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APPENDIX I. 

G.O., dated 2"1tk Januarll1885, No. 214, Public. 

Read-the following papers :-

From A. MACKENZIE, Esq., Secretary to the Government of mdia, Home Department
(Publio), to the Chief Secretary to the Government- of Madras; dated Simla, 5th 
September 1884, No. 33-1386. 

From Mr. J USTICB BRANDT, dated 12th January 1885, reportillg the resull of the final ' 
examillation of candidates for the Statutory Civil Service. 

'Order-dated 27th January 1885, No. 214, Publio. 

The Governor-General in Counoil havillg invited the opinion of His Exoellenoy the Governor 
in Counoil upon the ~eneral question of the best mode of improvillg the working of the existing 
rules for the admisSIon of Natives of mdia to the Statutory Civil ServiQe, and upon certain 
speoifio proposals for that purpose, the matured views of this Government were oommunicated to 
the Government of mdia in the Chief Secretary's letter, No. 1332 (Publio), dated 18th June 1884. 

2. In the letter read above from the Secretary to the Government of India, Homa Depart
ment (Publio), His Excellency the Governor in Counoil was illformed that there would probably 
be one appointment to the Statutory CiVil Service ~ Madras for that year, and :was requested to 
submit m due oourse, the names of thre~ candidates seleoted for the appomtment. It was 
illtimated that as the revision of the Statutory Rules was still under oonsideration, thjl Government 
might, on the present oooasion, seleot its O8lldidates in any manner that appeared desirable, special 
regard beillg paid (in the case of O8lldidate~ whose merite and abilities had not been already 
proved by employment in the publio service), to eduoational attainments and proficiency; and, in 
oonolusion, it was requested that, in submittillg the names of the persons seleoted, full informa
tion might be given as to their qualifications and as to the mode of seleotion ~opted. _ 

3. His Excellenoy the Governor in Counoil thereupon resolved, as a temporary measure 
and pendill~ the final revision of the rules, that the selection should be made in the followillg 
manner :-'Ihere was to be, in the first place, a preliminary examillation of the candidates whose 
nalnjs had already been registered as appli08llte fop admiSsion to the Statutory Civil Service, this 
exarilination beill~ of a qualifying character, and to be used as a means of eliminatillg O8lldidates 
of inferior educatlOnal attaillmente. The O8lldidates who passed this prelimillary test were then 
to ocmpete together in an examination of a very high order; the names of the five &,entlemen_ 
most highly distillgoished in this final examillation were to be certified to Government m alpha
betioal order. 

4. The arrangements for both examillations were made in ocmmunication with the Direotor
of Publio Instruotion, and, in prescribillg the preliminary test, it was assumed that the general 
educational qualifications of the candillat(18 would approximate the standard of the Arts Degree in 
the Madras University, and that a test in that ocurse was best caloulated to gauge the intelleotua.l 
calibre and mental oulture of the O8lldidates. An examination framed with this objeot was held 
at Madras under the presidenoyof Mr. A. T. Arundel, C.S., in the middle of November last. 
Forty-seven O8lldidates were aligible for admission, of whom fifteen presented themselves for 
examination, and of theSe nine were declared by the Examiners to have qualified for admission to 
the final competition. -' 

. 5. 'Ihis comp:tition co~ted of an ex~ation of a v.ery hig~ ord~ in English Language, 
Literature and History, and m general J unsprodence, With Indian History as an alternative 
subject for those O8lldidates wh.o ~8d not ~uated.in ~w "'!~ did not eleo~ to be examilled in 
it. A p"J?l;r was also oet containing searohillg questions m Political and PhYBlca.l Geography, and 
each 08ndld"te W88 allowed to receive extra marks lor proficiency in Chemistr,Y:. Botany or Geology. 
The examillation was held in Madras on the 15th Deoember under the pre&ldency of the Hon'ble 
:Mr. Justice Brandt, C.S., and he reported that, in the opinion of the Examiners, in whioh he 
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concurred, the following three candidates, whose names were given in alphabetical order, had so 
comJlletely distanoed the others. to be alone entitled to be plsoed in the 1st Class :-

Rajagopala Chari, P. 
Subba Hao, T. 
Varadha itao, T. 

6. His Excellency the Governor in Counoil. congratulates these gentlemen on having so 
greatly distinguished themselves in the competition now concluded, and will have the pleasure of 
recommending one of them for appointment by the Vioeroy and Governor-General in Counoil to 
be a Member of the Civil Service of Madras, and will keep all of them in view BS persons well 
deserving employment of a responsible oharsoter in the publio servioe. 

7. In conolusion, the Government desire to thank the Hon'blEi Mr. J'lStice Brandt and 
Mr. A.. T. Axundel and eaoh of the ~;xaminers for the trouble they have taken in presiding over 
and in conduoting- these important examinations. 

t To the Hon'ble Mr. Justioe Brandt . 
.. A. T. Arundel, Esq., C.S. 

the Director of Publio Instruction . 
.. M.R.Ry. P. Rajagopala Chari. 
.. .. '1'. Subba Rao. 

T. Varadha Rao • .. .. 

(True Extrsot.) 

(Signed) E. F. WEBSTER, 
f)hjpj SeCl·eia'i/. 

G.O., dated 14th October 1884, No. 2239, Public. 

Read-the following letter from H. B. GRIGG, Esq., M.A., Director of Publio Instruction, to 
the Chief Secretary to Government, dated Madras, 3rd October 1884, No. 7207:-

In reply to G.O., dated 29th September 1884, No. 2~22, r have the honor to submit for 
consideration a soheme of examination. In drawing up this scheme, I have aeSumed that no 
person will be admitted to the examination whose general educational qualifications do not 
approxiuJ,ate the standard of the ·Arts Degree in this University. The subjects chosen are all 
studied by students in their Arts course, and I think a test therein· is better calculated than any 
oth~r test to ascertain the intellectual calibre 8.Il:d general culture of the candidates, which is, I 
think, the chief end to be attained. 

2. The examination in English will extend over two days exclusive of flivtl tlnce. It is 
intended to test a candidate's general knowledge of English literature and of the English 
language and of his knowledge of the books he hBS read (rnvtl DOee) including the power, so 
SIlldom possessed, of translating from the candidate's mother-tongne into English. Considering 
that, after all, the knowledge to be. tested by this examination is the key to all otber knowledge 
and progress in this country, I do not think its importance is over-rated in allowing one-hall of 
the total marks for the whole examination for this subject. I would note, in testing a candidate 
also in the books he professes to have studied, I am following the rule of the Civil Service Commis
sion j only, in view of the fact that the interval to be allowed for preparing for the examination 
will, I assume, be short, I have confined the iest in such books to the oral examination.' •• 

3. The examination in second lauguage calls for no special remarks. It corresponds with 
the University scheme except in two points-in (a) confining the translation test to translation 
from English into the second language, and (b) in omitting text-books from the written examin
ation. The latter changa is proposed for the same reason 88 in English, the former because a 
translation test has been introduced into the English branoh. If necessary, however, the second 
translation might be introduced into this branch also; althongh I think it hardly nece888ry to do so. 

4. As regards History-E"$'lish History is now read for the B.A. course, Indian for the 
Matriculation, so that every seIDor University student should have a fair knowledge of these 
subjects. The questions, however, should be such 88 would test intelligent study of tlie lIUbjects, 
and not a mere knowledge of names and dates. 

5. The examiuation might be sup'plemented by a fourth or optional branch, in which the 
candidate might elect to be examined ill one of the following subjects-the optional branches of 
the present B.A. course:- • 

(a) Logic and Moral Philosophy. 
(b) Mathematics and Natural Philosophy. 
(c) Chemistry and Physics. 

I do not, however, adviSll the extension of the examination for the present at 188St. 
6. I propose a flifld "De6 examination in esoh branch. No rira Doet examination now exists 

in the Arts examinations of the University, and it is oue of the greatest defects, though at 
Jlro6cut unavoidable, of the system of University examinations. 
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7. As regards the cond~ct of the examination, I would entr~st it wholly to a Board to 
assemble at Madras consisting of the following gentlemen :-

Mr. A. T. &:undel, C.S., President. • , 
Mr. J. A. Davie~, C.S. , 
Mr. G. H. Stuart, Principal, Kumbak6nam College. 
Dr. John BradsbajV, Inspeotor of Sohools, Fourth Divis'v~. 
,Mr. D. Sinclair; Principal, Ohurch of Sootland Mission High School. 

ThiS Board would arrange among themselves for the oonduot of the examination in English 
i History. As regards the examination in a seoond language, I would suggest t~e f.llowing 
mes, but ,these Examiners should work in subordination to the Board, but not be members, the 
ard being responsible for the condqct of the examination :-

Sanskrit-·Mr. Arthur Thompson, C.S. 
Latin-Mr. R. B. Michell. 
Arabio" \ 
I\rsian, ! Rev. E. Sell, B.D. 
Hindustani, , 
Tamil-Dr. H. Bower, D.D. 
Telugu-Y. Venkataramayya Sastri. 
Malayalam-M~. L. tiarthwaite. 
Canarese--Dr. C. D. Maoleane. 

~er-datpd 14th Ootober 1884, No. 2239, P,ublio. 

The scheme proposed by Mr. Grigg is approved as revised below. He willacoordingly carry 
ont the arrangements for the examination . 

.2. The followiitg gentlemen will be appointed to conduot the examinstion :-
Mr. A. T. Arundel, C.S., President, . , 
Mr. J. A. Davies, C.S., 
Mr. G. H. Stuart, Prinoipal, K1lDlbak6n(l.m College, 
Dr. John Bradshaw, Inspector of Sohools, 
Mr. D. Sinolair, Principal, Churoh of Scotland Mission High Sohool, 

with whom will' be 88sociated the gentlemen named at the end of paragraph 7 for the purpose of 
the examination in a second language. . 

3. His Exoellency' the Governor in Council considers that the examination, which should be 
held in Madras, should take place in the week beginning lOth N;ovember next. Notice of this 
&lT8ngement will 8000rdingly at onoe be sent to the oandidates whose names are 'now on the list 
and wno will at the same time be infermed of the further examination whioh it is proposed to 
hold and at which those suooessful in the first will have to appear. 

4. The final ~amination will be held early in 'December, and will embrace the subjeots 
mentioned by Mr. Grigg, together with History and Law. At this examination a Civilian of 
high rank should preside, and the DireotOr is requested to submit the names of the Examiners 
who are to constitute the second Board. 

To the Director of Publio Instruction, 

(True Extract.) 

(Signed) . E. F. WEBSTER, 
ChiP! Becreta'7l. 

and for communication to the gent~emen named . 

.Appendiz. 

SCHEME OF EXA1d:INATioN. 

BJ!.ANCH I-ENGLISH. 

1. Engllih Literature 
2. English Language • • • • • • 
3. Translation from the Vernsoular of the candidate into 

English 
4. Essay •• ., •• •• 
5. Reading alond and Conv8l'68tion 

,1101l1'li. 
3 
3 

2 
3 

Paper. ri04 ..... 
100 50 
100 40 

• 40 
80 
40 
---.....-.-

450 
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BRANCH II-SECOND LANGUAGE. 

(Samkrit, .J.rabic, "er8.n, or a South Indian Vernacular at the option, oj the Oandidate.) 
Ho1ll'l. Paper. Yw4 'VHf". 

1. Grammar, Structure and Idiom •• 3 100 30 
2. Translation of passages from English into the Second 

Language •• •• •• •• •• •• 3 70 ---200 

BRANCH III-HISTORY. 

Houri. Paper. J"w4,,0 •• 

1. History of England 
2. History of India 

... 3 100 25 
3 100 ;5 ---250 

The questions to be of a general character and oalculated also' to test the candidate's 
knowledge of the geography of the countries concerned. 

Candidates failing to obtain one-fourth marks in each branch or one-third on the whole t 
to be rejected. 



APPENDIX II. 

'SPECIAL TEST E'XAMINATIONS: 

·?4tB of T.stB. 

I-A.-Judicial Test.-Civil-Hifrher Gmde. 
I~B.- , Do. do. Lower (hade. 
II-A~- Do.' (Jriminal-Higher Gmde. 
II-B.- Do. do. Lower (hade. 

III-A.-Revenue Test-General-Hif!her (hade. 
III-B.~ Do. do. Lower <hade. 

IV.- Do. Salt Deparlment. 
·V.- . Do. Sea. Customs. 

VI.-Account l'est. • ' 
VII-A.-TranBla.tion-Higher (hade. 

, VII-B.- Do. Lower Grade. 
VlII-A.-Preois-writing Test-Higher Gmde. 
Vill-B.- Do. ,Lower (hade: 

SeltH/uit .howing the nature oj' the Test and the designatio. of the 0Uic.s lor which each is presCI'ibe'd. 

I-.A..-JuDlCIAL TBII'!'-OJVlL-HIGRBR GRADE. , . 

Oi/kep • 
. 1. Subordinate Judge. J' 2. District Munsit 

Examlnation fee-Rs. 1.0. , , 

Nat""., of ·Test. . , 
(<I) The India~ Evidente Act'! 0(1872 
(b) Code of Civil Proced1lre • ... ... .. . 
(e) The Ind'.an Contract Act IX.of 1872 '...: .•. .. . 
(t/) Collett's Manual of the Law of ~orts and Mea.sure of. 

Damages... ... ... .. •. 
(e) Thompsen's ],tanual of Hindu Law ... . .. 
(I) Sa.da.gopa Char}u's Manual of Muhammadan Law .•• 
(g) Equiby\ comprising" The Speoifio Relief Act, 1~77," and 

" • pages 67-288 of the, 6th Edition of Goldsmith's 
Dootrine and Practice of Equity . ... ... .. •• 

• Total. " 

.Relllari., . .. .. 

Mill'. 
Marks • 

30 
40 
26 

26 
15 
16 

15 
-' 

MaJ., 
Marks. 

90 
120 

76 

75 
60 
60 

60, 

540 

.' 
1. The exa.min"tion will be conducted in English, unless for special reasons any oa.ndidate 

is permitted, by ordet: of Gove,rnmeni, to pa.as in the Vet:naonla.r.· . ' 
, 2. No oa.ndidate will be permitted to take up any of the J udicia.l Tests together with 

Test ill in either grade. ' , .,. 
3. The candidates ahall be 'ranked iJa the order of profioienoy as de~ed, by the total 

mark. obtained by each, and shall be arianged in two cla.ases, the first consisting of those who 
have obtained not less than three-fiftha of the aggt1lgete number of marks, the second consisting 
of those who have obtained not less than two-fifths of the aggregate number of ma.rks. 

4. Candidates failinl to obtain the minimum marks in each subject and' two-fifths of the 
total marks shall not paaa. , ,,' ' . -' . x" .. -TeA 1·A, will be held til1 llUl9 for ___ p1oyed in !be ludicial. DopartmoDi of the Briliab Senioe. 

• lIy onl ... of 18th M;a:v I88T.ludieial IleparImmd, and loth lI(ay 1889. Be""-,,, Deporlmanl, Gowrameut 1IaY8 
moe locided &hal, .-pi __ "'"' .,...w __ • a departule from this ruIa ....... ~ be Ji""1lliIIiod abowledge of 
EDgliab being de0me4 _Iial for Ibe higher oIIiooo for whiohlbe Speoial T_IIa .. been pnoa-ibod. . ' 
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I-R-J UDlCIAL TES'r-CIVIL-Low4I. GRADE. . ' 

Offices. 

1. Sher'.stadar in the High Court (Appellate Side), District Courts, Subordinate Judges' 
Courts.' • ' 

2. 'Chief Cl'e~k or Manager. Egmore Police Court. . 
3. 'Head W ritlll' in District Courts and Subordinate Judges' Courts. 

• ' ," E.aminatioDo·fee--Rs. 6. • 

NatU/'e 0/ Test.' 
Min •. M'az. 

. (a) Code of Civil Procedure .. : 
(6) Limitation Aot 
(e) Stamp Act . .. 
(d) The Indian Evidence Act I of 1872. 

Rl!11JarkB. 

Mtt.rks . 
aO 
15 
15 
22 

Mark •. 
120 

60 
ISO 
90 

1. Candidates sha.ll be ranked in the order of profioienoy as d~termined by the total marks 
obtained by each, and shallbe arrall,ged in two classes, the first oonsisting of those who hav~ 
obtained not less than one·hali of the aggt~fate number of marks, the second consisting of thoso 
who have obta.med not less than one-third 0 the aggregate number of marks. • 

2. Candidates failing to obtain the miaimiun marks in each subject "nd one-third of the 
total marks shall not pass. • 

a. Vide remarks 1 and 2 ,under I-A. 

II-A.-J UIlICIAL ~E~T-CRIMINAL-IlIGHER G\1,ADE. , 

Offices. 
• 1. Subordinate Judge. . 'I' •. Suhordinate Magistrate of the First 

2. District M unsif. Class. 
3. Deputy Colleotcr and Magistrate. . 5. Chief Clerk or Manager, Egmore Police 

Court. , • . , 
• 'Examination fe~-Rs. 7 • . 

Nature of Test. 

(a) The Indian Evidence Aot I of 1872 ... 
(6) Mayne's Indian Penal Code 
(e) Code of C~al Procedure 

Remarka. 

Vid, remark~ 1, 2, 3 and 4 under I-A,·. 

II-B.-J UDlCIAL~ fEST-CRIMINAx.-:.LowxR GRADB • 

. , O~es. 

Min. 
Marks. 

ao 
40 
40 

Max. 
MlU'u. 

90. 
120 
120 

1. Tahsildar and Second-olass Sub.Magistrate; T"luk Sheristada.r and Second-class Sub. 
M8~tmte; Second-olass Sub-Magistrate and Deputy Tahsild'ar I Second an4 Third Class Sub. 
Magistrates.' • 

2. Sheristadar in the lligh Court (Appellate Side), District Courts, 'and Subordinate 
Judges' . Courts. 

S. Police Inspeotcr. 
4. Head W,riter in Dismot Courts and Subordinate Judges' Courts. 

Examination f_Rs. 6. 

M The Indian Evidence Act I of 1872 
(b) Indian Penal Gode ' 
(e) Criminal Procedure Code 

Min. 
• Kub. 

22 
30 

,30 

)[ax: 
1lIU'U. 

90 
120 
120 
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BemarA 

.1; The papers set in the examlhation for this grade will be of an easier description than' 
those eet on the same subjects in the examination for the higher grade. . 

. 2. The examinati~n will be conducted in E,;glitih, exoept in the case of perSons' continuously 
in the publio service sinoe 1st January 1859, who will be permitted to be examined in a • 
Vernacular. . . ' 

This eltoeptiou does not extend to Sheristadars, who must pass in English. 
3 •• J"I~e remark 2 under I.A &nd remarks. 1 ... d 2 under I-B . 

• m-A.-RBVENuB .T~-GBKBR41;--HIGHBR GRAnB. 

Offices •. 

1. D~puty Collector and Magistrate. I 
. 2. Uncovenanted Assistant in the Ollioe 

3.' Sheristadar to theB~ard of Revenue • 

of the. Board of Revenue. . 
• Examination fe_Rs. 9. 

Nature of Test. 
Min. :r.r...:. 

,Markll. Marks. 
(a) Regulations and Acts applicable to the various' branches of 

• the Revenue' .... .,. ..•. ... ... 40 120 
(b) Circular Orders of the Board of Re.venue ... .•• -... 30 90 
(c) Rules of the Stamp Department as contained under the 

chapter relating to stamps in Dr. Maoleane's Ciroular 
Orders of the Board of Revenue, palle 56 .... ,.. 15 60 

. (d) Civil Aooount Code, Volume I, 4th Edition 20 .50 

. Remark.. . 

, i. The ex~inatfon will be in English. 
2. This test cannot be taken up with auy.J udicial Test. • . . • . . 
3. Questious on the St..nding Orders of the Board of Revenue for the J'l.evenue Test. 

General, will be set from Dr. Maoleane's Edition. 
4 .• ViU remarks 3 and 4 under I-A. .. 

. I· . 
, IIl-B._RBVE!lUB TUT-GBNBR.U.-LowBR GRADB. 

Officee. 

i. Huzur Sheristadar. • 
2. t!econd-class Sub-Magistrate .• 
8. Tahsild.ar and Deput.Y Tahsildar. 
4. 'l'~uk Sheristadar. 

5. Sub·Collector's Sheristadar and Head' 
Clerk. 

6. Head Assistant's Head Clerk.. , 
7.' Abk~ Superintendent and J)eputy Su. 

• penntendent, Madras, 
Examination f_Re. 7: 

l!i at",. of Test. 
.. Min. :r.r...: •. 

Marks. Marks. 
(a) Regulations and Acts applicable to the VarlOUS branches of the 

. Revenue ... ... ... ...'.... ... ••• 25 100 
(6) Ciroular Orders of the Board of Revenue ... ... .. 20 IOU' 
(c) Civil Aoooimt Code, Volume I,4th Edition, Chapt~ I to VII, . 

XIII, XVII. XXVIII anc\ XXIX. .... ....... ... 20 60 

Remar,". 
. 1. The Reven~e papers set for this grade will be easier than those eet f~ the higher grad; 

and will refer only to thoee portions of tOe Regulations.·Ciron1ar Orders, &0.; a knowledge ·of 
which is requisite in the ollioes abovename~ to which this tset is made applicable. • 

2. The examination will be coJlducted in English,' except in the casea' of perso'naoon. 
tinously in the publio eervioe sinoe 1st J annary 1859, who '!'ill be permitted to be examined in 
a Vernsoular. _ '. 

3. This test oanIlot be taken up with any Judicial Test. 
4. Vide remarks 1 and:l under I-B •. 
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IV . .:....REVENUE TEST-SALT DEPARTHENT. . . 

Bubjecte in which sepa,,!1e popers will b. set. 

Te6t d.-Oriminal Law. 

... 
... 
... 

(i) Indian Penal Code ... .. . 
(ii) Indian Evidence 4ct .... .. . 

(iiii Criminal Procedure Code .. . 

Te&t B.-Salt. 

(i) The salt' laws and rules passed there-
. under having the force of law. 

(ii) The standing orders. of the Bqard of 
Revenue relating to Salt, and also 
those falling under the' heads of 
Government Law suits, Treasury 
and FinanCe,' Contingencies; Office 
Routine, Public Servants, and 
Weights and Measures, with the cor
responding appendices, so far as 
applicable to the Salt Department; 
the Circular Orders of the Commis
sioner of Salt Revenue, and the 
practice of tile department·in cases 
not specially provided for by Stand-

.. t ing or Circular Orders or by Rules .. 
'ui) The Report of the Salt Commission, 

1876. 
(iv) Dr. Ratton's Hanft-book of Common 

Salt. 
(v) The Manufacture imd Chemistry of 

• Saltpstrs. 

Te&f O.-.A.CCOUlitl. 

