi the law Cor 8 period not to 
exooed two mODtlltlln aDY one year, 

PART C.-ELEVEN·ROUQ LAW FOR ALL EMPLOYEES 

60 boUt'll .................................................. u ....... All IactorllJ'l Bnd tnaDul'acttlriog ostabllllhmcnts. E%CfP-
ti&1l~: Emdnoorst firemen, auperlntendeots. overseers, 
sootloo and Yllord oonds, 00100 we.o, wuWhmeo, repairers 
or breakdowns. 

PART D.-TWELVE·BOUR LAW FOR WOMEN WORKERS 

MoreantUo establishments. 



CIIAR .. V.-WEEKLY HOUR I,AWS FOR WOMEN WORKERS 
-~ .. - -"" ., ... Weekly limit Overtime Occupatioll!l or lndwtr1es epecUled 

CoDDwttNt. 
Any bowling olleY or Dlercantllo establishment, puhllo In "Of'nPraI Statut. or ('oollt\Cticut,U It .... tiSbourI •• " ___ ._. _. _. _ ••••••• ~"~h ________ no __ ~ ___ ...... _. __ •• __ ••• 

'VltIIOD of 1918 .. sec8. ~ and.'i306, pp. l.a6- restaurant or rote, dinln~ room. barbor .bop. hair dre3l'-
1481, IllS' or mnnleurlns OllIla Usbment, Ebotogru.ph IfAllery. 

E:iu-ptlfYfI.: no",I .. , mercantile catab bhmentll from Dec. 
17 to 26 If employer rnanl.8 Ilt letUlt seven holidays wltb 

"alae. . 
pay annually. . 

In uRevblod Statut61 or..MalDa," Otb ed .• M boUltu __ ••• n .nnu ........................................... ,. ............ uu._uu Telephone 8J:ehan~ ampluyin8 more tban 3 operators, 
1910. pp. 1660-1652. mcrClllltlie 08tnb lsbmellt, stote. restaurant, t.elTt"Ph 

Om(l(l:, or "nr. eXpres!I or trsDlIPortatlon com~ny. zcrp-
UOOl~ Mill nory etltnbllsbmenlS on tho 8 do),' prior to 
Euter SundBY, mott'ftntlle es~bl1shments on De<', 17 to 
,., inohuhro, publla servloo In case.'! of emel'K&nO)" or In 

MIDbilllOta. 
ClU8I of eltra,ordinur1 publlo requirement. 

Mlnttuum Waae Commllalon Order. No. 12. ... bom (bulo). All bo\al'l over ... per week rout be ~d for at Any oceupotlon. 
1»21. the rato ot 26 (lenh! aD bour tn cit OB bovina 

6,000 or more ~pulo,tIOD, Rnd 21~ OOots an 

!few YOI'lL 
hoUt in cJUos 0 1_ than MIOI) popu "Uoo, 

10 OJ 8.tou LA", of N""w York." til'll; Vol, M bOW'll 8 dall_ .. ~ ........•.•. n •..• _._~n .................... __ ~ MeMOn~r tor n teletroph or messenger qompany In the 
I, oh. 60, leO. 186. p. 1M. , cjlltrl UtiOIl. tran&miMion, 0.- <lollveQ' of SoOOs or mos-

MBca. 
~D. 

Offioo occupation, 1. e., atenogrophers, booltkeepers,' trr>-duttrlal We1taro Comm1lllon Order, Mo. d. hours, 0 da,.. . ...... .. , ........ -.... -.-..... --_. -. _ ............... -'-
",11119. lata, billing clerks, dUns: clerks. ca.shiers, checkers. In· 

voicers, oomptometer opef'(!.tol'1: auditors, at;endants In 
phY81CiaWl' om .. and dentlat!' Offices, and all klnds ot 

IndQltrlal Wellare C'ommt.JoD Order. No. 
clerical work. 

M hODI"I ........ ~ ........ """" .............. -~~ ......... -... ~ ....... BtQ40nt Uur8iMI. .., . .." 



CuAllT Vl ...... LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORKDAY, TIME FOR MEALS, AND REST 
PERIODS FOR WOMEN WORKERS 

..... I 0a,.1, Time for DWI6lI Blo._ Occupations or Induatrlos IIPOOIfted 

.......... 
MerOlLDtlle eetabllthmenl, oonfectl'luo hi .. The :rte-.ltew1 atat- .................................... At JeMt one bonr for meal& ~h",n • - ........ u ....... ~._ •• _ •••• __ ._.~_ • 

uu,. of Art~" Jltlli, be pJJ.Q'IIi'fId. Met'! "'mole durin; _)I' .U1r~ bnkdtyrt, IBUDdr~ butlli, 
Penal Code.M(l, 111, p. bet workloa: pedo(I. rNtllW'Wl • or «.IOIl one or Irgrnpb .... office or oxcbanlilo. Ezuptlrnll: 

JoJUtaeII, tt1e~bone elr t.elqrnpb oJIloe 
or elcluwlJ('l n whlcb naC' wore th~o -..... a telQalol ",",oQlployiKI. 

!p "U~~ of tM II ...... N. Jem .... h.n ...... """"" r, ... Tim. ,"owed far DOOD JUDCbPOQ NO femn!. thlU N employed or M8nUraoturl~ meoJmntwl, Ot lbGt-
~~" Arkanllll," 11;1[1 ~bllQ G day. 10 107 ODe "'MI • abpll Dot be)eM tban tbree 3Wlr- ~IUM. t.o work more than ft cantlie eetllb bhment, hlUndry orony 

. b11'. D. ('nt.ford IaII of nil Ilow'. (Fewll •• ours O'lotinuoUIIly without An expr(>ll8 or trnnsporto.tlon compony. 
and Hamilton MtliIII'I4). IntervBl ofatleMt tb~uart4mJ EzuptltJnl: ('otton factories. IIJlltber-
00. 1I7,~. 7102-7107, of an hour. Eutp(;om: 6~ in" 01 rru1t8 or larm products. 
pp. ' ..... 1.167. boun' oonUDuolUllabor Ifsuch 

emr.loymen' cndl not laler than 
bnl "PMt J In the 1l't«nOtln Qn(J 
the worli:t'r is dlsml.8lled lor tbe 

IndtlJtrlal W~lfAJ'8 rom· NtJ r~Abal1"'tmP1oJtc1 m ... 
remainder of the dB,. 

Rotelliud restaUmDta. ... ~ .......... ---.. - ............ ~ ....... ~.~ .. ~~~ ...... www .. ~~w .. ~ _. _. W~ ..... H. ~. w 

r.ltlfOO order, .. Re;tJ· lbllQ. ., day. III onr II'IDCI tt'eQ. 
aun!t WDI,Loym.bl of 

• '.rna" In lwtd .. Nld 
r.~"/' IIIUt. 

ooUr ........ 
lndllltrlaJ W,.UflftI ('-om- No JW!flIOD. ftnn. or corporotlon lI'etnAleIJ are enUtle4 to 1 hour for .......... ~ .......... w ................ w.w ..... ~~~.~ J4Und~ and dry olelmlng: aud IlU\QQ-

romlo» Qrd"", No. ". .hall employ or IlnIlfer or permit PlBIWI. either at noontime or at laui-I oa IndWlI.rIIMl. 
UIIU. Bny woman ••• to wor. more evening, but at noon they may 

,b!lQ G (bY' 10 aDY 0110 weeJr:, Dot be ~Itted CO returQ W 
work In eM tban ot\&'halfhour. 

loci ........ WoJ""C'_ No PfII'IIOD. ftrm. 01 OM"J)Ontloa J'emnles areenttUed t.o tb!'Otl"qua.r. ....... w~~~~ ............ ~~ .... ~~ .. w ........ ~ •• Metcautll,filItabUsbmept./J • 
pUlIIJoa Order. No.1., .bail emplo, Clr .unet or r::;nlt teta olon bollt for tbe noontime 
IVAI. In, .. omoo •• , '0 wor Dlore mMI, buUhey may Dot be rer-

tball "day. In an, oneweU. mltte4 to return \0 work In eM 
than one-hulf bour. Thoy .ro 
allOWed 1 bour lor the everUul 
meoI. 



CIWIT fl.-LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORIWAY, TIME FOR M.EALB, AND REST 
PERIODS FOR WOMEN WORKERS-Continued • 

Stata Day ot l'$$t or Olle IIhorter workda)' Time tor meala Rea. periods Ooou~lQD.I or IQduttrl(!i$ ,peciDed 

Ca1JlOtlita-Contiolled. 
ludlJ$tr18J WeUN'e Com- Noemployersl)aJlemployoreuft'er ____ ._. __ .. _ ..................... u ... _____ .. ____ 

___ .. _ ...... 40. _________________ .. _____ ..... 

La.bollng In tbo trult ond vegetable 
ml.$&ioQ Ordm. NOlI. ar Pfllllit f:l.DJ' womltll to work C6nnID~lldU8try; DlfllrcanUie indu ... 
3&, 6a, 7a, Sa. lla, 1ta. WOOt. PlOI'e 'baD, tI da~ in IUlf 011& I tr)'; 10 lUI and office work In tbe .m fisb canning industry; laundry nnd 

dry cleaning industry; dried fruit 
~ft(:k:Jng IDd~~ IUld ornOt> workerQl 
n tbo citrus lOB and croon trult 

If,nd \'ogetob e packlng indU8t~: 
muoulllCturlng Industry; nut crac • 

lndmtrlaJ "," .. !rIte Ct)m- Even; wom.an and minor sball be 
log und sorting indW'lt:r' 

0-............. _. __________ " .. ____ .. _._ • ••• u._.U.h ____ •.•. 0_ .... ___ .0 ••• _ Oenl'ltru nnd ~rofes.'llon offioos; fruit 
DlIMioD Ord'!,.., No.9, eut tIPd to 1 day's teet 10 1. Qud \'cgctab e canning lndU!trYi fllIh 
l~, IUldNOI.3t.,da, a.. Et(~twn": EmergenclCl. tn canniDr. indutt'li citrus gacldlll and ..... wbiv ~ work nUt)' ~o on if moon rult IIW vcaota 16 p!lWclng 

tiDle Rod a quarter lsI: C01'the ullustry. 
tint. 8 hours Bnd dott 10 t.lme for 

JudustrlaJ W(lIM COIll~ 
wi houn sbovoS. . 

Ev~ry employor employlDI wo- ~~~~ ... ""~ .... ~ ... ~." U~. ~ ••.• u* •••• ~~ •• ~~. ~.~ ••• ~~ ......... ""u~.". ~ •• ~ •• ~~. Uncla.&810ed ocoupaUoJU; boteIB and 
mltltlloD Order" Nos. men ••• sblll1 provtde lor 1 full reat.o.unwta. 
lOB.. .l.2a, lUZl, day orrest &. wook. Ezctplkm.;: 

Women working 6 houl"II per day 
may 'Work 7 d&ya per week.. , 

n.u ....... 
lu .. ~IOD Lawlor Del. Nu'l)malc6bllll b$em"loyed mom Not lese. tbe au wlnut05lhall be No female shllll be employed ~r MCfWQ,lIa mechanical, or tUanUr8(> 

'Wanl," 1917, ell. 2aO, tblln 6 ~YSID lUI)" OJlO callmdar allowed to every (elnale ••• tor g:tDlltt.ed to work more thDU 6 turina t'lIItsbllshment; luundry. bilk· 
pp. 7fl~7U. wool<. the midday or even1rJ& moat. OUt'll continuously without liD Illg. or PfiDtIn! 6Ilt8.bllshul<lnt; tolo-

Interval o( at le3It threo-llulirUrs phono and to egrlilJb o~ce or ell:· 
of an bour. E:lu¢.loll~: 6~ Chan(l:o; rll$tal1rant. botOJ. ,,1808 o( 
bours ot oontlnuowlnbor lfsuch amwmmeut, dresamaklng establltb. 
enw.i('lywcnt endt hot later thaD ment. or offlCl). l&.tctptio",: Can. 
ha -past I In the afternooD and nlllg or pl'OI!ervll'llt (lr prenratlQD (or 
tbe worker II dlllml/llMld for tbe canwng or proserv1na 0 pcrbtbab1e 
nuna1udfll ottbo day. lruJta and vOio~b1o¥. 



Dlltrtet of CoIom ....... 
lu "The ('j)(jen' Law f"" "o(tmJ~fibjjll be~rItrrefi more 

the Di&trlct bI Colum. 'bau IS day. In an., one week. 
hi .... 1~'$ (f4. by 'K II. 

t 1_ I. Torbet). p ••• 

'" ... 
! ... -
L .. a .... 

IndlUh1-.1 'Welt.,. C-qm- fJdlJlfl' .b41J romJlltu~. bule ... }; rtl%loo Ord8. No. i, for aU 1I'OllhlU I.1Id ruillOnI. 

ludllffrltl WdtmJ Order, 
No.1;" IfIi'lJ. 

lnofUJtrlaJ Wellue Order. EmploymeDt for "'omen and ml-
No.la,lll2:t non shlJl1 be! IlmllOO to 6 dAYS In 

• week. wltb 1 da, of ree' In 
ever,. 7 da)'1, 

lDdUltrl1ll w .. trllt, Order, i No woman ur minor tlballl.e f!m· 
No. If" ltw. ployed • _ • more thaD IJ daye 

dur1D. each week. • 

________ .. _~~_ .. _w ___________________ 

_ ... _~ .... _._._ .... ____ u .... n. ____ • ___ • 

Rtll.l!r for luncb shaJl be I bour; 
gr.nderl that tbe court ot Indua-
rial ttlatioba on a'1lJcation 01 

botb employer 8D emplQyee 
ma, reduce this period to aQ&o 
hall hour. (Female w()I'km.) 

The meal relief .balJ Dot be 1m 
thaD 45 mlnutes. (Females,) 
Erctpl/Jnm: The oourt ollndlJ&< 
trial wllltjoll9 may grant B 
IIhorter lunch period io any par-
tk'Ular Industry alter lovestlga-
tlab. or 'Where the industry Q~ 
C'l'8tea on an Sohour basis t e 
lunch period shall not be less 
thaD 30 minutes. 

llellcfror roeali,llwur, 
or miDor.) 

(Woman 

No ftmale mall be enrploy/J'd or 
c:;rmitted to work more than 6 

ou'"' oontlnul)Wll~ lI .. Uhout an 
interval ofatlee,s,' ree-quart4l'fS 
of an bour. ErupJ.iofllJ: (I) 6~, 
hours continuous labor if 8uch 
employme.ot.ends Dot later tban 
bsll-past 1 in tbe alterDoon and 
tbe worker Is dismiMed for the 
remainder of the daY. (2) Es-
tabllsbmeuUi or occupations In 
which Jess than 3 tem.alee are 
employed.. 

The day's work shalt he divided 
into twosbilts, Obe ofwblcb gbat) 
Ill'lt exceed. 6, bows' duration. 
(Fmnllles.) 

No female penon sbaJJ be perml&-
ted to ~k more~an 6oonaecu. 
tlve h rI with ut re1ie' for 
meals. 

Not more than li hoon! Bhllll bo 
worked in anyone period with· 
out reUet tor meals. (J:·OIlUUtl$.) 

No wOhlan or ruillor shall be em. 
'PIObed for more thaD 6 hQIU'$ 
wit out relief (or mtalJ. 

Manufacturing. me<'hau1(':1]. nt ttle ... 
caDtlle fl6tabUShmenta. laundry; bl> 
tel ar nl5taumnts. ar telegrapb or tele
phone efltablisbment or omm, or auy 
expre$l or tra.asportatlon company. 

Laundry oo::upatlDo, I. e., Jaundriea. 
dyeing. dry cieawng and Pl'O&'!ing 
establishments. 

Ma.nulacturlng qMllpBtion. I. 1;1., all 
~ in 'he prodlij:tlOD at com
rnoditil!S. Ezctptiotif: Millinery 
worlnooms, dressmaking eatablisb· 
ments, bemstitching and button 
sbops, and a1tec:ation, drapery and 
upholstery departments or a mercan
lile eatabllAhment wy obtain pet· 
mlBsion trom the Court. of Industrial 
lielations to operate UDder the mer
canUle order. 

Mercantile establishments; includes 
e.11 establishments operated for tho 
purpooe ot tfllde in the putchase or 
Mle ot allY goods or mercliapdise, and 
loeludes the emlea loroo. the wmpplnK 
ernployC«lll, t11& auditing and checkiog 
force, tho abJppors in tho mail-order 
department, tho recc!ivlng, marking, 
and stock-room employees, shAet 
musla sales-wOml'lD and demonstra
tors, and all employeeS in such es~b· 
Hshments In any way directly oon· 
nected with the sale. purchase and 
dl!poedtlQn of goods, wares Bnd Mer· 
chandise. 
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a ...... 

Kan....-C'lontlnulld . 
101.111ltrl0.1 \\'I·lflllIlOl'flllf, 

No,il'l,Urn, 

Louldana. 
1n .. Oonltltatlob ond. 

MluluUllof IAlulllanll," 
1\l:tO (ed. hy ,t.iolomon 
Wulf), Vol. 11, p. JUlIO, 

10 It('!on.tltlltlon and 
Mtlltuhlll of 1.o1l1!lonR." 
1\110 (ud, b)' kinll)uwn 
\\'010, Vol.lJ.pv. 10fi:t 
Iud lOtH. 

n.,. otrOllt or one) Iihortcr workd'" 

No WOIlUUl or minor IIhol1 be per· 
DIUt(,d to work wltbout 1 rull 
dllyofl'(ltltin(lvory1 drlYlI. Rr
c'plJOf14: Won-WI! wotkhHI port 
f,lf l'u(lh dill whlJll.ll. totul wlIlIII:l, 
boul'l do IJ,gt ,,0IIUd 36. 

Time for m8flltl 

Rell~t ror meoll "ball Dot be If'lllll 
thUD anu-balt hour. (W OWIU) 
or minor.) 

All tnmah'l thnll bo nllnwoct'l hour 
o,wh dllY for (111111111'. E:tt~lr 
"011." In CQMl two-thlrdll ot om· 
1110)'1«'8 so dl~lr(l, 80 rolnlllflll 
ooJr- Wll)' btl wluwoo. 

No womnn or minor .11011 00 per
mlttud tl'l work for PWI'(! thun II 
bourll without mllof ror mllum. 

If work 18 dono In two shlfls, " 
houra n~t wUlt be WJowod b9-
tw(!nn 'hlrt... 

If _ark II dono In throo "bUtt) 8 
hourtl It'lIt mUllt bo ulloWlld 00-
twooo .. he 8fJcoud rmd third 
.blll.ll. 

Blltlh day, bt:ItWMO tho bOlll't or 
lOB. m. Bnti3 p. m., not 10IIII than 
)JO m.IJ1l11t1/i (IJr lun('h or rt!('r1lU
t.lon 8hull be "jluw6l1 (ouu 
labot or lutnldo 01 riul. 

