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INTRODUCTION

This Report on an Enquiry into the Wages and Hours of Labour in

e Cotton Mill Industry in the Bombay Presidency, 1926, is the third

ucted by the Labour Office on this subject.

The first was made in 1921 and related to May 1914 and May 1921.
The results of the Enquiry were published in the form of a special Report
early in the year 1923. The second census for the year 1923 was taken
in August of that year for all centres. The results were published also
in the form of a special Report in July 1925, The third Enquiry was
undertaken in May 1926 for Ahmedabad and in July for Bombay and
Sholapur and the Report now published gives the results of that Enquiry,
which, it will be seen, is more detailed and has entailed infinitely more
labour in its preparation than either of the two others. The principal
reason for this is that that Enquiry was conducted, not by the Schedule
method as in the case of the other two enquiries, but by the Muster-roll
method combined with the sample. A number of mills were selected at
each centre, employing about 30 per cent. of the operatives engaged in

_ the industry, and special forms, following very closely the lines of & mill

muster roll, were distributed to the mills, who entered upon them all the
particulars appearing in their muster rolls for every individual employed
by them in the mill. .In the three centres over 70,000 workpeople were
covered and when it is stated that the entries relating to each individual
numbered from 12 to 16 the amount of tabulation necessitated by the
Enquiry may be imagined.

The labour of tabulation and analysis has been added to enormously
by the astonishingly varied methods owage payments in the textile
industry. Not only do these methods differ fundamentally in the
three centres themselves, but there are wide variations in every mill
and even in departments of the same mill. At every stage in the
tabulation difficulties arose which had to be solved by personal
enquiry or correspondence and the census has shown, as nothing
else could ever have shown, that the muster-roll method, where the’
information is derived from the pay-rolls of the mills, is the only method
““that can ensure the collection of accurate wage statistics in the mill
industry. The whole work has therefore been done by the ordinary
staff of the office. No such enqun'y has ever been undertaken before
in India and I think T am right in saying that in few countries has so
detailed and comprehensive an examination of the wage statistics of a
particular industry been undertaken.

A perusal of the Report will indicate the nature and the extent of
the enquiry and there are several factors which contributed to its success-
ful preparation to which I desire to draw attention. First, I would

M0 B 36—1
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refer to, and express my grateful thanks for, the whole- hearted -
co-operation of the Managements of all the mills which were included in
the Enquiry. Many of them engaged special stafls to fill in the forms .
and the officers of every mill readily supplied the information—and there
was a good deal of it—that was asked for from time to time. Thz* -
Bombay and the Ahmedabad Millowners’ Associations gave every possi:‘,i&i
assistance and so did the Managements of the Sholapur mills. The
assistance of the Technical Sub-Committee of the Bombay Millowners’
Association consisting of Mr. A. Geddis (Chairman) and Messrs. H. P.
Mody, J. A. Taylor and T. Watts with Mr. T. Maloney, the Secretary of
the Association, as Secretary, was invaluable, and Mr. Maloney at all
stages of the Enquiry ~was ready with information and elucidation.
Mr. G. I Patel, the Secretary of the Ahmedabad Millowners’ Association,
the late Mr. Narottam Morarjee and Messts. J. F. McDonnelland A. Grier
at Ahmedabad and Sholapur respectlvely were most helpful.

J.F. GENNINGS,
Director of Information and Labour Intelligence.

LaBoUR OFFICE, SECRETARIAT :
11th Februa.ry 1930.
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REPORTY ON AN ENQUIRY INTO THE WAGES AND HOURS OF
LABOUR IN THE COITON MILL INDUSTRY IN 1926

CHAPTER I

Method of Conducting the Enquiry

The Labour Office of the Government of Bombay conducted enquiries
into Wages and Hours of Labour in the Cotton Mill Industry in the
Presidency in 1921 and 1923, the Labour Office itself having been formed.
in April 1921, The method of obtaining the information in both enquiries
was that of the schedule. Forms were sent to all the mills setting out the
information that was required and these forms were filled up and returned .
by the mills, being followed up, in many cases, by visits from the
Investigators of the Labour Office. Two reports containing the results
of these investigations have been published and in them will be found
details of the method followed and the results obtained.

2. An entirely different method has been adopted for the present
report because a careful examination of.the forms used and the results
obtained in the earlier enquiries, combined with the experience gained
a8 the result of those enquiries by the Labour Office, and a more extended
acquaintance with the complicated and confusing system of wage
payments in the Textile Industry, led to the conclusion that the only
satisfactory method of securing accurate wage statistics in the Textile
Industry was to obtain those statistics from the muster-rolls themselves
and to tabulate the results in the Labour Office. The ideal method is, -
of conrse, to obtain copies of the muster-rolls for a particular wage period
for every concern in the industry that is being covered. The practical
objection to this is the impossibility of handling the mass of figures that
would have to be tabulated, unless a very large staff was engaged on the
work—a stafl far exceeding that possessed by the Labour Office. The
only alternative is the sample, a well recognised method of statistical
enquiry. As has been pointed out by the International Labour Office,
* As it is not practlca.ble to make frequent wage censuses concerning all
undertakings in a given industry or groups of industries, the sampling
method is generally adopted, representative establishments being selected
in each district in which the industry is important.” In the United
States, where the collection of statistics is far advanced, only 15 per cent.
of the total number of persons employed in the cotton manufacturing
establishments in the United States were covered by the last census in
that industry.

3. The Labour Office accordingly addressed a comprehensive letter
on the subject to the Bombay Millowners’ Association on the 12th May

. 1926 enquiring—
(1) whether the month of June would be a suitable month for the
enquiry,
(2) whether muster-rolls could be adopted as the ‘basis’ of the

enquiry, and
Mo B 36—Ia
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(3) whether the sampling method could be used and the mills.
grouped in such a way as to ensure really representative returns bemg
received. :

The Millowners’ Association referred the whole question to the
Technical Advisory Sub-Committee of the Association for consideration
and report. The Director of the Labour Office attended a meeting of
the Sub-Committee on the 7th June 1926 when the whole question was
discussed in detail. The Sub-Committee accepted the principle of using
Muster Rolls as the basis of the enquiry. They, however, laid great
stress on the necessity of obtaining accurate figures for absenteeism. It
was pointed out that the muster-rolls of many mills would not show
individual absenteeism because they did not differentiate between the
regular worker and the Badli (substitute). An individual was shown as
present if he provided a substitute to work for him and not only would
this not accurately reflect absenteeism, but would also affect the question
of rates of wages. As it would be necessary for the mills selected for the
Enquiry to keep an accurate record of attendance for the month for
which the Census was to be taken, it was agreed that June could not be
taken as the month for the Enquiry and July was eventually agreed
upon. The Sub-Committee then considered the question of grouping the
mills. This was done both by localities and according to the rates of
wages paid. The greatest possible care was taken to ensure that the
sample was thoroughly representative of all kinds of conditions of work
and pay. Fifteen mills were selected originally, but this was increased
later to nineteen in order to give better representation to the Worli Group.
One mill doing fine spinning was also included. A muster-roll on
approved lines on which the information required could be so entered
that it should be the same for all mills was also drawn up. The main
Committee of the-Association unanimously approved the reportof the
Technical Sub-Committee regarding the manner in which the Enquiry
should be conducted. The list of mills selected was shown to Messrs.
N. M. Joshi, M.L.A., and R. R. Bakhale, President and Secretary respec-
tively of the Bombay Textile Labour Union by the Director of the
Labour Office. These gentlemen had no comments to make on the
list itself, but they expressed their doubts as to the possibility of obtain-
ing sufficiently fair and accurate statistics by the sample method.

4, Two separate forms-—followihg closely the ordinary mill muster
roll—were drawn up : (1) for Weavers, and (2) for All Mill Operatives
(excluding Weavers). For Weavers, columns were provided for detailed
information for each individual worker under the following heads :— .

(1) Ticket number of operative ;

(2) Number of looms in charge and width of looms ;

(3) Actual number of days worked by regular worker himself;
(4) Number of days worked by single badli (substitute), if any ;
(5) Description of cloth produced ; ‘

(6) Width of cloth produced (in inches);
N
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(7) Length of cloth produced (in yards);

(8) Weight of cloth produced (in pounds);

(9) Total production in Ibs. of each kind of cloth produced by
regular worker ; .

(10 Total production in Ibs. of each kind of cloth produced by
badls or badlis ;

(11) Rate per lb. of each kind of cloth produced (in pies) ;

(12) Amount to be paid for work of both regular worker and badlt,
if any ;

(13) War Bonus or Dearness or Percentage Allowance at (to be
stated) percentage ;

(14) Total amount earned, s.e., total of (1z) and (13);

(15) Deductions for fines ;

(16) Bonus for good attendance or good work ;

(17) Amount payable, .., total of (14) and (16) less (15).
No account to be taken of deductions made for Grain, Medical
Attendance, Provident Fund, Chawl Rent, etc.

(18) Remarks.

b. With reference to item No. 12, the Millowners’ Association were
originally of the opinion that it would not be possible for the individual
milis to give separate figures for the earnings of regular workers and their
badlis, if any. Bub when an Investigator of the Labour Office visited
the milla personally in order to explain the manner in which the attend-
ance egisters for the month of July should be maintained and the way
in which the forms should be filled up, the majority of the mills agreed

to show the earnings of the regular workers and badlis separately. Ina
few cases where some mills did not do this it was necessary for the Labour
Office to undeftake a series of sgparate calculations to ascertain the
wages earned by the regular worker and by the badli from the data
turnished for production by the regular worker and the badli respectively.
In cases where regular workers permanently left their employment
during the period covered by the Enquiry and were replaced by one or
even by two others, both the workers who left and these by whom they
were ré’)laced were bracketed together and bracketed cases were treated
as single operatives. Badlis were, however, treated separately in all
cases. With regard to items (5) to (8) it was found that these
particulars alone would be of practically no value if any attempt was to be’
made to ascertain rates for particular varieties of cloth unless the mills
concerned also furnished details regarding Warp and Weft Counts and
reeds and picks. At the personal request of the Investigator of the
Labour Office, some mills agreed to furnish the additional particulars
required, but asone or two mills were unable to do so, general instructions
were gubsequently issued to all the mills covered by the Enquiry not to
take the trouble to enter the details under the additional heads. In
view of the fact that women are not employed as weavers in any textile
mill in the Bombay Presidency, it was not necessary, in the forms for
weavers, to ask for any information regarding age and sex.
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6. In the form for All M111 Operatives (excluding Weavers),’
information Wwas called for under the following beads:— = -

(1) Ticket number of operative ;

(2) Designation or Occupatron H

(3) Age and Sex, ¢.e., whether Man, Woman or Child ;

(t!iz Actual number of days worked by regular worker on hJs own
Wor.

; m(lfl')) Actual number of days worked by regular worker as a double ‘
Ty

(6) Actual number of days worked- by a separate single badli, if
any ;

(7) Total production of (a) regular worker lumself (b) regu]ar worker
working as a double badli, or (c) a separate single badli, if any. (Hach -
eet of figures were to be entered on separate lines);

(8) ‘Whether wages paid at Time rates or Plece rates ; ~

(9) Rate of payment ;

(10) Amount to be paid for work of (a) regular worker himself, or
(b) regular worker working as a double badli, or (c) a separate swgle
badli. (Each set of figures to be entered on separate lines); -

(11) to (16) These were the same as numbers (13) to (18) in tho
form for Weavers. -

‘7. The post-Census enquiries made into the figures returned for the
1921 and 1923 Wage Censuses showed that the tendency among . those
responsible for ﬁl].mg in the returns was to lump the earnings of regular
‘workers with the wages earned for double-substitute work, although the
instructions given in the prefatory notes in the forms used for both these .
enquiries definitely stated that earnings through double-substitute work
should be omitted and not taken into consideration at all. During-the -
1926 Census it was considered advisable to call for these figures separately
in order to avoid all possibility of the instructions with regard to this
matter being misunderstood. On the same analogy, separate information
waa asked for with regard to the additional earnings of regular workers
from double-substitute work. During the tabulation of the statistica
furnished in the returns, earnings from double-substitute work were
totally excluded from all calculations.

ABMEDABAD

8. Assoon as the proposals made by the Labour Office for the manner
in which the third Cotton Wages Census should be held were accepted
by the Technical Sub-Committee of the Bombay Millowners’ Association,
the Labour Office addressed a comprehensive 1étter, on the same lines as-
that written to the Bombay Millowners’ Aseocmtmn, to the Ahmedabad
Millowners’ Association. The main difficulty in connexion with the
procuring ‘of accurate information for the Ahmedabad mills is the

- prevalence, at that centre, of payment of wages by the hapta, which is a .
generally uniform period of fourteen days for weavers and a period of
fourteen to sixteen days for other Process Operatives. . During ! the 1921
Epquiry information was asked for for the calendar month of May. The
Labour Office has no information with regard to the manner in which the
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majority of the returns for the Ahmedabad mills were filled up. During
the 1923 Enquiry, however, all the Ahmedabad mills were specifically -
instructed to submit information for two kaptas containing the greatest
number of days in August. It was necessary to allow each individual mill
to select ita own Aheptas because the hapta does not begin or end on fixed
‘days in all mills in Ahmedabad nor are the number of days in a kapta
uniform, except in the case of Weavers and generally for Spinners and -
Tenters, for all categories of workers. The manner in which the difficul-
ties connected with the Aapta system should be overcome were not dealt
with in the preliminary letter addressed by the Labour Office to the
Ahmedabad Millowners’ Association, but it was suggested that this
matter should be discussed personally between the Director and the
Committee of the Association after considering the proposals with regard -
to the manner in which the Enquiry should be held.

9. The Ahmedabad Millowners’ Association invited the Director to
meet their Committee on the 5th July 1926. The Committee accepted
the principle of holding the Enquiry on the basis of the Muster-roll.
With regard to the difficulties in connexion with the hapia system it was
agreed that those mills which were to be finally selected should send
muster rolls, copied out in English, for the three kaptas covering the
calendar month of May, to the Labour Investigator at Ahmedabad who
would utilise the figures for two haptas after determining the manner in
which the data should be used. The forms drawn up for the Bombay
mills were adapted to the different conditions prevailing in Ahmedabad.
For example, in the case of weavers, payment in the Ahmedabad mills is
effected by the piece and not by weight as in the case of the Bombay
mills because in Ahmedabad cloths more size is generally used than in
Bombay. No particulars were therefore asked for in the Ahmedabad
forms for weight and the rates called for were per piece (standard length
and breadth) and not per pound. As the Ahmedabad Millowners®
Association agreed to furnish jnformation for warp and weft counts and
for picks to the inch in respect of the different varieties of cloth produced
in the Ahmedabad mills during the period to be covered by the Census;
special columns were provided for the information under these heads.
Again, weavers in Ahmedabad do not pay their own badlis as they do in
Bombay, and the mills maintain separate particulars with regard to
gsingle weaving substitutes. It was possible for the Ahmedabad mills,
therefore, to give separate figures for regular workers and badlis. The
form for All Mill Operatives (excluding Weavers) used for the Bombay
Mills was separated into two forms for the Ahmedabad mills: (1) for
All Piece Workers (excluding Weavers), and (2) for All Time Workers.
The two latter forms were modelled on the same lines as the general form
for Bombay but special provision bad to be made for the figures in conne- -
xion with-the wage cut of 15°625 per cent. effected in the year 1923,
The wording of the heading of this column was “ Amount due after
increasing (war bonus)  per cent. and decreasing  per cent ”.

10. The Committee of the Ahmedabad Millowners’ Association also
agreed to the Enquiry being conducted on the principle of sampling.
It was decided that representative mills employing about thirty per.

-
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cent. of the total number of textile employees in Ahmedabad should be
selected. The Labour Investigator at Ahmedabad was instructed to
- make a provisional selection on the basis of adequate representation of
different mills paying different rates of wages and from different
territorial groups. Sixteen mills were finally selected in consultation

with the Ahmedabad Millowners’ Association and the Ahmedabad Textile
Labour Union." ‘ . o

11, With regard to the month to be selected for the Enquiry, the
Committee of the Ahmedabad Millowners’ Association objected to July
because absenteeism in the Ahmedabad mills during that month is higher
than normal on account of the beginning of the monsoon when cotton
mill operatives have a tendency to remain absent for work on the fields.
It was eventually decided, therefore, to take the month of May 1926
as the Census month for the Ahmedabad mills, N

SHOLAPUR

- 12, On the 19th August 1926, the Director of the Labour Office
discussed the question of the best method of conducting the Cotton
Mill Wage Census for Sholapur with the late Mr. Narottam Morarjee of -
Messrs. Morarjee Goculdas & Co., the Agents of the Sholapur Spinning and

Weaving Co., Ltd., and with Mr. J. F. McDonnell of the Bombay Co., -
Ltd., the Agents of the Laxmi and the Vishnu Mills. Both Mr. Narottam
Morarjee and Mr. McDonnell expressed general agreement with the
proposals for the Enquiry. The main difficulty in connexion with the
holding of a Wage Census for cotton mills in Sholapur City is the manner
in which the grain allowance granted to the workers should be dealt
with. All operatives in the Sholapur cotton mills who do not lose more
than four days in the month get a grain allowance which takes the form

of a right ordinarily to purchase 20 seers of grain—18 seers of joweri and 2
seers of dal—for a sum of Rs. 2, irrespective of the retail selling prices of
these food-grains in the City. In the case of one mill, jobbers are allowed
to purchase 31 seers of grain for a sum of Rs. 3-8-0. Half-timers have,
the right to purchase 10 seers of grain for one rupee. In the case of
another mill, only two-loom weavers have the right to purchase 20 seers
and one-loom weavers and half-timers can only purchase 10 seers. The
value of the grain given differs from month to month according to the
variation in prices. No option of a cash equivalent is given and the
workers sell the grain if it is not required for their own consumption
although such instances are very rare. The net gain to.a worker who
gets 18 seers of jowar: and 2 seers of dal works out at about Rs. 1-8-0 but
this is, of course, subject to variation according to the retail prices
in the City. . Although, technically, the grain allowance is dependent on
good attendance, the Millowners at Sholapur consider it as a part of the
dearness allowance. No account was taken in the Wage Censuses of
1921 and 1923 of the additional gain to those workers who secured -
the grain allowance.

13. The Director of the Labour Office had a meeting at Sholapur on
the 17th November 1926 with Mr. Grier, representing the Laxmi and the
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Vishou Mills, Mr. A. V. Haldipar, representing the Sholapur Mill, and
Mr. M. B. Desai, representing the Jam Shri Ranjitsinghji Mill. The;
Narsinggirji Mill was not represented. The chief topic of discussion
‘was the method of incorporating the Grain Allowance. As it did not
appear necessary to provide a separate column for this, it was decided
‘that those workers who earned the allowance should be specially indicated
with the symbols G1, G2, and G3 in red according to the quantity
of grain earned. For the purposes of the tabulation of the figures,
it was agreed that the Labour Office should take the average price of
_jowari and dal for the year and add, to the wages of those who earned -
the allowance, the différence between ‘the average price of the quanti-
ties of grain given and the amount deductéd from the workers’ cash -
earnings.
14. With regard to the question as to which mills should be included
_in the Census it was decided that the Laxmi Mill which employed about
3,500 hands and a section of the Sholapur Mill which is, to all intents
and purposes, a separate mill doing both spinning and weaving and
which employed a little over 2,000 hands should be the two mills selected
-for the Census for that centre. The representatives of the mills who
attended the meeting were of the opinion that the tabulation of the
figures returned by these two mills would give a fair average of the wages
paid in Sholapur. With regard to the form to be adopted for the Enquiry
it was decided to use the same forms that were to be used in Bombay
with the omission of the columns for the dimensions of cloth produced
from the form for weavers as it was considered that the work
involved in giving this information would be out of all proportion to
its utility.

OtHER CENTRES

15. In the 1921 Enquiry, ten out of twenty-one working mills~in
‘the British Districts of the Bombay Presidency other than the mills in
Bombhay, Ahmedabad and Sholapur furnished information. Returns
were also received from all the four workmg mills in the Baroda State
and from three out of six working mills in other Native States situated
in the territory of the Bombay Presidency. In the tabulations of the
returns for that enquiry, separate averages were presented for the mills -
in the cities of Bombay, Ahmedabad and Sholapur and forall the remain-
ing mills in the Bombay Presidency irrespective of the fact whether they
were situated in British Districts or in the States. In the 1923 Enqm.ry

-separate averages were further worked out for the nine working mills in
Baroda State, all of which furnished returns. For the purposes of the
1926 Enquiry it was considered that there was mo practical utility in
presenting averages for a group of mills so widely situated as at Gokak
Falls and in Cutch and that it would be 1mposmgie to adopt the Muster .
roll basis for the Census, owing to the tremendous trouble which would
be involved in tabulation, if further averages were to be presented for

-centres having only one to three or four mills. It was therefore decided
to limit the scope of the 1926 Enquiry only to selected mills in Bombay,
Ahmedabad and Sholapur.
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THE ScOPE AND CHARACTER OF THE ENQUIRY

16. -The actual number of cotton mills in Bombay City in 1926 wus

83 which number included the Turkey Red Dye Works of the E. D,
- Sassoon Unitéd Mills. The Millowners’ Association, Bombay, have
recently excluded the Turkey Red Dye Works from their List of Mills.
in Bombay City which now stands at 82. Out of these 82 mills seven:
mills were not working in the month of J uly 1926. Two mills out of 59
mills in Ahmedabad City were not working in May 1926. Al five mills.
in Sholapur City were working during the period of the Census for that
centre,  The following table shows the number of mills included in the:
Enquiry and the number of workers returned by the selected mills in
" comparison with the total number of working mills and the number of
workers employed at each centre during the census month. The figures
for the number of workers employed are based on information published
by the Bombay Millowners’ Association :— .

Centres of thuiry
Items of Information X :
Bombay Town
and Laland Ahmedabad Sholapur ]
Number of cotton mills working during| - ]
. the month selected for the Census .. 7% 51 5
Number of hands employed in the \ ’
working mills . 1,45,653 54,692 18,093
Number of mills selected for the ‘ )
Census . 19 16 2 .
Number of hands returned by the se- ]
lected mills . 50,421 16,392 4,763
Proportmn of number of hands returned Per cent. Per cent. Per cent.
to number employed .. o 34-62 i 30-03 26-33

A list of the mills that supplied information is given in Appendix A.

AcE aND SeX DISTRIBUTION OF THE WORKPEOPLE COVERED
. BY .THE CENSUS

17. The 1921 and 1923 Enquiries covered “ big lads ”” and children in,
addition to adult male and female operatives in all centres. For the
_purposes of the 1926 Enquiry no separate- figures were called for for
“ big lads ” not only because it was found that this term was a misnomer-
inasmuch as it covered all age groups but also because ‘ big lads
work for the same number of hours as other adult operatives. With
regard to children, no half-timers were employed in any of the nineteen
mills selected for the 1926 Census in Bombay City. Figures for children
were, however, returned for this Enquiry both from Ahmedabad and from.
Sholapur The age and sex distribution of the number of operatives.
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covered by the Census at each centre is get out in the following
table :— : SR

. Centres
Age and Sex Groups .

Bombsy  Ahmedabad t Sholapur
. i . .

Men . .. .. 38,349 12,719 3,761
Women . . . 12,072 | 3,018 810
Children . . | 657 192

-

Total ..[ 50,421 16,392 4,763

SoME DIFFICULTIES IN CONNEXION WITH THE CENSUS

18. In the case of the mills in Bombay City, seven mills submitted
their returns during the latter half of September and eleven mills in
October 1926. The return from one mill was received in November.
During the enquiries of 1921 and 1923 mass figures were asked for in
respect of the total number of workers in each occupation group in each
mill, No effort was made in the 1926 Enquiry to indicate the occupations -
for which figures should be supplied. The result was that all the mills
ueed an aggregate of over one thousand terms for specifying different
occupations, A preliminary tabulation of the various terms used was
made and this was forwarded to the Bombay Millowners’ Association
with & request for suggestions with regard to the grouping of different
occupations. The Association suggested that it was not necessary to
compile the figures for as many occupation groups as were included in
the 1921 and 1923 Enquiries and that it would be sufficient if the statistics
were presented for the more important occupations in each department,
and to combine and present the figures for the rest under the term
“Others” for each department. The Technical Advisory Sub-
Committee of the Association very kindly drew up a list of ethe
occupations under which the data should be tabulated, and also indicated

. the major heads under which the different occupation terms used by
the individual mills should be listed. -

19. In the case of the Ahmedabad mills which maintain their muster
rolls and records in Gujarati, it was at first agreed that those mills which
had been selected for the Census should give copies of their musters for
the three haptas covered by the month of May to the Labour Investigator
at Ahmedabad who would fill up the Census forms in the manner required.
It was considered later that this would be a very laborious procedure
and that it would be better and quicker if special clerks were engaged to
fill up the forms in English at the mills concerned. The Government of
Bombay sanctioned the engagement of a special temporary establish-
ment of three clerks for this purpose for a period of three months. This

-gtaff was engaged in the preliminary work of filling up the returns from
the 7th October 1926 to the Tth January 1927. The forms were then
subjected to a close scrutiny and verification by the Labour Investigator
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at Ahmedabad. The returns for three mills were forwarded to Head-
-quarters in December 1926, for four mills in January, two mills in March,
three in April and one each in May, June, August and October 1927.
"The last batch of returns was received eighteen months after the date of
the Census. The returns for several mills had to be sent back to the
Investigator at Ahmedabad for further particulars or corrections from
time to time in light of the critical examination to which they
were further subjected at Headquarters. Owing to the great difficulties
experienced during tabulation on account of the variations ‘due to the
prevalence of varying hapta systems, the Ahmedabad returns could not
be passed for final tabulation until the beginning of the year 1929.%

20. With regard to the two mills from Sholapur the returns from one
mill were received in May and from the other i1 September 1927. The
difficulties in connexion with the Sholapur Census were mainly confined
o the value of the cash equivalent earned by the workers from the Grain
Allowance.

21. With regard to the tabulation of the figures from the returns’this
was first undertaken on the basis of the direct use- of mechanical
tabulating machines (comptometers) without transferring the figures
for each tabulation to posting sheets. As the results in checking and
rechecking produced varying figures owing to difficulties experienced in
connexion with the proper classification of the various terms used by
different mills for designating particular occupations, this method had
to be abandoned ; and fresh tabulations were undertaken on the basis of

~-preliminary transference of the respective figures for each tabulation to
posting sheets. This method has ensured the highest degree of accuracy
possible in the final averages.

22. The tabulation of the returns for the 1921 and 1923 Enquiries,’
the results of which were published about two years from the date of .
each Enquiry, only involved calculations in respect of mass figures for
groups of workers. For the 1923 Enquiry, Government sanctloned the
engagement of a special temporary staff of six Junior clerks for purposes
of tabulation only for a period of one month. The tabulations of the
returns for the 1926 Enquiry involved calculations with regard to many
sets of figures for each of 71,576 workers. Owing to financial stringency,
no special staff was asked for by the Labour Office for this Enquiry
and all the tabulating wbrk was undertaken by the permanent staff of
‘the office.

-
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CHAPTER II
Methods of Wage Payments

23. There is & very wide variation in the systems adopted at different
" centres with regard to the methods of calculating wages. In the case of
the mills in Bombay City there is firat a “ basic ” rate to which is added
a dearness allowance of 80 per cent. for male piece-workers~and 70 pér
cent. for male time workers and all female workers, Those mills which
grant a good attendance bonus add the amount of the bonus granted to-
the gross wage from which, before arriving at the net wage payable,
are deducted any fines that might be inflicted. The term * basic ” in
the case of the Bombay mills may be generally” considered to apply to-
the pre-war year although in the case of some individual mills it might
apply to any year between 1913 and 1918 when the ﬁrst increase of
15 per cent. as a dearness allowance was granted.

24. In many mills the percentage addition is calculated on the actual
amount earned on the basic rates, but in some cases the ealculation is.
made on whole rupees only and the annas (irrespective of the amount)
are not taken into consideration. For example, if a woman reeler in
those mills earns Rs. 11-14-0 on the basic rates, the 70 per cent. addition
is calculated on Rs. 11 only and she gets Rs. 19-9-2 instead of Rs. 20-3-0..
After the addition of the dearness allowance, most mills round up to the:
Tearest eight annas in payment. In some cases, however, rounding is
effected to the lowest two annas, the differences in cuttmg being utilised
for welfare work, especially medical aid. In all mills in Bombay City
wages are calculated on a monthly basis and payments are effected from
12 to 15 days after they become due. In those months where important
holidays or festivals occur between the 10th and the 15th, payment is.
effected earlier.

25. In the Ahmedabad mills there is not only a complete lack of
uniformity in the methods adopted in calculating the different additions
and deductions before arriving at the final earnings, but wide variations.
in the methods adopted also exist for different classes of workers in a
particular mill. In the first place there is what is hypothetically called a
“basic ” rate. The term “ basic” does not apply to any particular .
period for the whole industry. It varies as between groups of occupations.
and also between mill and mill. In the case of some occupations the.
term may relate to the pre-war year. In the case of others it mey relate
to any other year. But for particular occupations covered by the awards
of Arbitrators it relates to the date on which an award for a percentcge or-
a flat rate of increase was granted. Next to the * basic * rate comes tle
moghwars or dearness allowance. In the czse of certain octupetions
and generally in the case of monthly peid workers, this zllowancerwas
consolidated with the basic rate and in others it was kept 25 a separate
item on the muster. Cases commonly occurred where different methods
obtained for differéht individuals in the same occupation group in a
particular mill. Some mills consolidated one or two of the first increascs.
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but kept the subsequent increases separate. In the case of some
occupatlons it was given in the form of a percentage on the basic rate and
in others it was granted in the form of flat money values, say Rs. 2 or
Rs. 3 per month or at so much per hapta or at so much per week—the
variations even here being considerable. Next to the moghwari allowance
«comes the deduction of 15§ per cent. for the general wage-cut effected
in the year 1923. Here also there is 2 wide variation in the method of its
trtatment. ..In the case of some occupations, 158 per cent. is deducted
from the total arrived at after adding the moghwari allowance to the
basic rate, in others it is deducted from a consolidated wage—the term
“ consolidated ” in this case relating only to the consolidation of the
basic rate with the allowance—and in still others there are flat consoli-
-dated rates without the addition of the allowance to a basic rate and the
deduction for the percentage cut effected in 1923. Lastly, there is a
good attendance bonus which always takes the form of a flat money
, value, It is true that the ma]onty of the Ahmedabad mills grant guch
.2 bonus only to process operatives on time rates, but there are some
mills where no such bonus is given. The amount of the bonus where it
is given is not uniform in all mills even for the same occupation. In
some cases it is computed at so much per kapta and in others at so much
per week.

26. In the Ahmedabad mills wages in the case of piece workers and
process operatives on time rates are calculated on a fortnightly basis and. -
are paid about eight days after they are due. In the case of workers in .
the maintenance and watch and ward departments wages are calculated -
-on a monthly basis and are pa.ld about fifteen days after they are due.
Some operatives engaged in * process * work are also paid on a monthly-
basis. The term * fortnightly ” is used with reference to what is known
as haptas. It has already been pointed out that a hapts is a period
which varies from 14 to 16 days according to the convenience of each
particular mill. It may begin or end on any day in the month. Even
in the same mill the kapta is by no means uniform for all the departments
.of the mill. The number of days in a hapta whether it be of 14,.15 or 16
days is also by no‘means uniform for all mills in Ahmedabad. In the
case of the mills in Bombay City, all the nineteen mills covered by the
1926 Enquiry worked uniformly for 27 days during the month selected
for the Census. In the case of the Ahmedabad mills, the maximum
number of working days in the two kaptas taken for each of the sixteen
mills covered, varied from 22 to 28, due partly to the lack of uniformity
regarding the number of days in a kaepia and partly to certain mills or
.departments of mills remaining closed when the other mills covered by
the census were working. In the case of spmners the Zapta usually
-consists of 16 days with 14 working days but in the two haptas covered
by the Census there was a variation on account of the different periods
-covered by the haptas in the different mills. For example, in the case of
:single side Piecers in the Ring Spinning Department, tle total number
.of male workers returned was 1,584. OQut of this number, 898 worked in'
anills where the maximum number of working days was 28, in two haplas,
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544 worked in mills with 27 working daye in two haplas, 85 with 26, and
57 with 25. The maximum number of working days in the two selected
haptas in respect of the 4,582 weavers returned amounted to 24 in all
the mills covered by the Census.

*27. In the case of the Sholapur mills, the term * basic” applies
generally to January 1920 because the increases granted in cash wages
between 1918 and 1920 were consolidated with the rates prevailing in
1914 and the first increases given as dearness allowances were paid in kind.

28. The details in connexion with the movements of wages in recent
years in the Bombay, Ahmedabad and Sholapur mills and the attempts
made by the Bombay Millowners’ Association to standardize wages in
the Bombay Mills are given in Appendix B.

29. In addition to the grain concession and the high prices
allowance, the mills in Sholapur also give a good attendance bonus in
several departments for workers on time scales of pay. There also
exists a method whereby time workers are “ granted >’ days for holidays
in addition to those actually worked. Wages are calculated for calendar
months and are paid about fifteen days after they become due. The
basic rates are variously computed at so much per day or at so much
per month or at so much for 26, 27 or 30 days. An operative who works
for all the working days in a full working week is granted one day in
addition to those he puts in. If he is absent on a day which precedes or
follows a holiday, the “ grace’ day is not granted to him. In the
engine department some workers receive more “grace ” days, and the
returns contained cases where the number of days for which wages were
calculated were greater than the number of days in the month. There
are, therefore, five separate and distinet items that go to make up a
fixed-wage-operative’s” aggregate earnings during the wage period :
(1) the basic rate ; (2) the dearness allowance of 30 per cent. granted in
cash on the basic rate ; (3) the good_attendance bonus ; (4) wages for

“ grate ™ days; and (5) the benefit that may be gained as a result of
being allowed to buy a quantity of grain at a price which gives & cash
saving of about 30 to 40 per cent. on the purchase. It is evident that
those operatives who put in work for all the working days during the
wage period may secure the full advantage that could be earned from
these different concessions. But, in practice, comparatively few workers
get the total financial benefit that may be gained The operatlon of the
* double khada ’ rule in the Sholapur mills whereby a worker is cut two
days’ wages for one day’s absence without leave may deprive the worker
who remains absent with * French Leave ” not only of his good attend-
ance bonus and the * grace ” days but he is also liable to be cut two days’
wages for each day’s absénce. In practice, however, the “ double khada ”
rule is only brought into effect as a disciplinary ‘measure in the case of
those operatives who persistently remain absent without permission or
bona fide reasons. If 3 worker remaine absent for more than four days in
& month he loses the grain concession in addition.
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DIFFICULTIES IN . TABULATION OWING TO VARIATIONS IN METHODS
. OF WAGE PAYMENTS

30. It has already been stated above that all the nineteen mills
covered by the Census in Bombay City worked uniformly for 27 days
in the selected month t.e., July 1926, It was possible, thereforg, -
to compile accurate statistics for workers in the Bombay mﬂls under the
) followmg heads.

(1) Average number of days worked, where the results umfonnly relate

to a possible 27 and permit, by deducting the figures for the average
‘number of days worked by each occupation group from a possible 27,
of arriving at accurate percentages for absenteeism for each group of
workers without the necessity of undertaking separate calculations on.
the basis of a proportionate comparison with the total number of man-
days that could be worked by each group;

(2) Average Daily Earnings ascertained by dividing the total of.the
earnings of all the individuals included in a particular group by the
aggregate of the numbers of days actually worked ;

(3) Average Monthly Earnings ascertained by dividing the total

- earnings of all the individuals included in a particular group by the total -
number included ; ~

(4) Average Monthly Earnings of "Will Time. Workers ascertained by
dividing the total earnings of only those workers who workedsuniformly
for 27 days without any absence by the number of such workers in each
group ; ,

(5) Frequency of Monthly Earnings ; and

(6) Frequency of Atlendance according to the number of days
worked by operatives in verious departments in relation to a possible
27 which permits ascertaining percentages of the number of workers
who worked full time ‘to the total number of workers returned and for

* those who worked for different numbers of days during the month.

31. In the case of the two mills covered by the Enquiry at Sholapur
one mill worked in July 1926 for 27 days and the other for 26 days. It
is obvious that no accurate percentages for average absenteeism could
be arrived at from the figures for the average number of days worked per
month. The only accurate method of ascertaining correct figures for
percentage absenteeism would be to take the percentage proportion of
the difference between the possible man-days for each group and the
actual number of days worked by the individuals in that group to' the
possible man-days for the group. This method has been followed
in working out the ﬁgures for percentage absenteeism for different
departments as presented in Tables VII, VIII and IX, but similar
figures have not been worked out for’ dlﬁerent occupations except
for weavers.

~ 32. In the case of Ahmedabad no ﬁgures have been worked out for
the average number of days worked by each occupation group, not
because such figures could not be worked out, but because the figures
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would be of no value in view of the differences in the number of working
days in the two Raptas selected for each mill, not only for different
occupations but also for the same occupations.

33. The figures for average daily earnings in different occupations
at each centre are the only figures that can be uniformly presented for all -
centres. The figures were arrived at by including all allowances of a
normal character such as earnings on basic rates, additions for dearness
allowances, bonuses for good attendance, and, in the case of the Sholapur
mills, the wages earned from the grant of “ grace > days and the benefit
gained from the grain concession. Jarnings of an abnormal character such
as those derived from overtime or double substitute work were excluded.

34. With regard to the average monthly earnings for all workers,
figures similar to those worked out for Bombay have also been worked
out for Sholapur, because the wage period in both the mills included in
the Enquiry for that centre covered a full calendar month, but it must be
emphasized that in India where the number of working days varies from
month to month the average monthly earnings over a period of a year may
be substantially less than the earnings for a single month obtained from
a census which takes a month of 31 days with 27 working days in the
month. The most valuable figures therefore are those for average daily
earnings. Moreover, the term * average monthly earnings ” has no real
meaning in Ahmedabad on"secount of the existence at that centre of
haptas or wage periods varying from 14 to 16 days and containing 11 to
14 working days in the period.

35. After the Census had been taken at Sholapur it was found that
“one mill worked 27 days and the other only 26. Actually therefore the
average monthly earnings of full-time workers for Sholapur are based on
a month of 26°7 working days as compared with 27 in Bombay.  Ifit is
desired to ascertain what the average monthly earnings of full time
workers would be for & uniform month of 27 working days, the daily
average earnings should be multiplied by 27. This has actually been
done in the case of Ahmedabad where the hapta system precludes the
taking of the month as a basis. It is therefore necessary to emphasize
that the figures of ““ possible earnings for a month of 27 working days ”
are not the result of tabulations from the actual returns for a month.
They are merely intended to show what earnings might have been for
a calendar month of 27 working days had the system of wage payments in
Ahmedabad been based on that obtaining in Bombay and Sholapur.

36. For the same reason the frequency tables have been based on
monthly earnings in the case of Bombay and. Sholapur and on daily
earnings in the case of Ahmedabad.

37. With regard to the tables for frequencies of attendance
according to the number of days worked by individual operatives, it
has only been possible to prepare these for Bombay. To prepare similar
tables for Ahmedabad and Sholapur would have involved immense labour
owing to the mills having different maxima for the number of working
days in two haptas ; and, in the case of Sholapur, to the fact that the
maximum was different in each mill.

80 B 36—2
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CHAPTER III

Hours of Work, Intervals, Overtime, etc.

38. The form of the return used for the collection of the data regard-
ing wage payments was drawn up on the basis of the muster-roll and, as
such, did not procure any information regarding Hours of Work,
Intervals, Overtime, etc. This information was, however, separately
obtained from the mills selected for £h® Enquiry at each centre. Out of
the 37 mills covered by the Fnquiry, four mills—two in Bombay City and
two in Ahmedabad—did not furnish data for the supplementary enquiry.
In the case of two of these mills the managements had changed hands
since 1926 and the new Agents of the mills stated that they were unable
to supply the ihformation called for.

Hours or WoRrk

39. The Indian Factories Act limits the maximum hours of work
for men and women to 11 per day (section 28) or 60 per week (section 27),
and for children to6 per day [section 23 (c)]. In the Cotton Mills in
Bombay City, daily hours of work were reduced from 12 to 10 for
adults and from 6 or 7 to 5 for children after the strike of 1920. According
to the information now furnished by the mills selected for the Enquiry
the normal hours of work in the mills in Bombay City during the month
of July 1926 were 10 per day for male operatives in all the seventeen
mills which supplied information, while female operatives had a normal
working day of 10 hours in nine mills, of 9 hours in one mill, 9 hours in
three mills, 8} hours in two mills and 8 hours in one mill. No children
were employed in any of these mills,

40. Four mills reported no variations from the normal. In one mill
the hours of work for the Engine, Shafting and Boiler Departments
exceeded the normal and amounted to I1 per day and in the same mill
women in the Winding and the Reeling Departments worked 9} hours
per day. Another mill stated that the normal daily hours varied to 9
but did not report the departments in which the variation occurred.

"The other mills reported variations of three kinds, viz., 8 hours, 8} hours
and 9 hours per day respectively in certain departments and occupations.
The normal daily hours of work for the Reeling and the Winding Depart-
ments were 8 in the case of one mill, 8} in three mills, and 9 in the case of
one mill. The Mechanics and the Electrical Departments and Depart-
mental Fitters, Carpenters, Turners, Tinsmiths and other skilled workers
as well as Roller Coverers, Sweepers, etc., were reported to have had a
normal day of 8} hours in several mills. In some mills the normal hours
were either 8} or 9 (mostly the latter) per day in the case of all or certain’
groups of operatives of the Mixing, Sizing, Warping, Folding, Dyeing,
Bleaching,Calendering, Finishing, and Bundling and Baling Departments,
and Cloth Godowns and Warehouses. The Carding and Spinning
Sections were reported to hive worked for 8} hours per day in one mill.
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. 41. The normal hours of work in the case of all the reporting mills in
Ahmedabad were 10 for both male and female operatives and 5 for child-
ren. Two mills did not employ children, but in certain mills which
employed them it was reported that the children worked in two sets,
each set working for five hours. The normal hours of work were observed
without variation by eleven mills. One mill reported a variation in the
case of Coalmen and Oilers in the Engine Department, but the actual
hours worked by them were not stated. Another mill reported that the
Hand Folders in the Folding Department worked for only nine hours 4
day. A third mill stated that the normal hours of work were 9} per
day for Carpenters and Mechanics and 8 for Folders and Bundlers.

42. In Sholapur, both the mills selected for the Enquiry reported that
the normal working hours were ten per day for men and women and five
for children, who were employed in two batches. One of these mills
reported that the normal working hours varied to 11 for the Engine
Department and 9} for Meéhanics, Fitters, Magons, Carpenters, Line
Levellers, Roller Coverers and Reelers and also for all workers in the
Mixing Department.