(i) The Financial Codes and the Civil 
Travelling Allowance Code, 80 far as 
they relate to uncovenanted officers 
employed in the Salt Department; 

.and.the Civil Account Code, Chapters 
.. • 1-6,10 and 17, 3rd Edition. ' 

(n) The method of keeping the accounts 
and. rendering the returns in use and 
required in ~e Salt Department. . 

Te&t D.-EflginurirJ{!. 

(i) Surve~g with chain and oomp&l!S; 
keepmg a field-beck; and plotting 
an ordinary eurvey' of fairly lovel 
country to a simple scale. 

(ii) ~e the?ry and practice of levelling, 
, mcluding the use and adjustments 

of the dumpy level; also the keep
. ing a field-book and drawing sec-

tions to simple scales. . 
(iii) The mell8lll'ation pf planes and soli~. 

Time 
Il.llowed 
for each 
Pl'per. 

HRS. 

3 . 
3 
3 

2 

3 

Ii 
1 

j 

2 

3. 

• 2 

2 

1 

PBROBNTAGB OP 
PULL KAHoKa 

BBClVJRlID POll " 
PABI. 

Remarks. 

Higher I Lower 
GnuI •. ~o. 

30: 
25 
30 

50 

50 

30 

40 

40. 

. 
30 

110 

10 

40. 

• 

50 

.. 

25 
20 
25 

33 

33 

... 

... 

... 

... 

. 
25 

25 

... 

30 

The grades of this te.t will 
oorrespond with the exist
ing Special Tests II-A and 
II-B, respectively, but 
candidates will be allOWed 
to pass on 'obtaining the 
16wer . minimum marlU 
here sts ted. 

The higher grade examina
tion will inolude the Salt 
laws in force throughout 

. India, as well as the Laws 
and Rules in force in the 
Madras .Presidency. • 

Candidates may pass the 
Several b, anches of this 
test at clliI'erent ~xaminal 
tions. 

There will be no examination 
• according to a lO'lfer grade 
in branches iii, iv, and vof 
this test. . 

The several branches of this 
test may 119 passed at 
98parat8 examination •. 

There will be no ~xamination 
accoMmf to a lower grad~ 
in braun i of this test • 

The several branches of this 
• test lDlay be passed at 

98parate examinations 
There will be no examinstiOD 

accordinf to a lower grade 
in branc ii of this test . 

• 



'IV:-REVENUE TEST-SALT D~PA.RTMEri-contin"ed. 

PBROBNT~OB OJ' 
FO'LL IlARXa . 

Time DQUIB.BD 1'0& A 

Subjects in which aepamte pap.... will be set. 
~ allowed PASa. 

Te8t J).-Engineering-{Jont. 

(:v) , The preparation of plans and estimates 
for, and the execution of simple con
struction and repa.ir' works. of the 
following desoriptions, such as are iJ? 
,ordinary use in the department :-

(al Roads, inoluding small bridges. 
• (b) Offioes, peons' lines; &0. 

(e) l!:mban'kment~ and channels. 

'!fest E.~Linfl'listio. 
,(i) A.bility to oonverse fluently in ~ verna-

• oular language spoken in the Madras 
Presidenoy, other than Hindustani. 

(ii) .Reading an arzi, badly written in a 
• difficult hand and badly ~pe1t. 

(iii) Writing An order in the V:ernacular ... 

for each 

tJaper. Higher.' Low;'" 
Gnde. Grade. 

mis. 

3 60 40 

~o 

40 

33 

Remarks. 

There will be only one grad~ 
in this, test. It must be 
passed in two Vernaculars, 
one of which must be Tamil 

:or 1'elugu, and the other 
not Hindustani. The ex
amination in branohes i 
and ii will be entirely 
civet voce. - All branches 
of this test must be pass
ed simultaneously. The 
marks allcwed will be---. 

Branohi ... 100 
" i1 ... '00 
., iii' 30 

, A:n aggregate of 90 marks 
must be obtained in order 

• to pa.S8. '. 

,. , 

2. The ,examinatious in Teste A, B, 0, and D will be anuual, and will be conducted by thi 
Oommissioner for, the Unoovenanted Civil Servioe Examinations. Three months' notioe will be 
given of the dates fixed for these exf\lllinations. Oandidates will be required to pay the followjrig 
'fees on eaoh ooQllSion of their appearanoe for any test or branch of a test:-

• • " t tl,.. 

1l8 • 

. For each test, or branoh of a test,.~ocording to the higher or only grade .. 7' 
.• Do. • do. : do? • lower grade... ... 0 

8. ClPldidates for Test D, Higher Grade; will further be. required to execute and plot ~ 
Bimple survey, and also to run, and draw the sebtion of, an easy line of levels before a Local 
Committee, composed of an officer of the Publio Works Department and of an Assistant Commis
sioner or other superio:.; officer of the Salt Department. Two-thirds of fuR marks must be 
obtained for a p .... in practical surveying and levelling. The time to be 1illowed for surveying 
and levelling will be determined by the Local Oommittee. • 

4. The text-hopks to be studied for Ttlst D·are- . 
. Notes on Building and Road-making, } Published by Messrs. ffigginhotham' apd 

, Sohoury's Text-book on Estimating. 00. 
The Rurki MBll'Ilal of Surveying. 

5. 'officers may pl'llS8nt ~hemselves for the Higher Grade Examinatiou in Tests A, B, 0, 
and D WiThout previously passing by the Lower Grade .• Should they fa.il to pass, but obtain the 
nuniber of mark. prescribed for the Lower Grade, they will be declared to have passed by the 
Lower Grade Examination, . 

6. The examinations in Test E will be conducted nuder the orders of the Cominissionei' of 
Salt Revenue by a Departmental Committee presided over by the Oommissioner himself or by a 
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Deputy Oommil!8ioner, at su!lh places and times of year as may be convenient. No fees will be 
required for this test. No great grammatical knowledge or accuracy of spelling or elegance of 
expression will be required of candidates,but the languages must ba spoken, read and written 
fiuently and ~telligibly: 

7. Unless eltempted, Inspectors must pass by the Higher Grade Examination in Testa A, 
. B, O. and D, and in two languages by Test E before confirmation in their appointments, within 
the following periods:-

Test A, at the first opportunity after two years' Service.· .. 
"ests Band C, at the firsf opportunity after one year's .emce.· 
Test D, at the first oppertunity. after three ye8J'8' servioe.-
Test E in the language of the district in which employed, at the first opportunity after 

eighteen months' semce j. and in a second language,.at the first opportunity alter 
two yea.rs' service from the date of paBBing in the first language. provided .that not 
less than twelve months of the interval have been passed in employment in a district 

. of whic~ the second language is a Vernacular • 

. " 8. Asaistant Inspectors will.not. as a rule, be appointed Inspectors nntil they have passed 
the examinations prescribed for Inspectors. If for any reaspn they have been, or may be, 
previously promoted to be Inspectors, they will be considered: to be on probation and to be liable 
to reduction tQ be Assistant Inspeotors until they have so passed., The tim~ allowed them to p'llSS 
in each test will be as stated for Inspectors ill the preceding'paragraph. 

;' 9.' .Assistant Inspectors must pass b;)!" the Lower Grade Examination in Tests A, B. C, and D, 
and in one language by Test E, pefore promotion to be Assistant Inspeotors of the First G'rade, 
or, if they have for any reason been previously promoted, before confirma.tion in that gra,de. The 
time then allowed them to pass in each test will be as above stated. No Assistant Inspectoashall 
be required to present himself for examination in a Vernacular la'lguage until he has been continu
ously employed for twelve months in districts where the same Vernacular is spoken. , . , . 

10. Inspectors and ;First Grade ABBistant Inspectors who may fail to pass according to the 
above rules will be lisble-to reduction as under, until they do pass-

Inspectors to be First Grade Asaistant Inspectors. 
l!'irst Grade Assistant Inspectors to Second Grade. 

11. Second GradEl ABBistant Inspectors, failing to qualify according to the preecribed 
'tandards within three yeart from 'appointment to that grade, will be lisble to be removed from 
the semce, or, ~ they were promoted from inferior rank, to be reduced to that rank. . 

i2. All officers in future appointed to be Sub-Inspectors of the first three grades, or to any 
other ollice in the deportmEnt of a salary o,f Rs. 50 per mensem o~ upwards, must,. pass by the 

.' Lower Grade in TestS A, B, 'and C, and in one Vernacular language other than their own Vemacnlar 
by Test E, at the first opportunity after two years' service from the date of such appointment • 
in the Case of Test A, and after one year's service· in the case of other tests. In case of failure 
sp to pass, they will be liable to be remanded to the appointments previously held by them. 

13. After the lapse of three years from the date of this notification, no officer will be pro
moted to any appointment in tjle department of a salary of Rs. 50 per mensem or upwards who 
has not previously passed the tests preecribed in the preceding 'paragraph. • 

14. Officers below the rank of Al!8istant In8pec~or may pass the preecribed examinations in 
the Vernacular. All other officers must pass in English unless specially exempted by orders of 
Government. 

15. Officers employed in the Salt' Department will no long~ be permitted to present 
, themselves for the Third-olass Test preecribed in G.O., 20th March 1879, No. 9C, Educational 
Department, but they will be allowecl to do so for the Second-clasa and High Profic:iency Tests. 

16. Persons other thrui those a:.,tnally employed in the Salt department may appear for any 
of the Salt Tests, pro'vid~d they prodnce a recommendation from an offi""r of that department 
not inferior in rank to an Assistant Commissioner (G.O., No. 543, dated 2nd September 1884) •. 

V.-REVENUJ! TI!BT-S'I!A CUSTOMS DEPARTMENT. 

Opicu. . 
1. Superintendent of Sea Customs. • 
2. ABBista.nt Superintendent of Sea 'Customs, whell' the salary of the office amonnts" to Ba. 50 

per mensem or ~ore. 
Examinatien fee-Reo ,. 

.. . 
• ColIDtiDg in the .... of th,,.. aIroady appointed, from the date or the promolgation of th ... roIeo. 
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. • . NatuN oJ'Te8t. 

Act xiI of 1875 (Indian Ports Aot). 1 ~b 
Act VIII of 1878 (Sea· Customs Act). • _ , • 
Act IVoi 1881·(An Act toenhanoe the rate of PortDll-8s levia'\lleat Madras),] :20 
Aot)(I of 1882 (Indian Tariff Aot). . ., 
Aot V of 1883 (Merchants' Shipping Act). '.' 
MlldrllB Act I olI8S1. ,; '. . 
Rules under the, Sea Customs Act (VIII of 1878) published in the Fort St. 'j 

George Gaz.tte, dated 'lith Deoember 1883, part I, page 82'0. :2'5 
Direotions for the use of the tab1es for asoeciaining strength of spirits by 

L. Uasena. 
, General minimum '\'. .., ... ,.. ..; 90 

llemarks.' 

1; There is no Lower Grade in this examination. 

Max. 
MArko. 

• 80 

100 

2. The examination .will be in English, exoept in the case of candidates allowed to pass in 
the V:ernacular, lly sp.eoial order of Government. • 

3. This teSt may be tsked up with Test VIlt, but not in conjunction with any other test • 
• 4. Examinations' in this test will be held at the foame time as the annual ezamination 

referred to in Geaeral Rule 4, but only when occlIBion' may require, ",nd' will be .open· only tlJl.. 
persons qualified under General Rule 4 who may produce certificpote, from the Oonecton!. d! th" 
distriots, iD, which they seek eniploynrnnt, reoommending them for eX~mination. 

. . 5. Candidates should submit with their applications for admission .to tbe eximrinatio~a' 
oertifiM.te from the Cqlleotor of Sea CUstoms- or other competent officer testifying to them 

• knowledge o~ the use' of hydrom~ters. . When sueh certifioates are granee~ by Sea Customs. 
Superintend eilts, they should be counterBtgned by a Revenue Officer of rank not lower ,~han that 
of a Deputy Collector. . ' 

VI.-ACCOl1NT· TEST. 

Office,. 

1. Aooountsnt in the BOll.rd's Offiee.. _.. . 
2. ~ccountant in the English Department of Collector's Offi~(drawing salaries of R,. 50 

and upwards. • , -. . 
. '3. Accountant, Marine Offioe.- . . 

4. Accounta.p.t in the Sea Customs Office.·, 
5. Accountant in the Stamp Office. - ~ 
6. AccouI\tant in th6 office of ConservatOJ' of Forests,-

Examination fe~Rs, 5. 

NalNre 0/ THt. ..~ , ;' 

'M;n, )Iu. 
/I u :M~kI. 'Marks. 

80 60 
30 60 
60 

(a) Book-keeping by single and double' entry • 
(b) Oivil Account Code ... .., "', 

General minimum . • ... 
" ., 

., < ·1l6fTlark, •• 

1. Chapters 1 to 5, 9, 10, 11, 14, III and i1, Volume I, 4th Edition" are presorl'bed 
for the pos~ of Mloquntente in all offioes other than Colleotors, and Volume I of the Code for 
the post of BCOountants in-the Treasury and Account Departments .f Collectors' establishments. 

Book-keeping rorms a part of the test in both eases, but 08ndidates for the full teat are not 
required to pllsll in book-keeping again if they'have once been declared to have passed that test. 
. Under G,O., 29th October 1879, Finanoial Department, No. 2065, the Account Test will 
not be applied to 08ndidates for admission into the Accountant-General's office, Madras. , 
• 2. Candidates for this test may p888 in Translation Test ana Precis-writing at the same 

~xamination, but in no 'other test. <, • . 
3. The. eXllmination in this test will be held at the same time as the amiuaI 8xammation 

referred to in General Rule 4, but only when oooasion may require, and will be open oaly to 
" persons qualified under General Rule 4; who may produce oertifiootes from the head!! of the 

departments, in whioh they seek employment, recommending them for examination. 
" .. . 
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m-A.-TRANSLATION TEST-HIGHER ·GRADlI. 
I • • • 

OffiCI. 

'I. Translators and Interpreters in the lIigh Court and Distriat Courts. , ' 
,2. Interpreters in the Court 'qf Small Causes, Madi-as, Offige of the Commissioner of Pelice,' 

1II\~ Police Courts. 
Examination fee-Rs. 6. 

Na/url oj Test. 

Ability to tra~late .... ordinary official paper from Verqaoular 
into English ... .... ... ... ... ... ... 

Ability to trans1ate an ordinary offioial paper 'from English 
, into Vernaoul&l • ... . 

" 

Total ~ ... 

Ability to translate 11 paper of greater dif!l\lulty from Verna-
cular,into English ... .•. .,. ... ... . ... 

Abilit1 to translate a paper of greater difficulty from English 
into Vernacular. ... ;.. ...'.... ' .. : ... 

, Interpretation vj"a Doce 'from Vernacular into English 
Interpret~tion virl!' floce from Engl!sh into Vernacular 

Total ... 

}~in. Max: 
Marks. Marks. 

30 60, 

30 60 

60 120 

40 80 

40 80 

80 160 

25 • 50 
25 60, 
...... _-

Total ... 50 100< 
- --' 

R<tnark& • 

. 1. Acouracy and rapidity of translation' will be reqUired ,in the Higber Grade. " 
, '2. A separate certificate of proficiency will be given for each of the, foilowing Vernaculars ' 

in which the oandidate may. pass :-

1. Telugu. 
2. Tamil. 

• 3. Hindustani. 
4. Kanarese. 

5. Malayalam. 
6. Uriya. 
7. Tulu. 

3. Candidates (or the 'offices of translator and interpreter in the High Court are' required. 
to pass in one Vernacular language only, and candidates for the office of translator of 11 district 
and Sessions 'Court are required to pass in the .language or languages of the district in which 
they seek employment as under~ , , 

• Dutricfl 

Ganj:m .....:........... .. 
Vizagapatam, God&vari, Kis~na,' ~eilore, Cuddapah, 

Kurnool ... ... 
Beilary, Anantapur ' .. : ... 
Chingleput, NortlrArcot, Salem, 

• Coimbatore ... ' .. 
North and South Malabar 

~flg/Jage8 •• 

Telu~ and Uriya. 

Telugu. , 
Telngn aud ][anarese. 
Tamil and Telugn. 
Tamil and Kanarese . 
MaLtyalam. 

South Aroot, Trichinopoly, Tanjore, Madura, Tinne-
veily... • .. ' ••• ....... ... ••• Tamil. , 

South Canara ... .,... Kanarese and, Tnlu. 
4. In sending in applications for exammation, candidates must sVecuy thIt language or 

languages in which they deairs to obtain oertificates. . 
5. This test cannot be taken up with any 'other teSt except Prkis-writing. 
6. ExaminatiollS in this test will be held at th6 same time as the annual examination, • 

or from time to time as occasion may require. Applications for euminstion must in all C<U'I be 
aceompanied by certifi<;"-tes from the p~ of department., in which enu>~oyment is songht, 
recommendi~ the, applicants for examination. , 
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'. 
VIIcB.-TRANSLATtON TBST-LoWER.GRADB. 

Off;cu~' 
1. Subordinate"" udge. lO. Head ClerkS in Police Courts and A$sistant 
2. District'Munsi£. . , .. •• Head Clerk, Egmore .Police Court. ", 
3, Deputy Collector and Magistrate. ,1l ... An the other offices designated ,under I.B, 
4. Translators in Ollces of Govoernment, Board II-A, 4]:-B, IIl-A, III-B, and...:V, and 

of Revenue, Office of ·the Direotor. of • Registrar, DeputJl iegistrar, Examiner, 
, Revenue 'Settlement, and Collector's Reqord.keeper, or Clerk in "the porra- . 

Offices. spondence Department'" of any' Court other 
5. English Reoord-keeper in Collector's Offioea. than the High Court.. drawlJg salaries ,of 
6. Sub-Collector's Sheristadar. . ' Rs. 50 and, upwards in cas, ~he candidate 
7. Head'Assistant's Head Clerk.' . • hatJ not pl1&ed in the Vllr1lacular language 
8, Head Writers, Dis~ct aIld SessiQns Courts, of the, dislrl:t tn ",hieh h~ aeek8 employment; 

and Subordinata Judges' Courts.. in dt, elMminatipn of th, Madra8 or other 
9. Head Clerks, Small Cause Courts. ' U",rer6ity. 

ExaminationJee-lts. 4. 

Min. 
Marks, 

Nature of Test. M"". 
Marko. 

Ability to tr8.llslate an ordinary official paper' fro~ Vern~ '< 

. into English.: .;. ... ... '" •••• ... 30 
Ability to translate an ordinary official paper' hom English 

into Vetnacular :,. '30 , 

60· 

60 

, rotal '" 60, 120 
, . ~ 

ll.el7larTwi. . . • ~, 

1. Candidates for this test can pass in one langn~e only at the same exanrlnation. 
2: Condidates for offices designated iluder'n~B and m.B, who execute, their papers in the 

language of th~ir districts, will not be required ~o. pass this test, &8 also Bachelors of Arts of the 
Madras University whpse optional languate in the B.A. Degree Examination was i;b.e Verna-
oular of ihe distrio~ in which they see~ !lID.ployment. " "' 

"., . . .... 
• vm·A.-PRBCIS·WKITING-HIGHEK GRADB. 

, :f.-General. .' • 
First, Seoond; and Third Assistahts, "Regi,stra.r, Reeord-keepe», Head Examiaer in the Press 

Department, Deputy Registrar, Indexer, Examiner, Head Clerk of the Reference Branch, Head 
91erk of the Petition Department, and Head Clerk of;the Pension Departmenio,in th'l Govern-
ment' Offioe. " . ' . 

Subordinate Judge. 
District Munsif. 

II.~Judicial. -

Manager. ' 
Sheristadar. } 

Roool,'~-keeper. . , High Court, Appellate Side. 
Exammer of Correspon~nce. ' 
Indexer. '. 
Sheristadar in District 1IJld Sessions Courts and Subordinate Judges' Courts: 
.HeM Writer in Disiriot and Sessions Courts and Subordinate Judges' Cod 
Manager, Reoord-keeper, and Examiner, Madras Small Cause Court. 
Head Clerks in Small' Cause Courts. 
Examiner and Record-keeper in all the Courts.' , 
Book.keel19rs and Head Auditor,in the Office of the Inspector-General of Police. 
Manager m the Offioo of the Commissioner ql Police. ' 
Manager, Egmore Police Court, Madras. .'" 
ltecord-keejlers in the Police Courts, Presidenoy, 
Manager, Government Agenoy, ~izagapatam •• ' 

m.-RBVRNUB. 
Head .Sheiista.dar, ,Unoovenanted Assistants, '"Registrar, Deputy Registrar, Local Fund 

Manager, Manager of the Forest Department, First, Second, Third and Fourth Accountants, 
Record.keeper, Indexer, Head Translator, and Head Accountant in the Local Fund Department 
in the Office of the Board of Revenua. • • • 

" Manager, Indexer, Examinet, and Reoord·keepers in the Offi08 of the D~tIr of Reven~e 
SetUement. . 

Deputy Collector and 'Magistrate. . 
Huzur Sheristadar. ' 



Sub-ColleCtor'. Sbe~tada.r.. ' 
Tahsildars. , 

~ ,Sub-Magistrates., 
,Abkari l:iupermtendent, Madra.s.. . 
Manager and ~ccountants'drawing S8.taries of Rs. 80 per men~em and upwards'in the Sea 

'Customs Office, Mailras. . ' ' . . 
'. Accountant, English Department, Collector's Office. 
, English Recorq,.keeper in,COllector's Offic6.. , 
Acco~tante irt the Stamp Office,lIadras, and Forest Consemncy Department Ilrawing 

BaIaries of Rs .. 80 per ~ense'!l and upwardS.. • ' , 
\ . 

,~ IT.-MISCELLANEOUS. • 

· SuperinU!ftamrtllll.nd Accountants dtaw~g salo.ril!B df Rs. 80 'and u~wa.rds per' w'eneem in 
· the Accountant-General'B Office; , '-

" 'Manager, OffiCe of the ComImssioner for the U. C. S. Examinatio~. 
Manag8l", Office of ~ Direc~or of Public Instruction. 

" Manager! Jj)xamine~, ;Deputy Examiner, 'RscoJd'~Qeper, and Accollntants drawing Re. 80. 
ant! npwards 1U ~e. Manne Office, Madras. " . . ' . 

,,", .. -)d:anager ~d l~epord·keeper in the Office of, £he ChepaukAgent a~d Paymaster of CarnatiQ 
, Stipellds. • . ,.'" r' '. " 

- Ali,Clllrks drawfug a salary~of Re. 80 and upwards per mensem~ , 
• ~xamination fe&'-Rs. 4. 

t" 
'. ,'I' 

Nature 0/ Te~i. " 

. .' 

Min. 
Marko • 

... • 50 

';'. ", ", " Remark8. 

I .Thls e~amination will be oonduot;;a ill Englisa. .;. , 
:.I, Graduate; of 1m English ,or Indian Universit; are ~empt from'this teat. 

