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ROYAL COMMISSION.

"GEORGE R. L
GeorcE TEE Firrm, by the Grace of Ged, of Great Britain, Ircland
and the British Dominions beyond the Seas King, Defender of the

Faith, Emperor of India, to

Our Right Trusty and Well-Beloved Counselior John Hemry

Ow Right Trusty snd Well-Beloved Coumsellor Valangimon
Shankaraparayana Srinivass Sastn,

COur Trusty and Well-Beloved -—

8ir Ellice Victor Sassoon, Baronet ;

Order of the Star of India, Companion of Our Most Eminent Order
of the Indian Empire;

Sir Alexander Robertson Murray, Knight Commander of Our Most
Excellent Order of the British Empire ;

Andrew Gourlay Clow, Eaquire, Companion of Our Most Eminent
Order of the Indian Empire, Indian Civil Sexvice ;

Kabeer-und-Din Ahmed, Kaquire ;

Ghanshyam Das Birla, Eaquire;

John Cliff, Esquire ;

Narayan Malhar Jochi, Eaquire;

Diwan Champan Lall ; and

Beryl Millicent le Poer Power, Spinster ;

Greeting !

Wheress We have deemed it expedient that a Commission shonld
forthwith issue to enquire into and repoert on the existing conditions of
labour in industrial undertakings and plantations in British India, on the
bealth, efficiency and etandard of living of the workers, and on the
relations between employers and employed, and to make recommenda-
tioms : '

Now know ye that We, reposing great trust and confidence in your
knowledge and ability, have authorised and appointed, and do by these
Presents authorise and appoint you the said John Henry Whitley
{Chairman) ; Valangimon Shankaranarayana Srinivasa Sastri; Sir Ellice
Victor Sassoon ; Sir Ibrahim Rahimicola; 8ir Alexander Robertsen
Murray ; Andrew Gourlay Clow ; Kabeer-ud-Din Ahmed ; Ghanshyam
Das Biurla; Johs CLff; Narayan Mathar Joshi; Diwan Chaman
and Beryl Millicent le Poer Power to be Our Commissioners for
purposes of the said Inquiry:



ii ROYAL COMMISSION,

And for the better effecting the purposes of this Our Commission,
We do by these Presents give and grant unto you, or any three or more
of you, full power at any place in' Qur United Kingdom or in Indiag
to call before you such perions as you shall judge likely to afford you
any informstion upon the sebject of this Qur Commission; and also
whether in Our said United Kingdom or in India to call for mfcrmainoﬂ
in writing ; o call for, have access to and examine all such books, docu~
ments, registers and records as may sfford you the fullest information
on the subject, and toinquire of and concerning the premises by all othe
lawful ways and means whatsoever:

And We do by these Presents authorise and empower you, or any
of you, to visit and inspect personally such places as you may deem

«it expedient so to inspect for the more effectual carrying out of the
purposes aforesaid :

And We do by these Presentt will and erdain that this Our Commis-
sion shall continue in full force and virtve, and that you Qur said Com=
missioners, or any three or more of you, may from time to time proceed
in the execution thereof, and of every matter and thing therein coms

tained, salthough the same.be not eontznue& from time fo time by
adjournment :

And We do further ordain that you, or any threg or more of yow
have liberty to report your proceedings under this Qur Commission
from time to time if you shall judge it expedient so to do:

And Our further will and pleasure is that you do, with as little
delay as possible, report to Us under your hands and seals, or under

the hands and seals of any three or more of you, your opinion upon the
matters herein submitted for your consideration.

Given at Our Court at Saint James’s the Fourth day of July,
Ons thonsand nine hundred and twenty-nine; In the
Twentieth Year of Our Reign, £

By His Majesty’s Command.
J. R. Clynes.
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APPERDIX 1.

SUMMARY OF RECOMMENDATIONS,

This summary was prepared by the Sterelaries after the Commission had dis
geroed. For authorilative statesnents of the recommendations reference should be mads

b0 the text of the Report.

Pagss.
CrirTEE H.—MIGRATION 4D THE FaoroRry Wosxan.
1. In present circumstances, the aim should be to maintain the fao.
torymhx‘ahnkmth&evﬁhgeand, eo far as posaible, to regularise
20

it . . .e . - .e .e
Cxu’m IIN.—Tex EMPLOYMENT OF THE Fiaorory Woskzn,

2. {a) Jobbers should be excluded from the engagement and dise
minsal of Jabour . .e . . . 24
{b) Wherever the scale of the factory permits it, a labour
officer should be appointed directly snder the General Mapager. His
main fonctions shonld be mmgardtoen.gngemu, dinmissals and

{e) Where it iz not pmhie to employ & whoh-tune labour
officer, the rsanager or some responsible officer should retain complete

contro} of engagements and dismissals ‘e . .e . 25
{2) Employars’ assooiations in so-operation with trade unious
should adopt a common policy to stamp out bribery . .e 25

3. Where wormen are engaged in substantial numbers, at least ons
educated woman should be appointed in cvharge of their weliare sad
supervision throughout the factory. She should be remunerated on o
salary and not a commission basis and should be responsible to the labeur
oificer ar, if there is no labour officer, to the manager for the engage-
ment and dismineal of all fomale sinf -- . e . 2%

4, Workers ahould be enconraged to apply for definite periods of
Jsave and ahould go with & premise that on their mm:t-ﬁmpmpu

$ime they will be able to resume their old work .. 26
&Whuempoubhanaﬂew&melhuﬂdbaglmtoﬂmwm
who goes on leave after approved service .. . 13

&mmmdmmwmmm&muw
sttention, but, in preferences to concentrating on the education of half-
timers, emplgyers should try to deveiop the educstion of their workers’
ohildren in thsir factory schools - ve e - 8

7. In applying sompulsory eduoation,
{¢) municipalitics shonld have regard to the special claims of
wards ichabited by mill workems; )
{b) it is desirable that the upper sge-limit should be brought up
to at lesst 12 yoars; and
{©) emp!om might assist by lending bmidma!- by 0‘1‘“!’?@!
schools and 9

in other ways .
8, The textile industries should endeavour to secure ap;nntmas
with s preliminsry education .. . - . 30

8. The Indian Jute Mills Asaocistion should wmbmesemnmmc
part-time schoo] for selected adult and adolescent workere, Wherever
there is & oouoentration of industry, the possibilities of similar co-opera-
tive aotion degerve examination by employers . - . 3
10. Whoers any comprehensive scheme for reducing etaff is contem.
pisted in an industry, the introduction of a joint scheme of unemploy-
ment insurance, &.g., the one cutlined by the Fawoett Commitiee of
1928.29, should be oonaidered .. .- .a . . 35
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11. Government should examine the poseibilities of making prepara-

tions to deal with enemployment when it arises, and of taking action’

where it i now required, enthahnesof‘hhesyamdemedtedenlmth
famine in rocaiaress .. . - - . .

Cmmxn‘ 1IV.—Houss v Facrori®s,

12. The weekly limit of hours for - perennisl fmo:i‘es shonld be re-
duced to 54 and the daily limit to 10 -

13. Fastories working on continuous px'ooemes or mpp}ymg dmiy
meoessities may be allowed & 56 hour week, subjeoct to an average week of
54 hours for the opu-a.tiveandtoconformity with the provisions in res-
peot of holidays .o .- . .

14. The statutory intervals should ordma.nly amount to not 1955
than an hour in the aggregate. Employers should be at liberty to distri-
bate this hour [in such periods as they think best after consuMation
with the operativea and subject to the sanction of the Chief Inspeotor
of Factories .. . .s .o . . s

15. Spreadovet

{a} for individual sdults should not exceed 13 hours;

{b) for men : this need not be Limited to the calendar day snd
may be subject to. exemptions in the interests of the
workers and acoeptable to them ;

{c) for women : no exempiions should be permissible sand the
reat period sbould include the hours between 10 rar
and 5 A.x. ; and .

{d} for children: should not exceed 7} hours and f&ie
rest period should include the hours from 7 Pu. to
530 a.M. .

18. Local Governmenta ahouid have the pew&- to. eenta\ol over-
Iapping shifte . ve e . . ..

17, Special and coantinuous attention should be given by the
Government of Bengdandxﬁoﬂimmzheenianmgcut of the
double employment of children .. -

18. The maximum daily hours iorolnltimn shauldbe iumted to 8

19, Emp%oyen shonid arrange -fo gwe children at least one rest
val

s LR} . (L]

20, ia} ?mons ‘between the ages of 15 snd i&yeu's should not.
be employed as sdults without & medical certificate of physical

fitneas . . . .
()] ’.{'hen- employment shouid be pro]::i):tod whnn women
cannot be employed .. s .. .. .
21, Thcmnmnmr&teforoverhmeahouidbe}}hmeethemmd
rate where work exceeds 54 hours & weck, and 1} tires the normal zate
{or work in excoes of 60 hours & week . .. .

22, Exemptioni'
{a) should he bazed on more uniform standar&s ﬁ:mnghont
India
{b) should be for specified pericds with & maximum of three

yoars ;
Ec}sheﬁidboreémedtothemd!ut é:mennompomhla-
and

{d) shoaldoﬂryn&them,vhmverpunbh,mbemﬁhno%
merely monetary, to balance the deprivation involved ..

Pages.
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23. Where weokly rest daya cannot be given, dwo reat days should
. be required at the end of the fortnight or failing this cither & continu-
ompeﬁodoimdﬁihomomawe&udﬁhmmsforb

24. Amkefﬁﬂkoumsheuldhoakmtwbeexoeededen}ym
moet exceptions! circumstances .. -s . .e .

Casprag V. —Wonxiwe Cowprrions 1w Faoronres.

25. (a) The powers oonferred on inspectors by Seotion 10 of the
Factories Aot for the redue!ﬁoa of dust should be more extensively
used ~ .. .- . .

& Rulesund&Secmm ﬁofthertnnesActreq&iﬁng facto-
ries to be cleaned annuslly should be made, where t&my&e not exist,
and striotly enforeed in all cagee . . - e

28, Every factory should beoonzpelled to maintain sep&ratemd
safficient latrine accommodation for males and females and adequate
ataff to keep them cleaz .. . .s . . .e

27. (o) Employers shouid ntudy mothods of reducing temperature

(5} Where a Chief Inspector is of opinion that {1) the cooling
power in a faotory is so deficient a8 to cause serious dis-
comiort or danger to the health of the operatives, and {2) it
can be appreciably increased by methoda which do not
involve onresscnable expense,

ke ahould be empowered to serve on the owner an order requiring the
adoption of specified measures within s given timme. An appeal to ke
to & tribunal of three appointed by the local Government .. .

28, (a} Rigorous action should be taken sgainst thoss faoctories

where sonditions in regard to humidification are worst .

Pigks.

57

(b} Attention ahonld be given to the question whether the ;n-o- :

visions of the Factories Act permit of the framing of all the rules that
are desirable. InpsrﬁmhrSecﬁonsshoaidpmﬁeot the worker from
sericns discomfort .- .
- 28. Advance might be mnda aiong ths lines of tha S&feby Firsh
movementmal!i:ranchm of industry . s
30. The rule-making power under ths Factoriea Act shoulé.be
axtended to cover the working of means of tranaport within factories ..
31 (a) A oertificate of stability should be required before work is
hegtmml&gﬂi:eﬁons,mthpnmbo%mﬂ@smmmmwdemand
such certificates from emaller factories e . e
(b) & aimilar procedure should be foﬂcmdwhmxmgmt
structural alterations are made .. e . e
(¢) Inspectors should be empowered to aeeurestrum:-a.lm
md&eohhmplaumdmﬁnmnhmfathsmmsdmm
&Beqmmmhdthaﬁo&nhhng sahoa.lthlnd eom.forcahoeld
be brought te the notice of intending factory ownems and authoritics
should advise o or approve plans when these are voluntarily submitied
§3. Looal Governments should be empowared under the Factories
Act to issue Welfare Orders to clsases or groupe of factories ; diiputeeil
{0 reasonahloness to be laid before a Referes . - .y

54, demwhw:ddmdlm“mmd,
indepartments of factories employing aver 250 persons . .
35. The provision of water and places for washing should be obliga-
tory for workers in dirty processes . . . .-

61

£
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36. Creches should be provided for children up to the age of 6 years
‘where considerable numbers of women are employed. This requirement
shouid be statutory for places employing 250 women or more. The
Factories Act could embedyr this with disoretionary power to Governments
in regerd to factories with fewer women. The organisstion of factory

creohes should be the duty of the woman inspector . AN

37. The provision of shelter for rest and refreshment is in many cases
necessary and the possibilities of workers' canteens should be examined
with a view to their wider adoption . - ..

38. Greater rigour ahouid be shown in the enfomement of the Fac.
tories Act in Bihar and Orissa .. .- .a

38. Subordination of hspwtum of Factories to Dxrectora of Indus-

tries iz undesirable .e . . .o .

40. A Chief Inspector shuuid not be reqm:ed to submit to another
sathority propossle for individual prosecutions .. .
41. An officer with medical qunhﬁcatmm should be s.ppamted as an
Inspector of Factories in every province, part or full time according to the
requirements of the provmee Gertafymg Sm-geons should be em;.vowemd
asinspectors .. .o
'42. The system of appomtmg ésszsba.n% Inspeetoﬁ nnghs be more
widely adopted .s .
43. (2} Women Factery Inspecm are des:.rsi;ia in every province

(b} Women inspectors should be of Indian domicile and not

lesa than 25 yaars of age, and sheir pay should be adeguste to attract
ﬂlenght type . . . . . .e .
{e) I¥ thm be not iminediately practicable, immediate appoint-

ment ia recommended in Bengal and Madras, and for a limited period,
of part-time women officials in provinces where there are fower women
and children in regulated industries . ‘a «a e

44. Boiler inspection should be separated from factory inepection

45. Ajmer-Merwars and Dethi should be separated from the Punjsb
for inspection purposcs and a separate inspector appointed .. .

48. Ths inspestorate should be kept at full strength by oﬁclatmg
and probstionary appointments in lesve vacsncies ..

47. Conferences of Chief Inspectors from all provinces shonld he
held bieanisily under the auapices of the Central Government. . .

48, Coznferences of all grades of factory mapectom snd of ax mauy
ex-officio inspectory as possible should be heki at intervals of about two
¥ears in the different provinces .. - - .

49, Memusesﬁouldbemadeof&ppe&tboﬂxghﬂcurtagamsﬁm-
sdequate sentenoces for infringementa of the Act .. .

50. In every district all factory cases should go before axpmennad
magistrates, snd where possible the same magistrate. . . .
bi. The law should be amended

{#} to make it possible to adduce evidence of previous convictions
under the Act, sfter conviction and before sentence ;

{#3) to provide for minimum fines for second and subsequent
offonces . . s

52. Chief Inspectors in all cases and other faetory inspectors when
suthorised by the local Govemment. should be empowered by law to act
&8 prosecutors . .- - -
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CHAPTER V1.—Sxas0Xa1, FAcroRIES,

53. The law shounld establish standards forseasonsl factories not
neoeasmw ily identical with those for perennial factories, but enforced with
equal vigour
54, The law should i»efzamed mthregardtothsreqamentsof
mlfactonesandmphomﬁemeetprmsafmkhmﬂedtou—
ceptional cages .. . . .-

B5. Tbgpmenthmtsafmnmumhours,i! pe:dayamdﬁﬁ
week, may remsin for seasonal factories but the exigencies Mmﬂ
industriea do not justify any extension of those hours for the individeal.

§8. The power of exemption should be strictly limited—

{a) Reatriction of hours need not extend to persons employed in
positions of supervision or management or in confidential
capacities.

(b} Limited sxemptions may be gzven to those employed on pre-
paratory or complementary work.

{c) Exemptions in certain classes may be given i regard to in-
tervals, but not the weekly holiday .. .s N

57. The Act shounld inclede specified classes of factories within the
definition of ‘ seasonal’, local Governmenta having the power to add or
subtract from *asasonal® list subject to their being satisfied that the
factory is orisnot, asthe case may be, norm&ily opanon more then
balf the daysin the year . -

- 58. The * seasonal * hstshezzld meiudem all pmwnoes cotton-ginning
factories, lac factories, indige factoriew, scoffee factories, rubber fac-
tories, jute presses and, in North India, tea factories. Other gronps may
be included with reference to particular provinces . -

§9. Where overwerking of women is prevelent, local Governmenta
should bave power to prohibit in any particular group or class of factory
the smployment of women outside snch hours, not less thar 11 in the

aggregats, a8 they may epecify .. .. . .

80. Before plans submitted under Section 9 {1) of theCottonGmmg
and Pressing Factories Act are approved, the preseribed authonty should
be satisfied that adequate ventilation will be secured . .

61. Section 10 of the Factories Act shonld be used more Hiberally
mmpectoimstmgfactmeemba&mwbm;mmmimh
effected by increased windcw or roof ventilation .. .-

62. Owners of existing tea factories should be required fo ms%nl
sfficient dust-extrecting machinery within a specified period and new
factories should not: be allowed to be buijlt without it .

63. In pew rice mills steps should be taken to compel the mszalhm
of necessary protective machinery against the dissemination of duss, and
iree:useahouidbemadeoiﬁhepowerafimpmmmwdmdiuinstdh-
tion in existing mills .. .. e . ..

4. Whare women sre employed in anypmeeumhngmlmpam
atmosphere, the owner should be required tosetupmetunpmryahel
ter in the compound for their infants .

&5, Bimple hmmmmmgudtoad&tym@thedmtnbutdby
factory departments .. . . -

86, Local Governments should have power, foranyorallolme!
factories, to prescribe standards of height for children, employment of
those under standsrd being made illegal .. . .

w.wm&m&m“gomeMmummm
toriea Aot to exclude any uncertified person whom they believe to be
nnder 15 years pending exsmination and oertification . s

Pagxg,
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APPENDIX 1.

68, The inspection of cotton-ginning factcries and other seasonal
faotories should be larpely carried cut by part-time inspecters, Officers
of the grade of Industrial Surveyora should not be employed for this
purpose. Selected revenue officers of suitable grade should be'givena
short course of instraction under the Chief Inspector with & view to their
employment in districts where such factories axe fonnd. This system
shonld not spply to tea factories in Bengal and Assam. Regular forms
should be prepared by the Factary Inspection Department forissue to
part-time inspectors and & copy of the report of each inspection should
be submitted to the Chief Inspector of Factories . - .o

CuarrEs VIIL.—UNREGULATED FACTORIES.
A.—8mall faclories using power.

69. In thé case of factories using power and employing lesa than
20 but not less than 10 persons, only the following sections of the Fac-
tories Act should apply automatically :—

Section 5, Chapter ITI {excluding sections 12 and 15}, section 37

and the appropriate parts of Chapter VIII with section 50.

Local Governments shonid retain the power of applying

the whole Act by notification, and should be given power

to apply selected sections to any such factory .. .

70. Local Governments sheuld be given power to apply the sections

specified above to gimilar places employing less than 10 p-mms where
conditions are dangerons . . . .

71. The * number employed ™* for this purpose should he ths a.ggm-

gate number employed for any part ofthe 24 howrs .. .

B.—Factories nof using potoer.

72. A separate Act, brict and simple, should be passed to apply fe
factories, withont power machinery, empioying 50 or more pmons during
any partof theyear . ... . . -

'73. The sterting age for children under i;}m Act should be 16 years
in the first instance, and protection in the matter of hours sbould be
confined to children between 10 and 14 years . . s

74. Hours of children should fali within Hmits to be pemﬁed by
Iooal Governments, bat in no case should the working hours sxceed
weven, aor should they fall ontside a period of nine hours, with a rest
interval of at least ome honr, The i}verrid.ing maxims should be
embodied in the Act .. . e fos .

75. No child who has been employad qu time in a factory should
be sllowed to work overtime or to take work home after factory hours

76. The expedisncy of penalising the giving of advances to secure
the labour of children and the execuiion of bonds pledging such labour
should be examined by Government. Inany cabe & bond pledging the
labour of aperson under 15 years executed for or on acoount of any
consideratior should be void.

The above recommendation is general sod not confined to factories
mantioned in this ohapler .o e .

77. Every factory of this olass simu.‘ld be entirely oiwed on one
day of the week to be specified beforehand by the local Government.
Bubjeot to parfionlar exemptions the clemng dey should be the ssme for
all factorics in the same distriot ..

78. The Act should require the obeervanee of suzta.hle standards in
regard to bmldmga, latrines, ventilation, lighting and drainage, and might
empower local Governments to apply welfare orders of a simple nature

.. .
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P

78. Local Government should-have power to extend any of the pro-
vigions of this Act to factories employing less than 50 persons : this should
be dons forthwithin the case of offensive trades : the powershouid also be
exercised in the case of industries, classes of establishments and indivi-
dual establishmenta employing an appreciable number of young okild-
ren or where larger places have been broken up to escape regulation

80. A time limit of five years should be put on the Act at the expiry
of which Government should be prepared to make & further advancs

81. Both classes of establishments deslt with in this Chapter should
be reqmzed to regmter themselves with the Fa,etery Impeoﬂﬁn- Depart-
ment . -

82. Inspection, whzch nead not‘he hﬂavy, eould be !nrgeiy carried
out by part-time inspectors, e.g., municipsl heslth officers, sub-divisional
magzstra.f.es and others, co-ordinated by the Chief Tnapector in conaalta-
tion with the medical authoritiece. Where whole-time officers are needgd,
& new grade of assistant inspector might be utilised .. . .

83. The policy of gradualness which underlies the propesa.ls ma&e
for legislation shocld alze influence its enforcement .

Crarrer VIII.—Mowzs,

84. In the manganese mines in the Central Provinces, steps should
be taken to apprise the workers of the ropeal of the Workmen's Breach
of Conlract Act - .. . . .

85 At Khewra

"~ {a} The employment of ticket-of-leave men should be re-examined

(b) Workers and houre should be eﬂee%:vely checked, and
numbers sontrolied .- .

{c} Committes should be elecied to re;n'esentthe workem .

{d) The sanitary condition of the workings and the settlement
ghould be brought up te a reasonable standsxd

{£) Latrine gsocommodation should be provided near f.heanm’sme
of the mine and improved latrines underground .

{f)} Sanitary staff should be provided and p!med under the Medi-
cal Officer .

{5) Engagement of fresh women workm ahmld ba damhnnsd

88. At Namtu and Bawdwin

{6) A Iabour officer should be =appointed and should direet his
attention to the formation of works committess

{b) Government should frame mgnktmns for the pmmtms; of
lead poisoning -

{c)!hemmoimﬁunwﬂomdthe?utmuan&lim
Acts as applied to the Shan Statea shonld be reoonsidered

87. In the cilfields statutory reguiation of rest days, hours, health
and safely should be undertaken. Government shounid consider whether
this'can be achieved by the application of spproprnahe sections of the
Mines Act or by separate legislation

88. A separate Inspeetar of Mines and Oﬂﬁelda for Bm'ma. should be
appointed .

&9, The Mining Industnes Aet lﬁ% sl.mui& be exammed fo: the pnr-
pore of comsidering how far similar provisions would help to systematise

mining leasea .. . . e e -

00, The eoal mdustry should sim at eliminating recruiting costs ..
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8L, Oa ism‘l sway from the collieries new tenancies with colliery sen-
vice ag & condition should be made illsgal and existing tenancies sxamined
by Government to ace whether they can be equitably converted to rent
holdings s . . ‘e : .
82. The raising contractor in eoai mines shauld be gradualiy auper-
aeded by direct or sarkari working . - .
93. A Labour Officer shonld be appoinfed in each important mins . .

84. Managements shonld arrange for wages not to be paid on a rest
dsy : failing such arrsngement Government should prohibit the practice

86. Undergmund picosworkers should be credited for purposes of
psyment with & minimum outpat for each shift worked, not exceeding
the normal daily cutput of & man of avernge skill and industry. This
standard output should be fixed by Mining Boards with rules to pment
abuse .

86, Mmmg Boardn simuld examine the quastwn of seeumxg greaber
wniformity in size of tubs and of ensuring that remunerstion bears a
sioser relation to omiput: the possibility of check- wezghmg fn larger
mines should be explored . .. . -

97. Registers for metaihfemns maines should bezmp:eved .-

98. As recommended by the Select Committee on the Amending Aot
of 1828, the hours ¢f work underground should be reconsidered when thst
Act has been in operation for 3 years e .

89, Weekly hours above ground shculdbehmtﬁe&toﬁé e

160, Employer shonld experiment with 10, 8 and 8 hour ahifts dm‘-
ing the period before the Act is re-examined

101, Permissible loads for women should be pmcrxhd in quames
where depth and dewl exceed & certain standard. Both load and stan-
dard of depth and lead should be fixed by the Mining Board .-

102. {a} Employers should reserve vacancies ocourring smong sur-
fase workers for womma exc]udsd or about to bs excluded from under-
ground workings

(b} The syatem ef se]eetmg Women far oxeiusmz: ﬁ-em uuder—

gound workings should be considered by empieyﬁrs workers and the
inspociorate jointly

103. No ohild under the age of 14 years sbouid be pemntﬁed to vcerk ’

in or about the mines

104. Minor accidents should ba reported weekly to Ghaf {mpeetor ;

through District Magistrate .

105, The ordinary miner should be eneoura.ga& to qua.hfy in first md

108, Workera should have the same number of nominees on the
Mining Boards as employers, and they should be chosen sfter consultation
with the workers' organisations where thess exist ..

107, In section 22 of the Mines Act the word “shall® shou}d be sub-
stituted for * may” .

108, The Chief Inspector shoutd cnnfm mﬁh mpmsenf.&txves oi
employers and workers when the law s snbstantially changed .

108, The needs of the inspsotorate in consequence of new legis-
iation shouid receive eariy and sympsthetic consideration .. .

110, The Jharia and Asansol Boards of Health should be called
Boards of Health and Welfare and each should be snlarged so as to give
inoreased representation to employers and to include representatives
of the workers chosen where possibls in consultetion with their or-
ganisations, and at least one woman member o ..

>
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I111. A resident medical officer with publio health experience

shoald be appcmted at Giridih, and the health staff completely re-
112, Gempulsety pnmary eduea.t::on should be intreduced in the
elds .- . - -

113. Percentage grmta nght be given to Boards of Health snd
‘Welfare for approved activities in relation to health, welfare and edu-
oation . . .-

114. The Salt Deparbment and the FPunjab Governmenﬁ Bhezzlrl
co-operate with a view to the introduction of compulsory education in
the Salt Range . - . .- .- .-

Craprer IX.—RanLways,

. 115, Registers should be kept of all workers appeinted to the en-
gineering department, appointments and dimissals being reported for
entry. Theregm:erashouldbeaxammedmguhﬁyby administrative
and persocnnel officers .. .-

118. Similar procedure should be adopt.ed for the tmnsportatmn
and commercial dopartments -~ .. .. .

117. The aystem of selection boards or eonzmtteee shouid be uaed
for selecting firemen, shonters and drivers for appointment and promo-
tion, and should be pat into force on all milways for both recrnitment
snd promotion of categoriea classed ms literate snd those in which
smployees start as apprentices .- . s

118. Sons ard near relations of mﬁmy sermh have & special

claim to enter the service and wherever posaible facilities for suitablie
education snd training should be afforded them .. . .e
. 118. In mechanical workshops the system of recruitment theeugh
labour boreaux is capabls of development and together with_the sys-
tem of selection boards or committees would go far to remove grounds
of complaint of favouritism and bnbery in regard to recruitment and
promoiion .-

120. All new entre.nta shéuld ba hande:i a pnnted siatemmt of &xen'
dntiss and righta in the service, with & specific warning a8 to bribery ..

i21. (a} Workers required, afier confirmation, to undergo a further
medical examination abould have the right to be examined, if they
desire, by sn independent specialist.

{5} Shounld a worker be adjudged medically unfit for a par-
tioular post, every effort should be made ip find him other wark ..

122, In regard to racial discrimination, definite atepe should now
be taken which will lead in a specified term of years to the progressive
elimingtion of any formn of disorimination as regards both appomtp
ments and promotions to all grades and clesses .. .-

123. The whole subject of the leave rules should continue fo be
examined in consultation with repreeentatives of the workers .

124, The Administration should endeavour tc maintain kave
reserves adequate to meet requitementa spread over the year.

125. The olaime of low-paid workera to improved wagest.anduds
should continue to receive careful cmmderatmzz from the Railway
Board and the Administrations .. - .

126. Afier 12 months’ continnous service, all employeee shounld be
monthly rated and as scon as possxbie mads eligible for sl service privi
loges whioh that carries .. s . .

127. Enquiries now in progreas should be axtended to cover the

'eompara.hve merite of the ayatem of time-scales and that of beginnery’
reter increasing within & short period to fixed standard rates .
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128, Additional steps should be taken to &x standard rates for
similar classes and grades, subject only to variation in districts where
there sre material differences in sconemic conditions .. .

129. On completion of ene year's continnous sarvice, all employees
should be eligible to join & provident fund, membership being optional
for those drawing under Rs. 20, cnmpukory for thaee dmmng Rs. 20
OF OVer per mensem .. N .s

136. Tﬁehmt&tmn on the grant afretlrmg grs%mtybcaubm‘dm%es
retiring after 16 years’ qualifying service should be modified to permit
of voluntary withdrawal from the service subject only to adequ&%e
notice . - .

131. Inregard to debits, an aﬁort shou}d be made to arrive at the
root cause of the trouble and to see how far it is doe to faunits in rating
and rooteing metheds and how far to inefficiency on the part of the
staff ; careful analysia of numbers and amounts should be made with a
view to the adoption of changed methods of disciplinary action. Pend-
ing enquiry a system of maximum amounts, related to pay, with defi-

nite periods for recovery, might be adopted . .

CHAPTER X.——Rsmwus—{cautd.).

132. The weekly rest of not less than 24 hours provided under the
Act of 1030 should be granted subject to the usual emergency exceptions
to all continuous workexs as soon aa meeasm-y arrangements cag
bemads . .. . -- .. .
133. (a) Special efforts ﬂhmld be made to peof into operation as
soon e possihle the regulations devised to give effect to the Washmgton
and Geneva Conventions in the case of railway employees
(b} Tt should be poasible after consultation with the workers
to arrive at an anderstanding regarding the general lirles of classification
of esscntially intermittent workers . -
{¢} The Railway Board should reconsider t.he prsehcsbaltty of
reducing the hours for intermittent workers and of giving days of
absence at ressonable intervals where weekly rest dayas cannot be given
134. As soon as experience of the altered hours is available, the case
of individual branches should be examined in turn to determine to what

extent the prevailing bours need reduction; action should be taken -

thereafter on all railways to secure the reduction necessary .. .
135. Al classes of workers should enter into a simple scrvice agree-
ment providing for:—
{a} Probationary period of 12 months.
{5) Confirmation sfter 12 months’ approved continnous servioe.
{c) Confirmed service 10 be terminable on cne month’s notice,
{4} A declaration that service is liable to ’sermim.t-icninany of
©  six specified circumstances .. . ‘e
138. The power of terminating service should reeude solely in the
district or divisional officers or officers superior to them . .. .
137. A confirmed employee charged
{a) with an offence which if proved may involve dismissal or dis-
charge should be given a charge sheet, roeturnable with his
explanation within 7 days;
{4} The competent officer {district, divisional or superior officer)
may mske snquiry snd, if the case ia to proceed may
‘summon the smployse before him |
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{c) The employes should be entitled {60 be accompanied by the
representative of an sccredited trads onion of which he is
a member or by & fellowr workman,

(d} Time lLimita for disposai should be fized xnd the power to
suspend should remsain.

(s) Men overstaying leave or absent without leave except in 8
genuine case of siokaess should be presumed to have left
the service and to have forfeited the richt of appesl,
subject to the discretion of the competent officer .

138, {a} Appeal agsinst discharge or dismissal should Lie to the
hend of the department or Divizional Superintendent with final appeal
$o the Agent except where dismisaal involves Joss of provident fond
bonus when farther appeal should lie to the Railway Board.

{B} Facilitiea for representation on appea! slionld be the same
aa of the fivsé hearing.

{c} The time limit for further apoeal should ba one month
from £he time the decision is notified ; mthmthmt:mennappedahouidbe
withheld . .n . . -

130, faiesausmea achm'gesheetahoa}dalsobem return-
able within 7 days. Appeal against the order then issued shosld lic to
thedmnet or divigional officer with right of representation as above.

Thia sppeal should be final except in case of reduction of grade when
- sppedaheaidhetotlmheaduiﬁxdepnr&meatm}hmomlﬁuw
intendent - - .- . . .-

" 140. Proper records of dmplxnary action should be kept, and
watohed by personnel officers .. . . .- -
141, (a) Discharge on reduction of es%&bhaimzent simulzi be differ-

endinted from disciplinary or inefficiency cases.
(&} Other things baing equal, the principle of seniority should

{c} Registers of discharged men shonld be kept.
{d) Where more than 100 men are affected. recognized trade
maboaldbemformedaseaﬂyaspmblemdmsgxm .

142. Proper leave records should be kept - - .-

143, Records should be kept of temporary service where prschcshis
with & view to priority for permanent employment .. . ..

144e Channels for appesl in regard to conditions of serviceshould he
ronde unifors: : local or distriot and divisional eommittees and reilwsy
souncils are guitable channels for dealing with grievancer: establish-
ment officers are of aasistance and ahould be appointed on all raiiways ..

