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·AN ACT T<>. estab1ish in .the DepSrtment of Labor a bureau to be known ... 
. the Woman's Bureau 

.,' Be it ffliu:td bytk Senate il:nd H9'U86 of RepeJ;entafiwg if the l:niitd 
B.late8oJ .America in lJmgr_ asaemiikd-, That ther .. shall. be estab
lished m the Department·'(j{ Labor a bureau to be known as the 
Women's Bureau;Y " ................. '. .'. 
. SEC. 2.· That·the said'·bureau shall be in charge'of a director, a 
woman, to beajlpointed by the President, by and with the advice 
and consent £lIthe Senate,who shall receive au annual compensa
tion of $5,000. It >lhall be ilie duty of said bureau to formulate 
standards &nd policies- which ~haIJ promote tbe welfare of wage-
earning women; improve their worKing conditions, increase their 
efficiency,. &ndlldvanoo their opporturuties for profitable employ
moot. The said bureau shaIJ w.ve authority to investigate and 
report to the saidd~ent upon all mattffi'S pertaining to the 
welfare of -women in mdustry. :The -director of said bureau may 
from time to time publish the result .. of these investigations in such 
8 manner &nd to-such extent as thEl Seeretary of Labor may prescribe. 
. SEC: 3. That there shall be in said bureau an assistant director. 

to be appointed by the·Secretary of Labor, who shall receive an 
annual compensation of $3.,500 and shaIJ perfonn such duties as 
shall be ~bed. by the director and approved by the Secretary 
of Labor. ,.... ....... ..' 

SEC • .t: That there·is hereby authorized to be employed by said 
bureau .. chief clerk and such special agents, assistants, clerks, and 
other employees at such rates ofoompensation and in ElIlch numbers 
as Congreg! may from time to ti.m<l provide by appropriations. 

SEc. 5. That the Secretary of Labor is hereby directed w furnish 
sufficient quarters, office furniture, and equipment, for the ...-ork of· 
this bureau. . '. .', ..".. . . .. 
. SEc. 6. That this aCt shall take effect and be in force from and 
after its passage. '.' '. . . . 

Approved, June 5; 1920. 
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LETTER OF TRANSMITI'AL 

U. S. DEPARTMENT OF LABOR, 

'V OlIEN' S B l:'lIEA U, 

Washington, July 1,1924. 
SIR: Herewith is transmitted a report showing the present status 

of State laws pertaining to hours of employment, minimum wages, 
and home work which affect working women. 

Bulletin 16, "State Laws Affecting Working Women," which 
covers State laws affecting women in industry in 1921, has been so 
much in demand that the Women's Bure .. u feels confident th .. t a 
.new bulletin covering the same subject will be of great value not only 
as a source of information but as a comparative study of the changes 
made by the States in their legislation regulating hours of employ~ . 
ment, minimum wages, and home work. 

TIlls material has been prepared by Mrs. Mildred J. Gordon, 
industrial research assistant of the Women's Bureau. 

Respectfully suhmitted. 
MARY ANDERSON, Director. 

Hon •• JAMES J. DAVIS, 

S ecrel4ry oj Labor 
v 