INTERVALS

43. Under the provisions of the Indian Factories Act, each person
employed in a factory is entitled to a period of rest of not less than one
hour for each period of six hours’ work done [section 21 (1) (a) (3)].
" The rest interval may, at the request of the employees concerned, be so
arranged that there will be a period of rest of not less than half an hour
each for periods of work not exceeding five hours, the total duration of
the periods of rest on any working day not being less than one hour for
each period of six hours’ work done [section 21 (1) (@) (i2)]. Each child
working for more than 5} hours in any day is likewise entitled to a period
of rest of not less than half an hoyr [section 21 (1) ()], and this period
requires to be so fixed that no such child shall be required to work con-
tinuously for more than four hours [section 21 (2)]. These intervals are -
generally utilised by the workers for taking their midday meal although
in & few cases it was reported that workers observed unauthorised
intervals for meals.

44. The present Enquiry showed that an allowance of an interval
to the operatives for the midday meal is a normal feature in all the mills
" gelected for the Census. In Bombay City work usually starts at 7 a.m,
and the one hour recess is generally granted between 12 noon and 1 p.m.
There is practically no variation either in the duration or the starting
time of the interval except in two mills. In one mill the one hour recess
was shifted to 1 to 2 p.m. in the case of the Mechanics Shop. In another
mill the interval was longer and amounted to 1} hours from 12-15 p.m.
to 1-30 p.m. for men in the Bleaching, Dyeing, Folding, Finishing,
Bundling and Baling Departments, and for women in the Reeling,
Winding, Bleaching, Dyeing, Folding and Finishing Departments.

45. In the Ahmedabad mills the rest interval uniformly lasted for
one hour from 12 noon’to 1 p.m. except for Coalmen and Oilers alone in

one mill where these operatives were required to work from 6-30 a.m.
MO R 36—2a
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to 6-30 p.m. with two intervals from 10-30 a.m. to 11-30 a.m. and from
3-30 p.m. to 4-30 p.m. The two mills at Sholapur also observed intervals
" of one hour for the midday meals but one of the mills granted the
recess between 12-30 p.m. and 1-30 p.m. whereas the other gave it
between noon and 1 p.m.

OvVERTIME

46. The Indian Factories Act provides that every person employed
in any factory for more than sixty hours in any one week shall be paid,
in' respect of overtime worked, at a rate which shall be at least one and a
quarter times the rate at which he is normally paid (section 31). The
Act also contains a definite provision to the effect that no person shall be
employed in any factory on a Sunday unless he has had or he will have a -
holiday for a whole day on one of the three days immediately preceding
or succeeding the Sunday [section 22 (1) (a)].

47. Ip eleven out of the seventeen reporting mills in Bombay City
overtime work was paid for at 1} times the usualrate. In three mills one
full day’s wage was given for six hours’ overtime work put in, in one mill
‘it was paid for eight hours’ work and in another mill for five hours’ work.
In one mill which granted 1} times the usual rate for overtime work in
the Spinning Department, the allowance for overtime in the Weaving
Section was at 1} times the usual rate. Another mill reported that a full
night’s work was calculated as equivalent to two full days’ work for
purposes of calculation of the overtime rate. In Bombay City the rates
were 1} times the usual rates in four mills and they were equal to the
usual rates in two mills. One full day’s wage was paid by five mills for
six hours’ work, by two mills for seven hours’ work and by one mill for
four hours’ work. One of these mills reported that for work done on
Sundays frora 3 p.m. to 6 p.m. wages for half 3 day at usual rates were
paid. In three mills a holiday in heu of the Sunday or holiday which
was worked was definitely stated td have been granted.

48. In Ahmedabad, seven out of the fourteen reporting mills
stated that no overtime was worked. Out of the remaining mills; five
granted overtime allowances at 1} times the usual rates. One mill
stated that payment for overtime was made according to the provisions
of the Factories Act. One mill reported that one full day’s wages
were paid for /six hours’ overtime work put in during the day and
two full days’ wages for similar work during the night. No work
was done on Sundays and holidays in five mills. Two mills reported’
that substitute holidays were granted. In three mills the rates of
remuneration were according to the usual normal rates. Three other
mills reported that they paid at 1} times the usual rates while one
mill calculated six hours’ duty during the day on a Sunday or a holiday
as equivalept to one normal day’s work and the same duty at night as
equal to two normal days’ work.

49. Overtime work in the two Sholapur mills was paid for at 1} times -
the usual rates. One of the mills followed the same practice with regard
to work on Sundays and holidays whereas the other mill gave substltute
holidays,
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Exemprions r¢e Hours or Worg

'50. The provisions of the Indian Factories Act in regard to the
maximum hours of work for adults (sections 27 and 28) are not applicable
to persons holding positions of supervision or management or employed
in a confidential capacity. The Local Government may exempt any
factory from the provisions of sections 27 and 28 of the Act if such
exemption is necessary in order to enable such factory to deal with an
exceptional press of work [section 30 (2)]; or, if there is in such factory.
any work which necessitates working outside the normal limits, or
continuous production for technical reasons, or if the work is of an
essentially intermittent character [section 30 (1)].

51. The reporta received from the Bombay mills show that six mills
did not take advantage of any exemptions from the limitation on working
hours while three mills did not claim any special exemption other than
that allowed by the provisions of the Act. One mill stated that it took
advantage of the exemptions which the Act provides for but the mill did
not specify the departments or occupations in respect of which exemp-
tions were claimed., Out of two mills which obtained exemptions in
respect of their Blow Room Departments one stated that 50 per cent. of .
the men were required to work in connexion with the cleaning of gutters.
In the remaining five mills either some or all employees mainly of the
Mechanic, Engine and Boiler, and Electrical Departments were exempted
from the provisions of sections 27 and 28 of the Act. .

52. Nine out of the 14 mills in Ahmedabad which furnished
information stated that no exemption was taken from the provisions of
the Factories Act regarding hours of work. One mill had no records.
The remaining four mills stated that they only availed themselves of the.
exemptions provided in the Act in respect of persons holding supervisory
or managerial positions. One of the two mills in Sholapur stated that
no exemption at all was obtained while the other reported that no special
exemptions were applied for. '

53. One mill in Bombay City could not furnish any information with
regard to the number of overtime hours worked owing to want of records.
Six other mills simply stated that there was overtime during the month
of July 1926. The other mills which furnished the data' required did
not all specify the number of overtime hours worked by each department
but only gave the aggregate man-hours put in. It is not therefore
possible to use the figures to any real advantage or to draw any definite
conclusions therefrom. The aggregate number of man-hours worked by
way of overtime in the ten mills that supplied figures amounted to 8,109%.
Only four mills in Ahmedabad gave figures for the number of hours
worked overtime in two kaptas. The total man-hours worked in addition
to the normal working hours were 703. Here also the figures are subject
to the same remarks as in the case of the figures for Borebay. The two -
Sholapur mills reported an aggregate of 846} overtime hours in July
1926, , P
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CHAPTER IV

" Aftendance and Absenteeism

54. Tables I to III printed at pages 68 to 77 of this Report show,
by departments, separately for men, women and all adult “operatives,
the frequencies of attendance of cotton mill workers in nineteen represen-
tative mills in Bombay City for the month of July 1926. The figures,
in all cases, are in relation to 27 working days in the month. Similar
tables have not been prepared for Ahmedabad and Sholapur because
as explained in a previous chapter the number of working days in the .
wage periods selected for those centres were not uniform in all the mills
covered by the Enquiry at each centre. The main point of interest of
. such tables is the proportion of those who worked full-time, ¢.e., without
any absence during the wage period, to the number of workers returned.
Tables IV to VI, printed at pages 78 to 83 show, by departments,
. separately for men, women, and all adult operatives, the number of
workers returned, the number who worked full-time and the percentage .
of full-time workers to numbers returned at each centre,

55. In the mills in Bombay, out of a total number of 38,349 men
returned, 20,144 or 5253 per cent. worked throughout the Census month
without any absence, i.e., for 27 days. Six thousand and ninety-eight
or 15-90 per cent. worked for 26 days and 3,696 or 9-64 per cent. for
25 days. About 31 per cent. lost from one to three days and a little over
sixteen per cent. lost four days or more. Among women workers, the:
figures of attendance were affected both by voluntary absence and by
rotation of employment owing to some mills retaining, at the request
of the workers concerned, more women winders and reelers than were
actually required. As the individual mills which arranged for rotation
of employment did not report or give any indication as to the number *
of days for which individual winders or reelers were stood off and the .
numbers of days not worked on account of voluntary absence, itisnot
possible to determine the efféct which each of these causes bad on the
attendance of women workers, Out of 12,072 women returned for

Bombay, 3,968 or 3287 per cent. worked for 27 days or without any
absence, 2,648 or 21 ' 94 per cent. for 26 days and 1,384 or 11-46 per cent.
for 25 days. As compared with 31 per cent. for men, 41 per cent. of
the women workers returned lost one to three days. The percentage of
those who lost four days or more was 2608 as compared with 1640 for
men. If the figures are considered from the viewpoint of all operatives
(adults only in this case as no children were employed), 24,112 workers
out of a total number of 50,421 returned or 4782 per cent. worked for
27 days, 8,746 or 1735 per cent. for 26 days and 5,080 or 10-07 per cent.
for 25 days.” One-third of the total number of workers covered by the
Enquiry lost from one to three days and about one-fifth lost four days
or more, ' :
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56. Tables Nos. IV to VI (pp. 78 to 83) summarise the figures for
full-time workers from Tables Nos. I to III for Bombay in order to
facilitate comparisons with simi.ar figures compiled for Ahmedabad
and for Sholapur. It will be seen that in comparison with Bombay,
attendance is better in Ahmedabad but exceedingly poor in Sholapur
where only 30-26 per cent. of the adult operatives returned, worked
without absence during ‘the period covered by the Census. Among
male operatives only 1,178 out of the 3,761 returned or 31-32 per cent.
worked full time. Among women the proportion of full-time workers
is 8l.ghtly lower—about a fourth as compared with about a third for
men, the actual figures being 205 out of 810 or 25:31 per cent.
Curiously enough, the best figures of full-time attendance are those for
children bothin 8holapurandin Ahmedabad, the respective figures being
70 out, of 192 or 36 45 per cent. and 463 out of 657 or 7047 per cent. The
following table summarises the position for the whole industry, by
different age and sex groups, at each centre studied.

. Total number [ - Number Pe;ﬁ‘;ﬂ?i: of
Age and Sex Group Centre of workers working workers to
returned full-time total returned
Bombay .. 38,349 20,144 5253
Men Ahmedabad . 12,719 7,157 56-27
. Sholapur .. 3,761 1,178 31-32
Bombay .. 12,072* 3,968* 32-87%
Women .. ..1{ Ahmedabad . 3,016 1,677 55°60
Sholapur .. 810 205 256-31
Bombay ..| 50,421t 24,1124 47-82t
All Adults «.{< Ahmedsbad . 15,736 8,834 56-14
Sholapur .. 4,671 1,383 30-26
Boinbay .. Nil, C et
Children .. Ahmedabad . 657 - 463 70°47
Sholapur .. 192 70 3645
Bombay ..|  50,421% 24,112t 4782t
All Operatives Abhmedabad . 16,392 9,297 5672
Sholapur .. 4,763 1,453 30+52

* The corresponding figures excluding winders and reelers are 5,395—2,434—45°12'

per cent.
t The corresponding figures excluding female winders and reelers are 43, 744——

22,598—51- 66 per cent.
57. Ithasalready been pointed out that the figures for women workers

in Bombay were affected by rotation of employment in the Winding and
Reeling Departments. This fact requires to be borne in mind when
making comparisons either for female operatives as between the different
centres or as between men and women workers in Bombay. The figures
in the above table show that only 3,968 women out of 12,072 returned
or 32°87 per cent. worked full-time. If 6,677 winders and reelers are
excluded it is found that out of the remaining 5,395 female operatives,
2,434 or 45°12 per cent. worked without absence. These figures also
affect the figures for adult operatives. If winders and reelers are again
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© excluded from the totals it is found that 22,598 adult operatives worked
full-time out of 43,744 returned, the percentage. in this case amounting
to 5166 as against 4782 per cent. as stated in the table. In Ahmedabad
there was little difference in the percentages for full-time attendance as
between men and women. Among men, 7,157 out of 12,719 returned
or 5627 per cent. worked full-time, the corresponding figures for women
being 1,677 out of 3,016 or 55°60 per cent.

68. The figures in the main tables Nos. IV to VI are compiled by
Departments., The figures for the number of operatives working
full time in each occupation group will be found in the detailed tables
Nos. X and XII for Average Earnings for Bombay and Sholapur. The
Bombay figures are in relation to 27 days in the month whereas the
Sholapur figures cover the numbers of those working for a full working
month of 27 days in one mill and of 26 days in the other mill. As peri- -
odic earnings have not been compiled for Ahmedabad for the reasons
given in Chapter Il (paragraph 26) no separate figures have been given
for the number of full time workers against different occupations.
.As it is of interest, however, to compare the figures of the numbers work-
ing full time in relation to the numbers returned in the main occupations
for men and women as between the three centres, separate figures were
worked out for Ahmedabad for weavers and spinners (siders) among
men, and for winders and reelers among women and these are set out

in comparison with the figures for Bombay and Sholapur in the following
table :—

, Total number Number Percentage of
o X . full-time
ccupation . Centre of workers . working workers to
returned full-time total returned
Bombay .. 11,758 8,525 72+50
Weavers (Men) .. Ahmeda.bad . 4,582 2,273 49-61
. Sholapur .. 1,509 314 20-83
Bombay . 5,268 1,269 24-09 '
Siders (Spinners) (Men) Ahmedsba.d . 1,604 . 802 5000
i Sholapur- .. 482 209 . 43°36
Bombay o 2,044 413 20-21
Reelers (Women) Ahmedabad . 429 213 4965
Sholapur ..} 380 66 17-37
Bombay .. 4,633 1,101 23-70
Winders (Women) .. Ahmedsbad . 635 344 54°17
Sholapur .. 260 70 26-92

59. There are several striking features in the above table. The
effects of the rotation of employment given to reelers and winders
‘in Bombay are brought out at once when it is seen that only 2370 per
cent. of the winders and 20° 21 per cent. of the reelers worked full time
as against 45°12 per cent, in the case of the remaining 5,395 women
employed in the selected Bombay mills. In Ahmedabad the percentages
of those working full time to the number returned were 54 17 for winders
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and 49-65 for reelers. In Sholapur the corresponding percentages
are 26°92 and 17-37 respectively. As between the two main groups
of male workers, the percentages for the rumbers who worked full time
among both spinners and weavers in Ahmedabad are about the same,
viz., 50 per cent.. In Sholapur, only 20-83 per cent. weavers worked
full time as against 43-36 per cent. spinners. In Bombay, spinners
appear to be much more irregular than weavers and the differeace be-
tween the two separate percentages is very striking—24°09 as againct
72-50. It is very frequently stated that it is not possible to work out
accurate statistics for the attendance of weavers in Bombay because
their absence is not recorded on the musters in view of the prevailing
practice of the weavers paying their own substitutes. This may be
true under ordinary normal circumstances but when the Census was
conducted every mill included in the Enquiry was specifically instru¢ted
to keep separate registers for the month of July 1926 for recording not
only the attendances of all weavers but also the .earnings secured by
single substitutes or by double substitute work. Eighteen out of the
19 mills did this. In the remaining mill which employed about 400
odd weavers the management reterned cent per cent. atterdance for
all weavers. When subsequent enquiries were made into this it was
reported that the attendance of the weavers was so geod in the mill
that it was not considered necessary to make special entries in separate
musters. It was aleo stated that peyment of wages had been made
in all cases on the basis of a full 27 days work.

60. Tables Nos. VII to IX, printed at pages 84 to 89 show, by
Departments, separately for men, women and all adult operatives, and
in the care of Ahmedabad and Sholapur, for children and all operatives
including children, the figures for percentage absenteeism &t each
centre. These percentages are worked out oa the basis of the aggregate
number of days actually worked in relation to the aggregate of the
possible man-days. No account is taken of ““ Grace ** days. Frequency
tables were not possible for these centres owing to the maximum
number of working days varying from oftll to mill, which would mean
that 24 days represents the maximum in ove case and three days
absence in another.

61. The following table summarises the position with regard to
percentage absenteeism for different age and sex groups «t each centre : —

Number of
Age and Sex Group Centre :;:rkerl:i fb‘:?:;?if;
Bombsy . . 38,349 NEgt
Men Ahmedabad .. .- 12,719, 8-04
Shol&pur .. S 3,761 12-49
Bombay . . 12,072¢ 11-86*
Women . ..|< Ahmedabad .. .. 3,016 - 7-40
Sholapur .. . 810 10-81

® The corresponding figures excluding winders and reelers are 5,395—6° 11 per cent.
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Number of - P ta,
Age and Sex Group Centre workers berce;e ge
returned absenteeism
Bombay . 50,4211 8-26%
All Adults Ahmedabad N 15,735 792
Sholapur .. 4,671 12+19
‘ Bombay . ceee "
Children Ahmedabad .ol 657 3:62 -
Sholapur e 192 15-61
Bombay .. 50421t " 8-26t
All operatives ..|4 Ahmedabad .. 16,392 7-73
Sholapur . 4,763 12-33

t The corresponding figures excluding women winders and reelers are 43,744—
7 per cent.

The figures for women and adult operatives in the Bombay mills are

. again affected by the same factors which have already been dealt with
i connexion with winders and reelers. If the 6,677 winders and reelers
are excluded, the percentage absenteeism for the remaining 5,395
women workers amounts to 611 asagainst 1186 for .1l female operatives.
Similarly, if women winders and reelers are again_excluded from the
figures for ‘all adult operatives” the final absenteeism figure for
all the selected mills in Bombay is found to be 7 per cent. as against
8-26 per cent.

62. . In the above table, consideration is given to the figures for
percentage absenteeism from the viewpoint of aggregates for all depart-
ments. If the figures are examined by individual departments it is
found that absenteeism in Bombay was lowest ia the Engine and Boiler
Department where it amounted to 2-43 per cent. Ramosees or the
maia group of workers in the Watch and Ward Section come next with
3°05 per cent. and then weavers with 4-36 per cent. Absenteeism was
highest ir the Reeling Department where it amounted to 17-80 per cent.
Male workers in the Windingr%epartment showed absenteeism amount-
ing to 1256 per cent. In both the Mule and the Ring Spinning Depart-
ments it was slightly higher than 10 per ceat., the actual figures being
10-08 per cent. and 10* 48 per cent. In the Drawmg-m Department 1t
was a little more than eleven snd 4 half per cent.

63. With the exception of Ramosees in the Watch and Ward Section
there is little or no similarity in the departmental figures of percentage
absenteeism at each of the three centres studied. Absenteeism for men in
the Ring Spinning Department amounted to 7-33 per cent.in Abmedabad
and to 1126 per cent. in Sholapur as against 10-48 per cent. in Bombay.
In the Drawing-in Department lost time ‘amouated to $°76 per cent.
in Ahmedabad, to 11-55 per cent. in Bombay, and to 17°24 per cent. in
Sholapur. It is unnecessary to comment on this point further as the
figures in the detailed tables speak for themselves. As it is of interest,
however, to consider the figures for the most important occupations
among male and female oPeratlves, in the same way as was done wlnlst
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" dealing with the question of full time attendance, figures for percentage
absenteeism for weavers and spinners (siders) among men, and winders
and reelers among women are get out in the subjoined table.

Number of P t
Occupation Centre workers bt;rcen age
ret q absenteeism
Bombay .. 11,758 . 4-36
Weavers (Men) Ahmedabad .. 4,582 1076
Sholapur 1,609 16°07
Bombay .. - 5,268 11-92
Spinners (Siders) (Men) ..]< Ahmedabad .. .. 1,604 7:91
Sholapur .. .. 482 10-69
Bombay .. .. 4,633 15-63
Winders (Women) ..{< Ahmedabad .. .. 635 8-81
Sholapur .. . 260 12-24
Bombay .. . 2,044 18-46
Reelers (Women) Ahmedabad .. .. 429 8-98
Sholapur .. . 380 10-76

64. The manner ir which rotation of employment among winders and
reelers affected the final absenteeism figures for female operatives and
all adult operatives is brought out in a very striking manner from the
figures given for these two occupation groups in the above table. It

" will be seen that in the case of reelers percentage absenteeism in Bombay
was more than double that in Abmedabad and in the case of winders,
nearly double. Spinaers were more regular in Ahmedabad and weavers
were more regular in Bombay.

65. The following table shows the figures of perceatage absenteeism
worked out for all departments separately for men and women for each
centre according as their earnings were derived from time rates or piece
Tates of wages :—

Percentage absenteeism for

Centre Male operatives on Female operatives on
" Time rates l - Piece rates Time rates Picce rates
|
Bombay .. .. 8:09 6-00 6-31 16-32
Ahmedabad .. 8-30 10:00 6-42 92:09
Sholapur 10°71 14-43 881 11-39

.66. Workers who were partly on time rates and partly on piece rates
were excluded. Children have alsc not been taken into consideratioi.
The extent to which the figures for women workers in Bombay are
. biased on account of rotation of employment is again brought out by
the high figure for absenteeism of women workers on piece rates.
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67. An often discussed question or which no reliable statistical infor-
mation was hitherto available is the actual time loss to the workers on
account of abseateeiem ‘with the corresponding loss in wages. The
following table shows the number of man-days lost through absenteeism
during the period of the Enquiry in the selected mills at each centre:—

Working days lost through absenteeism by

Centre
: All adult
Men Women workers
Bombay . 73,856 38,647 1,12,603
Ahmedabad .. 26,373 5,978 32,351
Sholapur 12,469 2,363 14,832
Total 1,12,698 46,988 1,59,686

68. The loss in earnings per head separately for men and women
workers and all adult operatives returned in the Enquiry for each centre

was as follows :—

Centre

.Per capita loss in earnings through
absenteeism for .

y All adult

Men Women workers
Rs. a. p. ‘Rs. a. p. Rs. a. p.
Bombay . 214 3 2 6 2 212 5
Ahmedabad .. 215 0 ‘1 89 210 9
Sholapur 3 66 1 3 5 3 03

69. Children have not been included in the three preceding tables.
Half-time workers lost 654 days with Rs. 224-13-0 in earnings ia
Ahmedabsd and 809 days with Rs. 202-4-0 inearnings in Sholapur.
The per capita loss in relation to the total number of children employed
was five annas and six pies in Ahmedabad and Re. 1-0-10 in Sholapur.



CHAPTER V
Rates of Wages

70. Although full information was procured in the 1926 Enquiry
in connection with rates of wages paid to individual operatives in cotton
mills in Bombay, Abmedabad and Sholapur, it has been found impossible
to present any comparable figures owing to the very wide variations which
exist both in methods of payment and the manner in which rates are fixed
not only as between centre and centre but also as between unit and unit
in a particular centre. - Variations were also found to exist for thesame
occupation in a unit. The variations were most intensified in the case
of Abmedabad on account of the different methods adopted for the
treatment of the Dearness Allowance and the wage cut of 15°625 per
cent. effected in 1923. One example will illustrate the difficulties
encountered. : .

71. In the case of Grindersone mill paid a daily rate of thirteen annas
and aine pies plus Rs. 2 per month for Dearness Allowance, less 15§ per
cent. for the wage cut plus Ra. 2 per month for good attendance bonus.
In another case there was a daily rate of fifteen annas and nine pies with
no addition for dearness allowance, less 15§ per cent., and no bonus. In
the same mill there was also a consolidated rate of Rs. 45 per month as far
as the baric rate and the dearness allowance were concerned but 15§ per
cent. was deducted for the wage cut. Some mills gave absclute consoli-
dated rates without any additions or deductions, the variation being as
follows : Rs. 27, Rs. 29-4, Rs. 30, Rs. 32-2, Rs. 33, Rs. 33-12, Bs. 34,
Rs. 40, Rs. 43 and Rs. 45. Another mill gave Rs. 1-2-6 per day without
dearness allowance and good attendance bonus but deducted the per-
centage for the cut. Still another variation to be found was a daily:
rate of As. 13 or As. 14 without the dearness allowance and the cut but
with Rs. 2 per month for the bonus.

72. The same sort of variation is to be found in the case of almost
all occupations both for time rates and for piece rates. In the case of
piece rates the variation is still more striking on account of the different
rates for diflerent qualities of production. The bases on which wage
rates are determined are time, piece, and in a few instances, partly
time partly piece.

73. With regard to time rates of wages, there are several variations
in the periods for which the rates are fixed. The predominant basis
in Ahmedabad is a daily rate. In Bombay and Sholapur there is an
almost equal distributicn between daily rates and * monthly ” rates.
The word ““monthly ” in this case indicates either the total number
of working days in the wage period, 26 days, 27 days, 30 days, 31 days
or an actual calendar month irrespective of the number of days it
contains. “‘Monthly * rates with the variaticns indicated also exist to a
considerable extent in Ahmedabad. The Dearness Allowance in Ahmed-
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abad in those cases where i it is not computed as a percentage on acerued
earnings at basic rates is fixed either at so much per day or at so much
per week, hapta, working days in a hapta, working days in two haptas
ora month Speaking generally daily rates for the Dearness Allowance
are the exception and monthly rates the rule. The Good Attendance -
Bonus is generally calculated at sa much per week at all centres. The
variations in the methods of treatment of the various additions to and
the deducticns from the earnings from basic rates have already been
dealt with in the Chapter on Methods of Wage Payments. This Chapter
will therefore be confined to variations in the bases of payment.

74. Many mills adopt time raies on the basis of the number of work-
ing daysinthe menth. Insuch cases those operatives who work through-
out the month without absence secure the benefit of the full rate irres-
pective of the number of holidays in the month. If the mill, hewever,
remains closed for any ‘reason or if a particular worker is played off,a
proportionate amount is deducted for the number of days nct worked.
Exceptions are often made in the case of the higher paid operatives.
1f the periodic rate for the number of working days is reduced 1o a daily
rate the latter will vary according to the number of werking daysin
particular months. The corresponding loss to the operative who remains
absent in months having fewer working days is larger than that
sustained by the operative who remains absent in months having more
working days. Where the “ monthly * rate is fixed for 26 days those
operatives who put in full time' werk in a month of 27 working days
receive one twentysixths more than the normal rate. Those who work
for 26 days get the full wage. For each day’s absence under 26 one
twentysixths’ is deducted. On the other hand, where rates relate to'.
27 days’ work the operative, although he works full time in a working
month of 26 days gets one twentysevenths less than if he worked full
time in a month of 27 days.

75. In cases where rates are fixed in relation tc calendar months,
most mills reduce the calculations in respect of earnings to a simple
proportion of the number ¢f days actually worked to the number of
working days in the month. For example if the monthly rate is Rs. 40,
the operative who loses two days in a month of 27 working days gets
37 of Rs. 40, an operative who loses 4 days in & month of 25 working

days gets 2t of Rs. 40 and s0 on. The method of the treatment of the
monthly rate in the illustration given is simple but several mills have
very intricate variations the uiility of which is difficult to understand

and into which it is not necessary to enter. But the work involved in
. ascertaining the actual number of days worked was in the cases of
Bombay and Ahmedabad largely responsible for the delay in presenting

the results of the 1926 Census, :
76. In considering the question as to how payments of wages are
made in individual departments no references will henceforward be
made with regard to the different systems adopted in fixing Time Rates.
Only broad indications will be given with regard to the predominant
metheds of wage fixation. It is essential, however, to remember, that
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rates, either piece or time, often vary widely between unit and unit in
the same centre ; and that there also exist, marked variations in the
rates for various individuals in paricular octupation groups within
the same units,

77. Wages in the Mixing and Waste Room are fixed on time rates -~
in all the centres studied. In the Blow Room all workers in Ahmedabad
and Sholapur were on time rates, but Jobbers and Assistant Jobbers
in some mills in Bombay were paid at piece rates on the total produc-
tion of the workers under them. The unit of payment was 100 hanks.
Thirty-two Inter Attendants were also paid at X* per hank as against
127 on time rates. The remaining operatives recurned from the Blow
Room Seclion in the Bcmbay mills were paid at time rates. All work
in the Carding Room was aleo paid for at time rates both in Ahmedabad
and in Shclapur. In Bombay, Jobbeis and Assistani Jobbers in a
few mills were paid at piece rates in relation to every 100 Ibs. of sliver
produced. Can Carriers were paid in some mills at time rates and in
others at piece rates, the unit of payment in the latter case being either
on production or the number of cars attended to. The predominant
‘method of payment for Tenters attending Drawing Frames was on the
basis of piece rates, 100 hanks of sliver generally being the unit of pay-
. ment at all centres. Jobbers, Assistant Jobbers and Line Levellers
were paid at time rates in some mills and at piece rates in others. A
curious combination ¢f time and piece rates exists fcr Drawsing Frame
Tenters in the Sholapur mills. The total production on each head or
frame in charge of one operative during the month is taken and the
piece wage value determined at X per hank of sliver. The resulting
figure becomes the time rate for 26 cr 27 working days as the case may
be. If a tenter has worked for 20 out of 26 days he gets 22 of the piece
rate value of the production. The badli or the substitute is paid at
definite time rates irrespective of the production although the badli’s
production affects the regular worker’s rate. 'Where a tenter puts in
full time work his wage resolves itself into a pure pieee rate.

78. Slubbing, Inter and Roving Frame Tenters in the Bombay mills
are generally paid on the basis of outturn of work according to the hanks
of roving produced. In a few cases tenters also receive fixed wages, the
* proportion being 158 on time rates to a total of 2,283 Tenters returned.
Doffers in the Slubbing, Inter and Roving Frame Department are
uniformly paid at time rates. Jobbers are paid either ‘at time or at
piece rates but Doffer Jobbers are’generally on fixed wages. Both in
Ahmedabad and in Sholapur Slubbing Tenters are paid uniformly at
piece rates but in the case of Inter and Roving Tenters both time and
piece rates prevail. In Ahmedabad the predominant mode of payment
for Roving Tenters is a conjunction of time and piece rates. Doffers
are on fixed wages. . :

79. Apart from,the Supervisory Jobbers there are three main
occupation groups in the Ring Spinning Department : (1) Doffers,
(2) Tarwallas or Followers and (3) Siders or, as they are sometimes

* The symbol X will be used in preference to the term *at so much ’or actual rates.
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called, Piecers. Doffers and Tarwallas work in teams. The -chief-
business of the doffers is to remove or doff the full bobbins when a frame
is stopped and to put empty ones in their place. The business of the
Tarwallas is, after the doffers have put the empty bobbins on the spmdles,
to make the proper connections of the yarn and put everything in order
for the immediate running of the machine. The chief work of the Siders
‘is to see that the roving passes safely through and to. piece broken ends
- together at once. Some mills do not employ Tarwallas whose work is
done by the Doffers. None of the sixteen mills covered by the Enquiry
at Ahmedabad employed any tarwallas. Wages to machine attendants
in the Ring Spinning Department are uniformly paid at time rates at ali
centres but Jobbers are paid either at time rates or at piece rates in
Bombay and Sholapur. In Ahmedabad the whole department is on .
fixed wages. Where jobbers are paid on production the unit for
payment is 1,000 lbs. of yarn produced.” In the Mule Spinning Depart-
ment, some mills pay at time rates and some at piece rates. Each mule
is generally attended by a gang of seven men composed of 1 Spinner,
2 Engine Piecers and 4 Side men or Creelers. The basis of payment on
piece rates is 100 Ibs. of yarn produced. Some mills divide the total
wage value of the production at X per 100 lbs. between the workers in
“a gang in such a proportion as to give the spinner about double the wage
of the creeler and the side piecer a wage somewhat lower than the spinner
but more than the creeler. Some mills have separate piece rates, X,
Xy, X, for Spinners, Side Piecers and Creelers but the different rates
apply, as in the former case, on the total production turned out by the .
gang. In almost all cases the rates are for 10s. Where yarns of higher
counts are produced the production is reduced to 10s for purposes of
wage calculations. There was no Mule Spinning in the mills covered
by the Enquiry at Ahmedabad and at Sholapur.

80. In the Winding Department, the predominant methdd of pay-
ment both for male and female operatives on Grey and Colour winding
was by piece rates at all centres. Male Pirn Winders, however, generally
received fixed wages. Male Jobbers were universally on time rates as
also Naikins or Female Jobbers. Out of 2,044 women reelers returned in
Bombay, 1,906 were on. piece rates, 3 on time rates and 135 on both time -
and piece rates. In Ahmedabad there were 5 on time rates and 424 on *
piece rates. In Sholapur 366 out of the 380 women reelers returned were
on piece rates and the remainder on time rates. The unit of payment
for piece rates was generally 100 lbs: in the Winding Department with
variations per 10 or 20 lbs. or per doff. In the case of those Reelers who
were on both time and piece rates the basis of payment was Rs. 8 per
month plus 1 anna per doff.

81. In the Warping Department, Jobbers, Assistant Jobbers and -
Creelers were paid at time rates at all centres. Warpers were almost
universally paid at piece rates, the unit for payment in Bombay and
Sholapur generally being 100 1bs. and in Ahmedabad 1,000 yards of yarn, .
wrapped on the beams. Wages in the Doubling Department were paid
at time rates at all centres, In the S1zmg Department the fixed rate
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wage was universal in Ahmedabad and in Sholapur and wasabout equally
distributed with piece rates for Front and Back Sizers in Bombay.
Front Sizers generally receive about double the amount paid to Back
Sizers. The unit for payment in the case of piece rates is X per 1,000 Ibs.
of sized warp yarn wrapped on the beams. Both Drawers and Reachers
in the Drawing-in Department at all centres are generally paid
according to the number of ends drawn through the ““eyes” of the
string in the heald or heddle, the unit for purposes of wage calculations °
generally being 1,000 ends drawn.

82. Weavers were universally paid at piece rates at all centres In
Bombay and Sholapur the unit for payment is a pound of cloth produced.
In Ahmedabad a piece is the unit. Dififerent rates are laid down for
different qualities. Jobbersinthe Weaving Departmentmay be paid either
at time rates or at piece rates. In the latter case the rates are determined
either on total production, the unit being 1,000 lbs. or as a percentage of
the total wages earned by the weavers on the looms under each Jobber.
Workers in the Yarn Bundling and Baling Department in Bombay are
paid at time rates in some mills and at piece rates in others, the unit .
for payment in the latter case being the number of bundles handled.
Piece rates in the Cloth Folding, Baling and Finishing Departments were
only paid in one millin Bombay. Work in the Yarn Bundling and Cloth
Folding Departments in Ahmedabad and Sholapur was almost universally
remnnerated at time rates. All operatives jn the remaining Depart-
_ments of a cotton mill which have not been specifically dealt with above
are universally paid at time rates in sll centres with the exception of
some rope splicers in Ahmedabad who are paid per Ib. Children were
universally paid at time rates both in Ahmedabad and in Sholapur.

83. Thé following three tables show, separately for adult males,
adult females, and all operatives (including children) the numbers of °
workers on time rates, on piece rates, and on combined time and piece
rates respectively at each centre. The percentage which each figure
bears to the total number returned is given in italics below the figure
‘to which it relates :—

1. Dlsmbutzon of Adult Male Operatives according to Time and

Piece Rates
. - -
Total i Numbe Numb i Num};gt (-:in
i" Number on umber on combin
Centre : Number Time Rates | Piece Rates Time and
; Returned | Pi
i ] [ ] lheee‘_lfaites
. 17- a l o .
Bombay . 38340 | 20,776 17,566 7
i C . 6418 4580 V. 002
Ahmedabsd . 1279 | 6457 583 | 439
‘ tosen 4578 345
Sholapur R X 1) B 1.945. 1,816 D e
, o 5171 4829 .

Mo B 36—3
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2. Dzsmbutwn of Adult Female Operatwes awordmg to. sze _

and Piece Rates
Total Numbgr on
Centre - Number Ilgumber on Number on combined
Returned me Rates Piece Rates _Time and
Piece Rates
Bombay .. 12,072 " 5,585 6,352 135
46-26 5262 112
Ahmedabad 3,016 1,864 1,104 8
6180 36°61 159,
]
v
Sholapur 810 181 624 !
' 22-35 77-65 |
v i

3. Distribution of Al Operatives (sncluding chzldren) accordmg
to Time and Pzece Rales

l
. | : , Number on
Cent NT;:';'II‘ i Number on Number on combined
ontre R : T Z a | Time Rates Piece Rates Time and
ehurn o : l Piece Rates
. ‘ % s
I t
Bombay .. 50,421 1 26,361 , 23,918 I 142
l . 62-28 | 4744 0-28
b ; | {
Ahmedabad . 16,392 ' 8,978 6,927 i 487
; : 5477 42-26- 2-97
! . | R
, L | .
Sholapur 4,763 2,318 I, 2,445 ~
. 4867 ; 51°33 | ...

|
|

E
1

84, The figures for average daily earnings in particular occupations

in different mills vary widely from mill t¢ mill.

This is sufficiently

illustrated if the figures for four important cccupations, viz., Weavers,
Siders, Warpers and Grey Winders (Women) are taken for each of the
mills covered in the Enqulry for Bombay and Ahmedabad. As some.
millsin Ahmedabag are either entirely spinning mills or entirely weaving
mills, the blanks against certain numbers indicate that no workers in
the ocoupation copcerned were returned,
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85. The foliowing table shows the average daily earnings ip the four
stated occupations in each of the nineteen inills covered by the Enquiry
in Bombay City together with the averages for the centre :—

Average Daily Earnings in July 1926 for
Mill
numb.ar v&:?ﬁ:g; Sidaz:)Tf Wamr:)—-l" G;y(géggf:‘-)—
(Men) !

i Rs. s p. Rs. a. p. Rs. a. p. Rs. a. P
1 . 116 9 105 2 73 015 5
2 131410 015 3 112 7 011 10
3 . 116 7 015 9 238 09 7
4 . 11210 . 015 8 25 6 013 1
5 110-9 107 110 3 013 4
6 191 105 206 | 012 5
7 113 4 015 0 2 2.4 011 o
8 12 014 3 214 0 091
9 11210 014 3 11211 012 3
10 113 2 01511 291 010 4
1 218 1.05 223 | 0107
12 . 112 0 106 115 3 0 9710
13 19 4 015 7 112 0 08 3
14 1911 103 112 3 098
16 112 4 108 218 015 3
16 1156 2 01510 210 3 010 8
17 112 0 102 2 010 012 5
18 . 2 04 015 10 287 011 6
19 113 8 12 [ 29 012 11
Average ..| 113 4 103 219 011 9

* P=Means on Piece Rates. { T=Means on Time Rates,

86. As will be seen from this table the earnings of Weavers vary
between Rs. 1-9-1 and Rs. 2-1-6 per day, those of Siders between annas
14-3 and Rs. 1-2-11 per day, those of Warpers between Rs. 1-10-3 and
Rs. 2-14-0 per day and those of female Grey Winders between annas 8-3
end annas 15-5 per day.

0 R 36—34
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87. The figures for Ahmedabad aré presented in the following table
for each of the 16 mills covered by the Enquiry at that centre in the same
way as those in the precedmg table for Bombay :—

* - Average Daily Ea.rmngs in two Hap‘m,s in Ma.y 1926 for
Mill
umber g?:?:o_ml; Siders—T . Warpers—P Grey Winders—
(Men) (Men) P (Women)
(Men) . R
.Rs. a. p. Rs. a. p. Rs, 4. .p. - Rs. a. p.
1 11411 015 4 114 0 ,013 4
2 112 17 015 1 2 4 6 012 1
3 114 B 015 6 111 9 012 0
4 1 8 5 015 1 1 9 2 012 5
5 114 9 2 8.5 1 69
6 ceve 014 9
7 2 0 2 014 11 215° 6 011 1
8 cene 014 6 [
9 210 1 0 3 2 75 013 8
10 113 6 014 8 113 2 012 ¢
11 2 39 cene een 111
12 111 3 01411 112 1 0.12 11
13 1 9 8 015 4 110 1 011 5
14 2 4 2 213 4 0121
15 110 6 015 3 212 5 010 7
18 115 4 014 11 1'12 8 0 9 1
Average .. 113 5 015 1 211 011 9

88. With the exception of spinners whose average daily earnings
in the individual mills varied only within a limit of two annas betweep
annas 14-6 and Rs. 1-0-3, the variations in the other occupations were
within wider limits in Ahmedabad as compared with Bombay. The
limit of variation in the case of weavers was eleven annas and nine pies,
the actual range being Rs. 1-8-5 to Rs. 2-4<2. For warpers it was
Rs. 1-6-3 with & range from Rs. 1-9-2 to Rs. 2-15-5.

89. In Sholapur the average daily earnings of Siders and Wea.vers
in one mill were Re. 0-11-1 and Rs. 1-9-2 as against Re. 0-12-7 and
Rs. 1-10-1 in the other mill. Warpers .and Grey Winders were only
employed in one mill, fo no comparative figures are available for the
other. One important factor, in these variations in earnings is the
different rates paid by different mills for the same class of work, a
difference which the Indian Textile Tariff Board which sat in 1926
suggested should be rectified by standardisation. (See Appendix B:)

\
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CHAPTER VI
Limitations in Comparison as between Centres or with Previous Years

90. The use of the sampling method imposes certain limitations
where only a few hands are employed in some section of a mill, as some-
times happers when a8 pointed out on a previous page there are several
hundred different vccupations in a cotton mill. The averages for several
occupations containing a small number of workers differ widely from
the averages for similar occupations in the results of the 1921 and 1923
enquiriee. Insome cases the differences may be due to faulty grouping
of .occupations in the returns of the 1921 and 1923 enquiries but in most
cases they are due to the inadequacy cf the sample obtained from the
1926 Enquiry. These remarks, however, only apply to the figures for
those occupatlons which cover very few workers in each case, and even
then not in all cases. For all the main occupations the sample was
thoroughly representative in view of the great care taken to secure equal
representation for all types of mills. For example, in the case of Ahmeda-
bad, the sample included nine mills paying medium or the predomin-
ant rates of wages with a representation of 228 per cent. of the total
pumber of workers in all the Ahmedabad mills, two mills paying low
wages with a representatiuncf4-3 per cent. of the total number employed
and five mills paying high wages with a representation of 4 per cent.
of the total number employed. The averages for the main groups of .
workers are therefore irreproachable. Butif a particular occupation
group only contains & few workers from a high wage paying or a low

. wage paying mill the sample becomes defective and the resulting aver-
ages do not represent the actual averages which weuld result if all the
units in a particular centre were covered. This is what actually hap-
pened in some cases in Ahmedabad and in Sholapur. It is not neces-..
sary to delete such cases from the tabulation because they should rightly
be included in the figures regarding Attendance, Absenteeism, .etc.
The earnings of such workers bave also been included in, arriving at
group and centre averages, which would otherwise not be representative
of ihe selected sample. It should also be pointed out, that in the case
of Sholapur the results of the Enquiry in respect of the Winding,
Reeling, Warping, Sizing, Drawing-In, Dyeing, Yarn Bundling and
Baling, Cloth Folding, Mechanics and Maintenance Departments only ..
relate to one mill because the other unit covered did not furnish any- .
figures for operatives in these Departments. Figures for the main-.
departments t.e., Spinning and Weaving, were, however, returned by
both mills.