145. A more generous polioy in respect of recognition of trade
unions is desirable - . . . .-

146. A stage has been reached in the develepment of some nnions
whers facilities might with advantege be conceded . . ..

147. Joint Standing Machinery should be established.

{a} A Joint Standing Ceatral Board, containing representa-
tives of the Agenis and workers in equal proportions elected by the
Indian Railway Conferense Association and the All-India Railwaymesn's
Federation respectively oharged with the oconsideration and, when
poesible, settlement of —

{s} genersl questions common to all railways,

apply.
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{5} matters common to one or more grades whers agrsement.
has not been reached in Railway Councils, which
would 'come up antomatically, and

{+i#} references from Railway Councils.

Where a dispute is apprehended and sannot besettled on the Railway
Counoil it should be referred amtomstiocally, it he&ng sgmedthat no
stoppags shall take plaos meanwhile . .

{}) Failing agreement ou the Joint Si;andmg Cen'&ral Board, 1i
sither party desires, the dispute shounld bo referred to a Tribunal of five
representatives from either side of the Board and five pemuns from
ontaids .

{¢) Each mzlway should have s Baaiwa.y Gennc;l workmg in
sonjunction with divisional or district and local ca'workxoommtttee&
All workers should be eligible for election but where thereisa
union, workers' representatives on committees should be entitled io
sagistance from an officer of the mnicn. O Railway Councils the wnion
shoeld be consulted as to constitution and direct representstion of the
unicn ; failing agreernent the Central Board shounld advise . .

{d) The Centra! Board should consider the constitution and
fanotions of the varlous bodies .. .- .s

{€) Meetings should be held at :egniar intervals md, whm
possible, time limits fixed for each stage ..

{f) Printing and puhhoa%mu of verbatim repm st a.ny stage
is nob advised e e .

148, Departmental ishonr should be mbshtu%ed for e-nah'mt
labonr wherever practicable . .- e . e

149, Railwsy Medical Officers should be precluded from- privats
practios except in case of families of railway servants ..

150. The importance of public health qualifications shﬁuld be re-
cogaised : Chief Medical Ofﬁm in pmgmhr should bo reqnired to give
more time to inspection .7 .- .s . .e

151, The medical departmant should have executive ohngo of sani-
tation and health . .. e - .

152. The functions of local and sanitary committees shouid extend
to welfaze work and, wherever pomible, sach committee shonld inolude
& proportion of elected representatives - . . .-

153. In regard to statistics,

{6} nomenclature should be standardised ;

{8} Agures should be available (i} of salavies and wages separate
from. provident fund contributions and gratmities {#) of
eontractors’ Iabour in different branches;

{c} Statistios of labour turnover, and absenteciam (show'mg whe-
ther due to sickness or otherwme} shoukl be maintained
and analysed . . . -

e

CearTER XI.—TransrorT SERVICES aNp Pustic WoRks.

Seamen.

154, {a) For a period of 12 months no fresh continuous discharge
cartificates should be issued, unless the Shipping Master is satisSed that

the recruit is required for smploymoent and that suitable men are not al-
ready available;

Paacss.

168

163-9

169
16870
i

188
170

711

I

im

mn

172



Bo6 APPENDIX J.

{5} Thereafter continvous discharge ecertificates should be
fssued only to persons for whom poste are avajlable and unnecessary
recruiting should be discouraged ;

{c) I necessary. after a smitable break there should be &
farther period of 12 months in which recruitment is again restricted

155. Shipping Masters should be euthorised forthwith to exclude
from the register all seamen who have not been in employment for a
period of three years and, to begin with, s seaman shonld be struck off
the register automatically on the expiry of thres years from his last dis-
chargs. The period of three years should be steadily reduced to 18
months, but the latter period may be altered, if necessary, in consal-
tation with representatives of abipowners and seamen -

156. Shipping companies should have liberty of choice from men who
bave been in their employment within & specified period. To begin
with, this period should be 2 years, but it should be steadily reduced
to 9 months. This latter period may also be altered, if necoasary, in
oonsultation with representatives of both sides . s e

157. If a shipowner is unable to &l his crew from those of whom he
is entitled to make free ahoice, he should be required to take men select-
ed from the register by the Shipping Offce .. . .- .

158, The licenses granted nnder saction 24 of the Indian Merchant
Shipping Act should not be renewed . .- -

159. {a} Shipping Masters should encourage seamen $0 use the pro-
visions of the Indian Merchant Shipping Act relating to the allotment of
wages ;

{&} The shipping office should remit the amount of the allot-
ment by money order ;

{¢} The maximum limit of allotment should bersised to two-
thirds of the seamen’s wages . .

180. Government shounid enqu:re into the sileged dehya betweea
signing on and actual engagement and between discharge and final pay-
ment.. The possibility of reducing the maximum period for the
payment of wages on discharge and alzo of mgnmg on t.akmg place in
the Skipping Office ahould be considered .

161. Consideration should be given bo the p@omon in pom uf
welfare institutions for Indian seamen -

182. The Governments of Bengal and Burme s]wuld un&ertake an
enquiry into theconditions of employment on inland steam vesssla ve

Docks.

183. The practice of nominating a representative of Inbour on Port
Trusts should be oxtended to all the major porta .. . -
184. With a visw to decasualisation snd to secure more equitable
distribution of employment, a aystem of regisiration of dook labour
should be introduced in sach of the main ports, supervised and con-
trolled by the port authority assisted by mpreaentativea of shipownm
stevedares and labourers . .. .
185. (a} Looal Governments shonld be empawmd by law tofmme
safety regulations for dooks ;
(5! Chief Inspectors of Factories should be consulted and shonid
be responsible for enforoement; ;
(e} Begnlahons should provzde for the repox%mg of sericus
aooidents . . .s s
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Padza,
., Y86. (@) The normel daily hours prescribed by law thould be nine,
with overtime permiasible 2 to three hours: R
{d) Payment for each hour of overtime should be rsquired at
nob less than 33§ per cent over the ordinary rates ;
) (¢} The minimum age of employment, should be reised to 14

¥

(d) Enforcement should be sptrusted to the factory inspection

department ., e - . . . . i88.9
Rond Pransperl,

167. Tramway companies should endesvour to restrict working

hours o 54 & week and so to arrange the hours of duty as to compel
the workers fo take ons day's rest in seven .. ¥ . . 180

168. In granting licenses for motor buses, the authorities should
oconsider whether, in partivalar cases, a limitation on howrs is required,
mdﬂm,howitcanbe_enfmed ‘- .. . . . 180
Publie Works,
168. Public Works contracts should stipnlate :—
{a) the wages to be paid, and
{3} » minimum age for employment not less than 12 years .. 182
170. In regard to larpe construction works whether carried out '
departmentslly or by contract -—
() the Medical and Public Health Departments should be eon-
sulted beforehand ;

{3} Rulea should be framed as to housing, sanitation and medical
treatment and facilities ;

{c) The:[:iz’hca! Department should be responsible for the workers’
e . .

171. The poseibilitiea of the wider application of departmental
::g]rkmg should be considered by the Public Works Departmente gene-
¥ .. . .- .. .- - .. - 183

CrarrEr XI1.—Tax INcome oF THEE INDUSTRIAL WOREER.

Regularity of Employment.
172. As far ss poasible the regular worker should be substituted for .
the irregular worker .. - o e e 211

182

Minimam Wages.
173. Before minimnm wage-firing machinery can be sob up:
{a) theindustrieain which thereis & strong presumption thst
the oconditions warrant detailed investigation should be
se
{b) a survey of conditions in each such industry should be under-
taken as the baais on which it should be devided whether
the firing of a minimum wage is desirable and practicable,
(¢) the trade should be demarcsted and the composition and
number of the Wage Boarda should be desided, and
{d) as much as possible of the information likely to be needed
by the Wage Boards, if appointed, should be collected .. 212-3
174. When s decision has bean reached as to whether the conditions
in any case justify the setting up of machinery, particulsr attention must )
be given to the cost of enforcement and the policy of gradusiness should ’
not be loat sight of va o as . o .. . 2124
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176. l‘l‘h‘a industries referred to in Chapter VII should be examined
in the firei instance with a view to the need and possibility ofmsb:tuang

minimam wage-ﬁxmg machinery . .- . .
176. I the results of mveat;gatwn show the need for minimum wage-
machinery in industries of this kind the necessary legisiation for

firing
sotting up such machinery should be undertaken .. -
Standardiagtion of Wages.
f’ﬂ' Every offort should be made to put into Dperstmn -3 pobcy of
standardised wages in the Bombay cotton milly .

178, The Jute Industry in Bengal should taks sarly sﬁeps to investi-
gate the posaibility of standardiaation of wage rates, both far time and
p:ees workers, associating with it representa&wes of bone fide trade
anjons e s v e .« .

Deductione from Wages. -

179, Legislation regarding deductions from wages and fines iz ne-
ceasary and desirable .. . . . - .
{0) Finea— '
{#) The fining of children should be prohibited.
(#f} The payment of the fine should not be spread over more than
one month from the date or which it was imposed,

{i15} The maximum amount deducted in fines should not exceed
in any month balf an anna in the rupee of the worker’s

oarnings.

{ir) The sums received from fines should be credited to & puxpose
beneficial to the employees as & whole and approved
by some recognised authority.

{v) Employers shounld be required to post notices specifying the
acta or omissions in respect of which a fine may be im-
posed. I'heaformoromomnotaospeclﬁed
should be mads illegal . - . .

{b) Deductions for damage or losa—
The law should provids that the amount of such deduction
should ia no cases axceed thewhole—ealapneeoitho
goods damaged .
{¢) Other deductions, i.2, in respect of specific canses or benefite—
{3} Deductions may be allowed on acoount of the provision of
housing socommodation and of tools and mw materials.
In cther cases they should only be permimible after the
general or apecial approval of the provinelal Government
or soms authority appointed by it.
{(#3) In all oases, the amount of the deduction should not ex-
oeed the equivalent of the services rendered .. ..
{d} Application sud enforcement—
{#} Legislation should, in the first instance, apply only to em-
- ployees in reosipt of less than Ra. 100 a wonth in factorice
under the Factories Act and on railways.
{#i}) Employdrs should be required to maintain registers showing
tho three classes of deductions separstely, The parti-
culars to be entered in the registers and the form in

which they are to be kept should be prescribed by pro-

vincial Governmenis.
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(85} In the cass of faotories the inspection staff should be res-
ponsible for enforcement and the Chief Inspector of

Factories should review the position in his annual re-

port. As Tegards railways the registers shoild be
serutiniged at intervalz by the audit officer.

($v} The imposition of a dednotion not permissible by law should
be punishable, but the ususl form of proceeding should
not be a prosecution but an application before specially
empowersd magistrates and other officers for the re.
covery of the wrongful payment and for compensation,
Such an application may be made by aun inspeetor, by
the workman aggrieved or by any person acting on his
behalf. The procedure should he summary snd the
amount of compensatfon should not exceed ten times
the sum wrongfully deduoted.

{r] A prosecution should only be instituted with the sanotion
of an inspestor or an officer hefore whom a proceeding
for contravention has been taken .. . ‘e

Regtrictions on sale of Hyuor,
130. (s} In all large citiee and industrial areas & general policy
should be sdopted of restricting the facilities for the sale of Liquor,

(b} The areas aelected should be suﬁioaently wide to ensure
the polioy of restrictions being effective.

(¢} The namber of drink shops should be reduoed

{d) Hours of opening should be limited, and should in no
oase inclade any part of the forencon. Oontaide the stated honra i:he sale
of liguor should be prohibited.

{e} The posibility of an extension of the system b which
spirituous lxqs.tm- may not be snpphed except in sealed bottles nhould be
szaminad

- -

Cnmxn ‘KHI —iFDABTRDNESS.

181, All railway administrations should make permsistent efforts to
help their workers by means of co-operative oredit. A study should be
made of ths methods adopted on the Bombay, Barods and Central India
Railway . .- .

lsﬁ'ﬂmsalarymdwagesofallwmkmenmvmg iesutha.n
Es. 300 a month should be exempted entirely from the possibility of
sttachment. Failing extension to all persons below this salary limit,
the definition of workman in the Workmen's Compa:uuon Act might be

183. Atkutmfuumdusmdwa&mmmptoiwee oemlary
of jess than Rs. 100 & month are concerned, arrest aid imprisonment for
debt shonld be abolished except where the debtor has been prcved to be
both able and unwilling to pay .. .

184, Workers' contributions to prcm&ent funda mmntmned by
private employers and certified by Guvemment for the purpose should be
safeguarded against attachment .. .

185. Leginlation should be enscted prcmdmg a8 aummary proee-
dure for the liquidation of workers’ unsecured debte. . . .

{a) The ecurt should be requu'ed to estimate the probable in-
come and reasonmable expandltme of the worker dum:g
the ensuing two years .

{1} The amount of the desres 1ssued shenlé be based on tbs
difference between the two sums e .
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{c) It should not be possible t0 keep the decree alive for more
than three yearsinall . . . .

{d) Debts should rank preferentially in order of their age we

{¢) Tha poesibility of appointing special courts for summeary
_Bquidation proceedings should be considered . -

{f} If the Inw cannot bo applied to the poorer classes generally,
* industrial workers ™ wounld have to be defined, and, in the
first instance, it may be necessary to limit the operation of

the moeasure to scheduled industrial areas with power to
extend it to other areas - .. . e

{g) I a monetary Emit is required, the law may be apphed only
to workmen in receipt aiwsgesorsalarycflessthan
Ra. 100 & month .- . - . .

{h)]}mngtbeﬁmtthreeyemofthaop&ahonufthuhw%he
amount recoversble might be based on three instead of two
years' income and expenditure, and the maxzimam period
during which deorece should remain effective msy be four
years instead of three years .. .-

186. Apart from the legislation recommended a.bom, the peamhxh&y
of reducing the period of Hmitation for debts and the period within which
adeorumybeheptahveundertheor&mnycwﬁhwahonld be examined

187, Besetting an industrial establishment for the reeovery of
debte should be made a cognizable offerce .. . .-

188, Reoruiting advances—
{a) The rocovery of any amount advanced to meet travelling
expenses to the place of employment should be made illegal,
{b) Other advances fo the worker before acimal employment
begznsshoaldbemmi!lebyi&w,meptﬁomthe
first wage payment .. . . ae an

189. Periods of wage payment—

{a) Employers should adopt a system of weekly payment.

{5) In textile industries, railway and engineering workshops and
iron sud ateel works, the law should require the payment
of wages to the process operatives at intervals not exceed-
ing 16 days. The appropriate sutbority should have the
power to extend a similar provision te other industries or
olassea of operatives either generally or in particular centres,
In this connestion the case of railway workers outside
the workshops should be examined,

{¢) If any reduction iz made in the period of wage payment,
no worker should forfeit any privilege or concession
which is sttached to payment on & monthiy basis .

190. For iudustrial employees in factories the legal period of notive
ahoulé:nmmmedsmk,whna&thepmod by which wages
are paid . - e .- . .

18], Payment of wagea—

{a} Legislation ahould be enacted providing for the payment of
wages within 7 daye from the expiry of the period in
which they have been earmned in the ordinary ease, and
85 early as posgible but not later than 2 days from the date

of discharge in the osse of an operative who is discharged.
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{b) The law should be applicable to factories, mines, railways and
plantations and should provide for posmble extensions to
other branches of industry . - ..

CHaPrER XIV.~—HEALTH AND WELPARE OF m INDUSTRIAL Womz?.

192, Still-births should be exelndadfmmbﬂ&handémtizmm
and separately recorded .. .. . - s .
193. Municipal souncils and local bodies should devote more atten-
ton to vital statistica and st least in the larger towns and more impor-
tant industrial areas the nppomsment of medical regxsm should be
eompulsory .. s . ’a . .
. 194, India should have av Institute of Nutnf.mn, as recoemended
by the Agrioultural Commission, with a Director and suffcient number
of qualified aasistants. Publicity work should be parh of its functiona,
propaganda material being prepared under supervision of the Director in
consuitation with provineial Public Health Dspartments - .
185, Iml suthorities should construct senitary markets in all
188. Adulterstion of Foods Acts should be in foree in a.ll provinces
and local Governments should endeavour to make their provisions more
widely applicable. Severer penalties should be provided and a clausoe
regulating importation and sale of nondense& skimmed milk should, if
poseible, be incorporated . . .
197. In industrial provinces Public Health Depa.rtmsnts ahould ke
strengthened to desl with industrial hygiene and industrial disease; at
least ono of the Assistant Directors of Public Health should have apemal
Enowledge of these subjects .. ..
188. Medical inspectors of factories and mines should devete specml
attemtion to industrisl disease .. . - .
189, Industrial he&ibh resesrch should be entrusted to the Iudza.n

200. («) Women should be appointed to public hnalt.h staffs partiou-
larly in the more industrialised provinces.

(4} Initiative in welfsre work among womea and children

should be taken by local Governments.
{¢) Every provinecial Public Health Department should have a
trained statistionl officer.
{d) Hsalth propagands should ba came& on hy Government and
{ocal suthorities.
{¢} Every muzicipal area should have ita own Medical Officer
of Health and adeguate sanitary stafl.
(/) Municipal health officers should belong to a Goverument
<adre though paid by municipal funds.
{g} A similar heslth staff should be at work in ex%rs-mnmmpsl
arens where industry is being developed .. . . .
201, Comprehanuva Puoblic Eea.ith Aots should be pmed in all
202. {a) Where piped wn.tm' supplies are not available apaeml pre-
cantions s8 to purity should be taksn.
{b) Where industry hegivs to develop in & new area, it should be
the duty of employers to provide guitable water for their workers,

Gil
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{¢} Where development takes place on the out-skirte of & muni-
cipal ares the industry and the municipality should co-operate toavud
mpehhmfut available sourcea for the supply of water -

263, {a} Every provincial hanlthdeparhneﬁahoul& mciudoa.mth-
'ndog;nmmha&dqwmmﬁ . . - .

{b}Evu'ymlw;yadmmmtsumahouid emp&qy 8 iullme
mﬂmobgsssandahouidgnwaleaémmmmnm to the
local bodies in their areas - . . .e

{c} BoaadaatHeslthsndWelfnemmmgmakmldlmhde
on their medical staff an officer with expert knowledge of malaria and its
prevention . . .- . .e .. -

204. Surveye should be made by Government medical departments
of the medical facilitiee required in vrbon and industrial areas, These
r&yﬂﬂhﬁd&hmdanmtmdm parties interest-

Public Healih Acis and percentage grants should enable Govern-
ment to sapervise, inspect and insist on minimem standarda. . ‘e

205. There shounld be a more general extension on the part of the
employer of weliare work in its broader sense . . .

206. A bospital of any size should have a woman doctor ou ita ataff
wboshaﬂ&bamehugso&aﬂmhwmdeehngmtbehwthmdwﬂ-
{are of women and children . . e -,

. 207, A Government diploms fm- health visitors should be institated
sthomoogmaedqualxﬁeahmmqmmdddiwmnpmngtom

208. Io the iarger }uteandeottenmdnstndmmﬂhaadfacw
vies should organise in groups, each establishment having its own welfare
emhem&hedthmtamdathemmme&nwmém em-
ployed by the group N, . . - .

209. Inthchrgermémﬁm{}avmiwdan&m;nd
industrisl managements shonld co-operate in the development of child
welfare centres and women's clinica. Gommentthldg:wpum-
tage graants for approved schemes = .. -

Siﬁ.Mmﬁmthobmmdfxmmmmd

ntxmtymmmahmmbemwm
Indis on thevines of the schemos operating in Bombay and the Central
Provinces .. . .o .- . .- -

{s}hpﬂaﬂmuhoﬂdheemﬁm&towmemployeﬂfuﬁhmem

fagtories covered bry the Factories Act .. . .

(b} The scheme should be non-contributery : mthaﬁmm
the entire cost of bensfit khonld be borne by the employer .. .

(¢} Government should have power to exempt individual firms whose
existing schemes are at loast as liberal as those contained in the Act ..

(d} In the event of any geners| scheme of socinl insnrance being
adopted, mmymaamuwmmmmm
by the State, the employer and the worker ..

{e) Thantadhaneﬁtg:wmhytésﬂentml?mm&etmm&
for genersl application .. e .-

{/} The maximum benefi pmodshouﬁbo&mhbdmmdi
weeks aftor childbirth .. . .. - T
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{¢} The qualifying period should in no case be leas than $ monihs
and might be fixed st 12 months .. . .

{5} The more closely benefit can be linked with traatment the better :
probably the best method is to give benefit in any ease and to add & cone
iinement bonus only if a trained midwife or bospital treatment is utilised.
Failure to use existing facilities shonld not disqualify the applicant, but
bonus and benefit tcget:he: shounld not excead the amount laid down
in the Act .

(1} The &dm.mmtmtmn of the Act sdlould be eatmst-ed to the factary
inspection staff and, wherever pessible, to women factory inspectors ..

212. All methods should be exploved that may lead to the allevia-
tion of existing hardsbips arising from the need of provision for sicknees
{a} Materinl should first be colleeted for the framing of an estimate
of the incidence of sickness among workers, special statistical inquirien
being instituted in selected centres &s scon as possible
{&) Assistance might be obtained from (£} railways and Govemment
factories, {§i} employers who slready have sickness bemefit schemes,
{$if} experiments voluntarily conductsed by employers .
{c} The statistics should be collected with expert medical ané actus-

rial advice and the co-ope:a.tmn of employers and mprmntstlves of
workers e s

{d} The prehmmary enquiries msght be con&ueted by the Govern-
ment of India who might secure for the purpoee a small informal com-
mittes from the Central Legislature including representatives of capital
snd labour. These with medical, actuarial and statistical assistence
should be able to advise a5 to the natuve of the statistics required, the
sentree where they might be oollected, the sources from which, and the
means whareby, they ahould be obtained

{2} Thereafter the question of framing schemes ahouid he neferred to
& formal committer with instructions to examine the materiai and t0

make recommendations. for the 1ns£1tut:on, if and where poseible, of
definite schemes - .-

(#) Pursuing the line of bmidmg on enstmg feundatzom the Com-
mission commend for examination the outline of a tentative scheme
based on asparaste medical provision, possibly by Government, and
ﬁnsneml benefita in the form of paid sick leave given through

employers on the basis of contributions by themeelves and by the
workers .

¥

.

CraprrEr XV.—Hovsixg oF TEE INDUSTRIAL WOREER.
213. Coiliery houatng

{8) Small blocks of two to four houses in partitioned unita should
be more extensively used and new houses should have &
window and roof ventilation . - e

{b} The staff of the Board of Health sheuld take every possible
step to prohibit ocoupsation of a house by more than one
set of inhabitants .. .s . . ‘e

{¢) Bathing and washing places should be built near each block
of bouses .. . . e

{d)} Latrines of approved typea nhould be gemerally mntaliad
prefernbly of the saptic-tank type .- .-

{e} The graded system of coloured Licenses st Jharis should bo
abolished forthwith

s e -+

s
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{f) The decision to abandon the practice of permitting workers a¢
Giridih to build and repair their own houses should be re-
oonsidered . . . .

214. More attention should be given to housmg water sngply,
drainsge and latrinee in metalliferous mining areas ..

215. Quarters for * singls * workers on the cilfields si:ouIc! n futnra
be constructed in the form of rooms for not more than 4 to 6 individuals

218. The acheme of the Tata Iron and Stecl Co. and of the Tinplate
Company &t Jamshedpmr whereby lcans are advanced to workems to
soable them to build their own honses under superﬂsmn should be more
widely adopted. . - . .- .- .

217. Railway housing: mcreased provision of homses should he
arranged for as repidly as possible and more regard should be pmd to
Indisn prefersnces in design .. .- .

218, The psveholml effects of segregation should be taken into
consideration in pianmng fature deveiopments of the kind at é’smsheépur
and Khargpur | e .

219. Govemmant should give continued e{msaderst:on to the pro-
blems created in epecial areas such az Jamshedpur with & view to devis-
ing & system whereby the pnnclpies of local aelf-govemmen% may be
applied - . -

220. {a} }’mmi.sl Governments should m&ke & survey of urban
and indusirial aress to ascertain their needs in regard to housing.

(5t} They should then arrange for conferences with all interestzd
parties in order that decisions may be taken me to practicable schemes
and the method whereby their cost could be shared.

(¢} Local axrtherities should be tespimslbie for the development
and lay-out of industrial areas and for the provision and maintenasce of

. proper eanitary conditions.

{#) Where suitable Government land is available, Government
should be prepared to sell or lease it to thoss who agree to build houses
within a specified period.

{#) Government should annoance their willingness to subsidisein
this or other ways employers’ kousing schemes approved by them .-

221. Recommendations for Government action :—

{t) Minimum standards in regard to ficor and cubic space, ventila.
tion and lighting should be Iaid down amd should be
incorporated by all local authorities in their bye-laws.

{5} Water supplies, drainage systems and latrines for working
class dwellings should slso be governed by regulations
drawn up by the Ministry.

{t} Government should insist on the adoption within & specified
period and with modifications necessitated by local condi-
tions of model bye-laws prepared and issued by them.

{d) Type-plans of working clsss houses with costs should be
prepared by Public Health Departments. Such plans should
provide for 8 small room for cooking and storing utensils,
and a front verandsah iz also desirable

{¢) Piansof approved typea of lairines should be made available

222, Town-planning Acts are urgently required in the Bombay and

Bengal Presidencies and wouki be umseful iz other provinces: 1f the
Madras Act iz ineffective it should be made adequate.
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These Acts should provide for the acquisition and lay-out of suitable
areas for working class housing : the opening up and reconstruction of
oongested and insanitery arcas: Government grants and loans to

approved achemes : the * zoning * of industrial and urban areas .
223. (4} The provision of working class houging shovld be & statu.
tory obligntion on every Improvement Trust . . .

(¥} It should be possible for Impmvemeﬁt. Trusts ta provids
land, roads, sswers and sanitary conveniences for new areas, but street
lighting and water maing should be & charge on municipalities

{e) Improvement Trusts and municipalities should ae-opmte
with sach other, with Government and employers .. -

224, Condemnation of old insa.mta.ry chewls in the mﬂl areas of
Bombay should be considered .. -

225. An Improvement Trust should be estabhshed for Howrah .. -

226, All Improvement Trusts should be placed in & position to
regoup themselves from the enhancement of land values multmg from
sheir sctivities.. . .

227. The Land Acquzs;tmn Act should ba amended td PI‘OViﬂ&—
{a) that the housing of labour shall be dsemed to be & work
liitely to prove useful o the public, and
(b} that the definition of ‘‘company ' shall include indnstrial
gz:lzﬁms owned by individuais or sssociations of indivi-

228. Every effort should be made to evolve cheaper types of houses.
Goverament might consider the possibility of offexing prizes for plans and
spemﬁsanons of warkmg clags hunsas costing not mors than a fixed

228. Co-opera.nve buzldmg SOcletles and szmﬂar actmtzes shouid he

230. Schemesfor the erectmn by workers of their own housea shonid
be encournged but & certain degree of supervigion is essentisl

231. Municipal Councils should undertake prebmmary work with-
out wsiting for additional legislation .

(a) Qualifiod health offivers shouid be appointed and municipal

health organisations should be improved and strengthened
() Byelaws desling with health, housing snd sanitation ehould
be revised and brought up-to-date .
{¢) Health officers should see thot all bye-lnws are impartlaﬁy
and vigorously apphed ‘. - s
{d) Applications for permission to erect new inuléangs or $o alter
existing ones should be closely scrutinised in order to
. ‘ensure that the gmnt of permlss;ton will not result jn
increased congeation
{s) Plans should be prepared for the ext,enswn and nnprovement
" of areas set apart for housing schemes .. .- -

Crapran XVI—WoREMEN'S COMPENSATION.

$32. The Workmen's Compensation Act should now be extended to
cover as completely as possible the workers in orgenised industry,
whether their ocoupstions are hazardous or not-; and there should be &
gradual extension to workers in less organised ampioy:nent beguznmg
with those who are sabject to most rizk

- LR (33 v
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233. The following classes of workmen should now be inefuded :—

{#) Workmen employed in factories usmg power and employmg
not less than 10 persons, and in factories not nsmg power
employing not less than 59 persons

(b} Workmen in all mines except open quarries in whmi} less than-
50 persons are employed and no explosives are used ..

{c) All workmen employed indocks .. .-

{d) All workmen emploved in work on oilfields .

{¢) Seamen on Indian registered ships of not Jess than 5‘} tons a.nd
on all inland vessels propeiled by steam or motor engines
and persons employed on the more unportant public ferries
not so propelied -

{f) Workmen employved on Government p}antauans and on ‘Lea.
coffee or rubber piantatmns empleymg not less than 50
persens .,

(g) Workmen employed in the opemtwn of meehameally pro-
pelled vehicles which are maintained for the transport of
passengers or far commercial purposea . .

{A} Workmen engaged in the construetion, maintenance or demo-
lition of canels, sewers, public roads, tunnels, aerial rope-
ways and pipe lines, and of dams, embankments or exca-
vations 20 or more feet in height, and of all permanent

Paces,

361

bridges .. .. 298, 301

{{) Worimen engaged in buzlximg work as in the exlstmg clauss,

but the reference in this clause to industrial and commen-

cinl purpoeee should be omitted - .. .

{j) Worimen employed in connection with the generation and
distribution of electrical energy -

234. The question of the inclusion of persons employed by zhe larger

. agricultural employers and of those empluyed in reserve foresis deserves
examination .. e
235. (a} Steps shouhi be taken toensure that the agreemeﬂt to pay
eompensation in accordance with the Indian Aet is obligatory on aif
shipowners engaging Indian seamen and that depandants are capable of

enforcing this agreement - .

{5} The poss;bahtles of giving Indlan seamen the right ﬁa
eompensation whilst serving on ships registered outside India should be
farther explored by the Governmentof India and the Home Office.
Special atteption should be given to the possibility of extending the Aot to
Indian seamen whilst serving on all ships within India's territorial waters
and on British ships engaged in the coastal trade of India .. .

238, The limitation of the benefits of the Act to workmen in receipt
of not more than Rs. 300 & month should be genera]ly applied and the
exception relating to the armed forees of the Crewn should be modified,
if this is necessary, in order to inolude pemons who are genuinely in-
dustrial workers . . .

237, Widowed sisters and mdoweé daughtem shoulci be added to the
list of dependants .. s

238. For adults in receipt of nct more than Rs 30a month pay-
mentes for temporary dizablement should be based on two-thirds of wages
and for minom on the full wage.rate. The scale should be subject to &
minimum of Rs, § for each half-monthly payment, but the rate of com-
pensation should not exceed the rate of wages, No person receiving more
than Ra. 30 a month shonld receive less compensation than ke would
havo got if his wage had been Re. 3¢ .. . . -

-
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n
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239 The minimum compensation for death in the case of adalts
abonld be Ra, 600 and for complete permanent disablement Rs. 840, The
minimam for partial disablement shonld be correspondingly raised . 308

240, {&) In place of the 14 existing wage classes in Schedule IV
+here ahonld be 17, the upper wage limits for which should be (in rupees)

19, 15, 18, 21, 24, 27, 30, 35, 40, 45, 50, 80, 70,80, 100, 200 and 300 305
{5} Except in the last two classes the assmmed wage should
be the highest wage of the class. For the last two classes the assnmed
wages should be Bs. 125 and 150 respectively . .. .. a5
{¢} The maximum half-monthly payment shonid be raised from
Re. 15 to Be. 30 and-the present maxima for death and pemmnent
dinablement should be abolished . . 3068
241. The waiting period should be reduced fmm fen davs to seven 806

242. The exceptions in the second pm‘nso to section 3(7) should not
apply where death or a permanent loss of 5024 or more of ea.mmg capa.-
sity results from the accident .- w7
243. {6} The following additions shou]d he made to Sei:edute HI
{List of occupational diseaces) :—
{£} poisoning by benzene and its homologues or seque-

lae, and
{ii) chrome uleeration or its sequelae . .- 3078
(3} The words * solely and * in section 3{4) of the Act shon}.d
¥e delsted - - 308

244. The ndmmlsimhon of t.he Act shonld be entmsted as far as
ponsible, to apecially qualified commissioners {not necessarily a whole-
#ime officer}, and there should be at least one such officer in every major
provinee. The appointment should not be linked withr one in which trans-
férs are frequent and it should be peas:bie to appomt more than one
sommissioner for the same area .. 3w
245. Pamphlets summarising the provisions of the Workmen 8
Qompmsatmn Act should be mnde available to workmen and, if the
Act is snlistantislly amended, sfeps should be taken to diffuse informa-
#ion of the omended law : 310

248. {«) Notice to the G«;mmlssmncr shoul& be cempulssry in 'I;he
<aes of all fatal accidents oceurring o employees while they are on the
employers’ premises or while they are on duty elsewhere .. - 311
{4} The Commissionsr should have the power to call upon %he
employer to show cause why he should not depesit compensation and

te inform the dependants that it is open to them to make a claim ., 311
(¢ Shipping Masters should tramamit to the Commivsioner
wopias of reports of fatal accidents to seanren on the high seas . 312

247. In fotel sccidents the depemhnt should not be reqmmd to
ay‘prmch the empiaver before clalmmg eumpemtmn from the Com- ]
enissioner . . 213
248, Notice a}muld not be mqumad in eertmn ctrcumstanees, and in
ne case shorld want of notice ora defect in & notice set as a bar to pro-
eecdings i the emplorer had t-imely knosledae of the nccident from

another souree 312
£49. Local Gmemments shouifi im.ve t!m power to pmrlhe the
nintenance of notice books by employers . 312

250. The law should not allow funeral expenses to be dednctcd
from the compensation which is to be deposited with the Commissioner,
but it should require the latter to deduct the actual cost of the work-
suan’s funeral cxpenses up to & limit of Ba. 25 and to pay them to the
personn by whom they were ;nuumed o . - 313
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251, Where & workman is employed by a contractor the principal
employer shonld be able to recover compensation from any person from
whom the workman c¢ould have recovered ecomrpensation ..