1["". 
Marko. 
100 

3. A:ccountants in the Accountant-General's Office and ~,other' offices in. the Presidenc,Y 
,and.l'rovinces, whose salaries do not exceed Rs. 75 per menlHllIk are exempted from pallsing thll 
test. ". '." :'i' 
• ~. . . I'· _ ,.' 

Vill-B.-PRECI8-WRmNa-LoWER,GR'A1>E. 

... • , Office,. .. -f 

-, 1. 'Forliat of omiles for'which thiiJtest.is Wescribed, see under thEPcorresponding heading 
under VIII-A.," , , ' '. • 

• Ex!pllination fee-Rs; 

Nawroe of Test. , 

Writing a precis of a set of official papers ... 

Min., 
Marks. 

6.0 

Ma •• 
Marks. 
100 

. . '. Remark,. . • . 
'Th~ examination will be i~ the Verna.cuLU- and will be OOl!fined to the ca.se&. of those 

persons who, h,.ving been qontinuously in the public service since 1st January 18611, may apply 
for examination in tlie Vernaoular, and' of those who have been pel'lllitted by special order oj 
Govei-pment to pass I, II, or III:in'the VernacuJar. AU pel'l1011jl not..coming within these 
descriptio:&, .must pass the higher test. . 

GENERAL RULES. 

• I. Candidates will be permitted to take!tp any or all of T~·I, II, Vll-B, and vrn, or 
Tests m, VII·B, and VIII at the S8Jlle examination. A separate certificate will be granU:d for 
each test snocessfully passed, and no eandid!Je will be requ,iredto pass in the same teat twice. 
, '2: Candidates wilinot be permitted to appear for ei~tion in both the lower and the 
higher standards of any test at the same 'extmination. . , . _:, 

3. Candidates will not, under 'any oircumetancea whatever, be'~tted to cOme np fOr 
examination m. a part only of the subjects prescril?ed for a teat. ' .~ 

• 4. There will. be an aun~ !'I<amination in the tests, aforesaid open 'to all servanta who'bve 
been colltinuobaly in the permanent employ of Government since the Ist January 18D9,to 
graduates and under·graduates of an Indian University, and to men whll have passed the late 
6enera.l Test Examination or .the Midd1e School Examination in thll First Class, pI! ,production 
of a vaccination certificate ana p~yment of ~e prescribed f'!OL • 
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~. Gradnat.lls in.Law ot an lndian University' m~y be ~ppointea i<! ~ny ';oi the'posl!B 4peoi/ied. 
nnder I-A, II-A, 8ll.d II-B without passing those tests; but, if they Il.r<l j)&ndidatador the posts 
specified under I-B, that test tpust be pas~ed. '~he exe~p!ion, here /p'veli. extends pnlrto 1I1e 
testl nam~d, and not to any other t.estq wluch ma!;fe presc&lb~d fq~ the same pos1l¥-, , "" ~' 
, " , 6. Persons in public employ on the tat J' anuary 1859, but whQ may sub~eqUently ha,1'a' 
resigned their appointments, cannot be ,admitted to any of, the Special, Tests unless, ther have' 
passed either the 1at" GGneral 'l'est or the Middle Sohool .Examination in the J"irst drass ''Or the 
University Entranoe Esamination, with the Hand-writing Test in tlie, case of those who··l\ave 
matl'kl.ulated'l..fter 1875, or been specially exep1pUjd ~r\lql p~sing the ¥iddle Sohoo~ Ex~ation, 
by Government. " , '" ' , ". ' . 

• 7, Special exe~ption 'hom 'passiQg theJa~ ,General Te'~t'~rth~ il:iddl~ohool !xammatipu-" 
inclu,~es pemission to appear for the ilpecial' 'F~sts' uJlles!. such Jle~Bi~n 1.\ e~~ally '1th~eld. , 

, 8. N G ~ersons will be' permitted to appear for Test III-A,,,ReveT;iul\. GenaraJ. E;igher' GrliQ:e, ' 
'who have not passed.the First in Arts. Examination {or ,who aranot ,g1.:aB.uttes or~ Indian '. 
University) except those now in the semce of Governmen~ wbo ~l.Qe·aUowel\ to appelloP for 
examination in the Revenue Test, Hiihei: Grade, up to and mcludiJig-the'Yci9,r le89:· . 
• 9. The concession made in the preceding rule is extended to ,persoI)ll P}' tle. !8mCe t.(. the 
Puduk6~ StatA, whl). wh~n submitting theu. application for 'admIssion to t.b!iexamiil~tiad, {!lust 
prodl\Ce a certificafe &.om the Sirkele testifying to thelr'llervi.ce"in tb,at S~~.i and' also to'Persbna . 
in the servioe()£ the POUlt of W ~ds, or of Distriot or MunioiJ?,al Boards • .",Uasette page l37~ 24tb 
Febrnaryt88~: ';' " , • "'." ' " ,,' ",,'" " "~ 

The ereaminations t;ill u; far 118 p08sible be conilurJed,in tlli ol·tier 0/ ti~e and'subjects t/hoW1l belolJJ. 
~ , ',' SPECIAL T~STB: """It ............ , '''!<}<t>' "' 

'k ' , ; "':;',,, " .1,J(. ... ;to' '. (' ','. "", ". ,,', t' .India.n. Contract Act •• ",'~ '.. fI-A~: _ • A:. t ~ 

FiN! i 10 UV~12·D~~n'. ':La; relating to Sea Customs "andY:".',' 
~. d . \ " , Conservancy of Ports. ' ' '.. -' 

ay. 12 noon to 2 P;t(... Equity' ... ' .;. ' . I-A. '. 
. 211 P.M. to 5.,1':J.L·, •. Muhammadan Law; ,~. ... " I-A.". ' 

,~ .2! Uf. to,4r1'.I01... Sea !Justoms Rules, &c.... " '~ ',V.,' _'~' ' 
------~--,:.-I---=---.------.----.,... ~ r 10 A.M. to I~'·noon.' Law of Torts' .'.. • .. ',' .I-A;; ) .. ' 

Second 
day. 

I, 10 A.1\I. to,ltt i A.lol:.. Stamp AlIt .. -'.... . .,. .... J.." I-B. 
10 A.M. to 1 P.M .,. Revenue Law and RegulatioD!! ~:.. III-A.; IU-B.~ , 

i 2, P.M. to 4i 'p,M "~ RinGU Law .... ,,'. "", .II~AB'. ' ' 

1 
2 1'.101: to 3i P.M... I,imi~atioD Act ... ... ... 
2 P.!ol,. t8 5 P.M... Ciroular Orders pf. the, Board of ill-A., III-B. 

\. ", Bavenue. ' .... .' 
-.----~------.--,,--.----"-'------'----r 10 A.~ to 1 P.I\[... Code of Civil Procedure I-A" I.B. 

i 
10 A.M. to 12·nooD ... Civil Account Code III.A:.!.III-B., VI. 

Third 2 P.!ol. to Ii P.1oI .:.' Indian l!)videnoe Act • .I-A" II-A., I-B., 
day. ., • II-B., U. . 

• 2 P.M. to 4 1'.14 Book-keeping' • VI.-
2 ;.k. to 311'.14 Stamp Rules , .... lII~A.. ' • ....-_------' ---~ ---',-,---_. ------------- -'--

{ 

10 A H.'tO 126 P.IoI .... Translation, Higher Grade. First or 
'. more difficlilt paper. . English into 

Vernaoulsr. 
Fourth \0 .. H. to 1 P.!ol ,.... Penal Codl!' .' ... 
day. 2 P ••• to S P.M ... Code of Criminal Procedure ... 

, 2 P.M. to 46 P.H ... Translation, Eigher Graile. 'First or 
, , more diffioult paper. 'Vernacular 

into English. ,. 

-~{ 10 ~ •• to bnO<lll. ~ati~n;Lowe1'Grade::· .. ;ngl~ 
Fifth' into VernllOulsr: 
~~y.. 2 ~.M. to 4 P.M. Translation, Lewer Grade ... Verna-

'" , o~ juto English.. ' ' .. 

, V:q,A; .' 
t 

II-A:, II-B." IX. 
II-A.; II-B., !X. 

VII-A. 

• 
~-
VII.B. 

VII-B. 

----
t~~<Ol ~O A<~: 1 u·. ~, .. ~=ting,.Hig~er and Lower VIII-A., VIII-B. 
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SALT ·TEST. 

. lIubje .... Test. ' . I RclDArloo • 

• • .. • 
r 10 A.lII. to 11'.11 .... In.~n Penal Code .... .... A.I (Higher & , 

First .. 'Lawe",). \ 

< 1 I'M. to 2 '.M ... ; " Recess. day. . ....... . .. 
L 2 p,.!<I. to 5 P.lIt .... Indian Evidence Act ... A-ll (Higher .\ 

'Lo",er) • 

S.cond j • P.M. (I P.M. . ...... 

• daY. ".j' 1; P.M. to.3i P.M. The Salt Law and RUlee B-1 (Higher -& 
J • Lower). ~ 

. 3, P.¥. to [j P',lI. ;rhe n;eport of th; Salt..com. B-rII (Higher,. 

---~ . - --'-- ---..'-; 
( 10 A.M. to 1 Criminal Procedure Cod; ... A·III (Higher & ... • 

l -.1' 
• P.M. . ' Lowe!). 

, 
1 t It R ecesB • 

l mission. ..,. , 
--~~ . .,.;.;-. ....,... ... ...,..,:-------- "';'--~ -----

~, . f 10' A;~.t~ i . 1'.11. '~e Standing Orders I1f the B·II (Higher &' • 
" '". ". Board of Reven ue. . '. Lower}t ." . 

• ,..... 1 1!.1II. to 2 P.M. Dr. Rattan's Hand: Book, of B-IV (Higher). 
Thir4 }., . Common Salt. 

. day. 'I .2 P.1\(. to 2, ".M. . .f .... :.. . • .. 

I 2 .• P.M. to,8. l' M. Th~, Manu.factura and B·V (Higher). 
• Chemilltry of Saltpetre. . 1ft..: .. 

Reeey. 

l 3·'-p.1IIt .. to S':tl'.JIl •• The Financial Oodes, &0... C·I l.tligher}. ---. -, ~-'---'-' ---' -' -' --, -----'-------_.--1-----
~ ( ,10}..M. to l J~M. The' oMeth6!i of keeping C·II '(Higher' & 

I ". ' . .Accounts; &0. '. Lo,wer). 
,Fourth 1 . pjf .. to 11'1'.11. ... • Reoesa. 

d y _ < H P.M. to 3j P.M, .Surveying with caain ·ltnd. D.I.(Highro: & 

. : a " ", 'l ... Comp"ss, &c. ! D' .Lonw.(eHr)jAh':"). 31 P.M. to'51 P.M. The 'l'heory and Praotice of 6 v. 
Levelling, &c. ..,. . 

-'-.-.-'.- --.----.~---~--.---'-- -';---' -----~ 
10 to )..1 A.M: ...... ~AnS\'ration of P}anee an~ D·lII (~igher & 

Fifth 
day. 

. . " '. I' ': 'Solids. , - ' . "'; Lower). 
Tl A.M. to 2 p.)j:::;;~~ ~',rlie p~aration pi Plans and D.lV (Higher & 

• . ".'. . ~ Estimates, &0. . Lower) •• 
, . ~~-" •. , • ~'J'... '. " 

• . ..•. .'d .. . .. 
, . 
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PUB,LIC" WORKS DEPARTMENT. 



2 ' 

Bndgetheed 
under which 
revenue and 
expenditure 

law, Code of Regulations or rules or 
instruotions gf the Government of India 
under which the businE1118 is conducted. . Memorandum dealing with the method 01 

reo%~:::!i !~dp!!:f~~~a:~eC::~~ ~-;:ghl Head of businessl i. e' l subjeots. 

fa.11 •• 

Brief explanations of the BeC~ons of 
BUch Ja.w or articlES of the Code under 
I whiob the Government of India have 

power to regulate or control the 
action of the Loca! Government. 

E'1!,Ienditu,.e. I 
1. Provision of re.idential building. ~5 Civil Work •• Public Work. Department Cod.. ..L 

(
or Government officials. Provincial. Rule 1 A. paragraph 917 0/ the Publio War", 

(a Construotion or purchase 0 Department Code, Volume I. 
uildiD.gs for the occupation of Bcvsnue. The lallction of the Government of India to 

Government officia.ls dmwing the construction or purchase of residen_o~ 
Ro. 601 per mensem and upwards XXXI C i v i I for Governmant offioials drawing Ro. 501 
inoluding 1arge house building Warks. PrOvia· per mensem and upwards is n""""""Y wh .. 
schemes. cw. the rent therefor 081cuIated under ,th 

(b) Lea.e of hone .. intended for the 
occupation of officers whose 
average salaries (including local 
allowances) exceed &S. 500 per 
mensem. 

rules in paragraph 919.l'ublio Worka Do
partment Code, Volume 1, ""oceds th 
sa.lary percentages ~ferred to in rule 1 A, 
pa.raguph 91'1, ibid. Under rule 1 F, para.
graph 917 the sanction of the Government 
of India is D""""""Y to large house bulld. 
ing schemes or portioDl thereof. 

Public Works Department Code. 
Rule I. paragraph 916. P. W. D. Code. 

Vol. I. _ 
Und"" this rule the sanction of the Govern 

ment of India is necessary to the leasing 0 
houses when the rent payable by Govern· 
ment therefor exceeds 10 per cent. of th 
average sala.ries and toea) allowances, if any, 
of the olasees of officials who will oocup 
them • 

. 2. Addition. to or improvements of ~5 Givil WOlke, Publio Worka Departmaut Code. 
residential building.. _ Provincial. Rule II. paragraph 917 of the Public Work 

XXXI Civll 
Works, Provin
cial. 

Department Code, Volume I. 
Under this rule the sanotion of the Govern 

ment of India is necessary when the cos 
of the BdditioDS or improvements is iI 
...... of Ro. 200 and the total capi ... 1 cost 
is already or win thereby be raised abov, 
the permi .. ible limite based on the saIor 
percentages referred to in rule I A, para.
pmph 917. Public WorkeIlepartmenl.Code. 
Volumel. . 

8. Write-of! of • portion of the 45 Civil Works. Public Worka Department Code. 
?"pital cost of a residential build- Proviacial. Paragraph 919 (g). Publio Worka DepartmeD 
mg. Code. Volume I . 

4. Rente of buildings ... 
(0) Grant of reDt.-free q'18rlers to 

publio BerVlmts whose salar 
""coeds Re. 500 a mouth and 
who are not entitled to this COD· 
cession under any general or 
special order of the Government 
0/ India. 

(b) Permitting pablio offi.... ani 
others to occupy, 60vemmen 
buildings rant-free OD eGDditioD of 

. keeping them in repair. 

.RevetlU8. U~:t ~ r!:f~ ~h~::::: :::: 2:~. 
XXXI CiviI ola porti"" of the capital cost of. r~: 

Worke, Provin· dentia1 building when.1 is oo~ to ~ 
cial. greatly in excess of it. rsI value, 80 u k 

involve the 888eSSrD.e'D.t of • rental far abov, 
the Value of tho accommodation provided. 

E%peI1ditu .... 

4~%!:orka. 

n..-e. 
XXXI Civil 

Worke, Provin· 
cial. 

Ezpttklitu.,. 

45 Civil Worke, 
Provinoial._ 

R<ot_. 

XXXI Civil 
Worke, Provia
J>iaI. 

Public Worka Departmenl Code. 
Rule IV. paragraph 919. P. W. D. Code. 
Volume I. 

Under this rnle the sanction of the ao9env 
ment of lDdia is necessary to the grant; of 
mnt.-free quarterB to puhlic servaute who .. 

=~:edRet., ~ ::.~:.ndu;:c 
any genentl or special order of &he Govem 
meul of India. 

Public Worke Departmenl Code. __ ~ 
Rule XIII, paragraph 919. Public Wor~ 
Department Code, Volume L 

Under this rule the practice of allowinE 
publio officers and others ~OCC1Ipy~~em 
ment buildings rent-free on conditJon 0 
Ireeping them in repair is prohibited. It • 
further laid down that: • rent fixed WIth 
reference \0 the valW.f' of \be property 
ahould In all ..... be demanded and \11. 
:. ·ahould be made by de.perUnen\al1 

control exercised over it by tbo 
Government ol India. 

.. ..... 



Oategory under which the subjec\ 
Ialla, .... :-

I. Malters which .E. of wholly provin· 
cial ooncern. 

iI. Matters which "'" primarily provin. 
cia1 bul in respect of which .. me 
statlllory restriction on th. diooM
,lion, of th. Provincial Government 
may be necessary. , 

IlL Matiere provincial in character in 
point of administmtion but IS to 

, which it is advisable thai the right 
of lagisl&tioD shOUld be in the bands -
of Government of India. 

IV. Matters which are wholly Imperial. 

I. (Matiere which "'" 01 wholly provin· 
cial concern). 

Do. ' do. 

Do, do. 

Do. do. 

Do. do. 

Du. do. 

" 

6. 

Intr&-provinciaJ. 
classification into '. 

Reserved and' 
Transferred. 

3', 
" , r 7 ' 

~N_"_'. relaxation of the control 
. of til. Government of 

Indi& enlluled by the 
• olassitiolltion of each 

, subject. 
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I 

I ~ ..... -, .. - Budget h .. d 
under which 

revenue and ex
peuditure falls. 

Law, Code of Regulations or rules or 
instructioDs of the Government of India 
under which the business is conducted. 

Brief explanations of the sections of 
such law or articles of the Oode under 
whioh the Govemment of India have 

t 
i 

power to regulate or colltrol the 
action of the Local Government. 

I 

L Remission 01 rent on a_unt 01: Expend; I". &- Publio Wor~s Department Cqde. 

1 
water-supply sanitary and electri. 45 Civil Works, Paragraph 981 01 the Public Works Depart-
installations: Provincial. mont Gode, Volume I, and letters from tb 

RB1J......-XXXI, Government 01 India Nos. 282-B. I. and 

I Civil Works- I. P. W., dated the 22nd June 1917 and 
Provincial. 25th April 1918, respeclively. Also ow. 

circalar letter from the Government of 
I India, No. 2-P. W., dated 2nd S.ptembm 

I 1918. . 
Under these orders the sanction of the Go~ 

· emment of India is neoessary to the remis
sion of rent on electric installations except 
in the oases of officers drawing Ba. 600 
and Re. 100, when the salaries· are oharge
able to Provincial and Imperial Revenues, 
respectively. The sanction of tha.t Gov
ernment is also required to the remission 
of rent on water-supply and sanit8!) 
installations in the cases of reside~CEI 

:~~ w~~n ~~:e:~::fa:~ w:~; 
or partly to Provincial Revenues and mor. 
than Rs. 100 when the salary is cbarged 

:'~~a:!::::r:='::'t~:J121 :~: 
issue of the orders contained An Govern
ment of India letter No. 282-B. I., dated 
the 22nd June 1917, and (2) tbe installa
tions are newly made, but the occupant is 
required to live in the particular quarters 

~ 
in the in terestB of Government. 

• Local puY'chtue of ,/Mu-
a) Purohaee 01 articl .. 01 loreign The heads 0 Publie WorkB Department Code. 
f manufacture which are not aJ.r~~ revenue and RuIes S (a) and 6 of Appendix 80, Public 
I e.ctually in the country at the expenditure will Works Department Code, Volume m. 
I t~e of order from local agent! be the same .. BI. Under these rules the sanction of the Govem· 

or firma in India. thoae 01 th ment of India is n ....... ry to the local 
t works for which purchase of articles of foreign manufacture 
~, the stores ar whioh are not already actually in the 
I required. oouutry at the time of older. 

Ib) Purcha .. 01 artiel .. 01 foreign . Do. ... Public Works ·Department Code. 

I ~C:~:!C!fa;:a~I: R;'l~~~t&;.je~~~:"m~bliC Worm 

I 
price and quality of which are not Under this rule the power of the LocaJ 
unfa.vourable as compared wi;tl Govemment to sanction purchases of the 
those at: which simil&.r artic~et nature in' question is limited to Be. 8,~ 
conld be obtained through th .... rule 18, Appendix 50, Public Wor~ 

·1 ~dia Office. Department Code, Volume IlL 

.f. EStablishmenl and Tools and ' 

.~""'" , " on of . Establishment &J?iI Ezptmdi t u r t:- Letter frorp the Government of Iud.ia, 
~ Tools and Plant charges on wo~k; 45, Oivil Works, Finance Department. No. 57-A, dated the 
:~ carried out by the Public Wor~n ProvinciaJ. 9th February 1918 . 
. J Department lor Local Boards, .R ........ -XXXI, Under the orders contained in paragraph a · f Jdu.D.icipalities, etc. Civil W~ of the letter above referred to, the power of 
· Provincial. . the Local Government to .. nction th~ 

, remission ot Establishment and Too!!..";!!~ 
Plant cbarg'" is restrieted to "orks ......:... 

l 1 ... than Rs. 1,000. 

• Proje<1 .. lima", 'OF-
, Productive Irrigation Works Capital eo:p .. "ii- No expenditme upon the construction 01, 
1 . turl-Under the produotive work can at "resent be ineorred 
'I head II 49, Irri- except with the previous sanction of th 

I 
galion Works". Government 01 India. Publio Works Code, 

Main""" .... and paragraphs 1889 «),1890 and also 1892 Nq. 

u."!"t~~?:: 

B~J 
Wora". 'i1 

Memorandum dealing with the methed of 
reorrutment,leave,diaciplinary control, suspenBiOll 

dismissal and pension of the eenioe o.nd the 
oontrol ezorcised over it by the 

Government of India. 



Category under which 
the subJect falls. vii. !--

L MatteI'S which a.re' of wholly provin~ 
cial concern. ," 

n. Matters which are ~rily provin
oia,1 but in respect of which some 
statutory restriction on the discre
tion of the provinciaJ Government 
ma.y be necessary. . '" 

"III. Matters provincial in character In 

- point of a4ministration but BI!' to 
which. it is adviso.ble that the rIght 
of legislation shonJd be in the hands 
of Government of India. , 

IV .. Matters which are wholly, Imperin.l. " 

Intra-provincioJ. 
ola6Sifica.tion into 

Reserved and 
TtansfetTed. 

1. 

NatuJe and extent. of the 
relaxation of the oontrol 

of the Government sf 
India enta.iled by 

the cID.68ification of 
each subjoot~ 

-.-:..----~-L-----r~-~I..:. ----::--1----.-·--··--_·· 
(Matto .. which are of wholly ptovinciaJl 1 
. concern.) . I 

[, 

I 
0. 

I 
I 

j 
... 

< ! 

I 
Do. do. t 

!I . 
I 

Do. do. 

Do. do. 

Du. do. 
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Ileac! of busin .... i. s., Bubjeota. 

Budget head 
under which 
revenue and 
expenditure 

lolls. 

taw, Code of Regula.tions or rules or 
jnstl,"lldtiions of the Government of Indio. 
under which the business is condu6ted. 