OCOUpatlOD9 or Industrlo,lllpllclOod 

Publlo bOlllf\lcor.plna oocupatlon, I. 0., 
UIIl work ot wuJtrt!SIIU.1in rlldtuurunl4. 
hotel dlnll1, rooUlS Ilnd boordlul 
bOOM; aU atwnclunts tlluployfld 81. 
100 (!.I'lIiUQ PUl'it)l'II. 8Odo (uunto.lllB, 
1I",lIt IUJloh ,lunde, .team table or 
oounttlr Work In oo.tottlrlt:ui nnd doll
oot.tlH.8Uns wbo1'(J freshly cooked foodJI 
are IIOrved, ond uonfa('UoflW'}' Itorllfl 
wbern IUnoJUlI ore IOr"od; Ulo wotk 
of cluunbol'lUuJd. in boto"'! lodQln" 
and boBrdlul hoUJlOa, Dud 1000plto.l8j 
tho work of Jllllltl'l\lW\t, or cor (11(lIUltl'S. 
IUld «II kltcllou workOrllW 1101(111,,,.. 
tUl.Irunl.a: and hOlipitl\le: ole\'8tor op. 
'futOtll, ciRnr '~und utld Cl\IIhlor .Ir" 
oouneotod wUb lIuoh ulU,bllaJunOt.tfM. 

All f\t1r8flnl, flrmll, or oorporotloDi dolnll 
lJijIIlllG:III Bt retull. 

Mill, tt\l.'tory mlno, fla.rlciDIL hOUIIG, 
DlIl.Dullwturlna OIItnhrIshmllut, work
IIhf)p JuuntJr,y, wUlIlIllry or d~ 
Dlllk{nR' atul"Ul'l, ar 1Illlrl'nntllo 6IItBh· 
Uahm..,utJ or botol or f'tlStl1lIrIlD~ or 
In /lilY thllutor or oooC\lrt hllJl or In 
or n.bout nn)! r,lu.co of nhltUloOlront 
whoro Intoxiullt UII: 1Jquol'8 Rro UlndO 
Of 111)1(1 or In 1111)' boWUnlll~It'I" boot· 
hluddulI: 6IItubll~IIUl('nt. (n'gllt or 
JlIW('lIl{tlt "\\'\\'lItOI' or J..Q Um trow,.. 
1lI1~lon or dlJltrihutiOD of Ulll8IIuIiIl!II, 
wh •• thllr tcillwrnph or tolephnllO or 
BUy atltAr Olllllllll/t(l'8. or w~ruhlllltll!'lO 
or 1o auy at hot O<lOupatioll WhQlIIoo 
IIvllr. EZfftJtI01l'; IiIto~ or ml!!n;IU),R 
tlh. ll.'1tablhdUl.Itonlelll wblob Dot Dlore 
t1UUl 6 ptJtMlII.II u.ro OWJ)ioj(1Ki c:m uc
.......... b ... 



No woman sbaH b. eml)lo),ed 
more than 6 hOD" at (me time 
wltbout an Interval of at least 
46 m1nutee for a meal. &zctp. 
Utmr: O}i: houri at an}, one tlma 
it !lucb eml)loyment end. not 
later than 1 o'cl(K'k in tbe afW'
nOOQ EWtI the worker .. dis
miMed IQt the remalnder 01 the 
day; 1~ houri at any Ollll time 
U worker 1$ aJl{)wed aufficlent 
opport.un.lt.}' to eat .. hwch, BUd 
if ,uub emplo}'lOQJJt IlindJ Dot 
later tban:'.l I)'clock to tb.tI after· 
noon and the ltor-ker I. dis
mlaltcl Ig, lbO nmalnder of "lle 
dI.1. 

No 'mill'" .hall hi!! employed Or 
permltl.('ll ll) wfJrk more HUm 
6 hol,lrs oontJnUOIJ.&l:v withQUt BIl 
Interval of at. wast 1 hour. Ex
tlpilonA: 6''.i huufS' oontlnuous 
lahor If such employment enlIs 
not lAter 'han ball)mllt I In the 
aUernoon BrIll the worker 18 di&
mlAed (or tbe remal.l1der or the 
da •• 

No (emale IIhnII be tmlployfld or 
ptrmJtt.ed to work: ware than (I 
bolll'l4 oontinuoUllly without 6n 
ruttr""! 01 M leBI'It & balf hour. 

• E$«'pt/(J1I6: 6~ holtJ'S' ool)Unu· 
owlaoor If abe shall no~ 00 per
mltlJ!(! to work during the n>
mllllllier-ortheda,.. Allfemsles 
shall hlJVeBt leoat two rt.llt Int~r· 
vala 01 not J.,. thaD 1 bout eaob. 

Worhhop, t8t't0r7. manUfactUMn •• at 
meehanlcal Mtsbllstumlnt, or laun
dry~ teiopboD0 OlC.tuwge I0lllploylnl 
more thlUl a optrnt.(lts, or Il'lorl'$ntil.o 
e:stabli8hmeht. awe, rnstaumnt! te,,, 
grnllh offiw. or any 6J.prl'U or ran&
ppft..u.Uon company. ExctptiDn.: 
Public Io0nrloesl D oasee of emol'lUl.'lcy. 
or in CIUM\3 01 flxtraorclinarY publla 
r«il.lrement. mRnwaoturmg utah-
11B~~ 01' bu!lneu tho U'laterin" 
and p.rwutllB of wbWb. am periaballie. 

Manufacturing, mechanIcal, mercan. 
tUe, printillM'. baklml, 01:' JAWItlerhl1 
eslnhlillhmollt. E:tctpIfMM: JtJt.ob
HablllenUi emplQying less than 6 
p'l'!IOIl8; cannlmr. preeervinf; or pr~ 
parlllg tor mnolng or prtllkltvlll8 ot 

.... petlalUlhle lrulta and veeotablAII. 
MI'rcanulo ootahllShmentll ouulde of 

tho city of Baltimore where work II 
permitted lor 12 bOQI"9 on saturdaY8. 
Christmas Eve, and tbe IS da,.. pre
ceding Cbristmas Eve. 

Parlory ar workshop rn which 8 or 
more women or p(!rIODI UDder J8 
yean 01 liRe ate runpioyed. Ezcl:p
lIoru: Ironwork., gJau works, paper 
mllhJ, lct~r·vl'6ll8 .. ~bllllbm0ntl, 
prlut work., bl6&.Ching wOfks, or dy&
Inl worlul or oontinuoU.l proceuel!l 
exemptoo by tile departrnent of labor 
and IndWltri.. with tho approval 
ot tbe 8ovemor. 
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s .... Paf of I'IIIIt or one .borl.et workw.y Ttme tor meals Rea~ perl~. Occuputlons ot Industries specUled , . 

lUauNO". 
At IClIIIt 60 ruln;,tua Iball he Ill. 10 "Seulob Lurll ot • __ •••• ~ •• *~u~ •• ~.~~~~~.u ••••••• _. . ~~ .... -----...... -~-....... ~.~ ....... AOf hushlcss at scrv!t:$ whalnv()r. 

MIDDe&Ol.a," HI'.&I, cb. lowed tor ruealll. Ezctptlolli: E:rUIJli(lrl~: Domestica 10 the bome; 
422, pp. U2IHl29. The tndustrialeommiaelon may perllOna englijJOd In tbo CIlr0 of tbe 

hlllne permllll allowJuC a .botter sick or Injured; casc& of eml'!flCf'ocy 
time. (Femaletl.) In which the IWfsty. hoollh, moral. 

or woltare of tho puhllc may other· 
wise be aflect.ad; night Ilmp!oyOlll 
wboso total boutS a.t their place 01 
emjIoymont do not excOOd twelve 
flU who have tho o~portllnity for 
at least roW' hours , ~n: talepbone 
0rarfttllrM In municipal tty or 10118 

II""~', 
1 aD 1500 Iphabltan~. 

10" Il'IIt SIJPplemll!ut" to No f_ruale Iilh.aU h~ .,ml'0led, al· ••••••••••• _· __ ·_·._~ •• h __ ••• _ ••••• __ .......................... U.H.~._ Manufa.cturln8 or merMuttle cstllb· 
tbe Com~Uei<1 Statutea lowed. (If permltte to work Iishmeut: bakrry. laundry! restau· 
.,f New 1'J1'tI8),," lOU- ml'lr6 than 6 days 10 ao, one rAnt. E.rrtptltmf: ('fmnt'r es en· 
1916,800.83, .,.Il6&. week. ~~ed 10 g"cklnK $ perltihabJe pro-

Ilct
ia 

aue lUI fruits or ""tetablcs; 
lIot(O or other continuoUll uslnl'Jl!8 
whcro WOt~IDg hQutS do not ox*d 8 

IVew York. per tlay. 
Ju .. 6f1&11.lolll..aw~Q'New 1\110 ((,Ill",!e IIblllJ be el1llJlnted wore ........ _ ... _ ........ "_ ... ~.n_ .... _ .~ ••••• _ .... u •••• ~ ...... _" ••••• u.~ ••• (a) Fnctory,l. 0" mill, \\·orksholJ. limn· 

York\' Ut21, Vol.l.ch. than 6 d.,alo an, wee . uractllrlu" (!$~iblbhment. laundtlllll. 
M. (8 IfC. 172, p. JIB. (h) McrcanUlo .. tllblishmcut. Ez· 
(b) ... , 18t.,/4' 163, ee) /:I'pti.o-1I4: Writers Qf rWOfUl1'8 In 
NC. 182itlt 1 • (<<I) Mr, nowspppor omoos. (c) ork: tn or 
183, ~ (e) .... I .... In connection with rcskluraol.s fa 
p, I cities ot the fint and IIOOOnd cln$s. 

EzuptfoM: SbJl1rm I1Drl pcrCormers 
o( any k'\od, attcndlUlt8 10 lad!ef' 
cloak rooms and parlors: employCM 
In or in connection with the dining 
rooms .nd Idtchens of bote .. or In 
oonnell'tloD with cmpl~fles' lunch 
room. or t'C$taUfMlta. d) Cuatody 
Of management ofor QpemtlOD ohmy' 
eJj)V1J.tQr tQr I'rolgbt Ot Pl'&k'nlrerl in 
any bu11dln\r0r plact:. E1U'ptirm,: 
lIotela. (0) CIISOnger for .. lele-
ft:Ph or mtsllOnger comro:J' 10 tba 

Isttlbutlou. trlUlsmi.st; OQ Ol de-
Ih'er:y Qf SClOdlJ or lD~. 



Ibfd.,-.lM, p.l6l. ••• _. No ffJlUale,b.aJ1 beem:p!oyed mare 
"ban 6 ""YO hl **'" "eel.. 

Not 1_ tban 1 bOW' .hlllllWl .I~ 
luwtd for mimI.$. EUtJ'JfwM: 
The CO'IIlmis.;;iuner of labor m':l.Y 
smnt pmnlalliiOQ fnr " .l1ortc.r 
llu!1Ill period. (}'em.a.1ee.) 

Jlotfb Dakota. 
J.o •• StMltJtJ fA.! 01 

Nortb f).kat_,·' 1ft.l3, 
th • .He, W. hZoNJI. 

No ff!mlll$ ,ha1J be emptuyed more ....... _____ •• _ ••• ________________ • ______ •••••• _______ • ______________ ._ •• _ 
Uaa04a)'ll •• ,ln6.tlyooe1l'eek. 

JrtllJJwl,lnJ wlIff! D~lr .. rl. 
IlI.dt order ,;So, f.1Wl. 

Minimum Wap Depart. 
ment Ordu, No. '" 
I>a. 

..• ----•...•...... 

ao PJitlUM$ sban be all<'lwed fot 
mw. if thpy sr. furnbh.,4, on 
the premistll;: 00 mhlU~ ror 
lundi It employees must J.ve 
prewl.ae8. lYetuale3.) 

A 3{).mhrute perloo tor the nOOQ 
1lIet!.1 &hall l)e tbe minimum al· 
lowed. (F.,mal •. ) 

A 3IJ.mluut.e lJerlnd for the noon 
meallhall be the mlalmlJJll al· 
lowed. (Fewales.) 

No .. onum shall be eml1i1l)'pd for 
lIl(lre \.hap 4 boUl'S of l'ontinuoUli 
bbor without .. r«lt. perux.i. 

No woU)ntlllhAll be e'mpltlYI'!1 for 
more tban Sj..i bours otcoUllnu
ou& labor wabou' a mt .mind. 

No ",omlln IIh811 be employed for 
wore tbsn ~ hours of C(IntinUQUI)i 
labor without a. rest pe.rioo. 

Conriuctor or Il'tWd on 8lly Ilf'Oflt 
lIurflloo. eleutric. lubwa1 or elnat.eJ 
ralbvad. 

Manufacturing macbanlcal. or me,... 
(MlItile establlsbmen~ l(louodry. botel, 
or mt8ul'l'I.nt., or tA)\cphono or tale
graph e:stabll!hmt'nt or office, 01' flOY 
upress or tmrullxr.tatioo company. 
Ez«pUQfl.f: If.uriU telepbQue ex
chaugea eod in vUlAJre8 and toWD'! 01 
le:l$ tbllD 600 population. 

Publio housekeeping occ\lpatlon. f. e., 
tho work o( waitrCliSes in r~talll"llDt.s, 
JlOtcl diuing room", bor..rdiDg house:J, 
and all atW!lndllllte. emploYed at. ice 
croom Bnd light luncl:i stands aod 
steam table or connWr work ill cafe
terIas aod dellcntcssena whern rroohly 
cooked roods are served and the work 
ot chllJ1loormafds in hotels and lads:" 
ins b01.J.S(:3 and boartliug bouses and 
hOllpltals and the work ofJo.tllt~ 
and car cleaners and of kltChon Worll:~ 
min hotels and res14uraoti Wid hOi
pl141 and elevator opcraton. 

Jrlauutllcturing oooupntlon, I.e .• all pro-
C8SOOI:Iln the productioo of oommodl
tillS. Indulles the work performed 
In dre&;'j!Tl'lking shoP3 and whoiBSnlo 
mllllncr~' houses In thoworktroomaof 
ret.all mllhnety shops, Bod in the dm~ 
pery and furniture amC'!rins: work· 
shops, tho Ilarment ulwwUon. art, 
needlework. fur Il'annent making ana 
millinery workrooma 10 merumtila 
stores, Dnd the candy milking depArt
ments of retail candy stores aud at 
restauronts, and In bakery aod bis. 
cult ruauuracturlng establishments, 
tn candy rul.louuffl(,.turil'1g amllo book 
blodlnR and Job lJre~ foodlllS es:tatJ.. 
Ilshment3. 

Laundry O{~lItJnttOD. i. 0 .. all the prlle
e8Sll8 connectt'4 wHh tho receiving. 
lJu~rk[.g, wll$hlng, deuoing, ironinl'. 
IUld distrl button otww;hBbl& or elMO· 
able materials. Th6 work perlormt!d 
In laundry dl1p1U'tmenl-$ iQ hoWl$ • 
.bospitahi and factories. "" .... 
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North Dakota-r:ODtinued. 
Minimum W ~ Dt>pvt

Inont. Order, No.6, 
I ..... 

OhIo" 
In "Oenllral Code Qt 

Ohtor P,!¥e's ComplWt 
Edit rm,' 1921, Vol. I. 
100. l(:l(W, pp •• W ... ~. 

_OD, 
. [DduJlltrll.l Welfare Com

mlMloD Order, No. 36, 
1I111J, 

IndU8trtai W (>ltl'lN ("om· 
mlaaion Orot'ts, Nos. 
37, 38,lS9, and 41, 1919. 

Da:v olreel oron" "horter wor1:day 

No rem ole>. abnll be employed, JWI'" 
mltted, (lr sutr~red to work more 
tJlaD 0 da,.lll aDl 00& wtMtk. 

Tluul tor ml'4lls Rest perIod. OeeupetlOJ.lB o.t tn4w.trle.s specified 

Adnquate tlmB and provldoD at '~' •• ~~~U~"U.¥U.~~'~.'.¥~~"~ •• ~ Telopbono eetabllshmentl. 
lIOOIonable bOllI'S must be given 
to the emploYeIlI for mooll. 
(Famalea.) 

FamnlM Bhall be entitled to not 
losa thnn 30 minutes ter mool 
tlma in estabUshmont9 wbero 
I uncb rooms 8ra p'rovldlld, and 
to not hl!'l8 thlUl 1 hour for mUll1 
tlmClln establishments whore no 
lunch rooms are provided. 

Factory, workshop, bWllnMSomOO. tele
phODO or It>legmpb (Jruce. raswumnt, 
bnk{lrY. mlilinory or dNoll8JUllklnl CI
ttlhll:dml(lnt, Ulercatltllu, or othfllr ell
tubllsbmont. 

ll'notnl'l', worUhop ... te'Japhona til' tole
arnpb office mlnw6X')' or dr6ll1mak· 
Jnlt estnbUshDlent. mtanrfWt; the 
IlIstributlon or transmission or rosa· 
SQK~ In or on auy lnt(lrurbnn or 
Itroot I'1)I1W87 oar, or BII tJc.k:et sellal'S 
or elovutor oporntorS! or in enr, m.~ 
cantlie estQhliahrneo locaWd n tIlY 
city, EutpJfo'IUI; CQnuurte$ alii! 03-
tu.bllilhmonts preparing tor we per
Ishable ioodl durin8 tb., wonlDi 
1e1&&00. 

._~ .............. _____ • __ ._ •• ____ •• , •• ___ •••• ____ h ... __________ • __ n __ •• No woman shall be em"IoY(ld ~n All occurmtlona. 

No pel'SOtlI shall employ an,. 
WOIllIlD ••• ror mom thun Odu),s 
In ODe calendar week. 

:~~r8v~~1~~f~~l~oL~~ 
luch dOli', 

No (k'nton ehan IImplo,. ony 
WOllllln ••• ror mow tlum 0 hours 
of IXlfltlnuoUll Itlhllr wIthout 0 
rl)8t IlI0lh:.uJ. atut 11!lUit 46 minutes, 

Mel'('8uttle ()('tUpe,t1ons. I. e., tho work 
Dr thoso 6111plo)o'ed In establlllbmentl 
ot~roWd 'nr the pllrpose of trtlde In 
the J,H.Ir(lh6$O or we of any goooll or 
Dlef(Jbauull~. and Includll' tbe ao.ll's 
force, the wrapping employees. the 
o.uultillioroheuk lnspeotlonlorce. the 
.hlpped lu the umll order dl1lpllrt~ 
rttt'nt, the retelvtng. markins and 
BtoCle room employees. tuld .htlllt 

mua1owbiwollllUllllDd deJllUQlltrntol"l. 



!Ddwrtr1JJ Wrl'lIte Com
UllMIflD Ordut, NOI. to 
andtt, JGH,. 

IndQltria1 W-.Hare Coni
ml8HloD OrderS, N 01. 
4a fJ.I1d. oU, 1"'11. 

ladmtrtAI Welfare Com· 
mlnJuo Ordln'. No. 42, 
HUll. 

No __ ,hall ...,pJoy .n, ................................... . 
WomM ••• tor more thAG IS d.aJI 
in one calendar week. 

No ))In01I .balI employ any 
WODlMU ••• (or 7 oonleCUtive 
day! wUhmlt aJJwlua; 1 day 
during ",bleb the boura of em
nloymeni abaU not elCOOd 0 
hoUrll. 

No pelIOQ tball fID'IrrtoJ' any 
woman ••• for moro thaD 8 
daYI In ODO call1lldar woot. 
Comtnlll8lon mal eloept OJ:
nhaDKCtl em.plo)'lna: 1_ tban 10 
ape.rawNI. 

No persoq 'ban employ any 
woman ••• for mnm th,m d hOllrs 
of coo"nuoWJ lsbor betw~n '1 
a. m. and 8.30 p. m .• without .. 
reel. period of an,oat.o minutes. 

