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fect employment, ga. 174, 
195; considerations to pre­
vent losses, 57-58; diagrams 
showing relation of wages to 
workers, 72--']5; difficult to 
adjust losses, 87-88; dull 
season occupations, 94"97; 
employment data of New 
York establishments, 102; 
employment record covering 
year, 89"90; estimating la­
bor waste. 199--200; ex­
perience data for different 
branches.91"92; fluctuating 
characteristics of trade. 1,4-
5; irregular employment and 
loss of wages, 70-8 I ; irregu-

lar employment and the 
labor force, 197--204; loss of 
time and wages shown in 
table, 90"91; payroll statis­
tics. 82. 84. 198--204; retail­
wholesale shops and annual 
wage average. 71--']6; secur­
ing the data. 1-8; statistics 
on length of experience and 
contin~ous employment, 84-
85; style changes affect, 97-
101; unemployment factors, 
70; unemployment in de­
partment stores. 80; unem­
ployment in other industries, 
80-81; unemployment in­
surance may regulate, 195; 
unemployment twice in year, 
76--']7; when maximum force 
employed, 78--']9 

SIGNIFICANCE OF THE TRADE: 
contrasted with other indus­
tries, 30; customs of the 
country. 27--28; facts that 
commend the trade. 29; in­
dustrial education problems, 
31-32; labor legislation stan-­
dards. 31-32; millinery a 
fundamental industry. 28; 
number of women employed 
in principal cities, 28--29; 
s~ek\ng out reasons. 25; so­

,clal reform and economics, 
25--27 

STANDARDS OF LIVING: adjust­
ment of earnings. 125-130; 
co-operative methods, 127; 
legislation that would pro­
mote, 179-182, 193-196; mil­
liners' .budgets.I68-170. I 77; 
moral Issues, 130; personal 
and economic facts of work­
ers, 5g-64; statement of ex­
penses, 126 

STATISTICS (TABLES): age at 
leaving school, 153; annual 
income for all work. 123; 
average wages in Victoria, 
Australia, 260; average 
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weekly earnings, 139; aver­
age weekly earnings and du­
ration of employment, 221; 
average weekly earnings, by 
occupations, 220; designa­
tion of occupations, 45, 48, 
50; distribution of workers 
according to earnings, 117; 
experience in different 
branches, of women inter­
viewed,92; grade at leaving 
school, 154; last schools at­
tended, 154; learners'wages, 
I 50; loea tion of trade cen­
ters investigated, 35; loss of 
time by milliners inter­
viewed, 90; maximum and 
minimum number of em­
ployes and wage averages, 
201; median weekly earn­
ings, 113; median weekly 
earnings, by hours of labor, 
231; median weekly wages, 
163; number of employes 
and weekly wages, 19B; oc­
cupations in dull seasons, 
and number of workers, 94; 

.. payroll data for various oc­
·'cupations, 82; piece and 

week workers' wages, by 
ages, 214; piece and week 
workers' wages, by occupa­
tions, 216; relation of annual 
earnings to estimated wages, 
200; season of maximum em­
ployment, 77; shops, and 
women employed, 10; size of 
establishments in Victoria, 
Australia, 261; sources of 
names of milliners inter­
viewed, 20; time employed 
of women in leading estab­
lishments, 102; total earn­
ings, by occupations, 223; 
total. earnings, by time in 
one shop, 224; wage rates for 
week and piece workers, 207; 
wage rates for week workers. 
206; wages, by age, and em­
ployes in Victoria, Australia, 

261; week and piece work­
ers' wages, by years in trade, 
210; weekly earnings, by 
number and type of shop, 
228-229; weekly earnings, 
by years in one establish­
ment, 218; weekly earnings, 
by years in trade, 226; week­
ly earnings in various indus­
tries, III; weekly hours of 
work, 140; weekly piece 
workers' earnings, by years 
in trade, 211; weekly wage 
rate. workers beginning be­
fore sixteen, 232; weekly 
wages, by ages, 213; weekly 
wages, workers beginning at 
sixteen or over, 233; weeks 
of employ of interviewed 
workers, 8g; weeks of em­
ploy of maximum force, 79; 
weeks on annual payroll, by 
branches of trade, 203-204; 
week workers' wages, by oc­
cupations, 215; week work­
ers' wages, by years in trade, 
209; women in trade in 
Victoria, Australia, 259, 261; 
yearly income, by weeks em­
ployed, 227; years in present 
establishment and extent 
of experience, 85; years in 
trade of 50 establishments 
and maximum force, 86 