91. With regard to the question of comparablhty of the results of '

this Census as between centre and centre, it may be pointed out that
this Report is not concerned with the reasons why the averages for a
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particular occupation at one centre are higher or lower than the averages
for the same occupation at another centre, nor is this Report concerned
with the various factors that industrial employers have to contend with
in wage fixation. The object of a wage census report is primarily to
present the statistical results of the tabulations of various sets of figures,
ohtained in a particular manner‘and dealt- with in a particular way. But
when figures are g1ven for three centres it is inevitable that comparisons
will be made and it is therefore desirable to make a few obseryations on
this point. With regard to the figures for Sholapur, it may be said at
once that there is no basis of comparison whatsoever between Bombay
.and Sholapur or as between Ahmedabad and Sholapur., Wages in
Sholapur are on an all-round definitely lower level in comparison with
Bombay and Ahmedabad ; and quite apart from any questions of the
limitations of the 1921 and 1923 enquiries, the Reports of both those
enquiries bring out this fact in an unmistakable manner.

92. The figures for Bombay and Ahmedabad approximate more closely
-in some occupations and the following facts need to be borne in mind. In
the Ahmedabad Cotton Mills work in several departments is given out
on contract. Thus, out of the sixteen mills covered by the Enquiry at
that centre, work in the Mixing Department was given out on contract
in four mills, that in the Yarn Bundling Department in eight mills end in
the Baling Section of this Department in sevenmills. In the Drawing-In -
Department work was given out on contract in seven mills. In three
other mills men for this Department are engaged by the contractors and
boys by the mills. Beam carrying was done by contract in nine mills.
For the results of the average earnings of the workers in the various
occupations in these departments to bé absolutely representative, the
figures for the workers engaged by the contractors should also be included.
This could not be obtained. The personal enquiries of the Investigators
of the Labour Office go to show that, speaking generally, workers engaged
directly by the mills receive higher rates of wages than those who are
engaged by the contractors. Efforts to secure figures for the numbers
and earnings of workers éngaged by the contractors proved nugatory
because the mills concerned had no information or knowledge either as
to the number of men engaged by the contractors or the rates of wages
paid by them. As the contractors are frequently changed from time to
time and as they maintain no proper records no information could be
procured from them. As far as the actual averages of the workers in
the occupations in those Departments where the work is given out on -
contract by some mills are concerned, the results of the Census may be-
considered as representative of the earnings of those operatives in such
Departments as are engaged by the mills, because the distribution of this
work between the mills and by contract will have a ratio for the whole
industry similar to the ratio in the mills covered by the Enquiry. But
a8 the operatives for work in all these Departments in the Bormbay Mills
are engaged and paid by the mills themselves without the intervention
of contractors, the fact that the contractors’ men were not included
in Ahmedabad must be borne in mind when a comparison is made for the
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average earnings per head of workers in the occupations in these depart-
ments as between Bombay and Ahmedabad.

93. The second point is that none of the selected mills in Bombay
returned any ‘‘double-side >’ workers in the Slubbing, Inter and Roving -
Departments for the 1926 Census. In Ahmedabad, work in the Roving
Department in all the 16 mills covered by the Enquiry was generally
done on the “double-side” system. In the Slubbing Department
operatives were required to work two sides of a frame in seven mills and
in the Inter Department in eight mills. According to the rational method
of work, the saving’ effected in wages by retrenching a number of
operatives and allocating more spindles or machines to the remaining
operatives is divided proportionately between the workers and the
mill. Naturally an operative who works two sides of a frame gets
more wages than the operative who minds one side only. These facts
require to be borne in mind when comparing the average earnings of
Slubbing, Inter and Roving Frame Tenters as between Bombay and
Ahmedabad. ]

94. With regard to the comparison of the average earnings of Spinners
(siders) and Weavers between Bombay and Ahmedabad, the character
of the production in the two centres has an important bearing on the
question. As the forms returned for the Enquiry for workers on Time
Rates of wages gave no indication whatever with regard to qualities
afd quantities of yarn spun by individual operatives no figures are avail-
able to show the character of the production in the Spinning Sections
in any of the mills covered by the Enquiry. With regard to Wea.vmg,
the Ahmedabad mills supphed full information in connection with the
counts of the Warp and Weft yarns used in the different kinds of cloth
woven in May 1926, but as the Bombay Millowners Association and the_
Sholapur Millowners did not consider it necessary for the individual -
mills to furnish the necessary data with regard to ‘this it has not been
possible to secure any comparative figures for the character of the.
production in the Weaving Department as hetween the three centres from
the returns themselves. - The “character of the production ” has a very
vital bearing on questions connected with rates of wages. Those mills
which weave finer cloths pay Letter wages in every centre than’
those mills which manufacture comgaratively inferior sorts. As is
well known, the cotton mills in Ahmedgbad use comparatlvely .
more Uganda cotton than the Bombay mills in their mixing and, .
speaking generally, they produce yarns of higher counts and cloths

of finer textures. This is amply illustrated by the figurés in the two - .

tables given below. The first table shows the percentages of the
production of different counts of yarn spun to total production both in
Bombay and in Ahmedabad and the, second table shows the quantities
of wovea goods produced in Bombay and ia Ahmedabad under the-heads -
“ Dhoties,” “ Shirting and Longcloth,” and “ Other “Sorts,” and - the .
percentage which the production in each group bears to the total .
production at the centre. Both sets of figures relate to the year 1926
which was not disturbed by any general strikes at either centre.
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Tasre I-
Percenta.ges of production of yarn of each class
Counts of yarn spun to the total production of yarn in 1926 i in
Bombay City  Ahmedabad
E Per cent. Per cent.
1s to 10s .. .. .. : .
11s to 20s . .- . 21495 2-58
21st0308s . .. .. 44-33 ) 38-25
31s to 408 .. . . . 29-71 4697
40s and above .. . . 268" 7-87
Waste, etc. e .. 1-11 433
L. 032
Total .| 100-00 100 06 .

95. It will be seen from the apove table that whereas only 33-40
per ¢ent. of the total amount of yarn produced in Bombay in 1926
i8 over 20s, in Ahmedabad it is 59-17 per cent.

Tarie II
: Bombsy City / Ahmedabad
Desoripti | 3
TP é%%g: Woven | Production Percentage to | Production ! Percentage to
’ in 1926 . total Pro- in 1926 . total Pro- -
kg duction ' duction
o "Pounds ; ;. Pounds
Dhoties wel i . .
Shirting and- Long- 26,738,000 ' 10°57 | 52,664,000 4797
~ cloth.. . 84,318,000 . 33°31 | 20,751,000 18-90
Dhotles, Shirting and‘ 111,056,000 °: 43:88 | 73,415,000 i - 66°87
Longcloth. ; .
J— - § , -
Other sorts ... 142,062,000 | 56712 | 36360000 |  33:13
All sorts .. 253,118,000 * 100-00 | 109,784,000 ° 100-00

96. In Ahmedabad the production of Dhoties amounted to 47-97
per cent, of the total production in Ahmedabad in 1926 as against 10-57
per cent. in the case of Bombay. .

97..- The last point which requires to be dealt with in- cons1dermg the

‘compa.rablhty of the figures as between Bombay and - Ahmedabad is
the average earnings of women workers. In Ahmedabad 680 out of
3,016 female operatives returned or 22-5 per cent. worked as Siders and
their average earnings amounted to Rs. 0-15-1 per day as against
- -Rs. 0-15-2 per day for male siders which shows that women in this occu-
pation received the same rates of wages as men. In Bombay only 636
- out of 12,072 women returned or 5°27 per cent. were employed as Siders,
" their average_dailjr earnings amounting to Rs. 0-15-2 as against Rs, 1-0-3
for men or about an anna in the rupee less. The averages for all women
workers. in Bombay are, moreover, also affected by the rotatlon of
employment given to Winders and Reelers. *
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CHAPTER VII

Earnings -

98. The term “ Earnings ” for the pquoses of this Report includes -
remuneration from (a) basic rates, (b) the dearness allowance, (c) the
good attendance bonus and (d) in the case of Sholapur, the monetary
value of the Grain Concession. Additional remuneration earned from
Overtime or Double Substitufe work has been excluded because of its
irregular character. In all cases figures for net earnings, ¢.e., after lost
time and fines had been deducted, were taken. * Net earnings ™ are
not necessarily coincident with the amounts which the workers actually
received. Further deductions are made in many cases for contributions
to Provident Funds, for the value of the grain or cloth purchased frow the
mille’ grain or cloth shops, or for accommodation provided in mill chawls
at rents below economic rent. As the workers receive at least cent. per
cent. vaule for these deductions and as the exact money value in all
cases where such concessjons are granted is not ascertainable, no figures
were called for in connexion with all those items where deductions were
made for services rendered by the employer. The word * fines”
includes deductions made for the value of spoilt cloth or *“fents ”
handed over to the workers. (See Appendix C.)

MEeaNiNG oF THE TERM “ AVERAGE ”

99. The forms filled in for the 1921 and 1923 Enquiries gave separa-
tely for each occupation in each mill the’ total number of operatives in.
each sex and age group engaged as time-workers or piece-workers respec-
tively, the aggregate number of working days worked by each such group,
the aggregate earnings of the group, and the average earnings per capita.
Thus,—* Mill No. 114, Men, Mule Sp ).nmng, Side Piecers, Piece, ; work-
men 15, days actually 'worked 321 (or, in the 1921 Enquiry, 26, 27 or 31’
or products of 15 and these numbers as the case may be), total earnings
Rs. 473, daily average per capita Re. 1-7-7 (or Re. 1-3-5 or Re. 1-2-8 or
Re. 1-0-3).” These units were the ultimate units on which the Tables
for average daily earnings were based and the separate earnings of every

- individual were not known. '

100. The figures given for average monthly earnings in the body
of the Report of the 1921 Enquiry were arrived at by usmg Part T of
the form and by dividing the sums of the entries for ““ net amount of
wages earned by those workmg full time >’ by the sums of the entnes for
. “number working full time.” * Averagé monthly earnings ” was

theoretically an average for those employées only who worked through-
out the month without being absent, though owing to the wide diver-
gencies in the manner of filling up Part I of the form by different mills,
the result was actually an average on & composite basis. Enquiries -
made at the mills after the returns for the 1923 Enquiry had been recei-
ved elicited the information that the entries made in Part I of the form
were for actual full-time workers only in a very few cases, i.e., those
who bad worked vnthout absence, and that they merely gave totals
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from Part II of the form. The data returned in Part I were therefore
scrapped, and the average monthly earnings were arrived at by sep-
arately summing the * number paid during the month, ”* and “ the aggre-
gate number of days worked " for each occupation group for all the mills
in the territorial.unit required, dividing the second by the first of these
two sums and multiplying the result by -the average daily earnings
already ascertained. The'averages for centres were weighted averages.

101. In the 1926 Enquiry figures for each individual worker were
returned. Average daily earnings were arrived at by summing the
figures for *“ Net monthly earnings ” for different individuals included
in each occupation in each sex and age group engaged as time-workers
or piece-workers respectively, and the figures for the number of days
actually worked, and by dividing the former by the latter. Average
monthly earnings were calculated by summing the *net monthly earn-
ings ** for all the individuals included in the group and dividing the total
by the aumber of individuals included in the group. : _

Manner of the Presentation of the Resulis

102. Table No. X (pages 90 to 98) gives, separately for
men and women, the total number of workers in each occupation, the
average number of days worked, the average monthly earnings, the
average daily earnings, the number working full time, and the average
monthly earnings of full-time workers in the nineteen selected mills in
Bombay City and Island in July 1926. Table No. XI (pages 99
to 105) gives, separately for men, women and children, the number
of workers in each occupation in the sixteen selected mills in Ahmedabad
City and the average daily earnit.gs in two kaptas with a preponderating
pumber of days in May 1926. For reasons given in paragraph 26 no.
figures are presented for average number of days worked, average mon-
thly earnings, number of operatives working full-time and the average
monthly earning of full time worker:. Possible earnings for a full
working month of 27 days are, however, given.. Table No.  XII
(pages 106  to 110) gives the results for the two selected mills in
Sholapur for July 1926 in the same way as Table No. X does for
Bombay. o

103. In the Reports of the 1921 and the 1923 Enquiries, the averages
for those occupations which are common to all departments such as
Mukadams, Nawghanies (traioed lifters) Carpenters, Fitters, Oilers,
Mochies (Cobblers), Coolies and Sweepers were shown separately for -
each department in which workers in these occupations were found.
For the purposes of the 1926 Enquiry it was considered that it would
be better, in view of rates of wages for workers of each class in the diffe-
rent departments of individual units being similar, if all workers in eack
of these occupations were grouped together. The averages for these

-occupations are therefore shown at the end of each Section for men
and womeaq in Tables Nos. X, XI and XII. In view of the defects of
the 1921 Enquiry no comparison is made in this Report between
1914, 1921 and 1926.
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‘AvERaGE DaiLy EaArNixGgs

104. The following table gives the average daily earnings, by centres,
for all adult male operatives, all adult female operatives, all children
and all adult operatives employed in the selected ills in the cotton mill
industry at each ot the three centres studied. In the yrevicus Reports
no figures were given for adult operatives but averages were given for
all operatives by reckoning two half-timere (children) as one full-timer
(an adult). Similar figures were not worked out for the 1926 Enquiry
becauze the average daily earnings of adult male operatives were mcre
than four times thore of children both in Ahmedabad and in Shelapur
and of women more than double in Ahmeda.bad and about two-thirds
as much in Sholapur.

Average Daily Earnings of AUl Operatives

’ Average daily earnings for

Centre — l T e T
; Men ‘ " Women ' Children All aduits
! Rs. a. D | Rs . p ﬁ Rs. a. p Rs. a. p
Bombhay AR 01111 ) 153
‘Abmedabad . 188 012 6 05 6 148
Sholapur L 1es |0 6 8 040 014 s
!

AvVERAGE MoxTHLY EARNINGS OF ALL WORKERS

105. The average montkly earnings* of all workers in the selected
mills at Bombay and Sholapur in the month of July 1926 in each age
and sex group were as follows. As explained in paragrapbs 30 and
35 the month in the case of the Bombay figures represents 27 days and
in Sholapur 26°7 days.

Average Monthly Earnings of All Workers

. Centres
Sex and Age Group ,

: Bombay ! Sholapur

| !

i '
. : Rs. a. p. Rs. a. p.
Men . .. 3T 10 2 23 15 6
Women e .o . 17 12 4 i 9 15 7
Children . . o i 5 10 4
AllAdulte .. | - .. Loz e i\- 21 710

* ® The data worked out for Ahmedabad for average earnings in the two selected haptas
are not presented owing to the variations in the maximum number of working days i in
the two haplas a8 between mill and mill (vide paragraph 26) :
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Averace MoNTHLY EARNINGS oF FurLL TiME WORKERS

106, Itis Decessary to emphasise that the meaning of the term * full
- time worker ”’ is mnot the same as that of a * full-timer,” “ Full time
worker *’ means an operative who has worked throughout the month
without any absence, whereas a “ full-timer ” means an adult worker
who puts in ful] time during the working day as distinguished frcm a
“ half-timer "’ or a child whose hours are limited by law to less than those
of an adult. “"Full time worker >’ or * full time * will, throughout this
Report, relate to an operative who has attended a mill throughout the
wage period without any absence. The following table shows, by
centres, for each sex and age group, the average monthly earnings
of all operatives who worked full time., The figures for Ahmedabad
have been airived at by multiplying the average daily earnings
by 27 in all cases, while those for Sholapur relate to a month
of 267 days. .

Avemge Monthly Earnings of Full Time Workers

"Centres
Sex and Age Groups = -
Bombay - Ahmedabad Sholapur
Rs. a. p. Rs. a. p Rs. a. p.
Men .. . s 4 3 6 38 4 0 2610 2
Wpmen 20 4 6 21 1 6 1 6 7
Children . .. 9 4 6 613 10
Al Adults .. 46! U0 24 6 1
. . ‘

EarNiNGs 1N THE MaiN EMPLOYMENTS
. (1) Head Jobbers and O_the'r Jobbers

107. Almost every Process Department in a cotton mill has one or
more Head Jobbers and Assistant Jobbers under them. In the case of
the smaller mills where a department has only ore or two jobbers, a
Head Jobber is not employed. The earnings of Head Jobbers and
Jobbers vary widely as between departments and, speaking generally,
are lowest in the Mixing and Waste ;Room where Jobbers are sometimes
called ““ Mukadams >’ and are highest in the Weaving Department. . For
the earnings of Head and Assistant Jobbers in each department reference
may be made to T€bles Nos. X, XI and XII (pages 90 to 110). The two
following tables give, for Head Jobbers and Other Jobbers respectively,
the averages for daily, monthly and full time earnings in the selected.
mills at each centre, separately for Time and Piece workers. -

'
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Eammgs of Head J abbers
. Average Eamings . Average
) | Baais of " Total Number mon?hly
Centre * Payment Number “working ezfn;::ﬁgs
Returned Daily | Monthly full time time
workers*
. Rs. a. p. | Rs. a. p. . Rs. 8. p.
Time .. 176 315 4104 8 8 140 | 10511 3
Bombay . {’l;ieoe .. 107{ 6 1 1{161 311 93| 165 911
ime .. 1341 3 1 8 .. . 8313 0
Abmedabad .. pigoe .. 4|6 s 4l i, 176 1 0
Time .. 9] 213 78156 9 6| 8511 8
Sholapur  .-1{ pigce .. 32| 310 4 86 4 7 12| 102 2 2

® For reasons already given, the Ahmedabad figure represents 27 times the daily
earnings. For Sholapur the month = 26-7 days.

108. Beveralinteresting features are brought out by the figures in the
above table. In Bombay, average daily earnings on Piece rates are
about 53 per cent. higher than those on time rates whereas in Ahmedabad
they are more than double, On the other hand the approximate ratio
between Head Jobbers on piece rates to those on time ratesis 1: 10in
Ahmedabad as against 2: 3 in Bombay which shows that thetime basis of
payment exists to a much greater extent in Ahmedabad. In Sholapur,
‘the piece rate is the predominant basis of payment, the ratio being 10: 3
with average daily earnings of piece workers a little over 28 per cent.
higher than those of time workers, In Bombay there is a wide variation
in the average monthly earnings of Head Jobbers on time rates and those
on piece rates. The same wide variation exists in the case of full time
workers both in Bombay and in Ahmedabad but although the monthly
earnings of piece workers are higher than those of time workers in
Sholapur the figures for time and piece workers tend to approximate in
the case of all worke1s and to show a wider variation for full time workers,
The average monthly earnings of full time Head Jobbers on tl.me rates
are higher in Sholapur than in Ahmedabad.

Eamin_qs of Jobbers other than Head Jobbers

| : . Average
' 3 Average Earnings

' Basis of Total o Number :l:r’::‘ihl);

Centre l’ay;ment number ) working of fullllg

: returned Daily Monthly full time time

workers*
i Rs. 8. p.| Rs. a. p. Rs. 8. p.
Time .. 612 2 4 0| 5610 2 . 348 60 6 7
Bombay ..\{ piece ' .. 821/ 4 0 41103 7 9 570 {112 15 3
Time . 303 11 9 .e . 46 13 3
Abmedabad |} pigoe .. 188 314 5| . - 1055 3
' f Time . 34 12 1) 47 011 121 49 011
Sholapus CilPiee 8| 111 5/ 41 8 8 14| 51 9 4

*For reasons ulrea.dy given, the Ahmeda,ba,d ﬁgure tepresents 27 times the daily
earnings. ' For Sholapur the month = 26°7 days. -
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109. The charactenstlcs dealt with above with regard to the
respective earnings of Head Jobbers on time and pxece rates are brought
out more clearly in the figures for ¢ Other Jobbers,” although the ratics

. of the numbers of Jobbers on time rates and plece rates are different to
those of Head Jobbers,
(2) Weavers

110. The most important group of operatives in the cotton mill

industry is the weavers. The number returned for the three centres

covered by this Enquiry amounted to 17,849 or nearly 25 per
.cent. of the total number returned. No women are employed as weavers
in any cotton mill in the Bombay Presidency. With the exception of
three weavers shown on time rates in Bombay all the weavers at _all
centres were on piece rates of wages. Two looms to a weaver is an
almost general distribution of machines in Bombay and in Ahmedabad
and in the majority of cases in Sholapur, the total number of two-loom
weavers being 16,728 or 93°72 per cent. of the total number of weavers
returned for all centres,

111. In Bombay out of a total number of 11,758 weavers returned,
11,358 or 96°59 per cent. were two-loom weavers, 327 or 2* 79 per cent,
were-one-loom weavers, 6 were three-loom weavers and 67 were four-

- loom weavers. Out of the 327 one-loom weavers, 44 were apprentice
weavers. In Ahmedabad, 4,377 or 95° 53 per cent. of the total number
of weavers returned for tha.t centre were two-loom weavers, 77 were,
engaged on three looms and 128 on four-looms. In Sholapur the two-
loom basis does not predominate tothe same extent as it does in Bombay
and in Ahmedabad, the number of one-loom weavers returned for that
centre amounting to 514 or 34 06 per cent. of the 1,509 weavers returned.
The number of two-loom weavers returned was 993 or 65° 81 per cent.
Only two four-loom weavers.and no three-loom weavers were returned by
either of the two selected mills in Sholapur. The following table gives
in & comparative form the average earnings of weavers in Bombay,
Ahmedabad and Sholapur according to the number of looms tended :—
Earnings of Weavers

i . | Average
' Average Earnings .
- Total L | Number monthly
.. Number of 3 earnings
Centre ! number | working
. Looms tended ret p of full
: urned Daily | Monthly full time time
1 ' . workers*
l - i .
. ' Rs. 8. p. | Rs. a. p. Rs. a. p.
One Loom-—- 31 21 9({7 8 8 118 0 0
Time.t .
One Loom .. 280 | 3 21182 6 8] 200 !85 4 4
Bomba Ope Loom . : ‘
ombay Apprentice. 441°013 22014 9 25 (23 13 10
Two Looms. . 11,358 § 113 4|47 511 8,242 149 911
Three Looms. ~6] 2 8 6{61 910 4171 7 5
Four Looms 671 214 2172 7 7, 53 177 4 1

* kor reasons already given, the Ahmedabad figure represents 27 times tle daily
For Sholapur the month=26-7 days.

t No indication as to the basis of payment is given in tbe other cages because all the
remaining weavers are on pxeoe rates,

earnings.
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Average Earnings . Ave:;lge
Total |————-———~——| Number | BOB!2Y
Contre | Loomms tonged | Rumber working | iR
returned Daily Month!y full time time
workers*
Rs. a. p. |Rs. a. p. \ Rs. a. p.
) Two Looms. . 4,220 | 113 5 49 10 3
. Abmedabad .[< Three Looms. 74 2 6 6 61415 6
Four Looms. 101| 3 6 4 9111 ©
: One Loom .. 514| 014 6]20 011 81 (23 5 3
Sholapur Two Looms. . 9931 1 9 936 3 7 231 |43 6 6
Four Looms . 2 3 6 9(8 0 3 2.8 0 3
[

. *For ressons already given, the Ahmedabad figure represents 27 times the daily
earnings. For Sholapur the month = 26-7 days.

112, Excluding the 44 apprentice weavers, the 3 one-loom weavers on A
time rates and the 280 one-loom weavers on piece rates in Bombay
operated looms of 60° to 92” in width and their earnings. were substan-
tially higher than those of any other class of weavers, The production

" on the wider looms was composed of blankets, counterpanes and dobby
and Jacquard chudders. The 67 four-loom weavers were all returned
by one mill. The looms worked by the individual operatives in this
case were uniformly 24", 28” or 32” in width in most cases and the

- production was of cloths of specially narrow widths. In a few cases the
operatives had two looms of 32” ir width and two of 45” in width but
the widths of the cloths produced were the same as those of the cloths
woven on the narrower looms. An examination of the returns in respect
of the 6 three-loom weavers returned in Bombay did not show any
special features. In one mill the two three-loom weavers returned
worked on looms of 347, 39" and 56" in width and the productlon was
Twills and Susis. It is probable that an additional loom was given to a
two-loom weaver on account of an inconvenient location of an odd loom
in the Weaving Shed. Three-loom weavers were returned by seven
mills and four-loom weavers by eight mills in Ahmedabad. The alloca-
tion of a greater number of looms than two was due in all cases to work
either on looms of narrow widths or to production of cloths of narrower
widths on wider looms, the qualities generally woven bemg -African
fancies or patis and cholas.

113. One of tht most striking features brought out by the figures
in the above table is the comparatively large number of one-loom weavers
in Sholapur—&14 or 34° 06 per cent. of the 1,509 weavers returned and
their low wages compared with similar operatives in Bombay. The
average daily earnings of these one-loom weavers amounted to fourteen
annas and six pies, their average monthly earnings to Rs. 20-0-11 and
-the average mont'h]y earnings’ of the 81 who worked full time to
Re. 23-5-3. The last figure is Jower than the average monthly earnings
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of full time apprentice-one-loom weavers inyBombay. There were no
special features regarding the widths of the looms allotted to, ‘or
the character of production turned out by, these one-loom weavers.
The looms. were of the same widths as ‘those normally allotted to
two-loom' weavers and the qualities of cloth turned out were also
similar. anumes made from the offices’ of the Agents of the
rsspective mills in Bombay -elicited the reply that many weaversiin
Sholapur are so inefficient that it is 1mposs1ble to give them more than
one loom.

114. The following table gives group averages in the same way as
those presented for Head Jobbers and other-Jobbers :—

Earnings of All Weavers
= FY
l ‘Avemga Earnings Average ~
. Total - e Number :monyhly'
" Centre Basis of number working | S2TTIRES
Payment returned full time | °f full
Daily | Monthly time-
| ’ workers*
Rs. a. p. | Rs. a. p. " | Rs. a. P
Time .. 3| 215 9/7 8 8 1|8 0 0
Bombay ..|\Piece  ..| 11,755 11311|48 4 2| 852450 9 0
Ahmedabad | Piece | 4582, 114 1 .. . 5012 3
Sholapur .. Piece . 1,509 ! 1. 561113012 7 314 |38 7 2

~ *For reasons already given, the Ahmedabad figure represents 27 times the daily
earnings. For Sholapur the month = 26-7 days.

115, With reference to the effect of deductions from wages for spoilt
cloth handed over to the workers please-see Appendix C.

(3) Ring Spinners

116. It was stated in paragraph 79 that the work on Ring Spinning-
Frames is usually distributed between three different groups of
workers : (1) Doffers who replace empty bobbins after the full ones are
removed or.doffed, (2) Tarwallas or Followers who attach the threads on
the bobbins and set the machines in order for running, and (3) Siders
or Piecers who attend the frames once they are started and piece
broken threads together, No Tarwallas are employed in Ahmedabad.
Ring Spinning is the one process in a cotton mill ‘which offers
employment to workers of both sexes in all age ‘groups. Excluding

-Jobbers, Banders, Oilers and “ Others ”, the number of operatives in all
age and sex groups returned as Siders, Tarwallas and Doffers amounted
t0.15,497 or 21:65 per cent. of the total number of workers covered by
the Enquu'y Of these, 10,584 or 6830 per cent. were men, 4,244 or
2739 per cent. were women and 669 or 4-31.per cent. were children.
The distribution of these workers by age and sex groups in the three
occupations covered is shown in the following table :— )



49

Distribution of Siders, Tarwallas and Doffers

f
Numbers returned as
Centre Agaraox:ldpsSex Total
o Siders | Tarwallas | Doffers .
Men .. 5,268 861 1,493 7,622
Bombay - Women . 636 | 431 1963| 3,030
Men . 1,604 .. 593 2,197
Ahmedabad .. Women .- 680 .. 497 1,177
Children .. . .. 501 501
Men . e 42 120 163 765
Sholapur Women .. 11 9 17 37
Children | ., e 168 | 168
. Men .. 7,354 981 2,249 10,584
All three centres Women .. 1,327 440 2,477 4,244
Children .. .. .. 669 669
Total .. 8,681 -1,421 5,395 15,497

117. The 5,268 male siders in Bombay include 24 siders on piece
rates of wages, All the remaining siders as well as all the other
operatives covered by the figures in the above table were on time rates.
The 1,604 male siders in Ahmedabad include 20 siders working on
double sides. All the remaining siders, both male and female, in all
centres, operated single sides. Women were employed to a very
small extent in Sholapur. In Bombay more women than men were
employed as doffers, the percentage of women to the total number of
doffers heing 56 80,

118, ‘The following three tables show, in a comparative form, the
average daily earnings, the average monthly earnings and the average
monthly earnings of full time workers for the operatives in each of
the three selected occupations :—

A. Earnings of Siders

————

. Average '
Sex Groups, [ Average Farnings g
N Method of ! Numb : Number | JOnthly
Work and Centre | Svomber working | €2rmings
Basis of | returned : full time | ©f full
Payment ' i Daily | Monthly time
ym : workers*
! Rs. a. p | Re. a. p. Rs. a. p.
Men— (Bombay ... 52441 1 0 3124 2 9 1,260 | 27 911
Single Side[{ Ahmedabad .! 1,684 [ 015 2 .. . 25 9 6
Time .. | Sholapur .. 482 | 011 5|17 0 7 209(1910 9
Women— Bombay ... 636] 015 2|23 010 173125 8 2
Single Side { Ahmedabad .| 6801 015 1 .. . 25 773
Time | Sholapur I 11] 011 0,18 4 2 4|19 8 7
! [

‘*For reasons already given, the Ahmedabed figure represents 27 times the daily
earnings. For Sholapur the month = 26-7 days. '

MO B 36—-4



50

It will be noticed that there is practically no variation in the average
daily earnings and the average monthly earnings of full time workers
as between male siders in Ahmedabad and female siders both in
Bombay and in Ahmedabad, and that male siders in Bombay earxed
about an anna more per day.

B. Earnings of Tarwallas

: Average
Average Earnings !
Total Numker | monthly
Sex Groups Centre number ‘ working ° ezﬂtﬁfr
returned Daily Monthly full time : | time
, workers*
. : ;
) . Rs.a. p. | Rs. a. p , Rs. a. p.
Men { Bombay .. 861 015 5|23 8 0 293 126 8 8
® *"\ Sholapur .. 1200 0 9 213 8 O 4811512 1
oo Bombay .. 431 014 3]22 5 1 147124 1 1
Women . {| GpClupae .. 9| 08 8[10 711 1115 5 1
!

*For reasons already given, the Ahmedabad figure represents 27 times the daily
earnings.. For Sholapur the month = 26-7 days.

No figures are given in the above table for Ahmedabad because, as
already stated, no Tarwallas are employed in that centre,

C. Earnings of Doffers

; s . Average
Average Earnings averag
A d Se Total ¢ | Number- monthly
B0 and S6X*!  Centre | number working | ®37 0gs
Groups returned full tims of full
Daily Monthly e time
workers*
. Rs. a. p. | Rs. a. p. Rs. a. p.
Bombay .. 1,493 012 118 5 8 568|120 5 8
Men ..< | Ahmedabad 593 | 0110 7 .. o 11713 9
Sholapur .. 1631 0 8 1|111010 591131011
Bombay .. 1,063 011 5|18 5 3 944 119 5 O
.Women ..<| Ahmedabad 4971 010 5 .. .. 17 9 3
Sholapur .. 17, 0 710|110 9 7]. 71183 71
. | ! .
: Ahmedabad ‘501 0 5 6 .. .. 9 4 6
Children {' Sholapur .. ,_msi 04 0|l 50938 60| 613 9
I

*For reasons a.lrendy given, the Ahmedabad figure represents 27 times. the daxly
esrnings. ForSholapurthe month = 26:7days.

119. Curiously enough, the average monthly earrirgs of ¢l workers
for both male and female doffers in Bombay were almcst idertical
although the average daily earnirgs ard the average full tire mwerthly
earnings of women were respectively eight pies ard a little more
than & rupee less than those of men. This is due to. the fact
that female doffers put in better attendarce than men, the average
number of days worked by them being 25°6 out of 27 workirg days as
against 24°3 days worked by male doffers, Both in Akmedabad axd in
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Sholapur the average daily earnings of male and female doffers were
practically the same at each centre, and half time doffers earned
about half the wages paid to women. As between Bombay and
Ahmedabad, men in Bombay earned one anna and six pies more and
women an anna more than in Ahmedabad.,

(4) Winders _

120. Both men and women are employed in the Winding Depart-
ment. Where greater skill is required men are employed but women
workers predominate. The number of winders returned from the three
centres amounted to 6,029 or a little more than 8 per cent. of the total
number of workers covered by the Census. Out of these, 5,528 or 91-69
per cent. were women but the proprotionate distribution of men and
women workers varied as between centre and centre. In Bombay, only
228 or 4-69 percent. of the 4,861 winders returned were men. In
Ahmedabad 177 out of 812 winders or 21°80 per cent. were men, and in
Sholapur 96 out of 356 or 2697 per cent. were male workers. The
higher percentage at Sholapur is due to the fact that no pirn winding
was entrusted to women. Winders are generally piece workers who
are paid per pound of yarn wound according to the nature of the winding
and the fineness of the yarn, the finer the yarn the greater the length
per pound and the longer the time to wind it and hence, naturally,
the higher the rate per pound. Wages are also paid on time rates
but to & very limited extent, the ratio of workers on time rates to
those on piece rates being about 1: 16 on the combined figures for all
centres, The distribution of male and female winders according
to type of winding and basis of payment is shown, by centres, in
the following table :—

: Distribution of Winders

Number returned in
Bombay on Ahmedabad on Sholapur on
Sex Groups Clgss of Y P
Winders i
Time Piece Time ; Piece | Time | Piece
Rates | Rates | Rates | Rates | Rates | Rates
| Grey Winders..| 3 1 5 | 136
Men Colour Winders .. 113 4 17 .
Pirn Winders. . 13 98 14 .- 96
Cheese Winders. . .. 1 ..
All Winders .. 16 212 24 153 96
Grey Winders..| 22 | 2,387 . 434 o1 149
W Colour Winders 12 1,103 (] 171 .. 111
OmeR  --i4 Pirn Winders ..| 143 729 12 . . w
{ Cheese Winders 11 226 8 4
All Winders .., 188 | 4,415 | .26 i 609 | .. ' 260
Men  and| All Winders ..[ 204 | 4,657 | 50 | 762 | 96 ! 260
Women. [ i L . .

MO0 B 36—4a .
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121. As it is not possible to set out in summary form all the figures
regarding average daily and monthly earnings and the numbers working
full time and their average monthly earnings for each of the sixteen
different groups of workers dealt with in the above table for each centre,
the lollowing table only gives figures for average daily earnings for each
group included in the table. For full particulars regarding average
monthly earnings, numbers working full time and their average
monthly earnings in Bombay and Sholapur, reference may be made to
Tables Nos. X and XII, and for potential earnings for 27 days’ work to
Table No. X1 for Ahmedabad :— o

Average Daily Earnings of Winders

Average daily earnings in

Sex Groups Class of Bombay on Ahmedabad on Sholapur on
i Winders

Time Piece Time Piece Time Piece
Rates | Rates | Rates | Rates | Rates | Rates

Rs. a. p.[Rs. a. p.[Rs. a. p.[Rs. a. p./Rs. a. p.|Rs. a. p.

Men ..| Grey Winders ..| 012 0{010 11012 1101410 ..
Colour Winders .. 10140 9 11 2 g .. !
Pirn Winders ..[015 61 2 0015 3 .. 0 710
Cheese Winders .. . 010 2 .. e

AN Winders* ..[014101 1 4013 30156 20 7 10

[~ -

Women ..| Gréy Winders ..[ 011 2011 9 .. [ 011 9 o &
Colour Winders {0 10 1|0 14 11/0 8 6/ 0 14 6 0 6
Pirn Winders ../ 013 6013 8 013 4 .. ..
Cheese Winders.{ 015 0{ 012 4/ 0 9111 0 2
All Winders .| 013 1/01210{011 20012 7 ... [0 6 &}

122. Male winders in all cases earned higher wages than women
except in the case of Grey Winders on piece rates in Bombay
but as there was only one male grey winder returned in this group the
figure is not a comparable one. Female workers in the predominant
groups—2,387 Grey winders on piece rates in Bombay and 434 Grey
winders on piece rates in Ahmedabad—earned the same average daily
wage. ) ' —

. (5) Reelers

123. Reeling is an occupation in which female operatives are
predominantly employed in all centres of the cotton mill industry
in the Bombay Presidency. In Bombay, all the 2,044 reelers
returned were women. In Ahmedabad, 429 out of the 483 reelers
returned or 88* 82 per cent. were women, whilst in Sholapur only one out
of 381 reelers was a man. The combined figures for all centres
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show that only 55 or 189 per cent. of the total number of 2,908 reelers
retiurned were men. The piece rate is the predominant basis of pay-
ment. In Bombay there were only three reelers on purely time rates,
1,906 were on piece rates and 135 were on combined time and
piece rates. In Ahmedabad 2 male and 5 female reelers were on time
rates and 52 men and 424 women were on piece rates. In Sholapur
the solitary male recler returned received a fixed wage and only 14 out
of 380 female reelers returned were on time rates. The following table
sets out the numbers returned in each group and their average earnings—
daily, monthly and full time—at each of the three centres covered by the
Enquiry with the exception of monthly earnings for Ahmedabad :—

Earnings of Reelers

1
! Average Earnings Average
Nex Groups i Total |———s————" Number monthly
and Basis Centre | number wnrk.ing et:l;n;:ﬁs
of Payment ) returned Daily, | Monthly i full time time
: workers*
‘ E Rs. 2. p. | Rs. a. p. , Rs. a. p.
Men~Time ..| Ahmedabad. glow 2| .. I .. |23
Sholapur ..| 110901214 1! ..
Mon—Piece ..| Ahmedabad.' 52{ 0150 .. . .. |2550
Women—Time | Bombay .. 31 0 711111 6 8 2/13 8 0
Ahmedabad. 5( 0 9 7 .. .. 16 2 9
Sholapnr .. 14| 0 81013 910 “ .
Women—Piece | Bombay .. 1,906 | 01011 |15 3 4 - 386 | 19 5 5
Ahmedabad 424 | 014 5 . . 24 3
Sholapur .. 36| 0 6 9,10 1 8, 66 | 11 7 11
Women—Time | Bombay .. 1351 014 1116 511 25(22 3 1
and Piece. .
|

® For reasons already given, the Ahmedabad figure: represents 27 times the daily
earnings, For Sholapur the month = 26-7 days.

124. The disparity of average daily earnings in the predominant
group, t¢.e., women reclers on piece rates as between Bombay and
Ahmedabad is noticeable. Enquiries were made and it was found that
women reelers in the Bombay mills, in addition to working on the basis
of a rotation of employment, worked systematically shorter hours than
the usual in several mills during the period of the Census. The
shorter hours worked were not recorded in the returns because for
purposes of the muster, all women who were allowed to leave at 3 p.m.
or 4 p.m. instead of at 5 p.m. as they normally do, were marked
< present * for the days on which they were not entu'ely absent.

(6) Slubbing, Intermediate and Roving Frame Tentelrs

125. Owing to the complications in the basis of payment it is .only
possible to present in summary form the earnings in this Department for
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the predominant groups, viz., single-side male workers on piece rates in
each occupation, and the earnings of Dofiers on time rates i all age and
sex groups.. The figures for Roving Tenters in Ahmedabad are for
double-side operatives on combined time and piece rates. It would be
of interest, however, to show the extent of the complications regarding
methods of work which prevail in the Slubbing, Intermediate and Roving.
Frame Department in Ahmedabad. Out of a total number of 1,374
Machine Tenters and Doffers returned, 969 were men, 259 were women and
146 were children. Among men, there were 84 Slubbing Tenters operating
on single sides and 43 on double sides, both on piece rates ; one single-side
Inter Tenter on a time rate and 112 single-side tenters and 117 double-
side tenters on piece rates ; 429 Roving Tenters operating dquble-sides
on a conjunction of time and piece rates; and 183 Doffers. Among
259 women, there were 5 single-side piece rate Slubbing Tenters,
18 single-side and -6 double-side piece rate Inter Tenters, 48 double-side
combined time and piece rate Roving Tenters and 182 Doffers. All the
146 children were Doffers on time rates :—

Earnings of Predominant Groups of Male Slubbing, Inter

and Roving Tenters
i T
! Average earnings Average
Total - --———————-—— | Number monthly
Occupation Centre number working eal;nfx:ﬁs
returned ‘ full time ot
Daily Monthly time
workers*
Rs. 2. p. | Rs. a. p. Rs. a. p.

Slubbing { Bombay .. 3681 1 6 3|34 911 153 |37 9 5
Tenters, JAhmedabad . 841 1 3 0O . .. 3210
Single Sholapur .. 23] 013 3119 8 3 7128 o1l
Side, .
Piece.

Inter Tenters,! [ Bombay . 5231 1 4 6(3014 3 149 | 35 14 10
Single Side, Ahmedabad . 1121 1 011 .. .. 28 8 9
Piece. Sholapur .. 39 012 971911 7 12 | 21 106 10

Roving Ten-| ( Bombay .. 1,234 1 3 8129 911 319134 7 2
ters, Single( | Sbolapur .. 60] 011 4|16 9 O 1211912 2
Side, :

Piece.

Roving Ten.| Ahmedabad. 29| 10 4| .. .. 2190
ters, Double .

Side—-Time
and Piece, '

*For reasons already givon, the Ahmedabad figure represents 27 times the dmly
earnings. For Sholapur the month = 267 days,

126. The earnings of Doffers in this Department, who work on time
rates at all centres, are given in the followmg table, by centres,
separately for men, women and children :—
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v

Earnings of Doffers n the Slubbing, Inter and Roving Frame Department.

. . « | Average
Average earnin 5

Total g & Number monthly

Age and Centre number N working | ©3TRINgs
8ex Group returned . f f“. 2 | of full
Daily Monthly | fttime time

i workers®

| Ra. a. p. | Rs. a. p. Rs. a. p.