252. The Commimicper should have the pewer te require an em-
ployer to make up an insdequate deposit to the proper amonnt .
253. The High Court and the Commissioner should have the power

to secure the withholding of compensation pending an appeal; but em-

ployers applying for an order of this kind should depesit o substantial
sam {a be devoted to the maintenance of the opposxte party during the

pendency of the appeal .. . ‘e e
254, Failure to furnish a retwrn or & notice reqmred by the Act
ghould be punishable with a fne .. .. ..

258. Special provision should be made for the ca.lcuiatmn of wages
in the cagse of workmen engaged for a vez-y short penod before the
socident . . . . ‘e

258. A measare should be enacted abragahng for all wuz-kmen the
defences of * common employmen$ *’ and ** assumed risks * in eivil anits
for damages for injury arising cut of employment .. .-

CrarreR XVIL—Trapz Uwions,

257. Every emplcysrs organisation should sef up a sp»seia.l com-
mittee for the purpose of giving continuous consideration to the improve-
ment of the well-being and e&c:ency of the workers in establishments
oontrolled by its members . ..

258. ** Rocognition ™ should mesn t.hat a union has the right ta
negotinte with tho employer in respeet of matters affecting either the
gommon or individoal interesis of ita members. The fact that a union
congista only of & minority of employees or the existence of rival unions
are nof sufficient grounds for refusing recognition ..

259, Government should take the lead, in the case of theu- mdm-
trial employees, in making recognition of umons essy and in eneom-agmg
them to secure registration

280, Union leaders should endeavour 09 give as many membars a8
possible some share in the work of the union .

261. (a) Trade unien organisers should endeavour to ﬁnd suxtabla
men within the union o act as officiais and should traip them for the
position . N .

[£3] The tm.n;ng aheuld commence befom the seiected man
lsaves his employment and he should be assisted to mzpmve his ge.nera.l
sducation .

262, The Trade bmona éwt should be mﬁxammed in not more
than three years' time ; all limitations imposed on the activities of re-
gistered unions and their officers and members should be reconsidered
a0 as to ensure that the conditions attached to registration are not such
as to prevent any well-conducted bena fi de union from applying for re-
gistration - .- .. Tes NN

263, Al unions almuld be able to secure free of ci}arge the conduet
of their audit by officials of Government. The reparts of the official
suditor on trade union audits and investigations should be made svail-
able for tha public as well as for the union

284, Section 22 of the Trade Unions Act shouid Be alnendod EC 8
to provide that ordinarily not less than two-thirds of the officers of &
registered™ trade umion shall be actually engaged or employed inan
industry with which the union is concerned . . e
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265, A registered trade wnion should not be precluded from
initiating and conducting co-operative oredit or supply societies .e 332

CrarrzR XVIII—IxpusTRia: DisruTES,

266. The Employers and Workumen (Dls}_}utea) Act of 1860 shounld
be repealed .. . .- . . 337
267. Works cammlf.boes—- ' !
{a) Where there i a trade union, the employer should seek its
collaboration snd co-operation in the establishment and
working of works committess which should not be regarded
or usad as rivals to its influence . . .- 3423

{d} The workers’ representatives should havg facximas io: sepa-
rate as well as for joint meetings, and such meetmgs should
ordinarily count as working time .. . e 343
{¢} The range of subjects should be as wide as possible ‘e 343

{d) The management must be in sympathy with the idea and
determined to mnke the committee a success, The services
of a labour officer, where one exists, should be wuiilised in
the working of the committee but he shonld not act as &

. spokesman of employers . - . 343

268, In many centres the organisation of joint maehmery would go

far to develop a sense of responsibility in trade unions. The organisa-

tion should include not only some joint committee or eouncil within the

individual eefablishment, but also & larger body of representatives of

both sides of the industry in the centre conecerned.. .. .s 344
285, Some statutory machinery will be permanently reguired fc

deal with trade disputes and it will be necessary to consider the form

which such machinery sheaid take before the Trade Disputes Act expires

in 1934 .. . . 344

270. In the remammg penod for whwh the present Act will be
in operation, Governments should lose no opportuuity of utilising
their power to appoint Boards or Courts when they believe that this

action will serve soms useful purpose. . .. - . 5
271. The question of providing means for the impartial examin-

stion of disputes in public wutility services should be considered . 36
272. The possibility of establishing permanent courts inm placeof = -

ad hoc tribunals under the Act shonld be examined . .. 348

273. Bection 13 of the Trade Disputes Act should be amended so as
to provide that no proseention or suit shall be maintaineble on accouns
of any breach of the section or any damage caused thereby, exeept with
thﬁ prevnous sanction of the Government which appointed ths tribun-
2"4. Every provincial Government ahmﬁd have an officer or officers
whose duty it would be to undertake the work of soncilintion and to
bring the patties privately to agreement .. . e . 348

CraprEk XI1X.—THE PLANTATIONS.

275. No further 1eg'§§htxiun making a breach of confract of service
a cerimingl offence should be countensnced ‘e . ‘e 356

CHAPTER XX.‘—Racavmm-r FOR AS3AM.

278. The power conferred by Section 3 of the Assam Labour and
Emigration Aot (Act VI of 1981) to prohibit recruitment for Assam in
particular localities should be withdrawn immediately, and no barrier -
should ba set up to prevent free movement of lgbour from one part of
India to ancther .. o o - . . 363



277, The Asam Imbour snd Emigration Act should bempenieé and
& naw measure shotld be enacted in its piace . .o

278. Where control is required, 1tsheuldhesxermue&cverthe
forwarding of recrmits to the Assam plantstions, All special restrictions
on the agencies for obtaining recruite for Assam should be withdrawn

279, Tha new Act should provide—

{z) that no assisted emigrant from controlied aress should be for-
warded to the Assam tes gardens except through a depét
maintained by the industry or by suitable groups of em-
plovers and approved by the local Government or by sach

authority aa it may appoint e .
{b) that iocal agents shonld maintain negtsters of recruits in ﬁm
prescribed form . . .. .

{¢) that minors unaccompanied bysparmt or gunrdmn shonid
not be forwarded ; and .

{d) that the depdt and it registers ehoulsi be open to inspection
by officers appomted b? the pmwne:ai Government for this
purpose .. .
280. Rules under the Aet shonld provide for the detention of women
and minors for a limited period <

281. The Government of India should have power to frame rulﬁes re-
garding transit arrangements and should provide for the following of
sertain preacribed rontes to Assam and for the maintenance of depﬁts at
neceesary intervals . ‘a

282, In a®as not inhabited by &I)or}gmals the Govemmen; of Indm
in consultation with provincial Governments and the ndustry. should
gonsider whether the restrictions over forwarding should not be :izspensed
with. In all controlled areas the poeutxon should be reviewed safter the
sxpiry of five years - ‘e , . ..

283. The Iaw should enable the Government of Iudza, in the event of
the recrudescence of abuses, to re-introduce in any area the prohibition of
recruitment otherwise ¢han by means of ticensed garden sardars and
Licensed recruiters . .

284. The Act shouid be hm;ted to the control of assisted emigre-
tion. The definition of ** emigzant ** should exclude any person who has
been employad within the preceding twelve months in any capecity in
Asgawm and sssistance should be defined sc as to exclude mere persuasion
snd propagands from the scope of the restrictions .. -

285. The Act should apply %o those provinces in “‘which the Assam
Labour and Emigration Act is now in force, but reeruitment within
Amaam itself ahould not be subject to control . e .

286. Tt should be possible to extend control to recruitinent for any
work in Assam, but in present ciroumstances thers is no justification for
eontrol except in the case of recruitinent for tea gardens e .

287. The Assamn Labour Board should he abolished

288. tz} The Government of Indin shocld appoint a Protector of
Immigrants in Assam te look after the interests of emigrants from other
provinces who have not vet settled in Assam. This ofticer should also
be entrusted with responsibility for emigrants during the juumey

{b} The cost of the Protector of lmmigmnls and his staff should
be defrayed by a cess on emigrants s .- .
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289, The Central Government should determine finally the character
of the control necessary in any area . s .

280. Officials as well as planters should take steps to acquaint the
workers with the change indhe law in regard to penal contracts .-
291. Steps should be taken to secure public contact with workers’
dwellings on ail plantations . .. e
262, (@} The tea industry shonld give pubhctty to the admbages
which the plantations have to offer to the inhabitants of other provinees

() The emigrant should be encouraged to maintain touch with
kis own people by means of correspondence .

303, Repatriation :

{a) Every future assisted emigrant to an Assam tea garden, whe-
the from an area of free or controlied reerniting should
have the right after the first three years to be mpatna&ed
at hisemployer's expense .. -

{b} The Protector of Immigrants znd the pl&nters in consultation
should consider the machinery necessary to make the right
of repa’matien effective s .s .-

{¢) In the case of the worker who transfers ins services £o ancther

garden before the three years have expired, the cost of re-
. patriation should fsll on-the employer by whom he was

jast engaged. A worker transferring hie services to an em-

ployer outside the tes industry should thereby be consider-
&d to bave surrendered the right to repatristion .

{d) The Proteotor should be empowered to repatriste & garden‘

worker, at the expense of his employer, within one year of
his arrival in Assam if this is neceasary on the ground of
bealth, the upsoitability of the work to his capacity, un-
just treatment by the employer or for other sufficient reason,
snd st any time before the expiry of three years if he is
satisfied that the immigrant is nnable with due dilizence
10 secure A normal wage and desires to be repatriated ..

{¢} A worker dismissed hefore the expiry of the three years should
be entitled to repatristion at the expense of the employer
dismissing him, nnless it is established that the dismissal
was due to wilful miscorduct .- ..

{f) In case of physieal assavlt by an employer or his sgent, in
addition to auy other penalty which may be provided by
law, the magistratc should be cmpowered to order the re-
patriation of the worker at the expense of the employer ..

~ CHAPTER XXI.—WAGRS ON PLANTATIONS.
864. Wage-fixing machinery in the Assam plantations—

{a) The establishment of statutory wage-fizing machinery in the
Assam plantations, if practicable, is desirable, and there aze
rearons for believing that, if proper methnds are adopwé
& practicable scheme. can be dexised .

) Betare legislation is undertaken, an enquiry shea!cl belns‘t\tuted
as to the most suitable form of machinery, the actual ratea
paid and the variations in these rates between district and
district and between garden and garden, The tea mduatry
ahould be mmted to co-operate in this enquiry . .
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{c) The Government of Assam should either secure the services
of some one with experience of the working of wage-
fixing machinery or arrange for a selected officer in Assam
to aequire the requisite experience .,

{4} Thereaiter, Government should notify ite mten’slou f:o call f(a'
wage returns covering & period of at least twelve months
and mcludmg all elesses of work undertaken in the daﬁereat

{e) The form of the wage remms should be the mmethmughout té:e
province. These returns should show the number of male,
female and child workers employed each month, whether
- permsanently or temporarily, the wages eartied by each such
group and a8 near an approximation sa poas:hle to the bours

actually worked for those wages . ot

{f} Government should invite the teamdustry ta gubmit propoeals
for its consideration regarding the most snitable type of
machinery to be provided by statute. The cardinal poiats
m ———

(} Employers and workers should be given equal representation
in the constitution of such machinery. In the absence of
any organisaticn araong the workers, it will be necessary
for Government to appoint disinterested persons, who sre
neither officials nor employers, to represent the intereats
of the garden workers on the Board .

{8i} Minority interests among employers should find representa-

tion, but the number of members should be kept as smsll
as possible .

{415} An independent element is leeeﬂary, hut it shou}d suffice to
heve an independent Chairman, preier&biv an official so-
manated by Government .

{¢z} The Board or Boards ghould include at iea.sv ous woman ..

{#) Only a small staff should be required for enforcement. If pos-
sible the duties of faetm'y and wage mspectxon should be

combined .
285, In the Dooars, wages abmzld mvarmbiy be psaid dnect to the
worker and not through the sardar . .o .

%08, The recommendations made in Chapter "UI{ relating to tha
regular and prompt payment of wages, the recovery of recruiting coats,
including cost of transit, and restrictions en the recovery of advances
should also apply to plantation labour throughout British India ..

Cuarres XXI[.—HEALTE AND WHLFARE IN PLANTATIONS.

297. Onall plantations managers should be roquired to masintain
birth and death registers, and by ms;aection Government should ensure
shat these are reascnably accurate

298. Where posaible, garden managers shoulé mnke a more generoua
sllocation to workers of Iaad for grazing and for vegetable cultivation

Paags,
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209. A more active policy should be adopted by all plantation

managements in rega.rd to anti-malarial work carried out under skilled
adviee and supervision ., .

300, Wherever conditions are smtable, tobe wa!ks ahouki be cona-
tructed. Where possible, piped water supplies should be provided

301, Workers’ houses should be suitably spaced out and not built
back £ back. They should be in blocks of two rooma and, wherover
posaible, or high ground . . . .- .

407

407
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302. Standard minimum requirements in regard to plinths, ficer and
cubic space, light and ventilation should be preseribed by the competent
authority which should have the power to condemn insanitary housea.
Standard type plans to suit varying conditions should also be prepared
and made available to garden managements ar . s

303. Workers might be encouraged, under supervision, to buld
their own houses on approved sites. Wherever possible, a number of
Lights should be provided in and around the housing areas e

304. Bathing and washing places of simple type should be cons-
tructed in the vicinity of the house lines; Public Health Departments
should prepare type plans .- '

305. Planters shonld esrry oub annual mass treatrment of their
lehour forces for hook-worm - - ..

308. Adequatelsirine &.ccommodatmn should be reqmred in factories
on plentations, and the exemption from the provisions of section 13
of the Frctories Act in Bengal and Assam should be withdrawn .

307. Women dootors should be employed by each medical group
organisation for confizements in hospital, for the training and supervision
of midwives and dads, and for child welfare work

308. The practice of giving free food to indoor patients shounld be
adopted in all plantation hospitals -

308. Meaternity benefits should be provided for by legislation. The
eazh henefit t6 the mother should ordinarily take the form of half her
daily wage for a period of £ wesks before and 4 weeks after child-birth,
In addition & bonus of Es. 5 should be given, except where the woman
refuses to avail herself of the skilled services of 3 woman doctor or &
trained midwife provided by the emyployer. Tn the case of plantation
labour the condition of a qualifying period of empioyment should be
dispensed with , . . .

310. The ymet;ee offeedmg non-working chﬂdren wzthcu‘b cba.rge
should be generally adopted -

311, Plantation managers should assiet In organising suitable
recreation for their workers and should provide playmg fields for general
recreational parpeses .. .-

»s -r e

- . 2«

a4+ .

s - . L]

312. The smployment of health visitors is Je«nmhie the work of
the health visitor should always be supervised by the garden medical
efficer. Where a group medical organisation exists, the woman doctor,
with two or three health visitors, should organise welfare centrea on each
garden of the group .. -- .

313. When young children become orphaned sud L:we no reiatiens
settled on tho estate, the district magistrate or some suitable authority
should invariably be approuched {o get into touch with any existing re-
Intions and, if a desire is expressed for the return of the child, ama,nge-
ments should-be made for repatriation

314. The employment, either directly or w;th their parents, of child-
ren before thesge of 10 years should be probibited by law. The names
of all employed children should be entered in the waye-book and in the
onse of children not born on a plantation and therefore without a regis-
tored birth certificate, the garden-doctor should be required to deter-
mine the age before the child is allowed to start work - ve

315. Representatives of the local Governments concerned and of the
planters should mest in conference to consider what contribution each
ean make towards the education of children on the piantations

52% *
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3i4. {a} The Direotor of Pablic Health, his assistants and the dis-
#rict health officers ahould be ex-offieio inspectors of plantations

{5} As soon as & complete health service comes iato bemg in

Asanry and Bengal, the inspecting powers of Civil Sm'geons should be
4ranaferred to the officers of the Health Department. . -

317, (a) Boards of Health and Welfare should be est&bkshed under
statutefor convenient planting sreas - e ..

{5} Each Board should have a majority of planter re{mesenm-
tives and should include r Colleotor or Deputy Commissioner from the
-diatricts covered, the Director of Public Health {or one of his assistants as
doputy), the district health officer and persons nominated by the loesl
-Government to represent workers. It is desirable that the Board should
4nclude at least onie woman member ; the Protector of Ixamxgmnts ghonld
kxve the right to sttend but not to vote

{¢} The area to be allotted to each Board wzli depend on locsl
wonsiderations, but Government should remain directly responaible for
public health in adjoining areas which are interspersed with piantations

{d} {1} Each Board shounld be finsnced by means of an annual
ceas levied on all plantations within its area. The cess may be bassd on
the planted &creage or oy the resident population, but the final decision
e to thS method to be adopted should be made after consultation be-
tween the loczl Governments and the industry -

(it} A rebate upto two-thirds of the cess coﬂected should be
made to estates aceording to s gystem of marks awarded by medical
‘inspecting authorities for housing, medical facilities, anti-malarial work
4nd other amenities of which they approve

{tis} Government, in consnltation with the mdust ¥, should
#Ianine the possibility of transferring the sccumulated balance at the
aredit of the Assam Labour Board, less all proper expensea involved in
winding up its affaien, to the Boards of Health and Welfarc in Assam .
{¢} The chief executive officer of the Board should be a whele-
-time experienced medical officer with public health qualifications

{f} In respect of maternity bebefit legislation the Board
should be the administrative authority for the arca under its control .

818B. {a} The Act constituting the Boards and preseribing tbeu:
procedure should detail, a8 Iar as possible, their duties and the matters
in respect of which they may issue regulations. Before these are issued,
+they should be submitted to the loeal Government, whichk shonld have
+he power to refer them back to the Board with suggestions for their
amendment. In the case of regulations dealing with certain impor-
tant matters, such as the provision of drinking water, comservancy,
sanitation, deainage, medical facilities and the prescribing of minimum
standards of new housing accommodation, the local Goverament
shouid have the-powor either to approve them or to modify themin
such manner as it thinks fit. Iu the case of other regulations the iocal
Government should not have the power to modify or auperscde the rega-
Jations proposed by the Board .
(&} Government should have the power timmgh its mspectors
-of instituting prosecutions for infringements of any regulations, but this
gower should only be invoked after the Board, without sufficient reason,
had refused to prosecute . e . . ..

{c} Government should alsc retain some financial control
3106. District health officers should act as Government inspectors

-of plantations and should be empowered to deal with breaches of pablic
sheglth lawa and regulations on estates - - . .
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Craprze XX 111.—BoRMA axp Iwpia.

320, The general recemme:néations in other parts of the Report are
intended for Burma as well as India and are designed to meet the needs
of Burmeee labour in Burme as of Indian labour in India .. .

321, (a} The Protector of Immigrants should-work in co-operation
with the Government of Burma but should be solely res;;ons:ble to the
Sovernment of India .. ..

{b) He should have statutory power to enter mdzxsmal &ta.b-
lishments where Indian labour is employed .-

{c} He should have a working kaow}adge of some Indian
Ianguages, particularly Telagm .. e e

{d) He should have acoess to the Hember or Lhmster respon-
mble for labour .. . .

. Iy

(e} He should furnishan a.nnnal reportsto the Government of
India ‘e .e .e

{f} He ehouid have sufficient experience and stand.muto ensure
that his advice will deserve and receive full consideration from authonhes
and employers in Burma ‘e .

322. Government should approach empioyers with & view to gecar-
ing direct payment of wages without legislation : if this fails, the question

of legislation for direct payment in cerfain sections of mdustry should be
taken up - .o .

e .

323. I any other industry finds it necessary to regruit in Iudm,

it should repatriate the recruited worker as soon &8 it ceases topay him
kis normal wages . s . ..

324, A policy of decasuahsstaon for éeck hbour in Ra.ngoon is
srgently needed .

325. There should be a medmal mspeotmn of emignnts in India
before embarkstion .. .

LX)

328. (a}héeﬁmgmththehmngpmblemmhngm,aﬁm
step ehould be the provision of rest-house acoommadation, for she super-
wnigion of which the Protector of Immsgsnts might be gwnn sOme red-
ponsihility o o .

(b} The desirability of prondmg married quartezs shnuld nat
be overiooked .. .- . s

e} Artention ahould be gwen to the proper atﬁma.hon of noder-
developed aress . w. . . .

827, In regerd to general bealth mensures, previous investigations
indicate what is requ:rec% and Government should now take the noces-

sary steps .. . . . .. -

328, In regard to heusmg, them maﬂti be o fr&nk recognition of
joint respopsibility ; the line of action, with the share to be taken by the
partiee concerned, should now be determined at a conference to be con-
vened by Government snd including representatives of Government, the

municipality, employers, the Development Trust, the port suthorities
and some who can veice the needs of labour e - .-

329. Assisted emigration should be controlled with & view to ensur-

ing that the emigrent ie gumnteed maintenance for a reasonsble period
€r repatriation .. s .o
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830. As soon as & decision hes been taken regarding the constitu-
tional position of Burma, the question of immigration abould be exarined
by the Governments of India and Burms in consultation with all the
interests concerned .- ..

331, For a sound 1mm1gratxon pehcy, furt.her staf.lst:ca.! mfcrmatmn

regarding immigrant labour is urgently required. Accurate figures shoufd

be obtained bearing on the extent of employment availsble at different

socasons and the movemente of immigrant lubour in search of work o

332. Whatever stepe are taken toreguhte\xmxmgmtmn, satisfactory

conditions of iife and work should be maintained for the mmngra.nt po—
pulations

333. Government, employem and all ooncerned sh&ui& accept a mnch
greater measure of responsibility for the immigrant .. . .

CrapTiR XXIV._STATISTICS AND ADMINISTRATION.
Statistics and Intelligence.

334. (g} Statistics should be oompﬂed sepamtely in mepect of peren-
nial and seasonal factories . .-

() Government should examine the poas:hﬂ:ty of ohtammg
from the factory owner the total number of pe:sons employed in his
factory for not less than one month in a year

(¢} The Factorics Act should be amended S0 86 to make 1t
possible to call for returns in respect of wages .

333. An examination should be made of the causes of deiay in !.im
publication of labour statistics with a view to dewsmg a method which

will ensure more prompt publicstion .- ..
236. The possibility of obtaining figures of the total zwmber em-
ployed whotly or part-time in the coal mines shovld be examined .e

337. The published returns relating to the Assam plantations should
give particulars of the number of labourers cmploved who do not live on
the gardens, and the vital statistics should include both births and deaths

338. Plenters in all provinces should be required by statute to
fornish statistics relating to the labour forces employed by them e

339, A snmmary should be published by $be Government of India
of the anneal returns received from provincial Governmenis on the
working of the Trade Unicns Act . .

340. Legislation should be ndopted, preferably by the Lentra.l Iﬂglﬁ-
lature, enabling the competent authority to collect information from em-
ployers regarding the remuneration, attendance and living conditions
¢including housing} of industrial labour, froms merchanta regarding prices,
from money-lenders regs;’dmg joans io workers and from landlords re-
garding rentala . . . -

341. Whenever uoaazbie, iny est:gators engaged on famly budget
anquiries should receive a course of training with the Bombay Labour
Gffice or some other oftice which has conducted a suocessful enguiry ..

342. Enquiries into Iabour conditions by private investigators
should be intensive rather than extensive .. . e o

343. Tho possibility of making enquiries and mvcltlgataons into
Iasbour vonditions an obligatory part of counrses in econemics should be
sonsidered by the university authorities in: all provinces s .

344. The poasibilities of experimental work with a view to discover-
ing means of imaproving output and efficienvy should ba considered by
Iarge individual employers and by associations of employers .. s
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345, A Isbour bureau on & scale not smaller than that represented
by the Bombay Labour Office should be established in Bengal es

346. {a} Thorough family budget enquiries should be undertaken in
Delhi, Madrss, Cawnpore, Jamshedpur and a centre in the J haria coals
field ..

{B) «’is anen as czmumetanoes permxt the posminhty of exﬁem'l
ing the motivities of the Labour Statistica Bureau in Burma to the main
aitfields should be considered - .

{¢} Assistance should be given by the Gﬂvemmenta of ths
Pupjab to the Board of Economic Enquiry to enable it to institute
and direct mvest:gatxons in the industrial field .

(€} The possibility of establishing s Board of Eeone!mc En-
quiry in the Ceuntral Proviaces similar tathatinthe Pzzn]a.h should he
invegtiguted .. - . .

Admmmxm
347. (¢} A Labour Commissioner responsible for the administration
of ail Iabour subjects should be appeinted in every province except Assam

{8} He should be a selected officer and should hold the ap-
pointment for a comparatively long period .

{¢} He should be responsible for the pabhcshon of labom'
statistics, should have the right to enter all indastrial establishments,
abould be generally accessible both to empkxyats and labour and should
act as a conciliation officer .

(2} The headguarters of the Labenr szzmmmnar aimu}d be
in the chief industrial centre of the province -

{¢} In provinces where part-time appointments hn.ve to he
made, & combination of the functions of the Director of Industries and
of the Labour Commissioner should be avoided

348, A Labour Commissioner should be appomted for the Centr&l
Govemnment .,

CHAPTER X.XV.—LABQUR AND THE Coxsrm:mew

349. Legislative powers in respect of labour should continus with the
Central Legislature and the provincial legislatures should also have power
to legislate. labour legisiation undertaken in the provinces should not
be allowed to impair or infringe the legislation of the centre, or its ad-
ministration .. ‘e .

350. H special conszxtuencma are to remain s ‘eature nf the Indxa.n
constitution, labour should be given adequate repreaenta.tam in the
Central and provincial legislatures .-

351, The method which is moat likely to be eﬁeutzw: in ssouring tha
best representatives of labour is that of election by registered trade
aniony, A special tribonal should be set up in each province to deter-
mine before election the weight which shouid be gzven to each reglsbemd
trade union .. -

352, Where there is a wbstanm md&stna& goplﬂ&tmn, 1t ahould

recaive, by means of a franchise or in some other way, the power to exer-
cise an nd.equab& influence over the paolicy of local self-governing

353, Industnai Council :

{a) In t.hn frame-wark of the fnture constitation, provision sheuld
be made for an organisation (the Industrisl Council),
which would ensble representativee of employers, of labour

andofGovemmeutstomeetregukﬂymeonfmneeﬁo
discuss labour measures and labour palicy

-3
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Paaxs.
{b) The Coundil should be sufficiently representative but not toor
. large. The representatives of inbour should be elected by
registered trade unions, and where there sre ne i
trade unions of any size they skould be nominated by Gov-
ernment. The employers’ representatives shouid also be
elected by associations of employers, whose voting power
should be approxzimately proportionate to the number of
waorkers which their members employ .. .. . 467
{c) The Council should meet annually and its president should be
elected at each annuel seasion, The seorstary of the Connoeil
should be a permanent official responsible to it for the cur-
rent business throughost the yeer . .- . 448
{d) Fonotions of the Council :
{i} to examine proposalz for labour legislation referred to
it and also to initiate such propoeals .. 468
{#%) to promote s spirit of co-operation andundemtmdmg
among those concerned with Iabour poliey, and to
provide an opportunity for an interchangs of infor.

mation regarding experiments in labour matters .. 488
{fif} to advise the Central and provinecial Governments on
the framing of rules and regulstions . . 469

{iv) to advise regarding the collection of labour statigtics and
the co-ordination and deveiepment of econcmie .
resealch - . . 470

. 354, H labour legislation is celztml, the audzenty finally reaponalb!e
for such legislation must be the Central Legislsture. If labour legis-
Iation is ¢ be decentralised, some co-ordinating body will be necessary.
Theéaoisioaso:fthe(buncilcmldmhe given mandatary power, but in
certain circumstences it might be made obligatory for provincial
Governments within a specified time to submit proposals for legislation
to thefr respective Iegmiamres for & decision ss to their sdoption or
rejection . . . . . . 47}

855, Votumtheindusummncﬂshouldbereemde& separately

in three groups, ome including empleyem’ representatives, one workers'
representatives and one the remaining members .. . 47}

858, Where thero is the danger of eatahlmhmentshamgtmsfened

to Indian States in order to escape regulation, an effort should be made

$c oltain the co.operation of the adjoining States .. - . 474
357. (g} The possibility of making labour legiclation hoth a federal

and a provincial gabject should be considered.

(5} If federal legiglation iz not practicable, efforts should be

directed to securing that, as early ss poesible, the whole of Indis parti-
cipntesmmkmgpmgzegmlabourmm

{¢) For States in which there in appreciable indusirisl deve-

Jopment, the Industrial Council should offer a suitable chennsl for
co.operaticn ;. . . e . . . 474
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A—TERMS OF REFERENCE AND LIST OF SUBJECTS WITH
COVERING LETTER TO PROSPECTIVE WITNESSES.

{1} Letter to prospective witnesses,

The Chairman of the Royal Commission on Labour in Indis desirds me to send
you the enclosed paper setting out the terms of reference to the Commissdon and & -
Sohadule of the subjects falling within them whichk appear lLikely to engage the
Commissioners’ attention in the course of their enguiry. :

I sm to invite you/your organisation to submit, for the information of the
Commission, any written statement which is likely to contribute t¢ the objects of the
inquiry. .

The attached Schedule of subjects is not intended to be exhaustive, and ths
Commission will welcome evidence on any matter falling within the scope of thelr
inguniry, whether included in the Schedule or not. They also consider it unlikely
that you will feel called upon to dsal with all the headings of the Schedule, and I am
to suggest that you should seclect those in the subject-matter of which your expe.
rience mainly lies, They would be glad if in dealing with subjects mentioned in the
Sohedule you would number the varions parts of your reply to correspond with the
headinge numbered in Arabic numerals in the Schedule (Nos, I—146).

The Commission attach great importance to detailed evidence baped on parsonal
experience of particular industries, localities or establishments, and they trust that
no possible witness will be deterred from proffering such evidence by its compars-
tively narrow field. Whero information of & definitely statistical nature can be
given this will naturally be of the greatest value to the Commission,

In the oase of witnesses giving evidence on behalf of industrial institutions it will
be of assiatance if they will state in their evidence the nature of the firm’s businces,
its output, period for which it has been operating, and particulsrs of number and
grading of ita employees, mals, female and juvenile.

The Commission will find it of assistance if any memorandum of evidence you
may be willing to put forward may be sent a& soon a8 possible, and in any case nob

iater than the . s t6 the—
Joint Secretary to the Royal Commission on Labour in India,
Camp, India.

The Commission will of necessity have fo limit the volume of oral evidencs
taken by them, but they would be obliged if you could state whether you wish to
give svidenoe in person before them and, if o, at what plsce it would bs moat
convenient for you to do so. They expect to visit all the leading industrial sentres
and probably all the provinoial capitals in the course of the oold weather of 1920-30.

{2} Terms of Reference.

* To enguire into and report on the existing conditions of labour in industrial
undertakings and plantations in British Indis, on the heslth, efficiency and standard
of living of the workers, and on the relations hetween employers and employed, and
to make recommendations.” .

Noro—"" Induatzial undertakiog ™ for the purposs of the Commission isinterprefed anin Artiote1
of ths Washington Hours Convsntion, which is a3 follows ;—

* For the puirpose of this Coavontlon, the ferm * industrial undertaldng® includes pariisularly 1=

** (o} Mines, guarries, and other works for the sxtraction of minsrals from the sarth.
* {&} Industries in which articles are manufsctnred, sitered, cloaned, ropaired, orasmented,
finished, adapted for eale, broken up or demolished, or in whioh matarials are trans-

formed : inoluding ehipbuilding and the generstion, transiormation and transmimion
of cleotrinity or motive power of any kind,

2u
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{2} € netion, trasticn, maintenance, repair, siteration, or demolition of an

bm.ldmg railway, tramway, Barbour, dook, picr, canal, inland waterway, rosd, I.anm{
bridge, viadoot, sewer, drain, wel.l.telesrsgﬁmor&depbmmhlm
andertsking, gaswork, waterwork or other work of construction, sa well as the pre-
mfwthmmmdmymhwmkmm

et 4 ’i‘nm ofpam rail, inland olading the
@ i Mgﬂ qn:yvs,mn:g’mu :::t;boum,gt qd{xdﬁg frauepoté
[ 3 L - * L * * » » * L ] »
The competent authority in each country shall define the line of division which separates indostry
from sommeroe and agricnitors,
{8) List of subjects.
1, Recruitment.
(1) Origin of Labour.
(i) Extent of migration. ’

{ii) Cansee of pariicular streams of migration..
{iii} Changes in recent years.
{2} Coniget with villages.
{i) Extentand frequency of returm.
{ii) Extent of permanent labour foree.
{3) Mahoda of recrustment,
{1} Existing methods,
{ii) Possible improvement.
{1;1} Public employment agencies—
(8} Degirability of establishing.
{b) Pousibility of practical schemes,
{4) Exient and effects of disiurbance of famidy life. .
{5} Recruitment of seamen.
{i) Existing practice,
{ii) Effect of changu intreduced in Calcutta.
(iii} Buggesticns for improvement,
(6} Recruitment for Assam.
{i) Need of retention of control,
{ii) Administration of gystem.
{iil) Composition end working of Assam Labour Bosrd,
{iv) Defocts of existing Act and system.
{v) Possible substitates,
{7} Unemployment.
{f) Extent and character.
{ii) Extent te which cansed by—
(a} Retrenchmnent or dismissals,
- (&) Voluntary retirement.
{¢) Other causes,
(iii} Possible methods of alleviating and remedying distress,
{iv} Unemployment Insurance,
{¥) Application of International Conventions relating to unemploy-
ment.
(8} Labour " turnover ".* .
{1} Average duration of employment.
{ii) Extent of casusl employment.
{iii) Aboenteeism—
{a} Extent, cheracter and canses,
(b} Seasonal or otherwise, .
(¢} Time and wages lost.