No person 'han employ any 
woman ••• (or more tbaD 6 boom 
ot continuo," labor betwHln '1 
8. m. and 8.30 p. m., Without R 
re6f. perlad at at leut 46 miuutoe. 

Mlulltfaoturfng OCCUP8tlrm, I. e., ell 
pr~ In the production or com
modities. Jncludes tha w()tl: per~ 
formed In dres..1matJlIg Ihope, arlit 
wbole.1a1e millinery boum. lu the 
workroolUS of rctlill miJlintlry shop'. 
and In tho drapery BDd furnltDrO co,'· 
erlog workroof!lB, tholJlU'ment ail.erB
lion, art noodle work, tur Il'lIrmollt 
mn.klng nnd mllllMry workrooru~ In 
mcrCllDtile storR!!, IUId the cnwly 
Dlakiog deportW('Jlt ot retllil candy 
lltores, ODd of re;sUlumnt6. E:rtlp-
110m: Frult and vtfl'ctoble drying, 
canning, preserving 6l1d Pack1n1 ell
tobUsbm0nta. 

Laundry occupation, I. "\ioll tbe proc-
8ftE oonnecled wltb t 0 ~(vlnR. 
marking, wnshlng, cil'.n.ning nnd Iron
tOi' /lI'.Id dlstrlbutiOG ot WBllhRole Gnd 
cll!3nBbio mot<JrlaL1. The work pur· 
tonned in laundry departments In 
hotel! Bud factories. 

Pel1ODal"\llervl~ QlX!'UPJtfon. f. e., IUsnl. 
curing, huirdrMlllna;, i:.latberlDB and 
otber work ot llkc nature IUJd tbe 
work of ushers In tbeaUtS. 

Office oooupBtlon, L e" 8wDOJP'Iphel'll 
oookkoopers, typjst.'l, billing clerlU 
ruing clerks, cusbJera, oocckers, io
voicers, comptomoteroperato~ aurJl~ 
tora, nticudanta in pbYlliciuwl' ami 
dentists' offioos, andall.lUnda 01 <tIerl
m1 work. 

Telepbone or telegraph occupations, 
public bousekoer.lng occupatlon, J. e., 
hoWl, reatuUl'8.n , bOOrdlns bouse car 
cl800ars,JlU1it~lelavlKOropem14nl. 

Telepbone occupation In the City of 
PortlB.u4. 
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OftlOh·-('OnUbu,",l. 
lndultrlal Wpllare ("0111· 

miNJoo Or4er. No. a, 
1010. 

P8DD,,,"aol •• 
In • D,,('tIt M thi rf'lIu

lIylvaolaHtaluIlI Low," 
)020, 1k!('I, laMG--llIM2, 
13M~, laMO. p, la:Jl. 

lu 'j Rullllitfl or IhA In· 
dlJ.ltrJflI Boafll Jl('rtalli' 
iOltllwlluanta 
Il\duatry," Rule W"l, 
JDIG.Pp.H. 

No pel1lOQ .hall owpl"y BIlY 
wcnnaa lor 14 OOlllM'lCutlv8 dafI 
witbout 1 full dBf ofre.t. 

No perIOD IIhaJi employ a.ny 
woman ••• for '4 OODII(IMltill'l 
daya without I day or not more 
than II bourtl' work. COUlrulJ· 
1100 moy elC't'!Jlt e~cbanilll em· 
plo,in" lClil tblW 10 oporlltors. 

No frmal(l .hall he employed or 
IW'rnlittAI{I to w(Jrkror more 
tblUl (I da.plu Ull)" one week. 

1'111 I 110y of bolldlf.)f III 7 In"), h~ 
8uhdlvldlld lato :I dll)'11 01 J:.! 
hour, fiBril at tbo dhu'rlltlon of 
tbe Indualrl .. 1 board. (Yo' 
tnQI(,II,) 

Womflll Nl1lJloyn OIay hI' I[rulll(1d 
1 ""h(l10 dill' orr~tor:l baUdllY' 
In (,8I.'b ('.!emll", wrt'k:, 

WomOD ODt,lioYOOfl mta)' hn amntorJ 
I doy 01 MSt fX'r wook hy lillY 
(lllll or thfl rQllowlna: Ploll1odll; 
I, I ( .. IDlI1Icw dllY' If, :H bour" 
t'OUJPt'Ul \'0 rNit tt'Khlnllllr ut 
Imy bour of tho doy; a, I'IUllrln), 
orr OIlCl WNlk. u'wrek dilY (Itt tho 
D(ld Wf'(Ik,j 4, Rlwrouta ~UndltYII 
off "'Itb ohP-huit 'Wlwic dlIY, 
Jo~lluol. :I lull do)'" II"', fort
nlAht,' lI, a bolt boUdu,y, of at 
Il'I.I.'It Iwunl lllll'b. 

Wow .. n ('IhllJl(I)'NlI 'hllli be glvlln 
1 t'uWIJII1W doy od lu OIltib wl· 
(\nflaf \\'(I(Ik, or :.If bourl of 
l'OUII4'('Utl\'Q tf'It OOllluulUl at 
aD,)I hour oUhu day, 

•••• ~ •••• u ••••••••••••••• n.u •• _ ••• _. ____ •••• _." •• "" __ •• ~ •• - ...... ~ ••• 

Not I«!NII tban 4,~ luli)I,lffltl ~hltll \Ul 
allowt'd to evory tOUlftlo tHU' 
ployod or llt'rmlll.lj!l to work 
••• tnr thfllllh:lrt~y tnr.al. E.r· 
tipllo".: It It'mlilt'''' ~'(lrk IrllS 
LllIIn 8 hOllrl per day tho mid· 
duy mool thuD mny he reduced 
to DOt leu UIB.b 30 Q.liuur.ca. 

}lo f(lIDOlfl .hltll "fI I)UII)loYl'd qr 
llt'1rmlUnd to work mote thuil 
o bourl conUlIuoue;!y wlth(lut 
pu intl.'rvaJ of at )eMt 4li min· 
ukl8, Urllmnlra work IG.lI.!J LhlUl 
8 hour. pClr duy, tho lutorvnl 
l}llt.wooil work IlCrlod' lU~y bo 
rodtll'(ill to UII Jew 'blW au 
willtltl,tll, 

'folllpltUI)(I Ot'tlllpatioO outside tbe ulty 
of Forthlud. 

Auy (!I.f.ahlhlhQ.ll'nt. "The term '(III' 
t"hll.bmtlnt' whon IJlled tn thl8 A~t 
IIhull moon Auy 1l1Ul'6 within the 
('omwonw<,olth wbere work 13 dODO 
lor cOlllPfjDJat!on 01 any sort to 
whoruovor ,m)'llhlo". J!:.eCtptIOII8: 
Nur~llB In h~pltIlIH, work tn prlvltto 
1101111'(4, flirmlllR'. t'1.Ll1.llI.uH: of fruit BlId 
V(llu.,tublfl llror.\ul:Ut. 

1101,(1111, boordlus bouw
1 

Olulfltnhl(', 
Othlt'UtlOIlIll, and rullW: oUi illlltitu· 
UOD/il. 

Short WrilUl tlutlllUl:r IlOwhs. 

Hutl'ly DlItlllllltltutllltll4 &mplvylll! I\IIt 
nlUro thUD 10 women; IIlnlile rl~fJarl· 
blt'nt.a. ClOploylll, not Illore lhlUl' lO 
WUWtlU, ol.botoi. Imd iluututlo1)lI. , 

.......................... h ••• ~Uh h ••••••••••••••••••• h •••••••••• ,. •• l:1utoluruu})ioYiua woro thll.U,llJWOUlBU. 



JDdOftrbd "'f!fwp! C(mJ' 
mlttee Order, ~o. !UI, 
unl. 

loowtr\81 Welw. Cow
wlttc6 Ordu, No. 'Z'I. 
JWI. 

Industrial WeJfuc Com· 
mlttee Order, til). ~. 
11Y.t1. 

InduJlrJaJ Welfare ('om· 
mHwe Order, No. 2U. 
lWi, 

WIM-.oD"lo. 

l'tluJwul1I .... Btt J. &ellar a &ib,. 
.... eeI!.. (yewa ..... ) 

MlntmtUII WUIJ@ flS 6lIb' Cor 8 643,. 
week. (FtmaJee.) 

MlnlmUIII wag!) I, Nt fOt a iM1&7 
week. (Females,) 

No female $bllll be employed ror 
Inclre t.bao 6 dB"'8 In any ODe 
wook. 

111 ,. y,.' It!ccruln 8tutut.r.tl,'" " ....... ~* ••• ~~ .. ~w ........ ~* •• ~ ... ~~ •• " 

HI'.lJ, Vol,I,M\t .. ,H.I3,OJ~ 
100.02, ",p. Il()i.-.lIOb. 

••• ,,..,,. ......... 1 .......................... , ............ , .. 1 Ebl'lrt t4!rm bowls (lpt'"Ung .pproJi~ 
lIlateiy t lUontbs in the )'et\t. 

Not JeN than I h()tlf' 'hBll be &l
l(J'Wed fQf .. ltlXiclleun potlod. 
(F.mal".) 

Not less than 1 hour ISbull bo 31~ 
h>w"d lor a 1I00.n:db7 JuucbeM.. 
(Yuwalea.) 

No t('male shall be allowed less 
tbtm 1 hour during C<lL'b dBY or 
night fur dinner ot 4l1,.bt'r mu. 
b:~~tPlWn.: 'the oolllmillslon Dlay 
wodf(y tbis proviaiOD-

NO' female 6hBII be (Ow plcyed mote 
tha.n .6 bours witbout a relit 
periOd of at leallt one-ball hour. 

pu~lIn bmJ.5E'keel1\ng in,lustry, t. e." 
iloilo rool'll girls, (lhtt.mherml:llds. 
c\e\ln~rn. kitchen glrlfl, dlshwB8hers. 
p!i{ltrygir1s, pantry 8IJrV{Jrs, waJtteSJ~ 
~. counter girls, bus girIS. ele\"ator 
operatms.lanltr03SeS.13undnworkers 
(Ualpt when I) tommerciaf (sundry 
Is operated), and any otb()f OCL'UPS' 
tioJlwbicb would properly be clusi· 
1)00 under Publlo How;ekeeplng. 
The establishment !hell include: 
Hotels, rooming hOtJsc9, bOarding 
ho~ reatauranbl, ee.l~r mfeterias, 
lWlctl rooms, tea roolllS, apartment 
hOUll($. bo:spitals (not nurses), phil
anthropic lntltitutlon3, and any other 
wblcb may be properly d.aa5lfled 
under tbis Industry. 

L\lumlrY, dry-cleaninc (ft dye work&. 
OC4.'1.1patlob, trade or fndostt7 • 

'l'r1cphono fir telegraph lines 01:' aD" 
other publicoc<:upatloD. Ezct1IUotutl' 
Ornmpatlon9 r~gulut.cd by Orders. 
DT,lmbered Zi, .25, 28 80d 29. 

Mera&ntila cstabUshm(.mt. 

ManUfoctutlJ;lg oecupatloDS, trades. and 
11lcluslrJea. 

Place or emplOymellt (i. "'J manufoo.. 
turing. mccruwlCUi. or merwntUe ' 
cewbUshtueDl.j laundry, rooLaurant, 
confectionery 8t01'O, or teleg:rtlpb Or 
ktlepOOJlfl office, or ezcbm!,c. or an)" 
ClI:Jll'W or trami[lOltation estabUs.b
,mcnt.). 
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81010 DaT of rest or 1)01' lthorW' workday Tlme lor meals llcR porlod8 0001lpau'ona or lndWl;U'iu apeo1fled 

WbJtonstn ContinuPd. 
lodwtrla! Commlasloo • ~ .~~U""~~. __ ~ •• """."' •• "."~n ~n .. ~ Tbl,llunch period for femaJ.& work~ ... ~~ ........................................... ~ ..... In citi(l(l ot the 6rst clR.'IB, manofAe. 

tode. which ho.vo convenient, ade-Order, No. IS. JIIl8. era may be 4£, minutes. , 
Q.ufitcly eqllippcd lUnch rooms. 

The meal period DUl.7 !J;o 80 miDutee ........................................ "" ..................... Xu r\l$t4uranti where eruplO)'OOi eat on 
~rovided thn stretch orlahor 00.- pt"t'MUlses. 
ween mea.la does not exceed tI 

houts. 
tndtutrW. Commission ................ -................................................ Meal period. of not leas than 30 The Rtn;ltch olwork ootween meal Pen canning lactorllMl; footories eno .. 

nlna: beana, cherries, com, or toma~ orders, 'regulating ~ mlnuw. Wlltlt be given \0 aU rw10da may never eJooOO 6 bows. 
eaJlllerlea, &.lld r~r, to 'Women at the WlulIl time for Women.) Thero must be a toes, 
Illi CllCtOrlM wWc caD mesla. i. e., at or about 13 nooo, rest t:,ri£ld or at least 9 consecu· 
bOOlllI, eh«rlet. corn, or 8 p. m., and 12 mIdnight. ~ivQ ura f,lurq 8liOh 24 houn. 
ioDllltoel. 

CHART VIT.-NIGHT-WORK LAWS FOR WOMEN WORKERS 

State 

CaIIrornl •• 
Indwtrlal Welfare CommWdon 

NOI. 78 aDd Hal 111'l3. 
lndUJtrlal Welmre ('nmmlMlon 

Nos, 110. and 1M. 192:3. 

Conneetlt'Ut. 
In "Oeneral Statutes 0' ConnlKltleut," R. 

\'lSlotl of nus, let'. 6303, p. 14.1'&, and sec. 
6.'i06, p. If811 and in • SeMtoQ 1.IItWll of 
C'onnootlaut ... ' I(fJ9, ch. 196, p. :IM4, and 
hl .. 84liUioll LaW, of COtule(lticut.'· llnh 
cb. 220, pp. SIIn--3li1S. 

Dtlawan. 
In .. Rty1HcJ SUltUtAt'! ot Delawn.re." IDUI, 

NC. 3136, p. W17, and In "~ion l.uw. 
of Delaware," 1911. clI. 230. pp. 741~1+2. 

• Limitation or nJibt .ort 

11 p. m. to., Q, ~n to continuous pro~es where B permit to work 
, - 6t night 19 grllnted by the IndUStrial oommfa.. 

atOD. time anQ aOEl-ball must be paid. 

10 P. m. to 0 ... ron ~~ ......... ~.~~ .. ~ .... u .... n .. h~~~ ................. ~d ...... . 

]0 p. m. to., &. m... ........................................................................... . 

It any part ot Q U!tnsle'll watt fa perfOrmed be
tW~Q 11 p. m. aud 78. m. not wore than 8 
haute of work In on,.:M are permitted. 

OccupatiC)llll. or Induetrlea lpecUled 

Laundry IUld dry cleaning Induatr)'. Dried fruit packing 
industry. 

Mnnurooturlng IndllStrY. Nut fn1lcklng nnd IIOnlnA' In· 
dustry. E:rrtptlon,,: In continuous In'OOIIiBeI under 0. 
permit from thainduatrlal oo.m.miallon. 

Publlo restQurnnt mflI. dining room; barber shop, bnir 
drell8lng or m£lulcurlnR' establishment, phOtagraPIl 8QI· 
lerY!!ln, m~uhlcturlnlJ, mer-bnn1oo! .. pr mClcantllo tIS
t#bhsnwent (I. e.1 mercantile El8t.e.DJ.lM1meot. includr41 
publJo bowling Q.l oY!I). E:rctptlo1J.'.. Huteh. In thtl 
event of wnr or other !I{'rtOU3 emergency, governor mllY 
8IlSpend Uw.1t.e.tloJ.Ul wham hI) dOODl$ it. n~y. 

Mechanical or lllanutBcturlng ~tabUshment, lllundry, 
buklllg or J:jtlnt.mg estnbllshment, offioe or dres5I11111ullg 
~l.4blbbmllnt. ExctptIO'1/3: l'wmlnl{ or prooerving. or 
groPllt'6tloD tor cruwlng or preserving or petbhuble 
ruit'J nod v~(Ot4blllS. 

l\.tercuntlle establishments/. u-lpphone and tell'lC'1lpb office 
or Q.l~ mlW,uraDt. IJ()~. place ollUllwement. 



....... 
"""""rial WdI>n 

So.V.I~1B. 

M ... tI.nll. 
In "AtlnoUted ("ode of tbe Publlr OeDmt' 

]..awlof Maryland .. UnS (00. by Ol:.lOJ'Re 
lI', Dllp;by), Vol. IV, Art. C,I6(l. 61, PI'. 
141-7"11. 

"UI.,.huwfu. 
In "Ueneral tcnrlfofMIlSU(lhu.ttl,"lP2J. 

Vol.lJ, ch, 14". -.c . .69, p. lIiM. 

If Gny J)ftR of It. f~ma1I'l'. work Is performed 
before 6 G. m. or after 10 p. m., not more tlmD 
S houq' war"- 1n MY one d4i.¥ am permUted. 

10 p. m. to & /I. m •• ~" ____ ~ __ ~ ... ________ • ______ ..... __ .. ~ ___ • __ ., •.. 

Telephone openrt.orll. 

Mlnotnctnrlnr OOOOPBtion, 1. e., all ~ in the ~ 
duedOl\ of oouunoditlea. E:tttptlom: MUJloPory work
rootDJJ, dre5!lU8Jring estabJ1.'lhlri~ta. bemmitchi'na: BDd 
bU\WD abo~. and. alteration, drapery and upbol$wry 
departments of a. merc:ontl10 estabJ1Sbment may obtaIn 
permission trom tho Court ot lndustr.IaJ RciatJona &0 
O~mte under the MerC!SJltUe Order. 

MertlUltlle esta.bliSbrnentlJ; includes all establ15bments 
opora1ed for the purpose of u-ade in the purchtLlle or sale 
of any goods or mlltchaodlSe, and lncludO$ tbe aaJes toroo, 
tbeo wrappIng emploYee!l~ tbe auditing and elux:klng 
force, too shippers in tbo maD order. department, thO 
reeelvIDR:. m\U'klng and Irt.Ock room elI.lplof~. shoot 
rnu.ilc salesW()llIe!.l and deruon.matonJ, and aD .e.mpJo1e<lS 
In sueb estnbli.'lhnientl'l in Q.Q,1. WIAf. directly OODllOOWti 
wltb tbe sale. plU'()baje ond ~LtlOl1 of goods, wBrd 
and m\!Tcbandise. E~«pli~: Tbo IndDBtriaJ Colll1 
may permit meroo.nUlo estu.t:llfshrneota to remalo open 
one day per wook untl~ 10 p. m. tn BlP'leultura1 commu
nities, for any speQl.fied bwnbet ot wooklJ between Sl1Jle 1 
snd BellteUlber Hi, 

Public J:.lol..lMlkeepJng OCCUpflotiw. t. e., the work ot walt
resses 1D rest.aumnU, hotel dinJog fO(ltWJ sod bo&rdin8 
howoo; aU atwmic.nts employed at loa cream plU'lan'I. 
soda toaatah:16t light JUIlc1l standS. steam table or count« 
work in cafo'terlas and dcllmtessens where freshly cooked. 
foods are served; and confectionery 8tOt1.\9 wb(U'e lunch .. 
etlll5 e.te served; the work of cllll.mbl!n:nalda fo holds. 
lodging and boarding houses, and bO.9J)ltala; tbe 'Work of 
Jan{treasell, of eM cloonera. and of kiteben work(!fll in 
botels. J'O$tQurants. and bospltals: elevator ope.rat.or8, 
cigar trtand and wshler girls conneetGd witll such eslab
llsbments. 