Men ..| Bombay . 4381 012 1]1811 3 176119 14 7

Ahmedabad ..! 183 010 7 . .. 1713 9

Sholapur ...~ 88| 0 8-4112 810 39({14 2 6

Women ..| Bombay - 489 ( O 11 5|18 4 4 226 |19 4 5

Abmedabad ..! 182 010 4 . .. 17 7 0

Children ..; Ahmedabad ..| 1461 0 56 6 .. .. 9 4 6

Sholapur ..) 24| 0 4 0| 51411 10/ 614 1

* For reasons already given, the Ahmedabad figure represents 27 times the daily
earnings. For Sholapur the month = 267 days.

127. It will be noticed that although there is a variation of 8 pies in
the average daily earnings of male and female Doffers in Bombay with
the advantage in favour of the men, the average monthly earnings of
men and women tend to approximate. This is again due to the better
attendance figures put in by female Doffers, the average number of
days worked by them being 25°7 as against 247 days worked by men.
No women are employed as Doffers in Sholapur,

FREQUENCY OF EARNINGS
(1) Bombay

128. Tables for frequencies of earnings for all the operatives in the
nineteen mills selected for the Enquiry from Bombay have been compiled
on the basis of net monthly earnings by Departments separately for male
and female operatives and for all adult operatives. Table No. XIII
(pages 112 to 115) gives the frequency of monthly earnings for men,
Table No. XIV (pages 116 and 117) for women and Table No. XV
(pages 118 to 121) for men and women together. The limits of earnings
have been fixed in such & manner as to indicate the position of greatest
density without any application of troublesome processes of grouping and .
calculations based on intricate formulee.* The lowest limit in the range
for Bombay is * below Rs. 10.” The progression is by one rupee stages
to Rs. 14 and then by two-rupee stages to Rs, 50, five-rupee intervals to
Rs. 100 and ten rupee intervals to Rs. 150 with “ over Rs. 150 ” as the
last item in the range. If the position of greatest density lies in a group
within narrow limits, say Rs. 24 to Rs. 26 it is not necessary to apply the

* The formuls is applied after the most common group has been escertained by a
process of grouping. The formula for ascertaining the statistically coyrect mode is,—

f o
7=1+4+ 2 " where

1 is the lower lim’it ofl the class,

¢ is the olass interval, ,
f, is the number of items in the next lower class,

fg ia the number of items in the next higher class, and

z is the mode or the modal average.
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formula for ascertaining the statistically accurate modal average, but
where the class interval is large it is often desirable to locate the miode
within the limits of the class. The mode is useful in cases where it is
desirable to eliminate extreme variations as it is the type that, to the
ordinary mind,- seems best to represent the group. But the dis-
advantages of a2 mode as a type are, that in many cases no single well-
defined type actually exists, and it is not at all useful if it is desirable to
give any weight to extreme vanatmns

129. An examination of the frequency tables will show that the rate

- of progression to the point of greatest density is, in most departments,
fairly uniform in character and that the progression to the higher
groups after the position of greatest density has been passed is on a

gradually diminishing basis. There are cases, however, where there

may be two or more points of greatest density, but, on the other hand,
it is a statistical dogma that if the mode cannot be located by any
arithmetical process it cannot be accurately determined by any
method. In considering the frequency tables as they stand, the limits
adjacent to the point of greatest density would represent the limits
within which the earnings of the most predominant occupation in the
department would fall, the extremes covering the higher paid
operatives such as jobbers and those woikers who have only put-
in a few days work in the month. In view of the inclusion of several
occupations in a department it would not be of much utility to
work out modal averages for each and every department. The points
of greatest density could in the majority of the cases be placed at once
even by a-layman who knows nothing of statistical methods and
practice and he would not go far wrong. Modal groups have, however,

been ascertained for the more numerically important departments and
the results are presented in the following two tables for male and female
workers respectively :—

Predominant Modal Classes for Monthly Earnings in Selected
Departments in Bombay

(1) IMEN
Percentage
Total Modal Number of of the
Department or number Group of workers in | number in
Occupation tm d Monthly the Modal | the group
_returne Earnings . group to number
’ . returned
. Rs. o " .
Weavers . . 11,758 50 to 55 2,204 18-74
Ring Spinning .. .. 8,872 24 to 26 1,704 19-21
Slubbmg, Inter and Roving .. 2,842 30to 32+ 343 12-07
Carding Room .. .o 1,318 24 to 26 268 - 20-33
Blow Room . ol 883 24 to 26 279 31°60
Drawing Frame ... . 848 34 to 36 159 1875
. Drawing-In . . 820 24 to 26 73 8-90
Cloth Folding .. . 1,482 24 to 26 320 2169
Weaving, General .. . 897 | 120 to 130 143 15-94
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(2) Womex
Percentage
Total GModal " Number of of the
6 roup of workers in | number in
Departmen ;‘;!:r!:x:l:i Monthly | the Modal | the group
Earnings group to number
returned
o L
Rs.
Winding i . . 4,691 16 to 18 551 11-75-
Ring Bpinning .. .. 3,140 18 to 20 1,087 34:62
R.oe:ling . .. 2,097 14 to 16 318 ' 15:16
Mixing and Waste. . ‘e 540 13 to 14 192 3556
Slubbing, Inter and Roving .. 508 18 to 20 272 5354

130. The figures in the above table are self-explanatory and do not
call for any comment. If the main tables are considered from the view-
point of workers in all departments it will be seen that the point
of greatest density for male operatives is in the group Rs. 24 to Rs. 26.
The modal average works out at about Rs. 25. The number of male
workers who earned between Rs. 22 and Rs. 30 amounted to 12,507 or
about 33 per cent. of the number returned whereas the number who
earned over Rs, 50 per month amounted to 7,471 or 19-47 per cent. of
the total number of men returned. The mode in the case of
women workers lies in the group Rs. 18 to Rs. 20 and the modal average
works out at inside of Rs 19. The number of women who earned
between Rs. 16 and Rs, 22 amounted to 5,016 or over 40 per cent. of the
total number of women returned. 306 or only 2°52 per cent.
earned over Rs. 30 per month. With regard to all workers, both male
and female, in Bombay, the position of greatest density again lies in the
same group as for men, viz., Rs. 24 to Rs. 26 and the modal average is
also very near to that for men alone and amounts to about Rs.25. It
does not appear to be necessary to burden this section with numbers of
workers in different groups and the percentages which they bear to the
totals returned. This could be done ad infinitum and anybody
interested in ascertaining the frequency for any. particular group could
easily do so by summing the respective figures required from the main
tables.

(2) Ahmedabad

131. It will have been noticed that a departure has been made in
the manner of presenting the results for frequencies of earnings from
the method followed in the earlier sections of this Chapter where
the figures for average earnings for each of the occupations dealt
with in each of the three centres covered by the Enquiry were:
given side by side in a domparative form. This was due to the
impracticability of compiling frequency tables for Ahmedabad on the
basis of monthly earnings owing to reasons already dealt with. The
frequency tables for Ahmedabad have, therefore, been framed on the
basis of dailv earnings. Four separate tables have been prepared :
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(1) for adult male operatives (Table No. XVI, pages 122 to 129);
(2) for adult female operatives (Table No. XVII, pages 130 and "
131); (3) for all adult operatives (Table No. XVIII, pages 132
to 139); and (4) for half-timers or children (Table No. XIX page
140). 'The lowest limit in the range taken for the first three tables is
‘ below six annas’ and the intervals progress by one anna stages
to 64 annas and above ” or, Rs. 4 and above. The frequency range
for children is “below 4 annas” progressing by anna intervals to
8 annas with the highest limit at * 8 annas and ahove.” . The
following two tables show the modal groups for the more numerically
important departments separately for male and female operatives for
Ahmedabad :—

Predominant Modal Classes for Daily Eamz'ngs in Selected

Departments in Ahmedabad
(1) Mex
i
i Percentage
Total | Modal Number of of number
Department or number . Oroup of workers | in the
QOccupation ! returned | Daily in the Modal group
; earnings Modal Group ! to number
; returned
i Annas §
Weavers .. .. 4582 | 26to 27, 327 | 714
Ring Spinning .. . 2,511 | 15to 16 759 30-23
Slubbing, Inter and Roving .. 1,119 ! 15t016 162 14-48
Carding Room .. . 333 : 13to 14 19 35-74
Blow Room . .. 212 13tol4 95 44-81
Drawing Frame .. . 260 - 17to 18 . 45 17-31
Drawing-In .. . 187 9to10 ! 38 20-32°
Cloth Folding . . 291 | 15to 16 95 | 3265
Weaving, General .. . 371 | 64 and . 116 . 3127
1 over.
i i
(2) WoMEN
. ' - | Percentage
Total Number of of number
Department number Modal Group | workers in in the
eparimen returned | ©f Daily | the Modal |Modal group
Earnings Group to number
. returned
Annas
Winding . .. 645 | 121013 85 13-18
Ring Spinning .. . 1,226 10 to 11 470 38:34
Reeling C s . 437 11 to 12 44 10-07
Mixing and Waste. . . 150 8to 9 ] 2 48-00
Slubbing, Inter and Roving .. 259 10 to 11 - 162 62°55
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132. If the figures in the main tables are considered for all
operatives in all departments it is found that the position of greatest
density lies between 15 and 16 annas for men with the modal average at
a little over 15 annas, between 10 and 11 annas with the modal average
at about 10} annas for women and at the same figures as for men in the
case of all adult workers. 4,957 or ncarly 40 per cent. of the total
number of men returned earned more than Rs. 1-8-0 per day and only
348 or about 12 per cent. of the total number of women returned earned
more than a rupee a day. It is significant that no children were
returned in Ahmedabad with earnings below four or more than eight
annas per day. The modal group lies between annas five and annas six-
per day with 644 or 98'02 per cent. of the total number of children
returned.

(3) Sholapur

133. The frequency tables for Sholapur (Table No. XX for
men, pages 142 to 145; Table No. XXI for women, pages 146
and 147 ; Table No. XXII for all adult operatives, pages 148
to 151; and Table No. XXIII for children, page 152) have been
compiled on the same basis as those for Bombay, 1.e., on monthly-
earnings. But whereas the lowest limit in the frequency range .for
Bombay was fixed at ¢‘ below Rs. 10 , the lowest limit in the case of
Sholapur has been fixed at ¢ below Rs. 7 *” rising with one rupee intervals
up to Rs. 10 and then progressing by two rupee intervals to Rs. 50, The
progression after Rs. 50 is the same as that for Bombay, The following
two tables show the modal groups for the more numerically important
occupations for male and female operatives separately as in the
previous tables in this section :~-

Predominant Modal Classes for Monthly Earnings in Selected.
Departments in Sholapur :

(1) Me~
|
‘ b Per:fenﬁage
Number of the
Department or ¢ Total ModalGronp | Sy osin | pumberin
ti .| oumber | of Monthly | "y "yoga1 | the group
ocupation i returned Earnings Group $o number
‘ returned
S _4] -
!g Rs.
—‘. 20 to 22 122 8-08
Weavers Y . 1,509 38 to 40 121 28'02
Ring Spinning .. oi 838 18 to 20 180 1-48
Slubbing, Inter and Roving .. igg {‘é z i; ‘5;‘1) ;21'51
P peom n ! 16t018 19 2676
Drawing Frame .. .ot 120 . 18t020 32 | 2667
Drawing-In O 26 161018 s 2308
Cloth Folding .. .o 42 + 16to18 14 33-33
Weaving, General ., .ol 54 85 to 90 6 i1-11
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(2) WomeN
o - .
i Percentage
. . Total  {Modal Group N unl:berlof ofl:;he_
Department ° number | of Monthly :g’rﬁr;:l‘ :;]l‘xlm °r In
returned Earnings P | one group
" | Group to number
. returned
|
s Rs.
Reeling. .. .. 394 10 to 12 183 46°45
Winding . . 269 10 to 12 76 2825
Ring Spinning .. e 37 12 to 14 14 37-84
Mixing and Waste .. 30 Below 7 16 53-33

134. The position of greatest density for all male operatives lies in
the group Rs. 18 to Rs. 20 with a modal average which works out at
about Rs. 19. In the case of women the modal group is Rs. 10 to Rs. 12
with a modal average of about Rs. 11. For all adult operatives the
mode is the same as that for men. In Sholapur only 1,005 or 26-71
per cent. of the total number of men returned earned more than Rs. 30.
The number of women who earned more than Rs. 14 amounted to 54 or
6° 67 per cent. of the number returned.

Earnings or MiLL CLERKS

135. The average monthly earnings of different types of clerks
“employed in mill departments and offices attached to mills are shown
for Bombay and Ahmedabad respectively in a table in Appendix D.
Similar figures are not available for Sholapur because neither of the two
mills included in the Enquiry at that centre supplied any information
with regard to clerks. No . figures have been worked out for daily
average ‘earnings and average monthly earnings of full time workers,
because all clerks are paid on & monthly basis without any deductions
for absent days.
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CHAPTER VIII

Bonus and Fines. I.—Bonus

MEeaNING OF THE TERM “° BoNus ”

136. The term “‘ Bonus ”’ generally relates to a cash payment given
in addition to wages for regular attendance. In many cases, an
Efficiency Bonus, ie., a reward for specially diligent work or for
production higher than a specified normal is given either by itself or in
addition to the attendance bonus. In some cases the payment of the
bonus for regular attendance is also dependant on good work. All
extra allowances in the nature of bonuses were lumped together under
one head in the returns submitted by the various mills and no indica-
tions were given as to the character of the bonus in individual instances.
It is not possible, therefore, to determine the extent to which the
different systems of granting attendance and efficiency bonuses prevailed
in the mills covered by the Enquiry at each of the three centres studied.

ExTENT OF THE PREVALENCE OF THE SYSTEM

137. The system of granting bonuses is not universal and even in
those mills where it prevails it is not given uniformly in all departmenrts,
In some cases it is granted to certain occupations in particular depart-
ments and not to others, and in still a few cases, even in particular
occupations in individual units some workers are covered and others not.
The variations bhoth in the existence of the system .of giving
bonuses and the method of its calculation and payment are so great
that it is not possible to make any general statements for the industry as
a whole.

(1) Bombay

138. In Bombay two mills out of the mnineteen covered by the
Enquiry granted no bonuses at all. In one mill it wae only given
to three Jobbers in the Winding Department, fourteen Sepoys, two
Mukadams, and three Balers in the Cloth Folding Department. In the
Mixing and Waste Room, bonus was granted in the ¢ase of Jobbers and
Mukadams to only one individual each in two mills, to Nawghanies in
three mills and to *Othersa” in two mills. In the Blow and Card
Rooms no bonus was granted in seven and six mills respectively out of
the seventeen mills which had bonus systems. In one mill all operatives
except Can Carriers in the Card Room were covered but in the remain-
ing mills some occupations were included in the system and others were
not. In one mill only Can Carriers in the Card Room were given a
bonus to the exclusion of the operatives in all other occupations in these
two departments. In the Drawing Frame Department, seven mills
gave no bonus but these were not identfeally the same as_those mills
which gave no bonus in the case of the Card Room. Four mills gave no
bonus in the Slubbing, Intermediate and Roving Frame Departments.
Three mills granted a bonus to Machine Tenters only and not to
workers in other occupatiens. The other n-ulls which gave bonus to
Tenters also gave it to Doffer Boys, but in one case where Doffer
Boys were given the bonus, Machine Tenters were not, Dofler Jobbers
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were granted a “bonus only in two mills one of which was curiously
enough the one which gave no bonus to Tenters. It would be generally
true to say that in the majority of cases Head Jobbers and Jobbers were
not covered by bonus schemes in the five departments dealt with.

139. In the ng Spinning Department one mill gave bonus only to
Siders and another only to Doffer Boys. In the fourteen mills where
bonuses were given the most important occupations were ‘generally
covered but only two mills extended the system to Head Jobbers, six to
Jobbers and four to Doffer Jobbers and Banders. In the Warping
Department one mill gave bonus to Warpers only and one mill to Creelers
only. A third mill gave it to Creelers and Beam Carriers but not to
Warpers. The remaining mills' gave no bonus at all in this Department.
The method of its treatment in the Sizing Department is still more
curious. Out of the four mills which had the system for this depart-
. ment, one mill gave it for- all occupations except Beam Carriers and
- another mill gave it to Beam Carriers only. The third mill covered
Front Sizers and Beam Carriers only and the fourth only Back Sizers.

140. Weavers were not covered by bonus schemes in any of the.
nineteen mills included in the Enquiry. One mill, however, granted
bonus to Fancy Jobbers and two mills to Beam Carriers. It is not
necessary to deal with the remaining departments where the same lack
of uniformity in the method of its treatment prevalled For purposes
of broad generalisation it may be stated that a bonus is generally given
to workers on time rates of wages, excludmg those in the maintenance
departments, and not to operatives on piece rates of wages.

(2) Ahmedabad

141. The system of granting bonuses is prevalent to a much
greater extent in Ahmedabad than in Bombay. In Ahmedabad
out of the sixteen mills which were covered by the Census two
were purely spinning mills and two were purely weaving mills. Only
one mill out of the twelve mills which had both spinning and weaving
sections gave no bonus in the departments connected-with spinning.
With the exception of this case all the remaining mills in Ahmedabad
which were covered by the Enquiry granted bonuses. In the Mixing
and Waste Room, Machine Tenters were given a bonus in six mills and
Nawghanies in three mills. In the Blow, Carding and Drawing Depart-
ments twelve mills granted bonuses in the case of almost all the main
occupations, the only occupations not covered being Head Jobbers and -
Jobbers who, as a matter of fact, were not granted any bonuses in any
of the Ahmedabad mills. In the Slubbing, Intermediate and Roving
Frame Department twelve mills gave bonus to workers in practically
all occupations and one mill only to Doffers. Inthe Ring Spinning
Department, Siders and Doffers were covered in thirteen out of the
fourteen mills with spinning sections. Four out. of these thirteen mills
limited the system to Siders and Doffers only and other woikers were not
included in the scheme, but in the remaining nine mills operatives
in most of the other occupations in this Department were also covered.
No bonus was paid in any mills in the Calendering, Sizing, Warping,
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Yarn Bundling and Baling, and the Maintenance and Watch and Ward
Departments. Male winders and reelers were included in bonus
schemes wherever men were employed in the seven mills which covered
women winders and the five mills which covered women reelers in the
schemes, Female sweepers and coolies were paid a good attendance
bonus in twelve mills. Unlike Bombay where no bonus whatever is
given to weavers, these operatives were universally covered by bonus
schemes in all the fourteen mills which had weaving sections. In the
remaining departments bonuses were paid in some mills and not
in others and in a few cases to some workers in particular occupations
and not to others. Again, unlike Bombay, where piece workers were
not generally covered, both time and piece rate workers are included in
bonus schemes in the Ahmedabad mills,
(3) Sholapur

142, In Sholapur, no bonus was given in the Mixing, Blow,
Card, Drawing, Warping, Doubling, Sizing, Calendering, Cloth Folding
and Maintenance Departments. In the Slubbing, Intermediate
and Roving Frame Department only doffers were covered in one
mill. In the Ring Spinnirg Department, one mill granted bonus to
workers in all occupations except Jobbers and the other mill gave
it only to Siders. Both mills granted bonus to one-loom weavers but
one mill did not grant it to two loom weavers. Women winders and
reelers were universally covered and the scheme was also extended to
child doffers in the Slubbing and Ring Spinnirg Departments in one
mill. Head Jobbers and Jobbers only received bonus in the Dyeing
Dgpartment in one mill, otherwise they were not covered in any other

departments. ‘
MANNER OF THE PRESENTATION OF THE RESULTS

143. The data given in the returns for the 1926 Enquiry regarding
Bonus have been tabulated separately for men, women and all adult
operatives at each of the three centres studied -and for children in
addition in Ahmedabad and Sholapur. Information for each group is
given on the following points for those departments in which bonus
is paid :— : ‘

(1) Total number of employees returned ;

(2) Number of workers covered by bonus schemes ;

(3) Total number of workers who earned the bonus ;

(4) Percentage of the number of workers getting bonus to those
covered in the schemes ;

(5) Aggregate amount of bonus paid ; and :

(6) Average amount of bonus per operative getting the bonus.

The results are presented in t,%ﬁ?ables. Tables Nos. XXIV to
XXVI (pages 153 to 155) are for Bombay, Tables Nos. XXVII
to XXX (pages 156 to 159) are for Ahmedabad, and Tables Nos, XX XT
to XXXIV (pages 159 to 161) are for Sholapur.

MEeTHODS OF CALCULATING THE BoNUS

144. The manner in which bonus is calculated varies widely, as
between unit and unit and even in the same departmexrt in particular
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units. The amounts of bonus granted for particular occupations also
vary as between different units. The amount to be paid is reckoned at
so much per day or per week or per kapta or per fortnight or per month,
or at so much for so many days. In the case of Bombay and Sholapur
the number of days in the last case may be working days in the month
or 26 or 27 with the same differences in the methods of calculation as
in the case of basic rates 6f wages. In the case of Ahmedabad the
number of days may be 12, 14 or 16 or any other number varying
from 22 to 32 either accordmg to the number of working days or actual
daysin a kapta, or in two haptas or in a month. In the case of the
Bonus for Regular Attendance the basis of payment is generally the week
—every operative who puts in full attendance during the week withvut
any absence being entitled to receive the bonus fixed for that week
or aproportionate amount if the bonus isto be calculated per hapta or
per month or per the number of days fixed for the rate. In some cases
full attendance for all working daysin a fortnight is required and the
absence of even quarter of a day cancels the right to bonus. The only
similarity in tiie method of the treatment of the attendance bonus is
that it is a time rate at all centres and has no relation to earnings frcm
piece rates where piece workers are included in bonus schemes. In the
Sholapur mills every child or half timer who attends the mill for half the’
day and the mill school for the rest of the day receives a daily payment
of half an anna. A weekly bonus of two annas per head is also given if
a complete week’s work is put in. It is not possible in view of the very
wide variations which exist both inthe rates at which bonus is paid and
the period for which it is calculated to arrive at any generalisations Wlth
regard to the manner and method of its payment,

NumMBER OF WORKERS COVERED BY BoNUS SCHEMES

145. In the main tables figures are given in connexion with only
those departments where bonus is paid and not with relation to
the total number of workers- returned. As it would be interesting,
however, to show the number of workers covered in comparison with
those returned the following three summary tables give, for Bombay,
Ahmedabad and Sholapur respectively, figures for the numbers of workers
who earned the bonus in relation both to the total number returned and
the number covered by bonus schemes in each sex and age group.

- (1) Bombay
—— Men 1 Women  [All Operatives

Total number returned - . 38,349 | 12,072 50,421
Number covered by Bonus Schemes 14,142 4,492 18,634
Percentage of number covered to number 36-9 37-2 370

-returned. .
Number who secured the Bonus 10,939 3,956 14,805
Percentage of those who secured Bonus to 285 328 295

number returned, ' .
Percentage of those who secured Bonus to . 174 881 . 79'9

number covered. )




65

(2) Akmedabad

l , Adult . Al
Men i Women operatives Cluldren' operatives-
_— i
B |
Total number Returned .. 12,719 | 3,016 15,736 657 16,392
Number covered by Bonus| 9,106 : 2,326 11,432 527 11,959
8chemes.
Percentage of number| 71-0 771 727 802 | 1730
- covered to number |
returned. ‘
Number who secured the 8,568‘ 2,165 10,733 523 11,256
Bonuas,
Percentage of those who 67‘4! 71-8 68-2 79-6 68-7
secured Bonus to number, i
returned. .
Percentage of those whol, 941 931 939 99-2 941
secured Bonus to number
covered. ;
(3) Sholapur '
‘ Adult . All
- Men Women | operatives Children operatives
. .
Total number Returned .. 3,761 810 4,571 192 4,763
Number covered by Bonus 1,619 877 2,296 192 2,488
Schemes. . )
Percentage of  number 430 836 50-2 100-0 52-2
covered to number] - : :
returned. )
Number who secured the 803 658 | 1,461 192 1,653
us. -
Percentage of those who) 214 81-2: 31-7 1. 100-0 347
secured Bonus to number '
returned. ;
Percen! of those who 496 97°2 63°6 100-0 66°4
secured Bonus to number )
covered. i

146, It will be seen fram the above tables that whereas 73 per cent.
of the total number of operatives returned were covered by bonus
schemes in the Ahmedabad mills, 522 per cent. were covered in
Sholapur and only 37 per cent. in Bombay. Out of the numbers
covered 94°1 per cent. earned the bonus in Ahmedabad as against 79-9
per cent, in Bombay and 66-4 per cent. in Sholapur. Among different
sex and age groups cent per cent. of the children returned and covered
in Sholapur and 992 per cent. of the children covered in Ahmedabad
were paid bonus, Women in Sholapur come next with 97°2 per cent.
#nd men and women in Ahmedabad follow very closely with 94°1 per
cent. and 93-1 per cent. respectively. It is significant that whereas
97°2 per cent. of women covered in Sholapur earned the bonus, only
49°6 per cent. of the men covered were able to get it. The percentage
of women who earned the bonus in Bombay was greater than the

MO B 36—6 . '
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percentage of men but the difference between the two percentages is not
so striking as in Sholapur, the actual figures being 881 per cent. for
women and 774 per cent. for men,

AvMoUNT oF BoNus EARNED

147, Full information regarding the amounts of the bonus earned by
workers in different departments and the average amounts paid is con-
tained in the main tables. The figures for each of the three centres
relate to the wage period covered at each centre. The difficulties in
connexion with the two hapias in Ahmedabad which have been dealt
with in several places in this Report apply equally to the payment of the
bonus and render the figures for Ahmedabad incomparable with those
for Bombay and Sholapur. Owing partly to this and partly to the fact
that all earnings from bonuses have been included in arriving at the final
figures for average earnings and frequencies of earnings given ia
Chapter VII it is not considered necessary to burden this Report with
summary tables and remarks with reference to the amounts of bonus
earned. The reader is therefore, referred to the main tables for any
information that may be required.

II.—Fines

148. As stated in the introductory Chapter full data were procured
during the 1926 Enquiry in connexion with deductions from wages or
_earnings in respect of fines. The Government of India, however, asked
all Local Governments, about the end of the year 1926, to institute
enquiries with regard to the extent to which deductions are made from
wages o payments in respect of fines in the industrial concerns in their -
respective administrations. The Labour Office of the Government of
Bombay was asked by the Local Government to conduct the Enquiry
in the Bombay Presidency. Full information for the first ten months
of the year 1926 was collected from almost all mills at all centres of the )
Cotton Mill Industry and for the whole of the year 1925 for all
other industries and concerns employing wage and salaried workers in
the Presidency. 'A comprehensive Report containing the results of
that Enquiry was published during the year 1928, Owing partly to
this reason and partly to the fact that almost all the returning mills for
the Wage Census gave no reasons for the fines inflicted and made no

distinction between actual fines and deductions for spoilt material -

handed over to the workers it was decided not to tabulate the data
returned under this head in the Wage Census, A note on the subject
will be found in Appehdi_x C, ’

Xq(ml);qsuoaqsi}za\
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TABLE

Table showing frequency of altendance in 19 representative Cotion

MALE

Number of operatives working for the number of -

Number of days I Siubbing .
worked Mixing and | piowroom | Cotding | Drawing |intermediate] Ring
waste g room i frame ang_ ;Rn?:smg spinning
|
! [
27 186 537 713 % 281 017 2,743
26 . 48 148 241 207 599 1,939
25 . 21 61 129 , 109 409 1,271
2¢ 11 36 5L 78 236 « 75
23 1 17 35 | 16 187 513
22 . 4 18 36 31 85 329
21 . 7 9 18 | 24 93 246
20 . 6 8 21 10 54 149
19 . 3 10 14 12 49 130
18 . 3 1 18 | 4 | 88 108
17 . 4 1 4 9 24 93
16 . 1 2 3 5 22 7%
15 1 8 3 7 17 68
14 - " 5 5 | 8 14 76
18 .- oo 2 1 ! 3 16 56
12 I 2 5 3 15 8
11 . 1 1 5 2 5 32
10 1 2 5 8 36
9 . cees 1 5 3 10 36 |

8 . 2 3 veen 4 ] 27
7 . -1 vane 1 e 13 ’ 20
Ol . 2 e ! 1 1 8 29
5 ol 1! ) . 6 23
4 .. care cera i 1 .o 6 24
3 . 1 . 2 1 -2 11
2 . 1 1 1 4 7
1 . erus cees 1 1 8
Total .. 818 883 1,818 848 2,842 8,872
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No. I
Mills in Bombay City in July 1926—By Departmenta
OPERATIVES ) - .

days shown in the first column in the following Departments

aje B ————
apinning | Winding | Reeling ‘Warping | Doubling Sizing tDrawing-in sonernt
_» l ; i N
1 | . '
213 107 36 , 263 110 ‘ 315 ’ 252 652
136 4 un ! 108 a j00 | * 181 6
o7 50 4! 41 22 i 48 119 47
a se 5 26 6 25 76 28
83 18 2 2 o 16 58 21
20 10 1 13 4 ‘ 14 40 13
19 . 9 1 'y 3 26 1
14 q 1 4 2 5 e 2 10
[ 8 . 11 1 s ! 17 8
3 3 . ) ‘ 1 1 I 18 )
ol 3 . 3 | 1 6 | 18 8
6 Y 1 5 . 2 ¢ 3
Py 1 1 gl .. s e 5
4 2 - 5 v, 1 2 3
2 1 2 " s 8
2 3 . 3 e ‘ 4 4
. ¢ . 1 2 ! 2 8 3
2 1 R - | s | "= )
1 .- 2 e 1 4 3
8 - - o e . 2 7 [
1 . ) JEU 1 -
2 3 . . e 4 2
'3 3 - - 1 1 2
2 - . - s - 1 -
3 - - — 1 1 1
) 1 - - . ea? 1 1
1 - 1 —— 1 1 .
—
631 ‘{ 321 62| 564 200 583 820 897
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TABLE

Number of operatives working for the number of

Number of days ‘Weaving
worked —contd, . :
Calepdering | . Dyeing Bleaching lemagl!ilr-ng 1%11%2;
Weavers

27 8,526 148 47 52 189 837
26 - 1,045 45° 19 | 19 65 278
25 - &0 18 1n 7 e 130
24 -, 361 13 8 [ 13 62
23 - 253 2 e 5 31
22 - 194 4 1 4 2 5, 31
21 - 127 6 2 6 29
20 93 2 cees 21 17
19 - 79 ) 1 19 8
13 - 78 1 vees R 11 10
17 -° " 1 ) 1 9 4
16 - 39 vens . 2 4
L - 84 1 3 .8 .. 6
14 - 37 . 1 . 3. 2
13 46 1 4 L. 1 6
12 . 81 1 venn 6
11 .. 20 cees 1 2 6
10 . 21 .. 1 .. 1
9 e 40 1’ 1 1 1 6

8 A 1 e
7 . 13 1 1 1 . 1
6 . 7 . 1 2
6 .. 6 vees 1 .. vens 1
4 . 6 1 S 1
] . 10 5 1 ... 1
2 ! 4 [ - 1
Total ... 11,758 248 105 | 04 345 1,482




No. I—condd.

!

days shown in the first cojumn in the following Departmenta

boller

o

-

L R

|
Bngine and; Electrical ?)( - .:; Bosecs | u pﬁg,%: Per'o::::lgeto
L s
.
i 100 267 588 1,890 ! 20,144 52°53
32 60 6 647 6,098 15-90
1 31 24 338 3,696 9-64
9 26 16 174 1 2,118 558
s 5 6 107 1,408 347
3 6. 4 98 864 2-51
® | 6 53 | 718 1-87
. 3 2 30 488 1-26
1 8 | 2 28 419 1-09
. ' 4| 4 27 370 0-97
! 1 i 1 22 256 0-67
. , s 23 204 0°58
1 1] 1. n 102 0-€0
1 2 | [] 28 | 109 052
. | 1 20 172 045
1! PR 19 155 040
' B 9 103 0-27
VR U 2 7 95 0-25
e | s | 1 10 131 034
1 ' 1 7 95 025
e . b 5 61 016
1 4 67 017
oo | h 2 3 56 0-15
e 4 47 012
1 ° 51 0-18
e e 4 28 0-07
veen 2 18 008
186 427 7 3,576 f 38,340 100-00
{
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TABLE

Table showing frequency of attendance in 19 representative
FEMALE

Number of operatives working for the number of

Number of days ' ] ‘Slubbing,
MRS | Bowroom | RS igmedel Mo | winang
. frames
, I~ T

27 252 | 62 237 1,327 1,187
26 .. 138 | 50 136 830 “o10
25 .. 5 | 14 57 365 593
24 .- 31 en 9 32 214 373
28 . 11 . ; 2 14 105 283
22 6 . ! 4 [ 52 174,
21 .. 10 e 4 10 41 168
20 . 3 3 2 43 152
18 . ) . 2 2 30 129
18 2 e .- 2 26 101
17 . 3 cees l 1 2 17 89
ie .- 4 P N 1 11 66
15 - s e 3 12 68
14 o 2 veen ees 1 14 a7
18 - 2 cees 18 49
12 .. 2 1 e ) 8 48
1 - 1 Vel 1 7 ‘34
10 - 1 1 4 87
9 .. 2 . 1 b 7 a2
8 . 2 . [ 4 37
7 . 1 1 1 —— 24
8 . e vees 1 1: 20
'8 - [y oae- ‘ 5 81
4 - b et : s [ 1 15
3 I _— - 2 ' e
2 - 1 core E 1 19
1 - . . e O i - 11
Total 540 166 508 l 8,140 4,601




No. II -

13

Cotton Mills in Bombay City in July 1926—By Departments
OPERATIVES

days shown in the first columna in the following Departments

ot | Warping | Dowhng | iwcing| (Gt | TH54° | Mt | pib. Prentae
450 . 7 ° 1 48 2,068 | 32°87
369 4 6 APt 208, | 2,048 | 21-04
226 oo 2 1 . 67 1,384 11°46
215 . 1 P s | .. m 024 7-65
142 . - . . 28 680 480
108 . . . . 10 360 298
74 . .- . 1 . 12 320 265
65 . - i . 7 265 2-20
35 1 . 1 . . 7 213 176
“ - . - . 2 177 147
4 . ” . 1 160 132
26 . . - . - 2 90 082"
42 - - v . 4 127 106
37 . 2 . . 2 126 1-04
.25 .- e - - 4 'oes 077
18 . .. . - - 2 72 0°60
34 . . - . . . 7 064
28 . - - 1 o f. 2 74 0-61
2 - s . - . 2 78 085
27 1 . - 1 - .- 72 0-60
16 - - - - - - 42 085
15 . - - - . 1 38 081
20 .. - - - - . 50 046
8 . - - - - 1 so| o2
15 . - - - - - 30 032
18 . - - - - ‘8 37 0°81
8 - - - - - - u 0412
2,007 16 7 20 1 870 | 12,072 | 100-00

20




TABLE

Table showing frequency of attendance in 19 representative
ALL OPERATIVES

Number of days )
worked Mixing and

waste
27. 438
26 181
26 %
24 . 42
238 . 22
22 . 10
21 . 17
20 . ]
19 - ]
18 .- b
17 - 9
16 - 5
16 ! 4
14 - []
18 - 2

12 . 2

11. 2
10 . 1
9 2
8 - 4
7 - 2
[} 2

5 e - e
4 . b
8 1
2 . 2

1 .- o
Total .. 858

Number of operatives working for the number of

Slubbing,
Blowsoom | Cizliog | Draving [lvermedidec)  Ring
frames
542 776 . 281 1,154 4,070
150 I 201 207 735 " 9,760
62 143 - 109 466 1,636
36 ‘60 (& 78 268 989
17 37 46 201 018
18 40 31 o1 381
22 24 |, 103 287
24 10 58 192
10 16 12 51 160 .
11 18, 4 40 134 .
1 3 9 26 110
2 . s 5 23 86
8 s ki 20 80
5 5 8 15 %0
2 1 3 16 69
2 6 3 15 56
1 [ 2 - [} 39
1 3 5 8 40
‘1 8 3 10. 43
3 - 4 o 31
- 2 - 14 " 20
- 1 1 4 80
1 2 - 6 28
e 1 - 6 25
2 _1' 2 13
1 1 e 4 8
1 1 8
A v
801 1,478 848 3,850 | 12,012
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Cotion Mills in Bombay City in July 1926—By Departments

(MEN AND WOMEN)

days shown in the first column in the following Departments

MY

‘p}‘n‘l‘l',;g Winding Beeling | Warping | Doubling | Stzing | DFayine- Wenving
7 General*
213 © 1244 485 260 12 315 252 652
185 4 967 370 107 e 101 131 66
07 643 230 74 22 48 110 47
@ 405 220 26 7 25 76 28
32 301 144 20 6 18 58 21
20 184 100 13 4 14 40 13
19 177 75 9 3 8 26 1
TR 158 56 4 2 5 24 10
6 185 35 12 1 3 17 8
3 104 4 9 1 1 18 6
‘ 92 5 8 1 6 .18 3
8 © 6o 26 5 - 2 4 3
2 64 43 2 - ) [ 5
4 69 37 5 2 1 2 3
g | 50 26 2 - 4 8 L]
2 | l 49 13 3 - 4 4 4
.| 38 4 1 2 2 s s
" J 38 28 . - 3 2 s
1 ' " a2 24 2 - 1 4 3
8 | 37 27 - 2 7
1 l 2¢ 15 - - 1 veee
2 28 15 .- - - 4 2
3 84 20 by 1 2 1
2 16 8 - - - 1 e
e 27 15 - - 1 1 1
2 20 13 - - - 1 1
12 3 1 ” 1 1 [N
) o S S
631 5,012 2,169 579 207 ses | - 820 87
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TABLE
) . ‘ . ) Number of operatives working for the number of
Numperstiiavs | Yoot
= Calendering Dyeing Bleaching bgn%rriﬁg tgll?\ﬂ;g
I Weavers
27 . 8,526 148 47 59 <139 846
26" . 1,045 45 19 25 65 282
25 . 820 18 11 9 43 131
24 - 361 13 2 10 13 85
23 o 253 2 5 81
22 - 1904 4 1 2 5 31
21 127 [ 2 veee 8 30
20 . 93 2 e e Com 17
19 . w0 2 1 1 19 8
18 . 78 1 1’ 10
17 . 47 1 . 1 9 4
16 o 39 N 2 4
15 . 34 1 8 3 seve 6
14 . 87 ceas 1 e s T2
13 . 46 1 4 s 1 8
12 R s1 N 1 cees é
n L 20 - 1 e 2 6
10 l - 21 ceee 1 2
9 . w0 1 1 1 1 8.
8 21 1 ceee ceer vene 1
7 \ . 18 1 1 1 e 1
[} . ’ cres 4 1 vee 2
.
b . “ren 1 ere vees 1
4 . 1 e “es . ) 1
] Toad 10 Leeee 5 . 1
2 . 4 . “ee cens vave 1
1 . 1 cees vens (Seen 1
Total .. 11,768 248 106 114 3456 1,602
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No, HI—contd.

days shown {n the first column 1n the following Departments—contd.

and bojer | Electrical | Mechanics | Jofiosess | Miscolan- | AlDopart- | Percentago
i

219 | 100 207 588 | 2,972 24,112 )
2 | 32 60 3 ’ 850 8,746 17'85

7 i 1 31 24 ! 403 5,080 1 10°07

] 9 26. ‘15 | 216 3,043 6°04

5 ' 8 5 [ 130 1,988 1 394

. 3 5 4 108 1,524 " e

. 2 " 6| 65 . 1,038 2°06
1, .. 8 2 37 748 148

1 1 8 2 ‘ 35 632 . 12

2 i ¢ ‘4 l 29 547 1'09

2 oL 1 1 23 416 0'83

e el 3 26 303 060
. 1 1 1 1 15 19 " o063
. 1 2| s 25 324 0°64

1 24 265 | 0'58

: 1 " 21 227 045

T 9 180 0°36
2 9 160 | 0°3¢
1 3 12 200 04t

e 1 2 1 7 167 0'ss
5 103 | 020 |
1 1 5 ‘105 | 021
. S 2 3 12 “ 022
ceee ceee 1 5 77 0'15
. 1 cees 9 80 I 018
.. . . L e 7 85 : 0°13
. . .. vene , 2 32 | 008

1
| , ‘ |
273 | 166 427 “ 7 4,346 50,421 l 100°00
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TABLE
Table showing numbers of * male * operatives who worked f'ull-

. Bombay
Dopurmant Do namber | Tusberot | Doenase

Mixing and Waste .. . . .. 318 : 186 58°49
Blow Room .- . .. . 883 - 537 60°82
Carding Room .. .. . ef 1,318 713 54° 10
Drawing Frame . . . 848 ’ 281 33°14
Slubbing, Intermediate and Roving Frames T 2,842 ; 917 : 32°27
Ring Spinning .. . . . 8,872 ‘ 2,743 30° 92
Mule Spinning .. . . . 631 | 213 33°76
Winding . . . . 321 : 107 33°33
Resling . . . . 62 | 3| 5645
Warping .. . .. .. 564 " 263 | 46°63
Doubling . . .- . 200 10 55°00
Sizing . .. . . 583 318 | 54°03
Drawingin . - . .. 820 252 - | 30773
Weaving General .. . .. . 897 652 72°69
Weavers . . . . 11,758 8,525 72750
Calendering .. . . . 248 | | 148 59° 68
Dyeing .. BN . . 105 47 ' 44°76
Bleaching - .. . . .. | 52 ; '55°32
Yarn-Bundling .. e . . 35 139 | 40°29
Cloth-Folding - . .. . 1482 | 8y 5648
Engine and Boiler . . . 272 218 80°15
Electrical . . .. . 166 100 60°24
Mechanics . .. ... . 427 . 267, 62°53
Ramosees and Scpoys . . .. 717 588 82°01°
Miscellaneous Occupations .. . .. 3,76 1,898 5310

Total .. 38,349 20,144 52°63
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No. IV
time and their proportion'to the total number of workers returned.