* This ward should be read s# indicating geaerally tha changes in composition of tbe labowr
stafl of an undertaking,
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{9} dppreniices Act, 1850,
Valus of.

11, Staff Organisation.
(10} Delails of erganisation, adminisirative and deparimenial,
{11} Selsction of managing siaff.
(12} Recruitment and trasning of au;wmng daﬁ', superior and aubotdwm.
{i} Methods in foree,
{ii) Faeilities for training and promotion of workmen,
{13} Relations bescreen staff and rank and file.
{i) Relations generally.
(ii) Value and defects of aystem of employing jobbers,
{iit) Works Commitiees : their constitation, extent and achievements,

{iv} Waoarks Councils and Industrial Councils,
(14) Timekedping, plecework, conlract and ailendance regisiers,
{i) Bow and by whom kept and checked,
{ii) How and by whom wages sctuslly paid to workers,
{16} Contractors as sniermediarics.
{i) Extent and charaoter of work given on contract.
{ii} Extent of sub-oon
{iii) Control exercised over workmg conditions,
{iv) Effects.
I, Housing. .
{18} Extent lo which housing iz provided.
{i) By employers,
{ii} By Government or other public agenay.
{iii) By private landlords,
{iv) By workem themselvea,
{17} Faciities for acquisition of land for workers hauses.
{18} Nalure of accommodation provided in.each cluse,
{i) In relation to workers' demands,
{ii) In relation to best type from heslth point of view.
{iii) Provieion made for lighting, conservancy and water supply.
(19} Utilization by workers of accommodation available.
(20} Rent roles in various clasacs, '
(21} Special probiems arising in connection with various classes of housing,
€. §., Subletting ;
Occupation of employers’ houses by tenants in other employ ;
Eviction,
{22) Moral effect on worker of indusirial ?wmmg conditions. Improvements
tried and suggesied.

IV. Health.
{23} General health conditions of workers,
{i) Figures of mortality.
{ii) Birth rate and infant mortality.
Methods of registraticn. ‘
{iii) Working conditions—
(a3} at work places;
tb} at home.
{iv) Distary.
{x) Physigune. *
{vi) Effects of disturbance of sex ratio in industrial cities,
{vii) Relation between housing and mortality.
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(24} Etent of medical favililies provided,
{i) By employera,
{ii} By Government.
{iii) By other agenciea,
{iv} Provision for women doctors, trained midwives or dais.
- {35) Batent to which medical facilities are utitised,
(i) Generally.
{ii} By women.
{28) mem (0} ab work places, (b} at home,
(:) Latrinza.

{iii) Bathing and wa.shmg,
(27} Extent and nature of official supervision,
{i} Work of Boards of Health in apecial areas,
{ii} Inspection of plantationns,
{iif) In mill and other industrial arcas,
(28) Buitabilily of existing Faciories and- Mines Acts ond Rules.
{i} Contral of temperatare in fsotories.
{ii) Contral of humidification in cotton mills—
{a) Nature of action taken by Local Governments,
{b) Resulta.

{26} DHisease.

{i} Prevalence of industrial dieases,
(i} Prevalence of cholers, malaris, }zookwom sud other tropioal
diseases.

{30} Sickness insurance.
{i} Suitability of International Labour Convention.
{ii) Possibility of introducing other systems.
{iii) How to meet diffioulties arising from non-sccoptability of Western
medicine, pancity of medical mes, migration of labour, finance.

{31) Maternily benefits.
{i) Extent and working of existing schemes {incloding allowances given
before and after childbirth).
{ii) History of central and provineial Bills,
{iii} Poesibility of legialation.

¥. Wellare {other than Health and Housing, but including Education).

(32} Exdent of welfare work.
{i} By employers.
{ii} By othar agenciea.
{33) Employment of Welfare Gfficers and workers.
(34) Nature of other Welfare achivities, (a} by employers, (b} by other agencies.
{i} Provision for refreshments, shelters and ardches.
{ii} Provisien for physical oulture, recrestion and smusements,
* (iil) Other activities.
{35) Resulir achieved.
{36} Provmanofedwatmdfacdmabympkym
{i) For adult workers.
{ii} For half-time workers.
(iii) For workers' children.
{iv} Extent o whioh used.
{37) Desirability and possibility of provision for oldags and prematurs
relirement.
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(38) Co-operation.
(39} Possibility and desirability of a Statutory Miners' Welfare Fund.
V1. Education.
{40) Facdilien for general education in sadusirial arens.
(i) Of ghildren not in employment. ‘
{ii) Of children employed in factories,
{iii) Of adults.
(41} Facilities for indusirial and vocational training,
(42} Effec b:{ education on standard of Iiving and indusirial efficiency of
workers.
VII. Balsty.
(43} Bzisting regulations in faclories, mines, ratlways and docks.
(44} Inoidence of m:&erde in Jactaries, mines, railways and docks.
(45) Causes.
{48} Accident prevention (inoluding ** Safety First ™ propagands}.
{47) Acoidents in non-regulaied establishments.
{48) First-aid and madical relief,
{49} Siringency of inepection and enforcement of wgulatwm.
(i) Inindustry generally.
+ {ii)} In seasonal indnstries.
(50) Effect upon safely of hours, health, hg!;t and working condifions genevally,
VIII. Workmen'’s Compensation. _
(51} Workmen's Compensation Acl.”
{i) Extent of ase.
(ii} Comparison with extent of possible claims, |
(iii} Effects on industry.
{iv) Availability and use of insurance facilities and value from workers®
point of viﬁwn
{v} Desirability of compulsory insnrance by employers.
{52) Desirability of extending Acé to other occupations.
Poasibility of providing a.gsmst insolvenoy of employsrs who nnght
be so sovered.
{53) Suétabilily of provisions relating lo—
{i) Scales of oampensaiuon.

{ii} Conditions governing grant of eompenaatlon
{iii} Industrial diseases.

{iv) Machinery of administration.
{v) Other matters.

{84} Desirability of legislation on &m of Employers Liabilily Act, 1880,
IX. Hours.

Factories.
{558} Hours worked per wesk and per day.
{i) Normal, +.¢. ga determined by sustom or agreement.
{ii} Actual, t.e. m{!iudmg overkime.
(iii} Spreadovar, i.e. relation between hours worked and hours during
which worker is on call.
{58) Days worked per week.
(57} Effect of 80 hours restriction.
(i} On workers.
{ii} On industry.
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{68} Effect of dasly limit.
(69} Posssbility of reduction én maxima.
{60) Intervals,
{i) Existing practico—

{a} In relation to fatigue.

{(5) In relation fo workers' meal times.
{ii) Buitability of the law.
(ili) Buitability of hours during which factory ie working.
{iv) Number of holidays given.

(61} Day of rest.
(i) Existing practice.
{ti}) Suitability of the law.
. (82) EBzempling provisions and the use made of them.
B. Mines,
{83) Hotvrs worksd per day and per week.
{i} Normal, s.2. as determived by custom or agreement.
{ii) Actual, f.e. including overtime.
{iii) Spreadover, t.e. relation between hours worked and hours during
which worker is on call.
{64} Days worked per week.
(85} Effect of restriction of houra,
{i} On workers.
{ii) Onindustry.
(66) Possibility of reducing mazima.
(87) Suitability of the law relating to shifis.
{08} Possibility of snlroducing an effective daily limitation.
(69) Intervals.- .
{i} In relation to fatigue.
{ii} In relation to workers’ meal times.
{iii} Number of holidays given.
{70} Day of reat.
(71} Adeguacy of exisiing provisions.
{72} Ezempting provistons and use made of them.
€. Railways., ,
{73} Hours worked per week and per day.
{i) Normal, i.s. as determined by custom or sgreement.
{ii} Actual, i.e. including overtime,
{iif} Spreadaver, i.z. relation between bours worked and hours daring
whick worker is on eall.
{74} Days worked per week,
{16} Eatent of applicalion of Internalional Labour Convenhions relating lo—
(i} Hours.
{ti} Reat days.
* {76) Intervals—
i} Inrelation to fatigne,
{it) In relation to workers' meal times,
(i5i) Namber of holidsys given,
{77} Possibility of repulation,
D, Other Establishments,
' (@} Plantationa,
(&) Docks,
{c} Other induatriel establishments,
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{718) Howurs worked per week and per day.
{i} Normsl, i.s. a8 determined by custom or agreement.
- {ii) Actual, i.e. inoluding overtime.
{iii) Spreadover, i.s. relation between hours worked snd hours dusing
which worker is on call. .
{19} Days worked per week, . .
{80} Desirahility of reguinison,
X, Special Questions relating to Women, Young Adults and Children.
A. Pactories.
{81} Effect of 1922 Act on employment.
(82) Admission of infants lo factories.
{88) Suilability of regulations for women's work,
{84) Suitability of regulations affecting children.
{i} Hours and intervals,
(ii} Mirimum and maximum ages.
{85) Double employment of children {i.e, in more than one esiablishmeni
o same day).
{88) Work and fraining of young adults.
Facilities for apprenticeship,
(87) Extent of * blind alley ™ employment (i.e. exient to which children are
dismissed on reaching full age).
{BB) Compuarative merits of double and single shift systems ae aqffecting health
of women, young adulls and children.
{88) Wor of women and children in factories not subject to Act.
{i} Use by Local Governments of section 8 {3) {b)
{ii} Advisability of extended application, _
B. Mine¢s,
(90} Effect of Aot of 1923
Suitability of certifieation pmvmom.
{81} Exclusion of women.

{i) Suitability of regulations,
{ii) Probable effect on induatry,
{iii} Economic effoct 0 workers.
{iv) Speed of withdrawal.
C, Other Establishments,
(82) Need for regulation.
X1. Special Questions relating to Seamen and Waorkers in Inland Navigation.
(93} Howrsof work,
{84). Rations and accommodalion, arlicles of agreement, de.
{85) Indian Merchant Shipping Aci,
{i) Existing provisiona,
{ii} Neod of revision,
XTI, Wages.
{98) Prevailing raies of wages (time cmd piece) and crerage sarnings.

¢} Inindustey,
{ii} In surrcunding agricultural arcaz,
{itf) Diflerence between money wayges and money value of all earn-

ings.
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{97} Movements in recent years,
(i) Increages and decreases.
o W —
bl bl .
§1v§ Relation lsol;uﬁts. ving (pre-war an Wﬂr}
(08} Amounts 2ent to villages. |
{99} Payment in kind and allied problems, _
{100} Exient and effect of payment hrough contraciors, sub-condradiors or

{101} Mehod of fizing wages.
{i} By negotiated agreements.
{ii) Other means,
(102) Basis of payment for overtime and Sunday work,
{108} Exient of standardisalion.
(104} Effect of wage-changes on labour supply.
{105} Minsimum wages.
Advisability and pessibilify of statatory establishment.
(106}
{i} Extent of fining,
{ii}) Other deductions,
{iii) TCtilisation of fines.,
{iv) Desirability of legislation.
(107} Periods of wage-payment (day, week or monih),
{i} Periods for which wagee paid.
{ii} Periods elapsing before payment.
{iii) Deairability of legislation—
(o) toregulate periods;
{5} to prevent delay in payment,
{iv) Treatment of unclaimed wages.
{108) Indebiedness,
{i) In village.
{ii) Inindustrial area.
(102} Bonus and profit sharing schemes.
{i) Natureand effect of sachemes whick are or bave been in cperation.
{ii) Basis of schemes, whether production or profits.
{110} Annual or other leave,
#1) Extent to which taken by workers,
{ii} Extent to which countenanced and/or assisted by employars,
{iii) Extent of consequential loss to worker of back-lying wages.
(111} Dessrability of Fair Wagea Clause in public contracis.

XIII, Indnstrial Eficiency of Workezs.

{112) Comparalive changes in efficiency of Indian workera in recand ysora.
(113) Comparative efficiency of Indian and foreign workers,
{114} Exient to which comparisone are affected by—
{i) Migration of workers.
{ii) Use of machinery.
{iif) Comparative sfficiency of plant,
{iv) Comparative efficiency of management.
{v) Physique.
{vi) Health.
{vii}) Education.
{viii) Standarda of Hving.
{ix) Climate.
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{115) Effeet on production of—
{i} Changes in working houra.
{ii) Changes in other working conditions.
{iii) Expendituve on health and sanitation.
{iv) Housing.
{v}) Alterations in methods of remuneration,
{vil} Movements in wage levels.
{vii) Legislative enactments.
{viii} Dietary."
{ix) Alechol and drugs.
{x) Industrial fatigue. .
{118} Posssble methode of securing increased efficiency.
XIV. Trade Combinations. .
{117} Exient of erganisation of—
{i} Ewployers.
{ii) Employed.
{118} Effect of organisalions on—
{i} Industry.
(ii} Conditions of workers generslly.
(118} Nadure of Trade Union activities.
(i) Motual sid benefit sochemes : unemployment : sicknesa: old age ¢
strike pay.
{ii} Other aotivities.
{120} Individual Trade Uniona.
{i) History.
(if) Attitude of workers and extent of therr contrel.
{ili} Attitude of employers and relafions with them.
{121} Trade Unions Act, I926.
{i} Extent to which atilised.
- (ii) Effecta.-
{iii) Possible amendments.
{122) Miscellunsous quesiione regarding Trade Unione.
{i}) Mothods of negotiation between employers and employeda
‘ii) Results of attempts at co-operstion between employers and em=
ployed to increase axﬁcmcy of production.
{iii) Position of employees in State industrial concerns in relation to
genersl Trade Union movement.

XV. Indusirial Dispuies.
(123) Extent of srikes and Ieci:—outa
{i) Canses.
{ii) Duration and character.
{iii) Nature and methods of settlement.
{iv) Loss to industry and workers.
{124} Concdiation and arbitrgtion machinery.
{i) Results of previous inveatigations.
{ii) Part played by official or non-official conciliators in settling dis-
utes.
{ifi) Ufe (if suy) made of Employers’ and Workmen's Dispu%ea Act,

fiv) Jomt standmg machinery for regnletion of relations between
employers and workpaople.

{v) Opportunity afforded to workpeople of making representations,

{vi) Applicability to Indian conditions of Industriai Court, Trade
Boards, Joint Industrial Councila,
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(125} Trades Disputes Acl.
{126) Ativtude of Government—

(i} Towards trade combinations,

(ii) In connection with industrial disputes.
XVI. Law of Master and Servant. -
(127} Effect of repeal of Workmen's Breach of Contract Act,
{128 Typee of contract commenly in use.
{128) Emient to which (4] Civil, (i} Criminal iaw s available and used for
enforcement. .

{138) Madras Planters Labour Act, 1903,
{131} Coorg Labour Act,
(132) Employers’ and Workmen's Disputes Aot : Is it used ¥
XVIL. Administration,
{133} Central and Provincigl Legislatures.
Action and attitude cn labour questions.
(134) International Labour Organieation,
{i) Ratification of Conventions and action taken.
(iij Its effect on legisletion, ete.
{135} Relations between Central and Local Governments.
{138} Adminisirative authorities in various Governments.
Work of special labour offices or officers.
(137) Effect of differences in law or administration in Indian Siates and
British India.
{138) dcguainiunce of workpeople with faciory kg;sla.tm
(139) Factory inapection.
{i} Adequacy of staff,
(i) Uniformity of administration in different Provinces.
{iif) Rigour and eMciency of administration.
(iv) Prosecutions and their resulf.
(140 Mines inspeciion.
{i) Adequsacy of staff,
{ii} Rigour and efficiency of administration.
{ifi) Prosecufions and their result.
{141} Railways (Siate and Company).
Administration of questions affecting personnel.
{142} Planjotions, docks and other indusirial establishmenia,
Extent and nature of inspection.
XVII. Intelligence.
(143) Existing stadisiics,
{i} Extent and use.
{ii) Method of colleetion.
{iii} Degree of nccursay,
(144} Possibilily of improvement vn sialisfics.
{148) Naiure of special investigadions conducied,
(iy Coat of living enguiries.
{ii} Results achieved,
(148) Fuiure developments neceasary.
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B.—SUPPLEMENTARY QUESTIONNAIRE.

Letter No. L. €. 5 (1), dateq Simla, the 7th April 1980, trom 8. Lal, Esq.,
LC.S., Joint Secretary, Royal Commission on Labour in India, fo
- All Local Governments and Administrations excluding the North-

West Frontier Province and Baluchistan.

The Royal Comumission on Lebour is aboub to oumplete the frst stags of it8
enguiry and tho Chairman and Members feel that, while Local Governments and
others have taken grest care and trguble in the preparstion of memorands and
written statements, which have proved invaluable, the information evoked by
the list of sobiects circulated Iast year is in ceriain directions herdly sufficient
to enable them adequately to discharge the terms of their reference. They would
be greatly obliged, therefore, it the Luocal Government conld sypplement their evi-
dence in two respecta befors the Commission completes ita enquiry next cold weatber
and commences the writing of its report.

2. The Commission s required by its terms of reference to enguire into and
to report on the standard of living of the workers. A full discharge of this part
of ite reference would involve the collection and preparation of statistics based on
family budget enquiries on a scale which has 8o fnr been nitempted only in a few
centres such as Bombay, Sholapur, Ahmedabsd and Rangoon. No adequate
statistics of the kind sre availsble in regard to other important centres. It has
therefore been decided to lay the position before Local Governments and to ask for
such data as it may be possible to provide by the commencement of next cold weather.
The decision a8 to the material which can be produced in the tirme must reat with
the Governments concerned and this letter is to be regarded in the light of a sapple-
mentary questionnaire asking for information in regard to the standard of hving of
the workers. The Cominission dees net wish to prescribe any particnlar
for securing this information bat it feels that it may be helpful if Local Governments
sre given some indication of the lines upon which, in the opinion of the Commis-
sian, a nseful enquiry, practicable within the time, could be undertaken by Local
Governments.

3. The Commission fully appreciates the fact that a full enguiry on the lines
of those recently conducted at Ahmedabad and Rangoon is out of the guestion
within the time available, more especially as such an enquiry would necessitate
cousiderable preliminary training of staff. Failing & comprehensive enquiry, whose
results would be subject to scientific statistical treatment, the Commission would
welcome the collection of particulars indicated by the schedule enclosed in regard
to typical working class families, which would be useful for purposes of illustration
when they come to repart on matters referred to them. The object is to seours
information regarding some poorer working families in order to supplement the in-
farmation that the Commission has gained a$ o result of its tour. On a number of
occasions questions have been put to industrial workers designed to elicit informa-
tion of the type contemplated in the schedule, But it is not easy in such mafters
for a large body like the Commission to obtain particulars of valus or fo test the in-
formation supplied, and in any csse the time at itz dispossl during this winter's
tour has been insufficient to obtain all the information it would like to have in this
direction. The Commission is therefore anxicus to secure through the agency of the
Looal Governments evidence of the same charscter as it might itself have secured if it
had had a much longer time at its disposal and had been able to obtsin from & number
g witnesses information of a somewhat intimste character regarding their manner

life.

4. The value of this enqguiry will depend on the ateuracy of the informatigg
collected and the representative character of the families selected for investigation.
The Commission, therefore, attachey greater importance to quality than to guantity
provided vare is exercised in obtaining representative ssmples. The method of
sampling is of the greatest importance and the smallerthe number of budgets collected
the more dependent i8 the result on the judicious selection of the sample. The
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Commission therefore smggests that the zelsction of families should be mads an some
aystetnatic method of samnpling to be determined after s preliminary survey of the
field. The Commission reslises that a choice may have tobe made between adequate
illestration of the conditions in & narrow field and Yandom instences drawn from &
larger popuiation and it talres the view that the resnlts are more likely to be valuable
if the workers belong to one typical establishment in & single industrial centre,” or
at most o & fow establishmente ruther then to s larger nwunber of widely separated
ceptres end industries. Further, the chances of securing ropresentative budgets
would be very much greater if the enquiry is restricted to the poorer working clase
familiese. 'Wage rates differ in the various parts of the country and it is difficult to
name & zeiform Higure ss the family incoms limit above which the Commission does
not wish to go but generally i wonld prefer budgets  of families whose combined
income is uot sbove Rs. 50 per monsem.,

The Commission trusts that the Local Govermment, i suitable information
ie not alresdy available to them, will Snd it possible to condact an enguiry on the
fines snggegted and to furnish the results fo the Conumission appending suck notes
as they may think fit vo indicate the manner in which the enquiry wes sonducted,
the method of sampling adopted and sny conclusions which they may bave drawn
from its Tesults. The Coramission voderstends thet some enquiries of the kind
have been conducied by University professors, economists wud sotisl workers.
Thereis, -of oourse, no objection to the atilisstion of non-officisl agepeies far tha pur-
pose of assisting in thisenquiry. It is hoped, bowever, thatovery effort will be made
10 see that the information furnished is as acournte aa possible and based on actusl

f. Another matterin which the Commission is anxions to enlist ihe co-operation
of the Local Government in seouring additional information is in regard to the fac
Lories which are not governed by the provisions of the Indian Factories Act. These
factories come under the following two categories i — -

{1} factories using power but amploying less than 20 persons at one tims ;

(2} factories snd workshope not using power. .
The Commission will have o ovnsider $o what extent it is desirable to bring thede
eatablishmenta under offieial control, and for this purpose it is anxious to obtain
faller information than it hes hitherto received. ¥t wonld therefare be glad if the
Local Government could help in this matter by lumishing partieniamn Tegaading, the
industyiea which are being carried on in nnreguiated eatsblishments, the number of
such establishments, the numbers of men, of women std of children smployed in
them, the conditions under which they are employed, with partioular reference to
their eamnings and hours of work, the minitaum ages of the children in employment
and the effact which employment has on their health, In regard ‘o factorien using
power but employing less than 20 persons information is aleq desired sa to whelher,
owing to lack of proper precawtions for the fencing of machinery, the workers ans
sxposed to any undue daks, The informstien required need only desl with—

it;} factories using power and employing 10 or more persons on sny ous day

. inthe 3
{5 ?a?.fm snd workshops not uasing power exd employing 50 persons or
mare an &ay one day in the year; and . .
{c) smaller factaries snd workshaps engaged in any particulsr industry which
in the aggregste smploys & considerable number of bands.

The Commiissicn would also be glad to know what sdditiona] staff the Local Govern-
ment consider would be required for the inspection of each of these classes. -

6. The Commission reslizes that the sbove requests for additional information
will involve ®considerable amount of trouble to the Local Government, but it feels
Lhst, in view of the importance of the subjects with which they deal and the incom-
Plateness of the information which has 30 Isr been obtained on them, it is DecesSary
to obtein further information, Iam to request that the supplementary information
now desired may be forwarded to the Commission as soon as it is collected snd in
any case not later than the 15th October 1930. It would be convenient if it sould
be embodied in & suppiementary memoranduts, 40 copiss of which may be f
for the use of the Members.

Y
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SCHEDULE,
Standard of Living.

{Nde.——tnimunqmre&mthehudsggm below only in regerd to a small nnmber of
representative working olass familics in important mﬁmt;nu sad plaatations whoss
total family income does not oxoted Ra. 60 & month.)

{1} Industrial cenire or planiation—

Name of the head of the family—

Religion and caste—

Provinee and district of origin-—

b4l

Caase of migration—
(2} Size and composition of family —
N
arnbers. Ages of .ﬁh ip
_ . R‘m’“& !
Men, {Women. | Bays. | Girs. Boys. | Sirds. | headof :ho
family.
W .
.apmdmhsruldmgmtb
ag® earners.
Depmdmh residing else-
Nole.—Persons under 15 should be treated an boys or gids,
(3 Exient of literacy—
(4} Regularity of emplogment of wage earners—
15) Normal monthly family income—
' Additional

{a} s
Gronpation of each wags eadher.

Monthly { earniogs,

Monthly | overtime if any, Total. .
wagla. -pay. with
BOUrCe.
- R, 4. . | Ra. a. . | B3, &, 2. | Re. 4.
Men .. . .. I s
2. e .
3. . s
Women . o L . T
2 .
Bo i .
,l s - e 2 a.: :
3 . .
Gifs .. . R & . -
2. . ..
3. . .
Totel amount of family incoms - . Ra. .

{a¥ qum—’ﬁbe desoription of ths cocupetion shouid h as definite aa possible. Thas
eotton mill worker is too general, The partioular cccupation should be specified, for exampis cotton
weaver or cotioa spioner, Or sgain, not machanie but fitter, blmhmxth, etd., whatever if ia”

{6) Normal monthly expenditure of family on :— _
{1) Food, giving qusntities of principal articles of food consumed in & month

and cost of each—
{is) Clothing—
{si) Rent—
{iv} Fuel and lighting—
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{v) Household requisites, e.g,, utenzils, etc.—
(vi} Miscellaneous expenditure including—
{a) Remittances to dependants living in the village—
(5} Travelling to and from place of ewmployment—
(¢} Medicine and medica] fees—
(4} Drick and drugs—
(e} Tobacoo and pan supari—
. (f} Religious observances, feaste apd festivals—
(7} Payments to provident fund, trade union or co-operative society—
(k} Amusements and recreation—
(#) Education—
{7} Interest on debt—
{7} Indebtedness—
(i) Extent of indebtedness—
{#) Causes. To what extent due to expenditure incarred on—
{a} Festivals— '
- (b} Marriages—
{¢) Funerals—
(d} Sickness—
and (¢} Unemployment—
{#ii} Rate of interest; Nature of security on ootstanding loans; Terms
of repayment—
(8} Housing—
{3} Description of dwelling ; materials nsed in construction—
{i) Landlord*—
{éit) Distance from place of work—
{iv} Number of rooms cccupied by family and approximate dimensions of
each room—
{v) Dimensions of verandah, i any—
{vi} Water-supply—
{vis} Sanitation— -

APPENDIX HI
LIST OF WITNESSES EXAMINED ORALLY IN PUBLIC SESSION
BY THE ROYAL COMMISSION ON LABOUR IN INDIA.

Karachi, Ociober 1285-17th, 1929,
1. Mr.C.8.C. Hermison CILE., Chief Engineer, Lloyd Barrage and
M.1E, I,S,E.' Gnna}s Construction.
2. Mr. T. 8. Downie, O.B.E. .. Chairman Karachi Port Trust.

3. Mr, Jamshed N. BR. Mehta .+ Vice-Cheirman
4. Dr. Torachand J. Lalwani . } 1. Indian Seamen’s Unioa,

2. Karachi Port Labour Union, snd
5. Mr. Mulohand M, Kirpalani .. ] 3. Karachi Port Trust Labour Union.

6. Mr. R.K.Sidhwa .. .. Representative of Flour Miils Labourin
. Karachi.

7. Mr. Minochar Cowasji .. of Messrs, Cowasjiand Scns, stevedores.

8. Miss R. Piggott ‘e .. Honorary Secretary, Dais’ Improve-

ment Scheme, Hyderabad {Sind).
Khewra, October 26th-22nd, 1928, ) .
9. Ali Haidar .. . e s
10. Habib Khan. , . ' } Kewra Salt Miners. ,
e workshop men of the Khewra Salt Mines.

11. A representative of th .

12. Mr. § L. Hayle, I.C3. .. Commissioner, Northern India Salt
. Revenue. ]

13. Mr. C. H. Pitt Manager, Ehowrs Salt Minea.

# State whether Government, Municipal, Eraployer or Private Leadlord.
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Lahore, Oclober 241h-28th, 1928,

14. Mr. W. R. Wilson, L.C.8. .+ Revenue Secretary to the Government
of the Punjab.
16. Mr. W. H. Abel .. -+ Inspector of Factories, Punjab and the
North-West Frontier Province.

16. Dr. R.C. Rawlley .. .+ Director of Industries, Punjab,

17. Mr. Ladik Ram ..

18. Mr. Shivram Das Randev }N W. Reijway Union.

18, ¥Mr. M. A. Kban, President and ‘Géneral Secretary | General Workers® Unian,

26. Mr. M. D. Akhtar, Financial Secretary N. W. Railway.

21. Colonel C. 8. M. C. Watson, D.8.0., 0.B.E,, C?JJe.f . :
Operating Superintendent. N. W. Railway.

22, Mr. A. K. Muirhead, Deputy Agent (Personnel)

23. Lieut.-Colonel C. A. Gili, D.P.H,, LM.8., Director of Public Health, Punjab,.

24, Mr. R. J. 8. Dodd, LC.S., Registrar of Co-operative Societies, Punjab.
Amriizar, October 29th, 15923,

25. Mr. George Stevens .. .

26, Mr, Gerald Alfred Davies .. [ Lost India Carpet Company, Limited.
Mubamm: mEzan .. ..
gg‘ Rajbai ad R& T pMaster Weavers {Carpet Fam:-y}.’

Delhi, November 2nd-Sth, 2329. .
20. Mr. Mehtab Siogh, Industrial Surveyor.
30. Mr. P. Mukerjee . -
8l. Mr. W. R. Taylor .. .. pPunjab Chamber of Commerce.
32. Mr. Shri Ram . ..
83. Ezi Bahadur Baisakha Smgh, Contrastor.
34. Major J. R. D. Webh, 0.B.E., LM.8,, Health Officer.
35. Nanns, son of Elahi Ba.khsh Worker.
gg: §:rl?m T " }Wemen workers.
38. Mr. J. A. Woodhead, 1.C. 8., Seezet.ary to the Government of India, Depart-
»  ment of Commerce.
9. Mr. E. E. Coombs, 0.B.E., Controller of Pristing and St.a.tienery, Govemment
of India. .
40. Mr. J. A, 8hillidy, I.C.8., Secretary to the Government of Indis, Department-
of Industries and Labour.
41. Mr. A. M. Rouse, C.I.E., Chief Engineer, Public Works Department.
42. Dr. Ruth Young of the Counteas of Dufferin’s Fund.

43. Mr. T. G, Russell, Chief Commissioner, Railways.

A4. Mr. A A, L. Parsons, C.LE., L.C.8,, Financial Commissioner, Rallwsys.
45. Mr. A. M. Haymas, O.B.E.

. Mo E A M T }Members, Railway Board.

47, Lieutenant-Gemeral Sir Edwln de V. -Atkinson, K.CB., K.B.E, CMG.,
C.L.E., Master General of Or&naneemlndxs

48, Mr. Abdua Subhan .. Werkerg in the Government of Iudia
48, Mr. Abdur Rahman .. o Presa. ’
Ajmer, November 11th-12th, 1929.
60. Mr. B. 8. Pathik, General Secretary .- 1 B. B. and C. L Railwey Work-
" ers’ Federation snd Indian-

61. Mr. H. L. 8barma =~ .. - Apprentices Association.
62, Mr. H. Armitstead, M.B.E., ?D ‘Car- -

riage and Wagon Supecrmtendent.
53. Mr. E. C. H. Condon, V.D., Engiteer-in

Chief, B. B. and C. 1. Reoilway (Metre-
54. M® C. G. Cotesworth, V.D., Acting Loco- Gauge).

motive Superintendent.
55. Colenel H. F. Hobhs, D.5.0., M.C, Staff

Cfficer.
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58. Rai Sahib Chandriks Prazad.
57. Miss J. K. Copeland, M.A.
B58. g Kanhaiyalal Gorgiys.
§9. Mr. A. Lyons .« } Auglo-Indisn and Domseﬂe& European em :
60. Mr, N. T. Duffy } on the B, B. and C. 1. Railway. ployees

Ahmedadbad, November 14ih-18th, 1929.

61. Dr. Jasob Solomon, Honorary Seoretary. . e : g

62, Colonel B. H. Nanavati, C.LE., Vico-President .. }S‘“‘m Assosistion.

63. Mr. W, H. Phillips, Inspector of Factories.

o4, My. Chaman Lal G. Parekh, President . .e

65, Mr. Sakarlal Balabhai, Vice-President .. e

66. Mr. Shantilal Mangaldas .- .- .. $Ahmedabad Millown-

67. Mr. Kasturbhai Lalbhai .. .. .. ] ers’ Association.

88. Mr. Gordhandss J. Patel .

88. Beth Ambalal Sarabhaiof theihmadabad Kanu.iaet.urmg and C:lzeo Printing
Compauny, Limited.

70. Mr. Meswans . . .

71. Mr. Keuteksr Textile Brotherhood, Ahmedabed.

72. Mr. Manohsr

73. Miss Ding Cama, Gn}mﬁ Constituency of the All-Jndia Women's Conferencs.

74 Mrpajlj D. Mehta, Chairman, Standing Committee of the Ahmedabad Muniei-

ity.
75. Munshi Manzar AL ..
76. Sheikh Abdul Wahid .. J Veavers in Ahmedahad.”