M'flnufacturlng, tn6(lbnuleaJ, mermntuo. printing, baking, 
or laundcriag est;ablishtUf!Bt. E/t~/W1tI: C.'IWlmg, JJl'!i" 
tervlng, or preparing tor cannIng or preeervins of befl$Il
lIoble frUlte and vegQtablea. 



CSART Vn.-NlGHT-WORK LAWS FOR WOMEN WORKERS-Continued 

PrnblhlUon Dr 
olgbt.worli. I.ImUII.L1ou or niGht work 

Nehru'.. ' 
In "Compiled IU"tutt\ll of Nnhrmllul." um. 10 p. w. to Oa. w •• ~~~ ••••• , ••• """~ ••••.••• u •••••••••••••••••••••••• 

Ct\"11 AltmlnllllrnJI"" CodKl, Title IV, 
Art. 11, .. ~. 7e.w-166J, Pll. ZKIG-:li61. 

)I,. Uamptlhlre. 
ID "ti<!Alop LaWI of NCI*! Huwpd.dnl," 

11m. llh. ID6, p.1W. 
If $n1 ft'llud_ works Ilt any tlOIO lxolwooll lh. 

hourM of 8 II. 1Ii. aud 6 II, 01. on mora thlm 2 
I.llgbt¥ J)t'r w(!tJk, not more than 8 b(lUJlI(lfwork 
81.'6 PflrmlU~ In IIny 24 houni or more thoD -18 
hoW'8 0lwor1l; 10 ullY wook. 

New IiN"",. 
10 "tIN.IIlOh La"',ot Nfl" )11 ...... )'." Ur13. clJ. 10 p. tlI.lu 6 a. m .......................... u .......................... . 

IU, PPM 31:1--313. 

New York. 
In "~I'lViIOIi IAlWIi ot NflW York," 1U'JI, eb. 10 p. w. to 6 ft. IU ........................................ nH ••••••• 

W. MI •• 17'''''173, p. Hn, 
Ibid., 100. 181. p. 1M........... ••.•••••••••• 10 p.m. to 1n. UI., •••••••••••.•••••••••••••••••••••••••••••••••••••• 

11111.1,,1Il00. 1811, ~.IGt •••••••••••••••••••••••• 1(1 p. w. W 0 11.111 •• _., ......................... ~ ................... _. 

Ibid., MO.lHa. p. I~........................ 10 p. Ill. to 7 II. W •.•.....•• _ ........... __ .. ___ •• _ .. __ .............. .. 

Iblt.1.,IOO. llUi, II. IlK ..... , .................. 10 p. w. t.u 4] ".11l.~ .................. ~ .... u .............. H .. " ••••• 

Ibid., leO. ISS.\>. UK ............... : ........ 10 p. IU. to 7 o. w ............... u •••••• u ........ _ •••••••••••••••••• 

OC('I,IPHtiOIl.~ or Imlwlrl6.'l sped fled 

MilUufllcturlIn~. mll(lbunhlnl, or lllOrCf\(\t1Je OIItabJllibm611ts. 
IRundry. botel, or r(l8tuuroot~ ofllee In metropolitan 
clU('s and cUlM ot tho fint Cl0S5. Exceptlolll: "PubUo 
Iier\"Jco corporlltlon. 

Manlllll Ill' DJcchu.nlcallabor In uny employment. EJ:(tp. 
UOIl,: }lou,.'i('hold Inbor and nurses, dotnMtlc, botel, and 
boarding hOIJlle Inbor opemtora In tolephona and tell7 
srllPh omces. and lann II\bor, manufacture otmunitiolls 
DOd 8UPJllk'tlfor the Unlied Stut(lS or the State during WIU' 
time, mcreantlle e..~tabU5hJllnllta on the '1 days precSdlng 
Christmas. provhted aoDual weekly avcrase dooa: not 
oloocd M houri. 

AllY manufnt'turing, mereantlle C$tabllsbment, MY bakal'}'. 
'l"undrY. or mitaumnt. E1't:(fltfoll'; l'annflrlNl enRaKed 
In packing u llcrlllbublo prudu(lt, such u (rulta or 'll'ogo
tnblos. 

}'8t'torYl 
I. (I., 111111. workRhop, or othor 11l8llulacturlna 

l'Mtabl shrol'lIt lnundrl08. 
M(lrcanillo C'1ltahll!lhmellt. Ertt'{ltkm.: Dec. 18·201, 2 days 

Bnnually for IItock tuldnR'. wrlttors or rcporilll'S in news-
1luper OffiL1.\! DlaY work 7 fln)'B PC(' week. 

Work In or In t'OIII1(1ction wIth r<'-1taurnnlB In r!tlN'! or tho 
Htlit aod Iklt'Ond clll."!I. Rlttpliml~: BllIgtot'8 nltd I'K1rform· 
ers of auy kind, ottemliUlts In ladlP8' cloak rooms and 
parJo.--, (\IlIl,I(IYN'!l tu or 111 ronnc<:t!ou with ~ho dining 
rooms and kltr:h('tls of hot('la or in wnoootloD with 
(lUlJdoyoos'lunr:h roOOlS or l'1\'Itl\uru.n~. ' 

Custody, Dlnnugement of or oJ"ll'tntion of t),,'Vsl.orror ~Igbt 
or ~ngl'J'1. in any bllOtllll1l or plllOO. Errtplion6: 
If thu ltIdulltry o«!upylnl( tho building .stsft. 'Work at 
6 u. m. tho l)lo'Vo.tor Op(1I'8Wl mDY bca:1.n. work at that 
hour. l-loWls. 

('olldu('lor or Itllord on any stroot wrtuoo, elactrlc. subway 
or (l'l"vnt~d rollrofttl, 

Mt'&i('njtl'r for a t"\I'lm\ph or ml'MCn)Wt comfWl' in the 
dlc.trlbutloD, tranwdssloD, or deliver)' 01 ioudB or me&
l6iel. 

.., 
00 



I '.111. to I •• m •• _ •••••••• ~ ... h .... ~ .......... n._ .. _ .. u_ ....• "*.H 

Minimum "'lIP lHv-rtweu1r Order, Joiu a, ~\er ~.p~ ~.~.~::I:::::::::::::::::::::::::::::::::::::::::::::;:::: 
IVa. 

Public hl'llltPkeeplnIlOOClJpt'ltloD,I. f,. the "'{lfle o( ... ft~ 
10 I'1lSts\wmUi, botel diuiDi rOOmll, boardingholUlell. and 
flU lltumdanll employed at 100 t::re!iW Hod 1I11'hl. lunell 
,t",n.l, ~"d steam tabk) or Q(lunter work In ooleterm. IQd 
tloliCat.e.w!nB wbere freshlY cooKed too.11I aro 8(!r'VOO and 
tbo work of cluunbcru:Jalifs in bov.18 and loddug ht'lused 
8D" boardlnl bOl1Se1 and bMplwl$ sntl the work of 
1Itnltt'em.ll IlIId e«r cleanm lind 01 Idwtlcn "Df'h,. In 
bowta and J'(\:IIU\Un\DtI and bOlJPlt.aI.II. 

El.,. ... ulor DJ.Il'TaI·ut'll. 
M",CtHlt lie ('tjtabllBbment, 1. ~ .• Ibe work (lr thOl8 emploYI'I.l 

in CllItabll8blQ(l»t. ()pctaUld ((lr thn pUrpo", of ttatle In Ih", 
JlUreb8&8 or eaio oC BlIY' Ilool{f or t'fI(!t'cbundltw, 00" Iff
U1Jdea thoaatea ror~. tho WtflJlfllDI (UfLoe, the I\tldltlnlt or 
chootlllg force, Ihollhl"peJ'1l' Ip tbemalJ ordcr dIlP&rlmonl" 
the racelvlnlJ. 1lluklll8'. IiWd 1It.wJl room employOO8, and 
.h(!(1.t mUJlIQ MII.wowo!) and deW(U18tfllt.on and ohlfit' 
.!.and akl4. 

lOp. W. (.0 0 B. UI ••••••••••••••• ~ ••• H ••••• d •• ~U~~u.".~ ••••••••••• Tle~ct seller. 

1 

I 

lodlll'rI.1 W.It ... C ..... _ OrdM.l<'o. ( "'" '.30 V • ...... : ................................................ . 
aa.I~UI. 

McrJ:untlic OI:'CUpnt\on to Port1an(l. t. "., too Vowk ofthot\e 
I!Tllliloycu in ~tutlll.sbo.Mntl oller6ted tor tim p(,l~ 0' 
trux1.~ 111 tlUl PUfl;bHbO or 1>1I.160( IIny Q;oul1flor Dl(lrehtlOdl!IC. 
and ir.wJudcs 1-))0 Bull'afor~ tbe wrnpplug ornployOOlJ, the 
uo.dlUug or Cb(.'CK il\ll.peCt!OD forc.,. tlto Ilbor)\lcrlJ In the 
wail orderdeportmtlut. thoJ'<!.Cei'1ina:. marking and at(l(lk 
room oOlployce8 Rnd mUlli(! IIUJCf\W(.IlIIrn ~Dd demoUlltru
lQf5. £ZuplunlA: C1&llr ,ronds In bot.cla,oonlecUollflfY 
~loml', 

Mtlt'C80UJO occupation ()ulHldoorporthmd, 1,0., tho work of 
those employed In o:stabll.ahmeota opi:!rllood for the nutptlllO 
of trade 10 til.> purcbase ofsllie aratJy Roods Of ml'rchBo' 
dhlealld tndudw; thf' lIa\(':t rort"C, the wrappllllC employCf'll. 
1he Illtd!tllIg or ctw..r/c Inlif)f'f'U'm tl'lroo. the shqprwt8JlI tlJe 
In.u.ll Clrdcr departmcnt. tnt' rC<Xllvlns! mnrklnlt. Imd stock 
,oom vmlJl()y~ Imd .sheet mils 0 81\1e8wOtMn and 
fienlomtrawrB, Erttpllon~; f'lIto.r stands III. botclla, COn' 
lectionery stowe. 



CRAIIT Vn.-NIGHT·WORK LAWS FOR WOMEN WORKERS-Continued 

St.,"O 

OrtKon-("nQtlnIIOll. 
ludUJIlrlnl Wclfa,.. C'ommlMlnn Orl'll'lffl. N(lI. 

8\laod 41, 1»1i. 

lorhllltrlftJ WIllflu'e Comm'-Ioll Order. No. 
• 6,lU'U. 

PeDn.",.n ... 
In .. 1J1Mf\,t of PflnlUlylvnnlo Btntute Low," 

1020,1JOI:JI. lIMO, 13&41, and 18M3, p. lUI. 

Prohibition of 
nlgbt work Llmltntlon or nlgbt work 

After '.30 p. m ............... ,. .......... u ••• u .......... h __ ••••••• 

Ocullpiltiona or lndustrlos'l!Ipoolft(ld 

MMu'llCturlnlt occuP"tfon, I. 0., aU PI'OCeMM in the pm
ductlon of comnlOilltios. lnohldes the \Vork pcrrormllrl. 
In dre8l!lumkhllsitOps and whoi08Ola millinery hou~\ In 
tho workroollls or roroll millinery .hop.Q, and In tho 
t'irofl(!r, nod furniture ooverl.ng workrooms, tho p,rment 
altcmtlon, art noodle work, rur gormont mnklnK. nod 
mUllncry wl)rmomaln morronUlostol'l's,nnd the candy 
muklua dcptU'tmcnt offt'tall Mndy ato"", and otrestflu· 
ttUlt.l. Jtictptlon.: Fruit nnd vl'llomble d.r7lnS. eanning, 
prcsorvtnll'. ond packlna08tubllshmcnu. 

I..e.uudry ocl.'upnUon.I, 0., nil the processea CODOQot\!d with 
th" rooalvlng mnrklnR. wushlng, cloonlng, and irtlnlna: 
nnd dJllttlhut[ng of wMhuble aDd c1eanllblu ml\ttlrll)ls, tbe 
work: perforw~ In Illl.lUdry depurtmontlil In hotll~ ond 
rIWtorll's. 

BlovlItor oparntor:tl • 

• 
ManufnoturlnR CllJt.nbll!lhmont. E~'01/"~ MaDllfO .... IU~ 

perlntendentl. or pi)1'8on1 doln& clerlCQl or ahlnolrt\phio 
'Work:. 

In" RuJlnlfllloftlUllnrltllltriat Boa:rd JX'rtnln' .u •••• ~~~.~~ ••••••• u ••••••• ~_ •••••••••••••••••••••••• ___ ••• _ ... " ... _ Bllk~hope onma wlthlo the Wm ,,/llDurocturlDa eatnb-
InK to wow-m lulndwtr:y." )toto W~lo. HabmDn\. 

lb\~I.~'Iu:·w~13, UUIi. p. G ................. n ••••• h ................................................. " •••••••••••• Women ompioYl'd ns recorders.lllpmak(lMl and welaherl 
Porto aim. am 1U-000Pwd from tbe night work prohibition. 

1n .. ~Ion Law. ot Porto Rloo," ad .o.~t, HI po. m. toO 0.. m ...... ~.~.~~ ........................... ~ ..... ~ ..... . 
UIIU, No. 73. 

hutb CaroIIQ •• 
In" tof,'M\OD IAlws 0' SOIltb ("l1mllM," 1914, 

No.;lJa.p.4iI. 
Wuhlndon. 

An, Jmntive OOOllpn,t1on. ltrNf;lIIotu: Telephone opera
tOt'll or ttll~pben. nrUa~. DUn!O* or dowWltlOI" over uS ,00fI of 0&0. 

Meroontllo annb'l.ahment&. 

lQllu,~tdul \Vwtftro COUlmlttee Order. No. Arter llil mldn1ah'- ~~ ....... ~n ......... u .... u .. n ......... ~ .... ~~ ... ~ .... Blovator ope:mtol'1!l. 
:&!,IWI. 

W1M'lOruJn,I 
Jnl;u,,~lrIQI C"OIllmt",lon O","r. No. 11 1917.". "p. m. to 81). m ••• 
Iwhl'lula}('oUlDIlalon 01''116"" N 1»1. ;, Illid 3, " .................... ii~iny·.;;o;k·P;'r;o;,ii;d·h.'iiw;;ri·.f30"p:ro~·O:ii;t"6· 

1"'7. p. m.1t AhD.1I h(llimlU!d loS hOUri per ntaht,"8 
boLlI'S plIf w~. 

MunurllCtories and Jo.nndrl(l(l. Erttptlf1'rW Paa Mhnerietll. 
MooblUllcul or mereuntUe eatnbli:dlnHlUtII. l"f«tauraot, 000· 

fectlunery storl'!, teit'groph or telephonet eJ:p~ or trull8-
portution. E.li'tPtlon,: Work IlUW bo (lone on One ol,ht 
per wook wltbout brluilul eatablJsb.m.e.ot !mow Lbla 
l'ullnR. 



to "W'fatm:¥I(n ~t4trtt./' llna,."ldI,01- !.~~ •... ~_~~* •••••••• 

1001J2dJP. 1104-111.16. I If II"Y W'ot'l'lJUl workIJ at an,. time, fK.tw~ the 
b,,'''n:011!; p. m. wl16 B. m, on more than one 
nl,ht per W~1t! not JDIlr$ thao 8 tJou"of work 
In nn1 oJ)t; nlrh M more t:l':wn i8bout1ofw()tJc 
II] Any one W'~k. 8ft ~1tU!d. 

Ptaoo of employment, r. e .• ml'lllUfl!.(llurlnlt'. mechanlenl or 
tn.'tt"l)ntUI) estabIL~hml\nt. )8uo,ll'y. rc.~tnnrant. oonfe4> 
Uonety Ilore or wh>gra.ph or ~lepholle office or 1iI~ 
Of #Jll e:tpt'1!8l or lro.r:llIl)Of'lDtltlll ett~blbbmN:lt i 

ibid ...... 'm .... PrJ· 1I .... "'''" ••• •• •• • •• ·r· .. ·· .. ·.··· .. ·· .. If any 'M!nal.l tl'lJr'k' at 811f time bt-UrNh thB 
tt'''l", oil. p. In. "tid 1'1 a. m., bot mon! than Qi 
hou", "("ork tn nnyone nlght(lrmlm'! Clum M 
hoo" in an, (lne .... lI. at. permitted. 

nolo'" 

COART VUI.-HOME-WORK LAWS IN THE UNITED STATES 

PART A.-LAWS I'ROnrnrTINa nOMR WORK 

No room Of tooIN , •• • hllJ be ..... ,. 

N{JJ'OMI':\Of room •••• tball be 
.-t. 

NOl'OO7Ror.pSrlmtDZ •••• haJl 
1>0 ......... 

Room or rootnl, apartmeot or 
Brllll'tmJlntll In an), U'nement 
or dWflUlnlf hotl!e UlIed (or 
('~t1ni or lleeplns: fJUJ'POIMII. 

Rbom or rOOJnll. apartruont or 
fl,flMtmeota In: anJ' I.enetUl'Jllt 
or dwelilpi howe. 

Room or Ilpartmo!!'IJt In .n, tmJe. 
ment or dwcllln\t ht)ll8a, or 
pn.rt o(lIIn, leDtmont or dwell· 
Inalwuae. 

.Mattul'&ct~, in wbolo or fn part. 0( 
conls, veats, trou!!ers, knoo pantll. 
ov~rm'" cloab, abJrta{ 11l,(Uea' W (I,\(lta, 
putlK'tl. f .. tb0rt1~ W't ftclal 8o\V('11:!. 
O"(BrI ••• ronde, .Ite~ad J tepalrect, 
cl&all£\di. 1Orted, ()t tl/JIln«J, In "bole 
or in part, tor aale or for wagel, 

Menufaotnre ot eoe.t3, "MUI, trMlBmJ, 
knM J)(l.nte.overalhl,llloak&. fllnI. fur 
trlmmlnu, tur ,onnenta. Ihlrll, 
ptJl"!W!I, feathen, .rttDc~ Oow-ora. or 
Cigarllor 8aJ&. 

M8ftufsctaro, In Whole Or In pttrl, 41-
"'rin,. "p""n •. or ft""IIlntI., "'1 artier. WbBliIoeYor. 

[mm"dtoto mtlmhel'l or ("mil,. living 
then'ln • 

ImmodlBte membem of tnmll1l1VSnl 
t.horoID. 

ImQ'ledlt\te mernbert ot tamfJr. Uv{nl 
'hor~IDI I. e.) bUllbrultl. wi 6J their 
ohlldnln, or tno ehlldron or "Uner. 

Tailor or IIMJll.8tl'Oll9 ornJ)loyod by fam~ 
11y on ortJoIes far ramlly. Artlcl(!!J lor 
oxclllsJVI,J nso hI per.san QOCllp,rll1g 
ho~. 

Workshop on mAIo 01' around lloor not 
used for cooking or sloeping PUrpo$OlJ 
find hllYloR a SOpo.rAt6 etl~ran08 from 
tho rest or tbe bulldtntJ. 



CHART Vm.-HOME-WORK LAWS IN THE UNITED STATES-Continued 

PART A.-LAWS PRORIBI'l'INO BOME WORK-Continued. 