Brief explana.tioDS of the sections of 
such law or srticles of the Code under 
which the Government of India have 

power to regulate or control the 
action of the Looa1 Government. 

! Projeclestimatu for-continued. I -, 
I (ti) Pro~tive Irriga.tion Works: '''1 Capital oxpendi- No expenditure upon the construction of 

tUT8-Undertbe Protective Irrigation Works oo.n at present 
head II 86, Con- be incurred except with the previous sane
struction of tiOD of the Government of India. Public 

I 
I- (iii) Minor Works and lIIa.ig.tion ... 

9 .. E.timates for additional works 
which it may be necessary to 
constroct after the olosing of the 
constmction estbnate of irrigation 
projeots, to be sanotioned aga.imt 
the open capital Account. 

(i) ProdrIcliw Wor"'. 

, Protecttve Irri. Works Code, paragraphs 1959, 1960 and 
gation Works IJ. 1961-

Maintenance and 
repairs-Under 

~:lo~~:;:: 
Working expen-
ses ". 

Revenue
"'XXIX, ?r1a.jor 
Works ", 

Ezrnmd i t u r.- The sanction of the Government of India. is 
Bead "48,Minor at present required to expenditure OD an 
Works and irrigation project of whioh the ElIitimate of 
Naviga.tion 1I. Cost obsrgeable to general revenues ezceed 

BootnU8 -XXX, Rs. 16 J.a,khs for works alone and 
Minor Works Re. 20 lakbs inoluding provision fo 
and ·Na.vig&- establishment, tools Bnd plant. When tb 
tiOD ". estimate has been sanctioned by the Secre

tary of State or the Government of Indi~ 
the Loca.l GO'Yemment can sa.nction outlay 
in excess np to 10 per ceut. of tbe original 
sanotioned amount of estimate and up to 
12j- la.kbs including establishment, tools 
and plant. No excess over Do revised esti· 
mate sanctioned by the Se" .. retary of Sta.tt 
or the Government of India can be sanc
tioned by the Local Government. Rule Ie 
(IS) of annexure to the Govemment of 
India.. Finance Depaortment, Resolution 
No. S61-E.A., doted 24th July 1916. 

(a) Workswhicb ... directl, ftlDlu- Exp<nditure- (a) The Local Government can sanctiOD up 
ner&tive in themselves. to 49, Irrigation to the limit of, Rs. S5~ fur works alone. 

Works ". Public Works Oodo, paragraph 1919-V (b). 
Be".""e--
~~.MajOl 

(b!, ~~ ~~~~e:!=:i:o:!. 
:_ 01 th. project. 

Public Works Oode, p_ph 1919-V (a). 

r;L Works which ... Dot cfuectl 
'!I, remunerative in themselves bu ;1 necessary for the full developmen 

(ii) ProtectW. War"'. .IiJ:rp<nd; t u r.- Th. Local Government caD oanction up Ie 
u 85, Constf'tlCoo the limit of Ra. !a lakhs fdr works alone ,!I 

I = ';:'r~ :a 2t!~h~:~::.mg;:~~i'~,:,;," ~ 
-B • ~ ... u. __ pamgn.phs 1969---IV and 19\15. 

"XXIX Major 
, ' Works". 
liii) Clll8Sification of Irriga.tio~IEzptmdit"f''''' Govemmen&;of India'. sancUOD isll\~ r Minot Works estimated to OOS~ to 43, Jdin~ when the outlay is over Bill. 60,000. Fnbli 
,over lis. 50,000 noder the heedS Works and Works Ood .. _raph 1961. 
~ "Worksforwhich only .Reven~ Navigatiotl

ll
• 

1,1 :~~~cha~l:!"~p~~~ 
-r Revenue Aoconute ate kept. n -

_

0. SRle or demolition of Irrigatio Ezp • D a i t u r The pow ... of 1anetioll of tho Local G ....... 
I iluildings. charged to th men' are limited 10 the ..... 01 th~ 
I I Imperial m:.'r; buildings wh_ book value doea Dot -I . . non head • 86 ' BB. 1,000, .,;do 1'ublic Worlm Oode, _ 

or' '9 '. gn.ph 906. 

Memorandum d .. lin~ with the m.thod of 

recr;=~ !:xep~:o~~;~e~~:~ =1~~~1 
control exeroised over it. by the 

Government of India. 



Category. under which ' 
the subject faUs, "g. :- . 

I, Matters which are of wholly prom-
cial conoem. ' \ -

n, Matters which are primarily provin
cial but in reapect 01 whioli_.8ODIE 
statut.ory restriction on the discre
tion of the, provinoiaJ Government 

'in. ~r.: =Ii in oharsoter in 
point of- administration but as to 
whioh it is advisable that the right 
of legislation shoUld be in the bauds I 

ot Government of India. 
IV, Matte .. which an wholly rmperiaJ. 

I. Matten which ... of wholly"provinciaJ 
oorumn. ' 

Do. do. 

Do. do. 

Do. dOl' 

Do. do. 

Do. do. 

mtra-pro-moiaJ 
classification into 

_edallc!-, 
,~ferred, 

:'l' , 

. Nature and 'mont ofthi 
relaxation of the oontrol 

01 the GoverDJDant 01 ' 
,. lIId .. enteiled by the " 

oJasoification of aach ' 
'eubiect. ., 

Bemarlm. 
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Head of business, i. e., subjects. 

11 •. Grant of powers undel theIDdianl 
Telegraph AGt, 1886 (vi •. , XIIl of 
1885) lor the erection of overhead 
lin ... 

'I I 

j12. Grant 01 power to make rules 
nnder ,he X. E. AcI, 19W. 

Budget head 
under which 
revenue and 
expenditure 

falls, 

r ...... 

8 

Law, Oode of Regulations or rules or 
instructions of the Government of India 
under which the business is conducted. 

s!hi~~~~S:r~~~s~1 :ae ~~o::doe~ 
which the Government of India have 

power to regulate or control t~e 
action of the Local Government. 

, Section 51 01 the Indian Electricity Act, 
1910. 

Under this section the Governor General in 
Council is alone oompetent to confer upon 
Bny public officer or licensee, 10r the placing 
of appliances and &pparatus for the traD"~ 
mission of energy, Bny of the powen; 
which the TelegraP.h authority pc>sse:sse-I 
under the I. T. Aet, 1886, with respect 
to -the placing 01 telegraph lines and 
posts for the purpoSES of ·a telegraph 
established or maintained by Government 
or to be so established or maintained. 

Section 87 01 the I. E. Act. 1U10 ... 
Under this section the power to IXJ&ke rules 

to regulate the generation, tra.nsmiasion, 
supply and use of energy solely vests in 
the Governor-Gcnera.l in Council. 

18. (a) Railwars 

(b) Ligh' fWd leedar railways. 

." Expenaiture. Ii> Indian Railways Act... ... 
(Ii) Govern~ent of India. Department of 

SS.-Sta.te-Rai J. Commerce and Industry, Resolution 
ways. No. 8699-8738 dated- 11th Octobe. 

4O.-Subsidi zed 1907. I 

COmpanies. (ili) Railway Board'. Circular No. 2029-B. E., 
41.-M i S 0 e lJa.. dated 1st November 1907. 

neoU8 Railway Naie.-The Government of Bombay do not 
Expenditu r e- exercise any control over Railway matters. 
Imperial. They are only oonsulted by the Govern-

4.4.-00 n s true- ment of India (Railway Board) or Railway 
tion of Railway Administrations on all qu~ions affecting 
-Provincial. ~ local' and commercial interests, such as 

(Note.-P r 0 vin- construction of new Railway lines, over
cial' expendi- bridges acl0B8 Railways, Railway terminal 
ture under th arrangements, Railway rates, Railw:~: 
last 3 heads.n Board's programme of Railway CODstru.c.. 
permitted only tion, etc. 
under the 
special orders of 
the Govern. 
mont of India.) 

Revenue. 

XXVI.-B tat. 
Railways. 

XXVllI,-B u hoi
dized Camp&, 
niee-Imperial, 

(0) Tramways. (So far .. they lie The existing- Section 4 of the Indian Tramway. Act 
outside MuniCipal limits Bnd OOD- tramways are~ 1886. ' 
structed under the Indian Tram· owned by pri 
ways Act, 1886.) vate comprmi... • 

U •. AdmiBistrative .ppronl ~ Pro. B ...... ". I Paragraphs 646 and 649 of the Public Works 
vlDCla} Civil 'Works estilmA.ted to . . I Department Code, Volume ~ as modified by 
cost over 16 lakhs exclUSll"e ofl XXXI --C I V 1 1, the Govemment of India, Public Works 
E:;tablishmen~ and Tools and -Norks, Florin-II Department, ResolutlOo No. 41~A.G., dated: 
funt cha~ges. cia!. 19t.h January 1918. prmted in the preamble! 

of Public Works Department Resolution 
Expendilure. No. C. W.-2090. dated 23rd February 1918.1 

45-0ivil Works,1 ~~m::~n:lut~n ~~: ~l~~A~1 
ProvlnCl&l. I dated 24th July 1916. printed as aDI 

~mpsrument to Financial Department 
Order No. 2952, dat«i 11th October liH6. 

Under the paragraphs quoted above and the' 

I orders of the Government of India the! 
local Goverwnen~ can accord adminisb"ati"e! 
approval to Provincial Oiw-i) Works up tol 

I 110; !!i_!akhe. ~chui~e of Establiehmenl' 

Memorandum dca-ling with the method of 
recruitment, leave, disciplina.ry control, suspenltic 

dismi88aJ and poQ8ion of the service nnd the 
con troI exerciKed over it by the 

Government of India. 
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Oategory undar which th&subjeot 

t. Matters W~h:: ~hholly proVin-
cia.l oonoern. ' , 

n. Matters which ore primarily pro
vinoial but in.. respect of whiah 
some statutory restriction on the 
diaoretion of the Provinoial Govern-

III.' 

IV. 

ment may be D.eoeasary. 
~iatter8 provinoial in character in 
point of administration but .. to 
which it is advisable tha:.t the rIght 
of legislation should ba in the hands 
of the Government of India . ., 

Mailers which are wholly Iniperial. 

, nr.-Matte .. provin~ in ohamotor in 
". point of 8dministrati~ but as to whioh 

it is advisable that the right of legis]a.. 
lion should b. in Ih. hands of Ihe 
Government of Indi&. 

Do. do. 

IV,--Matlera which are w~ol11 Imperial ," 

L-Mlltlera .. hioh ore 01. .. hoUy provinoil; _oem. 

1.-Matlers which a .. of wholly provinola 
GOnoera.., .-

6 

lntr"provinoial , 
classification 

,.::ato~ed.-

Nat';". and extent 01 tile 
relaxation of the control 
. of the G.overIllIlBnt of 
, India entailed by the , 

clasBiJlcalion of each : 
- ,~bjoct. 

.' 

i: 

, . 

In list I showing Provincial subjects aWched Ie 
Report on Oonstitutiona.l Reforms it is propc 
to give certain powerlf to the Local Gowmm 
In this connection it may slaled thot the qUOB 
of • erDl!.0wering ,Local GovernmsnIB 10 ut 
ProvinCIal Funds on feedox Iin..wes taken 
wilh the Government of India but 'the prep
was practiaally negative by that Government' 
finally intimaled thet overy J"'ojaot for which I 

Government deeired to """'otion assistance she 
b. referred to Ih. Governtnent of India. ' 

Th. prepooal BIlbmitled to tho Ooverenmant 
India was thet ""y feeder line to b. oonotn\. 
would b. • line "liltle batler tha", • 's~ 
tramway with !igM cheap. perm .... llv , 
travelling at low apeeds. with It ma.ximum. of. 
19 miles an hour It i the length of the line ,tc 
60 milee, OOBting .y B.s. 80,000 .. mil. and " 
the Local Government proposed 10 .oonst, 
a limit of total onet to P<ovinoial Bevenu.. of 
151akhs., " 

U """-explained Iio the Government of India I 
the objecb in view was Dol the OOu.structiOIl 
p\U\lbaes of th ... looaI lines but the enoour 
mont of pri .. te enterprise by .. nmbulio. 
aapitaJ. cost and that • oontribution of one-tE 
of the OBpita.! would generalJy' be th., out 
amount requ.irecl. 80 that in It projecb or pro' 
cnsbing 60 lakhs, thet is to eay, for & hund 
and fifty miles of line, the Local Governm 
_. wonlcl. not oxoeed dvelakhs, . 
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Head of business, i. 80, subjects, 

Budget head 
under which 
,revenue and 
expenditure 

falls. 

La.w, Code of Regulation. or rules or 
instruotions of the Government of India 
under whioh the bus.ine8B is oonduoted, 

Brief explanations of the sections of 
such law or articles of the COOe und8l' 
whioh the Government of India hElove 

power to regulate or control the 
action of the Local Gove~ent. 

Memorandum dealing with the method of 
recruitment. leave, dIsciplinary control, mspenl 

dismissaJ and pension of the service a.nd tlJ 
control oxeroised over it by the 

Government of India. 

15. Technical sanction to Pravin· Beven"'. Pamgraph 1925 of the Public Worn Depart-
oial Civil W.orks estima.ted to cost ment Ood8, Volume TI, as amended by the 
over RB. 16 lakhs exolusive of XXXl-C i viI Government of India, Public Works 
Establishment aad Tools and Worka, Provin· Department, BeeoluMon No. &l.A.G., dated 
Plant charges. aia.l. 19th Ja.nuary 1918, printed in th 

preamble of Public Works Department 
Eitpendilzwe. Resolution No. C.W.·2090, dated 28rd 

February 1918. Under the paragraph 
45-Civil Worka, quoted above and the Government of 

ProvinciaJ.. ·India. Orders, this Government can sane-
Mon technioally worn estimated to cost 
RB. 16l&kha exolusive of Estllblishment and 
Tools .ad Plant ehorges. 

B ......... 

16. Proposal' for expenditure in XXXI-C i • i I Paragr.ph 1932 (1) of the Public Works 
ex",,", of RB. 45,000 on the thr~ Worka, Pravin- DeportmeJlt Code, Volume n. 
buildings 0.11 Bombay, FooM and oiaJ.. 
Moh&bleshwaor occupied by the 'Under this paragraph as subsequently modi· 

, Head of the Loo&! Government. Ezpendituro, lied by the recent ordors of the Govern· 

11.' Additions and aJtemtions tc 
Government House, Radohi, or 
the Oom,missioner in Sind'), 
residence. 

lB. lIevisions oj P.,.manen! Est", 
blishmenhl. 

ment of India the Loca\ Govern"""'t 
45-Oivil Works, can sanotion expenditure on the three 

Provinoial.. Government Houses within the limit of 
Be. 45,000 ~ the aggregate. 

Do. ••• Paragraph 2 of the letter from the Govern. 
ment of India, Publio Work. Depar~men~, 
No. 446·C.W.B., dated 19th April 1909, 
embodied in the preamble of Government' 
Resolution No. C. W.·l185, dated 10th 
May 1909. 

Under the above orders this Government ~ 
sanction expenditure on addition. and 
&!teroMons to Government Houoo, KarAchi, 
up to • limit of Re. 1,000. 

I •••••• 

(The expenditure in connection wit}) 45-0ivil Works. Government of India, Finance Departmcmt, The details regarding the three main servic 
which is wholly P"OV1ncia~ or j~ 4:2-Irrigation Resolution No. S6l-E. A., dated the 24th the Publio Works Department (wc., the 
ch~rged to • di~.d:head.) Major Works. luly1916. ginoer, Upper Subordinate aad Lower Sub 

48-Irrigation- .BoIel0 (6) of Part m of the Annomro to nate Estab1ishments) are given in the 8C 
Minor Worko the Reaolution quoted above. ponying Memorsadum prepared by thi. 
and Navigation. 'Onder this rule the S&DctioQ of the Govern- ernment for the Public Services Commisei( 

, ment of India is required to revisions of th 
kiDd described in column 1, if they involv 
addiMonaI oxpoudituco, exoeeding B •. 5O:?OO 
8 :year. Further, the orders involving either 
(a) tho'revision of the rates of subotanMve 
pay of anyone branch of the public service 

, at a eost of more thAn Re. i5,OOO a year,. or 

i~) ~~,t:l,~f ~=pa:.~. =. 
Be. 500 a month, above ihe average rate 
approved at the revision last sane. 

,tioned by the Secretary of State or th 
Government of Inclio, must be submilted 
in draft to the Government of India and if 
no ardar8 are received from them within 
three months from the date of thei 

=!~~~~ f:w~: 
forthwith. 

19. 11,.;,,; .... qf Pmna_ Ell<>-
blishmenhl, 

(The expenditure in connection witi' 
whieh i. wholly Impet"ial. 

85-Prote·,o H.e Govorument of India, Finance Deportment, 
I r rig a " i 0 D Resolution No. S6l-E. A'f claW --ih.i 
Worn. 24th luly 1916. 

49-Produc Ii v e Bule 13 (2). of Port IV of the Annemro I<l 
Ir rig. " i ~ n the BesoluBon quoted above. 
Works. The fI8l1otion of the G<rremment of India ,il 

required at p.....,' te teVision8 of the 
kind shown in oolumn I, _ ~. 

addit.ional oxpencliture in",lval.".,.,.,u 
Be. 6,000 per yoar. 

Do" 



, Category under which the subject 
falls, ui.:.;-

L Matter& whioh are of wholly provin. 
cia.! ooncem. 

n. Matters which are primarily provin .. 

::u~~ ~:~:~ O!n Wt~:h eli: 
tion of the provincial Government' 
may be D~sa.l'y. 

m. Matters provincial iu charo.cter .~. 
point of· a.dministr&tion but as to 
which it ia advisable that the right 
oIlegialation should b& in the hand. 
of Government of India. . 

IV. Mao_a which'a,... wholly Imperial. 

l.-(Mattera which are. of wholly provin· 
1 cial conoern.) 

do. ' 

Do. do. , 

l 
f· 

Do. do. 

'I 

I 
I 

n. (M.tlen which .ra primarily provincial 
but in ""pool 01 which 8Om._, 
reatriction on t.llIJ dlscretion of ~e 
PtoVlUoioi Govoromonl may b& n..,... .. .,., 

6, 

Int .... provinci&1 . 
olassifioa.tion into 

B".."..n and 
Tmnsferred. 

11 

7 

N-iiure ond ""tent of the 
rci&xation 01 the oontrol 

of the GoVemln80t of 
India, entailed by the: 
classification Qf each 

aubjeot. 

, ' 
I 

j 
I 

,8: 
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, 

Head of bUsiness, S, e., subjects. 
Bbdget head 
,under which 

revenue and ex
penditurtJ falls. 

Law, Code of Regula.tions or rules or 
instructions of the Government of India 
under which the business is conducted. 

Brief explanationg of the sectiODB of 
6Uch law or articles of the Code under 
which the Government of India have 

Momorandam d .. lin~ with the metbocl 01 

recr;::!i ~~;ep!!:!~h~B:heOO~:~ ~':S~h~on, 

20. Allowances-Deputati .... 

power to regula.te or coDtrol the 
nction of the Local Government. 

control exemised over it by the 
, Government of India. 

3-rant of-to Imperia.1 Engineers at This will be de- Civil Service Regulations and Government The details regarding the three main services 0 
a rote exceeding that ordinarily bited to the of India, Finance Department, Resolution the Publio Works Department (vi •. , the EnSi 
admissible under Article 8t of the Budget head to . No. 961 E. A., dated. 24th July 1916. neer, Upper Subordinate and Lower .Subordi 
Civil Service Regulations.) w h i 0 h the Article 81 of the Civil Service Regula.tions nate EstabliBhmente) are given in the Mcom 

expenditure on and Rule 10 (5) (b) of Part ill of the Jl1ll1ying memorandum prepared by this Govern 
the work to Annexure to the ResolutIon quoted above. ment for the Public ServioE8 Commisaion. 
which the depu- At present the sanction of the Government . 

21. H""""""ia. 

ta.tian relates, if of India. is necessa.ry to grant an officer 
debitable. of the Imperial service (as defined by 

Article 29-B of the Civil Service Regula-. 
tions) deputation allowance exceeding tha.t 
ordinarily admissible under Article 81 of 
the Civil Service RegulatiOns. 

~rant Of-under Article 72 of the (a) 'When the Civil Service Begnla.tions. 
Civil Service Regulations.) honorarium if. Article i2 (d) of the Civil Service ReguIa.tions. 

granted from At present the powers of sa.nction of this 
the Genera] Government under this a.rticle are limited 

~. Allow.""'" permancnl C .... 
veyancs. 

- Revenues it i~' to Rs. 500. 
debited to the 
Budget head 
to which till 
expenditure on 
the work con-
cerned is debit-
able. 

(b) In other """'" 
. honorarium il:' 

paid from 8 
lo<:~1 fund 0 
the revenUes of 
• Native Stale. 

rooffioe", iiI the Imperi.l Engineer This will be Civil Service Regulation. ... ... 
service -who have a large amount debited to the Articles 1014 and 1077 of the Civil Senie4 
af tmvelling at or within a short Budget; head to Regulations. 
distance from head quarters.) which the Offi. At present local Governments have the 

. ocr's pay is power to grant such allow&Dces to officers 
debitable. of the ProVincial Engineer service .n~ t~e 

sanction of the Government of India i.e 
neceesary in the oue of Imperial Engin ... 

, ' Oflioero. It may' be noted that the Go~ 
'\ ment of India have recently sanctjonoo the 

grant of a permanent CODT&yaDOO alIowance 
r of lis. 50 in tbe caee of Imperial A_nt 
~ Engineers employed as Bub-divisional 

Officers at Poona, Karachi and Bombay. 
(Vide Government Order No. E.·62~2, 
dated 21st May 1917.) 

28. DeputatioN. 

1 oflicers and snhordin.t.... the 86-P rot e em., Government of India, Fmanoe Departmen\, 
co.t of whioh is wholly Imperial.) I rr ig. t ion Resolution No. 861.E.A., dated 24th lui 

Work!;, 1918. 
49-P rod u eli. Role 16. Part IV of the Annemre to th 

I r rig a t i 0 Resolution quoted above. 
Works. Under this rule,local Governments oan BaDo-

tion deputations m Indio. for ""y period, 
involvmg expenditure ebargeable wholl"-_~ 
Imperial mnds, provided the pay an~ 
allo'W&D.CES (inclndmg depUtation allowaIu'e) 

. r do not e:a:oeed lis. 250 per menaem. 

. }I 2', Provident Fund. 

, 'dmieeion 01 temporary Engineen 
nnder covenant to the benefits 0 

,the epeoiaI oontributoty Prond'!'L 
:~4 on .... the . ..I~~ ~.:I~e Sta ... 

At preeent the &&notion of the Becretary 0 

State has to be obtained in such caBeI, 
throngh the Governmeot 01 India. 

Do. do. 

Do. do. 

Do. do. 

Do. do, 



Oateeory under which the subject 
falls, vi •. :- . 