Ahmedabad Sholapur
Totatmumber | goO, | SiTuikime | TOALBUIT | workerswho | of fuiltiie
returned '02';;?5'““ w‘z:f:‘:::noed returned wortl;;:i‘full to‘tz?lﬂ:::::rﬁ:ed
58 “ 75° 86 a7 19 40-43
212 157 74°06 7 26 36-62
833 207 62°18 107 0 37°88
260 122 46" 92 120 a 3417
1110 53l TR 262 87 | 33°21
2,511 134 |1 sem 838 s 10°69
217 130 50701 . 98, 18 18737
70 33 4714 s L
175 119 63°00 1 4 2105
a7 83 49°25 asee ' eses ceae
207 127 61°35 1 2 16°67
187 155 8289 - 26 3 1154
371 274 73°85 54 16 20"63
4,582 2,278 " avel 1,500 s 20°88
135 & 6222 e
6 6 100"00 9 ] 6667
saee PN vera cene ceae | eone
1 20 g5 24 36 24 6667
2m 212 72°85 4 1 2619
170 120 67°04 16 3 50°00
13 1 R4 62 4 3 3 100-00
1%0 83 4474 38 18 2
337 201 #6735 65 58 89°23
1,178 | 6358 397 14t - 2643
12,719 7,157 56-27 3,761 1,178 R
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TABLE
Table showing numbers of  female >’ operatives who worked full time
Bombay
. ; | returned time total returned
Mixing and Waste .. .. .. 540 252 a6
Blow Room .. - .. . 8" 5 6250
Carding Room .. .. . . 155 l 62 . 40°00
Drawing Frame .. - . . RN ; vere
Slubbjng, Intermediate and Roving Frames S 08 i 237 4665
Ring Spinning .- . - . 3,140 1,327 42°26 |
Winding . . .. L. aee1 1,137 2424 %
Reeling .. .. . .. 2,097 450 ° 21'46
Warping - . - - ©15 ] 40°00
Doubling . . . . 7 2 2867
Bleaching . . . . 20 7 85°00
Cloth-Folding .- . . Teg 9 4500
Engine and Boiler e . wel” 1. 1 100700
Weaving .- . .. :
Calendering . T . .. eane } FOEAN veee
Ramosees and Sepoys .
Miscellaneous Occupations .. . - 870 . i 473 54°37
3 | -
Total . ! 12072 ! 3,98 | 3287
i {
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No.V
and their proportion to the lotal number of workers reiurned
Ahmedabad ) Sholapur
i Number of Percentage " Number of Percen! of
Total nuinber workerawho | of full-tisie Total number workers who tm1-&‘-¥e&
worl workers worl Tuli workers
retorned sime total returned returned time total returned
150 08 65°33 30 | 14 46° €7
87 22 50°46 !
4 I 3 7600 2 1 50°00.
38 10 26°33 ' 2 50700
259 125 48°26
1,228 606 5677 g7 | 12 32-43
645 - 35 5349 - 269 5 27°88
437 218 4089 394 66 16°75
e wenae ases ceean ! mreas senw
23 16 69° 57 ,
snsm sense anee rese ( saen YY)
2 1 50°00 e
z
8 5 62°50 . f vees cees
2 28 . 96766 e
158 110 69" 62, 7 35 48°61
i
3016 1,677 55760 10 l 205 -25°81

MO B 36—6
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7 TABLE
Table shousing numbers of Adulé Operatives who worked Jull
Bombay

Deernce | st | St | Zectage

retormed. | voiediul | workento,
Mixing and Waste. . o . .. 858 438 51°05
Blow Room . e .- . 891 542 6083

Carding Room .. . . 1 s | sger -
Drawing Frame .. . . .. 848 2gi 3314
Slubbing, Intermediate and Roving Frames . 8,350 1,154 . 8445
Ring Spinning .. .. T e 12,012 4,070 33°88
Mule Spluning. .. . . 631 213 | 3378
Winding . . . 5,012 1,244 24-82
Reeling . . . . 2,159 485 2246
Warping .. . . .| sve 269 1646
Doubling v . .. 207 12 Tpae11
Sizing . - . .. " 588 316 54°03
Drawing-in . .. e . 820 ‘252 80°73
Weaving General .. .. .. i 897 652 72°69
. Weavers . . . .. 11,758 8,525 7954
Calendering . T . . 248 148 59°68
Dyeing . . . . 105 47 4476
Bleaching .- . . I ER 173 59 6175
Yarn Bundling . . . . 345 189 4029
_élom Folding .. . . . 1,502 846 5632
Engine and Boller e v . 273 ‘ 219 8022
Electrical . L . .. 166 100 . 602e
Mechanics .- . e L et 267 6258
Ramosees and Sepoys LT . nr | 88 82°01
Miscellaneous Occupations .. v S 4,446 2,372 5385
Total ..| 50,421 24,112 4782
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time and their proportion lo the total number of workers relurned

Ahmedabad Sholapur
;
Totalnumber | qollhehho | offeiime | Toelmmber | JTMOROLOL | Fereentese
e | WOR | (SRS, | LA | SR Sl
208 142 6827 7 33 42°86
240 179 71°80 n 26 3662
337 210 62'31 100 41 37°61
208 132 4750 124 43 84°58
1,378 056 e 262 87 83°21
3,787 2,070 56°39 875 353 40°34
82 475 55°10 307 98 25°84
507 251 49°51 306 66 16'67°
175 19 68°00 19 4 21°05 -
90 4 5444 e
207 127 61°35 12 2 16'47
187 155 82°89 26 3 1754
m 27¢ 78'85 56 16 28°57
4,682 2,273 40" 61 1,509 814 20°81
148 8 62'24 s e ..
s 6 100700 9 0 6667
21 20 95°24 36 24 66" 67
201 212 72°85 42 un |- 26'19°
8 121 66°85 T8 8 50700
13 n 84'62 3 3 100°00
190 8 “wn 38 10 ‘4211
866 s19 ' 8716 [ 58 89°23 -
1,336 89 64°30 459 176 38°3¢
8,834 56°14 4,57 1,388 30°26

15,738

Mo B 36—86a
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TABLE No. VII.

Percentage absenleeism in nineleen representative Colton Mills in Bombay Cily
during July 1926—By Departments

Men ‘Women All Operatives
Department Number | Percent | Number | Percent- | Number | Percent~
of age of age of age
revutned | tootsm | revirees | tomem | reveers | ponaen
Mixing and Waste .- . 318 7701 540 12 858 7'08
Blow Room .. . 883 516 8 1°85 801 513
Carding . 1318 611 155 |° 665 | - 1,478 6'16
Drawing . . 848 8'70 . ve 848 8'70
Slypbing, 1nter and - Boving 2,812 093 ét;s 49 3,350 917
Ring Spinning . .| ‘88w 10°48 3,140 641 | 12012 v a2
-Mule Spinning-  +- . 631 10°08 . . 31 1001
Winding . . s21 1266 | . 4,691 1547 5,012 15°20
Reeling . .. 62 496 2,007 | 1818 2,159 17°80
Warping . o see 735 15 914 579 740
Doubling . . 200 481 7 | 1640 207 521
Stzing . . 583 7°25 . . 583 725
Drawing-in .- . 820 11°56 . . 820 11°55
Weaving, General .. . 897 4°86 . . 897 '4°86
Weavers - .| 1,8 436 . . 11,758 4'36
Calendering . . . 248 5°06. . . 248 506
Dyeing .- o 105 | 16765 .- . 105 16°65
Bleaching . . 9% 721 20 5'56 114 892
Yarn Bundling . . .. 345 9°49 . . 345 9°49
Cloth Folding - o nase 552 20 | 1086 | 1,502 550
Engine and Boiler .. o 272 2°44 1 Nd 273 2°43
Mechanics . . 27 5°30 . . @ 530
Electrical . 166 7 . ‘.. 166 471
TRamosees and Sepoys . nr 306 . .- n7 305
Miscellaneous Ocoupations  ..| 8,576 672 870 5'03 4,446 6'39
Total ..| 88,349 718 | 12072 | 1ss | soseL 826
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TABLRE
Percentage. Absenteeism in 16 reps tative Cotlon Mills in
Men ‘Women

Department N;“Vg;ll’(i‘;:f Percentage | JUMbPErof | peroentage

retureed | Absenteeism r:g‘ﬁ,‘:;; Absentecitm

i _—
Mixing and Waste - . . 58 48 150 549
Blow Room \.. .. . . 212 460 37 ~ 765
Carding . .o .. .e 333 4°60 4 4°63
Drawing . e . . 260 6°86 38 11°13
Slubbing Inter and Roving . . 1,119 8°33 259 7'89
Ring Spinning . . .| esu T3 1,226 692
Winding e . . . -217 8°06 645 868
Reeling e . .e . 70 8'65 437 887
Warping .- v . 175 714 °
Doubling . .e .. v 67 897 23 436
Sizlng> . . . . 207 448 een
Drawing-in .. . . e 187 376 sasa s
‘Weaving, General’ . . . 3n 57 ceee ceen
;Veavers . ae . .- 4,582 10°76 wess P
Calendering o . .. .. 185 647 8 1°44
Dyeing . . . . ‘8 Nil, - wens
Yarn Bundling . . . 21 0'18 eae PP
Cloth Folding . . .. 201 5°49 ceee vers

Engine and Boiler . .. . 179 fi 88 R 2 178 ,
Mechanics . o . . 199 883 res ceee
Electrical . . . . .13 4°11 P cees
Ramosees and Sepoys .. . . 337 367 29 0°563
Miscellaneous Occupat!onz . . 1,178 608 158 449
. R

Total - .. 12,719 8'04 3,016° 7°40




No. Y1t

Ahmedabad in two haptas predominantly over May 1926—By Depuriments

87

All Adults Children All operatives
Moy’ | Bt | Tyl | Peente | Ml ] pementase,
208 53l 208 531
249 505, e e 240 505
387 4°60 e 337 a6
208 0 208 74
1,878 s 16 285 1,624 772
8,737 72 501 30 4,238 681
862 862 . 862 862
507 884 RO 507 884
175 714 ’ - 175 714
9 630, 90 630
207 648 . 207 648
187 376 10 | -N@, 107 3'76
n 57N e . 871 571
4,582 10°76 e .. 4,582 1076
18 619 e 143 619
6 Nil. e 6 Nil,
21 018 . e 2 018
201 549 e 201 540
181 583 e 181 588
100 883 190 88
13 FOT 13 Pty
366 ) 366 842
.1,836 589 - 1,336 ¢ 589
16,735 7o 657 3e 16,302 778




TABLE
Per / g b teeism tn two repr tative Cotlon
Men | Women
et T e T—
returned absenteeism | pooq absenteeism

Mixing and Waate .. .. . Ny 7701 I 30 6°70
Blow Room .e I . 71 8°85 { cens
Carding . .. . . 107 9°81 ; 2 5°66
Drawing .. . . . 120 |, 10-85" ' 4 463
Slubbing, Inter and Roving .. . 262 10°24 | vees ceen
Ringspinning T . . 838 1 1126 37 | 19°82
Winding  .» . .- .- 98 17742 | 269 11°95
Reeling . . . P 2 926 ! 394 10°71
Warping .. .. . . 19 11°11 ‘ E aree e
Doubling . as . . saee i
Siring . . .. . 12 22°84 3 ceee
Drawingin .. . . . 26 17°24 } e
‘Weaving, General . . 54 12°48 i 2 14°81
Weave?s . - . .r . 1,609 15°07 ‘
Calendering . . .
Dyelng . . . .. [} 12°35 res
Yarn Bundling . . . 36 8'64 i eeee
Cloth Folding . - .- ] 1814 ...
Engine and Boiler e . . 18 8°47 E SN ane
Mechanics .. . . . 38 7°48 PR, wees
Eleotrical . . . 3 Ni., .
Ramosees and Sepoys .. . - ) 2°79
Miscellaneous Occupationa . . 387 10°59 72 4°87

Total .. 3,761 12°49 810 10°81
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Mills in Sholapur during July 1926

All Aduits Children All operatives
Number of :. o Number of :.,‘ tag N:’,L';'ﬂ:'n“ Percentaste
d turned s8m returned Ateentecism
|

7 679 7 6
7 885 R n 885
109 o s 109 o7
124 10°66 e s 124 10-66
262 10°24 24 13°66 286 10°39
875 11-60 108 | 1612 1048 | 12°88
367 18'41 e ea 367 134
306 07 e 396 10°71
19 1nu S 19 nn
12 2284 . 12 22-84
26 17724 e 26 1724
56 12757 - 56 12°57
1.509 16°07 . 1,509 15°07
0 1285 oo s ° 12°36
36 864 36 864
« 1814 2 18714
18 347 < 16 347
8 7°48 38 748

s N1, . s Na,

. 6 279 eee- 3 270
9 970 e 459 970
457 12'19 102 15761 4,763 i 12'38

| .
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TABLE No. X .
Average earnings sn 19 representative Cotton Mills in Bombay Czty mn July 1926-—
Classified by Occupatwna
A—MEN
[ B I t H
! Average i ) Average
‘ Total | number Average Average Number monthly
Department and occupation | number of monthly dally working | earnings of
of days earnings earnings full full time
workers| worked | . time workers
Bs. a. p.| Rs. a. p. Rs. a, P.
Mizing and Waste Room—
Jobbers and Muka- Time .. 27 26-7 42 510 1956 24 43 4 1
dams,
Nawghanies ..Time ..} 227 246 2715 § 12 2 118 8011 8
Machine Tenters  ,.Time .. 38 26-2 80 14 10 121 84 3111 8
. Time' .. 22 26-3 2615 4 1005 12 2710 4
Others
Piece .. 4 26°5 88 8 7 178 8 46 2 8
Blow Room— .
. Time .. 19 259 9110 4 3 8 8 14 Q12 2
Jobbers |
Plece . 3 263 | 109 11 10 4 2 8 2 106 12 6
N Time .. 21 25°2 45 7 6 1121 18 51 1 0
Assistant Jobbers , 210
Piece .. 3 270 70 0 2 2 06 3 70 0 2
Feeders ..Time .. 198 26-7 2314 2 01411 128 25°'8 3 .
Opener Attendants ..Time .. 94 26-0 2414 4 015 4 66 2515 9
Time ..| 127 25-8 24 6 8 015 5 77 2512 9
Inter Attendants ..
Plece .. 32 | 236 | 8310 8 1 610 10 | 38 & 7
Finisher Attendsnts . Time .. 146 | 258 | 24 11 9% 015 8 78 | 26 111
Willow Attendants ..Time ... 128 | 25'9 | 24 8 5 015 0 80 | 256 ¢ 5
Roving waste openers. Time ®.| 54 | 259 | 238 7 1 014 6 2 | 2807
Machine Attendants..Time .. 33 26'6 25 1 6 015 2 26 25 2 8
© Others ..Time .. 30 269 2412 8 015 4 16 2.8 6
Carding Room— -
Time ..|- 24 | 28'5 {118 210 462 19 {12013 ©
Jobbers :
Piece .. 1 26°9 1119 38 4 4 611 10 {117 1 8
Time .. 52 256 67 4 6 36 5912 1
Assistant Jobbers..{ 2809
Piece .., 81 26°2 67 0 0 2 90 20 69 & 8
Grinders ..Time ..| 218 2569 26 010, 105 131 28 1 8
Strippers ..Time ..[ 258 | 254 [ 25 7 2 101 160 | 27 0 2
Lap Carrlers .Time ..[ 146 | 252 | 2212 $ | o014 5 77 | 24 11
Card Tenters . Time ..| 190 24°8 21 0 7 014 1 84 23 9 ¢
Time .. 73 .| 25'8 21 810 1 22 6 5
Can lers { 1 013 4 88
Piece .. 93 265 8% 1 5 160 40 8712 .1
Fly Coolies _ ..Time ., 74 26°0 22 12 11 014 1 46 23 8 0.




TABLE No. X—contd.
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. Average ] Average
. Total | number| Average | Average [Number| monthly
Dep and th b of. monthly : daily working | earnings of
of days | earnings | earnings all > | full time
workers | worked ; time workers
T - !
| Rs. a. P. | Ba. a. P. | Bs. a. p.
Carding Room—contd. ‘ !
Derby Doublers ..Time .. 43 25°2 24 8 8 015 19 26 6 9
Time .. 29 240 241011 105 39 2714 4
Others .
Piece .. 6 268 3015 0 125 5 81 4 5
Drawing Frames—
Time ..| s | 270 | e80! 875 s | 93 8 0
Jobbers .. !
Plece .. 8 27-0 9411 7 3 8 2 8 411 7
Time .. 3 27-0 80 9 8 215 9 3 80 9 8
Asslstant Jobbers ..
Plece .. 3 258 86 6 8 3 6 7 1 9312 0
Time .. 3 27-0 83 4 0 $ 1 ¢ 8 83 4 9
Line Levellers ..
Piece ,. 7 264 91 9 0 3 75 ] 93 810
Time .. L] 26-8 86 4 4 15 8 5 86 0 b
Tenters
Plece .. 815 246 8112 4 1 4 8 263 3% 1 8
Sludbing, Intermediale and Roving|
Frames—
Time .. 5 260 | 109 911 4 3 6 8 | 139 8 4
Head Jobbers . -
Plece .. b 27'0 {104 1110 814 1 5 | 10411 10
7 28-7 52 8 4 2 85 11116 7 6
Assistant Jobbers ..
2 220 66 14 2 3 08 . cens
. 85 24°9 4115 6 11011 18 46 7 2
Doffer Jobbers
Plece .. 5 25-8 58 6 2 2 4 3 1 51 8 8
Time .. 26 24°5 30 7 6 1 310 15 36 1 8
slubblng Frame : D)
Tente: Plece ..| 368 24°9 84 911 168 153 87 96
Time .. 17 15°0 1713 2. 130 8 8¢ 7 2
Intermediate Frame
Tenters. o Piece .. 523 24°1 3014 3 146 149 3514 10
Time .. 115 250 2714 4 1110 48 S0 0 4
Roving Frame .
Tenters. Plece ,.| 1,234 241 29 911 188 319 84 7 2
Roving Frame and
Tenters Piece .. 7 247 25 7 8 106 1 30 8 0
Dofters . ..Time .,| 438 247 1811 8 012 1 175 1914 7
Others ..Time .. 55 266 2410 0 015 4 26 24 6 9
Ring Spinning—
Time .. 80 268 (128 7 9 411 8 21 | 128 11 10
Head Jobbers .
Piece .. 19 265 | 147 211 5 811 12 1160 0 1
Time .. 8 266 1117 1 1 4 6 4 6 (119 o 2
Line Leve) Job-
bers. lting {Place .e 1 27°0 90 6 0 $ 57 1 80 6 0
Ass Time .. 119 260 | 61 9 7 275 64 6512 1
istant Jobbers .. :
,o Plece .. 68 25-8 77 4 8 2 156 10 - 40 8015 ©
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. TABLE No. X—conid.

Depﬁment andnceupation/ nﬁg:.‘,, :;::?bge: :\X:Eﬁ; Am‘? ’ 5“’1}%‘;&; beé'ﬁil
. workers w%x:'i:d " earnings edrnings time | ﬁv‘vl(l,:lg‘;
Ring Spinning—oontd. . Rs. a. p. Bs. a. p. . Rs. a. p.
. Time ..| 151 | 253 | 4715 8 | 114 & 65 | 511211
Doffer Jobbers "{Piece‘ 3 0 252 52 6 s 213 . 57 8 7
Time ..| 118 | 253 | 28 9 8 | 1 2 2 45 | 30 8 9
Banders "{Piece L e fees |sws7! 180! ‘6| a g1
_ Time .. 5,244 | 238 | 24 2 8 | 1 0 3 | 1260 | 27 p11
Siders "{Piece . 24| 27 | 4813 8| 111 8 ol awoo
Tarwallas ..Time ..| 861 | 244 | 23 8 0 015 5 203 | 26 8 8
Doffer Boys .Hme .. 1,498 | 248 | 18 5.8 | 012 1 | 568 | 20 5 8
Time ..| 639 | 256 | 2413 2 | 015 6 | 310 | 26 8 @9
Others Uptece .| 2 | 220 | 458 6 | 2 o011 | 1| 5513 0
Mule Spinning— Time ..| 2 | 2770 Jus1011 | 44 7 2 | 1151011
Head Jobbers “{Plece o s lessieizn | 494 4 12615 8
Line LevelingJob- Time ..| 1 | 2770 [ 98 8 0| 8 75| 1| 3380
bers. Tme ..| 8 | 266 |80 098 | 8 01 7 | so1011
Asslstant Jobbers .9 oiece ..| 5 | 264 | 70 9 1 | 210 9 s 718
Time ..| 136 | 24'1 | 85 1 4 | 1 7 4 2 | 40 10
Mole Splonets -} picoe ..| 95 | 256 | 441210 | 112 1 3¢ | 4710 2
Time ..| 99 | 23°9 | 20 8 8 | 13 9 31 | 33 23
Side Plecers “Ipiece ..] 79 | 24'6 | 3513 1 17 4 30 | 3811 4
Time .| 150 | 281 | 20 0 1 | 01311 40 | 2210 4
preelem **1 Ploce .. 2 | 255 | 402 3 |- 19 2 1|42 76
Others .Time, .. 50 | 263 | 24 ¢ 7 | 015 & 1812603
Winding— | .
Head Jobbers .. Time .. 3 270 8215 5 $ 1 2 3 8316 b
Asslstant Jobbers ..Time .. 190 | 255 | 4115 4 | 110 4 n'| s2u e
Banders ..Time .. 5 | 266 | 2678 | 0w ¢ |27 2 8
Time ..| 8 | 268 | 1814 | 012 0 | ..
GreyWinders - p e ..l 1| 250 | 1513 0 | 010 2 | .
Colour Winders  ..Plece ..[ 118 | 232 | 24 7 4 1 011 | 16 | 38315 8
] Time ..| 18 | 264 | 25 0 8 | 015 6 s | 2612 5
Pirn Winders Y ploce ..| 08 | 217 | 24 611 | 1 2 0 81 | s110 4
Others ..Time .. 66 | 2566 | 2214 6 014 ¢ 84 24 4 3.
Raciiw— . - .
Head Jobbers . Time .. 12 | 264 [ 61 3 6 | 2 4 8 10 | 64 3 1
“Others .Mme .| 50 | 25°6.| 28138 1 | 014 o | 25 | 2414 &
Warping— .
Bead Jobbers +.Time, .. 11 26'8 76 6 8 218 o 10 76 8
Assistant Jobbers ..Time .. 4 | 265 | 58 0 6 | 2 8 ¢ 2 | 6312




TABLE No. X—conid.
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"

|
(Average Average
'l‘otel ber | . Average guﬂbh:; monthly
Department and pati Lo d:! mth'fy miggs °m“ oi “ags
- D, earn Ul me
workers wornd e i time workers
. Rs. a. p.| Rs. a. p Bs. a. P.
Warping—contd, ’
Time ..! 16 | 26'8 | 48 1.6 113 10 11| 4911 8
Warpers . .
Plece ..| 368 | 24'9 { 62 810 2109 | 103 | 67 2 7
Creelers . .Tme .| 117 | 252 | 2011 5 018 2 I 55 | 22 210
Beam Carriers ..Time . 4 | 263 | 32 6 6 13 9 1 [3250
Others .Time ..| 40 | 24'6 | 21 & 0 013 10 [ 21 (‘2314 ©
Jobbers ..Tlme . 5 | 262 | 51 8 1 116 5 ‘\ 4 | 555 5
Banders ..Time .. 6 | 2060 | 3015 8 | 181 | 1|27 33
siders SMme .. 186 | 267 | 2612 8 108 104 | 28 6 T
Others ..Time .. 8 | 263 | 2213 3 01310 112410 38
Sizing— |
Time . 16 | 201 |108 5 8 t 2 4 11 (11412 2
Head Jobbers .. - ‘
Piece .. 3 | 270 {16211 ¢ 605 3 (16211 6
Assistant Jobbers ,.Time .. 1| 2770 | 95 0 0 3 8 4 1] 9500
Time 86 | 244 | 7512 6 3$ 18 34 | 83 1 1
¥ront Blzers . . “
Plece . 80 | 252 | 76°8 3 215 9 43 | 8215 1
Time . 8 | 241 | 8811 @ 1909 32 | 4116 6
Back Bizers .
Plece ..| 76 | 241 | 3611 3 18 4 37 |~4215 2
Beam Carrlers ..Time ..| 98 | 253 | 31 9 1 i-4 01 59 |.33 210
$ize Mixers ..Time . 76 | 26°4 | 2014 2 121 57| 30 76
Others .Tme ..| €2 | 267 | 23 8 9 014 8 38 | 26 2 7
Drawing-in— .
Head Jobbors ..Pime .. 4 258 | 85 810 | S 5 2 2|8 18
- . P
Assistant Jobbers . ,Time .. 17 25-8 6 7 8 271 12 67 010
) Time .. 2 25| 2410 015 1 1 2 70
Drawers . .

‘ Plece ..| 836 | 237 | 43 6 0 113 4 87 | 5110 2
Reachers ..Piece ..| 838 | 28'6 | 2214 8 015 7 95 | 2616 O .
Heald and Beed Time ... 63 | 24°7 | 2012 ¢ 13 4 32 .| 8212 2

Ropairers., R
Beam Carriers .. Time . 23 | 254 {30 1 2 1380 i1 | 211 2
) ’ Time .. 6 | 263 | 248 014 8 3 | 241510
Others .
“{Pleco ..] 31 | 250 | 86 2 2 17 ¢2 9 | 2¢14 1
Weaving—
: Time ..| 17 | 26'7 [17013 0 66 7 14 .| 160. 5
Head Jobbers™ .. -
Piece ..| 58 | 265 (19613 5 7. 61t | 49 |200
' (Time ..| 86 | 244 | 64 8 7 {* 210 1 22 | 72
Line Jobbers . .
L Pieco ,.| 610 | 26°7 {11611 10 4 87 468 | 128




TABLE No. X—contd.
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N Total ‘mﬁﬁi Aver tAverage |Number é;g:ﬁ;
Department and occupation | number of “monthly daily working | esrnings of
S wovkers| workea| 2| oomines | Qo | werken
Rs. a. p.| Rs. a. p. Rs. a. p.
Weaving—contd. '
{T]me .| 82| 248 [ 95 9 2 318 8 16 | 09 611
Fancy Jobbers .. .
Plece . 2 | 260 15813 8 514 8 1 170 6 o
Apprentices +.Time .. 288 5214 9 2 48 .4 67 2 0
Beam Carrlers ..Time .. .DS 25°8 3013 3 1838 2 60 81 7 7
Others ..Time ..| 44 | 25'5 | 261110 1009 28 | 28 6 6
Weavers= fime .|- 8 | 27 | 76 8 8 | 215 B 1] 8 00
One loom “Yplece .| 280 | 26-0 | 82 6 8 | 8 211 | 200 | 85 4 4
Two loom .Plece ..|11,358 | 258 | 47 511 113 4% 8212 | 49 011
Three loom ..Piece .. 6 | 243 | 61 010 2 8 6 4| 175
Four loom Plece .| 67 | 251 | 72 7 7] 214 2 53 | 77 4 1
Apprentice—One  Plece ..| 44 | 255 | 2014 9 013 2 25 | 231310
loom. .
Calendering—
Head Jobbers ..Time . 9 |266. ] 73 45 | 2122 7 7711 9
Assistant Jobbers ..Time .. 7T | 207 | 467 0| 11110 6 {4 3 0
Back Calender men ..Time ..] 42 | 25°0 | 25 1 3 100 20 | 271 0
Front Calendermen Time ..| 114 25'9 2712 97| 11 2 72 20 210
Dampers ..Time 45 | 24'6 | 25 6 8 1086 20 | 27 8 9
Others _ ..Time ... 81 | 26'4 | 2710 2 1009 25| 2878
Dyeing— . -
Head Jobbers ..Time . 2 | 270 {6800 | 2 84 2 | 88 0
Assistant Jobbers ,.Time .. s | 263 | 58 0 4 2 3 2] e 1
Jigger Attendants ..Time .. 28 | 250 | 27 9 6 | 1 14 { 20 2 8
Vab ™ ..Time .. 5 | 144 | 15 2 8 1010 . veen
Extractor .,  .Mme .. © (268 |so1w 0| 124 | 7[390
Cheese ’ ..Time .. \2 26'5 24 1 0 014 6 1 25 8 0
Dyers ..Time ..| 49 | 204 | 23 6 7 125 17 | 84156
Others ..Time .. 7 | 239 | 28 8 8 182 4] 8 8 8
Blegching— -
HoadJobbors  ..Time .| 8 | 2600 | 82 0 4| 8210 | 2| e14 0
Assistant Jobbers .. Time .. 0| 2604 | 564 1 8 2 009 7169.00
Bollers Time ..|* 12 | 258 | 3114 5| 1 42| ‘5|3 50
Bleachers ..Time .. 4 27°0 41 8 © 1 86 4 & 8 0
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TABLE No. X—contd.

Average - Average~
. Total | number| Average Average |Number monthly
Depart: and P of mopthiy daily working | earnings of
. of days earnings earnings full full time
workers | worked time workers °
Re. a. p.| Bs. 8. P Rs. a. p.
Bleacking—contd,
Washers JTime .. 58 | 247 | 2715 1 l 121 28 | 801310
Othen ..Time . 8 24'5 2414 8 103 [ 27 1-6
Yarn Bundling and Baling—
Head Jobbers ..Time ve 7 27°0 6316 2 2 511 7 6316 2
Assistant Jobbers .. Time ..! = 8 | 268 | 46 4 8 | 111 1 6 | 4518 2
Time .. 11 24'6 29 3 9 18 2 4 34 0 1
Scalemen ..
Piece .. 7 26°1 8211 5 1 40 3 34 1090
Time .. 42 24°1 2013 8 1 3810 17 80 1 4
Knotters .
Plece .. 87 25°2 2815 0 12 5 11 311 8
Time .. 56 255 28-56 7 1 110 80 3113 9
Pressers or Bundlers .
Piece .. 33 236 28.12 5 1 4 2 10 3212 6
Time .. 20 | 259 26 810 105 8 2911 2
Bundle Wrappers . . )
Plece .. 39 185 2613 3 1.7 2 .. PR
Time .. 87 266 28 8 0| 117 20 2813 7
Baling Pressmen .. Y
Plece .. 15 26-0 3811 2 1 710 8 43 11 10
N L}
Others ..Time . 38 25°8 2611 8 01511 15 27 2 9
Cloth  Folding, Baling and
Fintehing— . *
Head Jobbers ,.Time .. o | 269 | 02 410 | 8 611 8| 015 2
Assistant Jobbers . . Time .o 40 26-4 68 211, 2 0 3 81 54 4 8
Finishers ..Time T 94 26°1 26 8 6 103 63 27 810
Front Folders , ..Time .e 381 26°1 24 911 015 0 | 183 2613 o0
Back Folders ..Time . 29 25'8 24 2 5 015 0 14 25 6 O
Band Folders .. Time ,.| 120 25°2 2513 38 1006 59 27 9 5
o Time .. 08 26°1 26 3 5 101 63 27 6 7
Bundl .
rundiors Piece .. 4 24'3 84 0 6 1 610 1 27 8 9
Stampers ..Time .. 136 25'8 2710 7 13138 ] 2018 b
Cut Lookers ..Time . 92 254 3 6 4 1 611 50 4010 2
"' Time . 21 | 2609 [ 20 7 8] 117 18 | 20 78
Balers *YPlece ..| . 18 | 268 | 356 8| 2035 8 | 4710 2
Scalemen TMme .| 44 | 248 ] 28 60 12 4 23 | 32 1 8
- Time .. 895 256 24 6 2 | 015 3 239 2515 2
Others “Vptece ../ 6| 200 3880 168 2| 3115 0
Engine and Boiler Department— "
Barangs, Time .. .28 | 266 | 5516 4 | 2 110 [ 26 | 57 7 8
Assistant Sarangs | Time .. & | 27°0 [ 48 8 B 1910 8 14 838
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TABLE No. X—contd.

Average Average )
Total |number| Average Average |Number | - monthly
Department and occupation | number of monthly dally worki: earnings of
N wo:f{ers w?;:i:d carnings earnings t.tlllln}lé ‘:vl(!r'ii?x:
Rs. a. p. | Rs, a. p.i Rs. 8. P.
Engine and Boiler Department— N
contd. h . |
Engine Drivers .. Time .. 11 | 270 |114 7 8 43100 11 (14 78
Splicers ..Time ..| 26 | 256 | 8815 7 18 4 15 | 4211 6
" Firemen - ..Mme .. 1001 | 266 | 35 8 9 15 4 83 | 36 3 2
Coal Cooliea .. Time .. 94 264 30 12 10 129 76 31 7 6
Others .. Time .. 9 | 234 | 3118 4 |. 15 9 ¢ | 43 9 9
" Electrical Department— _ x
Electricians .. Tme .. 18 | 267 | 13318 7 504 15 130 2 6
Motor Attendsnts., Time ..| 115 | 257 | 41 8 8 190! e | an
Wiremen o Mme .- 17 | 261 | 5687 265 9 . 60 9
Others ..Time .. 16 | 264 | 20 2 8 118 117 20 9
Mechanico—
Foremen . Tme .. 21 | 267 [10014 2 72 4 19 |102 8 9
Assistant Foremen . Time .. 7 |'25°6 | 8 7 5 356 5| 96 010
Turners .. Time .. 94 | 258 | 7214 7 | 213 2 65 | 718 4 1
Assistant Turners .. Time ..| 22 | 243 | 41 0 9 111 0 8 | 46 3 7
Pattern Makers .. Time .. 16 | 256 | 78 710 318 10 | 80 1 2
Blacksmiths ..Time ..- 54 | 246 | 65 7 ¢ | 210 8 20 | 74 81
Blacksmith Strikers Time ..| 50 | 262 | 28 6 7 | 1 1 4 36 | 20 2 3
Tinsmiths . Time .| 37 |22 | 64148 | 2 o2 | 10| 701m
Assistant Tinsmiths, Time ..| 17 | 25'6 | 36 & 2 1 610 9 | 714 2
Masons mme .| % |20 370 210 25 | 56 5 7
Apprentices ..Tme .. 12 | 28'¢ | 1710 1 012 1 4 | 2414 7
Moulders .. Time .. 3 | 267 | 1314 7 212 4 "2 | so12 o
Assistant Moulders. Time .. 12 260 58 3 4 2 310 [} 60 2 2
Painters ..Time .. 24 | 256 | 41 9 4 110 0 12 | 441410
Others . Time .. 24 | 263 | 87 1 1 166 | 18| 9914 7
Ramosees and Sepoy Department] |
and Odd Hands— .
Jamadars .. Time .. .43 | 26°8 | 3814 8 187 86 | 41 6 4
Sepoys . Time .. 438 | 262 | 2512 3 0156 ¢ | 353 | 26 o &
OficeSopoys .. Time ..| 63 | 261 | 26 2 0| 100 | 44 | 27 90
Gatekeopers .. Time .. 24 | 264 | 45 7 0 | 1117 | 22 |ia7 6 4
Water-men . Tme .| 49 | 262 | 23 8 4 014 4 | 43 | 2312 0
Bambawalas .. Timq .. 18 [ 26°9 | 39 9 1 177 16 | 40 8 9
Cartmen . Tme .| 12| 268 | 30 83 126 0 8114 8
Ticketboys . .. Time ..| 50 | 263 | 84 5 9 | 1 411 |.. 48 | 3515 0
Holstmen o Time .| =21 | 268 | 3218 @ 1.8°7 | 17 | 3381
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TABLE No. X~—conid.

P ':l Aver;ége A A“'&’i'
0 oumber Average verage |[Number} monthly
Department and occupation | number| of monthly dnilyg working | earnings of
of days earnings earnings full full time
workers | worked time workers
Be. 8. p.| Bs. a. p. Rs., a. P.
Miscellaneous occupalions com-
mon to all Departments
Mukadams .Time ..] 114 | 262 | 4 111 111 6 89 | 47 811
Nawghanles ..Time ..| 827 { 257 | 81 8 2 138 201 | 83 3 5
Carpenters ..Time ..| 175 | 26'0- | 631410 275 10t | 67 8 2
Asslstant carpenters..Time ..[ 41 | 245 | 891511 110 1 17 | a1 onn
Fitters Mime ..| 367 | 256 [ 7510 1 216 4 214 | 8311 4
Asslstant fitters . .Time .. 71 | 25'9 | 41 1 B 19 4 30+ 41 4 2
Ollers ..Time ..| 6500 | 256 | 29 9 4 1°2 8 277 | 81 8 8
Mochies ,.Time ..[ 100 | 260 | 20 4 9 120 62 | 80 6 3
Coolles ..Time ..| 1,738 | 24'6 | 24 7 2 01511 797 | 26138 7
Sweepers ..Time ..| 143 | 260 | 2115 9 013 6 102 | 2211 3
B—WOMEN.
Mizing and waste room—
Naikins .. Time .. 7 | 2607 | 19 5 0 011 7 6| 20 8 0
Plckers .. Time..| 516 | 25'1 | 1810 0 08 8 284 | 14156 9
Others .. Time .. 18 | 247 | 1210 08 2 12 | 1310 8
Blow Room—
Roving and waste .
op:iwn .. Time .. 8 | 266 19 6 9 011 9 5 20 5 2
Carding Room—
Lepcartiers - .. Time.. 1 | 27°0 | 22 1 0 | 0131 12210
Card tenters .. Time .. 58 | 255 | 2014 8 018 2 21 | 2112 2
Can oarrlers .. Timeg..| 61 [ 242 | 174 2 011 5 14 | 19 4 &
Fly coolles .. Time .. 19 26°5 1512 2 0 9 6 12 15 0 6
Others «» Tlme .. 16 269 18 6 2 0 711 14 13 6 6
Slubbing, Intermediate and Roving
Jrames— -
Slubbing tenters «. Time .. 1 27°0 2 2 9 01411 1 25 9
Doffers .. Time..| 489 | 26°7 | 18 4 011 5 | 226 | 10 4 5
Others: .. Time .. 18 259 186 6 ¢4 010 2 10 17 8 7
Ring Spinning—
636 | 244 | 23 010 015 2 173 | 25 8 2
Bt i, Tme.| 451 | 251 | 22 6 1 | 014 8 | 147 | 24 1 1
Doffers .. Time.. 1,063 | 25°6 | 18 5 8 | 011 5 944 | 19 5 0
Others . Time ..] 110 25°8 1610 2 _010 6 63 17 3 1

Mo B 36—7
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TABLE "No, X—condld.

3

|- [ ’
Average | ' . Average
. . | Total b Average Average N“";Bf’ } montf‘nly )
Department and occupation {0 dgt mo;nltbly dalgy At e?mlmgs o
- Vs earnings ear 8 h ull time
worker® | o orked | . ne time workers
' Bs. a. p.|RBs. a p. Rs. &. P.
Winding— _ ] ) .
Nalkins .. Time .. 34 266 46 5 1 112 0 21 47 2 9
: . Time ..|. 22 250 17 6 8 o011 2 11 | 1912 9
Grey winders . .
Piece ,.| 2,387 22°8 1612 6 011 9 597 21 50
Time ,. 12 263 16 9 3 0lo 1 7 17 6 0
Colour winders . :
) Piece ..: 1,103 220 20 7 4 014 11 161 2713 4
Time .. 143 234 1911 2 013 6 43 23 8 4
Pirn winders .. .
_ s Piece .. 729 287 20 8 4 013 8 217 2510 3
. Time .. 11 242 22 9 9 015 © 6 25 4 6
Cheese winders .. .
Piece .. 226 22°7 17 7 4 012 4 59 2t 6 7
Others .. Time .. .24 261 16 6 1 010 1 15 16 8 5
Reeling—
Time .., 22 |-26-2 | 4411 1 111 3 18 | 4710 2
Plece .. 1| 27°0 5 1 38 113 8 1.1 601 8
- Time .. 3 230 11 6 8 0 711 2 13 8 0
Reelers .. 1 .
Piece ..| 1,908 22°8 15 8 4 01011 386 19 5 5
Roelers .. Piece & Time ..| 135 18-6 16 511 014 1 25 22 31
Others «. Time .. 30 24°1, 4 25| 09 18 i5 8 8
" Warping—
Creelers . Time .| 15 | 24% | 1467 ] 0095 6 | 1512 0
Doubling—
Siders .. Time .. 7 22°6 17 0 &6 012 1 2 20 6 3
Bleaching—
‘Washers .. Time ,. 20 25'6 14 10 10 X 09 3 7 15 3 '3
Cloth _ Folding, Baling and ‘
JFinishing— L
Hand folders .. Time .. 11 26°1 1611 3 010 3 6 17 4.4
Othors .. Tme ..l 9| 218 | 1358 | 0910 3|17 88
Engine and Boiler Depariment— ~
Coal coolies .. Time .. 1 27°0 1811 0 011 2 ‘1 1811 0
to all Depariments— ]
Cpolles ~ .. Time ..| 198 | 240 | 1412 o 096 | 92| 18668
Sweepers «. Time .. 872 269 1815 5 0 8 8 381 1415 6
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TABLE No. XI

AVERAQE EABRNINGS IN 16 REPRESENTATIVE COTTON MILLS IN AHMEDABAD CITY IN TWO
" HAPTAS PREDOMINANTLY OVER MaY 1926, CLASSIFIED BY OCOUPATIONS

A, Men
Possible
Dep and i natas of | Aversge dally | GAmOnEs 1o
workers earnings 27 working
days
Rs. a. p. Rs. s, p-
Miring and Waste Room—
Jobbers and Mukadams .. Time .. 12 127 315 9
Nowghaates and coolies .- .. Time .. 28 014 7 20 9 9
Machine Tentors . .« Time ‘e 18 013 9 23 3 3
Blow Room—
Head Jobbers .. .. Time .. 11 . 2 665 6413 3
Assistant Jobbers . .. Time 8 110 8 411 8
Peeders .. . .. Time 2 013 2 22 8 8
Opeuer Attendants . . Time . il 013 8 28 1 0
Inter Attendants . . Time .. 15 013 9 23 3. 8
 Pinisher Attendants . .. Time .. 19 014 2 23147 6
Willow Attendants . .. Time .. 13 013 7 2214 9
Machine Attendante . .s Time .. 133 0 13 10 23 5 6
Carding Room—
Head Jobbers .. .- .. Time . 16 210 1 710 3
Assistant Jobbers . v Time ..¢ 8 11211 5120
Grinders . . .. Tmme 20 12 ¢ 3015 0
Strippers . . .. Time .. 78 014 8 2409
Lap Carriers .. . .. Time .. "6 014 1 2312 3
Card Tenters .. . .. Time . 139 813 8 23 1 0
Fiyooolles .. . . Time .. 12 01210 2110 6
Others .o . ‘ Time . 4 013" 2 22v 36
Drawing Frames—
Jobbers . . .. Time .. 1 110 6 4411 6.
Druwlng‘l‘enu;rs . ..{T‘mc o 2 1e2 w08
Pigce .. 257 113 20 19
Stubbing, Intermediate and Roving Framss—
Head Jobbers .. . .. Time .. 15 310 3 9% 40
Assistant Yobbers g . Time .. 20 11410 52 0 @
Dofler Jobbers .. . .. Time .. 57 1. 4 7 3411 9
Slubbing Frame Tenters (oneside) .. DPlece .. 84 130 32 1.'0
- Stubbing Frame Tenters (2sides) e Picee .. 43 1869 38 6 3
Inter Frame Tenters .. .. Time .. 1 147 san o
Inter Frame Tenters (oneside) «. Plece .. 112 [+ 1 01} 28879
.s Piece .. e 117 i2-9 300

Inter Frame Tenters (two sides)

Mo R 36—7a
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TABLE No. XI—contd,

. Total Average daily eag]i!:g;l(eot a
Department and occupation - number of earnings month of 27
N . workers working
days
Re. a. . Rs., a. p.
Stubbing, Intermediate and Roving Frames—
contd. .
Roving Framé Tenters (two aides) .. Tig;gcrg.)d 429 10 4 27 9 0
. Ttoller Coverers «» .o e« Time .. 26 1909 43 7
Doflers . . e Time ..| - 183 010 7 1713
Others e . «» Time . 32 012 10 2110 6
Ring Spinning—
Head Jobbers .. . o Time .. 16 310 3 98 4 9
Asgistant Jobbers . .+ Time .. 57 1 9 ¢ 4212 0
Doffer Jobbers . .. Time .. 40 148 3414 0
Banders . ve .« Time . 5 12 7 3t 5 9
Siders .. . .. Time ' 1,584 015 2 25 9 @
Siders (twosides) . e« Time .. 20 1 610 38 8 6
Doffers . .. « Time 5. 593 010 7 1713 9
Otherg . . «. Time . 187 012 8 21 6 0
Winding— ,
Head Jobbers .. . oo Time ., 7 2 2 5 58 1 3
Assistant Jobbers . o Bime 1 187 4 7 9
Grey Windcrsr . . “{’.l‘lme * \ 5 012 1 2 63
. Piece . 136 014 10 25 0 6
Colour Winders .. . .{'lflme ; ¢ °° . ! 15 53
Piece .. 17 1 23 3012 9
Pirn Winders . . «s Time .. 14 015 38 2511 9
Cheese Winders . .. Times ., 1 010 2 17 2 [
Others . . oo Time .. 22 012 ¢ 2013 0
Reeling—
Jobbers . . .. Time .. 10 154 3600
Reslors 3 . . {Time . 2 013 22 8 6
Piece X o2 015 0 25 5° 0
‘Others . . «« Time .. 6 91310 [ " 23 5 6
Warping—
Head Jobbers e« . «» Time .. 4 299 7 73
Assistant Jobbers' o . Time .. 1 015 & 26 0 8
Warpers . "' "{Time as ' 9 2 57 63 6 9
B - | Plece .. 157 217 6610 9
Creclors oo - . Time .. 3 010 7 1713 9
Others .o - «e Time .. 1 010 8 1711 6
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TABLE No, XI—conid.-

1
Total q eﬁ’ﬁi’éﬁl&r a
Department and occupat! number of | Average daily | “niguth or 27
v workers eatnings working
days
Dowbiing— - Rs. a. p. Bs. 8. P.
Jobbers .. . . Time .. 2 1 :; 7 33 0 9
Doublers .. .. .. Time .. 85 015 5 26 0 3
Sizing— )
Head Jobbers .. . .. Time . 13 214 5 78 5 3
Asslshnt)obben .o «» Time - .. 2 1 8 7 41 7 9
Front Sizers -« . .. Time .. 86 115 7 4914 9
Back Sizers .. . .. “Time .. 82 015 9 26 9 3
Beam Carrlers .. . oo Time .. 4 012 0 20 4 0
Size Mixers . . .. Time .. 19 L2909 8110 8
Others o~ . . Time . o 015 6 26 0 8
Drawing In— ' -
Jobbers .e IR « Time . 3 1 8 28 2 0
Time .. ‘6 0 9 8 16 5 0
Drawers ' ° “{Pleee . w0 113 1 0 1 3
Heald and Reed Repairers .. Time: .. 15 1111 30 3 v
Time .. 24 01210 2110 6
Heald Fastenera . ..{le 3 s tis i .9 1' s
Others .o .o .+ Time .- o1 o111 20 1 8
Feaeing— ’ {Tlme ..‘ 19 516 7 161 4 9
Head Jobbers .. .. . . ,
. Plece .. 14 ¢ 8 4 176 1 0
Line Jobbers .. .. .. Plecs .. 182 315 8 10611 9
Fancy Jobbers .. . e Time .. 52 114 6 51 7-6°
Seotion Jobbers . .. Time .. 9 113 3 95 9
Apprentices ... . .. Time .. ] 125 8t .1 8
Beam Carrfors .. ‘e .. Time .. 22 10686 2718 8
Humidifler Attendants . .. Time .. 39 120 8110 8
Others - ve . Time .. 20 013 10 28 5 6
Waaovers— ) *
Two-Loom  «s . « Plece ..| + 4220 118 5 1916 3
Two-loom (Irregular) . .+ Plece .. 148 182 40 12 6.
Threo-Ioom .. . «« Plece .. 74 2 66 64 15° 6
Theee-Loom (Irregular) .. «s Piece .. .8 114 8 5112 0
l‘bun;lmm ae . .+ Piece . 101 3 0 ¢4 9111 0
Four-Loom (Irregular) . .. Piece .. 27 214 9 814 3
Calendering— '
Head Jobbers .. , e «« Time . b 2 .G 4 ct11 0 .
Assistant Jobbers . «» Time . 10 160 '37 20
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TABLE No: XI—conid.