..... Mandlltory claUBe PIIlCI!3 covered by Ia.w OCCUpUtiODS or indWlt.rles covered 
, bylllw 

----------+-----------+-----------·�~----~------I- -~----------

Ilteblpo. 
1.0 "complied Lawl (If 

Micbll1Q:l," lOll). Vol. n, eb. lOll, Me. &'H3, 
pp. am-.:IIa3. 

Illuoarl. 
In •• Re'rl""tJ 6t81ul8 01 
l\fWourI."1~19. Vol. n. 
cb. a4. Ieee:. ~, 
PP.:U48--:1149 • 

.New York. 
lD" 8.100 Lawlol New 

1'Oft," H12t, cb. M. ..... _pp.,.... 
m. 

A room or apartmeot ••• sball 
nat h&utiOO lor lbepurpoee of 
w.ak:lug ••• 

None (If tbe Work mll.otlnned In 
tbie, ser.tloll ,hall be done ill 
ILOf room or apartment. 

A. rOOID or apartwllnt In a teUI)o Maklnt\', IlUerlng, fopairlng, or 6Dilb~ me.u' or 1lwtUJna; b.o~ lng therein. ormtal. VC(lUJ. trnUJen:, or 
WWillg apparel or an, description, 

An, room or apartment utl()(l for 
living or ,ll'IfIpiug purpOfflS or 
"bleb Is connK:ted with room 
or rooms Wled tor ftucb pur
lIoe:u, aM whicb bl&!! not a 
leparate and cllltlnct outside 
• Illnw.ce. 

Mal1ufacture of coati, veats, trousers, 
knee P~Dt:.I. ovorsU"lIklrta, drQ88c!I. 
cloak&. bats. COil'. SUljXlnl1ors, jpr· 
lU)YS. blousee. waists. waist bandll, 
underwear, neckwesr, furll, fUr trlm
mlnga, fur R'Brmonta, Shirt-,! bnsiery. 
pursoe. foathet"ll. MUOds ilowMI • 
chtHl'St clgamtwa. ••• or tlmklng of 
theae articles in whole or In part. 

Noroom(tfapartmeuL ••• shall UoomoraJ,mrtrueutio8u;vteue. 
be wed. ment or dwolllng house. 

Manul'oottu1l of wearillf apllBnl, 
pUne/:4.rootbeMI, flrLificill Cowers. or 
other loods tor male or (olllale wear. 

No arttoJe .ball be WIWWf!.C- AnytnomoraparlUloutofat-eue- Any article, nlllIlUtactured.. &ltemd. 
tured. • • • ml!.Dt hoUie. repaired or Dn.i.Ihed. 

No llTUrle of food • > • Ibllli be 
tDaDula.ctured •.. 

No artleloa .hall be lDanWIK'
'ured ••• 

'l'ebettlunt bnuy.ln aDY portioD 
of an apartment, aPY part of 
wblch Is uaed for Uvl~ pur---In a part of a ctllllr or ~[mmt. 
ora tenement bousemoro thllo 
one-bait of Ita h(>lgbt below 
t.bele,'elott.be (lurb. 

rOOd. d(llls. or dolls' t't"thinK •• rUde 
01 t·hll(lrt!-n'lI or InraMII' weHring 81" 
psrt'l. mu,'lUfactur\'ldl alterod. ro
tmirod. Oni,hud, tn wnolo()rin part, 

Artlc1l;. m811utactured. alte:red., .... 
~t tlnJBhed. 

Momber8 of rallllly dwl)]Ung theraln. 
Room or apsrtwllnt in a tenement Of 

dwelllng hoWlo, not used forllvlngot 
liMping PUi'posu. having a 8llpafat.& 
eotranceand notconnecterl with auy 
room uaed tor IUeb purpoaetl. 

tlOOIDstrt'ml luanulncturlug articles (or 
family U*'I. 

Mf'rulwtl< uf family dl'!)l1lu\t therein 
IWd tbroe uddttionru pel'1OilS. 

Imlllt'flilite mombers of IlUlIily living 
toherl'ln • 

Dl'flt'lImwm who dool It)iely in tb. 
wswm trlldflo direct to tbe OOMl1mer 
and wb()t;t) sho)ll are 00 the ground 
or aeoond fluor, o.ud who bave 8 J)tlr
wit tllliltlQd by tho commisslooers ql 
labor oottlfylng that tbe Pt~mises are 
well IIgbted} Wi'U ventilated, anti 
1G0lt-arYr IlDU that thure Is 1,000 wbio 
foot o( wr Ip8Cl) loP:' ~ pimIOD em~ 
ploY(ld tber()in. 

Bllkerles for 'Whleb certlncateoleamp
t.lou t. iasu6d. 



0"'" Immediate membera of fatU,u1 11"0" llJ. ~·0«tMr.1 Codft of Nil c:hr-dllac ••• JQll !:It l.lHd J)wel1in,tltl'&tldJ t1r buDdinlbr CIlTYiIlJ' an an, JlI'OOH\I or makin, 
Ohl~lP." Comr.r, aPMtIDfmt. tbp.n>(lt tn or COIl~ "If'ftI'lDg ~t»u'" 0'l10'0d'll tor 'Ww. t,.\)(o.~\..o. 
EM .' 1m v()# , D~ ... itlt,.tenBmsd&'d"e1J.. ~t 4: (lmr:tlflnt. mlloou6tCturinl BOOQl, or aperl.m4mt having QtJ1riDdo" 

t .... WJO-1Q2l, P. fVI. .... or ""'" bull4ln;t. dg clgaret_ or tobacoo loodi lD or door or other OptlDinfe,!Dkl '" "'" ,..,.. IIvtngoreleepiugroomo'a, ement. 

7 
or (lweIliDI. and bavinl It separate 
eDtre.n~ tlad not in ItSEI (or living or 
.1et:!piog pUI'POOoeS. &nd luftldenU, 

r ... au.'''.a ..... UBhted, ~ and ventn.ted. .. I ......... ott·. PonIo!t', Ho tl>ml or a""rtm..ut la ilia,. :B.nmn ortpartt:leot 10 $IlJ'f.eu6.. Mtnalactore of coat" vms, trol.llinl • I~ memblml of (IUllU, llvlns t;! .DI,. of tb.t Statuto UutQleat (If' 4«'d.ltr:¢ ~ men' or ~ lIoolle. knee ptIlJrs. OV't'TSU.. JltJrts, drestioel. 
LA_ (If Pennnlnnta. ••• tball be U1IIed. ••• t. ,he C!l~ bat., caps. lU/iJ)endera. ler- >i 
J~OO-JIi03." e.ec:s. »-56. mNlu"c:uue ••• se,5, loU5e!l, wfllS't$,. Wllld band$, III 
¥.I' l~UJl1t .D~P 1lnderwcat. l:I.eCkwev. furs. tUf trtm- !: . u~lemtnt to r· ttlinp. fur 8'armellt4.lIbirts. bostery. 
dOD' Dlgut (J( t.be PUrSeS; Jeatbm, artU)cial ftQWeJ$, ~ Brf;(utt!l Lew fit ~~ ~rs, Of cigllnttP.s, or making 
,,'I ... nle. lOO6-1ftllS." III wholf 01' 1n part. Qf thele articles. .. 
"",. 1l>-12, _ 812<1. 

No ~, Ibm. 1')1' (!(I1'J:k'f.t~ AD,. room (It' .PtmnMlt In an,. Manufacture (If OOIlta, vests. trowms. § tlaIJ .b1rCl or eIXIploy a.a, pu- re.... buUd.il'lB or buildJot in knee pa,ota. overlill.6. IIltlrte, drl3ll$U. 
lOB ••• the rur Of .. teoem6Q or cloaks, batt, CI1[)11, 8Wi~lldel'$~ Jer-

d...n(o,hoooo. lie'" blouses. wiUats, waist biu:i48, (') 
Uodel"l'car, neckwear, (un, 1m trtm~ >i 
tnillP. fur anrment.s. 8birta~ bO!llal7~ ... 

I( llurses, leathers, artiOciaJ f!:QWel1. Ql 
CI~r.!, (U' (l1garetMlh or Pl4klng to 

N(I tI'I!t1IOD
t 

Ilrm. or COI"'J)OfaUOD 1tIt.cbe~ Ih1D8 rt'lOPl, Ot' bed· 
W' ole or fa plU't 0 f t tile articles. 

Resltlllot members of famny. I. e., I MlIonutactl1Je, or &artlal maoU!ooture 
~g\atd n tbe VlIUlufact.t\~e ar room n IlDb lmlfMJleD.t bouse of dotbing or (I er wearlnJ apPN'el. patents and t.heir (Iblldren or tbe 
681. ot clotbing ••• aba)) bar· or dwelllDB ouae. cl8lU11, ejBaret~. ChUt.tr .. '" 01_. 
pil.l orcontract 'lVittl ~t~ 
lOB • • • for the man Ute I( 

haD ..... COl 
In "TbornD8Oll'1!I SbaD- No rOurn or rooDll ••• eblill be lloom or rootnS. apartment or MaDUractun!' lor salo, In. _bo1e or to immedIate me~bers (II ~.Il" UvlnC ::! nOD"Tton~COOe", llN'd lor the nwwlBCl.urt tor ap»rtWflD18 In aJJY tenflment. part. 01 ooIds, Ve.'it.s, trou¥!~ kne& tberem. 

1018. MctI. t3tHo-5D to we ••• or dWelling bOU88 tJ,fed ("rut. paot8.ovcralla.w.oak1l •• blrts. 0.11168' " ~,pp.l8&6--l8&6. ID8 or fIleePWI Pt.IJ'POIIO&. 'Waists. pumes, teatbet$, artificial ~ .QDwen, dlllff. au weacJn, apparel. 
!zI 



CIWIT Vm.-BOME-WORK LAWS IN THE UNITED STATEB--Contlnued 

PART B.-LAWS IlEOULATINO 1I0MS WORK 

-
OOOUPlltlnn. or IndlIJtrtJlf terltOna wb ... ROQulromnntll wlllClh mWlt h(l mat boo State PlnouIJ oovel1ld by InW' work I, 000- RlOOptlQQ. OOVfll'6ll by low 'rolloo hy law fora bome work I. pcrmltt.od I 

-
aallforala. 

Any ~I'" .uloId. lb. pI ... Maoutt.ottttlnllndUJtrr •• ,. Womlnormloorl .. In "lndOltr1eJ Will· PeNon. hlnn" work dona.moo ob· 
I.rt t'owmlulob o U81'Of'!II 01 tho Pl"l'tOn taln permit tom Induatrinl WolflU'tl 
Ord':l" No. 11 .. ".101 out haDle work. Comm!gloQ, Employor must k(l('p 
IIId o. lea. •• , rooord of all nam .. and addl'tlNf8 of 

nll borne workotll, 01 amount fluid 
oDch worker, I\mount of "'ork IKJt-
forml'd and pltloo mtM &Olcl. 

EluVloter Is bot purrul ,.,d to sin 
out om., work to Iln,lme om· 
gloyed reau1arlr at blJ PM 01 

llIiDOIII. 
Coaneftkut. 

AU bulldlnn. apartmentt, Manutnoturo ot anUlol,1 Other'll Iba.n the Pm01ll &flRBltld fo '!.lob work to ' Jo .. OGDf'ral At,tutt. 
oU'onnectloul.," Rg.. rooml, Bnd plaOOl In !lDY (hJWlli'll pUBfIIII. 011arl, ttnmadlDh Dntlll nctory Inspeotor "Ithln 80 
vlJllnn 01 191"'.~. tOllllment or dwelll':.'f C~IU'(1tla., or o.n1 art olue mfom here 01 the day. I1ft"f thl) ttmo or commencln8 
JI,M-$l5f, p. 1 • hou", nllOd for .. ld"nU ° woprloa apparel lu" 'amU" "ork, WorkhMklbedOIlOIIlCIe&n

d PlltpOlMi· &eadod tor WI. unltlla"erOOUlJ properl, IIllhted an 
vontllo d. 

4lIInQII. 
Jo "Rovlaol'l 8t.&uw. noom or room •• 8Jl1P"tm~' M,,"uf8llture, In whnlo orfn lmmOISlatt mom- '(Inion. flO OOOU~od Or b""ln\ control or Illlnolil u IIrlI, or npurtnu)IIte: III nu)' tone- port, or OOIlW. ".t.tI, trou- bare Gf famU, 01 sucb works o~ to notify oud 0' 

(MI. ~ D. Y. 8lnlth). mont or dWlllllnR h01l1llJ I<'fII. knoo r.0hUl, ovornlllli Jlvlq &blhla. h(lruth wlthlQ ,. dRYS nttGr tho 
cb. ~c.. 40<-4~, WIfId tor tlatln, or JlIlIIPlna cloQke, IIltrta. Il'IdlCII tlmo ot oolTlllJonclnll work. 
pp. • purpOllfltl, Wlll11t8 nUl1ICf, fMthol1l, Routt! of work for I.maioa Oriel list of 

no""", room, Of pJaoe IlrtUlulnl flowof'll, oiARl'I, or ohtldrnn c~lo1od, with thoir 8M-, 
any wclltlnll appnrol 01 to be p~te • 
un)' kind whatlloovor. Pfllm.lloa to bo Ir:apt In II clf!llfIl~ .tote, 

Any pro(,l('" oflnuhli!'. olter- troo from Gny mnttlU' or 1" 1I0UQU. 
It'll ornnfllhln~ C!1"uolnl or oontsQ'IOUlt nRture, 
.orUn •• In whu fI Or' In V~ AlIllttlolll.S mnd(l nro lubJtIOt &0 lnIpeo-
lor 111110 or tor w .... "". tic," oml oxtunlnnUoli. . 

Bmplo)'or to k~~ IflIt 0' aU "orlc. 
lboPiiD h118WP 01. 



_.o. 
10 " Bam', An.ootatM 

lPdi.a.n.a Statu ..... ," 
UII4.1MM'JI, ~ 
pp.M-lWt 

~~ Annofated 
Code of tbe PUblle 
General LIlwa of 
M.,.yland~' UU8(ed. 
by o ..... r.B .. ',y), 
"01. Ill, Jrt. 'n, 1OOf, 
2IlHI7~ pp. _I. 

A room or aparttnmt In ant 
tf'neTMot or d1ltelliol 
bOil., plrt of Mf tene
ment or dwelJ1Il1 bouse. 

Makin •• to .. hole or lD J)Al1. 
any vt'llrt4., (106t8. trOU$eTl, 
knee pe.ni6. fur, fur trim
min... .bl,.,., ..",.., 
leatllen, arUflcia1 fIowedt 
or dpra for I8le. 

1mm6()i:at;e mtm
bera of fatnily 
Uvloa: Lbere1Q. 

Immediate mem
berS of family 
living t.hereln 
(bUBb$t)d. wife. 
their ohlldren, or 
tbe chUdren 01 
1II1Uler). 

~ Drnl. tIt corporation hirlnC 
""Oft done too obtain written permit 
(rom cbiet tnspect.or wb.Q IllVestlgat.es 
J)T'emlsee where work. III to be done 
berore granting f)ttm It. 

Pttlml5el. to be adequotelJ' veJ:Itllsted. 
Perml~ states maximum Dwnbet of 
~0111"bo mar be. employed. ~ 
vldlng for IlOt less tban 250cublc foot 
of Blr B~ ~t person betw~n thtl 
hDUf'l of6 B. m.and'6 p. m, •• nd for 
not tess ",han 400 cu ble foot-of eJ.rSJ)fl.('i!l 
per persDD between the bows of 6 
p. m. IlDd 8 a. In. Chief Inspe.ctor 
lOBf modIfY Ittm provisIon allow
In, 260 cubic feet of air IP9O!I'. li"r 
...."n 11_" '" uaod lor lip" 
lng. 

Permit may be !'evoked. It 00,. time tr 
healtb or oommtmlty or of tboeo em
ployed tbereln requite it. 

Permit to be ~ted. 

Lft'itlJ:lMl to 'be obtained by pmGM 
des1rlnc to do home work from chief 
of bUNllU of :statlaUC$, who ooosultl 
records onocal health IWtboritte8 and 
If pre.D'liseIII'IoN reported aat1slact.at7 
b .. P""'"'" ,.""peeled 10 'erl/J 
report. 

LI09QSO ,taw mMimnm number of 
~t'$OnI wbo may be employed pro
Viding for not less tbM 600 cubiC!eOt 
of fI1r space por ~D. 

PremlseB to . be I upeoted evm Il 
mooth!. ' 

l'te:mIses to be free from Intectloul, 
oontag1ous. or communloable dlMue. 
and Irom alllDMnltnr;v ooaditioWl. 

PermIt ... , be revoked at any time t f 
health 0 community or those em
ployed th8l'Oin require It.. 

Bmployerglvlngout work to keep ree
ister of ~OJ employed 00. howe 
"ork ani! to be lIure tb8t..uch bome 
worker.\! N'(lUcenaed. 

Articles for the uehwve UIlI 
of penklD occupying howe. 

Employment of tBllor or 
seawstress b1 l)eI'WD or 
,amily to do work for sueb 
"",on or lamli •. 

Worubop on main or ground 
floor or any tenement or 
dwoltlllibome notulled lor 
oooklb8 or steeping put
~ and bavlna separate 
entrance and wbIoh I, tn
tlf(llly se~tefrom tbetelJt 
althe bWldlnl. 



c • ..." .. VOI.-HOME-WORK LAWS IN THE UNITED STATES-Continued 

l' ART B.-LAWS RBGULATING IIOME WORK-ConNnued 
• 

1'1acoI_ bJ I.,. Oocm:peUo1lll or h:u!tUtrlcl Penon' "bOlO Requtr.mwnte wbloh mu,t be met be- EX06ptlonl Blatt work I. oon· oovered. bylaw trolled bylaw tore b.ome w(lrk 1. permitted 

_huullt. 
License to be obtained by persona 10 .. General lAw. ot A room or apartment In a Maklotr.tttAlfID8'. NpairlD" P'amU,. dweUiD, Boom Ot apartment I D 8 ten8-

Mlulacbu.eu.," teuemeul or dweUl.na: or ftn Ina coati vee:ts. 'berelD. des1rinl to tin howe W(lt'Il: trom t.he meut or dwellfns hoUle Qot 
1921. VOl.U.<lb..U9, boUllO. troUlett. or woarlufo:p'" depo.rtment 01 labor and Jnduattt' uaod for thins (It 8100plnl 
M<lJ. 1.1 7, pp. par61ot6D1~Pt • Premlsee aubloot to Inspection y plI1posea bllvlDI aseparate 
llilK-l686. IIlIpootors 0 the departmenhl Ia- enlrance 6Dd DotcoDDected 

bor and Industry. wltb auf room UHd. for 
Premises to be la clUa].3 oondttloD. luch PW']')O.'JeI. 

free from nrmi.n. and llDfeotious Taltor or aoatnlJ,lJ't\tlI ml)ll:1nI 
and COD~foU8 matter. artlcJeator lwnilJ wear. 

Employor • vlnliJ out work to keep 
rea18t.cr O~l'8(lns omSloyoo. 0. homo 
work an to forwat web rqbf.et 
DlODtbly to the daPliftmoat of Is,-
boran4lndulltry ana to h8lUM that 
IIncb homo workel'lS 8I'$lIooDlNld. 

Hlohlea • 
LIQ11.D19 to be poa,t.ed. 