Bambay November 81at—December 3rd, 1929,
77. Mr. R. B. Ewbank, C.I.E., 1.C.8., Secretary to the Government of Bombay,
- Geaeral Department.
78. Mr. J. F, Gennings, Director, Labour Gffice.
76. Mr, H. M. Robottom, Acting Shipping Master.
80. ¥r. R. R. Sonalker, Recruiting Officer.

. . Q. Joshi .- .- . .
L G T = 1@, 1. P. Railway Staff Union.
$3. Mr. ¥ochammed Ebrahim ‘e .

84. Mr. A. B. Marges . ++ pIndian Seamen’s Uanion.
85. Mr. P. G. Eanekar .. ..

gg: ﬁ g,sglﬁ‘g;gam’ LL.D Bombay Seamen’s Union.
88 Mr.T. W. Jahnstone,MB E. Ck:efImpee&arofFactonee
80, Mr. R.J. Tats, CernfymgSurgeon.

90. Mr, B. R. Bakhals, General Secrotary ..
91. Mr. Mohammed Umar Bajh, Vice.President

92, Mr, Mchammed Isakh .. . . . .
93. Mr. Abdel Rahim ., - "~ pBombay Textile Labour Union,
94, Mr, D, H, Patel ‘e ‘e va
95. Mr. Abdul Khan ' . .

98. Sir Erneat Jackson, Kt., C.LE., Agent o]
97. Mr. H. P, Ball, Geneml Traffic Mansger
98. Mr. J. A. Jones, Chief Engineer
99. Mr. J.J. C. Paterson, Loco and Clmage
Superintendent .. +B. B. & C. 1. Railway.
100. Dr. Scorssby Jackson, Chief Medionl Officer
101. Mr. G. H. Kennedy, Secretary to Agent ..
102. Mr. J. D. Antia, Auditor and Chairman,

Co-operative Credit Society. J -
103, Mr, C. W. A. Gidney, President ; . ; .
104, Mr, H. T. Wilson . . N&hon;f {In:::rn of Railwaymen of Indis

108, Mr, J, Torner ‘. ..
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108. Mr. D. 8. Barn, Agent b
107. Mr. A. Richardson, Deputy Chief Mechanioal En-
gineer

108, Mr P. Woo&, Aeﬁmg Depnty Agent {St&ﬁ}

108. Mr, C. G. Limpus, Deputy Transportation Su- |
tendent . >G. L. P, Railway.

110. Mr. W, T. Griffiths, Divisional Tmﬂ‘ic Ha.nnge: ’

111. Mr. V. R. Kundunmal, Assistant Deputy Agent

112, Mr. P. L. Steliard, Acting Principal Medical and

Health Officer s . .

i13. Dr. M. 1, Baifour, C.B.E.,M.B.,CM, Haffkine Institote,
114. Dr. Shakuntala K. Ta.lpode, MBE.,BS, .. Bombay.
115. Dr. 3. E. Mistri, Seoretary .. .
116, Mr. K. J. Dubask .. .. . Bombay Council of
117. Dr. C, A, Manghardt |, - e Social Workers.
118. Dr. P, N. Daruwslls .. s .
119. Miss I. Wingate Bombay Representative Christian Couneil and
120. Mr, Bryant .. National Christian Council of Indis,
12]1. Mr. H. P. Mody, Chairman .. e
122, Sir Manmohandas Ramji - .. Bombay Millowners'
123, Mr. 8. D. Seklatwala .. s .- Asagciation.
124, Mr. T. Malcney, Sccretary . .-
125, Mr. J. Parker, President . Bombay Enropean
126, Mr, R. Blackwell, Hony. Secretsry - Textile Association.
127. Mr, J. B. Green ‘e . -
128, Mr, L. R, Tairsee .. .- -
129. Mr. Manu Subedar ..’ . . Indian Merchants®
130, Mr, J. K. Mehta - .. -n Chamber.

"131. Mr, G. L. Winterbotham, President = .. )
132, Mr. G. H. Cooke - . .. Bombay Chamber of
133, Mr. R, 4. F. Bulivan, Secretary . Commenrce,
134, Mr, P. G. Kanekar, Social Service League, -
136. Principal Schmsb R, Davar ., . Bombay Sharcholders’
136. Mr. Jangmohandas J, Kapadis .- Associstion,
137. Mr. D. R, Mayekar .. . e Girni Xamgar Maha-
138, Mr. N. B. Kulkarni .. . raandal.
i:&ﬁgﬁ I%'ex]aon,chmmsn .

E. Bennett, Chiet Engmser . :

141, Mr. C. N. Rich . . .. Bombay Port Trust,

142, Mr. MaoMurray
143. Mr, F. Stonm,Supermtendentea‘hhns,E D. Bassoon & Co., Ltd.
Jalpaon, December 42k, 1928, '

144, Mr, P. J. Arjaria, Agent, Khandesh Milla,
145, Maruti Mairsji Sindhi .

146, Narsu Tukarsm - .- * »Weavers in Pressing Faotory.
147, Kriahne Tuksram ., - . e

49, Jangh = .. . Women workers in  Pressing
150. Pathani o e e Factory.

1511 Ihllm i “ei ‘e

Akola, December 6th, 1929. !

152. Mr. H. K. Agarwal, M. A. Manager, The Akola Cotton Mills, Lid,
153, My, Khandare, representative of the Classza,
154, Mr. Khedkar, representative of the Non-Brahmins,

Nagpur, December 7i8-10th, 1925. .
156, Mr. N, J, Roughton, 1.C.8,, Financial Becretary to the Government of the
166. Mr. R. N. Banerjes, 1.0.8,, Director of Industries,

. . 2x
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157, Mr. 0. N. Frankau, Chief Inspector of Factories.
158. Mr. C. M. Trivedi, 1.C.8,, Deputy Commissioner, Nagpur.
169, Mr. P. V. Chancs, Oﬂiczstmg Superintending Engineer, Hasadeo Circle,
160. Major C. M. Ganapathy, LM.8,, Oﬁg. Director of Public Haalth,
161. Radhabhai Nimbalker . Women workers in the Model
162. Bhurkabai Kapuskar ., Mills,
163. Savitrabai Dhargaone, Womn worker i m the Empress Mill No. 8.
164. Mr. Gavai, ML.C,, mpresenfaﬁva of the Depressed Classes,
165, Mr. Netade, worker .. . 1y .
168. Mr. Jaivland Manirsm, we&ver .- odel Milis.
. 167, Mr, Knshnaswamy,mt&nﬁsm <« | Press Employees’
168. Mr. B. Balaji, Press worker .. - .. Aaaociatlgon{
169, Mr, G. M. Thawre .. s .. .. | Workers in the bidi
170. Mr, L. N, Hardas .. . factories.
171. Mr. Punj Lall, Contraotors’ Agenf., Ksndnﬁmes.
172. Pocna Ram . .- . . 3
Y73, Guman . .- .s . ..
174, Dakaly v v . .
Y16, Baldeo . .- .
176. Shuneya .. . .-
177. Sahibin .y .e - .
178. Parpada .. .. e .
. 179. Jagohata .. - ‘e .
180. Chhoti .n s -
i81l. Phaguni . . . . e
182. Phuimati .. -
183. Sir Sorabji B. Mahta, clL E., ﬁanager E'mpm Mille,
-184, Mr. J. L. Mott.
18a. H‘Svf;k{}. L. Nagir, Senior ¥. M. (1. A. Secretary of the Empress Mills Welfare
188. Mr. R. C. Riley, of the . P. and Berar Mining Asmsociation, Kamptee.
187, Laxman Gambirji Nmyan, worker in

v Workers in the Xandsi

.
I L
"

*

Empresa Mill No. 2 ., . :
188, Mubammad Akbar, weaver .. . Textile Labowr  Union,
. 180, Daulat, workerin Model Mill .. . .. Nagpur.
'190. Harichand . .
100. Parich Bm} Workers in the Empress Mills

Cawnpore, Decermber 11h-17th, 1529, . '
192, Mr. W. G. Mackay, M.B.E., Chief Inspectar of Factories and Boilers,
103, Lt.-Colonel L. C. Larmour, LA., Superintendent, Hamess and Saddlery
Factory.
104, Lt.-Colone! C. L. Dunn,C.LE., D.P.H., LM.3,, Director of Public Heslth.
195. Dr. Trivedi, Munisipal Health Officer .. |
196. Mr. §. M. Lownie, YVice-Preaident - s
197. Mr. H. A. Wilkinson . .
198, Mr. W. R, Watt, M.A., B.80,, D.IC, F.G.8, . } Upper India Cham-
Lipg, Mr A C. Inakxp.O.BEk . e . ber of Commezoe.
200, Mr. C. H. Mattison .. -
201, Mr. J. G, Ryan, M.B.E,, ?DSmmtuy .
202. Mr. J.G.Donalde.& LEC.8. Deputy Samataty to Government of the
United Provinces, Industriee Depart-

ment.
203. Mr. & P, Shah, LGB, . .. Direotor of Industriss.
204. Mr. G. M., Harper, I.C.S. «+ Collectar of Gorakhpur. )
206. Dr. Radha Eamal Mukerjee, Professor of Economios and Sociclogy,
M.A., Ph.D. Lucknow University.
_206. Mr, J. P. Srivastava, M.L.C, .. Chairman
" 207. Rev. 0. H. Mattison .. 'Trustes Improvenient
208. Mr. A. Roland Prioe, H. LM Chief Enginear Trust.

and Cg. E.
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209. Achohha Singh and others of the Harnesa and Saddlery Factory Labour Union,

210, Mr. Ghasita .. . .
211, Mr. Manir .. .s

Paina, December 19th-20ih, 1923,

212. Mr. J. B, Dain, 1L.C8.

213. Mr. H. E. Horsfield ..

- 214, Mr.D.C. Gupta ..
216. Mr. H. W. Brady ..
218 Mr. W. B. Brett, LOS.

"}Warkmin the Textile Mills, Cawzpore.

ve Officer on Special Duty with the Govern-
. ment of Bihar and Orissa.
.. Regigtrar of Trade Unions.
.+ Direotor of Industries.
++ Chief Inspector of Faoctories.
.. Financisl Seeretary to the Government
of Bihar and Qrissa.

217. Babu Bbagwat Prasad Jayaswal of the Bihar and Orissa Chamber of Com-

218. Mr. Arikshen Sinha

- fnerce.
.+ General Secrefary, the Bihar Provingial
Kisgn Sabha. ‘

Kodarma, December 21si-28nd, 1929.

219. Akl Ghatwalin .

221. Sohouri Musahar - e
223. Etwari Kandoo -
224. Jhamon Hazam e
225. Mahsabir Singh .e
224, Mr. E. Crellin ..

227. Mr. D. B. Bahana ..

Sichar, January 3rd-Gth, 1530.
228, Mr. J. 8. Mercer ..

++ pFomale Workers in $he Looal Factory.

** WMale Workers in the Locai Factory.
** Y Kodarma Mica Mining Assooiatiom,

. Arcattipore Tea Estats.

*e

220, Phul Biasai and another Woman worker of the Arcuttipore Tea Eatate.
230. Dr. G. C. Rarusay, 0.B.E, M.D. Medical Officer to the Labac Modical

(Edin.)
231. Patchoo .. .

232. Bonemali .. .
233. Mr. L. A. Hesley R
234. Mr, J. K. Cullinan ..

235, Kashia Ram
236. ¥Mr. J. W. R. MoWha ..

237. Mr. A. F. Stuart -

238. Mr. G. E. Rayner, M.L.C.

230, Mr. B. Gupta .

240, Mr. G. D. Walker, 1.C8.
241. Rav. E. R. Singh.
Panchgram, January 7th, 1930,
242. Ram Prasad Goala ..
243. Mr. D. P. Trenoh .-

Jorhat, January 8ih-14th, 1930,

244. Sham Kamar .a
245. 04 Gos of Tara Khul

248. Kataur {Khond) .
247. Mr. J. B. Lecnard ..
248, Mr. L. N, Sarma e
249. Mr, F. MoAllister .

260, Mr. D. 8. Withers ..

R X3
-

Practice.
*+ Lgardars of the Bundoo Tea Gardens,

.. Mansger, Bundoo Tea Estate.

.. BSuoperintendent, Diwan Division, Tarre-
pore Tea Co., Lid.

Worker, Bundoo Tea Gardems, ~

Superintendent of the Labao Division,

s

an

Tarrapore Tea Gompsanyt - ;Vall
Gha’srmm .n urmea . ey
Tt e e Branch of the
- . o Indisn - Tes
s : it

Bep:;ty Commissionar of Cachar.

.+  Worker, Panchgram Oil Wells,

- TPield Agent, Panchgram Gil Wells of tha

Burmsh Oil Co., Lsd. . 3
::}Worken on the Moabund Tes Estate;

Mansger, Mosbund Tea Estate.
.. Manager, Rowriash Tea Eslate. .

c. Qeneral Manager, The Assam Giica,

Ltd., Digboi. L
N Manag;zl,hg Dessai snd Parbattia Tea
Company.
o2
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25}, Khudiran ..
252, Butan .
253, Mr. J. H. Copeland
264. Mr. C. K. Besborush ..
256. Kadamoni .. .

APPENDIX 1,

Worker
Sardar

Cinnamars Tea
Gardens.

.+ Manager, Cmmsrs Tea Estate,
.. Manager, Bolems Ten Estate.

«» Woman worker
© 256. Bhano - .- .+ Woman worker ..
257. Chuttan b ‘e .» Worker .
2568. Mst. Miriam . -» Woman Worker ., $Boloms Tea Es-
259, Solemsn .. . .. Worker . tate,
260. BabuJ. Chakravarti .. -+ Dodtor .
261. Ramswami . . +» Worker e
262. Mr. W. G. McKercher .. Chairman )

T 263 Mr. .M. Kilburm .. +» Vice-Chairman Asaem Branch
264. Mr. B. J, Nicholls ., - .. » of the Indisn
265. Mr. E. 8. Roffey . . e e Tea Association.
266. Dr. McCombie .. e

267, Mr. T, A, Chalmers, M LA,

268. Rawm Dat Kormi ..
269. Ram Aatar Pesi ‘e
270. Autar Kori,

Ten male, Workers
271. Kundhan
272. Kirodhar
273. Chembahi
274, Nanee Dasi Ghasi
2715. Mr. R. H. 8. Oliver .
276, Mr, James Fraser
277, Christine ..
278, Kunda .
278. Nanhu - .
280, Mr. K. Cantlie, 1.C8.
281. Dr. Percy Foster ..

-

a 8 v W o w A

) Superintendent, Bazaloni Tea Co., Ltd,

ot %Workers in the Meieng Tea Estate.

. Manager, Meleng Tes Estate,

Womsn Sardar ..
Worker
Worker

qiation.

282, Rev. D, J. Tirthi, of Deogharia.

Mansager, Hunwal Tea Co.

*»Mariani Tea Es-
tate.

Deputy Commissioner, Sibssgar.
Medical Officer, Badlipar Medical Asso-

Bhillong,

January 16th-18th, 1530,

283. Mr. A. J. Laine, C1LE., LOS.
284. 1Lt.-Col. T. D, Murison, LM.8.

Officer on Special Duty with the Govern-
ment of Assam.,
Director of Pablic Health.

285, Mr, F. (. King, 108,
288, Mr. J. Tnsch, MLG, ..
287. Me, T. €, Crawiord
288, Mr. 3, A, Milligan

289. ft.-Col D. 8. Mmhy..
Gavkaii, Janwary 15k, 1930,
260, Raahid
281. Sapti
202, Jalsor
293, Badia
204. Bachan . s
265. Mr. M. N. Balial .
208, Samuj .
207. Parabti

e ‘e
a s

- LX)

(3

s .=

+. Chairmam
YVice-Chairman

==

ae

LR

«» Vorker .

Woman Sardsr .

‘Worker

Workex

+» VWorker

.. Agent Baboo

Worker

Woman worker md
a number of other

3
“n

ad

..

workers. J

Baradighi Tea Esiate, Doours, January 90th, 1930.

208. Barsi{wife of Lodwn)

200, Ttwarl [wife of Lachman) sad
two other women workers.

Chairman, Assam Labour Board
.« Y Indian Tea Asso-

}T«. Distriote Labour Associstion.

Emmeéat&hc

Agency for re-
cvuite to Amam,

'}Bmdigai'rumaenm
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300. Bhirsa {son of Mangra)
801. Sursjmont (wife of Goolia) ee )
502, Barsi (wife of Iakhan} and
twoc women workers and a

- party of men workers return-

ing from work . .+ » Workers on the Baradighi Tea Estate.

803. Abiram . .e .e .

‘304, Buleman ., . . .

305, Rakiya . . .

806. My, G. L. Haig Chairman

307. MrW.Lvaers,CJE. OKE. Dooars Planters'. Associs-
MLC. . tion,

308. Dr. O. McCutcheon, MB. «» BSecretary

Debpara Tea Estalss—Docars, January 21, 1930,
309. Mr. J, C. Ghose . «« Vice-Chair- .
210, N. E. Ghose, M.A. BL man, Indian Tes Planters’ Asso.
. M. 082, . e ciation, Jalpaiguri.

311 Mr.J. G. Guba .. . - o

312, Phalini .. .. ,

313. Gondura .. ..

314, Budha Chik o ‘Workers on the Debpara Tea Estats.

3i6. Dandu Ram .-
816 Mr. 4. 4. C. Watson ..
317. Dr. M. Kermakar, LM.F.

Asansol, January 23rd, 1930,

818, A surface coal wagen loader {msie). Bara Dhemo Colliary.
319, Saukli .

320, Sukhk Dev .. . -- r Miners, Dhemo Main Celliery,

321. AgiaDas ..

822, Bansi Kurmi (wﬁh ‘14 othar
coal loaders)

323, Umai’adanh[nkhex;ee,&rm

324. Gauri Shanksr (with other oaal
loaders) .. . .

825. Gazia ae v« . » Workers in the Dhemo Main Colliery.

328. Rajvaid ‘s . .

827, Bileapur .. .

328. Thakath .. ve

328, Xanbaimanii ‘e

831. Lokhimanji .. . .y

WE&ESMK.RD.P.E G!nefSamtuy Officer, Asansol Mines

Board of Health,
833. Dr, U, P. Chatteries, M.B. «» Chiaf HLgiloai Officer, Eastern GCoal
: Co.,
834. Dr. Bonbehari Chattaraj, L.M.P. Medscal Officez, Dhemo Main Colliery.
335. Mr. C. Heath . -+ Mannager, Dhemo Main Colliary.

» Mageger L Gandrapars Tes Estate,

-x

e
*.
s

s +n

338, Mr. Sohan 8ingh .. «. Contrastors’ Manager,

337, Buku - .

el }Bﬁnex!, Bhutdava Colliery,

339, Mr. 8. K. Samundar .. Mamgx,BhutdovaCelhery

340. Phils Manjhi e

341, Panu - s . Kistri .

342, Lakli Majin .. ++ pWest Niga Colliery.

343, Maku Mojin and & party of
women workers e

LY .
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MJWMMIQ&
344. Barjumsain . . -
-w.a'imﬁnhx . .o

3486, P&rbhuMa]lnnn&ﬂxee miners Workers In the Loyabad Colliery.
347, Nonkukal .. !

348. Chand Manji . -

349, Mr, B, Fenwick - .. Manager ., .

350, B. Jitu Ram .. .._ Attendance Clark }I"’Y‘""‘w"ﬁ“ﬂ-

351, Asumania .. . s

352, Mokshada .. o »+ | Women workers in the Loyabad Cod-

353, Ahalya . va . lery.

364. Sabodhi o . e

- 866, Mr. K XK. Baksi .= .. Manager, Kirkend Colliery.

366, Chakku Sow . -+ Gangman ..

357. Bithal . . .. Muchhi .,

858, Sobhi, Musahar . .» Loader ..

369, Ledou, Doeacdh s «+» Loader oo rEirkend Colliery.

360. Echi . e .+ 'Woman worker

. : with an-
- other woman,

36). Mr. P. C. Bose . . e

863, Shani Cheria .- .. Woman mingr ployess’ Aseocintion,

864, Chotan Kors . «» Miner . Jharia.

365. Gobinds Goral - .. Pumpman ..

366, Nuni .- e .

367, Thakuri .. o »- rWomen workers in the Jeslgors Colliery.

368, Lilmoni - - .

369, Bakaram .. . ee }

870. Karzai . . «+ pMen watkers in the Jealgora Colliery.

371, Jarimeya .. . .

372. Mr. D. Black . +« Manager, Jealgora Colliery

373. Mr. P. B. Dandekar .. .. Raiming Contracter, Jealgm Colliery,

874. Mr. 1. E, Phelphe .. -+ Ageat, Jealgors Colliery.

376. Mr. N. P. Thadani, 1.C.S. +» Chairman, Jharia Mines Board of Health;
Chairman, Jharis Water Board mﬂ
gomnﬁasim, Workmen’s Compenss-

on,

876. Dr. Ryles .. .e -+ Chisf Medical Officer, Jharis Mines
Board of Health.

377 ]!!1"li‘g.Keeln.u&Kk . .

378. Mr. F. . e . . . ..

879, Mr. R, Heront o . Indian Mining Association,

880, Mr, R. Purdy .

881, Jamuna (wzfeo! Pstu} e

382, Patia ve .. . l!mer }Wm&mmihe Kujana

983, Xale Lohar . .e .

384, Mr. P.C. Mukherjl e Mnnagar Kn:amscdimry

$85. Bhushi, woman coal carrier, Indsan Jharia Colliery.

386, Mr. KlBhnttmharp. Mansger, Central Junngm Colliery.
887, Pabgu, loading sardar . )
%88, B % Thel 1m{’" o Central Junagora Colliery.
880, Mr, A, L, Qjha, X an " . .
390, Rai Bahadur D. D, Thacker .. f odan Mining Federstion.
291. Mr. J. Kirk, Superintendent, Jamadoba Qolliery.

302, Hirs Kbarar . e

303, Jasro Bhagat - .

204, Chando - t kﬁnern..]’amadahaeomary
395, Khern e ..

e
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366, Mr. B. R, Simpson, OLE,, Ohaetlnspeamdlﬁnumlndn.

397. Mr. A A F. Bray ..

398. Mr. J. Thomas . Calontts repreventatives of the Imlun
399, Mr. T.Oxd .. .. . Mining Association.

Giridik, January 318, 1930,
400, Sillumisn .. - ..}lﬁmm, SemmedﬁerynftheE.I.
401. Magi Dhobi. . s - Railway Company.
ml{rW.T.Stantm,Hamger Serampur Coliery of the E. L lewxy

Compan
403. Mr. H.Lsneaster Superintendent, E. L Raﬂwa.yﬂcllm'y])epmmmt.
404. Dr. H. Mullick.
405. Mr. J. Brown, Amigtant Superintendent, Bokhara E., I R. sad B. N. R.
Joint Collieries,
406. Mr. A. D. Tackey, I.O.S., Deputy Commissioner, Hannbagh District. -
407. Ugan, Sardar
408-408. Gangia Kamin, "with her
hashand Ghansham, loader .. } Sersmpor Colliery.
410. Kailamin, Trolleyman .-
#11. Kndirat Meyan .

Caleutia, February 3rd-I19iR, 1930,

412, Mr, X. . Banerjee, .
413. Me. J. N. Gupta, E. B. B. Indisn Employces’ Assccistion.

410, Herkman, > Anglo-Indian and Bom:migd Em-opeaaﬂmo - of
420. Mr, Powell, Railways. ployees
421. Mr, Lardner,
422, Mr, Wilson, . -
423, Mr. Atkinson, |
. P. H. Maflin, 0.B.E., Agent,

. L 8t. C. Pringle, Deputy Agent,

. A, H. Josoelyne, Locomotive Suparintendent,

. H. Suhrawardy, Chief Modical Officer, E. B. Railway
. H. N. Parker, Officer on Special Duty, i way.
. H.

V.

A Gt:thwame, Statistical Officer,

P. Bhandarkar, Welfare Officer,

. D. %1:,0&, Acmxsmt Traffio Superintendent '

433, Brlﬁ."ﬂ‘é;d;ﬁ? -B.E., } Bengal Presidency Council of Women.

434, Mr. W, J. Herridge, Manager, Caloutfa (laims Burean.

435. Mr. M. H. B. Lethbridge, 1.C.5,, Commistioner for Workmen's Compensation,

Bengsl.
436-437. Tulsi and his wife, Tilasari,
438. Habib, Womsan worker,
439, Noor Mohamed, Line-sardar,
440, Kalik, Weaver,
%41, Soriu, Line-sardar, -
442, Xarg, Spinner, -
443. Rai Syama Charan Bhattacharys Bahadur, Vice-Chairman, Bhatpam Muni-
cipality.
444. Mr, K. C. Baneriji, Executive Engincer, Presidency Division,
Mr, Surenders Nath, M.A., LL.B., Aotg. President, :
Hikmat-Ullah, Bar. -at—I.aw, Clnai Logal Adviser, { E. L Railway Union,
H. 8. Bhatnagar, Gensral Secretary, Moradabad,. -
K. N. Pandey, Assistant Station h{a.atsr ‘

BEERREER
SEEEYERE)

&ngla-lndia {Middle) Jute Mill Ca..

445,
446. Mr.
447, Mr,
448, Mr,
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449, ﬁ g. IF: %alovm, C.B.,CM.G., D.8.0., Agent, h
450. Mr. . berteon, Chief Operating Superintenden

461, m.xnmy.mmm%m. !
452, Mr. A. V. Venables, Chief Engineer,

Cemeron Ker, Deputy Chief Accounts Officer, $E. L Railway.

463, My, Tamail, E. L E. Labour Union, Lillooah,

4684,
465, My. K. D. Chatterjes,
466. Mr. Hardin Shaha,

467. Mr. G. A. Young, Genierasl Manager, Indiar Fron & Steel Co., Ltd.
468. Lt.-Col. B. H. Brown, Superintendent, Ishapore Rifle Factory.

469, Mr, R, T, Dunderdale, Superintendent, Metal & Steel Factory, Tshapore.
470. Mr. A. W. Connolly, Warks Manager, Rifle Factary, Ishapore.

471. Mr. R. C. Frain, Works Manager, Metal and Steel Factary, Ishapore.

472, 14.-Col, E, W. Sewell, 1LM.8., Medical Officer to Factories and Estats.
473. Mr XK. K. Chakravarty, Labour Buresu Supervisor, Rifle Factary.

474. Mr. G. R. Dain, Agent, the Calontts Tramways Company, Lid.

£75. Mr. V. E. D. Jarrad, Agent,

476. Dr. Mozomdar (Medical Department},

47’; M{: MEn@nmmg Constraction),

478. "fr. bartty (Engineering Open Line),
#79. r.Khanna (Commercial Department), . B. N. Railway.
$51. " Chowilhury (Prasidens, Beei Nosoe

481. _.Chowdhury ident, Nagpur Railway,

Urban Bank), Bengal Nagp ¥

482. Dr. A, Martin-Leake, V.., FR.C.S., g
483. Mr. Prohlad Chandre Roy, Vice-President, Press Employees® Associa-
484. Mr. Indu Bhusar Sarcar, Organising Secy., tion.

485. Mr. R. N. Neish, Manager, Titaghur No- H Jute Mill.

486. Prakash, :

487, BMa.ngru_ 1,

prey M:m"?m?y‘_ % LWorkers in the Titaghur No. If Jute Miil.

490, Jamrath,
-491. Harilal,

402. Gauri,

e el LWorkers in the Standard Mlls, Titsghur.

0. ﬁrbéui !;ul Presiden

498. Mr. Mihbubul Huq, ident, . , .

407, g ifb;l: AHB_R General Seoretary, } Indian Seamen & Union.

498. Mr. itoh: -

408. Bir George Godfrey. of Meszrs, Bird & Com;l)sny.

500, Mr. J. Smith, Assistant Manager, Burma Shell Installations, Budge B"u‘dga.
501. Mr. J. R. Farquarson, Mannger, Caloutia Branch of the Burma Shell Gil Co.
502. 8. C. Dass, Oil Worker, Burma Shell Oil Installations.

303. Mr. J. Sims, Managing Directon, Mesare. Andrew Yule & Co.

504. Mr. G. Gerris, Mansger, Caledonian Jute Mills Co., Lt.d. .
505, Mr, Krishna Chunder Ray Chandhuri, President, Kankinarah Labour Uaion.




Indian Jute Milla Asscciation.

512. Mr. R. P. Adams, 0.B.E,, Ch;dlnspaahordi‘aotmes,ﬂmg&l

513. Mr. J. B. McBride, Semm-lnspecwrd Faoctories, Bengal.

514¢. Mr. R. C. Parsons, Inspector of Fastories, Bongal,

515. Mr. T. B. Glaver, Inspector of Faotories, Bengal.

516. Capt- W. ("Conanor, Senior Certifying Surgeon of Facteries, Bangal.

817, Dr, Chaa. A. Bentley, C.LE., M.B,, D.P.H, D.T.M,, &B.,Dueetore&}?uhhe

Health.

£518. Mr. F. C. Griffin, MI.C.E., M.LE. {Ind.}, Chief Engincer, Public Health
Department, Bengsl.

519. Dr. M. E. 8ufi, B.A., LRCP. & S, D.P.H., Assistant Director of Public

Health.

520. Dr. G. L. Batra, M.B., C&.B., D.P, H., Assistant Direstor of Public Health.

521. Dr. B.C.Mukbsz;x,MB. DPE InspeeﬁeroiSepheT&nkImtaH&txm

522. Dr. A. C. Ray Chaudhury, D. P. H.,D:etSuﬂoyt}ﬂioer.

§23. Mr.C.'W. Gumer,I.C‘-.S. Searetary to the Government of Bengal, Local Seli-
Government Dept.

524. Mr. H. J. Twyna,m,L{'}S. Smtarymthnﬁovmmﬁd Bengal, Revenue
Depsartmen

§25. Mr. R- N. Gﬂnhmt, M.A,, LES., Deputy Secretary to the Govment of

Bengsal, Commercs and Marine Depts.

526. Mr. A. T. Weston, M.Se,, M.LC.E., M.LE. {Ind.}, Dirsotor of Industries,

B

engal. -
527. Mr. J. A. Beale, Sub-Divisional Officer, Asansol.
528, Ehan Bahador Tassddsk Ahmed, Second Inspecior of Schools, Presidency
Division.
529. Rai 8shib BSushil Kumar Ganguly, Ofﬁmtmg Registrar, Co-opsrative
Societien,
530. Slrcgfgharies Stuart-Willisme, Et., Chairman, Commissioners for the Port of
cutts.
581. Mr. W. A. Burns, Traffic H&n&g&
§32. Commander Norcook, Deputy Conservator, } of the Port of Caloutta. .
533, Mr. K. F. Darvell, Shipping M&ater, Caleutta.
534. Mr. E.C. Benthall ..
535. Mr. W. Gow Beagalchambarei Commeroe.
5§38. Mr, D, X. Cunnison, Seoretary
537. Captain R. Liddle, Marine Depu%mant, B. I 8. N. Coy., Lid,
538, Mr. R. Chakravarti .. | ..
539. Mr. U. M. Boss . s
540, Mr. H. P. Ghose .
541, Mr. J. H. Ben Gupta .. .

Khargpur, February 20th, 1930.

Bengal National Chamber of Commsarce.

542, Mr. Kanshi Nath Muttn .

543, Mr. W. V. R. Naida .. e

544, Mr. P. Bams Chandra Rao .. »B. N. R. Indian Labour Union.
£456. Mr, Somaysiulu .. ey,

546. Mr. A. N. Bose . o]

Jamshedpur, febmwﬂ&m 1930,
547, Mr. M. Homi, President . )
548. Mr. H. H. Sharma, Joint Seore-. .

tary . . .+ »Labour Federation.
540, Mr. Mangal Singh ., .
550. Mr. Arimuddin . -

ot
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551, Mr. J. C. K. Peterson .

552, Mr. O. &, Al ler .. Tata Iron and Steel Coy., Ltd. -
864, M B Dy Townend |, .. | Tiuplste Company of Indin, L1d, Gok
555, Mr. W. 0. Henderson ..J muriWorks,

¥izagapatam, February 25th-27th, 1930.

556, Myx, T, Austin, 1.C.8,, District Magistrate, Ganjem.
557 SnnmnSmeVﬂn‘&m}}aonMahnsayaoi? patam,

568. Captain F. R. Steele .. Local Agents of the Tee Districta Laboar

6559, Mr. L. 8. Priver .. ae Association.,

560. Mr, G. T. H. Brecken, 1L.C.S,, District Magistrate and Agent to the Govemnor,
Vizegapatam.

561. Abdar Rahman, Btoreman .0
582. Noor Mchammad, Khalast .
663. Abdul Nabi, Tindal .. .
664, Xaki Gurrapps, Worker ..
565. Svkama Ukkanna, Worker .. » Vizagapatam Harbour Works,
568. Fagul Rabkman, Oilman .
667, Annapathrakimma, Woman
Coal oarrier.
568. Appallam, Womsan Coal oarrier
569. Mr. W.C. Ash Engineer-in-Chief
570. Mr. C. J. Smith, Msechanical
Buperiniendens.
571. Major F. J. Anderson, L M.8.,
Chief Medical Officer. . Vizagapstam Harbour Works,
5'52.]&?. A. M., Welchman, Offics
Superintendent. -
&73. Dr. X, Satyanarsyana, Medical

Gificer. J
/ Trickinopoly, February 27th, 1930,

5i4. A.Gopal .. - .