S W W e ® w e &

Posrible
: bepn:tment and oceupation nug;;t:} of | Average daily ?na(l;zirl':g:l{g;a
. workers earnings working
. days
Rs. a. p. i Re a. V.
Calendering—contd ; ) )
Back Calender men .- .o Time .. -8 014 5 24 5 .3
Front Calender men .. .« Time . 98 014 0 23 1'0A [}
Others . . . «« Time .. 14 o n 25 2 9
Dusing— :
Jobbers . . .. Time .. 2 179 0 1 32
Dyers .. . e Time .. & 4 014 2 2214 6
Yarn Bundling and Beling—
Scalemen ~ .. . Time .. 3 1010 28 6 6
Knotters .. s« «s Time .. 3 " 016 7 2 4 9
* Pressers . .. Time .. 6 | 112 2815 6
Bundle.Wrnppers . . “es Time .. 1 014 0 2§ io [}
Baling Pressmen T o Time._ .- 8 1109 2015 §
Cloth Folding, Baling and Finishing—
Jobbers .. w Fime .| 12 176 $910. 6
Finishers e vo Time .. ' 8 112 1 47 6 3
Front Folders .. . ' «. Time o | 128 G156 9 26 0 8
Back Foldors .. . «» Time .. 14 015 1 2 7 3
Bundlers . . o '.[ill:e . o 76 013 8 22 10
Stampers * . . s Timme .. - 19 115 20 6 3
Balers . . «» Time . 18 1 309 33 6 3
OtPneﬁ ’ . .e .. Time e | 21 012 4 2013 0
Engine and Boiley—
Sarangs . ‘e «« Time . . 1 T 510 36 13
“Boiler Attendants . .. Time .. 15 362 9 e
Engine Drivers .- . .+ Time . .. 22 111 1-- 611
Rope Splicers -« . “{Tlme- v © 4 1 9°56 T 4214
- Piece .. 2 1 810 41 14
Firemen . . .. Time . 83 1 71 38 15
Coal Coolfes .. = .. .. Time .. - 8 106 erm
Others . . .« Time .. - 17 1 2 6 -81 8
Electrical—
Electriciane . . . Time - .. 8 290 63 3 ©
Motor Attendants . .o Time - .. 4 ‘2 7 86 - 66 10
Wiremen . . ++» Time - .. [ 116 4 +521¢ O
Mechanics—
‘Foremén - o e .« Time-. .. 19 310 4 08 ‘7 0
Turners . oo Time .. [ - 42 %67 8 19"
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TABLE No. XI—contd,

Possible
Department and occupation nu'ﬂ,o,::: of | Average daily “;’;‘;ggz;“z‘f
workers earnings working
days

Mochani o, Re. a. p. Rs. a.
Aseistant Turners Cew +» Time .. 16 1 a2 4 34 5§ 0
Pattern Makera .. ve Time .. 2 215 11° 2013 9
Blacksmiths .. . .o Time . 23 256 8 6213 9
Iuacksmith Strikers .. .. Time .. 19 iz 3112 6
Tiusmiths . . .. Time .. 14 2 20 57 6 0
Assistant Tinsmiths . <o Time .. 3 157 36 6 9
Mnsons v . .. Time .. 18 25 8 6 0 0
Appreatice® oo . .o Time .. 3 064 1011 0
Mnuldors " . .. Timo .. 6 2 2 7 58 5 9
Assfstant Moulders . s Time .. 9 T 4 I 5314 8
Others . . .. Time .. 1 174 39 6 0
Ramosess and Sepoy Depuriment and Cdd '

Hande—

Jamadars . . .o Time .. 23 1°8 4 3210 0
8epoys .o . «» Time .. 253 012 0 2 40
Office Sepoys -« e . Time .. 14 |- 0125 2015 8
Watermen - «s .. .. Time .. 3 05 3 813 0
Cart Drivers .. . .. Time .. 18 014-4 24 8 0
Gato-keeper8 .« - .. .. Time .. 13 015 7 26 4 9
Lamp Fitters .. e .. Time .. 13 05 6 946
Others . . .. Time .. 5 013 4 22 8 0
Miscells Ocenpations C: to all Department,

Mukadams .. . .. Time .. 17 ‘14 8 3414 @
Fitters . . .o Time® .. 127 210 1 71 0 3
Asaistant Fitters e - ve Time .. 15 1 6 6 3715 6
Carpenters . . +« Time .. 97 2 02 69 7 6
Assistant Carpenters .e .. Time ' .. . 12 1 410 35 2 6
Mochies . . .. Time .. 51 197 43 2 @
Oflers e Je Time .. 33 127 31 5 9
Nawghanies .. . . Time .. 38 014 8 2412 ©
Coolies . ” v Time o - 402 0141 2312 3
gweepert .- . - .. Time .. 56 013 3 2 5 9
B. Women

Mizing and Waste poom— }

Machine Tenters . e . .. Time .| H 012 8 . 21 8 8
Waste Pickers .. e - .. Time .. 145 085 | mMmss




104

TABLEJNo. XI—contd.

Total A %lfl(;;sg Itf)r a
Department and accupation number of | Aversge daily | 077
. workers earnings working
fiays
‘ Rs., a. p. R:. a..p.
B. Women—contd.
Blow Room—
Feeders o . «» Time . [ 010 7 1713 9
Opener Attendants .o .« Time . 5 012 5 2015 3
Willow Attendants . s Time .. 11 012 6 21 1 6
Machine Attendants . e Time .. 15 012 6 21 1 6
Carding Room—
Fly Coolies .. .. -« Time .. 3 013 @ 2212 6
Can Mindere <. . «« Time . 1 012 21 8 38
Drawing Frames—
Drawing Tenters . .o Plece . 38 015 8 2 7 0
Slubbing, Intermediate and Roving F:mmu—
Silubbing Frame Tenters (one side) .. Piece .. 5 141 3314 3
Inter Frame Tenters (one side) <+ Piece .. 18 015 1 25 7 8
Tnter Frame Tenters (two sides) «. Piece .. 1 01510 2611 6
Roving Frame Tenters (two sides) .. Till;lieeeéj‘nd 48 015 10 26 11 6
Doflers . . . Time .. 182 ] 010 4 17 7 0
Ring Spinning—
Siders - - . Time .. 60 [ 015 1 2 7 8
Dofters . . ‘e Time .. " 407 010 5 17 9 3
Others .o . «o ‘Time . 49 0 9 2 15 7 6
de-—_ v - N
* Nulking . .- . Time .. 1 015 &5 % 03
Grey Winderg «» . «+ Piece .. 434 01 9 1913 3
Colour Winders . ..{lﬁme h 8 088 '144 56
Piece .- 171 014 6 24 7 6
Pirn Winders .. . .« Time .. 12 013 2 | ‘22 8¢
Cheese Winders . "{Time . 8 0 911 1611 9
| Piece .. 4 102 27 4 6
Others . .. «» Time . 9 [ A 15 9 9
Reeling— .
Time. .. b 09 7 16 2 9
Reelera ” " Ut .. a2 01 5 2 5 3
Time .- [ 0 911 1611 9
Others t " '-'{Picce . " 0 810 4148
Doubling— .
Doublers .o . «» Time . 23 011 6 28 2 8
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TABLE No, XI—concld.”
. \ Possible
Department and occupation nnnTx%':rl of | Average daily °x:'o':f?§2§°~z'1“
workers earnings working
days

Calendering— Rs. a. p. Rs. 8. p.
Others . . . Time .. * s 091 15 5 8
FEngine and Boiler— ; '
Coal Coolles . .o «o Time . 2 011 b 19 4 3
Ramosees and Sepays Depariment and Odd Hands— _

Water Women .. . . Time * 26 0 756 12 8 3
GQute-keepers .. e -» Time .. 1 911 1 1811 3
Others .. . R «« Time . 2 01011 8 6 9
Migcell Ocrup C to all Dep

Cooles C e . e Time .. 77 o990 16 7 3
Sweepers .e . . Tme él ] 16 7 6

C. Children

Slubbing, Intermedinte and Roving Frames—

Doflers . .. e .. Time .. 146 05 6 946
Ring Spinning—

Doflers . .e .« Time - 501 05 6 9 4 6
Drawingin—

Drawing Boys .. .e e Time .. 10 05 3 813 9




AveragE EARNINGS IN TWO REP
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_ TABLE No. XII .

Classified by Occupations

RESENTATIVE Corro¥ MILLS IN SHOLAPUE Crry
IN JuLy 1926 ’

A. Men
L ]
Department and occupation N?% %‘:;;Iv?f g:?g;ahgl;
workers worked | ¢arnings
.!'
Rs. a. P.
Mui;taand Waste Room—
Mukadams .. Time .. 3. 247 216 T
Nawghanies e Time .. 4! 209 19
Blow Room—
Head Jobbers .» Time .. 2 2770 121 9 7|
Assistant Jobbers .. Time .. 4 25'8 89 210
Feeders .. 'Time .. 18| 244 16 211
Openers R iTime . 12 24'8| 17 5 1
Inter Attendants .. Time .. 14 28'9 18 2 5
.Finishers o s Time .. 10 22°2 16 13 8
Willowmen .+ Time . [ 24°8 16 2 6
Bondamen . .. Time . 5 25°2 131311
Others o« Time .. S 285| 18 2 7
Cafding Room—
Head Jobbers + .. Time .. 2 25'6 7611 b
Assistant Jobbers .. Time .. b 24°6 4412 6
" Grinders .. Time .. [ 20°8 15 8 1
Strippers "« Time ‘.. 8 226 18 8 38
Grinders and Time . 26 265 18 6 7
Strippers.
LapCar;leu «» Time .. 14 2¢°0 i8 0 1
Can Carriers «e Time .. £13 28'9 1418 9
Fly Gatherers .. Time ‘.. 13 22°1 14 6 9
Others .» Time .. 2 24'5 18 311
Drawing Frame—
" Head Jobbers .. Piece .. 1| 2o mes 1
Asslstant-'l’obbers“{nmo o s 28°0 8 0
Piece .. [} 25°2 55 5 8
Tenters "{'l‘ime . 41| 244 ‘ 14 860
- Piece .. 69 23'6 18 2

Average
daily
earnings

Bs. a. p.
.

01310

012 &

4.8
18
010
011
012
012
010
0 810
o o

T NN e s e

3 02
113 1
‘o111

013 2

011 6

o1 1

010 5
01111

[T
o
N
=

012 ¢

-No.

work-
ing
fall
time

Average
monthly
earnings
of full-time
workers

1

19

= N = = W ot W N

18
18

Rs. a.

20 8

121 9
43 10
17 12
18 12
21 0
22 0
15 6
14 12
17 1

sevie

19 0
20 10
-'19 6

18 8
16 10
18 2
18 4

114 15

64 12

15 6
20 11

P.

- e © ©® ® © =

-]

@ N w -
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TABLE No. XIT—econtd.

1900

| No. Average
Total Al}'g“‘.}’f Average ] Average work- | monthly
Deportment and occupstion | No, of s monthly | daily ing earnings
. workers wori:d earnings | earnings full | of full-time
g | time workers
Bs. a. p.|Rs. a. p.i t Rs. a. p.
Slubbing, Intermediate ond|
Roving— .
Head Jobbers .o Plece .. 2 22°5 56 4 3 2830 1 67 1 6
Assistant Jobbers .. Picee .. 2 21°5 38 8 5 112 5 ..
Slubbing Tenters .. Plece .. 23 236 19 8 8 018 3 ki 23 01
,M"med““{nm . 1| 180f 13156 3| o012 5| ..
Tenters, Plece .. 39| 247 1011 7 012 9 12] 211010
Time .. 20 22°9 1818 1 013 2 7 21 11
Roving Tenters ..
Piece .. 60 234 16 9 0 011 4 12 1912 2
Doflers o Time .. 88 241 12 810 08 4 39 14 2 6
Othera .. Time .. 18 24" 6 14 810 1] 6 9 1513 8
Ring Spinning—
Time .. 2 25°0 | 124 5 1, 416 7 . veee
Head Jobbers . .
Plece .. 1 260 8512 0 149 1 812 0
Time .. 3 26°0 513 5 21 s 2 7w 31
Ansistant Jobbers ..
Piece .. 1 26°'0 6014 3 2 56 ¢ 1 60 14 3.
Time .. 12] 248 s111n 21 4 3| 5718 1
Doffer Jobberr .. .
Plece .. 3 247 4010 9 110 6 2 4015 0
Banders «+ Time .. 5 24’0 27 2 7 118 3 29 6 0
8iders .. Time .. 482 23°9 17 0 7 on 5 209 1810 9
Tarwallog »+ Time .. 120 236 13 8 0 09 2 48 1512 1
Doffers .. Time .. 163 232 1110 10 0 1 59 1310 11
Others : .« Time .. 46 241 13 15 11 0 9 3 i3 15 1} [}
Winding— ‘
Jobbers .o Time .. 1] 250} 2212 1 014 7 .
Pirn Winders .+ Time .. ‘96 22°8 1014 b6 ¢ 710 18 4 0 1
Others oo Time .. 1 23°0 1218 1 0 8n . wsen
Recling— ! |
" Jobbers o Time ..| 1| 2e0f 28 01| 018 2! 1 ..
v
Reelers < Time ..| 1} 230l 12| ool .. !
4
Warping—
Warperz o« Plece .. 14 25°2 45 2 4 112 8 4 54 6 )
Creelers «s Time .. 5 20°6 12 6 6 0 9 8 . sees
Sizi ,
Front Sizers «s Time .. [} 230 87 0 1 1’ 9 1 614 1
Back Sizers .. Time .. 5{ 21°8| 2211 1 108 1 7121
Others .o Time .- 1 3'0 L DA




108

TABLE No. XII—cond.

. N . H No. Avera|
Total Aﬁgﬂ;gfe Average Average | work- monthgl;
Department and occupation No, of davs monthly daily ing earnings
, workers worked | €Arnings earnings * full of full-time
. . time workers
Ll
Bs. a. p.{ Re. a. p. Rs. _a. p.
Drawing-In— .
Jobbers - ‘o« Time .. 1 25'0 3714 1. 18 3 .. cees
Drawers .. Piece . ‘1| 26| 2015 4 152 1| 37 9 1
Tieachers .. Piece .. 11| 21e| 1514 3| o119 1} 199 1
Heald and Reed Time .. 3 2301 15 3 6 010 7 1 17 ¢ 1
Repairers, . .
Weaving—
L] N
Head Jobbers .. Piece .. 28 25'0 87 610 3 711 9) 106 610
Assietant  Jobbers Picce .. 26 22°2| 3715 8 111 35 7 4513 11
Weavers— *
One Loom .. Pjece .. 514 22°1 20 011 014 ¢ 81 23 5 3
Two Loora .. Piece .. 993 22°5 3 3 7 199 231 43 6 6
Four Loom «+ Piece 2 26'0 89 0 3 3 6 9 2 89 0 38
Dyeing—
Head Jobbers .. Time . *1 270 55 1 1 2 0 8 1 56 1 1
AssishntJobbers «« Time .. -] 27°0 29 1 1 11 3 3 29 1 1
Extractor Atten- Time .. 5 21°0 18 1 6 0L 9 2 2318 1
dants. .
Yarn Bundling and Baling— .
Jobbers .. Time .. 1 27°0 40 12 1 1 8 2 1 40 12 1
Scalemen o Time .. 4 21°0 14 8 7 011 1 2 1810 1
Time . 12 22°6 1614 3 012 0 6 2115 9
Knotters . . R
Piece .. 4 26°8 24 610 0 1% 11 3 24 12 1
Time . 3 27°0 22 8 9| ~.013 ¢ 3 22 8 9
Pressers . .
Piece .. 4 26°5 28 12 10 115 8 29 8 1
Time .. 4 27°0 12 710 01011 4 18 710
- Bundle Wrappers .. .
Pigee .. 2 26°5 1412 1 f-811 1 15 6 1
Others +s Time .. 2 26°5 19 6 7 011 9 1 18 81
Cloth  Polding, Raling and
Fintshing—
Head Jobbers .. Time .. 1 270 62 71 2 50 1 62 71
Assistant Jobbers .. Time .. 1 24'0 2 31 01410 . enan
Front Folders .. Time .. 5 246 18 310 01110 3 2 6 5
Back Folders «» Time .. 5 25'8 1718 8 01 1 2 19 4 7
Hand Folders «o Time . 16 22°1 14 6 3 010 6 3 17 6 1
Bundlers < Time .. 6| 22 16 35| 010 4 2| 171 1
Stampers .« Time .. s| 210 1712 1 01110] .. —es
Scalemen «o Time .. 2! .238¢ 17 2 1 01111 . asee
Others .. Time .. 3| 200 1412 1{ .omw0| .
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TABLE No. XII—conid.

! : '
} ; No. Ave
‘ Department and orgupation | Nl;‘.)t:(l A;d‘i{lgf ﬁﬁ?ﬁﬁv Advne‘liayge wfrl;k-' :]aor:lil:hg:;%
workers ( - A¥® | earuings | earnings full | ‘of full-time
) time workers
Engine and Boiler—~ Re. a. p.|Be. 5. P | Re. a. p.
Sarangs .. Time .. 1| 270] 61 ¢ 1 114 4 1] 51 4 1
Eogive Drivers .. Time .. 2| 2re| 100 4 7 311 5 2! 100 4 7
Bplicers .. Time .. 1| 270| 5410 1) 20 4 1| sew0 1
Firemen +o Time .. 1| 25°6| 8110 0, 1 8 9 3| 854 5
Othere .o Time .. 1| 270} 215 1| o012 s 1| 2015 1
Electrieal—
Elcctricians .. Time .. 1| 270 T 7 1 210 4 14q 7171
Wircmen .« Time .. 2ro| 87 8 7 163 2| 87 8 7
Mwh:}nico—
Foremen .. Time .. 1| 270 143 ¢ 1 5 411 1] 143 4 1
Turners <. Time .. 3| 267 40 45| 182 2| sz
Pattern Makers .. Time .. 1 2590 5515 1 2 8101 ..
Blacksmiths .. Time .. 2 24'5 48 15%1 200 .
Blacksmith 8trikers Time .. 2| 265] 2516 1 Q15 8 1]-2 21
Tinsmithe «. Time .. 3| 26°7) 45 4 5 111 2 2| 54 8 7
Moulders .« Time .. 1{ 20 58 1 1 28 9| ... vees
Assistant Mouiders  Time .. e} 20| 18612 1 010 4| .. vean
Musons .+ Time .. 4| 28| s114120 158 1] 45 5 1
Apprentices . Time .. 12| 230 1512 5 011 © 6| 20 20
Others « Time .. 7| 28| 27 6 8 11 4 8] 28 7 5
Ramosees and Sepoys Department
and Odd Hands—
Jamadars ... Time .. 6| 270 36 2 1 1 410 6| 8 21
Sepoys . Time .. 40| 258l 1712 8 011 0 33| 19 2 1
Office Bepoys .. Time .. 1} erof 18 38 4 010 9 1] 18 8 4
Watermen .. Time .. 1| 270 21 ¢ 1 012 7 1] 21 41
Cartmen .. Tme .J - 4| 2770] 19 4 7 o011 5 4 19 47
Ticket Boys .. Time .. 3| 2707 21 65 9 012 8 3! 215 9
Miseell pati ,
10 all departments—
Mukadams = .. Time .. 6| 20| 18 1 9 012 8 3| 2 9 2
Carpenters .. Time .. 10| 25| 4213 8 11011 2| 5 8 7
Assistant Carpenters Time ..] 7 47| 25 8 9 10 4] e e
Fitters © .. Time .. 8| 247, 5012 7 2 6 9 2] 701 7
Asslstant Fitters .. Time .. 14| 241| 29 1 8 18 3 2| 4 71
Oflers e. Time .. 48| 238 2012 3] 01311 10| 2014 2
Mochies - . Thne' . o| 260] 19 9 5 012 1 5l 2 21
Cooties . Time ..| 277] 23°9| 1611 9 o011 3 109 10 411
Sweepers .. Time .. 10] 2°7) 171811 010 8] . 8| 1810 8
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110

_ B. Women
' Total Averagie Average Average w§|?l':- ﬁzﬁﬁ"l‘}
Popustmentand oceupstion | Mo, of | duys | BoNhly | dally | ing | eumine
worked § ¢ time workers
BB' a. p.| Rs. a.p. Rs. a. p.
Mizing and Waste Room—
Waste Pickers .. Time .. 26 250 7886 0 410 10 713 8'0'
Others i «+« Time -. 4 '26°0 131 6 0 8 1 4 13 1 6
Carding Room— ‘
Can Carviors .. Time .. 2| 250| 1608 o010 3 1 1651
Draying Frage— R
Ten;.ers : . Time .. 1 25'0 1312 1 0 810 .. aee
Plece . 3 26°0 1812 1 o1 7 2 1911 7
Ring Spinning—. )
Siders .. Time .. 1] 237| 16 4 2 011 0 ‘4| 19 8 7
Tarwallas .« Time .. 9 194 10 711 0.8 8 15 5 1
Doffers .« Time .. A7 21'8 10 9 7 0 710 7 13 71
Winding— s i
. Naikins .» Time .. 3 26'7 15 5 5 0 8 2 2 16 14 7
Grey Winders .. Piece .. 149 23°8 9 8 6 0 6 2 44 11 5 1
Colour Winders .. Piece .. 111 23'6 9 8 38 0 6 6 26 11 010
Others .. Time .. 6! 57| 8’15 7] o057 s| 1099
Reeling— i '
Naikine .. Time .. 6] es8| 171e 7{ om 1| ..
Reelers . Time .. 14 ?4'7 13 910 .0 810 “e ceue
Piece .. 368 24°1 10 1 8 0 6 ¢ 68 n 1
Others . Timg .s 8 2374 711 4 0 5 3 .o veen
Weaving (Qeneraly— ¢
Othors . Time .. 2| 20| 761 052 .
Misosllaneous— '
Coolies .+ Time .. i1 24°4 10 1 ~() 0 86 7 6| "1t
Sweepors «» Time .. 61 2577 9 3 6 059 29 10 0 7
C. Children
Total Aﬁ'g’_"ﬁe v Average Aﬁ_r;tge .vv)(:f:?l.(- 'ﬁZﬁ?ﬁ?»
Dopartment and-occupation No.of [ "y monthly daily ing earnings
N workets worked earnings earnings full | of full-time
. - time workers
Ras, a. p. ﬁs. a, p. ' Rs. a. D.
Skubbing Intermediateand Roving— K -
'Doflers «« Time .. 24 23'8 514 11 0 40 10 614 1
Ring Spinning—
Doffers «« Time .. 168 22'7 5 9 8 9 40 60 618 9
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. TABLE -
Table showing the Frequency of Monthly Earnings in 19 representative
MALE
Number of operativesfearnlng monthly wages within the limits
. . — ! —_
Limits of monthly earnings Slubbing,
1 Mixing and | gy 0 0o Carding Drawing | Intermediate
waste 00 room frame and Roving
frame
- .
Below Rs. 10 .. ) 7 19 10 57
Rs. 10and below Rs. 11 . - 2 e 9
N S w12 .. vene 3 2 1 1
» 12 ” » 13 .. cese 2 5 1 1
e 13 s 14 .. 2 5 5 2 12
w 14w » 16 .. 3 9 13 8 10
w 18, » 18 .. 5 15 19 7 110
w 18, » 20 . [} 29 67 7 219
o 20 w22 . i1 47 138 17 160
w 22w w28 .. 23 . 198 229 32 152
. 24 . » 26 o 26 279 268 37 ‘165
w28, w28 . 23 107 168 53 205
w 28 n o 30 . 54 15 139 15 260
. 30, w82 .. 8 11 27 113 343
» 82 » » 3¢ 35 8 27 128 282
w 84 . » 88 . 8 4 27 159 258
P | w 38 . 10 K] 21 92 224
w 38 L, w40 .. 5 [} 15 55 140
w 40 w42 .. 5 8 |- 8 { 30 61
w 42 . n 4 .. .4 4 11 T 10 47
w -4 » w48 . 1 2 1 ree 13
» 46, » 48 .. 3 1 ] eren 20
" 48 » ” 50 .. 1 1 2 een .8
w B0 W 55 .. 6 | 7 19 1 9
w B8 . 60 .. s 2 14 cenn ‘a4
. 60 ”» . ' ‘or. .. 2 ceus 2 1 1
”» [11] " ” 70 .. . 2 5 | ° 1
» 70w » 7 a 1 1 4 aens 1
“ 76 “ » 80 .. aven 1 ] 2 . 1
- S w85 | e 2 10 3
o8 . w90 L e 7 7 3
00 » ” 9% .. crna 2 2 10 P
T ow » 100 .. 2 3 vens 1
Y100 W 110 .. vees 1 5 1 .8
w 110 " s 120 .. cean 3 [ i } 3
w 120 . . 180 .. eee 1 4 1
» 130 " . 140 . ‘ 2 g 1
» 140 . » 1E .- asae seer cere . .
» 150 and alove . daee b N aea
Total .. 818 883 1,818 848 2,842




No. XITI

11

3

Cotton Mills in Bombay City in July 1926—by Depariments

OPERATIVES

shown ir the first column in the following Departments

!

f
1
]
1
i
I
i

!
i

Doubling

Ri Mul ‘
spbniag  spinalng ~ Winding | Reeling | Warping Sizing | Drawing fn
227 u 25 . 2 1 3 23
|
47 6 o 1 2 1 5
“ 3 + ' .. ‘1 . 1 7
59 2 e . 3 1 2 5
o7 5 1 ¢ . 1 9
184 1 10 5. 5 9
370 | 18 22 | ' 1 14 2 2 19
056 | 38 28 1 25 s 10 85
888 2 23 6 38 10 22 60
1,240 30 32 18 72 12 81 n
1,704 30 23 | 5 14 28 24 k¢
1484 @ 19 | 5 4 - 57 33 51
779 85 20 | 1 1 28 30 26
139 38 | 2 ;2 | 7 48 25 81
] 7 ! 19 ‘ e 7 3 49 35
3, 8 | 1] . 8 2 48 38
19 8 | s | . 7 . 2 34
24 n | ' 1 ° 2 To 29
31 10 i 3 | L 27 1 16 29
I
26 20 1 . 19 .- 80 26
a u 3 ‘[ 1. 22 " 22 25
3 N .
28 16 | * 8, .. 24 - 8 20
,
83 9 s . ’ 2¢ 1 4 28
] 22 5 | 2 " . 10 56
48 (LI T 68| .. 7 -29
s0 6 .. 1 53 - 12 -18
j
27 . 3 2 | 5 20 . 15 7+
16 ' 2 T 17 .- 14 a
i : : B3
. 1 . =
8 2 . It 27 3
15 3 " " 18 11
10 PR I - 1 1 .
20 o ee 1 9 .
7| ‘ o *5 il
1 - z 8 ot
s 1 IO 2 "
1, .1 - | o .-
16 | s ! . i ~ 8 .
| a : 1 L
8,872 i 631 | 62 i 564 200 583 820
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TABLE

Limits of monthly earnings .Weaving
. PR - Caltia!x]:éler- Dyeing | Bleaching b‘l‘;“(ﬁf; "
Below Rs. 10 3 43 3 13 3 .

10 and below Rs. 11 1 8 1 3 1 .
u o, . 12 1 7 . L - .
2, , 18 . 18 . . 2
13, . 14 1 16 - . . 2 1
FU w 16 1 25 1 5 . 3
%, o, 18 2 2 3 1 1 5
18 » » 20 1 41 6 1 14
20 . 22 4 6] 8 2 | 2 22
22, 24 7 9 30 4 8 36
2, . 28 13 48 63 5 9 52
28, . 28 17 66 26 21 3 .3
5, . 30 . 23 94 38 9 8 a2
0, . 82 38 136 28 15 15 25
2, . %4 20 207 7 7 17 18
M, . 36 18 299 7 9 7 26
%6, , 88 1 428 ¢ . 2 s
8, » 40 3 562 ¢ . 1 9
0 . 42 2 784 4 .. 2 |- 7
2, . 44 3 913 4 . 1 4
“ T 3 1,086 1 3 1 8
%, . 48 .. 1,196 1 2 1
FEREER . 50 1 1,098 . . . 2
50 n 5B 7 2,204 1| 1 s 7
P , e ..t 12 ) 1173 2 2 | .. 5
0, . 65 .. 10 460 2 .- 1 2
66 , . 0 e 255 . 1 2 .
., o 1 185 1 1 . .
n o, . 80 1 114 1 1 2 2
8 w 85 8 61 . . .. =
8 ., » 90 24 40 . . . 1

% B n :: ”

7% 32 .

143 5 o :: Wt

% s oo >

108 | . . .o e

8u7 | 11,758 248 108 04 345

Number of operatives earning monthly wages v:viihin'the limits




No. XIII—contd.
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- —
shown in the first column in the following Departments—eontd,

|

f

Sl | R | ool 4B | ik Depit | Pt
!
|

17 . 1 3 6 45 | 531 1-39
7 1 1 12 ! 114 0°30

1 . -y 2 2 19 | 110 ° 0'29

2 . . . " 17 l 134 035
1 . 1 28 | 201 052
10 . . 3 8 " m " 384 100
28 1 . 1 8 35 | 732 191
30 1 . 2 19 8 | 1,632 428
97 1 4 1 18 198 | 1,876 489
800 5 2 ) 106 57 | 3,156 823
320 5 10 16 175 503 | 3,908 10'18
211 15 10 17 105 879 | 3,264 849
120 21 8 13 81 10 | 2,104 572
87 58 [ 11 26 52 us | 1,720 51
50 g 10 7 L7 234 | 1,386 361
a 33 13 11 62 180 | 1,262 334
28 g0 3 4 1R 43 | 1,038 271
12 17 16 9 10 s ! 1,018 2°65
12 10 5 5 ] 2 | 1,060 276
26 ‘ s ) ¢ 43 i’ L211 316
1 10 2 9 5 25 ! 1,309 341
1 8 1 ) 1 15 1,374 358
. Y 1 10 4 21 1,252 327
1 10 8 32 9 82 2,650 698

8 4 ) 53 2 0 1,501 402
4 3 ) 32 3 63 69y 182
4 8 10 34 1 66 | 488 1°27
7 2 1 17 . 50 202 076
3 s 7 20 1 38 274 072
1 . 5 10 . 23 150 042
2 x 3 21 . 38 189 049
gl .. 1 8 . 81 154 040
. " 1 2 1 15 82 021
1 Y 2 5 1 26 167 049
N 3 il P 3 st 05
. .- 1 ] 10 118 031
SO B i oI B : B | odo
1,482 272 106 427 n7 3,576 38,319 100°00

Mo R 36—8a



Table showing the Frequency of Monthly Earnings én 19 gepresentative
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TABLE

FEMALE

Limits of monthly earnings

T

Nurber of operatives earning monthly wages within the limits

Mixing P Slubbing, |
' Tand  Carding inbexmeq:awl Ring Winding
| waste Blow-room! room | and roving | spinning
~ frame . !
| l ,
; f !
Relow Bs. 107 .., 38 .. 4 4 50 603 |
Bs. 10und below Re. 11 ‘ 10° . . 3 12 135
. 11, . 12 . 21 .- : 19 138
. ' . i
. 129, .13 a0 6 1! 28 140
\ i
. 13, w 14 . 192 |- .. 22 4 69 184
w 4, w 16 162 9 27 134 474
. 16, . 18 . 33 1 35 136 547 551
. 18, w20 .. 4 5 R X 272 ;. 1087 ' 471
. 20, .o 22 . 1 . 13 54 491 ‘528
w22, w24 .o 1 2 23 1! 207 469
.2t w26 .. ) 10 1 240 358
. W, w2 oD .- . 203 243
. 2, W 30 o . .. .. eee- 52 126 °
w30, w32 .y - e . ! 1 8 !
. %2 . 34 . . . . t 76
. %, . 36 . . .. weer e 28
. 86 . 38 . . . . . 23
. 38 n 40 .. .. . e 15 -
. 0, » A2 . . R BN e RN
. 2, RV .. . { . \ . 8 !
! f
. 4, w 46 .. .. O . { ™ 5
. 46, Tt . . *5
. 3, w50 . BN . . .2
. 50, . 55 . .. e 0 . . s -
X
, 85 ., . 60 - . . e b 1,
. 80, w85 s . [ | . 1 i
. 6, w e e Co . . 1.’
s 0, IR 1o P . . L O
w B " T O . . |
w8, . 85 .. .. .. . . 1
» 8 ” w90 Ld .. . . . .
. 90, Y - S N . .. . ..
. 95 " w100 2 .. . .. eee “ .
W Im » 110 l . . . . .
oo, o120 .. . . . . e
.o 120 .. 1300 L. . .. . . .
w130, I T T T .. .- . .
w 10 o150 . . .. .. . .
,» 130 and above . .. .- . . .
i
Total .| 540 8 155 508 8,140 4,691




No. X1V
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Cotton M slls in Bombay City in July 1926—.3_1/ Depariments
OPERATIVES

shown in the firet columa in the following Departments

! |
. !
/. . o S n Percenta
Reeling | Warping | Doubling ' Bleaching ,rﬂmk ZEEEG i‘fff:.}; b :3;:’: o ge
363 L. S 2 31 1,009 910
8 . . . . 18 256 2'12
108 . % 35 326 2°70
120 .2 t, 1 E 1 106 455 402
177 . 4 ! 310 0c4 799
si8 12 . 14 3 229 1,376 11°40
250 . . 1 7 1,639 13°68
158 s | 2 1 22 2,058 1705
205 2 ‘ . ) ; 25 1,319 10° 93
149 .- . l 14 866 717
8 | . R T . 8 707 5'86
38 .- oL v o1 485 402
8 . . e . 186 - 154
3 ‘ . 07
o . o j o 85 07
3 . . . ; Lo 81 0'26
2 . .. P . .. 27 022
. . e . 15 0°12
1 . O . u 009
4 . Lo . . 10 008
3 .. - . . .. & 0°06
! : .

1 . e L 6 0705
. . . . . v . 2 0702
1 . . L .. . 13 Jon
2 .- U . . 3 0'02
- . . ' . . . . 1 001
. . S .. . . 1 001
1 . . ‘ . . . . 2 0-02
’ s o B R IO B 1] dw
. . IO - - . - -
. - . - . - -

.- " ORI BN . . . " .
. . . ] Do . - ' .
' ! .
2,007 15 4 l 29 20. 1 870 12,072 100°00
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TABLE

" Table showing the Frequency of Monthly Earnings in
' ALL OPERATIVES

Numther of operatives earning monthly wages within the limits

Limits of monthly earnings ' . Yo i Slubbing,

v : Mixing and Blow Carding Drawing nllzdt:?;-te

waste roo'm ‘ TOOI frame and roving

frame

BelowRs. 10 .. 44 ‘7 .23 10 81
Rs., 10andbelowRs, 11 .. i0 2 pes 12
o 11y, » 12 . 21 ] 2 1 16
”» 12 ”» » 13 .. 69 2 i1 1 12
’ 13 “ " 14 . 194 [¥) 27 2 16
» 14, w16 . 165 [ 22 8- 76
w18, W 18 .. 38 16 54 7 246
18, o 20 ., 10 34 100 7 491
w20, -, 22 .. 12 47 151 17 214
. 22, e 24 . 2¢ 195 252 32 153
w 28, » 26 .. 35 279 278 37 166
w26 ., 4, - 28 .. 23 197 168 53 205
w28, . 30 .. 54 15 139 59 260
w 80 w32 .. 78 11 27 113 343
w82, » 84 35 ] 27 129 282
»” 34 ” e 36 .. 8 4 27 159 258
. 36 > ’ 38 - 10 8 21 92 224
» 88, » 40 .. 5 8 15 65 140
w 40, w42 .. 5 [ .8 30 61
o 42, . 44 4 T4 nu 10 47
TR . 46 .. 1] 2 1 . 13
T I 1 5 e 20~
w 48 ., 60 .| 1 1 2 N '8
s B0, 5 BB . "6 7 19 1 9
» 55 w60 .. 2 14 4
w60, 85 .., 2. 2 1 1
W 8, w70 .. ceen 2 5 W1
w70, R ¢ T 1 1 4 veen 1
s 15, w 80 .. 1 9 2 1

w80 w86 .. 2 10 3

» 86, . 90 .. 7 7 8 . ea

»o 90, w95 .. 2 2 10 -
" 05 » » 100 ., veee 2 3 . 1
» 100, 5 110 L. 1 b N { 3
w 10, o120 O} 3 8 o1 3
5 120, » 180 ., 1 4 1 1
s 130, » 140 2 S ceer . 1

» 140 ) , 150 .. 2 ——

”" 50 and above . [OR, ] FU.
Total .. 858 801 1,478 848 3,850
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No. XV
19 representative Cotlon Mills in Bombay City in July 1926
(MEN AND WOMEN)

shown In the first column in the following Departments

|
Ring Mule . L ‘ S .
spinning spinning Winding Reeling Warping  Doubling Sizing | Drawing in
S R B ‘-,_4;__,,‘ -
277 14 628 863 2 2 ! 3 23
59 [} ‘ 140 78 1 2 | 1 5
63 3 142 108 1 o 1 7
87 2 140 130 5 2 | 2 5
166 3 189 s 5 ’ ' 1 9
© 318 14 484 818 17 5 9
928 18 578 261 14 .- 2 2 19
2,043 33 499 159 25 | [ I 10 35
1,879 @ 551 211 38 | 12 22 60
1,447 39 501 187 72 12 31 n
1,044 30 381 96 14 28 i 24 73
1,687 | . I 262 43 4 57 | 33 51
831 85 146 [ 1 28 l 30 26
140 88 115 s 7 46 ' 25 37
7 76 - 95 9 | 7 i 49 85
34 33 47 3 8 2 “ 46 88
19 88 33 2 7 | ' 24 34
24 31 21 1 9 2 19 28
31 10 13 2 27. 1 18 29
26 20 7 ' 19 .. 30 26
@ 14 + 22 | 22 25
28 16 1 24 ] . 6 20
38 o | 5 . ‘| 24 1 ] 28
96 22 13 .7 : LA .10 56
4 16 3 2 %8 | .. 7 29
80 8 1 1! 83 12 18
27 3 3 5 | 20 .. 15
16 2. 1 1 17 - 14
i : i Bl 23
8 2 - 2 - 27
1 3 > e 1 3
20 1 1 2 . 9
RV BN B :. T B :
4 . .. 2
3 L Eote: " o " T8
12,012 631 5,012 2,159 579 207 583 820
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TABLE.