STRAW-BRAID SEWERS: wages. 
and notes on, 248-249 

STUDIES: co-operation in secur­
ing data, I, 2-5, 6, II, 250-
253; record eards used in 
investigation, 237-247 

TECHNICAL INSTITUTES: milli­
nery schools and classes, 4; 
trade classes, 156. See also 
Education; Trade Scbools 

THIRD AVENUE: distinctive char­
acter of trade, 7 
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TRADE ScHOOLS: institutes con­
tribute data, 4; institutes 
training milliners, 156; Man­
hattan Trade School for 
Girls, 3-4; methods interest 
employers, 22; milliners' 
opinions concerning, 15"]-
159; promoting trade stan­
dards, 100-165. See also 
Educati01J; Teclmical Insti­
tvles 

TRADE UNIONISM: benefit asso­
ciation founded, 135; facts 
that account for lack of, 6g; 
Milliners' Union, 134; or­
ganization lacking, 133-134, 
135; Russian workers at­
tempt to organize, 68 

UNEMPLOYMENT. See Irregularity 
oJ Employmml 

WAGE BOARD LEGISLATION: ap­
plication to millinery urged, 
ISI-IS3, 192-1g6; Factory 
Investigating Commission 
recommends, 179-180, 196; 
procedure in Victoria, Aus­
tralia, IS3-lgo, 255-263. 
See also Australia 

WAGES: adjustment to standards 
of living, 125-130; ageafac­
tor, 114; annual averages in 
retail-wholesale trade, 73-
76; annual earnings and the 
median wage, 121-125; an­
nual payroll statistics, "5-
116; apprentices, 14S, 149, 
150-153; argument for a 
New York wage board, 192-
196; budget estimates, 16!r 
170, 17"]-17S; cities of New 
York state investigated, 
I I; department store work­
rooms, 250-253; distribu­
tion of workers to weekly 
earnings, II"]-IIS; estimat-

ing for piece workers, 13"]-
13S; Factory Investigating 
Commission on, 2-3, 5, I I ; 
fines and deductions, 119; 
four kinds of data, 106--107; 
girls employed by contractor, 
40; interpreting income, 105-
107; irregularity of employ­
ment statistics, 197-204; low 
pay a menace, 2; median 
earnings, 119-121; methods 
of investigation, 5~, S, 10-
12; minimum expense state­
ment, 126; native and for­
eign-born workers, "4-115; 
overtime in small shops, 141-
142; payroll record" inade­
quate, 15-19; rate asked, 
and that received, 136--137; 
rates of pay distinct from 
earnings, 205-234; report of 
commission's investigation, 
'16"]-16S, 171, 178-180; sea­
sonal fluctuations affect, 70-
SI; state legislation to regu­
late, 2-3, ;, II; straw-braid 
sewers, 248-249; unusual 
earnings, 104-105; variable 
Sccales of, 138-139; variation 
according to experience, I 11-
114; variations, and the me­
dian rate, 175-17S, IS4-lgo; 
Victoria wage board, IS3-
I go, 254-263; wage boards 
determine minimum, IS3-
19o; weekly earnings in va­
rious industries, I II; week 
work and piece work, 108-
110 

WALTER, HENRIETTB R.: statis­
tical work by, 23 

WEBB, SIDNEY: economic theory 
of wages, 192 

WEEK WORKERS: computing pay­
rolls for, 17, IS; rate of 
wages in retail and wholesale 
shops, 206-210, 212-219; 
wage and conditions, loS, 
log, 110, 125 
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WHOLESALE TRADE: department 
store statistics, 2 5D-2 53; 
Division Street factories, 7; 
employers interviewed, 22; 
methods of, 34, 39, 46, 4"]-
49, 51; number of firms 
employing apprentices, 145; 
number of shops and women 
employed, 10-13; occupa-

tional statistics, 48, 50, 
56; rates of pay dist 
from earnings, 205-234; 
sonal fluctuations in wa 
71-'76; statistics of irr, 
larity of employment 
wages, 19"]-204; uptl 
trend of business, 7 
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