I. Mattem which are 01 wholly, provin
oia.l concern. 

II. Mattem whioh are primarily provin
cial but in respect of which ~ 
sta.tutory restriotion IJD the disc. '\ 
tioD at the provinoial Government 
may be neoessa.ry., . 

m. Matte1'8 provinoial in, ohanetel' in 
point 01 administration but .. to 
whioh it is advisable that tho right 
01 legislation ""ould be in the hands 
of Government of India. 

IV. Matte .. whioh or. wholly Imperial_ 
.' . 

II. (Maltem whioh are primarily provincial 
but in.. ~ of whioh some 8tatU~~ 
restriotion on the discretion of the ~ , 
vinoial Gov.rnment may be nec""""Y.) 

Do. do. 

'. 

Do. do. 

Do. do. 

Do. do. 

6 

Intra-provinoial 
alassifioation into 

Reserved and 
TmneIerrad. 

·13 

. Natuie and e~t 01 the 
relaxation of. the oontrol 
of the Government of ~ 
India eotailed by tha 
claseifioation 01 .. ch 

SU~ject. . 

.8 



1 

Bead of business, i. e., IiUbjects. 

.25. Leave. 

(Admission of tempora.ry Engineers 
under covena.nt to the ,benefits of 

tbe European Service Leave 
Rw.s.) 

26. Pension •. 

(power to allow temporary service 
to count towa.rds pension.) 

Budget head 
under whioh 

revenue and ex
penditurelalls. 

14 

Law, Code of Regulations or rules or 
instructions of bhe Government of India 
under which the business is conducted. 

Brief explana.tions of the sections of 
moo law or articles of the Code under 
which the' Government of Indio. havo 

power to regulate or control the 
action of the Local Government . 

Memorandum dealing with tho method of 

ecrili:::~ ~e:Jep::tnli~~h:C~:~o~ R:aCt~~ 
control exercised over it by the 

Government of India. 

Oivil. Service Regulations ••. ... Tbe details regarding the three' main serviC'..9I! 
At present the sanction 'of the Secretary of the Publio Works Department (vi .... the Ell 

State has to be obtained through the Gov- neer, Upper Subordinate and Low(!l" SObOl 
.ernment of India. nate EstablishIp.cote) are given in tho &000 

panying memorandum. prepared by t 
Government fer the Public Services Commissu 

Civil Servioe Regulations ••• • •. 
Under Article 423 .(~) of the Civil Service 

Regulations this Government haa power to 
allow temporary service not exceeding one 
year to oount toWards pension but when 
the pen:sicon does not exceed Rs. 50 per 
IDensem, this Government can a110w tem
porary service to count, without any limit I 
whatsoever, (vide Article 868 of the Civil 
Service Regulations.) 

Do. do. 



Category under whioh the subject . 
mna,.n..:-

I. Matte1'li which ore 01 wholly prom
oiaJ.conoem. 

II. Matters whioh or. primarily provin-

:~:~i~EB::t~n ~ wtt:h = 
tion of the provincial Governmen 
may be neeessary. 

'm. Matters provincial in character in 
poina of administration- but as .~ 
whioh it is advisable 1ih&t the righ 
ollegislalion shonld be in the hmJ,ds 
of Government of India. ' 

IV •. Matters which ore wholly Imperial. , 

6. 

Intra-provinoial . 
ol ... ifio&lion into 

&sersedand 
~slerred. 

15. 

, 
Nature and extent olthq 
relaxation of the control 

of the Government of 
India entailed by the 
classification of each 

,u~j .. t .. 

Remarks.! 

----~--~------+_--~~~~7_-------------------

II. (Matlers W~Oh .~ primarily provi~
cial bUD' in respect of which some statu 
tory restriction on the discretion of t 
Provinoial Government may be- 1lece8-
sary.) . 

Do. do. 
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~PARTI, 

, The Establishmen~ of the Publio Works DeplLrtment, excluding~a.ilways; 
consists of four classes:~ , . . ' 

The Engineer Establishment, . 
The Upper SubordinatjlEstabIishment, 
The LowElr Subordinate Establishment, and 
The' Clerical Establishment. '. 

N""",.-The Accounts Establishment is nnder the AoconnlaJlt Genom! and is not subjeot to the o~~ at the 
Looal G.v.~nment. It is, Ih~efo ... not deelt within ~ note.". . " 

'It.is proposed to deal with eacJ;t of these four .classes' seP1Lrately. 
, i-CA) Engin~er E~tabliskment. \ 

2. Preoise iruormation is not available as to the history and. -constitution 
of the Department prior to the year 1858. 'There was no separate appointment 
of Secretary to Government in the Public Works Department, the charge oUhat 
Department being held by the Secretary to Government, General ,and Eoclesias
tioal Departments. In' that year, the maximum strength' sanctioned by the 

, Government of India for the Bombay Presidency, was:- . 

1 Chief Engineer itt the Presidency" 
1 Chief Engineer in Sind 
3 .Superintending 'Engineers in 

Northern, Central and, Southern 
(now called Divisons) __ 

1 Superintendent of Canals in Sind 
.1 Civil Architeot at the Presidency 
1 Garrison and Dookyard Engineer 

Rs. 
2,~50 

.... ,1,400 
oharge . 
Circles ' 

.•. 1,200 
•... 1,000 

- 1 Exeoutive Engineer et Aden 

f8-1st Class 
·9-2nd Class 

29 Executive Engineers 
. . 110-3rd Class 

1,000 
700 
600 
900 
750 

. l2"'--4th Class .... 
600 
500 

30 Assistant Engineers inoluding Probationary 
Second Class, First Class, and Special, 
Assistants . 100-500 

68 Total. 

The number of Exeoutive Charges appears to have been 27 inclusive of six 
under the Sind Canal Department whioh were to be constituted as required. 

3. In 1860 the Government of India brought to the Botioe of the Seore
t,aryof State for India, in the oaseof the Administrations of Bengal, North
.Western Provinoes, and the Punjab, the great inoonvenienoe arising from the' 
interposition ot aa unprofessional Seoretary between the Lieutenant-Governor 
and the professional chief of. the Publio Works Department and suggested that 
the offioe of the' Chief Engineer and that of the departmental Seoretary to the 
Looal Government should be united in the person of the same individual" who 
would be able in the one oapaoity to dispose, as before,' of a great mass of detail 
without further referenoe while, in the other, he would be ready to assist with 
his technioal knowledge and experience in the oonsideration of the more im
portant questions whioh it would be inoumbent upon hiin to submit to the 
.head of the Governmenh. The Seoretary of State sanotioned the proposal and 
the Governmenii of India forwarded oopies of the correspondence to the Gov
ernment of Bombay for information. The Government of Bomba.y, after full 
eonsideration. decided to adopt a similar measure in the Bombay Secretariat. 
The Chief Engineer at the Presidency was aocordingly made the Secretary to 
Government. Public Works Department, and the charge of tha~ Department 

" llOi-6 
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transferred to him. The Educational Department was transferred to the 
Secretary in charge of the Political and Judicial Departments, the Ecclesias
tioal Department to the Seoretary in charge of the Military Department and the 
remaining duties of the General.Department were transferred to.the Seoretary 
in charge of the Revenue and Financial Departments. It was thus found 
possible to reduoe the number of Civilian Secretaries (which wall formerly three) 
by one. A portion of the saving, effected oy this reduction and the reduction 
in the office establishment, was devoted to the creation of a post of Under 
Secretary on Rs. 1,250 to assist the remaining two Civilian Secretaries whose 
work had been increased, by the transfer of the abovementioned work. From 
1860 to 1886, the date of the last Public Service Commission, various ohanges 
took place in the strength of the Department which for the present purpose 
it is unnec~ssary to detail. 

4. The first impor.tant change in .the oonstitution of the Bombay Public 
Works Department was the reduction and re-organization of the Department 
carried out in 1888-1889. Before the re-organization, the Superior establish
ment in the Bombay Public Works Department with the rates of pay then 
prevailing was as follows:-

1 Chief Engineer, 1st Class, and Secretary . 
1 Chief Engineer, 2nd or Brd Class, Chief 

Engineer for Irrigation, and Joint Seore
tary 

1 Superintending Engineer, 1st Clas~, and 
Superintending Engineer of a Division ... 

1 Do. do. 
1 ,Superintending Engineer, 2nd Class, and 

Superintending Engineer of a Division ... 
1 Superintending Engineer, Brd Class, and 

Superintending Engineer of a 'Division 
1 Under Secretary , 
1 Assistant Secretary 

Rs. 
2,500 

1,900 -

1,600 
1,600 

I,B50 

1,100 
950 
600 

8 Total ... 11,600 

The re-organizati~n modified this seale as under:-
Rs. 

1 Chief Engineer, 1st Class, 'and Superln-, 
tending Engineer of a Division 2,500 

1 Chief Engineer, 2nd Class or 3rd Class, 
and Superintending Engineer of It Division. 1,900 

1 Superintending Engineer, 1st Class, and 
Superintending Engineer of It Division ... 1,600 

1 Superintending Engineer, 2nd Class, and 
Superintending Engineer of a. Division 1,350 

1,200 
1,700 

1 U ndet Secretary 
1 Secretary 

6 Total ... 10,250 

The principal feature of the re-organization was the amalgamation of lhe 
Irrigation and General Branches of the Department and the abolition of the 
appointments of Chief Engineer to Government, Chief Engineer for Irrigation 
and Joint Secretary to Government and the Assistant Secretary, the Chief and 
Superintending Engineers of Divisions being held in all matters of professional 
detail to be the advisers of Government on questions arising within their 
respective Divisions. The administrative portion or the duties attached to the 
posts thus abolished was entrusted to the Secretary and the Under Secretary, 
the former of whom was to be selected from the Engineer establishment, with 
special reference to his qualifications and irrespective of the permanent rank 
he held. 
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5. . Four years later, however,' i.e., in 1892"tlie abpve sYs.tem'~as modified. 
The officer who was appointed Seoretaryto Government in that year, being the 

. Senior Chief Engineer on the list, Was given the powers' of, Chief Engineer,'~o 
Government, and. the Second Chief Engineer an.d the, three Superintending 
Engineers those of Superintending Engil'leers of Divisions. That is ,to say, the 
post of Chief. Engineer to Government was resuscitated. Thos~ of 1 Chief 
Engineer for Irrigation and Joint Sooretarv. to Government and .. his Assistant 
were not however ievil,ed. . "" . 

6. Theini.'portant changes whioh have taken place since' 1892 affectihg 
the whoJe of India have been d:etailed and oriefiy described by the Gi>verriment 
of India in paragraphs 1.;..-9 of their printed Memorandum, and in this 'Ilote 
only features specially relating to the Bombay Publio Works Department ine' 
dealt with." t' ' I 

7. The first of these cbanges was the oreation of a . Provincial Servioe of 
Engineers in 1892, as Hi result. of the reco=endations of the Publio Sei:vice 
Commission of 1886" with Hi view to securing economy by increasing the 
Dumber of Engineers recruited in IildiHi amtpaying them at lower ratElstlian 
those paid formerly." The scheme was sanctioned in 1892 but came, into 
operation in 1896, the fust appointment being. made in .the Bombay :fublic 
Works Department in that year from amongst the candidates who passed out of 
the Poona College of Scienoe (now'College of Engineering)' in Deoember ~895. 
The main fea.tures. of this scheme .have been desoribed by' the' Governo:fent of 
India in their ,Memorandum but Hi fe'\V further remarks will be found in para-
graphs IS and 14 below. . , , '. '. ' . 

8. The next change of'importanoe was made in 1893 when the rates of 
salary of Imp~rial Exeoutive and Assistant ,Engineers and the rate of promotion 
fOI: offioers of both services were improved. The details recited by the Govern· 
ment of India need not be amplifj.ed here as 'further modifications were made in 
1908 and subsequently. . ' ", 

9. In 1899, the administrative appointments of Chief and 'Superintending 
Engineers of Railway and Ciyil Works Branches, which were formerly on one 
list for purposes of promotion" were placed on two separate lists. The pay of 
Superintending Engineers, Srd and .2nd Classes, was raised from Rs. 1,100 
and Rs. 1,350 to Rs. 1,250 and Rs. 1,400, respectively.' . 

10. In 1903. the post of Chief Engineer and Joint Seoretary to Govern
ment was revived and an additional post of Superintending Engineer. to hold 
oharge': of a Division vacated, by. the transfer to the Secretariat of the Chief 
Engineer formerly in charge, was sanctioned,' together with an additiona.l post 
of Executive Engineer as Second Under Secretary (for Irrigation). This was 
done on the ground of the work:-Irrigation and Roads ~nd Buildings~being 
too muoh for one officer to deal WIth. . ' 

,11. In 1905, the rates of pay of both ruef and Superintending Engineers 
:were revised. and the post of Chief Engineer, Srd Class, was abolished for the 
reasons given in Appendix IV- to the Government of India Memorandum. The 
present rates are as follows :- ' 

Chief Engineer, 1st Class 

Chief ~ngilieer, 2ild Class 

Superintending Engineert 1st 

Rs. 2,750+Rs. 250808 Secretary to 
Government, Bombay, Publio 
Works Department. . 

Re. 2,500+Rs. 250 as Joint 
Secretary to Government, BQm" 
bay, Publio Works Department. 

Class Rs. 2,000. 
Superintending 'Engineer, 2nd 

Class " 1,750. 
Superintending Engineer, card 

, Class " 1,500. 
12. A third post of Chief Engineer, 2nd Cl.ass, has been sanctioned for the 

Bombay Publio Works Department substantively pro tempore for a period of three 
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years for the supervision of certain works in Sind and the officer holding it is 
styled Chief Engineer in Sind, having, in addition, direct charg& of the office of 
the Secretary, Indus River Commission. A reference has been made* to the 
Government of India requesting them to obtain the sanction of the Secretary of 
State to this additional post being permanently added to the Bombay List. 
When the post of Chief EM'ineer was sanctioned substantively pro tempore, one ' 
of the posts of Superinterfding' Engineers, 2nd Class, was ordered ,to be held in 
abeyance, and this Government h~ 'now informed the Government of India 
that when the additional post of Chief Engineer, 2nd. Class, is sanctioned 
permanently for Bombay, this Government has no objection to the post of 
Superintending Engineer, 2nd Class, held in abeyance being permanently, 
reduced. 

13. In 1908, an important change in constitution was inaugurated by the 
separation of the cadres of Imperial and Provincial Engineers. This step had 
been the subject of discussion since 1901 when the Government of India 
addressed the Local Governments pointing out that, 'owing to certain praotical 
difficulties during the initial stages in the maintenance of .two separate lists, 
effect had not yet been given in the Public Works Department to the"recom
mendations in this direction of the Public Service Commission, which had been 
adopood in most of the other Departments. The general features of the scheme 
then propounded were approved by this Government. Final orders for recon
struction on this basis were not issued till 1908. These orders are contained in 
Government ofIndia Resolution No. 675-694, dated 24th April 1908 (Appen
dix V to the Government of India Memorandum). The former graded system 
of promotion based upon a time-limit scale and cadre number ordered in 1893 
(paragraph 8 above) was superswed in favour of an incremental scale of pay, 
Provincial and Imperial. Officers were ordered to be shown on separate lists 
instead of on one list as before and the rates of pay were improved, <ption being 
left. to the Provincial Service Officers to continue upon the old oonditions' if 
they so preferred. • 

14. The members of the Provinoial Service were not satisfied with the 
alterations ordered. They contended-

(1) That the orders by which they ceased to be graded in their proper 
order of seniority on the same list as that of their Imperial contemporaries 
were opposed to the definite and specific declarations of Government under 
which they were induced to enter service. 

(2) That the new orders affected their periodical promotions to 
different classes in a manner detrimental to their future prospects, and,. in 
particular, prevented their appointment as Executive Engineers after 
8 years' service, i.e., side by side, with their Imperial confreres as was also 

, guaranteed by the above declarations. ' 
(3) That 'the new scale ,of pay did not give them two-thirds of the 

!!aIary (as increased by the"new orders) of Imperial Engineers, which was, ' 
they urged, .a. contravention of the distinct understanding subsisting when 
they entered Government service.,' , . 
These contentions were supported by the Government of Bombay, who 

considered that the abolition of Cooper's Hilf College and other important 
changes in the situation rendered necessary a revision of the views expressed by 
His Excellency Lord Northcote's GoverIimen~ in 1902. As the result of a 
comprehensive re-examination of the case, the Government of India were 
pleased, with the sanction of the Secretary of State, to modify their previous 
orders in a sense favourable to the main contentions of the Provincial Engineers. 
The members of the two branches of the service were ordered to be borne on a 
combined list as before, and the period of promotion-to the'rank of Executive 
Engineer WI\S made the same for both" viz., after 10 years as Assistant Engineer 
instead of 8 years and 15 years, respectively; but for the Imperial Officers in 
service on 31st March 1911 the period of 8 years is to be retainw. Similarly 
Provincial Officers in service on the same date are to be promoted after the 
same period. These final orders took effeot from April 1st, 1911. 

"The GovernIlUlDt of India have since telegraphed to the elfec. th.~ the _., of SIBte bas _ionod ~he 
perman.G' ro\elliion of this additional appein 1m000t of Chief. EDgineer, Second CI .... 
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15.' The case.olthe Royal Engineer Officers of the· Public Works Depart
ment has been explained by. the-Government of India in paragraph 6 Qf their 
printed Memorandum. No special remarks are necessary ; particularly as there 
are very few officers -(4) of .that class now employed on the Bombay 
Establishment. . 

16 .. Up to the 'e~d of 1907, there" was '0. separate regularly constituted 
department of the Bombay Secretariat (paid for from Imperial Fun<l/l) for the 
control and supervision of the working of the Railways which were Placed by 
the. Government of. India under the control of the Bombay Government. . This 
railway system comprised about one-third of the entire railway system at the 
Indian Empire and extended to Ferozpur, Delhi and Cawnpore on the north, 
Jubbulpore, Nagpur and Raichur on the east and south-east,' and Mysoreon 
the sbuth.· . - . . • -

The Department was 'abolished with effect from the 1st January 1908, the -
date on WhICh the Railway· Board took over in their own hands the exeoutive 
control of all the Indian Railways. And the Bombay Government (like other 

: Local Governments) were left to make their own arrangements for the disposal 
of suoh general work, conoerning the Presidency, as would have to 1>e disposed 
of, by them. This Government decided that this railway work should 
thenceforward be dealt with in the Public Works Department, Secretariat, and, 
as the soale of the ministerial establishment of that Department had not been 
framed to cope with this additional work, they resolv,ed to retain as an addition 
to the staff of the Public Works Department, Secretariat, the ministerial officer 
who held the post of Assistant Secretary to Government iIi the late· Railway 
Department and certain clerks ,(also of the latter Depa9ment),!be- scale being 
as under ;- .' , ; . • 

, 'Average ooot 
})el'1Denaem.. 

'::.. Assistant Secretary to Governm~nt, 
Rs. a. p. 

, Rs.450--25~00 
1 Superin~ndent on RB. 1(!O--S~200 ,.. 
1 Assistant 'Superintendent on Rs, 110--

10-160 
1 Clerk, 1st Grade, Rs. 75-5-100 
2 Clerks; 2nd Grade, Rs. 55-3-70 each. 
2 Clerks, 3rd Grade, Rs. 40--~50 each. 
I Clerk, 4th Grade 

_ 1 Dra~sman, Re. 65-5--:90 

Total 

560 0 0 
190 0 0 

147 0 0 
93 12 0 

132 8 0 
95 0 0 
30 0 0 
8312 0 

1,332 0 0 

The Government of India were at first averse from sanctioning the 
additional post of Assistant Secretary on the Bombay Publio Works Depart
ment Esta~lishment, but, on this Government· strongly pointing out that it 
was not for Railway work alone that the second Assistant Seoretary was' 
required, but that a portion of the work of the Public Works Department " 
proper was also proposed to be transferred to him in addition to railway work, 
the Government of India were pleased to sanotion it on the condition that the 
cost on its a~count was borne by the Government of Bombay as a Provincial 
charge. The rest of the establishment was sanctioned by the Financial 
J)epartment as an addition' to Publio Workll Department, vide that Depart.' 
meut Government Resolution, No. 2508, dated 26th July 1910. By the 
transfer of the railway work, the number of ·branches in the Public Works 
Department, Secretariat, has been raised from four to five and the Second 
Assistant Secretary looks after two of them (viz., the Irrigation and Railway 
Branches). . , 
, 17. The Engineer Establishment is recruited from the fOll~wing 
sources ;-

(1) selected candidates appointed ill England by the Secretary of State. 
(2) Officers of the Corps of Roy!Ll Engineers on the Indian Establishment. 
(3) Passed students of the Indian Civil Engineering Colleges, and 

,(4) Promoted Upper Subordinates. . 
81100-1 
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The candidates of the first named class were, up till 1907, selected from 
.the Cooper's Hill College. They are now appointed by the Secretary of State, 
with the advice of a Committee of Selection, from amongst applicants in posses
sionof certain specified University degrees Of other approximately equivalent 
qualifications. Ten per cent. of the appointments thus made are reserved for 
duly qualified natives of India, but only one such appointment has as yet been 
made on the Bombay establishment. A candidate who has not had sufficient 
practical' experience may be required to undergo, after arrival in India, a year's 
probation in charge of works, his final appointment being lLade dependent upon 
the result of such probation. A report is to be submitted to the Government 
of India on such officers at the end of the year. The rules will be found in 
Appendix VIII to the Government of India's printed memorandum. The usual 
rate of recruitment from England for Bombay is two per year, though this rate, 
has been increased at times to meet heavy pressure of work. Two Royal 
Engineer officers were appointed in 1909. Appointments from that Corps are 
seldom made now-a-days. The rat~ of recruitment from the Poona College of 
Engineering is one candidate per year, and, from the Upper Subordinate class, 
one every alternate year, or It per year on an average. 

18. Up tilI 1891, ,two appointments, .one as 'Assistant Engineer, and the 
other as Apprentice Engineer-were allowed' for this Presidency from the 
Poona College. In 1891 the Government of India at the request of the Govern
ment of Bombay agreed to take the Apprentice on to their list (vide Govern
ment Resolution No. 180-E.-829, dated 19th May 1891) and since then 
only one appointment is made from the Poona College. 'In 1892, as stated 
above, the Provincial Epgineer servi~e was established and it took effect from 
the year 1896. Under the rnles governing this service, the appointment from 
the Poona' College abovementioned has been continued but on somewhat less 
favourable terms, the student eligible being appointed as an Apprentice 
Engineer in the first instance and promoted to the Assistant Engineer, 

,3rd grade, after one year of approved 'service' instead of being appointed as 
Assistant Engineer at once. Under the pre-existing arrangement, the candidate 
for appointment as Assistant Engineer was required to' have passed (First in 
the' First Class) theL.C.E examination of the Bombay Universi'ty and the 

. candidate next to him in order of merit was appointed an Apprentice. The 
present practice is to wake an appointment (as Apprentice Engineer) by selec
tion from among graduates in the First Class. Men promoted from the Upper 
Subordinate class are appointed Assistant Engineers at once. 