675. S.Joseph .. e .

6576, Muta Krishnan .- «» ¢ Workers in the Golden Rock Workshope
577. Krisknan .. . . of the 8. 1. Railway,

578. 8. Ramaswami .. .l

 Madura, February 28th— March 1, 1930.
5676, Subhammal .. . e
580. Kandallammmal .. . . -_—
§81. Muthammal . ‘Women workers in the Madura Mills,
582, Kaliammal, and two Uthm .
883, Sadyan . . .
584. Suppish .. .. .
585, Vyrshvan ., s .
586, Muniandi .. . -
b87. Mr. J. P. Bodnguas . .
588. Mr. Sankaransrains Piliai .
588, Mr. Kandaswami Pillai
560. Mr. 8. R. Varadarajule Naidu, Papanm Union.
581. Mr, E. B. Cobbald, 1.C.8., District Magistrate, Madura.
Moadras, March 3rd-Sik, 1930,
582. Mr. F. B. Wathen, Apent .e
593. My, O. C. Fink, Chief Aunditor and

Aoccountant, : : .
894, Mr. . D. Sinolsir, Chief Trans. [ 820 §- M. Railway

portation Superintendsnt and

Traffio Manager,

an workers in the Madors Mills.

Taticorin Labour Union.
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#85. Mr, R. D. Thompson, Chief Me-1-
588. Mr. J. A.oﬁcmickshsnk, Chiaf
Medical Officer.
597. Mr. G. Charlten, Deputy Agent M. and 8. M, Reilway.
598. Mr. W. E. Marsh, Press Saperia- -
tendant.
590. Mr, N. Graysen, Architect e} .
800. My, Syad Madhar .e
801. Mr. A, 8. Fernandes, .. .e

.+ # M. and 8. M, Railway Employees’ Union,

£06. Mr. P. R. K. Barma. .. -
607. Mr. P. J. Thomas, M.A,, B, Litt.,, Ph, D., Professor of Economics, Madras
University.

608, Mr, V. T. Arasu, President, 1926 Madras Youth League.

809. Mr. K. V. Sechs Ayyangar, Chairman, Madras Panel of Lawyers.

£10. Mr. P, A Krishnaswamy ++ } Madras Representative, Chriatian Coun-

€11. Rev, Panl Ramaseshan . eil.

812. Mr. P. Rothera, Agent 3

613. Mr. A, H, Smythk, Chief Trans-
portation Superintendent.

814, Mr. H. A. Reid, Deputy Chief ‘
Mechanical Engineer.

§16, Dr. C. E. R.. Norman, Chief » 8., Railway.

Medical Officer.

§16. Mr. A, Srinivasa Iyer, Asmstaat
Anditor,

€17. Mr. P. Govindaraj, Assistent
Secretary to the Agent.

618. Mr. T. V. K, Naidu .. -

812, Mr. S. Mohan Swarmna -» ¢ 8. L R. Labour Union, Trichinopoly.

620, Mr. Mudalamytha Mudalar ..

621. Mr. Ernest Kirk - .

€22, Mr. A, Ekambaram .. .

623, Mr. P. 8, Krishnaswamy Iyer .

§24, Mr. A. Sundramurthy, .
625, Mr. B, R. Birmamuthane .
§26. Mr, B. W. Suares . .s

i
. } 8. L R. Labour Union, Coimbatore.

827, Mr.Dias .. - .e

£28. Mr. Thoman . - '

629, Mr. 8. Hockins .. -+ [ Anglo-Indian Employees of the M. and

£30. Mr. Froaman .. . 8. M. and 8. X, Railways.

631. Mr. French ..

€32, Mr. 8. P. Y. Surendranath Voe-
geli-Arya, President. .

833. Mr. Koppaswamy Mudalisr, Sec- »Madras Electric Tramway and Supply
retary. . : Corporation Employees’ Union,

834, Mr, Kanagasbai Mudaliar ! P -

635. Mr. C. Gopsl Mepon: . . . '

636, Mr. P. Raghavan Nair } Southern Indian Chember of Commerce.

837. Dr. Abmad Mukhtar, M.A,, ?h. D., Professcr of Economics, Anmamalai

University.
638, Mias Azariah, Distriot Secretary, Y. W. C. A, Madras.
438, Mrs, Counins, , .e .
840, Mre, Bhagirathi SriRam .. f 7 omen Sociel Workers.
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ﬁ ﬂrr ’,E?’ M. Ramaswamy Mudsliar
" M. Parthasmatty Modaliar . . oyr s
843 Mr. T. Muthswamy Pillai = ,. [ nerosese Oil Workers' Union.
644, Mr, R. Ketari Madm
645. Mr. M. B, Kotiswaran, B.A., L.’.{‘ Representative of the Madras Port Trust
and Harbour Workers® Umon. eto.
646, Mr. 8. Pillai, Patron, The Chingleput Diatriet Labour Guild, Kod&mb&kam.

647. Mr. J. Hargreaves .+ Manager, Carnatic Mill

848, Mr, W, E. Bentley .. Mansager, Buckingham Mill

049, Dr. G. P. Raghavish .+ Medieal Officer, Carnatio Mill,

€50. Misa M, Sage, M.A, .+ Joint Principal, the Buckinghamz and Car-

' natic Sehool.

6561, Mr. K. O. Anthoni .. .. Becretary, the Buckinghsm and Carnatic
Mills Work-people Welisre Committes.

652, Mr. V. Subremani Aiyar .+ Mangger, Choolai Mills,

053, 8ir Fairless Barber ., »e

€54, Mr. H. L. Pinches .. .

Mr, C. B. T. Congreve ++ yUnited Planters’ Association of Southern
Lit.-Col. C. H. Brock +e ] India.

657, Mr. F, E. James .. .o

4668, Mr. B. Shiva Rao .

458. Mr. Ramanujula Naida . « ¢#Madras Labour Union.

660. Mr. Selvapathy Chetty

6681, Mr. A G. Leech,I.G.S. Becretary to the Government of Madras,
Public Works and Labour Department.

962, Mr, J. Gray, 0.B.E,,LGS. .. Commissioner of Labonr. .

863, Mr. 8. A. Cartledge Chief Inspector of Factories.

864. Captain N. R. Ubhays, I. M.S. Dirscter of Publioc Health.

865. Mr. W, E, Smith, M.A., I.E.S, Offg. Director of Public Instruction.

e
s

668. Mr. W. M. B
687. Mr. C. E. Wood, ML.L.C. Employers’ Federation of Southern Indin,
668. Mr. F. G. Luker .. Meadras. -

669. Mr. Muhammad Ubaidullah Bnckingh;;m and Carnatic Mills Em-

/ with sight others .. .e ployees’ Union.
Loonoor, March 9141085, 1936,
870, Col. B. McCarrigon, C.LE., Director, Nutritionzl Research, Pasteur
LME. Inatitute.
671. Lousia .. . «« Woman Worker s
672, Jebakanti . .. Woman Worker .
673. Lazarus .. . +s  Mistri . .. pNonesuch Tea
&74. Palaniappan - +» FPruner . . Eatate.
675. Angsppan «« Worker :
876, Lt. Col L. L. Porﬁar '0.B. E, Mmagmg Director, Nonesuch Tes Estate
v.D.

877. Lt Comxoander L. G@. Eﬂnng Ma.na.gar The Ibex-Lodge Estate,
ton, R. N. (Retd.).

678, Mr. L. A. Hawke .. «» Manager, Singara Tea Estate.
678, Raysppan . «» Mistri, Singara Tea Estate.

/ Doimbators, March 11k, 1930,
680. Mr. E, Holden . .» Manager, Kaleeawar Mills.
681. Valliammal . .« Woman Worker ..} Coimbatore Spin-
682. Rangammal - .« Woman Worker .. ning snd Weav-
683, Luthmari .. . .. Woman Worker .« { ing Mila
834, Goanaprakasam .. <~ Man Worker
885, Mr. W. E, Winter ., .+ Managing Director ..} Coimbatore Spin-
688, Mr.J, F. Cheshire .. .. Miil Manager . ning and Weav-
€87. Mr. F, Howard ., «» Weaving Manager .. ing Mills,
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Valparai, March I2tA-131A, 1930.

888, Thangamani . ++ Woman Worker
- 889, Chinnammal e .» Woman Worker -
€90, Chinnathambi ‘e v+ Mistri . .+ pPachamalsi Es-
891, Savari Mutthn ‘e +» Worker .. o tate,
£92. Maranney ‘e «» Worker ..
693. Mr. J. E. Sampeon .« Manager, f‘schmiai Estate.
894. Mr. J. H. Ireland Jones, Chair-
m&n.
895, Mr, W. H. Martin .. .-
896, Mr. J. E. Sampeon .. v - ’ e
897. Mr. E.Johnson .. o Anamalai Planters’ Asseciation.
898. Mr. A, W. F. Mills .. -
§99. Dr. J. E. Measham , . el o
700. Mr. Q. B. Reade {(Hony. Seoy.)
701, Chinnammal - »o. Woman Worker ..}
702. Palani Ammal . .« Woman Worker .
703. Chengamalan e . Worker .. ++ pThaymudi Estate,
704. Chinnsswami s .» Worker .. ‘s
7056, Pattakaran . Mistri .
?O&MrFL.Seimmda . Mnnagermymudlm
" 707, Mr, Erig Johnson .. = .., Group Mansger, Mudis Group of Estates.
708. Mr. J. C. Blackham «» Group Managert Lower Paralai

709. Mr. A Foote .e
‘/C‘/oimbazwe, March 14th, 1930,
710, Mr. N, 8. Ramaswamy Ayyuanger, President, Labour Union.
711. Mr. E. ¥. Thomas, CLE., LCS,, Collector and District Magistrate,
Coorg { Mercara), March 12th-14h, 1930,

712, Katti Chatta ..

718, Chikira Matalign and hismfe
714. Muddathappa .

'Workers in the Halleri Coffea Estate,

718, Girda .. .

716. My. J. H. Sprott .. «» Mansger of the Halleri and Santaghurry
o Coffee Eatate.

717. Mr. 4. 8. H. Morgsa . ’

718. Mr, P. J. Tipping .. .. #Coorg Flanters’ Associstion, Mercara,

718. Col. E Muriand .. v ‘

720. Mr. A B. Chengappa, ML.C...
121. Rao Bahadur K, Subbayya - }mm

722. Honee Jen Kuromba

723, Bhimis .. .. "" \Workers on the Pollibstts Coffoe Plan-
724. Ramdu .. e ) tations. 7

725. Mr. L B, M. Babington .. Managey, Pollibetta Cofiee Estate.

726. Mr. A. B. Madapa. .. .. The Heroor Cofiee Plantations.

;ggﬁ g:':b?,u.xxonbmi i, ::1Womm( workess on the Kasbur Coffee
729, Jaori, Balgad . ©.)  Tstats, -

730. Mr. N. K. Ganapsiah .. Manager, Kashur Coffes Estate,

731. Mr. G. W, Prieatly, I.C.S. . .. Commissioner of Coorg.
732. Major F. R. Thornton, LM.8.  Civil Surgeon.
733, Ruo Babndur K, Chengsppe  Distziet Magistrate.



558 APPENDIX TIL

Bangalore, March 15th, 1930,
734 Mr. S. Guruswami .. .

Sholagur, March 204h-21st, 1930,

735. Mr. Vaikunthlal 8, Thakore ..
736. Mr. K. R, Lels e - .

737, Mr, H. H. Stratten .
738, Mr, Hisbe ae e wa
739. Mr. P. G. Beke .e .

%740. Rao Bshadur Dr. ¥. V. Mulay,
LM &8

London, July 9th-22nd, 1930,
741, Mr. Harold E. Clay .-

742, Mr, C. J. Spencer .. .
743, Captain L. H. Green, M.A. ..

744, Mr. B. R. Bannatyns, C.B. ..
745. Sir Gerald Bellhouse, CB.E...
746, Sir Walter Kinnear, KB.E, ..

747, Mr. J. F. G. Price, C.B. .

Amistant Secretary, All-Indis Railway-
xmen’s Federstion, Berhampaore,

General Manager  ,.7} Sholapur Spinn-
Welfare Seeretary .. » ingand Weaving
Co., Ltd.
Criminal Tribes Settiement Officer, Dhaz
wWar,

Mansger, Sholapur Industrial Bettlament,
Secrstary, Bombay Textile Labour Union,
8holapur Branch. .

President, Sholapur Municipality.

National Secretary for the FPassenger
Services Group of the Transport and
Gensral Workers' Union, -

Gensral w, Metropolitan Tramways,
Lsd.

Secretary, Flour-Milling Employers’ Fads-

ration,
Ascistant Secretary, Home Office.

ACM&hsmﬁmeﬁmeﬁm.

Controller of Hesalth Insursnce Minisiry
of Health

748, Mr. . W. Leggett .. Principal Assistant Seero-
tary, General Depart-
meat. .
749, Mr. J.8. Nickolson .. Amistant Seoretary, Trade [ Ministry of Labour.
” B , m . v -

7650, Mr. 8. R. Todd -

751.MrB.Lmeh.O.B., " Principal Assistant Sesretary, Mmsiryongn
C.B.E. guiture and Fisheries.

Namin, October 22nd, 1930.

762. Mr, E. Hogen Tayler .. General Manager -1

753, Mr. A. R. Oberlander .. General Superintendent .. _

764, Mr, A. B. Calquhoun » Mize Superintendent ..

766. Mr. 0. A. Renou «» Chief Time-keeper ++ { Burma Corpora-
966, Mr, R. A, Sharpe +« Chisf Accountant e tiom, Ltd,

757. Mr. H. T. Taylor «« Faorest Manager ‘s

758, Mr, L. MoDonongh .. Railway Maneger ‘e

758, Dr. J. 0. Hamilton - . Chief Medical Officer ..
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I’emxm Duloker 27i4-28:8, 1930.

760. Mr. J. Webster .. .+ Labour Superintendent, Burmah&lﬂo., Ltd.
761. U. BaThan .. Hmryﬁecrehry .-
762. UTinGyi .. . .
763. U Thu Daw .e e cr e .
‘764, U Tha Za . e . sat .+ | Burma Labour’
765. U Xheat . .- .- ev * . { Union
-768. Ali Hamid .. .e . .. .
767. UMyntSan .. . . . .
. 768. U Hti Bu . o . . ve
769. Mr. J. H. Hunter .. Assistant Geperal Muana-

ger in Indis.
770. Mr. J. Dalgleish .. Agent, Khodanng Qilfislds
771 M, Marr Grieve - « Superintending Enginser Burmah il Com-
772, Mr, K. D. Kippen +» Fields Accountent . pany, Ltd.
T73. Mr, 3. 8, Terry .. «. Fields Medical Officer .
T74. Mr, W, B. Crawford . Aa:}igant Fields Medical

0er.

775. Mr. E. G. Pattle, LC.S. .. Wanrden, Burma Oilfelds,
{rraveddy Flotills Company’s P. 8. “ Taping *, October 29k, 1930.

718. Tbadul Huk . «» Seaman . . .

771. Abdul Nabi .. +. Serang . . »Crewof P.§,

718, GuoooMeab .. .+ Fireman . . * Faping .

Rangoon, Gelober 30th—November 8i3, 1930.

779. Mr. A. B. Mchta .. President .. .

780, Mr. 8. T, Sadasivan . - - v+ | BurmaIodian

‘781 }Ir?.A.L&mhamAyy&r . s Chamber of

782, Mr. X. M. Desai. . Seeretmy s . Comunerce,

783. Mr, C. F. Grant, LG8, .. Chairman e »» Rangoon Develop-
ment; Trast,

784, Mr. 8. A. 8. Tyabiji s . . e 1

785. Mr. Abdul Beri Chaudhari .- - «+ | Representativea of

786. Mr. E. P. Pillay .. .. . «- { Indian Labourin

787. Dr.P. A. Nair .. . . . e Burma.

' 788, Dhanislos .. .. Godown warker .. S _
788, Kamiya - .. Godowa worker «+ | Duonsedaw Saw
780, Jagannathan ., -+ Worker Maistry Miils of Meaars.
791. Surranna . Godownﬂawlxy ) . Steel Bros, & Co.
792. Mausg Po Hiwe +» Guoner . ‘

-793. Mr. Howison .. o Generaiﬂmsger «« | Dunneedaw Saw
4. Mr. Goodsir .. «« Superintending Engineer,, » Millsof }essrs.
(795, Mr. A, A Conway . mgm . Ssee!Bros.&Gu
708, Mr. A, E L. Baylar = .. Mansger R .

797, Mr. ¥ M. Hall . Chief Enginoer Mesars, Bulloch
788, Mr, J. Oliphant Supermﬁendngngnsar Bros. Rine Mills,
708, Mr. M. A, Krighnan «» Contrastore’ Clerk .+ } Mesers, Bullooh
800, Appalsswami - " .. Worker . . Bros, Rios Mills.
801, Mr, .&.J.Eu.ok - Manager, Adamii Match Factory.

802, Mr. W, E.U.Pndeun. thzaflmpecwofmm
AMLEE, |
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803. Mr.C.Innese ..

804. Captain R. B, Rushall
805, T Set .. .

807, Mr. Marm PR

808, Mr. E. J, L. Andrew

809, Mre. . Martin Jones
8$10. Mra, Fraser -

BlL G.GuaVala ..
§12. Penti Sahib e
813. Narsini

smu:sn.nehmtt,w .

GlLE
816, Dr. P.C. Hayas

816, Ma Ohs Sein ..
817. Sordn Ajam ..

819, Mr, J. G, Hope ..
820. Mr. T. B. Gibeon
821, Mr, H. McIntesh
822, Mr, E. M. Shelverton

823, Mr, A B. Maliott

824, Mr. J. C. Treleaven

825, Mr. W. T, Henry
828, Mr. Thomas Cormack

827. U Bs 8i, Bar--at-Law
828, UTun We .

820. Mr, Thaver .
830, Mr. Mani fyer ..

APPENDIX 11,
« Deputy Chiel hgmaer P. W. D. {Roads
and Buildings Branch { .
- Rewmﬁngsw'adoﬁng'ﬁmm Rangoon.
«+ Municipal Commissioner,
< Health Officer .. . Muniuipal Corpo
. Assistant Protector d Imrmgnnu and KEmj-
granta { Retired}.
e .- s Naticnal Counci}
. v . of Women i
Burma.
.. Worker . .
.. Gaug Maistry .. pAttheSule Pagods
. Stevedore Worker . Whari,
Burma
o } Railways,
‘e Woma.n C&ndle Paa’ts'
.. Indian Male Candle B. 0. C. Syriam -
Packer. Candle Faotary,
«« Candle box maker
»» Acting Works Manager ..
.. Aoting General .+ | Burmah Qil Coy.’s
.. Chief Works Aesictant .. Refinery Works
. Labour Welfare Suoperin. st Syriam.
* tendeany,
. Asgistant Manager v« 1 Messre, Bulloch
Bros. & ICo.,
Agents, B. I, 8,
« Corge Buperintendent ,. J N. Co, Iid
. Manager . . }Irrawaddy Flo-
. Asdistant Manager e tills Co., Ltd,
. e . . }Bmma-l’abm
. .o . Burean.
«« (Ome of the Propristars} .. |} Measm. Thaver
Bres, Labour
«» (Hond Clazk} .. .. Contractars,

831, Mr H. L. Nichols, LUS. .. Revenne Secretary to the Goverrmmenrt of

838, Mr, B, W. Swithinbank, Socetaty to the Government of Burraa, De-

1cs
838. Mr, A, J. Page, LOE,

884 IaCal G. Q. Jolly

LMS
835, Mr. L. A. Havelock

partment of Local Seif-Government.
w Director of Statistios and Labour Commis-
~ signet,
Director of Public Health,

+« Offg. Excise Commissioner,

§38. Mr, J. A. Cherry, CLB. .. Cheirman, Commimioners fof the Port of

€37, Mr. E. J. B. Jeflery

Rangoon. )
»+ Traffc Manager, Rangoon Pord.
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APPENDIX IV.

LIST OF ASSISTANT COMMISSIONERS AND LADY ASSESSORS.

Assistant Commissioners,

Madras Presi- Mr. K. Kay
dency.

¥

ZLady Assessors.

.. Dr.H. M. Lazarus.

Mr. M. Jamal Mohamed S&'inh Mrs. Venkatasubhs Rao.

Bahadur.

Mr, B, Shiva Rao, M.A, .
Mr. Muhammad Ubsidullah Sahib,

. Miss M. Azarish.

Bombay Pre- Mr. Hooseinbhoy A. Lalji, M.L.C, Mrs. K. Wagh.

sideacy.
Mr, R. S. Asavle, MLL.C.
Sind . .
Bengal .« Mr. J. A. Tassie .
Mr. Sew Kissin Bhattar
Mr, K. €. Ray Chaudburi, M.L.C.
Maulvi Latafat Hussain, ML.C,
United Pro-  Sir Thormas Smith, V.D. .
vinces. Mauivi Mohammad ¥aqub,
ML.A.
Pynjad «- Lala Harkishan Lal
My, W, Taylor

Dr. Karam Chand theshx.

Mr. M. A, Ghani.

Burma ++» Mr. d. Tait
U. Aye Maung.
Mr, 8, A, 8, Tyabji.
T. Hla Bu.

Bihar and Mr. James Mackis
Orissa Cogl- Mr. M. N. Mukerji.
Jields, Mr. Sibakali Bose.

Mr, X, N. Sen Gupta.

Central Pro- Seth Mathuradss Mohata, M.L.C.
vinces. Mr. I.. H. Bartlett, M.L.C.
Mr. R. W. Fulay, M.A,, LL.B,,

MLC

Mrs. Anusya Bai Kale, M.I..C.

Assam .. Mr. A, B. Beddow

Lt.-Col. H. C. Garbett,
Rev. Thennram Saikia.

Ajmer-Mer- RN
wara. :

Delhs Province .

Coorg .» Mr. A, E. 4. Nmoﬂ.s

Mr. P. R. Thimnwsyye Pun;a.

For RarLwaya.

Dr. T.J. H. Cama,

.. Lady V. B. Nilkanth.

Mrg. Homai F. J. Xaraka,
Mai Hurdevibai A, Magand.

.+ Miss Cornelia Sorabiji.
. Mrs, Kaminj Roy {Coalfields oniy).

. Mra. K. Srivastava,

. Dr. Corjsl Wilkon, M.D,, D.P. H.
. Miss Siraj-ud-din.

*

. Mg, T. T Luce.

. Mrs. Kamini Boy.

. Mrs, Ataur Rahman.

Mrs. Tara Martin,
Mre. J. C. Chatterjea,

- Mra, C A, Timmayys.

Al Centres .. Mr, M, 8. Gregory, M.C, MILCE,

Lt.-Col. H. A. J. Gidney, M.L.A,,

IMS. (Retd.)

Mejor H, W, Wagstad, M.C., R.E.

{acted at Caleutta in place of

Mr. Gregory).
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INDEX.
A Aota—oonid,
Workmen's Breach of Conteact, 107, 181,
Aborigirels : 35488, 361, 458,
mines. in, 1155, 121, « Workmer’s Compensation, see Workmen's
plantations, in, 357, 359, 371, 372. Oempenutien.
Abecnteeism : Administration

factories, in, 28, 27, 32, 187, 218, 250.
mvestigation, of. 263, 448, 448.
plantations, in, 387-8, 404.

railways, on, 163, 172.

tramways, on, 186,

Accidents :
compensation for, 295-315.
docks, in, 187.
faotories, in, 59-62, 86-7, 82, .
fatigns and, 254,
mines, in, 112, 129, 131.
public works, on, 182,
statistics of, 59-60, 120-831, 187, 443,
444, ’

T Acts:

Assam Labour and Emigration, 358, 361,
363-8. 375, 378, 444,

Bengst Muricipal, 273.

Bihar and Orissa Primary Educatios,
134.

Civil Prooedure Code, 231,

Coorg Labour, 355-6, 457,

Cotton Ginning and Pressing Faotories,
84, 86.

Employers and Workmen's (Disputes),
337, .

Fmtgrlia:, Indian, aee Factoriea Act,

Factorica and Workshops [Britiah), &7,
264,

Food Adulterstion, 252,

Indian Penal Code, 4586,

Industrial Counrte {British}, 337-8.

Inland Steam Veasels, 182,

Land Acquisition, 283, 290.1.

Looal Self-Government, 254,

Maternity Benefits, 263, 264, 457,

Madras Planters, 355, 457.

Merchant Shipping {Indian), 181-2, 812,

Mines, see Mines Act, Indian,
ining Industry, 114.

Mining Settlements, 133. -

Qilfie] 1i2.

Police, Factories and Misoellaneous pro-
visions, 64.

Ports, Indian, 188,

Pubi.io Health, 255, 259, 288,

Railways, Indian, 82, 170.

Town Pianning, 288-8,

Trade Disputes, 338-D, 344.7, 348, 432,
458, 480, 489,

Trade Dmpntes and Trade Unions
(British), 338

Trade Unions, ses Trade Unions Act,

Usurious Loans, 228-30,

F&ctones Act, §7-74, 89, 452, 453, 454,

460.
general, 451-5, 458,
health, 254.
Mines Act, 132, 460,
railways, 137-8.
unregulated factories, 104-5.
Adulterstion, food, 252,
Advanges :
housing, 278, 282-3.
recruiting {mdustnes}, 23, 78, 118, 193,
234,

recraiting {plantations), 365, 358, 3064,
401-2. .
to secure child Isbour, 102,
wages, of, 177, 236, 238-8, 377, 385,
400.2.
Asrated water factories, 78.
Mghanista.n, 180,
Age of employment (children), in :

dockn, 188-9
ifsctories, regulated, 18, 51-4,
factories, un ted, D01.2, 84, 95-6,
87, 88, 89, 106, 101, 103-4.
mines, 129,
plantations, 392, 414-6.
public works, 182,
Agricultural Research Council, 468.
Agriculture :
factory workers' connection with, 12-4,
41, 76, 89,

immigrants to Burims and, 428, 435, 440,
migration from, 14, 15-8, 244, 245, 248,
249, 248-50, 382,

. miners’ connection with, 115-8, 117,
plantations and, 348-58, 361-2, 385, 483.
relief achemes for workers i is, 386.
remunerstion of workers in, 208, 362,

390.1, 477, 483.
R?él Gommumon on, 19, 251, 258, 362,

"Ahmedsbad :

children. employment of, in, 51, 102,
factorien, 7..
guilds, 320, 478,
health, 245, 247,
hours of work, 41, 489,
housing, ;zf’m 277, 290, 291,
incoms wori:m-u 197-8,

§17 2;2;:.5 237, 447, 109, 2057,
industrial relations in, $36. 7,
sourcea of Isbont, 2, gﬁ 340, 5.
trade umomam, 320, 338.7
walfare in, 261, 328,
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Ahmedabed Millowners’ Association, 41, 338.

Abmedabad Textile Asscciation, 320, 328:-

338.7.
Ahmednagar, 11.

Ajmer-Merwara ¢ )
compotition with States, £73.
ies in, 87, 72, 786, 81,
Gousing in, 278,
‘power to legialate for, 458,

All-Indis Rajlwaymen’s Federation, 165, 168,
187. 168.

All-india Trade Union Congress, 318, 319,
321.

All-Indiz Trade Union Federation, 310.
All-Parties Conférence (1928}, 459.
Ambulagces, 64, 260,

Amertoans, 340.

Amritgar, 92, 97-R.

Anamalais, 353, 854, 461, 411, 419.
Ansmalais Planters Assaeint:ioa, 419,
Anglo-Tndians, 141-8,

Anguas Jate Mills Co., 258, 262.
JAnthrax, 252, 807.

Apprentices, 29-30, 102, 139,
Arbitration in trade disputes, 339, 345-6,
Arkattiz, 360, 308,

Articles of agreement, seamen’s, 181, 300, 400,
491.

Asansol, 115, 133, 134, 279.

Asansol Board of Health, 133, 263, 279, 419.
Asoka Mills (Ahmdabad), 277.

Assam Labour and Emigration Act, 358, 361,
363.9, 375, 378, 444,

Assam Labour Board, 360, 366, 387, 3735,

421,
Assam Labour Enquiry Commities, 383, 385,
387, 403.
Assam Valley :
absenteeiam, 387-8,
aoovss to lines, 873.

earnings, 386-7,

Health snd We!!m Boards, 418,

plantations, 349, 357, 358.

recruiting of labour for, 350, 361, 364,
Amzzz’bly. Legisiative, se2 Legislative As-

serably,

Assistant Commissioners, 2,
Associationa of employers; .
bribery, and, 25.
‘Industrial Connoil and, 467,
{industrial research and, 253,
sorganisation of, 318-7,

plantations, on, 407, 412, 414, 419,
Tepresentation on Legislstures, 318, 463,
$reds unions and, 318, 818,

workmen’s compensation and, 286,

Anstralia, 458, .

Back.to-back houses, 271, 279, 408.

Baluchistan, 87, 91, 112,

Bangalore, 9, 87, 91.

Banlking Inquiry, 225, 230, 479.
Barcda State, 10.

Barrack houses, 248, 280, 282, 434, 437.
Bathing-places, 274, 280, 408.
Bawdwin, 100-11, 124,

Beawar, 278,

Bengal Mariners' Union, 183.

Bengslis, 11, 173, 247, 340, 428.
Benniscn, Mr. J, J., 428, 429, 430. 439,
Benzene poisoning, 308,

Berar, 205,

Bhatpars, 270, 273.

Bhutan, 356, 357,

Eidi factories, 96, 214.

Bihar and Orissa, workers drawn from, 10-1,
78, 116, 247, 357, 358, 37l. 8w dac
Uriyas.

Bikar and Orissa Primary Ed:watmn Act,
134.

Bilagpurie, 193, 247,

Birth and death registers, 240, 406.
Birth.rates, 250, 405.
Boarda ;

Concilistion, 322, 338.9, 345, 347, 348,

432,

District, 258,

Economic Enguiry, 450.

Hesith {Mines). 115, 1324, 257, 263,

279. 286.
Health and Welfare {planiations), 415
23.

Minimum wage, 213, 395-7, 404, 483,
- 484, 485, 489,
Mining, 122, 123, 129, 131,
Railway, #¢¢ Railway Beard,
Trade, 214,
Water, 133, 255,
Boilers, inspection of, 67, 72,
Bokaro, 113, 114.
Bombay {city and island) :
communications, 7, 136,
dook workers, 184, 187, 188, 202.9,
factories. 7, 8, 9.
health, 248-7, 258, 257, 281, 371,
hours of work in miils, 38,4!.42,480,
488,
housmg, 270, 273-4, 277,283, 280, 290,
income of wm*keru. 194. 197-8, 199,
202-3, 208, 217, 447.
municipality, 28, 434
recruiting of labour, 11, 13, 14, 17, 21,
32.8, 247, 840, 370.
remittances by workers, 479,
seamen, 173-6, 178, 182, 491,
sex disparity, 248, 247,
shipping, 183-4.
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Bombay {city and islandj—contd,
atrikes, 33, 42, 227, 338, 330, 478.
trade unions, 318, 320, 338,
tramways, 189,
workmen’s compensation, 308.

Bombay Industrial Disputes Committee, 215,
338.

Bombay Strike Enquiry Committes, 33, 35,
2i5, 219, 339, 344.
Bombay Labour Office, see Labour Office,
Bombay. .
Bond-service, 15, 362.
Bonusee :
confinement, for, 268, 412.
plantations, on, 376, 400-1.
production, og, 100, 1283, 210, 218.

‘Brahmaputra, 182, 357, 368.
Breash of contrast, orimine] =
industries, in, 107, 181, 337, 468,
plantetions in, 355.6, 360.1, 376, 382,
467, .

Bribery, amo
dock wer:]ligers, 188,
factory workers, 24.5, 26.
railway amployoes, 141,
seamen, 176, 177, 480.

Brick factories, 78.

‘British Indis Corporation, 280, 278,

British India Steam Navigation Company,
188,

Broach, 7.

Brokers, licensed, 173, 175, 177, 180-1.

Buckingham and Camatic Mills, 251, 280,
275, 335-8.

Building Bocieties, Co-oparative, 201.5.
Building work, 190-1, 267, 208, 301.

Burma :
spplicability of Repert to, 425.
docks, 185-6, 431-3,
faotory inspection in, 67, 88, 63, 72, 85,
Bs. -

Indisn labour in, 10, 186, 340-1, 42542,

inland steam navigation, 382-3, 491,

mines, 108-12, 124, 132, 424,

oilfiskds, 111-2, 424, 450.

petrelenm refineries, 8, 434, :

piantations, 349, 351, 353, 383, 424, 444,

railways, 145, 425, 428,

relationship with India, 428, 440-1, 458.9,

rice-mills, 7":' 85, 88 92, 424, 438.7, 429.
436-1.

sawmilis, 8, 52, 424.

sickness insuranoe, and, 268,

trade disputes in, 330, 432.3,

wages and earnings, 109, 201, 20&, 308,
204, 429-30, 433, 430.45,

Burma Coerporation, 100.11, 251, 258, 281,
Burms Gil Company, 111.2, 281.2, 429.
Bermans, 188, 431-3, 440, .
Susiess, 266, 212, 973, 275-6, 288, 361,

Byo-laws :

honsing, 268, 203, 434.5.
model, 288, 436, :
mnmmpd, 203, 436.