Number of opera tives earning monthly wages within the limits

Limits of monthly eatnings Weaving “
' C"lie,;';e"" Dyeing | Bleaching bX:;Fi;xg
‘ Gen-eral Weavers
Below R, 10 .. 3 a3 3 13 3 .
Rs.’ 10and below Rs. 11 1 8 1. 1 3 1 .
w 1, . 12 1 7 . 1 .. .
w12, T . 18 . . 1 2
. 18, . 14 1 16 10 L, . G- 1
b B, . 16 L 1 2 -1 T E
w 16 ., 18 2 o 3 1 1 5
» 18 ”» ” 20 .., 1 41 6 1 .. ~ 14
w20, . 22 .t 1 56 8 2 2 22
w22 . . 2L 7 49 30 4 8 36
w 2 ., 26 .g 18 46 63 5 9 52
» 26, . 28 17 6 26 21 3 13
w 28 . e, 30 23 94 38 '9 8 42
w 80, . 82 .. 38 136 28 15 15 25-
s 82 » 34 ., ‘ 20 207 7 7 17 18
w 3 w36 18 209 7 9 7 26.
» 36 ” w 88 .. 1 428 4 s 2 8
» 38 » 40 .. 3 562 : 4 oo ! 1 9
w 0, w42 ., 2 T 4 .. ,2 7
o 42, Y7 S S 013 4 . 1 4 |
o 4, » 48 ! 8 1,086 1 3 1 8 :
w 40, s : . 1,196 1 . 2 1
w 48 4 850 .o 1 1,008 . . .. 2
‘e 50 » " 65 .. 7 2,204 1 1 3 ?
w 55 n 00 L. 12 1,173 2| ° . 5
» (] " ”» 65 .. 10 460 2 . 1 ]
w 8, w 70 9 255 . 1 2 .
w 0, w 7 .. 14 135 1 1 . .
w T, w80 .. i 14 | 1 p ! 2 2
” 80 » 5 8 .. 8 61 : . ws ; .e .
o 85, w90 .. 24 0 ;. - . 1
A Tt S B B s ::
T R B Y 0 - TR R L N N
S T v S I IR :: v
R | I T RO R
~ \ Total ..| 807 | 11,758 248 105 | 114 345 I

-



No. XV—conid.

shown in the first column in the following Departments—eonid.
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!

H

‘m Enzbg;lee :nd Electrical ' Mochan, .l:imo:ea;a ’Mlscel- Aunlx):ggr-t’ cha;l‘::;ge
; . o .

v 3 3 6 79 1,630 3°23
7 1 1 1 0 370 073
T .. . 2 2 54 436 0°87
s .. . .. 1 123 619 123

12 T 1 ) 333 1,165 2'31
13 3 6 243 1,760 349
34 1 . 1t 8 110 2,371 70
4 2 . 2 10 m 3,000 732
07 1 1 1 18 223 3,104 634
500 5 2 9 106 471 4,022 7°98
320 5 10 16 176 511 4,610 914
213 15 U 17 105 380 /8,739 742
120 2 8 | 13 61 310 2,380 e
a7 53 17 25 52 343 1,819, 3°6L
50 3 10 7 234 1471 2-92
a 34 13 1 52 130 1,318 2°60
23 20 3 4 18 4 1,006 211
12 | 17 16 9 10 51 " 1,00 2:05
2 | 10 5 5 8 25° 1,071 2°12
25 | 4 T 6 6 a 1,221 2742
1 10 2 9 5 25 1,917 2761
1 6 1 8 1 18 1,380 2774
o 1 1, 10 4 21 1,254 249
15 | 10 a - 82 S 82 2,672 530
8 4 6 | 53 2 94 1,544 3-06
4 3 3 - 22 3 63 700 1°39
4 8 1w 34 1 66 489 097
7 2 1 17 . 50 204 0°58
3 3 7 I' 29 1 38 274 0°54
1 . B 10 .. 23 . 160 0-32
2 1 3 21 . .38 189 0°38
2 . 11 8 . 31 154 0°31
. . 1 2 1 16 a2 016
1 1 2 5 1 26 187 037
1 . 3 7 2 10 294 044

! ! AN Y SR 10 V8 025
. .- 1| 4 - 4 ' 51 0°10
. 4 s ] 13 . 2 [153( 0°30
1,502 273 166 | 427 ny 4,448 50,421 100°00




122
TABLE

Table showing the Frequency of Faily Earnings sn 16 representative

MALE
’ } Number of operatives earning daily wages
Limita of daily earnings | , :
(Annas) Mixing and Blow i Carding | Drawin, ﬂ‘:'gr?"gd %
Waste Room| Reom : Boom  Frames Rtoving |
! I Frames ‘
Below 6 .. ol e s ‘;
4 and below 7 .. .. s l .
‘7 and below 8 ! . '
8 and below 9 . 3 i . 1 1|
9 and below }0 e 1 | . 9 ‘
10 and below 11 .. . i 5 . 2
11 and below 12 ., . 1 1! 1 1 30 |
12 and below 13 .. - 3 7 | 16 9 36 E
13 and below 14 .. ' 4} 9% 119 ¢ 13 48 1
14 and below 156 .. ey 28 . 88 l 115 25 94
15 and below 16 .. ol 3 2 | 27 | 31 102
16 sndbelow 17 .. “ 1 l o . 34 138 ‘
17 and below 18 .. 1. 5 - ° a2
18 and below 19 .. i 1 | 4 r 36 _ 68
19 and below 20 .. P 2 s 30 5|
20 and below 21 .., 2 | 4 ‘ 16 0 |
21 and below 22 .. . 1 e 1 37
22 and below 23 .. 1 »l 4 26
23 and below, 24 .. 1 2 2 12
24 and below 26 .. b 1 8 fen 8
25 and below 26 .. 1 3
26 and below 27 .. il 1 I 2 1 4
27 and below 28 .. IPTEE 2 | ... e |
28 and below 20 .. T 1 ! : o 2 4
© 29 and below 30 .. 1 S, § aen 5
30 and below 81 .. 1 e . 3 5
31 and below 82 ., ol 1
82 and below 33 ., - [N 1 Seee 2 .
33 ond below 3¢ .. . ! 1
8¢ and below 35 .. . T 1
35 and below 86 .. W 2 1 2
36 and below 87 ., . ’ 2 2 ‘
87 and below 88 .. . cees ! [SNNN ‘
88 and below 39 .. e veen vees e e
30 andbelow 40 .. . .| ... e
40 and below 41  .... cnem 3 e 2




123

No. XVI

Ahmedabad Cotion Mills in two haptas predomsnanily over May 1926

OPERATIVES

within the limits ehown in the firet colump in the following departments

Ring
#ipianing

4] .217690208677582196057119556“43
o © & I D & © = O 1B g O D W AN
1 . A R T T T A I S I - - I
0
gl .
3 :
B | 3 H WA ® S O WO N W W W ® B oo ot N oM WMo N o 6
ﬂ . ial - e~
-] .
@
1]
m - oW W@ W © W W oW W A o © W 1 O NN e B W N W ) = e - o - o
_.m . - oM = o= 1. H u
mm : :
D »
- . [}
O M~ B QO ® N W N D N 4 N H w o©® ® w W o N " LR
E H - A 1 - e 1 : !
“ 4 L - - ~
= . v « s . . . . L.
2 H . 1 Pt HE A O A A T A - - S
o .
=1
- < 7 P
m - - e o1 18 © O W O W D RN R W=D D N0 W N W
¥ : : I 1 - '
w A
-
M : . ’ M E S S HEE-S S S B
O W N oW N D ® W - -« w
..m. . 5 N AN 8= LR B RS .oom.o.. 1,.2..3. .
/B H : . - ol
N W @ W e D @ D w e - -
23429%5&4257m2 |« = w0 - - .- A
) - =1 . v . . .
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TABLE

Number of operatives earning daily wages

Limite of dally earnings
) B ) . Slubbin,
{Annav) : Mixing and Blow Carding .| Drawing Inter sngri
'Waste Room Room Room Frames Roving
3 : Frames

41 and below 42 . . e

42 and below 43 .. .

43 and below 44 .. .- vess

44 and below 46 .. . e 7
45 and below 46 .. .
46 and below 47 .. .
47 and below 48 .. . e e
48 and below 49 ..
49 andbelow 60 .. - .. ... 1
50 and below 51 .. . : 1
61 and below 52 .. . .
52 and below 63 .. P
53 and below 654 .. . 1
64 and below 55 ..

S RN

T Y e T caer

55 and below 56 .. . o 2 1
56 and below §7 .. T
57 and below 58 .. ..
58 and below 50 .. .

69 and below 60 ., . 1 R e
60 and below 61 .. R O ceen -
61 and below 62 ., [ 1
62 and below 63 . .. . eer 2
63 and below 64 .. .. reee o
64 and above .- . [P 1 [y . 5

Total .. 58 212 333 260 1,119




No. XVI—conid-

within the limits shown fn the first ool

in the foll

RBing
8pinning

e e e

Winding

1

Reeling = Warping

Doubling

Drawing
in

General

Weaving

‘Weavers

LI B N

LI R

w

- D W

-

o
fy
-

L A L B

33
27
22
21
14
10.
10
11
19
[

[
'R W W ot e S o N® N W

-
“w

70

175

67

207

@
5
-

4,582
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TABLE

Limi"os of daily earnings

(Annas)

Number of operatives earning daily wages

Calendering

Dyeing

| Xarn Bund-
N\ling and
Baling

Cloth Fold-
ing, Baling
and finishing

Below
¢ and below

7 and below

o ® =9 &

8 and below !

9 and below 10
10 and below 11
11 and below 1/2
12 and below 18
18 and below 14
14 and below 15
15 and below 16

' 16 and below 17

17 and below 18
18 and below 19

‘19 and below 20

20 and below 21
21 and below 22
22 and below 23
23 and below 24
24 and below 25
25 and below 26
26 and below 27
27 angd below 28
28 and below 29
29 and below 30
30 and below 81
31 and below 32
32 and below 38
33 and below 34
34 and below 85
35 and below 36
36 and below 37
87 and below 38
38 and below 39
39 and below 40
40 and below 41
41 and below 42
42 and below 43
43 and below 44

10
35
29
24
10

o e e

Lo S - L

-
-~

N M W M N N0 S ®




No. XVI—contd.
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within the limits shown in the Airst column in the following departments

Miscellaneous

Engine a0d | Electrical | Mechanics | J4fceese | Ocoupations, | Total Porcentage

! “Departments o
l 1 1 1 1 14 ‘11
. 3 1 6 05
l 1 3 2 10 03
3, " 10 “ 35
. ¢ 9 109 -86
. ' 24 30 784 8'16
* 1 129 a2 318 2-50
. ' 60 57 874 2-04
2 ’ 1 45 82 669 526
1 ! . 24 153 1,266 995
18 7 7 0 1,871 10-78
7 , 5 6 58 464 3+65
27 ’ & 2 38 37 2-95
¢ ‘ . 11 7 79 351 2°76
4. ! 3 2 133 342 2-69
10 . 3 2 53 388 $-05
13 4. 7 2 22 269 2-11
14 I . S 1 21 286 225
15 i 2 13 322 2-58
15 | 2 8 1 12 351. 276
] ; 2 4 1 13 332 2-61
6 1 1 . 12 s | © em
5 | 1 6 ¢ 2 8 831 260
— 2| ... 12 375 285
s | ¢ - 10 356 2-80
3 ... 9 15 323 254
2 . " 1n 207 233
e | . 3 . 5 248 105
2 . 1 10 241 1-89
2 . 5 208 1-6¢
‘2 3 7 168 1-32
1 1 1 1 16 177 139
6 14 127 1400
. ceee 9 15 110 .86
i . 3 ees 8 91 .72
. 1 4 23 112 a8
o ‘e 4 13 61 48
veen 10 cees 8 57 45
2 ] e 8 49 -39
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: TABLE

) ‘ Number of oporatives earning daily ;mges
Limits of dally earnings ] : | '
(Annas) |

Yam Bund- | Cloth Fold-
| Calendering | Dyeing ling and | ing, Baling
Baling and Finishing,

44 and below 45 P

45 snd below 46 .. .

46 and below 47 . . Ll ewe

47 and below 48 . . ool
48 and below 49 .. .
49 and below 50 .. . s 1

50 and below 51 . .. ot [ cane
61 and below 52
52 and below 53 . . oo eres cees JOTON

53 and below 54 .. et

54 and below 56 . . e eee eea
55 and below 56 . . .. P s Teens cres 4

56 and below 57 . D [ cans eses

57 and below 58 . . .. L enes ons
58 and below 59 . . .- cene e .
59 and below 60 . .- veee coee )
60 andbelow 62 . ... .. I - |
61 ond below 62 . .. [Py N s \
62 and below 63 .. . B .
63 and below 64 . . . vens JUN

64 and above . . . eee e PRIN

Total .. 135 [ 21 201
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No. XVI—concld.

within the limits shown in. the firat columa in the following departments

Engineand | g).0r10a) Mechani R %heeﬂageous Total Percentage
Boiler and Sepoys ;| common to all o to total
! Departments ]
——- - C e —— . B
. cons 5 - 8 45 -35
- - 1 e 1 26 20
2 . 2 S [ 84 . -7
cers oone £ [Py 4 16 ‘13
e e 2 e 3 20 ‘16
caea vore 4 come 7 41 -32
1 . 1 e 3 18 <14
cenn cene 5 [ 1 22 17
2 1 2 ... 2 17 | ‘13
.oa aev . 2 16 13
ene . 2 e 1 13 *10
. . . 1 17 -i3
. 2 vane 1 17 ‘13
. e . — 12 09
ceve e cen 1 19 15
1 veee 1 . [, 20 ‘18
1 e 1 - [ 14 *11
8 reee 1 TH 2 15 . ‘12
ceos wo 1 1 21 17
1 ceea e ! .o 1 11 -Co
1 1 5 .. 9 159 1-25°
179 13 190 337 1,178 12,719 100-00

Mo B 36—9
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TABLE

Table showing the Frequency of Daily Earnings in sizleen

" FEMALE
L
‘ Number of operatives earning daily wages
Limits of daily earnings
A Mising | Blow | Carding | Drawing | nteroi | i
(Annas) wﬁoﬁm Boom Romxllag Frames Roving Splnlxllligng_
Frames
Below Annas 6 . - - e -
6 and bslow} 7 .. 17 . . .- e 1
7 and below 8 . 25 - - 1 7
8 and below 9 L. 72 - —- - 1 22
9 and below 10 - 24 2 .- 2 18 | 34
10 and below 11 6 3 . - 162 £70
11 and below 12 1 1 - 1 1 1]
12 and below 13 1 11 2 1 1 ]
18 and below 14 ) 1 7 1 6 5 25
14 and below 15 . 3 3 1 5 17 275
16 and below 16 I - 1 . 6 19 820
16 and below 17 Y - - 3 15 86
17 and below 18 o - - . 3 9 1
18 and below 19 . - - - 8 res ] 1
19 and below 20 . . . 3 5 v
20 and below 21 . - . 1 2 -
21 and below 22 s - . . 1 2 .
22 and below 23 . . - . 1 1 -
28 and below' 24 . POy .. . ceeat .
24 and below 25 . . .. . ! N ..
25 and below 26 I . e e .
26 andbelow 27. .| .. " .- .o .
27 and below 28 I AN . o] [ . .
28 and below 29 [ . .- . i s .,
29 and below 80 . - - .- ; e [
and above - . .- - - g e -
|
Total .. 160 87 4 88 ‘ 250 1,226
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vepresentative AA
OPERATIVES
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dabad Cotton Mills in two haptas predominantly over May 1926

within the limita shown in the first eolumn in the following departments

: g Tansoes
Winding | Reeling | Doubling Cejonder- B ;""“i‘.‘,’s"” tions tom. | Total |[PErcgmtase
! Boiler | Sepoys |montoall
. . Depart-
| menta
I .
o | 7 : 6 3 20 0-66
8 | 6 ‘ 6 5 43 1°43
s 18 . " 8 83 | .2'75
6 10 . 1 5 43 | 208 6:90
3, 28 . 7 2 87 | 227 7°53
68 | e . 1 57 | sop | 2682
82 | “ . 2 5 4| 100 530
" a . . .- 1] 140 ran
63 | 87 . .. . - 1| 14 484
5L | 81 1 " ; 387 | 12-88
a 27 19 4] 438 | 1aee
24 36 s - - 138 451
18 80 . .. - - - 61 2°02
n 18 - . - " 33 1:09
. 12 - . - . - 28 0908
n ) . . . . . 28 078
5 10 - U 18 0-60
5 "5 . . - - 0 e 12 | o040
‘ 5 .. . . 9 0-30
o 1 . . e 7 0-23
1 2 . . Lo 3 0-10
.. 5 . . [ 5 | o7
1 . . . . l . 1 0-03
1 2 . - - Lo 3 010
2 7 . - . - | 9 630
645 437 23 8 2 29 i 158 | 3,016 | 100-00°

Mo B 36—Ya



Table showing the Frequency of Daily Earnings in sizteen

TABLE

ADULT

Number of operatives earning daily wages

Limits of daily earnings
o lagams | per | Gps | pupus | B
| Frames
Below 6 - .. veee .. ..
6 and below 7 17 . .
7 and below 8 - 25 1 1
8 and below 9 .. 75 2
9 and below 10 .- 25 2 2 27
10 and below 11 . 6 3 5 304
11 and below 12 .. 2 12 1 2 31
12 and below 13 .. ¢ 18 18 10 37
13 and below 14 15 102 120 19 53
14 and below 15 81’ o1 116 80 111
15 and below 16 . 3 2 27 87 181
16 and below 17 .. . 1 9 87 148
17 and below 18 .. 1 6 48 130
18 and below 19 .. ves 1 4 £ . (;8
19 and below 20 .. ve e 2 5 85 56
20 and below 21 .. 2 “es 4 17 92
21 and below 22 .. 1 . 1 7 89
22 and below 23 .. . . 1 5 27
23 and below 24 . 1 2 2 [ 12
24 and below 26 .. 1 3 ’ 8
26 and below 26 . 1 . 3
26 and below 27 .. 1 2 1 4
27 and below 28 2 | . 4
28 and below 29 1! . \ 2 - ¢
29 and below 30 - 1 .- 5
30 and below 81 . i ‘ 3 . 5
31 and be_low 82 . I 1 . [P,
82 and below 83 . 1 2
88 and below 34 . 1
84 and below 85 .. - .. 1
86 and below 36 .. . s o 2 eve 2
36 and below 87 . . 2 . 2
87 and below 38 e caes .
38 and below 89 .. . .
80 and below 40 .. . ceen . s ceee .
3 .- .. 2

40 and below 41

[




No. XVIII
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3

representative. Ahmedabad Cotton Mills in two hapla predominantly over May 1926

OPERATIVES

within the limits ehown in the first column in the following departments

Ring
8pinning

1,008
57
127
124
883
1,079
156
44

27

71
10
21

M ® © = ®

w

2 I ! Drawi ‘Weaving
eling | Warping | Doubllog | Bizing faing
General | Weavers

7 - | . -

7 - - . - —
18 - 1 - -
20 . 14 1 -
31 1 1 38 2 1
47 3 . 15 5 e
52 . 1 10 1 2
46 - - 4 8 3 1
49 - 2 .10 4 19 7
87 1 5 7 4 6 5
29 1 75 48 4 4 9
40 - [} 20 2 10 19
36 - 6 3 23 32
23 2 2 11 13 50
13 5 1 .- 4 3
11 [} 1 2 (] 4 08
14 3 . [ 8 7 137

5 5 2 ] 7 167

5 [ . . 8 6 246

. 4 4 3 8 273
2 [ 2 2 1 282

5 9 1 1 1 827

- 12 - 5 5 3 269
1 9 - 16 5 4 316
2 4 38" 3 1 280
1 7 - . 3 2 276
1 7 . 4 5 2 257
3 7 . 4 1 1 221
1 8 - ‘9 1 4 201
1 6 .. 2 .- 2 180
. 3 - . 1. 2 145
- 3 . 1 1 2 125

1 9 . . .- 1 96
. 4 ‘1 1 1 79
. 2 . 1 1 2 7%
. "4 . 1 1 2| e
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TABLE

- Number of operatives earning daily wages.

Limits of daily en:mings
. ’ ' Slubbing,
(Annas) N Mixing and Blow Carding Drawing | Inter and
W aste Room Room Room Frames l]‘Zoving
: Tames

41 and below 42 .. .. veee ] s 1
42 and below 43 .. vare -

43 and below 44 .. . e
44 and below 45 - .. N .1
45 and below 46 .. Y 1
46 and below 47 .. [ 1 : 1
47 and below 48 .. . -

48 and below 49 .. .
49 and below 50 .. .
50 and below 51 .. .
51 and below 52 ..
52 and below 53

53 and below 54 .. . 1
b4 and below 55 .. .. fee
55 and below 56 .. 2 1
56 and below 57 .. 1 (N
57 and below 58 ..
58 and below 59 .. .. ) N N 1
59 and below 60 .. . R 1 )
80 and below 61 .. BN ‘ T
61 and below 62 .. . pime 1
62 and below 63 .. .. . 2
63 and below 64 .. .. eam

64 and above - el e 1 e 5

|
Total ,.!‘ 208 249 37 | 208 1,378
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within the limits shown in the first colump in the following departments

B Windin . ! Drnv‘vl Weaving
Spinn g | Beeling | Warping | Doubling | Sizing | D'y7in8

l General | Weavers
1 .. - 2 - - 1 . 39
. - .. 10 . 1 L 1 27
1 - - 4 . 1 1 3 22
. . .. 4 .. 1 4 1 21
. . ‘1 .. . - 2 14
1 - .. 3 . 8 | 1 4 10
- - . . - - 10
1 . - [ - . - 3 11
- - - 2 - . 8 4 19
1 . - 1 - . - 4 [
- . w 1 - - 2 . 13
- .. e 2 . 1] 1 4 2
- - - e . . . 5 8
- - - | 1 i - . 7 2
- - - e - 2 . [ 2
- . - 2 - - I " 7 5
1 - - . - O T 5 6
1 - .- 1 . - 1 o 4
1 - - 2 - [ . 9 5
1 . . - - o - 8 3
- - . - IR 5 3
1 . - . ! . PR ) 6
- e - .. g . - - 116 13
3,787 862 507 175 ‘ 20 207 ! 187 s 4,582
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TABLE

Limita of daily earnings’

(Annas) )

Number of operatives earning daily wagea

Calendering

Yarn Bundl- = Cloth Fold-
ing and ing, Baling

Dyeil:g
¢ Baling  :and finishing

Below 6

6 and below 7

7 and below 8

8 and below 9
" 9 apd below 10
10 and below 11
11 and below 12
12 and below 13
13 and below 14
14 and below 15
15 and below 16
16 and below 17
17 and below 18
18 and below 19
19 and below 20
20 and below 21
21 and below 22
.22 and below 23
23 and below 24
24 and below 25
25 and below 26
26 and below 27
27 and below 28
28 and below 29
29 and below 30
30 and below 31
81 and below 32
82 and below 33
33 and below 34
84 and below 85
85 and below 368
36 and below 37
87 and below 38
88 and below 39
89 and below 40
40 and below 41
41 and below 42
42 and below 43
43 and below 44

L

35
- 29
. 24
10

RIS

© e N e e
LX O T~ S — B -

©w

(S T T S S
- @
< -4

R L R
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within the limits shown In the first column in the {ollowing departments

E“f::&;;“d Electrical | Mechanic | (ﬁag;;?;: Miscelaneous “Total Pt;;c::é:lge
!

1 1 17 4 34 022

9 6 49 031

. 10 7 5 94 0-60
. 5 53 251 1:80

. : 6 46 336 2-14
. ; 25 87 1,508 1012

2 1 46 478 304

oo L7 60 58 528 332

2 . 1 45 83 816 5-18

1 e 24 153 1,653 1051

16 7 7 95 1,807 11-48

7 . 5 8 56 600 3'81
27 5 2 38 436 277 .

6 . 1 7 79 384 244

¢ 3 2 133 370 285

10 3 2 58 an 261

13 7 2 22 287 182

14 8 1 21 298 1-89

15 2 el 18 331 210

16 2 ] 1 12 358 2-28

6 2 4 1 13 335 213

6 1 1 2 376 238

3 1 8 2 8 331 210
- 2 . 12 376 v 2'89
8 . ¢ 10 359 228

3 . 9 15 32¢ 208

2 4 11 298 1-89

2 . 3 5 252 160

2 .. 1 . 10 242 154
. . 2 5 200 1-83
2 3 7 168 1-07

1 1 14 1 16 177 112
e 6 1¢ 128 081
. . 3 . 15 110 070
8 8 o ‘0-58

1 P . 28 12 071

. . 4 13 61 0°39

. 10 —— 8 57 0-36
2 e 3 - 8 , 49 031




TABLE

\
Limits of daily earnings
(Annas)

Number of operatives earning daily wages

) Yarn Bundl- | Cloth Fold-
Calendering Dyeing ing and ing, Baling
7 Baling and finishing

44 and below 45 - .

45 and below 46 - .- . - e voan o
46 and below 47 .. . . e - I — .
47 and below 48 . .. . . coen .o . e
48 and below 49 e v —— ——

49 and below 50 .. - . NV - 1
50 and below 51 . . -

51 and below 52 .. - ol e - . ALl
52 and below 53 — - .. - . —— -

58 and below 54 .

54 ‘and below 56 - - — caee ' i - : ——
55 and below 56 .. — ST
56 and below 57 .. ol e —— - Lt
57‘snd below 58 - . va . . - - .
58 and below 68 —— - - e
59 and below 60 .. . .. o e — - I
60 and below 61 .- .- — - —ee -
61 and below 62 - < - - T
62 and below 63 .- © s - - - l - ——
68 and below 64 .. o P . .- J
64 and above - . - . —— . -
Total .. 148 R 21 201
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within the imits shown In the first column in the following departments

Engloeand | plectrical | Mechanics | P09 | wisceaneous |  Total | Peecortase
enen 5 . 8 45 0°29
- 1 - 7 26 0-17

2 2 - o 8 022
- : 2 . s 16 010
v 2 . 3 20 013
- o] - 7 a 026

1 1 - 3 18 o1

. T 1 22 01e
2 1 2 . 2 w o1

. . e 2 16 0°10
. 2 - 1 18 0-08

. . 1 17 o1

. 2 1 17 on

. . - 12 008

1 19 0-12

1 1 . 20 018

1 1 - “ 009

3 1 - 2 15 010

. 1. e 1 21 0°18

1 . s 1 u 0-07
1 1 5 ’ 159 101
181 18 190 366 1986 [ 15,735 10000
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TABLE No. XIX

Table showing Frequency of Daily Earnings in sizteen I?epresental ive Cotton Mills in
Ahmedabad (ity in two haplas predominantly cver May 1926~
By, Departments

CHILDREN
Number of operatives earning daily wages within the limits shown
in the first column in the iollowmg departments
Limits of Daily Earnings
< Ring Drawing Percentage
(Annas) Slubbing | giinning in Total to total
i
|
Below 4 .. - cees ees
4 and below 5 . 8 s o 8 1-22
b and below 6 .. - 146 488 10 ! 644 98°02
6 and below 7 | 1 1 015
7 and below 8 . a4 - 4 4 | 0-61
| )
8 and above . . .. , .
i
Total .| 148 | 501 10 657 | 10000
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Male Operativés
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TABLE

T4aBLE sHOWING FREQUENCY OF MoxTHLY EAENINGS

Number of operatives earning monthly wages, within the limits

TLimits of Monthly earnings Slubbing
' Mgfa8a%0 | Biow Room | Carting | Dgsr€ | verend
frames
N Belosz.? . 1 1 3 5 11
Rs. 7 and below Rs. 8 . voee 2 2
Bu.Sand’belosz.Q . 1 2
Rs. 9 and below Rs. 10 2 2 ceen 3
Rs. 10 and below Bs.12_ . 1 1 4 3 15
Rs. 12 and below Rs, 14 . 4 1 , 10 51
Rs. 14 and below Rs, 16 . 8 13 12 © 25 42
Rs. 16 and below Rs. 18 2 19 30 12 36
Rs. 18 and below Rs. 20 . 13 18 33 32 49
R, 20 and below Rs. 22 - 26 5 5 16 30
Rs. 22 and below Rs. 24 . 2 woen 5 9
Bas. 24 and below Rs. 26 .- 1 1 ceen een 6
B,s;zenndbelowns.zs . el . 2
Rs. 28 and below Rs. 30 . care ceen 1
Ra, 80 and below Rs, 32 . veee eren ‘2 weve
Ba, 82 and below Rs, 34 . 1
Ra. 84 and below Rs, 86 . bees 1 1
'Re. 36 and below Ra. 88 I
Bs, 88 and below Rs, 40 .
Rs. 40 and below Rs. 42 . aoes
Rs. 42 and below Rs. ¢4 . caes 2 1 en
Rs. 44 and below Ras. 46 . ees 1 eras 2
Rs. 46 and below Rs. 48 . vess Ceeee PN 2 aee
Ras. 48 and below Rs. 50 . cies “ees sene “ees
Rs. 50 and below Rs. 556 . 1 1.
Ras. 55 and below Rs. 60 . e aeee PPN s
Rs. 60 and below Rs. 656 . cees 1
Rs. 65 and below Rs, 70 . cens ceee eeen 1
Rs. 70 and below Rs. 76 . s cons cees cere cens
Rs. 75 and below Rs. 80 - aess ann e aeee
Re. 85 and below Re.00 |+ Ll a0 AR T A
K. 05 and below Rar200 o Il e o o o
To. 110 and below Re120 Lo Ll Y RS B
Ra. 130 and bolow R 1d0 ] Lo S BN 0 ::::
Rs. 140 and below Rs. 150 .. PPN
Rs. 160 and above . o
Total .. 47 n 107 120 262
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IX TWQ REPRESENTATIVE OOTTON MILLS IN SHOLAPUR IN JULY 1926

By Departments )

shown Jo the frst columa In the following d;apnnmente

Ring

Winding

Reeling

Warping

Sizing

Drawing in

cesse

erse

eswe

PP

61

138
7
12
180

o1

- G e e e e

17

eee
voae
sree
sses
snse
LI
esee
sees
ceee
ades
eass
cens
esee

vonn

enae
been
e
esas

sase

ey

eses

eree

YY)

aeys

[ -2 TN -

N O ® W

vense

N o e =

. vess

18

12

26
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TABLE

Limlits of monthly earnings

Number of opegatives earning monthly wages within the limits

Below Rs. 7‘
Rs. 7 and below Re.8
Rs. 8 and below Rs. 9-
Rs. 9 and below Rs. 10
Rs. 10 and below*Rs. 12
Rs. 12 and below Rs. 14
Rs. 14 and below Rs. 16
Rs. 16 and below Rs. 18
Rs. 18 and below Rs. 20
Rs. 20 and below Rs, 22
Rs. 22 and below Rs. 24
Rs, 24 and below Bs. 26
Rs. 26 and below Rs, 28
Bs. 28 and below Rs, 30
Rs. 30 and below Rs. 82
Rs. 32 and below Rs. 34
Rs. 34 and below Rs. 36
Rs. 36 and below Rs, 38
Rs. 38 and below Rs. 40
Rs. 40 and below Rs. 42
Rs. 42 and below Rs, 44
Rs, 44 and below Rs. 46
Rs. 46 and below Rs. 48
Rs. 48 and below Rs. 50
Rs. 50 and below Rs. 55
Rs. 55 and below Rs. 60
Res. 60 and below Rs. 65
Rs, 85 and below Rs. 70
Rs. 70 and below Rs. 75
Rs. 75 and below Rs. 80
Rs. 80 and below Rs. 85
Rs. 85 and below Rs. 90
Rs, 90 and below Rs. 95
Ra: 200 aad botow Rs. 120
Rs. 110 and below Rs, 120
Ro: 150 and below e, 140

Rs. 140 and below Rs, 150
Rs. 150 and above ..

Weaving , Yarn
-— ————=———  Dyeing bundling Fg}?ﬁk
Weavers General ’ and baling 14
38 ene. 2 2
b vers P
7 . ceee caen een
8 1 1
11 1 vaes 2 K]
23 ceee . cena 1
47 1 rees 5 4
69 cens ees 3 14
116 1 [ 9
122 PN 1 2
78 eeee 8 1
64 heen R 5
N 1
39 2 3
61 1 cave cees “ees
@8 veas saes cene cven
2 8 [ cees
108( eve cesn cens vees
121 2 vese een seee
108 1 aere 1 cana
7% 6 ceer
66 4, cees
38 4 . een
25 .
39 |- 1 vens .. s
-l 11 2 . PN
. 7 3 .. 1
2 E et
1 ] eene cese eens
1 5 e
O Y o O
Total 1.609 54 j 36 42
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No. XX~contd.

shown in the Arst column In the following depuimenu

-

Engine and B Ramosces Percentaze to
meand | Eiectrioal | Mechanics | ,iAEOSS | Miscellaneaus Total to total

2 2 19 167 445
1 \28 061

sees | cens voee coes 5 25 0°66
sees spes veee 4 . 32 0°85

w

1
veer 3 1 &3 288 752
e 6 48 403 10° 72

6 67 426 11°33
1 32 114 608 1617

ces 8

Y saon ceee

1

1 .. 1 [ 28 , 307 818
T ¢ | 26 138 870
2 1 ,' 13 6 . 263

2 3 2 ! [] 83 221

|

-

3
-
®
™~

cees coes 1

74 o197

L2 - B )
-
©®
.
.

3 108 © 2787

veee 1 | ] 116 508

[ e 2 183 354
1 1 1 1 116 | 308
1 1 20 2°39

1 2 79 C2010

2 2 51 136

ceee veus 1 1 1 31 082
] 1 4 66 149

3 S 2 25 066
wane . 18 0°3¢
U R ST S s |  oos
1 3 008
e It 0°11
e e 7 0°10

1 ceen aone aeee 10 0°26
veae L] - 0°16

R A | 2 0'06
vees | 4 011
veen 2 0°06
1 0703
1 0°03
1 003

16 3 8! 6 387 3,761 100°00

uo B 36—10
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TABLE

TaBLE sSHOWING FREQUENCY oF MoNTHLY EARNINGS

Number of operaﬂvés earning monthly wages within the limits

Limits of monthly Earnings
Mixing and Carding Drawing Rin;
Waste Room - Frames Spinning,
L : T
. \Belowks.7 . Seee 16 cone vees 6
Rs, 7 and below Bs, 8 .. . 10 cees PPYTS (seen
Rs, 8 and below Rs. 9 .. . vers veee rees 3
Ré. 9 and below B8.10 .. ... cree veee cevn
Bs. 10 and below Bs. 12 ..’ . ceee o
Rs, 12 and below Rs. 14 .. . ‘4~ vane - 14
Ras. 14 and below Bs, 16 .. . 1 e 5
Rs.16 and below Ra. 18 .. t .. 1 2
Rs. 18 and below Bs, 20 .. . ceee 2 Py
Rs. 20 and above . e coss coss eeen 1
Total .. 30 2 87
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No. XX1I
IX TWO REPRBSENTATIVE COTTON MILLS )X SHOLAPUR IN JULY 1926
By Departments
shown in the first column In the following departments
' .
Percentage
Wlndh:g Reeling Wgnvlng Mijecellaneous Total to total
4“4 24 cees 1 91 11°28
23 5 2 [] 46 5‘.68
39 40 vees 41 123 15°18
30 83 eese [ 129 15°03
76 : 183 “one 9 269 13°21
83 39 7 28 12°10
11 15 aees ] 32 305
8 2 ) 2 11 1°36
1 2 s .. 9 1
1 . 2 025
i
" N
269 894 2 | 72 810 100°00
{

Mo B 36—10a
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TABLE

TABLE SHOWING FREQDENCY OF MoNTHLY EARNINGS

Adult

Limits of monthiy Earnings

-

Number of operatives earning monthly wages within the limits

Mixing and
Waste

Blow Boom

Carding
* Room

Drawing
Frames

Slubbing
Inter and
Roving
Frames

Below Rs. 7
Rs. 7 and below Bs. 8 °
Re. 8 and below Bs. 0
Rs. 9 and below Rs, 10
Ras. 10 and below Rs. 12

Rs, 12 and below Re. 14

Rs. 14 and below Rs. 16
Rs, 16 and below Bs. 18
Rs. 18 and below Rs. 20
Ba. 20 and below Rs. 22
Rs. 22 and below Ra. 24
Ra. 24 and below RBs. 26
Rs. 26 and below Rs. 28
Res. 28 and below Rs. 80
Rs, 80 and below Bs. 82
Rs. 82 and below Bs. 84
Rs. 84 and below Rs. 38
Rs. 36 and below Bs. 88
Rs. 38 and below Rs. 40
R4, 40 and below Rs, 42
Ba. 42 and below Rs, 44
Ra. 44 and below Rs. ¢8
Rs, 46 and below Rs. 48
Rs, 48 and below Rs. 50
Ra. 50 and below Rs. 56
Ras. 55 and below Rs. 60
Ra. 60 and below Rs. 65
Ras, 65 and below Rs, 70
Rs. 70 and below Rs, 76
Rs. 75 and below Ra. 80
B0 b R 8
A ven ke,
it b £ 12
e R

Ras. 140 and below Bs, 160
Rs. 150 and above ...

Total

..

7
10

cews

s
e
wess
ssee
“aes
“ere
Y
s
e

eves

asee
oo
veen
eeen

saee
eese
cene

s
enss
aeen
ey

“ses

"

seae

asae

e

sanse

weas

sede

sene

wevn
ween
ceen
aere
woan
eren

ccse

eans

wean

11
25
13

16

sese

1n
2

snee
seae
sene
ssee

e

avaen

77

109

1

24
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1% TWO REPRESENTATIVE CorroN MIiLLs IN Snoupm; N JurLy 1926
Operatives.

lb;wn in ths first columa in the following departments.

Rin
Splnngm ! Winding

Reeling

Warping

Bizing

Drawing in

cees

sene

T ewae
aees
e
aves

67

85
152
180
144
154

02

I S R

-

61
27

48
“
100
57

veee

sese

seee

24

8

183
40
16

esus
e

wese

seee

WO = e

eres

sans

[ TR S

-

aess

N ® 0 o

vere
are
sese
save
enese

aras
ses

878

807

396

‘19

12

26
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- TABLE
» : Number of operatives earning monthly wages within the Hmits
Limite of Monthly Earnings Weaving ’ | -
N Dyeing {Yarn Bundling |- Cloth
‘Weavers General and Baling Folding
Below Bs. 7 . 38 ' 1| 2 g
Rs. 7 and below Rs. 8 .. 6 2 cees cees vere
Rs.8 and below Bs. 9 - . 7 S sena vees . ens .
Rs. 0 and below Rs, 10 R e 1 1
Rs. 10 and below Rs. 12 .- 1 1 cene 2 3
Re.12 and below Rs. 14 . 23 weee ' e senm 1'
Rs. 14 and below Bs.16- . 47’ 1 vies 5. 8
Rs. 16 and below Rs. 18 . 6 | ... 3 14
Rs. 18 and below Rs. 20 ol 16 |* 1 ceae [ 9
Rs. 20 and below Rs. 22 . 122 vees .2 1 . 2
Rs. 22 and below Ba, 24 . 78 PN ) 2 [ 1
Rs. 24 and below Rs. 26 . 64 eees Leres o H:Y vonn
Res. 26 and below Rs. 28 . . 61 erve’ veee 1 ceee
Rs. 28 and below Bs. 30 . 39 2 3 -3 teeny
Ra. 30 and below Rs. 82 . 61 1 cees aeee vean
Rs. 82 and below Rs. 34 . 68 PETTR eees oo vese
Rs. 8¢ and below Rs. 36 . 91 3 T e
Rs. 36 and below Rs. 88- .. 108 corve asas eren cree .
Re. 88 and bolow Rs. 40 .- 121 2 |
Rg, 40 and below Rs. 42 . 108 1 vere 1 cens
Be.42 and below Bs. 46 .. 75 6
Rs. 44 and below Ra. 46 . 66 4 aens cenn ceee
Rs. 46 and below R, 48 Coe 88 4 T e
Rs. 48 and below Re. 50 . 25 reus een vees ) ven
Rs. 50 and below Rs. 55 . 9. Y 1 ceee e
Rs. 55 and below Rs. 60 .. N 11 . 2 1 acee “vee
Rs. 60 and below Rs. 66 . 7 8 e esen 1
Rs. 65 and below Rs. 70 Y 1 ceas - ene
Rs. 70 and below Bs. 76 . 1 e o eeen
Rs. 76 and below Rs. 80 . Ceves 2 esse ceee ieae
R, 80 and below Ba. 86 . .8, evne e
Rs. 85 and below Rs, 80 .. 1 6 “enn “een cene
Rs. 80 and below Rs, 05 . ’ 5 SN ceee
Ro'100 and helow Re.100 - i ORI et
Rs. 110 and below Rs, 120 . ceee
Ea: 15 and below Ba. 180 o ool we M ORI e
e, 10 and sbove %0 1 T IS AR B
Total ..| 1509 50 ° 86+ @
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-

L]
shown i the first column In the following departments

¥
Engine an
gioﬂet

esas

N = NN

Iy

saes

oo
onee
sens
cene
sene

vede

|
¥ Boctten

|

hani.

and 8epoys

Migoellaneous

Total

Percentage to
total

seee
cens
sees
cons
“sse
eove,
sere
seee
vose

“oen
vese
sees
avas
ses'e
acae
soae

ssse

eees

vens
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.