19. The recruits from England and those from the Poona College are 
borne on the same list and their positions are determined according to the 
dates on which they reach the rank of Assistant Engineer. The appointments 
of the former take effect from 1st October and that of the latter is made 
between February and March. The order of seniority, therefore, of these 
officers is fixed as follows :-

Recruit from England of, ~ay, October 1912, then 
Poona College Recruit of March 1912, then 
Recruit from Upper Subordinate Class, if appointed later than March 

1913, and then ' , , 
Recruit from England of 1913. 

20. ' . The following orders regarding a practical course of training for the 
recruits from the College of' Engineering (Poona) have been issued by th9 
Government of Bombay:-

" After a passed student is appointed Apprentice Engineer he must be 
placed on some large Engineering work to undergo a. year's course of ' 
practical work under !tn Executive Engineer. During the period of 
apprenticeship he will be required to maintain a. note-book fully illustrated 
with neat sketohes showing all details connected with the work, including 
manufacture of materials. He shonId record, from a.ctual measurement; 

, what quantities of fuel and lime-stone or kankar are required for 100 cubio 
feet of lime, and when these va.ry try to explain the cause, what quantity 
of different classes of work a brick-layer or stone-mason can lay in a day, 
and what assistance he requires, what qua.ntities of lime, sa.nd or IUrkhi 
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1l.nd stone o~brick ate .required per 100' cubic teet of masonry, ete., etc. 
He should also record the diffioulties encountered andh6w they 'have been' 
()veroome; The· note-booklihould be, submitted every month _ to the 
Principal, 'College ot Engineering, Poona, through the' ExeoutiveEngineer 
~nd the Superintending Engineer 1 who will pass it on, without 
delay, making such remarks as. may be oalTed 'for. It should be re
turned by the Principal direot to the Apprentice, his retnarksbeing 
communicated to the Superintending Engineer.. If at any' time during the 
period of apprenticeship, it appears to the Principal that the Apprentice is. 
not receiving sufIicient attention or not obtaining sufficiently 'varied 
,experience, he 'should draw the attention of the Superintending Engineer 
to the fuct and make suggestions. Towards the end of the 12 months the 

,Execru.tive Engineer should report to the Superintending Engineer through 
the Prinoipal his general opinion on the manner in which the Apprentice 
Engineer "ilad' used his opportunities of acquiring practical knowledge. 
When passing on the report, the Principal in consideration of the mannet 
in which the note-book has been maintained should report to the Superin~ 
tending Engineer whether the Apprentice had done oreditably: The 
Superintending Engineer should subniit the-reports to Government-with 
his own observations.", ' 
21. The course for the final examination in Engineering in the Poona 

College has ,been made more comprehensive, The. old degree of Licentiate of 
Civil Engineering has been converted into BaChelor of Engineering. ' -
, 22. The· following table shows how the rates of pay fOll the va.rious 

>classes alld grades of Engineer Officers were revised from ti~e to time. since 
the date of the last Commission :-. 

1886, 1899. 1899. 19O/i. 
, 

100a. 1911. , 
1 S 9 , S 6 7 - . , 

f 
.Chief Engineer. 1st Olass ~. '9,600 ·2,600 Z,600 ~,750: ~750' ",750 

Do. Do, Do. ' Do. Do. ' 
Do. lind Class ... jI!I,OOO lI,OOO 2,000 2,6001 2,600 1,600 

~,800.: 
Do. Do. Do. .Do. Do. 

Do. 8rd Class ... 1,800 1,800 Abolished. . ..... n .... 

Do. Do. Do. - ... 
SuperiniencliDg Engineer 1,600 1,600 1,600 lI,OOO lI,ooo "2:000 

1st CI .... 1,050 1,050 1.050 1,600 1,600 
Superintoncling Engineer. 1.850 1.8.;0 1.400 1.750" 1,760 1,750 

lind Class. 900 900 900 1,400 1,400 . 
Supsrinien~ lil~ ~,lOO 1,100 1,250 1,600 1,500 1,600 

8rd CIaas. 750 750 750 1,200 1,200 
E.z:ooutive Engineer, lsi 950 1,000 1.000 1,000 ) 108-fiC}-1~ II06-liO-J ,95t 

Grade. 650 650 ' 
Executive EDginaerl lin, 80Q 850 950 , ~I 

Grade. 650 650 $OJ 650-50-900 5S6-8O-S5Ot • 
Ex""uti" Engin.... Sri 100 700 700 700 
, Grad.. , 476 476 

...... '76 (biennJal) -
Encuti.. Engineer; m 600 Abolished. .. 

Grade.' Do. ... 
A_' EDgiDoer. 1st 600 660 550 

~I 
S80--40--/i60 180--40-700 

Grade. 400 400 100-50-750 
Aosia_' lilDgiDoer. 2nd 850" ~50 '59 '50 II50-60--56D 25G-26-47i 

Grade. S50 850 S50 ' , (bIennial) 
AsSlatan, Engineer, lml j5e , 850 850 850 ~ with one 
, Grad •• 250 ' 260 250j additional . 

Aosiatanl Engineer. S'" ~.; 250 Abolished. k:.&l'~n Grade (old).t Nil. NIL .•.... : . 
App .... _ .. 100 100 Nil. Nil. Nil 1!IiI . 

,1001 lOCi 100, 100 1001 

NoM-Black fIgmas show dlo ... ~ lor Plovinoial EngiDeor Ilerrioe. This ............ mliloduced ID 1892 buS 
..... gi.en efi .... to _ 1li95 (i .... io< oppaintmenls made ill 1896 (.,;do ao-um ... , .. India _uaon li'o.lIl12-G .. 
clat.ed 19th July 1899 (Appendix I to GoVemJDl!ll.' of India ptint.ed _dum). .. , 

• CAn draw Ba. £OQ alter S ~..me if r-......ded lor the _ of Be. 58. , 
t Wu gi .... 10 tho Poona College .... ruils (beI- the in __ of <bo l'rcmnaial EDgin_ sanicelwbo ..... 

appOiniod 10 tho Imperial List. They had 10 l'8IIIaia in thM grad ..... til they ~ dlo ~ _II 
.. bOIl •• 1 ...... promoiod to AssisIomi Engin .... Ibd Grade proper OIl Be. 850 par ........... 

j Dnow. 1.-1 .uowanoo 0/ Be. 950 in oddiUOD if the _ am. boIdiDg tho pooIII of SeoreIatJ If> ~ 
and oiul Sooretary 10 Govemmon'- • .. -- ' 

S Apprentioo EDgin .... may. after six monlhs' saUsIacIory """""" 1OOOi ... Be. 150. month. 
, A opooiaI inoremen' 01 &. liD may be gmniod by \be LacaI Gcm!mIIIsn' 10 • cIeoomng Basa... Engia_ 

'Who, alter aompleOiOll 0/ 6 y ..... _ on dlo muimum pa1 of lIB. 850, is DOl p"""_ .. odnriDi"'nlWo 1OIlk. 

It will be seen, that there ha.s been So substantial improvement in the rates 
<I[ pay since 1886. The rates of pay of memben. of the Provincial ~eer 
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service are generally two-thirds of those of Imperia.l officers and a correspond:.. 
ing improvement has been _effected in their case also. ' 

(B) Upper Subordinate Establishment. 
23 .• The first important departure affecting this class of establishment 

since the last Public Service Oommission relates to the rules for the promotion 
of European and Indian Supordinates. This question was, under the con
sideration of the Government of Bombay at a much earlier date, '/liz., in 1865, 
when orders were passed with the objeot of seouring the interests of the latter. 
This question also attracted'the notice of the last Public Service Commission 
.of 1886-1887, vide the la.tter portion of paragraph 10 at page 125 of the Report. 
Attention is here called to the complaints made by witnesses respecting the· 
inequality of pay and rank and tp,e unequal chances of promotion in the case of 
military men and civilians respectively, entering the Upper Subordinate. 
Establishment with similar technical qualifioations, and it is remarked that the 
complaints appeared to deserve consideration. The system of pr6motiolll 
according to the rule of proportion fixed in 1865 continued till 1909-1910 with: 
further special rules. The demands of the Indian subordinates then formula
ted were that Europeans should be appointed to the same·grades as themselves; 
that they might, if Government saw fit, be given extra allowances, but that 
they should not gain in seniority as well as in emoluments. After careful 
consideration the Government of Bombay issued a Resolution fixing, in the 
case Of European subordinates, a time limit qualifica.tion for their promotion 
upto and including the rank of Sub-Engineer, 3rd Grade. 

24. In 1893, rules regarding the promotions 'of Overseers from Rs. 60 to, 
Rs. 100 were made. . 

25_ The Military Works Establishment which was, originally combined 
with the Public Works Department establishment was separated in 1888. 
leaving only a. very few Military Subordirlates on the latter establishment. 

26. The rates of pay for the members of this class. of establishment are, 
as follows ;-
-Sub-Engineer, 1st Grade 400 with two increments qf Rs. 50 each after I> 

years' exceptionallY ml!ritorious service for: 
each increment. . 

Sub-Engineer, 2nd Grade- 300 
Sub-Engineer, 3rd Grade 250 . 
Supervisor, 1st Grade 200 
Supervisor, 2nd Grade 150 
Overseer, 1st Grade 100 
Overseer, 2nd Grade 80 
Overseer, 3rd Grade 60 

These rates have not been revised for a number of years and were in force-
on the date of the last Commission. . 

27. At present a scheme for the revision of the scale of pay of the Upper 
Subordinate Establishment is under consideration. In 1910 the members of 
the Upper Subordinate Establishment submitted memorials praying that their 
designations, scales of pay, travelling allowance aM promotions might. be as 
follows ;-

Starting BienniaJ Manmmn Total Daily 
Designations. pay 01 increment. pay 01 period in travelling Bemarlllo. 

grade. grade. grade. aIl0wan0e. 
-

1 2 S « 5 6 7 

B,. Bs. Bs. y ...... Bs. 
Assistant Deputy Engi- 100 25 150 6 2 

r~-··--~-~ dmWD in the 29th YfAr. As&istant Deputy Engi- 180 80 800 10 g 
and Deputy Engin.... 01 neer, 1st Grade.. both the lint ODd ..... nd 

Deputy Engin-. 840 'Q 500 10 B lind .. k> hold the rant 01 
Grade. lIa-"<o! oIIioerL 

Depnty Engin8lll. lsIl 550 50 500 2 4 
Grade. 
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The Governme~t of Bombay submitted the memorials to' the Government 
of India and stated that,no action need be taken' in regard to the Memorilillsts' 
request for a change in the designation and in the rates of travelling allowance. 
In regard to p:r;omotion, this Government recommended a system of biennial 
increments- up to and, including Supervisor, 1st Grade. No increase was 
considered necessary in the sanctioned rates of.pay. The Government of India 
have informed the Government of Bombay that under ,the, authority recently 
conferred the lat-ter can deal ;with the memorials suo motu I!-nd have made certain. 
suggestions. This question is still under the considerl!>tion of Goveminent, 

28. The main sources of recruitmeilt of this class of establishment are the 
Poona College of Engineering, the Engineering Class attached to the Dayaram 
Jethamal Sind College, Karachi, and the Thomason College at Roorkee. The 
rate of recruitment is three' stud«1nts from the College of Engineering, Poona, 
one ,from the Engineering Class at the- Dayaram JethamaI Sind College, 
Karachi, if qualified by the necessary percentage of marks, and one Military 
student frem the Thomason College. The last-mentioned rate is to be reduced 
to' 1 every second yeir from 1915: In addition to these, as vacancies permit, 

, appointments are made to the'Upper Subordinate Establishment from amongst 
temporary men in the Department by promoting deserving permanent Lower 
Subordinates, or by appointment of outsiders, if quiilified. ' . , 

, 29. The three students ,to be' appointed from the Poona College of 
Engineering, under the guarantee given to that College, are graduates standing 
in order of merit next below the' candidate selected for the -post of ,Apprentice 
Engineer .. They are to be on probation for one year and are not. to be confirmed 
in their appointments' till they have satisfactorily pas~ed through their pro·, 
bationary'cour~e and have been recommendea by their superiors. • 

SO.i The appointment from the Engineering Class in Sind IS allotted to the 
student securing. the highest number of marks in th~ final examination suBject to 
a minimum of 60 per cent. He also is kept on probation for one year and 
confirmed at the end of that period if favourably reported on by his superiors. 

31. As members of the Upper Subordinate EstabliShment are now for the 
most part graduates from the - Poona College, they also' participate iD. the 
improvement in training referred ~ in paragraph 21 above. 

«(J).~Low'er Subordinate Establis1vTnent. 

32. The Public Service ComJ;nission, 1886, do not appea.r tq have passed 
remarks on this class of establishment. The. establishment is divided into 3 
grades, but the numerical strength of each grade has not been prescribed. 'The 
Local Government have been authorised to fix the money grsntnecessary for 
the purpose of maintaining the total number required and' variations are 
permissible sQ.bject to this limitation. In 1887 a grant of Ea. 7,000 per mensem 
was considered sufficient, the numerical strength then,maintained within this 
grant being as follows ~-

On the 31 st March 1887 
On the 30th June 1887 
On 30th September 1887 
On 31st Decembel'l887 

Grades. 

'1st. ~d. Srd~ 
... 137 (83 +42 + 12) 
.... 139 (83 +41 + 15) 
... 138 (82+41 + 15) 
... 137 (81+41+15) 

The gran.t was sub~equently raised to Rs. 8,000 and now i~ is Rs. 15,360. II; 
was consldered deslrable that all men on the temporary establishment who were 
needed practica.1ly permanently for normal requirements should be' permanently 
employed, temporary men being engaged for purely temporary work. The 
increase in the number of permanent men thus entailed necessitated a. correspond. 
ing increase in ,the monthly grant, but this increase was counterba.1anced to a 
certain extent by the saving on the temporary establishment . 

• as, 6O-l0 (bienni.l)-loo. Ba. lOO-iO (biennial1-iOO. At _, an 0- em Bs. 80 IHeo S JV&N 
10 reooh Bs. SO auil G y .... m .... 10 aUaiD Bs. 100. l'tomQUOIl abooa Bs. 100 d8(IODdo OIl ........... 

a 1109-8 - ' 
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33. The following table shows the scale of pay of the Lower Subordinate 
Establishment as it stood on the date of the last Commission:-

Sub-Overseer-
Third Grade Rs. 25- 5 (quinquennial) 35. 
Second " Rs. 35- /) { do. ' ) 45. 
First "Rs. 50-10 ( do. ) 70. 

Later on, a special increment of Rs. 10 a month was allowed to Sub-Overseers, 
1st Grade, after not less than twenty'years' service in the Department of which 
fifteen years must be in the 1st, Grader and a seoond special increment of Rs. 10 
after a further servioe of five years. 

34. In 1902, the s~ale of pay of the 3rd Grade was raised to Rs. 30-5 
(quinquennial)-35. There has been no change since then. ' 

35. In 1907-1908, the members of the Lower Subordinate 'Establishment 
submitted mep:lOrials praying for an increase in their pay and travelling 
allowance. Their praY!'lrs were- , ' . 

(1) That the pay of the 3rd Grade might be Rs. ,35 rising, to Rs. 45 
by an-annual increment of Ra. 2 instead of Rs. 30 to 35 by.a quinquennial 
increment of Rs. 5. 

(2) That the pay of the 2nd Grade might be Ra. 45 to 55 by an annual 
increment of Rs. 2 instead of Ra. 35 to 45 by a quinquennial increment of 
Ra.5. 

(3) That the pay of the 1st Grade might be Ra. 60 to 90 by an annual 
increment of Rs. 3 instead of Rs. 70 to 90 by a quinquennial increment 
of Rs. 5. 

(4) That the special incrementa of Rs. 10 referred to in note 2 to 
pa~agraph 14 of the Public Works Department Code under Lower 
Subordinate Establishment might remain unaffected. 

(5) That the rate of travelling allowance might be ra.ised from Rs. 15 
to Rs. 25 per mensem. 

" (The Government of Bombay in submitting· the memorials to the Govern
ment of India recommended sanction to the increase in travelling allowance, 
but in regard to pay proposed the following scale: 

, Brd Grade ... 35-1-45 (annual). 
2rd Grade ... 45-'-2-65 lannual)., 
1st Grade ... 65-2-85 (annual). 

The Government of India have increased the travelling allowance to Rs. 20 
but have left it to the Government of Bombay to dispose of the other details 

'under the enhanced financial powers recently oonferred. As the total cost of the 
revision exceeds Rs. 25,000, the Accountant General has advised that the final 
proposals should be submitted for the formal approval of the Government of 
India. The ,case is still under the consideration of Government. 

36. In the year 1908 powers of appointment, promotion, transfer and 
dismissal in regard to this class of esw.blishment were transferred to the Chief 
and Superintending Engineers of Divisions, the necessary grants being 
placed at their disposal. 

37. The main sources of recruitment of this classo'f establishment are the 
Sub-Overseers' class attached to the Poona College of Engineering and the Engi
neering Class attached to the Dayaram Jethamal Sind College, Karachi. The 
rate of recruitment is three men from the former and three (or four, if the 
appointment above mentioned to the Upper Subordinate establishment is not
made) from the latter. Appointments are sometimes made from amongst 
temporary employes such as Inspectors, etc. 

Noltt.-Three appointments as Sub-Ovemeera have been guaranteed" to the fil5it three students in order of 
merit who pS6B a competitive examination introduced in 1905 for the purpose of I'ecruiti?s Lower subordinatee for 
Sind. It has howe ... been decided to withdraw this guaramee from ._ 1918. 

38. According to the guarantee given to the Sub-Overseers' class at the 
Poona College of Engineering, the three students are appointed as follows :

Those getting 65 per cent. of marks are appointed 1st grade Sub-Over-
seers. -

Those getti!lg 60 per cent., 2nd grade. 
Those getting 40 per cent.; 3rd grade. 
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They are kept on'probation for one year. before confirmation; The three men 
from Sind 'Engineering Class' are. those whQ stand next I below the canclidate, 

'seleQted for the Overseer's appoinjiment (two as:18t grade !tud one as 2nilgrade). 
They too are ,to be on probation for a year.' , 

(D) Clerical '.Establishment. . 

'39 .. The PublicServrce C9IItIpission~f 1886 do not ~pp~~r to'hav~ touched 
on this class of establishment. ,.The only important cha.nges in its constitution 

.' ordered since the last Commission were the revision of the rates of ,pay for; Heao. 
. Clerks in each Executive office ordered in 1904 raising. their pay from Rs. 50 

pet mensem to Rs. 60--:-5 (triennial)-80 and that of ,the remainingportxon ~f 
the clerical establishment prdered in 1910., ,"',' ~ , 

, 40: The reason un:derlying the revision was that it was considered desirable 
that all clerks who were required for ordinary work of a permanent nature 'hould 
be on the permanent establishment, temporary employes being engaged only 
when absolutely necessary for genuinely extra work of a iiemporary . nattiie: ana 
paid off immediately the work was finished. A cO-!llinittee of experienced office:.;s 
was accordingly appointed to consider the scale of clerical establishment for the 
office of each Executive Engineer with due regard to the above object" and' on 
receipt of their report a revised scale of strength and payw3is f;ixed for each 
office. The scale fixed for offices"in Sind was, however, further revis.ed iJP91~. 

41. The next change was ,that the clerical establishments in Sind an~ i 
in the Southern Division, acoording to the revised seale, were' allowed to be 
borne on one consolidateq ~istfor' the purpose of' promotion. ., The Chief, 
Engineer in Sind and ,the Superintending Engineer, Southern Division" repre~ 
sented thatit was in the interests of the men oonoemed tq be, so plaoed. The 
Superintending Engineers of other Divisions did not de'sire to have this change' 
introduced iuto their Divisions. ' " ' 

42. ,There are two Qther classes of establishment which, art;) not el'actly 
part of the olerical establishment proper but can most conveniently be dealt 
with in·this part of the note. The first is the class of draftsmen 'and the other 
that of temporary storekeepers in each office. The former are' now on the 
permanent gradedacale, with the,llxception of those temporary men who 'were 
unwilling to change their temporary appointments on a higher rate of pay fOI. 
permanent appointments on a somewhat lower rate. 'The case of the store
keepers iS,under consideration . .' 

H. V. R., ~EMBALL, 

Secretary to Government, 
P. W.Department. 
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Superintending Englneer, 
SrdOI .... 
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J~uary 1910 Mld .... 
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posts of Superintending 
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The Government of India 
ha.ve been addressed to 
make the additional poet 
of Ohief Engineer a per. 
manent addItion, the 
Superintending EDgl_ 
neers' .IiO&le being reduoed 
by 1 in the ind Olaea 
pertoanently, but see 
footnote at page 4 . 

t Pine lIB. i50 per men .. m 
for holding tho poets of 
Secretary and' Joint Se
cretary to Government. 

: Inoludes Mr. Belvadi 
who although Sanitary 
Engineer is Dot yet pfO.. 
moted permanently '0 the 
01... of Superintending 
Engineer. 

§ A special increment of 
lis. 50 may hegranUd by 
the local Governmen' to 
• deserving ElI:ecutive 
Engineer, who after com
pletion of 5 years' service 
on the maximum pay of 
lis. 860 is nol promoted 
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~ Agr:~~Di pay ~ 

As 1II1anuarylSS7, 

77 Enropeans: 17 lndlaDS out of 9" ... 

1 {E.) 

E. 
lis. 67,100 

0' . 
'22 (I.). 

t. 
8,660 - 65,800 

PAB:E n-comparative Statement-continued. 

... . .. 
• 71 Europeans; 86 lndians oul of 107. 

E. 
Bs.68,785 

o:tto ~ ~[j (z) 

-I. 
23,660 

~ Indians. 

Method of rooruilment For promotion from tho mnk of Apprenlioe Engin""" to Aaoisl&nt Engineer, 8rd Grade, ~n An Appren!ioe h .. to remain on a yIlOr'~ probation .. belo,e. Tl1-e 
~ for various gmdCll. . Y~'B prOb&ti?D WB8 required., For promotioD from Assistant!E!ngin.eer. 8m G~e,. tc Oolloquial Examination. has since been abolished, and the Depatt~ 
.,. Alisisi&nt Engmeer, 2njl Grade, an 0111_ w .. reqUirall to paBII Prol .... onal ExammatlOD menta.! Bi&ndard' aubstl\Jltad by the Low .. Bi&ndard. Tho Pro· 
~' preeoribsd in paragraph 9, Ohapter 11 of the Publio Works Department Oode" Volume I ... siona.! Examination remains unchanged except slightly in rsgard 
~ (6th Edition). For promotion to Assistant Engineer, lst Grade, an oflioar viM '"'.!"ired .-~ to subjects: The last two examinatl'!.us have to ·be plll!Sed within 
~ pa88" oolloquialexamination in Hindustani qr in the language of the Distriot m' wbic two and three years respectively of joining the appoi~t.ment. An 

ho qlight.be employed, aDd for,promotion to Executive Engineer, 4th Grade, an Examination offioar-~of under 12 years' service transferred to a. District th 
~ acoordiDg to a test similar to the Lower Sl:4mdo.rd, in, Mara.thi, Gujarlltbi, KI\Da.rese ~.:. vernacular current in whbh is ditIelQnt from the one in whj.cb h 
:r Si.o.dhi. This was known B8 the Departmental Standard Eumin&tiou (villI ,'Publio Wor_~ has already passed an examination is required to pa.ss an axami-
~ Departmant Oode I, II, 9 and 14). No oflioar oou1d ~e promotad. to Ex. rank until .h nation in the lorm!ll' within bwo y ..... 01 suob translet. . . 