(4]
Cachar, 357, '

Caloutia ¢
budget enquiries in, 451.
docks, 183-4, 187, 203.
factories, 7, 8, 8, 78, 480,
housging, 271, 272, 283, 290,
increase of population, 270.
recruitmant of labour, 11,
seamen, 173, 175.8, 181, 491.
sex dlwtﬁ *
shipping, 174.
tramways, 189,

wages and earnings, 203, 314,
Calice Mills, Ahmadabad, 277, 201.
Canada, 458.

Canals, 180, 181, 193, 301, 337.
Canteans, 66.

Cardamoms, 350,

Carpet factories, 92, 97-8,

Casusl lnbour, 184-6, 237, 302, 428, 433,
Cawngors :

budget enguiries in, 225, 450,

factories, 7, 9, 10, 41.

hours of work, 480.

housing, 271, 275.7, 289, 200.

incrense of popuiatlon, 270,

- sex disparity, 248.

tramways, 189,

wages and earnings, 108, 205, 237, 293.
welfare in, 260.

Cawnpore Woollen Mills, 262.

Central Government, aeec Govsmmeat of
Indis.

Ceatral India, 191.
Central Legislature, see Legislature, Indian.

. Central Provinces, workers drawn from, 11,

107, 118, 359,

Central Provinces snd Berar Mining Assooia-
tion, 480.

Certification ¢f children, 51, 87,

Certifying surgeons, 50, 52, 70, 87.

Cesses, plantation, 350, 387, 375, 420.1, 421,

Ceylon :
employment of children in, 414-5.
Government, 3, 381,
heaith.and weifate in, 408, £13, 418, 420,
minimum wages in, 389, 39{} 391.2, 305-6,

397, 398, 404, 483, 484.

Planters' Ansoe:&t:on. 8, 391
reargitment for, 353, 379, 350.

Chambers of Commeme; 277, 3186, 480.
Chandpur, 78,

chawls, 273-4, 277, 283, 290,
Check-weighing, 123,
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chieries, 274.-5,
Chief Commissioner, Railways, 137.

Children ; )
sge of employment, see Ags of employ-

certifiontion of, 51-2, 87.

docka, in, 188.9, :

double employemnt of, 50, 51-2, 100.

fnctorgas, reguiated, in, 16, 43, 51-3.

factorice, unregulated, in, 00, 92, 64,
P6-6, 87-8, 99, 214.

hornrs of work, 48, B¢, 51-3, 00, 93, 84,
98, 97, 08, 99, 101.2.

plentations in, 360, 388, 371, 385, 386,
302-3, 398, 400, 413, 418, 423.

pledyging of, 98-8, 102,

gublie works, on, 181, 193,

tates, in Indian, 473-4.

wages of, 263, 399, 400,

welfare of, 65.6, 1061, 1334, 254, 260,
211-2, 412, 413, 414,

workmen's compensation for, 302, 305-8.

See also infants.

Chins, £2, 352.

Chinsse, 106,

Chittagong, 182, 350, 856, 426.
Chittagonians, 428, €28, 439.

0‘?9‘; Nagpur, 113, 358, 357, 359, 360, 389,

Cholera, 133, 249, 408, 438.
Chreme poisoning, 308.
igarette factories, 9, 59, 8. See aloo Bidi

Cinohkona, 258, 350.

Civil Courte, 221, 220-30, 233, 205.8, 309,
314-5.

Civil Procedare Code, 231.

Civil Surgeons, 259, 417.

Climate, 41, 45.8, 57, 208, 480, 48], 483-9.
Clinics, women's, 261, 263.

Coal Grading Committes, 113.

Coal mines ;
coentractors in, 116, 118, 119-20.
health in, 114-5, 118, 119, 132-4, 283,
bours of work, 120, 124-6.
housing of workers, 118, 120, 133, 270-
B1. .
nnﬁzm employed, 106-7, 112-4, 127-8,

physique of workers, 247-8.

production, 112-4.

recruitment of labour, 21, 1158, 853,
381,

repatriation from, 381.

safety in, 118, 123, 126-31.

wages and earnings in, 118, 119, 12i.3,

“gu,ng’ et of, 121, 287, 238,

paymen » » »

weekly rest-day, 121, 124,

welfare of workers, 119, 132.8.

women in, 118, 125, 127.9,
See glec Minss, .

Coalfields, 8, 10, 21, 112-3, 268, 340.
Cochin, 354.
Coffee :
factories, 76, 78.80, 82, 840,
plantations, 301, 349, 351, 882, 363, 354,
- 365, 400,
Cpil::gbntom, 7, 108, 200, 274, 275, 351, 34, .
Coke factories, 39,
Colleotors, 418.
Colonial Office, 3, 351.
Combination, see Assoociations of Employers-
ond Trade Unions, ¥
Commissions ; .
Indian Factory Labour, 43,
Indian Industrial, 287, 261,
Indian Statutory, 286, 459, 482, 463,
Royal, on Agricalture in India, 19, 251,
Regal, or, Buperior Givil Servia
, on &Superior ices in.
India, 141.
Buaal. ca Trede Disputed and Trade-
mbinations, 318.
Commissioners :
for Workmen's Compensation, 221, 295.6, .
300, 303, 304, 308.0, 3114, 452, 461,
of Labour, 308, 4562, 453-6.
of Public Health, 262.

Compensation, for workmen, sse Workmen's~
Compensation.

Communism, 319, 335,

Conoiliation Boards, sss Boards of Concilip.-
tion,

Congiliation Commitiesn, 336.

Conciliation officers, 347-8, 4562, 454

Confersnce on Dominion Legislation (1829),.
301,

Conferenas, Round-Table, s2¢ Round-Tabla-
Conference.

Conservancy, s+ Sanitation,
Coxnatitation :
in, 5, 45583, 470-1, 474.
labour and, 456-74.

Construotion of factorics, 62-3, 88-7,
Continaous processes; 350, 45, b4, 111,

ohild laboer, and, 87.8.
dook Iabour, 184-5, 187.
{actories, 22-3, 71, 78, 79, 4200
. mmines, 107, 116, 118, 116-20,
publio works, 181-3, 871
rsilways, 138, 170,
workmen's compensation, aud, 315,
See aleo Maistries,

' Conveniions, International Labour, 26¢ Inter-

nationsd Labour Conventions,
Cooch Bikar, 357,
Cooling systems, 43, 57-8.
Coonoor, 251.
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Co-operative building sotieties, 291-2,
Co-operstive aredit, 227-8, 260, 328, 331, 332,
Co-operative stores, 221, 351, 328,

Coorgehms. 67, 8t

Labour Act, 355-6, 457.
plantations, 349, 351, 352-3, 354-5, 400,
401, 419, 444,

Coorg Planters &s;ooistslozz, 58,

Corvmandel ports and distriots, 426, 427.

Cost-of-Hving index numbers, se¢ Index
numbers,

Cotton Committee, Indian, 81.
Co;imGinningmdPresaingthﬁeu Act,

Cotion and pressing factories.
health in, 84.
homofweg:,m
inspection of, 88-8.
ommbers of, 75, 76, 88.
pooling of, Bl, 88,

. safety m, 88-7.
souroes of labour, 76-7.

Cotton mills -
absenteaism in, 32, 197.
budgeta of workers, 205-7.
children in, 51, 65-8, 102.
dedustions from wages in, 217, 220,
holidays in, 14.
= hours of work, 38, 414, 47, 478-81,
485-8, 488.8.
housing of workers, 278, 975, 277-8.
humidifieation in, §7.9,
tooation, 7.
7.

management,

sembers, 6, 7.

organsstion of workems, 317, 318, 329,
328, 338, 337,

phya;qae of workers, 244.7.

recruitment of Jabour, 10, 13, 353,

standardisation of wages in, 2165, 339,

striken m,das, 42, 227, 338, 339, i?ii. rs,

wagea aod carnings in, 42, 43-4, 197-
445-8, 479,

wages, payment of, 237, 240,

welfare in, 65, 71.

women in, 7, 247.

Courte of Eng :
Mines Aot.mgl—& .

Tt;c‘l; Dispuien Act, 338, 339, 345, 347,

Covell, Major, 258,
Crafie, village, 15.
Creches, 65-8, 71, 85, 260, 414,

D

dais, 281, 263, 411, 412,
Daadot, 135.

Darjeeling, 350, 356, 357, 389.
Darjeeling Planters’ Asscciastion 399,
Darrang, 367.

Death-rates, 249, 250, 271, 277, 405, 433.
Debt, see Indebtedness.

Debits, railway, 153-4.

Decasaalization of dock Iabonr, 186, 433.
Deccar, 11, 17.

Dedustions, from wages, 153, 216-21, 420,
Bezﬁﬁclmne'y Discases Enguiry Laboratory,

Dehra Dun, 356.

Delays in wage-payment, 238-8, 241,

Delhi:
budget enquiries in, 450, 451.
factories, 10, 91, 480, 2 89
factory inspection in, 87, 72, 89,

to legislate for, 456.

public works, 181,

sex disparity in, 246,
tramways, 189.
wagea in, 198, 189, 203,
Dermatitis, 307.
Depressed classes, 15, DB, 214.
Depreasion, industrisl, 4, 22, 33, 160, 383
430, 481, _
Deputy Commissioners, 417, £18.
Development Trust, Reangoon, 280, 280,
436-9.

Dhanbad, 121, 132, 134.

dAcwraks, 279.

Dist, 17, 244.5, 248, 251, 405-6.

Directors of Industries, 69, 452, 454, 480,

Directoras of Public Hesltk, 70, 95, 108.9,
252, 417, 418, 423,

Director of Public Health, Womnn Assistant,
254, 282,

Disablement, 302-3.

‘Pisonge :
Epidemie, 21, 133, ¥70, 244, 2468, 276,
333,

Indastrial, 70, 115, 252-3, 807-8, 469.

Venereal, 248,

Water-borne, 255, 407-8, 408,
Diamissals (and di ¥z

fastories, in, 24, 25, 28, 341.

finez as mimhtnte for. 218-9.

indebledness and, 228,

mines, in, 110, 111,

railways, cn, 139, 160-3.

Dispensaries, 108, 250, 258, 328, 410-1.

Disputes, Indastrial, 333-48, See aleo Strikes
and lockouts,
Distriot Boards, 268,
Docks ¢
child Inbour in, 188-9,
earnings of workers, 202.3,
hours of work, 187-8.
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Dovke—econid,
inspeciion of, 187, 188,
physique of workers, 248,
recroitment of labour, 184-8, 429,
safety in, 187,
strikes { Rangoon), 338-9, 452,
irade uniona of workers, 320.
unomployment amongst workers, 185-6,
202-8, 433.
workmen's sompenszation s, 299,
Dohad, 8.
Dooars, 3568, 357, 378, 398-9, 412, 417, 419.

Doosrs Planters' Association, 399,

Drink :
consvmption of, 17, 120-1, 208, 247,
222.3.
workmen’s compensation and intoxica-
tion by, 308-7.

Drugs, 120-1, 308.7.
Dast, in iactories, 58, 65, 84-5, 94-5.
Dysentery, 409.

Earnings, s2¢ Wages and earnings.
Barth-work. 371, 430,

Eastern Coal Company, 268,
Eoconomie Enquiry Committes, 446,

Eduesation :

dfadalt, 27.8, 29, 30-1.

p bribery and, 27,
compulsory, 28-9, 53, 101, 134.5.
8conomios, in, 448,
sfficiancy and, 27-8, 139,
{actories, in connection

260-1, 278.

indebiedness and, 229.
miners’ ghildren, of, 134.
plantations, is, 413, 415-6.
railways, on, 139-40,
resnlting from industry, 18,
safety, and, 81, 131,
technical, 30, 31, 131, 260.
trade uniona, and, 321-2, 338, 328-30,

Edward Milla, Beaswar, 278.

Efficienoy of workers :
accidents and, 60.
drink and, 120.]. 222.8,
sduoation and, 27-8, 139,
fatigue and, 449,
fines and, 218-0.

ha;xsl'; of work and, 40, 42-8, 120, 479-81,
indebtednoss and, 228,

indians and Burmsans, sompsrative,

L 431-2,

" lelsure and, 46.

noed for highsr, 22, 128, 133, 208,
poverty and. 208,

siokneen and, 250, 256, 257, 2568,
unemployment and, 33, 34-5, 178,
wag?:; and, 18}, )73, 308-10, 238, 240,

400, :

wihh, 27-3i;

Efficiency of management, 208-9, 341.
Eloctrical worka, 39, 301.
Emigration ;
Burma, to, 425-9, 430-1, 439-42.
external, 427, 4563,
See also Migration.
Employers’ Associations, see Asgocistions,
Employers’.
Employers’ Liability ligislation, 314-5.
Employers and Workmen {Disputes) Act, 337.
Employment bureaux (and exchanges), 35,
175, 431, 499, 491.
Employment officers, 140, See also Labour
officers.
Empress Milla, Nagpur, 260-1, 262, 277-8,
292,
Enforcement of :
agreemants (scamen), 450.
awards in trads disputee, 345-6. .
decrees for debt, 231-3.
docks regulstions, 187, 188.
Factories Act. §7-74, 76.
labour legislation, 478, 487, ‘
law in unregulated factorics, B3-101,
104-5.
law relating to fines, 221, 429.
Mines Act, 124, 126, 132,
minimum wages, 213-4, 397.
municipal bye-laws, 268, 293, 435, 436.
provisions against usury, 230-1, 236.

ineering shops :
hours of work, 39, 42,
locstion, B-8.
Bhrocraitment of laboer. 23.
wagea of workers, 199, 237.
See alse Ordnance factories and Raflway

workshops.
Enticement of laboar, 377, 385, 388, 403.
Europoans, 7-8, 26-30, 141, 142, 340, 349.
Exemptions under :
Factories Act, 54-6, 77, 79-81, 82, 83,
88, k11, 410,
Minea Act, 111-2, 299,
Expectation of life. 250,
Expenditure of workers, 208-7, 208,

Exports, 113, 185-§, 352.

Faotories, see Perennial factories,
Seasonal factories,
Unregulated factories and
Faotories Act, Indiaa.
Fastorisg Act, Indian : .
application to emaller factories, 90-3,

95, 98, 104.

administeation, 07-74, 132, 452, £54,
460, 468, ,

ohildren, provisions relating to, 514, 87,
88, 98,

exemptions under, 84-8, 77, 79-83, 86,
11i, 410,
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Factories Aot, Indisn—conid, .
health, provisions relating to, 56-9
. 93, 103, £10. ting to, » 85
ours, provisions relating to; 38, 40, 44-
55, 93, 166, tog to; 33, <0,
pasaing of, 37, $56.
pmsqcu&iops ’%nder. 68-9, 73-4, 83, 93,
Pm:‘neialmasm of, 457, 460, 461.
reat-daya, provisiona relating to, 54-6, 77,
79, 93, 111 to, 540, +%
;gurns under, 443, €48,
ety. provisions relating te, 5§-62, 64,
867, 93. tng to, ’
scope of, 9, 37, B0-1, 98.
welfare, and, 63-6.
Factory Labour Commission, 43.
Fans. in factories, 57.
Fa;&sgiue, induatrisl, 46, 253, 254, 448, 449,

Fawcett Commities, 33, 35, 215, 219, 335,

FPederated Malay States, see Malaya,
Farrica, 301, 491.
Festivals, religious, 54, 37.
Fines:
employers, by, 216-21.
Fa:oboriu Agt, under, 73-4.
rsilways. on, 153, 170, 217, 221.
First.aid, 64, 131.
Flour mills, 39, 44.
Food :
adulteration, 252,
expenaditure on, 208-7,
See alzo Diet,
Forests, 301.
Franchise, 331, 452-4, 487,
Friendly Sooteties, 287,
Funeral expenses, 313.

[ 3
Gandhi, Mr. M. X, 336, 337,
Ganges, 182,
gania, 121,

Garden-sardars, 380, 303-6, 367, 370,
375, 381.

Gaas works, 39,

Gauhati, 364,

Gaya, 107.

ghi, 208, 244. 245, 252, 408.

Gilt, Col., 108-9.

Giridih 2
earniags of miners, 201,
health, 115, 134, 248,
honsing, 281,
loeation, 113.
output, 113, 122. ‘
recruitment of labonr, 118,

Girpi Kamgar Union, 339.

372,

Goslundo, 364,

Gonang, 173,

Golden Rook, 8, 285-4, 285,

Gorakhpur, 205, 225, 283,

Giveramant of Assams, 381, 383, 409, 477,

Goverament of Bengal, 40, 48, 50, T4, 215,
288, 288, 450, 491,

Governmont of Bibhar and Orisas, 202,

Qovernment of Bombay, 217, 274, 338, 538,
£46.

Government of Burmas, 92, 133, 338, 427,

432, 438, 441, 442,
Government of India, and :
Burma, 427, 428, 440-1.
cinchona plantations, 350.
Coorg Planters Acl, 355.
emigration, €16, 4563.
oxamination of Isbour proposals, 465.
Factoties Act, 54-5, 57-8, 71, 73, 79-80.
Industrial Council, 467, 470, 471, 472.
labour administration, 453, 4556, 466,

489,

mines, 108, 124, 127, 453,

minimum wsagos, 212, 360, 389, 301.

payment of wages, 237, 241,

railways, 136, 137, 138, 142.3, 148, 169

rectuifment for plantstions, 360-F, 368,
367, 368, 369, 371, 372-3, 374, J76.

saamen, 175, 176, 400, 491,

sickness insurancs, 265-6, 267,

statistics, 443, 444, 445, 461,

trads disputes, 333, 334, 337, 338.

trade unions, 317, 322-3, 326.

workmen’s compensation, 285, 297,298,
3680, 302, 307, 312, 314, 448,

works committess, 335.

Clovernmen: of Madrss, 300, 275, 419.
Govermnment of Punjab, 82,

Government of United Provinves, 198, 480,
Government Servants’ Condunct Rules, 326,
Gratuities, railways, 145, 146, 143, 153, 172

_ Groundaut decorticating {actories, 76,

Guilds, 320, 478.
Gujerat, 7, 10,
Gujeratis, 340.

H

Half-timers, se¢ Children.
Handoart pullers, 425, 430.
Handlooms, 15,

Aarjals, 334.

Hazardous ocoupations, 287, 208.
Hazaribagh, 107.

Health :
Boards of, a¢e Boards.
factories, perenninl, 27, 58-9, 63, 85,
factorios, Sseasonal, 84-6. :
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Health—conid.
fmtones, urregulated, 93, 103,
fmmi ts ¢{oc Burma, 4«3&8 438.9,
industrisl workems, 17-8, 2131, 243.68,

204,
mining aress, 108-8, 110, 111, 112,
112-5, 129, 132.4, 247-8.
officers, see Madios! Oificers.

plantations, 376, 401, 405-14, 417.23,
482, 484,

public works, 192.

railways, 138, 170-1.

visitors, 261-2, 412, 414.

High Courts, 74, 296, 314, 364.
Hindus, 7, 87, 173, 425, 433,

Hindustanis, 428, 428, 439,
Provinees, workers drawn
Holidays :
allowances for, 26-7.
iwtonee. in, 14, 19, 28-7.
Indians in Borms, 427
railways, on, 143-4.
See also Weekly rest-days.
Home Office, 301.
Home work, 99, 102,
Hooghly area, 8, 8, 10-11, 13, 70, 2185, 258,
Hookworm, 115, 266, 405, 407, 409,
Hospitala: .
factory-owners, 258, 258, 261, 285, 279,
industrial aress, 2578,
maternity, 281, 263,
mining sreas, 108, 109, 111, 112,
plantstions, 410-2,
trade union, 328,
Houre of work :
ohildven’s, #e2 Children.
dooks, 187-8,
factories, porennial, 18, 37-55, 478-81,
485.8, 488.9.
!aetories seasonal, 38, 77, 79-81, 82.4.
factories, - 92.3, 94-102,
104-5.
fatigue, and, 253, 254, 449.
inland steam navigstion, 182-3, 491,
Internstional Convention relating to,
37, 158, 157, 1569, 140, 187, 190,
mines, coal, 118, 120, 124.6,
mines, metalliferous, 107, 108, 109,
111.2, 124-8. .
motor-bus services, 189-90. -
cilfields, 111-2.
piantations, 383, 393, 398.9, 400,
railways, 168-60,
strikes conpested with, 42, 334,
mmmy:, 189-90,
women's, 37, 51, 83, 90,

Housing :
immigraats in Rangoon, 434—9.
industrial workem, 22, 2436, 270.04.

mining areas, 109, 111, 112, 118.9, 133,
279-81.

publio works, 102,
ru]way:, 170, 218, 283-4.

.hgombﬁity tor, 2-86 8, 438,

Sec olss United

Howzah, 9, 258, 271, 272, 250,
Humidification, 57-9.

Toe factories, 76,
Immigrante, Proteator of :
Assam, 374, 380-1, 418,
Burma, 427-8, 437.
Immigration, into Burma, £25.42.
Imperial Conforence, 301.
Impriscnment for debt, 232.
Improvement Trusts, 36, 273, 273, 276-T7,
28090,
1nocome, of industrial workers, 194-221. See
also Wages and eamnings,

Indebtedness :
canses of, 217, 228-8, 220, 231, £38-8,
2656

efficiency and, 228.
expenditare sriging from, 208, 207.
extent of, 224, 228,
interest rates on debt, 224.-5.
inveetigations into, 224-5, 448.
mesasures for relieving, 227-42.
migration and, 14-5, 244, 382, 479,
payment of wages and, 181, 217, 238-42.
workmen's compensation and, 303.
Indenture, se¢ Breach of contract, criminal.
Index-numbers, cowt-of living, 149, 195, 196,
200, 334, 450.
Indis General Navigstion snd Railway Com-
pany, 182,
Indian Central Committee, 462, 463.
Indian States, zec Statos, Indian,
Indian Stsintery Commission, 288, 458, 462,
463,
Industrial Council, proposed, 467-72, 474,
Industrial oourie, 337-9, 3486-7.
Industrial Courts Aot, 337, 338.
Industrial Commission, Indian, 287, 291,
Industrial discase, 70, 115, 252-3, 307-8, 469.
Industrial hygione, 2562,
Iofants
sxclusion from factories of, 85-6, &6,
feeding of, 252, 405.
merkality among, 243, 260, 262, 271,
277, 433.
Influsnza, 21, 333.
Inland navigstion, 182.3, 301, 424, 428, 491,
Icland Steam Vesscls Aot, 182,
Insein, 283.

Inspectors (and inspection):
beiters, 87, 72.
oonfsrences of (fsotorias}, 73.
dooks, 187-8, 188,
factorics, perennisl, 4§.7, 50, &8, 59-61,
63, 84, é?-‘u. %60, .
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Inspaehon {and nspection)—consd.
faotories, seascnal, 8I.2, 85.8, 87.9,
397.-8.
faotories, unregulated, 91, 93, 100, 102
104-5.
medieal, 70, 87, 110-1, 132, 253, 417,
423, 433.

mines, 112, 125, 132, 460.

minimum wags, 214, 3978,

oilfiefda, 312.

part-time, 89, 72, 73, 88-8, 105, 132,
plantations, 397.8, 417, 423.

recruitment of (factories), 70-2, 105, 460,
sanitary, 104-5, 134, 254, 421,

women {factorias), 86, 71-2, 83, 265,

Insurance :
bealth and sickness, 264, 265-9.
social, 264, 46),
upemployment, 19, 34, 35-6.
workmen's compensstion, 296, 267,
Interest, rates of, on debt, 224-5.

Internations! Labonr Conferemes, 175, 187,
190, 212, 318, 330, 457, 472.

International Labour Conventions :
fnemﬂy, 54, 487, 472,
ours of work, 37, 156, 157, 169, 150,
167, 190,
minimum age for children, £2-3, 188,
minimum wages, 211-2, 214, 483,
night-work for womas, 48.
protection againat aceidents ({dock
workan) 187,
seamen's facilities for employment, 176,
sickness insurance, 2685-6.
wookly reat-day, 54, 156, 157, 158, 187,
workmen's oempemtion, 205, 307,

International Labour Organiastion, 3, 458,
468, 470, 472, 483, 484,
Intervals :
children’s, §3, 87, 101.
faki and, £46-7, 449, 481.
and, 40, 1, 47, 48, 506, 96, 245.
provision of, 48, 50, 77, 80.
statutory, 46-7,
waanthorised, 41-2, 478,

Investigators, 213, 253-4, 447-8, 449,
Iron sre mines, 112, 124 201,

Iron and Stesl Company, Indian (Tatas), 8.
33, 82, 258, See qiso Jamshadpuor,

1ven and steel workers :
hours of work, 39.
physique, 247,
eoraitment, 19, 11,
unemployment, 31, 34-5.
8ee also Jumshedpur.

Irrawaddy, 111, 182,
Irrawaddy Plotitla Company, 182, 183
Ishapore, 9.

Jalgaon, 7.
Jalpaiguri, 350, 417.

Jamshedpur :
budget enquiries in, 450.
control of ateel worka, 340,
housing, 282, 292,
inerease of population, 270.
isolation of workers, 284.-5.
medical facilities, 258.
railways in ateel works, 62,
workmen's compensation in, 308.
See also Iron and ateet workers,

Japan, 68i.
Jharia:
budget anquiries in, 202, 450,
-oarnings of workers, 201, 202,
housing, 279, 280.
Miges Board of Health, 115, 133, 279,
419,
recruiting of lebonr, 115, 118-9.
situation of coalfeld, 113.
Water Board, 133, 255.
wolfare of workers, 283, 268,

Jobbers :
bribery, snd, 23-5.
gueutmnci 3363131 —
using provi
lending ﬁ’;? 23, 78, ;9 230.40, 429,
powaera of, 23-6, 50, 341-2.
trade unicnism and, 321,
workmen’s compensation, and, 313.

Joint machinery for disputes:
Ahmedabad mills, 336.
genoral, 3424,
railways, 136, 184.70.

Jorhat, 381, 419,
Jubbulpaore, 270.

Jute miils :
spyrenticeship in, 30-1.
children in, 48-50, 52, 85.
education of workers, 30-1,
holidays of workers, 14. -
houre of work, 28, 47, 48-61, 188-9,
bousing of workers, 265, 272.3,
location, 8.
mansgemens, 8.
madical Iscilitios provided by, 268, 282.
numbers of workers, 6, 8.
crganisation of workers, 320.
physique of workers, 247.
#cruiting of lubour, 11, 353.
sanitation i in, 68,
uhort-t.:ma in, 38 318.

in, £0, 198.9, 215.6.

wagen, ymatzt of, 237,
WaZES, g&ndm-dxsahon of, 215-8,
welfare of workars, 2681,
woinen in, 47-8.

Jute Milla Association, Tndian, and ;
earnings of workers, 108, 215, 3186,
education, 28, 31.
heours of work, 32, 38.
indebtedneas of workers, 225,
welfare, 66,

Jute presses, 75, 76, 78-9, 82.



572

Kabalis, 225,
Kala-azar, 407.
Kamiguli systom, 362.
Kanohrapars, 8.
Kanganis, 355, 385,
Kangrs, 358.
Kankinars Labonr Union, 216.
Karachi -
docks, 1334, 185-6, 187-8, 202,
housing, 270, 278.
sex disparity, 246.
shipping, 174,
tramways, 189,
Karanpurs, 113.
Kathiswar, 10, 247,
Kerosene fin making, 9.
Khkambari syster, 362,
Khargpur, 8, 283, 285.
Khewra, 108-9, 135.
K!;g;rl;dg& of laws, workmen's, 157, 310-1.
Kodaguns, 354.
Kodarma Mica Assooiation, 94,
Konkan, 247, 340, 479,
Krighna Mills, Beawar, 278.
Kurabas, 354,

Labas, 408, 411.

Labour burcaux :
for investigation, 450, 479.
for recruitment on reilways, 140-1,
8ee also Employment bereaux.

Labour Commisaioners, 308, 452, 453-5.

Labour Intelligenoe Officer, Bengal, 452,
Labour Office, Bombay :
family budge$ uiries, 184, 205, 208.7,
224, 225, 2‘29*.““1
fines, enquiry into, 217.
housing, infermaticn relating to, 270, 273.
infantile mortality, enquiry inte, 271,
a}g;nnis&tilonids.ﬁs. 447, 459, 452,
siokneas incidsnce, enguiry into, 267,
Statistics Bill snd, 444. i
wages, statistion of, 108, 445, 451,
Labour officers :
faotoriea, 24-5.
generally, 228, 342, 343,
mines, 110, 120,
vilfields, 111,
Labour Statistios Buresu, Ran 447,
40, 4562, goom

Lobour Statistios Officer, Rangoon, 427, 452.
Lac fastories, 76, 82, 05, 103, 2i4,
Lahore, B, 10, 270,

Lakhimpur, 357,
Land soquisition, £78-7, 283, 290-1.
Langunage difficalties, 24, 120, 321, 341, 342,
348-50.
Leascars, 2e¢ Beamen.
Latrines :
factories, statatory
85.5, 103, 414
minea, i, 108, 115.
plantations, in, 410.
soptie-tank, 58, 272, 280,
type-plans, provision of, 288.
unregulated factories, absense of, in, 92,
o6, 96, 57, 98, 99,
use by workers of, 58, 115, 258, 410.
Bee also Sanitation.
Lead and ailver mines, 106-11, 201, 202, 424,
428, : .
Lead poisoning, 110-1.
Leagus of Naiicns, 470,
Leave, on mailways, 143-5, 287, 330.
Legislative Assombly :
disonssion of labour matiers in, 457, 466.
hours in mines, and, 125, 126,
maternity benefita, and, 457,
minimoie wages, and, 212,
reprosentation of labour in, 318, 483,
temporatare in faclories, and, 57,
Weekly Payments Bill in, 237.
workmen’s compensation and, 295, 313-5.

provision in, B6,

Coorg, 457.
eXoise Tevenue, and, 233,
Madras, 457,
representation in, 316, 318, 483.
Legislature, Indian :
children in ports, and, 188-9.
Faotories Act, end, b1, 73, 456.
Induatrial Couscil, and, 472.
Iabour legislation and, 466, 457, 469,
4680-2, 471,
minimum wages, and, 38,
procedure in, 485-6,
recruitment of seamen, and, 175,
represontation in, 318, 463.
mickness insurance, and, 267,
trade disputes legislation im, 344-§5, 4566.
workmen's compensation, and 206, 313,
314-5, 456,
Leisure for workers, 40-1, 43, 488,
Lighting :
factoriea {regulated), 56, 253.
inctories {unroguiated}, 92, 84, 95, 97,
honming areas, 274, 275, 278, 282, 400,
minea, 114,
Lillooah, 8.
Limestone quarries, 112,
Limitetion, iaw of, 234.5.
Liguidation of debta, 228, 333.4.
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Liguor, sonsumption of, see Drink.

Local sslf.government, 254, 287, 464-5. See
aiso Municipslities,

Lock-outs, see Strikes and losk-outs.

Lodging-houses, 434-5,

Loitering, 41, 478, 478, 480.1.

Lacknow, 8, 14, 205, 225,

Madras (eity) :

Buckingham and Carnatic Mills, 251,
266, 275, 335-6, 342.3.

budget enquiries in, 450.

docks, 183-5, 187-8.

factories, 7, 10, 13, 320, 489.

health in, 263, 271,

housing in, 270-1, 274-5.

inoresss of population in, 270.

sex disparity, 246.

town-planring of, 288-9.
trads union= in, 318, 320,
tramweays, 189,
wages in, 198,
Msdras Labour Daion, 318,
Madraa Planters’ Act, 855, 457.
Madrasis, 10-1, 247. See alsp 'Tamils, and
Telugoa,
Madura, 7, 198, 270, 274, 354,
Madura Mills, 275. .
Magistrates «
factory inwpection, and, 89, 88-3, 106.
faotofy pro:eef::tions, conduct of, by, 73-4.
Feoruitmon: r supervision of,
364, 386, 380, 414, !
reporia of accidents to, 130-1.
trade disputes, and, 348.
workmen's compensation, and, 308.
Maharaahtrs, 340.
Maisiries :
Hurma, in, 78, 428-7, 429, 430-1, 434,
441, 491.
dooks, in, 185, 202,
plantations, in, 365, 401, 402,
See also Jobbers.
Malshar, 351, 353, 354, 355, 409,

H:;l;zrh, 247, 258.7, 408, 408-7, 408, 420-1,

Malariologiats, 257, 407, 421,

H:?;g& 206, 363, 380, 800, 391, 414, 413, ,

Maloney, My, T., 57, 59, 485,

Managing sgonts, 215-6, 341,

Mangalore, 353.

Manganess mines, 107, 124, 201, 202, 424.
Marksts, 251, 274, 278, 434,

Marriages :
effect on standard of living, 205, 207.
expenditare on, 227, 303.