ID 0 Cmnp:Jnd, l,.6wlor Room or apart.mmt 10 "OJ' Manuraoturo or coati. vuta, U.nnu •• ~" .. ~ ••••• Written permit to 00 obtaloet! by per· Seamstress maaufllOturlQg 
Mteb'r,: 0' IIU6, tfnement or dwellh:l~ tr()lJ.lJe .... koee paola, over- IOns daslrlni to do home work from artJclea fot ramUv I.J.MI. 
Vul.l • cb. tOO. soc. bO~l1d1n'l or pattio alii, Ildrts.~, cloaks. factory.lWJ.pector. who lov8ItlplA\l 
Uta, pp ... aa. bull • bats, ca~. .!Upendod. borare granting permits. 

Jeraorb 100000000, Wl'ltl!ta~ Permit ,\81.01 n:lI.wmum Dumber 'of 
w&1s aads, underwear. pf!t'80tll who Dlur be employed, pro--
neckwear. fun. fur t.rltn~ "Idlng: for not 1_ tbu.n 2rooubloroot 
mll:l,. furptmenLl.llhlrw, or air IIpace I*' por8On. 
bOlderr,' pu~. 4atbl!l'lI, PermIt may be revoked at asg, time If 
arUfte &1 t!.owerl. elgart, boaltJI of communUftof of 04& em· 
clpn'!tt8, or D1ak1na -of ployed therein roqu roa It. 
Ibl\l8ttUcluln wboleOfIQ l'acl:orb lnspl!oCf« to p ro&cribe BDlount 
~I. ot 11ft t. bf»l,t. end ventilation. 

Pretn S04II to be clean, aanlr.arf. 8t r(lf 
OOCUrrlltwr. aDd froe rrom CODtea:loua 
and nrec.tlou. dbea.se&. 

:e:~10YCf (ivins out work to teGg rol· 
I er ot Ptlrsons omployed, on orne 

" Work Bnd to be IUrO that ,uCb hom. 
workers arelloon&ed. 

I Pumlt to bo POtltod. , .., , I • 



Ilmm or rcoma, aJM.rtmmt. 
ora~Dl«IDaDY~Do
Dllmt or dwetllpg bou.se. 

BuUd1na: situattd In !bl! rNt 
of any apartJlWl£ or dweU
fDabQUl6. 

lhmber$ Of fam
Il,ow.lli •• 
tberein and 
three addlUonal 
..... IIL 

Premises to be in clan &04 health., 
condition.. 

:&mplt>yer elrina: out "ort to t~p 
rtttstet of pet1oWJentplorOli OD home 
work • 

Written pPl'ZlIlt to b&obtelned by per· 
sons desiring to do bollle work or by 
employer desiring to give out home 
work from. oomml.$$iQner Of labor. 
wbo mvestlgates premis@sforwhich 
permit ia teq1le8ted. belore grantin& 
perIlli~ 

Permitl.o lutoot lOllget' tban6rnootbs. 
Permit &tates routmum llumbl!r of 

pemfiS who may be employed 
tberein.. providing for Dot leM tbaD 
2.SO cubic feet of ait.paoe per peraon 
betwee.o tbe bOWl of 6 a. m. &.lld 6 
p.m •• and (Of Dot less tbaD 400 coblc 
Ieot of &if 6J)ace per persoD ~tween 
the bom of B p.m. and 6 B..1ll •• but 
tbe collunlsslooer of labor mu mod
Ify tbe latter provision. 

Permit may barevokod at any tbue If 
health artha community or ot thoee 
emPloyed tberein requires It. 

1'<.,.1> .. to be "",perl, lighted. t. 
clean and healthful coodJtion. free 
from ,""min. and Clv.Iry matter 01 
infectious and oontagiotl8 nature. 

EmplQyer to be lure that all home 
workon. m b.I.s employ have", psr
mit. 

Permit to be post~ 

TAUor. 8MlDltresa. women'A 
r!J:cb IIDges DOt otc&nlt.ed (or 
pro1lt. 



CUART VlD.-HOME-WORK LAWS IN THE UNITED STATES-Continued 

• PART B.-LAWS REGULATING BOMB woa:s:: ..... Oontfqued 

S .... Plaoe8 00'9ered. b, Jaw Occupations or InduAtrieli 
oove.red by Jaw 

P~rsoDi wbOle R~ulmm~nt8 which must be met be.. work. 18 COn- El08PUODJ 
trolled b, law tore bomo work ill permitted 

X ..... Tor1c~ 
LloeDae to be obtruDed by owner 01 Articles tor sole use ot oocu~ Iu u 8e.tou WWlJ ot TenanteDt hOU88 or any put Manu(acturlns. alterlnl. Immediate mom· 

New York," 1821, tberoot. repa.lrID~i' dtJiShlnr of bel'll ot tamily tenement wbere peraollS desirl) to do pant or his famlly. 
eb.. 60, ,eCl. ~ Any room or apartment of aDY ani wbat.so(lver. llvJni therein. home worlr: frQill oommhl8loner of Colhan, outJ~ llbilla, or shirt 
pp .... :ua. 10 teuement bl'.lU&e. 100bO\ wbo acttl Upon favorable reo waist. ma e 0 r cotton or 

port 'Y I Deal board 0 I health e.nd linen a,nd laundered beCore 
verUl .. t1on ottbllreport by bJaown $Oiling. 
cruce. Drea.nnuen wbo dealllolel, 

Pre .. "", to b. Ir,r,- ''lIIT 6 In tbo (lwtom trade dlttd 
monthl, to b(l well la'hted and "en· to tho oonsutnet nnd whose 
(dated and allow 600cublcleet olalr shops are on the rround or 
IPaoob!fiU' w(lrker. to be 10 olGaD, .$(loond 600r, ond wbo bave 
btolt I, and IGllltary condition, a =ltiS6UedbYthecom~ 
&0 00 free from lntectioWd! oontao m oner ot labor cerUfy~ 
rlo~ Or oommuntoabla Hale.. In~ tha.t the premis68 are 
and m venulD. w I lighted. well veDtl~ 

Pennit may be revond at an,. time It lated ond 'Blllta~ and 
healtb of oommunity or otthose em- thattbaret81,OOOcu !croot 
~e4 tberelo maf reqUlre!t or If 01 air space for each penoQ 

dren under 1" years ot "SO .~ employed. thOJ:eJn. 
OInr,lo,od th'","" Rooms on main or gJ'(Iund 

Brnp oJ.r ICI'VlnlJ out .... ort to obtAln Coor boving aeparate en-
permit from comm1a$lollQl' ot labor trance unconnected with 
and to kooga l'fJ8l.wrofpereouem· Ii V1DFr roows Dot WIEld for 
~Iored on omo wort I)nd to be !lure oook: nl or .Ieeplbl pUft. 
h.Uw:h home worir.era a.tO ltael\8ed. .,.,.... ' 

PtDDQfn,nla. 
No room or e~l!.nt tn Manutaenuo ofeoata, vestII. In .. Stewart'. Pur. Immediate mom· P6tO.\It to beobtalned b7pel'SOn doatr· 

don" DISett; 01 the aay t.enemen or dwellJ.na; "toUtle", knoo PIUl~ OVlll'o ban ot fatollr 10K to t"e out: homo work t'tom teo-
f:ltat.ute LB.w of Veo ... bo ... all!ll, Bklrtl, dtl\ltllllell c OUI, IIvlq t.bercln. torr napector, who InVMtlgst(IIJ 
'''IVIW~7O).1r:i hata, C6':!'1 8W1P1ludel'$, Jer- ~cmla&s where work 11 to be done .... ," frf" I IIfIY., 00-. wBis~ lore fI't'1WtlDi ft. 
11;_, end n u8a~ weL<rt bands. underwear, Permit to .tate maximum uumbM' ot 
mmwt t<l Purdon II beck wear. fUll. fur trim· ~rsons who tnay be employed 

l&elt olthe Statute mlngs, ror larmentl, herein providing for not I~ thaD 
Lew of P"QQllylv&o 1Ib1rl!!, ho.sitll'Y, t£UtM. 2110 cubiolooto( air spooo per perllOu. 
hi.," J\H')6..1UUI .. .,.,.. feethm, atUftrial 0'1\'(111, Pem::tlt maY be ftlvoked at an, time it 
7G--~. 8123, and elgan. or cll8nJttes, or bealtb of oomrnun'.% or It, 018 em· 
p.r. leO. Gilo. makln,lo wboleorlnpart ployed therein req re It. 

at ,belt anldM. Prem:laee Co be dHtD, aauJtarr. tit; for 
ocoupanc,. 



Room I'Jt a.pe.rtment in 1Ul' 
tenementardW"lllnghOlll\S 
or any buUdJ.11I or J,IfIrtsot 
buJldlnp. 

11:'''''''''/ lIvln, room, or bed· 
room (I any tenemen\ or 
dw,.Jllnl bOWie. 

Roomorrooml'lln any hOlW. 
IOOIJIltil llouse or tene..... 

Mannraeture of clothlol. 
wearlng apparel, cigars 
cigarette$, nr the purtiai 
mnnultwture 01 these arU~ ., ... 

Ite!ldent members 
of tamlly. i. e., 
pnreDt4lUld th(!ir 
chJldren or t.he 
ehlldren of 
either. 

Employer riving O1.lt work to keep 
tejj'iner o(penolll.m,ployed on home 
work aDd to "" aura that IWlb bome 
wor .. en have pe:rmltfll. 

Permit to be POitW. 
Ptt'tnit to beobtuiolld by ~ dMlr

ing to give out borne work from lac
tory inspector who investigates 
premlMt:s wbere worle Is to be done 
before It&tltlD' i1:. 

Permit. to i!Jlate ibulmum Dumber of 
penanII who may be employed 
tberein'l providing for not lest! than 
2!IOcub oheto! ait tlp8Ct pet I)'r&OTl. 

Permit. may bo revoked at any t.lme if 
bej1}t.b of community or ottboee em~ 
ployed tbet'(lin requite It. 

Preml!Q to be clean, san1t.8rf, tit for 
OCCIlpaocy, $dequBtel, ventllalied. 
and provided with flnl esCtl~. 

'Employer alvins out work to keep 
reri!.t.el of perIOl'lI employed on 
home work IIDd 110 be sure that mcb 
homB wOlken have pm'lDlts. 

Permit to be poIted. 
Ctrtlflt».t.e:I to be Obte111e4 by pertIOD 

deslrlnl to dolOmeworJr,lrom board 
of hel'It.h. 

PmnlMt to be free from lnfectioall or 
OODtar.\.oUJ dlaee.ses • 

Permit. ma,. berevokeci a.t Gny time If 
bealtb orcommunit.,or of U1000 em' 
played tb{lrein require I t. 

'Nrmlt to be obtalntod by perlQlU d .. 
~riDg to do home work from bOGtdof 
hl'l8.itb, 

P ..... " tol .. , I y ..... 
~ of work not t.o be batnrdoUf 

to health or to create dUlt. foul odort, 
or undue nolM. 

Premises to 6110w "00 cubic teet or alr 
8pa<lO per penon. 

Seamstnms1 mnnulaetunng 
articles Tor we 01 fawily 
II ..-1111 therein. 



91010 

PeJ:l.u1lvanla-Con\(f. 
lD .. Rulif'l!tb.61n. 

dustrlaJ d per-
i81DiD8 to women in 
ln4,ustry," Bule 
W..z:s, 11m, pp. JJ.-16. 

TeoDfNMI 
lD··Tbom~D·sShln. 

non'. enne_ 
Code." )918. 8eC8. 
t3f.2a..Mi to m~, 
pp • .-l886. 

WIIeoDJdDI 
111 ··WbIooDJdD. Ste~ 

ut.ee," 1921, Vol. I, 
NcI.1418baad 172Dr. 
pp.lUh.nd 187l. 

ClWl'r VIIL-HOME.WOj:tK LAWS IN THE UNITED STATES-Contlnued 

PART B.-LA W9 RIIOULA:rINO HOME WORlC-OonllDaed 

Places oovared 'bJ'1." Occopatlona or indue:trlee Persons who(IJo 'RequiremeaUt whlcb must be mat be--work I, COD~ COVelOO. byla .... trolled. b, law toro borne work 18 permitted 

Any dwelllnr. tenement MeDuCacturlng. llnlshlna. 'Permit to bt ottained blr pel'3OM dt\-An:rperaoDorper· 
boUSG. a~tment bouse or repairing, &l.terlo" or ban- BODS 10 a home altlnatodobomework rom the State 
lodging ouse In which a dims: • • ." 0 anyattl· who m'\\Dufo~ OrIOL'81 depsrtment ofhee,Jtb. wblcb 
room or rornn. are devoted ole or arUclu tbe matefial tore. f1DUIb, r&- invest.lgatQl!l preml8cs where wor~ La 
or U8Cd tor industrial bOlDe for wblcb bu been tur- galt I alter or to be dOlle bfilore grantJDS it. 
work. nisJhed by the employer. atldle in any Permit to llUlt 1 year. 

. manner mate. Pre0:tise8 to Mclean. anlt.o~nct free 
rlalfurn\sJ:iod by .from 6ny In(60tloua. 00ll iQUI or 
theemplo)l'6l'. commun1e&ble diJoa5u. 

Perml~ may be revoked at an, time 
and work must be withdrawn lfllny 
tnCectlous. contagloua or oommWliIJ&' 
blo dlleaaels COUDd. . 

Employer glTlng out work to keep 

-
~giswr orfoanlODI emn!0red on bome 
work fltDd be .ure ba su.ob home 
workers bave1Hlrmlts. , 

Employer ~ving out work must eon--
form to t e ~t1on& Qf tbe child 
Io.bor law aud t flwomen's bour law. 

Room or HOIilS, sparhMnt Manufacture ror sale. 10 lmmedlate memo PerSOns onKngcd in snch work to notHy 
or BperUnenta In BOY h!no- wbole or In pert, of COAt$" ben or family board ofbMltb wltbin It dayBof ~be 
meQt Or dwelltns bOU50 '""'ta, tf'OUlKln, k1lOO &&.0 .... Uvlal tbereln! time or commenClinR work. 
I.I.I'oed tor eatina: or iileepitta overalla,. clow. s irl4. Pnmiac8 to be kept In .. claaolY8tate. 
purposes, ladiu' wais~ &Uf&4l6, froe from IllI mattl'ira or InIccUqus or 

featbe~ Ntl6c lower!!, cont~QWJ DMturo, and {roo (rom 
(lIgan, JwearlneapPBool. venn . 

Workahop, I. e., p~ wherG Articles ma:ouf'tlctured to be Inspected. 
goodsorprodUCt.8lt1'smen- Employer ,Ivlng out work to ito8P 
u(aetured. repaired. rql(l\er ot por&OllI employe4 on 
cleaned. aorted, in wbole homework. • 
or 10 part, for we qr for 

-' w&geII. .' , 
• Tenemeot or dwellio~boU6e. Artlc1ea manufactured. 01- Pel'BllDS el:D~lo,.ed Permit tf) rve out liome work must be 

IbodorotberbuUd nBsltu· tered, re~ or t\oiahed. orllv1ng t areia. obtalDO from the iuduatrlloll oom-
al4d, In the rear of B tene- ml.S&lonet by any pet&OD c1eair1DC &0 
!Jlen& or dwellint boWl8. &iV&out howe. work. 

ElCCIptlons 



States Body empowered to administer law Method of selecting occupation or in
dustry to be considered by this body Method of arriving at wage awards 

CHART IX.-MINIMUM-WAGE LEGISLATION IN THE UNITED STATES 

ADMINISTRATION OF MINIMUM-WAGE LAWS 

I Means provided for securing 
enforcement of award of award is determined covered by law 

Classes of employees cov
ered by law Exceptions Date of award dccupations o'f industries Classes of employees Amount of wages 

------------I----------------~-I---------------I---------------

Principles by whicb amount I Occupations or industries 

--------. -----------

Arizona. 
In "Session Laws of Ari

zona .... 1923, ch. 3, pp. 6-7 

Arkansas. 
In" Digest of the Statutes 

of Arkansas," 1919 (ed. 
by T. D. Crawford and 
Hamilton Moses), ch. 
117, secs. 7108-7114, pp. 
1857-1859, and in "Ses
sion Laws of Arkansas," 
1921, No. 140, pp. 214-216. I 

Industrial welfare commission. (Com
mission is composed of the commis
sioner of labor and 2 men and 2 
women. One man and 1 woman 
appointed by the governor, the 
other man and other woman ap
pointed by the commissioner oilabor. 
One man and 1 woman shall repre
sent employees, the other man and 
other woman the employer. They 
shall hold office for 2 years and shall 
not receive any salary.) 

Investigation at discretion of commis
sion to determine necessity of raising 
or lowering the minimum wage set 
bylaw. 

I I 

California.' ! • 
In "Henning's General I Industrial welfare commission. (com-I Investigation at discretion ofcommis-

Laws of California," missi"On is composed of 5 persons, 1 sion to determine necessity of estab-
1919 (ed. by W. H. ofwhomshallbeawomanappointed I lishing a minimum wage in the occu-
Hyatt), ch. 161, act 2107, by the governor for term of 4 years. pation. Investigation conducted 
pp.1100-1105. The members are to receive $10 per by examining papers, books, wit-

diem when employed at their duties.) nesses and by holding public hear
ings at which employers, employees, 
and otber interested persons lliay 
testify. 

Minimum wage fixed by law __________ Refusal to comply with law 

Minimum wage fixed by law. Com
mission has power to raise or lower 
minimum set by law in any occupa
tion, trade, or industry after inves
tigating and holding public hearings, 
at which both the employers and 
the employees engaged in the par
ticular trade under consideration 
may present arguments. Commis
sion has special authority to set a 
minimum wage rate for the hotel and 
restaurant trades after a public hear
ing, provided the rate so set is not in i 
excess of that established by law. 

Commissioner calls a wage board com
posed of an equal number of repre
sentatives of employers and em
ployees in the trade in question 
with a member of the commission as 
chairman. The board investigates 
the trade and reports to the commis
sion, fixes the minimum wage neces
sary_ After a public hearing the 
commissioner fixes the minimum 
wage for the trade. 

is misdemeanor. 

Refusal to comply with law 
a misdemeanor. Em
ployee may recover back 
wages and costs. 

Amount adequate to supply 
the necessary cost ofliving 
to maintain health and to 
provide the common neces
sities of life. 

Amount adequate to supply 
necessary cost of proper 
living and to maintain the 
health and welfare of such 
workers. 

Amount necessary to suppiy 
the cost of proper living 
and to maintain the health 
and welfare of such work
ers. 

Any store, office, shop, res
taurant, dining room, 
hotel, rooming house, laun
dry, or manufacturing 
establishment. 

Any manufacturing, me
chanical, or mercantile 
establishment, laundry, 
express or transportation 
company. Exceptions: 
Cotton factories, gather
ing of fruits or farm prod
ucts. 

The various occupations, 
trades, and industries in 
which women and minors 
are employed. 

Females_ ------- -- -- -- __ -- -- -1- -------- -- -- ----- ---------------------------------------------------------------------------- --------- ------------ $16 per week. 

I 
Female workers ______________________________________________ _ Any manufacturing, mechanical, or 

mercantile establishment, laundry, 
express, or transportation company. 

Experienced females ______ J $1.25 per day: 

I 
Women; minors (persons of I 

either sex) under 18 years I 
of age. 