• hod provad his 11_ to hold oharge of a District. PromotIon beyond Execntiv 
. ~. EDgin""" woe by ee1oolion. Ollioers appointad from the Oocpe,'s Hill Oollege became Iiobl Looa1 Gov.nunents have now lull disor.tion in dea.ling with questions 
~ to ~ aaminatioD teste for promotion to Assistant Engineer, 1st. Grade. a.nd Executiv regarding these ~a~ons. . ,; 

Engineer, lth Grade.. . • '. . I, 

The condition as to fitness to 'hold charge of a Distti,ct to.!' promotion _ 
to Executive En~neez remains \l-Dchanged.. . _ . .. 
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MINUTES APPOINTING THE' COMMITTEE. 

I. 

I hereby appoint a CoID.JDjttee to inquire into the requirements of the publiii 
services with regard to the employment of officers possessing veterinary qualifi
cations and to consider whether any furth~r measures can with advantage be 
adopted for the selection and training of students with a view to such 
employment. 

The Committee will be constitute'd as follows:-

SIR ALFRED HOPKINSON, K.C. (Chairman); 
SIR THOMAS It ELLIOTT, K.C.B. ; 
SIR THOMAS W. HOLDERNESS, K.C.S.L; 
MR. H. J. READ, C.M.G.; 
MAJOR G. F. MAcMUNN, D.S.O. . . 

And I hereby appoint Sir Alfred Hopkinson to" be Chairman .of- the Committee; 
and Mr. H. L. French, of the Board of Agriculture and Fisheries, to be its 
Secretary. 

30t.h August 1912. 

(Signed) WALTER RUNCIMAN, 

fi. 

President of the Board of Agriculture 
and Fisheries. 

I hereby appoint Mr. Francis C. Drake to b~ a member of the Departmental 
Co=ittee on the Public Veterinary Services appointed by my Minute of the 
30th August 1912, tJiee Sir T. W. Holderness, K.C.S.L, resigned. 

25th OctOber 1912. 

(Signed) WALTER RUNClMf\N, 
President of the Board of Agriculture. 

and Fisheries. 
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REPORT. 

To THE PRESIDENT m' THE BOARD OF AGRICULTURE AND FISHERIES. 

SIR, 
'l'HE Committee appointed by your Minute of the 30th August 1912, to inquire 

into the requirements of the public services with regard to the employment of officers 
possessing veterinary qualifications, beg to submit the following report:-

INTRODUCTORY. 

1. At an early stage of our inquiry Sir Thomas W. Holderness, K.C.S.I., who had 
become Permanent Under-Secretary of State for India since the date of the Minute 
above referred to, found it necessary to resign his appointment as a }Iember of 
the Committee, and you accepted hill resignation and appointed, in his place, 
Mr. Francis C. Drake, who had succeeded h1m as Secretary of the Revenue and 
Statistics Department of the India Office. 

2. We have sat on six days for the purpose of hearing evidence and have examined 
21 witnesses. Out of this number five, of whom three were members. of the veterinary 
profession, gave evidence on behalf of the four Government Departments represented 
on the Committee, viz., the Colonial Office, India Office, War Office, and the Board 01 
Agriculture and Fisheries; six of the witnesses held appointments in thfl five institu
tions engaged in the provision of veterinary education in the United Kingdom; one 
witness attended as the representative of the examining and diploma-granting body, 
the Royal College of Veterinary Surgeons; three witnesses were members of the 
profession not connected either with the teaching institutions or with the Government 
services; five witnesses were professors in British Universities; and the veterinary 
inspector of the Commonwealth of Australia in London also gave evidence. The 21 
witnesses included 14 members of the veterinary profession. 

III addition to verbal evidenoe, we received a number of written statements some 
of which we think it would be useful to publish. They will be found in the appendix 
to the Minutes of Evidence. A letter was addressed to the Universities in the United 
Kingdom inquiring whether they desired to appoint representatives to attend before 
us; seven Universities decided to nominate representatives, and of these one waR 
unfortunately unable to attend owing to ill-health, another sent a written stat.flment in 
lieu of verbal evidence and representatives of the other five gave evidenl'e hefore us. 
The Colonial Office, on our behalf, sent a letter to each of the Self-Governing DomiDionti 
inquiring if there were in this country any officers who could give us information 
as to the requirements of those countries in regard to veterinary services. Verbal 
evidence, as stated above, was received from a representative of Australia, and 
written statements were received regarding Canada, South Africa, and New Zealand. 
We regret that Dr. Arnold Theiler, C.M.G., the distinguised Director of Veterinary 
Research in the Union of South Africa, was unable to appear before us, and we desire 
to express to him our indebtedness for the valuable memorandum which he sent on 
the subject of our inquiry. . 

3. In order that the rest of this report may be generally understood, it may be 
desirable to state that the indispensable license to practise as a veterinary surgeon 
within the United Kingdom is the Diploma of Membership of the Royal College of 
Veterinary Surgeons. The Royal College is not a teaching institution, but it recog
nises the followiag institutions for the purpose of training students to sit for its 
examinations :-

Royal Veterinary College, Camden Town, London, N.W. 
Royal (Dick) Veterinary College, Edinburgh. 
Royal Veterinary College of Ireland; Dublin. 
Veterinary College, Glasgow. 
Veterinary School of the University of Liverpool. 

The Diploma of Membership is awarded only after attendance for four years at one 
of the above-named institutions, and success at the examinations conducted by the 
Royal College. 

The primary object of eacli of the teaching institutions is the preparation of 
students for the profession. In addition, courses for those who have qualified, lasting 
for aboui two months are provided at the Royal Veterinary College in London, and a. 



(,,(Jutse for the Diploma in Veterinary Hygiene is held at the University School at 
Liverpool. In London and in Edinburgh some students prolong their studies by a 
year in order to obtain a B.Sc. Degree in Veterinary Science. A course in Veteri~ary 
State Medicine lasting for six months and open only to those who have already obtamed 
the diploma of the Hoyal College is provided in the University of Manchester, and 
a University diploma in Veterinary i::)tate Medicine is awarded after examination. 
Qualified veterinary surgeons also from time to time study in pathological and other 
laboratories in order to extend their knowledge ot any branch of veterinary science 
in which they are specialising. It should also be stated that the Royal Veterinary 
College, Camden ToWn has been selected as one of the research institutions for animal 
pathology under a sch;me for the promotion of agricultural research for the purposes 
of which the Treasury have recently sanctioned a block grant from the Development 
Fund to the Board of Agriculture and Fisheries; the other institution for this purpose 
being the veterinary laboratory of the Board itself. 

THE REQUIREMENTS OF THE PUBLIO SERVICES AND HOW THEY ARE MET AT PRESEN'r. 

4. Army Veterina1'Y Service.--We deal with the Army Veterinary Service first, as 
more veterinary surgeons are employed in this branch of the public service 
than in any other, and also because there appear to be no difficulties in obtaining 
suitable recruits. The total number of, officers in the Army Veterinary Service 
is about 170; candidates for these appointments are nominated, after an interview, 
to sit for a competitive examination conducted by members of the Service, and, 
according to the number of existing vacancies, those who obtain the best places 
as a result of the examination are appointed. Major-General H. Pringle, C.B., 
D.S.O., the Director-General of the Army Veterinary Services, infonned the Com
mittee that during the last 10 years no difficulty had been experienced in finding 
a sufficient number of suitable candidates for the examination, and that the type 
of man who joined the Service was thoroughly satisfactory (Q. 372-4, 386-:8). 
This evidence ',was explained and supplemcnted by the heads of the teaching 
institutions, who, almost without exception, stated that most of their best student§ 
who aim at obtaining Government appointments try first for the Anny. 

\Ve are, therefore, satisfied that the requirements of the Army Service are 
adequately met at the present time, and that it is unnecessary for us to make any 
recommendationij on the subject. Tbere are, however; from the point of view of this 
inquiry, two importunt respects in which the Anny Service differs from the other 
branches of the public veterinary services. In the first place, the duties of officers 
in this Service are almost entirely confined to work in connection with one class 
of animal, viz., horses and mules; and, secondly, and this is an important consideration, 
the first two years of the young officer's service, during which period he receives full 
pay, are devoted to the improvement of his education and to training him for his future 
work (Q. 394-5). 

Although, as already stated, we think it unnecessary to make any recommendations 
with regard to the Army Veterinary Service, it must not be overlooked that the 
measures which we suggest later with regard to the other branches of the Government 
Veterinary Services will, if adopted, also affect this Service; in other words, 
the existence of these 170 Anny appointments must not be lost sight of wben 
considering the requirements of the other Services, for it is certain that many of the 
best students turned out by the Veterinary Colleges will continue to seek appointments 
as Army Veterinary Surgeons. 

5. Indian Oivil Feterinary Department.-Detailed information with regard to the 
number of officers in the Indian Civil Veterinary Department, their salaries and the 
qualifications required, is given in a memorandum furnished to the Committee by the 
India Office and printed in the Appendix to the Minutes of Evidence. The present 
position may be summarisE'd as follows :-The Officers of the Department perform or 
supervise all official veterinary work in India, other than that of the Army. Their prin
cipal duties are coucerned with (a) educational work in veterinary colleges; (b) horse 
and mule breeding; and (c) cattle disesse and cattle breeding. In addition, there 
is a vetorinary research station for which officers are specially selected. The number 
of veterinary posts in the Department, other than those of a subordinate character held 
by natives, is at presE'nt 32, and as vacancies occur appointments are made by the 
Secretary of State. The usual method employed for obtaining candidates for 
these appointments is, when a vacancy occurs, to ask the beads of the Veterinary 
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Colleges in the United Kingdom for information regarding likely candidates, and to 
keep in touch, through a representative of the India Office, with the Veterinary 
Colleges.. .The !J,umber of vacancies that occur, however, is very small, the total number 
in the last five years, 1908-12, being only six. Candidates must have a thorough 
knowledge of their profession as general practitioners, and preference is given to 
those who have made bacteriology a special study; any candidate who has not attended 
one of the courses provided for men who have already qualitied, is required, if selected, 
to attend such a course at his own expense before he is appointed. The candidates 
selected have not in any case been found unwilling to comply with this requirement. 
After appointment, officers are encouraged to acquire additional scientific training and 
knowledge, and facilities are given under the Study Leave rules for this purpose. 
Many veterinary officers have taken advantage of these facilities, and in recent years 
two .officers were placed on deputation- for two years each in order that they might 
have the opportunity of advanced study in laboratories in this country and on the 
Continent and in America. 

Owing to the small number of appointments that have had to be made in recent 
years no very great difficulty has been experienced in securing properly qualified 
men for the vacancies that have occurred, but Lieutenant-Colonel Queripel, late 
Inspector-General of the Department, who advises the India Office in regard to the 
selection of veterinary officers, stated in a memorandum'~ which he sent to the Com
inittee, that, in comparison with 10 years ago, there was at the present iime a great 
difficulty in . obtaining suitable candidates, and that if a larger number had been 
required it might have been impossible to secure men with the necessary qualifications. 

6. Colonial Veterinary Serviee8.-Under this head are included two distinct classes 
of appointments :-(a) in the Crown Colonies and Protectorates, and (b) in the 5e1£
governing Dominions. The requirements of each need to be considered Reparately. 

Veterinary appointments in the Crown Colonies and Protectorates, of which there 
are about 40 at present, are filled by the Colonial Office. A list of such appointments, 
showing the salary attached to each, is given in the Appendix to the Minutes of 
Evidence. These appointments do not form one service, like the Army or Indian 
~eterinary services. An officer is appointed to a post in a colony and he has no claim 
to promotion to superior posts outside the colony to which he has been appointed. The 
Colonial Office, in filling one of the more highly paid posts in one colony, would, 
however, in practice, consider the qualifications and experience of officers serving in 
other colonies at lower salaries; With a view to the improvement of their veterinary 
departments the Secretary of State, in February 1907, addressed a circular despatch to 
each of the Crown Colonies and Protectorates, outlining a scheme for the recruitment 
of the services. This scheme received general approval, and since that date the method 
adopted for recruiting ihis service has been as follows :-The Colonial Office keeps a 
list of the names of the most promising men who have applied for appointments, and 
particulars of vacancies, as they occur, are sent to the men on this list. Before his 
name is added to the list, an applicant is interviewed by a representative of the 
Colonial Office and also by the Chief Veterinary Officer of the Board of Agriculture 
and Fisheries, who has had colonial experience. Preference is given to candidates 
who have taken a po~t-graduate course, and, before appointment, candidates are 
required, when time permits, to pass a qualifiying examination held twice yearly by 
the Civil Service Commissioners. This examination, which is partly professional and 
partly administrative, is the same as that for veterinary appointments in the Board of 
Agriculture and Fisheries. 

In recent years there has been great difficulty in securing men of the standard 
required to fill these appointments. Mr. Batterbee, who gave evidence before us on 
behalf of the Colonial Office, stated that at times a long interval, amounting in wme 
cases to a year, has elapsed between the occurrence of a vacancy and the selection of 
a suitable man to fill it (Q. 450). Snch delays obviously cause serious inconvenience 
and loss in the colony, where, perhaps, only one veterinary officer is employed, and 
must tend to the appointment of men possessing lower qualifications than are 
desired. The work to be undertaken in some of the Crown Colonies and Protectorates 
is of an exceptionally difficult character; dit;eases, unknown in this country, have to 
be sLudied, and, if possible, suppressed; and precautions have to be taken, so far as 
possible, to -prevent the introduction of other diseases non-existent in the colony. 
Such work as this, especially when, as is often the case, it has to be undertaken alone 

• Minutes of Evidence, Appendix 1L 1. 
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without ally ptoftlssional advice or assistance availaple;. requires men of j~itiative alid 
sound scientific training, and' the Colonial Office has experienced great difficulty' in 
securing such men. 

7. The veterin~ appointments in the sell-governing Dominions are, of course; 
IIIjde by t;h.e Dominion Governments themselves. Many of the posts have been filled 
by the appointment of students trained in the veterinary colleges of the United 
Kingdom and, although in some cases local veterinary teaching institutions have been 
established, it is probable that a larger number of such appointments would be made
if suitable men werE! available. The requirements of the Dominiclls differ con~ 
siderably. Reference to the instructive memorandum received from Dr. JI'heiler;: 
Director of Veterinary Research in South Africa, which is printed in the Appendix to 
the Minutes of EVidence, will show what a large aDd highly organised veterinary 
service exists in the UnlOll. of South Africa. Men possessed of high scientific training; 
in addition to their veterinary qualifications, are required for research work at the 
admirably equipped Government veterinary laboratory near Pretoria. In addition, 
well~qualified veterinary officers arc required for executive and advisory work. The 
supply of men available in this country for both classes of work is inadequate, and 
throughout Dr. Theiler's memorandum it will be seen that the greatest difficulty is 
found in securing good men. 

From the latest report issued by the Canadian Department of Agriculture, it appears 
that the chief officer of the Health of Animals and Live Stock Branches of the Depart;.J 
ment is the Veterinary Director-General and Live Stock Commissioner, under whom 
are employed large veterinary and non-professional staffs. The veterinary staff 
may be grouped as follows :-Three chief inspectors (one for meat inspection), 
four officers in charge of difierent provinces, three superintendents of animals' 
quarantine stations, five veterinary pathologists, and about 130 veterinary inspectors. 
In addition there are, under the provisions of the Meat and Canned Foods Act, 
about SO veterinary inspectors stationed at abattoirs and other establishments 
under inspection. 'fhe majority of the veterinary officers employed in the Depart
ment have received their education in the United States of America. The principal 
veterinary wor~ undertaken is in connection with (a) the quarantine· of animals, 
esp~t!ially the precaution against the introduction of disease by the importation of 
animals entering the country both by boat from Europe and elsewhere and by rail 
across the international border j (JJ) the control of diseases already existing in Canada' j 
and (e) meat inspection. Connected with the Health of Animals Branch is a biological 
laboratory for the conduct of investigations into the nature and causes of animal 
diseases. 

In Australia and New' Zealand the principal work required from the public 
veterinary' service is in connection with meat inspection and the quarantine of live 
stock on importation. For this work also the supply of well-trained veterinary 
surgeons is insufficient, largely, no doubt, because there is not adequate provision 
in the United Kingdom for them to obtain special instruction in meat inspection. 

S. Board of Agricultu.re and F~herie8.-Thtl Veterinary Department of the Board 
of Agriculture and Fisheries consists at present of 36 veterinary officers and 106 local 
veterinary inspectors. The local inspectors are private practitioners to whom an 
annual retaining fee is paid in addition to a fee in connection with each outbreak or 
reported outbreak of disease visited on behalf of the Board j. their duties closely 
resemble those of veterinary inspectors employed by local authorities and these two. 
classes of officers are dealt with together in a later paragraph. The work of the 
Veterinary Department of the Board formerly consisted almost entirely of diagnosing 
and reporting upon the various diseases of animals which are the subject of legislation 
~n Great Britain, but in recent years a considerable amount of attention has been 
given to research and experimental investigations. Mr. (now, Sir) Stewart Stockman, 
the Chief Veterinary Officer of the Board, pointed out, in his evidence before us, the 
necessity of research being undertaken into the nature of a disease before the adoption 
of administrative methods with a view to its suppression or control. He said that it 
had often occurred that after administrative methods had been applied with a view to 
control a disease about which it was thought that everything was known, problems' 
had arisen as to its pathology and epizootiology which demanded investigation 
(Q. 1003, 1015). The necessity for making provi!lion for the conduct of research in. 
animal pathology in the veterinary laboratory of 'the Board of Agriculture and 
Fisheries has recently been recognised by the Development Commissioners and the 
Treasury, who have agreed to the payment of a considerable annual grant· from the 
Development Fund for the purpose. 
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Sir Stewart Stockman showed that for the requirements of the Board two types of 
officers are needed-first, veterinary surgeons specially trained in epizootiology are 
required for the important work of diagnosing infectious diseases and devising pre
ventive measures, and, secondly, men similarly trained with an additional training and 
aptitude for research work are required for advanced investigation and research. The 
method adopted for the recruitment of the Veterinary Department is as follows::
applicants for posts are interviewed and the names of the most promising ones are 
noted; when a vacancy occurs the mo~t suitable men are informed and the best 
candidate available is appointed. On appointment he is given special training ill 
the Board's laboratory for about a month, and is then sent to serve under an 
experienced officer for about the same length of time. After a probationary period 
of two years, officers are required to sit for written and practic.,al examinations ill 
advanced pathology and epizootiology, the retention of their services by the Board 
being conditional on the examinations being passed. Special facilities are given to 
officers to attend courses of study at Veterinary Colleges. The Chief Veterinary 
Officer keeps in touch with the heads of the Veterinary Colleges and endeavours 
to secure for the Department the services of promising students after they have 
qualified, but he informed the Committee that the supply at present available of 
both the types of men required is inadequate, and that the Board are obliged 
occasionally to appoint officers who do not possess all the qualifications that the work 
demands (Q. 99~-3). The veterinary staff of the Board has increased considerably in 
recent years, and still further increase will no doubt be required; in addition to the 
staff employed in administrative work the staff engaged in research will need to be 
supplemented to enable the veterinary laboratory to undertake the duties assigned 
to it under the scheme for the promotion of agricultural research which has beml 
previously referred to, but it appears to be exceedingly difficult at the present time 
to find a sufficient number of men. who have received the training necessary to fit 
them to undertake research in animal pathology. 

9. Local Veterinary 0 fficer8.-Under this head are grouped three classes of officers. 
The first two classes of appointments are filled, as a rule, by veterinary surgeons 
engaged in private practice in the locality. First, there are the local veterinary 
inspectors of tlle Board of Agriculture and Fisheries, referred to above, wh~are 
employed, as required, in connection with out.breaks of swine-fever, and, occasionally, 
of other diseases. 

The second class consists of the veterinary inspectors appointed by local authorities 
under the Diseases of Animals Act, 1894, which provides that" every local authority 
" shall keep appointed at all times at least one veterinary inspector, and shall appoint 
" and at all times keep appointed so many other veterinary inspectors as the Board of 
" Agriculture, having regard to the extent and circumstances of the district of the 
" local authority, direct." The number of local authorities in Great Britain under 
the Diseases of Animals Acts at the present time is 329. The Departmental Com
mittee appointed by the Board of Agriculture and Fisheries to inquire into the 
circumstances of the recent outbreaks of Foot-and-Mouth Disease'" considered the, 
question of the qualifications which should be possessed by veterinary inspectors • 
of local authorities, and exprerssed the !lpinion that, "in view of the progress of 
" veterinary science in its application to, the control and eradication of contagious 
" diseases, the subjects grouped under epizootiology can now only be adequately taught 
" in post-graduate courses of a practical kind." The Committee stated that in 
expressing this view they had "no desire to minimise the valuable services which 
" the vet.erinary profession have rendered in the suppression of contagious disea~et.,..pf 
" animals, and in this connection they recognise to the fnll the fact that the remune
" ration offered to veterinary inspectors by local authorities is insufficient to attract 
" the services of specially qualified men. The Committee thereIore strongly 
" recommend that the appointment of all veterinary inspectors of local authorities 
" should be in accordance VI ith uniform rules relating to qualifications to be laid 
" down by the Board of Agriculture and Fi~berjes." . We concur in the opinion that 
inspectors employed in connection with the Diseases of Animals Acts should be 
requirer! after they bave qualified to attend sllch practical courses as above IlUggested. 

The third class included under this head comprises a comparatively small number 
of officers possessing veterinary qualifications, employed by local authorities under 
the Public Health Acts. Wi~sses of experience expressed the opinion that the 
number of veterinary officers employed by sanitary authorities in Great Britain should 
be greatly increased, and that it was extremely desirable that meat inspection and 
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siinilat work should be Undertaken by men possessed of veterinary qualifications 
(Q.1381-93,1513). We agree with this opinion and with the view expressed by many 
professional witnesses that in order to fit a veterinary sW'geon to undertake such work 
he should, after qualifying, gain practical experience.of the work under the direction 
~A veterinary officer (Q. 1180-4, 1394-1, 1509-11, 1681-90). . 