Marwaris, 340.
Matoh faotories, 9, 81,
Maternity benefits:
legislation, 71, 263-5, 412, 457.
schemes, 133, 2680, 281, 401, 412, 421,
Matungs, 8,
Mcanison, Col. R., 251.
Medioal certificate, 52, 534, 141, 144, 268,
Medioal faoilities in :
faatories, 211, 221, 258,
industrial aresa, 257-8, 286, 261, 262-3,
265, 274, 296,
mines, 108, 133.
plantations, 401, 410-1, 420, 422,
raifways, 146, 170-1.
Mediocal inspectors of :
factories, 70, T2, 87, 253.
miges, 132, 253.
plantations, 417, 423,
Medical offiocr ¢
health, of, 132, 171, 254, 283, 410, 415,
417, 418, 423,
tations, om, 408, 409-10, 411, 412,
413, 414, 421,
railwaya, on, 141, 171,
Medioal Registrars, 250,
Medical Wants Ordinsnwe, Ceyloun, 420.
Merchant Shipping Act, Indian, 181-2, 312.
Meroury poisoning, 307,
Mergui, 360.
Metal works, 8-9, 23, 39, 188, 237,
Metalliferons minea :
aceidents in, 112, 130.
earnings in, 107, 108, 200-2.
health in, 108-9, 110-1. 112, 132,
housing of workers, 111, 112, 281,
hours of work, 107, 188, 111, 1238,
recruitment of labour, 107, 108,
weekly rest day, 111,
welfare of workers, 110,
women in, 108, 112, 127, .
working conditions in, 107-1¢, 112.
Ses also Mines.
Mica -
factories, 84, 214,
mi&ﬂ!, 10?3 124! 201, 202. .
Mica Association, Kodarma, 84.

Midwives, in :
industrial aress, 133, 261, 262, 263,

2486,
plantations, 411.2, 414, 421,
Migration :
{sotory workers and, 10-20, 348.50,
health, and 17, 211, 244.6.
indehtednesa, and, 227,
investigation of, €48, 449.
plantations, to, 349.-50, 861.2, 272.5,
385, 386, 406, 425, 481.2, 484,
poverty sud, 14-5, 247, 435, 439.40,
gickness imsurance, and, 268,
trade unions, and, 321,
unemployment, and, 33, 34, 249, -
workmon's compensation, and, 2908, 811,
See alsc Emigration.
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Millhands® Association, Bombay, 817.
Millowners® Associstions :

Abmedabad, 41, 336,

Bombay, 41, 215, 219, 318, 344, 480, 485.

Milk, 85, 208, 244, 245, 2592, 406.
Mines :
Chief Inapector of. 126, 127, 130, 131,
132, 135, 200, 202.
location, 107, 108, 109, 112-3.
organisation of workers, 320.
statistion, 108, 130, 200, 281, 444,
workmsen’s compensation, 207, 200,
8ee also Cosl mines,
Metalliferous mines,
Minea Aoct.
Mires Act::
adminintration of, 132, 480.
children, isions relating to, 129.
exempiions under. 111, 112, 208,
Bours, provisions relating to. 124.6,
Regul&469 tions ander, 124, 127, 200, 444,
safoty provisions of, 128-31.
shifta, provisiona relating to, 51, 124,
125, 128, 456.
women. exclusion of, by, 124, 125, 127.9,

Minimum wages :
_ induestry, in, 2114,
plontaticns, in, 212, 360, 388-98, 402.4,
483-5, 489.

Mining Boards, ser Boarda.

Mining Industry Aot {1928), 114,
Mining Settlementa Acts, 133,
Ministers of Laboar, 456,
Ministry of Labour {British), 2i4.
Mirzapur, 97.

Moghalpurs, 8.

Money-lenders, 14, 177, 224-36, 239,

Monghyr, 112,
Montagn-Chelmaford Reforms, 318, 458, 469,

Morhiiz rates, #22¢ Death-ratea and Infants,
ity among,
Motor transport, 8, 188-90, 301,
mukaddamas, see Jobbers.
Multiple shitts, 38, 48.51, 198.8,
Municipal Act, Bengal, 273,
Municipalition :
Bombay, 28. 256,
osontrol by Government, 286-8, 436,
hsa!tgh snd welfare, and, 254, 255, 2586,
262.
hospitals, and, 258.
bousing, and, 273, 274, 278, 234.8,
286-80, 203, 434-5.
Karachi, 278.
Madurs, 274,
Rangoon, 4i4-8, 438, 439,
representation of workers on, 464.5.
reaponsthility of, 280, 259, 285.6, 287,
438,

_ Muaulmans, 7, 13, 67, 142, 173, 320, 337, 426.

Mysore, 362, 303, 364, 365,
Mytings, 283.

N

Nagpur :
budget enquiries in, 205,
Empreas Mills, 260-1, 262, 277.8, 292.
factory popnlazzen. 7, 19, 13.
housing, 277-8, 28%2.
increase of population, 270.
sex disparity, 248.
natkinsg, 25-6.
Namiu, 100-10, 251, 268, 28).
Narainganj, 78.
Nellore, 107.
Nepal, 3566-7.
New Delhi, 181,
Night-work for women, 48, 47-8.
Nilgiris, 351, 363, 354, 401, 416, 411, 419.
Nocakhali, 182.
North-West Frontier Province,
173.
Notices of :
accidents, laﬂ-i 3112,
termination of empioyment, 246-1.
Notificatdon :
diseases, of, 253.
factories, ef 0i, 83, 106, 103.
Workmen's (}ompensazion Act, wunder,
297, 302, 307, 469,
Nowgong, 857,
Nutrition, 2506-1. 405-6.
Nystagmus, 115,

87, 72, 91,

o

Ofenaive trades, 100, 103.
Gil, migeral, 111, 424.
Oilfields, 11)-2, 298, 353, 425, 428, 450,
Oilelds, Act, 112,
Oil-mills, 38, 75.
Old age, provision for. 18, 269,
Open workinge, coal, 114, 128.8,
Grdnanoce factories, §, 30.
Orphans, 414.
* Doteiders,’” 317, 324-5, 328, 388, 484, 490,
Crrororowding in ¢
factories, 94,
incg?}brinl sreas, 245, 270-1, 272, 278,

Rangoon, 434-5, 437.
Overtime :
dooks, 188.
factoriea, 38, 88, 55, 102,
tations, 383 393,
railways, 150, 157.
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P. and O. Steamn Navigation Company, 173.
panchayals, 260.
Paper mills, 9.
Parel, 8.
Parais, 7, 340,
Pathans, 228.
P s
ay?:i:;fmé-s, 241,
direct, need of, 429,
msﬁ:)zh?ds in industry, 150-1, 183, 188,

period of, 236.7, 238-41.
pia.nt;tbtio;a, system ip, 383-4, 393-9,
rest-day, on, 121,

Pench Valley coalfield, 113.
FPepper, 356.
Perambur, 8.
Perennial factories :
children in, 16, 27-8, 51-3, 102.
digtribntion of, €-10.
health in, 27, 56-9, 83, 65.
bours of wozk, 18, 37-56, 478-81, 485-8,
488-9.
inspection of, 46.7, 50, &8, 58-8I, 62,
a4, 67.74, 460.

mlgzr;tmn to, 10-20, 211, 244, 247, 249, .

physiqgue of workers, 244-5, 246.7.

recruitment of labour, 9-14, 21-5.

safety in, 59-63.

statistics, 37, 75, d43-4.

supervision in, 23.6,

wagee and earnings of workers, 197-9,
218-7, 221, 238-9, 241.

welfare in, 22, 3.7, 71, 258, 260.1,

women in, 25-6, 317, 88 46, 51.

Sex giso urder specific closses such as
Cotton Mills, Jute Milla, &o.

Periods of wage-payment, 238-7, 238-41,
Petroleum :
oilfields, 111-2, 298, 425, 428, 450,
refinaries, 9, 424,
Physigue of :
children, 52,
dock workers, 248,
feotory workers, 41, 61, 80, 248.7, 248,
indostrial workers gamsmﬁy, 18, 2u8,
244 5, 248, 277,
miners, 115, 134, 247-8. .
railwey emplayees. 248.
plantation workers, 405-8.

Plague, 21, 249,

Planiations :
[S=¢ generally Chapters XIX, XX, XXI,
XXI1L3

access %o lines, 378,477,

child welfare, 413-8,

children, sarnings of. 385, 387, %92,
398-8, 400,

children, minimum age for, 392, 416.
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Plantations—oonid.
ohzldmn, recruitment of, 350, 368, 371,

omehona., 350.
coffes, 348, 351, 352-3, 364, 366, 400-1.
conoeaaiom, 38&-5. 307, 398, 401, 404,

483,
education, 413, 415.6.
heaith sad welfare, 376, 401, 465- 23
482, 484,
hours of work, 383, 303, 398.9, 400.
housing, 384, 401, 408-8, 420, 422,
indigo, 349.
location, 349-64, 356-8.
organisation of employers, 371, 37’?
385.6, 388-9, 308.9, 389.400, 403.
org&nisat,ion of workers, 320, 377, 3886,
388, 308, 399.
production, 350-3.
recroitment of labour, 21, 353-82, 390,
403-4, £81.3, 4584, 480,
repatriation from, 385, 371-3, 3874-81,
389,
rubber, 301, 351, 353, 354, 383, 424.
atatistics, 305, 405, 423, 444,
tes, 349-52, 353-423, 481-b, 489-95.
women, earnings of, 387, 38589, 400-1.
wotmen, recruitment of, 350, 368, 371,
3885,
women, welfare of, 411-4,
workmen's compensation, 3¢1.
Pooling of factories, 81-2, 88, 88,
Pneumonia, 408,
Poona, 11.
Population, 18, 21, 249, 270, 361. 476.7.
Port Trusta:
Bombay, 184, 263, 273, 491.
Calemtta, 184-5, 491,
Karachi, 184, 187, 202-3, 278,
Madras, 184. 185.
Rangoon, 184, 186, 433-4, 439.
aafety of workers, and. 187,
Ports, 173-4, 183-8, 426, 432-3, 480,
Porte Aet. Indian. 188.9.
Poverty :
_ csutes of, 208, 210,
effects of, 14-5, 208, 244, 271, 321, 406.
efficiency and, 208,
evidenoe of, 207,
migration and, 14-8, 247, 408. 441,
Preventive medicine, 243, 252,
Prices movements in, 149, 172, 196.
Printing, 9, 320.
Profit-gharing, 210.
?tnmotion of workers, 28-31, 141, 147,
Propagan
h&aith 86 261, 254.
recruiting {plaatations), 385.8, 378.9,
443, 441, 484,
Prosocutions under :
Factoriss Aot, 88-9, 734, 83, 102, 105.
law relating to Snes, 221,
Trade Disputes Act, 347.

Protection, facal, 48, 477,
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Protector of Immigrants, s2¢ Immigrants,
Protection of. -

Providont Fands :

attachment of, 232,

deduction of subscriptions to, 221,

old age, for, 268. ’

razi;v;ys, on, 145, 147, 150, 161-2, 182,
Public Health Acts, 255, 269, 288.
Pablio Health Commissicner, 252.
Publie uiility services. strikes on, 33R, 348,
Public worka, labour on, 23, 180-3. 337,

Punjabis, 78, 173, 100, 428,

ooal. 114, 128.9,

other than coai, 107, 108, 112, 252,
ireated a8 mines, 107,
workmen's compensation in, 209,

Quinine, 354.

B

Ravce, differences of, 110, 321, 340.1. 441,
Railway Administrationa:
Assam-Bengal, 248,
Bengal and North-Western, 283.
Bengal-Nagpur. 257, 383, 286.
Bombay, Baroda and Central Indis,
228, 248, 278, 283-4, 338,
Borms, 283.
Esst Indian, 115, 118, 134, 196,
Esastern Bengal, 248,
Scath Indian, 171. 186, 225, 2834, 286,
Railway Board :
digmissals, and, 182, 163, 184,
eduoation, and, 140,
health and weifare, snd, 170.
koura of work, and, 156-60.
housing, snd, 283-4,
indebtedness, and, 226.
mines, =wnd, 129,
powers of, 137-8.
racial digcrimination, and, 142.3.
velationa with employees, and, 164, 166,
167, 148,
weges, snd, 146, 147-60.
Railway Conference Assoviation, Indian, 138,
157, 1687, 188,
Raitway workshops @
holidays, 143-4;
hours of work, 39, 1568,
housing of workers, 278, 283-4,
location, B.
numbers employed, 8, 33-4.
physique of workers, 248,
recruitinont of workers, 10 12, #0-1,
i47.
upemployment, 33-5.
wages in, 147, 16l.
works committqes in, 164.

Raflwaya :
adminiatration, 136-8,
dedmetions from wages, 153, 217, 221,
factories, within, 62,
gratuities to employees, 145, 147, 148,

153,172, T !

health and welfare on, 170-1, 248, 200,
houre of work, 156-60.
honsing of employeea, 148, 170, 283-4.
indebtedness of employees, 228, 231-2.
industrisi relations, 164-70. 337.
leave and holidays. 143-5.
pr?;izdene furds, 145, 146, }49. 150, 151-2,
racial discrimination, 141-3.
recruitment, 138-43, 163, 426, 428,
service conditions, 180-3.
statistics, 171-2. )
trade unicps, 186-7, 317, 326,
wages on, 145-52, 153-5.
weekly rest, 143, 156-9.
workmen’s compensation on, 207.
Bee also Railway workshops.

Railways Act, Indian, 62, 170,
Rajputans, 10, 100, 247, 473.
Rangoen ; .
Development Trust, 289, 436-9.
docks, 183-5, 188, 187-8, 202, 425, 432.8.
faciories, 10, 426-7, 428, 430.1.
health, 271, 433-4.
housing, 270, 288, 434.8.
immigrants io, $25.33. 43%.42,
Labeour Statistice Bureau. 447, 450, 452.
Muanicipality, 434.7, 438.9,
sex disperily. 246.
shipping, 174,
tramways, 189,
Rauniganj «
contractors. employment of, 119,
heusing, 279.
mining activity, 113-4.
. reoruitment of labour, 1168, 279,
sickness aliowances in, 268.
wages in, 201, 237,

Ratnagiri, 11.
Recognition of trade nnions, 166, 317, 523-6.
Recreation, 111, 223, 260-1. 275, 328, 413.

Reoruitment of laboar for:

docks, 184-8,

factories, perennial, 10-4, 21-5.

faciories, seasonal. 77, 78, 426-7, 4289,
430-1.

mines, 107, 119, 115-20.

plantatioms, 353-82. 380. 4034, 481.3,
484, 489.

public works, 180-1, 183,

railways, 138.43, 163, 425, 428,

seamen, 173-7. 181-3, 480, 481,

tramways, 189,

Rod Oross Bociety, 262,

medical, 250,
of Trade Unions, 452, 484,
Registration of trade unions, 3i8, 319, 323,
325-8, 831.



Remittancee to villages, 14, 479,
Repatriation :
Barma, from, 431.
ocal mines, from, 381.2, .
plantation labour, of, 385, 371, 376-81,
389.
Research Fand Associstion, Indian, 251,
253.
Ressarch :
indnstrial, 253-4, 469-70.
induatrial health, 251, 253,
Reat-deys, sec Weekly rest-day.
Reat-periods, see Intervals.
- Returas, statutory, 200, 314, 443, 444, 445,
Rioce-mills : .
employment in, 76. T7-8, 424, 420,
enquiry into conditions in, 92,
health in, 84, 856.
hours of work, 39.
inspection of, 88.
recruitment of labour, 428-7, 428,
£30-1,
ptatieticn, 75, 77-8.
Rickshaw pullers, 425, 430, 435.
River Steam Nawigation Company,
183,
" Roads:
housing wareas, in, 272, 275, 282, 289,

182,

labour om, -190-1, 301, 428.
transport by, 189-80,
Reound-Table Conference, Indisn, 424, 4406-1,
454,
Roysl Commissions, ses Commiasiona.
Roysl Indian Marine, 302, 491.
Rubber:
factories, T8, 82.
plantations, 361, 351, 353, 354, 383, 424,

Safety :
docks, 187, 188,
faotorien, 59-43, 86-7, 93,
faotory buildings, 82, 86.7.
mines, 119, 123, 129-32.
oilkaids, 111.2,
railways, 61.
Safety First movement, 01.
Salem, 364.
Balt mines, 108-8, 124, 127, 134-5, 201-2,
sampana, 425, 428,
Sanitation :
defects in housing sreas. 245, 2G6-6,
271, 276, 277, 278, 280, 435-6.
defocts in soregulsted fsctories, 92, 84,
§5. 96, 87, 88, 94, 103, 104,
faotories, statutory requirements in, &6,
70, 85, £10.
housing schemes, provisien in, 272, 273,
274, 276, 276, 278, 281, 282, 284.
inspection of, 70, 104-5, 134, 409-10.

migration and, 17.
mines, 108-9, 112, 115, 118, 133, 134.
plantations, in, 410, 418.9, 422, i
public works, in, 191-2% M5 o5
railways, on, 170-1, ¥p# B§P
Bee also Latrines.
Santals, 247, 248, 278,
Santal Parganas, 357, 359.
Sardars ;
docks, in, see Maisiries,
factaries, in, ses Jobbera.
garden-sardars, 360, 363-7, 368, 370,
372, 375, 381. .
plantations, supervisory, 383, 385.
Savings banks, 328.
Sawmiils, 9, 81, 92, 424,
8chools «
factory, 278, 36-1, 260, 261, 278,
mines, 134-5.
municipsl, 28-9, 31, 274.
plantation, 416,
trade wunion, 328.
tramway training, 189,
Seamen :
articles of agresment, 181.2, 300, 490,
481,
conditions of employment, 182-3, 400-2.
recruitment. 173, 17581, i82.3, 496-1.
trade unions, 178, 178, 181-2, 183, 320.
unemployment, 177-86, 210.
wagos, 183, 430-1.
welfare, 182,
workmen’s compensation, 298.-301, 312,
49],

Seamsn's Reernitment Committes,

Beamen’ Upion, Indien, 178, 179,
183, :

Seasonal factories «
children in, 87.
daration of sesson, 78, 77, 78, 348, 430.
heslth in, 84-6, 409-10.
hours of work, 38, 77, 79-81, 83-4,
inspeotion of, 82, 88, 87-9, 357-8.
physique of workera, 248.
recruitment of labour, 12, 23, 77, 8.
sefety, $6-7.
statistics, 8, 75, 443. -
wages, 200, 237. -
women in, 77, 78, 83-4.

Selection Bosrds, on railways, 139, 144, 141.
Septic tank latrines, 56, 272, 280.
serangs, 173, 175, 176, 178, 182-3, 401.
Bex disparity, b1, 128, 245-6, 240, 426.
Sewage disposal, 271, 273, 275, 276, 282.
Shan Réates, 108, 111,
Shellac factoriea, 76, 82, 85-6, 103.
Shevarey Hills, 352, 354.
Shifta:

docks, in, 187-8.

factories, working of, in, 38, 30, 48.51,
81, 485-6.

175-7.
is8i-2,
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reduction of hours in, and,
43-4, 480, 485.6, 438,
fn?boriu, rest-day in, and, 54, 65.
mines, in, 111, 124.8.
maltiple, 38, 48, 50, 198.9,
night, 38, 480, 485.8.
railways, on, 158, 157.
resort {o, ta avoid regulation, 93.
weekly rest-day, and, 54, 55.

Shipping, at principal ports, 174.
Shipping Msaters, 173, 176, 177, 178.8, 181,
312, 491,
Bhipping offices, 176, 181, 182, 491.
Shelapar:
faotories, T, 10,
hoalth of workers, 247.
bhousing, 277,
ipoome and ex itare of workers,
195; 197-8, 189, 205, 208.7, 447.
Iabour recruited from, I1.
sex disparity, 246, 247,

Sibesgar, 357.

Bicknesa :
benefits, 268, 260, 386, 412,
expenditure on, 207,
housing in relation to, 271.
indebtedness and, 228-7.
insurance, 265-9,
statistios, 172, 250, 254, 268.7, 405, 448.
Ssa alsc Health.

Sikhs, 142,
Bikkim, 3568,
Bitk factories, 30.
Bilver mines, se2 Lead and silver mines.
Bind, 112, 190,
Singhbhum, §, 112,
Slate guarries, 112,
Smallpox, 133, 249, 433.
Bouth Kanars, 355.
Bpeilt aloth, 217, 220.
Spreadover, 47-8, 54, §3-4, 92,
Btandard of living :
Barmaens' and  Indisns',
hetween, 431-2, 441-2,
changes in, 209, 284, 388.
desirability of raising, 135, 244, 476.
dosive of workers for higher, 202.3,
204,
exclusion of womaen, offect of {mines],
128,
health of workers and, 194, 248, 244.
hours of work and, 44.5, 478,
indebtedneas and, 226,
industrial workers’, 110, 204.9.
. industrial Isbour in relation %o agri-
eulturs, of, 212, 4%7.
industrial labour in relation to oom-
munity, of, 211,
inck of statistioal informnticn on, 194-8,
446.7.
nminimam wages and, 211, 214,

relation

Standard of living—eonid,
plantation worksrs', 342, 381, 386, 388,
401-2.
population and, 249,
wages, effact of mising, on, 208-10, 388,
Standardisation of wage-rates, 151, 2i4-8,
‘338, 385, 483-4.
States, Indinn, 7, 351, 364, 4724.
Statistios :
accidente, 58-88, 129-30, 187.
disputes, industrial, 333, 445,
factories, 37, 75, 100, 4434,
immigration to Burma, 426, 441,
legislation relating to, 446, 470.
mines, 130, 200, 201, 444.
plantations, 350.1, 405, $44.
railways, 171.2,
standard of living, 184-5, 188, 206.7,
448-7, 448.
gicknees, 172, 250, 254, 266-7, 405, 440.
trade unicns, 445.
unemployment, 36.
vital, 248.50, 271, 405, 417, 423, 444,
wagea and earnings, 172, 185, 197, 213,
3845, 443, 444, 445-7.
wor;&msn’a compensation, 203-4, 310,

Statutory Commission, Indian, 288, 459,
482 443,

Stevedores, 184-6, 202.-3.
Still-birthe, 240.
Stons quarries, 107, 112, 202.

Strikes and lock-oute, 19, 3189-20, 333-48, 445.
See also undar Cotton mills and Dooks,

Subletting of houses, 274, 275, 276, 277,
278, 284.

Sugar fastories, 39, 75.
Sukkur, 191.

Barat, 7.

Bargeons, Civil, 253, 417,

8urma Valley :
absenteciam, 388.
access to linea, 378.

earnings, 387.
health and welfare, 411, 413, 410,
piantations, 366, 367.
recruiting of labonr for, 358, 361, 364,
Suspansion of workers, 218.
Sylhet, 182, 357,

T

Tamils, 880, 426, 428, 430.

Tanneries :
heaith and welfsre in, 65, 103, 352,
minimum wages and, 214,
regulated, 9, 12, 85. -
unregulated, 88, 193, 24,

Tariff Board, 33, 215,

Tarifls, 45, 477,
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* Tes Association, Indisn :

absenteeisu, on, 387.8.

health, and, 407, 417, 482.

organisation, 385, 403-4, 483,

recruitment of labour, and, 369, 381,
385-6, 403-4.

wages, and, 385-6, 388, 402-3, 404, 484,

Tea Districta Labour Association, 364, 387,
373, 403,
Tea factories :
amployment in, 75, 77.
Bealth in, 84-85, B6, 410.
hours of work, 38, 77, 70.
regulation and inspeotion, 85.6, 38.8,
397-8, 410.
seasons of work, 78, 77, 348,

Tea plantations, see Pilantations,

Tﬂh‘g’lﬁ, 10, 428, 428, 430, 432, 439,

Temperature, in factories, 57-8, 95.

Tenanoy iaw, 118-9, 384

Tennasserin, 353. !

Terai, 3846, 357, 398, 308

Terai Planters’ Assovistion, 308,

Textile industries, 6, 30, 37, 48, 51.2, 75,
320, 424, Sea also Cotton mills, Juts
miils, Sitk factorics, Woollen milis.

Tile factories, 76.

Tic mines, 201, 202, 424.

Tin Plate Company, 33, 282.3.

Tinnevelly, 354,

Titaghar, 273.

Tobacco factoriee, 9, 39, 58, 75

Town-planning, 288.9,

Trade Disputes Aok, sez Aots, Trade
Disputes, )
Tr;‘gle Union Congress, All-Isdia, 318, 21y,

Trade Union Fedemation, All-Tndia, 319,
Trade DUniona :
so-operation sgainst bribery, 25,
disputes, industrial, and, 320, 333, 342,
franchiss, and, 331, 462-4,
history, 317-21.
Industrial Counoil and, 467,
leaders, 92, 317-8, 819, 324-5, 327, 325-30.
1egal pesition, 318-9, 325-6, 330-1.
aead of, 3223, .
railways, on, 165.9, 320,
_reeognition of, 168, 318, 323.8.
registration of, 185, 166, 318, 319, 324,
325-8, 331.
strength of, 320-1.
submariptions to, 321, 326-7, 328, 329,
wage-standardisation, and, 216.
welfers, and, 235, 251, 321, 327.8.
wtg-ggnen‘a compensation, and, 208,
works sommittess, and, 167, 322, 342.3.
Trade U:.ﬁam Aot :

sdministration, 463, 454, 460, 469,
amendment of, B36-2.

Trade Unions Act—eonid.
passing of, 318.8, 326, 456,
registration ender, 165, 166, 318, 319,
321, 323, 325-8.
statistios nnder, 445.

Trades Union Congress, British, 287n.
Tramwayse, 9§, 189-180, 207, 425, 428,

Transport servives {other than railways),
173-80, 237, 301, 320, 322.

Trevancors, 3562, 364,

Trichinepoly, 8, 283, 354.

Tropieal Medieine, School of, 407, 482.
Tubs (in mines), 121.2, 123.
TFoberculoais, 247,

Turnover of Inbour :
factories, 18, 28, 32, 210-1, 443.
raitways, 183.

Tutioorin, 275.

U

Unemployment {and under amployment} :
dock workers, 185-8, 202, 203, 433.
effect on sarnings, 214-1.
exchangss, and, 35,
factory workers, 19, 31-6.
‘immigrants to Burms, 430, 431.
indebteduness and, 226-7.
insnrance against, 19, 34, 36, 36.
miners, 108,
plantation workers, 381, 483.
popalation and, 249,
relief of, 35.-6.
seamen, 177-80, 210,

Unions, trade, se2 Trada unions,

United Planters” Association of Southern
India, 356, 460, 407.

United Provinges, workere drawn from, 10,
11, 78, 107, 116, 180, 247, 359, 371. See
alse Bindustanis. .

United States of Amerion, 136, 458,

Yniveraities, 330, 448-9,

Unregulated factories :

children in, 90, 92, 93, 94, 95, 96.8,
161-2, 214,

kealth in, 92, 93, 94, 95, 06, 97, 98, 00,
1034,

hours of work, 48, 56, 651-3, 90, 92.3,
84, 95, 94, 97, 88, 99, 101, 102.

inspeotion of, 63, 103, 164-5,

minimum wages in, 213-4,

regulstion of, 92, §3-4, 99-104.

rest-days in, 93, 87, 162-3.

safety in, 92, 03.

women in, §4-5, 98, 99.

Upper India Chamber of Commerve, 277.
Uriyas, 11, 428, 428, 439.
Usrious Loans Act, 229-30.
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v
Vaccination, 413, 433.
Vegetables, 245, 251, 406
Venereal dizcases, 246.
Ventilatiun:
fastories, in, 70, 84, 84, 95, 99, 103,
housing areas, lack of, in, 245 271, 272,
213, 878, 279, 434,
housing sohemes, provision im, 276, 279,
408, 409,
mines, in, 108, 114-5.

Verssilles, Treaty of, 457,
Veii system, 362,
Yillages :
conditions in, 14-8, 271, 279,
gonnection of laboar with, 1I-20, 78,
208, 211, 333.
araftas in, 156.
movemoent from plantations to, 361,

Visitors, Health, 261.9, 412, 414,
Vital statistios, 24850, 405, 417, 423, 444.

w

Wages and sarnings :

sdvanosa of, 177, 101, 193, 238, 2389,
377, 385, éﬁﬁ 2.

cansus of, 214, 445, 451,

ootton-ginning and pressing factories, in,
200.

sotton-textile mills, in, 42, 43, 1978,
215, 237, 445, 478,

deduotions from, 158-4, 218-8, 438,

dooks is, 202-3, 433.

officiensy, in velation bo, 151, 172, 208-10,
479-80, 490-1,

enginsering and metal fastories, in, 168.

Indians in Rangoon, of, 438,

inland steam navigation, in, 183, 491.

jote mills, in, 50, 188, 215-6, 237,

mines, coal, m, i18, 119, 121, 123, 123,
200.2. -

mu,gmnt&ﬂ:femus, in, 107, 108, 1190,

minimem, 3114, 360, 388-83, 402-4,
483-5,

movemente in, 147-9, 155, 172, 196.7.
paymsnt of, 13}, 1586-1, 303, 236-41,
4£01-2, 420,
piantations, in, 212, 383-404 483§,
9.

488,
provinoisl comparison of, 203-4.
puhhs works, in, 181, 192,
railwayse, on, 145-52, 153-5, 163.
relations hetween, 210-1, $48-7.
seamen, of, 480, 491,
mndamdmazmn. 11, 18], 2146, 339, 3845,
483-4.
statistios of, 172, 105, 197-208, 213,
804-5, 443, 444, 445-6.
nnskilled Isbourers, of, 201, 208,
weliare, and, 260.
* workmsn's compensation, and, 203.4,
302, 304-5.

War, the, 21, 316, 333, 334,
Warcha, 135,
Washing places :

Imotories, lack of in, 85, 92, 05, 98,

housing schemss, provision of in, 276
280, 282.

plantations, need of in, 409.

Water supplies :

factories, in, 64-5.

indastrial areas, provision by emgployes
in, 256, 272, 273, 275, 278, 281.

mining areas, in, 112, 118, 133, 134, 258
280 :

Beed oi sdequsts, 255.
plantations, in, 407-8, 422.
Rangoon, in, 435-6, 437, 438.

Whater-wnrks, 38.
Woekly rest-day :

docks, 188. )

factcil 11'1&& regulated, 40, 545, 77, T8

factories, unregulated, 93, 98, 102-3.

Internationsl Convention relating to, 54
158, 157, 159, 187.

mines, 111, 121, 124,

railways, 143, 156-9.

tramways, 190,

Weekly Payments Bill, 237, 239.
Welfars :

ohildren, of, 65-8, 133.4, 260-2, 411-!
413, 414,

committoes, 171, 335-6.

fastories, in gonnection with, 22, 83-7, 1
101, 258, 25¢.83.

minea, in oonneotion with, 110, ll9
132-5, 263,

oilfields, in, 111, 261, 282,

officers, 111, 568, 278, 282, 335,

orders, 84, 85.

plantations, in, 413, 414, 418-24,

railways, on, 184, 165, 170, 171.

seope of, 268-61.

seamen, of, 182.

trade anicus and, 327.8.

Wells, 255, 275, 407, 435.
Whitewashing of factories, 58, 57, 88,

‘Waomen

aiuazus for, 261, 263.

doctors, 68, 261, 262, 263, ..134. -ﬂi
414,

fuotories, employment of, ia, 266, "l'?
78, 80, 92, 64-5, 98-189.

fastories, hours of, in, 37, 33, 467 474

!aost:) 83-4. 00, 704, 88, 2 .

ry inspectors, - y 2685,

foctory workers, physique of, 247,

investigators, 443. ’

minea, i, 108, 112, 125, 127.9, 247, *

night-work of, 48, 47-8. '

plantations, recruitment of, in, 360, 363
371, 385. ,

phnmtmgs. weifare of, in, 411-4. ;

public worka, in, 191,

rey:uemamh on Bosrds of, 133, 39&
418,

i
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Women—contd.
mp-rnamn,miautonaa, of, 23, 25.8.
A imgas in industry of, EQS, 200, 201,

va.gea in plantations of, 383, 381' 369,
welfareof 85-6, 85, 281, 282,263,411-
Sse afse Maternity benefi

Women's Medieal Serviea, 2&5.
Wolfram, $24.

Woeol cleaning, 94-5.

Weaollen mills, 9, 39, 58.

Workmen's Breach of Contreat Aok, 107, 1581,
355-8, 357, 361, 458.

Workmen's Compensation :

administration, 296, 208, 308-10, 452,
464, 461,

conditions governing, 306-7.

dependants, 303, 304, 306-7, 311-2,
3134,

sffect on accident incidenss, 60.

Internationsl Conventions releting $o,
295, 307.

passing of Act, 295, 314, 458, 460, 466,

procedure, 310-4, 468,

revision of Act, 205, 207-315.

soales of, 2U5, 3024,

statistios, 310, 446.

Workmen’s Compensstion—oonid.
trade unions and, 206, 328
wages of persons reveiving, 203-4.
waiting period, 308.
working of Aﬁ%, 286.7,
workmen to whom applicabls, 92, 296-
302, 481,

Works Committees, 110, 163.5, 322, 335-6,
342-3.

‘Worka Coungils, 322,
Worli, 274, 283.
Wynaad, 3563, 354, 407, 410, 419,

X
Yenangyaung, 111, 261, 281.2,
Yeravas, 354,
Young persons, in fastories, 63-4.
Yunnaz, 103,

Zamindari sreas sdjoining tes-gerdens, 420,
423,

Zoning of towns, 288,

MGIPC—83—104 Labour Com.—25-5-31—4,629.
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