Women physically defec
tive by age or otherwise 
may be granted a special 
license by commission. 'I 
License must be renewed 
every 6 months. 

Apprentices: Special wages 
set by commission during 
specified period of appren
ticeship. 

Dec. 1,1922 Mercantile establishment at Fort 
Smith and Little Rock. 

Inexperienced females _______ $1 per day. 

Experienced females ________ $11 per week. 
Inexperienced females _______ $10 per week. 

July 31,1920 General and professional offices ________ Experienced women or mi- $16 per week; 
$69.33~ per 

Apr. 8,1923 Mercantile industry __________________ _ 

May 8,1923 Manufacturing industry _____________ _ 

May 9,1923 Fish canningindustry _______________ _ 

July 23, 1923 Laundry and dry cleaning ___________ _ 

Aug_ 8,1923 Fruit and vegetable canning _________ _ 

Aug. 8,1923 Fruit and vegetable packing industry_ 

Sept. 14, 1923. Unclassified occupations _____________ _ 

Sept. 14, 1923. Hotels and restaurants _______________ _ 
Sept. 14, 1923. Nut cracking and sorting industry . __ _ 

norS. 

Inexperienced women 18 
years and over. Under 18 years _____________ _ 

Experienced woman or mi
nor. 

Inexperienced: Women ________________ _ 
Minors _________________ _ 

Experienced woman or mi
nor. 

Inexperienced women or mi
nors. 

Women or minors: 
Experienced ___________ _ 
Inexperienced __________ _ 

Women or minors: 
Experienced ___________ _ 
Inexperienced __________ _ 

Experienced woman or mi
nor. 

Inexperienced woman or mi
nor. 

Experienced woman or mi
nor. 

Inexperienced woman or mi
nor. 

Experienced: 
Woman or minor ___________ _ 
Minors where no women 

are employed_ 
Inexperienced: Women ________________ _ 

Minors ________________ _ 
Women or minors __________ , 
Experienced woman or mi

nor. 
Inexperienced woman or mi

nor. 

month. 
$12 per week; $52 

per month. 
$10 per week; 
$43.33~ per 
month~ 

$16 per week; 
$69.3373 per 
month. 

$J2 per week_ 
$10 per week_ 
$16 per week. 

$9 per week_ 

$0.3378 per hour. 
$0.28 per hour. 

$16 per week. 
$14 per week. 
$0 .33~ per hour. 

$0.25 per hour. 

$0.3373 per hour. 

$0.25 per hour_ 

$16 per week. 
$12 per week. 

$12 per week. 
$10.56 per week. 
$16 per week. 
$0.3373 per hour. 

$0. 25 per hour. 
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States Body empowered to administer law Method of selecting occupation or in
dustry to be considered by this body 

CHART IX.-MINIMUM-WAGE LEGISLATION IN THE UNITED STATES-Continued 
ADMINISTRATION OF MINIMUM-WAGE LAWS-Continued 

Method of arriving at wage awards Means provided for securing 
enforcement of award 

Principles by which amouut 
of award is determined covered by law ered by law Classes of employees Amount of wages Occupations or industries Classes of employees cov- Exceptions Date of award Occupations or Industries II 

-----------------1-----------------------1-----------------------1-----------------------'1-----------------1-----------------1----------------1-----------------1------------------1--------1--------------------------------------------------
Colorado. 1/. 

In" Compiled Statutes of 
Colorado," 1921, ch. 77, 
secs. 4197-4217, pp. 1052-
1056. 

Kansas. 
In "General Statutes of 

Kansas," 1915, ch. 108, 
art. 42, secs.10495-10515, 
pp. 2147-2151, and in 
"Session Laws of Kan
sas," 1920, ch. 29, pp. 
36-47, and in "Session 
Laws of Kansas," 1921, 
ch. 263, pp. 417-419. 

Industrial commission 1 (Commission 
is composed of 3 members appointed 
by the governor, with the consent of 
the senate, for terms of 6 years, at a 
salary of $4,000 per annum. Not 
more than 1 member may represent 
employees' interests nor may more 
than 1 represent employers). 

Court of industrial relations. (Court 
is composed of 3 judges appointed by 
the governor with the consent of the 
senate for 3-year terms at a salary of 
$5,000 per year.) 

Investigation at discretion of commis
sion, or at the request of not less 
than 25 persons engaged in occupa
tion, to determine necessity of estab
lishing a minimum wage in the oc
cupation investigation conducted 
by examining books, papers, and 
witnesses, and by public hearings at 
which employers, employees, or 
other interested persons may testify. 

Investigation at discretion of court of 
industrial relations or on request of 
25 persons engaged in the occupa
tion in question to determine the 
necessity of establishing a minimum 
wage in the occupation. 

Commission investigates an occupa
tion by examining books and re
cords and by holding public hear
ings at which employers, employees, 
or other interested persons may 
testify. Commission then sets 
mfuimum wage for such occupa
tions; or commission establishes a 
wage board composed of not more 
than 3 representatives of employers 
in the occupation in question, an 
equal num ber of representatives of 
female employees, an equal num
ber of representatives of the public, 
and a member of the commission. 
The representatives of the em
ployers and the employees to be 
elected by their respective groups; 
at least 1 member of every group to 
be a woman. The wage board in
vestigates the occupation and re
ports to the commission a minimum 
wage, which the co=ission may 
accept or reject. 

Court investigates conditions of work, 
holds public hearings and then sets 
minimum wage. 

Refusal to comply with Jaw 
a misdemeanor. 

Refusal to comply with law 
a misdemeanor. Em
ployee may recover back 
wages and costs. 

Wages adequate to supply 
the necessary cost of Ii viug 
and to maintain health. 
Wages sufficient for living 
wages for women and mi
nors of ordinary ability. 

Wages that are reasonable 
and not so low as to be 
detrimental to health and 
welfare. 

Any occupation. (Occupa- Women, minors (persons of Women physically defective 
tion construed to include either sex under 18 years or crippled by age or 
"any and every vocation, of age). otherwise or less efficient 
trade, pursuit, and indus- than woman workers of 
try.") ordinary ability may be 

granted special license, 
stating wage; number so 
licensed must not exceed 
one-tenth of the total num
ber employed iu any es
tablishment. 

i 
Any iudustry or occupa

tion. 
Women, apprentices, learn~ 

ers, minors. 
1 _______ -----------------------[ July 19, 1922 

I I 

I ! 

I 
1 

I 

I 
I 
I 

1 Legislature has never made an appropriation sufficient to put this law into effect. 

Laundry occupation, i. e., laundries, 
dyeing, dry cleaning and pressing 
establishments, 

Manufacturing occupation, i. e., all pro
cesses in the productiou of co=od-
i ties, and indudes the work per
formed in florists' shops, aud candy- , 
making departments of confectionery 
stores and bakeries. 

Exceptions: Millinery work rooms, 
dressmaking establishments, hem
stitching and button shops, and 
alteration drapery and upholstery 
departments of a mercantile estab- , 
lishment may obtain permissiou 1 

from the court ofindustrial relatious I 
to operate under the mercantile 
order. 

Mercantile establishments; includes 
all establishments operated for the 
purpose of trade in the purchase or 
sale of any goods or merchandise and 
includes the sales force, the wrap
ping employees, the auditing and 
checking force, the shippers in the 
mail-order department, the receiving, 
marking, and stock-room employees, 
sheet music saleswomen and demon
strators, and all employees in such 
establishments in any way directly 
connected with the sale, purchase, 
aud disposition of goods, wares, and 
merchandise. Telephone operators _________________ _ 

Woman or minor: 
Experieuced ____________ $11 per week. 
Inexperienced ___________ $7.50 per week. 

Woman Of minor: 
Experienced ____________ $11 per week. 
Inexperienced,in generaL $7.50 per week. 

Garment workers and milli- $6.50 per wee!!:. 
nery workrooms, and 
dressmaking est a b -
lishments. 

Experienced w 0 man 0 r $10.50 per week. 
minor. 

I n e x peri e n c e d adult $7.50 per week. 
woman. Miuors _____________________ $6 per week. 

Womeu or minors in cities 1 

or communities of less I 
than 1,000 population: 

Experienced ____________ $7 per week. 
Inexperienced _________ -- 'I $6 per week. 

In cities or communities of i 

1,000 and less than 5,000 
popUlation: 'I Experieuced ____________ $7,50 per week, 

IuexperIenced ___________ : $6 per week. 
In cities or communities of 

5,000 and less than 20,000 
population: 

Experieuced_ __ _ ________ $8 per week. 
Inexperienced ___________ $6 per week. 

In cities of 20,000 or more 
population: 

Experienced ____________ $9 per week. 
Inexperienced ___________ $7 per week. 
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States Body empowered to administer law Method of selecting occupation or in-
dustry to be considered by this body 

Massachusetts: 
In " General Laws of Board of conciliation and arbitration. Investigation at discretion of board to 

Massachusetts," 1921, (Board is composed of the 3 asso- determine necessity of establishing 
Vol. II, ch.151, pp.1595- ciate commissioners of the depart- a minimum wage in an occupation. 
1599. ment onabor and industries. These 

commissioners must include 1 rep-
resentative oflabor and one repre-
sentative of employers oflabor, ap-
pointed by the governor for terms of 
3 years.) , 

\ 

I 

I 

CHART IX.-MINIMUM-WAGE LEGISLATION IN THE UNITED STATES-Continued 

ADMINISTRATION OF MINIMUM-WAGE LAWS-Oontinued 

Me4lOd of arriving at wage awards Means provided for securing Principles by which amount Occupations or industries Classes of employees cov-
enforcement of award of award is determined covered by law ered bylaw 

I 

Orgmlization by the board of a wage Publish names of all em- Wages suitable for a female Any occupation _____________ Females, minors ____________ 
boatd composed of an equal number ployers refusing to com- of ordinary ability based 
of representatives of employers of ply with awards of the on needs of the employee 
the,occupation in question and of board. and the financial condition 
per*>ns to represent the female em- of the industry. Wages 
plo)'ees in said occupation, and of adequate to supply the '1 mm, ,"""".'" '"=~ <0 

necessary cost ofliving and 
rep sent the public, but the repre- to maintain the worker in 
sen tives of the public shall not ex- health. 

I cee one-half the number oftherepre-
sen tives of either of the other par-
tie~ After study of the needs of the 
em loyees and the financial condi-
tio of the occupation, t.he wage 
b0;td recommends a minimum wage 
wh h the board may accept or re-
jec1ii 

" I 

I 

-
I 

I 

, 

I 

I 

I 

I 
I 

I 
I 
I 

- - - -

Exceptions : Date of award I Occupations or industries 

I 
Olasses of employees I Amount of wages 

Any woman physically de- i Aug. 1,1918 Retail millinery workrooms ___________ Experienced females over 19 $lO per week 
fective may obtain a Ii-I years. 
cense fixing a lower wage. Inexperienced females _______ $3 per week. 

Jan. 1,1919 Wholesale millinery ___________________ Experienced females over 18 $11 per week. 

I Sept. 

years of age. 
Inexperienced females _______ $6 per week. 

1,1919 Canning and Tlreserving _______________ Experienced females 18 years $11 per week. 

I Jan. 

and over. 
Inexperienced females _______ $8.50 per week. 

1,1920 Caudy making ________________________ Females: 

I 
Experienced ____________ $12.50 per week. 
Inexperienced ___________ $8 per week. 

Feb. 1,1920 Men's clothing and raincoats __________ Experienced females 18 years $15 per week. 
I and over. 

I 
Inexperienced females _______ $7 per week. 

Mar. 1,1920 Corset factories _______________________ Experienced females ________ $13 per week. 
Inexperienced females: 

17 years and oveL _______ $10 per week. 
Under 17 years ofage ____ $8 per week. 

July 1,1920 Knit goods ___________________________ :Experienced females ________ $13.75 per week. 
Inexperienced _______________ $8.50 per week. 

Feb. 1,1921 Office and building cleaners ___________ 1 F·emales _____________________ $15.40 per week. 

Nov. 1,1921 Minor lines of confectionery and food Experienced: 
$0.37 per hour. 

preparations occupations. Females 16 and over ____ $12 per week. 
Females under 16 years $9 per week. 

of age. 
Inexperienced: 

Females 16 years and $10 per week. 
over. 

Under 16 years ofage ____ $8 per week. 
May 15,1922 Paper-box occupation _________________ Experienced females ________ $13.50 per week. 

Inexperienced females, 18 $10 per week. 
years and over. 

Under 18 years ofage _______ $8.50 per week. 
May 15,1922 Women's clothing occupation _________ Experienced employees _____ $14 per week. 

Inexperienced employees 18 $11 per week. 
years and over. 

Under 18 years ofage ________ $9 per week. 
June 1,1922 Men's furnishings factories ____________ Experienced employees _____ 

Inexperienced employees 16 
$13.75 per week. 
$9 per week. 

years and over. 
$8 per week. Under 16 years ofage ________ 

June 1,1922 Muslin underwear, etc., occupatio.n ___ Experienced employees _____ $13.75 per week. 
Inexperienced employees 16 $8 per week. 

years and over. 
$7.50 per week. Under 16 years ofage _______ 

June 1,1922 Retail stores __________________________ Experienced employees _____ $14 per week. 
Inexperienced employees un- $lO per week. 

der 18 years. All others ___________________ $12 per week. 
July 1,1922 Laundries _____________________________ Experienced employees _____ $13.50 per week. 

Inexperienced employees ____ $11 per week. 
Mar. 1,1923 Brush industry: _______________________ Females: 

Experienced ____________ $13.92 per week. 

druggists' 
Inexperienced ___________ $9.60 per week. 

Jan. 2,1924 Manufacture of prepara- Females: 
tions, etc. Experienced ____________ $13.20 per week. 

Inexperienced ___________ $9.60 per week. 
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States 

Minnesota. 
In .. General Statutes of 

Minnesota" 1913, sees. 
3904-3923, pp. 889--891, 
and in H SesSIOn Laws 0 f 
Minnesota," 1921, ch. 
81, pp. 8&-86, and in 
"SessIOn Laws of Min
nesota," 1923, ch. 153, 
pp.173-174. 

North Dakota. 
In .. Session Laws of 
North Dakota," 1919, 
ch. 174, pp. 317-322. 

CHART IX.-MINIMUM-WAGE LEGISLATION IN THE UNITED STATES-Continued 

ADMINISTRATION OF MINIMUM·WAGE LAWS-Continued 

B d d t d . . t I Method of selecting occupation or in- I Method of arrl'VI'ng at wage awards Means provided for securing Principles by which amount Occupations or industries Classes of employees cov- E t' D t f d lOt. . d t' CI ' 
o y empowere 0" milliS er aw _I_d_u_s_t_r_y_t_o_b_e_c_o_n_sl_' d_e_r_ed_b_y_t_h_iS_b_Od_y __ I ________________ I __ e_n_fo_r_c_em_e_n_t_o_f_"_w_ar_d __ II __ o_f_a_w_ar_d_i_s_d_e_te_rm_I_·n_e_d __ I ____ c_o_v_e_r_cd_b_y_I_"_W ___ .I ____ e_r_e_d_b_y_Ia_w ____ I _____ x_oo_p_l_o_n_s ___ +_a_e_o_a_w_a_

r 
_____ c_c_u_p_a_lO_n_s_o_r_l_n_u_s_r_l_es ___ I ____ a_s_s_es_of_e_m_p_IO_y_e_e_s___ Amount of wages 

Industrialcommission. (Oommission 
is composed of )3 salaried members 
appointed by the governor by and 
with the advioo and consent of the 
senate for 6·year terms). 

Workmen's compensation bureau. 
(Bureau is composed of the commis
sioner of agriculture and labor and 
two other workmen's compensation 
commissioners appointed by the 
governor for terms of 5 years at a 
salary of $2,500 per annum.) 

Investigation at discretion of co=is
sion or on request of 100 persons en
gaged in the occupation to determine 
the necessity of establishing a mini
mum wage in the occupation. In· 
vestigation conducted by examining 
papers, books, witnesses, and by 
holding public hearings at which 
employers, employees, or other in
terested persons may testify. 

Investigation at discretion of bureau 
to determine necessity of establish
ing a minimum wage in the occupa
tion. Investigation conducted by 
examining papers, books, and wit
nesses, and by holding public hear
ings at which any interested persons 
may testify. 

After the preliminary investigation 
the commission may determine a 
minimum wage for the occupation in 
question. Or the commission estab
lishes an advisory board of not less 
than 3 or more than 10 representa
tives of employers in the occupation 
in question, an equal number of em
ployees, and one or more representa
tives of the public, but no more rep
resentatives of the public than m 
either one of the other groups. At 
least one-fifth olthe membership of 
this board must be women and the 
public group must contain at least 
1 woman. This board after exami
nation of books and witnesses, 
recommends a minimum wage, 
which the commission may accept 
or reject. 

Organization by the bureau of a con
ference com;posed of not more than 3 
representatives of the employers and 
an equal number of representatives 
of ~he employees in the occupation 
in question, an equal number of 
representatives of the public, and 
one or more commissioners. After 
investigation the conference recom
mends a minimum wage, which the 
bureau may accept or reject. 

Refusal to comply with law 
a misdemeanor. Em
ployee may recover back 
wages and costs. 

Refusal to comply with law 
a misdemeanor. Em
ployee may recover back 
wages and costs. 

Amount adequate to supply 
living wages for women 
and minors of ordinary 
ability. 

Wages adequate to supply 
the necessary cost ani ving 
and maintain women 
workers in health. Rea
sonable wages for minor 
workers. 

Any occupation (occupation 
to include &ny business, 
industry, trade, or branch 
of" trade). 

Any occupation (occupation 
to include a business, in
dustry, trade, or branch 
thereof. Exceptions: Ag
ricultural or domestic 
service.) 

Women, minors (females 
under 18 years of age, 
males under 21 years of 
age.) 

Women; minors (under 18 
years of age) 

Women physically defective 
may obtain a lieense fixing 
alowerwage. Numberof 
licenses may not exceed 
one-tenth of the number 
ployed in the establish
ment. 

Any female physically de
fective by age or otherwise 
may obtain a Heense fixing 
a lower wage. 

Jan. 1,1921 

Apr. 4,1922 

Apr. 4,1922 

Any occupation _______________________ _ 

Public housekeeping, i. e., the work of I 
waitresses in restaurants, hotel 
dining rooms, boarding houses, at
tendants employed at ice cream and 
light lunch stands and steam table 
or counter work in cafeterias and 
delicatessens where freshly cooked 
foods are served, and the work of 
chambermaids in hotels and lodging 
houses and boarding houses and 
hospitals, and the work ofjanitresses 
and car cleaners and of kitchen 
workers in hotels and restaurants I 
and hospitals and elevator operators. 

Waitress or counter girL _____________ _ 

Chambermaids and kitchen help _____ _ 

Manufacturing occupation, i e., all 
processes in the production of com- , 
modi ties, i. e., includes the work 
performed in dressmaking shops and 
wholesale millinery houses, in the 
workrooms of retail millinery shops, 
and in the drapery and furniture
covering workshops, the garment 
alteration, art, needle work, fur 
garmen t making and millinery work
rooms in mercantile stores, and the 
candy-making departmen ts of retail 
candy stores and of restaurants and 
in bakery and biscuit manufactur
ing establishments, in candy manu
facturing and in bookhinding and 
job-press feeding establishments. 
Biscuit and candy making __________ _ 

Experienced: 
Women or minors in 

cities of 5,000 or more 
population. 