~ . 

. i\ 10. Veterinary College8.-The staff of the veterinary teaching institutions does not 
strictly come within tbe scope of our inquiry, but the type of man required for 
these posts·is, to some extent, the same as that required for the public services, and 
their existence is, therefore, of importance from our point of view. 

We have received evidence that consiuerable difficulty is experienced in filling 
vacancies which occur on the staff of the Colleges and the supply of suitable men is 
so small that the Principal of the Royal Veterinary College of Dublin stated that he 
had in the past been obliged to select one of his best students and t,rain him specially 
in order to fill such a vacancy (Q. 339-342). This shortage of highly qualified 
teachers of veterinary science is a serious matter for the public services. In this 
connection it is necessary to refer again to the scheme recent.ly approved by the 
Development Commissioners for the promotion of agricultural research. A part 
of this scheme provides for the award each year of twelve research scholarships, 
each of the annual value of 150l., and available for a period of three years. 
One of the subjects for which these research scholarships· are offered is animal 
pathology, and we understand that in' each of the two years during which the 
scholarships have been available there have Leen fewer applicants for scholarships in 
this subject than in any other of the ten subjects into which agricultural scillnce has 
been divided. • 

11. General.-'fhe demand for the public services of highly trained veterinary 
officers, both for administrative and research work, will almost certainly increase, and it 
is therefore necessal'y in considering the requirements of the public veterinary services 
not to have regard merely to the nwnber of existing appointments. The Depart
mewl Committlee whose report is referred to above (paragraph 9) recommended that 
eve~ local authority or group of local authorities under the Diseases of Animals Acts 
should have at their disposal the services of a chief veterinary officer with special 
qualifications in veterinary science and practice, who should not be engaged in private 
practice. A staff of specially qualified veterinary surgeons will also be required for 
the purpoEles of an official testing station which the Government has decided to establish, 
in ·connection with the export of live stock. It is probable that in the near future 
the State will endeavour to control some diseases which are not at present scheduled, 
and for this work a larger nwnber of veterinary officers will be reqnired for 
administrative work. In the colonies also, increased attention is being given to those 
epidemics of tropical disease which have proved so destructive of animal life. The 
duties ~dertaken by the Veterinary Department in India may also be expected to 
expand. . 

12. From the foregoing' paragraphs it will be seen that there is at present an 
inadequate supply of suitable candidates for civil veterinary appointments at home, 
in the colonies, and in India. This shortage may be accounted for partly by the 
reduction in the total nmnber of stmlents who have attended the colleges in recent 
years. During the past 10 years the demand for veteriuary practitioners in urban 
districts has been reduced owing to the substitution of mechanical for animal 
transport. The a,:erage number of men entering the profession ill the last five years, 
viz., 1901-11, was ouly 85, compared with an average of 140 during the five years 
1892-96." A large nwnbe.r of veterinary students attend college with the fixed 
object of eventually engaging in private practice; of the remainder, a small percentage 
only POSse5S the special qualifications desirable in officers of the public services. 
'fhe total number of students has during the last 15 years been reduced, as shown 
above. by 40 per cent., but no steps have been taken during this period to,train a· 
larger nwnber of candidates eligible and suitable for public employment. The problem, 
therefore, which this Committee has had to attempt to solve lllay be stated as 
follows :-How can the nwnber of young veterinary surgeons fitted for, and desirous 
of, appointments in the Government Services best be increased without causing an 
undue increase in the nwnber of veterinary practitionllrs ? We have been informed ou 
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good authority that the number of persons entering the pro£e8siull at the present time 
is probably sufficient to meet the requirements of the country when regard is had 
to'the existing register (Q. 520-523); and it has been necessary for us, therefore, in 
cOnsidering,the requirements of the public services to be careful not to recommend 
any steps which would caUse an undue increase in the size of the profession. • 

Mr. Share..Jdnes, the Secretary of the Veterinary Board of the University of 
Liverpool, urged on the Committee the desirability of increasing the number 01 
institutions providing veterinary education in the United Kingdom, as. he was of 
opinion that a large number of potential students are deterred from entering the 
profession by reason of the distance at which the existing colleges are situated from 
their homes, and the cost of maintenance consequent on residence away from home 
for four years. He further stated that, in his opinion, the proposed additional 
institutions could with the greatest efficiency and economy be established as part of 
one or two of the modem universities, on lines similar to those of the Department at 
Liverpool (Q. 1292-1300). All the other witnesses who referred to the~ubject stated 
that the number of colleges was, in their opinion, sufficient and deprecateg any increase, 
and some expressed a decided opinion that the number of existing colleges should be 
reduced in view of the limited requirements of the country. ' 

13. We have been impressed by the fact that, hitherto, no specific provision has been 
made for the education of veterinary officers who are to be employed in research and 
administrative work at home and abroad beyond that required for the ordinary 
veterinary practitioner. At the present time the course of study pursued by all students 
is practically the same until, they qualify; with rare exceptions no students continue 
their goo.eral education beyond the secondary school stage; they then proceed at 
the age of 17 or 18 to one of the veterinary colleges and pursue for at least four 
years the specific course of study required to enable them to qualify as veterinary 
surgeons. In some of the colleges short courses of study are provided for men who hav~ 
qualified. The course for the diploma of membership of the Royal College of Veterinary 
Surgeons has been designed primarily for the education of private practitioners, and 
the further training necessary to fit men for Government employment has ~n 
obtained, if at all, at the end of the four years' veterinary course. The above remarks 
are not intended as a criticism of veterinary education generally. The standard of 
the qualifying examinations has from time to time been raised and the length of the 
course of study increased, and the evidence which we received goes to show that in 
order to qualify as a veterinary surgeon a student has to attain a knowledge of 
veterinary science which is quite sufficient for the purposes of private practice. 

14. Many witnesses suggested that in order to increase the number of well qualified 
candidates for veterinary posts' in the Government service the scales of salary 
authorised for these posts should be raised. We fully recognise the importance of 
offering adequate salaries and prospects of advancement in order to secure suitable 
men, but we believe that this alone is not sufficient. The most important steps 
which in our opinion must be taken in order to improve both in quality and 
quantity the candidates for Government veterinary appointments are (1) to encourage 
a larger number of young men who have continued their general and scientific education 
beyond secondary school age to enter the veterinary profession; (2) to provide for 
men who· have qualified as veterinary surgeons increased facilities to extend their 
knowledge, more especially in the direction of specialisation in one branch of veterinary 
science; and (3) to improve the system of notifying vacancies. Each of these proposals 
needs to be discussed separately. 

COURSE OF STuDY BEFORE QUALIFlCA1'ION. 

15. The first year's cours; at a veterinary college ill devoted almotlt wholiy to 

elementary science, and this is the only instruction in pure science which the lIIajority 
of veterinary surgeons receive after leaving school Professor Sheridan Delepine, the 
Director of the Public Health Laboratory of the University of Manchester, in which 
courses in Veterinary State Medicine for qualified veterinary surgeons have been 
conducted during the last eight years, stated that a large number of veterinary students 
have spent the first three months of that course, which lasts only six months,' in 
making themselves familiar with elementary scientific methods (Q. 1557). This cannot] 
be regarded as sati~~ct~ry, ~nd it is. hig~y ~esirab~e that v~te~~ offi~ers who 
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(and, if possible, 'those who are to engage in administrati~e work also) should obtain,a' 
thorough grounding in general science before they commence the course for the 
veterinary.diploma. ' , 
• At present, for all practical purposes, no channel exists between the 'university. and) 
the v~terinary college, and the evidence shows that few university graduates are to be 
found at the colleges, (Q. 242, 556-7, 716, 1249, 1611, 1640.) The Royal College of 
VAterinary Surgeons prescribes a four years' course for every student without regard' 
to an;v qualifications he may possess when he enters the veterinary college .. ~he 
representatives of the veterinary colleges who attended before us were of OplUIOXi 
that, if the regulations permitted, i~ would be quite possible in the case of a student, 
posseSsing a suitable science degree to reduce the cpurse to three years by exempting' 
him from attendance at classes in subjects which he had already taken for his degree.: 
This would be a great improvement on the present position, and the statement made by,' 
Mr. Garnett, the Chairman of the Parliamentary Committee of the Royal College of' 
Veterinary Su,rgeons, who attended before us as the representative of that College, that 
he himself would be agreeable to such exemption, suggests that there is good reason 
to consider that the Council of the College would give this proposal their favourable 
consideration (Q. 1167-72). Other memberS of the Cmmcil who appeared 1)e£ore na1 

also expressed their personal concurrence in the suggestion. It was generally agreed, 
that a student posseSsing a suitable degree would have a knowledge of the pure science
subjects which form nearly the whole of the first year~s course at a veterinary college, 
far in excess of that required for the veterinary diploma, and.we arf' of opinion that.; 
the question of recognising university courses of a shorter dUration than that required 
for a degree as qualifying for exemption, is also worthy of the serious consideration of, 
the Royal College. ' , 

16. We do not, however, think that this step, important' though it be, will alone' 
achieve the object we have in view. It would take at least six years for a university 
graduate to qualify as a veterinary surgeon counting from the time he enters the 
university, and most men will be deterred by the cost of, so long and so expensive an 
education, So far as we are aware, there are no scholarships of any description 
available for men who desire to enter a veterinary college. But we are convinced 
that, from the point of view of the requirements of the State, men with 'a university 
training would prove of the greatest possible value, and that good men would avail 
themselves of inducements offered to enter the' veterinary profession. We,therefore, 
recommend that the State should institute for a period of five years a certain number 
of scholarships tenable at approved veterinary colleges for three years and of sufficient' 
value to attract men of sound scientific training. By the end of five years 'the 
scholars selected in the first year would have been qualified as veterinary surgeonS 
for two years, and information would be available respecting them, so that it would 
be possible to form some estimate of the success of the scheme. It would 'not be 
advisable to make the offer of the scholarships for a shorter period than five years, 
as one dIf the objects we have in view is that some young men desiring tp become 
veterinary surgeons, and knowing of the existence of these State scholarships, may be 
induced to go from the secondary school to the university instead of direct to a 
veterinary college. ' 

In order to secure men of sufficiently high scientific training it will be necessary 
to ~strict the scholarships to candidates who have obtained their degree in, 
subjects cognate to their future work. We consider, however, that the possession of' 
a degree would not be sufficent in itself, and that nomination would be necessary to 
ensure suitable personal qualifications; some witnesses have laid stress i oil the 
ne?essity of the meR selected having a knowledge of and interest in cOuntry and 
arumallife. The intention of the candidates as to their future careers would also have' 
to be considered. The selection of scholars should be made by a Committee composed' 
of .represelltatives of the Government Departments concerned with such expert 
assl.stance.as may be deemed necessary. The Committee might, if they thought, 
deSirable, IDstitute a competitive examination, and all the scholarships would'not be) 
awarded .unless a sufficient number of suitable men applied. The value of the 
scholarship should be sufficient to cover the cost of the fees and residence while 
attending a veterinary .college. After careful consideration and having regard to' 
presellt and future reqUIrements we consider that 12 scholarships could profitably be 
offered each year, each scholarship to be of the annual value of SOl; and tenable fo? 
three years. ' 

, It would be extremely imdesirable that anything' in the natura of '& promise' of' 
future employment in the llublic services sh9ul<l b~ !!lade to the successful scholar .. On, 
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the other hand, we think that it might be advisable to issue with the forms of 
nqmination a statement of the number of Government appointments requiring veterinary 
qualifications and the conditions of service, so that the student during his college 
course may endeavour to qualify himself for such posts. 

17. In view of the fact that these scholarships would not be awarded for the benefit 
of anyone branch of the public service, and that they would result in advantage to 
veterinary education generally, we are of opinion that any money that may be provided 
for this purpose should be administered by the Board of Agriculture and Fisheries, 
whose duty it. would be to keep in close touch with the other Government Depart
ments concerned and to ascertain their requirements. State recognition and the 
entry of a number of graduates into the veterinary colleges would no doubt havtl the 
effect of further increasing the estimation in which the veterinary profession is 
deservedly held. 

COURSE OF STUDY AFTER QU.UoIFWATION. 

18. It was generally agreed among the professional witnesses that the course 
for the qualifying diploma was not of itself sufficient training for future officer8 
in the Government services. It was also agreed that the courses at present 
provided for men after they have qualified, while of great value so far as they go, 
are not sufficient. These courses last for about two months only, and the evidence 
of most witnesses led to the conclusion that students in order to fit themselves to 
undertake official work at home and in the colonies could with great advantage spend 
a year in post-graduate work and study. The heads of the teaching institutions were 
practically unanimous in stating that many students who have shown the ability and 
the desire to continue their education after obtaining their diploma would be 
prevented from taking such a course owing to lack of means; their parents have. 
ill many cases, made a considerable sacrifice to enable them to enter the profession 
and they naturally expect their sons to begin to earn their own living immediately 
after they qualify. With the exception of the recently instituted Research Scholarships 
in Agricultural Science, of which not more than one, or occasionally two, a year can 
reasonably be expected to be awarded for animal pathology, there are no scholarship!> 
available for the benefit of students such as we have mentioned. All the member,; 
of the profession questioned on the subject testified t.hat the institution of a DlUDber 
of scholarships available for men who have qualified would be attended with great 
benefit. 

19. For the reasons above stated it is, in our opinion, essential that the State 
should provide scholarships for men who have already qualified, to enable them to 
continue their studies with a view to enter the public services. Each scholarship 
should be tenable for at least twelve months at an approved institution, or institutions, 
either at home or abroad, where special facilities for such studies exist. Jt is 
essential that opportunity should be given for advanced study to be carried on in 
the laboratories of universities and other institutions which afford adequate oppor
tunities for study and research" of the kind required. and the choice !:Ihould not 
necessarily be confined to institutions in thc United Kingdom. (C). 285, 628, 979, 
10i7-80, 1115, 1176-8, 1414-21, 1531-2, 1600-4, 1657-65.) 

The ~ethod of awarding these scholarships should, in our opinion, be as follows ;
Candidates should be nominated by the Principals of the Veterinary Colleges as 
showing promise of marked capacity for advanced study or research; the candidates 
themselves should be asked, among other questions, to state (1) what special branch of 
study they desired to pursue, (2) what institutions they would wish to work at, and 
(3) what occupation they proposed to take up at the end of the period for which the 
scholarship, if awarded, would be tenable. The applications would be considered by 
a Selection Committee comprising representatives of the Government Departments 
concerned, with such expert assistance as might be required. The most likely 
candidates would be interviewed, and arrangements made for obtaining frOID their 
nominators or referees any additional information required. To prevent any miscon
ception, it may be desirable to state that in our opinion these advanced scholarships 
should be open to any qualified veterinary surgeon. Men who had held one of the 
scholarships the institution of which we recommend earlier in this report would 
naturally be eligible for nomination. It would probably be desirable that the number 
of these scholarships offered should vary from time to time, and the number to be 
awarded each year should be settled by the Selection Committee, having regard to the 
s_upply of suit~ble c:andidates pnd thll -r~ncie& likllly to occur, 
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The amount of the scholarshipl! remains to be considered. We think that the 
best course would be that the Selection Committee, when recommending the 
award of a scholarship, should state at what institution or institutions it shoul'd 
be tenable, and what sum would be required to cover the cost of fees and main
tenance. We think, however, that the annual value of a scholarship should not be 
less than 100l. and should not exceed l50l. 

20. We have considered the question whether the successful candidates' for 
these scholarships should be required, before the award of the scholarship, to 
enter into a contract to join at the termination of the year the branch of the 
public service for which his year's course of study has been designed specially to fit 
him. We are of opinIon that, as a rule, such a contract should Dot be required. The 
selection for Government appointments should not be restricted to IDfln who hold' or 
have held scholarships. It would be unwise, as well as unfair, to exclude from 
competition those who, without such aid, may have acquired the requisite qualifications. 
Further, it may be advisable that in the ca!'e of certain appointments requiring quali
fications of an exceptional kind-e.g., in relation to tropical diseases-selection should 
precede special training, in order that the training may be directed into the particular 
course desired. In such cases it may be left to the Department concerned to decide 
the course of studies and to provide such financial assistance as is considered 
necessary. 

NOTIFICATION OF VAOANOIES. 

21. In view of the comparatively small number of vacancies which occur annually, 
we have considered whether any substantial improvement could be effected by the 
adoption of a system by which the veterinary appointments in the different Government 
services could be "pooled." We have come to the conclusion that the requirements 
of the Departments vary so considerably that little advantage would be derived from 
such a system and that it would be exceedingly difficult to work. We are, however, 
of opinion that Jmprovements could be made in the existing arrangements for notifying 
vacancies as they occur. No doubt this subject in its broad aspect is receiving the 
attention of the Royal Commission on the Civil Service' which is now sitting. From 
the evidence we have received, it appears that students at the Veterinary Colleges have 
an opportunity of obtaining information regarding the various public and Government 
appointments which exist, but we think that further steps should be taken to inform 
the authorities of the colleges and of universities of any vacancies when they occur. The 
Government Departments, as a rule, keep lists of the names of the most promising 
men who have applied for an appointment, but we think that suitable candidates 
who woulO not, perhaps, apply to have their names added to these lists, would be glad 
to euter fOI a definite vacancy to which their attention had been called. We, therefore, 
recommend that, whenever such a course can possibly be adopted, particulars of 
Government veterinary appointments as they become vacant should be sent uy the 
Department coneerned to the heads of each of the veterinary colleges ,and also to 
universities and other inst.itutions, with informati<tn as to the latest date on which 
applications will be received, and a statement that the vacancy will not be filled 
hefore that date. It is desirable that the nature of these appointments should be 
more generally known as an interesting and important branch of the State service. 

OTHER REOOMMENDATIONS. 

22. In the cmU'se of our inquiry we have had to consider a number of questions 
which affect, not only the public veterinary services, but the veterinary profession and 
Yetl'rinal'yeducation generally. Many of these do not come within the scope of Ollr 
inquiry, but. there are one or two points which it seems to us important to notice. 

23. The Royal College of Vl'terinary Surgeons was constituted by Royal Charter 
ill 1844, and its powers therein defined have ~een confirmed and extended by 
Supplementary Charters and by Acts of Parliament. The body corporate is 
cons~ituted of. th~ member:; of the College, all of w~om must have passed the 
:n:qUlred exa~matlOns. It IS not ~Y the repre~entative, but the disciplinary and 
dlploma-grsntmg body of the profeSSIon. In 1890 the College decided to extend the 
course of study for the diploma of membership from three to four years. There seems 
to.be no gro~d ~or doubt that the standard o~ veterinary.education was considerably 
r!Used by .this a~tlOn, but the number o~ can dl<late:- entenng for the yearly examina
\lons fellumned18tely the change came lIl,W .operatiou and hI'S not slrlC(l risen. The 
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effect on the finances of, the College, so we were informed, has been disastrc 
(Q.1200). The reduction in the receipts from examination fees was the more j 

by reason of the fact that the cost of conducting the examinations was increased 
1902 owing to the recognition of two additional veterinary colleges. Under the A 
and Charters the College must conduct examinations annually in England, Scotia 
and Ireland, and, as a matter of fact, it holds examinations twice each year at e! 
of the five affiliated centres. The lack of funds seriously hampers the work of ' 
College. With a view to improve its financial position the College is seeking pov 
in a Bill nowl before Parliament to charge ari annu'al fee of one guinea on e! 
of its members and fellows. This Bill, we understand, has the support of the gr 
majority of the profession, but so far little progress has been made with its co~ 
deration. Weare of opinion that the College is performing work of great natio] 
importance, and that its efforts to maintain a high standard of veterinary educati 
in this country are worthy of every encouragement. 

24. The majority of the veterinary colleges are entirely self-contained so far 
their teaching staff is concerned, that is, they not only provide the staff for the speci 
veterinary subjects, but they also employ teachers for the preliminary science subje, 
which have to be studied in the first year. On the other hand, the veterinary' sch~ 
at Liverpool utilises the services of the general university staff for practically all 1 
subjects taken in the first year. We think that it would probably be desirable 
educationall" grounds that similar arrangements should be adopted at the otl: 
centres, and that the general,scientific subjects studied during the first year should 
taken at a university or college where such instruction could be afforded. Simil 
arrangements exist in some universities in connection with the Degree and DiplOi 
Courses in Agriculture and appear to work satisfactorily. The Government grants 
present paid to the veterinary colleges are very small, and these colleges are probal 
more dependent on receipts from students' fees than any other class of educatioI 
institution of the same grade. We think that the time has come when increas 
financial assistance should be given by the Government to institutions devoted 
veterinary teaching, the efficiency of which is of great importance to the State. 

SUMMARY OF PRINCIPAL CONCLUSIONS AND RECOMMENDATIONS, 

25. In the course of our inquiry we have arrived at the following conclusions :
(a) That the requirements of the Army Veterinary Service are adequately m 

at the present time. (Section 4.) 
(b) That the number of suitable candidates for appointments in the oth< 

public veterinary services is inadequate. (Sections 8-14:)-
(e) That a largely increased number of veterinary officers possessing speci 

qualifications will be required for the public services. (Section 11.) 

26. With a view to increase the number of highly-qualified veterinary surgeOl 
available for employment in the pl\blic services, we recommend that-

(a) Students possessing a suitable science degre~ should be ~anted e~emp~i( 
from one of the four' years at present reqUired for vetennary qualIficatlO 
and that the requisite adjustment should be made in the course at t1 
veterinary colleges. (Section 15,) , , 

(b) Twelve scholarships should ~e offered each year of the annual.value o~ 801 
each tenable at a vetermary college for three years, With a view ' 
encourage a numher of men who have received a good scientif 
education to enter the veterinary profession. (Section 16.) . 

(e) Scholarships of an annual value of not less than l00l. and not excredlI 
150l. should be offered each year to enable qualified veterinary surgeOi 
to undertake advanced study and laboratory work at suitable institution 
(Section 19.) 

(t!) The method of notifying vacancies in the public veterinary services shoul 
be improved as above suggested, (Section 21.) . 

(e) Increased State aid should be given to institutions devoted to ,'etennal 
education. (Section 24.) 

We believe that the- adoption of these recommendations would lead to the mOl 

general recognition of the veterinary services concernllCl as constituting an essenti 
part of the Government administratioIL 
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In conclusion, we desire to express our appreciation of the assistance rendered· to 
us by our Secretary, Mr. H. L. French, botb. in the preparation of this Report and 
throughout the inquiry. He has discharged the various duties entrusted to him. 
with tact, assiduity, and ability, and we are JP-uch indebted to him for his services. 

We have the honour to be, 
. Sir, 

Your obedient Servants, 
. (Signed) ALFRED HOPKINSON (fJ/ul,irman). 

H. L.FRENoH (Secretary). 
7th January 1913. 

T. H. ELLIOTT. . 
H. J. READ. 
G. F. MAoMUNN. 
FRANCIS 0, DRAKE. 