Table showmq Frequency of Monthly Earnings of Half-timers in two representative

o

Cotton Mills tn Sholapm' in July 1926

Number of operatives ea.mln%monthly wages withln
' the limjts ghown in the first column in the
' {following departments
Limits of monthly Earnings . ﬂubbi{rl:g,te '
- niermedia : : 4
Ring Percentage
Rovng | Spinaing | TN Tho total
Frame
Below Bs. 8 . . 3 20 2| 167
Rs. 8 and below Rs. 4 . . aevs 4 4 2°08
Rs. 4 and below Bs. 5 . . 1 10 521
f
Ras, b and below Rs. 6 . . T2 8 10 521
Rs. 6 and below Rse. 7 . . 18 118 136 70°88
Ra. 7 and below Rs. 8 . . case vees cren esee
Re. 8 and above o o vers cees “ere
Total .. 24 168 192 100°00
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TABLE No. XXI1V

Table showing Bonue paid to Male Operalives in nineleen representative Couon Millsin

Bombay City during July 1926

;
' Percent-
Total Number age of Average
Department , Suler [N ouber| e | SRS | iy
jemployees | DY bonus | G, % |Ponus | bonus | geting
covered the bonus
Rs, a. p.| Bs. a. B
Mising and Waste Room - 6 “| er7! mwmuo 1130
Blow Room . 3 883 541) 45| 81| 71810 8§ 1 9 8
Cardlng Boom .. L8 639{ 538| s42| 853 0 3 1 9 5
Drawing Frame .. . 848 64| 577 so6| 938 3 9 110 0
Bighbing, Intermediate  and] 2,842 2028 | 1,020 80638082 3 6 11¢ 3
RingSpinping .- S 881|717 | 6319 881830712 6 1 6 8
Mule Spioning .- 631 s26| 25a| '7770| 448 1 6 112 3
Winding . . 321 6 2| 338 800 400
Warping . - 564 a1 12| 208] 1880 160
Doubling . ‘ 200 15| 15| 1000 153 2 0 1 011
Bislng _ ' 583 72 1) 63] 48120 0141
Drawing-in . 820 146 95 85°1 187 11 3] 1.7 2
Weaving—General .. - 807 36 16| 44| 3780 25 @
Oalendering .- . 248 13 12| o8| 4400 310 8
Dyeing . . . 105 a 5| &'¢, 8430 211
Bleaching . 0 25 14| 560 83 30 2848
Yarn Bundling and Baling . 346 4 3 750 13 3 6 4 6 @
Cloth-Folding . 1,482 234 | 149 GP"II 340 11 14 2 47
Engine and Boler .. .. 272 N 62 ss-ai 122 90 116 8
Ramosees and Sepoys . n? 161 107] 66°5) 18718 6 112 1
Miscellaneous occupations com-| 3,576 1736 424 204 702 4 9 110 @
mon to all departments. A
Total ..| 2598 | 14342) 10,980) 77¢ (16454 ¢ o 1 8 1
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TABLE No. XXV

Table showing Bonus paid to Femule Operatives in nineteen represeniative Cotion Milla
in Bombay City during July 1926

]
i Percent-

Total |* Number: .. .. | ageof Average

nuinber |of workers | "0 | those \l Aggregate amount
Department of covered ’:;ea:i:; getting | smount. peorfobp.;::ive
employees ls)gh l;ol:‘;:s bonus b:lllx(;: to| of bonus getting the

covered bonus
Re.a.p.] Rs.a. p.
Mﬁlng and Waste .. .. 540 32 30 93'8 2715 0 014 11
o .
Carding Room .e .o 156 110 108 06°4 121 10 0] 12 4
Slv}tﬁ)é;lg, Intermediaté, and 508 419 413 986 46410 8 1 2 0
ng. .

Ring Spinning . . 3,140 2,575 | 2,627 981 283512 6 1 111
Winding .. ' . .. 4,601 864 5 66°1 946 6 O 110 6
Reeling .. . . 2,007 172 . 167 971 326 0 O 115 2
Cloth folding .e . 20 14 12 85°7 10 14 0| 014 6
Miscellaneous occupations com-| 870 306 130 425 105 0 0 01211

mon to all departments. .
Total .. 12,021 4,492 8,956 88°1] 4837 4 O 1 879
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TABLE No. XXVI

Table showing Bonua paid to Adult Operatives in nineteen vepresentative Cotlon Millsin

Bombay City turing July 1926

Percent-

] .
- T"tfl of 1:’3;1]\‘::: l Total :g:sgl Aggregate é‘v:‘l;:%e‘;'
Vepartment of by bon‘:-u | getting b%?lfll;ntg :m:\rn 0;‘::&:;
employees | "> 1L | bonus those getting
' lcovered : the bonus
i ;
. Rs. a. p. Rs, ». P.
Mixing and Waste RBoom . 858 97, 1| 63| 10710 0 1 7 3
Blow Room . . 891 541! 455| 841] 71810 3 1 0 8
Carding Boom .. | 1478 40, 644 B86°0| 97410 3 1.8 3
Drawing Frame .. . 848 64, 77| e 9838 110 0
sninz)‘};xngg,' lotermediate and| 3,350 z,uz} 2042 | 83°6| 854614 O 111 9
Ring 8pimning . 12012 9,746 8846 | 90°8(11,288 9 0 1.4 4
Mule Spinning - . 631 326 264 779| 48 16 112 8
Winding . o B02 sdoi 573| 659! 954 6 00 110 8
Reeling . .| 2,159 172 167 91| 825 0 0 116 2
Warping . . 579 “ 12 e8| 1680 160
Doubling . 207 145 145] 10000 158 2 o 1 o011
Sizing v v 588 2 47| 658 4812 O 01411
Drawing-in . . 820 146 96| es'1| 18711 8 1.7 2
Weaving—General .. . 897 36 18 444 87 8 0 25 6
Calendering . . 248 13 12| o238 400 310 8
Dyelng .. . 105 2 85| 84| o4 80 2111
Bleaching . . 114 25 14 s60| 380 2838
Yarn Bundling and Baling -+ 345 4 3| 7o| 1386 460
Cloth folding - o 1,502 248 161 es9; 851 0 2 211
Engine and Bofler _.. . 278 e 62| e8| 122 90 115 8
Ramosees and Sepoys . n7 161 .107| es'5| 18718 ¢ 112 1
Miscellaneous occupations com- 4,446 2,042 564 271 807 4 9 17 4

mon to al} departments.

Total ..| 98070| 1863 ] 14805 700 21,201 8 »l 1 610
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TABLE No. XXVII

Table showing Bonus paid to Male Operatives in sizleen representative Cottun Mille
in Ahmedabad in two haptas predominantly over May 1926

i
Percent-

' Number age of Average
: n%‘g&:ér of workers ngglt;elr those | Aggregate :‘;;":m“’!
Department p oovered eting | €ottiog | amount Btli)et
: ompy by bonus | E6HINE yonugto| of bonus operative
ployees “Ciyemes bonus those getting
| covered the bonus
|
|l Rs. a. p Rs. 8. p.
Mixing and Waste .. 58 | 39 34| 812 54 ¢ 0 186
Blow Room . .- 212, 193] 102 o09'5| 839 8 0 112 4
Carding Room . . 333’ 2s7| 279| oerz| 488 8 of 111 9
]
Drawing Frame .. . 200 247 244 | o8| so311 6 1910
Slubbipg,  Intermediate and| 1,119 928 022 | o99°4| 1,316 ¢ 0f 1 610
Roving Frame, i e
Bing Spinning . .. 2,611 : 2,360 [ 2,326 98°6 |,3,204 14 6 1 68
Winding .. 217’ 114 103 9°4| 108 80 110
N i
Reeling . . 7 36 36| 100'0 4913 of 16 g
Warping . .. 176 | 2 2| 10000 600 300
Doubling . . 67 | 66 64| 970| 108 1 0 19 9
94
‘Weaving—General .. 871 1 1| 100°0 10090 100
Weavers .. .. 4582‘ 4582 | 4330 045|696 6 0 1 010
Cloth-folding . . 201 | 1 1| 100% 300 800
lﬁmllmieounoccupatlonl .. 1,178‘! 250' 34 138 53 12 9| 1 9 4
1
Total .. 11,444i 9,1oe| 8568 | o021l18104 5 of 1 8 8
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TABLE No. XXVIII

Table showing Bonus paid to female operatives in 16 Representative Colfon M ills

in Ahmedabad in two haptas predominantly over May 1926

i

n'go'::x N:‘:Rg':‘ Total ! P;;c:’::ot:oga Aggregate n{mo“:.;g?)t

Deparens | MU | Soveid | qumber | vy | st | bommper

, P! y@ chomes bonus |{ mv:::d get:‘l):%:ha
! Bs. 8. p. RBs. & p..
Mixing and Waste .. 150 105 68" 648 0 3 0 0 1¢ 2°
Blow Room .. 37" 87 37! 100 6 19| 1100
Osrding RBoom ., 4 ‘ e 100 700 112 0
Drawing-Frames .. 38 35 35 100 PETEN) T 510
mgm&.'am non:":; 269 264 2568 90°6 | 26111 6 1 0%
Rlng Splaning .. 1,226 L180| 1177 90°0 | 1,640 15 .3 1 su
Winding .. . 046 208 264 s0'1| 23 0 6 014 6
Reeling .. . 487 A3 228 950 928 5 0 1 78
Doubling o 28 28 23 100°0 89 0 0 1 11 2
Mioellaneons Oooupq-‘i 158 148 | ) 54°5] - 910 8 104

| | _
Total ..| 2077] 23| 216 | 95'1| 266310 @ 1 s s
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TABLE No. XXIX

Table showing Bonus paid to Adult operatives in 16 Representative Cotton Mills

in Ahmedabad in two haplas predominantly over May 1926

93°9

. : Percentage Average
Total N::grl:::so‘ Total - | of th'oseg Aggregate gmount of
_ Department nm;:fber covered n“a”" getting amount of b°m“t?e'
, by bonus %e ing hopus bomus operative
employees schemes onus to those getting the
covered bonus
Rs. a. p. Rs. a. p.-
Mixing and Waste 208 144 -102 70°8 14 7 0 1 11
Room, . . .
‘Blow Room IR 249 230 229 996 890 9 9 111
Carding Room 337 291 283 978 490 3 -0 119
Drawing Frame .. 208 282 279 98-9 41 6 6 1 9 4
Stubbing, TInter- 1,378 1,182 1,176 99°4 | 1,67715 6 1 5 86
mediate, and Roving, T
Ring Spinning . 8,737 8,549 8,503 987! 483513 9 1 61
Winding .. . 862 407 367 80-2 348 8 6 0 15 2
Reellng .. . 507 279 262 93-9 878 2 0 1 71
Warping . 175, 2 2 100-0 6 00| .3 0.0
Doubling 90 89 87 97-8 142 1 0 1 10 2
‘Weaving, General .. 871 1 1 100-0 100 i 00
Weavers ... . 4,582 4,582 4,330 9¢-56| 6988 6 0 1 910
Cloth{olding . 291 1 1 1000 3 00 $ 00
Miscellaneous  Occu-, 1,336 398 112 286 133 7 8 1 81
pations. -
Total .. 14,421 11,432 10,738 15,858 0 38 1 78
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TABLE No. XXX

Table showing Bonus paid to Children in 16 Representative Cotion Mills
in A hmedabad in two haptas predominantly over May 1926

1
i

627 628

Number
Total of Total Percentage Average
of those A ate amount of
Department nm;ber :00:;:’; “:&b“ gemn’g’bonus -ﬁgb of bonus per
employees| by bonus gbonl?ag to those bonus operative get-
| schemes covered ting the bonus
!
Rs. a. Rs. 8. D.
Blubbing, Interme-| . P P
_ diate, and Boving.. 140 138 137 ! , 99°8 6814 9 081
Ring 8pinning . 501 389 388 | 902 221 7 0 0o 9.2
- i - .
| - -
Total . 0647 | 992 200 5 9 0 811
i
|

TABLE No. XXXI

Table showing Bonus paid to Male Operatives in two Representaiive Cotlon
Mills sn Sholapur City during July 1926

Number
Total Percentage Average
number wog{:em . u’\lx'x(gar of "m’t:g Aggregate "m"“naf’g“’
Department of covered etting emngk" thbonua nnll)o;unﬁ of bon&s per -
086 nus operative ge
employees ‘;ychm nus covered ﬂngthebo%m
)
. Rs. &. P. Rs. s. P.
Slubbing, Interme- . .
diate, and Roving.. 262 56 54 064 7 210 1178
Ring Spinning . 838 740 632 864 915 8 10 17 2
Reeling . £ 1| 1 w0 | 210 £10
Drawing-in 20 22 18 81°8 1 0 0 09 9
Weaving (weavers) ..} 1,609 , 663 43 ‘76 148 6510 85 4
Dyelng .9 8 ] 760 712 6 140
Yarn B and . .
Bdlnsw - 368 18 [ 46°2 712 6 149
Miscellaneona occupa- .
tions common to all
departments . 887 216 43 10°9 55612 8 149
» 3,000 | 1,610 808 w00 1,222 70| 184
Total ..
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TABLE No. XXXII
i

Table showing Bonus paid to Female Operatives in two Representative
Catton Mills in Sholapur City during July 1926

\

: Total ' Number i Total ,Pex;c:lllxtage A te Averaget
of those ggregate amount, of
Department nmonfber :"’:ggg “‘;ﬁit;f;\ lgetting bonus:  amount of bomus per
empioyees| by bonus %)onus i tothose | bonus operative get-
schemes . covered ting the bonus
i .
Rs. a. p. Rs. &, Pp.
Ring Spinning .e 37 37 32 865 37 911 1 210
Winding . 269 260 246 946 140 8 0 09 2
Reeling 894 380 380 100-0 851 2 0 © 2 310
i
! L}
Total . 700 §77 658 i 97_‘2 1,029 811 190

TABLE No. XXXIII

i

Table showing Bonus paid to Adult Operatives in two Representative Cotton Mills in
) Sholapur City during July 1926

Pereont-
N Average
Number of age of .
Total | workers nglgt‘;lr those | Aggregate :omount, of
Department - number of | -eovered | U lgetting | amount of nus lt’.‘“_' '
employees. | by bonus -gbo “g bonus bonus R i
schemes. to those trgebo 7
: lcovered «€ bonus
Bs. a. p.| Bs. a. p.
Slubbing, Intermediate, and| 262 56 54| 92| 79 210 1786
Roving. .
Ring Spinning . 876 ! 664 85'6 958 2 9 170
* Winding .. e . 367 260 246 94'6 140 & 0 o 9.2
Reeling . ‘.. 396 381 881 100°0 83 3 0 2 310
Drawing-in . 26¢ 22 1§ 818 1L 0 0 .0 92 8
Weaving—Weavers .. .e 1,609 563 43 T8 143 5 10 3 5 4
Dyelng .. .o .. 9 8 8 75°'0 712 6 1 49
Yarn Bundling and Ba!in§ . 36 15 [} 46°2 I 712 6 1 4 9
|
Miscellaneous occupations com- 469 216 43 19'9 . ' 5512. 8 149
mon to all departments, : .
i = L .
Total .. 8,989 2,296 i 1,461 63'6 2,261 11 8 T 8 8
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Tuble showing Bonus paid to Children in two Representative Colton Mills in
Sholapur City during July 1926

T

I . Percent-!
! Namber of| Total m Average
;  Total workers | Dumber! tl Aggregate amonnt of
Department | nnmber of| covered ﬁ:lng getting | amount of bonus per
.employees | by bonuns us bonus bonus. operative -
. ' ) emes, to those N . getting
j covered the bonus.
i BRs., a. p.| Rs. a.p.
Sinbbing;  Intermedidte nndi 24 24 24 10070 28 3 4 136"
Roving, . : .
Ring 3pinning t 168 108 163 100°0 194 13 2 12 7
[ - R
Total i 192 192 | 100°0; 224 0 6 12 8

192 |

Mo B 36—11
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APPENDIX A

List of Milss selected for the 1926 Cotion Wage Census

" Names of Mills

" Bradbury Mille Ltd. .- .

New Great Eastern Spinning & Weavin,
Con, Ltd pinmng g

Swan Mills Ltd .. ..
Fazulbhoy Mills Ltd. .

Hindoostan Spinning & Weaving Mills
Co., Ltd.

Madhowji Dharamsi Manufacturing Co.,
Ltd.
E. D. Sassoon and Alexandra Mills ..

Western India Spinning and Manufac-”

turing Co., Ltd
Manockjee Petit Manufacturing Co., Ltd

Jam Manufacturing Co., Ltd.
Jamshed Manufacturing Co., Itd. ..

Swadeshi Mills Co., Ltd., No. 1 .

Century Spinning and Manufacturing
- Co., Ltd. (Zenith Mil}).
Union Mills Ltd.

Mathradas Mills Ltd. ..

New Kaiser-i-Hind Spinning & Weaving

. Co., Ltd.
Tata Mills Ltd. . e
Globe Manufacturing Co., Ltd.
Standard Mills Co., Ltd. .. .

Ahmedabad City

Gujarat Ginning and Manufactunng Co.
Ltd.

Motilal Hirabhai Spmmng, Weaving
and Manufacturing Co., Ltd.
Silver Cotton Mills Co., Ltd.

Names of Agents or Owners and
their office addresses

- Bombay City and Island

Measrs. Currimbhoy Ebrahim & Sons Ltd.
Agents, 12/14, Outram Road, Fort, Bombay.
Messrs. W. H. Brady & Co., Ltd., Secretaries
and Agents, Royal Insurance Buildings.
12/14, Church Gate Street, Fort, Bombay.

. James Finlay & Co., Ltd., Agents,
Chartered Bank Buildings, Fort, Bombay.
Messrs. Currimbhoy Ebrahim & Sons Ltd.,
Agents, 12/14, Outram Road, Fort, Bombay.
Messrs. Thackersey Mooljee & Co., Agents,.
Secretaries and Treasurers, 16, Apollo Street,
Fort, Bombay.

Messrs. Goculdas Madhavjee Soms & Co.,
Agents, Foras Road, Bombay No. 8.

Mesars. E. D. Sassoon & Co., Ltd., Agents,
15, Dougall Road, Ballard Jstate, Fort,
Bombay.

Messrs. Thackersey Mooljee Sons & Co.,
Agents, Secretaries and Treasurers, 16,
Apollo Street, Fort, Bombay.

Messrs. D. M. Petit Sons & Co Agents, 359,
Hornby Road, Fort, Bombay.

Messrs. Waljee Shamji & Co., Secretaries,
Treasurers and Agents, 4, Dalal Street, Fort,
Bombay.

Messrs. Hormusji Ardeshir & Son, Ajents,
Commissariat Building, Hornby Road, Fort,
Bombay.

Messrs. Tata Sone Ltd., Agents, Bombay
House, 24, Bruce Road, Fort, Bombay.

Messrs. C. N. Wadia & Co., Agents, Gresham
Building, Esplanade Road, Fort, Bombay.

Messre. David Sassoon & Co., Ltd., Secretaries,
Treasurers and Agents, 3, Forbes Street,
Fort, Bombay. .

Messrs. Currimbhoy Ebrahim & Sons Ltd.,
Agents, 12/14, Outram Rnad, Fort, Bombny. .

Messrs. Vussunjee Munjee & Co., Agents,
15a, Elphinstone Circle, Fort, Bomba .

Messrs. Tata Sons Ltd., Agents Bombay House',
24, Bruce Road, Fort, Bombay.

Messrs, Turner Morrison & Co., Ltd., Manag-
ing Agents, 16 Bank Street, Fort, Bombay.

Mafatlal Gagalbbai Esg., Liquidator, Rustom
Building, 29, Church Gate Street, Fort,
Bombay.

Messrs. Jammabhai Mansukhbhai, Agents,
Post Box No. 49, Ahmedabad.

Messre. Motilal Hirabbai & Sons, Agents,
Outside Prem Gate, Ahmedabad.

Messrs. Gopalbhai Balabbai & Co., Secretaries,
Treasurers and Agents, Outside Ra.\pur Gate,
Ahmedabad.
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APPENDIX. A—contd.

' T Names of Agents or Owners a;nd
Naumes of Mills their office addresses

Almedabad City—contd.
Abinedabad Sarangpur Mills Co., Ltd. .. Messrs. Himatlal Motilal & Co., Agents, Out-

side Raipur Gate, Ahmedabad. - )
City of Ahmodabad Spinning and Messrs. Chandulal Karsandas & Co., Ltd.,

Manufacturing Co., Ltd. Secretaries, Treasurers and Agents, Kankaria,
: Road, Ahmedabad.
Aryodaya Spinning and Weaving Co., Messrs. Mangaldas and Balabhai & Co., Agents,
Ltd Asarva Road, Ahmedabad.

Shorrock Spinning and Manufacturing Messrs. Mafatlal Chandulal & Co.,‘Agents,

Co., Litd. . Asarva Road, Railwaypura Post, Ahmedabad.
Rajnagar Spinning, Weaving and Manu- Mr, Mangaldas Girdhardas Parekh, Secretary,
facturing Co., Ltd. Treasurer and Agent, Railwaypurs Post,
) Camp Road, Ahmedabad. ’
Rajpur Mills Co., Ltd. .. <. Messrs. Patel & Co., Agents, Gomtipur Road,
' Reailwaypura Post, Ahmedabad. -
Asoka Mills Ltd. o .. Moessrs. Lalbhai Dalpatbhai & Co., Agents,
Pankore’s Naka, Ahmedabad.
Marsden Spinning and Manufacturing Messrs Marsden Bros., & C({., Ltd., Agents,
Co., Ltd. Gomtipur, Ahmedabad. )

Ahmedabad Suri Ramkrishna Mills Co., Messrs. Chimanlal Maneklal & Co., Secretaries,
Lid. ‘ Treasurers ' and Agents, Gomtipur Road,

Ahmedabad. . :
Himabhai Manufacturing Co.; Ltd, +. Messrs. Dhirajlal Khusaldas & Bros., Agents,
Rewadi Bazar, Latiff Buildings, Railwaypura
' Post, Ahmedabad.. | C
Ahmedabad New Textile Mills Co., Ltd. Messrs. Naranlal Jivanlal & Co., Secretaries
Treasurers and Agents, Post Box No. 30,

Ahmedabad.
Ahmedabad Advance Mills Ltd. .. Messrs. Tata Sons Ltd.,, Agents, Bombay
House, 24, Bruce Road, Fort, Bombay. .
Ahmedabad Spinning and Weaving Co., Messrs. Runchhodlal Chhotalal & Co., Agents,
Ltd. Shahapur, Ahmedabad. '
Sholapur City .
Sholapur Spinning and Weaving Co., Messrs. Morarjee Goculdas & Co., Agents,
Ltd. (one section of the Mills). Sudama House, Sprott Road, Ballard Estate,
- Fort, Bombay.

Lakbshmi Cotton Manufacturing Co., The Bombay Co., Ltd., Secretaries, Treasurers
Ltd. and Agents, 9, Wallace Street, Fort, Bombay.
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L]
APPENDIX B

Wage Movements in Recent Years and Attempts at Standardization

In Bombay, the first joint action taken by the Bombay Millowners’ Association was in
January 1918 when a dearness allowance of 15 per cent. was granted to all workers in all
Bombay mills irrespective of the fact whether the operatives worked on time or piece
rates of wageas. The 15 percent. granted on the 1st J: y 1918 was i d to 36
‘per cent. on lst January 1919. The next increase granted on the lst February 1920 was
20 per cent. extra to male workers on time rates and to female workers both on time and
piece rates, and 40 per cent. extra to male operatives on piece rates—the total percentages
amounting to 55 and 75 respectively. On the 1st November 1920 the 55 per cent. was
increased to 70 per cent. and the 75 per cent. to 80 per cent. There have been no changes
in these percentages since the year 1921. The percentage dearness allowances have been
maintained right throogh %s a separate item on the muster.

In July 1925 the Bombay Millowners® Association notified all operatives in the Bombay
mills that the wages of all workpeople in the mills affiliated to the Association would be
redueed by 11§ per cent. with effect from the 1st September 1925 owing to the high prices
ruling for cotton, increased coet of production due to the high rates of wages, Japanese
competition, unprecedented accumulations of cloth and yarn due to the demand not
keeping pace with production and.-to the maintenance of the excise duty of 3} per cent.
on cotton factures. Negotiations to bring about a settl t of this dispute bet
the millowners and the representatives of labour proved abortive and over 30,000 opera-
tives in fifteen mills went out on strike on the 15th September. By the 2nd October
there was a complete stoppege of work in all the mille in the City and by the 6th October
the strike had extended to the two mills in Kurla. The only point on which
there appeared general unanimity was the necessity for the immediate suspension of the
excise duty and the Government of Bombay made representations to the Government of

“india to this effect. At the end of November the Viceroy suspended, by a special Ordin-
ance, the collection of the excise duty with effect from the 1st December 1926. In view
of the repeated assurances given by the Bombay Millowners’ Association that the old
rates of wages would be restored in the event of the excise duty being remaved the strike
virtually ended as soon as the Ordinance was published. ) .

One of the reasons of the general strike in the cotton mill industry in the Bombay

.City of the year 1928, which started on the 16th April and lasted till the 6th October,
was alleged reductions in wage rates in various mills in Bombay City. One of the
seventeen demands submitted by the Joint Strike Committee, which was in charge
of the conduct of this strike, to the Millowners’ Association was that * the present practi-
ces resorted to by some millowners which result in the reduction of wages shall be stopped,
and reductions and altered conditions already effected .since 1925 shall be restored .
One of the conditions of the settlement of the strike which was arrived at on the 4th
October 1928 whs that pending the report of the Committee of Enquiry that was to be
set up, the rates and wages of March 1927 should be paid, with & few exceptions
in particular mills. )

In Ahmedabad, disputes in connexion with wage rates are referred to a Permanent
Arbitration Board, consisting of Seth Mangaldas and Mr. M. K. Gandhi, which was
appointed by 8 Resolution adopted by the Ahmedabad Millowners’ Association on the
4th April 1920. Failing an agreement, a dispute is referred by the arbitrators to
a Sirpanch or Umpire. The system of arbitration in the matter of wage disputes had,
however, been brought into effect in the Ahmedabad mill industry three years earlier.
Prior to 1917 no concerted action was taken by the Ahmedabad Millowners’ Association
with regard to granting percentage increases and each mill did as it pleased. The
differences in the rates between mill and mill, although wide, were not very abnormal.
From December 1917 to 1921, the Managing Committee of the Millowners’ Association
or the Arbitrators or Umpires chosen from time to time awarded increments to different
departments in different proportions. The Warpers obtained an increase of 25 per cent.
in their rates in 1917. The Weavers were awarded an increase of 35 per cent. in 1918,
and spinners were given an increase of 85 per cent. in March 1919 when the weavers also
obtained a further increase. In the beginning of the year 1920 the Aseociation decided
upon an increase of 62} per cent. in wages to workers in the Sizing, Calendering
and Engineering Departments. The same increment was granted to mill Mochis (leather
workers) and the pay of some workers in the Cloth Folding Department was fixed after
giving & gimilar increase. About the same time increases from 60 to 62} per cent. over
the wages of July 1917 were granted to blacksmiths, to the workers in the Yarn Bundling
Department and to some workers in the Cloth Department. In the same year the hours
of work for spinners were reduced frem 12 to 10 in consequence of a strike, and a further
increase of about 40 per cent. was granted to them. In order to keep other workers
contented an inorease cf 40 per cent. was granted to Winders and workers in the Frame
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-Depaftment, 33} per cent. to Weavers, Warpers and Drawers, and 25 per cent. to Bbbbin
Carriers, Lorrymen, Oilmen, workers in the Blow and Card Rooms and other low-paid
time workers. In 1921 the Arbitrators recommended that Blow Room and Card Room
workers should be granted an increase of 40 per cent. in place of the 25 per cent. of the
previous year. In the same year an increase of about 15 per cent. was granted to spinners
on account of the high level of house rents and the dearness of food-grains.

In June 1923 wages in the Ahmedabad mills were reduced by an all round cut of 15- 625 -
per cent. mainly on account of depression in trade. No general changes were made in -
" rates between 1923 and 1929 but slight changes have been effected in piece rates for
certain: sorts in particular mills but these changes have not affected the general level of
' rates to any appreciable extent. Early in the year 1929, the Textile Labour Union at -
Ahmedabad requested the Ahmedabad Millowners’ Association to restore the Wage Cut.
effected in 1923. The matter was referred to the permanent Arbitration Board consisting
of Seth Mangaldas as the representative of the Millowners’ ®Association and Mr. M. K.
Gandhi as the representative of the Labour Union. On the Board failing to arrive at an
agreement the matter was referred to a Sir Panch. Dewan Babadur Krishnalal Mohanlal
Jhaveri, retired Chief Judge of the Small Causes Court, Bombay, was appointed the '
Umpire. Dewan Bahadur Jhaveri gave his award on the 4th December 1929
recommending an increase of five per cent. for weavers and of eight per cent. for spinners
with effect from the 1st January 1930. The Ahmedabad Millowners’ Association, at a
meeting beld on the 7th December passed a Resolution agreeing to accept the Umpire's
Award and to grant these increases with effect from the date recommended. - "L

.. In the case of the Sholapur mills the increases granted in cash wages by individual mills

- between the years 1918 and 1920 were consolidated with the rates prevailing in 1914 and
the first increases given as dearness allowances were paid in kind. In the Laxmi and the
Vishnu Mills, full time adult operatives were given in January 1918 the right to purchase
12 seers of grain per month for Re. 1-10-9. Children or half-timers were allowed to
purchase six seers. From February 1919 onwards full-time workers who had not lost
more than four days in a month were allowed to purchase 20 seers of grain at a flat rate of -
Rs. 2 giving them an advantage which varied between Re. 1-5-8 and Rs. 4-15-4 per head
per month according to the fluctuations of prices in the Grain market. Children were
allowed to purchase ten seers for a rupee with a corresponding advantage. The first
increases in basic rates in the same mills were granted during the year 1918. These varied
in different departments. The next increases in cash ratés were granted early in the year’
1920. The rates for Mixing Coolies were increased by 15 per cent., for Blow Room Ope-
ners by 30 per cent., for Card Strippers by 20 per cent., and for Frame Tenters by about 10

per cent. In the Ring Department Piecers were given an increase of 11 per cent., doffers; ~ -

who got no increase in 1918, 15 per cent., and Tarwallas (Followers) 10 per cent. Among
women workers, Reelers got an increase of 12} per cent. and winders about 10 per cent.
Front and Back Sizers were granted 20 and about 11 per cent. respectively. The rates
for two-loom weagers were so adjusted as to give them an increase of about 20 per cent.
Workers in other Departments were also granted proportionate increases, but the highest
inereases, amounting to about 40 per cent. were granted to Drawers in the Drawing-
In Department and to Reachers. Both the increases in the cash rates granted in 1918
and in 1920 were consolidated with the rates prevailing in 1914. The first dearness
allowance to be given in cash, and as a percentage on the basic rates, was granted in
March 1920. Time workers received )15 per cent. and piece workers 30 per cent. - In
November of the same year the allowance for “ fixed ”’ workers was increased to 30 per
cent. and for piece workers to 35 per cent. There has been no change in these parcent-
ages since 1920. . . ’ i -

In the Sholapur Spinning and Weaving Mills, which employs over 7,000 waorkers, the
Grain Allowance was first granted in February 1918, The scales of the grain concession
from time to time were as follows :— !

Seers of Grain  Amount that the
(Sholapur Mea- workers have to
sure. One seer pay to the mills
- of Jowari equi- _ for the grain
valent to 143 per month

tolas) per month
. Seers Rs. a. p.
February and March 1918 (Jowari only for those .
whose basioc wage was Rs. 13 and below) . 12 2.00
April 1918 to January 1919 (Jowari and Dal) . 16 300
February 1919 to July 1922 (Jowari and Dsl) . 22 300
August 1922 onwards v . v 22 280
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From April 1918 the jon of purchasing dal also was given to all adult operatives.
Children or half-timers got half the ion and Jobbers were granted grain worth one
rupee more. The scales for deductiong are irrespective of market prices. The mills.
Zeported that a genersl rise in basic wages was given in April 1920 after the strike of that
year. Hours of work were at the same time reduced from 12 to 10. .As in the case of
the Laxmi and the Vishnu Mills, the Sholapur Spinning and Weaving Mills also commen-
ced giving a High Prices Allowance as a separate percentage on basic rates from February
1920. Al}fixed wage earners and Reelers and Winders (i.e., female operatives working
' on 8 piece-rate basis), were granted an allowance of 15 per cent. and male piece-workers
an allowance of 30 per cent. respectively. There have been no changes in the scales of the
Dearness Allowances since November 1920. It will have been observed that there were
three separate increases in wages in the mills in Sholapur during the year 1920-: (1)
substantial increases in basic rates, (2) the first grant of a Dearness Allowance as g per-
centage on the earnings accruing from the consolidated basic rates, and (3) the doubling
of this allowance in the case of all time workers and female operatives and an increase of
five per cent. in the allowance for male piece workers. )

The Indian Tariff Board (Cotton Textile Industry Enquiry) appointed by the
Government of India in the year 1926 to investigate, infer alia, the condition of the Cotton
Textile Industry in India and to make recommendations, found that * by far the greatest

. difficulty in the case of manufacture from which Bombay suffers in comparison with
Ahmedabad and other upcountry centres is in its high cost of labour and that the only
slternative to s reduction in wages in the Bombay mill industry is increased labour effi-
ciency, and it is in this direction that the true line of advance lies ”. -

The report also suggested the adoption of a system of standardised wages for the same
class of work aa between mill and mill, Buch a standardisation would help to strengthen
the position of the industry. The Millowners’ Association took up the question and drew
up & scheme which provided that all operatives except weavers would get at least the
same average wages that they had been getting provided they worked with reasonable
efficiency but there should be a cut of 74 per cent. in the.present average wage of
weavers. The standardisati h followed in the main the uniform lists in
Lancashire. The Bombay Strike Enquiry Committee appointed after the strike of 1928
went in detail into this scheme and made ous recommendations regarding it.

The Millownera’ Association proposed to bring a detailed Standardisation Scheme into
operation with effect from lst October 1929 after discussing these recommendations
with the representatives of labour. In view of the fact, however, that the joint
discussions on the Committee’s Report broke down on the 24th April 1929 in consequence
of the refusal of the Millowners’ Association to agree to the reinstatement of 6,000 hands
displaced as 8 result of the three strikes in the Wadia group of mills in Bombay, and also’
in view of the progress of the general strike in the Bombay cotton mills on this question
which lasted from 26th April to 17th September, it was not poseible for the Association to
bring the scheme into operation with effect from the date proposed. At the moment of
writing no information is available as to the date from which the Association now proposes
to standardise wages in the Bombay mills. : .

Mo B 36—12
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APPENDIX C
Deductions fof spoilt mgten'al handed over to workers
The Labour Office of the Government of Bombay at the instance of the Government
of India conducted in the year 1926 an extensive enquiry into *“ Deductions from Wages

or Payments in respect of Fines,”’ and published the results in the formof a special Report
in 1928. The Enquiry covered.allthe various industrial establishments, including

cotton textile mills in Bombay City, Ahmedabad and other centres of the Presidency. -

Oane of-the questions on which information was called for was in respect of the nature
and extent of deduotions. for spoilt or damaged material banded over to workers. It
was found that this practice was very rare in factories and establishments outside the
Textile Industry. The system of handing over to workers articles spoilt or damaged
through their negligence and of making deductions from their wages on account of such
articles was reported to be prevalent in 31 out of 76 cotton mills in Bombay City, 40
out of 49 reporting mills in Ahmedabad and 13 out of 19 mills in the rest of the Presi-
dency. In most cases, the deduction was made at the price at which the article would
have bzen sold had it not been spoilt or damaged. This method of calculation of the
deduction was reported to have been adopted in 22 mills in Bombay. City, 33 in
Ahmosdabad and 8in other centres of the Presidency. The statistics for the total amount
of deductions made during the first ten months of the year 1926 and the number
of instances in which the deductions were effected were furnished by 24 mills in Bombay
City, 18 in Ahmedabad and 4 in other centres of the Presidency. Deductions amounting
to Rs. 80,959-15-7 in 17,513 instances were reported by the 24 Bombay mills. In other
words the average amount of deductions per month amounted to Rs. 8,096 and the

‘incidence to Rs. 4-10-0 perinstance. Similarly, the eighteen Ahmedabad mills employing
anaverage of 4,936 weavers stated that the total amount of deductions was Rs. 74,800-9-10
and the number of instances 31,956. The average deduction per month was Ras. 7,480

- and the incidence worked out at Rs. 2-5-5 per instance.. Seven mills which gave only
the amounts of these deductions and not the numbers of instances in which they were
‘made, reported that for a total number of 2,626 weavers employed the deductions for
spoilt cloth amounted to Rs. 47,674-2-0 or an average gf Rs. 4,767 per month. If the
two sets of figures are totalled it is found that an amount of Rs. 1,22,475 was deducted.
in ten months in respect of 7,612 workers or at an average of Rs. 1-9-9 per head per
month.” In the case of the four mills in the other centres of the Presidency a sum of
Rs.(4,365-11-11 was recovered in 1,512 instances. The rate of the deductions was at

. Rs. 3-0-3 per instance and Rs. 456-9-0 per month. No figares were available with
regard to the inocidence of the deductions per worker for the workers on whom it
was imposed. :

With regard to the effects of this practice, it is urged that the employees who are
given the spoilt material have no difficulty in selling it and that in cases where they
are not able to sell it they use the cloth themselves. The evidence of the workers
themaselves goes to show that, in many cases, they experience the greatest difficulty in
disposing of the material that has been thrust upon them and this is especially the case
a8 rogards the kinds of cloth for which there is no local demand. The weaver with
limited resources is very often anxious to realise the value of the damaged cloth as soon
as possible and is therefore foroed to sell it for whatever price he can get. In most cases
‘the price fetched is considerably less than the actual *‘ cut * effécted from the weaver’s
wages. In many cases the worker is forced to retain cloth for which he cannot obfain
a satisfactory price, although he does not ordinarily require it for his own use. Some-
timas, however, the worker is able to dispase of the damaged material at & price equal
to or more than the amount deducted from his wages and thereby he escapes punishment
altogether. .

+ Referring to this question the Indian Tariff Board (Cotton Textile Industry Enquiry)
in paragraph 64 of their Report (1927) stated as follows :— o

It is the practice in many mills to compel a weaver to take over cloth spoilt by

- defective workmanship the full value of such cloth being recovered from him and.

credited to the mill, The weaver has then to dispose of the cloth.as best he can.
* = * * ey = * .

This practice was justified by Managing Agents on the ground that disciplinary
measures are necessary to maintain efficiency and quality. There are inany millx
which do not adopt the system but merely impose & fine for defective workmanship
and wa are convinoed that it is desirable in the interests of the mills themselves that
it should be abolished as the advantage which the mills derive from it is entirely
incommensurate with the soreness it causes.”

1
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The Bombay Strike Enquiry Committee, 1928-29, discussing a new " Standing Order
proposed by the Millowners on the subject observed that *‘ there can be “no doubt that
the practice is liable to considerable abuse, and it has oftengiven rise to industrial unrest.
The weaver constantly feels that he has been unjustly penalised for damage caused
from reasons which were beyond his control, and asserts that his protests are_not heeded.
There may be no real attempt to determine whether pieces of cloth have been spoilt
owingto the worker’s negligence, or onaccount of defective machinery, bad raw material
or carelessness in some other department ; and there is a natural tendency for employers
to decide such cases in thejr favour. The worker may not be able to dispose of the-
spoilt or damaged material except at a considerable loss, and the incidence of the fine -
thus inflicted on him may be very heavy. No doubt there may be some cases where
weavers benefit by getting alightly damaged cloth, which they can keep for their own
use or dispose of at a profit ; but we think that the objections to the practice outweigh
its utility . The Committee, on the other hand, held that ‘* it would be clearly unrea- .
sonable for the employer not to have power to recover compensation for damage caused
by the negligence of a weaver, by fine or deduction from his wages’. In conclusion,
they tentatively suggested the addition of a rule on the following lines to the Standing
Orders proposed by the Bombay Millowners’ Association :—

“ The Company shall not be entitled to debit a weaver’s wages with the cost of
* cloth damaged by his negligence, unless he elects to take it over on those terms.
Otherwise the Company may deduct from his wages an amount corresponding to
the estimated loss caused to it by such negligence, provided that, if the proposed
deduction exceeds the sum of Ra. or the weaver disputes ¢he damage being
due to his negligence, the deduction shall not be made by an officer of the Company
lower in rank than an Assistant Weaving Master. If the latter officer directs a deduc-
tionof Rs. °  orover, and the weaver disputes his liability to pay the same, there
shall be a joint examination of the damaged cloth by such officer of the Company
as the Manager appoints and p representative of the weavers, who may be either an -
employee of the Company or‘an official of a registered Trade Union. If they agree
in their decision, the Manager shall accept their decision. If they disagree, and there
is no independent person to whom the Manager and the weavers’ representative agree
to refer the dispute, the Manager shall decide what amount (if any) shall be deducted
from the weaver’s wages.”

We have referred to the matter at some length here in order to show the impossibility
of taking into account this peculiar form of wage deduction in arriving at the average
of a weaver’s earnings. It is impossible to éstimate the money value of the ** fine >’
which may, moreover, in & few cases, where the type of cloth handed over is readily

»  .saleable, actually involve & profit and not & loss. .
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APPENDIX D
Table showmg the average monthly earnings of M ill clerks

]
Department and occupation Totr:i,l?rl::::;)er ) Av’er:ag:ni:éosnthly
1. Bompay . Rs. a. p.

Mill or Factory Clerks—— .

» Head clerks. - . .. . ' 18 217 0 1
General clerks—

' 1st class . . : .13 157 9 T
2nd class .. . ) : 44 - 8413 0
3rd class - .. .o : 16 4313 5

Hea.d time- keepers .. o 24 127 010
istant time-keepers . 64 o 66 9 7
Head store-keepers .. . - 28 158 6 7
Godown-keepers .. ey 103 . 68 0 0
Cotton clerks .. .. 43 8715 17
Wasteclerks ¢ .. oo 26 . 68 5 1
Sizing clerks .. .. 45 641 7
- Weaving clerks . .. 64 6413 1
Folding clerks .. .. 49 66 13 2
Other mill clerks . . .o 326 .- 56 15 10
Junior technical assistants e 86 ¢ 36 3 7

2. AHMEDABAD

Mill or Factory Clerks— :

Head clerks . . 21 D 1330 5
General clerks— -

1st class . . 5 133 6 &

2nd class . e 109 - 54 311

3rd class ... ‘e 88 : 29 14 10
Head time-keepers N 15 64 7 6
Assistant time-keepers e 27 3 2 b
Head store-keepers .. . 14 66 8 7
Godown and Warehouse clerks .. 45 3711 9
Cotton clerks .. . 24 410 5
Waste clerks .. . . 9 - 28 10 2
Sizing clerks . o 50 L 45 8 9
Weaving clerks .. oo 24 ) 3812 0
Other mill clerks .. . 210 ] 3311 3
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