Women or minors in 
towns of less than 
5,000 population. 

Inexperienced: 
Females 18 years or over 

in cities of 5,000 or 
more population. 

Females 18 years or over 
in cities of less than 
5,000 population. 

Females under 18 years 
in cities of 5,000 or 
more population. 

Females under 18 years 
in cities of less than 
5,000 population. 

Experienced _______________ _ 
~nexp~rienced _____________ _ 
I xperle!'ced ________________ _ 
nexpenenced _____________ _ 

Women: 
Experlenced ____________ _ 

Inexperienced __________ _ 

I 

$12 per week; $0.25 
per hour; for all 
hours in excess of 
48 per week. 

$10.25 per week; 
$0.215 per hour; 
for all hours in 
excess of 48 per 
week. 

$9.12 per week; 
$0.19 per hour for 
all hours in ex
cess 0 f 48 per 
week. 

$7.68 per week; 
$0.16 per hour for 
all hours in ex
cess of 48 per 
week. 

$7.68 per week; 
$0.16 per hour for 
all hours in ex
cess of 48 per 
week. 

$6.48 per week; 
$0.13Yz per hour 
for all hours in 
excess of 48 per 
week. 

i I $14.90 per week. 
$11.90 per week. 
$14.20 per week. 
$11.20 per week. 

$14 per week, $60.57 
per month. 

$9 per week; $39 
per month. 

Bookbinding and job-press feeding___ Women: 
Experienced_____________ $14 per week; $60.67 

per month. 
Inexperienced ___________ $9 per week; $39 

per month. 
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States 

North Dakota-Continued. 

Oregon. 
In H Oregon Laws," 1920, 

Vol. II, sees. 6fl68-6687, 
pp. 2671-2676. 

I 
Body empowered to administer law 

I 
I 
i 

I 
I 

I 
I 
I 
i 
I 

I 
I 
I 
I 

Industrial welfare commission. (Com-
mission is composed of 3 members 
appointed by the governor for terms 
of 3 years, 1 to represent the employ-
ing class and 1 the employed.) 

Method of selecting occnpation or in-
dustry to be considered by this body 

I 
I 

I 
, 

I 

Investigation at discretion of commis-
sion to determine necessity of estab-
lishing a minimum wage in the occn-
pation. Investigation conducted by 
examining papers, books, and wit· 
nessess, and by holding public hear-
ings at which interested persons may 
testify. 

: 

CHART IX.-MINIMUM-WAGE LEGISLATION IN THE UNITED STATES-Continued 
ADMINISTRATION OF MINIMUM-WAGE LAWS-Continned 

Method of arriving at wage awards Means provided for securing Principles by which amount I Occupations or industrie, I Classcs of employees cov-
enforcement of award of award is determined covered by law ered by law 

I I 

I 
I 
I 

I 
i j 

! 

i 
I 

I I 
. , 

! 

! 

I I 
I ! 

I • ! 

I 

I 
! 
I 

I 
i 

Organization by the commission of a Refusal to comply with law Wages adequate to supply Any occnpation. (Occnpa- Women, minors (under 18 
conference composed of not more than a misdemeanor. Em- the necessary cost of liv- tion to include any anc! years of age). 
3 representatives of the employers in ployee may recover hack ing and to maintain health. every vocation, pursuit, 
the occupation in questioIl, an equal wages and costs. trade and industry.) 
num ber of representatives of the ern-
ployees, an equal number of repre-
sentatives of the public, and 1 or 
more commissioners. After investi-
gation the conference recommends a 
minimum wage, which the commis-
sion may accept or reject. 

, 
i 

I 

I 
I 

I 

I 

Exceptions 

I 
I 

, 

I 

. 

Any woman phYSically de-
fective or crippled by age 
or otherwise may obtain a 
license fixing a lower wage. 

Dateofawa rd Occupations or industries Classes of employees Amount 0 f wages 

Apr. 

Apr. 

Apr. 

Oct. 

All other msnufacturing_ __ __ __ __ __ __ Women: 

22 4,19 Mercantile occupation, i. e., the work 
of those employed in e::;t,ablislimenis 
operated for the purpose of trade in 
the purchase or sale of any goods or 
JIlerchandise, and includes the sales 
force, the wrapping force, thc audit
ing or checking force, the shippers 
In the mail-order department, the 
receiving, marking, and stockrOOlTI 
employees, and sheet-music sales
women and demonstrators, and 
cigar-stand girls, 

4, 19 22 Laundry occupation, i. Coo all the pro
cesses connected with the receiving, 
marking, washing, cleaning, iron
ing, and distribution of w:1,<;;hable or 
cleanable materials. The work per
formed in laundry departments in 
hotels, hospitals, and factories. 

Experienced ____________ _ 
1nexperienced ______ .. __ _ 

Women: 
Experienced ____________ _ 

I nexperiencpd _________ ~_ 

Women: 
Experienced ___________ _ 

Inexperienced __________ _ 

$14 per week. 
To be determined 

by conference be
tween the board 
and the em
ployer and em
ployee con
cerned. 

$14.50 per week; 
$62.83 per month. 

$9.60 per week; 
$41.60 per month, 

$14 per week, or 
$13.50 per week 
(if laundry priv
jJeges are al· 
lowed); $60.67 
per lnonth. 

4,19 22 Telephone occupatioll _________________ Women, in towns of 1,800 

$11 per week; $47.67 
per month. 

14,19 19 l\Iercantile occupation, i. e., the work 
of those employed in establishments 
operated for the purpose of trade in 
the purchase or sale of any goods 01' 
merchandise, and includes the sales 
force, the wrapping ernployees, tho 
anditing or check inspection force, 
the shippers in the mail-order de· 
partment, the receiving, lllarking, 
and stock-room employees, and 
sheet music saleswomen and demon
strators. 

Ma!lufacturing occupation; L e., all 
processes in the production of com
modities. Includes the work pPf. 
formed in dressmaking shops and 
wholesale millinery houses, in the 
workrooms of retail millinery shops, 
and in the drapery and furniture cov
ering workrooms, the garment alter
ation, art needle work, fur garment, 
making and millinery workrooms in 
mercantile stores, and the candy 
making department of retail candy 
stores, and of restaurants. 

Personal service occupation; i. e' j man
icuring, hairdressing, barbering, and 
other work of like nature and the 
work of ushers in thcaters. 

Laundryoccnpation; i. e., all theproc
esses connected with the receiving, 
marking, washing, cleaning, and 
ironing and distribution of Washable 
and cleanable materials. The work 
performed in lanndry departments in 
hotels and factories. 

Telephone and telegraph occupations __ 

and ove.r population: 
Experienced ___ _ 

Inexperienced __________ _ 

In town::; of under 1,800 pop
ulation: 

Experienced _____ . _____ _ 

Inexperienced_ 

Women: 
Experlenceu_ 
Inexperieuwd 

Women: 
ExperienceJ __ _ 
Inexporienced. --. -- -- ' __ 1 

Women: 
Experienced __ _ 
Inexperienced __ _ 

Women: 
Experienced. __ 
Inexperienced_ 

Women: 

$14 per week; $60.U7 
per month. 

$10 per week; $43.43 
per month. 

$12 per week; 
per month. 

$9 per week; 
per month. 

$52 

$39 

$13.20 per week. 
$9 per week. 

$13.20 per week. 
$9 per week. 

$13.50 per week. 
$9 per week. 

$13.20 per week. 
$9 per week. 

Experienced _ _ _ _ _ _ ______ $13.20 per week. 
Inexperienced ___________ $9 per week. 
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States Body empowered to administer law Method of selecting occupation or in· 
dustry to be considered by this body 

CHART IX.-MINIMUM-WAGE LEGISLATION IN THE UNITED STATES-Continued 
ADMINISTRATION OF MINIMUM·WAGE LAWS-Continued 

Method of arriving at wage awards Means provided for securing Principles by which amount 
enforcemen t of a ward of a ward is determined 

Occupations or industries 
covered by law 

Classes of employees cov
ered bylaw Exceptions Dateofaward Occupations or industries Classes of employees Amount of wages 

------------------1-----------------------1----------------------1----------------------1-----------------·1------------------1-----------------1------------------1-----------------1---··----1----------------------1----------------
Oregon-Continued. 

South Dakota. 
In" Session Laws of South 

Dakota," 1923, ch. 309, 
p.329. 

Utah. 
In "Compiled I,aws of 

Utah," 1917, sees. 3671-
3674, pp. 782-783. 

Washington. 
In 4' Pierce's Annotated 

Code, State of Wash· 
ington," 1921, vol. I, 
secs. 3526-3546, pp. 1099-
1102. 

I 
Industrial commissioner ............... I ....................................... Minimum wage fixed by law ......... . 

i Oommissioner of immigration, labor, , ................. _ .. _ .... __ .. ___ . ___ . ___ . _ . ______________________________ . __ ._ .. 
and statistics. I 

I 
i 

Iudustrial welfare committee. (Com· 'I' 

mittee is composed of the director 
of labor and industries appointed I 
by the governor with the consent 
of the senate and holding office at 
his pleasure), and the supervisor of 
industrial Insurance and the super
visor of industrial relations (ap
pOinted by the director oilabor and 
mdustries), and the supervisor of 
women in industry (appointed by 
the supervisor ofindustrial relations 
with the approval of the director of 
labor and industries). 

Investigation at discretion of the com
mittee to determine the necessity 
of establishing a minimum wage in 
the occupation. Investigation can· 
ducted by examining papers, books, 
and witnesses, and by holding pub· 
lic hearings at which employer, em
ployees, and other interested per
sons may testify. 

Organization by the committee of a 
conference composed of an equal 
number of representatives of the 
employers and of the employees in 
the occupation in quest.ion and 1 or 
more representatives of the public 
but no more representatives of the 
public than in either one of the 
the other groups, and a member of 
the committee. The conference 
recommends a minimum wage, 
which the committee may accept 
or reject. 

Refusal to comply with law 
a misdemeanor. Em
ployee may recover back 
wages and costs. 

Violation of law a misde
meanor, to be prosecuted 
by all the city, State, and 
county prosecuting offi
cers.' 

Refusal to comply with the 
law a misdemeanor. Em
ployee may recover back 
wages and costs. 

I 

I 
I 

Public housekeeping occupation; i. e., 
the work of waitresses in restaurants, 
hotel dining rooms, boarding houses. 
and all attendants employed at ice 
cream and light-lunch stands, an(l 
steam table or counter work in cafe· 
terias anj delicatessens where freshly 
cooked foods are served; and the 
work of chambermaids in hotels and 
lodging houses and boarding houses, 
and the work of janitresses; and car 
cleaners; and of kitchen workers in 
hotels and restaurants; and elevator 
operators between the hours of7 a. m. 
and 11 p. m. A retail candy depart
ment conducted in connection with 
an ice cream, soft·drink or light
lunch counter, or with a restaurant. 

Office occupation; i. e., the work of 
those employed as stenographers, 
bookkeepers, typists, filing clerks, 
billing clerks, cashiers, checkers, in
voicers, cornptometer operators, au
ditors, attendants in physicians' and 
dentist.s' offices, and all kinds of 
clerical work 

Packing, drying, preserving, canning 
perishable fruits or Yegetables. 

Amount equals a living Any factory, workshop, me- Any woman or girl over the Apprentices. Industrial .... _ .. __ ._ ... 1 . _ .... ____ .. ___ . _______ . __ .......... _ .. 

wage. chanica I or mercantile age of 14. commissioner must be '1" 
establishment, laundry, notified of each appren· 

ing house. mission for their employ-
hotel, restaurant, or pack- tice and must give per- I 

.... ·························1 Al'lm~;:;..'m~'''' " wm~ .. ·· .............. ···I···:~': .. · ......... ......... ........ i· .... · ...... · ...... ········ 
I
i Public housekeeping, i. e., linen room 

girls, chambermaids, cleaners, 
kitchen girls, dishwashers, pantry 
girls, pantry servers, waitresses, 

Wages adequate for their 
maintenance. Wages ade
quate to supply the neces
sary cost of living and to 
maintain the workers in 
health. 

The various occupations, 
trades and Industries. 

Women, minors (under 18 
years of age), 

Any woman physically de
fective or crippled, by 
age or otherwise, may ob
tain a license fixing a 
lower wage. 

Oct. 

Dec. 

Dec. 

Dec. 
Jan. 

4,1921 

14,1921 

14,1921 

31,1921 
22, 1922 

counter girls, bus girls, elevator op
erators, j anitresscs, laundry work· 
ers (except where a commercial 
laundry is operated), and any other 
occupation which would properly 
be classified untler public honse
keeping. The establishments shall 
include hotels, rooming houses, 
boarding houses, restaurants, cafes, 
cafeteria..." lunch rOOlllS, tea rooms, 
apartment houses, hospitals (not 
nurses), philanthropic institutions, 
and any other which may be prop-
erly classified un(ier this industry. 

Laundry, dry-cleaning or dye works 
occupations, trade or industry. 

Telephone or telegraph lines or in any II 
public occnpation other than pnblic 
housekeeping, Jallndry, dry-clean
ing, and dye w tks, mercantile and 
manufacturing. 

Mercantile establishments .. -. -. -..... t· 
Manufacturing occupations, trades 

and industries. 

Women: 
Experienced .... ____ .. _ 
Inexperienced ...... _ .. . 

Women: 
Experienced .... _. ____ _ 
Inexperienced .. _. _. __ .. 

Women: 
Experienced .......... . 
Inexperienced _________ _ 

Experienced women _______ _ 

Women (adult) : 
E xperienced_ ... _ ...... . 
Inexperienced .......... . 

Women (minor) ............ . 

Females over 18 years of age. 

Minors __ . _________ ._ .. _ ..... 

Females over 18 years of age 

Females over 18 years of age 

$13.20 per week. 
$9 per week. 

$60 per month. 
$9 per week. 

$0.27,Y. per hour. 
$0.22 per hour. 

$12 per week, 

$1.25 per day. 
$0.90 per day. 
$0.75 per day. 

$14.50 per week; 
$2.50 per day; 
$0.35 per hour. 

$12 per week. 

$13.20 per week. 

$13.20 per week. 

Females over 18 years of age. $13.20 per week. 
Women:. _ 

ExpenenceCl ............. 1 $13.20 per week. 
Inexperienced. ..... .. $9 per week. 
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State 

Washington-Continued. 

Wisconsin: 
In 'I \Visconsin Statutes," 

1923, Vol. I, sees. 104.01--
104.12, pp.l118-11HJ. 

Body empowered to administer law 

Industrial conlmisslon. (Cornulission 
is composed of members appointed 
by the governor, with thead viee and 
conStnt of the ,senate, for terms of 6 
years at a salary of$5,000 pel' year.) 

CHART IX.--J\IINIMUM-WAGJiJ LJiJGHlLATION IN THJiJ UNITED STATES-Continued 

ADMINIS'J'RA 1'1ON OF MINIMUM-WAGE LAWS-Continued 

, Method of seleeting oceupation·~r in:-I-:~t:-d--~-- ~~'---=~==~=r;1~'am fJrOVide[l~r secur~~0-;~;:-~~;c~ ~y w:~:~::,:-:-~- Occnpations or industrir,; I Classes of employees eov- Exceptions Date of award Occnpations or indllstries 
: dustry ~~eo~si<1()J'0d by this body II __ ~~ _. :. arnvlIlg fI.twage awardS_I enforcement of award '.-1 of award is determined i covered by law 1!~ ___ e_re_d_b_Y_l_a_W ____ I ________ ~ ____ I ________ . ___ Classes of employees 

-·-1---------1 
Alllonn t of wages 

Investigation at discretion of the com
missioll t or on the filing of a vcrifir.d 
(,Olnphint of finy persoIl, to df'tel'~ 
mine the necessity of establisbing a 
minimum wage in the occupation. 

Organh~,ltion by the commission of an 
advisory wage board selected to rep
rosent fairly the employers, tho em~ 
ployeps, and the public. The living 
wage Lietf'rrllined on by the commis
sion and this advisory board shall be 
the legal mjnimnlll wage. 

Each day an employer em
ploys a person at less than I 
t he. legal DliniInum wage : 
shall be a separate offense. I 

HLiving wage," i. e., earn· 
pensation suffieient to t'Il~ 
able the employee tomain
t"in herself under condi
tions consistent with her 
welfare. 

Everyper,son in receipt: of, or 
entitled to, any cornpensa~ I 
Uonfor In,bor performed for: 
any ernp] oyer. I ' 

Females, miuol's ___ . _____ _ 
1 

Any females or Ininor un-I 
ahle to earn "~-t living 
wage 01 Illay obtain 8! 

".= 'n"" '"we"""1 
I 
I 

I 

I 

Oct. 27. J922 Mercantile. manufacturing, printing, I 
laundering, or dye works establish
ments, sign pi.linting, machine or 
repair shop, or parcel delivery serv
ice. or any other industry other than 
public hOllsekel',ping occupation, ste
nographer, book keeper, typist, bill
ing clerks, ftling clerks, cashier, 
checker, inVOice!', comptometer op
erator, or any clerical office work, 
Including assistants and helpers in 
doctors' and dentists' offices; any 
occnpation, trade, or industry not 
mentioned abo,·e. 

Aug. 1,1921 Any occupation, trade or industry. 
Exceptions: Seasonal industries. 

1924__ ___ _____ Seasonallnctustrle,s_. ____________ . __ _ 

Minors ______________________ $9 per week. 

Women and boys over 17 
years of age: 

Expcrienced-
In cities of 5,000 or 

more, 
In cities under 5,000_ 

Inexperienced __________ _ 
rvnnors: 

Experienced _______ . ___ _ 
Inexperienced __________ _ 

-Females or minors: 
[n eittes of 5,000 or nwre_ 
In cities nnder 5,000. __ _ 

$0.25 per bour. 

$0.22 per bour. 
$0.16 per bour. 

$0.20 per bour. 
$0.16 per bour. 

$0.25 per bour. 
$0.22 per bour. 
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FOREWORD.-The following four maps have been made from the 
charta to give a picture of conditions throughout the United States. 
In the maps depicting limitation of working hours it has been possible 
to show only one law for each Stats. The law selected for the map is 
that one which covors the greatest number of women. For instance, 
Wisconsin appears as a State having a 9-hour day, 50-hour week, 
although the State also has a law limiting hours of work in hotels 
to 10 per day, 55 per week. The 9-hour law, however, includes the 
majority of the women in the State, for it covers manufacturing, 
mechanical, or mercantile ... tablishments, laundry, r ... taurant, con
fectionery store, or telegraph or telephone office or exchange, or any 
express or transportation ... tablishment. 

Moreover, the map showing the weekly limitations is not, in every 
State, based on a direct statement in the law. Where a State has 

1/ limited delly hours but not weekly hours and where work is not 
e..xpressiy forbidden on the seventh day of the week, the map shows 
the daily hour laws multiplied by seven to determine the weekly limit. 
The States where this situation holds true are Colorado, Montana, 
Washington, and some occupations in New Mexico (see Chart I), 
Idaho (see Chart II), Illinois, and Virginia (see Chart III). In 
Virginia, however, the Sunday observance laws are so enforced that 
they preclude women working more than 6 days or 60 hours per week. 
Probably custom in most industries in the various States limits the 
working days to 6, but these maps show the hours that the "labor 
laws" allow a woman to work. 
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